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TRNHR FEMALE CZANDIDATE SURYEY

I. BACKGRWIND A METHCLILCSY

BACKGRCUND

If cre attempts to trace the history of higher education
among women the world over, ne or she will find that women
in siagnificant numbers have started pursulng higher ecducation
in different disciplines only since the 195C0's, The progress
.0

rhy

Nepalese wcmen in this aspect, in particular, has also
been understandably slow. Apparently 1t was only in 1947 when
the first female student was enrolled in an institutlion of

richer aducation in Nepal,

About 4S5 parcent of Nepal's porulation are women. Most
ol these women are directly engaced 1n agriculture., If Népal
is tc achleve rapid econcmic development, it is of utmost
importance to enhanée women's potential in contributing to

various development programmes.

His Majesty's Government of Nepal (#MG) has, over tha
vears, ta%en a keen interest in providing educational oppor-
tunities to an increasingly larger number cof wcmen. In 1969,
it sicned an agreehent with UNESCC tc launch the "Equal

Access Cf women to Education Projgrarmme™. Beginning in 1970,

the Programme has been in ogeratlen ln several places of Nepal.

In recent years, more than ever before, women In Nepal
are found attending various lnstltutions of higher education
and holding important paositicns in covernment and non-govern-
ment agencies. However, it will be stlill a long time before
women can be found worxirg educationally and professionally
at a level which is on a par with the country's male popula-

tion. The following table on student enrolment by institute
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for 1580 shows the perctentage of female enrolment at just a
little over 19 percent. The largest size of women 3Jtudents 1s
in three institutes of Tribhuvan University: Humanitles and
Soclal Sciendes, Education, and Medicine.

Student Enrolment by Institute in 1980

Student Enrolment

Institute
" Male Female Total
Humanitles & Soclal :
Sciciice 11,288 4,427 15,715
Law - 1,964 " 102 2,086,
sclence 1,549 494 " 4,043
Sanskrit ‘ <91 13 504
Management 8,321 861 . 9,182
Medicine . . 719 574 » 1,263,
Engineering 1,468 35 1,504
Agriculture and Animal
Sciences ' 1,039 1 1,040
Forestry 277 - 277
. Education 1,975 850 2,826
Total 31,092 7,358 38,450

Source: Minlistry of Education, Educational Statistical
Report, 1980,

Conspicuously enough, the Institute of Forestry 1ls the
only institute that did not have a single female student
whereas even in the traditionally male - dominated subject,
Sanskrit, there were a few girl students. (The first female
enrollees at the Institute of Forestry were found ln the
fall of 1983).

Though training programmes in the area of forestry were
started as early as 1947, it {s rather surprising not to find




a single female student enrolled in the forestry training
programme, The Instltute of Forestry's objectlive of producing
necessary manpower far conservation, development and manage-
ment of forest and wildlifa resources cannot ba achieved to

a great extent uintil a sigrificant number of women are
trained in the consaervaticn and development of these
resources.

Deforestation 1s one of the major problems Nepal is
facing today. In rural areas =speclally more woman ares found
involved in actlivities that cause deforestatlion, as the} are
the ones who mostly collect wood for fuel and fodder for -
animals. In s3uch circumstance, many ¢f the schamas for'forast
consarvatlon such as forest management, forest research,
establishment of nurserlies, construction and use of fuel-
efficient stoves, and exploration of alternative energy ”
sources such as solar‘heaters, solar cockers, and gobarl
(cattle-dung) gas or bio-gas plants will not be viable without
the active cooperzticn of women.

" There seems to be, however, no particular reason why
female students should not join the Institute of Forestry
(ICF). Presumably, the maln reasons for it are ignorance on
the part of students and thelr parents about forestry as an
lmportant field of higher education and lack of vigorous
notivational recrultment programmes to attract women towards
forestry as a professlonal career. Glven proper orientation
ind adequate incentive in the form of scholarghips and
mployment opportunities, a large number of female SLC
jraduates can certainly be expected to attend the ICF or IRNR
.the Institute of Renewable Natural Resources as it has been
)roposed to rename it). In the light of ihese reasonings 1t
ias deemed necessary to undertake an IRNR Fenmale Candidate
iurvey with focus or the level of knowledge and motivation



among the attitudes and expectatlons held by female
candidates and thelr guardians regarding education and

employment in the area of renewable natural resources.

Ohiectives

Keeping in mind the important role wcmen can play 1in
fcrastry and in view of the universal trend toward providing
them with increased ocportunities in different spheres of
developgmental activities, the objectives set for this surveay

wer?a

~ tc assess the attitudes, motivation, expectations and
avallabillity of qualified female Nepalese citizens for
entrance into the Institute c¢f Forestry (or IRNR) fer

certiflcate and diplema level training;

- to assess the asttitudes of parent ns toward thelr

s-guardia
daughters’ educatior. and careers in forestry and in

related areas;

-~ to assess the attltudes of seleacted teachers and local
cemmunity lecders toward faemale educaticn in the {orestry

sector;

- to make a comparative study of the attitudes and motiva-
tien toward and expectatiors .rom forestry and the related
areas of education as held by the students and thelr parents

in the Teral and Hills and in urban and rural areas;

- to determine the magnitude and the nature of 'job opportuni-
ties in Nepal for qualified female graduates of IRNR at
certificate and diplomé levels;

-~ to review and assess the existing lenal statement and

opinions regarding the reservation of positions for women
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in higher education institutions of Nepal; and

-~ to recommend strategles to RCUP and Tribhuvan University
for encouraging female candidates to study at IRNR and to
follow careers in the area of renewable natural resocurces

in Nepal.

METHCDCLOGY

As stated earller, it was basically a survey of the

attitudes of famale students and their parents toward forestry
as a field of higher education and as a professional career.

In the following paragrachs, the site for the survey, the,

z zlz2 and distrcibution, and the instruments usad are

A fotal of seven districts that hav.
number of female students in grads

d
wes done to make the survey managsable =2

SEoon2 Smal.

(1

siza2 and tha g2ographlcally clusterad nature of the sanmple
districts. The seven study districts were Makwanpur and
Chitwan (Terai), Tanahu and Kaski (Hills) and Kathmandu,
Lalitpur and Bhaktapur (the Kathmandu Valley).

~ From within each of these districts sample locations
were selectad In such a way as to represent the district's

both urban and rural areas. .

Of course, there was no concrete statistical basis for
selecting these districts. The gulding factor for the
selection was, by and large personal judgement with an eye
on the study limitations. With a view to rebresenting the
Terai and the Hills also, two districts each from these

B T TN
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regions were included as survey sites. All the thres
distrlcts of Kathmandu Valley were also selectad as many
females from all over Nepal are studyingéghese distcricts.
There were obvious advantages in the selection of thaese
districts because é large number of potential candidates
could be contacted here. 2Besldes, 1t is quite likely that
more females from these districts than from others would

be willing tc study In Hetauda or Pokhara becausa of
gJeographical proximity f:oh homes, transportation facillities,
saving of costs and =zo on.

Sample Slze and Distribution

The total female enrollees 1ln grade ten in the selected
jistricts constitute the main pogulation for the study. These
irade ten female students alsc include those who were sen{
ip for the School Leaving Certificate (SLC) éxamination of
:he year 1983 and those who had been sent up but had failed
.n the SLC examination of 1982. Besides them, students
itudying science at the advanced level were also interviewed.
‘e ‘silze of the principal population was 3993 for sent-up and
LC~-failed respondents and 141 for female students in B.Sc.
ind M.Sc. classes of Tribhuvan University.

The quardians of the students were also interviewed to
et an insight into thelr attitudes and expectatlons about
he participaticn of female stucdents in forestry educatlon.

s proposed, the size of this population was determined by
hat of the female students,

In addition, some teachers and local community leaders
ere also interviewed. The distribution of the aumber of
ndividuals included in different samples under different
opulation§ is provided in the Sampling Chart below.
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Sampling Chart

T GIRLS GUARDIANS T C
¢ £ o '
P A M %
o C ¥ .
G H U
3 £ N A
A ] I L
p s T
H — ¥
Y RURAL URBAN  RURAL URBAN LEAGE
H Kaski '35 14 S 14 4 2 44
I
L. Tanahu 9 5 9 S 4 2 34
L
T .
£ Chitwan 11 12 11 12 5 3 54
R .
A Makwanpur 2 7 2 7 2 2 22
I )
V Kathmandu 31 71423+ 31 71+23° .
A = 94 ™ 94 10 - 280
C Lalitpur s .25 ; 25 & - 66
¥ Bhaktapur 12 13 12 13 5 - 55
‘Sub-~-total 75 170 75 176
SUB TCTAL 490 - 6 9 535
Employers 8
“ AL SAMPLE SIZE . 543
* B.Sc.-I year and M.S5c.-II year femsle students
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Samoling rProcedure

-

Aiter determining the size of the s. nple units of the
different populations to be covered 1n e:.h of the districts,
it was decidaed to approach them within narrow geographical
areas rather than to go through every corner of the district.
This strategy was chosen because of 1limitations under which
the study "ad to be conducted. The study, thus, was desiéned
by following a cluster sampling approach.

Each of the seven districts was divided into two strata:
rural and urban. Since each stratum might consist of saveral
panchayats, it was considered both convenient and approptliate
to take a panchayat as a clustar for the prasent study. AT
least three clusters were randomly selected, one from the
urban stratum and the remalning two or more from the rural'

r

stratum;

In panchayats where there were several schoola, a sample
representative of schools were selected and the female students
interviewed.

In case of teachers and community leaders, formal sampling
procedures were not adopted. The sample of guardians was

automatically determined from those of the female students,

Survey Instruments

la Questionnaires for female respondents

A set of interview schedules was prepared for the female
sample which included several guastions relating to the
assessment of the knowledge, attitudes, motivation and
expectations of the respondents as regards the subject
of forestry and thelr availability for entrance to
certificate and diploma levels of IRNR.



Data

Questionnaires for parents/quardlians

A set of questions was prepared for Interviews 1n order
to assess the knowledce, expectations, attitudes and
motivation of the parents/guardians of the females
interviewed toward getting thelr daughters/wards to
study forestry at the higher educatiocn level.

Questionnaires for teachers and local community leadecs

Two separate séts of guestionnalres were prepafed, one
to interview teachers and che other to interview local
community leaders, by way of finding out their feelings
about the appropriateness of females taking up the
forestry stream and forestry-related areas of education
and employment. '

Questionnaire for emploving agencies

3

A questlonnaire Qas‘develbped for interviewinag the heads
of various employing agencles in related arszas which
included the nature of needed manpower in thelr respective
fields and the number of job opportunities for qualified |
female graduates at certificate and diploma levels of
IRNR.

Cbservation form

An observation form was designed to develop the soclo-
economic profiles of the survey sites. The data generated
by the form were incorporated in the analysls and
interpretation portion of the report.

Collection Procedure

The field work was carried out by four teams of two

members each. Qualified and experlenced individuals were



selected for the fleld -work.

Structured questionnaires and unstructured interview
techniques were employed te soliclt responses from famale
respondents and thelr parents/guardians as well as from
teachers, local community leaders, and heads of employing
agencies. The interviewers learned the questions by heart
while other memiers of the research team did the recording.
Before asking questions related to ENR, the enumerators made
sure that the interviewees understood the scopé of renewable
natural resources in right perspective.

Before proceeding wltin the task of collecting data the
questionnalres and observation fcorms were pre-tested and revised.
The fileld research staff participated in the pre-~tests as
part of their two-wesk-long orientatlon programme. '

Data Analysis Procedura

For each geographical locatlon, responses of the female
interviewees, guardlans, high school teachers, and local
community leaders were separately analysed under the three
headings; (1) knowledge (ii) attitudes; and (iii) motivation
and expectations. Later a comparative analvysis was made of
the responses from the Hill, Terai, and Valley districts and

from rural and urban areas.

Since tre responses generated were primarily qualitative
in nature, no attempt for statistical analysis was made.
However, a number of tables and graphs were included for the
purpose of showing trends as well as comparative plctures.
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II. A SUNMUARY C& MAJCR FTNDINGS

In view éf thé fact that no female students ware found
enrolled at the Institute of Fcorestryw, potential female
enrollees, thelr guarcians, selected nigh schocl teachers and
local Qommunity leaders were interviewed. The main purpose of
these interviews was tu assess the wnowledge of the respon-
dents regarding the present state of renewable natural
resources (8KR) in Nepal and thelr attlitude toward AR as
a field of higner studies and as a prcfessional career in
life for women. Altogezther 245 emale respondents, 245

guardians, 38 righ schc iocal community
resen

X
leaders, and rep tatives of eloht major empleving ajzencies

of RNR psrscnnsl ware interviewesd,

In zcocord wits the cluztearaed sarplling approach that has
cts were selected.
Srimsrr wAsSECACUs fwos-sunued tne Hills (Tamahu and Kaski)g

whols o sac @ad CZhitwan) and the Valley (Kathmandu,
Lalltrur and Bhaxtaour)., uestionraires for interview purpcses
were the major ‘orm of instrument uzed in cellecting informa—
tion and data. Interview was the tec! niqun used for solicitl
individual views and cata from all the respondents. Based on
the responses received, major findin~s of thls study, are

briefly described in this paper.

For the sake of brevity, the presentations of major

findincs are organized intc four sections.

A. Knowledge;
B. Attitudes;

C. PMotivation and Expectations; and

D. Educatic=~al and Employment Cpportunitles.
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A. Knowledge

1. That Nepal's renewable patural resources are
being destroyed and depleted was the feellng
expressed by more than 70 percent of the

raspondents from all geographical locations.

tatements like 'the trees are telng felled', 'wild life
is disappearing' and 'scll erosicrn 1s taking place' were made
by ootn the females' and their guardians. The smallest
percentace (7C) of parents who showed thls awareness belonged
to the H11ll districts, Cn the other hand the largest per-
centage (S85) of female respondents who were aware were from the

hills.

_ That the renewable natural cescurces in Nepal ére
declining was the opinion expressed by mere urban guardians
(84%) than rural garents (53%). Unlike in the case of the
guardians, more rural fehales (82%) than urban females (76%
commented that Nepal's renewable natural resources are 1in a

critical condition.

2. 3oth the female respondents’'and the guardlans
expressed concur ent views o~ the fact that the
land would become a desert in the event renewable
natural resources in Nepal are not properly

conserved.

That the land would tur~ into-a desert was$ the most !
common fear expressed by 30, 34 and 40 percent of the guardians
from the Hill, the Terai,'and the Valley districts respectively,
This was even more significant a concern for the females as
78, 31 and 36 percent of them from the Hill, the Teral and
the Valley districts respectively stated that the land would
turn into a desert. while this polnt represented a common



ground of agreement for the females and their guardians, the

latter seemed to be more concerned abcut the lack of fuelwood,

timber for constructien and fodder for animals and the

females ware found Lo be more concerned akoutbt the disappszar-
P

ance of wildlife which would be the inevitable result of no*

conserving RNR.

3. The guardians and thelr daughters from all
regions placed a high value on the lmgortance of

educacion in renewable natural resources,

The number of parents who consldered education necessary
ranged from 31 percent in tne Hills to 92 percent in the
Valley. All the females from the Teral felt that education
was necessary in order to be able to conserve RMR as comparad
to 81 percent of the Hill and 97 percent of the Valley female
students. As for the opinions of the urban and rural area
residents, a great dégreg of consensus was found among the
guardiéns (83% each from urban and rural areas] and the
females (90~ urban, 95% rural),

4. A majority of the recspendents were found unaware
0f IRNR or of the opportunity in higher  education
and embloyment avallable for Nepalese women 1n

the area of renewable natural resources,

Nearly a half (47%) of guardians in the Valley were

found to be aware of IRNR as compared to 40 percent of the
guardians who had this knowledze in the Terai,;nd to 15 per-
cent in the Hills. In case of femalws, more of Teral residents
were found to be, aware of IRNR than those of the Valley and
Hills, It was discovered that a half of the parents from urban
areas were aware of IRNR as compared to only 22 percent of

the parents from rural areas who had knowledge about 1t. As
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for the female respondents, 44 prrcent from urban aremas and

37 percent from rural areas afflrmed tc have xnown about

IRNH.

5. A majority of the females presumed that it would
be necessary to pay frequent visits tc forests
while working in the area of rencwable natural
resources. A significant numbher of parents also
believed that it wcoculd be necessary to spend most
of the time there. .

A majority of the females from all three areas (57% Hills,
59% Teral, and 77% Valley) thoucht it necessary to spend some
time in the forest on a regular basis,., Compared to the females
from the Hill, the Terai and the Valley districts (21%, 28%
and 10%) more parents from those districts (51%, 43% and 23%)
belleved that it would be necessary to spend most of the time
in forests LIf emplcyed in the area of RNZ, Hewever, a majority
of the guardians from urban areas (55%) and quite a few
guardians (40%) from rural arcas belleved that frequent visits
would be requlired.

B. Attitudes

6. Both the guardlans and thelr dauchters held a
positive attitude toward higher education as well
as careers for women In the area of renewable
natural resources.

Irrespective of thelr economic status, edJcational attain-
ment, geograrhic reglons and cccupation, 93 percent of the
guardians from the Valley, 87 percent fror the Teral and 66
percent from the Hills apprcved of women pursuing higher
studies and taking careers in the area of RNR. Nearly all of

the females from the Valley and the Terai as well as 78 percent
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of then from the Hills contended that Iz was necessary for
females tc have a background knowledgz of RNR for the
purpose of canserving MNepal's preci.usg nacural resources.
The reasons put forward by a few respondents who disapprovad
of wemen working in the area of RNR w=are that thils kind
of work was physically not sulted to women and the forest

site might not be a safe place for women to work in,

7. Most of the taacher

1§

ware unaware of IRNR but
were found recepiive tc women's,eduéation and
careers in renewable natural resources,
Nearly all of the teachers were of the opinion that the
state of RNE iIn Mazpal was getting worse, They ware convinced
that women's participation in the area would alleviate this
problem. Some of them emphasized the need for Introducing -
subjects related to RNR at the schcol level and for launching
a vigorous campalgn to maxke the potentlal students aware of

higher education facilities in renewable na- ral resources,

8. Lecal community leaders expressed thelr concern
at the dwindling conditicn of RNR {in Nepal and
supported female participation in this aree.

Like the teachers, the community leaders also felt that
1t was necessary tc take steps toward ma<ling SLC candldates
more aware of the educatlional opportunities avallable at
IRNR, Thev also sugzested that the female candidates should
be provided with scholarships and hostel facldities and that
a reasonably good security condition should be ensured which,

can motivate them to continue to stay in the campus.



C. Motivation and Expectatlons

9. Cf all the subjects, science seemed to be the most
favoured fleld of higher studilies for both the
females and thelr guardians,

In all three geographical locatlons the single largest
number of females as well as of gquardians was in favour of
studying sclence at the higher educatlion level although
humanitlas and sccial sclences, management, and technical
and vocatlional subjécts were also chosen Dby some raspondents,
Sclence received favour from 24, 45 and 40 p=2rcent of the
female respondents from Hills, Terai and Valley districts
regpactively. The predominant reason for chcoslng sclance was

& general desire to be ir the medical professiocn.

10. . A greater number of females seemed tc be eager to
join IRNR than that of parents who wanted their
daughters to jein it.

A majority of female respondents from the Terail (78%),
the Hills (60%), and the Valley (62%) showed thelr willing-
ness to study at IRNR. Similarly, a majorlty of but less
than the percentage of girls from the Teral (59%) and the
Hills (57%) expressed their Interest in getting thelr
‘daughters enrolled at the Institute of Renewable Natural
Rescurces (ICF), Cnly 29 percent of the parents from the
Valley districts liked their daughters to attend the
Institute. .

11. Scholarship prospects impressed only a small
number of the respondents, who were initially
reluctant to joln IRNR, and employment prospects
impressed still a smaller number of them,
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Availabillty of séhclarships as a motivating factor

had its effect on a total of 50, 33 anmd 14 percent of Lthe

guardians and a total of 21, 15 and 5 percent of the
females from the Hill, the Teral, and Vallef districts,
respectively. It had a greater effect pon the resﬁondants
of the rural area than upon those of the urkban area. In
all locations it had a greater =ffect on guardians than on
thelr -daughters. '
Employment prospects as a motivating factor induced
only a combined total of S guardians and 12 females to

change thelr minds. Seventzen percent cof the females who

" [2 1
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students,

12. Th=2 ra2spendents tended to prefer a cimpus
near thcﬁr rnomas for higher studinr- n
An cvarwhelming majority of parents (85%) znd ~7
females (79%) from the Hill districts indlcatod til.
preference for a cam#us in Pokhara. Ca the other hand,
Hetauda was the preferred lccation for 80 percent of the
guardians and for 69 percent of the females in the Teral.

they expressed thelr preference for a campus near their.
homes. Hetauda was the second cholice of 33 percent of the

guardlans and 21 percent of the females Cnly a small number

of parents (7%) and females (9%) from the Valley selected
Pokhara.

The largest number of guardians (45%) and females (45%)
from the Valley districts. chose naelther Pokhara nor Hetaudaj;

< . p——
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13. A preference for lintra-mural jobs over field-
based jobs was shown by a majority of ths

interviewees.

while 23 percent of the parents from Hill districts
said they lilkesd thelr daughters to hold positicns related to
nursery and tree plantation and another 23 percent hold
positions within the Ministry of Forests, 19 percent |
refaerred to a teaching positicon at IRNR as their preference.
An adrinistrative positlion in the Vinistry was polnted out
as thelr preference by 29 percent of the females from the
Hills while 23 percent each preferred lacoratory research

and tree plantaticn.

Laborato}y research was the favourlte chelce of a
significant number of parents (32%) as well as of females
(23%) from the Teral districts., It was the chcice &lso of
a large number of females (43%) and guardians (24%) from
the Valley. It was only in the Terai where the largest

perdentage of females preferred tree plantation.

D. Cducational and Employment Cpportunities

14. There seen to be no legal statements and strong

cpinions which favcured reservation of positions
for women at the institutions of nhigher education

in the country.

There exists a broad national policy which is directed
towards making "Special programmes" for women SO that they
can play a meaningful role in the nation's development
activities but this policy is gen<rally spea<ing, not trans-
lated Into concrete steps such as reserving ruotas of seats
for women in the institutes of hicher education. Some of the

examples of the steps taken toward providing increased
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eaducational opportunities to women include women's adult
literacy programme, women's hostels, free education up to
the high school level in remote districts and training of

women teachers by the Institute of Education,

The Constitution of the Kingdom of Nepal does not make
any discrimination on the ground of "relligion, race, sex,
caste or tribe™, and "in making appointments to the Govern-
ment saervice or to any other public service". However,
there seem to be no legal statements givling preferential
treatment to women except for one seat .in village panchayat.
From the legal pcint of view IRNR may; not be able to

allocate a separatz quecta fer women,

15. The scope for the employment of IRNR. famale
graduates at the certificate and diploma
levels seems to be very much limited.

Though a large number of male workers were employsd in
various RNR-related agencles, there were no female employees
iﬁ them. As indicated by the employing agencies, there is
some scope in the National Packs and #wWildlife Department
for a limited number of certificate and diploma level female
graduates of IRNR, whereas it has been found that, as things
'stand now, there is not much szope yet for women employees

in other Sectors.
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III. EMPLOYMENT CEPCRTUNITIES FCR
FEMALE ICF (IRMR) GRADUATES

with the purpose of identifving the nature and number of
job opportunities for certificate and diploma level graduates
of IRNR, varicus agencles including the Ministry of Forests
and the Institute of Forestry were contacted. The names of
most of the employinc agencles were derived from the Resource
Conservation and Utllizaeticon Froject, in a report prepared
by Agricultural frojects Services Centre in 197%9. The following
tatle presents the names of the agencles and the number of
people employed in such agencles. However, ccnsplcuously

enough, there are no female employees In these agencles,

Emclovinag agencles and their emplovyees

No. cf Employees

Zmploying ‘ Gazetted Non-Gazetted
Agencles Level Level
M F M F

Institute of Forestry (I.U.)

Products Development Committee =~ 2 X 32

Soil Conservation «¢nd Watershed

Management Department 42 X X X
National Planning Commission 1 X X b
National Park & wildlife

Department : 22 X 31 X
Ministry of ForestyDepartment .

of Forests 128 X 325 X
Environmental Impact Study

Project 1 X 2 X

2

TUTAL: 201 0 393 0
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Reasons for Lack of Female Particivation

with a view to finding out thelr opinions cn the "pattern
of employment as shown by the above table the authoritles
were asxed the reaéons for non-particlipation of females in
the higher education level In RANR and in followlng professiconal
careers in this field. The comments and reasons thus exprassed
in thelr response were of various nature. Importantly, some
pointed out that it was the phvsical strength (or weakness) of
women that influenced thelr lnvolvement in this field un-
favourably. This led them to hold the view that it would be
difficult for women to taxe up a job In the field of forestry.
Thus, they responded in uneqguivocal terms that women would
not be able to take to a career in this fleld.

There were other authorlties who held different views.
They stated’'that there might have been little or no informa-~
tion among%t the females about the study as well as the work
opportunity évailable in the fleld of RNR,., Still others
opined that it would be hard for wcmen to work in the forest
and its allied sectors. Besides, the government policy has
been c¢cZ such a nature that motivates only males to make use of
the tralining opportunities available in the related field with
the result that the females were not only less encouraged to
step into this field but they alsc found fewer chances open
for them to get higher education or training in this fleld.

Mainly, as these responses reveal, females seem to be
sympathetically demotivated by prevailing government policies
to take a job ir this sc-called 'difficul%t' field as a

professional career in life,
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Availability of Non-Gazektted Positions for Women

With a view to getting an insight into thelr attitude
towerd lnvolving women in the fleld of RNR, the concerned
authorities were asked how many females could be employed
in thelr respective offlces or agencles in the non-gazetted
first class posts under the different pools of forest
services. Different flelds of activitles were envisaged by
some of the respondents representing different agencies in
thelr answers, as shown in the table.

Avallability of non-gazetted sositions

No. of

Employing Agency Positicns Nature of Job
Available

Institute of Forestry 4 Grew nursery bed, do

P laboratory research
Departmant of National
Parks and Wildlife 21 Recepticnist, inter-

preter, Jjudicial mazters,

The Institute of Forestry envisaged the need cf 4 female
employees to pursue such work as growing nursery beds and
executing an afforeétation programme, Besides, they could also
be involved in laboratory research work. Similar views were
also expressed by the Forest Products Development Committee,

The Department of Soll Conservatior and watershed Manage-
ment Department and the National Planning Commission stated
that they could not say anything abcut it rightaway. The
National Planning Commission did not have any field programme
related with RNR., This institution is entrusted with the task
of formulating plans only.
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Cne of the respondents sald that the projection of
manpower need in the RNR had not been well perceived by the
government, Another respondent indicated the need for 21
non-gazetted female employees for his department. In regard
to thelr job assignment he referred tc such areas as working
in the Vislitors' Section as receptionists and explalning
to bthers what National Parks meant. Cn the other hand, they
could also be involved in the judiclal section kc look into
cases related with forestry, and vislting the fleld to super-
vise fleldworkers. '

Respendents from the Ministry of Forest and the Forests
Department doubted if wemen could participate in this fileld
at all. The crux of thelr reasoning was that women would be
physically incapable of carrying out fleld activities as
efficlently as men,

,\Vailab|’_1 vy yjf G e o e ~mar
Aokl - orzilca rnoving tha zoame thHrust as the preceding
one was . ... .ouu& i Loz smmi avincrlties concerning gazetted

Their views and their attitudes were of varying nature.

" If the respondent fror crne agency felt the need of women
employees to worh as Assistant Lecturers, their number needed
to be decided upon as per requirement In hls agency; see next
table. Ancther agency did not find any need for females to
work in this position,.because it doubted that ,females would
be able tc visit fileld s}tes and supervise the nursery beds

and the afforestation programmes.




Availability. of cazetted poslitions

. No. of
Employing Agency Positicns Nature of Job
Available

Institute of Forestry - Instruction

Soll Conservation and Water- - Nonformal training

shed Management Department and research

Naticnal Planning Commissicn 1 Research

National Parls and.-Wwildlife 4 Managemént of

Department Naticnal Pasrks and
Reserves

Ministry of Forest 5 Assistant District

Forest Controller

A third agency saw the possibllity of employing female
officers in this field for the purpose of imparting knowladge,
Information, and training to rural women and conducting research
related to forest corservation and forest utilization. Another
respondent felt the need for employing cne femzle officer
for supporting one male officer who is already employed in
carrying out plannino and programming projects 2nd conducting
evaluative study on RNR. In the same way, another agency
realized that at least 4 female offlcers would be regquired in
hls agency for carrying out the job of the management of
‘National Parks and Reserves. Still another r spondent saild
that he was not sure how many female offlcers in hls project
would be required since there was no clear-cut policy
formulated by the government in thils respect. Twc respondents
expressed the view that employlng female offlcers {n thelr
respective agencies would have to be considered in relation
to conditions. The Miniséry of Forest stated that at least
five or six female officers as Assistant Dlstrict Forest
Controller could be employed subject to their willlngness to
work 1n posts which were disliked by males. Since the vacant
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. posts were meant for fleld sites that might not ke sulted or
acceptable to females. Due to this there would ariss a need
for basing thase female offlcers at the centre which would
be problematic for the agency itself.

Suggested Measures for Imorovinag Female Participation

Finally, the respcndents were asked to suggest the
measures that could be taken to engage females Iin RNR
conservation activity., They gave varying opinlons. Cne of
the respondents oplned that the highly educated females
should be involved in the nursery developmant and affore-

station programmes by laying emphasis on these activitles;

Another respondent expressed the view that prlority should
be given to involving females in planning, research and '
training activities rather than In field work. Similarly one
agency preferred to assign females to publlicity work;
moreover, they should not re sent far away from thelr home
surroundings and if they were posted in distant places at

.all, proper security measures should be ensured for them.

Expressing his feellng, one.of the respondents noted that
such educated females who had already received fleld orlenta-
‘tion should be selected to work in the field. In addition to
khis, if women marry men who work in the same fleld or who
have the same occupation, they might be motlvated to work
in this field.

Another respondent expressed his feellng that women
should not be sent out té the field soon‘aftﬂr they recelve
this education. First of all, they should be involved in
laboratory research and gradually only they should be sent
out to the field. According to him, they should be prepared,
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of thelr own accord of in awareness of thelr own interast,
to engage in fleldwork. Cne more respondent hesld the view
that, while providing tralning to females, attention should
be paid ko orienting them towards and/or to arous ing thelr
interest in the extension actlivities of the forest work.

Discussion

On the basis of respenses recelvad from the major
employing agencies of IRNR certificate and diploma laval
graduates, one may be Inclined to conclucde that female
graduates have only limited employment opportunity. In
general, the respondents expressed less than favourabla
attitudes toward the engagement of women. in RAR-relatod
activities. Some of them cculd not even give an approximate
number of woman who could be taken in their agencies. Scme
referred to only a few positions that woﬁld be appropriate
for women. Before gding too far in encouraging woman to
enroll at IRNR, it is impor ant therefore to ascertaln
whether women can actually find sultable positions upon
- completion of their RNR education.
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Questionnaire for Emploving Agencles

Name _Poust
Name of the Offlce
ST CLRBAIANMNUAINABI UL Z/MNI IS DURMIRIARY TN D LD MR DT SRS TN AT AI T R I rT s St

Cbviously the number of highly educated females in
the fileld of forestry is low and the involvement of
females In forest conservation work in Nepal'ié aiso'
equally low. dhat, in your opinion, ccoculd be the
reasors for such a sltuation?

How many techniclilans related with forestry are workling
in this office?

Non-gazetted first class ~ Gazetted third class
(Technical) (Technical}

—

Male / / Female / / Male /7 Female /7

If there are no female officlals, what in your opinion,
could be the reasons?

it
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4. How .many’ famales of the non—gazetted first class
(technical) level belonging to various groups under
the forest ¢ivil servica can be engaged in fore§t~
related activities and what type of work are thay
expected to Jdo? ‘

Mo, of Posts Job Description

.

5. ¥hat could be the ‘reason(s) Lif they caznnot undertake
any forest-ralated work? ‘

6e How many females of the gazetted third class (technical)
level balonglng to varicus groups undzr the forest
civil service can carry out forest-related work and
what type of work in this connection can they perform?

No. of Posts Job Description

Te what measures should be taken to motivate women with
" - higher education in forestry to play a more active role
in the conservation of forest resources?

.‘.-.‘ R



DTCOMMENDATIONS OF THE SURVEY
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Based on the study findings the following strategles are
suggested for IRNR., These strategles are listed in order of
priority. '

1. Explore employment opportunities for women

After interviewing the representatives of major emplpying
agencles of RNR personnel it was clear that the jobs for
women are limited. If only limited job oppo;tunities are to
be made avallable for female certifldate and diploma‘ievel
graduates of IRNKR, there 1s not much point in making great
efforts toward encouraging women to join IRNR. In thls
connaction, it 1s important to keep the employing agehciaé
posted about the Institutets plan for encouraging women to
attend IRNR, It ls suggested that this should be done by
organlzing 2 high level seminar which is participated in by
representatives from employing agency cfficlials and concerned.
policy-makers. Such & seminar should deliterate on the
findings of this study in general and on job prospects for

female IRNR graduates in particular.

2. Give IRNR wider publicity

One Jf the reasons why none of the female respondents

. Selected IRNR for their higher education may be because a
majorlty of the respondents, particularly from hills, were
unaware of the Institute. Thus the need for 1its greater
publicity is outstanding. Those who should be made aware of
IRNR and its programmes are secondary school’girls and theilr
guardlians, secondary school teachers, and local communlty
leaders. Several strategles can be adopted in approaching
female high school students.

One strategy would be to send brochures to those schools
from time to time. Another strategy can be to send IRHNR



representativés to high schools for the purpose of organizing
student grcup sessions to tell them about the Institute.
This occasion can be used for talking to headmasters,
teachers, local community leaders and even to guardians by
inviting them to schools or even by visiting them at hcme,

. Thase people also can benefit from IRNR brochures,

., 3. Recruitment of femaleg from around IRNR Location

The respondents choose to study in a campus near home.
Those from the Teral chcose Hetauda, those from the hills
choose Pokhara and tha Valley respondents who preferred
nelther of the two expressed their desire for a campus close
to home. Cnly a small number of females and their guardians
from the Valley were willing to attend the campus in Hetauda.
It will be true of the candidates from Pokhara as well. The
largest'number of femalés are likely to come from Makwanpur
and the nearby Teral 'districts. At present, most of the
students at the Institute of Forestry are from Narayani and
Janakpur Zones, Thus 1t is best to concentrate on recrultment
from these two zones, '

4, Security measures for female students and emplovees

) 'Security' was one of the most frequently mentlioned
subjects when the respondents were requested to make additlional
comments regarding women's study and employment {in the area
. of RNR. By the term 'security' the respondents meant both the
financial assistance and the physical protection. It is
o suggested that the female students be provided with
facllities of a hostel udder the supervision of a warden.
The hostel shculd have restricted hours and restricted
visitors. Similar measures should be adopted to provide
physical protection to female employees as well., The provision
made for these facilitles should be widely publiclzed,




5. Use of scholarshics as a motivating factor

The hill respondents in particulér who were reluctant
to joln IRMR changed tn=2i:r minds and became agreeable to
joining it when'schola:ships as a motivating factor was
intrcduced. It was far more effective than the employment
prospect. It is suggestéd that availablility of scholarships
be mentioned to potentlal candidates and thelr guardians.
It should especlally be mentioned to the resldents in hill
areas, ' ’ ‘

In view of the fact that it may ndt be possible for
IRNR to allocate quotas for women, provision of speclal .
scholarships may be made to encourage female candidates to
attend the Institute. '

6e Devise proqramé to make peonle aporeciate the

Importance of RNR

A large number of respondents, particularly from Hills,

held the opinion that the state of Nepal's renewable natural

resources is good because of the afforestation programs

that were under way., This belief will probably make them
less concerned to conserve RNR. It is necessary therefore, to

explain to these people that some of the adverse consequences

such as lack of wood, soll erosion, and drought which they
were experiencing were the results of the depletion of RNR.
Natural rescurce extension workers could be utilized to
spread this message.

7. Make aware of RNR-redlated job possibilities

- A significant percentage of female respondents and thelr
guardians feared that it would be necessary to spend "most of
the time in forest”™ when working in the area of RNR, They



-4-

seemed to be unaware of the various job possibllitias away
from a forest environment, It willl therefore be v cthwhile
to mentlion the job possibilities in IRNR brochur=: and o
make things clear whenever potential candidates apc “he ' -
guardians are contacted, At the same time, it I+ mévisseen

s also to encourage them to work in extra-mural euti- L% . ..
The study has found that a substantially large nusraw o

. respondents preferred indoor jobs compared to tr:i- .. <hu
indicated their willingness to take to nursecy, n...
planting and other outdoor activities,

8. Misczllaneous strategies to engourage wem: 1 -
attend TRMRA

Literature on the Institute of Forestry Jo.. oct
specifically make any reference to women or en:t¢.icaqn th .
in any other way to jon the Institute. It ls sugagasteld Lo
future IRNR,publicatfons“havé specific matters aad:eszad =3

women,

Cne of the most prominent reasons for respandan:s,
holding a positive attitude toward the need for abiending
IRNR was 'to bé equal to men', This reason car te wverd Lo
encourage reluctant candidates to join IRNR.




