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Female I C F  (13!42j G r a d u a t e s  



I f  cne a t f i e r r ~ p t s  to t r a c e  tt:e h i s t o r y  of h i g h e r  e d t i c a t i o n  

among w.smen t i l e  world a v e r ,  he or she w i l l  f i n d  t h a t  wonen 

i n  s i q n i i i c ? n t  n - ~ r n b e r s  h c ~ v c  s t a r t e i  pursuing h i g h e r  ? d u c a t i o n  

i n  c l i f f e r e s t  d i s c i p l i n e s  o n l y  s i n c e  t h e  1950'5. T h e  p r o g r e s s  

.of iu 'epalese xcmen ir, t h i s  aspc?c t ,  i n  : s . A r t i c u l a r ,  h a s  dlso 

b n e n  u n d e r s t a n d a b l y  slow, A p p a r e n t l y  i t  w a s  o n l y  i n  1947 when  

t h e  f i r s t  f e r n a l p  s t u d e c t  x a s  enrolled i n  a n  i n s t i t u t i o n  of 

r i c h e r  z d z c i ~  t i o n  i n  N e p a l .  

Abot~t  4 9  p s r c e n  t c;f N e p a l  ' s  p i , ? u l r i  t l o n  zire women. Most 
. '. 

oL these women a r c  d i r e c t l y  e n a a q e d  i n  a q r i c u l t u r e .  If Nepa l  

a c h i e v e  r a p i d  econcmic  ,dsv,el opnen t, 
1 i r ~ p o r t a n c c  t.c enhance w o m e n  s po te ! ) t ?a l  i n  contriSutinq to 

v a r i o u s  d e v e l o p m e n t  programmes. 

His Majesty's G o v e r n n e n t  of N e p n l  i i i N Z )  h a s ,  over khr? 

yo . - i r s ,  t = i ? e n  a keen I n t e r e s t  i 7  p r o v i d i n g  e d u c a t i o n a l  o p p o r -  

tunities t o  an increasingly l a r q e r  nunber cf wcnen, I n  1969, 

it sicned an agreement  w i t h  GNKSCG t c  launch t h e  * 'Equal  

Access Cf komen to Education Fro:~ramrnen. Beginnin9 in 1970, 

the P r o g r a m m e  h a s  been in operaticn ?n s e v e r a l  places of N e p a l .  

I n  r e c e n t  y e a r s ,  more than e v e r  before, women in N e p a l  

a r e  found a t  t e n d i n g  various i n s  t i t u t . i o , ~ s  of h i g h e r  education 

a n d  h o l d i n q  important pccsi t i c n s  i n  1;overnmen t and non-govern- 

m e n t  agencies. However ,  i t  w i l l  be s t l l l  a l o n g  t i m e  before 

women can be foun? wor;?irq e d u c 2 t i o n a l l y  and professionally 

a t  a level which is on par v ~ i t h  the country's male popula-  

t i o n .  The followin; t a b l e  on s t u d e n t  e n r o l m e n t  b y  i n s t i t u t e  



*' 

for 1980 show5 the p e r c e n t a g e  of female e n r o l m e n t  ak just a 
l i t t l e  over 19 percent .  The largest s i z e  of w-n s tudants  Is 
i n  t h r e e  i n s t i t u t e s  of T r i b h u v a n  University: Humanit fcs  and 

Soc le l  S c i r n c a o ,   ducati ion, and M e d i c i n e .  

S t u d e n t  Enrolmant by I n s t i t u t e  in 1980 

I n s t i t u t e  
S t u d e n t  E n r o l i n e n k  

-- --- 
Male Femalc. Toto4 

H u m a n i t i e s  & S c - c i a l  
S C ~ ~ I - I C ~  11,288 

Law 

Science 3,549 

S a n s k r i t  491 

Medicfnr! . 719 

Engineering 1,468 

Agriculture and ~ n i h 2 l  
Sciences 1,039 

F o r e s t r y  277 

, Educat ion  1,975 

Total 31,092 7,358 38,450 

Source: Ministry of Education, ~ducatlonal Statistical 
R e p o r t ,  2980. 

C o n s p i c u o u s l y  enough, t h e  Institute of F o r e s t r y  lo thi? 

c~n?y i n s t i t u t e  t h a t  d i d  n o t  have a s i n q l e  female student , 

whereas even i n  t h e  traditionally male .- dominated subject, 

S a n s k r i t ,  t h e r e  wera a few g i r l  students. (1h4 f irs t  f6mals 

enrollees a t  t h e  I n s t i t u F e  of Y o r e s t r y  were Pound i n  t h e  

f a l l  of 1903). 

Though t r a i n i n g  programmes i n  the area of forestry wars 

s t a r t e d  as early as 1 9 4 7 ,  i t  i s  rather  s u r p r i s i n g  n o t  to find 
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a s i n g l e  female studenE enrolled in the f o r e s t r y  t r a i n i n g  

programme. T h e  I n s  t l  tu te of Fore~try's objective of p r o d u c i n g  
necessary manpower ' f o r  ccineerva t f o n ,  deva!.oprnent end manage- 

ment of forest 2nd wildlife resources cannot 52 a c h i e v e d  to 

a g r e a t  u x t e r l t  ~ i ; t i l  a sLgrS.if  F c u n t  rturnber of women are 

t r a i n e d  i n  t h e  conse,r..rniic,n 2 n d  d e v e l o p m e n t  of these 

resources. - 

Def~restation is o n e  of t h e  m a j o r  p r o b l e m s  .xicpal is 

facing koday .  I n  ru r .31  a r e a s  zsp?cfally more uorn2n a r e  found - 
involved i n  activities t h a t  c a u s e  deforssteticc, as they are 

t h e  ones who m o s t l y  c o l l e c t  53006 for f u e l  and :odder for 
animals. I n  such c i rcuzz  t ancs ,  z a n y  c E  t h e  s c k , . 2 i i 1 ~ s  i o r  f o f 2 5 t  

c o n s o r v a t i o n  such a s  f o r e s t  nanagemsnt, forest research, 

~ s t a b l i s h n e n t  of nurseries, c o n s t r u c t i o n  and use of fuel- 
. # 

z f f i c i e n t  s k o v e s ,  a n d  e x p l o r a t f o n  cf a l t e r n a t i v e  energy 

sources such as s o l a r  h e a t e r s ,  s o l a r  c o c k c r s ,  and goba i  

a (cattle-dung) gas or bio-gzs  p l a n t s  w i l l  n o t  h vlable w i t h o u t  

t h e  a c t i v e  cooperat!.cn of women. 

' ' T h e r e  seems t o  b e ,  however, no p a r t i c u l a r  reason why 

Female s t u d e n t s  s h o u l d  n o t  j o i n  the I n s t i t u t e  of Forestry 

( IOF) . .  Presumably, the main r e a s o n s  for i t  are ignorance on 

t h e  p a r t  of s t u d e n t s  and t h e i r  p a r e n t s  about forestry a s  an 

L m p o r t a n t  f i e l d  of hiaher education and lack o f ~ v i g o r o u s  
n o t i v a t f o n a l  recruitment programmes to  attract women t o w a r d s  

forestry as  a p r o f e s s i o n a l  career. Given proper orientation 

3nd adequate i n c e n t i v e  i n  the form of s c h o l a r g b i p a  and 

mploymen t  o p p o r t u n i t i e . ~ ,  a l a r c j e  number of female SLC 

jraduates c a n  certainly be e x p e c t e d  to  a t t e n d  t h e  I C F  o r  I R N R  

:the I n s t i t u t e  of Renewable N a t u r a l  Resources as it has h e n  
>roposcd to rename it). In the liqht of these reason ings  it 

(as deemed necessary t o  undertake a n  I R N R  Female Candidate 

iur'Vay w i t h  f o c u s  or. the l e v e l  o f  knowledge and m o t i v a t i o n  



among t h z  a t t i t u d e s  a n d  e x p e c t a t i o n s  h e l d  by :female 

c a n d i d a t e s  and t h e i r  g u a r d i a n s  r e q a r d L n 5  ed~cation a n d  

e m p l o y m e n t  i n  t h e  a r e a  of renewable n a t u r a l  resources.  

K e e p i n g  i n  m i n d  t h e  i m p o r t a n t  role wcnen  can p l a y  i n  

f c r e s t r y  and i n  v i ew  of t h e  u n i v e r s a l  t r e n d  toward ? r o v i d i n g  

tF,ern w i t h  i n c r e a s e d  o o p o r t u n i t i e s  . in d i f  f s r e n t  s p h e r e s  of 

d e v e l o ? m e n t a l  3ctivF t i e s ,  t h e  o b j e c t . F ~ ~ e s  set: f o r  t h i s  survey 

- t c  a s s e s s  t h e  a t t i t u d e s ,  m c t i v a t i o n ,  e x p e c t a t i o n s  a n d  

a v a i l a b i l i t y  cf qualified f e v . a l e  Sep3lese c i t i z e n s  for 

e n t r a n c e  i n t o  t he  I n s t i t u t e  cf Y o r s s t r y  (or I R N 2 )  i o r  

c e r t i f i c a t e  and d i ~ l o m a  leve l  t r a i n i n g ;  

- to a s s e s s  t h e  a t t i t u b e s  o f  parents-guardians toward t h e i r  

daushtersl e d u c a t l o r '  and c a r e e r s  i n  f o r e s t r y  a n d  i n  

r e l a t e d  a r e a s ;  

- t o  a s s e s s  t h e  a t t i t u d e s  o f  selected t e a c h e r s  a n d  l o c a l  

ccmmunity l e a d e r s  t o w a r d  f e m a l e  educsticn i n  t h e  forestry 
\ 

sec to r ;  

- t o  make a cornparcLt ive  study of t h e  a t t i t u d e s  a n d  n o t i v a -  

t f c n  toward and e x p e c t a t i o n s  .rev f o r ~ . s t r y  and t h e  r e l a t e d  

areas of educat ion  a s  h e l d  b y  t h e  s t u d e n t s  and t h e i r  p a r e n t s  

i n  the T e r a i  and Wills and i n  u r b a n  a n d  r u r a l  a r e a s ;  

- t o  d e t e r m i n e  t h e  magn i tude  a n d  the c a t u r e  of ? j o b  oppor tun i -  

t i e s  i n  Nepa l  for qualified female g r a d u a t e s  of TRNF! a t  

certificate and diploma levels; 

-.to review and a s s e s s  the e x i s t i n s  l e - l a 1  s t a t e m e n t  and 

opinions r e g a r d i n q  t h e  r c s e r v s t i o n  of p o s i t i o n s  for w o m e n  



i n  h i g h e r  e d u c a t i o n  i n s t i t u t i o n s  of N e p a l ;  a ~ d  

- t o  r e c o m m e n d  s t r a t e g i e s  t o  RCUP and T r i b h u v a n  University 

f o r  e n c o u r a g i n g  female c a n d i d a t e s  k o  s t u d y  a t  i 3 N R  and t o  
! 

f 01 l o w  careers I n  the a r s a  of renewable n a t u r a l  resources 

i n  N e p a l .  i 
I 

A s  stated earlier, i t  was basically a s u r v e y  of t h e  

a t t i t u d e s  of :?male s t u d e n t s  and t h e i r  p a r e n t s  toward forestry 

as  a field of h i g h e r  e d u c a t i o n  and a s  a professional c a r e e r .  i 

. I I n  t h ?  i o l l o w i n ~  p a r a g r a ? h s ,  t h e  sit? f o r  t h c  survey,  ha 

a n d  k h 2  i n s t r u m e n t s  u s e d  a r e  

. . .  :?. t o t a l  of seven d i s t r f c t s  t h ? k  !!i:..'. .. .: . 
- . . -  . - ,,,,.,>ei of fernale s tuden t s  i n  g r a d *  c*?rl ~ ! l r " .  - = -  - .  . .  '!'> i ,- 

.. . . . . - - . -  - .-.., 

. - v i ~ s  done to make  the survey n a n a g z a k i e  ~::!,:.. . . .: 17 .? ,: :. 

t h ~  sizs ancf t h z  c ; - . o ~ r a ~ h i c a l l  y c l u s t c r ~ d  r : , i t r ; , -3  - =  
f 

d i s t r i c t s .  T h e  seven s t u d y  d i s t r i c t a s  were Makwanpur and i' 

Cnitwan ( T e r a i ) ,  T a n a h u  and Kaski ( ~ i l l s )  and Kathmandu, E 
f 

Lalitpur and  a h a k t a p u r  (the Kathmandu V a l l e y ) .  

From w i t h i n  each of ' these  districts sanple l o c a t i o n s  

were  se lec ted  i n  s u c h  a way a s  to represent t h e  district's I 
both urban and rural areas. 

O f  c o u r s e ,  t h e r e  wad no c o n c r e t e  s t a t i s t i c a l  basis .for 

, Selecting these d i s t r i c t s .  The g u i d i n q  f a c t o r  f o r  t h e  

s e l e c t i o n  was, b y  and l a r g e  personal judgement w i t h  an eye 

on t h e  s t u d y  limitations. V l  t h  a view t o  r e p r e s e n t i n g  t h e  t 
Terai and t h e  Hi l ls  also, t w o  d i s t r i c t s  e a c h  from t h e s e  



.. - 
regiorrs were i n c l u d e d  a s  s u r v e y  sites. Al l  the three 

d i s t r i c t s  of K a t h m a n d u  V s l l e y  w e r e  a150 s e l e c t , e d  as many 
i n  

females f rorc a l l  over N e p a l  a r e  s t u d y i i ~ c j , . t h e s e  districts, 

T h e r e  w e r e  obvious a d v a n t a g e s  i n  the selection of t h z s e  

d i s t r i c t s  because a larse n u m b e r  of p o t e n t i a l  c a n d i d a t e s  

could be c o n t a c t e d  h e r e .  %sides, i t  i s  quite likely t h a t  

more females from these  districts t h a n  i r o n  o t h e r s  would 

be w i l l i n g  k c  s t u d y  i n  Hetauda or P o k h 3 r a  because  of 

~eographical p r o x i n i t y  frcm homes ,  t r a n s p o r t a t i o n  facilities, 

s a v i n g  of c o s t s  and SCJ on. 

Sample Size a n d  D i s  t r i k u t i o n  

Thz t o t a l  :enale e n r o l l e e s  in arade t e n  i n  t h e  selected 

j i s t r ic ts  c o n s t i t u t e  t h , e  m a i n  ~ o p u l a t  i o n  f o r  t h e  s t u d y .  These  
. d  

zrade t e n  female  students a l s c  include t h o s e  w h o  were sent 

I D  f o r  t h e  School L e 3 v i n g  C e r t i f i c a t e  ( S L C )  E x a m i n a t i o n  of 

: h e  y e a r  1993 and t h o s e  xho h a d  been s e n t  u p  but had  failed 

. n  t h i ;  SLC e x a m i n a t i o n  of 1982.  S e s i d e s  them, s t u d e n t s  

Ltudyincj  s c i e n c e  a t  t h e  a d v a n c o d l 2 v e l  were also interviewed. 

'he size of t h e  p r i n c i p a l  population was 3993 for s e n t - u p  and 

; L C - f a i l e d  r e s g o n d e n t s  a n d  1 4 2  f o r  female s t u d e n t s  i n  B~SC. 

rnd iY.Sc. classes of T r i b h u v a n  U n i v e r s i t y .  

The g u a r d i a n s  of t h e  s t u d e n t s  w e r e  a l s o  i n t e r v i e w e d  t o  

e t  an i n s i g h t  i n t o  t h e i r  a t t i t u d e s  and expectations about 

h e .  pattLcipaticn of female s t u d e n t s  i n  f o r e s t r y  education. 

s p r o p o s e d ,  t h e  size of t h i s  population w a s  determined by 
* 

h a t  of the female students. 

I 

I n  a d d i t i o n ,  some teachers and l o c a l  c o m m u n i t y  l e a d e r s  

ere a l s o  i n t e r v i e w e d ,  T h e  d i s t r f b u t l o n  of the number of 
ndividuals i n c l u d e d  i n  d i f f e r e n t  s amp le s  under d i f f e r e n t  

o p u l n t i o n s  i s  p r o v i d e d  Ln t h e  S a m p l i n g  C h a r t  below. 



Sarnp l inq  Chart - 

-----.--- 
T G I R L S  G U A R D I A B S  7 C 
C' E 0 
F A ?I T 

i\ C iY 0 

G H U T 
3 -. . . L N A 

A !? I L 

P S T 
H - Y 
Y iZU2AL URBAN 2Ui;rXL UiiaAN L Z A D E Z S  

- 
H Kaski. 5 14 5 14 4 . C  44 
I - - - 
L Tanahu 9 5 9 .. 5 4 2 34 
L - 
T 
Z C h i t b i t i n  1 I 1 2  11 12 5 3 54 
2 
A Makwanpur  2 .  7 2 7 2 2 22 
I -- . , 

V Kathmandu 31 71+23* 3 i  7:+23* 
A 1 0 -.I = 94 1. 94 260 

' S u b - t o t a l  75 170 75 1 7 C  

SUB TCTAL 

- -. - -- - - . . - - - - - - . 

':'t'."AL SAIbrPLE S I Z E  L 

* q.Sc.-I y e a r  and K.Sc.-I1 y e a r  fetzale s t u d e n t s  



, ' s f ter  d e t e r ~ n i n i n g  the size of the. s .  ?pie units of t h e  . 

d i f f e r z n 5  p o g u l a t i j n s  t o  be covered  i n  t ; - - . h  of t h e  d i s t r i c t s ,  

it iG2s dncidhd to approach them w l t h i n  narrow g e o g r a p h i c a l  

a r eas  r3 ther  ti-,an t o  g o  t h r o u g h  e J e r y  corner of the d i s t r i c t .  

T h i s  strateqy was c h o s e n  because of ZLmi tat i o n s  under which 

t h e  s t u d y  ' - a d  to be conducted. The study, t h u s ,  was d e s i ~ n e d  

by followrnq a c l u k t s r  sampling approach, 

E a c h  of t h e  s e v e n  districts was divided i n t o  t w o  strata: 

r u r a l  a n d  urban.  S i n c e  e a c h  stratum r n i ~ h t  c o n s i s t  of s e v e r a l  

panchayats, i t  was c o n s i d e r z d  b o t h  c o n v e n i e n t  and 

to take a p a n c h a y a t  a s  a c l u s t ~ r  f o r  t h z  p r z s e n t  study, 2,t 

l e a s t  t h r e e  c l u s t e r s  were r a n d o n r l y  selected, -one Prom t h e  

u r b a n  s t r a t u r c  and the rexaining two or more from the rural . .. 
s t r a t u m , .  

I n  p a n c h a y a t s  where,there were sevetal'schools, a sample 

representative of schools were selected and t h e  female students  

i n t e r v i e w e d .  

I n  c a s e  of t e a c h e r s  a n d  community leaders, formal samplinq 

procedures were n o t  a d o p t e d .  The sample cf guardians was 

a u t o m a t i c a l l y  determined from those of t h e  f ema le  students.  

S u r v e y  Ins t rumcnts 

1. Q u e s t i o n n a i r e s  for fernare r esponden ts  * 

A set of i n t e r v i e w  schedules was prepared for t h e  female 

sample w h i c h  included s e v e r a l  q u e s t i o n s  r e l a t i n g  t o  the 

assessment of t h e  knowledge, a t t f  tudes, m o t i v a t i o n ,  and 

expectations of the r e s p o n d e n t s  a s  regards t h e  subjec t  

of foreatry and t h e i r  availability f o r  entrance to 

certificate and diploma levels  of I R N R .  



2. Q u e s t i o n n a i r e s  f of oarents/quardians 

A s e t  o f  q u e s t i o n s  was p r e p z r e d  f 'or interviews l n  o r d e r  ' 

t o  a s s e s s  t h e  k n o w l e d c e ,  e x p e c t a t j - o n s ,  a t t i t u d e s  a n d  

m o t i v a t i o n  of the parents/guardians of the females 

i n t e r v i e w e d  toward g e t t i n g  t h e i r  d a u g h k e r s / w a r d s  t o  

s t u d y  forestry a t  t h e  higher e d u c a t i o n  level. 

3.  Q u e s t i o n n a i r e s  f o r  t e a c h e r s  a n d  l o c a l  communi ty  I&. -ders  . 
Two separate s e t s  of q u e s t l o n n a i r ? ~  were prepared, one 

t o  i n t e r v i e w  t e a c h e r s  and ?he o t h e r  t o  i n t e r v i e w  local 

c o m m u n i t y  leaders, by w a y  of  f i n d i ' n g  out their feelings 

aboc t  t h e  a p p r o p r i a t e n e s s  of f e m a l e s  t a k i n q  u p  the , 

forestry s t r z a m  a n d  f o h e s t r y - r e l a t e d  areas of e d u c a t i o n  

a n d  empl oyrnen t . 
. 0  

4.  Q u e s t j . o n n a i r e  f 3r  eK?lcv:nq a q e n c i e s  

' A q u e s t i o n n a i r e  was d e v e l o p e d  f o r  interviewing t h e  heads  

of v a r i o u s  e m p l o y i n g  aaencies i n  r e l a t e d  a r e a s  w h i c h  

included t h e  n a t u r e  of needed manpower i n  t h e i r  r espec t ive  

f i e l d s  a n 3  t h e  number  of job o p p o r t u n l t l e s  for qualified 

f ema le  g r a d u a t e s  a t  c e r t i f i c a t e  and  d i p l o m a  levels of 

I R N R .  

'5. Gbservation form 

An o b s e r v a t i o n  form was d e s i g n e d  to d e v e l o p  t h e  socio- 

economic profiles of t h e  survey s i tes .  The data gene ra ted  

b y  t h e  form were i n c o r p o r a t e d  i n  the a n a l y s i s  and 

interpretation p o r t i o n  of t h e  r epo r t .  
8 

Data Collection Procedure 

T h e  f i e l d  w o r k  was c a r r i e d  out b y  four teams of two 

members each. Q u a l i f i e d  a n d  experienced i n d F v f d u a l s  were 



, 

s e l e c t e d  f o r  t h e  f i e l d  -work. 

S t r u c t u r e d .  q u a s  t f . o n n a i r e s  and u n s t r u c t u r e d  i n . t e r v i c w  

t e c h n i q u e s  were  employed t o  s o l i c i t  r e s p o n s e s  from f e n a l e  

r e s p o n d e n t s  and t h e i r  p a r e n t s j ' g u a r d i a n s  a s  w e l l  as' from 

teachers, l o c a l  coinrnunlty l e a d e r s ,  and h e a d s  of empioying 

a g e n c i e s .  T h e  i n t e r v i e w e r s  l e a r n e d  t h 2  ques t ions  b y  hea r t  

w h i l e  other rnem:\ers of t h e  r e s e a r c h  team d i d  t h e  recording. 

B e f o r e  a s k i n g  q u e s t i o n s  r e l a t e d  to E N R ,  t h e  enumera tors  made 

s u r e  t h a t  t h e  i n t e r v i e w e e s  u n d e r s t o o d  t h e  scope of renewable 

natural r e s o u r c e s  i n  r i g h t  perspective. 

Before proceeding wit;: t h e  t t s k  of c o l l e c t l . n g  d a t a  t h e  ' 

q u e s t i o n n a i r e s  and observation f e r n s  were pre-tested and revised. 

T h e  field research s t a f f  p a r t i c i p a t e d  i n  t h e  pre-tests a s  
. I 

p a r t  of k h e l r  t~y10-we3k-long o r i e n k a t l o n  programme. 

D a t a  A n a l y s i s  p r o c e d u r e  

F o r  e a c h  g e o g r a p h i c a l  l o c a t i o n ,  responses of t h e  female 

i n , t : e r v i e w e e s ,  g u a r d i a n s ,  h i g h  school teachers, and l ~ s l  

community leaders w e r e  s e p a r a t e l y  a n a l y s e d  under t h e  three 

h e a d i n g s ;  (i) knowledge ( i i )  a t t i t u d e ' s ;  and (fii) m o t i v a t i o n  

and expectations. Later a c o m p a r a t i v e  a n a l y s i s  was made of 

t h e  r e s p o n s e s  from the H i l l ,  T e r a i ,  a n d  V a l l e y  d i s t r i c t s  a n d  

from r u r a l  and u r b a n  a r e a s .  

Since tl-2 responses g e n e r a t e d  were p r i m a r i l y  q u a l i t a t i v e  

i n  n a t u r e ,  no a t t e m p t  f o r  s t a t i s t i c a l  a n a l y s i s ' w a s  made. 

However, a number of t a b l e s  and g r a p h s  were i n c l u d e d  for t h e  

p u r p o s e  of showing t r e n d s ' a s  well a s  c o m p a r a t i v e  pictures. 



I n  *!Fox cE t h e  f a c t  t h a t  n o  f e n a l e  s t u d e n t s  were found 

e n r o l l e d  a t  t h e  I n s t i t u t e  of Fcrestr:,,, potential female 

e n r o l l e e s ,  t h e i r  ~ u a r d i a n s ,  selected :;is!) s c h o o l  t e a c h e r s  a n d  

local c o m m u n i t y  1 e 3 d e r s  were i n t e r v i e w e d .  T:,e  m a i n  purpose of 
\ 

t h e s e  i n t e r v i e ~ s  was tc: a s s e s s  kL.e ' c n ~ ~ h . l e d ? e  o f  t h e  respon- 

d e n t s  r e y a r d i n q  t h e  pre . :ent  s t a t e  of r e n e w a b l e  n a k u r a l  

r e . ? o u r c e s  i n  ?;epal a n d  t h e i r  a t t i  t udc .  toward  Tti..l;i a s  

a f i e l d  of h i o h e c  studies a n d  a s  a p r c f e s s i o n a l  career Fn 

l i f e  f o r  :.;omen. A l t 3 q ~ ; . t h ( ! ~  2 4 5  ! ern2irt r e s p o n d c r ~ k s ,  2 4 5  

g u a r d i a n s ,  36 r . i c jh  schc,.cl t : ?ach : - . r s ,  s i x  i o c a l  cornnuni t y  

leaders, and represent2tives of e i : : P b t  m a j o r  e r n p l c y i n s  a.?enc?es 

of RN;? ? E T S C ! ~ E S ~  w p i ! ~ e  i n  i t :rvic~.s.ed.  

- ~n 5L,2,~,3r3 .,i!k.::- :I:-;,? . - ' , . -  . t+r-?.d --.- .-  - s a r ? ! i n s ?  approach  t h a t  h a s  
- - - ,. 
I . I -  I . . . . - - -  . _ _ _ !  : r..:,, ,:-, ,-. i i S t r ; - L -  .. - . . I  . . . .> - - 1  , w e r t -  selected. 

: :  : . : i  i i i i ~  il'9fi~k1~ and  K a s k i )  ; 
. . . . .  - - . . .. .. I. . . . .  . . .-.,.IC C ; 5 i  t i + s n )  a n d  t he  V a l  ley ( K a t i ~ m a n d u ,  

I , ; ? l i : :  LIT 3rid 2k-7:: t 3 ; u r ) .  L , U ~ S ~ :  c n c a i r e s  fcr  i n t e r v i e w  p u r p c ~ e s  

were t h e  major  form of i n s t r u n t n t  uzed i n  collectin? i n fo r rna -  

t i o n  and d a t a .  I n t e r v i e w  was t h e  t e c ~ ~ n i q u e  u s e d  for s o l i c i t i n g  

i n d i v i . d u a 1  v i e w s  a n d  6 3 t a  fror a l l  t h e  r e s p o n d e n t s .  Eased on 

t h e  rcsFonses r e c e i v e d ,  m a j o r  find in..:^ 0 5  this s t u d . ,  are 

b r i e f l y  d e s c r i b e d  i n  t h i s  paper. 

. F o r  t h e  sake of Srev i  t y ,  t i l e  F r c s e n t a t l o n s  o f  m a j o r  
I 

f i n d i c ~ s  a r e  o r g a n i z e d  i n t c .  f cjur sec t l o n s .  

A, Knowledge  ; 
8 

8. Attitudes; 

C. F o t i v a t f  oz a n d  E x p e c t a t i o n s ;  a n d  

D. Zdlcrcatic l a 1  a n d  E ~ p l o y ~ e n t  C p p o r t u : - ~ i  ties. 



1. T h a t  ?lepalls r e n e w a b l e  n a t u r a l  resourcas a r e  

b e i n g  d e s t r o y e d  a n d  d e p l e t e d  was t h e  f e e l i n g  

e x p r e s s e d  b y  more t h a n  70 p e r c e n t  of t h e  

r z s p o n d e n t s  f r o m  a l l  geoqrap i - , i ca l  l o c a t i o n s .  

S t a t e m e n t s  l i k e  ' t h e  t r e e s  a r e  t e i n g  felledt, ' w i l d  l i f e  

i s  disa3?earing1 and ' s o i l  e r o s i s ~  i s  t a k i n g  p l a c e 1  were made 

b y  oo tn  t h e  fenales. ar,d t h e i r  guardians. The smallest: 

F e r c e n t a c e  ( 3 0 )  of p a r e n t s  who s h o w e d  t h i s  a w a r e n e s s  b e l o n g e d  

t o  t h e  'riill d i s t r i c t s .  Cn t h e  o t h e r  h a n d  t h e  l a r g e s t  pe r -  

c e n t a g e  ( 2 5 )  o f  female r e s z o n d e n  k s  who w e r ?  aware  Qere from t h e  

h i l l s .  

T h a t  t3e r e n e w a b l e  n a t u r a l  .ct?soarces i n  N e p a l  a r e  . #  

decfining w a s  t h e  o p f n i o n  e x p r e s s e d  by n o r e  u r b a n  g u a r d i a n s  

( 5 4 % )  t h a n  rur i l l  p a r e n t s  ( 5 3 % ) .  , U n l i k e  i n  t h e  c a s e  of t h e  

g u a r d f  a n s ,  n o r e  r u r a l  females  ( 8 2 % )  t h a n  u r b a n  females ( 7 6 % )  

c o m m e n t e d  t h a t :  f J e p a l r s  r e n e w a b l e  n a t . u r a 1  r e s o u r c e s  are i n  a 

critical c o n d i t i o n .  

2. 30th t h e  f e m a l e  r e s p o n d e n t s  'and the g u a r d i a n s  

e x p r e s s e d  c o n c u r  e n t  v i e w s  o- t h c  f a c t  t h a t  the 

l a n d  w o u l d  become a d e s e r t  I n  the e v e n t  r e n e w a b l e  

n a t u r a l  resources i n  Nepal '  a r e  no t  p r o p e r l y  

c o n s e r v e d .  

T h a t  t h e  lar?d would t u r : . ~  i n t o  a desert waS t h e  m o s t  I 

common fear e x p r e s s e d  b y  30, 34 a n d  40 p e r c e n t  of t h e  guardians 

froi; t h e  Hill, t h e  T e r a l , '  and t h e  Valley districts respectively. 
I 

T h i s  was even m o r e  significant a concern f o r  the females a s  
I 

78,  31 and 36 p e r c e n t  of t h e m  from t h e  E i l l ,  t h e  T e r a i  and  I 

the V a l l e y  d i s t r i c t s  r r : s p e c t i v e l y  s t a t e d  t h a t  t h e  l a n d  would . 
t u r n  into a dese r t .  While this p o i n t  represented a common 



- , I -  , 

g t o ~ n c i  of a q r e e n c n  t f o r  t h e  " m a l e s  and tne.  lr- gr .~arcl i  a n s ,  t i .$*? 
b 

l akkc r  set:;ned t o  be rcore concerned  a b o u t  Lht! .lac'< of fu~:~!i , r . .~,~. : l  I 

timber i a r  conscructicr;  and  f o d d e r  f o r  anf.ms1.s and t h e  
females ! ,ere  f o u n d  t o  bz rnore concerr~eci dbou t t h e  (jisap,o.:.!zr- 

ance  of wildlife w l i i c h  would be k h e  i n z v i t a b l e  r e s u l t  o f  n c t  

c o n s e r v i n g  XNR. 

3 .  The g u a r d i a n s  and  t h e i r  d a u g h t e r s  f r o n  a l l  

r e g i o n s  placed a h i g h  v a l u e  on t h e  i rnaortance of 

e d u c a t i o n  i n  r e n e w a b l e  n a  t u r a !  r e sou rce s ,  

The n u m b e r  of p a r e n t s  who c s n s i d e r e d  education necessary 

ranged  from 82 p e r c e n t  i n  t h e  Hills t o  9 2  p e r c e n k  in the 

V a l l z y ,  ,411 k h e  ' ?ma les  from t h e  Terai f e l t  t h a t  e d u c a t i c n  

was necessary i n  o r d c r  to be able to conserve i?>!2 as conparnd 

t o  81  p e r c e n t  of t h e  Hill and 97 p e r c e n t  of t h e  V a l l e y  feGale 

s t u d e n t s .  As f o r  t h e  op in ions  of t h e  u r b a n  and r u r z l  a r e a  

residents, a g r e a t  dsgree of consensus was f o u n d  among t h e  

guardfans ( 8 3 %  each from u r b a n  and r u r a l  areas) and the 

females (90'h u r S a n ,  95% r u r a l ) ,  

4 ,  A major i ty  of t h e  r c s p c n d e n t s  Gere f o u n d  unaware 

.of I R N R  or of t h e  oppottuni t y  i n  higher. education 

and employment available f o r  h 'epalese women L n  

the a r e a  of renewable n a t u r a l  resources.  

Near ly  a h a l f  (47%) of guardians i n  the Valley were 

f o u n d  t o  be a w a r e  of IHNR as c o m p a r e d  to 40 percent of t h e  
b 

guard ians who h a d  t h i s  knowledqe i n  t h e  Terai,and to 15 per-  

cen t  i n  t h e  Hills, I n  cas,e of females, more of T e r a i  residents 

were found t o  M,aware  of I R R R  than t h o s e  of the V a l l e y  and 

H i l l s .  It was discovered t h a t  a h a l f  of t h e  paren ts  from u r b a n  

a r e a s  were aware of I S N R  as compared t o  only 2 2  p e r ' c e n t  of 

t h e  parents  from r u r a l  areas w h o  had knowledge a b o u t  it. AS 



f o r  t h e  f e m a l e  r e s p o n d e n t s ,  4 4  pf . rcent  f r o m  u r b a n  i i r t2as a n d  

3 7  percent from r u r a l  a r e a s  a f f i r m e d  kc h a v e  known a b o u t  

I R N H .  

5 .  A m a j o r i t y  of t h e  f e m a l e s  p r e s u m e d  t h a t  it, wou ld  

be n e c e s s a r y  t o  p a y  f r e q u e n t  vis! t s  tc forests 

w h i l e  w o r k i n g  i n  t h e  a r e a  of renc .wable  n a t u r a l  

resources. A s i g n i f i c a n t  n u m b c r  of p a r e n t s  a l s o  

believed t h a t  i t  wculd be n e c e s s d r y  t o  spend most 

of t h e  t i n e  t h e r e .  

A m a j o r i t y  of t h e  females  fro^ a l l  t h r e e  areas (57;; Hills, 

59% T ~ r a i ,  a n d  7 %  V a l l e y )  thoac;l-,t i t :  n e c e z s ~ r : ~  to ~ ~ 2 n d  S o m e  

time i n  Lhe f a r e sc  0: .  2 r i ! ~ ~ l ~ ? t  53515. C ~ ~ m 3 . r i ~ ~ d  t 3  t h e  fernales 

from t h e  H i l l ,  t h e  T e r a i  a n d  t h e  '!il!cy d i s t r i c t s  1 %  28% 

a n d  ?O',L:) moqe p 3 r ~ n t ~   fro,^^ t h o s e  d i ~ t t i c t ~  ( S I R ,  4 3 %  a n d  2 3 % )  

b e l i e v e d  t h a t  i t  w o u l d  3e n e c e s c a r y  t o  spend ~ o s t  of t h e  time 

f n  f o r ~ s t s  if e n p l c y e d  i n  t h c  a r e a  o f  R::?. H c w e v e r ,  a m a j o r i t y  

of t h e  g u a r d i a n s  f roc .  u r b k n  a r e a s  ( 5 5 % )  and q u i t e  a f e w  

g u z r d i a n s  ( 4 3 % )  from r u r a l  a r s a s  S e l i p v e d  t h a t  f r e q u e n t  v i s i t s  

w o u l d  be requLred, 

6. B o t h  t h e  q u a r d i a n s  a n d  t h e i r  d a u ~ h t e r s  h e l d  a 

p c s f  t i v e  a t  t i k u d e  to\,.iirb h i g h e r  educa Lion a s  w e l l  

a s  c a r e e r s  for wornen i n  t h e  a r e a  of r ~ n e v : a b l c  

n a t u r a l  resources .  I 

I 
0 ! 

I r r e s p e c t i v e  of t h e i r  economic s t a t u s ,  e d u c a t  i o n a l  a t t a i n -  , 

r e n t ,  g e o g r a ~ h i c  rec jLans a n d  cccuy;_r! lor,,  9 3  p e r c e n t  of t h e  1 I 
g u a r d i a n s  from t h e  Valley, 8 7  Fercen t  f r o r  t h e  T e r a l  a n d  66 I 
percent from t h e  H i 1  1s a p p r c v ~ d  of wcinen p u r s u i n g  h i g h e r  I 
s t u d i e s  a n d  taking c a r e e r s  i n  t h e  a r e a  of RNR. F l e i ? r l y  a l l  of 

the females from t h e  V a l l e y  and t h e  Tersi  a s  well a s  78 percent I 



\ 
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of ther,: fro0 t h e  H j 1 . l ~  c o n t c r ~ d c l c !  t h<> t  i f  X ~ S  ! ~ E ! C ~ ~ ~ ~ S J T Y  

females tc have a Dackc j round  knowLedq.2 of  KP,lH f o r  t h e  

p u r p o s e  of c o n s e r v i n q  P i e ? a l f s  ~ c c c i . u s  i ~ ~ c u r a l  res(3urces.  

The reasGns p u t  f o r w a r d  by a few re.;?ofidents who d i s a p p r o v r d  

of women w o r k i n g  Frl  t h e  a r e a  o f  Rr'll? *#isre t h a t  t h i ' s  k l n d  

of w o r k  w a s  physically n o t  s u i t r l d  to women a n d  t n e  f o r e s t  

s i t e '  m i g h t  n o t  be a s a f e  p1ac.e fo . r  brcfien t o  work. i n ,  

7. M o s t  of the kaacl':rl.::.; : e r a  una3 : .~a r2  of T R b i R  t a t  
were Fdund rec~!?:ri.~-? to Q+iomen ' s . e d u c a t i o n  and 

. . c a r e e r s  i n  r e n e v # / a ~ i e  n f i t u r a l  r e s o u r c e s ,  

N e a r l y  a l l  of t h e  t e a c h e r s  w e r e  of t h e  o p i n i o n  t h a t  t h e  

s t a t e  of Ri , IR in N - 1 ~ a 1  was 9 e t t j . n ~  w o r s e ,  The:/ ?.i.?r5 c ~ n v i n z z c !  

t h a t  women 's  p 2 r t i ~ i p a t i 0 ~  ir, t h e  a r e a  would a l l e v i a t e  t h i s  

problem.  Some of t h e m  enpi*~asi i - .ed the need  f o r  i n t r o d u c i n g . .  

subjects r e l a t e d  t o  R N R  a t  t h e  schcel l e v e l  and for launching 

a v i g o r o u s  campaign to make t h e .  potentlal s t u d e n t s  aware  of 

h i a h e r  e d i i c a t i o n  f a c i l i t i e s  in renew35l.e n a - . t a l  resources, 

8. L o c a l  c o m m u n i t y  leaders expressed t h e i r  concern 

a t  t h e  d w i n d l i n g  c o n d i t i u n  cf R X R  i n  t i e p a l  and 

s u p p o r t e d  female  p a r t i c i p a t i o n  i n  t h i s  a r ea ,  

L i k e  the t e a c h e r s ,  the community l e a d e r s  a l s o  f e l t  t h a t  

i t  was necessa ry  t o  take steps toward rna?ing SLC c a n d i d a t e s  

more a w a r e  of t h e  e d u c a t i o n a l  o p p o r t u n i t i e s  a v a i l  a b l e  a t  

I R N R .  T h e y  a l s o  s u g ? e s t e d  t h a k  the female candidates s h o u l d  

be p r o v i d e d  w i t h  s c h o l a r s h i p s  and h o s t e l  f a c i - l i t i e s  and t h a t  

a reasonably good s e c u r i t y  c o n d i t i o n  s k o c l d  be e n s u r e d  wkfch, 

can m o t i v a t e  them to con t i nue  t o  stay i n  t h e  campus. 



C. Motivation and .,Expectations -- 
9 .  Gf all the subjects, s c i e n c e  seemed t o  be  t h e  most: 

f a v o u r e d  field of h i g h e r  studies f o r  both t h e  

females  and t h e i r  guardians. 

In a l l  t h r e e  g e o q r a p h i c a l  l o c a t i o n s  t h e  slngle largest 

nuniber of females a s  w e l l  as of guardians was i n  f a v o u r  of 

3tudyfncj  s c i e n c e  a t  t h e  h i g h e r  e d u c a t i o n  l e v e l  a l t h o u g h  

h u r n a r ; i t ? 2 s  and  s o c i a l  sciences, m a n a g e m e n t ,  and technical 

a n d  v o c a t i o n a l  s u b j e c t s  were a l s o  chosen by some r e s p o n d e n t s ,  

Science r e c e i v e d  f a v o u r  from 2 4 ,  45  and 4 0  p e r c e n t  of t h e  

female  r e s p o n d e n t s  from Hills, T ? r a i  and V a l l e y  districts 

r a spec t . i l / e ly .  T h e  p r n d o m i n a n t  zaason  for chco i j ing  S C . ! . ~ ~ C ~ . W ~ : J  

e general desire to be i~ t h e  m e d i c a l  p r o f e s s i o n .  

5 .  
10. , A greater number of females s e e m e d  t c  be eaye ' r  t o  

j o i n  I R N R  t h a n  t h a t  of paren ts  ~ h o  w a n t e d  t h e i r  

d a u g h t e r s  to j c f n  it, 

A m a j o r i t y  of f e m a l e  r e s p o n d e n t s  f r o m  the Tsrai (73%)7 

tAe.Hills (60%), a n d  t h e  Vs l l l ey  ( 6 2 % )  snowed t h e i r  ~ $ i l l i n g -  

ness t o  s t u d y  a t  IRNR. S i m i ! a r l y ,  a majority of but less 

than the percentacje of g i r l s  from the T e r a i  (59%) and the 

Hil ls  ( 5 7 3 )  e x p r e s s e d  their i n t e r e s t  i n  g e t t i n g  their 

daughters enrolled at t h e  Institute of Renewab le  N a t u r a l  

Rescurces ( I W ) ,  C n l y  2 9  pe rcen t  of t h e  p a r e n t s  from t h e  

V a t l e y  d i s t r i c t s  Liked theLr daughters to a t t e n d  t h e  

I n s t i t u t e ,  

11. Scholarship prospects impressed only a small 

number of t h e  r e s p o n d e n t s ,  who were initially 

r e l u c t a n t  to join IRN R ,  and employment prospects  

impressed still a smaller nurriber of them. 



~ v a i l a b i i i t ~  of scholarships a s  a motivating f a c t o r  

h a d  i t s  effect on a t o t a l  of 50, 3 3  arrd 14 percent cf the 

g u a r d i a n s  and a t o t a l  of 21, 15 and 5 p e r c e n t  of the 
females i r o n  the H i l l ,  t h e  T e r a i ,  and ~alle; districts, 

r e s p e c t i v e l y .  It h i d  a g r e a t e r  e f f e c t  .-\pan the ra3pondznts 

of t h e  r u r a l  a r e a  t h a n  upon those of t h e  u r b a n  area. I n  
a l l  l o c a t i o n s  i t  h a d  n g r e a t e r  ~ P f e c t  on guardians t h a n  on 

their .Saughke rs .  

Employment p r o s p e c t s  as  a m o t i v a t i n g  f a c t o r  induced 

o n l y  a combined total of 5 g u a r d i a n s  an,d 1 2  fernales to 

changc t h e i r  minds, S e v s n t s e n  pe sccn  t of the Z2nales <;rho . 
, . F .  ?,J?r:? a k t ~ : . ~ : : ? : :  :';;f . : . , , ; ; ~ : ~ ! : , ~ > f i ~  p ~ G ~ p c ~ < ~ ~  ' : ] ~ ~ ~  : l r s k  y 2 : r  ~ ~ ~ ~ ~ c , ,  

s t u d e n t s ,  

. 4  

9, 2 ,. '!?I? r ? z ~ c n c ! : ! l " n t s  t e n d e d  t o  p r e f e r  a r,:'h>i13 

' I 

. - Xn o ~ ; ~ ? r w h e l m i n g  nr?jorf  t y  of p a r e n t s  (357:) .-. 

females ( 7 9 S )   fro^ t h z  H i 1 1  d i s t r i c t s  i n d i c a t z b  k::,. . 

preference f o r  a canpus. i n  P o k h a r a .  GI t h e  o.tk-,&r hand, 
Hetauda w a s  the'preferred l ~ c a t f o n  for 80 p e r c e n t  of t h e  

guardians and  f o r  69 percent of t h e  females i n  the Teral. 

The latcjest  number of g u a r d i a n s  ( 4 5 % )  and females ( 4 5 % )  

from the Valley districts.chose n z i t h e r  Fokhara nor Hetauda;  

they expressed t h e i r  preference for a carilpus n e a r  their. 

homes. Hetauda was the second choice of 3 3  percent of t h e  

juardlans and 21 percen t  of t h e  females C n l y  a small number 

of p a r e n 3 s  ( % )  and females ( 9 % )  from t h e  Valley selected 

Pokhara. 



13. A p re f e r ence  f o r  intra-aural j o h s  o v e r  f i e l d -  

based f o b s  was shown by d ndjority of the 
interviewees, 

W h i l e  2 3  p e r c e n t  of t h e  p a i - e n t s  f r o v  a i l 1  d i s t r i c t s  

said t h e y  l l k o d  t h e i r  d a u s h t e r s  t o  h o l d  p o s i t i c n s  related t o  

n u r s e r y  and t r e e  p l a n t a t i o n  a n d  a n o t h e r  2 3  p e r c e n t  h o l d  

p o s i t i o n s  w i t h l n  t h e  R i n i s t - r y  of F o r e s t s ,  19  p e r c e n t  

r e fe r red  t o  a t e a c h i n c j  p o s i t i o i ~  a t  Zi?:!S a s  t h e i r  p r e f e r e n c e .  

A n  s d ~ i n i s t r ~ t i v e  p o s i t i o n  i~ k h e  : - : i n i s t r y  was p o i n t e d  o u t  

a s  t h e i r  p r e f z r ~ n c e  b y  29 s e r c e n t  of t h e  f e m a l e s  frcm t h e  

Hi l ls  while 3 3  p e r c e n t  each p r e E 2 r r e d  l ako r .2 to ry  r e s ea r ch  

and  t r ee  p l a n t a t i c n .  

~ a b o r a t o . ; ~  r e s e a r c h  was the f a v o u r i t e  c'lcicc of a , ,  

s i g n i i i c a n t  nurr.belr of p a r e n t s  (3,%) a s  we!l as of females  

( 2 3 % )  from t h e  T e r a i  districts. It w a s  t h e  choice also o f  

a l a r g e  n u m b e r  o f  f e m a l e s  ( 4 3 % )  and guardians ( 2 4 % )  f r o m  

the V a l l e y .  I t  w a s  only i n  t h e  T c r a i  where t h e  l a r g e s t  

p q r d e n t a g e  of f e m a l e s  p r e f e r r e d  t r e e  p l a n t a t i o n .  

D, Cd!:cat j o n a l  and Employment  C p p o r t u n l  t i e s  

1 4  T h e r e  seeri! ts be n o  l e s a l  s t a t e m e n t s  and s t r o n g  

c p i n i o n s  which f avcured  r e s e r v a t i o n  of p o s i t i o n s  

f o r  women a t  the  i n s k i t u t i o n s  o f  hiqher education 

i n  t h e  c o u n t r y .  . 
There e x i s t s  a broad n a t i o n a l  p o l i c y  w h i c h  i s  d i r e c t e d  

towards m a k i n g  " s p e c i a l  p r o g r a m m e s "  f o r  women s o  t h a t  t h e y  
I 

can p l a y  a meaninqful r o l e  i n  t h e  n a t i o n ' s  d e v e l o p m e n t  
i 

a c t i v i t i e s  but t h i s  p o l i c y  is c ; e n l , r a l l y  s p e a i . i n g ,  not  t r a n s -  

l a t e d  into c o n c r e t e  s t e p s  s u c h  a s  r e s e r v i n g  qco tas  of s e a t s  

for  women i n  t h e  i n s t i t u t e s  o f  h i g h e r  e d u c a t i o n .  Some of t h e  

examples o f  t h e  s t e p s  t a k e n  t o w a r d  p r o v L d i n g  increased 



. e d u e a t l o n a l  o p p o r t u n i t i e s  t o  women i n c l u d e  w o m e n ' s  a d u l t ,  
l i t e r a c y  programme, w o m e n ' s  h o s t e l s ,  free e d u c a t i o n  u p  to 

t h e  h i g h  s c h o o l  l e v e l  i n  remote d i s t r i c t s  a n d  t r a i n i n g  of 

women t e a c h e r s  b y  t h e  I n s t i t u t e  of E d u c a t i o n ,  

The C o n s t i t u t i o n  of t h e  Kingdom of N e p a l  d o e s  no t  m a k e  

any d i s c r i m i n a t i o n  o n  t h e  ground of " r e l i g i o n ,  r a c e ,  sex, 
c a s t e  o r  t r ibe* ,  and " i n  m a k i n g  a p p o i n t m e n t s  t o  t h e  G o v e r n -  

m e n t  Service o r  t o  8ny o t h e r  p u b l i c  servicew. However, 

t h e r e  seem to be n o  l e g a l  s t a t e m e n t s  g i v i n g  preferential 

t r e a t m e n t  t o  women e x c e p t  f o r  one s e a t  . . in  village p a n c h a y a t .  

From the l e g a l  p c l n t  of v i e w  i l ? i d R  may n o t  be able t o  
, 

a l l o c a t e  z s n p a r a t 3  q u c t a  fcr  wopen.  

15 . T h e  scope f o r  t h e  e t r p l o y m e n t  of 1 R N R . f c m a l e  I d 

g r a d u a t e s  st t h e  c e r t i f i c a t e  and d i p l o m a  

l e v e l s  seems t o  be v e r y  much limited. 

T h o u g h  a large n u m b e r  of m a i e  workers w e r e  e m p l o y e d  i n  

v a r i o u s  R;.(R-rslated agencies., t h c c c  were n o  female employees 

' i n  them. A s  i n d i c a t e d  b y  = h e  e ~ p l o y i n g  a g e n c i e s ,  there is 

some scope i n  the National P a r k s  a n d  ' d i l d l i f e  Department 

f o r  a limited n u m b e r  of c e r t i f i c a t e  a n d  diploma l e v e l  feinale 

graduates of I R N R ,  w h e r e a s  i t  h a s  been found t h a t ,  a s  t h i n g s  

s t a n d  now, there is n o t  much s c o p e  y e t  f o r  women e m p l o y e e s  

i n  o t h e r  sectors. 



W i t h  t h e  p u r p o s e  of i d e n t i f y i n g  t h e  n a t u r e  a n d  number of 

job o p p o r t u n i t i e s  for c e r t i f i c a t e  a n d  d i p l o m a  l e v e l  g r a d u a t e s  

of IH: : .5 ,  v a r i ~ u s  a 5 e n c l . e ~  i n c l u d i n g  t h e  P i n i s t r y  o f  Forests 

a n d  t h e  I n s t i t u t e  of F o r e s t r y  were c o n t a c t e d .  T h e  names of 

rr,os.t of t h e  e n p l o y i n : ?  agencies were d e r i v e d  from t h e  R e s o u r c e  

C o n s c : r i ~ a t i o n  and  U t i l  i z a  t . l ~ n  Froject, i n  a report p r e p a r e d  

b y  A g r i c ~ ~ l t u r a l  F , r o j e c t s  Se rv i ce s  C e n t r e  i n  1979.  The f o l l o w i n g  

t a b l e  p r e s e c t s  t h e  names of t h e  a ~ s n c i e s  a n d  t h e  n u m b e r  of 

pec;1yle e m p l o y e d  i n  such a g e r , c i e s .  b o w e v e r ,  c c n s p . i c u o u s l y  

encbucjt;, t5c7re a r e  n o  fenale emTloyees i n  these a g e n c i e s .  

Errr,lo.!ina __. acs.r,cLes acd t h e i r  employees 

No. cf Employees  

E m p l o y i n g  
Acjencies 

G a z e t t e d  Non-Gaze t t ed  
Level Level 

I n s t i t u t e  o f  F o r e s t r y  ( 2 . U . )  5 x 3 x 

P r o d u c t s  Development C o m m i t t e e  2 x 3 2 x 

S o i l  C o n s e r v a t i o n  =lnd W a t e r s h e d  
Management Depar t rcer i  t 42  x x 

K a t i o n a l  F l a n n i n g  Conmission 1 x x x 

N a t i o n a l  Fsrk t h l i l d l F f c  
D e p a r t m e n t  

K i n i s t r y  of ForestrJDepar t m e n t  
o f  Forests 1 2 8  x ' 3 2 5  x 

E n v l r o n r n e n t a i  Impact S t u d y  
P r o j e c t  1 x 2 n 

TOTAL: 201 0 3 9 3  0 



W i t h  a v i e w  t o  f i n d i n q  3 u t  t h e i r  o p i n i o n s  o n  t h e  ' p a t t . e r n  

of empl .oymen t  a s  s h o ~ n  b y  t h e  above t a b l e  t h e  a u t h o r i t i e s  

were a s k e d  t h e  r e a s o n s  for nori-participation of f e n a l e s  i n  

the h i g h e r  e d u c a t i o n  level i n  ZNR and i n  f o l l o w i n g  p r o f e s s i o n a l  

careers i n  t h i s  field. T h e  c o m m e n t s  and r e a s o n s  t h g s  expr r .essed  

I n  t h e i r  res9onse  w e r e  of v a r i o u s  n a t u r e ,  Imporkantly, some 

pointed out t h a t  i t  :&as t h e  p h y s i c a l  s t r e n g t h  ( o r  ~ 4 e a k n e s s )  of 

women t h a t  i n f l u e n c e d  t h e i r  i n v o l v e x e n t  i n  t h i s  f i i l d  un- 

favourably. T h i s  led them t o  h o l d  t h e  v i e w  i h d t  i t  would be 

d i f f i c u l t  for women t o  t a k e  u p  a job i n  t h e  f i e l d  of f o r e s t r y .  

Thus, t h e y  responded i n  u n e q u i v o c a l  terms tf!,!t ,..-lainen would 

n o t  be a 5 l e  t o  take t o  a ca.c-eer Ln t h i s  f i e l d ,  

. 
T h e r e  w e r e  o t h e r  authorities w h o  h e l d  d i f i e r 2 n t  v i e w s .  

They s t a t e d - t h a t  t h e r e  m i g h t  have S e e n  little or n o  i n f o r m a -  

t i o n  a m o n g s t  t h e  females  about the study as well as t h e  w o r k  

o p p o r t u n i t y  available i n  t h e  field of 425. S t i l l  o t h e r s  

o p i n e d  t h a t  i t  wo1~1.d b e  h a r d  f o r  wcmen t o  work i n  t h e  forest 

and its allied sectors. Ses ide s ,  the ~ o v e r n r n e n k  p o l i c y  h a s  

been c f s u c h  a n a t u r e  t h a t  rrotivates o n l y  ma le s  ts ma!<e u s e  of 

t h e  t r a i n i n g  o p p c r t u n i t i e s  available i n  t h e  related field w i t h  

t h e  result ' t h a t  t h e  f e m a l e s  were n o t  o n l y  l e s s  encouraged t o  

s t e p  i n t o  t h i s  f i e l d  b u t  t h e y  alsc f o u n d  f e w e r  chances oFen 

f o r  then t o  g e t  h i s h e r  education or t r a i n i n g  i n  t h i s  f i e l d .  

Ffainly, as t h e s e  respons t t s  r e v e a l ,  f e m a l e s  seem t o  be 
sympathetically d e m o t i v a t e d  by p r e v a i l i n s  government . p o l i c i e s  

to take a job ir t h i s  so-called ' d i f f i c u l t 1  f i e l d  a s  a 

p r o f e s s i o n a l '  ca reer  i n  life. 



Availability of  on-~azetted Pos i  t!ons for blomen 

~ i t h  a v i e w  t o  g e t t i n g  a n  i n s i g h t  i n t o  t h e i r  a t t i t u d e  

t o w s r d  i n v o l v i n q  women i n  the f i e l d  o f  R r d R ,  the c o n c e r n e d  

a u t h o r i t i e s  were a s k e d  how many f e m a l e s  c o u l d  be  employed 

i n  t h e i r  r e s p e c t i v e  o f f i c e s  o r  a g e n c i e s  i n  the non-gazetted 

f i r s t  class p o s t s  u n d e r  t h e  d i f f e r e n t  pools  of f o r e s t  

services .  D i f f e r e n t  f i e l d s  of activities were e n v i s a g e d  b y  

some o f  the r e s p o n d e n t s  r e p r e s e n t i n g  d i f f e r e n t  a g e n c i e s  i n  

t h e i r  answers ,  a s  shown i n  t h e  table. 

A v a i l a b i l i t y  of non -qaze t t ed  p o s i t i o n s  

No, of 
Employing A g e n c y  P o s i t i c n s  Fdature of J o b  

Available 

I n s t i t u t e  of Forestry 4 G r c w  n u r s e r y  bed, do 
,a. l a b o r a t o r y  r e sea r ch  

~ e ~ a r t m d n t  o f  N a t i o n a l  . 
P a r k s  and N i l d l i f e  21 Recep t ; . cn i s t ,  i n t e r - -  

preter, judicial rn;ztsrs, 

The I n s t i t u t e  of Forestry e n v i s a g e d  t h e  n e e d  cf 4 f e r n a h  

e m p l o y e e s  to pursue s u c h  work a s - g r o w i n g  n u r s e r y  beds and 

e x e c u t i n g  a n  a f f o r e s t a t i o n  programme, Besides, they could a l s o  

be i n v o l v e d  i n  l a b o r a t o r y  r e s e a r c h  work. S i m i l a r  v i e w s  were 

also e x p r e s s e d  b y  t h e  F o r e s t  P r o d u c t s  D e v e l o p m e n t  Committee. 

The D e p a r t m e n t  of S o i l  Conserva  t i o r  and  d a  t e r s h e d  I/lanage- 

rnent D e p a r t r ~ e n t  and t h e  N a t i o n a l  P l a n n i n g  Commission stated 

t h a t  they c o u l d ' n o t  s a y  a n y t h i n q  a b o u t  i t  riqhtaway. T h e  

v a t i o n a l  P l a n n i n g  Commission did not have  a n y  f i e l d  p r q r a m r n e  

r e l a t e d  w i t h  R N R .  This i n s t i t u t i o n  i s  e n t r u s t e d  w i t h  the task 

of f o r m u l a t i n g  plans only. 



Cne of t h e  r e s p o n h e n t s  s a i d  t h a t  t h e  p r o j e c t i o n  of 

manpower n e e d  i n  t h e  RRZ t l s d  n o t  been  ,well p e r c e i v e d  b y  t h e  

g o v e r n m e n t .  Another respondent i n d i c a t e d  t h e  need f o r  2 1  

non-gazetted female e m p l o y e e s '  f o r  h i s  d e p a r t m e n t .  I n  r e g a r d  

t o  t h e i r  job a s s i g n m e n t  h e  r e f e r r e d  t c  such a r e a s  a s  w o r k i n g  

i n  t h e  Vis i t  orst S e c t i o n  a s  r e c e i t i ~ n i s t s  a n 3  e x p l a i n i n g  

t o  bthers w h a t  N a t i o n a l  F a r k s  m e a n t .  C:n t h e  o t h e r  h a n d ,  t h e y  

c o u l d  a l s o  be i n v o l v e d  i n  t h ?  j u d i c i a l  s e c t l o n  t c  look i n t o  

cases r e l a t e d  w i t ! . ,  forestry, a n d  v i s i t i n g  t h e  f i e l d  to s u p e r -  

vise f ieldworkers; 

RespCndents  frorr; t h e  P i i n i s t r y  of Forest and the F o r e s t s  

Depar tment  d o u b t e d  i f  wcrcen c c ~ u l d  p a r t i c i p a t e  i n  t h i s  field 

a t  a l l .  T h e  cru;.: of t h e i r  r e c l s o n l n g  \.,as t h a t  q,~orr,zr: would be 

p h y s i c a l l y  i n c a p a b l e  of c a ' r r y i n q  o u t  i i e 1 . d  a c  t i v i t f e s  a s  
. .. 

e f f i c i e n t l y  a s  men,  
I 

! 
. . , j y a i l a b i l i , i ; \ /  ,=f  ~ r + ; > ; ~ i . l ~ . ~ r .  -,c,.:"'-.-- _I .. . . : r , s -  _ . i , ;nmar:  .,,,._. 1 
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I . , 1 b . - . .  .. . . . . . k ' r  arl t h e  p r e c e d i n g  1 

. . - . . . . . . .  -. . .  , one h Z 3  - - - . .  . ..,, . ' - . , - - :  ; - . : : ; ; ;LI  ~ . ~ t h ~ . r i  t i e s  concerning gaz.et  ted i 

p o s t s  f z r  ?.12rn.::i.. 

Their views a n d  t h e i r  a t t i t ~ d e s  were of varying nature. ! 
i 

If t h e  r e s ~ o n d e n t  frcr m e  aqency  felt t h e  n e e d  cf women I 
employees. t o  wor!: a s  A s s i s t a c t  L e c t u r e r s ,  their number  n e e d e d  i 
to be d e c i d e d  upon as per r e q u i r e m e n t  i n  h i s  agency; see n e x t  t 
t a b l e .  A n o t h e r  agency  b i d  n o i  f i n d  a: ly  need f o r  f e m a l e s  t:3 

1 

work i n  t h i s  position,.because L t  d o u b t e d  t h a t  . f e r n a l e s w o u l d  

be a b l e  tc visit f i e l d  s i t e s  and  s u p e r v i s e  t h e  nursery beds I. 
I and t h e  afforestation programmes. I 



,-lvailat.~ilitv~ of c a z e t  ted ~ o s i  t L l s n s  .-- - -  

Employing Ager;cy 
No. of 
P o s l t l ~ n s  N a t u r e  of Job 
AvailzSle 

I n s t i t u t e  of F n r ~ s t r g  I n s t r u c t i o n  

S o i l  C o n s e r v a t i o n  a n d  Hater- - Nonformal t r a i n i n g  
shed Ptanagernen t 3 e p a r  t m e n  t a n d  researcP\ 
~ a t l c n a l  Planning Comnissicn 1 Research 

N a t i o n a l  P a r k s  a n d -  S ; i l d l i f e  4 Planagemen t of 
D e p a r t m e n t  N a t i c n a l  P a r k s  and 

Reserves 

Ministry of Forest  5 A s s i s t a n t  D i s t r i c t  
Tores  t C o n t r o l  ler  

A third agency saw the p o s x i k ~ i l l t y  of err!ploying female 

officers in this field for t h e  n u r p o s e  of imparting knowl.edge, 

i n f o r m a t i o n ,  and t r a i n i n g  t o  r u r , a l  wornen a n d c c o n d u c t i n g  r esearch  

related t o  forest c o r i s e r v a t i o n .  and forest u t i l l  zation. A ~ o t h e r  

respondent felt the need '  for e n p l o y i n , ?  one f e m a l e  o f f icer  

f o r  s u p p o r t i n g  o n e  m a l e  o f f i c e r  w h o  is a l r e a d y  employed i n  

c a r r y i n g  o u t  p l a n n i n n  a n d  proqranrninq  p r o j e c t s  and c o n d u c t i n g  

e v a l u a t i v e  study on R K R ,  I n  t h e  same way,  a n o t h e r  a g e n c y  
. . 

r e a l i z e d  t h a t  a t  least 4 female o c f i c e r s  would be r e q u i r e d  i n  
h i s  a g e n c y  for c a r r y i n g  out t h e  j o ~  of t h e  m a n a g e r e n t  of 

. N a t i o n a l  Parks and Reserves, S t i l l  a n o t h e r  r spondent s a i d  

t h a t  h e  was n o t  sure  how many female o f f i c e r s  in his p r o j e c t  

w o u l d  be requi red  s i n c e  t h e r e  w a s  n o  clear-cut p o l i c y  

f o r m u l a t e d  b y  t h e  g o v e r n m e n t  i n  t h i s  r+spect .  T w  r esponden ts  

e x p r e s s e d  t h e  v i e w  t h a t  e r n p l o y i n q  f e ina le  o f f i c e r s  fn their 

respective agencies would have to be c m s i d e r e d  i n  r e l a t i o n  

t o  conditions. T h e  b l i n i s t r y  of Forest s t a t e d  t h a t  a t  l e a s t  

five or s i x  female officers as Assistant District Forest 

Controller could be employed subject to t h e i r  wfllinqness t o  

work i n  p o s t s  w h i c h  were d i s l i k e d  b y  males. S i n c e  the vacant  .. 



- 
p o s t s  were rn',oa:;t for f l e l d  sltes t h a t  m i g h t  n o r  be  ~ \ ~ l . t c d ,  9r 

a c c e p t a b l e  t o  Ec?rl;af.i?o. Due to this there wogld .:it-is.> a need 

f o r  b a s i n g  t h e y e  female o f f i c e r s  a t  t h e  c e n t r e  w h l l z h  wou%d 

be p r o b l e m a t i c  f o r  t h e  a g e n c y  i t s e l f .  

F i n a l l y ,  the r e s p o n d e n t s  w e r e  a s k o d  t o  sucjgt?st the 

measures  t h s t  c o u l d  be t a k e n  t o  engage females i n  R N R  

c o n s e r v a t i o n  a ~ t 1 v i . t ~ .  They gave v a r y i n ?  opinions. Cn'e o f  

t h e  r r s F o n d e n t s  o p i n e d  t h a t  t h e  h i s h l y  educated females 

should be i n v o l ~ ~ e d  In t h e  n u r s e r y  deveiopment  a n d  a f f o r e -  

station p r o g r a m m e s  b y  l a y i n g  zmphasis or! t h e s e  a c t i v i t i e s .  

A n o t h e r  r e s p o n d e n t  e x p r e s s e d  t h e  v i e w  t h a t  priority should 

be g i v e n  t o  i n v o l v i n g  f e m a l e s  i n  p l a n n i n g ,  research and " 

t r a i n i n g  activities r a t h e r  t h a n  I n  f i e l d  w o r k .  S i m i l a r l y  one 

agency p r e f e r r e d  to a s s i g n  fenales t o  p u b l i c i t y  work; 

m o r e o v e r ,  t h e y  s h o u l d  n d t  r e  s e n t  f a r  away from t h e i r  home 

s u r r o u n d i n g s  and i f  t h e y  w e r e  ? o s t e d  i n  d i s t a r , t  ?laces a t  

a-11, p r o p e r  s e c u r i t y  measures s h o u l d  be ensured f o r  them. 

E x p r e s s i n g  h i s  f e e l i n g ,  one-of the respondents n o t e d  that 

such e d u c a t e d  f e m a l e s  who had a l r e a d y  received field orienta- 

t i on  should be  selected t o  w o r k  i n  t h e  f i e l d .  I n  a d d i t i o n  t o  

t h i s ,  i f  women m a r r y  nien who work f n  t h e  same field or  who 

have t h e  same o c c u p a t i o n ,  t hey  m i q h t  be m o t i v a t e d  to work 

i n  t h i s  f i e l d .  . 
I '  

@ 

A n o t h e r  respondent expressed , h i s  f e e l i n q  t h a t  w m e n  
I .  . should n o t  be sen t  ou t  t o  t h e  f i e l d  soon af t :?r  t h e y  receive 

.,. t h i s  e d u c a t i o n .  F i r s t  of a l l ,  they s h o u l d  be i n v o l v e d  i n  
l a ' b o r a t o r y  r e s e a r c h  and g r a d u a l l y  only t h e y  shou ld  be sent  

ou t  t o  the f i e l d .  A c c o r d i n g  t o  him, they s h o u l d  be prepared,  



of t h e i r  awn accord o? i n  awareness of t h e i r  own i n t e r s s t ,  

t o  e n g a g e  in fieldwork. Cne more respondent h e l d  t h e  v i e w  

that, while p r o v i d i n g  t r a i n i n g  to females, a t t e n t i o n  a h o u l d  

be paid to orienting them towards and/or to a r o u s i n g  t h e i r  

i n t e t c s  t i n  t h e  e x t e n s i o n  a c t i v i t i e s  of t h e  'forest work, 

Oiscuss i o n  

Cn t h e  b a s i s  of r e s p s n s e s  received frorr; t h e  major 

employlnq a g e n c i e s a  of I R N R  certificate and. d i p l o m i  1-ovsl 

g r a d u a t e s ,  one may b e  i n c . l i n e d  t~ conclude ' t h a t  f e n a l a  

g r a d u a t e s  have o n l y  l i m l  t e d  employment opportunity. Xn . 

general, t h e  tesponb2nts expressed less than f a v o u r a b l a  , 

a t  titud2s t o w a r d  the engagcisen  t of xorncn. in ablR-relafct i  

a c t i v i t i e s .  Some of them cc-uld not even g i v e  an  approximate 

number of women who c o u l d  be taken i n  t h e i r  a g e n c i e s ,  Scnte 

r e f e r r e d  to only a few positions t h a t  would be nppsoptiatc 

f o r  women., Before going'tco f a r  i n  e n c o u r a g i n g  women to 

enroll a t  I R N R ,  i t  i s  i h p o r k a n t  t h e r e f o r e  t o  sscertaln 

w h e t h e r  women can a c t u a l l y  f i n d  s u i t a k t l e  p o s i . t i o n s  u p m  

c o m p l e t i o n  of t h e i r  R N R  education. 



Q u e s t i o n n a i r e  -. f o r  EnpJoyinq Aqencies -- 
Name Pos t  

U_--.,.,.. U 

Name of t h e  O f f i c e  
#.. -.- - 

C b v i o u s l y  the number cf h i g h l y  e d u c a t e d  females  i n  

the field of forestry 13 low a n d  t h e  i n v o l v e m e n t  of . , 

Pcmal.?s i n  f o t z s l :  c o n s e r v a t i o n  work in ~ e ~ a l '  is a l s o '  

equally l o w .  A h a t ,  i n  y o u r  o p i n i o n ,  c o u l d  be the 

reasorss  f o r  such a s i t u a t i o n ' :  

2 ,  How m a n y  t e c h n i c ' i a n s  r e l a t e d  w i t h  forestry.are w o r k i n g  

in t h i s  o f f i c e ?  

Non-gazct ted f i r s t  c l a s s  G a z e t t e d  t h i r d  c la s s  
(Technical) (Technical 

.- 
Hale / /  Female , I /  ~ a l e  L / Female /7 - 

3 If t h e r e  a r e  no .female o f f i c i a l s ,  w h a t  I n  your o p l n . i o n ,  

could be the r e a s o n s ?  



4. How .manyo fs:<malss. of t h e  n m - g a z e t t e d  f f rst c lass  . 

( t e c h n i c a l )  Level belonging to v a r i o u s  g r o u p s  u n d e r  

the f o r c a t  civil ssrvicr can be engaged in forest -  

r e l a t e d  a c t i v i t i e s  end what t y p e  of w o r k  are t h e y  

expecked t:, clb? 

-- I 

No, of Posts Job D e s c r i p t i o n  - 

. 4  

5, What could be t h e  .-reason(s) i f  they c a n n o t  u n d e r t a k e  

any f oreut-relakecl \+.ark? 

6. How many females of the gazztted t h i r d  class  (technical) 
lzvel baloagPng t o  v a r f c u s  groups under t h e  So res t  . . . * 

civil service can  carry o u t - f o r e s t - r e l a t e d  work and 

what t y p e  of w.ork i'n t h i s  connection can they perform? 

No. of Post& Job Description - 

8 

7. What measures s h o u l d  be taken to motivate women w i t h  
h igher  educat ion  in forestry.to p l a y  a more active role 

in the conservation of forest resources? 

c 

r. . 
I . ; '  
,,'., 

, . .. 





i I YDATICCJS CF THE SURVEY 

B a s e d  on t h e  s t u d ?  f i n d i n g s  t h e  f o l l o w i n g  s t r a t e g i e s  are 

s u g g e s t e d  f o r  IRNR. T h e s e  s t r a t e g i e s  a r e  l i s t e d  i n  o r d e r  of 

priority. 

1, Exp lo re  e m p l o y n e n t  opportunities f o r  women 

After  i n t e r v i e w i n g  t h e  r e p r e s e n t a t i v e s  of major e m p l g y f n g  

a g e n c i e s  of R N R  p e r s o n n e l  i t  was c l e a r  t h a t  the jobs for 

women a r e  l i m i t e d .  I f  only. linit3d j o b  o p p o r t u n i t i e s  arc! t o  

be made a v a i l a b l e  far  f ema le  c e r t i f i d a t r  and dlploma i e v d  
g r a d u a t e s  of I R S R ,  t h e r e  i s  n o t  much  p o i n t  i n  m a k i n g  g r e a t  

efforts t o w a r d  e n c o u r a g i n g  women t o  join I2RR. I n  thls 

connect ion ,  it 1s i m p o r t a n t  to k e e p  the employing agenc iqs  

posted about the I n s t i t u t e r s  p l a n  for e n c o u r a g i n g  women t o  

a t t e n d  I R N R .  I t  i s  suggested that t h i s  s h o u l d  be d o n e  by  

o r g a n i z i n g  a h i g h  l e v e l  s e r n l n a r  w h i c h  i s  p a r t i c i p a t e d  i n . S y  

sopresentatives from e n p l o y i n 9  agency ~ f f i c i a l s  and concerned. 

policy-naksrs, S u c h  a s e m i n a r  should d e l i b e r a t e  on the 

f i n d i n g s  o f  t h i s  s t u d y  i n  g e n e r a l  a n d  o n  job p r o s p e c t s  f o r  

female I R N R  g r a d u a t e s  i n  p a r t i c u l a r .  

' 2 .  Give I R N R  wider pub1 Fci t y  

Cne of t h e  r e a s o n s  why n o n e  of the female  r e s p o n d e n t s  

.selected I R N R  f o r  t h e i r  h i g h e r  education may b e  b e c a u s e  a 

m a j o r i t y  o f  t h e  r e s p o n d e n t s ,  p a r t i c u l a r l y  f rm h i l l s ,  were 

u n a w a r e  of the I n s t i t u t e .  Thus t h e  n e e d  for its g r e a t e r  

p u b l i c i t y  i s  o u t s t a n d i n g ,  T5ose who s h o u l d  be made aware o f  

I R N R  and i t s  p r o g r a m m e s  are s e c o n d a r y  s c h o o l ' g f r l s  and their 

g u a r d l a n s ,  s e c o n d a r y  s c h o o l  t e a c h e r s ,  a n d  l o c a l  c o m m u n i t y  

l e a d e r s .  S e v e r a l  s t r a t e g i e s  c a n  be a d o p t e d  i n  a p p r o a c h i n g  

female h i g h  school s t u d e n t s .  

me s t r a t e g y  wou ld  be t o  s e n d  brochures t o  those sch0ols 

f rom t i m e  t o  t i m e ,  A n o t h e r  strategy c a n  be t o  s e n d  I R t d R  



r e p r e s e n t a t i v e s  t o  h i g K  schools for the purpose o f  organizing 

s t u d e n t  grcup s e s s i o n s  t o  t e l l  them about the I n s t i t u t e .  . 

T h i s  occasion can be used for t a l k i n g  to headmasters, , 

t e a c h e r s ,  l o c a l  c o m m u n i t y  leaders and even t o  guardians b y  

i n v i t i n g  them to s c h o o l s  or even by  v i s i t i n g  t h e m  a t  home. 
T h e s e  people also can b e n e f i t  f r o m  I R N R  brochures. 

3 ,  R e c r u i t m e n t  of female8 from a r o u n d  X R N R  Location 

The resjondanti choose to s t u d y  i n  n c a m p u s  near home. 

Those from the Terai chcose Hetauda, those i r m  the hills 

choose P a k h a r a  a n d  t h 2  Vzlley r e s p o n d e n t s  who preferred 

n e i t h e r  of t h z  two axpressed t h e i r  desirs for a campus close 

to hcme. C n l y  n small number of females and t h e i r  g u a r d i a n s  

from the Vallay were w f l l i n g  t o  sttsnd'the c a m p u s  i n  Hetauda. 

It w i l l  be t rue o f  t h e  c a n d i d a t e s  from P o k h a r a  a s  w e l l .  The 

l a r g e s t  number of females a r e  l i k e l y  t o  come from Makwanpur 

and the nea,tby Terai ' d i s t r i c t s ,  A t  p r e s e n t ,  most of t h e  

s t u d e n t s  a t  the 1 1 1 s t i t u t k  of Forestry a r e  f r o m  Narayan i  and 

Janakpur  Z o n e s .  T h u s  i t  is  best t o  c o n c e n t r a t e  on  recruitment 
b r m  t h e s e  t w o  zones, 

4. Security measures for female s t u d e n t s  a n d  employees 

' S e c u r i t y '  was one  of t h e  most frequently mentioned 

subjects when the r e s p o n d e n t s  were requested to make additional 

comments regarding womenl ' s  s t u d y  and employmen t  i n  t h e  area 

of RNR. By the term 1 6 e c u r i t y 1  t h e  r e s p o n d e n t s  meant b o t h  t h e  

financial assistance and the physical protbction. It Is 

suggested that the female s t u d e n t s  be p r o v i d e d  w i t h  

facilities of a h o s t e l  udder the s u p e r v i s i o n  of a warden. 

The h o s t e l  should have restricted h o u r s  and restricted 

visitors. Similar measures s h o u l d  be a d o p t e d  t o  p r o v i d e  

p h y s t c a l  protection to feniale employees a s  w e l l .  The provision 

made f o r  these ?acilities s h o u l d  be w i d e l y  publicized. 



Use of s cho la s s : : i  2 :  ;!!; a i i . ~ t l i ~ n ~ ~ ~ t i r ~ q  f a c t o r  5 .  .--- . " , J . . . , . - . , - . . - . . , - - - "  

T h e  5111 rcsr,or?dt?nr3;5 p a r t i c u l a r  who were r e l u c t a n t  

to joLn 32N8 changed  th;.i:. m i n d s  and became ag reeab l e  to 

j o i n i n g  it when s c h o l a r s h i p s  a s  o m o t i v a t i n g  factor was 

introduced. Pt was f a , r  more e f f e c t i v e  than t h e  ampl .oyment  

p r o s p e c t .  It is sugSest&d t h a t  avallablllty of s c h o l a r s h i p s  

be mentioned t o  p o t e n t i a l  c a n d i d a t e s  a n d  t h e i r  guardians. 
, . 

I t  s h o u l d  especially be mentioned to t h e  residents in h i l l  

I n  v i e w  of t h z  fact: t h a t  it m a y  no t  be possible f o r  

I R N R  to allocate quotas for wonen, provision of s p e c i i l  

s c h o l a r s h i p s  may bz made to encourage female candidates t o  

attend the Institute. 

6. oeblss'  oro~Ems td  make  -,. people  - i??preciet+ t h e  

importance or' R N R  - 

A large n u m b e r  of r e s ~ c n d e n t s ,  p a r t i c u l a r l y  from H i l l s ,  

h e l d  the opinion t h a t  the s t ' a t e  of Nepal's r e n e w a b l e  natural 

, r e s o u r c e s  i s  good because of t h e  afforestation p r o g r a m s  

t h ~ t  were u n d e r  way. T h i s  belief w i l l  probably m a k e  them 

less concerned to conserve RNR. It is  n e c e s s a r y  therefore, to 

e x p l a i n  to these p e o p l e  that sane of the adverse consequences 

such as lack of wood, soil erosion, an3 droug!>'c w h i s h  they 

were e x p e r i e n c i n g  were the r e su l t s  of t h e  d e p l e t i o n  o f  RNR. 

Natural resource e x t e n s i o n  workers could be , u t i l i z e d  to 

s p r e a d  this messaqe. 

Make a w a r e  of RNR-related job ~ossibilities 

A significant p e r c e n t a g e  of f e m a l e  r e s p o n d e n t s  and t h e i r  

guardians f e a r e d  t h a t  it would be necessary to s p e n d  umost of 

the time i n  forest" when work ing  in t h e  area of RNR. They 



seemed t o  be u n a w a r e  02 t h e  v a r i o u s  job  p o s a l b i l l . ~ . ! . - , s  'tw3.y 
' 

from a f o r e s t  environment, It w i l l  t h e r e f o r e  be ~ : ~ - : h w h "  . . .& .' e 

to ment ion t h e  job 'possibilities i n  I R N R  brochur',.: - 1  -.%. 
m a k e  things clear w h e n e v 6 r  p o t e n t i a l  candFdates snc ':F '. . 
g u a r d i a n s  are contacted. A t  the  same t ime,  i t  1: ?B,.- .*s~L:::  

a l s o  t o  e n c o u r a g e  t h e h  t o  w o r k  i n  extra-mural c~*::. !.I: . -  ., 
The s t u d y  h a s  f o u n d  t h a t  a s u b s t a n t i a l l y  laryb r ~ c ; . f ~ ? ~ ? r .  c :  

r e s p o n d e n t s  p l S e f e r r e d  i n d o o r  jobs compared to ti. : -.'kt b 

i n d i c a t e d  their willingness t o  take t o  nu r se i ; . ,  s:. - 
p l a n t i n g  and o t h e r  outdoor activikles. 

8, - Ml.scz2 l zneous  stratcqiss t o  encouraqe wcm:. - .  .. .~ ' - I  . 
at tend IXd?. 

L i t e r a t u r e  on t h e  I n s t i t u t e  of Forestry :!"*:.. ,?c , :  

s p e c i f i c a l l y  make any r e f e r e n c e  t o  'women or et.:.;~..: c-lb:: t h  +;i 

in any other way t o  j o n  t h e  Institute. I t  is . j l ~g i : ,~~ ' : i : , j  ?:!: L '. 
f u t u r e  I R N R  p u b l l c a t i ' o n s  have s p e c i f i c  m a t t e r s  ;,z\j rfi:sr:.. t l  .: 'i 

women. 
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. . C;lc of t h e  most prominent: r e a s o n s  for r e s p s : . ~ ? . t ; t r i ,  

h o l d i n g  a p o s i t i v e  a t t i t u d e  toward  the n e e d  fc:r ~tLdi7a:L:i ; 

I R N R  was t t o  be equal t o  ment. This reason car, be ) . : t c  11 ;:*; 

encourage  r e l u c t a n t '  c a n d i d a t e s  to j o i n  IRNR. 


