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CHAPTER, .1,
BACKGROUND

Introduction

The era of Bangladesh witnessed a tremendous Increase In official attention to po-
pulation issues. In fact, eveiy government formed In this country since lihoration,
has prioriotized the high population growth issue, declared it as the numper one

national problem, and resolved to tackle it on an emergency basis.

In 1977, full time workers were depolyed by the Population Control and Family
Planning Division for the first time for offering family planning services in rural areas
of Bangladesh. Since the integration of the Population Control and Family Planning
Program with the Health Program at the bottom level, health workers were added
to the strength of family planning workers.

On the basis of the integration policy decision, the domicilliary services were to
be provided by both health and family planning workers at the ward level. The ward
level health workers (Family Welfare Workers (FWW) and Government Health Assis.
tants) were redesignated as Health Assistant (HA) and the ward level family Plann-
ing workers continued to have their previous designation of Family Welfare Assis-
tznt ( FWA ). Both Health Assistants (HA) and Family Welfare Assistants ( FWA )
have some common health and family planning job responsibilities. The common
family planning responsibilities ( Ministry of Health and Population Coitrol, 1983)
include Information, Education and Motivation ( IEM ) activities, meeting the monthly
target of recruiting acceptors of mordern methods of family planning, dispensing
contraceptives twice a week at the contraceptive distribution points (CDP) and
following up of acceptors. The additional family planning jobs an FWA is expected
to do are: following up of female method acceptors, maintaning hoealth and
famlly planning card for each eligible couple and receiving technical guidance from
the Family Wellfare Visitors (FWV). The additlonal family planning job, an HA
is assigned to do, is to maintain liaison with the union based Health and Family
Welfare Centre (H & FWC) and with the Village Health Volunteers,
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The Assistant Health Inspector ( AHI) and the Family Planning Assistant (FPA)
wing similar job responsibilities (Ministry of Health and Population Control, 1983) are
tae bottom line supervisors for the grassroot level structure of the family planning
program. Their job coverage is different in that one AHI is assigned for every two
unions while one FPA is assigned for each union to supervise domicilliary services.

Therefore, by family planning workers one should mean the wotkers of both
health and family planning wings posted at ward and unlon levels, including Family
Welfare Visitors ( FWV )

Ths Problem

Despite the' tatal commitment on -the part of the Government, increased program
efforls, and specific targets pursued at different phases of the program development,
only a modest success has been recorded in respect of contiaceptive prevalence in
Bangladesh, as is. evrdent from the followrng iable.

~ Contraceptive Pravalence Rates

Found in Different Surveys o
Source “+ - . Contraceptive pre. : .
velence rate (In percent)
National Impact survey ( NIS), 1969 . L o 3'7 _ _"
Bangladesh Fertility Survey (BFS), 1976 -~ . . - - .98 -+ .
Bangladesh Contraceptive prevalence e R
Survey (BCPS ), 1979 | T
Bangladesh Contraceptive prevalence L “ i , ‘
Survey ( BCPS ), 1981 188
Bangladesh Contraceptive prevalence B BT A PR AP
Survey ( BCPS ), 1983 | T i .

Cain (1978) observed *‘The prospects for raprd fertllrty decllne in Bangladesh
either spontaneous ar in response ta population pollcy rnterventron, are not promising"’.
The contraceptrve prevalence rate estimated at 21 7 percent (Mltra and, Assocrates,
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1984 ) also suggests a 1emote prospect of achieving the demographic target of NRR=
| by 1990. Though the country statistics on the prevalence rates are far below the
targets set,” the monthly performance statistics compiled by the Management |nformation
Systems ( MIS ) unit of the Population Control and Family Planning Division, indicate
high rates for some upazilas and low rates for others, resulting in a large areal

variation ( variation among upazilas ).

Thus despite a uniform organfzing stratagy and a common strategy for clisnt
transaction ( Simmons et al, 1976:581) for all rural upazilas except a few experi-
mental project upazilas, there, nevertheless; does persist this areal variation in the
practice rate. Since there is reason to believe that the workers’ performance directly
impacts prevalence rates, it may reasonably be assumed that the workers’
performance, also. does vary among the upazilas. This areal variation in the workers’
performance may be a function, broadly, of the following: background and other
characteristics, organiztional detorminants, and environmantal conditions ( task environ-

mental and general environment:l conditions ).

~ Organizationsl determinants refer to those program activity variables which are
likely to affect the program performance in an area. An organization is defined as
»the coordination of different activities of individual contributors to carry out plan-
ned transactions with the environment (Laurence and Lorsch, 1969 :3). Activities
include a varlety of behaviours and environment is that part of the world external
to the activities that are carried out by the organization itself (Simmons et al.,

1975; 574).

It has been alluded to above, that the organizational determinants are related to
program activity variables. An analytic distinction suggests two dimensions of family
planning organizational behaviour : ciiens-oriented and organizing dimensions ( Simmons
etal, 1975: 580). Home visits or the provision of contraceptive services,
for example, are ~Program functions that can be unambiguously classified as client-
oriented”. Supervisor reporting, evaluation, and personnel management are examples
of the organizing dimension. Inthe case of our country’s program, the number of
workers, field visits, joint field work, and quality of workers® visits, which are the organi-
sationa! variables related to the client-oriented dimension, are likely to differ from one
area to the other, resulting in an areal variation in workers’ performance. Likewise
quality and quantity of supervision, and field workers’ ielationships with supervisors,
which are also the organizational variables but related to the organizing dimension
as contrast to the client-oriented aspect, are presumed to have an important bearing on

workers’ performance,
3



Background Characieristics of the field workers include predisposing factors
such as education, economic cordition, marital status, family size etc. It is presumed
that workers with favourable predisposing characteristics and a relatively adequate work
background are likely to be better workers.

Environmental Condltions refer to those which are external to the organization,
Environmental conditions are of two types the task anvironmental and the general
environmental conditions. Task environmental factors are those parts of the environ-
ment which are relevant to goal setting and goal accomplishment, Groups or agen-
cies other than the Health and Family Planning Directoraie, such as private practi-
tioners ( Traditional as well as modern), political or religious leaders, can either
support or undermine the family planning program's ability to reach its goal. Since
task environments are not the same in all areas, it may be that the variation in
support from such environments may be one of the determinants of variation in the
workers' performance. Another type of environmental condition, known as general
environmental condition, is nothing but the product of the social and economic cul-
tural conditions of the area where the program Is caried out. It is known, for
example, that tho attitude towards contraception is more favourable among the socially
and economically better off segments of the population. The workers' performance
in an area depends therefore, on the average socio-economic status of the people
of that area.

The problem, thus, is to look into the linkage between family planning field
wotkers’ performance and their background characteristics, organizational determinarits
and environmental conditions. More specifically, the objective of the study is to
ascertain the factors responsible for differential performance of family planning
workers in upazilas.



 CHAPTER—2.,,
METHODOLOGY

Sampling Design

A three.stage sarmpling technique was used to select the sample. The upazilas
were the primary sampling units (PSU) while the unions served as the secondary
sampling units (SSU). The ultimate sampling unit (USU) was a curfently married woman
of reproductive age. The selection of PSU was purposive; the SSU s were selected
rqndomly. The systematic sampling technique was used for the selection of USUs,

Selection of PSU

The universe for PSU comprised of all the 465 upazilas of Bangladesh for which
figures on contraceptive distribution and clinical performance were available in the
Management Information System (MIS) Unit of the Population Control and Family
Pianning Directorate, for the months of January, February and March, 1984. For
stratifying the upazilas, a crude composite index-couple years of protection (CYP) was
used. Data on distribution of contraceptives, set as target as well as actually achieved,
were collected from the MIS Unit for individual upazilas. These data of each upazila
on target and achievement have been converted into CYP by the conversis; factors,
also supplied by the MIS Unit. Contraceptive methods for which CYP were calculated
along with their conversion factors, are shown below :

Sl. No. Method : . Conversion factor

1. Oral Pill 16 cycles = 1 CYP
2. ‘Oondom 1160 pieces - = 1.CYP
3. Emko 4 vials = 1 CYP
4. Injactable i -4 doses = 1 CYP-
B. 1ub 1 insertion = 1 CYP
6. Sterilization 1 client » 1 CYP
7. Foam Tablet 160 tablets = 1 CYP



After converting daia of each method into CYP, the CYPs were added up for all
the methods. This was done separately for both target and achievement figures
for each of the three months — January, February and March, 1984. Then the
average CYP over three months was computed for both target and achievement. The
percent of target achieved was calculated by taking the ratio of average achievement
CYP to average target CYP and then multiplying the ratio by 100. This was done
for each of the 465 upazilas.

The formulae used in caloulating percent of target achieved in terms of CYP
are as follows ;

C¥Pg [xPai « Xoat + ¥mai + ¥1at + xDai + Xsai i¥Fai]
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Xcq = Amount (in pleces) of condom targeted for distribution in the ith mo,nth.‘

X Amount of Emko (In vlals) actuaily distributed in the lth month.

Eai *
Xetj ™ Amount of Emko (in vials ) targeted for disttibutlon in the ith month

xlai = Number of in]ectables actually used in the ith month

Xy = Number of injectables targeted for use in the lth month,

Xpgi = Number of IUD actually inserted in the ith month,

Xpy = Number of IUD targeted for insertion in the ith month,

XSaj = Number of sterilization actually perfomed in the ith month,

xSti = Number of sterilization targeted for performance in the ith month,
xFai = Numbei of foam tablets actually distributed In the ith month.

Xm == Number of foam tablets targets for distribution In the ith month.

All these 485 upazilas, have, then been arranged in descending order of mangitude
of the percent of target achieved. Then the first fifty upazilas and the bottom
fifty upazilas from the list have been taken as the_ primary sampling units_in order
to allow maximum discrimination In respect of percent of target achieved between
the two .groups of upazula_s

Selection of SSU

A union was the SSU in this study. From each of the selected 100 upazlilas,
four unions were selected randomly. Since three upazilas had less than four unions,
the union coverage was 396 instead of 400. The list of unions within an upazila
was supplied by the Family Planning Officer (FPO) . of that upazila. Having
selected the unions, family planning workers of six different ranks within each
union were chosen as data source, on complete enumeration basis. They were
FPA, FWA, AHI, HA, FWV and dai. The numbers of successfully interviewed family
planning workers of different types are as follows; FPA — 370; AH! - 236:
FWV — 27; FWA —999; HA—811; and dai—521.
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Seleetion of UéU

In the original plan of the study, information were to be collected from a sample
of 4000 currently married women ( 10 women per union). But on the assumption
that the non response rate might be high, the sample was targeted at7t28 currently
married women ( 18 per unlon ). Information were finally collected on-a sample :of
6838 women, on which the analysis had been based. Thus, the sample size is
1838 in excess of what was originally planned. The frame for the selection of USUs
was supplied by FPO/FPA.

Data Collection

Intervrew was the principal method of data collection. Besides, records were
consulted at the upazila office and at the FWC for extracting data on the pertinent
issues. Three types of instruments were administered for data collection. ‘xThey were
as follows: S
1. An interview schedule for currently mairied women of reproductive age. This
schedule was intended to bring information about ditferent socio-econo'nic and demo-
graphic characteristics of sample women. a e SR

2. An interview schedule for health and family planning workers. This instrument
was administered to generate data on the extent and quality of supervisory support
extended to grass-root level workers by upazila officials, workers' knowledge of
maternal and child health ( MCH ) and family planning ( FP), types of family planning
services they provide, their opinion about local leaders’ role in the family planning
program , functioning of union family planning cemmittee, and workers’ soclo-economic
and demographic characteristics.

3. "A check list which was used to collect data from records of family welfare
centre (FWC)and of upazila family planning office, and through physical veri
fication. The area of interest includes; number of IUD and sterilization cases
referred by different categories of workers, distribution of contraceptive commodities;
services of FWC, number of depot holders and contraceplive outlets, number of specral
projects etc. A

w0t

The instruments were finalized following the review of pretest experisnces. " in
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the prbcess of finalizing the research instruments, suggestions of USAID and NIPQRT
were incorporated. Besides, comments of the members of the consultative committee

formed for this study were given due attention.

Management of Data Collection Work

As many as 12 teams were deployed for data collection. Each team was composed
of 3/4 females and one male interviewers headed by one. supervisor. They were
imparted a week-long training by local and expatriate expents in the field, The
topics covered in the training were : organizational structure of the national family
planning program with special reference to functioning of the grass-root level structure;
art of interviewing, objective and purpose of the questions/aspects framed in the
instruments, consistency check, editing and public relations. The data collection
program began in October and ended in December, 1984. =

Data processing

The collected data were edited, coded and ihen verified twice by a group of trained
hands. Data processing was done by computer at the computer centre of Baqglgdesh
University of Enginsering and. Technology ( BUET). The analysis was carried out

using the Statistical Package for the Social Sciences ( SPSS).

Anelysis of Data

The objective of this study is to ascertain the factors responsible for differential
performance of the family planning workers. in upazilas. «Couple years of protection
per eligible Couple” has been used as a measure of the workers’ performance. In
this case, CYP based on the actual distribution data has been used- The method
of computation of CYE{' has been described earlier. This CYP has been described earlier.
This CYP was an average over three months’ distribution data. Number of eligible
couples in an upazila has been estimated taking 19 percent of the total population
of that upazila for the year 1984, The 1981 census data were used for this purpose,
These 1981 population figures for the selected 100 upazilas were projected to
obtain the population sizes of those upazilas in 1984, using the formula:

) n
Ph= Po (1 +71)



. 'This projection formula has been chosen on the assumption that the raies at
which population increased each year did not change significantly over a span of

only three vyears.

The estimted number of eligible couples divided into the estimated couple
year protection has yielded estimated couple vear protection per eligible couple.
This, then, was muitiplied by 12 to obtain an estimated couple year protection per
eligible couple as a measure of the workers' performance for the year 1984 and

has been used as the dependent variable.

A note onthe use of the distribution data in computing the measure of workers’
performance Is warranted. Distribution data are known to be usually inflated. As
s_uch, these data might fail to reflect the actual performance of the workers. But
we may probably reasonably assume that the inflation of the distribution data
should not only be a common phenomenon for all the upazilas but that the variances
of . the amounts of inflation are unlikely to be significant. As a result of this, the
confficients, obtained in the multivariate analysis are unlikely to have been significantly
affected, since regression coefficients, though dependent on the scale of measurement,

are independent of origin of measurement.

The independent variables on which information have been collected can be
broadly classified Into three groups: Organizational determinants, background
characteristics and environmental conditions. Since the objective of the study is
to identify factors related to the performance of the workers, many of the varlables
within each of these broad groups have been crose-classified with the dependent

variable.

For the p:rpose of cross-classification, the dependent variable has been categorized
into tnree groups: high, medium and low. The selected 100 upazilas were arranged
in descending order of magnitude of the dependent variable. The top 33 upazilas
have been called high performance upazilas the next 33 upazilas have been called
medium performance upazilas and the rest 34 ypazilas —the low performance upazllas.
Regarding categorization of the independent variables, mean or a value close to the
mean, in case of many interval scaled variables, was the dividing point for dichoto-
mization. In other cases percentages were calculated and were later dichotomized or
trichotomized. In case of nominal variables, percentages were used. The factor that
played a dominant rolein deciding the dividing points for dichotomization or trichotom-
zation is the sufficiency of cell frequncies so as to enable a Chi-square test tu be

performed.
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For each table in which an independent variable has been cross-classified with
the dependent variable, frequecy Chi-square has been calculated as a test of the
hypothesis of no association between the variables forming the table. The independent
variable for which the hypothesis of no association has been rejected because the
Chi-square value is in the best critical region (i.e. the region corresponding to
the most powerful test), has later been used into the regression model for further
analysis. Also were included in the regression model, variables which were
significant even at a level, as high as 20 percent, to lesson the chance of excluding
those variables from the regression that may, in fact, be related, in the population,
with the dependent variable but have been found insignificently related with the
dependent variable for reasons of somewhat arbitrary dividing point for dichotomization.
Another reason for taking the significance level so high is that, the bivariate cross-
classification can, in no way, predict the behaviour of the independent variable used,
in presence of other independent variables. To allow for this, a margin, wider than
usually acceptable, of error has been tolerated in the selection of variables to be
included in the regression model. The variables which have been found to be very
insignificantly associated with the dependent variable, through the bivariate classi-
fications, have been dropped from further analysis. Other independent variables, which
have not been cross-classified with the dependent variable have been presented
in the univerlate format,

It is to be noted’ that ‘not stated” and 'not applicable’ cases have been excluded
from our analysis.
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CHAPTER. 3 -
' BACKGROUND AND OTHER CHARACTERISTICS

Favourable predisposing background characteristics of both workers and clients

may affect workers performance. This chapter is devoted to the presentation of
the- results of the analysis of data on such background characteristics,

Mean age at first Marriage

Table 1 presents the cross-classification of the variables-workers _performance
measured in “terms of CYP' per eligible couple and mean age: at: first marriage in
upazilas. A greater percentage of upazilas ( 41.3 percent y with mean age at first
marriage less than 14 years than those with mean aje at first marriage 14 years
or more {25.9 percent ), belong to the high performance area, The pattern is opposite
in the low performance area. In the medium performance area, the difference in the
percentages is small. The chi square value of 4.4 with degrees of freedom ( at
10 percent level of significance ) implies that the two variables may be significantly

associated in the ulation.
Pop ' (Table No,-1 Shown at Page no—~14)

Mean Age

A similar pattern is observed when the workers’ performance is cross.classified
with mean age (table2). A greater percentage ( 37.6 percent) of upazilas in the
age gorup~ less than 28 years than those in the age group— 28 years or more
¢30-0 percent) belong to the high performance area. The chi-square value. of
1.32 with 2 degrees of freedom shows that the two- variables have an insignificant
chance of being associated.

Do -13



‘ Table 1
Percentage Distribution f Upazilas by
Workers® Performance and by Mean Age At
First Marriage ( of Women )

Workers’

performance

Mean Age at First Marriage

BNTEIIT 4T T 144+ ' Total Mean

High

Medium' - “rk34'78 G “31 48 oo T 0337 271406 -

Low

Total

41.30 25.93 33 13,98
e G (1) o

. PRI oor
e 8 . . . ASEINN
CRL I N . R .

(16) (17)

23.91 42.59 34 14 36 _

(11) (23) N A VR
100 00 100.00 100 14 20
(46) oo (54) : R SRS (o4

Chl Square = 4-4 with 2 degrees of freedom. .
~Column percantages may ‘not add to 100.0 due to rounding error
Flgures in parentheses indicate frequencres o

Table 2 i ‘. . ': o ‘ v 'i:‘“ ‘ ~1.(‘ BESETR

'Pereenfage vDistribution of Upazilas by Workers: -t .
Performance and by Mean Age ( of Women).

-

Workers:

Performance R T

Mean age

High -

- Medium’ R

Clow

- (16) (18) SRR,
35.00 31.67 S 33
- 272.50 38.33 34 . 2875
(11) (23) Lhanne
100.00 10000 100 :
(40) (60) .

| 28.22

3750, - 3000 . 33 . .28.14
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" Chi Square= 1-32 with 2 degrees of freedom..

- - Column  percentages may not add to 1000 due to
rounding error.
Figures in parentheses lndlcate frequencles

-Mean Number of living sons

: Table 3 percents the distribntion of upazilas by workers’ petformance and by
mean number of living sons of the women in those upazilas. A greater perceptage
of upazilas ( 38-3 percent ) having mean number of living sons less than 1-75
than upazilas (283 percent) having mean unmber of living sons 175 or more,
do belong to the high performance upazilas The differentials in percentages for
the other two categories of workers” performance are small. The chi square value
for this contingency table is 1-14 with 2 degrees of freedom. This indicates a very
small chance for a s1gn|f|cant association betweoen the variables to exist in the
population.

Table 3

Percentage Distribution of Upazilas by Workers’ Performance
and by Mean Number of living Sons ( of women )

Workers® : Mean number of living sons
Performance <176 1.754 Total Mean
High 3830 - 2830 . 33 173
(18) (15) |
" Medium 2878 3585 33 176
| _ 14y (19)
Low 31.91 3685 34 175
o © 1By (19)y ,
Total ' 100-00 . 10000 . 100 .. ;
(47) " (53}

Chi squari= 041 with 2 degrees of freedom, - B
Column percentages may not add to 1000 due to = -~ + il
rounding error.

Figures In parentheses indicate frequencies,



Mean f"i‘i'umb‘é’l‘ of living daughters

Table 4 is the same as table 3 except that the variable-mean numbper of living
son-has been replaced by the variable—mean number of living daughters. As is
observed from the table, the percentages of the number of upazilas having different
categories of the mean number of living daughters ( less than 1.65 and 1:65 or more ),
which belong to the high performance area, do not vary considerably ( 32.0 percent
and 34.0 percent respectively ). This is also, more or less, true for the other two
performance categories. The chi square of -41 with 2 degrees of freedom implies no
significant association between the variables.

Table 4

Percentage Distribution of Upazilas by Workers’ Performance
and by Mean Number of Living Daughters ( of women )

Workers’ Mean number of living Daughters ,
Performance <165 1-65 4+ Total Mean
High 32.00 34-00 33 168
Medium 36.00 30000 . .i33 - 1.64
(18) - (18) )
Low 2 3200 3600 34 164 °
" (16) - - (18)
Total ™. """ 77 710000 T i0006 100 T 18
| (50) (50)

Chi square= 41 with 2 degrees of freedom.

Column percentages may not add to 100.0 due to
rounding error,

Figures in parentheses indicate frequencles,

Mean number of live born sons who died

Table 6 is the cross-classification of the variables workers’ pefformance and mean
number of live born sons who djed. The percentages of upazilas having mean number
of less then ‘4 live born sons who died and ‘4 or more live born sons who died in

16



high performance category do not vary (32.6 percent and 33.3 percent respectively )
considerably. The differences in the percentages for the medium and low performance
categories are also very small. This suggests that the variables are unlikely to be
assoclated, The chi square value of .02 with 2 degrees of freedom also implies
the absence of a significant association between the two variables considered.

Table b

Percentage Distribution of Upazilas by Workers’ Peiformance and
by Mean Number of Live Born Sons Who Died (of Women )

Workers' Mean number of live born sons
Performance <0.4 044 Total Mean
High ' 32.56 33.33 33 0,42
(14) (19)
Midium o 32:56 33.33 33 040
(o (14) . (19)
Low : 34.88 33.33 34 0,40_
_ S -(15) . . (19) P
Total ' o 100.00 100,00 100 041 .
o (43) (57) ‘ ;

Chi square=.02 with 2 degrees of freedom.
Column percentages may not- add to 100.0 due to
rounding error. ‘
Figures in parentheses indicate frequencies.

~Mean number of liv: born daughters who died

" - .- Tabloe 6 is the same as table 5 except that, the mean number of dead sons
is replaced by the mean number of dead daughters. ' As can be observed from the
table, the percentage differentials along the rows are very negligible,  implying that
this variable is also unlikely 1o be associated with the workers’ performance. The
chi square value of .02 with 2 degrees of freedom supports that ‘the variables may
not be significantly associated in the population, :
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Table 6
Percentage Distribution Upazilas by WorkerAs'i

Performance and by Mean Number of Live Born
Daughters Who Died ( of women)

Workers* Mean number of live born daughters

Performance <4 44 Total Mean

High 33.33 32.65 33 0.39
(17) (16)

Medium N 33.33 . 32,65 33 0.36
(17) (16)

Low S 3333 . s 3 039
L(17) {17y '

Tod . 10000 10000 ' 100 038

RPN a9y

Chi square=.02 with 2 degrees of freedom.

Column percentages may not add to 100.00 due to-
rounding error. o N
Figures in parentheses indicate frequencies.i

Mean educational level

Table 7 is the distribution of upazilas by workers: performance and by mean
educational level of the women in those upazilas. As is observed from the table,
a greater percentage of upazllas (35.9 percent) in the lower educational category
than in the higher educational category ( 32.8 percent) do belong to the low per-
formance area. The differential in percentages gradually increases as one moves
along the medium and high performance areas. However, the chi square of 1.68
with 2 degrees of freedom shows that the differentials in percentages were not
large enough for a significant association between the variables to be suspected.
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Table 7

Percentage Drstrrbutron of Upazilas by Workers- Performance
and by Mean Years of Schooling (of women )

Workers+ . ... ... .Mean years of schooling e ;
Performance <1.5 1.5+ Total Mean .
High " 25.64 37.70 33 1.70
| (10 (23) -
Medium 3846 2951 38 172
(15) © 0 (18) IR T
Low R o ' ) 35 90 ’ 327 79 34 LA 175
Total |  100.00° 100.00 100 1761
(39) (61)

Chi square= 1.68 with 2 degrees of freedom.
Column percentages may not add to 100.00 due to
rounding error. - ST
Figures in parentheses indicate frequencies.

Mean duration of current use

The variables—workars’ perfofmance and mean duration of current use—have been cross
classified in table 8. A much higher percentage (44.9 percent) of upazilas of
the fhigher current use duration category than upazilas in the lower current
use duration category ( 21.6 percent ) do belong io the high performance area.
The pattern is significantly reversed for the low performance area. The differences in the
percentages are considerable, suggesting that variables may be associated in the
population. The chi square of 7.89 with 2 degrees of freedom Implies that a
signicant relationship is likely to exist between the two variables forming the table.
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Table '8

Percentage Distribution of Upazilas by Workers’
Performance and by Mean turation of Current
Use of Contraception ( of Women )

jonra
N

Workers’ Mean duration of current Contraception (in months)
Performance , ‘
<6 6+  Total Mean

: dutation

High SN 2157 7.02
L (11)

Medium ~ -, 3333 606
Low & . 4510 B8
Total T T 1oo oo e §AQ e

“Chi Square=7.89 with 2 degrees of freedom.
~ Column percentages may not add to 100.0 due to rounding error.
~Figures in parentheses indicate frequencies.

Mean landsize

Table 9 presents the distribution of upazilas cross.classified by workers’ performance
and by mean landsize. As the table indicates, the percentages of upazilas in the
three landsize categories-less than 15 decimals, 15-20 decimals, and more than 20
decimals - belonging to the high performance area differ insignificantly (percentages
are 33.3, 34.8 and 31.6 respectively ). The percentages along the other two rows
cotresponding to the medium and low performance areas also do not differ to the extent
for a significant association between the two variables to be suspected. The .chi .
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squere value of. u wrth 4 degress of freedom lmnplies n_onsignif_icanc of the.
asaocratron bet‘ he two varrable:. P LT R

Table 9

1 Percentage Distribution }Upazﬂas by Workers'
, Performance and by Mean Amount of Own
Cultivable Land ( of women )

Workers! _ Mean own cultivable land
Performance <15 16--20 > 20 Total Mean
High ... .3333 34.78 3158 33 19.84
L (13) (8) (12)
Medium 33.33 3043 ~ 3421 - 33 1899
S e (18) (7) o (13) f
Low - - -33.33 34,78 34 21 34 192°
€13) (8) (13)
Total .+, 10000 100.00 ,1000* Ti0 20
(39) (23) (:8) IR '

Chl square= .12 with 4 degrees of freedm Column percertecesr
may not add to 100.0 due to rounding etror.
Figures in parentheses indicate frequencies.

Occupation

Table 10 shows the distribution of upazilas cross-classified by workers’ performance
and by percentage of the women in upazilas. whose husbands are engaged in agriculture.
For eva.u,.le the frequency 10 in the cell corresponding to ~medium’ category of
the workrs' performance and '30-40° category of the percentage engaged in agriculture,

21.



implies that there are 10 upazilas belonging to the medium performance category, in
which 30-40 percent of the women reported that their husbands are engaged in agriculture.
The percentages of upazilas in the less than 30 percent, 30.40 percent and more
than 40 percent engaged in agriculture categories, which belong to the high performance
area, are 25,0, 41.4, and 32.6 respectively. The percentage along the other rows
also differ, but overall, these differences are not large enough to warrant a significant
association between the variables considerd. The chi square value »of 3:63 with 4
degrees of freedom also implies that these differences are likely to have arisen out of

chance.

Tabte 10

et —

Percentage Distribution of Upazilas by Workers’
Performance and by Percentage of Women Whose
Husbands are engaged in Agriculture

Workers, Percentage engaged in agriculture ‘ b
Performance T <30 30.40 40 + " Total
High 25.00 41.38 3286 . 33

(7) (12) (14
Medium 28,57 ~3448 . w88 3

RS I (10) | (15); |

Low - 4653"“‘ c '24 we 532-56;/ s

(18) ()
Total . 0000 10000 10000 100

o (28) (29) (43)

" Overall percentage engaged in agriculture = 37.0
‘Chu square = 3.63 with 4 degrees of freedom. '
'Column percentages may not add to 1000 to rounding error.
Figures In parentheses indicate frequencies, ’ !
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Religion

Table 11 is the bivariate table involving the variables workers’ performance and
percentage of Muslims. A greater percentage of upazilas ( 35.3 percent ) having
85 percent or more Muslims than upazilas comprising of less than 85 percent Muslims
(30.6 perccent) do belong to the high performance area, Although the pattern is
the same for the medium performance area, it is reversed for the low performance
area. However, overall, the differences aie not large as is evident from the value
of chi square (3.6 with 2 degrees of freedom ) that implies that the variables are

unlikely to be singificantly associated in the population.
Table 11
Percentage Distribution of Upaziias. by Workers’ :  ]

Performance and by Percentage of Muslims
(Among Women )

Workers'’ Percentage of Muslims -
Performance <85 85 + - Total
High v 30,61 %2 . . . 3

Medium
Clow L e T gt i 96 3‘4
Tol o q0000 10000 <100

(49) - (51)

‘Chi square=3.60 with 2 degrees of freedom.
Column percentages may not add to 100.0 due to
rounding error. :
Figures in perentheses indicate frequencies.


http:square=3.60

Non.use of Contraception

Table 12 is the cross-classification of the workers’ performance and percentage
of current non-use of cantraception ( current non-users of contraception ina upazila
divided by currently married women in that upazila, both obtained from the sample,
expressed as percentage ). The percentage of upazilas in categories - less than 75 percent
non-use and 75 percent or more non.use--which belong to the high performance
group, are 459 and 12:8 respectively. In other words, a much greater percentage
of upazilas where the rate of non.use of contraception is lower than that of upazilas
where the rate of non.use of contraception is higher, belong to the high performance
area. The percentage4(29-5 percent and 38:5 percent respectively ) along the medium
performance row do not differ considerably. A reversal of trend is observed for low
performance area » A greater percentage of upzilas where the rate of non-use is higher
belong to the low parformance area. Thus the table provides evidence that a larger
proportion of those upazilas having lower non-use of contraception belong to the high
performance area. The chi-square value of 12.5 with 2 degrees of fieedom indicates
that there may exist a highly significant association between the two variables.

Table 12

Percentage Distribution of Upazilas by Workers’
Performance and by Percentage of Non-users of
Contraception ( of women)

Workers' Percentage of Non-users
Performance <75 75+ Total Mean percentage of users
High 45-90 1282 . 33 29:28
(28) (5) -

Medium o 29561 3846 . . 33 27-36

o 18) (15) o X
Low SR 24.59 48.71 34 24:34 '

IR (15) (19) S R R
Total .~ 100.00 100:00 100 2680 .o -

161) (39)

~ Chi-square = 12-54 with 2 degrees of freedom
Colum percentage may not add to 100-0 due to, .
rounding error. '
Figures in parentheses indicate frequencies,
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Household economy

Cross classification of the variables. wo,kers' performance and percentage of women
having deficit family ecocomy is shown in tabie 13. It appears from the table that the
variabllity in the percentages of upazilas between the two «deficit economy’ categories
{ <60, 50+ ) which { upzilas) belong to the high performance area is not large (29 0
percent and 39 5 percen:t respectively ). This lack of significant variation is also
observed in the percentages for both the medium and low performance areas. The
chi sqiare value of 1.87 with 2 degrees of freedom suggests that the variables
are unlikely to be significantly associated.

. . " Table 13 -
Percentage Dlstrlbutlon of Upazlles by Worlkers'

Performance and by Percentage of Women n
Mentioning Deficit Family Economy .

Workers’ <50 60 + Total  Average percentage
Performance
High 29,03 3947 33 148,84
S (18) “(.15-)‘;
Medium 3226 421 33 lugss
ST (20) (13) SR
Low Cesn w3 s aes

, ("‘-’24“)'&3_" R S N 3 1 (10)u S G R EEILN S TTM W

oy genhinor

Total 10000 ""1’66."00""""""” 007 rgTag
( 62 ) (38) ‘

ST YT e

.Chi ‘square= 1.87 with 2 degrees off freedom
Column percentage may not add to 1000 due to‘ roundmg}e}ror.
Figures. in parentheses 'indicate 1requencies o e "
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‘lee blrths during the last twelve months

Table 14 gives tha drstrrbution of women. by whather or not Iive births
occurred to them during -the last twelve months,. It appears from  the table' that
77.6 percent of the respondents reported that they did not have any live birth
during the last twelve months, while the rest reported to have had live brrths durrng
that period. : s ;

Table 14
Percentage Distribution of Upazilas by Whether

or not Live Births: Occurred During the
Last Twelve Months ( of Women)

‘Live bitth in last 12 months C Percentage

. No birth . . 776
‘ ‘ ('4527)
~-. Birth . 224
; (TR N 1305)
Toal 1ooo |
T (5832)

o Co'umn percentages may. not add t'“ 1000 'due to',k
- rounding error. DEE

- Figures in parentheses ind |cate frequencles. DI 'f.t,

2 Pregnancy Status

. Nearly 86 percont of the women reported that they were not currently pregnant
whrle 13 percent said they were (Table 15). Avery small percentage (.9 percent )
of women were not certain at the time of interview as to ‘whether or not they were
pregnant,
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Tablo 16

SR ,"~k""‘Percentage Drstributron of Currently Marrred
e . Women by Pregnancy Status

Pregnancy Status - -~~~ .. Percentage

Yos.. . s

Dt
. Uncertain.

_ ]\'ot‘i'il’ ) e
” ( 5830 )

Column percentages may not add to 100,0 due to roundrng error.
Figures in parentheses indicate frequencies, EUPRRR

R N Tt BT I '

. v
RETE N

Outside activities

Wornen were asked whether they, besides their household work, do anything
to earn cash money. Table 16 shows that an overwhelming majority of the women
(92.5 percent) answered in the negative. Only 2.5 percent mentioned that they
have some outside activities that brings them cash money. The rest 6 percent have
activities inside their home, besides their normal housshold work, that also help
them earn cash money.




L v Table 16

A‘-r;':ic‘m;;ff‘-ﬂ rirhes, -

| Peicéhtage 'Distfibution of Cuirently Marrled
--Women by Their Income Activities

wedieT - gutside Househoid e gt
Activities = ~ Percentagé
No activity. (.i,_.i- k92.5_ ”

(i)

In-house . activity f{.f‘h;
B f’:"('kd)
Off-house activity i

ocm NSy
L way M7
s | - (5812)
DO peihnaed of o LB e B tan e ) R
Column percentages may not add to 100.00 due to
rounding error. ohian ot
. . DL I IS § B+ EEE R
Figures in parentheses indicate frequencies, R
‘::“;,"‘z'(rLi i LAy 15 . 4 W Py “_Jl']
RSN SE VTS | vro,, - tegs G L : o R AN oo fyhoee o
House Cmpdntion o . S e e e

Table 17 presents the distrlbution of women by their house condnion. , Mote
than half of ‘the women live in houses with roof made of Ieaf About 45 percent
cf the women hava tinroofed house, whose walls are not pucca. Only 4 few of "the
women (3.0 percent) do have houses with pucca wall.




. Table 172 = - : .

Percentage Distribution of Currently Married

Women by Their House Condition.. ( of Women ). IR,
_Housbd “condition o o ‘ Percentage -
. . RS “aome 34
Leaf roof ' ' S 51.6 ;
L g A S (3013) e
P, 3 » " LS / : ‘," “-"'\1 ve ; T - e
Tin roof wall hot' pucca. T o
:A: vop SR
oy 1. ’
Pucca wall ’ s ) -
A RS ¢ [ N it
c oy “ i
¥ i
Total i .
SRR I T T DG
NN LU sl ol g
Column percentages may not add to 300.0 due to N
rounding error, o ’

Figures !n parentheses indicate frequencies, ' -

To -see whether the house condition of the respondents is related to the performance
of the workers, in table 18 is presented the distribution of upazilas cross—classified
by workers’ performance and percentage of leaf.roofed house. The percentage of
upazilas in the different categories of the variable - percentage of leaf—roofed house
—in the high performance area not substantially different. This is true for the other
two performance areas as well. The chi.square value of 1.62 with 4 degrees of
freedom. implies that the variables are unlikely to be significantly associated.
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Table 18

Percentage Distribution of Upazilas by Workers'
Performance and by Percentage of Leaf-Roofed House
( of women )

Workers’ - Percentage of leaf-roofed hause ;
Performance o, <46 45—65 >66 ..  Total ..
High - - 2671 - 3614 3929 33
s '9) (13) (11) Cen Lt
Medium ' 34:29 243 3220 33
) ‘,3 s } ) ( 12 ) » ( 12 ) o s e *‘191) r‘ : i"."_'"!‘ l’;
Low  CTORE 4000 32 43 . 28 67 T
R e () (12) E L2 EE
Total i 100,00 10080 10000 100

(356) (37) (28)

. SRR o HERYE

© i Chi square = 1.62 with 4 degrees of freedam. -

. Column percentages may not add to 100.0 due to rounding error.
Figures in parentheses lndlcate frequencres.

s . RN

de e
Mean Number of children : Gt S

Distribution of upazilas cross-classified by workers’ performance and by mean
number of children of the workers of those upazilas, is presented in table 19.
The table shows that 28.6 percent of upazilas with higher mean number of children
belong to the high performance area while 37-3 percent of upazilas with smaller
mean number of children do belong to the high performance area Percentages along
the other two rows also differ but no definite trend can be observed, For example,
the percentages in the smaller mean number of children category, first decrease and
then increase while for the other category first increase and then «decrease in the
mean number of children is observed. The chi.square value of 1.68 with 2 degrees of
freedom also shows that the likelihood is small that the two variables will be
significantly assoclated,
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.~ Table 19
Percentage Distribution of Upazilas by workers’
Performance and by‘ Their Mean Number of Living Children

Workers’ ~ " "Mean Number of Living Children

Performance ' = <28 2:8+ Total Mean .
High .. ‘ 37.25 _ 28,57 33 2.87 ...
(19) (14)
Medium ... - = .. 2746 . 377 . = @8 286 .
e Ly o(1e) SO

Total o A 10000 10000 e 100

Chi square=1.68 with 2 degrees of freedom.

Column percentages may not- add to 100.0 due to

rounding error, : o o

Figures in parentheses indicate frequencies. ,

R TS SITRT T

Economic condition of workers

Distribution of upazilas, cross-classifled by workers’ performance and by percentage
of solvent workers in those upazilas is presented in table 20. Solvent workers are
those who said that their income is more than their expense or st least they do
not face deficit. The table shows that the percentage of upazilas—in which 60
percent or more workers said they are solvent—that belong to the high performance
area is 33.3 while that of upazilas in which less than 60 percent workers said
they are solvent—that belong to the high performance area is 32.8. The percentage
differentials in the medium and low performance areas are also not appreciable. A lack
of*definite pattern is observed in the percentages in each of the two columns.
The chi square value of .34 with 2 degrees of freedom implies nonsignificance
of association between the two variables,
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| PercentageDlstrlbutlon of Upazilas by Workers’ |
Pérformnncg' and, by, Percentage of Solvent Workers, .,

' AT
Workers* y Percentage of Solvent workers NN
performance <60 604+ Total Mean ., ..., ..o
High . 3276 33.33 - 33 6648 i
ey (14) o
Medium LoEh 31.03 e .36.71 ' 33 59.48 ,/.w.ii{‘.»*r!j-—’?lf:,
S E(as) o Tie) - R
Low - . 3820 0 3086 . 34 8676 et
Total “ 100,00 100060 100
(58) (42) ‘
Chi square = 0.34 with 2 degrees of'freqdqmé.; "
Column percentages may not add to 100.0 due to
rounding error, : : C .
Figures in parentheses Indicate frequencies.
Religion of workers e npe e

Among the workers, 80.1 percent are Muslims and 19.1 percent are ,H.i"dus
(table 21). In table 22, Is presented the distribution of upaziias cross-classified by
the workers’ performance and by percentage of Muslims in those upazilas. The
percentage of upazilas, in the higher percentage of Muslim category, that
belong to the high performance area is 34.1 while the percentage of upazilas
in the lewer percentage of Muslim category that belong to the high performance
area Is 32.1. For medium performance category, the percentage difference is about
6 points, while that for low category it is about 8 points. However, no definite
Pattern can be observed in the percentages within each column. The Ch_l square
is .73 with 2 degrees of freedom and this does not imply significance of the
association of the two variables.
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Tab|e>2k1 o mediow W ngitauuhd

ivésl L Percentage TiDistriblition” of Warkers by “THeir Rellglen *& *ds

o ff)‘fet{;v,,i}‘,}f.??t‘i?!"‘i“‘f!‘“;z'f AL RIT SN Y (A BRSO TH St ot pens Bayiacdo o

IR Lo : . IR B L1 R IR T S ) Y5 0m €4
AL Beligjgn, i 6 biane n;;?"&%ﬁ.ﬂ“‘gﬁw S oW 00 gt

-~ lslam 801
o (2621)
Hindu £% ahidn¥ 19.1

L (625)

Other -t v oA g gl

. pllnnda s -*af"‘v(zg?,‘-?i
Total ’ 100.0

LR R

Column percentages may not add to 100.0 due to
rounding ‘efror. s
Flgures“in parentheses indicate frequencies.

Pora R S 4

- Percentage  Distribution of Upazilas by ‘Workers” -
. (’P8rformance and by Percentage of Muslims =
. (Among Workers )

"_"f;'-_‘;i!" ‘:3’0!’

Workers® { Ut ) Percentage of Muslims

Performance = <8p ] 854 . .. Total . Mean-
High i wﬁz"?'

e 2409 33 78.68
S coany e el

18)’ tneoo {'."1‘1(21“6).

(ETS L ST PHTSTTT N

Medium . %03 36.36 T 82,67
. . .:'.«‘-::(;']"73‘;;:».; aby eihy T;:'-}:fv(*i*é)n:m‘q alb ey
Low 3760 29.54 34 76.37
R - (21) o (13)
Total Y 100.00 100.00 100
S (66) (44)

" Chi squarem0.73 with 2 degrees of freedom.
~ Column percentage may not add to 100.0 due to rounding error,
Figures in parentheses indicate frequeicies.
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Education of workers TR I

Table 23 shows the distribution of workers by. their educational level. As can
be observed from the table, about half the workers have passed grades 6—10.
About a third of the workers have passed higher grades than the 10th. The percen-
tage of workers who have not passed a higher level than the primary is 15.6.

Table 23

Pefceniago Distribution of Workers by -
Their Years of Schooling ‘

Years of schooling ‘ ~ Percentage

<6 R 1667
C et .. (50BY.

8—10 R . 51.64

S SN R ( 1688)

i ’T?‘iif“‘.;‘iff»x‘,}’{..i Gopnhog e o 3279 :
gt (1072)

e 100.00
ST T e T T 389y T e
el .‘ . . I ‘ 15‘-.‘“;«‘::'.:;"-%: ;
Column percenlages may not add to 1000 due to '

51 .. rounding error. o
""" "Figures In parentheses indicate frequencles. S N

1] L1

T TN




Marital status of workers

Distribution of workers by marital status is presented in table 24, We observe
that an overwhelming majority of the workers ( 83.8 percent) are married. To see
whether marital status of workers is related to their performance, upazilas have
been distributed according to the percentage of married workers and workers’ per-
formance in table 25. The percentage of upazilas, in the 88 percent or more married
workers category, which belong to the high performance area is 31.3 while that
of upazilas in the less than 85 percent married worker category, which belong to
the high performance area is 34.6. The percentages in the medium petformance
row as well as in the low performance row, also do not differ considerably. The
percentages do not show any pattern so as to enable us to conclude that the
variables are likely to be associated. Chi square value of .48 with 2 degrees of
freedom indicates that it is highly unlikely that the variables are associated in the
population. T '

Table 24

Percentage Distribution of Workers' by Their Martial Status

Marital Status © 7 Percentage
Unmarried . 79 . |
- (269)
Marrled 83.8
( 273@')

Widowed W T

s 6. "

e
O o .

A R i e e e
. .o (233) T T L T B

R
EEE I

EE Y
[

Divorced/Separated Lav2
(300 STS ROl SO R TR A R ‘ B
B A R P EILk D ety
. FUE T . T SN TITRL R e et op
S Y Total e ' . -.. 10000 . . Lo i
RS IR NN I ,' v : :j,. | | . L _' (3268) Sl e
. - . R

I
ALY

~_ Jounding error. .

TR ""Figures in parentheses indicate ‘freqdenc'les.
| %

Jf.‘bldgbnn percentages may. not add to 100.0 -dug to =



Table 26

o ' y Distributi ilas.. Workers’:
sonerdn a9 17 Pegeptage Distribution of Wpagilas. by

. Performance and, by Their Marital Status
[RECTONN $3 Y-, LR N TR
mpb e LA G sy o : . e : '
Workars® i, .. o - Percentage of- married workers -
Performance. . ....... .. <86 . . .¢ '8'5._|. T'T§!9f|
e . Y 1 = - - - L

;?'-1 [CT SRR RN " T B . . e ] A R T T
High,. 1.0 oinw Lo -3461. 0 . 0 '8T9B¢ . 33 S
coreermodte e ant 0 18) o U18Y) N o
en?  yideelionn o e g s B A L L A

Msdiym abhil e ol ‘_',34.61‘7;'“’;1_ [ AR -' 3‘:25 et v .‘{,‘(“’ 'r-.-i- ,n . ,

)

. s Choes s Lo b tagare . ! 1
Yo ool e i do o098 e (HS) _ )
i it : S T S S P N A VL S D O S [EEAATE AP IR S
T BT S E (N YT S T PRTERUN O 11 S VT ST (T DU RRN N AT et O o o
' Mo pioet
Low 30.76 37.50 - 34

(16) 2wt (18)
Total auiete 1030000, o 7 100,00 -0t e 400
L (52) 148

n s et e,

s

Chi™stiare=0.48 with 2" degrées of freedom, .
Column percep_t__gggs’ may not add to 100.0 due to rounding error.
Figures in perentheses indicate frequencies.

Contraceptive use by workets -

R Yo
LX 2R I RN P,

bontraceptive use status.
contraception.

. Table 26 presents the distribution of workers by their
~We obsarve that ahout three &ua”r’(er‘s of the workers are users of
To investigate whether the contraceptive use Status of "the 'workers is related

to their performance, upazilas have been distributed by percentage of workers’ who
are users and by workers' performance in table 27, The table .8hows that the per-
centage of upazilas, in the higher (75 percent or more) percentage of use
category, which beiong to the high performance area is 35.6 while that of the
upazilas, in the lower { less than 75 percent ) percentage of use cateyory, which belong
to the high performance area is 30.9. The differentials
the medium performance row as

L0 i

in the percentages along
well as along the low performance row are about
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8 and 14 respectively. However, the table shows a lack of pattern in the percen-
tages. The chi square value of 2 with 2 degrees of freadom suggests that it is likely that

the association, apparent from the data, between the variables has arisen out of
chance, :

Table 26 i
Percentage Distribution of by Workers by Whether
cwoM poor They Ourrently- Use Family "Planning Method Cxphnis
Senbhilohind
Current Use status "Percentage .
. ) e OE ‘ , ity
Non-user  ..@ NARE 26.6 R
(728) :
- ' o vyorE ; e o ‘ Cpviabeahd
Usor iy
SR R R : SO DR )
o Total  gury o enio
A ok (2733)
Sk, SRl T et

falhy ‘ R R
Column percentage may not add to 100-0dus to
“touriding “érror. T T

Figures In parentheses indicate fraquencies. .,
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" Table 27

Percentage Distribution of Upazilas by Workers’
' Performance and by Percentage of
Users Among the Workers

A

Percentage of users

CIUI T TETRL R B

Workers’ sl L7878 T YT Total. Mean
Performance @~ _ = e e e
{ Ralinde tedd R L
High 3080 3665 = 33 7360
(17) (18) ey o
Medium 2000 377 3. . 781
.y (17 wi
Low 4000 2668 3 - 7080
22y L 2y e
Total 100.00 10000 100 o\
Y A -
T o Gt AT PR TEEE R R SRR HT LR I 1

A S B SRV IR

onb et o

Chi square = 2 with 2 degiees of freédom:~ ' """
Column percentages may not add to 100.0 due to
rounding error. '

Figures in parentheses indicate frequencles.

Age of workers

Distribution of workers by age is shown in table 28. More than 50 percent
of the workers are in the age bracket 26~34. The number of teen-agers among
the workers is very small (.69 percent). Overall, about 80 percent .workers are

below 40 years of age.
38
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' f‘iylkiefrycentage Distribution of wo‘,ké,g;_x'
| by Their Present qu“;-ﬂ.‘;‘:»

C 1619 s

R RN

Mean present age ;: 3268 |
Column percentages may not add to 1000 tofi
rounding error.

Figures in parentheses indicate frequencles.
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CHAPTER 4

ORGANIZATIONAL DETERMINANTS

Organizational determinants are related to variables that fall within the perview
of population policy programs. As such, the family planning workers’ performancé"'m'ay
reasonably be expected to be influenced by both the qualitative and quantitative
aspects of those determinants.

Workers® visits

Distribution of upazilas cross-classified by wotkers’ performance and by the mean
number of Family Welfare Assistants ( FWAs ) visits received by women during
the last three months, is presented in tabls 29. The percentages of upazilas in the
two FWAs' visit categories ( <2, 24 ) that belong to the high performance area
are not considerably different (27.3 percent and 37.6 percent respectively). The difference
in percentages is also not substantial for the low performance area and is even lower
for the medium performance area. This lack of substantial variation between the
percentages across the the FWAs visit categories implies absence of a significant asso-
ciation. The chi square vaiue of 1.92 with 2 degrees of freedom indicates that the hypo-
thesis of no association cannot be rejected even at 30 percent level of significance.
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Table 29

Percentage Distribution of Upazilas by Workers'
Performance and by Mean Number of Visits Received
From FWA during the Last Three Months

Workers’ » , ;
Performance <2 24 Total ~  Mean
High i ﬂ;&‘_’: FHCE 0400 Aé}xfsfoﬂ : __33._ 2. 11
(12) (21) = o
Medium S8z  3wes sy 2.16
(1) ey
Low 4091 2887 % 294
(1) g8y s
Total 100.00 100,0 o 10(\),,
(44) (66) ’

Chi- Squara=1.92 with 2 degrees of freedbm. ‘
Column percentages may not add to 100.0 due. to rounding -error..
_ Figures in parentheses indicate frequencies.

The varlables—workers’ performance and mean number of Health Assistants
( HAg) visits-have been cross-classified in table 30. The percentages of upazilas
in the two HA visit categories ( <1.3 and 1.3 + ) which belong to the high
performance area d> not vary significantly. This is also true for medium and low
performance areas. Also the chi square value of 1.04 with 2 degrees of freedom
implies that the variables are highly unlikely to be significantly associated.

42



Table 30

- Percentage - Distribution of Upazilas by Workers’
_-Performance and by Mean Number of Visits Received
From HAs Durmg the. Last Three Months,

Number of Visits Received

Workers’. o

Peiformance <1.3 1.3+ Totalt ~ Mean

High 34.43 28.95 33 119
(21) (11)

Medium 29 61 3947 33 120
(18) - (15)

Low ae o7 a1, as L Tes 131

| (22) S 112.,
Total 1000.0~" - = 1000 100-

(6.1):):. e (a&biﬁ S

RRwIES ¥

Chi square=1.04 “with"' 2 degrées “of fréedomh ’

Column percentages may not add to 100.0 due to
rounding error, o
Figures in parentheses indicate- ‘fréquencies

Acquaintance with FWA

Distribution of women by whet'her‘ or-not-
the FWAs working in"* their respectlve areas, |s‘°g|ven in'tably* 31.°
vast majority (81.6 percent) of women claimed' to" hdve known thé' FWA] tn”theiir

workers i. a.

areas.
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Table 31

" Percentage’ Distribution of Curfently ' 'Married
Women by Acquaintance with FWA °

Acqualntahce : | N o Percentage
Yes 816
(4663)
No 184
(10503
Total 1000
o - (5713)

~ Column percentages may not add
10" 100.0 due to rounding error.
Figures in parentheses indicate frequencies.

Subjocts. of Discussion with FWA

..~ Women were asked about the topics on which the FWAs discussed with them
at the time of their (FWAs') last visit. Table 32 shows that the largest percen-
tage (25.1 percent) of women mentioned advantage of smsll family and use of
family planning method as the topics of discussion inthe FWAs' last visit, followed
by advice to use clinical method ( 22.5 percent). Side effects, complications etc.
were mentioned by 15.4 porcent of women followed by advice to use non-clinical
method by 14.9 percent. The FWAs, in their last visit, discussed with 6.2 percent

of women about the MCH care.



;jgbﬁ;féé;g

Percentage Distrlbutlow of - Currently Married
‘Wonmen by Sub]ects of 'FWAs' Discussion

- Subjects : ‘ Percentage

Advantage 26.1
(809)

Advised to use
non.clinical method:
Clinical. Method
MCH care

Remedy of side - effects

Advice to use medicine.

Others: 165

-, (602)
Total 100.00
(3227)

Column percentages may not add to 1000 due to
rounding error.
Figures in parentheses Indlcate frequencles
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Period since last visit of FWA

The overall mean period since last visit of FNAs in all the 100 upazilas, as
reported by women is 1.6 months (table 33-). .In; 44.:percent, of:. the upazllas, the
mean period since last visit is less than 1.5..months, while..in,,66 percent of the
upazilas, itis 1.6 months or more. :

Table 33

: Percentage Dlstrlbutlon Of Currently Married Women
bv Period Since Last visit of FWA )

Mean period since last visit Percentage
516 44.00"
! (44)
164 86,00
(58)
o »2;“‘ rr ot '
Tatal 10000°
73 (100).

P

. Overall meaf period since last visit. is",_1'.'65t>months.

Column percentages may not " add to 100.0 due to
roundlng error.

Flgures_in parenthbses indicate frequencles,
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Benefits received from FWA

Table 34. shows the distribution of worhen by whether- or not they recelved
‘any benefit from ‘the FWAs other than discussion 'or advice. We observe that about
90 percent of women did not benefit in any other way from the FWAs. Only
about 10 percent said they did. These other benefits include: referral to clinic/
hospital for clinical family planning method, referral for MCH service, distribution
of pill, distribution of vitamin tablets ‘and ‘tablets for children and others for diseases
and card checking and preparation of ORS.

Table 34

= ‘Percentage Distribution of Currently Martled
 Women by Benefits Other than Discussion
and Advice Received From FWA

o,

:{w, Benefit received Percentage

No 90.3
(3635 )
Yos 87 .
“‘ ’4«(1-392-)
(4027

Column percentage may rot add to 100.0 due to
rounding ertor. . s

. st
¢

-Figures . in. parentheses indicate {frequencies.
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Acqualntance with FWW/HA

Distribution of women by whether or not they know the FWW/HA working In
their respective areas,ispresented in table 35. A majority of women ( 58.5 percent)
said that they know the FWW/HA who works in their areas. The percentage of the
respondents who replied in the negative is 41.5

Table 36

Percentage Distribution of Currently Married
Women by Acquaintance with FWW/HA

Acquaintance Percentage S

Yes

No,_ .

Total.

Column percentages may not add to 1000 due to '5
roundlng error, .

Figures in parentheses indicate frequencles

Subjecte' of Discussion with FWW/HA

Women were asked about the subjects which the FWW/HA discussed with them
at the time of his { FAW's/HA's ) last visit, Table 36 shows that the largest percentage
( 28.2 percent ) of women mentioned that the FWW/HA enquired of them ( women )
about fever followed by giving house number and signing cards (26.4 percent).
A small percentage (13.2 percent) mentioned that they were enquired of general
health and even a smaller percentage ( 11.8 percent), of chiidren’s health-
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Table 36

Percentage Distribution of curiently Married.
Women by Subjects of HAs" Discussion

Subjects Percentage
Inquired about children‘s health 1.8
(230)
Inquired about general health . 13?,,
S : (269)
Giving housé ‘no. & ‘other (card sighature)  26 4,,.
- L (517)
Inquired aboiit! fever 282
(551
Otheis *. 204
(400)
Total 103~0 S
©h(1967)

TIR NI

s

Column percentages may not -add to 1000 due to rounding ‘error.
Flgures ln parentheses lndicate frequencles

Contraceptives suppiled by FWA

Table 37 presents the distribution of‘women‘ by the type of contraceptives they
reported they were supplied by the FWA at the time of. her ( FWA's ) last visit. An
overwhelming majority of women ( 93.3 percent ) reported, that they had not been given
any contraceptive at the time of her ( FWA's) last visit. That pills were given—
was mentioned by 4.3 percent of women while condom was mentioned oniy 1,3 Pereent
A few women ( 1.2 percent) said that they were given other types of contraceptives.
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Table 37

Percentage Distribution of Currently Married
Women ‘by Type of Contraceptives received ...

-

Type of Oontrace.;;'tives Percentage B

No contraceptlvé
( 3246)

(Coﬁtﬁ:fn
i 44 )
Plll 4.3:}:5:? svial
B (149
Oters 12,
T N LA
1000 -
Total (3480 )is0)

.p_.Colu’mn' percentages ma;, not add to 100.0 due to 5T
rounding error. ‘ o
“Figures In- parentheses - indicate- frequencies. .

Benefits received from‘v FWW/HA

Questions were asked of women to see whether, and if so, what benefits they
received from the FWW/HA, besides discussion or advice. Table 38 shows that more
than one, third of women said that they had received no such benefit from the
FWW/HA. About 46 percent of women " mentionad that they had - received
vitamin. tablets from FWW/HA and about 18 percent sald they had received: otner
benefits that ‘include : injection for child, distribution of ORS and medicine, dispensing
vitamin tablets and blood slide collections :
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Yable 38

 Percentage Distributjon of Qurrently Married
2+ yYomen by Benefits Received from FWW/HA

Benefit received o Percentage
No 36.0
(1089 )
‘Vitamin tablet 46.1
e .. £3395)
_Others - - 7.8
Total 1000
' (3026)

o

.Column nperoemaoﬂs ARQYy mot .add 1., 1OQ50 .due ao :pundmg arror.
- Figures in perentheses indicatp fraquenciea

Visits of UMFPO

Family -planning wptkers ware asked whether the upa,ztla health and family
iplanning officer ((UHFPQ) had .ever visited their areas Table 39 shows that about
65 :percent of the workers .replied in the affirmative’ whlle tha rest 352 percent
said that the UHFPO had never visited thelr respectnve areas

b1



Table 39

Percentage Distribution of Workers by
Ever Visit of UHFPO

Ever visit Perc‘ent‘age"‘
Yés 64.8 |
ECNE SPE (2114 )
No '36:2
M | (1146)
Total 100, 0

;,,(,,EZQQ);

¥k

Column percentages may not add to 1000 due tOu
" rounding error.
Figures in parentheses indicate frequencies.

Table 40 shows the distribution of upazilas cross-classified by the workers'
performance and by the percentage of workers in upazilas who reported that the
UHFPO made 3 or more visits during the last three months. For example, the fre-
quency 21 in the first cell implies that there are 21 upazilas, belonging to the
high performance area, in each of which, less than 50 percent of its family plann-
ing workers reported that the UHFPO had made 3 or more visits during the last
three months. This we did to obtain a measure icr upazilas from the information
provided by the workers. The percentages of upazilas in the less than 50 percent
category and in the 50 percent or more category, that belong to the high perfor-
mance area, are 33.9 and 31.6 respectively with a differenco of only 2.3 points.
The differences in percentages along with the medium performance row as well as along
with the low performance row are also not appreciable to the extent that we can infer
a significant association between the variables. The chi square value of .06 with
2 degrees of freedom implies that the likelihood is very low that the two variables
are significantly associated.
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Table 40

‘Percentage Distribution of Upazilas"byz W&fkgqu
‘Performance. and By Percentage of workers who

Reported 3 or more UHFPO. Visits

workers’ Percentage of workers reporting 3 or more
Parformance visits |
<50 60e¢ - Total Mean
High 33.87 ‘8967 - i 38 244
(21) (12)
Medium 132,26 T Y M TR 2,40~
(20) (13) ' o
Low 33.87 34.21 34. 248
(21) (13) S
Total 100.00 100.00 100
(62) (38)

Chi square= .06 with 2 degrees of freedom,

Column percentages may not add to 100.0 due to

- "rounding error

Figures in parentheses indicate frequencies.



Table 41 shows the distribution of waorkers by their reparted period since last
visit by UHFPO. A vast majority "(’74,'9” percent ) of the workers reporting ever
visit of UHFPO, mentioned that the UHFPO had visited within one month prior to
the date of interview, within two months® was ‘mentioned by 16.4 percent of the
workers. Only a few workers (B,'I,;percent) reparted that the UHFPO made visits

more than two months ago.

Table 41

- Parcaiitas DIstribution of Workers by -Period

I
LR
“

Period in months
1 749
1 1340)

-Pencentage

B R 164
S (294

3 a1
(73

PR SRR T
LA SR

Toftval " . 1000 ‘ o

_Column percentages may not add to 100.0 due to
‘tounding error. - i e R e
‘Figures in parentheses jindicate . frequencies.
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Distribution of workers by the time in hours the UHFPO spent_ with them In his
last visit as reported by the workers themselvas, is presented jn the tablq 42\ It,
appears that a majority of the UHFPO preferred to spend an hour wrth the workers
( 67.7 percent). That :the UHFPO spent twa hours was mentloned by 192 percent of
the workera. As the number. of hours increases, the percentaqe of workers tapers

off rapidly.

Tablo 42

Percentage Distribution of Workers by Time
" in Hours Spent by UHEPO in the Last Visit

Time spent (inhours) Percentage
e : 0. o -i;ra goate
55)
. ,_‘..1., .-~6.7u7 e
}(.’:'f‘."% 1 aanh (‘1237 )r
o 182 ¢
by . (361)
£ L4\x!
A
B
f“\y“‘?.’, el )
e (19)
1 | !z',f."i,"
; Total 1000
: (1828)

< , VAR et “ e “ A‘..;,' < e
Column percentages: may not add to 1000vdu‘ to"
_ rounding emor. ., . oo o
Figures in narentheses indicate frequencles.)
8%

“ihfri‘d



Table 43 shows the distribution of workers by the number of jobs (works)
the UHFPO did at the time of his last visit. These jobs include Supervisingwork,
discussing about FP work/distributing contraceptives, discussing about health work/
distributing medicine, discussing MCH/cleanliness publir health, following up liga-
tion, copper T. patients, advising precautionary meastres against diarrhoea, discuss-
ing with people for motivation towards family planning, checking werk diary/prog-
ress visiting clinics/rural dispensary, discussing precautionary measures against flood
oriented diseases/preparation of oral saline and checking whether clients take oral
pill regularly. The table shows that the largest proportien of workers ( 44.2 pereent)
reported that the UHFPO did two of the above jobs followed by one job (34.5-
percent) and then by three jobs ( 18.4 percent), Very few workers have repor-
ted other number of jobs tc have been done by the UHFPO at the last visit.

Table 43

Percentage Distribution of workers by Numbeis
of jobs Done by UHFPO During the Last V:sit.

Number of jobs done Percentage
0 0.4
(8)
1 3456
: - (662)
2 44;:2“ L
: ~(835)
3 184
' - (347)
4 26
(48)
6 0.1 o
t (1)
Total 1000
. “{1891)

Column percentages may not add to 1000 due to
rounding error. Y b b T

Figures in parentheses indicate frequencies:
A ‘5,6'-‘



Visits of FPO

Questions were asked of the FPAs, Dais, FWVs, and FWAs as to whether the
family planning officer of their respective areas ever visited their areas, Responses
are presented in table 44. A large majority (78.7 ) i of -.the:: workers mentioned
that the FP did ever visit their areas. The rest said that the» FPO had .gver

visited their areas.
Table 44

‘Pevrcentage Distribution of Workers by -
e Ever Visit of FFO =~ @

";_;'-?Ever Visit Percentage
" Yes 78.7
S (1680)
N 213
(456)
Total 1000
o L (2138)

Column ‘percentages may‘nvbf'.ajvi‘j:‘c:{:toﬁ1;(“)26§bf due to::
rounding error. e T

Figures In parentheses indicate frequencles,

Table 45.presents the distribution of workers (FP’A, Dai, FWV and FWA ) of
all the upazilas, by their reported number of visits made by the FPO in their respective
areas during the last three months. The model visit-is. 2 (23.4 percent): Visits.
1 and 3 are also not very.infrequent ( 19.0 .percent and 22,7 percent). The
petcentsge falls quite rapidly for other number of visits. . ‘
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Table 45

| Rercentage Distribution of Workers by Number
- of FPO Visit During Last Three Months

Number of FPO visits - Percentage -

0, ' 62 sl
g (102)‘.
i 190 SR
,7“‘1"'»33(5312.)-. :
. ey

Total “1ooo S
o (wss)

aprsctyTm R T

Colurm per¢entages may not add to 1000 due to- rounding arrl
Figures in parantheses indicate frequencies, ' =
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To investigate its possible: association - with. the workers'. :performance,
percentage of workers who reported that the- FPO made four or more visits during
the last three months, has been cross-classified with workers' performance in table
46. The table shows that the percentages of upezrles in the less than 30 percent
category, and 30 or more category are considerably drfferent |{ 2321 and 46.51
respectively ). This differential is about 10 percentage pornts for the medium
performance area and 14 percentage pnints In the low performance area. The chi
square value is 6.00 with 2 degrees of freedom that implies that a srgmflcent
association between the variables might exist in the population.

Table 48
Percentage Distribution oflupazrles by Workers’

Performance and by Percentags of Workers Reporting
Four or More FPO Visits Durrng the Last Three Monthe

Workers’ : Percentage of workers reporting four
Performance - - . or more visits
<30 30+ Total Mean
TR il ‘9;
High " 23.21 46,51 33 3.28
(13) (20) :
Medium = 3780  27.90 33 263
: (21) o (12) B T
Low B 2e P T R ze?
2 (22) ¢ ; (11) I
Total . 10000  100.00 99 |
: (56) 43)

Chi square= 6:00 with 2 degrees of freedom, ,
Column percentagés miay not ‘add"to 106 0 due f

rounding error.
Figures In perentﬂesed Indldat'e"fredh’eﬁdleb‘
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Dlstnbutlon of workers ( FPA, Dai, FWV, FWA) by the time period during which the
I-POs have been roported to have visited them ( workers ), is presented in table
47. A great majority of workers (74.5 percent ) stated that they were visited by
their respective FPOs within the last week. The percentage of workers who sald
they were visited within one and a half months to 2 months is 17.6. A very
small propomon of workers reported that they were visited more than two and a
‘half months ago

Table 47

Percentage Distribution of Workers by Period
Slnce Iast Visit of FPO

e ) Ct
R Y SN TR
et Pt . ) i HEEE SR D

Vil Period (1n Months) -+, 0 T Percentage
" “since " fast visit o T
o2y
-2 S 1768 -
(263 )
3 38
S . (B7)
4 14
e 21y
. U (89)
Total - 1000
e ..,(.1492) .
‘i:v

| Cgldmn percentages may 'hot add to 1000 due to
" reunding emor.

~ Figures In parenthoses lndlcatefrequencles..



* Duration of time. the FPOs have bsen reported by
spent with them ( workers ) is presented In table 48. T
workers ( 51.1 percent - have said that FPOs of their r

one hour with them, followed by those (-25.8 percent
visit. About 14 perc

the ébove workers to have
he highest  percentage . of.
espective areas have spent

) who reported two hours of
ent of the workers mantioned 3 hours.

Table 48

Percentage Distribution .of WorKers by Time
(in Hours) Spent by FPO in the Last Visit

Time (in hours ) spent : Porcentage

L0

.

T (1498)

- Tota..

~ Column percentages may not add to 100.0 due fo
- rounding error.

Figures in parentheses indicate frequencles
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Distribution of workers by their reported number of jobs (works) done by the
FPO at the time of his (FPO’s) last visit, is presented in table 49, These jobs
include inspecting field work, checking work, visiting copper-T/ligation/pill clients,
advising people on FP/MCH/public health,. discussing about complicacies of pill/
ligation/copper-T clients, enquiring about difficulties in field work, advising : eouples
to motivate and advising to ensure supply of contraceptives/medicines. It appears
from the table that more than 85 percent of the workers reported that the FPOs
did one or two jobs. Only 13.7 percent of the workers said that the FPOs did 3

or more jobs.
 Table 49

Percentage Distribution of Workers by Numb'erv
'of Jobs Done by FPO During the Last Visit

1Nu{hber of jobs done by FPO Percentage
1 40.7
(634)
2 %6
(710)
'3 @ 13.7 |
(214)
“Total 1000
- (1658)
—TereT

Column percentages may not add to 100.0 due to
rounding error. - \
Figares, in, parenthiases {rcate frégiusinies. ;.\

I; (S
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Visits of HI

AHls, FAWs and HAs were aské&' ab’tht‘ the ever.visit of the health inspector
in their respeciive areas. The responses are presented in table 50. The table shows
that an overwhelming majority of these workers (93 percent ) have reported that

the Hls ever-visited thelr 'respective areas.

Table 60

Percentage Distribution of Workers
By Ever Visitof Hi

“Ever visit Percentage
Yes 93 |
- (1080)
No' 89
' 5 €768):
Total 100.0

@ (1108)

o!umn percentages may not add to 100.0 due to
“rounding error.

Figures In parentheses Indicate frequencles.

When asked the number of times the HIs visited their respective areas during
the last three months, the largest percentage ( 24.9 percent ) of these workers
reported 7 visits, followed by workers (23.3 percent ) who mentioned 3 visits ( table

“5%). 2 visits and 6 visits were mentioned by 15.6 percent and 13.2 percent respectively
of the workers. s : ’
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S 'féb’l’e' B

ge stribution of Workers by L
Number of HI Vlslw Durlng Last Three Months

Number of Vlslta Percentege

"E’}{,f. AR '
0 11
Cewen rt o (1)

e TR S LR ST } ‘ .j“'(.91)4

S ‘ﬂ;:‘ri;,;;f (1595

':‘_véol‘umn peicentages ma){ not add to .100.0 due tdfrounding error,
Figures in parentheses indicate - frequencies.
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Table 52 presents the distribution of workers by the time period during which
the last visit of the H| occurred, as reported by the workers. As can La observed
from the table, a majority of the workers (59.0 percent) failed to remember the
period within which the HI visited them. That the visit occurred within  the
last one month was mentioned by 27.4 percent of the workers. Another 11.2 per-
cent of the workers said that the HI visited them within the last one and a half
months,

Table 52

) Pérce'ntage' Distribution of Workers by
Period Since Last Visit of HI

" "Period (in month) Percentage
since last visit

0 69.0
(573)

1 274

L 4,266 ).

i :,._:;_-‘(1.,*199?)“! i

Total

Column percentages may ‘ot add to 1000 ‘due 'to_
rounding error, L AT
Figures in parentheses lhqfit:a't_e. ._fr:equ_ent:ies',"v:
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A great- majority of the workers (663 percent) reported that the Hi spent one
- hour with"‘-’thémlinkhis?..last visit (table 63). The percentages <mentioning «two'hours-
and three ior more hours are respectively 22:6 and 119 '

Table 53

Percentage Dlstribution Of Workers by Time (in Hours)
Spent by HI Durning the Last Vislt

~ Time (in hours ) spent Sl Perqentagé:,-
0 03
3y

Lo
4Total

* ‘Column percentages maynotaddto 000 ’
ounding. error. o

Figures in parentheses indicate ' frequencies,



When asked about the number of jobs the HI did in his last visit, more than.
76 percent of the workers reported one or two jobs while 19-5 percent mentioned
3 Jobs (table 54). These jobs include inspecting field woik/signing card, visiting .
cholera affected area/attending cholera/malaria patients, advising public for accepting
FP method, demonstrating oral saline preparation, discussing health education, discuss-
ing family planning, enquiring whether blood slides were taken/distributing contrace-.
ptives, enquiring about cholera/malaria patients, advising precauitlonary measures
agalnst cholera/vaccination to children, using oral and others.

Table 64

-Percentage Distribution of Workers by Number
of Jobs Done by Hi During the Last Visit ..

w1

Number of Jobs done Percentage

0

.....

"Column percentages may not add
to 100.0 due to rounding error.
Figures in parentheses indicate frequencies.
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Jeint visit with AHI

The FWW/HA was asked whether the AHI had made any household visit jointl¥
with- him during the last month, Table 55 shows that mote than 80 percent of
the FWW/HA reported that their -respective AHl made’ joint household visit with
them during the last month. ~ S ' ‘

‘Table' 55 -

Percentage Distribution of FWW/HA by
Thelr Joint Visit with AHI

FALE IS S

Joint visit L Percentage
Yes 816 ---- -
. (716 )
“"No - 1886 v
P (162,
Total 1000 -

Column percentage may not add t611‘,00.0:idue.to‘,
rounding error, ‘ R
Figures in parentheses indicate frequencies.

The FWW/HA was also asked as to the number of jobs the AHI did at the
time of his last visit. The jobs include : Supervising work ( house to house ), ins.
pecting cholera patients, asking about hooping cough patients,'é'dvising to take care
of Iespective areas. treating malaria patients, advising villagers on cleanliness, dis-
tributing medicine, halping to do work and giving advice. Table 56 shows that
over 80 percent of tho workers reparted that the AHI did one or two jobs. Ano-

ther 156 percent mentionad about 3 jobs. ‘
rRe



Table: 56

"Percentage - Distribution of EWW/HA by : Number
of -Jobs: done by AHI During the  Last. Visit. .. ,

‘Number of jobs done Percéntage
0 04
(3)
1 383
- (269)
E 2 . 40'8 '
4 08
Total 1000

- (73y

Column percentages may not add to 100,0 ‘due to
rounding error. o

Figures in parentheses -indicate frequencles.

Joint visit with FPA

FWAs were asked the number of joint household visits their respective FPAs
made with them during the last month, Table 67 shows that the largest percentage
of FWAs ¢ 24.7 percent) mentioned about 4 joint visits. Only about 26 percent

reported 5 or more joint visits. No joint visit was mentioned . by 8:9 percent ef
the FWAs, S
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- Table b7

‘Percentage Distribution of FWAs by Their
Joint Visits with FPA During the Last Month

~doint visit ~  Percentage
0 8:9
(87)
1 97
’ (95)
2 179
o (175)
3 ’.14.5, L
|141)

¢ 2 24.7 L
(241 )
6 5 4
( 53 )
503;6 i 5.3
( 52)
7 \134&;': g
( 131 )
Total 100 0 : |
- (975)

‘Celumn percentages may not add to 100.0 due to
“reunding* error. -
Figures in parentheses indicate frequencles.
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Distribution of contraceptives

s

When asked about the amount- of condom an FWA delivers at a- tlmo.'to ~her

client, we observe from table 68 that a majority of

respondents (67-2- peroent)

reported that the FWAs supply two dozens of condom ata time. to.their respective
clients, Only a quaiter of the FWAs give one dozen at a time while 17 percent
give 3 or more dozens of condom at a time.

Table 68

Percentage Distribution of FWAs by Dozens of
Condom They Give a Client at a Time

Dozens of condom " Percentage
1 26-8
(261)
2 57.2
(566 )
3 ‘13’.1’ ‘:"‘( .
4 £ 39 |
o @)
Total 100,0 ,
. q972)
- N : "t “2 ¢t ‘ '\ 'l :, "',
Column percentages mav not add to 1000 due to .

rounding error.

Figures in parentheses indicate frequencies.
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The same question was asked on pill and Emko. A little over 85 percent of
the FWAs supply three cycles of pill at a time. ( table 59 ) while about 68 percent
give- one vial of Emko at a time (table 60 ). About a third of the FWAs (30-7
‘pereent ) do not give any Emko at all to their clients. '

Table 58

. Percentage Distribution of FWAs by Cycles of Pill
They Give a Client at a Time

Cycles of pill Percentage

1 11.6
oy
2 21
| .20

'3 854 b

R o (828)
4 00
Total’ 1000

| (999)

Column percentages may not add to 100.0 due to
rounding error,

Figures in parentheses lnd\i‘dqytewjfréd(iéncies.
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Table 60

Petcentage: Distribution of FWAs by Vials .
‘of Emko They Give a Client at a time'

Vials of Emko e ‘ Percentage
0 30.7
(299)
1 67.9
———— . (611 )
20 M 5
- (1)
' Total 1000
' ~(974)

Column percentages may not add to 100.0 due to roundmg error.
Figures in parentheses Indicate frequencies.

Table 61 shows that 78.4 percent of FWAs resupply condom to their clients
one month after their previous delivery, while 61,1 percent of FWAs resupply pills
after three months ( Table 61). Resupply of pills after one month 15 made by about
23 percent. In case of Emko (table 63), more than 73 percent of FWAs make the
refil within a period of less than two months.
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. Table 61 =

Percentage Distribution of FWAs by Period
(in Months) of Resupply of Condom

Period (in months) Percentage
of resupply :

0 1.8
(18)

‘ 84
i . (763)
--wzmm, 69‘ L ‘
i - q(87)
3 i

(123).‘
(2) i

(973){

———

Column percentages may not add to 1000 due .to
rounding error.
Figures in parentheses lndlcate frequencles.
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Table 62 °

Percentage Distribution of FWA by Pe;i_od
(in months ) of Resupply Pill

Period (in months) Percentage
~ of ‘resupply ’
0 iz
(40)
1 28
2 ; 115 L
3 SCIERE.
44 04
| (4)
Total, 1000
| . (958)

~ ‘Column percentages may not add to 100.0 due to roundlng error.
Figures in parentheses indicate frequencies.

76



Tahle 83

Percentage Distribution of FWA by Period
( In Months ) of Resupply of Emko

Period (in months ) Percentage..‘>
of resupply | R
o ©.,(396)
2 88
e o (84)
'3 12:8
s D122y
4§ A
e YRR
~Total: 100.0
(965 )

Pt —

‘Column percentages may not add to 100.0 -ue to rounding errol
Figures in perentheses indicate frequencies.

MCH Knowledge

Table 64 shows the distribution of upazilas by workers' performance and by
mean MCH knowledge score of those upazilas. Each worker of the selected unions
of an upazila was given a battery of 11 topics relating to the knowledge of MCH.
Against each topic, there were a number of preassigned statements, each of which
is expected to measure knowledge of that topic. Each of these statements was
assigned a weight of 1. The number of statements was not constant for all the
topics. For all the topics, the maximum value that a worker could score is 56.
The minimum values would be zero for a worker who knew none of the statements.
The total score of all the workers of all the selected unions of an upazila was
divided by the total number of workers, of selected unions, to obtain the mean
score. which was then used as an estimate of the mean MCH knowledge score

of that upazila.
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The overall mean MCH knowledge score for all the upazilas is 19.04. As can
be observed from the table, the percentage of upazilas in the two categories of
the mean score. that belong to the high performance area do differ by about 10
points. The percentages along the low performance row aiso differ quite substan-
tially, Overall, a greater percentage of upazilas in the higher mean score category
do belong to the high performance area and a greater percentage of upazilas in the
lower mean score category belong to the low performance area. The chi square
value of 7:26 with 2 degrees of freedom suggests that a significant association
between the variables may exist in the population.

Table 64

~'Percéntage Distribution of Upazilas by

Workers’ Performance and By Thelr Mean
MCH Knowledge Score

Workers'
Performance Mean MCH Knowledge score .
. <19 19 + Total - Mean
. High 28,57 38.64 33 19.74
(16) (17)
Medum . 33.93 3182 33 18,80
(19) 114)
Low 3750 2964, ., . ! R X
t21) (13)
Total 100.00 100.00 ! 100

(56) (44)

- —Chi square= 7-26 with 2 degrees of freedom, ,
.Column percentages may not add to 100.0 due to
rounding error. '

Figures in parentheses indicate frequencies.
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FP knowledge

Distribution of upazilas by workers' performance and by mean FP score of
those upazilas presented in table 65 The procedure of obtaining the mean FP
knowledge score in the same as that used for the MCH knowledge score. The

overall FP knowledge for all the upazilas is 10. 40.

The table shows that 37.6 percent of upazilas with higher (104 - ) mean
FP knowledge score belong to the high performance area while 28.9 percent .of
upazilas with lower mean FP knowdge score ( <10.4) belong to the high
performance area. For the medium paiformance area, these percontages are 31.3
and 34.6 respectively while jor low performance area, the percentages are 31.3 and
36.5 respectively. Thus, a lack of a notable trend is evident, specially when the

the column corresponding to 10.44 are compared. The chi square of

percentages in
are unlikely to be

85 with 2 degrees of freedom indicate that the two varlables
significantly associated.

Tahla AR

Percentage Oistribution of Upazilas by Workers®
Performance and by Their Mean FP Knowledge Score

Workers' Mean FP Knowledge score

Performance <10.4 104 + Total Mean
High 28.86 37.50 33 10.27
©(15) (18)
Memdium 34.61 31.26 33 10.30
(18) (15)
Low 36.54 31,25 34 9.91
| (19) (15)
Total 100.00 100.00 . 100
(62) (48)

Column percentages may not add to 1000 due to

rounding error.
Figures in parentheses indicate frequencies.
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Union Population Control Committee

Table 66 shows that an overwhelming majority of the FPAs ( 8556 percent )
reported that the union population control committee (UPCC) has been formed in
their respective unions. That at least 2 meetings of the UPCC had been held
during the last two months was reported by about 40 percent of the FPAs while
78.8 percent of the EPAs reported that at least two meetings had been held during

that period ( table 67).

Table €6

Percentage Distribution of FPA by Whether
Union Population Control Committee is Formed.

Whether UPCC formed Percentage
Yes 94.6
(344)
No b.b
(20)
Total 100.0
(364 .

Column percentages may not add to 100.0 dua ‘to

rounding error.
Figures in parentheses indicate frequencies.
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_Table 67

Percentage Distnbution of FPA by' Number .
of UPCC Meetings Held .

Number of UPCC Percentage”’
Maetings Held o

0
2
3 7
L o (28)
Total 1000
(340)

~Column percentages may not add to 1000 due to

rounding error.
Figures in parentheses mdncate frequencues

The FPAs were asked how many of the following list of persons were the
participants in those meetings: Chairman, Union Parished (UP) member, FPA/FWA,
GHA/HA, High School teacher/Head master, Primary School teacher/Head master,
memiser Secretary, Imam and social worker/Ex UP Member Ex-UP Chairman, Table 68
shows that about 96 percent of the FPAs reported that more than 4 of the persons
mentioned above attended those meetings.
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Table 68

‘Porcentage Distribution of FPAs by Number
_of Participants in the UPCC Meeting Held
During the Last Two Months,

Number of Particlpants Percentage

0—4 38
. (11)
5+ 962

: ;(275)

Total

(283)

Column percentages may not add to 1000 due to
rounding error.

Flgures in parentheses lndlcate frequencles

"Stock of contraceptives
When asked whether there was any shortage of comraceptwes (plll .condom,

-igmko) "in their respective areas during. the last three months, a ma]orlty (555
" percent ) of the FPAs reported shortage (table 69).
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Table 69

Percentage Dislribution of FPAs by Whether
There was Shortage of Contraceptives In
Their Respective Areas

Whether there.was Shortage . . =~ Percentage
No shortage. 44.6
(166)
. Shortage.. . 555
‘Total 100.0
(371)

Column percentages may not add to 100-0 due to
rounding- error. i
Figures in parentheses indicate frequencles,

Distribution of Contraceptives per worker

Table 70 shows the distribution of contraceptives per worker by methods and
by workers’ performance. As can be observed from the table, the distributicn of
condom per worker in the last three months preceding the interview date, is 33:-1
dozen in the high performance area which is more than 30 percent higher than
that in the medium performance areas as well as about 24 percent higher than that
in the low performance area. During the same period, also the distribution of pill
per worker in the high performance area—53:3 cycles-is more than 40 percent higher
than that in the medium performance area and is more than 60 percent higher than
that in the low performance area. For emko, the figures follow a different pattern.
The highest per worker distribution of emko~:36 vials— is in the low performance
area and the lowest—:22 vials - is in the medium performance area. The figure for
the high performance area lies in between. The overall mean distribution of condom
per worker, for all the 100 upzilas, is 28 4 dozen, of pill per worker is 41-1 cycles,
and of emko per worker is -30 vials. Overall, the distribution of condom and pill
per worker is much higher in the high performance area than in the other two areas,
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Table.10

Distribution of Contraceptives per Workars During
the Lest Three Months, by Workers’
Performance and By Methods

Worke_lfs','_‘!’el'tdrmance ~ '~ Condom ‘ Pill- Emko. -
' iR

High 33.10 53:33 .31

Medium 25,40 37.67 0.22

Low 26.72 33.28 036

Mean 28:40 41:40. 9030,

Case roferred: por worker

When cases referred during the last three calender months ‘preceding the date
of interview, are considered, a pattern more or less similar to that observed in
case of distribution of contraceptives, appears to have emerged ( table 71). The
number of 1UD cases (2:65) referred per worker is markedly higher in high per-
formance area than in the medium or low (1.87 and 2.16 respectively) performance
area. The number of vasectomy cases referred per worker in the high performance
area (2.02) is moie than twice that each of the medium (.96) and the low (-77)
performance areas: In case of tubectomy the excess of high perfornance area over
the medium performance are is 45 percent, and over the low performance area,
is 44 percent. The overall mean cases referfed per worker in the study areas during
the last three months is 2:23 in case of 1UD, 1-26 for vasectomy and 16 for

tubectomy.
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Table 71

 Distribution of Cases Referred During The
‘Last Three Months Per Worker by Workers’
’ Performance and by Methods ;

Workers' ' Method

Performance Iup . Vasectomy Tubectomy
High 2:65 2.02 2.03
Madium 1.87 0-96 1.40

Low 216 077 1-41
Mean 2.23 126 1-60

Facilitles Available in FWCs

Interviewers discussed with the FPAs and collected information as to whether
government clinics exist in their respective unions. Table 72 shows that only about
50 percent of the unions do have family welfare centres. Even of these ' centres,
88 percent are understaffed by at least 20 percent (table 73).

Table 72

Percentage Distribution of Unions
by Existence of FWC -

Existence of FWC R Percentage
' Yes ' . b61.8 ,
- ‘ - (204)
No 482 .
‘ (190)
Total 100.0
1394)

Column percentages may not add to 100.0 due to
rounding error.
Figures in parentheses indicate frequencies.
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Table 73

’ ) SR ;r als ?‘a"i L
Percentage Dklstr‘ikl_,:ution‘;of/_ Unions FWCs
i by StaffStrength

Staff Strength , Percentage
1 B ‘ e _
(16)
2 226
(45)
3 3'24.; (RN
(65)
. Wy
(50) .
- 120 _
- (24)
Total 100.0

e e (.1” .,--p-,- —————

P P i L
t RS RETIN § yg;‘ ’;”i'a'd' .

Column percentages may not add to 100.0 due to
rounding error. ‘

‘Flgures in parentheses indicate  frequencies:

When the medical assistant (MA) and FWVs of the FWCs were enquired.: of
their building condition, only 68 percent reported that their respective buildings
were fully complete while about 21 percent could not state the condltion ¢ table 74 ),

-~
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~ Table 74

Percentage Distributlon of FWCs
by Building Condition

| ‘Building Condition Percentage
Fully Complete. 68.0
(140)
Partly Complet 11:2
(23)
Could not state 20.9
7 (43)
Total 100.0
‘ ( 206)

LA
Column percentages may not add to 400.0 due to rounding error,

Figures in parentheses indicate frequencies.

Table 756 shows that a majority {563.4 percent ) of the respondents  ( medical
assistants and FWVs ) reported thai they do not have bathroom facilities in their
FWCs. ‘Good’ bathroom condition was reported by 22.3 percent. To the rest, the
‘bathoom condition is either bad or within tolerable limits. :



~Table 78

Percentage Distribution of FWCs
by Bathroom Condition.

L Bathroom Condition ‘Percentage il

Good 223
(43)
Tolerable 11,9
| (2B
“Bad' 24
- (24)
“No 3!5\’21
| K 1,93)
L sloT
“Total 100.0
' (193)

ryetfer b

Column “percentages may not add tq‘,_1OQ‘,Q.‘;dy9;,,to rounding error,

‘Figures ln parentheses indicate frequencies,

That there is no latrine facilities for the males has been repoited by 30.2 per-
cent of the respondents ( MA, FWV of the FWCs), while only 27.0 percent have
reported the latrine condition to be good (table 76). Latrines for female are not
available at a larger number (38.7 percent) of FWCs than latrines for male ( Table
77). Like latrines for male, 27.4 percent of the FWCs have been reported to have

latrines for female in good condition.
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Table 76

Percentage Distribution of FWCs by
Latrine (.for Male_) Condition

~ Latrine ( for male:) Condition . - Percentage
Good 27.0
(61)
:Tolerable 22,2
~. (42)
J (8
No 302
iy vheT *
(67)
 Total 1000 B

(189)

" Column percentages may not add to 1000 due to
" ‘rounding  error,

Flgures in parentheses indicate frequencies.
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Table 77

Percentage Distribution of FWCs by Latrine
S ( For Female ) Condition

Latrine ( For Female ) Condition L Percentage '
Good 27.4

- (B1).

Tolarabl 17.251_ .

| (32)

Bad -118:7: o

| 0}
No. 387

(72
Total 1000

_ | ( 186)

Column percentages m1y not add to 100.0 due to
rounding error.

Figures in parentheses indicate »frequénclés.
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There is no water facility in about 28 percentof the FWCs, while 568.9 percent
of the FWCs have workable water facility (table 78). As can be observed from
table 79, 73-8 percent of the FWCs have dispensary room and 77-5 percent have
clinical room. Recovery room is not availabe in about 60 percent of the clinics
while 77-1 percent of the FWCs run without laboratory room. About 80 percent
of the FWVs do have office in their FWCs while medical assistants’ office is not
that frequent ( 59.3 percent). A inajoritY of the FWCs (56-2 percent) do not

have training or meeting room while 306 percent of the FWC's run without store
room.

Table 78

Percentage Distribution of FWCs by
Water Supply Condition

Wafér Supply Condition Percentage
Workable g 869
(113)
Not workable 138
(26)
No 27:6
(63)
Total 100.0
(192)

Column percentages may not add to 100.0 due to
rounding error,

Figures in parentheses Indicate frequencies,



Table 79

Percentage Distribution of FWCs
by Available Facilities

RN Dispensary Clinical -
Exis}qnc e Percentage Existenge Percentage
Yos ; 73.8 Yes 77:5

¢ 141) (148)
No 26:2 - No 225
) (50) o (43)
Total-( 100.0} * Total" 100:0
TReCH (191) (191)
Recovery Room Laboratory
Yes 1 400B0 1! Yes: . 22:9
(78 ) (43 )
No 694 “No 77'1“ .
(114) B © 1146)
Total 1000 Total 1000
(192) | - (188)
. iMA's office: room FWy's Office: room
Yes 69.3 Yos | 793
(116) (103)
No 40.7 No 207
(79) (40)
Total 1000 Total 100-0
(194) (193)
9 . Contd.



Contd. Table No. 79

Fradning | meeting room Store room
You 43.8 Yes 69.4
(84) (134)
No 68,2 No 308
(108) (89}
Totsd 190.0 Tota! 100.0
(192) (183)

-

Column percentzges may not add to 100.0 due to
toundimg error
Exguse in parontheses indicste frequenciles.

Cont Kaptive outety' dopat Nolders in Unone

Valie 8 thract the datnbotan of Jmoeg by thelt number of contreceptive outiets.
A o4 obmawied o tho tabie 2 moawonty | B7 2 percont) of the unions have 7 of
e condiagtve anliet: AW le 3 0 10 Leerant o not have any contraceptivo outlet,
The rpat of e wugen Mawe owtiets ranging froen 1 to 8 Distribution of unicns by
e ~adan of oot habders &8 Niveo beon regasted by FPAS is shown in Table 81, Most of
e uonww ( BAE pwvtend ) o rh tawe depol holders,
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- Table 80

Percentage Distribution of Unions bv
Numbar of Contraceptive Outlets

Number. of outlets -

l_’ercentage
0 191
¢73)
KT 4.2
(16)
2 4-4
{17)
' 1)
4 29
(1)
5 42°
¢ 18)
6 3-7:‘ .
(14)
7 e
4219) '
Total "1oo.o .
| 1382

Column percentages may not . add to 1000 duo to

rounding error.

Figures in parentheses indicate . frequencies.
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Table 8%

Percentage Ristribution of Unions
by Number of Depot Holders

Number of depot holdrers' » Percentage
0 85.6
(333)
1 39
(15)
2. 1.0
(4)
3 2:8
(1)
4 1.0
(4)
b 1.3
(5)
6. 1.6
(6)
7 .8
. (1)
Total 100.0
(389)

Column percentages may not add to 100.0 due to
rounding error. _ '
Figures in parentheses indicate frequencies,
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Vacant positions of workers in Unions

While the position of FPA is lying vacant in only 3,8 percent of the unions,
that of AH! is vacant in more than 8 percent of the unions ( table 82). In case
of FWA, 75.6 percent of the unions do not have any vacant position., The petcentago
of unions having one vacant position of FWA is 19.3 while the percentage of
unions having two vacant positions of FWA is 4.3. A very insignificant number
of unions (.8 percent ) have all the positions of FWA, vacant. The table also shows
that a significant number of unions have vacancies for the position of FWW—26.7
percent of the unions have vacancies for one position of FWW while about 18
percent of the unions have vacancies for two or more positions. Position of dai
is also lying vacant in about 40 percent of the unions,

Table 82

‘Percentage Distribution of Unions by Number
of Vacant Positions of Domicilliary Staff

Vacant positios Percentage
FPA T
0 96.4"
(380)
1 36
(14)
Total 100.0
(394 )
AH/
o} 91.7
(322)
1 8.0
(28)
2 0.3
(1)
Total 100.0
(361)



‘Continued Table No. 82
FWA
1]

1

“Total

766
(298
193
(76),
43"
(17)
08
(3)
100.0
(394)

666
(206)
26.7
(99)
146
(64)
3.0
(11)
03
oot
(371)
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Continued Table No 82

Da/
. .. (235)
1 20:2
r¢78) -
R 109
;0 42)
K 83! ™)
e 32
jofalr‘ 1oo,o( )
(387).

Column percentages may not add
to 100.0 due to rounding error.
Figures in parentheses indicate frequencies.

Monthly performance report of unions

The family planning officers were consulted as to whether, and if so when,
they have received the last month’s performance report from the unions. If two
of the selected unlons of an upaziia have been reported to have sent their performance
report within the first week, that upazila has been classified as ‘timely sending
upazila’. Otherwise it has been categorized as :not timely sending upazila’. Table
83 shows that more than 80 percent of the upazilas did not send reports within
the first week,
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Table 83

Percentage Distribution of .Unions by Whether Thelr
Last Month's Report was Sent in Time to FPO

Whether Timely Sending . . Percentage
Timely sending 18:2
' (71)
" Not timely - sending 81.8
a (320)
Total 100.0 .

(391)

Column percentage may no‘tbadd to 100;0 due to
rounding error.

Figures in parentheses indicate frequencles,
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' ENVIRONMENTAL CONDITIONS -

Environmental Conditions refer to those which are external to the organization.
Favaurable environmental factors e. g« religious leaders’ support, are likely to influ-
ence the level of workers’ performance:

Religlous leaders’ attitude towards FP activities

Table 84 presents the distribution of FPAs by their reported - attitude of the
religious leaders towards their ( FPAs) activities. ‘The table shows that more than
50 percant of the religious leaders are not sensitiva to the family planning activi-
ties of the FPAs—they neither support nor create problems in their (FPAs’ ) activities.
Among the rest, the ratio of the number of those who create problems to
the number of thosa who support is a little over 2., The table suggests a very
low level of motivation among the religious leaders.
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Table 84

Percentage Distribution of FPAs, by Whether
Local Religlous Leaders Help

Whether Rellgiong,l.gaderg_hglp o nen e o s Percentage
Help 16.2
. (59)
Craetes Rroblem 328 -
- ¢119)
Neutral 81.0- =
(185)
: . f
Total 1000 . -

L' (363)

Column percentages may ' not ddd to 1000 due to
" rounding error. | N LA LERMEEH E
Figures In parentheses indicate frequencles,

Job satisfaction of workers

All the workers of the selected unions were asked about their job satisfation.
About 39 percent of the workers reported that they would not change their present
job for any other government job as field worker with the same salary structure

(table 85). This is probably reflective of the fact that most of the workers are
not dissntisfied with their present job.
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“Tahle 88

Percentage Distribution of Workers by

Their Job Satisfaction_
. - Job Satisfaction Percentage
Not satisfied 7.1
‘ 1226 )
Satisfied 92.9 :
(2967 )
" Total 100,0

(-3103)

Column percentages may not add to 100.0 due to
rounding error.

Figures in parentheses indicate frequencies.

Communication with upazila headquarters

If a union is linked with the upazila headquarters by any puccs road, It has
been classified as a good communication unjon. On the other hand, if it is linked

by only kacha road and river, it has been classified as a bad communication union.

Table 86 shows that more than 50 percent of the unions are ‘bads communication
unions,
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Table 86

Percentage Distribution of Unlons by Type
of Roadlinks with Upazild Headdurters

Roadlinks Percentage
Good 469 o
+(158)
Bad 53.1
(179)
Yotal 100.0
(337)

'Column percentages may not add to 100.0 due to
rounding error.

Figures in parentheses indicate frequencies.

Distance of unions from upazila headquarters

Workers’ performance has been cross-classified with the average distance of
the unions from the upazila headquarters in table 87. Information was collected
on the distance of the selected unions from their respective upazila headquarters, These
distances were averaged to get an estimate of the distance of the unions of an
upazila from its headquarters. The overall mean of distance is 6.96 miles.
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Table 87

Percentage Distribution of Upazilas by Workers'
Performance and by Average Distance of Unions
from Upazila Headquarters ’

Worli;-;é' : Distance in Miles
Performance <7 7+ Total”
High 43.30 22.92 a3
(22) (1)
Medium 28,85 37.60 33
(15) ¢18)
Low 28.86 39.68 34
(16) (19)
Total 100.00 100.00 100

Chi square= 4.26 with 2 degress of freedom.
Column percentages may not add to 100.0 due to rounding error.
Figures in parentheses indicate frequencies.

The percentage of upazilas that belong to the high performance area among
those having lower average distance, is 43.3 while that among those having higher
average distance, is 22.9. In the medium performance row, the percentages are
28.9 and 37.5 respectively—with a difference of about 9 percentage points. The
difference along the low performance row is even more marked. The percentages
are 28.9 and 39.6 respectively. Moreover, the existence of a trend - greater distance
lower petformance—is not far from clear. The chi square value of 4.25 with 2
degrees of freedom iniplies significance of association between the variables at 10
percent level of significance.
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(CHAPTER 6.
MULTIVARIATE ANALYSIS. .

It has been mentioned in chapter. 2 that.the dependent variable — couple years
of protection per eligible couple (Y) has been cross-classified with independent
variables, taken one at a time, and that the frequency chi square for each of these
tables was calculated, If the value of chi square of a certain bivariate table
Indicated significance (at 20 Percent level ) of the association between the dependent
variable and the independent variable forming the bivariate table. that independent
variable has been used in the regression model. A higher level of significance than
usual (6 percent level ) has been used to avoid the risk of excluding the inde.
pendent variables which might not affect the dependent variable singly but might
do s0 in the presence of other independent variables, Only six- variabjes qualified

to be used in the regression model when the above choice procedure has been
- applied. These six variables are :

Mean age at marriage of women.

Mean duration of current use by women.

- Percentage of Muslims (amoug women ),

Percentage of non-users ( among women )

- Percentage of workers reporting - four of more. .
FPO visits during the last three months,

X, = Mean MCH knowledge score of the workers,

<
!].!ll

" tad
'

The. multiple regression model (-variables standardized ). used: for'mldlntlfylng
individual linear effect of the independent . variables on the~dep_endenta' variable. is+ of
the following form :

Y= BXi + BXy 4 BX, + BX, & BX, 4 +,BeXe
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The stepwise procedure has been used to obtain estimates of the B parameters.
The technique employed (least squares) picks up that point in the vector space
generated by all the linear combinations of all six x vectors which is the ortho-
gonal projection of the Y vector into that vector space. As such, the Y vector
and the estimated line are minimally distant. In stepwise procedure variables are
entered in single steps. The variable that explains the greatest amount of variance
in the dependent variable enters first, the variable that explains the greatest amount
of variance in conjuction with the first, enters second and so on. The following
table shows the variables, B coefficients, and squares of multiple corelation (R?)
at the inclusion of each new variable.

Table “88°

“Standardized Regression Coefficients and
Squares of Multiple Correlation ( R?)

Varisbles Beta A3
Percentage of non.users (X, ) 0.28141 0.08262
Mean age at-marriage ( X, ) 0.21204 0.13910

Percentage of workers
reporting 4 or more ‘ .
FPO visits ( X, ) 0.15360 0.16694

Mean MCH knowledge score ( X, ) 0.09271 017463

Mean duration of
current use (X;) 0.07487 0.17749

The other variable percentage of Muslims (Xl) has failed to add to Re signl..
ficantly-and assuch beendropped from the equation.

As the table shows, the five variables do.explain about 18 pereent of the total
variation in the workers’ performance measured in terms of couple years of protec.
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tion per eligible couple. The coefficient B, = -.28141 associated with the percen-
tage of non.users implies that the predicted warkers' performance increases by .28
standard deviation units for each standard deviation unit decrease inthe percentage
of non.users, This relationship is not far obvious. The lesser the percentade of
non-users, the easier it is for the family planning workers to work, since in that
case, a larger segment of the society is already motivated towards family pfan'nipg
activities and as such, markes the environment of the workers more conducive to
work, with the consequent groater worker performance.

The coefficient associated with the mean age at marriage is.21204. In aress
of lower mean age at marriage, the exposure to conjugal life for a fixed current
age and for a fixed number of women in reproductive age, is higher and as such,
the workers get a longer time span in those areas to work in. This is also likely
to increase the level of their performance,

The variable—percentage of workers reporting four or more FPO visits—is indicative
of the amount of supervision the workers receive from the family planning officers.
It is likely that the higher the amount of supervision, the higher is the performance
of the workers. The coefficient associsted with this independent variable is -15360.
The positive sign of this coefficient lends support to our expectation. The magnitude
of the coefficent is also appreciable—the change of ( standardized ) the workers’
performance  with the unit change in the(Standardized) percentage of workers
reporting four or more FPO Visits is 15-4 percent,.

It may also reasonably be expected that the greater the mean MCH knowledge
score of the workers X,y the better would be their performance The sign and
magnitude of B, implies that with the increase in the mean MCH knowledge, the
workers’ performance also increases and the rate of this increase is about 9 3 percent.

Finally, the mean duration of current use { X, ) decreases workers' performance
at the rate of 7.5 percent. Workers' performance was measured in terms of CYP
based on distribution data. As such, what appears more plausible is the increase
in workers” performance with the increase in the mean duration of current use
since the later should entail distribution of greater amounts of contraceptives which
in turn, would increase CYP—the dependent vatiable. However, if the sterilization
cases that regire on further distribution and UJ cases that are unlikely
to require further distribution within a short span of time e.g. one year— have
contributed more in the calculation of tha mean duration of current use than the
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contraceptives that require time to time distribution, then the mean duration of current
use is likely to be negatively related with workers’ performance. The data:on the
methods used by women show that of the users of methods that require distribution
as well as of WUD and sterilization users about 75 ‘percent are sterilized and 7:5
percent are IUD wusers. The two figures when combined constitute 82:6 percent
of the total users among the women.
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CHAPTER :7
.SUMMARY :AND 'CONCLUSIONS.

The objective of the study was ‘to ascertain the factors,
different categories—background and other characteristics,
and environmental conditions— responsible for differential performance of family
planning workers in upazilas. Date on contraceptive distribution in the 465 upatzilas
in Bangladesh have been converted into couple years of protection (CYP). Then
the first fifty and the bottom fifty from the list of upazilas obtained by arranging
all the 465 upazilas in descending order of magnitude of the percent of target
achieved measured in terms of GYP, have been selected as the PSUs. From each
of the salected PSUs, four unions were selected at random. However, since three
upazilas had less than four unions the union coverage was 396 instead of 400
Overall, a sample of 5838 currently married women of reproductive age were succe-
ssfully interviewed. Within each union, systematic random sampling technique was
used to select the USUs. Also, within each selected union, family planning workers
of six different ranks (FPA, AHI, FWA, HA, FWV, and Dai) were chosen, on
complete enumeration basis, as data source. The total -number of FP workers inter-
viewed successfully, was 2964. In addition to eurrently married women and family

planning workers, union and upazila family planning office :records were also used
.as data source.

broadly of three
organizational determinants

In this study, the unit of analysis is the upazila.
into high, medium and low performance areas,
:terms of CYP converted from actual contracptive

to be associated with the workers’ performance, were cross-classified with the latter,
and chi ‘square calculated for the cross-classified tables, If a variable was found
to be significantly associated with workers® performance or at least marginally not
80, it has been used as an- independent variable In the regression model.

The upazilas were grouped
the performance being measured in
distribution data. Variables suspected
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The chapter on background chafacteristics includes a large number of variables
pertaining to both women and workers, Among the whole range of variables consi-
dered, only four variables-mean duration of current use, percentage of non-users
of contraception, the mean age at first marriage, and percentage of Muslim are found
to be significantly associated (based on chi square values) with the workers' performance.
All these four variables relate to currently married women.

The majority of the variables considered in this study belong to the organizational
determinants. Only two variables—percentage of workers reporting four or more FPO
visits during the last three months, and mean MCH knowledge score of t1e workers
—were found to be significantly associated with the workers’ performance.

None of the variables relating to the environmental conditions was found to
have a significant association with the dependent vanable, -even at 20 percent level
of signmcanre.

The dependent variable ~CYP per eligible women—was then regressed on the
sm varlables found, on the basis of chi square values, significantly associated with
the dependent variable.. Percentage of non-users, mean age at marriage and mean
duratlon of current use were found to be negatively influencing workers’ performance
while percentage of workers reporting four or more FPO visits and mean MCH
knowledge score were found to be positively influencing workers' performance. The
varlable—percentage of Muslim women—was dropped from the multivariate analysis
because of its insignificant contribution to the proportion of variance - explained by
mdependent variables.

The findings of this study have important bearings on :ihe family planning
program policies. It has identified the factors responsible for differential performance
of the workers in upazilas. Probably the most impcrtant finding is that the super-
vnsuon of the workers by the family planning officers significantly influences the
workers' performance. Increasing supervision of the workers by family planning
officers, might well be expected to produce the desired results. Also workers with
better MCH knowledge have been found to perform better. Another- important
flndlng is that the workers: performance in an area is also, affected, though negatt-
vely, by the percentage of non-users of contraception in that area. The lesser the
‘percentage of non-users the easier it is for the family planning workers to work, since in
~that case, a larger segment of the society is already motivated towards family plan-
_ning actfvities and, as such, makes the envinonment of the workers more conducive
“to wor, with the consequent greater - worker performance.
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