
PCWC)M5N INDEVELOPENT1pc ISPECIAL STUDIES 4 

THlE EFFCT OF MARRIAGE, CWILDBEARWG4 

AND MIGiATION O4 THE LAN)4R FORCE 
PARTIOWATION OF WOMEN 

Jennifer L Lauby 



THE EFFECT OF XARRIAGE, CHILDBEARING
 
AND MIGRATION ON THE LABOR IORCE 

PARTICIPATION OF WOMEN
 

Women in Development Special Studies 4
 

Final report submitted 'to the
 
Philippine Institute for Development Studies
 
through the Institute of Philippine Culture,
 

Ateneo de Manila University
 
in December 1979
 

Jennifer Lauby
 

Behavioral Sziences Department
 
De La Salle University
 

Manila
 



This volune represents the final report of one of seven
 

Special Studies undertaken for the Women in Development (WID)
 

component of the Economic and Social Impact Analysis/Women
 

in Development (EA/WIV) Protect sponsored through the 

Philippine Institute for Development Studies by the National 

Economic and Development Authority and the United States
 

Agency for Internaticnal :evelopenit. The Institute of
 

Philippine Culture (IC) of the Ateneo de Manila University
 

manages the VID Component which includes sponsoring selected
 

researchers in un Ierakinq studies of worien. The reports in
 

this 'fID Soecial Studies series are the following:
 

1. 	 A St. V of Women '4or):ers in Virgilio C. Aq.non 
Womcn-Dor.inated Maium.cturing Marie E. Aganon 
Esta"lishmicnc in Metro 
Manila
 

2. 	Women, Work Fore-r P,.:ticina- Imelda Z. Feranil
 
tion and UnderutLli za-.ion
 

3. 	Migration and Social I'bility: Beverly Hackenberg 
A Sttidy of Single-, Female 
Migrants in Three Cities of 
Southern MindE.iao 

4. 	The Effect of Parriagc, Jennifer Lauby 
Chilcbearing and Miqrration 
on the Labor Force Partici­
pation of Womcn 

5. 	Indicators of th2 Perceived Cristina Montiel 
Effectiveness of Low-income
 
Women's Orc&nizations
 

6. 	Low--:.,illed Working Women Marilou Palabrica-Costello
 
in Cagayan de Oro: A Michael A. Costello
 
Comparative Study of
 
Domestic, "Small-Scale"
 
and 	 Industrial Em: loymnnt 

7. 	Women in A7riculturet A Emmanuel !. Santiago.
 
Social Nccounting of
 
Female Workshare
 



TABLE OF CONTMrS 

PAGE
 

. . . . . .. .
. .Ot. . . . . . . . . . ..
 

1.1 	Statait of the Problen . .. . a . . . . . 2
 

1.2 	Obje-tive . . . . . . . . . . . . . . . . . .. 2
 

1.3 	 !3ifaft and fbicy Relevamne . . . . . . . . 3
 

II RMAT2 LIT tIJ . . . . . . . . . . . . . . a . . . 4
 

III MM!ODOIG . . . . . . . . . . . . . . . . . . . . . 7
 

3.1 	 Quesdarar Constiqwtion . . . . . . . . . . . 7
 

3.2 	 SaVipg .. . . . . . ... . . . . . * . 8
 
3.3 	 Data CollectiM . . . . . . . . . . . . . . . 12
 

3.14 ata Analysis . . . . . . . . . . .	 12
 

4,2 	The Employ-ad.......... . t7
 

4,3 	Job Satisfaction . . . . . . . . . . . . . . . . 19
 

4.5 	Indicatoin of C2ange with &9poYnt
 

Stus at ?ri.age . . ... ............. o 25
 

4.6 	The Effect of ChLildbearing in Employment . . . . 26
 

4.7 	T Effect of igmton . ........... 30
 

v CaNCtMcNS . . . ......... ... . .. .. 33
 

5. 	Su.g1msticm for futuw indicators. . . . .... . 35
 

6.2 	Policy W cion .. .. ..... .. ... 37
 

VI 	 TAB=TS 

VII Kwa 



Tit eFFFrCT 07 MARRIAGE, CHILDBEARING AND MIGRATION
 
ON n"HE LABOR FORCE PARTI.;PATION Or WOMEN
 

u'' ToON
I. IN ... 


There is a dileramn facing many women today in­

cluding women in the Philippines. They are being en­

courags to participate more &ctively in community ac­

tivities and various occupations are becoming open 
to
 

still expected to play the
them. And yet they are 


How can

roles of mother, homemaker and dutiful wife. 


these two tyes of expectations be reconciled?
 

a

The labor force ?articipation of women is 


counmonly used indicator of the active participation
 

of women in society. In general, the size of the fe­

,male labor force is roughly correlated 
with the statug
 

of women in the society. Especially in developing
 

that the skills and
 countries there is an awareness 

all citizens including women must be potentials of 

tapped. (Boseru-, 1970)
 

On the c-her hand the societal expectations 
for
 

care of the children and responsibi­woman include the 

lity for household functions. These expectations and 

the work they entail often limit women's 
work outside 

life cycle evqnt
the home. Migration is an important 

Thislabor force participation.also affectwhich may 
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WtUdY ia an auttmt to Dmxasue to what degree marria and 
€dlde~y'jg affect lah,-. foroe Prticipation and to investi­
gMte the offect of mivration on women's work. The life cycle
ap4 Oach will &llow us to pinipoint citical tire perods in a 
m0n's life that dutrmne the extent of her participation in 

Society.
 

Th Collection arlc-
 dalysis of life histories (or life
CYcle Cdta) is a -eXltive-,new field of researdh in the study 
of Po /iat-M p-ODlM. Irfoin-on on the dates of important 
events -Z r, mr' -n UndersLntanding relationships between 
'thee. 1In "his W&, we car. anrkilze part events which .­zay have 
n-tlbuted to the prM sx- situation of the respondent. 

St"j -tof v.:! ?Qc-,er
 

Tni-stuy ais to 
 *a3surm the effects of Mariage, 
ioearng ani Mi ion on the labor force participation 

of wo.nIlngs- life a.c le approach. Irdicators to -w-asure 
the c&gi effects of mariage, birth of children, and migrwa _ 
t5on n LIr fcr'e ParricTtio, .:' .e devloped. 

I. To investigare tlie cnmjn erplqment patterrm of 
women in the MP.ZLippines and cmpare them with those. 
of men. 
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to 	the 3riae2. 	 To relate these CDpTIywent patteMs 

hdstoy, chilearing histry and aigrtion history 

of the w . 

effects of
3. 	 To formruate indicators of the changing 

thee 	variables Or OmpicYMent. 

to Masure differerces4. 	 To ube these irnicato0rs 

and betweenbet w wenr, in rua and uztan areas 

ag7,e 	 c~cr' ? 

5. 	 To in cate :siacations of these findings for 

~si±xL altenr-tives., policy 

di 	 R,=Sc Rlva r__eSignific5nt 

othe labor force studies in mTis study is different frc, 

farce participation,
e sponde;.t's history of labor

that it tac s a 

imntead of only looking at heil prest position. This approach 

beten generations.
allows us to look at " -

The results will aid in the prdiction of fut,e patici­

pation by womn as well as indicating saw factors which Tmy act 

A suooinsful develO~iI~nt pro­
as barriers to such partici~atiofl. 

shuld tap the resO.ffvCS of all the mmbers of noiety and thus 
gm 

are 	ve'Vn bf 	half of the population
to 	the arriciatiany bMrieSM 


inportant to discover.
 
Q:.pari the par-iccit indi -storfor different age 

us to 4 race changes over time and 
a±t=.ts will allo' 


ptedict future trends.
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The results of this study could ind! cate the need for 

such rvices aM vocational tririnT, employment referral cr 

child care. Studying the effects of migration or wamen's em­

ployment could indicate se effects of gwrrient policies 

on mgration, especially these aied at rucing movement.into 

urban areas. 

TT. RIOATED LUTERX"MR 

Social Indicators have been used to easure change in 

various aspects of society. They are especially helpful in 

planning for ecmisre development and in locating areas in need 

of help because they are lagging behind (Andrew, 1973). Indi­

oators are also useful in focusing public opinion on certain 

problwaiin society bemuse of their quantitative nature. A 

Epod indicator mamn-izes as mvh a possible into just one 

figure and is aimed at making a difficult problem more under­

standable (Mhalden, 1968). Therefore, the use of indicators 

should help make wain's problems and contribution mOre visible. 

Many foreign studies have focused on women's labor force 

participation and onl> a few will be summarized here. A uaMe­

hmnsive Urdsh study used different methods to study women in 

different types of caY*ers.(Fbgarty, et. al., 1971). A ger8l 

vey invwtigated the effect of various variablzs on labor 

focused onforce participation of woven. Many of the questiors 

the family situation and ho womn ope with holding several roles 



at ore. Case sties of Womn in certain occupations like 

ageamt, allowed indepth study of bariers and opportunities 

in carver development. 

A. U. S. study investigated the kinds of wo usually
 

delegated to warn and the rasons for job diacrimination.
 

(L Y-d, 1975) Here agin the traitionial image of woman as
 

homzemker acts as a barrier to inmun enterirg some kinds of
 

oocupatios.
 

Recently nre studies have focused on woman in develo.2­

ingq tratries. Youvef (1964) has discovered four patterns of
 

womren's labw foxx partici.ation. In industrial societies a
 

lare proportion of womn wo.r outside the homre. In Latin
 

Amerioa the paTtern is for wom' to be employed mainly in do­

mstic and tde services. In the Caryibean women have hi * 

labor force participation and relatively weak familI tier.. The 

Middle East pattern is the most oonservative with wczmn exacted 

o tend to the family and only a fiu wor)dnp outside the hwrI. 

Youssef finds that the mariae customs have a great deal Co do 

with women's labor force participation. In ?Ulim Middle Easqt 

ac4t.ea tw ve young age at marr'age and high fertility rates 

a very impm-tant factors limiting woen's labor force partici ­

pation. 

Estr Boserup (1970) has traced the chanuges in w _en's 

role frm the traditional villaFe to the mdern cities. In trm­

itionl agriculltwel areas, wcmen have specific and invortant 
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roles in the eomic system. It was the growth of small towns 

that rvised the position of man and caused womn to dr&p out of 

the labor force. In a modern industrial city many jobs are not
 

appealing to women because of long, infexible hours and lower 

wages given to wmn. 

Rhilippirke studies have also focused on working women. 

In (bnzalez a=! l r s' (1976) compilation of studies, 

the attitues tawan warking mothers was discussed. A majority 

of Filipirzz seez to approv of mothers wo*idng in certain pre­

fexie jobs ike office wxx or handicrafts. Women's reasons 

for wirkig included, asice from the economic aspect, the need 

for fulfillment and traw&zire to meet and interact with maore 

people. 

Catillo's 1976 stuiy of womn wimkers is a comprehensive 

analysis of the various surveys and oensus that have compiled 

statistics on aqploi wkwen. Castillo found several factors 

whin ar inreasing women's forc participation. One is the 

inrweasing age at marriazge and another is the slight reduction 

in the fertility rates. In fact, the stud., states that when 

the roles of being a worker and being a irother are inompatible, 

fertility is lessened. 

te statis of wcx-rn suxvev, which is the source of data 

for this present stud-, has already Tprod d some findings abbut 

working women (Social Peseazi Lab, 1q77). It was found that 
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whether a mried iafn works or not is dependent upon the 

husband's approva, whether her rod woked, and the family 

incom. For single - the predictor's ae low icrne, whe­

ther her mother worked ad the preserme of servants. At least 

in u-e rgression analysis, the nmie of children did not have 

much effect. 

II. M!TIODOJ)LGY 

Seiordary analysis of a natiornide su'vey was used for 

this study. 7he survey, entitled "ASurvey on the Role and 

Status of Women irn the Philippines," was oaxnchted in late 1975 

and early 1976 with a nationwide sample of adult women, maxr-ied 

as well as single, ages 18-59 plus a mailer sample of husbands. 

7he survey was supported by the Philippim Social Scince Cbuncil 

(PSS= fieldh=* was oonductd by survey research center affi­

liated with the PSSC network. 

Questionnaire nst ton,, l project started in July, 

1975, with the researdiers prepw!rin sd'ewtic diagmw to show 

the relatinships amng variables to be stidied. Next, questions 

were devise to mmure each variable and, in a series of meetins, 

questim wamr iiirpnved, adde, ur deleted. 

Yn Septeirber, the questicrmaire was pretested with a sam­

ple of 48 female responlents. Of there 32 wr frcn an utan 

area aud 16 from a rural area. Urban and rural respondents were 

randomly chosen ftzi Project 3, Nuezon City and Pawubong, Bulaoan, 
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r e vely. T irsure prvtesting of all questions, w.ridng, 

nrm-woring, married and urzrried women respondents were ob-

Both the frequencY tabulations of the results and the
 

personal iigta of the interviewers were used in rnvisin; 

the questiormaire. The major problens encountered were with 

the Tagalo, treslation and with the unfocumed nature of sore 

answiers. 

The final questionaire oovmred a variety of topics: 

family rXelatims, decision-making, and housework; time b]FAets; 

w%* e2pererms; fertility desires and expectations; retr e­

pective qustions on one's own ubringm; attitudes towari woman 

arnd the querida ygutm; gezure. cultmml values; gender streo­

types and self-images; satisfaction with one's life; subjectiie 

judppents of the status of wmna; household cacoiti on; and 

severel questions on socioeoroa-ic characteristics, such as edu­

cation, inccme, residential history, media exposure, ar 3o on. 

Once the quwtionnaire was finalized it was treai~ted 

into Tagalog, Ceb~aW, IloTWo, and Ilkan, by tie Social 1Fesearxh 

Laratory. Other tiraslations, into Chavacano and Tausug for 

example, we dore by the field staff in the. respective areas. All 

trwslati o were checked by back-translation into English for 

coparison with the original. 

Fcr the survev. a tui a' of 1 9'7 adults ,mre 

intemiewed -- 1,598 wom and 399 mern. The w.'. were between 

the agRes of 18 and 59 and tne men were all huslandis of married 



-9­

female respondents. Half the sample was selected from rural 

areas and half from urban areas as defined by the National Census 

and Statistics Office. The sample areas for the rural population 

consisted of 40 barrios with 25 respondents frm each and the 

urban sample areas were 50 barangavs with 00 respondents each. 

The sampling for rural areas was done in three stapes. 

First one province was chosen to rvpresent each of 10 reg.ions, 

excluding Western Mindanao. Then the rural sample of 40 barrios 

was allocated amng the sanple provirnes accordir, to the size 

of the rural ;x-,ulatiop in the region it represented. Specific 

barrios were chosen raertdmy. FrYn each barrio, a sample of 20 

households was drawn, and one woman aged 18 to 59 in each house­

hold was rarxia ly chosen to be interviewed. Five husbands in 

each barrio were also interviewed (Table A). 

The urban samle was divided into two parts: larve 

urban areas, (Greater Mni.la, Cebu Iloilo, Pamolod and rkivao) 

and smaller areas with populations of 10,000 to 50,000. The 

50 saMle harenvays %ere distributed amon t!.e urban areas 

accarding to their po)ulation size. A different sampling frac­

tion was used for the larpe and s;,Aeas so that an adequate 

samle could be drawn from the I1 areas. The barerays were 

chosen remculy and 16 householcr from each barengay sampled. 

Sixteen ne and faur men from each barangay were interviewed. 

qaw smaller urban areas were inclu3ed in the sample because of 

the rwesence of the PSC survey center, whereas other places 
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Teble A: Sample provinces for rural subsample
 
and nuuber of barrlo
 

Region 	and saxple Not-urban popula. Percentage No. of sample

province 
 tion" of region 
 of total barrios
 

I. Ilocos 
 1,2 9,370 5.13 2
 
LA Union
 

II. Cagayan V¥lley 	 1,452,963 5.75 2
 
Iabel-. 

I IIl 	 2entrol Luton 
 3,636,368 	 14.39 
 6

J-ampanga
 

IV. Couthern Tagaloi, 
 4,928,546 	 19.Ti 
 8Occidental Mindoro
 
Cnvite
 

V. 	 Bicol 2,397,240
 
vamarinea Norte
 

VI. Aeatern Visayna 
 2,652,233 	 10.50 
 4
 
Iloilo
 

VII. Central Viena6a 
 2,186,590 
 8.65 	 3 

VIII. Eastern Visayaa 1,919,416 7.60 +3
 
Leyte
 

IX. Northern Mindanao 
 Y,101,424 9.50 4 
Agusan del Norte9 

X. 	 Southern hincanuo
 
Davao del horto 2,394,725 9.48 
 4 

T e t a 1 	 25,?65,875 100.0 40
 

ePopulation figure& are 
from Fnilirpine Population Data Sbeet (1970)
of the Uaiversity of the Philippines Population institute. 
Totals 	are
alihtly larger than Census totalt, because they include people in istitu­
tiong as well as in households. 
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Table B Urban areas in 
iample and reapective
 
proportions of sample 

Urban area Ra.,-
by size 

Urban 
Population 

Percentage
of subgroup 

No. of sample
baranpays 

S19Gre: tsr hanila I 3,182,116 100.0% 10 

Four following urbaa areas 

.T~r . Cebu City 2 34,116 37.4 4 
. Iloilo City 3 209,738 22.7 2 

a.Bcolod City 4 187,300 20.3 2 

Davao City 5 178,471 19.3 2 

Subtotal 922,625 100.0% 10 

.!IV Smaler urban areas 

1.I"¥. Cotabato City 27 51,328 19.6 6 

. olo 29 46,586 17.8 5 

I. Zamboanga City 31 429001 16.0 5 
.x • Legaspi City 34 35,911 13.7 4 

• Duaguete City 45 21,811 8.3 2 

1. Ozamia City 47 '18,772 7.2 2 

_ Digos 48 17,891 6.8 2 
T'uguegarao 58 14,681 5.6 2 

i r .Puerto Princesa 65 12,814 4.9 2 

Subtotal 261,791 99.9 30 



excludied beomin no ointei, could over the area. 

Data collection. The intervi ing of respondents wds 

done over a thr*e month period, December 1976 to Fbruarv 1977. 

Tntervieem w rscrn ted and traired at reseir centers in 

each region. Supervisors ouductad spot checks to verify tedat'l 

collected. 

D al s. Information was coded ave transferred to 

copucer tape. For the present seorgay analysis the (FORTPAN) 

and SPM .a*eik of osvuter prct wre used. 

The digsosion of results will be divided into thrve 

sectioM. lir'st, different aspects of wcr4ing life of wxrrmn 

will be oto that of men. 7he seornd part will deal with 

the effect of r lag and chilc hing on the working lA fe of 

mm-ried wamn. Finally, the effects of migration on the lives 

of womm and mn will be disused. 

The roing lives of wonen and Ln. Tables 1-5 jrive a 

genrmal t'iptirn of the cample. A uajority of the wcmen are 

below 35 while 13% are ower 47. The wales tW to be SO*hat 

o1d, probably because of tua fact that all the rrn am mniad. 

Sixteen pamt of the women are never w.-ried, and 80% are pm­

meiqty mmied and living with their husbands. Only 1%are s*­

pamted and 3.6%are widowed. The nu-ber of sepaated respornts 

T.ay be grea-aw, however, .becaue ome mav 'hAve_ not admitted to 
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being separated. The number of widows was limited
 

because of the upper age limit of 59.
 

The respondents have a wide range of educational 

heaeckgrouads. Over half of the women have at most an 

elementary school diplona. Another 25% have at least 

$me bigh s&bwl c iocational eupren4-e, 8%have scme college 

ad 14% hm amplgsed college. Male ubjects have slightly 

higer &matioal b cdWcg , with sme iles then femles 

cowletim hi~t admol. Mst respwenta live in households with 

fow tr niu mmbes. I'ost housellds wer made up of nuclear 

ftmilies wA abwst an of the respordents w" rembers of the 

famdly of pz natim of tie hou ld head. 

A Iarp amber of famle espondents (13%) w employed 

at the t of -the muvy. Wythw 17%had uked previously 

(Tile 6). Of %Mhk0%wh had nevr wozced therewo several 

StUMIUMMt~s# plan toi woz* in the futive. This indicates that 

the mjoity of woan in this swtuy d rot fit the stwwtypp of 

the typical howo ife. S kind of nt will be i~artant 

to mst w at owtain pemiod of tiair lives. Of ame, more 

sm tan w m plo*Wyed a M 05%of the igaes surveyed uwr 

M . only v *e.at hw r*d ' 

The veasuw of un ployi: t used for this study is the 

Yof r sa'rts who wam lcoking for wm* during ita 

week before the interview. Of those not presently umidng, 13% 

of the ftmiWe3 and 30% of the males wee looking for wmi* 

(Tale 7). Ibrevr, this does not mean that males have highe 
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WWquoflMt mtes. Table 8 show that 9.5%of womn in the 

labor fcno (thmJe wwaN and thwe lookig for work) are un­

eployed uttile 3%of *Ales am mplioye°. Thus it saeu that 

it is hrdev far w i to finx w*. than man. Similarly higher 

urwployet rates for waam a found in the U. S. and other 

countries (Time 1979). 'This fact umally les to lower wges 

offered to wcmm thnn to man. 

Latcx fcrce participation is affected by marital status, 

but porraps rot to ta ,'tent we would expect (Table 9). Forty­

ei.t pwet of r vr nxvred wwan am in the labor force ver­

an 6 of re n. Imtrestngly, the wesloyment rate 

is ui-h higher for suWgle we, pez'hap3 because they are gwm~na­

ly y=qg thm the s 'igw a. A hig~mr pcenta of SePd­

often because they hav children torated and iobd w wm*, 


supwt. The effect of mrital sttus an labor force patiipa­

tion is s i. t at p = .05. 

both mle d fmiale have significantlyUrban&nMlem, 

higher employmt rets thn do sl dwellers . (Table 10). 

Fifty-five percet of w'bam w cam red to 40%O Of ral 

M am i--- Lkuipqoyent is in urbanthe labor force. lowe 

am" * indicating mm opportuirties for women to wm . t is 

Wt Clow the u s status is hi~ar in ban areas (Bulatao, 

-1979) but cpownpportunities are greater th1u'e. 

Age is anther factor' affecting labor fore ParticiPat'M 

(TWU 11). 1 z m, participation jnm es with age. It 
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seems that Tmm wco n enter the twor force after their child­

bearing yeare. Male show the oppoeite trend, decreasing par­

ticipation with age. theplmey t retes are hihest for the 

you-gezt age gmup for wouen and l.iest in the middle years of 

38-47. For men, lowest unemployment is in the early 30's and 

hii-,tsz-t for those o r 47. These differences between patterns 

of males and females dm'xztrate thet differnt factors affect 

the pamticipation of wcwr. xnO that commonly used models of en­

ploymnt ha eed on male pattei ray not he applicable. 

T7rh not . Athough our study focuses on working 

women, a look at tho*e rnt:IMPyed is necessary for ccxparison. 

Fewr men td=n women w.e nct w ing, however their' reasons for 

rot mirm ., ae quit x.!lar (Mble 12). For , the main 

reasos are because of child a responsibilities and other 

osehold chmes. Other rvason include being too old to work 

(althriugb r ae was over the ape of 59) and because of family 

objections. Rual woven ientioned child care mom often than 

urban man and rly of then felt they were too old to w,. 

Lhxban w cn t-he other hand mentioned family objections more 

often, or said they had no tine or not enousjh education. 

Bitemriingly the me. also gave c&iild care as their, main 

ream fcr nt wrzrkng. T"his may indicate that sex roles axe 

chsing, ,.:last in som families. The civil status of a 

wo ;a an effect n Masons for not working (Table 13). 

Many of the yznger single respondents were still studying, 
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to or prmfenre to stay at hone. 

-ried women, of cota-se, had mrme child care and household 

T,:ss~posib&ilit , s. 

others rwem sickly to work 

However, inspite of these reasons for not wcmkipg, many 

.espn-dentswanted to w ' sometime in the future. Their reasons 

somefor wanting to work are w"iny m-otary (Table 14), alth1 

•wanted to avoid baredom or ueet mxce people. Rural women felt the 

need to add to fa'i.Ly inccr while more urban women gave personal 

reason' such as to satisfy her whim or to help out relatives. 

Monetary concers were even rrve important to tb men who wanted 

to suppleent their wile's inco-. Never-mawried wcuen wanted to 

mre than married wome,help relativeF ami satisfy persorn;, whis 

who wanted to suppleuer.z family income (Table 15). 

Of those who wanted to wrmk, a third of the women wanted 

part-time wor ;4-Lile Ohly 9%of' the men wanted less than full­

time wrk. Perhaps this desire for part-tir.. work, because of 

other responsibilitics at hxn, is ont of the reason wcmen have 

xm,e difficulty finLing j b". 

MW, auked what type of occu-,tiorn they would like to have, 

thefe r*Spordoflt4sE display rather modest ambitions. W"nen wanted 

job6 while the men .2'ose service or fam occupa­service or sales 

tions (Table 17). None c'tse professional jobs, which are held by 

14% of erloyei . Tuis spems to iricate that the most edu­

cated and skilled waver ary alreadv erpioy&. 
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-T* eloye. we respondents have a wide rwge of 

occupations (Table 18). Tne larvst mubers work in sales. Other 

are crafts,o .uationgroups with large mbem of en workers 

fJaryni ani the 	 .As epected mare fatal wL.er than 

urban women are in fmuing and in sales. Moe urban womn are in 

service ocpatiow, the professionm aid in clerical jobs. Yore 

men than wom ae fwmas, magers and work in transport Wre 

wamn ar in the professions (mainly tmache% and nurses), sales 

concen­wrk and service Jczs. On the whole, women are cot mcre 

trated in lower presge occupation groUps than men, although 

the lowest prestige positionswithin each tr e of job, wirn have 

(Laud, 1977). Th ar* m're prOfessicrals among the younger 

than among the mrried (Table 19). Nevernever married 	wown 

are also Mm act:ive in clerical and seyvice jobsmarred women 

argle women. More Ywiriedwhien arm usuzy reserved far ., 

ar avSalez w~rker" and fts "i productxon workers, jobs 

V~ey can smtms do in t* on h~vm. 

grop an indicateDiffeernoe in cipation among age 

for sam types oftwo thin. that aiPloyers prvfer Younger UMM 

The clearestjobs, cc, that 	occupations for wom ar* changing. 

Inutmkes iroreaes with age.
tM4 S that the rL.ber of fam 

exc~pt
erwal the nuber of prof,,1sionals decreases with age, 

that the yourqest Ae Xro p ha fewer professionals perhiaps be­

,case of the 1wgth of stueies required. These two trends 

rallel changes in the Philippirne labor faree over the last 20 

yars. Clerical workers tend to be younger and managers tend to 
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be either inthe ycungest or oldest group. 

70 type of employm -,t is also important to onsider whten 

stiv5ing WM*king women (Table 21). Mom tv half of wmen axe 

self-employed, often either in cottage industries or as pro­

prietcar of a mmall stcae. One fifth are employed by private
 

eOrplryes and almost as mami are emploed by the goverrmnt. 

vre women than men are s.If employed or wark for family enter­

7rises perhap because these give them greater flexibility to
 

ccbine housewwx and =-lc.ment. More men than woren work for 

',riv te enterwn.se, althoth the differecs between the sexes 

are not stitim.aL s gr&ficant. Both rurUi women and men are 

nor likely to seLf-empioyed than people in urban areas and this 

difference is significanz. 

Mom everm ed wcmn (including separated and widowed) 

are self-employed than single women (Table 22) supporting the 

hypothesis chat self-zployment is preferred because of other 

family oommit ts. A self e=ployed women can usually wrk a 

hfr,- and care for the hildr'n, at the same time. 

We h..v seem that unev,;,lof wcumn woul often prefer part 

time wok. Wor',;q w' giz,work fewer hours a day than men do 

(Tble 23). Ibbre ,. than men work less than 8 hours a day and 

more wen wor): "overtime or inre than 8 hours 'eme.in the sam 

ple ro. d or average of C. hours a day while the imn worked on 

hour longer. In Pxeral runai w anti men wokik fewer hours a 

day than their urban counter-k rts. Although we rdi ht expect maried 

http:stitim.aL
http:enterwn.se


fewer hours because of other household responsibi­wown to wm* 

and never married women are lustlities, this is not the case, 

(Table 24). Therefore the part tine as likely to work part tim 

w=* of wcon my be due to the type of work they do and not to 

responsibil-y for otr chms at home. 

Incoe is one area Vnere the disadvantages of women war+-rrs 

also true of the present sampleis often seen (Table 25). Tds is 

a man inome of around P256 a month whileThe wmn workers had 

Wdle part of the differ*ncethe mm earned an averge of P373. 

do get less Oay t.han man inwomenis due to lcnger hours of man, 

than urban wrkers
imiI Jo Rual workers have lower incomes9bs. 

an
and the diffwrw is greatest wm, males. Rural wmen earned 

P289 hl.e rural men earn P272 and urban average of ?206 and urban, 

am 1. Urban oppmtunities sew to be greater for men. Never­

mlried wen earn slightly mmoit than do married; an average of 

have lower incomeP269 versus P259. Separeted and widowed women 

These fikues inrlude only cash incne and therefore
(Table 26). 

of works who receive non-cash benefits. may wikeatimate iner 

The objective measures of employment have
Job Satisfaction. 

fram men. We would like 
"li04ithat wmien have differmt patterns 


of job sa­reflected in subjective measuresto lwme if these are 

don't find MyrdiffeSMOLcesatisfaction wetisfYtim. On over-all 


six pereMt of WOmn Wyroke are tiufled
(Table 27). Sevety 

Rumal workers are gererlly nrm'wth their jobs as 72% of men. 
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dissatisfied even tho,0h they are self-employed and work shorter 

hours. Most probably the low inome of rural w0*ers explains 

their dissatisfaction. Married woen arm the most satisfied with 

their jobe while the widowed and separated are the least satisfied 

(Table 28). It is interesting that never married women also show 

pxeater dissatisfaction than married women even though they have 

h-Ligher ,restige jobs. (laugh/, 1977). 

In general, older pvJeo~ are nme satisfied with their work 

than are young people (Table 29). This does not seem to be due to 

the type of job, since again age groups with higher prestige jobs 

have the lowest job satisfaction. It may be due instead to di­

creasing expectations on the part of older peple. 

Res=r&dents were also asked about their satisfaction with 

different acmets of their jobs. As exmmcted, income as the 

area whee- thq most wcrkers expressed dissatisfaction, the wcfen 

more than the man (Table 30). On the 'Yther hand, women were oe 

satisfied than men with the people they work with and with the 

taaks tay perfar (Table 31 & 32). Security provided by the job 

sea= to relate back to the econric issue and here nre wi than 

woven were satisfied (Table 33). Therefore men and wcoen sew to 

derive satisfaction fx m different aspects of their work. 

Anther question about job satisfaction was directed to 

married resporVients who were asked whether their source of greatest 

satisfaction uas being with their family or woridng at their job. 
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Most reopmdents said their gsatee satisfaction was with their 

family (Table 34). More woen (80%) said this than am (63%) 

oonfiruing that wmk n en still see their family roles as 

mot inportant. (tbis diffawece was not Matistically signi­

ficant) ?are unban wn than rural find satioi action with their
 

job confiruing th earlier firdings. Separated and widowed women
 

get even mor satisfaction frm their family than do presently 

A final pemrpticon question asked worker, to assess their 

chances for advanomut or the job. We find no difference between 

the males aa faraleb, both rate their chances as "fair", althhug 

in reali-ty mm unlergo axe ,jrgoregenzzeional mobility than do 

femal*s (Lauby, 1977) (Table 36). 

Lif~iW~~jZjw~tin tjwom.So far, our~analysis has 

focumd on the preset job of respondents. FHevur ur aim is to 

study the wytLre w;,zing life of women. The first indicator is 

t total lrgth of ti the respondant has been employed. (Table 

37). The wm in the ample ha, wrked 8.2 years on the avege, 

with 0%havin wiked 3 years or les. Men on the othar hand, 

aenaaveme of 14.3 years wi'th only 13% working 3 years Or 

less. . women have generallv worked longer than urban wMe, 

an averoge of 9.5 vcwus 7.3 vers. Rural women may find Wmrkin 

MM rassary because of the lower incc in these areas- For 

m,m thr is little diffe nce beten rural and urban residents. 

http:tjwom.So
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Ma-ried wmen have gemr lly worked lorger than nvver norried 

pmhably because of their older ages. Widows have worked the 

longest, a1xgt as lon as the male workers (Table 38). As ex­

pected, laigth of et increases with age and in each age 

g-oup men have or*ed longer than wamn, the gap becoming the 

longest in the oldest age group (Table 39). 

Aorther measure of job history is the number of jobs hild. 

Most woen wrkers (82%) have held only one job. (Table 40). 

Fifteen peTcent have had two jobs and only 4% have had more than 

two. Men on the other hm M more jobs; 19% with two and 15% 

mr;re than two, hever when we.consider that men generally have a 

longer working life, this does rot mean that men spend less time 

in each job. In fact, they awi slightly longer in each job than 

do women. Because mD., workers had only cne job there is no ig­

nifioant differenot bet&we., mean number cf jobs of men and women. 

Urban workems both mr.e and female have had me different jobs 

tian rvel ok'ers refecting the mom varied opportunities in 

cities. 

Interustingly, th number of jobs held does not increase 

directly with age for wortn (Table 41). The women with the pgeat­

cat mwber of jobs held are those 28-47. hwever the oldest men 

do have the larest rmber of jobs. 

Those people who change jobs h1aever tend to reain in the 

saw occupation. Of the 17F womrn wio hd mre than one job, only 
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39 have had n than one occupation (Table 42). The ame is 

true fr men. Of 125 with more than one job, 20 have had more 

than one occupation. This means that workers tend to stay in 

one type of work throughout their life. However, the trend seem 

to be fo" incraae changes far mobility, since the younger age 

p7roup of wn have bad slightly amre occupations (Table 43). 

The opposite trend is true for males.
 

A third type of indicator oers the number of work 

intarptions in the employment life of the individual. In the 

West, a Partern o0 lmen workin before m iage, dropping out 

of the labor force as their chiidren grow up and retuxrn, when 

their children are MW&vp and returning when their children are 

grown i a owu= cra (Fogarty et al, 1970). If this pattern 

also applied to the Philippines we expect womn to have had nr*e 

wk interruptimns (aperiod of a year or mare without work) than 

mm have had. Haoave we find this is not the case. Only 9%of 

wmen have had interrutions, but 20% of the men have (Table 44). 

Urban wavker have had v work interruptions perfaps because of 

MM geogmphic and occurational soility. Married women have had 

only slight.y v wzi inrteruptons than have never , .riedres­

pondentg (TLable 45). This indicates that hiilippii women usually 

do nort intwerut their work career to have children. Perhaps one 

explh&Mton may be the presence of relatives or maids to ta c caPae 

of the children while the women works. In this case, marriage 
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should nut be as m=h of a disadvantage to wn wrkers here as 

it is in other soieties. 

Since wm in the labor fcrce wmk for fewer year- than men 

d but do not gwmmay inter their work career, wmen rmst 

either start work at an older age or stop working at a vounger age 

than man do. Our data, wich any rat adequately represent younger 

men, indicates that uzen start work at an older age than men do. 

Alt g mn had undervoe wm* interruptions, they wer 

genvlly sbm-ter than the intar mptiom eperienced by wmoen 

(Table 47). The mean nwber of year' without work was 7.1 for woen 

who interrupted thair v aind 5.2 for men. About half of both 

men and men had shmt interrpiium of 1 - 3 years. Hweve mome 

womm W w than men. In general, rural t~ikexshad lcnar s~.i 

had lom Periods b e Jobs tha wrban respondents. 

As wtated Wy, only 9%of woring married nen had 

.int ipt their ow'B. Howar, ttoee that did interrupt their 

car's had a axii lcmer period without wc* (8.4) years than un­

married w= (2.3 yourL) or mwTied men (5.3) (Table 48). There 

ar m va whose inrriage affect work life. 

ms lemtth of wc* interTuPtdms incrase with a7e. In the 

yon g pup there is no difference in interruptions of males 

and fggiles. It is in 38 years old and over group that the femles 

hme eupardmed longer interruptions than men (Table 49). This' 

py indicate that your er, wom&r, tend not to spend as much tine 

awmy fr the job as did the older omen . 
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Since this study aim to measue the effect of marriage 

and childbeariiag on employrnt, the respondent's own reasons 

for leaving a job should Ehed some light on how they view these 

factors (Table 50). For in, ance, 22% of vxen and 16% of men 

left their first job because of marriage. As -,e will see later 

sae of these subjects _ot another job ripht amv. Eight percent 

of women, (but also 6%men) left jobs because of child care res­

ponsibilities. Other important reasoms iven by %en are phy­

sical and health reasons (I%),being laid off (9%), unspecified
 

pwronal reasons (6%), because of insufficient income (5%) or 

because of change of residenze (5%). Using this indicator, it 

seem that marriAge Ms the greatest effect on employment. 

A question aimed at never ma-ied respondents tries to 

mwasr_ the samwe t1dMn. When asked what they would do if they 

w to pet married, 84% * -they will continue woing and 14% 

would stop (Table 51). 
Iicators of change of ef lc-rment status at marriage. 

We have foUrd that single wimen are niore likely to be am­

ployed than marr-ed wmen. Hovver we do not know if this is 

because women who are ue ct~tetd to wurk are less likely to 

get maried or because m-rigae entails resronsibilities that are 

incomptible With eMiployent. .he indicator of chanpe in emplov-

Bent status will shed&light on this as it measures what hapneheW 

to the respmient's work whevn they get married. Seventy-seven 

or after marriage and about 12%percent were not working before 
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stayed in the saw job. (Table 52). Therfor the other 11% 

mTT.e cran~es at the tine of m r,iage. Six pelrent stop;e.j 

wnr)irij, 4%stcarted work an 1%changed jobrs. -narinp rurid1 
armni urban Wcmren, significarLlv ur;ran 'YJrL s tart,-. . king, 

w ~haps inrieati4) a less traditional view of women's r], 'i 

urban areas.
 

It seer'Ms that only 5%c-f the women s caremr-s wre nera­

tively affectedi by marriape. 
 Far the 14 who chaned jobs, the type 

of chSa.e w analzed. t s expected that there woe-r have de­

cidid to move to a part tin e job or less dewxbJin position. lko­

ever, among the 7 wuren who c.angd jobs, 4 chaix w1 from full time 

to full timfe and only two from fll tirp to part time jobs. 

Dividing the wien into four age colorts will tell so- "thing 

about changes over tire, if we assume the women were m-rrie.! at
 

similar ages. The first str -ing 
 differe-nce is that younFger wcmen 

ae mmre likely to have wrkedi beforne mr~i.-fr (Table 53). Of 

women aged 4E and above, 8L' di: not -worked before or after marriage 

while 70% of 18-27 year clds ' rk-t workr. Th.te %"nger ape proup 

howvver teds to stop workinT "h-n the-' n,,., (1.5%). rrvt) 10-15% 

of all age grcupc remrain in t-c sm-e io'. 

The Effect of qfid8arin&o. -r.y ' . 

It is assumed trt jt ,' t, al­

thow.hthere is d.fnot cvat in t e
 

hil-irkes (Lavo. 1977). 
 nu->w -)ff-chS' tren of the fe 

mile re ondents i-, 4.3 for nr-ii .cfre .i, Ii. I for urban (a'>le 511). 
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Older women tend to have more children, a-thouFh .xmen over 47 do 

not ,have more children than n ovoar 37 (Table 55). For workinp 

wcrwenn. trw oar of their cild en is one of the greatest wrries. 

.Tev have a variety of %mys to deal with this iroblern (Table 5). 

third assipn older children to care for youn-er or ci idren look 

after themselves , 18% have maids. Eiht percent have husbamils who 

care for children, while 20% have guidrrother:, or other relations 

at bby-itte . 1'tre urban than rmr-l families have maids and 

more rzrl wommn ask older cildren to care for the youier. These 

different aids to childcare maybe one reason who childbearin does 

not have much of an influertcp on women's emlo',ert i.n the Philippines. 

The indicator of change in elv!nt statur at birth of first 

child is aiir to the indicator for ariae. (Table 57). We find 

that 79% of w not wrkinr before and after birth of first child. 

This means that about 3% stopped workign between mariage and the 

birth of the firct child. Fourteen -vr'ent remained in the same 

job, leaving only 6%whose jobs were affected by &cildbirth. Sur­

prisingly, as mny wmen started a new job after the birth as stopTed 

wa.ing. Only oe respzndent chanfed job". Urban woen were MOre 

likely to wtay on the job or to star t a new one ;..hile ruml women 

re lmie likely not to work before or after birth but 'the difference 

was not significant. 

Childbirth semis to have an irmreas nT effect on emplovment 

when we camr- ar age cohorts (Table £8). The older coort tended 

either to be not wr.ing before ard after childbirth or continued 
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working. The yoting group mom often either stopped wrarkng or 

started working. The inc sing ir xUatrializatio of the c'=ty 

May have the effect of incr%_aging Datterns of beIavior which are 

simiar to thxse in thl West. This may mean eit.,er fewer nptions 

for childcare in a mle&' fkMlv and urban areas causing a now 

nrother to drp out of labor force, or a nee1 for extra incorr,
 

causing the 7x)ther to start 'rvkin,,.
 

The birth of the aec.nd chi),d has less effect on e0irlrrmnt 

than did the first child. Nw 83* of mthzm wey-. not wm-ing,
 

indicatirg that 4% stopped worP- between birth of first an.' 
 second 

child (Table 59). A simiar 1'% oortinuee work/hR. CnJy 2.51% 

had their oploymrart affected IN the birth, about half of these 

stopping wk and half startinF work. Again nvme urban won
 

continued to work than 
 mal womn. Yourerer waren tended not to 

* bcrfore &nd after the second child was born arki fewer of them 

continued warking (Table 60). A.ain it seems that c1ildbirVt, is 

having a grater detrimental effoct on winen's ewl .oymentamong 

y ger w n. Similar trnis continue at birth of third child 

(Tables 61 and 6?). 

A final indicator of effect of-hild~earinrr on erpioThint 

is the present er.loympnt s tatu- of r.s-xiYie#ntn by riumber of 

childr-n (Table 63). It seem-, that the nu-ber of childhen a 

women has does not afe,.-t I-rr e. ,o,'.t. %I v 31'k of wrrri-T 

with 1 to 2 childr wn.r rTAn" rv th" ty..lono-i-r- to "%ounr ar'e 

chor't) w .ile 42-1111% of -n-m '-'it- 3 or re chM,1hren ,,or:. 
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3 toNo substantial di ffewce are seen between thoe wh have 

4 children and tho e who have 10 or Yere. 

One vdriable that my have an effect on the relationship 

beten mmber of childrn and employment status is family inoie. 

In this study family income was mamred by adding the salaries 

or wages of household members plus non- ige income frcm business 

or gifts. An att=ipt was made to quantify non-cash inme. 

For wmn respondents, employmnt is positively related to 

family irnme; i.at is, the higher the irmrxie, the ime likely a 

women is to be e=loyed. For wi, family irnoe has no rvlation­

ship with employmnt status became in all income grups a great 

majority of mm are prsently wR*ing (Table 64). All the 13 men 

who have never wx=,adsm in the low irnem group. 

when ue omtrol for ineue, the nuber of children still has 

very little effect on employrnt status ofcmen (Table 65). In 

fact for the low inomw grop, m with large families ar more 

liksly to be employed t)e those with few children. -1he trends are 

not so clear in othr ir m grvupe which have fewer responients. 

It therefore sams that a larger family income makes it easier for 

a w to work, eithex because she' has a better education or be­

ca.se SCmeci oan be hired to take care of household chores. 

Hweieromtrolling for inome still does not reveal any rela­

tionship betwe nunber of children and elo'yment status. 
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stayed in the sam ob. Rurl wn mst often remained in the 

same job. This mybe due to the nature of their self-eslplayed 

tve of joba which they cam continue in new places. ,ther this 

is the case a not, it seem migraticn does not have much direct 

effect on emploment. 

T *ffect on mrried women is not . bch different from that 

cn single woman, exoupt that wzried wcnen are nire likely to have 

started a new job (Table 71). LookinF at changes over time as in­

dicated by cmparison of aWe cohrts, w find that idgmtion is 

having, less impact on ,lc.mnent that it used to, although the 

Mcme of the older pxoups starteddifference is =U (Table 72). 

a job aft r moving utdle mom- of the younger remained in the sane 

job. For man them was no cle' trend ovev time. 

Suooseding mmies had even less effect on emploryment. Of 

the 1004 w uho had at least two changes of residence, only 3 

while the others werestarted a rww job at the time of the mwve 

it er not working (74%) or rwmined in the same job (26%) (Table 73). 

Similar results are found for third to fifth moves (Tables 74-80). 

"LU la& of effect of migration on employment is hard to ex­

plain. it ny be that theme is a lag period between the actual 

mm0 and the change in job or start of emlovment. Mor data will 

have to be gathered on this. 

of stwyinry. migration is to divide respondentsArethwr wmy 

into mi inttypes. This was done by omparin, place of fiRst
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residence with preent rezicnce categorizing each into rural and 

ur',an. Fart-I-een percent of wcnen have rvzained in rural aras. 

A,.-vn' those who have lived in both rural and urban areas, most have 

rved frcn rural to urban (32%), cnly 3%of respondents moving from 

ur'ban to rural areas. 

Miv9rnt type seem not to have much effect on labo, force 

prticipaticn. t whben whether migent or not, have sipifi­

cirtly higher participation rates than rural women (Table 81). 

BmA,.ver, miratin does so= to affect unrployment. Migrants to 

ur,nr' areas have Iwr Wvmoynpnt rates than urban-urban res­

ricets while migrants to r%ml areas have higher unemployment 

rates than ruml residents. Amon, man, migrants have lower un­

emrployment rates On thse who have rsvained in urban or ruml 

Wpant seom to take slightly different types of jobs than 

do rvm-migrents. Women migrants to rnal areas tend to be rro­

fessicrals like teaoher, rinses or other Povwrvent workers. 

Mip'xunts to urbanm areas take lower prestipe Jobs than woven who 

hawe ali-my Lived in tirban areas. Mo~re of thm are sales wixi~ers 

or srvice wrir' (Table 82). .- lated to this, migrants to urban 

areas are less satisfied with their jobs than are urban-born re­

sidents (Table 83). 

Neer marr ed women seen to be mor robile than married 

women. More of themn have movel frcr rural to urban arvas while 

Iorw mmrried women have either rn-amind in or moved to rrial areas 

(Table 84). 
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Womn in the iddle age goups have undermnie the most 

migration (Table 85). Mom tamn in 28-37 ag, p.cup have moved 

frcm rurel to urban areas. ?x,*e of the oldest c'rt, hrfe re­

"min d Inrural areas uhtile mye of the vounpgst ape group have 

rw'sned in urtan areas. -i-reflects the urbanization of the 

popuation. 

We would also like to find out if th-o nunber of children 

is related to aigrnt type. Iskal-bomrn 1ve.more children 

(.8) while urban -bmrn wm have the least (4.0). Th- two 

migrant rgfzu hwe a mean of 4.4 children (Tablle 86). However,
 

it is not clewr if thit; is the effect of mir ation or if the type 

of pm-rons w move are thoee with fewer children. 

V. QJK=SOs
 

'Mds stady YIeld sosmexpc firdiirg as well as om­

fimMn mpim about wme in te labor force.-na 

First of all, feer women than men are in the labor force 

aid nam- those w who do work, they are emloyed for a fewer 

nurbe of years than ien. .However,women do not generally inter­

rupt their wor* for I-ivage or h&Idbrir. They usually start 

wok at a later ae and retire earlier than men do. 

W w 'o are not in the labor force teml to be less skilled 

than those who re employed-. Most of these women say they wold 

like to work in the tutia-e. 

Mariage does not have much isw diate effect on emloynent 

status. Fawever marriape does seem to have an increasing impact 
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on yP.n wmm causing them to leave the labor force. 1th.Wi 

,mrria.-e does not usually deterrne whether a winen waks or not,
 

it coes have an eff&wt on the tpes of job s)e lis. Married
 

-4rwnrr m,--more likely to Ix self-cm ln,Nd arx! in 1 r ii,_ro jobs.
 

vot the5, arm m.n'e satisfied with their jobs, paihap3 nt havin as 

hi:'h exnectatians u si~le Knan. 

Cidhearlng, alno his a -,inrmal effect on whetter a onrn 

works or not. Even the nmbr of children a Filipino iras, d.'es 

not se.(, to hi related to whether or not she works; unlike findings 

in other socmieties (F76p & 1 70). 7hw ready availability of child 

care my be one !actor allow"n- wxen with chilrer; to ",K)r , althotigh 

many of the f who are raot in the laxor force siid that c'hild care 

resrorsibilities prevent them frm wnrking. 

Surprisingly, evm mimntion had a limited effect on employment. 

As with mmrriag* and chlter4,r, the effect mav delayv~l so that 

the dhtnge in erploymwnt does ,o occur in the sar yea1, as t e move. 

In this oase otTr, ivwio t.--s sh-all !- devised to r*azur- trIs la. 

Women, especially ,ww-rmed ,.-,,are inweasingly moving to urban 

areas where .t1Avfirn less u.e-~doent Iut take Jobs rcqairing, less 

Skill. 

It seem, thmr.foar, t.,vt t e, f ,e in; :male a:d fimle 

lahor force jarticination carno- 1-vexlairw; by effects of marrriage, 

childbe-Ainz or ,iorotion. 1, i- n to tc corv-liaion tliat other 

' '
 f a u n , n r s t ! e ; t : . : ! r ,. t e : n - : :f o 
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baiM~ fully Utilized in the developrit iprooms. 

S_0ugesions for future indicat-ia. 

FArther use of life cycle indicators is su.,ted to bhetter 

understarr various effects of different t-rocesses on wn--n' lives. 

The indi-catOm &D in this study have shown the inalmnizacy of 

available ,ata Ad should point out areas of irvvvwint. 

Thrst, MMV oomlete data is rquired on relationshimp between 

various processes. In the data of the present study, infomation on 

mmyar e, childbirth., migrtion and chane of job w a!1 collected 

in terms of the yaw of occurence. Therefore, it ws not rosible 

to detenurne if a change in job happened months before or after 

mariage in the sam y , for emumle. Thus a moxe accurate pic­

ture could be dreMlOp fron detailed information on senumroe of 

Mwo investigation of resors 

re asns for startirg wmk could help det-mine if a relationsip 

+ween mch evuft was interned by the sujects. 

Thus we reomnd a nationwide survev of woen that would 

include a complete chrwogc of life events and relationships 

betw-ten thm. spordwntz would be asked to list events in the 

order of oamnurice so that the precse effect of or on the other 

could be f.termined. 

Such data would rot ,have to be gathered often because we 

do rot expect suddent charwez in these relationships. A detailed 

suvey every ten years would be very adequate. The use of age 

cohrts owld again be used to study Dast experiencer of wmn. 

evwnt. t , for rrdi~ztion or of 
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If 	 possible, a pal study %,t r the saue respondents would he 

.r'vez 	 d at r'eglar intervals W-uild be ideal. 

Using this data, the followinn indicatm-s are vjftod: 

1. 	 Length of labor force triciaton. 

2. 	 Intawlyti~n in Lhor focme Darticiration. 

3. 	 Ovange in laber forc- poticipation at time of 

ap. 

4. 	 Change in labor force narticination at birth of 

children. 

5. 	 0 ame in labcr force participation at time of 

migration. 

6. 	IntreJ!atimships of mzuriag.e and migration. 

The Aw.gth of labor force participation indicator will be 

slightly differwet from that used in this study because it will 

ir-lude people loking for wrk. This measure will reveal changes 

in the 	ammitaemr, of women to wi* over a longer period of time. 

The indiaftar of interr'pations can be taken directly from 

questiom asking if the woman has stopned workinF for any vriod 

of tMe This will act as a check on ,prsent data gathered ftv 

the uwJloymnt histry. 

Ths change in labor force ,articipation indicators (3, 4 6 5) 

wiU ir lude an added oate:-Tw of started to look for wm*", in 

addition to t-ve ones used in this stud- (erded one Job and started 

another, stoppds kin, starte:- work irn, ntinueK andn ,,orkin;,, 

not wm*rin before and 	after chAfnr). Thi- w']! giv mmore accurate 
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for thoe who either contrinued wi$ or were rcrt working is the time 

law betweim the event (marriage, for example) and the effect on laiixr 

fae participation. 

The final indicat r will maanre the ammurrt of mimtion aouni 

the tizto - M 'rr-. and -how f the mJn .e or the mirm tion cai 

fi-t. This wiU suep- nt studies of the U.P Tbpuiation Tn-titute 

of the effects of migration on chiLldbeing. 

Thes indiiontm are feasible since the data they rruire cn 

be oinalnod fr ameys. Altkhoig the inforwtion gatierrod bv t;.e 

urwvey may not be dirytlv vmifiable, reliabilitv can be tested by 

askng the saw question in different vm. For example in addition 

to a cxmplete job history, the respondent would be asked directly if 

they h&e ever ftyped uor4dmg for a period of time. Any discre­

pancies should be tmoWugly investigated and explained. Th7ls will 

require wll-tred i ad vigilant intervinerm. 

POLCY APLWC7IONS: 

First of all, the sz-risng lack of much effect of mmrriage, 

childbearing and migration on eployment may supgest to thatscme 

r policy changw ame n oated. , H-dver, as long as wme are 

ucr1er t i aid in the labor force w help is reeded. 

We hav seen that wamm hav higher ur,',loyment retes aid 

that many of those rvt looking for wwk would like to work in the 

future. hese w oculd be helped to Pain e~mrlormnt not onlv 

t zg tLin aid skill develorment hA by provision of ccmu­
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ni? child oare services or cooperative child care amonp goums
 

of 1mvents.
 

Axt-r needed chznge is nct easy to accomplish. This is
 

the a'ctitud of husband and relatives which often hindow- wamen
 

'.ki r. growing acoeptwte of womking women
fron w The and pos 4 

tive erperices of such wanen being publicized may hel change 

t!is. A conscious effort sh1,"d be made to shift conception of 

sex roles so that men do not feel threatend by vrking womn and 

such wmen are not seen as less feminine. 

Although childbearing does ry.,t have great effect or, emplov-­

ment, it is agreed that emplowent does lessen fet~ility and thus 

aids in papilation control (Castillo, 1976). This is another 

reason to exnczage femle labor force particirkition. 

MigWntr, to urm _n ras wmn to haw advartapes in taimn of 

employment over rurl residents. This blecws an inucmmnt to 

wwe to the city. If r eple we to be en~omred to stay in rurel 

aras, MMwjob oppo t-mities of various ty e are very necesaary. 

Regicral developurt j. imp[rtant to offern rural. re-idents not cnl. 

mm Jobe but social and recreational seTvices as well. Ways, of 

helping the self-employe-l rural wwvn inrease her productivity 

and irxcw wold mos t probably alea Irn eane he" satisfaction with 

her work. Thus, tr aininr in production and mrw*k-ting of cottage 

industries or of expandin' or joininF sari-sari stores to form Co­

pertive!7 smoUd be u qeful. 

The Filipina has education, ,klls and ]edcation w.,ich should 

be better utilized n, t )'7v-o- -f'vh*1 



A 0 S 

Female 

.. 

tle Total 

18 - 27 

38 -,47 

48 -59 

a 

3 

2 

33.2 

30.5 

23.4 

12.8 

a 

a 

£ 

14.0 

33.3 

29.8 

22.8 

: 

a 

29.4 

31.1 

224.7 

14.8 

T C T A L 100.0 

(1598) 

1l0r.00 

(399) a 

1C0.0 

(1997) 



Table 2t CIVIL :T o . ,CT'-


Civil Status : Fegale male Total
 

,N'ev,7.r 
Parried 15.8 010 t 12.6
 

Married 79.6 3 100.0 t 83.7
 

-.eparated : 1.0 3 0.0 
 0.8 

Aidower |3.6 3 0.0 t2,0 2.0 

T 0 T ALL 
 : 100.0 3 100.0 a 100.0
 

(0) 3 (1598) (C399) (1997) 



Educational Attainment Female ?Xale T?otal 

% % I 

Some Tlexentary 23.9 2 24.0 23.9 

Completed glesentary 24.3 s 22.2 24.0 

Some ffigh School 13.0 t 13 3 a 13.1 

Completed Higb Scbool. 10.8 a 13.8 a 11.4 

Some College 77.8 a 6.6 a 7.6 
Completed College a 14.9 a 12.8 a 13.8 

:one Law or Pedlcine 0.1 0.3 a 0.1 

Completed Law or Medicine 001 a 1.3 a 0.3 

0ove Yster8 Units (MAOMBA) 0.1 s 0.3 a C.1 

Completod Pasters a 0.1 00.5 00.2 

No Formal K-ducation a 4.o 2.3 a 3.6 

Katon, Kaltills, Kindergarden : 0.2 . 0.3 £ 0.2 

Completed Vogational Training : 1.4 a 2.5 1.6 

T 0 T A L 100.0 100.0 130.C 

(N) (1583) (39) (1975) 



Table 5% RELATICNSHIF GF RrSrCNDEMT TO HVAD 

l.atiBship to load 
Female Rale Total 

3susebelA Read 

louseobold Headf Spouse 

Household's Siblings 

bouseholdfIteadm'5 Spoue 

Son* 

Daughter* 

Soals/Daughter*Spouae 

Relatives 

Servants Household Help 

Boarder/Loders 

sa96,7? 
a 7o 

Siblings 0.9 

t 0.0 

12.6 

3 1* 

a 2Ab 

t 0.8 

2 0.2 

a 

a 

1 

0.0 

cSt02 

0.0 

1.8 

0.0 

1,3 

0.0 

0.0 

00.0 

a 

t 

22.7 

60.o 

1.3 

0.8 

001 

10.1 

io 

200 

0.6 

0.2 

T O T A L 

(K) 

1 

a 

100.0 

(1597) 

100.0 

(39?) 

100.0 

(1994) 

60 



Table 6: KNPLOYMEJT STTZS3 OF R7SPOHDEN? 

T
male 
.ploseut status 

Pr ently rk*ag .. 2.9 • .
 

work Previously But Not at ?re"At iso. I I ~ ,
 

Never Worked 1,0.2 8 5.0 l 32.8
 

T 0 ? AL aI00.0 a 100.0 8 00.0 

(N) 3 (1598) , (392) 1 (1997) 

12 n 277.3 d.f. - 2 sipraltioast at p * .05 



Table 71 RESPONDENTS WOKING FOR CORK LAST V 

3 ?.ejse 8 Ka.e 5 tetal 
L1okaig tor Wor 

se a 86.8 a 'o,.3 a 8y.8 

Ye 8 13,2 29.? 1 14.2 

T 0 f A L a 100.0 10000 100,0 

(za a (54,)7) 0"3 (584) 



Table P.: LA3CR FCRCv rt2" :Tc2 3T 

Labor Force Vattcipation I Fesale Mae Total 

In Labor Force 

a) Prqsently 

b) LokLing 4ork 

Not in L.&bor Force 

torking: 9095 

: 9.5 

: 

47.4 

52.6 

1 

1 

96.1 

3.1 

90.9 

9.1 

i 

I 

92.6 

7. 

56.o 

44,0 

T O T 

('i) 

: 100.0 

(1597) : 

100.0 

(396) , 

100.0 

(1993) 

V 



Table 91 LA3CR FORCE i RTICIF .TIC,; GF .:,' 3! *IVIL ST.4TU -

Never Married I Married a Separated 3 Widowed 

Labor foroe Partielpatlon s % 

In Labor eroe 167.6 a 1.59: 9 : 65.5 

a) Presently Working i 81.7 a 91.1 a 100.0 1 10000 

b) Looking for Work u 18. a 8.6 000 : 0.0 

Not in Labor Force 52.4 * 51..la 6.2 a 0.5 

T 0 T A L 100.0 3 1000. 100.0 1 100.0 

(m) 3 (252) a (1271) 1 (16) a (58) 

.0522 a 92.14,16 d.f. - 6 seignificant at p 0 



Table 1Ot LABOR FORCE k-ARTICII-ATION BY PL'CE CF k i N;I-CE '.VD SEX 

Labor ?ores Participetiou Rral Urbmx Rra 
Rau 

Urban 

In Labor Foros 

a) Presently .7orking 

b) Looking for Work 

Not In Labor Force 

s 89.6 

: 10.4 

39.5 

60.5 

s 

: 91,2 

I 8.8 

a 

31.5 1 

1 

a 

14.7 s 

96.0 

4.0 

87.5 

12.5 

1 

3 

9 

: 

97.9 

2.1 

94.4 

5.6 

0 T 

(10 

L 10C.0 

(soc) 

100.0: 

(797) s 

100.0 : 

(200) : 

100.0 

(198) 



Table 11: LABCR FCRCE rAtRTICIrTICN BY , ­zX
 

F C M ALE 

18-27 : 28-37 : 38-47 48-59: T T A L 

Labor Force Participation % % % % 

In Labor Yoree 36.9 4p9.8 54*.3 a 56.4 : 47.. 

a) Presently Xorking s 79.6 S 94.2 s 95.1 a 93.0 990.5 

b) ling for work a 20.4 t 5.8 2 ,9 t 7.0 , 9.5 

Not In Labor Toree t 63.1 1 50.2 a 45.7 1 43.6 a 52.6 

TOTAL 100.0 : 100.0 S 100.0 1 100.0 : 100.0 

(N) a (531) a (488) a (374) a (204) : (1597) 

for Fesale x2 70.1765 d.f.a 6 aigulficaut at p 9.05 

M ALE 

18-27 : 28-37 , 38-47 8-59 :T 0 T A L 
Labor Force Participation 

In Labor Force 2 94.6 : 9,*5 a 91.6 a 85.6 : 91.0 

a) Presently Working a 96.2 s 98.4 t 97.2 : 9'4.8 : 97.0 

b) Looking for work a 3.8 : 1.6 : 2.8 : 5.2 : 3.0 

Not In Labor Forci a 5 14 : 7.2 : ?.4 a 14.4 : 9.0 

T 0 T A L : 100.0 : 100.0 : 100.0: 100.0 3 1C0.0 
(N) a (51) (133) a (119) a (90) : (198) 



Tabl. '701 'A11j 	 ~ 2 rK~L~i. 0 

Female :: ale 	 : Total : Total
 

: Female: Male

Main Reausons	 z Rural Urban t Rural Urban 


Because of the family and children; no on. 
to take care of the children, *Wldren 1 533 % .7 # 62.3 1 45.5 t 46.2 : 54.6 
to 7oung 

There are other chores to dol houseworkI 

tyaw iwanan ang bahay 2 11.2 3 129 3 9.4 t 18.2 1 11.9 t 13.4 

No Time a 1.5 7.5 1 0.0 8 4.5 2 4.1 S 2.1 

irefer to be in the "o-e; :ueto na bahay leng 4.6 .1 t 5.7 2 0.0 : 4.4 : 3.1 

Husbands objects to worcing; Pother or 
Father objects to working : 5.1 9.5 0.0 15.9 : 7.0 : 7.2 

Husband can afford to 
kaya naman kawin? 

sup-ort the 
buhayin 

family; 
: 0.0 a 0.7 t 0.0 S 0.0 a 0.3 1 0.0 

Physical reason; 3ickly : 4.1 £ 7.5 55.7 a 4.5 : 5.5 : 5.2 

Too old a 11.7 a 3.4 a 113 1 4.5 : 8.1 : 8.2 

Still studying : 2.5 : F.0 0,O0 0.0 : 5.2 : 0.0 

There is a farm to attend to 00,5 a 0.0 a 0.0 3 0.0 : 0.3 : 0.0 

women are fit for home, should do housework : 0.5 : 0.0 C0.O 0.0 : 0.3 : 0.0 

No education not qualified : 2.5 : 6.1 : 3. a 6.8 : 4.1 : 5.2 

Others : 2.5 2'? : 1.3 : C.O : 2.6 : 1.0 

T O T A L : 1 0 0.0 cao 100. : 1CO.C: 1CO.C : 1CC.O 

(N) 	 (197) (147)( : (55) : (44) : (344) (97)
 



Table 139: "AIN !ZASCNS YCR ::i C1KINO ZT CTA7'25­

: Never Married : Karried 

xaia Reaaans
 

Because *f the family and children; ao ae
 
to take ef t'se thlldren; children are 

young 

There are other chores to &o &yaw too&
 
ang bahay 


go time 

Prefer to be i the housel gusto ke a8
 

bahay lani 

Ruoband objects to workingi Xother or
 

Father objecte to wwrk 

Husband can afford to support the family,
 

kaya nnman k ,aing buhayin 

Physical rs sons; #%Ukly 

Too old 

Still studyinG 

There is a frm to attend to 

lowen are fit for house, should do
 

housework 

No education, not qualified 

Others 


T C T A L 

(N) 


1 


$ 


£ 
2 

2 


1 


t 

a 


: 


2.9 


5.8 
0.0 


$08 


2.9 


0.0 

14.7 

2.9 


52.9 

0.0 


0.0 

000 

5.9 

100,0 


(34) 


2 


1 

a 


1 


1 

t 
2 


9 


1 

1 

: 

a 


52.4 


12.5 

4.7 

3.7 


7.4 

0.,3 
4.1 

7.4 
M
0.* 

0.1 


. 3 

4.4 

.2.4 


i
ICC.0 

(296) 


: 


s 

1 


s 


1 


a 
: 
2 


3 


S 
a 

z 


2 


x 


Aidowed : Total
 

21.4 i 46.2 

7.1 : 11.9
 
0.0 £ 3.1 

7.1 3 4.4
 

7.1 : 7.0 

C.O 0.3 
14.3 5.5 
35.7 : 8.1 
0.0 : 5.2 
C.0 3 0.3
 

.0 . 0.3
 
7.1 : 3.1 
0.C : 2.6 

IOC.C : 100.0 

(14) t (344) 



-. ND 3EX ,LACE 


gain Reasons Female
Ruural ral 

Vale. 
: rhan 

Total
Fenaleu 

rotal
?le 

To earn money, to btry food, clothing, things 
I need, Financial stabillty & support 
my studies 8 38.0 2 31o7 : 37.3 : 30.4 : 35.2 t 34.7 

To supplement husband's incomel husband's 
earning is not en~ugh 336.6 a 34.8 S 3S.7 £ 50.0 : 35.8 : 43.0 

To add or saiatain family savingst for the 
future :" 2.1 t 2.7 6 0.0 1 0.0 I 2.3 : 0.0 

To accumulate more properties and wealthl 
to acquire land 

To be'able to send children to school; 
to develop children 

a 

$ 

1.0 

2.1 

3 

a 

O.4 

1.2 

a 

a 

1.3 

4.0 

a 

C 

0.0 S 

2.2 1 

0.8 : 

2.2 : 

0.8 

3.3 
To have extra mou*y for children to sapnd I O e 0.4 1 1..3 0.0 a C.6 : 0.8 

To buy everything 1 like, to satisfy 
personal whims; have my own money 8 0.8 a 7.6 S 2.7 t 2.2 1 5.5 t 2.5 

To help parents und relktives; cakatulong o& 
pamilya; wakapag-paaral ng kapatid 7 

To have free foodl to help witb harvost in 
order to be fed S 

7. 

0.7 

sa 

t 

11.2 

0,0 

a 

a 

2.7 

1.3 

: 

1 

10.9 : 

Oo0 

9.0 : 

-0.4 S 

5.8 

0.8 
To use training; practice profession; develop 

professionally t 0.0 a 1.3 a 0.0 0.0 : o.6 : 0.0 
To gain more oxerience nnd knowledge a 0.7 9 0.9 1 0.0 a 0.0 1 0.8 t 0.0 
To keep healthy; physically fit; exerciao : 1.7 : 0.0 1 1,3 1 0.0 : 1.0 : 0.8 

To broaden circle of friends; meet more 
p-ople have more acquiantances : 0.0 8 C.' : 00 0O0 : 0.2 : 0.0 

To help others thru work; make c contribution 0.0 S 0.4 : 0.0 t 0.0 : 0.2 : 0.0 
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Cont t. Table 14: MAIN 

Mole :otal : Total 
Female 

Male
: irt, • Ferale:: Rural: Urban
Rurel

Main Reasons 


To avoid boredom; to avoid wasting time 
9 3.8 : 3.6 : 8.0 , 2.2 : 3.7 : 5.8 

Self-satisfactioB is being busyl vork 
enjoyableg pleoain,. therapeutic 

0.3 1 1.8 3 0.0 2.2 1 1.8 1 o.8 

Work is a habit; hinohanap 
ng katawan 0.3 1 0.0 1 1.3 1 0.0 : 0.2 t 0.8 

I simply likes to vork 
a 0.7 

0.0 

9 0.0 

O. 

a 

1 

0.0 

00 

1 0.0: 

0.0: 

0.4 

0.2 : 

O.X 

0.0 

Others 

1 100.0 : 100.0
100.0:a 100.0
R 100.0
1 100.0 

T 0 T A L 


, (46) , (18o) ; (21) 
: (109) i (71) 1 (75) 

ee.ee=
r.~, 


K
 



Table 15: YAIN 'i'. CF UN :JLCYICD 

F E-A 	LE 

M n R a a a o n 

To earn money, to buy foods elothing, thiges,

financial stability & support my studies 


To supplement husband's insome| husband's
 
enrning is not encugh 


To add or maintain family earnings for the
 
future 


To accumulate more properties ani wealth: to
 
acquire land 


To be able to Gend children to school|
 
to develop children 


To havA 	extra mono-, for children to spund 

To buy everythine I like; to satisfy
 

person3l wbirst have my c-.n money 

To help pnrente '1nd rcltiveal mkstulong an
 

pnoilya, makimag - eral ngkaatid 

To have froe food; help with harvest in order
 

to be fed 

To use training, rractice profession, develop


profession1ly 

To gain 	more e*:p:r.,nce and knowledge 

To keep 	healtily, pbysically fit, exercise 

To broaden circle of friends, !"eet more
 

people, have rore acquintances 

To help 	others tlru work; make a :cn.tribution 


0 e ,A 1,O 

(N) 

.EN FC -ANTING IC 


ingle 

37-8 S 


0
0.0 


a 2.7 1 


10.5 


0.0 

a 0.0 


a 	 17.1 8 


27.9 a 


: 	 a 


2 t
2.7 

2.7n 

: 	 C.C 


0.0 a 
: C.3 3 

: C 

: (42) a 

.. *c-;Y
 

'-arried 

34.3 


.
 

2.3 


245 

0.5 


2.3 


3.8 


0.0
0.5 


0.0 

0.3 

1.3 


0,' 

O.G 


1CC.C 

(135) 

Total 

2 35.0 

36.2 

j 2A4 

a 0.8 

S 2.0 
t 0.4 

: 5.6 

9.1 

o.4 

0.6 
1 0.8 

1.3 

0.2 
0.2 

1CC.0 

: (177) 



Tablo 16: TYPE CF AGRK &ANTED 

typ f Work 

Fenal* u Kale Total 

Partim*ie 

Either 

T11 Tine 

32.0 

o10.3 

57.7 

$ 9.0 

0.0 

90.9 a 

29.2 

9.0 

61.8 

T O ? A L 

(3) 

a 

s 

100.0 

(78) 

100.0 

(11) 

t 

3 

10000 

(89) 



Trble 17: :Y- C1" C. "z!1 ;I,-A -.A - 3 Y 'Y.D M X 

?ype of Occupation 

Female 

% 

I Pale 

% 

Total 

% 

Professionale Tebical and Related Wrkers $ 

Administrativo, fteautive and Kaaageris1 Work 1 

Clerical workers a 

Sales Torkers 

Farmers, Tishermen, Hunters 

Kiner, uarrymen, and Related Workers t 

lorkors in Transport and Communication Occup. 1 

Craftsmen, Production process Corkers & Laborers 

Service sport and Rel.ted rorkere 2 

090 

0.4 

13A1 

23.8 

0­

0.2 

13.3 

6.2 

33.8 

1 

a . 

1 

1 

1 

1 

00 

0.0 

000 

.5.6 

19.4 

00 

16.7 

16.,? 

41.? 

a 

2 

1 

0.0 

0.4 

12.3 

22.6 

9.9 

0.2 

13.5 

6.9 

33.3 

T 0 T A L 

(N) 

a 

, 

100.0 

(518) 

a 

a 

100.0 

(36) 

: 

, 

100.0 

(554) 



rKMALK 

Type of Occpatlon -

Rural Urban Total 

professieOmal NotMilal and Related Workers 1 8.8 

Administretive$ ffxeutive & Namagerial workersi 0.4 

Clerical Workers 2 07 
Sales wf rs 33o6. 
Farmers* 71ube eno vm t"*, Leors and 

related Wrkers U3205 
Miner, Qww"U'yU5 ad Related fwrkrs 111 
Workers ln Transport and Comemut1atieN Oec5u. 0.0 

Craftsmeng Producti n Preceese Workers 

& Laborers 18.4 
Service Sport end Related Workers I 4.6 

a 

1 

a 
2 

17.9 
33.0 
11,4 
27.6 

3*15 
00,0 
1,2 

19.7 
15.7 

2 
t 

8 
, 

a 

a 
1 

1.2 
1.9 

7.0 
30.1 

15. 
04 
0.7 

19.1 
11.1 

T 0 T A-L 

(4) 

100.0 

(283) 
9 

, 

10000 

(402) 

a 

, 

100,0 

(685) 

MALE 

Type of Occupation 

I Rural U Urban I Total 

Professional, Technlcal and Related Workers : 
Administrative, Executive & Managerial Norkerst 
Clerical Workers a 
Sales Norkers 
Farmera Fishermen, Hunters, Loggers & 

Related torkers 
lorkers in ?rasport and Goswunication Occup. 

Cr. ftsmen, Prodction Process, Workers Laborers 
Service Sport and Related Aorkere a 

Hiner, ,uarrymen and Related .orkero a 

5.4 
Oo6 
0.0 
3.6 

65.5 
6.1 
5.4 
1.8 
1.8 

a 
8 
a 
C 

a 

1 

7.6 
15.8 
6.0 
16.9 

4.9 
24.6 
16.4 
7l 
0.6 

8 
a 
t 

, 

a 

6.6 
8.6 
3.1 
10.6 

33.9 
20.5 
11.1 
44.6 
1.1 

T 0 T A L 
(u)T 

: 0
(168) 

ICOoC
(183) 

: 1CO.0(351) 



3yLC.. "'77able 19: rTa i cF cC,.C 17TICN CF 

Never Married s Married z Separated : lidowed & Total 

Type of Occupation I A % % s 

Profeaosloma1 Techeial and Related 
20. 8 13.5 1 0.0 $ 7.9 1 13.9workers 


Administratlives !xeutive and Panagerial
 
3 2.0 a 1.9 0.0 3 2.6 1 1.9

Vorkera 

S 15.3 2 6.6 t 0.0 1 0.0 : 7.0Clerical Workors 


a 20.1 1 31.8 4110.0 1 29.0 : 30.2

Sales Xorkers 

Farvers, Tinbormens Hunters, Loggers 

and R l-ted lorkers 12.2 a 13.1 13*3 1 26.3 : 15.5 

,orkero in Tr.'ianport and Comwuuication 
1.0 1 0.8 * 0.0 1 0.0 j 0.7accupation 


Craftsmen, P'roduction Froceso borkers 
S 1.3 2 20.3 a 20.0 2 15.8 : 19.2

and Laborers 


15.8 : 11.1
Service Sport and Related lorkora a 16,3 a 9.. a 26.7 a 

T 0 T A L 1000 100.0 a 100.0 t 100.0 : 100.0 

(90) : (532) : (15) (38) : (683)(N) 



n';: t\L:. 

T Y P 6 )r 'XOC U P AT I ON .i 1. : -3 37 - t _: • T 7-. L 

Profoesionalp Technical and ReLtedt 
workers 

Adminstrative, ExcutLe and 1 
Mana-nrial workers 

Clerical workersw 

ialem torkers 

12.3 

3.2 

10.9 

30.1 

j.1 

1.3 

u 74 

t 23.S 

S 11.9 

t 0.5 

3.1 

115.8 

1 7.5 

t 3.7 

t 7.5 

j 22.4 

1 

t 

t 

g 

t4.! 

1.9 

7.0 

30.1 

Barnero) Fishcr- en, hunters,
Lo..era and :%aLted lorkqrs 1 2 2 f 10.5 a 20.2 t 22.4 t. 50 

"ier ,tarryien and elated ;O(kers 2 0.0 1 0.0 2 2.8 1 0.4 

.3rkeri-; Lr 
S&iti o4 

rransport and Comam-
rccupatfon 

t 0.6 t 0.0 t 1.6 : 0.9 t 0.7 

or.:erA 
'2rit'cri,+rnd'ictioa Progfres 
and Laborers 

t 13.6 t 19.6 t 17.6 t 21.5 t 19.1 

•*,'rv c, :;,Z't.n' anid 'Zo&atod 1.S S 12.2 a 9.3 2 11. : 11.1 

r 'i r t :1).) 
:(1) 

a10.0 
:(2?9) 

10,0 
1(,.3) 

.1l0.0 
a(107) 

t 
a 

100.0 
(4.3+) 



rT"'t OF OCCUPATION 

;rofemionals Technical and Related 
work sw 

A L.,istrattive, xeutive and Managerial
".orer. 

Lericat '.or-ere 


,,
"('.erm 
Timhormcn,1,ticr--. Trinters, Lo,,:ers 

.t :j ',citot1 -',orkore 

S ,, i..wryne:l ,:it "otatcd ,orkcwm 

,;, .:r: : rrwmpiort .id Comniniietion 

' ccP't:nti on
 

1Y.,, Production rroooss ,.orkeorn 

.,r. -, , . ;,ort.; an, ...e1tfed oricers 

" . 

(M) 

1 5.9 

13 3.2 

a 0.0 

a 9.8 
35. 

a 2.0 

1 21.6 

1.5.7 


5.9 

103.:i 

(~) 


a 8.3 

a 7.4 

t 4.1 


v 12.4 


l 2 . 9 

s 2.; 

a 9.1 

v 23.1 

s 4.1 

:1)0.0 

a111) 


s 3.3 

v 11.3 

v 5.7 

s 12.3 

j 3.1.1) 

a ).). 

v 11.3 

a 19.3 

t 2.8 

1100,0 


$00z6) 

s 


s 

s 


# 

1 

a 

s 

s 

8.2 

9.6 

0.0 

5.5 
42.5 


U.,3 

6.3 

20.6 


. 

+130. ) 

(71) 


a 6.6 

1 3.6 

a 

a 
s 

3,1 

10.6 

.3 .9 

a 

1 
1. 

11.1 

20.15 

4. 6 

1J;).0 

111~j) 



Table 21: rYV- OkF 6Xk LCTP.kNrT 13 1 L'N U -MZ7 wrm w -m" 

FEN A LZ
 

!yI eTyrpe of jlmploymmtk 

USems.plor" 

7ily bterpr1 e 
Geamet 
iFl vlty kala.oe 

1 0 T A L 

(N) 

Comparing Rural & Urban Ferales 

NA LI 

Type of Eployuent 


Self-employe4 

Fauily enterprise 


Government 

Private usih" 

T 0 Y A L 

(N) 

a Rural 
% 

62*19 

9.9 


t 131 
8 14e1 

1
100.0 

a (263) 

z2 a 28.9259 

t lural 

3.33 
9.0 

*.4 

* 29.4 

a 100.0 

a (167) 

I Urban I Total
 
__li It 1,
9 % S 

9 43,3 5107 
a 9o3 9.6 

226 18.?M 
8 2410 20.0 

100.0 100.0
 

a (402) a (685) 

df - 4 aignifaimnt at p a ,0!5 

t Urban I Total
 
S
 

23.0 37.4 
3.3 9 

t 24.6 16.9 

S 49.2 39.7 

100.0 100.0 

S (183) a (350) 

Comparing Female & Male z2 - 6.6944 df a 4, not aignificant 

6.0 



Table 22t TYPE OF EMPLOYMENT BY COMEN BY STATJS 

Tpe or su,,,ym.at 
NKarr1*4 PizM)I4 I Separated 1 Widowed: Total 

2elf-eupleyod53.s .8 8 60.0 75.7 t 51.5 
anl eatepl,'Ie 1 1.3 1 9.4 a 13*3 0.0 1 9.7 

o 20.4 1 19,6 a 0.0 a 10.8 1 18.8 
Private Business 8 36o7 1 173 a 26.7 13. s 20.1 

T 0 T AL 1 100.0 t 100.0 1 100.0 a 100.0 1 100,0 
(1) a (98) a (032) a (15) a (37) (682) 

X2 34.9374 dt - 9 cignificant at p a .05 



Table 23S AVERAGE WORKING HCURS P:.R DAT BY PLACE OF RELID:'CL AND SEX 

*oeW orking bOur- nural 
Fe 
i 

ae 
Urban I Total Rural 

Hale 

i Urban : Total 

9- 12 

13. 16 

17- 20 

-26.3 

*5,0 

, 18.O 

2 0.7 

a 0.0 

8 

S 

20..9 

57.9 

16.2 

5.0 

0.0 

a 

a 

a 

23.3 

j6.8 
17.0 

2.9 

00 

S 0. 

a 71*.4 

s 18.6 

t 1.2 

0,6 

: 

t 

a 

4l.7 

66.7 

22 

3.5 

0.0 

6.3 

j 69.0 

2 22.0 

z 2.4 

:0.,3 

T C T 

(IN) 

L A 

, 

10000 

(278) 

1 

a 

100.0 

(378) 

S 

s 

100.0 a 

(658) a 

100.0 

(161) 

SI 

a 

1COO 

(171) 

:100.0 

a (332) 

Mean *orking Hours a 6.0 6.7 a 6.4 a 7.1 7.6 : 7.4 



Table 24t AVRRAGE WORKING HODRS PER DAY BY STATUS 

U bI i "f Vbried s loZjpa*d s Widowed s Ttal 
Wrking Reurs 

I25o3 v 22.8 s 38.5 t 18.2 1 M3 

5 8 59.7 t 57.1 t 46.2 9 51.5 2 56.8 

9-12 a 9Oe 17.6 x 7.? s 27.3 v 17.0 

"13 -'!6 44.6 t 2.5 t 7.7 t 3.0 1 2.9 

T 0 T A L 1 100.0 t 100.0 1 100.0 1 100.0 a 100.0 

(N) s (88) s (522) a (13) 1 '33) t (656) 

Mean working hours a 6.3 1 6.5 t 5.9 t 6.1 a 6.4 



Coutimations Tabl. 231 Respondent's Averag* PYoutily Income by Tlaee of Residence & Sex
 

MAI
 

2W0 and below85. S1. 
 28.4
 
201 300 a 91a 23.8 
301..4Wo 12.A Ing7 15.5 
ko5ol 10loa 13.2 a 13.3 
301..736 6.2 a1604 12.2 
751 *03 0,9 a '.8 3.2 

19001..1,500 0.0 a3.6 a2.2 
19501 29000 
 0.9 a1.8 1.
 

T 0 TAL 
 1 100.00 100.0 a 10000 
(N) a(113) 0(63) a (278) 

ea Income 
 272,1 2 '41,3 2 372.5 



Table 261 AV:.RAGS MCNTULY INCCRE CGF -G!CEN BY Sr;,rU3 

.r.r A LS, 

s Married s Married A Separated 9 Widowed s TotalMonthly Income 
I I 

i 3i %_ 

200 and below 
 52.9 1 54.7 a 83-.3 71.4 # 55.8 
201 - 300 a 12.6 t 13.6 
 s 0.0 1 10.7 f 13.1
 
3Cl - 4o 207 a 19.1 a 8.3 1 10.7 1 18.7
 
401 -5oo 
 6.9 a 6.1 1 0.0 a 3o6 a 6.0 
501 - 750 
 2.3
2 a 4.0 , 8.3 a 3.6 33.8 
751 - 1,000 
 4 :4.6 
 2.1 1 0.0 : 0.0 2.3 

1,001 - 1,500 a 0.0 z 0.4 s 0.0 1 0.0 a 0.3 
1501 - 2,000 
 a 0.0 t 0.000.0 0.0 1 0.0
 

T O T A L 
 1 100.0 
 a 100.0 : 100.0 a 100.0 
(N) 
 a (07) a (477) a (12) a (28) : (604)Rean Income 
 t 268.5 
 258.3 : 205.8 : 209.3 256.4 



Table 271 JOB SATISF'CTICi BY PLACE OF RESIDENCE AND SUX 

a Na 

Job Satisfaction I lus s Urban a Teal aRural s Urban s Total 

I So%a I S I % 

Very Dissatisfied 7.0 5.9 1 6oA 1 7.8 1 6.0 3 6.9 

Somewbat diasatisftsd a 17.1 S 15.3 t 4,0 1 18.7 a 15.9 z 17.2 

Neutral 3 2.3 : 1.5 a 1.8 a 1.2 a 3.3 , 2.3 

Soubuhat satisfied 1 58.5 : 54.7 a 56.3 a 56.0 , 51.6 a 53.7 

Very satisfied : 15.1 : 22.7 3 v9l4 x 16.3 1 23.1 a 19.8 

T 0 T A L 100.0 : ICO.0 : 100.0 1 100.0 : 100.0 : 100.0 

(K) a (299) a (406) (705) g (166) t (182) : (348) 



Table 233 JOU SATISFACTION OF BOENBY 3TATUS AND SEX 

FE14ALS 

J O B SAT I SFAC TI OWi MAED v KAR TEn vSPAA'IWETTAL 

Very dissatisfied 

Siomewhat dissatisfied 

'r 'trM1 

,icwhat, satisfied 

-,"ry satiefted 

t 

t 

a 

9.19 

18.2 

4.0 

49.5 

19.2 

s 

8 

a 

1 

5.4 

15.0 

1.4 

58.0 

20.2 

i 

a 

a 

13.3 

26.7 

0.0 

53.3 

6.7 

a 

a 

a 

. 

a 

11.1 

22,2 

2.8 

50.0 

13.9 

t 

t 

t 

s 

a 

6.4 

16.0 

1.3 

56.3 

19.4 

T O T 

M 

A L. IOO0.0 

(99) 

1 

t 

O0.O 

(555) t 

100.0 

(15) 

s 

t 

0O.O 

(36) , 

OO.0 

(705) 

CI I I II I I 



Table 291 J03 SATISFACTION BY A\i AND SrX 

JOB SATIsr :TAM.A 

simmirl ao23,1 

18 ­ 27 8 28 37 8 38 -47 

07 IN0 

* S16 60~3 * 7.6132, 16,8 * 

$0,6 51:S : 7*3 

2 

48- S9 

StIto 

5.0 

v Total 

S6.3 

JOB 

Very 

P 

,,1 
T 

JutLwJ-'i - . .0. 
100.0 

t 
g100 

6.7 

17W3A 

, 4.3 
3 100. 

, 
z 

6.3 
1000 ~ 

, 6.9 
0 

"w"(,o0)u 

Jro 

(120) t (i05) a (73) g (743) 



Table 501 RZsPC,DE T0S SATISFACTION 

Degre* of Satiefaotian 

Very Dissatisfied 


Somewhat Dissatisfied 


Neutral -

Someuhat Satisfied 


Very latisfied 


T 0 T A L 

(705) 

a Female 

a 

a 

7.2 

29.1 

1.8 

417.7 

11.2 

$ 100.0 

%ITH Mr APOUNT ,ARN&D
 

s male 

1 8.9 

3 19.11 

8 4.9 

9 54.6 

12."5 

9 100.0 

(350) 

a Total 

t 

2 

3 

7.8 

25.9 

4.8 

50.0 

11.6 

8 100.0 

(1005) 



Table 31s RESPONDLsprTw SATISFACTION 9ITY FEGPLE 1{E/ v; 1ITH 

Dog"* Of Satisfaction 

TVot Deatjurled 

SQnUkat DIAatintl 

eutral 

Semewhat Satisfied 


Vuwy SatisfU4 

TOT AL 

I esale g Male I 

a 

8 

a 

a 

a 

1.0 

608 

16.0 

51.? 

24.4 

- 3 

3 

2. 

85 

11.3*8 

54.0 

21.4 

a 

a 

a 

1J 

07.4 

115.2 

5203 

2393 

1 

( 

100.0 

(636) 

a 

a 

10000 

(341) 

1 

a 

100.0 

(977) 



Table 321 RIUNIDLINTIL 

Degree of Satisfactlo..
 

Ver7 Disg*tiLfi*A 

Somewhat Dissatipfied 

Meutra, 

Sowhat Satisfied 

Very satisfied 


T A L 

(M) 


A• i 

.;AfLAAi~CTI(,N 

3 Feule 

a 1.7 


8.0 

a 8.5 

a 

a 25.1 

a 100.0 


a (704) 

%i.i~ inu..~ 

t Male 


8 2.3 


8 11.6 


a 4.0 


54*,'9. 

2 28.0 


100.0 

1"(3) 

iiYi~~d 

s Total
 

9 1.9
 

& 9.2
 

9 3,2
 

a 576 

26.1 

s 100.0 

, (1057) 

,| m 



Table 33t RtZPONDENTLS 's>A-7.FACTICN LITH TEL .-CV.TITT A,.,2 JOB IiCVIDL4 

Dog" of Satisfaction 

Very Dta.tieted 

Sknewhat Dissatisfied 

Neutral 


Smewkat Satisfied 


Vey Satisfied 


T 0 T A L 

(N) 

I Fenle 

t 8 

8 1.5 

a 7.2 

a 48.6 

£ 22.8 

a 100.0 

a (7o5) 

a ale' I 

a 

a 

6.2 

12.5 

66.2 

50.4 

2Z4.* 

a 

a 

a 

a 

a 

100.0 

(3 ) 

Total 

60 

6.96 


49.2 

23.4 

10000 

()0(8) 



Table 34t -cOUJUCZ' CYG A~~ .'A2XFACT.ICN BY IL;.C.. LIF 1AC~ N 

a Rural Urbag a Total
Mere S e t laf t e - - • ... .. 

Being With 7mily 	 S5. a ?05 
Dorking 	At Job 12.6 1 19.1 S 1604
 

Squal, Thbe 1.1 a.14 	 460 

T 	 0 T A L 100.01 1 100.0 100.0 

CM) a (207) a (298) (p) 

MALE 

Rural 	 Urbaa Total 
more Satlafactom. 

Being with Family 66.0 6o.35 630. 

lorking At Job 1 27.7 a 33.0 s 30.5 
Equal, T6e "ame a 6.3 6.7 6.5 

T0 A L S 100.0 100.0 1 100.0 

(N) 	 (159) , (179) (338) 

Copariag Females and Males ­x 3.0417 df - 2 not significant 



Table 38 SCURCN OF GREATEST £ATITFACTICN OF W LNE BY &TATUS 

were 5atitet~if-f ,h,. 

- . 

i 

. . . 

t 

. 

Nawwld4 

.. 

. I 

. 

Ii 

s 

I. 

Separsted 

... 

I widowed t T 0 t a 1 

so i, Wnwit'.2Jm4"37 ,1~ t 1. .,... + 

Worklg At 

Bothq The 

Job 

aSam 

16., 

40 

11.1 

0.0 

a 1} 33 

000 

O 

a0 

6.k 

T 0 T A L 

(1') 

a 

3 

100.0 

(l~8lo) 

a 

a8 

100.0 

(9) , 

100.00 

0 

10000 

(30) 



Table 36s PICPTON OF CWA6CE 07 ADVAMJMLNT TO A BIGER POSITION 

9 Female a Nleo a T ot a 
Chames f Advmo...at 

Peow a I6.5 a 14.,9 16.2 

Fair 46.2 a 4.2 a 46. 

Geed a 26.1 a 27.? a 4*o 

Ver7 Good a 11.2 99.2 a 10o9 

T"- T A L 100.0 a 100.0 a 1000 

(Nl) a (747) a (141) a (888) 



Tbe4STOAL ~bhIk FEMALJ - BY -L­

rilver-X&arrieci: Ewr rzi 5 ! w;, f,' I 
:Ei1t 9 

* ef Tomrs
Mumbr of Tea,. a RmaJ i Urban~ s Total pRural S .Urban 3 Tota 

I's ?O g 0.9 
26 g I' 41*9 a 25#4 16e5 70 49e6i;4 

7-10 , 45,7 r 5 1A.2 glj,3 9'~1., :g 

-:* ~'.0 17. 12-e 18.17 1 4 - A16 I~LAt 

2w2 4p,) 3.~At '3.6 C4' 8.4 i 1.6 So. IW~O 

547 I A.'7A 5* . 6AE 12.142.3 196 

*rI 0* O.Ip a 4.5 ' 1.6 1 4e72,7 U02 

aj 4. J& : 1.2 C. 303 ijb.* 

41ad above 0.2 0.Q4 0~.3 2. . 1. a 22 

V T AL Ib6t-0 ~ 100i~x.0 1 IOOJD 4'*~oO 

(i)'' **I~) t(538> 1 (958) .r' (182) f11('87) t (369) 
Moan~Number of Years a 9.5 3 7.3 a8.2 a i,2 3 -1-4 



Table 38: TOTAL NUMBER OF YAi S £MILCTI:D BY 1.TAI'UL Y FrAL 

Number at !.z*a8. 
tNever-Married; 

.... 

Married t *eparated : 
.. 

radewed 

.. 
2 Total 

1 -

4- 6 

7- 10 

11 - 15 

16 - 20 

21 - 25 

26 - 30 

31 -35 

36- 40 

41 and above 

s 

3 

a 

1 

a 

a 

50.4 

26.2 

8.5 

7.1 

55.0 

2.1 

0.0 

0.0 

0.0 

0.7 

, 

s 

a 

a 

a 

: 

3 

a 

10.3 

10.9 

13.5 

10.0 

6.9 

3.6 

3.6 

1.7 

1.2 

0.3 

a 

s 

, 

3 

a 

a 

a 

a 

31.2 

25,0 

18.8 

0.0 

6.2 

12.5 

6,2 

0.0 

0.0 

0O0 

a 

a 

, 

a 

: 

a 

a 

20.9 

7.0 

20.9 

11.6 

16.3 

Ii.7 

11.6 

2.3 

4.7 

0.0 

, 

a 

a 

z 

. 

40.9 

19.5 

13.2 

9.5 

7.0 

3.6 

3.4 

1,5 

1.2 

0.3 

T O T A L 

(ii) 

.ean Naumbpr of Y.ars 

a 

a 

a 

100.0 

(141) 

5-6 

: 

a 

100.0 

(758) 

9.0 

a 

a 

: 

100.0 

(1) 

9.2 

a 

: 

100.0 

(43) 

13.8 a 

100.0 

(958) 

8.2 



Table 39: OTMAL NUPBELOF YCFA.. Ek'¥YED BY AGE A:D .X 

imber of Year­

, 18-27 28-37 c 38-47 48-!9 TOTAL 

a a i a i % a -­

-3 

4-

7- 10 

a 

a 

a 

2.4 

G,7 

a 

a 

, 356.3.9 

22.0 

17.1 

s 

g 

b1 

1&. 

164.7 

a 

s 

0.9 

7.4 

i1.9 a 

1 

, 

41.0 

19.6 

13.2 

11 -a 

16 -20 

21- 25 

26- 30 

31 35 

36 40 

41 ad abb 

a 

a 

1.8 

1.1 

0.7 

0.0 

00.0 

0.0 

0.0 

, 

a 

a 

, 

1501 

7.9 

1.3 

0? 

0.0 

0.0 

0.0 

8 

a 

& 

a 

12.0 

10.7 

8.1 

6.0 

1.3 

0.4 

0.0 

a 

a 

a 

a 

8.9 

11.1 

6.7 

12.6 

7*4 

6.7 

1.5 

a 

a 

a 

9 

70O 

3.6 

3.S 

. 

1.0O 

0.2 

Hean 

T 0 T A L 

(ii) 

hmber of Years 

a 

a 

1 

100.0 

(28) 

3.6 

a 

a 

a 

100.0 

(304) 

7.2 

a 

a 

a 

100.0 

(234) 

10.4 

s 

a 

a 

100.0 

(135) 

15.7 

a 

, 

100.0 

(955) 

8.2 



HALL 

2 18-27 8 28-37 38-.47 9 .8-59 1 TCTL 

I Jl II I%5 

1- 3 

4- 6 

7- 10 

11 5 

16 -20 

21- 25 

26 - 30 

31 - 35 

36- 40 

41 and bove 

s 

u 

a 

a 

s 

37.7 

24. 3 

26.4 

7,o6 

1.9 

1.9 

0.0 

0.0 

0.0 

0..0 

4 

a 

a 

a 

1 

1 

1 

12.1 

Z2.6 

24 2 

24.2 

12.9 

33.2 

0.8 

0.0 

0.0O 

0.0 

t 

a 

a 

a 

a 

, 

5 

, 

10.0 

4.6 

11.8 

20.0 

27.3 

8.2 

13.6 

1.8 

.? 

0.0 

a 

1 

a 

a 

a 

2.5 

3.'7 

8.6 

9.9 

14.8 

1i4.8 

22.2 

77.4 

7.4 

8.6 

1 

a 

3 

a 

a 

a 

a 

8 

13.0 

23.3 

17.4 

17.4 

16.0 

7.1 

9.2 

2.2 

2.4 

1.09 

T 0 T A L 

(H) 

mean Number of Years 

a 

, 

: 

100.0 

(53) 

5.9 

g 

s 

a 

100.0 

(124) 

9.9 

1 

a 

100.0 

(110) 

14.6 

g 

a 

a 

100.0 

(81) 

23.5 

1 

a 

£ 

100.0 

(368) 

14.3 



Table 403 NUIWBLR GY JCB; HELD 

K MALE X ALE 

amber of Jobs 
a lural I vrban i Total I Rural s Urban a' Total 

1- a 88.1 s 76.6 1.6 m82.4 0. a 66.2 

2 11.0 a 17,.5 1i4.6 10,4 271 £ 18.9 

3- 0.7 4,8 : 3 .0 a 2.2 13.8 8.1 

- a 0.0 a 0.8 a 0.4 a 2.8 a 4,8 a 3,8 

5- s a a a 3 30.2 0.4 0.3 2.2 5.7 3.0 

T 0 T A L 100o0 : 100.0 1 100.0 :100.0 100.0 :100.0 

(11) a(4.2o) a(538) a(958) a(182) a(188) a(370) 

Mean Nuaber of Jobs a 1.1 a 1., 1.2 a 1.3 a 1.8 a 1.6 

Comparing Males and Females o t a 1.5326 Not Significant 
Comparing Rural and Urban Females t - 0O7332 Not Significant 



Tabie 41: TUTAL NUPB:,R G JCi .LHLD -P AG6 AND .. LX 

um1ber of J.b. 

18-27 £ 2b-37 a 38-47 4e..59 TUTOTAL 

1 
2 

.t 
4-
5 -

1 
: 

84.1 
12.7 
3.2 
00.0 
0.0 

= 

, 
a 

80.1 
15.0 
33 
0.7 
0.1 

1 
a 
t 
a 

79.9 
16.7 
3.0, 
0.A 
0.0 

1 

6 
9 
3 

83.0 
14,1 
2.2 
0.7 
0.0 

a 
a 
S 
a 
1 

18.6 
14.6 
3.0 
01 
0.3 

Mean 

T C ZL 
(N) 

.lber of Jobs 
a 
1 

100.0 
(283) 

1.2 

1 
1 
1 

100.0 
(306) 

1, 
1 
a 

100.0 
(234) 

1,2 

1 
t 
a 

100.0 
(135)

1,2 

1 
1 
a 

100.0 
(958) 
1.2 

)i. AI 

Number of Jobs 

18-27 a 28-37 a 38-47 a h8-59 1 TOTAL 

1 -
2 -

5-
4 -
-

1 

S 
a 

69.8 
18.9 
11.3 
0.0 
0.0 

z 
a 
• 
a 

65.6 
20.0 
?.2 
4.8 
2.4 

t 
9 

: 
& 
2 

66.4 
20.0 
9.1 
0.9 
3,6 

a 
: 
1 
: 
a 

6k.6 
15.9 
(.1 
d.5 
4.9 

a 
a 
a 
a 
a 

66.2 
18.9 
8.1 
3.8 
3.0 

T C T A L 
l(umb.r ofJobs 

Meman Nu ber of Job s 

: 
: 

100.0 
.4 
.+ 

: 
: 

100.0 
()
1,4" 

: 
100.0 
(1.6 

: 
: 

oc0O 

1.7)
1.l3 

a 
100.0 

.6,
1.6 



Table 2 NU RB. "IY CH'iiz. CF C.CCUPATIN ai I LACL ,F ;.C:.A. .'). X 

Bumber of Change of Gcoup-rtioa 

Rural Urbran I rtal 

i I • Ii -mru-

2 

i 

-.-

I 

I 

e3I 
0.20.@ 

.. 8.. II 

a 

i 

.0 
08OQ2 

8 -

4 3.5 
050o1 

T0 

(w) 

AL 

, 

100.0 

€42o)( a 

00.0 

(518) 

" 

(98) 

"ALL 

mber of Change of OccupatIo 

I Rural Urbas I Total 

no change 
1 -
2 -
3 -

97.8 
1.6 
0.0 
00.6 

a 
a 
u 
. 

91.5 
6.4 
1.6 
0.5 

s 
s 

a 

94.6 
4,1 
0o.8 
C6, 

T 0 T 
(N) 

A L a 
, 

100.0 
(182) : 

1100.0 
((,,) 

1 
a 

100.0 
(370) 



Table 43t TOTAL CF CI.?ANGE CF 0CCUP.ATI(A,' BY AG ; A"I'l 

Esmber of Chaug....-s-= 
: 

-
18-

.. 
t, 28-37 t 38-47 : 48-59 T?CTAL 

moc 

2-
3 

e 
1-u 

a 

a 

96-. 
3.5 
0.0 
0.0 

1 
s 

94.1 
4.3 
1.3 
0,3 

a 
9 
a 
a 

97.0 
3.0 
0.0 
0.0 

: 
z 
t 

93.0 
2.2 
0.7 
0.0 

a 

a 
S 

95-9 
3,1 
0.5 
0.1 

T 0 T A L 
() 

a 
£ 

100.0 
(283) 

1 100.0 
t (306) 

100.0 
a (234) 

:100.0 
, (135) 

t 10.0 
, (958) 

MALE 

umlb-r of. Change 

a18-27 a 28-37 a3&-47 a48-.4 t TOTAL 

no chrng 
1-
2-
3 " 

1 
a 
a 

98.1 
1.9 
0.0 
Q.O 

a 
: 

S 
a 

94.. 
4.0 
1. 
0.0 

a 93.6 
4.6 
0.9 
0.9 

a 
a 
: 
a 

93.9 
4.9 
0.0 
1.2 

, 

a 

94.6 
4.1 
0.8 
0.5 

T C T A L : 100.0 : 100.0. : 100.0 : I0O.C & 10C.0 

(N) s (53) a (125) a (110) a (82) : (370) 



Table 10i MlYBT, ,F U(iiK 

1Mmber of Interruption 

Nona4.8
1 


2 ­
3 

T T A L 

(N) 


MALL 

Number of Interruption
 

No(#e.4 

i .-
2 ­
'3 

2 T L 
C 

I f-T 

1 


a 

a 

: 
a 

;;icRVTIC N B3Y 

Rural 


5,.
 

0.2 
0.0 

100.0 

(4,0) 


.Rural 


.~ 
2. 

10.00 
(182) 

LiCiE CF 

a Urban. 


101 


0.8 
O
0,A 


a 100.C 

a (538) 

A Urban 

V 

73." 
a 20.2 

4.8 
1. 6 

1Co.3 
a (1 :) 

1h.NC. ANDt ~ 

Total 

1 
91,
8oO 

05 
a 0.2 

a 100.0 

s (95.) 

I Total 

4 &C,3 
8 
1 

0'a 

a (370) 



F* -..-­

Z:obl 15; TC7A.1 

FIMALS 

Umber of Work Intorrupt-

1-T. Bi C F 

s s a l a Si6 21e 

C i. 

I II a 

11 i ) kU1 1C 4 TF N 

" I &lI *LI I-UIzuI.~4I a &inpew&Md 8 

.. 

ST ~TA IUS 

v I l

Widmwo 
I 8 l i o

?.t,.1I 

No Istorruptlon 

1 ­

2 -

3 -

8 

a 

92.2 

7.1 

000 

0.7 

£ 

a 

8 

a 

91.0 

8.2 

0.? 

0.1 

£ 

a 

8iJ 

18.8 

00.0 

0.0 

1 

a 

95 3 

4,7 

0.0 

0.0 

, 

91.2 

8.0 

0.5 

0.2 

T U T AL 

(11) 

a 

, 

100,0 

(141) 

: 

t 

iOO60 

(7,58) s 

100,0 

(16) 

a 

, 

100.0 

(4i3) a 

100.0 

(9.58) 

.. .. Thl . L - = : 



Table 46: TOTA. .' ,'zZCy "A(:REX'' rTT ;G., AN ZLx 

18-27 '28-37 1 5&8-47 8 40-59 s TUTIAL 

A. ef Work Iaterruption 

no latuwrvptfS*
1-

8 
a8 

94.? 
5 

4 oo 
10.1 

c 
a 

9iso 
8.1 

8 41's 
8 .9 

9162 
8.0 

2- 9 0.0 s 0.3 2 0.9 1 1.5 1 0.* 
- a 0.0 a 0.7 1 0.0 8 0.0 a 0. 

T 0 T A L IO0.0 1000 1l1000 s 100.0 1 10000 
(() , (283) a (306) s (3) , (1,5) a (958) 

MALE 

18-27 1 28-37 2 38-47 s 48-59 S T.TAL 

Bo, of Iork Interruption 

No Interruption
I -

: 88.7 
11.3 

3 
: 

80.8 
15.2 

a 
: 

80.0 
15.5 

a 
a 

74,*4 
18.3 

1 
2 

80.c3 
15.4 

2 . 0.0 :3.2 4,~5 a 4.9 : 3.5 
3 : 0.0 a 0.8 t 0.0 1 2. : 0.8 

T O T A L :100.0 100.0 : 1CO.O I 10CO.O 100.0 
(N) : (125) : (110) z (82) s (370) 



,
'7dble 47;7,.*. . ....

a F aemae a 1e 

of IamberRural s Urban 

None 1 95.0 8 89.4 

1 - 3 a 2.4 a 4.6 

S- 6 r 0.5 a 1.9 

7 - 9 z 0.7 , 1.3 

10 - 12 a 0.7 3 0.9 

13 - 15 a 0.0 0.4 

16 - 18 .0.0 0.8 

19 - 21 a 0.5 a 0.2 

T C T A L 1 100.0 a 100.0 

(N) a (42o) a (538) 

Peon No. of Temra 7.2 a 70 

Y,' ­

a Total 

3 91.9 

9 3.7 


s 1.3 

s 1.0 

0.8 

3.0.2 

a 0.4 

0.3 

a 1000 

: (958) 

: 7.1 

I 

a 

1 


a 

8 


I 


1 


3 


3 


31 


a 

a 

... I 


Rural 

8.5 

5.0 

2.2 

2.2 

1.1 

0.0 

0.6 

0.6 

l.) 

(18p) 


6.1 


N".F. U 

a Urban I Total 

t 78.7 , 83.5 

c 11.2 8.1 

t" -z 4.3 a 3.2 

33.2 a 2.7 

3 1.1 3 1.1 

1 0.0 010 

1 0.5 a 0.5 

0.5 0.5 

t 100.0 t 100.0
 

(188) : (070
 

4 5.3
4.8 




l *a. : .',' .. " , 2 ';; I,] .; . 

. ':F TARS : .,Yv - AR'IM D V ,R .]D 3IC"DD - '.. 2] : fCi--I. 

. 

N 0 N S 

1-

4 - 6 

7 - 9 

10 - . 

13 -

i -F 

19 - 2C 

P2 •I ' ' 

T L; T A k 

z 

1 

:.5 

: 

32.9 

6.4 

0.7 

0.0 

0.0 

0-.C 

0. . 

^. 

1{0.C 

3 

a 

: 

z 

:. 

91.2 : 

3.0: 

1.5: 

1.2 : 

1.1 

• 

0.7: 

0.4 : 

- :O:O 

81.2 

6.2 

0.9 

6.2 

0.0 

r.C 

6.2 

0.0 

C.; 

95.3 

4.7 

0.0 

O.C 

0.0 

0.0 

0.0 

0.C 

0' C 

10.,. 

9,.4 

3.7 

1.3 

1.0 

C'.8 

0 

0.6 

0.3 

CC. 4 

1 

tean N. of Years (2.31 , .( .. 0 5.3 



At I.:-.I 

Number of Years 

t 18-27 : 

i-j 

28-37 : 

. e 

38-47 

I 

4118-59 1 TOTAL 

- 6 

7 -9 

10- 12 

13- 1 5 

if.- 18 

19- 21 

22 and atpove 

, 

, 

a 

a 

t 

t 

94.7 

3-33.9 

1.1 

000 

0.4 

0.0 

0.0 

0.0 

0.0 

S 

1 

1 

a 

a 

1 

1 

r 

1 

89.6 

5.9 

1.6 

2.3 

0.3 

0.0 

0.0 

0.3 

0.0 

, 

2 

a 

a 

1 

t 

92., 

2.1 

1.3 

0.0 

1.7 

O.h 

0.9 

0.9 

0.4 

1 

a 

6 

a 

9 

3 

a 

3 

90.4 

00.7 

0.7 

2.? 

1.5 

0.7 

1.5 

0.0 

2.2 

9 

a 

3 

t 

a 

a 

1 

1 

a 

91.9 

3.7 

1.3 

1.0 

0.8 

0.2 

0.14 

0.5 

0.1 

T 0 T A L 

(N) 

?ean Number of Years 

3 100.0 

t (283) 

: 3.2 

:100.0 

: (30,6) 

4.8 a 

100.0 

(734) 

10.1 

1 100.0 

S (1:5) 

I 1-.5 

a 100.0 

, (958) 

9 ?1 

I iC,.nH l ] ' 



WImber of Years 

lea. 

1-


4-

7 ­

10-


13-

16. 


19 ­

3 


6 ....
 

9 "0.0 


12 


15 

18 


21 


22 and above 

T 0 T A L 

(U) 

Mean AIuJnber ot Years 

s 18-27 

I 

c 90.6 

.
5.7 


3.3.8 

a 	 0.0 

0.0 

: 0.0 

a 0.0 

: 0.0 

1100.0 

a (53) 

3 	 3.2 

28-37 

£ 

6 83.2 

a 9.6 

55.6 

t 0.8 

$ 0.8 


a 0.0 

00 

a 0.0 

0.0 

:100.0 

(
(125) 


: 3.9 


: 38-47 

8 

82.7 

a 	 10.0 

18 

1 	 4.6 

0.9 


a 	 0.0 

0.0 

• 0.0 

: 0.0 

: 100.0 

: (110) 


a 	 4.4 

: 48.59, a TCTAL 

1 8 

87.? 8 38.-5 

a 4.* a 8.1 

a l... 3.3 2 

.9 --1 2.7 

a 2.k a 1.1 

0.0 a 0.0 

2.4 0..5 

a 2.4 £ 0.5 

0.0 0.0
 

:100.0 100.0 

£ (82) a (370) 

a 9,4 : 503 



Tabl 50 HA N- -AV U ,JC­ .. . 

: Rural t Urbsn : Total 

a o n a. Sa 

7ids place of work too far, does not like to be 
from the family 

far 
2 3.0 8 0.7 2.4 

Physical reamos ceuld not cops physically, healths 
rveted, relaz, wont an vacation 

&ant to practice his/ber profession 
Found a better jobs found a new job, promotion 

2 
1 
S 

14.6 
0.5 
4.7 

2 
t 
3 

7.5-
0.7 
10.9 

1 

1 

12.7 
0.6 
6.4 

Work was only toeporary, seasonal, me more opportunity 
for that job 2.5 2 2.7 9 2.5 

Too old for prescnt job 
*ar &ad other external condition 

a 
3 

0.5 
0.8 

1 
1 

0.7 
2.0 2 

0.6 
1.1 

Marriago, got married, remarried 8 21.5 8 0.7 3 16.0. 
Husband objects 

from home 
to her working, objects to distance of work 

2 2.2 3 0.7 J 1.8 
.No one had to take arre of the children, had a new baby 2 8.2 t 0.0 6.00 

Lose of relative or member of the family, father or 
mother or 06V died 1.0 '--'a 0.7 0.9 

Undecided s unstable mind, anyway aingle pa, kailangan 
ns Matatag na trabaho 

rrenef.r of residence, moved out 
1 0.0 

5.0 
2 
a 

0.7 
5.4 

a 
a 

0.2 
5.1 

Sent on study lepve, continue schocling a 3.0 a 2.7 9 2.9 

No need to work, children working 
Personal reasons, family reasons 

0.2 
5.7 a 

0.2 
5.4 

4 
a 

c.4 
5.6 

Discontents disahtiffied with current job 2.5 a 8.2 a 4.0 

Inefficient income, low salaries aaa mages slow 1 5.2 t 17.0 : 8.4 
financial roturn, want more money 

Present job too difficult, too competetive -05 t 1.4 1" 2.9 
Lack of stability, poli.tical opportunity 
Has enemies in the jobs principal is nainst respondent 

t 
s 

1.7 
1.2 

S 
1 

5 .4 
0.7 , 

27 
1.1 

Led off, bankruptcy .factury clored, ntrike 
%anted a different Job 

a 9.4 
1.5 

a 
: 

17.0 
'.6 

: 11.14 
2.1 

Others 1.7 a 3.4 202 

T U T L 100.0 : 1C.0 1C.O 
(N) : (147) : 



Tabl* 511 V%.ULD ?ATI-;i. U' I7 (, iNX .(- ? . JZ I1L 

Destsoop 

Step ! 1l.3 

Continue t 83.8 

Ote/Dee nd. 0 

TO0T AL 3 100.0 



Table 52: CHANGE 	 INi E.ILCYXT AE AAR-rGL;
 
BY PLACL LF Rfl..D.
 

chage ..... 	 s Raral s .Urbaa I Totalit
 
A pna uent Statu... s
 . .. 

a 1.1 8 0.6d ae Job and start asother 2 0.2 

Zad ~ne Job 	and not start aother 9 6.0 9 6*6 1 6.3 

Start a job - vas not working 
Wofore t 2.8 S 5.5 1 4.1 

I 1lot 13.'7 a 12.Stayed in soo job 

Not working 	before and after 
marriage a 79.7 s 73.1 76.6 

T 0 T A L 	 a 100.0 S 10000 1 100.0 

(615) , (542) , (1157)
(N) 


z2 -. 12.6766 df *4 ai nifiaat at p - o05
 



AT 	 T11?able "I CHANGi. IN L.M~Lk).:"JT AZ YF MRRIAGL, 13yI AC Gr tAy 

C 18-27 a 28-37 1 3&47 r 4,-. a TOTAL 

Statu a 8a 

rad me job and start anothers 0.0 a 1.3 4 0.6 a 0.0 a 0.6 

Sad me jeb and not start 
a 6.3
aother a 15.3 a 4.0 a 2.6 a 2.0 

Start a job was not working 
before 1 4o4 .8 a 4.2 a 1.3 a 4.1 

Sta7ed see j b t 10.1 a 14o8 1 11.3 a 13.1 a 12,4 

Not working before and after 
arriage 	 a 69.9 75 .1 a 813 1 83.7 * '6.6 

T 	 0 T A.L S 100.0 1 100.0 a 100.0 1 100o0 100.0 

(:) a (296) t (398) a (310) 8 (153) , (1157) 



Y ; Li: 

Jmber of Childreni 
: Rural 

Rural 
: Urb.n : =orta 

% % - I 

1 ­ 2 
3 4 

- 6 
7-

9-10 
13 

8 

1 

a 
: 
a 

22.4 
?--?. 
23.9 
18.1 
5.0 
3.0o 

u 

30.1 
29.2 
21.P 
i. 
4 
1.2 

: 
t 

4.7 
a 

26.0 
28.4 
22.9 

2.2 

T O T A L 

(N)
'ecanMa.umer of Chilren 

qnr.o 

L60 
3 od 

1 10080 
(565) 

s4.2 

z 100,0 

a(1205)
Y 4.5 

tLE 

Nu ber of Childrea 

a i~u c& 
. .... 

a Urba 
4 

Total 
--­

1 -2 

3- 4 
5-
7- 8 
9 - 10 

11 -13 

a 
a 

: 

24.2 
24.8 
23.7 
17.. 
52 

4.1.3­

a 
a 

:2 

28.0 
29.1 
21o7 
15.4 

3 26.1 
26.9 
;17 

16.4 
47 

Mean 

T C T A L 
(H) 

humber of Children 
: 

100.0 
(194) 
4.9 

1 
2 

100.0 
(189) 

401f 

1 
: 

1000 
'18-R) 



Tsble 55: ";UVBZR (.F CFILT'i2-..- BY .'AG:;AIi 

Fi24ALF. 

Nunber of Children 
, 18-27 : 28-37 38-47 : 48-59 a TCTAL 

1- 2 
3 -4 

7- 8 
, io 

11- 13 

a 

62.8 
32.4 

4.1 
0.7 
0.0 
0.0 

8 
a 
9 

17.0 
3635. 
32.9 
12.4 

.2 
Co 

1 
a 
s 
a 

a 

8.9 
19.1 
25.5 
30.2 
10. 
5.8 

s 
a 
v 

16.4 
21.2 
26.1 
23.6 
8.5 

1 4,2 

+ 

26.0 
2S.4 
22.9 
15.8 

,.7 
2.2 

T 0 T A L a 
(IN) a 

Mea Number of Children: 

100.0 
(296) 

2.'4 

a 
a 
3 

100.0 
(410) 

4.4 

a 
a 
v 

100.0 
(325)

6.2 

a 
, 

100.0 
(165)

5.5 

a 

a 

S0O.O 
(12o5) 
h.5 

MAUL 

Number of Chld,.. 
18-27 

% 
s 28-.37 £ 38-47 2 4&59~ s TOTAL 

% 

I - 2 

5- 6 
7- 8 
9-10 
11 -13 

-4 
: 77.1 

16.7 
0.0 
2.1 
4.2 
0.0 

: 

: 

32.5 
339.7 
21.4 
6.4 
0.0 
C .O 

a13.4 
a 22.7 
t 30.3 
s 26.9 
2 2.5 

4.2 

a 6.8 
20.2 
27.0 
24.7 
14,6 
6.8 

a 
a 
a 

a 

26.2 
27.0 
22.8 
16.5 
4,7 
2.9 

T 0 T A L 
(N) 

Mean No. of Children 

a 
: 
a 

100.0 
k,8) 

2.3 

: 
: 
: 

100.0 
(126) 

3.5 

100,0 
a (119) 
: 5.4 

1 
t 
a 

100.0 
(89) 

6.3 

a 
a 
t 

100.0 
(382) 
4.6 



Table 561 SHL C (;.CkILDMn.N BY IL/.CL CF ID.AC AND 1jLXPR 

WO Car" fm Children I 

01) fmmbaud 

02) Other Children 

o) Maid 

04) life's Mother 

05) Uhnbamuds Mother 

06) Other Relatives 

07) te ihbor3 

08) Nursery or !chool 

09) They lok.aftes themselves 

10) No one 

11) Unspecified 

12) Brings children with her to work 

13) Others 

a 

t 

1 

a 

9 

T C T A L a 

(H) : 

Rural 


9o 


35.7 
#4.0 


8.7 
4.8 

5.6 
0.8 


2.4 

19.8 

1.6 


0.0 

6. 


0.8 


100.0 


(126) 


Female 

I Urban S Total 

a 

1 

a 

1 

1 

1-
9 

a 

7.6 
10.8 

29.3 

10.2 

3,8 

604 

-_ .. 8 

38 

-9.6 
10.8 

0o.6 

1,9 

1.3 

1 
a 

9 

9 

3 

t 

1 

a 

8.3 

219 

18.0 
9-5 

4,2 

6,0 

2.5 
3-4 

01.1 

6.7 
0.4 

3.9 
1.1 

100.0 

(1,57) 

1 

t 

100.0 

(983) 



LCmu: :TiTUS . al:.i (J CIILD"Table 57t CHANGi IN U:'7 H*]LU. 

t Totala Rural I Urban 


Change ia Employsent status
 

rad -w job wd start szother : 0.0 a 0.2 t 0.1 

End eme job and not start another S 2.7 I 2.8 I 2.8 

4.6 3.4

Start a job - was not working before 8 2.3 s a 

129 1e1 a 14,40itajed iL am* job 

Not working before and after birth 
a 82.1 76.3 a 79.1of first child 

T 0 T A L 1100.0 a 10000 a 100.0 

, (599) a (527) 1 (1126)(11) 

x 7.9022 df =4 not significant at p - o05 



Chaag in_ 
Eployment Status 

End one job and start another a 

Lad one Job and not start another 1 

,;tart a job- was not working befores 
:,tnyed in eem. Job a 

Not working before and after birth a 


T C T A L a 

(N) 


x2 43.i304 df = 12 

18-27 

0.0 

7.0 


7.0 

10.5 


75.4 

100.0 


(285) 


a 


1 


2 

1 


a 

t 


z 


28-37 

0.3 


1,$ 


3.4 
14.5 


80.1 


100.0 


(387) 


1 


1 


s 
a 

9 


t 


S 


'38-47 


0.0 

0.7 


1.7 

15.6 

82.1 

100.0 


(301) 


significant at p-


1 


3 


a 

a 

1 


1 


.05 

1 459 


0.0 

1.3 

0.0 
19.0 


79.7 

100.0 


(153) 


t -IC'TrAL 

a 0.1 

a 2.8. 

1 3.4 
i4.4 

a 79.4 

1 100.0 

a (1126) 



Table 59: C iANGL, IM iJ.- ?L:.yy-.T :~U- ", F (iIF 
-CiCD CiILD BY ILAC- L' k-, IL.N(,.:. 

Rural 9 Urbar. I Total 

Chang In xiplomeat Status 

ad *oe job and start another a 0.0 1 0.2 0 0.1 

End one job and not atart another 1 0.8 1 ,3 9 1 

,tort a job woo not working before a 1 a 1,31.0 1e7 

Stayed-in sae job 13.4 8 1.5.0 a L.1 

Not working before and after birth 
of second child a 81..8 1 81.8 a 13.
 

.r U'T A L 100.0 a 100.0 100.0
 

04) a (605) a (522) (1127) 



Table 60: CHANGk., ill i 1'LLTLJi' TAZU5 AT 

CHILD B! AOL GPLUP 
BIiRTI •F.-. Cl4D 

Chauge in Sip@yment status 

a 18-27 1 28-37 1 38-47 418-59 TOMAL 

Waes job ad start another a 

End one job and wA stsrt asether s 

Start a job-Via not vorking 
before 2 

&tayed iL ame job.. t 

Not workisg before and after birth 1 

0.0 

0,.7 

2.1 

6.6 

90.7 

1 

S 

a 

a 

0.0 

1.6 

1.6 

116.4 

80.5 

1 

a 

t 

a 

8 

0.3 

0.? 

0, 

16.0 

82.? 

3 

t 

a 

s 

000 

1o, 

1.3 

19.0 

78.4 

a 

t 

a 

0.1 

1.1 

1,3 

14o.1 

83.-

T 0 T A L 

(M) 

100.0 

(289) 

h 

s 

100.0 

(385) 

1 

s 

100.0 

(300) 

1 100.0 

(153) 

a 

s 

100,0 

(1127) 



Talble 611 CHANGL IN ZP1LCjhLW :7rU:V;. 31i.-H C -i-rc:~ 
BY I'LACE. CY RI:; .NC. 

I Rural I Urban a Total 

Cbafge in ft)1oymeat c-.atus 

a l I a 

Lad one Job an4 start aother 1 0.0 9 0.0 0.0 

Lnd one Job and no start another 0.2 a 0.2 a 0.1 

Ltart a Job and not workin& before a 1.0 a 3.0 a 1.9 

-- 1 S-* 49b a 11.7 2 12.1 a 11.9 

.r, .re -,jd ?fter Lirth 1 87.2 a 84.7 I 86.1 

I JLf 



Table 62% CIMO IX Er11AL(TMLNT ..T]ATUS 
BT AUL GRG-UP 

ABIRTH OF THIRD CliIL 

£ 18.27 8 28-37 1 38-A7,, 485..9 a TOTAL 

Cbange Lu W1470e0nt 
I 

Stats 
8|I I 5-IIII I -

I I I S - aT S I S. 

h oae 

em 

jb naestart another 

jobj a" mt start another 

a 

1 

0.0 

0.0 

a 

9 

0.0 

0.3 

1 

1 

0.0 

0.0 

9 

1 

0.0 

0.6 

S 

a 

0.0 

0.1 

tart a job-ws not working before 1 2.9 a 1.8 a 1.7 a 0.6 1 1.9 

rated In same job 
a 2.9 a 14.2 3 15.9 a 15.8 a 11.9 

ot working before anadafter bith s 94.2 1 83.7 8 82., 8 82.9 1 86.1 

T 0 T A L : 100.0 a 100.0 a 00.0 S 100.0 1 100.0 

(0) a (308) 8 (336) a (302) a(158) a (1154) 



Table 63, k4L(;TYLT L-Ai'U BY NUP.BEI: OF CH1LDkZ BY LkX 

a r e m a I e I ) 

umber of Cblltre I Working s Total s - Iorking s Total 

1 -2 

3 -

5- 6 

7 -8 

9- 10 

11- 13 

.-

1 

, 

3 

8 

61o7 

57.3 

55.8 

56.5 

57.9 

7.7 

9 

s 

, 

s 

a 

3 

38.3 

427 

44.2 

13.14 

12.1 

42.3 

-

100*0 

s 1000 

1 100.0 

:100.0 

8 i00.O 

a 100.0 

, 

a 

a 

a 

a 

a 

- ---

100 

10.7 

13.8 

11.1 

11.1 

364. 

B 

t 

a 

a 

a 

i 

90.0 

89.3 

86.2 

88.9 

88.9 

63.6 

a 

9 

, 

, 

t 

& 

10U.0 

10.0 

100.0 

100.0 

100.0 

100.0 

T o T A L 

(M) Z , 

58.0 

(69) 

2 

s 

42.0 

(506) 

8 

s 

100.0 

(1205) 8 

12.0 

(16) 

t 

1 

88.0 

(366) 

& 

a 

100.0 

(382) 

Mean hmber of Children 

Comparing working and 

1 4.5 

not working 

8 4.6 

females t 

, 15.5 

1i..618 

a 5,2 , 4.5 s 

not significant 

4.6 



Table 64: k |ILUYMLNr Lr"ATUS BY FAMILY INCW.(* BY .EX 

FEM4ALE 

IP %00& below 8 501-19000 1 19001 .2,000 t 2,001 & above: Total 

ftPlosent Status 

38.6 a 50.8 , 45.6 1 78.7 1 k2.9P:esently Working 

Worked Pr~visuly
 

20.8 1 12.3 g 10.1 8 16.9
But Net At Present a 16.S a 

I a IiZ .2 I 11.2 a 40.2Never Worked 4,6 28.3 

100.0 1 1O000 a 100.0 a-. 100.0T e t a I t 100.0 
(n) a (1211) (240) , (57) a (89) , (1597) 

x2 a 63.5703 d.f. - 6 significant at p e03 

-
MALE 

a r150 & below a 501-10000 1 1001-20000 1 2*001 & above: Total 

Employment, Status 

* 88.2Presently Working a 86.2 : 92.6 50.9 a 96.7 
Worked Previsouly 

a 9.1 9 2.9 a 8.5
But Not At Present 993 t 7.4 

4 ..5 t 0.0 t 0.0 1 000 33Never Norked 


10000 1 100.0 1 100.0To t a I 1 100.0 1 100,0 8 
(1). a (289) a (68) , (ii) a (30) a (398) 

x2 m 6.7311 d.f. = 6 not significant 



rabie 65.A: I LLYM.-'T 

BY E'AM1L! 

LTAT ,A , 

INCLILE 

j 

(500 

.... F 

& B,.LOIL) 

C, ILbi-(rN 

BY SLX 

FEMALE WITH INCGME 1150 

Employment Status 

& BiL.L 

: 31--2 : 5-g5-6 : 7-8 1 9-10 a 11-13 : Total 

Presently Employed 
Worked Prevlusly 
But Not At Present 

Never Worked 

1 

3 
9 

32.5 

23.6 
43.9 

1 

, 
1 

36.O 

17.6 
46.3 

1 

a 

38.1 

13.3 
48.6 

a 

1 
s 

40.1 

13.4 
46.5 

8 

1 
s 

41.3 

8.7 
50.0 

a 

a 
s 

42.1 

19.0 
38.1 

a 
1 

36.6 

17.0 
46.3 

T o t a 
(N) 

1 100.0 
s (237) 

a0.0 
s (272) 

100.0 
a (210) 

1 100.0 
a (157) 

1 100.0 
1 (4,6) 

3 100.0 
v (21) 

1 
, 

100,0 
(9,5). 

= 13.5953 d.f. a 10 not significant 

MALLS ITH INCCME r220 

Loploysent Status 

&BELOW 

a 1-2 a 3-4 t 5-6 3 7-8 a 9-10 1 11-13 z Total 

Presently Employed 
*orked Provoumly 
.But Not At Present 
Never Worked 

z t 

1 
, 

87.3 

9.9 
2.8 

1 

, 
s 

85.1 

8.1 
6.8 

a 

: 
, 

84.6 

9.2 
6.2 

a 

S 

86.7 

11.1 
22.2 

1 

S 
, 

93.3 

3.7 
0.0 

a 

8 
1 

75.0 

25.0 
0.0 

a 

-a 
, 

86.0 

... 9.7 
4.3 

T o t a 
(N) 

1 : 100.0 
: (71) 

: 100.0 
: (74) 

S 100.0 
: (65) 

: 100.0 
z (45) 

a 100.0 
1 (15) 

: 
t 
100.0 
(8) 

1 
, 

100.0 
(278) 

X2 a 6.14897 d.f. ­ 10 not signifioant 

/ 



NCYLVTable 65.B: iYL(.Y1LNT t BY y'ULLrW7 (By 
BY VkYAILY IKCV;1. (501-1,000) BY 5;i 

F-~.:,L. WITH IHCOME 

: 9-10 : 11-13 : Total11-2 t 3-4 5,-6 : 7-8 


Employment Status ' %,
i 

a 60.0 S 33-3 a 50.0 ! 54,2
Prosoatly E-ployod 50.0 x 65.1 3 50.O 


Worked Prov$iOly
 
a 5.,0 22e2 000 3 20.2 

But .Not At Present 2 29.6 ig8o6 a 17.5 

4., a 2
t 16.3 32.5 35.0
'Never Worked i 

100.0

To t a ,10060 100.0 ,1000 ,100.0 10090 : 100.0 

() a (o (2) ((168)(N) 2 (54) ((43) (0)( 

d.f. - 10 not significantx2 12.5664 

P;LE WITH INCGMI 

2 5-6 , 7-8 a 9-10 t 11-13 1 Total 
g 1-2 , 3-4 

Employment Status ... ....
 

t 0.0 s 92.2: 100o0 t 91.7 2 85.7 a 66.7
Prerently Employed -I 95,7 


vorked Previously
 
8.3 : 14.3 a 14.3 1 100.0 : 7.8
 

But Not At Present A 4.3 : 0.00 


T a t a 1 .8 100.0 :100.0 1 10.0 1 100.0 : 100.0 1 100.0 : 100.0 
t (3) , (1) 2 (64)
(7)
(M) , (23) a (18) a (12) ( 


not significant
x 2 16.8335 d.f. - 5 



Table 65.C: LM[-MENT 

BY FAMILY 

STATU. 

INCUME 

BY NTM)BLR (,F 

(1,00C-2,000) 

CIIILDRIkN 

By IEX 

Fia4A1J 

tauU 

1-2 : 3-4 : 

%~l73 I 

5-6 a 7-8 a 9-10 : 1 11-13 x Total 

Presently Eploed 
work*d Previously 
But Mot At Present 
Never Worked 

S 

t 
t 

50.0 

25. 
25.0 

1 
S 

60.7 

8.3 
l.0 

1 66.7 

a 0.0 
1 33. 

u 

t 
t 

33.3 

16*7 
30.0 

a 100.0 

1 0.0 
1 0.0 

1 0.0 

1 000 
1 1000 

a 

1 

53.9 

11o8 
32.3 

T o t a 1 
(I') 

i100,0 
,(8) 

1 100.0 
(12) 

:100.0 
,(6) 

a10W 
, 6) 

I00.0 
, i) 

3100.0 
s(i) a 

i00o.0 

(34) 

x2 - 11.2438 d.. 10 not significant 

MALL 

£mployment Status 
i 1-2 

I 

3 

%I 

3-4 , 5-6 

% 

7-8 

% 

1 

I 

9-10 V i1-13 

% 

I Total 

Presently L.ployed 

worked Previously 
But Hot At Present 

: 100.0 

S 0.0 

1 100.0 

a 0.0 

000 

t 100.0 

100.0 

0.0 

1 

a -

- a 90e9 

9.1 

T o t a I 
(N) 

1 100.0 
a (2) 

: 100.0 
t (4) 

g 100o0 
a (1) 

: 100.0 
3 (4) 

1 
a 

-

. 
1 
a 

-

-

a 
: 

100.0 
100.0 

2 11.00 d.f. - 3 not significant 

-4­



---- L.CYI r -TA BY NU)4B:. OF CHhI.DPLNTable 65.r,: 
BY F;.MILY JNCftY (2,001 AND ABLVL) BY ,LX 

FkMALK 

9-10 g 11-13 Total1-2 9 3-4 = 5-6 1 7-8 : 


ftploysent status %, -­

t 80.0 90.0 s 75.0 900.0 50.0 83.3 

• 

Presently EplOY4 1 85.7 
Worked PrevTIoU0.sly 8.3 

s 0.0 8But Not At Preemt 1 7.1 000 a 10.O 3 25.0 a 0.0 
a 0. 50.0 t 8.30.0 a* 7.1 a 20.0 a 0,0 sNever Worked 


100.0100.0 100.0 :100.0 1 (60)T o t a 100.0 s 100.O 1a 100.0(20) , (8) (1.) (2)(if) (li4) , (1!5) 


d.f. , 10 not significant2 13.8171 

-
MA" 

- 5-6 : 7-8 g 9-10 z 11-13 a Total
1-2 1 3 4 

Eployment Status i 

- g 50.0 : 96.6
100.0 1 100.00 100.0 100. 0aPresently k-ployed 

ISorked Previously 
: 0.0 a 0.0 a 0.0 a 0.0 a - a 50.0 : 3.But Not At Present 

- 100.0 100.0100.01OO.0 S 100.0 100.0T o t a 1 
(eN) , (4) = (7) (9) :(7) - (2)( : (,9) 

4 not significantdf.
2 139821 




iLACL tfY iiL*(oCk ANL ISkA 
OF CHANGES CY R-ZIDLJEES. sr

Table 661 NUM BUJ 

I Iemalea aI a 

*01ber of I lual I Urbas I T l I 'Rural I Urban a Total 

1 8 36.3 s 19,6 s 28.0 3?02 I18,3 9 27.8 

2 1 3k.0 8 39.6 t 36.8 1 36.7 t 35.0 35.9 

3 , 18.9 t 22.5 t 20.7 8 17.1 1 23.4 0 21.2 

a 6.5 1.3 1 8.9 a 4.0 1 9.1 a 6.6 

3 a 2.9 : 4.5 3.? 1 2.20 1 6.6 3 4.3 

. 00.9 3 1.3 t 101 a 1.0 1 3.O0 2.0 

7 00.4 8 0.9 t 0.6 1.0 1 2.0 a 1., 

5 a 011 0.4 8 0.2 1.0 9 0.5 0.8 

T 0 T A L t 100.0 100.0 . 100.0 100.0 10000 

(9) , (799) : (79) t (1595) a (199) a (197) : (396) 



. .. .TAT. .. B;2'--.?K" NC CT PY Ic CLI CJI'U1 .BEI
Table 67: 

Total
s ,~~d:
: i&Parsted
P:r Married 


pusbr S RrSA"" x arri~d 

u 28.029.,a 31*.3
: 25.639-
-
a 6.
4 1.' 
a 37.036.8
£ 33.3 

2

1 25.0

3. 22.1 " 97.2 20.7 
a 13.-


9 ,~k 6.3 5, 5.37.10 


3.7a 10?ad 0. )31,65~ 3., 0.0O I 1.o7 a 
a "a s0.
-

000 "V 1.7 0.6 
o0.0 £ 0.77

7 0.0 a 0 a 30.2 0.0 1.7 0.2 

aw,100.0
00.
100
000 100.0
0. 100 

T LA1. a (55) a (1596) 
(1) . (252) (1270) i (16) 

2
23
2 

Number of Rede2.0
tea 



. R,.. I. .c" BBTIG>,,G ;,- -X-
Table 68: NU1jB"% OF 

18-27 : Z8-37 1 38-47 : 48-59 t T QTAL 

Niuber of Residences 

t 300 : 28.0
S31,.7 9 24.0 t ?9.7 

38.9 1 36.8
36.14 a 35.7 a 37.7 

20.2 1 20.72 
8 8 23.8 3 20.3 218.3 

.- a 9.4 9 .8 99.6 a 6.4 a 8.9 

5.5 a 2.7 33.0 a 3.7 
s 3.0 1.0 1.11.4 8 1.1

6- 0.8 
0., , 0.6a 0.2 0.6 a 1.5 a7-
 0.0 0.2

8- £ 0.2 a 092 a 0.3 A 

a 100.0a 100.0 a 100.0100.0 100.0T 0 T A LS 
v (374) *(203) z(1595)a (530) a(W8)(P) 2 .2 a 2.3s


of Chage of Mesideoe : 2.2 a 2.4 2.4 
Mesa Number 

14ALE 

48-59 a TOTAL
18-27 a 28-37 a 38-k7 

NOW 

Number of osI*denoe
 

27.8S 27.3 a 21.o 31.5
1 ,.37.5 

33.9 38.6 41.2 a 25.8 35.9 
2- 25.8 21.21,43 a 20.5 21.83 
 6.64.2 7.910.7 a 6.1 a4 - 3-4 4.3 

1.8 1 3.8 a 6.7 
5 - 3.4 2.00 .80.0 3.06.f 1.7 a2.2 1.51.8 0.8
7 , 


0.8
a 2.5 0.00.0 0.08-

1 100.0 t 100.0 
I 100.0 S 100.0 t 100.0 

T 0 T A L 
: (56) a (132) , (119) a (89) a (396)01) 

2.4 a 2.4 
Residence : 2.1 : 2.3 a 2.6 s 

Mean Number of Chang* of 



Tablo 6G- :IWY OF ,tE CI flY 
BY :EX 

E:PLfYIthT ";,ATVJ 

No. OF " IU)E S N(OT WroRKING T1:r,iG : TOTAL 

1-
3, 
3-S 
4,-
5-
6.-
7-
8--

g 

s 
S 

1 
a 

28.6 
38.1 
19.1 
9.1 
3.3 
1.2 
0,4 
0.1 

a 
p 

a 

a 
a 

27.2 
35.0 
22.8 

88.6 
4.2 
0.9 
0.9 
0.4 a 

2S.0 
36.3 
20.7 

8.9 
3.7 
1.1 
0.6 
0O2 

jean 

T 0 T A L 
(N) 

nubr of change 
rasidnoce 

of 

p 
a 

100.0 
(910) 

2a3 

a 
100.0 
(685) 

2.4 

a 
100.0 
(1595) 

2.3 

n'o, or RFsID ENCES OJ 

S 

M;ean 

1-
2-
3-
4-
5-
6-
7-
3-
T ALT 

(N) 
nirnbee" of change 

rosLdence 
of 

1 

..... 

37.0 
34.3 
15.2 
6.5 
4.4 
0.0 
0.0 
. 

100. 
(46) 

1.2 

a 

26.6 
36.0 
22.0 
6.6 
4.3 

.3 
1.7 
0.6 

1000 
(350) 

2.4 

1 
t 

2 

1 

t 

27.8 
35.9 
21.2 

6.6 
4.3 
2. 
'.5 
0.3 

10.0 
(.9) 

.4 



701 cfl,,diG; IN j,?4rLct-,::NTTable 
III PLACI, (" 

I 


Chasc 12 Eplonnt Status 

a"w job Wl start anotbeom 
strt atthor
Sad Wme job a4 	not 

net vrkin4 beforoStart a Job "a a 

stayelasmse job 
Not workiag bagore ana after first 

, .....
 

T 0 T A 	L 
OxI) 	 a 

32 , 52.5187 dfr - 53 

I 


Cbaa6e in zopleyment status 

ad start another aX"d -m 	Aeb 

Job and not start amothor 1
LaWme 


&tar* a Job ad ot working before 9 


Stayed in as&* job 	 t 

Not working before and after first
 
moe 


9
T 0 T A 	L 
1
(N) 


3.6695 	 df2 


.j7ArUyj- T1VL Qr Y~i:.r 
li&LFID...ct AID }IA 

I Urban
Rural 

% 

000 	 1 0.2 

3 06
0.2 

1.9
2.4 	 a 
32.5 136 

".9 	 83.7--.. 

"0CK0 i00.0 

(536) a (5379) 

ignaifisat at p 


Urban
Rural I 


0.0 1 0.0 
0.0 1 0.0 
7.9 9 2.9 

s 6.40.7 


85.5 a 90.7 

100.0
100.0 a 

(165) a (140) 


not significant
 

mv 

9 Total
 

% 

1 001 
0.4
 

t 2.2
 
1 25.6 

73.8 

100.0
 
a (101.5)
 

.05 

I Total
 

1 0.00 
0.0 
55.6
 

2 6.6
 

1 87.9
 

1 100.0
 
8 (305) 



Table 71S CHANGN IN 

HCVE 

I-TTI-". 

BY ,7A'TUZI A1D LU 

AT "V4, .X YlIrT 

FkJ'ALi 

Chafte in suploy t status 

IeverMarried 
Married & Separated i %idosed z Total 

End oe job and start another 

End one job and not start another 

Start 6 job uaw not working before 

Stayed in same job . 

Not working before and aftor first 

move 

T 0 T A L 

1 

t 

1 

a 

0.0 

0.0 

0.6 

28.5 

70.9 

((165) 

1 

1 

a 

1 

t 

z 

0.1 

0..5 

2.4 

23.1 

73.6 

100.0 

(796) 

t 

a 

a 

1 

1 

0.0 

0.0 

0.0c 

0.0 

100.0 

100.0 

(1ii) 

a 

1 

a 

1 

a 

1 

0.0 

0.10 

.0 

13.0 

80.0 

100.0 

(I4o) 

1 

t 

: 

t 

2 

a 

01. 

0. 

2o2 

23.6 

73.8 

100.0 

(015) 

K -



Table 72Z Ci!t IN .?iiLD' Pl. XT , '~ . F yF1) 1 ;_, p.-. . 

Change in faployuent statum 

18-27 a 28-37 1 34-7 4 .8-59 : t4TA.L 

Wsam Job au start mctber 
FAd ob a " "t start another 
Start a Job - ws. aet workleg 

bafr 
Ft'!y64 ist ca Jot 
Not working bfor, aad after rF rt 

way* 

2 
1 

5 

0.0 
0.3 

063~ 
28.0 

71.4 

a 
a 

a 

, 

0.3 
0.6 

1.,6 
20.6 

76.8 

a 
t 

3 

a 

0.0 
0.0 

44a 
22.6 

72.2 

a 

s 

£ 

0.0 
0.7 

5,?6 
21.6 

74.5 

a 
A0.1 

0.4 

sot. 
23.6 

73.8 

T G T A L 
() 

1 
v 

100.0 
(329) 

2 
3 

100.0 
(315) 

1 
S 

100.0 
(234) 

1 
1 

100.0 
(137) 

: 100.0 
(1015) 

V;LE 

Change in LEployment sta 
stus 

a1-2? 
... 

* 28-.y? a 38-.I,, 
..... 

m 
. 

.8-59 
.. 

: 
. 

TOTAL 

Lnd one job amd start another 

End one Job and not start "other t 

Start a Job was not working before % 

Stayed in same Job 

Not working before and after first 

NOve: 

T u T , L 
: 

0.0 
0.0 
6.1 
0.0 

93.9 

100.0 
(49) 

3 

: 

1 

: 

u.0 
0.0 
5-i.9 
.0 

89.1 

100.0 
(101) 

a 
a 

3 

a 
£ 

0.0 
304 
11!)g 

8.5.1 

100,0 
(87) 

1.,a 0.0 
a 000 

7.74 
7.4 

bb5.3 

1 100,0 
s (68) 

1 
1 

a 

: 

: 
a 

0.0 
0.0 
55.6 
6.6 

87.9 

100.0 
(305) 



Table 73: CAiCi; IN -Y.1L 

i ' .AL1 

Change in ikpl@75Ct 1tatus 

sad 0e 1ob aa4 start another 

at start anothOr
?.nd one job vad 


Start a Jeb wOact wew D 1fer 


stayed iLam Wh 
et working before wA after second
 

mov 


? ? L 


(N) 

HALF,
 

Chane iW isploy man% 

job and start another
End one 

job and not 
start another
End one 

job wea sot vorkizg before
Start a 

In &&=e job
Lotaled 


Not working beore and after 
:nocond
 

move 


T 0 T A L 

(N) 


.... ...... ......
" -" x .: 

".L 

Total
$ Urban
tRural 


2­

0.0
1 0,0
9 0.0 
1 00 1 0.0 0.0 

u 01 a 0.7 260
 
142.
 

73.6
64.3 a 63*9 

100.0a 100.0 a100.0 

(532) 10v72.) S (o~il): 


Total
Urzam
Rural I 


%tatus 

0.01 0.0 9 0.0 
0.0cC.I
a O 
0.30.6 1 0.09 

: 9.6 120Z.
1 1',.6 


: 8.8 g00.0 8e. 

10I0.0
10000
- 100.0 

(164) (136,) 9 (30o)
 



Table 74: C1IAHGJ IN .IL(TY EHfr STt7L .F :;" CCND 

a ev3r , separate a aLw.' Total 

Change In Employwnt Statu' 

Sad on* JOe aud start another 

&nd one job and not start &Meth*Y 

!tart a job uns not working before 

Stayed in eane job 

Not vorking before sad after 
second move 

a 

S 

1 

S 

9 

0.0 

0.0 

0.0 

29.1A 

70.9 

w 

O 

0.0 

00 

0.3 

26e1 

735 

£ 

0.0 

0.0 

000 

0.0 

100.0 

9 00 

$ 0.0 

a 2.5 

8 20.0 

77.5 

a 

a 

, 

0.0 

0.0 

0 

26.1 

73.6 

TCTL 

(N) 

a 

, 

0100.0 

(163) : 

100.0 

(785) 

:100.0 

, (14) 

a 

& 

100e0 

(40) 

, 

, 

100.0 

(10.04) 



"able 75 Cl;N-f. , iA. YFu,, - 'A ,. :- . V.. : ,i.. . -

Change in Boplye@t status 

18-27 
, 

28-37 : 

1 

36-47 4-50 : "tAL 

)6 

Lad one job and atart Knotner 
End one joh a not start another s 

.tart a job was oa torkiag before a 
Stayed in same job : 

Not working before amd after 
.econd move 1 

T 0 T A L 
( 

0.00 
0.0 
0.0 
28.1 

71.9 

100.0 
(327) 

: 
1 
1 

1 

1 

0.0 
0.0 
0.3 
22.8 

75.9 

100.0 
(311) 

1 

a 
* 

3 

2 

0.0 
0.0 
0.% 
27.3 

72.3 

100.0 
((231) 

I 
a 

* 

s 
1 

00.0 
0.0 
0.7 
26.7 

72.6 

100.0 
135) 

£ 
* 
a 
a 

, 

a 
: 

0.0 
0.0 
0.3 

26.1 

7.,1 

100.0 
(004) 

Change in hapioyment Status 
t 18-27 1 2 -37 a 32-47 

% 

a I8-59 : TOTAL 

,nd one job and start another 
C.nd one job and not start another 

-,tart a job was not working before 
itayed in seme Job 
Not working before rad after 

second move 

7 C T " L 
(N) 

t 
: 

a 

0.00 
0.0 
0.0 
C..1 

93.9 

100.0 
((49) 

a 
3 
: 

a 

: 

0.0 
0.0 
0.0 
11.1 

89.9 

100.0 
((99) 

a 
3 

a 

1 

1 
, 

00 
0.0 
1.2 

14.9 

83.9 

100.0 
(87) 

a 

a 

a 

a 

0.0 
0.0 
0.0 
15." 

84.6 

.10.0 
(65) 

: 

" 

: 
: 

0.0 
0.0 
0.3 
12.3 

87.3 

100.0 
(300) 



Table 76s CHANGE IN 
riCVE 5! 

i.LCYK.d; 
FLI&C CF 

:m 

AD 

LATUL--cF rHDiD 

"'X:NCLOEX 

Chasse Ja jmplo3emt Status 

R ural a Urbam Total 

3"e al a stAr amher 
Zed ei b^" not gti rtanother 

&tart e Jab was not working before 

Stayed in Base job 
Ift verk1g-before a aftor third . .... .v 

1 
a 

a 

0.0 
0.0 
o0.2 
36.0 

6 .8 

a 

£ 

a 

.0 
0. 
00.4 
16.0 

.83 -, 

a 
a 
9 

020 
0.1 
0.3 
2.6 

7. 

T 0 T A L 1 
, 

100.0 
(530) 

a 
, 

C.0 
(470) 

a 
a 

100.0 
(1000) 

Chaste in hployueat Status 
A 

-
lural a Urbaa a Total 

End on* job and start another 
Edone plband not start another 

Start a job was not working before 

Stayed in some job 

Not working bc fore and after third 
move 

T 0 T A L 

a 
a 

a 

: 
: 

0.0 
0.0 
0.6 

15.2 

84,2 

100.0 
164) 

a 
a 

00.0 
0.8"" 
0.8 
9.8 

8.6 

100.0 
(132) 

a 
a 
a 
a 

i 

0.0 
00. 3 
0.7 
12.8 

86.2 

100.0 
(296) 

n-7. . 



OF ruliDTable 77: CILANGE IN L1'J-LCThET LTA.1J: A-r TIML, 
hCVk; BY 6TATUZ; Ar-D LX 

N vroo Xar1e I s lparated s wtdwNd Total 

Ckamv in rmple7"eut Statue 

End one job and start snother 000 a 0.0 a 0.0 a 0.0 0.0 

End one job aid not stairt abother : 0A0 v O. a 0.0 1 0.0 0.1 

">tart a Job was nut workinE bofore : 0.0 1 0.4 1 0.0 a 0.0 s-0.3 

stayd Ln ascae job - 29.3 1 26.8 a 0.0 a 20. a 2.7 

Not working before sad 
move 

after third 
S 70.7 S 72.7 1 100.0 a 79.5 3 73-0 

: 100.0 10000 S 100.0 100.0
T U T A L 


( (164,) a (783) a (1i4) ((39) a (1000) 

100.0 



Table 782 CHANGE IN iXI'LCYLNT ZTATU A? TIML ,. 'IiID 1'-V,. BY AG? ANi C X 

18-27 z 28-37 s 38- 7 4F,59 : TCTAL 
Change in aployment Status 

Zad one job and start a new job 1 0.0 1 0.0 1 0.0 1 0.0 A 0.0 
&ad one.joh nd net start another a 0.0 9 0.3 8 0-,. 1 0.0 Gl.1 
Sta"t a job was not szrking before j 0.0 t 0.3 t 0.0 a 1..5 t 0.3 
Stayed In am" job 3 28.1 v 24.2 1 27.8 s 26.3 1 26.6 
Rot workln before and after 

third move 3 71.9 t 75.3 t 72.2 s 72.2 t 73.O 

T 0 T A L 1 100.0 1 10000 1 10000 a 100.0 1 100.0 

(N) , (327) a (310) a (230) t (133) , (1000) 

MALL 

a 18-27 t 28-37 38-47 1 '8-59 s TOTAL 
Change In Employment Status 

'nd on. job and start another 1 0.0 S 0.0 A 0.0 a 0.0 0.0 
I.nd one job and not start another s 0.0 1 1.0 1 0.0 1 0.0 9 0.3 
Start a job was not working before : 0.0 t 1.0 a 0.0 1 1.6 a 0.7 
.­tayod in same job 6. I 11.1 : 16.5 a 15.9 : 12.8 
Not working before and after 

third move a 93.9 z 86.9 1 83.5 a 82.5 9 86.2 

T 0 T A 1 100.0 100.0 : 100.0 a 100.0 : 100,0 
(a)

>3 . . 
(49) , (99) : (85) £ (63) 1 296) 



Table 79: C!PNC­" I.q 1J( h'!'J A..U , TIMr. .F FCUTH 

)4'V.h BY !7 TJ.', AND LX 

FWIA 

NeverMarmried t HrrigA a eaprted t Wid4od a Tota 

Ohasge ia MpleJnynt Statu . 

End one job and start another t 00 0.0 0090 3 0.0 1 00 

End one Job and not start anothor 1 0.0 0.00 00 0.0 0.0 

Start a job was not workine before a 0.6 t 4 o0o 2.6 a 0.5 

Stayed in same job _ 28.7 4 26.8 000 a 18o0 a 26.4 

Not workiag before and after thir4 
move 2 70.7 a 72.8 1 (.0 7..5 73.1 

C 'TA L 2 100.0 1 100.0 10000 1 100.0 t 100.0 

(N) :(16'.) 1 (779) a(14) a(39) 2 (996) 



Table 80t CHANGE IN !Y.1JY?;LNT -AUb Al TIX'.k F FIFrU 
MOVE; BY bTArU6 AND LTA 

Nevr s lurried t Separatod i Widewod a Total 

Chamg In Nploymat Ztatu 

W as@ job and start another t 0.0 1 000 1 0.0 1 0.0 000 

End one job and not start another 2 0.0 1 0.0 0 .o0 1 0.0 a 0.0 

Start a job and not working before s 0.0 3 000 2 0.0 1 coo 1 0.0 

Stayed In the sme job- 8 29.3 1 27.2 a 0.0 1 0.0 20.5 

Not working before 
NoV* 

and after fifth 
2 70.7 £ 72.8 100.0 a 79.5 1 73.1 

T 0 T A L 100.0 a 100.00 100.0 100.0 a 100.0 

MH) • (164) a (779) (its) a (39) 3 (99C; 



.LE
 

•
.....


- C'-
RURAI.- 'LT1L :--

LABOR -CM;-
 _______"-"­
rARTICI ATICN 


5. 4.7 
, 39.7 : 56.5 3. 

IN LABOR MBCI 
 90.5
1 86.9
: P5.71 93.-
2 89.8a) lremently wotlng 

: 9.5
i 13.19 14.3
1 10.2 t
b) Looking for 'work 6.6 

52.3 
3
s0.3 h3 .3 1 61.8 8 45.0 5 

40T I'D LABOR FORfl 


100.0 t 100.Q100.0 1 

a 100.0 t 100.0 s

TOTAL 

1 (228) : (1284) 

(? t (71.3) 1 (508) 1(55) 
2 df = 6 mignific-nt at p m .05

49.3138 

ABAN U'U s TOTAL- URBAN , AN-RURAL : URBAN- RTIRAL t RU,.L
i/,3CF CRC'.: a RlAL 

86.7 :98-5
87.5 1 93.0 3 91.1 
1 I *3(. W(P"-


1 96.995.3
C100.0
: 99.2
a) rre.ntly orking : 95.7 


: O.: 0.0 1 4.7 

b) ooking ror work ; 4.3 

3.1 

13."t

3N5A,dR 7p , lt :COG I CC .C 

':(.13 Ftdgii,' "[CT' ':100.0 : C. 


2 6 nignificant -t p =.05
 
x 13.035? ar 




'I"RTTable 82: 7YI CF CCCUATI'ON 9" : TIPE 
:3y - x 

U-RBAN TOTAL
-- .- R I x RURAL- RURAL : I,,,,TYPE OF OCCUPATION 

32.1 :14.2
5.8 a4.3and a1) Pyefossioali -Nmhalcals 
61.1 

.-relatedw2e teO I -
.0 3.2 1.90.0
01 3

2) Adsimittve, Oetl"2i 

&ad wepatl 01 1. 00 03 71 
O. a 12.9 2 0.033210., a 7.03) Clarleal werkifg 1.9 a 150.4 .7 a 16.7 1 

I) Vrewer, iSbweae lase* bus-.2 
ter and rIm15t 4 werkers 21.8 1 0.0

I 34.8 324. 13.9 a 
5) Sales Workers 090 a 0.0 a 0.7

00 0 2.1 a
6) Stkert in t1 "7t and 
7) Crutsen, ocauetfe- procesat8.6 18.9 a 2-. a 8.3aa a 19.2 

workers and laborers 0 1s 
0.0 a 12,2wd

F) .eruice sport ando11.1related a 5.0 t 18.9 a 
workers 100.0 100.;9 10010 100,0TOTAL 1 100.0 

MASM) 

MdA'LI 

U B,-- UP.ARt TOTAL",tURBAN-
I RURAL- RURAL j VRB.Q' - RURAL; RURAL 

TTiE Or OCcUTIATION 

29.4 a 13.2 1 6.6 
3 2.0 a 5.3

1) Professional, ?ecttcal', and 

related workera 0.0 13,2 3 8.4
 

1 0.7 16.8 
r 
Managerial workers 1 2.9 

2) Adinistrative, executive ad 


o 0.0 a 3.5 0n0 8.8 
I) lerical ,orkers 132 : 10.7:.C :
5.0 154) s;ales Workers 3.0 : 34.0 

6f,. : 6.3 5.8 
5) farmers, Fishermen, Loggers 


hunter and related workers
 : 12 
6) orker in trnaport, and5.1.4592.5 

co1.munication occupation
 0. 1
a 18.1
-) :ruftsen, production process 
27.4 


workars and laborers 4.65.9 :4.48.9

8) .7ervice 'port, .nd rel:ted 1.4 


a 100.0 100.0 ICO.0100.0 . 100.Cworkers TCTAL 

(17) (68) : (347)

(Nl) (149) (1) 




rable 83: JOB ,TISFA:TICN 3Y "7- f.ANT TYrZ 

BY 33X 

"UMALE 

JOB SATIsrACTION I RRAL -RURAL MORAL - URBAN t URIAN -URAL: URBAN - URBAN : O?TAL 

Very Dte.atinfloed 
somewhat DImsatleflOd 
Neutral 

somewhat sati.afi*4 
Very Satlsfied 

1 

, 

a 

7I1 
17.1 
521 

9. 
13.9 

1 
1 

7.0 
16.5 
1.1 

511.6 
20.6 

1 
n 
1 

8 
t 

5.6 
16.7 
0.0 

14.4 
33-.3 

1 
a 
, 

1 

3.8 
12.8 
2-3 

3A.1 
27.1 

a 
s 
, 

£ 

6o 
16.1 
1.8 

56.2 
19.5 

TOTAL 
(N) 

a 
a 

100.0 
(281) * 

1100.0 
(272) 

a 1rx 0 

(1)a 

a 100.0 
(133) 

i 100.0 
a(704) 

MALE 

1 I 

%n1 
I i '-- I % % 

Very DiasatisfiOed 
Somewhat Dissatisfied 
Neutral 
3omewh&t 3attified 
Very .atisfed 

d 

1 

1 
a 

7.9 
17.8 
1.3 

55.9 
17.1 

3 
1 
1 

t 

7.? 
17.9 
3.4 

47.c 
23.9 

3 
1 
t 

a 

7.7 
30.9 
0.0 
53.8 
7.7 

a 
9 

a 

3.3 
11.5 
5.3 

62.33 
19.7 

1 
a 
2 

a 

7.0 
17.2 
2.3 

53.9 
19.5 

TOTAL a 100.0 a 100.0 1100.0 £ 100.0 100.0 

(0 : (152) (117) 13) (61) a(343) 



Table 84: HIGPANT TYI E OF WOMIX BY TATU) 

mlgmaat Ty"p 

I 

-

Mger
Married 

: Narried t Separated s lideved t Total 

Rural-Rumi 

Urban iural 

Rur.nl - UJrban 

Urbe - Urban 

u 

a 

3545 

33.5 

1.6 

27.5 

9 

1 

1 

49.5 

31.1 

3-9 

15.3 

8 

t 

a 

: 

.3.S 

37.5 

000 

18.8 

G 

8 

a 

4.i.4 

3602 

3.4 

19.0 

t 

1 

t 

64 

32.1 

3.5 

17.6 

T O T A L 

():251) 

100.0 100.0 

a(1259 

1 

a 

10000 

(16) 

a 100.0 

a(38) 

s 

a 

10,0 

(15&i.) 



Tablo 85: MIGRANT TYFL BY AGFE AND LE% 

a 18-27 228-37 338-47 - s TTAL 

n3unwa I-.- h a1 
Rurel - UIbAm 
Urban- Rr 
Urbm - Urban 

a 

a 
a 

44.8 
228.4 
4.0 

224 

s 
1 

a 
s 

a ,5 o 
>.0 
2.7 

1.9 

a 

4 
a 
v 

49. a 

".A a 
4 . 6 .. 

1299 v 

5.2 

°& 
2.0 

16.3 

m, 

1 
a 

-
32.1 
3.5 

17.6 

T 0 T-A'L 

(4) 

i00.0 

(5z5) a 

1 100.0 

(484) 

1 

1 

1000O 

(372) 

1 

8 

100.0 

'203) 

g 

& 

1000. 

(1584) 

x 2 24.6704 A1 ­ 9 elga.flasit at p ; 405 

MALE 

HIgraat Type 
t 18-27 s 28-37 a 38-47 a 4&59, 1 TOTAL 

RAral - Rural 
Rural - Urbam 
Urban - Rural 

Urban - Urban 

a 
: 

a 

42.9 
30.4 
55.4 

21.4 

s 
s 
: 

8 

h6.2 
29.2 

04 

19.2 

: 
a 

a 

16.6 
36,4
4.2 

12.7 

s 
s 
a 

C 

51.1 
34.1 
0.0 

1.o8 

r 
: 

t 

46.9 
32.7 
3. 

16.6 

T C T A 
(N) 

L a 

3 
100.0 

(56) 
s 

: 
100.0 

(130) 
a 

1 
100.0 

(118) 
t 
1 

100.0 

(88) 
: 
s 

100.0 
(392) 

2 5,5143 df a 9 not significant
 



Table 86, XI'RNT TYIS ST VNY-R OF CHILDR-:N 
BT .ZX 

F -AMALE 

No. or cuILMU RURAL - MALa VIRA a- URBAN U 28AN mAk MAN M3AN a TOTAL 

1. 

3. 
5 - 6 

7 - 8 

9- 10 

11 - 13 

z 

, 

21.8 

27.8 

24.4 

18.1 

5.1 

2.9 

1 

, 

, 

26.? 

28.8 

2'., 

14.9 

3 

.13 

t 
m 

29.8 

27-7 
19.2 

117.0 

2.1 

a 

1 

1 

t 

). 

0.9 
17.1 

10.0 

5.0 

1.7 

, 25.7 

,28.6 

23.0 

z 15.8 

, 4.7 

2.2 

T 0 T A 1,.s 

) 

Mean no. of Children 

: 

a 

100.0 
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