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PREFACE 

This report summarizes some of the major findings of a 

study of low-skilled warkine women in the city-of Cagayan de 
-, 

Oro '_Thich was carried out by the Research Institute for ~lindanao 

Culture, ;~avier University. The study is one of a number of 

"Special Studios" conducted by researchers throughout the 

,lilippines in conjunction with D. larger project known as the 

";lomen in Development" ("lID) research program. 

"1'his research Vias made possible by a grant from the \lID 

research project of the Instbtut~ fOf,Philippine Culture, Ateneo 

de I\Ianila University. Fundin~ for the overall '.IID project was, 

in turn, mnde possible by a grant from the AGency for Inter-

national Development (USAID). Appreciation is herein expressed. 

to troth_,the WID project staff and tho USAID for their support 

of tl)is., study. The COimnents of Dr. Ricardo iibad, Director of 

'he Institute for ,Philippine Culture, on an' earlier draft of the 
',' 

-'., 
report hav0 also been of , considerable help to the authors. 

,'[e would also like to express our gratitude to the various 

parties that :t:a.cili tated our coming into contact with the working 

womena the m~agement of the "Deluxe" Corporation's factory in 

CnF,ayqn de Oro" the managers of the various "small scale" 

establishments contacted throughout the city, and the many 

"nmos" who allowed us to intcrvio\'1 their domestic helpers. 

Finally. we would also like to thank our 600 respondents, for 

sharing their time and ideas with us. 
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In addition to the:project leaders and supervisory sta~f' 

listed' on the title'page the following persons served as mappers 

and intcrvie\rers' for the project: Cosette Abanil, Evelyn Acenas, 
..,. p ::. p' l: ... . ~ . 

Fermina' Caga, Eva Cahoy ; .. Ani ta',Dangga, Flor 
:. ,,~,. ". . ~. .' : .. ' .' 

Inting, Rt:lgina .Jadap,;· 'Leana 'Jamero, Juanita 
: \ • <"'.: .: '. • .', "j:I"",. . 

Homeres, Vivien 

Lolong, Celia Lopez, 

Elenita ?,milem, Nora[,-Man~oni .Veronica Pi::>ton, Teresita Real, . 
'. 

mld Perpetua ,Qbatayi.: ~ r50st. of)hese, very able assistants also' 
... ~ ".' .. 

. participated in the:coding and 'transcribing of the data, along 
. " • ~ ..... t.p ., 

wi th Paulita caamifio and J~ann~tte Pagapular. i>ir. Angel Bernat 
-, . ~ .. .. . . 

helped in translating tire' 'que~tionnaire to 'Cebuano. Imelda:/" 

Pagtolun-an helped considerabl;' in dra~ing the 'sample of maids, 

both through her'advice as· well:as by sharing the samplin~ fr~e 
, , . 

. '''ruld maps developed f.or an' earlier' SUrv8Y of Cagayml de 'Oro which 
~ ". 

," sho' had. directed .';, Mr. Eduardo, Ble\1venida drafted Figure 1 and 
~. ." 
.~ .. 

, : th';'; cover page •. 
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CHAPTER II INTP.0DUCTION 

Two of the major themes of development research are 

the analysis of "urbanization" and "inc' strialization" in 

the Third .Jrld. f'umerous macro-level studies have been 

made relating to these topics. Urba:,ization, we are told, 

is proceeding with an historically unprecedented rapidity. 

This, however, has more often been thE" resl-:' t of tl1e "push" 

from an economically stagnant countryside than from. the pull 

of new economic opporturities. Industrialization has failed 

to keep pace with urbanization, with the result that rural

to-urb~ migrants have been plagued by high rates of unemploy

~er.: and underemployment (Hduscr~ 1957). 

Relatively less empirical attention has been ~~ld to 

the irnpact of these processes upon the individual, though. 

.~urthr.r research into the human m~aning of dev~lopnent is 

" sti'll needed. A c~)Untry "urbanizes" but "it is the individual 
. ~ . 
. 'who must absorb the coets or benefits of mO"ing from a small 

rural village' to the modern metropoJ is. A nation "indUE trial-
_I,. 

i~es" t'lt it is the individual who must [,lake the transition 

from work within a household setting to employr;ent in a large 

and impersonal bureaucracy. This dearth 01 research on the 

human meanip5: of economic developnent is r"lrticularly notice

a"ble for the c:asc pf women. 1 
'f 

1 "Li ttle substanti vo attention," observes Zeidenstein 
(197:', p. J), "h::'3 been paid to women in development." 
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The present ,tudy attempts to ~d light on these matters 

by investigating ways in which ~ityward migr2tion and urban 

e.nployment have affected the lives of low-skilled women in one 

Philippine City~-Cagayan de Oro. It is hoped that this study 

will provide insights into the cont,"'" butions that such women 

':Ire making towards national developIudnt as well as into the 

costs or benofi ts accruing to them f~~" the development pro

cess. ~'Je believe tr"t this,type of:. ,lys'" is of great import 

for the developing world insofar as wor.,en p.lay a central, though 
. . . 

o ft',n unrecognized. rc lo in the development process. As 

i.ic. ' ~ Hand (1961, pp. 399-400) has somewhal,; chauvinistically 

argued: 

" 

"A cruci:.al break with trad'-f;ion ~nd way to intro-
c;, duce new norms is 'ria the or'me ,ation of women.· ••• 

Psych')logical 'eonsJ.deration as well as case histories 
of alL rapidly deVeloping countries strongly support 
this view. The most general explanation lies in the 
fact that w'omen arC' the most conservative members of a 
culture. They'mus;; be influencec by the mass media or 
somehow to adopt, new values and new norms, if their 
children are to bo.~ffectively brought up in a different 
way in the next generation. . ' • 

"Freeing women in tho most practicai. sense means 
el;iployment of women outside the home. • • • If women 
lGavc .. hollie for centers of employmc • they are more 
avail~ble to j.nfluencG frur:, outsia ,ources.... The 
Communists have acted as if they understood very well 
that.,thc only 'way to break up the tr .. tii tional orienta
tion ~uccessfully is to bet tile women out of the home 
and into the "Iorking forel'). :It any rate they did so in 
lussia and arc doins; so now in China. In so doing they 
urc acting to produce the psychc,-o,sical changes we have 
found to be associated with ecr onic development much 
more effectively than are some f the mere democratic 
underdeveloped countries." 
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Background and Objectives ,,£ 1'-'1. St;., :;( 

The present study represents an outgrowth of the 

Women in Development (iJl.D) component of the Economic and 

Social Impact Analysis/iJomen in Development Project in the 

Philippin<.. The purpose of the WID project is to "help 

construct, develop, and tryout a series ~ indicators which 

measure the current status of women ar,1, in particu~ar. the 

extent to which women are contributing to and benefiting 

from development activities." iVianagement of the WID pro

ject wa,s entrusted to the Institute of Philippine Culture 

(I''C). As one of a number of way of developing indicators 

0: the status of women in the Philippines. the IFC sponsored 

a "Special Studies Program" designed to encourage independent 

"research pertaining to the relationship '~;,~tween women an'" 

.' development. 

" , The reseal'ch findings reported 101~r,,in represent the 

resul ts or aIle 'such "special study". In spc,culating about 
-I.-

the relationship between woman f" i the development process it 

was decided to undertake a comparative analysis of women in 

varying low-skilled occupations. 'Tilree majo" types of occu-

pational' C'!:tegories were compa .,'d. ,;:,)(, first category to be 

analyzed \VuS fact<?ry work. as reprcs"ntccl by a subsampl~ of 

women worl~ing in _::lw-skilled jr)bs in a ,Large food processing 

factory operated by a well !mown mul tinr,tional food products 

corporation. Oniy women working in the canning section of 

this factory were interviewed. Tney consisted entirely of 

, , .. 
.. , 
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"base" workers (Le. "those in th€ 1, Jst skill category and 

earning the lowest wage given by the COmp?_l1Y) although a few 

were forelady trainees at the time of the interview. The 

second subsample was composed o~ do~cstic.helpers (maids) in 

private homes. while the third was made up of low-skilled 

women working in locally o\\T1cd " small scale" establishments. 

Somo examples of women fall~n6 into his latter category 

include salesgirls in stores throughout t: ~ city, manicuristas 

in beauty parlors, usherettes in 'ovie t~eators, and the like. 

:rhe major '(!ason f,or dra\'kng the sample f1 ,m these three , . 
,':pes of occupational categories la~' in the belief that they 

• ,presented an approximate way 0 ... analyz.1.. '. wi thin the con

fin~3 of a survey cc~ducted ~t one point ~n time, the various , 

..... stages" of the industrialization process. Domestic employ-

. merit Wei., considered as the most "traditional" type of low - . .' 
" 

skilled employment4 wh'ilo fac "ory work. vvas soen as the most 

"modern" work set'ting and the "small scale" employees were 
,. 

considered as a transitjonal category between the other two. 

As the subsequent survey was to show, there do indeed 

appear to be significant differences between these three groups. 

If we look'~n particular at some structural factors of the jobs 

thuffiselvcs. we can note that all· of the, ~'actory workers have 
'0 

, 
experienced the separation between horne ru1d the workplace 

that a number of commentators (L _lett, :974, pp.1-221 Hawley, 

1971, pp.118-120) have S0en as basic to the modern working 
• 

world. Conversely, almost a~l of the domestic servants live ' 
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wi thin the home of their "amo" '(mast. '-/mistress) while many 

of the small scale employees also live in the same household 

as the owners of the estab'lishment 'where they work. Inter-' 

estingly enough, the small scale employees also tended to 

refer to the parson who owns the place where they work as 

their "amo", agctin indicating the transitional nature of this 

category. Another indicator of the "modernity" of a job con

sists in whe'thar payment is given in cash or in kind. On this 

variable, too, a'spectrum of results wera found, with all of 

the maids receiving at ~ea~t s~me payment in kind (free 

board and lodging). In contrast nO:le of the fac'tory workers 

received such payment and about two-thirds of the workers in 

small scale establishments were given this type of renumeration. 

:' .F·~rally; factory work would sacm to, on the face of it, best 

. -"' approximate the Parsonian' dascription ~f modern society as 

',' 
being affectivcly'neutral, universalistic, achievement 

-I.-
e iented, and func~~erially specific (Parsons, 1951, pp.58-88) 

whereas dome'stic emplyment would tend towards the opposite 

extreme.. Maids, for example. live with their "amo." thus 

making problematic the value orientation of affective neutrality 
-~ . 1 

,between' GIr.ployer and er.lployec. Similarly I th(' tasks of maids 

lBr~dewio's (1973. p.217) interesting article on maids ~ 
in Cebu and Negros Oriental, for example, notes that "inter- n 
action with their employers i:3 constant, but limited in depth. ,i 
Once 0stablished. howevor. and test('d and proven reliable, the ~ 
maid becomes more mld more like a momber of the family. It '" 
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tend to lack functional specificity «(. ,Ud care I washing, 

cooking--sometimns simultaneously) while work in the food 

processing factory is repetitive and highly specialized. 

In sum. the comparison be'cween the three occupational 

groups should allow us to gain insight into the effects of 

development upon low-slcilled women workers in the Philippines. 

As the economy of the Philippines mOdernizes. we can expect 

that a steady or increasing pr"'portion of women will be 

-employed in all of the three occupational categories under 

consideration since all -are, has~cally urban jobs and the 

transfer of population from rural to urban areas in the 
, 

Philippines is likely to con"inue unabated for the next few 

decades. It is to be expected. though. that this proportionate 

. in~Fease will be'greatest for the catego!, of factory employ-
. 1 
-,.ment. Thus, a study of women currently employed in these 

three types qf occupations can enable us to catch a glimpse 
.1,. 

of th future social and economic conditions of low-skilled 

female worker's in the Philippines. 

;fu~le tho major thrust of the research design was to 

compare ~men cnployed in threQ dil;erent type of low-skilled 

~ccupations it should be notCld that a number of other sources 

" 

l The· economic historian Mstow (1971. p.8) has observed 
that "during thG take-off new indust:--ios expand rapidly, yield
ing profits a large proportion of wh~~h are reinvested in new 
industries. in 'turn. stimulate. through th '<r rapidly expand
ing requirement for factory workers. the services to support' 
them. and for other manufactured goods. a further expansion in 
urban areas and in other modern industrial growth." 

j 
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of change wi.ll also bo considered; '. this '- oudy. The most 

important of these "independent variahles" include ,the woman's 

migration history (i.e. rural born vs. urban born). her educa

tional attainr.1ent and her exposure to the r.lass media. All of 

these represent forces for social chanr~ that are likely, to 

have a strong anc' continuine impact upon working women in the 

Philippines for I:lany years to come. 

If such lr€: the "caUS0S" of modernization, how can wo 

conceptualize its effects? The orid.nal eall for research 
, ' 

int,) "tho extent to "'hich WOr.len aro contributing to and ben-

"f'ting from dev.::lopmont act'.vities" provi,.A an initial clue 

in this r()gard. Somo of the .major "conteio'.ltions" that women. 

. can make to development might be by sa' ~nr; noney or helping 

"theIr f::tmilics with financial contribution:>; by participating 
.' , , . 

in urb::tn social institutions such as the p'Jli tical process. 

<Jduc::ttion or reli:ti-on; by acquiring "modern" value or per-

sohnli ty charact('ristic.~ that they will in turn pass on to 

tl18 nl)xt c;encra tlon; and the like. Similarly, just as vromen 

can bo construe'.1 aG "conti uuting" t, '(.vclprl1:J0nt. so also 

can they be'~~lYpo thu:),zed <if) "benefi tin(;": r,l this s~.mo pro-

cuss. ;.iovel7lent tDwards :m i'i1prOYod ,"'md:l::,d of living. towards 
" 

social nobi:li ty, tU"lards ::l. r.,reater ctcquisi tion lof lifc-

enhancing lmowledzo or a i.lor,' stabl.~ .- j tol"rant type of 

pcrsonali ty could 0.11 rcpr0sont CX2,i.1ples of such hY"pothetical. 

benori ts. 

" i; 
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On the other hand, it is important to point out that 

a, number of development theerists ha .... o viewed modernization 

as a process that hac negative, as well as positive, conse-

quences for the individuals involved. :Jith r0ferenC'e to the 

specific .case of female employment. f example, a numb.or of 

studies carried out in rural African settings have shown that, 

v:i..th agricultural modernization. womon tcmd to work longer 

. hours; to suf·~3r from a gontinucd cnployment in labor-

in tonsi ve, low producti "i ty work, ane: to experience n decline 
•• 

in t:1eir control over the family purse (raimer, 1979). 

3imilarly, industriali za tion has been ,;aiel to b_'ing on its 

own "side effocts" of worker discontent, family instabili:tY, 

·and the like. Form (1971. pp.488·' 39), has summarized this 

so-cal10d . "dcvclo~mental" hy:)othesis, which he SJGS as "widely 
, .. 

acceptod" b;V sociQlogists and which 

"hypothesi~cs that rural people reluctantly leave their 
homes to seek,. Vlork in the ci ty. }iaving not been social
ized to grapple Xli th impersonal.l ty. they find urbar. and 
factory lif, !. <;trictivo, bureaucratized. and alien
ating. • • • Lk ;ause rural-bred workers are traditionally 
oriented. they experience more str~ss than urban-bred 
workers." 

Thus, it 1:"15. important -1;0 analyze tho "c',sts" of devclopment . 
(if any) as well as i t~ hypothetical b ·ofi ts. In fact it is ., 
entirely nossiblc that a single occupatic)Jlal role in the modern 

ci ty such as factor~· work could bo characterized as entailing 

simul tan~'''.:!§ gains and lOSSN' in comparison to traditional • 

labor. 
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Building, then, upon tho assumption that the woman's 

occupa'tional role t1adiates her contributions to, bonefits from, 

and cos'ts of' participating in national development, we are led 

'to speculate rls to precisely what we mean.by "contributions," 

"benefits" and "costs." It would appear '1at those concepts 

are l1lul tidimensional. The "benei'i ts" from urbaniza'tion and 

industrialization, for example, can be seen as being economic 

in nature (as'with an increased standard of living), but so 

·also might. they have a socic'- .?gical dimCl11"\ on (e.g., greater 

particip~tion in oducational, medical, religious institutions) 
.. f • • 

and even a social psychological aspect (e.g., formation of 

pos~tive attitudes towards services such as family planning 

that can enhance the quality.of ~'leir livt:s,. The same i~ 

:··truc for 'the concept of "contributions" a..d of "costs". The 

. }"!1uin purIlo·sc of tne prcs:mt study, then, <:ill be to investi,gate 

.:lli£ l'COnOfolic '. socioloijieal §!ll1 .§2£... :1 psyc:-'ological contri

butions to and co'(it/ ';nefi ts from devQlol)r.lent that can Q.@. 

i~cntificd Eill .ih£ t11NC spocific occupational categories 

cited carlier. The analytic schor.lo which has guided the study, 

is depic~od in Fieurc 1. Tho c~ncral strato~y of the study 
- .:. 

will bo -GQ. conotruct i; ... icators ( tho <.co,lOmic, sor:'_ologi .al 
• 

and sociql psychological aspl'f'ts 0 development, as phrased in 

terms of the three-fold question of "contributions, II "bonefi ts" '1 

and "custs" ,and then to compare th.; three occupational cate-

gorics on these indica ro. Some· .:x,:unplc..s of the types of • 

indicators that could be constructed for oacl1 subfield o. 
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rncnt in standard 
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Iru;rl;itutional Institutional 
Change Parti~~pation 
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Chang in Increasing 
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behavior participation 
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rearing, ob- institutions--
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relatives) , . schools, etc. 
etc. 
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participation 
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Change 
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Values 
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information 
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planning, 
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11 anomie" 
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personality 
Change 
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"modern" perso-
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authoritarian
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}'crsona:r 
disorgani. zat ion, 
m..1,1djustment , 
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Figure 1. Analytical Scheme of proposed study , 
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of analysis arc given in Figure 1. Infurniation w::..ll be 

analyzed on a nllmber of these topic, a-s \",,11 as on related 

quostions that fit tho analytic scheme. 1 

Social nnd Economic Consequences of Occl"'ational 
ltOlesl The "Long Ar..m .Q! thQ. Jo. 

The ultimate -theoretical foundati _1 for a comparative 

study of occupations can perhaps be said to derive from riarx's 

analysis of the il:lpact of the occupational sphGro ("relatiJn

ship to tho tleans of production") upon the oconomic, social 

and psychological attributes of the individu~l. Gonerations 

of "ocial scientists have' been exposed to this idea, and yet 

"i\".arx's seminal insight into the ways in which ~an' s 
social milieu sha}_ ~s his oonsciousn0ss has not been 
followed by systematic research. Its truth "3 a 
social-science generali~~tion has not been t sted 
adequately .•.• If we are to underst&.d the human 

;- ..;;.. 

- , ---

meaning of the new tYPGS of social environment we 
build in our urban industrial societies, we must 
condu-ct more 'systematic studies of the ways in whieh 
the institutional and organizatiol1<tl mi- ieus VIC 

cr _-nto. shape the responses of the- people "Iho work in 
them." ,( Inkelcs and Smith, 1974, P .11) . 

.1,-

There have. of.coursG, been numerous studies of the 

impact of "industrialization" upon traditional "ocieties but 

those have generally taken the forin of a macro or insti tu

tional-10vQt of analysis. ThGre is general agreGment, for 

e~amplc, th"a t industrial growth is linked to the growth of 

cities, to ch:me;cs toward a nuclear type of family organiza-

I For example, the relationship of ttc job to institu-
tional change cnn bG studied along many lines--familial, • 
rcligiou3, cultural, health end medical ~are. etc. 
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/ 
tir'''!, to the rise c,i' 2. spirit of secularism in the religious 

sphere, and the likel (cf., for example. 11001'", 1965). fliuch 

less effort, howcvcr, has be accordcd to investigating the 

impact of industry lli2£ .§£ upon t'·e indJ.vi(Lw.ls that are 

cauf.ht up in these broad· social chane-cis. 1\re factory workers, 

in less developed countries, for example, more estranged from 

their extended kin or arc tl-jey less rclir.-'.ous than are workers 

in othGr types of occupations? S'lrprisingly Ii ttlc resear ,~h 

has been done on those questions. 1 

The overall purpose ·r this 'eport. then, will bo to 

assess the impact of the 'oocUpafional placJnent of low skilled 

women upon a mli~lr "r of ilnportant aspects of their life. To 

usc ~ phrase coincd by tho Lynds (1929. p.58) we are interested 

.~n "the lonG: arm of the job," Le., the way in which a persons 

oMj1pation affects his ·or her level" livia::;. job satisfac-

.. :ii~~·. secial and ~oographic mobility, ;o--.d pa::.'ticipation in 

social insti tuti·ons. Occupntional differences on a number of 
.1,. 

social psychological-variables will also be assessed. 

• 

1:ni~· -*hat' circ~~s~~C()~ i'rustrating jC.') routines and 
.disciplines ·lead to .explo.siveactivity of:f work, ·when they 
·.lend ·to .dull.,·pacrs:lvi ty" .••• "and when _they .have little or np 

. cffoQt., aro:.:questions only nqw be;g;inning to intcrest soc,ial 
.~roscar,chor,S·. ,. ,·Obsorva:t;.ions about the' lil1'lt bc4lwecn .QQQgpa tiona). 
rolos a."id .nonoccupational roi-as ;ar.E!' 'therefore.. • .• sp,:,cula
t.Ne.,·· ~'. ·~.:'~~hrnenskY:' and; !:.e~eaux. ,:1,965., p,.'61., ·omphas~s <ours). 

~~ .... :: .. :; ,', .. : .. ~:, /j.,:-,}.~~" :~.: .' :-, 
. :-; ",.- -:.., .• ~.l.,·".-.,:., .. ·,.,.· :'-. --' -~, ,.' > •• :~ ·,-"'f:-;- A' .J'" 
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It 6;oes without sayin,?; that a p_t'son's socioeconomic 

status has a sizni: lC8:nt il:)pact upon other aspc:cts of his or 

hcr life. Numorous studies have ;10Vn1 that such factors as 

family tics, reliGious involvement, anor,lic attitudes and 

oven sclf-roportect h~ppinoss arc linked to a pcrson's 

plaCOi:lOnt in tho [{enero.l status system of a society (e.g. Ifatras, 

1975, for a revic"l of the literature). f,y concentrating solely 

on women in low-ski ... lcd jobs W0 have ;: tcmptod to hold this 

factor cor.stant, althouGh it must be admitted that clear 

st',tus differences between the thrr.., OCCUI ional categories 

under investigation still remain. 

I'" socioocononic status 0i Jrates as a r,]ajor inde; '3ndcnt 

vTiablo in an individual's life it must first be noted that 

.·Pcc~potiollal roles plf'.y a" important part in allocatine; indi

.Vi.ciunls to various' status c&tegories. +ioroover, the influence 

. ',' of occupationU'l roles upon status placcment appcars to have 
"., 

incrcasod wi th t~(: lir.OCCSS of urbani.:,iltiop nnd industrializa-

tion (cf. J:'orm and Stonc, 1957). Thus, the major way in which 

the "Ion!; nrm of' t])(, job" car, ~",.' analyzed is through its effect 

,upon soeioqs!>nomic st;:n:us placm;;cnt--this, indeed, is the 

WI?c'J "that th'C Lynds ;first studieG thl.: question. 

, 'lns'or~r as we vii1l~ bi; fornulating hypotheses about 

-the effect r:;' "t11" woman ,'s occupa ~ion upon her life We will: in 

, general c'xpoct 'th" lo\~ skill,odfactory workers to most resero-
, '. 

~ 
!:: , 
'" .' r 

, ,bJ.e '\,midrl.l-e, c'lass''''',:pattcnlS ·as f.ound .in ,preVious .studios •. ' i,;. 
,- l~ 

- :.' 
" " 

~ .::-- ~~ -. ; .. ,.-. ,.,~ 

¥ ~~'~." • ~ : '~":.~ 
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These women are by no t.wans "middle class" in the il'estcrn 

sensu but they do have a stable source of income,l they 

are botter educatod and hetter paid than wor.JOn in the other 

two types of jobs, and they also appear ~o hold a more pres-

tigous occupati()l; than do the maids or th" sranII scale wor

k;;rs.2 Thus. it would appea: tc bc a likely hypothesis 

that the factory workers have a higher 3t[,.I1c:ard of livil"'O: 

than womon in the other two catel!orieG, that they belong to 

more voluntary associations. that they ar" 10ss &'1omic and 

moro likely to report themselves as happy (cf., for example, 

In1ccl0s, 1960, ?.I1d Form, 1973). l',e will term this theoretical 

perspocti;o the "status" model of occupational consequonces 

insofar as it argues that the effect of tho job upon an indl

:' ,v-1pual' slife is largely channeled through its ability t'o 

'r ,4e-torniine' his or' her social status. 
, 

l'/hile ,tho stEttus modol of occupational effects is use-

ful in many rcspeci(p.' it docs have the major drawback of telling 

us little about the effect of the job par §£ upon the indivi-

lAccording to Lynch '(1959) this is a particularly impor
tant stat&~ determinant in the ?hilippines. 

. 2VO~h (1970) did a study of occup~tional prestige in the 
Phi1ipph1~s using D. 1:1"5t of 1413 occupations,. According to the 
rCl3ults of this study. unSkilled faetory workers (probably . 
conceived of ,as tlalc hl most cases) were given an occupational 
pr13.stige ranking of 111, whilo waitresses (a prototyp~ of our 
small scale workers cntcgory) had a ranlc of 122 and maids 
were ranked dead la-at (a ranking of 148) in terms of occupa;
tional pro~tige. .. ' 

,~------. ......;..--

. ," , 

, ' 
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dual. If we learn, for example, that waiters have more or 

less the E:Ufole occupational prestige hS farm laborers in thc 

Philippines (cf. Voth, 1970, p. 60) aN ,:'" therefore to deduce 

that thc i.mpact of these two occupational roles upon the 

individual are also the same? Convorsely, what are the 

differential effccts of two jobs of unequal status but similar 

working conditions (c.g. small scale VB. large scale entre-
• 

preneurs) upon their occupants? 

There app<:ar to be 'a number of v. .. ys in which the 

spccif~c characteristics of. tho. .job ,can influence the job 

holder. The first of these is suggestc" y Inkeles and Smith's 

discussion of "the factory as a school i,. modernity" and will 

be ter.:Jed the "structuralist'" tlodel. This model assumes .that 

" tn£re are certain built in (structural) aspects of jobs that 

,'-':h~ve consequences' for the individual. 1'01' eXQr,1ple, according 

to Inkelcs -and ,Smfth (1974, pp.1.:i3-16i) some of the intrinsic 
'.' .l,. 

quali tics, of factol:'y' produJ";5 "'"1 includ the concentration 

of power over material'"objects, continued innovation in an 

attctlpt to,keep costs dow,1, rational planning with an emphasis 

on the mpnagemont of time, and a tendency to treat subordinates 

with respa,ct. fill of these aS~1ects .f factory life should tend, 

according,.~o, these authors, to bring about a more modern per-

sonality among factory workers: 

• 
',- . 
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"All of the: themes built'into o",r analytic model of 
the modenl mnn should also, in some degreo, be reflec
ted in a man' s work experience in an induf.n;rial 
establishmcnt. Belief in the calculability of the 
world and tho people in it should be encouraged by 
the regularity of work a~' ?ay in th factory, (and) 
by the fulfillment of it", ... mperatives for close 
coordination in thr d~vision of labor •.•• A pre
forence for universalism over particularism might 
well be fostered by the faccory orsnnizntion's embodi
ment of bureaucratic principles O'~ govcnlment through 
impartial rules, and its conformity to technical and 
normative standards. A rejection of fatalism and its 
replacer.Hlnt by optimism and active stri'-ing should be 
fostered by several attributes of thc factory, includ
ing the steadiness and -'elati vc s •. Jri ty of industrial 
worlt, its mastcry 'over materials, and its evident 
ability to exercise some substantial control over 
'natural forces." - (Ipkelpl:: ~ Smith, 1974, pp .161-
162) • 

In general, then, Inkeles and Smith argue th~t there are 

certain important social psychological consequences for the 

individual that stem ~irectly from the structure of the fac

-~ary sys'~cm itself. Other instances of s· . uctural effects of 
, . . 

.. ". \'ccupational plac7IDent can also be ci};ed. For example, one 

of the importan~,~spccts of the occupation of domestic employ

ment is the fact tnat.maids often lab0r under conditions of 

relati vo isolation from other adtil t. :Jhile the factory help 

in our sample are working in the presenco of literally hundreds 

of o'ther-wqrkcrs and the employees of small scale commercial 

'ostab~ishments can en~age ir conversation with their customers .... 
or co-workers', 'domestic servants !!lay bc cut off from social 

interac.tiori'f'or '.much of the ·day. .It is often the case,' in 

fact, . that -even the':I.listress of the house may be; gone during , 
wor.kl'tlg: hb~~£.inuofar' -as i ~ :i:s quito common form:i:ddle";olass 
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Filipinas to hold a job (u. g. Tngui:lpny-Castillo and Hilomen

Guerrero, 1969). C,le result of this pa.ttern could be that 

maids will be thl.) least active socially among our three groups 

0, LDW- skilled ''10m en , l.)vcn in non-work si tua tion s. Forn 

( 197 J, p. 698) ropor'" a that SOLIe r _ cen t re search "sugge sts 

tha.t social skills practiced on the job arc useful in non-

worle situation. Sinc,:; isolated ~Iort;ers Cci..'1l1ot learn social 

sl.ills, they withdraw from community acti vi vics." 1 

i,t tim0s, howevur, the effect of th2 occupation upon 

the individual appears to depend l;)Ore upon extrinsic factors 

(,,, the job such as its salary, prestige, or v/orking hours. 

1,Jhile Inlccles and Sr.li th may be right in seeing the lCl.ctory 

settinb as encouraging time consciousness, universalism. and 

, the lilw there would appear to be no nec(.!ssarv reason why' .. , 

" 

,: fa~'tory work shoul,d 1:.0 better paying thn.n Vlork in smnll shops 

, .-,.'Qt:, in demestic servicc,. 3imilarly, there would seem to be no 
,-

nllccssar" reason why do.nustic service ,hould. by iTs very 
• .1 •• 

n?turc. ontail cspec-inlly long hourn. f.!everthelu6s, the facts 

remain thnt th0 factory \'!orlevrs are bl?tter paid than the other 

two ~oups and thnt the maids do work the 10n(Sest hours. Even 

though tho~c fnctors QrQ not 1;lllil t into thu very structure of 

1 ',. ,", 
Thl.<_gonornll.zat~on is known as the "spillover hypo-

thesis.-" l"orm also points o' 't that it' equalli logical to 
'argue for Qxnctly opposi tl: effects rest. ~in€ from job iso1a
tion--i. e • that Vlorkers who ha.ve been cut off from 'social 
interaction ,during t):wir w(lrkiLj hvurs are espc:cially hungry 

-f,or it during their non-working time. This is lmown as the' 
II compensatiun" .. hypothusiS" • In general, Form's data support 

" the firs,t ,Qf 'those two hypotheses. _ (Form, 19,73). , 

' ... 

" 

1-, 
.' 
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the occupation j "self they wo"ld still soma to exercise an 

important influence upon the job-holder. Shuvall (1956) 

,has shown, for example, that lower claGG persons in an 

Israeli housinG pro < oct WGre less lilwly than those in the 

J;liddle class to <)n~agll in social intl..lraction ("noighboring") 

with persons living nearby. "In part," she argues, "this 

phenomenon may be accounted for b~' c:)rt:,in restrictions 

inherent in a lower se~ioeconomic position: leGS time, greater 

fati':'lle from harder pl1Y,sicnl exertion at worlc, fewer available 

Illeans, for entertaininG' Gte." All of these factors would 
.. -. . -

flppear to b(.. dependent Up011 extr",nsic f"tctars such as salary 

and working hours rather than being an intrinsic part of the 

job i tsdf. For want of a better term we will call this 

perspective thq "rewards/opportunities" model insofar as it 

'''§'tresscs tho imp.ortnncc for the individual of factors that 
.' . , 

. hr.ppen to ,bo connected with the benefits of the job as it is 
. ' 

insti tutC'd in MY one society but which 1101..ld not necessarily 

,be s~en as pcing ah.?~sential part'of the occupation itself. 

In most cases the thret rJr ls r;r0sented so far would 

predict compatible results. '.rhus, w;; would expect the factory 

worlters-t.q'b0 more likc-Iy 'to Join voluntary ore;anizations 
. , 

• insofar as' they , (1) "old hie ',,,1' sccio,-,conomie status than 
~ . 

the other· tWCl 'groups, (2) '\I;:' le£8 lik0ly t..., be socially 

cikcly to haVe the 'free 

time ndccied 't& cul t.'3atc an '~iv{, flOC ".1 life. In a numb~ 

.. Of in-eereisim'!.5 '.cases. thou:gl~.' -l;}1;;' threc pcrspE;c.ti veswoul.d . . -'. -

, , 
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-predict scmewhat diff0r,;mt results. For oxar.lplc:. it is 

worth noting that maids in the Philippines may actually be 

more likely to rcad a n(;wspapor or to listen to a telovision 

ncws hroadcast than t~e factory employees since both objects 

can be purchased by th0ir "amo" whereas the factory workers 

miGht not be able to 'afford them. Simila ·ly. maids may. be 

resictin3 in better housing than the other two 'ups or even 

eating better quali ty fOOd, thus allowing th,::m to enjoy better 

henlth. In countries ~uch as India VlherG servants do not live 

in tho sarno household as th0ir masters such extrinsic "re

tY;1rds" or nt', lortuni tics" of dor.\cstic· serviCe) are not likely 

1;0 be the case. 

Subsequent chapters will present specific hypotheses . . 
• 

.. ~s durivcd froQ the three models discussed so far. For now, 

.-
,·hdWOver. we cJn br~cfly note the existence of a last possible 
.: . 

. ,'i:iodul of occupational effects. ";;10 will call this perspective 

',' the "occupa tional.I.f,>ubcul turo" I:10dc:~. AccordinG to thi s hypo

thesis a major way in >'I.hioh occupational plaoor.JOnt affects , 
the life of tho inoividunl is by leading the new job holder 

to acquire .ccrtain IilaY8 in thought (i ,0 to learn an occupa

tional su'boJ,lltur,,) t;1rouc;h int(;raction with his or her co

workers. Thus Le j':Ustcr's (1975) study of 'construction 
~ ~ 

workers ·in .. :<lmirlwcstcrn American city was able to show· that, 

through'intoraction with their. fellow \:!l)ployues. most:of these 

'workers ·.had ,co.me to 'a,cquirc 's\itiilar atti tude towards marriag~ . 

·:~and ,.dhi:l;d:r;eaFfuIw;.,~"poli tics.· J'lnd ,;religion. 
,- .: : . .:--!-~~},-t~':-~;~~ -' - ~' ',~' .. /:' . -::-\ ~ : ~ .-

~. -.... .,. .:: .~-~,:.- ; { - ,-' - . 
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otudy of n ighboring was abl" to a-::d th'1.t another explanation 

of the lower participation rate of lower-class respondents in 

,such behavior (in u\."ution to the "restrictions" ,of lower class 

life) was tho attitude, comblon fuOlons these persons, of "sus-

picion and apprchensivcn8ss te Jrd othors" (1956, p.457). 

Unfortun, ~ely, the r~2.ta gathei"')d by this study will 

not go far towards testing thc occupntiol1al subculture model. 

It VTould appear as t'wugh participant observation or int8n-

si vo interview techniques would be more C'" tee. for such a 

task.' '.~o hav0 briefly, discussed +"i.s ,rospoctive, however, .. 
in 01 -r to clarify a i~nal way il: ~hich occupational roles 

~an affect non-work activities and attitudes. In general, 

it is our belief that the "status" model of occupational -- " 

.: .. offects, which is the one most likely to bo encountered in 

" 

',' 

, -' 
,the li teratl"'e I ~ Q£.§1 :2Q understoo" .!l& g sort of rough 

summary Q!'the th!,8.Q'!!lQ!£. detailed Jllodels presented above. 

That is, if occupational status is to have: an effect upon ., 
'human behavior it can,do so mainly 'through (1) the inherent 

structural properties of the job itself, (2) the rewards and 

opportunitio's attached extrinsically to the job. or (3) the 
, 

occurmti"qllal subculture which has grown':J over time among 

persons VTorking in this type of Cr:lployhlent. Future social . .,. " 
inVestigators c'-l1ccrncd with the ~ffectn of changing occu

pnt~onal 'Composition in -tho 'Philippines should, we believe. 

take ,steps :to invdi.tigo.tc th0 independent effects of' these • . ;. 
thro~, ,-hypo,theses .of o,c'cupational .~ffccts. 
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Two further CUl-:1~~lcnts rcrna .... l to t~ made:. The first; is 

. thRt it is clcnr tJ'~ t other factors such as oducation, years 

of urbilXl rceid.::nc.;, o.nd th.2 like c?_, be 0xpccted to have a 

sicnificant iPlpnct upon tl:e working ,",Oinen survey ad in our 

sal;]plc. Dcspi tc their ini tinl vic VI of the factory ns a 

moderni zin~ i!~3ti tutir'D j)C'~ exco 1} 'nee:, for example, the data 

,,;uthercd by Inkc.lc S OLl)O Smi th (1975) - tondud to show that the 

school and the 1.1~SS M0(~ia wcr2 somc''{hat Tilorc powl3rful a3ents' 

of modernisation thU11 .was the "):ypc. ')f v'--rk enGaGed in by the . , 

r<3opondcnt. LcrnQr's (1958) carly study of modernization is 

another example 0f a study streSSing non-work related i2-ctors. 

According to hiiil tho most import~t varinbles in the m09crni-

zution syndrOl"o ar0 urb2.nization, li tcracy, and participation 

,·in the mase mc(l.l<l. ThGSC factors ere all of clear importancc 

and we will utilize them as nucn as possiblo in the following 

ruport, if only'"n::; variables to bc held constan.t in the analysis 

of occupational 0ffccts. 

II finn1 jJoin't worth making is th:.v the "lresent study 

should be understood to be presenting only indir,Q£.i evidence 
- .:. 

on tho t~_cbntri butionD, II nnd porh2.p~ t... v:)r ~8 I1bcnefi ts J" 

thnt lqw-skill"d wc<rkint:; womcn c 'U making to national deve-

lopment "in tho Philippin<J'J. The r.::ason :for this lies in th 

fact that, for the purIJose of this study, we must assume that 
" 

cortain indivitlual:'lcvol socl,-l and econoLlic variables ar~ ; . 

r'oally -condusi vo for the development of the region ,or the 
;" ,. 
! 
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n~tion ns [l ~'1hole. f\ strikin~ .;:~;:lf,l;Jlc (If he\'! those 8..ssunp-

tions might occasjon21ly be incurrect is provided by Pc,rtcs' 

(1973) cril._ciGtl of the worl~ 0: Ink01cs c::.n1 Snith. lfhilc 

this author ~~r0'\:'; th;).t the sch:)ol, the! 1112.88 r.1<;:dia, 2nd tho 

factory cnn indeed Ie-c.el to indiv~41)G.l mndt:rniz,ation J
II he 

thcn goos on to argu,-, that this is by no rJC~~s c'ortain to 

In fact I Fortos claiI:Js. that "r:iodc_"'n 11 pcrsc'nali tics arc posi-

. ' 
tion, h:: says, is rC:llly a forn: of "',Jeste:rniz,ation" that 

cnn load only to such Growth-imp0d~ng pn.tt~rns as a conCGtn 

for personal c""'rlsumption ~.athor then til"; uccumu'lation of 

cajli tal, the ':brain drain," a'1G 0.11 a tti tude, of "individual 

secularism" that inhibits the indiv.l(iu2,1 from fully accept-

in['; tho "mobilizing ideologies" put, forth by governraent 

spo};e smen. ThUs, if we should find the.. t factory workers 
, 

score higher in te~s of psycholocical moderni~i than women 

in the oth~r two occupational car'c.gorios wo should'not auto

matic-all: as::lUr.l(' that trends toward noro, effiplo;"ii1ont in fac-

tories-Viill bIZ j .- thob.;st as far ao national development 

is concerned. 'hoccssary as it is to keep this fact in 
, ~ 

mind wo:arc neverthelilss :confident th::lt the bulk of our 

varHlblcs and indicators (e .g. savings behavior ,Q'1d finan-

oiat 'help for' fam'i,l,y memberG, job comrdtment and 

. ~ , . 
. " . ' 

, . 

~ 

satisfaction.l 
'it 

.. ·r 
. ~ . 

. " -,' ~ 
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institutional participation, and tho liKc) arc indeed re-

lated to national social and Qccl1o!.lic '.1C!v~lol'H1ent in tI1e 
< 

expected direction.-

" 

, lA,simila~'poirt can be made with reference to the 
cost/bcmcfi ts side 'of, the question" i, e. that it will be 
necessary in ~ertain cuses, to assune ,hat some job-linked 
characteristic i's indeed 'n' '" cost" or a "benefit." Insofar 

;.. a. 

as all social objects contain a subjective or symbolic di
mension'we ~gnnot be cortain that somo aspect of a ~erson's 
lift) is necessarily viewed by them in a favorable or dis
favorabl'e,_light. Thus it is, tho bot''':;er paid factory workers 
who might. ,b.e ,most discontented wi th ~hcir salary or the maids 

·who. while working in the modern ki tchen ~f their "arno,-If long 
for th9 ,6illlplici ty of !"the "dirty kitchen" they grew up with. i 
A more Ol'.';"lcss similar point can be made for survey resQarch J; 
in gcnoral,,_howcvcr. As Blumer (1978. p.72) has argued, ' 1. 

"variab16 ru'lalysis . '; • is based apparently on the tacit ,":,. ~ 
assumption :that 'the indcpenden.t v~riablc predetermines it~ c: 
interpretation. This assumption has no foundation. • •. '; It ~ 
there is· anything we 'do .know, it is that an object, ,event or ~ 
6i tuation in human experience does not carry its own meaning; . .1 
th --~-' "" d' . t ." i e meau."u~L ~s -CDn ... erre .. .on: 1 • .. 

; -.... -~. ~ 
";- • t" .. ,,~<, ~ •• ~ 
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CK~p'rER II I 'filE RESEARCH PROOESS , ' 

Variabl(l's and l.idicators 

The irrD survey instrument collected information on five 

major areasl backgrt")und charac~erl:stics of the individuai; 

level oi llving"occupationa~~related factors such as 'job . 

satisfaction, partiOipa'tiOn'ln 's0!5ial insti t'lltions and 

social-Psychological- 'factors. :,-c1'il'gon~ral the first o..f"--~hese 

areaG was conceived 'as' cncompass'ihE the "independent variables" 

of- the study"while the ':Last 'four 'areas were to be conceptual

izcd as dependent'(or in 'some dases intervening) variabi~s: 
~ _ 7. ~. -... .-

The ma"jor 'backgr-ouno. variab!~s analyzed in the stUd'y" 
" 

• '-. 10. .' - • , .-, ~.. -

l.ncluded 'curt-131ft "Job,' age, maI'l:tal' status, "ducation, the -' 

occupations' cif the" rcspondcnt1's"hUsbahii' (L married) and "-::rather. 

father"s education, 'the resp-onderft"'i3"o'ddtlpational history 'ah'ci .J i 
" , 

'l\C:rl:a-i,gration'~.histoi-y'-~"Thosc ['tems wore included in Block B, - - , 

, ',i!iaiid' E 'ofth~' ,Survey lnstrUiDerii;; 'a 'copy f which is available" 

, on request: trom' 1;1"1C "itesearc"li ":tfi'siitUte for i'.'undanao Culture • 
.1,_ . 

• ". - ,I , .. _ ' • .":;.-1. -•• ~ • - .. • 

"'I'heoccupation and 'rlduca't1on -of :the respondent' 8 father .. 
was' u8~cf"as: an~indi"6'dior"'~i'~1h"t~~eberational ' mobil{tyand' 

", . -

status oriGih~,t· i>ocupatiori's 'wJ:tE{~ranked in 'six oategories, 

profo8siohittA1i&ii;>~o~&i~io;'~~)fj:?ical ~ 'sales, and reiated ' 
• "_ "0. _ ", • 

Wh~tucdil'k:)#.~ill"6:0Y"~sdiM~~1~dl' and unskilled. The 'oasis ;'. 

r;r '1:l1fs'~r~ii~~:~~tf'IY~'~sY-~~li-,,:,tii \,ccupa tional classificati'on ,'g 
.,~. " 1"'l.:r''t~:·~··· '0':-.' - . '~-' ': -:, .. - ".~ • . ....... :fl 

, 1.tS\~~r'bY~,~~; :~~~~~:'I'D'P,~:~'~~liaf '~~~~d~'f' ,bro ject (cf. Naiilgan' mid,; ': ... :"~ 
, Her'i<iti"/ i~?~ffi.~~";at Jti~ri6i>il:b~,;tt·!j.hi's 'study) • The ',inigr'a't1or{:;,;:,,' -It, 
o i ~. -::-/! :;:"I_·:1;r~~~~:.tl ';~.: "'1::::_ .. , , -.( ';:~~' .. -- ~:"" ..... '. ..' .~ .. :-: ':~ -,~~'}':~ .;);J'i 

~ ~"... .. ~":~;)'7:~- "?-~cl~~'l>J~~-c,; ~~r.-~~~i'. ~'i;~~"f<h~,,:l .. .c: :,;~ .... __ '~~l_~br~1l:f;r~;~:t-'-~'\:!Y"1: 

;ji'r,;:;', ,'·'~:f{~~;i:~~rJ~~~~~~t~:~~!t;~f~J;~,~~#~~1~1~:'~1,: __ <",. " :': !::,:~'~:,:~;titt~{t~it~ll 
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history variable was measured by quesLiohs on the respondent's 

place of birth and place of last residence before coming to 

Cagayan. Questions were also asked on whether these former 

residences were iI, the ££n.!roLpoblacion 01 the municipality 

or in a barrio. These questions permitted a more detailed 

analysis of the rural/urban origins lactor. 

Level of livL.g was measured by a number of items 

relating to salary, .1ousing I 8!ld the ownership of consumer 

goods. These items were variously contained in Blocks C, D 

. and E of the survey instr~~ent. Quest'ons on these variables 

were asked with referenOe to bOoth cpe-rent "nd past levels of 

living. This permitted the a~alysis of improvement, or dis-
• r '-

improvement, over time in the res?ondent's level of living. 
, l'~'. 

~estions on the res~ondent'~ subjective evaluation of changes 
-, 

.~~ il't""her level of hving were al.so asked. Various summary 

-',' 

-;i*-dicators woro then constructed fror.l these questions. \fuile 

a description ~f the exact means by which each indicator was 
.:t._ . 

constructed is boyo~d,the scope of this report it may be 
... .. , , 

helpful to the reader to know that in each case all items 

used in the indicator were given equal weight. 
. r. . ; ~ • R·· .. 

JOb relatod factors are to be found in Block E uf the 
"" ,. . 
• ... ~ .J 

questionnairo. Those variables are of two types. First are 

factors.which describe~ho job itself such as ~ype of work, 
, t·,:~··~. . 

, years or .months of .exposure.:t0 the Job I hours and salary. . . 

These faotor.s can be conceived of as in, pdndent or inter-
-"t' 1. . :: I • 

vening variab~es for our atudy insofar as they describe the • 
i "/.: [i '-::. • ....'.., . 

" . 
' .. ' 

, . 

'. 
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job's status characteristics as l.'Iell as tho "resources" and 

"opportunities" associated with it. f:. secon!.! set of job-

---:lated variables arc subjective in nature a'1d are _intGIld-:l. 

to measure> the respondent's sD.'tisfaction with her job, with 

regard to four factors I pay, hours, whether the job is mono-

tonous or not EU'1d whether the respondent is satisfiej or not 

with the chance that the job gives her t- socialize -with other 

people. All questions W0re asked with r.)feronco to both th 

current job and tho one i~~ediately nreceding it in order to . . 
bo able to ascertain improvements or disimprovements in the 

, , -

The section on institutionc ~arti~ipation is designed 

to measure the respondent's involvement in various social 

~5pheres:-thCl f'ami;t.y, the neighborhood, t' 0 church, etc. 

--Qu~stions directed.towards thosp. variab~ s and indicators are . 
-, ti;-oe found in Block F ·of the survey ip,strument. T 3se ques-

. . 
-.- tions· arc design:Jo. .. to measure benavior rather than attitudes 

and are into!1clcd to gi~:<: insiC;Z1t into the res::,ondent' s. social 

activities now tha~ she is living in the city. In the case 

of tho family,' ~or ~xample, questions are asked on the fre-
• quency wifu~~hich the- respondent ·visits ncr parants. writes 

. .. 
to them and- aonda -;noncy to them. II sUIn.1JIary indicator of' 

~ ~ . !f 

pa.rticipat5.bn -in family life ctm th.:m be constructed by add-

ing together "tho rC:Jponcknt' S' Mswers to each separate ques-

tion. Other'institu~tonal acti~ities a~alyzed in the study. 

includud' i.~~_ro~ndont·_s -partiO'ipation in neighborhOod" 
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nctivitics, in cconor.lic institutiol).s,. in the mass r.wdia, in 

school <md church acti vi tios. in voluntary org8.1liz.ations. 

in p.oli tical processes and in modern systoros of health care. 

rl nUfolb0r of' atti tudinal or sOL.~al p:;ycholoCical variables 

nrc folcasurecl by the; questions in Block G of th.; survey ins

truIlcnt. ·rhe first of these is a scale desi,;ncd to measure 

the "modcrni ty" of tho) rospondl?nt's per-onali ty. This is 

the 0;li-12 or "short fom" scale. of parsonali ty tYPG devised 

by Inkc10s m:1 Smith and out.lined in detail in a technical 

appendix .of thcir w0rk (Inkclcs nnd Smi'tIT, 1971" pp.348-J51). 

it s~cond 
. ". ~ . 

set of attitudinal questions was dev010pcd by the 

project directors and was ii' "",ndcd to moasure tho respondent' 6 

adherenco to traditional 'Philippina va] 8S such <:5 "bahala 

• - kOk' r t (~~ o't t 1 197? 69 74 na.i. .opn ~ lsama.· ,:L 'c. c~ • .l!.spl.rJ. u, .!L.. !'L-. . , pp. - • . -.. ' : .. _\ 

f.c<r n:" SUffii'lary pr0scn:t;ation on the "SIn Cmlplex"). ll. third . . - . 
• : I 

< •• 

ind.ic'ntor devised was. compriGcd of qucsti,ons on the respon-

'~l:0nt' s nosiru for l'q~li ty bctvrcon 'omon and 'vornen while a fourth 

was !'\ mOD-sur·.} ax: anomie •. ,:S rcprusentcd by 11 modified varsion 

of Sroles's .(19.56) <m0folic scale" Finally, a nunbGr of ques

tions 0n ,sclf-:r.cportml happinesfl ,and tnt! core items from 
: . " ... ,: 

Inlc01cs and'Sr.lj:th'·s -('1974, :1}J.J4e:-}47) "psychosoaatic 'S'".fl!lptcms 
.... 

seaic" 'wet''';: o:l;So include,j in orU0r to men"ure the r.::spondent's 
• " , ••••• , I"i-

rcrsonal ·adju..,~tmcn.t<. .' . ' . 
'.. :. ! ',;~>:f' '!'. ,".", ~. 

. - ~. 

,j\ 'l'ls'\;.'b'f.·'tho ::maj<.r vat'xabJ:us an,.;1· indic~tors 
. . ".. . ~ , :. 

'. .. i':.;~ " '. I , ~< 

,'ihesttldy .-,',klqri.::~, ;Wi th"'ii::'shi:iii':,a'~~cBil)tion of '-choir 
"., ., .. ,.-,." . .,.:~·t .. <:.,· "-~ .. : ... ',.:~·_;-·L:>':';:~~. 

, ,'. ': tr;;t ,d\}f:h-il,tion~\isipr,ovl(JexT:in;';!'ao:1'c ~L . 
';:,":.' : ,:"~:;'::;~~~Y: "~ ~~"{);:'~(~'~~_(; F::~:'i>::·:o~}'itT\;~~.?';·~~·' ,.','-. 
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AVAILABLE 28 

TnblLi 1: , ~n Vnr inblos D.l1l1 In Ji c:),:t(~rs, 
';1D 3tudy 

Item Eo. on 
~uestionnaire 

B2 

33 

:06 

BG 
I 

Varirble/1ndieator 

of rospondcnt 

J~ri tal status 

Occupation2.l luvol 
\)l~ hu ::;bfu'lil 

, . . . 
,~(1.uca tion of rt 
l)onrlont 

Occupation of res
pondc:n t' s 1';;. thor 

, .; i:'~ 

,- ,.-', 
" ~ ,.' (:! .. ' 

.05'·': .~ '.,:. ,:,:':~ ; ;Yo(il?~/r'lOnths; ~f' ex-: 
',' i", ." ":,,. 'I 'po,s--ixc,: to. :tho ,ci,ty I 

.~:: ~~~;::'~~::;{l~0'{ ~,~~~; ~,~:~ ,~~} " :;: ;~fi l;;";i;~\~~?,\~-:',I, 

Definition 

:1:;':: 
cny 

at last birth
(in ycars) 

;' nrri cc. r sinGle, 
HioOViOd or- sepa
rateLl/divorced. 

Occupation of hus
ban (1 is ranJ.od 
as belonGinG to one 
of si;, st,:.tus groups. 

J-:i::;hcst Grade com
r' ~- toe!. 

R~;nke(l on S2.me 
occupational scale 
used for occupation 
of husbo.nd. 

n,::;host .::;r:1.de com-
1 \lct()(~. 

Duturminer1 by ques
timl on municipality 
of birth and ques
tion on whether res
pondent's fD.l:Jily was 
living in tho pobla
cion or in a barrio. 

Determined by ask-
~G if persons born 

in Cnr;ayan d.e Oro 
h~d evor lived any- f 
whero (:ls(;. If not " 
they WGrc ftnonmi- t 
L7antr ." i~11,others'. '.:;' '~ ,,' t ' fl'·· ' .. -:.. ':"'if arc Ii11~ran S. ",J"":i-_"it. 'I::"ft 

", }:;_:·;l~~~~i.~-; :{t
D,:,tcrmined by qties," ,:::' , ' , ,11 
tion on ,month.' mld;,:;~ ,;',,:,~i .. .,-. '" ", :g 
YGnrof aft;' v.~: ~,;fi: ;';:;€', ,::tf 

, ,:'.,', ;,i.~~~~~;ftf;?{rs,~-
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~'a.bl(l 1 (Contin:wd) 

... , .... , 
Item hOt on 

~u()stiol1naire : 

D5 

D6 ,mel D? 

El 

E3 

J!:2 nncl E3 

~ : ' .', 

Y~iablo!Indicator 

, " 'I 

. ' 

I 

nural--.;z-ban 'ori,3ins 
1 (place of lapt res-
1 ~i'Jenee J 

! 

., . 
1 . 

.Curr,:,nt ~ob , . 

Salary per month 

Esti;~[l.tod. ;salary 
por hour 

( 

, , 

29 

Definition 

C a.::;aYF:,n I 

Sa'ilv [lS for "rural
urban origins (place 
of birth)" except 
thn t in thi s . case 
the questions re
ferred to the placo 
wller" the respon
dent lived before 

l cornin~~ to Co.sayan 
do Oro, 

Factory. "small 
'scale" or domestic 
service. 

• p'. ~ •• 

Derived from qucs-. 
tion on salary per 
r.lOnth and hours7days 
worked per week (con
verted to monthly 
uni ts) , 

", ~ 

• 

" 

J' 

Y<::8.rs/mnnth of cx
pOGuro to the job 

; . 

D?tormined by ques
~lon on 'month and 
year· of starting 
current job. 

El, JU2 an,: . SCJc-i;.}. 1.lObili ty 
indict'..tors 

Various indcces 
derived from compa
rison of til" res-

E22' 

',.; ... ' ,I nonc1cnt's .current ':' .... :;;" . ,> -job with those ·for-
.' .'" ,;:. " marly held,,; 

·F14 '~~1'F16 ' .;: l'1\S'§.,l,ll~(ri.·~ p.~l~ti- Sur.J of scores for r 
'. ',?,:' f~ . :~:.<>; ';' ;qi:P&tl'Ol'L~.J:lJf<lx." six que stionson ". jJ 

l'~ - " ~":; j~ .. : ':' ~ ,~:~;; ... :-;~. ,: : frequency ~o"f 'usiht; t-
, ;. '.'. ".! ,;, ': ';: ""F},': , wass media (movies. ' i 

,;'4.. . ~",'.;".,~, ....• ~~,·,f:'?':~,'".;.·,::::t;,:.~.~:~.i .• ~ ... :::>:.: .. ~_;.: .. ,~,:,:.t,:.::~:~.:~.;,;,~_':.~,,:::.; ;.lli:,.~,~,;~_." .• :'~.·.':~.f,'~, :.,,~;·,:.,.,.,.~ .. ,-,:,~.,~:;:,~,;,ct,·::.'.:~.:,'.: .. '.~,.':~.:,~,.'i .• " .• ,_, .. -.•.. ~,·,', .. ,:~.,:,,~_.,.: •. ~.~.i .. ;!'.',c J. ~~ ~ £:~~: k:;:~ ~;3j 
. .: -.. ' J " . , : :~...'" -~ ~ : .. ~" -, .:: ,~:<~~~~~tr~f~~~~'~:J~ 
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Item i;o. on 
questionnaire 

CJ, C4 nnd 
C5 

c6 - C8 

.: •• '!..;:" 

~ : .. Cl0 . ... : .. 

",' 

-: . 
'.' . . , 

Table 1 (Continued) 

, , 
I 

, 
I 

I 

I 

I 

: . 
I 
J' • 

variablc!In:licator 

BUiniTlt..ry housinG 
indc:x (curr<::n t 
residence) 

Summary hou sing . 
(:former residence) 

•• 

.' 1 ....... 
\. Summary ownership 
I indeces (Current 
I . r0sidence) 
':" .' 
\ 

, 

'. 

, "'" 

JO 

Definition 

3'''Jffiary index de
rived from ques
tions on type of 
walls, li~htinG 
apl'8.ratu8 and toi
let lacilities in 
the current resi
denc., • 

Deri vud in same 
J:!anncr as "summary 
housint; index {cur
rent residence)" 
except that this 
~efers to housing 
_:mdi tions in the 
place where the. . 
rc "'ondont was l.ast 
living with her 
parGnts t 

Two indeces summa
rizinG the respon
dent's ownership 
of consumer items. 
One refers to ap
plial1ces (iron, 
stove, stereo, TV) 
the other to non
appliance ,soods" .. 
(lipstick, book. 
shoulder baG. um
br~lla. watch, radio, 
br2.l1d-name 'blue,· ,. 
.) ,', . 

. , Jeans. .. " ,:':._ !,/-". ,..;-.>., . ~ 
. , -.;;.' 

T" • ". ~. 

Deri ved in same, ,,:',:: :1/;' 
j 'nann",r as~' summary ;>"Y, 'I' 
I ownership indeces, "';:-:';,' 

.(currant r,esidenc.~)i"{L 
eXC8pt that in ''thl.s:,',:<7",jl 

, case all questibn's":::x"';;~ : ..... ~ .. ~ ,~;'k ... 

.j refer toownersltiip;<"::;;i'~.lt 
.•. d~~ ".' t"::-q.J~[i' 

, ':',',4-.'J.( "~;1'<'';-',,,'}!l', 
> 1"." :;;;~t~.:;-..£{: • '-'il -;rlU' 
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Item Ho. on I 

~uestionnaire 
I 

D9 

E9 

E18 , 

ell 

DJ 

D8 

- Dll 

and E10 

- '..: 
E21 

-~. . 
," 

.. 
, 

" "" 

1 

I 

I 

· I 

" I 

I 

I 

I 

I 

I 

I 

J 

· I 
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Table 1 (Continued) 

Variable/Indicator 

I 

iltti tude toward re-
turnin,;; home (place 
of birth) 

Attitude toward rc-
turnin~ horne (place 
of last residence) , 

Surnr.mry. inprovement 
scale .~. . 

index of job satis- • 
faction (current 
Job) 

'\., 

I 

I 

(;ood and bad aspects: 
of current job. 

" I 
Indt:x of jr ' sati s- : 
f~ction (f(,.mcr job): 

31 

Definition 

of goods by the res
pondent when she was 
living with her pa
rents. 

Summary measure of 
self-reported ililprove
ment/disinprovernent 
on three dimensions-
income. housing. diet 
since co~ing to Caga
yan de Oro. 

Su~"ary measure of 
SL!lf-rej)orted satis
faction/dissatisfac
tion on four dimen
sions of current job-
pay, hours, social 
interaction during 
working hours and 
whother the job is 
monotonous or not. 

Open ended questions. 

Derived in same man
no" as "index of job 
saLisfaction (current 
job) except that 
questions refers to 
job held immediately 
prior to current 
occupation. 

• 
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Item j'·o. on 
-;]u8stion..l1nirc 

F5 

F3 - F5 

-n, F8 antl 
F10 

F1l 
- -, 

I 

1 
_I 

I 

I 

I 
I 

-, .1 

F12 

F1? 

I 

.I 
t 
I 
I 

Tab10 1 (Continu01) 

Variable!IndicatGr 

Financial contribu
tions to family of 
origin. 

Summary family 
interaction ind0x 

BEST 
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Definition 

Cock:': dichotomously 
(lfy0s"!I:no'") as well 
as- for ar.lOunt. 

3iy:"t)Ji}'~y r.:0~sure of 
int::.raction with, 
fa~ily of orientation 
on th~se cimensionst 
visiting. lctter-
VITi tUl'; a'1d financial 
contributions. 

3uITu"ary neighboring-: 
index 

S~.nm2.rv i:1Gasure of 
int.:,raction with 

'- . 

9avings behavior 

C-Qt1sumcr aspira
tion.s, 

Current school 

~, frien~s and neigh
bors constructed from 
tl"O i terns. frcqu~ncy 

: 

I 

of neighboring and 
number of friends in 
tho City. 

~ucstion on whether 
-I respondent has kept 
I some savings and, if 

so, whGro doe s she 
,keep them? 

Coc-vd as approximate 
I poso value of tho 
I object that the res

nenclcnt "dream's" of 
buy,.:; wi thin the 
nox~ fB'bT years, 

--.. a ttond::U1cc 
';.e2.Sur~s whether res

"n·lcnt is currently 
• ." I 

I 
... I 

. ~.. --t 

FiB and P19 

--
I 

I 
" 

Summary rclif,"iosity I 

inde:x 

__ r·Jl2.cd in school 
and. if so. the nature 
of th~ stud:es she is 
toJdn,.; up • 

3ummary measure Qf 
involv"ment in two 
ruligious activitiesl 
otte:ndance at reli
~ious services and 

; 
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Table 1 (Continuf;d) 

· Item No. on · 
~uustionnaire I Variable/Indicator 

F18 and F19 : 
" , - '-

F20 • Participation in 
I voluntary organi-

'''---,-' zati'ons. 
: 
I 

I 

F21 and F22 I Summary political 
" participation index , 
I 

. 
F22, F2J and Index vf rcco.:;riltioni 

L 
I 

I 

~ , 
~.~ I • 

" . ~ , F24 .. ~ .. 

", : 

I I 

F24 
1 1 
,I , 
,; , 

" -I 
" 

, 
: , 

4. -;1 . 
t • ,.' 

I [ 

1 
F16, F22' ,a.'1(\';i:l , 

Gl - ,Gll ' ',,: 'I 

of current events 

..... 

~tlnc~s - during 
past Y0ar 

, -
" 

, 

Summary moilernism 
(personali ty) score 

, ,_ ' . .....:: ~~~_~:::~;~:l~ ~~,",:r._' .. 
. .....: ' 

~.' ....... _'. _.-

G12 - G17, r.':, " 
: ~ -,I."=' .~.~'.:: 1 

" 

·Swnmary Phflippine 
Valu.,~sp (n SIR Com-
111.;;s·') Index 

'" 

I 

I 

I 

I 

1 

I 

BESi 
AVAILABLE JJ 

Defini tion 

private prayer. 

Coded on two dimen
sionsl numb~r and 
type of organizations 
that the respondent 
belongs to., 

Summary measure of 
involvement in two 
political n.ctivities! 
voting an, discussion 
of". e,--:",1t event • 

Summary measure of 
awareness of three 
politically related 
areaSl war between 
China and Vietnam, 
public officials in 
"he Philippines and 
locati,o of Peking. 

Coded for frequency 
0..\1.<] type of illness. 

Su~~rizes, for res
pondents who have 
been ill, their pre
ference for a "rao
d"m" healer. 

Inkeles nnd Smith's 
(1974, pp.348-351) 
0fJ1-12 scale. 

~asures whether res
lJondent adheres to t 
six Philippine values f 
described as bein;:; ii 
part of the "SIR coro- r, 
plcx:" "bahala na," ,F 

k Ok- ~!. 
n swerte," "pa ~ ~- ,-, 
sarna," "obligation • ·,f 
to ,kin," and "utang . ," ',,", ai' 
na loob." _~,-: __ .,.~. 

-; ," ~:~ :'/{\:Jil 
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Table 1 (Continued) 

Item No. on 
.Jucstionnair? variable/Ind~cator 

I 

G19 021: - ·i· SUITli;lc::.ry sex role 
atti tudos index 

I 

I 

1322 - G26 SUl<llnary "aT"lomie" 
index ' 

G27 

. 
r". : •• 

-, 

--I • 'Summary psycho so
I matic symptoms in .. 

" dex 

I 

I· 
0 ••• ..",. 

, I ... 1 •• 

-. 

I , 
'1 

• summary seH
r.:Jported hapl)incss 
'index . 

• ~-.... -'-... f..J,... . '. -",,,,,;, .~ 

, ':': " ~~ :;~~3~ :. ~ ,;! 
~:.~:{ ;~'£~ir,~,.'::· 

. .:; . ~ .. , . ~ 

, : 

eEST 
AVAILABLE 

\ 

Ddinition 

Summary measure· of 
respondont's atti
tude towards dele
gatin.; women to 
subordinate posi
~ions (three items). 

[,odified version of 
': Srolc r s (1956) an'1-

mie scale, which is 
designed to measure 
~eelings of personal 

I Jnho.IJpinoss and des
I pair (five items). 

I 

I 

I 

I 
I 

Taken from Inkeles 
and Smith (1974, 
pp.346-347). Designed 
to measure ~ersonal 
adju~tment(maladjust
ment as shown by 
stress-related ("psy
chosomatic") illnesses 
(six items). 

Dorived from three 
questions on self
reported happiness 
of respondent. 
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jJ ..... cnusc.. of th..: C~·iil~)[lrD.tiv ..... ilatUl'"' .... (.f th,-' project thr0~ 

, . ~u~ tu tho fact that 

rvsponll"nts could «nly b;; locate:r1 thrau :;h inq'-liry ::it their 

wc·rk 5cttinco an~1 t~at tht.s~ work S0ttirl(:<j w,~r0 Greatly dif-

tv ~i11.)lcy thr .... l,.! (lirf~r~nt tochniqu<.:s of snTtipl\.. solection. In 

all thr"c .3UbsalJrlLs r<.>r:[,svnt true: _ .'ooG:bili ty samples. 

~'h,-, sRmpll "f uDr.;kill:; -1 factcry ~1(,r;cC'r'j in tcrviowod in 
. . -

th ..... projvct ,.t(lS t~k,-n vntir, _y frcllI 2. largr fooo-

pr-)c,-,ssin,; plant lllC:lt~(i in CaG:1Y2J1 11..: Or-_. This :rL.nt i; 

:.wm-:c' by n \1,-11 lmnwn !.lul tina ti C'nfll CGrpOrFl ti0n whi ch \"0 will 

.h011ccforth cnll :the: uuoluxu }I'I('ods Corporntion. l' ThG oriGinal 

- - plaJ1t was bnil t in C~_~:ayan d0 Ore' tefc·r" ;l-,rld ;Jar II and now 

Our SEmple of low-skill,-,d feraale 
-

f.'lctory workers lvas tak·;n fr(lr:1 th.: "trir:1l;;i:1:; and cannin;" 

section of th.is facfo:.y.. This was th -'_r:~_ st section of 

the. factory. It. ';l.)l(\yc-~ (,v~r 1,500 '"'{ll,len 2J1d was concerned 

c:xclusi vely wi til the: c;;r:. .n,; of pinc:a]>jJl~. Other c2J1n"d or 

bottled prr>j\)ct<; (J~etehu;" tv.l1a fish, v~n_ .ar, ,-,tc.) arc als 

rroduc,··(l nt the. fact:.>ry but pinl:r,Pl)h io 1,/ far tho major pro-

jcct 0f th0-plant. 1978 payroll for this soc-

tion waG us(.~l ~::; n sr'J:1pl~. '-' li st. :.ft.,T GUjh]rvisorY pcrsvnncl 

W0ro L-limi11at~d :L uniyvrG-: of 1 . 36 - b::oc:' f,-,i,laIc: workers in 

tho trir,ll:lirrg' nn(1 c::_nnin::: section r()wain:.:d. From this list 
; 
f 
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Ill" th\. W0f,10n ChOSvl1 fc'r intcrvieVl had rcsi,:-:ncd sine...? Doccmbor 

(intorviewing took place in /;pril, 1979), n,;c')5si t_ating that 

SUb5ti tutes b" ch,"f;cn fer the.s,: ~as..,s. On.: chosen respond.:mt 

Choosing a 33.i"Jp10 of l'lw skill ..... d W _ .;'len 0mI11oye:d in 

sI'i1nll scale" 0stablish;.1..:nts throughout th(. city r.:::quirccl a 

r(:quir')l~ient ''!as tu (1"f1.11C ;:md loc,,- 0'" GUCh .:st-lblishmcnts. In 

)rder t(: fulfill this r0q; ircI:lGnt a list of business estab

lishi:lcnts in the ci ty Hn~ ol:itainJd. T;,i 3 was . h, list of all 

business t;stabli shm,::nts (or s.: _ f-0lJl)loycG l.·..lsinc.ssT1on!businuss-

WOI'llm) in th.: city who applied .or and r(;cc.-i vcd a J.iccmse to 

operate. [rNo the City 0f C;:gayan d.; Oro. Dc-caus0 this list 

-_ coMaincc the names of ovc.r 5,000 cstablishm;mts it was 

'-~:t:\;H"ed ncc0ssary to rc;uuc.: th- nur,lbt:r of .:nterprises to be 

visi t.:d al1d listed by th..J projuct w;:,rkc.y";. Other than the 
_\ .. 

cO,st considerations i:nv~)lv"d in att':!:Jptin.::; tv list workers 

in all these: 08tnblishI,Ic.nt the suvcr~ tin0 constraints under 

"I:1ich the 'pro j e:ct wns op"rating also n"e':33i to. ted thi s Gtop. 

It ~!l;' ~ thus dccid.:.ct to c:limlnate e~ ""tain businesses 

fro1:l tht: list, Th~ fir~}t step was to ::rr~ .: 2.t a Vlorking 

dcfini tion _!'If n » sm3.l1 sC:J.lc" cstablish;ncnt. For tho purposes 

of this stuay a "small seal"''' cstablish,1cnt VIas defined as 

an enterprise ;:,mployinr, f'- -""1 4 to )0 w('rh havinG docided. , "" 
'J • 

upnn this -d2fini tio': we w"rc nrw able to -_.i.iminate all 

http:ostablishm.nt
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publi c market from the C2. tebor'y of sr:mll sca1." 2stablisru,]0n ts 

insofar as it was assuJ71cd that mo~-t such cnt0rpriscs woulc 

employ fower than 4 pC' )10. This eliminated neD.rly ho.lf 

(2,400) of th~ business establishments to be contacted. 1 

The n0xt stop was to c.liminate all busin<osscs located out-

side of CaGayan de Oro's poblacion. Thirdly, cntcrpr~scs 

thou,:;ht tu hiro f~w WOD"n (0.G. auto repai:::' Si1U.PS) were 

c·liminatcrJ. Finally, ind.ustrics thcu,;ht to hir0 relatively 

few low-skillvd worker:; (e.g. optical cliniCS, banks) were . , . . 
olililinntoc',. This lcft Q universll of 770 0stablishmcnts to 

bo contnctod. Table 2 :-;iv0s cooplotc information on the 

typ~S of ontorprises included and not incl.clod in the final 

.. samp10 of small i?cale establishments. 

The list of lic(.;.100,1 0nterpri s::s in th8 ci ty gave in 
• 
each case the ac1dr0ss -of the ostablishwont. ,'n attempt was 

·hen mado to contnct thc:so businesses in ord0r to list all 

l\>w sj.illed w.omcn wcirki!1G in thOIT.. In some cases. however. 

it was found tl' be· impossiblo to locat,:; the cstablishmcmt. 

Enough tilne: (a11proxim ... tcly 10 .lon·"hG) had paSS0d since tho 
, 

list of li6ensvd llntcrprlsos hc.d bucn compiled to ensure that 

., 

l:rh~":'ulimination t.f women workin:; in the; 1,800 sari
sari stor~s in tho city can .also bo justified on theoretical 
grounds insofar co thin r0somblQs cmploYi;]ent as a domestic 
servant. in many r:,::sj}0ctS. Brandel'lie (1973, p.210) notes, in 
fact, that "somcti::lcs n maid is omployc:d to loo}, after a small 
.sari-sari· ••.• store., which is ·ownod by the faTllily. In add.t

--tion to ·thi.s ~aslt •. sha will also help in household work." 
~. . ;. 

..... 

, . 
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T8.b.L0 21 Ent0rpris0s Included nnel i'jot Includ",d in 
Listin:: of Low Skilled Female 'iorkers 

'" 
A. Enterprisos Inclucled for Listing 

1. Dval~rr in reliGious 
urticll.~ 

2. Coffeo and bake shops 

J. Eaterios 

4. Tailoring shops 

5. Refreshment parlors 

6. Dealcrs in tLxtiles 
and dry .::;ooc',s 

7. (;ift shops 

8. bOX factory 

18. Cafetcrics 

19. Laundry shops 

20. Restaurants 

21. Dress sheps 

22. Carenderias 

23. Grocery stores 

24. Dealers in ceramic 
products 

25. Hopi~ anJ c~~dy 
factori -8 

26. Beach resorts 

38 

9. Act~il nnd wholesalc 
doalers--nativQ pro~ 
ducts 27. Dealers in kitchenwares 

, :- 10. Fish dealers 

11. Bars and'nibht clubs 
.1,_ 

12. Furni turc dcalers' 
, 

13. Upholstery shops 

14. r;otels 

15. "lovin. ,~hcatcrs 

16. Boauty parlors 

17. 13akef~os 
., 

28. Dealers in glassware 

29. Ico cream makers 

30. Copra dealers 

31. Barber ~hops 

32. Repacking factories 

33. Discr~~utors,of news~ 
pay., r _I [;1aGaz~nes 

JOC0r ~!~usic stores 

• 



• 
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Table 2 (Continued) 

B. Ent0rprises Not Included for Listing 

1. Construction and 
,electrical supplies 

2. Automotive parts and 
motorcycla doalers 

3. I'·lcdical clinics . 

4-. Shipping aGenCies 

5. Financial institutions 

6. School and office 
supplies 

7. auto repair shops , 

21. Gasoline stations 

22. Drug stores 

23. Optical clinics 

24. Xerox copyinG centers 

25. Tuba retailers 

. '26.' Print shops 

27. Billard establishments 

28. nospi tals . " 

tiS 

8. 
29. Sand and gravel dealers 

~'Iining companies 

? Electrical contractors 

10. Vulcanizing &~oPS 
~. 

30. Lumber and hardware 
stores 

·'1l. Vendors:in the ·public 
--' ':-" market ' 

~. 31. Lettering/sfgn ~hops 

. 32. Cock pi ts 

-.; "- . . 
'c ,12', Lessors .of real estate 

33. Dealers in fishing 
equ,iptment 

13. 

1-4 • 

34. Dealers in aGricultural 
·.t 4_ supp 3S 

• 
l1atch rcpair shOp~, 

. . . .. 
15. B~y 'ana 'sell---s:crap ;' 

:.,1, ",:35,. ,Cargo forwarding/deli very 
sorvices 

iron" bottl'cs, etc. ' : : .. ' , 
. , "" ,36. Shoe repair shops 

,16., ~c1f ml:d.bo,:ly build-:, , .. t ' 
mg SflOP~" " " ;' , 37.· (~un store s 

'.. . •. : -4.,.i/·!~ >'l."~ ~,_., '-~:r- ~~,!.:~.: .. ' 
,17 • Bieyc-l-13 ;siles ,and repair ,38. Dental clinics 
',' '. 'ShOP&'."5~:: ;.",::::; f'.'l,..:,t·.:>·;'-~·t t·"-_:,,>;., " 
.. ,' . : .\~:::, .~. ,~ .. " ',' ,', ; 39/1demorial/funeral services 

':18., :SaI'ic-s~~,;:s:tore~::,.l':::1I.)'" ::, :, :::". . , 
" ,,"', . '. " ",40" nome a'ppl~ance dealet's + 9. :Rice :antl·,.comepneal'C'r,$ ",~, '" " ", 

.. . ~::;',::r::.~!~~ .. .. ~".. "·Ito~·t_r ~.'_,",'.'~'-~~": 
20. 3e-pur~;tw. .. trbenC;l.!lS· ,--'t: t,:,:,', '; .:, ' " ' 

'': ~ , ... ' ~ ."' .... : ~,;.f_, •. " " 1'~'; -.,:, -,.,,! . 

,'·'~:~'~/;':::~~:,i,:~~,::;~:~~';;.~~.~~ :', :~, ::X::·;:~',::~~~~ ,:;}:} , 
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nomo businesses would hav" closed down while. others had 

movcu to a location outside of the Doblaeien. In still 

othor cases the ostablishment had never boen officially 

op;:,ned OV0U thoubh ,.10 own-Jr had gono tJ the trouble bf 

obtaininf; a license. 

40 

ProJoct interviewc,rs were assigned sections of the 

poblacion an( requir~d to contact all establishments within 

their area. Out of the ori~innl sample 'of 770 establishments 

tho interview0rs were ablo to locate the business at its given 

address in only 531 ,caGCs. 'Intorviewers were;, then sent to new 

areas to check on all businessps wpjch ,could not be located 

in the first attempt at listing. This follow-up surv y was 
, , 

~blc to find 50 cases of establishments erroneously ovor

loolcod in the first listing, bringing th;:, number of enter

~~is~ actually contacted to 581. Of these 581 establishments, 
. . 

.?.7'9 ''Were then found' to be either too' small (fewer than 4· 
. , , 

·.,9mployeeS) or"too, large (moN than 30 emploY00s) to moet 
, " . - : • . : ~l.., " • 

· our dufini tion of a "sJllaII scale" entorpri so. Thus. tho 
• ' ,. ~ " . ~ ~ • : .' : '. t'l . 

finnl sampla of establishments inclUded in our study was com-
'. >,~ .... :. '" • " • • 

prised of D..total of 302 "small :scale" businesses in Cagayan 
" . 

d() OtO·:S-D'i)?~"a:cion.: 'Onc.::: the"cstlil:ilishment }--d been located 
.;i .a. -.,.} ", 

the .projbcl,1l~ilit~rv:f;wa· Jra'; the~ ''instructed to ask for the' 
- •• ~ ... ".- '! ;.r_ .. 

· numbor;o!·.~eraons . (incluaing oorth males and fomales.) r 
, __ ". ,.. .. ;'j.;';:..:.."\.:.,'!-~ ... • "" ~ •• ,~ 1'''~·#<,- . - : •. ' • ..' 

· C\1l.Dloi.p~\~¥r~1f'~~~~fta:bV,i~~~m$1i::~~~,r;. a~l cases where thoN 1; 
~or·e:"~f;.o~'::t~t~iio'··:'thizii~:·:Wof~~f·sf:;;.h~ interviewer was then to':-;, i 

., ... <~1::. ~"j r;··tt-;,~~::--:n'~' 1"'''"' ~~~-.~., .~-:': #,. ~<~.,," ~ 
:. :lis:t~,'jj!'lii:F~o~~~.d::;o2.clAl~t:t.l;9ns.·i~:" ql;l ·females working in the'" " -i: 

:/1,,:';:'::&"" ';1,; 'j,~:i -, i,,[~J,1¥J1;i'i; ,~,;:f~';i~~t ~~, __ ~, ~.' .•• , ~: ,; -~j"~sJ 

~ 
l I 
! , 
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establishment. A total of 585 women wore found to be working 

in the sampled establishments. Of this number; 151 women were 

oliminated by the project staff as not being employed in low

skilled jobs (e.g. managers, ca~hiers. rGcoryrionists), brin~

ing to 4)4 the number of women in our universe of low-skilled 

workors in s~all scal~ establishments. 1 f. simple random' 

sample of two hundred wQmen ¥ms then chosen for interview. 

For various reason fifty-eight subsitutions W0re required 

and carriGd out. 2 There were six refusals. ~'uble) gives 

a frequency count of the ,occupations ~opr0sented on our 
.. t ~ • 

final sample of 200 small scalG eoployoes. 

,Unlike ~the fnctory workers an'] the small scale employees 

our subsampl'\i '0£ maids was not. chosen by moans of a simple: 

'J;'£U1dorn sample. !:lhile it could have been possible to conduct 
~ _ J.. '';:-: 

·~:{i~ting,~f·~il maids in the city's poblaoion, this was not .' . . 

:~~b~ed·ad~isabie·insofar as a nUffioer of'upper class areas of . . ~ . 
"'tho city are ,locat'lrd in suburban-type devL.l.opmonts outside 

h 

the poblacio~., Limiting.the ~mple to maids in the city's 

pciblacioii" fiT'on5" 'would 'thus have '&Jaant that these interesting 

'"'. f., • 

,lAll ~en omployed as maidG in, the establishments were 
also (lliminat~d, at this point. t, 

,2Thc,,",~~~~'~ns .for ~~es<.! 'substitutions are as follows I l ,i 
41 wom~nwl1:rq')~o ,longer working"at the \lstablishment 1:?y the,' ';.' 
time oi'~;'intd~..rew. 8,wore "workinG"students" or part time ," ',', ''',ft 
worlccr~' ',whl!l,o.;.:,wo~ ,were ,only inter.cst'Od in in t ~rviewing full-', " 
time w.orker,s.,X;'!l:"wcro,f-Qund upon,:the" second interview to not ~:,; ,~ 
be ,ongl:\.g;ed: p,tl;).Iciw-skilled, w0rk, ,cand:4 were either too young'" " 

':or iio:o:~~g~:l~tf.i!t~~~: ,::,~r,,:~g,e ,,;~~:~ulf~~,en.t. , ' ,''':., ~f'1;;:" 
• " ~, .. ,'lSl<.,I'"" "s' , ,',-.. '" ;.. 'r ~-,., ,'r. . '" ':'i; ':;~;::t~! '. 

::~,:·',.~jlt_ ,:", ':':: ,,~, ~,r::,4,f~~%~1~~ti\~il\¥;'·J~\:~~:;i;:'~~lfii{~~::-, " ; :'. ~ ::t~.~!~t:,:~~~' , 
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Table J. --Distributions of specific jo'"s held by respondents 
in small scale subsample, RHICU -IHD survey, Caga
yan de Oro, April - "Jay, 1979. 

Occupation Porcontage 
c.f t,~t~l :;;amplea No. of Cases 

Sales girl (tindera) 

I'lai tress 

Hospitality girl/enter
tainer in night club 

Helper·in tailorinb 
shop/dcspogadera 

.... ,~oJ:l skilled worker in 
-' ,repacking, factor,y. 

:" .. 
'. ',Cook or assistant .cook 

in carenderia 
.1 .' 

Other 

Total 

47.4 

)0.0 

lG oJ 

4.1 

2.1 

2.1 

2.6 

100.1 

ap,ercentage ,figures. do' 'not 
add to 190.0 due to rounding. 

.. t., 
"i_.-:' 

. -, 

J' 

" ' ... " . 

/ . "}:,:; !~:~~f ' .;~;:' .:;, . ,:.' ,:,~;,;. ,;~~~::~{~~~;;~, 

92 

58 

20 

8 

4 

4 

) 

5 

194 

No Res :.nse,. 6 
Total No. • 200 
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cases would havo beon exc1udad 'ror.! the ~ample. On the other 

hand. compiling u list of all ma,ids in the entire city we '" 

also not practical, given the financial and time limitations 

of tho project. 

It was thus decided to us~ a two-stage probability 

sample for maids, with oaeh sta,":G boin€ chosun through the 

PPS (probability proportiona'v0 to sizu) technique. The, sam

pling frame for tho stu~y was taken from a study conducted 

earlier by the r }search InstitUte, for .';indanao Culture, the 

,Local Hater Utility Administration (',;1UA) evaluation study. 

I This study had divided t!,e city ·of Cagayan de Oro into two 

" 

, . 
strata. stratum I was described as those areas of the city 

"who now have or who will get city water," while stratum II 
, 

was made up of districts (l~gely the more rural and inacces-
• 

:: 'S i ble areas of tho city) wi thou t acce: ss to ci ty \Vater. Since 
.' .~'..:.:; . 

. the purpose' of tho' study was not to analyze s~rvants working 
.: 1 

:<i·~-~ssentia+'1Y rural areas it was thus·decided to draw the 

',,' sanple entirely from Stratum I of the L~1Ul\ samplinG frame. 

It should be noted, however, that a few truly urban districts 

of the city'(chicfly those on the western side of the pob-
, , 

1acion) were 'eliminated from the samplinG frame due to this 
'\, .' ':" j, 1 • 

decision. - 'li!orty nrcal units vi<,re then chosen in the first 
. -.- .~. , . _.,' 

stage. 'with. the in'tellti.l;m of holding approximately five 
··#~.;JI:. " '. ~ .. '.' '. 

,intervie,,!s':l')cr chosen diutrict. The probability of an areal 
" ,_: ~'. . , . .. 1 .' - ~ 

'. " r. . ' ,p" ;,." ,,~ .. ~. • " ....... ~ ••. ·l,:i!'·· 

uni t. being uho sen was proportionate to its si za, as 'shown ;by. : ,. i' 

j' tho ~umber"r~f~h~useh&~ds li~t~d f'O~ j,t in thcoriginai ~~~",,~,-::,: 't; 
',' ,,' : ., Plin~;' ~~~~;!trAi{fi~st: .~kg~: ,~~p1ing 'was done 'wi th .,i;.epl::l~:';~>~""_~ 

,':~1:( f >'~ ... v_:,,~·,' ';..,-.;!; ~ :~/Ai~~ :~;/:,/~, '.' :;i~;;~~~;>~,;~;: ~;: , , : ',' <;,::: :i,:::~;(;is~t,)J~ 
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characteristics of maids it was decided to use a somewhat 

innovati VG approach in choosing thG sc(:ond stage of the 

sample; Accordin~ to the usual procedure ~or selecting the 

.+ 

second stagG of a PPS sample it is necessary to select an 

"ideal number" of interviews per blocle to correspoIX1 to the 

needs of the overall sample. In the present case, for exam

ple, the ideal number ~ms 5 interviews per areal unit since 

a sample of 200 maids was desired out of the forty blocks 

chosen. This ideal number i, then adjusted by comparing the 

actual number of househoids ~n ~ne area (as obtained by llst

ing and mapping all such household~ in the chosen blocks) to 

-the number of households shown for that ar 'a aecording to the 

sa~pling frame; If, for example, fewer households are found 

:,'in~'::1;ho area, t:\,~n were given in the sampling frame. the ideal 

~ :'.n}imber will. 1>e adjusted downward. If more are found it will 

The u'tili ty of- ~his pro'coduro for selectinB a sample~ 

of households ~i-Er'be.3rond dispute. It appeared to th0 project 

directors ~tha't .. its tlsef'ulness for· seleoting a sample of maids 

was somewNl,j;~ limi ted,' thbugh. ',~, T'~ 1 S was true for t;:'o 'reasons. 

In the <ftrst' ;Part., there;:' 'IlrQ~'a number of households with more 

than ono-':maith' "'If i~th'e . ~econd' stage were' to be conducted by . . 
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One aroa .. ill 'an upper class enclave lrnnwn as "Villa Ernosto." 

According to the .sampling frame 92 households were supposed 

to be residing' in Villa Ernesto. The subcequont l~sting 

peration was to find an actual count of 105 households in 

this aroa, which meant that the number of interviews to be 

conducted thare \>las to increase slightly to six. Uhen the 

nUI:lber of maid's residing in Villa Ernesto were counted, how-

~ver. it was £ound that there were aetually nearly as many 

maids· (97) as housoholds in this district. Thus, maids 

residing in Villa ~rncsto had an approximate probability of 

only 6 percent .( 6/97'" • 'O62)" xli' "being- chosen in the second 

st"lge of the .:sample • 

In contrllst ·to Villa .i!:r .1esto stnnfls a lower class area 
• 

i.'.acabalan was chosen three 

.~·t~s ~Mue! raainly..rto.d t~.p,"er.y Jlargo size--620 households 
.. • h • • • '.J- ~ • 

.:'~i"Gording;to. thu ";rj:giJ~al-srunpling i'rame), thus increaSing 
- . 

the "i:dcail.nunbc'" for thi.s ai,strict to fifteen. In this 1>' 
" . ~, .' 

~ase th~ ill.c.tui.tl", .. hous~J#.;id li!'ting:. tor. this district gaVe ~a 

cr-:J.'t f hous,;;1 .. ,ld.J. '.(6.,7) <='If.:'iciently clos(> to the number 
• • ~:;. < ,..~ • .- " 

'.sho\<.n j,n' JjM'~cir.ip·l-!i:ng.;'irame:;st~ .trlot :require an adjustment in.: 
,', . 
i 

.. th .. number. gt.,'7in~.c.I"'~e'~q;t( ~¥.,ci.6ndlct(d. Our count ,of' 
• ~: ;~~:. ",,: _, .. ~ -'i->'~'_ ~~~" 

d~mest.i.G -.sCcir:!:t>ltG ~n·-+th,' :wholo Y:o£-ftno j:io.cabalan district I 
'I, . r, :t.:!l 

Thus, mait s r·)si-

p,-,·c'en·· 11 'obnHli ty . (15/1'S,i-" 
!': . t ~·tt, 
~, '" - ,'. " 

s(:cpndi,stLge 'of the,.~saml)i({t:.p. . 

~ V' i ;!~ :'::.' : 'c)¥ ~ ;.~~ ,;~~~ :~r .::~.~ :. 
h· 1 ~ . 10 

.' 
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Given the very large discrepancies in the probability 

of being chosen between the maids living in upper class and 

lower class districts! t Vias deemed necessary to ob:tain a 

probability sample of maids, rather th?n of households. But 

how could thi"s step be possible? The oriGinal sampling frame, 

it will be recalled, was Given in terms of households rather 

than in terms of maids. It is possible, however, to'convert 

the household counts from the sampling frame into an estimate 

of the number of maids in each block if we have an estimate 

of the ratio of maids per household in Cagayan de Oro. Such 

as estimate was available 'by ~siniunpuolished data from the 

RInICU-i\\CPS "dual records" study of Cagayan on Oro for the years 

1971-1975. 'According to these data there we ' approximately 

J'~.59 maids par 100 housaholds in tha dual records sanple 

(cf i'-'.4 .... ladigan and Herrin, 1977, .;for details on the dual records 
, , ' 

,~tuay). Using this' rati: we were then able to derive an es-

" " ,timate of the"'expected number of maids per area. The 92 house-
-, .' .t.. : 

, . 
, hol~s found 'in 'the surr.illing frame·' s entry for Villa Ernesto, 

for example,~ero oXP9cted to have about 32 maids (92 x .3459 = 
31.82), while .214 servants were 0.",pectild to be associat",a. with 

the 620 hou~eJ1:01ds in flJncabalan ,(620 x .]459 = 214.46). These 

figures connot, of cpursc., be;. expected to coincide exactly, 
'., ~ 

wi th the a:c'!tulil number of maids but this could be tak(m into .," . 

.accoun(iilJ;h'6::;sacond·':st'2.ge proc~ss of adjusting the "ideal 
, • • -",: t· 1 .. . -: . 

number~!:'of, imterviows :tn each .blo,ck, just as deviations in , . " .' : . ,~~. -,' . 
the actual 'numb,or o'f householdn from tho number .shown in the, .. , , 

" ; , 

, ; 

. ~~ 

";\" :,:~;;~~~~~\/ :",~ :" '\< :':x~h~i~~>':.,' 
.'. "1. ~ ~. ", ';}. 

. t·~:;~;:·(c~·~ '4~,~l " . " 

" 
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sampling fram€) would be adjusted by the PPS technique as it 

is usually applied. Thus. areas with many maids (Le. middle 

end upper class areas) will tend to have a greater n~mber of 

interViews while those with few maids 

duction from their ideal number.;' In 

will experience a re-

general this meant that 

l'Iaids from upper class z.reas were now !lceordod equal prob~

bility of baing chason as those from poor areas. 

A sample of two hundred maids was thus located and 

interviewed. 2 It is of interest 'to note that flo .ly 142 subs

titutions were needed befora this number of interviews could 

be conducted. 
, 

The reasons for th6se substitutions were as 

follows 1 person listed as maids was really working at some 

other low skilled job sueh as salesgirl at a sari-sari store 

.' 
, :',:-'lThe formula for adjusting the seeond stago "ideal num-

. b<;.r'l" in the PPS tochnique is to multiply this number by tho 
~atio of actual households (as determineo from the listing pro
cedure) to c~:pepted households, (i. e. tho number given in the . 

"·sampling frame). The innovation that wa have developed hare 
,is to multiply the, ideal' number by the ratio of actual maids 
(as;listect by tpc project interviewers) to expected maids (as 
derived frN. tho nuob.:J:~ 61' hOUS0h(l1'~c liGtod in the :sampling , 
frame).. In Villa Ernosto. for -example, the expected number 
of maids -was,;,2 ,(·92 x .,)459 • 31.82). The actual number of 
maids in ,this, area, 'however,,~ was "9,7. Thus, 15 interviews '\I(era 
conducted i,n this ,area f5 x (97/32)=15.16).' By contro.&t, only 
1 intl!!rri;;:w it.5·x {15/214 )'"1.05J :was conducted 'in L1acabalan. 

, • '~Aoo;6~~ln~ "to th~.' oX:.i~i~:ai sampling frame there were' 
3576 housolwlt1s' in the ~rt;t\S chosen for interview. leading 
to an estima~Q'of 1237,~xpeotcd maids. Since the actual num-
ber of, maids ,as determined in the household listing was ,some- " '.:,' 
what sinallor., ~(1083 actual househelperswere listeCO than :this 
figure,1'1; wa's nocessary :to adjust ithe ideal number of inter-
views por block upward~~n,ordor to ,arriv.e at our desired ,sam-, ~ 
Xlle ,Bi~e pf,,20o. rospp.ndcrits. :"','",,, ", , " 

~ , . ' 

: :"t.; '.r~ . 
"', ,. 

-:: .~_:. .~f::~i~' . 
• "", .'~'~~<-J 

• • • ! 

:"', " , .' I • .i 

http:S7/32)=�5.16
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(15 cas0S), person list0cl as a maid was r"ally a 'working 

stuc]"nt" and thus not a full-time domestic helper (27 cases), 

th,~ pllrs')n had Quit her job b.:Jtwecn the tiJl1c> uf listing and 

time of intervJ.CJw (69 cases), the wnole family haC. moved 

away (10 cases), and tho maid did not mvet th0 age, resi

(1unce or lan;;uagc'r.::quircm.:mts of thE:! study (21 cases).l 

~l'his very high number of substi tl-,tc:s requir8d for tho sample 

is a tcstam.:mt to t)1;, hi:;h turnover among dom,:stic helpers 

as 'w.]ll as to the: difficu.c cy' of dofllllnu Lxactly '1l:J.2.t is 

m"an t by tho terra "maid." 2 • 

Thero W0re fi VG r..: fu sal ai"ong the two hundr"d in tor-

views. Interestingly or'Qugh, in all five of these casas it 

was the "aL1o," rather than the maid hors"lf, who refused to 

lot thl] interview take Pl2.cc.] 
, -' 

.1,. 

1TO be incluryi'd in our Sami)lc, maids ha'1 to be between 
thu ages'of 15 and 39. to have beon cnploy~J in the household 
for at least two ,,,.:cks and to be uble to speuk Ccbuano. 

2 As i~piiod in th" list of ' reasons for substituting 
caSQS for interview, unpaid family workr..rs, '>'Iorking students" 
and persons spunuin~'at least some part of their working time 
in non-domG5't~c types of J"tnplnymcllt were 0xcluded frot] our 
sa!llpl" • ,", 

JRc{:arc1inc; th~ mD.stl.r-s"rvant rl.latiC)n~hip, Coser (1973, 
p.6) observes thnt "cl"sj,)i tl. tho l11.:chanisms which h<::lped in
suro tho loyalty of thu'.s.rvant, thu fl]ar lJf butrayal could 
n"ver bo fully stilled amon[; masters." • 
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ii number of qU0s"tions on the surv.:y instrument dealt 

wi th semsi ti vo topics such as complaint:.; about tho job I 

:ltti tudes tc.,ward lnbor unions ane! th~ like. Efforts were 

thus fiK\dc (lurins thu rt)crui tlilcnt and trnining of int0rviGwars 

for the project to ensur0 that respondents would not be in-

l1ibi tetl from giving truthful responses +.) these qu.:::stions. 

Gi ven that all rL'spondcmts were women I only fcr.1alo intcr-

Vi2'VGrS W.2r0 hir"cl for th" project. t.fforts WJr" also made 

to hir", pJrsonntll who wuru rel".tiv0Iy younG ~nd who seemed 

able to achieve enpa thy with -",omoono t 'sueh as a maid, of a' 

rJl:J.ti v,, l.y low status. Interviewors WJrc instruct0d to avoid 

,-xv"nsivc clothing and tho use of thG :;:Jorjorativc words such 

as "maid" ("llOl<l()ctic h01per" was useG il.:.;ter-'l c.f this term)' 

in 9r.J"r t, minimize th~ intorviewer-rL'spondcnt status gap. 

IntDrvicwurs were also instructcd t') conduct the interview in 

pri vat" and tl) .Daver conduct an interview in the presence of 
.1,. 

an "amo" or work supoJ;:visor. l'he insGructiono that wore read 

to tho respondent 0mp-hasi'zcd qui to stronGly that all inter-

views would '00 kept confirlunti:ll and that in no case would 

2Il "amo," a work supc:rv 'or. or ~n emple,yo,; of tho factory 
- /. 

b".allow']d i;o seo hor answers to thu qUt1stions. It is cliffi-

cuI t to toll if th0sC cnutionary proc",<'lurL"'; "lore completely 

::Juccessful, of cours0, but ono indicator of the project's 

relativu success in t~is area is sho,",n by the fact that in 
. . 

52 pOl"C(mt of th0 intol '/i,ews no on<) "ls0 was present in the 
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fi,:?;Ul'O comparos fn.vorably to th0 rc "'1 ts ,)f D.i10thor survey 

cQnducted in tho Philippines which ic. described by hendorshot 

, (1968). .\ccordinr; tC' th~s author p,- >ons "th0r than tho 10S

])on(lcnt were prcs0nt rlurin:?; intorviowinc; iri fully 72 porcent 

of the int0rviews eoll.:>etcd by thJ "i,iigratior and Fortili ty" 

stucly conduct0cl by t:1e University of the Phi].~ppines Population 

Institutv in 1966. C,ivvn tho crowdod living conditions 

:;'ount.: in the homes of many of tho respondents (soe Chapter 

IV) the relatively 1art.'" purc,mtage of intorvi0'.'Is conducted 

in l'rivatu by the prr>j.::ct'inkrvi00wers .nl'pcn.rs to be: about 

<":!s Cl)or1 as can bu rualistically expect0d. illl in-Gorvi0ws, 

it should be mldu(1, tock placJ in t:1e he,mo. Intervi0wors 

'yere 0xprQssly forbidden from ·conducting th" ir.tcrvi0W in the 

~vork...setting sincu it was assumGd that t:1is Vlould reduce 

answors so that 8110 could get baclt: to work on tim;). 
.1 •• 

i'.ll intervi0wcl::s wcr0 rcquir;:d tv unt'\.(;rtake CU1 inten

si V:J five-day trnining course in intorviuVJing techniques. 

,')ossions hulrt durinc; this coursu covE:recl such inatters fl.S the 

purpuse of •. t~c. stuc~y. thv ne,,~l for ra;" '.:rt and c0nfidontia

li'l;y, l>lock intcrvicws with projcct supervisors £11'1<.1 practice 

intorviuws"wi th j)0rsuns nct chosen it, th~ s::u:1pll.. Tho first 

actual intorvL'\~ by all l1rr)jcct Vlorkurs "',s con(luctcd in tho 

presence of the prQj0ct dirvetor or one of the supervisors. 

If this did not pruvu satisfnctory ,she was agnin accompanied 
• 

l 
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by a supervisor for secom1 inter:vi0w. If thl! interview was 

still unnble to ',;hJL!t thl) stnndarrls of the ~)rojeet at this 

P9int she was torr,linat::d, as was the: cas') "')r two ·intcrviowL!rs • 

. Ul int(.rviows took place in C,-buano I the dialect 

chiefly s;1ulwn in iiisamis Oriental. The survey instrument 

had been oriGinally written in EnGlish I 8.11(1 was lator trans-

lat2(~ into Ce:bu,mo. A subsoquont retr=slation into English 

by a ~)Crs('n nl)t connected with the iJrojoct was used to estab-

lish tho valic1i ty of thl) trnnslaticJn. Tho instrumont was 

pre-tested nnd mo<lifi0r; De forI.' tho final version of it was . ' 
lit' surious :,roblems wore oncountc:rl..d during the fiold 

('perations phase of' tho survey. On0 of the domestic servants 

. ~nterviowo~ by thp survey aprw'lrod to b.:l mentally imbalanced 

,·2.!'i,f'n substitution,was found for ;1cr. Substitutions wore 

. , 'ill . J founel for tWD r.mi,ts ",ho w.'ru unable: to speak Cebuano. 

Each qu~stiGnnair,-, was edited by tho interviewer "ithin 
. , 

0. day flf tho inte:rvicw .• , Office supervisDrs then ro-oui ted 

all 600 forms. "Call backs" wore requirL!d of tho interviewers 

in all cases whorl: nnS\l(;rr: Wori) va6ll<.:, contradictory or in

cooplcto •. - '''. 

CodinG and tl'nl1scribing of the intcrvi("w data were .. 
performed in· thL! HI!:CU -:'JID contral officJ unc1.::r thG strict 

suporvision of the proj.;ct dir(;ctor an~l supervisor. Twenty 

. ercent of all ::O(l,.)s ';': then >:'0-codud by nnother worker 

as a l.!. I tl.ul . .C· n the 1Unll. ty 0 [ : .1, coding operations. 
• 
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120 nnSWl.rs Ilhicll VlCL"- chockcrl G. 100 p'2rccnt Ch0Ck \V<l.S then ins-

ti tu tod, A 100 purccnt verification check on thu InF, card-

~"'IunchinG stop "'If th") rcs(.arch prC'cGss was o.lso carried out. 

Statistical Analysis 

i30cnus~ ;C~vic:r vi. _ .. -..:rsi ty -:10e. s nc,t nOVT hr:v...: ClCCOSS to 

a COl'lputcr, it provod to b;:; unf(;3.siblc to ar.alyz.::. tho tUliCU-

;IID ,1a tn wi th t!lo usc of r,lorn acvanco:1 !;;ul ti vnria t.:: techniques 

such D.S -al1.:->_lysis of vnri(4'1.co. 'l'hrouGh th" usc of the data . . -

l'roc0~1sinG vqUi:;r.h.!ht of thl.! Rcsoarch Insti tutu for .:indanao 

Culturo (a cnn1 sorter amI an accountin:;; machine,). however, 

it \'/;::::; passiblL' to compil,-; cross tabuh~ tions an th variablJS 

.lcy;;l data. All r\ci)onc1.:mt vnriablt: s v.i thin th(. so cross tabu-

lati<ms were rlichotomizod, with Yule I s ;:j then buins used as 

a m0<1SUr" of assoc"tation. CQl18psinc _n orrlinal or int8rval-

l ... vcl muasure: in to a ti"IC.-ca tcgory nominal variablG means a 

loss of officiel1cy, 'vlhich is unfortun<:tl.?, but it ::180 r:wans 

thnt tho r<>lnti,mships obtainl:f, in th .... f(·llawing report will 

for th~ mos,i part prDve to b\. un'krstato);l':nts ,·f the trUE) . . 
lovvl of _ .,.,ssocia tion. 

Our G~ncrul stratvGY of analysis v.ill b(; as follows. 

first, a cO'1.tinc:oncy table.· shOVlin.::, the rl.lationshir_s (fre

quency distributiuns) -butw0on occujJational typt: and tho 

partioular dependent variablo und0r consideration will be 

. " -
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presentod. The measure of af~l)ciation (Yule's Q) will then 

be prosented and submitted to a test of statistical siGnifi-

cance. In ordor to increase our understandin~ of tho diffe

rences between the threQ occupational categories, three sta

tistical comparisons (domostic helpers vs. small scale employees, 

small scale employees vs. factory workers and domostic helpers 

VB. factory workers) will-be made for each table. Finally. 

the bivariate relationship bet\"een occupational type and the 

dependent variable will be ~rther tested by computing the 

partical coefficients for all ~hedretically relevant control 

variables. 1 

.' 
.: .. -:"";; . 
. - -

',' 

• 

--, ' 
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-:-\ c:: ~:!; >~~:.~i; .">_,, ,':. ,.' --~.~ ,", ;r:;~~~~~)-t:'}r· ;~{~~~"-~:'_ . :. .. ~~:~-~:" :~ ' .. ;:~ . ~ ~':~;::'<>'::~ ~~:' ,··~:.~:~;i~,··;~: ·~~-·~.;: .. tf 
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CPJ\PTBR III: BACKGROUND CHARACmRISTICS OF W~SPONDENTS 
IIi THE 'r,-[REE SUBSAi.'lPLES 

The purpose of' this chapter will be to investiBate 

differences in the backgrounds typically held by dqmestic 

helpers, small scale employees and factory workers. These 
~ ...- .. ~ 

differences are of consi,krable .il'lterest J,11, their oVm right 

insofar as they will Give us information on the typo of , women 

that are typically recruited into these positions. The fact, 

for example, that less than 14- per-'cnt of tho mains in our 

sample were born in Cagaya~ de Oro (see fable 12) shows 

rather clearly the m:tunt to which young girls born in the 

ci ty are reluctant to ent'cr into' domes', ·.c service. 

it secon1 purpose of the data to be presented in this 

chapter is to show the extent to which other important 

variables such as education or'rural-urban origins covary 

·~wi"th-.occupational s~atus. In 'cases where their covariation 

. ~s-.'iiigh it may be necessary to control ~or "the effects of the 
", .. 

· .... background variaolg .. in order to partial out the independent 

. effects of the occupatj,.ol;1al factor upon the particular depen

dent variable under p·onsideration. Given, for example, the 

fact that educational attainment is positively correlated 

- --

with bo'th 'jo12 type (i .. e. factory workers are the best educated, 

domesti'c harpers thq least well educated) and personality 
~ 

modernizatf0!l., it .might be arguod that the only reason that 

fnctory workers' are mOrE! modern is .because thoy are. better 

?ducated·. : In order to:. test .'for an effect of factory work 
_,-.. "'!". ~. ""t~' _ 4 ;. 

.. 
'. , . "55 
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per g£ upon personality modernization it ~ill +hus be 

necossary to test for the relations;' ) between these two 

variablefl amonG respondents who have ~~nilar patterns ef 

educational att:J.inmont. 

30cial Oric,ins 

'·Ihile lov-skilled work in 8. 1:: :.G f2.ctory might strike 

i08l1y middle clrss .. "s'ervers as not "cine a particularly 

attr:J.ctive occupation, the data from the RI!JCU--'JID study in 

degre'c of selectivity -among taGsc lo\'!-s)cilled women as· 

regards their ability to obtain a job in the. factory. l'Jomen 

~rom le88 fortunate (lower class, rural) bacY~ounds seem 

to be much los8 likely to g~t such a jo~ than' are those'from 

~~ghor status families. This is shown, for example, in 

-;. ':~ables 4', 5 8l1d· 6 which cross tabulF.'c to current occupation 

by three indicators of the respondGnt's social origins I the 

cducation'~f her 'f~ther, the occupation.of her father and 

whether she' comes, from a rural f'r url an place of birth. 

These data show that domestic servants tend to come 

disproportionately from rural and lower <"lass families when 
.... .:~! . ,: -

• compared ... to 'women in tho other two occupational groups. 
, . .' 
, . 

Sm1l ... L ,scale' workers, qn turn camG from poorer backgrounds 
~;;i~l "j 

thnn the :factory CT.lployecs. . .These differences are 'shown to . 
~ ! .. !. t·;· . " . . 

'be ,somc.lWba:t ~tr()nGer for ruro.1-urb8l1 birthplace and the .". , 
, .:,",:: :;;! ~ ..• , ~ ;~- : . .• < .. " .. £;': '~'. <It • '. 

occupat-imnal-:I'st€ttus;-,.o,f. thEi-,r.i3~pond6nt' s father 'tl1an,{'9*' :the,.'·. ~ 
'''j ,,"'.1;,- 0',', ." ' .... ' .-.,., -,. '. .. -'. ;~.,-".' .. -'. " .:- '''''''''1:'''r'''~' "" ... .,. ,I , .... ,' .... ;. ,'" ~ ,~.... ~. ,'-' • \ ,- ,.",.:. ·F 

'/'; :j:··~~~A:,<.::;: ':'e:" i;'>:;;::i:).';'''\: .' ,;~.~. " ,,;·;:,:tY:i;:::~(,}\;;(-~LLl~ 
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Table 4.--Perccnta(;o distributirms and correlations of'cur
rent occupational subgrou~ by educational level of 
the respondent's father. nH1CU-l;JID survey. Cagayan 

rIc Oro. April - (':,ay, 1979 

Education of 

Grarle School 
craduateaor 

loss 

Factory (-, "l 
-,'~ 

(1:: 126) 

:Small-sealG 70.6 
. 

(137) 

'17.4 
' ' 

D"Mestic 
( 151) 

Father 

One year 
hiGh school 

or more 

36.7 
(73) 

29.4 
(57) 

22.6 
(44) 

Total 

100.0 
(I'I~199 ) 

100.0 
(i'i" 194) 

100.0 
(N:.195) 

a Includes cases where respon- r!o Hesponse = 12 
Toti').l No. '" 600. dent does not know her fathor's lev ,,1 

of education. .. 'i~~ 

, . ~.' 

~DS "" .170, not siinificant. 

QSF = .164; not si~ificant. 

QDF?' .331; P less than .01. 

• :0. ,_. 

",' .! .' 

father's 'love 1 of. education. All st~tistieal tests are . 
si,;nifieant'for those variables. The comparison for 'edu-

, . .~ 

cational:' 's.tntus is also in the expected directivll, thoue;h 
• " ...... "'. p .......... , ~ • - .' ......, -~ • ~ 

',in this:cas'c; '-tWO' of, t~e three 'comparisons just barely miss' 
, • y • 1"\ .. -~ 

sta ti'sti'lial:~:si{!l'lif'i cance ':.a, t, tihe' .... 10 levd of probability. .' 
1':" ':',<.":~' . ".~ .. , .... ' ,:., "«~·I.~::-, 

On5 iff 'th·O;Io.-aJor' .implicaitol'ls;o-f ;eahis findinG is that. ~',"': : -" . 
L:~ i' . .... .' 

l~: ' in'du'str~!1ti:~nti,on; 'fL.t , l,~~~t :-in ;1 is', .cl'l:rl:i c:r: ,s'l;age S ',: ;j::?:;:~:< < ~' ~ 
~: , '. :1.) .. ,'; .: l'ikti'iiy: '--to~:;h6l"ic.fi.t ;:thc':.vbrY;:PQolio'st",i)'c,o'p'JJc, 5,ii ·the:lf~gion.:'l~<;;: " ~ 
fL:: ;~, ;~~~ ~:;'\:~i;> l:,: ,;;t~Fr:,:·:~L;)j:~:}'1·:~;:;~ ,,:;~::, ,::::\i.;J~:;'~it~·~d~;:: ;~G:;>: ::_':~ :~:, .. ,:~:ii\~~i1~~~I~j~i~}'(;~~ 
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Table 5. --Perclmta(,.:: d5_ stri bu ti 011 and corrola tions of cur
r'.nt ?~cupational subriroup by occupational status 

;.:1 1..10 r'-'[Ji;~md.:mt'G fath01', HL.AJU-:iID surv0Y, 
Ca~aya., do Oro, April - I",ay, 1979 

Occupational status of fathora 

Low }-igh Total 

Factory 39.4- 60.6 100 .0 
(;:=61) (94) ( 155) 

Small-scale 58.4 41.6 100.0 
(90) (6LL ) ( 154) 

, .. ',,~ 5 Domestic 77.5 "",(, . 100.0 
( 124) (J6) ( 160) 

_ a"LowGr status -jobs" in-
cluded farmers (owned- less than 
5 hectares") fisr.·?rmen and -manual 

--. workers. "Hi~;hcr status" jobs 
..... - .----i.ncluded clerical positions, 

Eot Applicable =- 119 
1\:0 HvSI'onsc = 12 

Total j\lo, -= 600' 

-- -sl~illcd. workers. (8 • .:;. co.rpen tc:r I 
'J. ,', tailor) .and farmers owning 5 or 

more hectarl)s. ,tIl' cases where 
the _fathC'r. was iisted as dead or 
retired wer" c~.(!od as "not appli
cable ,':-

: 
~ .". 

DS .420, P:less th;).., .101. 

'181", =- .J68, S' less than· .001. 

- .~ . '%JJ = .">OJ, F less than ,001 • 

, 

• < 

,: -~_-·,i·'!t .. -).~,,,\·,. '.' >. '"", :' .. . '.,', _ 
'-In~'this"'3ense :inHus-trizntion -mily no·t perfectly :riot· the '.$;deals 

.-. ~l.,:;.~-:,!:~~hfdlY 'sound ul:velo.p;n[;~·t'pro'Jr·2jn'~:- :'\cf. ':~:dib,;; . 1975}; . 
- ,':-:<':";: :~.: ':: ";~ .~:. t .~ . -i ~~_.':'~! .. --.~ •.. ~ 

--;!;A~-;&:1>11I~~f~~~::;b,:-;_,\,-J~ijfr'B;':'t:}.:~i:t.i;f?~~~1;~~t~;, 
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Tablu '6. --Pcrcentaf;o distributions and' correlations of cur
ren~ occupational subgroup by rural or urban cha
racter of placo of birth, nu.cu-' lID survey, Caga

ynn de Oro. April - ~iay, 1979 

Plnce of birtha 

Rural Urbnn Total 

F'actory 43.4 5(,.6 100.0 
(I"::: 36) (112 ) ( 198) 

Small-scale 57.2 42.8 100.0 
( 111) «( -,) (194) 

Domestic 69. '1 30.9 100.0 
(134) (60) (194) .. 

aRespondents born in a barrio 
of a munic~pality were classified 
as "rural." and those born else
where were classified as "urban." 

i':o Response" 14 
To t8.l l'! o. c- 600 

QDS .= .251. significant a1, P loss thnn .05. 

.. ..:;~ ~SF = .271, si::,nificant at -;-, l\...!3s than .05. 
~: . 

. ~DF·. :.488. si~ificant at P less than .001. (' . "-

.\ .. 

. , 
, .' ;·if. Sociodemof;;raphic Characteristics 

., ,A·~umbor of other. differences in background factors 

wore :founl:1'-'between' the: occupational subgroups. With regard .. (..:: . . 

• tq· ,ag6';;~-:sample requirements ensured that all respondents . . 
.In'l;~r\r-i'(!W'etl' by . ·th~ 'nt:':cu -\'lID survey would bc from 15 to 39 

- : ~ :.... . " 

. , ~ .. ' 'yelll'l:l'\ 'Of,;:e&c .• J. -Thus .. -'ail":I1f;! sponden ts are relativelY" :young 
'. ' 

..... ;wolll,-ell~ ·,lJiij;M.n .,thi~s rnngo,'pf af,e.s. ~howevor, domestic helpers 
# .~'.'Ii : -~_-:.~~ '. ,-, •• ' , • ' ..' • 

' .. :-' .' : :~w.erjj~,;f.o~d~"t'o~'tie;':'i~ho::yount!!;) r;lt •. ,in .. age, followed respec:t'i vely 

,;\ . ;). ;·~~~~;.<~,1~.~~r;·~~\~/t Xx.·, :. ~;.;>:<.; . ::c_:,~ "'.-_ .. :'. 
;'" 

. ~! 
. 1; 
'<-:~ 

http:wom&n.MI
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Table 7~--PorcentagQ distributions and'correlationo of'cur
rent occupational subgroup by age group, RI~nU-WID 

survey, Cagayan de Oro J April - dlay. 1979 

Age Group 

15 - 20 21 - 39 Total 

Factory 17.6 82.4 100.0 
(N=35) (164) (199J 

Small-scale 4).8 56.2 100.0 
(85) ( 109) (194) 

Domestic 72.8 27.2 100.0 
(142) (5)' ( 195) 

~DS :: .549, P le'ss than' ;001'.' rio response::: 12 
Total Eo. : 600 

QSF .'" .570, P less than .001. 

QDP = .852. P less than I ;01. 

.... -:...:.. 

'by small scalo and f~ctory employee: .. (SOG Table: 7). It 

should bo leept'in mind, however, that this aL:e diffe:ronce is 
. .l,_ 

still so'mowhat smaJ.~· ,in a relative sonso--cvcn amon:; the 
, '. 

factory ,workors ~nly a vory small porccnta,.:e () percont) of 

employees are 30 years of aGe or more. 

Ta~le S ~ives data on tho m?xital status of respondents .. '-
, in tho' throe' occ~pationnl subL.;rOUps. Accordin,:,; to Jelin 

(1979,'1>;,72) domestic"'sorvice in Latin America "is a very 
." 

epacial occupationJ it is f1 vlOrkin,; ar.cani;mllunt that sets 

strong limits on tl!e choices '1f family life of the servants." 

The same would appear to be true for the Philippines insof~ 

http:1979,-b.72
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Table'·8t .. ·perMn:tago d£strlbiltions and correlations of cur"',· 
,.:n:'iJ1it< <rccupc.ti()nb.l~aub"C:':I'ou:' ~ y oari t':'.l Gta.tus,·,,' 

, '; ' .. :,t JRlif,1CU-~IID: SUrvey; Ca,~ayan de Oro. 
,. ~"'-".. April - l':ay, 1979 --< ... ~."",:-?-.. -. , .... " .•. -.,-_ ....... -..; -- • -~. 

, ,~ .... _ ............... >'-" ' .' __ .... ~ '~""'" .. _ J.._ • ••• ' 

;liarita1 Status 

, ., 

Factory 
• -:. ~ .~ •• ; . .r1 . 

" .. 
Small-scale 

~ ... 

Domestic. 

, -,' 

_ ,: Never, <" _ .:.' 

married 
, I 

• , , . " . 
57.3 

(N=l:14) 

91.8 
( 178>.: 

.. 97.4" 

" 
( ~90') 

~ , . 

QDS anl1 QDF 'cannot be cal.

culated since the -eJqJected ,num-
~ • 1 

b9r of cases is less than 5 in 

Ever 
married 

42.,7 
(85) 

8.2 
( 16) 

2.6 
(5,) 

'Total 

100'.0 
(199) , 

100.0 
( 194) 

100.0 
( 195) 

No Response = 12 
Total No. =1'00 

.>··a~·least on~·cc~l.~ , 

',' i,E 

as t~o vast majority of servants in our Cagayan de Oro , 

sample are currently unmarried. ;',hat may also be surprising • 
. 1- i 

thou~h, li~ that there is also a very hiGh (92 percent) pro-
• l • - ... ;0;. c_ ' • • 

1lortion' p"f unmarried women in small scale employment. This 
• : ~ ... ' ~ 1 ;' ,.; 

, ,,' 
may per~ps be ~ue to 'the fact that owners of many small 

; ,( ...... ~.~ \ 

scale ostablishmonts require thoir employees to live on the 
". t· .. t _ , 

premises (which l~ ~so tho case, of course. for domestic 

helpers). In contrast to employment ns a maid or in a 
".>i. ! •. ' t. , .: 

• 
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Tab~e 9~:-:"Percenta:gQ, distributions and" correlations of, 6ur-, 
", ""rent,-odcupation::ilL' Slibgroup by religion, Rn;C(J-\'lID,' 

, survey,' Cagaya.'1 de' Oro, Arpil - IIJay; 1979' 
(' '., .. ~ , - " .;, .' . , . . , ,,: -" ~-~ ",. 

, Religion 
.... .l .... ~ •• •• " ~_ ",_ 

Catholic ,,' Non-Catnolic 

Factory . 85.9':'~ 14.1 
.. ~-" ............ ~- . -- . ,(jIj=171}" " (Z8) 

Small-scale 95.9 4.1 
(186) (8) 

Domostie 89,7 10:3 
( 175) (ZO) 

-'0..,. _ '. 

'! - , • 

Total 

100..0 
( 199) 

100.0 
( 194-) 

100.0 
( 195) 

QDS :~ ;-.453; Pless. thbn .01. No Response:. 12 
, ' " " ' Total No. =600 

~SF;'= ".58Ih, P lo'ss' -cnan .001. 
.' - J.. . .." 

QDF::"l".~78, not s~€?~ficant • 
", 

," .... " 

" ;======::::===================== " '~":";. 

• ~: 1 

.. ~.' 

... " . ~ 

small-sea~e-:':esta.blisiiment',' factory work appears to be more, 

compatible witl\.-tho.married state. 
, , 

, " 

,-Ii th"re.;ard t:q',religion it might at first be expected 

that dolllestic he:lpers would be most likely to identify with 

Roman Catholici sm, the' tradi tional reli~;ion of the Philip-
t:"~' --." , 

pines. ;F~ctor~ emploYDes"bn the other hand, mi6ht have the 
• "'. ,if ~ ~. ~. . ~; 1 • 

hiGhest, proportion', of. non-Catholics amon.; the three occupa-
. • ~" "Z~,·. -> : J ..... :; t'l. . J ~. > ' 

tional #dUps" 'at'least i1' :'Jcber's (1958) classic theory of 
.: .f'· :? '" ~ '. ~ '. 4~ r \~. i .. j . 

the ~elntionshlp,betwoon Protestantism and modernization has 
.i. ',: ,~,~: . '.. • ... ~ ,~." ~". 

any application'tci:thc Philippine setting. Those expecta- • 
~~.:. ... ..,:. \ .. - -

tions arc, ,ohly', partially born out. however, insofar as 
I' _ ,': ;,c.' .. ~",~, ~,' i, :'. ~;,: .. ' • 

http:gioups,.at
http:proportion.of
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Tabl~ 10.--Religiou~ adherence (perccntub~ distributions 
and correlations) 'ru:lOllg non-Catholic respon
dents--domostic helpers and factory workers, 

,RHiCU-\'JID survtly, Ca~IlYM ,'oil Oro. 

, . ,. ; ,~. . 

.,- .-
Factory 

Domestic 

April - i,iay. 1979 

Sect-like Church-like 

17·.9 '82.1 
(N:: 5) (23) 

LJ.S.O 55.0 
(9) . ( 11) 

Total 

100.0 
(28) 

100.0 
(20) 

R"'Sect-like" rel~igions " 
inclUded Scv)nth-day Adventism, 
Iglisia .ni ·l(risto~ r·iormonism" 
and "Rizalian." DChurch-like" 
rcligioos included Aglipayanismi . 
Lutheranism, United Church·of 

E~t Applicable =540 
No Response:o 12 

Total No. =600 

_. Christ -and 'tl;.:::Baptist r~lig1on ~ 

:lnF ~ .580 .• P less than .·01. 

~======~==--=====~=========== 

" . 
proclaim tncffiselvcs a~ non- 'atholics (Table 9). It is thus 

amon; th~ ,intermediate ~OU~ of·small scale workers that the 
, ~: ".~ I " • ~ l' ':' ;, • j 

poroen~9 o.f Catholics is the·bi6hest. 
~ I.,J. I".:,~' ~"'. l" ~ _ . 

This' dvQ.s not ln~an. however, that non-Catholic maids , 
, j ., • 

an:! f,l.e:tO~ w()rk ,rs" ie. likel:r t" bel.n/; to the same church. 
..... 

~ '11 ile bot} ':';""U!. :'ro aliJ' ;n thdr r on-Co. ~holicism they 

iff.:)' 'lIfl'-l. rll.y lI, ,h,,; ty" f rJli~~i n that thc~ /1c'hc.re to. 

. v 'r :c. f ,.. ll' '. .he no' .. ]r. th01 .C· IlIU' dt~. with th"ir somo-' 

'us :.lrl ,'ura. u!i ins. appear to be' 
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\~Tabre ~:I::i.l;~p~r6entage .disi~touti6ns arid correlations' of occu·· 
c, :i pational tyPe, b¥ Level of educational achievement, 

": ';~ :':'",,~,,~ .. ': ',,:> " RIl1lCO''':W;rD:-'sur'V'ey, Cagayan de Oro', 
, . i ,,: "April - flilly. 1979 

Jl..-, -~ "-k~:'ft't ·t·."~: .~.: :~t;.~ 

,,========;;,.;,,~~,.~=,~,==::=======,,;.==,============================::==:: 

..... 

" 
, . 'Level of educational acpievement 

~.'f~,~ : ~;::~.; j). - .,', •. -: 

I 
, ,Occupational 

Type .. : , 
". . -; ,.' ~~ '. 

'. ~, :'ess 'than" , 
. - 'liigh school 

~ ,.-, ,graduate,. 
., ,. " . " 

:Fa&tory:';~:: :' 
t· I 

Small-scala: " ,,50.0 __ ' 

Domestic " 

, ... 
" . 

(97) ,"', 

'~88.fl..~ t .' 

, (173);. , 
- • ". ! • 

!~~~ : -; :774, 'p i~ss: thaA '.001. 
. (' " .. -'" 
'~SF '~.:;387. P les:stilan .001. 

'~~;,-J:¢9.3:: p res~'than .001. 
.~ 7~'~·' I' ,.~, : 

. , ~. .-
,t •• 

High school, .. 
graduate or 

more 

69·3 
(138) 

50.0 
(97) 

11.3 
(22) 

No Response 
Total No. 

Total 

100.0 
(199) 

100.0 
(194) 

100.0 
( 195) 

.. 12 
=600 " 

. ~.: ; '~'}~'.'l· . 

r.lore attr~cicid:to,sl;lct-like reliGions such as ,Seventh Day 

. 

'. -, · .. ·.t ~. :::,... t ~ .•• ~'. 

Adventi sm or tho IGli sia ni Kri stc. Tho non-ea tholic factory 
> ,'1.,::"':':'0 ~. ~": \0 t. 

workcrs 'arIJ', on the other hand,' mora likuly to belon;,:i to a 
: ;,~ ... \ ........ ~ ...... ,~ .. , ,.. .. ~: .. : 

.. church'!o,:,.1ikc religious boEly such ".s Lu therani sm or the 
... . : ~ • '-I';''''t(~', ....... -.. -. ! .' t . : 

Philippino IhdGpmidcnt Church (A,,;lipay::m). These findings, 
. ~'\ ~. ~.~-"~J:_.':':~::":' ... ? .:l.,.~.~ "': I 

which a.rc- sOIDowMt in, keul)inG with those from other societies:- " 

'(N{eb~h~';'\si54); ';~~ ~hoWl1. in Table 10. ,;~ 
t! _ ~~:}. . t .. ! ~":"', , 
, A backoTOwrtg factor of Graat importance is education • 

• 
• '''' ;. ".... :J t,.., .-' .' '. ..'\ .. 

In n'ssessfn~;, the~ sociai 'and' oconomic effects of occupational " 
i'- ';' 
" 

,\ 
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" ,: 

{.~~ '~. 

.. = :"-::'/'.' •• ~ 
. ,-'"," 

~lncGmen-t:,'upon' an individual < t will be 'necessary to hold 
~, :: .!:I·~::.:rC-·'~' ~!. .I'r:: '; .... '.~. .: -:" .:. 
this variab,lEi constant whenever possible. Data in Table 11 

....... :.¥ : .. '", '~i:. )'/~' . .4 .f;'!'~'.: ~7 

show factory·workers to be ~ctter educated than women in the 
. ", ; .. ,.'::'1,~ ":._. '-'-~ ;. -: 

other occupations. Well OVer half of them are high sohoo1 
:" ~, ',', -1, i", :. '. -'1 ~ 

c;raduates'", Tile small scale emp10yeGs also show a fairly 
• "1 ! i .~ .~ . :., 

hi~h level of'~dueational achievement with exactly half of 
;.'~~:'~.?:""-;-" ~~,.-

thorn being, hit;h, school .:;raduatos. ~n contrast to :these two 

GI'o~pa': st~:a i the'd;m~s'tic helpers who tend to not be well-
. . ~ .... 1 .• !: .. . ~~.o: "!:":. ~. • 

educated. Fully 89 percent of these youn~ women were un-
r. "'f.'~':. .. ," .-

able to' earn a hiij{ school' diploma' and the statistical 

comp~i~ons between thfs ~oup'and the other two subsamples 

in terms of.educntional levels are both hiGhly significant. 

If these differenoes are summarized in terms of averabes, , 
the factory workors stand ou~ to have the hi6hest average 

, ", 

<:~ ~l:~'(U'S of schooling. 9.8 year,s, followed by the small-scale 
... ~'" '. - ,. \ !- • 

,,': ',.Workers I w~ th !3. 6 years and finally. the ",,,mestic workers 

,,' with only 6;4 avernse years of_schoolin~. 
.1,_ 

, It'is of"furth~r interest to note that education 
., ' 

continuQs to bo h~;ShlY associatud with occupati,onal typo even 

when the differunccs in ,tho social ori"ins of the respondents 

arc taketl,.Jnto accoun1;. The" partial correlations between 
... -' . 

'occupatiOnal typo and oducational level. with the rural or 
.~ . . .... . . 

urban cK~r~pter of,th6 respondent's birthplace bein~ con-
0' ~ • 

trolled 'fii;l~c, ns follows I, :~DS or .759" 4SF =.')32, and 

QnF """ .912~ 3imil~ly, tho partial corr",lations with the 

s,ooinl status ,of the respo11dent' s family of orientation 
, f I 

• 
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(as moasurod by ih; educational level of her father) being 

controlled were ,as ~ibh as 'or higher than (~D~ : .722j 
- n' ~ '. :t~4t':'il.;~·t .. j:"- .,. ~:'-< . . .;). 

'~SF," .551" ~DF :: .;90B) the,,~cro order correlations. Thus. 
4- ", t.,. ~~, "'!"l~ .:::- :"'f'''i'' " 
the positive, influence' of edu~ation upon upwards mobility 

-: :',- ~.:.. -.~;. .: /-'0 -~ .' • "~·i. j.~""~ 

into, small scalo or factory employment is. if anything • 
..... . '.. -f~:; 0;- ..... :;" j-'. n"',": • 

shown even- more clearly when', 1'amily statug; 00;>.:' rural/ur--
':: : ... f-,··". . " ,>;" ~ff .. , . '. 

ban ori13ins' are taken, into account., Given these strildng 
-, ...... -

educationa~' differentials' amoz:ls, the three bTOUPS, it will 
!, _ !" '.. t' ~.e .. 

be important' to control ,for this variable throuf6hout the 
" '. - ,: . -. : ,. 

analysis. 
, ~ 

~', ... . - . , - .~ ,'.' . ,t 

'. .-
~:iiqation History 

. "\...,... 

As 'flO have sEien'in a- previous section. maids were 
, , 

most likelY ana, factoTy workers least likely to have been 
,~ .. o •• :-_ ..... 

. " born in ~ 'rura1, settin.;. This would appear to imply that 

,/:,"nlaids are'm~r'c l~keiy to have miGI'at~<i to CaGayan de Oro 

',,' at some: timo' in .. :thoir iUe', 'thOUGh it is at least hypothe

tically ~ofj~iblG ~fila.~,.the urban-born factory workers came 

from c'Hies"~othor, 'than CagaYan. Table 12 presonts data on' 

this' quo~tj.'i:ri~ Ab: can be' seen from the findinGS in this 

tabld th~~yast maJority (96 ~crcent) of the maids in our 
"II • ..... • OJ " 

, samplo 'were bbrn. outside 'of tho :--micipali ty of Ca,;ayan de 
- -' •. , i"~'~'~ '. . ~ ',' •. 

Oro •. ' Thil,'prdpondorance of mi[;ranh to the city aml'ng small 

s~~le ' w~~k'o~;*' i 13, ai'so ';'00. t" (thollCh smaller than that for 

maids);: :'N~nfly' ,a-'i~ird bf the factory e:mployccs. however. 

were bortl .. lli Caf,-nyan de Oro. This pattern would again' , ' 

.. 

-' 

.' 
'. ,. 

.: " 

t~ : .. 
'L' ... 
r : , 

" 
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~ppear to support our contention that entrance to factory 

emr1oyment, at least in Northern Mindanao, is a selecti~e 

preces.s •.. ,l.t is women from local familia who, besides 
.... & L 

be~ng better educated and coming from higher status back-

br,ounds .• have the DElst chance of establishing the ~'contac:tsft 
. , 

, 

necessary for being granted a.position in the todd-processing 

fact~ry: "'tn· contrast, ,low skilled girls from rural areas 

are handicapped in the .oomp'eti~ion'for these relatively 

secure and SouGht-aftet 'jobs by' their lower status orIgins 
#. • ."' ,. ..... ,. ". - -~- ~--... .' - - .' • 

and fewer years' of formal ,eduoation, as well as by the .... , . . , 
fact that they tend to ,be newcomers to the oity. 

"i", ,- .~.:. "', .r~ , . . 
Given ,that a .,majori ty,:Of women in all three oooupa-

; '... -- . ,,'. . 
'~>Utmal'~ouPS 'wer,e not born"in' the city·, it is of interest 

. -. -'~"----~'-"-."~'" -_ ..... . .....,.-~ -
- .l '_..- '''''''''''''''''''~'''r .. h •• _<_~.'' .~ •• ~ __ •• 

:.: :::to see how .long eaoh group has been 1i ving, on the average, 
, . • .~. I 
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Table 12.--Parcantaco distributions ru1d'correlations of mi
~Tant status (place of birth) by occupational 

type, RIMCU-~ID survey, CaGuyan de Oro, 
April - May, 1979 

-
Place of birth 

Occupational 
Typ'" ,.. " 

1IO,op. • .... 

Outside of 
CaBfl.Yan de 

Oro' 

Factory, 70.4 , 
(iii'" 140) 

-.,.. .. ~.. . '" .... ~ 
Small-scale 87.6 

(j,70) 

96.4' 
(18&) , . Domeatig ,J ,', 

, ., 
'Qns ·.583. P less' than .001. 

Cagayan de Total Oro 

29.6 100.0 
(59) ( 199) 

,12.4 100.0 
(24) ( 194) 

3.6 100.0 
(7) ( 195)' 

rio Response'" :12 
Total No. = 600 

• · .-~ .. ,-..... . · . :: ·:~~/~· :rI 
according:, . ±\: 

· _ :: -. ~~;;-.-~ ::.,1;' 

aGainappirars f::;"'t: 

, .,,;~f;:':~1;l~l;: 
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Table 13.--Percentage distributions and correlations of ur-
" . _:' : ::. ban experience :(year of arrival in the city) by 

occupational type for migrants to the city, 
RIf£U-WID survey, Cagayanade Oro, 

April - I'iay, 1979 
• I ~ , " •• 

==========================~== Year of arrival 
, 'Occuprrtiona-l" ., . 

, Type '"1978 - 197~ 

Factory 

smali-scale 
.J 

1(i.9 
(27) 

52.8 
(94) 

, . 

.. .. a." J..... '! ,,", ... 

". " .,' 'lIota:ls for each subgroup 
... ! . . 

,,~~~ .tUfter from :the number of persons 

1977 or 
earlier 

83.1 
( 13)) 

47.2 
(84) 

24.6 
(47) 

Total 

100.0 
(160 ) 

100,'0 
(178) 

100.0 
( 191) 

Not Applicable = 59 
No Response = 12 

Total No.2 600 .-.: " born,:outside",p:C Cagayan de. Oro ·.as 
-l. 'ehowri: :in Table 12. This ifi due to 

~ .'; .. , the fact"that a total of 31. respon-
. '. dents-'{yho ~were 'born in Cagayan. de Oro later moved out of the 

.... c1 ty'-and:;.;thcni !i!i~atod agnin back to Cagayan. These cases 
. are xnoludedrin'the,above·table according to the year in 

, ,which theY':moved to·''t1.le city. All "not applicable" cases 
,-:·.r~1':er;:.tO::::women~:wh'O:;;wer.e'''born'':in Qagayan de Oro ,and who have 
li ved; ·there all their life. 

; ':.~ . 
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Tabl0 14.--Porcontaco distributions and' correlntions of mi
Grant origins (province 'f birth) by occupational 
typo' 'for ,mibrants" to the city" RINiCU -tUD survey, 
. 'Csgayan ~e Oro,' April -'ray, 1979 

" 
'~'., . ',' Province ~f birtha 

Ocoupational ' Other 
. , 

Type provinces 

1<'actory 32.9 
(n'" 46) 

,Small-scale 62.4' 
( 106) .. 

, 
Domestic ': ,48.4 

.' (91) 

SPcrsona b~rn' in cagayap 
.. de Oro eX~1.lded as, "no.t a,pplA", 
.: cable." " -,'; 

r,lisamis 
Oriental 

or adjancent Total 

. 

, . 

, , 

province 

67.1 100.0 
~ (94) ( 140) 

' ·37.6 100.0 
(64) (170 ) 

5':;"6 100.0 
(97) . ( 188) 

Hot Applicable = 90 
No ,Response =- 12 

Total No. =600 
... " ....... :.;;.~ • • '-"":t -. 1- ' -I'-~\ 

-.' " . QDS .~·-.247.'· -P 'less than .05. 

~ '.-:". t '~SF ~ .. ':' :,544,:·,P·'lcss.'thah,.OOl. 
.... ,. t"'...... l" ~ ~. "~.' - -...-"". ,.. 

'lDF Z ... J 43'i;.p l,ess 'than '.O~," : 
'. ',. .(~ . :. -:-. ':~ :'~ ',' .. ; i :~' .. 

" 

" 
\ ., .... -

. '. ~ 

'that tho' fEi:C''toryc,:workei-s l\.ro·,mos't· likely to come from nearby 

aroas··'(!Ta[).~~ 1:4)~;·.· :F.ully: two~1m.irds of ,the -factory employees 
''';'; •• ..;:_. l • 

w'ho nadmiGi'iate4~ to, Chgayruflle'JOro were born in ji'iisamis ' 
• ..' "!I .,' : f' ;. 1')' • • : • " I 

. Orien'j;a1::oit;irih~one"'·o:r·i ts"!adj'aoent: province's (Camiguen, 
•• ": ". .' <~ : 

. "~~bU~:,doi:~~~fit~-,~iiUkidnori'I;4anao :cc-1. 'Norte). In comparison, :,.' 

" onlY- 52, pei-;;~h'1fi6:fi:~'ta'o> nfaic1S ,;ahd~. jap'-'rcch t of the small:",.:::", '. " 
. . ... "'. ~: .. -r ..~'., : . : ~, .. " , 

': ·sc~ej.;eiripi:O:i~sioame: ndin':s\i"cWT.elat1vdlynear settings ~ :' ~",' : '. ':1 
I. i -:. ~-:-,~b-1: ~;:~}.> ;;'''. ~:l. ~ '~ .. :;: ;:1~~ .:·r·:~,: .. '; " "'~::~:1·i·~;~,-lt· .... :;, 

t·, ... .)' •• , -.'.-)1.. ~., ~~,~ •.. 'l' ... ~ -t."" ~: •. ' .. "1i-:'f' ~"' •• /'.'~~' -. . .' , ~\o_ ........ ~ ..... ~ • 
.... :', ..-··.·-_.'};~;~;~i .. :t-~;.l::·:-::f~.'-(·~;·4':'i'·~;i . .; ... :/,~i:~, ;.'.:,,; ,.,' .'-: ~ _' ;:·r··~i::,~.j!;:"···f~~-J.~~I 
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The fnct thut it is the smnll scale workers, rather than the 

maids, who 'are most likely to ~ome from distant areas might 

at ,first seom s\1rpri'sing. Previous research (Palabrica

Costello" .19,78) ,- however, has found similar patterns of very 

'low status migrants 'predominatinG in short-distance streams 

in the ,r~giom~',so',-this finding is perhaps to be expected. 

'.". -r ., "! 

Summary , 

The foreGoi~b analysis has shown a number of important 
, " 

ways in whivh, .:!;he, threo oooup,ational GrOUpS differ in terms 
, .,. ~. , \'... - '. 

, " 
of their background characteristrcs. In ~eneral it is the 

maids who come from the least privileged (lower social status, 

rural) families, followed, ~n order, by the small-scale 

,~mployces and 'the: factory ~o~k~rs. Domestic helpers also . .' 
'~;~5r&"characterized by being the youngest. the most likely to 

-- . ~ ~ . 
... ~ . .. . -

: ))p', immarried, and the least well educated f,'roup, again followed 

',.,.by the Slilall':sca1o.,~d faotorY employees •. Factory workers 

and maids were' both ~o~e~hat more likely than th0 ,small-. '". 

scale ,employ.e~$ to b~,non-Catholics. with the first of these 
-~t. ., i'~"':' t ~ ~. '1'1' • ',,' ".1.-

two groups tending to' adhe~o to ,,'church-like" religions while 
; I 

the second' $~s morc a:ttractocl'.'to "sect-like" reliGious group~. 
~: . 

;~i 'th rogard""to' the ,m~G"l'ationhi'stor:;; of the respondents. the 
• • . .' ~ ',1 ~ .: • .. ~.'!"'t' : .... ,> _. 

domestic;h~~ers wor.e the least likely.to havo been born in 
.. - .. '.' ··· .. <t.~i~ ",\ ._.t_ " ·f~.:-' -: ': , 
the citY., 'of ,Cagayan ,do Oro -while the ·factory workers wore. 

" ' 

. ~ j.: . ,0-,'; ,'~ ';. -', i',:-" - . . -.' " " 
mo,st J:ikelY~:':,)SiDlliarlY, ··whon.-only mi~ants'are taken into"'.' .:£'- . 

. :._:~'",'_"~."~:,;.:'c-" "':. ~;.:', .... .":'_"::~.:_:"" 

., 

:··oonsici.l:ii:a:-t1:~$Pth'e:.:;tl.oin6~s:C~.d.' ~h~iiJ-eJ:'s, w.ero 'found to have .1le:d~~:#i::i:'.' ;::,' .. ~ 
~~I<""'-·':;;.·.i < :::.; .;~;.:;~:=:: ,~~f:;~l~;~:~~~1~~;f<i·;I?;;::·f;~:: ::~~:~:~~~\;{j:';~ : ~\:; .,;. " .. ' '. : ~. '. :).: ·.~·;~;;:~t~~4~~~~~~;,~~~.)\ 
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the fewest years of urban exposure while factory workers have 

tho most. Finally. it is the migrant employees of the 

"Deluxe" Corporation who were most likelY,to have been 

born in Nisamis Oriental or in adjacent province followed, 

in order, by thc maids and the Sllall-scale employees. " 

Given·theso impor~ant background differences oet

ween the three, £roups it will be nOceE3ary to control for 

_these factors when· testing the eff'~ct of occupational place

ment upo~ an individual's attitudes and behavior. 

''i 

" 

i. 

~.: . , 
.J !""~.3 >,: ~ '~. r 

• • 

t • < 

t'.-

" 
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ClU'iPl'[;R IV: lliVEL OF LIVn] G 

-?5 + H -r 

BEST 
AVAILABLE 

The ,RIi\iCU-',IID ,survey t!;athe ~d clatet on three a.spects of 
" 

the respondents' l(rV:el of liyiPl~--housin;; indicators, indi

cators of"o'ln'l,:~(Jhip of consumer: ~;oods, [md salary data. 
, , 

!Ihile it uould,:J.t first cppo?,r plausible to c.rL~e that all . -~' 

thrce tYl>()S of indi.c::'.tors would show factory ',orkers to 'be 
. :. ~. L 

,mjoyin,; _ the l?-ighGst strmdard of Ii vin,'::- ami dcmestic helpers 
-. !, ';' 

the lowcst, this .muy not necos?nL'51y provo to D", tho cnse. 
• < ;. ~-'" 

_ .IS was noted in tho, first chapter. pno of the "rowarus" or 
, • ': ':' 1, " 

"opport,unities" ,of :clomoctic' sarvic" is that the person so 
• ' . ';A '. :. ,'" .. ~... • # 

employed is' usu"lly f(l~nd to be livinb in the house of her 
o • ~ I ~ 1 :- ... . 

"amo". Thus, if t'l1C is to lilcasurc the hous.inc; conditions for 
:-. t:iJ ~h':i.··. .:; 

'this type of respondent it will be necessary to collect d,ata, 
. ".- ,:i. ;"~'.~;.' ~ _'~_v 

.;'about the house 01'11%d ;)y the '''amo''. Given"that the",families who 
- -:-"".::,~ ... :..!", • ·":~.r , .. ,::' . - .~;: . . . 

, ,': :havc mai:ds can' 'bc 'expected to come from the middle or upper 
. ':=' .::.: '. ~ .... 1, '. f; ~ : : ':-' ': . 

~ -: -clnsscs. of 'j;he cit-y it woulcl: thus be mridcnt chr.t it is thc 
'. . ".il,' ~.!t:~ •. ~ : I', '. : ':. ~~ -,. :~. 

. domestic helpers "tiho-.,.ct,lspi to their lo!v soci2-l status on an 
C';, ,~,.~t\.~, ; ... ~ .. ~~: :> ". 

incli vidufii ,,]:iaSis--,shoil,J,d ~e ,'enjo: J.n,; the best housing condi-
. ,.',.: .. Ht;';;:~l~.~. --:-: ,.; .". :!": . 

tiona. Sir.lilnrly,· til..: fact that fully two-thirds of thc, small 
'. .~ ..... !:l.-.,;: ,,} .... :'t .. '~',.. ;'.;:1' 

scale ',OnlP.,t;P:Y:b<is arJ.)i Yin£:; ,.in: 'tho Dr;me or bu sincss establish-
'. .~ ~ ... t " .... ~_ U ,I ~it,~, ·'":.l ~ ':. ,. ':1'1<' ~'r17 ~ •. , .• , .. ~... . .',", .. 
mont Cif' th6ir.:omploYor 'would, also indicat0 a tcnd.:.ncy for this 
.. ., :.~~: ··:·<.::fl:~~ .:f;.--- • :) '!' ".. .::!)~" • 

{;l:'oup:'to '1)\.(:l~v~,; 'in· :r.;,clatiy.c:ily hibh-standard houses or 
". \ ~ .,~.J'-~A ""1' r '. N._ •••••• -

, < ~ ,' • .1:., ~.' '~~"1..1-' ~ ... ~ , , . . -!'" ..., ," ~ . 

;':;,n'partrae~t'~~;f,~- ~ CO!1trns~':-thbf.actory' worlwrs c.rc in no way,' :' 
t" '~'.~ "r;:.!- ~i:~-' V.~.i1 ;~;~:f' .. : . '; --:-.{ .. ~ \' .... '!, ';- ~{f~_ ' . ;'." , .' I 

-treat~d~'{n-i3, 'l1ouscllOltlincmi)crs ',c,r tl1c p"rsl)ns wh(1 employ them., 
;.. tJ·· -{;I""'. --t;l';. -::;l' 'f iF. J- "I ,t·.' ~ ~'1J..:'~'-'':.'; :1 .,.' 'f " 

:,~' ,: ~~::::,S,l:,,:,:r:·,,-r'··::, '~.~,:'" .~:- ,- ~.;' ',: :~, . 
... ~' ·~t;~-;-.:t:r ':;~i >}(>-;;' !?JY ~:';. .. f ~.:p~ (' rl-:" i. :. ~~J.·!J!r'f/3;, ,~~~ . ".' . 

,::;;~;:fPt~~~1~~~~~~~1~,~;~il':, ;}./;.-;~::: ·~:8~~!~~;li:)~.~: : '" , 
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QnU, while they receive u salary that is somuwh~t b0tter 

thQn that .Ji ven tho' other two i.:;I'oUlls, their pay is still 
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set at too 'lo~.,~n-, level, to allow, thct! tv cnjoy now or, eXl'cn-

sive 'housin,;. Thus, if the'housin:r indicators used in this 

stUdy are to hilVO :;ood 'predictivG 'vnlidi ty it w(.ul" nppoar 

as thou~:;h -thcy"should 'sho.,., th;} maids ,'w be li vin,:; in the 

best houses l?.l'ld apartmonts while the :factory eml>loyoo~ are 

Ii vin;:: in the' worst. . ' , 

'iwo sUJ,uu::.ry in(ticn'tor"l of h6usin~, qua.li ty w(;re used in 

the stUdy. Tho nbst·(" eho~t .. >: index UGC'C] unwd .. ;hted answers 

to qucstions .(l11;,thro", nSl?0cts oC! ,lXl'spondcnt' [:; housin::--typc' 

of ty:gc 'of ·toilc:t fncili tic'c and ty;?C of wnlls. 

In ntldi tion ·to· us'ini; 'data from. 'thQse thr<.)o quostions the 

"lon:-;" form' of· ·;the: hous'in.:;, indax. also ..ls0d· information on 

Ij§t-'S~~lfU2<':J;'.J:·q.9.ml_j,h~ .. _tyP.C_.9;f Jilo.tpr.ial us"tl for the floor, 
••• ¥,~,.,_""""""""""""",~~_,""""'t-r ..... ..... ~ -'.~".. '''~'!-" . 

. ~ll:'it'!;.'tho sizo' of th~ 'yard surroundin::o; tho dwollin...;. 
_ • ..... 1 .. 

~ ' ... ' '. ~'ub1C)3' i5inn(b'i6~·,pr(1v.id\;':clat.·: on thJ differencos bet-
. . "l.. ~ 

w-Jon. tho, thrt:2·{~~c\.\p·a:t~oimiJ. 'isUb~~UpS on 'the.se two indica-. . ,~~. 

, ~, -f • ~ • F 

mo~ by. theso dn:t:;,; ·,thus .:):vi;n;~~:-J3omc ~ vidcnce for thu pre-
. .:' . : '{ ';~ l;'~"; > •• f \;' '. 

dicti vo,. 'vp lfs1})tY: >0'(' 'tl'icsc1:motrsur.~'~J: .D"lHE: stie helpers were 
, .' ;. ..... , .,}::';, .. :'.'.: . ~~:--

fou1'ldby ,bO.;,~!)'l:-::tI,'l~p:ccr~;'rto 'be 1:i:I!fin;;; in the highest quality 

hO~~in;;r~~ii:~J$i\~t~~£1~;~ci't8.).i.l; ~~r~~"'forthc factory employees. :. 
". '" .1:: ~r:;--:~.J.~~·: L:~:' '.:"::~~. 1·' ... ·:.· ':" - <~- . . . 

Thp·'," lo~.:;~1 :·1tolX~t'nu·,in~lp.x"; wi tl'):±,t'S·::::l.Clcl'i ti,iJnal inforr.\a tion.. '. ,. 
, • ...,. , ... - , >'1,· • 

ilppoar.~t:i~;:,]56~;~i;'t.;~\'Ih~;l.-ili(l~d ·:tiJc~~:ss£U::i:.in distin"uishinf'; , !, .. ", . 
• < • : ••• ,;"; t.:-···~ .:':; ".-.~ ~ .. ' :.~:-

b etwed~"h.~~{$111nJ.!.'ll:!JS?1i>:i'iJ ·~~Q~,J,r:~-t.s:;j,ln~,;,tJ:r~·, mnid s in 

. , '. -::.'.: .·,~.::~i ;;i::!~:~~:.~~;;;~~trt ~~' .. :~::;;i~~f;::~~ :;~:; ~~,-::;:.: '. 

~ ~ '. 
the.expecr,tetl. '. " 

'" " ~"'r~,. :." • 

.' . 

... 
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'l'ahll: 15. --P~'rc\..:ni : ;...: GlS'; 'ibutions anfl c()rr..;lnti '~\ns c..f hous
into' quaIl ty (" short" in"lox) by ... ccupational typ~. 

nI!JCtJ-lIL1 survt.:Yt Cp .. ;>aynn L~0 Oro, 
,~)oril - liay. 1979 

---- ----------
" . ,.GU81n< occupational tYl1d 
qu,tli ty--
IIsh<:rtlt l)om(, ~.:;tic 3mall- seaL:: f;)ct{.ry 'L'otal 
index 

-----
;:'i .:11 , 77 .1 .. 70.6 16,1 5L~. 4 
(6) (1-1'151) (137) C'.., ) (320) .JI:.. 

10\/ 22.6 29. L! 8J.9 /e).6 
(1-5) (/./, ) (57) (16'1 ) (260) 

f!lotnJ 100.0 100.0 100.0 100.0 
( 195) . (19/';·) (199) (588) 

' .. 

Jns :: -.176, n0t si~J1ificant . 1-"0 Hos~)on:::c.: ~ 12 
'.rotal Eo. .;;; 600 

~SF = -.852. F 1"S8 than .001. 

~DF' = - • 891.f. P 1vS8 than .Ot 1.. 

, 
.-:..,. .. 

~lirtJcti()n, Tnis ~j.l.~~ic:-o..t(,r ale c:iv.JG ... "rl.ati.I' vt'!.rl("U"lcc in 

h~'u~;in_= 3C(lrC3 (inf()r1.:!~:ti(ln n')i: sh;)vlr in t;. ':~1'_:3 15 nn(~ 16), 

11.1hich is cLhothel" si:n ,if its supvrinr 1. l;,1 (:v..::r th..:: II short'! 

form. 

t.h .. vali'li ty (;:f the, 

. ~ 

(·n ,·.1ch 'sUl1ji,mry h ,u~in i.n ~ .. ', '"'1 th ::m J.n,lic:'.t( r '1' th(. socir.l 
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Table 16,--P0rc~nto.~,-' (:~stributions (.ul'.i Cr)rrl..lntions of hc,us
in,; qUflli ty ("lc.n,:;" irir1ed by ;'CCUjlfltlUn8.1 type I 

" , .. ou81n~: 
quaE ty--
t lont:-1I 
inrlcx 

tit :h 
(5-7) 

Lo'.'" 
.( 0-4) 

Total 

RI ,,!CU - ID surv0Y, CG.c;ayan 'Ie Ore', i~I'ril - I •• ay, 
1979 

Occupational tYI'v 

D0ml-stic Small-scale: l"2.ctory Total 

74.9 61.9 n.., ,. 
53.2 t::..J. \.) 

(1:=146) (120 ) (Lf7 ) (313) 

25.1 3(\.1 76.4 46.13 
(4·9) ( 74·) ( 152) (275) 

100.0 . 100.0 100.0 100.0 
(195 ) ·(194-) ( 199) (588) 

------------------------------------------------
.lD ~ 

.~ 

lsp 

'-~D"" , 
.'~, ,. 
-

--

= ,..295, p 10SS 

:: -.630, " 10ss • 

:; ~. 012', P 1,-88 

. .i •• 

hart b('~n r:c;l~\...'l. 

than 

thnn 

thnn 

.01-

.001. 

.001. 

j\IO HCGr)un~u ~ 12 
1-lu tal i'~ (I. == 600 

th"n ,lichotcmiz;:d 

intr' :'\ ,: .. n()r:!l "whj 1;(. "c:~llo.r·" v:.;. "I.lue collar" rankin,:,; and 

c"rr,-']"t~r1 wi til th:: ~W() hnusin; in::"c"8. The! correlation 

(Yule's -:;) bt'tw";Jn th\..,81.. tV-In varif'.bl~:; .,,~ ~ GUi)stmtially hi:.!he:r 
.. 1' •• , , 

ff,r th,) ';lQn~_," h·'u::;in.:. in'~~!:;;: th;m .for the: "sh Jrt fl.rm" (.450, 

'.vhich is, -$i-::ni.fic-lnt h·t ..... • 01, as C'_'I~;1"-rl.'J. t" .254, which does 

not .:!:tt:tiJ"l· .. ·~tntl~ticn.l cii :nificnnc._) i' :tnUf:; I this c()mpnrison 

. ::. 

ns n ftJcasur,: lIf', housin';,t\G c1Jilll'arci1 t·, t~l':'- ,short index • .--, 
' .. 

! 
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studi, . .'3 nf th\..- stlci.'!l [u1 rl vconomic bon0fi ts 1CCl"uin to W0man 

,:i vo vnlid inforr.n tinn abolU t the tYPe! "r huu -;il1_~ t;l~ t the 

r.)sllon,lent i:> Ii vin; L,. l-'urthLrmore, th.: :-.::.U tiom:l qucs-

tions usud on th,: "lcln_:;" f(rm t,f thu j{·.i:,;(;U-.-JW hr.'118in:; indi-

lnform[ttirln n0(lut h(>usil1 .. ~ quali i-:.T is G()m~\·':2.t leG.3 useful as 
' .. 

'm in'1icnt()r nf ti"!,- .-.~vnvr;:tl BocioocLnomi. butt...,rr.wnt of 

'1Orkin:' H(ll".::n· in th0 Ph-<-lill;?ines. Thi sis sho'!ll1 i~(jst clearly 

by th" cas.: (If th-: I(lw stn tu s .maids. :'ii th th0ir . ·"nerally , 

)ii,;h qunli ty housj:n.: •. but it is :--.1 -.) sho\·m ;JY t~18 numerically 
• .. 0':':;" 

'~I;ll?.ortrmt _.TOUp "f _8m::>.ll "3cnL; workers. n.~s~ wo,n"n--most 
. . 

thc:ir In(\(·in:r. rnth"r th:-.n livin.:· tc,:~ i:;hcr ;lith thuir families 
-, . 

in n i)(lus.; \'1' tlh .. ir (irm. ('i V..:11 th.., Inr nU'Il)ur ',f unmnrriud , 

W(ll~,m in }:~ilippil1::' ci'h,,:::: it i3 til ;)(.. ':;:ll..:cti-'l t:lat s(JDlOwhnt 

sioil:::.r fi.n;lIn t :s We\U)..'. bv ,()bt1l.inL".: in ~~ny n2. ti(Jnwich:. study: 

whOGI..' anml\lt.... inclu f lv,.1 Bi:lnll genIc. [ill.,: 1n ·'t....3tic ?1~)rkDr8. 

,I ,separate m(,.'1;h:;'ll;!l,,;ical ql~\..r;tL()n ,_,r rel"v8.l1cu to the 
t,' . • 

jlOus±n.~ in,lloai;ors used horc.in rvf"rs t" tho reliabili ty ...... ~s .... 
" 

," ). 

, ,:,,~~ '. 

-

1 
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1.1casur.Jd by th~ i t0IiJ-to~·scal() corrulnti(;n (11' LilCh (·f tilD 

h0usin.; qunli ty. Bccnuc;c of the) Inr ;;.: number of :;cales 

us..:d in the RL:CU-.!tD projuct. h,wlcvcr. j t WilD t,,-,ci<lcc1 to 

not includ" n ,1iscussinn of -Chis irar·or'2.nt, but s(,mcwhat 

tcchnicnl. point in th" final rc'port. '(he: int('rl:ste.j 

r(~o.fll.·r t l1Pwevcr, is ref 0rr.:.:d un 0o.rli(..r vc rsivn OJ'-' tl1i S 

roport 

includ0G " COInlllutc 'liscussion, for all in0.ic:',tc.rs, of this , . 

topic. 1 ... 
In ordor t<, d0tcrmin0 whether till. 1"w-'kil10rl women 

in our samp10 hurl uxpuricnccd 11 sif,nificant improvGQent 
. , 

~11 heu::Jin.; cOl1di tions, it was al~o dcci<Ld t" ~sJc each ros-

'~:i)"l'11'dlnt to :,:i Vl' infprmntion about the t:i'i."J of r.('uso vlh·::re 
., . 
8110- W:lS formerly livin,:.. ~'hiG c:ntailcd qu,Jstion'J \'ll1ich 

c<'rrl:S~)Ond0d ,;x~,.c1:~:Y to those (typo (Ji" li.,-htin, .• typu of 

tnilut facili t.L:H:f. 'rutd,: till tY:1U of rT;:1.1ls) us.A (·n (;ur "short" .. 
> 

in,i0x of housin,,: qu;:).1ity. ,;.,{Cept that in this cas''; the items 

lnct li virl:: .~\~i th 'j;hc:i\\ (r,;s; ·un'.1un.tH still li vin.:. ,'li th their 
, , . 

i):1r(!nts \"](.;r'C tr"c::l.t~.rl t:lS l'l1()t -c.!ll)licf'.bl,;;· ) • •. !11. v~lli(li ty of . 
. -. ''('" . ~ . . . ~'" " :.' ,. • •• -.os-

the Gco.lc f=9rmL:<1 :fr.;f1 these q\{l..!s·ti,~,rH:.i i:.: . d' Sf}r:HJ interest 
.' :.J . <~ ~'.~ i '. _. . c '.;. " • " - • :. , , 

SinC,)it (h~lanricls ::m .n;)lli ty 'by th." Y'0S, '.maiJnt tc; .rocall, hur ' 

-. 
--------' ..... -,';... : .. ! ",'~' 

. ~Tii1s:::i£:.:d,,6~ilh~;6{-,od:~~·~~0c~t "f~Onith6 
,. ,,': '.:~;/~:~~~~~:~;~:::~/;.},: \';:/:.;Xt~{~::i'-:·{·\" ... , . 

f.LUthors" . ' 
" 

. ' : ',,~. 
r-,- "". ~ . -": " 
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BEST 
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'J'Cltl", 17.--l'0rc.::nta",:e distl"il)utions and corrclatlnnG of' hous
in.; qU<lli ty (fC)rmcr rwsLIc:ncQ) by (lccul"ationa.l type 
nUlCU -i·IID surv..,y, Cabayru1 dc Orr" I\pril - ,:iay, 

1979 

:,ollsin._; Occupationnl typ0 
quality--
fl,. .... rm~r DCT:h..:siic Smull-scale J"act(Jry ~~"tal 
r.J 8ic.t....:l1c,J ._---
,.;i _;h 53.5 59.9 79.2 62.1 
(J-5) (~'" 10L,) ( 109) (95) (308) 

L',,·u 1,6.4 LW.1 20.8 J7.9 
(0-2) (90) (73) (25) (188) 

'l'0t<l1 100.0 100 .0 100.0 100.0 
(194) ( W2) .. (120 ) (496) 

1DS = .127, nrt sl.:nificnnt. I"c) t flP1l1ic2.blo : 92 
l~cl nDSpon~c: = 12 

':2~F =.436, P loss.thnn .001. Total V(l.:: 600 
,~ . 

3m' = .53ll, P less than .001. , 

i:lni 18 (c()min~;, nz they l~b·, ... frop1 th0 lO~i!ust ::;tatu8 families) to 

f~ctory ~R'rk0rS nhc'ul(l icoro hi~:h08t. r Ij~;I rosul-cs of this 
• 

'1nnlY!3is arc - :3'''CYl in 'I'aJl~ 17. ~cc0r'1in_: tc the fi . .:,urcs 
<. 

shown in thi s "tablz;, th .... · fac tory ''lorkl...·rs <10 in{Jc~!~ have Q 
• -, ¥ 

history of bcttt.r-qtnli ty hmtsin:. "",in, h;,wQvur, the vr.!.r-

ianc\.! (In thi S i',l(:nsur,. i:.; rn t:wr lo~! ;:mel it i·s unn1.;lci tr.· ':)iC;-

nii'ic:mtly ilir.tin ..• uish 'iT..,twccn the: maic1s' an(~ the snaIl 

workers "in terT,is .Q:f th;;ir :i:o:i:'l:lOr l:lOusinl! • 
,~ .. -' . 

. . 

i 
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BEST 
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OVll'l...:rshlp n1: Consui:1~r G()t:r1s 

~\ 3ccnntl way e,f lilcQsurint~ th0 r~sponc10nt' s l..)"Vvl of 

livin; is to ask l1;;:r whcthc.:r l,r nc.'t sh.~ ('I'm:, curt['.in commonly 

~\.!sircc1 conSUllcr ~-':OGrls. ScnllJs (If G(:ciGl...con{,mic St0.tUS are 

C('r,uJonly formed frOT,) quostions ruf"rrin .. : to such C"nSUiUGr 

i t\..r.J.s as furniture), tclcvi 5i('1l. scots, In'.l the: lib.:. Sinc;; 

th. prescr t shhly 1m': c.)ncc.:rncc1 \'1i th W()""~!1 0f r"l['.tiv~·ly luw 

8c'ci::11 st::J.tu8, hpw2v'Jr, it WOoS felt that the sc:11. ('1 cnnsu-

.·.·;r Go01s liS,:;] in it sh(lul rl inclur10 80r.10 i terns which, by 

.. 
tructccl. The first f()110'.CC.: the approach taken in f)thcr 

surv"ys of 50cioeCOll'Jf.lic st:::.tus horatoforc conduct,:l in the 

Phil'il'pin{)s (':;11;' llrl.lJi~;an. {;t ali 1978) and us.)~: f;)ur it-2I,1S . - . 
-' 

i'0l:'·tainin.:; to .the o\'il1L:r:3~1ii' of electrical applir,nccs. In . . . 
c(\ntrnst I th~ s~ct'\nd (~'nGn·[l~)l~·l innco;l) in:1i~c:l t)r t If thu 

o\'mcrship of consum\)r"GoOt~S consisted solely ()f i toms moa-

surin" C!wnvrship ·of such ·th,in;;s as a tube of lipstick, a 

Occupntiol1;).l ,liffcrQl1cl,)'s on tht; iirs'l; of thC!sc: tW0 
• 

scnll,)s 'll'O shem. in 'I'nbL· ill. l~otc thnt the: i tvr.]~; "n this -. 
sc.?.lu "lore not nsltt~,l tfJ i . .J. r.1f)r.l0ntic he:l:.crs in ,·ur srun.plG 

. -:' 

since it was a:ksum;,:(( at the tif.l~· c,f cUI1Gtrllctin. thv 

.. 
Dc tho owners 'of o.n ulu6::tric iron, an ~lwctn,c (·r c [:5 stove, a 

telcvisiQn or Ii stereo •. Thi·s ,assumption seems plausible but: it is 

" . 



• 

• 
i 

\ '> 

• ". ! 

, 

I 

• i 
• 

i 
1 

I 

01 

Tnblo 18. --Pcrc.-mtn._~~ distributions =el correia tir)J1S of the 
cloctric1:'_l appliance) ownership ind8x by "Occupa
tionnl tYP0. HU;CU -qID survt:y. Ca,;z.yo.n de Oru, 

April - l~y, 1979 

.\p1'li=cu occupational typ'c 
ownership 

Duncstica 
indu1~ Small-scalL! 

OVn:l0d one 0.0 9.3 
or mor0 (N ·~O) (18) . 

Owned non') 100.0 90.7 
(195) ( 176) 

:rotnl . 100.0 100.0 
( 195) , ( • .194 ) 

a:'::;Xl.,o~t(;(l dnta, not actually 
obtained fr01n survey instrument. 

'~DS "' 1. onn, P lcsl'" than .001. 

'4Sl? -= • 7?t?, P 1(;S5 than .001. 

Qm;'- .':ol.OOO, P .1es'S than .001. 
~. I .. 

. .' i t~! ' -}~s':.Q':':.-.t : ',; 
, 
, 

.... ,~;.y,..,!:~~, '~ ... : i ~;: .,..t,·::. .. 
.:. . ...... .. 

Fnctory Total 

39.2 16.) 
(78) (96) 

60.8 83.7 
( 121) (492) 

100.0 100.0 
( 199) (58!:!) 

rro Rospons0~ 12 
'1'0 tal i" 0 ." 600 

. '" .:-. 
novertlls-iiisg 'im')brtant t~J rtots··thb.t· the distributions nnd . ~ . 

,c6rtelf:\':ti'oiI.s:·.el'I tM.~ vW,i:aolu -tor'· tne domestic helllers, as . . 
• ' \< 0; . J ,- • 

, "·sMWri:·11l~ ~r;.l~ '18 .... t-efcr'1:4t 'hWathctical (expected) dn ta -. 
", <:'ill, •• - , '-., 

. "'j:ob:t1t"r' 't'han',!:h.:.. I',tctual l'-cs;tl ts: from tho survey. The fimHngs 

,i~O:i:' I t~li~!ihi.aicai";; ~~~: ili th~ ";<r.uctcd direction, with a 
I .,.} T • 

". 1 :<, f" < .~'" '.: ~" •• -;'" ~ , • 

, ':(l;FGnt;»:' -ptiOpox'titm b! :faQt't1~~,'\'Iol'kcI's :oVl1'lin(; at least -o1te 
~~ .. ~ .. -~ .. "~" 

uluctri'Oal tll'JllianGl:l; , It ,should 'ce nCJted. thOuGh, thnt 
z _ :' • _...... :- ; • .'.~'., • _ ... < • ~ 

th":'ri;l~':$:~:~iativ~'ly l.iwliQ~ti.w:.Jpt'variMce on this measure • 

. "r ':~:'~l~r oj ,~,,~~,~ti\t~:,·· " 



82 

, 
with' tho {',vc:rwhdmin~ uajcri ty' of sldall seal" wcrkers (end. 

. ,"\' {. t, ", ' " . ; \: , 
':y ir.lplicntion. jdomostic nelp~s} no.t even owninL~ a sin,;lu I 

; " lo. {.. • ~ ,. '1 .. 

c.nc of tho four! i toms USDU on ·;tho scale. One: further , 
;,l&aSUre ,.:t .. the valh11ty of" thi'S· 'SCale. however. r;oo s produc'G 

-, . ---. ,~,-. ~..... ,,,,,. .... .. , . '.. , 

• 

• 

;::JQsi ti vo ir~,sul t~. :J~(lrt, 'che 1';'~'Sl""lnclont' s preson t so.lnry , 
love'l i'3 Ct';,rclitot!. 'Jli.,ainst, hCl1 ,s~oro on the appliance owner-

's11r; scal:6' i:ilth'rl'$iiivO~¢G~idation ("1.,n=.733) is fOt~d:' 
~_. ; "!' '. ' ·1" • • .r •• ~ • 

·l)o.twuan 'the woi vm:inbl..;'s. Tlii,S' Ofln bo taken ns €JvidencG , ' 
, I 

for. -u ;'~(l()d, lovol(5f J;1r!!ldictiv~ vhlidity by thi S inJicntor. 
. i'" I l' ' . ~ _ .. r. ..1;. 

',!hila' row, of the l(')w 'Skilled wt,m0n intorviowod in the 
'-.: 1~ • ~~ " • .,. , . . . ~ .~,. 

!rW sU,rvcy l'Iore.' f{l\Ukl to "b<:: .own:ill:: ehctrical apl,lianc{'s,.' a • 
. Huch J:ii$hl.."3!'-:fi~·ntri-':~t:: wCl"cq'foontj'tO' possess such nonaDPlinnce 

I • 

nrticl.IH':. ~s'£':\~?-tc~'~i- Il!li$.i.x't~~ ~rand name blue jeans. Thus, 

. the variM(!r1~i lcprbi' c;h:thl:-r.·:;~onaprJlii:nc~" oWnership in':" .. 
_;- .. ·r~ J .--: ,: '" ',: -f'..-:.' 

• 3tltlatnr is ·c{)bsi~ler.abiy :"""t'sattir tlmri that found WhOl'l only 
",. .:- • > ... -: f ~,,,,,, t.'.''; 

. :' !,~lb.e-trioar a.)pt1an~~": ~c' .con¢:tloreii. T110 "n(mai'1111mce" ', .. 

• 
""t -.... .. 

..... , own.::rship :i:n~ll:ca~or- 'sumr...arlic~. 'l;hu. results of quostions on 
.. 'M t <t.}l 1 1 ' • ,. 

• • 1~' •• -;" -'." ..... j' '~'~ .. - ... t·, , . 

. ' sevon' sbpri:l:a~o' bGl'lisimc& m:'ti-clo£n a tube vf lirstick. a 
• > _ t •• ~- " •. ::::;:.~~.~~.,.} :. ~t:'~"~f =,. "t .'~'" ! 

book. It,snoul.dOl' ba3.' un; ull'l1J!l:;clln.' a watch, n radio, and a 
I ... ", • .... -It" .. '. ,. : ~ ;.~ " ~ ,\ . J" : • 

pair 'ofb£'aii.;J-hmne blu~ ;jQl1ns,. , lii£-:hly si,;nificnnt dii'i'or-
, .., ,.' 'I~'.'I .••• !.;. ~ >}. -' - ,! J: .' t t r \ 

"moos wQru~:l;9urllf b(ft~n::m'} i;he '~~re(,! .iroul's with n, ... ;ord to 
t', ':\,. - r~ ,'t.r -r t:,., ~" -. "~ 
this ~n.liCAtori! nsi is si1.o'illl in 1":lblc 19. 'fhis indic'ltor is 

, ' •• _ - ,~ : •• f .... '.. ~ " 

1 . ,- r ~-~- ¥=""' .. J~ !c"r.f' J. ..... 
,also l:lorD"~~Q9;:S'sful:· lon· showl.t1::r the "lory low socio.1 >:t!lm1in(,~ 

. .,..- -.- . . 
~t' t'h~ 'S~~tib 'h~11iQr~ vin"'i.1..:\ii~ 'the c,-thvr t\!O : :rClllPS than 

• 

• 

, 
1 

· \'ms'tni (';~ 'r~k~,:t.t;..: .ht,u:sin,,~\1~1icat()rs. :rwonty-t\TCJ l'or~ 
. - ... ~.. '. ,.' . . 

: ' 

c\'.:nt·<·~ tivi ~'i~l~,ti"~. ~:k~J\~i~, (1<,; no"t <.IWh a sin,!,!..:: onG of 
"-1- - *- ~ -

'Y" 
, " 

" '. 
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'J'Qljlc 19.--i·\.)rc\;nt:1..:..~c c1istri iJ!ltio113 nl1~: c('rrL.l~ti')n8 of the 
Ilnol12..pj.>linnco ll ()vnl\Jrship inc1cx by occupation8.1 
typo I RI i .cu-·~lID 8urv0Y I Gr:. .. ;;nyan (~O Orr;, t;l,ril -

j.iO-Y, 1979 

111 :on::lllpli;:m.:~ Ii OCCl' ,)o.tional tyj.JC' 
(lwntJrshtl' 
inl.ll;A DOi!l<.:stic Small-scal.] Pac tory '1'0 tal 

O'.ms If 19 .. ; 57.2 34.9 51;,1 
r,r mor0 US) ( 111) ( 169) (JHl) 

0':'<1118 ) 80.~ 42.C 15.1 1}5.9 
Ol'·lt)ss ( 157) (C) (30) (270) 

Il\)tr!l 100.0 100.( 100.0 100. O. 
( 195) "( 19i !:j" ( 199) (538) 

·;JD~ '".(9), ? less t;1;'.n .001. i-'; i\cspOnsl... = 12 
;:, 'rntz:.l.l:() • 600 '" 

QSF 
= • (, 16, P It.:ss thnn .001. 

-., :-,QDF '=' .918, p 1 .......... 
~·v J tl1.an .001. 

: 

.1 •• 

thl' Gc:vlJn ;trticl ... '·~ th~i. !,1~:k.; Uj' th, .. non~:'~'l'l1. .. :.nc,_ c)vJl1c..:rship 

i.tem 2.S chCI1P.0.G:-. tUh: ·.f li;'~ti.c](, fully GO j'.;::rc':.:nt ()f' . . 

:1rticlc .•. It"'wuul;' ~:j)r'e~r·':;th:t"tl b.)Yl)11.1 thl..- bo.f~ic nucossi tics 
. . ~;,. 

~ ... \f .f()t'd .nnd~ sh01 t\J1"', j(.)j"'\. stj,c ~r.h::rV[:.i1tc in Ca .. ::Qynn (lu '·Oro . 
> 

~r"0undQl(>o:to. ~l)Qrt:lJ:i: .i.n ,ill" :hi~t!l:l;'y ·of .rn.:::;id ·oc·onor.lfc .. ,. 
,:, ." : .' ".: ::.-\; • '..f ~:.. , ~.' • • _., '. 

"cx~jansi.on ·.thr(t .. :hn~ ch~r:.:tct",rlzNl the .c.i-t;y:, .. for thv pits:\; ·ne· ,.': 

: cu:t1~, ::~~~:!;~\~~~;~~~~;~~;-~~:: ,::: .;;.: ~i: ':&~:~~,:};i:J1~' I~ ·It.:·:~,r·;:;~:;·, ~~.:, : .. ~~:::::E;:'" /'<~~/~::\"::"~' 

http:chopp.an
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G4 

c;m cnrrclotc the rcspon,]cnt's Gcaro ,n the l1c.n2.1'j)lianco 

hi,;:hly currolntc'l we con cOl'lclulJo th8.t the (1l'il1crship i':lCil,SUr0 

Jocs hnv0 SOIn") vC'~li'li ty ~G .:l :;t:~~0rnl r;1~[.sur0 of socioocono-

wi th n corr.::latiol1 (Yul;::' G 1) (,i' .905 b.:,1"lc':'n tho tl'J(' v?ria-

curront salary rm,i n011Cll>plianco owncrshi:' is somcwh2-t hi,-~hcr 

than thn t C'btalncc1 wh~n n. sir.1ilnr cOillI'llri son nC'.s made for 

tho :,!ppliance <.l\ll1ershil' scare. 

In ~:cnc.rnl t th0n, it woule} appenr thc·u::;h thr. factory 

wor](ers a.re currently unjoyinG tho hi,:;h"st level of li vii1c.~ 

(ns l,1casured in terns of the o\''11ership of cnnSUliler ,';oo(1s) , 

'," ~l,jim:; tho three ',,1:'?UPS includc,~, in our SClT'1)1e:. 'Pho small 
; , 
. 'Seal"'! cmploy~c8 t fn tUl;"n, own r.1f'rc c nSUI-:"l .... r .':fJods than th8 

.. 
mni'ls. This is'nn Lnportant conclusion since: it wuulrl seetl 

~\ .. 
; 

to shc'w tan~dbl,)' ,:vid~!lce that urbaniz'O'tiC>11 ant] in lustrin.-

liz1:'.tion docs ind0e,ll brin,,; some "beneri to" tc, the \4oraen 

cau,~ht up in th,},sc l'rC'c<:ss0S. It r.Ji,:ht be a.r,;llG'l, thoUf:;h, 

th:ct th0 'r"C;:tson ,that, tl,,~ i';)'cto;r'Y Vlork .. ro ,"'n ;,,(,r': Cnl1SUT'lCr 

-It is po's~s:i;bl~ that th" hidlCr lev,;10 "f t'Vln"rship showcd 

by thoDQ ·women is dUe t(., thv :1~ct that 1.1 ..' ha·l n.lronrly owned 

stnrtinf~ tc',wor]t in i:hG. :faq'l;Gry. ,Ph0 ,ff';c:t thn.t they erc'" 



• 
" 

.' " 

t?' t%#dhlC ·· .. 47 if -;pc __ 

l\1.bl~ 20, --Z..:rl~ ... ·(fe' ll...r r..n.J ~)r..rtl8.1 c;jrr\.,.lc"tionL b k' t1:r,.:;on I:noh-
nppli;.illc:: U ownership ind0X and occupn tic·nnl tY;'0, 
Wl. th vo.riC'us t...:st fn:ctors intro(luced, rn;,:CJU-'HlJ 

,.urv0y, Ca,.:aJr;m ''l'G Or(), :~pril - 1ftay, 1979 

'l'"s,t Pact\,I' 
Occnpationnl z.\.-,ro-or(~\.~r ~jucnti(ln j-~ducntil'il .:\ .. ,~. of 
com) }:1ri St.:l}1 c,)rrc'lnti'l11 {"Jf F:J.th~r r.,f nVSlJOn- r'::<"Ji')on-

dQnt dent 

~D~ ,iS9J • (is,? .617 .610 

'.l ... , ~ r .. " .59G • 57!!" .529 • v J.' 1 
.)1' 

tD" .91i'i .915 .8'12 .G91 
" 

, 
[j1)j11....:\lThc...t p1rl01"' t!1~n th ..... {Jth·)r t~y:~ :.:rnup:, coul(:' 8.18(' bG r!.n 

,men 

tr-\..-st: f'tl.ctors nr~ c()n-tr-'110d, h' Never,. the rl..lntionshir . 

'b;:'tWlJej-l Occup:1ti{~n"!.l tyPt) :111\.1 thc dHlJ:10r::;hip of consumer :('ous 
.-
r:-\..m~ins n,,~rly :-r; hi,.:h as W~tS the: C .1.5"':- :Cor t}J8 zero urdur 

'l'hus (,ur cr;nclusions 2.S to' the 

~ - ~ -
t.1L!nt ,1~.t\.{·1·.;cxJ~ ..... ri,,·nc...:t~ in ':1\:r ";fvn",",rs~£l:}'l ;!.':'''. -CpnSU1.H)r __ l,(:1'1s sinco .. 

,~: ". '.' - - '. '.- ~- -j'-:'-': .;'~ 
str-F,;tin::;:_p,,:~ \~PCll~l1Qti11q.~·~ __ ~-i~_\:":.t:",. rl~~::tf -qul.-s·tions- abc'Jl!~ '~~l .,' 

.,., . - ~ -" ". ~:')~ -.' ".' ~ - ~.'~' .. . 

'I.'f,Q.~~i~0~ i.~~'m;~, ~nilh1~.:1 .:Pl~ ~:th:-: Ifn"l~: .. ~IJ!~~~:i'lC~ ·ownorshiI.I in'(~'3.?~r~ '. .~: 
. , ~ .:~ 

Vl0r-i· al-s,(L-q·Skv:t f()r tl'ii:j-y)d~"h':-;;"h';n;.:·tb:\~ :,r,"s)Jl,ndent w['i\~tiiL. ,; , 
,-, .... ',: ... -tt,l-.','., ~. "~I • ..,- .. - '.,.'- , .... " • .'::_~~ •• - -~(~J-

;,; ",T:,', :.;.~,:::.~:.'.,.;.,t,'.'.:",·~~;,;:::;~.!,·_,~·,:.',.~,i_~~.~.,.:,.".:_,._.,::." .: -~ ," .',.::.' .. '~'~~':::.~.~' .. ~.:::~,.<" .. ::.;_:.~_'~.:,.-~.~. ~:> ',: ;:;_f.,:~??~ .~f~·<· .' ~~ ~ :; . ::~:. ':: .. ,',; 
'. ,'. ," __ ..... ,:,' '. t-: J<: .. :;:'.::~t:(;~ ~}.i~~~ 
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BEST 
"\lAlLABLE 

/;:1')1..: 21.--P._r\~ ... nl ~. :i--:t"ri',util,TI.;-, "~l1'~ c •. l~r(..1~i;i."'n0 cf the. 
lin -n:r.· -lJ ;:r!.> \!rkr;.~hi·,' in,l<~x--.l,)rm-.:r rl..:;icl ..... ncL- i' 

hy '.(;('.il\· L1 n.;..1 t"~I'" i~T .. Clj- I.e;] ~;urv,-y, C:.· .. ay;:~n 
,;,_ lIr', l~lTll - ,:l.y, 197<;' 

O\Urh:r'3hi~) 
O(,:cli..'~t.l.on;,,_l ty: .. ~ 

in'l~x D ·r,', ~tl.e ",;j,l'""'.ll- ~ .. C:l.l(· ;";J.c-crJry 'J'ot!ll 

---
O\"~1c': J 3'1.G ~6 " 73·3 53.3 ' • J 

\11" I,l. )r\~ r = 7 J) \ 103) (eG) (264) 

OVn1.,-' :: (?t. 1».1 26.7 l}(, • 7 
,11' l\. :::.': (V). ) ( d') (r, ()2 ) ( 231) 

I d.'11 100.0 100.0 100.0 100.0 
( l~L) ( 181) 120 ) (495) 

) = ·37), r- 1... t.h::.n • OC, 1. -- 01. :,p~,li c:bl" = 93 "D::5 
,. . 

'J nc S1 J(.)n s~ :: 12 

lSI-' -- .351, r 1. t~'l' ..11 • C j • T·)tel 1: IJ • '" 600 

~DP = .640, P 1 ,.,' - ~) ~ lJ1-:.n .('>01. 

-
,'-,'-"-)-V '--,: 1'''~1.11.~nc· ",,~ r~hl. • • J oJ' I I • 0(' J-' <-1. ,_ '. VY' ". o.l_ 

r:lu \!.~ t'L.l'llr..; t11 y :" .. 1 ':1·t. ... · 1 "'(\r~tin t .. ,.1 ·d .. -tl-j 
" 

::U:i"'V\:Y () .' "'" 
.-) • :::. .' f 
I ,) 

("'n----/' I i-,' 1 "'0 ;'J .',. '-', . -J) S:: .\..) 7 , 

A 
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,- . 

vJot:'kil1,:~ woman' G 1l.. v ... 1 {'i' livin_. in th ..... · .... c~·nl,i:)}.C rlJnum~ratiun 

In COffi-

. 
t~l .. t ::ll dj' t:1 ,1. \:s1.ic h .. l)'~i""s nn ~ n. ).c .. jorlty of t.!10 small 

<)' 

1:(") 1 ...... C(.'V0r:.:'·' 
- , 

:" iIt11'~)f;si1ji\. 

11 I In kill! 

,1 1 \. I .in c"" 

~'1" t 

• J 

3ur r .yi. <1 are 

r • ,1... t. ~rrlV 

.'. thi ~ SL:ction (If t:'2 

, 
I' 

f 

I 
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:i'abl. 22 .···~F ,).'cl:ntn. .. ; .. · l:.::..:;-I;r~huiidi.-18 ~u"ltl c"':I'i"',:luticlllS of l·~"l.Y
Ji.01yi; J.n c:::fih .t)\.'r :n:)n th )y uccuj In, ti_'n.'11 type, HI! iC0-
':1..(0 GUI"VC'Y, ·.:[l;f'..Y£!.l1 (1~ Oroj _\~)!'il - i 2Y, 1975' . 

. :-.::=---------.-.. -----=----=.------------------ ======== 
lohthly 

c[lGh 
,,:clary 

'/150 ,11' 
1,1.JrtJ 

J..I\..:G8 than 
1150 

'1\ tnl 

2. 1 
(I " ~ ) 

9?S' 
( 1.?1) 

10(1. r 
(1'.») 

J?l 
(72) 

62.9 
( 122) 

100.0 
( 194) 

100.0 
(199) 

0.0 
(0) 

100.0 
( 199) 

46.8 
(175 ) 

53.2 
( 313) 

'100.0 
(588) 

----_._--_._ .. _" --- _ ... -. ----_. ----_._------- --_._._------------
.0'01. 

:}.)., ::: L 000, P lc S8 than .001. 
L l' 

--_._-_._------- -----==-=== ========= 
, . . 

;t l!~SCUSSlun as 

:',hClW!1 by i}.Jntll1;y' :"'In!l h\:urly i'!r.t . ...: l?stimntl..s, ~Jni10 thGs~ 
.\ .. 

. ~rc>ups it ohoul,l no'~ .~)" .l'u;c: ;o'Gtvn th?_ t n"arly all of th0 

~. 

t' , ,.;:t • no( .::U1C\ lltlUl.Sl.TI ' • 
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l~:1C t:: l"y 
':;!ull- ::;C::ll. 
l)c.~,-- ~·ltic :~\..l: 'C'1:'f:; 

~, 

Ioh'::n~; -Lj1::t ·U-.l. :'V. r". ". 

-. 
j.''lctory • ~ 1- ""111' 1 • \T -~. \. ~.. '" r:.n 

ti1T .. :\,.' 

1.· ...... , •. I' . ~ .'-.. 

-""'-_""l.. .-._.-- ~. --~-------o ___ "._~_~_ .. ~ 

, 
( 

if·;!; _f_ 

BEST 
AVAILABLE 

i.l·.'::!l :iz:.l· _ry 
i h':l" r.1{ ,n t:, 

. \. {' L.; ...>. ··Jhilc 

'>''.In.:ry rnne'-' 
jh.:r' i.lf)nt~1 

;"200 
;" 50 
"I 1;0 

- 1800 
j2000 
;"1.70 

ihi lc thl: 3t: 

0']1-.: I'1.Ct that 



• 90 

( 
0.,_ ., 

.1 ..... •• in th~ nurrclunt1-

• '. ' . \ ... (J:I: these 

')t' 'l' .,. _~,CC·~!'l")-:-~ll_. ,~Xi)\'11f;"":f: WqG {' .:'1)11\l I~\'r:l. Burv...;;y,.!. SlX J}{IUSC.S _ U...I. 

• 

• 

• 

• 

• 
C ~" ( . ',' of 

- . • rlh.~\licnl st..~rvic\::;, ],2.i..-1 1:12. tcrni ty leavl!s t l.:tc.) ;'ro _rain. 

:J~II..' _\'~t~-!)!·iv,· ~.:-~:l~r~r r~1.:C: 'foun': r"r t!-1. ~.:I:J.ll SCG.lo 

in (Iur ~J:'i1.'l.' .l.:u; ';/l.rthy -. 
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92 

:',,'1 .. 23.--.' ,.rt-:!._1:7,~ ':~striijuti'}n<.;:l1 ~ curl"~l.-_ti(lnG (J.l ~·ny-

i1Id1 t; \.i ~- .:'j!1 l'~:r huur ~.y 1 "'cU;)?tit,n~:l t.Yr'~ f n U~-CU
,rID Sln-v ...... r, CZlL~ynn ~1\.. Or· J .1'ril - .. lay, 1979 

================~-=-"-.:---' 

OCCllj)::lt.i.:n::.l t~r.:J~. 

;). t 1 ... ~-> j c ~JmC'_ll·~:)cn.l..... r~tctory 'I'C trll 

-------_._---- -- .. ------
Il.oo "~'r 
:1' 'Ilt' .. r i!! '1.',-

1 .... : ; ,[, ~ ;'l:-tn 

11. on : '\..r 
:1· :-1;'" 

1'-' t.:.l 

-_ .. __ ._---

loC 
(?j 

J 00 .l~ 
( 19 f.l) 

lC.O 
US) 
,~ ~ 

_.,/. • I 1 

( J ;;) 

100 .0 
( 1914 ) 

---_._-----'------

,,1-'1' - .99iJ, P l. .. ":)l:; t!u:n .001 . 
• :> • 

..I •• 

9S.S 
(193) 

0.<: 
(1) 

100.0 
( 199) 

40.0 
(2J5) 

50.0 
(J5J) 

100.0 
(588) 

(j !~ .... ~)nonSl: -= 12 
'J'.) t&i i\; n. = 600 

~;~1il' :In'~ tho :·::.yF.-!.~n.f , .. h\. r·}c .... i VL,l ~ -r }:·~r 1~3t jot) fer the 
• 'J 

E'al:1ry in;.liC~1t., r) :1.,: 'v,_ll :l:: Tt th._ hr.].. ,:1' tIl" surv,-,y. 

if th"rl is n iiffurcnCD ; 

'. 
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BEST 
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9.3 

1'Cl.bl~' 24.--Pc-rcl:ntat _t...' d~_stri01ltions D.rh~ c(.rre:l::1tii.118 of . 
chan ;LS ('".v\..'r tir.h. .. in h:...u[;ii1~ qU.:11i ty (coml)nri
son ;,)11 ... sh()r'~" f()r~'il of housin:: indc:x) by occu
patitlno.l tY:.':J, RI;·:CU-~!IiJ :;;urv::;J!, Qa ... ~c.Y~l1 de 

Or,', ,~,'ril - N2.Y, 1979-

--
·::h211 .t- in Dccup::tionnl tyP(; 
h~~u C!:l.n .. 

. \ 0 .... ' 

'ju:cli ty D()},':h~ r; i.: 5 .. C '3r.1<111-scc.ll.,. P[;ctory ~rot::tl 

Impr(·vc.:1 95.4 89.6 ·S7.5 84.1 
0-."11\5) (163) (69) (417) 

-S .... C~~:.i') ~·t\)rf}0 4.6 10.4 lf2.5 15.9 
,)]:' st:ly...:..l • v.I.!\.} (S') (19) (51) (79) 
S~l!il.:.. 

'1'<, t::ll 100.0 mo.d· 100.0 100.0 
(.t 91• ) (182 ) ( 120) ( lf96) 

::l..Rl:spon ~0nts stJ.ll J.ivil1,
with thoir pnr0nts wer...: tr,,:,t:;]. 
::8 "l1"Jt a7YjlliCfl"u10." 

1 ~t ilpplic::blv,. 92 
No l1Gsf'[;nsc'2 12 

Totni i;o ... 600 .. . ~ .. 

. - :,.. 
'"~. ) 

: -D3 -. .• 411 , P l( Sf; thnn .05. 

'J 
"'Sli' 

- - .728, l' 10~s th:tn .. 001. 

than .001. 

The first }3uch comp2.rison can b{.' mnde with r€gnrd to 

our inc1icatDJ<of houGin/1: qU:1lity, (short fOrl~j), as givon in 

'l'ql)L 24.1 :rhe (;atn lr\:f1cnt(}d. in this tnble f;how th:1t it is 

-
the ,lomestic:.helpl·rs ''''ho h:wc m~d;J the ~rc; tust advnnces in 

1.'lJ " -
th\.~ "lont: 
t;18 form,,}l" 

of the :in r"rrnn tion n;Jcdc(] for 
form of t'1.:· ·ho'.lsin,; indic:1tor 
rosit1(m'~ ... of the respondentG. 

conutruction of 
not 'lvailable for: 
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!..~ ... ~ll sc~lc workors i.nd only 5: ]12rc:...ni: of t~1( :'i.ctory cm-

thl' ; ,ouschold f)uch ::':; ,.~ fj': rV81 r or ::. '.:'0 ...... rdcr. 1;" ;',\;::,.y thus 

. " . "' 1.11 ; 11'"~{::; I)c~n 

.' 
t,:ncluncy for the c1o~:'h.:~t lC !1~lp\..rs to h:2v::. "::.:~c.. t1:(: smnllest 

t.hl. f:1ct.ol'Y worker::. 'lnd ~ht. :~;·.Lll : c ~l· .. r.lploy,~t.s ClrtJ noro 
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BEST 
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pyre" , 

9.5 

Table 25. --PcrcvntD.,,;.:; distributions an'] corrolntions of 
c11an.;os ovor timo in 'l;11t- o\ln.:;rship of non
::ll;plj nc(' C(Jnsum"r ,;oods by occupational tyr,e. 
nIl ;CU -'lID "urvcy. Ca.:ayan de: Oro, !'i·,ril - r-,2.y, 

1979Cl. 

Ch::\11 ,;0 in Occuvn-ri. ('n(tl type 
ownorsP.ip Dom"Btic SmD..J,..~-scc..10 l"actory Total 

O"ms more 29. 1; 44.0 
(N:. 5'1) (80) 

Ovms sal.l..': 70.6 56.0 
or fewer ( 137) (10:' ) 

Total, 100.0 100.0 
( 194) ( 11.32) 

n . 
Rcspon~-h\nt3 still livir!~; 

with th0ir p::trunts tr02.tod as 
"not ~)plicablo.tr 

1DS =. )07 f Ploss tl1ar: .05. 

~l ... .,., . = .101;., not si:_.:nificant. ",r 

:lDF "·390, P lL'ss than .001. 

,1._ 

49.2 39.5 
(59) ( 196) 

50.13 60.5 
( 61) (JOO) 

100.0 100.0 
(120 ) (496) 

Hot :,pplicable = 92 
]\' 0 :-l c sponsu '" 12 

:f0t·"l1 j"c,. = 600 

liS \V~s donc lJr2"'J.Lously, we..: c:J.n .l·urther investigate 

thes0 patterns by controllinG for such factors as tho social 
.. , 

stntus or~,~in;. of the respondent and or her 2.';8. The results 

of such qn analy:.;is nrc s11o\'Jl1 in TabJ.co 26. In general, tJ1is 

2.I1alysis f-ihOHS i.wp ratll,,::- u,L'!ore:ent patterns. ~ihen tho 

rcspondvnt'r.: orit:;inr:l social st::ttu,:: ie hold consta.'1t (i.o. the 

r"spondcnt's education '~n·:l i;he Qllllcr::l;ion of her .father are ~ , 
used as test fQcterG) the orisinul rclatinpshl.r ~G 

-
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'.I,Dl" 26. --Zero-orc\.!l' 8.n(; parti!1.1 corrcl::ttions between chanGes 
ov~r tim0 irw -(;h2 '·nona~.\j)liunccll ownorship indox and 
occu)':J.tic'1"lrtl tYj}\). with various tQst factors intro
c1ucu(l. In ;,!CL1- J [.0 survey. Ca"ayan de Oro. April -

!lay. 1979 

Test Factor 

OCcup:1tional Z0ro-r·rrkr Bducation Education ht;o of 
C ol'llxlr i son Cf'rre Ill. ti "n of Fnthcr of Respon- respon-

dent dent 

1m ·307 ·307 .349 .270 

23P .1.04 .139 .129 -.012 

lur .390 .404 .420 .365 
. . 

sli,';1tly. perhaps because it io easier for those who have 

started out life wi th few material goods to ma"e a small 

'ail'l' in ownership. Conversely, thou:;h, controllin;:; for 

·ri(!.e. "Icalccns thQ ori.;inal relationship somewh'lt. Ono rC:1.son, 

them, that they factory workers and tho small scale employees 
.... 

have made .';reate)" [:;:1in'8 in the o'."m(:rshi~) of consumer goods 

is due to thc fact that, b,-,ini~: ohler' on the averaGe than 

the mnids, they ;',UV(;· h,\(1 '.jore time sin,,) leavin.:; tho home; 

of their p.Q[cntu to ~"vlually ~)uild up Q number of mnterial 

possessions. 

Information W~.S :.lso ask·. i or th() salary that the 

worker was reco) 'Tin:' f):'·.':o hor former jc.b for all respondents 

who had Deon prvviou :;;ly (!I''lj)lo.'10'1. 'Phi::; rtllowcd for compu-

rison over time in salnry level:" th() results of which are 

• . ' , 
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:Pal)l, 27,--I\...:rcl'nt,I'.:L' r~.lJtr~butit\n0 .":),1"1·; cI·rrL.lnt.i·"ns of 
chnn .. _,-'s ,')V0:" tli".'! .... ; in snl.1.ry l'y (lCCi..lP:: ti.:-·n2.1 
tY~·l~..: I Ri;.Gli-~JID survey t Ca ... :;tynn ",1" Or}, .l\pril -

j',:!y, 1979'1 

Ch:m , .... in 
GCtl.lry 

Occupatlomll t,Yi'-

'1'("< tal 
-----.. _----------------------

iJ1...:'c~m.# l(Jl~tl... r 
!)r st:1Y":'(~ tn._ 
!'";;:1JTk. 

GS_8 
f;"-"'J) \. - I 

]h.2 
(J8) 

100.0 
( 111) 

61.2 
(79) 

)8.8 
(50) 

100,0 
- ( 12J) 

92.6 
(100 ) 

7 . L~ 
(3) 

100.0 
( 108) 

72.4 
(252) 

27.6 
(96) 

100.0 
(Jlf8) 

----------------,---~-----
':i1~ sp .. Jnl' .... l1 ts w')r J\.in,_' (l t 

their 1'i1'[;t jnb tr'-~l t._<~ :.t3 "n.,t 
"Pl'lic:-)bl". " 

JD,3 : -.097,,110;; oiL;nificant. 
'-

l:;p .776. P l~GS than .001. 

.J._ 

i"ot /'jJplic<:!blc = 240 
1\"'1 RCsp!.rlse-= 12 

T:)tal t,:(l. =- 600 

t"lJl, -: r'"ljori ty of l~'_3jl0:1<lcn t.r; in nIl thrut, Occup2tionnl . . 
c:l-tf'.,:oric r ; 'i:frVl ;lch:t .... "t .. ~l [..;01'1) .. . ~·.nin in J.ncom0 in th0ir 

, 
cure\.n t ,jo1.. .. ::~; (!O',,:},'"j· ,1· 1.:}.; t:r....:ir formcr l)oni ticJn. 'ihifi 

~ 

I' 
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J.n income. rrhi'3 i"-'; for the mOEit p8.rt :!.t c,rii)utatlc to the 
. 

H~y in phich thG dC;')0nd()nt vari::.tblo hns be3n dic~··()tomizod, 

i ~10u,,:h • 

e>f t~1'~ ·naids. thou":\ ··::inln:; in income. h:l.VC rn~,dc: only very 

or 11.. ... S3 is ne t.unlly cquivnlcnt to rcc<.:ivin," the s~..:: salary 

':'3 in th,- form~~r joh (':s tJould ')~ thl: C9.r;c if we Jok 

C:XjJ(Jct,;d (lirc.ctilln ( 10: = .697, 
.J 

nnd 

'. , " 

thou.:;h factory worlwrc have ihi1,de (in ::tTl ob jec ti vc: sense) 

. ····ths. ::rcnt.::st r:nins in incor.l':: this does not necessarily 

of, thL s.) chnn:·;", ,';.. 'l'hl~S,::>. l'inu,l V1U1.Ij)(Jin t (,}1 the glH.. stion 
~, .' 

of level of livi.n -: ·c_b:.!.n~;".~j can :~rL h;:~d hy .'1~:;kl.n 
. , 
T.ne r::::8-

VIi th those for GOlil.J .pc.int. ~n !1.::r past. 'thin has buon done 

i.n '~:l'.)10~ 2G, 2S: :tnd ]C) '"Ihic!!. prL·s..:nt the r(.sul ts of ques-- ... ~. 

t,jons nbou.t t;1, 1l • .lf-rQtu(1 improvoment n thr0C :l.rO:lS of .. 
PLJi~Bon:l.l "'::0.nc<.:rn; r,<.lu!·:i~., diet. nnet incoi::<:. Nr.'Le. however. 

.<. 

now than Wl'lcm ·thc' 
, .. :;~-:( i .' 

cil'~li W·. . '.' .. 
, . 

in h"r former .muni-

' . . . . 
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2·,i. - ... ;P:.,. rC!_n t.:"L .• :0 I-:i sti;ibu,tion2 ,1.r1f~ C:. r;::·o..Jlations (f s~;]:f
T\.;f'(ll' t\,". ~ .i i:l:Jr(·v~m...:nt In qUr.:ll ty f tlil.. t Binc\' rnov
in t!' r.~1l,.. Gi t:~r I by nf!C '.t!'<1tinn':!.1 type.,. ,ni t Y"fUltS t; .. 

-rCf~.;ay[ln rl\-.! Or·~ f",;i-1,..:i]r;-'.J1D ~·~qr'v ... :y, Crt: ::-tyan t1u Or,;,!. 
<.~~-.~ .. - .. " .-. - .. · .. ~~!i-.}l - 1,:lY, .19,'9 

. ~ . . .. .~ 

)":;ct.0ry 
"'---'- .---.----.~ .... -. --:-- --~-. --------------_ . 

f. lil] "Il't \-v\ ..... l 

~I/( JrL~.' 

" . , 
; .... 1-~ 1 

'(""1'" :,:}J. .. ) 

~ .. r, t ':"' 
• }i'. \.1 

'. :(;.'4) 

-"'-'~'1 0 ti: 0 ' 
c(.17;I) 

62. 1,. 
( :;fJ) 

100 .0 
( 157) 

'l,··t::~ 

'51.2 
'( 269) 

40.0 
(256) 

100.0 
(525) 

----------

.' ~ 
'.~ . 

" 

(h·; ..... 
I, !-....... ' I,. l ··' .... ;t' _ ",.J" ";.L • • !: 

~ .' "... • i-

l,t :,; .. ,lic:::.bl;:, :. 
Fv H...:sr·:~ns~:: 

. T ~ t2.1 !:c·. ::: 

in 

63 
12 

600 

J'.:1~ ... 1,~ 31, :·-;·~:-:t:t.n., -L!u.:: l.n'_'ic,;.:,M .. n~ iJhf)\"" l.h-, • .1' ii~r.,; tr) ~)(; nlost 
-... ::1:.;:,,<t. ?~~':: .. _~. "~' ~""'._;,..~::;.~'1.~ ... 

li !\o,.:ly L(' 'i'5:1. p t:~ 1:" ':J:i;n:..:ti&!n~,vG. hay in' i"I:"r'_'1JlJ~ -? ftl.:r 
' .. ;.' , ;;, ~ _ ,~~,!.~ );)0' ~; , .. ~ , : • ... ~j:l,,, .. .s;~.~ __ 

-); J",·t";., .. · '\',0,;,/,' .. f':" """""':~"""I;h" v·-"', 1,"; 1 v,·} ,""- ( ...... I:.-JJ. ..... l..f'J.;).. ~~ •• ~oA.H ... , .. " ••• "\; ··l.v ' " .. ot 
.. ,~ !, \'30 • . i J :;, .... , ':. J~i.:. '( ".- .",.:r • :r~~!\~. "'. ".' 

1 iv in.'_ 't.;} ··'l~!i'{l'l' . \:';"" ",r : :,:6l. ··in;,~·ly. ·wcre ';" '.' J'- c I.. 
........ :··~:Sit}~ ~~~~";:.; ~ l··l..-~~~i~ >,to:-.:., 

'.It)r!:C'l'f! ~~t;~h·'.-ln~ ;b\lrn l.::!,~~~·:l:.s;i.pi~,: t~ ::':. til" ir ov~::r::!ll Gi tu:1.-
. J ,. '~~ /. ~~:::~ ',":>:~iZ.{". . ': ~'. • ~, r ; ~ti. ',~: ,:' 

f·.'.ctor-y 

tion :lSI h~VilJf .. bnprov_,;d:;\·/l';tn .c;ompir·,r} wHit tho :;m~~ll GC1'!1c 
~.~ ~ ~ }:: ~:~~~:':~:~~~ ~:~ '!':~~ ~f.: ~~~ .. ~.~:,:~;. ~:: 

',ll1Plqy\"c"'if".'. ,c.. \ .,. , . ,T '_ ,", .. '.<.' - .~. , :: ~~P"~:~,;~~t~~~\r~1~:' ~ ~,:.,'1 ~,.~; E/~'?F ' ., . ~ 

:.~' . 
,> • l , 
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Table 30.--Porcont8.(,;e distributions il."ld correlaticns of self
reported improv8mont in income since moving to the 
city. by occupational typa, mi6Tants to Cncayan de 
Clro, RV rCU-;'11ID survey, Cae;ayan d.e Oro, f.pril - l\'Iay, 

1979 

Income Occupationa' ty:)e 
improve-
ment Domcr;;tic Small-8~ale F .J.ctory Total 

Improved 72.6 55.6 89.4 72.7 
(4.5) (25) (42) (112) 

Snm0 or 27.4 44.4 10.6 27.) 
wars\) (17) (20) (5) (42) 

Total 100,0 100.0 100.0 100.0 
(62) (45) - . ( (47) ( 154) 

QDS =- - ·358 I P less than -.05. rIot Applico.ble:: 434 
No Response,. 12 

QSF ::, .?41, P less than .001. Total No. >: 600 

Qm1' '" ,.521, P less than .01. 
" 

, -' 

.;., 

Summary , ' 

" ' 
, , 

The purpose of'this chapter has been to compare the 

three occupational groups included in our sample in terms 

of, first.' :t;!leir current, level ,(if 1:iiring .d, second. any 

chrulges ove'r ',time w)'tich may have occurred on this variable. 

In eenera:l",~l)a resul te' s~emed: to "show the factory employees 

as gaining tl'lo','moat ~bene:t:i'ts,"::in'a ,materiel sense, from 

their jobs wh'il:e ' the maids tended ,to score lowest on our 

"level 'of:.1:ivitig '~naicators. ':':It numb'er' of interesting 
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Tll1)la 31.--P€rc()nt2,,~e distributions antl correlations of sum
mary self-reported improvement scnle since moviniS 
to thQ city, by occupational typo, migrants to 
Ca.;;ayan de Oro, RIlI'CU -~rHD survey, CaGuyan de Oro, 

April - i'laY, 1979 

Income Occupational type 
improvQ-
I:lent Domestic Small-scalo Fnctory Total 

ImprovuJ 40.5 27.0 17.8 29.1 
(77) (48) (28) (153) 

S2.i1lC or 59.5 73.0 82.2 70.9 
worse (13) (130 ) (129) (372 ) 

r':ot~l 100.0 100'.0 100.0 100;0 
( 190) ( 178) ( 157) (525) 

QDS = -.377, p less than .01. Not jipplicable = 63 
No Response:. 12 

.;)SF = -.260, P less than .05. Total No, ::: 600 

'- ':J =-.5J'7, 10 less than .001. 
-' "DF -

"., 

exceptions to this :p..'l.,~tcrn were noted, however. In partic-
, , 

ulur, the fact tha~' the I;}uids and tho smull scale employees 

live in better-quality housing can be noted, alon[; with the 

fact that_~.!'te mnic1s ,D.T'penr to ,have made the largest e~o.ins, 

~t least wnen mcn~ured in u subjective sense, in their 

standard nf,living sind" migrating to the city. The fact 

that the small 'scale omployoes were equally likely with the 

:factory workers to !lave made gains in the ownership of , 

,material :boods since starting to work is also noteworthy, 
• I, 



, t" \' 
""!1'V7~""""''''._._ 

10) 

:\ovvrt.hclcss, the fact th:<t tho employeec of the, "Deluxe" 

Corporation are currently ownin5 more consumer coods (both 

electrical appliances ~~d otherwise) than the other two~oups 

\ is ~l i~portant one, as are the facts that their hourly and monthly 

salaries nrc sicnific&~tly hiGher th~1 those obtained for 

the other two groul's. ?his gr 'up was also most lilwly to 

i'0rc"ivE; ther.lsclveEl as having made a gain in income since 

comin,:;,: to the cit:: In ~cncral, then, it would a~pcnr as 

-- thou!;h low-skilled "lor\;: in 'the -industrialized milieu of the' 

food procossin~ factory is brinGing greater materinl rewards 

thcrl is employment in th0 other two settings considered i.. 

the Rn:Cl] -VHD study • 

.... 

, , 

- '" .. 

. " 

• 

1 
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Job :3utisfaction 

In thinkinG ('.bout tho factors th?t affact c'Jl indivi-

~Ui1l' s suti ~faction "lith 11is or her job it Has decided to 

,'sk questions on four dir.1Cmsions of occupational satisfaction. 

rho first of these nimcnsions wns thc r-'s-ondent's feeling 

oJf sntisfaction or dissn.tisfaction with her salary. The 

importnnce of this dimension should be solf-explanatory. 

\ second dimension analyzed by tho survey was whather or not 

the resDondent was contented with the amount of hours that 

sho was workinG on tho;) job. D,iss~tJ.sfaction alon.~ this 
, 

:limension could be reGistered -in t\~O WaySI either the woman 

WilS unhappy about workinG too many hours (the naarly universal 

response) or she \~S dissatisfied because the number of hours that 
, " 

shp Vlorked at her ~ob was to,? sniall (thus reducil"lg her salary). 
-

'I'h-' '~ird llimension ylGiS whother tha respondent considered her 

job 'Dorine or not. i.;"ny, industrial socioloc;ists (e ',':,. !31auner, 

.1964) have argu'~n' ~h~t tho mnss production techniques of the 

modern factory ~rc:' inht:li'"ntly alienating 'because o~ their 

repoti ti 110 and L1r)hotOllOU S character. The factory vlOrlcers 

in our sample might thus Q0' expcct'cd to re,:rister an especially 

hi~l;h level'G!", discontqnt ~n thia dimension except that the 

clcmestic hcipers arc. also onr,;age,d in n line of work(i.e. house-
"J •• to; 

worle) that 'has also bo . .m ,)randed' as uneftci tin,z and not very 

,;lnmorous. :F'innlly. a quc.stion was also asked on the res

pondont's satisfaction, with her o~portunitieB to socialize 

11.l4 

c" ,.-'. 

• 

;' 
l' , 

.. ' 
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with others while carryin:;; out her work. This factor has 

b0cn shown in at least on':) American study to be strongly 
, 

related to overall work satisfaction (Hol:'k in Americo. Task 

Force. 197.3). 

Bofore ~'1alY2.ins the results of these questions. how-

ever, it is useful t take n. lo('~' at tho major complaints 

,mci satisfactions voiced 10;, the respondents themselves to 

open ended questions on the "good thines" Md "bad things" 

. about their jobs. In this way we can sec if the concems 

spontaneously voiced by·tho.wnrkers·in our sample are similar 

to those covered i.n th", fixed choice qUdstions described 

etbove. The ~'njor r:omplaints put forward by the respondents 

etbout their job ar'.? shown in "Table. 32. The first point worth 

"'maJ!:,ing about this t!?ble is th::lc most workers were unable to 

nl).]i1C a sinGle eomI:laint about their job. It is only among 
-

the factory' wor.kers thnt a rnajori ty of worlcors havc one or 
"., 

r,lorc "bad' thing'~ to _say. }{owevor, thi s clm pro b8.bly be taken 

us more of M indicati'on of an inability by the maids to 

urticulate their problern~ than as a si,;n of their full-fledged 

flatisfaction with their jobs, eSpt'cially since (::-,s will'be 
- '- • I 

s:hown belo-w) the fnctory workers .also had more ",a:ood thines" 

to volunt!')9r than the other t-tI'O bl:'0ups. 
I.", 

Among parsons who ao register a complaint the concern 

most often voiccd by women in all thruc eroups is that their 

' . 

~. 
i~ 

~ .. ,~ 
job is physically tirine; (or, somewhut r'milarly, tlm'l; she has I 
too muCh Wo~k to d'o) '. ::t is r.dvi'sed that future stu(',ieR, 0":' _ .. ,: .1 
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"rC.l IL v, 1 ... 1-;;> 01 ul rcspOllSe& to qucstj on 
(In "ba( chil,,:s 2.bout your job" (first, "bad thing" 
r.lCntio!).)d) by occupational type, RIIflCU-WID sur

vey. Cagaya;'l de Oro, April - May J 1979a 

Occupatiohal type 
complaint DomGstic Small-scale Factory , Total 

r 0 complaint 70.6 ' ,'73.7 43.2 62.4 
O';:r 137) (14) (86) (J66) 

Low salary 1.0 4:6 8.0 4.6 
(2) (9) ( 16) (27) 

, , ' 

};elations 7.7 7.2 15.6 10.2 , 
with "amo"/ (15) (14) () 1) (60) 
supervisor: 

Job is tirinG 9.) 7.7 28.6 15·
S ( 18) (15) (57) (90 

3.4 ' ,,~, ': 'rired of ' 7.2 0.5 2.5 
"York" ( 14) \ 1) (5) (20) 

hours too 1.0 4.6 1.0 2.2 
long (2) (9) (2) (13) 

"., 

Job is borin~:; ,< 6 1.0 0.0 0.9 ..!. •. 

0), (2) (0) , (5) 
, , 

Other ' 1.6 0.5 1.0 1.0 
(3) ( 1) (2) (6) 

Total 100.0 99.8 99.9 10'0.0 
-'- ( 194) (: )4) (199) (587) , 
, 

:7ercenta&G fienres ao.:'not No Response = 1) 
add to 100.0 due to rounding. l'otal No. = ~OO 

" 
') , 

.. , 
"~. t 

,;\ 

~: 
" 
~ ,! 

a 
i • 
,J 
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jo:' so:tisfaction in tho Phili!!;~ines include fen i tern on this 

c1imElnsion, espoci?.11y for studies dealin[~ with manual la~or. 

111 rotrospect. it is not surprisinG thnt this comp1::tint 

should lJC voiced ~~, i'requcmtly--thc mi'.idG and 8;,,:1.11 scal", 

workers work extremely long hours (avera;;.'in::; 1J. 9 and 11. 0 

hours per day I r0S~X)C ti vcly) • The factory workers, to'o, can 

')e seen ns world.n::; very lon.; daily hours' durin,:.; the' periods 

when the pino8.]/[.)10 croi) has just b8cm hnrvcst,xl. In short, 

it is clear thnt a lc.r:~Q ,perc8ntagc of th;:; wC'mcn in our 

s~.rnplo consider t;,eir j:>bs to be physically taxinG, Further 
" ' 

research on this f~ctor, and of the montal ru10 physical con

sequonces thnt it entails, appears needed • 

.Ii sJcond factor mcntio~ed by a number of. ,WIDen relates 

,.- to their relationship Vii th their "amo" (nmonE; tll11 sm::.11 .. : . 
'-' 

'. ~calc \'K)rkers and'r.1o.ids) or supervisor (- monG t:1e factory 

I"orlwrs). .>ost of thuse coml)laints w"re mOr8 or less per-

son::!l in naturc-'l..thc ,respondent claims that her amo is a 

una::." or thc.t her 9UPQrvisor favors oth0'!:' members of the 

wor], group. etc. ';\~nin this would. appear to bc an important 

dimension of job satisfaction ,~hat hEl" been somewhat bypassed 
.. , .. 

by the ;f'iX'€ld choic0 q,u'estiohs used t;: the RUiCU -VHD survey. , 

The fnctOl" 'mcmtiGll1ud third'most freqt18ntly is salary. 
. "'- ' . . ~ 

It is of' 3:ntcrcst teo .no:\,c thc.t'.it ia the relatively well~ 

paid .fo.ctory vlOr.kors who voice .this complaint l'iost readily . . -. . . 

while only ',two ,pf' ,t1'lc maids in our sample mar,c this objec- • 
- ;- "- - . , ~ - .'. -, . 

tion. ..:Il'itcon.trast to :;the ,other two ,zroups, however. the,' 
.' '" .... ..:- ':;, 

, . 
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t110y \"lGre tttiro(~ \)f' ti'h''ir \"Jerk. H 't'ho :=.'-!1c ..... '1 n~ture of this 

~t)l,iC jOJ rliSS1'.tinfa(,tion ::-.m(>no:; th0 1;1aiC\~.; but that they might 

bo h,win::; difficulty sJ.)-.!cifyin,:?: tho 0xact source of their 

C01.lplnint t rin~lly, \'rhilo SOr.le workers r~i'~ inr~")t::':1 ce.mplain 

about the hours t~1Ut they workG.'-' and ['~bGu.t their jOJ ~)einc 

cCiring and rcpcti ti vc, tlH.:t nur,li)..Jr of. rcsp(.:n,:~cnt:~ th8.t did 

3(1 is rclntiv01y $1.10.11. • • 
In short, if t:lC low-skilled WOlo1on in our G;:,.rol,le arc 

:'(lin ... to c:->mplain a:"Clut their w:;rk it is lilcLl~' that such 

c,)mpJ,.::.ints will bo based upon. 'Such p:r::cticL!.l and ovc:ryday 

p"Gncurns as tho physical difficulty of tho job, rolD.tions 
-; -

"Yli i;~1 thcir ·"::UllO" or' supervisor, and their itlonthly s[11ary. 

Concern about such lnn.ttor's as monoton!)uz routinG::. 0r un 

in:ldcquatc: chanc\; "to socialize with tho::'r fulle,vl l.'lorkers 

respondent can f.J~.:; ::-.l'·',ut her job. ~·;--'r0() points. in partic-
t - '..: . . 

ul::tr. cnn be: "murl0 8,')011t thJ fi::;ur'JS. in this talll;;. First. . .... .. 
many of th..:: concvrnG vc:j,c\.-: in -the prt:vi,;u3 t['1)10 t;.re 

-:' 
ropu~tod h<.!r·~ . (E::l.ln.ry, rcl~tion? VIi th uno,,)' S 1l ..... ~Jnrl:· or su~:)or-

. .' 
visor •. and th.: fnc,t th ..... t thdr ,job i8 not ~)hy:Jic2.11y trueing) 

. ;;', - ; 

thc1u;:h in ·this C"1suj tho rusp<'1111ont i~ l.7.l'russil1:- her ~atis-
t 

facti-on .. rather .1i:-:mnti'3.fnction.· £I.1on::: these lines. 
~ " - . '. 

. just ns:.'"they"".-,worJ unlilc6ly to .. f,:ivG . v9icc to mfu'1.Y 
_" _ p_ _'_~ ______ T~ ___ " ___ •• "~ _ __ •• '. ., _ ~ __ • , 
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table 33. --Porcont:;,:;0 distribut.ioh of l'GspOnscs to question 
on, "oood thj,n,:s Qbout your job" (first "[~ood 
thine" inGntiol1cd) by occupational typo, TII;GU-'IID 

.' survey, Cnc:ayan de Oro, fl]lril ,- :.ny, 19792• 

"!ood .~. .. Occup~tional,typc 
" 

. - ~ - _I: Domes:tio 3mall-scale '~-..:. 

:~n't th.ink 15.0 8.2 
" 2UlY 0':=29) (16) , , 

< 

','Jod salary 
) 

3.1 
(6)' " 

5.2. 
, ( 10.), 

A~ing8 1:nofits 1.0 ' '2.6 
(2) (5) . ; ~ . 

"Mao"/ supor- .' 37.8 36.1 
,isor ':.;,.: , ('73}, :('70) : 

J~\'i is 
, 

. '!'.< , : '37 '. 3 ;-36;' 1 . easy 
~r [~ood " '(72} '. (10) 
.; " :L ~ . ::.-" 

job givQS , 1.6 9.3 
. :;ood chRnce , , , ,'( 2) ·,('18) 

'to socialize .1. , 

. ' .. ',:' 
j6:':;';' 

G ...;:. ' 
'" 

Job B'ivos " 2.1 
:,ood • • 1:/.",.. •• . <7F '~, '(4) oxpor~" ., ",': 
cne\! 

; ; ... l . ~,,~ '. , . t;': .. . :;. ,> 

Other ~~{·:5 1.b ' ;''0,;5 
,. -l' ... ~ • • : ~ •• ,;..!:&~ '--(2) '" ~~'(:1) , . , . ~:-. '\, ·f, .... .\-. - . . . 

.. .. r.~- ; -; . ~,-. . :-....... 
Totlal..:. ,,,,~r,,,~~.";' 99.8 . : ,."!101);;,1:,, 

1;~~"~;~;ci;::·)~19';),~:- i,' ;.;~~;?;} ": -.. ~ 

[i'o.ctory Total 

8.0 10.4 
( 16) (61) 

18.6 9.0 
(37) (53)' 

24.6 9.6 
(49) (56) 

6.0 26.5 
. (12) ( 155) 

24.1 32.4 
(48) (190 ) 

lL; .1 0.2 
( 28) (48) 

4.0 3.2 
(8) ( 19) 

0.5 0.7 
(1) (4) 

99.9 100.0 
(199) (586) 

1':0 neSl~onso =: 14 
Tc,t2.1 ),\!o. = 600 

, 

-' 
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about th0ir Job, tho Ilaids ,are also least likoly to be able 
. , ~', 

tc- say o...ything iso6~ 'about it, "a 'si,::;n of an innbili ty on 

the ,POIt. ,01' this [.roup to, voioe' their feelings about their 

j(1). Finally. the factory work~-rs OIo significo.l1tly IIlore 

likely than the other, two groups to soc financial consid-

-:rations--salary or "fri11:~O benefi ts--,' s the mnjor ",:ood 

t " " b t th" '. : b' 1 ll~ng u ou ~ Ol.r JCI • ~ 

. 
Havin.; uosc:t-ibod the dimensions of job satisfaction/dis-

si:ttisfnction that arc spontaneously voiced by our respondents, 

wo can a~ain return to our inier~fcupa~ional comparison with 
-, .~. ,-~ -, -... -; .... . '. 

regard to sal~y, ,hou~s. monotQny and tho ability to 80cial-. _.... 

ize with ,others. ~TaQl.",s )4-)9,:presont uata on these quos-
.: • - ,', . I~. .-. .; ~ • 

tions, the results ot: which...,ar.~;.,briefly summal'ized below. 
". .~~.,t •. ' ~~_ :~ .. : .... 

. "'''; :;". Tho most,interesting 'of: ;these comparisons is the one 
-, . ~, ' . .. - :::'. - .~: .. ::;:::; "~.:-:~ -.';': :. -, . ~ .:~ .:.":'. ~ 

',rol~ting to 'the job-'s salru::y. ',Given t:10 fact that thGy are 

'. , carninG llluah ;l;}.d.glwr ":wa,1os than: -:the, other two groups it might 
'." ..- - ... ~.... _l.~-}- .. 1 

, at :first,bc .. ixpec:t;c'd;.;.tM.t the Tac'tory workers Vlould be loast , ~ '", .' . . ,,,, ,- . '. ' - . . "\ . . . 
likely tc. Vpi'!fP, (01)lpl.airi-es about' this factor. The. opposite, 

. ' •. _. ""'~ ·;,· ... t~; . 

however:, .. is. j;l\o, case, as shown'.!)y i;be data. in Table J4. .. ' 
.",- .. ~ ...".. \ .'. '~:~ .' ·.cr ~.' . • 

Rather ,ith!J.tl' tho 'factory umi1loy-,cos), t. is the very low paid' 
. .~~~; ;.1' . '_~"".'~ ... '.' .; .• 

, ' 

l' : .... '1-: ';;~"''';'' ;-:';: .... '. 1~-.,;:.:~:: ~~, -.' ;~ 
, ',Sta;ti'stical tG~tsC'w9rc,mada amc;ne all res1.1ondents ''< 
6i ting'nt '1faas:t '.onD tren;J:t'i;!;' .. of::'their job in 0ruer to compare ""~ 
-tho ty-~o. ,qf £,5k~oo:lthil')G" ,nl(;tf>1; :;tro'qi.le!ltly mentioncdl. ~fuen :, .' .- ,:,,'.: i 
'tho "goott "cilints'!< v::!Xi'cible 1s di'ChotOlnir.cd into financial , ;, ;' i

' , sa~i-sfac:t~~;Jb -VS';,i').;L~<",~~l~Gr,:t~(:;,.;fc,~~lO;;'in~ ~-va~u?s we~e, ~b:::. : ' ',',\1) 
ta:mcc1J QDs·...,: .• :2~4t :Q!,;'F-- ._~'~2,,!::::mfl .1D~:- " 9~, W1 t.l the .Inst , -;- '< j 

.. ~~q,,;S1]P~~~;:;::S~:!f~~Pi6 i ;:,~~?il. ~i:;Be~~~ <>,17':1'13, fl, can t at :. O~l:,;.J ':~'·'!-.?Yi ',: ~~, 
,' .• " :,:';;;; :',:~: "'::"'~' \:~:::,:::,;~::,-,:;,::,:'{;F:,+::::::" , ';',:;z;i~:k?;;~~i~4i~~~,j\, 
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['-tIe 34.--Pcrconta,:;o distribui7ions nnd correlations of satis
faction with thc job's salary by occupational type, 
RI;,X;U-i,JTD survey. "agayan de Oro. April - May. 1979 

3alary Occupational type 
Sf!tis-
faction DOnl0stic Small-scale 

Satisfiod 7L3 71.6 
0:=139) ( 139) 

Dissatisfiod 213. 7 28 .L~ 
or nvutral '<:6) '-' (55) 

TatOol 100.0 100.0 
( 195) (94) . ' 

QD~ = ., • 009. not significant • 

~SF=-·297. P less than .05· 

Q ",-.289. D lcss than .05. DF • 

Factory :l'otal 

57.8 66.8 
( 115) (393) 

42.2 JJ.2 
(34) ( 195) 

100.0 100.0 
( 199) (538) 

No Response = 12 
Total No. = 600 

~n'======~====================== 

rlomo3tic hDl'j)crs who, alonG with, small scaL, w.-,rlwrs. 0X'e most 

likely to cla.im tha..t:th"y t'.re "satisfi0d" a.bout their salary. 
'.: . -, 

"orcover, as 'I'ablo' 35 shows, this unexpcctod findinc-'i persists 

or is even stron"tllencrl (>nce such backr;round facturs as ru-

ral/urban cri::;ins. U0.ucE'.tional attainment, r tho sociol - '...... . . 
'status 'o.:f" th0 l'0spo!1dent's family of orientation are taken 

into account. 'lhcs0 findings 'Would apP0ar to indict'cte either 
',' 

i: 
~ 

1: 
that our indicator 0f job so.tisi'acti(Jl1 h2.f-l low predictive 

validity or,tho.t th.0l'Q is r~lativwly Httb corrcl8.tion bet- E 
~ .• it 

WC0n job satisfaction in an objective scmw anG. job '3~tJ.,sfact10n~' 
-1: 
~ 
.~ 

... 
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"5 --Zero O"l·-t-·r '-'Yl,l -)~,..t' ~'l ~Qr'" '"l~ t' - n 1 +, t' -" .J • J. , ... _ t.;...I. •• 1---- -1..(,,1,. \..; ......... ~1. ld S j"':v.~Tcc:n 52..18-
faction with the job's s~J.::.ry "-11el '1ccupntional 
type, "Vi th various tOGt f:::'Ct')l"'3 intr')Gucoc\, RI11CU

';T1D S~lr\Tcy t CaEnyan ':10 Or'), ~\rjril - IQ~r, 1979 

-------
~cst Pt!ct(Jr 

Occupationnl 
comp::.rison 

~\:l'l'-CrdGr 
corrJl2.tion 

Rural/J~bail 
lJirthpl.1.c(! 

Educ2.tioi1 l!;r1uca-
of Fc.thcr tion 

~DS .00:) -.009 -.026 .113 

-.297 -.291 - t 29~3 -.228 

q.)., 
11' 

-.2(;9 -.?5J -·351 - .413 

.. 
m~,13ur0(l sub jucti "ely. 1._ r)oliovc. th:' tit is the latte:r of 

th0S0 two cxpln.n0..tions that best fits th0 fnet. 

trffn is whother 0r not th·] individual is willin"; te.. ],eep 

cl~:lr that the 'fn.ct('ry vl('rh0I"'S h2.v~ th..:- hi:';.hcf=:t jvb satis-
.1,. 

f:1ction. .\s shC'I\,fn i:n·.' Chapter II, t!iic t3rClUP hrul the lowest 

of intQrvi-.;w. '1"h~y . t0nd .nlso to hav0 been '!Iorkinc nt their 

th; 11 thl.l "-lr,men 

~ . ~ 

c(>ntrns't ,'.Y(lulu ::'.i'PC<tl.' i;fJ hav.) a vory Inw p:J.tturn of job 

Satisfaction vi th r-.nc:' r; jn'j, !Ir \'lith th.J salary that 
• 

accompnnics ane'a jnb, haG 8. subje-ctivu ~G w'Jll us an 
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Table 36.--Pcrccntn~:C) distributions and corrcl:1tions of years 
of experience with curren+ job (year when bel.;aJ1 
work) by occupational type, itIl'lCU-'lID survey, CUG;

~yun de Oro. ;;pril - ;>(.o.y, 1979 

Year when Occupational typo 

be[;M work Domestic Small-sculo Factory Total 

1977 or 23.6 35.1 80.1.j 46.6 
earlier (j'i'" '}6) (63) (160 ) (274) 

197a - 76.4- 64.9 19.6 5.3.4 
1979 ( 11+9) ( 126) (39) (J14) 

Total 100.0 100.0 100.0 100.0 
( 195) (1~Lf ) ( 199) (58~) 

~DS "..272, f' less th~'i .05. No TI0spOnSG - 12 
'iotal No. = 600 

~~F =.767, P less than .001. 
"" 

QDP =.860, l' loss than :001. 

: 

, --
objective d.imension, however. A person can be \l;;privGd 

-'., 
relatively, as V(cil ,~!l Q,bsolutely. This could bc the case, 

for o;tample, 'if thG- fac'tory workers held hiL:her aspirations 

for ncquirin~ savinGS and,consumer eoeds than did the other 

two grruj,lS,' It 'is also interostin'3 to look briefly at a 
... - I...:' .', 

different oo:typ0 0:' rl.issatisfaction--diseontentncnt with the 
, , 

hours thg:!:, ono i s worl::i~1C. Among th" s() fao tory "mployec s 
"' ... ". 

whe-said that thuy w"ru "discontented" Hith -t'1Gir hours 
. ~~, . 

fully' 75 percon~-wcr~ (l~sBntisf'iod kcauso thc:y wor::;: work-
. ~- . .... :.: r 

inG too f"-'W hours, In contrast only 12 percent of the 

-, 

• 

. " 
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dissatisfied maids 'vo.:1te([ tv "Iork f;.r lun,.:cr hours. It 

S001".lS fQir to conclndo from th(:s0 f:::cts -!-hat 8. mGjor reQson 

for the ,:;reator sG.l2.~-y (~issatisfaction D.·K,n.~ tilC factory 

worker lics in t;lC f2.ct tha ~ they a.re ecei1·)I~ic ,lly nmti-

tious. >:hey ar,' \JUlin::; to lwcp worJ{in,~ at their j<'b and 

many of thcm would cven li!CG to worle lun.:wr hc'urs but they 

ni~0 nevDrtht;lcss still ...;:{pCri0ncin~': a f~clin:: ;'::: '1rclntive 

llc~)ri vntion" cor.1lmrv.l to the; other r;rou]19 since they hc.ve 

stror~cr desires f{lr 2. hi~hor salnry.l 

'FinclinGG wi t~ rC{;!lrd ,tv r"vca10c1 <liss:l.tisfaction . 

about tIlc jc:b' s h00,rs ;erc in the eXjl()cted dircctiun with 

t,ll: servants and the small EG:11e wor}:crs 1:.cin,--: more; like;ly 

to complain about the lone hours that they nrc requirod to 

. ··,-le'!.9'~1 ('l'o.hlo 37): I~hl. se differences. howevor, are not 

': .!'{jatistic·nlly si:';l1i.Licant (thcy just barely :::i88 Ri:_~if

i cance at th,c .• 10' level of probabili ty) . Fact0ry V/orlwrs 
.1,_ 

ar(: also .8L1mcwh,nt 1~s9 likely to compl<:'_l1 that their job ... 
is monotonous, th,'u'.-l"",· the diffore;,ces Qc;tvwcn the three . . ""~ 

croups nre ncnin nO.t statistically sienificant ('.i:able 38). 

l~inally ~ as SholVffI in 'rabID 39. it is the sl;"18oll scalc' workers 

.who are most likuly to v(Jicc 8atisfaction about thoir ability 

. .., 

lStoufi'<::r at 8.1' s '( 1949) fm!!!)u8 findinc thQt s',llc1iers 
in ru.'my units 0xp-:ri-:ncin,; hirj, rc:tu":; (Jf promotion woro the 
most likely tv cllr.tplain that their- individual promotions 
were cOI:lin,:; :too olc\vlY iJt:.r:ll101c r:ur fln'lin ... ·u ,n s~l::l.ry die· 
satisfaction. . 

.: ..... . 
, . i 

http:rogard.to
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'1'2.b10 37. --PercentaGe t!istributions 21ld correlc.tions of satis
faction vii th the job '.s hours by occupational type, 
Rn~cu-':.rID survey, Gn::;ayan de Oro, April - "',ay, 1979 

~-10Ul" s Occup&tional "'GYpe 

satisfaction Dor"Gstic Small-scale . Factory 1'0 tal 

3atisfied 80.0 80.1.j. 
(fJ=156) . (156) 

llbsatisfied 20.0 19.6 
or noutral (J9) (38) 

Total 100.0 100.0 
( 195) (194) 

::lDS = .013, no"!; signifi'Cant. 
'. ' 

not sisnificant 

.;jDF :: .Z08, net si.?;I'lific<mt 

85.9 82.1 
( 171) (4P1) 

14.1 17.9 
(28) ( 105) 

100.0 100.0 
, (199) (588) 

No Response = 12 
Total r; o. = 600' 

." to-..socialize Y;hil<: on the: job.. This seems logical since 

·tnO<ilt such w0~kers ·ho.ve.the opportunity to interact with both 

customers an-d"fellow employees durin.:; tho course of their 
_\ .' 

working hoilrs. Tho fl'!.ctory employces r'ank second in terms '- . . , 
of job satis'l'action. 'on this variable: while the domestic 

helrers arb :'the nost,r.issatis,fied group. fill occupational 

differenc~_sr}m 'this :"f'.rl,ablcr. ~c· statistically sif1;l1ificant. 

,ihei'L tll.u 'four i tGms reviewed above arc combined with 

.oqual 

would 

wei@;h*s. into a Su;r.,.1nry· jOb satisfaction index the results 
"' . 

indicat.e,that thoro'arc. only small tn mc,ucrato differ-

enCies ,bc,t~;atln ti1e' thr;o(, (l;rouj,)E in terms of occupational 

sntisf!i.ution<1- ,'The reoo1. ts of this' analysis arc shown in· 
• 

http:nIrTOU-'.TD
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1.-:.])10 38.--PcrCGnt2.E;e distributtons ,1.11<1 c0rrolntions of view
point of job as borinG or not by occuj)o.tionnl type. 
RHiCU -UJ.D survey. CaGaynn d0 Oro J .11'ril - l'jr::y J 1979 

Job Occupational type 

borin:"? -' . Do":\cstic Small-scrclC! 

i~ot borinG 7).8 73.7 
(l-'= 144) ( 14) 

Boring 26.2 26.3 
. (51) (51) 

Total 100.0 100 .0 
(195) (194) 

Qns ::-.003. nut Gi~:nific::U-'lt. 

:;jSF -= • .099. not si.:;l1ifican t. 

() - .096. not si.01'lificant. "Dl~ - ~. 

. PLlctory , i:eotnl 

77 .4 75.0 
( 154) ( i}41) 

22.6 25.0 
(45) (147) 

100.0 100.0 
( 199) (588) 

No J~eS1"0nse-= ·12 
Totai Eo. = 600 

.. 'l'ctblc LfO. llCcor<lin:; .. ., the fi(;,cl.res in this table the small 

scale worli:t:rs. ar.o sicnificantly Dore sa ti sfi0d with tl10ir 
.1,. 

job than arc th0.C'Oiil.;.s-tic hcll)(!rs. '['he o(,rrol",tion b8twc0n 

job s:ttisf:J.ction <lYl,} OCCUl1n.tion for those two sroups is n,)t 

l:1.r,zc. l1owc:v:)r. (1,,,,;=.250). while tho so for the other two 
!.)>.:) • 

p0ssiblc C0!;lpt:!.risonG (~" n:lt attain statistical aignificance. 
- '-= . 

l"urth0r invosti,:;ttion of the: jOJ :Jntisfaction variable • . . 
howcvt..:r, .1'9~l:nls tl;nt -thurc i:J a 10'1' n~,';8.tivc association 

(.:j ==. - • 136) l.h!t"lccn et1ucn tionill n ttninr.lont and j ,;b snti s-

fnction. That ie, t;1t: more c(luc~toc1 WO:!'1n in (lUI' satOJplo tend Ii 

to bu .somvwhat .L.ss s::!.tisficd with thoir jobs, porhnI's because 
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'l'able 39.-~PercentaGe: distributions and correlations of satis
faction with job'~, opportunity for social interac
tion by occupational typ" Rr;.'!CU-~JID survey, Caga..v

mL do Oro, April - f,Jay. 1979 

~ 

Social Occupational typo 
interaction--
satisfaction Domestic 3mall-scale Factory Total 

Satisfied 7}.8 90.7 84.9 B~.2 
(N= 144) (176) ( 169) ( 89) 

Dissatisfied 2602 9·3 15.1 16.8 
or noutral (51) , (18) (30) (99) 

Total 100.0 100.0 100.0 100.0 
( 195) ( 194) ( 199) (588) 

'- . 
QDS= • 552, P 13SS than .001. Uo Response:: 12 

Total !o!o.=600 
ClSp=-·269, p less than .05 . 

.;)DF-= '·332, P less than • 05. 

: 

they hold hiGher levoJ,s of expectations, regarding tham. 
I. • • 

Followmg the "si.:.m ruIn" (cf. Davis, 1971, 1'p.94-94) it is 
, . 

thus importan1; to control for the educational variable since -, 

it mny be surpr0ssin,:-; the levol of association between occu

pational type nnd j0~ satisfaction (i.e. the surprisingly 
I _ 

hiGh job s~tisfacticns scores of the domestic servants may 
. "-

be partly -'due to thoir I_ower levels of educational attain-
. , 

mont). ~Hlo"'resul ts of GUc)) an analysis nre of interest 
, , 

insorar'iis :thoy shOl'! (;rc2.ter conf'ormi ty to the expacted 

pattern, 1. ;'ilL thnt -tlierll is now a hirrhcr level of dis6D.tis-, , . 
f •• ' 

:f'aotionamon[§ tho maius th<~ 1 amon(; th0 other two i'jrOUPS. 
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L rc ,~r- ~ " (:i -,i--:-i.butir'nr anc'. eorrcl1.tions of S'lm
":lar: in(} , x of JO. £'o:l;i sfaction by occuputionol t~,pc I 
J:ni( .. :;-~'Vl!J sur 'oy. C";7-nyan Go Oro, :q,ril -, I':,UY, 1979 

Occupational type 
satisfaction 
indcx Domostic Small-scale 

hic,h 67.7 77.7 
( 1)2) (150 ) 

.Low 32·3 22.3 
('~:3) (4}) 

Total 100.0 100.0 
(195) ( 193) 

. . . 
';jDS::: .250, P less than .05. 

t:)~r.>::; - ;190, not si,7Yl ifie::mt. 
- UJ.1 7'<' 

'tDF::: .062, not signi:i'ieant. 

Factory 'Potal 

70.4- 71.9 
(140 ) (422) 

29.6 28_1 
(59) (165) 

100.0 100.0 
( 199) (587) 

"0 fiosl-'onse'" 13 
~o tJ.l i" o. =- 600 

Por thc c0mparis0n l)ctwc:m donlOstic h,-,lp<:rs :U1d small scale 

w(,rkers the 0i:-:i "i);1,,:.l zc·ro olO(l~l' corrcliltion botwoon occupational 

tYiX' and job sn.tisfr-.cilon m.s .250. Once the! c:ducationn.l 

level of the rosj)onrlcnt i3 controlled. hO\'1(;vcr. the 'l-value 

. risGs to . }42. Simil:\rly; the} 7.('rO ·'rrIor correlation of .062 

thut \'!Q.S 'ob:taino{1 wh0n the fn.c.t(,ry wI'"lrkcrs V'Jrc compared to 

tho Llaids now b(:C0l!10S .233. 1 

., 

lTh€) nccati vo corr-,)lation for -t;h(: e()!.l,xlri son blltweon the 
emaIl .scale om~)lc'Yl!,Js ::md th~ fn.ct()ry w,rkcrG is also ~educed 
SOlilcwhnt when e:t1ucn tion is controlL,c: (frc.;n -. I90 ·~o - .137) , . 
thus brin.;in,f\ it s,oracwhC!.t InOr€) in liaD wi tl1 tho ()Xpuot!3d pat
tern. 
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Table 41. --Pcrcentago ('is'tributions ,:lnd correlations of ]JIans 
to return to place of birth by occupational type, 
RIi':ICU-1,1Ir surve;-l. "::tgayan de Oro. ;,pril - Ec:y, 1979 

Plans to Occupational type 
return Domestic Small-scale Factory r'~otal 

\li11 return 57.7 52.) 25.0 47.4 
U~=112) (92) (32) (2)6) 

:'!ill not 42.3 47.7 75.0 52.6 
rcturn (82) (84) (96) (262) 

l'otnl 100.0 100.0 100.0 100.0 
(194) (176) (128) (498) 

lDS = -.110, not siGnificant· Not A;.>plico.ble :, 90 
, ' No Response :- 12 

':J"T> = -.533, p less than .001. Toto.l No. = 60() 
",.I:' 

flDF = -.608. p J.oss than .001. 

:...: ~,In addition to the 9.u8stions on job satisfaction, all 

'miErants to CaGayan'dc Oro wcre also asked if they would like 

, to GO back to" H ve D.cain in their place of birth sornu clo.y. 
~\ .. 

Given that return micrztion necessarily onto.ils quittin~ onc's 
, , 

job. it is of intcrest to nota that thc factory workers appear 

to be considcrnbly moI'e committed than womon in the other two 

;;rouj:'s to s~~in,::; in :t:1U city. ,'l'he se' findinrs are shown in 

TabJ.o 41. l'roreover, even when ¥Ta restrict out attention to 

women who -;51$ to :;0 hoinc" aGain. the domestic helpcrs are far - -.. '''' 
morc likely to plan to do so in the immediate :fl1ture (Table 

42). The factory workerz. in contrast, are much more likely 
• 

to postponc~ :their loavc-t'akin.:; to some eli stant or inclefini te 

~: ., 
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i':lble Lf2. --FerCcntacie r.ii stributions Mel cor)"<::l8. tiol1s of time 
when respondent plans to return to 1kr place of 
birth J by occupational 'tYi1C, RL'l)U -"UD survey, Ca/,:

ayal1 de Oro, AiJril - . :<::y, 197~ 

rime Occupational ty J.)t; 

p::riod Domestic 3.,10.11- scale ?o.ctory 'fotal 

1979 - 1980 65.8 44.6 
C'- T') (41) 1:» J 

1901 or JLf.2 55.4 
late)~a (JO) \51) 

Total 100.0 100.0 
(111) (92) 

a ' Includes cases wh\)re pl:ms " ' 
about when to return nl~e still in
definitd. 

QDS = - .410, '," loss than • 00 1. -' 

I:lSF:: - .698, p l(!sG than .001. 
v°-:..: 

, :-<2DF :: - .062 , P less than .001. , 

12.5 50.2 
(4) ( 118) 

-87.5 '49.0 
(28) ( 117) 

100.0 100.0 
(32) (235) 

lfot 1\~Y~?licD.ble :. 352 
;'o Response = 1) 

~:otc.l r~o. =600 

, "1' 
point in the' i\l'\;ur" • ,~'l'-li.us, fully 37 percont e;f the c1Olr1estic 

leave; for home wi thir: 11 Y():1r, and a half (If the date of inter-

view, as cOil~':lrod tn 21 "h)TCunt (of the 8r:1al1 scale workers 
... ........ " 

, " 

lquesti6ns ,\VOl'" nl'On a'Jked ab0ut thu c1osir\) tn return to 
tho pl('.c0 of If!.st rc'sid0nce for those: whc did n(,t ccme directly 
t C::'f;ayan (1(:) 'Oro from thdr lllac6 of birth. The rosttl ts. in 
terms -of an in;te;r-OCCu15ationnl comparison nbout the desire to • 
It:HlVe -the city W01'a oven, stronger than those shown in Tables 41 
and 42. '. . :.' .': . 
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In short, the f:\ctory wor]ctJl"s in our SCTi'!).lo n~:·~.-lear to 

:;.) more commi ttccl. ~() t;lcir joiJ, as mO[lsurcd in Ql1.y o1)jccti VO 

:!"'1'.1 l'urhnps -to be victims of n pattern of r!-lativc deprivation 

brou-:;ht 011 l)y thu hiChcl' expcctations ,3(mcratod by their omploy-

in0nt. lhc small SCQle O!lrflloyces, in turn, appear to rank· 

somo'vhnt hi~;hcr in tonus of objective job -satisfaction than 

the domestic helpers. 

S '1'" '1' ~ -,,-0c~a r ,0;).. ~ cy. . . 
Ono of th" central questions of the nI. CU-:JID 3tudy 

has Geal t vlith chnn~;,·:G over time in th0 sociocconottlic status 

of womLln in tho t:1.ree oc cupe. ticllal e;roupinGG. Alon; the se 

linus this scction'vi th<.: report will l)C conccrnod with two 
'. . 

l1l~J(1r que~3t:i:.ons. Pirst, what ::re the patterns of occupational 

ilIobili -;;y to l:).il i'oum, rullC>n.:; these women'? ' Secondly, arc they 

c){l'crLmoin,:'; chan;:;6!;l ir:. job satisfaction. wi th rCi~ard to the 

four c.iroonsions--:pay. 'jour", monotony 2.11,,1 socio.l internotion-

analyzed earlicr? A third relat~u question as to whether or 

not the respondents have e~~perienced chanGes over time in 
l 

- I .. 

their lo,!,el" ,?-f' Ii vinS hm; n.lroo.'c1y been doal t with in the 11re-
• 

oo;:ling ch:8,f't~r • 

• 1 rul:(rumlyeis of t,he social mobili ty patterns to be 

found j,n .the .RI;,~C0-:,lID :lata is beyond the acope of this 

report. ;FC!~,: now, .howe-vet' IVa cnn inve Gti{~o. te the in tere sting • 

quostiOl1..7o,f'.:WhethQr domestic serv.ico is a "transitional" 
-,',: 
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occupation which allows rural-borl1 wO.ncm to ::':2.~n a preli~ 

minnry foothold in thn llri:J::m ()ccup~tion, .L hierarchy, nllow-

in.'; for a subsequent 1,:->.ttGrn of Occuplltional advonc0ffient 

once they havo become) assimil::-.ted to city lifo. '1'his thesis 

h::ts nlr08.(1y hoen put forth by 3111ith (1973. 1'.193) who has 

written that If·:lom0stic oQrvicc provides one of tho few oppor-

tuni ties ~.vailablo to lowGr class mi,:;rant" Vlr-mon for upward 

socioeconomic mobili t;v wi thin thc broad spectrum of the lower 

class." In contrast to this. Jelin (1979. 1).72) h<:.s argued 

that 
, 

"From tho point of 'view' of the work career, 
domestic service is in itself a doad-end occupation. 
It does not 2,110w much pl. ogress, trainin,~ or chnnc;e. 
It may in somo cases allow a pors(,n tn 0btain some 
formal trnininr.; in other skills, pormission to study 
beinG one of the I:tOst important • frin,:-o bun0fi to. • 
In 1;10 st case s, 'howevor. the sldll acquired (the me st 

" _ common one is scwinrr) will not be USGd in the In"bor 
,-' m:1.rket. on lcavj.ng domestic service. 

A .:;ood number· 0[' domestic sorY;J.nts arc ahle to 
leave nn~ c~tcr c-thcr occu~ntions, mcstly in ~ersonal 
services; ,at ,times in indust:r'y. i:;ut the (,reat majority 
•• w:. , '" .... - T1' ""~ -"~. ~ ,. d~~ r . M"v·~ D4"> ..... "Y""trin·· •• .. ., ..... ..t..L .>-.. _ ....... >".... .., 1.,. __ I '- • ........ i1 :.. .. ,. 
One way,of analyziri~ if mnids in Casaynn du Oro are able 

to achieve occuj1ationn). mobility is to see whether 1:1. larGe 

rercontc.,:;c of tho "snall Gcalo" ::ll1J the fr:ctory employees 
I 

, '. 
hay!=' proviousiy worlccd as r. maid. Datu noude(~ for such an 

M:J.lys~ 'J ~Q shown in Titole 43, which :;i vc:c information on 

" thc ty·pe of j"ob the rcs;:,ondunt vms ho1..1in,,; just prior to their 

current ono. Acc"rdin,'" t(, t:10 fi,:;uro3 8hovm in this table, 
• 

+ , , 
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============:====== =:::::::======:.=:.:::--=-::--- , .. - .. --

Occurational OccuJlational type 
t~l'pe- - pre".'":. ou S 
job Dorr,,}stic Small-scale Factory 

';1hi til collar 0.0 
(N=O) 

Low skillcd-- 2.1 
factory (4) 

Low skillod-- 6.1 
small sea10 (12 ) 

Domestic 42.6 
h01por ( 83) 

Other -6.1 
( 12) 

Not previously 43.1 
.:nnployed (84) 

6.2 
( 12) 

3.1 
(6) 

38 .1 
(74) . 

, Hl.6 
(36) 

1. 
(2) 

33.0 
(64) 

11.1 
(22) 

7.0 
(14) 

26.1 
(52) 

6.5 
( 13) 

4.5 
(9) 

44.-7 
( 89) 

Totul 

5·8 
(34) 

4.1 
(24) 

23.5 
( 138) 

22.4 
( 1'j2) 

3.9 
(23) 

40.3 
(237) 

.,' 

, 

" 

" -To,tal 1.00.0 ' 100.0 
- -, { 195) ( 194) 

apercenta~~,£igures do not 
add to 100.0 due to rJ)lmding. . - , 

. ' . . , 

99.9 
(199) 

100.0 
(588) 

flo Hesponse = 12 
Total rio. = 600 

lilflic1b~fore' beinG cffiploye'd 'by' Delu:-cc Foods. FurthGrmore t 
\',-i~., ~ . 

uvon it wo'-!look n:t ·tho 'l'crcentn.ec (,f women who £YQ.!: worked 
" ,. 

-~s -<1 maid '1~.n<1' n6t' ,jl,l?ot, thbso,,'Workin(~ in tho job held just 
'._ ~,.,,:,~ :J:;.,<- " . ,'01\, .,:';~. .' 

'prior to ij8inint;: :tho faci;ory')' the pcrccnt.'l~:(J formerly work- ~ 

-in,~:: :?s,-:~: ;~i~d i~>'~iS6n '~~'>~n~,~r7 IjOrcc,nt. 'l'he larc;est '- l 
,i:;:rouD':'Q:(-:t'ac-tory 'Worlccrs' i'lS;:cumposed of wowm workin[; ::!.t j 

,,:'~~ei{'?ff~};{ ~d'b '~'1hfle:'mOn~~~teiy' inr'~e 7)orcenta-o'" df c,aaes: ',' ;' j" ,;,::');:-L:: . : ,',< _,,~:~::'«i>,;~\i'_;,::-\.:-~,,;:,,_:,-,.;,.:,,· ... " -- " .,.', .',' c, .' . - . C b ~- , 

,-. . . ", . ~-' ", .. " ;:~ . ~~.~{~:~'1r; t, ~ 

http:porcent.ge
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,"er.) also fountl ('f 110rizcn'Cal mobility (movin,:: from on", 

factory job to atwthcr) or evon downward mobility (movinG 

from a \""i to collar position to factory world. 'l'he main 

way in which upwar([ mobility was pos3iblc for this occu-

pation was by transferring from low-skilled cmplr,ymcnt in 

a small-scale esta,;)lisl1mcmt to the factory--chances were 

slim, indoed, that a maid could make such a trunsition. 

Furt~(lrr.lOre, as 'i'2.iJle 43 also shows. it is net even very 

:;Jrobable that a mai(1 will be able to ris" to a low-skilled 

position in a sm~ll sc~le establishment. Only 19 pcrcent '. 
of the women in tho small sCEl.le' category were workin,:]; as a 

maid in their'prcviGus job and only 21 pcrc0nt were ~ 

workinG as a mn~ '1. In Gum, Jelin's depiction of domestic 

sorvice as a tI doad-Gncl occupntion n apl-'ooxs to (Si ve ~ truer 

',' 'prc'ture of the oec:upational ino~ili ty for this Group thnn 

"dOBS Smith's more' opti,mistic thesis. 

Even if' tnore is relatively 1i ttlu mllbili ty between 
. "," 

occup::>.tiorlal levels ",i). is also poseib10 for " ~erson to 
.~ 

make occupational gains throuC;h mobility within an occu

::ntional ca~eGory •. 'Srni tho (1973, p.93), for ,-xnmple. notes 

that 11 ma5"d workil~ at hcr first job "is likGly tlJ earn 

::i lOYI salary and r.ccd.v.] few, if o.ny. frinr..'-' benGfi tsU but 

• lator sl'l(;~.~;.movcs on to [" new job, in ::t be ttvr n()i~:hbor-

hoo~1 • • • usually n.u!,'l.T,,~~ts he! salnry ~'.1 b0().ns to Domand 

• • • fringe bon~.fi irs. " Somo evidence ft'r this l~rlJP(>si tion . 
• 

has alrcady.boun founn in th0 fnct that most servants have 
! 'I: . 

. 
t 
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rablo 44.--l?ercentagc' dL~tributions and co.crelaticl1s of 
changes b0tw00n former and current job with 
reGard to satisfaction with the job's salary, 
by occupational tn-e, RI,~'jU-Hljj Cl::"','Oy, Car;;-

ayan de Oro, .\pril - tllUY. 1979 

---
Salnry Occupatii :al typo 
satis-
i'action DOr.JGstic Small-scale Factory Total 

;.ioro satis- 38.7 33·1 52.3 40.9 
fied (H:::43) (43) (57) ( 143) 

Same or low0r 61.} 66.9 47.7 59.1 
level of sntis- (68 (87) (52) (207) 
frrction 

, 
Total 100.0 , 100~0 100.0 100.0 

( 111) , P3'O"j ( 109) (350) 

'lDS = -.123, not significant. i"ot Applicable:: 238 
No Response:= 12 

'dSF 
:: .)78, p less than .01. Total 1':0. : 600 

.. .... (~DF = "'8' .20 , p less ihan .05. 
: 

achieved nt least,',.:l small 8£'.1n in salary in their current 

job as opposed to their former one (Table '27). Further infor-, , 

m[ltion on this iL:-:,ortant question can be cbtaineci. by inapect

inf\ the job' satiofnction of tho 'rospondcnts f()r their current 
l ' 

job as compared to thot' for tnoir previous occupation. This 
... 

'hn.s bOlm \dd{e in' T-abl.<'!s ,44-48., In r:;cncral, these data show 
_.,a • • ..." 

the fnc1;ory"workcrs tc' have made tho' f,rcutost gains in job 

'sl:>,tisfaction in their pru3cnt job e.s compared to their former 

Dna'. 'In 'l'a:rti'cul'~a- ,", the fn.otory employees nre siclllificantly • 

mora ii1tel:y l thnn tho other two'er'oll-ps to be more sr-ttisfied 

..,; 
I 
I 
I 
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TablG 45. --Per'cen ta,o:;e C:i stribu tions a11d correlations of 
chEng:c·s between formc-r and current job with 
reGard to satisfaction with thc job's hours, 
by occupational type, RIl:CU-'dID survcy, Cag-

ayan de Oro, April - ;,iay, 1979 

Hours Occupational type' 
satis-
faction Domestic Small-scale Factory Total 

i':lore satisfied 29.7 25.4 
(r-!=33 ) (33) 

Snme or lower 70.3 74.6 
level of satis- (78) (97) 
faction 

Total 1~0>0 ~ 100 .. 0 
( 11) , . (nO) 

1D3 = - :109, not significant. 

QSF::; .331, Ploss than .• 01. 

'::lDp':' .231,. P less than .05. 

. . 

40.4 31.4 
(44) (110) 

59.6 68.6 
(65) (240) 

100.0 100.0 
( 109) (350') 

Not Applicable::. 238 
No Hesponse = 12 

Total No. = 600 

abllut tho ru.l-impor.tant [,latters of salary and hours. Ij~i th 

recard to whether thGir·job is monotonous ~r not the factory . . , 
workers are also most lil:.cly to eeo their current job as 

beine morl) interesti~:; thah their former c.ne. though .in _ 
. , 

thl') cnse th-o clifferen..:v·s is not statistically significant. 
,-

It i'.3 only with rc;:;ar'1_to satisfaction or dissE'.tisfaction 
- -. . " 

-nbout tho opportunity th~t the job ~ives them to socialize 

thr..t the factory workl'l's do not show any evirlc:nce of havine 

made r.reater· improvement tilan the ether two :;,roui1s between • 
. . 

their present .and their former _job • 

, 
t 
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T~blc 46.--PercentQge distributio~s and correlations of 
changes betwecn former and. current job with 
rce-nrcl to interest in j.ob. by occupati0nal 
typo, nH;CU -iHD survey, Ca,sayan de Oro, April -

['jay, 1979 

Interest Occupational type 
in job Domestic Small-scale Factory Totnl 

l·lore satisfied 28.8 28·5 35.8 10.9 
(N=32) (37) (9) ( 108) 

Same or lower 71.2 71.5 64.2 69.1 
lovel of satis- (79) (93) (70) (242) 
f~ction 

'l'o·t"l 100.0 ,100.:0 100.0 100.0 
( 111) ( 130) ( 109) USO) 

.;JDS :: .036, not significant. Not Applicable'" 2,38 

QSF '::' -.070, not significant. 
No Response;: 12 

. Total ~;o. = 600 

-_.QDF ~ -.034', not significant. 
" 

' .. 
or.) mnd" on tho sunilnt-Xy.,job satisfaction. index (Table 48) 

the factory workers 1'!r~":a:gD.in shown to be most likely to , '. . 

hc.ve achieved an incr:caso i11 job s~tisf'action 'betwccn their 

two jvbs. thouCh in this' case ",the statistical comparison 
•• '-l _ '~:, :'.' ", 

')a.rcly 'r,~is:3es~'Sigl'lificancv at ~;the .10 ] "vel. 
... '" .;,': ...... :r-. .' "'.. :" .... ~, 

1'lhe11 controls ··fcr:-r.. . .nurnber. o.f relevant bo.ck~ound 
_.~.-: • ,.:~:.~ .... _i-'. ' 

factor,s .nra .i"ntroduced thes", relationships persist or are ,. 
c ,." .:. ... ":. '.' " ~... 

even stron;;thencd somewhat, 'As.shown in lIable 49. tho 
> ' •• _ ... ,}'';: 'a .:.' ,.. : • • . 

tendency for: fnctor.Y: \.wtk0rs .t.o .. ·exp.Q~ience the {;reatest, 
. ' , ,--'- :l-,':'$ t""-4 ~".': •.. ,' .~ •. 0 -

gains. . .in ~nlaty':satisi:a~tionremains. ,evon when .sqch,o 
;:,t,·~j:)f·:;§r:r~~·~:f~'··-:i;:.;,-:·.;,:. -"' ~.~ .. ::-,~~.,:.~~,; 
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Table 47,--Purc0ntaGo distributions and correlations of 
chan.:;es bctwaon former and current job with 
regard to $atisfaction with tho social inter
action, by occupational type, l1HlCU-lfID sur-

vey, C::tgayan de Oro, April - ~:iay, 1979 

;,ntisfaction Occupat~onal typc, 
with social 
interaction Domestic ' Small-scale Factory Total 

~'~ore satisfied 27 ,0 28'1 25.7 2'1.2 
(JO) (J7 (28) (95) 

Same or lower 7),0 71.? 74-.~ 72.8 
lavcl of sntis"" ( 81) (93 . (81 (255) 
faction 

Total 100.0 ,. 100, a 100.0 100.0 
( 111) ( 1~0) ( 109) (J50) 

.036, not signifi,carit. l':ot Applicable = 2.38 Qns 
l~o Response = 12 

QSF = -.070, not significant. Total No. ': 600 

QnF :: -.034, not significant'. 
" .. ' 
" 

.' ':. .... . 
backcround facto~s as the re~pond~nt's rural or urban origins, 

"," .t ••. 

the social status o·i'.bcr family of orientation and her educa-. .... . . .. . .:~. . 

tion are takon"into acco'u'11t. The sa:llU can be said for, the 

summnry job satisfact~on s~ore, as shown in' ~ablo 50~ An 

addi tional foaturo r;hown .in .Table .sO ,is that controls' for 
t. ;:. ~ __ • , ... :'.. ", 

the respondan.t's birthplace ,and her level of educational 
~ . .. . . '. " 

attainlllCnt,,,now shOlY the ',Slilall, ,scale' employees to 'have made 

somewhat 'g~£~~or r.~ains in ovci-'nl1':'job :satisfaction 'than the 
. , 
;., 
!!: 
~ 

.servant":' ,(a:if?-!:dtnf£'~o:, obtai~od,preV:i0US1Y). althou5:h'the ." ft: 

d'~'~O'.~~),;:tt·d'"'~ot~t::·~ti'ti'o1.:.:~<;;:Gii~ 
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Table 48.--Pcrccntugc distributl.ons <Jr.':! correlations of 
chanzes between former and currcnt job with 
regard "to index of job satisfaction. by occu
pational type, RIl:ICU-iHD survey, Cagayan de 

Oro, i\.pril - i'lay, 1979 

Index of' job Occupational t;rpe 

satisfaction Domostic Small-scale Factory Tatal 

tlore satisf'ied "13'1' 32 '1 42.2 35,7 
. (3'7 . (42 (46) (125) 

Same or lower 66.7 67.7 57.8 64.3 
. level of satis- (74) ( 88) (63) (225) 
facUo'! -, , -
Total 100.0 100.0 100.0 100.0 

,( ill) ( 130) (109) (350) 

:Jns = -.023, not signif'icant. Hot Ilpplicable"" 2,38 
. , No Response = 12 

QSF - .198, not signif'icant. Total No, :It 600 . , 
., 

-' ,;JDF = ,187 I, not significant. 

.. 

" .. 
rt somewhat· di.fforont way of lool<ing "at the sarne data . ~ , . , 

is to calculate th~mean ~ain in job satisfaction between 

the current ·and fortlor job 'for tiro t.1rce c;roups. When this 

is done wHh.· the d<].i;1;l. from"the;,·summary job satisfaction index. -, . . 

tke result~'are ns.~ollowsi 
. , . ., '. 

.. '. _: ... :.:.it~:.,.. ~. '" . ,,<, ' • .... , ••• ~ ......... ~ ••• 0" 

'.' 

. -. 
I,jean ."ain 'in job .sa tisfaction 
. ' .. :;{.;fi ve::-:point scale) 

Domestic '. .252 
Smnll-:scale . ., ',313 
FnctoI:Y' '. . ',.~ ....... ;,. : 495 

, ..~: }t: .. i~r~;{~~~~:~),~:;.;:~H~;: :;;~jf:;ipJ);.~~;,~;~· '.' 
, 
• 
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Table 49.--Zero -:-dcr and partial correlations between 
changLs over time with regard to salary satis
faction and occupational type, with three test 
faetors introduced, JUNCU-\.fID ,survey, Cagayan 

de Oro I April - Nay, 1979 

Tcst Fc.ctor 
Occupational Zero-order Birth- Education Education compnrison correlation place of Pather 

QDS i~) •• < -.0)0 -.lOO .069 

QSF: .3'78 
" 

.J06 .413 ,.471 
, 

QDP .268 
, 

.255 .270' .217 

.'l'able 
- --.' 

50.--Zcro Qrdcr m1d partial correlations be~#een 
changes over time with regard to summary job 
satisfaction index and occupational type, with 
test factors introduced. nH!CU-llID survey, Cag-

,0.yre-, de Oro, April " j'iay, 1979 

"., 

Test Factor 
Occupational Zoro or'acr Birthplace Education comparison ccr,relation 

,1DF -,023 • 041~ .101 

'~SF 
~ /".; . : .., 

.19v .209 .253 
, , 

.187, .242 .236 'lDP ... 
'. ~ . 

" ., 
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"avin,; computed thr~sc statistics we coo ,no\'/ t0st the hypothe-

sis that there has been no g~in in job satisfaction for women 

in the thrN occup"-tienal :"'l'c>upings, ush.S the c1if·ference in , 

means tests for rna'cchcq pairs. When this is done the null 

hypC'thesis is rejected for all threu croups, indicatinG that 

WOiJen in all of the three types of occupations claim to have 

achieved some gain in job sntisfactir,n by transferrin,,; to 

their current place of employment. It is no+"worthy, however, 

that this e,ain in job satis~tion'is,more significant for . . - .. . . - - .. 

the factory workers and tho_small scale employees (p is less . . . . . . , ' 

than .001 for both of tt;ese ',:.;roups) 'than for the domestic 

holpers (p is loss than .02). 

Su!lllilary 

" -' 
The major purpose of this chaptfJr has been to inves-

,tifr:J.te the meanin,::;, in both subj-ective land obje-ctive terms, y 

of the job that, they hold for women in the three occupational 
" ... 

sub sample s' studior: by ·'the Rli<!::U-~iID project. "lith regard t.Q. 
.. ..; . ~ 

the topic of j~b saU'siaction, the main complaints voiced 

spontaneously about their ,job by the respondents were, first, 
I' 

that it ioS physic?-l~y, t~rinG,I..f3ec.ondl:v, that they are' experi:-' 
. . - '.:- ..' '. _..- -

c:Qcinii' Borne ~ort of conflict with their supervisor or "amo" 

and, third, that th~Y'Cli'e dissatisfied with their salary,. . . :..~ .. 
Muids were f.ound to ~"ivc the fewest complaints about their 

job to an open-cneled question on this - ,ic, but they also 

volunteered the fewest ":,;ood things" about their job. This 
• 
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""ulr' s\)em to inclicn.tc th~t their Inck ,,,f com~!l::tints is 

>'0J<::.i:lly r.l0re n funCti011 of their lnabili ty t,_, -::-ticulate 

t:1cir grievances than C'_- a full-fledged sntisfacthn with 

:)hon asked s;,.~ccifically about sp..tisfaction with thoir 

s?lary, factory workers were, somewhat surprisincly, f(,und 

t) be most dissntisfied with their wages. This was inter-

;)r"te(~ CIS being evidence for a pattern of, "re1.ativc depri

vntion" for the womon in this grOU), perhaps due' to the 

fact that thoy hold hi_!her aspirations for consumer ,:';oorls 

tlUL'1 tho ()thor two subsumple ~. Pac tory y.·orkers wore more 
, ' 

sa.tisfic-J than tho other two Groups with r0:sard to two other 

dimensions 0f their occupation, however--~lOurs worked and 

\:~1(;thcr their jo'!:> is monotonous or not, while it was the 

8;lml~ scnle workers who were i'lc)st satisfied wit:1 the oppor-
-' 

tunl tY,;that thair job ._:ivus them to socialize. Small scale 

~Vl:l'kors r.lso sco.ted .hi:;,hcrst on an overo.ll measuro of job 

s[':tisfaction, follow..)<1"by 'j;ho i'nctory workers. ,Jhon controls 

f(lr 0ducation were int::'Otlu"'b{Ad th:·.!" pattern was strengthened 

wi th tho domestic help':rs nnw scoring sit;nificantly lower 

tlmn the other two ,;roups ('11 t11" OVe! '.1 in,lex of jr'D oatis-

friction. 
- '01 

11 n~lmber of' indi'cRtHrs of jcib oommi tment soemed to 
~ 

:. 1- . 
show tho dorncs'C'J.c helpers as QC!ing lGast comrni tted to their 

; 

jobs while thc factory· worlcers were most cOl:lmi ttc!c1. 'J:hUBj 
, . 

our sUbs-'::lplC! of maids hm: experienced thC! .;re?tesi. turnover 

i 
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·Jf any of the three trOUps between th~ time "'hen the original 

slliuple wr:.s listed ;...1:1 ·t:.j tirac of interview. They were also 
, . 

fOUnd to have been working at their jobs for the shortest 

ieriod of time and to be the most·likely to plan T.~ quit their 

job ane't return home som.:;time in the 'near future. 

Chances for social rnobili ty out of domestic service 

appear to be relatively slim, at least insofar_as few of' 

our low-skilled faotory workers and ~ven of our small soale 

am~)loyeos were found to have wo.rked· ·previously as a maid. 

The probability that a worker in a 8m?11 scale establishment . 
would be able to subsequently'obt~n f~~torY ~ork was somewhat 

~reater, though. About· a quarter of :the factory workers had 

previously worlmd in such a capacity. 
. . .', 

F~nally. changes over time in the respondent's satis-

. facti~n With the four diplensions of, her job considered 

;:>rcviottSiy (salary, hours. interest, social ~nteraction) were 

inve,stigated. The 'faC1{p'+,Y. workers wer-e found to be signifi

cantly more likelY to have~ .experienoed Il. gain in salary 
. . ." 

s!",tisfaction than·,the other. 'tlvo Bl'OUPS'. a conclusion that 

persists or is even ' strengthened' when ~ontrols pre instituted 

for such backgiG~~· facto~s as e·d~~a~ion and rural/urban . 

ori,~ins·. Facto~.1',vi~~ker~ also werril ;lIlOre' likely to have 
w:· ... :-.-~. . .. ~. ':I" 

oAperienced a '~:;in 'terms ·of ov~ra.l.l· job satisfaction, 
. .~ ,.~:~ ..... . .~ i 

satisfaction ·wi'th,:'their 'hours and satisfaction that their 
~ ,,,';. -/; '0 ' , '. , 

job is an lnter·eating· on·e •. although not all of these oompa-

deons attained.' :s'tati,stlo'a'I. signifioance. No significant 

. ,\ , .,; l~d;,ji~;';i~iki~:ri1~+::q~·;:lr;;,·:':ihi~;}~<h;:I{:~:.' : :.':: 
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'al'ferences were found betW03en the three groups with regard 

to chanl!,es over time in their satisfaction with the opportu

nity that their jo~ gives them for informal social inter-

~ction. however. 
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CHAPTER VI i INSTITUTIONiJ, Pl;RTICIP;,1'ION 

Tho !'eD.sons fr»):, 0xT'ccting th:rt tl-.8 ty-)e of employment 

th~t a womnn engages in wiJ.l afTect her social mobility, job 

s~ti~:I'''.ct::'·)n, lcv01 of: living, and the like are self-evident. 

The links between the j)'b and the dependent v'U'iables m'() 

quitu clear and direct in these'cases. The way in whic~ the 

job can affect participation in other msti tutional spheres, 

such as family life or roligious'involvem~l~ is less cloar-' 

cut, howev~r. 1'10 b01ieve, ,:t;honghf'" thnt such inter-insti tu

tional ties do exist and in our'introductory chapter we 

sketched bri0fly soma models 'thl".t can be of use for analyzing 

this pr'JceS5. ,t1e WQulc'i :-tIso exPect. thou~h, thnt the ma.:;-

nitude of the cerralatiol1s in 'these cases will be somewhat 

wc:;tker ~hol1 those f,ou.nd previously. This should be so for 

tw~' !<aasonsl'. first. as noted above, the causnl power of the 
" . 

independen t variable': (employment . type) should becollic :,:!;ten-

unted as we com~ to "n!"llllyz0 its effect upon factors not 
" -

immodiately rel!,1ted to·":'th,E{ job. Secondly, the various ways 

("structural," -"rewards!opportuni'tiesH e':ld "subcultUral" 

effects) discussed eariier by which a job can affect 11 

rersen t slife <:''$"o/le 'will o·ocasiolf!il.ly be found to be working 
. .." . 

in oppoai te directions·, .wi th the effect of cnncelling out 
• OJ 

etlCh o-::hei' s1;<\'ti.sticFll1y. 

1.35 .. 
, 
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Primary ~tiol1S' Family and "'riends 

The first area to be investigated concerns the respon

dent's participation in family life. ~hich in this case is de

finea ['.s 1::0:'::::; :';1 interacticn with the member., of her family 

of orientation (paronts. brotl .rs and sisters). Questions 

wore asked regardinG three areas of involvement with one's 

family, writing letters to one's parents or siblinGS, visit

ing them, and sending money to them. ;. 'sur ,~nry indicator of 

participation in family life was then constructed from the 

rGsponses given to the~e three questions. Before ~nlyzing 
" 

tho differences botwoen th~ three ~9Cup~tional groups in , 

terms of this measure it is of interest to investigate the 

utility of this soale us a measure of family interaction. 

Such an investigation reveals some deficiencies in the scale. 

howp'ver. First of all, an attempt to assess the predictive 

vnlidi ty of the indic'utor was made by correlntinc: the res

pondent's score on this measure to her response on an item 
t' .t • ~ 

reading, "if you had fin"!IDcial or personal trouble, who 

would you turn. tb for ~elp?" ,When the responses to this 

question were. dichoto~ized between "s~ek help from a family 

member" and "'seek help from a norfamily member" only a low' 
l - ".,:. . . 

(Q=,.151) lov~l ,of association in the.oxpected direction was 
.. 

found botw~El1l ');he two vari-abl.es. Secondly,.i tem to scale . , . :., ....... 
corrolations'ot the 'sopo-rate questions used 011 the summary 

indicator appeared to show. that the separate dimensions of 

family interaction.which are summarized·on this men sure ore 

1 
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fable 51.-,:,Percentag-e distributions and co':'relations of sum
mary i:1dex of family participation by occupational 
"type, RI11CU -\,/1D survey.. Cagayan de Oro I April -

lViay I '9798 

Index of Occupational type 
family 
participation Domestic Small-scale 'Factory Total 

High (2 - J) 30,8 ,47.0 
. (71) (N"'S6) 

Low (0 - 1) 69.2 53.0 
( 126) (80) 

Total 100.0 100.0 
( 182) ( 151) 

a . 
All cases where pat-ants " ' 

are 11 ving in Carrayan de Oro .' ' 
eliminatcd as ."not -applicable. ". 

, " 

'~DS = ·33). P less than, .01. 

QSF = .019., not Signific~t. 

'-' ~DF =-.349. :P less than .0,01. 

, 
" 

47.9 39.9 
(35) ( 162) 

52.1 60.1 
(8) (244) 

.100.0 100.0 
(7) (406) 

'Not Applicable = 182 
No Response"" 12 

Total No. ,. 600 

. -. '. .l ... 

not hiGhly «orrelated. 'thus reducing the ,reliabili ty of the 
, , 

overall measux-e'; In p~~oular,' there is a moderately strong 

.... --~ 

._ .;' • ~. • .1 • ':. '.. ,.' 

negative correlation nf' = -.4]7)" between the frequency of wri t-. . " . 
~ . .i. ~ - .. " , l"i<" 0:4~" • - -' 

ing one·,s parents and 'thcfr.e"qu9nCYof visiting them. as though 
.. l .. __ I1'~~:... - .~~~ ... ': t/",- '....~. '!; .~ : 

to ,indicate j;nat thesa two 'f,oms' 'ot "interaction serve as func-

tiona! su~~ti tutes io"r :6ne ~n@ther. r 
" 

",.Wi ~h;~~~'~O considoJa-bi~n:l~.ih;'~d' JNa can now proceed t 
., " - :'~" :: .. ':," f:" :',; '",i, . . t~ 

to :analyze :in~er-occupntional,:differences in scores ,on the sum-ii 

,mary m~~~~~lrf~iy idte~~~~r?~~ .. " as 'shovm in Tab~a .s1~ /1,~ :,L ~;:'i~i 
.$.~~i'~;~~~'%~l~~~';;~~~~~~'l¥i:;:;;.~'::'~" i,~. ~:':;k:(ti:~ , , ~, ',:' .~ ~~;.'; --tt;,iJ)i.::~:J~~~:,g~~:j 
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", figures in this tnhla ShOH. tho small Bc;}lc' wur)ccrs ond 

:'< frrctory employees npj:'oar to be j:)artici,):.dinr,: i)qunlly 

,~t\lnBiycly in family life. while 'the maids seo;:'" si:,,:nificantly 

,'lIer on the measure thon the other two {:,':rou:'s. :mile this 

:i!1:1inc; mi:":lt at first seem surprising if' we wore to assume 

:~lt the domestic h01pers ,t,:~e ros mos'~ ~:'l.r'.i.";; -:m"-l f"1r1 therefore 

:1St fnnily-centerGc1. it fits well with the findin~:s of aar

Her researchers (n.g. Jacobson, 19691 Dizon. 1973) who have 

:0und social mobility and middle class lifestyles in the 

?hilippinos to bo compatible With,] and, in fact. supportive of . ' 

ti~s to vxtendee': kin; In arldftion~ a's' Lilt' 'and Yu (1968) have 

~.~od. it rcquire~ a cur~ain amount of economic resources to 

intera.ct freely with onc"'S kinsmen., The maids. lacking this 
, , " • "I,t 

:!dv::m:l;nge. rn!\y th~reforc~be expected to have a more circum-

scri.;~(l 'i'~il-y life. 1 

. _. , 
'. "l'able 52. which shows ,the relat-'.onship between OCCU-

" 

i1ntlonnl typo nnd- ,out '§1Ai1Dnnry indeJ~ of frunily interaction with 

various test f'nct~l.'s b;i~g ~~p~'t1:'~Iied. giV'es' flll'ther detail 
~ " " ... f\ • 

on these ,p:lttern~~( ~~l" .. 'suc'h variables as the respondent's . , 
. i I-

eduM,tion. ~the ,so¢'ial status -qf 'her ~all!ily 'of OriE:l1tntion and , 
• .' '1 i . '.' , 

evan the 6ao6r~cal l'll:'opinqui '€y. :o:f h~r; parents ,to C:.>:,s!\yarI 
. 'i t • ' . ' •• ' - ... " 
,~~' . 

1 



• • 

" "; -, , 

~,' " 

, . .,. 

• 

~, 

" . 
, , 

Lau~~tioli 
,of ~"iber 

rp/r • 

1., 
, , 

.331> 
, . 

.olli 
~ "I" . '; .. ... ~ :' 
.3b3 ' 

" 

'""-----~==--------

" • 

• • 

, t 
" 

r 

• 

of f/Wily 
I.II. .(;~ -ui. 

• • 

i,nrticipn ti I)n 
survey, ,Cagaynn, 

.. ' 

Test FILctor 

J-rovince Yher'e 
i,arents 1 ivelt 

.2E.6 
, . 

" " " .' oJ~' ." t.. { 
'-, 

" ' 

·.3;J7 
" 

" 

" . , 

'J 

LdGcaLiol.' 

., 
.341l 

, 
.149 

" . , " 

.331 

lloo,qrniBm 

.218 

' .027 . 

•• I- , .244 

.iari till 
Statue 

---t-

, 
• 

........ b 

'" ~ichotomized into Misl\lllis Ohental (near) HHIi all ott.ers (far). 

" '-' ".' 

.. . . 
'a'" ~ ..... . . ' ,~- ...... . 
I • " 

' . ..;.,.' 

bNot nvailnblfl, due to inllufficient numlcrs of r.larrict. GOOJestic help~rB. 

" 

" 

" 

" 
, " 

' .. 

•• • 

I 

f 

I 

, .. 
t 

" 



, ., 
~::rj ... 
ill! 
~ 

:; ... 
,~ 

~~ 

'''.' 

... ~ F»"I. c-_~-. _ 

.' 

140 

G8 Oro are hold constant, tho origiDal rolationship is affected 

li ttle. 'c1hen the respondent's score on a st. tIe of personality 

modernization is taken into account how8vc.r. the' oriGinal re-

lationship becomes attenuated somewhat, though still beinG 'in 

the expected direction. The reason for this pattcrn is to be 

found in the rathor uncxpocted finding that family interac~icn 

nnd porsonality moderniz.ution are positivelY_.9orrelnted. 

Thus, one reason .for tho loss frequent interaction with their 

frnnilies by the maids ap~)ears. to be the fact that thc.:y are 

less modern in their outlook than tl:e other two c:r0ups. On 
!: , • 

the other hand, when controls are instituted for marital 

sktus (this is 0nly 1)05si13lo for the comparison oJ.' sm'lll 

scale employees and factory workers due to tho small number 
-.. . 

of marrierl servants) ,. the oric;inal relationship shows si~s . . 
of .·b~c6tning st~ohger. pot weakor. - In 'summary then. it would 

.' , 
still :o.ppoar as ,thou(;h. it is tho lower sta-t;us maids who are 

l~:lst ablo or least' wi,llin,;. to inter'act regularly with thcir 

f0.rnilics, a findin:3 'that:; f1. ts wull ,vri th earlier rese.arch on . ., 
, . 

the topic in th," ··Philippines. 

One o,! ''I;ho .scl)nrat0 items on: our sUlThllary index of family 

interaotion ,va;S'"tu .qu<)sti.on on sending financinl contributions 
~.... . 

to one's' family 'of orientation. 
':" J • ...... 

It v!')uld seem worthwhile to 
.. ., --', -

look more ueepJ,y·\i.n,to v;:u-iutions ·in :responses to thiG question 
~ ; ,:-/" . .;.;,,;:.{. ,'. . ' ~, ,j' 

givon .its ·.irnpor.tance .. ··,for uss8ssin~ the pos~ible benefits of 

, 
< 

s. 
~ 
~: 

I t 
urbanizatiQP' ?.n4·,~indu'strializlltion. Given the fnct that the~·,.. tl 

. ~ 

are·:ea~iJ1~;:ni~4h::~:igher. sahli'l~s )tl1im "tho" other two' ,r.;rOl.\PS " ~ 
..... ~,:. "~::;;~':r,:;-.;:,;' . " .. ' .,.," .. ' ,',' .",: .... ;:;.~ ,'j<~SH 
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it would nt first appoi2T likoly :thnt it is the fa.ctory 

workers who are makir!g- such financial contributions most 

froqucntly. This, howevor. does not prove to to the case. 

T'Jhile all comparisons on this measure are in tho expected 

(lirection (Qns= .124. -;JSF= .087. and 1Dp ::: .209) none of them 

reaches statistical significance. 1 It may bo that the £ac-

tory workers. despite their more fro~uont interaction with 

thoir families arc loss frun1listic (cf. Bardis, 1959) in 

tho sense of bein,:r less w;i.lling to sacrifice their own 

indiVidual desires for the sood.of the lar~er kin brouP-
. 2 I ~ 

IT' 't. 

On the 'other hand. it is also worth noting that, once 

tho decision has been made to send some money h?IDO, it is 

tho factory worke~s who are in the best positiun to send a 
• t •• 

"substanti~,contribution to their family. These data are 

t1'iven in Table 53; The small scale employees arc in turn 
, ' 

sending larger am~~~ts of money home than are the domestic 

helpers. ,'These find~0's persist or are ,even strengthened '. . 
when vnrious controls nrG introducod. Thus, tho partial 

corralations When the social stntus of the respondent~s , 
•• 

family is ~6rintrollcd ar'e somewhat stronGer than the zero 

"1 • • .. 

lThaj~omparison between the domostic 
factory employees just mtsses significhnce 
however. ,.",' 

'- ~ j. • 

helpers ?nd the 
at thG .10 level, 

~Of course,' it 
the factory workers 
their'higher social 

is also possible 
arc in less need 
status. 

that the families of 
of money because of • 

http:cbrse.it
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"rdcr mOQsurcs (- lDS = .617, lSF = .4-15, '2m" =: .795 'lS compnred 

to the zero order corrclntions of :~DS = .618, 1·,~= .,359 nl1d 
.:>1' 

'}Di'=: .704) • ;, more or 1;)s8 similar pattern is ~lsc, founcl 

when thp respondents ec.ucI'.tion an<;l eX-po sure to urt:m lifo 

taken into account.! 

l!:ven though they are relatively isolo.tod from their' 

family of oriGin, it is of interest to note that m&ids appear 

to be Equally prone to cn,.:.;a:
s
'(: in neichborly soci,,,lizin[( us 

arc the othor two tyP€S of low-skilleq workers. 'Ihis 

:limension of the respondcn,t' s"social l~fe has been measured .. 
il1 terms of o.n inr':!:: of noi,:'hborin(j activities (S00 'Fuble 

54). This index was constructed from two i tems--a question 

on the number of closa friends.,the resI'ondent kncJws in the 

oi;ty and an item on the fr<lquency with which the respondent 

v.i.si ts noi,)J:bors. '.!hil" the Zero ordol corrc:l8.tions shol,m 

in T::tblu 54 ,arc in no CUBO statistically· si~'Jlificant they do 

show :J, sli.:.l?t tvnLlurlcy ~or the ma.ius to cnca,:;e in neie:;h-

1)C1rin;' activitius ['lor~"tr€quentlY thnn tho oth;)r two groups. 

. !,·l1i th the rospond~nt' s education bein.; contrclled the 
mcnsuros of _~ssocir..ti9n 'll.0re o.s .follciwsl 1DS = .574, QSf -:: ,301, 
·:lDF:: .824. ··,lht:ln the: v.mount of C}~J:1osurc to urban life :LS ta.ken 
into C011sidurution .:; .similar pnttorn is nlso found (1ns = .596, 
lSF = .276 Zlnd ~DF = .,73:2;) ,,' The fact thD. t factory workers are 
more liltcly· ,;t.o be marriocl (and thus t:., n.ot.:'! the fir,ney for 
thvir, own family) is ulsJ) intportnnt. 'j:iw.t is shown by the 
fact that thGl p'"rtinl correlation with llhis i'::tctor controlled 
is siGnificantly str('ncer (';l3F::r .532) fllr th", factory-small 
scale comparison (the ·c-nly l'ossible comilD.rison ~':ivel'l the small 
number of married maids) thml VIas the cctse for the zero order • 
correlation-. " ~ . 

.... 
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Tablu 53.--Percentage distributions and correlations of amount 
of money respondent has sent llame in the past year 
by occupational type. RIi1ICU-WID survey. Cagayan de 

Oro. April - ~ay. 1979~ 

11l1ll)Unt Occupational type 

sunt Domestic Small-scale Factory 'fotal 

'300 or 19.1 50.0 
more (N=21) (57) 

'1.00 - 80.9 50.0 
;299 (89) (57) 

Tntal 100.0 100.0, 
( 110) (+14>: ' 

a ' 
lUl cases where respond·'nt 

is livin& at homo with p2Tents or 
where she did not send money home 
were eliminated o.s "not applicable". 

. 
, ~Dn = .618. p iess than .001. " 

-' '" , 
" . :) 

, - "SF -=.359, P less than .001. 

'1DF =.704~ P. lo'ss tha..'1 .001. 
o, , ., .. 

, , 

67.9 43.4 
(53) ( 131) 

32.1 56.6 
(25) ( 171) 

100.0 100.0 
(78) (J02) 

Not l\P111icablc :. 286 
No ResponsQ = 12 

'fatal No. :.600 

j',orlJover, this pattlJrn is strengthened sicnificantly 011CG 
, , 

the ec1ucntio'nal level of 'thu, rosponde,l1t is taken into account . , 
(cIDS = -.27Q.t~~F = .647 'r.'.n~~ '~D;-= -,'203 with education con-

troi1o.ld) : ~" ~!1e fne't '-that; th~ ',maidS would apr.car to be more 
. ·• .. 1 L, 

I 
l\rhe l.e~f;th c;>f timo tho .respondent hf1.'] sPQnt in the 

city was n1so controllod. 'Phis factor, however, was not fOU"ld 
to affect the Gtrencth of the 'I'01ationshir' botwcun occupa- • 
tionnl ty;pe ,.ohd neighboring nc'tivi ties. 

-
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J l')le 54.--Porcenta.:;e f,istributions ane' C0!Tc:ir-.ti011D r)f index 
of ncic;hborin.:- nctivi ties 'by occu:".ltion'-ll typG, 
RUlCU -'HD survey. Ca::;ayan de Oro, April - l"ay, 1979 

Iwlex of Occupatiunal type 
nci::;hborinG 
1ctivi ties Domestic Small-scale Factory Total 

"i:"11 (J - 6) 49.7 41.8 46.2 45.9 
(jJ=97) (81) (92) (270) 

L::>IV (0 - 2) 50.] 58.2 5]~8 54.1 
(98) (113) ( 1(7) (J18) 

l'r>tnl 100.0 100.0 100.0 100.0 
(195) ('194) (199) (588) 

" 

, , . 
QDS - -.160, not si:;nificant. j'J -. Re sponse = 12 -

Total No. = 600 
() - .091', not si '~ificnnt. "31" -
QDF 

-:; -.070. not sic;nificfll1t. 

likely th:m the factr.:--:: er.Ii.'loyces or tho small :lcr.lc 

\""rlwrs to en"n,:,\ :ttl "n.ei~hborinc activities may rCl>r8scnt 

a cUIDlh.:nsntory l':1.ttcrn 0:( informal social l.ntvrflction that 

serVOD to malce u;' f' r :th(;i-r less nctive pnrticipntion in 

othur insti tu tionnl s;,h.~rc s. ,;nother plausibl..: intcrlJre

t:,tion is thb.-"V_ the l1'ltur" of th;;;ir w()rl; :1~tivi ties <.llows 

for moro internctinn ·with noi:::hburs durin., th~ (lay thnn is 
. " 

tht.· casv for 'thL' "thor twc, i ,roups. 

It is nssuJn()Q that m"st of the "nc' "h';;orin.::" 'lctivi

tics ropotod by tho r",spvndents nro with (·th0r f(!mnl" rcsi-

donts of thu city. Given thnt so mnny of th2 r()sj1onc~ents , 
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'i'a.bll) 55.--i"crccntugc distributions Md correlations of un
married responden-ts as tv whether or not they have 
f\ boy friend. by occupational type. RY·:;CU-'·JID sur'

vey. Ca(<;nyu."1 ,10 Oro. April - ~'Jay. 1979 

Occupational type 
boyfriend Domestic Small-scale Factory Total 

l:.'lS a bc';}'- 41.6 64.6 
friend (N=- 77) ( 102) 

Dc), s not have 58.4 35.4 
boy.friend ( 108) (56) 

:rt1tnl 100.0 100.0 
( 185) (158 ). 

'IDS = .437. Pless thun .0'01.' 

1SF '" - .129. not si3tl.ifica..nt. 

'" -327. P less than .01. 

.--~ 

58.4 53.7 
(66) (245) 

41.6 46.3 
(47) (211) 

100.0 100.0 
( 113) (456) 

Not' AppHcable =-115 
Uo Response -= 29 

Total No. =-600 

~re youn(~- -and unmnrricc1 1 hOW0VC;r, it was o.lso c.lC!cido'~ tv in-

cluc10 'un item on hctel"VstxuCll r"lutionships in the survey ins-
."., 

trument. It is of'intcrast t'O~.nQte that. when nsk8d whether 

l)r not they have a Doyfricn,;r livini; in the city. thu m",;,r}s 

• w"rc found to be least likely to be participatini~ in such a 

rolationshil) (Tabla ,.55) • i .. o):'~ov.cr,· as . the aat:'. in l,"blc 56 

she,w. 'chi El relationshii' l1er:Si sts or is even 3tr<.Jn::th(mc(~ 
. .. 

• Glll'lewhn c onc':) sucK-Jmportan t influences as a,:0. erluc:cti<.m und 

yoar of arrival in the city ;',l"O tr.ken into cOl,diderc.tion. 
. . 

It appears likely that noither tho "structure" of their job 

• (which involves 10n;6 hours of' confinemont in tho home:) nor 
• 

;, 
,~ 

,: I " . 

http:t.UOQov.or
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fable 56. --Zero order =d partial correlations between pre
sence or nbsence ,·f boy friend (unm2J,-ried respon
dents) nnd occupation:::..l we, with three test 
ff.!.ctors introduced. Rlt.GU-';,/ID survey, C2'i~:1yan (1e 

Oro, .\r.ril j,luy, 1979 

Test Factor Year of Occupa tional Zero-order Ase Education arrival comparison correlation in cityu' 

,l
DS .437 .434 .440 .478 

.1SF -.129 - .116 - .131 -.041 
• 

'~DF ·327 • ~85 . : •. 464 .. .329 

UDichotomized into before 1978 and 1978 or after. 

the ~ewnrds thnt it offers is especially condusive to attract

in:', ;l, boyfriend in. a setting, thnt is already characterized 

hy r>. hiGh number of'mnrria[!eable females relativo t" males 
.'. .. 

(cf. r!adi;:;nn, 1972, FiGure-.~). It is also of intcro8t to 

n0tl) that tho small scnl~ 'worlwrs are slightly more likely 

tC' h::tvc: attracted a boyfriund than are th(3'factory "mployees, 

p<.rhaps because _0'£ thc "11\f01ic" nature of' much nf their work. 1 

" ' 

1Thcro was'nlsn $Omll tendency fnr small scn10 workers 
with u boyfriend to have attracted a high0r ptntus romantic 
intcr0st than either tho domvstic helpers or. the fnctory 
employees (data not ,shown). 

,. 

• 1 

~ 
" • " 
~ v. 
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.;:";)le 57. --Percentu:;e distributions and correlntions of mem
bership in voluntary associations by occu)mtional 
type, RI11::U-ltiID survey, Cagayan de Oro, J~pril -

r.'Iily, 1979 

:'um:Jer of Occupational type 
:·r,}nnil>.a tion Domestic .small-scale Factory Total 

1 or more 21'5 22.2 56.8 3J.7 

::one 

lotal 

, 

(42 (4J) 

78.5 77.8 
( 153) (151) 

100.0 
, 

100.0' . 
(195) ( 194) 

ClDS = .018, not si3nificant. 

'~SF = .644, Ploss than .001. 

"~DF ;:.6~4, p le~s than .001. 

, . 
' .. 

( 11) ( 198) 

4].2 66.] 
(36) (90) 

100.0 100.0 
(199) (588) 

No Response:: 12 
Total No. ::: 600 

Community Or.:qmizationsl Voluntary .. ssociations, 
Reliii:i.on. and Schoolinr; 

" 
., 

u somewhat more -formal type of sociacili ty is made up of 

membership in a voluntary orcanization. "number of studies . '. 
conduoted in -d-ther countrios have ·shown that such hehavior is 

least characteristic ·of .l0wer cll\ss persons md rec"nt mi:;rants 
. ~ ...... 

to the city {e.g. Zimmc!r, 1955). Given these finclin,;s we would 

clearly expect the factory ~mp19yoes, with their r~lntively 

hiGher status 'and .lon~er residence in Cn.:,ayan cle' Oro to par~ 

ticipata mora.;actiyely.in.such ori;anizatiDns. Thnt suc}> is 

indeed the case is .shown 'in Table 57. 'I'he data in this table 

, 
I 
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:ablc 58.--Zero order and pertinl correlations between member
ship in voluntary associations and occupational . 
type, with throe test factors introduced, RI[{CLJ-~rrD 

su::vn~; I Cr..·.::··· "1 de Or~, :\;;~:,:_l - -.:!ry, :1.979 

Occupational 
coml'nrison 

qns 

lSF 
i) 
-DF 

Zero-order 
correlation 

.018 

.644 

.654 

Age 

-.034 

.651 

.664 

" 

, Test Fnctor 

Education 

.032 

.649 

.666 

.. 

Your 01' 
arrival 
in city 

.040 

.621 

.622 

show 8. clear difference bctween tho factory omployees ond 

the. other 'two groups on this varinble. with over half of 

the .:factory workers bIJin(5 members of a voluntary or:,;aniza-
- -

tioh as compared to less thun C', quarter of women in tho other 

,tWt, .. :rOU~)S. It is of ~rthor interost to note thrct those 
, 

differences persist, o~ arc Qven strengthened sli(~htly once 

such backc,Tound fo-c tors ii~ n,:;e. cducn tion. and yecr of arrival 
" 

in the city n.rc tal:cn into o.ccount. Those findin[~s ::1re 

shuwn in Table 58. 
\ 

One of ttf€. chiof lx:ascns why. tho factory wc,r)wrs are 

more likely to have joinod il voluntary association is the 
" . . .., . 

fact thnt there nrc: certain job-rclatod or .. ,(]l1izntil)ns, such 

ns the company coo~)(:rativc: union n.nd laborl unions that are 
. I 

activaly recrui·tin,~ members at th", wf,rk plnc\::. :,illilc par-

ticipation in sucl- or;,;n.nizations is indeed "voluntary" it . -

. , , 

" , ; 
• ~: 

,~ 
r 
" ~ 
.~ , 

, 
I 
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[,l,lY b0 sr'lilcwho.t unf::.ir tel includo t .. .Ls· type of association 

in the ::malysis since no such ensily ace()ssible Or;I[U1.izo.-

linn is' iJ.v2.ilab18 for the sw~ll scale worl~ers and the 

':,'Dlestic helpers. On th,' "thor hand,. some of the younr;er 

workers in 0.11 three> OCCUp'l tic.no.l groups have Ii stcd thern-

ti(111 which i also D. '. ,:r(!c:rlinc" C8.se since all youn;~ 

;)<!(lpL, o.:::er.1 15-21 arc rcquirl'd by presidential decree to be 

!lomb01's of this orL:o'" ~.ation (not all attond the mectinGs 

ro ;ularly, however). 'J'hu ~ whcm membClrship in company , . 

c,)"po1'a ti ves cr .labor unions and '::i the lCabataane.: BarnnG:1Y 

's r0moved from consideration. we may have a better test of 

the relationship between OccuPQticmal type and membership 

in voluntary or,;aniz~ttons. 'j'h8 results of such an analysis . . 
:trc shfJ\'m in ~['ab:le 59 .. :.s theso f'iGUres show, tho f'actory 

workers arc still.mnrc lilccly te join a voluntary er.~·;nniza

tion, avon when. this sitl.ct':"l' definition is 9mploycr}. '1'h8 

ci)rrol::ttions arc SOinewhat. smaiLlcr than those in Table 57, 

h"wcvcr. in this case, in fact, no statistically sit:.nifi-

cant rl.ifforonc8 coulcl L" £'ol' .... d b.ctweQn tn,e factory workers , -,. 
Q!1d th~ small. sG.,alc 0l1lploy:ccs, thou,::h the. relationship is 

in the oxpect<?o, direction Md' crimes 'close to si::;nificnnce • 

,.nothcr niffcrenc.c bctw::!cn this cOlnpnr.ison :mel the e::U'lier 

one is that in this c::!.Sc: th0 small scal-.? wor:kors Rre shown 

to bo siQ'lificantly mor" likely than the domestic helpers 

to have joined ~ VOllli1tnry association. 

It 

• 
. 
i 
'.: , . 
f 

I 
i 

I 
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' .. 'nblu 59. --Porcont::\Go distri)utions nnd corrcl:\tions "f mem
bership in voluntnry orbaniz::itions other than com
l)~ny C001)Crr:.tivcs. lnbor unions, (ir th8 "lC'.bntnan{~ 
B8.rnn,:;<'-Y." I)Y CoccuPQtionnl type, ratIcU-'iiI)) survey, 

Ca:::;ayr-U1 ,1e Oro, ,\pril - ; lay, 1979 

j',uml10r of Occupntional type 
()r,;nni-
zntiol1.s Domestic Rm2.11-scale Pnctory Tct~l 

-------

1 \.Jr more 11.] 18.6 24.1 - 18.0 
(i':=22) (J6) (48) ( 106) 

1': i. 111i.: 88.7 81.4 75.9 [;2.0 

'l'ntal 

( 173) ( 15 [l) 

100.0 100.0 
( 195) (19'4 ) 

qDS =.284, P loss th~~ .05· 

lSI" =.165;not si;~i~icant. 

:=JDF ,,,,.429, P loss '~hnn .001. 
. -' 

'. ' 

(151) (482) 

100.0 100.0 
( 199) (588) 

iio Resnonse = 12 
Totni No. =500 

'1'wo ,qu':}stions .w~rlJ' asker} in the 'RIf';CU-dID survey 
" ' .' 

:1ctivi tiGs" The 'first Wc.s an item on how frequently sho 

hac1 attended roli ;ious servicl)s: c1urin~, the past month 
. \ 

while the sl'conc1 ~qucsti('nccl tho frequency wi th which sho 

prnycc1.. These tVI.O i tcHas' w0::~ ,then cumbina(, in n summary 
.~. . 

inllicator of reli,;ious l'Qrticir:a,tion I thl) rc'sul ts of which 
I 

nrv shown in 'rablo 60. It l8 "f intc:rc.st t.(): n',tc tl;tnt tho 

factory employeos', Vlorkin.:; ~s they de in a mCjru "modern" 

settinG. rank significantly lower on o.ur reli{;iosi ty 

... 

" . • 

f"' 

http:inter.st
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'r:lble 60. --Pcrecnt<t.~9 distributions "and corrclrrtic,ns (,f sum
mary indicator of particiDation in reli."'-ious acti
vi tics by occupo. tional type, RH1CU-iHD '~urvoy, 

Caca~lan de Oro, April - :ir:.y, 1979 

--
f~cli~ios- CCCU1's.tional type 
ity index Domestic Smnll-scale 

hi,::;h (5 - 6) 42.8 47.4 
(N=83) (92) 

Lnw (0 - 4) 57.2 52.6 
( 111) ( 102) 

'rot:ll 100.0 100 .• 0 
( 191!) ,(194 ) . 

. . ' .. 

qDS = • 093, not si£sni fi cant • 

';jSF :: -·374, P less than .001. 

QDP :: -.290, P less thon .01 • 

Factory '1'otai 

29.1 39 .• 7 
(5g) (233) 

70·9 60.3 
( 141) (354) 

100 .0 100.0 
(199) (587) 

Eo Resj,Jonse ~ 13 
Total No. = 600 

scalc. than de tne. othor two co.te,;ories of low-skilled women. 
~\"~ , 

~'hv5e clifforcnc(:s. moro0'yQT, appear to not. be clue to such 
, . 

baclqround factors as th~ h~,.::hcr levels of educational attain-

ment or personality modcrniza~ion fo.und amont~ th", .factory 

work0rs, 'i/hen tnesc v~riablcs..:.alonf; with oth0r rola:ccrl 1'ao-.. ,..-~. . . ". ~, .. 
tors-such as aGo, rclii,:ious adh.,crcnce and year of arrival are . , .. . .... 
taken into. c~~~idoration·t~o pattern o~ lower reliGiosity 

found ronan:·, tho :factOry work0rs' is confirr~ed or oven stron[!th-
, 

eneel somewhat., Thoso clFlta ;~r;; shown in 'l'able 61.. ""urther 

analysis of thetltl intricu-1nr'; finrlinf::s wi-th more (1ctailetl 

lE.tK r 



• • • • • 

" 

Table 61.-Zero orUf'r lUI ... [,nt'tinl con·plnLior.s betweell s"'~Uhnry uHiicator of reli{,ious IHwticipation 
. and occur/ational type, ",ith tive test fnctors'illtroaucea, LH:(;l-\,lfJ survey, C(lg,(lyttrl de 
" Oro, AI'ril - Amy, H)79 , " 

• 

Test k'n.c to)' 

OCCUL·BtionBl; Zero-o,(,,,r '~ 

.age .Eciucn,1 .. }.OH h01il;,ioll a 
C OIlIIJo.r i ~ ()n corrf'll\\.i,oll . 

• • : I • 

!l~S , • lJD3 .018 .0:':1 .119 
• " 

, 
-. 37 'I li3F " - .• 434 -. Ii ~'j -,.q ~9 - , 

!.!;;F -.290 -,.300 -. abo -,.325 

"Dichotor.liZ!1d jllto Catt.olic nmi non-Cntbolic. 

Y",lr of 
lersonnl j ty 

nrrivn.l 
~IGG{:rlllz(\,ti f~Ji 

III CHy 

.It! .01 \) 

-, 41 ~ , -.412 

-.in3 -.351 I 
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questions on individual religiosity, 1 could appoar t:.' be 

called for in future studies. 

_.n i ten on current educational enrollnent "Inc; also 

153 

includod on tho survey quostionnaire. Sinc~ only ten cases 

\Vcro found. of WOl!J(;n wh(, arc currently t'lk.in,o courses in 

our entire saJ:Jple (none of which wero WODen employed in the 

fnctory) no furthor analysis of thone findinGs will be mtde 

herein. 2 

Hider Institutional Concerns: the Economy, 
'the l,laSS ,:iedia, the Polity, and Health Care 

Tho individual'G participation in the economy was 

investigated in two wain ways I first as rorards her activi

ties as a consumer and secondly with regard to her ability 

to ,fl,ccumulate sone 'amcunt of savinGS or investment. Regarding 

consunor beh,'lvior w~' c= first nnt", th:1 t n numbpr of l'Ch'no-

mist have stru.ssu.:] thnt increased C1UI~Uf.,.tic dUI'l"tlltl .ror 0011-

OUlner :;oods is often 'fun,ctional for economic developm(mt 
" .. ; 

, , 

l The corrclati6n,(~=.243) between the two items on the 
reli;;iosi ty scale W'l.S not particularly lareD, thus indicating 
some problems with tho reliability of this measure. , 

2ThG ~i~all nur.lb(;r L'f low-skilled women found te, be en
rol:Lod in, scnool in, the RIl"lCU-':lID study is partly :.ttributablc 
to the studl's tlofinlti(m.of "domestic" and "small sc:,.le" 
workers. ' ',l,s ,pointed out in Chapter II, :111 domestic helpGrs 
::md sl(l:J.ll scnlc employucs \'{ho claim(.d to/be "workin:; Gtudents" 
(LG. those receiving tuition payments and tho like :1.S part 
()f their salary) were automatically elimlinr.>.te'J frOi'l the snmple. 
Thus, the number of domestic helpcrs nnd small scnle worl~ers 
re,coivinJ some educntional be11efi t from their jc,b is actually • 
lar,:;ur than is shown by the above figure s. 

., 
~ 



." 

, 

• 

• 

• 

-

~~li'·itez· ..... ='Sh .. 't 

154 

insofnr ns this enn provicl(, a. stronG mnrlwt for loenIly-

produecn boods. ThE' fa.ct thnt the fnetory employees appenr to 

own lilore consur,ler ,zoodi3 .thon the ·other two croups (::md that 

the smnil scale workers nre b,'tter off in this reL:nrd th:;m 

the domestic helpers) hus al .,ady been noted. Respondents 

were ulso nskod. however. about what they "drenm" of buying 

for thems0lves or thoir'fmily in the next few years. It 

wns onticipnted that this i ten: would provide n !1e~SUre of 

conSUi,lcr aspirations '~o cotaplement· the e"Xlier inclie;-.tors of 

consumer ownership. .\n approximo.te peso vnlue wns then 

c;ivcn to the tlost importont "dream" mentioned by the res

pendant. The results n.rc of saine interest insofnr [18 they 

'sh~\;'-'~ very stronG tendency for the fnctory workurs to hold 

hi(l;her (i. Q. more eXllensi ve) nspir:ttions for consumor objects 
.. 

th:m tho other' tlVO [,TOUpS. 
." ." 

Tho sr,mll scnlc workers :1.re I in 

turn, consider~bly oOF~'likely to aspire to costly ~oods than 

nre the domestic heljJers. ~'hese data have been summariZed 

in Table 62. The very ll'w level of c(.nsumer G.spirations 

heh\ by tHe ..domestic helpers is worthy of lK\rtieubr note. . '. 

Fully ei~ty'perC()nt. Df the maids J':lem;ionor] an object costin!:; 
• • 

less throi 290 PGS0~ (r(beut ¥2?OO U.s.) ·'lS the 'lL_,hcst 

"droum" thnt'they could ho'pe for in tho/ no.:t few yenrs. 

";gnin, these fuct6rs nre affected li ttl'c by sueh bnck,:.;round 

1 
! 
I, 
II 
'I , 
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~'ablQ 62.--PurcentaC0 distributions and correlations of peso 
vr-.lue of the r0spondunt's "dream" by occupational 

tYP0. nFiCU-'HD survey, Cae;ayan de Oro. April .
itlay, 1979 

Value of Occupational type 
tldroarnUa DGl-mustic Small-scale Factory Total 

)61000 or 22.1 43.0 
mOTe (N"'40) (80) 

Lass than 77.9 57.0 
,1000 ( 141) ( 106) 

Total 100 .0 100.0 
( 181) t 186-) , 

\ . 

aAll cases where the dream 
could not easily be 5iven a mone
tary value were treated as "not 
applicable. " , 

'-
~DS = .1,5/., p' less than .001. 

-;jSF = • .574, p less than .001. 

QDP =.8.15. P less than .001. 
'. 

.'\ .. 

73.6 47.0 
'-( 145) . (265) 

26.4 53.0 
(52) (299) 

100.0 100.0 
(197) (564) 

--
Not Applicable = 24 

No Response:: 12 
Total No. :. 600 

variables as the resPQrident's level of education or whether she 
. 1 

was born in a rural or an urban area. 

Ono'indication ... of the 'vnl,idi ty. of our "most important 

droam" item' as an indica't:Jr of consumer aspirations can be had by 

l,ilhen education is ~ontrollcd thJ cm:"elatioT-ls decline ~; 
only slightl-y.(QDS.::.432, qsF=.560 and QDF=.~lO).· A similar II 
pattern is found for rural/urban origins lQDS = .455, ,1S1"': .570 t 
and QDF = .8U)· while controlling for exposure to the mass • " 
media actually strengthens the relationship sOTilcwhat .(~DS = .513. '{*. 
QSF = .567 t, and '4DF = .859). II 

D 



• 

• 

• 

• 

• 

• 

• 

• 

• 

. ' 

.. -
BEST 

AVAILABLE 

156 

'1',,1110 63.--Percenta,::c distributions and correlations of' savin:rs 
behavior Jf respondent' by occupational type .RIMJU-~ 

i':c,D aurY~~;. 0[1[:":-".11 do (i;;o, ;qj~i1 - Jrlay. 1>79 

Occupationnl type 

Savin::;s Dorn~stic Smr>.ll.,.. scale Factory Total 

r-:t1S snvings J4.4 4q·.3 62.3 4'7.1 
(' r-6") (86j ( 124) (277) 1-, - { 

Does not h~vo 65.6 55.7 37.7 52.9 
8~vin:~s ( 1"8) ( 108) (75) (311) 

Total 100.0 100.0 100.0 100.0 
( 195} (194) (199) (588) 

'iDS =.207, P l~ss than ... 100,. r·l0 ResponsE! = 12 
To tf!.l F ,J. :: 600 

';}SF =·3.5°, p less than .001. 

'~DP = ·519, 1" less than .001. 

.' . 
correlatinG the currant aalary of the rCJsponc',ont :,.:;2inst this 

measure. 'l'hu. tW() vnrin1JI~s, if illensurccr correctly, should 

show n fnirly hi,:;h '10":01 of nss0cintion, In this case our 

expoct:'.tions .itre }·"rn"cut niccly as the: correlatiun (Yule's 

Q) between the! two ynrinblc::: c,;mos t" .792. 

In ke:oping with ":hcir hishor sale.riGs and hi.~her. aspi-, 
r~tions fo~' 'consumQr' t.:' _,ls, the factory wurkers were also 

founJ to.:pc m0r'1 li1i:ely :th~ women in th0 ether two L~OUPS 

to be currontly hol:1in;..; some sort of Srvini:r; or investment. 

'i'hiB findinG is sh0wn in 'i:ab10 63. lid:'O(Ncr. ,:1S ~':1bl", 64 

ohow;. the factory 0:mplcy()cs :-..ru nlol' most likely to have • 

http:savin.Zs
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1''ll)lu 6J+.--Po!'centr.,;-: uistributions and corrol'.tions of plo.cc 
where $win ',8 orc kO:Jt by Occup11tionnl typo. RHiCU-

1·1ID survey, Cf'.'):tYM de Oro, April - lOr>::!, 1979 

Place for Oocu;Kltiono.l typo 

a::.vinr.:sn Domestic Smnll-8calo Factory ~otCll 

E;mk, co-op, 35.2 69.8 
investment (N=24) (60) 

At homo or 64.2 ']0.2 
with relative (43) (26) 

Tr) tal 100.0 . 100.0 
(67) (8,6 ) 

i1.RespOP1ents ~~thout savings 
wvre troe-ted as .1:not a:rplicable. ll 

Qns ::';610, P less than .001. 

.\-: 

92.7 71.8 
( 115) ( 199) 

7'J 
28.2 

(9 (78) 

100.0 100.0 
( 124) (277) 

t;ot Applic,.blc:: 311 
r·:o Ro sjJonse::. 12 

Tot2.l iii"';: 600 

invest0d tho'se snvinc::s- i,n :l "capi tn.1istic" or "modern" 
.~ '" 

f:lshioni FUlly 93 pcrcc:nt o£ the :t'nctory w<.,rkl'l'o whf> nru 

• cu,rrently savinG money· clain1 to be doing so by klJepin~; 
I • ~ J : ~ • • 

thom in a .. btl.nk or u coopcrntl.ve 'or by- mCDllS of an investment 
, • • I '.:.. ".. " 

in -:I.and ,of ;b'i:tsin:c::ss, as compnred t~ only "10 percent of the 
~ . :" ! ": : ~ . "y- ~ • " • 

• Amt1.11 scal:0~.:cml>loYGos Mel )6 percent of the 1ilaid·s. 
~ 'i : . I i #'. ., :. • ' 

,; 'In '.Si,ini",~ tho io.ctc)ry workers' do indred scem to ibe· .. : ..... 

. . .a~kin.,.· iri.n more "IiWlcrri'" rn.shion '(\$ ,r9ghrds "".;' . -, . ~ .' . . 
~. :: ' . , .' '''t ~ . 

I • ,.' "1 r • ~ • - ' • 
•. i.. . . iii ,th0 ·'lld·ti on ':s . c.eOn()lily,; ·.:'JJP~Y. !'.r~~·l!Iost·.likely 1;0 

I-~ .:',". ~". . ::1 ~ ! ~~'.: ': '... .L.' 'i'~ .:;0,f£:·:~i-~~ ':.- tf'~~ ~~~: - : . " 
I:", ". ,.;. '.1':.,',' ..... ,., .~. t. {sli1'J;:J;n&~tf.; ::to='~;lnV\3 S.t .. "n~~.,~~'if.gt(;I3~'!P:T:1~9lJP:~~', '2!1d ' 
~ ~ • " .. ,.<: .... ,' • ~~ -';:;-'7 -' .. : ... ,:: '\ " '~'.~ ~:; ".-, ~ . .; .• ~ ,:-.-,-:~~~_,' : -;~: •• i:;.-~~%~>~:: ... :::.~~~-'~~.~~.::~ .. ~::-:,:;~:>;~ .... j .. " : 

• 
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.~ 
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Three 2~Qa8 of institutiQn~l·Ix·'Xticip::ti(ln no"'! 
• 

rcmo.in to be invlJsti .,'. ~()rJ I the mass media. the lloli ticnl 

sphere. ::ml'l nr "':tcrs of 110nl th nnc1 ffiudic:ll service. "'!i th 

r~ .":iLrrl to the first of these throe o.rcns, un indic::'..tc1r 
-

of n[!rticil'(l tion in the m~·.ss media was constructed from 

:: s0ries of i tQrns quos'cionin;, the frequency wi th which 

the I'(!spondcnt w:1.tches movius :;o.nd tCll"vision. reads the 

r,.-lio. Occupnti<:mul differences on this sur.>.mnry indic<'.tor 

rer..; ohown i'1 Table 65. It is surprisin'" to note tl1nt. 

'. '1.·~cotll-in;; to tho 1'e suI ts of thi s nnalysi s. the f" ctnry 

VI(,1'kors :1.1'lx,:1.1' t!, be 108.nt ... xposed to the "J~o<lcrn" FlOthoc1s 

'u f mr.ss COlih":lUnie.'1·ti0n r:-f the thr..:c .:roups. Furthen~ore • 
. ' 

\vhcn we consider the f~.cf. that purtieip::. ti(Jn. in tho.; fllass 
. , 

m"di" ic: pr-si tivcly c~-rrt:lnt..;c1. with such v"-rinblc~ os 

c~lucntional 'lttninmcnt '('1' c('iTJinc; from nn ur';:m. r::ther 

th:cn n rur:J.i .•.. a.;ttin:,:. it .is not surprisin tn fin'~ th,-.t 

tho"l''l!'ti''-l corr"l "1tionc: l)(:twccn job type nn<.1 cXY"Jttre to 

the r.lUnG mvc~~n ::'Xc <;i :nificnntly -:;tron(;cr wh;:n tht:sc f<'..o

t(1r~ arc hcl.:l··c('.ru:;t ..... ..nt. r'}'h~ n:...' finJin.:G ~;:c.: f,rlcwn in 

'i'oblc 66. '. furth:,r WlY te, invc stii!'ltc ."d.s surprisinr; 
-~ -: .... 

r~:' 
1'inc1in.:; is by comprlrin,:; the three oct:i.tp.~.tion:-.l 

"-, 
j 
r 
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1~.1.111,.: 65.--Pt:rc~nt~,--:Q -1] stribu ti·-.ns. C1.nc't C! rrcl;~tir-ns of sum
m,l.ry in(.~icntr"r of ncccss to th0 mf"'..E'~· :112'l.L'1. by (ICCU

p'ltion:ll tY1Je, nV.lCU-"HD survey, C:-.. '1.:r~n ·:10 Oro, 
;,pril - ;,~y, 1979 

.\CCUSG tp Occujxlti, "'\1 ty]:,c 
m~,88 m~c1in Dnr.Jcsti,; SW0.11-scnlc 1'- _ct!.r~r 'J'cJtal 

],i,',n (J 5) 34.5 33.5 20.1 29.3 
(i'~67) (65 ) (40) '(172) 

L~ ;y (0 - 2) 65.5 66.5 79.9 70.7 
( 127) ( 129) ( 159) (415 ) 

"1'. 't:-cl 100.0 100.0 l()O.C 100.0 
( 194) (191+)·, ( 199) (587) 

' .. 

(/DS = -.n23, nl)t si:-'Dificont. ;.' Ih: Go )·-·n so :::. 13 
Tnt:'.l I~n. -= 600 

-=l"" .:H = - • :3 3i j , P lose th-:n .001. 

1DF = - .39f, P l\Jss th::m .001. 

terms of mc(1in: that c'cffi],riso tho sumrn'J.ry m::!ss Til~·jir\ indic!l.-
.' . 

t0r. '[his h.'1.s bean (lon,- i.n Tnb1c 67, which shr,,,,s tho 

c0rre1"ltionG be tween occurbtionnl type. one. each of the< 

in thi" t:-c"hle, tho Gurprisin,:~ly hi.::h rrmkin· of tho domestic 

htJlpur8 in terr,18 ('Ii' the:ir J)urticip~ti0n in th~ m:-?.GG h1edin 

) :'.. ttribu.tnble in 1 'lrr.~ 1)Qrt to their i'rt.quGnt WC' .. tchin,2: of 

tL·levi sion of their " .. m"I. th~ t t:1iJY 8.1'" \-Ie. tchin; whil" the 
"

Bm[1;l1. genIe m1d fnctor:Y w(;rkcrs npp,.D.y-'tn .hc.v,
,/ 

, 
j 

f '" . 

; 

I r • 

I 
I 
i 
I! 

I 
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I 
I 
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'1\'11:110 66. --Zoro or(h~I' ;u1d T.';J,rti:~l ccrrcl.'ltions lh:tw.)cn sum-
11lnry in r licator of nCCQSS to thL ·{.1:1.GC lill!(l.lLl nncl 
occuj;:>!! timlD.l typo:;, with three test [,ctors intro
c[ucod, RIJ.XJU-'·/ID surVEY, Cacaynn (h: Or'l, ;,pril -

r ~9.y, 1979. 

---
Test Fnctcll"' 

Occupo.tion::tl Zcro-c,r(lor Hur~l/Urb.:J.n '·'~duc~~-
~'c.:-:~ of' 

COffillari son corrclntion Bir hpl.:'..cc .".l"'l-'i val 
in city ._-_.---

'1DS -.023 -.054 - .165 -.100 

'J .... SF -.334 -·397 - .486 -.350 

" -. JSiy -.483 -.If.ll -.)6) I:!Df 

:1CCCGS to n tclcvieion Gut. Comrc.rcd to thu m::ids, hov!ever, 

the 31"::111 sCCl1e Vlor];:crs :\1:'e more likely t(; r0rl:1 ., newspaper 

or :1. r'l:::C;:1.zine Cl1J tc. ".-0 to tho mO'Tics. Finally, the f:J.ctory 

,)f tho i t0ffis OXCl:pt fe!' [a;:.· ::::zine readin,; ;01'1 listenin:~ to 

the r::l'lio. One (;ot'~· th9 impression frni;J these d~t::: thnt. 

whilo they ~ro I..':-'..:;or t ... ; Jinvc D.CCDSS to th<= mass media, the 

fnctory workers ar" un0ble to 'lfford such pnrticil,:'.tion 

except for nn occnsional nc,CClzine nnd. a pattl. 'n L.f listoning 

to thcir rad!os with :;rc"lt frequency. Television pro:::rnms 

!1.ncl daily ~fJwspapcrE' nrc beyond their moans whilt: beinG' 

somewh,:tt ironic'1l1y, mol',' ::tV~~ilallle tr; tht: );]",ids wjl" f.!.re 

1ivin(~ with thGir "mill:." 1'h,) r,mall Gcalo (]E1i'l(ly~()s nre ip -turn more likely thLl:.l th" fnctor:r wo~fi-crs to i.;O 

':-~ 
~>. 
I i " . ... " 
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1'_~ 1)10 (,7. --Z"ro-ordcr ccrrcln tions between occupntional type 
and six i toms used in constructin(, inct.ico:tor of 
Qccass tu tIlE! m:lSS medin, lUI,CU-iJID surv;;y, C:l;:,[tYan 

UQ Oro, !'j?ril - i >"ly. 1979 

l,ovics 

1,1 CW8}x!.pcr 

:··~:sC!.zincs 

- .OOJ} 

'l\ .. lovision 

-,168 

.~:p less th:m. .05. 
"::'?' P le s s th::n·. 0 1. 

;,.~.~p less than .. 001. 

.' 

Correlctinn 
:) 
"SF 

- . 621':;;' :-, 

- .227':' 

-.017 

-. ~61 

-.095 

.158 

-.165 

- .73°-::-"':; 

-.011 

lllt'vil)s, p~rh::'l}S bcc:),usc .they arc Tolere likely to OC unmarried 

than tho .factory workers or- bucauso of tho f".ct th~t they 

1;cnd to live closer tc tho ent0rt2.imllont district. 1 

One: chqcl: on th~ l'rotiicti vo v;::.lidi ty (If the m:l8S media 

inrlol<;, cnn 'be cons'tructoc1 by '30QinL~ if this moC\surc cc,rrolutes 

-to any d"'C~(.';',\~ith an imlicntor (discussoll bolnw) of tho 

1,,11 small scalL1 ost:1.f·lishm&nts Cll"s011_for lintin(:. it 

; 

-. 

will be rocnllod. wc,ro l:'cat"d in Cni~n:y;yv,,(h. Or~" G p,-,bln.c'i.o.q... -; - " J 

In contrnst the fnctury 'l.S lecatee\ C:ln;-'th.:: outslC1.rts of fue ji/- '. -
,ci ty. , ~ .. __ , .- /~ . 

. J .,.. ,- J_ }, " I 
T ,,,,..."', ,I-

f I' ,. l i 
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c(lrrclClt~d, tho,'{;h this correlation m::ly t" W(;"]C0n~:~ some-

¥lInt by the fnct th:ct it is th" lO"l-(;r]uc::t t,_,o] mai!~:) wIw 

nro pnrtieipatin •. :; most fr0qucntly in th" ill::::;G i:lc.li,!. 

~"h0 results (:to:- .285) be2r cut tl<is pr"dicticn r2.th,~r 

Vlell. 

In :1dr1i tion to c;uostions en the frc:qu(,ncy "'i th which 

(for r:ulio :md m0vi"s) th" rcspond<:mt IJsu,,-lly li"tcnR to 

:'.tl,li tj,on:>.l i toms. This wns don8 by tllkin;,: n"t" ',f tho 

fruquoncy wi tl1 which, the., responuvnt S'1Y;:; t,l.:t ch.:: rref0ro 

qU\Jl1c~r with \'J'hich' SJlt:' li:::;t\..!ns to ra.c1io ac.1r:,~m~s" (8():ti"\ 

nperns) \"r.i ttcn in' th ... '· ~oc;.l t'i. (:ct, and t.:!~ fr0gu~ncy 

'#i th which she rc![lrlc. "kunile::;" (r;(~ain chnrQcteriz():-l by 

hnvin,:.:; been wri ttol1 in' the le·cr"" '.1inlcct). l~cc(,r'lin,:, 

to SOl:lC Quthors thi::; c~ b~ :'.l1 imp0rt:-:-.nt Jimensi(,n of 

thc' media variuble iI15(,f.:'.r ClS contact with mv"<i:" sources 
-. 

which tlrmv from outr.i-,l, 'Jf the: cuuntry or thL: r",,-i;m in 

:1I1d cuI turnl ~1iffu3ion (cf. D"lncroix :".n,] 

opposinc nrf,umcnt. hovl<)vor). 

/ 

, 

/ 
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'hi'le 68.--P()rccnt'1C': ,1lstributions ;m,l ccrn.l".ti'·n:3 uf indi-
r I. tOl'" ()f I" CI)smopnli t:ml. pro~ 0re:l1Cl.' in i.ho li18.SS mGdin. 
'-'y ()ccul'i:ti'~!l;>.l type, HI! .CU- JI]) ~;urvL'Y, C:J.::o.y"l1 de 

Oro, "l'ril - 'fW, 1979 

C,'srnop01i kn Occul'D.tion;:l ty;,c 

. )r0fcrencc Domestic Smllll-scale: F.:.ct:·;ry 'I'ot'11 

i-'i :;h (J) 16.9 35.6 

Low (0 

·j'....,·t::.l 

(r =-J3) (69) 

2) (lJ. 1 64.1l 
( 162) (125~ 

lOG .0 100.0 
( 195) ( 194) 

'IDS = ,'461, Pless th2.l1 .001. 

QSF =.139, n(,t.si{~:lificnnt. 

:).Dl' =-·.564, P leGS ·.:"1.l1 .001. 

42.2 31.6 
( 81., ) ( 186) 

57.8 68.4 
(115 ) (L,02 ) 

100.0 100.0 
( 199) (583) 

~;() Rc!sI'onsc = 12 
Tot.'ll 1"0.:0 600 

":n:"l..lysis, shown in '1'.::b10 '~;Q,. :1.rc in tho ()Xpcctc"l ·~irL!ction, 

wi th tho Inr'.i(ls 1.Jcin,~ least liJ~uly to ~;:hit,i t :1. ct::lmr.oj,oli tem 

l'ricnt1.tion towrlI".l the- m::1.G'l mcclio. eme1 the f::ctnry 'durkers 

h..;in.· m 'Elt ljlccly to (]:) S(I' (diff(;runC0s cct'.'l,-,cn tho.: sm::tll 

thou~:h tho factcry vlllrkcr r ; ."\ro orio.:nter; t: 'r.rrlf: I;}' ·re mor1ern 

., 

-; 
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inclur10 i toms other th::U1 thes0 tWi) sinc-: l)oth of th ... 2-be'v..: 

q1l..:stions were found t(, hQV0 rel2.tively low vnrinnc('. M'ist 

B<1 t'ls:mg Pamb:msa whil.,.> .most :ldmi ttcd to h'1ve n" vcr eli scu ssed 

the "current (:vent" (th" Wrlr bctween Chin:::. Wid Communist 

Vi"tn=) chosen [\s 'nn QXfJl\plo o:f Q mrljor n~ws story. 'j'hc 

f,ct thnt th8s0 two itc.TIS "showvd n low negntive cerrelQtion 

(~ = -.155) adds further. to th8 difficulties to ';~ h'1d with 

this indic~tor. Bt this n.s it m'1Y. the results o:f this 

:U1:1.lysis are presC'ntod in 'l'able 69., According to thus(: 
, 

data the maids are somewhat lcss likely'to participatt: 
" 

1Th'is is also sho'lm by the fact that 14 pe:rccnt of the 
i'ac,tory wOl:'ker.s who list ... n tl' thc radio say that thvy do so 
in ord0r to huar the "news," In contrast. onl'Y-J percent ,.pt'., 
th0 small scale workors .and 2 p<lrcunt .ojC-..tl5'e ma.l:rls name t~c":r·?t-.~ __ ~J' ; 

news as their faVorite program. e, ~ ':' • ".,~ , " 

j ~,/';:- J 1..~ 

; 

j r.>." ',', ,:'/> . 
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'r ..... blc 59. --PcrccntnGc di stri bu tions and corrcl.:tti<ms of indi
cntor of political participation by Occup2.tionnl 
typu, RnlCU-;HD survey, Casayan de Oro, upril -

f:;ay, 1979 

Political Occupa tional type,':l, 
partici-
pation Domestic Small-scalc Fnctory 'fotal 

};i'-;h (2) 7.1 13.6 11.2 11.1 
(N;;:9) (24) (22) (55) 

Low (0 - 1) 92.9 86.4 88.8 88.9 
( 117) ( 152) (175) (444) 

Total 100.0 100.0 
( 126) (1'76)" 

Lt •• ll h h cases VI era t e respon-
rt~nt was too younG at the time of 
tho election to be allowed to vote 
were tr"atec1 :\s "not Il.pplicable." 

'lns = .345, P,lcss than .05. 

"lSI? ::--.113, not si.-:nificant. 

1m;> :: .241, nDi; sic,nificant. 

.~ 

, ' 

100.0 100.0 
( 197) (499) 

Not Applicable,; 89 
No Response = 12 

~'otal No. =600 

politically than the other'two groups, a finding that is to 

be expected given their'low levels of education and their 

subordinate Position in the household. The. small scale 

workers appeai:- t~ be more politically active than the 'fac-
. '. . 

tory employees but this difference is not statistically 

significant. It is worth'noting,-how0vcr, '~hat 'the relatively 

high lev.els of'political activity 

is, to a ·grea·t extent, a function 

among tho I~ctory worker~ _ 

Of;.t~"·"ih~~cr c.:ducati~~l?~ o>.~. - '. / ~ 
} .... ~, ' :-'" ,.t'i::.:· 1 ~ 
f" -F .... r f ~ 

50 



• 

• 

• 
_.' , 

• 

~~ .. ----.. ---

166 

levo18 avhicved by thiG grol.lp. Once controls have buen 

institutec1 for this variable, the factory w'-'rkers are 

actually found to partiL.ipate somewhat less in the po Ii t

ical process than do +'he maids (~DP = -.096 as compared 

to a zero order correlation of .241) ,1 This finding, like 

the earlier one, however, should bo regarded as tenta-

tivo until a more adequate measure of political partici-

pation can bc proposed. 

A somewhat marL! sur~cssful attempt to analyze tre 

poli tic2.1 dimension was made with regard to the respondent's 

ability to reco~,ize cortain nowsworthy events and people. 

l"lve items were asked on this suminary "recognition of 

current events" indicator: the respondent's ability to 

name the positions hold bJ "OlDy" Roa (mayor of Cagayan 

de Oro), Rosauro DonGallo (Governor of Misamis Oriental). 
. . 

and Juan Ponce . Enrile (minister of national defense); along 

with their ability to namo·the country where Peking is 

located and their answer ~s to whether or not they had 

heard of the war betwe .. n China and Vietnam, an event which 

was then in,the news, The results of ·this summary recog-. , 

ni tion score; which again appears to clearly distinguish . . 
between the "maids and tho other two groups, 111'0 given in 

l The other comparisons were also modified somewhat 
by taking thi·s factor into account (~D3= .345 and '4SF = 
-, HJ). 

--
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Tnblo 70.-.:.Percontc.ge distributiens nnd correlations of indi
cntor of recognition of current events by occupo.
ti onal \;ypc. Rn;CU -l"iln survey. C agayc.n de Oro. 

,ipril - l·,o.y t 1979 

Occupation;,.. Jpe 
ReCo@lition D01'l0stie Small-senle Factory Totnl 

Eii):h (2 - 5) 29.2 61.3 70·9 53·9 
(i':=57) ( 119) ( 141) (317) 

Low (0 - 1) 70.8 .. 38.7 29.1 46.1 
( 138) (75) (58) (271) 

Totnl 100.0 100.0 100.0 100.0 
( 195) ( 194) (199) (588) .. 

'QDS = .587. }' less thqn .Q01. l': 0 Re sponse ::; .12 
Total No. >: 600 

QSF :=.210. P less thnn .100. 

QDF =.710. P less than .001. 

Table 70. VJhile controls for education diminish the strength 

of the r.elationship somewhat. the maids are still shown to . , , 

" 

be significantly,le,ss "in touch" with current events than 

are the 'other' ~wo "~o~ps (Qns = ..447 and QDP= .425). ,Con-
• " > <' •• 

troIs for this factor do have' ·the effect of el~minating 
.' .' . . 

'.' any differ'cnces,'b'etweon ,:tb"~'sma+l.seal~·emplciyees and ,the 

., .. ," ..... ':' ··f~C.to~;~.~~i-~ers/·th~~gh: ,tQs~' wi 'j:~ .~du';~tiOn ,~~n.tr.oi~~d, = 
" .." .' or ~ A' .' •• 

··;080}.;·~· __ ' . ,', .', ,":' ,:' ,:,:,<',: :'~, '. ;, . 
, 

, :.: Th~ 'final :typC.6.f ::insti"tlltional par.ti~ipa:ti~ri ;~: '. ' , 
~alyzed by '~heJtI,t:;c'~~!~I~:- ~r~oy i~,C~g'e,y~~.de "o~o .~~~:'~~ : 

, .·cio:wi;t~ .. ~th~' i~d'l:Yi:d~a:l;';E!: ,~espon~'e,t~ "iiine·~; .. :\iespori:d~ta 
, • .: , '.,' "-. -"~-:: ,'!, .;-~'~ ...... ,~< "; . -'.'!: .- .'. '~' . 

• '! _.:,~ """ •• '. ",'.-,:.;. "',,:' -",-,<,~ t:·;. 
". ::., ,'" ,;'.' :", ,:/:;~.':" . .-: ,.' "',, ., .... ,. . . " .... ,"": ': ., .,:. ,," .' " ',", l: 

:; - '<.::~.; . l' ,"·";····;;,:1i.'··:; .. ·:-::;t::.(:·.:>(~::{~~:::~~:.,;-:~~.~._: ... ,_.,' .. :> .t.."; 
.. ;" 
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it. It was l>Yu(,thL)siz::d that tile factor:; '''flr1rl:rc;, with 

thoir hi,:::hvr flal~ri,)s anc1 rc:lativ"ly mor, m'lr1, rn outlook 

, . 1 ( ~ . - ", "h' 1 " .) t d ·I.olona source .l ar;U .. Ly, .lrlCl1C.;5, . !..l ( I.,. t C 'Ge. (lr 0 en ure 

nO~C=.t.rdinG tho qU0stion of the £requ(:nc~r vd th which 

rcs:?onclC:1"Cn b.:com..) ill t ::."' ,..,.~ ..•. '1'\ .... ; ,..-_. r,"-......... _~. 

C'ccup2.>~ional tYPb"1 ul1~\)r consideration. Fully '>9 porcent 

havQ stayed in bed or .Q,t l10ii}C at least O!""l'~ t.iU8 durine the 

procL!dinc;: year, III cc-mparisf'n, only 50 piJrcont of the 

small scale w0rlc"rs nn.1 lW' percent cf tb:.. domestic helpers 
.. 

hc.c1 been ~ 8l'l strick "':11. . )~r.thcl" ii1SPi:"cti(,l) of thn typOS of 
, '. 
illnussoe m .. m,tiOl1l!.d by the'! ros]?cmdonts, [FlVlOVer, appearct'[ 

. " 

illnesses suc1' as "colds" and "fevc::>.'. ,. 1 t is possj blc that 

.. 

• 
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/(-:>;lv 7:t.-··PCl"'n..Jnt~~.c:.<. t.liutr.t~)1.~ti(.~1S :::.n<.1 c·:,rr(-l,:tir'l'}<l ,)f h·..)n.lth 
st:):i.:t: (~ .. .1n:r-in .... ·· y\:!nr :)rcc~cdin.rt :3urvov ~)V ,.cC"'l1p"'..tion2.1 
t~r·j;"':f }l)::A:!lf- 1}'jJ survey, CQ.!,t.y.an (lC Oro': _l'i"il - I·:~y. 

1979 
._----_._._- ---_._- ._. .------------

·lth 
f. t:: tu s::' 

OC CU1)::~ ti onnl type 

;;m:'.11-Rc::10 
... _-_._. __ .-._---_._--_.- _. __ ._. __ ._------
~.; i. c!\: G~"lC\. F' .: 

/ ...... 1'7.0 
('I' 1l!Or0 \ i': = :-;:'1) (JJ) 

'It sic]( 00.3 ~)J . 0 
( 3.5'1) (161) 

~·(,t~l 1 ')0.0 10').0 
t 195) ( 191.1·) 

------- -,---- --_ .. --~-------
., 
··P""i.. ......... nn"'· ·:1'~ ... " •• -..Y"'~ ",nlv i::!;c!-' ....... oJ _ ,., •• '_'::' ...... _ \." oJ O~ .. 

~'::' 'C~lC=_'" ...... t.;O.'.cP· 0-.'" .~. " .. ,-'''''-:7."'' 
-::=.:.""~. :~,.·1 . ." r: :.1 ...... ·': sic1:. 

1D~ : ... 083, nri: . . f' ;:;:L:~·j.1l lccnt . 
. 0 

QSF': = ... 052, nc,t si~:nific::':l1t. 

'.~Dl~ = - .135, n'''' • v v ~it-:nifical1t. 

, . Eo !1C'Ej,)OnSC = 12 
Totnl r·ll). =.6()O 

---.. -- ----------========= --------- ---------

(,r;,' reason in:::- thi:J is" 8. rclp.tively pcrHissiv() sic)~ leave pol-. . . 

icy 0f the Deluxe CorpG~2.t£(\n: "rhile the ST'1all sca10 workers 

and rlolncstic helper:3 "laY have Jroater difficul ty ~n securing 

approval froI!l. their "~i'l,-,s" !l,bout taking a day c~r more rest 

·frc,m 't~lCi::' le.bars. If we thus limit our l1Ilalyr;is tc, all types 

tno interoccup8.tieil"'_1 c'.lrr<,J.<:ltions arc, statj stic,"'.lJ.y sii';ni-

:fic~t. • 
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·l'-:.'iLI...., '72.--I"c..r.C0:1t:'l_!::l: <llstrlbutions 2.nU C{ll~: l~".ti(ln": (f type 
1.lf h...:~10r concul to<l for mos ~ rQC .:nt j lln,;sGt by 
r_'CCHlJ:~t.ional t:{THJ. 1il[,:0U .. ··.il0 3urvt.:y, t;"~f-,--:ynn "-lc 

\' - \, ;.pril - i .'~y, 1979:' 

---_ .. _----
OCcuji::.ticnc: .... l ty~)1..! 

rpYl'~S of 
11 ... .' -.:ll.~r D(~mDf;tic:: 3m::tll-sc:J.le J'c:.c1.;m:·y 

llll( -lorn" yJ C , . . 55.5 93.3 
(;:::JO) (56) (116 ) 

6J.o IL/~. 5 1 'J . , 
(51) ( 45) (2) 

100.l' 100.C 100 .0 
(81) ( 101) (11::; ) 

-_._---------- ---'------, . 

67.) 
(202) 

)2.7 
(9(;) 

100 .0 
(JOO) 

"p t b . J.·ll t·rsons no 0COm1.nt~ 

durinG t:1C ye~r trt:nt(}(: '1.S Hnot 
~T'~)lic:-lblc, ~; 

;;"t .. ;_;.,lic,~ L = 288 
r ( nUS] ·(,ns,;-:- 12 

,·~('tC11 ;', • ::: 600 

~)"J:0(J0rnl; r;1cdic0.1 Co.r0 
include!) d(lC tors, nurs\,.·· s, rnirl-
WJ" S. 

c" oth " . 1: " . - 8r" conS18,6 01 earo 
bJ~ family, fri~i1(ls or (;'.. -t,r:'''i'"li tionnl 
h\ rller suc!l an t'. .to-.1 q t. 

QDS :::- .)5G, F l·o['s thm .01-

13P ::: .9513, l' 1...:8s·· ·th2.l1 .001. 

1DF ::: .980, "t"' lees t!1:'.l1 .('1'~1. • 

, 
OnCl) h:,wing bocom," ill there wns indccc1 8. very strong 

tendency lor 'tJ'lo factory \'!orl~crs to bo m0rc ])rOne1 to gt" to a 

physician or a nurse (~'ablo 72). Small 8cn1'_ '·'c·rkers were 

also more 'lil~oly than th(J maida to Go"k a cur.: in such a 

"modern" setting. These re[)ults, however, arc p<lrtly 
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spurious sinoe the vorJ high rate of att;mdancQ by tl1;; 

factory workers in a ml'dol"n clinic or h08pi tal cnn, ?l.gail1 

be attraibutcd mainly to company policy. Ls p;:-.rt c)f its 

program of fringe benefits, the Deluxe Corporation offers 

froe medical services to its workers, with a physician 

being on easy call ri':sht at the 'plant i tscIf. It is only 

to be expected that tho factory workers would avail them-:

selves of such services, thus maldne them a1)peRI' more 

"modern" in their orientation towards medical trcnment. 

S'ummary 

In sum, there UO appcar- to 'b'o a number of signifi

cant differenc,cs betweon the three o'ccupational ,fo,TOUpS in 

terms of their participation in thc major social insti tu-

tions of Ca1;nyan de Oro. The domestic helpers score 

relati voly low in term., of participatine in family life, 

politics, the econo~f, voluntary organizations, ru,d modern 

types of health care. On the other hand they werG <'lIsa 
.1 .' • 

found to rank somGwhat~igher in terms of such trnuitional 

arcas as religious ac'tivi ties and neighborly socialiZing 

and were also found to have a surprisingly strong pattern 

of access tD:,the roass .. roedia. Tl,1.e type of media pre:senta

tions most attractive to thuse women, however, tended to ' 

be of a loc~l, rather than of a cosmopolitan, orientation. 

Factory workers, in contrast, rank hiGh in terms of eco

nomic activity, political'knowledgeability, participation 
• 

http:tions.of
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~n vGluntary organizations and the use of moder;} medical 

:'.'adlities; Finally, the small scale workers tended to 

tal:," lID interroedi'ate position between the othet' two groups 

th. ,u,];li in most cases they can be 'laid. to have resembled 
i " •. 

th) faci6ry emplo'~rces more cl~)l';eliY tha."'l 'the domestic 

he:_pers. In' 'the thi-ee ins'1;i tut'ion~t 'spheres of religious,' 
r .' .: .: ¥ ." 

ncti vi"tl os. 'the rna'ss media and political participation't 

however', this group was found 'to ,be 'more clctive than the 

factory employees', 
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CHAPTER VII, SO~E SOCIAL-PSYOHOLOGICAL CONSEQUENCES 
. OF OCCUPA'l.'IONAL .PLAOEMENT 

" " .. " .. ' ," " i . ., . 
•. • ""-.~f.-;:! ~ ," t> ... ". ... 

If a person's' job can be said.: ,to _ affect her' level of 
" .. r.· .• ~ .l .. ,<;;:,'f ..•.• " " ¥ , 

and her participation in social 'institutions and 
'.'_" I " 

social activities, it might also be expected to have some 

values 'and! perhaps even . .. 'r:- -~". 
upon effoct upon her attitudvs .and 

h",r core personality i tsol!·" The, long :.hours spent on the "job, 

tho different types (,'f poopl\) one aasoc,ia-'tes wi th· ;there, ·the .: 

way in which ';he job's rowards have .or. have, not enabled the' 

worker to expllnd har horizons' ~sociallY",;md- economica.lly·-all 
, - . 

mi~ht bo.oxpected .to·have some, sue:h'.effec.:t upon her inner ' ...... 

consciousness as well·as upon hel',' <>utW,al'4;'aetivities. '.A, 
. • ...... • • .t'.~.~ _ ' .. :." 

number of soeic-.l psychological: at'aas:,.wal'e thus 1nvestigated 

by tho RIlVDU-WID survey Of"l~w:~'~~~;;:~~e~ ... These included, 
" " 

" 

first, an indicator of personali;ty;..mo~rilization, i as first-, . -",~ -. ,-' 
• ~ - •• <1 

developed and tel;lted, by A3..ex Inkeles-and;David 1;i •• Smith - ' 
,- . 

- ' 

(1974) • Seoondly .. a. ,ooDlpl:~entary ~';astigation- of the modern:" 

izntion issue w~.undertaken bY;asking::a:.ilUlllber of items de-. 
. ... ,'. ;".- . 

signed to test the rt:;$ona'el1i' s' adner~o~':-to certain value's ;"~' . _'., ~'" ~ - . :7 ' . ,_, 
which have been desqribed .f!.s)ci:,atll~:OM.a;,~roo.· the: PbiUPPin'e; 

• • - - - _,.J< _ • , • • ' 
~ > ....... ~ < ;-

setting. .Finail.y .. ,tft6 .l'es~ndent'!.~ __ X~i~ial and personal ,.\. .. ~ 
.. • " _, _ :_ v •• 

adjUstment were invest1tgated throuth(.:iisJ:.lbf .an ~fanomie" sOalEh ::' . 
. '.' .. _ .. '/"..... ',_ .• :!E < • - _:-~'.: _, ',:, • 

a scale of ftpsyc.b.oao~tio; symptoms",.;.:and ~three questions on '" .. ~.... - ~ : - . . 
whether tho respondent ··oons1-der;i. horsel:f':,as happy or not.· 

- ":;I '.-. • 

Tho ovarall,;purpose::of: these.,vwious iindicators Vias to test 
~ ... 

the idoa that •. while YforJ:s:.,ln· fl.. mpdern.:work setting can 

. ;. 
. ~, 

I. 

~' 

, 
:~ 
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'. ·1 

'. 
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a p.)rson towords greater psycho.l.ogical modernization, it is 

also accompanied by deep foelings'of social alionation and 

personal maladjustment (u.g. Wirth,' 1938, Toffer, 1970). 

Inkeles and Smith's scale of personality modernization 
• • t" 

, -, " 

is designed to measure certain psychological attributes which 

these authors seu as characteristic' of 'modern r.ulnl openness 

to change, the ability';to form opinio"1s 'on public issues; 

tolerance of diffe:ring bolie.fs by others, feelings of person

al efficacy. and of hieh asvir~tiqhs for the future, time 

consciousness and an -ability to plan for "the future, belief 

in the importance of techni-cal skills, and "being energetiC 

in acquiring facts ~d informationH on which to base one's 

opinions about public issues. The original cr0ss-national 
.. lI.. ~ 

survey conducted by Inkeles and Smith tested hundre~s of 

items desigr,od:tq, measure these p:rsonali ty dimensions. one 
l" .... , .. t .. "t .~ .. 

of the resu] ts . of thi,s .study was their formation of a tr short - .. ~. ... 
. '.~ '. ' 

form" of thei~ index.Of porsonality modornization which is 

compact enough 'to ailow"for"its incorporation into surveys 
• 

such as th,c RlfIlCU':JtttD projoct:- 'E~ch. of the fourteen items 
-:: ... , "'~ 

on. the snort ·form ( lf01>I-12"). (J.t their rnodC!rnization scale 
. .~ ; . \ ~ "" .: .. '... . 

was fOllrid..;to 'be higllJ:y~'c6rrclated with ths lars;cr scale in . ,. ~ .•. 
various countries whl.lre L"lkeles and Smith did their field 

r0search. ;In genaral, the suostantiyo rosults of their 
. , 

analysis showed bettor educated rersons and ,factory workers 

http:E3tch.of
http:index.of
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Tnb10 7J.--PercLntago distributions and corr01ations of indi
cator' of modern pbrsonali ty by occupational type, 
RL"ICU -VIID survey, Cagayan do Oro. April - (,jay, 1979 

Personali ty OccuJ'ational type 

sccrc Domestic :"nn.ll-scs,le Factory Total 

Figh (146 22.1 41.2 66.13 4J.5 
rend ovur) U~=4J) ( 80) ( lJJ) (256). 

Low (0 77.9 58.8 3J.2 56;5 
145) ( 152) ( 114) (66) (JJ2) 

Tc;tnl 100.0 100.0 100.0 100.0 
( 195) (194 ) (199) (588) 

~ 

1DS ::'.425 ~ P 11,...88 than .001 .. .. , i·: 0 He spons;.,:. 12 
Total N0. = 600 

QSF =. 453, P 10ss than .001. 

;~D'" !' 
=.754 J p 1888 than .001. 

to score high"r in 't,)rms of :persomili ty modernization than did 

thnse in low0r stp.tus ,cnt02;riries. The uuthors attributed those 
1,.... .", ~ • 

finclings to tho il'if'luencc) of a number of" structural" characte-
• 0" • 

ri::ltics of school ~d' w()rl~".:gQttings. ~Ch as familiarity 'wi th 

ir.ll'Orsonal rules, 'timu' cbnsc;i.ousncss • .:ltc. Exposure to the 

mn.ss media wns £1ls'o found t'o' be prnitively, correlated with thu 
• t '.,.._ 

monsuro. Thu,s." '1:1'10s0 'cntnors view th0 ,schocl; th" factor;, and 

,m<\ss media a:s 'tho thr0<i' gr,:"Ii'.:):- moJ2rnizinf;. insti tuticms of the 
," , . , . 

,lov"lop,in,6 ·;world': 
",,", 

'1'he ro~l ts ,of our :1pplicati',.n ·(.f thu roc.dcrnization scale , ' 
L\mon~ 1:~w-ski1l0d woman 1n C?~{.'>-y-nn do Oro [m, hi,:;hly sianifi-

• 

" 

• 

'cant 'in 'the ":XI>a'ctcc't qircction (S00 'l'apl.:; 73). Prtctory , , 

.. ,:; -,.;> '.:\ ~;:~S::l:~·~:.!,~~ , .. 
1'-' . '. ," 

': ... : . ",: ~'. 
- -'~ ~ . 'T . '. - ~ '" 

1 , 
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On th...: l'tbcr 

,· .... ···J\-"sur,. t· L .~.l": in2.S;:; nh ... '~i0. 

.', 

\ -'. 
inflHen5;~. th;.. 

'" 

~ - ' .. '" 

""II.th .. .:!: 'n lif,.. 'fhi~ i[: L-f.:j vcir.lly true . .,. 
"Ji th r()f0r,mcli"'t', .;.,' p . 

..I-.~ 1 ,'.; I''; 

i. • • 

it Sli1[ill flc:tl~ ·~~l't ..... l".:')r:.t~~. if; ::]:~::~ ilit·r~~ j:j~ (l,_r.ni'7 . .in.': than is 
~:~ ' .. ~ . -. .. .. ~.,.,-; 

A ... ·--- .... ,'·)l'l. ·~·L1.;c\··!-- 1- 0 r ,·'t;:v"""J.· ... '1 .... ,··'1 
'.~I t .... ,.~ '.~';'.I.: .... " •• :t·,.. • :t" II .... ~." 

.. ,,- ~ '. 

:rf no t(; ;s~rrc\;.-i;t 
,. 
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"""1' 7/0 •• ~I'" '.... I' --::'L!rG nrrl....:r un· p~l.r .ial c,"!'rvla ti(,n[j b(.:t\~l.:(.1 indl}x 
of pt~rson~~li t,l mo,1vrnizo.ti0n and occupnti( ... ·1al typo, 
wi til tj,r ,'_ t..:"t factors intr(,ducud, R1. GIJ lID sur

v .. .'y, r:a,z:nyan c1.U Orc' , llpril - i.;a:,', 1. '9 

" '1\, st Pac t(,r 

Occup1:\tiono.l Z~r()-; :rd~r nur.lljurban :;;duca- :"1('.::;8 Moc1in 
c\)P1pari son c!'rrulnti .. :n ;,irth pIne Ie tion Index 

.103 .'}25 4 .... e • JQ ,266 A41 

,1 'p 
c> 

•483. .461 .401 .519 

IDle .751} :710 ,552 .705 .. 

< •• 

. . 
\n\(.;l,:G ~1'.1 SIJith (1975. ;1.215) that urb= l1',nin·'l.lstrilll 

• ; > 

1. t .is c~·t wi thin t110 C'!(,ntclA t (·f a "l"r,~,_-~c~.L. bur~:1ucr8.tic 

'r :-:U1iz:1.ti·-,n" Sl.{C11 rtq v. :0nn1: ::r n I.!::)v\..'rnm, ... nt ·ffic{;. 

.~"n·l;' s lev",l (lr L:lucntion::-.l ".tt:linm:mt. Ih,.n ':I~ limit (.ur 

:lttd1ti-'n 't;)- ·t.lk Q,. t,1;-.;r ,;<tUc:r:tv1.r,·G;,;·11". nt:.: in nIl 'thr,-(~ 

'\CC~lj·':lti':,n':.l""·{[.r~')u!'int 'J t!1 ... fr'li.- win'.; "1 v;\llJ~.:; \:'"r ... f btain.::d: . - ~ ~ . 
_ "f '_ .., 

lns ::: -. i63; :~:;';' =: .)00. ;en' :\J:" = . 2 :10. In c· 'l1trnr:t, tIl0 
~ . '. ,. 

ct·'rr .... J.:-~tiJ'ns b\,i.,'!' \.i1 't'(,i..il:;~.'!.i· nr .. l -tYJ . ".n" ;·\..r~I.;·lt..li ty l:1Dclt:rn-

iz.~ti\\n nr" all !li;.p, r \ 2J);~ ~ .)93. '!o" = .749) 
. " ! ", 

l'nc\.: the r01ntipnGi1i;" J..::; .".~;-I;'irh .. ·! 
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rcspnmlcnts. Two of thes(' comj,1arisons (smnll scnlc vs. 

llnIDostic nnd factor~r Vs. C;oIDcstic) are statisticully ~ig-

nificnnt at tho .05 LOVGl of probability (cf. Goodman, 1965 

for a description of tho? proco(luru involved) J thus leading 

us to conclude thnt there- is strong Gvidence that education 

s.:>rves as a spucificatioh factor for tho occupati(m,-modern-

izution rolationship. In other words. the' strength of the 

assuciRtion betwoen these ~wo factors is found to vary sig

nificantly acccrding to tho:: rospondent's lev01 of oclucationnl 

attainr.1cnt. In this cas.:; it ~s,thu least ec1ucat0d women ' .. 

who arc gaining tho greatest bGhGfi t, in terms of pCl"lonali ty' 

modornization, from ~mployment in a mlre mUGern settins. 0110 

policy iil'plicntion sugg .. s'ted by this :rindir>(i is the develop-

~ nr(·r;rams (such as efforts to increase omploymGnt in 

mor1orn factorios) may b~ found 12. ~~ their gr()a.t~s! impact 

" , 

Dorsons. Tho bettor vduca:tccl respond,mts htlVe alr2ady '. .' .. 
achioved some do~ee of a mtrtlorn outlook on life: cmploy-

mont in a modernizing inl?ti tution such as a fackry cnn be 

~xpected to a\'l(l li ttlc. to this., ,Amon,~ 1;hc loss wdl educated. 

how0v~r, emplojOTlont in the facyury or in a small scale estab

lishment is f9und ,to have : an' especially strong im;lact in 
. '. 

COillpari son to domestj,c servic.!). Thus. some em;)irical sup

port (from a "cost/benefit" perspective) is found for the 

dictum ;d.3v.alo]!o(LfrOm a "social ·justice" perspective) that 

l 
i 
~: 

" 

" 
. 
~. 

• 
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d~velopmcnt programs should bo JesigneQ. for tho ben"fit nf 

th;; jX10r majority, roth or th::m for thos\l "Tho alroady havo 

:J.cquircd some of the attributc's of midr:lc nlass status (Illo, 

197(J) • 

,~dhcr0ncc to Trarli tipnal 
Philip?il'lG Valu.}s - --

A somowhat different apI,roao'n to the problem of lil0o.<:lrn-

ization, as seen from a Gocial psycholozical· vie\\1)<)int, has 

tee '.10 with whether the 10w-skill"d workor can delete 
• 

stron&;ly iclontHy wi th cortai~valuos' and atti tuc10s said te 
• I •• 

bo characteristic of tracli tional Philippine cul tura. '.I!hese 

valuos maIm up tho so-called '''SIR compl.:!x" and hnvo bo.:!n 

invl~stigatl!L\ in a less empirical-fashion by a number of Philip

~)ino-baS\)d anthrol'e:loiists an'} sociologists .(cf. i~oj?iri tu 
-

"t ill" 1977. pp. 71-75,· f<,r a brief rcviovl of the SIn modol) • 

One i tom each was ,/lskctl' u{i th r"gard to the ft,llowint..; values 

said to· be stron(1;ly ~(lh'er.C!.c1 to by Filipin0s.1 "buhala na." 

"pakikisama," "smooth interpersonal relations," obligations 

to ono's kinsmen. "utan({.na loab," and beliof in "s\,'orte." 

A summary index was then constructed £r9m th~80 six itoms. 
'. 

It is important to not(), however, that this index was included 

in tho survey ~nstrumcnt 'on1.y at the last ffiom"nt. lis such. 

it was not pre-tClstc(1. On(; unrortunute re:sult of this was 

tnht mnny of tl),o qUGstions ilxhibitoC a relatively low degree 

of varinn'}o--fow of thl> rcsfJondcnt$l, for eX(linplc I admitted 
• 

http:utang.na
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cl::lim0d t lat, in a h;y";:'ot.h(;tic2.l si'~uatif)n of streGs, they 

!"('ule: aei with courtesy ("SITI") towards fill acquaint:J.nc(:. The 

ro suI t, r evcrthele s s, one of some in tere st in sofffi:' ~~6 they 

rically n oasure the ~'xtcn t to which !'ilir" '""lOS actually hold 

till.G'; so-called "tr<'.0i tionnl" vuluos. 

- Th" first voint worth notin;; is that, in mt'st cr' .. ses, 

• 

t 
t 

:! m:c.ic>:r'i ty of rospr.nd~nts in all throe QccujJatiimnl .-;rnups 

l.rrl.'li tionaJ.. value ul1(l\..!r consi("!'cratiarl'o' The fact that each 
. . 

"'::1.S mcasurot1 by only n .:ingl" item" weakens this C< nclusien 

'OhwhJWhat sinco the percentaGe of persons agreein~ t" 8n 

,".ttitudinal qu"stion is :.ft,)J1 nero 'uopondont u~.'on ti .. 0 >..)u;,s-

ti-.>l1' s w(lrlin.:; than u;Jon th0ir "::lctua}" 'lJ01iofs m1"" values. 

:·:"v,)rtholess lit is or lntcrost to see that 613 pcrcont of 

til, respond.ents bolL;vS~l thr'-t sue'cess .. in lifo rlopen'1,l 

~!irely upnn h:J.I'<1 'WOl!'k (i. .. ~'. not even partly ()n "sv/orto"), 
.~ 

whj le 70 p0rcent 'of tIT" V{(~m()n intorvi0wcd sai{i thnt they 

""0ul(~ cotmsel their son tl' always "be himself" ratJ"L<.!r than 

to "!':o alc,n~ with thu [:r •. ~Ul''' .. (pitkikisama). Similnrly twu . " ~ 

.. '" thirL1s" or more of tho r'f3~lOn'1onts· gav", answers not favor-
'. 

in:; "bahala nn.'" :atti tudeE, .. ~t~- >nt,l; .obli{fatinns to thvir 

ll:lnsmen and fooTinG that on.; mllst fr;llow the pattern of 

p8rsm"ial joop2.rdy. . It iE onlvwi th a hypothoticul situation 
• 

1 
I 
i 

f 
I 

! 

1 
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• 

• 

• 

• 

• 

• 

t:i. ell ef 

181 

Table 75.--Percentago distributions and correlations of index 
of Philippino values by occupational type, RIMCU

liJID survey" Cagayan do Oro, April - ,'(lay, 1979 

Indox oj' " Occupational typo 
Phili11P: no 
values Iomestic small-scale' Factory Total 

High (13 or 52.3 4J.J., 3 
highor) (1\=102) (86) 

Low (09 - 12) 47.7 55.7 
( 93) ( 108) 

Total 100.0 '100.0 
( 195) ( 194) 

~DS =-.159, not signific'ant; 

.226, Pless thru1 .10 • 

• 070, not siQ1ificant.' 
, " 

55.8 50.9 
( 111) (299) 

44.2 ' 49.1 
(88) (289) 

100.0 100.0 
(199) (588) 

" No R()Gponsc: = 12 
Total Eo. = 600 

callin'l: for a choice: b"twe;on interpersonal conflict 

an,:1 "smooth rol3,tio~s", that a mujori ty of !'ospc,ndents opt 
" , 

for the traditional ,pa~tt.~ •. r~'h()sc results, while: somewhat 

inconcJusivo b.JcauSilo of tho' Idc], of delJth with which the 

topic lias stl.dierl, ,c),0arl;f, c'all for further (;%"irical inves-

• - , - .. ~ 
,mother 'su~prisine; r0sult .o~ this anulysis is that the 

fo.ctury -cmplQYc,?s wl:r.J founci 1;" be somewhat more; "tra1i tional" 

on the SUr!U"'J.nry indicator of ~rlhcroncG tl) Philip])in" va.lues 

thnn were ,eei ther !the domestic ,helpers ur thE! snl<:J.ll scale 

work<;lrs. ' ThoSG r'c,sul ts ~G shown in 'i.-ablG 75. Furthermore, 

! 

, , , 
• '" !: 

• N, 
!$ 
t. 

J 
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control" f(.r such thuor·)tically importmt factors 2.8 tho 

rusponcl"nt's birthplacu. the social status of her f3.1O!ily 

Hl2 

of Llrientati,m ·antl. of hJr levol of cduca1;ional n:t;t'.il',"-0nt 

in no way citered. this findinG (data not shown). 

Sinca S0 Ii ttl" work has boen done on thu olnlJirical 

::mo.lysis of trac:i tional va1uus in the Ph;,lippin0s it is 

nifficul t to assess tha pr8Jictiv0 va1id.L ty of out' SU;TIinary 

indicator for this variablo. It would s·]om· 10;:;ico.l. how

eV.:r. to hypothesize that rural-born rcinond6nts would score 

hi:;her on such an index than tliclse from an urbc.n setting. 

Th.: r08ul ts of such un analysill. 'hoWvQ]';'.,::lI'C somowha t 
~ ~ .. 

'iisQl'Pointing inso~ar as tllwr0 is on,ly a very Slig[lt rela

ti, ·nship (:d .021) between cuniine; from a rural baok~ round 

ill'\(1 scorin~ high on our inclGx of - ttad.i tional values. 

:~s u further step towards providing empiric?.l rl()tail 

"11 this topic, it wnulcl' SeOll\ to bl.l of interest to Ir'(Jl~ mor0 

cll'suly at the six"sj,1Vclfic items USi)c! in tr, "tra,-~i tionulism" 
,~ . 

senl,). This has b;:;on .dUmf~ in 'Pable '/6, which IJrose:nts the 

int~r('ccupational corrulntions nnd discriminati va pC)"ler 

sc()rus1 fcc each i tum. Onu (f the interesting find1.nss shown 

in this tahlo- is thnt tho DP scorG for the i tom (In si:J.ooth 

int~rp&rso!lnl relations is aetually in the wron:.; rlir"ction 

(i.", nI.lJuti:vc'):., This moans"that -;h08C sc('rinG hi.:;h on 

1.1\. mansura,of thu extent to whi~h each item cnrrolute8 
wi th the total scale scora, Cf. i'Jachm.l'lS and Naehmias (1976, 
Pl' .115-116) . 

• , , 
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TalJ .L' 76. --J)i::;criminati vo p"''ior (DP) scr,res ane correlations 
(Yule's:;j) botw"uh occupatiGnal tYl>C and six items 
us~d in constructing index of i?hil~ppin() valuGs, 
JU[!;CU-,HD survey. Catrayan du Oro. ;,pril - lo,ay, 

1979 

Correlation 
Itom ]DS QSF 1DF DP score 

"Bnhala nair e. a a .13 
I; '::>w()rto II .091 -.006 .085. 1.47 
11 F'akilci sarna" -.098 .26y' .169 1.22 
SIn -.458'"'' - ,039 -,488,;1, - .12 
Kin obli:;a-

tion -.261··t .213) -.049 .78 
"Llcang 1'1<1 

loob" -.011 ,269{;' . .259" .77 

aCalculation.c:Jl1 not bo made since the ()xpcctcd number 
'.'f Cf'.suS falls b,·low 5 in one of the colls • 

.... p less than .05 • 
. : .. ~"p' less than .001. 

"v ... rall tr::tdi ti()n<.!.lism t,,,nd to be slightly 10:;s li.ll:dy than 

rol"tions with aC'luaintancc·'3. It w~'l\l(l c.j,;)"ar [r0;;\ thiG 

fin(1in,; thut tho ~o-call<J(l "SIR complox" may actu<!lly be. 

COlHjlC'sod of 'raluus that ar0 not hiCh1y int0rccrr"ln:t-./l with 

"no Mothor. "\s such, they I.n~y not furm. the tic;htly integrated 

\'I~'rl(l -viuw h~r,,'t(>f0rc hY:I.\nth,"sizc:~l. Furth"r ,evi,1...,ncc; for 

t;1is conclusici'n. is Sh<'Wl1 by "the) fact that the int0roccui.Ja-

tional correlatii)hs ck 

wi th un acquaintuncll (Incl. of SUn than aro tho .;thur tV!G 
• 

http:conclusioh'.is
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: rf)Ups. G()nvl~rscly, though., tLcy ar.J tho most lil~(..ly to 

184 

foWOl' a i)uttern l)f "utan:;- na l'·('b," whil~ also scori..n!; hiGh' 

'n th" "j12.kiIrisama" i tom. It ";hus app~ars possiblo tl1at" 

tl10 3Ir1 comp10x is 111f1.I4.C up of a number< of conccj}tuully 

ilistinct factC'rs. 1 

In Gum, t!ll att~f:1pt was i1l:1(~...) to \o.!mpir.ically T.1C2.SUl.'r,) 

t!l\) 8..(lhl~rOnc0 nr non-atlhart!i1cc by the rc.t~pondcnts -'ce· certain 

pin" culturo.' '~h<J attvlnpt. whj"l<.; sh(Min,'S some m~asur(Jm8nt .. , ... 

~'lt')'l{: in c. iJoctOrn sotting stlch as a factory. Some .. :vi·1Gl1c8 

---'----
1 . 
On" question ~,sIwc1. to 'the :fa.ctury r'::sI,,'nclcmt wns 

whethcr thcy felt that they wc·uld be able tC' b0 l,r('lil' to':' 
to v. hi~~hvr posi tiol1 in ·the: c:mnin.::; section in tb" n..: >:t f0W 
yonrs. '\ rolc:.tivcly hi:::;h numbc,r of responc'\cnts ~18"',;r,,-d thut 
t:1vy felt that ,thl.!Y Vloul(l. if th0y could find a ·;lJaek.::r" (i. e. 
:1 ])vrson in I'<)w...;r: wh" \"c,ul<.l support -th.}ir bir1 rd' '. :r(:la"tion) • 
,\~1R\l;.lir16 t:lat this is .'I.etuall,,- tho \·ro.y in whi.ch l'r"l.lntiuns 
"r" made in th0 factory {i..0 •. 00scrirtivv fact(rs :1r" "lJpha-
oi ~t..:ll rathor. than nchiev\:ffi0nt" cri t.J:ri<"l) t it WtllJl( ~~\il~ar 
~'l's8iblo that tho tro.rli tional .;:uin.vlinus f.'i." "h"w te, '."!in 
fr-iundG aIlt! influl:lnc(.) l'8l)l,lv" such as rl:i}),-,yi 11;: d"bts (.f !ira
ti tude and 3('in[~ ulon:~ Vii th t'~~, ,£rnup nrC' ,">.c tll:-:11y suri" ·rted 
by \'forI, in the fa~ tury. 1:ili", wouin cxpl::tin tho hi2,h SC0re s 
he 1(1 by thl.! fnctory IvorJ{(:r>:; N! these i tains. F' r '-' roin tad 
Clr'G,ument cf. Garcia (1976). 
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~;,)ccific subf(roups in tho Philippines. Further ol11;:irical 

research on these intri:1>'.ling: quostioJ::ls would appear to be 

called for. 

Personal r:'aladjustmentl Three Indicatcrs 

"Anomie" is a t0rm used in classical sociolosicnl 

th00ry to refer to a condition of normlessness. In its 

orizinal sense tho term applie_d only to th0 cNiliTIuni ty rather 

than to the indivi1uul nctor but it has now become more 

common to refer to individuals -as being, or as nc.t being, 
• 

"o.n<:mic." The- implicati<m hbra -is tl1a.t the a"omic person . -
is someone who has become porsonally disorienteo due to a 

V1cakenin,; cf his tic s to the community. : riods of rapid 

s~cial change nnd of heavy rural tu -urban migration are 

ccm'10nly believed to f.ostcr such anomic outlcoks on life. 

Vicwe<1 on tid s lie;ht it wnuld appoar plausl ble to arS,H) that 

the process of mddcrnization, involv.ing, as it docs, large---

scale population trans! e-r? increasec. soci:;:.l mobility I and 

n. challengin,; of' tradi "j;ional beliefs and nc.rms, could ' 

hci,;ht,"n lcv~ls of MOl1:i:u in the cornnuni ty. 

A modifi~d version d. 3rolu's (1956) M(\;nic sacle was 

used' to mua~ur() this nhonomcnon. 'l'hi s seaL, eonsi sts of 
. ~ 

qU0stions d0si.grl.eG. to sel) I'[hcthur the rL:sl'ondent has a cyni-
. . 

cal attitude towards t'!:('vcrnr.lcnt officials. whethur he (Jr she 

f0cls thorv is-"no usc_" in pl~~ning f,'r 'he futur-.l, whether 

life is getting bcttur or not, whuthcr it is right lito bring 
• 
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, children into,tl~is world" ~d wn9the~ ,0" l'e'J::s.on :'rc~, d'epenq' 
, , 

l1:1 frionds 1<hesc days." Pretests of the measure had shown 

S,lIDO problems "lith the f0urth of these items, so it was re-

plac0d with an item on ,wh0thcr or not lif,,, seems to "make 

svnse" to tho resPQnden t. 'rhi s i t'eni however, was found to 
, 

exhibit littlJ variance in the ac~al survey, a fact which 

was also true about the questien as to whether or. net Lt is 

worthwhile to pla!"l for the futuro (nearly all rGspondents 

said that life did "make sonse)''' £1.nd that planning is always 

a Good thir:g). It is also wor'tfl n(~ting that some of the items 

('n this scale'may bv less u~oful,'in' ,the Philippine setting 

th::m was the easo for thoil;' original applica" ion in American 

cultur0. Thus, a cynical attitude towards ,sovernment offi-
. . ',. 

, , 

cials m9-Y be a culturally accepte'd, or perhaps ovon functional, 

attitude for the ?hil~ppines. while the judgment that life is 

not ,:;:ctting better may be a better measure C'f psychological 

realism thM. of psycl).Ql()~ical <lisorientation. On the other 

hand, l)Ur measure (1r',a110~io was f{,und to a'ssociate signifi-

cantly and in tne expected'direction with some other relatod 

imiicators. Tho corrolutions (YuLJ' S 'i) betwoon this index 

nn(l tho mensur-os of l'sych,)snmatic. symptoms and of happiness 

(to be rlis~us'SU'l bc10w) \'leN .226 and -.227. rospoctively. 
" ' 

" 

who scored high on an()mi0 to rCJpl)rt !nor<.J i'sychos(;mc.tic';~lik) 

symptoms and to SOQ thcmsclvCJs as not I'articularly happy. 

It is of further interust tv not0 that the anomie measure 

.. -, 
"".., : " 
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l'ible 77. --PlO .. v0ntaga distrio;;. dons and correIa. tions of anomie 
ind0x by occupational type. IMCU -vJID survay. Cag

aya.'1. de. Oro, April -. i,jay, 1979 

~noiili0 
i.ndcx 

::i.~h (2 

Low (0 

. . -:::... 

O.0upati'or type 

Domestic Sz.::111- scale 

- 4) 26.7 35.6 
(('=52) (69) 

- 1) 73.3 64.4 
( 1['·») ( 125) 

. . "'" .... .. ........... ~ _ ............. -' ... ~ .... 
'.:'~~ . ..:::..:.,. ", 

JD3 = .206, ? : ~ ss ::1a:. .10. 

:J
S

'" ::. -.076, :'lOt signific2::: t . . ' 
1DF = .132, nOe sign::' ~icant. 

Factory Total 

32.2 31.5 
(64) ( 185) 

67.8 68.5 
( 135) (403) 

.<'\{" !',. _ ......... l~O.O .. - ... , . ,:0,"'" - .... ~ " ........ -- ~ 

[';0 Rc sponse '" 12 
Total No. = 600 

Ct' urb:m li1":' t<. :i, in th" ,nnin, t, ,h;creaG~ th" <:'sG,.cintions 

i 
I 

! I' ;J 

~ J" ~ : lt ,. 



" 

• 

BEST 
AVAILABLE 

188 

'1'3.01c 78. --60ro or'lcr and partial correla-cions botw8Em anomie 
inc10x and occupa' }nal typef with three test fac
tors in'~roduccdf 1n~;CU-:lID survey., Cagc.yan eli:: Oro, 

"\pril - .. ay, 1979 

Test Factor 
Jct\pational Zcro-or~lcr ;1ur -l/ur):ian Yuar of 
comparison cooZ'01a:;;ion nir c£iplac\3 Education arrival 

ill City 

'lD:; .206 .185 .051 .21J 

·!Sp - .0'-5 J72 -.191 .026 

1::>7<' .lJ2 .060 • 1.:L> J .073 

: . , ... ;Il 

ri .... n t2. tit '11 t cun t. us~ful . inquiry f.r fut'.lr.J 

~ J 
.1 t 
• 
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Table 79. --Percentage distributions ,:aritl cox' :ala tians of in
dox or psycho~()ma"ti:c ,sympt,oms by occupational 
type ,. RIMC\J-;lID' survey" Cagayan do Oro, April -

',k",,/, ;,1979 

-~-

PSYClt0- Occupation ,.~, tYPGl 
sumatic 
Gymptoms DOlr,0Stic SffiLl-sea3,e Factory Total 

Eigh (2 6) 52.) 6L'.9 
(N=102) (, 26) 

Low (0 - 1) 47.'1 3.:; .1 
(93) (68) 

'L'()tal 100.0 100.0 
(195) ( 194) 

:;jD":: .256, Pless tha..'1 .OJ' 
" 

ClSp=.031, not significant. 

~DF = .285, Pless -thar. ,:)5. 

66.) 61.2 
(1)2} (360) 

JJ.7 3G•8 
(67) (228) 

100.0 100.0 
( 199) (,588) 

;';0 Responsil:: 12 
'J~ot3.1 No. = 600 

is to ask tho rcsponu0nt ~ f sh·~ has axperiLnccd p...:rsistcnt 

II . .J... • t " 1) sycno soma ... ~c syml') (')i:ls st.~.ch as insomrnia or ncrV~Jusn0SS. 

U sins a' seal" of rlsych,:s0f:1a 1;ic s~:;l\I' toms for their cross-

nu tionnl stur:y 0f s(lciu)..· Chnnb'8 and persnn.:tli ty m(,(lerni7.ation, 

Inltc'lc" and Snith (1974,p:'.261-264) wera ubl:, tu I~n(j some 

Lvi'.tcncc that' variablLs ,-,~(\ tn be ass' ,io.t(:,l with me·(lom 

life such as rurnl-to.,l.u:bn!": migration or work in (l factory 
, 0 

w.::rc n0t sig'lifico' ,tly rol.:l to(l to tile existence wf thuse 

8trc ss .... inrluc(!.l symI1tnlas. 'j'h0 rl'sul ts of (·ur ane-lysis t how-

(luthors since f\ lij,Y:)"ratc :omd statistically oignificnnt 

,!,i 

" ;, 
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Table 80 .,--Zero orde'~' anQ'Ii'~r-tial :corl'olations botween in-' 
dex of psychdsoma'tic s;y'mptoms'''and occupational 
type, vuth three 'test factors instroduccn. RIW~U

~JID survey, Cagay2.l1. ;ie Oro, April - ,'k"lY. 1979 

Occupational 
cOl:1v-lrison 

'~DS 
, ; 
"::;p 

"lDF' 

Zoro-ord0!:' 
corr.:>lation 

.256-

.OJ1 

.2,;,) 

'Test Fac tor 

~,;<ra~/urban-,< Ed C:l t1' n 
~J.-"l1place U - 0 

.221 .233 

.026 .002 

.305 .393 

Year of' 
arrival 
in City 

.297 

.145 

.)41 

G(;:-...l~ ~ra~loyciJs to h£:.v,:) :- -;)re suc:t. S"'-Jm~) i...Jr.1S than the domestic 

ThcS0 are '- ' SuO¥J!l ill iable 79. l;:oreover, 

D.S is shown in Table 80, cc;ntrols for education Fmd duration 

r,_sLl()nc<.: s"rv" to sif,;ni::ican1:1j .. :rcngtr. ,n this rel2.tion-

. " 

shih 0spcci ":lly with regard to the compa:cison b"twccn factory 

It could be that th0re 

,r strains ~l'l tonsions to be found in the 

that those i'nctcrs aro pro-

,1isturbm\c0 f.-,r th" wor;hm working therein, AlJain. furthor 
, -

r0P,u~rch is 11,,:..::,10r1 on --his t':~)ic. 

i\s G final nruy c!'" r sscssinf; wh,,·;thcr cmploY1r1c.:nt in the 

who work~·:l wi th:"n it, thr\:.:d que [;ti0ns '.lcru asy.0,'j rela tine; 

. '" . 

" 
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Tablo 81.-,:,Peroentage distributions- and correlations of sum
mary indicator -:f self-repol1ted happiness by occu
pational type) "D'CU-~~rr survey, Cagaya'1 de Oro. 

April - ,,~. 1979 

, ,pati .al type , 

rappiness Domestic Small-scare Factory Total' 

Eigh (4 5) 53.3 50.0 68.3 57.3 
(N=104) (9~\ ' ( 13") (337) : J" 

Low (1 J) 46.7 5: .0 ' 31.7 42.7 
( 91) (97) (6J) (251) 

Total 100.0 100.0 100.0 100.0 
( 195) , 194j ( 199) (588) 

QDS ::: -.067. not • ,. J!'o" t No Response::: 12 s~znl..!. ~ca'-1 • 
Total No. -=600 

QSF = ·367. ,p less t-:-" 1. .001, 

::lDP = .308, P 10ss than "':;1,, 

to whetl1er )r not ttc r ;s:ponde~lt felt happy about her current 

si tuation. :,,:sj,Jondcnts w"re fi:~st asked to rate how happy 

("vary happy. n Ha Ii ttl\.. .Pit ;,o.o.)}PY, II "nei thor happy nor un-

happy, H etc.) the' il.l t a~ Qut their presc::t lifo circum-

stunces. The wom.:m wore ,then asked to compare their present 

state of affairs with, first, +;~,oir sibation about two ye'are 

"arlior (Ja,'1uary 1, 1977) 2,,1'ld, st-ond, the circumstances of 

th\Jir childhooo.., A sumlll~:Y' -indica tor of self-reported 

happiness was tl:cn constructed from thes() three items. The 

r..:sults of this pm',lysis ar0 Giv;:,n in 'l.'able 81. 'l.'hesc find-

ings are of partict;lar ir crest insofar as they show the 

£1: 
'i , . 
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Table 82. --Zero order ::~',d p; ~ial correlations between SUlil
mary indicator 0:( s0lf-reported hE'<ppiness by occu
pational t'<jpG I with three tes't factors intrcduced. 

RH'<CU -;ITD survey, Ce.gayan de Oro. April - Play f 
1979 

Occupational Zero--ord",r 
compQrison correl~tion 

., -.067 'lDS 
, .367 -lSp 

'1 
"D? .J08 

- .019 

.370 

.279 

-.073 

.363 

.300 

Year of 
arrival 
in City 

- .154 

.191 

.188 

factory W lrk0r'S to b2 sig: _ican1:1..y ere likely than the 

,m utr,er two groups to _' .)ort thems8-ves as happy. No si:;nifi-
<ll 

I 
t 

cant differe,·,ce. however I 'Nas obtained for the comparison 

oohlClcn domestic holpers 8.<'1c. small .30<:: Ie wo~ kGrs. As was the 

caS0 ',··i th the index of psychosomatic symptoms, however. con.,. 

troIs for duratien of residence in Cagayan de Oro serve to 

si.:,nificantly al t " this r21atic:-:ship. 'i'hat is. in confir-

mahon t( thoories which emplasizo the unsettlinl?: offects 

<'11 tho personality of rural-urban migrants in the developing 

W')l'ld (e.g. Scotch. 196~;). womon who have nly recently mi

gratod to' Cagayan de Oro tend to be significantly more unhrppy 

(oJ '" .)01 Lr the combined sample. wi'tn P less than .001) than 

thus.:! li Vi:1G in tho ci ty feL' Iongur periods of time. Thus a 

major 1:'08.3·)11 for the hi ?;her ·':l.ppinoss scores cf tho factoX"J 

, 
" 
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factor has been controlled (Tach 82) the relationship bet-

ween occupa1:ional type an.d halJpiness is, while still tending, 

to favor the factory workers, rio longer statistically signi

ficant. 1 

To su~~arizc this final ~~pirical chapter, some sig

nificant social psychological diffarences were found between 

the three groups of low-skilled women under consideration. 

In particular, a strong tendency was :ound for the factory 

0mployecs to show evidence for a i1l0re "moder .. " +ype of 

personali ty than the other twe 2 ,uDs. ,The small scale 

employees WiJre, in turn, more modern than the domestic helpers. 

Iklativcly few differences, hOYleVer, were four:' betwaen the 

three ~rouVs in terms of tn0ir a~herence to traditional 

Fhilippin0 values. 

'1'11r80 indicators di' p. '_unal Inaladjustmont or disorien-

tation wore also investiGated I an "anomie" scale, an index 

1Fur1:hcr scrutiny of .";;.:: relationship between occupa
tion::'.l type, cxposure to 'urbm life and scl.:' ropor·tvd happiness 
clOe)S reveal 0ne interestinG ~dva:n .. tago of work in the) "'D.etory, 
htlWllver. That is, it is only among the women '"orkinc as domes
tic helpers (Q. =-.289, Ploss thar, .07) 8l1d as sl~all saalll om
ployccs ('1= .390, P less than .01) chat tho status of being a 
recont arrival ih: the city is pr0dietivc of an unhappy outlook· 
on life. ;;,mong the. factory- w.?rke;rs, on tho other ha...d, recent 
arrivals arc cquG'.lly. or :perhaps oven more, happy with those 
who havll stayud for lon[i;cr periods of time in CCcTCyun de Oro 
(~:: - .119. not significant). 'rhus .: .. lploymeni· in a lp.rglo scale 
fJ.ctory soon after arriving in the city al'lPl:c.rs to og,)ften some
what the unsettlins off0cts of rural-to-urllml. mi,p:'ation. Such 
f1. findin,~ is sUPi?orti va of Flll':;,' s (1971) conclu sion that rural
born factory wor]I:ors in c1.cvclop i nr; nations can accomoc1ate rather 
0C'Lsily to i::t.dustrial disciplil1.0 8.:.1 urban livin~. 

http:appea.rs
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cf "psyehosor,1atic symptoms" and a scale of so If-reported 

iHlppinoss. Al thou[~h each of thes", three see-Ics showed a 

194 

modorately 1arsc correl;::.tL-l with each othor they tended to 

,:;i vo somowhat difforent rosu1 ts when uSed to compare the 

threo occupational ~coupings. Thus, factory Vlorkers were 

found to score highost in -:0rms of self-r0ported hctppiness 

··,hilo at the sardO timo obtaininG a relatively high Dcere in 

torms of psychoGom;::.tic symptoms and anomic attitudes. In 

::,c.neral, it seemed to be the: small :::caJ.e employeE: s \vho 

st on.all indicators, although cnntrols 

fClI' Gducation and 10nGt:l of rosidoncc;l in Cagayan de Oro tended 

tl' improv~ "thoir position somewhat. It was concluded that 

furthor roscm'ch on the topic of personal maladjustmont, 

p0rhG.ps by factor analyzinG Ltcms from all three scal<:)s to 

<.10rivo a SU,1llilary maladjustment scale. should prove to give 

fruitful results. 

., 
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CHAPTER VIII: Sij!.i;'iARY AND CONCLUSIOK;3 

This 'Jdy hus repres",n;:;ed a 'c\.;.,parative ;.u1alysis of 

lO'''-skilled ;omen employed in ' "ree d~, stinct settinr.:s. These 

domes-de helpers (r;;aids) I second. women employed 

as low-skilled w()rkers in locally-owned "small sCllle" estab-

of a lar:;<l fooa-processit,..; factory operated by a woll-known 

;;;ultinatic;-,al eorp)ratinn. ~he major reaso"\ for drawinr: the 

s3,inple fro::! these three type-s of occupa~ional cate~'ories lay 

in the belief that tr y represented an approximate ':,n,y of 

analyzin.g. 'IIi thin the confin(:s of a survey conduct;}d at one 

point in ti:ne. the, varicls "..;ta:1:as" of the industriC',lization 

process. Domes ic e,~lplo:, .:nt was considered as the most 

"tradi tio~al" type of low-s:,;:illed employment while lo.ctory work 

'q;:w seen as the most t',:.~;.,ern·' '!To.ck setting. '1ho Rinall scale 

S'~0 if, after contrcllin,; _'or Ocher saliilnt factors s'J.ch as 

c,ducatior. Oll1C -rural-to-urban migration, there VJould bE! sig-

ni~icGnt difforor.cos ou'Ow{.en thGSC thrcG zroups on Q number of 

,cono,"ic, eooiolc ~ical. ;md sooial psychological variables. 

There appear to bu a nur.lbor of ways in I1hich tho job 

G2n "ff·')ct nonoccupational roles and lifestyles. '['ho most 

"n0ro.l way in which this prof'Qss occurs is due to th,-, fact 

that Occur'ltiol1al rol()s ;l:1,y :m i;npol'tant part in :1'3sie;ning 
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indi viduals to various "stafus ca·tegories. Socioeconomic 

st<1tus can in turn: ,be e.xpec.ted to exerC':ise a profound effect 

upon the economic, "social> a11d social psycholcgical dimensions 

01:'i person's" li/·J. ·Th'i"s:.ap;,}roach.leads to a cert",in nmount 

of conceptual ambigui ty", however, 'since the effects of the 

job per g become mixed with the status varia).le. If vie 

reformulate the· question to ask )out the effects cf job type, 

:?s i.solated from more genera:. considerations ;)f socioeconomic 

status, we can specify·thr"ee .. " 'fS in which this might occur. The 

first model of occupational eL ets . 'as termed the "structur-

This approach argues that there are certain 

intrinsic fact·rs of the job itself .. ;18.t affect tIle person. 

'rhus, certain structural prop"rties of factory work (rational 

nl;mnine; and time cor sciousnes3, continued innovation, etc.) 

:--avc l)e8n hypothesized to bring .~Lbout a "modern" type of 

lll'rsonali ty in factory employebs. The second ~odel of occu-

flnti.onal effects was called the "rewards/opportunities" 

:tn this C-'lse it is the job-related but b"sically 

"drinsic factors of salary, 'job prestige, hours, etc, which 

i\rc, Reen as affcctinG tho individual and his or her lifestyle. 

Thu'3, fnctory workers could 08 e:<'l)ected to save morc money' 

th2.n the other t,,;o !;roups of low-skl.llcd Vlomen, merel~r b"cause 

thl'Y arc earning i.iGl1er s:::.laries. l"inally, ili1 "occupntional 

snocul ture" model wus presented. This V~()\'/point ,::r;ued. that 

;\ major w:ty in which occupational plac<-lTlcnt 8.ff(.cts the life 

of the individual is by I,JaDing: th" ne'.'! jcb .iold0r to Qcquire 

• 
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certain ways of thought (1.", to b~ sor-ialized into an occu

pJ.tional sUDcul ~J.re) throug,. interaction with }-lis or her co-

"Iorkers. 

Three equal suDsa.:l",· 7S of low:'skilled women were chosen 

for a total of 600 respondents. rfius, 200 domestic helpers 

"Iere interviewed, along wi tn 200 small scale workers and 200 
~:: 

f'lctory employees. Sornewh:::.t dif:erent techniques of sample 

selection \'Tero used for the -:i1.rcc subsar.lpies but all three 

reprcseni;ed prooabili ty samphs, All Interviews were conducted 

in the home of the respondCl'.t and in tne local dialect (Cobuano) • 

• < number of specific efforts ,wc:Jre i"eda to reduce the inter-

viewer-respondent status gap. inost' especially J.'or the case of 

,TIiiids. No serious problems ,';ere encounte:ced during the field 

operations phase of the survey. 

'rhe major findings of the study can be divided into five 

(}) 'Jb sacisf~ction and 

occ'J.pa tional T'loi)ili ty., (1-) institutional partici pa tion, and 

(5) social psychological measures. The fi~din~s for these 

five areas 8.re summarized briefly below. 

R",garding background factors. domestic helpers ',"ere 

found to be most likely to have come from rllr.al or 10"ler class 
; 

families. Small scale work'~rs. in' turn, came frou' poorer 

oRckgrounds tha."! the factory employees. Factory ,rorkers had 

achieved the hig;1~st levels of educational !1.ttainl11cnt, fol-

lowed by the small scale employees. Factory workers also 
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tended to have spen·t more time at their. job a..'ld in the city of 

Ca~ayan do Oro. Efforts were thus made throughout the empiri-

cal analysis to control ~Jr these factors. given their high 

degree of correlation with the occupational variable. 

Three indic(:. ~ors of a respondent.·s level of Ii vine were 

utilized I a housing indicator, an indicator of ownership of 

cO.1sumer gooe.3, and the resl'·.'. 'ent's salary. ,'iaids (nearly 

all of whom lived w,J.oh their "master" and "mistress") were 

found to be living in the best housing while the factory 

employees \'Ier~ living in th·: IVor:;t. factory workers, though, 

o\'JT10d significantly more consumer goods. followed by the 

sm~ll scale omplcyees. Th_3 r:lationships,which was signifi-

cant at the .001 lavel of sie;nificance, persisted even when 

controls fbr ",ge, education and the socioeconomic status of 

tho rGspondent' s. family of orientation had been put into 

(!ffoct. .Werage inonthly salaries for the three groups Vlere 

:18 follows: 1440.34 (factory 'IOrkers), j187.44 (small scale), 

:mll 175.69 (maids). All statl.stical comparisons fol:' this 

variable ''[erG highly sig,."'lificant. Tho fact that ti18 small 

scnlc and domestic workers 'vere receiving substantial non-

cflGh p?y;nents per month (food and lodging) \-/as a1"0 stressed, 

however. AttemP:ts to cake this factor into consideration 

showed the factory workers to still 1}e earninr. a larp . .)r net 

sal:cry th::m the other tlOO e:roups. though '~he orii!;inftl differ-

.:nc,' was considerably r>?dUC0d by this step of the anO-Iysis. 
..' 
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Ch~~Ges over time in the F~spondent's level of living 

showed that the .:·reatest Gain in housing quality had been 

made by the domestic helpers (again due to the fact that they 

are living with their "amo"). It was the factory employees, 

though, who made the grea;est advances in terms of·salary 

while both the factory workers and tl:le small scale employees 

registered the greatest gains with regard to the ownership 

of consumer goods. 

Job satisfaction was iMasured by means of a summary 

indicator composed of four dimensions: satisfaction ~ith the 

job's salary, with the joQ.'s hours, with the opportunity 

the job gives to sociLlize with other people, and with whether 

the job is viewed as monotonous or not. No significant differ-

ences were :f0und betwc.::n t:., tllree grou:ps on the su;nmary 

indicator derived from t>ese items. :·ihen controls for 

0duoation ar,d rural/~ 'oan origins were put into eff8ct, 

;1o,vevcr. the factory' 'orker and tr.e small Gcale employees 

wel" found to be significan'~ :! more satisfied with their jobs 

than were the maids. 'Iher.:; was some tendency for the factory 

workers to be -nore satisfied with the 110urs that they work 

('. j with tl1L .1' job as b,,~nF, interestin~ rather t11an boring 

while the small scale \'forkeY'S were the Itlost satisfied eroup 

with regard to on-the-job' socializing. One of the most 

surprising finding::; of the study, thou::;h, "las tha.t it was 

the fact0l:'y cmploye8~> who· were .1.§last sati, .oct \'lith their 

salaries. a rel3.tionship t!1at Vias made even stron.:;,er when a 
• 
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11:.1,,;1oer of background factors such as education or rurai/urban 

ori~ins are t~~en into accou~i;. This somewhat surprising 

fii1dine was explained by mea."1s of the thee r:y of "relative 

,i."pri vation." The fact that it is the factory worl{ers who 

are most cOj~nitted to their job and ~ourban life in general, 

;lOVlever, was brought out by the fact that only a quarter of 

thi s group plans to re turn home to li vo in thel.r place of 

0irth some day, as contrasted to 52 percent of the small 

scale emplvyecs and 58 percent of the maids. 

Li tUe 'evidence was [o;;.nd for tile proposition t112.t 

domestic service represc>n+c; ; transitional occupation which 

can enable the rural-oorn female wor":er. to star-;': al"l urban 

\"0:;.'11: carcer I-fhich, throue;h subsequent social mobility, ':{ould 

lc-::\c\ to the f',~tainment of £i. t gher status job. In :;l2.rticular" 

only 7 p<1rcent of the factory workers and 188£ thnn a 'luarter 

o C the s"lall scale emplOY0cs had eV0r worked as a n-:id. !\ 

,;,odc.::'ately large proporti.on of factory ':,orl\:ers had once 

l;-;,orcd 111 a 8:,\a11 scale establishment, thou!!,;" jndicatint; 

(;h ... t t:,cr8 is some mobili "y bet\v€on these two lev0ls (If 

,)lnploymfmt. L:actory workcrs V!;'0 had previously warted in 

":Lins in job satl<:;faction as 'compar-:d to Viomen in tIle othar 

t~\!O c,roups, a fil1din,'l: '\'\Jhi.ch, t1.c;ain, persists or is C)V0n 

stren::'th<~ncd whoIl controls ,,1'<1 in,:ti tuted for vario'.ls back-

,;roul1d fac tors. 
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'.1i th regard to insti tutiona:. participation a nUiilber 

of significant differences Y'ere again found between the 

tl-':.ree groups. 'l'he dom.::Jstic :-,elp-rs were found to rank re1a-

tive1y low in terms of f;<.rticipating in family life, politics" 

th;:, economy (saving money end holding" high aspirations for 

purchasin6 consumer goods), \olunt& Y' associations and 

i~odern tYJe)8 of health car" , They 'vcr .. , however, found to 

rank sowcwhat higher in t;;rr;,:~ of sue.l traditional z.reas as 

r,)li::;ious acti vi ties and neighborly socializing. They Were 

also found to have a - . • t ~~ f surpr~s~ng~y s rong paccern 0 access 

to the maS5 media, a findin'S which was r,trene:;thened even 

further IVhen controls were: tilized for educational attain-

mont. The ;:;ype th2.t was r.:05t attra('tive to this 

';rOllp, hewevGJ:', was of a local (ukomiks", radio "dr:\J'1as'·, 

Philippine-made movies). rather than of a cosmopolit<:n orien-

tation. Factol:'Y 'ilorkers, i:. contrast, rank high in tGrms of 

~col"lOmic acti vi ty, political k;'lowled&e:lbili ty, }JL:;:-ticipation 

in voluntary oreaniz~'tions a:i.<l the use 01: modcrn medical 

facilities. Finally, the small scale workers te;-,dcd to take 

,m in'termGdiate position between the other two group;:; on 

most of the institutional spheres under consideration. 

The last topic consi~ered was social psychological 

differences between women in T~e three occupational cate~· 

,,:ories. j, strong tendency ',as found for the factory I-Iorkers 

to show evidence for a more "modern" type of personnlity 

T:-lC small scale elnploY2oS were, 
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~or educatic" reduced the size of this relationship somevihat, 

but all occupational differences were still statistically 

si.::nificant even v;~cn this factor had been taken into account. 

irapact of L.ctory employment on personality modernization 

'vas found to be specified by tIle respond€Jnt's level of edu-

c&tional 3~~~irunont. That is, e~ployment in the factory had 

rolatively little !:lodernizing impact upon weli educated res-

pond"nts but was found to exercise a powerful influence upon 

"(~,; outlool~ of those \'Q t" f '''«r years of formal educa·tion • 

. lcb:tiv('ly fe';! differences, howevor, were found between the 

t~r~c ~o~:ps in terms of their adherence to traditional 

P~:ilippine values, a findi;-:.g which persisted when various 

t,'st facto,,'s "lOre introducad as controls. Finally, thr0e 

indic8.tors of personal malac >stment were also used in the 

study, an "anomie" scaic. an index of "psychosomatic sumptoms" 

::end Q sco.le of self-reported happiness. Although oach of 

scales showed a moderately large correlation with each 

ot:1cr I they tonded :to give> som0'qhat differont results when 

used to compare the thrce occupational groups. Thus, factory 

worlccrs were found to sco;:'c !<ighcs't in torms of self-reported 

ho.ppin,ss whilc at the same time obtaining a relatively high 

score in terms of psychosomatic symptoms and anomic attitudes. 

In general,' it was the sr.mll f" ale workers who tended to rank 

hiS;h on all three moasures of maladjustmon t, thou[!:h few 
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statistically siBIlifican.t di'f:f:er-ences-, cou1:d': be. " i'otind: between 
, , 

t]1€l three eroups once duriition' 01' residel"lce in the' city 'had: , 

been taken into account. 

Theoreticc:l ;;n lications: The "Structuralist" and 
-- "Rewards Q' ortul'litieSi'Models Compared 

Laving briefly 5ummari: )d. the aajor empirical results 

of our study we are no\,! in a better position, to return to the 

questions posed at the )utsot of th~ report. In the main it 

"Iould seem as though the contribu'1;ions, benefits, or costs 

or the development process for 10" -skilled working women are 

to a large extent mediated by their occupation. ~o take but 

onG (perhaps the clearest) example: women in the Philippines 

:J.r" often seem as playing a major role in managing the l1ouse-

held econoL~y (c.g. 1~@lmp(ly-CaGti.llo 8.'1d Hil.onen-Guererro, 1969). 

To use the commonly-heard expression, they "hold the purse," and 

l,light be expected to contribute equally or' even more abundantly 

towards the development process by acquiring and invGstinc 

capi tal than would' males in ti1e Philippines. Young l,mmarried 

women, such as many of those studied by the RU;CU-;',JID project. 

can also mako si(?,ni.ficant economic eo"tributions by sending 

money back home to their family of orientation or by pur-

chasin~ locally-manufaetur0d consumer Eoods. In a'1 overall 

sense,. then, '.velfi.)n in the "'hi'rippincs are allOI'!0d or cyen 

expected to ellBage in economic activities. ilhat this study 

i has found, howover, is that the extent to Hhich they can , 
f undertalce such activities is determined, to a great extent, 
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tlL f,}'.', "rcI',a:rus". attached j their position, i. c: •. the: fact 

t:lc:'t th-.]y live i.n the, house of thJir ,"arno".l Similarly, the 

r.:la ti vely hi,::J't. salaries accruing to tho f ~tory ':JOrkors would 

,-0 a long ~lB.y towards explaining many of their advantagos 

vi3-~-vis the maids and '::ho small scale employeu'.>. 'f'his 

fnct is illustrated i'n Table 8J, which lists all 'C:1G inter-

occupational cOFlpariaons made in this study where statisticallY 

G.l..:;nificant differences \"Gr.J iound b3twccm ~ho factory workers 

,end both of th') two other groups. The tanGible rc' 'aras of 

'f'1ctory \fork, ,',heth;;r they rafer to salary, hours, or fringe 

b"D",fi ts sucll as company- sponsored m9dical car,:, aro otarkly 

~'vi.dcnt in thes," comparisons. Factory ,;od: !~lay not have much 

posi t~v,-, impact on the d<!v.::lopment of social 51eills (th;; 

"spillover" hYpoth' .sis cited earlL:r), ]mol·,1 ... dge2,bili ty about 

eurr,:nt events or tho d,)vclopnlent of a ',,"'ll-adjusted pGrso-

l1ali ty. 1 t docs. however)' pay il ~1i:.'!hcr ·w~ ... r.·-., ::md thi s. in 

turn. can have an impor'tant impact upon the i;1di vidual caught 

up in the process of d0vclopmcnt. 'i'he major" c):_~vption to this 

I''' L t('~'1., of course, is t;,e pv;:-somtli ty mQdorniza tion variable 

but CV,.'\1 hcr;) it Vlould bv possible to o.rf')l0 tha t the "modern" 

(1\\ tl('oJc on life (opcnncns to chan.~0, f('elin.:;s of pl:rsonal 

,-l'ricacy and of higr, a:>pir":ti(ll1S for tI,,,: .i'atur,;. an ability 

l:o plan for thc futur0, cdc.) is foster<:d Just as much by a , 

l iJ7his , of cours\.~, C2.n also be a IIcostl:, ~tG "!c..:ll ;;'S 3-

rtJwRrd, as would b2 th~ caGO .If til~ amo in \:nabll:d to exercise 
~,l~rictCl~ control over the ,',~rva,"lt's private 1II,_ by virtue of 
hvr r0sidc;Dea in the house. ',11..: fae t that ·thCJ mnids C\ro sig
ni.ficantly less li1c0ly to have a boyfriend r,liGht be" ta1ccn as 
Oile indication of such a pattern. 

tS 
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;)y tho job that they hold. 'J'hus,' the factory worlGlrs were 

'lwldin(; th0 purse" in rather a different manner than were 

the other cWO ~roups. They were, for examplE!. .ore likely to 

have acquired savings and to have dono so. in a "rational" or 

·'c:>.pitalistic" way. Similarly, they '."lere better able to 

send a sUbstantial amount of mcney bac!\: home to their i'a;;lily 

:ll1d to hold l1i[:h cons,.,:l"r as!1irations. 'I'h0 amall scale 

L'liiployees were in turn somevrha t Jettor ('f on tho (;cono;-,lio 

dil,1()!1sion than \"IIJrt·~ the u'omcstic 'lelpcrs. Othe:r dX2J.lples, 

ran.::;inc from rJli,-;;ious 11articipation to psycholo':'ical modern-

is[:\ could als 08 cited b. ,.. thE! overall p01nt :i.-omain the 

s:u.1l--th0 "lon:; arm of th,; job" is "VD"£Y bit 8.13 rauch in 

evidt;ncc: among lO'1-skillc '."erking women in 2. provincial 

to~r.i in th(: Philippines as it '!C'S fvr th0 fa,:lili')s of "hddle-

to':IJ1" ntudiod by the Lynds. 

It has not al"mys proven possiblJ in thi"3 ::;tudy to 

(;l) ... cify the oxact way 1.n 1 'hich the .job· s influunc·:! is brought 

to bear upon the individual. Our init1ul dist1nction bo::tween 

th., "structurali st" and "re"'ards/ opportuni ti.:s· ,llodcls has 

proven to b~ difficult to empirically t,)st. It \Ionld appear 

to the authors of this r"port", tl"'ough, that, "'hil.~ L!vidence 
. 

IlW.S becn found for both of th,."GC broad p<..r<;peetivcs, it is 
. . 

tl1<> 'T(lwards/opportun1ti'.s·' lllOdcl that could bL!>3t be used to 

t'.'<pl.:tin nany of the findinGG. 'l'hun, th~ fact that it is the 

wRtchinE.~ the IllOst ttJlo:'vision must clearly b,. due to one of 

I , 
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"2018 nJ.--List of all ~ntcroc~upational comparisons where 
statistically si[p1ificant differ3nc0s were found 
b'"tween factory worke::'s and both of the other two 

subs2.l1lples, Rurcu-l[,JID project. 

-------::===============:==================================~::~======== --,---

Su b Jccti vc mcc.surc of ili'lpr()"I':;l:l~i.rG over time in inco:l1c 

l:J.2..:13 to stay i:1 tho city ra th0r' tha.'rl returnin·:s noms 

Ch;U1G0 s ov...:r ti!"!·..! in sa ti sfaction \'lith hours 

C:-'.s!1 cOi,1.tribu tlons to farai~'p of orientation 

!"'_Ll" t.icinntion in V01Ui.'1:tt"l::"Y -.~sociD.tions (loaGt strictly 
dc~incd) 

'\hlli ty to havo sr .. vod som~ ::H .. )~(,;y 

\bJ.li ty to };:t)cp 611Vl ....... -;· in 3. ·~rI1odernll \/ay 

;\GceSG to 'l::lodernl' typos of ~-:eal th cal. e 

SlFilr.lCLry modElrn'ism (:?er:oonali ty) score 

", 

OlFactory worl{ers scored significantly lower on this 
i :1rlrn: t!'.an the other tv'o sub sampl () s • 
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r'.lf;Ular and adoquate salary as it is by tho structural pro-

r,.rticl of th8 factory system. Further werk will have to be 

donv' on this problGffi but fo~ ._.:',v it would appear ff.§ th~ 

!ha major way in which occuuational plaCGffinnt affects the 

p,;u:'ticular to the financial rcwardz attached to }. t. The 

llilplications for the dcv,.,lopment process of such a conclu-

sion :u',~ clu[:r: to chal":!f.8 the lives of individualb it may be 

lc:s~~ necessary to bring chmn in touch with "mod:=rnizing in8-

tltutions" such as the school or 'the mass media (the thesis 

put fe>rth by Inltelcs and Smith) than it·is to raise their 

W(l,~~(:S :tbovc tht) SUbsistence 1;:v01 or to free th~m from the 

n<:arly endless hours of labor as wcre commonly found among 

t;1C r.Jaids and the small seal.; c:mployees. Thus. t11e problem 

indl. viduals who are Go!'\cho\'l cnvi sioned as "obstacles" to 

ll ..... vcloptncnt thnn it is of ch2..ng~ng thD system of <Jconomic 

in'qu:llities that k0Cp tho individu~l from developing his or 

h,," potenti::l.l to its i';.llicst ext,mt, On0 [!',ain \.m.y in which 

l.rh8 ten<.lency to vi..:'~ ;h0 individual and his or her 
charrlctoristics '15 the root C3.use of und(:rdev(,lopmcnt is a 
co"""on ono in the social science literature oi th," Philippines. 
:, voluIne l~di ted by l\!adi~an (1'167), for example I contains ar
tic10s by a number of cmincn1: aut.hors with such ti tIes ~s 
""Cradi tional Values in Philippin0 Society '1.5 D()t'"rrcnts to 
Proc:rClss." "Some Hunan Obstacles to Rural Dc 'felopo0nt Projects I" 

and ,-,Yen "Resistances in th..., r'ilipino to Economic Pl."ogress." 
It would appear as tl10ugh social scientists in ·the Philippines 
hay,: succumbed rather uncritically to the comforto.bLJ middle
cl::lss ideolotDf of "bl::1ming th" victilil." (Ryan, 1976), , :: 1 
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t,1is c:m be done, at least as 5ng&()sted by this study, is to 

make available better payine: and ;·10re productive emi;lloyment. 

>1\\c!1 as that found ar.>ong t:1e factory e:nployces. 

Ihile the matter of incrcasin& salaries ai1d ()stabl~shing 

humm1e worlcing hours is an irnporta:1t one, a final point on 

tJ.jc rewards and opportunities of occupational placement 

should be noted. 'I'~,is is the fact that, overall, ther::! is 

Ii ttl,,, clear evidence for the proposition that factory '!'ork 

is serving to i;1creasc thG participation of low 8J~ill('d lIJork-

in: WOl~en in the 80cio.l insti tll.tions 01' a modern I urban 

',ocio: ty. On a 1111rnbcr of '.iimcns'ions (family Ii fe, nci::hboring, 

1'oli tical partiCipation, the <lass "ledi:' \ factory worj,crs were 

no t [ound to be marc socially active than women in 00 t;l of 

"i.h....: other .t~·10 groups. espr:ciall:l once tl1eir hi-=:)lCl." 10ve18 of 

cdUC<l tion a ttainmen t and lon.:;"r l)eriod of c:..:pu ".p.ln~ to urban 

li f.] V!cro taken into (' )nsidera tion. On one di;Qensiol1 (religio-

si ty). in 1"3.ct, they "'('r(~ found to participate si;?J'lificantly 

1""'8 thai'l oi tiler the maids or thG small scal" employ,"es . 

:!,,'n we add to this the fact that 'de '.Yere Ilnable to show the 

factory '.'!orl{ers as b,?ing '0ttcr adjusted, in a psycholOGical 

,·;"nG·~. to life in Cae:ayan d" Oro it would appear as thou~h 

:··ork in t:le pineapple packint· plant has rclativ0ly f,," social 

or ll:;ychological r2wards. The factory ',lorl,,,l's arc not 

t· '1p~·cially unhappy (or "aliena tcd") but nei th,:r ace ~hey 

f,:\o\Jing cvidenc0 of a ducp sea ted con ten truen t wi th their \'lark 

and t;10ir life, or of an (·,::pl.'cially ac ti ve pft 1; 1;..: 1'n of 
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~nsti tutional participation. 'iJhile the first priority in a 

c,-Y~lopi:l(mt pro:r,ram aimed ~t raising the status of working 

":.::-:~ ·:-:"J.st g.o -co incr.,;~sinf, th.:; salary levels of ~·;o:;l\::n in all 

t:1rc';:; of th;; !;I"oupS c.nalyzed in our study. mention should 

also be made of the need to establish an occupational system 

~~ich is enriching in a social and in a psychological sense, 

.~s 1'1011 as in terms of pre.viding for basic ,:,concmic needs. 

LO\'i-skilled lal:Jor in th0' food processing plant of the mul ti-

n;li.ional corporation analyzr:din our study appears to be 

contributing, rclatively little alone these dimensions. 

Policy Implications 

A number of if''')lications for dev010pment policy have 

b,~c:n noted. t!lroughout this report. For th(~ eonvcnicmce of 

ti,,, reader the S0 have been briefly summari zed below. The 

chapter of the report in ,.,hieh ,-,vidence' for the proposition 

is to be found is also given in each case. 

1. Bfforts to improve the social and economic status 
of le '-skilled '"orking v;om0n throuf.~h increC'.sed in
dustrialization ar~ not likely to givo many imme
diate benefits to women coming from less privileged 
(lower status. rt'l'al) fnmily b lckgrounds. That is, 
recruitment into factcry work is a selective process, 
with those having the leaSe c:ducation, urbru1 expe
rience. or family "con",-ctions" b(;ing l"ast likely 
to b.; selected. (. :'aptcr III). 

::. Data on housinc; charact0ristics may be a relatively 
poor indl.cator of an individual'c 10v(..1 of living, 
at Ivast Wh'JD tho population b<;ing analyzed includes 
a larSJ numb"r of unmarried females residint'; in 
the hous;) as a board..,r, fri0nd, or anploycc. (t:hap
tel' IV). 
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i3ucausc of'.: tke' fact th~:t relatively, lar~~ nuniber:s: :' -,:', 
01' female migrants to tho city (servant's: and small> "'-: 
scale employees) - are re si4'i.'15 with the ir ." c4'TIO" it, ,-. , , 
mail' .Q:Q u."l"error , ',. to ~,'the transition from, rura:r; '. ~ 
to urban, life as necessar.ily ,taking place -wi thin, . 
.. ~" ;or; "squat,ter" conununitiea. 'I'he 'b,1.iIlt.of the,. y, 

r('}ccntly .arr.iving !llaids' and .small scal'e elnp:loyees ' 
int '-Ii awed. in our study ''Ier:", Ii ving in, m'iddle- ' 
class surroundings, nway from their families. and, 
in constant e,xposure (thliough' day to daY ,interaction 
wi th higher status indIviduals. as well as'· through, . 
aC'~C3S to, the mass tiodi'a.) to new and: challen[";ing . 
lifestyles. This finding challenges some long-held 
images of the assimil ,tion process in developine 
coul1trie&~ Spcakine; Jf rura>to-urban mi':';ration in 
the Philippines, for example, Poothig (1971, p.224) 
argues, that 

"many rural r.ligrants havc not boen absorbad 
in the process of urbanization; instc2,d, they 
have congragated in,squatter communities, pre
serving their regional prejudices and" customs. 
The establishment of the,se pockets of rural 
migrants ac:ts as a restraining ini'luence upon 
the urbanization ~rocess. This is particularly' 
true of the unskilled rural miGrants .•.. " 

Our data do not provide I:luch evidence for the idea 
that slum and',squatter areas serve as the only, or 
uv(m the major., type or transitional community bet
"Ioen rural and urban residences: In fact, it is 
the factory worlwl.'s w110 are most likely to Ii vo in 
a sl11m-like dwellinG, despi to their relatively 
stable job and'lDn8cr exposure to urban life. An 
alternative hypoth0sis which is worthy or investi
gation is that many persons living in "squatter" 
areas only movcd thure after an initial period of 
exposure t9 hiGher st..:. tus arc::as of the city. This 
\vould be the case. for example. among m8ny maids 
",'ho leavQ thuir employment to [',ot married. (Chapters 
IV !?nd. VI),. 

There. appears to t~relativoly little evidence that 
domestic service is a transitional occupa.tional 
category bet"'0(;n the .rural, and the urban labor force. 
Relatively few maids go on to othor types of ,.ork 
while a large percentage of domestic servants are 
planning to return hom~ to the (rural) areas from 
which they came. (Cha.pter V) . 

,. 
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5. H01ativLl:r hi.:.~ l:"Vi;ls of 2X:jOSl..lr0 to such i.l10dern 
(and c'xp.Jnsi-I-';; forr::s of :!1ass i.j_dia D..S t . ..;levision 
and the :TIovi .... S '.:!crt: found to b·:;; C01llii10n amon,; tho 
servants Ztnd the srr.all-scalo !:.:it1ployot..:8. !\~-,cnts of 
social change ir: ti",c: Philippines, such :olS persons 
engaged in faQil.y plarming propaganda compaigns, 
:3hould not nL~\:Jssarily reject th(;: us.,) of these 
:nedia merely on th8 assumption that th8y aro only 
C'cce~~iblc: to th.3 upper classes. !JSl' of televi
S1.on 2dvcrtiscrr. .. !1ts, for 0xamplc, may well have an 
important ii"i1pac ... upon attitude chango among such 
peripheral household members as servants, boardors 
or omployees, especially if the messa~cs are pre
';,:mted in co:-' jUEction ':fi th programs in th," local 
dl- ~l-'ct "'ap~nr "7) '- CL ,_ • \.'~:t loo.=: '1-<-. 

6. Factory "Iork, and to a sr,iullcr 2':tont small scale 
emploY:"0l"i t, 'IC.re fOU?1d to be: c=xerci sing a modern-
i zinE e:fL-,ct upon t~,,_ personali tics of' the women 
"mploY<Jd in such posifi'lns. 'l'his relationship, 
hO"fOV{:L' , ,,;ac spucifi0d according to the educational 
lcvl'l 0:' th" r(;:-,ond(-nt. "hile low-"cluc:oltcd women 
',flJl',- found to ha'fu b ... coml: significantly morc T.l0dE:rn 
due: to O,"p:;'vYm(mt in SUC!1 38ttinr,s, tho cf-fcct on 
t:10 b0tt0I'-t..:ducate':: respondents v'as less noticeable. 
In a :"lOrL: HLrle::t'al Sc:1S2 this ll1i(!:ht be taken as . 
'- vld,mcv fo:::- t};" yroposi tion that dcvclopw;:nt pro-
.i ec ts ai~,lNl ,'p,_'clfically at those in the l-.9VIO~1;. 
social statu..; catcGories 'lfill haVe tl ..... ..; r:~rca1:.Jst 
lmpa.(;t. - ?roln a c031:/bt2l1cfi ts l. perspective, this 
finding woul-] sU1Jpo;.-t the >, social jus tico" viewpoint 
that d",vL'lop:.\;;nt pro/yams should b,c dirLcted speci
fic2-11", to"c<rd:; th,~ _~ost marginal members of socioty. 
(...!hs.ptcr VII) . 

7. Pactory 0:T,:>loY:"i1cnt ap~car3 to bi.J r.lore rcv.la~dinGJ 
in an (conol:!ir S"liS(;, than "Iork as a small sca18 
.. :~mplo'y\;\; or a domesTic servant. That is, on nearly 
all cOi'1parfsol1~, involvinS' a financial aspect (ovrner
t1hip of CO:1:"~1:tiI:i" .~;oods, acqulrinr. savings, s0ncling 
a 1art::: :.iun oj' ilon .... y ~lom~ I ,::tc.), statistically 
·signi fl..::an t dli·r...;r,:~1C,-':3 til favor of the factory 
.employ,-,.:" ~L; co~nparcd to thc oth0r two croups, 

'w(;re found. j·:vid0nc.: for the bvn,"ficial oi'f",cts, 
in socia] and :-";'jc:lo10sical t('rr.Js of factory work 
'\/a~:; I,. SS irlpt·.::,'~';lV\ J hO'.\1,;vcr. It lva::; concluded 
that ;)rorral~~' I,hat -,ill f'.\l1ction to provid," jobs 
that wO~lld -;('rV" to im',,- H,e dual ..,fi'cct of raising 
inco!"L'~' ,1" <vc:ll <J.:J incrdlsint Gocial participation .. 
anc t!"!1.~ ~ .. ns.: or' psycnolo.:,ical \'(:11 b,.:ing arc needed, 

J 
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l'he job, in -:hort, sllould be more than just.a way of 
earning an _eqy.ate living. _ It should also bestow 
upon i ts occ~p"nt a sanse of' involvement in and con
cern wi th l~.'::;er social proCesses. Such might be the 
case I for exa'lTple, if the guild-like occupational 
GrOUpS (Dur;';-,eim, 1964) or worker-controlled produc
tion teams could oe developed as an intermediate lin1{ 
between the individual and the society as a whole. 
(Chapter VIII) . 

8. FurthGr researc11. using more numerous and detailed 
i terns, is neede~ alonr.; a number of C!imensions. 
'Phese would include tii.e development of an indel: of 
anomie more applicable to PhUippine culture, further 
itCh1S on the ins1;itutional participation (e.g. reli
gion, voluntary organizations. poE tical processes) 
of IDl'T-skilled v'or!<:ing- "lomen, and more dete_iled in
formation on "~e salienGe of the four areas of job 
satisfaction stud_ad by tne RllilCU-iHD projeot. 
Pet'I-,aps the most pre$Ging need along these lines is 
for an a--;alysis of non-cash payments acoruine to IOVT 

s!l:illed j'tOi<1en from their job. Large numberi~ of work
inG women in the Philip:?ines appear to be receiving 
at least somB of their ;vages in kind (board and lodg
ing, in r~rticular) r~ther than in cash. It appears 
to be of considerable theoretical and practical 
inpDrtance to ostain a better understanding of remu
nera--ions of th:"s type in order to better assess the 
economic si ~ation of marginal workers SUC]1 as ser
vants or store ;;elpGrs as compared to wor1:ers 81:lployed 
by the modern . -:;or who are paid only in caGh. 
(Chapters IV-Vii). 

In Slim" "be study has found some evidence that one larm 

of development. large-scale industrial employment, does bring 

bel1efi ts to low skilled females in the labor force. \'ihile the 

factory 'vDrkers are scarcely to be characterized as enjoying a 

pl'l vileged or evc~ a comfortable life, they do appear to bCl 
" 

doill[~ ra ther bett~r than the other two croups on '1. nu;ni)er of 

dimensions, especially with retard to economic matters. The 

con trast between the factory "'orkers =d the domestic servants 

i. G especially striking in this reEard, It 1V0uld thus seem as 

-. 
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~ ,',-

expz.nsion of' in'dustriaL employment, country

increases in the gross national prod1lct per capita, and . . , 

serve onl;i"'t~':' b€itter' the lot of low-skilled 

Such a:c~riciusion, howBv~r. should not be lJiade 

<pickly. It is· qui te possible, for Gxample. that such 
, . 

trends could be paralleled by ill, inorease, rather than a . ... 

decrcase, in the llumber, or per-haps even the proportion, of 

"'0,;;'311 ero1ploycd in domestic service ... 3tudi es of trends in the 

labor force participation rates of women in a number of Latin 

;\"lerican countries (ilrizDel 1977; Chinchilla, 1977; De .;i·iranda, - "" .-

1977) have, in particular, found evidence for just zuch a - . 
p:: ttern. :~ri zpe' s study of Horl<;in3 I"olnen in "e.·,ico, for 

o"{aii~ple I found that women in t!1i S ""'oun try were cominr to re-

present a.decreasing, rather t;1an in increasinf. proportion 

of Mc->xico' s formal labor force. .iomen "!ere also sufferinb 

Ii-om higher rates of unemplcYim:nt than [aen and froin' a heavy 

concentration in mar~inal jobs such as dom~stic service. 

Similarly, iqoJ;'~la Chinchil '.:1' l3 analysis of employment patterns 

in Guatolllala found that 'tomen in this setting were increasingly 

beinG pushed into th<l tertiary sector (again with the heavy 

concen cration in tho servant cate,<ory) while occupational 

::;orregation bQ tween rii.cn an.d \-'OInGn ',:TaS increasin(·: over time. 

Such patterns. ' Ihien at fir"st Vlould seem unlikely. are caused 

by the fact t;1at indu s trial gr{)wth may dizplacc women from 

m<'lny' of thair traditlOnal jobs (e.g. hanrlicra"'ts. alricul-

t""al "/ork) faster than it Ciill form new \'Iork opportunities 
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for "them. Similarl~r, if the .)verall pattE, 1. of economic 

"rO"lt!l is not "latched by chanses towards. a more equitable 

distribution of il'l.comes, relatively little of the newly ,:;ene-

l",,-tcd wealth in the country may be allowed to "trickle down" 

to low statuG persons such 3 the ",omen interviewed in our 

study. Such a "dualistic" pattern of development could Hell 

moan a continued or even increased demand for servants as the 

neVi middle classes and increasingly "cal thy me.nbers of the 

eli to are ahle to afford Elore domestic heli,lers. ~'he case 

of t;le aiiddle elass working worn,,-"; -:1110 .can only achieve her 

0"'11 i:leasure of individual liberation at tr,e expense of C]C-

ploitinr; l'ler (feii1ale) domestic scrvanta provides a ..fu.rther 

irom.c t\·,ist to such a p,,-ttern, 

In ::iil0rt, even thou:::'h factory employment has oeen used 

by t;1O present study as'a prir.lO example of the development 

pi'oce',s and even though ";he factory workers ~ doinf, better 

on u nuraber of dimensions than ti1e other two e;roups, ,·Ie can

not nocessarily deduce fro:-,] this that the process of industrial 

expansion will necessaril~' work to the advantae;e of lOll' sltilled 

'·'omen. The question of what happens to women who happen to· 

be employerl in factot'Y work l.S ::m iI:lportant one, but it is 

no t the sole d~terminant of .the future of 101" slcilled Vlorkine: 

women in '~he Philippines. 'L'he. 13.rr:,cr issues of whether suc'h 

employment will be lr.ade r0aciily ,,~vailable to women and the 

("~act way in which. the development process will interact 
' .. 
!i . 
" 
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"lith the prevailinG 5'''stel,; of stratification in the country 

are of equal, or even ~reater.importfu~ce. 
- . , - -

'Jhether development' in the Philippbes will follow the 
.~-~-

dualistic pattern describ~d by such theorists as Arizpe and 
,.. ~ . 

Chinchilla or' result,'in a more egolitarian and humane social 

on!er cannot be specified. here. What this study has shoWl'l, 

ho\"eyer, is the unfortuna'te consequences. for individual 

"/omen caugh": up in such a: process, of possible trends towards 

.::,1 increasing el;lployclent "by' the poor and the lens educated in 

n18,rc,inal positions such as dOl:lcstic service" 'f:he very low 

pay of the s'?rvants. the low level of o\"ll1ership of consumer 

~ oods "':lich they exhibit and the la( , of much :hance over 

t.iulC in such ormership. all point to the depressed eco:l0mic 

c:ircUPlstances of t:lese 'Homen, LikG\rise, their low level of 

Dcr'30nali ty modernization, their 18.cK of commitment to their 

jo;) and to urban li::"e in ceneral sho\'! tile relatively shallow 

imp.-eSGion that t~eir job and ti1eir ne\" life ~n the city have 

Illade on tilcm. i'e;:-haps most il"~lortant of all is the finding 

that chances for social mobility O'lt of the flGrv:ll1t role 

ap'war to be r;lig;;t. It is ,:t "dead ene' Job, "lith all the 

social and psycholo,z:ical con8'-,.'[ :811C2S that s;.t~r, a p8,ttern 

~ntails (cf, Lieb00, 1967. I~,55-71). 
" ~;o ,;:' -' '·developr.lCllt" hac done li';;tl" to l',,,lp -;;:le doraes-

tic helpers intervie"led in our ;;tc\dy, .Lf anythinf J it has 

only tan talizeo 'them \7i th t.he iica:'.!; of' n comfortable middle 

class lifestyle enjo"'0d by the .L[\mily of their "a;:1O" or 

" , 
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Ghown 3.n terms of the 1;1ythical characters,they see passing 

across thu teleVision- screen. Secure in the };:nowledge that 

she can never attain such {".Jals. the 'typical domestic helper 

pl811s only to return' home some day, in; order, to retreat from 

a "development- prcooss'tha't 609ms to hold no meaningful

place for her;' It is· to 11e hoped that the future course of 

social and ec\)nomic develOJ;:T·:.mt in the Philippines will pro

vide more opportuni'tias for the i.ldividual development of 

such '-Iomen. ?.1'ldj indeed, ;;or low-skilled Vlorking womAn in 

!jj :?;eneral. 
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TECHI'JIC,~T:i' ln~PEl!DIX; miCOI.if:£NDATTONS Fon This 
CONSTinCTION: ,OF' ,INDICNI'ORS: 0F'\IJOl,iBN' S PART I - .. 
CIPATION U: 'DEVELOP" ~NT :e'QR <'\ NATIONAL r'JID 

.... ~ .. ":-:' blJ!1VEY· 
~.~:.;.~ : 1:- ,' .. ' ; ,,~ 

~. . . ," 

:\s noted in"the' f-irst chapter, the present report 
' .. '~:""i<o._.:: .. ~"",'.1-~" "',:" ••. :~, . -, " 

represents but one o:t:, .a' numver of "special studies" funded 
-- - '-' :. 

by the Women in Development component of the Economic and 
. ( " . '.~.-. . 

,:;ocial Impact Analysis/1:~omen in Development Project in the 
. . . :/;., ... . -

~ . . '. ,,-. - . 
The purposes' of ,these special studies ~"ere two:' : : 

_ ~_ ~. ~_ .. ~ .. I' • • 1 

Philippines. 

folde first, to further the understanding of the relationship . , 

between women and the development process in the P~ilip-

;'inec;, and, second" to "develop and tryout" 8, series of 

indicators of this relationship for subsequent use in a 

national sample survey of Philiypine ':lomen which is to be 

conducted hy the Inst: ;;ute of Pr:ili:ppiI;le Culture. 'i:his 

n)lpclldiJ{ will describe the finGlh(;:c of 'the present study with 

L'eIerence'to the second of these two purposes. 

In assessin,:;; the lltili ty of the lUi,;CU-"HD indicators 

fol:' a national sample survey it should first be pointed out 

that the respondents intervie,!ed in the present study were 

all women, the majori ty of \lhOl;,) 'vera youne and unmarried. 

'l':ms, t:1e 3.. :)licability of the RH1CU-:'JID indicators to male 

r('cpondentn l"emains unto e:t,,<l and unlmo"ll1. Similarly, certain' 

ir,1:,ortant indJ.c~,tors of the status of married women in the 

Philippines (e,g. an index ot; mal-i'taL power) were not used in 

this study, even thouFh such vaL'iaDles might well be recom

inpnded for a sample containine. a lar!;er proportion of married 

217 
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y!omen. On the other- hand', ,:,ther. indica tors which hav.e: bee~> . 
- ~ ~' • < -: "'" • • ~ 

recommended by this study. {·e. g. the aJl!ount of moneY.:iihe .J;'es:"· .: . 
.. '" -: '·:-"'t.,:,:,-", ~', ;_'" 

pondent has contributed to her fe. 1ily of' orientation)' may be 
• , ~ < '.". .. 

somewhat less .applicable' if the national survey is,'confined, 

to older or to married women. 

'i'hree cri:teria have ,.1?een. us?d "to. evaluate ·the u.tili ty 
. -" - " . ,'~' . '. 

of the RINC'J-\'1ID indicators for a national survey. The first 
..' ~ :~ 

oJ:' these is the importance of the v!f'iable. for measuring the 

participation of women in the developm~nt process. It is 

apparent tha;t most of th~ indicators developed by the R.mCU-

~ ~'JID otudy are of considerable theoretical and practical import -j 

, .. ,-

I 
L 
, 
L 
r 

for this matter •. Nevertheless. it has proven possible, after 

a year's \'lorI, on. the project, - I'-et some "feel" for the ques-

tion of the relative importa::lce of the various indicators 
.< 

vis-g-vis one another. Objective :ndicators of the respon

dent's income :::: of her' housinB conditions ,'/ould seem, for 

e~;ample. to be of more help for mea:surinf; the "beneri ts" of 

development than would some of the subjective items relating 

to these topic's. The second criteria utilized in assessing 

the study's indicators is information on their validity an~ 

rcliabili ty. Such information, which has been discussed in 

some\"hat more detail in the preliminary report than in the 

preceding " chapters, is of self-evident importance for the 
, 

national survey. The final criteria was the ease with which 

the indicator could be included on the survey instrument of 

the national \o'JID study. In the main this criteria relates 
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to the number of items re ,uired for co+lecting the infor-' 

ma"tion (the greater the number of items the less likely the 

indicator would be recommended), al t,1ough the ease with 

\"hich the i teres can' be' translated into the local dialect was, 

also tnken into consideration. 

If the above three' cri teria are e;i ven equal weights : 

and if each ind'r:ator's performance on them is subjectively 

r2.tC'd by the authors of this report on a scale from 1 to 10, 

a rough measurG o~' the' utility of the RIl,:CU-~nD indicators' 

for the natio~al survey can be constr~cted. This has been 

dono in Table 34. 1'1hi10 this approach i,~ somewhat crude it 

docs provide a conveni,':'nt way of' summarizing the experience 

of the authors with each indica'.Jr 'lsed in the present study. 

- 'fho higher the summary score, as shown in Table 81.j" 

till' more the indicator is recommended fo:-- 'use by the national 

"'iLl) surv0Y, I·'or the c<)nvcnience of the reader, indicators 

obtaining the highest summary scores have been marked by 

m~ans of asterisks. The ratings of each indicator on the 

three separate criteria shou~d also be taken into considera-

tion when dcsisning the national sample survey, though. Data 

on the respondent's job history, for example, is considered 

by the authors as both a reliable and a theoretically impor-

tant indicator of the impa,~t of the development process 

upon the worlcina woman. The Gummary score for thiG indica-

tor, however, was found ,to 'x too 10'1' to allow for its 

r(:commendation :lor the national survey. 'rhi s ',"aG due mainly 

,~ 
, 
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to the fact that these data can sometimes require as much 

as 20-25.minutes of int0rviewing time to ·be collected. 

Should this factor prove to not be 'an important constraint 

for the national survey, ·however, (e.g; if more detailed 

questions will only .be ,used for a subsample of respondents) 
, " 

this measure coule; well represent a useful alternative. In 

using any indicators developed by the present study it is 

also ,recommended' that information on the reliabili t~r of each 

of the items used on the multi-item scales be taken into 

consideration. In a number of cases it will prove beneficial 

to "se substitutes for those items which were not found to 

correlate hiGhly with the total s ale score. This informa

tion has been provided in the preliminary report. 1 

Finally, the preceding discussion has dealt only with 

ti1e various dependent variables anal~: ::d in the Rn~CU-qID 

survey. It is assumed that all independent or "background" vari-

ablos . discussed in this repo'~t (cf. Chapter III) will be 

included on the survey"instrument of the national study. 

iIn particl,tlar, di scrimina ti ve power ('. DP") score 
oven computed for items included on the followint; su,ilmary 
'leasurcs: inde"{ of housing quality (p. 61 of prclininary report), 
nonappliance ownership index (p.71), index of family parti
ciration (p.110). inaex of access to mass media (p.122). index 
of recognition of current events (p.127), index of personality 
:.lOdcrnization (p.135), index of adh"r2nee to Philippine values 
tp.138), a.'1o!1ie inde:~ (p.142), index of psychoso~at~c sympt.')ms 
(p.l:'/...), al'ld inde~: of self-reported happin~ss (p.lh6). 
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~'dbl~ 84.--3ubjectiv,Levalua.tion, ~Jy the proJect directors. of 
the utili ~r of' the Rli\lrCU-:lID indicators for 1'1 na

tional sample survey of women in development-

lndicator 

[,oue.in"' qU2.1i ty 
---sho:..'t index 

;iou sing quali t~/' 
--lon.'7 index -.", 

,1)ulianoE. o"ll1er
:::'11p index 

,ona1!pliancc 
(ownorship 
lnd·)~, 

:alary (in cash) 

Chan{,:es OV0r 
t i. '.le; 1,) hou sing 
q tI:1.li ty (short 
lntlex) 

Ghan.~:es over 
tun" on non
applHlnce owrwr
:~hi T'I index 

Chanc::es over 
tim,~ Hl salary 
(c:1flh) 

:,rlf-rCDortcd 
i,nprovement in 
!'lousing, diet 
Clnti/ or incOlOle 

Criteria for Assessing utility of Indicator 

Iillportance of 
indicator for 
measuring WOLl

en's partici
pation in de
velopment 

5 

5 

5 

9 

10 

6 

9 

10 

1+ 

Abili ty of 
indicator 
to generate 
valid and 
reliable 
data 

4 

6 

6 

8 

8 

L, 

8 

::> 

Ease of 
data 
oollec
tion 

7 

8 

7 

9 

G 

6 

') 

summary 
Score 

17 

18 

19 

24';;';;-

16 

18 

• I 
I 
I 

!'t 
I 
I ". i 

, 
• I 
,~ I 

I 

:i I 
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'£abl!'l 84 (Continued) 

Reliability SWlJIIlary Indicator Importance Ease Score 

Summary self-
reported improve-

Hl ment scale 5 c: 8 ./ 

Open ended ques-
tions on "good" 
and I'bad 11 thinJs 
<>-bout present 

23ii~;-j,)b. 7 7 9 

Satisfaction v'it~ 
job's salary, 
hours. interest 
and oppor'tu11i ty 

8 21';-to socialize S 5 

SU:~l!nary job satis-
3 21"-faction indexa 5 

Plans to return 
to playe of 
1}irth (3 6 9 2Y:'--;-

Job :1istory 
data 9 8 " 20 J 

ChanGe>; over tirae 
Yli th regard to 
satisfaction about 
job's salary, hours. 
interest and oppor-
tunity to socialize U 5 8 21" 

G haJ.1t;:e s over tim0 
in sur:llnary job 
satisfaction in-
il0X 8 5 2F 

Index of family 
participation 6 3 6 15 

J-\lIlOunt of money 
3unt to farnily of 

22 ** . c1rientation ? 7 : ~ 
tl ,. 
!; 
; 

" 
'; 
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'~dble 84 (Continued) 

Tndicator Importance ,~eliabili ty Ease Summary 
Score 

lndc)1.: of neich-
bori~ :" activi-

" h 15 tics ~ 7 .J 

!:,cfl1bcrS1'1ip in 
-vl)lun tar~ asso-
ciations 7 7 (3 22 .. ··:' 

ir!.rticipat.ion 
]..n r..::li,~io~s 
acti-"i ticsiJ -' 5 7 1'7 

(;tlnSth.1C?X· G.spi-
"at; '\"10" (p"so ~ 4.1.. 1 "l . L 

value .)I resfon- ~ • 
dent's drC2dtl 8 5 9 22··:·· .. i 

j 

..:iavin,'··s :'ehaVlor 6 9 ?3'"'' 
I ., 

" ! 

lndie:;:,tor of 
I 
i access to mass • 

"'cdia ,': 
7 7 22'H: ! c' 

Tnell.cater of 
l)oli tical parti.- I cipfltion~ 6 :3 7 16 

I indica tOl' of re-
co[~ni tion of I 

Ctu"'r0nt events I, 9 7 20 I 
" 

~~al t:1 st:tt\lD 
dur.ing year pr0-
ceding survey " J 5 17 v 

I'ypc of 110alBr 8 5 '7 20 

lncllca t,)r of 
p(.'rsonali ty 
l,lOL1L:rni zai:icn '? ~) 6 22':;;:' 

Ind, ,. 1..'f <:tdhor( il.C.' 

to tt'aditional 
)';1il.l pp.ln" v:J.lues ) I: 6 15 



Indicator 

·(nck·. of anomi c 
~ tti tude sC' 

In{1c; ':I~ psycho
(""().]<1. tic Sylil'[> to"').3 

(:1ch.';: 01-' 'Jclf-
~ '1);)L'rt::d ~1appi-

- "~ .. 

.. 
li"iiportlli1C>;.! 

7 

.' '" 
'. 

, .. 

[toliabi.li ty 

,. 
) 
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Ease 

6 

7 

<1 
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.summary 
Scoro 

18 

--_. -------.,---------------- ,'''- ._------. --.-----
.. 
~·~ccor:'ir,l'_\ndcrl ::"'or CC'lll sid0ra tinn by 1"12. tional .Ill} '_~urv0y. 

; ~\.'cO~,)hicncll:d fc.I' u ~ by na tlO1l2.1 fl.;} 3Ui."vcy. 

RShould tClis indlcat,_'r >. ur:( -: by t::~ national 'fID sur
V'_·:l it l5 r!."'!co:-;"':.1.Jndcd thRt 1. ~.~inS on 0 th~r relevant di,nansicns 
.}.:. included (e I ~" "('(,lations;: th sup::.ot'vic;or, r:::action to ~:r.y
:-:icnlly taxinc: o.SpcCtf3 ()f' t>l.) J0b (It' to ..l.nt(.r.f0renc~ of t~"le 
J\\O '1,;ith far.lily life). ·T-r l.~~ <:180 r(!corah""Ylcndorl thz.t the summary 
i;1.uicatI..1r not ."jiVl~ t]'lual -';~(.~hts to all diDCnsi()n~J of job '.so.tis
l"nc tion. On~ way to ;::ppr0ac}-. i.hi S qUl.:~tlon ';)J-:...~h t be to calcu
l:lti) the tl1ul tiT 1;:; r{\~I'C':..;si('1n of .:.J.1 (lir.1cnsion3 of .jeb sati~s
l'action on an i tGf:1 ~b()u t pl(1n~ to ccntinu:· worltil1t; for GOi,le 
L l\.:th 01" tir.lc (,r th\.' jO'"l. ":'::1.2' ;Ci:~':-1t3 .?:ivcn to 8acl·,. v2ria1)le 
.ltl th0 r8grcssiol1 c:tuaticn c::n then bo used in constructins: 
t:·\(,· mUllillary score (cf. j·,pllin: .. :,hcad and i!c'dlich, 195U, ·~ppondL: 
.: 3ilvcy, 1975, :pp.82-37)· 

bShould thi', i.i1(~~cai'.lr· h .. , .~"';l!(~ hy the national 'flD 
<.Ut'v.:y it is recolm·,wnd.:cc t:,:ll llutl~ t i,ollal i t<.:,r.,; on th:" var~able 
~;-1 ~:u:)Gtion '!:;i,Y inco:-~)nr8.t.- ... (! t.n 1...(1 thL' SHrvc:~r in8tru,.)C'nt. 

" cSil0uld ·this indiCf~ t.(li:' })L its..;,"! by t:1C nati,)nal . JJO 
: .. qrv\. ... y it is rccoli117h)nc1cri t.ih.l.t l""U.'l; i te .1<3 bc ust'.:r~ ,~rhich .?:r.e more 
r'\\lcvo.nt to Philippine cltl h..lr\'. 
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