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'Theli'ollo"mg .awrmd'" is b.J..,.ed on a ﬁrsthunc‘lv

tud] of &11 rhnses

P

of the‘i;T.. uctlnty, inc‘ludln* intarviews m.th re resentatlve returned

'T‘; ;mrtigi;:cnt_s,: the i‘illin; i’n‘: qf‘, ouestionnaire for thc T p‘.rticlpants o
who haci retumed to Taiwsan prior to February 1954, c'o'nferences with_the L
heads of 't'hej _agencies ivﬁé;bé most 'T..s"'dreﬁ'nox~;‘\}px4i<ing',, snd donversations
w:Lth remwesentutlves of Sito-rmorican a; enr;ir_;s responsiﬁle for the rro-
aram and who in the:.r rwular work have firs thandinijp_rmatiqn about various

l.ha.ses of :Lt

‘f.2ior F‘i_ndiﬁgg

Inform:tion’ from returned T verticizents a.nd ‘the heads of e.gencies
shere the T.s .'ork shows thets

A fI'he, T pro ran is widely apprecicted, ‘and ‘the majori
7 ‘hope ‘thut it can be expanded; -

2. The bencfits of the program center cround tan:ible
. results, such as rr"tlra_ imrrovenents in weys of
" doiny things, =nd in intangzible results, surh 28
‘1ncre sed self-assurcnce »nd resourccfulness ond a

“better azpreciction of the relationship botween
democrar-y and technolosical advancerent;

3. The majority wonts the rrosras to continue to send
to) level and associtte and junior stoff members
and tcchnicians abre:d for observation and trcining,
ard to bring in from the Stutcs and elsewherc” con-
siltznts and ox;crts, most of t‘un cn o short-time
basis to decl with syecific nroblom

he It is zenerall;r understood thit the rttitude of the
tor mona~ement of an arenerr is closely related to
the likelihood and pOSolbl.th" of rcturned T. ior-
ticironts bein: wermitted or encourazed to make
whatever contributions they can;

5. Nearly all agency heads think that 2ll of the top

lovel Tu personnel and most-of the associc tes and
jupior T..s should 70 to the United Strtes, It wes

’ Best Avatlable Document
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;"_&ggyged,_‘hgucver » that .some associate and .jJunior lovel

7 ersonnel in cortain Specific fiold could yrofit from

... Obsorvition and training in Jajen, dention ves also., ..

- “made of the rossible use of ~ost Iormdny as & training
~arca in cortain ficlds; and .f Huwail as a midway . .
“'training point between the Far fiast and the United
Statos, S . . I TI NT

» ,the T. program should be o rogular part of Sino~- . ..y

“ smerican activity, szinee thére is & continuing need

to keop abreast of the technoloziccl advancements

"ir tho Stotes; S '

’4-‘:
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" iost agency heads went morc T.. trained rersens, and
heve definite plans for their subsequent use;. -

8. Sauze of the larger agencics are intercsted in
su,;plementiny T.i ‘funds and ‘in ‘otharwise increasing -
.,.the number of persons who con securc Tn training., .-
" ‘cach year; ‘ -

Vithin another two to five yoars, some of theso
- ageneies through the use of returned Tis hone to
“'seb ug Tu-like training facilitics for their own
associate and junior staif members and technicians;
10. . Tho T.. prozr=m to date hes scrviced the ficlds of
" agriculture, hcelth, educati o, and transportation
_ very much more fully than such ficlds os public
" odiinistraticn, busincess manazement, industry and
' mining, accountinz, imdustrizl labor and social wolfora,
a8 rlocements in the former ficlds decline, the number
.of T.s in the lattor ficlds should be apureciably
" incrensed;

“'.:,f.}'l,l? nost returned T. rerticirants revort that they now
“hold the same jobs or better jobs than boforc they
went cbrotd, that their ;reparation for: going abroad
wos tbout right and that the nlans for their study
or observation was generally satisfactory. Nearly
threc fourths of them strte that the length of time
they were abrosd was too short » and more than two
fifths think they should have specinlized more and
scen fower places, The most velwble part of their
trip abroad was the inform:tion and techniques gained,
and opvortunities to sce scicntifie snd systematic
methods of work., The greatcst satisfaction since they
have come back is that of makinz use of the infornstion
and techniques they znined, and of spnlying umeriean
woys of living, liost of the Tas upon thcir return
shared their experiences aro-d with their agsociatos,
Hearly half of them made cléinges in their personal
antl/or household way of living, amd nearly three fifths .
found the .american jeosle morc fricndly chen they had
expected, :
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- froblens of ..duinistration

4

11ny Oi' ‘bh:axvrobloma of the administrition of the' T “progrem Wors'
‘~:'c_6i1’c':’éht;i'z§téd in the early scholarshiss ;oriod. when candidetos irora
‘ seleé'téd on’a Ac'c'tnpet'i"bi\"re bas:i.-s :irri '-wlmh acadonic trainin‘ﬂ' was emphasiz'ed;

‘,li.ou *hly a. thlrd of the» 172 returned 1. p'lrtl(‘l"‘ants included in the study

L.

-ixrent abrood under the scholarshi 2s of th'Ls earl'f rerlod of the Tu program,

The othor two thirds ha.ve bcen s*onsorcd b:,r tho agencles that e.mulo them,.-

r -w*' b

fthese have ho.d m—serv:.ce tra:uuno *er .ra.tory to the resunptlon oi‘ tho
snme or onlor ged duties when they return to the job thcy leﬁ:. ContinuinO; g
I:roblcms of the T adninistrﬁtl on aro"

1., The. lan,zm*e handim , and the amount of time und cnorqy
that goes into the preqarction to 30 abroad, It 1s rathur
uiduly believed thet an naditional amount of lan:maco
trainin; is needed in meny instonces, The other side
of the picture is th't muny o ;oney herds have rcgulerly
com,:.: Ancd thet too nuch tJ.mu, is spent in lenwuage
triining, In sncrt, the ascney herds scan to knou thrt
the jcoyle gzoing nbro".d need more lan me ze facility,
but when foced with the actunl situ:tion they find it
difficult to zet alon: witioout thuse key stoff 1ierbors
for cxtended periods,

2, Host Tadwanose and 2 few i -inlonders think the T"Li‘ ANCSe
should have a longer period of lengunze tradning to
cnable them to r,»artlc:i. vate in larper mamber -- nuibors
-sufficient to assure enough trained Teivenese to cnrry
on the basic ol erations of the Islond if the ininlonders
rcturn to the i:zinlend. Furthcrmore, the Tidwarcse
voint out th:t during the half cortury of Jarancse
control they werc not pormitted to secure western train-
ing. Seyond all this, mature Tedunncse loaders menern 1y
held that at least holf of the T. rarticipants should '
be from their grour as a means of oon,rlbutln to

. cconomic and political stnbility;

-3 There is the need, too, as poirted out by sane azency
hoeds, thet a lonacr period be 1rovided for selection
of candidates; the lonzer time is necded so the aprliennt
can demonstr: tc hls real interest in the trcining oppor-
tunity, improve his backiround informmstion about his
field of s:ecialization, work on his lanzuage needs, and
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- ovon’ 10Te iu :)ortﬂ.nt, dononstr t that he knows how tho
¢ tritining he is to -securs. will ofuis him for' the assunm: ntion
- of 1. L,ur r«,st.onsibllltlos in hls aeney when he returns;
4, uS[OO.lul atte nntlon n*ods to be t: kcn to make sure thot
w3 eileh T particeipont, whothar tor exccutive or junior
assistont, has a ;ro.ram of ~.ror'< "nd/or observations, that .
-t meets.-his own nends, and fits in with his = Jeney's
rorsonnel nceds,

5. The us~. of undue nrrsonal mﬂumoc in the. selection oi‘
+ candidntes should be eliming ‘ted, and the separation of
Tus from their jobs whon they arc abroud or shortly after,.,
© thoir return should be held to the ‘barest’ minimumg

A- How can the 1. ‘vrogsram best rolx te its activites to (o)
the T..-like sorvices—~usuilly on a small scale-—of o
ard other o cgencies, and (b) - ‘encour~ze the rzencies thut
hzve thus for been helned nost by it to set up troining
freilities for their own assoolntc ond junior staff
nembers and tochnicions?

Jvalustion of T. Pro'.crm‘: iri' T.'.‘iwan

Tiis ovalu..tlon of thoe 1'. yrorran in T i N is b&sed on a hrsthm
stud*r of the 'mln 1hr'scs of the actlvit.y. Tnc houds of thc 16 fwoncica .
'm.th the lar est nurber of Ti. purtieiy "Hbs h.vc bwn intcrv:l.ewod L
questionnaire hns boon filled in for 172 roturncd T pnrt.icip:mts. I‘Zc-'.‘.rl;,"k_i ‘
an GlJlth of thr.so, cho:3un .t‘or tn01r rel\rcscnt..tlvonoss of the grouj: cs. o
wholc, hevo bc on 1ntg,rva.cm.d to sccure nore dotallud J.nforr vtion tha.nr céul’d ‘.

be h‘,d fron the qubstionnaire. B
| By wey of over: .11 smmary,k ractlc"ll,/ <11 of the agency hcads "nd
returmnad T. 'Ja.rticih"nt-s mnt the rrozram coptlnued; o uajorit,y of thcm exX,ross
the hoc that it can bo cxpanded. Tho banofits of the T cotivity, s rusorbod
by agency heads and 1. rerticlw.nts, centur nroundv the practical improverents
that. have been mt 1nt.o 0. cr.;.tlon by those who hevo returned, their grentor
self-coni‘idence md rc.sourcefulnoss s the bcttor undorstanding they have of tho

I‘GLthI‘lBhil. betweon dex'ocrncv and the daw.lormlont of tcch.nolo,gy, and tho

stimulus the pro;mn givas to the better i~rformnney of potential T partiéipants.,
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Thc ,gvzluatiog__gg@w Id B&sod .on. Pirsthmd Infoma.tlon |
Confcroncos WozS. holcl with the 16 a'fency hOc-dS to learn. whether,the
rcturned T‘. partlci c..nts hwe 1nstit,utcd n.ny irmortc.nt changes. of a, practa.-‘
oal -nature,. and. if sp,.. what .these‘chungrmahavc been; whetherfthey-thowht
the T.. projgran should be continued or not; ond: 1f.. it is to.be, continued,
. for what lenzth of tine;. and- whether on about the present. level ’ expe.nded ‘k
.+, or.reduced, . Inquiry wes.also made as to whot specifie i\:rther needs, if
,.‘,c,.m,r.,t;thc..‘agencyinhezi.dg hove for T. _-t,r.xzj.ned;gpc;,gpnnel. : Inquir;es;;_werg also
ide as to the relctive benefits, as_thékﬁgcncythquASeq;it,§Securgd frdg 
s\.ndlnv Jpersans. nbrosd as contrasted with the bringing in.of consultants orc
oxperts; and of the rcletive bencfits of sending senior executives and |
‘“\'.tecl:mjl'icians abroad «5-contrasted with the sonding- of associate andj~3pﬁior j
~ staff members and tochnicians, | |

.:The;172 questiornaires for returned. 1. ;.vrtici}.\;;nts-were;i‘illﬁ;d-.ir.x

. to sceure objective dutu om their current overull situction as. compared
,With whet it was before thoy went abro.d; to fimd ot thelr estimete of tho
adequacy..of their prepuarction: for zoing abrond, whother ths plans .for them
..when-abroad wero satisfcctory, end whether their.attitudes amd outlooks hed

been- influenced in oy aporecisble ways by their T. experience,. . .

_+ The ei;})j:}*; of the:172 retumed participants selected.for: further study
were intervioved by stoff. newburs of the Hvalu tion Uffice to. securg.nore
detailed infomation sbout matters covered in the questionnairs, and cs-
-pecially to letrn-from ther whethor-they ind tried to bring about:ony

. dmproverents. in their.own work s a.rosult.of thoir overseas treining and/
~-or .obscrvations,. and if so with what results, :

+-.Co: agency Heads ™ ant T.. Progran Gontipued  ~ et

Practically: all of the agoncy heuds:think the program.should continue
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to enphasize (..,e the scndin& of:. youn&adrdnistr\stors a.nd techrﬂ.ci'me bro'\d
for’ training,, (b) the ‘“rranzing for selccted t’m level executives end , |
-tcchnicians to itk observitions overseas in their i‘lolds of interest 'm:l
() the brm,_,inb to Taiwen fraa .a-xer:n.ca or elsewhere of such consultanbs
and ex“er'ts"’s aro nceded,

i najority thouzt the traininz’ of junior sta.ff ner'bers and technici'\ns
should be coordincted with a.rranoerents for refresher observation onsortunitie-
- of ‘sénior staff nenbers; ‘ond " £or ‘the use"of' constﬂ.t.'mts amd 'experte"brou;;ht
in'for longer or shorter 'periods, |

"“4ill agency heeds except one thought' it more sdvantageous to send joorle
“gbroad then'to bring in consultents and ‘exports, . It was generclly thought
;th'-_:t' senior staff merbers should 4o abroad for two to five rionths,"largcly
3 fer purposes of observation amd zeneral ul.’dening of scope and sornotimes
Syriberily for ublic rel-tions ind political ressons; by contrast, the
‘younzor Tas should hxve vt lenst & year's intensive training, prefersbly

" with nost of thc tine spent in one nléce, In short, the senior T.s should
* go abroad to get oversll inressions relevant to their o-erctin~ res onsi-
- 'bilities in Teiwen, whercécs the younzer. vco lc should devote their tine -
2 mininun of one yerr was generally thought desirable — princrily to
inereasing their inforration and improvin 3 their tochniques as related
- directly to the responsibilities they will rctum to in Teiwan.

It was repentedly re orted by the associate and junior level of 7.
participants no less than by the heads of agencies that T.. trained peo:lec
cen be used affcctively only if the people ~t the top manarement level are
conscious of the need for inprovements, and therefar e interested in -having
staff members sugzest. new ways of doing things, . liost returned T.s who have

‘not been able to mnke spocific contributions are in organizations in which
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the su“ ervisors wbovo tha 'fare, for wintcwr reuson, o \‘osoc‘ to che.n
Th:l.s r.".y be boc‘.us tho'f o not roalize th ‘b chan"e is neodec ,‘ or tth n"v
fe.tr o’ 1oss of f"co--.th(‘t is, th'rb ‘§6ie "of the’ roturnod T-.s 1 zht know of
“ nowr \l.rocessos whlch tho su, ervisors above that ure uniware of, Evon noro
*nort:.nt .d.J' bo the tra"itional fear of rrovwnment enployoes, bocauso o.f.‘
'the numérous officlal chock‘s,“that they will make ristikes, Out’ of this
“situation hus arisen the suying: "Loinz ﬁbthin_r; m‘vakefs. no ristakesy!
at d.nj rdte, oxecert in avencies whore ‘there is a dosire for i:mrovo. .§r
by the top suporvisorv group, the assoc:l."to an! junior: Tns ro:ort thn.t thm
‘are often not - encourn'r,ed or even 1.ernitte\ “to try to “ut such new iders :
~ they ney have into ojceration. .7ency heads 'who have been abrosd ;bééntly
‘speaik‘ of the tondency 6f sone nerbers of their grou: vho heve ot boen abre
to find theriselves in a defensive rosition b:, re: 1son of the 'retﬁrriécl‘T‘.s wh
have seer in oyeration some of the more advincod factoriés and biisinosses.
' In swinry, to be used effectively, T.s neel a working aﬁﬁosfher_‘é’ that valu
~ eonstructive chinge. Otherwise, the wvery .losire of the Tis For inproveront
ey be seen-or interyroted as-a'thrent to the sthtus of their status-quo
“supervisors, - aSeney hc«?xﬁ.s: who welco.ie hew ilens az‘é'usua;lly‘ those ivﬁo have
“'seen for thenselves some of the latest toveloriients in"'theif”bwn"i‘i;élc’.s, wh
“huve hel an opporturity to look throush the latdst '-'iﬁémfure,v'}-:m’éé;.e@yl
who have hul oceasion to visit with execcutives in tlose touch 175.%5"52:‘30 of -
rore advanced: recent. "evololr en'bs. AL S e S S |

e - Wtaden o hed

Cons:mcmblo e, lmsn.s Wi llICu u;on the role of visiting consultents

oy

anc. exuerts. _ l--ost 'oncy hezils thouhht th: t exce“t for the res:.dnnr-e of a

sl'eletal grou) of consultants an" ‘.n or: m..s::.onul i‘ull tine ex,orb, it is besﬁ

"

to brinf in top rn.nklng wuthoritices 1n cruci 21 i‘iol 5 for short Joriods to :

' : -.n.

,f_.,d.va,lear.‘.ershir in the solution of ;rell clei‘inerl, specialized sitwtn.ons. 3
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' TVjo :1:,0nc r hc '.f‘s Qx.. h'sizc'l the mt i"‘znof'ta’nr-'é“of. 'mbkin 1 cef'cv‘ \
that tho consultonts Aare toq 1evel uthorities o.pd th:,t noedcd 'round worlc
"oncies 1rior to the:.r vrrlvul 1n T";ur*n. - The. role of the short-ti ‘*e
consultant 1s an interestln‘* one - his. rocoiy *onrl. tions; tz!.ve added, m,l”ht -
to those potentld prosrac activitios, which the tino~uerican a{rency oi‘flcor:
th‘mk‘_it: ,desirc.bl.cj to ‘anrhasize, whereas any recor:.ondations of consult:znts L
thot are not thou st by the loeal action jwole to mrrant ir*nlerwnh tion

_can pe ignored, . .. . e U NP
e . N et EN . . . ‘ AN - . A g AN T '

,,1‘+9.3t eency heads .th,ink- the 1. ;:rpk;r_::; shou...d be. contlnued 28 (L rCi ulﬂr‘

.part of the Sino—..orieon activitics. ..s. phis.~:.:ajority.soes it, Ait.,_he_ro is
8 pqpt:vl.nuing nced rox_f koeping abreast of ocern -technologl cal: advance:ant,

L ifoyg_ sency hon 4’3, notably in; the fiells of health, education,.sugr iro-
duction and hydro-clectric ;;rouuction, ~oxpress the; bel'ief that after. three
to i‘.Lve vears thoir own or'r'mizatlons can, . throu,h the uso, of roturnetd T.s,

| sct .up training facilities of their. own.. The heads of the sujar and hyiro-
f:.lne___qt»ric. corporitions. oxpressed an intercst in ratchin funds with Fo. or
in e.st_ablishin;;’ coorerative arrange.ents with ..cricen firrs; such arronze-

.ents would 1ncroa.se the nu.'“ber of. '.L.s thut coull be. trained in ony ono tirwe,

and w:Lll afford, the .corporations needed cxyerience in developing their own

i ?n —like acti 'Vj.ti €S,

D, iiany Concrete In:rovarents Have 3con Browzht
sbout by .cturned Y. I'“rticirants

In confercnccs with the hcads of tho 16 azencies, frequent nentlons

were ‘rade of concrote inprovenents brouvht e.bout by returned T. pa.rta.c:.rants.
Thés'e“ai'e' 1ost pronouncer in the fielr‘s of a"rlculture, in'lustry and trans-

‘

1*orta.tion, health ang euucata.on.'
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| ”he i’~~v>rovm.‘-.onto brou,;ht about in afrrictﬂ.ture incJ.ufle out st'*.n( in;' E

e v\'v-"-. . "»\;"t_ :_,U

'\n

_,._. L _"o v

rosults 1n tho “rocuotlon of h,,rbri<' sugar cane nnﬁl in, uork on the control

VAL £ . ANV L ‘,.'t ERY . v

of su, r c..no uisa'\s«.s, incluc’n.n* thc idcntific-tion of the retoon atuntin.‘ :

"t

'l.

tayd

LfEn. ; v Lo I o

v

TR h FEN -

' disez_so, the control of which pro.‘iscs n"ﬂreci‘mble lncre(!ses of suar eono.

"roductlon. Othor s:. "nlflcnnt work by .8 in o friculture 1nc1ude cx ~eri: 'onto‘

tion in tho r’cvolo*:;ent of tobvcco pl".ntu r"sistcnt to ﬂosaic "md wilt

:d . PR a .

diue-"ges, end oi‘ rico ros:Lst nece to bl ,st zmd of wha«'t rcsist'mco to rust

ork also h. 5 boen startcd in rico h’rbrl\.lzat:.on throurh new crosscs botwecn

."\

RN

Indica. and Jal,onlm. va.rletics.

A.I.,

LRI 4

R . i’

In in«lustrJ and trﬂ.ns“ort tlon l.s hu.ve b_rou ht nany pr'a.r-tical :Lr*.. vrovo-‘,

(A St

Ty

'.ents. bor-.o of thcao h'zve bc,en of 2 ..cnorn.l mturc, a8 in railroo.d ok ‘,inistre

«..0.,‘ . .
\. ~

tion and olxcr tlon whore 4 new si _;m u/’StGJ h;\s bccn inst.v.llerl tr .in schwu

hc.ve boen shortcncd "rd bcttcr Juinten‘,.ncc-of-way Lolic:Les haw boon "ut into

', e 4

o‘-er«.tion. Tthc il‘l.rovu ents ware brou ht about b,',' 5 st ff 'e,.bcrs, a1l of

ty

thcl' ot the scnior level who went c.brcy .4 un<er 1‘.. ous *ices. ',uite specific

::’a' ¢

hwe been the in )roversents 1nst1tuter’ b- : nn' inc‘ividuul T. n&rtici"-nnts sug)
J ny ACURL S pETLLGLY ’ :

a.s the lowcrinu of the o} or‘tln costs of the buses of the Tarr*n Highwey

e -t

bureau throth the rore contlnuous use of tho buses, lon'rer wear, of tires

. ‘| .
ES I . ' . é

throur;h ~r01,er mfl:xtlon and other n d.ntcn \nee, reuuction of fuel consu.rmtion

N -

bJ ro‘;ular on ine odgust:,ents e.nd re;:o.irs, ond rc<‘uction of o.f ciuen‘bs through

“ro 'otlon of su.fet,/ re c,tloos. .
g i L “

Othcr outgtanrlnr 1ncllv:|. ‘unl acco “l:Ls.u mts in :l.nr‘ustry and transporta-

N - . PRI

tion 1nclu e uesn. ms for r'\ﬂrOc."’ a.rLl lu hmy br:n.c jos. and exper:l.1~entation

i

‘e

With the use of Ire-stresscd concrete, tho norc profita le use of st'mr‘ard
texbile mchincr,/ throuL,h closer supcrvis:.on of o“emtion., L.nc bottor
rvicing oi n‘.chinou, tha 1*ropuctlon of bﬂttcr ~ctrolcur1 products by the

usc of thc newest ccnbln:xtlo“ls of hcat and proasure, anl the roory anlzation .



o

of tho ‘two princi al hprbor ..L’L inistrotions rosulting in 'roatlv imrovcd

-
X} J ,u,

1‘0‘, ;in o.nd unlon‘in' .othols, roducin the tmo a shi:‘ is in port 'md

b Yo \\,

'thus throur'h 2 ‘aocial crran‘o* ent 1ncrc*sin for the c’ockworkors the
h‘.oa.rnin ) frcn c"is“atch bonusus.b Othor :mnrovo cnts in harbor adrinlstrw.-
'tion r;.thcr closol.,' rel..tod to roturned T 3 rt:.ci“;.nts 1nc1udo "oro
Er ofi‘ective signal systeﬂs, ret‘uction of acciuonts thrcu <h spcci'wl trainim_,
; classes anc. inprovod rclotions botwcen "”.na'c unt und workers. ‘ .; |
Tho per:or*ancc of rotumed L. \').I"tlci o.nts h"tvc been ospociclly ﬁro-

nounced in tho fiolc‘ of hecalth, For oxam lc, lar fcl,; in re'ééo:r{sé to tho :
| ;work oi‘ rcturned T. r.:rticiﬂnnts s the ad. inlstr'xtion of I"ational T:..:Ln"\.n
Univorslty Hos' itn.l huS bcen are atlv in*rovorl; preventive noc’icine ‘and the
| jInstitute of Publif- Hiealth have becn consoli«lﬂter? the teachin~ of rubl:l.c {
' ‘hoalth on the ’Fradu:..te lovcl h2s becn o.rranﬂcd for s the ‘.fflliatlon of HTU
ueuica.l Svhool with Dukc 'Xos ﬂittl is undor Iiscussion, and tho facult:,' hns
‘:been reor: am.zec‘ with oo':nittees s«.t up on ouch nattors as internship ond
records. Tha bonofits of these ixn‘rovc’lents accruc to the stai‘f nonbers
| and to the 1.Jati.cntse .Lt o prov1nclul hosnitnl a rcturned T.. has brou(,ht

: ."bout ix.urovecl recor:l kecpin 1y & ccntrz*l:chn1 1.').bor'\tor;,r semcc, o centrali:
' sterilization fa cilit*; | and arran, ?cnents for an onﬂon.ng naintena.nco of
| .hos'wital equlpncnt ond oi‘ the hosrit‘.l x,l(mt itbolf uber of roturnod
T -)hysiclans are now ;Aivinz nore attcntion to stcril:l.zo.tion oi" irplaoments
and tho placin of norc criphasis on prcvontive health carec as conparcd with
traclitional curative ncdicine. Returnecl T nurses are doing good work in
}lthe field of nurse cﬂuce.tion and oi‘ public hcalth nursing.

| The role of the T. .frog'm is outstandin'f in the develoment of tho

i

serun vaccme l"boratory. The technicians now o _oro.tin'T the hboratorv

'o.re retumed T..s. Thc buildino wns r‘os:l.."neo:l enc‘ ccnstructec, a.nd tho



cqui.a.ent ordcrcc{ and rut in 'wle ce by a T o consult‘mt. : Thls luborp.torj

“.l [T

1s now re‘ orte to bo pro‘au'cinv_7 vacclnes ut 95 to 97 1*cr cent ei‘flcioncyvl

f}_ .xfr ,:_,

as co rurod to s:L dlar lvbomtor:.es in the btatos. vlsxcept i‘or the T‘.

AT e, . o TR TV

U :'.en. Wi K ,:‘, 4‘ vg K
consultant and trc.a.ncfl tcrhnic;Lans, as re ~ortod, this ;erfomance would '

not bo possible.

. o oo e Y e
RE ST Tean TN

LAkl

In tho fiold of X -uc 1tlon an outstan I:Lnr' illustratlon of wi sprea.d :

;'f‘l- .

o.nd practical bcneflts is that of the work oif the head of the incluﬂstrmlk

.;‘ Mr “

onucctlon d:nn.s:.on oi‘ tho Teachcr' s Colle.,c, who :m a vo_luntn.rv libeu.son
| *acity lS helyzl.nu to shlft the enphusis in. vocati onal. schools i‘ron the
trax,litional role of ncod cm.c rote le: .rnln,* to a rore balmced progran
incluc.lnv addltlonal schedulerl class periods for shojp: work and other ’
tra.inln ~experiencos. Other'improvonents in c(‘.ucetion brouzht about by

roturned T }artlciumts 1nolur1e the use of inproved tcachlng nethods,

2]

nore a*u*hams on Ach:_ch:l.n;g a closer and rore canstructive relat‘i,ons,hip

between the school and the cor;munity, q.rxtl in #iving; the teachcrs rore

opportunltj to I‘a.rticvatc in school a~1. Jnlstmtlon throu Qh comlttee work,

T e s e -

The practlcr.l bcneflts fror“ returnec’ T.. ~'1rt1c3,pants are much less
obv:.ous :Ln sucn f:Lcl is a8 oublic alnim.stratlo: ba.nking, business nanare-

nent, arcountlnr' , n’lustr:m.l l bor an: social weli‘arc ‘Even so, there havok

LR

bocm a few outst'mclln;_, ix*\I rovenents m.c’e in thcsc .t‘lelds by returned T

. t

partlcipants, such thot of r1a.k1nb riore prmpt an-l trustworthy the nonthly
| stc.tistics far .t‘lsh iroluction by no.jor ty es; busn. ness manogenent practices
'_'ho.ve‘ bcen_ groatly :ingrovoc:l in the cenent cor roration o.nc{l_e_lectzd. c_powor
conxné.ny, and recentl‘v‘ nine retumed’ T a.c,countants' vwho ,nad; been in the

s -

Stctes for six nonths hn.ve been org sn:lzcd into an o...&clal ‘nccauntants

Inspectlon and blrcctlon uroup to work out improved o.ccountlng procedures

l

for 30 oubllc errbor“rises. Eloven nor: accountart s have just now gone
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to the ot tcs, a,lso for'a: six-, tonths oriod.

.
o -57 Y W Ay LY f

hualth industry and EX uc tlon SL e to su .{-:ost two thin

oy - ' i . ‘”5 e "41-" (oRT

fiolds as‘r publn.c ..r’xunistre.tion and’ bus1ness n"*u.nistration are less concrete"

and therefore technico.l advanecient is less o‘.silv observed, and (b) thut
.rolatively nore eﬂ hns:.s hﬂs been fiven to tho fomer fielr‘s than to the
‘ lutter. The I'u prorrrm n"turallJ bc"an in fiol ls where the techniquee

involved are well establishou anu relativelv definltlve. These facts seon

‘,'to help :Ldentii‘*,r sorie of the areas :ln which thore is need for the( c‘evelopa ont

e s el TR ,,uf .
of yet"more effectivc Ia traininﬁ o-v)ortunitios. ith:Ln the next few ye'\rs,
I’u&t ,raftical vulue n;\y bc secured throuyh the traininr' of relativelv '1oro

T..s for work in i‘iclt s thut "eal Wlth these riore cor 1rlex Fatters such as

*ublic ad.*\imstretlon, business nanarre sent andd !'ublic welfa.re. Tn | r'vinod

: fursonnel cun be r1ost ei‘fectlve 1n scne oi‘ thc.se ﬁ.el"s on13r after overa.ll
ly

.econonic and sooi l uolfzure t'oa.ls h'we been est 1blishcd.

The Inte.nT:Lble AC‘SUltS of Tor articination ulra also In::ortant

The riore :mport ont J.nt‘ 3o} ;Lble results fra' lartlm.ration in the T.. ) ’
ro *ra.n as revortor‘ by :wenc,,r he'uls army! retumc T.‘s ret o broadenin *. of thc,
"“"f_scole of interest of the ursrticl sonts ,b 7ettJ.n acqu u.nter] mth the new

'lit'e‘r"aﬁtu:re‘ in th‘o’ ﬁel:l finJln'7 that even a short triu abroad often sorves
" as an eye-orener, and ne'-rly always ns et le( st a sart oi‘ refresher.‘fhhention

?

}“"hvs been ricde above of the' in*»ortnhce of to executives prov:.c’infz a con::oni !

a

,'workin 4 dtr.osphere for associnte and Junior I'.. pa.rt1¢11:ants to enable ther to

e w v et el . % e

‘ske their rectost’ comtributiens, o r o Tt

i.
ol

SN very inport 2t benofit froin the Tn pro:,rm has been that of a.n incret.so

f|u*-'w e

By b

of r'oni‘idenre '=ne of solf-assuranr'e of a.cL*.inistretors a.nd technlcians.

-

Phrases 1iicé these wers connonly heard frm T arti irants

.....

B "Seeinz; is .



believing " "T h t yeu hu.VG seen, you know," "”hen_’ vou ha.VS been there you

3 Yhoas - Y. o
‘ * J.hJ -‘-"’f LR "r R e

' can be r*ore cert l:Ln of whtt yr)u aremrloinr-." The rlsinJ' level‘of pereonal

L et 4 be :

assur:mee hes ')rev.l.c‘od inccntlves for or:L nml and. creotive ei‘fort Further-

; FTS
ce R [ @t L

uore, as ‘@ result of better eerforfmnce fro'ﬂ havirw been abroac., mny T

FS I'f‘v
RN LA DL

pg\rtic:l.p.nts have been :7iven ler 'er res'onslbllltlcs. : There has been an
iuproveuent of aorn.le in I un,/ or:: nizations an‘ fuctories o8 a result oi‘ the

S %

" performiance of returne'* T.. “a.r’birl vnts, no less than the resnonse of thoir -

K%

aSSOCiates, the ho; c8 of other eta.ff members ane technlcians tmt they may

later be’ able to go abroa/l seems a.lso to help ancount for the imrroved

'rfv V
¢ reéy

- ‘morale in o.f’encies to Wthh ms have returnecl

ety Loes woead SAesle
43 h * S

unother lmnortant 1nt"n,rr,ible n sult eentez_'s around the a nrocietion
R TP i of SFSIPECE RY SRS gt R
‘the Chineso h«.ve of their o ~ortun1ties to soe 1n nmerica how prerticnl

e : '
»r :!\

" results aride: .E‘rom freedom of exuress:.on, nnn how the wlue ,ut on experlmentt

tlon is releted to i‘J.ncling new and better wnvs oi‘ doinﬂ' thm'*s. Thu vnst

t

majomty of the returnet.: T nartlllmnts, os w:Lll be seen L.ter J.n thle

DY

f rev ort, wero grcL tly impressed with ‘the efficl ncy w:l.th which thlnvs aro

done, and many of them c'me to rea..lze the close reletlonshlp betWUon

a

democrary on the one ‘hand a ana the *:ersoml accor“\lls}ments of Jum.rlcan

[

terhnic:l.ens and workers ¢ on the oth -r. a8 a result of thls ar ,-reci:.tlon of

freedom a8 an incentlve for .crsmal pcrformnce in Amcr'ica, many of the

TnS uron their roturn he.ve been emboldc.ned to nuke eoncrete sugcc.stlons in
-connection with their own work and thelr we.,; et‘ ll\'lnP. eeveml ﬁ. rartici-
parrts it it ‘more- or-luss thisg” my' that a mrson beeomes interestefl in trying
out new thin ;8 vhen he has seen thnt othor 1nco:le have profited by rlo:.npr so,
In shovt ’ m'lny of them saw the hl"h vnlue on exl erimentction s 2 m“.."’}s) of

findlnv new and better way oi‘ doing thin iF a.m renllzed that experiment. tion

osto, Jbasically uiwen freedon of inqulry, w"n.ch in turn is grouncled in_‘an



rec:.ation of the worth oi‘ the 1nt’d.vidw.‘l.

B ' L'A.,‘-J

my returneu 1“ e continue to keel in touch with fellow scientists

( _.cl‘ o

| in the bt.ztes or in Ja- -an ancl S0 roc-eive a lot of free comsel and a"vice-
e ,v‘. : » i' s Fo. . N
of 1ract1c.l problems 28 thev tzrise. o

o . . ey
oy R AT G TR SR D
P "“6 ok s SN .

NI
e Tk

Tho internatlonal anrvlo, too, is of ﬁro..xt im“ortunce. , The vast m.tjority
of the Tus founcl tho AJPOrchl;l peo le more friendl,/ tlw.n they have ex ected,
’It eeenlingly rroes w:.thont say:.ng thz\t the um«..ric‘m ,.eoole, on, the other hand,

h.trl founu the Chinoso T.; :xrtlci c.nts very li‘ bl'* w0, \le. In toto, it
seems clear that tho T. 13rogremv is resultin,, 1n an inc.rea.sed underst nding

between the l,eo .].e of Ch:me. o.ncl umerica., .Jnd thn.t this is “rov:.dinp' a wider

bc.s'is.}or Sino-...merican friondshi*» a.nd internotioml goodwi]l. N
o Beyond a.'Ll thJ.s, the Tn Lro;;r:'.m serves to strem;then the interrelation-
ships amon" the LhinoSo thcmsolvos. The. f'rt tht an 135 Felloushi Y associn-
tion has recent].;)r bec.n org,anized to whieh 'J.'Ll returneu I'n rarticirants are
eli"ible for membor.;h:. moy be expected to I‘urthor increese the sense .of
conmmnity a.mong the (‘hlnose who hovo been abrcx'cl. The ussoc:l."tion Pplans to
serve as a ole‘.ring house for speclalists which my be. needed by, govornnent
off:i.ces, or inc.ustry, or other busmess or *rofessiona.l aroups. . #8 planned,
the ussociation w:.ll be kept J.nformez. cbout current conditlons in ancricon

by havinr recenth returned l‘us sh ure their ex~er.1.onces in the States with the

membershir at reguL.r or caL'L me.etin

F. u..ny ..'zenclcs rI ve Pluns for the ise of vuture T nrticijants

: udnj a 1'cn(..,,r hcnr 8 havo very defim.te :L.ns for the use of subSoqucnt
1,

trzﬁ.ned T.. L.ersonnel These *l_ns of coursu ore nost definite \rj.th re;mrd
to the staff mombers who aro 1n tro.lninr' abroac’ at jresent, lefinite rlons,

too, in manj ag onclos cxlst for porsons th 3/ it is ho o can be sent later,

In the Chineso Potroleum Cor Joration, far oxan;le, the ho‘ d of the'agoncy is
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‘homfull" lookin'r formrd to mcro'*sod uso of instru.rrxonts;-;_metars,

inh.cators, a-utomtl‘c :;n.,gcs - to mmsure’the flow of liquids nd othorw:.so
to ,s cod u tho ‘0] ,er'xtlons and m.'.\ke thom r‘oro accum‘te. The munic:. al
ﬂovornmont of Tai ei wints to mvo a Lersczn tra.:med to assist in :l.mvrovinu
the W'w.turworks. The mcd:l.c'll ochool of xT"U hopes to send & nunber of selectecl

toacnors o.nd rosewrch workers abro:u to further improve its. teach:.ng and

mec‘.ical scrvides. Tho ec‘uc ta.onal authorities now have half a clozon school

princ:.na.ls and teuchers abroa.d prG]_x.. sring “£0" serve the growing 1nterest in
;comnunlty schools, and. hone -t0-sen! more lc.ter. The vocational educational
loc.ders hope that' 40 or 50 more shoy toachers can receive traim.na to enéblo
‘then to further iriyrove the vocational schools, ‘Tddwian Pow r Company would
ilike to heve trninlnfr for rw.ny of its associoto enzineers, and the Rnilwny
"ndrunlstratlon wo.nts furthcr ass:.st nee in s:l.gn.xlll.nb N m@jntenaunce-ofetmljy,
fa.nﬂ brl("e constructlon. ’I‘he'Su-'::zr Coryoration hon..s th.xt prantical **l:ms
can bo worked out by whlch its fﬂc’cory TN “ru con h(.ve at least o rofrcsher
obs»rv'xtion trll to sono othcr sugor pror‘.uc'in-v. area every four or five yenrs,
Thc ‘ '*tcr (:onscrv*mcy bureau would like further training for 1ts younz staff |
Jm*bors to cn;.ble then to (’evclop multi Le-use ww.t r facllitlcs, 5o that .

d Hams: ean be used for flooc. centrol, irri'f"tlon a.nd hy'ro-electric proiuction.
The Hizhwry Burceu is 1nterested in some of its staff ncnbers c‘evolo dng
a.dd:n.tiom.l skills in bridze desimning, an? others the use of rre-strossed
concrete. The Health Uep artment, in cooperation with other agencloes, is
intorostud in the training of rersonnel thot can effoctivcly produce

stanlardized antibiotics,

Ge 4 _Tabulation of the ..nswers Sceurcd fron 172 ..ecturned T. Forticiconts

The tabuler doto below werc secured from T.
1..~rt1c11 ants who hx! returncd to Teivun before February
1954, Tor & cory of the questionnaire used, sce puges

26-28, The que stiomneire, dosiinei especlally for this



‘eVriluition study, wos ddrdrdstered in the field by
reprosentatives of the offices of the Camptrollcer
and of the .issistant Director for Industry, idi/C.
Practicully all questionneires were filled in at
the participant's home, or ut some place other than.
where he works. The ficld work was done in .pril om
Ly, 1954, ' i

Géneral inforrwtion cbout the 172 returncd T. :-.iarticii}i‘tﬁt's-:‘.i:‘sf, shown

~ih’tho’ two tcbles bolow,

L Porticivents by Eackzrounds. Gountry Visited and . |
, J,J'u.'llS‘..‘i(t:eS under wil ch Tarticirents i'ent-.broad . :

Total  lininlanders Taiwuncse

"“'.F‘o.;lll.,countri_o_s 172 9 . 78

To UQS.A.A. e ' 153 L . 84 . . :69““ .
“To Jupan, ete, o - 19 o 10 o 9

dotho! of sending:

Y

oo Ll.l o

#* The T. particizants who went abroad prior to July .
1, 1952, werc sent under scholarship arranger.ents,
Since then, the I rortieijants have been recon-
nended end sponsored by the ageney where they work,
The charncter of the training shifted from 1rre-
dorilnantly needende to in-plunt ty.c of training.
The latter arc sroken of «s in~scrvice 1. Jrartici-

" poents, '

© Scholarshiy =~ = 60 23
In-scryice N 112 n

‘Fioll of S-eciulizition of 172 Moturned
T.. Sertici-rnts . . co e

Totcl  Luinlonlers:  Taiwsnoso

S ——

Total
’.xgriculture and

- natural resources . 63, 30, 0 1330
Tronsort-tion, cormu- ST B
nication and ;ow.r 32 SR B
Hoodth and soniteotion 8 6 22
dlueation ‘ 19 11 o8,
Publi¢ administrotion -~ 21t gt g
Infustry ond nining .9 7 2

(The answers to the questions in the questionnaire are rresente’il bolow
in the order they were asked, Brief corments are natle for clarification,
and to swaucrize the corments nskod for in cainection with rinny of the
questions asked,)
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o HUL TAL 2. JO3 YOU Hal B00.8 YOU Gt .’;n Lo ?"
‘9aven tonths of the T.s now holff the

rj;fe'?él'xhe'-' obs thoy held befard they went
~abroud, an! rost of the others have L

‘received wrorotions,

Coe o Larecenta ve R
answver 172 Returned T. '-rtic11"ants-i \

Tot2l i nl der 'Tait-‘:..f'.neé‘e g

3 :
"Y‘es:' L 70‘:
=.s« g AN . R
No%«- - 28 L 29
" Unem love-l"** N 2 1
L Y TR IR o

i "ux'bhn,r 1hqu1rv rever led th~t nost of.

- thesc ha: 1ore alvenee! -ositions as
~.measured by res; onsnbillt.v onc super-
, - ~vision of thc act:wnty of others,

it

-

"-*Tha sit.u tlons of this 2 »er cent
(3. persons) w.rn ‘s follows: one
‘ Taivnese rusime! from his Jjob after
:» .- he retumed fra: '\.broz..c‘.; i one
© Ludnlander ond one T-ivenese ha!
Jjob befare ther went mbro:r‘ unler T
scholarshivs, an? h:.’ found no full-
arployrient ot the tive of field survay
“in the enrly suwier of 1954, '

L g
T s AR

2 "0 YU YO0 ? §O Sy 1 s 3L 05, 0 T R )-bCI.:.[UN.J, BOUT
AU T0 L0 WU U E o _T‘.{-x BHROLL YOU * LT (ROl

[o RPN

Two thirds of the: now moke rore de~ - ’:.'.' Lo
‘cisions about their own work than

befar @ they went nbroat: a fourth
- exvericnced no chings, and about a o
tuelfth nake fewer declsions, ' 3

Parecnto e
_ LNl e
answer 172 weturned T. Partici :*nnts

Lo

Totol  i+inlunders Taimhgs'g‘ x

R ; : Tt

l\!o change 24 28
i‘ore flecz.sn.ons 67 61
A4 & . . R i

T f‘l Ier ‘ecismns . .

Unenioya

Tk
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(BUPS:VISa THE O OF .. YOIE?Y ST e
1 ajroxinately h:aCl.'f-'v..' of ‘ ther -now hove rore
Zguporvisory. resnongibility than -before,

-

Percentae

answer 172 Neturned L. Participants.

Lot

- Total ita:l‘.nlan‘(lez;ja‘""j"v

# liore thun half of those who supervised othors
--supervised staff neaibers, technicians and/or
skilled laborers, The-nurber of persons su-er-
vised ranges from one person to 5,340; the
- averaze nuwiber was 193, The nurber suporvised
by those who surorvised rostly unskilled 1-borers
ranzed fron one u;r to 7,000; the averase was
314. The average nurber of porsons of all tyios
supervised by the i.ainlander T. particijonts wos
about cdouble tho nunber supervised by the
Tadvanose .T.. participants, The L. rartici; onts
in the field of infustry surervised the largest
- nunber of persons,
© Nost of the ycrsons who did not supervise any
onc were school teachers and rescarch speelzlists

.igkod of the 70 _rér cent = 120 pergons — who do surervision)
HU 100 1T FUkceR OF P oG PO GUMLERVTE S0 BT YOU Cii Pulis
CITH THE WUBEGR I0U BUPEiVILED SEF0.5 Y00 " wiT WBROLD?Y
S .. Pereontare
answer - . 120 who do surervision

~ Total i:atnlanders Taiweneso

' Barie nurber as ' .

Cbofwo 4345

ora thanbetwe 32 %6

.~ % Bome of those who surorvige fewer neoylc are
- ’surervisin; veo;le on a highor level, =nd
- therefors the supervision they do, althoush
of fewer reovlec, 1s iore imrortant then before.



L.

5.

- 19 -

LTI Z‘Uc .'.’:(;Ii Vel g e o DU L IT RO, LS Tlui

. .’U . ,'("-""' '-~--U ;;’o:no.‘:“

itors th:n throce fouvrths think th.t their - ro-oration
Ler :oin: bron’ wms about richt: riost of the othurs
1 suy 1t wis insufficiont, with sg:cci.l rention 1~'e
of not cnou~h l:n.usize f:eility on’ not enou th bick-
srowy. infor--tion,

fereent..
answor 172 wtwne® 1 “rrticijonts

fotal  .awinlanders 'I‘:,vix-nsyhcbé‘: |
--*bOU.t richt 76 - . 82 . . IO
.Not SufflCI\.nt' ‘ 21 16 L
'.J.oo maeh™ 7 el : s s 2

M

.o unswer Lo x SHE R T

. x Lcss thnn .one ixr cont

* ‘I‘wo thir's of these rentioned the n-2) for roro

troinin: in the Snilish Iai-uaze and in ooriemn
custa s, o fourth the nce’ for ecrlisr notific:tion.

oof date of e; 'rturc, snt the re-ain’er that they

~neeel boek troun’ infori tion cbout conditions in
their :ojor ficl: in .aworice.

#*Thege ;} srscns herl @ w0l co'iand of ths in-lish
lanieie ant Cislikel the delny cousel b tho tine
require’ for the “wrorstion of others. R

.,.u Y()Ut I']'..ul‘T OF STUY, 00 DudELi: 00 035 5V 0T L300 weess o

. The :luns for the sojourn :bro:l wers reneGrallyr
s;.tisi?,rln,., for nbout ninc tonths of the 7.s,

e . Yirceont:ic

Soenswer . 172 ctumed 2. P rticiponts - -
‘ Tot=1 ainlinlers Trr.ix-nine so : li

«Wilihly satisfoctoryt 28 35 s 2l

«Sutisfuctory® 61 56 ‘ : 65 o

soUnsutisfrctory+ 11 9 : JJ+

«Vor unsotisfrctory. - ’ - -

2

* Those who unswerel "Wiishly sntisfactory" ons "sotis-
fictory" sientionc! thit their schelules were well
vlomne? ond bl need, thut they 1o rned thinzs they
coul.' rinke use.of f*cr theyrcturnol to their work
in Tadiwmen,

i‘*‘)‘.‘hree fifths of thuse s thut the —ceriol of stay
18 too short for thi: to finish th\lr troiningg
tm, others elthers ! thc" le rne’ thin s not
aplicuble in {iwxn, or werc not able to see s
tuch of the country ::s they wonte! to sue,

Bost Avatlable Document



- 20 -
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1ore thin sevon tenths scaid the len:th of their

~.stay sbroad wes too short, thuot they ncelod rore
Jtire for stu’y, or srecirlizution or obsorvotion,

: Sercent 70
snswer 172 lleturnal T, Iorticiiants

Totzl  izinlondors ‘T&iwancseTf 

.“bout the ri$ht
l_ n«rt": SR

oo

Aoo”short*

oo lamgm 1

# about two thirds of these snid their poriod abroad
-~ wus nat lonz enoughh for needed study cnd obser-
. vatlon; o fourth »a'e specific nention that the
nworiod was too short to coplete speeialization
-~ undertuken; the renainder sai? they coul? not
. finish ;ostirecucte stu“* dl:n't see enouth
‘ﬁxces, etc,

#¥Eai” they were shown too nany si- iler things anﬂ
Sl’ il« :r loecs,

A e S Y’_(’JU?S'«" IT N0, HEE YOU B BR0.D, SH0ULT YOU (LVS ...,

Vearly two fifths sci! thay thoutht their lions
were about ri-ht, ..nother two fifths thourht
they shoul: have .levote. ore of their tire

to specislization, sn! a fifth sai thovy should
have secn :ore :laces on' s.cei-lized less,

: Toreento e
angwnr 172 seturncd . .artlclrnnts

Totol  iainlonders  Teivanese

.....

- tho pro;ra. rou -

did I,'39jl{§‘~;:5 AA,iyf”
;'SFQCialized nore, - S
ary! soon fowor

Laces

..Seen 1iore llanes,
and specialized
lcss ‘



Y Ll 010 'é;z:-;n".:o..u DO YoU MG P

"‘O..T 1 dU '7LE 1r YOUR & o‘a-"*"

The roturne:‘ T.s fin' riost vulu( ble the
~infor:ntion, ex-criences :n’' techniques thoy
Jained, snl the o ortunitv they ho! to .
" observe scientific an syster ‘O.tlc netho’s of we.
work., '

- Percentie . L
NS oV 10153 172 Leturnc'l T‘ -rtlcipants

Totvl g h.,inldnt‘ers ‘Taiy-xan'es

Infor '1t10n s
exnerienre and
“techniques znined h6

:Lcntlflo enl
‘i systantie 1etheds
Qi‘ work observc\. 38

Field observations. 6

' Special luboratory
work ‘lone

nll others " 6

(I‘ote) “hon nsked what was the Least vilusblo

weeeo-thing they learned or observe? when
R they were ubroad, noarly 70 per cent
©¢' s nade no answer, Of the other 30 per

cent, riore than two thir's nentioned

‘ the 10« rnin; of thinzs not of proctical
“use in Taiwan; next :.:ost coriion were
nrentims of too ruch' sicht-seeing and
b,mquets, sne voorlv cuI‘I‘&I‘lFef‘ schedules,
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9. "‘_;It' v"“"(“a }"-;Vf.l {‘(Jl.u LeGil 1O T..a.[ L , LT Heo BER THS ‘FJ.T::LT :. '-PIL 5 Cee
o "I‘.ALuu TO TOU W ULTTEG MG, YOUR TRIL 200,070

'ttoturno:l f.s et _rmreatest sotisfection in the use
of their new knowle'lze, ex-eriencc, ant techniques
an: in umlication of ...crican way of livin-~ and

thinkin -,
| fercentae
sLnswer. 172 “eturny” T.. "'*rt.icl‘:dnts

L S . Total .L,inlanmrs Taumndfs'cfi

Use in ny work of
knowle’ e, experiences S
anc tcchniques sained 52 56 46 .

aynlication of iiterican
way of livingz and
thinking, incluling
higher efficiency amd . Cee e
better service Coe 320w 31 35

.11 others | 164 | 12 19

(liote) “hen asked about the . reotest dissatisfaction
rasultin; fro- theilr tri; abroad, neerly 70 :er
cent said "none" or i not answer, rorc than

a fifth soid they ha’ difficultics in anrlying
1n Taiwsn whet they hod leorned abroa’, ant a
fifticth said they hx' hal to chenze jobs an?/or
accept less pay ns a result of .their havinz zone
abroad, '

Tio;*f"HAVL YOU $n.RED TOUR E1253Lsi 65 -BRO.D ' ITH YUUR FuiSwifT .050CL.TES?N

iwost T.s have shareld their oxoaricnecos abroad with their
agsocictes.  This shorinz hns been done in rany iffercnt weys,

: "’orcent'xge
snsver 172 ‘eturne? . Purticinants
) | ~ Totel iininlanders Tzivancse
No not st 2ll* - 5 1 9
Yes, & little =~ 23 28 18
Yes, quitc & bit | 50 51 L9
Yes, a groat ~“eal: 22 20 2l

* Those in this group sai’ they ha” hal no chance to share
their exjeriences, or no one hul asked then to; one who was
uneinployed felt thot it was not aprropriate for hin to spenk
about his forei-n experiences,

#%The nost cormon rictho's of shoring their foreim experiences
with associates were throush iscussions, written recorts,
lectwes, teaching of classes, conferences, workinz on plens
andl cdesizns, routine work and through supervision,
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oimil: critiu.s and Diff\.rencec' betw 2en i a:mlender and To imnese T.; .
‘ 2erticiiants os Shown in the above Tubulatlons wid

For some of the t-bulations there are little or ro differences by b. ck-

grounus 'y while for othors the differences are | qu.1te marked, There .1re no
av “reciable differences s for exa.mv le ) in the nro ortlon of each grou,; thot
went to imeriea, Other things ‘in which the’ two grours were ﬂeners.ll‘r simllur
1nclurle the prorortion who holdl the same jobs now as before they went abro: d, |
the supervision of. other peonle, the most vnlua_nle o.nd. satisfying results of
their foreign axporiences, andl’ the **ro;*oi;tibn who made changes in their porsonc
and household w“ys of livlng as. a result of their having been abroad,

The more outstandingr differcn ces include the raelatively higher jro ortion
of h inlandors than of Talw neése who have pedd rtlci ated in the program, and
bhe ralativelJ highor proj ortlon of the T iwanese who went under the carlior
scholarshlr g.rran'rx.ment a8 compared with the l«.ter m-service arran rrcment.
The hig,hest Iro: ortions of 1:-1wanose viere in the fields of agrlculture and
nealth s for kicinlanders in the fielc‘-.s“of\.tr.}nsl.‘ort ~tion and industry ancl‘
mining. - 8t111 other differences "a'.re:-‘ tho Tadwenese varticipants now make
relatively more c.eclslons as eanm;> ared with befcr e, and relatively more of the
Tq.wanese found the rre'waretion for Zoing abrofn insufficient; fewer of them
found the pl'=.ns for them while ebro’d hl";hl" satisfactory, and more of them
| found them unsatisfactory, nelatively more of the Taiwanese than of the
ainlanders thought the time they spent abroad was t oo ,shc;rt. i relatively
higher proportion of the Hainlanders had .‘nhare.:i. their experiences with their
_assoclates "a little" or "quite a bit!, whercas relatively more Telwanesc
had not shared their experienges at all ‘oz; had shared then "to a grent fxtent!,
A relatively higher proportion of the Mainlanders 'founci the umericans about

, as expected, whereas relatively more Taiwanese found them more friendly than
*hey had exnected, |
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e :‘-;,»/‘}_A,?.; wong wieoHi, Problems of Pu-.dministretion thab - . 0 2=
Sl ’ Iieed urther .ttention

ST }(' ,95 gvr ok
..

n The m‘.ttcr of lanpuege fc.CIhtj constitutes a difficult ov era.ting

T e n :
nroblem. The heads of most o.gencies thought that onl,f those staff membersj-

\ A »(

';nd techniv cians should be cons:.d ered for Tn trainn.ng who“ could h‘..nc 1e

',f‘roo.eonablj well the language of the country to which they are goinp.' Scm Gl

* 'few i‘elt the sa.ne Lngue.pe standards should be eni‘orned for the shorter

AL ‘

‘_.time to,J-level idminletrators and technicians who rvo abrou.d primo.rilj for -

i

":'rurroses of observatlon and. broe.c’enmp of scope, the majority, howevor, :

......

N

,i;ffthought 1t mtortant that selected to1 -level adnlnistrators a.n:l technlciuns
"""..'Eiha.ve ony ortunit:.cs for short-tlme observ‘.tion 1rrespect1ve of lonrrua.ve
:‘i:i'ii'a.cil:.t:,r.~ Thls could be done by rrovidin ‘an 1nterpreter in the host country
ﬂ"_;in some instancos, but more ofton bv :mcluding one or two porsons \tzithout
‘ld.ngua{re .. cJ.lJ.tJ m.th a group in which there are two or ‘more‘tvho e.re well

: kquaJJ.fied in lc.n'ruu.ge, It nw.y bo wluable, too, for two or more Tr

B pa.rtic:z. 3ants hho t.ro weak in English to follow together the same couree

f'of training. ) | N ) : ':.

| -_ Thc Bnglish haneica* of the Toiwanose as contrastefiwith the ‘\Ii;'inltnder
element was often mentioned b'J agency he c’s.k Some thou{r‘it thdt no pnrticuler
| considera.t:.on should be given to the mtter, while others thought it im-
‘.1ortcmt, in order to secure wider Ta:.m.nase 1art1c1pa.tion s to ma.ke slccial
"arrangements, such as a longer English trainin., reriod 3 one recommenled

that a.cadenu.c trainlng be included vdthin the T.. progrem for selected persons,
"’:zespecially Taiwo.nese. In the actual o,Je ations of the program 2 very differ-
ent wa; / of thinlcing has often bcen doninant in the minds of the arrency heads,
}%na.mely, that the languaﬂe tra.im.nfr re riod ehould be mnde ‘even shorter than

at present 80 as to reduce tho tlm the Tto are awoy from their Jobs.

ainlander a.nd Tamo.nesc heads of 'mencies Lointed out that the
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English ha.ndica., of the Ta.iwanese is beinp ﬂrogressively overcome by

the rele.t:.vo mcrease of Taiwanese in mrollment in the universitj, college'

R
.

" 'ancl technica.l schools. It was rrenemlly ogreed that within five yc’*rs or:
so, there will be little or no dit‘forence in the lanpudge facilit:.os of

' the two groups.

(3}

49, " "s.'\ﬁ» W

- Ixainlo.ndors o.nd some Ta:.vanese stated that the mtter of bsckm'mml should
not be an mporte.nt considora.tion, but rather th‘_.t the best person for the
;plqce should be chossn. ‘ The T".iwanose who thoupht tm.t a.t lee.st lmlf of

_the T.\s should be Taiwa,;ese, based their th:mkinp on such consiuera.tions
p e.s these, (..) tha.t the Taimmese need to be treined and reacly to tako over

:Lf the hainlarﬂers return to the m.inla.nd , (b) that they had u.lmost no

' opportum.ty to secure western tr;.inin.g during the half-century of J.ﬂ 2nese

occupation, (c) that they meke up cbout four fifths of the Island's O nla-

t:Lo-x, and (rl) that more trained Taiwenese would stren 'fthen the -econoric,

social, and political sta.blllty of the Island. c

H,

' "few of the agency heads best acquairrted with problems reln.ted to

hf_a:the ’*Jrepare.tion of a Tu canclidate for a suocessful e.xrerience abroad, emrhe.-
) sized the need for a longer period of t:Lme for the selection of csndidatos.
:: A“The 1onger period is needed 80 that the agencv heads can see Whlch wotential
i candidates are rea.'L'l.y :Lnterested as roflected in their efforts to Jevelop

: blancu'x,ﬂ'e f:\cility, a.nd in the interest the,/ exhiblt in prepa.ring themselves

qe

: 'for the enlarncment of old responsibiliti es anrl/ or the develol.ment of new
| activities in the a.gcncy when thqr ro‘b.x m. Th.LB arrangement would reduce
. the emount of time Ta cancliclates need to srencl in la.nguage training classes
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5 h

'f’il,rel arator,/ to- le'wing, it’ would serv'e the i‘urther arlvento.'re of ulo cing

1"a"an a.dded noasire of responsibility for the future activities of the ’I&.s

e e e B S NS I ,,.l-« PR B
TS ‘~_.~\:1'“\E .",»" Rt

: uyoti ‘the ‘Ti candidates themselvos, 7

:Ih the field of cc‘ucution, 1t was romted ity ) care shoulc‘ be taken**'?

O 7/\ \'

;:--(5) that "'-'.I‘J. particirents work' in as man,/ St',tee as *oss:Lble 5 for' each Stat;:'m
‘r-'h'a’xs*its"‘eim school’ svstem, and tht.t the groutest benefit can be had by the,.,;..
widest c‘o‘irero.{re rossible, Wpon returning, “the' c.ctivities whic;; he.(re beon

5 found £0/bé mbst uséfil in Taiwan can be isolated and em;h:..sized, and (b)
’ithat Ti’ participants not be put in enbarrassing r_esitions tn St'xtes where
* there is‘racial segregation in schools 'md in general living errangements.
,‘,_Only a few of the 172 rétamed T ra.rticipants re:-ortecl that.rthey nad
'}i!experienced ‘any r"cial discrinimtion, but » for these feu, one such e:qwerien:}%i{
',seemed ‘to' hive been sufficientlv distestefnl to them to cast a shadow on
:t-.their otherwise harpy exeer:.mce in the States.. B e |
34 jindther matter that needs to be kert in mnd s that the Chinese

: administrators P tcchnicians, and students pla.ce a very high velue on . f .
‘beinu oble to study or obeerve abrcnr‘, rarticularly in the Umted States.v‘,

There are a few instances among the T. vorticirants in which their desire
“fo get to .nerica superseded other cms:.rxerc.t" ons and resulted in a few
k-;peorle h.:m.nz; accerted tr-.ining in fiel' s for which they had 1ittle back-
“fgrounrl and 1ittle interest, .ls 5, there have boen instances in which
"-persons have been accejted as T.s when their lcmguo.ve facility and/or
;"'general b:..ckvround trc..inino were 1m.dequo.te. ; ‘ o

| “Other points mentioned by one or nore agencv heud or‘ returned Ta

‘partici;ants that seem to warrant mention are: tha.t as TAs return to Taiwan,

" ganie ‘of them right well be given a caurle’ of weeks or a nonth to observe

-conditions in cowntrie s less developed tho.n Taiwan; ttst for sane of the

. - . A T
. . 5 L FRUNE SO SR 32 ARUES
Foowoow nol wat o OO0 R V0 T A
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.. new fielx .e of speciaiizatim, such as, efferts of radioaction on living

| celle, the poriocl of training ehould be ore . than ons yse.r, that un '.
’association of returned T partic:.pants may. well be fomed in the i‘ielos

‘, with sufficient membere—-such as health, educ tion a.nd industry, and thet -

*special oare bo taken that each 1.erson who is selected as a T.. *artici % nt
ﬁbe chosen solely on the basis of his owm qualifications and the responsi-,
._ bilities he w:.ll exercise in hJ.e sponsoring a.mency when he.returns, is I
reported, undue personal influences sometimes enter into the selection of
candidates, and a.lso in a few instances Ta. participants have been, relioved
of their Jobs while abroad or soon. ai‘ter they have retumed. Both of these
Pract:.cally all agency heads. exprossed a clear genere,l preferonce that
i_n'. traininn' and observatic‘l be arranged for in the United States.. This wng
'true even in the fields oi‘ railroading, power production, anl irrigation
and flood control, a.ll of which were devolored in Taiwan largely by tho
"Jaganese, and so the baslc structures are. Japanese in. character,  Even so,
sald the ‘agency he}ads, Japancse t,echno_logr. is not so advanced .o.s,.that of th
States,,_a,rrl thereforeinot 80 good. It was readily agreed, however, that
’_certain associate ‘and Junior staff merbers and technicians could profit by
.train:.ng in Jaran, such as railroad m'.intc,nanco suzervisors, assoclate
‘_hydro-electric engineers, hemle of local hydraulic associations, nurses,
"experts in suspension bridges, and so m. Sane suggesticns were mode,
largely by Mainlenders, that Taiwanese without English languago facility
might well go to Japan for tralning or observation; .the Taiwanese jenorally
denmrred, saying there should be no dif forencos made, but rather that the
Taiwanese nizht well be ';iven a lcnger poricd for English language training,
Practically all were agreed that stol.-ovcrs of a week or so in Japan end/or
Hewaii would likely be helpful, |




ST

s.of o fcw agencius lolntor‘ ‘out thc r0551ble v‘_effective'use

RS

: o.s a tr'\inin'f area, primrilv because of thc, elea“ent oi‘

."~~; i3
) s

recognizes tho clenont oi‘ ps,rcholo *icel 1uont1ty as oi‘ equol or ;r :,‘tcr ',

«

:Lr.l“ortance than that of tho mterial tuchnolog:l.cal level. ‘ It is hol,ei‘ul

; .

th t syeclfic 2rTen oY L.nts are ben.n" '19,".0 lor Hmnii to bo mme o h'llf—v'"v

| trd.inlnfr r01nt betwoen the Far E..ot ‘_rr’ the United States, -

g s g n
R

| "hu.t dlffor1r1;3 relatlonshl 8 3 if a.n,/, my,ht ;<§Oii:t’§b];}’ ;’b'qag,-;grkéd[out e

betWeen th‘-” T‘- PI'O"ram aml the other tv; 9s of oprortwnities for. tr .inlng
and obsorvv.tion now hI‘OViz for Chinose j_n thc Unitefl ,_,td‘t s': and .f,ot‘hor

countries" 'Ihu ro are now several T.x-llko rronrzm*s--all‘ on a saall sccle—
in o“cration 1n iﬂ.lwan. ’I‘herc arc sone treining 0: orbum.ties yrovided by
”‘IO in the fiolcl oi‘ bedth, bv Ui T.xB ] IPJ.,F a.nc‘ other UnJ.tec' Nutions
encies in socl l uelfare an in ralJ.ro'c.mg anc’ o»hc-..r 1rx‘ustr1x.s sy by the .
Gulf dnd Caltex oil car: ;J.nleo for the tr.“inln.ﬂ, of colle"e gracduates solectec’ '
by the Chinc* o Pctrolcuj1 Corrcration, wn! by ¢ chi.building fir in Test |
sers: .;.ry for four Jounz staff nembers frem tie Toaiwen Shl““bu:l.ldlnb Cor;oration,
Sc-me of thc larzer prithe pnterpmsee hove sent staff members ond technicinne
!to Ja 0N, d.nu not 1nfroquentl; when larze oxders of heavy equiprent are
be:Ln(r inst llm., enzincers conme fron tho su > licr to suguI'Vls@ thc :Lnsto..g-
:;Elatlon e.ncl the ecrly use of the equitient, .t rresent, the Inustry Office
b"oi‘ zvSIu/C knows of nore then twenty-five exjerts who huve or will spc.nd some,
| time in Taiwen in 1954 or 1955 in Jan cons trnctlon or in.the insta.ll\ tion
"_of machine:'r of one t:,r;.c Qr another. Still other training opportunitics
'vc;.re re"resoater‘ bv tho xostln"housn fellowshlis, and so on. liost numerous

'of a]l s of course, ure the romular acadenic schelershiys and, fellowships

granted to Chinese stulents by ..merican universitios, collezes.and ;technical
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' schools, includinp' the st te Do 'xrtnunt'e ‘L.xchanw're of "ersens : .ro"r..ul. »
‘l In conclusion, the Tn Lro n..n is generally likc.d bv e.t oncy hea‘c 8 and
e wrticirants, practicn.ll,,' a.ll of ther' think it shoulu bo continue ., r‘ost
'~"'vof thon think 1t should be ex.anled. It is ovident, howev»r, thet the

: traininsv of I!u personnel has been carr:.ca nuch f'xrther in such fields as |
m;riculture, trans ortution, hedth a.nr education than in ficlr‘s of "ublic
adninistre.tion, business nana'vevont imustrv ancl rnining, banl'inr;, accountln
- industrial labor arrl public ‘welfure, Fu].'l. cooneration shoul-" be given to B
thosc. le'v‘ers in ‘the former fieL s who think that within thrcc to five yo..rs
' theJ can have enough returned T 1artic:i.wmts on hand to set up & T -like

vr»n-

trd.ninrf facility with:Ln their own agencies to service junior st ff mnbers

" and technicians. is T servicos docline :ln these forner fields, rrore atten-
'tlon nay well be ‘given to thelr fncrease in the latter. e

Lo Note on Methods Use! in This Evaluation Stud e T

R I:'

‘ ‘Some of the methols used in this evaluation study are mentioncd on
ho.:res 1 =.nd 5 above, nanely, the filling in of a questionna.ire (see ‘coly
""a.ttached) for each T..lwho had rotumed before Februarv l95h, tho intensive
hinterviews with an eiszhth of the t.bove, chosen for their reeresento.tiveness ’
‘to secure nore detailed infomation, the conferences with the her .d.s of the
3 16 a?encies with the largest nuzber of T. ne.rtici“ants now workinrr with
jthw (see list a.tte.ched) , and the intorviews w1th rcrresentntiws of bino-
unorican ‘agencles who heve firsthanc. informtion about one phcse or another
“of tho T ‘..ctivities. l - | |

This has been a cooz,c.retivo stlrlv involving the leadershi of the
Project Bv".lu‘.tion Office, s with centributions fron the offices of the
Controller, Industry, anl esrecially thc office that has ixmerlinte responsi-

bility for thc handiing of T; natters.» Fron the Tiv offi ce wero secured the



: n&.IOB of all roturncd T s, with “identifving c’r.t about each, inclunmg,
facts about tri Abrom ‘%{l *;rcsent acdrcss. %c*quostiormaﬁ.ro used
was’ chvolo‘;e' b./ the Bvcluation Ofﬁ.ce, it was filled in bv two end-uso

: checke‘rs froz* tho' Controller's Offlr-e anc. by thc hoad or assmtant hco.d of

v pae st oAb .--uu-.- " oo b1 pe " e eetyae

B 4....,,..

‘ the Induatry Officc, who in thcir ofi‘n.cial work_ caiie. in contact w1th nost

Antx BBy e

of 'bhe ~Lin8 . within o six~wocks reri-od.- i trl] for that purv ose was na.cro to

T T e

mtcrvi’éw fio8t of the re'raindcr. }; few in inuC"GSolblC o.reas were not

s < - [P Ve S
- -

' intcrviewed at all._ The internewing, all done at -sorie place other than

R e el

where -the. .Tu .works,-was- finished -in a ~eric of ubout s:.x weeks.

i

IETuEs redlized 2t the outset that 1n unde“takin" tnls eva.lua.t:.on the 'v
‘_.lj{cn‘efﬂicia,rles,io.lt‘..:thc_ ’D Lrogran ri-ht be reluctmt Lc : c_rJ.t cise[ anv as1 ects
;cf thb “c;c’t;ivitjf' tcv re4 reécﬁtutives of the host countr‘r. 76 offset r.hls
“‘f‘ﬁnbici atmi *ro-I'J. big.s insofcr as oss:.ble. (l) cbout two thlrds of thc

172 questionneircs for returnccl T, perti c:'n anw were f.l_lFL 1n by Chlnesc

LA "!’

: interviewers, nd (2) the ei*'hth of tho 172 fron whom uore detm.lcd 1nfornu-

tion was securcd were all called uyon by Chinesc pers onnel.

T :’_ & nost si ;nif:.c...nt h sc of the study ‘were: the conferences with the

t

,hcads oi' the o CHCJ.GS wherc the Tis now work Those com ercnces, arranm,c‘

(
. - .-1‘- i .

~ for ahead of time, were conducteu by the hOﬂu of the .ProJect Evaluatlon

\'Office, as were 2180 the interviews with reuresentatives of V_Slno-m:zer‘j.ca.n

-
P
empa e

,,.asencios. o e e Yy

4

For this tyyc of stuc‘n to be of rwost valuo, s “same ‘one senior. ofﬁccr

"of “the Hfssion should (l) lun the whole studv (’)) draw up any qucstion—

-----
nidee sy

naJ.res and i‘lolrl proce’ures that are to be used (3) treln “the’ intemewor

-before- they -go into the-field, (4) talk with'the fielil workers whcn they

“er'it filled-in questionnaires and field data, (5) hci‘&;.yfhé"'éééhi.‘e;r’cnccs
himself with heads of sponsorin; agencies, (6) interview kigsion and country

leaders rolated to T. work, an! (7) take major resronsibility for the analysie
of the data and the writing of the f_inal re;:,crt.
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pC.dress. SR S R I S S R PRI AL R
' o Fiold of 8y eciulization. :
e T-ll\m.nEh*ll oyops” 1k o R T
oo o Noture of Position: vt o il duweoal it
Date Departure from Tedvon: R iy
‘Dato Return to Taiwan: R
Ly DO‘you now hold the sare oo ycu R "

hold before yeu went abroad "

“(cHeck cne, a-b)? - a. If answer is "Yeg," how Ooes
B Ye . the nunmber of jpersons now. .
B " “supervised by you comiare with
b, Mo U ‘the nurber you supervised. be-

!fﬁuDé'ydu yourself now moke more ~ foreyou wentoabroud (chock

decisions, or fewer decisions, - .. 28, (1) (3)) B

about how to do your own work (1) Sa"e as beforo ,

%tﬁgéﬁeggzc Zoz)gent abroa - (=) iore than before

—— - .
a ¥o chanwe 20 (3) ____Tewor than before
o - . ~ 4., Preparation for going abronde-
b nake nore decisions now ™ .8 you sec it now, wos your ireua-
c. y ke fower ﬂeclsions now ration for going abroad (check
e Do you now suz -ervise the work of e, a~0)....

,-anyone. (check one, a~-b)? .. . .. a. wbout right? = oo
g Tes ' . be Mot sufflclont? o
b No I e Teo ruch?

¢.. If answor is "Yes," enter ds If "Not sufficicent," whnt else

nunber of each type of rerson WS needec I
sugervised, ' ST
- (1) Staff renbers R
(2} Technicians, sl'ille " "
e, : : 3 - 1\'01‘1(81‘5 oo oy ‘,'O,O(‘If TOO much, P Bxplt‘-in
L (3), Unskilled workers .. LY ? T

(h) Others




5. 'v’--'r'-‘-S.}"?l.lI‘ rlan of study, or’ A\. .Ihatla.rt “of whnt yeu lesrned or
» t.rm.n;.ng, or observation . ‘., .observed abroad tlo you now find
. abrond:(chock one, a~d).... i ,to ‘be the nost valucble in your
R S T S PR Work?
© Qe _ Hizhly satisfactory? R
- b Satisfactory? j.z_x, I‘OSt va.lu‘xblo -
¢ . _ Unsatisfactory? | o -

o dy .. Very unsatisfactary?

e .....,.n.«‘ R

- A&, Ixplein checked answer b L°"'3t' v".luoble _
. ’ fbriefly - . : 4'\,\ s—‘ Wn BRI .--A.«N.M'.\,‘. .

v

Since you have core back to, TaJ.x~'ar
~-what -has .been the rren test satis—
- faction to you resulting from yow
Ttrin abroad (Foto briefly)?

‘6:'** 118" the" Length of your" s'baJ e
abroa») (check one, a-c).... -

- a:.'"‘ -or s bout” the rlvht 1en;}th" e

- a, The ,3rea.tcst satisfrction
.-.~b:...n.‘ TOO Sh()rt" e e ,,.‘..,,:;v.«.n‘,-‘,.\.-.r,.u-.». b T e ek e

e T — P AT H T . [ IS A

Ce.  Too long?

'd, Ix:lain checked answer . :

brlofly L 10, Heve you shared your experiences
Lo ‘abroad with your :resont L.ssoc:l.'\tc
(cheds one, a~1)?

: 8 No, not ot 2ll
7. «8 you see it now, when you wero .
abread, should yeu have (check bo ___ Yes, a little
ONEy 8eC)esee " C Yes, quite a Ht
. ) et Sea
a, Carried on about the Ce Tes, a great ceal o
progran you did? e, If "Yes" for b, ¢ or A above,
s o harer
b. Specialized more, and :;?gsiggwez ou shared your
seen fewer ploces? P ¢

Ce Seen rore rlaces, and

_ srecialized less?

d. Ex~lain checked answer J ‘f'. If answer is "llo, not at all ,"
briefly R ‘ expla-.in
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,‘.«'Tu.:l.wa.n Su ar Cor*). -ir, J, C, Humnz, Vies rres,

’Taiwanv Re.llxmy adnt, ~ Lr, H. iloh, lanazing Dir,,:

*f'iciwm ng‘hwey Burcsu - ir, Y., T, Tens, Lir, .

prov. Dc 1-, of iariculture & Forestry -

: Ta.man Forestry .«(r1, - lir, Chiu Chlen-tang, s
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L ‘I\.' Liut of Heals of Sixteen Prineiel Sionsoring
S zencies of T.. Portici-ants

v.‘-;deiimh"P‘OWer Copany - lir, Hui Hu:ne, Pres,

‘Chinosc "'etroloum Con o - Dr, ¥, (. King, Pres. Ll

i’r. ‘fuzn Pinc-chuang

irr, C. C. Hsu, Ex~Corridssioner

De: uty Director

A L.ter Conserv..mc,v Bureau - Iir, Lec-tanz SJ.h, ,

Deputy Conv issionor '

j‘-.nnoru.w Sul;:ha.te .orks - Col. Se I. I.g., ‘ctg. ugr.

Koelun" I-L.rbor Buroau - Dr. R. 8. Hsu, Dimctor

f.‘y,naohsiung Harbor Bur. - lire H.’ h. L:Lau ’ Harbor hn ster
tyTa:.mn Inc‘ & iilning Corp, - mr. C C. Tseng, Gen. 1.f;r.
: i'Prov. Deyt. of Health - Dr, C. H. Yen, D:Lrector

* Provs Dept. of ducation - iir. C._ X, Teng, Ex~Comzi, <

Tailcl iunieipal Govt. - iiayor Koo Yu-shu
Secretary H, Y, Yang

Naticnal Taiwen University - Dr. S, L. Chien, Pres,
NIU Hosyital - Dr, T. ¥. Lin, De;t. of Psychiatry



