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11o cIA! ainq f'z idSPta... *It . held 
ftr cmnbzxrja that a um a1 Piace is An the home fo~r the outsids 
WWld Is~a mansatumribor -. JAc=m'fr t this a'nilat logic, the 
%crldra bttro tmt tiA s are affirnd to tilir djesjjSnate 

S~tEresof 1f~r. I' ma'' "ru Mcmm umM Cmfxier to tile jM. 
walls oftheha asbmrt-'w-t the first wbnestic uarvanta" 'JU 
m,n vmt O-zl& to hunt 9fo cr e;,w ot: a livlr to Src'ide ftr, 
nustenanc-*. k IiW tz , 'M in Jassia fo a Icing timr ww the 

"Prtf -ia" V. thx- nWrt verr the *bmr~mmeo-e Ok= &EznaUe, 1955). 
7b thits dam, bot,-s tnls d~'wvcdzny of ro1es has p~ersisted 

despite the pzeomm c 1 elini fact.cz 11kguZ edctIon and txaining. 
L'im with trm bxuak dorn of the trmiitimial b=riers against wammls
 
perticiAta 
 in the Ia~ .--xa, tii. ace-old Ceg~p of man's J&b
 
vwrsu 
 wcni'a 1- remmins irn f=zc, Li sny mocletie2. In the
 
Ph4drppin~ this ditiaxmtA tin 
 Of roles stIll holds tru Malylt 
at the ham but also In t~m ute jiaae. 2hers are 1mbaustzies 'h~1 ame 

~ma2-jnaj s the axe -L.o remved suminly fxor the =alea. 
For inotance in Auguft 1976, tta famles wre mnm than the me In 
clerical 0=4mtc by 1.4 pjvx m~ rfein2.tcvl n 
related Oacujtlcgs, by 21.2 per amt; =1.e oa~paticm~, 22.6 per cent 
and mvicx, %=Uz~ aW xalatad o=atogm, 28.2 per ormt (NCSO, 1976). 

In cumtrast, male 1c~kwes cutarwud their fmnale coxneparts 1n 
addrJ~tratie umm2ti7 ana mmari pmittcnst by 60.*6 per cets 



armie, fi&ng, logWng , related oupatins, 52.0 par am*;
 

mining, xua'r7jng and relatei o ipatlons, 
 95.2 per cent; transparfatio 

and o(iunicatmns, 95.4 pe!: cent; crafts, production prooess and 

related 0ocupatixos 20 per cent an in manual occpations, 91.4 per cent. 

Aside fnn the tr tIa1 demarcation line drawn to sgregat the
 

fmctuis,va _R- tlw siitztiDn of J&, seekers inwoen further
 

compwrved by t-14 4eaniri relutxtano of aq!loyers to recruit wMM
 

workers in trut different i2 4 ries fr, various persa-al reasons.
 

W i is true trzt there are n~r- dmplooyd w than inI=n the past, 

femaie laor fozm paric-ipat-. in this u-try still lags far
 

k-hird thjt of tV 
 e . ,z of ALusut 1976, wane erplwwMrt accuted 

for just 36 per mt of the axr focro_. If we pin down the places 

where Fi~lPlm wC ilea. qerd-aliy aioyd, wc would note three 

irastxY groups - abc 70 per cnrof total arman erloymn.
 

These are .griit-r., cnuzz ,n d 
 t-ufactirm.Nrver, wuMMu 

are the mjority in caccatian like do-atic servants (8b.5 per cet) 

and in pr a serv s ox-. r thn dcestic (51.1 per cent). 7he data 

thus suPPOrts the suspicion of enAJoyer bias tcw-ards female amplonmMt 

I anm sectors of the eor-. 

N-,. all &.jla~rs,ofcarse, close the oors to wten lab= 

fozxe e±rar.s. &v ver, it has bew, f, zrd that in areas 1*ire both 

RM and M hold sizml.ar jos, thare are arked differeao In pay 

b e male a4 female workers. Frr instaw in the same refernce 

period, the averae w klJy cash earnings o! the -ales was P86.00 
while that of the fwiales oas P66.00. In omuerm which accounted for 

the highest in the txtal female ff~aoyment statistics, males get 

047.00 umre than their female acmrterpat per week. SLr factzs 

http:sizml.ar
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hae bum gvi tD amomt fer ths py dief±.ih. Te Onxw
 
data nwwd1gj oe s t ew .y 
 point out the rcot causes of this 

%age gap bemnte uo news. 

7'e use of statitl.s could be wrthias. Un1ess we can draw 

llicatucrw from thea and can tmnalate thm into~ uaanczfful actrim 
I.'et, UVPE -rW=. ~ generalim fra maroensus data. We hw 

to 9o further thb that. Ole not aoamist observed that there
 
appars to be a positive association betm grath rates of real
 

per capita and tt* fem&a. pm-..iLatjo Iat." (hinma 1973 p.26). 

So in OM~trims Awe fax&1es pwtrtlata - nextensively in
 
ecoxdc act.,itIAw, the qrsid1z is the 
 ross natim al produt pWr
 

capita. Miis has beui obe~ -a to be tIx. in 
omtries withi lAbor
 

sIortage liM Botcrig, SQ1ngq-ar, ftv au4 South krea. 
 A rim 
in GNP per capita, co cre, .inot v only indicatnr of developzmt. 
But if we lock at the varis =t of d.alopmit whcI-as ben
 
categrim 
 by ar = der ther, z-uim e rime in livir
 
tmf ards, halth and nutriticn stats, 9omtion and the like), 
 we 

id Invariably me th hand of the im 1n developnent efforts. 
Yet, oly 20 ux h s been daW f=r this Mwv force behind deVelop-

Bcm da ed mapita~isL scint1a are ame mkn wcm suffer 
the datrimezal ..'acts of sciaxtific and todu revalutIon..logical 
Etxer the nm of h and emzisaton, e nwrhoda 
of production are bei rorganlzW In a wxy that is damaging w 

Wozrk , Li firms whcdh fo the n.t part eorloy wmn 

(Blakhavikaya at. al. 1975, p. '16). 

http:dief�.ih
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Bee It is important to dsigshbetmm capitalist and 

socialist Oauntr1.s. 27e witing of Balsthomkaya and aaociates 
*WAd light On tI a t. W=M iI. socialist mm ies are e al 

to am win aill. spheres of the life of society." As Ralak-ovsacaya 

ad his greu etate; 

'tepolcies of the socialist states are cesined 
to we that mxiitior. -ame w hich allo crWae toocrdine thoir prticipattjo n proftxt±Am and1 in state 
ad pPiblc life Wit~l toen role as hmmewivees and as
IzokorLers of coildren .' 

Innmtrast deulope caitalfrist 

Partici

artrig s tile Juridcally 

oa thoeqalir i o;E mw m i3n, have not created the 
oidlta toamt uraxqc-rtarT ahty an- Ih tio of ien. 
7he plcure ini tne dmejbpirL axzntries is am demsing for huem 
lot of wm are sti ulI for Political indeenxdemmi 

patIon in ocial *ojduct-ka m rai eyralf their extIonal 

,r albial .trwr wt-aal tralnir and in the 

Mpithrmt Of tigeir wa&fr- &-rX liva onditionis. 

One om- Lm then th-e euiFferenoe in sttns of the wann in the 

three varying types Of sMzIce M'ile tkriee in developed capitalist 

societies jav to cuxteixi with t-he =cd~cx~ttant pMob1em posed by 
indutraliztic and in thu zthod; of producon, women in th 

undeveloped amd the dev'elopinm pitalst.10ceties have to start 

with jizttirq up a fight for their rights as citizens in their rVISPOctim 

ootries aril for involvmer± in soial. pm&=tlxwic. In " it riun, 

wmin eocialist Oaztrias seai to be bettex off since they emnjoy 

total equality with the other mmc in all sphers of life andi In all 

aspects of society. 



-5-

Wom 1n Exdalist contries, if course, did not -tart with 

N)c as enviabe position. In pre-rmlutjm Flusa, for instxav~ 
wai b-ud no right o~f Suffragje. 'LIey were also fpressi and~ Wa 
not afforded access to educatizn and empnyrnst o pporzmities as the 
wen. But becmu&e the lfzie belie7ed that devetlopmert Pffcrts 
woId be negated wit t the invrlvaumt of wan,the issuo of 
WfMen 
--pts was resolved rhr2-zh a fuwd tal reetrLng of 

the old yvie!t rUnia s.cety, w.S.h ac-tively particip&1l by the 
w tbamalves. .ary 


of ftlrx and Lenin NFrx.and Litrn, 1955 p. 321) whidch fr .r,,n 


t,s wes parti eno~u-"acge h- the iritngs 

on the 
eronmic 01sicz o-f WU7.. -..ID ~ 

"Ihe specific ha.- of the cnwe vpresslnthat vig~l-s cbw:. tlx Pcearx:tin (the woru) standis ou& its sa-r or.', afte- all the rvcial legalprivileges of ttine c~Ar, have beem set asikdeand tre cvpt'e jur *"---I equality of both sexes is 
estalished.~ i 

Wcum in cpitalist soceties tb rre find themselves over

mAelt!ed by iwrtgu 1 coiu in mciety and In irisr.Society 
has doe very Jttle to lighbra the burd4= of, 4 workers. As
 
Previounly erated, 
 we have on the cmn hand, low wages and poor
 
Wvrk, g coxit±cm, and on the other hand, eqzloysr bias aga
 
wmn 
labor entrat. T° tis, we cam 
add wat aspect, '-ih 
is no n-onizae of the part-ia needs wwn have in the porfomawa 
of their multiple mra as wvts, as mothers and as themselves. 

2h hsurge of the ten'sLdberatlon Movement sprked a lot of 
ttereat on the status of wae the word over. Ole acceleration 
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of ian invo1mw-wt in the ]iar core 	Likewise gaWrrted mxh Inet 

Several anatmB havbe on the cr-m-itum of waomn in society. 

avmxcmId for the labor fare participAtimi of w=Ok. Facts like 

eizmtlon, age of c_-Aldren, incme and oocptIoml level of hmnban 

and I market variables -,a sald bD M t for the grOWBi fle 

in the le= force participation ratas of "m. AmN these fac=r, 

e ntiar. sm to be a primary f cbor, especially for Wmen with DO 

dia -, mreir six an those with sevaeen years or more of 9&catlon 

(Ryriolds, 1974, 29-30). is indicatod as the uae effact" of 

hig. e=at- by two Ott-r eovuiists (B&.#n and Finnegan, 1969), 

&er-to) higher o=Tuatcmsmh clam thAt mo~re a oypns tne 

with gweter eanin, opo=iis 

M mincom, offect" is aLo seen as a determinant factor: the 

higher tn hiband's iiT, e safl the likalihod of the wife 

wmking. However, thia exlanation b, i metimes been out-voted by 

leVeS,statew. that, th. higher the wagethe "mibstittim affect" which 


enter the labor force (R molds,

the greater tihe %mun's wiAl.iress t, 

1974, p. 325).
 

ienteri; to the picture is child care
An ather aspct whi 

It is obs- a tut x responsibilities do has aresponsibilities. 

forc participation.rro 4an~z effectuhma~ it comes to fmiale lao 


lxrmrea d~fA-ka
Rmtes of ptim~aib is thus low wh there is 


responsibil'ties. Howver, the effect of aW=1 faMily lzOe Ix
 

hmband earnins are low.
Stzv r espeiay for t-jose whom 

2he other half of the sxpAmation for fmnale labor force perticip&

in wor kxors,tion lies in the factors atttibuted to a raluction 
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ries In i 	 axpwatiwrapdd nedbazation of howxnld oea~ma 

and alam the ifbmt of mistunary xtwdazds of living. 

With rmardg Wo the ISOM Of PtefK Dtiml treetinent for artain 

om, tho U.S. 'idwits tl, aman f2muiW Cmuism on Statur of 

out that t* eqIayer' s mamm fr differentil teatmmnt varied 

cosilawrwbly. 2h- fzt.,,ty ate aaa for preferring to a, oy 

man over wme 	 ma that itq cos6ta 9or amplcYing wnm x~e highir. 

Is that the n patt of the ycuger wn IsAnothr i'am, 
3 	 c is that wzu' sWin ai out of 	ths ia foz. ll another ment 

rate of si s, a1hntes. am and =xw are relatively agher than 

.that of M(I rbMU ., Jr., '0), M7-13 ). I&A marital statmAs of 9m= 

owm is aim uee, as one =a elwcnt in the high turr'nve rate for 

umfn w=rica, 	bamme v& usuhUy follow their aslands whereveir 

ter d ide. 

wmmn in the unitd states, as m stdy found out, are wot 

d= baa en 

torwe Cm paper thn 

vict./ms of eoonwic di -oimir m mc, bt becwse of th 

prablitie of high atUdiad to tl-m. 

migt led1 to thaO 6Uznnatlon CXE am-relatedPotswh~ich 


i~~st and 	institupay disfpaRities whicht izwlude (1) of legal 

to hirn eIoyM to M or rc.) :s assocziatedti.cml W *nims 

ith tx',over# (2) pyssx- of lmm f rcing aV10Oy to pay wmO mM 

as for mn it, 1&ntical jobs, ard (3) requiring iaine to quaw-=tm 

to qpit than are apully p=rdi-r menthat they are rom,,e likely 

amike , 1971). 

Lok rbof 1nto the stet of voddg wcmn in the Unite 

States, we C Woa articles which Indicated that half of all vuxn 

in tha sps 35-55 in that o~mnty are =- rIated in lessm &a ldjl, 



lsser pdAf o=prinis uch that te'r talents arm in 

relation to thea.r admx oual attai t (Keyrllng, 1968, 1-6 and 

US Dept. of Iabo, 1971, 21). 

Preferential troamenm , does ncrt s at hiring pawtios. One 

book dwelt n wage i in the United States ub'e eamnings 

of wmm In reoet years have beem about half of those of men. Homwr 

the diffevntial varies Imwi&-3bly ftmz in~ustry or ocxmqatian 

to another. Wile mIoeiB earnings Vara favorably with men In 

cmr%=terion mwing t'oot 1 jlc tlk 

and service induatrie, w n's earnings are particularly low 

relative to me~ n wnf r andi retal -trae-iduieIs whiich 

wuaIqy &=~t tw-thzds of all we wrkers (Blozn and Northru,, 

1969, 250). 

e caz'an reason stated is that since mwy wn work only 

part-tim or pr-= to mzrina, th y & nXgaIn seiority, acire 

skills or obtain pcuotim to hiher payiM job. Qstan also has 

uhto do since wcme have been genezally afforded jabs whIi pay 

less that those available to w-n. Explanation J5= eq~ualizing 

diff like job attractivesj, opportunties for &varo it 

offered by the job, hazards to life are also discuand C3locn and 

Northrup, 1969). 

Ina Ckinao the mm conitiiAn pcovail. ith regards to womn. 

7hey are found in low-paid oocpat. i even with aatlowa levels 

similar to n, uh that 1/3 are in clerical o pI , 1/5 in 

serVice, less than 1/5 in nursing and teadhirgoprfessions, and 

1/10 are jzvditive workers. Te rest are in sales, marawent# 
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riai' e and OMEi izon-.- Caadan omn, bowwer, enjoy the
 

fruits of fmwamble lezisatsxi whc US Wun do not. Some of
 

tiese are up.peId hmpital services (iixludinM dIag=;Utc serimsg),
 

and job poo tclan frm d.L -ae' on aaxmt of abm due to
 

d-ildbf'. An equal uy la ws also passed t solve the pay gap
 

bemn am and vman w k-xc (Gelbr, 1974).
 

On suhy which is 
 relevant with rega-s to the oorditlons of
 

wm img vimen that wbich suvoyed the aituatins of wm wodars
 

in the labor market, thair woring hmrs, 
wad te types of aevloss
 

protied by orgamizations to asist the. In thi.s sbadyl 
 the &W=r 
dservead the relatiahip bweim the usv laboof wm and the
 

emmmic develolput of m like the United States,
m-mtms United
 

Kingdo Gemany and Japen. fspite this, Iakw 
 , one third of the
 

Wirj -YM cr (Q11411 IR cxXisd of iami) are not fully
 

integra%.i" into the In 
 fnoos. t oes It.' fauily rs s te 

felt this was especially tru In tl can. Certadn msamsre n 

tbn azralyzed which ould lv' rolants both tacking and fmuily 

ampets of %ei'm Ishes intD ai tbm the fulfilwft of work and 

faily fu fma uitimut na uxle strain to themelves. Mmq 

the muamres fcmued are shoer- mrk h ,s, sgo mfzatmo of 

h1e and wm upbn and othr admptatims In thse &iirariet DKlein 1965), 

7be wrem r:sv mrk an the statuse of wnen in socialist 

aiie1s 'm dm by Blahevdka and assciates in the bo*d 

eowl er mmimndr. This crmarod tim status of wa nW outries 

with soiia1iit ietic Vis-a-1vis teein c&mloped amplalist 
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Mmtfm and also t iah are ti1l developing. WI .n in socialist 

cmntries equly -areootunities ard responsibilities wthtbh men. 

Great pains haw bee take, to help integrate womm in the society. 

"FiNrahle cvditions are created for vcmen to work outside the he 

to mCUIbs thgi to fully Uixrc.s% their right to wrk which is quaranteed 

by the o le socio-exoxic systmi of socialist society." 

O e other article dwelt on m in the Soviet Uri. OASs 'Wi 

by Erh foon-May (1877) in a Philippine Jourril. It indicated the 

fields Qwere Yussin von &rrcinatehich ars: public health- 85%; 

trainimr and public atering- 74%; edicatic- 72% and medicine- 72%. 

In aiiion, many waenn are also w=kirq as nrtaries, juiges and 

mivocats. Te article, likcrise nentioned that labor lrislaticn 

offers c priW.eg3s to For instance, thete is a provision 

for a t -day rest after a fie--day im.:k in areas here women 

prediate as in tetile prxdirion. M-ere Is also the prvsib 

for " x work hours for u mn in ex zrctj M Industries and under

ground x stncti~r, and tue prcivision vkich prohibit or restrict 

wilmn Ior in heavy work. 

I mas at Work in B ngladesh1 beoam the object of a study by 

a sityYahmza Islam which um c-riecd out in Metrz politan Dacca, 

txiah I as the greatast opyn-tirdities for gainful ekloynmt and the 

fnr-agricusltzral Th~e 

in amca with regards 

iargest nzutatm laboar force. sttly 

focazoed ca a prtfile analysis c - wrking vcm 

to oc pation age, marital stat.s, e:Jation, family inrroe and 

lary Mie author says that the growth of arplont mrwq women is 

not v nly distttbutd in wiccIW. The number of workimg wornen in 
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fact Is wot Lare for the great majority o:1 Bagladesh 'wJm are ttU. 

CunfI 3d to the fou wailI of thei harft Id omm even go out 

without wail W without =]_- Sx ,hmzt'. T ventured to get wploymft
 

amarefo by' un:3earable eronic pressures to sopk out a job" armd
 

"are driven to aoe kt aocip4xtlon
ld 	 which alo lack social 

rec tniton." %h main grievarm of tmse nzis 1crw pay. Neverthelm 

mwjority W z.Wfied wit. Lm=-er wA3 for their work ansrs their 

desire for -rxw ,e &i for bigher social st&tus. Ho e they 

felt that thedr 1rka is bng negal&c-tad because of their Work tim (fzum 

10 A.4. to 5 P. .). & evri felt that their husbands are nt as 

lzV, as they imi3t>-be1 wlv cannot devote their full tie 

to 	house work A io 1972-.MR , 

In he Philipp w, ami kind of dtion and unirutiliatlior 

of wm=- r exist bemause az a ar I found cut, wtmen are oncentrated 

in oomcuathio rxt omm uurate to t,4ir abilities. Moreover, women 

are genexally paid low waes evwn if try are engagd in the sane 

ocmupation (GAIergan, 1969). M-..a in the Philipines also suffer from 

eip1oyer bias. In another survey ow~xnduc matmg 58 cznisin 

Manila (wuhich incluWi 21 geraral mmannfacturIng fins ,r the following 

reasons for praferwitial hiring of male and fenale wiorkrs for artain 

types of positniws were given (de Graoia, 1965); 

* Males as machine operators

aP 	The ars most mechanically inclined and could be trained to 

re .ir os.maohot 


b) 	 Miy perfonu better under oartedn wo~rk rwpiiring physical 

effort. 71biy a..so could be meke Wto rk overtime I 
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W. night or trras re ed frcow . to aw .her.
 

in Possit~ims uidi~ requires deisio-mkinq

a) Wmm are too easly infLunod kq their auiorw to
 

redxobjetve delzon. 

are not kivm to make up their mirs rewlilyb) 	Ww-a 


and fi=ly.
 

a) 	Diey cmild e m we an mw ema wen for k&.1p during 

*Male s s&5c1rvi9sa

a) Males awmarn mre authority than females.
 

b) MSxt a ni.- i swre that both sets of wtrters profer
 

wmrking ftr a male boss. 

No natter e e tuz., w i= burdened with problems of 

are especially burdmed£12 t 

L (71e Sociological Researchi 

inqality il trea 	 wit!) families 

as reportedI by a GCcafl xemerc inf Itte 

Institte of .0ppingr, , raity). TT take ,:.the dcmble load of, 


suffer : 	 nwely,jb and kucekaepin, T -:nmany str es tim 

(31%), one sicku hysi-:. I trains (31%), peranent omxxvitiat(zirwmp1 

(22%), ewvirmrantal .'.=itions (20%', heavy pi.ysiol strains (14%), 

and eqwctybrd; '11C~s(Il.Botr. i*,ysical and nerve strains are felt 

by 381 of tiht wm, to be into ezlbe in the Long rtm. Alhough 

met w~ nOmn r. jard th~es dizacr~x~atea against in 

oomparim with mm u~d cwmpiLe the stresses they suffer frw, the 

to work, ratherg52ral satisfactim is relativaly qret as they prefer 

than stay at hm. 

one organi2atin which might profe helpful to %anen is the trade uai&n 

whi= is si xaed to be the ehicle for itnovin the rkms' lot. 

a rositive influoe On theCnS tUdY shOwed th - tde uicas do have 



taising of was. In fact, in this study of trade unions in Britain 

and the position of vnw in tne ir=zirial wage strct1re, trade 

unions raise w s of boct rien anm men who are covered ty their 

ollective bargaining~ aqr and if ariyth~ng,, they raise the~ 'wmen's 

wages by slightly =~e (kL,1977). 

Sizrurz.x the ra. & fIre s of working w one work list 

the folloing as the reasrcz! for: the corainacxx of waen in 

professcis ike nursin, ibrza-ianship, ocial' rk and elemm*nary 

sdool teaching. (a)th z pai usually do not pay enough to 

attract men; (b) f le-d-nat d professions have grcn rapIdly 

in this oentry (in the UI; (c) the vrk activity in these fields Is 

closely linrked wi aspo~ of t2 traditional female role (Grlsm,1978, 

293-315). An em.qla ioz the significantly less nmber of omn Inztir 

the pfessons as law, iwiicine arU hiahar education was also presented 

as follos: (a) the e-ticra nat-e cf wemen which is inappropriate for 

suh professions; (b) the fear of sex- a tical behavlor cmp4led with 

a motive of avoling the wosts involv& in violating sex- role noms. 

Wone we thse1ves as havirr. to ==nage. the role deviation if they 

choose nale-dcinated pro-fessions; and (c) responsibillities of 

at oma CPatterscr and Ere g, 1978 p. 266-292). 

The are also sociological easlanatrm given with regards to 

inequalities in the lab -f r. bes are: 

1. Functioalismx: 

a. wonm are rmnded to take care of the family. 

b. wmen are lees stable than mix and more amotional. 

c. acordim to Gilder in "Sexual Suidide" (1975) if the 
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1Z~ff4 Inemalitios beto the w'-ta are d~ineo men 

will lowe Uid romsibiitlas, will feel useles and 

wll b.emm sexuzal heists and1 pirasites. 

2. 	 Rxbm thm-y therd of work does Wt.offer wmzkizi cla8 

I m ~l jCxprbznities for "a@f-fuaf.4=m& amI porxmnl satin factim" 

andthe "oo" of 6taying hci* to care for the family in a 

mMU mwB aqrsd to the reward. 

3. 	 Oorflict thwAy.-: thma is inequality beTwmn ren and mi 

cex*=ngjob hwe~aw rn are mzore powerful than wmm-

Blomi and ?bztrW~ (1969, 251-252) :intt-lucs aa-*tke dimmzsian In 

thefr dis~iaIix of ocpuali, ,rjdifferaom mxmg the sm * _ 

aspects w 	 in this regard. First, t all olaoupations 

are eq~uall1y attrwt~vs to irorkwrs. W-m, eve if mewy ieczker had the 

freekn to dmas the type of work he wsl~! jerform, Oma wW mcpeft 

that certain jobs which were less attractive would haw to offer higher 

pay In orderk to attact wokar, htdle positionis in whidi workingj 

condtit~os uwa partiauarly satizfactay w be able to obtain 

wmrke at lmw ""s.- T mt part of the I 

ware rates rqvmsa factor whichae~we the*attractivlenms 

of Various o 4mpat ." Zia autkars mentim in this oczactioim that 

wmm whi vz& as stics ;L housiea gi t moz than those vo pert= 

cleriom taskB. 

Aivthw Oqitlizin factor discssed is r f am 

enve, it is claimd that the clerk in the head office of a large 

mailto:a@f-fuaf.4=m
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mqmpw will be w11in to st rt at a lAar ate than a diy laborer In 

the office. te third fatr eplainad is "hazard to life." 71uis, 

per x sIn jcbca ucr~ a high risk to life is 1lrvlIb receive a very 

high wae (e.g, pilats). 

Ma last aspect disamsa is exm" fc= Lain(. Trefore, the 

doct= expafts a h rm~imeration for his work than a carpenter 

because the expeae GZ his trdxdnzi is so nxu greater." 

As if rwlixuV bowever, the wcio-cuWltral variables operating in 

other wcivtie, Rlcn and Nm-thrp lx at that in actuality, not 

differw>,- i g kb rot iern to be an equalizing factor.n MW 

stressed that often the re-/z-', holds for in acm aocieties, the m.t 

umattraftive wrk ofta.n axL given the poorest wage schem. 

THE S1,11M 

stud-z condiwte- lot of wwan 

gaeral and of working mrar, in psrtcular, 'few stdiles had bea daie in 

t-ae Philipinmt regarding r~ statuz of %uIrkingwmm. Thids sb3y , 

thxaviome, fouses cm womm urxks in w &mniinated ranufactiring 

ethl x ts in the mtro- anila area Qhere waren aox',nrt for mom 

than 50 par cwt of total amp" mant. Based on the five (5) digit 

Industry codea, v i ntr x.ien (19) indutry qroups 

(see table 1). Thse cairts f, worV othem, biscuit, candy, cigar 

and cigarwtte factor-s aed te mrnufacture of house furnihinga. 

Albeit the nu ,rvas oonoemirxj ti* In 

This study is ccxvenwd with the foUllwng problem; 

1. ft r m anTdamuum t in the iTustries shown in Table 1? 

2. cw do amploy oo~z e with men in& w these industrim? 



--
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3. 	 M'tat omtibutions do, thgry m&%r-e and3 viiat lmef its d5o twy

derive fr=z thewe ±zln- .zim? 

MwS 	 oactives oi this suidy are: 

1. 	 To seek expikration for the cd~inem'c of wi in somie 

To 	dete-n'mim~ ttelx statL- vis-&-vis mm friployes of 

Wit, roaarda to ttle firrt cbjective, th~z ttu: *ill eatb~i
 

or not the fvnnuunm scume bLiahwxrtta
o is Lt. 	 JA dmwher 

to the!x inarmt aptixk J.- the skills required in Ayua,: in&xtrias, 

just plain availaili ty, rUlntvely ctr der labor cwt, e~Aa1Iv'r bias amd 

'flidL stetua via-i-vis ni mxl, of Esimlar nosi times wil be 

. m u ork salaries, wags, )r1Vi1eA~qG mxd 

Mmir coibutewa W the c~pmmy will be inriucail by the 

type o ktbydo, the kins of decisimn they make in tto perfo~r~ 

otheir ditia, their ralzttive poitio w- P the cagauizatimn 

struct=r d the *w=us of klorirar xxprtc they intrcbwa in the 

Ccuanyo 

on the otkxr hazz, the benefits they derive frait tiii ourjany wiUf 

be Indicat.d by the inore t)ew receive,, brliwt ir. their levels 

of edixatim,, skills and haeldh care Pix1 mme mwasures of job 

satisti. 
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SIQMFXMM Oor 9 zSa 

%be Importmm of the =idy t wman In developint are the 

following: 

1. 	 R&Tlts of t ntiy w.l1 poict out the dominant factors 

affecting fw-.- &driranceIn cortLin uktries ,ich 

are opemnt umler R.ULlim o. ditiw. If it is Boid out 

Cidt the mont pralmnt fzctor is euilayer bias, nmasures 

can be rectmwr.. effect a change in the att.tuxde of aIoyers 

towae s xin wkxe-. If x- the other hand the reason is 

fwktimAl (i.6. L. wxTwm parfo better in certain types-

of joWb than me-, . this has Impact on the involvewit 

o2 %wen rkers in rnpC- traning pxograug to kqV 

their offficiency -7... proc~ctivity in their jmi;. 7he latter 

would ikeise have a be--- - on the provision of job 

' ridwat czhezs or hfm mizt~m uork scheies which 

will help win w ers ape with the prresmres of work in 

the f& :oxy as wU as ths der ands of households and f dellas. 

2. Fi nding on the st..x or n- aite e of discrimination 

tmrd wmw and -I. tn kini of labo standards wwwn are 

subjectedL t indicar that * attention abould be 

bzuught to the mZzlen of working wmen 'c our 1&i-ikers 

and tha pwper enforaent a ttes. This would also be 

brot4it to the attention~ of uni leaders since the umrien 

is the vehicle for Inpw'Iing the worker's lot. 

3. 	 iiti rxea.s to %a'me, s c -Mtr tIa t elr nt, if it
 

is oimd that the levels of pr&X-Uvity, skills and
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few both 	swces,,Omee in dwision-imking ar the sm 

that both
th the peopmmts wITld be able to zwgzwrmd 

a wrt pay scale and alsoumi and wne eIirid beat to 

equial &=ssto +Tainirw; and adwivxnTe~ftejW Wul2d hav'e 


equal dkaaxes for pzmmtion.
,tunities as well az 

II1. gpJ]32SES 

a.* Pertaning to c3adnarwxv e. uvrwen 

,,tsp qefml~ lyr the vc~ rmuir good
j, In th fl-r 

f2yl'rjr divteri+-y aw~ gcxO. resistanlce to wxy- C-r~s ,ork. 

ii N~wtand/oxr worke- peroeive that wa&- are Letter 

mkw %at.-t*& quaitais tan mm~, and 

ta iniuwtrt- are rmde iy womiii. Deci, maing ;. 

b. 	 pertaining to nkC.-feaale disarties3: 

Mv.Thre are no daA-ef~Ocisparities atriutbe solely 

&&to tneir different 	leVelA Of
ii. 	 ?m.le-fftwa3. 6sj,;rit2-s are 


-,
edncatjon,1 trair gkills and length of wm, 

tk*c iduxtt
pertaining to cnv7z1LitCris ,o and b&efits fzm c. 


:"~i~~.z)industry the follcm3m:
thei.* Wwn 

* toi hu..gmi re o=rCY. such, a~s labo'r and skille 

I their j JJlli'z ama d ciaic-=rsq caj-biity and, 

* tint =+vatia and driva tbey po3saw to do tnir shar. 

as eoorn2niC and 
ii. A~s 	 a ozam-0, they derive benef its sw-h 

selfat J---tl seirity "4 al of jxr 

relimmK 	 and &--f-Anni tion. 

derive cliffE'-retiallmrvels of am-LtrikYutioniii. Differential 
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levels of mu±ti i., contributing la1.xir md - 3i1 

as wal as Intal I I rnm andl dsw±sic2-uaking capability derive M=i' 

bsnfits th ather wmml wh conribte only 131r- and1 skills. 



cOMEN.DUCD MM IAR FPN A, 3.=974 

Industi II 

1 32202 , Ctutm. ik kIr a : 91.3 
2 
2 32204 : Ilan' r, ri& BbiftG~amrt 

F ctories : 88.0 
a a 

3 32126 : uo.-" & dT m'tile Gos : 85.0 

4 321321-14 : ar&aCm-tar a ttin 82.4 

5 314V Chang &mking 
* 81.9 

6 3140.S C r j y.-: * 79.7 

7 32203 : ikzi.ik, BOY' Gam Fctries : 79.2 

8 32119 Wafisa. K I WC 74.6 
a a 

9 33053 : Kanfact1n of U &Cass: 71.8 

10 31409 o. :o-oes:-- of T Leave s rc 71.5 

11 32121 : venutaawr of 1i4me YNrdhx Z 67.7 

12 3142 : Cigar-tt Fatory Z 64.0 
a a 

13 31112 a Cm-y r&,cVry 1 60.9 

14 31.172 : un.a. ' c y 59.7 

15 32116 : )twmfoe-tr- of Narrmw FuToricr 55.4 

16 32142 : N4mufacit e of Mto a ?ttmug : 55.2 

17 33321 3 & Aw bly of F 7V 54.9 

18 32402 : 
'a 

Mulfactze of ieru & Sandals 
I 

52.5 

19 31404 s CurL- &-Z HIBzyJM b 3 50.9 

Source: NSO. Survey of W. acturrs, 1974 



A.
 

T'wSta~e SAm1ing WBE RIAni. 
 'he first stagje was to 
rOMI~l Belet tw es ablwmms~ from ec ir'ntry groVu 
id'UI in 1 .Wo XI . A ree swble officew of the caparly mu 

ltwWJMto e to gat wy' ifoxmtionr abott the =ainy ard the 
lablwM-Fccthis purose a1 C xpy &tmbU& (HID FIX 1) and 

Mm~e' COM)WI Ps 2) wan to be utilized. In establlsh
ramts utere a labo uaim" %z- M"-4"'- a S~dll offioer of theULIi~ was to be int.e rva.LeF--. aIn t.-2case 

%kicnSchm(u1 (WD kiiy 4 to
-S re used.
 

Thie 88001 
 fta4eG 1.-4 r4vyelet 24 e~1oyew frmu each 
estbls~t,12 frcrn Pmdicm-Z-t t1vti.m and 12 frm nm 

Pmdwtcre~jtc &3tijv:ti(_,. L'4-*e e re to be 6 fmanle workers and 
6 mule workers frcra the A==twc ctaegmy Ss wm11 as frmx the non_ 
PrOdwtio catO~rY. F-r th-I P=Pma a Worker SdweIude WMJI Fo 3) 
I~m to be used. 

B.Th uaztto
 

Not all Imbtries 11SIm 
 In ftable 1.1 ware, bxxweve, rqmn
 
in the xtxJY. The were 
 ncCycc~ Induty group 31409,, mIAc1m~ecma 
PLXcMSI~ng of t~a o leaves not alnumf CIa&sifj and lzdustry grcmp

32142, Muat 
 Of mat and mattirns had no etabliglimet ill eqtro 

Menila.Seeo11.1)aA~ n h Tal
=n*Ang tom raie to cooperate. /I only.16 Industry grnups was 

r~emte. Ib Rake UP f=r the lost of establisnmt tw more establish
met ware a&We to un12rear amL otmiw knittirV Irdutry and om eac 



Ln b1amit and amty fautory; a uafiture of mxnow fabrics; C~sgz= 
dresmJjr iwp; wnts bq- 9a=7mt faar1mw; old wi' as, 914A 
ai be sn facto-rIe. M=a a tta of 37 atab1±zawt
 

wwe finAlly incl1ld. Of txoea, 
 14 had =lam~.
 

2h h&1anosd distjtij 
z of re%-lbrni1. of 6 f'umale wroeker. 
and 6 mile wwrzr frm bc'th jzxvdic .onAaWi Don-p=xR~utj~ catupraa 
frausad. e. lisa~zrnt Ch .S VMS wt cumpJstaly followw. Maniy
 
Of themsoixOLe arge etabl: -r wuv in fact n~l1 such thiat
 
the Mat'er of fcenile an~d maz iaokers do 
rot rawzh six. 22~ii was
 
of-fset ki Inluding a f~ r~ezt~ahlisazzn
ew 	 as diiuat emrnlor. 
A total of 399 u~ra wmE 	 f. Qdly kytervi%*&i. 

1. Pra..cti 	 orkz1e~r - am woIs actu1Iy aga~a in the pmosaIzwg 

and xt&g- of pnucta az wOl as those aom d with 

2. 	 wori=e - owe who Is wt magsle In tha above pxioaw 

It Inludes o and~ Clericea staff*,4R~z and 
pri&ioa2. atafft jamItoial belp and~ emrity e~yw 

3. Mmi thean ardir. ~y qmntv of fixger dftrity-refers to the 

abUlty to use Lw fizwezs dmftly and n~tly. 
4. 	 Ibre than an wdir-mry mnut of talwziz= to wmDxw or 

rtIqtitive tU-As - mea that the e~rmanm level of 

the Iix~vidwal Is uaton~ ih 
5. Hiring -	 the act of tftking on a mpiloyee for a designated or 

stated piulod of time. 



6. Nxkir Cbnitiom - htft=AxI±i.e of a wmke's job envir out 

AWN20, bm~ o wtck Vetlatgxi, tftMerture' tiqtim, 

8. 	 Pt1a - th tv O =1ymmm the depermbi of 

a ccyw or Within a qp&A- In ordmr tD n*Je the 

Mot off ir- um~ of XUM as wall1 as to Ir"e 

9. rlnn 	 arri zdomt ow4wuMitift - systiatic Iwzr.x~ticn and 

PE0rT 	 Of ac"JItIPe* W leamming for the~ I11rrpe of 

Moviiuf=r partioular ~jobs. 

10. 	 FiriMi andl Otk ~i ~y Na=r.-3s - to fire Ls to dimiss,
 

exPea.I Ocw an eOmlyft to=r his job. Obhar
 

di d'~plir.ry v. -0s MaY rl~is los 
 of omtain riht, 

Iong of pay, q 

11. 	 W* Pe - spead at st.i wn7--k is, 6x 

12. 	 Na o1ganjicni w~ Ojqnizatjorza1 9tructe _ yawma1 frnow& 

tltxr Wiifrh wk.Is noqwznd, reuspoibilitles 

evtaU.ado 5na Of o~wudfotio wd directions 

do~~aM~coo~rdinaton~ of mtivitiea w30AIn 

as to re~nit 	tP" articul= rzgazation to aomls 

its 	PZYCOMe. 

13. 	 WM* WABohmgi cc WT-k RUft. - wM*~ pwIod Qtid& Inawm~ Nw. 

thnem t of wmi=. Rmwqga: day wwl night uhiftst 

6:00 	- 3100 &A4ft. 

14. 81ift -	 a regularly awtr.'2* Puo' Of wk d&wing the 	24 bmur 

day 	In a plant. (i.e. 2-10 pm. ahifty 10 p. to 6 am. 

ddfte oft.) 

http:d'~plir.ry


15. Flcibl medig ht=s r~fir to the d'mwuitY Or Havibillty 
Of wmk houxs (i.e. mcmimga k Shift 18 moe fr.m 

16 * W e - th" ttrar cr pr..z reiquze to finish a omrtan t'=k 
or (the fmu1wss cxr 20wa o: thle vchine VALi , d 
the inh 

17. conulatat±m - a pr z insute~d to ;zrvIde greater rij 
patern h~;l 'FL',q- a nia'rZtCn in tho fo=,ati, 

and imle~m--,tion. 
18fmn~ ec .L~s n a a r t re'ived by Wrkm,-r e~. 

et~a ~ ~nj l y, ' latrn k, emagholiday, micsn 

19. Cbletve 8rajn&j r&~t A O~tact bebdeen a unm and 
Cwpar-y Or tek-Iz- r~mentt~v aettinm foth, the 
tmmu and -!ijt~jg= Of U yz~vF-nt, ~UaUY for a 
VSC:Lfic P8=I~ Of tim.. 2he soops arel anprg of 

sic'~on Cealin;' with the bargainirr unit, udnio 

"Curity of4Orit~p bK198 M4I hours, and O-her worki 
Cmuiticm, L & as vnatsxn pay, grfr-aADI Procedre 

20. tkimi SecurIty Ca~as - pwaI in-z muA '4Ic a,, to izoteot 
the Mun~ bc-iit WPlLrjmz, non-union eM1oyees and/or 
raids by con-,rtn =~cmu. 



21. 	 Typin Of Mmimi 00=ty I 

n wihich w4icina d uisnt a 
a) WM shop 	_ agrOini 


of Cqg1j~t or coW-ned~ eOyM~t
oad~itimf 

- agrsM mhero'y u~rly
b) minrtinii2 of mmbwc~p 	 wtwO 

of the &7rtww*r as a cunition 	of Waond 
the~dWr&ti 

in vtdoh 
- wma Statius 	&7w~d to by a c~pmnY

o) &gucy W.O 
&MSunit xt bekVandxv1.- the b=Vdingifall empoy" 

Y or e~ & gervice, dCsrqe to the tmit, 
to tba b~rgaiiW aq 

bt rwd not 	join thn ic

d) wiM &,lop - im~ status~ wer-d to by a co*fly in 4dLidi 

of a contimueda waiiCmionngs=19iii required as 

RwiteihI a q,,l pUw1t2A 	 &aing t4LidL unio
eBV1aymw4t aft,-

of closed shop.
is not reqmfred3 a vrdifig1 g= 

telO1YOM
e) modified unrm shop - umion sttmU iii ~idc 

&1lpre±mbers of the 
arnd the unicm 	hWve OgW- e-t 

ifat %,mainunion wumor 
vn= Ord tvxm %doi atar 

" diudtheir jcbia. but that wwkerthW ji& to =tj 

t the tlw Of th original agreInt
wct belong to th Za 


ta join the ani'n
noMMMal&. 

altn azve to by a aC6flY in "hidi 
f) cloU8d @hop - irM~o 

is reuiLred Ms a ogdwition of initial *a 
union -rk-



V. Daf Pzoo% i m ham 

the - - t all qtia In~ the 15ow oduiam Vm 

of toes wwo qguamcid. fdo mt~ wS ,, wway fmpaxwy tvb1s ad 

them mt a ems tabuit tion of mgmm of waeaw, it 

by 1ntyg by t~yP of wplp~w-* I-e.# m, an mi-, C&WI= 

by am. Ml diffriraosr f oow~ orpprimaropnwbbu 

fSELI andi sale wi .4 tested for Siunf ioary Usng S 

utatistic as twt crt-t at 5 per cent level of migrifi1mm. A 

differemx, ttat imm w±gnifift va 'it that the~ dispoxiti"s betwo 

the rwmm& of j~.'j arT Pwm~2r-e bigO~h to wwmat" n 

ItkbtiOdc 4 wa& diffmrb..c* oan rct hawomne for *hllY bY 

rmdw mpllin. A W,. &.inif±cana differe mwat that this 

diupcriias am~ the rem~xusreel famle "rx ivle v*1OM OW1d 

be %ft~y==xt for by rwxK~i amz;n. 



WOO-DCMMLAMM WMPAMM WThBLM 

No. or symaP.im 

1.' 31172' B .LrLtract y 19 
; a 

2. 1 
: 

3 . :
2 

31192: 

31401 : 
2 

Qwy ractry 

c 

37 

6 
3 
S 

949 

4,11402 C-rQtj * 
: 

1 
g 

5. : 31403 : -"oklng h. bbaox : 2 6 
6. : 3104 : cur.rq am& pza ,i ftba 5 11 
7. , 31409 Pdmejjarc a I xrms 

No Eiaa)V C-
of T leaves 

2 
Q 31(

3 
3 

9.: 32119 Hiclanwwi &Xnri &Imoving mIU NB 16 20 
* 

I 
:


11.: 32LU of 2012 

12. 32132 : k Anitt,& Mills : 58 68 
13 " 32142 : rmature of j 0 0.ht 


14.: 32202 O D2esw -f:inv- 35 653220315 : a rjim t. 62 79 

16. 372164 9. Gi:z £d Ab Ganwit 
17. 32402 : ,*'IP&actmm: o. -pwx and Sandals, 62 135 

X : uwe ,dpl : 29 55 

18. : 38321 : X ,blv of Rai azwl: : Ig- ,RFaivj &ta 24 2 
19. 2 39093 Mwcuacteof LianadwJ Cm : 9 9 

T O T A L2 40 670
 
Bau
' m: 
 • .70
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SS~~~~ 	 -7~xw 

A. 	 OMMP*Wil 

1. 	 statistic=; 

AL. Valln of~~: 

v~7:3GamqLts re *iated 16 iftr y gpwpa uu 

had a *t~k]. vormk V. 7,108 itIym. Iffi-r total 

YBIWJ Of WOM3.,*in rar,,-,zx frCru ]ASS than YjMl, W~Oto 

least rLOXC,Q. 7W oa%=im cr 27 pier oewt hmd at 

louft V'l,000,000 warth of eofrtcim, knDther nine 

cm~mdw o 24.3 per amn d a XwOdxntmlrth 1OOOOO

j9~j99. Th re_- are belowt Y100#OO9O (Taible 1111

b. 	 ?a!Az n cmrktz&l 

%*, typical aopany in this norle has ore than 

rAOOO to V4os9. ompital (Table M1.3).
 

*. qtaiL £W Mr nL/1i4i~i Used fbr Proaftm,
utiy I~ 

Want-.,-four pjx: cmt of ths firziu in this suAe kimi 

IF1,O,0000 andxt oapital outlay 9=~ tadims a!,2 

qI3±m~t. N~Xtin mntd-- arm thxora haviug P100#000 to 

jf4!'9#"9 and 72-iOOO Wxraig999 (11%each) (Mb"A 111A. 

d. 	 Vaticwaality of Mnw 

Mctc 32% of the, omnwi are IFil4Izcowne. 



This 	U zeleatv. athti mbm Pr:Iritle Plan of the 

Whl 	 l of thich is at lenst 60m mm I"kl by Rxil1ppins 

A Ma~cdritY ( 5 9-i of th fins in this ==I are cwpotims. 

Abt 30% are zrs poc*,v arl may 5%are 

)Mator 49% of tale cmxAids mge o"z-~waisn N 

In 33uSw cze t sc .=szrd (16%). Ibxm Opoa 

umamlly and treaz vli we of to - tlpf 

nks 	p avermal pmanm~e(n) (Tble 111.?). 

q. 	 Wmrk ft 

A =1 . of tt~ firm hawi juft cmm Shiif or gcdle 

fcr the Vark~rr. 2wm±y-bo per cc- have thzree Wlifta wu 

Ii. 	 Prgae of z i n the 2z2wq 

Only 14 ar3r of th rizm hav mi=n. A big mjo~ity 

(62%) of the fir= do not hmv may. this arruspi g u s with 

the pevalimR pwcmae cf 4sekndmu in the 

OM~try th*iid is onuly abouit in0 Cbbl 11.P). 

FA. E 

a. 	 Abmm of a Cb±ttlxa 

RiXty-f= pw en t oxf the *mp -rqmlmU.it hame no 

http:rqmlmU.it


IdLs Is a aWt the @xmUtIms of ttson. sod At 

mie with ova a -crp mcvmr2 beo thwa wno 


a vwy Wo nuad - ftod. Ctable M1.10).
 

b. ftwan.~ cer llw e of T *frtto 

Again, Oar~xMiz tte yremwm of a MOof trinspa 

tkucta O Izg , , v ,,,te thrsa-tktwo maeRm. mlytw rti 

34U$ pide1 tai wskaa ith WEi fai~tY. (Tlable M J1). 

a. 	 Pros nm crAsm of a !!!E
 

a
only ame cat of the 37 cmquilm ywov~dm muny fmt h 

thv oC - wcrkuI' malI di~ldrmi. thiis is w~t In 

kAMpirm wit-1 tkw fzcl that all of the frm are wmr 

& rot *aLim thiscaed Itmtat~ v m wm 

* uzw t rei-; 0w i tive we IntWWv~ia q orTh tyO.,-

the wy tD veb, Ui on .pocific qatstinn amwrnin 'ath 

IoUnitf.epamtlo of uj =1pyt poftftsctewufmuS. 

mleyv bwafits proY1issodt±l-c3t icckp 

by the o=zx~' &-.. mim practiomas. 

Ctt" 37 23 ar 62.7211 we inve In nm
-47ant 

p ymotim wmtfr whils 4 or M9az= involved in pro&xwtIa 

M&Smttats. IhrionIlvasd in KpItjtI - to-

pgmu~l d~Off jard 9LMg&arl nsqw, iile mbed~l in 

muw Lntl2&2otO =mnu a planlt ogOSU 

mulatIm. co andwa viogy-jaidm* of the cwyw. 



a. 9m 

43%)Tmre are xw =.1e~x (21. or 56%) than frmale (16 or 

.1neelsoezean emwlim study mtfwdanfin= tki firming of 

In this zuprt t - moyrW pref~r Ml.M t faunle workers 

in firig posjtac requL'rfr thWJA ONkId-ciO ion. _i 

reemn cited is that %=, amu 025ky OWXVmiml Py elsix etiew 

b. 	 CiN LI tatms& As1,

or 27%)
!n~e are m~nrrimd (27 or 73t) thma single (10 

meguuant r e~ttjv', intwvimid. mmzrity of t3vm are 

young ar.iiSi-ote by tiv fairl.y lar~' umdx (20 or 54%)
ci-t 

or 46% 
Of g5st i n ti-ee 21.-3,v aq braict. Mre ant' 17 

& . and paxt rmile age bracket.ag !2rpxiW&lS fr ic 


Ckay m ~zk~ is. pc.t 70 yars o16.
 

M.VtAmp1 Lw-". ar: p1am of Birth 

%) 	 L~vel of ed~ati-jri O1f ujority of the ras~nncTts is hIi 

73% =re collee gr~d3a@Gt
intvw, by ti,.a tbLue. TIvety-aevm! oran 

a fewi yftars of C11 -ge ecixuatior. 	 Their h1a
r~sonmthloe 

4 
is ka1pul in asseming ths credibility fr 

lafvvI of 6ixmatiCai 

MixemWativ'"respom ttm qaetuni1re far mN1amt 

asItIjozity of the rejpm&rrtr. ware barn in Luo d~on bY 
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an* psitims in the CapY. M3 of the zKt are
 

-nwaiNOgOw and fflmw. now are the
owmm 

the 	um1m and the overall vm*pjilces atfwtn j.tifr wx~wv 


sibuim i the c=Wy (T*&b1A I.4

3. 	 La= or mr-i & ni %--o 

o1be 	 legth of 9Ervic" of the spo r £nfluenoes to a 

&ertm his gmq-) of wwalli1 amunY OPsratimiB. 2w~oartaln 

o=1 vivlZv~l-tivw jntfvimv hawe served th 


ftuw : fairly los pw Lod ? tint alimot, one-half
 

or 4%) iva menia the CMM&Y ftuam to 33 ymrS.
(U9 

the 1-6 ymna bracket may One hasAwgthe 19 JMIn 

* ini&jed twu.1 P~dt Luca lael', men'sawxI bd4.e' 

knitted %v and beeiZits am re odied by abouit orn-half 

(15 or 414k) of e~~. ;cn~et cmpwmm. VAkeo Pmvduzits ar 

9wr sqrt m*wa.l f= the icowl mm~t. Bimd~t "n camlias 

wr pi~xb~d by b or 14% of tihs rwjprx5.'nt aO~.6jM 41 ci±m= 

The 	rmt Of the= a ,I II are pmhwed by wm1y 4 or US . 

=Maia mnactar am1?t3 prawto for aq=ct as well 06 

aio and stereo 9vtu2w the mdkets; qkm, uLmre11 

Ui-n obmst ~v ts am1aoin* lmh beltsp ladie idw 

and matided dxvss materials.am 	 hwibap, dyed fabrim 



C. tkiiori prof iu 

Am 	 the 37 copm ies nal~t the study only 14 or 38% or 

are apewre wmicniam. Six~ or 43?, f the 14 ufrwkized capeis 

in the %aiftim af cigar arnI c1gazetbas an fi fluuing and 

lil-±e aft~t ompazim (57%) are toictiirdrylMi of taIxc= rwrwn-

R-ld grment bgxxc *f Sb ggrep~te membrship of the 14 unim 

in the cigaris 4,197, wakr. 65i% cw 2,710 of which ax" 7K ft1 


ib - r*' mi range of the
aIirefte wy- tobecc 


tol -zm iimi 1,i3-7O i3 tl>'-t of the twctiUe .4d mu
 

unicrns is 50-4 00. Mm~tfru~ip wine, Lr six tow unions are large 

-vtile and gannent,in mwbtc--&ip coqparad to~ the muion aw2m thfs 

F-fey o&-iAiS oe tV* 1A wSdxs --- respondent wtablialhw 

wrnlcr.for tver alaction to offi xi and t-slx virun twrd ware 

arlt pvodic workers andl cwh1yThirtoii or 92 of thamcJa. 


___ or 7% is a nmr-ro&="m wcrker.
 

Y SD OF M.EIE1IP
1. DISMITMM1 W~ B~Yi 

71e takies1 - that the woattion of unlrrns in 

tezvs of mumberf are in the 424273 argI 306-439 kx rlgt. 

'&* unicr9 in the 42-17-5i~u~ bracket are In ttu 

'e. Fr= or 80% of tile unionstartis. id ga-a1t * 

In the 30"-37 mawersralp kjcacmt are in the toba=, cigar 

and ciq~a-stte remfact=rn astabl I et a. Also t. 
tfl 

In,70-701 bracket are In tc~,CIW and 
/17 

MCU NY TIR'E Or ttiICi SXJRf'Y CIA2. 	 DTSRM Or' 

ciaulwe is the wetMaintwonmX of wal rUP security 

fAv=Od ClAuamuV the responKmt unin as semIn the talbl. 



hbis my be mtpla z by the fact tkaot this " of m.iun 

momity~ amS Wt put as an= ogmc Uh hfrisV 

p~wmae of w ,Mmmmt at In the MUM abop .eaity olsus, 

%*wth wloyer apins W keep ml1y unemlr m in itv 

pitof and my h!'.v nouam wmadtrs pjzmIth ty jin 

tt* iin wite4. a apadiflo pc:Lod of time Agriy shop an 

m~ w-tp ipt &Ixak rating f.- the uniam and ame lms 

.t ?otev al.umse CUL-= to Of labrhhp c e. 

4 aso an lor tc- bc are the lIst referred ufwm 

Uie ttble ar. that the U4 =w~ are affiliated toso 

3abor fo~iemtcm. Five of tte£eorti. are affliaes; of 

tk e lamw tro-a umkA. oene ina the PhIlipirAso the Tilde Ukdim 

Cengsp of teP r-ippi an") mad Xapisanm nq 1 

II Lpizw OKW). 1tiI'.rA ha bo aff-il~t~d whne3 WNW igui M 

bmve we~ affilintnmimoadi th of N'LMF,I 

Iwd me smE U = CiW Cmrcxilqarettes PAMMareuty 

*, we is ccoso of tutile wvkaxu, has two affilifif 

%vitois. %WAPSp %do filae has tw4a fromu the 1UC~, 

afiiates ao, ac wtid1 is In the clq=rdwain n~tzy 

.mI the oh in th ttI~l Idzi. ALU and PSSW hav am 

affiliate unim ouch, both of whc wre in the toctile -faobzzln 

Ii~tzy, I Is ml.y mue WuflIlat13 Union Qx 
I" 

iS -MOM of pn=* Wk*M tftbe M-10)8 
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-. taiiC WM. (ale M.19) 

a. Pcliton in t- tmion. 

Oro-half or 50ti of t resprmemt vmoni officials ar 

i ts and 29% or 4 are e ries. All 14 remp m 

hlgd respwible pmitiew in the wnik an sha In the 

table. 0jiQ to the &Tn~powitinns they owupy in the micm 

they are in the bmt pmitiom to speak about dion Involvaat 

in thm corIay as wal aa on mtts affecting eployes 

welfare. 

b. Yewr Electae to Offie 

16mf or 79% of the 14 w e eliected as inmm 

offbm beam the years 1l972 to te present. ontly 3 or 

21%wm-r elected bebmen 1964 m 1979. To data Indicates 

that the res'cxzts have bee n office f a fairly Itmg 

pecid of Usma thix, they & ar iite mre of Otmeny poicies 

ralating to cdAers, speciamlly union meerts as wl as 

ralatad wna-r ent vattau.g-amq 

C. yength of Imlv9r it in rame Ud Work 

7 data =&'-=& uhat h" bow stated in the forein 

paxaIgnii that Ue union ofafcials have bem inolved In 

mwim work for a fairly long period of tim. The table d~m 

that 11 or 861 official have at least me to 12 years 

uqari wo, as trade muinists, the average leth of 

involvuNv t in trade union work being 7.1 pears. 7s, there 

my be a vwy negliable wiumt of dmbt on t ikr minds about 
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0m n U**Ils.
 

S. 	 MCO CMC~= r(TaM I) 

RE 647A or ft Mmaf m femas"' This L 

0*14wed ~a&A~ tat thuMqV8tW~d~ 

WINU-dO~atd -2he"mmof ffta men C. X the 

MCLty #tiLl caIng to, the kh1Ief that =m mmke hytta 

IeMMIWO U'O wbxmger joplmley and unvtjma11y aix that th 
Omfw MP tO tzYing 9itmat~gs mov amifdwtly Umw 

b.Ae 

Min* CI 64% bas1 21-41 age raz yt b 	 a Me cc 
3S1 	 ba3lmg to th 42-55 a"~ rub*. 

Albom. &lU tr rere~t mu ian lzIn= as ghm
 
-inthe talble. WlY Me teCdw-ws boxicn 
 Mr~mw. 

mcZ*MmU abnd~ nftt pzeslnq of 	Bul~m wRiul se 
te 	birt pAnmw of na1w 64 of th rWxdjv Me
 
MMuIiag )6% mmbonu 1n Cwta4 *Wttw= 
 and Scthm 

'am pwv1es of 1uarpiam nloos 9w, BatmWa am 

Albe. 

d. 	 Lomlof zdawtn 

Abojut a half or: 4N~ of the empamkin kayo had calIqe 
Q&mttan- the ruiniq 59% ban bad high uc1o and 
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irnI .e 6%ti of the xsIR"16 La high. 

041-hkfor 50% of the Rpz3t have Wm khd of 

tr&Lning In tra i~f an gum In the takae. msaa, tbty 

-& ft= Oh'm a! abort tamd wdmin wttsr than an 

wor1-6- 7rl i %tbEr. WnY a or 7%hawe had training 

Zvmtainijg 81x or 43 rave hbi ro tminirg wbatwever an 

trme utri wwk ex m &116n 1aw to Uefir j&w. 

~ r06gmytm Cw Up Vdthttai waried rapm to thg 

9*6tIOu as Wv, In ths tale. Thrw cc 21% ataply said 

eW eCL=Wt tO tka pim by the mmbr. A JI)m 

nMblr saidd *tv waambft fe@ Im Cm halp then mwlwt their 

yrch~w-m ite rst Of t~h rGQo~fu uvP closely m~lae 

W - =)~W uch aS *tv e tp,= Oefbe wep beidem, 

Inthe ftMz - Of the UthiI,"w m e= Of th~e g~port of 

&LtO bcimj I m~tbe abk to help the arabarm.

reWv.iO3ets ar 36%la~tcazdby their rompmwwe that 

th,*T wy ve -ho4w ice afftoal beaums of tiv,-x 

wmsr l ui~v~i bw to hale finmciwm ttars, ownriamp 

*&xwtt=A l I gzowd wd, pwal qualty as PI 

7. nU im. c a CkUN~D rr17C, &3~E U G'QR 

Mm tam ane- 41f cc 5% add aywet being nmlat/hZml 

%bk SMNUUMi Wo &OviUjr,2j~j algtn aS UmraM Off Lw. 



Mew 36% ssW I'm"utheir bam hmfu2sIiWtblng 

t o ith eAfr .1e0CAM (Tabl Mi. 2hs c~zcuaI~rng 

Lor t'- Oye" rarpm ad tkTe" 

- Demm3e in acttvitift of this natwe MM iare 
A=~ imyove3 Alw, thsz u-e um ta 

- eca reaI mn 

- I hwm dofdox in ii~seUL.
 

-I - ==a oamU. in hmwilkn =ry wttar&
 

- coae I hkM im ~wctin.
convi 

- bt w~aw aire v~m 

-uas the n. is nwly mrdsnWe and the 

wor rcjIires! stwying lata art nig~ht iohic is 

* NO 

- Becuae of EV WIW ina th CNM 

- X an ative in mmmk 

- Be~uw baing a wmn, X sunecmaws
 
althouagh I fal the yotion am be ftIlead
 
by a wos.
 

- I don't think so. 



TA.BLE -JZT. 

Nt .iER CR EA:AI;,VSh r ARD T.AL 
'2OIC*IE FY 3I1JUTRY 

IrP)!"'Friy CTDE IU"TRY no. OF TI'.TAL 
ESTABO .;iJCF3I 

0 31172 Ed.c it' Fmt -ty 2 240 
0 31172 Candy Factory 3 61 

03 31401 Clrar Factor., 2 81 

C4 314'72 Cirarette Fuco i. 2 68P 

06 314- Curing & Redr-Ing, Tobreco Louves 2 886 

CC 32n Manufacturer of Marrow, Pabrics 3 6.03 

..)9 32119 "isB.e 5 bnring 4 4 )vin, mills 2 1179 

1 " 32121 Ynufacture of lioue Fuwishing 1 38 

1I 32126 EKbroldervr :I- .ap *ext!e Gods 2 296 

12 32132 tnUdeiiear & Outcrvnr Knitting 4 294 

14 322r2 Custom .- es.al:ine %Op 3 97 

15 32203 Ilen't, Boy's, CeMent ractnries 3 196 
16 3220 Woftn's, Girlaf aik Nbies' Garment 

Fact-,riev 3 IP5 

17 324ry' Mnufscture or ,)J-rs %cndELP 2 96 

ip 33321 Mantifacture of Ase'bly of Rido 
and Television 2 14I.ll 

19 33693 Yanufaeture of Ubrellas arnd Cnes 1 87 

T 0 T A L 37 7,108 



TABIS I , 2 

TALLK OF ANMUAL 7RCatKTION 

lss 1-000 4 10.8 

10oo. 4,999 2. 2.7 

5,000 - 9999 2 5.4 

46000 - 19,999 1 2.7 

20oCoC - 4?0999 1 2.7 

5o0,oc. 99,999 2 5.4 

100,000 V 4990999 4 10.a 

500,o00 - 999,999 5 13.5 

, oo, 000 . " vr 10 27.0 

nlo r so 7 18.9 

TOTAL 37 100.o 
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1AMi 111. 3 

VALUX Hfos E~ 

iong - I,0 00 3 8.1 

1*000- 4,999 0 0.0 

y 000oo999 0 0.0 

10,000. 19,999 2 5.4 

20,000 - 19,999 1 2.7 

50,000 - 99s999 3 8.i 

100, Ow0 A991999 6 16.2 

500,000 - 999,999 1 0.0 

1,000, 000-.end evr 11 29.7 

no .euvpc 10 27.0 

T oT A L 37 oo.0 
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CAPITAL FOR CIMS ADLO UIrM1W1 

TALUS NO, FE XEY il G 

le" - 4a000 2 5.4 

1,00 .. 4,999 1 2.7 

5000m9 9999 2 5.4 

1O0O00 - 19,999 2 5.4 

209P00 49,999 4. iO. 

5Ocoo- 99,99 , 5.4 

1Q0O0 oo 499,999 4 10.8 

5OOOo- 999,999 0 0.0 

loo00,000- am over 9 24.3 

no reepomu 11 29.7 

TO TA L 37 100.0 



YU.po 


Spa±~h2 


iltla~ 


Lipo - airm 


Irtan - Fill.pi 


no n,,,m." 


T 0 T A LSN 

Qmv.rati 

Sliqle poieomhip 

Parwx~dp 

Dx=Zompo 

T 0 T A L 

12 32.4 

5.4 

1 2.7 

1 2.7 

0 0.0 

21 56.8 

100.0 

22 59.4 

11 29.7 

2 5.4 

2 5.4 

37 100.0 



aiff 7 

vim D. 

6 16.2 

is9 48.6 

3 8.1 

OTAL 37 100.0 

om 21 56.8 

So shfts 4 10.8 

er. dihLfts 8 21.6 

mmv/K rmp 4 10.8 

SOTA L 37 100.0 



P1402MC o' A LU IN 2m Comm 

14 37.8 

NO 23 62.2 

T o T A L 37 100.0 

I? A kWIM 

NO. 

13 35.1 

w 24 64.9 

TOTAL 37 100.0 



PRRSR= cr TRNFO ~ 

mm 9 24.3 

28 75.6 

T 0 T A L 37 100.0 

ci 

YES 1. 2.
 

No 36 97.
 

TOTAL 37 100.0 
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37 100Total 
21 571a3te 
16 	 43Fieale 
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103
37
Tocai 

7 19


21-29 

13 35

3P-3Z 

7 1939-47 
7 19

46 -56 
3 	 8

57-65 
0 	 06-74 1 

713 	 1 3 

cvn STPMMsm 	 Pi. ar 

37 100 
10 27

sing3-
27 73
rr-ied 


NO.V PER~ OC1EW~'IC. 

37 132 
3

Grae VI 
let Tor Rio Sdol 	 1 3 

1 3R1bh Sdh1 Grawbuat 
1 	 3

lot Yeo" Co11 
3 	 6ko r~ c1.i 	 1 3t Year C-11e e 

27 	 733Oo ~~~ tA 	 1 

1 	 3Vantinl Om're 
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izKz Ci n=A. 
.- cm 

37 101
Lea5i 41 

V"Mayaa 3 8
ChInm 4 n1 

PO6ITIM ND PM ENT 

Tel37 103 

0 wwwa-;5 14 

V'm-resdent 1 3 

Gft~a1 Jhvaga 10 27 

Pwwnu1 Offiow 1 30 

prvto N=Mrigw 4 1 

Fla* mkmaqw 1 3 

gal"s 3fnmgr 1 3 

Awiftant 3nwj 1 3 

dair fa 1 3 

A~nsMi*Asa±3stat 1 3 

Cenow aq~w 1 3 



DV2RI~r tr 

~TW 

1 - 6 

7 -12 

13-1IS 

19 -24 

25 -30 

31 -36 

DISTRniW c)p 
BY PP3XM5'Ac 

~VhL37 

mm's aund babies waw 

knited m, bodzaU4 

amdisg* biois POcOOM 

&iarACigarett±t 

A rmig 

Flu&-tnm tow 

Lml;UwgsandalIas, 3show 

37 101 

19 51 

7 19 

5 14 

1 3 

4 1. 

1 3 

FJTM 

105 

5 14 

4 U1 

2 5 

2 5 
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gww leather belts 1 3 

Simidad cloth 13 

Roi a1wwsf 3 

8ee-wc 1 3 

Dyed Faxd3 1 3 

1dei 3 

G1O 1 3 
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36 
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Aconcy shop 

OPM shop 
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3 

,214 

I 

3 7 

Co op : 17 
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Table (7 

VMIT1t Or II BY AITI!OK 

im a 

Aswcisto4 Labor Union (A=) s 

$ 
?edweMlan CbM.a de 1 
Isdstris,Ts-,qua de 2 

I 

3 

National Woz4us Arotheziuodc 

htional Unim all the Tobecoo 
ITI) 

i 
a 

Indv utr.t in the Phil#,a a 
a 
3 

Philippine Association of 3 
Pree Labor Unicta (PAYWU 1 

3 

Philippinngoh,-A1Security 1 
LaborUnion( 

Trud. Unions of tho ilip-
pi3w. and Allied Services 

("PAZ) ) 2 

14 

23 

1 

2 

1 

2 

1 

2 

a 98 

1 

1 

I 

3 

I 

7 

1 

a 7 

a 

3 
3 

14 

a 7 

3 

a 
a8 14 

0nformation I 321 
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I. R3ITW IN !3 0mhIY 

1. Porm,32 cma Yo° 

?WAL 100 

Presidernt 50 

Trr~z.t-- 17 

board Member 17 

Secretary 429 

Atiter 1 7 

so. 

TAL 14 2.00 

I'SKt7ram 7nI. Ym .196 "-J--m i 1 V] 

1968-197 2 14 

191979 6 43 

In. zIm w INVmjW IN2wm maxcm vl 

2W14 100 

1-6 p-a. 7 50 

7-l2 yr. 5 36 
13-18 Yra. 1 7 

19-24 y. . _ 

25-3Ors. 1 1 
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3wra1A~c lA21O17ICB o, 

I. M i i= 

T0IAL 


*a*. 

Frlal* 


I. AGE 

TOTAL 


2-27 

N345 

3o-414; .'.48 


4c,"55 

Me. RACE C?' RIM 

TOML 

i 
W ,Si 


Ik, icz2 


Ila"O 5&r 

uatnmz 

Alimq 
Lomao de1 orte 

IV. YML CW ZWATIW 

TOAL 


11... ScOoMl Graitat 
&Lsb£vchw Level 
igh Ich~ol Graiwi 

College LGreu 
cone"e Graduate 

icwz 

No..= 

14 100 

5 36 
9 64 

go... 

14 99 

.2 14 
36 

2
3 

14
:,1 

2 14 

No. 

14 99 

6 43 
1 7 

14 

1 7 
1 7 
1 7 
1 7 

no. I 

14 10 

3 21 
1 7 
4 29 
2 1t 
4 29 
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vasataftaton2 14 
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Question no. 9. wY DO 1T7 TM iOWIY0 

- the m bgsectcime 14 98 

- the um r elect4d so. Besdes I s 
the fam of tko =o n 7 

- bsemm of the =y -,of theadw. 
Also bcumI might e able to help
the mwbr. 1 7 

- the ram s think I am help WeITS 

thofr probles. 21 

- I knv how to manage fimwial Eattcro. 1 7 

- the umbers feel I c= hmmCefte Job 2 14 

- I M patient. 1 7 

- became of 17 edneatiowal baakzpoa 1 7 

- beoo. of e.priew as a d.oa. 
ofticil. 1 7 



gAgetiQm NO. 10. DD YV fl m I=WmRJ usZ s8oe" 

3 1
ratia 14 t100
 

Ues t :57 
I I
 



OP,%'M IV 

A*,tal of 39 vockrs v 1nt vi zwme d for thi* stdy. 


hur and fift %ev femle and 14 w're role. Praxwtim
 

mcr OwzrisM ak zmdIte-1y Nc~-thirds of the swAe. Two
 

Innx sixty-aimear ccrks aWn 130 belonged to the 

rcn-prodxLicn division (Mfble 4.1). 

A nwi"*x of woeArv in the omqaniGG frun Qich tht, akvve salple 

v" taken totalled 5,380. z" thousand five hwrxb$ t ty-me 

were feales W cm tzani eicft- xwhvr fifty-ntnw wv" male. 

rdcLtim workers oaprid te bulk of the total rmmtx- of wmiers. 

.1enutxer 5,054 WKl th ot workerwee only 327
 

('Table 4.2). 

kx ars of Last LUrty. he inue Of the worker reorxx 

%as30. Mre than ar-third (39t) of the repxm;- sibelorcl M to 

the 26-35 age graip. An al et equal pu tage (37%) warp 

the 16-25 9z (Table 4.3). 

E19test Grae 22Fetad. k than o-third (39%) of the wmiatm 

finished from oM to four years of high mhol. Timty per clt had 

one to fcxw ye.s of cMlege and 19 f nighm froM oM to six yea r 

Of 'PAM~ntiary NdMM ig 'ble 4.4). 

Civil Stats. bkrocxty (53%) of the kers ve sinrl'. Faty

five Psr em' we rnried an only an per cmi wa widow (Table 4.5). 

SpAug R1gheft omlutdZ t U ' m1arly thep highfzt 

edu~ctfl attajimnt of the res Mwdsts wassI SeWs high -qahwl (6) 

nhirbi Per 081t finialvid sinrientAry t MTApiud~1±r 4 0; 1 



*gr f iYz Ci1Abm~. Tmot St V-? at theV r alotu 

bend 0-3 dii1&u. A 2aMW hadtmg~4-60 end ftly am PWcn 

hod 7-9 cika (Tblis 4.7). 

Prwait of ~~tv-d pe -ai.V~hnn rstztly 1zm1~e Im 

oete aevfizvom wd -~ ny -- -half (6n%) of the wims
 

intiam.cagtl~ acopmed wftly of oe ispdct
 

typlftags, vtv cock* =1 t1w Nospe -oimsean in tthe hsgof
 

onviar&dnvt=j% meneget-W axye cntttuted aely 1. St 

of the total uail of pudwtkm and m-W&CMtl wo.Ws intuvad 

(btus 4.6). 

Zawjth of guv1w In th 2MMX. A large m@mdty (11%) Of 

1tthe wortmrS 1*evinswd law an the cap lows y 

19 or 56% o the zwqo 1lentv 10 yens. Thts inso bmw 

aw~*zlItkhe bow-- ft Ope M~ &M Gi to J10 your*. Sity 

wad ftw U to 32 years. C1iactkrs or 1.5% aw in the aq* 

a fe workwu hw 's tIha wq bqrohl 32 you*s. 

of smvic of the 399 ,gkau irz*levador m Eagi 

WeIs1. .zin becom the qarstio they wer 

Us - ~th 

Is 7,56 yaws. 

w~s *d airly good of the nature of thfir&&Wto av n a 

fto sam yam of owvln in wee iibwtim W*ddh is magrad ony 

the ocup" Cftbts1 4.9). PO 

" nyof nr1_!STEnt'. I* w ftxutr Of py 

Of "Oegm ' ~MS &M%x~Y(141 arC 3S.341) ord MMhly (140 or 35.09). 

righty-fow , rl 210 are pa an a May tauftr itiiis tte 

Ming 33 uxeim or So u*Wpade a anu k~trly ew ciusow 

bos. 



Weeky Mwe th" weky 1zOW Of INOcitY 

of t wad (283 o" 70.93%) we In the 0-125 poo. bkcKt. Only 

116 28r OZ the infs z=,.v a wekly 1ioom of SM than V125.00. 

7tia= u~mi~y Inom is 1129.00. This Isa only ft=r Fas 

hIqhW then thle hihet weekly 1nm zrwulv by majority of 

the wkmo (Table 4.10). 

Igeky r~O jsi~n. ~weekly f aily iimw raftr 

to this total inem of all the iangr umbern cf the rsi* 

family. The lcwwt wkly ircmu bwct of 0-312 pum p 

pr cemt 

t gom3y.U 

vIn tth fre'qurmyalmost a huxrre / of the gvwb MmjVmfl 

distribution table i1.11. Only a wl fractim, 28% or 111 M~k1s 

had a total wekly faLly ircxsn o m than PF312.00, kt the tim 

of the Itterv'oi. 

'7hs figures spa cwrdidly of bw the wokers arc aodrpold. 

~oud~~igthe jD=Wdsxq Cost of living oncMsi by oil pdmo 

wid othe taua, am umder how the wrkers waag toirKcreasm 

uaint.in tt-!±r famili ar at te s tim sustin a certain 

level of pra&L.tt (Table 4.21). 

pkub of EgrniM w Pa~ro fr the wl. A big mjority (M0) 

of the wakms anly hwd tO thr GIrNIL Walk in teir 

fwIl. Thirty-am per am had only Om or DD othf erniN 

a MpI g ,or. Fm it am be Om t h at 91%of the w ks r de Wu 

upon s th wl rod irmws of the'r fawiuie (Tle 4.12). 

http:pra&L.tt
http:uaint.in
http:PF312.00


III I1 I 7) 315 

N1. 127 57 184 

Tot"J. 
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XdA try Code _Dhmtry 
1T'i 0 T A L 

01 

02 
03 
04 

05 
o 

07 

31172 

3119 
314UI 
31402 

31404 

BI 3cuit Factory 
Cayracry16
Cixjar Factory 
Cigartte Factory 

Curing & Podyin
VoLAwoo Leaves 

42 

43 
251 

326 

18-a 

35 
547 
412 

493 

222 

51
590 
6"3 

819 

4 

3
3 

4 

29 

4 

24 
5 

10 

V, 

5
59 
9 

39 

46 

1"'
7L 

3S5 

14 

37 

417 

503 

23!' 

6%, 

iC.b.4 

r.e 

09 

10 

321.UB 

32119 

32121 

kufactuzrr at
Narrow Fabr cs 
Masc. spimtz 4IeavIu MUS mz 

tmfuoctare Of LXse 
rurn,hing 

2o 

46 

3 

376 

510 

30 

684 

10006 

33 

-

60 

-

9 

1 

2 

9 

111 

2" 

556 

3 

35 

561 

32 

593 

10117 

35 

12 

14 

15 

1 

17 

18 

19 

32132 

32202 

32-203 

32204 

32402 

33321 

33093 

t, Textile tytoL 
ulvrwe-ar & Outer-

Wt94 

C~rita Lresmakln
S- p 
Hm 1331 F~t'5 Garnut 
pcr 
Ikuwn's# Girl's 4 
Badhw' CGanmt '.'ties 
mwaufacuwe of 
Sll)ers & Sandals 
ms.mfacu-tu or
Amomy of R1 W 
mmufacturtx of 
Lttre1as & Calles 

7 

-

41 

7 

42 

33 

24 

175 

17 

77 

139 

UW5 

46 

17 

52 

47 

261 

77 

ISO 

1C7 

Lut;. 

50 

7f 

E 

. 

3 

-

2 

3 

b 

14 

11 

12 

.]1 

3 

2 

i1 

19 

14 

12 

3 

5 

5 

99 

44 

7 

44 

35 

25 

183 

1. 

83 

150 

11 

47 

20 

55 

163 

Xj 

1'4 

119 

91 

55 

bu 

TOTAL 1, p3.3--6 5*054 I(3 1,4 327 1i 3,521 1 



WE= 4.3 

SAS OF IAST EMW 

149 37.34
16 - 25 

156 39.1026 - 35 


3 - 45 58 14.54
 

46 - 57 27 6.77
 

58 md dan 9 2.25
 

399 100.00 

TAkZ 4.4 

HIMP-w 

Ii). 

EN taz, (Grsa I.vI) 78 19.55 

High school (lft-4th year) 159 39.85 

CoUmp (a t-4th year) 80 20.05 

Fifth Tor OaUs" 5 1.25 

9.52QblI.a Dsgm 38 

2E 7.02)*ta 

11 2.76matfaml 

399 100.00TW 




69' 

TBB4.5 

ND. E 

Sizgi 213 53.38 

jkr in 178 44.61 

Sew-wi. s 2 .50 

Wicdkt 5 1.25 

no . la i..o. 1 .25 

MSl. 399 100.00 

WU 4.6 

SPOUSE.'S IGHESIIT COPUMGA 

EJmmtr (Grade I-VI) 51 12.78 

High Boo1 (lst-4th yrer) 64 16.04 

Cb1696 (l.t-4th year) 17 4.2C 

0311" Dogre 23 5.76 

Ihstwu 15 3.76 

Vocutloaml 7 1.75 

pt 222 55.64 

lbtal 399 1O0.O0 



TMUZ 4.7
 

m3~ cr LIVIE Cflain=
 

0 -3 123 28.32 

4 - 6 37 9.27 

7- 5 1.25 

rat ap& fa)ta 244 61.15 

2ta1 399 100.00 

TAME 4.B 

_ M r r- iX i, iiBY 

laK* 252 63.16 

Cm1 & Ym1Am 1ow 89 22.31 

servce y m 37 9.26 

PZt.Emmd !admml m~atm1 
bbrks 13 3.25 

Sl"ic w 6 1.05 

hhtq.1nIaIrM Xweatiwe & 
Nmqrw~Ia waker 2 .50 

TuW 399 99.98 



6o 

IB 4.9
 

ZCOr aDmmm WOOFS BY WG1R1 or 

0 - 10 324 81.2 

U - 21 so 12.5 

22 - 32 10 2.5
 

33 - 43 6 1.5
 

44 - 54 1 .25 

5- 65 4 1.00 

66 - 76 4 1.00 

T&W 399 99.95 

TBSt 4.10
 

Z'-SNMION Or DY I 2Y 
 mI, 

0 - 125 283 70.93 

126 - 251 101 24.96 

252- 377 9 2.15 

378 - 503 1 .25 

504 - 629 2 .5 

630 - 755 1 .25
 

756 - 81 1 .25 

822 - 1,007 1 .25 

399 99.64 



ro7 

MWrtT, Cr Inw 

mom g ni mism MD.. 

0 - 312 237 71.9 

313 - 625 76 19.0 

626- 938 20 5.0 

n3 - 10,251 9 2.25 

1#252 - 1t64 1 .25 

1o,5 - l,977 1 .2S 

1,r8 - 2,190 1 .00 

2,191 - 2,503 2 .5 

2,504 - 2,316 1 .5 

2,317 - 3,129 1 .5 

399 100.05 

Tx 4..2 

-125 .1.33 

2 - 3 238 59.65 

4 - 5 33 8.27 

6 - 7 3 .75 

399 100.00 



The remssa for th- &mIrx of wom fI the Lxxhutes wImvW~
 

wer k~v~wazed at th- bosgizk 
 of stjy to be mociatmd with the 

iameir of thed wcak. Iii thwtA ~wrk rsWuIre good fIz~w 

dmbcli-y mwi good re-sliam to xaroo =wk. Xt In aumnd 

that wom am betbw sift wIth the qu1itJeu than m. fw m 

daMoilm-fmikfr In hM Iftrimu we us& by' wm. 

Vhe rumilts of this study uhow that work In theme irdnbls 6m 

In fwt reqw~zu good finq4pc dwc*,rity and good rwetano toK~fm 

woco epwlUyn podwianr~ tud soviti... Majority of this wem, 

botm a nor clie that vnm we botbmr eidmod with ths 

qualitis (we tmWl V. 16). a~wir, wm have vwy little psrtciia

tIm~ In docLiim inking. rication that they havThe little -

C'ichis discied In Chapter Vfl) aOMrlat in1tly Ofifontc 

giving or cormultwtion. 

A. 	 WM M V 

1. 	 About teir ?tIC*IlAr Wbrk 

a. 	 S-typingV 

NkjoxIty of the wcodemu9 71 omict of vhim %e 'm and 

6 6 pw ant wav xin In i r -el bed wok smJd that 

the the wwo Wd gbr their first job beoau of 	their am. 1, 

hm who first job in not tt~ mitswJoi, 58p cat of 

wmm emdm and 60 per ant of am wmorkrs sald that VWe um 

hired~ ftr f Wxet jobs bomam of thiwr mm. 

In UN-Yz'oh1t±Io ralae aativitims, 41 pew ien of vrn 

and 54 per cat of man said that they wee hired for theIr tinst 
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j~ bomm s thalr b&L wamo amm q uv -fly. 

gsumo 

tOf 908e WdM%&C 4S PW Mft CC ml. W~tM .lain 

-M A Idg tmt J&b Ss =* Mi I~ jcb, 26 por 

£3it ~ C ub~rwai Mr. 

Urn timy &t 0 WOMm tO MW 00t OW Wov htim 

WOMM~k Of thl being a toal is I Sw by tts fogt 
trnt sw~ mink, amaall pal 

nzurm load ti 400uld md qwd resism to 

-- worke W, ubM*Ibe disaind mwe 1anthiy int 

mWOV- otM SMg qrl.M We Clar ia ~tjoy 

WMe kind hmeof tlnef en a nme. tkhfr WM* inwvo 

tmft nqt Ntxzu Ilk IIfUng witgtfanum ml 

opatakim of bmvy machimdsu 

Mmt 72 pa mot atuaamn inoan 55 pn omit at
 
m mdNOthft tbalf Isik Require dmu so awdin
 

qmllty at flms &ft~lty.- Iib4yftt Pe omit *A saris 

iweerm uwI 29 PW *M Cd IMRl 1191W olized tbt a
 

ftm iti tals qd~ty. In Wth Ito tim
 

of geodl tfw in ugaimmitl psaw tami Vlat sm.
 

2&*tfm 

601014 WXMMn wd 42 w matctod ml com , atffin Oft 

A m Relfted i i, 45 par cm*t of 

Owrnr wof raqw:re. am tana ardlznry qrnlty ct fbqw 

&imlItf. ft. diffftwmu babmm ab tmewa 

- ~fiint.. uztt 69 por mot of the ff~l. mdow an 

26 yor omt cd MIewdu IIMEtk t WOM =9bU 

sm ulvI tide qity. M tie differeum 'HotnI V.f 
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bo mn is m8i=if4cotly difwvt, I. , o ae ax 

4dtiuitly mimle n pw a mth said Ot 

mm we I stba wdmd vith this qwlity. 

Ma rIty of praete mtd wmirs 89 r cnmt of 

fgmas wra mod par oat ofl m ic s a zwjtsM tht 

tb 2r a w hem an pri wt mwrk rejufnre 	 odnrj of tol m 

to mmobmor x :etlva taks. Almo a 93 per cet of tmls 

wmw and51. perm t ofim o wqxesses th&t i ,i-a 

an b-mttir wdowed vith this quality. Zn both ecin 1 1 0 V. 

f.',orab z orPuwe of fumal is xiq7%ifia5y gmtsd 

tha that of the mm. 

Ama za -vrowt~i mistad wkmp 81 per cent of 

f1z -- ~mye - in 79 Fm cot of sale vockers stated that 

their vak rqguirwo a c , that sin arditmry waint of 

tolermu to r , -, or z'mpatitfr. tasks. Howvsw# a tw

p~armg..s point AItfN m-, In thaf rftqezwm in rat silf fmt. 

Abm* 92 par cm of tto tmm an 44 per oant of the me 

dm4szsd that wom us betimar umid with this quality. Efte 

tts fwWAviz k Ipmuaf cc ems is graiIsiifmtl 


tVmn that of the n.
 

2. PL 2 oAmP~uciu 10abad 1Wrk In Ow~ul 

a. 	 n! e 

Proet.t~irel wmiiam - - as per ot of fmale 

wxckem 	 and 83 pe cent of nals wmlgws w&Uay vima twft 

wm* In gual mi Yr2iri a mmeMm 



-4

cmd1aiy qmkty of fitmg dwht. Anacity cefh 

85 PerO of faul or! Iwid 63op et of Va imdmgu 

- ha am si~ema vwi tis qmW In this 

-obe 	 thaOt of me. 

sm g am Fatiis laW ad seveajocity ct One 

a Par Onmt of mm md 65 pam* adtaw , qzuin tha In 

gamri mmk In laadrr i i 1 1 -~z a amte 

an =Athmy qamity of finger dmftwity. Mew rae 

c;tmcii of damn 82 pow cent of fanda iaxku aid 71 per cant 

of =I* wierms -go ttwt umm am btte ewdma iti th~a 

cpmLity. 

b. 	 Sdarmwu to Nmwmos or kftqitiw ULO 

Abut01par at of finl. ad 5 pw omit of a 

mkw in pmIU alm vymd a 

uvqiarlng 	a mm then odiaftay am w of tolenst
 

- ora petthtl cs. In Wdtti~, 94 jer awi ce
cc 

Samle tes and 73 pm' wit.of wale iinkw aradm that 

om betbaadoa idth Wai qpm~ty. Place the 

~~art1ameoma Wmrin In 44lgrdwcmtly gmw then 

Vast cif wi. 

Wiem a cas1ldwa1e amer of them, 82 per amt; of 

bth goals Md ml.G ZIMaSW kIdIMAU~'ZO30l %=M 

that In VM in malated vw* requlmr a mm 

thnan rdlzmwy qv1Ity of tolmm to mantaw w netts 

to. Habre a relatIYSdy Wm~ Woortim of v=0n 

93 pw wimt, clain that woe we beto on&"! vith Wa~s 
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9mutV, as I I 66 Pmr mt of am wm. 

rzm~w -A I top thwe axe spoo~lM vo~ 

ud yvi and %tidh W 9, il ftr fmla wuars 

SA mim aciXlt fiO 

Poaimn -d AmwIitrimIn 

vochimm Me3 nLii md 

biwuitnu, maingp pudin 

nox otem. 

I~ i "wimp, vuttlnw, 

c1qa inkfrqv operaticn of l1lz*r 

-ombuttmX uscimmi wrqopIau of 

ai initlui; wA Oiremd dhngin 

Onth tt- hind, ttxm *ddi call few 1le worka 

lmlw tmms requiring hmidlfrq of hwvlwa rfnftl"1as 

r~eatx wd ~i~~nof mm1nini douWery adcloidug 

o~matmiof yroing moddz thLic roqains stzm 

ftiv1g and owpwfyr fee ru mtarlals *Lidn 1nmlvm 

C. PAXr K OTXXCV=O WtAD WW I GCL 

a. !nw uwt 

Jmajcrity of i a *run b-29 af of 27 cc 

75 par ai agreed that tm of ItINrUen-als~d odw 

imouirs roI th n caawy cpality of flza- 1fwty. 

In 9mmmlp 73 pmr am* t spy crI that wm I=m btt 

momm with this qmuity. amm , only 33 pwowt of th 

*Ldmid thft twks of nm-ye& relato-m u zeqslru 

mm thm an ordimr.y ism'litV of flqgW dcterity. Wion 

only 32 per auwt of t1m mol that amu bw =t with 
thIs cpality. 



b. V*L meo§, cw_ _W Wksma.. 

Id 	 mkv tmd in i i-mgams] m i a Pu 

tmm a mmanzy qvma1ti of atm t 

z 1sti mwd. Amt 78 Pe Smt of them affl tat 

i mm eMing m- vM Almo a mJotitwi this qulity. 

at W 37 per mit mold Ot In galo, tts In m 

-- relaw -w rpegr I- twm a ordinary amt5 

of &.t s to - Corqpetiv. tasks wd 51 per amt 

of th olmmd that wmm am bt- with thint 

a. 	 Thijos V1m 

' e am of fourbm ac 13 per oit of wdm r It 

Opiu that in fammi, to" at ymutimi 

rlated wmke 1wF21n a =ce th an ord2inary quality of 

flUW & -teity.um Or 64 Vr *mtof thm spred that 

Imm with this qmality.bttm 

AUl of t~ mimW 4 1 - t I that tka tindw almo 

m 8ina a hm an owdlnxy mt of tolerac tD 

-1,F or xwetittm bks. To or 71 per cm of them 

-@ At m beOW mon-er 	 with this quality. 
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_ _ 

46, W 2 N2 1M X2 U 

z 

A. DOCM CF WUPM 

w~l ) N -y -
birfl fw tis first Job 
boam N of sw? m 0.711 142 0.661 127 0.884 0.411 73 0.536 56 -1.410 

ftod 7m say ym wwo 
this pwom tb bw 
your u? M 

hired 
of 

fc" 

0.579 76 0.596 89 -0.281 0.261 46 0.422 45 -1.619 

thnm an-tW y qmuty of 
ffrm wd.mIt IM 

Ar'e -mmn boto awkwmd
with this qaallia? M 

0.721 

0.842 

140 

1" 

0.587 

0.294 

126 2.299 

85 7.944" 

0.452 

0.694 

73 

36 

0.418 

0.265 

55 

34 

0.384 

3.589" -

DD YMW :jb requi a m 
than - odimy mt 
of tojeronm to gg r 1n 
cr etitim tsks? M39 0.894 142 0.803 127 2.094* 0.808 9) 0.789 57 0.269 

Am wmim bot?wi~th thin m l-t,? US 010.926 135 0.514 11M1 8.581"e 140.917 20 -0.435 646 5.410* * 



, N. 
no-~Ru 

2 
3m 1EMZ 

mNh, U 

zNWBz 

DD yM ho" E I of ezimt? 
0.9W 1.42 0.929 126 -0.25 0.996 73 0.9 2 57 0.136 

lb ym ho" dtfflimdty dth 

0.232 142 0.063 129 3.856*0.164 73 0.053 57 1.97e' 

Do m hamm d.fflc- . with 
--- No tyoj 

RW*m 700 1M MW, beth pfb 

hlinc physc altI y In 

am zUlatad to ya 'ork? ME 

0.141 

0.190 

12, 

142 

0.126 

0.252 

127 0.361 

127 1.228 

0.064 

0.123 

73 

73 

0.035 

0.158 

57 

57 

0,539 

-0.575 

*, zopmtm of ImproSj G m -No. o1W rata di.01 

**E cooitft at - 0.O05 1 " S~IpaMi at a-4.0i 
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M J-gn i~rti trizalA Ml kVitWWXU Of 

M8s &WA. the re'1ts of thws stiiy wspat
WIely tO WK stabn 

A. 	 WaMm arf 

cent
Ughty-ftvY ra oat of goals vmtu anud 03 pe 

orf mle wD~w in proax*In activitie ard 78 pe omit of fmule 

SS per cet of mie mmimm inl zm-Mzaitin activitie
tomtweand 

as /dwra hawseswul m&LarIein the mm Ibwild~ that mrt 

In the bebemnbe famlemale wAi 
am theirs. 2h 

&tiu Vme not 
'wzkm in both pret~wn ard cuCnw~ 

nom amd finales in both
Lo thm~a qimrter eg both 

WtVI agreed t the stat 
jzULR=cnl mod xm~UdDOULm 

tat ther xptl ampare wer Wo wmwIdLZ- hr 

and fanale wmkm~ In 
th differammi in th xiqnoo3' baboon mO. 


qWOM& VMS nt Wplnifnat.
 

Pactce or Policisif 
mw 

S.*WM Ompom 

Kin* iem relating to acmw peactium and pE1olice 

wdisttm w not the tzustont Of famle
sla tD damdm 

itm maes lamtimm relative to l.t w in Ow of 

p y zm , twuiniag and
hirfrq, vimcn awiianusTwwin. " 

mmum,
aftutim O~otbNzties, fir.,xrj an ad= disciplinary 

wmt pmep wk otgutdztimse d wul -r.elilg. In all of 	t"am 



Ti
 
ite, fte 	 atsr~m cc mu. zmaiulimn-pcua oijl 

apml U~trnftbeo mom If 35 to 100 per co. Inm 	 1 

md mal. r In both klm~m 1 , ton-in 

C. 	 IXu 1umtons 

Only~ 7 por cot of fidsl -,cmd and 11 pe t of ml.e 

w3utw 4n th '=a mgy and 10 por ms* of both £mle anud 

Mu~K~ In the wlemobtiom amjwoy cis1d that they hod 

bowalmdwate aainst In cm MW or wthn. Hwww the 

dlfm -CM nbeo the two mum '.3 ?Kt slanflamet.No 

Almo aly 3 prot of fm.l wokw ar 4 pew cat of mle 

mww In t 1,loc onh= and 5 ye cen of few"l- ~m 

wd 3 p- omt of ml.m tmdu In the rom-redmt~m ct.emy mad 

thft tbay ha! bow 41u11 mxdfdlaimt t11!mr- of emair mo. 

Rev the 1mtago pint dI f bob am the two - oce 

Iloo bot idcut 

D. 	 WM lnf 

ft WIth Zusput to 1tmo zlating to vc tAIMSn, e-g., 

vm* In oliftee flime 1lwsm, cwtm of vm* pam wd fresdmi of 

wavomm aigIno diffm n *m foun cu t Im foods 

and IMMA god=* 

I~inutcont of fi ie rdw wu! 26 per cont of 

mle w~m ux1 la iIfte In th Umfctm otaymy. Onth 

oti bud, I pe cm* of tamal wale mu 14 peron of mls 

'ork '-' IaIn eif$s In them e a cwtr6 	 gm 



oet of miesmq-tes yew nt 	 of tmAls a -in Kd 79 pw 

sM y f1modi bxuzu. In the zi-S LodIn the eotb 	 hm 

90 Per omt for the female and 93 pwproxtJ I Caty the m awe 

omt 2or the Baia. 

of wock pel, 80 pe mt of fealeWith regards to cou l 

in activitiestorkand 79 pw coat of uBla 	workers 

relte activities, 90 pr cart ofhad amtrol. in 

mitrl.female and 93 per awt of mle hied 

mt of mls and toe i n both productionAt leat 90 pe 

hod fre of mewnt in their wk.amd imv-prodmutim cateorim 

~rk- elated Problama 

MDan w.Lst 	between ve and womn with regard1iiIcwft ditferwe 

difficulty with wbods to their reLpctiv femiU.5 and
D hain 

having wy health pwblam or pl~ial. copaints in the pest year 

*lich they t~h ~we relae to their sock. 

Pora per out of feamie ivr. wAx 13 per ornt of male 

toIn the jzo&ction "Vm hsaod had diffictlty with regardswram 


beosis of their amoymnt. In the ixon-peotdom
their fmile 


wer 6 pow" oun fmmale wka id 4 pw

oatsry, the pomtaga 

aent for =S1 rkaes. 

Xtmt 19 p a=*m of tmwie me- and 25 per oit 	 of mle 

*c~ixShealthm-ftabd ativitIAS 	hodwemw in . oi-


they thoumght wa
polmor jpzyimi owplaint In tepest year *%Lch 

In ri-pi&tIM related activitim, threlated to theit wrk. 

wut for~to~~rt~w 12 per, Omt ft 	 fols wakeru "i 16 pe r 

mie wars. 



S&P how lug a .iont"±ft diftwe~m fnla 

reqfttodtfma",ty la homeoA dow m a %wnIpoA of 

Twsm~y-txu pw =Uat twle vzks 'aidamly 6 wcn ima 

In the -goom~cobsm ad 16 pw omi Of famnle Wd~s 

and amly 5 pwn of mas z In tbg mocu"N 

had m-±q e ft"~*iff1iulty. 



Table kqlP11M or 
BY mi,, LT =10 BY7 

etlum or 
TrPE (F DV 

I 

UEO*N L~ig"A IZ I~hFgL 

yu1d yo say thtia 

ow job an owx he" 

eotiALl.E, MAIL IlP £ 

0.97M 92 0.026 1f 0.365 0.775 0.. E348 33 -0.76. 

HA TM MR SALAW 0.002 98 0.181 86 0.025 0.330 40 0,041 33 0.764 

?IP9 FaMER SALAM 0.072 99 0.0103 86 1.436 0.075 40 0.061 33 0.238 

genrally Jre'Iw relatively 
1owr wge than min. 00 
ym think this is the cam 
JA tHis aoiy? TM 0.197 137 0.139 122 1.241 0.127 71 0.211 57 1.276 

woud a that y l lamre 
qivm sqwla trp~towt with 

/i.~ooma wcrkmr Ini thin 
cmpmiy with reqardo to 

tifo1llowiJm? 

a.Ilrimq: I mqul 
2 M1a 
3 vftm" 

0.928 
0.032 
0.040 

1S 
12S 
125 

0.923 
0.060 
0.017 

117 -0.063 
1U7 1.0 36 
117 1.051 

0.852 
0.016 
0.L31 

61, 
61. 
61. 

0.944 
0.037 
0.019 

54 
54 
54 

1.611 
-0.705 

2.236* 

*,SqM fm at aw.05 



LibQtJ__ 3. Ma 1 NjM 

I I %wa1 
2 was t on 
3 ]emo tm 

bett 
bett 

0.960 
0 

0.040 

124 
124 
124 

0.923 117 0.5" 
0.043 17 -
0.034 117 -0.244 

0.951 
0 

0.049 

61 
61 
61 

C.AS 
0.077 
0.03$ 

3 
5, 
52 

1.26, 
-

0.21) 

0. Parw 
I Agml
2 N&U ti tad botbw 
3 1RU tza " ottr 

0.246 
0.092 
0.042 

LO 
119 
39 

0.947 113 -2.1".* 
0.035 3 1.773 
0.018 13 1.079 

069
@ . 

0 

61 
a 
61. 

0.810 
.1 -

0.039 

51 
51 
51 

0.931 
0.543 

-

4. IF m ntim w 

2 male tzm better 
3 irmole treated bottow 

0.910 
0.034 
0.054 

21 
131 
11 

0.910.11 -
O.043 111 0.932 
0.027 11 3.015 

0. -Y'U 
0.089 

0 

56 
S6 
56. 

0.943 
0.038 
0.019 

so 
53 
53 

-003 
1522 

-

f. I TraIeqml md nM. 0ppbxdty 0.917 109 0.972 .07 -1.735 0.027 55 9885 52 0.748 

2 MoU 
3 f1el 

t tm Abettar 
tetda bottec 

0.019 
0.064 

109 
109 

0.009 107 
0.019 107 

0.563 
1.627 

0.054 
0.018 

53 
55 

0.077 .5 
0.038 S2 

-0.495 
0.6:7 

f. Firi a d u e 
1 BrowL 
2 Mmas t:aten bottR 
3 To] I II bet 

ubft pom, 

0.956 
0.017 
0.026 

114 
114 
114 

0.948 11 
O.09 115 
0.043 115 

-0.287 
0.534 

-0.7?9 

0.949 
0 

0.051 

59 
59 
59 

0.960 
0.020 

0 

Si 
51 
51 

-0.865 
-
-

1 a iq 
2 M. 
3 rMale 

MtI bmttMr 
tMo sd 

0.9 
0.09 
0.043 

7 
U7 
17 

0.0 112 0. 
0.054 12 -1.963 
0.027 112 0.66 

@933060 
0.067 
0 

60 
60 

0.941 
0.03" 
0.020 

L 
51 
51 

0.174 
0.653 
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UIII IOM hYPOthffsmd to amfIhkbm thpir labor "~ &J119, 
thair 03tllgumCuora~ty frz dwitsion nmking as welUa
 

m*ivatimx WA drive. 
 In rebmn they deive bmwfIta xs ts a~mic
 

and SMda Wll-baing, Sirity 
 and wom of pupm, wInf-riplUam
 

alvi "Pisratim. In addtionz 
 to diffe'x Wjal l*-ls of critxlku

tiaml dIrive differm*Ati wues of kiefits. 

T A rfimilta of thiGsuty ay w th~at wm do in fact cutZ1 b! 

uctheir )Aoand kilis, t3wiir intalig and capwit, for decision

imking as wel a" zrtivitjm an drive. In rrturn, tey dk-rivn 

am -cand social wl-b4.ru and am~wity buit no nemasary a -m 

Of PzirPiOS, ftlf-reli~ae and W-lf-ietoWem dJon (we Mwle VU.1). 

A. 03WR9XJT=,zs 

Rqlsou I&W=~andSkills
 

Wba to the e smt 


1 tm uxvrws: 

ediei canr%.se- 62pe t 

of the total wurk fox v, 64 jar am~t of Itvduction wotcm and 

49 per Otof rion-producticxi moker Thy r"emi rkll. whdi 

if ibi. thmr to pw~fon= tamkx 1n asdM, fInJiing, knittig,, 

sArvinge asseuby of ubm-s carperfta wxM otiirri. 

2. Intn11igmeio and1)sciqM-*j-4n 

They 02%ijrsed 31 pm cant of top mawqemnt and 47 pm 

Cal of ~MIOl me"!umt0 hoog thf%wmm~ intm'viewod 

=jOrity of tieiu (47-50 per cent) haw nio Irticipatiim in 

wmtoirs ar piin Itimnii firing and discipliniary mmmmw,, 

Ww.P e ttiag, fringe bemfits, wor)- w,mr organimtcm,, 

http:canr%.se
http:wl-b4.ru


anly ~Im "a m of I aboatio g1YvIi and wroadtatkm Is 

imly Im au~wt: hlriqg an FWbgAN* S~1Virl and Fa 

kfrd of pw Lcptowan1 tlwvm~i lnfortlan giving mi! 

@tw~AUttju In 10 PL - , ta* pK aid wm . adKduJlrg. 

lit'-t~pw caft at a rscwv~mt In the 

~xa~aUmamagz and 61 pw oen in m-jtvd=tlm ctoiy 

Jprt1O4Sft IU the hdrirq Of SllYA tkhr4i 1nfcmt1 

giving &-A coiftm In pmblm smolvirq It vas 40 pr 

mat of W ~ ep a1Pnts In the pux~ietlim amtF~iry ard 48 F 

on* of OmIwn h the w- ot mftqny *" saztcptm 

-hm qlvoJM g.4gfrzw ttm. 

in "@me ifta Wcp~ Wb&&aANgPW d NO~ 

20-37 p-- am*t rm WE auts fr41ostod t~wmt ttmfr poti

patim - " 1n t -1 t m giving cwcl-,tt= 

~ 1.1k. piy plamvzpPW 1Kmo112t PlAandc 

flzmkvia "Pon*u Wme alemly a ui ain. 

3. ~Yftatg o Driw 

Aboft 64 per cwt of %ow wocers in t~w pzjhw a 

mtegocy and 59 pw a i m Cagory thato n th uizicIIM 

Umy wk abot the mnas ait otkws. WirAIMtw PW oit 

of thm in cabmotSy a id 23 per crt in tu roa

-Ldaiastogozy mid ftat " wzy hmtr ttm otw. 

1?06. li wor lamu hard than otbws cxu-riue1 10 per oit 

of uma wc~s In thus pro~tlnn ctegury and 13 jv on* 

in the non-Woctla cawjy 



Al~m rn* m* kmd r Ot3, um'?*t di 

Wm i th ft that they had relmtively biggm zespaui

bilIty Ow o~wa the ftm of ther ck lin ditfla1t 

lO ike~bwb to ua In pa with the mndm, ew with tto 

pmmo of fto 0c~u=uingh ml the epttto 

recot" Nm yc g t r . 

Abaft 25 Pa mot at thm In tw' Wiaiaftim oatbwy 

23 jr lm- In the - - 'tlm=to=ry .mpzw er Iawdm' 

Ot-W t hMtdW. vusint av by omwowlim U.v 

sgilI ,-If them for xinmU cw dlcplzx ton, Setting 

dMWUMW d JOInbg th CaPbMitif tO tak@ O *lZ'IgV thA 

4. 	 tw fohex2wv~u 

In M&AItlo wom sordn W 62 JZ ant. of Vmn~ 

I L duit d a botter ymIlty e. wok than mm. Wiy 30 

PwC* of thuu I~ca ta~t Won aid w are abouzt the 

so with Iuyrd to Uwar qmllty of vwk *f of th 

inmm~*rappmkieats 49 Per Cwt.0 LP1Ie.d that mm 

umiam 1 t atIbgf b md voz as c*rwod to 5 FM cuat 

*0 b*allve otlhwiwe. Nmwpw, a ujocIty of thamv at Lmo* 

14 pw at aoomy that vow corihztp to stmillty, poo 1

1. Scni 

As bd5inbtnd In the dwft on %=twopcofle, ey dwivw 

1nm fmh "V datrs. The avv frm per 

mkar mm 1169 a wA'. 



2. 	 Cu1timm WbU hn 

A-1t 46 Par omit of mwa wakam In the Pzodux&tm categocy 

maz te*-hq In =*Ciol.* In tt - - !It-_. catzgory It Is 

42 w oit. Likwls mjclty ot thin Wee M~~TPrxj .c=xOdY 

0.9.Wm/&mmcjt 	 an4/OT bzmW /uISt in uexlo1. 

fct44 poe r~-Iofm inmE )me had Consiczis W in&Upzg 

ILatim cc x1at~d acti'vities mat as fwdlY Outing, Piimau1 

Wriesg Yigitzj an5 otafm. h1m, accoding to 95 Pr C~ Of 

thu* thefr am,4*m had pzcvidd or &ib6Ld m.1ubi-rema 

wtivItIe Mie cca3k'rm1 preibitIm, pip~ed-in nii cw Pltzci. 

3. 	 SecuritXj 

A injority of thm, 68 per omyt of pro&xicm wcrIkm? " 58 

pe somt of nw1gVo&ttlxI ockur w" triiiorary muipqyus%. Mliy 

32 Pw am* of -j ctfcn vokr and 42 per mot of izuodtoiku 

Wa -e 	 we" pemwm* 

* ()a the othm hmAnd 

mild that xrespat± 

4. 	 NMoIcal Semvicar 

mq~y 

at umt, 4 -pew m*n of the wm wciim 

amjpm prowid~d Ol-aP sCity In~ 

IfJority of themi rdi'mtsd that tkir aony had prvide 

thm mo mwvcn md gbot cre-half of thm hame saaled of 

So Smi Of M2Mos ftlf-Dm~bnttum andI SelflWdlace 

"?oa~dirable ;rrF-ticn of sa workersr 47 p3o omt of 

Foda W~d~m1 aokiu64 PeWd 	 out of ncxi~rd~tian Wir*mu We 



fimsqvia - tNt~ -wm.cIi fFLI t;.. 'rTha4-. .wd r. 

i~uwmea xjoeity of t,'va, 14 :*P-r ccr~t oft ;ribLrt~ci 

^r cv:t rf it~ ;.crKrsr vrv vlly -,,madwmosand 21 

O)nly 6 4 cent of vw~xuctiani -or)Jers drw I" ir -- rt -t :.-rc~lwt_,n 



1!lIZl _ .sr.... w Nit I I oI II I I _ I ICI 

PLKeT0 ROl.ILt.P1IWWT'rION 

w -t IM W ins Ix I 

in cor ,ara a t wmrs 

Do vcu' paztaipste in 
decdosoni.mking in their 
o n0 S.197 142 0,26 ' i.6s4 0.411 7 0.368 57 0"99 

What is the nature of 
yaw parleoiftion in 
the follaUag ims? 

I. nun 

2. intomatim givin 
3. Joint decision 

Making with W.t. 

1. 

0.50 

0.136 

"4 

4 

44 

07 

0.5 

0.159 

4 

44.. 

0,463 

0217 

o3"4 

0.125 

0,822 

0,62 

32 

32 

32 

,261 

0,565 

0,174 

23 

23 

23 

1.29o 

1.990o 

.U1315 

b. -oruxwtons: 
1. non 
2. information ,4ving 
3. joint decision 

-:ik-n with wgt, 

0.727 
.205 

O068 

44 
44 

44 

0.639 
0.222 

o. C35 

45 '.94 
45-- .196 

45-00.367 

0.,469 
o.34 

0.S8 

32 
32 

32 

",.435 
0.348 

0.2.17 

23 
23 

23 

, 
0,249 
0.007 

0.164 

a. Firing & other disc. 
TmaSureg 

Sm0.75 
2. Information giving 
3. Joint decision 

,mk4n with ngt. 

0.6" 

O, 

44 
44 

44 

60 46 L439 06576 
0630~46AA-)(C3 0.303 

06Off 46-. 00= 0.21 

32 
33 

33 

0,261 
0.652 

0C87 

23 
23 

23 

2o333' 
2e5" 

0.4o7 

5 MgMiflant at a=N. 0 " 1 9±0ifleat at a=O. 01 



dl. % Setti14 
1. nor--
2. infoiMtlon 9-Ivng 
3. joint deeisloan 

mrking with wet. 

o86 
0068 

0*045 

44 
44 

44 

o*773 
0,155 

O*^0 

44 
44 

," 

1.414 
-1.349 

,0 

0.62 
0,150 

0*125 

3 
32 

32 

,478 
0*435 

06 M 

234 
23 

23 

1.443 

0.44 

1. nme 
2. infCratlet gvin 
3. Joint decision 

makingr with Migt. 

*..norkrae 
1. none 
2. i:nfc- tlon, giving 
3. j -Int decl eon

edtg With Mgt. 

o.l 
0.136 

0.023 

0.578 
0.356 

0.067 

4 
44 

44 

45 
45 

45 

0,81 
o.114 

0.CY5 

0.4S9 
0.422 

0.C89 

44 
44 

44 

45 
45 

45 

0.314 

-0-5W 

0.850 
0.645 

0.N391 

0.6"06 
0.250 

0.063 

0.548 
0.387 

0.065 

32 

32 

31 
31 

31 

0.455 
0,500 

0(%5 

n.364 
0,318 

0.318 

22 
22 

22 

22 
22 

22 

1.693 
1.8" 

(.286 

1.319 
0.0m 

2*46' 

g. Wm oranizstlon 
1. none 
2. i'Ormstion giving
3. Joint declpdon 

-mking with wCt. 

0.51 
0,318" 

0.091 

44 
4 

4 

0.55 
f%318 

00.136 

44 
44 

44 

0.438 
0,000 

-0,670 

0.591 
0.355 

0.065 

31 
31 

31 

.364 22 

.4r9 22 

,227 22 

1.554 
0*398 

1.713 

h. 4orik mohedullng
1. none 
2. inforition giving 
3. Joint decledon 

malking vit2%rjt, 

.22 

.37O 

.109 

46 
46 

46 

0.590 
0.205 

0,205 

44 
44718 

44 

0.625 

-n.397 

0.531 
0,375 

0.094 

32 
32 

32 

0.391 
0,435 

0174 

23 
23 

23 

.813 
-0.590 

-0.87 

1. Problem olving regadin-c 
vark aditlon

1. n- 0.62 
2. Inoamtua giving 0.% 
3. joint deeision 

makd.e with Yigt 0.234 

47 
47 

47 

0.4 
0.422 

0.178 

45 
45 

45 

0Y3 
-06176 

0.403 

0,39 
N485 

0.121 

33 
33 

3 

0.174 
0565 

0 

23 
23 

23 

1.759 
-095 

-l.342 

. imiftent at a. 
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PRZI UCTIO.i 

' 
z 

____________0___ 

L7=z 
'F xZ,in 

Does yor company provide or 
subsidize culttre-relnted 
activities like cultural 
presentation piped-in murric,
picnics? 0.955 135 0.976 123 0.903 0.945 73 0.964 56 .5C 

Are you a -

1. peranent 
2. temporory 

employee? 
0, 3 16 
0.683 

139 
139 

0.341 
0.659 

123 
123 

0.434 
(J.413 

0.420 
0.579 

69 
69 

0333 
09667 

54 
54 

0,956 
0.996 

Doe: te co:i provld, old
ae ',zncurityin addition to 
S -benefit? :ES 14 12 , 123 Ce47 2Ve l 73 0. 53 57 -0.325 

Does the co!pt- 1provide 
C.:rG f-ecilitins for the
children of it!- woelers? 

YES 

.1ave :Tou aevniledfacilities? ".y Of thes-ethes 

0. 014 

0. 077 

142 

13 

.0C% 

55 

123 

18 

0.467 

2.247 

-).041 

-

73 

2 

.-53 

0.4 

57 

5 

-".325 

Does your cox,,ziy provide 
nedical rr-.rices for its 
Jor:ers? ES 0.761 142 V.ll 12_7 - .902 :".-63 73 ".42 57 0.337 

".l re "Oil f:Vi ,I."-eI 
erviceq? -ES P,0471 119 0. PlI 10 -0-193 0.544 68 0.54 50 -n. C43 

Jave "ou Ird 
use of these 

occ ;-.:ion to ruke 
-a:t -ear? YES 0.411 129 0.414 111 -0. Q48 0,377 69 54 0.3150.716 





Tri txVa4 Lt of. wZo1aQ in Phi3.ippiwh Lvmcity - a nocietV 

Ab rat~~ j~,re r po to ito vorban Lutarsi m~d yat 

has5O vx y U*.;7Y ~ - vrt~iovidewl impotus fr 

thO W2dIkrtia cd etmvJ r o~ rr wom-Q' ia3 on w in 

d~ne~1d~ ~uotkjAt to find aiv to the 

Uh~at io attu %, viao-br-V1a Cmn ~y of 

C50) Muiwa w~x,.auudw and thl L4;zwqta~ thv 

j~~ of 

tobsccQ leavIw zwt *Law2cr clz-. Xhied) lz& n.)o a b~tlaclnt ini 

&U Uv9W@ ol~ ozm xaaur (meo.Leowi pceai 

am3*is,6, ta~meo) rofimr&'d to coovt. A12 is-i .21, ui t.~tsL of .117 

eutbliftyit vao t~wvo4, l, of which h~d unioznn Out of thme, 



t~h' t""n=1" ,Y ji9~t 

(O.2. th~ Ir L bJItn tbgCiQAXO v~. 

2.. UA jt:, c ' k. U iA.-Vij y n jS-4Wt'. 

.g twr ba.z-yriA~~o Awmiv and by toim 

t~'~rg~~ tiJ)4c, x=, >.. dovi tbeot~m to 

tt at.ari ofw ;t zh r ,pzia, cnf biw.n =. the 



zilaim WU~Ie buth ooe &* Soo statod that thq bad 

bui dioartwwate eratnet bCQUwi0 of thitr sul tho 

fign*a hmw uwAUiUoo In fact, the veroantupj point 

differm bob* Ow. tu1o wxw~t were not vaiftL'cant. 

Witb raj~,e-di to ' xt-related prbleaum thoro is 

&Ino jifi.a W~ifocgxo botteon o and worn an 

f"17 =,d hwatl'-jL~tod aapvct. This In, not cc4yi*, 

bowvwxr, tlhzxt w-jkr u~o not auffr the br~.ttt of wozidug 

UJwai=~"W,5cmv= In ubwxlute toert male 

waziwowu-iw= krz or phyrjccahitl p~ob1~n thaan 

VGww In but en~ttcud Prliduction Categarioul 

pehava bw&4&W of the i~Afty work =a parforw. Mzt 

aMw oupivakziU. teo 44ue-rtem~ also suff~er f'iw numlce 

&V. u or ftvg taic WAch a"rep~etitive UVrI 

ocma~ww f'or *Ii~at (8) hawra a daev. 

Thor* Lee xwortwiat La u4gniLi cant, dif rtore 

be*"=~ "iae ad rale vorbmm in both produotic aw 

Md MOF-cU~tcu cate~vz*3 .This in pointed out in 

t~w wwm whoro findo feuilo w'orkers 

dtfuty 17u ttjaf 1;4Aold Ww~rea as a roult of 

PA f oit*ase-~D~(i'wI catri.. 

but zom~ to~ tho lab~or Vrodotivit~r of tbieir companion 

3*6raina frrm theifr choor waor =xd ainco it in their 

aiu &D'talmt that keg"a the vuwUatumris Proo*Ma 

Goiu&e Xt ij thuo Ix.-tbW that they hatvt no meaning

tWi iartioi~mtion in dcOiaio-makfl4 (i.e., in -a-mm-~ 



Withe 13iA). 

fth 033-L i"uwa theoy were aumlej t'. rjltcpt
 

iJu Kr iu tUw lli-lug Of' iw wsorkrs out in pl-obhej

tiOA Stldi W:d 0V4=2 ;Qo0UX Tho other ~umw Inudcated 

1Ah wamu in thd phi±1±pR1JO& wichl fmund out thkAt 

oxtot GmW* wc M'',~~~' inWtli,.uttlo !einioti 

iaz alw-,3 w,:Ma .o rm cin&Uy in o one1Cir. 

It ia nu w-rrxzj, Uwmfwo, to fin! out tI~rat
 

wOcmzu iord not wtivatd or hiad 
 the drive to m-k*harder
 

th athjra6 A few 0"& thoe -wh work harr PAWd tW
 

w'aro waivatod to cz so becwAn they hwl relatively 

bia romm.ibi1.itia tu otlwro, or VWC t:5 ke 

@xpeotod to r~czo,, w " Aw.therira or Sit promitqii 

cur*t1*ut4Z1 i, the qu~dity of warkout in by the wocwm 

%dlicb ==6=-a indicated am bett~ir t'im f.cve of the 

bowr*i toar-3O tho stabUilty. eCk)feien 

diwk~.o in the wort~ co~umity. Thii war nio.ented 



by 84 of nanasesent people and forms part of their 

bosi. for usiop*Aig vooen workers. 

As to the benefits wven derive from working 

the followig were faids 

a, ehlatively low econonic benefits as women 

on the averIage get only )P1#9.00 per week. 

be Deffvite their income and their work echedule, 

a grtat umber had tve for Lo.,ixre, outitnue 

their studioes &nd hael been able to mupport 

others in school. CoznIze it is good to 

note, provide aubsidixed culture-related 

mativivies like cultural presentations, piped

in mazic or pionics. 

a. 	 On escurity mattere, maejority had no job 

security as they were only teispora-y in 

status. On the other hand, only a handful 

of worker (0%) Isdtcated that there were 

provislone for their age-old security. 

d. 	 iNedloa. services were claimed to have been 

provided, 'but only a half of the workers 

~wrled of the cedical facilities. Child

care faoiliti.n for children were mrovided 

by at moat 4% of thq oommuanjea (despite the 

provialon of the law for sucb). 



A oaf.iawxU prxnwtion were amfdmt, tIwy 'womtd program 

ix~ tbe COwPMW wl!t thcbir aw M2411icatlow. lHowr, It ww 

no~ted that ina cvnwn1 the cmvmun ao n2ot give theo woftera o~~r

*=Atiofor Proit~ wi w~,~ winrkero thw~torom 

CcMx~oWo~~i it rivmn the dcwir& but tsetinitely sa 

Of 	 4= al I~tih-n flv'C ttm 47 C~t With uhteh deg aft
 

aekwll of 7z-nf,'xt.
 

IMU XVIo 

Anl thwO' fitndinP POV,-n C~t tb*- wo Wodi poeao the 

00"a qM11tift the QMI1cerai weo lo*ivM for. Araw yot t 

.OcMML end eM1al benmL1ta 4 e plve them. workora W-0 confiMd 

to tbe M.ifl, rn wvw erdws~, tY did rat evm~eW.Vmrintq what 

the law re-drI .- c) ,,t 

In this matter, it in vt olcoo4Thg into the re'mKMr 

iwb7' eMwlcyri, ae auT~trtic supt=* teir MMwrM'.o*0M who pave 

life to ther OwU.7Qgi.1. Do they mck0 g the lotng-rvin eftects 

Of thwir MMOtY M~to Prodzotivity wdl*protitabDUA ty of their 

enterrrise (not alno to vme!tion irZdustrial Veae*,)7 Thin would 

of Courme 1i2diea1' the tiv;- f-ir Nrzther emn5es ,,N the matter. 



Baind aA the wavy s4 ±znjjx, a threv-racnga apvcac will. to 

mesthat Is,, roooaiticze aro dixuwted (a) bodavis the 0pAoyws 

(b) tomato the wrkers imd wwrs orgaanIaatlans andi (c) tWands 

9'vWi" mL# agenols cci.,m witi industrial r.eaticxu. 

Two kLdji i.4 Lemii ,xcwen in t rds ma-voy. First, 

wma workarz w zo wo Uo furctlanal (jalifications amd 

the tcp"a., dd to czrtain klInkt4 of Jam.~. -Secxasd 

um uiorIkari2 (in ~iAv~is %&w they rv iairatge at least) 

MAatributo mar~i Wo Ue procatvity of tkA ccapW tlhan thir 

male ountrL.Aw. L4ic thuy do the bulk of the wwvk. It is 

bA pvoy tt ryaore, to avrin tne followir~i 

a. 	 jco~ Wx~d tjt. SWAZW±- or lu~nanzbzt4~n of VAX); pIgM 

to rabauc c ewi #iufforad by viorkes.~mwixwy borerx1cm 

In 	ium cu4piea, tfiBtt t&as tMv form ofu'wr$ccrs 

WttlipatIli n ckidOirag &AatttkX W~lliCll tffe--Ct tlWQ 

anh 	as in the~ oai.Lutlw cA work. 

b. am fm of r~,acaatim2 k", givtm to countwirat. the 

a flecb £at Aw mcrirtlcxa, e&Piic4&ily&i ani p~ytdca1 

tar pi*-rato workers. Famu cwnjr,-dxs, for inastanm, 

let their undmcs stan.1 %q to jArfoin eixerctz~w after 

a p~eriod oe tim. Sczzi offter their vurktra reavtwal 

fftltis through V~ich tbay oould "ls Umsombs 

in &*met r"Lvation." 

a. 	 flm~ible work acdudia for thcooe with yun ctildrari 

CC old ati~disabled jvsolto~ taike care of. 
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PtLillppino Eb4c;=Aty' kAo etrustw to itsi ahUd-iOwpE 

the a a of trAe grosja of pm~le. %~iAs wxotd reduc. 

the. tensicn of tw~ wlorke~r caued try vorryinj about 

those. left at ncx~e. 

6. 	 omn~arabla frirs lxw ~ts to rdla and~ fmale wo~rkers. 

1FW irohtdarc, Ju.Mtirty IeavMS m~ight Le granted to malm 

Mxces (i~pazwp 2 or 3 daym le~ave wfrh) pAy) to w~be 

Vom t t~ko ca~re of tait %wIvtiarnd ti'.kdr rtorn 

habisz -it thin vwi an aloo waire Li aldId caire. 

OarJdirx Its~ afatcts an~ Ume tauily pliuuilrq program,, 

Iowavero , Ls "w rxiaumtred thLht Oaternity leawes~l~~ 

1* 11O ,A tp to tho fbuth cnl d or.y, .. dc s the 

som limit f-At ijy tivi qriwvirnt for taxK eiv*%it1cf 

for dchilart . 

e. lorovv dia facilitites andi lmalvi caxe syst*ma ftw 

uororx. As it is, iroical fael litlLz raewroml amt 

mWidq~Y liilz. in Ouq4aic s only a WIwtl ro 

equlpyawd witli hoiaore asadicinos ani aritiotim ares 

provid~ed. In a big companyj miraWu lb ovtr wnveg hundred 

people, for irxstanoa, a nw-re 9 foet [.y 6 feet spae iww 

d~~ntec no tAs ~ria~oy =m, wit.1i only a bed anrI 

a fl udlcinai cabirxet as thb fAcliftieti. 

f. 	 mstmatic 'co evaluation slxxild Le conducted. Hae# 

ILzfWerwt a" to Gkils r~quired, education and1 talzi;in 

newied, remxoni~bility, effort ai w..rxrx contLcm 

will be cwif-inad ari fqivef j.oint ratimny,. 'lis couxld 

form the Lauis fox My or sa1.ar ' scalti.. Wheare no job 

evaluation todfts, t.nKre is no reamrnt; rod agaiMwt 

Wtiicti Oaqwvmtcr strutna can h* omrtnxted. 



As 	 a~.mpoyu pwfaomIN~ differmt kir~v of jdo 

Would b* resaalf the &ampra an was tMAx in wea 

eaf OW a twmm was murnoeodly tfvaIYUq the 

8m rat as the parms she was sIu*ri?1jn!3. 

Ofti the Pat of thu i~axorac~zto3 

1twc * s kOuI4 SOIA Vigi.ant Of their rights and 

=qmnLlib*U. xn other w~ds thJy WxaAd Wt*be 

spold cd rfrqgig Op their rrob1*w. to the prp 

ATM~~s If vg*.t &uneag t %uxtl4 always think 

thAt WV~r4Vdrthini mot goUM. 

2. 	 Mims and othjuz a of wcOze"' oranizatJ (i.e. 

lntm a , c Cquwc) ca~n be irasthalled to hl 

iutOVOO the )a t tnA voker. iBuq4oyerv gaald not 

&I= Woe thwm tw rre bwam throagh~ t~ms 

OW90yrscmgoarietw 	 cox~czat~sri of thp wmkars 1W 

tha cRU be iAnsz for jtxct=ivjtyOrml atj *A~s 

ad Oiftdol~m in the plant if mqwly uWi1=4. 

3. 	 U~ftm damlic loo~k wze closely irito th&rns~ds of wm 

NO - AS of nWOu v~ fW wuiona are rmqWijsVq 

Ithe Egro1lu qf its "W i&ekerS beawe nu~ority 

relegat* tbM Wo ta behkgrvwmi. On~ the othex hwdv 

WOR shm"11 W~~ so= atively in unicm affairs) 

figt &or tiwd rights md w~cwk tc otruEm laieftts MW 

OMMLVGGas 'all as foe tir brother workers. 

4. w 	*ha duld kv* widetaa&cation and research to 

4MOM" botha =". and fale wwkere to partcipatm 

tJgwbmavely In mrm affairsj. Hforts iihoul4 be 



msdo Wo trin lea~ms m that thsime imad~rz can prforz 

their mnhii affectively. 

C. On the Part of UtJn (ANxmmts 

1.Strio4 mfo~m t of labo laws esieciany on Plift 

wx*k. MH It va fktwid out by an i ntern~ational1 Labour 

Uvpmai-tio auxvft1 afdift work umr drixxlntal. to 

wmft~t wcaws and humn awl social cwatv of stift work 

1wnvily otxtmaigh tim advantgm of shidft work. It in 

~~dthat uan, especmaly ti u~e who are pcegnmnt 

and thase w~o nAve youn childrwm and old cc dls&Amla 

pmvlat W~ tricea care ofv be sarwxv t~w graMyardi shft. 

2. 	 2t 9mmrit julA encourage yr Aicijatum of wmm 

-iLn nmjx~mr training prgm in or-k-r to oi:*n more 

Onr t tm uwbcea of rmli.in thm Wo &amxnay 

or w-mllad 'wmn" A la iuixould givewi men 

apportmiLtiE8 for m1-m~govfumrt, ia vwxmriwnt and 

growth. 

3. 	 Lmai91AU-ow IA'rflittXK3 .epl oprtunitis for 'both 

smw4 to enu fields of their own civosing uttmu1 be 

paKI A&6a~ iw~ me e ls pratice discrimin~ation 

aairmat wxai In sow~ cZm7X94a An m~ua1 exmtfial 

opprtuty kew vxa~d take care of this. A ro

uimonat, of the workinq conditlrx'B, ao uevll as the 

wae ani fringe box-of its otforrxi the, vxrsrn in 

t.)* unfactimirzl and otIrex induy~trio-a shxtld also 

I)* drkp Speocial .4iphasts munt tA, rivenl tIte aa 

to Libor st~ArKards. and vif ety oft tiw uarkews. 



4. On the -asim of the "m wm*-.no pyo rule gmv~~Ln workwo 

in the work plwe, workersaid ca~ pla-rate md d~ally 

beats are adverinly affected by frequent bzowut 

fIA the Ht ~m1a ar whw. mimoity of the ufad~hct-

Z*ftJ OftabluMNIt AKZU locatedl. 'Iho 'Wnmm~t wto
 

owwa MERALCO can help solve the wokerm pxcblm by
 

adopti ma ae to iuinfbrim or stop Cxuvleway the
 

190ur-meof bz~rawouU* Ths miy th pimos-ft 

an5 4ally-"Ied mx~rewo, who get onily a mwal I pftvmtag 

of their ragular pay everytim a brwmt omuws., will 

got the mwdm=z rarati~m &Wetm for their day's 

The uusp1.eyer amn help solve the probleu of 

beonwate by Inetall1rg doviem. iiii allow,fall 

~ztliatocof sailght, to light their faotcie, huim 

mpVW%14 the SMgy omvatIm drive of thes 

gOWWunt A dMIMu like W*itit plast roofing for 

fu2~r.UW Wh aloWs sunlight tI ligt f&Ctbx1. 

Is being ai1,Vbod by a few afat abik S 

http:fu2~r.UW


11n yverywe haft muxale rolem and tesixwii1ities to pr 

tom mf the PwmtnmW~ of tvkfr mwtkisl moojety exects a lot 

fiuM thV0. If they nalwt Uuir 6&ildtm,, they ame A&iwl for the 

!W'M- ttmt cd414 probPi like IUWMXU dfairAOMCy mrid maladjusatment. 

Siijes In fact hI& to t~r ucsrauaja that seere i&atity crI*s, 

mod4y wrd altaioatim, c ~w Lu children ae tm-a4e to tim kIM 

of wothers the huma. In tMn Ic= hbezdas .c t wim to be nodal 

wivis, rwuin t~ haiA- afi'.caeitly as though thisy arm rwmng a bumines 

*nt~rCISM MAzbC~ttrr to Weir Mft1a DOadO,. OUVWiSO they iWOuld 

be hbla fc tiiwmi satiw Inaitllt aixd ttm break1 up oi! their JImm 

At the wakplaose, the dwan& ci wm for off Icimncy are 

heaier *in O~oyern cqmmc a quisl Yco quov amewt lbor 

hnxIaoiwity embw Q for W69" JAbxoino raafor attakas 

ha this kind of mettitV. If not, thau-of go mapply ar! dam

in the 3L market winl aqiply. 

All of this point to ce particluar aqvt, that is, nwrvoqgisxmno* 

of the peculiar rnds oli wmm. Society has dam ewry littl, to lighten 

tkb, w1ri wmans orkt-mxvIec ILtoffice-wi3. the situationa 

is riot hopOless. Twxyih it vald take a langj time to charve instltonalimed 

en valmm, a 1Ii.)t shines through with the aid of remuas much 

W this Wbddh Moomss oni 

In the timi.analysis, hokvex, It Is the wme tiwaselves, thuxagh 

teIr scanium4 straIgth md caLlective ai~ais and with the 

ao]dsrtyof their brother mdokes, wh can d~ the rulem Ina the 

faotyp at ham A in the biqjer society outside in fawir of Y~m' u 

s9lty rad free&=. 
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fzm the Vi~ua1m Pt'{b1±o of Omw rio.M~14-4/197t[E. p. 6.
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In ? 1xUlvycg and WAx-San kWUqt1. m Urxublimhvd 14. A. 7twmiu. 
UniversIty of tto PhiIIppinto Schmo1 of Ebcw- cs, 1969. 





WR 

pwgrs pULtjishmW-, 19J75. 333 pwpa~. 

(xgaiy wrttmf In UmJaIND this i'vnrk Mz'eqts a ca"rativt 

aoout of tha status of wmm In eswiwed mipitalist wuntxiia, 

deveopirg nat~Imm aMu in soa~tiist acjetims. To1 book omvwa problme 

Sa~mkI is &yaL. G. Im-eYrltaya, N. A. et al. wm ISSIX. 

facing %amfl*I1. It also feiat2Ir, iritbrnatiznalI iatitt s w.hich are 

fighting for theo molutcm of ttiew ptoblam-s 

Tt auth= mptasie that them ca to rv raiea ckanpe in the 

status of weam mw can tlwy be truly 111erated MIr~r capitalism. They 

mm~ a direct Link bfww thi strtle agairmft mrrvoles mylanthe struggle 

for I'baratlr &Md solo-1zrirmIc rights,, baot of %Ado are closely linked 

with tha strujile for Imem. 11by caJIUzd1 tiroforw for s~olidarity 

wir"wmm of ttwt world to quarante bk- preservati~on of pm, v4dch is 

an ematial oazndtion ofor the soI.utI0n of vital x-jcial rcjzA~bl 



Castillo, Cin1ia T. Th.iIjvr,~c~f 8 itr bage a ELmVIE!Eal 

S4gui, RWIp4inen UP tc* Iaioa, 1976# 263 pages. 

Me tud ithi-Aamis jArticipat4Dn in~ the labor f~xdnls 

Xt pzmv1a data an sq~1cywat of udAri ai'd rural wmm as wall as cm~ 

according to ocia~ation and inIdmtty grous. It alm gives information 

oni induJstry gzopU and occupdtAi wfsrm females predominAts. All tUxG 

rele'vant infotiritico, are rreeented to depoct tho picitur'e of the Filipino~ 

w'uan. 7nu te zunt1x' diqcwsion of ti rilipina as a jtwter of the 

a c16e'xra &xwieion rrakerg a participent InFilipino verkdng ws1f", 

ix~jo of thi nmultiplicity ofpolttlm, etc., the~ reader cxridd qtt an 

ro~les and real itiem faoxd by - n filipirm wan-tbait czaturs Wio in 

smftIltin OanciIAatzd mAw li )exat~~d, " EscWmtiImt " ooy& retiring, ami 



kdsi "Mfl2 	 t()YUK -Ipstfmn, Cynthia rad*1A. Pace 

Profemmfnral Cm-eirs. FereIcey: UiiwxIty of California Prmss, 

D73. 221 pages.
 

Epatein 	tiword that khicafl wU'm turkapewfcm, wAreraddiew, 

and urderprohic. My tha Is cc and h w it oocmr is the focus of this 

book. For thIs, she unad the sociological 4y=>aad to id*tify the social 

p thm in thlir place.factos 	that &uign1!mm w their plack and kt 

Cono A with wen'g Iak of participation in the IvteitigiS 

occupational sphexr traditioally row.rvl for mnv, tlvh wthvr 1ORM 

into problem of participation that ummn snom)xw. Slx mambl thus 

the, ane .idirlogyof mn and wCfn's 3l, thO 80Ci25 

tion of'mmiC rolmes as ell as the atrutiir of profi-.aionn and tow thy 

tie insic."afftfct omn' a Participaton. An Insit in also givv on 

and the dwiang cuiltural MerIAMOrI~tprfesonal life of wmm In Juierica 

within utdch wmm hma to adjust to. 

Although mtls uvx-roatm jxpwi w poe obstacles to the 

Prafeefcal, prticpation of uou In the labo force, toe autlhor notwd 

that thkzp we W g tUatJ 3 tIich help minimize the effects of 

w statuA. 	 u w she Indicated that chwma ar, that wofh' %o WtW 

life wd rrxmin in it either = from wiIVra' entS wU hai 
[-ow nitMm 

or am those who hame the good fortxne to pozWW3mniofrdd the dxftC~IM 

gersonal~tiAS thst rfuse to rooogniza tto cistacloe as sore than the 

u , few v mn, am E4tainrouh uota of ay ml life. 

odmol of hmd knocks.indicatad, are grdM~te of tdi 



'"T ity of Opportunity wAnIw~tmvit for WAr~v ;*Arl k--r .' L"ert VIII. 

ILO Omferenm, 60th &,-"ioni 975,, .40 pxvew 

71ds rvrort gve a goea pi+u f wm in the labo:r 

force in tie dwwi1oped and mwtodw ipe] 'mntries of tlxe worA 

and tm~a an factors afftatincjr tm~ mvolutlai of wrm' s emp1oyizntp 

vocatioxial guiceano and trrdnnq, the ,wArdi for cmio i ty of opportunity 

in m~jcfiprvyait arid owi .atimn, tlv ri i to wat.ni ty pxxytfxrIan md 

fa-dly planing~,and mtrmithein tw- awcia) infrastructure an~ woll as 

A disaw3ion of prrnb1m-" of uferi in tJre Tird '?6rtd 10 an 

inc1lxed. 



G31barp SylVia M. 4t*xnea i fd hbk In Canada: A Sturly of l,~qIslatin.* 

1foratxn. Carkhix Lsrt ,n of Wor. 

MUMt 1.o an ad&rmsu d,--.liverad by MR. GrPII~ut, P1.rmtobr of thkt
 

Itmm's Btu of Canada 
 to tne 23rd JrumL Cooftenwce held It tile
 

Irdutxia Palatonu Gwtc-r at itaUl LAhivwz1ty, Immtre!alv co
 

APril 3, 1974 - Gh CoVOM-d lgiaattonu cifackiNg Canada 
wovn &W their 

LS uAmwtArtprt3. '739i aticag faaml to Candin uxemw that are not
 

Onjciyod bY W ~2wa uzwk~r 
 wore dinowusd In thin article. She abio 

mmtiawid data on umm' labor fowrs participtimc, ttheir oau4aioal 

b Qdbme cwclut that whdl labo~r Ima in herx emntry pwwi& 

*w~s iMOasu Of n l~tkm with reqpeot to equl pay wrx discrixnisitlrxi 

tf~Wia8 hEW. not a&J&VA Wukl pay f=i um In ;xactios. Me8 also) 

POIStld cut that thiR', is - 'UWMa4 1tnx evex-inremang cxm~apnmal 

sgr at~cc of the favs labor focrcou in lcat-pcayin ocxupatimma 



TItUtitA of Social stui"iI. '.Acyc-;i~ on i.01r, Wr-0 LlOIIjorwnt

;:ith sivecial 1.*-f ix,, to~ Rual~hi Av-mi 1 - July 31., 1977. 

Iflds moq't irxxw~ora tefs S retults of thp dIimavimis wAr~ 

cal~ltry papemr milx~tvmod Ly uwoiWf Xrmdrc, irau Diarcj1 (3d~h, QGma, Ple:ru,, 

QUd1E, Scmaiu, Sri Lzi~ka aiw A lot of "njIi~tsC~ bs 

d.k-rivea tmcn tu~ crzn.mtry ('Y4 o: Ivle- Aiis. , LZt*'t Of uim 

dwlt on~ the sc~mal ~iof wyi in thic 7.-iWp t'kbr3. Fxxe of 

t rwivn clzfor not rniy V-x oWutis r-;rtiLatao(n in " af fairs of 

societyt but alsio for rx~irv- I uwam tr~atowi. '..t~OamatXry [A2 

trIeG to~ dotxmi-t l of this. v a x'~ a comtry pa!.er xvjoxrtrid 

that famle cirurmilx its iatill pcactiki d iui their catuzAry. Ma.ny wicn &mr 

n~ubected to 91P.vwry and ry mr~rixi r ~ frm~ Owning 

rx4 i apmxing pxnpexty. 



rvl I31d1 !dk 

Soc" r.,ytO~j~~j.mjPeqdin FJOQLS LA. , 1977 3M0 peqo. 

Janmway, Elizabfth. M=15 L2&) PL30:~ A 

TboiW the Arth Ca~emtiNq the dlV±4al of Cie. world .y sem ev&ed 

ig t14~ Wdret Of thLa As~~ Uu~h, it Xe-*=OI-fJmhowi~ It CirA~r&i)x 

WA~ tra~lr WDSL. FOr thi4t the atbctr EWxq)OredIdie hi~ud aLC~t tMMM 

varicus asoitW .,elAnfj V. orCar W ugar~mmwI thA dhxv±cm involved 

ulaalc' pl w ''aIn tJ-A diciiaxm of mm's A 'c x. ~ 

VOh1 btoxr pL mra~a;=aac of vaziow wdiqgr, whirh give 

;,,!y va~gh tho ctu4i~t- -- r16UiTKdimticna of Ws~ roles waw 

tarmin. roina qwut.atlr~u ncr usad by the aut11-2r as surtiin point 

UAt thct raythi iki &ll rxvndim.of ovarY ciap~ W, Woabz ti. POI~r 

truatel to)chm~qu tto aytA. i~ut thA aa-1jr ili*caWt thi t rwitlu logic 

no~r oxrpu1lslm~ will exzxcAt--, 1:14 Zi.-rcatAXm linvs, t.tsn ti-O 1xcx" 

an the Wyth in L-Wa.,L4x in the te~1inqa. 



Jirw'llma, 'Ylinda 0. (14.). ,kr and tM Law. Qmewor city: UrP lA&W 

CofltAXe 1975. 120J jpaam. 

lraoX In this nche9Vijah "me 10ctmru Of WEt~ble %tum In 

PhilU~pi ioaii-sy like Mr. mxrint14.* mrt", Jj" tiirje p. , j, 0a 

Dir-ctor FliftU&1P.th I~c,,ko, Atty. WCIA Fani MIMSt~ Ziqa, Dr.*Licpxia 

R- Soriazv, andi LW.Lx&e WVt1r - -- &1 delvrv- in a tiave-day 

Pbudtiolta Oamf-RXVrA0~r,-cb t~C,,j "Ad~ 4viuiq for V'rvn lull Equlity 

Beforf tha& ~c ~ ) ~ Carithr, 0ucwcai City. 

'i~ s2~c~ diC~'44 w riqght tic~ 1973i~u& n rrrn' tu-Oar 

00Stitutin Wmm~ in t~ -:I. ! L-2-o for womani, vmctive Lrgialation 

.1 xr, ' lwha nt avt.-tuc Of~ M~IjIP-W Uct in fields like politics 

c0"rmamts civiktion 4-,ir hmdsim&S. f<o Of In~tr~Tclude~useful 

MtRGitstC3 40z Pn'pcrEo.Q Cf nJOC,= tatiai. 

Th POPO" p'eFtd ame r in .litta to a statim~t of curenit 

cm tk of t+88 lr1i~irir-l A-hist~riml alysis of Filipiim waren 

iairtctn In ths (Iiffhkxe4t ftel,3 iS a1RO Iriclu&Oe pbW a discusaimt 

anth Ptailippiem ctatre, trlditkA-i aw'3 mrtUmw 'Ahic affact ,=on~ 

jxutcdAi in mociety, ,,:3 well a U tw&iaNig Cm~tions aMd outlxmw 

which lW to %a rL-Agiois in the 1,bw. 



J~m, J. H. -Jaas Womm azli tho £al Tac* IarpkVWr~rt Sy)rti.

P&Aifte Affaimt. 49: 539-606 (WIiter 1976-V 77) 

.Jnmd aat v'ldal tr&A 64ACyment miyit: practiaed in 

J#Qm.~ ~ ~ ~ ~ ~hsolLU-amle ~ ~~oeBadcma ~ tt for nvvi andi 

wom the I~ gowz: mar live by wr ee Ilie by ifriam 

7he OVpWUA~mt Sstm~ rxtw tkto. "MOu ex"z is tha Wid e i-

Wcrcy in iWQm sc2A6 ifc-, M~ame am fmale. in the vwdros agqroups. 

P=Wctm=s bes~d CC Gs'Liity ame fa~ 9=a mmentan vmm. k-tivo*
 

PWy 12 les for umm. l i reoaiva wixi bmunfiti an housing and specia
 

MID"~ eQnditmd O~dzt in jvpan emm if the Ja~rwmee constitution 

pcmvidie equality of Uiauax I~eW the law mnd also depibzi tits fact 

that ism~ was a ewakory of fO cmwmtl~m lb. 100 vhidi~ r,&11ad &w 

eqfial tamgMU. opiad the&- it ina tfw vam~ies of the lawisJbm 

On OeULity Wh1Ih aUr~ owtr the itpaaimby vnnaqmmt in a rmm 



M~'yTer1inq, Mary rAtdln. -14 mxw - Ps Uderutiliz-d Rm~nureal" 

in h!iiwtLzrwwkiw U; D2it~xbut of Labor,, ,Wny~r 

AMdnixtratlm. Fh. 1978. 6 C~qm 

IPaons we qiven atct why Ale of aal wacun Li in 35-55 

am~ new MaIor foroo patidnts. but tUdo article3 d~o" not give any 

explw~atimf en uriy wai am c nctraxWi in 1#sA-skilled, losqnpid 

It n wrtheea vq-~tc on the' amation of titats comdniAofns on 

th'e StitxZ3 of Wm"~ in that US ars! b, tUsks thesoe cmianions acmplidwd~ 

for vwmra. 



Lloyd* Cynthia S. (Ed.). 5Sm.Discrlmian and the IiViIUi of Labor. 

Nbv YOks OMUWbi a kiv=9zsty Prwwa, 1975, 426 Maes. 

~I'A wIleatIma of 00mays pziwaftsd In this bo& depicts mm 
diluCt~ons In 000md rommarch on wamm. Thy wr. writm in rmwo 

to the rai to mcpja the 1~m-lsnvo,1v in the drmatic rime in feiml 
laIbCg *c~A= ptpai. fW-jwvr the book dwe nrt U4jIt Itelf;I to 

this aspect. (buiiSting Of ti4a Parta, it Min the va~ioU difficilties 

anaordaAIM, b suh a iremqx~mtpum weker wage dlfferuitiaJls, 
diwrbdtIm ami wa atisial uqeqatic. It also looks into the effects 

a Mgv-"ZmntPOlicUMI on the Go1wKaic pc~itlm of uca Ad the 

(v wadCof u'mana lihm-At ion. 



Mancke, 	 R. B. -lame Pay for Wcmm: A Case of Em aiic Dicrtminaton?" 

I4aticxm. 10 (OCt. 1971) pp. 316-32G. 

Mm pert 6daiwks the %Tkftly-hmQ belieft In the US that wmmn 

are sUVfply victim of ecrnio din= anLi 3withi respect to pay, 

beoute th main rean for thi am ucAltat.irsarec-realted phyi 

gom mzt1= fm wt thaft =at %==~neither emm thel, == 

wam nor hold the sme jda as equially pxkactiw' mw becaum e playmu 

boluw that on thoavftye, the turraver tcoa~bIlty isn rmx~h hiAJfaor for 

wom than It in fmr mm. Three apwahs are ttiums algetd *Adcid mlojt 

ladt 	 the linaonof mn i- ad pay disparitie. 



1Wugahau, Hikw &MHog 7 wza Jayvus. irmm and Labor yFor, 

!!Eg~pfUM. x-1n City: IEDRi# Sol. of Fxnmics, U~g 

197C. ra. 3. 

Ih frAlimu show that there is a qwwwv. twdewy for fer.Ie 

laboftc. x rat to go Sim. Ow atos soqlajn thati.tm 

thb ei ~afmto depmemslng this lab=r t prttiate~ raita 18 the 

iIneeINg zubw~OR rilipinas 94Ng to school. Despite tniu 

Sing Om to 9=wsth fi thS P%-AdAtinn busec. 

931m unk also givia &Ata oun tiu- Imamzs of ~wm rxmd to 

r~m in vvami Urdmtriss 1xiollikng sormap1SSM for their iqep 



111,v 


ftbloAmm, Inc.* 1971. 127 pa".
 

mll M i out.* the Subjeatimi of Wumn. Gnzenwih: Faftt 

2hitv book ccitmtr the mvpxlet teat of tits~ original ddidon 

of an ssay kdl:;. u~ mm th-an a ombw1~y ag. It mw writwi 60 

years beftre DRitiiih ~wm tully wal thw rigt, to~ voe and 25 ymar 

be~frre the 14rrd W~ Ia Property A~ct. many of MMi Iua guat 

a~v a~and tmx& th issum, of cwfruwtdwvet arA propm-ty rights. 

The book pwidas1 Intwwinfr irisightaonm things liko whiy w rimali 

b*Uh.Md the xwnp am in purimitsuhick amopen to kz*Ji ec*, wd also 

wliat lEvkfits are to~ be eactd frrxn giving wro ofti~ rouw. 

LTough amiieA sevexal dozcw ".o Itn idiaa are. tj=4vas~ 

a~ "be &"fh with iuattetrs tIiti 1'r,1 true evm todary. Vor irmtmicea, the 

mfthor% Isewo of tondaye anti slavny dm=LbDing %*T 'a s tatua in 

society sti1 rariit, in nvet gocieties. 



*Tmr w mL Nidite11, S. J. i n m the Pv'~tim of I'bvi in tkw~Iraistuial,
 

Wage Structbw.m BrJ~tIrh Jburnal of triutril P.-latiom. 152 2
 

this art~oU rsot the remato of anx arirical sbty whicha e~mcsrds 

the t1pwt of unm on tho %.-4 of ium arvz1 womm Nickeli ar~lyvA~ the 

izXddudm of frqmg aucIw.man bW s the rm1stimadp krwibwf it aU 

tte aolActlxv bcxgaJbdtJm wetmb and sala& aaw of 1Jw laor nmz*.t. 

A nmbm of %ag mrai*~sm oja a Imcge crs-sectim ot mrdn 

slightly m ", thmi the xmlu v thW epx" amm by local or nation~al, 

4-51lectiv" kpo ft mm~ ts. M2tew ar In high 

ivgxu Ir~tr~w mem~esi In a unki with~ utzorg locral bargaWNzv ym 

is 0~1z' only hWpD5 In ermcMthmir pwvio aM~ of xiising thair wag=u 

at th" 20"1m Cz their zwla Ccxnmpffix 



Organizatimt fMr &OIKEic Q> ratii anJ DWvcIorV~Mts3 t 1 1oy 

of WMM rinal "m~rt Of thv, yog~il111r-ad- Utitn ES4minar 

hold in Paris, 26th-29th twterit*ro 19 3. 385 page-j. 

Tt. purprxo of the mrdir r wmA to pcovidn tr~Am union ret re6mmttiV 

with a clear piatur. of Al apects Of thaa pvtjLi'n involvvpd in tiwi effV101m 

rrwut of wm to~help tihm in &-&mxltwj tha iftzists of ~WOU MMule 

the 41 ffvermt djuarxs ion of w.cr.un' j pal-icipaticn Iij erV1oymt were discussed. 

At th* firim pu, the extent of urwi wrojirbet by cowibY waM swtr 

w- tackle tovetar oith t hA xxoe wowr in modem societY ft socio

logical and eoxviat vffogEints. O~ar papmwr dixwo!d certain &rpmtxof 

~wm favoymt, uinig CM tit1fl of WMAMWand id imvviocs dig~mJ 

to help wzMen exrim Um ar m~cnaiLLWtSief. InvluIved her'ewax* ly 

is a dimmmsci cni uit wo~ a trz.crk ua'&irtia ham uth rrJd to the 

eivvoynW~it 0r wm 

(mar~ry mporti of prtiripaxita remx Austria, Darirak, Frzir", 

Ira1&id, Italy wndl Nor*W im#r llkawiun pmm to get a cleamr picbzre 

of thn status of wotkin wm in tkoroa (X1tXiOS. 



!fthw Ibl1e ofand Dsve1OlTtafnt.fe Roixu a>C-opE'XtIaOrw3MB~ztOI 
125 paqesWww E=Vriy.Paris, 1975.n th 

xiaspcxW
fl* foflotdh r cZmztotail5 a synheis of tth! 

CaRnada, remark,(Mtrlai1giun,otaittad W ton wber coutriPS 

mnis puArtciptlthea folowbV~ **bffe3 3 

whinan4, Yrums, Mtly* Jaa Siw "u tU) to~ tbs OEU) ret 

for infamtiOn cn varl0I3 aspe, -&of www a de'ac7mt. It cmeVst 

in tbe iribor fox e, 

the diffrenom in istat3 and 
p4 teaw of a6ivjaVm3 and uv~)o~>Iwt, 

in M.xy pzvI4.a
poasibi2Itt± t adw~t incluix1ng diftfrahce 

the tat~fl, 
w ibli e~tJaad child ou-0 f&AcitIWS, wdt 

of fAMtly xuX 

wmp RAYM~t.a" Ieiislatiofl aaiectim moaw auwilty awava 

qhq book prevuits railiabie statistijC aA w,.ftl data an the 

of various
abv. it peswmtm a camqxatiw, pi%-urL

subject 1rndaaW 

-- = in tlia oxmx,-.
wmtxy sitations o the ttsA1U of 



Citdm, Harry Tv 1973. WoxKcic j!!e!!jSn1, ijna Role of 

of mR. Pper przmnted at the Avian Tre Union Vkr n 

Sanimr an Populat in " Nationxal Dirqveo~xnt, 1-1-27, 

Ocilw, 1973. Ma, Phil1ira. -

Oshlm rwiiued briefly tho natuxe a"d results of &4o et 

plannlng In Iet and gourheast Asia. He aonclWed that as a le, 

plannin faledv mnly bommm of th davelqoit ,tratagy apted. 1i 

1ems that oxcunr as a remult of the failuresdescribed the major p 

and tho .muIng lUbor-irnteiw stavgy in Southiat Asia. 

W- he ae rvrmd, oan make various contributions to t*As now 

strategy. They have multiple zolea to rerfomt as -qorkar, thiey 

cOntxibute to the grXowth of real C-2P pe" capfta; an chla-rarrs, they 

can he change nomW vluasj an tla co" in charge of buqttng,, 

aid other houeold 1tirsmus , t±my oan study %Aiatis 'ratinal"uarkqttr 

BpmW~iM3 and saving pattaxna; etc. 

Oahia sreachaOt w.U2W1 role in rhatifal dpw~lopient, is 

nmut iortant fui the lint of viet of a lbor-intnnsiw strategy of 

derm1puantO towAlly in Sodtheast Asia. He0 thIM OMXourage WcMM t1D 

consder tho rolm he outhlad, and tEke prt ativly in armiity 

oxrwiutiaons Witch cm ne thesa Lbo -rt-insivschems operate 

offictively, rathm than to crrit* with imn for jobs in thn labor vuket. 



5JzMO., hb3, fresibnl Aig 1Dm*]at Mraret arid Blarr,, frarcine.
 

FAI~td fi t .AVt of the !Twmtieth Ccmsitury
 

PFidIm PW tW and HI~poutt. iidm: lexingtem
ontC mn 

Booxks# 1975. 200 pagem. 

Th tzsati= of tA9f bookJ im that wmm, no mttow what their 

qualification. &r, Ineitably auffw fanm djusomiial. They axv 

dWM~Id nt 14O-ta121sp Lvayin ::~s MWe work in 'fril 

ecuiptlawO U ia1 amS iisthar WkAA1i$Mes -vt pmb by 1s0is1aim1 . 

MWe ham slim $xrft top mngem job = they are dwetdd the 

rm1atnn 46 thgfr Poetials. 

agwm. tie um *05m It a1aw m t the oruafal r-Il. 

G&~tMMU PIO Ir &wt~d amt-WmosptAanaiAn layivq down 

2M awto of the tank fmco wbaIh wuIrtwk this neort frw tp 

g~damis1 ftee mIn a po"itioi to da m disoriamnton In the 

Lator t . 



'4aoP. S. "'Ma P&Ol Of IRxm in Bu~d*-,i &YKI 1Yi~ostryr.' Intematintol 

5i1e article smamri& the, roLi ot u-- ralini iw'caan Ifrtin tIw 

S*aeniuh period to Lho pr.pent. ifri*efl- , it~di-::Ino lobis1tions 

Tin tli rocpmi, ti~ authocr cft-~d ;6ttfi"i~ to in4dtcato tILat fora~e 'oxrk--ru 

qviirally aro ph!-d~i l owr tb&n m'aile car. 



Social fJmwazi Lakonbory. 2:st-o Status aryj 6atisfacti ons. Thfe 

Fiipina haw 1j i.inpwc. CNszon City, vx4yo ~ iiprmnA 

1977. 

ThIis surwry exJplom~s Cio statw, 9wocial xve1atioms a&vd ntwtypos 

atta~ved to 71litE wamx~n L,. carryin; out thedx varlous rob-ii. A\ sries 

of fcA= papern prmsmt the mal-mofr this surwy (kinjtrWe iocmen on 

'If2r in M~xi"diacussii tlo rl ti4L rn]/i3 mm playJ ini tAuo hamV. 

whilea ctlu~tr do rxyt. Ige ali&* rA-zt the wark L*e-Iwaior of rxV w 

detenx~ninr wwmlsU occai.cn& pmat*o T&Th write -Wz dwfdis on 

"PersanUt-yj, Stiaratypeu arki Attiwlt:4 ." Iiare, difra-mck in cultural 

values betwomu wd warm m;Xdi~OusmwA* Socializatici nd trkirly 

cdhiJdhcxxl im= arm citd m. crucial in tlhe forma~tion of mt~e. 

ff~Amle role*u. 

http:occai.cn


Stxanfqx% Am and iMrkes, Slhiiely (!A.). Workki 7orins and Facts 

in Pe tiv". Caiiornda: Myfimd Publishin CcuNpany, 1978. 

458 pags. 

T ls Is a oollection of artic1s written tr differex-t soaial scientists 

from various irversitims in the La. Ovwcdll, tAE hXool mphamizs the 

diffrerlcr beeen the work ieriencw of mn and wTen: how their 

socializatin anr edcatIn rxtpare Uum for diffexent rk rolis, 

how their life cy es myl carverm irzt in dlitilrt %rays, and how 

their positww "-and morililty in orgnizatinal h~exarchies differ. 

IThs ac~cuilation of readngs reflect t3 growfirs vmrn for 

a better undrstading of the role o womm n iUe lalmor force. It 

offers mpirioal data and analysis, critiques of previou:i theories 

amd irodpls, alternativo tharetical basos xvni vrx proj 1actiozs akvut 

the futurv,. 

Bmma, sclological a" ndal apiaials an, ndde atout 

aOmTn at work. taken togothew, the articles here indicate that the 

work e ie of wamn and mm diftor. Tke editors crdcludod 

that it vm1d be Invalid to study mm (au mst studies did in the past) 

awl then geawcaliu. on vcmwn by implication. 



US Uepstawlt of Labor trdmertlIftioi of Womnen Warktrs. 1971, 

25 pop. 

qwt4ml as ui4tW um vi. It diamuses~gp~anwomt1~jqmv~ 

also the.eayndng gWs betm men~ midf wmai ockers as wall am wvren a 

inhee In Faofssa~ow ad t*iml wock. 

It reports that Wtdla It is trw that w~m &nd3 men in eie US 

hae csaal cdw2f2tiO1l Lt~ctaJjictz# stutbVl salJrxias~ of wzmn 

colle"qr&zt ame lower thm mm Fkwow~, woram are given 

for his Limdwwomwesaldto wm dsU~iq sara in 

uma are u&mlmsd i reatOl to her ~ dve

mnt hamu high wAmnrae " w attadhveig 

mer*wjy inaltdonm mum fawLIesw buhmw by wim. 



Is 0' dV, ' rKrqj 50cal roles of 	 M~
=Lin foewu Of tlyt, Lcok tJw~a 

and wae in South aM] u<tihO68t Aftda. It tIE a mo~hoctimt of st~rlie-s 

wtd,~desri~ tw~irnvoat Of eVO! rW&V JAa.iC cstatuS Of '#" WMi the 

P~Y~I~ ad Ck~rni~tie liveu of 1'Oth W, n n~~i 1efum8 ~k 

In':1nIn W&a, vao"Lill VLJvn., sir )apof~r 

ti
The book oinsiljt of bhrmi parts. 	 Anl introdi l.by e'tswi L7 

tAmng th- avial roleas &15urcm$LO~cxditrr sta~rts with a dimslx 

Part 11 rtpr-nflt2 tev) main focus of 
-tiwPm In South &Md Souteat Asia.* 

of~ ir.?lt *xvexicv-cs in t4-* diffemrnft
the took perscma1 accotb 

mmtncm. iio.ogimla studiLes wre arpepx3 to ts.pxirt tbva 
oRjrttmW 

;ii tw~o apora-o rn, %C0Srxent.d in am 
auto bioraphicl rmrrntirw&. 

lkwex, tl is jzvw~d cifficu1t bo 
Pffort. to obtain trw czxr1Vfiiy. 

tlM, atriAtors
attain dWA to tkk differrmwa in trauAiq~ andl outlook of 

the artica aro inforrative as they
of thp articles. N W~tW1A, 

oi: v czrm in diffeim.nt -xociaties.
pxntsd tx to-life-"cPimcflm 

ro emtsiart of wau--'Part X11 kxemts 

a r~kcrj nl.hJc uuxvojy w!i& dincussfxt thl roWt
in Soutunrn Muia and 

http:diffeim.nt


46-48 (Muth~ 1972)Lebmw ne6=.. 621 p.'flzini at Wk 

Like
'** article pxvAicfs data about 'A-ii wumi at wrk. 

are victinm Of 
tvr combnrplrt Ina oter ccumtria, thaso wmmf 

the4y bo msj13.d or unsakilled, cwcinvd to British mm. 
1CW rAW', w~J-8 

wxkmrta)
The author agnWthat dIv re$1J~y agists betmuse tuwnX 

Itsmn &xenot allal~~ nlqt 
very littla aowttfr wook orx !hift woex. 

fxcm the om8x=Y. morova t~IXy hwm
wcwk without thbk PaT.~ 


tm jdjei to l.ookc aft-r a hm ami a fmil.y, aswell asa being
 

qgainftUfy mly 



-An,,Vit Upisa"Uy Madd~wM M~t No. 14-4 1978.
 

(TrvAi tbnm tLgwmti fzxnth Psdm1 ftblic of GmlvW)
 

VhIA rinpcwt tVo uW ffrndI%, by the SoO~da-cW-aaI ameasrdx Instu 

of Clappig" Urifrarty CAt woicnq wcw* 7M highlights an as fOUlIo. 

1. Mrs and me wow a". tadIN cm the double load of Job Oud 

2. 	 jo jmjIsgac&,on daef an the dagre a va=Lfa qylflmttm 

existo.* wt w~m(734)3 * A Edo~1 deVM of wcRz 

4. WIth Vratpag :padU &vws 

taliw (414),ftlewditliorw (200),hev iyia 

us= AA%~bl&. tIlable in Ifts 1mg rum by 384 of the 

6. hm tho~ gnwbwt 	 hoadands.~~-~frgumi 


