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GLOSSARY
 

Directorate General: A unit of the Ministry headed by a Director
 

General.
 

Department: A unit of the Ministry headed by a Director.
 

Section: A unit of the Ministry headed by a Section Head.
 

Diploma: A certificate awarded for the cor lhtion of a course
 
after secondary school. For civil service grade pur'poses,
 
the course must have a duration ofr not less than two
 

years.
 

Post 	Graduate Diploma: A certificate awarded for study after
 
completion of the Bachelor's Deqree.
 

Primary School: An institution offering the first six grades of
 
the formal education sy,.em.
 

Primary School Certificate: A certificate awarded by the
 
Ministry of Education upon successfully passing the National
 
Examinat ion.
 

Preparatory school: An institution accepting qradunte5 of the
 
primary school for a three year program of study.
 

Preparatory School Certificate: A certificate awarded by the 
Ministry of Education upon successfully passing the 

National E,amination. 

Secondary School: An intitution accepting graduates of the
 
preparatory school for a three year program of study.
 

Secondary School, Commercial: h secor dar-y level institution
 
preparing students for wo-r in the field of business.
 

Secondary school, lndustrial : A secondary level institution 

preparing students for work in the field of industry. 

Secondary sch:oi, Ag.riculture: A secondary level institution 
preparing studentj for work in the field of agriculture. 

Vocational Training Center: A secondary level institution, under
 
the Ilniistry of Social Affairs and Labor, accepting
 
preparatory school qr'dduate5 for preparation for employment
 
in a 	number of vocations.
 



INTRODUCTION
 

The purpose of this study is to develop a Manpower Needs
 
Assessment for the ducation and Training Sector of Oma:]. This
 
section includes the Hi ni <try of Education aid Youth Affairs
 
(MOEYA) , the Vocational ir i rirnjDirector'ate of the iinistry of 
Social tAfFairs aid Ldbour K"tUSrL[), and the Iriot tute of Public 
tdminist- Ati on of the Nin ry,r f Roy.! DiWaO rif ,ir' itmPd ). rhe
 
Sultan Qi Jou Uriv ,'' t. Pr'oj ct a s not irncluded in tu 5tidy as 
its perSonifIl w: i proicoon devu .r :, eru I he of opmntr For 
similar ru wiao s, the Diret:t 'atu General .f Vouth rf r ias not 
included in tri paper. How ver, the Director-ate (eneral of 'outh
 
Affairs will be the subject of a lter ploper pre-tied / Mr. Lance 

Lindabur'y wh nrthe new organizatLion W5 been approved.
 

The folloiing outpc ts will he considered in this study, in
 

accordance .t h the scope of wrk:
 

i. Categorized list of present jobs with indication of
 
optimal type and level of education for each.
 

2. Definition of jobs not presently e,.isting but which are
 
or will be required.
 

3. Definition of number of employees by job at present and
 
projected to 1l90.
 

4. Determination of present level of Omanization and
 
manpower" availcble for training.
 

S. Definition, in light of the foregoing, of types and
 
duration of tr-ining required and number of participants.
 

G. Recomrndat lorn or aHppropriate training resources--i.e.,
 

sites, m ter .ils, perronnel.
 

Three method' of oat. col lect in were used in this study:
 
(1) the us of ainpower Qseosmert Form (which was deoigned to 
obtain in ,rm tior- by job title and by small unit. (2) the 
analys 5 of inforpa iion which ,,s availab i ne thu Planniri 
Department of the i it-y of Education and Youth Affairs; arid (3) 
interview5 wi .i 'r too oenurl , Direc tors and othen relevant 

offic i ,a ',(;<re,List WH nlrtr'viewe a in (ppnrndi,).
 

The Manpower (\:,oo-crsort For wlich had bKer developjed by Mr. 
Lance Lindlocur-y w,, iurther ref find and was ued to obain the 
basic data for tho ntudi. (opies of these ,urns were distributed 
in Arab ic. Arp n fo r 3 f thf ;r',.z theae undi c:<i Ir It anit 
di5tribut in I i t ). Fi oris were ditriout, uticil.Jer cover of a 
letter f'r'om ir: J 'irector- b enrdl of bchi)ldr:s; ilp and Foreign 
Relation of the Ministry of Education anid Youth ffairs. 
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Follow up call5 were made an needed in or der to obtain prompt 
return of the necessary iunfoiation. Discussions were held wihL 
official, in selected unit in order to more' dCLr'dtely dKetermine 
the traininog reeds which had ueri i ndicated by the a.,e.,mrt. 
After the a:s csment forms were col lecoed ,, ,na y.e , the ,utlhor 
returned for a rnumber of inte, lewb to discus his o ticipalted 

recorm merdo t ions. 

The infor-mation collected from the Planrirng Duari trenLt was 
for December' 1, 1984. This information was of a more ,enerl form 
as it did not give firndins3 by job title or by Miri try rit. 
However, the qener-o l inoforma tinn wa more complet, than it was 
possible to obtain from the Manpower ','essrenit ror'm. 

in Ch ;;ter U, Background, ther' in a bri rf hi story of the
 
education system in Orman. The relevance of this study to the
 
Nati:onal Development Plan is considered. [he Present statu, of
 
Educa tion in Oman idescr'ibed.
 

1he irentory of iuri Resou'rces (Chapter C) describe, the 
education va l of the re.enit emp loyees of the Ministry of 
Education a. un:cri.ed in information collected by the Planninq 
Departrmert of the [inistry of Education. The r'eult of the 
Manpower -t'srm..nt Survey conducted a5 a part of this study are 
alio descoribed. 

Uirng1 nrmAuon collected in the Manpower 've5rment 
Survey and other informat ion mace available to the authr, the 
personnel nvedes of the Ministry in 1390 were estimated (Chapter D. 

Wi th the informaltion of Inventory as well as the projections 
of future manpow:r needs, rain nq Gudeli nas (Ch:opter G) were 
developed to ,,5 i.t in the development of a comprehensive Manpower 
Development P rtanfor" the Ministry of Education. 

Ther'e ,re two othur srmalIer c erem nits in the EducatIion and 
Training .,ctur o! the iA tanate. 1hese are the Directorate of 
Vocationa l Ira ininn in the Mii s try of Social Anffairsi and Labour 
and the institute of Public hdin:trat ion in the Ministry of 
Royal Diwan hff -ir'ts. These two el.ements and their cuonfributrin to 
the marnpower' of the Su ltarate were considered in Chapte.r's F arid G. 

In Cnaptr H, the author di cussed two proiop,,:lis whi h :ould 
be rgiven pr'u,npt i.dri, n r',oar cons i dera.t LIie sri'5' p rsm. f 

organi zoto of shor't term courses were ol50 io llded in thiis 
chapter for consideraton when developing fuiture pr'ograms. 
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B. BACKGROUND
 

I. Education in Oman
 

(it the time of the ascension of Sultan Qaboos in 1970, there 
were three 5ecular pr'imar'y schools in Oman, with an enrollment of 
909 ,sudents. There were no preparatory (intermed iate) or 

secondary schools i n the Sultanate. There was begun an immediate 
eAparilson Of t he pri mary school system, with the result that IN 
l984/85, there were 308 primary 5chool in th, public system, with 
an enrollr nlt of more than 155, L0) boys r irls. There are also 
some private elementary school,, tiuuUti t.W ,rivate 5c0nol 
enrollment is not high. - World 3an! Marpower team in 1580/61 
estimated that perhaps 52 percent of the boys and 28 percent of 
the girs in the G-li age group icre enrolled in primary school5. 
Two factors indicate that this may have been .n averestimation: 
the es5timated population of Oman may have been too low and there 
is a high percentage of over-age boys and girls enrolled in the 
primary schools. 

Preparatory ,chools Qgrades "'-9 ) were first cpened in 
1972/73. in 1034/85, there wu c 157 public preparatory schools 
with an enrollment of more than 28,0)0 papLIS. 

Secondary schools were opened in 1973/74 and now have an 
enrollment of more than 10,000 students. in addition to general 
secondary tchools, there is an Islamic Secondary School, two 
Commercial Secondary Schools, one Ogr'icultural Secondary School 
and one Industrial Secondary School. There are also two teaching 
training institutionrs for the preparation of teachers for the 
primary and preparatory schoolb. 

The Mirnistry of S0ocal Afiairs andl Labour operate nine 
ocational Training Centers. These schools are presently at the 

preparatory level, however it is e..pected that they will soon 

accept graduates of the preparatory schools. 

Organization of Education and Training in Oman
 

The policy making body for the Education and Training Sector 

is the Inter-Ministerial Education and Training Council. This 
Council is chaired by the Sultan and is composed of the Minister
of Education and Youth Affair- the Minister of Soc!al Affairs and 
Labour, the Minister of National Heritage and Culture, the Under 
Secretary of Finance. The Secretary of the Council is Mr. Sadiq 
Jaffar Mohammed from 'he Office of the Under Secretary of 
Education. Other Government Officials are invited to attend 
meetings of the Council in connection with their official duties. 
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Tranminn for PersonneI in the Mi5try of Education arid Youth 
Af fairri 

There are two teacher trainin 5chooi, , one for moles ,tid one
 
for females. l1he curr ' uiuoIar,; h,: b5en chan,:A eral I t. r.Ie I
tlrIc'e 
the inst itut (nopened il 1IJ'. l he 5,i't o0 r ,I c)e I hA )t! elld.J
 
Teacheh'r- a'n1Iiar, Ccr leJ ,j i t a . "t f)oir , t se oldndkir , r r ricj
 

a i Lt, . tit c r'drill u 1 ijrThat rojra,. It IL;ftler 

under''-:"r ct]r, , lJt-i 1 1, h nrol ec. clI lr'jLJLat!, i he 
CcOo11.Cr tn"J I,.to i Ir;r r c- the, t ~; r r:Cjra .C " 


The racci , te i[ -ra, rd , r tas.
u ti, re lode I corn- 1
Of t K n ILriatrr:r rrid he [[ 3 14 ar" 1 are 

non-Omn i 

:11 tf r'h of t e pr'oinc i , o nal taif rr Thc 'll I5.tr'y of 
Educ;a i o and Youtht f fa If I-caveu r ce ie I ti: i r t'r-e 1n in outF, i del 
the countr'y. [here , re ,- under-,: (;overLnme echo I ar-.b,,hr p which 
more than 0 0Omar ! wcr , t UJy Ir I abroad jii I 0 4/ S 

The Su Itan tlatb)cus Uri vero, I t t LI11 op n If, )t rq t, r, Ictn1 2G wItiI 
an ant ic ipated t-ei nn ir; Li o, c r, i . r'e tha n ItoJrJ( r-t . 0f these,
2SO w il be in the! Facl t of 1"_]tn ,here they ol aCdu'atiani, 
four-yea.r pr'oarrn c' otidy, n i: otcrnt ia. .ecieicn± [ tacher':b 0111. con,e 

fr'om thE3 Faco;u I Sc ince, t'hli 15 fi yeat. oiir-se (r. e) year 

of prepat-aory wo.', arnd four ycer of univerI ty- UvelIord ), 
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2. National and Mini5terial Development Plans
 

The current development plan of the Sultalnaci e oF Omqan i. the 

Second Five Year- Beve1op ton!nt Plan, cover ing the years 1981-1985. 
The Third Five Year- Developririt Plan is in the process of being 
written it hi b timc. Ho, ever', s. tho Second Five Year' 
Development P I J n Iy , "Toe Iorn t -m rLve I :opi;.en s tr,-tec y does 
not ch.incie 'r',l urie i v t-year p l tu the., other. (hccor'dingly, 
those lon j-te !,,ChjctvU wt ,ic h r' .'I 5r'1 ri q the First F1ve-- y'ear 
plan will continue o uidU i. !3 cor: i. ---year' pI an.n It 15 
expected that th, r itr te ,, ji 1 r ,, thie has is for the I'hird 
Five Year ipmorri1 csr aspect the[)evcln -r -portarit of S,,econd 
Five Year- U),veiopm LcntPIa, lJCI.,at tach hicLh 1jricrity to theo 
deveIopmei it oF bo:a hu rt- resoturrc s, and to rpr-ovrt their" 
capabilil. ,;) o r ,bute to the notior-I[ economy. 

inother aspect of the lort ter-m strawt.c.Jy ttas "To improve the 
efficiency of. th, ;c,.,-nmeiit Adrinistrstion. 

These tio cspOcts of the Iong-term stra tegy/ have been given 
strong corisideratiorn in the development of the Training Needs 
Assessmont for Education and T-aining which ha5 been developed in 
this tstudy.
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3.Present Status of Education in Oman
 

Primary education
 

Primar'y nschol Is u fl'er Ai^, years of education. Fhere are 300 
primary school., of which 101 are for boys, 104 for gjils and lK5 
are mlAed. Thorn ire 28H,492 boys and 65, di7 girls enr-o lled ,t the 
present time. 1he teachigrj stoff consists of 1,!'? Oranis sand 
4,192 norn--O/c'o . hr" a4re Nr a.dministrators in the pril ary 
schools, of 1, una are
wh Ich art s nd 130 non-Oman is. Of the
 
1,177 Om ni L icher , 442 have euc' 'on below tearner. training. 
The M'inistr,, of Edii on has an ex:te 'e in-service tr'ainring 
program, .,r" i' ularly to as.'0 undur-, lified tcachlers to get up 

to full quol if icat ons. 

Preprator') "cholos offer three years of education after
 
passing the - earination for" completion of the primary 
school. Itr are 1S public preparatory :chools, of which 81 ,_'e 
for boys, ,4 for giris and 51 are mixed. The en,"olment consist!, 
of 9,1 80 hu, ,nd 9,14 girls. [he teaching staff consists of
 
2,054 ILachi'r a, of which 49 are Omonihs ard 2,005 ,re nnri-Omir i. 
There are .340 -duArje ",or' iri the prepdra Lory .cholL., or which 

Os 2ii Of the 49 Omani teachers,122 are o 1? are non-Omanis. 

29 have Univer-'sity degree5 or higher degr'ees.
 

Secondir euiJco iurn 

The secondary schools offer three year's of education after 

assinrlg the national eamiration for" completion of the preparatory 
school. Thre ru 3 general secondary schools, of which 19 are 
for boys anid 1L re for girl1s. Tie rnr'omen of 9,151 includes 
5,208 boys : 2,9,43 girls. h tleaching staff consists of 20 
Oman S anod 621 I-run -h'nib. There are 1,08 :dJm rLis trotor-s in the 
general .'rpr[,ry hooJs, which 31 are O an is and 77 areif of 
non-Onuari. Uf the 20 Orani teachers, 13 have a Unliversity degree 
or higrher. 

Other sc .icI 

Other schools in the 'inistry of Education system include two 
Model Preparat ory schools, 7 Religious Mosques, an Islamic 
Secondary school, two Commerc ial Secondary schools, an 
rAgricultural Secondary school, an Industria] Secondary school and 
t[0) special educatiorn schools. 
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There are 2,Sj5 students enrolled n the other Mtnistry
 
schools listed above. They are served by 310 teachers and 88
 
administrators. fhere are M9 Omani5 teaching in these schools, a5
 

eeI as 271 non-Omani:.
 

Scho PriLj,,
L
 

SdescritI on of the eflr'ts of th, Sultanate in the area of 
Education arid irining would he incomplete without reference to 
the Scholarship pr)grN'. which is dmiriistered the Directorateais by 

General of 5cholaraih:p: and Foreign Relt ion5 of the Mini
iist ry of 
Education. 1l5"re arc pr-.ns.nntly 2,332 Omanis enrrolled i post 
secondary edocation in some 15Lcountries. The studntb art 
enrolled in more than 108 d if furent Suh jeCt matter ares. Of 
particular interest to this paper, ther, ore 385 students enrolled 
in education or education related finElds. 

Adul t Educcalt ion and terar' voj-_-

Through the Adult ,i: and Literacy program, it i5
isc a'i n 

possible for an Oman to on;ine his/her education through the 
National Secordary .,Inat on Certificate. 

Alnyonie i j r5 of ,lpe nr older can enroll i-ia literacy 
program. Af-r the nuccf.~ coripletion of a two year literaicy 
program, the OQdn: enters the 5th grade in an Adult Education 

Center. These Centers ore located in school buildingo -nd are 
staffed by the sarme te:cher5 s arc assigned to the school. The 
adults are perit Le to nit for We reiHlir nat ioral e..aminations 
at the primary, preparat.ory inI c ndary level s. 

For- th.,I a;dults who or'd arni l e to a I I end sredo rvy level 
cla55es, ter 1 a no-casr',.m pr'ogram. Ho ore pr'ovided to 
the enrol la,, arid t v .winon :oLr' hrg, i',n. Wher the odult, 

feels qualifind, he n h is purmit, t o it fcr- the Natiunal 
Secondary E:..aminati o With t he studer , . impI niir te formal 
secondary program
 

in 19 3-814, tKur were 245 GovarnrNrt Iterdcy i ntur". with 
an enrollment of 1,343 malen and S,7/ female , for ai LoLa1 
enrolIment of ,5-. the Education Centers,S in Adult there were 
181 centers. There ere 207 cia ,se at the primary level, with 
4,il students; MG classes at tht preparatory level wiith 3,786 
students; and 72 5ewond.ry c1ses with 1,268 students. 
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Private schools 

In 1983/04, there were 34 private schools in Oman, with a 
total enrollment of 7,576 students. There were 418 teachers in 
the private. chools. 

Aff If1ct- d tu ent s 

1here are miari ei oye-a in the llini:try of Educat1on who 
continue their tLaUdy throun ,riouc proqrapi of quid.d 
sol f--etudy court- , Piccordrii to the p- ri al returnv the 
Manpower fsse2s'ert Sur'vey there wire .u7 en;;ie1oy:, .erra I letd in 
codr5e 5 it t he ,eccodar.y l evel! d 1"-" 1 i 'I iler"j I r 
cOUr5es ai t th1e Url IVer-jI ty l vel.. I hall 1 : 'u rli.,e t hait I'n. 1y 
res2pornnert5 d ;dIa t , iete ' , h I eC Ion' t) the [.'i Iu er 
Aisse rlsien I or, 3o t te aibove Ii'lrureL may be ser'ioucyI understated. 
equivalent to corr-espordence cour'see, e,,cept 
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C. 	INVENTORY OF HUMAN RESOURCES
 
IN THE MINISTRY OF EDUCATION
 

On December 1. 191H-4, the Niistry of Id0ucati onr arid Youth
 
Af fairs reporten that it Eiduca 1our Ci. t rro (c,cILia ra the
 
Directorate GOceraI of Youth Ao ir.i ) K. ,17 employees.
had 955--


These could bhe divided io Admini -vtor; arned Wac'hr,,
 

Technician and r 10'wa
Or-in ary'',-','. e 1re F
 
Administrattors and [ a,. ur5, wit ii 572 ir the
 

Hini ter'd Di ,arn (Central .rii.r of dtu i o , E9f in t he
 
rdriristratt ry.b an -, 2 ;! y ,i ! ,'d iraIoo1 and other 
institutionn of the ii. tr'i. There were 1',01f Ir ir:a n5 
W illed ,o'Lern,) and 7,037 or,'clinar, cm io,,,r ,. if the leachers 

and Admrinri ctr'atcrc in the rNi-ni , try of Frica ,r, 2,70: were Omani 
and 7,967 wurtr nun-O'ani, fur anr dnir .::tion of K- percvnt. See 

Table C 1. 

Of te 4,192 Prima ry school teachera., 1, 117 were Orani, 
for 	 a a.rcatr,: of 22 p"r'ct. Of the Omanri teacher'5 442 had 
less than a 7--,rch4r' Ir nrivin I not tute educaion. Of the 188 
Omani admiHi: tr-atrs, ISO hid had ro teacher trinirig. it 
ahould ,: n t. d tha in the O lani conite-,t,, aLmiriitrator5 

include the :ecrt.riu,, a cou ntrt dnd other .t iled 

support staff ir the scoolo office. 

e--	 .Forty nti p,=r'cert ,i" thc q;r"oarator- school 

teachers wrc t ris, of whom 0 hid lys. than a university 
degree. [hr- w''re L22 Omani 0-dmri: rator , compared with 
218 non-Oman i jin atritars. Only 1. of the Orani 
adri 	niatraIor-5 ho l a r i.c .i t duer.r' , 

In te U .ri.n n accrda y, there wcre 70 Orani s in a 
teaching far..: 61W. 1 hi'rteen of these Or"ani , hold a 
univer-:ity d'n;r-". aW the administration 0taff, 31 o 108 
were Oman , , olf itir 7' h,'-'Iivci a i r i ty degree. 

In order au .n . i .a vetw',r Ycs iota of the total.t 	 eat 
training needs of t(h 'lnistry, o N i imrrur,, le'.'el of education was 
proposed for thuo, p.. iton:; which worre ra.rpoi-t d in the Ma-npower 
Assessr, ent Surve'. Tie bas-y for !ht. pr. oal irr.luded such 
factors a' the knowaledcge recqcire.,d tu ,c-ti out the dO t ies of a 
position, the uducational level of i nccr'rhont5, ard the e;perience 

of the author. 
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It was determined that there were 118 positions at the
 
Master's level, 258 nositions at the Bachelor's level, and SB
 

t
positions at the pos secondary diploma level. See Table E-I for
 
the list of positions for which a minimum educational level was
 
suggested. The results of this study indicate5 that 25 (manis
 
are occupying positions for which they, or" their succenwnrs, 
should have educatior at the laster's degree level ard 132 should 
be trained at the Bachelor's level. Beyond this, there were 93 
non-Omanis occupying Master's degree level po itions and 12 
non-Omanis occupying positions at the Bachelor's degree level. 

As can be seen from the table, there are large numbers of
 
staff members at the lower levels who appear to need additional
 
education and training.
 

Manpower Assessment forms were returned covering 549 of the
 
672 administrators and teachers employed in the Ministerial
 
iwan. This represented a return of 82 percent. The Southern 

Region was the only administrative area which returned the forms. 
This region reported 107 of the G98 teachers and administrative 
personnel employed in the administrative areas or 15 percent of 
the total. The lack of returns from the administrative areas was 
the result of a lack of time to follow up in the area offices. 
The Manpower Assessment Survey results are reported i' Table C-2. 
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D. PROJECTION OF MFNPOWER NEEDS
 

The total number of personnel needed by the Ministry of
 
Education in 1990 will be closely related to the numbers of
 
primary, preparatory, and socondary teachers employed in the
 
system at that time.
 

Primary Teacher';
 

The Ministry of Education and a World Bank Team (Secend 
Education Project) used 1982 data to estimate the need for 
teachers in future years. They projected a need for 1990 of G,850 
primary school teachers. f6 an indication of the accuracy of 
their predict icn , it is noted that the estimate for 1985 was for 
5S,0 primary' teachers. This compares with an actual supply of 
5,369 pcimary teachers in the school year 1984-85. The MOE/Bank 
estimated enrolment in 1985 was 149,000. This compares with an 
actual enrolment in 1984-85 of 155,389. It is readily apparent 
that the anticipated pupil teacher ratio of 30 pupils for each 
teacher was not achieved. 

Preparatory Teachers
 

The MOE/World Bank estimate for preparatory teachers in
 
1990 was 2,74. The estimate for 1985 was 1,850, which
 
compares with ap actual supply of 2,054 in 1984-85. The
 
MOE/Bank estimated enrolment in preparatory schools in 1985
 
of 29,80, while the actual enrolment was 28,314.
 

Secondary Teachers
 

The Ministry of Education has estimated a need for
 
1,02G teachers in the general secondary schools in the
 
school year 1990-91. Their estimate for 1984-85 was GG
 
teachers, which compares with a actual supply of 641. The
 
Ministry estimated the number of classes in general secondary
 
at 306, which compares with an actual number of 33 classes
 
in 1984-1985. The estimated enrolment for 1990-91 was not
 
available, thus the use of number of classes for this
 
comparison.
 

Othe' Teachers
 

If we assume that the number of teachers in other
 
Ministry of Education schools will increase at about the same
 
rate as the primary, preparatory and secondary teachers, then
 
we can use a rate of 32 percent. If applied to the 1984-05
 
number of 310 teachers, that gives an estimation for 1990 of
 
408 teachers.
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Ministry of Education Staff 

The return of the Manpower Assessment forms represented
 
549 of 672 actual employees in the Ministerial Diwan.
 
These forms ahowed an increase from 543 in 1085 to an 
estimated 775 in 1 ('. When extrapolated to the entire
 
Ministerial Diiwn, there would be an estimdLed 948 in the 
Diwan in 1333. 

In 1904 the Ministry reported 533 professional staff in
 
the nine educational administration areas (provinces). The
 
only region reporting in the Manpower fAssesPr.nt survey, the 
Southern Region, expected an increase from 107 in 1985 to
 
192 in 139 or an increase of 79 percent. When
 
extrapolated to the entire administration area staff, this
 
would indicate a total professional staff in the areas of
 
12S0 in 1990.
 

The professional staff needs for the Ministry of
 
Education as reported in the Manpower Assessment Survey is
 
summarized in the following table. The Table shows the
 
number of employees projected by those organizations
 
reporting in the Manpower Assessment Survey. This table doe5 not
 
project the total expected Ministry staff in 190 as this would be
 
too tentative for such detailed manpower planning.
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E. TRAINING GUIDELINES
 

As was indicated in the Inventory of Ministry of 
Education personnel, this study was performed in order to 
assess the training needs of Omani personnel in the Ministry
 
of Education and the administrative areas. !here were, on 
December 1, 154, 572 teachers and adminiotrators assigned to 
the Ministerial Diwan (the Ministry of Education organi:ation 
in the Capital area). There were 698 to achers and 
administrators assigned to the nine jdrinitrative area 
offices. There were also 43Jt tuc}]nicidrrs and 132 ordinary 
employees assigned tothe Ministerial Diwan and 397-'
 
technicians and 229 ordinary employees anslgned to the 
administrative areas. There were also 9.236 teachers and 
administrators assigned to schools and other institutions, as 
well as 1,016 tWchnicians and 2,333 ordinary employees. This 
accounted for 13,955 employees in the Education organizations 
in the Mistry of Education and Youth Affairs. (See Table 
C-I) 

in order to obtain further information about the
 
training needs of Education personnel, a Manpower Assessment
 
Form was distributed to all Directorate Generals in the
 
Ministry of Education and Youth Affairs, to the ocational
 
Training Directorate of the Ministry of Social Affairs and
 
Labour and to the Institute of Public Administration in the
 
Ministry of Poyal Diwan Affairs. These units constitute the
 
Education and Training Sector of the Sultanate of Oman. The
 
reference to training needs in the ocational Training
 
Directorate and the Institute of Public Administration can be
 
found in Chapters F and G of this report.
 

Three types of training will be discussed in these
 
training guidelines: degree training, non-degree training and
 
study tours.
 

Fur a number of reasons, da'en training is not 
appropriate for alt personnel who need additional adocation 
or training to meet the demands of their work. There are 
many Omanis who did not have the opportunity to obtain a high 
level of training during their youth. In spite of this lac:. 
of formal education, they have persevered through reading, 
experience (on-the-job training), affiliated study 

(correspondence course5 or eAtension programs offered hb 
educational institutions outside the country), and other 
personal efforts. They now hold responsible positions and 
can not be released for the three to five years which would 
be required for them to attain a degree in education. Some 
of these staff me'bers have passed the age fur advanced study 
at the degree level (the Government maimum for degree study 
is understood to be 35 years of age). 
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Nevertheless, as the edusitional level of teachers,
 
administrators, specialists, and other educational 
leaders
 
rises, the upper" daministrative leve in will need to have a
 
sound bacground in tho field of edu(cation. it would be 
advisable to provide :iuch tr':i nin] through innova t ive mreans, 
as will be discussed in the section on non-degr'ee training. 

Degree Training
 

Ther'e are certain fields of work in wAich a given level
 
of education is desirable, if not recessary in terms of long
 
range planning.
 

For eAample, the professional staff in Educational
 
Research, and similar types of positions, need at least a
 
Master's degree in Education, Pbychology or other
 
professional fiold. The rigorous training in research is not
 
generally available at the undergraduate level in 
urliversi t ics. 

Administrative staff such as accountants, auditors,
 
architects and engineers in the Ministry of Education require
 
the same level of professional training as is required of
 
similar staff in other Ministries and in the private sector.
 
These personnel, therefore, should have at least a [,chelor's
 
degree in the specific field in which they are working.
 

Table E-1 gives a suggested level of education for a
 
number of selected positions in the Ministry of Education.
 
The suggested levels of education for these positions are for
 
long term consideration and are subject to amendment as a
 
result of further study.
 

It is recognized thal, at the present time, it is
 
difficult for high officials to be released from their duties
 
for the one to three years which would he required to obtain
 
higher degrees. However, as more Omanis return from 
ov-rseas
 
training and as the Sultan Qaboos University begins to turn
 
out Omanis with professional training in education, it will
 
become extremely important for the leaders of the Ministry to
 
have higher professional degrees.
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Each orc allizaLion will Ih v(. IL' ownl psoblu m in 

5sheduling thie release of Or,ati s for, lorj tenr tr'irtit t. As 
Omar Ls re turn froi 2 tudy dhr' d withI Uii v trt, ity deir-etb t hey, 
might be assigned Lemlporar-i Iy to piobi 100rI licki two0uld er,1I1 
others Lo bt- b nt albr'oid for fUr'Iker o tudy,- igit tier 
pos s i iL y for' h iqfher" I:velI p i1 orb ouId he theit
a t5 rir'ent f ok I eior o i i l i 'to, u Itlci, , rq etet Ir') eIIt t0 

posit ion ui,;!Ic:t could pe ri i Li e reci Li of U(Ir I for,
 
furthtr t 0dy A.)I)o(Ad
 

S L LIO I J uf ' 'e tl- l
tIf '-! d e' iii 

g rwihler' of areas of s udy were idenLified for which 

degree trto1111i-g hould These areas include Iher be Iprovided. 
fol lo0wir :
 

Educ Licun,, l r rdtiont dill ltI 

E.a',, t urn1i u 
idulI Educ.it Ion
 

Hom : coro1 i c -

S tat i 5 tIeG nd P1 onn i rig
 
Comp u ter Programr i rig
 

Curriculum Development 
Educa Li o 1 fec hnu I ogy 
Educ L i o I Mu thod5 

EducationIlI Research 
Gu ida nCe 
Teaching Erjli6h as a Foreign 

Laryjuaiu TOEFL) 

Mt ser-'s degree in Languages 

Special Education Teachers 

[ 1i rtd
 
Deaf and Dumb
 
B I in d
 

Technical Education Supervibor s 
TechnTi cal 
Comer ci a I 
Home Economics 

Agricul Lure 

Though no specific numbers were given, as the number of 
Teacher- Train.ng Colleges was under serious discussion at Lhe 
time thia repor t wa5 written, it was rioted that the Leaching 

staff ait the Teacher Training Coleges woas almost compIetely 

non-Omdni (6 Omanis on a btaff of 92). Th is indicaLed a 
serious need for Omani staff, even if there were no e.,,pars ion 
in the number and size of Teacher Training Colleges. 
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With specific reference to the Scholarship and Traininq 
Project, there are a numher ao fields of study in which
 
American Universities are particularly wel1 qual ifled to
 
provide Lraining. These fields would include:
 

Educational Admini trat. ion
 
EducationalI easur'.emeivnt and Evaluation
 
Educat ional t'esoarch
 
Educational Statistics
 
Educational Technology
 
Teaching of English as a Foreign Language
 
Adult Education (especially in the areas of vocational
 

education at a non-degree level)
 

Short term training (non-degree)
 

Many of the Omani occupying higher professional and
 
administrative posts in the Ministry are capably filling
 
their positions regardless of the level of their education.
 
These people should not he required to obtain more formal
 
education. For one thing, the highar degree is not needed
 
for pr'omotion purposes. For another thing, they can not be 
spared easily from their positions for long periods of time. 
Some of these officials would benefit from well-planned study 
tours. Others should have the benefit of short term, 
professional level courses in their area of responsibility*. 

* These courses might be available in other cuuntrles, such as the 
Intern training program at the Internaticnal Institute of
 
Educational Planning sponsored by UNESCO, the Economic Development
 
Institute sponsored by the World Bank, !SFEC (Literacy and Adult
 
Education) at Sirsal-ayan, Egypt, the United States Department of 
Agriculture, the United States Geological Survey, and other
 
specific in-service training courses.
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Sbme officials need specially desigred courses which 
could he taught in Oman. Although in many :.,iau tie 
experlise needed i dvoilablu in the Mliri-try of Ldoco[LUr, 
the potentilt trairiers ui'ten con riut be reltu',ed from their 
jobs for the 0 to 12 week periodb that wulid be reccuse- y to 
develop and present a pLog.Lrai of irs tructiorn. t careful 
search should be made Cur potentiael WraiLrerj in nuch 
irlst i nb co5' Odboos Uriverhiti, The Oman luehric: l 
Insti rut (QC l le e dnd the Irnbt oi. of P Iubl:icriJimirti atation. 
In some c:abs it may be necehsviry to lucate tr'airer'n, froct 

other cou ntries. 

The i1-cu urtry trn oii pro:Jr-ma should con:-,der the 
need for refresther' training alrl up--daling, as well as the 
introduction of new concept5 ar-d ideas. 

Just j ficat ion for, _er tain zhl. trr ILcourttr couLrsets 

I. Educational Admini strationt for Directors and Deputy
 

Direc tors.
 

There are 28 Directorsa, f Area Director and 17 F'puty 
Directors. Of these 51 officilis, 22 have ho1d university 

degree training and most have had limited u.posure to 
instruction ini educational admiristr'ation. It was suggeated 
that there might be as many as 40 such off cilae woO would be 
interested in a course of this nature. One proposal wab that 
the course be planned for ueth' weeks for threw days each 
week. One inbtructionc1 staff .id offer the course to two 
groupa--one Saturday, Monday an lednes daV and the oither 
Sunday, Tuestdy and Ithursday. T is would enable tte 

officialb to continue ttieir official duties while lta ing the
 
course. Otnerwi e, it might not be possible to obtain a 
sufficient number of par'ticiparts to justify the offer of the 
course. 

2. Educat ional Inspection.
 

here is d need to epand the inspect[on staff" in all 
areas of education. The present career path is from teacher 

to assistant neadt'ater to headmaster to inspector. Omanis 
are often promoted, because of the need for more inspectors, 
before obtaining rn adequate level t' enper'ience in the 
positions in the career paIth. There ire presently 40 'aff 
rtembers who have been identf iied as iripectors, tutors or 
field reprevnrotitiveb (all of wlom could betefiI from this 
type of training. In these same ca egories, there are 221 
non-Omani presently wort ing. This indicatea a need for 

rapid e.pans on of tie Omani inbpectun force. A 
well-organized workshop conducted b, recognzd u.pert in 
inspection and a55isted by eper inced inspec tor could give 
a significart irtcr'ease int the efficiency of the new 

inspection staff members.
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3. Educati ona Stat t ics.
 

n,-r for d lyThereI ntoo.'cfo '.trainn a i: i , ticularc 

in Pth nnn Apcoi irn the Liucat iolil Husearch 
Department. A review or the par tia! re turns o the M1 ,power 
Assessneris Iment riicalte, a mIntium of 1- Plririinj andFurie 

statist ics sttff ier'b on the pr'oi't!bi l level. h 

further ,onidera ion 1e the indicated irIcrean. to Ah in this
 
, ,
category in the "lIann rj and 'esear',h . ,r ,IrnI rL,' J 0.
 

This increase w ll likiel be net ty recuItinu nyiw.y 

graduiated urrinerwit y yrauatee [hey will nund "10e 5eCI fic 
trainliLj in educationnal ;lannring aid eat bice. A coure in 

basiC sttl ii~Cs eaouid be er uneful. It in esti;iaied that 
Vt" to 20 particlpants could he Nade available for d b to 8 

week courie.
 

4. xami tatlior,.
 

There in a need for a number of Oman i5 to be ]rdpared to 
assist teacher, in developing classroom tests for students to 
go from cr'ade to grade within a school. These specialists in 
test con a evaltictt nOll h newly graduatedtructo, ndri be 

teachers who need dditional 'ntng in measurement and
 
evaluation. A cou se miit include simple terminology,
 

beginning theory7 of educational eval uation and measurement 
arid pract ical icat which could be uised the of.ytpl:l iori , in work 
the partic pantns. It is estimated that some 15 Omanis will 
be needed for this purpose, none of whom are trained at the
 
present time. 

S. Educa ioqal Research.
 

There are a nuiher of Ministry employees, in the 
Department of Eductional Research as well as in the regional 
offices, who have Wnorees in subject matter fields but are 
e,.pected to worl ir asseesmer,t and evaluation. These staff 
members need a srohr-t courese in educational research which 
will make them more acceptable for art the job training by the 
present Educat ionat Research Woff. 

G. In-Service Teacher Tra ini ( 

The Teache r Prep.ration arid Directtor Department 

provides an in-service traini ng program with a wide variety 

of activities for teachers in the primary chools. Because 
of the differences in educational programs for piqr'y 
teachera which have been given over the past fif'teen years, 
teachers have many different traririn needs. Field tutors 
help to orgarize couraes, observe teachers in the field and 
otherwise assist in the in-service training process. New 
field tutors will have had tr'ainin in subject matter fields, 
but have had no specific educational background in in-service 

teacher education.
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7. Training for.Section Heads,
 

There ore about 1I' 2t ion Head, in 1he Mini ,ter'ial 
Oiwan and the ndmiriitr'ativ. Areas. Of the U r'eported in
 
the Manipoder bW.osvorm.nt 3urvey, only 2 had the Baclor's
 

degree. rUJO.,t 1
i wAd variety of' 
responsib il -n. Al] arc "rvol'd il pn r.on fnau(v(a'ndv o., 


admirtion, .in wl A, in the particula.r orea o
 

5pecial i at ( hich th, -ry. A culurle ,huuld incluide 
office cr"dnir'j n and n ,o.ment, pursonnal adminiistration 
and fnanciatl r' I t .r" specia l -r0 of concernr'.o -- ,pini. 


Will be LJ cOLI edI Jen a apet ihic c'urh in organized.
f 


In-counrtry- coulr'aoa Lin_,VC -t !. c zc Hot I_0[_ 


Inst itute of Public Admini.tr'ato 

The Institute of Public "dmointration has given 45
 
courses to 92 participant.h in their" 19Hf4-05 academic year.
 

(See Table 6-1) Cours' . given there whic-h Mini5try of
 
Education staff member'5 might needi irclud ;
 

Name of Course 

Admirl.S rat ve r'uoni0 n1
3 orn
 

Methods of Nod'urn rdministrat ion
 

Evaluat.ion ,f tdministrative Per'formance
 

Unified f'ocuo r Syutem in Arab Countries
 

Modern Method. LH Library Administration
 

L ibrar ion 
Modern Methud-w ii Library Ads.nistration
 

AccoUnting CWUr'(,5 arndl Bookkeepers
 

Purch ,int ' f icer,
 
Budget-n and Financial Righ ,.
 

Governrment Store epr:
 

Purchases and t.rn Qc ,
 

Financial I QWI
Hon 

Stati-t cE for dF ini. r',tors 

Organization ,oear'cn a,nd Administrative Analysis 

Project Admin ,-b-ration 

Sect ion Heads---Pr:'- onnel Affairs 

Manpower Planninc 

Arabic Typing
 

English rypin 

Clerical Practice
 

Secretarial Pract ,ce
 

Elementary English
 

Intermediate English
 

In addition to the above listed courses, the Institute 

will assist in the organization of other general interest 

courses which might be required by the Ministry. 
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The Oman Technical Industrial College has a two year
 
business course, which requires a secondary ac';ool 
certi ficate for admission. Thu College might ,o he able to 
provide the spoce and teaching staff ftr c:rtlain coureg 
which need to be offered.
 

Of part icular interest in this conanect ion, the following 
types of courses are discussu;. 

[Lir',ai.ns liieNinistry of Education planb to have a 
library in each Preparatory and Secondary school. The 
teachers who are responsible for the libraries need some 
training in the sVi lls required for organi; ing and 
maiitaininr hrary matarials, as well an for teaching 
students to use thn library. 

co~uLi, L;_, Ihere are at least 29 accountant5 in the
 
Ministry of Eda-at ion, of whom !0 are Omanis. Of these 10
 
accountants, only one 05 the Ninimiim t aininU of 
a
 
Bachelor's iieUree. in iddition, tnere are at least 13
 
accounting cIerl5s and flinancia employees who could benefit
 
from training in boolecping.
 

TLp tc. A"-lthough 50 typ i ts were reported in the
 
survey, 51 of these were noni-Omani. Of the 7 Omani typists
 
reported, five of them had less than a secondary education.
 

Secretaries. Thu number of secretaries reported in
 
the survey appears to be e,tremely low. At any rate, there
 
is a need for additional secretarial service.
 

Comnuter Trling. The installation of computers is
 
just gettinq under way in the Ministry of Education and there
 
is no clear understanding at this time as to the number and
 
types of personnel who will be required to effectively
 
operate them. As decisions are made as to the use of the
 
computers, it is important that the personnel be properly
 
traineJ in their utilization, and operation.
 

Study Tours.
 

There are some Ministry of Education officials who would
 
benefit from seeing how their work is done in other
 
countries. While there are numerous international
 
conferences which are attended by Omani officials, the Lind
 
of tours suggested here would send a small group of persons
 
interested in a specific subject, such as adult educafion, to
 
visit selected adult education programs in order to oLaerve
 
certain practices.
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F. DIRECTORATE GENERAL OF VOCATIONKl TRAINING
 
-MINISTRY OF SOCIAL AFFAIRS AND LABCUR
 

1. Contribution to .duro t l,< r rtndirali n(I .j.ttry
 

There are presently 9 iocational Training Institutes 
(VTI) in operation. h_ students have completed pr-imary 
school and have a three year programin, the vJiI . 1here are 
programn in ,to mechanics, dlectr'icity, mechanical trades, 
carpentry ,and huildir . ;ghure are also sorme course,-, 
available In s:rUt,a wior'k ond accoUnri[JI . In tihe near 
futLire, it it planied to upgrade the UI to dccep[ 
prepar'ator y gradue tus , stLiil for i three yca' progra m. i 
1598-8,4, the Wjtuat data ,ve lIdh , there were C.1 students 
in Whe first grade, 443 in the securd grade and 240 ir tLhe 
third grade, fur a Loual of 1,30,)4 -tudert:,. hi riurber had 
grown rom a total enrollment in 1079-80 &" 575. it I, 
estimated that there are 2,0 0 trdt' 5 thin /uar. The 
5choou b have a capacity of about 4,000) t edentL b. 

The Directorate also oertes the Oman lechnical 
Industrial College (OTIC) which opened in November, 1984. 
The College accepts secondary school graduates for a two year 
program of" study in various branches of ernginee iring and in 
business studies. The college has a capacity of 220 
students, with hostel facilitieb for 200 students. The 
specific areas of study include: Civil, electrical and 
electronic, mechanical, and autcomotive engineering arid 
laboratory technology, as well as banking, hotal management, 
business administration, market inW arid personnel 
administration. rhe syllabuses for the courses were prepared 
by the North Wales Institute of Britain arid staff is being 
provided from that institution while Omani staff is being 
trained. 

Invenn 0rn of Hum,-.ri Resourr e 

According to the Manpower Assessmernt Survey, ther'e were 
366 pr'ofessional staff members in the VTIs in Nay, 1985. Of 
these, G0 were Omani5. Fifty-five of the Omariis had 
secondary education and F had post -secondary diploriasa. Of
 
the non-Omani professional staff, 200 held a Bachelor's 
degree, while 70 had a pobt-becondary diploma. 

In the Oman Technical Industrial College at the present 
time, there are 19 profesioriai staff members, of whomi one 
(the principal) is Omani. Of the 18 non-Omani staff members, 
I has the Bachelor's degree, 12 have post-graduate diplomas 
and S have the Master's degree. 
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G. INSTITUTE OF PUBLIC ADMINISTRATION 
MINISTRY OF ROYAL DIWAN AFFAIRS 

L Contribution to Education a Trainin, Sector
 

The Institute of Public Administration is responsible
 
for the provision of in-service training to employees of the
 
Government of the Sultanate. The Institute is under the
 
direction of a board composed of the following:
 

Minister of Royal Diwan Affairs, Chairman
'>Minister of Education and Youth Affairs
 

Minister of Social Affairs and Labour
 
Under Secretary of Finance
 
Director General, Personnel Diwan Affairs
 
Director General, Institute of Public Administration,
 

Reporter of the Board
 

The training year of the Institute is from September I
 
to May 1. In 1984-85, the Institute offered 45 courses, 35
 
at the Institute and 10 at Salalah. The courses covered a
 
wide variety of subjects. A summary of the seminars and
 
courses and number of participants is given below. See Table
 
G-1 for more detail.
 

Number of
 
Sect ions Participants
 

Seminars 
 188
 

Local Administration 61 
Documentation and Publication 32 
Financial Administration 113 ij 
Organization and Methods 49 
Personnel Affairs 145 
Office Procedures 
 191
 
English Language 43
 

TOTAL PARTICIPANTS 826
 

In Chapter E, Training Guidelines, there are several
 

fostr staff members.
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2. Invet 1. ory of Human Reosotrce. 

The In5t Lute reported a staff of 45 umiloyees, of whor, 
33 were Orari i . One. of the Oiani.s had the Doctor's degree, 
one the Maeter' e degree and 10 held the Bachelor's degree. 
The Omani on the instructional staff of the Institute 
appeared to Ie moving toward a h.gh degree of Omaniiation 
throughout the organization. 

5. Fro jec ted P dte for- 1-990 

There were no projected needs included in the Manpower 
h5s5sment forms which were returned. However, since the 
organization ib relatively zmll, no additional follow up was 
done . 
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H. CONSIDERATIONS AND RECOMMENDATIONS
 

1, Conisder'atiorns 

A. Ideas- deserving of further study.
 

In the process of -'iducting this study, the author
 
Identified two 
ideas which were not in his terms of
 
reference, but further development of which deserve further
 
study: vocational guidance and junior colleges.
 

(I). Vocational Guidance.
 

A, more students graduate from the
 
preparatory school and as a wider variety of 
secondary
 
institutions become available for further study, the K'n stior,
 
of proper guidance will become even more important that it is
 
today. 
 There hove been some steps tWt.en towar'd a vocational 
guidance progra in the schools of Oman. The Examinations 
Derartment is responsible for a student affairs unit in each 
6cnool. This unit maintains records on each student, follows 
. on each dropout, and provides counselling to students as 
needed. The Educational Activities Department has a social
 
services division which, among other duties, maintains a
 
cumulative record for eaclh student. The Department provides 
one person in each school 
to perform the socidl services
 
functions. As a part of the social 
services, the Department
 
has developed a pamphlet for parents with information about
 
the schools and what the child should know about the school
 
program. Other educational leaders have eApressed concern
 
about the need for providing information to students about
 
career possibilities, particularly in the period preceding
 
graduation from the preparatory and secondary schools.
 

To be effective, the guidance program snould
 
be based upon the classroom teacher. Each teacher should
 
have an understanding of the vocational guidance and
 
counselling program and the part he she should play in it.
or 
A unit in the Ministry should prepare or otherwise make 
available, such materials as career information, aptitude 
examinations, and other predictive materials and 
information.
 
Since many students do not continue their education past each
 
breakpoint, post school employment information and guidance 
should be made available. There are 195 preparatory schools, 
39 general secondary schools and 4 specialized secondary 
schools which should have a vocational guidance and 
counselling program. A vocational guidance unit in the 
Ministry of Education should have a trained staff to provide 
professional leadership and Lo collect and Jevelop materials
 
for the support of the guidance program. 
 This is a long term
 
development. However, in the short term, a G-week course 
in
 
vocational guidance for about 20 inter interested teachers
 
could start a professional base.
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2. Junior College Education.
 

As far b could hd delermined, theru ib one
 
Junior College in Oman, the Oman Technical Industrial College 
in the Ministry of Social Affairs and Labour'. This is a well 
equipped institution, staffed lar'gely by expatriate personnel 
under a contract with a British Uriversity. While the 
capacity of IGC students has not been reached, it has been 
opened only two years and ho enrollment is rncr'e,.nirig each 
year. The Cullege offers courses in Engineering and in
 
Business.
 

The other institution of higier education in 
Oman is tie Sultan aboos Uriiver'sity which will open in 
September, 1988. When it is fully operational, it is 
designed to accept 580 students petr yer. 

Accorling to M i1 Lry of Edcatijn/World Bank 
projections (SecornJ Education Project Staff Appraisal 
Report ), there will be 3,900 graduates From the Guneral
 
Secondary Schools in 1990. By 1094, when newly planned
 
general secondary schools are in full operation, there will
 

be 7,200 gradudteb eachl year'.
 

There are many fields of study in which two 
years of post secondar/ education are adequate for'
 
employment. A few of these fields are laboratory
 
technicians, instrument repairmen, bookkeepers, high level
 
secretaries, junior administrators, arid computer personnel.
 
The junior college can also provide entrants to univer'sity
 
programs at the upper division level, where most 
universities
 
have vacant seats. It is more effective to bend upper
 
division students for university study abroad than to send
 
recent secondary school gradum,teb. The upper division
 
studunts, junior college graduates, have proved their ability
 
and interest in post secondary study. Such students are 
usually more successful in higher education programs than are 
recent secondary school graduates. From a cost-effectiveness
 
standpoint, two years of junior college in Oman should be
 
considerably less expensive than the same two years itn a
 
foreign university.
 

B. Principles of organization of short term course5
 

The short term courses to be organized under this
 
project should follow a few common planning principles:
 

1. Participants should be selected on the basis of 
the need for the subject matter of the course in their 

present jobs. 
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2. Participants should be nominated from any
 
elements of the Government having personnel needing this
 
subject matter..
 

3. The Instructor should, in most cases, speak 
Arabic. Most of the par'ticiporits do rut use English iH their 
work and would need to study English for the specif i purpose 

of taking the course. 

4. A qualified Omani should be a5igned to assist
 
the Instructor. This will give vdluable ex.periernce to the
 
Omani professional and will, in many cases, provide the
 
qualified instructor for follow-up courses.
 

5. Te instructor should arrive in Oman two to
 
three weeks before the date set for the beginning of the 
course. He should interview the proposed pI-r't cilpdntb so 
that the course can be tailored to the needs of the 
participants. One of he reasons for offering the course inr 
Oman is that many of tihe participants will not have had the 
academic background for a regular, professional level course 
in the subject matter of the proposed course. For example,
 
while most professional level courses in education are
 
offered at the Master's degree level in other countries, many
 
of the participants have secondary or post secondary
 
educational background.
 

G3. Courses proposed to be given under this program
 
should be limited to those for which a definite need has been
 
demonstrated and sufficient interest on 
the part of possible
 
participants has been indicated.
 

2. Recommendations 

Finally, as a result of this study, the foliowing
 

recommendations are made:
 

A. Degree Training
 

There is a serious need for more Oma5is to degree
 
training in the various disciplines of education. There were
 
118 positions which were identified as needing education at.
 
the Master's degree level. Of these 118 positions, only 25
 
were occupied by Omanis and 7 of the Omanis had achieved the
 
Master's degree. Of the other Omanis holding these
 
positions, 5 have the Bachelor's degree and 5 more have Post
 
Graduate diplomas. These ten Omanis seem to be logical 
candidates for aster's degree training. In addition, there 
will be new university graduates joining the Ministry of 
Education later this year. After the requisite e.,penrience,
 
some of these new employees should be sent abroad fur 
additional degree training. See Table H-1. 
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At the Bchelor's degree level, there were 258 
positions which were identified as needing.j trainirig at that 
level. OF these W58 positions, 132 were occupied by Oman15. 
There were 47 Omanib ii the Bachelor"b level positionb who 
had achieved that dtgre= or higher'. There were 15 Omhnins i n 
these positions who have the poh 1secondary diploma, and at) 
additional 40 who have completed secondary education. These 
employees should be considered for additional study abroad. 

B . Non- degrue Training. 

There was an identiffied reed for 8 cour'ses which 
are riot presently offered in Oman. See [able H-2. These 
courses could be given in Oman by trainers. InM rie CMses, a 
trainer might be found in Omrn arorig those Ooni5 holdirig 
higher degree5 in the subject field. Other pussible sources 

would be the non-Omonis teaching in the Teacher 1Wnipring 
Colleges, the Oman Technical Industrial Colilege and the 
incoming ,taff of the Sultar Qaboos Uriversity. 

Phebe eight courses would serve l65 traineen For 
which a spedific need wab identified in this study. Thebe 

courses could be spread over several years , but generally 
would have to be iauLgh t during the summer schiool vacation. 

The cost5 or' the in-country courses are estimated 
at $317,720. See Table 1-3. 

C, Vocational Guidance. 

A study sliould Le conducted of the need for a 
vocational guidance program iri th- schools of Oman. In order 
to develop a cadre of interebted education personnel, a B-8 
week course should be provided for 20 teachers interested in 
participating in a vocational guidance program. 

0. Junior College.
 

A study shouid be made of the riced for one or more 
junior colleges in Oman. The study should iiLlude On 
investigation of fields of sudy for which two years post 
secondary education is deemed to he sufficient for employment 
in Oman arid an indication of the numbers of" those persons who 

could be employed. 
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E. Scholarship Pulicies.
 

There r2 dra5 oi ijersonnel reeds in the Mi:;inL, ry' 
of Education MUi.i ar'e nut being met by graduates returninqj 
from universi y trifJn1in dbroad. A scho[ir'AIiL} program which 
recruit5 yuun. moHri to :study in thy.u fild. wit sc arce 
per5onnel , wi th a ommei tme)t to nervO itd ureo:t uipIo 

return from troininu, would be of benefit to the Government 
and to the people being 5erveJ. 
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Table U-1 

SCHOLF111P PIPELINE 
[DUE;HIIOH RELtIIIEIFIELDS IHDWI[RS 

fIcIdemic Yer 19I8'85 

Field /Specialization 

EIIUCAION 

Egypt USR Britain Morocco Jordan 'dud i Bohrain Q)tatr UIE. Other 101fIL 

[ducition 

[ducati ol 'sy,,chology 
Phy5ical Education 3 

5 1 2 
10 

1 62 

10 

3 

Education totals 56 5 1 0 0 0 0 0 12 1 75 

10Jtfl1l1 VEL8JEI 
SUDJJECIs 

rabic Laing a Lit 
Englit, Lang a Lit 
French Lang i Lit 
h5tory 

Geography 

Psycholoiy 

Mlathematic5 

physics 
Chemistry 

ILologv 
aotany 

liclogy 

Library Science 

11 

4 

17 
8 

21 

1 

3 

1 

7 
2 

9 

5 

3 

2 

21 

14 

3 
29 

2 

1 

5 

5 
1 

7 
i 
6 

6 

2 

8 

3 

2 

1 

4 

1 

7 
4 

1 

1 
2 

2 

1 

1 

2 

2 

3 

' 

1 

I 

1 

37 

19 

I 
47 

28 

57 

14 

8 
0 
1 
2 

34 

4 

Education Related lolal5 65 24 10 0 7L 46 7 18 9 2 260 

COPXUIER 

EromputerDiplomia 

Computer Science 

Computer Eng 

32 

29 

18 

10 
26 

1 2 

5 

1 

5 

32 

43 
54 

Computer lotaI5 32 4 36 0 1 2 5 a 0 6 129 



lable 8-1 

SEHULtSHIP PIPELINE 
[OUEATION RELRIED FIELDS NIDONPHEOS 

AcadeMic Year 198'1-85 

field /Specialization 

HIS 
Egypt U5A Britain Morocco Jordan Saudi fahrain Qatar U.A.E. Other 1O11. 

nrts (Major un5pec.) 
Islamic Studies 
Philosopiv 
Eommunity Service 
Sociology 
Internati:p;a! 'Plations 

Political ScieRc, 
Prchaeology/ntiquiities 
P11thropolo.y 
Cinema 
Crimniology 

Laiw108 
Shar ia 
1rifornation 

41 
1 
4 
98 
51 

9 
1 
2 
S 

3 

1 

2 
2 

12 

1 
1 

1 

3 
22 
8 

7 

167 

3 

is 

11 
2 

5 
9 
8 

7 

2 

1 
1 

9 
? 

9 
3 

5 
10 

2 
1 

1 
1 

2 

4 
1 
1 

2 

1 

1 

61 
12 
1 
53 
87 
2S 

13 
5 
2 
S 
1 

28s 
21 
24 

Arts lotals 273 20 33 17? 50 27 0 30 14 4 628 

SCIEICE 

Science (Major un pec.) 
Micro-TiologV 

Marine Science 
tIar e Geology 
Optics 
Meteorolo9 

Environoental [rig 

23 

1 

3 
1 

8 

1 

s I 

2 

2 

a 4 

8 
1 

2 2 56 
I 

11 
1 
1 

1 

Scieticeotals 3 110 0 5 8 8 13 2 2 'G 



Table 8-1 

SCHOLARSIIIP PIP[LINE 
0UAIRHG RILAl[E FIELDS111 9 OTHERS 

ficademic Year 1981-85 

'ield /Specialization Egypt USIIBritain Morocco Jordan Saudi bahrain Qatar U..[. Other TOTAL 

General [ng 

Construction [ig 
Architectural [fig 

Civl rig 

[lectrcdl 
Electronic Eg 
Broadcasting ng 

Ml~lingNg 

lechanical [ij 

feronautical [n, 

[hemical [Eig 
Production hi1 

MeasurenoiI OIan trunerts 
Technical nfg 

lrdjn~puriation [rig 
Highwd [[[g 

1idrine[ng 
Petroleun [ij 

(lele)cnruniuctons [fig 

3 

1 

1 

1 

2 
4Z 

37 

2I5I 

i5 

21 
11 

11 

1 

23 

13 

5 
S 
z2 

11 
22 

13 

1 

3 
20 

1 

10 

I 
I 
2 

3 
1 

18 

9 

1 1S 

1 

2 

1 

10 

1 
1 

2 1 

2 

5 

10 

5 

2 

22 
7 
66 

95 

18 
69 
I 
3 
11 

17 

11 

1 
I 
13 

1 
3 
1 

12 
24 

Engineering lotdls 6 231 181 0 1 1O 12 0 2 25 172 

WRICIULIUPE 

Agricultural Enu 
Plant Production 

Rnial Froductiun 

fgricultural Econons 
Nutritional Science 

51 
10 
1 
I 
1 

6 17 

1 

1 
4 

5 83 
11 
2 
I 

1 

Agriculture lotals 67 6 17 0 1 5 0 0 0 S 101 



Table U-I 

SCHOLARSHIPPIPILIK 
[OUCIIOH ELflIIO C-IELOSHI IHRLi 

Academic Year 194-85 

Field /Specializatior 
mMAiGuaICH,H[,1IImIS1RfllION 

Egypt USAIBritain Morocco Jordan Saudi Lihrai, Q,tar U.A.. Olhr-r TOTAL 

ADO F tIHNC[ 

Adnnistratiue Science 
Public AHdmiistratio, 
[lusines5 ldniomtrati on 
Personnel Rdnninistration 
Public Relatioun 
Marketnog 

2 
7 

44 
1 

31 

1 

32 Z6 
2 

2 

1 
5 
1 

2 
5 

37 
72 
52 
1 

2 
1 

Finan31Ce 
Accounting 
Conerce 
[conoico 
Industrial Ing 
Hotel mangenent 
Cooperatives 

1 
ill 

13 

22 
I 

6 
5 

36 
1 

1 

13 

2 
3 

2 
3 

6 
2 
2 

1 

1 
25 

157 
79 
8 
1 

usiness iotal5 151 92 86 32 14 12 7 0 11 5 410 

UATER R[SOURC[S 

Sanitary Ing 
Hydrology 
Water Desalination 
Geology 
Geological [og 

Water Resources Totals 

5 

5 

3 

9 

12 

I 
1 

3 

5 0 

3 

3 

6 

6 0 

1 

1 0 

,4 

'-

1 

1 

I 
1 
3 
19 
9 

33 

HEALI 

Medicine 
Pharmacy 
Dentistry 
Environmental Health 

17 
1 
2 

3 

38 

1 

5 
1 

1 25 22 
2 

100 
1 
3 
3 

Health Totals 20 3 39 0 6 1 25 0 0 z 
---------------------------------------------------------------

I18 

UOIO~ IRTLS 698 115 '118 209 126 121 61 62 so 75 2332 



26-May-85 p. I 

Excluding the following: 
Britain: I (Interior flecorating 
Jordan: 9 (Special Studies) 
France: 3 (Pre-University) 
Italy: I (Interior Decorating) 
Holland: S (Pilot [rdining) 
Egypt: I(Police) 

32 (Jniversity Preparatory) 

Total: 52 

IT15 SEHOLtPWHl PPIPELINE 
SUMMARY 

Education lotals 

Education Related Totals 

Computer Iotal5 

Hrts lotals 

Science Tota15 
Engineering lotals 

flqriculture Totals 

Business lotals 

Uater Resources lotals 
Health Toials 

75 

260 

129 

628 

76 
172 

101 

140 

33 

118 

GJRHNIOIALS 2332 



SUIlIMRY TfBE of MIIIISIRY Of IDUCATIRIi EMPLOYEES 
Decenber i, 1981 

Rdministrators 
a leachers 
MaI e Felul e TutaI 

9thler Enployees 
lechnicians 
Male Fenale Total 

Ordinary 
Male rem-, Total 

rOitAEMP"OYEES 

Male FerijleTotal 

MOEBuilding 
Other Offices 

Schools, etc 

GCR811TOIRL 

565 10 

b39 (A 

50,10 338 
70c'2 3551 

672 

698 

9236 
I8OUr) 

136 

397 

166 

999 

17 

1? 

36 122 

397 229 

103 1568 

10116 1911 

18 

112 

122 

132 

229 

1972 

2333 

1123 

1265 

7571 

9962 

117 

59 

3017 

3993 

1210 

1321 

11391 

13955 

Birector General Youth [Iffa lr notincluded in thabove figures. 

Source: Pl.inniugOepar Iment, t'initr,, ofEducation 
Directorate General, EdJcational Developnent 



Table C-1h
 

Of InCHIERS 

MIHISIERIRL 0101 HHP 


UMIlBER AO HUIINISIRWIORS iSSIGNED 10 
IWIIIISTIRfIlE WlRAS 

Deeenber 1, 191
 

Unit ofMOE 

Ministry Mole 
Female 
lutal 

0-6 

4 

4 

air lrea 
Uirectur 

20 
4 
Z 0 

Lonsult 

2 

2 

[xpert 

18 
3 
21 

Dep Dir Ui 
Head 

1O 
1 
II 

flidmnistrative lechnical Section Supervisor 
nAssistal Head 

1 1 18 6 
1 7 1 
2 0 I 55 7 

Capital Male 
Female 
Total a a 

1 

1 0 0 

1 

1 0 

1 

1 

1 

1 

5 
1 
6 0 

Batinah Male 
female 
Total a 0 

1 

a a 

1 

0I 

1 1 10 
I 

0 

Rustaq Male 

Female 
Total 0 a 

1 

1 0 0 

1 

1 0 

1 

1 

1 

1 

i 

1 0 

Odkhiliva Male 

Fenale 
Total 

1 

1 a1 

1 1 

1 

I 

1 

Sharqiya Male 

Female 
Total 0 a 

1 

0 0 

1 

1 0 

2 1 

1 

9 

9 0 

UO3sta Male 

remale 
Total 0 a 

1 

a 0 

1 

1 0 

2 

2 

1 

1 

3 

3 0 

Ohahlra Male 
t'enale 

1 2 1 8 2 

Total a a a0 0 a 2 1 8 2 

Sothern Male 
Fenale 

1 4 14 

Total 1 0 0 a a 1 

MusandauMale 

Femal e 
Ttal 0 0 1 0 0 

9ITALPRRAS Male 1 1 8 0 0 
femIale 0 
Totil I ' a 0 0 

ORHD OIHL Male S z 8 2 18 
Female 0 1 0 0 3 
Total 5 28 8 2 21 

iMemberincludes Professional level officials not otherwise classified 
Krnployee includes personnel such as secretaries, clerk, typists, etc. 

1 
6 

6 
16 
1 
17 

0 
0 

0 
1 
1 
2 

0 
10 

10 
10 
0 
10 

1 

1 
9 

9 
10 
0 

10 

1 

1 
61 
2 

63 
109 
9 
iI1 

0 
3 
0 
3 
9 
1 
10 

J 



Unit of ME8 Field Inspector Menberg hision Fnployer.@ [rlneer uiliihng 10111L 

Minintr Miale 

fenale 
lotal 

lutor 
9 
1 

18 

6 
29 

Head 

52 

" 
56 

10 

2 
20 

318 
77 
425 

Supervi5or 

10 

I 0 

565 
107 
672 

C3pldtI Male 

renle 
lo!i 0 

31 
8 

39 

10 
1 

11 0 

21 
I0 
31 0 0 

71 
20 
91 

atinah Male 

fenale 
lotal 0 

26 
i 

30 

8 

8 0 

28 
s 

33 0 

1 

1 

77 
10 

87 

Rustaq Mle 

Female 

Total 

1 

1 

20 

I 

21 

7 

7 0 

25 

1 

26 0 0 

61 
5 
66 

lakhIiya l1e 

Finale 
Total 

1 

1 

19 

5 

24 

10 

10 

1 

1 

31 

1 
32 0 

1 

1 

71 

6 
77 

ShaorqIya Male 
remale 
fotal 

1 

1 

19 

2 
21 

9 

5 

7 

7 

so 
2 
)2 0 

1 

1 

97 

4 
101 

Uasta hale 

fenale 
lotal 

1 

1 

19 

2 

21 

6 

6 0 

31 

1 
32 0 

1 

1 

66 

3 

69 

bhah1ra fale 

i-enile 

lotal 

1 

1 

27 

1 

28 

7 

7 

3 

3 

15 
3 

18 0 

1 

1 

68 

1 
72 

Southern Male 
reale 

fotal 

I 

1 

18 
3 
21 

6 

6 

2 

2 

39 

2 
91 

1 

1 

1 

1 

88 

5 
93 

Mu5andca Male 13 7 1 11 
fenjIe 2 
1 lt[ 0 13 1 1 13 

IOIRL Htl111SMale G 192 66 1H 251 
fetce 0 29 1 0 27 
fotl 6 221 67 l1 278 

6PIfil Ii1K Male 15 210 110 32 599 
fle I 35 2 101 

lotl! 16 215 1 3 1 701 
plyenbericludej hofe53 olll Officilsc ot otherw! cclas, fled 

@ftyl oyee Icludes per,)owie1 chi a ecreh1 e ip. h, lp s etc. 

0 

1 

0 

1 

i1 

0 
11 

1 

1 

7 

0 

7 
7 
0 
7 

40 
2 
92 

639 

59 

698 
1201 

166 
1370 



Thbie C-10 

[DUCRIIUhtL LEUEL OfMINISIRY [PLOYEES
 
December 1,1901
 

Omanos lon-Omains Total
Ministry IrploVees
 
Male Female Total Male female Total Hale Fenale Total
 

Below Primary 109 1 110 2 
 2 111 1 112
 
Primary 213 9 222 1 1 
 211 9 223
 
Preparatory 153 11 161 1 1 154 11 
 165
 
Secondary 151 26 17? 77 17 121 228 73 301
 
Studying Preparatory 6 1 7 0 1
6 7
 
Studying Secondary 8 1 9 
 0 8 1 9
 
Teacher Training 0 2
1 3 1 2 3
 
+5 Years after Primary 

Teacher Training 9 1 10 q 5 9 13 6 19 
'3Years after Preparatory
 

Teacher Training 
 0 6 3 9 6 3 9
 
15 Years after Preparatory
 

Teacher Training 7 B 7
1 O 1 B
 
1Year after Secondary
 
Teacher Training 1 5 
 6 57 1 61 58 9 6?
 
2Years after Seccadary
 
University Degree 10 15 55 171 
 11 182 211 16 237
 
UniversitV Degree in 9 1 13 12 11 51
$3 is 66
 

Educatiooi
 
University Degree plus 
 1 2 6 110 1 111 11 3 117
 
Diploma
 

Haster's Degree 
 3 8 9 1 18 11 1 18
 
Doctor's Degree 1 2
1 7 7 8 1 9
 

tOTAL 716 81 188 573 166
797 85 1201 1370
 



Table C-IC 

HUMBER Or IECHICIHS fIN0ORUIHflRYEMILOYEES 
MIHISIERIL DIU
Ill 8N lUMIHISIRfIIUE TITRRS
 

December 1,1981
 

MIIIISIRY 
 AlREIS
 
Technicians Ordinary Technicians 
 Ordinary
 
Male female Total Male fenale Total Male female Total Hale female Total
 

Ministry 136 136 122 10 132 
 0 0
 
Capital 0 
 30 38 27 27
 
Batinah 0 
 61 51 32 32
 
Rustaq 0 
 33 33 16 16
 
Dakhi1ya 
 0 72 72 11 11
 
Shaoqiya 
 0 s8 58 11 11
 
Uasla 
 0 30 30 16 16
 
Ohahira 
 0 23 23 30 30
 
Southern 0 
 68 68 6 5
 
Musandam 0 
 z 21 18 18
 

TOTIL 436 0 136 122 10 
 132 397 0 397 229 0 229
 

SCHOOLS 9 IHSIIiUIIOHS 
 GRAIID
TOTALS 
 MIIIISIRY
 
Technicians Ordinary lechnicians Ordinary 181K1 
Male Female Total Male fenale Total Male remale Total Male Female Total 

Mini5trV 0 0 136 0 136 122 10 132 568
 
Capital 75 17 92 318 156 
 '171 113 17 130 315 16 501 631
 
Batinah 11 11 225 35 260 
 65 0 66 25? 35 292 357
 
Rustaq 5 5 !61 27 191 0
38 
 38 180 27 207 215
 
Oakhiliya 2s 25 280 53 333 
 97 0 97 321 53 A 371 171 
SharqiVa 9 9 177 36 213 067 
 67 221 36 2S7 321
 
Uasta 8 8 101 17 118 30 0 38 117 
 17 131 172
 
Ohahira 11 11 123 28 151 0
37 
 37 153 28 181 218
 
Southern 12 12 108 S1 159 80 0 80 
 113 61 161 211 
Musandam 1 61 73 0 821 9 28 28 9 91 119
 

1OiAL 
 166 17 183 160 112 172 999 17 1016 1911 122 2333 3319
 



]able C-ll 

HIAIONALIJY Of [flCH[IPS AND ANIIHIISIRAORS IN 
MIIISI[RIA LOlUAN 10 ANDllSTIWIVE AREAS 

Deccmber 1,1961 

Unit of TE 

OMAN Mle 
Female 
Total 

U-6 

5 

5 

Uir Area Consultan 
Director 

2 8 2 
4 

28 8 2 

Expert 

2 
3 
5 

Dep Dir Unit 
Head 

16 1 
1 1 
7 2 

fAdminTechnical Section Supervisor 
Assistant Head 

!0 1 107 
9 

10 1 116 

Egypt Male 
Female 
Total 0 0 0 0 

9 

9 0 0 0 0 

1 

1 

9 
I 
10 

Jordan Male 

Female 
Total 0 0 0 0 

1 

1 0 0 0 0 0 0 

Sudan Hale 

female 
Total 0 0 0 0 4 0 0 0 

9 

9 

1 

1 0 

Saudi Arabia Male 
Female 
Total 0 0 0 0 0 0 0 0 0 0 0 

Other Arab Male 
Female 
Total 0 0 0 a 

1 

1 Oa 0 0 0 0 

Pakistan Male 
Female 
Total 0 0 0 0 0 0 0 0 0 0 0 

India Male 
FemaIe 
Total 0 0 0 0 0 0 0 0 0 0 0 

Other foreiqn Male 

Female 
Total 0 0 0 0 

I 

1 0 0 0 0 0 0 

GRANDO1lL Male 
female 
Tatal 

5 
0 
5 

24 
1 

28 

8 
0 
8 

2 
0 
2 

18 
3 
21 

16 
1 

17 

1 
1 
2 

10 
0 

10 

10 
0 
10 

109 
9 

110 

9 
1 
10 

*Menber includes Professional level officials not otherwise classified.
 
@Imployee includes personnel such as secretaries, clerks, typists, etc
 



Unit of HOE Field Inspector Member* Division Employee@ Engineer Building TOTRL
 

OMRH Male 

Female 

Total 

Tutor 

I 

1 

2 

26 

12 

30 

Head 
7 

7 

29 

2 

31 

175 

48 

523 0 

Super 

2 

2 

716 

81 

797 

Egypt Male 

remale 

total 

2 

2 

111 

21 

168 

96 

4 

I00 

3 

3 

93 

5z 

145 

1 

1 

3 

3 

361 

78 

W4 

Jordan Male 

Female 

Total 0 

2 

2 

1 

1 

2 0 

3 

3 

1 

1 

0 

I 

9 

Sudan Male 

Female 

Total 

12 

12 

29 

2 

31 

12 

12 0 

5 

5 

1 

1 0 

73 

2 

75 

Saudi Arabia hale 

female 
Total 0 0 0 0 0 0 0 

0 

0 
0 

Other Drab Male 

Female 
Total 0 0 0 0 

1 

1 
2 0 0 

2 

I 
3 

Pakistan hale 

female 
Total 0 0 0 0 

5 

5 

3 

3 0 

8 

0 
8 

India hale 

Female 

Total 0 

1 

1 0 0 

17 

3 

20 

6 

6 

1 

1 

25 

3 

28 

Other foreign Male 

female 

total 0 

5 

5 

2 

2 0 0 0 0 

8 

0 

8 

GRAHD TOT1L Male 

total 

15 210 

1emieI 35 
16 245 

110 

5 
123 

32 

2 

34 

599 

101 

703 

11 

0 

11 

7 

0 

7 

1201 

166 

1370 

$Member includes Professional level officials not otherwise Cldsslfied. 
@Employee includes personnel such as secretaries, clerks, typlsts, etc 



Table C-1E
 

[DUAOtWiLO QUIR[-IfINT
0lS
 
IACH[RS 8J0D
flUMI8SIP8IWPS 

SIRN INSCHOOLSi1dthiINI UIIoll 
PRIMIRY SCHOOLS
 

Teachers odinistrtr
11111L 

O{dnl 5 Non-LOrrji ll 3Lrr io-,jnws 
M F 101 Ml r l 1 I M il F10 F-Ifo It M 101 

Below Primary 47 3 50 2 2 0 19 3 52 
Primary 1 S 0 8 11 3 12 0 52 8 60 
Preparatory 31 33 1 21 I' :;S 0 55 20 75 
Secondary 11 20 61 121 ,6200 11 1 2 1 3 1 183 1I12.91 
Studying Prepratory 10121 121 33 1 11 8 137 31 171 
Studying Secondary 38 83 113 0 17 15 32 0 47 9 115 
leacher Training 1 2 3 23 63 92 I 1 1 1 32 65 97 
SYears after Primary 

leacher Training 273262 511 112200 61215 3 18 5 1 6 711 1661177 

$ 3Years after Preparatory 
leacher Training 1 3 1 539 569 1188 1 1 6 7 13 517 579 1126 
#5Yexs after Prepaiatory 
Teacher Training 71 78 119 223 132 355 2 3 5 9 3 12 305 216 521 
# IYear after Secondary 

Teacher Training 21 6 27 1121535 I659 0 1 1 63 1191 558179 
1 2 Years after Secondary 

University Degree 2 6 8 7 19 66 q 7 11 8 4 12 61 36 97 
University Degree in 3 3 51 37 88 2 2 9 9 18 60 51 111 
Education 

University Degree plus 0 7 7 0 6 3 9 13 3 16 

Diploa 
Master's Degree 0 3 1 4 0 0 3 1 4 
Doctor's Degree 0 0 0 0 0 0 0 

IOTOL 
 677 500 1177 2559 1633 1192 119 69 188 91 7 138 3446 2219 5695
 

ieaehers with less 
thin leacher raining 12 ISO 



PRIPRRI6' SCHOOLS
 

Belo Pr 
PritarV 

Preparato,y 


Seconddry 
Studing Pre.aratorV 
5'udyifig
econdarv 

leacler lraining 

t 5 Years after Primary
 
leacher ralr,,j 


+3 'ear3 after trepiratory 

feac,.I Irilim') 
* 5 e after r utorp)rs [epI 

leicher ralimw 

* I Yer after ecot.,hry 
learcher frainiwj 
* 2 Yearb after Sech.,"w p 

Universit, Degree 
University [Jegreein 


Education 
University Degree plus 

UIploICa 

Master's uegree 
Uoctor's Oegree 


1IIL 


leacher5 uith Less 
than University degree 

ieachers fidinistrators OIHL 
ma05 Nion-Omani s iHj-tiri5aOman I s 
h f M r F ir Im i11m 10rw m 01m f F 

0 0 b G 0 6 0 6 
0 0 11 I 12 0 11 1 12 
0 35 9 t11 1 1 35 10 i5 

11 2 16 1 17 17 1111 15 318 19 6 5S 
3 3 0 6 2 8 O 9 2 11 
1 1 2 0 4 1 5 0 5 Z 7 

0 1 1 0 2 2 2 1 3 

3 3 12 2 14 4 1 5 2 1 3 21 4 25 

0 7 13 20 1 1 5 5 12 11 26 

0 3 4 7 2 2 0 3 6 9 

3 7 10 4G 28 741 1 Z 12 12 62 36 98 

1 8 12 188 235 723 6 7 13 51 18 69 519 268 817 
7 9 16 715 318 10331 5 6 40 23 63 763 355 1118 

1 1 73 12 85 0 23 16 39 97?28 125
 

0 27 1 31 0 1 2 6 31 6 3? 
0 0 8 0 0 0 0 

23 26 49 1387 618 2005 91 31 122 15161 218 1655 739 2394
 

20 103
 



SECONDRY SCHOOL
 
leachers Rdmi0strators I L
 
Oratis toi-lOman 15 Oanrii 5 5
N- Omanil 
M 1O IN M F IOI M f 1I1M F IN 

Below Primary n 0 2 0 2 0 2 
Prirry 0 0 3 3 0 3 0 1 
Preparatory 0 0 6 3 9 1 1 7 3 10 
Seco(lar,, 1 0 1 6 7 1 2 15I 11 9 23 
Studying ureratory 2 2 0 z 2 0 9 0 1 
Stud'i1ng Secculiou 0 1 1 0 1 0 1y 0 
leacter Iraing 0 0 0 0 a 0 0 
5Years after Frinr,, 

ledher lrainiuuj 0 1 1 0 2 3 5 3 3 6 
33 Year5 after Prvqp<ratorv 

leacite 1r,iiqn 0 1 1 2 O 0 1 1 2 
* S Vears after Preparatury 

leicher Iraining 0 1 1 0 0 1 0 1 
# I Yiar after Secondar 

1ej0;er training 2 2 4 9 12 21 0 1 1 2 12 15 27 
o 2 Years after Secondary 

Unvvr3ity egree 3 S ISO93 213 1 5 6 20 8 28 171 1II285 
l'niverbitV [Degree in 2 1 3 200 113 313 1 1 11 8 19 213 123336 
Education 

Uioivrsity 	 Uegre- plus 1 1 17 3 20 0 5 1 6 22 5 27 
ulpl(,na 

Ma3ter' Dejree I I 19 6 20 0 1 1 15 7 22 
loctor's Degree 0 O 0 0 0 0 0 

TOITL 	 9 11 20 393 228 62116 1531 51 23 77 972 27?749 



oIHEr SCHIOOLS
 
Model Religious Is dlir Ing Comm tgrI Indus special
 
Prep Prep Second New Old Second Second Spcond ['Hti IGIAL 
MFM FrM F M FM FM F M F M r M FM IOIHL 

Below Prinury 13 13 a 1H 
Primary I 1 0 1 
P,'eparatorV 2 2 0 2 
Secondary 2 1 2 2 1 1 1 8 2 10 
Studying Preparatory 2 
 2 0 2
 
Studying Secondary I 
 1 0 1
 
leacher Training 0 0 0 
f 5Years after Prinary 

ieacher ralin1 1 51. 6 
f 3Years after Preparatory
 

leacher rainirg 2 
 1 4 1 6 7 
# S Years after Preparatory 

leaILher Trairmig 1 1 11 2 
+I Year after Se ondary 

Teicher training 2 3 6 1 3 16 3 19 
f 2Years after Seconfldry 

University Degree 1 1 19 12 13 8 11 2 19 21 70 
University Oegree it 5 20 21 12 2 20 23 3 7 1 2 1 2 65 51 119 

[ducation 
University Degree plus 3 2 10 1 21 7 1 45 0 45 

Diplona 
Master's legree 1 2 3 4 Z 6 
Doctor's Degree 1 I 1 1 5 Z 7 

TOTAL 16 21 68 0 25 0 547 35 23 17 15 0 12 0 3 15211 31096 




SI11RY10IOLS
 
Ieachers stra tors
lidmini IIfOL 0111rR 6I100
SCHOOLS 
Orani s Non-Ihiani s Oani s flon-0lani lotal 101 fi 
hF 101 F 1F M " il1 r 1m1H F 011 H F1 01
 

Below Primary 17 SO 0 U 
 0 10U In 0 0 0 57 3 6D 13 0 13 73 
Prinary 13 5 00 0 U02 3 27 0 00 6 9 76 1 0 1 76
 
Preparatory 31 ; 9 
 1 62 Z6 88 1 1 93313 0 2 0 2 132 
Secondary 15 22 7 217 19 216 372II 7 ?17 6I 29 0 37 126 8 2 10 302 
Studying Preparatory 103 2' 133 0 0 '11 I 5 0a U 1] IC0 36 186) 2 0 2 J8 
Studying Secondary 31 11 6 0'1 0 22 16 38 0 () 0 S3 10a] 13 I 1 1 11 
leacher training I 2 3 29 61i 93 1 0 I 3 0 3 31 66 100 0 0 0 10o
 
#5Years after Primary
 
leacher fraining 611 202 5
2N2 S:L2126 527 19 1 23 9 11 735 '173 1200 1 S 6 1211 
+3Years after Preparatory
 

leacher fraliling 1 '1517 1130 1 1 2 59
3 603 II 7 10 560 114 1 6 7 1161
 
# SYears after Preparatory
 
leacher [raining 71 ' 136363 2 5 9 3 12 309
7 119227 7 222 631 1 1 2 533 
' 1Year after Secondary 

leacher fraining 26 16 '111179 575 1761S1 1 2 59 10 77 1265 609 1871 16 3 19 1893
 
#2Years after Secondary
 

University Degree 
 9 19 28 6116317 1032 11 19 30 79 30 109 781 115 1199 19 21 70 1269 
University Degree in 9 13 22 966 168 1131 1 8 9 60 40 100 1036 529 1565 65 5 119 i684
 
Education
 

University 08gree plus 1 1 2 97 15 112 0 
0 0 31 20 54 132 36 168 Is 0 Is 213
 
Diplona
 

raster's Degree 0 1 1 44 11 SS 0
00 0 27 1 9 1 63 1 2 6 69
 
Doctor's Degree 0 0 0 O 00 0 0 0 0 0 0 0 0 0 S 2 7 7
 

fUIHL-REGULOR SCIl 
 709 637 1216 1339 2979 6818 226 115 311299 131133 5573 3265 0038 21196 310 9118
 



Abbreviations used in Table C-2
 

No. Number 
Emp. Employees 
TOT Total 
0 Omani Employees 
F Non-Omani Employees 
Prim Primary School Education 
Prep Preparatory School Education 
Diploma Post secondary study of at least too years 
PG Diploma Pont GraduaQ study of at least ,w year 
CS CivAl Service 
GP Civil Service Group 
GO Civil Service Grade 



IHOLE C-2 

MOIIPOUERHSS[SSMEIISHPUUy 

1IuISIov OfI0U6IIOIH 
MaT , 1985 

SUMMRRY 1lo.Ip 101Ip1990 HIGI[S1 DUGR[E 
0 F 0 F lot Prim Prep Seconddry (Iloma Oachelor PG6iploma lsters Doctorate 

o u Or OF OFO F OF OF 
General [docation 17 65112 117 61 211 6 6 12 9 6 10 11 31 1 5 3 2 0 0 
Aduinistration 13160 191 13160 191 31 73 21 20 I 35 1 5 0 0 0 ( 0 0 
Financial Affairs 33 29 6 2565 16 98 9 5 1 9 7 11 0 0 0 0 0 0 
Educational Developmient i6 77 123 128 97 225 3 5 7 7 2 11 13 26 5 11 5 6 1 2 
Scholarships/for eign 

Relations 37 16 53 61 1 6S II 1 12 3 3 1 5 8 0 0 1 I 0 0 
Southern Region 59 18107 IZI71 192 26 10 12 1 3 14 8 20 1 2 0 0 0 0 
Miscellaneous Units 19 35 5 29 33 62 6 1 1 1 1 5 2 12 1 12 1 0 1 1 

IRIOL 

108 
190 

59 

110 

52 

105 

18 

H1iL REC[IUEU 372 330 702 672 355 1027 91 1HO 73 7 17 97 17121 0 33 10 9 2 3 672 

Less Southern Region 59 8 107 12171 19Z 26 10 12 1 3 1II 8 28 1 2 0 0 0 0 10 

!otal uwan 313 202 595 551281 835 68 98 61 16 11 83 39 96 7 31 10 9 2 3 SG? 



DIRECIORIIEG[ERRL
 
GENERAL EDUCftIHON
 

JOB TITLE CS No. (tip lo Emp 1990 HIGHEST DEGREE 
GPGU a r 0 F lotPrim Prep Secondary Diploma Bachelor PGDiploma Madters Doctorate ITAL 

a a o r 0 F o r 0o Fr 1-
Director General I 1 1 1 1 1 1
 
Expert, Tech 1 6 1 1 1 1 1 
Director 21 1 1 1 1 1 
Hst Dir 2 2 1 1 1 1 1 1
 
Section Head 2 3 2 2 1 2 2 
Expert, [duc t i 1 1 1 1I 1 
Expert, Spec Edu 1 5 1 1 1 1 1 1 
Expert, Tech fff S 1 1 1 1 1 
Expert, Science 2 2 2 1 3 1 1 2 
Expert, Arabic I I 1 1 2 1 1 
Expert, Kindergarten I I1 1 1 2 
Tutor, lath 1 6 1 1 1 2 1 1 
lutur, Brabic 1 6 1 1 0 1 1 
Tutor, [duc 2 1 1 1 1 1 2 1 1 
Dccountant 2 8 1 1 1 1 
Clerk, Spec Edu 2 2 2 1 2 12 

Clerk, Secretarial 2 8 1 1 1 1 11 
Typist 2 0 1 1 2 2 1 1 
Principal, Prep 2 1 1 1 1 1 1 
1lsst Pr:n 2 2 1 1 1 1 1 
Principal, Primary z 2 1 1 1 11 1 
Secretary, Prep 2 8 1 1 1 1 1
 
Teacher, art 2 3 2 2 2 2 2 2 
Teacher, Math 2 3 1 1 1 1 2 1 1 
leacher, Domestic Sci 2 3 1 1 1 1 2 1 1 
Teacher, Commercial 2 3 1 1 1 1 2 1 1 
Teacher, Hearing 2 3 1 11 12 20 I 30 1 10 1 12
 
Teacher, Mental retard 2 3 1 1 8 3 11 1
 
Expert, Social Stud 0 1 1 2 0
 
Tutor, Deaf, gumb,Blind 0 3 3 
 0 
Director 2 1 1 1 1 1 
nst Director 2 2 1 1 1 1 1 1 
Section Head 2 3 2 2 3 3 1 1 2 
Tutor 2 3 1 7 8 69 1 3 I 8 
Expert, Tech (Female) 2 2 1 1 2 2 1 1 
Employee 2 S I 1 1 1 1 
Typist 2 5 1 1 2 2 2 1 1 2 
Director 2 1 1 1 1 1 1 1 
8st Director 2 2 1 1 1 1 0 
Section Head Gen Exam2 3 1 1 1 1 1 1 
Section Head, Transfer 2 3 1 1 1 1 0 
Section Head, Equiv 2 3 1 1 1 1 1 1 
Expert, Tech (General) 2 2 5 10 15 1 5 
Expert, Tech (ransfir)2 2 5 5 10 6 16 S S 
Expert, Tech (Equiv) 2 2 2 2 3 3 6 2 2 
Clerk 2 1 1 S 7 11 8 1 3 1 5
 
Typist 2 7 1 2 3 1 2 6 1 2 3 
Director 1 1 1 1 1 1 
s5t Dir 2 1 1 1 1 1 1 1 
Section Head 2 3 S S S 5 1 2 2 5 



DIRECIORRIC GLOERAL 
GOEP,L [BUCATION 

JOB IlL[ 

[rIploiers, lech 
lutors 
Clerk5 

lypists 

CS 
GP Go 0 

2 3 
2 Z 

2 1 
2 6 

No.IMpTOT[mp 199o HIGHES[ DEGREE 
r 0 F TofPrim PreHi Secondary [Iliploi 

a 0 0 
1 1 5 5 1 

13 13 11 9 20 
1 1 6 6 3 1 

3 3 2 1 3 

r o r 

3 

Bachelor 

0 r 

11 

PILbiploma Mdter, 

u r a 
Onc'

r a 
ordte 

r 
lOTfL 

1 
11 
4 

3 

OTAL GIiERL [ 17 65 112 I7 61 211 6 6 12 9 616 1131 1 5 3 2 0 0 08 



DIRFCIOROTE GFNERAL 
8DUNIDSIRRhUNE AFIAIRS 

JOB IiLE CS No. E[ 101 p }1990ilIGHSI HHGR[ 
GP aU 0 r 0 F lotPrim Prep Secondary Diplona Bachelor PGUiploma tasters Doctorate 10111 

0 00 F F O F 0 Fo oF 
Director Generul I I 1 1 I 1 0 
Dhrector 21 I 1 1 3 1 9 
Deputy Director 2 2 1 1 t 3 1 
Section lead 2 3 12 1Z 12 12 5 6 1 12 
ndiin Researcher 2 2 1 1 1 1 1 1 
[du Supervisor 2 3 8 8 8 8 4 8 
Division Head ? 1 18 18 18 18 1 10 1 18 
Iiutrition uvpervior 2 6 1 5 9 5 9 2 2 5 9 
Ilccountat 2 S 3 2 S 3 2 S 3 2 5 
Typist 2 7 2 13 IS 2 13 15 2 13 15 
Clerk 2 8 62 6 68 62 6 61 23 31 5 3 3 68 
Storekeeper 2 8 1 7 11 4 7 11 t 7 11 
Foreari 28 1 2 6 9 2 6 22 2 6 
Mechanic 28 1 1125 I1t H 2 S 6 & 8 25 
Electrician 2 8 2 2 1 2 2 9 2 2 1 

10101l.HtMINISMRIfE 13160191 131 60 191 34 73 21 20 1 35 1 5 0 0 0 u 0 0 190 



DIRECIORRT[ GEH[RAL
 
FIIIAHCIAL AFFAIRS
 

JOB lITLE CS Emp 1990
No.IpTOT HIGHEST DEGREE
 
GP ED 0 F 0 F lot Prim Prep Secondary Diplona Bachelor PGOiploma Mastrf,
Doctorate TOTAL
 

00 or o a For i F
 
Inspector 
 2 2 2 2 2 1 6 2 2 
Unit Head 2 1 1 1 ] 0 
Accountant 2 2 1 1 2 2 1 
 1 1 
Typist 5 1 1 2 2 1 1
 
Director 1 6 1 1 1 1 1 
 1
 
Accountant 2 1 2 2 2 2 2 
 2
 
Hccountant 
 2 3 1 1 1 1 1 1
 
Rccountant 2 2 11 1 1 1 
 1
 
Section Head 2 1 1 1 1 1 1 
 1
 
Accounlant 2 6 1 1 1 1 1 1 
Accountant 2 1 1 1 2 1 1 2 1 1 2 
ccountant 2 5 1 1 1 1 1 1 

Accountant 2 S I I I I 1 1 
Typist 2 6 1 1 1 1 1 
Clerk, Accounts 2 8 1 1 1 1 1 1 
Accountant 2 6 1 1 1 1 1 1 
Section Head 2 1 1 1 
 1 1
 
Typist 2 5 1 11 1 1 1
 
Section Head 2 1 1 1 1 1 
 1 
 1 
Director General I I I I 1 
Computer Technician 2 2 0 1 1 
 0
 
Dire:tor 1 1 11 1 1 1
 
flrchiitect 2 2 2 2 2 1 3 
 2 2
 
OLputy Director 2 2 1 1 2 2 1 

Tnployee, frnan/Land 2 6 2 1 3 0 1 1 

1 
3 

Section Head 2 3 1 1 2 2 1 1 
Engineer, Electrical 2 2 1 1 0 1 
Unit Head 2 q 0 6 6 0
 
Typist 2 3 3 2 3S 5 3 
 3
 
Engineer, Construction 2 2 2 2 0 
 2 2
 
Accountant 2 11 1 1 2 0 
 1 1 2
 
Engineer, Civil 2 2 1 1 S 5 3 8 
 1I 5
 
Clerk, Accounts 2 6 5 1 6 7 1 0 S 
 1 
 6
 
Secretary 2? 1 1 1 1 
 0
 
Clerk 2 8 5 5 7 7 5 
 5
 
Section Head 2 3 1 1 2 2 1 
 1
 
Deputy Director 2 2 1 1 1 1 
 0
 
Accountant 2 1 2 2 2 2 
 2 
 2 
Director 2 1 1 I 1 1 1 
Typist 2 1 11 1 1 

IOTALFIHANCE 33 29 62 5S 268 8 6 1 9 9571 0 0 0 0 0 59 



DIRECIORAIE GEtEAL
 
EIUCDTIOItiL DEUELOPMEH
 

1990 

Gv GO 0 F 0 F lotPrim Prep Secondary Diploma Bachelor PGUiploma Masters Doctorate TOTL
 

JOB TITLE CS Ho. [mp 0T[rip HIGHEST DEGREE
 

o 0 o r ar o r or a r oF
 
Member, technical I I 2 2 
 1 1
 
Director General I I I 1 
 0
 
Typist 2 6 1 1 1 
 1 
 1
 
Secretary, DO 2 6 1 1 2 2 1 
 1
 
Director I 4 I I I 
 I 
 I
 
Member, Statstics 2 3 1 2 3 2 S 7 
 i 
 3
 
Typist 2 2 2 2 2 
 2
 
Deputy Director 2 1 1 1 1 1 
 1
 
Member, Studies 2 1 1 1 9 0 1 1
 
Secretary 2 0 1 2 3 2 3 0 1 
 1 
Member, Planning 2 2 1 5 6 3 13 2 6 
Expert 1 9 1 1 1 1 1 1 
Expert, Subject Matter 1 S 1 11 1 is 
 0
 
Expert, Eng Lapg 1 S 1 I 1 1 
 I
 
Member, Statistics 2 2 0 1 1 
 0
 
Director 
 2 2 1 1 1 1 
 1
 
Deputy Director 2 2 1 1 1 1 
 1 
Typist 25 1 1 1 1 
 1
 
techical Rsst 2 3 1 1 1 
 1 
 1
 
Technician, Micro 2 1 0 1 1 0 
Section Head,P es 2 3 1 1 1 1 1 
Member, Docu 2 2 0 3 3 0 
Section Head, Eval z 3 1 1 1 J I I
 
Translator 2 2 0 1 1 0 
Section Head, Oocu 2 3 1 1 1 1 1 1 
Secretrary 2 1 1 1 1 1 1 
Computer Operator 2 0 2 2 0 
Member, Educ Info 2 2 0 1 1 0 
Librarian 2 2 0 2 2 0 
Researcher, Fdu 2 2 3 3 10 is 
 0
 
Computer Programmer 2 3 1 1 2 2 0
 
Section Head 2 3 2 2 1 1 1 2 
Librarian 2 3 1 1 2 1 1 2 1 2 
Deputy Director 2 2 1 1 1 1 1 1 
Lab Chief 2 1 2 2 1 2 3 1 1 2 
Member, Curriculum 2 2 11 I 6 19 25 3 7 2 2 1 
Member, ids a Labs 2 1 12 12 3 10 21 3 5 4 12 
Director 2 1 1 1 1 1 1 
 1
 
Head, Labs/EdHHids 2 1 3 3 5 5 1 
 1 3 
SecrE ar, 2 6 11 0 1 
 1
 
Stencil Operator 2 3 3 I1 1 1 5 3 1 
 4
 
Typist 2 7 q 1 09 
 9 
Head, iextbook Unit 2 9 1 1 2 2 0 
Director 1 5 1 1 2 0 1 
Librarian I S 1 1 1 1 1 
Section Head 2 2 1 1 2 2 1 1 
Employee, dmin 2 7 1 1 2 2 1 1 



DIRECIORAIE GINERAL 
EDUCATIOHAL DIUELOPM[EI 

JOB IILE CS Ho. Etp TOiEMp 1990 HIGHESI DEGREE 
GP GO o r 0 F lot Prim Prep Secondary Diploma Bachelor PO~iploma Masters Doctorate TOTAL 

o o r o r o r o r or or
 
Instructor, Field 2 2 1 11 12 3 13 16 1 1 
 7 12 
Typist 2 5 I 1 1 1 2 1 1 
Employee, Finan 2 
1 11 2 2 1 
 1 
lyplst 2 6 1 1 1 1 2 1 1
 
Employee, Admin 2 1 1 2 2 1 
 1 
Eri;iovee, 2 3 1 1 2 2 1Rdiin 1
 
IfltrLctor, field 2 3 3 3 3 3 2 1 3 
Instruitor, field 2 1 1 1 3 3 1 1 
Head, Exans 0 1 1 0
 
Produrer, [du TO 0 1 1 0
 
Head, Adrin (Cap) 0 1 1 
 0 
leacher Trainer, Rost 0 1 1 
 0
 
Librarian 0 1 1 0 
Uriter, Edu I 0 1 1 
 0 
Head, Curricula 0 1 1 0 
Translator 
 0 1 1 
 0
 
Inspector, Central 0 1 1 
 0 
Oeputy Director 0 I 1 
 0 
Inspectors, Eng Lang 1 6 3 11 1 3 7 3 1 1 
leacher Trainer, Chief 1 4 1 1 1 1 1 1 
Director 1 1 11 1 
Head, Curr/Exan5 1 ' 1 1 0 1 1 
Typist, Arabic 2 5 1 1 2 2 1 1 
dmrinistrator 2 1 1 1 0 1 1 

Typist,'English 2 6 2 2 0 
 1 1 
 2
 
Secretary, Exams 2 1
0 1 
 0
 

IOiAL E0 DEUELOPMT 4 128 97 225 3 5 7 7 2 14 13 26 5 11 5 6 1 110
I 77 123 
 2 




DIRECIDIRTE GEIIEROL 
SCHOLRSHIPS END FDFEIGH RELAI ldS 

JUG ITLE CS io.Ep liaEmp 1990 HIGIEST DEGREE 
GP GU 0 F a f lotPrim Prep Secondary Diploma Bachelor PGiplona Mdsters Doctorate TDTRL 

a a a r a f o r o F u r o F 
Director General 1 I I I I I I
 
TIIst 2 8 1 1 1 1 I 
 1 
Telex Operator z I I 1 i 1 l
 
Secretary to[G 2 8 1 1 1 1 1 
 1
 
Office Director 2 3 1 1 1 1 1 
 1 
Head CD0 21 1 1 1 1 1 1
 
[mplvee 2 5 2 2 2 2 
2 
 2
 
Director 1 6 1 1 1 1 1 
Secretary 2 8 1 1 1 1 1 1 
Section Hpad,Stud IctL 3 1 1 1 1 1
 
Typist 2 6 1 1 1 
1 
 1
 
Section Head, Results 2 3 1 1 1 1 1 
 1
 
Specialist, Statistics 2 3 1 1
1 1 
 1 
Section lead,Sch Stud 2 3 1 1 1 
 1
 
Memher, Stud Rct 2 4 1 1 1 1 1 
 l
 
Division lead, rchives2 1 1 I 1 1 
Division Head, Pooks 2 1 1 1 1 1
 
Division Head, Foreign 2 1 1 1 1 1 1 
 1 
Section Head (fliffil)2 3 1 1 1 1 1 
ieputy Director 2 1 1 1 1 1
 
Division Head,firabCount2 4 1 1 1 1 
 1 1 
Employee, ArchiVe5 2 5 1 1 1 1
1 
 1
 
Menber, Tech Reports 2 4 1 1 1 1 1 1
 
Section Head, Cul Rel Z 3 1 1 2 2 
 1 
 1 
Director 2 I I I I I 1 
Member, lechnical 2 1 1 1 1 1 1
 
IV)ist, firdbic 2 6 1 1 1 1 
 1 
Com, flrab 2 1 1 1 1
bureau 1 
 1 
 1
 
Euployee, Prab Count 2 ' 1 1 2 1
2 
 1
 
Comm. ForCountrie5 2 1 1 1 2 2 1
 
Translator 2 2 
 2 2 1 1 2 
 2 
 2
 
Accountant 2 1 
 4 1 6 6 1 1 
 s
 
Deputy Director 2 2 1 1 2 2 1 1
 
Typist 2 5 1 1 3 3 1 1 
Section tlead 2 3 1 1 2 2 
 0 
Clerk 2 5 7 7 10 10 3 3 1 7 
Director 2 1 1 1 1 1 0 
Messenger 2 8 1 1 1 1 1 1 
Ivpist 2 7 1 1 1 1 1 i 
Secretary 2 7 1 1 1 1 1 
Project Coordiator 2 2 1 1 1 1 1 1 
Director 21 1 11 1 1 

T0IILSCHOLRSHIPS/FORREL 
 37 16 53 61 1 6511 
 1 12 3 3 4 5 8 0 0 1 1 0D 52 



DIREE[ORAIE GEHERAL
 
SOUIH[RH REGION
 

JOB IIILE CS Ho. [Ip T01Ep Ig9O HIGHEST DEGREE
 
GP GD 0 F 0 F lotPrim Prep Secondary Diploma Bachelor PGOipoma hasters Doctorate 10t1L 

000OFOF OF OF OF OF 

leciriil Assistant 
 1 I I 1 1 1 
Director General I 1 1 1 1 1 1 1
 
Member, Exam 2 2 1 1 3 3 
 1 1
 
Inspector, IlliteracV(F2 2 6 2 2 
 0
 
Islamic ffairs 0 2 2 1 2 3 3 3 
 1 2 3 
Inspector, Idult Edu " 2 1 1 2 2 1 1 1
 
Inspector, Subjects 2 2 1 8 9 3 11 14 
 1 8 9
 
Inspector, Adult Edu(F)2 2 1 1 3 3 
 11
 
Director, [ducatior ff2 1 1 1 I 1 1 
 1
 
Inspector, ArtIdu 2 2 0 z 2 
 0 
Section Head, [1,'i 2 3 1 1 1 1 1 
Inspector, Soc[du 2 1 1 1 1 2 1
 
Section Head, lech [du 2 1 1 1 1 1 
 1
 
Inspector, Soc Edu(f) Z 2 0 1 1 2 
 0
 
[xpert, Cert[va 2 1 1 1 3 3 
 1
 
Director 2 1 1 1 1 1 
 1
 
Inspector, Illiteracy 2 2 1 1 2 2 1 1 
Section Head 2 i 3 3 5 5 2 1 3 
Inspector, [dication 2 2 2 7 9 1 10 14 1 1 5 .2 9 
Accountant 2 2 1 3 13 S 1 2 4 
Section Head, Adult Ed 2 3 1 1 1 1 
 I
 
Clerk 2 4 18 18 25 25 
 10 41 
 18
 
Projects Officer 2 2 t 1 1 
 1 1
 
Typist 2 1 1 4 2 S 1 3 
 5 
Section Head, Geridu 2 3 1 1 1 1 1 
Head, Tech Inspection Z 2 1 1 1 1 1 
 1
 
Section Hea, Edu Act 2 1 1 1 1 1 
 1 1
 
Director 1 6 1 1 1 1
 
Uelder 2 0 1 1 
 0
 
Storekeeper, tiant 2 8 1 1 2 2 1 
 1
 
Div Head, louwtlint 2 S 1 1 2 2 1 1 
Storekeeper, Spares 2 4 1 1 2 2 1 1 
Electrician, Bldg 2 2 2 1 3 41 1 2
 
Employee, Ieiot 2 8 1 1 2 2 1 1
 
Iinsnlth 2 0 2 2 
 0
 
[mployee, Hous 2 7 1 1 2 2 1 
 1 
Supervisor 2 7 1 1 3 3 1 
Div Head, firkince 2 6 1 1 2 1 3 1 1 
Clerk z 8 6 6 12 12 6 6 
ech, 8,a" 2 1 1 2Cond 8 t 1 1 1 
lyre Repairer 2 0 1 1 0 
Div Head, Hutrition 2 4 1 1 2 2 1 
 1 
Plumber 2 8 1 1 1 1
3 1 1
 
Painter, tars 2 0 1 1 2 0 
Div Head, Transport 2 5 1 1 2 2 1 
Mechanic, Ueh 2 7 3 3 2 3 5 1 1
 
Electrician, Ueh 2 7 1 1 2 2 
 l 
 1
 
Section Head z 2 1 1 2 2 1 
 1
 
Inspector, Scout Ed (F)2 2 0 1 1 
 n 



DIRFCIORRIE GEN[ROL 
SOUIHERH H,
EGISO
 

JOB lIlLE CS 
 HIGIfESI 
GP Go 0 F 0 f lotPrim Prep Secondary Diplora bachelor PG[ihplorkafMdters Doctorate IOtL 

O F 0 r OF O r F ro r 
Expert, lheatrics (f)2 2 IJ 1 1 

No. Imp 101Etp 1990 DEGREE
 

0 
Inspecto', fai'il, Ed ? 2 0 1 1 0 
[K~rt, lheaitrics2 2 1 1 1 1 1
 
thd, Scout/Giude:5 2 5 1 1 3 3 1 
fipert, [ulture (F) . 2 0 1 1 0 
Inspector, IYhId 2 2 1 2 2 1 1
 
Inspector, VhyI[d f)Z 2 1 2 2 1 1 
Inspector, 5reutnifg Ed2 2 10 10 
[xpert, Culture 2 2 1 1 1 2 1 
iledd, Libr.iry 2 3 1 1 1 1 1 
Member, Stistists 2 2 1 1 1 1 2 1 1 
iMerlr, [du Atis 2 2 1 1 1 1 11 

Member, Plitning 2 2 1 1 1 2 1 1 
Head, Labs 2 3 1 1 1 1 
field Instructor 2 3 1 1 2 3 1 1 
Deputy irector, Idchts 2 2 1 2 2 1 1 
Section Head 2 3 1 1 1 
Director 2 1 1 1 1 11
 

IDIOL SPUIIiRH REGION 59 181 07 12171 192 26 10 12 1 3 Ii 8 28 1 2 0 0 0 0 105 



MINISIRY OF[DUCflIIOX
 

MISCCLLAH[OIIS UNIIS 

to. 101 

GP C[J0 f 


JOB IIILE CS [mll Eip 1990 HIGHESI DEGREE 
lachelor PGplo a ilasters 1ai1L
0 f iotPrim Prep Secondary Diplomia Doctorate 


o uo r o r 0 F o r o r 
 r
 
irector 2 1 1 1 I
 

Cons. [Ju kifoir5 F I 1 2 1 1 2 
 1 1 2
 
Coos. Cutric flffairs I 1 1 I I I I 
[xpert, f8liln 1 1 1 1d I 1 1 
[xpert, fi an F I 1 1 1[Apert, 1 

1 1IecliI I I 1 

Sec to M'ltider Z 1 1 1 1 1 
 1 
Kid, %cretjr ii 2 8 I 1 1 1 1 
lypist, piabic 2 3 1 1 1 1 
lele, Oiper/[ng , i1 2 8 1 1 1
 
[ployee, Bookeei.per 2 8 2 2 1 1 2 2
 
Director 2 I I 1 I 
 1 
Deputy Director 2 1 I 1 1 I
 
ih ildrinistrator 2, I1 1I 
 I 1 
tectnician, Ldboratcr, 5 1 1 1 2 1 1
 
lhIarian
I . 1 1 1 1 2 1 1 
Specialist, Socldl 2 5 1 1 1 1 0
leacher, Serccdjar V 2 1 Z 23 25 5 25 30 1 1 10 1 10 23 
Rep to I migraticu 2 6 1 1 2 2 1 1 
Photographer I 1 1 1 0 
Erploee, Peception 2 1 1 1 3 3 1 1
Cnployee, Passport 2 3 1 1 2 2 1 1
 
Head, Info/Pub 
 I 1 1 I 1 I
 
Secretary 2 3 1 1 1 1 1 
 1
 
lyplt, Rrabic 1 1 1 1 1 I 
l'/pist, English I I I 1 1 1 
Director 1 1 1 
 0
 

linL MISCLLUIEOUS 19 35 54 2933 Z 6 12 1 0 4814 1 1 5 2 12 1 1 1 



Table D-1 

NUMBER OF EMPLOYEES NEEDED 
In 

1990
 

JOB TITLE No. Emp. 1985 TOT 
 No. Employees 1990 
0 F 0 F Tot 

Accountant 
 10 19 29 17 16 33 
Admin Researcher I 1 i 1 
FAdmini5trator t 1 0
 
Architect 
 2 2 2 1 3
 
Asst Administrator 
 I I I 1
 
Afst Prin I 
 I I I
 
Clerk 
 113 10 123 139 9 148
 
Computer Operator 
 0 2 2
 
Computer Programmer 1 1 2 2 
Computer Technician 0 1 1 
Cons. Curric Affairs 1 1 1 1 
Con5. Edu Affair5 1 1 2 1 1 2 
Deputy Director 17 0 17 21 0 21 
Director 26 0 26 26 0 26 
Director General 6 0 6 6 0 6 
Director, Frl'm4on Aff 1 I I I 
Division Hewd 
 37 2 39 55 1 56 
Edu Supervi or 8 8 8 8 
Employee 18 1 19 32 0 32 
Engineer, Civil 1 4 5 5 3 8
 
Engineer, Construct ion 2 2 0
 
Engineor, Electrical 1 1 0
 
Expert 3 30 
 33 50 30 80
 
In5pector 6 
 24 30 20 46 66
 
Instructor, Field 2 15 17 
 7 18 25
 
Islamic Affairs 0 1 2 3 3 3

Lab Chief 
 2 2 1 2 3
 
Librarian 
 2 2 4 6 2 8
 
Member 
 6 38 44 30 60 90 
Messenger I I I I
 
Nutrition Supervisor 4 
 5 9 4 5 9 
Office Director I I I I 
Phot ographer 1 1 1 1 
Principal , Prep I I 1 I 
Pr incii l , Primary 1 1 1 1 
Producer, Edo WU 0 1 1 
Proj ect Coordirnator I I I I 
Project5 Officer I 1 I 1 
Rep to Immigration 1 1 2 2 
Reaeorcher, Edu 3 3 15 15 
Sec to Minister I I 1 1 
Secretary 7 5 12 10 S is
 
Section Head 51 0 51 64 
 0 64
 
Specialist, Social 
 1 I I 1 



Table [-I 

-
NUMBER OF EMPLOYEF NEEDED
 

1590
 

JOB TITLE No. 	Emp. 19B5 TOT No. Employees 1990
 
0 F 
 0 F Tot
 

Specialist, Statistics I 	 1
1 	 1
 
Stencil Operator 	 3 4 1
1 4 5
 
Storekeeper 
 4 7 1l 4 7 11
 
Storekeeper, Maint 1 1 2 2
 
Storekeeper, Spares 1 2
1 2
 
Supervisor 1 3
1 3
 
Teacher Trainer-, hAs t 0 1 
 1 
Teacher Trainer, Chief I I I I 
Teacher, hrt 2 22 2 
Teac her, Commerc i a 11 1 2 
Teacher, Domestic Sci I I 1 1 2
 
Teacher, tle.rincn 1 12 10
11 	 20 30
 
Teacher, Math 1 	 1 1 1 2 
Teacher, Mental retard 	 1 8 11
1 3 

Teacher, Secondary 2 23 25 5 25 
 30
 
Technical Assistant 
 I 1 I I 
Technical 05s I 1 1 1 
Technician, Laboratory I I 1 1 2
 
Technician, Micro 
 0 1 1
 
Telex Oper/Eng Typist I I I 
 I
 
Telex Operator 1 1 1 
 1
 
Trarslator 
 0 2 2 3 1 4
 
lutor 
 2 22 24 19 23 42
 
Typist 7 58 32
51 34 66
 
Writer, Edu TV 
 0 	 1 1
 

TOTAL RECEIVED 	 353 656 320
303 	 648 968
 

Less Southern Region 59 107
48 	 121 71 192
 

Ministerial Diwan 	 255 527 776
294 549 249 




26-May-85 

Table D-2 

PROJECTION OF TEACHER NEEDS IN 1990 
MINISTRY OF EDUCA TION 

Comparison of 1904-05 actual figures 

Level ENROLMENT FIGURES Teacher Needs 
Actual Actual HOE/Ban[ Estimate 
1904-HS 1985 1990 984-85 1984--05 1990 

Primary 155399 149000 205000 5b90 5500 6850 

Preparatory 2821 29600 54800 2054 1850 2740 

Secondary 9151 7100 16900 641 686 1026 

Subtotal 102864 185700 276700 8064 8056 10616 

Other 25356 310 408 

TOTAL 195400 8374 11024 

School Administratlive 
Personnel 862 1138 

Ministerial 
Diwan 672 959 

Administrative 
Areas 698 1138 

TOTAL 10606 14259 



TABLE E-1
 

MINIMUM1 LEVEL OF EDUCATION
 
for
 

SELECTED POSITIONS
 

JOB TITLE No. Emp TOTAL Educational Qualifications
 
0 F 1984 Minimum No. Omani5 No. Omanis No. Omanis 

Level AitMinimum Needing Needed 
Training for Total 

Consultant, Curricular I I M.S. 0 1 
Affairs 

Consultant, Educational 1 1 2 M.S. 1 0 1 
Affalrs 

Director General G 0 G M.S. 1 5 S 
E:.:pert 3 30 33 M.S. 3 0 30 
Inspector 6 24 30 M1.S. 0 6 30 
Instructor-, Field 2 15 17 M.S. 1 1 16 
Princip.l1, Preparatory 1 1 M.S. 1 0 0 
Rest'archer, Education 3 3 M.S. 0 3 3 
eacher Trainer, Chief I I M.S. 0 0 1 

Tutor 2 22 24 M.S. 0 2 24 
Writer, Edu TV 0 M.S. 0 0 0 

Total M.S. 25 93 118 7 18 ill 



JOB TITLE No. Emp TOTAL Educational Qualifications
 
0 F 1984 Minimum No. OMans No. Omanis No. Omani5 

Level At Minimum Needing Heeded 
Training for Total 

BaCHELOR DEGREE LEVEL 

Accountant 10 19 29 B.S. 1 9 28 
Admin Researcher 1 1 B.S. 00 1
 
Administrator I I B.S. 0 0 1 
Prchitect 2 2 B.S. 0 0 2 
(Th istant Principal I I B.S. 1 0 0 
Deputy L'ire.:tor 17 0 17 B.S. 5 12 12 
Director 26 26 B.S. 90 17 9 
Diractor, Education hff 1 1 B.S. 0 1 1 
Education Super'visor 8 8 B.S. 0 0 8 
Engineer', Civil 1 4 5 8.S. 1 0 4 
Engineer, Contruction 2 2 B.. 0 0 2 
Engineer, Flectrical 1 1 B.9. 0 0 1 
Islamic hffairt Officer 1 2 3 B.5. 1 0 2 
Librarian 2 2 4 B.S. 1 1 3 
Member 6 38 44 B.S. 4 2 40 
Nutrition Supervisor 4 5 9 B.S. 0 4 9 
Office Director I I B.S. 0 1 1 
Principal, Primary I 1 B.S. 0 1 1 
Producer, Edu TV 8 B.9. 0 0 0 
Project Coordinator 1 1 B.S. 0 1 1 
Projects Officer t L B.S. 00 1
 
Section Head 51 0 51 B.S. 12 39
39 

Specialist, Social I I B.S. 0 0 
 1 
Specialist, Statistics I I 8.S. 0 0 1
 
Teacher Trainer, Asst 0 B.S. 
 0 0 0
 
Teacher, Art 2 2 8.S. 
 0 2 2
 
Teacher, Commercial I I B.S. 1 0 0 
Teacher, Domestic Sci 1 I 8.9. 1 0 0 
Teacher, Hearing 1 11 12 B.S. 0 1 12 
Teacher, rlathematics 1 I B.9. 0 1 1 
Teacher, Mental retard 1 1 B.9. 0 0 1 
Teacher, Secondary 2 23 29 B.S. 1 1 24 
Technical Asistant 1 1 2 8.S. 1 0 1 
Translator 0 2 2 B.S. 0 ie 0 2
 

Total B.S. 132 126 258 47 211
85 




JOB TITLE 
 No. Emp TOTAL Educational Qualiication5 
0 F 1984 Minimum No. Omani, No. Om.nis No. Oman15 

Level At Minimum Imeding Needed 
Tra'ring for Total 

OTHER EDUCATIONAL LEVELS
 

Administrator, Ahsi I I Diploma 0 1 1 
Computer Operator 0 Diploma 0 0 0 
Computer Prorgrommer I I Diploma 0 0 1 
Computer Technician 0 Diploma 0 0 0 
Division Hend 37 2 39 Diploma 3 34 36 
Laboratory Chief 2 2 Diploma 0 0 2 
Secretary, Minister I I Diploma 0 1 1 
Secretary 7 5 12 Diploma 1 6 11 
Technician, AC I I Diploma 0 0 1 
Technician, Laboratory I I Diploma 0 0 1 
Technician, Microfiche 0 Diploma 0 0 0 

Total Diploma 46 12 58 4 42 54 

Clerl. 113 10 123 Sec. 14 99 109 
Electrician 2 S 7 Sec. 0 2 7 
Employee 18 1 19 Sec. 6 12 13 
Foreman 4 2 6 Sec. 0 4 6 
Mechanic 11 17 28 Sec. 0 Il 28 
Painter, Cars 0 Sec. 0 0 0 
Photographer I I Sec. 0 0 1 
Plumber I I Sec. 0 0 1 
Representative to I I Sec. 0 1 1 

Immigration 
Stencil Operator 3 1 4 Sec. 0 3 4 
Supervisor I I Sec. 0 1 
Telex Oporp/Eng Typist 1 I Sec. 0 0 1 
Telex Operator I I Sec. 0 0 1 
Tinsmith 0 Sec. 0 0 0 
Typist 7 51 58 Sec. I 6 57 
Welder 0 Sec. 0 0 0 

Total Secondary 160 91 251 21 139 230 

Storekeeper 4 7 11 Prep. 4 0 7 
Storekeeper, Maint I I Prep. 0 1 1 
Storekeeper, Spares I I Prep. 0 1 1 

Total Preparatory 6 7 13 4 2 9 

Messenger I I Prim 1 0 0 
Tyre Repairer 0 Prim. 0 0 0 

Total Primary 1 0 1 1 0 0 



Iabl F-I
 

MIISIRY OF SOIRt !FFIRS flIp LHIUIOR 
Directorate Generail of Uocaion,i Irainigri 

FItIfPOUFP ISSSIINI sUkUEY 

JOB IlIL CS No.(IMpI01[p 1990 HIGHE51 DE [E 
GP62 0 F 0 F lotPrim Prep Secondary iiplonra Dachelor PGlliploa ilaiters Doctorate lOl11L 

0 0 0 f 0 F 0 r Lo F 0 F 0 F 
Director General I I I I I I 
Deputy Director Gen 1 6 2 2 2 2 2 2 
Inspectors 1 6 9 9 9 9 1 8 9
 
Expert, Curricula 1 6 G 6 0 
 6 6 
Director, Hdnn 2 1 1 4 4 1 3 1 4 
Section Head 2 3 26 26 4 40 3 9 14 
 26
 
Supervisor, Doarding 2 3 2 2 2 2 4 1 1 2 
fldmin:strator 2 6 2 810 10 2 2 22 8 
typist ([Hg/Hfrab)2 5 4 25 29 32 32 1 3 25 29 
Storekeepers 2 5 18 22 1D sD sD 3 16 22 
 10 
Occoullt €lt 2 5 3 10 13 17 17 3 10 13 
Clerks 2 8 25 z 0sD s 5 20 
 25
 

total Uoc lng
 
Department 89 165208 11219
76G 
 12 52 21 18 0 1 4 2? 0 0 1 0 0 165
 

200HICCHNICL INDUSIIfL COLLEGE 

Director, Collegp I 2 I 1 1 I I I 
Lecturer, Commerce 4 1 6 6 1 3 4
 
Lecturer, Computer 2 2 4 4 
 2 2 
Lecturer. [nglish ? 7 10 ID? ?
 
Lecturer, lechmoluJy 2 2 4 1 2 2 
Lecturer, [onstruction 1 1 3 3 1 1
 
Lecturer, ocial Subj 1 2 2 2 4 4 2 2 

Total College Pruiessiondl
 
Staff 
 1 10 19 1 31 32 0 0 0 0 0 0 1 1 0 12 0 5 0 0 19 

IDOLUDCRI IRHIHIH6 

Director, Institute 2 2 5 4 9 9 9 5 4 9 
teacher, Hcadenic 2 2 128 128 150 10 3 125 128 
Librarian 2 3 11 II II 11 2 9 11 
Head, lechnical 1 6 4212 2 8 31 12 16 18 31 
Heid, Commer 210 10 S 5 iD 9 1 10 
Teacher, CInTch Lang I 6 21 2 24 5 19 24 
Irainer, lech 2 3 27 7114 U 601 i 27 10 20 
 07
 
trainer, Rsut 2 5 22 28j 28 
 28
 

total Professioral 
Staff 60336 366 1262 386 0 55 5 70 020 0 D O 0 10 0 0 331 

JOIL MUSAL 10 lD0052335302 63? 
 12 52 76 10 5 71 5 228 0 IZ 0 5 0 1 515
 



Table F-2
 

MINIMUM EDUCATIONAL LEVEL FOR SELECTED POSITIONS
 
MINISTRY OF SOCIAL AFFAIRS AND LABOUR
 

Directorate General of Vocational 
Training
 

JOB TITLE 
 No. Emp TOT Educational Qualifications
 
0 F Minimum No. Omania No. Omani5 No. 
Omanis
 

Level At Minimum Needing Needed
 
Training for Total
 

Director General 
 1 1 M.S. 0 1 
 1
 
Deputy Director Gen 2 2 M.S. 0 2 2 
Inspectors 9 9 M.S. 0 0 9 
Expert, Curricula 6 6 M.S. 0 0 6
 
Director, (dmin 4 
 4 B.S. 1 3 3
 
Section Head 
 26 26 B.S. 
 0 26 26
 
Supervisor, Boarding 
 2 2 Diploma 0 0 2
 
Administrators 
 6 2 8 Diploma 4 2 4

Typist (Eng/Arab) 4 25 29 Diploma 
 0 4 29
 
Storeleepers 
 18 22 40 Sec 0 18 40 
Accountant 3 10 13 B.S. 0 
 3 13
 
Cler.s 25 25 Sec 0 25 25
 

Total Voc Tng
 
Department 89 76 165 
 5 84 160 

OMAN TECHNICAL INDUSTRIAL COLLEGE 

Director, College 
 I I M.S. 0 1 1 
Lecturer, Commerce 4 4 M.S. 0 
 0 4
 
Lecturer, Computer 
 2 2 M.S. 0 
 0 2
 
Lecturer, English 
 7 7 M.S. 0 0 7 
Lecturer, Technology 2 2 M.S. 0 0 2 
Lecturer, Construction 1 I M.S. 0 0 1 
Lecturer, Social Subj 
 2 2 M.S. 0 0 2
 

Total College Professional
 
Staff 
 1 18 19 
 0 1 19
 

VOCATIONAL TRAINING CENTERS
 

Director, Institute 5 4 9 B.S. 0 5 9
 
Teacher, Academic 
 128 128 B.S. 0 
 0 128
 
Librarian 
 11 11 B.S. 
 0 0 11
 
Head, Technical 
 42 42 B.S. 0 
 0 42
 
Head, Commer 10 
 10 B.S. 0 
 0 10
 
Teacher, English Lang 
 24 24 PG Dip 
 0 , 0 24
 
Trainer, Tech 
 27 87 114 B.S. 
 0 27 114
 
Trainer, 6sst 
 28 28 B.S. 0 28 28
 

Total Professional 
Staff 6O 306 366 0 60 366
 

TOTAL MOSAL 150 400 550 
 5 145 545 



Table F-3 

NUMBER OF EMPLOYEES NEEDED IN 1990
 
MINISTRY OF SOCIAL AFFAIRS AND LABOUR
 

Vocational Training Department
 

JOB TITLE 	 No. Emp TOT Emp. 1990 TOTAL
 
0 F 0 F TU 	 NEW
 

POSTS
 

Director General I I 1 
 1 0
 
Deputy Director Gen 2 2 2 2 
 0
 
Inspectors 
 9 9 9 9 0
 
Expert, Curricula 6 6 6 6 0
 
Director, Admin 
 4 4 4 4 0
 
Section Head 26 26 40 40 
 14
 
Supervisor, Boarding 
 2 2 2 2 4 2
 
Administrators 6 2 8 
 10 10 2
 
Typist (Eng/Arab) 4 25 29 32 32 
 3
 
Storekeepers 
 18 22 40 50 50 10
 
Accountant 3 10 13 
 17 17 4
 
Clerks 25 25 50 50 25
 

Total Voc Tng
 
Department 
 89 76 165 208 17 225 60
 

OMlAN TECHNICAL INDUSTRIAL COLLEGE
 

Director, College I 1 1 1 
 0
 
Lecturer, Commerce 
 4 4 6 6 2
 
Lecturer, Computer 2 2 
 4 4 2
 
Lecturer, English 7 7 10 10 3
 
Lecturer, Technology 
 2 2 4 4 2
 
Lecturer, Construction 
 1 1 3 3 2
 
Lecturer, Social Subj 2 2 4 4 2
 

Total College Professional
 
Staff 
 1 18 19 1 31 32 13
 

VOCAT10NAL TRAINING
 
CENTERS
 

Director, Institute 5 
 4 9 9 9 0
 
Teacher, Academic 128 128 
 150 150 22
 
Librarian 11 t1 11 II 0
 
Head, Technical 
 42 42 8 34 42 0
 
Head, Commer 10 10 5 5 
 10 0
 
Teacher, English Lang 24 24 24 24 0
 
Trainer, Tech 
 27 87 114 80 60 140 2G
 
Trainer, hsst 28 
 28 	 0 -28
 

Total Professional
 
Staff 
 60 306 396 126 260 386 20
 

TOTAL MOSAL 150 	400 550
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TABLE G-1
 

INSTITUTE OF PUBLIC ADMINISTRATION
 
1984/85 TRAINING YEAR
 

1. SEMINARS 

1/1 Development and Environmental 
Protection 

I/2 Local Development 
Deputy Wali 

1/3 Library Activities in 
Development 

1/4 Administrative 
Organization 

Site* 


S 


M 


S 

1/5 Methods of Modern Administration
 

Regional Muni Officers M 

1/6 Evaluation of Administrative
 

Performance 
 M 

1/7 Unified Accounting System
 

in Arab Countries M 

1/8 Modern Methods in Library
 

Administration 
 M 


TOTAL 


2. LOCAL ADMINISTRATION
 

211 Municipality Officers
 
Basic Course M 


2/2 Municipality Branch Officers S 

2/3 Municipality Officers
 

Refresher Course 
 M 

2/4 Deputy Walis--Refresher
 
2/3 Course M 


TOTAL 


3. DOCUMENTATION & PUBLICATION
 

3/i Librarians M 

3/2 Advanced Course in Documentation
 

and Publication 
 M 


TOTAL 


No. of
 

Participants
 

36
 

21
 

Postponed
 

23
 

Postponed
 

34
 

38
 

36
 

138
 

26
 
12
 

Postponed
 

23
 

61
 

11
 

21
 

32
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4. FINANCIAL ADMINISTRATION 

4/1 

4/2 
4/3 

4/4 
4/5 
4/6 

Accounting Clerks and 
Book eeper,-

Purchasing Officers 
Budgeting and Financial 

Rights 
Government Storekeepers 
Purchases and Store Clerks 
Financial Section Heads 

M 
M 

M 
M 
S 
S 

22 
13 

19 
23 
19 
17 

TOTAL 113 

5. ORGANIZATION AND METHODS 

S/1 

5/2 

5/3 
5/4 

Statistics for Administrators 

Organization Researcher F 
Administration Analysts 

Project hiministration 
Director of Offices of High 

Ranking Personnel 

M 

M 
M 

M 

13 

17 
19 

Postponed 

TOTAL 49 

6. PERSONNEL AFFAIRS 

6/1 
6/2 

6/3 

6/4 
5/5 

6/6 
6/7 

Section Heads--Personnel Aff 
Direct Administration of 

Personnel Affairs 
Organizing Programs & Admin 

of Training 
Manpower Planning 
Special Program for Admin 

Officers & Assistants 
Section Heads--Personnel Pff 
Public Relations 

M 

M 

M 
M 

M 
S 
S 

19 

29 

14 
18 

19 
23 
27 

TOTAL 149 



26-May-SS p.. 1
 

7. OFFICE PROCEDURES 

7/1 
7/2 

7/3 
7/4 
7/5 
7/5 
7/7 
7/8 
7/9 

Arabic Typ~nq Levi 11 
Secretarial & Ar.hiving 

Cierks 
Arabic Typing Level I 
Sect ion Heads--Secretarial 
Arabic Typing Level 11 
Secretarial Practice Clerks 
Arabic Typing Level II 
English Typing (Elementary) 
Private Secretaries 

S 

S 
M 
M 
N 
M 

M 
M 
M 

10 

27 
23 
26 
21 
27 

16 
13 
28 

TOTAL 191 

8. ENGLISH LANGUAGE 

8/1 
8/2 
8/3 
8/4 
8/5 

Elementary English 
Secretarial Practice 
Elementary English 
Intermediate English 
Advanced English 

M 
M 
M 
M 
M 

14 
Postponed 

18 
11 

Postponed 

TOTAL 43 

TOTAL PARTICIPANTS 826 

SUMMARY 

SEMINARS 
1984/85 

AND COURSES 

Site of Course 
Muscat Salalah 

, 

Total No. of 
Participants 

I 
2 
3 
4 
5 
6 
7 
8 

Seminars 
Local Administration 
Documentation & Publication 
Financial Administration 
Organization & Methods 
Personnel Affairs 
Office Procedures 
English Language 

S 
3 
2 
4 
4 
5 
7 
S 

3 
1 

2 

2 
2 

8 
4 
2 
6 
4 
7 
9 
5 

188 
61 
32 

113 
49 

149 
191 
43 

TOTAL 35 10 
0 

45 826 



lable G-2 

INSfIIUIC FOR PUBLIC RUMIHISIRMHOH 
mflNHPOC 85SSESSMEH SURUEY
 

JOB TfiLE 	 CS Ho. Cop 1O [mp 1990 HGIIESI DEGE
 
GP 60 0 F 0 F lotPrim Prep Secondary Diploma Bachelor PGfiploma Masters Doctorate IOL
 

Dir Gen I i 1 1 0 1 1
 
Expert I S 1 1 0 1
 
Section Hecd Lac Hdn 1 5 1 1 0 
 1
 
Lecturer I S 1 1 0 
 1 1
 
Lecturer 1 6 1 1 0 
 1 1
 
Lecturer 1 6 2 2 0 
 2 2
 
Lecturer 1 6 1 1 0 
 1 1
 
Section Head Otl 1 6 1 1 0 1 1
 
Lecturer 1 6 0
1 1 1 1 
Director Finan flcm 1 6 1 1 0 11 
Section Head Fian 2 1 1 1 0 1 
Registrar 2 1 1 1 0 1
 
Section Head Per0ff 2 1 1 1 0 
 1 1 
Statistician 2 1 I 1 0 1 1 
8st Irainer 2 2 2 2 0 	 2 2
 
Secticn Head Docun 2 2 1 1 0 1 	 1 
'cction Head OffUork 2 2 1 1 0 
 1
 
Section Head Pub Rde 2 2 1 1 0 1 
 1 
Librarian 2 2 1 1 0 1 1
 
lissI frainer 2 2 1 1 0 	 1 1 
Section Head Hrchives 2 1 1 0 1 1 
Section Head finax 2 3 1 1 0 1 1 
Personnel [rp 2 1 1 1 0 1 1
 
Section Head Sectrt 2 1 1 1 0 1 1 
Personnel Clerk 2 I1 1 0 1 1 
Secretary 2 S 1 0 1 
Clerk 2 1 I 1 1 
Clerk 2 6 1 1 01 1 
Clerk 26 1 1 0 1
 
Storekeeper 2 6 1 1 0 1 
 1
 
Purctusing Rep 2 7 1 1 0 1 1 
Budgeting Imp 2 7 1 1 0 1 1 
Iypist 2 7 1 I 0 1 1 
Clerk Rrchive5 2 7 1 1 0 1 
Public Rel Rep 2 7 1 I 0 1 1 
Ivpist 2 a 2 2 0 2 2 1 
Clerk 2 a I 1 01 
Clerk 2 0 1 1 0 1 I
 
Expert l-U10115 5 C I 1 0 0 
[raining Expert S C I 1 0 1
 

fOlfL 	 33 12S 0 0 11 6 1 1 0 0 10 1 0 2 11 1 0 11 



____ 

~Choirman 
flr~W nt th 1$i 

Dirctr 5Vira
<Ko 

Uirectlecericrl 

r~~n!u section ta10I iPbcto ehIru Ifinacial Ilirwgeidn~r~ uvn 

~rhv~and Serviceo Sec~ion section 

S~cl~n~Dutr~tio lPurciwQ5
dion 


A idt.- 4M re 1 

41I
 



lable H-I 

H11R Of[OUCRI1011 PRFLhhi[L ELIGIBLE fOR 
01611[[I.1fL SIUUY' 

JOB TIIL[ No. [rip101[ducitinofil Qualificdutiws 
0 r MioirLu'l No. IrndrI5 No.omanij Nio.Onciis 

Level H1Mlinim miNeeding Needed 
Irdining for Jotal 

Ton5. Curric flffair51 I H.S. 0 1 1 
Cons. [du ffairs 1 1 2 M.S. 1 1 1 
Ilirector General 6 0 6 M.S. 55 
[Fpert 3 30 3 11.5. 3 0 30 
Inspector 6 21 30 H.S. 0 6 30 
In5tructor, fVied 2 15 17 M.S. 1 1 16 
Principal, Prep I 11 .5. 1 0 0 
Re5pdrcher, [,u 3 3 M.S. 0 3 3 
leacher irainer, Chief 1 I M.S. 0 0 1 
Tutor 2 22 24 11.S. 0 2 21 
triter, [duIO 0 H.S. 0 0 0 

Bachelor PGUIploeia Iotal 

2 1 
0 0 

1 3 
1 1 

I 0 

a 
0 
3 
0 
1 
2 
0 
0 

0 

0 

lohdi 25 93118 7 18 111 5 5 10 



Secotidaryliploma otal 
8ccountant 1 19 29R.S. 1 9 28 3 2 5 

tfllminPesearcl;er 1 Iu.S. 0 0 1 0 
fldriimutrator 1 I .S. 0 0 0a 
fitrchcit 2 2 B.S. 0 0 2 0 
l t i ll 1 B.S. 1 0 0 0 
fleput,,,irector 17 0 ll8U..5. S 12 12 1 2 6 
lirector 26 0 26B.S. 17 9 9 6 1 7 

Director, Education fiff I IB.S. 0 1 1 1 1 
Edu Supervisor 8 8 a.S. 0 0 0 0 
[rflrlleer, Civi l '1 S 9.S. 1 0 1 0 
[ngineer, r,fruc(icl 2 813 . 0 0 2 0 
[lIInee l,[Iectrical I B.S. 0 0 1 0 
151)Ic Iffar5 0 1 2 3 B.S 1 0 2 0 
Libirjrlar 2 2 1 .. 1 1 3 1 0 1 
Memb~er 6 38 41B.5. 4 2 10 2 0 2 
Hutritiorn Su,ersior 1 5 9 .S. 0 4 9 z 2 
Office Director 1 lU.S. 0 1 1 0 
Firicipal, Prlrmac 1 lOS. 0 1 1 1 1 
Producer, [du I .. 0 0 0 0 
Project Coordiriitor1 I B.S. 0 1 1 1 1 
Projects Officer 1 1 B.S. 0 0 1 0 
Section Head 51 U Sl H.S. 12 39 39 19 6 25 
Specialibt, Social I I B.S. 0 0 1 0 
Specialist, Statih:cs I Il.S. 0 0 1 0 
leacher [rainer, tsst 0B.5. 8 0 0 0 
iedcher, Ort 2 2B.S. 0 2 2 2 
leocher, Conercidi I I B.S. 1 0 0 0 
leacher, onelc Sci 1 18.S. 1 0 0 0 
leacher, Hearinn 1 Ii 12 .S. 0 1 12 1 
leicher, M I IB.S. 0 1 1 0 
teactier, Mental retard I I .S. 0 0 1 0 
leacher, SecondarV 2 23 25 0.5. I 1 2 1 1 
technical lsstant I I B.S. 0 0 1 0 
lechr,icalAsst I IB.S. 1 0 0 0 
translator, 0 2 2 B.S. 0 0 2 0 0 0 

lotal 132 126 250 97 85 211 10 15Is55 0 



Table H-2 

RECONNENDFD IN-COUNFRY COURSES 
TO BE SPECrILLY ORGK-NIZED DY STP 

Name of Course No. of Length lrainer Estimated 
Trainees of Course Time Cost 

Educational 
Administration 
for Directors and 
Deputy Directors 40 8 weeks 12 x 2 $70,880 

Educat ion l 
Inspect ion 40 6 weeks 10 x 2 $60,400 

Educa t iona l 
Statistics 20 8 weeks 12 weeks $35,440 

E,.aminatiois 15 G weeks 10 weeks $30,200 

Educa t i ona l 
ResearcI 15 6 weeks 10 weeks $;0,200 

In-Sur'vice 

Teac her 
Training 15 6 weeks 10 weeks $30,200 

Section Head 20 G weeks 10 weeks $30,200 

Vocat ional 
Guidance 20 6 weeks 10 weeks $30,200 

Total Participants 185 

Total Costs $317,720 



Table H-3
 

SPECIALLY ORGANIZED IN-COUNTRY COURSES
 

COST F(ACTORS
 

Cost Factors 

Instructor Costs B-week 8-week 
course cour:, 

One weel. 
6 days @ $250 per day $15,000 $18,00 
Per diem 
7 days @ $IGO per day $11,200 $13,440 

Travel $3,000 $3,000 

Other Costs
 

Materials $1,000 $1,000
 

Total Costs $30,200 $35,440
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Appendix 2
 

lo' DIrector Generals, Mxni try Nzr Nducotion 

The Educat.ion and Tra inirg~ Sertor hWi_ ben .ielected oy thi, 
Omni-tMmerican Jo int lomm insin Scin: drh.:ih aid Tr'&lnino Froja.ct 
an a prior'ity ar'ea for -,upport, in h15 connection, Dr. [Alwjin U. 
Mi ller i65er.,1. a3 a coansultant to develop a trainirr 
plan to help men! the nced For ttain.d manpower. 

Much of. t.n inf ttcr'ILi ioeed~d for the nltvyinpirmeit, ( 

the tri nirng p[lar can be obt,ainnd from thn monpownr' 
a is, 5smcnt Iormrc which are att.atcched to Li 5 letter. beta of the 
assensment fors are included herewi th fo di stribuilin to eacti 
of the [epar nertm uinder y1ouir iupervisi on. AI 51et. Of tormii I 

also incluied to Covor the sta fftof your off ice drid for' Ocher 
inito ,whi::h have not ot herwise ben included. Plense incluce 
information on all ad,.i:ors who are worl.iJng with y'our slf.' 

Due to the urqrent need for thi. linformation, yoir" 
cooperation in promptly completing this assessment and returning 
it to this office will he grealy appreciated. 

For' Di rector GoneralI of Guner'al EducaiLon 

Technicl Educattori 

leacher Prepara tion and Direction 
add the foilowing sentence: 

Pleane submit sep ree rorms to cover the teaching and 
admi.nistrative otaff of schools, in Lituttons and colleges under 
your department. 

http:Froja.ct


LIST OF ADDR17E5FS FOR N-POWYR ASSESSMENT FORMS
 

0iroctor of Nini ter' , Lffice
 
Ni n i t 1
ir" Off LC
 

Coordir,,tin A Follow -up Office
 
Lega 1 Uni t
 

Secretary Kor ,olraINa t ,inl,Committ~e for Educati.on, Culture & 
Science 

Isla c: Edu.cation Unit 

Direct. Or f .ce of Under Secret'ry for Eduaational (Kf tra'
 
[irector, Technical Office
 
.am, ic Reon dary Inn i ut;
 

Director, PuhI c Rlatonrs Department 

Dir'ector, Region.]Affairs Uffice 
Cdpitl Area 
Pus taq 

Ba3t inah 
Oak hI I I ja 
W4a 5 t A 
Shar-q iya
 

LCha hi r 
Musanddm 

Director General, Admin.iJtrativo Affairs
 
Admitnis tr'a t ive Cuntrol Un it
 
Persorn-el Affairs H)e:p imunL
 

A,dmini tra tion Weriar J',rnt
 
S.rice Depart ment
 
Microf lm Depar'Lmert
 

Director Ge neral, Filacial Affairs
 
Financial C orttr-u Un it
 

Fin1~ai hflr DuL~par Ient
 
Budige t D ' r t eIt
 

Proj ec I a
.. UaP~ir tmen?.
 
I:urchau i rIg [part'l' ,t
 
E,tor-e Departiment
 

Director General, Schol arsMip and Foreign Relations 
C(i A 'fr rs Dapar tmont 
,ch)Jar> htp Depart ment 
Foreign lat Unc p ,rII I it. 
(Adlinil, ntr'CC Iion and F anciol Ct frait5r,Dpar'tment 
Higjher Educationi and irinijng lepartIent 

http:Educati.on


Oirector General, Education for the Southyrn Region
 
Office of Projects/Land:-

Oftfice of Islamic E-ducaction
 
Of ice Trechr, [)ir'ection
of Dc,. 
Educe ttorl Pl annigj and De~ign Department 
Adminltttc:rtion and Financial Affairs Department 

Director G.ner l, Eruc:ation
 
Technical Office
 

Gener l E a.I on Dep,ar'icrit 
Techn.c al EducOt on1 department 
EcJucit ion'rL itr, y' and Adul t Educat i on Department 
E.',am n, ,t, [Jepcr tmeri: = 

Educt. iona tii t iMe Department
 

Director Genera , Educational DoveJopmentr
 

Ic hni cal Offico
 
Educa tiona P I 'nni r D;
.epartment 
EducatioInal Research Departrent 
Curricul u Developmert Department 
leacher Prepar'ai on and Dir'ection Department 
Development of 'Olish Larnguage Ins truction Department 

Director General, Youth Affairs 

Director, Office of the Under Secretary 
Office of Planning and Project Follow-Up 
Sports Unions 

Youth W~elfare D.apartir.ent 
Sportsa tfflr: Department 
Naticnnal Teamn Aiffairs Department 
rdminiitrative and Financial fAffairs Department
 

Director General of Vocational Training, Miniatry of Social
 
Affar5 anrd Labour
 

Vocational Training Cnrjer5
 
Oman Technical Industril Collego
 

Director', Intitute of Public Adm Ministry of Royal
 
Diwan Af fairs
 



Inntructions U'r completing the Nonpowc~r Nno~pmont Courm 

Koleu 1; Qhi6 ab~vnmp.it in rurctQ tu w~rlolum in (Arcups 1 and 2 

lrrJi j.-n:ird oxtu 02u N~jor unit of wilch you o~re a part, 

1a~: WW u th uit 47: whiLch this~ iilormaiun 12 

pruviud .uJ. , Dupart~rt. 

Fyp'nln:". rcv;iJ LII 551do W:nicatc by lcol 6nd yeor.H oi' 
gr'oduo t i -'n, Lne nu.Li cr o.' cxp Lo~uo 5 wJho 6ro prnocl Iy enroll ud I 
studic5 luino L6sh~iIcr cquli~ficctiors. 

-I) ! .i- .JT.t!: lninccto thqc aaciric job~ eunction, .1.u. , A otc 
enter p; 'Uly "cr'~jbVyo. 

NI W mNri (mcji t ('-I ' r~ Lo(i)~~j i5 Eter the Civil 
Service Groiup anrd Urade which do Vin tha AcM t .ovel or' 
sichooling anrd e.- criunca ruquired ofion O~aicn cit izen Par 

QajilnnA [n Iol Entcr tho nupbc~r of Omaini e'p loyoee5, of' 
non-COon!i ijpy Ioyec anord I hi Lu to nuinbcr 0of CJmp luye5 bc.i do oach job 
title. 

__ Entf in V' . ± Lu blo a~d on t he (pnc to doi in 
wor-kloadc of the unit in 1090h and on ~arcononcihlu level oh' 
Dman i a I on achi eyed diuring Wen nex~t f ivo yucirb 

F Anyiv ~Nui~.h'::r' cyj~ feconL2~h~rn*.~ 

Ci~Jta-invJ:. Indicate t ho higjhett laval of cichooi ra rcuchod by thco 
emiployees huldingj 0s~ job in queotion. 

Qu gjIf'i tral n Indicatue, to the Watni known, the numberCf or' 
Umni wr~o hove recuivyud any 2hart teI rm' traciing Pa'r th ir roi on, 

r'egardlen oif t ho lng.th oF ino prog~ram or who Lhur it was~ g vun In Oman 
or in aoethcir countr'y. 

http:ab~vnmp.it
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Appendix 3 

LIST OF INDIVIDUALS INTERVIEWED DUkING
 
PREPARATION OF REPORT
 

Office of Under creL r for Educationall (fLfairs
 
Sadiq Jaffar Nohammed, Secretary General, Council 
on
 

Education and Training and Education E,pert, Office of
 
the Under Secretary
 

Public Relqt ions )eDlarlten
 
Suleiman al Salmani, Director
 

Director'a _G -neriL. dilminqistrative Arfalr!i
 
Darish Lidook Has5.,, Director General
 
Bakheet Ali AH Shanfari, Director of Personnel
 
Said Saif Naslr at Ghafiri
 

Directorate General. Financial Affairs
 
Mustafa Abdul Latif, Director General
 
Hassan Abdallah, Director, Financial Affairs
 
Zyad Talib AH-Hagwal, Director, Budget
 
(li Hamad Abdullah, Oirector, Projects
 
Al Walid A(-Hinai, Director, Purchasing
 

Directorate General, Scholarghias and Foreigq Relations
 
Saud bin Ibrahim At Busaidi, Director General
 
Saud Timami, Director, Higher Education and Training
 
Ali Muhammed At Busaidi, Higher Education and Training
 
Ahmed Asabri, Financial Affairs
 

Directorate General, Education for 
the Southecn Renion
 
Abdulkadir Salim A( Ghassani, Director General
 

Directorate GeneralL Education
 
Murad bin Ali Murad, Director General
 
Mrs. Bedria Ahmed Khalfan, Director, General Education
 
Ali Bin Said AI-Kindy, Director, Literacy and Adult
 

Education
 
Mohamed Badir Shaoth, Deputy Director, Literacy and Adult
 

Education
 
Mrs. Satmira Mohammed Amin Abdullah, Director, Educational
 

Act ivities
 
Said Nasser QH Maskary, Director, Examinations
 
Yusuf Sabeel, Acting Director, Technical Education
 
Rashid Mohamed Said, Vice Principal, Agricultural Secondary
 

School, Nlzwa
 
Omarabi, Education Expert, Directorate General of Education
 
Talballa, Education Expert, Directorate General of
 

Education
 

7)
 



Director GLm'aQ . Educ- oLi LDue_itan rm_ i 
(Ahrmed Al Riwas, -Direct or Gener,.il 
Rahila aI-Riyami. Director, P rirlng 
ATbdu 1 6 iZ,1 Deputy Director-, PIarning 
tIhalid [71 Finai, Member, Plarirng Department 
Badr i a -I ldv, Eouca .ioral Resarch 
Lubt'ona Q:i-', I-ducotiono Re ieor'ch 
Ahtred Moo5ia, Educatio arl 0e3-e. r-ct 
iohmr,'ed Saleem Iam d, Head, Audio Visual Aids and Science
 

L o r a or -s 
tihal i Yaba h, lead, Cuirrilculm Development 
Mrs. Jarm: I Mohammed N] Lamri 1, Director, English Language 

1r'a rl n 

Ibrahim ibdullhlh, Dlirect or, Teacher Prepara tioin and 
Di r'ec tion 

Sadif Abduil l1i , hs.5ai tart Director, Teac ter Training 
Ahmed tihogal, Field Reprea en tativ,, Tencher Preparation 
Awad Moharied, EdhicafLon N.pe;rt, Directorate General of 

Educationdl Development 

CIf-- r
Direc tora Le General YI_iut !h 


ODnar Sut :Mai, Director, Finance and Administration
 

Directorate General of .ocatiorialTraining. iinistry of 
Social
 
(~ffaLrs an Lahour
 

tKhalid lassan Iassoun, Deputy Director General, 
Technical
 

Af Fa i r 5 
B.ii iviiin1 -Khabori, Director, Curriculum Development
 
Saleh A. 61--tiKrndy, D-rector, Manpower Development
 
Abdul Karm bin hazsan bin Suliman, Director, Oman Techniral
 

Industrial College
 
Dr. Maurice Boissiere, Manpower bpecialiat, World Banl.
 

Project, Manpower Planning Department
 

Directorate General,. [ri_titutej of Public Administration, M iistry
 
of Royal Diwan rAffair5
 
Mohamed Fard Abul-Naga, Training Expert
 

The Omani-imercIan Joint Cormrmissioni
 
Gary Towery, U. S. Representative
 
Raouf Youssef, Project Officer
 

http:Gener,.il


Appendix 4 

IitU) rcfpuci to O:bjn.,. 

G.rodc 15le .uice 	 Prip.irv Prq~iw-Mory -Jc~d;ir~~y Pt-Suandry l r IIU'i ULciur5 
or o~d oi- L Ppluni Uevreer [quo:1 N f'ye D1 

1- 316 Hi 12 0
 

i-sI 11 5
1 9 


* i12 	 I1l a 6 2
 

1-6 1] 	 0 

2-1 10 64 	 U
 

2 32U 10 b 20
 

2 1~ 16 0 4
 

z s5 12 6
 

2 -6 18 1 0
 

2 -86 	 0 

Noc e:lt. ur e, r-lrmoeLA U;e ii itiwi of liecr3 of ?xerieove whichi 
4re repJred i. aj ,uibof to ttie mm:ii1te vertl ficute or rre 
for recruitnect at the 3pIcifiadjoo'ra~ 

~u~-seo~dryjipivra: H jgIiwrui ;'oAL-5cufidary, diploma must haue 
kid a duration Q.'not Iuls tlkioi'typor5. 



CIVIL 

QI,th re 5;ect i ,0tCi2 

kor-rEc.I blLl Uille [~r~ 

1612 6 1 

2- 1 10 6 2 

2-

2-50 

1-0 

2-210 

.. .10 

2-1 

2 5 9 

3 

6 

20 

8 

6 

0 

Woe- Jhe fitures represent tUe nutiber of yc'~r5 of eperietw hi~h 
or,- requireO, 9 tidditior, to the rzqiiote certificate or d~greel
for recrultAL.. at il 5pacified group/gradt. 

Poot-5ecoidv-r dipkna: Rgeneral po3it-5corid.;r, dipluria ou~st b Ive 
hMda duration of hiot 1e5s Ilidn 2 yedirs. 



Appendix 5
 

SULTcINi FE OF ONAN
 

DATh SUMMARY
 

1984
 

GENERAL
 

Total Population 


Population growth r,te 


Literacy rAte % of adults (estimated)
 
Hen 

Women 

Tot-il 

School Enrollments 

Total 
Leve! & hge Group Enrollments 

Primary
 

(grades 1-6,
 
ages 6-I1) 155389 


Preparatory
 
(grades 7-9,
 
ages 12-14 
 28314 


Totcl Secondary
 

(grades 10-12,
 
ages 15-17) 11143 


General 
 9151 

Other#4 
 1992 


Public Expenditure in Education and Training
 

Central government e'penditures on education 

as a percentage of total Government expenditures
 

Central qovernment development expenditures on education 

as a percentage of all development expenditures
 

Central government recurrent expenditures on 

education as a percentage of all recurrent
 
expenditures
 

Total Ministry of Education Budget estimate (1985) 

Development 


Recurrent 


900,008*
 

3%
 

47
 
12
 
30
 

Female Enrollment
 
as % of Total
 

Enrollment
 

42
 

32
 

33
 
32 
35
 

11.98%
 

8.73%
 

15.94%
 

Million5 RO
 
147.3
 

58.9
 

88.4
 

*Estimated population, World Bank Atlas, 1983. No population
 
census has beun undertaken.
 

A 

# Other secondary schools include commercial, industrial, agriculture
 
and teacher training institutions.
 


