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sustenance., Ebrixmm,wgainkmuﬂtulaxgtmemthe
"protelariat” whiiy the men were the "bourgeceie” (Marx ¢ Engals, 1955),
To this éate, owave,, this aexhotomy of roles has persisted
mmtmmmcf'lmmngzmmwmum.
mmwmmmwmw&mmmmmnm's
puticx;ntizminthalabor._m,theage-oIdwnoaptofm'sjm
vmmsm'aumﬁ:mimmﬁom:mmzymiaﬂm. In the
Philippmaa,thtsdiffamu&ti:mofmlessﬂllbldstnnmtudy
at the hooe but also in the wrh. place. Thers are Industries which are
WM&MWLMWMMy&r&BMCB.
Pbrmstmmmmun,thefmlnmmﬂmﬂnmm
Gleﬁmlmmtimbyl.dp@:oer-t; professional, techriical and
mhmmutm,byzuperm;nmmm,zz.smm
mm;mmwm,m.zmmtm,m%).
mmt,mhmmamummmlecmmm:um
adminigtrative, ancutive and managerial positions, by 60.6 per cents
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farming, fishing, logging and related occupations, 52.0 per cent;
mining, cuarrying and relatsi o .xpatims, 95.2 per cent; transportation
and comunications, 95.4 pe: cent; crafts, production provess and
related ccoupations 20 per cent an in manual occupations, 91.4 per oent.

Asidefxrmﬂmetraditimaldmmmtimlimdrambosegmgataﬁu
men-women Sunctions, the situation of women job seekers in further
camnﬁedbyt‘xeaesnin;relwtameofa@lcyarstommutm
workers in the different in’u:tries for various persanal reasons.
While i is true thst there are nore dmloyed women than in the past,
female lalor force parvicipation in this couitry still lags far
kehing that of the me.  As of August 1976, wamen amployment acoounted
for just 36 per cent of tne lalor fores. If we pin down the places
where Filipino women &ie gencrally aprloyed, we would note three
Industry groups whiich abst-h 70 per o=nc or total women esployment,
These are agricuitur:, camer. > and anufacturing. Moreover, women
are the majority in cocipatidog like domestic servants (86.5 per cent)
and in personal services ouier than damestic (51.1 per cent). The data
thus supports the suspicion of emaloyer blas towards female employment
in sxe sectors of the econcory.

Nov all e.ployers,of course, close the doors to women labor
force evtrants. Bowever, it hag beeri found that in areas where both
men and woren hold similar jous, thuemmrheddﬁfmaﬁpy
bﬁtﬂammlea:ﬁfanalems. For instanoe in the same referemce

period, the average weekly cach earnings of the males was B86.00
while that of ths females was B66.00. In caunerce which acoounted for

ﬂ)ekuginstmﬂnmtalfmalemploymtmtmtics,mlesget

M7.00 more than their female coun.terparts per week. Several factors
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hlnbamgimtnmtﬁotﬁuamdiﬂrmml The Cansus
datan-varﬁulmdoasmtw;lypointwtﬁxercotcausesofthu

Programs. Lst, we camot gencralize from mere ocnsus data. We have
to go further than that. One not mmtmwat'tm
appaantohaapaiuwumciaﬁmbaummmhmtesofml
@P per capita and the female pxticipation bste?" (Oshima 1973 p.26).
Sohm&im&srefmmummivelym
ch&dm,mﬂmuﬂnmmﬂmmlpmdwtpor
capita. This has been obee;. -1 to be true in countries with labor
shortage like Homgkong, Singapore, Paiwen aud South Norea. A rise
inempetcapdtasofm,umtmemlynﬂimmrofdmlm.
Butifwalookatﬂmvarimsnpa:tzofdeyalo;mmtwhichmm
categorized by our mudern theare: =imns (i.e., rise in living
standards, health and mutriticn status, eduoation and the like), we
umldinvarnblym&ahnﬂofﬂnmnindemlo;nnntafﬁorts.
Yet,mlymmdﬂnsbamdamfmﬁusmvmgﬁarcebehinddsvel@-
ment,

Sanadtvelop-dcupimintnocutmsmmmaung\mmmfm
ﬂndatrimnhl..fhctsofncwmiﬁcndhdmlwimlrmluﬂm.
Under the nams of industrialirzatica and mdemisation, some methods
otpmdncuanmhamgrnozganiudmauyﬁmtisdmagmgtom
uodmrr. parﬂaﬂa]ymtims\himmttJnmtpurta@loym
(Balakhovekaya et. al. 1975, p. '16).
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Hers, 1t£simpc¢tmttodi'stinguishbabmcapitalistm
socialist cormtries. The writing of Balskhovekaya and associates
sheds light on this aspect. mrminloeialistaumtriesareaqml
tnm‘inmszim'esofthalifeof-odety." As Balakhovskaya
and his group state;

'nmpliciwofﬂwnocialistmtesamdesigwd

o see that condition: are crez‘zd which allow woren to

cambing thelr particinsation in prodaction and in state

anc public life with their role as housewives and as

waringers of children.'

In contrast, developed capitalist countries while juridically
pmclwairx;tmeqmlinyofmmmm,hammtcrmtedﬂn
conditions to ensure cuxglecs aquality an’ emancipation of women.
Mpmuxthemmn;mtriesnmmsirgforhcm
lot of women are stili strugzling for political independence, partici-
pationinmcmmdmaimsclmesraismganirqmmle&mﬂml
and cultural level,impxoving their weational training and in the
uplifment of their wackir, end livine conditions.

One can wec then the difference in status of the women in the
three varying types of societies, ¥iiile thoee in developed capitalist
metmmmmnduibhtmmittantmoblm\spoeedby
indstrialization and In the methods of production, women in the
underdeveloped and the developing capitalist societies have to start
wiﬁl;nttugupatightfcrtheirrightnncitimsmﬁmirmuw
mmulrﬁfmimlmmtinmcialmﬁm.. In comparison,
mummcmmammtriassoemtobobettaoffsimetheymjoy
Mleqnlityﬂﬁxﬁmo&ummmspmoflifemﬂmm

aspects cf society.
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aninmdalistco\mtries,itm,djdmtstartwim
ltm.seuviableposition. Inm—mvoluﬁ:immm, for instance,
vnmhadmrightoftnffr&ge. ¥ay were alsc ofpresced and were
not afforded access to education and erployment opporbnities as the
pen. But because the leaders beliesd that develorment efforts
would be negated without the irvolvement of woren, the issua of
vomen's rigits was resslved thriaesh a fundamental regtructuring of
the old Soviet Union BOC. ety viich we actively participated by the
woman themselves. This was particularly encouraged kv the vwritings
Of Marx and Lenin (Mexx and Lenin, 1955 p. 2321) which frowms on the
eronomic oppression oF wat o, Mo cun-2:

"The spacific charz~ter of tha econmic oppression
© veighs dows the proletariat (the womm) stands ouL

in all its mharpnese or.. ; 2fter all the special Jegal

Privileges of the caidtalint clasc have been set asiie

and the cormplete jurid o=l equality of both pexms is

estahlishec, "

Women in capitalist societies marefom fird themselves over-
whelmed by unequal conditioas in society and in industry, Society
has &:neAvm'y léttle to lignten the burdun of. women workers. As
mvimlys:atei,wahavemtmmhmﬂ, iow wages and poor
wrld:\gcnuditiaxs,wﬁont‘xeoﬁmham, amloyer bias against
women labor entyants, 'rot‘hia,\ecanaddmtrmaspect,mida
urm-mgnimofthepa:ticxﬂarmedsmhaminthep&fomm
of their miltiple ol 5 a8 wives, as moythers and as themselves.
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otmimolm.tinﬂwhbormummmm
on the oonditions of women in society. Several emplanations have been
advanced for the laror force participation of women., Factors like
o&mﬁm,ageofdu&ldzm,kmmwﬂow&p&ﬂmnllmlofm:bmﬂ
mdlambmaﬂmtmiablesa,esaidmmmtﬁorthegzwﬂgﬁn
in the Jabor force participation rates of wmen. Mmong these factors,
mmﬁmmtobea;n'muryf.m,especiallyformnenwiﬂ]m
m.mm@iﬂnmwiﬂxmmwmmﬁm
(Reynolds, 1974, 29-30). This is irdicated as the 'wage effect” of
higher educati~- by two other econmuists (Bowen and Finnegan, 1969),
who claim that more educatiorn. opens tae &oor to higher occupations
with greater earning opporaunities.
M'Mcaffect“malmmasadeteminmtfm: the
higlmmemsband'simxe,memﬂwlmelﬂmdofﬁwﬁfe
working. Bowever, this explanation b3 sometimes been ocut-voted by
tha "substitution effect" which states that: the higher the wage levels,
ﬂmgr&mth@wmm'sumr@msumw&nhborm(mm,
1974, p. 325).
Awtlm‘aspactwmchemtersmww.cmreiscmj.dcam
responsibilities. It is abs = d that such responsibilities do have a
restraining affect when it comes to famals labor foroe participation.
mdpmmmmmmmmummmnm
yesponsibilities. However, the effect of added family incore is
struxgeresped&lyfmﬁmemmsbmdeamingsmw.
'ﬂnotherhalfofthec@amtionforfmlehborforoeparudpl-
dmuumﬁafmmattﬁmwdmamupninmrkm,
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mmuww,mmmmm
and also the upliftment of custamary standards of living.

mmmwmumotwtuuumtﬂoxm
sexes, the U.5. Pregident's Cowxission an tha Status of Woman found
mtﬂntﬂuuployar'smmnsﬁxdﬂWtceamﬂrud
oconsider«bly. The fre. dently ;tated yeason for preferring to amploy
men OVer women was that non-ege costs Sor employing women were highex.
Amother reason is that the esployment pattem of the younger wamen is
“in ard out of the iator force.” S:dll another cament Is that woman's
rate of sickuess, absentes’sm and tanover are relatively nigher than
that of man (Wortnan, Jr., 9, 371-37 ). The warital statos of some
wapan is also coen as one more elament in the high tuwrnover rate for
women workecs, bacanse women usually follow thedr husbands wherever
thatr job dictais.

Wamen in the United Statss, as w8 stady fourd out, are not
victims of econmmic dieorimir mom based on sex, but because of tha
W.umammmmm. Ory: paper thus
suxgests mprroaches which might lead to tha elimination of sex-ralated
pay disparities which include: (1) development of legal and institu-
tional mechanises to hind exployees to pay ar rscuc =5 associated
vith trmover, (2)pamagjsoflmﬁominganploywtnpaymm
ngesﬂormnmwmticalm,mdmr@iwgmtoq\mzmm
ﬁuttheymw:.mlﬂcalyhoqntﬂmmquanypmdwttvam
(Manake, 1971),

Looking further into the wtatus of working wamen in the United
mw,wmmmmmﬁmthalfofaum

mmmwssmmmmmmwmmm,
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legsar paid cocupations such that their talents ars underutilized in
relation to their educationzl attainment (Keyserling, 1968, 1-6 and
Us Dept. of Labar, 1971, 21).

Preferemtis]l treatment does rot s*p at hiring pmactices, Ons
lndcdwltmmediff&mdalsinﬂnlhitaﬂ&tatudmaunﬂma
of women in recent years have been sbout half of those of men. However,
ﬂndiffmrdalvarmmdzﬂ-ablyfmnmtryormmﬁm
to another, While wamen's earnings canpare favorably with men in
construction, mining, trinsport, canmmication, public utilikies
and service industries, women‘s earmings are partioularly low
relative to men in manufacturing and retail-trade-industries which
wibloy about two-thirds of all women workers (Bloom and Northrup,
1969, 250).

The ocunon reason stated is that sinos many women work only
part-time or prior o marriage, they do notgain seniority, acquire
gkills or obtain pramotion to higher paying job, Custom also has
mush 0 do aince women have been generally afforded jobs which pay
less that those svailable to men., Explanation for equalizing
differenoss like job attractiveness, opportunities for advancenent
offered by the job, hazards to life are aleo discussed (Bloom and
Nerthrup, 1969) .

In Cenada, the saas conditidns prevail with regards to women,
They are found in low-paid oocupations even with educational levels
similar to men, such that 1/3 are in clerical occupations, 1/5 in
servioce, less than 1/5 in musing and teaching professions, and

1/10 are productive workers. The rest are in sales, management,
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agriculture and commmiocations, Canadian women, however, enjoy the
mudmmmhmmmmdom. Same of
Mmmmmmm(mmmgmmm).
and job protsction from dic :ssal on account of absence due to
childbirh, Jmmlpaylwmalnopamedmnolvotrnpaygap
betwean men and women work s (Gelber, 1974) .

One study which 15 relevant with regan’s to the conditions of
working wonen 18 that which muveyed the aitustions of women workers
mﬂmlwormm,ﬂmirwﬁdmmxs,mﬂthetypwofms
protided by organisations to assist them. In tius study, the suthor
observed the relaticnchip between the us: of wanen labor and the
Wmmpmtdmmmmmmmm,mm
Kingdom, Germany and Japen. Bespite this, howsw=r, one third of the
undﬁxgpupﬂaﬁm(v&ichinmmdnfﬂﬁlﬁn)mwt'fuuy
integrated” into ths labor foros. T.oss with family responsibilities
felt this was especially trus in their cass. Certain measures were
thus analyved which could he’> coordimate both warking and family
aspects of women's ldves to aid them in the fulfilment of work and
family functions without much undue strain to themselves, Rong
ﬁnmmdiaanndmnbrmmﬁchmm,nyndminﬁmot
home and wark sphares and other adaptations in the enviromment (Klein, 1965).

The more comprebensive work on the status of women in socialist
mmmwmmmmmm
ouliermm.iand mmﬁnmofmninmmtrm
ummnmmummmtmmmpad-pmnn
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countttes and also those which are still developing. Women in socialist
oountries equally share opportunities and responsibilities withthie men,
Graatpainshawbomtakmbohelpinmgrabewmmintheeociety.
"Fvarabhle conditions are creatad for woman to work outside the home
toanablst)mtnfullymnercisetheirrigﬁtmmrkwxidzisq\nmbud
b!yﬂmvtnleeocio—eco:micsysbmmof socialist society.”

Ore other articie dwelt on women in the Soviet Union., This wes written
by Erh foca-Tay (1677) in a Philippine journ:l. It indicated the
fislds 1hare Russian woen dominate which ars: public health- 85%;
training ard public catering- 74%; education~ 72% and medicine- 728,
In addi-don, many women are also working as notaries, judges and
advocats. The article likewise mantiomed that labor lecislation
offers ;;jpacial privileces to woaex: For instance, these is a proviaion
for a to-day rest after a five—day wozk in areas where women
predomi \ate as in textile prdaction. Thare is also the provision
forlmrbexwrkhaxrsfo:wminm{:uctu'gindustriesmﬁmﬂer-
gromd xmstruction and the provision which prohibit or restrict
woman 1iar in heavy work.

* jsmem at Work in Bangladesh® beceme the object of a study by
Malrmads Xslam which wae ¢ -ried out in Metropolitan Dacca, a edty
midihuthegraatastop;nrnmitiesforgainfulatployma\tamiﬂn
iargest concantration >f non-agricultural labour foros. The study
focuseéma;mnﬁlezmlfeisc‘woddngvnminmccawiﬂxmgards
to oca pation, age, marital stat:s, education, family incame and
salary Mmﬂmmysﬂntﬁng::wﬂ\ofmw@ntmmis
not evwxnly disttibutec in sccixey. The mumber of working women in
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fect i3 ot laxgs for the great majority o' Bangladesh women are still
anfinxd to the four walls of their Fomes (nd cannot even go out
without weil and without raie escort. Thoso ventured to get employment
"are foroed by unbaarable econanic pressures to seek out a job" and
"&edﬂmmmiw—mmo«:@aﬁmmmmm
recognition,* %he main grievance of tiess wimen is low pay. Nevertheless,
mejority ame . sfied wit: :pair jone for thelr work answers thedir
deskefurimapemmmamﬂorhighermialstams However, they
felt that thair hane is beiny negelscted becaise of their work time (from
10 AM., to 5 P.M.}. & :svenfezltthattlm.rhmbarxisammtls
Lappy as they should be besevss wivee camot devote their full tume

to house work (MARDN Islmn, 4877.

In ths Philippines, sawe kird of discrimination and underutilizstion
of woman-ppoer exist because as a murv ; found cut, wamen are concentrated
in occupations not conmensurate to tu.2ix abilities, Moreover, wonen
are generally paid low wages even if tiey are engaged in the same
ocoupatfon (Guillergan, 19¢5). Wom.a in the Philippines also suffer fram
employer bias. 'In'mnﬂmmmywﬁntedmm'gsemnpanmm
Manila (which include” 21 general manufactuxing firms), the following
reasans for preferantial hiring of male and female workers for certain
types of positions were given (de Gracia, 1965):

* Males as machine operators-

ap They are most mechanically inclined and could be trained to
repair machénes,

b) They perform becter under certain work requiring physical
effort. They a.m could be made to work overtime &
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at night or transferved from cac shift to another.

¥ In poaitions which rsquires decisicn-makirg-

a) Vimen are too easily influenced by their amotions to
render objective decisions.

b) Woman sre not known to make up their mincs readily
anid firmly.

©) They could ¢ perd mare on men than women for help during
amergenciss,

* Males as BARIVISAUS—

a) Mules axwand more authority than faml;s.
b) Most cempanic . oo s swere that both sets of workers prefer
worzing for a male boss.

No matter where we turr., we sae vomen burdensd with problems of
inequality ¢ 111 wrealnnt, bonen with families are especially burGened
as reported lzy a Gemman rescarch incitute (The Sociological Research
Institute of Soppingen Unéversity). They taka cn the double load of
job and housekesening, Toey Suffer 1 om many Btresses namely, tims
pregmure (31%), one sideu chysic: 1 stxains (31%), penmanent concentxation
(223), envirormental conditions (208, beavy pi.jeical strains (14%),
and sensar; burdens {11%). Both physical and nerve strainsv are felt
by 38% of the women to be intcleralle in the long run, Alxhough
post women in Gexwerry rojard thense)ves discriminatedi against in
comparison with men mnd Gespite the styesses they suffer fram, the
general aatisfactior is relativaly great as thay prefer to work, rather
than stay at hame.

anargzmintimwhichmwht;xovehelgfultomnenisthetmdemﬂm
MlmWwbeﬂ\ewucleﬁarnmvimthemm‘ lot.

mﬁﬂys&mad&u:trademimsdokuvea;ositivemfhmmthe
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raising of wages. In fact, in this study of trade unions in Britain
and the position of women in tne indazixrial wage structure, trade
unions raise wages of bot men and women who are covered by their
collective bargaining asreu onts, and if anything, they raise the women's
wages by slightly more (Kickell, 1977).
sumurizing the vario. findings of warking wamen, one work listed
the following as the reascns for the daninance of wowen in sane
professions like nursing, librarianship, social '@ 1k and elementary
school teaching: (a) these mrofessions usually do not pay enough to
attract men; (b) femle-do-inated professions have grown rapidly
in this oentiry (in tha G2); (c) the work activity in these fields is
closely linked with aspeccs of the traditional female role (Grimm, 1978,
293-315), An explanation for the significantly less mmber of women in
the professions as law, mecdicine and higher education was also presented
as follows: (a) the exntional nature ¢ wamen which is inappropriate for
soch professions; (b) the fe.r of sex- a typical behavior coupled with
a motive of avoilling the costs irnvolved in violating sex- role norms.
Woman pee themselves as having to manage the role deviation if they
choose male~dominated professions; and (c) responsibilities of waren
at home (Patterson and Engelbery, 19768 p. 266-292).
There are also sociological esplanations given withmgards’i:o
inequalities in the lab - force. "hese are:
1, Functionalism:
a. wanen are needsd to tzke care of the family.
b, wamen are lecs stable than man and more emntional.
c. according to Gilder in "Sexual Suidide" (1975) if the
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present inequalitiss between the s-ms are changed, men
wﬂl]ooeﬁmirzupmsﬂamm_s,winﬁnlumlmud
vdn,bmmlhahxistsmdparaaiw.

3. Exbege thwory: the world of work does not offer working class
wonen opportinities for "self-fulf. . ment snd parsonal satisfaction”
and the "oost™ of staying hams to care for the family is a
small one comparsd to the reward.

3. Conflict thecyy: thenrs is inequality betwesn men and women
concermning jobs because ren are mors powerful than woman—
pysically, econmicaily, and politicslly among of s,

Bloom and Northrp (1969, 251-252) ite—haces amtmrdinmumin

tlnirdiw.msian of "equali ‘g differences® avng the sexes, m.
aspects ware discussed in this regard. First, not all ccapations
are equally attractive to workers. BHence, even If svexy worker had the
freadom to chooss the typs of wark hs would perfomm, “we woulcd. expeot
that csrtain jobs which were less attractive would have to offer higher
pay in oxder to attract workors, while positions in which working
conditions ware particularly satisfactory would be eble to ootain
workers at lower wages.” This meammethat part of the diffevences in
wage rates “roprssents a factor which equalizes the attractivenssg

of various ocoupations.” The authors mention in this conmsction that
women: who work as doestics 1r houses get more than those who perfiorm
clerioal tasks,

Aother equalixing factor discussed is opportumity for advancemant.

Hence, it is claimad that the clerk in the head office of a large
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ocanpany will be willing to sturt at a lower tate than a day laborer in
the sxme office. The third factor exglained is "hazard to life.” Thus,
pexe: 8 in jobs whers a high risk to life is involwed receive a very
high wage (e.g. pilots). '

The last aspect discussed is expenss for training, Therefore, “the
doctar expacts a higher rerumeration for his work than a carpenter
because the expenss ¢f his training is 50 much greater."

As if realizing howsver, the scclo-cultural variables operating in

otner socisties, Bloom and Northrup indicated that in actuality, most
difference im wages "do not smem to be an equalizing factor.” They
stressed that often ths rev:sooe holds for in some societies, the most

unattractive work ofien ar. given the poorest wage echare,

T™HE STUDY

Albeit the mumarcus gtdiics conducted conoeming tive lot of wamen in
genaral and of working vomarn in partioular, 'few stixiies had been done in
the Philippines regarding che status of working wamen. This study ,
tharafore, focuses on wamen workers in woren~dominated ranufacturing
metsbﬁwﬂm&o-nnﬂamdmmrmmmtform
than 50 per cemt of total empl ment, Based en the five (5) digit
industry code, women predoninate in 1 netesn (19) industry groups
(ssa tahle 1). These consicts ¢f, amxx; others, biscuit, candy, cigar
and cigarstte factorZes zxd the menufacture of house furnichings.

STATE? O OF THE PROBILEM

This staly {s concerned with the following problems:
1. Why are wonenn dominant in the industries shown in Table 17

2. How do wamen enployess compare with men in these industries?
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3. vhat contributions do they make and what bersafits So they
derive from thase inde -ies?

GBJECTIVES Of TWE STUWIXY

The objoctives of this study are:

1. To seek expiknation for the dominance of women in sane
estaclishments;
To determing their static vic-a-vis men émployees of
similar positions; & .

3. T detemina thw contributices they make amd tivs henafits

. they derive fran tiise establictencs.

With regards to the firrt chjective, tide swmcy wiil establish
whether or not the dawnans: o women is sowe e blishients id due
mmmmmmwgmlsmuimm «©eso industries,
'just plain availability. relatively chaper labor cost, egployer bias and
the like, '

Thair status vis-o-vis men employees of similar rositions will be
ascextainad through comparison of salariss, wages, privilegss and
opportmiities,

'nnircnthﬂmunmmtlnmpmywﬂlbenﬂicabmbythe
typeofuw;ﬁxhexdo,ﬂwbnlsofdacismmymkeinﬁwm
of thair duties, their ralative positions In the crgasization
structure aad the forms of worker cooperation they imtrodnace in the
company .

On the other hand, the benefits they derive fraw the conpany will
be indicated by the income they receive, improve et ic their levels
of education, skills and healti: care and sone measures of job

satisfaction.
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SIGNIFICANCE OF THE STUDY

The irmportance of the stidy to women in development are the
following:

1.

Results of tha stuly will polut eut the dominant factors
affecting fere. . darinance in oertain industries which

are opesant under Piulipcine o dtioms. If it Is found cut
tuat the most prevalent factor is employer bias, measures
can be reccmmer oG sffect a change in the att/tude of amployers
tovaris wamen workess. If on the other hand the reason is
funétimwal (i.e. t. © woman psrfom betber in certain types
of jobs than me', oo this has impact on the involvement
o waEen workexrs in rnpoer training prograus to improve
their efficlency ..:i productivity in their jobs. The latter
would iikewise have a be: g on the provision of job
~arichmant scherss or hmssnization, »f work schemes which
will halp woren workers cope with the pressures of work in
the fo :ory as weil &s ths dzr ands of households and families,
Findings on the existen. . or non-existence of discrimination
toward women and ~< the kini of labor standards wamen are
subjected to indicat. that more attention ahould be
brought to the problem of working wamen to our law-makers
and tha proper enforcement autharities. This would also be
brought to the attention of unicr. leaders since the unicn
is supposedly the vehicle %or improving the worker's lot.
Wity regarcs w wauen's ¢ mtributious tw Gevelopment, if 1t
is found that the levels of productivity, skills and
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wmmnmmammmmmm,
amﬂnpropamtsmndbeablemx‘mmuﬂmtboﬂ\

man and women should belang to 2 sane pay scale and also

a. Pertaining to dominance o woret:
i, In the nred industr es, generally, the vork requires good
finger Gerberity ani good resistance to wory rOUS WOXK.
ii. Managamant and/or worker peroaive that wonen are Letter
andowed wit® these qualitias tian msu, and
{ii. Decision making 1 uvrese industries are made Ly wanen,
b. Pertaining to male—ferale aisprrities:
<. Therc are no maie-female cisparities attriputzble solaly
o sax gtatusn, 74
ii. Male-famale disparities are due to their different levels of
ecncation, trainin;, skills and length of work.
c. Pertaining to contmrations O and benefits fron the industry:
i. Women ccutribate o the industry the following:
‘ﬁ‘tdrmxmnmsoxmmssmhaslaboruﬂskille
8 their intellicenne and decision-making capability and,
‘&amﬂvntimmd&rivatheypcwoeatodotmirm.
ii. &s a omsequence, they derive benefits such as econamic and
cocial well-beins, security and smse of parpose, self-
reliance and sclf-determination.
iii. Differential levels of contribution derive Aiff:rential
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lsvels of panefits, i.e., woman contributing lahor and skilis

a8 woli as intalligence and decision-making capability derive more
benefits tha ether women who contribute only labor and skills,



THE I.1

WOMERN-DXUMINATED LARGE MANCFACTURING ESTABLISHMENTS, 1974

Industyy x 3 8
No. Ondie H Industry ’ Pemalo
1 32202 : Cuatar Dresamsking Ehops ;913
g 32204 Bomei's Clirls, & Babies Garment :
: Factories : 88.0
3 32126 ; Embroidery & Made~gp Texcile Goods : 85.0
4 32132 Unic. ar & Outexwasr Kndtting B2.4
5 31403 M Tacture o Chewdng & Smoking '
: TRy 81,9
6 3140% ‘ Clgar Facoory ; 79.7
7 32203 Mei'e, Boys' Gammnd: Factories 79.2
8 32119 Misc, Spdnning & Viersring Mills NFC ! 74,6
9 33083 , ManuZactore of Gubrellas & Canas : 7.8
10 31409 P Mis P.oonssing of Tabasco Leaves NEC : 7.5
1 32121 Menufscaire of House Parnishing = 67.7
12 31402 Cigarstie Factory ; 64.0
13 31142 : Cxdy FPaciory : 60.9
14 Tz :  Bis.ar “actery : 59.7
15 32318 Marrfactice of Narrow Febrics : 55.4
16 32182 Namifactiire of Meto & Mattings : 55.2
17 33521 : Nerfactioe ofs Ascezbly of Radio & TV ‘ 54.9
18 32402 Manufacture of Slippers & Sandals 52.5
19 31404 : Caring and Redrying Tebaceo Leaves : 50.9

Source: NCSC. Survey of Manufacturess, 1574




GHAPTER IX
FESE2 PCH DESIGN

A. Smpling b wign
Mltagasaplmgvaspla:m. ﬁntmtsugemm
randomly select tuo establishuments from each industry group
ldentified in % 5le 1.3, A responsible officaz-of&xecanpany vas
tobointerviamdmgath&?inﬁomaﬂmaboutﬂmompmymﬂﬂn
manazemsnt, mmﬁspurgx)aaacmpmysmmmﬂml)md
Munagerent Schedyle (‘@P-.'errxil)mrxatobeutﬂized. In establish-

ments where a lahar wnier, wus presert, a responsible officer of the
union was to be interviewad, In t. = case a

establighmant, 12 from product lon-res ated activities ard 12 fram nop-
Pmductim-m_htadwtivitiea. ‘IfmvemtnbaGfmlemsm

in the study. Thres were not in~:udeq, Ircustry group 31409, miscellsnecus
pzmingoftnbmlewmmt&lmwmdmmmgmnp
32142,mxfacmmofmumdmttim;shadmestnbusnantinmtm
Manila, Mmlybnwtnhliﬂmntsintbemﬁct_zmofdwingm
soking tobacco re.ased to cooperate, &ﬁ;eléli:ﬂzmtrygmmm
representad, 'lbnkaupﬁarttmlostoflsuhlmmtgbcom establ {sh-

mwemmwmmmmmm@mﬂmm
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mmzmmmm;mmmmmmm;m
dresamaking shop; wen's bo:'s ganwent factories; and women's, girls
ani bebies germents factories. Tws a total of 37 establistment
vere finally included. Of theee, 14 had wniong,

mwmmum:ofmmofsmmm

MGmlemxims&mwthMc;"mmmnMGam
from eact. estahlialment iy sen was not coupletely followed. Hany
otmmmummmmm»mmmmmmm
ﬁnnlmofmeﬂmlemm&mrMBu. Tis was
offsst by Including a few mre estenligivants as discuszed earlier,
A total of 399 workers wore £ 11y interviewsd,

Dafinitions

1.

4.

mmm-mmmnmmywmmm,
falric ting, assatioling, receiving, inepecting, handling
mwwmﬁm“wuﬂmmuth
Waelousing, peciciti, ghipping, maintenance and repair.

Wwﬁmummmmwmwmm.
It includes ofIi ard clerfcal staff, syervisory and
Rosassional ataff, jmitorial haelp and esourity employees.

mmthnnanatdimqulityotﬁmarﬂubari&mfmtoﬁn
ability to ume tiw fingexs deftly and nimhiy,

mnﬂmmm'dimrymntofmmmmnﬁanm&
muwum-mmtm«mmlmlof
ﬁ:ainﬂiﬂmmliamm.‘&mllyhigh.

Hiring - the aot of takingmmuploymfnradmigmmdur
stated period of time.
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6. Working Conditions - aharw:seris.ies of & worker's job erviromment
Bawple, howrs o work, ventilation, tamperatre, lighting,
Testroom facil. cles, ato.

7. Puy -~ wvage or salary :

8. Pmum-thnu}vummofmhyeamxgthedepamuof
A oaspany or within a department in order o meke the
eost effic. £ wso of mappuwer as woll as to increase
BoTAls.

9. '~nmmmmommm~mmucnmm
prograns of acuivities axd leseming for the purpose of
aoquiring skills for particular jobs.

10, mmmmwimrmamnm-mzmumma,
mpellwgwmrfﬁmmmm&. Other
disrdplin.ry o -ves may innlnde loss of oertain rights,
ioes of puy, ¢ 1.

1. Vhdcpwa-s;;mdatmxmmkmm.

12, mmmm@mmmm-mm
through which work is orgenised, reeponsibilitics
establinad, iinas of cormnisation sand divections
dotexmined, and coordinalion of activities so established
as to permit ths particular oroanization to acoewplish
its purpoces.

13. mmmmmwt.»mmmmwam
than ane sot of workers. Exmmple: dzy and night shifts,
6:00 - 3100 shift,

14. Enift - a regularly scheduled pario? of work during the 24 hour
day in a plmnt. (i.e. 2-10 p.m. shift; 10 p.m, to 6 a.m.

shift, etc.)
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15. Mhnddmm-mfamﬁnmtymmmbmq
de(i.e.m'nmmuwﬁm
2-10p.m.tn8p.m.t02|.m.crumtarhumﬁmd
work scheduls),

16, Mme-mumcrmrdmumwfmwammk
w(mmwﬂmwﬁwmmw
the joo)

17. Mmum-ummmmmmmgmmm-

18. Yringe beoefits - nomage paymts received by workers (e.q.)
paid siok el vacetdicn leave, paid holidxy, rensionsg,
eto, over tins pay, matarnicy, omsrgency lcaves, union
busingss Len.. 4, ete.

19, Qallecuvenn'gahﬁnghgmwmnammtwaenawmm
OCapar.y ¢ tiwiis representatives setting forth the
teme and ¢ Sitdons of epléyment, ususlly for a
spscific paricd of time, The scope and coverage of
ﬂwmmtnmdepmﬁmﬁnm. Most agreemsnts
hmmm'timsdeahngwith&mbugainimmit,mim
sacurity, ser_ oricy, wayes and hours, and other working
conditicns, :xch as vacation pay, grirvance procedures

the wnion agzinst aployers, non-union erployees, and/or
raids by canpeting unions.



21. Types of union security:

a)

b)

c)

.d)

mm-wmmmmuma
wwdwummw

paintensrce of mmbership - agreoss - whareby employees who
mmwwmmmmwzmm
tmdnmdmotﬁmc;rmtasawidmotmﬁnnd
esployrsnt
mm-mmwww-mmm
mmloyemi‘stheminimmltatmmgnﬂp-ym
tbthabargainitqm'wy,or;,.qammmtotMMt,
put need not join the unien
mionﬂvp-unimmagmedwbyamyinm
mimmhipismuiredasawdiﬁmofaconumd
eployment aftes aumpcmdmmmmm
hmtxmi:ﬂﬂyanﬂdifmdmcfcwlhop.
mmm-mmmmmmm
mﬂﬂwmim!mvaagr%ﬁ&ﬁtaumm&tm
mmm%mwmhmmﬂM\mmeu
mmmmmuwxm.mwmmm
mtmmﬂnm-dmnmmdﬁwmimlagrm
are mot comgaile’. to join the union.
Mm-mmmwmbyamymm
mmlphrmimdmaouﬂidmofmitulnd
continpsd esployment.
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D. Duta Procecsing amd Analys’s

The responses to 2ll questions in the four schadules wsed
ware coded and traneferred to IBM caxds. Vrom thess, G0 sets
of tables ware ganerated. Coe set was o Goe Wiy fregancy table and
the other set a cyross tabuletion of resrooaes of salected items
by indostry, by tvpe of empioyec, {.e., production and non-peoduotion,
by sex. T differemoss of peans or proportions of reaporpes betwsen
femle and mzle workers was bested for significence ueing 2
statistic as tsot ariterion at 5 per cent lewsl of signifiosnce. A
aifforence thet is mignifisant s 1t that the disparities between
the respomess of fwmie an’ pale workers was Bdg emough to wezrant
attantion, wich differwce aan roc be acowmmted for vhally by
randoen saplirs. A not significen: differencs meant that the
disparities betwmen the rosponses of femle and male workers could
be wholly acoounted for by rardom sxpling,



AAAAA

' INDUBTRY : ! N, OF ESTRELYSHMANTS
NO. : COE: : DOUSTERY ‘ Metro Mla, , Phils,

1. = msz2 z Bisoilt Yactnry 19 : 3
2. bo3s: : Cendy Factory ' 37 : 49
3.t 301 : Cigar Factory ; 6 ' 3
4. : 402 ¢ Clgeretts Pariy ’ 17 : 17
5 31403:: Kefactire of Ciwilug & Sking Tobacco 2 '
6. 31404 = Quring el Redey ing Tobacoo Leaves : 5 . 1
7.1 31409 - Miscellansous Precoseing of Tobeoco Leaves ! :

f Bot Elseshere C.  fied (MEC) : 0 : 3
B.: MU ¢ Memfactie of F wow Pebtrine : 1 M
9. : 32119 Kisocllansous Spinning & Weaving Mills, NEC = 16 " 20

10.; 321 Marz:feotuve of Bowse Purnishings 1 . a3
11 22 Ezoroldery of Made-up Textile Goods A ¥ ; 50
12, r 32132 Undarwoar end Outwear Knitt.ng Mills 58 ., 68
13 30042 Marmfacture of Mate end Mattings : o i o
14. : 32202 ! Costem Dresar “ing Snops N 1 . 65
15 32203 T men's and Boys' o..reut Pectories A IR |
16. * 3374 | wom ‘s, Girls' and Babies Garment : :
| P omies P L 135
17. * 32402 ° Mamfacturc of Si.,pers and Sandals, : .
; ' Buspt Ruooer ard Pisstics Fo2 . 55
18. © 38321 | pMapufacture er Rasembly of Raddo and : X
: ! Talevision Receiving Sets T
19, : 39093 ! Mawfacture of Usirella and Canss ! 9 .9
t 3 H : °
T 0T A L t S0+ 6T

Source: NSO. List of Large Menitoctu—ing Estarlishments, 1975
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CHAPTER IIX
COMPANY7 MANAGEMERTT, AD UBMICN PROFIIES

Thivty-seven oovpanias were included in the study. Thus, thirty
severs corperty ird mentgement rchedules were accomplishsd.

A. Copany Profile
1. bStatistics
a. Valvz of Al Prodaetion

“hin 37 ongenies remresented 16 industry groups and
had & total worki .o of 7,108 saploysss. Thair total
walus of production ranced fran lsss than Fl,000 to st
least Fi,000,000. 60 oompanies cr 27 per cent had st
least F1,000,000 worth of production, Another nine
ocomprries o 24.3 per cent had a gpoduction werth ¥100,000-
¥999,959. %he re - ave below F100,0000 (Twble ITX.1-

.2 . '
b. Pald-n espit=l

e typical compeny in this sample has nore than
P995,990 paid-up cupit t (29%). Sixteen per oeat have
F100, 200 to Pev5,95 capital (Tables IITI.3).

6. Capital Ouilzy for Machines/Eguipment Used for Productson

Pwent~four pi cent of the £irse in this sumple heee
V3,008,000 e rore capital outlay for machines and

equipments. HKaxt in mxi ¥ are those having 100,000 to
Fa59,995 and ¥20,000 to Fas,999 (118 each) (Tabla IXI.4).
d. Kationality of Ownexs

Most or 32t of the companies are Filipino-camned.




4.

(=i

—

his (s reflective of the Investment Priorities Plan of the
govarmmant givi refaunte to oxporations the voting
stock of which {5 &t lsast 603 owned and held by Philippine
nationals, wamtmsﬁnhhaﬂn,!‘mpim-
Chinngs (Table III.5). '
e. QEay i Servw

A majority (59v) of the firms in this sewple are corpozations.
Aot 30% are &injie proprietorship and anly 5% zre
partnarshipos (otle III1.6).
£. Tyoe of Teximiloge

Met or 4R of e coyanies are sei-machanized, Next
in myber ere ticse mactanisad (168). Thoee operated
marmelly snd tiose widch sxe of ths sximskilled typss

mks up & very sall peccentage (8%) (Table IXILT7).
g. Work Shifte

Rme-c.zy of the fixxs have just ane shift or schetule
for the workersg., Twmty—-t0 per ot . have three shifts and
11% have two shicts (Tabl- II1.8).
h, Pressnoe of ¢ Ciion in the Jywoemy

Only 14 or 35% of the finms have uniong., A big majority
(628) of the firmr do not have any. This coxresponds with
the prevalling peroentage ¢f organised workexrs in the
comtry which 15 only about 108 (Iable IXI.9).

FACILITIES
8. Absenos of & Cantecn
Sixty-four per ocsat of the cogpeay respondents Lave mo
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cenbeen. This is a sad fact shout the conditicns of the

mmwmmmﬁmmama

a waxy basic nasd - food (Zsble ITI.10).

b. Precancs or }owance of T msporiation
m,w&mmmdamofw

wwmw,mmme& Only

246 provide tanir workers with this fecility. (Zable ITX.11).
¢. Pres oo o hbeoence of a Mareery

mmmdwnmmammh
the use of t - workers® small children. This is not in

hapdxqvif‘atiwfw?thz‘calloftmummm
comipatad. It poems that women workeres do rot salus this

£andlity hig. iy ‘Table IIX.12).

3. Mmogement Profite
wwwwmmmﬁmﬂw
mmmmu@tmwmmm
degmtimﬁmm,mmm.m
mmmiwmwm,qnmmwmm
by the compary & walon practices.
wm37m~mzsmsz.mmmmmm-

p mwﬁmmm,muummmmmm
mtters. Toos irvolvad in nos-production matoers are
pmmloﬂimuﬂqumlm,m&maMh
m&ﬁmm&e:amm;ﬂmm,m&lm.
MW,sﬂmW,Mm,w
relation. officer and a vice-president of the camwany.




1. DEMOGRAPHIC CHARACIERISTICS F 1 ESPODENTS tsee Table I11.13)

C.

sex

mmmm(no&%\)ﬂmm(léwﬂt)
mxng the manacanen’. Wﬂm.mm. This
dontimes tx firding of #n earlier study mentioned elsewhere
in this report t- a{ploym;tefetmlnmfmlemkm
{n £11ling positins requéiring the waking of decisions. Tha
veascn cited is that Wi mmﬂymwmm
to r=der ebjectiva decisions.

Civil Status a” Age lovad

Thare are oo narrisd (27 or 73%) than single (10 or 27%)
e agement. YETeSentATiViE irterviewed. Majority of them are
Qu.ta young as Lncissied by the fairly large mitber (20 or 54%)
ofmdammumzz-ssmmmm Theye arv 17 or 46%
respoxdents in the mdSiue age and past middie age bracket.
Only ona respondemt is past 70 yarsoln
Bhucaticnsl Lewel @< Place of Birth
'tnelﬂvalofeducatimofmjorityofﬁwempmmtsnmm

as shown by ti.c tabls. Twenty-eaven or 738 are oollage graduaten,
mmpmﬂenb:mldzmmmuﬂﬁwmmrqm
mpamtmafwyaamofwnwa&mﬁm. Their highy
mamuw&mmmmmwéﬂn
rupanestpthequatiotmintormgmt reprecengatives,

nxjazityofmmpmﬁmtsmmmmmasmmnby

r. mam—dVa 16 ~» A1%2) armd A



&

2. POSITION XN TR COMFFNY
meduwww.m
et positions in the compeny. et ef the yesponddnts are
genmzal wanegers and pecxxasl offiows. These are the
Derageas. Yeprecentatives zost kaowledgesbl : about oompsny
Mmm-mm,mmmmmuw

gitnetion In the coopsry (Table IXI.IN .

3. IRNCET OF SELICE D TS COAENY
melnzgﬂxafmimofﬁmmpmtinﬂmma

mde;mm@aqaofmmllommyowaﬁms. The
-mmwmﬁmmmmmmm
uznwlqum~mmmmmmm

{18 or 49%) hnve perval the comnzy from geven to 33 years.
Immwmp@&mmﬂmhﬁmmaﬂymm
sarvad the cocxpyy Lo a year ('ﬁhla'm.g;.

4. PRODUCTS MAMPACTGAL: BY THE OG.FANY

mmwmsmmmm',m'suﬂm'm.
m&dmmﬁb&\émmpm&mbyabwtom—mlf
(15 or 418) of ¢ xu ;ondent cospanies. Thess products are
umuwmmmm. Biscuit and candies
mgodmﬁbybcrl«oftiwmnﬂntmﬁm,mm
and cigarettes are produced by caly 4 ex 118, The rest of the



~
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C. Wnion Profils
mmw«mmmmmmyuamu
are wnionissd. Six or 43% of the 14 wnionized cospanies are engaged
in the memufacture of cigz- and clgarettes and in flucuring and
redrving of tobsooo. mhe rescining edcht compenies (57%) are textile
&)l garment manfacturcre. She Aggregats mesbership of the 14 unicos
is 4,197, workers, 65% or 2,710 of which ar» concentratad in the cigax,

tol =00 wions Wnl00=700, while that of the eaxtile and wxment
unions is 50~00. Memdwrehip wise, thr six tobaocwe unions are large
in memberchip compared to the wions ey the saxtile and garment
workers.

Fe; offscials of the 14 uniocns In respondent establigiwents
were intorviewnd tm olicit infocmation sbout thaly unions, reasane
for thelr alsction to offi.w, axl Bweir views toand wonen worksrs.
Thirteen or 93% of thoso officials ar: production workers and only
one or 7% is & nomr-produciion WOrKeT.

1. DISSRIBFON OF xins BY BIiE OF MEMBERSHIP

The tzhle gl 5 that the conoestration of unions in
texms of mambers <u are in the 42-173 and 306-436 bracket.
The unione dn the 42-173 masbership bracket are in the
teact{le and goonent Ctvpanies. Your or 80% of the wnions
mmw&-«nm;mpwmmunm,m
&, clgarette renafactxin’ establigtments. Also those
m?;o-m membes sl Uy bracket are in  tobaocoo, cigar and
cigaretts unions (= 2 m.ﬁ).

2. WWEMHMGMGWM

Nuntmmofmulhipmitychuseismmt

favored clause arong the respondent unions &5 seen in the table,



3nis may be explained by the fact that this type of wnion
soxrity does not put as mxa restriotion on the hiring
peopative of manzoeoent ac in the mion shop sscurity alauss,
were the employer agruas to kesp ctly wnion msmbers fn ite
pryroll and »ay h'8 nommndon mambers provided they $in

e wuion within a epadific pexricd of time., Agency shop and
wion wiop ¢got egual ratdeg from the unions and are loss
fivored clazses capurad o meirderence of msubership clacse.
Gea alop und clox ! shop ave the lsest preferred snion
stourity clmmses (Takle IIX.17).

3. DIXTRIBUTION OF IIN" BY . “ILIATION
The tzhle aho that the 14 unions are affiliated to seven

Lsbor felerations. Five of thece federations are affliates of
tte lome trais unlk. oentsr in the Philippines, tha Trade Uniocn
Cengreas of tha Prolizpinas “M)u'ﬂﬂxapimmn;hnggw
Pilipino (Rir). FOUIL'F hes txo affilistes, while NUTIP md NAB
have coe affilinta woion each, The mexbership of RUFTAF, NOTIP
end MBS e mostly towacoo, ciger and cigarettes vorkers. PAFLU,
whose mepbershly is composed of taxtile workers, has two affiliate
wicns. IUPRS, Wo disaffilisted from the TWCP, has two
affiliates wnione, one of which is in the cigar meking industry
&d the other in the textile industry. ALU and PSSIU have one
affiliate unicn each, both of which are in the textile msmufacturing
industry. There is only ane maffiliat~d union whose mesbership

/4

is composed of garment workers (Teble III.18).
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N
\

DISTATMUTICN OF RESXXMRNT UNION RFICIAL BY POSITION IN
mmm
a. FPoxition in the Unions

One-half or 50% of the respoedent wnion officials are
presddents and 29% or 4 are secretaries, ALl 14 respondents
hold responsible pocitions {n the union as shown in the
table. Quing to the Ry pouiticns they oocupy in the wndon,
they are in the best pozition o speak about mnion involvemant
in tha compeny as well as on mattars affecting employee
welfare.

b. Year Electe! to Office

Edeven ox 79% of the 14 respondents were elocted as union
offiocars betwwen the years 1972 to the present. Only 3 ox
21% were alected bebween 1964 and 1979. The data indicates
that the respondents have been in office for & fairly long
periad of time thas, t“eymcpibamofmrymuci.
relating to workers, specificelly union rembers as wall as
related union-me-agrment mattars.

€. lLangth of Imwlvament in Trade Union Work
The data confirms what has besn statad in the foregoing
peragraph that tiw union officials have been involved {n

wion work for a fairly long period of time. The tzble shows
that 11 or 86% official have at least one to 12 years
experience as trade wnionists, the average length of
involvement in trude union work being 7.1 pears. Thus, thare
may be a very pegligible amount of doubt on tieir minds about



mwmm:ymnmmmm
mucﬁtbdmgmﬂnﬂdlmmmwyuww
358 balong to the 42-55 age range,
~e Piaoe of Bir: .

mmt}wrmummmhnmum
in the tabla, mlyaww'mbommm.
mmmmwmammm::n
mmmwmmwhw. The
mmmmmmmms&m
mmm-oemnmaz,mmm
Albay,
d. Level of Eriucation

m-mx«mummmmm
edaontion, e remaining 59% have had high school and




3

<

cEpleted elementary school edaokbdon. Generally, the

lovel of SBecation of the Tespordents {s high.

@, Other Ralewant Prainin;
%—M&ﬁ%dmwwhﬁmmu

Talning in trade wilonizs as shows in the table. Thus, they

&re more corvareant about tiade union satters than an

aediney woicn watber, Culy one er 78 have hed training
wmreinksd to her present work in the tnbacco firm, The
romrining six or ¢3% heve hod 1o trafning whatsoewer on
tra&aunﬂanmkmmakillazﬂaﬁadmt}wirjc&m.
REP5CH FOR [EXIT; ELECTRN/ACHOGEN QRPICKR OF THE UNION
mwmwmmmmmmwm
question an show {n the tahle. Three or 21% siimply said
ﬁm'm¢iwmmmmumbyﬂmm. A like
nebar said “the menbers fesl ko can halp them solve their
Problens.®  The rest of the respongses are closaly related
to wchoother such as “tha merders electad m, besideu,
Iuﬁwhmofmm,'mofﬁwmd
merbers; #.50 because X might bs sble to halp the members.”
memmmmeyMrmmﬂm
they wars choewn an unica cfficials beomuse of the'r
mmtw,hnwingkadbhudlefmmm,m,
Mtimlmdmndm,pmlqinutyu'ln
patisnt” rnmm.%;.
JEIEVEOE OF SEY TC BEING ELITTED UNION OFFICER
More than cne-alf cr 57¢ said “yee” thair being male/female
mmmmmmuﬁnwwumumimoﬂim.
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Five or 36% said “no® their being males/ferales hed nothing
to0 & with their election (Table IIT.3%). The ecrreapording
reRsons - for t2 °yes" rerponses and the"“po”
responses Xre aErarized below: |

€ YES ®
-m;nwuviﬁmo&ﬁusmMem

- I & sore ocarecul in handling monay mattaxg -
- bocaoee I have Cioa coawictions.
- Most WCrRArs Sre womin.
-&maﬂlem“mm»wly@mmduﬂﬂn
work recuives staying late at night which is
oot eonwvenient for women workers,
e NO O
- Because of »ry sxpariance in the labor movement.
- The mexbers v 1 I can bs of halp to thenm.
= I = active in wnion work.
~ Becmise baing a mzn, I &n BOre COUTageous,
although I fenl the position can be filled

by & woman.,

- I don't think so.
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rBiE .1

NUMBER CR EGTARLISHNSNTS ARD TUTAL
JFORXKFORCE FY JKDUTTRY

INYIZIRY CODE I:DU "TRY hO, OF T 'TAL
. ESTAB, i KF.RCE

0 3u7 Edscdt” Foctory 2 240
® 31172 Candy Factory 3 61
03 301 Cigar Factor- 2 811
'R 3L Cirarette Fuctor, 2 680
06 IUN, Curing & Redr-ng Tobreco Leaves 2 886
® 3211 Manufecturer of Karrow Febries 3 603
M 32119 ¥isc, pinning & desving Mille MEC 2 1,179
10 32121 Menufacture of Houre Furnishing 1 k)
11 32126 Embroidery  Msde-up Text!le Coods 2 296
r 37132 Underwear & Outervesr initting 4 294
Y 32002 Custom Dresrme:ing Shep ' 3 97
15 32203 Ven's, Boy's, Germent Factorles 3 196
16 204 Wemen's, Girls' and Pabies! Gaorment

Fueet~ries 3 125
17 324™m Menufacture of "irpers £ Sandsle 2 %
1¢ 33321 Manufacture of Asse-bly of Radlo

and Television 2 14411
19 33603 Famufacture of mbrellas and Cenes 1 87

T 0T AL 37 7,109




TABLE IIY, 2
VALUE QF AMZUAL PRODUCTION

VALUE 0, . PERCENTACE
4

less -~ 1,000 4 10,8
1,000 « 4,999 1 2.7
5,000 =« 9,999 2 Sed
10,000 - 19,999 1 2,7
20,00C « 43,999 1 2,7
50,0C.. ~» 93,999 2 5.4
100, 000 = 499,999 4 10,8
500,000 « 999,999 5 13.5
1,000,000 « and ever 10 27,0
nO respouse 7 18.9

TOTALL 37 100,0
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nuMNZ 1II, 3
cuITL (ea o° 1978)

TALE W, - PFR-CENTAGS
]

less = 1,000 3 8.1
1,000 = 4,999 0 0,9
18,9C0 = 9,999 0 0.0
10,000 « 19,999 2 5ok
20,000 « 49,999 1 2.7
50,000 = 99,999 3 e.1
100,000 « 499,999 6 16,2
500,000 = 999,999 1 0,0
1,000, 000=and cver n 29,7
no response 16 ' 27,0

TOTAL 37 100,0
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TABIE III, 4
CAPITAL FOR MACHIKES AXD EQUIPMENT

YAUR KO, - PEFCENCAGE
y

less -~ 1,000 2 5¢4
1,000 @ 4,999 1 2.7
5,000 o 9,999 2 Sed
10,000 = 19,999 2 Seb
20,000 » 49,999 4 10,8
50,000 = 99,999 2 5.4
100,000 = 499,999 4 10,8
500, 000 = 959,999 ° 0,0
1,000,000 = gnd over 9 24.3
no response b3 29,7

TOTAL 37 100,0
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WNEIR 7.5
RATIQRIITY OF CWNERS

NATIGHRITTY MO, PERCENTAGE
Filipiro 12 32.4
Spanigh 2 5.4
Hultinational 1 2.7
Filipins - Chinese 1 2,7
Iritan - Pilipino 0 0.0
nc responsa 21 56.8

TOTAL ] ] 100.0
TARIE 0 6
CGRERSHIP SETIR
SET-UP NO. PERCENTAGE.
Cor:poration 22 59.4
single proprietorship 8] 29.7
Partnership 2 5.4
ROYTEEpONBO 2 5.4

TOTAL | 37 100.0




¥R .  PERCENTIGE
Machanizsd 6 1¢.2
Sexd -xachentned i8 48.6
m 3 8.1
Saxd-akillod 3 8.1
RCYosponRse 7 18.9
TOTAL 37 00,0

mopmmx (77 S

WE¥K SHIPT8
SHIFIR M. FENCENTAGE
Ons shifts 21 56.8
o shifts 4 10.8
Thros shifts s 21.6
MME/w PASponss 4 10.8

?OYAL 37 100.0




BESPORSE NO. PERCENTAGE
YES 14 37.8
MO 23 62.2

TOTAL 37 100.0

TARLE 77

PRESENCE CF A (ANTEEN

RESPCONSE NO. PERCENTAGE
YES 13 35.1
wn 24 64.°

TOTAL 37 100.0




e L ¢

PRESENCE OF TRANSPORTATION

FESPONEE 0. PERCENTRGE
s 9 24.3
RO 28 75.6

YOTAL 37 100.0

muE 7 /Y

PRESENCE OF NURSERY

FESPORSLE NO. PERCENTAGE.
YES i 2.
NO 36 97.

TOTAL 37 100.0




(7,47 14;'

8EX NO, PER CENT
Total 37 170
Male pal 57
Farale 16 43
23 1EVEL O, PER. CENT
Towal 37 103
21-2¢ 7 19
30-3C p I 35
30-47 7 19
4£-56€ 7 19
57-65 3 8
6€-74 1 o 0
7:~83 1 3
CIVIL STATUS M. PER CONT
Potsl 3 100
single 10 27
Maxtied 27 73
EDOCATIONAL LEVIL NO. PER CENT
Total 37 102
Grade VI 1 k)
Ist Year High School 1 3
Rihjh Sctocl Graduate i 3
Ist Yeaxr College 1 3
Ird Yesr College 3 8
&th Yeer Collage 1 3
College Gradats 27 73
Cradmate 1l 3
Vooational Course 1 3
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TRELE éf. LXNTD

PLACE (F B2XINeN

0. PER CENT
Total 37‘ 101
Luaon 15 41
Metyo Mamila is 41
Visayss 3 8
China 4 1n
PBIE 7. Y

DISTRIEUTION OF RESPONDENTS BY
POBITION IN 'THE COMPANY

POSITIONR RO. PER CENT
Total 37 103
Cunex HMemage:: 5 14
Vice-Preaident 1 3
General Menager 10 27

Pexrsorns) Officer
Production Menager

Plant Mznager

Sales Manager

Asgistant Manager
Industrial Relztions Officer
Mrinigtravive Assistant
Cffioe Manager

O O -
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X 7 5
DISTRIBUTION QF EESPONDENES
BY IX 3TH (F SERVICE
IN ™HE COeer
Immwsmv:csmm RO. PER CENT
Total 37 101
l- 6 19 51
7-12 7 19
13 - 18 5 14
19 - 2¢ 1l 3
25 - 30 4 1
3l -3 l 3
LEE L7 (e
mmwm
PRODOCTS RO, PER CENT
TOTAL 37 105
rmmmm:m;'m',
m'sandhlhimwm,
knitted wear, beisheets 15 a4
Iollipops, marstyallows ‘
m,{nmits,mpoé:n 5 14
Clgars & Cigarattes 4 11
&rm,ﬂm,um
& trimminys 2 5
Flue—oured tobacco 2 5

Ladies' sandals, shoes &




WAKLE /7. /% CONT'D

D

PER CENT

Gartex & leather belts
Babroidexed cloth
Fadio & Staveo Sets
Send ~condiuctors

Dyed Fabzics

A = T S R O

W W W W W W




Tadle /7. (7
DISTRIBUTION OF UNIONS BY SIXE OF YEMEERSHIP

Bize of Kembership : K 3 %

POTAL R L ? 1090
H H

422173 t 5 : 36
4 H
H 3

174305 s 2 1 L
1 3
1 ¢

3064 37 : 5 : 36
H H
| 3

438-569 t - : -
H 3
1 H

570-701 1 2 : Lk
3 |
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Wﬁ/?

BY TYIPE OF UHIOS! SECURITY CLAUSE

—fypoof

Security Clause
TOTAL

Maintensnce of Hembarship

14

Uniondchop

14

Agency shop

o 3 & O

Open shop

Close shop




Table L. (S

DISTRIBUTT & OF UXIONS BY AFFILIATION

Foderetian : Ko. : %
: $
OTRL : 1% ¢ 98
: $
: i
Associsted Labor OUnion (ALW) 1 1 7
: :
t )
Poderacion Oors a de la : s
Industria Teraquaa de 3 2 : 14
Filipinas (F. . 2AY, 3 !
! ’
! !
Ratisnai Work:ars Brotherhiced ¢ :
(ms) : 1 ”
t '
3 :
Bational Unior of the Tobaceo i $
Industry in the Philipyines @ t
(ROTIP) 1 1 ”
3 !
: 3
Pailippine Associstion of 3 :
Froe Labor Unicns (PAYLU) s 2 1 14
1 1
: :
Pnilippine Social Becurity H s
Lador Bnion (FEIY) : 1 3 7
: :
s 3
Trade Unions of the Philip- ¢ !
pines and Allied Bervices t :
(TEPAS) 3 2 H 1k
: :
1 :
Irdspendent t 1 7
$ :
g s
¥o Informstion : 3 . a
3 t




Tadle 7. 20

DINTRIBIYION OF EESPCNTENT UXION CFFICIALS BY POSTTION
nmmammmmwmmnr.t.m

I. POSIYION IF THE CONPANY

Bo. %

TOTAL h 100
President 4 50

Treasures- 1 7

Board Nesber 1 7
Becretary b 29

Anditer 1 7

. YRR MIXOTED TC OPYICE

Xo. ¥

TOPAL R ? 100

13€4.2957 1 7

1968-1971 2 1h

1$72-1975 5 36

197 7~1979 - € 43

III. LENGTE GF DWOLVEXZSY IN TRADE UHICN WORK
. %

YoR. 14 100

1-6 wrs. 7 50

?-12 yra. 5 36

13-13 yrs. 1 7

19-24 yrs. -
25-30 yrs. 1l 1




Pavle L. 2/
IENCGRAPEIC CEARACTERISTICE OF RESPCKIRNT
UNION CFFICIAL
I. X !9_._ -’_
TOTAL 14 100
Kele 5 36
Fomale 9 64
II. K% . .
TOTAL U 9
23=27 2 14
20~ 5 36
bl 2 14
[Rer .} 3 21
k0255 2 b
ITI. PLACE CF BINTH No. ]
TPAL 1k 9
Mrtro Manila 3 k3
Rsel 1l 4
Bulacer 2 14
Pangasir-m 1 (4
Iicces bur 1 ?
Batangzs 1 4
Albeay 1 ?
Lanao del Forte i ?
IV. LWVEL O7 KDUCATION Fo. £
TOTLL b 160
Klen. School Graduate 3 2
High Bchool Level 1 7
Eigh Bchool Gratumke b 29
College Level 2 14
b 3

College Graduate
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Yorkers Bdmocatiom
Collsotive Bargmining end
Lebor Bzlatices, India
samily Plaxning

ONER ILLATRED TRATNDG
Mip Ceorae on T.¥.

and Gollective
Borgaisine Semi-Foathly

Mmawmmm

O o

)23

L

1




Tadle /7 1LV

Question No. 9. WAY DO YOU THINK YOU MERE XLECSED/CHOSEN
ITICER OF TEE WHICE?

Rsascns ' Ko. %

w~ the meabers elected me 1k 98
== the meabders electsl mo. Bogides I am

the founder of the uxion 1l 7

-— because of tha sappor . of the membders.
Also boocomuse I might ¢ able to help
the mezmbari. 1 7

~= the momdsrg think I cen help mdlve
their probdblems.

= I knov how to manzge fimemoisl mettese.
- the mexbers fsel I can haaxlle the Job

- I em patient,

~« becsuse of ry educational daskgrowsd.

- becmiss 6f exparience as a uxion
official. 1 7

I N VR Y R
=




Pable . LZ. 13

' 100

14

Potal

e

Yes




CHAPTER IV
WORKERS' PROFILE

AMgotal of 399 workers were interviewsd for this stuly. Three
hundred and fifteen were fexale and 184 wore mmle, Production
workers comprised aprroximately two-thirds of the sample. Two
hndred sixty-nine ware production workess and 130 belonged to the
ron-production division (Table 4.1).

A nurber of workers in the campanies from which the above sample
was taken totalled 5,330. Tiwes thousand five hundred twenty-one
were females ond ome thousand eight mdred fifty-nine were mals,
Production workers comrised the bulk of the total mumber of workers.
They numbered 5,054 while the nom-production workers were only 327
(Table 4.2).

Age as of Last Birthday. The mean age of the warker respondents
was 30, mraﬁmmum(we)oammt-Ww
the 26-35 age group. An alzost equal parcantage (378) were from
the 16-25 group (Tatls 4.3).

Highest Grade Comleted. More than one-third (39%) of the workers
finished from one to four years of high school. Twenty per cent had
one to four years of college and 198 finished from ane to six years
of elementary schooling (Txble 4.4).

Civil Status, Majority {53%) of the workers were singls. Forty-
five per cent wore married and only one per cent was widow (Table 4.5).

%'lWWWlnﬂnhig)mt
anmmammwmmquhm (188).
Mrumpm-mﬂniamddmmy-dmum (Tahle 4_F)._




@)
@

mdmimm.wpwmdu-m
had 0-3 ehildren. A lower psromtage, 98 hed &-6, axd only com par osnt
had 7-9 childven (Tuble 4.7).

(Tahls 3.8).

length of Sarvice in the Coapeny. A lazge majority (81%) of
mmwmmmmmmm.p«
to 10 yosrs. Yhic {5 50 becanse 19 or SR of the respondent

cetablighments have besn in cperz. on from ohs to 10 years. Sixty
workers cr 15t have worked in the ecmpeny for 11 o 32 yesrs. only

a fou workare haos served tha company beyond 22 years,

Muuwmlhgmamdﬁ-mmw
is 7.36 yeers. mummmmmm
askad %0 answer require a fairly good . eof the mature of their
mnmmnmmmmﬂmdmm
the oospxty (Tuble 4.9).
gzasp

mugdmm.hmtmm“dm
of warkers' wajyes are weskly (141 or 35.34%) and sonthly (140 or 35.05%).

Pighty-four workers e 218 arw paid on a daily hasis, hiile the
reomining 33 workezs or 8% are paid either on an hourly or commission
besis.



(4

mlmmmm.mmmmd-niq
of the workars (283 or 79.93%) were in ¢hs 0-125 pssos boacket. Only

quzeiouftmmsmcmnawymofmﬂmms.oo.
The mesn weakly inoome is ¥129.00. This is only four pesocs

thmmmtwﬁlyimxﬂvﬁbynjmityd

the workers (Tabls 4.10).
Mymilylrde.Myfmﬂymm

to the total income of all the earning mmebers of the respondents’

family. The lowest weskly inoone beackst of 0-312 pesos encompasses
Mawpydﬁmmmm&mm
distribution table 4.11. OCnly a smll fraction, 28% or 111 workers
h-daw‘balmaklyzmilyirmotmﬂmﬂu.oo, &t the time
of the /nterviow.

m:mmwm,dmmmmwd.
Considaring tha imcressing cost of living cooasioned by oil price
increases and other factors, one wonders how the workers manage to
minhlnﬁnirf-d.liumﬂattnaiﬂﬁmmtainamin
level of productivity (Table 4.11).

Narber of Earning Mambers in the Fmmily. A big majority (60%)
dmmauymwmﬁmmmgmmm

fordilies. Wp&mthﬂmlyanormoﬁmrmm
member nuaitmba-amﬂutntdﬂamsmw
mu&nmmmdwum (Table 4.12).
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SARLE 4.1
WOSEIR FEEPCHLISIIS BY SEX AMD BY CATEBOORY

82X PRODUCTION SO-PRODUCTION TOPAL
Fenale i 73 318
Nale 127 57 184

~Ytal riia B R




s o e e - 1 o >

Indurtry Code
1) § 31172
02 31192
03 31481
04 31402
G5

06 31404
e?

re 32118
G 32119
10 321:1
i1 34120
12 32132
al

14 32202
15 32263
1t 32204
17 32402
15 32z
13 33053

TOTAL

JTAELE 4.2 BAK ANC FILE WORQZS BY SKX AND BY OOCUPATIONAL GROUP

Industry Production Koa~Proaaction

¥ALE FEMALE BCX

Biscuit Factory 42 183 222 4 4

Candty Factory 16 35 51 3 <

Cigax Factory 43 547 $9¢ 3+ 24

Cigarette Factory 251 412 €Ll 4 5

Curing & Redrying

Bobacoo Leaves 326 433 819 29 10

Manufacturee of

Xarrow Falrics 208 376 S84 - 9

Hiso. &

Reaviny Mills NC 456 $10 1,006 &G 3 §

Manufacture of liouse

Furnishing 3 3¢ 33 - 2

hulgoidaery & race-

Uy Textila Coods 73 175 47 g )

Underwear & Cuter-

wear Eaftiinc 94 167 261 5 14

Cusitas Dresaacking

Shop - 17 7 5 ¢

Hen's, foy's Garment

Factrries 41 139 180 3 n

Wooen's, Girl's &

Bailew' Capwert Yoctories 7 100 1¢7 - 1z

Hanufacture of

Sli;pers & Samials 42 46 v 2 ) §

Menufactuser or

Assexbily of Padio & TV 33 17 0 2 3

Marafacturcr of

Unizullas § Caos 24 52 7t 3 2
1,869 3,35 5,954 1¢3 184

5 a6
5 1
59 1
$ 298
33 385
5 268
11 556
2 3
16 64
19 99
1 5
14 "
12 7
3 «“

5 35

5 25

164

re
-~ P

417

S03

385

%1

32

183
iu

95

593
1,117

8u

3,521 3,3
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TARLE 4.3

AGE AS OF LAST BIRIHDAY

NE 10, PERCENTAGE
16 - 25 149 37.34
26 ~ 35 156 39.10
3 - 45 58 14,54
456 - 57 27 6.77
58 anxl above 9 2.25
Total 399 100.00
TAHLE 4.4

HITEEST GRADE COMPTETRD

0. PERCENTAGE
Elesentary {(Grades I-VI) 78 19,55
High Echeol (lst—4th year) 159 39.85
College (lst—4th year) 80 20.05
Fifth Yesr Collag 5 1.25
Collisge Degree 38 9,52
Masters 2L 7.02
Vocatiorsl 11 2.76
Total 399 100.00
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TARIE 4.5
CIVIL, STAIUS
NO. PERCENTAGE
Single 213 53.38
Maxyisd 178 44.61
Separatad /Ddvorced 2 .50
Widon! 5 1.25
o information 1 25
Total 399 100,00
TAHLE 4.6

SPOUSE'S HIGIEST COMPLETED GRADE

ND, PERCENTAGE
Elementary (Grade I-VI) 3 12.78
High School (lst-4th year) 64 16.04
College (lst-ith year) 17 4.2¢
Gollege Degree 23 5.7¢
Nasters 15 3.76
Voatiocnal 7 1.75
Not applicable 222 55,64
Total 399 10C.00




TAE 4.7

MEER (F LIVIXG CHILDREN

NO. " PERCENIAGE
0-3 13 28.32
4 =6 37 9.27
7=-9 5 1.25
ot applicabla 244 61.15
Total 3%9 100.00
TARLE 4.8

DISTRIBUTION (' RESFORIENTS BY

COUPATICHAL GROUP

OOCIPATIONAL GROOY M. PERCENTRGE
Production-Ralated Workers: tansport,
eimant, maching operators &
laborexs 252 63.16
Clerical & Palated Woxks 89 22,31
Service Viorkers 37 9.26
Profeszional, Technical & Related
Workers 13 3.5
Sales Worker 6 1.05
Aninistragtie, Exscutive &
Managerial Workers 2 .50
Total 399 99.98
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TALE 4.9

DISTRIBUTION OF RESPONCENT WORKERS BY LENGTH OF
SERVICE IN THE QOMPANY

YEARS NO. PERCENTAGE
0-10 324 81.2
1 - 21 50 12.5
2 - 32 10 2.5
33 - 43 6 1.5
“ - 54 1 025
55 ~ 65 4 1.00
66 - 76 4 1.00
Total 399 99.95
TABIE 4.10

DISTRIBUTION QFF RESPONDENTS BY WEEKLY INOCOME

WEEKLY INCOME IN PRSCS ¥O. PERCENTAGE

0- 125 283 70.93
126 - 251 101 24.96
252 - 377 9 2.35
3718 - 503 1 .25
504 - 629 2 .5
630 - 755 1 .25
75% - 8@l 1 .25
882 - 1,007 1 .25

Total | 399 99.64
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saEx §.11

DISTRIBUTION OF FREPCHDERTS BY
TOTAL WREKLY FAMILY IKCOME

WEEXLYYIICOME IN FESOS . PERCENTACE
o- 312 287 n.e
3 -~ 625 76 19.0
626 - 938 20 5.0
’39 - 1,251 9 2.25
1,252 ~ 1,564 1 .25
1'“5 - l,m l '25
1,878 -~ 2,1%0 1 .00
2,191 - 2,503 2 5
2.”4 - 2’.16 1 .5
2"17 - 3'129 1 -5
Total 399 100.05
TARIE 4.12
NONIER (F BARTIKG MEMBERS
IN EEE FAMILY
M. PRRCENTACE,
0-1 3125 21.33
2-3 238 59.65
‘ = 5 33 8.27
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CONDENEE OF WOMEN

The reasons for the dominanoe of women in the inkmtries selseted
ware hyrothasised at the beginning of study to be associated with the
rature of their woek, In these indstries, wark requires good finger
daxtari‘y and good resistance o monotonous work. It iz assumed
that woman are better endowed with these quelities than men. Moxeovar,
decigion-mmking {n khese industries are mads by wonen.

The results of this stady show that wark in these {ndustries dose
in fact require good finger dextarity and good resistance to momotonous
work, especially in production-selatal activities. Majority of the workexs,
both men and waaen, clatmad that women are botter endowed with these
qualities (sce tahle V, 1), However, wmen have very little participa-
tion 1n dacision, meking. The little particiretion that they heve

e e

giving or conmltation.

R. WORKERS' VISWB
i. Mout Thair Particular Work
a. SBex-typdrg
Majority of the workers, 71 psr cent of whom were vomen snd
66 psr omt were man, in production-related work said that
the  they were hired for their first job because of their sex. Among
thasa wose first job {s not thedr present job, 58 per cent of
wonsy: workers amd 60 per cent of men workers said that they wewe
hired for their present jobs becanse of their aex.
In non-production related activities, 41 per cent of women
ad 54 per cent of wan said that they were hired for their first
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-2—

Job husunse of thair bedng wemas ox mem, gespactiv. ly,
Muoug these wihoss first jeb 1s not thedr pressnt b, 26 per
mammmanmammw
L T——
/Mmmmmpmam-m
The tendengy fre the wommn o say that they were hired
bectmss of thair baing a fammie is accowmted for by the faot
that thatir work, especially smong production-velzted workers,
requires good finger dexterity and good yesistance to
mumotonous work, which will be diocusssd mere lengthly in the
follawing section. Amony male workers who clatwed thet they
we hired heomwe of their baing a mals, their wrk irvolves
tasks requiring strength like £ifting weights and marseal
opsration of heavy sachineries.

b. Pioger Deonrity
anm&mmm%mmam

uhuumthtﬁnirnkmmdmmm
qulity of fingar dexterity. RKighty-fowr per oent of the female
mmm'meumammmuumm
better endiowed with this quility. In both items tha proportion
of famale workers is sigaifiomntly creatar than that of men.
Mwong mon-froduction related workers, 45 per cont of
femls workers and 42 par emt of mels woriers, affirmed thit
thair work requires more than an oxdinery quality of finger
daxterity. The diffsrunce botwesn the two sswes are not
signifiosnt. About 69 per cent of tha fghlmle worksrs and
26 per ot of male workers indicated that wamen are betber
endowed with this quality, Hers the difference between the
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o same {3 significantly different, {.e., bhare axe
dofinitaly more female workaxs than male workers who said that

wasn axe bettar endowed with this qulity.

c. Tlc anos 90 Nonotonous or Repatitive Tanks

Majority of prodivcticri-ralatsd woriers 89 por omnt of .
faels workers md 50 per cont of mals workers peportsd that
their vork vequires a more than an ordinary sount of tolezamoe

o monobonous or repetitive tasks. Alac a 93 por cent of female
wrkers and 51 per cent of male workers expressed that woman
are batter endowsd with this quality. In both canes, the
favorahla response of femala workers is significuntly grester
than that of the wmen.

Mg non-production related workers, 81 per omt of
femnle workers and 79 pex cant of male workers stated that
their work requires a more than an crdinery arount of
tolerane® to monotonous or repstitive tacks. However, a two-
percentage point difference in their responses is not signifiomnt.
About 92 psr cant of the women and 44 per oent of the men
declared that women are better endowed with this quality, Hare
the favorable fasponse of the vomen is aignificantly greatsr
than that of the men.

2. Profuction/Non—Production Brlated Work in Genersl
a. Finger Dexerity

Prodactiocn—related wolers - ~ 88 psr oant of female

wixkers and 83 per cmnt of male workers equally viewsd tasks

Wummm-mmmamu.
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ordinary gmlity of finger dexterity. A majority ef tham -
85 par omt of femule workers ned 68 par ot of male workers
agreed that wosen are emiomxi with this quality. In this
instanos, the proportion of wan claiming so is signifiomntly
greatar than that of maa. |

Even sueng nov-prciuction related workers, majority of them,
68 per ot of wvomsn and 65 pexr cant of men, expressed that in
ganexal work in ren~productica related workrrequire a more than
a oxdinary gaality of finger dextarity. Morecvar, a grestar
proportion of tham 52 per omt of fernle workers and 71 per omnt
of male wrkers agrwed that women ave better endowed witli this

qmlity.

b. %lersnce to Honotonous ox Nepetitive Tesks

About $1 psr osat of femls wmt €5 per cant of mlo
wrkeers in production also viewed production-relstod sk as
‘Wamewﬂmmaww
mnotonoas er Yepetitive tasks. In addition, 94 per omsnt of
femle workers and 73 por omnt af mile workars agroad that
women ave better enfowed with this quality. Here the
poportion ¢beoman agreeing s significently greater then
that of amn.

Lilewise, a amsidersale mmmber of them, 82 par omnt of
both famale and male non-profuction related workers indiowted
mmmmmemuusam
then an ordinary quility of tolsrance to monotonius ox repetitive
tasin. MHowever, 2 relatively greater proportion of women,
93 psr omnt, ciaim that wxaan ars better endowed with this




s

quality, as emmpared to 66 paxr omt of men worksrs.
B. MADENT VIIN

1., Sex-Ealated Work

Iooopding 40 menagament yespondents, there are specific work
situstionsosr eonditions, which require wommn's finger dexterity
and petience and which, thevefore, cell for femals workers.
These conditions exist in sterec-sssabling; sewing, outting,
packing and enbwoideries; cigar making) cperation of lighter
machines liks winding and push button mechines; wrapping of
bisoutits, sealing, packing sd comting; and threed changing,
among othars.

On the othex hand, thoss which call for male workers
frwolve tasks requiring handling of heavier machineries,
repair and mtintenmoe of machines; delivery and clsaning;
oparation of pressing machines which raquires strength;
driving and carpeatry; feeding ruw materials which involves
1ifting of heevy waights and others.

C. FiOT TITON/RAN-F. ODUCTIOR  FELATED WORK IN GENEFRAL
a. Pinger Dexterity

Majority of msnagesent respondants — 29 out of 37 ox
78 per cent agread that tasks of prddnction-related workers
reqaive more than an wrdinaxy qgaality of fingex dexterity.
In general, 73 per cant also agroad that women are batder
exiowsd with this guality. Nowewer, only 33 per ocunt of tham
claimed that tasks of non-prodaction related workars zequire
more than an ordinary quality of finger dexterity. Likewise,

only 32 per cent of tham said that wmen are bettsr endowed with
this quality.
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b. iscunce 0 Emotonous or Repetitive Talks.

Thizty-ans or 84 per omnt of management resporndents
viewsd talhs in production-velated work as requiring a move
then an ardiaary quality of solarsncs to monotonous oc
repetitfve tasks. Adout 78 per eant of them affirmed that
wvamn aie bobdtc ondowed with this gamlity. Also a majority
of then, 37 per emt meid that in gmerel, tacks {n non-
preduction reixted work require mgre than an ordinary qualitg
of t. azanos t0 monotonous or repetitive tasks and S1 pex omt
of then gladmed that wosan are better endowed with this

quality.

C. Union Vier

Thirtaen cur of fourtwen o 93 per omnt of wnion respondants
opine that in genesal, tasks of peoduction/non-production
related workers roquire a mue than an ordinary quality of

. finger Swmxterity. Rine or 64 par omt of them agresd that
wosn ars bettar endowad with this quality.

ALl of the wion resp Viants stated that ths tasks also
recuire 3 maze than an opdinaxy tmount of toleranoe to
monotonous or repetitive tasks. %en or 71 per cant of thmm
acoshed thet waren ave better endowed with this quality.
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FEALE MALE TFERRIE MALE "
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A. DOMIRANCE OF WOMEN
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|
A
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142 0.661 127 0.884 0411 73 0.536 56 -1.410

Would you sxy you were hived for

this presmmt beceuna of

yorir sex? 'm?d’ 0.519 76 0.596 89 -0.281 0.261 &6 0.422 45 -1.619
Doea your work regiire rore

than m ovding®y quality of

tinger dexterity? YES

0.721 140 0.587 126 2.299 0.452 T3 0.418 55 0.384

1
sé
i

0.842 120 0.294 85 7.944%* 0,694 3¢ 0.265 34 3.589%s

§
i
¥
:
;

than an oxdinery ampunt

of tolarance O monohonous

or repstitive tasks? YES 0.894 142 0.803 127 2,094* 0.808 93 0.789 57 0.269
Are wommn bettor endowed at
with this qeiity? YES 0.926 138 0.514 111 8.581%** 0,917 20 -0.435 46 5.410




PIOORYION RS s iiaue NN
T VBWRLE  KAE PRIE WE
ITEM -4 b
L B X B L3} P
Do you have fresdom of sovement? '
eS8 0.908 142 0.929 126 ~0.62%3 0,986 0.982 57 0.186¢
¥. VORK RELATED PROBLEMS
Do you hawe difficuity with
vegards to your household
chores hecsuse of your
eploprent? YPS 0.252 142  0.063 129 3.856** 0.164 0.053 57 1.970"
Do you have aiffion™ - with
regaxds O faxily bescesuse
of yomr wgvm s 0.141 142 0.126 127 0.361 0.064 0.035 57 0.539
Have you had any health prob-
lems ox phywiosl corpalints in
are related to your work? YES 0.190 142 0.252 127 1.228 0.123 0.138 57 -0.575

X = Proportion of respondents; N = No. of respondents

e, Significent at a= 0.05; *, Significent at a= U.01



mmmmmwmﬁwmm
significant.

wm-wo@mmmmmm
Mmmmumwmwmmmm
that their respective ompanies were iks sany industries where
mmnymivamhﬁvalylmm- than men, Moreower,
ﬁndﬂmmﬁnwmm-ﬂmmm

qme:almmtaignﬂim.

Mbmmamttbmmdfm
mnhdmmnhmmmthmmml.
these were hiring, working eonditions, pay, promwtions, training and
sduoation opportunities, nringandoﬁ-tdncipumrym,
work pece, work organization, and work scheduling. In all of these
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{tams, the proportion of fesale or male respondants clatming

el treatmant between ssmss ranged from 35 to 100 per csnt. In
addition, there were mo signifioent differencec betwesn the famle
and male respondss in both production and pon-production categories.

Discrimination
W7NMdMdemmdﬂ
workers 4n the production cabtegory emd 10 per osnt of both farals and
mle workers in ths non-paoduction oxtegory claimed that they hed
baen discriminmsted szminst in ono way or another. However, the
difference in percenteges betwesn tha to saxes was not signifioamt,
Also only 3 pexr oent of faale workexs and 4 per cent of male
workers in the prodecticn cxbtegowy and 5 par oent of female worksrs
and 3 par cent of male workers in the mon-production category said
that they had been discriminated against beceuse of thair sex.
Bere the poxosntags point differences betwean the two sexmss were

also not signifiomnt.

Work Timing

Bven with respect to items relating to work timing, e.g.,
work in shifts, fiwmed hours, control of wxk pace, and fresdom of
eovemant, no sigmificant differences were found cut betveen famale
ad mmde woriaxs.

Twanty=four per ot of fSemals workers and 26 per ot of
male workers worked in shifts in the production categcry. On the
other hand, 8 per cent of female workers and 14 per cent of male
workers wokked in shifts in the nomrgrdduction category.



T3

mwmammmnmmaw
workers in the prodnction ewtegory have fimsd hours. In the mon-
mwmmmqummmfmmsam
ot for the mla.

mmmammmwmm;wpumam
mmﬁwmdmmmmmwmﬁm
had control. In non-produstion related activities, 90 per cent of
female and 93 per cent of mals had contxol.

At least 30 per cent of malas and femiles in both production
mmzummwmmumtmmm.

Work-Related Problem
bbnignifimtditmmtmﬂxandmmwithm

to having difficulty with wigkrds to their recpective femilies and
htﬂrqmt—.lﬁxpmblnorpmnialc-phimmmmstyur
dhich they thought were related to thedr work.

mmmutmhmmnmmam
Wmmmmmmwfmqﬁmmw
their fmnilies because of their employment. In the non-production
mm,ﬁnmmswmmfmhmuﬂlpc
cent for mle workers.

About 19 psr cant of femile wox' ; and 25 per cent of male
mmwmﬂummuwamm
mammmmmﬁnmymmmwm
related to their work. mm-p:vmvttmmhbdactivium,tha
mrtianmupcmmfmahmmmdlepumm

male workers,
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Thare is, however, a significent differsnce between female and
mals workers in both pradection and non-produaction catsgories with
mmmmwm-nma
Twenty-timee per cont of female workars and only § per oent «f mmle
mmmmmuummdmm
and only 5 pex cent of male workers in the ron-production oxbegory
had experienced this ¢ifficulty. —



Table 77/

BY ITEM, DY SEX, BY TYPE OF RMPLOYREE

PROPORTION OF RESPQRIUENTS, MRMBER OF FESPONIENTS, 2-65TATISTIC

PROCUCTDRI HOR-PROUUCTION
“VaNE MALE z TRALE MALE, z
=™ 51 M 2 2 1 2 2
II. MIE-TBALE LISPARITIES
Would you say that
menSwonen #ith the
s job am yours have
higher salariea?
BEQCRL 0.847 98 0.826 86 0.385 0,775 & . 03348 33 -0.783
MALE MITCHER SALARY 0.002 958 0.081 g6 (.02 0.150 &0 03031 33 0.764
PFEMAIE HICHER SALARY 0.C71 98 0.093 866 1.436 0.075 40 0.061 33 0.238
D. Sex-Ralated Sitnaticna
In sty {oCastries, woren
generully receive relatively
lower wagas than men, DO
you think this i{s tha cas»
1 in this ompeny? YIS 0.197 137 7.139 122 1,241 0.127 N 0.21d 57 1.276
would you say that you are
given squal treatment with
oen/wosen workers {n this
corpany with regards to
the following?
a. Hiring: 1 Equal 0.928 123 0.923 117 -0.063 0,852 & 0.94¢ 54 1l.611
2 Male 0.C32 12% 0.060 117 1.0 0.016 6} 0.037 5¢ -0.70%
3 remale 0.040 125 0.017 117 1.051 0.131 61 0,019 54 2.2%*

¢ , Sigrdftomnt at a=0.95



NOMN-PRODIXTION
- TRRE WX rEOR WALE s
n n XL N H o w X N,

B. Yorking Gonditicns: ‘

11 Poual 9.960 124 0.%23 117 0.57. 0.950 €1 O0.883 LS | i.202

2 Mals truated hottox ) 124 0,043 117 - 0 € o.oMm 52 -

3 Famale treated botter 0.040 124 0,03 117 -0.244 0.04%9 & 0.038 52 0.293
c. Pay:

1 Bgmal C.286 id» 0,947 11 -2.100® 6,289 61 0.88) n o.M

2 Fale tyeacted botter 9.052 119 6.033113 1.773 8.53 6 oeF3 %51 0.543

3 Feale treated Deatter $.042 139 6,018 1313y 1.079 0 61 0.039 51 -
d. Promstions:

1 Epal

2 Mzla treated better .91 171 0. 9N011F 5 0.1 S6 0.%) 5 -0

3 remle treated better 0.03¢ 1X1 0.065 111 0.932 ¢.08%9 56 0,038 53 1.512
e, Training and M. Opportimity . .

1 Pgual 0.917 10 6,972 i07 -1.735 O0.027 355 0O.@88 52 0.748

2 Mals treatnd bettar 0.018 10% 0.009 107 0.563 0,054 5% 0.077. '52 -0.48%

3 Femals treats®d botber 0.064 109 0.01% 107 1.627 0.018 S5 ¢.038 52 8.677
f. PFiring and othox measures

1 Byoml 0.956 114 0.948 11% -0.2687 0.949 59 0.980 51 -0.26%

2 vala troatad bettar 0.017 114 0.709 115 0.5M 0 9 0,020 » 51 -

3 feoale Aoested botter 0.026 114 0,043 115 -0.709 6.032 59 0 s -
g. ek paoe .

0.949 117 0.920 112 O0.856 0.933 60 0.94) " 0.174
2 Male treated heatter 6.009 117 0.05€ 112 -1.963* 0.967 GO 0.0 LY § 0.63)
3 rexale trestsd better 0.043 117 6.0272112 0.568 O & 0.020 53 -

RS



P SON-PRODUCTTON
TPERE IE FRALE W :
by, ] } [
5 . TR ¥, n ¥y L
h. %Work Organisation
1 Bgual 0.9%8 118 0.947 114 0.395 1.00 58 0.923 32 2.1¢3*
2 NMale resadnd better 0.008 118 0.026 114 -1.062 0 58 0.038 %2 -
3 FPemle treatsd better 0.0 118 0.02¢ 114 0.359 0 58 0.n38 52 -
1. "ork Schedunling
1 Bgual 0.98) 119 0.947 114 1.52¢4 0.93 61 0.944 S4 -0.223
2 Male trestad better 0 119 0.02¢ 114 - 2.6)3 €1 0.056¢ 54 -0.606
3 ramle troated better 0.017 119 N.026 114 0.402 0,013 ¢€) 0 54 -
Bave there bsen inetarcos wheae
wvere digcriminsted egainat
yi:nw way? YFS 8.0€6 13 0.106 123 -1.153 0.097 7 0.103 S7 -0.150
Tt £ yor ?
becauon O Bax
W;gs you 0,029 69 0.044 63 - 468 0.053 8 0.027 37 0.575
E. ¥ORK TIMDG
Do you work in shifts? YES 0.239 142 0.260 127 - .43X 0.082 73 0.140 S7 -1.1c8
Do you have f1wsd houxrs? YES 0.732 142 0.767 127 -1.0%2 0.%04 13 0.930 57 -0.528
Can oon txal work ’
npu-? ms oo 8.79%6¢ 142 .77 127 6.018 0.877 T3 0.877 57 ]




PROGR YN KH-PROD PO
TRE T R TTRAE L4 3
by | = == 4 = =
X ¥y X3 ] X h o]
In gerwwral & he mske of
malatod workars reguire a
nre then an oxdinary
qmlity c(mﬁngu Sextzrity? e.3'p 12490 C.82F 127 1.202 0.635 T3 0.649 S IW.4X
e vomsn betber ot
with this quelity? YES .834 223 0.€76 195 2.13555%.826 48 .24 22 129
Do roize a aore Swn
2 opdinexy aamet of
wiscenos 0 onotonous
ox repelitive tasts? YRS 0.907 140 0.849 126 1.2%2 e.819 7 0.828 5’1 0.319
Are women better endowsd
vith this gmlity? YES €.938 12¢ 6.731 108 4.3759%0.93¢ S7 0.660 50 3. N2

¥ = Proportion of respondmats;

R = Fo. of respondents

.. W at -0.053 “. MM et =0.00

G



R4

haem were hypothesizad to contribute their labor and gkills,
mmmmmmqmmmmasmua
notivation and drive. In retran ﬁuy;hdwe berefits sl as sconmmic
and social wall-baing, ssowity and sanse of parposs, self-reliance
and astaordration. In addition to differential ledels of contriba-
tions derive differential levels of benefits.

'nntmluotﬂusnmﬁrdm'ﬂmtmdoinfwtmmm
their Jabor am gkills, their intalligence and capacity for decision-
making a3 well as motivation &nd drive. In retinm, they deriwa
econodc and social w.n-bvirqmﬂmn-itybutmtmcxnmyam
of purpose, self-reliance and anlf-determination (sce Table VIX.1),

A. QONTRIBUTIONS
l. Buman Resources: Lavor and Skills
Women s the cdublistments stidied compeised 62 per cent
dﬁnmlmm,sd;mmtofxmmﬁmmﬂ
45 per cent of non-production workers. They rosees gkills which
mablatkmtoparﬁmmmmm,ﬂnimmg,huttmg,
mﬁq,namblyofmmmxgaﬂms.
2. Intalligence and Dec{sion-Maling
‘meyomnrisadnpnrcmtoftq)umagmxtmdﬂpm:
ot of middle managemant. Mong the women interviewsd
mjority of thew (47-50 per cent) hawe no participation in
matbers ard on promotions, firing and disciplinary msasure,
vage setting, fringe benefits, worl pace, work organization,
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9%

wrk schedaling, ccmpesry plans and program, profuct plans
end finapcial zapacts. They have mseningful participaticn
anly zn the form of inforsstion giving and consultation Le
@aly oo aspect: hirug and pobhles solving and eome

kind of perticipation-elso thzouch informetion giving and
eonsultation in promctions, work pace and work scheduling,

Tifty-foux per cent of woman respondents in the
poeduction category and 81 per cent in non-jroduction catsgery
participated in the hiring of esployees through information
¢iving and conmultation. In poobles solvirg it was 40 pex
ot of women respondents in the production oategory and 48 pm
omt of then /n the mom-production cstegory was participeted
thrergh {nforetion giving and egndl Setion.

In issues like prosoticons, work pace and worh scheduling
20-37 pexr @ant wommn Pespondents indicmted tiat thair pertici-
mmmmmmgtw-«nﬁm.

Mspects 1ike compeny plans/[rogram, proluct plans and
Mﬂmmc&lyam«mg\.
Motiwtion and Drive 4

About 64 per omt of wowen workers in the production
category and 59 per cent in the mon-production category that
they work abovt the smee as most others. HNineteen per cent
of them in production catagory end 23 per cent in the non-
prodoction ontecary said that they work harder than others.
Thooe who work lass hard than others comyrivad 10 per cemt
dMMmmmmmmu;cm
in the non-production ocatesgory.
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Jmong thoee who work harder than others, what sotivatsd
them was the fact that they had relatively bigger responsi-
unwmmmm.amkmmauﬁmt
1ike having to woxk in pacs with the machine, or with the
Frosmcs of foul mealling chaxicals, ani the expectation to
receive more pay or get promotad.

About 23 per oent of thea in the production category and
23 per eant in the non-poadaction eatagory sncoucage: or inepdre
othirs o work hsrder. 7his they do by oumwelling them,
recxwwniing thm for prosotion or disciplinary actiom, settirng
dandlines sl giving them oprortunities to take over during the
ahsesnoe o€ other surwrvisors.

Other Contritmtion

In sddition to, women acctdiing to 62 par cent of Esnagemsnt

ruspondent showed a better quality of work than men. Only 30

_ por omnt of then {indiceted that sen &id women are about the

smme vith yegards to their qmlity of work. More of the
negeent regporxicits, 49 psr cent, belioved that women

sizsed better attitude towsxds work as compered to 5 fxr ot
who belisved otherwise. Mwwower, a mjority of them, st lenst
¥ pex omt acompte] that women contribute to stability, pesceful-

nesn and discipline.

1.

Economic Well-Being

As fndicated in the chapbar on workers profile, they dexive
income from thess industries. The average incame per woman
worker was Fl67 a wenk.
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2. Culturai Well Baing

Mt 46 psr cent of women workers in the production oategory
are staiying in school. In the mompeodustion category it is
42 per oant. Lilkewise majority of them were supporting samebody
6. g. sor/Ssyhter and/or w-m in school.

Rout 44 per cent of tham have had occasions to indulge in
leisure or xelated activities suwh as fardly outing, pionics,
novies, visiting and others. Also, according to 95 per cent of
them, their copanise had provided or subsidized culture-relatsd
activities like caltaral presentations, piped-in music or pionios.

3. Security

A mujority of them, 68 per cant of production workers and 58
per omt of nonprodaction work:rs were temporary employees. Only
32 per cent of production workexs and 42 per ot of nonproduction

On the other hand, at most, 4 pex cent of the wamen workers
said their respectiv companias provided old-age security in
adition to 55S banefits cr child-care facilities for their childven.

4. Madical Sexvioms
Majority of them indicsted that their company had provided
then asdicel sexrvices and about ona-half of them have availed of

these facilities. .
5. Sense of Purposa, Self-Determination and SelfeRcliance
 considerable proportion of some workers, 47 per cent of
production workers and 64 per cant of nunproduction workers were
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confident trat vit: Lefr own anltfioatior  talent, sidld
and egeriace - they wculd praygirss {n tie comvam.

tiomaver, a majority of thom, 34 rer ocwt Of ST iuction
workers and 81 prr cout of ponproducticn corhors o woly would
cheoss anothey coaxany if Boy onuld begin warting all cvar ajain.
Inly ¢ pex cent of woduction worrars amd Lt jer et ~f ronyrduntion

workers would definitaly; choos anotlsr oowy AT,
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PZOFORTION OF RESPONDENTS, NUMBER OF RESHFCNDENTS

BY ITEN, BY fxx_ BY TYPX OF EMrLOTER

______mm__r_:tg__ RO PRODUCTICH
—biALE _.M.z z PEVALE N2 4
N T Iy R 5 Lo h Y
IIT CONTRISUTIONS A¥WD ZENE-1ITS
Do vou participate in
deciglon-tnking in their
campany? YES 0,197 142 Q283 227~1.654 0411 73 0,%8 57 0,499
what is the nature cf
your participation in
the following issues?
a, Hrings
1. none 0,318 A4 Q273 44 0463 0,125 32 0,261 23 1,290
2. information givin:y 0,545 4h 0,568 44~ 0,217 0,812 32 0,565 23 1,990 ¢
3. joint decision
meking with wot, 0,136 44 Q159 44~ 0,374 0,062 32 9,174 23 _ 1,315
b, “romotionss
le none 0,727 Ah 0,639 45 D.304 2489 32 0.435 23 0,249
2, information Aving 0,208 44 0,222 45 7,196 0,344 32 0,348 23 _ 0,007
3. joint decision
oriltlag with mgt, 0, 068 44 0,085 45-00,367 Q,188 32 Q217 23 0,164
¢, Firing & other disc,
measures
1, none 0,750 44 Q609 46 1,439 0,576 R 0,261 23 24333 ¢
2, information giving 0,205 44 0,304 46~ 2,083 0,303 33 0,652 23 2,584
3. joint decision
woking with mgt, C.Q45 44 O, 087 46 0,800 0,121 33 0,87 23 0,407

8 Bignificant at a=0, 05

88 Sigmificant at g=0,01

b
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: z Z
o oM 5%
d, Yage Setting
1, none 0,886 44 SO, 773 M 1.414 0,625 32 0,478 23 1.429
2, information giving C,068 44 G155 44 =1.349 0,250 32 0,435 23 1,443
3. jcint decision
making vith mgt, 0,45 44 O0,06% 44 0,465 0,125 32 Q,B7 23 0,446
o, Fringe Bonefits
1, none 0,241 44 0841 44 0,688 32 0,455 22 1,603
2, infcxmation giving 0,136 44 0,114 44 0,314 0,250 32 0,500 22 1.888
3. joint decision
making vith ngt, 0.3 44 O, 045 44 0,572 0,063 2 0, 45 0,286
f, Jork Faco
1. none 0,578 45 Ooh9 45 0,850 0,548 31 0,364 22 1,319
20 Information g:[ving 0.356 45 O 422 45 006‘5 0.387 31 0.318 prd 0,078
3¢ j~int decision
making with mgt, 0,067 485 0,089 45 3,391 02,065 31 0,318 22 2,476
g ¥Work or-anisation .
1, none 0,531 44 0345 &4 G,438 0,581 11 364 22 L.5%
24 inZormation giving 0,318 84 2,318 &4 0,800 0,355 31 A9 22 2398
3. joint decision :
"mkin{; with 't. 2, ;M1 &R 00136 A4 -00670 00%5 31 .-w 1.713
h, Jork acheduling :
1. none 522 46 00590 “ 00&5 00531 32 ooyl 23 00813
2, informetion giving 370 46 0,205 Ak 1.7118 0,375 32 0,435 23 -0,590
3¢ joint decision
making with mgt, el 46 0,205 44 0,97 0,04 32 0,174 23 -0, 877
i, Problem solving regarding
work oomdition
1, none 0,362 47 G4 453 037 0,394 33 O0,17% 23 1,758
2, informmtion giving O,4QF 47 0,422 45 -0,176 0,485 33 0,565 23 -0, 588
3. joint decision
neking vith ngt, 0,23 47 0,178 45 0,405 0,121 33 Q261 23 1,342

® Amifierat at a=0,0%

Qo
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L Loowm Lo§ no% G

Does yo:r company provide or
subsidige culture-reloted
aetivities like culturnl
pr«eser'd:atzi%l_‘é plped-in musle,

picnica? 0,955 135 0,976 123 0,903 0,945 73 0,964 56 G, 5
Are you a employece?
1, peranent G316 139 0,341 123 0,434 C.420 69 0,333 &, 0,986
2. temporary _ 0,623 139 0,659 123 0,413 0,579 69 G667 54 N.396

3, roennl

Uoer the conmpony provide olde
ame sccurdity in z2dditien to
S8¢

benefit? ES W4 L2 0008 123 ST QL 73 0,53 5T -0,325

Doecs the cormpaiy provide
erxre freilitics Tor the
children of ite rorkers?

YES 00014- 1102 .O(B 123 00467 “).061 73 f.o':53 57 "~o3,5

mve rou availed any of thase
fuetlitice? LES 0T77 13 2,785 13,247 - 2 0.4 5 -

Does your coupuly provide

medical corvicees Tor its

‘jorzers? GBS 0,761 142 7,"11 127 =3,992 0,263 73 0,742 57 0,337
‘Irve o mvpilad o there

cervices? IE5 Ced71 110 0,431 105 <0,153 0,544 63 Te54 50 =T, 043
leve -rou hrd ocescion to meke

- use of these la:t -ear? YES G4ll 129 0,414 111 -0, %48 0,377 & Te315 54 0,716
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ChEADE VIIT

SUMALT, INPLICA: [085 SND NECORERDATIONS

SRTERRY
o pligut o woswn worisra in Pnilipping snclety - a noclety

which rolativeldy (lveo preut recpest to it woman vadors @l yot
has dome very ouie sor it wi-e workaro - provided iepotus ﬂ‘orl
tho wdorbulling of (hic sludy. Biio etugy on ookt workers in woosn-
doolnabted munuiastaring eotabidcicents ooagat to find snswors to the
followving quesilouy:

(1) Why &0 wean woslnrs predusinsio Lo sons eutablivhoonts

g Che Hlvo dadic aroad

{0) vhse io wheds slatuo %0 Vie-a~vis gon eoluyees of

edmiler pocitloas; ana

(3) Uhat comisribuvions wousn ke and tho Lenefits they

derive from el owtublishosato.

e tarpet of ww wiady wore e nisstewn (1) industry groups
whitoh had boon icdemcivied thrmugh hd Waticnal Censto end Statisticy
Office dsla wo vomsa~C.zivated cunsar e [wever, these wore kot
all teypod wiane one indowiry peoap {(alwtoiluneous nrucesairyg of
tobaccs leawves mof elooshere claswitied) ied no cotabliahmert in
Motro Hamils, ubile two establivhosats (warufacturing chowing end
emolring tobadteo) mfumsd to cooprratse ALl in all, a total of
ootoblic®r ita wory curveyed, 1+ of which had unions, Qut of thowe,



399 vorkers, 77 wotasiaalt poprsocnta. ivec an® 1 union officials

ware Larvicwsd (sou Sle V., for the broakdoun of vorltor reag-

pondacta, Whle Ii3.1) for mapwinmal and Table 1II.°) Tor untoa

rOEniante e

Tho

following aru the ponend ightighto of th» atudy:

1o G Sha Docss . w ar oo - the raslto of tha atudy

Brow Tawt vorl 1 the swlooted indistrien coen 1n0ved
resalre moad Singee dacterity wnd oot rocistonce €0
OOBOTONCALS wwakie  Uaism was proven drus 2 ~uclally in
prodactics - awisted autivitlea, and borne by tho vieds
of worlmiw, iceiey s snled of ficials intorvimend,
o bolisves tint wousern are botter ewiowsd with such
udibles Lan x0e e s, thereforrs, bad to do
wvith czo'e Loiny alrsde Fomale worllars were tims hrod
for worig vGlin required good finger dextorily and natience
(Gegey abivo aucesiiing, wrepping of bismits and the
1ikeds Fale worliors c@ weo obther hand were hired for
tocia vidoll rwowired uadling of heavy machines, oo
vall au opaacclions <Al reyuired strength.

O tho Stobv on Moucp YigeA-Vie Hem Worltest - it wan

found aut Choe 1o gonaral, thore wors no Wimaritiaes
botwonnn Use (.o s0uG o torme of salary, ant wosk
oanditiono. Howrwr, wo nowe roally no baule o cone
oluding furtier abnoe i &ed woiten nerinr: (LITerent
funatioame kevortitvisss, it was noted froc thr survey

2mt ealarics of voth are geawmally coiline . to the
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oinimme, Wiile Lth suees & Zeot statod that they had
beon discriuizeted spdnet because of thoir ez, the

figuras vurw ne@digiblo. In f£mct, the peromitopge point
difforeicon butvesa the two mowoe were not signi®icant.

With regue-ds to vorkt-related problems, thero io
&lso o sdgxdficent differanoe betusen om znd womsn on
fwdly and healthroistod ampecto. This is not coying,
hewaver, tut workors oo not muifor the brumt of working
I8 vuilaciuring conoorns. I sbsoluto torms mule
waltery exporient: more Raadth or vhyeical probloma thun
woman ia buth na~praduction end preduction catogories,
perhaps beorucs of the nesvy work men porfors. Dut
vonan eapedially the pldiso-retors also suffer Hion meacle
fatiow owt of porforitng Sadks which are ropetitive and
ccaipmn for edgat (6) hours a day.

Thore ie, novordeless, a eignificont 4 fforence
Latveen Bomale aud rale workars in both productica and
end son-production categoriese This 1o pointed cut in
the aress of botswiesping wbore ferale workers find
HULNARIYY in usiz housesold chores as a resmit of
Qwir oxgiicycinke

3 O Contudbitions pad Benofite ~ waen definitely comtri-
buto more to the lubor prodnotivity of their cocmpaniocs
Judging frou their ehoor mader and aince it is their
oidll snd talset that keeps the ramufacturing process
goings ¥t Lo thus leasntadble that they have no neaning-
ful participation in dociaion—mking (Le., in unge-



wwotting, fringe benafits, promotimia, work ovpemdzation
wd the Yika).

The only ilsmwa thay were alloved to neticipate
n are in the hirtug of gew workers and in problem-
wolving ca o lucser soale (1.6, thr ugh mere informa-
tlon gving end oousmlation). Tho other dumicn indioated
vere oonmddared amuymusnt docatn (™in finding bore out
the Meulty o e ewrlior etudy on Yorke-n' Preticipation
in Bwguaent ia the Filippines \hich found out that
& aloar dalivostion of managemen® veruus vorior functions
exist and thocuino, workors' partieipatica in Coclodon-
medng Lo alvut mil especially in nomewnionized firca.
Aganan, skeizle, 197906

it ia ot sarmrising, $herefore, to find out that
wonan ware not wotivated or had tho drive to .ork harder
tha others. 4 fev of those why work harder eald they
ware sotivated o o so becanse they had relatively
bigger respwsibilitivn then othurs, or thad ¢ keoy
Ppoce with i sachines wui above all, becmise thay
expootod to recoive moro pay or gst promotad.  Ansther
ountyibution L the quality of wordiggut in by the woman
wiitol manageeecat indicated as betlor thm tinse of the
met. Tho morv mignliMcant contridution vamon nake,
bowever, 1s tosards the stability, peacefulnens and
diocinline in the vork ccammity. This wax accented
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by 844 of managesent poople and forme part of their
basia for employing wowen workers.

As to the benefitos voren derive from working

the following were founds

as Belatively lov economic benefits as womexn
on the average get only F169.00 per weeke

by Despite their incoms and their work achedule,
a great umber hsd time for loigara, coutinue
their studies mund had been able to support
others in school. Commantes it is good to

» note, provids pubsidigzed culture-related
activivies like cultural preecentations, piped-
in music or picnics.

ce Om gecurity wmatters, majority had no job
security s¢ thoy were only teaporary in
stetus. On the other hand, only a handful
of workers (4%) imdicated that there were
provisions for their age-old security.

d. Hedical services vere claimed %o have been
provided, but only a hald of the workers
aveiled of the cedical facilities. Child-
care facilities for children ware provided
by at most 4% of the oompenfes (despite the

provision of the law for guch).



Oa _Self-Relignsa, S¢ ‘-Retercinetion snd Benmo 0 of Furpoost

A coaadderehlo proporticon wire eonfiden® they would progress
in the compemy wvith their onz qtzalificati.onn. Hovever, it van
notod that in ponerml tho compemlen do not give tho workers oppor-
funitien for grovth =4 advwaceant, Womon workern therefore
bardly ddsetify vith tho compramy. Adwoat all probably would
chocro sitother omguuyy 12 given the charee but dofinitely some
world opt for other cormeriosz. This 1w rore or lena sn indicmtion
of acos alicaaticn frem tho oomany they verkt vith vhiech does pét

ppeaR woll of meeapesent.

DPLICATIONG:

All thsve findings peoint oot thei womon indeed poscoss the
1doal qualities the erployers are looking fore. And yeot the
ocomosio end cootal berefits ‘hey rive theee workarn are comfined
to the minimms. 7o noms cnoes, ¢Sy did not even approxiomte vhat
the law restired of thom,

In this matter, it is worttalt'le looldnp inte the reasonn
vy coployers are apatnetic sgping® thelr ewvn workers who give
life Co their cwpmxice. Do they wucd ses the lang-rvm effects
& their aputhy on the produativity and protfitability of their
enterprines (zot almo to memtion industrinl peace)? This would
of courso indicate the nesd for further studies on the matter.
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Based on the wuxrwey Zindings, a three-prongeal apyroach will ke
rRada that is, recomendutions «wre dirocted: {a) towanis the enployers
(b) towards the woxkers and workaes oxvganimations and (c) towards
gwverTemnt agercdes conotivned with industrial relations.,

A. On the et of o cavdovietst

Two things .o Lean :zoven in tids survey. First,

women workars GO poeeess Uw functional qualifications and
mmmmz..ummwmmkmwpm. Second,

wooen workera (1n induitrics wivge they preqoinats at least)
occatribute more o w prowctivity of the copaay than thedir
male countwrpasts cince thuy do the bulk of the work., It is

but proper, therciore, to ceoomuend tne following:

a. Jo enriclswat schoes or lwmanization of work Flans

b.

to rediuce monotony and borersom suffored Ly vorkers.

In soow ctigenies, tius takes the form ofeworkers
peticdpation in decuding ratters whitch affect thwa
such as in tiw opmpanisation ¢f work.

e forms of ralsastion by glvwen to counteract the
effecta of faticue ani phynical axertion, eapecially
for pisce—rate workezs. Same com.anics, for irstance,
lat their workers stand up to srfomm exercisas after
& pericd of tima. Scme offer their workers recreational
factlities through which they could "lose tlxassalves
in sweet rolaomtion. ”

flexibla work sciedules for those with young children
ox 0ld ani disatled people to take care of.
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d.

L.

Koy

Philippine sccisty has entrusted to itas akcled-pecple
the oare of these groups of people. This would reduce
the tensicn of tha worker causec by worrying about

thoee left at nooe.

ccaparable frings benefits to rmala and female workars.
P instancs, patcrnity leaves might Le grantad to male
workers (pwachaps 2 or 3 days lsave wibh [ay) to enbble
fhem o tare care of thair wives and thair nawborn
bublew o0 wwt the ron can aleo @are in child cave.
OConsddering {ta effacts on the femily planning program,
howawex, 1c 13 oleo recosmwaded that paternity lesaves

be Ximicsd up to the fourth cnild only, wiich 18 the
some limit £at oy thw gowerranent for tax exwmptions

for chilire..

fmprowad medical facilities and health cave systens for
workexe. 43 it 15, wedical facilities and parsonnel are
immenionly iockiing. In soms oosanies, cnly a small oo
eyl with headacne sedicines and antiseptics are
movidad. In a big ocompany matwed Ly over seven hundred
people, for instance, a mexe 5 fest by 6 fest space was
designated as ta8 swmeugardy voam, with only & bed and

a small medicing cabinet as the facilities.

systegatic lob evaluation sioculd Le conductad. Hare,
@i farerves as to skills required, education and tzaining
neaded, rosponsibility, effort and working conditions
will be defined ard yiven point ratings. This ocould
form e vasis foxr pay or salary scales, vhere no job
evaluation etists, thege iz O reasurityg rod agaliwt

which curpansation structures can h» constructed,



\02

As such, eployees perfoxming different kinds of jobs
would be recaiving the sams iy as vas found in one
oxmpany wwce a Sosenxen was supposcdly receiving the
samn rato a3 the persons she vas supervising,

B. On the Part of tiw Vorkarafiorlers' Organtzation:

1.

3.

.

Worlowes should rezain vigilant of thair rights and
rerponadbilities. In other worits, they should not be
eftaid of Lringing up thair [woblera to the proper
arthoritizs. I aot, smnagemeat waild always think
that wvexrything is smooth going.

Unions and othexr Sorms of workers' organization (L.e.
infoxmal gooups, o ciiquen) can be marshalled to halp
txmove the lot of the workers, Imeployers should not
aleo tahe than for granvted because through tham,
eamployers can footar the cooreration of the workers as
theee oryanizaticas can bs instruswts for (roductivity
and discipline in the plant If properly utilised,
Undcns shculd look more alossly into the neads of women
warkars. As of now, vy fes unions are responsive
0 the problems of its wowan nembers bocsuse majority
ralagata them to tha background. On the other hand,
wmen should ergage xore actively in union affairs,
fight for their rights and work for more Lenefits for
themsalves as well as for their brother workers.
Union education and reseaych stould b» undertaken to
encourape both wale and female workers to participate
=or? ambnaively in wnion affairs. Ffforts should be
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macio o train leaders so that thewe laaders can pexrform

their ivles effectively.

C. On the Part of tiv Goanrrnuents

1. Striot anforowent of labor laws especially on shift
work. As it was Pound out by an International Labour
Urganizeiion swvey, shilft work are detrimental to
wmen vioiars and husen and social cogts of shift work
hoavily oub@igh the sdvantages of saift work. It is
recoarciad that women, especially those who are pregnant
and those wio nsve young children and old cr disabled
people o take care of, be spared the graveyard shift.

2. The govexrasnt ehould encourage particijation of wamen
in manpover training prograxs  1n onvler to open xore
doors o them instead of relegating them to secondixy
or mo-vallad "wcm.«x\"/\j p'llhis woarld give wanen
opportumities for self-imrovement, advancement and
growth.

3. lagislacions permitting equal opportunities for both
saas o ender fields of their own choosing should be
passed. As of now soms pchiools jractice discrimination
agairct womsn in @ome courses. An oual efucatioasl
opportunity Asw would take care of this. A re—
womination of the working conditions, as well as the
wages and fringa benefits offorded the women in
the manufacturirg and othex industries should also
Le drw. Special emphasis mast ta given the adhszance

to labor standards and safety of tis: WOCkers.



4.

On tha Hasis of the "'no work—no pay” rule governing workers
in the sork plece, workers paid cn pisce-rate and daily
bgsis are admmly.atlmmd by frequent bxrownouts

in the Hrtro Manila area where majority of the mammfactu-
¥ayg octablisiwants are located. The goverrment who
s MERAICO cam help solve the workers pxoblem by
adopting measares to minimisse or stop completaly the
ocoourrenoe of hymancats., This way the pdece-rade

ard dally-patd vorkeas, who get only a mall psroentage
of their regular pay everytime a bxosnout occurs, will
gt tw maximm resuneration due them for their day's
labor,

The eeployy oan help solve the problem of
brownouts by installing devices which allow full
utilization of salight to light their factoriss, hance
supporting the enargy congervation drive of the
goverment. A dewios like white plastic roofing for
factories which allows sunlight to light factories
is being adoptnd by a few marufacturing establishmants

in Metro Manila.
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COUCLUDING STATSMENT

Nomen evesrywhere have multiple roles and resjponsibilities to pesr-
form. In the performance of their functions, scoiety expacts a lot
from them. If they noglect thair children, they are Llawel for the
concomittrnt child paobiena like jusenile delinguency axd waladjustment,
Studies in fact lesad o tie coaslusion that severe Lientity cxrisds,
apdefy ard alispation syndicees in children are tz-~oceaule to the kind
of rothexrs they have. In the leme, hsbends expect woien to be model
wives, rumning e house efiiciently &s though they are running a businsss
entorprise, and caterisg to thelr mals nosds. Otherwise tiwy would
pabl.mdﬁorﬂairmtminﬁmxtymmﬁmakupoﬂdmrlm.

At tha workplace, the dxuands on wangn for efficiency are
heavier since amployers expact a quid pro @O arrangemment labor
productivity $n ezthange for wages . Ahere 1o no room for mistakes
in this kind of setting. If not, thewibe of e supply and damand
in the laboxr market will opply.

All of this point to ane partioular aspect, that 1s, non-cognisancs
of tha poculiar needs of wonan. Socisty has dona very little to lighten
th2 working wooan's burden—hane-wise or office—wiss, Bult tha situation
is rot hopeless. ‘Though it would sake a long time to change institutionalised
noese #ad valuas, & light shines through with the aid of ressarches such
as this which focuses on women.

In the final analyuis, howewer, it is tim women thamselves, through
thair organised strength and collective consciousnesa and with the
solidarity of thair brother workers, wo can change tiw rules in the
factory, at home and in the bigger sociaty cutaida in favor of wamen's
oqihlity rnd fresdom.
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with tha struggle for yesce. ‘Thay called, therefors, for solidarity
anong woren of tha world 0 guarantee the preservetion of peace, which is
an essential ondition ofor the solution of vital social problims

ornfronting ween.



Castillo, Gelia T. The Filirino Joman as Hanpower: Image and Brpirical

Roality. Legusa, Phdilppines: UP Los DBancs, 1976, 263 pages.

Ta study deals with wonen's participation in the labor foxres.
It providksa data on employmsat of urtarn ar-d rural women as wall 23 mon
according to oocupation and industxy qroups. It alsc gives inflormation
on industry groups and occupation wherpe feales predominate, All these
ralevant informaticn are presented to depgct the picture of the Filipino

woman., From 8.6 suthce's discussion of the Filipina es a member of tha

Filipino working vife, a child-tecrer, a decision maker, a participent in

politics, ete., the resdor could et an inege of the multiplicity of
roles and realities faoed by =ha Filipino woman——that crueaturs who is
sometimss “emancipated and liberatad, " sometimes “ ooy, retiring, and

surservient.”



Lpstein, Cynthis Fachs. Wonen's Place: Options and Ldmits in

Professimal Crrears, Eerkeley:s Uniwersity of California Press,

1573. 221 peges.

Epstein theorized that Aarican women undarperform, anderachieve,
and underproduce. Wﬁxisummﬁhwitooamuﬂ\amofﬁus
book . mrmm,mnmdﬁmmﬂlogicalawxmmwmﬂfymmcm
factors that aspign women to their place and keep them in thair place.

Conoemad with women's lack of participation in the jwrestigions
occupational spheres truditionally reserved for mem, the author looksed
into problemw of participation that womon enoounber. Sho escsninad thus
the idsals, imsges end ideology of woemn and woren’s rolss, the socializa-
tion of wamen's roles as well as the structure of professions and how they
affact ’uunm'n participetion. An insight is aleo given on tiw ingide
pr&mmumdmmmmmmmmmymnmmlmmt
within vhich woren heve to adjust to.

Although countless sex-ralabed proulems poee ohatacles to the
vrofessicanl participation of women in the labor foroe, tne authoxr noted
ﬁuttt'hnramwloimmmmhhdpmumimtmdfwuot
pax status. m,mmmmmmmﬁmtmmm
[mfmmuluﬁnudrminmiteiﬂwrmmnmimmmumhmm
mlnmwtmmetmﬂnmw\ohm&mgoodforwmmms
pmmmmmmwmmmmasmmmﬁw
rough spots of vy wmowesl life. Nevot:theless, few wwen, 28 Epstain
MImtad,mgmmofuuaadmlof}nrd knocks.



"T'oquality of Opportunity and Treatment for vixen Worlers.” TReport VIII.

0 Onfarence, 60th S=usion, 1975, 40 paoe

This report giveas a general jcture of wwen in the lalor
force in the derwolopead and underdewilred oxmtries of the world
and toudhes on factors affocting the wewolution of woman's employment,
vocational guidance and training, the seaxch for equality of opportunity
in wployment ad ccongation, tw rigut o waternity protection and
fandly plamning, and strengthening the social infrastructure as well as
amployment and faaily resyonuibilities.

A dizcussion of problers of women in the Thdrd "mrld 1g alaso

included.



Gelber, Sylvia M, “Women and Wosk in Canada: A Study of legislation.”

is 14 an aiiress delivazed by‘ Ma. Gerlber, MNMrector of the
Yanm's Burean of Cansda to the 23rd Mmual Conference held at the
Induetrial Falations Canter at MoGill University, Montreal, on
April 3, 1974. &mmpmﬁlegi&laﬂomaﬁfwﬂnngmenwm
U8 couwmtorpaxta, !aglalaticos favorshle to Canadian women that are not
enjoyod by U3 wonen wozkers wire discussed in this article. Sha also
mentiorsd datz on wan's laror fores participation, their educational
levals and oomupations .

Ma. mmwmammmmtmmmm
mmmmwmmwmmmmmmmmmmmm,
ﬂmhmmt&mwmdeqmlmyﬂozmmpmuoe. tha also
anmmmmam&xmmmdm-imgwm
negmgatxmoteufwulolabmfo:minlmrmmgmmumu.



Instituta of Soclal Studies. Molicy wovishop on

wown and peolopyent:

Vith Specdel efrrence to Rural Wanewm.  Ail 1o- July 31, 1377,

“eport. 102 pagesn

Tis monogroph Inoaporates tw results of e discussions and

countyy papars subnltusd Ly women ocondrg £rae Bangladesh, Ghana, Peru,

Cnile, Socoalin, Mexion, 6ri Leoka & oawiiom. A

lot of fnasiguts can ba

dgerived fram thoe councry opeviances of dwise waeman, oost of whan

dwalt on the "suxual vpiress fon™  of wixamn in the Tuird wWorki. Some of

thess wonan clawoy not only Tor eque) pourticigation in the affairs of

sceinty, tat also for more lwaane treatccat.  She country papers

tries to docurent &l of thia. oY 1aslan)s, a4 country paver reported

that femle circuraion is stiil prectised in thelr country. Many wmen A&~

e

[

subjrcted (o sluvery and early marrisGey #ma an

and  dleposing proiexdy.

¢
:Arxcluded fyom owning

e



Janewny, Elizabeth. Mmn's Wocld, vonn's Plaos: A Study in

Socdal Mythodplogy.  idddlews.; Penguin Books Ltd., 1977 350 pege.

Mﬂanxythcawnirxyttmdiﬂuiafof the world by sestes evolddred
and how 1t operaba 18 ho subiject of this boo. As such, it re—esuminse
{deas hald atont wonm wid tall rois. For this, the suthor wglored
various sooletzl Lolisra in oxcer U0 uniaxstand the dimersions irvolved
in the dichobnmy of pan's worif, wooen's placs. Sherexel -y oo -that-only
mythe-thdsgedanreeria- bk foe- Tkt and—th whtdndnn ey 30w

Ihe book prezents sn covsnilaticn of vecious writings, which give
indlcations of the roles weesn ciay twoughout the eentucics -- roles
which stean from sociotsal belists axwiv waem's [ Jaca Werow man' 3
tarrain. Pointed cuotaticns wora used by the aurhnr &s searving point
of evary chuptir to egphasiss tha polnt that tra myth {s all peevading.
Neverthsless, the bosk aleo recognizes that thars nee dovelmprents which
treaten to chemge he nyth. tut the aathor indicated that neither loglc
nor camgaladon will exzdicaia e Coanarcation lines, hetween the oooes

as the myth is Lograired i{n the fealimgs.



Juvellana, Yolanda Q. (Ed.). iknan and tha Law. (uezon City: UP Taw

Cinter, 1975. 120 paces.

Inooxporated in this nonograph axe lectures of notabla women In
Phil{ppine tooiaty like Dr. Irens R, Cortes, Judge Lourdes P. San Diego,
Director Flavida Ruth Ro.iwo, Atty. Tecla San Andres Ziga, Dr. Liceria
R. Soriann ard Or. Loardes Sawictores -~ - all delivored in a tiree-day
Foundtable Cunfexenon ocn i topie, "l deving for viaaen ull Equality
Before tha La.," held at (ne U2 Law Cantey, Queson City,

Tei topdes neluln discussdiny cn wamsn's right wder the 1973
oconstitution, worem in €, Jamdly lov, pwotective legislation for women
“abor, wa e present stacus of K0 wrew in fields like politics
govarnent, ofducation wad bosfness, Soms of the ,/'lmmn_.iﬁ incluie useful
strtistics us paposns of aocmontation.

ihe papers precentod are not Limdted to a statemwnt of current
conditions of the Pilipinss. A historical analysis of Pilipino women's
participetion in the difterent fields is also includad plus a discussion
on tha Philippine calutre, traditions and custums which affect women
participetion in society s vall as tlm changing conditions and oxutlocks

vhich lad to sam revisions in the law.

<



Jones, J. H. "Japaneso Wosen and the Daal Track Brploymnt System,”
Pacifioc Affairs. 491 589-606 (winter 1976-1977)

Jones discusees tivw cazl track eployment wystenm practiced in
Jepan. Based wowe an the socially-Getermined roles sat for men and
women, the {dma gous: wan Uve by work; woman live by marriagoe,

The erplliment systen xaliccts dds. Thas, there is tha wide die-
erepancy in wvage sclde foo males and famales in the various age groups.,
Proanotions based on senicrity ave faster fior men than women. Retirensnt
pay is l2us for women, Fea yeoaive such banefits as housing and special
eslunents which ave dmiad €0 woeun workers.

Those conditions ezt in Jopan evem ¢ the Japenese constituation
provides equality of ths wweo bafora the law and also despite the fact
that Jepen was & £gnatosy of X0 convention Ro. 100 which called for
oqual remamgration. Jonmes opined that 1t s the vaguaness of the lawm
on aquality which allova for the interpretation by managanent in a munnee
suitable to ocpany policiss.

4



Keyserling, Mary Mublin. " Woanmpowsr - An Urderutilized Resowrea,”
in Unemployment Insurance Reviow. US Department of Labor, danpower

Mdnistration., Feb, 1978, 6 peges,

Ronsons axs given atout why haif of all women letween ages 35-55
are new labor force partledpants, But this article doss not give sny
explenation on vhy women are conesntraced in less-skilled, less-paid
ocomupations such that thelr tuleats are under-utilivad.

It reverthaless reports on tha creation of stats oormissions on
the Status of Women £n the US ant the taska these comissions accomplished

for womem,

0



Lloyd, Cynthia 3. (Bd.). Sex. Discrimination and the Division of Labor,
New York: OColusbia University Prees, 1975. 426 pages.

"2 ocllection of exasays presented in this book dspicts new
directions in coonmmic ressarch on women. They were written in responss
to the need to axplain the dmantarinvolwed (n ths dramatic rise in famle
labor furcs participation. FHowsver, the book doos not Linft ftself; to
this aspoct. Conmistirg of five parts, it exsmined the vavious difficulties
mmmmhymth&axmmlmm,mdiﬂmum,
disorimination end cocupationnl cegregatica. It also looks inte the effects
o&mwmmmlmmsmﬁww”lumofmmm&u
oconondes of womsn's 1iberution.



Mancke, R. B, "Lower Pay for Women: A Case of Eoonomic Discrimination?”
Infustrial Relations. 10 (Oct. 1971) pp. 316-326,

The paper dabunks the wicely-hald beliefs in the US that women
are simply viotins of econcuic discrimination with respect to pay,
becmize the main reason for this are sai~relatsd phyeical limitations.

e author found eut that most wosem naither oarn the geme
wages ror hald the sawe jobs as equally poodactive men becouse employers
believe that on tho average, the turnovex probability is much higher for
waent than 1t {8 for men. Three approaches wexe thus suggested which might
londto the elindnation of oax-related pay disparities.



Mangahas, Mahar and Ho, Texrssa Jayms. Inocame and lLabor Foroe
Participation. Quemon City: IKDR, Shool of Econamics, UP,
197¢, rmo. 3.

The findirgs show that thare is a genern) tendanyy for female
labor force participation rute to go down. The suthors sxplain that
increasing ramber of Filipinas going to echool. Despite tals
mmm,m,mmmmmmmﬂnumym
sing dus to growth in the population basc.

This work also givis data on th incosmws of wumen corpared to
mn in various industries inoluding sone explanations for thedir wage
differentials.



Mill, John Stuert. On the Subjection of Wowmn, Gresrsich: Fawoett
Publicationa, Inc., 1971, 127 pagaa ,

Thiz book contains the complets text of the original édition
of sn essay Mill wxots move than a oentury 8go. It was writben 60
yeary bafore Rritish womem fully won the right to vote and 25 years
before the Married Women's Propexty Act. Meny of Mill's ETUREnts
ammwmmiwmdcm&mmmmtmwwm.
Tbabod(pxuviﬂminmungimi@mmmmukmmywmmmm
bmmdﬁmmm,m’minpmﬁthmamthom&xm,mdm
wiat bonefits are to be apectsd frem glving woran tie frve use of
thelr facultdaen,

Though coneatved several decados ago, 1ta ideas are timless
a1 thay deell with matbers which holds truas evan today. Foxr instancs, the
mithor®s Imageg of bondage and slavery describing women's status in
soclety satill peruist in most societies.




Nickall, 8. J. "Trads Unions and the Position of Women in the Incustrial
Wage Structure.” British Jouwrmal of Industrial Relations, 153 2

(Mdy 1977), pp. L92-210,

Tis article repcxta the vesulte of an empirical study which exavined
the impect of unionms on tho wages of nen and wemen., Nickell analyzed the
Lnctdrane of frings banefit schamse &0 vl &8 thw ywlationship bhetween
ths onllective bergaining seructure ond saliene aspescts of the labor market,

A nzdbar of wago xegressions ovex a lkrge corus-eection of mindmom
list-hoading infuastyies s poesenced,

Yindings indicuto that wnlonisation doss increase ferale wvages
slightly rere tham ¢he mem's whon thoy amm coversd by local or national

Sdng arnecmats. Vieen e widde-veprosontsd Iin high -
wire Indisstriss so mabership In a union with stwong local bargaining power
ie thelr only hopu fn erhsacdng thair positions awxl of mising thaly wages
at the leval cf their mrle comnterparts.

&



Organization for Economic Co-opsration and Developrents. Irployment
of Vomen, Final Rypore of the Fegional Trace Gidm Seminar

hald in Paris, 25th-29th toverar, 1903, 385 pages.

The purpase of the semirar was to provide trade union representatives
with a clsar ploture of all espects of tha prublems involved in the enploy=
mant of women to help them In daficexiing the inmtazcsts of women. As such,
the differont dimsrgions of wurm's parcicipation in erployment were discuseed,
At the first part, ths ecctent of wonen's apployment by country and sector
was tackled togethar with tha xol: of wawsn in modern goclety from socdo-
logical and comorio viesgeints. Otlsr papare dlsowssed certain aspocts of
women enployment, working eovditions of wamn and sotial services designe.d
to halp women combins work end fardly xesponeibilitfes. Incluied here
is a discussion cn what yolo treds wilonisn has with vegaxda to the
ewployment 07 woman,

Cortzy rayorts of participants from Austria, Denwark, Franoe,
Irelard, Italy and Noremy vere likewise presented to get a clear pioturs

of the status of working wmen in trese countxies.



Organization for Boonomic Oo-operation and Dsvelojment. The Role of
Women in the Boorwxny. Paris, 1975. 125 pages

mmmmmamﬂuudﬂmw
suimittad to ten werber comtries (Australia, Felgium, Cannds, Dermark,
W,m,rﬂ,m,mmmm)mmmm
totintnmﬁmmvndmnupes"mafm'sm\ajmt. It covers
the following fratures: wansn's participation in the lobor force,
wtmdmpmmtud\mawmmt, the differences in statue and
pouibd.litiuﬁotmmemt, including differences in pay, prolless
dtndlymimndwwdahﬂdmmﬁmﬂim,mdthamum,
mlmmwmmuﬁlmgiahum afgecummmmnglcymmt.

mm&mumwmmmwmﬂmfuIdaumﬁw
subject indicsted sbove. It presants a comarative picturu of variocus

mmumummmumuuofmmﬂmmy.



(shima, Harry T, 1973. Eoncmic ixaelorment, Plarming and Hie Fole of

of Yomen. Prper presentad at the Asian Trade Union viomen
Seminar on Population and National Develoment, 11-27,

Octobar, 1973, Haitla, Philippinas, .

Oshima peviewed briefly the natuxe ard results of development
planning in Ezst and Southeast Asia. Ha concluded that as a vhole,
planning failed, mainly becsase of thr3 dovelopment stxabogy adopted., Us
doscribed the major problems that cocuried as a result of the failures
and the emarging Libor-intensive siratsgy in Southnast Asia.

Woren, o averred, can rake various contributions to this new
gtratagy. ‘They have muitiple roleo to perform: a3 ~«OTKers, they
contxibuts to the growth of real GP per capita; as child-rearers, they
can help change social valuzas; as the ones in charge of bukmeting,
marksting and other household buainess, thoy can study what 1s "rational”
spending and savirg pattexra; etc.

Oshima stresesd thet women's wle in national development is
most {mportant fram the point of view of a labor-intensive strategy of
development, especially in Sostheast Asia. Be thus encouraged women to
consdder the mles hs outhlinsd, and take part actively in commamity
oryanisations which can make thess labor-dntensive schemas operate

a!twﬁmly,mﬁmﬁmhombewimmﬁotjobamﬁmhbormm.



Simons, Aele, Fresdman, Ami, Dunkla, Margaret and Blarr, Francine.
Exploftation from 9 to 5. egort of the Twntieth Century
Frend Tes): Poroe o YWomon end Buploymamt. London: Lexington
Books, 1975. 200 pages. ‘

e treatise of this back is that wawen, no wkatter what their
qualifications eve, inevitably suffer from disexfmination. They amw
chemialed indh low-status, low-paying jobs. They work in “femole
conpations® which ags nedthor wniendzed “ox protectsd by logislations.
They heve slinm chances for top managezant jobe end they are denied the
realization é8 thair potentials,

This work thus deocriras how employears, unione and govenmemnt
agencies tread wammsn workexs. It also podges out the orucial r-le
edscation plays ir developing sest-rols convepts and in laying down
the demarcation line botwesn the saxns,

mm&mmmmwmmmw
guidalines for thoee in a pesition to snd erst discrimination in the

Lalor force.




“isaa, Po S. "Ths Role of Horern in Business and Inciostry.” Internatimol

[ )

Lawar: Review. (FPetruary, 19430, pp. 11C-132,

The article suwmarizes the role or wwe Filipino wosaan from the
Spanigh peried to the present. aviefly, it discusscs legislations
affecting wonem, litaracy, vocational treining axl woeen in indugtry,
Other 1ssues 1o wogen and s of work are also touctad.
In thiz ragand, the authcr cit=d statistics o indicate that female workers

gesirally are paid ruch lower than male workars.



Social Resesxch Laboratory. Siuereotyrsi, Statug and satisfactions:. ‘The

PLlipina Moiyy Fllipinca. CQuazon Clty, Gndversity of e Miilippines,

1977.

Thig suxvery esplores the statuy, social relations arnd asternotypes
attached to F1ilfjdno wamen L carxying out thadx various rolea. A sariss
of four paparas presemt the cafoors of this survey. Qe paox focuses on
Women in Maeriese,” dlscuss iy tla pultdple rolss wawsa play In twe hare,
Anothar looks Lato “sopen ard Lord " arxd esplaing wy soow women sork
while othars do not. Thie also cougares the work ebavior of men and
woreen. AN artiols titled “Struygls for viwstiga” ewanineg factors
detaxmining waran®s ocoupakicnal poestige. The last write-up dwedla on
"Parscnality, Storectypes and Actitndes.” Bexe, dificrences in cultural
values batwoen men ard wren axs discussad. Soclalization amd sarly
childhood expericneas are cite~d as cruciel in the formation of made-

female roles,


http:occai.cn

Stromberg, Am and llarkesy, Shiwley (ibd.). Worklx, Theories and Facts

in Perspective. Caiifornis: Mayfield Publishing Company, 1978.

450 pages.

M™ie 48 a collection of articies written by diffevent social scientists
from varicus wniversities in the UB. Owvaerall, the bool emphasizes the
differancen between the work exgeriences of men and waren: how thelir
socialization and education yeepare thaw for different worik roles,
how their life cyeles and carears Lintwroct in distinct ways, and how
thaiy positions =and mobdlity in organizational hierarcides differ.

This accumlation of rexiings reflect the grovwing concern for
a better understanding of the role of woren in the labor force. It
offers enpirical data and analysis, critiques cf previous theories
and modnls, alternative thacratical bases and some projections about
the future.

Booncmia, sociological and legal appeaisals are mdde atout
waman at work. Taken together, the erticles here indicate that the
vork experiences of wamen and mon differ. Tha editors amncluded
that 1t wvould be frwalid to study men (s most studies did in the past)

and then generalize on women by implicatdon.



US Department of Labor. Undarutilisation of Women Workers. 1971,

25 pages.

Bumgraphamqmummﬂwmm. It discusses
mmmemxumxmﬂumuum'a
share in professional and tectiicnl woxk.

Itmpnmt!mtmlmxtiﬂtfmthmmx&mimninﬁmvs
have oomparnble edisational ritainmants, starting salaries of womsn
collegs gradhmias are lower chan mem. However, nO Yeasons axe given
for this. Likewiss wemen are said &0 have a dsclining shara in
profeeaicnal snd technisel work. The articls disclosss that many
woaman are undametilized fn ralation to thelr educational achieve-
ment, have high waployment rates awony thedr adalts and have high
poverty incidence avong fanilies hesded by women.



vapi, Rarkara E. (Bd.). Women in v Nve Auia. Favls, (WESCO, 1965,

529 pages.

he: main foous of the book is on the chancirg social roles of mn
and vomen in South and Southeast Asia. It (s a collection of studies
wiich describa the fmpact of thw new public status of women upon the
pravats and domsstis lives of hoita séxes in comtries like Purmag Ceylon,
Indin, Indorsala, Laos, thlaveic, paiisenn, Pdlipgpines, Singapore,
Tiniland and Viethun.

The hook consists of threo parts. An introductory eseday Ly twe
oditor starts with a discussion on undagstanding the social rolas éf
vanen in Socth and Scatheast Asia. Fart 11 represents the main focus of
the ook garsovml accounts of wezn's experionces in the Aiffarent
countites mentionad.  Sociological stdies wers appendad to support the
auto biographical narrations. “he two apoachns wern presented in an
effort to obtain trus comparebility. Howewer, this proved difficult to
attain dus to tha differences in training and outlook of thw contributors
of the articles. Neaertheless, the articles are informative as they
prosented true-to-life-eogpericnces oi ween in different societies.

Part XTI pwresents a suawiy of wanen's crangdpation roverents
1in Southarn Asia and a e raiic wxevey which discussed the prospects

faced by an expandfing populadden.


http:diffeim.nt

"ignen at Work" lsbour Reesaxrch 61v p. 46~-48 (March 1972)

'Rmarticlepvzavﬂiﬁsdatmabmt!'dtiﬂxmﬁmutmk. Liks
wrmmmmmm, thaaa_\mmarevicwmof
low pay, whe her thay bs miidled oxr unskilled, compared to British men.
The suthor explaing that discrapercy avists hecause vomEn uwxisrtaks
mlﬁ&mmﬂmmi:ormdftxnﬂ. men ape not allowed night
work without the pormission from the cospany. roreoverp thay hsve
e jcbe: wmmramwﬂnﬁmﬁly,mwuwm

"gainfully esployed.”



“Working Women Especially Burdemed.” DG8 Report. No. 14-4 1978,
Mmmmmmmwaw)

page €.

This reports the main £indings by the Socidlogical Research Institute

of Goppingen Unfveraity on vwoxking wamss. The highlights are as follows:

1. tore = zoxe woxen ave taking on the double load of job and
househoepdng,

2. Job prtdsisction depends on the dsgren of voustional quelifications.

3. A high degres of wark satisfaccion exists, Moot weeen (739)
mmkmmmmwmmmwm
status,

4. With resards to pay, 906 veguated thempslves as diecriminated
sgainst in comperdeen with man, ‘

5. Main stvocses nemed ares wm (318) oneo-gided
physical stzntns (310), pemsannt ausosotration (228),
errvipoomantal conditdons (208), heavy physimal strains (419),
sensory burdens (11%). Dot phyaical and narve stxaina

6.

e




