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LonotLlIoan 1 
 M~lJC00 (C) plus M2().00, interest 

Lo.in 2 -1111-00.00 for- f oad 

Loan I 	 Monthly instal 1mvts of 11106. 66 
paid thrOL(qh Jafl~iary 1985; 

L ast1 payment duie Ja~a 19836. 
Ln~ln 2~ r' AmentsdtC sEIztarting 111rch -196-. 

Iast pAymen due ALiq. 19809 . 
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i r, brc~cli rig a~nF-I l Iinc por ker sn-Pa of, weane*i'':~ 
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OA1 n 1 	 e~ hitymol ~ ~ a 1 1 ~ lriciLip k001 ii d Ihia,, cl-n r I(l.d r nrne--fw or n cli 

imo.)S t a bouLIt mc 
'2'Jee~tfq roup i-5 hovi they wanted, to, orq~ni 5c their piqgery' 

''',:thor'than" how thu'y spconIt t heir loan 'money. lhc, group wanted to 
Itil_L rais!ilnqt piqs Lho same way they had in the past a 

i'iaLs .' perhap, niqnif ic LntL thIe KI ohot I i n ~fc 

For 5Everal 1m(,aonfm the I D~rF advised the group that raising ~Pigs' 
a S a grOUP was 'a better' choice" I) a bias of develop'ment 

proranmest~j.WdCIOUPS:, za ft eq~tntly-hold thae3ry is' that a 

gruLp" ~Of peoplIe working 'togethei, c "nssist. eaci: other in 
l earni ng 'and, app Iyi ri h3ew krnowl edgeo and tha~t in divi dUalIs-donat i nc 
5<mall" amounts Of time', ls:.bolh and -Apital to a larerenterprise 

Cane reap. gc<ae a person; returns Lhan if thiey all work~ed; on f 
one -Ar 

theory. ,*hr are' aJ sio many other theories 'on' how' poor~ plE,1 
CaTI* bes 'i'mprove 'thLiiL. iic ome, 'bull- the grouIp struicture :was 
'fOvo~red i'or a second reason, 2) the LDTL staff 's background in 

easier -to t rain 'people in a group than to-teach'. 

~Copr~~ie -,As example, btasi C) .' 

'education -' it is 
them individually. "'''", 

Ams we 1learnd later it milay haive been better for the grou p 'to 
"folom4 its'Orig~in, plan and rais and 'sell pigs onan individual, 

This idea. will be di-SCUssed later in this paper.'~basis. 

~ '' The mai n ict ivi t ie5 the group are, the 'care an-d feeding, of' 
pigs.' Until fain,' recently members had -divided th6Mselves, into' 

~gotsS'" "three of, theglOU of to take care ro~tine w~ork 6 f' c.1e~aning, 
sties ari~d feeding pigs- FUt becaukse these small greUps did not"' 

-to
"'kef-p'Loethe'5chedUlQ Sel: 	 Lp, 'it b ecame necessary to hire A man 
Ie. paid 'from' rthe,~.~pperf+orma these t.asls. 	 A,is M'17..Cic, per 'month 

........group 'S income. I 

When the grorup wiants to sell a poark ur, th eynot ifythe "Ministry 
p 	 in.''j'Of AgriCUttUr thLk'theayare !markin g a" t ri t6 the , marl:et 

BI'"IioonteiOe f n. The~ Li'vestbck Division "issues th'am 'a permitad,,,
mthe,'tie driver prsnsi,''atto arke t 	 'hqe~ mark~et;~ 

a re sent'I in 't leCIh i 11aMU 1 i Ve st0ck an'd then,' Livestock "j JI 
sends them"i to 1:1''~~ 1r~on thobole'e.' 	 'j 

-rhe, tqlrOUP 'USua? ly mee ts once t' week',) b~mt meets, mre, frequently 
whn LuIA r pe i i 'aAiV ~e X ltri'ad iin' wo k.A'At 

v;~''isit "'in 'JuLnE- 1i90~4 to "the ti- p rvae th 'fol'Ilov' 4t''Q 

so s ic r , tiCF -t )J - d I boar "' j'"~~'AA'~k41y:qc' 
Q -C CUp l b s. 1'and 1l c~c "i AA" '4" 'A 



~. rc(ccnL sale of 11 pigs to Tlobr'dcnteirt 
stsi PFI ocrLupied .ond 1n, q(-.nod orrkdrt 

maotrdity waird had 2 OrcCUpantL 
:2, .!t3Cj s 111f f ini, whd , i n neod i f .o p.1 t i 1

watcr piped to site. 

PrrpFm with Incomu encraLian 

Thc- LDTC, with the' assistan ce of the L 1vestock Division of the 
lliniztry Of, Agriculture, 'has demonstrated to the K~hobotle Piggery 
Association 'that it, wi neve m'kpr throgh rasn pigs. > 
Thi s was amajor. blow to the LDTC in'its efforts to promote what 
it 'thoDught vfs opfiblacvty that cold be encauraqed 'for 
other- groups. N 

I ivestcock a-dvi serS rrepareLd a prolc'ct table of costs and income 
over ~a period of 5/4. months "which'shiowed that feed costs 1 far, 
e,'ceecded the incomne ginc:d from sale of:pr.ers. Only after tht 
16~th mon th of the~'projecL would minimal 'profit be made. These 
E1tsimas0 5 t 0Pt 5iti u- als were on piggeryEx e1c fi they based .a 5-sowl 
ikn eticm of M0Opei- piq,: with the cost of -Feedal 

Summary 'fsomeor: the problems in profiting from the saeof' 
pigs i nr]LtdOS thb }f ol 1owi. nig 

I .	 There-_is n -realisthicmarket'-for pigs in Leso t hoa Local, 
'maruts are 'hindered by. lIack of- storage for +reshly 
slaughtered animalS; Supermark ets buy from South Africa, 
other butcheries in r1aseru COUldn' t'pay the group in time to 
buy feed or COWldn 't, buy as many 'por kers. as the group 'wanted 
to sell. 

2. 	 SLling pigs in o'thAf ricai means that a <pig-raise-r in 
Lesotho has nothirict to say aibout the market:, if there is too 
muich Roi~ in the Fepublic, tho price i's.'lw. <And if sthere~ 

SiIS ovt~'pr oductio-n in South Africa, th.Bomonenmre 
'~a.' can refu,5ti to bu picon -rom Lesoth.: j. 

;sepniebeCau..,e t'a -t fo outh SAfrica. 

(Onother 4fActor vwh ic h m.akes feed , exes eistecs 
~transporti ng 'it 'Sfrom.the Cop-at' HaMf eteng StoKhobotl'e., 

4.aHi r ipn A truck to, transport,,'the pigstaCsthe market.6 ,i;EoeB~ 'IM 

' nen i sl expensi ve. Aloonpattearket 'se1 1r 
rts tpya 'si auhteri 'ng -,ak'"c~~V~ 

,C Ieh qLu s.romathF- abal-toir- I~omoti esowK-.in2 gotting '.Arc 
at 

1 
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6. 	 Piq .. ellIers. from le._,otho have little to say abOUt how the, por k 
they sell1 in" 'South (-fic is graded the-y arc, just~told 
how Mfiich it is worth. 

ir im ~iL U3 t i C)n groJUp eternlly OptiMiStjC 
When ask~ed recently I-,/ LDTC ;,hy they continue to stick with, the 
idea of raising pig,-, in view of all the obtAcle-:, 'th'ey gave the 
following reasons:-

Despi to this - the i-s 

1) Vhey f EeL, I Lhey 1,l1 overome thei r d i fTicUJ ti Qs~ 
2) they must do thirtz -foi- themnselves;
3.) they'v qCgne -far, with they activity and don't want to 

Sdrop it;
 
1 they hope to pro-Fit one day.
 

In shor t' the group really l oves p iqs , a s they have stated on 

-i nmroans OwCei~f '~ge th a a 
s e desite- wer give egr'7

since the, beginning. Firs-t, the 	 ~ Ild sties. The 
wre struggles the gru 

first' person''they hi red, a 'man who had aoined the, grouP," Was~>~' 
goinrg to charge M.30C0.0C f3or the job - so they decided','to _ bui Id 
sties: themiselves .17Then the prob'lem was to find 'alternative ways ~ 
of 'tranisporting pigs, They' relied initially on freed transport"" ~ 
provided by the Livestock Division; both in trangportingfeed and,', 
pigs 'tomarkat- Now they h-ave to hire tran~sport for both> feed' 
-and m:oi--t-ting. 

The~eanswrs g~en espie th 	 5 ai a 

Loon arepaymuntsn so -fai- have been mnade 'from money coming from~ thKL~ 
F,,l'L o6F fattened pigs in Rloernfontein. But this -income has~ to be 
baIancFd with the heavy e..pendit~rE s: they ar e 'havi ng ,to make 
/ f t75 / the total cost 01 -~ativitygoes into' pUrchase ow 

OS +ar as prof it,, s con c Prr d, 'the groupI view is~ that once 'Cb$' 
haN paid back' the loan, Al the"'money wil11 be their'sto' share."'' 
Hlowever 'the ieco~nd, lean' is~ol for, feed -~ not, f ot' More,,~in 

,,.pigs to r eplac~e thone that 'will eveftUally go 'out of prodUCtion's s 

PThe group Ii CUrrently, exploring 'thib~possibil'ity ofU getti n 
grant from another ~o~'nson, f or p cas -af ihn 
grind feed. ' '' 'W . "'';a 

This~~~~~~~~~~~~~~~" grUtrovb-teWmnI'7 '.oiinll ue Te 

h da s'gb e pis fr ho-o a ,"vi Ap5"''(M rln in= 
I d- he not' nv 1 -t97 'L)T le"(9 A b "p'L 

114 ~~ ~ in r ~ ~er e . eovc nokn'- 'r n -4v 
lrre ', i c.yri it alIs - fTLm c-- 'f thc t,- ( 1P (14 ' i'H 

Lht,-) stIng'c i tnal con--FAt '~ baLt r r,in now on I ' 


We"~~~ u L, wsopt.t.
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7 	 , -- 1'"sa ig'frh~n"~Lh 

mV'dl9C ~~e L)Ci'i' ~ ,~ "'b~ tep 1 e o 

http:M.30C0.0C


1cmY'nit Ii "t I ,rii (i0~ dktA I L i ,1 C. i q roup moi~ihors- , 

(iver ageo *r r I cJI rIg nI toL 

-(i,,eracrdji level. c)f d u c i I-01o Standard 7, rangi nq rlom 
Eni ,.ndai d I to j,C I ocI 

i.veaq- houtsehcuid incomo. Two members were qui[:I-n poor,
wi th a 1OQrsehel C income e monthI o+ betwe 

":Ill,- 130. o0. in UIhr-e cases income pci- month was 
-ibout IH10C0 0; and n~e case, over r1500. 00). 

ThrQ Weal 1Ihi er hOUS30I10id di qOen&1-61ly got £ncomue from the mines on a 
regLl1~I ~I i~ A L ali, ~Womenl h ad t he ir own perso na 
actLLvii o5 that hi oughIt in at least, some money, S~ich as selling
hoer or agricltAural prod~UCtS. 

LD~c encouraged the group to recr~Uit 'new members in tebgnig
belie:ving at that Lime -that a lar~ge qopwsmr fiin f 

torsos -F rn -'rhpz communication,andela ncl dUPtoa gap,
e. g. 7 not' beviLiig -ahle to COMMUnicatO the 'project's' goal,. members 
didn 't f:eel, committed to the) group and gradUally drfopped ,out. 
Another factor which may have disco~Uraged membership wa~s the 
natUro of the projoct:' peopl'e had to wjork har'd on -buildingfsties. 
I i -, requi red a Tot of dedication, especially when 'no proFits 

Wei1- ecominrg in1. 

The cha irperson i :i reasonablyv e i.f ctive, she, does too'althouqh 

Mur(-h of the wor~k hrself. The .secretary joined 'the group ariound ~ 
198Q andL is one of''the newer group members. Sh'e is 101-0Of ',the 
few' younger members in the group and has been .1 good inflUence on 
management.' 

The- trP3a-urvr -. of' the group has heun 'sick 'a lot, and has been 
desci-ibed as oppressiv'e, dictatorial, and intimidating. lt would1 
appear t~hat training -from LDTC in re'sp'onsibilitieos of gi oLIP 
membersE has had no efect 'onv her. Sheliis also trea-surer of a 
local credit Union,. an& 4olds onto .all information regarding the 
state of. LDTC4'loan 'money channelled through this body. 'Up Until 
now, th rp has notl~en'able to get rid 'of this person. -

However, they now have .'eprrytreasurer" so 'maybe they, "are 
re-li'inq group office oIlder-s shOUld change. '~ 

GrOPLai ers_- {feld',the'-change in' behacvioUr 'of' an "unoff ic ial 
roupledr who-is quite wealthy.' In 'the early days'of wrking~

with LDTC, s~he Us~ed tor'do most of th~e talk'i'Rg in. hegrouIp.~'ow 
she is wi fi ng "to do' more listen'ing, ad le others talk1, 

The,' L'DeC hsio wt~h two otheri organ t os' in -kn t,-, to 
1 e iT -it n i 



,t~' - ftar1C hr ' I I i9i- ni i n ind I i gcur Y !SecLi on of 

iII HI Ii ~L rV cifl 6 J iI LLAr iD-h.i Lieon j 'ii'aluii I Ln IheL L D1H' n 

woirg wi i h II. i, tqerod I i' o Pi ggei ytI' Is~u 
Suk--i.onw. able La idv.-L-s Lh LDIjl.on IDOi un L)f. broocd i iu( 

toLi,- s ,-uri ng ai mai-,rk,X4r pi q7, provi di ng fI i c~i al assi1 stance 

purc hase~ nil Ftat't i nq sLocI- .Food *bui I dingy miaterial torIfor the 
piqg-t i v , o tc. 'Ind providin11g I- ch1)ni caI adv ie onr- care ofo-11)iq 
builIdinrg sli ps, eLc. 

Th1eS Qp res7ouirces provided by thie SigIy~c-ticn toa thIe+3,iC 
gr-oup were distr ictL e;,xtension w ork[I-ers anid r)nat ionaI pig 

bbreedin g, herd fromT which, pigsm-were purchaoedw Proble ms ar ose 

hwhen t heu Iafateng district Pig Technical Officer. was tranrsf(:rr ed 
2 now) the goC)U p CIe-t s a stance d i r-t IVFromi Kthe MkSer-U 

in Maseru IS as enth11USia-tiC asheadq~artQIr5. The piggery expert 
group about raloicinq pigls, arid th6 diSCOU7raging fIguCres 

'Members 

prov ided by the I-ives:3t oc- Division have not dampened th is 

einthtSi asmn. 

LUTIC wantud tIhe LCCUII to 'assijst inchannel Iirig f:inancial 

'TheyaSSistance to 'the group through the local Ciredit Union. 
the. group was t 'We- to disbUr 5e ionn money to the group, and 

union 'at:
 ma I-e i tsF loan rernayrments' to LDTIC through t he' credi t 

Thzkbana Horeno'~ rhis zkrranqi:erT)ent broke down.: the, LCCUL'kept al)'2 

t1he LDTC. loan. monsy at their 'head office 'in Miaseru rather 'than 

* th tthe Thatbana Miorena. CU, -SO group menbers had to' tome to 
.wi 

Mlaseru to gotLoWan money. Similarly, the group haS to2'make loan" 
has no I ocaI&repayments throDughI the Maseru< LCCUL since' it 

is that he LCCHL ' account~ One explanation that has ben given1 

2A~rlinnfrom LDTC 

I heoiotle Piggery was, thle, first LDTC ' ssiestanc~e Fund-group,0s; tho 
it received 'our earliest training ef-forts in the areas' which have'

now become standardiz~ed within' the Intensive Training~ Mode 'I. 
"FUrICtioning and' financial i esponsibilities,,groupboo!,keepinrg 

received and p game planning.-.- In reality, 'whi letheroup2 
many viprogra from'. the I'DTh, only fou2r tr'pScould act ally. be' 

one sossi on-n early 903 dealt~-,Cla5siied as' "traj ning visltS 

with -bokkoeping, I another wit-h groupV mngenand Itr.WoV-vsits, 
,,iri(pvr 'a'period of 'idays) wjere spent of clarifying 11tand' solvI 

the, group ,S problems wirth~mark,eting, i t,wasiprob I ms. EecIuSO oF fiin ~ advice identifyn
ClearAtt they needed on 

rop'~fU nCt1 iInng,

-- roiFitabice wAvz of pi r-i i in qj KlookeepingIQI-O 

LL w in, impoi t u0i CIIMI1 's o 2~vewore' lo t nL 

~" 111 i 1-ovoalI-ecjiuno V/J8vli t, t h a L, group memibe r- atir e .sti'll 
tK1d,r:-12 ,in' rc-,v vinci' trai ni nc roi Lchr'~sI~dutl e'f'r 

tri?ring visitn w~~ "cheduied between A'4ugtSVL'n J~atr~y c)f L985j 
2 

theSU ;E;ic ,hOUTlq- )rUpr dkitrjined /that rinei ' I~ud 
~ ~ ~ -- "''2 

- ~~ilbtho Follown; ig: 

http:LDIjl.on


1horou.ghc I nowi dqo ol keepinrg bIsand momnYv 

- nowinq how to wr ite ar ticles for "h~o IDua Mel hatlI 
(L.DTC newsletter ), 

-better work relatiop. with other qroup5. 

To date none of these, add it ional 1trainings haver. bcr'n held, 
beCaLISPe>the LDTC Service Agency has been too involved wi th other 
Assistance Fu~nd grrOups and other training prdc t ionp i 
Activitis.
 

Eva1luation of Impac.o ntnieTrlngj.4im 

As with nther gr-oups, the LDTC evalu~Ated the impact of tralinin 
in several way:: L) administering tts in buooke: eping, group 
flLnctioning and +i1nancial procedures, and programme planning, 2) 
examiniing -the gr-oup's book k~ppi g records and minuite book to see 
how well they were able to apply what they have learned, and Z) 
askinqmnbr how they have apidtheir training. 

A. drawback of. the, recent assessment effort was that evaluato Is 
were able to interview and test only four members of the Khobotle 

pPiggery 	 Association. TIhe other fOL~r were not able to attend for 
some valid reasons. Thus the results are not rpresentative of 
the grOUP at largel. With this note of. caution we will report 
findings from the four who were present. .~ 

Table 	 1 o-k-s at the frequency of scores fron t he book keep i rig 
:e~erce.: :Table 	 I 

72
 
,' ....
...
. ...
 

TComments 	 about how this "Y..... ha&training 
been~-Used are as follows: haven't Used yet don't know the~ 

j:§:'diffeFrence between income and expenses, .I- can now acc.nt,, r
 
'every -bit of moey1 have, Iunde-r-stand bookkeeping abtbte'
 
although it is still, difficumlt.
 

Tab1 ',e:,a mi hnes specific c rrors mazde- in, the bookkeepi 

117 C-I Se.~ 

'N ?-i7 



Table2 

B~OOKK.EEPING ERRORS 

Number of Members 
rinqd of Error ~~ rgIro (N=41 

No postings W/fiqLIVeS 
Entries put in prongi columns2 

Omitted names of colutmns
 
Hi~stakes in arithmetic 0(-n)
 

Frm uch asalnmu irsodtsit is noit wor th' looking 

madethesame kiods of bookkeeping errors as other AF group 
members.j 

Table 3 displays sicoros on qusin reang t
 
responsibilities of grouip members and procedures for handling
 
group fina~nces.
 

Table 3-
GROUP RESF'NSIBILITIES/FINANCIAL' PROCEDURES 
 . 

92%, 
66"2
 

33~ 

The mean score was 64%. Oroup mhembers 'were asked how they used! 
this training: 

One said she' checks. how muc~h she spends and how much change
she gets back, whonsient. tc buy~materials for the group. 

' 

Onp said she had greater knowledge ofVgroup anid comittee W'~ 
work asa "whblJe. 

-One said she k~now when mmeein~s should be hield with other,gr cup members and 'how to commnicate wIith them&-"~ 1'' 

~'~~-'Members wete Al~o,,asYed to Iist upptos~ prpuramme- pl annin
5'-teps: f or, arrivalQtpigs to the group. aV a' certai p, date Th'" psQ9iisted were juged on theatyy~eto~ an ieTae 

ScoresYN; areported in "'-~'''~-A Tabl&4." 


A ~ I.' -~ JA 

- 'A ,A'2'j 



Tabl1.e /I 
* 	 -~~PRFO(I(11Mr1.IE PLANI'lNG 

£kor os 	 I I u('uefly 

-I lot-al 4 

ihL avr c'M JA O Not many steps were mentioned anld 

members tended to Forgqet the time fra(1e. 

Two me-mbers said thQ grlteSt U3 of Lhis training' was that they 
* 	 knew now when to start an activity Lind when to finish -it. One 

said shue had Forgotten this training completely. 

Summary. These few reOsCus show at least that khobotle~members 
do Understand the basics of bookkepi ng and groL(p fUnctioning4 and 
ar C able to apply what they've learned. Programme' pl,-.nning was 
not as-Well Understood. As mentioned, this-,grbu~t had v'ery few 
visits specifically -frpro_3o riig Marketing and cost 
iSSLUOS were in greater need of attention on LDTrC visit.. 

-;Throe qrOUP mombers gave. excamp c-s of wa hywudlk ob 
sha P1 aike Iru theyur tob 

doing in the years-to come: 

-- ~- processing pork---
--- - slaUghterinq and parceling meat products
 

-Lxpanding Services h.havig a -Factor for makinq
 
boar wors.

- om ~hLs ainswers, it appears that the group has not been 
de~etedbyrobems an ints ses pssiiliiesfor piggeries 

Lesotho. X--

As mentioned, the Khobotle Piggery Assoc iat ion was out VVfirst -'" 

group, oUr "uiesiy~-nte words df Service Agency~trailers. 
tWhat -ddwe learn, and how havQ we Utsed what we've learned with F-jf 

-Pv--. -- othr groupsF~~ 

1. rhe _-UP s ct6 r 0 i n c)t I a cr vd Tr e manyu C 	 lre-ther are 

-'whiactivlties {orf ch bLrying produ(cln6 and mark'eting 'as4-aiFF 
4- - grOUP (T)eA' 05Sense', Fbu& pi ggur~i es does''not' aper ,to be-0ILFnof-~;;4 

F- 1. m li a dmoesense f{or thethenI -tmhtaVe mad more s, 4FFF -FFF 

i-feed. , -d m'market pigs toqether' bLut 4 to conti'nUE? r Ar iI 
inat~thomes. IS CdOild Fh \' at 1 i t v Et t~e4csc-f yf 

kufir 9' t s -and 'hiringq anF e tra worker.- From thisFeper~~ 

6Ac*	 -- F~4I3F~4.FFi~
4 
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7. 
*. 

* 

4. 


5.' 

A.?. 

'Cl{C4' '4. 

Q sown;i tive Lho (-z 	 r0 1c WQare more ln Lo aq 1popL)1.) i Lri r b u POtI t 
S-.cA n cIesJre rai se on:15a1 ind ividUAlILi 	 '5 tIo chic~n 1n 

: ... .. ... .. . . . .
bW,h that theyv havt:ensnow sreep how to care 
for chi ckens cand how Lo manage a poultry enh-.rprise. Ot that 
point itnasy,is just ast and more profitable, for a group 
member to care for hier own chacan,. 
Trriinn i okk in 	 L~y~n~g~drciam 

dl. Ijngni, uSefl In hp ij. grc- s r1 pin ome-gen
 
n] en _tis U,= when
Prati 	 " tiVitiCSo ..~ t in not_ imp- 1M Jji to
 

_CLp S S C.CP S .AI"hCSot l -1 in nauro. What will
rop' 

the LDTndo if they ar again faced with, a group that plans
 
an ,acti vity that has little chance to generate income?
 
W- have at least two options, at present: 'scroePn :proposals

More0 c'arefully before granting assistance to ensui~re that
 
marketing, etc.,' will not be a problem, and c'ontinu~l tC:_
 
work closely with technical experts. 

Fjqqeries. do not a rj t ,eaProfitable activity for
 
llgr~qpf,_n Isotho. of -feed and transport are
.Conts 

high, and picis arc, difficult tLi mar-ket in this coun1try. KiUL 
if the production structure is changed, pigguries. may be more 
economically feasible: raising pigs on an individual basis,

adbuyinq and sulling feed, etc. nacoertv ai~0 
developing aI pork industr-y. LDTC neods to explore the exper
i encces of nLhers in rai sing pcs 

P~e I, who 	 tivitv~ arce willihnc to stick, with it 
dr'pj daack-n Khobotl e group member . anmazer the I DTL 

staf-F continually with their enthusiasm for raising pigs.
Thrir plans for exparnsion of, a pork indIStr y show that thry ' 

*Aro noL discoura.ed by the lack ..f profit. 

'Good 'rel ati ons 'between LDTC''and technical _experts'i 
pext renel y i(ipoI-tan' f or development 'of real istic in1come 
mnqoa ing acti vit ies. 'Staff members at LDTC are~not live-
stock uxperts. 1Jho-.n the Khohotlo gi-oUp came. to'~ With 'A 
proposal for a piggery,.,it appeared that the'actiVity woultd'' 
yield profit. Ministry of AgriuL~tUre personnel Ihelped uIS 
and Atho' group 1-e1Vi'e Our or iginal .ex'pectations of profit and 
identil-.fy for furthui rizsistanco to the group. Also,'
njjtera'Li~ronwi Li I-I? JLV(EstCck 'exprerts ma~de U7s of. tHieaware 
eo~d "for "Supportive~"'{ m-"in t n projects, Such as pig 

' d pndtucIon i'n 

' j 
"~'
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