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GLOSSARY

Directorate General: A unit of the Ministry headed by a Director
General.

Depariment: A umit of the Ministry headed by a Director.
Section: A unit of the Ministry headed by a Section Head.
Diploma: A certificate swarded for the complelion of a course

after secondary school. For civil service grade purposes,
the course must have a duration of notl less than two
years.

Post Graduale Diploma: A ceriificale awarded for study after
completion of the Bachelor's Degres.

Primary School: An institution offering the first six grades of
the formal sducation sys'em.

Primary School Certificate: @A certificate awarded by the
Ministry of Education upon successfullv passing the National
Examination.

Preparatory school: An institutien accepting gradustes of ihe
primary school for a three year program of study.

Preparatory School Certificate: A certificale awarded by the
Ministry of Lducation upon successfully passing the
Natianal Eramination.

Secondary School: An anstitutlion accepting graduales of the
preparatury aschool for a three year program of study.

Secondary School, Commercial: £ secordary level 1nstitution
preparing studentis for work 1n the field of business.
Secondary school, Industrial: A secondary level 1nstitution

preparing studenls for work 1n the field of i1ndustry,

Secondary scihicol, Agriculture: A secondary level 1nstitution
b4 ) ()
preparing students for work 1n the fireld of agriculture.

Vocalional Training Center: A secondary level i1nstitulion, under
the Ministry of Social Affairrs and Labor, accepling
preparatory school graduates for preparation for apployment
in a number of vocations.



INTRODUCTION

The purpose of this study 1s to develop a Manpowsr Meeds
Assessment for the :ducalion and Training Sector of Oman. This
section 1ncludes the Ministery of Education and Youth Affairs
(MOEYA) , the Yocational Trarning Directorate of the Ministry of
Sociral Aftfairs and Labour (MUSHL Y, end the Tnatiiutle of Publ:c
Adranist ~ation of the Miniotey of Royel Urwan Affarrs (MRDAY.  The
Sultan Gubuos Urivers:ity Project was nol tncluded in the study as
1ts personne!l needs were o the process of developmen' . Dor
simtlar reasons, the Direclorate General of Youlh Affairs was not
incluided :n this paper. However, the Directorate (eneral of Youth
Affarrs will be the subject of o later paper prepaced 7 Mr. Lance
Lindabury when the new organization has been approved.

The following outputs will be considered 1n this study, in

accordance w.th the scope of work:

1. Categorized list of gresenl jobs with indication of
optimal type and level of education for each.

S0 Defirmrtion of jobs not presently esisting but which are
or will bLe required.

3 Definition of number of employees by job at present and
projected to 1430,

4. Determination of present level of Omanization and
manpower: avalleble for training.

5. Definttron, 1n l1ght of the foregoing, of types and
duration of training required and number of participants.
B. Hecormmezndations on appropriale training resources--1.e.,

sites, malter als, rnersonnel.,
1 ] r

Thres methods of gata collection were used 1 this study:
(L) the use of o Manpower Assessment Form (which was designed to
obtain 1nturmation by job Litle and by small unit, (2) the
analysis of tnformalion which was available 1 the Planning
Department of the Minrstery of Lducalion and Youlh Affairs: and (3)
interviews with Uirector Generals, Uirectors and othes relevant

officiatls.  8ee List of Interviewszes 1n Appendis ).

The Manpowar Assesasment Form whinceh had boen developed by Mre.
Lance Lindabury was furiher redined and was used Lo obitain the
basic data for the study. Copies of these forms were distributed
in Arabie. Cowe Appendie B Tor copires of the forms and the
distribution listo, The fores were disterbuled under cover of a
letler from the Dircclor Sencral of scholarships and Foreign
Raelations of the Ministry of Education and Youth Affairs.
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Follow up calls were made as needed 1n order lo obtain prompt
return of the necessary information. Discussions were held with
officials 1n selected units 1 arder to more accuralel, determine
the trarning needs which had been 1ndicated by the assessmoent.
Afler Lhe asseosemnenl farms were collectod and enalyeed, the author
returned fTor o number of anter lews to discuss his antrcipated

raecommendations.

The 1nformation collected from the Planning Deoartmenl was
for Decembar 1, 1984, This information was of a more qgeneral fornm
) L}
as 1t did nol give Taindings by job title or by Minisiry unit.
e ) y Y
However, the general tnformation was more complete than 1l was
}
possible Lo ohtain from the Manpower Assessment Torm.,

In Choptler O, Hackground, thore 15 a beref hastory of the
education system in Uman. The relevance of ihis study to the
Naticonal Development Plan 1s considered. The Praesent status of

Education 1n Oman 15 described.

The Inventory of Hum:an Resources (Chapter C) describes the
education " vel of the present employees of the Ministery of
Education us described 1o anformation collected by the Planning
Depariment of the Minitstiry of Education. The resulis of the
Manpower nssessment Survey conducted as a part of thrs situdy are
alao described.

Using 1nformation collected 1n the Manpower fiszesement
Survey and other anformalion mace avairlable to the author, the
personnet necds of the Ministery 1n 13989 were eslimated (Chapter D,

With the 1nformation of Inventory as well as lthe projections
of future manpower needs, Training Gurdelines {Chapler §) uwere
developed to ausisi 1n the development of a comprehensive Manpower
Developmert Plan for the iinistry of Education.

There ure two olther smaller elements 1n the Educalion and

Trarning Sector of the Sultanate. These are the Directorate of
Trartning o the Ministry of Sccral Affarrs and Lahour

Vocational 1

and the Institute of Public Adminystiration 1n the Ministry of

Royal Diwan affairs.  These two elements and Lherr contribution to
7

the manpower of the Sultanate were considered 1n Uhaplers F oand 6.

I Chapter Hy the author discussed two proposals which should
be given prompl and seecrous constderation. Some preie.aples of
G | ' i

e s

organtZation of short lerm courses were aluvo tncluded 1 thry
chapler {or consideralton when developing future programs.,
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B. BACKGROUND

1. Education in Oman

At the time of the ascension of Sultan Qaboos in 1970, there
wera three secular primary schools 1n Oman, with an enrcllment of
909 students. There were no preparctory (intermediate) or
secondary schools in the Sultanate. There was begun an 1mmediate
eapanstion of the primary school system, with the resull that in
1984/485, there were 308 primary school in the public system, with
an enrcllment of more than 155,000 boys 2 = irls.  There are also
soma private elementary schools, though e priavate sc! ol
enrol lment 19 not high., A World Bank Mangower team 1n 1580/51
estimated that parhaps 52 percent of the boys and 28 percent of
the pirls 1n the G-11 age group were enreolled in primary schools.,
Two factors 1ndicate that this may have been on overestimalion:
the estimated population of Uman may have been too low and there
15 a high percentage of over—age boys and girls enrolled 1n the
primary schools.

Preparalory schools (grades V-9 were firast cpened 1n
1972775, In 1984/85, there we e 147 public preparatory schools
with an enrollment of more than 28,900 puptils,

Secondary schools were opened 1n 1973/74 and now have an
enrollment of more than 19,900 students. 1In addition to general
secondary schools, there 1s an Islamic Secondary School, tuwo
Commercial Secondary Schools, one Agricultiural Secondary School
and one [ndustrial Secondary Schoul. There are also two teaching
training 1nstitutiors for the preparation of teachers for the
praimary and preparatory achools.

The Mintstry of Sociral Sifairs and Labour operate nine
These schools are presently al the

Vocatronal Training Canters,
preparatory level, however 1t 1s cepecled thal they will soon
accept graduates of the preparatory schools,

Organization of Education and Training in Oman

The policy making body for the Education and Training Sector
is the Inter-Ministerial Education and Training Counci!i. This
Counci! 1s chaired by the Sultan and is composed of the Minister
of Education and Youth Affaire the Minister of Socral Affairs and
Labour, the Mintster of National Heritage and Culture, the Under
Secretary of Finance. The Secretary of the Council 1s Mr. Jadigq
Jaffar Mohammed from “he Office of the Under Secretary of
Education. Other Government Officials are 1nvaited to attend
meetings of the Council in conneclion wilh their official duties.

B-1



Training for Personnel in the Mipistry of Education and Youlh

Affairs o

There are lwo teacher training schoola, ane fTor males and one
for females. The curriculum has been changed several timss sinceo
b= |
the 1nstitutions opened tn 1976, The schools are row call
Teacher Trarniog Colleges, wilh a 2 year poul secondary training

e

Iregran. e students under the old currtculum will graduate

) J
under thatl curcrculan, bat ol new enrollecs ars graduates of Lha
secondary sonooel and wrlld
The facult, at tne tuo 170 anclude b Omants and 29 non-0Omants.

Of the 29 adminrstrators i the TICs, 14 are Omnants and 1L are

-

e enrollad va the two year program,

[ S

non—Omants.,

ALl the reot of the professional staff 1n the Minustey of
Education and Youlh Affairs have recerved their training outside
the country. There 15 o large governmeny scholarship under which
more than 2090 Qmarnis were studying abroad 1 1984745,

The Sultan Uaboos Urntversaly will open 1o September, 1986 witn
an anticipated beginning class of more than 500 <tudents.  OF these,
250 witl be 1n the Facult, of Hducation, shere they will Legin a
four-year program of study. The potential scrence teachers will come
from the Fazully of Science, which has a Five year course (onn year

of preparatory worh and four years of umiversity-level wort ).



2. National and Ministerial Development Plans

The current development plan of the Sultanale of Oman is the
Second Five Year Levelopment Planm, covering the years 1981-1985.
The Third Five Year Development Plan 1s tn the process of being
written ot this time.  However, as the Second Five Year
Developmenl Plan says, "The long term developmenl strategy does
not chinge from one frve-year plan to the olhaer.  fAccordingly,
those long-term ohjectives whiaeh rulee turing the first five-year
nd frve-vear plan.” [t is

)

]
plan will continuz Lo guide the sec
1l the basts for the Third

r— O

expected that the sume stratergy w b
Five Year [ovelopment Plan.,  An tmportant aspect of the Sccond
Five Year Uevelopmenl Plan was "To atlach bigh pricrity to lhe
development of local human resources, and to 1mprove their
capability Lo contetbute to the national economy.

Another azpecl of Lhe long term strateyy was “To improve the
efficiency of lhe Government Administration.

These two aspects of the long-term strategy have been given
strong consideration in the development of the Training Needs
Assessment for Education and T-aining which has becen developed in
this study.
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3.Present Status of Education in Oman

Primary education

Primary schools offer sia years of education. There are 208
priamary schools, of which [0l are for boys, 104 for girls and 10
~eoare 89,4492 boys and 65,897 girls enrolled al the

arre miaed. Thure
he teaching staff consists of 1,177 Omanis and

r
present time, 1
4,192 non-Umarnis.  There are 306 adminmistrators in the primary
schools, of which 188 are Omanis and 138 are non-Umanis. Of {he
1,177 Omant teachers, 442 have educe'ron below teacher trarning.
The Mrinisiry of Educalion has an exte ve an-service training
program, particularly o assisl under-y  i1fied teachers to getl up
to full gualitfications,

Prepara

Preparatory schoeols offer three years of educalion after
passing the petasnal c.amination for complelion of Lhe primary
school. Thuere are 1495 public preparatory schools, of which 91 are
for boys, 43 for girls and 61 are nmised. The enrolment consists
of 19,190 buys and 3,154 girls.  The teaching staff consists of
2,054 teachers, of which 49 are Omanis and 2,00
There are 340 adninisicetors in bhe preparalory schoolo, of which

22 are Omants and 218 are non-Omants.  Of the 49 Umani teachers,

Fa

'S sre non-Omanis.

29 have Universily degroes or higher degrees.

Secondary education

The secondary schools affer trhree yvears of education after
passing the national esamination for completion of the preparatory
school. Therc are 38 general secondary schools, of which 19 are
for boys and 13 are for girls. The srrolment of 9,150 1ncludes
6,208 hoys and 2,943 girls. Th leaching staff consists of 29
Omanis and 621 non=-0Omants.  There are 138 adminisirators 1o the
gencral secondary schools, of which 31 are Omanis and 77 are
non-Umarns.  Of the 20 Omani teachers, 13 have a Universily degree

or higher.

Other schoels

Other schools 1n the Ministry of Education system 1nclude two
Model Prepara'ory schools, 7 Religious Mosques, an Islamic
Secondary school, two Commarciral Sccondary schools, an
Agricultural Secondary school, an lndusirial Secondary school and
two specral education schools.
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There are 2,536 students enrolled .n the other Ministry
schools listed above. They are served by 310 teachers and 88
administrators. There are 39 Omanis teaching in these schools, as
well as 271 non-Omantis.

Scholarshiip Pooagram

N description of the effosrts of the Sultanals 1n the area of

Education and iraining would be imcomplete withoul reference to
o
the Scholarship proagram which s admimisteraed by the Direclorate
t = y
General of Scholarshios and Foreign Relations of the Minastry of
Education. Thure are prasently 2,332 Omants enrolled 1o post
7

secondary educatron 1n some 15 countries.  The swtudents are
enrolled 1n more than 190 different subjecl matter arcas, Of
particular 1nterest to this paper, there are 385 studenls anrolled
in education or education related firelds.

Adult Educgation and Lateracy prouran

Through the Adull tducalion and Literacy orogram, it is

Ly 2 )

possible for an Umani Lo ceontinue his/her education through the
National Secondary Eeaaminalion Certificate.

Anyone 8 years of agye or older can enroll 19 3 literacy
program. Afize the successful complelion of a two year lileracy
program, the Oman: enters the 5Uh grade 1n an Adult Education
Center. These Centers are located in school bulldings and are
staffed by lhe same teachers as are assigned to the school. The
adulls are perritied to o1t for the regular national e-aminations
al the primary, preparatory and secondary levels.

For thoue adulls who ars anable to altend secondary luvel
classes, lhere 1a o no-classcoom program.  Hooks are provided Lo
the enrollevs and television courses are given., When the adult
feels gqualified, he oo ohe 1o permiticd 1o st for the Malional
Secondary Ernamination with the studenis completing the formal
secondary program.

in 19835-84, there were 245 Government Literacy Goenters with
an enrollment of
enrollment of 9,582, in the Adult Educalion Centers, there were

t
9,843 malegs and %,739 females, for a toulal

181 centers. There were 207 clazses at the primary level, wilh
4,111 students: 1LE6 classes al lhe preparatory level with 3,786

students: and 72 secondary classes with 1,268 studenls.

B-5
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Privale schools

In 13983/84, there were 34 private schools in Oman, with a
total enrollment of 7,576 students. There were 418 teachers in

the private schools,

Affiliated Studentis

There are many employees 1n the Ministery of Fducatlion who
continue therr study through various programs of guided
self-study courses. According to the partial returns of the
Manpower fsseasment Survey, there were 37 employecs eneolled 1n

courses at the asccondary leve! and o7 employess snrollod 1in

coursaes al the university level. 1L should be noted that many

respondents did not camplete this seclion of the Ma sower

Assessment form a0 Lhe above Tigures may be seriously undersiated.
2l b 7

equivalent lo correspondence courses, cacept

B-6



On Becenber
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Direclorate
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C. INVENTORY OF HUMAN RESOURCES

IN THE MINISTRY OF EDUCATION

P 1984, the Ministry of Lducation and Youth
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] 3 b4

These could be divided into Admintolrators and leachers

A
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Administrators and Teachers, with G720 encloyed n the

1 7
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] 7 +
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Ly,
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It was determined that there were 118 positions at the
Master's level, 258 nosilions at the Bachelor's level, and 58
positions at the post secondary diploma level. See Table E-1 for
the list of positiens for which a minimum educalional level was
suggested. The results of {this study i1ndicates thal 25 Omanis
are occupying positions for which they, or their successors,

should have education at the Master's degree level and 132 should

be trained at the Bachelor's level. Beyond this, there were 93
non-Omanis occupying Masteaer’s degree level po 1tions and 126
ron-Omanis occupying positions al the Bachelor's degres level.

As can be seen from the tahle, there are large numbers of
staff members at {he lower levels who appear to need additional
education and training.

Manpower Assessment forms were returned covering 549 of the
672 administrators and teachers employed in the Ministerial
Diwan. This represented a return of 82 percent. The Southern
Region was the only administirative area which returned the forms.
This region reporied 187 of the 698 teachers and admintstrative
personnel employed in the administrative arcas or !5 percent of
the total. The lack of returns from the administrative areas was
the result of a lack of time io follow up in the area offices.
The Manpower Assessment Survey results are reported 17 Table C-2.



D. PROJECTION OF MANPGWER NEEDS

The total number of personnel needed by the Ministry of
Education 1n 1990 will be closely related to the numbers of
primary, preparatory, and secondary teachers empioyed in the
system at that time.

Primary Teachers

The Ministry of Education and a World Bank Team (Second
Education Project) used 1982 data to eslimate the need for

teachers in future years. They projeclted a need for 1990 of G,850
primary schoo! teachers. As an i1ndication of the accuracy of
their predicticns, 1t is noted that the eslimate for 1985 was for
5,500 primary teachers. This compares with an aciual supply of

5,369 prrimary teachers in the school year 1984-85. The MOE/Bank
estimated enrolment in 1985 was 149,080. This compares wilh an
actual enrolment 1n 1984-85 of 165,389, It is readily apparent
that the anticipated pupil teacher ratio of 30 pupils for each
teacher was not achieved.

Preparatory Teachers

The MOE/World Bank estimate for preparatory teachers in
1990 was Z2,740. The estimate for 1985 was 1,850, which
compares with an actual supply of 2,054 in 1384-85. The
MOE/Bank estimated enrolment in preparatory schools in 1985
of 28,600, while the actual enrolment was 28,314.

Secondary Teachers

The Minisiry of Education has estimated a need for
1,026 teachers 1n the general secondary schools in the
school year 1990-91. Their estimate for 1984-85 was GB86
teachers, which compares with a actual supply of 641. The
Ministry estimated the number of classes in general secondary
at 306, which compares with an actual number of 333 classes
in 1984-1985. The estimated enrolment for 1990-91 was not
avatlable, thus the use of number of classes for this
comparison.

Qtherr Teachers

If we assume that the number of teachers 1n other
Ministry of Educetion schools will increase at about the same
rate as the primary, preparatory and secondary teachers, then
we can use a rate of 32 percent. If applied to the 1984-85
number of 310 teachers, that gives an estimation for 1990 of
408 teachers,

D-1



Ministry of Education Staff

The return of lhe Manpower Assessment forms represented
549 of b72 aclual employees in the Ministerial Diwan.
These forms showed an increase from 549 in 1985 to an
estimated 776 1n 1390. When extrapolated to the eatire
Ministerial Diwan, there would be an estimated 948 in the
Diwan in 1990.

In 1984 the Ministry reported 698 professional staff in
the nine educational administralion areas (provinces). The
ortly region reporting 1n the Manpower Assessrant survey, the
Southern Region, expected an increase from 107 in 1985 to
192 in 1990 or an increase of 79 percent. When
extrapolated to the entire administration area staff, this
would indicate a total professional staff in the areas of
1250 in 1990.

The professional staff needs for the Ministry of
Education as reported in the Manpower Assessment Survey is
summarized 1n the following table. The Table shows the
number of employees projected by those organizations
reporting 1n the Manpower Assessment Survey. This table does not
project the lotal expected Ministry staff in 1990 as this would he
too tentative for such detailed manpower planning.
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E. TRAINING GUIDELINES

As was indicated in the [nventory of Ministry of
Education personnel, this study was performed 1n order to
assess the training needs of Omani personnel 1n the Mintstry
of Educatiocn and the administralive areas. There were, on
December 1, 1984, (72 tecachers and administralors assigned to
the Ministerial Diwan (the Ministry of Education organication
in the Capital area). There were 598 leachers and
administrators ass.gned 1o the nine adminislrative aroa
offices. There were also 430 technicians and 132 ordinary
employees assigned tolhe Ministerial Diwan and 397
technicians and 229 ordinary employees assigned to the
administrative areas. There were also 9.236 teachers and
administrators asstigned to schools and other 1nstitutions, as
well as 1,016 technicians and 2,333 ordinary employees., This
accounted for 13,955 employees 1n the Education organications
in the Ministry of Education and Youth Affairs., (See Table

c-1

in order to obtain further information aboutl the
training needs of Education personnel, a Manpower Assessment
rorm was distributed lo all Directorale Generals in the
Ministiry of Education and Youth Affairs, Lo the Vocalional
Training Directorate of the Minitsiry of Socral Affairs and
Labour and to the Institule of Public Administration in the
Ministry of Royal Diwan Affairs. These units constitute the
Education and Training Sector of the Sultanate of Oman. The
reference lo training needs in the Vocational Training
Directorate and the Institute of Public Administiration can be
found 1n Chaplers F and G of this report.

Three types of training will he discussed 1n these
training guidelines: degree training, non-degree iraining and
study tours.

4

For a number of reasons. degree training 1s not
aporopriate for ail personnel who need additional zducation
or treining to meet the demands of their work. There are
many Omanis who did not have the opportunity to obtain a high
level of training during their youth. In spite of thts lach
of formal education, they have persevered Lbrough reading,
exper-lence (on-the-job training), affiliated study
(correspondence courses or eatension programs offered by
educational institutions outside lhe country), and other
personal efforts. They now hold responsible posilions and
can not be released for the three to five years which would
be required for them to atlain a degree 1n educalion. Some
of these staff menmbers have passed the age for advanced sludy
at the degyree level (the Governmenl marimum for degree study
15 understood to be 35 vears of age),
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Nevertheless, as the educational level of leachers,
administrators, speciralisls, and other educalional leaders
rises, the upper administrative levels will need to have a
sound bachkground 1n lhe field of education. It would be
advisable to provide such lraining Lhrough 1nnovalive means,
as will be discussed 1n Lthe section on non-degree training.

v

Degree Training

There are certain fields of work 1n which o« given level
of education is desirable, if not necessary 1n lerms of long
range planning.

For ecample, lhe professional staff in Educalional
Research, and similar types of pocitions, need at leasl a
Master's degree tn Education, Psychology or olher
professional field. The rigorous lraining 1n research is not
generally avarlable at lhe undergraduate level 1n
universities,

Administrative staff such as accountants, auditors,
architects and engineers in the Ministry of Education require
the same level of professional iraining as is required of
similar staff in other Ministries and 1n the privale sector.
These personnel, therefore, should have at least a D.chelor's
degree 1n the specific field 1n which they are working.

Table E-1 gives a suggested level of education for d
number of selected positions 1n the Ministry of Educalion.
The suggested levels of education for these positions are for
long term consideralion and are subject to amendment as a
result of further study.

[t 1s recognized tha', at the present time, il is
difficult for high officials {o be released from Lheir dulies
for the one to three years which would be required to obtain
higher degrees. However, as more Omanis returna from overseas
training and as the Sultan Qaboas University begins to turn
out Omanis with professional training 1n education, it will
become extremely important for the leaders of the Ministry to
have higher professional degrees.



Each organizalion will have ile own problems in
scheduling the release of Omanis for long term troining. As

Omanis return from study abrood wilh University degrees, they
might be assigned lemporarily to positions which would permit
others lo be sentl abroad for Turther sludv. Anclhier
possibilily for highier level posittions could be the
asatgnmenl of senitor of Ticials who are tecring relirement Lo
positiony winch could permil the release of Omanis lor
further study abroad.

Suggestled weas of study for degeee Lraining

A rnumber of areas of study were identified for which
degree lraining should Le provided. These areas include the
followinyg:

Educational ndministration
Eraminations
Adull Educatiuon
Home Economics
Statistice and Planning
Computler Programming
Curriculum Development
Educational Technoloyy
Educalional Methods
Educatiovnal Research
Guidance
Teaching English as a Foreign
Language (TOEFL)
Master's degree 1n Lanquages
Special Education Teachers
Blind
Oeaf and Dumb
Blind
Technical Education Supervisors
Technical
Commercial
Home Ecounomics
Agriculture

Though nu specific numbers were given, as the number of
Teacher Training Colleges was under serious discussion al the
time this ceport was written, il was noted that Lhe teaching
staff at the Teacher Training Colleges was almost completely
non-0mani (b Omanis on a staff of 92). This indicaled a
serious need for Umani staff, even 1f there were no espansion
in the number and size of Teacher Training Co!leges.
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With specific reference to the Scholarship and Training
PFOJeét. there are a nusber of fields of study in which
American Universities are particularly well qualified Lo
provide {raining. These fields would i1nclude:

Educational Administration

Educational Measuremoent and Evalualion

Educational Rescarch

Educational Statistics

Educational Techroloqy

Teaching of English as a Foreign Language

Adult Education (especially in the areas of vocational
education al a non-dagree level)

Short term training (non-degree)

Many of the Omanis occupying higher professional and
administrative posts 1n the Ministry are capably filling
their positions regardless of lhe level of their education.
These people should not bhe required to obtain more formal
education. For one lhing, the highar degree is nol needed
for promotion purposes. For another thing, they can not be
spared eastly from their positions for long periods of Lime.
Some of these officials would benefit from well-planned study
tours. Others should have the benefitl of short term,
professiaonal level courses i1n lheir area of responsibilitye®,

* These courses might be availahle in other countries, such as the
Intern training program at the Internaticnal Institule of
Educational Planning sponsored by UNESCO, the Economic Development
Institute sponsored by the World Bank, ISFEC (lLiteracy and Adult
Education) at Sirsal-ayan, Egypt, the United States Department of
Agricullure, the United States Geological Survey, and other

specific in-service training courses.
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Some officials need specially Jesigned courses which
could he taught in Oman. Allhough 10 many Lases the
experlise rneeded 1s available 1n the Mintetry of Cducatlion,
the potential trainers often can not bLe released from Lhewr
jobs for the 8 to 12 wee!l periods Lhat would be necessary to
develop and present o program of instruction. A careful
search should be made for potential fratners 100 such
instilutions as Qaboos University, The Oman Technical
Institute Collegye and the Institube of Fublic aduiniovtration.
In some cases 1l may be necessary to lucale trainers from

other counlrics.

The tn-country trainioyg programs should consider the
need for refresher tratning anu up-daling, as well as ihe
introduclion of new concepts and deas.

dJustification for gcertaan shorl fecm, 10 counlry courses.

[. Educational Administration for Directors and Depuly
Directlors.

There are 28 Directors, § firea Direclors and 17 [ oputy
Directors. Of these 51 officials, 22 have had university
degree lraining end most have had limiled eaposure lo
instruction 1n cducalional administralion. 1t was suggested
that there might be as many as 40 such officials who would be
interested 1n a course of Lhis nature. OUne proposal was that
the course be planned for cigh' weeks for thres days cach
week, One anstructionel staf?  auld offer the course to two
groups--one Salurday, Monday anc Jednesday and Lthe olhoer
Sunday, Tuesday and Thursday. Tiis would enable the
officials to continue their officlal duties while taking Llhe
course. Otnerwise, 1t might not be possible to oblain a
sufficient number of participants to justify the offer of Lhe
course,

2. Educational lnspeclion.

(here 15 a need to e<pand the inspeclion staff in all
areas of educalion. The present carecer path is from Leacher
to assislantl neadmaster to headmaster Lo tnspector. Omanis
are often promoted, bLecause of the need for more inspectors,
before obtaining an adequate level o esperience in the
positions 1n the career palh. There sre presently 40 .'aff
nembers who have been rdentified as inspectors, tulors or
field representatives (all of whom could benefil from this
type of training, In these sume calegories, Llhere are 22
non-Omanios presently working. This indicates a need for
rapid espansion of the Cmani 1nspection force. A
well-organized workshop conduc'cd by = recugnized capert in
inspection and assisted by e~perienced 1nspectors could give
a significant increase in the efficiency of the new
inspection staff members,
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3. Educational Statislics.

There 1s o need for tramned obtatisticians, procticularly
ta the Dlanniog Dopartaent and 1o the Educationa! Rescarch
Oepartment. N review of lhe partial returns of Lhe M opower
Aissessment Forms 1odicates o mintmum of 17 planning and
statistics sta’f mambers on the professional level., A
further consideracion 1s the indicated 1ncreasse Lo UL an this

anning and Rescarch Uspartmonts by 1990,

\

category o the [F)

This 1ncrease will lakely Le ret Ly recrurting newly
graduated universily graduates.,  They will oeed some specific
training 1n educational planning and slatistics. A course 1n
baste stalistics would be very useful. [t 15 astimated that
1% to 29 participants could be made avarltable forr a b Lo 8

weel course.

4. Examinations,

There 15 a need for a number of Umants to be nrepared to
assist teachers 1n developing classroom tests for students to
go from grade to grade within a school. These specialists 1n
test constiruction and evalualion will be newly graduated
teachers who need additional tratning 1n measurement and
evaluation. A coursze might :nclude simple lerminology,
begirnning theory of educational evaluation and reasurement
and practical applications which could be used 17 the work of
the participants. It 15 estimated that some 1S Omanis will
be needed feor this purpose, none of whom are trained at the

present tima,
5. Educational Research.

There are o number of Ministry employees, 1n the
Department of Fducational Research as well as in the regional
offices, who have degrees in subject matter fields but are
erpected to worl 1n assessment and evaluation. These staff
members need o shorl course in educational research which
will malke them more accepteble for on the job training hy the
present Lducatienal Research slaff.

6. In-Service Teacher Training.,

The Teacher Preparation and Direction Depariment
provides an in-service lraining program wilh a wide varietly
of activities for teachers 1n the primary schools. FHecauvse
of the differences 1n educational programs for priaary
teachers which have been given over the past 7i1fteen years,
teachers have many differenl training necds. Field tutors
help to organize courses, observe leachers in the field and
otherwise assist 1n Lthe 1n-service training process. MNew
freld tutars will have had training in subject matter fields,
but have had no specific educalional baclkground in in-service
teacher cducation.
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7. Training for.Section Heads.

Thare were aboul 118 Saction Heads 1n the Ministerial
Diwan and the Adminisirative dreas.  0F Lhe 51 reported 1n
the Manpower Assesomant Survey, only 12 had the Bachelor's

'

dagrees., csecliur Hevds bave a wide varitety of
!

responsibiiities. Al are tnvolved 1n perionnel, finance and

administration, a9 well 2y 1o the parlicular area of
specralisation whach they carey. A course should taclude
offrce crogantoation saont ) perseonnel administration

and finarciral record-

will be determined when a specific course 1o organtaed.

In-country courses uiven ab ex1slinn tasiatulions

Institute of Public Administralion

The Instiiute of Public Administration has given 45
courses to 826 participants 1n therr 1984-85 academic year.
(See Table G-1) Courses given Lhere which Ministry of
Education stafi members might neesd 1nclude:

Mame of (Course

Admirtsiralive {rganizal:on

Methods of Modern Administiration

Evaluaticn of ddministrative Performance
Unifred ficcounting System in Arab Counlries
Modern Method, n Library Administration
Librarians

Modern Methiods 1n tibrary Ade.nistration
Accounting Clerts and Boolkkespers
Purchasing 0 ficers
Budgeting and FMinancial Rights

Government Storekanpoers

Purchases and Store Clerh.

Financial Section Heads

Statistics for Administrators

Organication Research and Administrative Analysis
Projeclt Administiration

Section Heads--Perscennel Affairs

Manpower Planning
firabic Typing
English Typing
Clerical Pructice
Secretarial Pracl:ice
Elementary Lnglish
Intermediate English

In addilion to the ahove listed courses, the Institute
will assist in the organization of other general interest
courses which might be required by the Ministry.
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The Cman Technical Industirial College has a twe vaear
business course, which requires a secondary schiool
cartificate for admission. Tha Callege might 'uso bhe able to
provide Lhe space and teaching siaff for certarn courses
which nead to be offered.

OF particular interest in this conncctreon, the following

types of courses are diacussod,

Librarians.  The Mintstiry of Education plans to have a
library 1n cach Preparataory and Secondary school. The
teachers who arce responsible for the libraries need some
training in the shalls required for organizing and
maintaining library materials, as well as for tedching
students to use the library.

Becounlants.  There are al least 29 accountants 1n the
Ministry of Educaticon, of whom 18 are Omanis. 0Of lhaese 10
accountants, anly one has the minimum t aining of a
Bachelor's degree.  In addition, tnere are at least 13
accounting clerls and financiel employees who could henefil
from itraining in bocleeping.

Typrots. Allhough 55 {ypistls were reported in the

—r bl A o Jt

survey, S1 of these were non-Oman:. Of the 7 Omani typists
reported, five of them had less than a secondary education.

secretartes.  The number of sacretaries reported in

the survey appears 1o be e lremely low. AL arm rate, there
Y ! );
1s a need for additional secrelarial service.

Computer Tra:ning. The installation of computers is
just getting under way 1in the Ministry of Education and there
is no clear understanding at this time as to the number and
types of personnel who will be required to effectively
operate them. As decisions are made as to the use of the
computers, it 1s 1mportant that the personnel be properly
trained 1n their utilization, and operation.

Study Tours.

There are some Ministry of Education officials who would
benefit from seeing how their work is done in other
countries. While there are numerous inlernational
conferences which are attended by Oman: officials, the hind
of tours suggesied here would send a small group of persons
interested in a specific subject, such as adult educat jon, to
visit selected adult education programs in or'der to oLuerve
certain practices.
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F. DIRECTORATE GENERAL OF VOCATIONAL TRAINING
- MINISTRY OF SOCIAL AFFAIRS AND LABCUR

1. Contribution tq Education and Icajning Sector

There are prasently 9 Vocational Training Institutes
(UTI) 1n operalion. The sludenls have completed primary
school and have a three yaar program in Lhe UTL,  There are
programy 11 suto mechanics, eleclricity, mechanical {rades,
carpentry and butlding. vhere are also some courses
available 1o scorctarial work and accounting.  In Lhe near
future, 1L 1o planned Lo upgrade the VT Lo accepl
preparalory graeduates, still foer a lhree year program. In
19835-84, the latest daty avairlable, there were 671 sludents

L

in the first grade, 443 1n Lhe second grade and 240 1n Lhe

third grade, for a local of 1,304 studenls.  This number had
i ' '
grown from a totlal earollment in 1373-80 of 975, It 1w
estimataed thal there are 2,000 studentls this yedar. The
b

schools have a capacily of about 4,000 studentis.

The Direclorate also operales the Oman lTechnical
Industrial Colleye (GTIC) which cpened 10 November, 1984,
The College accepts secondary school graduates for a lwo year
program of sludy in various branches of engineering and in
business studies. The college has a capacity ol 22¢
studerts, wilh hostel factlities for 200 studenls. The
specific areas of study include: Civil, electrical and
electronic, mechamical, and automolive engineering and
laboratory technology, as well as banking, hotel mandgement ,
business administration, markeling and personnel
adminislieation. The syllabuses for the courses were prepared
by the North Wales Institute of Britain and staffl 1s being
provided from thal institulion while Omani staff i1s being

trained.

a. Inventory of Human Resources

ficcording Lo the Manpower Assessment Survey, there were
366 professional siaff members in the UTls 1 May, 1985. Of
these, G0 were Omanis. Fifty=Tive of lhe Omanits had
secondary education and & had posl-secondary diplomas. Of
the non-Omani professional slaflf, 200 held a Sachelor's
degree, while 78 had a posl-secondary diploma.

In the Oman Technical Industrial College al the present
time, there are 19 professional staff members, of whom one
(the principal) is Omani. Of the 18 non-Omani slaff members,
! has Lhe Bachelor’'s deyree, 17 have posl-graduate diplomas
and S5 have the Master's degree.


http:Hum,-.ri

The slulff of the Yocalional Tratnang Directorate,
including some admimistrative stalf who ore austyned Lo Lhe
College and the UTls, total 165 percons.  OF Lhese 89 oo

4 s
Omany, of whom 4 thold the Bachelor degree, and 21 have

) \j 3
completed secondary educaliun,

Projected Hovds for 1990

The Manpower nssessment Sarvey tndicated that the
Directorale General of Yoratronal Tratning e.pected Lo
increase from a lotal of 550 employecs 1o 1985 Lo G377 in
1989, A decreasce was progeclted on bhie number of non=Omanis
Lo be empluyed 1n Uhie Dieectorate, Thes indicales & need for
erlensive recrucstment of Umanis Lo 111 postticns requiring a
high level of tramning and educalion, as well as a need to
train present stuff to handle a higher level of
responsibility. See Table F-3.






2. Invenlory of Human Resources

The Instilute reported a staff of 45 employees, of whom
33 were Omaris. One of the Omaris had the Doclor's degree,
one the Master's degree and 10 held the Bachkelor's degree.
The Omanis on the instructional staff of the Institute
appeared to he moving toward a high degree of Omanization
throughout the organization,

3. Frojecled Needs Ffor 13990

There were no projected needs included 1n the Marnpower
Assessment forms which were returned. However, since the
organization is relatively small, no additional follow up was
done.



H. CONSIDERATIONS AND RECOMMENDA TTONS

1, Considerations

A. Ideas deserving of further stiudy.

In the process of ~~nducting this study, lhe author
identified two ideas which were not in his lerms of
reference, but further development of which deserve lurlher
study: wvocalional guidance and junior culleges.

(1). Vocalional Guidance.

As more studenls graduate from the
preparatory school and as a wider variely of secondary
institutions become available for further study, the “iestion
of proper guidance will become even more 1mporlant that it is
today. There have been some sleps taken toward a vocalional
guidance program in the schools of Oman. The Examinations
Denartment is responsilile for a studen! affairs unit in each
acnool.  This unil maintains records on each student, follows
«» on each dropoul, and provides counselling lo students as
apeeded. The Educational Aclivilies Deparlment has a social
services division which, among clher dulies, maintains a
cumulative record for each studenl. The Departmenl provides
one person in each school tao perform the social services
funclions., As a part of lhe social services, the Departmentl
has developed a pamphlet for parents wilh information about
the scheols and what the child should know about the school
program. Olher educational leaders have expressed concern
about the need for providing information to students aboul
career possibilities, particularly in the period preceding
graduation from the preparatory and secondary schools.

To be effective, the guidance program snould
be based upon the classroom teacher. Each teacher should
have an understanding of the vocational guidance and
counselling program and the parti he or she should play in it.
A unil in the Ministry should prepare or otherwise male
available, such materials as career information, aptitude
examinations, and other prediclive materials and information.
Since many students do nol continue their education pasl each
breakpoint, post school employment information and guidance
should be made available. There are 195 preparatory schools,
39 general secondary schools and 4 specialized secondary
schools which should have & vocational guidance and
counselling program. A vocational guidance unil in the
Ministry of Education should have & irained staff lo provide
professional leadership and io collect and Jdevelop materials
for the support of the guidance program. This is a long term
development. However, in the shorl term, a B-week course in
vocational guidance for aboul 20 inter interesled teachers
could start a professional base.
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2. Junieor College Education.

As far as could be delermined, lthere is one
Junior College in Uman, the Oman Technical Industrial College
in the Ministry of Social Affairs and Labour. This is a well
equipped institulion, sialfed larqgely by espatriale personnel
under a contracl wilh o British Universily., While the
capacity of 16€ sludenls has nol been reached, 1l has been
opened only lwo years and (he enrollmenl 15 1ncreasing each
vear. The College offers courses in Engineering and in
Business.

The other institution of higher education in
Oman is the Sultan Qaboos Universily which will open in
September, 19686. When il is fully operational, il is
designed to accept 580 sludents per yeer.

According to Minislery of Education/World Bank
progeclions (Second Education Projecl Staff Appraisal
Report), there will be 3,900 yraduales from Lhe General
Secondary Schools in 1990, By 1994, when newly planned
general secondary schools are 1n full operation, lhere will
be 7,200 graduates each year.

There are many fields of study in which two
years of post secondary educalion are adequate for
employment. A few of these fields are laboratory
technicians, 1nstrumenl repairmen, bookheepers, high level
secrelaries, junior adminislrateors, and computer personnel.
The junior college can also provide entrants ‘o universily
programs at the upper division level, where most universities
have vacanl seals. i is more efieclive to send upper
division students for universily study wbroad than to send
recentl secondary school graduectles. The upper division
students, junior colleye graduates, have proved lheir ability
and interest in post secondary study. Such sludenls are
usually more successful 1n higher educalion programs than are
recent secondary school graduates. From a cost-effecliveness
standpoint, two years of junior college tn Oman should he
considerably less expensive than lhe same {wo years i a
foreign university,

B. Principles of organization of short term courses

The shorl lerm courses Lo be ornanized under Lhis
project should follow a few common planning principles:

l. Parlicipanis should be selecled on lhe basis of
the need for the subject malier of lhe course in lheir
present jobs.
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2. Participants should be nominated from any
elemonts of the Government having personnel needing this
subject matler.

3. The Instrucltor should, in most cases, speak
Arabic. Most of the participants do not use English an their
work and would need te study English for the specific purpose
of taking the course.

4. A qualified Omani should be assigned to assist
the Instructor. This will give valuable experience Lo Lhe
Omani professional and will, in many cases, provide the
qualified instruclor for follow-up courses.

5. The instructor should arrive in Oman two Lo
three weeks before the date sel for the beginning of the
course. He should interview the proposed participants so
that the course can be lailored 1o the needs of Lhe
participants. QOne of lhe reasons for offering lLhe course in
Oman 15 that many of the participanls will not have had the
academic background for a regular, professional level course
in the subject matter of the proposed course. For gcample,
while most professional level courses in educalion are
offered at the Master's degree level in other countries, many
of the participants have secondary or post secondary
educational background,

6. Courses proposed to be given under this program
should be limiled to those for which a definite need has been
demonstrated and sufficient interest on the pari of possible
participants has been indicaled.

2. Recommendalions

Finally, as a result of this study, the following
recommendatlions are made:

A. Degree Training

There is o serious need for more Omaris lo degree
training in the various disciplines of education. There were
118 pesitions which were 1dentified as needing educalion at
the Master's degree level. Of these 118 positions, only 25
were occupied by Omanis and 7 of the Omanis had achieved the
Master's degrec. Of the other Omanis holding these
positions, 5 have the Bachelor's degree and 5 more have Post
Graduate diplomas. These ten Omanis seem to be logical
candidates for Master's degree training. Tn addition, there
will be new umiversity graduates joining the Mimistry of
Education later this year. nfter Lhe requicitle esperlence,
some of these new employees should be sent abroad for
additional degree training. See Table H-1.
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At Lhe Bachelor's degree level, lhere were 258
posilions which were 1dentified as needing tratning at that
level. OFf these 298 posttions, 132 were ovccupred by Omanis.
There were 47 Omanis 1n the Bachelor's level positions who
had achieved that degree or higher. There were 15 Omanis 1n
these positlions who have the post secondary diplome and an
additional 40 who have completed secondary educalion. These
employees should be considered for additional study abroad.

B. MNen-degree fraining.

There was an 1dentified need for § courses which
are nol presently offered :n Oman. See Table H-2. These
courses could be yiven 1n Oman vy Llrainers. In some cases, a
trainec might be found in Oman amony those Omanis holding
higher degrees 1n the subjecl field. Qther possible sources
would be the non-Omanis teaching in the Teacher Trairing
Colleges, the Oman Technical Industrial College and the
incoming staff of the Sultan Qaboos Universily.

These eight courses would serve 165 trainees for
which a specific need was identified in this study. These
courses could be spread over several years, bul gernerally
would have lo be taught during the summer school vacalion,

The costs of the in-country courses are estimated
at $317,720. Sce Table H-3.

C. Vocational Guidarice.

A study should be conducted of the need for a
vocational guidance program in lhe schools of Qman. In order
o develop a cadre of inlerested educalion personnel, a 6-8
week course should be provided for 20 teachers interested in
participating 1n a vocalional guidance program.

D. Junior College. A p

A study should be made of Lhe need for one or more
junior colleges 1n Oman. The sludy should 1nclude an
tnvestigation of fields of sludy for which two years post
secondary education is deemed to be sufficient for employment
in Oman and an 1ndication of the numbers of lhose persons who
could be employed.



E. Scholarship Policies.

There are areas of personnel needs 1n the Ministry
of Education which are nutl being met by graduales returning
from university teaining abread. A scholarshup program which
recruits young Omanis Lo study 1n these frelds with scarce
personnet, wilh o commilment Lo serve 1n Lhial area upan
return from troining, would be of benefit to the Government
and to the people being served.



Field /Specialization
EQUCRTION

[ducation
[ducational Psychology
Physical [ducation

[ducation Jolals

CBUCATION PELATED
SUBJIECTS

frabic Lang & Lit
English Lang 8 Lit
French Lang 8 Lit
History

Geography
Psycholoyy
Hathenatics
Physics

Chemistry

Zoology

Butany

Broloyy

Library Science

Education Related Totals

'

COMPUTLR
Conputer Diplona
Conputer Science

Computer Lng

Conputer Totals

Loypt

53

56

1

2

85

L4

L4

USR Dritain Horocco

b

It}
18

i

10
i

L

Table 8-1

SCHULARSHIP PIFCLINE

[OUCATION RELATED FICLOS AND UTHERS
ficadenic Year 1964-05

Jordan

U

14

9

L]

Saudt  Bahrain  Qotar

0 0 0
5

1 Z 1

7 7
0]
b
b

2 1 1

1

Z

8 i 2

1

1 7 18
Z

5
2 5 0

U.R.L. Other

12

101L

62
10

7

n
15

7
28
5
14

[
- o~

260

LY
13
b

129



Table 8-

SCHOLARSHIP PIPELINC
COUCRTION RELATED FIELDS AND OTHERS
fcadenic Year 1981-85

field /Specralization Cgypt USA Britain Horocco Jordan Saudi  Dahrain  Colar  U.A.L. Other TOTAL
ARTS
firts (Hajor unspec.) il 1 7 9 1 2 b1
Islamic Studies 1 7 3 1 12
Philosophy 4 4
Comunity Service 48 5 53
Saciology 8 2 3 15 2 10 4 87
Internatioial Velations Z 2 1 25
Political Science 9 12 8 1 | 2 13
firchaeology/Anliquities | 1 1 1 5
Pnthropolagy 2 Z
(1nema 5 ]
Criminology \ 1
Law 108 1 167 5 4 285
Sharia 9 9 Z 1 4|
Taformation 3 1 3 B 7 | | U
firts Totals 203 20 3 117 50 n 0 30 14 4 628
SCICHCE
Science (Hajor unspec.) 2 8 5 q 8 4 2 2 56
Hicro-Biology : |
Har tne Science \ 2 8 1
Harine Geology 1 1
Dptics 1 1
Heleorology 3 1 §
Environmental [ng \ 1

Science Totals 3 g 10 0 g 8 8 13 Z 2 b



“ield /Specialization
EMOIHCERING

beneral Eng

Construction Lig
Architectural [ng

Crvil Loy

Clectrical fng
(Yectronic fng
Broadcasting Eng

Hining Lng

Hechanical Lny
Reronautical [ng
[henical Cng

Production fng
feasurenents § Instrunents
Technical [ng
Transporiation Lng
Highway [ng

Harine [ng

Petroleun Eny
(Tele)communications [ng

{ngineering Totals
AGRICHLTURE

Rgricultural ng

Plant Production
Aninal Production
Rgricultural Lconomes
Hutritional Science

Rgriculture Totals

Loppt

—_—— e =

67

USR Britain HMorocco

2
12
14
2
15

7
0l

3
13

3l

181

17

Table B-1

SCHOLARSHIP PIPELINE

COUCRTION RELATED FICLOS ANO OTHLRS

Reademic Year 1951-85

Jordan  Saudt  DBahrain
1 10
| 10
|
|
2
|
| 14 12
|
4
!
| 5 0

Jatar  U.R.C. Dther

TOIAL



lable B-1

SCHOLARSHIP PIPLLINE
LOUCATION RELATED FIELDS AHD OTHERS
Rcadenic Year 1909-85

Teld /Specialization Lgypt USR Britain Horocco Jordan  Saudi  Bubrain  Uater  U.R.L. Dther T01AL
HANAGLHENT, ACHINISTRATION
flG F1KARCE

Adninistrative Science 2 kL 1 EYs
Public Administration 7 LY) 26 5 2 7
Business Administration 4 2 | 5 52
Personnel Admimstraticn 1 1
Public Relations 2 2
Harketing 1 {
Finance i |
flccounting 1 13 6 1 2 2 5
Connmerce 144 5 3 3 2 157
Lconomics 22 3 13 b 2 [¢]
Industrial [ng 4 4 8
Hotel Managenent { 1
Cooperatives § 4
Business Totals 151 92 86 3 4 12 7 0 11 5 490

UATER RESOURCES

Sanitary [ng l |
Hydrology { |
Yater Desalination 3 3
beology 5 3 3 b { { 19
beological [ny 9 9
Water Resources Tolals 5 2 s 6 3§ 0 1 0% 4 3
HEALTH
Hedicine 17 3 5 1 5 22 108
Pharmacy 1 1 q
Dentistry 2 1 3
Environmental Heallh 3 3
Health Totals 20 3 39 0 b | %5 0 0 Y 118

GRAHL TOTALS 698 445 118 09 106 121 b4 62 50 B3R



2h-Hay-85 p. !

Cxcluding the following:
Britain: 1 (Interior lecorating
Jordan: 9 (Special Studies)
France: 3 (Mre-Unmversity)
[taly: 1 (Interior Decorating
Holtand: § (Pilot fraining)
Cgppts 1 (Police)

32 Ulnwversity Preparatory)

Total: 52

1995 SCROLARSHIP PPELINE
SUtHARY

[ducation Totals
[ducation Related Totals
Computer Totals

frts Totals

Science Totals
[ngineering Totals
foriculture Totals
Business Tolals

Uater Resmirces Tolals
Health Tolals

GRRHD TOIALS

75
260
129
hz8

7
n
101
440

33
118

2332



TOLE C-1

SUMMARY TASLE OF HINISIRY OF LOUCATION EMPLOYLES
Uecenber 1, 1984

Rdmimstrators Jther [mployees
i Teachers Technicians Ordinary
Hale ferale  Total  Hale fenale Tolal  HMale fen.ie  Tolal

HOE Building 565 107 072 136 136 122 10
Other 0ffices h39 4 638 Pl 7 229

Schools, elc DB e 9246 166 17 163 1560 412
GRAND TOTAL LLIEYARE CRS B 1 999 11016 191 22

Oirector General Youlh Rifairs nol included 10 the above figures.

Sourcer  Planmnyg Depar trent, Ministry of Lducation
Directorate General, Lducalional Development

132
209
1972
2333

T0TAL EHP OYEES

Hale

1123
1265
7574
9962

Fenale

117
4
817
3993

Total

1240
1324
1391
13935

A



Table C-1R

HUMBER OF TCACHCRS AHD AUMINISIRATORS ASSIGHED 10
HINISIERIAL DILAH ANY RUMINISTRATIVE RAREAS
Qecenber 1, 1984

’

b bir firea Lonsult  Dxpert  Dep Oir Unit Mdministrative fechnical Seclion Supervisor

Unit of MOC J-
lhrector Head fissistant Head

Hinistry Hale i 24 ? 18 10 | ] 18 6

female 4 3 ! | l |

Tutal 4 A 0 ? 2l 11 2 0 1 5 7
Capital Hale | 1 l 1 5

Fenale 1

Total 0 0 | 0 0 1 0 l 1 b 0
Batinah Hale 1 1 | | 10

female v l

lotal 0 0 | 0 0 | 0 | l 11 0
Rustag Hale | | 1 1 q

fenale

Total 0 0 | 0 0 | 0 l 1 q 0
fukhiliya  Hale 1 1 1 q 1

female

Total 0 0 1 0 0 0 0 | 1 4 |
Sharqiya Hale | | 4 | 9

fenale

Total 0 0 1 0 0 1 0 2 1 9 0
Uasta Hale 1 | 2 l 3

Fenale

Tolal 0 0 | 0 0 1 0 4 | 3 0
Chohira  ° Male | 2 | 8 4

Fenale

Tetal 0 0 | 0 0 0 0 2 | 8 2
Southern Hale 1 q | )3

Fenale

lotal 1 q 0 0 0 0 0 0 1 14 i
Husandan Hale 1 1 | q

Fenale

Total 0 0 1 0 0 l 0 0 1 4 0
T0IAL AREAS  Male 1 1 8 0 0 b 0 10 9 bl 3

Female 0 2 0

Total 1 4 B 0 0 b 0 10 9 63 3
GRAND TOTAL  Hale 5 24 8 2 18 16 1 10 10 109 9

fenale 0 4 0 b 3 1 1 0 b 9 |

Total 5 28 £ ? 21 17 2 10 10 118 10

MMember includes Professional level vfficials not otherwise classified
8Cnployee includes persunnel such as secretaries, clerks, typists, elc.



Unit of HOC Field  Inspector Hember® fivrsion Faployecd Cngineer  Building  TOIAL

- Tutor Head Supervisor

Hinistry Hale 9 18 52 10 49 10 565
Female | b 4 ? " 107

Tolal 24 56 0 425 10 0 672

{apital Hale 3 10 i 11
lenale ] | 10 20

Total 0 39 11 0 b 0 0 91

fatinah Hale 26 B 28 1 "
Fenale 4 5 10

lotal 0 3 8 0 1 0 1 87

Pustag Hale 1 2 l§ 5 61
lenale 4 1 5

Total 1 bE] 7 ] 26 0 0 66

aktaliva  Male ! 19 10 1 b ! !
I':nale 5 1 6

Total 1 24 10 1 3 0 1 n

Shargiya Hale | 19 S 7 50 | 1)
Fenale 2 2 4

Total 1 2 5 li 22 ] 1 101

lasta Hate 1 19 b A 1 66
lenale i { 3

Total 1 2 b 0 kY 0 | 69

[hahira Hale 1 2 7 3 15 1 68
Tenale { 3 4

Total { 20 l4 3 18 0 1 n

Southern Hale 1 19 6 ] 3 1 1 88
lenale 3 ? 5

* Tatal 1 il b 2 i1 1 { 93

Husandan Hale 13 7 1 11 ! 40
lenale ? ?

Total i 13 7 1 13 0 1 2

T0TAL AREAS  Hale b 192 66 14 251 1 7 639
Fenale 0 29 | 0 27 ] ] 59

Total 6 2 67 14 278 1 7 698

RAKD TOTAL  Male 15 210 110 32 599 11 71
ferale | 35 5 2 104 0 0 166

Total 16 246 123 3 03 11 7 1370

Menber includes Prafessional Tevel of fictals not otherwize clussifiad
Blnployee wncludes persounel such as secretories, clerks, typisty, etc.



Onanis
Hale
Below Primary 109
Primary 213
Preparatory 153
Secondary 151
Studying Preparalory b
Studying Secondary 8
Teacher Tratning
+ 5 'Years after Prinary
Teacher Iraimng b

t 3 Years after Preparatory
Teacher Training
+ 5 Years after Preparatory
Teacher Training
1 Year after Secondary
Teacher Training
2 Years after Seccadary
University Degree
University Degree in
[ducation
University Uegree plus
Diploma
Haster's Degree
Doctor's Degree

10fAL

716

[emale

)l

labie C-1D

EDUCATEUNAL LEVEL OF MIMISIRY EMPLOYEES

Total

%
13

m

December 1, 1989

Hon-Omanis

Hale

- — — o

57

17
2

110

180

fenale

1

1
1

85

Total

S o e~

o =

Y

Tolal Hinistry Lmployees

Hale

5

21
51

1

1204

female

166

Total

112
23
165
a0t
i
9
3

19

67

3
b6

Y

1370

5



Total
436

= R Y

=
-
od
o

SCHOOLS 8 IHSFITUTIONS

HIRISIRY
lechnicians
Hale
Hinistry 436
Capital
Batinah
Rustagq
Dakhiliya
Sharqiya
Uasta
Dhahira
Southern
Husandan
TOIAL 436
[echnicians
Hale
Hinistry
(apital 75
Batinah 14
Rustag 5
Dakhiliya 25
Sharglya g
Uasta 8
Dhahira 14
Southern 12
Husandan 4
T0TAL 166

lotal

0

17 92
14

5

25

9

8

14

12

4

17 183

Ordinary

122

122

Ordinary

ia
225
164
260
n
101
123
108

b4

1560

Table C-1C

HUHBER OF TECHMICIAHS AND ORDINARY EHPLOYLES
IH HINISTERIAL DIYAH AND AUMINISFRATIVE AREAS
Decenber {, 1984

RRLAS
Technicians Ordinary
female Tolal  Hale female Total  Male
10 132 0
L) 38 0
51 51 EY)
3 3 16
n Y 41
58 56 44
30 Ll 16
V& 23 30
08 68 §
ba] 24 18
10 132 M 0 n 229
GRAND TOIRLS
Technicians Drdinary
fenale Total Hale  Female Total Hale
] 434 0 436 122
156 114 113 17 130 M5
35 260 65 0 65 257
0 191 i 0 b 180
63 i3 9 0 'l 9|
36 3 87 ] 67 21
17 118 0 0 L] 117
28 151 37 0 n 153
51 159 80 0 80 113
9 73 28 ] 28 82
42 13 999 17 1016 191

fenale

Fenale

10
156
3
n
53
36
1
28
8l
9

122

Tolal

0
a
i
16
1
4
16
LI

5
18

229

fotal

132
501
292
207

2m

257
134
181
164

91

2333

HINISTRY
T01AL

568
631
357
245
171
3
172
28
M
19

3349



" Table C-10

HATTONALIIY OF TCACHCRS AHO ADHINISTRATORS IN
HINISTERIAL DINAN AND ROMINISIRATIVC ARLAS
Decenber 1, 1984

Unit of HOC 0-6 Uir Area Consultan Lxpert Dep Dir  Unit fidnin Technical Section Supervisor
Director Head fssistant Head

OMAR Hale 5 2 8 2 2 16 1 1 1 107

Fenale 4 3 ! 1 9

Total 5 28 8 2 § i1 2 10 1 116
Loypt Hale 9 1 9

female 1

Total 0 0 0 0 9 0 0 0 0 1 10
Jordan Hale . |

Fenale

Total 0 0 0 0 1 0 0 0 0 0 0
Sudan Hale 4 9 |

Female

Total 0 0 0 0 4 0 0 0 9 1 0
Saudi frabia Hale

Fenale

Total 0 0 0 0 0 0 0 0 0 0 0
Other Arab  Hale 1

Female

Total 0 0 0 0 1 0 0 0 0 0 0
Pakistan Hale

lemale

Total 0 0 0 0 0 0 0 0 0 0 0
India Hale

Fenale

Total 0 0 0 0 0 0 0 0 0 0 0
Other Foreign Hale |

Fenale

lotal 0 0 0 0 1 0 0 0 0 0 0
GRAND TOTAL  Hale § 24 B 2 18 16 1 10 10 109 9

Female 0 4 0 0 3 | 1 0 0 9 |

Total § 2 B 2 21 17 2 10 10 110 10

wlenber includes Professional level officials not otherwise classified.
Bnployee includes personnel such as secretaries, clerks, typists, etc

s



Unit of HOE field  Inspector Hemberx Division Employee® [ngineer Building  TOIAL

Tutor Head Super
CHAN Hale 1 20 l 29 475 2 716
lenale ! 12 2 48 01
Total 2 8 I il 523 0 2 797
Cgypt Hale V4 147 96 3 93 l 3 364
lenale i 4 52 78
Total 2 168 100 3 145 | 3 442
Jordan Hale 2 | 3 1 ]
female l |
Total 0 2 ) 0 3 n | 9
Sudan Hale 12 29 12 5 1 on
lenale l l
Total 12 i 12 0 5 1 0 75
Saudi Arabia Hale
[enale 0
Total 0 0 0 ] 0 0 0 0
Cther firab  Hale 1 z
lemale
Total 0 0 0 0 ? ] 0 3
Pakistan Hale 5 3
female 0
Total 0 0 ] 0 5 3 0 8
India Hale 1 17 6 1 25
lenale , 3 3
Total 0 | 0 ] 20 6 | 28
Gther Foreign Hale 5 Y
female 0
lotal ] § l 0 ] 0 0 8
CRRAND TCIAL  Hale 15 ul 118 LY 599 1 7 1204
[raale 1 35 5 2 104 0 0 165
lofal 16 245 123 b 703 11 71310

*fenber includes Professional level officials nol otherwise classified.
Bfrployee includes personnel such as secretarres, clerks, typists, etc



lable C-1E

EOUCATIONAL QUALITICATTONS
TERCKERS Al AUMIKISIPATURS
SERUING TN SCHUCLS At THTEIUT Fans
PRIMARY SCHOOLS

Teachers Hilministrators IUFAL

rans Non-Lnans s Unain s fon-Onanns

1 11 I+ T T N 110 N U 11) SN S o
Below Prinary 7 3 4 02 Z 0 49 3 W
Prirary #0548 b 9% 312 0 52 8 60
Preparatory vy IS SRR I 0 85 26 75
Secondary W20 e 1 T oWl 11z b 3 1183 1M
Studying Preperatory 104 24 120 0 33 10 4 0 13 1IN
Studyrny Secondary 3 83 13 01r 15 32 0 47 % 145
Teacher fraining 12 3 0 68 % | 11 1 32 65 »
+ § Years after Primary
Teacher Iraining 203262 541 412 200 612 15 318 5 1 & ML 466 11T
+ 3 Years after Preparatory
Teacher Iraining I3 4 539 569 itog | 16 7 13 947 579 1126
+ 5 Yeai s after Preparatory
leacher Training 19 2 13 BS 23 5 9 312 %S 26 s
1 Year after Secondary
leacher Training 206 271129 535 1659 0 46 17 63 1191 558 1749
+ 2 Years after Secondary
University Degree 26 8 47 19 66 4 71108 412 6 % 9
University Degree 1n I3 581 3 88 22 9 918 60 S 11l
Education
University Degree plus 0 7 7 006 3 9 13 3 16
Diplona
Haster's Degree 0 3 1 4 0 0 3 1 1
Doctor's Degree 0 0 0 0 0 0 0
101AL 677 500 1177 2559 1633 4192 119 69 188 91 47 138 3446 2249 5695

Teathers with less
than Teacher Training 142 150



PREPRRATGRY SCHUOLS

Teachers fidninistrators 10TAL

Onanis Hon-Crams  Omamis Hon-Umanis

R 10 Wer Fopin ronrd 11
Belew Primary 0 6 b b 0 6 0 &
Primary 0 01 112 0 1t n
Preparatery ] 035 9 H | B T (1 1
Secondary P2 16 1 1 1t s 34 49 6 55
Studping Preparatory 3 3 b6 2 8 vt 9 72U
Studying Secandary 1 1 2 0 4 1 5 05 2 7
Teacher Iraining 0 I 1 0 2 7 1 3
t 5 Years after Primary
Teacher Tratniny 3 VA A I T D T B B[+
+ 3¥ears after breparatory
leachst Iratning 0 7 13 1 1 5 5 12 14 %
+ 5 Years after Ireparatory
Teacher Tratntig 0 3 49 7 2 2 0 3 6 9
1 Yeur after Secordary
Teacher Iraining 7 10 % 28 1% 11 212 12 62 3 98
+ 2 Years after Secondury
Unversity Uegree 4 8 12 188 35 723 6 7 13 51 18 69 549 268 17
Untversity Deyree 1 P9 16 715 3181033 1S 6 40 23 63 763 3551110
Education
Unruersity Degree plus | 1 13 12 48 0201639 9 2815
Diploma
Haster's Degree 0 13 04 2 6 3 6
octor's Degree 0 0 0 0 0 n D

107AL ¢ 2 491387 6182005 91 31122 154 64 218 1655 739 2394

Teachers uith Less
than Untversity degree 0 103



SCCORDARY SCHOOL

leachers Rdninistrators 101RL

Dnanis Hon-Gwanis  Omanis bon-Onanis

1 11 {1 S S 110 O S 11 O SN [
Below Primary 1] 0 2 ? g0 2 0 2
Primary 0 0 3 ] 0 3 0 3
Preparatory 0 06 3 9 1 17 3 10
Secondary 1 1 06 71 215 %8
Studying Freparatory ? 2 0 2 2 (I
Studying Secomiary 0 01 1 b 1t 8 1
Teacher Tramning 0 0 0 0 0 0 0
v 6 Years after Frinary
Teacher Tratning 0t 1 02 3 5 3 3 ¢
¢« 3 Vears after Preperatory
Teacher fraining 0 1 1 2 0 b+ 1 2
¢ § Years after Preparatory
Teacher Tratning 0 1 | 0 /S
¢+ 1 Year after Secondary
Teacker Training 27 4 9 12 01 212 158 n
+ 2 Years after Secondary
Universtly legree 305 8150 93 M43 1 S b6 20 B 28 1M 111 25
Unversity legree 1n 21 320 u3 3 1 111 8 19 A3 123 33
Lducation
University Degren plus 1t 17 320 051 6 2 57
Uiploma
Haster's Degree I 1 14 6 2 0 1 115 7 2
Dactor's Degree 0 0 0 0 0 0

T0TAL 911 20 393 228 €21 16 15 3 M B W mMW



OIHER STHOOLS
Hodel  Religious sl [chr Tng Corm fyri Indus  Special
Prep  Prep Second  Mew  Old  Second Second  Second Educ  IGIAL
| N A N SR N S| N A | I TR T

Below Prinary 13 13 0 13
Primary 1 1 0
Preparatory Vi 2 0 2
Secondary 21 2 2 11 1 8 2 10
Studying Preparatory 2 2 0 2
Studying Secondary 1 1 0 1
Teacher Training 00 0
+ 5 Years after Primary

Teacher Iraining l 51 . 6
t+ 3 Years after Preparatory

Teacher Training 2 1 41 6 7
t 5 Years after Preparatory

teacher Tratning l 111 2
+ 1 Year after Secondary

Teacher Training 2 3 3 | 6 1 316 3 19
¢ 2 Years after Secondary

University Deyree 1119 213 8 1 2 9 20 1
University Qegree in 50 A 12 22023 3 7 | 2 12 65 9 119
Lducation

Untversity Degree plus 3 2 10 1 2 7 1 5 0 45
Uiploma K

Haster's llegree 1 2 3 I B A
loctor's Degree | 1 1 | 52 17

10TAL 24 68 0 25 0 5 5473 2217 45 0 12 0 3 15214 9% 30



SUMHARY TOIALS

Teachers Rdninistralors ITAL
Onanis Non-Oranis  Umanis Hon-lnanis
1) N V1) R V1 O S 11 RO S
Below Primary 35 G 0 010 b o6 0 0 5 3 ol
Prinary 36 9 0 0 02 4000 6 9
Preparatory L T | YA T T A T . YR O 1
Secondary 522 60 W0 T AT 1S 8 3 M 126 3
Studying Preparatory 03 &4 138 v 8 0 N 12 5% 0 o 0 150 36 18
Sludying Secondary NS n 0 02 138 o0 0 0 53100 153
Teacher Traimng L2 32 64 9% 1 0 1 3 0 3 34 6 100
+ § Years after Prinary
leacher fratning 02207 91425 02 %719 4 2L 9 5 14 1S 4231208
+ 3 Years after Preparatory
Teacher Training o3 v 847 583130 1 1 21 7 10 560 594 1154
+ 6 Years after Prepuratory
leacher Training T8O 227 136 033 2 5 7 9 3 12 309 22 53
+ 1 Year after Secondary
Teacher Iraining 26 15 4L U99 SPE1PSY 1 1 2 59 18 771265 609 1874
+ 2 Years after Secondary
University Degree 5 19 28 6BS 317 1032 11 19 30 79 30 199 764 415 1199
University Degree in 9 13 22 %6 468 1434 1 8 9 60 40 100 1036 529 1565
Cducation
University Degree plus L2 9 1512 0 0 0 34 20 54 132 36 168
f1plona
laster’s Degree 0 U 44 10 S5 60065 2 7 9 10 6
Uoctor's Degree 00 0 0 0 006 000 0 O

TUTAL-REGULAR SCH 709 537 1246 4339 2479 6018 226 115 311 299 134 433 5573 3265 0838

OTHER SCHOOLS
lotal

ot 10l

13 013
0 1
0 ¢
2

10

o MO = oy

(= ]
=

2
|
0

1972070
65 54119

~oro
-~ o

A4 96 310

GRAHD
T0TAL

73
76
132
302
108
154
100
1214
1161
533
1893

1269
1684

13

b9

9148



Abbreviations used in Table C-2

No.
Emp.
TOT

0]

F

Prim
Prep
Diploma
PG Diploma
CS

GP

GD

Number

Employees

Total

Omani Employees

Non-Omani Employees

Primary Schon!l Education

Preparatory School Educalion

Posl secondary study of al least tuo years
Post Graduatz study of at least unc year
Civil Service

Civil Service Group

Civil Service Grade



SUHHARY

General [ducation
Rdninistration
[inancial Affairs
[ducational Development
Scholarships/Tereign
Relations
Southern Region
Hiscellaneous Units

T0TAL RECLIVEL
Less Southern Regicn

otal Diwan

HANPCUER ASSCSSHERT SURVEY

1RDLE C-2

HINISTRY GF EOUCAEION
Hay, 1585

to. Enp TOT [mp 1990

0

q7
131
3
16
1

59
13

i

65 112
60 191
29 62
7123

16 53
18 107
35 5

372 330 702

59

18 107

313 282 5%5

b0 f
147 69 21
131 60 191

5 26 8l
128 97 225
T
12170192
9 3w
672 355 102¢
121 1 192

551 269 835

0

U
b

HIGHEST OCGREE
Tot Prin Prep Secondary Oiploma Bachelor PGliplona Masters Uoctorate

0
12

a

2l
5
7

12
12

4
7

12

r
9
2
b
7

q1

1%

0 f
16

b
!
19
2

(=
—
-

17 %

I

19 8

0 r
3l
15
[
13 26

39 9%

0
|
]

0
5

f
5
0
0

14

ro N~ o

3

i

0

—_a o o

r

N ]

TU1AL

108
190
59

110
52
105
18
672
105

567

A



DIRECTORATE GEWERAL
GENERAL £OUCATION

J0g TIILE

Director General
[xpert, lech
Director

Rsst Dir

Section Head
Expert, Cduc
[xpert, Spec Lidu
Expert, Tech Aff
Expert, Science
[xpert, Arabic
Expert, Kindergarten
Tutor, Hath

Tutor, Arabic
Tutor, Educ
Accountant

Clerk, Spec Edu
Clerh, Secretarial
Typist

Principal, Prep
flsst Prin
Principal, Primary
Secretary, frep
feacher, frt
leacher, Math
Teacher, Domestic Sei
leacher, Commercial
Teacher, Hearing

Teacher, Mental retard

Expert, Social Stud

—_ s PO MO B e e

D N Ay —

2
2
2
2
L
2
2
2
2
2
2
2

Tutor, Deaf, Ounb,Blind

Director

Rsst Director

Section Head

Tutor

[xpert, Tech (Fenmale)
Euployee

Typist

Director

Asst Director

Section Head Gen Exan
Section Head, Transfer
Section Head, Lquiv
[xpert, fech (General)

L S I NI I NC I Y

2

Expert, Tech (Iransfer)?

Expert, Tech (Lquiv)
Clerk

Typist

lirector

Asst Dar

Section Head

Z

2
2
1
2
2

(s

oP GO

U e ol RO — o

D — o o

L Wl Oy e O M) R — e

e o I I R T T R Y s T T 2 T » I TUIIE SO Ay

Ho. Lnp TOT Cmp 1990

0

_— e e PO e = e —

—_—_ Y — —

—_— = e = e - e

M — - — 2

I

—_ e e e PO e — e

ki
[4

M — RO n L

1
1
1
1
2
1
|
1
2
1
1
1
1
1
1
2
1
1
|
|
1
1
2
1
1
1
12

1
0
0
1
1
2
8
1
1
Z
1
l
|
|
l
5
5
2
§
3
1
1
5

0

—_— e e O —

— e e P e = e e A = e b

20
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HIGHEST DECRLE

lot Prin Prep Secondary Diplona Bachelor FGDiplomo Masters Doctorate 101AL
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DIRECTORRIE GENTRAL
GEHCRAL EDUCATION

JoD Tne (S Ho. Lup T01 Emp 1990 HIGHEST DEGREC
o 0 F 0 F Tob Prin Prep Secondary Oiploma Dachelor PGiploms Masters Uoctorate 10TAL
0o o ¢ fF 0 O F e r 0 F 0 T
{mployees, Tech 2 3 ! 1 5 5 | 1
Tutors 2 1 313 19 2 11 11
Clerks 2 9 1 4 6 b 3 1 4
Typists 26 iy 21 13 1 3

T0IAL GEHERAL ED sz Mot 6 6 12 9 616 113 15 3 2 00 108



DIRECTORAIE GEHERAL
AOHTNISIRATIVE AITRIRS

JoB HIILE (S No. Lap 10O Cnp 1990
Por 0 f 0 r
Orrector Generol [ 1 1
Jirector 21 4 1 4
eputy Director i 1 4 1 9
Section Head 23 12 12 12
Mdnin Researcher 2 2 b1 l
[du Supervisor 2 1 8 B 8
Division Head 29 18 18 18
Hotrition Supervisor 2§ 1 59 45
ficcountant 75 I 25 32
Tymst 2 1 21315 213
(lerk B 6 6 (B 62 ¢
Storekeeper 2 8 S YA D I
Foreman 2 0 172 6 4 2
Hechame 28 N nn
Electrician 2 8 27 4 1 12

TOTAL AUMINISIRATIVE 13060 191 131 60

lot Prin Prep Secondary Diplona Machelor Pilliploma Hasters Doclorate

—

B Y e Ot U WO D I S h e

._.
(-
—

HIGHEST [ICGREE

¢ 0 0 T
3
I
5 6
110 A9
2 2
3
2
3 1 5 3
1 7
2 2
5 6 b
2 2
¥ 1B a

0

P

3

0

!

P

0

P

0

P

i

f

107AL

—

~ —_— ey —_—
e T~ e =~ R o B 2 B R e L I Y

—
D
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DIRECTORATE GEHERAL
TINAHCIAL AFFRIRS

J08 TIILE

Inspector

Unit Head
ficcountant

Typist

Director

Rccountant
fccountant
Recountant

Section Head
Rccountant
Rccountant
Accountant
Recountant

Typist

Clerk, Rccounts
flccountant

Section Head

Typist

Section Head
Director General
Computer Technician
Director

Prchitect

Orputy Birector
Inployee, Tinan/land
Section Head
Engineer, Electrical
Unit Head

Typist

Engineer, Construction
fccountant
Engineer, Civil
Llerk, Accounts
Secretary

Clerk

Section Head
Oeputy Director
Rccountant

Director

Typist

107AL FIMANCE

NNNNNNNNNNNNNN’_‘.\,NNN

PP PO BN r0 M2 RO M RN RO N RO R RO R RO RN U RO

(s

GP €O

SO O OO UL B O A RO G s O L RO e
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OIRECTORATE GEMERAL
EOUCATIOHAL OEVELOPHENT

J0B THILE (5  Ho. Eap 10T Enp 1990 HIGHEST DEGREE
6F 60 0 T 0 [ Tot Prin Prep Secondary Diploma Bachelor PGliploma Hasters Doctorate JOTAL
0 ¢ 0 F O F O F O T 0T 0 F

Hewber, lechnical 1 |

Birector General |
Typist 2
Secretary, 06 2
Director |
Hember, Statistics 2
Typist 2
Deputy lirector 2 1 1
2
2
|
1

[ -2 -a)
—
N RO e o

Hember, Studies
Secretary
Henber, Planning
Expert
[xpert, Subject Hatter
Expert, Eng lang 1
Henber, Stalistics 2
Director 2
Oeputy Director 2
Typist Z
Technical fAsst 2
Technician, Hicro 2
Section Head, Pes 2
Henber, Docu 2
Section Head, [val 2
Translator 2
Section Héad, Docu 2
Secretrary 2
Conputer Bperator 2
Henber, Educ Info ?
Librarian 2
Researcher, fdu 2
2
2
2
2
2
2
2
2
2
2
2
2
2
|
|
2
2

2
1
|
2
1
7 1 2
2
1
5
5
1y

1
i 15

1
Computer Programmer
Section Head
Librarian

Deputy Director

Lab Chief

Henber, Curriculun
Herber, Rids 4 Labs
Director

Head, Labs/Ldu Rids
Secretarn

Stencil Operator
Typist

Head, Textbook Unit
Director

Librarian

Section Head
[nployee, Adnin

1
1
1
1
9
1
1
1
i
]
1
1
11 1
2
!
2
5
2
9
2
1
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DIRECTGRATE GENCRAL
ESUCATIOKAL DEVELOPHENT

JOB TIILE {5
P G0

Instructor, field
Typist

Enployee, Finan
Typist

Enployee, Adnin
Enrioyee, Aduin
Instroctor, Field
Instructor, Field
Head, [xans

Producer, Cdu 1V
Head, Rdnin (Cap)
Teacher frainer, Rsst
Librarian

Uriter, Cdu IV

Head, Curricula
Iranslator

Inspector, Central
Beputy Director
Inspectors, Eng lang |
Teacher Trainer, Chief |
Director |
Head, Curr/Cxans
Tymist, frabic
Adrnimstrator
Typist, English
Secretary, [xans
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Ho. Enp 10T Enp 1990

HIGHEST OEGREE

0 F 0 [ Tot Prin Prep Secondary Uiploma Bachelor PGDiploma Masters Doctorate T0IAL
90 0 r 0ofr of 0 FfF 0T 0¥

11112 313 16 1 4 7 12

11 11 2 ! l

! 1 2 2 | |

It 11 2 | 1

1 1 2 2 1 |

l 1 2 2 1 1

I3 I3 /4 | 3

1 1 3 3 1 1

0 I 1 ]

0 1 | 0

P 1 1 0

P 1 0

0 1 | 0

0 11 0

0 1 1 ]

0 1 l 0

P 1 1 0

0 1 1 0

Il 4 43 7 3 | 4

11 11 { |

l 1 1 1 | l

11 0 1 1

11 2 2 | 1

11 0 1 {

2 2 0 1 | 2

0 I 1 0

6 MI3 189N 35 7T 7 2M 13W 514 5 6 1 2 110



OIRCCTORATE GENCRAL

SCHOLARSKIPS FNO FORCIGN RILATIGHS

J0B HIILE

Direclor General
Typist

Telex Operator
Secretary to 06
Office Director

Headd CRO

Enployee

Director

Secretary

Section Head,Stud Act
Typist

Section Head, Results

6P 6D

FOOMN RO e —

R R R R ]

4

Speciaiist, Statistics 2
Section Head, Sch Stud 2

Henber, Stud Rct

2

Division Head, Rrchives?

Drvision Head, fooks

2

Division Head, Foreign 2

Section Head (Rffil)
Ueputy Director

Z

2

Orvision Head,8rabCount?

Employee, Archives
Henber, Tech Heports
Section Head, Cul Rel
Birector

Hember, Technical
Typist, Rrabic

Comn, Rrab Bureau
Eaployee, frab Count
Connr. Tor Countries
Iranslator
Rccountant

Depuly Director
Typist

Section Head

Clerk

[irector

Hessenger

Typist

Secrelary

Project Coordinator
birector

T0TAL SCHOLARSHIPS/FOR REL

NNNNNNNNNNNNNNNNNNNNF\)

0

1

— e e e = e

[

———

P T

|
1
1
1
1
|
2
1
|
|
1
1
1
1
1
1
1
1
|
|
|
1
1
1
1
1
1
1
|
1
2
4
|
1
1
7
!
1
1
1
|
1

16 83

Ho. Enp TOT Enp 1990
0 F Tot Prin Prep Secondary Diploma Bachelor PiDiploma Masters Doctorate
0 0 F

1 |
| 1
| i
| 1
1 |
1 |
2 2
| |
1 |
1 1
1

1 1
11

| |
1 |
1 1
| 1
1 |
1 |
1 |
| 1
1 |
11

2 2
1 |
1 |
1 1
1 |
2 2
2 2
112
b b
2 2
] 3
2 2
10 10
1 1
| 1
1 |
1 1
1 |
1 1
bl 4 5

HIGHEST DEGREE

0

1

0

f

1
l

o
1

f

0

i

0

i

0

:

10TAL
|
|
|
|
1
1
2
1
1
1
|
|
1
1
1
1
1
1
|
|
1
1
)
1
|
1
|
|
|
1
2
§
!
|
0
7
0
)
!
|
|
|

8

\/'



DIRECTORAIE GEHERAL
SOUTHERK REGION

Jog T1ILE

Technital Rssistant

Director General !
Henber, [xan 2
Inspector, Illiteracy(F?
Islanic Affairs 0 l
Inspector, Adult Cdu 7
Inspector, Subjects 2
Inspector, Mdult Cdu(F)?2
Director, Cducation BIf2
Inspector, fArt Cdu 2
Section Head, [xan 2
Inspector, Sec [du ?
Section Head, lech [du 2
Inspector, Sec [dut(f) 2
Expert, Cert [val l
Drrector Z
Inspector, 1lliteracy 2
Section Head 2
Inspector, [ducation 2
Accountant Z
Section Head, Adult £d 2
Clerk 2
Projects Officer 2
Typist 2
Section Head, Gen [du 2
bead, Tech Inspection 2
Section Head, [du Act ?
Director |
Helder 2
Storekeeper, Haint Y
Div Head, Hous/Maint 2
Storekeeper, Spares 2
[lectrician, Bldy 2
Fnployee, Haint 2
Tinsmith 2
Fnployee, Hous 2
Supervisor ?
Div Head, Finance 2
(lerk 2
Tech, ¢ Cond 2
Tyre Repairer 2
Div Head, Hutrition 2
Plunber i
Painter, Lars Z
Div Head, Transpert 2
Hechanic, Veh 2
Clectrician, Veh 2
Section Head 2
Inspector, Scout £d (F)2
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OIRECTORATE BEKCRAL
SOUTHERN REGICY

JUB THLUE (S Ho. Lep 10T {mp 1990

6PG0 0 F b r

Lxpert, Theatrics (1) 2 2 0 1
Inspector, famly 0d 2 2 0 l
Dxpert, Theatrics 22 11 l
Head, Scouts/Gurdes 2 6 | 1 3
Lpert, Culture () 7 2 0 l
Inspector, fys 4 2 2 11 z
Inspector, Fhys L4y 2 2 U l
Inspector, Srouting Ld 2 2 0 1
Dxpert, Culture 2 2 11 11
Head, Library 2 3 | 11
Henber, Statistics 2 1 11 11
Herbier, Edu Mids 2 2 [ |
Henber , Planning 7 11 11
Head, labs 2 3 ! 11
leld Instructor 2 1 11 1 2
fleputy Director, Ictrs 2 2 | 1 2
Section Kead ! 3 l 1 1
Director 21 | 1 1

TBIRL STUTHERN REGION

HIGHES! OCGRLE

Tot Prin Prep Secondary Diploma Bachelor PGiplona Hasters Doctorate  TOTAL
60 ¢ F 0 Fr 0 F 0 F 0 F 90 F

] 0
1 0
l ! 1
3 1 1
1 0
z 1 |
2 | |
| 0
? 1 |
1 1 1
Z | |
| | 1
l | 1
| 1 1
3 | |
2 1 |
1 | |
l : 1 1
012 1 314 82 1 2 00 0 0 105
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HIKISIRY OF EDUCATION
HISCELLAREDNS UNITS

100 TIILE {s

6P Gl

Brrector

Cons. [du Rifarrs
Cons. Curric Affarrs
Fapert, Ridain
Expert, Frnan
Fxpert, Tech

Sec fo Himster
Head, Secretariat
Typtst, frabic

Telea Qpar/Cog Typrst
Enployee, Bookkeeper
Director

feputy lirector

I e e e T )

N A N L )

fsst Admrnistrator
lechnician, Laberatory ?

L e T~ = S U PRy

Librarian 75
Spectalist, Social 5
Teacher, Secendary 2 4
Rep to Imtigration 1 6

Photographer

Erployee, Peception 7 4
[nployee, Passport 3
Head, [nfocPub

Secretary 1 3
lypist, Arabic

Typist, English

Oirector

T0FRL HISCELLANEOUS

Ho. Emp 101 Lnmp 1990
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JOB TITLE

Accountant

Admin Researcher
Administrator
Architect

Asst Administrator
Asst Prin

Clerk

Computer Operator
Computer Programmer
Computer Technician
Cons. Curric Affairs
Cons. Edu Affairs
Deputy Director
Director

Director General
Oirector, Edvrzuviaon AfF
Division Heard

Edu Supervi:or
Employee

Engineer, Civil
Engineer, Construction
Engincur, Electrical

E-pert

Inspector
Instructor, Field
[slamic Affairs O

Lab Chief

Librarian

Member

Messenger

Nutrition Supervisor
Office Director
Photographer
Principal, Prep
Praincipal, Primary
Producer, Edu TV
Project Coordinator
Projects Officer
Rep to Immigration
Researcher, Edu

Sec to Minister
Secretary

Section Head
Specialist, Social

Tahle D-1
NUMBER OF EMPLOYEES

mn
1990

No. Emp. 1985 TOT

0 F
10 19 29
1 1
! 1
2 2
1 1
1 1
113 10 123
2
1 1
]
1 1
1 1 2
17 @ 17
26 0 26
6 @ 6
1 1
37 2 39
8 8
18 1 18
1 4 - 5
2 2
1 1
3 30 33
6 24 30
2 15 17
1 2 3
2 2
2 d 4
6 38 44
1 1
4 5 9
{ 1
1 1
1 1
1 1
0
1 1
1 1
1 1
3 3
1 1
7 5 12
ol 0 51
1 1

NEEDED
No. Employees 19390
v} F Tot
17 16 33
1 1
@
2 1 3
1 1
1 1
139 9 148
2 2
2 2
1 2 1
1 ' 1
| { 2
21 @ 21
26 @ 26
6 @ 6
1 {
55 1 56
8 8
32 @ 32
5 3 a
4]
0
50 30 8@
20 46 66
7 18 25
3 3
1 2 3
6 2 8
30 60 90
1 |
4 5 9
{ 1
1 1
1 1
{ 1
1 |
1 {
1 1
2 2
15 15
1 1
10 = 15
64 @ 64
1 1

\f



Table D-1

NUMBER OF EMPLOYEE® NEEDED

in
1550
JOB TITLE No. Emp. 1985 TOT No. Employees 19990
0 F 0 F Tot
Specialist, Statistics 1 1 { 1
Stencil Operator 3 1 4 4 1 5
Storeleeper 4 7 11 4 7 11
Storeleeper, Maint 1 1 2 2
Storekeeper, Spares 1 1 2 2
Supervisor 1 1 3 3
Teacher Trainer, Asst ;) 1 1
Teacher Trainer, Chief 1 1 1 1
Teacher, Art 2 2 2 2
Teacher, Commercial 1 1 1 1 2
Teacher, Domestic Sci 1 1 1 1 2
Teacher, Hearing 1 11 12 20 19 20
Teacher, Math 1 1 1 1 2
Teacher, Mental retard 1 1 8 3 11
Teacher, Secondary 2 @3 25 5 25 30
Technical Nssistant 1 1 1 1
Technical Asst 1 1 1 1
Technician, laboratory 1 t 1 1 2
Technician, Micro ] 1 1
Telex Oper/Eng Typist 1 1 1 1
Tele- Operator 1 1 1 1
Translator @ 2 2 3 1 4
Tutor 2 22 24 19 23 42
Typ:iot 7 51 58 a4 ac 66
Writer, Edu TV 0 1 1
TOTAL RECEIVED 253 303 656 648 320 968
lLess Soulhern Region 59 48 107 121 71 192

Ministerial Diwan 294 255 549 G27 249 776



26-May-85

Table D-2

PROJECTION OF TEACHER NEEDS IN 1990
MINISTRY 0OF EDUCATION
Comparison of 1964-65 actual figures

Level ENROLMENT FIGURES Teacher Needs
Actual fictual MOE/Bantk Estimate
1984-685 1485 1990 1984-85  1984--85 1990
Primary 155399 148000 205000 5369 5500 6850
Preparatory 28514 29600 54800 2054 1859 2740
Secondary 9151 7100 16900 bl 686 1026
Subtotal 192864 185700 276700 BAG4 8A36 LOB 1B
Other 2536 310 498
TOTAL 195400 8374 11024

School Administrative
Personnel 862 1138

Ministerial
Diwan 672 8959

Administrative
Areas 698 1138

TOTAL 10606 14259



JOB TITLE

Consultant, Curricular
Affairs
Consultant,
Affairs
Director General

E-pert
Inspector
Instructor,

Cducational

Freld
Preparatory
Education

Principal,
Rescarcher,

Teacher Trainer, Chief
Tutor
Wriler, Edu TV

Total M.S.

0

WMot om

™3

TABLE E-1

MINIMUM LEVEL OF EDUCATION

Emp TOTAL Educational

F

@
30
24
15

ra
rl o—

for

SELECTED POSITIONS

1984

na

6

oy

o
[oxe]

30

Cii

rJ
S & —

118

Minimum No. Omanis No.
Level
M.S. ]
1.5, 1
M.S. 1
M.S. 3
M.5. 0
M.S. 1
M.S. 1
M.5. 0
M.S. 4]
M.S. 0
M.S. ?
7

Qualifications
Omanis No.
At Minimum Needing

Omanis
Needed
for Total

1 1
@ 1
5 5
0 30
6 30
1 16
0 @
3 3
) 1
Z 24
0 0
18 111



JOB TITLE No.
0

BnCHELOR DEGREE LEVEL

Accountant 10
Admin Researcher
Adminmistrator

Architect

Assistant Principal 1
Oeputy Uirestor 17
Director 26
Direclor, Education Aff |
Education Supervisor
Engineer, Civi] 1
Enginear, Construction
Engineer, Electirical
Islamic Affairs Officer
Librarian

Member

Nutrition Supervisor
Office Diraector
Principal, Primary
Producer, Edu TV
Project Coordinator 1
Projects Officer

Section Head 51
Specialisl, Social
Specialist, Statistics

—_— 05N -

Teacher Trainer, Asst
Teacher, Art

Teacher, Commercial
Teacher, Domestic Sci
Teacher, Hearing
Teacher, Mathematics
Teacher, Mental retard
Teacher, Secondary
Technical Assistant
Translator

—— — — N

RS |

Total B.S.

Emp TOTAL
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Educational Qualifications
Omanis No.
At Minimum Needing

Minimum
Level
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Omani1s No. Omanis

Needed
for Total
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3 3
@ 1
0 1
0 0
2 2
0 0
] 0
1 12
1 1
0 1
1 24
0 1
@ 2

85 211



JoB TITLE

0
OTHER EDUCATIONAL LEVELS
Adminisirator, Asst 1
Computer Operatlor
Computer Programmer
Computer Technician
Division Head 37
Laboratory Chief
Secratary, Minister 1
Secrelary 7
Technician, AC
Technician, lLaboratory
Technician, Microfiche
Total Diploma 46
Clertk 113
Electrician 2
Employee 18
Foreman 4
Mechanic il
Painter, Cars
Photographer
Plumber
Representative lo 1

Immigration

Stencil Operator 2

Supervisor 1
Telex Opci/Eng Typist
Telex Operalor

Tinsmitlh

Typist 7
Welder

Total Secondary 1608

Storekeeper
Storelkeeper, Maint 1
Storekeeper, Spares

Total Preparatory 6

Messenger 1
Tyre Repairer

Total Primary 1

F
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51

91

No. Emp TOTAL
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a
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Educational Qualifications

Omani.

At Minimum Needing
Tra‘ning

Minimum
Level

Diploma
Diploma
Diploma
Diploma
Diploma
Biploma
Diploma
Diploma
Diploma
Diploma
Diploma

Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sac.
Sec.
Sec.

Sec.
Sec.
Sec.
Sec.
Sec.
Sec.
Sec.

Prep.
Prep.
Prep.

Prim
Prim.
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J0B TITLE

Oirector General
Deputy Director Gen
Inspectors

Expert, Curricula
Birector, Hdmin
Section Head
Supervisor, Boarding
fdministrators
Typist (Eng/frab)
Storekeepers
fecountant

Clerks

Total Yoc Ing
Departnent

(5
&P G0

L & I S T AN P S S OV
Lo I e B S A T TR VR A =)

Ho. Lap 101 Cnp 1990
0T 0

h

i
26 10

27 21
6 2 & 10
850 X
18 22 40 50
i

2 5 50

89 76 165

OMRN TCCHHICAL INOUSIRIAL COLLEGE

Director, College
Lecturer, Commerce
Lecturer, Computer
Lecturer. [nglish
Lecturer, fechnulugy
Lecturer, Construction
Lecturer, Social Subj

12

12

Total College Proiessional

Staff

VOCATIURRL TRATHING
CENTLRS

Nirector, Instrtute
leacher, fAcadenic
Librarian

Head, Technical

Head, Conmer

Teacher, Loglish Lang
fratner, Tech
Tratner, fisst

Total Professional
Staff

T0TAL HOSAL

L > S B TR
L e L I N R e
—

B S RPN U — RN - A

11y 13

54 9% 9

120 128
I 1
71 8 3
Wi 55

U n
a8
28 28

60 306 366

- O e O s Mo —

10
3
50

50

208 11219

—_—
- N L €2 e O

R

9

150 150

11
il
10
4|

BU 60 140

f

)

126 260 386

150 100 550 335 302 637

Tabl» £-1
HIKISIRY OF SOCIAL AFFALRS RO LABOUR
Directorate General of Yocational Trarmng

HARPOUER RSSESSHENT SURULY

HIGHES! DLGREE

¢ 0 0 F 0 Fo0 T
i
2
| 8
b
3 |
I 9N
1 1
7 2 21
13 5
I I8 2
] 10
5 2
22 0 % 01 420 0
1
1

5 1

3 125

2 9

16 18

9

5 19

2 10 20

28

0 0 5% 0 57 o020 ©0
1252 % 1% 571 528 0

r

[ Tot Yrin Prep Secondary Uiploma Bachelor PGlliploma Hasters Dactorate TOTAL

0 F 0 7

N —
L2 o T

165

_—r -2 o
M — O =2 RO e —

12 05 09 19

128
1
i

U
87
28
3l

515



Table F-2

MINIMUM EDUCATIONAL LEVEL FOR SELECTED POSITIONS
MINISTRY OF SOCIAL AFFAIRS AND LABOUR
Directorate General of Vocational Training

JOB TITLE No. Emp TOT Educational Qualifications
0 F Minimum No. Omanis No. Omanis No. Omanis
Level At Minimum Needing Needed
Training for Total

Director General 1 1 M.S. 0 1 1
Deputy Director Gen 2 M.S. Q g 2
Inspectors 9 9 M.S. ] (] 9
Expert, Curricula b B M.S5. 0 0 G
Director, Admin 4 4 B.S. 1 3 3
Section Head 26 26 B.S. @ 26 26
Supervisor, Boarding 2 2 Diploma ] 0 2
Administrators 6 2 8 Diploma 4 2 4
Typist (Eng/fHrab) 4 25 29 Diploma 0 4 29
Storekeepers 18 22 40 Sec ] 18 40
Accountant 3 10 13 B.S. @ 3 13
Clertks 25 25 Sec 0 25 25
Total Voc Tng

Depariment 89 76 165 5 84 160
OMAN TECHNICAL INDUSTRIAL COLLEGE
Director, College 1 1 M.S5. 0 1 l
Lecturer, Commerce 4 4 M.S. 0 ] 4
Lecturer, Computer 2 2 M.S, ] ] 2
Lecturer, English 7 7 M.S. @ @ 7
Lecturer, Technology 2 2 M.s. 0 0 2
Lecturer, Construction 1 1 M.S. 0 0 l
Lecturer, Social Subj 2 2 M.S. @ @ 2
Total College Professional
Staff 1 18 19 @ 1 19
VOCATIONAL TRAINING CENTERS
Director, Institlute 5 4 9 B.S. @ 5 9
Teacher, Academic 128 128 B.S. ] ] i28
Librarian It 11 B.S. ] ] 11
Head, Technical 42 47 B.S. 0 ] 2
Head, Commer 1 10 B.S. 0 0 10
Teacher, English Lang 24 24 PG Dip @ S 24
Trainer, Tech 2 87 114 B.S. ] 27 114
Trainer, fAsst 28 28 B.S. ] 28 28
Total Professional
Staff 6@ 306 368 @ 6O 366

TOTAL MOSAL 150 400 550 5 145 545



Table F-3

NUMBER OF EMPLOYEES NEEDED IN 1990
MINISTRY OF SOCIAL AFFAIRS AND LABOUR
Vocational Training Department

JOB TITLE No. Emp TOT Emp. 1990 TOTAL
0 F 0 FTol MEW
POSTS

Director General 1 1 1 1 a
Deputy Director Gen 2 2 2 2 @
Inspectors 9 9 9 9 0
E«pert, Curricula 6 6 6 6 @
Director, Admin 4 4 4 4 0
Section Head 26 26 40 409 14
Supervisor, Boarding 2 2 2 2 4 2
Administrators 6 2 8 10 10 i
Typist (Eng/Arab) 4 25 29 32 32 2
Storeleepers 18 22 40 50 50 10
Accountant 3 1o 13 17 17 4
Clerks 25 25 50 50 25
Total Voc Tng

Department 83 76 165 208 17 225 60
OMAN TECHNICAL INDUSTRIAL COLLEGE
Director, College 1 1 1 1 0
Lecturer, Commerce 4 4 6 6 2
Lecturer, Computer 2 2 4 4 2
Lecturer, English 7 7 10 10 3
Lecturer, Technology 2 2 4 4 2
Lecturer, Constructicn 1 1 3 3 2
Lecturer, Social Suby 2 2 4 4 2
Total College Professional
Staff 1 18 19 1 3 32 13
VOCATIONAL TRAINING

CENTERS

Director, Institute 5 4 9 9 9 0
Teacher, Academic 128 128 150 150 22
Librarian : 11 11 11 11 ]
Head, Technical 2 42 B 34 42 0
Head, Commer 0 10 5 5 10 0
Teacher, English Lang Z 24 24 24 /)]
Trainer, Tach 27 87 114 80 GO 140 26
Trainer, Assti 28 Z (] ~-28
Total Professional
Staff 6@ 30L 3GE 126 260 386 20

TOTAL MOSAL 150 400 550
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171

173

174

1/5

1/86

177

1/8

p.-.1
TABLE G-1
INSTITUTE OF PUBLTIC ADMINISTRATION
18984785 TRAINING YEAR
SEMINARS Sitex No. of
Participants
Development and Environmental
Protection 3 26
Local Development
Deputy Wali S 21
Library Aclivities in
Development M Postponed
Administrative
Organization 5 22
Methods of Modern Administraiion
Regional Muni Officers M Postponed
Evaluation of Administrative
Performance M 34
Unified Accounting System
in Arab Countries M 38
Modern Methods in Library
Administration M 3B
TOTAL 138
LOCAL ADMINISTRATICN
Municipalsty Officers
Basic Course M 26
Municipality Branch Officers S 12
Municipality Officers
Refresher Course M Postponed
Deputy Walis—--Refresher
Course M 23
TOTAL 61
DOCUMENTATION & PUBLICATION
Librarians M 11
Advanced Course in Documentation
and Publication M 21
TOTAL 32

\o
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4/4
475
4/6

571
5/2

573
5/4

6. PERSO

6/1
6/2

673

6/4
5/5

6/6
677

FINANCIAL ADMINISTRATION

Accounting Clerls and
Bookkeepers

Purchasing Officers

Budgeting and Financial
Rights

Government Slorekeepers

Purchases and Store Clerks

Financial Section Heads

TOTAL
ORGANIZATION AND METHODS

Statistics for Administrators

Organization Researcher &
Administration Analysts

Project Acministration

Director of Offices of High
Ranking Parsonne!

TOTAL
NNEL AFFAIRS

Section Heads--Personnel Aff

Direct Administration of
Personnel Affairs

Organizing Programs & Admin
of Training

Manpower Planning

Special Program for Admin
Officers & Assistants

Section Heads--Personnel Aff

Public Relations

TOTAL

=

[0 I 4 p R e 4

=

—_— 3
[SSIN N ]

i
L

19
17

113

—_—
[&5]

17
19

Postponed

43

19
29

14
18

19
23

27

149
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7/1
/2

/3
7/4
7/5
7/6
7/7
7/8
7/9

8/1
8/2
8/3
8/4
8/5

O NN U AN -

OFFICE PROCEDURES

Arabic Typ:ng Lev.i I1
Secretarial & Archiving
Cierks
Arabic Typing Level 1
Section Heads--Secretarial
Arabic Typing Level 11
Secretarial Fractice Clerks
Arabic Typing Level [1
English Typing (Elementary)
Privale Secrelaries

TOTAL
ENGLISH LANGUAGE

Elementary English
Secretarial Practice
Elementary English
Intermediale English
Advanced English

TOTAL

TOTAL PARTICIPANTS

SUMMARY
SEMINARS AND COURSES
1984/85

Seminars

Local Administration
Documentation & Publication
Financial Administration
Organization & Melhods
Perscunel Affairs

Office Procedures

English Language

TOTAL

T =

14
Postponed

18

11
Postponed

43

826

Ly

Site of Course

Muscat

g2 & a3

(&M
4]

Salalah Total

3

ra

10

E=N

USUTo-JJNMNA®

No. of
Participants

188
61
32

113
49

149

191
43

826



J0B TITLE

O1r Gen

Expert

Section Head Loc Rdn
Lecturer

Lecturer

Lecturer

Lecturer

Section Head D
Lecturer

Uirector Finan Adn
Sectron Head Finan
Registrar

Sectron Head Pers Aff
Statistician

fisst Trainer

Secticn Head Docun
Section Head OFf Work
Sectron Head Pub Rel
Librarian

fisst Trainer
Section Head Rrchives
Section Head Finan
Personnel Lrp
Section Head Seclrt
Personnel Clerk
Secretary

(lerk

{lerk

(lerk

Storekeeper
Purchasing Rep
Budgeting Enp

Typist

Clerk Rrchives
Public Rel Rep
Typist

Clerk

Clerk

Expert Audio-Uis
Iraining [xpert

T018L

lable 6-2

INSTITUTE FOR PUBLIC ACHINISIRATLON
HAKPUNER RSSESSHERT SURVEY
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bF 60
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§
5
b
b
b
b
b
b
|
|
|
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2
2
2
2
2
2
3
3
q
4
4
5
5
5
b
b
i
?
?
l§
?
8
8
8
[
l

g f 0

Z

—

—_— e e
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1

2
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l

1
1
l
1
1
2
1
1
|
1
1
1
l
|
2
1
1
I
|
1
1
I
1
l
1
|
1
1
1
l
|
I
1
!
9
1
1
I
b

#1510

Ho. Lnp 10T Enp 1990

HIGHEST DEGRLE

F tot Prin Prep Secondary Diplona Bachelor PGliploma Hasters Doctorate T01AL

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

_——— O -

11

1

1
1
l
1
1
2
1
!
l
1
l
1
l
1
2
1
1
1
1
1
l
1
1
1
1
l
1
1
1
1
1
1
1
1
l
9
1
1
0
1

4






Table H-1

HUMBER OF EOUCRTION PERSOHNEL ELIGISLE FOR
OEGREC LEVEL SHubY

JOB TIILE Ho. [np 101 Lducstional Qualifications Bachelar PG Diploma Total
0 r Hintnun Ho. Ongnits Ho. Omamis Ho. Omanis
Level At himnun Heeding  Heeded

Iraintng  for Total ’
Cons. Curric Rffairs | 115, ] 1 l ”
Cons. [du Affairs 11 Zms. l 1] l
lrector General 6 0 6HS. l 5 5 2 l
[xpert $ 40 43ns, 3 0 k] U] 0
Inspector b 21 30HS. 0 6 3 l 3
Instructor, Freld 2 15 17K, | l 16 l |
Principal, Prep l 1HS. l 0 0
Researcher, [du i IHS. 0 3 3
Teacher lratner, Chief 1 145, 0 0 |
Tutor 2 2 UHS. 0 Z 4 i 0
Uriter, fdu U 0n.s. 0 0 0
lotal 25 93 118 7 18 111 5 5

O - OO O O e S

—
(=]



Accountant 19
Rdrin Researcher
fdanistrator

firchrtect

Aast Pran |
Ueputy Director I
Urrector 26
Urrector, Education Rff |
Edu Supervisor

Enguneer, Ciuil |
Cngineer, Construction
Engineer, [lectrical
Islame dffairs 0 !
Lilirarian 2
Henber b
Hutritien Supervisor i
Dffice Director 1
Frincipal, Primary 1
Producer, Ldu TV

Project Lourdinator 1
Projects Officer
Section Head St

Spectalist, Social
Specialist, Statistics
Teacher Trainer, Bsst

Teacher, Art 2
leacher, Comnercial |
Teacher, Uonestic Sc1 |
Teacher, Hearing |
leacher, Hath |
Teacher, Hental relard
Teacher, Secondary l
Technical fAssislant
lechnical Asst 1
[ranslator 0

o - — o

[
L R O S o TS}

[

2

298.5.
185,
185,
28.5.
165,

1765,

26 8.5.
105,
2.5,
58.5.
RS,

185,

s

15.5.
110.5.
90.5.
185,
18.5.
08.5S.
1D.5.
185,
5L R.S.
L BS.
LBS.
08.5.
20.5.
185,
185,
1285.
185,
1 8.5,
58S,
18.5.
1 8.5,
285,

Total 132 126 258

et BN Y S T el - I — - S

— —_—
NC’:@QQQ—“'—'—::‘—‘:’Q

L e I T R — e R

-
=

211

Secondar ybiplona
3 ?
i Y
b |

|
l 0
Y 0
?
l
l
19 b
2
l
l
0 0
i 1] 15

fotal

~
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255



Table H-2
RECOMMENDED IN-COUNTRY COURSES
TO BE SPECIALLY ORGANIZED 3Y STP
Name of Course No. of Length Trainer Estimated
Trainees of Course Time Cost
Educational
Administration
for Direclors and

Deputy Directors 40 B weeks 12 x 2 $70,880

Educational
Inspection 40 6 weeks 10 « 2 $60,400

Educational
Statistics 20 8 weeks 12 weebs $35,440

Examinations 15 6 weeks 10 weeks $30,200

Educational
Research 15 6 weeks 190 weeks $30,200

In-Scrvice

Teacher
Training 15 B weeks 10 weeks $30,200
Section Head 20 6 weeks 10 weeks $30,200

Vocational
Guidance 20 6 weeks 19 weeks $30,200

Total Participants 185

Total Costs $317,720



Cost Factors
Instructor Costs

One weel

6 days @ %250 per day
Per diem

7 days @ $160 per day

Travel

Other Costs

Materials

Total Costs

Table H-3

SPECIALLY ORGANIZED IN-COUNTRY COURSES

COST FACTORS

B-week
course

$15,000
$11,200

$5,000

B-week
cour:?

$18,000
$13,440

$3,000

$1,000

$35,440
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Appendix 2

Tot Director Generals, Minisiry of Education

The Educatton and Training Sector has Loen aselected by the
Omani-Amarican Jornt Commisaton Scnolaruhip and Tearning Frojace
as a priority ares for support, In this connection, Ur. Aluin VU,
Miller is serving o a consullant to develop a tratning
plan to help mesat the need for trained manpower.

Much of the tnformalion needad for the nevelopment of
the training plan can be obtainad from lhe manpower
asoassment forms which are atiached o this letter. %Sets of the
assassmant forme are tncluded herewith for distribution te aach
af the Deparinents under your supervision., 0 set of forms 1o
also Included to cover the siaff of vour office and for olhar
untlys which have not otherwise been tocluded . Pleane inelude
information on all advisors who are working wilh your staff.

ODue to the urgent need for this Information, your
coaperation in promptly completing this assessment and returning
it to this office will bhe greatlly apprecialed.

For Oireclor Gonerals of Gangral Education

Teachnmical Educatlion

Taeacher Preparation and Direction
add the foitlowing senlenca:

Fleasa submit
administrative staf
your departiment.

eparata rorms to cover the teaching and
of schonls, tnstitultions and colleges under

a9
P
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LIST OF ADDRESHEES FOR MANPOWER ASSESSHENT FORMY

Rirector of Minister's Uffice
Mintsiar'sy Office
Coordination & Follow-up 0ffice
Legal Unit

Secretary Loneral, MNatianal Committas for Education, Culture &
Science
lstamic Cducation Unit

Uirector, Office of Under Secretary for Educational Affairs
Director, Technical Office
Ialamic %econdary lnst:tule

Director, Puhlic Relat:ons Department

irector, Regronal Affairs (Fffice
Capital Area
Rigs tadg
Hatinah
Daktitliya
Wasta
HYhairglya
Chahirea
Musandam

Director General, Admintstirative Affairs
Admtnistrative Control Unit
RPersonnel Affairs Deparimant
Adminmistiration Depariment
Services Dapariment
Microfilm Department

Director General, financial Affairs
Financral Control Unit
Froancial affarrs Deparimant
Budgatl Department
Projects Uesartment
Furchasing Repartment
SYlores UOzpariment

Direclor General, Scholarships and Foreign Relations
CAD Affarrs Dapartmoent
Scholarship Depar-tment
Foreign Relations Dapartment
Administration and Francial Nieirs Dapariment
Highor Education aad Training Deparlment


http:Educati.on

Director Gansral, Educattion for the Sautheern Reglon
Office of Projects/lands
Office of Tslamic Educat:ion
Cffice af Technical Qirection
Educational Flanning and Design Department
Administiration and Financial Affairs Depariment

Director Guneral, Education
Technical Office
Geneiral Educat von Department
Technical Lducation Department
Education Litsracy and Adult Education Department
Examinations Department
Educational Activitias Departnent

Director General, Educational Development
Tochnical Office
Educational Plenning Depariment
Educational Reszarch Department
Curriculum Devoelopment Departmant
Teacher Praparation and Uirection Daparimant
Development of .nglish Language Instruction Department

Director General, Youth Affairs
Direclor, Office of the Under Secretary
Office of Flanning and Projecl Follow-Up
Sports Uniens
Youtlh Welfare Uepartrient
Sports Affatrs Department
Maticnal Teams Affairs Department
Administrative and Financral Affairs Department

Director General of Vocational Training, Ministry of Social
Affairs and Labour 1

Yocational Training Centers

Oman Technical [ndusirial Collega

Director, Instituyte aof Publie Adminietration, Ministry of Royal
Diwan Affairs :



Instruclions For completing the Manpower Assesemont form

hote 1o Thia aosesemant Lo restrdcled lo employess in Groups | oand 2

Ipstytuling:  Indicote the major undl of whlch you are a parl,
e,g., Directerate Lerneral

Uil Indicele the unit Fooowhich thia information le
provided, o.g., Deparisent,

Aasegerent Date:  Indicate the latesl date fur which thao

information 1y valid.

Eerlovessy Cnesliod o) Sludtes:  Indicate by level and year of

graduatian, tne number ol emploveos who are preosontly enrolled o
studics leading lo higher gualifications,

ey Tatiar Indicata thg specilic Job funclion, l.u., do net
enter merely "employae”.

Mivioun SuadiCreation for Qraony Gittzens:  Eoler the Civil
Service Group and Grade which defines the least level of
schooling and caperience required of an Omant citizen for
amployaent 1o the position 20 quustion, '

Emplovess ol Prosenl: Enter the number of Omanl cmployaes, of

non=Omant wrnlavezs and the Lotal number of employees beotds vach job

title.

Coplovess in 289900 Enter an eslimalo based on the eapectod
workload of {he untl (0 1999 and un a reasonable level of
Omanizaliaon achioved during the nest Flve yoars.,

Nurber of Faplgyvees iHeldiagq Rolervoncod Dunrcen an Losl Deaces
Indicate tho highest level of schoolling recched by the

Ohtained:
employses nelding o2 job in gquestian,

Ghert torm droandnn: Indicate, to ihe extent koown, the number of
Omanis who have ceceivod any shopt term tratning for Ltheir postiion,

regardless of tho lenglh of dhe program or whethor 1L was given in Oman

ar in enothar country.
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Appendix 3

LIST OF INDIVIDUALS INTERVIEWED DUKING
PREPARATION OF REPORT

Office of Under Searetary for Educational Affairs
Sadiq Jaffar Mohammed, Secretary General, Council on
Educalion and Training and Fducation E~pert, Office of
lhe Under Secretary

Public Relations Departimant
Suleiman al Salmani, Director

Direclorate General, Administrative Affairs
Darwish Erdock Hassan, Director General
Bakheet Ali Al Shanfari, Director of Personnel

Said Saif Nasir al Ghafiri

Directorale General, Financial Affairs
Mustafa Abdul Latif, Director General
Hassan Abdallah, Director, Financial Affairs
Zyad Talib Al-Magwal, Director, Budget
Ali Hamad Abdullah, NDirector, Projects
Al Walid Al-Hinai, Director, Purchasing

Directorate General, Scholarships and Feoreiagn Relations
Saud bin Ibrahim Al Busaidi, Director General
Saud Timami, Director, Higher Educalion and Training
Ali Muhammed Al Busaidi, Higher Education and Training
Ahmed Asabri, Financial Affairs

Direcloraie General, Education for the Southein Reqion
Abdulkadir Salim Al Ghassani, Director General

Directorate General, Educalion

Murad bin Ali Murad, Director General

Mrs. Bedria Ahmed Khalfan, Director, General Education

Ali Bin Said Al-Kindy, Director, Literacy and Adult
Education

Mohamed Badir Shaath, Deputy Director, Literacy and Adult
Education

Mrs. Samira Mohammed Amin Abdullah, Director, Educational
Activities

Said Nasser Al Maskary, Director, Examinations

Yusuf Sabeel, Acting Director, Technical Education

Rashid Mohamed Said, Vice Principal, Agricultural Secondary
School, Nizuwa

Omarabi, Education E-xpert, Directorate General of Education

Talballa, Education Expert, Direclorate General of
Education




Director General, Educabional Developpent

Ahmed Al Rawas, Direclor General

Rahila al-Riyvami. Director, Planning

Abdul Aziz, Depuly Direclor, Planning

Fhalid £ Hinay, Member, Plarnning Department

Badria al-tandy, Caucaltional fesoarah

Lubona Ariz, Educatienal PResearch

Ahimed Moosa, Lducational Hesearch

Mohammed Saleem Hamad, Head, Audio Visual Aids and Science
Laboratories

Fhalitl Tabash, Head, Curriculum Development

Mrs. Janst Mohammed Al Laml 1, Director, Fnglish Language
Training

[brahim Abdullah, Uirector, Teacher Preparation and
Direction

Sadil Abdul Halib, Assistant Director, Teacher Training

Ahmed Khogaly, Field Representative, Teacher Preparation

Awad Mohanmmed, Education Gepert, Direclarale General of
Educational Development

Directorate General, Youth Affairs
Omar Sulaiman, Director, Finance and Administration

Oirectorate General of Vecational Training, Ministry of Sgcial

Affairs and Labour

Khalid Hassan Hassoun, Deputy Director Gaeneral, Technizal
Affairs

Brial ¥hamia Al-Khabori, Director, Curriculum Development

Saleh A. Al-Kindy, D.rector, Manpower Development

Abdul Karim bin bassan bin Suliman, Director, Oman Technical
Industrial College

Or. Maurice Boissiere, Manpower bSpeciralist, World Banl
Project, Marnpower Planning Department !

Oirectorale General, Institute of Public Administration, M oistry
of Roval Diwan Affairs
Mohamed Farid Abul-Naga, Training Expert

The Omani-fimerican Joint Commission
Gary Towery, U. 5. Representative
Raouf Youssef, Project Officer
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Appendix 4

CIVIL SERBICE GRECS
Hith reegect Lo Goons

[

UI'UH:)/

brade  Dpertence Prisary  Treparabory Szeondury  Post-Sscondary Tochelors  Haoters Lociors
or fgual  or Lqual o Lawal  Ciplons fagree Legree  Dogree

I -1

Ropotetmend by Sopal Decree

-2 13 16 1 1Z
1 -3 15 13 I E
-y 1 1l ] b
1 -9 10 i b 9
1 -¢ § b i 2
7 -1 10 b i 2 l
2 -1 8 q 4 i
-3 (i 10 b 2 0
2 -1 16 ] q 0
2 -5 12 b 2
-8 10 § 0
2 -1 g 2 -
-8 b i

o typing

Cartificate

fotes e figures represent (he munber of vears of axperience which
4

ere required, i adbhion Lo the requisile certificale or dogree,

~for recrutiaent o the speciired groupdarads.

Post-secondery diplena: R general poil-secondory diplosa nust have
had a duration ¢f not leas thon 2 years,



CIVIL SERVICK GRALLY
Uith respect to noneOsanis

Erade  Luericaca Prisary
or fgual  or fqual  er Dyesl  Gipload

L -2
1 -3

1 -4

1 -5

1 -5

2 -1 12
1 -2 10
2 -1 b
2 -4 6
2 -5 9 4
2 -6 7 2
2 -1 5 0
2 -0 ' i

Koter Ihe figures reprasent the nusber of years of expericnte which
are required. a addition to the requisite cerlificate or degree,
for recrurtac. al ihe specified group/urade.

Post~secondary diplarat R geseral post-secondsry dupluna must have
had a duraticn of 1ot dess then 2 years.

Presacatery Serardary  Mesi-Secondary Dachelors

10

&2

14

11

™3

Hacters ioclars

i

-

—~

e



Appendix 5

SULTANATE OF OMAN

DATA SUMMARY

1984
GENERAL
Total Population 900, 000«
Population growlh rute 3%
Literacy rate % of adults (estimated}
Men 47
Women 12
Total 50
School Enrcllments Female Enrallment
Total as % of Total
Level & Age Group Enrollments tnrollment
Primary
(grades 1-6, ,
ages b-11) ' 155289 42

Preparatory

(grades 7-9,

ages 1Z—-14 2
Total Secondary

(grades 10-12,

3
[se]
G
—
=N
Gl
~n

ages 15-17) 11143 33
. General 9i51 32
Othert 1992 35
Public Expenditure in Education and Training
Central governmenl e«penditures on education 11.98%
as 3 percentace of total Government expenditures
Central novernment development expenditures on education 8.73%
as a percentage of all development expenditures
Central government recurrent experditures on 15.947%

education as a percentage of all recurrent

expenditures
Millions RO

Total Ministry of Education Budget estimate (1985) 147.3
Development 58.9
Recurrent 88.4

*Estimated population, World Bank Atlas, 1983. No population
census has becun undertaken.

¥ Other secondary schools include commercial, industrial, agriculture
and teacher training institutions.



