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THF EFFCCT OF MARRTIAGE, CHILDPBEARING AND MIGRATION

ON THE LABOR FORCE PARTIL.PATION OF WOMEN

INTE"UCTION

There is & dilemms facing many women today in-
cluding women in the Philippines. They are being en-
courags to participate more actively in community ac-
tivities and various occupations are becoming open to
them. And yet they are gtill expected to play the
roles of mother, homemaker and dutiful wife. How can
these two types of expectations be reconciled?

The lapor force participation of women is a
coumor.ly usec indicator of the active participation

of women in society. In general, the gize of the fe- -

.male labor force is roughly correlated with the status

of women in the society. Especially in developing
countries there is an awareness that the skills and
potentials of all citizens including women must be
tapped. (Boseruy, 1970)

On the c>her hand the societal expectations for
woman include the care of ic children and responsibi-
1ity for household functions. These expectations and
the work they entail often 1imit women's work outside
the home. Migration is an important life cycle event

which may also affect labor force participation. Thise
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study is an attempt to Measure to what depree marriage and
childbexring affect lai.. - force participation and to investi-
gate the affects of migration on women's work. The life cycle
aporoach wiil allow us to pinpeint critical time periods in a
waman's 1ife that dwteruine the extent of her participation in
society,

_ .Thc collection and analysis of life higtories (or life
cycle deta) is & relatively new field of research in the study
of population proplems . Informition on the dates of important
everts is very wel;. .. in understanding relationships between
thes:. In thig Way We ean analyze past events which .y have
contributed 1c tha Present situation of the respondent .

Sta\“ct;nen't of i Probles

Thiz study aims to measure the effects cof marriage,
childbearing and migration on the labor force participation
of women wging +. life urcle approach. Indicatorg to ieasure
the clanging effects of mirriage, birth of children, and mipra-

tion on labor force participation. 1" he develoned,

®ject:ves '
1. To investigate the cammon erployment patterms of
women 1n the Prilippines and compare them with those:

of nen.
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2. To relate these employment pattetns to the marriage
history, childbearing history and migration history
of the wamen.

3. To formulate indicators of the changing effects of
these variables on employment.

4, To use these indicators to measure differences
betweenwmeninmlardmbanamasandbetwen
age cohort's.

§. To indicate im lications of these findings for
passible policy alternatives.

Significart and Foiicy Relevance
This study is different fram other labor force studies in

that it traces the respondest's history of labor force participation,
instead of only looking at her presemt position. This approach
allows us to look at ehange. between germtior;s.

The results will aid in thé prediction of future partici-
patimbymnaswellas indicating scme factors which may act
as barriers to such participation. A successful development pro-
gxmswuldtapﬂnmsamesofallthembwsofmietyammus
any barriers to the participation of half of the population are vepy
important to discover.

Comparing the participation indicators for different age '
cohorts will allow us to ‘xace changes over time and perhaps

predict future trends.
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The results of this study could indicate the need for
such services as vooational trmining, employment referral or
child care. Studying the effacts of migration or wamen's em-
ployment could indicate some effects of government policies
on mgretion, espacially those aimed at reducing movement.into
urban areas.

RELATED LITERATURE

Social Indicators have been used to measure change in
various aspects of society. They are especially helpful in
planning for econamic development and in locating areas in need
of help becmuse they are lagging behind (Andrew, 1973). Indi-
cators are also weful in focusing public opinion on certain
problemsiin society becsuse of their quantitative nature. A
good indicator sumarizes as mch ag possible into just one
figure and is aimed at making a difficult problem more under-
standable (Sheldon, 1968). Therefore, the use of indicators
should halp make women's problems and contribution more visible,

Many foreign studies have focused on women's labor force
participation and onl; a fes will be sumnarized here. A compre-
hensive Brigish study used diffe;mit methods to study women in
different types of careers.(Fogarty, et. al., 1971), A general
eurvey investigated the effect of various variablcs on labar
force participation of women. Many of thre questions focused on
the family situation and how women cope with holding several roles
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at oneg. Case studies of women in certain occupations like
management, allowed indepth study of barriers and opportunities
in carwer development.

A. U. S. study investigated the kinds of wor usually
delegated to women and the reasons for job discrimination.
(Llezd, 1975} Here apiin the traditional image of woman as
homemaker acts as a barrier to women entering some kinds of
OOCUPAtIONS .

Recertly more studies have focused on women in develon-
ing countries. Yousse® (1964) has discovered four patterns of
women's labor foroe particination. In industrial societies a
larpe proportion of women work outside the hame. In Latin
Arerica the pattern is far women to be employed mainly in do-
mestic and trade services. In the Carribean women have hirh
labor force participation and relatively weak famil, tier. The
Middle Eust pattern is the most conservative with women exnected
to ¢ .terd to the family and only a fisw working outside the home.
Youssef finds that the marriace cmtoms have a great deal €o do
with women's labor force participation. In Muslim Micdle East
socdeties the very young age at marmage and high fertility rates
ere very important factors limiting women's labor force partici-
pation.

Ester Boserup (1970) has traced the changes in woren's

role from the trediticnal village to the modern cities. In tra-
ditiomal agriculturel areas, women have specific and important
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roles in tha economic system. It was the growth of small towns
that raised the position of man and caused women to drop out of
the labor force. In & modern industrial city many jobs are not
appealing to women because of long, infexible hours and lower
wages given to women.

Philippine studies have also focused on working women.

In Gonzalez an Holinsteinere' (1976) compilation of studies,
the attitudes towards warking mothers was discussed. A majority
of Filipinus seen 1o approve of mothers werking in certain pre-
ferred jobs like office work or handicrafts. Women's reasons
for working included, aside from the economic aspect, the need
for fulfillment and thecd.sire to meet and interact with more
people.

Cagtilio's 1976 study of women workers is a comprehensive
analysis of the various surveys and census that have compiled
statistics on emploped women. Castillo found several factors
which are increasing women's force participation. One is the
increasing age at marrizye and another is the slight reduction
in the fertility raetes. In fact, the stud- states that when
the roles ©f being & worker and being a nother are incompatible,
fertility is lessened.

The status of woon survey, which 1s the source of data
for this present stud -, has already produced some findings about
working women (Social Research Lab, 1977). It was found that
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whether a married woman works or not is dependent upon the
husbard's approval, whether her mother worked, and the fam ly
income. For single woman the predictor's are low income, whe-
ther her mother worked and the presence of servants. At least
in the regression analysis, the mmber of children did not have

much effect.

METHODOLOGY

Secondanry analysis of a natiorwide survey was used for
this study. The survey, entitled "A Survey on the Role and
Status of Women ir the Pnilippines,” was conducted in late 1975
and early 1976 with a nationwide sample of adult women, married
as well as single, ages 18-59 plus a smaller sample of husbands.
The survey was supported by the Philippine Social Science Council
(PSS0) fieldwark was conducted by survey research osnters affi-
Jiated with the PSSC network.

Questionnaire sonstruction,. The project started in July,

1875, with the researchers preparing schematic diagrems to show
the relationships among varisbles to be s-udied. Next, auestions
were devised to mmasure each variable and, in a series of meetings,
questions were improved, adde'd,.vr deleted.

in September, the questionnaire was pretested with a sam-
ple of &8 female respondents. Of thece 32 were from an urban
area and 16 frmanmiarea. Urban and rurael respondents were
randomly chosen from Project 3, Nuezon City and Paombong, Bulacan,
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respectively. To iysura pretesting of all questions, working,
non-Jorking, merried and urmarried women respondents were ob-
tained.

Both the frequency tabulations of the results and the
personal insights of the interviewers were used in revising
the questiormaire. The major pvoblem encoumtered were with
the Tagalog tramslation and with the unfocused nature of some
answers .

The final questionnaire covered a variety of topics:
family relations, decision-making, and housework; time budrets;
work experiencas; fertility desires and expectations; retres-
pective questions on one's own upbringing; attitudes toward wamen
and the querida system; genere]. cultural values; pender streo-
types and self-images; satisfaction with one's life; subjective
judgments of the status of women; household camposition; and
geveral questions on s0CiORCONOMLC characterigtics, such as edu-
cation, income, residential history, media exposure, and so on.

Once the questiomnaire was finalized it was translated
into Tagalog, Cebuano, Ilongo, and Ilokano hy the Social Research

laboratory. Other tmrslations,'into Chavacano and Tausug for

exampie, ware done by the field staff in the respective areas. All
translations were checked by back-translation into English for
comparison with the oripinal.

Samling. Fer the survev a total of 1377 adults were
interviewed —- 1,596 womer and 393 men. The woner were between

the ages of 18 and 59 and tne men were all hustands of married
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female respondents. Half the sample was selected from rural
areas and half from wban areas as defined by the National Census
and Statistics Office. The sample areas for the rural population
consisted of 40 barrios with 25 respondents from each and the
urban sample areas were 50 barangays with 20 respondents each.

The samling for rural areas wae done in three stases.
First one province was chosen to represent each of 10 pegt.:’crns,.
excluding Western Mindanzc. Then the rural sample of 40 barrios
was allocated among the samrle provinces according to the rize
of the rural pooulation in the region it represented. Specific
barrics were chosen randomly. Ffrom each barrio, a sample of 20
households was drewn, and one woman aged 18 to 59 in each house-
hold wes randomly chosen to be interviewed. Five hushands in
each barrio were also interviewed (Table A).

The urban sample was divided into two parts: larce
urban areas, (Grexzter Manila, Cetu Iloiln, Racolod and Navao)
and smaller areas with populations of 10,000 to 50.000. The
50 sample barancays were distributed amons t'.e urban areas
acorrding to their population size. A different sampling frac-
tion was used for the larye and -mall #reas so that an adequate
samle could be drawn from the lnn’l areas. The rarergays were
chosen rendomly and 16 households from each harangay sampled.
Sixteen women and four men from each barangay were interviewed.
Some smaller urban areas were included in the sample because of

the nresence of the PSSC survey center, whereas other nlaces
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Teble A3 Sample provinces for rural subsample
‘and number of barrios

Region and sample Foneurban populae Percentage No. of sample
province¢ tion® of region of total barrios
1. Ilocos 1,296,370 513 2
La Unien
" II, Cagayan Vulley 1,452,963 575 2
Is.b.l%;
111, Zentrel Luzon 3,636,368 14,39 6
Fampanga
- IVe  Gouthers Tagalog 4,928,546 19,51 8
Cccidental Mindoro
Cavite
vV, Bicol 2.397,250 90"‘?9 b
camarines Norte
VI, dectern Visayas 2,652,233 10,50 . &
Iloile
VII. Central Visayas 2,186,590 8.65 3
VIIl, Eastern Yisayas 1,919,416 7.60 '3
Leyte
IXe Northerm Mindanso 2,801,424 9.50 b
Agusan del Rorte
X Southern Mindanuo
Davac del Korto 2,394,72% 9.48 4
Toetal 25,265,875 100,0 ko

"Population figures are fror Fuilippine Population Data Sheet (1970)
of the University of the Philippires Fopulation Institute. Totals are
elightly larger than Census totale because they include people in institue
tions as well as in households,
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Urban areas in ‘ample and respective
' proportions of sample
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T

Urbun srea i;‘;i:a g:;:?ntion ::r:::;:g:p Nogn::nszgile
. L Gre: ter Manila 1 3,182,116 100.0% 10
L Four following urbaz areas
W12r Pe Cabu City 2 347,116 37.4 b
‘o Ilcilo City 3 209,738 22.7' l
b, Becolod City & 187,300 20,3 2
v« Davao City 5 178,471 19.3 2
oV — —
Suttotal 922,625 100,0% 10
o 1Y Smziler urban areas
LIV ifs Cotabato City 27 51,328 19.6 6
"\ dolo 29 8,586 17.8 5
? Zumboanga City 31 42,001 16.0 5
o X ’ Legaapi City 34 35,911 13.7 L
|'. Dumaguets City b5 21,811 8.3 2
A ’ « Ozamia City 47 v 18,772 7.2‘ 2
- o Digos ¥ 17,891 6.8 2
}5. Tuguegarao 58 14,681 546 2
,;i:: P“. Fuerto Princess 65 12,814 k.9 2
ok — — —_—
Subtotal 261,791 99.9 30




- 12

excluded hwosuse nO canter could cover the area.

Mata collscticn. The interviewing of respondents was

done over a thrwe month period, Descember 1976 to February 1977.
Interviewers were recyuited and trainsd at research centers in
each region. Supervisorsz conduciad spot checks to verify the data
oollected.

Data analysis. Intormation was coded and transferred to
computer tape. Far the present secondary analysis the (FORTRAN)
and 5PSS nackage of computer nrogram were used.

The discussion of results will be divided into three
sections. Finst, different aspects of warking life of women
will ba compared to that of men. The seccnd part will deal with
the effect of marrisge and childbearing on the working life of
married women., Finally, the effects of migration on the lives
of women end man will be discussed.

The working lives of women and ren. Tables 1-5 rive a
genaral description of the cample, A majority of the women are
below 35 while 13% are over 47, Tha males t28d to be somewhat
| older, probably bacause of the fac‘éthat all the ren are mexyied.
Sixteen parcent of the eomen are naver married, and 80% are pre-
senitly meried and living with their husbands. Only 1% are se-
parated and 3.6% are widowei. The nuber of separated respondents

way be greatcer, however, hecause some may have not admitted to
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being separated. The number of widows was limited
because of the upper age limit of 59.

The respondonts have a wide range of educational
heackgrouads. Over half of the women have at most an
elementary school daivloma. Another 25% have at least
same high school ar vocational expsriense, 8% have some college
and 194 have cozplated college. Male subjects have slightly
higher educutions) backgrounds, with more males than females
completing high school. Most respomdents live in households with
far t nine meshers. Most households were mede up of nuclear
familiss and almost all of the respondents were mewbers of the
fandly of proarestion of the household head.

A lzrge muber of famale respondents (%3%) were employed
at the time of the survey. Another 17% had worked previously
(Tadle 6). Of the ¥0% who had never worked there were several
stedants who plan to work in the futere. This indicates that
the majority of wamen in this study & not fit the stereotype of
the typical houserife. Some kind of employment will be important
to ¥O3t worsen at oertain perioda of their lives. Of course, more
mn i wonen are exployed and 868 of the males surveyed were
working. Only 2% had never varked.

The wsasure of unemployient used for this study is the
parcentage af resporsients who were looking for work during the
week before the interview. Of those not presently working, 13%
of the feralss and 0% of the males were looking for work
(Table 7). Fowever, this does not mean that males have higher
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unsmployment retes. TYable 8 shows that 9.5% of women in the

labor foros (thoee working and those looking for work) are un-
exployed while 3% of males are unemployed. Thus il seems that
it is harder for women to find werk than man, Similarly higher
unemployment rates for women are found in the U. S. and cther

countries (Time, 1979). This fact usually leads to lower @ages
offered to women than to mam,

Lakor force perticipation is affected by marital status,
but perhape not to the axtent wa would expsct (Table 9). Forty-
eight percent of never married women are in the labor force ver-
sus %6% of married wmen. Intarestingly, the unemployment rate
iamnhhjmforainglemn,pmmbwmmﬁwymgeml-
ly yomger than the married women, A higher percentage of sepa-
rated and widosmd women work, oftan because they have children to
suppart. The effect of marita) status on labor force participa-
tion is sigxificant at p = .05.

Urban dwellers, both mile and female have significantly
highar eaployment rates than do rusdl dwellers. (Table 10).
ﬁfty»fiwmmtaf\mbanmmradmlotofml

,Mmoppormma for women to work. It is
not clear that womin's ptatus is higher in urban areas (Bulatao,

1978) Inrt emplovment opportunities are greater there.
Ace is another factor affecting laber force parncnpatwn

(Tuitle 11). Por women, participation increases with age. It



- 15 -

seems that more wamen enter the lalor force after their child-
bearing years. Maiee show the opposite trend, decreasing par-
ticipation with age. Unem)ioyment rates are highest for the
youngest age group for waaen and lowest in the middle years of
3847, TFor men, lowest unesployment is in the early 30's and
hithest for those owar k7. These differences between patterns
of maies and females demonstrate theit different factors affect
the participation of womer. and that cammonly used models of em-
ploymerit based on male patterms may not be applicable.

Tre MOt exgloved, Although our study focuses on working

women, a ook at those notremployed is necessary for comparison.
Fewer men than wonen were not working, however their reasons for
not working are quits cindlar (Table 12). For wowen, the main
reasons are because of child ocare responsibilities and other
househald chores. Other reasons include being too old to work
(although no one was over the ape of 59) and because of family
objections. Ruwl women mentioned child care more often than
uwhar: women anc more of then felt they were too old to work.
Urban women on the other hand mentioned family objections more
often, or said they had no time or not enough education. |
Interestingly the men also ;v,aQe child care as their main
reason for not working. This may indicate that gex roles are
changing, . . laast in some families. The civil status of a
woman has an effect on reasons for not working; (Tablz 13).

Many of the younger single respondents were still studying,
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others were too sickly to wark or preferred to stav at home.
Married women, of course, had more child care and household
responsibilities.

However, inspite of these reasons for not workipg, many
respondents wanted to wo—'- sometime in the future. Their reasons
for wanting to work are ma.nly menetary (Table 14), although some
wanted to avoid boredom or meet more people. Rural women felt the
need to add to fanily income while more urban wamen gave personal
reason: such as to satisfy her whims or to help out relatives.
Monetary concerns were even more important to the men who wantecd
to supplement their wife's incom:. Never-married women wanted to
help relatives and satisfy persoril whims more than married women,
who wanted to supplemert family income (Table 15).

Of those who wanted to work, a third of the women wanted
part-time work while valy 9% of the men wanted less than full-
time work. Perhaps this desire for part-tin. work, because of
other responsihilities at home, is one of the reason women have
more difficulty finding jobu.

When asked what type of occupation they would like to have,
these respondents dispiay vather modest ambitions. Women wanted
carvice or sales iobs while the men  hose service Or farm occupa-
tions (Table 17). None chose professional jobs, which are held by
14% of emploved women. This seems 1O indicate that the most edu-

cated and skilled women arv alreadv emloyed.
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The emploved. The women respondents have a wide range of

occupations (Table 18). The largest numbers work in sales. Other
occupation groups with large mubers of women workers are crafts,
farming arsl the prc“essions. As expected more rural womer than
urban womsn zre in fmreing and in sales. More urban women are in
service ocoupations, the professions @R in clerical jobs. More
men than women are farmars, managers and work in tramsport. More
women are in the professions (mainly teachers and nurses), sales
work and service jcba. On the whole, women are tot more concen-
trated in lower prestige occupation groups than men, although
within each type of job, women have the lowest prestige positions
(Lauby, 1977). There are wore professionals among the younger
never married women than among the married (Table 19). Never
married women a&re also mere active in clerical and service jobs -
which are usuxlly reserved for youlz, single wamen. More marvied
mmulesmsmﬁmﬁsmwndwﬁmes, jobs
Wseycanscmeﬁ.mesdointm - own home.

Differences in odxupation among age groups can indicate
two things: that eaployers arefer younger women for same types of
jobs, or that cccupations for women are changing. The clearest
trend is that the mumber of £arm workers increases with age. In
general the muber of profrssionals decreases with age, except
that the youngest age group has fewer professionals perhaps be-
cause of the length of stulies required. These two irends '
parellel changes in the Pnilippine labor force over the last 20

years. (lerical workers tend to be younger and managers tend to
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be eiter in the youngest or oldest group.

The type of employmest is also important to consider when
STudving working women (Tatle 21). Mare th: half of women are
self-employed, often either in cottage industries or as pro-
prietor of a emall stare. One fifth are employed by private
emloyers and almost as many are employed by the government.
More women than men are 5. 17 employed or work for family enter-
wrises perhaps because these five them greater flexibility to
combine housework and zaplovment. More men than women work for
rivate enterrise, althoush the differences between the sexes
are not statisti~ally significant. PBoth rurul women and men are
more likely to self-employed than people in urban areas and this
difference is significant.

More ever-married women (including separated and widowed)
are self-employed than single women (Table 22) supporting the
hypothesis ghat self-eplovment is preferred because of other
family commitwents. A self emsloyed wamen can usually work at
hor: and care for the children at the same time.

We have seen that unerloyed women would often prefer part
time work. Workiig women work fewer hours a day than men do
(Teble 23). More womer than men work less than 8 hours a day and
more men word: "overtime” or more than 8 howrs  Women in the sam
ple wo.ked on average of €.4 hours a day while the men worked on
hour longer.  In general rural women anc men wokk fewer hours a

day than their urban countertarts. Although we might expect married
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women to work fewer hours because of other household responsibi-
lities, this is not the case, and never married women are just
as likely tc work part time (Table 28). Therefore the part time
mOfmmybeduetothetypeofvmktheydoandmtto
responsibility far other choses at home .

Ynoome is ons area wnere the disadvantages of waomen workers
is often seen (Table 25). This is also true of the present sample
TT'nwcmmwrkersha.damunirmofmmd??ssamntthIe
the men earned an average of P373. While part of the difference
is due to langer hours of men, women do get less pay than men in
gimilar jobe. Rural workers have lower incomes than urban workers
and the difference is greatest among males. Rural women earned an
average of P206 and urban, F289 while rural men earn P277 and urban
men F441. Urtan opportunities sesm to be greater for men. Never-
married wonen earn slightly moie than do married; an average of
$269 wversus P259. Separated and widowed women have lower income
(Table 26). These figures include only cash income and therefore
may widerestimate income of warkers who receive ncn-cash benefits.

Job Satisfaction. The objective measures of employment have

- B that wonen have different patterns from men. We would like
to know if these are reflected in subjective measures of job sa-
tisfaction. On over-all satisfaction we don't find muchdif ference
(Table 27). Seventy gix percant of women workers are satinfied

with their jobs as 72% of men. Rurel workers are generally more
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dissatisfied even tm@i they are self-employed and work shorter
hours. Most probably the low income of rural workers explains
their dissatisfaction, Married women are the most satisfied with
their jole while the widowed and separated are the least satisfied
(Table 28). It is interesting that never married women also show
greater dissatisfaction than married women even though they have
higher srestige jobs. (Laubv. 1877).

In generel, older peonle are more satisfied with their work
than are young people (Table 2%9). This does not seem to be due to
the type of job, since again age groups with higher prestige jobs
have the lowest job satisfaction. It may be due instead to da
éreasing expectations on the part of older pecple.

Regtondents were alsc asked about their satisfaction with
different aspects of their jobs. As exmacted, income was the
area where the most workers expressed dissatisfaction, the women
more than the man (Table 3¢). 0On the other hand, women were more
satisfied than men with the people they work with and with the
tasks they perform (Table 31 § 32). Security provided by the job
seans to relate back ¢o the economic issue and here more men than
women were satisfied (Table 33). 'i'herwefone men and women seem to
derive satisfaction from different aspects of their work.

Arother question about job satisfaction was directed to
married respondents who were asked whether their source of greatest

gatisfaction was being with their family or working at their job.
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Most respondents said their greates satisfaction was with their
family (Table 3%). More women (80%) said this than men (63%)
confirming that working women still see their family roles as
most important. (this difference was not sgatistically signi-
ficant) More urban woen than rural find satisiaction with their
job confirming the earlier findings. Separated and widowed women
get gven more satisfaction from their family than do presently
married women (Table 35),

A fina)l perception question asked uorkers to assess their
chances for advancamant on the job. We find no difference batween
the maies ard females, both rate their chances as "fair", although
in reality men undergo sore untrageneretional mobility than do
females (leuby, 1977) (Table 36). '

Lifetime emnlovient indicators. So far, our analysis has
focused on the present job of respondents. However our aim is to
study the entire weidng life of women. The first indicator is
the total lergth of tims the respondsnt has been employed. (Table
37). The wcen in the sample had worked 8.2 years on the average,

with 20% having worked 3 yesrs or les-. Men on the other hand,
worked an averege of i4.3 years with only 13% working 3 years or
less. Rurwl women have generallv worked longer than urban women,
an average of 9.5 versus 7.3 vesrs. Rursl wormen may find working
more necessary bascause of the lower income in these areas. For

men, there is little difference between rural ard urban residents.
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Married women have generelly worked longer than never married
probably because of their older ages. Widows have worked the
lonrest, almoet as long as the male workers (Table 38). As ex-
pected, length of employment increases with age and in each age
group men have worked longer than women, the gap becoming the
longest in the oldest age group (Table 39).

Another measure of job history is the number of jobs héld.
Most wamen worders (82%) have held only one job. (Table u40),
Fifteen percent have had two jobs and only 4% have had more than
two. Men on the other hand had more jobs; 19% with two and 15%
more than two, however when we consider that men generally have a
longer working life, this does not mean that men spend less time
in each job. In fact, they epmid slightly longer in each job than
do wamen. Because most workers had only one job there is no sig-
nificant differencs betweer, mean number of jobs of men and women.
Urban workers, both male and female have had more different jobs
than rurel workers reflecting the more varied opportunities in
cities.

Intervetingly, the number of jobs held does mot increase
directly with age for worem (Table 41). The women with the great-
est mmber of jobs held are those 28-47. However the oldest men
do have the larpest nimbder of jobs.

Those people who change jobs however tend to remain in the

same occupation. Of the 17¢ women who had more than one job, only
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39 have had more than one occupation (Table 32). The same is
true for men. Of 125 with more than one job, 20 have had more
than one occupation. This means that workers tend to stay in
one type of wark throughcut their life. However, the trend seem
to be for increased changes for mobility, since the younger age
group of women have had slightly more occupations (Table 43).
The opposite trend is true for males.

A third type of indicator concerns the number of work
intercuptions in the employment life of the individual. In the
Wegt, a pattern of wamen working before marriage, dropping out
of the labor farce as their children grow up and returninr when
their children are @ime up and returning when their children are
grown i: a common one (Fogerty et al, 1970). If this pattern
also applied to the Philippines we expect wamen to have had more
work interruptions (a period of a year or more without work) than
men have had. However we find this is not the case. Only 9% of
wamen have had interruptions, but 20% of the men have (Table hu).
Urban warkers have had wore work interruptions perhaps because of
more geographic and ocounational wobility. Married women have had
only slightly more work interruptions than have never married res-
pondents (Table 45). This indicates that Philippine women usually
do not interrupt their work career to have children. Perhaps one
emlanation may be the presence of relatives or maids to takz care

of the children while the women works. In this case, marriage
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should not be as much of a disadvantage to women workers here as
it is in other societies.

Since women in the labor force work for fewer years than men
do but do not generelly intsrrupt their work career, women must
either start work at an older age or stop working at a younger age
than men do. OQur data, which may not adequately represent younger
men, indicates that women start work at an older age than men do.

Althouzh men had undergons more work interruptions, they were
generally shorter than the interzuptions experienced by women
(Table %7). Ths mean mmbder of yesrs without work was 7.1 for women
who interrupted their caresr and 5.2 for men. About half of both
men and wemen had short interruptions of 1 - 3 years. However more
wamen had lomger ninterruptions than men. In general, rural workers
mmmmjobsﬂmmnmmﬁents.

As stated previcusly, only 9% of working married women had
interrupted thair careers. However, those that did interrupt their
cureers hod a mich longer period without work (8.4) years than un-
married women (2.3 yourw) or mwried men (5.3) (Table 48)., There
are soms womsn whose marviage affect work life,

The length of work interruptdons increase with age. In the -
youngest giaup thare is no difference in interruptions of males
and femsles. It is in 38 years old and over group that the females
have experienced longer interruptions than men (Table 49). This
 mgy indicate that younger women tend not to spend as much time
avay from the job as Jdid the older women.



- 25 -

Since this study aims to measure the effect of marriage
and childbearing on emplovment, the respondent's own reasons
for leaving a job should eghed some light on how they view these
factors (Table 50). For in: ;ance, 22% of women and 16% of men
left their firet job bacause of marriage. As we will see later
some of these subjects sot another job right away. ILipht percent
of women, (but alsc 6% men) left jobs because of child care res-
ponsibilities. Other important reasons given by women are phy-
sical and health reasons (1.,%), being laid off (9%), unspecified
parsonal reasons (6%), because of insufficient income (5%) or
because of change of residence (5%). Using this indicator, it
gseems that sarriage nas the greatest effect on emloyment.

A question aimed at never married respondents tries to
measure the same thing. When acked what they would do if they
were to pet married, 88% wedd they will continue working and 14%
would stop (Tahle 51).

Indicators of change of emplovment status at marriage.

We have fourd that single women are more lively to be em-
ploved than marrZed women. However we do not know if this is
because women Who are more commitbed: to work are less likely to
get married or because marriage emtails responsibilities that are
incompatible with employment. The indicator of change in emplov-
ment status will shed light on this as it measures what hapens.
10 the respondent's work when thev pet married. Seventy-seven

percent were not working before or after marriage and about 12%
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stayed in the same job. (Tahle 52). Therefore the other 118
myde cranges at the time of msrriage.  Six percert stopped
working, 4% started work and 1% changed jobs. Comnaring rural
anad urban wamen, significanily more urban womer starte1 working,
perhaps indicating a less traditional view of woren's rola in
urban areas,

It seems that only 5% of the wamen's caresrs were nera-
tiveiy affected by marriape. For the 1% wo changed jobs, the type
of change was amalvzed. Tt wag expected that thess womer, have de-
cided to move to a part time job or less demandiny position. low-
ever, among the 7 waner: who chanped jobs, 4 chanped from full time
to full time and only two from full time to pert time jobs.

Dividing the wamen into four age cohorts will tell so- “thing
about changes over time, if we assume the women were married at
similar ages. The firet striking differcnce is that younFer women
are more likely to have woried before marriare (Table 53). Of
women aged € and above, 8L% di7! not worked before or after marriage
while 70% of 18-27 vear clis d7° not work. The vounger ase group
however tends to sto; working wher thay marry (15.5%), From 10-15%
of all age groups remain ir *:¢ sare o'

The Effect of Childbearin: or Tmplament.

It is assumed that fertility intenfer- with empiovment, al-
though there is evidence thit the ~%fect “- not o sreat in the
Philiprines (Layo. 1677). Trs =oam mu o of chit dren of the fa

male resvondents i< 4.3 f‘or roel wanen an ! 4,2 for urban (Tahle Sh).
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Clder women tenc to have more children, althoush wamen over 47 do
" not have more children than wamen over 37 (Table 5%). For working
women. the care of their children is one of the sreatest worriss.
Thev have a variety of ways to deal with this problem (Table 56).
A third assign older children to care for younger or children look
after themselves , 18% have maids. Light percent have husbands who
care for children, while 20% have grandrother:, or other relations
a« haby-sitters. More urban than rurml families have maids and
more rurel women ask older children to care for the yourper. These
different aids to childcare mavbe one reason why childbearing does
not have mach of an influence on women's emplovment in the Philippines.
The indicator of change in emplovment status at birth of first
child is gimilar tc the indicator for marriace. (Table 57). We find
that 79% of women not working before ard after birth of first child.
This means that about 3% stonped working between marriase and the
birth of the first child. Fourteen nrercent remained in the same
job, leaving anly 6% whose jobs were affected by childbirth. Sur-
prisingly, as many wamen started a new job after the birth as stopned
working. Only one respondent chanred jobs. Urhan women were more
likely to stay on the job or to start a new one while rural women
reve more likely not to work hefore or after birth but the difference
was not gignificant.
Childbirth seems to have an increasiny effect on emplovment
whan we commare age cohorts (Tatle 58). The older cohort tended

either to be not working before and after childbirth or continued
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working. The younger group more often either stopped working or
started working. The increasing industrialization of the country
may have the effect of increasing natterns of behavior which are
similar to those in tha West. This mav mean ej ther fewer options
for childcare in a nuclear fémilv and urban areas Causing & ned
mother to drov out of labor force, or a need for extra income
causing the mother to start workine.

The birth of the second child has less effect on ery 1 ment
than did the firet child. Now 83% of mothers were not working,
indicatirg that % stopped work between birth of first an’ second
child (Table 59). A gimilar 14% cortinued working. Cnly 2.5%%
had their emloyment affected by the birth, about half of thege
stopping wark and half startine work. Again more urban women
continued to work than rural women. Younrer wamen tended not to
work before and after the second child was horn and fewer of .them
continued working (Table 60). Again it seems that childbirt’: is
having a greater detrimental effect on wamen's ermloyment among
younger wamen. Simdlar trends comtinue at birth of third child
(Tables 61 and 62).

A finmal indicator of effect of childbearinr on employment
is the present emvloyment statu~ of res~ondents bv mumber of
children (Table £3). It saems that the ruwber of children a
women has does not affect her emlormont. "mly 3% of women
with 1 to 2 children work {man of ther helonrine to vouns ave

cohort) while 42-UN% of weewr, wits 3 or rove chiliren work:.
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No substantial difference are seen between those who have 3 to
4 children and those who have 10 or mre.

One variable that may have an effect on the relationship
between mmber of children and employment status is family income,
In this study family income was msasured by adding the salaries
or wages of household members plus non-wage income from business
ar gifts. An attempt was made to quantify non-cash income.

For women respordents, esployment is positively related to
family income; that is, the higher the income, the more likelv a
wamen is to be ewployed. For men, family inccae has no relation-
ship with employment status because in all income groups a great
majority of men a&re presently woeking (Table 64%). All the 13 men
who have never worksda™s in the low income group.

When we control for income, the rumber of children still has
very little effect on esploymant status of women (Table 65). In
fact for the low income group, wosen with large familiessre more
likely to be employsd than those with few children. The trends are
not 80 clear in othar income groups which have fewer respondents.
It therefore sesns that a larger family income makes it easier for
a women 1o work, either because ghe has a better education or be-
cause scmeor:z can be hired to take care of household chores.
However controlling for income still does not reveal any reia-
tionship between number of children and employment status.
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or mi,mat:'on, defined in this study ag A Bve to 8 different
Karrio op mmnicipali-., The mijordty of resondents have moverd
at leagy once, with 209 remiining in the Place of hipw, arei 149
changing residence y ar Tore timee drint theip Life (Tahle rE8).
More women pews living <n Wroan arasg have mirmetad, onlv 20§ of
them havine no chanre of ressdence vhile 38% of Y voman have

An indicator of chanm of eplovment statye at time of mj.

(Table 70), Only 2% qf WOMATL Startad 3 e 1ok the same Vear thet

the: moved, For ren, this TTCAUN orriget re “Mle fogan Af them
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staved in the same job. Rurel women most often remained in the
same job. ‘This maybe due to the nature of their self-employed
tvpe of jobs which they can continue in new places. Vhether this
is the case o not, it seems migration does not have much direct
effect on employment.

The affect on married women is not much different from that
cn single wanan, exospt that merried women are more likely to have
started a new job (Table 71). Llooking at chanpes over time as in-
dicated by compariscn of age cohorts, we find that migration is
having less impact on exployment that it used to, although the
difference is small (Table 72). More of the older groups started
a job after moving while more of the younger remained in the same
job. For men there wag no clear trend over time.

Succeeding moves had even less effect on emplovment. Of
the 1004 women who had at least two changes of residence, only 3
started a new job &t the time of the move while the cthers were
wither not warking (748) or remained in the same job (26%) (Table 73).
Similar pesults are found for third to fifth moves (Tables 74-80).

The lack of effect of migration on employment is hard to ex-
plain. It m&y be that there is a lag period between the actual
move and the change in job or start of employment. HMore data will
have to be gathered on this.

Another way of studying mipretion is to divide respondents

into migrant types. This was done by comparing place of fiest
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residence with pressnt residence categorizing each into rural and
urban. Forty-seven percent of women have remained in rurel areas.
Anng those who have lived in both nrel and urban areas, most have
moved tran rural to urbsn (32%), only 3% of respendents moving from
urban to rural areas.

Migrant type seems not to have much effect on labor force
participation. Urban women whether migrant or not, have signifi-
cantly hirher participation rates than rural women (Table 81).
livever, migretion does gsem to affect unamployment. Migrents o
urbil areas have lower urmmployment retes than urban-urban res-
nordents while migrants to rural areas have higher unemployment
rates than murel residents. Amons men, migrants have lower un-
employment pates than those who have remained in urban or rural
areas,

Migrants seem to take slightly different types of jobs than
do non-migrants. Women migrents to rural areag tend to be pro-
fessionals like teachers, rursess or other gpovernment workers.
Mifrants to urban areas take lower prestige jobs than women who
have alwsye lived in urban areas. More of them are sales workers
or service workers (Table 82). Ralated to this, migrents to urban
areas are less satisfied with their jobs than are wurban-born re-
sidents (Table 83).

Never married women seem to be more robile than married
women. More of them have moved from rural to urban areas while

more marmied women have either remained in or moved to rural areas

(Table 84).
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Women in the middle age groups have underyone the most
migration (Table 85). More vomen in 28-37 age group have moved
from murel to urban areas. More of the oldest rrou> have re-
~ain d n rurel areas while more of the voungest age group have
remained in urban areas. Thic reflects the urbanization of the
population.

We would also like to find out if the: number of children
is related oo migrent type. Rumrwl-bormn women have more children
(4.8) vhile uban -born women have the least (4.0). The two
migrant groars have a msan of 4.4 children (Tahble 86). However,
it is not clemr if this is the effect of miyration or if the type

of persons Wi move are those with fewer children.

V. CONCLUSIONS
ﬁ;ﬂiilltﬂyyiﬂdmwmtndﬁmimasanucmu
firwing some asmmpticns about women in the labor force.

First of all, fewer women than men are in the labor force
and among those women who do work, they are employed for a fewer
rumbez of years than men. However, women do not fenerally irter-
rupt their work for marriage or childbearing. They usually start
mnahmmuﬁmmérliertmmdo.

Women wiho are not in the labor force tend to be less skilled
than those who are emploved. Most of these wamen say they would
like to work in the future.

Mxrriage does not have much immediate affect on employment

status. However marriage does seem to have an increasing impact
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o younger women causing them to leave the labor force. Although
marriace does not usually determine whather a women worls or not,
it does have an effect on the tvoes of Job she holls. Married
wrer, are more likely to be self-cmloved and in 1msser imom: jobs.
Vet they are mote satisfied with their jobs, perhaps not having as
hirh exnectations ag single -xomen.

Childbearing alac has a winimal effect on whether a wanan
works or not. Even the mrber of childéren a Filipina has, does
ot seen 10 he related to whether or not she works; unlike findings
irn other sccieties (Pogarty. 1773). The ready availability of child
care may be one factor allowing waren with chillrer to work, although
many of the %men who are not in the labor force siid that child care
responsibilities prevented them from working. |

Surprisingly, even migmation had a limited effect on employment.
As with marriage and childbearinrs, the effect imav te delaywl so that
the change in emioyment does not ocour in the same year as the rove.
In thia case other fndicators should be devised to meacure this laf.
Women, especially urmarried womern, are increasingly moving to urban
areas where thavifind less unermloyment but take 3ahs requiring less
ocill, L

It seemg, therefore, that the dffcrences i male and female
lahor force participation carno® he explained by effects of marriage,
childbearing or aderation. 7:.0= 10vds to the corelusion tlat other

factors, most Yikelw att’ = W~ 0! traliticon wevent women from
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being fully uwtilised in the davalmnt Process.
Sugpestions for future indicators.

-

Amther use of life cycle indicators is gugrested to better
understand varicus effects of different processes on women's lives.
The indicators developad in this study have shown the inadaquacy of
available cata #fd should point cut areas of improvement.

First, more complete data is raquired on relationships between
various processes. In the data of the nresent studv, information on
marriage, childbirth, migration and chanre of {ob were all collected
in terms of the year of cccurence. Therefore, it was rnot noasible
to determine if a change in job happened months before or after
marriage in the zame year, for example. Thus a more accurate pic-
ture oould be developed fram detailed information on sequerce of
events. Moursover, imvestigation of reasons for migration or of
reasons for starting work could help determine if a relationsip
between such events was intended by the suBiects.

Thus we recommend & naticrwide survey of women that would
include a complete chrunolory of life events ard relationshins
between them. Respordents wiould be asked to list events in the
arder of odourence 50 that the mrecise effect of ons on the other
could be Atrtermined.

Such data would not have to he gathered often because we
do not expect suddent changes in these relationshins. A detailed'
survey every ten years would be very adenuate. The use of age
cohorts omuld agasin be used to study pawt experiences of women.



- 36 -

If possible, a panel study where the same respondents would be
surveyed at regular intervals would be ideal.

Using this data, the followine indicators are suopestad:

1. Length of labor force participation.

2. Inmterruptions in labor force participation.

3. Change in labor force participation it time of

4. Change in labor force particination at birth of
children.

5. Ciange in labor force participation at time of
migration.

6. Interrelationships of marriage and migration.

The length of labor force participation indicator will be
slightly different from that used in this study because it will
include people looking for work. This measure will reveal changes
in the comuitment of women t work over a longer period of time.

The indicator of interrupations can be taken directly from
questions asking if the woman has stopped working for any reriod
of time. This will act &s a check on Present data gathered finem
the employment history.

The change in labar force narticipation indicators (3, 4 § §)
will include an added catessorv of started to look for work”, in
ajdition to the ones used in this stud (ended one job and st&rfed
another, stopped workine, started working. eontinued worying, and

not working before and after change). Thiz w'll give more accurate
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mrimeuwmn Anther aspect which should be messured
for those who either contimued wory or were not working is the time
lag betwmen the event (marriage, for example) and the effect on labor
farce participation.

The fina]l indicator will measure the amount of micration around
the time of marrisge and chow £ the marriage or the mirmation came
fir~t. This will supolement studies of the U.P Topulation Tn=titute
of the effects of migration on childbaaring.

These indicators are feasihle since the data they require can
be obiained frem surveys. Although the information patiered by tie
survey may not be directly verifiable, reliabilitv can be tested by
asking the same question in different wavs. For example in addition
to a complete job higtory, the respondent would be asked directly if
they have ever stopped working for a period of time. Any discre-
pancies should be thoroughly investigated and explained. This will
require well-trained and vigilant interviewers.

POLICY APPLICATIONS:

Firgt of all, the surprising lack of much effect of marriage,
childbearing and migration on employment may suggest to some that
no policy charges are indicated. ,Hovever, as long as women are
wderutilized in the labor force same help is needed.

We have seen that women have higher unem-loyment rates and
that many of those not looking for work would like to work in the
future. These women could be helped to pain emnloyment not onl:
through treuining and skill develorment but by nrovision of ccemi-
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nity child care servicea or cooperative child care amone grouns
of parents.

Another needed change is not easy to accomplish. This is
the attitude of hushand and relatives which often hinder: women
from worving. The growing acceptance of working women and posis
tive experiences of such wamen being publicized may help chanse
this. A comscious effort shov'd be mede to shift concention of
8ex roles go that men do not feal threatend by working women and
such wamen are not seen as less feminine.

Although childbearing does nv.t have great effect o employ-
ment, it is agreed that emploveent does lessen fertility and thus
aids in population control (Castillo, 1976). This is another
reason to encourage female labor force particination.

Migramis to urban areas seem to have advantages in terms of
employment over rurel residents. This becomes an inducement to
move to the city. If peuple are to be encouraged tc stay in rural
areas, mme job opportunities of various ty e are very necessary.
Regional development i« impoartant to offer nural residents not onl:
more jobs Ixit social and recreational services as well, Ways of
helping the self-employed rural wamen increase her productivity
and income would most probably aleo increase her satisfaction with
her work. Thus, traininr in production and marketing of cottage
industries or of expanding or joining sari-sari stores to fdm o0 -
peratives should be uneful.

The Filinina has education, <kills and dedication wiuich should

be hetter utilized n the prvve-s Al develn-ment,



Table 41 455 DISTRIZUTICH OF +.. PCNLRNTS

] Fexale ] Male 1 Total
AGES
: % 3 % : ; 3
18 - 27 H 3}.2 H 1“.0 | 29-"‘
2% - 3y : 30.5 : 33eD 1 311
38 -!'7 1 2}02" H 29.8 4 2“.?
,‘8 - 59 H 12.8 3 22.8 3 11‘.8
TCTAL H 100,90 ] 107 40 H 1CC.C
() : (1598) $ (395) H (1597)
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Table 2¢: CIVIL 57T TIO GF S . GICNDENT

Civil Status ] Female t Hale H Tolal
t £ 3 .3 3 X

Never Married t 15.8 3 0.0 t 12.6
Yarried : 79.6 ] 100.0 t 81,7
Scpquted H 1.0 H OQG 3 0.8
iidover H 306 0,0 12,0 2.0

T O T ALL 3 100,0 3 100.0 4 100,.0
(n) : (1558) : (399) : (1997
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Educational Attainment t Female t Nale 3 Total
t p 3 s % t ¥
Some flementary H 23.9 ! 25,0 t 23.9
Completed Xlementary 3 24,5 8 22.2 : 24,0
Some Migh School : 13.0 t 13.3 t 13.1
Completed NHigh Sehool 3 10,8 3 13.8 1 1.4
Sore College ' 7.8 : 6.6 : 7.6
Completed Colleye : 14,9 3 12,8 : 1.8
Some Law or Medicine t 0.1 t 0.3 : 0.1
Completed Law or Mediecine 1 0.9 e 1.3 3 0.3
Some ¥ .sters Units (MA,MBA) : 0.1 H 0.3 t Ce.1
'Co:pletod Masters H c.1 : 0.5 H c.2
No Formal :ducation s 4.0 : 2a3 s 3.6
Katon, Kaltilla, Kinderysarden : 0.2 : Ce3 ] 0.2
Cozpleted Vosaticnal Training : 1.4 : 245 : 1.6
TOTAL : 100,.0 : 10C,0 : 1C0.C
(N) : (1583) : (322) : (19753
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Teble S5: RELATICNSHIF CF RESTCNDENT TO BRAD

3 Femals 3 Hale t  Total
Relationship te Nead

. 3 2 4 '

Rousehold Eead s QJ ! 9%6.7 s 22,7
Household Head's Spouse 3 75.7' s 0.0 : 60.6
Nousehold's Sivlimga 3 ‘1:.‘ ] .2 (] 1.3
Householdl Heads's Spouse Bitlings 0.9 ] 0.0 8 0.8
Sons $ 0.0 : 1.8 3 0.4
Daughters 8 12.6 : 0.0 t 10.1
Son's/Daughter Spousse 3 1.9 3 13 3 1.4
Rolatives 2 2.4 : 0.0 t 2.0
Servant, Housghold Help 3 0.8 1 0.0 ! 0.6
Boarder/Lodgers . : C.2 t 00.0 t " 0.2
TOTAL ] 160.0 H 100,0 3 100.0

(B) t (1597) t (397) : (199h)




Table 6: EMPLOYMERT STATGS OF RISPOMDENT

Raplo t Status ] Female t R=zle ] Total
] | ] 4 ] )

Presently Workimg T 82,9 i - BB.% ] 52.0
Work Previocusly But Not et Preosent s£.9 s 8.9 (] 9.2
Never ¥orksd '] 40,2 (] 3.0 : 32.8
TOTAL t 1000 s 1000 | 200.,0

(x) . 8 {1598) ? (392) t (1997)

gz m 277.13 Gefe » 2 sigaificant at » = 05



Table 73 RESPONDENTS LOOKING FOR ZORK LAST §!

] Temxale ] Hale s Total
lecking for ¥Werk
8 ] ’ s ] £
79 ' 86,3 8 70.3 t 85.8
Yes 1 13,2 1 29.7 ] 1,2
TOTAL [ 100,0 10030 s 100.0

(™) : (547) t 97) s {584)




Table f: ABCR FCHRCY I'ARTICI . TICN 37 50X

Labor Force Vaticipation ° Famale : Hale ! Total
3 3 % t %
In Labor Force 1 k7.6 ] 90.9 56.0
a) Prasently -orking t 90,5 1 96.1 1 92.6
b) Lokking dork H 9.5 ] Je1 3 7ot
Not in Labor Force 3 52,6 s 9.1 1 by, 0
TCTA AL s 1G0.0 ] 10040 1 100.0

()

(1557) : (296) 1 (1553)




Table 93

LABCR FORCE FPaRTICIE .TICH

CF .C¥:N 3Y CIVIL STATUS

Rever Karried ] Married ] Separated ] tidowed
Labor Toroe Participation g ' % ' % : %
In Lebor Yeoroe ~706 “5-9' 9}.8 t 6505
a) Presently Working 81.7 t 91.b s 100,0 1 100,0
b) looking for Fork 18.3 s 8,6 t 0.0 : 0.0
Not in Labor Force 52k s 5hels 6.2 ' 34,5
TOTAL 100.0 H] 100,01 900,0 s 100.0
(N) (252) g (1271) 1 (16) t (s8)
2% = 92,1446 d.f. = 6 significant at p = .05



\

Table 10

LABOR FORCE FARTICIFATICON BY PLACE CF RuUGIDINCE AND SEX

: ] Yomale Ralis
Labor Poroe Participation Rural Urbes Bursi Trhen
] ] H
% % %
In Lador Force 3 30,8 3 5.3 87.% ¢ 9h . &
&) Presently Torking s 89.6 t 91,2 96.0 8 97.9
b) Looking for Work : 10.b4 1 8.8 k.0 1 2.9
Not In Labor Force t 60.9 1 by 7 12.9% ¢ 5.6
TOT AL 5 10C,.0 : 100,00 10,0 ¢ 100.0
() 3 (8ce) 3 (797) (2ce) (198)




Table 11: LABCR FCRCE FARTICIDITICN BY G52 AND SauX
FEMALE
% 18«27 : 28«37 s 38.47 Lb8-59 : : TOT AL
Labvor Force Participation : £ . % . < : % . %
In Labor Toree t 36.9 1t &9.8 5h.3 3 56.4 ¢ b7.4
a) Presently Zorking t 79.6 s 94,2 t 95.4 1 93,0 i 90.5
b) Lowking for work T 20.h : 5.8 ¢ 2,-,9 t 7.0 1 9.5
Not In Labor Force g 63.1 1 50,2 5.7 1 3.6 3 52.6
TOTAL H 100,00 : 100,00 100.0 1 100.0 : 100,0
(n) i t (531) (488) (376) (204) : (1597)
for Female xZ = 70,1765 4.f. « 6 aiguificant at p = .05
M ALE
] 18-27 H 28.37 H 3847 3 LE8.<=9 t: TOTAL
Labor Force FParticipation
Y : ] : % 3 % : %
In Labor Force 3 9.6 : G2.5 3 91,6 1 85.6 : 91.0
a) Presently Working 1 96,2 3 98.4 1 97,2 : 94,8 t 97.0
b) Looking for Work : 3,8 1.6 t 2.8 : 5.2 3.0
Not In Labor Forco s Selt 75 2o 1 14.8 9.0
TOTAL H 1C0,0 100,00 ¢ 100.,0 1 100,00 1: 1C0,0
(N) (58) (133) (119) {(90) : (198)




Table T2 MALIN O HNAL

LMY PO NCU

: Famale HH ale : Total Total
t Kural Urban t Rural Urban : Female: Male
Main Reasons
3 p 4 H % t R : %
Because of the family and childreni no one
to take care of the children, ShRildren : 53.3 s 6.7 ] 62.3 1 bS.5 1 bG6.2 : S5k.6
to young
There are other choreas to doj houseworks
syaw iwanan ang bahay 1 11,2 T 12.9 : 9.4 t 18.2 :+ 11,9 : 13.4
No Time H 165 3 7.5 3 C.0 H '..5 2 ~.1 3 2.1
irefor to be in the “oure} 3Iusto sa bahay lang 4.6 : b, : 5.7 : 0.0 @ 4.4 : 3.1
Hushands objects to sorxingg Yother or
Father objizcts to working 2 5l H 9.5 t 0.0 t 15.9 : 7.C : 72
Husband can afford to sup ort the familys
kaya narzan kawinz buvhayin 1 0.0 : 0.7 : c.0 ] 0.0 0.3 ¢+ 0,0
Fhysical reasonj sickly s ko1 : 705 : Se'? 1 h,5 3 5.5 3 5.2
Too old : 117 t 3.8 1 11,3 : 4,5 : 8,1 : 8,2
5t111 studying : 2.5 : 2.2 : 0,0 : 0.0 5.2 ¢ Ca0
There is & farm to attend to t 0.5 t 0.0 H 0.0 2 C.C : C.3 ¢ 0.0
Zowen are it for home, should do housework : 0.5 H 0.0 : C.0 : 0.0 : 0.3 : 0.0
No education not gqualified t 2.5 : 6.1 : 3¢ : €.8 : L,1 : 5.2
Others t 2.5 : 27 : T¢3 : C.0 : 2e6 : 1.0
TOTAL : 1C0.0 : 1CC,C : 100,0 1t 1C0.0: 1C0.C : 1CC,0
(R) : (197) s (1h7) (52) (B8] ¢ (3%4) ¢ (357)



Table 13%: MAIK VZASCHNS

FCR IICR .CRKING 2Y ZI7TATUS

: Never Yarried : rarried : 4idowed : Totel
Hailnm Reasons : % : X . % : Z
Becauee »f the family and ghildrem; mo ne
to take of tae 8hildren; children are 3 2.9 3 528 2 21,4 1 B6,2
young
There are aether chores to dog ayzv fwan
ang bahay s 8.8 t 12.5 7.1 1.9
Ko time ] 0.0 3 he7? 3 0.0 1 3.1
Prefer to bde in the house} guste ko aa
bahay lang (i g8 t 3.7 8 7.1 LI )
Husband objecta to warking; Mother or
Father objects to werk 3 2.9 : 7.4 1 7.1 3 7.0
Busband can afford to support the family,
kaya naman k-ming buhayin : 0.0 ' Oel ¢ Ce.0 0.3
Physical rs.sons; sickly 2 14,7 t hoe 3 1%.3 5.5
Too old : 2.9 s Teb 3 3%5.7 8.1
Still studying H 52,9 L C.? 1 0.0 5.2
There 48 a2 form to atitend to H 0.0 t 0.3 CeO 1 0.3
Tomen are fit for houvae, should do
housework ] 0.0 3 Ce3 1@ .2 : 0.3
No educmtion, not qualified t 0,0 H b, 3 7ol 3.1
Others 509 b4 ..2.1’ }H C.C : 2.6
TCT AL H 10C 0 $ 1CC,0 1 10C.C : 100.0
(n) : (3h) 1 (296) (19) ¢ (344)




"FLACE +liD SEX

e
L-‘/\

. Ferale . Fale . [otal _ Total
Main Reasons ° Rural " Urdan ° Rural “ Urkan ° Female® Fale
: 4 H 14 H % : % : %

To earn money, to day food, clothfng, things

1 need, Financial atabi{lity & asuprort

sy studies s 38.0 1 31,7 1 37,3 1 30.4 : 35.2 1 34.7
To supplement husband®s incomej husband's

earning is not encugh t 36,6 1 34,8 1 38.7 8 S50.0: 35.8 : &3.0
To add or maintain family savings; feor the

future } 8- % | 3 2.7  } 0.0 | 0.0 3 2.3 H 0.0
To actumulate mere proporties and wealthg

to acquire land 2 1.0 s Ok ¢ Te3 t OC.0:1 0.8 : 0.8
To ba able to send childrea to schooly ,

to develop children s 2.9 . 22 2 A0 t 2,21 2,21 3.3
To have extra mcuey for children to spsand g 09 8 Db s 1.3 i 0.0 1 C.6 ¢ 0.8
To buy everything 1 like, to satiefy

personal whinms; have my own =oaey ] 0.8 H 7.6 H 267 ] 2.2 2 5.5 13 2.%
To help parents und relatives; cakatulong ca

paxilys; cakapag-pazral ng kapatid 3 7.3 t 11,2 ] 2.7 3 10.9 3 9.0 : 5.8
To have free foodi to help witbh harvest in '

order to be fed t 0.7 t 0.0 3 1.3 t 0.0 1 .0.M: 0.8
To use trainingj practjce professiomj develop

professionally ¢t 0.0 : 1.3 : 0.0 t 0.0 1 0.6 1 0.0
To gain more ex;erience and knowzledge : 0.7 t 0.9 t 0.2 t 0.0 : 0.8 3 0.0
To keep healthy; physically fit; exercise : 1.7 : 0.0 t 1.3 3 .0 : 1.0 : 0.8
To broaden circlo of friends; mee: more '

people have =ore acquiantances : C.0 ] Cols H 0.0 H 0.0 @ 0.2 : 0.0
To help others thru work; make # contribution 0.0 : 0L C.0 t 0.0: 0.2: 0.0
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Cont't. Table 143 MAIN HuaoGho CF GhoFi LOYED FOR GALTIRG TC L@RK 3T iLlSCL L X
: Farale ! Male : Total : Total
Mein Reasons Rurzl : Urban Rural :+ Urva : Yemzle: HMale
3 % t % : f A %
To 2void boredom§ ta avoild wacting tiwme s 3.8 t 3.6 $ 8,0 3 2.2 1 3.7 @ 5.8
Self-satisfaction in» being busyj work
anjoyable, plemsing, therapeutic 1 0.3 $ 1.8 s 0.0 1 2,21 1.8 1 0.8
fork is & habit; hinﬁhﬁnap ng katawan b4 0.3 0.0 | 1.} ¢ 0.0 : 0.2 3 008
1 sioply likes to work 1 0.7 g8 0,0 3 0.0 i1 0,0t 0.4 1 0.C
Others 3 2.0 ] 0.h ] 0.0 | 0,0 : 0.2 ¢ 0.0
TOTAL - s 100,0 £ 100.,0 1 1000 g 100.C: 100.C : 100.0
(x) . (109) 1 (71 v (75 « (46) 1 (180) 3 (21)
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Table 15: YAIN H- OGN CF UHLPILCYSD

F¥E M ALE

LHEN FCR

SANTING IC

Hain Reasona : ui;gle : nArgied H To;al
To eorn money, to buy food, elothing, thimgs,
financial stobility & support my studies 2 37.8 s 34,3 : 35,0
To supplewent hushsnd's inocoref husband's
errning ia nct encugh ] 00 g boh H 36.2
To add or maiatain faxily earnings for the
future ] 27 ] 2.3 3 2.8
To accumulate more gproperties and wealthg to
acquire land g 1.8 ] 0.5 : 0.8
To be able to sond children to aschooly ’
to develop children 0.0 ] 245 s 2.0
Tc hava extra mnnav for childrez to spond 0.0 3 0.5 : O.k
.To buy everything I like; to ratisfy
personal whi-sy have ety c.n money ? 17.1 3 243 : 5.6
To help parente :and rclatives; mukatulong =a
pamilya, makipag - aral ng kapatid : 279 3 343 3 9.1
To have froe foodj helyp with harvest in order
to be fad : 0,0 : 0,5 : Ok
To use traiaing, rractice profession, develop
profesciorally H 2.7 t 9.0 : Oe5
To gain more e:pur.ence and knowledge : 267 s 0.3 1 0.8
To keep healthy, physically fit, exercise H C.C : 1.3 H e3>
To broacden circle of friends, meet =~ore
people, have rore acguintances H 0.0 L 0,* t 0.2
To help others t:ru work; wake a zcntribution : Ce5 H Ceb : C.2
T OT AL s 1C04.C : 1CC.C : 1CC.0
(n) : (42 3 (135) : (177)
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Table 16: TYFE CF ACRK wANTED
) Tomale Eale 8 Total

Type of Work ' % 4 : %
Part Tise s 32.0 9.0 ) 29.2
Either ] 10.3% 0,0 ) 9.0

Fall Ti=me ) 577 90,9 t 61.8
TOTAL s 100.0 100,0 3 100.0

(n) : (78) (11) g (89)




Table 17: IY: CF CITUIATICN CATIT D MY UNLMPLOYSD 2Y JEX
: Fermale ¢ Yale H Total
Type of Occupntion
3 ;4 s p : %
Profeesional, Technicel and Related ¥Yerkers 3 0.0 ] 0.0 ] 0.0
Administretive, Executive and Ranagerial Work 3 0.4 L] G0 H O.h
Cierical ¥Workers 1 13.1 s . 0.0 ] 12.3
Sales torkers ] 23.8 t 5.6 3 22.6
Farmers, Tisher=en, Hunters ] ?.3 : 19.b $ 9.9
¥iner, .uarrymen, and Related ¥orkers ] Ce2 1 0,0 H| 0.2
sorkers in Transport and Communication Occup. 1 13.3 ] 16,7 ? 13.5
Craftscen, Troduction process torkers L Laborers 6.2 t 16,7 1 6.9
Service sport and Relnted Zorkers : 33,8 t h1.? 3 34.3
TOTAL [] 1C0.0 H 100,0 H 100.0
(N) s (518) 3 (36) 1 (554)




Table 183 Hr. X2 ¥ OF G . .CUE AL ALY e i

FEMALK

‘e men

» v as

: Rural H Urban 3 Total
Type of Occupation
: 4 : % t %

Professieasl, Zfechanizal and Related Workers 8.8 3 17.9 t 1he2
Adsinistrastive, Exeeutive & Hansgerial Workeras: O.d $ 3¢0 t 1.9
Clericsl Yerkers s Oa? : 1.4 : 7.0
3sles Serkars ? 33.6. 8 27,6 3 30.1
Parsers, Fishersen, Bumiera, Loggers and

Rolated Yerkers ' 32.9 H 3.9 8 15.5
Miner, Quarrymen and Releted Ferksra ¢ 1.1 ] 0.0 1 O.h
Yorkers {5 Traasport and Coseunicatiem Occup. | 0.0 8 1o t 0.7
Craftsmsen, Preducties Process, Verkerse

& Laborsrs ] 18.& 3 1907 g 9.1
Service Spert and Related Forkers ! 4.6 3 1507 : 1.1

TOTAL ] 100,0 ] 100,0 1 1000
(n) _ g (283) 3 (k02) 1 (68%)
MALE
H Rural 3 Urben H Total
Type of Occupstion
3 % s % : s
Professional, Techmisul end Related Sorkers : St 3 7.6 s 5.6
Administretive, Executive L HManagerial #orkersi 0.6 1 15.8 t 8.6
Clerical %orkers 3 0.0 g 6.0 s 3.9
Sales ZXorkers . : 3.6 t 16.9 : 10.6
Farmers, Fishermen, Aunteras, lLoggers &

Related Yorkears . : 65.5 1 he9 s 33.9
Yorkerse in Tresport and “ommunication Occup. 6.1 1 24.6 : 20,5
Cr. ftsmen, Prodwction Procees, Xorkers Laborers Seb 3 16,4 : 1.1
Service Sport and Related #orkers 3 1,8 : 7e1 t 4,6
Miner, Juarrymen and Relatsd :orkers : 1.8 2 Cab : 101

TOTA AL : 10C.0 $ 1C04.C : 1C0,L.0
(i) : (168) : {183 t (251)




“able 1G: TIYi'c CF C CuPATICH CF

LMILOYED

FuuALLY 3

G

¢« Never Married 3 Married : Separated : Ridowed s Total
Type of Occupation : % ' £ 1 % : x 1 %
Professional, Teehnical anéd Related
workers ' 20.% 5 13.5 0.0 1 7.9 &+ 13.9
Adeinistrativa, txscutive end Kanageriasl
Yorkers : 2.0 1 1.9 ¢ 0.0 1 2.6 1 1.9
Clerical Yorkers s 13,3 8 6.6 0.0 1 0.0 3 7.0
Sales %orkers 3 20.h T 31.8 3 NOO 3 29.0 :+ 30,2
Farrers, Fishersmen, ilunters, Leggers
and Rel.ted Jorkers z 12.2 ] 15.% 1@ 13.3 H 26.3 1 15.5
torkers in Trasnport acd Comsunication
@ccupation 3 1,0 ? 0.8 ¢ 0.0 C.0 1 0.7
Craftsmen, Production Froceso *orkers
and Labocrers 3 14,3 H 20.3 1 20,0 15.8 : 19,2
Service Sport and Relsted Torkers g 16.3 t 9.4 3 26,7 g 15.8 1+ 11,1
TOTAL : 100,0 1 100,0 @ 100,0 ] 100.0 : 100.0
(N) : (90) s (532) (153 : (38) : (683)




3ol T CUTITNT D o T oy T v
e AVER
- 23 v T T I, N 3 : - T
TYPPE OF ICCUPATION : 13,;'“1 : ‘SL-"] —— \
3 z 3 e 2 L] o 3
'rofessional, Technical and Reldtad;s 12.3 ; 20.1 g 1i.9 ¢ 745 1 14.?
workers .
Adainstrative, Executive and i 3e2 3 1.3 ¢t 0.5 1 3.7 1.9
Manazari{al workers
Clerfical vorkers 2 10,9 ¢ 7.4 s 3.1 3 7.5 7.0
Sales ‘vorkers t 30.1 ¢ 28,3 5.8 ; 22.4 30.1
Barners, Tishernen, iHunters,
Lo..wers and Zsldted vorkers $ 12,2 ¢ 10.5 ¢ 20.2  22.4 13 15.3
T liiner, narrymen and (elated workers 0.0 3 0.0 t 0.0 1 2.8 0.4
orkers in Cranaport and Commu- 1t 0.0 ¢ 0.0 1 1.6 3 0.9 g 0.7
nteation Occupation
Jrattsaen, Prodiuction Prorreas t 13,6 ¢ 19.6 1 17.6 1 21.5 3 19.1
Toriers and Laborers
arvice narts and ledated t ide5 3 12.2 1 9.3 2 11,2 g t1.1
O 1'S
r YT V1% 1109, th().O 310000 3100.0  § 100.0
(M) $(156)  1(279) 1(193) 4(107) 3 (63%)




2 135=27 ¢ 7.-77 Ji=d7 pies

TY®LE OF OCCUPATION

t % t ! 3 " '
‘rofessional, Technical and Related $ 5.9 ¢+ 8.3 t 3.3 ¢ 8.2 0.6
workers
Adainiatrative, Executive and Managerial 33 3.2 3 7.4 t 11.3 & 9,6 3.6
orkers
Zlerical ‘or:ers ] 0.0 ¢ 4.1 8 5.7 s 0,0 3 3.1
Talen Corkers 3 9.8 l204 3 1203  § S5 1 ‘0.6
Taraers, Tishermen, lHunters, lLogrmers s 3%5.3 1 ?27.9 i 33.9 1 42,5 1@ 33.9
and elatad Corkers
fyer,  .arrymen and lolated orkars t 2,0 1 2,5 t V.0 3 Ued 3 1.1
s . b Pransnort and Comsmunication t 21,6 ¢ 9.1 s 11.3 s 6,3 4 11.1
ectnation -
.0t v, Production r'rocoss 'orkern t 15.7 ¢ 23.1 1 19.83 3 20.6 3 20,5
‘u! Laborers
ervics  portzs and lelated ' orkcers ? 5¢9 1 4.1 t 2.8 3 6,3 4.6
MARE AR U B t 199, :11339.0 1100,0 1092, ¢ 1:03.0
(x) s (51) 1(121) 1 (1D6) ¢ (73) '51)

q
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Table 213 TYi:s OF &#¥tLCYFENT BY 1 LAGE OF

MO L UBNRCE AMA S3ma

FEMNKALE

] Rural ] Orban ] Total

Type of Employmeat : % ' % s %
Self-enployed ] 62,9 (] 43,3 3 51,7
Fexily Ruterpriee ] 9.9 : 9.3 3 9.6
Severnseal ] 3.1 ) 22,6 ] 18.7
Private Duciness ) IR LTS | ) 24,1 ) 20,0
T0% AL ) ﬁm‘o 4 100.0 100,0
(n) ] (283) ] {02) 1 (€8%)

Compariag Rural & Urban Females x° o 28,9259 4f s & signifiecant at p = ,05

XALER -
s fural ] Urbdban ] Total
Type of Esployment
: 4 t p S ' 4
Self-employed g 53.3 (] 23.0 : 374
Family enterprise t 9.0 2 3.3 : 6.0
Governsent : O.h : 2h 6 : 16,9
Private Business Py 29.4 H 49,2 3 39.7
TOTAL 1 100,0 1 100,0 i 100.0
(R) : (167) $ (183) : (350)
Coaparing Female & Male x° = 6.6944 df « & not signifieant
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Table 22: TYFE OF EMPLOYMENT BY fOMEN BY STATUS
rEwatry
. Bever ]
* Married [Korried 1 Separatad : Widowed: Total
2IYpe of Kapleyment
t £ 3 3 s % s g 3
Self-employed s 28.6 1 s3.8 60,0 8 7%.7 1t 81,5
Yamily ontoryri.o | 1*0’ | 9.0 [ 13.3 4 0.0 ¢ 2.7
Governaent t 20,4 1 19,6 0.9 t  10.8 8.8
Private Business s 36,7 1t 17.3 3 26,7 ¥ 13,5 1 20.1
T0?AL g 00,0 t: 100.0 [ 100.0 | ¢ 100.0 :+ 100.0
(xn) 1 (98) 3 (B32) & (1%) 1 (37) 1 (682)
x° = 34,9370 df = 9 ecigaificant at p = .08
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Table 233 AVERAGE WORFING HCUKS P:iR DAY BY PLAGE OF RZGILENCS AND SEX

Femaloe Nsle
Bo. of Torking Hours Rural 3 Urban 1t Total Rural t Urban $ Total

1-4 t 26,3 1 20.9 23.3 ¢ Bat e A7 1 6.3
S8 t 35.0 s $57.9 56.8 1 P4 s 66.7 1 §9.0
9 - 12 t 18,0 1 18.2 17.0 1 18,6 1 25.2 3 22.0
13 - 16 8 0.7 1 5.0 1 2,9 1 1.2 t 3.5 1 2.4
17 « 20 - t 0.0 t 0.0 : 0.0 &t 0,6 3 0.0 t 0.3
TCT L L 1 100.0 t 100.,0 3 100,0 1 100,0 3 1C0,0 $ 100,0
(x) 1 (278) 1 (378) (€658) :+ (167) ¢ (171) 1 (332)

“ /1°\

Mean Working Hours ‘ 3 6.0

6.7 t 6.h : 7e1 ] 7.6 T 7.b
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Table 2%:1 AV-RAGE SORKING HOURS FER DAY BY S5TATUS
FER A k B
Eeuber of ¢ “::;;:& : Narried 3 Separatod s Sidowed 3 Tetsl
Sorking Neurs .
] g€ S t . § t 4 (] 4
16 b | 25.% 22.8 3 ”os ] 18.2 23.3
5 - L] 59.7 : 57.1 ' “‘6.2 ' 51.5 1 ’608
9 - 12 ] 10:3 ﬂ 170‘ 3 7.7 : 2763 3 1700
13 - 16 ] Q.G t 2.5 $ 7.7 t }.0 1 2.9
TOTAL $ 100,00 t 900,00 13 100.0 8§ 100,00 1 100.0
(ny : (88) 1 (522) s €13) 1 £38) 1 (6%6)
Mean working hours 3 6.3 6.5 1 5.9 6ot ¢ 6.4
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Coatimuation: Table 25: Respondent's Average FYonikly Income by ilzee of Residence & Sex

NALE

] Rural ] Grhaa 8 Tetal

Bomthly h:ono , s g " S 4 B 8 %
200 and .hlo' s 53,1 s 11.3 8 28.4
201 - 300 ' 1549 ' 29.4 ' 23.8
301 « §00 : 12.4 : 17.6 s 15.5
501 « %00 s 10.6 t 15,2 s 3.3
501 - 756 t 6.2 s 6.9 3 12.2
71 - kOOO : 0.9 8 h.8 3 3.2
1,001 =« 1,500 : 0.0 s 3.6 3 2.2
1501 « 2,000 t 0.9 : 1.8 3 1.h
TOoTTAL 1 100,0 g 100,0 s 100,0
() : (113) : (165) : (278)
Rean Income : 27241 ] hiv,3 3 372.5
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Table 26:

FEXALE

AV-RACS

MCNTHLY INCCHME CF 2ACMEN BY SI.TUS

Never

Married : Msrried : Separated : ¥idowed ; Total
Roathly Incoms
£ ] £ s % ? % 3 %

200 and below 52.9 Sh.7 83.3 t 714 55.8
2C1 - 300 12.5 13.6 1 0.0 t 10.7 1 18.1
301 - 420 20.7 | 19.1 ] 8.3 ] 10.7 3 18.7
401 - 500 6.9 1 6.1 G0 3 3.6 3 6.0
501 = 750 2.3 4,0 8.3 3.6 3.8
751 - 1,000 k.6 2.1 1@ 0.0 : 0.0 2.3
1,001 - 1,500 0.0 : 0. 0.0 H 0,0 0.3
1,501 = 24,000 0.0 0.0 C.0 ] 0,0 1 0.0
TOTAL 100.0 : 1C0.0 : 100.0 1 100.0 1 100.0
(N) (87) 1 (4797) (12) : (28) s (604)
Fean Income 268,5 31 258.3 205,.8 2093 : 25€.4
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Table 27: JOB SATISF-CTICH BY PL.ACE OF RESIDEMZE AND S&X
: Femaloe s Hale

Job Satisfaction 8 Rural ¢t Urban 3 Tetal § Hural § Urban Total

s 2 3 ¥ g % ] % s % £

Vory Dissatisfied : 7.0 3 5.9 ] ‘.Q 3 7.8 § 6.0 6.9
‘" Somewhat dizsatiafied s 171 ] 15.3 ] S0 1 18.7 [} 15.9 17.2
Neutral _  § 2.3 H 1.5 H 1.8 ] 1.2 3 3.} 2.3
Sompvhat satisfied t 58.5 s 84,7 t %6.,3 1 56,0 1 51,6 53,7
Yery satisfied : 15,1 3 22.7 s 10.5% : 16,3 (] 23.1 19,8
TOTAL ] 1CG0.0 H 1C0,0 H 12C,.0 t 100,0 T 100.0 : 100.0

(%) H (299) ¢ (k06 ) ¢ (705) s (166) : (182) (348)




Table 231 JOB SATISFACTION OF wWOMEN BY S5TATUS AND SEX

FEMALE

s SEVER
JOB SArrsracrIol;mggn;&msglgagmrgn gWIDOWED; TOTAL
s ¢ ' y 4 ] y4

) y 4 ] %
Very dissatisfied s 9.1 ] 5.4 1 13.3 s 11,1 ¢ 6.4
Somewhat dissatisfied s 18.2 8 5.0 ¢ 26.7 s 22,2 ¢ 16,0
“eutral t 4.0 ’ 1.4 0,0 ] 2.8 ¢ 1.3

scmowhat satiafjied

49.5 ] $8.0 $3.3 §0.0 3 56.3

Tary satisfied s 19.2 3 20,2 6.7 s 13.9 ¢ 19,4
T (s} T A L,_ 4 100.0 ] 1%.0 ] iO0.0 100.0 10000
(n) : (99) t (555) (15) s (36) 1 (705)




Table 294

FEMALE

Table 3013

DR akal stk
t:.q F-;.

JO3 SATISFACTION BY AGE AND 8nX

CE LMY I T GFETUND L aRuanT
TNTYY CATLCTFAZTION JIfn T ol

et &

JOB SATISPACTION

4 18-27|28-17:38-47:48-59:?«.;1

T

I e VL

Yory ‘ fagtisa ¢ $.6 ) $.3 ¢ 7.6 ]
Sﬂomm%ioﬁ 3 3.1 e ¥ 13:5 s 6.8 5 ] .t lt'o
Neoutsal i 3
g 3 . 2 59.% 8 570’ g $5.0 $ 3603
Vory Satiaflied 8 38.! 1 06 8 3?63 -4 27.0 ] 3 o‘
- . e Sl o 7 Jm
I C T2 81t 42028 2 48
TOTAL . s 100.0 »  100.0 60,0 19151000 4 %09)0
(M).cwrat Dissatinfied (18a) 123(237) n (!97) (ill) 8s5)
VALE Neutral 4 * - *
— - . $Z.2 i 54,6 : 50,0
S M "1 2.1 gty T
JUD SATISFACTEON, ' 18.- 27 4028 37 1:38 - 4755743 - 59 ; ‘Pehal
N 4 PRE ¢ N e N < N 4
e
mem - s 12.0 [ ] 607  § 4;8 -] 603 3_ . 6.9
Somewhat plnqptiufied 1 8.0 nyc.30.8 16.21453 12.3' 37 19,92
Neutral - t 0.0 g 0,3 4.8 2.7 P .. Re3
Somewhat Satisfied ' 3240 w0 B1.7 0 45.7UI0%0 §3.40 N £ D/
Very Satisffud ? 18.0 s+ . to.¢ 23.6 s 24.7 ) 19.3
e T INI AS RO A I e o T
TOTYYL 3 10,0 : 100.0 t 10G.0 1 100.0 ' 130,90
(W) ' (50) s+ (120) ,

(105} 1 (73) r (343)




Tabls 303 RESPCNDINT'S SATISFACTION SITH THx AMOUNT

Temale Male Totel
Degree of Satisfastioa
% 4 ¢
Very Bissatisfied 702 8.9 7.8
Somewhat Diasstisfied 29.1 19.4 25.9
Neutral - h.8 4.9 h,8
Sorewhat Satisfied 47.7 54 .6 50.0
Very satisfied 11,2 12.3 11.6
TOTAL 100,0 100,0 100,0
(x) (705) (350) (1005)

)

4
Y



Table 31; RESPONDENT'S SATISFACTION RITH FECFLE

SHE/RE WCHEK WITH

e - e

Kale

- $ Female Totad
Degree of Satisfaction
2 g %
Yory Disastisfied t 1.0 2.4 1.5
Semevhat Diseatinfied s 6.8 8.3 7.4
Neutral 1 16.0 3.8 185.2
Semewhat Satisfied t.  51.7 S4.0 323
Very Satf-tAGC 1 2hh 21,4 23.3
TOTalL ¢ 100.0 100,0 100.0
(n) - 1 (636) (344) (9722




Table 328 RESTUNDLRE'S LATIGKACTICN ITH ThHr Talks iHaY FLRFLAH

.

3 Fenale : Male : Tetsl
Degree of Satisfaction
' p 3 s 2 2 J
Very Dissstiafied | 1.7 H 2.3 ¢ 1.9
Somewhat Dissatisfied : 8.0 3 11.6 ¢ 9.2
Neutral' 3 8.5 t A0 3 3e2
Somewhag Satisfied . 1 59.b t Sh,1 s 57.6
Very Satisfied .  25.1 3 28.0 ' 26,1
TOTAL 8 100.,0 t  100.0 t  100,0
() t (708) 3 (353) 1 (1057)
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Table 3331 RESPCNDENT'S SATISFACTICN LITH TEE L:CUKITY

AND JOB }ECVIDES

t Yemale Kale 3 Total

Degree of Eatisfactien ‘
: s b e 4
Yery Dissotisfied : 5.8 6.2 s 6.0
Somewhat Dissstisfied 3 15.5 122.3 s .5
Neutral : 7.2 6.2 ' 6.9
Somavhat Gatisfied 1 M6 504 ' 9.2
Very Satisfied : -22.8 2h.S s 23.4
TOTAL 1 190.0 100,0 : 00,0
(x) 1 (705} (353) ! (1038)




Table 38: SOUKCE CF CREATzie0 Sa’l .FACTICUN BY }FLAC!. CF Hol1DANCE AND LoX

FEMALE
] Rursl : Urbasd : Total
Rere Satisfretica
] x ] % ] %
Being With Fsmily 2 8s.5 s 75.3 ' 796
dorking At Jod ] 12.6 t 19.1 s 16,4
‘Q“l. The Samo I 1.9 ] 50~ 8 4,0
20TAL s 100.0 ] 100,0 (] 100.0
(N) ' (207) 3 (298) r  (505)
BALE -
1 Bural ] Urban t Tetal
Hore Satisfaction
H % t % t %
Being With Family : 66.0 ) 60,3 3 63.0
'Oﬂm At. Jeob 4 2707 b 33.0 30.’
Equal, The Same : 6.3 : 6.7 : 6.5
TOT AL H 100.0 3 100;0 g 100.0
(N) : (159) 3 (179) t  (338)

Comparing Females and Vales !2 ® 2.,0017 df = 2 not significant



Table 35t SBCURCE OF GREATEST SATISFACTICN OF FCMEIN BY 5TATUS

t Rarried t Separated ] ¥idowed H Toa2sal
Nere Satisfustiom

. “-r ows

' % : 4 : < R

o ‘ el
Being ¥ith Faally : 79.h s 88.9 ' 86.7  wibam 79.6
Yorking At Jeb ' 6.9 ' 1.9 ‘ 13.3 . 16.4
Both, The Samse | ~Q! ] 6.0 $ 0.0 ] LX)
TOTAL _ 10040 t 100.0 L ] 100.0 400,0

(N) . g (A80) ] (9) g (13) (] (505)




Table 3631 PERCEPTION OF CHANCES OF ADVANCENENT TO A HIGHER FOSITION

Kale

8 PFemale ] Toetald
Chanesos of Advamcowment —

: % ] % 4
Peor ] 16., 1“-, 1‘.2
Fair 5 h6.2 3 L8,2 &5
Geod [ § 26.1  § 2707 2‘.“
Yery Good g 1122 ' 9.2 10.9
T:OT AL ] %00,.0 3 100.0 100.0
(M) 1 (767) 3 (1he) (838)




-

Table 373 TOTAL NUMBLK UF Yinai LMFLOY.L BY iLaCh CF RewluslCs ANL ok
Jerla e e ' .

2 e

. e e —— e

3 FEMALE e KaLEs T T
tiover-Karried: Ferriad LIS PR Y B w it : it ]
ivmher of Years - s e . -

Nuaber of Years (] R!?ral ] Urban : Total ' Rural Urban - Total

1 { ] % t % H b x

1 - 3 ? [ ! ”.? !' %-5 ! " 310.2 " 'PO¢9 ' ‘50.’9
LR, 1 7598 & MBI 1 .9 5P 165 7.09.6 1, ;% )
g 2Cg s Bfie #2085 ¢ w.s 1B 408 FPN3.9 3 W3
T A0 P ACL? F 15" 32 g 15 111.90,3 1 Mk
T d‘(ﬂs R ] 56.8 'S 10.%‘ ’) 3 9-5 ¢ . 1~05 !16 ] 2003 | M
46 420 T T F 6XE 1 R0 2 185 g h.AZLE 1, 1550
21 « 25 ' Py &y g 326 1 36 . C® 848 11.65,% : g xpdo
56 - %0 o TEY F BT B @ 6D 12.%2,3 i B

5T - %5 T P89 F 0%t 1 M5 T 18 1 baT209 iy w2
36 s wg e 1 W9 F 0BT 1 M2 V€ 3.3 3i.U146 14 R
.41 and above 1 0.z 1 " Ok 1 0.3 t 2.8 106 3 2.2
G X e I 1 R LS N . : LY Y s 17,0 A n I ¢ ]
fTOUTAL 1 00,0 F 10098 1 100.0 % 10040 4 00,0 : §000
T U 5y (D) . (538 (958) “.r (182) 1 €187) : 1 (369
Mean Number of Years 1 9.5 1 7.3 3 &2 Ty 2" 1 kb T ALLE




Table 38: TOTAL NUMBER COF Y._ALS EMPLCYID BY LTATUS (F FrMALL .
tNever-Married:  Merried : Separated : tidowed Total
Kumber of Ysars —

: % s % 3 % ’ s ' %

1- t 50.4 3 0.5 3 312 3 20.9 3 40.9

b - t 26.2 : 18.9 3 25.0 : 7.0 : 19.5

7 - 10 : 8.5 3 13.5 t 18.8 : 20.9 : 13.2

1 « 15 3 71 3 10,0 3 0.0 3 11.6 t 9.5
16 - 20 : 5.0 : 6.9 : 6.2 t 16.3 : 70
21 = 25 : 2.1 : 3.6 : 12.5 : he7 : 3.6
26 - 30 : 0,0 : 346 3 642 ' 11.6 : 3ol
31 -« 35 : 0.0 : 1e7 3 040 t 2e3 : 1.5
36 - 4O : 0.0 : 1e2 : 0.0 : be7 162
41 ard above t 0.7 : 0.3 t 0.0 : 0.0 : C.3
TOTAL i 100.0 :  100.0 i 100,0 ¢ 100.0 :  100.0
(K) "y (141) 1 (758) 1 (10) 3 (h3) r (958)
Fean Number of Years 3 5.6 9.0 : 9.2 : 13.8 : 8.2




Table 39: TOTAL NUFBER CF Y:AKS EMPLCYLD BY AGE AKD SEX

r eanlk

18-27 ¢+ 28-37 ¢ 38-47 ; kB-%9 ; TOTAL

Fanter of Year

(] <4 8 3 ] 4 : 0% ] 4

1« 3 8 663 1 35,9 1 26,1 1 2%5.9 3 M0
S & t 2Bh 2 22,0 ¢ W8 7sd 3 19.6
7% s 6?7 1 17e7 & 167 3 119 3 132
1 =« 18 8 1.8 ¢+ 13,14 31 12,0 8,9 9.5
16 - 20 3 .9 7«9 3 10,7 et 7.0
29 - 2% ' 0.7 1 13 8.4 3 6?7 3e6
26 - 30 - ] 0.0 ¢ 0.? 6.0 12,6 3.9
31 - ;?. . t 0.0 1 0.0 1.3 1 Tb 3 1.4
36 -Aho : 0.0 0.0 C.d €7 :1 1.0
&1 and adove g 0.0 0.0 0.0 @ 13 0.2
TOTAL t 100,0 1 100»_.0 1 100,0 : 00,0 $ 10C,0

(304) (234)
Mean Nuxber eof !c;ra ' 3.6 H 7e2 3 10.4

(135) 3 (955)
1%.7 1 8.2

(K) ’ t (282)




3

Table 39:

CCHTILUATICON

] CT*rL -

s 18=27 28-727 1 38-h7 48-59
Rusder of Yours

s % % 3 < % 3. y 4
1« 3 s 37.7 12.1 1 10,6 29 3 13.0
Me 6 t 20,3 22.6 8.6 3.7 s 233
7 - %0 8 26.0 2h,2 3 1.8 8.6 8 17.4
11 = 1% : 7.6 2,2 ¢ 20,0 9.9 1 17.h
16 - 20 s 1.9 12,9 3 273 W8 1 16,0
21 - 25 : 1.9 32 3 8.2 The8 3 7e4
26 - 30 ' 0.0 0.8 1 13.6 22,2 3 9.2
31 - 35 : 0.0 0.0 ¢ 1.8 T8 1 242
36 = MO : 0.0 0.0 t 247 7eh 3 2.4
h1 and sbove 1 0.0 0.0 t 0.0 8.6 & 19
TOTAL 1 100.0 100.0 & 100.0 100.0 & 100.0
(N 1 (53) (124) 2 (110) ¢81) ¢ (368)
Mean Number of Years 59 8.9 1%.6 23.5 1.3




Table 40:

NU¥BLR CF JCBS HELD

FTENALE XKALE
Number ¢f Jobs )
T Rurel Urdan 3 Total Rural Uzdaz - 3 Tetal
. _ e
-4 (] % s % % % ] %
1= __ 88.1 ¢ 76.6 ¢ 81.6 82,4 50.5 ¢+ 66.2
2 - 11,0 1 17.% 1 14,6 10,54 27 ¢4 s 18.9
3 - 0.7 @ A8 : 3.0 2.2 13.8 1 8.1
h - - 0.0 | 0.8 $ °o~ 208 “.8 s }08
S - 0.2 H °o~ H 0.3 2e2 Re? 3.0
TOTAL 100,0 3 100.0 t 1600 100,0 100,0 3 100.0
(N) (L20) 1 (538) s (958) (182) (188) t (370)
Mean Numbor of Jobs Te1 : 13 e 1.2 13 1.8 : 1.6

Comparirg Males and Fewales = ¢t = 1.5326

Comparing Rural and Urdbgm Femalas

.

t = 0.,7332

Not Significant
Kot Significanmt



Tabie L41:

TCTAL NUMB:R CF JCRL HiLD EY AGa AND X

Fﬂl&
; 3 18-27 1 2&=37 1 38=5%7 LE=50 1 TOTAL
Rusbor ef Jeds -

! ] % ] % 3 % z » (] ~

1 [ 8“.1 3 80.% | 79.9 | } 83.0 8 18.6

e - H 12.7 3 15.0 [ 16.7 3 1~.1 3 1‘.6

J - 4 3.2 {4 }.3 ] 3.0 § 202 t 30

k - 4 0.0 | C.?7 1 0.. Oe7 | } Oo4

S - ] 0.0 3 0.1  § 00 | 0.0 ] 0.3

T C I AL ] 100.0  § 1mo° 1MQ° | 10000 | 4 100.0

(N) 1 (283) 1 (306) (23h) s (13%) 1 (958)

Mean Nuzber of Jobs 1 1.2 3 13 1.2 8 1.2 1.2

MALY
’ : 18-27 1 28-37 1 38-A7 1 LB-59 1 TUTAL
Kumber of Joiw

' 3 % : % 3 % 1 % s %

1 e 1 69.8 t 65.6 1 66.4 3 oko6 1 6662

e = [ 3 18.9 3 2060 1] 2040 H 15.9 3 18.9

3 - 1 1‘.3 H 7.2 H 9.1 1 6.1 H 8.1

b - : 0.0 : L,8 1 Ce9 : Be5 t 3.8

5 - t 0.0 H 2.~ e 3.6 $ ~.9 ] 3.0
TCTAL 1C060 t  100.,0 t 10060 : 1000 t  10C.0

() (=2) : (725) v (110} s (&2 v (n7C)

Meen Lumber of Jobs 1.4 1.6 1.€ 17 1 1.6




Table 421 KUMBZIR CF CHiNGz CF CCCUFATIUN BY PLACLE CF 5.2 ILLNC: ANHC Jid

Fi¥.ALE

Rural ] Urbvan 3 fotal
Eusder of Change of Uccuprtion

t % i % 3 %

o changs ] X3 ) .9 8 95.9
; 9 0 5 .4 s 3.0 ] 3.5
' 2 - t Ge2 ] 0.8 s 0eS5
5= s 0.0 : 0,2 § Ce

g
o
(2
>
(o
[ _J
(]

100.0 100.0 T 10040
(420) i (530) v (958)

-~
=
[
-«

£

8 Rural ] Urban ] Tetsl
Rumber of Change of Occupatiom

z 4 : x s %

no change : 97.8 : 91.5% 3 94,6

1- t 1.6 ' 6oie ' be1

2 - L] 0.0 1 1.6 | 0.8

3 - : 0.6 s 0.5 : Ce5

TOTAL ] 100.0 H 10060 3 100,0

(N) :  (182) : (128) 3 {370)




T’lil‘ 433 TCTAL CF CHANGL CF OCCULATICL BY AGZ AND &KX
rouLs
t 18-27 1 28-37 1 38-A7 : LB.59 1 TCTAL
Fambapy 3% Chonged - e

1 % 3+ % 1 0% t % R °

no change t $6.3 t 9.1 1 97,0 : 93.0 1 95.9

1 = L ] 3.5 3 ~03 : }oo 3 2o2 ] }ok

2 - 3 0.0 z 1.3 1t 0,0 H 0.7 g 045

3 - L 4 .0 L} 003 | 0.0 ] 0.0 H 0.1

TOCT AL s 100,0 1 1000 t 100,90 1 100,0 t 1C0.0

(%) t (283) : (306) & (234) 1 L1357 1 (958)

MALE )
1 18-27 1 28=37 1 38«47 ¢ 4&8=-%9 1 TOTAL
Xuaber of Change

- 3 % ] p 4 3 pA : % 3 %

no chenge 1 98.1 3 94,0 3 93.6 t 9349 t 9h.6

1« : 1.9 ¢ 3 Lon g e : he9 1 he1

2 - 1 0.0 3 1.0 3 0.9 H 060 4 0.8

3 e H .0 3 .0 s 0.9 3 162 H 0.5

T CTARK L H 10000 H 100.0 H 100.0 . 100.0 H -OCQO

($)) t (53) 1 (125) t (190) 1 (82) s (37C)




Table Mh:' NUMBER OF ®CRK INFIERUFTICN BY ILACE (F niiIDuNCi AKD GiX

PrMalk
3 Ruranl g Urbaa 3 Total
Rumber of Interrumptiocn

g % 3 % : p 4

None 3 .8 1 88.: 3 9.2

I ] ,.O s 450, ] 800

2 = s Ce2 1 0.8 s 0.5

3 - ¢ 0,0 t O.b 1 0.2

TOTAL 3 100,0 t 100C $ 100.0

(N) : (820) 3 (538) s (o5f)

MALL
H . Rural ] Urben ] Total
Numbder of Interruption

: ¥ ] X H %

Noae : 7.4 : 73.h : &Ce3

1 - : ‘10 h t 2042 ] 1544

2 - H - M '0.8 1 2e

‘} - H 0.0 1.6 H 0.8

SUT AL : 100.0 1 18043 ' 2C .3

() 3 (182) 3 (18¢) t (3702
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Table 45: TCTAL NUEBLR CF ulik INTLRAUITICN CF UK BY STATUS

-

EE

LS G L

o-d
by
i

FENALE
i Siagle t Narried 1 Separatdd t U¥ildowed 1 Toetal
Ruader of Work Interrupti<z — ———

' - ] « ] -4 3 % 4 %

No Interruptionm 3 92.2 1 91.0 i 81,2 ¢ 95.3 g 91.2

1 - 4 7.1 H 802 ) 18.8 4 “O? 3 8.0

2 = 4 0,0 3 0.7 Ce0 [ 0,0 4 0.5

3 - H 0.7 3 Ce1 3 0.0 3 0.0 3 0.2

TCTAL 1t 100.0 t 00,0 $ 100,50 t  100.0 i1 100,40

(N) r  (1h1) t (758) s (16) e (43) (9582




dﬂﬁ

Table 4€: TCTAIL NUMB:R CY D(RK INTHFRUPTICN BY AG.. AND C.X

s 18-27 28=-37 1 3847 1 &o=%9 : TOUTAL

Ro, of Nerk Iaterruption

: % 2 % s % c'i s 9

Re Interriptica s 8.7 o 88,9 : %D 32.6 T 912
1= [ § ,.’ | 10.19 2 8.1 3 9 ] 3.0

b 3 3 G0 003 ] 6.9 | 105 L ] o.,

3 - s 0.0 ] 0e? ] 0.0 ] 0.0 ] O.2
TOTAL 1 10C.0 s 100.0 g 105,0 $ 100,0 1 100,0

(n) 1 (282) 3 (306) 1 (23B) o« (125) 1 (958)

MALE

: 18=27 1 28B=37 : 38-%7 1 KkE=-%9 3 TUTAL
Re., of rork Interruption

-

No Interruption : 88.7 1 8o.8 : 8o0.C 1 7b,b 80,3
1 - H T1e3 H 15.2 H 15.5 ] 18.}  § 15.~
e - H 0.0 3 }.2 3 h.s ] ~.9 H }.5
3 - : 0.0 H 0.8 g o.o ] 2.“ H 0.8
TOTAL 1 100.,0 : 100.0 s 10,0 1t 10C.C : 100,0

*~

(N) s (02 : (12%5) : (110) (82) s (370)




Tuble 473 T(4AL FTVHILE F Ton GURE INT iUl L
BY 1L o F 2.0 dpnhCl Ll X
] Fesale 3 - Hele
Fumber of ] Bural 3 Urban s Tetal ] Reral ] Urban Total
Years ' . ,
1 % 1 % ] -4 ' % : s %
None t  95.0 :t  89.b t 91.9 ¢ 88,0 1 78.7 83.5
1« 3 | 2.~ H 506 307 | 5.0 [ 112 8.1
h . 3 0.5 3 1.9 3 1.} H 202 PR “.3 3.2
7 9 3 0.7 3 13 3 1.0 ] 2e2 | 32 2e7
10 - 12 3 0.7 3 0.9 3 008 ] 1¢1 3 101 11
13 =« 15 H 0,0 3 0.‘0 3 Oe.2 ] 0,0 | CeO 0.0
16 - 18 H . 0.0 b 0.8 H 0.‘0 ] 0.6 4 0.5 005
19 - 21 H - 05 4 0.2 0.3 1 0.6 H 005 005
TGTAL 1 100.0 t 100.0 : 100.0 & 10040 t  100,0 100.0
(X) s (L20) 1 (538) oz (958) & (182) 1 (188) (270)
Mesn 1o, Of Years 72 ] 7.0 : % €.1 H L,8 Se2




fable * K NCDY (QIERPIES ST Y
e TTLoOE Foval,
N . CF YTaRS t NLVEZR MARRIEID @ MARRIZD @ 3 SIS RS L InC ®D : ei-l
: X v : P : . : ;
NONUY : 329 : 91.2 3 81,2 : 953 : Gie
1" - 3 : 6.4 : 3.0 1 6.2 : L.7 : 3.7
b <« 6 : 0.7 1 1.5 : 0.0 : 0.0 . 1.3
7?7 - 9 t 0.0 3 1.2 6.2 : 0.C t 1.0
1 - 2 : 0.C ! 1.1 1 0.0 $ 0.0 : .8
' 13 - 1., : 0.0 : CT.5 C.C : 0.0 t c.5
1A - Af : C.< : 0,7 ¢ €.2 : 0.0 : 0.6
19 - 2i : Ot : C.l4 CeC : Ce? : Ce3
22 . aarue : " WC : .S ¢ C.C C.T : o
TUGTA; : 100.0 : CCL.e 1Cot : 100.". : 100,¢
(2 s LIan (755, (1G; : (43) : LO5%)
t'ean N. of Years : (2.3, : LA F ot : 2 oG : Se3

R
@'



Table 49: TLad

Wi v ¥ “ N R &
t 18-27 1 28-37 : 38-47 3 WB-59 : TOTAL
Rumber of Years

’ : % : % 3 % t % ! %

Nomo 1 9.7 1 89.6 1 92.3 1 908t 9.9

1. 3 1 3.9 1 59 1 2e1 1 0.7 : 367

ke 6 3 1.1 3 1,6 13 2t 0.7 3 1.3

7- 9 1 0.0 t 23 H 0.0 8 2.2 2 1.0

10 - 12 : O 2 0.3 3 147 t 15 8 0.8

13 - 15 t 0.0 3 0.0 : O.h s 0?7 1 0.2

16 - 18 t 0,0 1 0,0 1 0.9 165 1 OJh

19 - 21 % G.0 ' 0.3 1 0.9 H 0.0 ] [« 1.

27 and abvave t 0.0 : 0.0 3 O.b : 2e2 t O.b
TOTAL 1 100.0 : 100.0 b 100.0 t 10C.0 1 100,0

n P (283) ¢ (306) 3 (P34 1 (175) 1 (958)

Hean Nuaber of Years 3.2 ot W8 1 1041 1 125 1 a1




MilL

.
Table BG;  UonS MUl I

t 18-27 : 28-37 38-47 h8-59 1 TCTAL
Fumber of Years

t % t p 3 % y 4 s *

Rene ¢t 90,6 ¢ 83.2 82.7 81.7 & 83.5

1« 3 Tt 5.7 3 9.6 10.0 b9 : 8.1

Ve 6 ... 1 3.8 1 5.6 1.8 Te2ny 3e2

7- 9 -~ t 0.0 1 0.8 k.6 b9 "1 2.7

10 - 12 t 0.0 ¢ 0.8 0.9 2.8 1 1.1

13 « 15 1 0.0 1 0.0 0.0 0.0 3 0.0

16 - 18 : 0.0 1 0.0 0.0 2ot : 0.5

19 - 21 H 0.0 1 - 06,0 0.0 2ol 3 0.5

22 and -above 0.0 3 0.0 0.0 0.0 s 0.0
TOTAL t 1000 : 100,0 100,0 100,.,0 1 100,0

10 e (53) 1 (125) (110) 1 (82) 1 (370)

Mean Number ot; Yoars t 362 3.9 bhot 9¢l4 1 53




Table 50: MAIN ZoouUN FUE LeaViIiG - JLB

H Rural s Urban : Total
Heasons
H o H ! i
Finds place of work too far, does not like to bc far
from the family 1 3.0 3 0.7 : 2okt
Physical reassoms eould pot cope physically, health,
rested, relax, went om vacstion 14,6 1 765 - 1 12.7
tant to practice his/her profession 0.5 t 0.7 3 0.6
Found a better job, found s rew jcd, promction he? ] 10.9 ’ 6.4
work was only temporary, sessonal, mo sore opportunity
for that jobd ] 2.5 (] 2.7 : 2.5
Too 014 for prescnt jod ] 0.5 ' 0.7 : 0.6
“ar and other externsl condition 3 0.8 z 2.0 : 1.1
Karriage, got sarried, remarried I 21,5 ] 0.7 3 16.,0.
Rusband -bjects to her working, objects to distence of work
from hoae H 2.2 H 0.7 s 1.8
. No one had to take cere of the children, had a new babdy 3 8.2 t 0.0 : 6.C
locs of relative or member of the family, father or
" mother or abn died H 10 "2 C.7 g 0.9
Undecided, unstable mind, anywoy single pa, kailangea
na matatag na trsabaho s 0.0 ] 0.7 : Ce2
Irensfer of reasidence, moved out 1 5.0 s Sk s Se?
hent on study lenve, continue schocling H 2.0 H o7 : 249
No need to work, children working t 0.2 3 Ce2 : Caok
Perconal reasons, funily reacons : Se7 3 Sl 3 5e¢6
Discontent, dimsstinfied with current job : 245 g 8.2 : L,0
Inefficient income, low ealaries aac mages slow | Hel t 17.0 : &.b4
financial reoturn, vant more noney
Fresent job too difficult, too competetive H 2ed 3 1ol : 249
Lack of stability, political opporturnity ) £ 147 F Seli : 2e7
Hao enemies in the job, princiral 15 s,ainst respondeat 1 1e2 1 O.7 3 11
Lad off, bankruptcy, factury clored, ntrike : 9o ls 1 17.C : 114
Ranted & different jod : 1.5 : o8 ! e
Others H 1.7 H e : 2e2
T 0T AL 1 10C.0 :  1CC.C s L0
(n) : (uoy s (147) : (591)




Tadble 51:

wLOLD UEMAWEINL b 2 GHLONKRT

LTINS

RS ¢ II‘K; LN GNT .‘.’.,.F.'.\'I...L'
»

Decisfion

8tep
Continue

Cthors/Depends

] 14,3
t 83.8

] 1.9

TOTAL
(K)

1 10G,.0

s (105)




Table 52: CHANGE 1IN EMILCYMINT CTAIUS ALl TINME CF HARZIAGE .
BY FLACL CF R:DIDLNCEL

é! -~ . In H Rurel t ~“Urban : To'tal
Employuent Status
8 4 ] % ] %
End one job and start smother s Oe2 ] 1e9 s 0.6
End ene job end mot start amother 6.0 : 6.8 ¥ 6.3
Start a job - was not working
before t 2.8 3 3.5 ' het
Stayed iam sssm job : 1% g 13.7 8 12.4
Kot working before and after
aarriage 8 797 s 731 s 76.6
TOTAL g 1m.° 3 100.0  § 100,90
(N) t  (615) r (5k2) v (1157)

x% = 12,6766 af = b significant at p = <05



Teble 538 CHANG: IN EMPLOYMLHT DTATUL AT TIKe GF MARRIAGE BY AG: GROGUF

s 18-27 28-37 3847 1 4859 & TOTAL
Chenge £z Employment
Bsates s % p * 1 ¥ 3 %
Lad eme job and start another:t 0.0 1.3 06 1 0,0 0.6
End one job and mot start
anether g 15.5 ~n° 2.‘ [ ] 20 4 6.3
Start a job was not wvorking
bofere 4 ~o~ ~08 “-2 | 1.) [ ~o1
S5tayed im same jod t  10.1 15,8 Me3 1 137 1 12.h
Not workimg befere and after
marriage 1 69.9 751 81,3 1 83.7 1 76.6
A e —
TOTAL s 100.0 100.0 100,0 1 100.,0 t 100,0
(n) t (296) (398) (310) ¢ (153) 1 (1157)




Table Si: NUMBLE CF 'CiiILDbcN HY FLAGE CF kenIl .NC- AND LLX

FIM L1

H Rursl H Urben t Zotal
Kumber of Children

: % t ) 4 1 x
1 - 2 t 220 3 3049 H 26,0
3> & : 277 3 29.2 8 28,4
5~ 6 ] 23.9 t 21,8 r 22,9
?- 8 3 18.1 § 3.3 3 5.8
9 - 40 4 5.0 H ~.~ : ~.7
11 - 43 t 3.0 [ 1.2 3 2.2
TOT AL H 00,0 100,0 100.,0
(N) s (643) s (5635) 1 (1205)
Yean Mumber of Chiléren 3 LN 4 s 2 ¥ .5

5
2]

t Rueral 3 Urbaa § Tetal
Nurber of Children

t % 3 5 H %

1 = b4 3 2".2 3 28(0 3 26.1
3 - N H 2".8 3 291 t 2609
5 « 6 ] 23.7 g 2147 ] 227
7~ 8 : 17.5 t St : 16,4

9 = 10 A Se2 4 ~.2 [ ] “07
11 © 15 4 “.6 H 1.6 ] }.1
TCT AL t 100.0 & 100.,0 t 10G.0
(K) s (194) : (189) 1 (281)

Mean Number of Children 4,9 : b 1 L6




Teble 55: MNUMB:R LF CHILDFRN BY AG= ald

.,
i
b

1 18-27 28=37 38=47 1 L8-.59 3 TCTAL ’
Nunber of Chiléren

3 % 3 % H % : s ] %

1~ 2 1 62.8 ¢ 17.0 8.9 1 16.h 1 26,0

3. & 3 32.% 1t 3%.6 1 19,1 31 21,2 3 28.b
5= 8 3 8.1 8 32,8 1 25,5 1 26,131 22.9

7 8 : Qa7 1t 120 1 30,2 3 2%.6 5 15.8
$ « 10 3 0.0 ¢ Re2 3 10.z 3 8.9 h,?
11 « 13 ] 0.0 3 C.0 8 Se ) ho2 3 22
TOTAL t 100,90 3 100.,0 s 00,0 3 100,0 s 006,90
(n) 1 (296) : (410) s (325) 3 (163) s (1205)

Hean Mumbder ©of Children: 2ok 3 bb ] €.2

55 3 ho}

MALL

t 18-27 1+ 28=37 ¢ 38-47 3 AK8=%55 : TOTAL
Number of Childxen

2 % : 3 : = 3 SN | %

4 - 2 S 771 $ )2.5 ) ’l}.& 4 6.8 § 26.2

9 - & H 16.? 2 }907 H 22-7 § 20¢2 3 2790

5 - 6 H 0.0 H 2‘1.’0 H }O.} H 270 [ 4 22.8

7 - 8 3 Ce H 6.“ } 26.9 i 2“.7 3 16.5

9 - 10 t b2 : 9.0 t 205 t 14.6 s he?

19 = 13 H 0.0 3 C.0 H l’.2 3 6.8 L 2.9
TOTAL : 100.0 ¢ 100.0 t 10C.0 t 100,0 t 100,0

(N) s (48) s (126) 1 £119) t (89) 1 {332)

Vean No., of Children : 2.3 35 1 Sab ' 6.3 @ heb




Table 561 WHUL CAiilG FOR CHILDRRN BY 1LICL CF k:JID_NCo AND LiX

Fena 1o

Who Cares fer Children ) Rural Urkan s Toinl

: s s %

01) Rusbdond | § 9-5 7.6 | 0.5
02) Other Children t 35.7 10,8 ] 21.9
OX) Maid ] h.O 293 ] 18,0
Oh) wife'’s Mother t 8.7 10,2 ] 9.5
05) Husbzad's Mether s 6.8 3.8 s b2
06) Other Relatives t S.6 6.h 3 5.0
07) Neighbors : 0.8 .. .8 s 2.5
08) Kursery or 5School 3 2.5 3.8 ] 3.4
C9) They lock .after themselves Y 19.8 . 1 s 18,1
10) No one : 1.6 10,8 ] 6.7
11) Upspecified t 0.0 0.6 ] Ok
12) Brimgs childrex with her to work :1 6.k 1.9 ] 3.9
13) Others t 0.8 1.3 3 1.1
T C T AL H 100.0 100.0 | 100.0

(M) : (126) (157) : (283)




Table 571 CHANGL IN L7 LCYRLET JTAIUS »T BINTW CF F1isT CHILD
BY FPLAC: CF RILU1IDeNCL

: Rural t Urban : Tetal
Change in Izmploymeat Status
. 4 s 4 ? .

Ead sme job and otart snother t 0.0 H 0.2 ] 0.1
rnd ome job ard not start another 3 2.7 ' 2.8 : 2.8
Start a job - was not working bafore 23 1 k.6 ] 3.4
itayed im esnws job 8 12.9 3 1€ 3 1heb

Kot working befere and after bdirth
of first child 3 82,1 b 4 760’ 3 ?90~
TOTAL 3 100.0 1 1009 ] 100.0
(n) t  (599) t (527) r  (3126)

xz s 749022 df = & not significant at p = 05



Table 58: CHEARG. IN &0 LYLLNT oUaUs ol 510 dn oF Fise?
JHILL BY AGL GRGUD

s 18227 1 2B-37 1 3847 3 k859 1 TCTAL

Chaage 1in
Yaployment Status
' % 1 % $ % s 4 t %
5nd one job and start another : 0.0 g 0.3 s 0.0 T 0.0 t 0.1

Ead one job and rot start snother 1 7.0 13 .8 0.7 1 1.3 3 2.8.
Stert a job~ was not working before: 7.0 H J.b H 1.7 3 0.0 L] 3.h
btnyed in ssme job 3 10,5 t 1h.5 H 15.6 1 1.0 : 140

Not working before and sfter birth : 754 1 80.1 &t B2.1 1 79,7 1 79.4

T CTAL t 100.0 t 100,0 1t 100,0 s 100,0 t 100,0
(N) s (285) 1 (387) ¢ (301) 1 (153) 1 (1126)
x2 = 43,1304 af = 12 aignificant at p = L,05



R AL

Table 59: CiiAKRGL

I 2d) LOYMORT < 2a Ul

as BInlll COF

LECUND CUIld BY FLACE (F W IL. Mo

! Rurel H CTrbdar. Total
Chenge im Esployment Statws
t % t < ]
End one job ard steart another ] 0.0 s Qo2 0.1
End one job and not start arother 1 0.8 ' 13 1.1
Stort a job was not working bafore ! 1.0 1 1.7 1.3
Stayed in same job | : 13.4 : 15.0 T,
Not working before and after dirth
of second child : 84.8 ' 81.8 3.4
(LG TAL ] 100.0 ] 100.0 100,.0
(H) [ (605) : (522) (1127)




Table 603

CHANGE il EFILCYKLNT LTATUS AT BIRTH UF L eCUND

CHILD BY AGEL GRCUP

s 18-27

g 28-37 38.47 3 h8-59 1 TOTAL
Change im Empleyment Btatus
. % s % s % s % 3 %
Ezd ene job and start amother ] 0.0 1 0.0 1 03 8 0.0 1 0.1
End one job and et stert another 0.7 1 1.6 0.7 0 1.3 1.1
Start a job - wis not working ..
before g 2.1 1 1.6 1 O3 ¢ 1.3 1.3
Stayed im same job _ - 2 6.6 1 16.h 1 16,0 1 19.0 1 ke
Not workimg before amnd after birth s 90.7 80,5 82,7 1 786 83.h
TOTAL 3 100.0 & 100,.,0  § 100,.0 100,0 | 100.0
()’ : (289) 1 (385) 1 (300) 1 (153) 3 (1127)




Table 613 CHANGL IN VI LCYMeNRT OTATUS A7 31KTH Cr “HI1=D CHILD
BY I'LAC!. CF R:=GI.. .NCL

] Rural 3 Urban 3 T6%11

Change in Buploymeant Slatus

t x ] 4 s %
End one jobd and start amothar ] 0.0 (] 0.0 : 0.0
Lnd ore job and ne: start another H C.2 (] 0e2 ] 0.1
Start a job and not working before | 1.0 : 30 ' 1.9
s in meme _J» i ) 3 11.7 121 ] 11.9
< worwin L-e’."‘.’."Q and ufter Lirth ] 87.2 | 8“.7 | “o’
k¢ 1:‘\.;.") 3 ﬁ-'.:l‘?.f:l 4 ‘n.‘.'o

T tm v mamm v s an ey ve -




Table 62: CEANGE 1K EMTLUYMENT oTATUS AT BIRTH OF THIKD CHILI

BY AUz GRUUP

ot 18-27 1 28-37 1 38-A7. 88-59 TOTAL
Change in Napleyment Status
| t % 8 % s % 4
\d eme job and start esother 0.0 0.0 0.0 & 0.0 0.0
4 ome job ané met start enmother 0.0 ¢ O3 s 0.0 s 0.6 0.1
lart a job-wes mot working before 2.9 1.8 1.7 0.6 1.9
tayed in same Job 2.9 ¢ 2 1 159 @ 15.8 1.9
ot workisg befors and'after birth 1 98,2 1 837 1 B2h 1 829 86.1
TOTAL 100.0 1 100,0 1 100.0 &t 100.0 100.0
_(l) (308) s (386) 1 (32) (158) (115%)




Table 63:

EM} LOYMERT LTAPUs BY NUMBLF OF CHILDRZN BY fiX

H Female Rale
Nunber ,:wildron 3 '&l Rerking ¢ Tetal , ij';‘!! s !orking t Total

B ;;__ t 2 t 4 ’ J ;.: 1 % : %
| 1- 2 s 6.7 1 38.3 1 100,0 10,0 1 9.0 1 100.0
3« & 1 573 1 42,7 31 100.0 10,7 ¢t 89.3 ¢ 100.0
s~ 6 :t 55,8 ¢ M2 1 100,0 13.8 3 8.2 1 100.0
7 8 t %6.% 3 Ah3.h 3 100,0 1.1 ¢ 88.9 : 100.0
9 - 10 1 57.9 1 42.1 1 00,0 11.% ¢+ B88.9 : 100.0
1M -13 ¢ S7.7 1 82,3 1 100.0 36,0 5 63.6 1 100.0
TOTAL 1 S58.0 1 42,0 1 100.0 2,0 1 88,0 1 100.0
o ¢ (699) 1 (506) s (1205) (V6) & (366) 1 (382)
Mean Nusber of Childro; t bS5 s 6 3 he5 5«2 1t heS 1 he6

t = 1.0618 not significant

Comparing 'ozking and mot working females



Table 64: EMILUYMERE STATUS BY FAMILY INCOM: BY OLEX

FEMALE

y PS00 & below 501-1,000 1 1,009 «2,000 1 2,001 & above: Total
Employmont Status

(] : % 3 3 ' % 3 %

Presently Vorking
Worked Previsouwly

}8.6 | 50.8 3 ~506 | § ”07 | ] .’2.,

But Net At Presemt 16.8 1 20.8 ] 122.3 ' 10.1 1 16.9
Hever Worked 2 hh 6 t 28.3 s br,2 1 11.2 3 0,2
- - T,
Tetald L 100.0 3 100.0 | 100,0 | 160,0 o 100,0 .
(n) i (1211) t (240) : (57) t (89) : (1597)
= —e SN
x° = 635703 d.f. = 6 significant at p s .05
MALE -
s 500 & below 13 501=-1,000 31 1,001-2,000 1 2,001 & above: Tetal
Employment Statue
1 3 3 % 3 4 H » : %
Presently Working tz 86,2 t 92.6 3 G0.9 ] 96.7 (] 88,2
Worked Previsouly .
But Not At Present 9,3 $ 7ol ] 9.1 s 2.9 s 8.5
Never Worked ' - h,5 H 0.0 ] 0,0 1 0.0 ] 33
Totel C s 100.0 1 100,0 3 100,0 1 100,0 ! 100.0
(N). : (289) : (68) t (11) 2 (30) : (398)

x° = 6.7311 d.f. = 6 not significant



lable 65.A:

FEMALE WITH INCCME P500 & BEIOW

HELOYMONT 078 UL
BY FAM1LY INCLHE

BY NUMB:i CF CH1LLkaN
(500 & B..LO%) BY SEX

H 1=-2 : 3-b : 5-6 t 7-8 1 9-10 : 11=13 Total
Enploymeat Status
(] .3 t % H % H % 3 % 3 p 2 t »
Presently Employed P 32.5 & 36.0 1 38.1 1 k0.1 t M3 1 k.Y . 3646
Sorked Previocusly
Bu$ Not At Present 3 23.6 1 17.6 1 13.3 1 13,6 3 8.7 $ 19.0 3 17.0
Never Worked t A3.,9 1 46,3 t M8.6 1 &6,5 1 %0.0 s 38.9 t 86,3
Total ¢ 100,.0 t 100,0 g 100,0 1 100.0 s 100,0 § 100,0 % 100.0
(n) s (237) s (272) i (210) 1 (137) s (46) s (21) t  (945) .
2% = 13,9953 def. = 10 not eignificant
MALE WITH INCUME 2500 & BELOW
R 12 3 -4 3 S-6 13 7-8 1 9=10 1 11-13 3 Total
tmployment Status
3 b 3 t 4 H % t % t % ] % t %
Presently Employed : t 8743 1 85.1 1 Bh,6 : 86,7 1 93.3 1 75.0 : 86.0
vorked Previously

.But Not At Present - 1 9.9 H 8.1 ! 9.2 : 11,1 ] 3e7 $ 25.0 v 97
Never Worked 1 2.8 3 6.8 6e2 : 2e2 t 0.0 3 0.0 : L.3
T ot a 1 ’ 3 100.0 H 100.0 H 100.0 4 100.0 3 100.0 g 100.0 3 100.0

(N) : s (71) s (7h) s (65) t (LS) 1 (15) 1 (8) t (278)

12 = €,14897 d.f. = 10 not significant



F-MsLly. WITH INCUME

Table 65.B:

iMi LOYMLNT OTATUD BY NUMEBLR OF CLILDWLR

BY FAMILY INC(HL

(501-1,000) BY S$iX

t 1=2 $ 3-h : 5.6 3 7-8 : ©-10 : 11-13 Total
Eaployment Status
' 4 t % ! % ' % 3 .4 3 % : %
Preseatly kmployed t %0.0 s 65.1 it S0.0 s 60,0 1 33.3 1 %.,0 .1 54,2
Norked Previesaly
But .Not At Present i1 29.6 1 18.6 t 17.3 s 3,0 t 22.2 ] 0,0 g 2042
';!gvor Norked 1 20.b 1 16,3 T 32.5 t 3%.0 L L) ¢ S0.0 ‘ff’ﬂzs.G
Tota 1 38 1000 100.0 2 1me° 1 100,00 ] 1@.0 3 100.0 4 100.0
(K) : (34h) 1t (b3) 1 (M) t (20) t (9) t (2) ! (168)
-
xz a 12,5664 d.fe = 10 not significent
p:rL- WITH INCOME ‘
3 1-2 ) ), N t 8.6 t 7-8 t 9=-10 t 11-13 Total
Lmploymeat 8tatus
: % : % : £ 1 % 1 % ] b 3 t %
Frecently Employed 3 95,7 : 100.0 & 91.7 85,7 &+ 66,7 1 0.0 s 92,2
#orked Previously
But Not At Present 1 b3 : 0.0 t 8.3 t 143 t 14,3 + 100,0 3 7.8
Total 1 100.0 : 100.0 3 100.0 1 100.0 1 100,0 & 100,0 1 10040
(N) 1 (23) : (18) : (12) : (7) : (3) s (1) : (64)
2

x - 16.8}}5

d.to = 5

not significant



Table 65.C: EMFLCINENT 5TATUS BY NUMBER CF CHILDREN
BY F-MILY INCCME (1,000-2,000) BY LEX

FEMALLE

¢ 1-2 : 3.4 s 5-6 3 7-8 $ 9-10 . 1 11-13 1 Total
Employment Btatus

] % t 4 3 % ] % ] ) 5 % 3 .- %

il

Presently EBapleyed s S0.0 1 60,7 1 66.7
Norwed Previously

33.3 3 100.0 s 0,0 L] 59.9

But Kot At Present 1 25,0 1 8.3 ¢ 0.0 3 6.7 3 0.0 s 0.0 11.8
Rever Haorked 4 2500 ] ”oo s 33.} | § 5000 § 0.0 t 100.0 $ 323
T T amt AR RIS
Tetal 1 100,.0 1 100,0 1 100,0 1 100,0 s 00,0 s 100.0 t 100,0
() 1 (8) : (12) t (6) g 6) v (%) s (1) 1 (3%)
x2 = 11.2h38 d.f. = 10 not signifficant
MALL -
- L AR~
t 1-2 2 3-h t S=6 1 7-8 1 9=10 1 1M=13 1 Total
Employment Status
s % t % : % H % s % s % t %
Fresently tmpleyed 1 100,0 t 100,0 1 0.0 t 100.,0 ] - H - : A .9

Worked Previously

But Kot At Present ] 0.0 H 0.0 t 100.0 ] 0.0 H - ] - H 9.1
Total 1 100,0 1 100.0 1 100,0 1 100,0 ] - 3 - 3 100.,0
(N) 1 (2) : (W) : (1) 1 (b) : - t - : 100.0

-
x“ = 11,00 d.f. = 3 not significant



Table 65.0:

My LCYMENT £TATUS BY NUMBLR OF CHILDRELN
BY F-MILY INCWHME (2,001 AND ABCVL) BY LEX

PEMALE
t 1=2 : 34 3 5-6 : 7=5 t 9-10 t 11-13 Total
Emplcysent Gtatus
) s » 3 % ] % z % ] 3 s % 3 #
Presently Employed : 83,72 1 80,0 31 90,0 1 73.0 s 900.0 13 50,0 1@ 83.3
Worked Previously
But Not At Present ] 71 t 0.0 1 10.9 31 2%0 ¢ ©0,0 s 0.0 ' 8.3
Nevery VWorked | 7.1 ] 20.0 4 0. 3 0.0 | 000 ] 50.0 H 8.3
Tot al s 100,.0 t 100.90 $ 100,0 1 100.0 ¢ 100,0 t 10,0 ] 100.0
(n) 1 (14) s (15) s (20) s (8) s (1) 1 (&) : (60)
xZ = 13,8171 d.f. = 10 not significant
MALE -
3 1-2 1 3k 1 5«6 : 7-8 t 9-10 1 11-13 3 Tetal
taployment Status
: % : % 3 % : % H % $ % 3 %
Presently kaployed 1 100,0 t 100,0 1 100.0 t 100.0 t - 1 50.0 2 9646
“orked Previcusly ;
But Not At Present H 0,0 H 0.0 3 0.0 1 0.0 H - 1 %50.C s b
Total 1 100,0 1 100.0 1 100.0 : 100,0 H - g 100.,0 H 100.0
(N) (L) : (7) t (9) : (?) 1 - s (2) H (29>
xz = 13,9821 defe = & not significant



Table 66t NUMBLR OF CHANGES CF

R:SIDLNCES BY PLACE UF nitS IURNCE ANL SieX

t Pamazle Kale
:::;:H;:E : Bupal 3 Urdaw Fetel Rural Urban 1 Total
1 y 4 8 % 4 % | t %
1 ] 36,3 $ 19,6 28,9 37.2 45,3 2 278
2 1 3%,0 t  3%.6 36.8 36.7 35.0 t  3%5.9
3 s 18.9 t 225 20.7 179 250 . 2%.2
o 4 605 § 1ﬂ.3 3;9 5.0 901 H €.6
5 L 3 209 1 bos 307 2.0 6.6 3 “o}
‘- $ 00.9 3 1.3 1.1 1.0 ).O s 2.0
? 4 °o~ 1] °o9 0.6 1.0 2.0 | 1.5
8 1 °.1 : °¢h 0.2 1.0 005 1 0-8
TOTAL 1 100,0 1 100,0 10G,0 00,0 100.0 1 100,0
(K) : (799) 1 (796) (1595%) (199) {137) (396)




NUMBER CF CEANGIS CF REIT

Table 67: NC- CF oM. BY STATUS
FEMA
[ ;::;;:‘ ;3 Merried beparated 1 %idowcd Totsl
Fumber eof Reeidsnmces

: % ] % : ;-3 : 3 %

1 1 39.3 1 25.6 1 33 i 293 ' 28.¢

2 - . 383 3 363 1 373 R 36.8

3 - ] 1}0’ 4 221 | 2500 ] T2 20.7

h - 3 71 ) 9.* 3 &3 | 502 8.,

S - ' 3+6 ] 39 z Q.0 ] 1.7 3.7

- , 0.8 1t 1 00 3 1.7 149

7 - 3 0.0 0.;7 8 0.0 ‘T" : 1.7 006

8 - 1 0.0 : 0.2 ] 0.0 ] 1.7 0.2

TV T L 3 100.0 . 100.0 3 100.0 1 100.0 100.0
(K) (2%2) . (12720) 1 (16) 1 (58) (159€)

Mean Humber of Resi4dences 2.0 : 2eb : 21 t 2e3 2.3

Ve



Table 681 KUHB-k OF CUAHGIL (} Ri IDLMCL BY AG . AHD LK
F.MALL
t 18-27 : c8=37 1 3817 1 h8-59 1 TOTAL
Faaber of Residences
t % : b 4 3 % 1 % : %
1= | }107 b 4 2~.° t ?‘.7 3 }000 b 2800
- t }60~ 3 357 2 377 ] }809 s }608
’ - 8 an} g 23.8 H 20.} | 202 4 20.7
b = 3 9:.h 8.8 9.6 3 6.h 3 8.9
S = 1 3.0 ] 5.5 | 27 | 3.0 g 3.7
€ - .2 o8 LY T 1.1 ] 1.0 3 1.1
T - s 0.2 3 0.6 s 1.3 t 0.9 s 0.6
8 - s 0.2 0,2 8 0.3 ¢ 0.0 1 0.2
*TOT A L | 100.0 | 100.0 [ 100.0 [ 100.0 H 100,.0
(X) 1 (530) s (588) i (37h) 1 (203) : (1593
Mesn Rusber of Chamge of Residence 3 2.2 8 2.0 3 2.8 2 2.2 1 2.3
. e
MALL -
Rum : 18-27 1 28=37 3847 . k8-%59 1 TOTAL
Mumber of Residemces
] % 3 % ] ! (] # H %
1« 3 37-9 : 273 8 21.0 3 31.% s 27.8
2 - 3 }5.9 H }505 § h1,2 H 25.3 t 35.9
3 - : Wh,3 1 205 t 21,8 13 25.8 1 212
h - g 10.7 g 6.1 2 he2 : 79 3 6.6
5 - H 108 1 308 3 607 }.h : "'o}
6 -~ : 0.0 H }.0 1 008 H }.h 13 2.0
7 - ' 1.8 1 0.8 t 1.7 t 202 1 1.5
8 - 1 0.0 : 0.0 : 2.5 ' 0.0 t 0.8
TCT AL i 100,0 1 100,0 1 100.0 1 100,0 $ 100.0
() 1 (56) 1 (132) t (119) 1 (89) : (396)
Mesn Number of Change of Residcnce : e : 2.3 @ 2.6 2.8 @ 2.b




N

Table 0353 NUMDST OF 2CSIDENCE DY EMPLOYHENT TATUS
Y 3CX
FEMALE
B0, OF RESIDEWCES t XROT WORKING g LORKTING g _TOTAL
1 1 i b 1 A
i= g 2806 8 2702 | 28.0
2= ] 3801 3 3500 4 3608
J-‘ ¢ £9-1 £ 2238 [ 4 20,7
4= | Pe1 ] 8.6 ] 809
[ 3.3 8 4-2 $ 3.7
S 8 1«2 ] 0.9 ] 1.1
7= ) 0.4 3 0.9 s 0.8
8= ] Q.1 t CG.4 s €052
TOTAL | § 100.,0 [ ] 100.0 ] 100,00
(W) (910) e (685) s (159%)
Jiean number of change of
rosidence 2.3 2.4 2.3
HALC
N0, OF RESIDERCES 5 !g %HQ g TOTA
} | £ } B
l- 3 37.G ' 26.6 3 27.8
3= | 15.2 ) 22,0 3 21.2
4~ t 6.5 1 6.6 1 6.6
S t 4.4 3 4.3 s 4.3
6- ] 0,0 2.3 4 2.0
7- [ ] 0.0 [ ] 107  § te
v 3~ ] 2.2 2 Q0,6 ' Jge3
= T OTAL 100,09 s 100,90 s 100,0
N ) (46) g (350) 1 (395)
‘iman numbex of chan:e ot
rosldence 2.2 2.4 R §



Table 70: ClH.NGE IR 1M LOCYRLINT STATUL AT T1ME GF FlsbD KLVL
TN ILACKE CF KRLIDLNCa AND &hK

FLMALE
- 1 Rursl s Urban ] Total
Change iz Esplogment Status . < . % . %
Bad a0 snd start anethev? (] 0.0 3 0.2 ] 0.1
End one job amd Bot start another t 0.2 ] 0.6 ] O.h
Start = job emd mot serkinmg before ! 2.8 g 1.9 s 2.2
Stayed in sese 30d ] 325 ] 13,6 3 23.6
Mot working before améd after first
m@l—« e 6. ., L 8}‘7--—-0 3 73 ® 8
TCTA L ] 100.0 g 400,0 100.0
() :  (836) 1 (&79) s (1013%)
2% = 52,5187 af = & signifisant at p = +0%

Chaage ia Expleysont Btatws

Rural (] Urban ) Total

t % t % : ¥
Ead ome :eb and start another : 0.0 ] 0.0 ] 0.0
ind ene job and not start anothor ] 0.0 t 0.0 ] 0.0
Start a job end mot vorking before : 7.9 ' 2.9 s 5.6
Stayed in come job : a7 : 6.4 : 6.6
Not working bsfore amd after firet

nove 3 8505 | 90.7 4 8709
TOCTAL H] 100.0 ] 100.0 ] 1000
(N) (165) 3 (140) s (305)

22 « 33,6695 df = % not significant



/'\\\

Table 71t CHANGE IN EXMFLUYMEND STATUS AT TIMh OF F1la?T
MCYE DY L TATUS aMD oRX

Bever
Married

Married : Sepsrated i Sidowed 1t Total

Change im Emplesyment Status
s » ] % s .4 ] % 1 s

End ome job and stsrt another 3 0.0 ' 0.1 1 0.0 ' 0.0 t 0.1

End one jcb and not astart azother 1 0.0 : 0.5 : 0.0 8 0.0 : O.h

Start & job wers not working before 0.6 ] 2.4 3 C.0 g 3.0 H 2.2

Stayed in ssae job . 1 28.5 1 23.h 1 0.0 t  15.0 : 23,6
Not working before amd aftor first

aove ; 3 w.’ | 7306 s 100.0 1 80.0 3 73.8

s e P T

TOTAL :  155.0 t 100,0 1 100.0 s 100.0 1t 100.0

(N) s {165) . (796) (b s (d0) s (1015)




Table 721 CEANG. IN (MiLUTM. KT LTAUUS

> Tt o F Flhe. Bi¥e EY »t . ~RD vk
FiMALK
3 18-27 1 28-37 1 38-h7 1 L4LE~59 TCTHL
Change im Esployment Etatms
' t % : . 3 % s p
Exd one job and start ancther t 0.0 3 C.3 ] 0.0 (] 0.0 3 0.1
End cne job and wot start smother C.3 @ 0.6 @ 0.0 3 0.7 1t O.h
Start 8 job - vas adt workinmg
»sfore s 09 1 1.6 1 AT 5.6 2.2
ftryed in csas Job s 28,0 3 20,6 5 22,6 1 218 1 23.6
Not workimeg before and after firot .
20ve s Ti.h 31 76,8 3 2.2 785 1 73.8
TCOCT AL s 100,0 1  100,0 1 100.0 1 100,0 3 100,0
() ¢ (329) 1 (31%) ¢ (238) 1 (137) ¢ (1015)
b e
MALE
¢ 18-27 1 28=37 1 3B=WP_. 1 4B-59 : TOTAL
Change in Laployment Status
3 % t % [ % H % 3 %
Lnd one job and start another t 0.0 3 Va0 t 0.0 H 0.0 g 0.0
End one jcb and mot start asother 3 0.0 : 0.0 ? 0.0 ] 0.0 L} 0.0
Start @ jeb wae not workimg before : 6.1 3 59 s Jab 3 7eb 3 5.6
Steyed in seme jod s 0.0 : De0 3 119 t 7ok t 6.6
Rot working before and sfter first
move 1 93,9 3 89.1 : 851 t 5543 : 87.9
TOCT AL :  100,0 : 10C.0 g 10C.0 i 100.0 :  10C,.C
(%) : (49) : (101) 1 (87) 1 (68) : (305)




Table 7331 CHANCEH IR (MiLCYMLND LUA UL el TIML LD LLCLNT MCOVD
BY 'I'laCe LF e TR E AND CRX
FEMALE
t Rural 3 Urban ' Total
Chamge im Exployment Ststus
: 1 % : % 3 %
End ene job and siart amother t 0.0 ] 0.0 ¢ 0.0
rad eno job =al zct start snothey 3 0.C ' 0.0 ' 0.0
Start a jo% was mot workisg setors (] 0.2 ] 0.4 i 0.3
Stayed in ceme job : 3%5.3 | 1507 ] 2641
et workimg bdefore sad aftey socond
Bove t 6h,5 3 3.9 ' 73.6
TOT AL 3 100.0 1 $00,.¢ ] 400.0
() . (532) 1 (1672) ¢ (1004)
1 rw o @ 4&‘1‘:.,
MALE ;
: Rural : Urbvas s Total
Change ir rLaploymenl Status
1 % 3 £ 3 %
End one job and start another : 0.0 t 0.0 : 0.0
Fnd one job and not start apother ] 0.N H C.0 ] 0.0
Start & job was mot working be fore 3 0.6 g 0.0 3 Ce3
Stayed in same Job : 14.6 : 0.6 : 12043
Not workimg before =nd after nccond
move g 8L,8 t 90.5 : 8§7+3
TOTA L s 100.0 H 100,60 3 1CC.0
(N) : (16W) 1 (136) : (3C0)




\\
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Tehle 7W4: CHANGE IN PMPLOYMENP STATUL 27 TIxi (F 3 CCND
ACVE BY SIaZUL AKL 21X
FEMALL
Rever
‘ Narried y Married 1 Separsted 1 Tidowed 20&.1
Change ia Employnent Siatun
‘ A : % s % 3 $ 3 %
Srd ons job aud start another 0.0 ' 0.0 ] 0.0 : 0,0 ’ 0.0
knd ome job zrd not start snother 0.3 t 0.0 ] G.0 s 0.0 H 0.0
Stert s job wrs not working before 0.0 L] 0.3 3 0.0 ] 2s5 L 0>
Stayed in seme job 29.1 1 26.1 t 0.0 s 20,0 1 26,1
Not vorking bsfore amd after
second move 70.9 3 735 $ 900,0 : 7?75 ' 73.6
TCTAL 100,0 H4 100.0 § 100,0 ] 100.0 H 100,C
() (163) : (78%) s (1) 1 (hO) 1 (1004)




“sble 75: CHANG:, IH S G LUYEGNT LTASlL A0 TIRL L o Cute bV ZY . fhb LA

¥-MALE
t 18-27 1 28-37 1 3E-L7 1 LB-39 : SUTAL
Change im Paployment Status
s p 3 * 3 » H pJ t %
End one job and atart anotner L 0.0 3 0.0 t 0.0 : 0.0 t 0.0
End one job and not start asother 1 0.0 t 0.0 t Go0 ¥ 0.0 s 0.0
Stert & job was no¥ vorkimg before 1 0.0 1 03 t Oek 4 0.7 3 0e3
Stayed in same Job : 28,1 8 22,8 1 27.3 1 26,7 &t 261
Not working tefore and after
seconid move 1 71.9 ] 75.9 3 72.) g 72.6 | 4 730‘
TOTAL g 100.0 1 100.0 1 1000 3 100.0 100.0
(R} v (327 s (31%) s (231) r  (135) s (100k)
M/LLE
1 18-27 2E.37 2 247 h8.59 TOTAL
Chaage in Laployment Status
t % s % H % 1 X H 2
+nd one job and start azother 3 0.0 t 0.0 H 0.0 g C.0 1 0.0
-nd one job snd not etsrt snother 0.0 2 0.0 ¢ 0.0 ] 0.0 H 0.0
start a job was not wsorking before : 0.0 3 0.0 3 1.2 1 0.0 : 0.3
Steyed in seme jcb t (e : 1.1 t 14,9 s 1541 : 1203

Not workiny before rnd after
second =move

"

9}09 H 89.9 H 8:’09 H 8“.6 . 870}

TCeTAL
(N)

100.0 H Je
(49)

3
Qo
2

"N0,L.0
\65)

100.C
{300)

>
—
0
0
~
~
oo
~J
A
L ]




rable 763 CHANGE IN IKiLUIMLET UTATUL AT TIME UF THIKD

MCYE BY FLACEH CF R:i:1D-KCL ARG SeX

[ENALE
H Rural ] Urbaz ] Total
Chenge ia Employsent Statwus
s % : % [ %
Ind c22 j5: end start aaciher 3 0.¢ 8 V0 s 0,0
Zad exo jod and met start another ] 0.0 1 Oe2 3 O.1
Start 2 jeb was mot working before 0.2 s Ok ] Oed
Etsyed Am sonme Job ] 36,0 ] 16.0 8 2.6
Bet workipg before and after third S
e e ROV L § 63.8 | 83.~ ez B 73.0
TOTAL ] 1000 ] 10C .0 H 100.0
(») s (530} 1 (A70) s (1000)
MALE ’
3 Rural ] Urban ] Totsel
Chenge in Employmeat Status
3 % t p 4 t %
End one jobd and atart another t 0.0 t 0,0 H Nn.0
Knd ene Y 2nd mot start smother ? 0.0 3 0.8 "> 8 0.3
Start & job vas nct working before 1 0.6 1 0.8 t 0.7
Stayed im some Job 1 1502 s 9.8 3 12.8
Not vorkimg before and after third
novae 3 84,2 t 8R.6 ! 8.2
TOTA L H 100.0 3 100.0 3 100.0
(K) : (164) 3 (132) :

(296)




Table 77: CHANGE IN LMFLOYKENT LTACLE AT TIMi OUF THIKD
MCVE BY bTATU: ARD SIX

YENALE

Bever
Harried

Total

Narried 3 Beparated 3 Eidewsd
Change in Dxaployment Slstus

' % t % ¢ % 1 -4 t %

End ome jod emd atart snothor H 0.¢ H 0.0 3 9.0 3 0.0 3 0.0
End ome jeb amd not start shother : 0.0 ? 0.1 t G0 t 0.0 H 0.1

Start a job was not working bofore : 0.0 3 O.h 3 0.0 ] 0.0 3 03

R - NI

Staysd in scae Jobd - H 29.3 ] 26.8 H 0.0 t 209 1 .2.7

Not working before amd ;Itor third
move 2 70.7

72 07 3 100.0 [ ] 7905 3 ?3 0

TUTAL

100,0 H 100.0 3 100,.0 ] 100,02 3 100,0

(N) 1 (168) : (783) : (1) s (39) 1 (1000)




0

Table 783 CHANGE IN :iMILCYMLNT CJTATUS AT TIML oF DJEISD MLV. BY AGZ AND £2X

FeMAle

s 18-27 2837 3 3847 2 hE-59 TCTAL

Change in Eaploymeant Statua

: -1 3 % s % t p 3 p

End one job amd atart a pew job ! 0.0 6.0 3 0.0 1 0.0 0.0

End ons Jobh smd pet start mnother 0.0 | O3 ] Ced ., 8 0.0 ] Ced

Start o job wvss mot scrking before 3 Q.0 L 0.3 t 0.0 3 1.5 t 0.3

Stayed ia same jOD 8 2Be1 1 2b,2 1 27.8 31 2.3 v 26,6
Rot werking kofore and after

third move 3 71.9 3 7503 g 72.2  § 7202 1 73.0

TOYT AL s 100,90 100.0 t 100,0 8 W00 s 100,.0

{R) t (327) 3+ (310) 1 (230) 1 (133) 1 (1000)

MALL

) 3 18-27 1 28-37 3 3B.k7 48.59 ;1  TOTAL
Change fn Employment Status

3 p 4 3 ® 3 "% ] % t %®

Znd one job and start another ] 0.0 ] 0.0 ] 0.0 ] 0.0 t 0.0

IL.nd one job and not stert another 1 0.0 t 1.0 : 0.0 ] 0.0 t 0e3

Ltart a job was not working before 0.0 t 1.0 t 0.0 ] 1.6 t 0.7

Ltayed in msome Job t 6.1 : 11.1 t 1665 1t 159 & 12.6
Not working befere and after

third move 1 9%.9 t B6.3 1 B35 ¢ B2.5 ¢ B6.2

TOTAL :  100.0 s 100.0 t 00,0 t 100.0 :  100,.0

(R) r (49) s (99) t (85) 1 (63) 1 296)
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—able 79:

CHLNGE IN FMITOYMERT &TATUS
MCOVE BY $TATUS AND 11X

AT TIMe L FCURTH

Nevery

Narried t Nerrie® 1§ Separsted i hWidowed 1 Totai
Change iam EImployment Status
s £ 8 % 8 % ] % s

End one job and start another t 0.0 ] 0.0 s 0.0 ] 0.0 ’ 0.0

End one job and not start another 3 0.0 ] 0,0 1] 0,0 ] 0.,C ] C.0

Start a job was not working before 1@ 0.6 ? Olb $ C.0 : 2.6 t 0.5

Stayed im same job r 28.7 1 26.8 1 0.0 1 18,0 T 2€.h
Not workiag before and after third

move 1 70.7 1 72.8 ¢ 100.0 1 7.5 t 739

I TAL 1 100.0 ¢t 100.0 s 100,0 1 100,0 : 100.0

(M) s (16h) : (779) : (1) : (39) 1 (996)




il

Teble 80:

CHANGE IN EMFLUYMLNT £TAIUbL AT TIVL OF FIFTH
MOVE BY STATUu AND LTX

YENALR
¢ VST i Murried & Separated 1 FWidewed 1 Total
Change im Employmant Itatus
s 4 % s % s : %
g e -
End ome job and start snother ] 0.0 0.0 ] 0.0 ] 0.0 ] 0.0
End one job and not start another @ 0.0 G.0 ' 0.0 ] 0.0 1 0.0
Start a job and not working before 3 0.0 C.0 t 0.0 ] C.0 3 0.0
Stayed im the came job- t 293 272 3 0.0 : 0.0 1 205
Not working bhefore and.nftor fifth
move | 707 72.8 1 100,0  § 795 t et
TOTAL T  100,0 100.0 1 100.0 1 100.0 : 100.0
(W) 1 (164) (?779) 1 (1h) s (39) ¢ (996,




T,ble " 1: b i Y ) 4
P 'aLLE
LABOR FCRC: . RURAL - ~NAiL : XUKAL < Ga3a0 2 U = v Ak 1 VI UAN e UEBRS 1 TG -1
FARTICIPATICH H % : . : T t b 1
IN LABOR FCRCE 3 9.7 56.5 : 3.8t £5.0 ¢ 4747
a) Iresently working : 89.8 t 93.% § 8547 1 86.9 : 90,5
b) Looking for work 1 10.2 t 6.6 2 18,3 g 13,1 : 9.5
NCT I LABOR FORZE s 60.3 3.5 3 61.8 1 §5.0 1 2.3
———
TOTAL t 100.0 ¢ 1060.0 H 100,.0 ] 100.C 1 100.0
() 1 (743) (308) t (35 ! (278) _: (1584)
12 . h9,3138 df = 6 mignific.nt st p = 0%
‘.1
143G CRC. - t RUIRAL « RURAL : TRBAR = RURAL 3 RURAE « URZBAR 3 URBAN - URBAN 3 TOTAL
P oRTIGIy-TICN . X H 3 1 » 1 1 : %
1. 1-BCR FCR™X t 8§7.5 1 93,0 3 86.7 : 98,5 1 91,1
a) [resently orking : 3%e7 : 99,2 $100.GC 1 9503 t 96.9
b) kcoking Tor work H “o} H eo'R H 000 H Léc? H 301
SOT IN LARGR FORTE : 12.5 7.0 ! 13,2 s 1.5 3 2.9
TCraL : 120.C : 1C0.L : 10C 0 : 17 C.C : 10C.C
(¥) 3 (1%4%) (137) s (15) : (6%5) : (392)
2

X7 = 13,0359 df = 6 significant "t p a 05



N

Table §2:

~YI £ CF CCCUIATICN 87 PIZRANT TYKE

1Y X

TYPE OF OCCUPATIICH

: RURAL -~ RUA

AL 3 RURAL « URBAXM

URBAN - RURI :UDN2AH = URBAN: TOTAL

3 F4 4 1 rs .,
1) Professional, Teghsical; aad H 5.8 3 4.3 : 611 $ 312.1 : 1L,2
related werksrs ] 3 H
2) Administrative, Exeoutive 1 G 3.0 : 0.0 5.2 r 1.9
«3é pansgerial warkers
3) Clariesl Vorkss@ 8 0.8 3 12.9 8 0.0 3 10.3 1 7.0
k) Paywers, Fishepsaz. lLaggers Bus- 33.2 : 8.7 3 16,7 ; 1.9 1 15,5
ter and related workers
%) 3slea Workers $ 3A,.8 3 2.6 8 135.9 ' 21.8 0.0
6) sedker in trassport amd t 0.0 ] 2.2 ] 04,0 8 0.0 0.7
communication occupatien
7) Craftsren, productien process 1 13.9 $ 21.5 : 3.3 s 8.6 1 19.2
sorkers and laborers
R) serwice sport and related 3 %.0 1 18.9 s 0.0 t 12.2 T 1.4
workers
TOTAL H 100.0 ] 100.0 1 100,0 ] 1¢0.0 : 100.0
{n) s (259) 8 (233) ' _(35) t (1%6) 1 (68W)
MALE
TY: & Cr OCCUFATION URAL =« RURAL TRBaAN = RURAL : RURAL = URBA . tQRBAN - URRBANS TOTAL
) 4 1 % : % 3 3 3 4
1) profesaional, Teciaical, and : 2.0 t 53 : 29,4 ] 13.2 3 6.6
related workers _
2) Administrative, xecutive amd 0.7 1 16.8 3 UeQ 3 13.2 1 8.4
Manzmgerial workers
1) Clerical rorkers : 0.0 ! 3.5 : 0.0 3 8.8 3 2.9
L) Zalea %orkers t 8,0 : 12.5 : C.C s 13.2 : 10.7
5) Furpears, Fishermsen, Loggers g Ef .4 : Ge3 538 3 3.C : 34,0
hunter and related workers
6) orker in tr,onsport and s Sl i2.h H 559 : 23.9 : 11,2
communication cccupation
7)) ~ruftsmen, production process @ 18,1 : 274 : C.2 : :
workors and laborers
8) ervice .port, -.nd reluted : 1.b : 8.9 : 5.9 : b,b 4.6
workers —
TCTAL 106.0 100.C 160.0 : 10C.0 T ACC.C
(n) (149 (1137 “1?” : (68) s (347)



FEMALE

rable §3:

JOB SATISFAZTICN 3Y VIGAANT TYIE

BY

5zX

-
a

~
[~

JOB SATISFACTIOR

8 RUGRAL - RURAL 1 BURBAL ~ URBAN 1 URZAN = RUIAL[ URBAN - URBAN : TCTAL
Yery Discatisfisd s 7o 3 7.0 3 5.6 3 3.8 1 6.4
Somevhat Disasatisficd 3 17.1 1 16.5% 1 6.7 3 12.8 3 16.1
Meutral 1 z.z 3 1.1 s 0.0 ’ 2.3 : 1.8
Sozewhat Setiafied  § ,90 § ,~08 H] “ob  § ”01 $ ,6.2
Yery Satisfied ' 13.9 ' 20.6 ' 333 ' 271 r o 19.5
TOTAL ] 200.90 3 100.0 s 10¢,0 ] 400.0 1 1C0.0
{n) 3 (281) : (272) : {18) : (133) 1 (704)
RALE

JCB SATISFACTION t RURAL = RURAL 3 URBAN = RUBAL 8 RURAL « URBANG DRBAN - ORBAN 3 TOTAL

1 4 ? 4 1 < g 4 3 %
Very Diasatisfied ] 79 H 77 3 77 ] 5e3 2 7.0
Jomgwhat Dissgatisfied ¢ 7.8 g 17.9 $ 30.9 ] th Py H 17.2
Neutral 3 1,3 3 3.0 t 0.0 8 el 3 2.3
Jomewhat 3atisfied H 5% i 47.¢C 1 3.8 ] 62.3 t 3.9
Very Satisfied t 171 t 25%.9 H 77 t 19.7 3 19.5
TOTAL I 100,0 : 100.0 ] 1000 ] 100,0 : 100.0
(R) t (152} 1 (117) t {(12) : (61) 1 (343)




Table 8b:

MIGRANT TY!E OF %OMLN BY STATUS

! Merried °© Harried : Sepsrated : FNidewed Total

Rigraat Type -

3 . 4 3 9 ] £ s % %

Rural - Rural 3505 ] ~9o, 3 '030‘ 8 F"o“ “09
Urdan - Reral E 35.% s 3.1 t 37.% T 36.2 3241
Rurnl = Urben ] 1,6 ] 3¢9 ] 0.0 ] Jeb 3.5
Urban « Urben H 27.5 ] 155 3 18.8 ] 1900 1?.6
TOTAL § 100.0 t 100,0 $ 100,0 1 100,0 100.0
(N) : 251) : (1259 t (16) s (58) (1584)




Table 853 MIGRANT TYFL BY AGFE AND SEX

g 18227 5 2837 ¢ 38-57 ¢ 48.59 : TCTAL

1\

e

Rigrast Type
t % : ] g % s % s
Rurel « Buzal s M8 3 .5 3 M3 1 34,2 s 46,9
Rural -~ Urban 2 ”o“ L ] ZG.O | -3 7% | [ § ’30‘ | 32.1
Urban = Nmral  § ~.0 | 27 ] ‘!Q‘.,.,._, 4@- 2,0 ] 3.5
Urbaa - Brdanm t 2239 5.9 ¢ 129 % 163 8 17.6
ToTiL § 100.0 ¢ 1000 1 100.0 3 100.0 & 100.0
(N) s (52%) 3 (&38%) 1 (372) ¢ 1203) t (1584)
xZ = 24,6704 if = 9 signifiseat at p « O3
s 18-27 s+ 28=37 1 38«h7 ; 88-.59 : TOTAL
Migramt Type
: % 3 ® 1 4 t » H 4
Raral - Rursl H h2.9 t b6o2 ¢ *#%,6 ] 9.1 t N
Raral = Urbdem ] 30.b ] 29e2 5 36,4 P BLTS | t 32,7
Urban - Rural s Selt t Sk t 4eo2? 8 0.0 3 3.8
Urben - Urbaa t 21 M g 19,2 3 12.7 H 14,8 t 16,6
T G T AL H 100.0 100.0 H 1(”.0 | 5 100.0 H 100.0
(N) 1 (56) : (130) s (118) s (88) s (392)
82 = 5.594% df = 9 rot significaat



Table 86: ¥I R~NT TYiS 3Y NUV 'ZR OF CHILDR-N
BY %X

F.MALE

RO. OF CHILDRER t RUBAL « RURAL : RURAL - UBRBAN ; ERBAM - RURAB ULUBAK - CHBAR : TOTAL

i . 3 g B £ 8 # ;g 3
1-2 ' 21.8 26.7 ? 2.8 > R s 25.7
3-8 ; 228 1 BBt T 1 30,3 1 28.6
5 « 6 s 24,4 t 2h.3 (] 19.2 t 17.9 t 23.0
7 -8 t 18,1 1 1%.9 t 17.0 1 10.0 1 15.8
9 - 10 : 5e1 : k.3 i 2.1 5.0 t 4.9
M1 - 13 - 2.9 3 1.1 : k.3 3 1.7 1 2.2
TOTAL : 1C0.0 t 100.0 : 100.0 : 100,0 ¢ 100.0
(x) : (89 1 (7)o ® o (181) L (1198)
Mean No. of Children b8 3 bhob : o TL 3 4,0 t Ah.5




MALE

TABLY P6: CCNTINUIED

%0. OF CEILDEER . 2 nu;.__ﬂ:_ﬁyunj DRBAN + ToTaL

1 -« 2 3 22.3 s 22.1 s 88,7 : 51.0 26.3

3 - & ' 28.7 2 23.7 ' 20,0 s 3.2 26.9

S - 6 : .2 T 279 I 20,0 ' 9.8 22.9

?7 - 8 s 18.5 ' 8.k s 67 1 15.1 16.3

9 - 10 t 5.6 1 2.1 s 0.0. t 8.5 4.8

11 = 13 : 4.5 s 0.8 ' 6.7 : 0.0 2.7
TOTAL ' 900.9 ' 100.0 t  100,0 1 - 100.0 100.0

(a) : (178) : (122) t (15) s (61) (3726)

Yean No. of Children 5.0 t 4.6 8 3.8 1 5.7 5.6
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