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ACTIVITIES OF THE
 

MINORITY RESOURCE CENTER
 

FISCAL YEAR 1983
 

(Reported Pursuant to Foreign Assistance Act,
 

Section 634 (a) (11)) 



MINORITY RESOURCE CENTER REPORT
 

Background
 

The Minority Resource Center was established by and carries out the functions
 

and responsibilities set forth in Section 133 of the International Development
 

and Food Assistance Act of 1977, as amended by Section 123 of the International
 
The Center's purpose is to increase the
Development Cooperation Act of 1979. 


participation of economically and socially disadvantaged business in A.I.D.

financed programs. The Center is responsible for:
 

-Disseminating procurement information.
 

-Designing minority programs.
 

-Identifying opportunities through market research and planning.
 

-Developing support mechanisms.
 

The Office of Small and Disadvantaged Business Utilization (SDB) was esta

blished in A.I.D. pursuant to enactment of Public Law 95-507, October 24, 1978.
 

The Minority Resource Center and the Small Business Office were consoidated
 

with the SDB office upon its establishment. The consolidation of these two
 

units was logical, given their interrelated responsibilities and the frequency
 

SDB is in the Bureau for Private Enterprise which was
of their interaction. 

established in July, 1981 to provide a focal point within A.I.D. for the
 

development of the private business sector in Third World Countries and
 

greater involvement by U.S. companies in this development process.
 

The following is the organizational chart structure of SDB in the Bureau for
 

Private Enterprise:
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The Director of the Office of Small and Disadvantaged Business Utilization is
 
also the Director of the Minority Resource Center. The staff of the Minority
 
Resource Center consists of five business specialists. The staff's many years
 
of experience in the privite and public sector enable them to carry out the
 
four major functional activities [nandated by Section 123. They also carry out
 
programs to increase the participation of women-owned firm: in Agency
 
contracting.
 

The senior staff of SDB, the Section Leader of the Center and the Center's
 
staff participate in development of procurement policies affecting disadvan
taged businesses.
 

ON-GOING ACTIVITIES OF THE iRC 

The Center maintains .an index of over 800 small disadvantaged and women-owned 
businesses who have marketed with the Agency. From this index staff of the 
Center are able to identify small disadvantaged businesses with specific capa-

Dilities for A.I.D. cencract requirements. The system may also be accessed by
 
firm name. A detailed corporate capability statement ismaintained for eacn
 
firm in the index; the statement presents the corporate and administrative
 
structure of tIe firm, its expertise, and resum~s of its owners and principal
 
employees.
 

In referring small disadvantaged businesses, the full capability statements 
are made available to A.I.D. technical offices and overseas missions. Thus, 
firms marketing with the Agency are enco,!raged to submit statements and are 
advised on how to prepare them. To improve the index we are now automating 
the entire system to expand the ability of the MRC in obtaining inmediate 
information on minority firms. 

Every member of the Center's professional staff counsels small disadvantaged
 
businesses on the intricacies of A.I.D. and how to participate in all aspects
 
of A.I.D.-financed activities. Opportunities are explored for direct and hoot
 
country contracts and foc the provision of ccmodities to A.I.D. recipient
 
countries.
 

Letters of reference to the Small Business Administration are provided for
 
firms seeking 8(a) Certification. Contract opportunities are explored and
 
meetings are arranged with Agency project and technical officers.
 

Center staff speak at and participate inmeetings of minority business
 
associations and organizations explaining A.T.D. programs and contracting
 
opportunities.
 

Finally, every Washington direct A.I.D. contract is reviewed for possible
 
small disadvantaged business participation. Firms are recommended from the
 
index for involvement in A.I.D.-financed procurements.
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Overall Performance
 

Fiscal Year 1983 was the most productive year for minority businesses since
 

the goaling process under P.L. 95-507 for small minority participation was
 

established. A.I.D. achieved its goal for contract awards to small disadvan

taged business concerns. Fiscal Year 1983 goals which were negotiated with
 

the Shall Business Administration, as required, were subdivided and allocated
 

to the geographic bureaus and independent offices of the Agency. The table
 

below demonstrates A.I.D.'s performance for Fiscal Year 1983.
 

FISCAL YEAR 1983 REPORT
 
FOR
 

THE AGENCY FOR INTERNATIONAL DEVELOPMENT 
ESTABLISHED GOALS VERSUS PERFORMANCE 

($000) 

GOAL CATEGORY $__ 
GOAL 

__o_ __ 
$ PERFORMANCE 

___ 

1. Estimated amount
 
of contracts to be
 
awarded (including 
awards to non-profit
 
and educational
 

247,498 	 N/A
organizations) 233,500 N/A 


2. Estimated amount 
of contracts of 
$10,0001/ or more 
to be awarded (in
cluding awards to 
non-profit and edu-

N/A
cational institutions) 227,000 N/A 244,365 


3. Goal for contract
 
awards of $10,000i/
 
or more to small 56,750 25% of 69,566 28.5% of
 

business concerns Item 2 Item 2
 

4. Goal for contract
 
awards under Section 14,244 6.1% of 20,904 8.47° of
 

Item 1
8(a) authority 	 Item 1 


5. 	 Goal for contract 
awards of $10,000_/ 
or more to small dis
advantaged business
 
concerns other than 7,260 3.2% 10,510 4.3% of
 

Item 2
8(a) 	 Item 2 
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6. Goal for prime con
2,335 1%of 	 7,824 3.2° of
tracts for small 
 Item 1
firms owned by women 	 Item I 

7. Goal for labor sur
plus areas 	 NOT APPLICABLE LO A.I.D.
 

8. Estimated amount of
 
subcontracts to be
 
awarded by all prime
 2,567 	 N/A

contractors 	 3,742 N/A 


Goal for subcontract9. 	
ing with small busi- 748 201/ of 922 35.9% of 

Item 8Item 8ness concerns 

10. Goal for subcontract
ing with small dis

45 1.87 of
299 8.0%
advantaged business 
 Item 8
Item 8concerns 


/ Procurements under $10,000 subject to small purchase procedures are not
 

included in the goals versus performance program.
 

The following figures provide A.I.D.'s record of Minority contracting 
which
 

steady upward trend beginning in Fiscal year 1977 through Fiscal
reflects a 

These figures represent A.I.D.'s direct contracting only:
Year 1983. 


1981 1982 1983

Fiscal Year 1977 1978 1979 1980 


Total A.I.D.
 
Contracting*
 

226.3 236.2 217.3 219.0 247.5

($Millions) 378.0 239.0 


Minority 
Contracting 

10.3 	 16.4 13.9 17.8 31.4

($Millions) 4.9 	 8.2 


Minority
 
Contracting
 

3.6% 6.9% 6.37 8.1%o 12.77%

(percentages) 1.2% 4.37 


The firms listed below are the disadvantaged businesses who contracted 	with 

A.I.D. in Fiscal Year 1983.
 

American Research International
 
Alvrado Gauthier & Associates, Inc.
 
American Overseas Book Co.*
 

Aurora Associates, Inc.
 
Automated Business Systems & Services
 
Automated Datatron, Inc.
 
Birch & Davis Associates, Inc.
 
Chess & Associates, Inc.
 
Clapp & Mayne, Inc.
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Contracting Corporation of America
 
Copy Data Systems
 
Creative Associates, Inc.
 
Development Assistance Corp.
 
Development Associates, Inc.
 
Dimpex Associates, Inc.
 
Evaluation Technologies, Inc.
 
Executive Resources Associates, Inc.
 
Expand Associates, Inc.
 
Ferguson-Bryan & Associates, Inc.
 
First Washington A,,sociates, Inc.
 
Gamco, Inc.
 
Granville Corp.
 
Human Resources Management, Inc.*
 
Interamerica Research Corp.
 
International Science & Technology Institute
 
Jeffalyn Johnson & Associates, Inc.
 
Kaaren Johnson Associates, Inc.
 
Labat-Anderson, Inc.
 
Roy Littlejohn & Associates, Inc.
 
Lucas Tucker & Co.
 
The Maxima Corp.
 
Metametrics, Inc.
 
L. Miranda & Associates, Inc.
 
Marino Associates, Inc.
 
A. L. Nellun & Associates inc.
 
Network Solutions, Inc.
 
One America, Inc.
 
Petty's Enterprises, Inc.
 
Planning & Human Systems, Inc.*
 
Pragma Corp.
 
Price Williams Associates, Inc.
 
Progressive Word Processing Center
 
Proprocessors, Inc.
 
PSI Associates
 
Resource Applications, Inc.
 
Ronco Consulting Corp.
 
Servicios Technicos Del Caribe
 
Sheladia Associates, Inc.
 
Sigma One Corp.
 
Socio-Economic Systems Corp.
 
Systems Architects, Inc.
 
Technology Applications, Inc.
 
Triton Corp.
 
Unified Industries, Inc.
 
Grace Vaughn & Associates, Inc.
 
Watson-Rice & Co.
 
WU P'I, Inc.
 

* 8(3) Non-Minority 

NOTE: Minority firms, other than small, received awards totalling $3.4
 

million during FY 1983 which is not elsewhere reflected.
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New Initiatives
 

A.I.D. has undertaken a number of new initiatives in FY 1983 to better serve
 

the small and small minority business community. Among these are the
 

following:
 

The Minority Resource Center in conjunction with SDB ic implementing an
 

"Early Alert System". This system enables counselors to work with assigned
 

senior officers in the geographic Bureaus to coordinate contracting oppor

tunities for small and small disadvantaged businesses at the earliest
 
In this way the Minority Resource
opportunity in the project design stage. 


Center can involve small disadvantaged business in the early stage of the
 

A.I.D. contracting processes.
 

The A.I.D. Consulting Registry Information System (ACRIS) is slated for
 

completion in FY 1984. This is a computerized system available agency-wide
 

on a decentralized basis via terminals for use by contract specialists and
 

officers, prcject officers and other A.I.D, officials to:
 

develop effective and equitable source lists of all qualified consula. 

tants including the small and minority community
 

b. generate n wide variety of standard and ad hoc reports
 

to prepare detailed reports on specific capabilities of private
c. 

sector consultants
 

- The Automated Supplier System for Export Trade (ASSET) will serve to
 

inform potential cotmiodities and equipment buyers in host countries of the
 

U.S. suppliers of those conmodities and equipment. This system w;ill be
 

completed in FY 1984 and updated periodically.
 

The MRC will conduct outreach conferences to notify small and minority
 

firms about purchasing activities and technical service needs in projects
 

funded by A.I.D.
 

Pursuant to the "Minority set-aside" (Gray Amendment) contained in
 

A.I.D. 's FY 1984 Continuing Resolution, SDB and particularly the Minori-y
 

Resource Center will be responsible for monitoring A.I.D.'s compliance
 

with 	the Amendment. The Center will also participate in developing
 
However, the HBCU and PVO activities
proceduies for its implementation. 

The Amendment readswill be monitorized by other sections within A.I.D. 


as follows:
 

"Except to the extent that the Administrator of the Agency for 

International Development determines otherwise, not less than ten 

percent of the aggregate of the funds made available for the Fiscal 

Year 1984 to carry out Chapter 1 of Part I of the Foreign Assistance
 

Act of 1961 shall be made available only for activities of economi

cally and socially disadvantaged enterprises, historically black col

leges and universities, and private 	organizations which are controlled
 

by individuals who are black Americans, hispanic AmeLicans, or native
 

Americans, or who are economically and socially disadvantaged. For
 

purposes of this section, economically and socially disadvantaged
 

individuals shall be deemed to 
include women."
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In addition, the MRC has assisted in development related programs which support
 

small and minority business expansion into international trade opportunities.
 

The programs are conducted as "Development Related Activities":
 

Technology Exhibitions are conducted to increase trade opportunities for
 -

small, small minority and medium sized businesses.
 

The World Trade Institute conducts worldwide educational programs and
 -

develops marik2t information services to small and minority firms worldwide.
 

Conclusion
 

The Minority Resource Center has made substantial progress in increasing 
disad

vantaged and minority business pprticipation in A.I.D. contracting. Through
 

revised procedures and efficient staffing operations, as indicated 
in the
 

organizational structure chart, the Center intends to make further progress
 

A.I.D. is committed to the objectives of and
during the coming fiscal year. 

will continue to execute the statutory mandate of the Minority Resource Center.
 

With the implenentation of the Early Alert System, the Center will 
be involved
 

with potential contracting opportunities for small and small disadvantaged
 SDB's

businesses at the earliest opportunity in the project planning phase. 


Automated Systems which are nearing completion, will afford the Center 
the
 

a) provide immediate, reliable and complete
opportunity for the first time to: 


information to the user Bureaus, Offices and Missions on the small 
and small
 

disadvantaged firms; (b)provide the Host Countries, through A.I.D.'s Missions,
 
these firms. The implementation of the
 

reliable and complete information on 


Gray Amendment will expand the Center's involvement in assisting 
minority
 

business to participate in A.I.D. financed activities.
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