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WOMEN IN BARDADOS: SOME DEMOGRAPHIC ASPECTS
 
OF THEIR EMPLOYMENT
 

!NTRUDUCTION
 

The current widespread Interest in the status of women 
in the 

Caribbean makes it Importont to collect and collate information which will
 

provide indicators of that status as well 
as to analyse the patterns and
 

processes of social mobility for women as compared with men. 
 It is no less
 

true in the Caribbean than 
it Is in the United States that in this area
 

of study "mythology flourishes in the absence of information" /i7,p.1747. 

As 
In the United States and no doubt elsewhere unfounded assumptions and
 

untested assertions litter such writings and pronouncements as have appeared
 

In public. Among the myths surrounding the status of women Include that
 

which says that women are systematica:ly discriminated against in their
 

attempts to achieve status 
In spheres traditionally regarded as male. There
 

can be no denying that very few women ir Barbados are to be found in the
 

highest echelont of the work force and that 
once they gain entry, advaicement
 

appears to be extremely difficult. The point Is that they are there and
 

their number Is Increasing, howevar, the absence of systematic documentation
 

and analyses makes it difficult to asess whither, and 
to what extent such
 

occupational status differentials between males and females do exist 
in
 

Barbados.
 

It has been claimed elsewhere that the status of women 
in a
 

sorlety cannot be conceptualised independently of societal and 
Individual
 

modernization neither of which can be assessed without historical
 

I. 



analysis /30,p._3/. However, one of the 
severe disadvantages In
 

attempting te write about women 
in Barbados, or for that matter, women
 

anywhere In the Caribbean, 
Is the dearth of historical studies on women.
 

Thus while 
it is possible to accept intuitively the fact of female discrimina­

tion 
from the earliest days of our history, this has not been adequately
 

documented. One female politician has argued that 
the Caribbean woman has
 

the weight of two streams of history to oppress her,
 

"The common history of the Caribbean which rcbbed all
 
black people, slaves and indenture worker, male and
 
female, of their dignity and relegated them to certain

specific roles whera they carr.ed out the 
inntructions
 
giver, from above, as well 
as the history of the mother
 
countries, who certainly by the time 
the Caribbean
 
claimed notice from the Europear.nations, had already
been firmly placed In the kitchen and in the house to 
care the children ­ at least that seemed to be the
 
theory" /15, p.99/.
 

It Is evident however, that women even as far back as 
slave days were expected
 

to be actively involved in community life. Thus,although they were regarded
 

as the primarv socializing agents in their children's education, they were
 

also expected to be the primary food producers and distributors. Further,
 

as has been documented by Lucille Mathurin for Jamaica and Angela Davis
 

for the southern United States, slave women were 
instrumental in developing
 

strategies for survival, 
subversion, escape and even 
rebellion. In other
 

words, the Caribbean woman historically has played an active role at both
 

the domestic and the social 
and economic levels 
in their community.
 

It is the purpose of the present paper to explore the extent
 

to which Barbadian women have been involved 
in the economic life of the
 

society and, to assess 
the extent to which such involvement differs from
 

males. The data used are 
from the Population Censuses of 1946, 1960 and
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1970, but heaviest concentration ison 
the latter census. The analysis
 

focuses on women aged 15-64 who, at the time of the census, were actually 
employed, whether full time or pert tim, or who had a job but were 
terporarily not at work due to illness or Vacation at the time of the 
census. 
 The greater portion of the paper isdevoted to an analysis of the
 
several factors which appear related to the employment of wonen. These include 
age, residence, education, fertility and mating, occupation and industry, 
which are regarded as important indicators of women's emnpioyment status on 
the Island. It is hoped that the rrterial presented here -ill provide 
an appropriate foundation on which more detailed studies can build inorder 
to achieve a fuller understanding of how Barhadian women are rated in 

this community and what is their concept of themselves. 

iii.
 



PART I
 

THE DEMOGRAPHIC BACKGROUND
 

Population Growth
 

From the time of recorded census 
taking in Barbados, the
 
population ha. been 
increasing except for the period between 1881 and
 
1921 when large scale emigration affected the 
island, as indeed It did
 
the entire region. 
 In post war years, 
the most rapid rate of growth ever
 
recorded In the 
island's history was observed during the period 1946 to
 
1960 when rates of 1.34 per annum obtained, despite a heavy outward movement
 
which became significant in the decade of the fifties. 
 Since 1960 however
 
rates of growth have reduced to 
one quarter of one per cc",t 
largely duo to
 
errJgration. However, despite this low 
rate of growth the rates of natural
 
Increase 
indicate a relatively high potential for continued rapid increase
 
of population growth, so 
that the importance of emigration as 
an agent of
 
containment In population growth of the 
Island cannot be over emphasised.2
At the level of natural increase prevailing during the 
Intercensal 
period
 
1960-1970 and assuming no migration, 
it has been estimated that the
 
Barbadian population increase to a size of 266,300 by 1985. 


can 

If
 

fertility can be controlled and migration outlets remain open, then the
 
population can increasc to 254,200 by the 
same date. 3
 

Much of the high growth races recorded for the island can 
be
 
attributed to 
the dramatic declines 
in the death rate occurring particui.nrly
 
after 1921, 
combined with continuing high birth 
rates. Even though birth
 
rates 
in Barbados are lower than elsewhere in the region, the ensuing rates
 
of natural increase still 
contain potential for considerable rates of growth.
 

1.
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Thus between 1960 and 1970 with an average recorded birth rate of 27.0 per
 

thousand and a death rate of 8.9 per trousand the rate of natural increase
 

stood at 18.1 per thousand. The implied level of growth suggests a doubling
 

of the population in just 42 years.
 

The combination of high birth rates, low death rates and heavy
 

age-selective emigration has produced a broad-based age pyramid indicating
 

a high proportion of children under 15 years of age and a low proportion of
 

old persons 65 years and over. This means a relatively low proportlon of the
 

population within the working ages thus resulting in high rates of dependency.
 

In Barbados, while this ratio has been declining somewhat and is in fact
 

more favourable than that prevailing in many developing countries, it is
 

nevertheless high when compared with more industrialized countries.
 

It is virtually impossible to isolate the effect of trends in
 

population growth from other factors affecting the status of womei, for
 

the various social, economic and political processes are closely interlinked
 

with each other, with population growth and with the status of women.
 

Further unless the historical conditions which generated the present pattern
 

of population growth and fertility are known, then the position of women
 

can hardly be understool. One United Nations report puts it this way
 

"demographic pressures such as rapid population growth
 
and heavy rural urban migration, will likely exacerbate
 
the problems of inequality and marginality of major
 
population sub-groups, but there was no proof that those
 
problems would be dealt with effectively if population
 
grows at a slower pace" /T8, p.697.
 

According to that report much depended upon the priorities set by governments
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"if governments regarded economic growth primarily
 
as a means of achieving social progress, including
 
the full social, economPk and political participa­
tion of every member on an equal cooperative basis,
 
then the status of women would Improve regardless
 
of demographic conditions. Their improved status
 
in turn should result In the voluntary adption
 
of family planning and a family size based on
 
freedom of choice. But where governments attach
 
priority to economic growth w'th little regard for
 
the distribution of income or the promotion of
 
equality between groups (including men and women),
 
then the competition for scarce resources was likely
 

=
to strengthen the traditional division o, labour
 
based on sex, thereby increasing women's social
 
Isolation and decreasing their control over material
 
resources" /48, P.69/.
 

Some Characteristics of Women in the Popu!ation
 

Except for the historical period associated with slavery, women
 

in Barbados have always outnumbered men. In 1844, the date of the first
 

census there were 66,200 women and 56,000 men. One hundred years later
 

in 1946 there were 107,100 women and 85,700 men. By 1970 this had increased
 

to 124,800 women and 110,500 men. In effect, an imbalance betweEn the
 

sexes which favoured the females has been an integral feature of the
 

Barbadian demographic structure for the entire period for which census
 

data are available (see Table 1). In 1844 the sex ratio stood at 846
 

males to every 1,000 females. This rose to 864 in 1861 after which declines
 

set In which were associated with periods of emigration during which losses
 

to the mile section of the population far exceeded those incurred by
 

females. Thus by 1921 the sex ratio had plummeted to 679, the lowest ever
 

recorded in the island and indeed in the region. After 1921 a redress in
 

the imbalance between the sexes set in so that by 1970 the sex ratio of 886 Is
 

a level never before experienced. It Is useful to consider sex ratios for
 



five broad age groups. In the youngest age group, that aged 0-4, the sex
 

ratio is close to unity for virtually the entire period of our hi!;tory. Minor 

fluctuations may h vc been the result of under-enumeration at these ages. 

Again at ages 5- I' Lh-: minor fluctuations may be attributable to enumeration 

defects. However, It is clear :again that the ratios recorded for these
 

ages are high and close to or jus;t exceeding unity. From age 15 clear cut
 

evidence begins to appear of the effect of heavily sex 
 selective emigration.
 

From a low 715 in 1651 thu sex ratio declined sharply to 526 in ,921, the
 

date marking the cessation of that perio( of largi-e scale emigration.
 

Between 1921 and 1946, the male deficit is considerably reduced and the sex
 

railo rises to 845, however -iresurgence of emigration during the decade of
 

the 1950's produces declines in the sex ratio which in 1960 stands at 809.
 

After 1960 the trena was once again reversed and a rise in the sex ratio of
 

these age groups to 903 results by 1970.
 

This feature is an interesting one for the decade of the 1960's
 

was also marked by substantial emigration. However, this recent movement
 

involved a considcrabl larger proportion of females than was previously
 

experienced and consequently the traditional balance 
of the sex ratio in
 

favour of the females was reduced /2"67.
 

In the age group 45-.64 further evidence is to be found of the
 

way Inwhich emigration hns affected the 
sex structure of the population.
 

For while the trend is similar to that of the 15-44 .,ge group, the levels
 

are lower and also the lowest point 552 occurs in !946 when the age range
 

most seriously 2ffected by emigration in 1921 (15-44) had aged 25 years.
 

After 1946 the sex ratio increased steadily. The old age population
 

repeats the same pattern, but here we find the lowest level 379 occurring
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in 1960 again shown by the cohort most seriously effected by the emigration
 

of 1921.
 

A comparison between the sex ratio of thu life table population
 

and that of the actual population at appropriate census dates highlights
 

effectively the influence or 
sex selective emigration from the island.
 

Males per 1,000 Females in Stationary and
 
Actual Population at 4 Census Date, 

Census 
 Sex Ratio in 
 Sex Ratio In

Year Stationary 
 Actual
 

Population 
 Population
 

1921 
 931 
 675
 

1946 
 946 
 804
 

1960 
 954 
 832
 

1970 
 948 
 886
 

In 1921, at a time when emigration was markedly high, there 
is
 

a substantial difference between the sex 
ratio in the stationary population
 

which stood at 931 
and that of the actual population which only amounted to
 

675. Between 1921 and 1946, when emigration was virtually non-existent,
 

the gap narrowed considerably. 
The decade of the 1950's witnessed not only
 

a renewed emigration movement but extremely high birth rates as well, 

thus although the imbalance between the sexes continued to be reduced, the 

divergence between the two sex ratios - 954 in the stationary and 832 in 

the ctual, still remains noteworthy. The tendency towards closure of 

the gap continued during the 1960's. The ferkle outward movement contributed
 

to an Increase in the 
sex ratio to 886 in the actual population, still less
 



than 
the value estimated for the stationary population, but much closer to
 

that value than 
previously experienced.
 

An importat aspect of thk consider,ition of sex ratios is the
 

pattern prevailing beLweun geographical ;ireas within 
 the island. If the 

Bridgetown/St.1lichael artea is tratud suparatly from the rust of thu
 

island 
 it is clear thzft there is a heavy concentration of females in the
 

urban areas and that this has prevailed over a relatively long period of
 

time. 
 There has been a continual rise in the 
scx ratios of all areas,
 

the rate for Bridqetown/St.1ichael 
and to a lesser extent, Christ Church
 

remaining consistently well 
below that obtaining in the rural 
parishes.
 

Fertl 1I ty 

An examination of fertility trends over 
a fifty-year period indicates
 

that important movements in fertility arc evident in turns of absolute numbers 

of births and in terms of both period and cohort measures of fertility.
 

Births in Barbados 
rose from 5,400 in 1921-25 Lco high point of 7,300 

in the period 1951-55 after which there have been steady declines /Z7. Thus
 

by 1965-70, ti.e average number of births was tho same as that prevailing 

fifty years earlier. 
The pattern of riovement in crude birth 
rates parallels
 

that depicted by the absolute number of births. 
 From a high 35.0 per
 

thousand In 1921-25, 
rates have fluctuated between 30.5 and 33.8 per thousand
 

until 
1960 after which striking declines 3ru evident. 
 By 1970 the cruce
 

birth rate stood at 20.9 per thousand. Other Fertility measures such as
 

the joint gross reproduction rate, age specific fertility rate, the age
 

at first birth all 
provide additional evidence of 
fertility ducline.
 

Differentials 
in terms 
of type of union, education of 
the woman, education
 

and soclo-economic status of her partner point 
to further indications of
 

decline. Finally, the growing spread 
in thu use of contraception in the
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population In 
recent years has been widely acclaimed as an important factor
 
accounting for fertility decline, since it appears that contraceptive use 
had been spreading long before thc introduction of the official programme 
of fertility contro! in 1955 /39, 137. 

Mortal ity 

Improvements in mortality have affected females no less than 
males. 
 Indeed It may be argued that females hove benefitted to an even
 
greater extent than males from such improvements as 
have occurred in
 
overall 
levels of mortality. For example, whereas in 1921 the average
 
female could expect to 
live for 31.9 years, by 1970 
this had increased to
 
70.9 years Indicating a gain of 39.0 years in thu fifty year period. On the 
other hand, the corresponding increase for males was 
from 28.5 to 65.9
 
years amounting to a gain of 37.4 years over the same 
period. Table 2
 
Illustrates the average life expcctancy of Barbadian males and females
 
over the past half centuvy. Much of the Lromendous gains in longevity has
 
resulted from improvement 
In infant and child mortolity. While in 1921
 
the 
life table cohort is reduced by one quarter at age 0.9 years for both
 
male and female this index had increased to 59.2 years for males and 64.9
 
years for females in 1965. Further the median age 
increased for females
 
from 27.6 years in 1921 to 76.7 years it 1955, while for miles the increase 
was-from 23.2 to 
70.9 years. 
 Finally, the number of fema'eIs 
in the original
 
cohort who survived age 65 increased from 
 , in 1021 to 74,908 in 1965.
 
For males the increase was 
from 15,038 to 65,575. As 
9 result of these
 
improvements Barbadian women survive 
 a longer number cf years outside
 
i.c childbearing age span than previously. 
 Further the mortality
 
differenclal 
between the sexes which continuously had favoured females
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over males, particul rly at the higher ages, suggests that to an increasing
 

extent, Barbadian women will survive their riri This Implies that they
rfolk. 


will therefore be expected to perform the roles of men in the economic and
 

domestic sph:res at the higher ages.
 

Migration
 

It appears that the shifts in mortality and fertility rates may
 

have contributed to increasing rates of migr;ition,in particular migra'tion
 

out of the island, although internal rural urban shifts are of importance
 

as well. The combination of falling birth rates and low dca)h rates meant
 

an increesing proportion of the population surviving to older ages. Without
 

appropriate employment creating strategies and with a growing awarencss of
 

opportunities existing in other countries both the so-called push and pull
 

factors can be argued to exist in the island. Further with incrcasing
 

knowledge and usc of contraception anC the ensuing smeller family size,
 

females have become increasingly involved in the outward movement. Estimates
 

of emigration fiom the Island in recent times indicatc losses of virtually
 

58,000 since the end of World War I. Of these 28,000 were females. Most
 

of this loss was experienced during the 1960-1970 inter-censal period when
 

39,000 persons left the island, of which 21,000 or 54.5 oer cent were
 

females /267. Most of these,12,100 or 56.8 per cent,are concentrated in the
 

age range 20-334 but sizeable numbers approximately one--fifth arc. involved
 

at ages below 20 and indeed, over age 45 when approximately 2,000 femalies
 

or ten per cent of the total female movement were involved. Parish e:stimates
 

also suggest that the most recent emigration movement was dominated by
 

females, every parish recording higher female losses than male. They
 

further Indicate that greatest losses were experienced by St.Mchael and
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Christ Church, the two most urban-like parishes which together account for
 

54.6 per cent of the emigration losses experienced by the female population.
 

Of the several implications which migration has on a society, 

the most relevant in the present context appear to be in two areas. 

The prolonged absence of males during the earlier movement, notably those 

of 1891 to 1921 and 1946-60 meant that large numbers of women were required 

to shoulder the traditional economic role of the men in addition to conducting
 

the household and childcare tasks associated with their sex. There thus
 

developed a certain amount of independence of thought and action which
 

pattern of behaviour was passed on to their daughters. This together with
 

the Increasing availability of education and the increasing use of contra­

ception may have contributed in the 1960's to the phenomenon of young
 

women electing emigration as a mode of self-development and self-fulfilment.
 

Whether this was done as an alternative to, or as an intermediate phase
 

until, or even alongside entry into childbearing has yet to be discovered.
 

Implications of Demographic Trends for Women
 

The changes in the demographic variables noted above may affect
 

women in Barbados in several ways. The reductions in fertility with the
 

corollary, reductions in family size, could presumably relieve the women of
 

their previously heavy domestic burdens. This would free them for entry
 

into the work force and provide them with the time for job training, which
 

would allow them to enter 
the work force at higher levels than previously
 

and provide them with the time to achieve the social recognition and esteem
 

required to raise their status 
In their own eyes, those of their menfolk and
 

of the rest of the country. The gains in mortality presumably mean tht't
 

more women thus become available to involve themselves in this self-development
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process. While emigration,even though a negotive force 
in that, it tend& to
 

decrease the popul.otion f lrgv numbeors f th., skill d s5ctkin of the labour 

force,also had a delayed positlve effect in that new ideas tend to be 

remitted 
so that oven those pursons staying behind eventually become 

exposed to ideas regarding new rulcs for men and women. 

Clearly trends in populetion growth will continue to have an 

effect on the role and status of women as indeed they have had in the past. 

It Is difficult however to ossess that impact and its possible significance 

for the status of women in Barbados without .ttempting to elucidate what 

that status is. The rest of this Ppcr will be dvotd to an examination 

of such Indicators of the position of women as are available from recent 

census data. The discussion is confined to the relation between employment 

and a variety of factors notably age, residence, education, fertility and 

mating, occupation, industry. It is recognised that the status cf women
 

retains multi-dimensional aspects which cannot be 
solely explained either
 

In legalistic or in socio-economic terms. 
 In this regard, tho Paper is 

not intended to be prescriptive but rather to provide material which will
 

help to elucidate at least 
one aspect of the position of women in Barbados.
 



PART I I
 

WOMEN AND0 WORK
 

SECTION i EMPLOYMENT AND AGE
 

Data on the gainfufly occupied or tI.e economically active
 

population havr been compiled for thc population 10 
 years old and over in
 

1946 and 1960 and for the population 114years of age an; over in 1970.
 

The rationale has been 
that many children under !5 were 
actually employed.
 

In recent times with the great 
stress on education and the resultant longer
 

period spent 
in school, and also with the ir.troduction of a minimum age
 

for the employment of children, the number of employed children has declined 

considerabl i. Thus, whereas 
in 1946 about 970 young girls could be described
 

as in employment by 1970 that number stood at 
a mere 40 all of whom were 

aged 14. 

If the concern is with the population aged ten years and over 

then between 1946 and 1970 the female working population declined from 

41,300 to 32,900, a decline of 3,400 or 20.3%. 
 This is in contrast to 

the general population aged 10 years old and over which increased from
 

84,550 in 1946 to 96,580 in 1970, an increase of 12,030 or 14.2%. In
 

order to conform more 
closely to current conditions, the discus5ion will
 

be confined to the population aged 15-64 when 
it is seen that the female
 

working population decreased from 38,505 
tc 31,480, a decline of 7,000
 

or 22.3% over the entire period.4 
 By contrast, the total female population 

within that age range moved from 66,090 to 68,990, an increase of a mere 

2,900 or 4.4%. These o.-all changes mask important movements both within
 

the period and between females and males. This is illustrated in Table 1.1.
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In the population aged 15-64; 
the female sector increased by 8.1% between
 

1946 and 1960, bujt declined by 3.4 between 1960 and 1970. 
 Males on the
 

other hand increasedby 12.9% and 4.72 during the 
same two periods. Shifts
 

In the size of the work force of tim: 
 two sexes als::, reflect important
 

differences. Among femavles, 
the w,,rk force declined by 14.0, from 38,500
 

to 33,130 between 1946 and 1360 then by 5.0, 
to 31,480 in 1970. By contrast
 

the male work force increas,2d from 46,560 in 19113 
to 48,270 In 1960 and to
 

48,290 in 1970.
 

Despite these 2pp.arent differences, the age composition of the 
two
 

segments of thwork force exhibit marked similarities. Both rucord
sexes 


the highest number of workers 
in the age group 20-24 after which the numbers
 

decline gradually (Table 1.2). Further Table 
1.3 illustr2tes that the
 

difference between the proportion of workers oF each sex 
in each age group
 

exceeds two percentage points 
in only one instance - age 55-59 in 1946 - and 

is well below one percentage point in several instances. Over time, the
 

proportional changes have moved 
in the same direction for 
the two sexes.
 

Thus both 
sexes show declines in the proportin of workers which 
is comprised
 

of teenagers a)nd increases in the proportion cf young adults aged 20-24,
 

particularly in the decade of the sixties. 
 At the other end of the ago
 

range rises in the proportion in the ages between 55 and 64 cre evident for
 

both sexes. In the 
central age range, 25- 44 ,:'gEin both sexes record declines
 

while between age. 45 and 54 initial increases observed between 1946 and
 

1960 give way to declines thereafter. The age compcsition and associated
 

patterns of change of the male and female segments of the work forc, 
so
 

closely resemble that indexes of disslmilarity remain relatively low. 
 From
 

6.9 ii,1946 the index mPves to 4.2 
in 1963 then rises slightly to 4.8 in 1970.
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By contrast sex ratios, that 
is, the number of males per thousand
 

females of the work force show considernblu v~ri:tion. Table 1.4 shows sex
 

racios by age for thc total population -ind for the work force. Within the
 

age span under considerition, sex ratios in the work force increased from
 

1,209 in 1946 to 1,456 
in 1960 and to 1,574 in 1970. This pattern follows
 

closely that prevailing in the qcnerl population, although in the latter
 

case the ratios recorded are well bclaw those, observed for the working
 

population.
 

In terms of age groups, thu most striking feature is the Increase 

In the proportion of male to foarle entrants to the work force at agu
 

15-19. Between 1946 and 1960, the sex 
ratio moves from 1,230 to 1,881 males
 

per thousand females, after which 
there is a slight decline to 1,8 46 in 1972.
 

fhe pattern In the general population by contrast 
isone of continuing rise
 

throughout the period. Differential rates of growth of the two sexes 
in
 

the general population combined with differential rates of dccline in thu
 

working population have doubtless contributed to the differing sex ratio
 

patterns.
 

At age 20-24, increases in the sex 
ratio of both the working
 

population and the total population arc observed. In the age 
interval 25-39,
 

there occurs an adjustment of the imbalance between the sexes occ,sioned 

by the sex selective emigration from the island discussed earlier. 4ithin
 

this age range, sex ratios decline appreciably between 1946 and 1960 then
 

rise again by 1970. However, the level of the ratio ronges between 1,323 and
 
,485, with only one 
interval, age 25-29 In 1970, exhibiting a ratio in 

excess of 1,400. 
 Again this pattern follows closely that prevailing in the
 

general populationi.
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At ages 40-49, the pattern is one of increases betwcen 1946 and
 

1960, followed by declines 
to 1970. /Agoin, the l,,vcl 
of the ratio suggests 
some redress of the imbalcncu bctwcen the sexes in the work force. 

At ages ovr 50, th, trend Is one of r spid Increases over time, 
Indicating perhaps I-tendency for 
Females to retlre from the work force at 
earlier agis than previously, but this would require analysis of female working
 
life tables, not currently available, for substantiation. 
 What is important,
 
however, Is inthat 1946, mle.cohorts in the ,-)ge groups 50 years and over
 
were 
 severely affected by carlier emlgration from the island and this would
 
be reflected in low sex 
ratios ;at these ,ges. 
 Thus, whereas in 1946 the
 
sex ratio of the work force aged 50-54 stood at 
 .9), by 1970, this had
 

Increased to 
1,568, almost twice the 
former size. 
 Increases of even
 
greater magnitude are evident at higher ages. 
 Recent dot3 for Jamaica
 

Indicate similar features, although the ratios 
are considerably higher than
 

those recorded for Barbados /2, p.657.
 

Expressing the working population aged 15-64 as 
a proportion
 
of the general popul],tion in the same age range, the resulting general
 

worker rate 
for females is seen 
to decline from 58.3% 
in 1946 to 46.4% in
 
1960 then to 4q.6% in 1970. This 
is in marked contrast to the rite for
 
males In the 
same age range which moved from 92.0% 
in 1946 to 84.5% in
 

1960 and 80.7% in 1970.
 

Table 1.5 presents worker rates 
for individual age groups. 
 These
 
are graphically depicted in Figure 
I.I. Among women 
-ged 15"-)9 rntes
 
were reduced by morc 
than half between 
1946 end 1960 declining from 57.3
 
to 26.5. 
 Declines since then have been more gradual, 
the rate for 1970
 

being 24.2 a mere 
two percentege points 
less than that for 1960. Between
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ages 20 and 49 
rates have generally remained In the 
fifties :,lthough there
 
has been some fluctuation over time. 
 Bctwen 1946 vid 1960 declines in worker 
rates are evident for all ages between 20 and 44 but , fter 1960 rises begin 
to be experienced. Thus by 
1970 worker ra7t,-s 
in this dge span ranged from
 

53.1 to 58.7. 
 At ages 45 and over r.ates have been declining steadily over
 
the period, highest declines being rccorded in the earlier 
inter-censal period
 
and at the higher ages. 
 Indeed percentage dcclineF ,n th, level of the rates
 

over the period of these ages averagc approximctely one quarter. 

A simple average of the worker 
rate for c'ch single yea)r of ige ­
the total m-orker rate - illustrates thc significonck, of changes n age
 
specific worker rates. 5 
 The total worker r-;tes for females incre-ied from 
47.0 In 1960 
to 47.2 in 1-970, an 
increase cf 0.2, a,slightly different
 

picture from the decline of 0.7 observed for the general worker ratc. 
 This
 
variation In direction of the two 
indices of female worker participation
 

emphasises the variation in the pattern of worker rates over 
the life span.
 

Since 1960 age specific worker 
rates have declined at th,:. younger agcs,
 

that is, those under age 20 and also at the older ages, those -)v,,r age 40.
 
However they have increased in the 
middle age groups between ages 20 Wd39.
 
At the same time the contribution which 
 thcse middle ._!gc groups ho ve rnadc
 
to total worker participation has 
 increased by perccntagcs ra-nging from 
at age 35-39 to 14% at age 20-24 /see Table 1.67. On th,- oLhr hand,
 
younger age groups, which record a decl inL of approxima7tely three-fifths in 
their level of worker participation, are, in 1970, contributing almost ten
 
per cent less 
to total worker participation than they were 
in 1960. At 
higher ages, where age specific participation rates have declined by about 
one quarter, the contribution to total worker participation amounts to 
152 



less in 1970 than was
it In 1960. 

It is evident that it is at thx younger ,ges, thosc under age 20, 

that the most significant declines 
cn bc discerned. 
Much of the recorded
 

decline 
can be dlrectly attributed to an increase in school attendance
 

particularly at secondary scholb;. 
 Thus whereas 14,500 girls aged 10 years
 

and over were attending school 
in 1960, this had increased to 20,450 by
 

1970. Of these about 
18.8% consisted of girls aged 15-19 
in 1960 compared
 

with 27.8% in 1970. If 
 one considers school enrolment rates the Increase is 
even more noticeable. In 1960 the proDortion of girls attending school aged 

15-19 was 21.2%. By i570 this had incrclised to 30.4%. 
 In fact, if one
 

considers these young persons as 
being not available for work, and estimates
 

of general worker ratc:s arL made on this basis then, the general available 

worker rate 
for the female population 15-64 Is seen to move from 48.2 to
 

50.4, an Increase of two pcrcentage points as 
compared with declines from
 

46.4 to 45.6% of general 
worker rates noted earlier. In effect the marked
 

decline In worker participation of young perqons can be said to account
 

primarily for overallthe decline in the crude worker rate. 

When a comparison is made between age specific worker rates of
 

males and of females, it is *pparert that although rates for females are 
generall, 
less then males, 
the pattern of female participation has beer
 

approaching that Thisof m;'-I. prevails for ages under -rJ after whici there 
appears to be divergence between the sexes. Tablc 1.7 shows that in 1970 

at ages below 50, the ratio of female to male worker rates moved from 0.54
 

at age 15-19 to 0.66 at age 20-24 after which it declines steadily to
 

0.53 at age 45-49. Beyond age 50 the ratio falls below one h3lf and continues
 

to fall 
right to the end of the age span being considered. Considered uver
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a period of time ratios ar.: shown to have increased between ages 15 and 39, 
to have remained rel,tively stable it _g.: 40-44 and to have declined there­

after. 

SECTION II - EMPLOYMENT AND RESI DENCE 

In attempting to, Dnalysku r,-Fidcntia:l differentials in levels of 
worker participation, attention rust te drawn to the definitional problems 

associated with devising urb.3n rd rr.l catcgcrics in Barbados. 6 The approach

In the past two c nsuscs undertakings has b.en to present certain information 

in special areal groupings ­

1. K-in Town "' Bridgetown the capital city 
2. Small Town 
 Spuightstown 
 ~ thv second town in the
 

Island
 
3. Special Areas identified by particular urban-like character­

istics associated with the development of
 
tourist industry.
 

4. Large Village - identified by similar cha.racteristics as 
above but with a smaller geographical area. 

In some enquiries it is possible to group relevant date' for these four
 
categories which are then identified as urban while thu rest of thu island 
is categorised as rural. Table 11.1 shows that on this h ,sis only 22.8% 
of the island can be regarded as urban in characte:.r in 1570. This iE 

considerably below thutrbanization levels obtaining in Trinidad -nd TobagL 
and in Jamaica where the percentage of the Population residing thein main 
towns, smell 
towns and special arees amounts to 38.2% and 40.6b respectively. 

An alternative, though overly simplistic, approach is to identify Bridgetown 
and the surrounding parish of St.ilichael as the prime urban centre. On this 
basis, 41.5% of the island may bL classified as 
urban in 1370. 
 However,
 
this obscures the fact that considerable portions of the parish of St.ilichatA 
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are essentially rural in character. Whichever approach Is adopted it is 

to be noted that much of the total urban population growth is to be 

accounted for by suburban development in St.hichaei and the contiguous 

parishes of Christ Church and SL.Jamus and riot through the growth of the 

primate city. In fact the popul3tioa uf Bridgetown itself which has been 

on the decline for over a century -ccounts for only 3,8k of the total 

population in 1970.
 

In discussing variations in levels ot famale worker participation
 

across the geographical subdivisions of a country much emphasis has been
 

placed on the hypothesis that there is an invrsc, relationship between
 

levels of urbanization as depicted by female worker participation rates and
 

levels of fertility. Increasing evidence from developing countries however
 

ha3 demonstrated that this relationship is not as clear-cut as is usually
 

implied. Using data from three Asian countries Mercedes Concepcion has
 

argued that
 

:'outside the primate city, the pattern of urban/rural 
fertility differertials is largely detcrmined by the
 
standard of livino in the rural areas. lerL economic
 
development iv-s hitherto been slow, the improvement of 
I.Iving st nards in theseareas. unless accompanied by
 
changes In the traditional rural institutions, may lead
 
to further increase in fertility. Higher living standards
 
could also result in the maintenance of high fertility
 
levels in rural areas where substantial improvements in
 
livinc standards have already been achieved'' /G, p.5711.
 

Mojvements in the size of the ,:ork force cf tiim eleven parishes 

are shown In Table 11.2 -or 1960 and l 7U Comparative data are not 

availabie for V46. t;uring the decade of tht2 sixties, the- population 

scenario of the island was dominated by the effects of external migration. 
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Estimates suggest that overall population losses suffered by the female
 

population ranged from 8,010 in St.Michael 
to 720 in St.Andrew. Among males 

losses ranged from 6,370 in St.Michiel to 700 in St.Lucy. The effects of 

these losses arc evident in the growth pattern 3f the work force of both 

sexes 
 The most striking feature is the sharp reductions observed for both
 

sexes in Bridgetown, the capital city. 
 From 2,480 in 1960 the nurrber of 

working miles declined to 1,880, 
a decline of approxim:tcly one quarter, 

while the number of working females declined by 30% from 1,830 to 1,320. 

Another interesting feature 
is the small rises 
recorded for St.Michael
 

amounting to 7 for males and 4; for females. In Christ Church nales record 

increases of 7% whilc females record e small 
decline. Anong the remaining
 

parishes, only St.Thonas (0.]T) and St.Peter (3.8%) record 
increasas in
 

the size of the work force, all other parishes recording declines in the
 

range 0.5% (St.Lucy) to 13.0% (St.Joseph). By contrast the female work
 

force contracted in all the rural parishes by amounts ranging from 4% (St. 

Philip) to 33.5% (St.Joseoh).
 

Apart from thesimilarity in growth patterns of the two segments 

of the parochial work force, the other outstanding feature thcis concentra­

tion in the Bridgetown/St.Michal are,. 
 This may bc illustrated by examining
 

the proportion of the work force located therc. In 1960, the male work 

force recorded 39.5' of its number in this main urban 3rea, 
which proportion 

moved to 40.6% in 1970. For females the corresponding proportions ,wure 

40.3% and 42.9w respectively, suggesting that differences in the dugre.: of 

urban concentration of male and female workcrs are minimal. 

Despite these similarities, however, rtios clearlysex indicate 

a preponderance of males 
in the total work fcrce. In every parish sex ratios 
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heavily favour the male. 
 In 1960 the overall 
sex ratio stood at 1,456
 

wh!ch increased to 1,574 by 1970. 
 This 
incrc.sc has been repeated in every
 

parish except SLPhilip suggestinc n infltnsificti.n in the pattern, 
 Further
 

although the 
sex ratio of the urba-n p'rishes is loss thin that of the rural
 

parishes it still! 
remains high 
it I,0.L, for S,.Michel ard 10470 for Christ
 

Church in 1970. Whthr thsu 
ra os imply increases 
in the number of males
 

entering the work force or declines in the nurber of females entering the work 

force is yet to be determined. 

Data prcspoted 
in Table 11.3 and gralhicaaly depicted in Figure 11.1 
Indicate a fairly even distribution 
in femilk -ork-r particiption by parish.
 

Further, this 
evenness 
has been maintained for some tir . In 1960t, the level 

of female general work. r ratus ranged froum 
the hiqh WO.(.; in Sc.Thomrn:. in thf
 

north of thu 
isiand tM 
43.1 cf St.Philip in the snutrm, a rangc of just 11.9.
 

By 1970 the range had controcted varying from 49.5 in Christ Church 
to 3).3
 

In St.Jcseph a difference of 
10.2 points. 
 It is of interest that this
 

general evenness 
is m intnined 
in each of the age groupings below age 50.
 

Thus 
In 1960,the disparity b-tween the parish showing the 
highest and the
 

parish showing the lowest rates 
ranged from S.7 points at age 25-.29 to 15.2 

points at age 45-54. 
 In 1270 the disparity ranged from 10.1 
points at ,gc
 

30-34 to 19.0 points 2t age 20-24. 
 Over time only one parish, St.';ichial has
 

recorded increases 
in the level 
of female work,:r participanion ard even Oere
 

the level of increase was a mere 2 
. Largest declines are noted for 
the
 

northern parishes where declines of the order of 131; 
 arc evident. In cne
 

parish St.Josuph the rate 
declined by almost one qu:rter. 
 The seven parishes
 

record declines of 4%, 
highest among these being St.John where 
the rat(­

declined by approximately 13%.
 

http:incrc.sc
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An interesting phenomenon is that whether the parishes are
 

regarded as single entities or group-d iccordin, to goographical areas, the
 

metropclHtan parish fai!s 
t. rucco the hichcst rotvs of participation, os
 

would normlly be epccted, :nd tht this 
 tendency has existed for some time.
 

In 1960, it was the Nort.,rn pcrishes i.e. , those most rural in character 

which manifested the highest 
levels -f ctivity, the average being 50.2. This 

wa; fu lowed by tmw four Southern prishes with n iwerage of 47.3 after which 

caxne the metropolitan parish of St.icha with 43.0. A slight alteration
 

ir the paLtt 
 r in 1970 r-v,,,d th. highcst rates (45.6) recorded by the
 

Southern porishes, with bcing
there virtu:lly no difference between the 

Centra! parsh of St.Hichel (44.3) and the Northern group of parishes (43.9). 

This type of pattern is quite dissimilar to findings documented for 

territories elsewhere in region.the For ,J.mnmica, for example, it has been
 

shown that it is the metropolitan areas and the 
 parishes invmmdiately contiguous 
which tend to have highest rates and that the leval of participation tends to
 
be reduccd the furthcr one depirts from those 
parishes. What accounts for 

the different situation in Barbados 
is difficult to 2scertain.
 

Looking at thu geographical spread of working women according
 

to parish of residence, it is clear that although highest rates of participa­

tion are recorded in the rural parishes, 
 yet the highest concentration of 
working women, about two-fifths, arc to be found in St.Michnel (see Table II.4). 
Approximately one-third are to be found 
in the Southern parishes where the
 

greatest concentration is in Church,found Christ the parish in that area 

most associated with the tourist industry and the employment opportunities
 

generated thereby. 
 Similarly in the North, where approximately one quirter
 

of working women are 
to be found, 
it is the parish of St.James, again a 



tourist centre, which his 
the highest concentration of working women,
 

However, among non-working women the pronortinot,- distribution follows
 

exactly zhc same pattern as 
th.t for w:riiK wo.n.n and both groups of
 

women exhibit 
a similar pattern tc that prevailing for the proportionatc
 

distribution of all 
females. !n o.tr words, 
the fictor of urban residence
 

does not appear in thu 
case of RAarbados to be a significant factor in
 

determining female worker status. 

Age specific worker 
rites by parish of residence for 1970
 

presented in Figure 11.2 
indicate that the pattern of 
rates in the urban
 

type parishes, St.Michacl ind 
Christ Church, follos.. that of the island as
 

a whole in that highest ra tes occur in the ago group 20-24. Beyond that any 

similarity ceases. 
 In St.Michael thL rates 
decline gradually aftr the
 

high 59.3 recorded at age 20-24. 
 Christ Church on 
!hc other hand exhibits
 

the type of hi-modal distribution which has 
come to be associated with
 

female worker rates. 
 From 63.9 at age 20-24 the rates decline to a shallow
 

trough between ages 
25 and 35, then rise to a secondary peak of 58.3 at age
 

40-44, after which they decline to 
the end of the age span.
 

The effect of combini~ig the St.Michaul and Christ Church curves
 

Is to eliminate 
the slight trough occuring in both curves which yields 3
 

curve similar to 
those found for several 
Eastern European countries. In
 

the latte r case, tho 
shape of the curve bztwcun ages 21(1and 44 has been
 

expaned by the 
ready availability of child care 
institutions which permits
 

mothers to work /10, 
 p.54 0/. It is not yet clear, in the case of
 

Barbados, whether this explanation is fully applicable or the extent to
 

which other cultural factors 
arc relevant. 
 This, however, represents
 

an important area 
requiring further investigation.
 



7 '~~2.4 	 ~ V~; 

.. respect ,ctf the' 
ige a~ dim e'le workert'ageatmaimuhic f ma r 	 bes' are, to 	b'foun'd. n gene,r Ihowever~ 

;peak rates occur at 30 and fromand over range 50' 3 'inSt.Joseph to'58.46~in V 

St.Jame's. The po r shes, ' St4Phil ip ~nd St.Lucy are the exceptions since' 

"4their 
 maximum raite occursl at ages'.25-29 and 20 -2C respectivelIy. All of, the 
rural 'parishes with the exIception ofS.~f ehbt~b-modal pattern but it 

n fStPi xibt<
i 


"isonly St.Lucy inwhich the pattern Is typicalI, that is,a primary peak at 
~, the young ages and a secondary peak in the central, oges, 
in this instance
 

-3 1n teother parishes the pattern isrvre in that the secondary-"
 

peak occurs- it'the younger ages and the maximum peak at a higher age, 
 Further 
 4 

the differential between the two peks in
nc case exceeds' si p'ercentage pont'S'
 

~. When the rates are combined, by averaging the rates in each age group for all 
rural type parishes, the shope and level of the curve does not diffe!r
 

markcdly from that obtaining for StdlichaeV and'Christ Church, as Figuro 11,2
 

illustrates, Inaddition, the pattern of rural worker rates, chorac teri sed by
 
~'',low 
 levels at the younger ages, relatively itigh levels between ages 25 and 44, 
 4 

-~' " 	 and a grada deraeih increasing age, resembles closely tiepten 
depicted for rural oreas: in' the U.S.A. anid Canadc /T0, p-5437.'4
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p444 ' ~ whole island assumfes a plateau-flke shape rising to a peak of 58.7 -t 'ge ,, 

20-24, levelletng out to 56.4 by age 35-435, 
then declining to thc end of the 

ag span discussion on the implications' of this shape willI b( ta& 4 
 4141-4p 
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-W 	 -ar1 va r i,tJons as 

~ odifference i&,the4 agc) ex structure, tocdiff re'ncsm '""--"' 



24.
 

ferti ity levels, and, perhaps, to di ferences 
in classi ficatory procedures,
 

It Is also vident Lthat differences in the industrii 
 r ucturerd employment 

opportunitios must a5,c' ba considcr& con ributory f".ctors. In order to
 

examine this ,c rn
, cway r,.the genev-,1 wa.rk.r rate of fema les engaged in
 

agic.lturnl and unr-ani i.ut:url -'ccup'tions with thse or emnl .tween 

1900 and 1970 hns, ar o0resentod in Tablu 11.5. It is irnn;ieiy evident 

that the>rP been cunsider shl out uf ricult -,,in theUs..r Ravainent a 5 ill rural 

parishes. Indeed, some pari shas record dct ines of more than oe-ha if thein 

level Vcfthesy rm.s. rurther, the extent of these declin.as is very Simi r 

to th;;.., rocor,!:d hy males. In 10 ase of noac gricultIural acti'vit.ies, 

St Hichc I a.d Christ Church recorded rates ,-F over 40 I inceas inn Siightl
 

during thn decade. The rural 
parishes also record slight incrcases i, these 

rates, kut whi W th main i taM ,f these incry sr; dcus nIt rhomperqato Fo r !hY: 

decl in. W agricul tur:. worker rates in non-agriculu ral activi ties Rr: ,t; i 

twice, and In some instancen- ,threu, times as high s those, baining for 

aqricultural Again,
.c[;vity, 
 this pattern strikincly ruscribd ,cs that 

obtaining For males. 

(ne Final ,bsecv_wtai in respect (f res;iden ti, I d i ffarences in 

employment htvw ,:en the scexes centres on the proportion of workers in 

agricultural and non-.qgricultura1 occuna.t ions who ir, fetale. For the 

island as a wh, . rhis pronpt:rin h.clci or:,,r", . .8 n I,960to 37.2 if) 

1970 for a riculttural ct ivity and from b0.1 to 3 J for non--gricultu-m! 

activity (sue Tahlu 1 .6). WIn other wocds, :1iefrncc n the pruportion 

of female partic ipatmion in agricult unr, ind (ion-,.r :jl1tuv. s minimal 

and has been so for som, tijr,,. Fur ther, this hRlds qood Fr all parishes, 

all of which record declines in thu: proportio, of female workers in 

http:declin.as
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agriculture and little or no change 
ir the proportion of females engaged In 

non-agricultural activty. This would seem to su!cJ,st that little or no 

progress has been made in term! of improving the lt,vkl of female work 

force participation in the decade of th 1l)60's.
 

SECTION III - EMPLOYMET ",1D EDUCATION 

The level oF educational attainm,.-,nt of women in Barbados has been 

improving considerably over the past two ocecades or so and is expected to 

continue. In 1960, only 2% of the total female population over 15 years 

of age had received no formal schooling while about 80% had received primary 

training and a further 13% had been exposed to secondary education. By 1970 

these proportions had altered considerably. According to the census
 

about 27% of the female population aged 15 years and over had attained
 

only a primary level of education and 7M% had achieved a secondary leve,
 

of education, while less 
than 1% had been exposed to tertiary education
 

of some kind. This implies that the pooulation which can be regarded as
 

least employable is on 
the decline while that s'ection of the population 

with a moderate or high level of education is increasing. That this trenu 

will continue be from actijel school rates.may imputed enrolment It 

appears that over time there has been a general decline in the proportion of 

the female school population enrolled in primary schools with i corresponding
 

increase in the proportion enrolled in secondary schools. 
 Thus by l')70,
 

among the population actually attending educational institutions 57% of the
 

females were be in primary schools 41%to found and in secondary schools. 

Age specific rates of school attendance aL each 3ge between 5 and 15 

are demonstrably higher 1570 than previously.in at ,,ny time Further, up 

to age 12 there arc no diferunces between inale and female rates,both of 
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which aporoach 1oo;. 
 From ;qn 13, howcvwr, sex differentiols in favour of
 

fema)es become evide't and rnmiin so unti weq 
 17 after which the
 

dWffcrentil% Fv-:UC tih, moles. .hi it s appr..n tiat changes in the 

rates ove; ti v may refle.ct I1teratios in the o rrmal ducation system itself 

and of tho co:nstrs -c w, tr.pro,.h ivre , w hardly b,.q,. dispute that 

significant imp rov,",men t has occurred -nd thct these hnv, been spread 

relat vely evenly btween malen and femaiec. 7 Rucpmnt devlopments in the
 

delivery of 
edu,, i-nvi ervices in .- community urh n" the increasc in
 

the number of schoo th, intr'od 
 .ion of now approaches to eJucit:ion, 

notably through the coma rahnsive (now nwer sccond: r,) schoolqs, better 

academic preparaLion &F teachers, Lhe nowinpli iceIor of Wa rning techniques 

have all contributed to the overall improvements in the system. The intensi­

flcat:ion of these and other benefits will u.doubtiedly lead to further improve­

ments which will continue to be shared by mae -nd femal, alike.
 

.here sex di Ffernces begin to become marked the level
is it of
 

vocational 
training. !n the ad.It population aged !5 years :nd ovr in 1970, 

only 132 of th,, fentaiks,as comparod with 19? of malc, clcimcd to have received 

vocational training of onL sort or the other. Arrong this grou, of Wal es 

32% were trained in institutions, 151 on the job and another I0W studicd 

privately. Much of this nttern is to be exo!.ined by the oc¢cupational 

distributior, of tr3ined females. The highest number is to be 1,:nd in the, 

group stenographcrs, punch-operators, book-keepers and comoutor op-r.tors, 

who together account for one-fith of all trained females. h'dical personnel, 

notably nurses, and teachers together account anotherfor 28.. Thus about 

half of the trained fema'e populntion is to be found in these thrue groups 

which is approximately the proportion receiving training either in 
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institutions or on the job.
 

It "9 generally accepted that women worker participation rates
 

are positively correlated with their 
level of education but this has hardly
 

been documented for the Caribbean. ondecd data in 
 the format required have
 

not been tabulated for either of the two most recent 
censuses. Such data
 

as exist however for 1960 and 
1970 would seem to suggest that the level of
 

formal educatinof fenale workers has improved as also has their participation 

according to levels of education. 8 According to Table 
lU.l, in 1960
 

approximately one-third of all 
female workers had received less than five
 

years of elementary education, that is, were functionally illiterate, whereas 

by 1976 this was reduced to 8%. Again in 1960 of the 
14% of female workers
 

claiming secondary education only 6% had a school certificate or a general
 

certificate of education. 
 By 1970 this proportion had almost doubled but
 

presented only one-sixth !f those workers claiming a secondary education.
 

Indeed the majority of female workers -. 
 60% in 1960 and over three-quarters in 

1970 - had been exposed only to a primary levcl of education or had received
 

no certification from such secondary education 
!s thoy may have received.
 

Women workers with higher levels of educational attainment continue 
to
 

constitute a very sm-,ll 
minority amounting to one-third of one per cent 
in
 

1960 and two per cent in 1'70.
 

It is instructive to examine worker 
rates according to the varying
 

levels of education attained. These are presented in Table 111.2. 
 Partici­

pation rate, of women who have received no education or only m~nimal education,
 

that is to kintergarden level, 
show little difference in 1960 from those of
 

women with a primary level of education and indeed are the same as 
those for
 

women wi h more than five years of primary school ing. theBy 1970 rates
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of these women had declined to 30k, the lowest rates 
for any of the educational
 

categories and about 14 percentage points lest. than those in thc primary 

category. Of cours,. this group of women, those with minimal formal education, 

are a relatively sraf1l group amounting to less than 1%of all women in 1970,
 

thus their participation raLc 
 may not be of significant importance. What is
 

important, however, is that 
 the expected progression from lowest rates at 

lowest levels of educational att-,inment 
to highest rates at highest levels
 

is not clearly consistent, 'omen 
 with only ajprimary education record only
 

two-fifths of their number in the 
 work force in both 1960 dnd 1970 while only
 

about one-third of female secondary school 
graduates with no certification 

are workers. Women who have satisfactorily completed a secondary education 

and who have been certificated consistently retain the highest level of 

worker participation increasing from 60% 
in 1960 to 67% in 1970. They are
 

folloqed closely by university graduates whose in
rate increased from 48% 

1960 to 65% in 1970. The fact that university trained women have lower 

worker rates than secondary school graduates may be related to differences 

in the age distribution of 
these two groups, but the close similarity
 

between the two sets of rates in 1970 serves to minimize the importance of 

this factor. Unfortunately data by age to elaborate on 
these trends are not
 

available, but it is evident that the increases in the proportion of women 

with secondary or higher education have significantly contributed to the 

Increase in overall w. rker rates f females with tiose levels f education 

between 1960 and 1970. 

A curious feature relates to the relatively low rates recorded 

fur women who have received some secondary education but no certification.
 

Rates for these women in 1960 amount to half of those recorded for their 
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certificated secondary counterparts and 13 percentage points less 
than women
 

with a primary education. 9 
 Using data for Argentine and Chile; Elizaga
 
has argued that there appear to 
bc a2t least two 
educ. tional "thresholds"
 

beyond which there 
is a greater prob:bility of participation: a certain
 

amount of secondary educaLion and sonK: univursity cduc ;Lion Il14, pp.526-87. 

We are without data fine enough to i],s~r~tc the latter threshold, however 

the data for women who have 
received some secondiry educ. tion but no
 

certification in barbados would 
seem to support the Elizaga argument.
 

Further, a 
knowledge of Barbadian conditions suggests that this threshold
 

mCI esult from eithier of two situ,--tions. On 
 the one hand, employers may
 

be unwilling 
to employ women without some 
evidence of their satisfactory
 

completion of secondary cducat ion. On the other, the women 
themselv.es
 

because of their "secondary -duc,.-tion, howe ver limited that may be, may be 

unwilling to engagc in the 
type of employment available 
to, or traditionally
 

raquiring, persons with only 
. primary education. They .re ''waiting for 

something suitablu' which usually means a white collar job with a level 
of
 

remuneration considered equitable to the education supposed to have been 

received.
 

This raises the question of the relationsh~p between 
the supply 

and demand for labour. For, in 1970, by far the largest group of female
 

workers, numerically, 
is this group of women with an incomplete secondary
 

education. 
 It also raises fundamental questions related to the quality
 

and relevc.nce of the education giveo to 
the developmental needs of 
the
 

society. If improvemcnts 
in women's education experience ar( seen 
as
 

necessary pre-requisites for 
increasing the employment prospects, then, clearly,
 

compensatory schemes for increasing job availability in occupations likely to 

http:themselv.es
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hold appeal for thesv womLen must bu implemented. On the other hand, 

,development plannurs hiave yet to come to grips wt! the fundamental need for 

devising suit:bl,. ,nd rcal istic employrkn t st.at iic for the economy.10 

Until this is succussfully achieved the "djustrnnt of supply and demand 

particularly of these so-called secondzry school qlraduates 2t their level 

of expectation will hardly be achieved. The longer it tikes for this 

adjustment to come into effcct, the longcr will it take females to benefit 

from the exercise and the lower will be the worker raite of this group of
 

women.
 

Another important aspect of educational attainment is its relation 

to occupation. Table 111.3 shows the occuopitional distribution of female 

workers according to their level of e;ducational attainment for 1960 and 197C. 

It is evidunt that women who have received only a primary education are 

concentrated in the service and agricultural occupations - the so-coiled 

blue collar jobs. Further that this tendency has not changed in recent times. 

Among women who have received some secondary education there has been some
 

variation. Whereas in 1560 about one-third of their number arc found in 

clerical occup,.tions, in 1970 this ma"jority had shifted to service work and 

only 10% of these moderately educated women are found in clerical jobs. 

Amono those women who havw; acquirud some form of certification s - result 

of their secondary education, again there has been some variation over time.
 

In 1960 the heaviest concentration 56% was to be found in professional and 

technical occupations, with 34/ in clerical work. By 1970 the position had 

rev#rscd itself and only 40 of these women a-rc locatud in the professi.-)nal 

category while 50% are engaged in clerical jobs. For those women who have 

acquired tertiary education, the most important occupations are those in the 

http:economy.10
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professional and technical category. In 1960 app oximately 80% of these
 

higher educated women arc engaged in the profess ions. Though this proportion 

declined to two-thirds by 197e, it still rprrsents the highest concentration. 

At the latter date the decline hcs becn comrpensated for by a rise in the 

proportion located in the Llurical scrvic!s, 

The pattern which seems to be emerginq i; onc in which women with
 

less than a secondary education are concentrted in manual occupations;
 

women with a moderte level c' secondary education are moving into service 

and production rel ted occupations;- women who havL compictcd their secondary
 

education are concentrated mainly in ct e-ical occupation.Thile women who have 

received some fori of t(-rtiary education ;are heavily concentrated in the 

professions. In other words, women of different educational attainment are 

generally operating in different labour markets. This suggests that education
 

may wel be one of the most important factors permitting the cntry of women
 

into better paying, more ruwarding and higher status occupations in thu society. 

II
 
While this has been documented for other societies the important thing to
 

notu; in thu case of Barbados is that this is not 7 situation unique to the 

women but is elso shared by thu men. Date on the amount of schooling to 

which the working populotion has been exposed indicatu that working womn 

have received slightly fewer years of schooling than working men but that
 

the differences are rapidly being eJroded. Thus in 1";6(, the mtedian years of 

schooling receivcd by males in the working population was 14.7 years a:s 

compared with 4.3 years for females. by 1970 however, thc corresponding 

median was 7.9 yt,.rs for males and 7.L' yLars for females, a difference of 

only 0.1 years. Howver, the rising educational level and the implied rising 

job aspirations may be said to affect both miles and femnales in the society 
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and this holds important implications for the; job creating strategies on
 

which the society may embark. 

In terms of the bettr duct,:d woman, it is cle.r that the demand 

for female professioo.'_ in ,r h hrd', to athrb..dc b: epctd expand the 

same rate as the: supply of r..,1ativcly hiqhly cducc.t.d fentics. This means 

that pressures for the buttcr educated woman to se, K employment opportunities 

outside of thu tradition,-l feme le rofessions will incrcasu, Indeed date 

for 1970 have indicated th.:ct this trend ha-s i1 ready begun. -mong women with 

a satisfactory level of secondary education,again the demand for their 

services notably in the clerical occupntions - c;in only partially accommo­

date the supply in the near future. Further to an increasing extent it is 

being demonstrated that the women of Barb-dos :re achieving marked success in 

controlling their fertility. Th, lonq run effect of Krtility control will 

be to reduce the d iand for workers in child-orientud occupationls such -5 

teaching which these secondary school graduates tend to occupy. This group 

of women has ,also shown only a limited tendency to move tow.rds traditional 

male occupations. Only onu per cent of their number is to be found in each 

of the categories adrhnistration: transport and communication, production 

and related occupations. The alternative to this group of women would 

therefore seem to bc either to revert to the less appealing manual occupations 

in the services and agriculture or to opt out of the work force altogcther. 

4omen who have not completed Lheir secondary -ducation represent 

the only group which seems to bu adjusting succebfully to the changing 

conditions. Presumably, this group, in qddition to marginal levels of 

education ilso possesses few specific skills and therefore would find it 

difficult to obtain non-manual or non-professional employrent. They have 
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therefore,tended to move out of the tr:ditional clerical 
a-nd sales occupations 

and into the service occupations, prCsum.bly servic.c othcr than domestic, and 

into production and rel.2ted occupazions, that is, those occupations involved 

In the rmanufactur',no sector of the economy. The extent to which these 

oce,.pations can expand more significantly than at present will clearly 

dcterhoe the extent to which wome.i with amountthis marginil of education 

can continue to be absorbed into the work force. 

Among thc women with low levels of education the tendency to 

concentrote in thu manual ,srvice :nd -gricultural occupations will no 

doubt continue. Indeed it is difficult to Crvisdge alternative ?reas of 

occupation for these women who h,-iv, low luvls of education and, presurrably, 

no specific skills. Such women will therefore continue to be poorly paid 

and to have virtuilly no avenues in the existing occupation structure which 

would allow improvement in their mobility. 

SECTIOi IV -- EIMPLOYMEIT AiJD FERTILITY 

It has become customary in analyses of female worker participation
 

to attempt to identify the extent to which maternal responsibilities nffect
 

thL probability of a women be,.oming economically active. The orgument has
 

tended to be that the more heavily the women is engaged in family and home
 

care, the less likely is she to join the working force. Recent work on
 

developing countries is demonstrating more and more clearly that it is the
 

culture of the society and the type of economic activity which app,.ar 
to be
 

available that determines whether or not the woman elects to work outside
 

of her home. This is not to sa' that fertility differences exert little or no
 

force in the woman's decision. It is simply to assert that adaitional forces
 

1 2 
aru relevant. 
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It is evident that where culture and structure are conducive to
 

female employment considerable dvartacts ,eiai , 
economic and psychological 

can be assumed to accrue to women vith f*,wer chiIldren. On the other hand, 

where circumstances do not wcrmlt the to perceive what economicwoman 

advantages are 
to be gained by controlling child-bearing then she cannot be
 

expected to control her own fertility. In other words, it is not only the
 

simple question of to work or not 
to work. One must consider as well the
 

sector of the economy in which employment opportunities exist, the type of 

occupation available; the income level, the continuity of employment, the
 

availability of child care facilities and, perhaps, most 
important, the
 

degree of work commitment of thE woman herself.
 

According to the prevalent role incompatibility theory, where the
 

roles of mother and worker conflict, employed women will tend to remain
 

childless or to produce 
fe.wer children than unemployed women, If levels
 

of fertility -)re to be significantly reduced then female economic activity
 

outside and distant from the home must be increased and fertility regulation 

techniques must be widely public!sed and must be readily availabi,.. However, 

the clarity of the relationship between female employment and fertility 

which is so evident in Industrialised countries does not appear so readily
 

in developing countries whose economies are overwhelmingly agriculturally 

based. Even in industrialhsed countries, it is only in urban ark.:as th-it 

certain gencrelisations can be defended, for examplc, it is the hiqher 

educated womzn in professional and technical occupations who hav ­ high 

degree of work commitment and who ar employed f.ull who aretime, nwore 

likely to know and practice effectively modern family planning techniques 

and thus to have smaller families IT17. On the other hand, women in manual
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OcCupa!tions which provide little by way of social 
and economic satisfaction,
 

who work part time or 
for short portion of their ruproductive life, who are
 

not highly educatod tcnd 
to havy, Il2rqr families ind 
to know less about
 

family planning techniques. in rLjrcl areas these 
apparently straightforward
 

relationships tend 
to disappear /l"1.
 

In many devuloping countries 
even 
if it is possible to distinguish
 

satisfactorily between rural 
and urban areas, between traditional and modern
 

sectors of the economy, the relationship between fertility and employment
 

in these SUD-Sectors all clear. Further the wholu concept of

is not 


employment needs 
to bc utilized within certain specified constraints. For
 
one thing, the opportunities for paid employment of women 
in non-agricultural
 

sectors of these economies arc cxtremely limited. 
 Thus, the effect of employ-­

ment on fertility would tend 
to be minimal,. lternatively, employment 
in
 

the agricultural sector may 
involve the woman in activities in which
 

childrt_,n can 
7ictuolly be of assistance whether 
in -he home or on thE f3rm.
 

She may easily be able to arrange for 
their care, if they are very young, by
 
other family members, 
if not she, will simply stay at home. 
 In other words,
 

the work and its 
rewards must be sufficiently attractive to 
the woman to
 

compensate for having fewer children and to persuade her to work outside of
 

her home, if any sensible effect is to bc had on 
decisions in respect of
 

fertility.
 

In those developing countries like 
 -rbados which have advancd
 

beyond the stage of being exclusively agricultur.Tlly-based economies,
 

but which cannot be regarded as industrialised, the position becomes 
even
 

more obscure. 
 This is further complicatcd by the historical and cultural
 

traditions which detrmine patterns of mating 
in the society. Many societies
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whether developed or undeveloped, can effectively analysc trends 
in fQrtility
 

and its relationship with i variety of pr,:rry.'ters W.oI
.ly in tVrms of married
 

women or merrind coupis. his appr. .owuvc r, is inaduqutu in Caribbean 

condition, sin1ce si irab u proportions "ifwor,.u who can be Latmcd to be at risk 

of childbearing do not carry out chiltheir ,-ring parFormance within the
 

context of unions which can be d-scribcd as Formal marriage. 
 The derivation
 

of 
linkages between childbepri ng ,,nd unions becomes further complex when rMlated
 

to work history. Recent evidence 
from *iMici suggests an increasing incidence 

of fem?lu headed households particul-rly of .em-ales involved in visiting 

unions. Such wonan prefr to support thums,;lves nnd their children rather
 

than to depend on mole prtner /A/.
 

The census data viilabl to cxamin, the rulationship between
 

fertility and umployrnnt in t3rados b, considered to
can 
 ba fragmentary not 

only because of th, shift in the conceptual truatmnt of family building 

institutions from "arit:,-l status to union status, but also because of the
 

limited importance apa-ently attached 
to this line of enquiry. Avail-blc
 

dita suggest that the proportion of ever married female 
 workers incr..sed
 

between 1946 and 
 1960 from 28.5A to 36.7; and has remained relatively
 

unchanged since. But this information alone provides no clues is to 
the
 

extent to which women :ctually involved 
in unions .re also engaged in conoric
 

activity, nor dows it provide clues vs the
tD involvement of these worn~n
 

in child bearing.
 

Evidently Barbadian women are heavily 
involved in childbearing
 

activities even 
though the extent of this involvement appears to hove been
 

on the decline. Among oil women 
in the childbcaring age span (15-44) 50.1,
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were Involved in unions of one 
sort or another in 1970 
as compared with 45.4%
 

In 1960. Involvement in unions v:rics with age aid union type, 
as Table IV.I
 

iMlustrates. 
 Among women in vi ; vtinq 
unions, the maximum proportion occurs
 

relatively early in th 
 -ge span - 20-24 in 1960 and 15-19 in 1970. The
 

maximum proportion for w.,en 
in co-t-iwn locw unions occurs slightly later at
 
age 25-25,. For women 
inmarried unions, however, the proportions rise
 

continually to 
the end of the reproductivc oqc span, 
as they do also for
 

women not currently in a union. Women who were 
 never 
in a union reveal the
 

opposite pattern, 
i.. proportions decline 
rapidly from a maximum occurring
 

at age 15"19.
 

Data are not available to 
permit d similar age analysis for working
 

women, however, findings of the 1960 census suggest tht among working women
 

in this age group about half have never been in a union, about one-fifth were
 
married, 12t were 
in common 
low unions and another 12i were no 
longer living
 

with husbands or common 
law partners, while a mere 
A% were involved in
 
visiting unions 
(see Table IV.). Among older women 
the pattern changes. Equal
 
proportions of 1bout one-third of women workers are 
single as also they are
 
In married unions. 
 About one-fifth are separatud from their partners 
_nd one­

tenth are 
to be found in common law unions. Comparable data for 
1Q70 suggests
 

only slight chonpes in the actual percentage of workers locatcd ir a-ch type
 

of union but no 
change in the pattern among women 
aged 15-44. This remains 

essentially one 
inwhich among women in childbearing ages, 
the qre-at majority
 

of working women arc single, while among those 
in unions, it is marricd women
 
who record the largest proportion of their number as 
wo~kers. Among women
 

who have completed their childbearing, it is the married group in 19/0 which
 

contributes 
the highest proportion of workers. 
 They are followed by women
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who claim never to have-, hbecn in a union (00 and by those separated from 

their partn,.:r:s (220L) whilc wneen in commo, Ow uniu ni, iotinue to account for 

only one-tenth of w men wrrkers. 

An examinit io.rr of enerl workur rotes in each union status category 

reveals a very similpr pattuVrn. TabIc IV.2 rcve ,ls that in the iyu qroup 

15-414, women who ,rn not involved in unions in I960 record ra tes of about 

60%, whi ,omc n in corunon lw and v si Lingq, iarts ro cord rate s of about 

110% and v.wotm:n in marrie.d unions r.cc rd r a ts of 2round 331. Amr,(j oldu:r women, 

those aged !5-64, exc, pt for sinc women the rites for all other groups of 

women incrca,,t. nv2r time hut the pit cetrn rcmi:ins the sarime Those vwomen not 

in unions rmint.ain the highest rtes, wm',n in commion lorw un ions rank scond, 

though with rtOs of a,-r 501 , while women in m-rr id un ons r.crd thw 

lowest v t.. iustovur nne third of their nr:,:r be i ng r. corded vs 'ork,:rs. 

Data For P7Hl indicit, :vril1 incre:ses in work.r part. iciiation but Few 

changes in the rank positions. Among younger worner th.. errnly chn-nge in the 

pattern is th.a t women in visitinq unions now occupy the bottom of the scale 

rather than warrid womun. mong older woMw tW: Mnjl chan,. is that 

general workLr r)tie of oil women Jeclinp n,r-kdly. in iddition the rank 

position changes and it is women in common law unions who record highest 

worker rnt,. (WO'N') follow,:d by women not anunions with marriod enmen being 

the least involved in tht. mrking forc t ct his age. 

D[)t- on n- l.at ianohiF to ha:id of household re ve ' saonm int, restinq 

features which roy K relevant to in understnding of the prevailing r.-nking 

of worker rsten,. on , trm..n nad 15-4 1h, pproximtely 7,600 :or I8.5, claim 

to be heads of households. Among these, th, 1Orgest pruprtion - bout 

one-third - maintoir i nq their own households arc those never in a union, the 
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group which records the sl.*ond highest worker rate 
in 1970. Next 
come women
 
no 
longer living with husband or common 
lw p-rtner, who account for 22.3%
 
of all female heads. 
 This corresponds to 
the, Iroup recording the highest
 
worker rates. Women in comnon 
law unio:is 
and marrikd unions account 
for
 
21.4% and 18.9 
 respectively of aill female heads, ranking third and fourth
 
as they do in terms of worker ratcs, while women 
in visiting unionb account
 
for a mere 6.1% of all 
 female headed households. 
A. Spearman's rank
 
correlation coefficient of +0.q 
would seem 
to substantiate 
the high level of
 
correlation implied between union type and worker participation.
 

A previously mentioned study in Jamaica 
reports remarkably
 
similar findings /37/. Thus 
the union status data for Jarbados indicate that,
 
as elsewher( in the 
-egion, women actively involved in unions tend 
to Uxhibit
 
lower rates of participation tha)n 
women not so involved, and that this 
relation­
ship tends to hold good even 
at ages beyond the reproductive 3ge span. 
Further,
 
that among women in unions, 
it is the married group of women who exhibit th .
 
lowest levels of participation, while among women not 
in unions, it is
 
women who ',ave experienced disrupted unions who exhibit the 
higher rates.
 

It ishowevernot only 
the presence of ) family nexus which
 
influences female participation. 
 One also has to 
take into a)ccount thi.
 
presence or 
absence of children. Figure I.l 
shows the proportion ol adult
 
women of various ages who 
-e mothers according to 
their declar,d mt.in 
activity in 1970. Among women classified as worked, 65.8& are mother,, -s
 
against 82.1% 
for women whose main ictivity was 'home duties". Other non­
workers record 9.1% 
of their number as 
being rnoth-,,rs, 
 It is of special
 
interest that among working women, non-mothers comprise just over one-third 
and that this relationship holds good at all 
ages ovvr 25. At younger ages
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the number of nono-mothers more 
than doubles tao number of mothers, indeed
 

,
under age 20 the number of working non :rmthers ir five times the number
 

of working mothers. This suggests th-jt, as has beer; documented for many
 

other countries, it is at younger ages that 
the presence of children operates
 

as a determining factor in decisions to 'icin the work 
force.
 

In terms of individual ane c'oups the: proportion of mothers
 

arong workers is consistently lower than it is for women engaged in home
 

duties. Indeed for the latter group tne propo;,tion of mothers is particularly 

high at early ages. Viewed graphically the curvw F.r 6 th groups rises 

rapidly between ages 15 and 25, then more gradually to age 35, after which 

It decuines gently. At age 35'-39,the peak age group, the group showing the 

highest rates of motherhood are the housewives who record rates of over "0g. 

[hpy are followed by women classified as working who record rates of about 

85% and by other non-workers whose peak occurs at a much lower level, 7k. 

If we look at the pattern of worker rates for mothers, shown in 

Figure IV.2, there appears to be a departuru from the trafitona) shape of 

worker rates associated with female activity. Worker rates for mothers 

rise gradually to age 25-29 then assume a plateau like shape until about
 

age 45-49 before beginning a gradual decline. The pattern of worker 
rates
 

for non-mothers is strikingly different. The curie rises from 3 .6 for
 

women aged 15-19 to 
a peak of 72.2 at age 25-29 t.hen descends to 148.0 for
 

women at the end of the age span under consideration. The curve representing
 

this pattern also fails to follow the traditional bi-modal shape associated
 

with female worker curves and in fact rises rapidly to a peak at an early
 

age then declines gradually. When the 
two groups of women, mothers and
 

non-mothers, are combined it is clear that 
rates of worker participation for
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women In Barbados indicate that, as in most countries, female rates are
 

lower than male at every age. In 1946 and to a lesser extent In 1960 the
 

female curve follows the typical pattern of a rapid rise to age 20-24, 
a 

levelling off about 10 years then a risu after age 35 followed by a rapid 

decline to the end of the working age span. In 1970 however this bi-modality 

Is not evident. Instead the curve gradually decines after age 20-24. It 

has been usual to associate the trough between age 25 and 39 with a period of 

withdrawal from the working force for purposes of childbearing and child care 

and the increase after age 39 with a return to work. However, the 1970 data 

for Barbados seem to suggest that women are not withdrawing from the work 

force but appear to be performing their childbearing role as working mothers, 

in other words, there appears to be no incompatibility between their 

perceived economic role and that of motherhood. 

Evidently, a number of institutional factors facilitate this. A 

system of maternity protection for women workers does exist and is provided 

mainly through a national insurance scheme, and collective bargaining agree­

ments combined with labour legislation. Under the National Insurance Scheme 

emplo.,ed and self'employed women who meet the qualifying conditions have the 

right to twelve (12) weeks maternity leave and receive a cash grant related to 

their normal pay and to their total contribution to the scheme during the 

relevant year. Trades Unions have successfully bargained for a number of 

areas of maternity protection including protection against dismissal during 

pregnancy and after confinement, while employers are required by law to 

provide paid maternity leave for stipulated periods of time at specified rates. 

In effect, in Barbados the essentials of maternity protection have been in
 

existence for some time. While the provisions may not be as extensive as those
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existing in some European countries, for example, they are nevertheless
 

sufficiently adequate to allow women to temporarily interrupt their work
 

history for childbearing without fear of repercussions or financial loss. 14
 

On the other side of the coin, the provision of child care services
 

and facilities has not kept pace with developments in the provision of
 

maternity protection. Only a very small oroportion of young children are
 

served by public facilities, while an even smaller proportion is handled 

by private group care arrangements. Thus the majority of working mothers 

must rely on a relative or neighbour for the care of their young children. 

The extent to which this is resortL;d to remains an area requiring investigation.
 

Let us now attempt a comparison between actual fertility levels
 

between working women and those of their non-working counterparts. This
 

will be attempted by utilising si:nple child-mother and child-wo,,an ratios.
 

If the female population aged 15-64 isclassified according to main activity,
 

fertility measured by the number of children ever born per mother, ishighest
 

for women engaged in home duties - 4.4. children - followed closely by
 

working women with an average of 3.9 children and other non-working women
 

with 3.1 children. Viewed graphically in terms of age there appears once again
 

a striking resemblance in the shape and level of the curve relating to working
 

women and women engaged inhonie duties (see Figure IV.3). For both groups
 

of women family size increases with age, rising from about 1.3 children
 

per mother at ages 15-19 to a peak at age 40-44 of 5.3 for housewives
 

and 5.0 for working women after which itdeclines gradually. Among
 

other non-workers, the curve peaks at age 35-39, at 4.2 children per 

mother, after which there appears evidence of a flattened reverse J-shaped 

curve which peaks ac an average of 4.5 children per mother at age 55-59. 
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Evidence from Jamaica supports this shape of curve for other non 'workers,
 

specifically those seeking first jobs, though 
the reverse J shape is much
 

more pronounced in that case /37, 427.
 

When we attempt to combine aspects of fertility and sterility by
 

using the measure children per woman, once again there is striking evidence
 

of lower levels of fertility prevailing for working women (see Figure IV.4). 

In this instance a comparison 
is allowed with a previous date. In 1960 the
 

average number of children ever born per woman 
in the work force was 2.5
 

as compared with 2.7 for non-working women. 
 By 1970 both these averages
 

had risen but the relationship remains the same. 
 For women engaged in home
 

duties the average is 3.6 children por woman as compared with 2.6 for working
 

women and 1.2 for other non-working women.
 

In trms of age, once again there is a striking resemblance
 

between the shape of the curve for working women and those engaged in home
 

duties. For this latter group of women the 
curve is higher than that for
 

women 
in the other two categories. It rises gradually from a low averagc
 

of 0.6 at age 15-19 to a maximum of 4.8 at age 40-44 then declines to the
 

end of the age span under consideration. For working women the peak also
 

occurs at age 40-44 being 4.1 about
or 
 12.8%; less than that obtaining for 

women at home. Among other non-working women, the same average number of 

children per woman is shown at ages under 25 as 
that for working women,
 

thereafter there is 
a divergence with non-working averages being consistently
 

lower and peaking earlier, 2.9 Pt age 35-39, than averages for working
 

women. After age 35-39 there is
a sharp trough to age 45 followed by a
 

rlse to a second higher peak of 3.1 
at age 55-59.
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When women who have completed their fertility are considered
 

separately, the completed family size of working women 
is seen to move from
 

In 1960 to 3.5 in 1970. For non-working women the move is from 3.9
 

to 4.0. When standardized for age, although less
the standardi;ud rates are 


than the actual 
rates, the extent of the differentia; between rates for
 

workers and non-workers contracts slightly with standardized rates being
 

2.4 for working women and 2.9 for non-working women. It is therefore evident
 

that participation in economic activity does not alone serve 
to reduce fertility
 

levels.
 

To summarize, then, among working women the pattern of fertility
 

is one 
inwhich younger women show lower ievels of fertility th,)n older
 

women. Across 
time however, the differenti,-l between the fertility levels
 

of younger and older women has 
increased consideralbly. :,t ages under 25
 

significant reductions have occurred 
in the fertility levels of working
 

women. By contrast small increases are observed for women between ages
 

25 and 34, while increases of the order of 25% 
and 16% respectively occur 

at ages 35-44 and 45-54. M(.d!3t declines are observed for women whose family 

building activity is completed.
 

Among non-working women 
fertility rates have consistently exceeded
 

those for working women at ages over 
20. Below age 20 however, the pruveiling
 

fertility rate for non-working women was 
less than half that for working
 

women in 1960. 
 By 1970 however, this situztion had reversed itself, 
these
 

younger women showing 
rates above those for wo.'king women as do all other
 

age groups. Despite this differential, non-working women 
like their working
 

counterparts, also exhibit a tendency for fertility to be 
lower at younger
 

ages. 
 Over time greatest increases are noted for women under age 20 whose
 

fertility levels 
increase by almost three-quarters. The position of women
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at what are 
usually described as the peak childbearing ages, that is, between
 
ages 20 and 34 nas 
remained virtually unchanged, while increases at older ages
 

range from 13% 
at age 35-44 
to 3% at ages over 55.
 

The consistent tendency for higher rates 
to prevail among older
 
women whether they 
are working or not, poses the question of whether fertility
 
per se determines economic activity among women. 
 Certainly the high fertility
 

of non-working women 
- the vast majority of whom claim hoce duties as 
their
 
main activity ­ does not appear to propel 
them into the work force out of a
 
perceived need to 
increase family income 
to satisfy the presumably increased
 
consumption needs arising out of a larger number of children. 
Alternatively,
 

the fact that the differential between working and non-working women has
 
declined ma;'idly at ages 25-44 would seem 
to suggest that motherhood and its
 
associated child and home care 
responsibilities has not significantly deterred
 

Barbadlan women from entering the work force.
 

If
we consider participation rates of women according to size of
 
family, it is clear that while differences in worker participation do exist
 
between women with no children and women with children, these differences
 

tend to disappear once the children are older leave home. 15or According
 
to Table IV.3, 
the general worker rate for childless women stands at 
52.9
 

as 
compared with 45.8 for women with children. This reflects the fact that
 
the former rate applies to 
large numbers of very young childless women and that
 

the overall worker rate masks 
Important differentials by age.
 

The position of childless women is particularly interesting since
 
on 
the basis of available evidence their participation rates are virtually
 
no different from those for parity one women over age 30 
. This finding has 
been documented for several other countries, for example, Poland and 
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Czechoslavakia /17 and Chile /-1._-. 
 Below age 30 however their position
 

appears to be more closely comparable with males than with females with children.
 

This isparticularly evident at ages 15-19 and 20-24. 
 Figure IV.5 graphically
 

depicts participation rates 
for males, childless females, one-parity women
 

and women with no children. The striking thing seems 
to be the absence of the
 

bi-modal peak associated with curves of fonalc participation and the conversion,
 

when parity is taken 
into account, towards the plateau-like shape usually
 

associated with curves of male participation.
 

Among women with children the gradient of high to low worker
 

participation proceeds from women with one child who show rates of 49.4 to
 

women with six or more 
children whose rates 
stand at 42.2. Unlike some other
 

countries, however, it isnot clear that 
as parity increases so too does the
 

age of peak worker participation. Table IV.3 reveals that the peak age of
 

participation occurs at 
35-39 for one-parity women, at age 25-29 for two to
 

three-parity women and at age 30-34 for four to 
five-parity women. For
 

women with six children and more 
the peak participation occurs at the age
 

interval 4o-44 as itdoes for other territories in the region, notably
 

Jamaica /37/. Evidently,in addition to 
the presence of children, age plays
 

an 
important role in determining whether or not the woman decides to enter the
 

work force. Irrespective of parity, women 
in the age range 30-49. display
 

higher levels of participation than women outside of that range. 
 However,
 

within that broad range 30-49 ­- it is the one-par!ty women who consistently
 

tend 
to bc more actively involved inwork outside of the home /1-61. In this
 

age range differences between two to 
three-parity and four to 
five-parity
 

women are not very marked but at higher parities a sizeable differential in
 

the level of participation isevident. 
 In other words, the influence of
 



47.
 

family size seems to appear from about 
the fourth child and to bQ especially
 

obvious for women at ages under 30. 
 Between ages 30 and 49 
the differences
 

In respect of fertility tend to narrow, perhaps as 
the average age of the
 

younger children increases, while at ages over 50 
the rates once more diverge,
 

perhaps as age becomes more of a determin'ng factor.
 

Evidently the possibility and the availability of techniques for
 

regulating the timing of birth has contributed significantly to the Barbadian
 

woman being abe to combine employment and childbearing with virtually no
 

disruption /1T. Further, where the age at birth of the last child is
 

relatively low the difficulties of combining home and work responsibilities
 

become diminished, thereby encouraging those who may have stayed at home, either
 

not to opt out of the work force for domestic reasons, or, if they did, to
 

re-enter at an earlier age. 
 It is possible to attempt to delineate the age
 

of commencement terminationand of childL-iring in Barbados from data 

collected at the 1970 Census. 
 If the mean age at these two important mile­

stones in the fertility history of the women are computed for those cohorts
 

of women who can 
be assumed to have completed their fertility, that is,
 

those who are over age 45 , then 
it ispossible to estimate the length of the
 

childLc,.ring 
span for these women. 
 Results of this exercise are presented 

inTable IV.4. For women in the cohort born between the years 1905 and 1925, 

the average age at birth of the first child is20.7 years. When this group
 

is sub-divided into smaller age groups, itappears that the average age at first
 

birth has been declining. 
 For women aged 45-49 the average age at first birth
 

stood at 20.2 years. This average increases steadily with age thus by ege 60
 
the average stands at 21.3 years. 
 The pattern For the average age at 
last
 

birth however is slightly different. 
At age 45-49 this average stands at
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33.7 years and thereafter declines with age thus by age 60 the average age at
 

last birth is 33.3 years. 
 Ifwe consider the period spent in childbearing
 

taken as the difference between the average age at 
first and last birth then
 

an estimate of the time span spent in childbearing can be achieved PT7.
 

For the total group of women this interval stands'at 12.7 years, but there is
 

striking evidence that thc 
 interval has been increasing. Older women,
 

those aged 60-64, reveal 
an average of 12.0 ycrs spent inchildbearing.
 

However, younger women, those aged 45-49, show an average of 13.5 years. 
 If
 

these 
intervals are expressed as a percentage of the potential biological period
 

of childbearing, that is approximately 30 years, then 
it is clear that this
 

proportion is increasing, inother words, women seem to be spending more time
 

inactual childbearing. W;omen born 
in the decade 1905-15 devoted approximately
 

12 years or about 40% of their potential reproductive span in childbearing.
 

By contrast women 
born between 1915 and 1925 spent approximately thirteen and
 

a half years or 
45% of their reproductive span inchildbearing. This still
 

leaves a considerable portion, indeed the greater portion, of the potential
 

biological period of childbearing for activities other than reproduction. One
 

consequence of 
this, it may be argued, has been the increased possibility of
 

work force participation.
 

SECTION V - EMPLOYMENT AND OCCUPATION
 

Changes inclassification over 
time must limit to some extent the
 

degree of comparability inwomen's occupations. However, the picture in
 

Barbados, as 
inmany developing countries, remains essentially one inwhich
 

women continue to be employed in the so-called women's occupations centred
 

mainly on service, clerical and sales jobs. There are indications, however,
 

that changes are imminent (see Table V.). According to the 1070 Census
 



approximately one--third of women worIers, equivalent to 10,500 were concentrated 

in the service sector of the economy. Another 27%, or about 8,800 were
 

engaged In clerical and sales activity. Among the 3,100 or 9% of women
 
classified in professional and technicai occupations, the majority were teachers
 

and nurses. 
Together these three major occupational groups - service, clerical 

and sales, professional and technical - account for aproximately two-thirds of 

all female workers. Among the remaining one-third, the number of females
 

engaged in agricultural labour stood 
 -t 4,800 or about 14% of the total number 

of females employed, while anothter 14,100 or 12% of darbadian female workers
 

were engaged in production and relatei w,crk.
 

When compared with censu- data for previous years, 
the 1970 position
 

suggests the following pette.-n of change: 
 an intensification 
in commercial
 

type occupatio3.3; a significant 
increase in the professional and technical
 

fields; small increases 'rprad'jcticn and related occupations largely as 
a
 

result of the availabilit,, of nc.,, tv.,'p;,s oi jobs following the introduction
 

of light mnufercturing indu-ltriks 
 'Auring the 1560's; virtual stability in the
 
position of ,male service 
 .or 'ev: an' also thein position of managerial
 

and administrative worke-s; 
 .staitia rccession in agricultural-based 

activities. InefFect, 
a tin-e seriv, analysis of female occupa.tions suggests
 

a move out of agriculture into professional, clerical and sales typo occupa -.
 

tions. To put 'tP--the-
 v:y, thore appears to be a shift in the balance
 

between the tradilonal and modern sector of the economy a5 far as female 
occupations are concerned. 
This 3hift isparallele:' b,/ a shift in the 

occupational p.ttern of males which e.-crltially rcf'ects a move out of agri­

culture into professional, production 3nd o'relhted ty')es occupation. The 

shift of emphasis in female occupations may be nore readily documented by a 
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detailed examination of the unit occupations within the major categories.
 

In the group Clerical Workers, there has been a five-fold increase
 

in post-war years among clerks of various descriptions who number 1,560 
in
 

1970. These are followed by stenographers and typists which group increased
 

from 180 In 1946 to 1,420 in 1970. 
 Another major increase is noted among
 

book-keepers, cashiers and related workers, who increased from 140 in 1946 to 

1,100 in 1970, an almost eight-fold increase.
 

In the group Sales Workers, the most important single group in 1970
 

was the "sales 
persons, shop assistants and demonstrators" which numbered
 

1,470 or about one-third of all sales workers. 
 This is in marked contrast
 

to 
the position in the immediate post-war years when the highest number of
 

sales workers were 
to be found in the sub-group "hawkers, peddlars, 
street
 

vendors" which accounted for 70% of female sales workers. 
 Even as recently
 

as 1960 virtually half of the female sales workers were to be found in this
 

group, but by 1M70, 
this proportion had been whittled down 
to 30'/. In effect
 

there is a contraction away from the 
informal, self-employed type of occupa­

tion associated with 
street vendors to morc formal employment in commercial
 

business houses.
 

The occupation group Servica Workers comprises sub-groups
 

relating to 
p.rsonal survice, protective service and a miscellaneous group. 

Of these the overwhelming majority of female workers are to be found in the
 

personal 
service sector and there they are heavily concentrattd in domestic
 

service. 
 In 1970,of the 10,500 female workers in personal svrvice, 7,700
 

or over 70%; are involved in domestic service. 
 Further these domestic service
 

workers comprise virtually one-quarter of the total female work force. This
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Is not a new phenomenon. In the 
immediate post--wzir years domestic service 

workers numbered 11,600.This represented 85% of all service workers and 28%
 

of the total female work force. 
 So that although the proportions have declined
 

somewhat over o period of a quarter of 
a century, tho picture remains essentially
 

the same. 
 What appears to be changing is thcat 
to an increasing extent the 

numbers involved in service occupations associated with the hotel Industry
 

are on the rise. Thus, 
for example, the number of waitresses increased from
 
90 to 850 between 
1960 and 1970, almost a ten-fold increase in
as many years.
 

This 
is to be expected given developments in the tourist industry 
in recent
 

times.
 

In the Professional and Technical 
categories, which covers 
sever.l
 

unit groups, the major female occupations are primary and secondary school
 

teachers who in 1970 numbered 1,500 and nurses who totalled l1100. 
 together,
 

these two groups account for about 85% of all 
female professionals. This
 

reflects virtually the 
same position prevailing at 
the two previous cansuses
 

when approximately 90% of all 
female professionals were two
located in tnese 


sub-groups.
 

In the category Production and RelatedWorkers, the 
largest sub-group
 

consists of dressmakers. -
 These numbered 2,700 in 1970 a5 compared with
 
6,700 in 1946, 
a decline of about two-thirds. 
Despite this numerical decline, 

the importance of the sub-group is to be recogniscd. In 1946 they amounted 

to 95% of all female production workers. By 1960 this had declined to three­

quarters and by 
1970 the proportion stood at 66%. 
 The rolative decline has
 
been compensated for, 
to some extent, by increases in some occupations and the
 

arrival of new occupations on 
the Barbadian production scene. 
 Thus, for example,
 

we find in the 1970 listings such occupations as 
packers, electronic
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equipment assemblers, to mention only two, which were not to be found listud
 

inprevious censuses.
 

The changing patterns of 3ccupational groupings since 1946 may also
 

be illustrated by reference to age specific worker 
rates for specific
 

occupational groups. The curves 
for four such groups are presented in Figure
 

V.I.
 

Withdrawals from agriculture represent the striking feature of the
 

charts. Continuous declines are evident e-t 
every .3ge group. Thus, whereas
 

in 1946 about 15% 
of females aged 25-34 were engaged inagriculture, by
 

1370, this proportion had declined to 6%. 
 Declines of similar magnitude
 

are evident at every point along the 
curves indicating that the movement out
 

of agriculture isnot restricted to young persons as 
seems to be the case 

elsewhere in the region 1/i, p.827. Another important feature has been the 

increase in female employment in the service occupations. Ovr the age
 

interval 25-64 
the proportion of females in these occupations increases notably
 

between 1960 and 1970. 
 Indeed, between ages 30 and 40, rates in 1970
 

exceeded those prevailing in 1946. Of note 
is the fact that at none of the
 

dates under consideration 
is there any evidence of precipitous declines but
 

rather of a levelling off in the central 
age groups followed by gradual
 

reductions. In 1946, the declines which set 
in after age 20-24 can best be
 

described as gradual. 
 This is inmarked contrast to the position in Jamaica,
 

for example, where the curves of participation in the service occupations
 

point clearly to the withdrawal from these occupations, of which domestics
 

form a large proportion, of young females /3y/.
 

In the clerical and sales occupations there isclear evidence of
 

considerable increases in the proportions at younger ages. 
i.e. under age 2'.
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At age 20-24, for example, the proportion of female workers in these occupations
 

increasedfrom 95 to 13% to 17% in 1946, 1960 and 1970 respectively. Also
 

evident in this group is the early age of withdrawal. Thus at age 55-64,
 

proportions decline sharply from lit in 194i6 to 1% in 1970.
 

By contrast, there has been a marked reduction at all ages in the
 

heterogeneous group of production and rel.ted occupations. Difficulties of
 

satisfactorily delineating categories inthis major group no doubt make
 

comparisons with respect to the 1946 Census hazardous. However, for the two
 

later censuses which adopted similar procedures, it should be noted that the
 

maximum age of participation stands at age 20-214, increasing from 7% in 1960
 

to 10% in 1970, after'which sizeable declines occur.
 

Customarily,sex ratios of the working population ineach major 

occupational group are used to illustrate the extent to which females are 

not adequately represented In the work force. From data on sex ratios presented 

in Table V.2 it is evident that in the years since World War IImales have 

dominated the employment scene in the professions, in administration, in 

agriculture and in production. Further,in each of these categories the lines 

appear to be hardening in that the female share of these occupations is 

diminishing. On the other hand, the occupational orders clerical and sales 

activities and service, continue to be of conspicuous importance for females. 

If this is looked at in another way --in terms of the proportion
 

of workers in each occupation who are females the point is further substantiated.
 

In the professional occupations, females in 1946 and l9gC accounted for 48%
 

of all workers. By 1970 this had declined to 40%. Inproduction, females
 

accounted for 30% of workers in 1946 but only 17% in 1960, In administrative
 

and executive occupations, females accounted for 32% in 1946 but only 10% in
 

1970. In agriculture, females now account for 37% of all workers as distinct
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from 43% thirty years previously. On 
the other hand, In clerical and sales
 
activities, 
females continue to amount 
to about 60% of all workers. Similarly,
 

in service occupations, thus suggesting 
a small range of occupl:ions In
 
Barbados 
in which females tend to be 
found 
.;nd a lack of sharing of the
 

differential occupational experience exhibited by males.
 

If one examines the occupations at 
unit group level however, it is
 
evident that despite this apparent femininization of certain occupations there
 

are only five which 
can be described as being almost exclusively female­
orientated In the sensc that 90% and over of 
 11 employees are female. These
 
include maids and other domestic service workers of whom 98% are 
female,
 

stenographers/typists of whom 93% 
are female, nurses 
for whom the comparable
 
statistic is 92%, machine operators 90% 
and electronic equipment assemblers 91%.
 
A number of other occupations retain a significantly high female component
 

ranging between 70% and 90%, these include tailors/dressmakers, street vendors,
 
salespersons, launderers. 
 This suggests that approximately one-half of 211
 
females 
in the ihbour 
force were engaged in occupations in which over 
75% of
 
the employees were female. 
 Among the other half,in the majority of occupations
 
involving relatively largc numbers of females, the percentage of female 
involve­

ment ranges between 40% and 60% 
- which suggests a reasonably equitable balance
 
between the sexes. 
 These 
include such occupations as clerks (other than sales),
 

shop-keepers, hairdressers and packers.
 

It is possible to surmarise the broad patterns of concentration 
In
 
certain occupations Ly computing indices of dissimilarity which indicate the
 
amount of change necessary to make 
two percentage distributions identical.
 

By comparing the proportion each major occupational group forms of the total
 
working population of eoch 
sex and by aggregating these differences, it is
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possible to obtain a summary measure of the extent to which the occupational 

composition of two sexes differs. The index of dissimilarity is simply one­

half of the differences summed regardless of sign /117. When this is done 

for the census years between 1891 and 1370 the lowest index,13.8,occurs In 

1891, thereafter the index increased to 19.1 in 1911 and 23.0 in 1921. Even 

assuming differences in definition in this early period of census taking, 

Indices of this order reveal a remarkable similarity in the occupational 

composition of males and females at this time. By 1.46, however, the index 

increased to 34.6 indicating that itwould be necessary to displace about 

one-third of the femle work force to make their distribution identical 

to that of the male. After 1946 th index of dissimilarity rose again to 

37.9 in 1960 then declined to 36.1 in 1970. Inother words, the occupational 

composition of the two sexes shows relatively high degrees of dissimilarity 

in recent times but these levels may well be on the decline. Despite this 

decline, however, in 1970 over one-third of female wcrkers would have to 

shift their occupation inorder to make the occupational distribution of 

female workers identical to that of male workers. Further when indicus are 

computed se parately for residential areasas was done for Table V.3,values for 

urban workers are consistently higher than those for workers in rural areas, 

while the trend line for the two groups varics somewhat. The trend appears 

to be one inwhich the amount of dissimilarity between the sexes increased 

for urban workers prior to S1i0 and decreased thereafter. On the other hand, 

indices for rural workers have been increasing steadily. The effect of these 

trends has been an overall reduction in the extent of sexual dissimilarity 

between urban and rural workers. Whereas this differentio2l -mounted to 

16.4 in 1946,by 1970 this amounted to a mere 2.2. Inother words, although
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Indices of dissimilarity in urban areas ore consistently higher than those
 

for rural ireas, the ixtent of the differential is bving rapidly eroded. 

Nevertheless, the value of the index for both areas substant ites the earlier
 

findings of relatively high degrees of dissirilarity in the occupational
 

composition of the two sexes.
 

SECTION VI - EMPLOYMENT PID WORKER. STATUS
 

According to Jack Harewood one of the best 
indicators of the
 

quality of employment in a developing economy is the type of worker or
 

employment status /22/. In such economics persons unable to find employment
 

as paid employees eorning above subsistence wages, are, very often, forced
 

into low earning, low status self-employment or employment as unpaid family
 

workers. The latter two groups self-employed and unpaid family workers often
 

serve 
to mask a significant incidenrof unemployment in -neconomy. Among 000
 

women, considerations of this nature are particularly important in developing
 

countries, since self-employment or unpaid employment enables the woman to
 

keep her children with her, if they arc 
very young, or tc obtain the assistance
 

of older children in her production activities. This isof particular
 

applicability in rural 
areas. A similar view has been expressed by Boland,
 

who, writing about Jamaica, suggests that the identification of these various
 

status groups provides us with a useful tool for 'assessing the stages of
 

economic growth of a country as well as the growing power of th public sector
 

over the labour market" /2, p.6/. 

The 1970 Census provides information about the employment st'atut ,f 

economically active persons in terms of government employees, ron'governmunt
 

employees, own account workers with and without paid help,and unpaid workcrs.
 

According to Table VI.I,91% of the female work force 
inBarbados in 1970
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were returned as paid employees, that is,persons working either in government
 

or private enterprise, this proportion being the same as that recorded for
 

males. This represents a considerable advance over the 1946 and 1960 positiop
 

when 68% and 77% respectively of the female work force were so categorized.
 

Data for 1970 permit a sub-division of paid employees into government and non­

government workers. In Barbados, as 
indeed in the rest of the Commonwealth
 

Caribbean, the largest categcry consists of non-government employees who
 

number 25,000 or 76% of the total female working population. This amounts
 

to the highest proportion of workers in this category in the entire region /37.
 

Government employees amount to 5,000 or 15% of the total, 
the lowest
 

proportion recorcded In the region.
 

Only a small prcportion of female workers are returned as employers
 

and own account workers in 1970. These amount to 2,700 or about 8% of all
 

working women, again the lowest proportion recorded in the region. Among this
 

group 300 were recorded as erployers. This indicates a marked departure from
 

previous experience. In 1946 over 11,000 women or about one-quarter of
 

the female work force were returned as o ,iaccount workers, of .or 100 were
 

employers. By 1960 this wa3 reduced to 7,2)0 or 21% of all working women
 

of whom 100 were employers. The continuing aOlcline of the total group of self­

employed womcn may ba taken as being consistent with the reduction in female
 

Involvement in agriculture noted e rlicr,as well as an indication of important
 

Improvements in the quality of e!:iployment which has become available in recent
 

times and the ability of women to fill those better positions.
 

Unpaiid workers continue to account for less than 1%of all working
 

women as they have done :n earlier censuses. Numerically this group amounted
 

to .200 In 1970, the same as in 1946 and about two-thirds the number recorded
 

In 1960. Similar changes are evident for male unpaid workers.
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While the foregoing reveals that the pattern of change over time 

In tems of this classification of the work force characterises both sexes, it Is 

Instructive in the present context to analyse sex differentials In worker 

stawus In terms of sex ratios in th different age Intervals as well as age 

specific participation rates. This exercise is possible for 1970 and the 

results are presented in Table VI.2. Overall sex ratios stand at 1,897 males 

per 1,000 females for government employees, 1,492 for non-government employees 

and 1,366 for own account workers, indicatig levels appreciably lower than 

those prevailing in the total Commonwealth Caribbean, particularly with respect 

to non-government and own account workers /37. Among government workers, 

sex ratios by age move up steadily from a low 1,245 at age 15-19 to a maximum 

of 3,500 at age 55-59. This pattern of a rising proportion of male workers 

at higher ages is not repeated in the other two citegories. Among non-government 

employees, the ratio declines from a highl964 at the younger ages to a low 

1,216 in the middle of the age range then rises again to a high 1,893 at ages 

60-64, Males can therefore be said to predominate at the younger and older 

ages of this category of worker. Among own account workers, values appe3r 

rather irregular and no clear cut pattern emerges. What is significant, 

however, is that the recorded values at each age are half.and sometimes as 

much as three times less than the values recorded for the entire region /37. 

Among this group of workers, it may therefore be argued that no marked sex 

differentials can be said to exist. 

When we turn to an examination of the participation rates, the 

outstanding feature is the much lower levels of participation prevailing 

for females in each of the three categories than for males. From Table VI.3 

It Is evident that at no age does the participation rate for females ever 
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exceed that of males. 
 Among government employees female participation reaches
 

its maximum ll.u at age 20-24 then declines. 5iy contrast working males retain
 

approximately on, fifth of their number bULweCn agUs 30 and 34 in the
 

government sector, with only sl ightly 
 lower )ll s outside of these ayes. 

In non-government employment femakl participation rates, although significantly
 

higher than their counterparts in government, nevertheless, remain consistently 

about half that of males. Lowest rates sexes occur at age
for both 15-1.)
 

being 18.6 for females and 36.6 for males. Maximum rates occur at age 20-24
 

for females (43.9) and 25-29 for males (70.5), after which the decline with
 

age tends to bc more precipitous in thL case of the fem..le. The category own
 

account workers again depicts closest similarity between rmlcs and females. 

Among females, rates rise steadily from 2 low 0.2 at ages 15 - IU to a 

maximum of 6.7 at age 55 59.- Among males the corresponding risc is from 

0.3 to 12.1. at age 64, indicating sligtitly higher levels of participation 

but generally tht same age pattern. 

Further anclysis of these differentials must await more detailud 

Information from the 1970 census. 

SECTION VII . C'HPLOYHENT AND HOURS IORKED 

Data on working hours is available from the I70 Census in relation
 

to the week immediately preceding the 
census. According to that, .Ie average 

number of working hours per week stood at 42.8 for meiales and 40.5 for femals 

or 2.3 hours less than that of males. This suggests that if 40 huurs is 

taken as the required working week, that is, the period agreed by the national 

collective bargaining process, then both male and femalc workers 
can be regarded
 

as essentially full-time workers. The difference of 2.3 hours may bc. 

explained firstly by the fact that more men than women work overtimL and for 
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more hours of overtime than women - 23? of ther, working for 45 hours and 

over compared with 22% of women 
(see Figure VII.I). Part of this may be
 

accounted for by the fact that 
in establishments where night work is usual,
 

the law stipulates 
that women may not be employed in shifts where work
 

continues after 10.00 p.m.
20 Secondly, more women work less than the
 

specified normal weekly hours 
--21': of them working for less than 40 hours as
 

compared with 3O% of male workers. 
 In effect, a higher proportion of fema'ps
 

than males can be identified as part-time workers and this holds for all ages
 

though to a greater extent for women 3ged 30 and over, 
A number of studies 

have indicated that e high lev(!l of part-time work is correlated with the
 

motherhood status of women, numberthe of children and the age of the children. 

These in turn are 
related to domestic circumstances, the facilities for
 

alternative child care arrangement and the type of job opportunities available.
 

In effect, the mother with young children not of school age is morc likely to
 

work part.-timc 
than the single women with no children in a professional
 

occupation. 
Such studies have also suggested that part-time work tends 
to be
 

undemanding, ill-paid and of low status, with 
no prospects for advancement.
 

Further, that to combat this many women are 
forced to work longer hours 

than they prefer, thereby increasing the tensions between home and work 

responsibility known to exist /20, p.507. Data to test these relationships
 

for Barbados are not available, however, it is
as well to note that
 

differentials 
in the length of the working %seek do exist between men 
ana women
 

in Barbados and that results of work in other countries suggests that th~sc
 

differentials warrant closer investigation.
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SECTION VIII - EMPLOYMENT AND INDUSTRY
 

As was the case with the occupational data, although the general
 

industrial classification adopted in the 1946, 1960 and 1970 Censuses are
 

relatively similar, the sub-divisions within these categories vary somewhat
 

thus, comparisons, particularly in relation to the 1946 Census, need to be made
 

with caution.2 1 In order to eliminate some of the element of risk in making
 

these comparisons, an attempt was made to re-allocate 1946 Census categories
 

to make them more readily comparable with those of 1970. Within this
 

constraint 
a number of features centering around four major industrial groups
 

emerge from an analysis of the female industrial structure. 
 In the primary
 

sector, the important feature is the substantial decline in the importance
 

of the agriculture industry in the female sector of the labour force. 
 In the
 

secondary sector, the noteworthy feature Is the decline in manufacturing
 

between 1946 and 1960 followed by modest increases. In the tertiary sector, the
 

outstanding' 
 feature is the rapid expansion in the service Industries,
 

particularly after 1960. Also of interest in this sector 
Is the position of
 

the sub-group, commerce, for which gains are recorded between 1946 and 1960
 

followed by declines in the succeeding decade. Increases in construction,
 

utilities and transport are minimal. These changes will now be examined
 

separately.
 

Agriculture: From a total of 11,400 or one-quarter in 1946, the
 

number of females employed In this sector fell to 9,200 in 1960 and by 1970
 

had fallen once more to 5,100 or a mere 
16% of the total number of employed
 

women. This phenomenon is no different to that experienced by males where the
 

decline is from one-third to 18% over the same period. Nor is it any
 

different from the experience In other Caribbean territories. In Jamaica, for
 

http:caution.21
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example, only 9% of the female labour force is to be found in agriculture In
 

1970 as compared with 26% in 1943 /2, p.74-757. Declines of similar magnitude
 

are evident from data for the Windward Islands, the Leeward Islands and for
 

Guyana. 
 Further evidence of a withdrawal of female workers from agriculture
 

Is to be found in the proportion of all agricultural workers who are 
female.
 

From 42% in 1946, this proportion has declined to 41% 
 in 1960 and 37% in 1970
 

(see Table VIII.2).
 

Manufacturing: In this 
sector females represent only one-third of
 

all workers in 1970 as compared with two-fifths in 1946. Apparent trends in
 

this sector, however, appear to be somewhat spurious mainly due to the
 

difficulty of re-allocating 1946 categories 
to compare more favourably with those
 

of the later dates. For females 7,400 or 
18% of the working population were
 

engaged In this sector in 1946. 
 This declined to 4,000 which represented only
 

11% of employed women 
in 1960. By 1970 the absolute number had risen somewhat
 

to 4,400 or about 
14% of the female working population. Between 1946 and 1960
 

the female workers followed fairly closely the tendency of male workers to move
 

out of manufacturing. 
However, after 1960 while the proportion of male
 

workers continued to decline that for female workers showed slight 
increases.
 

Commerce: Among women,involvement in commercial activities increased
 

both numerically and proportionately between 1546 and 
1940 then declined.
 

The range of movement however is not wide. 
Thus in 1970 about one-fifth of
 

employed females are 
to be found In this sector as compared with 17% in 1946.
 

While the trend for males is similar the proportions are less, so that only
 

12% of males are in commercial activities presently. 
At the same time
 

the distribution by sex has evened out. 
 In 1946, 67% of ill workers in
 

commerce were 
female but by 197C this had declined to 50%.
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Services: It is however the service industries which demonstrate
 

most Interesting and significant trends. Inall ,nree censuses service
 

Industries have been the most consistent employers of females. From 15,200
 

In 1946 the numbers declined to 13,200 in 1960 then rose again to 15,000 in
 

1970. Proportionately,this means an Increase from 37% in 1946 to 38% and 48%
 

In 1960 and 1970,respectively. Similar proportions are evident for virt'jally all
 

other Commonwealth Caribbean territories. However, of interest in the present
 

context is the comparative position of males, for where previously males
 

tended to keep out of the service industries, there is increasing evidence that
 

male workers are tending to threaten the traditional predominance of females in
 

this area of activity. Thus we find the number of males employed in this
 

sector increased from 6,600 in 1946 to 6,900 in 1960 and to 10,600 by 1970
 

equivalent to a proportionate increase from 13% to 14% to 22% at the three
 

points in time. Further, whereas in 1946 approximately 69% of all service
 

workers were female, this proportion had declined to 59% by 1970. Inother
 

words, in this respect the industrial distribution of males seems to be
 

converging towards that of females.
 

Ithas been argued that economic development isapparently
 

accompanied by increasing proportions of all workers inmanufacturing, a fall
 

in the proportion ineach sex in the services and a replacement of male
 

workers in commerce by females /7. In Barbados, only one of these trends
 

is apparent, the increase in female participation incommercial activities.
 

In the service industries the increase in the proportions of both sexes
 

indicates a response of the working force to a particular form of economic
 

development on the island, tourism, which relies heavily on the provision
 

of services other than domestic. This development isalso indicative of the
 

growing importance of the public sector which requires significant inputs
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ineducation, health and community services to all of which the working force
 

has responded. Nevertheless, the tendency for the ratio of secondary to
 

tertiary workers to decline as economic progress takes place is evident for
 

both sexes.
 

Another way of demonstrating the changes being described here is to
 

consider the Industrial distribution of the non-agricultural sector, for the
 

dramatic (ecline in the propor-ion of workers inagriculture presupposes a
 

corresponding increase in the proportion of workers in the several non-agri­

cultural activities. When this is done the relative importance of services,
 

commerce, and manufacturing, In that order, ismore clearly demonstrated
 

(see Table VIII.3). Among females participating inthe non-agricultural
 

sector there has been an increase from 73% in 1946 to 84% in 1970. Most
 

of this increase is attributable to an Increase in the service industries from
 

50% to 57% over the same period. However, declines recorded for manufacturing
 

are even greater than those previously notec, while commerce continued to
 

indicate a relatively stable situation. Similar trends are evident in some
 

Latin American countries for which it has been shown that services, manufactur-


Ing and comnerce account for the majority of female participation /14, p.531-37.
 

When we consider the proportion of workers ineach industry who are 

female it ;s immediately evident that representation of the sexes between the 

agricultural and the non-agricultural sectors has not changed significantly 

over time. Inagriculture approximately 37% of all workers are female in 

1970 as compared with 40% in non-agricultural activities. In both Instances 

these positions represent declines from previous years. In 1946, females 

accounted for 42% of all agricultu'al workers and 47% cf all non-agricultural 

workers. As for the relative importance of females in different non-agricultural 
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categories it is evident that, to an 
increasing extent, the service 
industries
 

far outweigh in importance all others. 
Thus in 1970, 57% of females in this
 

sector are 
to be found in service, an 
 increase of 6 percentage points over
 

the 1946 figure. The overall domination of the service sector masks important
 

changes in the 
Internal composition of the sector 
itself. 
 These are illustrated
 

in Table VII.4. Traditionally, women h.3ve been heavily concentrated in
 

domestic service. 
Over the years, the proportion of domestic workers who are
 

female has exceeded 80%. But 
in the personal service area 
the importance of
 

females 
is slowly being eroded by males. Thus, we see the proportion of
 

workers who are females in this are: 
declining from 86% 
in 1946 to 53% In
 

1960. Comparable data for 
 1970 are not yet available. In the hotel and
 

restaurant services whereas previously males and females were 
fairly evenly
 

represented, females being about 54% 
in 1946, females are siowly beginning
 

to predominate being 63% of all 
workers in this area 
in 1960. In community
 

and business services, females again are predominant increasing from 57% 
in
 

19. 6 to 86% in 1960. In the recreational services, females again 
are increasing 

in Importance their proportion rising from 19% in 1946 to 26% in 1960.
 

Similarly, in the 
case of public administrative services 
 the proportion
 

increases from 12% 
to 18%.
 

While these date demonstrate 
increasing participation of females
 

in service areas other than domestic service, it is evident, however, that
 

domestic service still represents the most important employer of females 
in
 

the service industry, accounting for three-fifths of female service workers.
 

As Table VIII.4 indicates, it is only community services representing one-fifth
 

of these workers which approaches anything of comparable importance. Similar
 

proportions have been recorded for 
Jamaica /2, p.767. 
Hotel services account 

for about 10% but for the others the representcztion is well below that proportion.
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These ata 
seem to point to an increase in feralc participation
 

in what may be described as development industries 
3nd a flattening of the
 

Intensification of females 
in certain ''traditional ' industries. 
 Evidently, 

as far as th "traditional' industries arc concerned, the importance of 

domestic service has not materially diminished. However, there arc signs 

that activities such as dress-making and retail trade are beginning to dccline
 

in importance for Female workers. On th. ether hand, 
In thL 'developmunt"
 

industries tht.r; 
I. growing evidncc that n~w reas of importanc- arc appearing
 

for females. 
 Thesc includ those, activitics r:latd to finan's 
 and thosc
 

related to 
community, business and r;crcctional srvices. Similar trends have
 

been recorded for Thailand, 
! country of a quit. different cultural tra
 

but one in which the norms rugarding tht- kinds of work in which women may
 

engage appeiar 
to have produced patterns of women's involvument in various
 

industries similar to those prevailing in Barbados /, P.5097.
 



PART III
 

SUMMARY AN9 CONCLUSIONS
 

A thorough appraisal of sex differentials prevailing ir a given 

social structure requires a very wide range of analysis. 
 Ideally, the sex
 

composition of the working population might be treated as 
a particular aspect of
 

that social structure and attempts made to establish !inkages between it and
 

other social variables. 
 It is arguable that differential worker participation
 

by sex 
is not unrelated to other forns of differentiation between the 
sexes. 

by the sarm. token,it Is evident that char'.ctcristics other than sex may be 

equally relevant in determining diffLrentlal p:rticipatlon. These may include 

such characteristics as institutional -:rr-ngements within the society which 

andact 	as 
a constraint -gainst particip:tion direct discrimination in the job
 

market. However, the identification of thesc 
and other characteristics is not
 

the focus of this presentation which simply seeks to appraise 
such differentials
 

as are shown to exist.
 

Vhile it is scarcjly po5sible, with thu data at hand, to form a
 

precise idea of 
the queli :ative aspect of the role of women workers In the
 

economic life of Blarbados, we do have enough quantitative data to point to
 

certain important differences between the trend and pattern of employment of
 

males -nd females. These may be summarizcd as follows:
 

1. 	The absolute number of women in employment hs been declining
 

steadily from post-war years as has the 
level of worker
 

participation. 
 This trend, however, is in close conformity 

with that depicted by males though the levels involved 3re 

much lower.
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2. 	 The age coriposition of male and 	 female workers exhibits minimal 

differences. 
 Indeed, the index of dissimilarity amounts to a 

mere 4.0 In 1770, illustrating the close dugree -f similarity
 

betw en the two distributions. The pattcrn of female age speclfic 

worker rates reveals an incroasing tendency, particularly at -ges 

below 50, to approach that of maics. Further, the pattern of rates 

falls to reflect that traditionally identified with female
 

workers l/7. 

3. 	 The mounting urbanization of employment opportunities has net 

resulted in a greater competition between males and femalus. This
 

is well demonstrated by the fact that, dspit, the incrcas.d
 

participation 
rates of females in non-agricultur3l activities in 

urba,, areas, there has been no commensurate incruasL in thL 

proportion which females form of the total group of workers
 

involved in these activities.
 

k. Improved education, presumably will affect appreciably the relative
 

strength of representation of the sexes 
in the work forcu.
 

From the available data it is evident 
that femalc. worker r,"tes by
 

education continue 
to be less than those for males, but they are
 

increasino, Particui- rly for 	women in the higher duc,'tional 

cat.=gorics. 7h- historic.- pattern of low and minlmAl 
education
 

fur 	 ":;rb-,di-in womcn is withciucrly ch:nging, particul3r 

emphasis being placec on 
secondary education and vocational
 

training. 
 To the extent that this process motivates women to
 

further improve their educational status and that appropriate
 

employment opportunities may be perceived to exist, 
to that
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extent will women's propensity to participate increase and
 

their chances for rcpresentation in the better paid occupations
 

be improved.
 

5. An examination of the extent to which working women 
are Involved
 

in childbearing unions, suggests thnt among younger women 
(15-44)
 

the substantial majority had never been 
in a common law or
 

married union, whilst among older women 
(45-64) the majority
 

of workers were in 
a married union. When childbearing is taken
 

Into account, the vast majority of working women 
(66%) are mothers.
 

Among both working and non-working women, younger women 
reveal
 

lower levels of fertility than older women, although, in general
 

non-working women reveal 
higher fertility levels at all ages
 

than their working counterparts. In terms of participation,
 

rates decline with parity, while Dt each parity maximum rates
 

occur at higher ages. Among younger women, then, the critical
 

factor :ffecting participation would seem to be the number
 

of children. Presumably the early age at first birth and thi?
 

shorter pregnancy Intervals, indicate that their children woulo
 

be younger than those of older women 
and would therefore bc
 

unable to assist with maternal and domestic chores. However,
 

among women 
in the middle years of the reproductive age span,
 

there is a close similarity in thQ fertility levels of working
 

and non-working mothers. Evidence from the bnited States
 

suggests that the effects of the birth of a child on work lif,%
 

continuity appear to be diminishing /17/. Further, that the
 

probability of a virtually uninterrupted work life is only
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minimally less after the fourth child than it is after the first.
 

Data to substantiate this finding for Barbados are not at
 

hand presently, however, it d-)es r,!isc important questions in
 

respect of the so-called role incompatibility theory, since it
 

suggests that, even with relitivcly large numbers of children,
 

working women can and are cap.!blc of combining their mother and
 

worker roles. Precisely which group of women, in terms of
 

education, occupation and allied variables represents an important
 

are, requiring further investigation.
 

6. 	Aggregate occupational data indicate that Barbadian women continue
 

to be heavily concentrated in the clerical, sales and service
 

occupations, while males continue to dominate the prcfcssionl,
 

3dministrative, production and agricultural occupations. Unit
 

data indicate Important changes in the internal distribution of
 

certain major occupational groups, but these do not affect the
 

overall position which still suggests that thE range of occupa­

tions accessible to Barbadlan women continues tc be limited.
 

However, the general shift of women from agriculture into
 

commercial and, to a lesser extent, professional occupations
 

mirrors the shift of men from agriculture into professional and 

production occupations. These movements reflect fundamental changes
 

in the structure of the economy which need to be examined extensively
 

in order to determine to what extent women have achieved any rerl
 

gains. In terms of hours worked and worker status male-female
 

differentials are minimal.
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7. 	Industrial data suggest that women, like men, 
are 	finding jobs
 

in the fastest growing industries, which in the present case, are
 

the 	service industries. 
 Despite the fict that domestic service
 

continues to dominate the female sector of the service Industry,
 

important increases are evident 
in community and business services.
 

This 
trend can probably be Expected to continue if the economy
 

continues along its present path, however, additional data would
 

be required to determine whether these changes constitute real
 

improvements in the status of women.
 

The 	present analysis highlights two important obstructions in our
 

attempts to elucidate the status of woman 
in Barbados. One relates to 
the
 

absence of data in the format required, the other to the wide range of areas
 

for 	which no data are available at all. 
 With regard to the latter, small scale
 

sample surveys should be designed to provide information on the following:
 

1. 	Femalc-headed ':ouseholds: 
 in particular such households 
with children - study to find out the incidence, types of
 
living arrangements, problems, economic and otherwise,
 
role of non-resident partner, attitude 
to males. 

2. 	Females Employed in the Private Suctor: 
 effects of
 
education, social background, type of occupation,
 
on participation. 
 Perceptions of sex-role differentintion
 
in society..
 

3. 	Females in the2nformal Trading Sector: 
 role in total
 
trade seotor, effect on family and household living
 
arrangements, slf-perceptions, attitude to males,
 
aspi rations.
 

4. 	Non-working Females: 
 cost to the economy of non-particip--tion

of major proportion of women of working age, reasons 
for 	non­
participation, alternative means of support.
 

5. 	 Status ,ttanment of V ,-; and Females: multivariate analysis
to determine whether and to what extent the occupational status

of women differs fundomentally from that of men. 
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Studies such as these will undoubtedly require a significant
 

sociological input and the dearth of such material on Barbados iswell known.
 

However, there is a wealth of relevant and comparable material which provide
 

useful insights. One recently riblisheo paper for example has presented an
 

overview of the existing literature on the Caribbean family and attempts to
 

elucidate the status of Caribbean women as depicted by the various interpreta­

tions of the family /237. More, directly, anthropological work focused on
 

particular groups of women have provided information which seems to raise
 

fundamental questions about the validity of some long cherished notions about
 

the economic status of women in the region. Mintz' work on women in the
 

Internal marketing system in certain West African and English-speaking
 

Caribbean countries suggests that "the ida3 that a woman conducts at least a
 

major part of her economic life independently is deeply embedded and generally
 

accepted by all" /33, p.26 67/(emphasis mine). This has been substantiated by
 

data from a recent detailed study of a village community inBarbados. The
 

authors of that study have this to say:
 

"Villagers of both sexes put a special premium on personal
 
autonomy and the capacity to act in their own interests.
 
Both women and men are admonished to not let their attachment
 
to the opposite sex turn them foolish! Viewed by both sexes
 
as capable and independent, women control their own money,
 
they own land and houses and they act independently as legal
 
heads of large households." /46, p. 594/ (emphasis mine).
 

They continue
 

fin this community/ "women's work - though often different from
 
men's --takes place inboth /domestic and public/'arenas.
 
It is only at the elite-controlled national level that the public
 
and domestic domains are sex-typed and the public sphere ispre­
dominantly male." /46, p.597/ (emphasis mine).
 

The Inference seems clear. It is mainly through in-depth analyses of the
 

community and culture ccntext within which Barbadian women live and work thdt
 

we can come to any real understanding of their status, economic and otherwise
 

in the society.
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TABLE I PopulatlonbbSex andMales per 1,000 Females,
184 - 1970 

MalesCensus Total 
 per 1000
 
Year Population 
 Males Females Females
 

1844 122,200 56,000 
 60,200 846
 
1851 135,900 62,300 73,700 
 845
 
1861 152,700 70,800 
 81,900 864
 
1871 162,000 73,500 88,600 829
 
1881 171,900 77,300 94,600 817
 
1891 182,900 
 81,700 101,200 807

1911 172,300 
 70,600 101,800 694
 
1921 156,800 63,400 93,400 
 679
 
1946 192,800 85,700 107,100 801
 
1960 232,300 105,500 126,800 
 832
 
1970 235,300 110,500 124,800 
 886
 

TABLE 2 Expectation of Life by Sex, 1921 
- 1970
 

Peri od Expectation of Life
 

Males 
 Females
 

1920-22 28.5 
 31.9
 
1945-47 
 49.2 
 52.9
 
1951-52 
 53.4 
 58.0
 
1959-61 
 62.7 
 67.4
 
1964"-66 
 65.5 
 70.9
 
1969-70 
 65.9 
 70.9
 

Gain In years
 
1921-70 37.4 
 39.0
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TABLE 1.1 Movements in the Total and Working Population,
 
1946-70 

Census Date .-­ / Total Total Working 
Population Population Population 

Sex all ages 15-64 15-64 

1946 
Male 86,300 50,600 46,560 
Female 107,380 66,090 38,500 
Total 193,680 116,690 85,060 

1960 
Male 105,730 57,130 4G,270 
Female 127,090 71,450 33.130 
Total 232,820 128),580 81,400 

1970 
Hale 110,470 59,830 ;48,290 
Female 124,760 68,990 31,480 
Total 235,230 128,820 79,770 

Percent Change 
1946-60 

Hale +22.5 +12.9 +.3.7 
Female +18.4 + 8.1 -14.0 
Total +20.2 +10.2 - 4.3 

1960-70 
Male + 4.5 + 4.7 + 0.1 
Female - 1.8 - 3.4 - 5.0 
Total - 1.0 - 0.2 - 2.0 
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TABLE 1.2 Working Population y Age and Sex, 1946, 1960
 
and 1V70 

Age 1546 1960 1970

Interval Male Female Male 
 Female Male Female
 

15- 6,730 5,470 5,360 2,850 5,760 3,120
20- 6,711C 5,120 7,030 4,620 8,750 5,620
25- 6,390 4,700 5,130 3,770 5,300 3,570
30- 6,160 4,470 5,110 3,780 4,530 3,270
35-- 6,230 4,540 5,08G 3,840 4,270 3,280
40- 5,440 4,190 5,o50 3,720 4,110 3,120 
45- 3,700 3,510 5,280 3,490 4.1,330 2,970
50- 2,570 2,870 4,700 3,050 4,170 2,630
55- 1,650 2,180 3,590 2,420 3,800 2,210
60- 950 1,450 1,940 1,59c 3,270 1,650 

Total 46,560 38,50C 
 48,270 33,130 463,290 31,480
 

TABLE 1.3 Proporticnal Distribution of Male and Fema,. 
Vorkers, i.4-3, 1960 and 1970 

Age 19:. 1960 1970 
Group ta I Femo,c ;'c I.a Female le FemaleIe MaIe 


15- 1.5 14.2 li.l 8.6 11.9 9.9 
20--
25-
30-. 
35-

14.5 
13.7 
13.2 
13.4 

13.3 
12.2 
11.6 
11.8 

14.6 
I0.6 
10.6 
10.5 

13.9 
11.4 
I1 .4 
11.6 

18.1 
11.0 
9.4 
8.8 

17.9 
11.3 
i0.4 
10.4 

40-
45-
50--

11.7 
8.0 
5.5 

10.9 
9.! 
7.5 

10.5 
19.0 
9. 

11.2 
10.6 
9.2 

8.5 
9.0 
3.6 

9.9 
9.5 
8.4 

55.-
60 3.5

2.0 5.7
3.8 7.4

4.0 7.3
4.8 7.9

6.8 7.0
5.2 

Index of 
Dissimilarity 6.9 4.2 4.E 
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TABLE 1.4 Sex Ratios of the Work Force and the Total
 
Population by Age Group, 1946-70
 

Age Males per thousand Females
 
Group
 

\ork Force Total Population
 
1946 1960 1970 1946 1960 1970
 

15-19 1,230 1,881 1,846 916 963 996
 
20-24 1,316 1,521 1,557 96c 872 1,032

25-29 1,360 1,361 1,485 803 717 913
 
30-34 1,378 1,352 1,385 835 724 821
 
35-39 1,372 1,323 1,302 834 733 738
40-44 1,298 1,356 1,317 800 759 730
 
45-49 1,054 1,513 1,458 (61 806 772
 
50-54 895 1,541 1,568 586 706 730
 
55-59 757 1,483 1,719 437 766 80b
 
60-64 655 1,220 1,982 442 634 "44
 

Total 15-64 i,29 1,45. 1,574 766 75LI 870 

NOTE: 	 Rates are based on the relevant populations rounded
 
to the nearest 10.
 

TABLE 1.5 
 Worker 	Rates by Age and Sex, 1946, 1960,1370
 

Age 1946 IU60 1970 
Interval Hale Femal- Ma Ie Fema Ie hi Ie Female 

15- 76.9 57.3 51.5 26.5 44.9 24.2
 
20-
 95.2 62.2 09.8 51.4 88.6 58.7
 
25-- 98.5 58.2 95.4 50.3 32.7 56.9
 
30- 98.0 50.0 95.4 50.7 94.2 55.5
 
35- 97.5 59.3 95.5 52.9 94.7 56.4
 
40- 97.0 59.8 95.1 53.1 94.9 53.1
 
45- 95.7 58.6 94.7 53.1 95.2 50.6
 
50-
 94.5 57.5 94.4 49.8 92.1 44.9
 
55- 79.1 56.3 80.5 46.5 85.0 39.2
 
60-
 63.8 43.0 70.8 36.8 77.3 31.6
 

General Worker
 
Rate, 15-64 92.0 58.3 84.5 46.4 80.7 45.6
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TABLE 1.6 Contribution () of each Age Group to Total
 
Female Worker Participation, 1960 and 1970
 

Contribution () to 
Age Total worker Rate 

Group
 
1960 1370 % Inc.(+)
 

or Dec.(-)
 

15- 5.6 ­5.1 6.9 
20- 11.0 12.5 +13.7 
25- 10.7 12.1 +12.8 
30- 10.8 11.9 + 3'.9 
35- 11.3 11.5 + 6.0 
40- 11.3 11.3 - 0.6 
45- 11.3 10.7 5.1
 

501- 0.3 5.5 " 7.1
 
55"- 9.9 ,-.3 -16.0
 
60- 7.U 6.7 -14.5
 

TABLE 1.7 Ratio of Female to lale AgI Specific
 
Worker Rates, 1946, 1360 nd 1970
 

Female to Male Worker Rates
Age 


Group 1946 1960 1970
 

15'" 0.75 0.51 0.54
 
20- 0.65. 0.57 O.UG
 
25- G.59 0.53 0.61
 
30- 3.59 0.53 0.5..
 

35- 0.61 0.55 0.60
 
40- 0. 2 0.56 0.56
 
45- 0.61 0.56 0.53
 
50" 0.61 0.53 0.45' 
55- 0.71 0.53 0.4(. 
60-. 0.67 01.52 0.41 

Total 0.63 0.55 0.57
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TABLE 	 11.1 1'roportional Distribution of Population in
 
Main Town, Special Areas and Rural Areas ­

1946-1970
 

Area 	 1946 1960 1970
 

MAIN TOWN 
Bridgetown 6.81 4.93 3.77 

SPECIAL AREAS 
St.Michael - Special 
Area 26.99* 13.48 15.69 
Hastlngs/Worthing 1.87* 2.40 1.99 
St.James Resort Area - 8.41 0.27 

SMALL TOWN 

Speightstown 1.10 1.04 1.09 

TOTAL URBAN 36.77 22.26 22.81 

TOTAL RURAL 63.22 77.74 77.19 

TOTAL POPULATION (192,580) (232,327) (235,229) 

NOTE: 	*Area within 2 mile radius of Public Buildings in
 
Bridgetown which included parts of St,Hichael and
 
Christ Church
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TABI.E 11.2 Male and Female Workers by Parish of
 
Residence, 1960 and 1970
 

Percent Change
Parish of 1,360 1D70 1960 
- 1970
 
Residence
 

Male Female Male Female Male Female
 

Bridgetown 2,480 1,880 
 1,880 1,320 -24.1 
 -29.8

St.Mlchael 16,550 11,450 17,710 
 11,850 + 7.0 + 3.5
 
Christ Church 7,130 5,250 7,670 5,220 + 7.6 - 0.7
 
St.George 3,640 2,310 3,420 
 1,990 - 6.0 -13.6
 
St.Philip 3,600 2,130 
 3,430 2,040 - 4.6 
 - 4.0
 
St.John 2,290 1,480 2,110 1,220 - 7.6 
 -17.9
 
St.James 2,950 
 1,960 2,790 1,730 
 - 5.4 -11.5
 
St.Thomas 2,190 1,560 2,200 1,360 
 + 0.1 -12.9
 
St.Joseph 1,850 
 1,210 1,610 800 
 -13.0 -33.5
 
St.Andrew 1,540 
 1,010 1,400 770 ­ 9.1 -24.4
 
St.Peter 2,190 
 1,590 2,270 1,340 
 + 3.8 -15.7
 
St.Lucy 1,810 
 1,260 1,600 1,030 
 - 0.5 -18.3
 

Total 48,200 33;100 48,290 30,680 + 0.2 7.3
 

NOTE: Errors in Totals due to rounding
 

TABLE 11.3 
 General Worker Rates of Females Aged 15-64 by

Parish of Residence, 1960 and 1970
 

Parish of Worker Rates
 
Residence 
 1960 1970 
 Percent Change
 

St. Michael 
 43.53 
 44.33 + 1.84
 
Christ Church 
 49.87 
 49.46 - 0.81 
St.Gcorge 
 45.90 
 42.39 7.64
 
St.Phl1Ip 43.11 42.73 
 0.87
 
St.John 

­

47.62 41.54 -.12.78

St.James 
 47.18 44.31 - 6.07
 
St.Thomas 
 54.99 
 48.45 -11.88
 
St.Joseph 
 50.10 
 39.31 -21.55
 
St.Andrew 50.45 41.68 17.37
 
St.Peter 
 50.57 
 44.2E -12.43
 
St.Lucy 
 49.05 
 42.74 -12.86
 

Totfl 46.38 44.64 - 3.73 
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TABLE 11.4 Proportional Distribution of Working and Non-
Workin Women Aged 15=64 by Parish of Residence, 

1960 and 1970 

Parish of Working Women N.on Working Women 
Residence 1960 1970 1960 1970 

St. Michael 4;,29 42.03 45.20 13.49 
Christ Church 15.86 17.01 13.79 14.01 
St.George 6.96 6.50 7.09 7.12 
St.Phillp 6.43 6.66 7.35 7.20 
St.John 4.48 3.97 4.26 4.50 
St.James 5.90 5.64 5.71 5.71 
St.Thomas 4.72 4.44 3.34 3.81 
St.Joseph 3.66 2.62 3.15 3.26 
St .Andrew 3.06 2.50 2.60 2.82 
St.Peter 4.81 4.37 4.07 4.43 
St.Lucy 3.82 3.37 3.44 3.64 

Total (33,133) (30,684) (38,311) (38,045) 
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TABLE 11.5 General 
Worker Rates of Males and Females engaged inAgricultural

and Non-Agricultural Activities, by parish , 1960 and 1970
 

Agricultural Activities Non-Agricultural Activities 
Parish of 
Residence 

Hale 
1960 

Female Male 
1970 

Female Male 
1960 

Female Male 
1970 

Female 

St.Michael 
Christ Church 
St.George 
St.Philip 
St.John 
St.James 
St.Thomas 
St.Joseph 
St.Andrew 
St.Peter 
St.Lucy 

5.62 
17.27 
28.57 
36.87 
39.62 
24.27 
36.19 
37.01 
42.23 
33.33 
38.22 

2.45 
9.63 

21.20 
21.94 
23.48 
14.31 
28.00 
21.73 
30.70 
22.46 
26.71 

4.04 
11.34 
17.95 
22.20 
23.15 
13.34 
22.39 
24.68 
21.32 
19.79 
23.89 

1.44 
5.53 
11.83 
10.91 
12.01 
5.79 

15.18 
12.58 
15.60 
11.30 
15.34 

76.23 
68.25 
58.78 
48.87 
44.67 
62.30 
53.68 
49.35 
43.68 
51.14 
47.93 

41.02 
40.22 
24.70 
21.15 
24.15 
32.87 
26.95 
28.17 
19.75 
27.98 
22.26 

75.12 
71.98 
63.86 
57.30 
56.10 
68.20 
61.91 
58.00 
58.68 
62.45 
56.98 

42.89 
43.94 
30.57 
31.82 
29.52 
38.53 
33.27 
26.73 
26.09 
32.98 
27.41 

TOTAL 20.10 12.01 12.27 6.30 64.25 34.32 68.45 38.34 



TABLE 1I.6 Proprtion -%f FermThs aged 15-64 engag.d in 

V Tifrs 7 mence _90a-­

Prowurt'ion (Xt) of ~ernmle Workers 

Parish l970
 
of 

Res idencv Aqicul- -r' i' Aqrlc'l - Non-Agri-­
,a, cuiur,1 t.uraI cul tural 

St.Hichae) 6.5 30.0 40,7 
Christ Chtirch !1i.35,3 1.2St..Georgec, 47.,4., <.( 5 ).0 

St.Phl I Ip 1412 ; -S 3 38.1. 
St. John 40.: 3K3 36.3 36.7 
S1t.Jame, 4 1.13 34, 1 33. 39.2 
St..Thoms 47,. 4.. 36.7 
St.Joseph 9. .,,, 34,9 32.6 
St.Andrew 45. Vs. 7 ") 4z 
St.Petor 45.1 38.5 36,7 
St.Lucy t6.2 6.4 I. 1 34. 

TOTAL 42.8 37,1 39.) 



TABLE 111.1 Proportional () Distribution of Fem ge k
Wori bI
 
Highest Level of Educational Attainment ,96 
 -


Educational 


Attainment
 

14one/Infant 


Primary
 
1-4 years 

5+ years 

Total 


Secondary
 
No Certificate 

Certificate 

Total 


University 


TMTAL 


and 1970
 

Female Workers
 

1960 
 1970
 

2.C 
 0.6
 

30.5 
 8.1
 
53.6 
 21.8
 
84.1 
 29.9
 

7.9 
 56.9
 
5.7 0.6
 

13.0 
 67.7
 

0.3 
 1.8
 

(3) 303) (32,054)
 

TABLE 111.2 
 General %4orker Rates of the Female Population
 
aged 15 years and over by Educational Attain­

ment; 


Educationi 


Attainment
 

None/Infant 


Primary
 
1-4 years 

5+ years 

Total 


Secondary

No Certificate 

Certificate 

Total 


University 


TOTAL 


1960 and 1970 

Worker Rates 

1960 1970 

42.5 29.7 

45.6 .A. 
42.1 N.i.. 

3 43.6 

2).3 35.7 
55. 67.1 
37.3 38.5 

47.6 64.7 

42.4 3,.7 
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TABLE 	111.3 Proportional (%) Distribution of Female Working Fopulation by
 
Occupation and Educational Attainment, 1960 and 1970
 

Educational Attainnent
 

Major 
Occupational 
Group 

None/ 
Infant Primary 

1-4 years 5+ years NSC 
Secondary 

SC 
Degree/Diploma 

1960 
Professional & Technical - 0.30 2.59 14.71 55.75 79.78 
Administrative & liana­

gerial 
Clerical 
Sales 

Transport & Connunica­

0.74 
0.29 
13.40 

2.15 
0.09 

27.75 

3.50 
1.84 

16.9c 

3.17 
33.54 
21.01 

l.8 
33.98 
3.87 

5.62 
11.24 
1.12 

tion 
Service 
Farmers etc. 
Product',n & Related 
Other 

0.15 
13.99 
69.07 
2.21 
0.15 

0.3-
47,57 
4.41 
C.11 
17.26 

0.83 
38.20 
19.18 
16.82 
0.08 

1.29 
1 8 
1.70 

12.27 
0.33 

0.8 
1.83 
0.25 
1.02 
0.56 

-
1.12 

-
1.12 

Tot. 1 (79) (10,458) (18,398) (2713) (1 3() (8) 

1970 
Professional & Technical 
Administrative & rilna­

0.49 0.62 3.40 4.37 40.10 U6.61 

gerial 
Clerical 
Sales 

Transport & Communica­

-
.47 

11.27 

-
0.54 

14.90 

0.21-. 
4.31 
16.79 

24 
10.33 
14.6, 

1.1? 
50.39 
2.57 

3 2 
23.45 
1 07 

tion 
Service 
Farmers etc. 
Production & Related 
Other 

-
15.20 
60.29 
2.45 
8.82 

u.12 
31.18 
42.73 
3.23 
6.70 

U.27 
39.39 
19.41 
11.01 
4.71 

0.25 
36.71 
11.43 
17.26 
4.84 

C.69 
1.3' 
!.36 
1.47 
0.84 

2.31 
-

0.89 
2.66 

Total (204) (2,598) (7,000) (18,23V) (3,459) (563) 



1970 
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TABLE IV.I 
 Proportional (,) Distributi,-n-of Female Popu.lation.,_d_15-44 Sy'Union Status
 
and Age, 1960 and 1970
 

Year 
 A G E 
 Al
 

Union 
 Women
 
Status 15-15 20-24 2>-25 30-34 35-39 40-4 

1960
 

Married 1.4 
 13.7 31.4 
 40.4 43.0 4-4.4 27.3
Common Law 3.5 13.6 18.3 18.0 16.A 13.3 13.6Visiting u.4 10.8 5.5 4.2 2.1 0.7 5.8
Single 0.5 3.5 
 7.4 10.7 13.9 17.1 
 8.0
 .one 86.2 58.4 
 37.0 26.8 24.6 
 23.9 44.9
 

Total (10,769) (8,921) (7,437) (7,394) 
 (6,939) (7,147) (48,607)
 

Married 
 1.4 11.8 32.7 
 45.1 50.4 52.4 
 23.4
Common Law 5.3 15.8 22.0 20.5 17.f 
 15.2 14.9
Visiting 9.5 
 8.8 5.2 
 2.7 1.9 0.c 
 3.9
Single 0.9 
 3.6 6.1 
 9.1 10.3 14.2 9.2
None 83.0 
 60.0 33.9 
 22.5 19.5 
 17.4 48.7
 

Total (7864) (9,339) (6,173) (5,801) (5,741) (6,141) 
 (41,059)
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TABLE IV.2 Proportional (*0)_DistributL,n 'f ...n ,r by
 

Union Status, 1960 "and 1970
 

W.omen Workers
 

Union
 
Status Aged 15-44 Aged 45-64
 

1960 1970 
 1960 1970
 

Married 
 13.5 23.4 34.4 
 41.2

Common Law 
 12.9 14.. 
 10.2 10.3

Visiting 
 5.4 3.9 
 0.1 0.1

Single 11.I 
 9.2 20.3 22.2

[lever 52.0 46.7 
 35.1 26.2
 

T'tal (22,245) (21,389) (10,321) (10,653)
 

TABLE IV.3 General Worker Rates by Union Status,
 
1960 and 1970
 

General Worker Rates of Females
 

Union
 
Status 
 Aged 15-44 Aged 45-64
 

1960 
 1570 1960 1970
 

Married 
 32.10 41.37 
 34.2- 25.23
 
Common Law 44.87 48.95 
 53.67 40.60
 
Visiting 42.56 36.95 
 -
 -

Single 63.90 
 70.17 56.96 33.20

Never 51.05 57.99 
 60.36 37.50
 

T-tal 
 45.76 51.43 
 46.80 30.71
 

NOTE: denotes numbers too small 
to calculate a rate
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TABLL IV.L 


15- 3. 57 
20- 70.48 
25- 72.20 
30- 64.43 

35- 63.64 
40- 5, 
45- 53.77 
50- 43.03 

55- 46.25 
60- 33.84 


Tota 52.9G 

"A3LE iV. 

Year 

of 

Birth 


1925-211 

1920-.15 
19!5-10 

19i0-05 


All Womcn aged
45-64 

-'iq-.:cific lorker ,,at; by LuLcr of 
Children ver z)rn p.rr 'oman Worker, 1970 

Oumber of Children 
____ AIl Women 

wi til 
2-1' 4Children
 

2,).61 23.;" - -8.07 
59.62 43.3 33.08 2/.12 45.05 

6 . 69 5$. 7j 16.12 42.76 51.51 
61.41 52.81 52.04 46.90 52.32 
L2.51, 52.62 51.6, 47.4 51.63 

.09 5.7 i.3 43.73 50. 45 
3C.,26 

.0'-
5C,. C5 
(7. 

. 19 
4I.73 

45.60 
42.65 

b8.3' 
45.10 

Th. I -1.u2 53-3 32.47 36 . 10 
37.35 3i.47 33.51 24.49 39.20 

!49.44 47.c; 4/:.68 42.19 45.76 

r -j'rk-,rlQ6L" in 1970.J by :',an
A~fe aj Fi .; " 7' La "L i t7 

H-an Agc vWan Aqe Interval 
at First at t-a.lt spent in 
Birth oi rLh Ch 11dbearing 

2C.2 31.7 13.5
 
20.4 33.6 13.2
 
21.2 33.2 12.1
 
21.3 33.3 12.0
 

20.7 33.5 12.7
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TABLE V.1 Working Population by Major Occupational Group, 1891 - :970
 

Professional Administra- CUericai Agri- Transport Production N.E.C. 
and tive and and cultural and Commu- and Related Service and 

Year Technical Executive Saies Workers nication Workers Workers N.S. TOTAL* 

BOTH SEXES 

1891 1,130 6,090 45,000 2,420 27,710 20,760 i,340 104,450 
1911 1,220 - 9,3i0 37,690 2,620 27,i80 1,580 710 100,310 
1921 1,240 - 10,320 34,150 2,790 23,700 20,350 !,810 94,360 
1946 + 2,520 410 11,630 26,710 3,590 23,190 17,980 5,340 91,370 
1960 4,320 2,670 12,100 21,380 7,74: 21,330 15,310 190 05,040 
1970 7,770 i,150 15,090 13,020 1,190 23,490 16,090 6,180 83,980 

MALE 

1891 600 - 2,340 20,270 2,420 13,200 5,780 340 44,960 
1911 580 - 2,640 15,5!0 2,600 12,130 4,710 270 38,450 
1921 630 - 2,720 13,690 2,740 11,650 4,030 940 36r400 
1946 + 1,320 280 4,280 15,320 3,550 16,130 4.250 4,640 49,730 
1960 2,210 1,640 4,360 12,220 7,490 17,360 4,750 140 50,170 
1973 4,700 1,030 6,260 8,250 1,100 l1.390 5,620 4,710 51,060 

FEMALE 

1891 530 - 3,750 24,730 14,510 14,580 1,00 59,500 
1911 640 - 6,670 22,180 20 15,050 16,870 410 61,370 
1921 610 - 7,600 20,460 50 12,050 16,320 870 57.960 
1946+ 1,200 130 7,350 11;390 40 7,060 13,730 700 41,590 
1960 
1970 

2,110 
3,070 

1,030 
120 

7,740 
8,830 

9,160 
4,770 

250 
90 

3,970 
4,10 

10,560 
10,470 

50 
1,470 

34,880 
32,920 

NOTE: *Discrepancies in totals are due to rounding 

+Data for 1946 refer to the Gainfully Occupied Population which exceeds the Working 
Population by 290 (Males) and 330 (Females) 
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TABLE V.2 Sex Ratios of \;orking Pepulation by Major Occupational Croup, 1891-1970
 

Professional Admini stra- Clerical Agri- Transport Production N.L.C. 
and tive and and cultural and Commu- and Related Service and 

Year Technical Executive 3ales Worku rs nication Workers Workcrs N.S. TOTAL 

fales per 1000 Females 

1851 
1911 

;l32 
506 

624 
396 

320 
650 

-
N.A. 

91 o 
806 

38 
279 

340 
614 

75Q 
622 

1921 
1946 
.96C 
1970 

1 033 
lo10c-
1,47 
1,531 

-
2,154 
1,592 

358 
582 
563 
709 

669 
1,345 
1,334 
1,730 

N.A. 
N.A. 
N.?,. 
N.i-. 

967 
2,285 
4,373 
4,729 

247 
310 
450 
537 

1,081 
6,629 
2,800 
3,204 

(28 
1,197 
!,438 
1,551 

Percent () Women Workers 

189i 46..5 61.6 55.0 - 52.4 72.2 74.6 57.0 
1911 52.5 71.6 5C.9 1.0 55.4 78.2 62.0 61.7 
1921 49.2 73.6 55.9 1.3 50.8 4u.2 48.1 61.4 
1946 47.6 31.7 63.2 42.6 1.1 30.4 76.L- 13.1 45.5 
1960 4b.O 38.6 64.0 42.O 3.0 18.6 65.e 26.3 410 
1970 39.5 !0.4 58.5 36.(' 7.6 17.5 '-5.1 23.3 39.2 

NOTE: The following explanations apply to the symbols used! 

- No entries in these cells 
N.A. Numbers toc small to warrant calculations 



TABLE V.3 


Type of
 
Residence 


Urban 


Rural 


Total 


NOTE: 


Indices of Dissimilarity betwcen 
the Occupational Compositicn of 
the Sexes, 1946, 1960 and 1970 

Census Yea,
 

1946 19(0 1970
 

41.0 43.6 36.8
 

25.5 33.1 34.6
 

34.6 37.9 36.1
 

Urban refers to St.Michael and
 
Christ Church
 

Rural refers to all other
 
par i shos 
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TABLE Vl.1 Proportional (') Distribution of Female Workers 

by Employment Stats,94,19 960 and 1970
 

Employment
 
Status 1946 1960 1970
 

Paid Employees 68.2 76.8 (91.1)
 

Government - 15.1
 
Non-Government 76.0
 

Own Account Workers - (8.2)
 

'Jith paid help 0.3 0.4 0.(
 

Without paid help 26.9 20.5 7.3
 

Unpaid Workers 0.5 1.0 0.7
 

4.1 1.3 -
Learners 


Total (39,113) (34,864) (32,871)
 

TABLE VI.2 Sex Ratios of the Working Population by Age
 
and Employment Status, 1970
 

Sex Ratios
 

Age Group Government Non.-Government Own/Account
 

Employee Employee Worker
 

151 ,245 1,964 1,250
 
20- ,445 1,609 1,616
 
25- 1,554 1,483 1,362
 

30- 1,787 1,321 1,987
 
35- 1,832 1,216 1,294
 
40- 1,937 1,216 1,422
 
45- 2,545 1,296 1,355
 
50- 2,796 1,411 1,515
 
55- 3,500 1,633 1378
 
60- 3,436 1,393 1,874
 

Total 1,897 1,492 1.366
 



101o
 

TABLE VI.3 	 Age Spccific Workur Rates of M,.les and Femlcs 

b Employmnt St tus, 1970 

Age Spccific 'orkur Rates
 

Age
 
Group Government Non-Government Own Account 

Employees Employees Workers
 

H F ii F M F 

15- 4.56 3.65 36.61 18.57 0.31 0.25 
20- 16.59 11.85 68.33 43.8(. 1.62 1.03
 
25- 17.26 10.13 70.52 43.38 3.02 2.03
 
30 19.36 8.91 67.67 42.14 6.24 2.58 
35- 20.55 8.69 62.26 39.67 6.63 3.97 
40- 22.59 6.56 66.91 40.37 9.26 4.78 
45- 22.37 6.79 57.28 34.14 9.14 5.21 
50- 22.34 6.10 62.63 33.91 12.34 '.22 
55- 17.85 4.03 57.36 27.74 11.75 6.73 
60- 8.26 1.94 52.60 22.36 12.76 5.48 

Total 15-41 7.05 57.93 33.66 5.70 3.62
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TABLE V111.I Proportional (%) Distr-bution of the Working
 

Population by Sex and Major Industrial Group,
 
196, 1960 and 1970
 

Industrial
 
Group
 

1970
1946 	 1 '0 


M F 	 F M F
 

26.4 26.5 17.6
Agriculture 31.2 27.4 16.1
 

Minlng/
 
Q~jarrying 0.8 0.0 0.9 0.2 0.6 0.1
 

Manufactur­
16.1 14.1


ing 	 21.4 17.8 17.9 11.5 


0.8 17.4 0.7 21.3 0.9

Construction 	 15.4 


0.1 2.1 0.3Electricity 0.7 0.0 1.5 

12.4 19.2
13.: 22.2
Co-m'erce 	 10.8 17.2 

0.2 8.2 0.8 8.3 1.8

Transport 6.3 


21.7 47,1r
Services 	 13.5 36.6 13.8 38.0 


Total (49,776) (41,593) (50,16) (34,877) (51,057) (32,924)
 

TABLE VIII.2 	 Proportion of Workers in Each Industrial
 

Group who are Female, 194., 1960 and 1970
 

Percent Female
 
Industril_______________________ 

1960 1970
Group 	 1946 

41.1 37.1
Agriculture 	 42.3 


Non-Agricul ture
 

Total 	 46.9 41.0 39.6
 

Manufacturing 41.0 30.8 36.1
 
2.7
Construction 	 4.1 2.8 


52.7 50.0
Commerce 	 57.0 

12.2
Transport 2.9 6.4 


Services 69.5 
 65.7 58.6
 
8.4
3.9 8.3
Other 


'Other' includes (i) Mining & Quarrying
NOTE: 

(ii) Electricity, Gas, Water
 

& Sanitation
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TABLE VIIi.3 	 Froportional (Vt) tiitribution of Iemale
 
Workers In Non-Aqricultural fctvities 

194C, 196C and 1970
 

F,.aic Workers 

NJon-fgricul tural 
Activi ties 1w5 19(U 1970 

Mining 0. 0.3 0. I 
Manufactu r i ng 5.C 16.8 
Construction I.1 I.C. 1.1
 
Electrici ty/Gaf,
 

etc. 0.1 ().1 0.4 
Commerce 23.5 30.2 22.9 
Transport 3.2 1.1 2.i 
Services 	 50.5 51.7 56.7
 

Total 	 (30,182) (25,650) (27,640)
 

TABLE VIII.4 	 Ser.,icc. Industry , thc Labour Force ­
proportion.al ,icributic, of Feraies 
and poportin h ar. Female, 194' and 

Proportional (,)Dictribu. Percent of Service 
tion of ai, Fc.,2i'ws in 'v4orkc;s who areServ ice 

Industrv 	 Servicc5
 

194.. 1960 1914c 19(0 

Government 2.3 3.0 12.1 18.0 
Community ) 9.57-11 2., ) 57.ii GIJ61.1 
Business ) . ) 24.8 
Recreaticn 0.4 '•3 i. 3 27.8 
Domestic 73.9 60.2 64. 4 8!.3 
Hotels/Res­
taurants 2.5 9. 54.4 62.8 

Personal (. 1 5.1 65.. 52.6 

Total (15,212) (;3,293) 69.6 65.8 

NOTE: Comoara!lc data fcr 1-970 are unavai lable. 

http:proportion.al
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FOMOTTS
 

iThe data which form the basis of the paper are contained in the pub­lished census reports. 
At several points in the analysis, a discussion in
terms of age groups, or of critical ! - irvis (e.g. 20-34) wolild havebeen valuable, but the data were not available.
in footnotes, but it may be 
 Some of these are mentioned
as well to list here those tabulations which
could have been of particular value:
 

Female working population by
 

-
 educational attainment, occupation and age

-
 union status and age

-
 income, occupation and age
-
 children ever born, occupation and age
- relationship to head of household, union status and age
- occupation and industry.
 

Data from such tabulations would have permitted the derivation ofworker participation rates whi h, in turn, would have permitted finer analy­sis of certain sections in the paper. 

2Extensive discussions of the implications of emigration as an agent of
population containment are to be found in /27, 397.
 

3For detailed analysis oF projections cf the Barbados population to the
year 1985 see /28/7.
 

4The exclusion of he porulation under age 20 yields similar trends.
The female work force 
(aged 20-64) declines by 8.3% 
 ...
30,300 in 1960 and by 6.3' to 28,400 in 1970. 
om 33,000 in 1946 to
 

worker rates move frcn 58.5, 
The corresponding general


to 49.9 and 50. 
respectively.
 

5The total wolrker rate is calculated from the fo.rmula
 
i fw:.)
 

(n)
 
where 
i = interval
 

wx = age specific worker rite
 
n = 
nubcr of age groups.


For an application of this p_-cedure to another Caribbean population see /27.
 

6Detailed discussion of these classification problems in respect of
Barbados are to be found in /29, ch. 47.
 

7For a discussion of these and other points related to the interpreta­tion of trends in educr-tiona] attginment see /29, ch. 57.
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8The data required to test the validity of this apparent trend are not
 
currently available in the required format.
 

9Comparable data are not available for 1970, however, it is arguable

that the rate for all women with a primary education would be fairly close
to that for women with over five years schoolirni. Thus the difference of
10 percentage points between all primary and non-certificated secondary is
also fairly close to 
that to be expected between 5+ primary and non-certi­
ficated. The argument therefore holds for 1970.
 

10For an economist's view of suitable employment strategies for the
 
region see /9, ch. 4/.
 

llSirilar conclusions are reported in respect of the U.S.A. /34, 357;

Thailand L9/. [owever, reference should he made 
 to a critique of these
 
conclusions in /,]3/.
 

12Comprehensive overviews of the literature are 
to be found in /5, 187.
 

1 3The word traditional is to be interpreted in its general 
sense rather

than as being specific to Barbados. 
An examination of female participation

curves for different ccuntries of the world depicted in /777 indicates the
 
extent to which the bi-modal type curve has been traditionally regarded.
 

14For example, in Bulgaria a working mother, following obligatory paid

leave, may take further l .avc for between eight and twelve months at a

minimum basic wage and still further unpaid leave with employment rights

protected until the child is 
Three years old; in Austria, within the frame­
work of unemployment insurance, a working mother is granted one year of
 
paid maternity leave following child birth; in Sweden, cash maternity bene­fits have been renamed 'parents' benefits' and are now payablh, to either
 
parent; in France paid leave of three days is granted to a father whose wife

has been in confinement. For these and other examples see ILO /T57. 

1 5Similar findings have been reported for some Eastern European countries in /T7. 

1 6According to Section VI, 
over 90% of working women are employed in

either the public or private sector, it is assumed therefore that 'work', in

the present paper generally refers to wage-earning employment outside of the
 
home.
 

17At the same time the importance of the availability of maternity leave
 
and associated benefits and of day nursery facilities cannot be overlooked.
 

18A similar exercise has been attempted in 
a recent study on Jamaica in

which the intervals are assessed in terms of age at menarche and age at meno­
pause. Findings from thL Jamaica study 
closely resemble the findings docu­
imented here for Barbados.
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19It should be borne in mind that a precisL' definition of the categorydressmakers is extremely difficult to obtain satisfactorily in the Caribbean 
census undertakings. 

20At the time of writing, the possibility of revising this stipulation
 
was being considered in legislation before the House of Assembly.
 

21The discussion here proceeds in terms of the labour force sincce

detailed listings of the major industrial categories are not available for
 
the working force.
 



108.
 

REFERENCES
 

/1/ BERENT, J.,"Some Demographic Aspects of Female Employment in Easternl 
Europe",Proceedings, International Population Conference, London 
1969, Vol.11, Lilge, International Union for the Scientific Study 
of Population, 1971. 

/2/ BOLAND, Barbara,"Labour Force", in Roberts, G.W., et al Recent 
Population Movements in Jamaica, /Paris/ CICRED /I.T97_7/-4,7 

/3/ BOSERUP, Ester, Woman's Role in Economic Development, London, Allen 6
 
Unwin, 1970.
 

''Employment of Women in Developing Countries," in Proceedings
 
of the Inturnational Population Conference, Vol.1, Li-ge,
 
International Union for the Scientific Study of Population, 1973.
 

/ 

/57 BUVINIC, Mlayra, Women and World Development - An Annotated Bi aphy, 
Washington, Overseas Development Council, 1976. 

/T7 BYRNE, Joycelin, Levuls of Fertility in the Commonwealth Caribbean,
 
Q21 - 1965, Kingston, Jamaica. ISER, UWI, 1972.
 

/7/ COLVER, A. & E. LANGLOIS, "The Female Labor Force in Metropolitan Areas: 
An International Comparison," Economic Development and Cultural 
C.ag , Vol.10, No.4, July 1962. 

IF7 CONCEPrION, Mercedes, "Female labour force participation and fertility," 
International Labour Review, Vol.10?, Nos.5-6, May/June, 1974. 

/97 DEMAS, W.G., Essays on Caribbean Integration and Development, Kingston.
 
ISER, UVI, 197. 

/10/ DENTI, Ettore, "Sex-Age patterns of labour force participation by urban 
and rural populations,' International Labour Review, Vol.98, No.C, 
December 1968. 

/11i DIXON, Ruth, "Women's Rights and Fertility," Reports on Population/ 
FamilyPlanning, No.17, January 1975. 

/12/ DUNCAN, O.D. & B. DUNCAN, "Residential Distribution and Occupational 
Stratification." American Journal of Sociology, Vol.60, No.5, 
March 1955. 

/T3/ EBANKS, G.E., "Users and Non-Users of Contraception: Regression Analysis 
and tests of Stationarity applied to members of a family planning 
programme," topulation Studies, Vol.24. &0.1, March 1970. 



109.
 

/Tli7 ELIZAGA, J.C., "The Participation of Women in the Labour Force of 
Latin America: Fertility and other factors," International 
Labour Rev;view, Vol. 109, Nos. -, fay-June 1974. 

/T57 FIELD-RtDLEY, Shirley., "Th,. Rol,. of klorikn in thL Caribbean," ;I 
Caribbean Backgrcund V, Cavue Hil, C :ntre for Multi-Racial 
Studies, 1973.
 

/IT7 FREJKA, T., "Demographic Asp'cts ofI.!omen s Emplo yment,' in Pr ccudings, 
Interna cional Population Conference, London 1969, Vol. III, Liege, 
International Union for the Scientific Study of Population, 1971.
 

/17/ GARFINKLE, S., "Work in the Lives of Women" in Proceedings, International 
Population Conference London 1969, Vol.111. Libge, International 
Union for the Scientific Study of Population, 1971. 

/W-7 GERMAIN, Adrienne, "Status and Roles of Wcnmen as Factors in Fertility 
Behavio.r: A Policy Analysis,'' Studies in Family Planning, Vol.6, 
No.7, July 1975. 

/19/ GOLDSTEIN, S., ''The Influence of Labo-,ur Force Participation and 
Education on Fertility in Thailand,' P)pulation Studies, Vol.2(, 
No.3, Novembtur 1972. 

/20/ GREAT BRITAIN Department of Employment, Women and Work - A Rcvi,;w, 
Manpower Paper No.11, Lcndon, HMSO, 1975. 

/21/ GREENFIELD, S., "Soclo-Economic Factors and Family Form A barbadian
 
Case Study," Social and Economic Studies, Vol.10, No.1, haich 1961.
 

/22/ HAREWOOD, J., Employment in Trinidad and Tobago, 1960, Census Research
 
Programme, Publication No.5, Kingston, ISER, UWI., 1963.
 

/23/ HENRY, F. & P. WILSON, ''The Status of 'oman in Caribbean Societies: 
An Overview of their Social, Economic and Sexual Roles," 
Social and Economic Studies, Vol.24, No.2, June 1975. 

/A7 INTER-AhERICAN COhMISSION OF 'OMEN. Spccia' Cnmmittee for Studies 
and Recommendations of the Inte.rnational Commission of 14omen 
for the World Conference of International Women's Year. 
/Ruport/, Washington, Organisotion of Ancrican States, i;575. 

/2_5/ INTERNATIOIY'L LABOUR OFFICE. Report VIII. Equality of Opportunity and
 
Treatfment for Women Workers, Geneva. International Labour Office,
 

19 7. 
' ' ,1261 HASSIAH, Joycelin, ';Estimites of Emigration HSS. n.d. 



110.
 

/277 MASSIAH, Joycelin, "Population Policies inBarbados,'" in Papers
presented at Workshop on Population Policies and Programes in

the Caribbean, Santo Domingo, UNICA, 1976.
 

/2U "Reflections on the Current Demographic Position of Small
 
States in the Caribbean," in V.A. Lewis (ed) Size, Self-
Determination and International Relations. The Caribbean, Kingston,
ISER, UWl.,1977 

/297 	 The Population of Barbados, MSS. Monograph. 

D0 -,"The Status of Women in Barbados - Some Considerations". Bulletin 
of Eastern Caribbean Affairs, Vol.2, No.9, November 1976.­

/3i/ 
 MATHURIN, LucilIe, "A Historical Study of Women in Jamaica, 1655-1844".
 
Ph.D. thesis.
 

/32/ MINTZ, S.W., "The Jamaican Internal Marketing Pattern: Some Notes and 
Hypozhuses," Social and Economic Studies, Vol.4, No.1, 
1955.
 

/33/ 	 , "Men, Woren and Trade", Comparative Studies inSociety and 
History. Vol.13, No.3, July 1971. 

/3 / OPPENHEIMER, Valerie, The Female Labor Force in the United States.
 
Population Monograph Series No.5, Berkeley, 1969, University
 
of California, 1969.
 

/3/57 , "Rising Educational Attainment, Declining Fertility and the 
Inadequacies of the Female Labour Market," Commission on 
Population 	 Growth and the American Future, Reeachi Report$,-Vol.;
Washington, Covernment Printing Office, 1972.
 

/36 PIEPMEIER, K.-. & T.S. ADK!NS, "The Status of Women and Fertility," 
Journal of Biosocial Science, Vol.5, No.4, October, 1973. 

/37/ POWELL, Dorian, "Female Labour Force Participation and Fertility:
An Exploratory Study of Jamaican Women," Social and Economic 
Studies, Vol. 25, No.3, September i976.
 

/3r/ ROBERTS, G,'., The Population of Jamaica, Cambridge, Cambridge 
University Press, 1957. 

/39/ , "The Working Force of the Commonwealth Caribbean at 1970," 
Caribbean Development Bank Seminar on Manpower Planning,
Grenada, 1974. 

/_0--7 ____, Fertility and Mating in Four West Indian Territories, Kingston 

ISEP, UWI, 	Mona, 1975. 

/41/ et al, Recent Population Movements in Jamaica, /Paris7, CICRED,
 
1974 .
 



/.7 ROBERTS, G.W. I S. SINCLAIR, Women in Jamaica: Family Patterns and
 

Reproduction. In Press.
 

'
/ 7 SINCLAIR, Sonia, "Fertility , in G.W. Roberts, et al Recent Population
 
Movements in Jamaica /Paris/ CICRED /19747.
 

/47 STANDING, G., "Education and female participation in the Labour Force,"
 

International Labour Review, Vol.114, No.3, Nov/Dec 1976.
 

/57 STYCOS, J.M. & P.H. WELLER, "Female Working Roles and Fertility,"
 
Demo raphy, Vol.4, No.1, 19.7.
 

/i97 SUTTON,C, S. HAKIESKY, P. DWYER & L. Klein, "Women, Knowledge and
 
Power'' in R.R. Rochitich - Leavitt (ed), Women Cross-Culturally:
 
Change and Challenge. The Higue, Monton, 1975.
 

/V"7 TREIHAN, D..J., & K. TERRELL, "Sox -cnd the Process of Status Attainment:
 
A Comparison of Working Women -,nd Men," American Sociological
 
Review, Vol.40, April 1975.
 

_/1-7 UNITED NATIOr4S. Demographic Aspects of Manpower, Report 1: Sex and Age
 

Patturns in Economic Activities. Nlew York, United Nations, 1962.
 

1 ____'___, Status of' Women and Family Planning, Report of the Special 
Rapporteur appointed by the Economic and Social Council under 
resolution 1326 (XLIV), New York, United Nations, 1975. 

/50/ WELLER, R. 1''Historical Analysis cf Female Labour Force Participation
 
in Puerto Rico," Social and Economic Studies, Vol.17, No.], 1968.
 

/51/, "The Employment of Wiv/,'s, Role Incompatibi lity and Fertility,"
 

The Milbank t'iemorial Fund Quartrly., Vol.XLVI, Ho.4, October 1968.
 

/52/ YOUSSEF, Nadia, "Social Structujr and the Female Labour Force,"
 
Demography, Vol.8, lo.4, Nov. 1971.
 

/53/ _ _, Women and Work in Developing Societies, Population Monograph
 

Series, No.15, Berkeley, University of California, 1974.
 


