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FOREWORD
 

This report presents the statistical results of a survey of the 
Participant Training Program in Costa Rica. Under the program, 
which was formally initiated in 1952, the Governments of the 
United States and Costa Rica have joined efforts in the-provision 
of training for Costa Rican personnel in the United States, znd 
in other foreign countries (third country training). Because of 
the magnitude of the task and the many difficulties that arose in 
working out procedures on a world-wide basis, the survey took 
approximately three years to complete. 

The intent of this report is to present, in an understandable 
manner, statistical data on the Training Program as it has been 
implemented in the past, according to judgements of participants, 
supervisors and U. S. Technicians. 

No effort was spared to guarantee the anonirity of all 
those who cooperated in the interviews. 

In Costa Rica, the survey was made under the direct juris
diction of the Training Office. The main responsibility was 
delegated to the Survey Coordinator who was specifically employ
ed to direct and implement the study. The Coordinator, together 
with the GOCR Project Adviser, assumed general responsi
bility for the implementation. A local-hire secretary was also 
employed to assist with the survey work. Since most of the part



icipant population was located in the Central Plateau, there was 
little need for field trips. However, all the seven provinces in the 
country were visited during the course of the study. After the 
first fours weeks of interviewing, 75 percent of all eligible partici
pants had been contacted. It took an additional eight wecks to 
contact and interview another 15 percent of the returnees. All 
participant and supervisor interviewing was done in Spanish. 

From a univcrse of 488 efigible returnees, the interviewing 
team, a group of 15 men and women locally hired by th: Co 
ordinator, interviewed 423 participants throughout the country. 
This means that 87 percent of all participants who had returned 
to Costa Rica up to June 30, 1960, were actually interviewed. 
USAID/Costa Rica feels that this high percentage is a tangible 
proof of the interest and planning efforts that were put into the 
study prior to the interview; about 12 percent of the eligible par
ticipants were not interviewed due to the following reasons: some 
were working abroad, a few were in the armed forces, three were 
dead, and approximately one percent could not be locwted. 

With the cooperation of the University of Costa Rica (over 
4,000 students), a complete study of the university files was made 
and an initial group of 40 prospective interviewers was chosen. 
After personal interviews, a smaller group of 16 was selected; this 
group, together with a previously selected housewife, a. business 
man and a civil servant, participated in a concentrated one-week 
training course provided by GOCR officers, and under the su
pervision of the Survey Coordinator. 

University students selected were primarily from the Scho
ols of Economics and Social Sciences. The majority of the team 
had an academic back;.round equivalent to a Bachelor of Arts 
Degree; some had educational qualifications at the Master's 
Degree level. All interviewers were chosen because of their 
interest or experience in survey studies. 

During the interviewing phase the perfomance of all in
terviewers was carefully evaluated. Six interviewers were retain
ed as editors, and, in the final stage of the manual work, four of 
the six continued as coders. After all the information had been 
edited and coded on 13 forms specifically designed for this 
purpose by the Survey Office, it was forwarded to the IBM 
Division of the Census Bureau of the GOCR for punching and 
tabulating as per AID/Washington instructions. 

The 262 tables appearing ii- the Appendix of this report 
contain all the statistical data compiled from the study. Sub
sequent analysis of tabulation results was made by the Survey 
Coordinator and the GOCR Adviser, Mr. Isaac Perez. 
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INTRODUCTION 
AND BACKGROUND 

The Participant Training Program is one of the major 
activities carried out by USAID/Costa Rica. With the coopera
tion of the Government of Costa Rica, an average of 125 partici
pants receive training abroad every year. The majority of par
ticipants have been jointly supported by the local government 
and USAID, although some, mainly in the field of industry, 
have been self-financed or fully finariced by their employers. 
Selection of participants is usually made jointly by supervisors 
or officials of the Government of Costa Rica and the USAID 
Technicians. The employer guarantees a position for the par
ticipant upon his return; in this position the participant sup
posedly should be able to use his newly acquired knowledge and 
techniques. The participant and employer agrec, usually in writ
ing, that the participant will work for his employer upon return 
from his training program for a duration twice as long as his 
training period; in some cases, this agreement binds the par
ticipant to work three months for every month of training received. 

While in training, participants usually send reports to the 
Mission about the progress of their programs. These reports are 
also received by their supervisors. In some instances, the training 
facility also sends reports on program progress. 



When the participant returns to Costa Rica, he is inter
viewed by the Training Office staff; he is also interviewed by 
either the pertinent USAID Division Chief or Technician. 

Due to the relatively small area of the country, and also 
due to the fact that the greatest part of the economically active 
population resides in the Central Plateau where most of the 
returned participants work, there is an informal but very suc
cessful follow-up. through professional and social gatherings, as 
well as in the performance of official duties. With the number 
of returnees increasing every year, a more definite and scientific 
approach to follow-up activities is now being considered. 

Although the copious data collected could serve for many 
purposes, the three main objectives of this study are to ascertain 
whether the participants (1) are returning to the positions for 
which they were trained, (2) are effectively utilizing their train
ing, and (3) are transmitting to others their newly acquired know
ledge and skills. In addition, efforts have been mad to identify 
significant factors which contribute to a wider utilization or com
munication of training and skills; to ascertain if technical train
ing provided by AID is at the appropriate level, of good quality, 
and relevant to the needs of the participants; to ascertain if the 
noni-technical aspects of the training program (pre-departure 
orientation, hospitality, socio-cconomic and cultural factors etc.) 
were emphasized in the proper proportion, and were effective; 
to ascertan if the administrative practices and piocedures of AID 
are adequi'te and effective; and to identify weaknesses and ir
regularities in the operational training policy within the frame
work of locv]l needs and conditions. 



SURVEY FINDINGS 

HIGHLIGHTS OF SURVEY RESULTS 

The analysis presented in the following pages is a brief 
summary of the results obtained in the Costa Rica Participant 
Evaluation Survey, taking into consideration conditions that are 
prevalent in the country. In order to analyze results by specific 
topics, the general sequence suggested in the "Guidelines for 
Survey Reports, March 1962", from the Agency for International 
Development, has been followed. 

RACTERISTICS OF 
T |CIPPART1-S1MTER V|IWEOED 

Based on the 390 participant questionnaires which wcre 
correctly filled out, edited and coded, to be considered as the 
universe for this study, we find that 1952 is the first year during 
which local participants went abroad as part of an organized 
training program. In previous years similar programs had been 
handled by the Cultural Section of the United States Embassy 
in San Jos6; there are no available files for the period prior to 
1952. Since 1952, with the administration of the training pro
gram in the hands of the Agency for International Development, 
a more permanent and complete set of records on training has 
been kept.
 

From 1953 to the cut-off date for this study, there has 
been a considerable general increase in the number of par
ticipants being sent abroad. The increase, which is rather small 
at the beginning of the period, reaches its peak in 1957 (23.3 %); 
there is a slight decrease during 1958 and 1959. It must be re
membered that at the time of the interviewing many participant: 
belonging in the category of the last two years mentioned were 



still abroad; or were not qualified to be considered as part of our 
universe. Before 1957, 43.1 % of all participants had completed 
their programs; after the 1957 period the remaining 33.6 % 
completed their programs. It appears that beginning in 1956 
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there was great concern about the training of both governmental 
as well as private enterprise personnel. When selection was made, 
81 % belongcC to the former group and 19 % to the latter. The 
greater percentage of government personnel indicates that the 
t.:aining programs were primarily geared to a very close co
operation between governments. 

When the interviews were made, it was found that 28.5 7 
of all returnees in the government as well as out of the govern
ment were working in activities different than those in which 
they were occupied at their time of selection; 15.4 % continued 
to work in the medical field; 13.1 % in agriculture, forestry and 
fisheries; 11.6 % in manufacturing, maintenance and repair; and 
the rest, 31.4 % in the other activities that they had been pre
viously engaged in. 

Parivate. 

-Gbvenmenta . 
V 81% 



Nearly 18 % of all the participants trained were in the 
health and sanitation field; 17.2 % received training in agricul
ture; another large group was in education; in other categories, 
more than 19 % of the tota1 group received training in such 
miscellaneous fields as commerce, investment, and commass 
munications. The rat' ... ieflect the importance attached to such 
specific fields of training as health, agriculture and education 
which are considered to be programs of vital impcrtance to the 
country. 

At interviewing time, 67.2 % of those interviewed were 
living in the capital city area of San Jos6, the national center 
for government and economic activity. If we compare this per
centage with the 73.3 % living in the same capital city area at 
the time of selection, we can see from tables in the index that 
there was a migratory movement in which a similar number of 
participants moved from the capital city area to the provincial
city areas and to the rural areas. Other data in this series of 
tables shows that 20.0 % of the 270 capital city area participants 
followed health programs, whereas in the provincial city areas 
and rural areas in general, the largest group was trained in the 
agricultural field. 

The total group of participants interviewed consisted of 
85.1 % men, and 14.9 % women. Among the men, the largest 
groups were in agriculture, 17.4 %; industry and mining, 12.6 %; 
and health, 11.4 %; more than half of all the women trained 
were in the health field. 

14. 9% 

The data on the occupational level of participants at the 
time of selection shows that approximately one fourth (25.8 % ) 
were in subordinate jobs, and that they studied primarily in the 
field of public administration; another one fourth (25.4 % ) 
were classified in the sub-professional occupations, of this group, 
two fifths received their training in health and one fourth inagriculture; in the third place on this list we find the professional 



occupation group, engineers excluded, which represents 23.8 % 
of the total; of this group, less than two fifths received agricul
tural training. The remainder of the participants, scattered 
throughout other occupational categories, were chiefly from the 
fields of industry and mining, transportation, labor and other 
miscellaneous activities. 

The distribution by age at the time of departure seems to 
be rather homogeneous, although there is a tendency to a heavier 
concentration in the lower age group. More than 28 % of all 
participants fall in the 25 to 29 year group, and 25.7 % in the 
group, from 30 to 34 years of age. The data also shows that 
50 % of the participants were under 31.7 years of age. The 
average age was 28.8 years. From the results of the survey, it is 
not possible to clearly determine the main field of activity of 
participants by age group; the data for that determination does 
not indicate that age is a significant factor in the kind of training 
followed. 

Average age: 28.8 years 

Marital status figures on participants show that 64.1 % 
were married by the time they were selected, while 35.9 % were 
single. As can be expected, the married participants are found in 
the higher. age groups (32.1 years being the average); the 
younger group is composed primarily of single participants, aver
aging about 27 years of age. Age distribution among the married 
group shows less spread. 

When a comparison between sex and age is made, we find 
that men are more evenly distributed between the age groups 
than women; the most frequently reported age among the men 
is 28.7 years, while in the group of women, the most frequently 
reported age is 30.5 years. This may be due to the fact that 
men usually are able to get ahead in their fields of endeavour 
faster than women because of cultural and social factors; further

9 . more, the relative risks involved in participating in a program 



in a foreign country have a strong negative influence on the 
younger female groups and their respective families. 

single

641 
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All the above mentioned results and comparisons seem to 
indicate that, at the time of selection, a careful screening was 
made regarding the age of prospective participants. This was 
probably based on the idea that excessively young participants 
may not fully adjust to a new environment. 

The possibility that many of our participants had found 
their permanent fields of service before selection is reflected in 
the figures which show that, at the time of selection, 24.1 o 
had been working in their fields of specialization 10 or more 
years; 29.2 % had 5 to 10 years of service; 30.0 % had 2 to 5 
years of service. In other words, 83.3 % of those selected had 
been working in their fields of specialization at last 2 years. 

Less Than
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Apparently there was a very close relationship between 
university attendance and attendance at special schools prior to 
initiation to the various training programs (see Table 244). This 
is also reflected in the data which shows that most participants 
who had university training prior to their selection also attended 
universit) during their training programs; likewise, participants 
with specaai school background appear to have received a 
good part of their training in special schools in the United 
States. If the overall figures are broken down, we find that, while 
in the United States, 41.8 % attended universities; 29.7 % at
tended special schools; 14.4 % did not attend any educational 
center per se; and 14.1 % attended both university and special 
schools. 

At the time of selection of participants (see Table 62), a 
group of 37.7 % of all participants had 9-12 years of formal 
education; 34.9 % had 13-16 years of formal education and 
16.4 7 had an educational level of 17 or more years. Par
ticipants with less than 8 years of formal education comprised 
only 11.0 % of the total; if we take a closer look at this last 
group, we find that most of it is composed of persons from 30-44 
years of age. This is an indication that these participants were 
selected mostly on the basis of their experience, without too much 
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consideration being given to their lack of formal education. 
Since the educational system of Costa Rica differs some

what from the suggested scholarship classification in the guide
lines for the study, the following table is presented to illustrate 

11 
the number of years of education attained by our participants, 
according to Costa Rican standards. 



GRADE NUMBER NUMBER OF 

LEVEL OF YEARS PARTICIPANTS OF TOTAL 

TOTAL 390 100.0 

Primary I through 276 6.9 
Secondary 7 through 11 139 35.7 
University 12 and over 224 57.4 

The preceding table shows that a high percentage of all 
participants had at least one year of university work; this is an 
indication that recruitment was made not only on the basis of 
individual skills but also taking into consideration the educa
tional background. The average number of years of formal 
education was found to be 12.8. 

Returned participants showed varied reactions as to the 
-lumber of persons under their supervision at the time of sclec
tion. For 14.1 %, it was not possible to determine the number 
of persons under their supervision; 25.6 % indicated that they 
did not have any personnel under their jurisdiction; 24.6 % super
vised between six and nineteen persons and 20.3 % between one 
and five persons. Other figures on the table, do not appear to 
be reliable due to the fact that it is practically imposible to 
efficiently supervise very large groups. We also can thatsee 
15.4 % answered that they supervised 20 or more people, some 
of them going into such astonishing figures as more than 1,000. 
This seems to indicate that the word "supervision" was 
understood not nnly as direct contact between persons, but also 
as indirect relationships, such as the relationship of a high 
officer in a ministry with all the personnel working for said 
ministry. Detailed figures in this area may be seen in Table 60. 

.1monlths
Lessmonthsthan ! !;:", 22esg 2to4 

29.8% 26.1% 

ito 2.. More than 6 months, 
year less than 1 year 

12 



Regarding the duration of the training program, it was 
found that 26.1 % of the interviewees trained for a period of two 
to four months; 25.1 % for more than six months and less than 
one year, and 19.0 % for a period of from one to two years. 
If we take into consideration the total number of months of 
training and the number of trainees, the average length of a 
typical training program would be 7.6 months. 

IZlllON OF TRAINING 

a. 	Are participants returning to the positions for which 
they were trained? What positions do they now hold? 

Of the 375 respondents to this series of questions, who had 
participated in only one training program, it was found that 
78.8 % returned to the same type of work they were doing 
before departure for training; this seems to indicate that they 
returned to occupy positions for which they were specifically 
trained. Only 19.7 % (79 returnees) occupied diffefrent posi
tions. Of this latter number, 48 said that they occupied the 
position they had expected to, and the rest (31 participants) 
were in positions which they had not anticipated. On the other 
hand, of the 79 returnees occupying positions they had expected, 
67 had been chosen or invited to participate in a training pro
gram, and 12 personally requested their training programs. At the 
time of the interview, 51 persons of this group were on the job 
they had returned to and 25 were occupying different positions. 

Of the 295 returnees who upon return were holding the same 
job that they had before departure for training, 86.9 % had been 
selected or invited by someone, and 12.8 % had personally request
ed their training. When the group that had returned to the same 
job was interviewed, 59.3 % were still holding the same jobs, 
while 37.0 % had changed jobs. It can be seen that taking into 



78.8% 19.7% 1.5% 

Different Not
Same position position ascertained 

consideration the over-all situation, there has been great job 
stability among this group of 375 returnees, and, as mentioned 
before, 78.8 % returned to the same type of job they had before 
departure. At interview time it was found that 60.8 % wcre 
still holding the same post they had upon return from training; 
in other words only 18 % of the returnees had moved to a clif
ferent job. This stability factor may have been developed upon 
a false foundation; perhaps the true reason for this so-called 
stability was the lack of opportunity for those trainees to bc 
placed in a different position, or perhaps their caclemic level 
did not permit them to change their occupations with the ease 
and facility inherent in positions of a higher technical or profes
sional level. 

Not ascertained 
Better 

indrance to 9. 6% positiongel i b!tivr job 

No modification'''"...... ' " " to their job" ' 


Based on results shown in Table 252, we can see that 
26.1 % of the trainees believed that if it were not for their train
ing they would not be occupying as good a position as they held. 
On the other hand, 57.3 % considered that training did not bring 
any modification to their job status. Nearly 7 % mentioned that14 



training, in fact, had been a hinderance to their getting a better 
job. This latter viewpoint may have been given by dissatisfied 

participants, or by those who during their absence mivb have 

had an opportunity for a promotion but where such promotion 

was given to another person because of the participant's absence. 

The main point in all this is that, based on the latter two types 

of reply, approximately 64.2 % of the participants expressed 

the opinion that training had not contributed to their obtaining 

better positions. Now then, it must be remembered that the ma

jority of training offered in these programs was for the better
werement of capabilities of persons in a given job, in a job they 

occupying, and not necessarily for better academic training lead

ing to a better position. 

b. Are participants effectively utilizing their training? 

There is a general impression among participants that 
training programs have accomplished their purpose in accordance 
with the needs of the country. Of 375 interviewed returnees, 
60.9 % reported that they had utilized quite a bit, almost all, 

or all of the knowledge acquired during their training, after return 

to their country. Only 26.1 % answered that they had utilized 
little or some of the newly acquired knowledge or skills. The 
rest is accounted for by returned participants who did not have 
opportunity to apply their new knowledge or skills, or by part
icipants for whom the question was not pertinent. 

Other participants, 57.1 %, reported plans to utilize that 
part of the training which they had not been able to utilize up 
to interview time. Based of the number of returnees who report
ed some plan for utilization of their training, we find that 
85.5 % had very definite plans such as changing present proce

dures, introducing new methods, (51.8 %) ; lectures, demostra
tions, purchase or installation of new equipment, research, crea
tion of new services and writing of books or articles (28.5 %) ; 
the balance (5.2 %), had many other ideas. On the other hand, 
it was found that 9.3 % of 214 returnees mentioned the pos

sibility of implementing their plans provided certain requirements 
were met, the main one being availability of equipment. 

Among the primary activities utilizing training which were 

carried on up to interview time, the returnees mentioned that 

the majority were initiated by the returnees themselves in con
junction with other persons, or by other persons alone (51.2 % 
of 375 returnees), while 30.4 % reported that such activities were 15 



initiated solely by the returnees themselves. Regarding the nature 
of those activities, approximately one half of the returned parti
cipants mentioned such changes as general improvements, reor
ganizations or introduction of new procedures. The economic fields 
in which changes were implemented are evenly distributed among 
industry and mining, agriculture and public health, which al
together represent 50.0 % of all responses, followed by a lesser 
intensity (14.1 %) in public administration. In all these activities, 
the utilization of knowledge acquired during the training pro
gram was very high, since 81.8 % mentioned having used much 
of the training. Only six participants reported that they had not 
used what they learned during the training program in the car
rying out of their activities. 

Interviews with the AID Technicians in Costa Rica produc
ed a high percentage of "non-ascertained" replies (175 out of a 
total of 332, chiefly due to the fact that the technicians frequent
ly did not know the participants) ; it was found that 80.3% of the 
technicians reported satisfaction with the degree in which the 
supervisors had been able to use newly acquired techniques or 
skills of the participants. This is in keeping with the number of 
replies by participants themselves as to whether the supervisor 
had or had not been helpful in the utilization of the knowledge 
acquired during his training. Furthermore, the technicians seem
ed to be satisfied with the manner in which different organiza
tions were using the services of participants, and also with the 
utilization of training by the participant himself. 

c. 	Are participants transmitting to others their newly 
acquired knowledge and skills? 

A high percentage of participants (91.1 % of 375) report
ed to have had opportunities for transmitting acquired knowl
edge to other persons; 55.1 % of the 342 who had an affirmative 
answer to this question said they had transmitted enough, almost 
all or all of the new knowledge; while 43.5 % reported the same 
tendency but with lesser intensity. The ways in which the trans
mission of knowledge was made include formal training programs 
(55.9 %), and informal discussions (32.8 %). The systems uti
lized are not mutually exclusive since some participants mention
ed the use of several methods. This reported transmission of 
knowledge was also supported by the supervisors, 73.5 % out of 

16 	 121 supervisors answering affirmatively. 



d. 	What factors are related to utilization 
and transmission of training? 

Not all those who had the opportunity of applying their 
knowledge, or transmitting it to other persons, found an easy 

Not ascertained 
1.5% 

No difficulty 
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new knowleddge 

36.53 a~ 
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Difficulties
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way to do it. Only 36.5 % of 375 participants replied that they 
had not encountered difficulties in the utilization or transmission 
of training. If we compare this figure with the number of par
ticipants who had difficulties in applying their knowledge, or in 
transmitting it to others, we observe a great difference in degrees 
of intensity. These difficulties can be classified in the following 
over-all manner: 

(1) 	 Difficulties related to conditions or resources 
of the country .... ............ ... 31.0 % 

(2) 	 Difficulties related to other persons .... 15.5 % 
(3) 	 Difficulties related to the work of the par

ticipant ................... .. 8.8 % 
(4) 	 Difficulties related to the training program 5.6 % 
(5) 	 Other difficulties .1.17% 

Number of returnees reporting difficulties - 232 62.0 % 

This seems to indicate that !ack of financial resources and 
lack of equipment are the main factors preventing a greater degree 
of utilization of knowledge acquired during the training program, 
after the trainee has returned. Other important points are the 
lack of cooperation of chiefs and supervisors, also, the limited 
preparation of those with whom the returnee has to work. Of 
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DIFFICULTIES RELATED TO: 

lesser importance are the changing of jobs and lack of time for 
teaching. Within group (4), we find that most of the difficulties 
are closely related to the fact that the participant studied things 
or areas which were either different to what he had been ac
customed to, or too advanced and, therefore, difficult to apply in 
his country. This particular situation cannot be blamed on 
deficiencies in the trainees themselves since in the reports given 
by AID Technicians we find a great number who believed that 
the participant had more than average ability to carry out his 
work without outside help; furthermore, the technicians reported 
that the majority of the participants whom they knew were well 
qualified before departure. The type of program, level and scope, 
country of training, as well as techniques and materials used in 
the training, seem to have been satisfactory. The attitude of 
supervisors toward participants seems to be a rather strange one 
since approximately 50 1o of the 121 interviewed said that they 
had recommended the participant to be selected for a training 
program however, only 23.2 5o of the supervisors reported parti
cipation in the program planning. Apparently, many super
visors involved in participant selection but not in program plan
ning, lost interest. 

181
 



SFACTION WITH TRAINING 

a. 	 Are participants, supervisors and technicians
 
satisfied with training programs?
 

There seems to be a general feeling among participants 
that they were adequately informed before departure of the level 
of the program they were going to follow; of 390 participants 
who reported on this matter, some claimed thcy were not 
informed, many answered affirmatively. It was found that 
71.9 T of all returnees believed the level of their program had 
been adequate; the greater part of this latter group is among 
those who were informed about the level of the program before 
departure; 20.5 n found the program to be too elementary; and 
5.9 T thought the program to be too advanced; the latter two 
types of reply here more frequent among those ho were not 
informed about their program level. This seems to indicate that 
a better orientation arrangement was needed in order to allow 
candidates to obtain necessary information. This is also proven 
by the replies of 80.3 o of 204 participants who said they would 
have liked more adequate information before the time of their 
departure. 

INFORMATION 

53% 	 47% 

Claimed they Answered 

were not informed affirmatively 



Most participants think that it is better to allow changes in 
the programs in order to obtain greater benefits. This is partly 
proven by the fact that when participants were asked about the 
changes they would suggest if they were to take their training 
program again, 13.2 % of 375 participants responded that they
would not suggest any changes; 45.8 % were in favor of a change 
in program emphasis, with the most frequent mention being in the 
area of longer training; 25.0 % suggested changes in the program 
arrangement, such as better planning, more information before 
departure, opportunities to cooperate in the program preparation, 
etc.; and 13.8 % suggested changes in the type of program, such 
as more practical work or more academic work. 

Surprisingly, those receiving academic training favored more 
practical training, while those receiving practical training ad
vocated more academic training. 

In spite of the above remarks, most participants indicated 
satisfaction with (heir training programs; 94.0 % said that theyv 
were more than slightly satisfied. Furthermore, 52.8 5 agreed 
that the training program was the most important activity the% 
had ever participated in, whereas 45.6 % indicated that their 
programs were classified at an intermediate point between "the 
most important" and "waste of time". 

Of the 198 returnees who answered that the training pro
gram had bcen their most important activity, 55 % indicated that 
they considered the training they received had given them specific 
advantages of the impersonal type, such as observation and ac
quisition of new ideas and techniques applicable to national 
problems, and new ways to transmit knowledge more effectively. 

Personal gains such as increased technical experience were 
reported by 19.2 % of the respondents, and 12.6 % reported 
specific personal advantages, among which the attainment of a 
better position was most frequently mentioned. 

Apparentlv, supervisors were also well satisfied with the 
training programs. Of the 121 interviewed supervisors, 85.1 7 
agreed that the training was worth the cost and difficultie, 
encountered. A large group of 90.2 % showed a favorable reac
tion toward training programs in general without indicating, in 
the majority of cases, the specific benefits their organizations 
had derived. 

Regarding the matter of possible changes in the programs
if the supervisors had to send other participants in similar train
ing programs, 43.0 % had no changes to suggest. Another 38.8 % 
indicated a need for some changes, mainly in the program20 content, the length of the program and, lastly, in the program 
planning. 



The following chart summarizes the comments given by 72 
supervisors on six different aspects of the training program: 

SUPERVISORS DID NOT NOT 
RESPONDING SATISFIED UNSATISFIED EVALUATE ASCERTAINED 

Selection 
Method 72 45 13 14 

Subject Matter 
Coverage 72 45 12 15 

Program 
Level 72 50 9 12 1 

Length of 
the Program 72 37 25 10 -

Country 
of Training 72 59 76 

Practical Experience 
Furnished 72 56 13 3 

Among the comments made by supervisors, were the fol
lowing: supervisors should have a strong voice in selection pro
cedures; subject matter coverage has not always been in tone 
with the needs of the country; training programs are often to 
short; the practical experience obtained from the program is 
frequently not sufficient. 

Forty five supervisors had favorable comments and 25 pres
ented suggestions which they believed would lead to training 
more in accord with the country's need. 

Of the 72 supervisors who rc=ponded to these questions, 
25 had participated in training programs themselves. 

Among the AID Technicians interviewed, there appeared 
to be a wide range in the degree of satisfaction with the train
ing programs. However, the responses of the technicians indicate 
that, in the main, they considered the training program to be 
of great value.
 

b. Other aspects regarding satisfaction with training. 

In agreement with prior points of view, we find that 
56.0 % of the interviewed supervisors believed that training 
had been of great importance to the participants, and 25.6 % 
believed that training was very essential for the jobs they were 
doing. In addition, of the 160 participants known to AID Tech
nicians, the technicians felt that 61.9 % of them had gained 
great benefits from their programs, and for 30.0 % of them, 
the training was beneficial, but to a lesser degree. 
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c. What factors are related to satisfaction with training? 

As expected, the majority of the 390 participants inter
viewed, 62 %, were trained in the Continental United States. 
Puerto Rico occupies a place of prominence with a share equal 
to 21.3 % of those trained, and Mexico was in third place with 
5.9 %. Joint figures for Panama and the Canal Zone total 6.4 %. 
These four training locations provided for 95.6 % of the train
ing for all participants covered by the study. Among the many 
other countries reported, Brazil, Chile and Peru' were most 
frequently mentioned. 
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TRAIAlNG LOCATIONS 

There were divided opinions among participants regard
ing the number of things they had to see or do during their 
training. Nearly half (48.5 %), replied that activities provided 
were adequate; 26 % stated that they had to see or do too many 
things; 24.4 % wanted more things to see or do during their 
programs. 

More than one half of the participants covered by this 
study went on observation tours; more than 30 % of this par
ticular group replied that they had too many things to see and 
do. For those who did not got on observation tours, only 20.6 % 
replied that they had too many things to see or do. 

For participants whose programs involved on-the-job train
ing, some 30 % would have liked more things to do, whereas for 
those whose programs did not include on-the-job training, 30.6% 
answered that they had had too many things to do during the 
training period. 

The majority of returnees (54.7% of a total of 375). 
reported being "very satisfied" with their training programs, 
39.2 % considered the programs "moderately satisfactory", 5.1 7 22 



replied, "not satisfactory at all". 
Merging the two positive replies, we see that 94 % of all 

participants were satisfied with the training program that had 
been prepared for them, only 6 % (23 participants) were not 
satisfied. 

Not satisfactory at all 

Had not been 1% 
satisfactory Very 

satisfied 

Z.7 

Moderately 
Satisfactory 

d. 	 What factors are related to satisfaction 
with level of training? 

As reported in Section 3a, approximately 72 % (of 390 
participants) found the level of their programs to be adequate: 
only 20 % found them to be too elementary, this response being 
most common in the 25-29 year old age group. The programs 
appeared to be "very advanced" to 5.9 % of the respondents, 
most of whom were in the 30-34 year old group. Information 
reflected under Section 3a. above was primarily to show the 
correlation between program level and pre-departure instruc
tions. Data in Section 3d. correlates program level with age 
groups. 

Among those who replied that the program had been "too 
elementary", or that it was "adequate", the majority attended 
a university prior to their training, while among those who 
found the program to be "too advanced", more than one half 
had not attended university prior to AID training. Many of 
those who went on observation tours found them too elementary 
to be of professional value. 

Of the group of returnees who replied that their programs 
had been "very elementary", the majority attended a university

23 r as part of their training; one half had on-the-job training. 



Among the few who found the program to be "too advanc
ed", many claimed difficulty not only in making themselves 
understood, but also-in understanding the English language. 

-TECHNICAL ASPECTS 
HE TRAINNG PROGRAMl u 

Information in this area covers such matters as: orientation 
in the country of training, community participation and hospital
ity, utilization of the English language, and other related items. 

a. Pre-departure information. 

There seems to be a general impression among participants 
that they received inadequate information during the preparation 
of their programs. Of 390 participants interviewed, 68.8 % did 
not receive information regarding the preparation of programs
from the sponsoring Ministry. Also, 54 % of all participants did 
not receive such information from the office for which they 
were working. 

However, 47 % of all participants received some informa
tion about the general area of study, when and where they were 
going, length of the program and other related orientation. Only 
13.2 % received information in two or less of the areas listed 
above; three participants left with no orientation information at all. 

There are certain types of information such as the use of 
restaurants, public facilities, language idioms, religious practices, 
use of money and general customs, which enable participants to

24 get along well in the countries where their training takes place. 
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It was found that 67.5 % of all participants were well informed 
about all these matters, 12.6 % received information on two or 
less of the above listings, and II (less than four percent) received 
no information at all. Most of this latter group also did not 
receive information about program content. 

Although pre-departure orientation appears to have been 
inadequate in many cases, satisfactory supplemental information 
was apparently obtained. An indication of this is that 71 % 
said they did not need any additional information. Although 
this represents the majority, 15.4 % would have liked informa
tion on such matters as general customs and over-all conditions 
in the country of training, program content, transportation and 
housing. The remainder would have preferred more generalized 
information. 

b. Orientation in the country of training. 

Of 390 returnees, 60.7 % attended general orientation ses
sions lasting more than one day; this was reported most frequent
ly among those whose training was for more than two months, 
those who went on observation tours, or who had on-the-job 
training; in other words, most of those who were not scheduled 
to attend a university. 

Among those who attended orientation sessions, the majori
ty considered them useful. About 60 % of all participants receiv
ed their orientation at the Washington International Center. Of 
this group, 19 % said that it would have been more beneficial to 
have used that time for actual training. Another 27 (6 %) did 
not consider the orientation sessions to be of particular value. 

tables show that most of this group was composed of persons 
previous travel experience in the United States. Among 

those who attended orientation sessions, very few had any sug
gestions about changes. The two most common suggestions given 
were: (a) to have longer orientation sessions, and (b) to have 
participants grouped by nationality or field of specialization. 

c. Community participation and hospitality. 

Out of 375 participants who answered this series of ques
tions, 62.1 % answered that they had "sufficient" time for their 
personal interests; 31.2 % reported that the time available for 
personal matters had been "very limited". Only 6.17o of the retur



* 


ENG_15H 

nees were of the opinion that they had "too muci free time", 
although it seems that this fact did not influence their opinions 
regarding the training program, since the majority believed the 
program was "more than satisfactory". 

Approximately one half of all reporting participants visit
ed private homes as part of their programs. Almost 58 % 
believed that the social activities scheduled were sufficient, an
other 36.8 % thought they did not have enough social activities 
scheduled. 

d. Seminar on communications. 

Only 30 participants out of a total of 390 attended the 
Seminar on Communications; half of these went to Michigan 
State University. Most participants reported having used many 
of the materials and techniques presented by the Seminar. 

e. English language instruction. 

Two thirds of all participants reporting stated that a good 
knowledge of the English language was necessary to the success 
of their programs. Of this group, 56 % (142 participants) 
received instruction in the English language as part of their 
preparation for the training program; 80 % of the group that 
received English language training reported that additional train
ing in English would have been very beneficial. 

Many participants (44 %) apparently did not need or 
receive English language instruction prior to departure. Among 
this group, opinions as to whether additional English trar,;ngwould have been useful, were evenly divided. Two thirds of the 

respondents in this group said that they did not have language 
difficulties. Among those who received training in the English 
language prior to departure, 35 % reported no language dif
ficulties whatsoever. 

Of the group needing English training, it was found that 
44.5 % had no dilfficulties; 19.7 % encountered difficulties in 
understanding others and making themselves understood; 16.2 % 
reported difficulties in making themselves understood; and 14.6c 
had problems in understanding what others had to say. 

26 



f. Membership in professional societies. 

Of t1;e 375 participants qualified to answer this set of 
questions, 69 reported attaining memberships in U.S. Profes
sional Societies; most were among those trained after 1955. Of 
the group reporting membership, E5 continued their memberships. 

Of the full number who answered this series of questions. 
it was found that 43 % (161 returnees) were receiving profes
sional publications from the United States. Of these, 71.5 (7 
said that the publications were "somewhat useful"; 18.6 % re
ported "no use whatsoever" and 6.8 % informed that the public
ations were "very useful". 

INISTRATIVE PRACTICES 
PROCEDURES 

This part of the study deals mainly with selection proce
dures, program planning, program modification, money given to 
participants, and contacts maintained by returnees with the AID 
Mission. 

a. Selection. 

As mentioned before, about one half of all participants 
were selected directly by their supervisors. For a very small 
number, there was also participation by the All) Technician in 
both the selection and the planning of the program. 271 
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SELECTION FACTORS 

The 390 interviewees, by percentage based on the number 
of times mentioned, thought factors influencing their selection 
were as follows: 

(1)Needs in their jobs..... . ... 89.9 7 
(2) 	 Their own professional and educational 

qualifications ... ........... ... 87.7 7 
(3) 	 Their own personal abilities ...... 47.4 5 
(4) 	 Their own personal contacts . .... 47.4 7c 
(5) 	 Their knowledge of the English language 44.8 7c 

Regarding personal contacts, it is interesting to note that 
an equal number considered this selection factor as "not impor
tant". Evidently, inany participants did not consider that lan
guage was a basic factor in their selection. 

b. Pre-departure planning of program. 

Few participants had the opportunity of participating in 
the planning stages of their training programs. Of the 390 part
icipants answering questions in this part of the study, 38 7 
replied that they had not had 6pporturity to participate in the 
planning. Of the qualified remainder, 53.6 % said that before 
departure they were "very satisfied" with the program the way 
it had been prepared; 39.5 % did not remember how satisfied 
they were, and 6.7 % were "not satisfied". 

Of the supervisors interviewed, 60.4 % said that the em
ployer of the returnees had plan to utilize the knowledge and 28 



skills acquired during the training program; 48.8 % said the 
activation of the training program had been started by someone 
else within the organization. 

c. 	Program manager. 

•When the participants arrived in the country of training. 
61.3 % of the 390 interviewed said that the program had been 
completely arranged, and 24.6 % reported only partial arrange
ments had been made. A group of 14.1 7 found that there 
had been no program preparation. 

In the majority of cases the Program Manager was work
ing with AID, although many program managers were from 
other government agencies. A group of 74.1 %rof all particip
ants were satisfied with the attention given them by the Program 
Manager. Only 10 % replied that they had not received ad
equate attention. 

d. 	 Program changes made while participant was in the 
country of training. 

Few trainees (18.2 %) reported important program changes 
after the training period had started; half of the changes were 
made at the request of participants, and the other half were made 
as a result of suggestions from other persons, or because of special 
circumstances. Major variations introduced were: changes in the 
place of training, changes in training subjects, additional prac
tical work, more observation tours, and shortening of training 
programs. 

Only 22 participants (5.6 %) did not finish their train
ing programs clue to the following: called back by their employers, 
for personal reasons, or, in a few cases, because they" thought it 
was , waste of time. 

e. 	Money, per diem. 

Three fourths of all the participants reported the money 
furnished by AID to cover their expenses was "adequate"; 23.3 7% 
considered that it was "not sufficient" and 6 returnees said that 

29 	 it was "more than necessary". 
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The majority of those considereing the funds as being
insufficient, received their training in the United States proper, 
Puerto Rico or Mexico, in that order, and all of them had 
received or,:ntation regarding the use of money. About two 
thirds of those who complained about money matters had part
icipated primarily in observation tours. The chief complaints 
about the shortage of funds were: high cost of living in general; 
more specifically, high cost of food, personal expenses, hotels and 
travel. The point of view of this small group was that it was 
not possible for them to do all the things required according to 
their usual standards. 

f. Post-training contact with USAID. 

Of a group of 375 qualified reponses, 41.8 % of the part
icipants replied that they had been in contact with USAID after 
returning from their training programs. Of those who had 
contact with USAID, the largest group was from the rural areas, 
and the group reporting the least contact with the USAID 
Mission was composed primarily of city and suburban dwellers. 
Among those in contact with USAID, 44.5 % had worked in 
some project in cooperation with the Mission. 

About one fourth of the respondents replied that there was 
a USAID Technician available for consultation; most of those in 
this group (77) had kept in contact with USAID Technicians; 
another 34 had occasional contacts; three did not know the 
technician personally. 30 



Analysis of the data shows that 81 participants had request
ed some kind of help from the USAID Mission. The main types 
of help requested were: 

Technical advice ..... ............ 52.4 % 
Equipment, machinery or materials .... 19.0 % 
Printed matter .... ............. ... 9.5 % 
Training programs for other persons 5.7 % 
Other types of help .. ..... 13.4 % 

For 75 % of the requests, participants received the help 
requested either partially or in total, the former being more 
common. 
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CONCLUSIONS 
AND RECOMMENDATIONS 

1. 	General comment. 

a. 	 The foregoing analysis of some of the results obtained from 
our three year study of returned participants is but a partial 
reference to the vast body of data collected. 

b. 	 There are hundreds of thousands of possible comparisons 
and correlations which can be made from the tables by 
persons having particular interest in any of the many areas 
covered, or in any of the myriad parts of such areas of 
interest. 

c. 	 For this reason, USAID/Costa Rica has a keen interest in 
the results of the machine tabulations and comparisons 
which will be forthcoming when a comparative report of 
the participant training surveys of USAID agencies in the 
various parts of the world is ultimately published. Even 
more pertinent will be the opportunity to make comparisons 
between regions, and, most pertinent of all. within the 
regions themselves. 32 



2. 	 Some conclusions. 

a. 	 This study shows that the Participant Training Prograr 
in Costa Rica has been centered around young marrie 
technicians primarily from the 25 to 34 year old groul 
Most of the participants had at least 11 years of schoolin 
and a considerable group, more than one half, had at lea, 
some university training. Thus it canl be said that trainin 
was made available mainly for responsible, young Costa 
Ricans with good educational background and several yeat 
of practical experience. 

b. 	 Training has been provided in many technical fields, yc 
no field of activity has provided more than 18 % of th 
total number of trainees. This has furnished a generall 
equable support program for the diverse activities of bot] 
the Government of Costa Rica and USAID. 

c. 	 After the training program, most participants returned t, 
their sponsoring agencies and to positions which were ii 
agreement with what they had expected. 

d. 	 Pre-departure orientation and the amount of advancc 
information given to participants has not always been satis. 
factory. However, there is reason to believe that revitali. 
zation of the English language training program and nev 
orientation lectures have alleviated these problems. 

e. 	 General orientation provided by the Washington Inter 
national Center has beerd commendable. 

f. 	 Participants are generally pleased with the personal an( 
social arrangements made for them while in the countr 
of training. 

g. 	 Returned participants agree that training is definitel, 
worthwhile. Over 87 % indicated total or partial use o 
knowledge gained through their training progrvams. Majo 
obstacles to more complete utilization of training were 
shortage of funds, equipment or supplies; lack of othe: 
qualified personnel with whom to work. Resistance t4 
change was also an important factor. 

h. 	 As expected, a large number of those who received train 
ing were in favor of longer programs. Many thought tha 
they should have been allowed to persue studies leadin 
to a degree. 

i. 	 Results obtained by returned participants using their newll 
acquired knowledge and techniques in teaching others hav 
been good. Major difficulties in disseminating new abili. 

33 	 ties have beeni: lack of funds, and lack of training materials 



3. Distribution. 

Broad distribution of this report will be made so that where 
there is operational use, interest and concern, a text of the 
complete findings will be available. Access to all the tables 
should provide unlimited opportunity for detailed investigation 
into particular phases of the program. It is hoped that 
this deeper analysis by specialists in their own specific areas of 
interest will provide incentives for training program revisions 
which will lead to improvements in the techniques now in use. 

34 



APPENDICES 

Methodological appendix. 

After careful consideration of the pros and cons of sampl
ing, USAID/Costa Rica arrived at the conclusion that Costa Rica 
was ideally suited for a total survey. The number of elegible 
returnees was slightly bigger than the number required for a 
satisfactory sampling job; the size of the country (only 23.000 
square miles) was such that location of participants was not 
too difficult and, with the cooperation of the GOCR and the 
availability of advanced students from the School of Economics 
and Social Sciences of the UCR, interviewing could satisfactorily 
be implemented. 

Since all background documents and preparatory work had 
been completed by the Mission prior to the arrival of the final 
Spanish language version of the participant questionnaire, and 
in order to take advantage of the dry season and the university 
vacation period, a local, professional translation of the participant 
questionnaire was done. The final English version of the question
naire was used as the basic document. The entire document was 
then translated professionally into Spanish. This Spanish version 
was then back-translated into English and compared on a word
by-word basis with the basic document. After a few minor 
changes were effected, the questionnaire was mimeographed the 
week before interviewer training was initiated. This locally trans
lated final version was used for the training period for the inter
viewers, as well as for the entire interviewing phase. The transla
tion job was done by three professional translators. Over 75 % 
of the participant interviews were made in the first four weeks 
of this phase, the remaining 25 % taking an additional two 
months. Each interview averaged about 2/2 hours. If the initial 
appointment was not kept by the prospective interviewee, two 
callbacks were made. For the supervisors' interview, the AID/W 
Spanish version was used. All technicians were interviewed by 
English speaking interviewers using the English version sent 
by AID/W. 

Coding was done by bilingual coders, closely supervised by 
the Survey Coordinator. When discrepancies or doubts appeared, 
all coders and the Coordinator discussed the point jointly and 
a decision was then reached. English coding instructions were 
used exclusively. 35 
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58.......... 26 124 .......... 57 189.......... 85 254.......... 112
 

59........... 26 125.......... 58 190 .......... 85 255 ......... 112
 

60o ......... 27 126 .......... 58 191.......... 86 256 ........ .. 113
 
61 ......... 27 127 .......... 58 192.......... 86 257.......... 113
 

62 ......... o. 27 128.......... 59 193.......... 86 258.......... 114
 

63......... 28 129........... 59 194............ 87 259 ....... ... 114
 

64..... ..... 28 130.......... 60 195 .......... 87 260.......... 115
 

65 .......... 28 131 .......... 60 196 .......... 87 261........... 116
 

66 .......... 29 132............ 61 197......... 88 262............ 116:
 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Current ResidenceCretRsdne 

At Time Of Interview 
Direct
MilitaryMiitr 

Support 

Agrical 

ture 
Industry

&&-

Mining 

Transpor 

tation 
ILabor HealthLao--elh EducaC 

tion 
PublicPulcC--Adminis 

ain 
Itration 

Com. Devel.,ee.,Social Wel-

fareHousing 

selMsel 

neous 

o -o-scrToase Total 

ained 

Capital city area 28 29 25 27 54 16 29 3 57 268 

Provincial city area 23 5 5 4 4 9 2 1 12 oo 65 

Rural place, village,
town 1 16 7 5 4 11 1 3 2 5 55 

Not aertained 1 11.. .- ... 2 

Total 1 67 42 35 35 69 26 35 6 74 3.0 

Year Participant Left 
For Training Program 

Direct 

Support 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Agricul Industry Tbr eat Educa Public Com. Devel. 
taior Labor Healt Adinis Social Wel-ture Mining ation tion tratioi fare,Housing 

Miscella 

neous 

Not acer 

tame 
- Total 

1960 

1959 

1958 

1957 

1956 

1955 

1954 

1953' 

1952 

1950 

•1 

•. 

-

.. 

1 

. 

.. 1951 

1 

1 

13 

13 

16 

9 

9.' 

' 

3 

11 

14 

11 

1 

2' 

* 

2 

1 

.. 

2 

3 

10 

'8 

5 

2 

.4 

9 

3 

10 

3 

2 

3 

4 

1 

... 

6 

12 

.8 

18 

. 

4 

3 

3 

9 

12 

2 

.. 

.. 

*o 

3 

3 

6 

11 

1 

7 

.. i318 

1 

2 

2 

-1 

. 

.-

. 

15 

20 

9-

8 

5 

3 

. 

" 

} 

51 

79 

91 

75 

34 

29 

12 

1949 and earlier 

Not ascertained: 

Total 

-.. 

. .' 

1 ' 

.. 

67 

. 

- .. 

42 

. 

.-

35 

.. 

35 . 

. 

69 

.... 

26 35 

. 

6. 

.,. 

. 

' .. 390 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Economic Activiv In Which 
Participant Was Employed 
At Time Of Interview 

Direct 
Military 
Support 

Agrcul 
t&uL 
ture 

Industry 

Mining 

Transpor 

tation 

Labor nealth Edu 
H t o 

tion 

Public 
Adminis 
tration 

Con. Devel., 
Social Wel-
£are,Housing 

Miscella 

neous 

Not ascer 
tated 
ta Tned 

Agriculture, forestries,
and fisheries 

Mining and quarrying 

Manufacturing, maintenance 
and repair 

Engineering and construction 

. 
. 

44 

1 

2 

.. 

26 

.. 

.. 

9 

88 . 

.. 

.. 

.. 

.. 

3 

. 

1 

.. 

.... 

1 

. 

*-

.. -

3 

1 

4 

3 

, 

. 

• 

. 

51 

2.2 

45 

14 
Electricity, water, gas,and sanitary services . .. ' 5,.. . .6 . 6 
Transport, storage, and
communications serv. 1 .1.1215."+ _ - . ... 

Commerce, banking, andinsurance 

Educational services 

Medical services 

.. 

.. 

8 

3 

7 

.. - 22 

. 

6 

.. 

. 

1 

56..56.. 

. 

25'-

22 

.2. 

-. 

.

7 

3 

22 

. 

*6 

24 

40 

0 
Community Devel.,welfare, housing social 

.. .. . 5. .* ." 55:1....1 1.. 
Other (gov't. and non
gov't.) 
Inactive 

Not ascertained 

Total 

•4 

.. 

. 

1 

-
.2 

'.. 

67 

1 

42 

2 
2 

35 

'21 

2 

.. 

35 

1 
2.' * 

29 
1 

"1 

491 

96 
 .- .- .'2 :-: : 5 "' . + .
 + 6 3 
 ° "+:;7 ' .'-" 9
 



___ 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Level of Position at Direct Indu y Educa Public
it Agricul Industry Transpor Labor Health Com. Devel., Miscella Not ascer
- Adminis Social Wel- - TotaTime of Selection M t ture & tation --
 neous tascer
 
TeSupport Mining ton traton fare,Housing
 

Top policy makers - National
 
level and/or national impact 
 .. .. 1 .. ., .......
 

Policy makers - Second level 
and/or non-national impact .. 16 .. 3 .. 1 1 .. 2 *. 23 

Subordinate management or
 
staff 
 .. 4 14 8 14 4 3 -25 1 28 101 
Engineers 1 1' 3 9 e 8 4.. 2 .28 

Professional occupations . 35 5 1 3 - 15 14 5 " - 1 14 .. 93 

Sub-professional occupations 24 1 10' -2,- 42 " .. . - 16 . 99
 
Supervisors, inspectors, fore 
men . 6... 2 2,- 1 16 
Artisans, craftsmen 1 3 5 " 77, . 8 .'31 

Occupations not elsewhere
 
classified 
 4 ," ." . . . 4 8 
Inactive " ",. " . . " . . " - : " " - ": i ": • ' ' ' - - " 

Not ascertained .. . ...-


Total 
 1 67 42 35 35 69 26 -35 6 .74 390
 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Age In Years At Time Of Direct Industry Public Com. Devel
 

Miitary ricul ar Labor Health Admnis Social Wel-ascer
 
DprueFor Training Miitr ture & tation I ao elh tion AmnsSca We- neaus - tained-Toa
Departure Support Mining 
 tration fare,Housing
 

Under 25 years 5 3 5 2 8 3 2 2 10 40 
25 - 29 years .. 18 7 15 8 20 8 11 2 21 ., 110 

30 - 34 years .. 14 11 7 8 18 6 9 
 2 25 .. 100 
35 - 39 years 1 17 6 5 8 5 5 7 . 9 63 
40 - 44 years .* 9 4 2 3 9 t 4 --- 4 36
 

45 - 49 years •. 2 5 "'1 3 7 1 . 2 - . 1. ". 22 
50 - 55 years .. 2 . .. 2 -, . ' - •3 ..- 10 

55 years and older "" - 3 ..- 1 2. 2 . 1- .. 9 
Not ascertained . , .- 691*_ 

'1: ::Total : " ': 6 , ... .. 69 ' -26 " -35 - . . , 6 ":(i 74 ")" .:'* :3901 67 42 35 35 6' 35 6' 14 * 39 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Direct Industry Transpor 
 Public Com. Devel. Miscella Not ascer
Sex Military Agriculture & Transpor Labor Health Education Adminis Social Wel- - Total 
Support 
 Mining tation tration fare,Housing neous taied 

Male 1 58 42 29
35 38 20 34 70
5 .. 332 
Female .. 9 .... 6 31 6 1 1 4 58
 

Not ascertained
 

Total 
 1 67 42 35 
 35 69 26 35 6 
 74 *. 390 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Before You Left To Go 
 Public Con
 
Abroad, How Satisfied Direat Agricul Industry ap labor Health Educ Adminis Social Wel- _ Not - TotalWere You With Your Mlitary tation tion neous tamned
 

Training Program? Su-port Mining 
 tration fare,Housing
 

Well satisfied 
 1 44 24 20 
 17 30 13 16 6 
 42 .. 213
 
Not very well satisfied 5 5 1 2 
 4 3 
 5 25
 
Didn't know enough, don't 
know, don't remember... . -... 18 13 -14 16 35 13 16 .. 26 .. 151 
Not ascertained. 
 j".. "" "- .--. .. . 1 .- 1 
Total 1 67 42 35 35 69 26 35 6 L74ii 390
 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Primary Country Direct Agric. & Industry Transporof Training Military natural Health and Educa Public& raio anitatio tabor Corn. Devel., IGeneral & Not aseofiar Nt oaTorainganp aserLbo - Adminis Social Wel- Miscel- ta e ToaSupport resources Mining tatinsanitation nlane-fare,Housing laneous rietion tration 

United States -
Mainland Only 1 37 33 32 20 35 17 24 
 3 39 241
 
Panama Canal
 
Zone 
 . 1 ... 10O11

Puerto Rico *. 21 12 14 
 18 3 10 2 12.. 83
 
Pacific Islands .. 1 .• ". 
 .- 1
Hawaii -. •1 .. 2.... e 


Brazil 
 .. - 1 
Chile 

I1 * 1 ... 3 

Ecuador 


*. 1 6 1 
.. . .1 . 1.

Mexico 
 .1*. .. .. 2 .. 23Nicaragua 
 1 . .. ... I..1
Panama -- 3 
 .. 14
Peru 
 1 .. 
 7 
Total 1 42 35 69 26 667 35 
 390
 



MAJOR FIELD OF AITIVITY IN WHICH TRAINING WAS GIVEN 

When You Arrived In The 
Country Of Training, 

Was Your Program


Arranged In Detail? 

Program in complete detail 


Program in partial detail 


Programnotsetupatall 


Don't know or don't remem
 

Not ascertained 


Total 

Do You Think-He (The Perscn
 
Who Discussed Your Program 

With You) Gave Enough At-

tention or Guidnce To You 

During The Course Of The 

Program Or Not?
 

Received enough attention 


Did not receive enough
 
attention 


Don't know or don't rernem
 

Not ascertained 


Not applicable 


Total 

5o a 

D
 
iret 
Suppry


Support 

1 


I 

Direct 

Military 


Support 


1 


. 

m. 

* 

1 

' I 

Agricul I Tra o --Labor Health Educa blic 
tion Admin-


Mining tration

tu e-- tation 

49 33 18 21 37 13 12 

12 7 13 8 20 9 12 

6 1 4 6 12 4 11 

.
 

67 42 35 35 69 26 35 .6 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

I:,astry a Public 
& Tru o bor Health Educa AdminisMiiay- ta 


ture tation tion 

tration
Mining 


51 35 29 28 43 20 27 


5 4 2 5 8 2 5 


- '- - ". .3 " I 1 +, 1 

.11 3 2- 2 17 3 2 

-67, 42' 3 35 69. 26 35, 

. . ... ' . . + 

i
Seous 

Wel Miscella Not acertae1ed Tota 

fare,Housing 

4 50 .. 238 

2 13 . 96 

. . 11 .. 55 

74 .. 390 

Com. Devel.,
 
SaleuWel- Miscella Tta
Social ---Not ascer 

neous taned 
fareHousing
 

5 50 .. 289 

1 7 .. 39 

. . , .[ -. 1• 2 

.. 17,- 57, 

.6 74 330.. 

+i ++•? + . + 3 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Where Did The Official 
Who Managed YourProgram Work? 

Direct 
MilitarySupport 

Agricul 
grc-ute & 

Mining 
Ta -aontion Labor Health -

PubliTransporCrnEduca. 
Adminis Social Wel-Soia 
tration fareHousing 

ndeons 
neous 

- i Totalee---d 
tamed 

At ICA .. 17 25 17 16 17 9 19 3 28 151 
At a government agencyother than ICA 

At a university 

At a private organization 

1 

.. 

27 

6 

-... 

7 

2 

3 

13 

1 

.. 

6 

8 

2 

24 

4 

2 

7 

5 

" . 

10 

.... 

... 

3 17 

5 

1 

.. 

.. 

115 

31 

8 
At a union 

All other organizations 
not included in the abovecategories .. 3 1 . .1 2 1 . 1 99 
Don't know or don't remembr 

.3 !-...-2 1 " 5 - . 14 
Not applicable - when he 
arrived, participant says , 
he did not meet anyone who 
discussed his program withhim 

Not ascertainedTotal 
Total 

.. 

"i__ _ 
1 

_ _ _ 
67 

441 

-..._ 
42 

2 

........_ 
''35 35 

18 

.. 
69 

3 

.. 
26 

3 

-
35 

- .. 

... 
67 

1 

.. 
*. 

Participant Went On An Direct 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 
Agrcu Industry ra Public com. Devel, Mscella Not ascer 

Observation Tour 
During His Program 

Military 
Support 

A - & 
Mining 

Transpor Labor Health u 
taon 

Adinis 
cration 

Social Wel
fare,Housing neous tained 

Yes 1 41 38 19 28 29 15 21 4 33 .. 229 
No 

Not ascertained 

26 4 15 7 40 11 14 2 41 .. 160 

Total 1 67 42 35 35 69 26 35 6 74 .. 390 

I.__ _. ._ _ _ _ 

1 



--

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS rIVEN 

Participant Had On-The- Direct Agricul 
 Industry TransporPublic Com. Devel.
Job Training During Military - & Tanspo----Labor Health Educa A -l SolW1 

His Program Support ture Mining tation 

i 

tion tration fare,Housing 


Yes .. 36 6 25 10 44 9 26 4 

No 
 1 31 36 9 
 25 25 17 9 2 

Not ascertained 
 .. . .. 1 .... . 

Total 
 1 67 42 35 35 69 26 35 
 6 


MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Participant Attended A -rcu
Direct A 1- Industry& Tanspor Educa Public
Diule iilsityry Industry rap Labor Com. Devel.,
Health - Adminis Social Wel-
UieitDuigtureHis Program Support Miningo
Mining 
 tration fare.Housing 


Yes 
 1 29 4 4 
 20 29 11 17 2 

No 
 .. 38 37 31 15 40 15 18 4 

Not ascertained .. 1 .. .. 
 .. .. ...... 
Total 1 67 42 35 35 69 
 26 35 6 


MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Participant Attended A 
 Drc nutyPbi
Special Program Not At Military Agricul Industry Transpor Educa o ee
 
A Unvesiyrurn 
 & -Labor Health - Adminis Social We 

His Program Support ture Mining tation tion tration fare,Housing 

Yes .. 9 .. 7 5 8 8 5 
 .. 
No 
 1 57 41 26 30 61 17 29 6 

Not ascertained 
 ° 1 1 2 
 1...1 1 *° 


Total 
 1 67 %2 35 
 35 69 26 35 6 


Miscella Not ascer Total
 
neous tamned
 

43 .. 203 

31 .. 186 

74 . 390 

- TotaMiscell Not asce Total
 

eos- tind
neous taned
 

24 .. 141 

50 o. 248
 

. 1 

.o
74 390
 

Miscella Not aDce, Total
 
MselaNtace oa
 

neous tained
 

16 .. 58 

57 .. 325 

1 77 

74 ., 3 90 



MAJOR FIELD OF ACTIVITY IN VIICH TRAINING WAS GIVEN 

Direct Industry Educa Public Com. Devel., Miscella Not sce T 
How Was The Length Agricul Transpor Labor Health -u Adminis Welt M aSocial 

OfYurga? Military tue-ture &Of Your Program? Support 
 Mining tration Iainto neous tainedfareHousing
 

Too long . 1 6 
 2 7 1 3 
 .. 6 .. 26 
About right *. 17 21 16 10 31 10 171 4 30 ,. 156 
Too short 1 49 15 17 18 38 15 15 
 2 38 ,. 208 

Don't know or don't
 
remember °. .. °. .
 

Not ascertained . . 

Total 1 67 42 35 35 69 26 .35 6 74 .. 390 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

DdYou TDoOr Seie 
Didyour oTranng equir 

Diietr 

iyrect Agricul 

Industdrcay 

Industry Transpor Labor Health duc 
Public 

Adminis 
Con. Devel., 
SocialeWel-

Msel 
M 

o se 
Total 

Many Different Things? Support ture Mining ration tion tratiort fareHousing neous taned 

Too many ti;ings .. 15 19 8 8 18 4 5 2 22 .. 101 
Would have liked more 1 10 8 17 8 17 9 10 .. 15 o. 95 
All right as it was .. 42 15 10 17 32 13 20 4 36 .. 189 

Don't know or don't re
member .. .. 2*2".. .1 4 
Not ascertained.. ..... 1 °° 1 

Total 1 67 42 35. 35 69 26 35 6 74 . 390 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

How Did You Find Direct Agric. & Industry TranPpoe Health and Educa ublic Coi. Devel., General &Not aac r 
the Level of Your Military Natural & -aonLabor althan 
 Adinia Social Wel- micel- e- Total
Program? Support resources Mining 
 tration areHousing laneous aed
 

Too simple a level 1 11 9 3 10 8 4 11 .. 22 ** 79 
About right .. 55 28 31 20 54 18 23 6 45 .. 280 
Too advanced °. 1 2 .. 5 7 2 1 .. 5 .. 23 
Don't know or don't 
remember .... 3 .. .. .. 2 .... 2 .. 7 
Not ascertained .. .... 1 .. 1..... 

Total 1 67 42 35 35 
 69 26 35 
 6 74 .. 390 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Were You Enter- Direct Agric. & Industry Transpor Health and Educ PDPblic Soca evel., General Not ascer Total 
tained in Pri Military Natural & taton Adminis Social Wel- misce- tained
vate Homes? Support resources Mining tration fare,Housing laneous 

Yes .. 37 19 19 25 39 10 16 3 32 200 

No 1 30 23 16 10 29 16 19 3 42 189
 

Don't know or
 
don't remember 1 o° °. 1
 

Not ascertained ..... ..... .. . . 

Total 1 67 42 35 35 69 26 35 6. 74,. o. 390
 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN
 

Was The First Job You Had Direct Industry Trans Educa Public Com. Devel., Miscella Not ascer Total
 
After You Returned The Agricul rnprLbrHat dc AmisSoalWl-Ttl 

SaeAsTe o Yu Military - & 0! abo Healt -eu Adsins ocil eSmAsTeJbYu Spot ture taiinitng tration fare,Housig neu tae
 
Had Before You Left? Support Miming
 

Same .. 58 40 23 18 40 is 34 4 60 .. 295 

Different 1 9 2 12 2 29 7 1 2 14 .o 79 

Don't know or don't remember .. .. ... .. .. 1 ........ 

Not ascertained .. . .. .. .. oo 

Not applicable 

Total 142 35 20_ _ _ 69_ _ 26_ _ I. 35-_ _ _ _ 6 ,_ _ _ 74_ I_ _ _ 375 

MAJOR FIELD OF ACTIVITY III WHICH TRAINING WAS GIVEN 

Was It (First Job After Direct Educa Public Con. Devel
 
Return) The Job You Diry Agricul Industry Transpor Labor Health Educ-a Adminis Social Wel- Msella Not aseer Total
 
Had Expected To Get Support ture MtininnM golWltation tion neous tained
 
On Your Return? Miing tuation
traiionneoesHtased
 

Yes 1 4 2 8 .. 15 5 1 2 10 .. 48 

No .° 5 .. 4 2 14 2 .... 4 .. 31 

Don't know or don't re 

Not ascertained.. .. .. . . .. . .. .. . 

Not applicable 58 40 23- 18 40 19 34 60Go-4 296 

Total 1 67 42 35 20 69 26 35 6 74: .. 375 



MAJOR FIELD OF ACTIVITY IN \VIIICIH TRAINING WAS GIVEN 

Since Your Ret.rn, Direct Agricul Industry Transpor L Educa Public Com. Devcl., Miscella Not ascer 
Have Yon'Had Any Military - & ILabor Health - Adminis Social Wel-i ~ ae Total


Contact With USOM? Support ture Mining tation 
 tion tration fare,IHousing neous taned
 

Yes .. 31 14 16 10 30 15 9 2 30 
 .. 157 
No 1 2835 19 10 39 11 26 4 44 
 .. 217 

Don't know or
 
don't remember 
 .. 1 .. ... .. .. ..... .. 1 

Not ascertained
 

Total 
 1 67 42 35 20 69 26 
 35 6 74 375
 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Are You Now A Member Direct Agricul Industry Transpor Educa Public Com. Devel., Miscella Not ascer
Of a U. S. Profes- Military -- & - Labor Health - Adminis Social Wel-
 - Total 
sional Society? Support Mining tation 
 ion tration fare,H1ousing neous taied
 

Yes .. 16 5 7 3 10 10 
 3 2 9 °• 65
 
No 1 51 
 36 28 17 58 16 32 
 4 65 .. 308 
Not ascertained 
 .. .. 1 .. oo 1 .. . .... • 2 
Total 1 67 42 35 20 69 26 35 6 74 
 .. 375,_ 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

Did Direct Agric. & Industry Trans-
 Public Com. Devel., Generai
Did You Recommend Thator a 
 ILabor H Social Wl- i Not asce T(Participant) be Sent 
 sanitainp- Adbonisaeth
adcel 
 T
 
on a Training Program? Support rpsources Mining Zation ation tion 
 tion tration fare,Housing laneous
 

Yes .. 13 4 13 1 12 3 3 .. 11 .. 60 
No 1 4 .. .. 1 7 .. .... 5 .. 18 
Don't know or don't ...... ..
 
rememer
 

Not ascertained
 

Not applicable .. 15 5 1 10 3 6 *. 3 43 
0 Total 1 32 4 18 3 29 6 9 .. 19 121 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

(S) Before (Participant) 
 I 
Left on His Program, Direct Agric. & Industry 	 Public el- General &
Trans- Aoca 

Did This Organization Military natural 
 & per- Labor --	 Not ascer
 
Have Plans As To How sanitation tion ainMiscel- - Total 
His Training Would Support resources Mining tation s orati-n fareHousing laneous taned
 

be Utilized?
 

Yes 	 *. 15 3 14 1 16 5 3 .. 16 	 73 

No 1 4 .. 1 3 	 .. 9
 

Don't know or don't re
member 1 .. . . . .... . .. .. 1 
Not ascertained .... .. 	 . . .. 

Not applicable . 12 1 4 3 10 1 6 3 38
 
Total 1 32 4 18 3 
 29 6 9 	 19 .. 121 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN
 

Direct Agr±c. & Industry Trans- Health and lEduca Public Com. Devel., General & Not ascer
 
(S) Utilization Score Military natuil & por Labor - Adminis Social We-- miscel- - Total 

Support resources Mining tation sanitation tior t -AinS oi W lseel- tanedtration fare,Housing laneous
 

81 or higher 1 13 1 10 1 23 5 8 . 11 78 
20 - 80 .. 6 3 1 .. 4 1 2 17 

19 or lower .. I 1 .. . .1 1..... .° 3 

No total score 	 .. 7 .. 6 2 2 .. 1 .. 5 .. 23 

Total 	 1 
 32 4 18 3 29 6 9 .. 19 .. 121 

MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

(T) Mh Contact Direct Agric. & Industry Trans- Health and Ed Public Con. Devel., General & Not ascer
 
with 	Participant Military natural & por labor H Adminis Social Wel- miscel- N Total
 

Pareticusint i tratho laneousn tamned

Since His Return? Support resources Mining tation 	 tion tanttation laneous
 

Never met 

Once or twice . 1 1 .. .. 4 1 5 .. 8 20 

Occasionally 8 2 3 11 7 6 10 47 

Frequently 3 11 12 7 6 14 53 

Regularly °. 13 3 .. .. 10 3 1 °°10 .. 40 

Only social .. - . " .. ... .. -- ". 

Don't know or 
don't remember ... ..... .. . •. .. .. 

Not ascertained 1" 40 35 11 5 32 8 16 24 172 
Total .1 65 41. " 25 5 69. 26 34 .66 

" 
"332 * 



MAJOR FIELD OF ACTIVITY IN WHICH TRAINING WAS GIVEN 

(T) Utilization Score 
Direct 

Military 
Agric. & 
natural 

Industry
& 

Trans-
por Labor Health and Educa 

Public Com. Devel., General 
o elscr 

N 
Nuit Total 

Support resources Mining tatlon sanitation tion tration fareHousing lane s t ed 

75 or higher .. 20 3 18 3 10 * 25 • 79 
18 - 74 .. 2 .. i...15 13 7 7 44 
17 or lower . 1 3 4 
No total score . 2 3 14 *. 4 2 1 . 3 
Not applicable 1 40 35 11 5 32 8 16 * • 24 172 
Total 1 65 41 25 5 69 26 34. I332 

12 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Area of Residence 

at Time of e 

Selection 

14 

194e& 

earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 
o se 
taser 

taned 

Total 

Capital city area 

Provincial city area 

Rural place, village, town 

Outside of country 

Not ascertained 

Total 

16 

** 

1 

1 

s18 

8 

2 

1 

1 

12 

16 

8 

4 

1 

26 

4 

4 

34 

52 

11 

12 

75 

66 

13 

12 

19 91 

57 

13 

9 

79 

44 

4 

3 

51 

1 

1 

286 

55 

46 

2 

1 

390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Occupation or Type of 1949 & 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 acer Total 
Employer at Time earliertae 

of Selection taned 

Government 15 6 23 30 67 77 61 37 1 317 

Private business 3 5 4 4 8 14 18 14 70 
Profession °° 1 o. °. .1 

Trade union 1 1 

Student 1 -1 

Nationalized industry .. " 

Other  not included above... 

Not ascertained o : 

Total 18 12 29, 34 75 91 79 51 1 390 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Level of Position at Time 
of Selection 

1949 & 
earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
taned Total 

Top policy makers - National 
level and/or national impact . . 

Policy makers - Second level
and/or non-national impact 1 1 5 7 9.. 23 

SuborJinate management - Line 
or staff 

Engineers 

Professional occupations 

Sub-professional occupations 

.2 

. 

5 

4 

4-

3 

2 

4 

7 

7 

11 

9 

8 

4 

10 

21 

5 

i9 

22 

19 

8 

25 

22 

19 

1" 

25-

18 

17 

4 

7 

.8 

1 101 

28 

93 

99 

Supervisors, inspectors, fore 
men 

Artisans, craftsmen 1 

1 

2 

2 1 

6 

2 

10 9 3' 

6 

31 

Occupations not elsewhere 
classified 2 1"1"1 1 " 

2 .8 

Inactive . 

Not ascertained 

Total 18 12 29 34 75 -91 .79 51 1 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Age in Years at Time of 
Departure for 

Training 
1949 & 1950 
earlierTotal 

1951 1952 1953 1954 1955 Not ascer 

''"14_ 

55 years and older 
50 - 54 years 

4 
5 - 49 years 

40 - 44 years 
35 

- 39 years 

30  34 years 
2 5 

- 29 years 

Under 25 years 

Not ascertained 

Total 
_79 

.... 

1 

2 

1 

1 

7 

5 

18 

1 

1 

3 

3 

3 

12 

1 

6 

3 

10 

6 

3 

29 

1 

5 

12 

12 

4 

34 

1 

4 

6 

16 

is 

26 

4 

75 

1 

8 

11 

17 

19 

26 

9 

91 

-

6
6 

5 

6 

9 

19 

20 

8 

2
1 

2 

4 

8 

12 

12, 

10 

51 

1 

.. 

1 

.. 

910 

22 

36 

63 

100 

110 

40 

390 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

When Your Program Was Being
Planned, Did Anyone at Your 
Place of Employment or 
School Give You Any In 

formation About It? 

Yes 

No 

Don't know or don't remember 

Not ascertained 

Total 

1949 & 

earlier 
1950 1951 1952 

7 

10 

1 

is..,8 

1953 

4 

8 

12 

1954 

13 

15 

1 

.. 

29 

1955 

17 

16 

1 

*. 

34 

1956 

38 

35 

1 

1 

75 

1957 

30 

59 

2 

91 

1958 

35 

41 

3 

79 

1959 

26 

25 

51390 

1960 

1 

Not ascer 

talned 
Total 

170 

210 

9 

1 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM.'. 

Did the Ministry That Spon-
sored You Give You Any
Information About the 
Program Being Planned 

for You? 

Yes 

No 

Ministry was employer 

Don't know ordon't remember 

Not ascertained -" 

Total 

14 

eri 
__________.__ 

1950 

" 

1951 

• . 

1952 

5 

10 

3 

.-

18 

.1953' 

2 

9 

1 

. 

12 

1954 

4 

21 

3 

1 

29 

1955 

.3 

24 

" 6 

1 

.. 

34 

I 
1956 

_ _. 

13 

47 

13 

2 

75 

1957 

14 

63 

13 

1 

91 

1958 

11 

52 

12 

4 

_ 

79 

1959 

.6 

41 

3 

51 

1960 

.. 

1 

.54 

1 

-

o se 

tamned 
Total 

_ 

58 

268 

9 

1 

390 

16 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Sex 1 1949 & 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer Total
earlier tamned--

Male 17 8 24 30 
 61 74 69 48 1 332
 
Female 
 1 .1 5 4 14 17 10 3 58
 

Not ascertained
 

Total 
 18 12 29 34 
 75 91 79 51 1 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Total Years of Education 
 1949 & 1950 1951 1952 1953 
 1954 1955 1956 1957 1958at Time of Selection earlier 1959 1960 Not ascer Total

tained
 

17 or more years 
 6 1 4 8 16 14 6 9 
 64
 
13- 16 years 
 5 4 12 9 25 39 30 12 136
 
9 -12 years 
 6 3 
 8 14 29 32 32 22 1 147
 
5 -8 years 
 1 4 
 4 3 5 6 10 7 40
 
- 4 years 
 1 1 1 
 3
 

No formal education
 

Not ascertained .
 

Total 
 18 12 29 34 75 91 79 51 1 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM
 

1949 & 1Not ascer 
Who Selected You? 
 19l9 1950 1951 1952 1953 1954 1955
earlier Ir 1956 1957 1958 1959 1960 tase- Total
ained-


Supervisor 
 11 5 15 
 18 41 44 32 25 191
 
Other 
 5 6 10 15 33 41 43 24 1 
 178
 

Don't know or
 
don't remember 
 1 1 
 4 1 1 4 3 1 16
 

Not ascertained 
 1 
 1 1 
 1 4
 
Not applicable ..
 I.. . 1 

15 Total 18 12 29 34 75 91 79 51 • 1 390
 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Before You Left to Go Abroad,
fow Satisfied Were You With 

Your Training Program? 

1949 &INoasr 
1950 

earlier 
1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer

tamned 
Total 

Well satisfied 11 5 14 21 45 32 47 38 213 

Not very well satisfied 1 1 3 1 5 6 5 3 25 

Didn't know enough, don't 
know, don't remember how 
satisfied I was 

Not ascertained 

Total 

.6 

18 

6 

12 

12 

29 

12 

34 

25 

75 

53 

91 

26" 

1 

79 

10 

51 

1 

1 

151 

390 

YEAR PARTXCIPANT LEFT FOR TRAINING PROGRAM 

Before You Left Home, Did You 
Get Enough Information 
About the Program? 

a) What you would be learning?
b) Where you would be going? 
c) When you would be going? 
d) Length uf the program? 
e) Other aspects of the program? 

1949 
& 

earlier 
1950 1951 1952 -1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 

taned 
Total 

All 5 questions - "Yes" 

Four questions Yes 

Three questions -"Yes" 

Two questions- "Yes". 

One question -"Yes" 

No questions - "Yes". All f ive" 
questions - "No" 

All 5 questions - "Not ascertained" 

5 

5 

4 

2 

2 

18 

5 

2 

2 

3 

12 

12 

8 

5 

3 

1 

29 

14 

6 

8 

4 

2 

34 

38 

22 

9 

4 

1 

1 

75 

29 

26 

22 

8 

4 

2 

91 

46 

13 

9 

5 

6 

7 

34 

12 

3 

2 

183 

94 

62 

32 

16 

3 

7 otal 18 12 29 34 75 91 79 51 1 390 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Primary Country of 
Training 

1949 & 
earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
ta5ne196 Total 

United States -
Mainland Only 

Panama Canal Zone 

Puerto Rico 

Pacific Islands.1 

14 

1. 

8 

3 

17 

8 

". 

17 

2 

13 

39 

1 

23 

60 

2 

14 

49 

2 

18 

36, 

3 

4 

1 

.1 

241 

83 

1 

Hawaii112 

Belgium-.. 

'Brazil1 

Chile 

Cuba " 

Ecuador 

21 

" 

., 

1 

1 

-1 

1 

3 

1 

1 

Mexico 

Nicaragua*. 

Panama-1 

Peru 

Total 

. 

181 

. 

2 

3 

29 

1 

34 

7 

. 

4 

* 

:75-

5 

11 

2 

-5*.15 

91 

5 

2 

1 

.9 

6 

1 

51 1390 

23 

14 

7 

N 18
 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Total Amount of Time Spent 
in Training 

1949 & 
earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
tained 

Total 

Three years or more 

Two years to just under 3 
yearsyears 

.

. .. * *. 1 11. .. .. ! . .. ** 

One year to just under 2 
years 

Six months to just under 
one :rear 

Four months to just under 
6.months 

Two months to just under 4 

months 

one monLh to just under 2
months 

Less than one month 

Not ascertained 

Total 

" --

.-. 

.. 

*. 

. . 

, 

*. 

* . 

9 

4 

4 

-

>18 

1 

7 

2 

2 

:,12 

7 

6 

12 

-1 

- , 

29 

8 

5 

7 

12 

"-2-

34-

16 

26 

13 

17 

2 

-75"-

15 

37, 

15 

13 

.9 

2-16 

91 

15 

14 

8 

23, 

17 

-.79 

.3 

61 

-10 

18 

13 

51 

1 

1 

. 

-102 

• -* 

.I 

74 

98 

6.65 

43 

6 

390 

19 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Did You Get Enough Information
 
About How to Get Along in
 
the Country of Training?


a) How to use restaurant and 1949 
public facilities? 
 & 1950 1951 1952 
1953 1954 1955 1956 1957 1958 1959 1960 Not ascerb) Colloquial speech and idioms? earlier tained

c) Religious practices?
 
d) Use of their money?
 
e) Manners and customs generally?
 

All 5 questions- Yes  11 6 16 22 51 58 55 43 1 263
 

Four questions - "Yes" 1 2 7 
 4 10 13 11, 4. 
 521
 

Three questions. 1 1 1 4 3 4 2 26 
Two questions - "Yes" 
 3 
 1 2 6 6 6 1 * . 25 

One question -Yes 1 2 2 3 2 .2 1 1 
No questions - "Yes", All 5. 
questions - "No" 2 1 1 2 2 2 1 . .11 

All 5 questions - "Not ascertained":..* 

Total 
 18 12 .29 34 75 91 ,79. 51 1 . 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM. 

Did You Attend Any General
 
Orientation Sessions 
 1949 &1 
 195 "9:ONotascerThat Took More Than earlier 1950 1951 1952 1953 
1954 1955 1956 1957 1958 1959t a19e0d- Total
 

One Entire Day?
 

Yes 
 7 6 21 23 48 55 42 34 
 236
 

No 
 11 6 8 11 
 2: 35 36 17 1 .
 . 152 

Don't know or don't remem- .
ber -l 

2be 
 . *. o*. .* * . * . -. . 2 

Not ascertained 
 . . . .... .. *, 

20 Total is 12 29 34 75 91 79 51 1 *. 39020 , 



YEAR PARTICIPANT LEFT FOR TRAINING IROGRAM 

Do You Think He (The Person Who 
Discussed Your P:ogram with 
You) Gave Enough Attention 

to-You During the Course 
of *he Program? 

1949 & 1950earliertae 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
ained 

Total 

Received enough attention 15 9 22 23 55 63 57 44 1 289 

Did not receive enough attention 1 1 4 2 5 15 8 3 39 

Don't know or don't remember 1 1 1 3 

Not applicable - when he arrived, 
participant says he did not meet 
anyone who discussed his program 
with him 2 2 3 8 14 :12 13 3 - 57 

Not ascertained . 1 2 

Total 18 12 29 34 75 91 79 51 1 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Participant Went on 
an Observation Tour 

During his Program 

1949 & 

earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 
Not ascer 
Nt ane T 

TOtal 

Yes 

No 

Not ascertained 

7 

11 

8 

4 

20 

9 

17 

17 

36 

39 

57 

33 

1 

49 

30 

35 

16 1 

229 

160 

1 

Total 18 12 29 34 75 91 79 51 1 390 

YEAR PARTICIPkNT LEFT FOR TRAINING PROGRAM 

Participant Had On-the-

Job Training During 
His Program 

1949 & 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 19E- N-

Total 

Total 

Yes 

No 

Not ascertained 

9 

9 

10 

2 

18 

11 

22 

12 

47 

28 

41 

48 

2 

33 

45 

1 

21 

29 

1 

1 

201 

185 

4 

Total 18 12 29 34 75 91 79 51 1 390 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Participant Attended a 1949 & 
University During earlier 1950 1951 1952 No1953 1954 1955 1956 1957 1958 1959 

_se

1960 Not ascer TotalHis Program eaied
 

Yes 5 13 13 33 29 27 .12 1 141
8 


No 
 10 7 16 21 42 60 51 37 
 244
 

Not ascertained 
 2 I 2 .. 5 

Total.... 18 12 29 34 75 91 79 1i
51 390
 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Participant Attended a 1949 & 
 Not ascer
 
Special Program Not earlier 1950 1951 1952 1953 1954 1955 1956
at a University 1957 1958 1959 1960 taed Totaltle
 

Yes 
 6 2 5 
 9 18 11 7 
 58
 

No 
 12 12 27 29 66 70 
 66 .42 1 325
 

Not ascertained 
 3 2 " 2 7 

Total 18 12 29 34 
 75 91 79 51 1 
 390
 

YEAR PARTICIPANT LEFT. FOR TRAINING PROGRAM 

What is Your Opinion of the 199& 15193 94NoaceMoney ICA Made Available ea e 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
Ttl 

to You? earlier 
 tnlned
 

Too little 3 4 .7 10 26 20. 17 1 91
 
About right 
 15 9 
 23 26 65 64 56 32 290
 
More than needed 
 2 1 1 
 16
 
Don't know or don't remember 
 1
 
Not ascertained 


2 
 2
 

22.. 
 Total . . 8 
 12 2 34 791 751I° 39
390
 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

At the End of Your Training 
 I 
Program, Did You Attend 1949 & 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer Total 

a Scminar in earlier tained 
Communications?
 

Yes .. . .. . 1 2 4 3 2 11 7 .... 30 

No .. .. . 18 11 24 29 72 87 66 42 1 .. 350 

Don't know or don't remember 3 1 2 2 2 10 

Not ascertained .. .. .° .. .* .. .. .. ** o° . ° 

Total 18 12 29 34 75 91 79 51 1 390 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Di'o onAyU . ascer
14 Not 


Did You Join Any U.S. 1949 & 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 N a Total
 
Professional Society? earlier taned
 

Yes .. .3 1 3 8 11 15 18 9 1 .. 69 

No .. .. .. 15 9 24 25 60 74 60 37 .. 304 

Don't know or don't re 
member . . . . . . 
Not ascertained . I. 1i 2 

Total .. *.. '.18 10 27 33 72 89 46. 1 375 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Do You Receive Any 19 1949 50 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer Total 
U. S. Professonal earler
Publications?
 

Yes .. .. .. 9 5 12 17 30 39 24 24 1 161 

No .. .. .. 9 5 14 16 42 50 54 22 212 

Not ascertained .*......I1...,..° .. 2 

23 Total .. 18 10 27 33 72 89 79 46 1 375 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

(S) Did You Recommend That (Partic 
ipant) be Sent on a Training 

Program? 

1949 & 
earlier 

1950 9%1 1952 1953 1954 1955 1956 1957 1958 3959 1960 N 
tamed 

Total 

Yes 

No 

Don't know or don't remember 

Not applicable  participant did 

not work for this supervisor before 
he left, or supervisor doesn't know 
or doesn't remember whether partic
ipant worked for him before he
left 

Not ascertained 

Total 

2 

3 

5 

3 

3 

8 

4 

12 

8 

2 

2 

12 

16 

3 

8 

27 

15 

3 

10 

28 

6 

5 

12 

v"23: 

5 

4 

. 

10 

1 

1 

*, 

60 

i8 

43

121 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM, 

(S) Before (Participant) Left on His
Program, Did this Organization Have 

Plans as to How His Training
Would be Utilized? 

1949 & 
earlier 

1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer 
taed
tne 

Total 

Yes 
2 8 10 17 16 11 9 1 74 

No 
1 3 2 3 9 

Don't know or don't remember 
1. .. 

Not applicable - supervisor was not, 
familiar with any aspects of partic 
ipant's training program before heleft 3 3 4 1 7 9, 9 1 .37 

Not ascertained 

24 Total 5 3 12 12 27 28 23 10 1 _"121 



YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

(S) Utilization Score 1949 L 1950 1951 
 1952 1953 1954 1955 1956 1957 1958 1959 1960 Not ascer Total
earlier 
 rained
 

81 or higher 
 3 2 8 6 23 17 12 7 78
 

20 - 80 
 1 1 1 5 
 6 2 1 17
 

19 or lower 
 1 1 
 3
 

No total score .2 1 2 
 5 3 5 4 23
 

Total 12 12 2 28 23 0I 121
 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

Completion of Answer 
 1949 & 1950 1951 1952 1953 1954 1955 1956 1957 
 1958 1959 1960 asce Total
 
Record Form earlier 1ained-- t 


Form completed; Technician does
 
know participant 8 
 1 13 16 25 36 39 22 160
 

Form not completed; Technician
 
does not know participant 8 7 13 
 14 39 38 34 1s 1 172
 

Total 
 16 8 26 64 73 40 1
30 74 332
 

YEAR PARTICIPANT LEFT FOR TRAINING PROGRAM 

UtlztoSoe 14 &INot 
 ascer Tta
 

1949 1950 1954
S & 1951 1952 1953 1955 
 1956 1957 1958 1959 1960 -- Total

7U ri ere earlier 
 1.tained
 

75 or higher 3 9 7 
 15 11 19 15 79
 

18- 74 121 1. 7 17 11 5 44 

17 or lower 
 11 2 4 

No totaiscore3 
 1 3 7 3 7 7 2 33
 

Not'applicable 
 8 7 13 14 39 38 34 18 1 172
 

. 25-Total 
 16 '8 26 30 
 64 74 7 0 1 332
 



AGE IN YEARS AT TIME OF IEIPARTURE FOR TRAINING 

Total Time In Field Of 
Specialization At 
Time Of Selection 

Under 25 25 - 29 .30- 3.1 35 - :39 o  ..1 -15 - 19 50 - 5 
55 and 
I r 
older 

Ntascer 
Notase 
taed 

Tt 
Total 

10 years or more 

5 to just under 10 years 

2 to just under 5 years 

1 to just under 2 years 

Less thln 1 year 

2 

4 

18 

10 

3 

7 

34 

-47 

19 

3 

16 

44 

>27 

9 

4 

27 

18 

12 

5 

15 

9 

7 

3 

2 l 

14 

2 

5 

:1-13 

6 

2 

1 

7 

1 

94 

114 

117 

481 

None 

Not ascertained 

Total 

2 

40 

.. 

110 100 

I 

63 36 22 10 9. 

22 

2 

390 

Level Of Position At TimeI 
Ceef Psletion ATie 

AGE IN YEARS AT TIME OF DEPARTURE FOR 

Under 25 25 -29 30-34 35 -39 40-44 

TRAINING 

45 -49 50- 54 55 andolder Not ascertained Total 

Top policy makers - National level
and/or national impact 1..1 .. 1 

Policy makers - Second level and/or
non-national impact 5 3 3 4 3 52 

Subordinate management - Line or 
staff 

Engineers 

Professional occupations . 

Sub-professional occupations 

Supervisors, inspectors. foremen 

Artisans. craftsmen 

Occupations not elsewhere classi
fied 

Inactive 

9 

1 

8 

-18 

2 

.. 

. 

28 

14 

24 

27 

2 

10 

4 

26 

10 

26 

24 

-2 

7 

21" 

3-

1 

2" 

6 

1 

9 

10 

10 

4 

.. 

5 

7 

1 

2 

" 

-11 

2 

1 

1 

1 

1 

2 

101 

2 

93 

99 

6 

8 

26 
Not ascertained 

Total 
.... 

.40 110 100 610 6 22 10 9 390 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Number Of People Supervised Under 25 25 - 29 O - 34 35 - 39 40 - 44 45 - 49 50 -54 55 and Not ascer Total 
At Time Of Selection older taned 

1000 or more 1 1 2 

500 - 999 

200 - 499 1 1 1 3 

50 -199 4 5 5 4 1 1 .20 

20 -49 3 7 8 6 4 3 1 , 3 35 

6-19 a 20 27 22, 9 7 1 2 96 

1 - 5 9 26 24 10 8 2. 79 

None 12 35 20 11 8 7, 4 " 3 100 

Not ascertained 8 17 14 8 3 3 2 55 

Total 40 110 100 63 36 22 10 .9 -,-'390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 
_"___ unde __ _ _ - j - _ _-__ _-_ _ -_ _ _

55 and Not ascer
 
Sex Under 25 25 - 29 30 - 34 older tained
35 - 39 40 - 44 45 - 49 50 - 54 o- Total
 

Male ' _"26 98 85 59 29 19 8 8 332
 

Female 14 12 15 4 7 3 2 1 58
 

Not ascertained
 

Total 40 110 100 63 36 22 10 9 1390
 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Total Years Of Education At Under 25 25 - 29 30 - 34 35 - 39 40 44 45 - 49 50 54 55 and Not ascer Total 
Time Of Selection older tained

17 or more years 1 24 21 7 4 5 *. 2 64 

13 - 16 years 11 45 39 23 13 3 1 1 .. 136 

9 -12 years 23 36 31 23 12 11 6 .5 ••, 147
 

5 -8 years 
 4 4 9 10 6 3 3 1 40
 

1 -4 years 1 .1 . . 1 .3
 

No formal education .... .... .. -- -.
 

Not ascertained
 

27 Total 40 110 100 63 36 22 10 9 .. 390 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Marital Status At Time Under 25 25 - 29 
 30 - 34 35 - 39 40 - 44 45 - 49 50 54 
 55 and Not ascer
Of Selection 

older tained
 

Married 
 14 52 73 53 
 24 18 9 7 250 

Not married 26 58 27 10 12 4 1 2 140 

Not ascertained
 

Total 
 40 110 100 63 36 22 10 9 390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Importance Of Personal Ability
In Deciding If Participant 

Would Go On Training 
Under 25 25 29 30 34 35 39 40 44 45 49 50 54 55and 

older-' 
Not.asaer 

t - Toal 
Program 

Very important 34 88 83 46 27 17 7 6 308 

Not very important 4 10 10 8 5 1 2 2 42 

Don't know or don't remember 2 12 7 9 4 4 1 39 

Not ascertained 
1 _ 

Total 40 110 100 63 36 22 10 9 390 

AGE IN YEARS AT TIME OFDEPARTURE FOR TRAINING
 

Importance of The Needs Of The -_

Job In Deciding If Participant Under 25 25 29 30 - 34 r 

49 50 - 54 55 and Not ascer Total
35 - 39 40- 44 45 -
Would Go On Training Program older taned
 

Very important 35 98 92 56 
 32 " 21 8 8 350 

Not very important 
 5 10 5 7 4 1 1 33 
Don't know or don't remember 2 3 
 1 6
 

Not ascertained 
 1 1
 

Total 
 40 110 100 63 36 22 10 9 , 390
 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Importance Of Personal Contacts 
In Deciding If Participant 

Would Go On Training Program 
Under 25 25 - 29 30  34 35 - 39 40  44 45 - 49 50 - 54 55 and 

older 
Not ascer 

tained 
Total 

Very important 21 43 45 32 19 13 8 4 185 

Not very important 16 60 52 28 16 8 1 4 185 

Don't know or don't remember 3 7 3 3 1 1 1 19 

Not ascertained 1 1 

Total 40 110 100 63 36 22 10 9 390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Importance Of language Ability 
In Deciding If Participant 

Would Go On Training Program 
Under 25 25 - 29 30  34 35 - 39 40 - 44 45 - 49 50  54 55 and 

older 
Not ascer 
taned 

Total 

Very important 17 45 48 36 13 9 2 5 175 

Not very important 22 60 48 23 22 12 6 3 196 

Don't know or don't remember 1 5 3 4 1 1 1 1 17 

Not ascertained 1 1 2 

Total 40 110 100 63 36 22 10 9 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Importance Of Professional And 
Educational Qualifications 55 and Not ascer 
In Deciding If Participant Under 25 25 -29 30 -34 35 -39 40 -44 45 -49 50 -54 older taedal 

Would Go On Training 
Program 

Very important 33 103 90 53 30 18 8 7 . 342 

Not very important 5 67 7 3 2 1 31 

Don't know or dont remember 2 1 3 3 3 2 1 1 16 

Not ascertained 1 1 

29 29/9 Total 40 110 100 63 36 22 10 9 ". . : 3909 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Total Amount Of Time Spent 
In Training 

50 54 55 and 
older 

Not ascer. 
tained- Total 

Three years or more 

Two years to just under 3 years 

One year to just under 2 years 

Six months to just under one year 

Four months to just under 6 months 

Two months to just under 4 months 

One month to just under 2 months 

Less than one month 

Not ascertained 

1 

9 

31 

7 

7 

5 

27 

41 

14 

22 

5 

1 

23 

31 

13 

23 

8 

I1 

10 

10 

17 

18 

7 

1 

3 

4 

8 

16 

4 

1 

2 

4 

11 

5 

-

1 

2 

1 

6 

4 

3 

-2 

-

2 

74 

98 

65 

102 

43 

6: 

Total 40 110 100 63 36 22 lo 9 390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Participant Went Or An 
Observation Tour During 

His Program 

Under 25 25 - 29 30  34 35 - 39 40  44 45  49 50 54 55 and 

older 

Not ascer, 

taed 

Tt -

Yes 

No 

Not ascertained 

Total 

19 

21 

40 

61 

49 

110 

51 

48 

1 

100 

45 

18 

63 

23 

13 

. 

36 

17 

5 

22 

7 

3 

0 

6 

3 

9 

229 

160 

1 

390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Participant Had On-the-Job 
Training During His Program 

U5 
U 

and 
older 

Not ascer 

tained- Total 

30 

Yes 

No 

Not ascertained 

Total 30o 

26 

13 

1 

40 

61 

49 

110 

50 

48 

2 

100 

32 

30 

1 

63 

21 

15 

36 

5 

17 

22 

3 

7 

10 

3 

*6 

9 

201 

185 

4 

390 



A~i1t IN YEAtib Al' i-1IDLkU)t k'A11T-LUti iI-C'L"AINN~j 

Participant Attended a
 
University During His Under 25 25 - 29 30 - 34 35 -
Proramolder 39 40 -44 45 - 49 50 -54 old ot-asce_ Total
tamned
 

ProgramI
 

Yes 13 44 48 21 9 
 5 1 141 

No 26 65 50 41 27 17 -9 9 244 

'Not ascertained 11 2, 1 5
 

Total 40 110 100 63 36 22 10 9 
 390
 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Participant Attended a' Attndd n"" : ""55 and Not aster-

Special Program Not Under 25 25 -29 30 -34 35 -39 40- 44 45 -49 50 -54 5ad tascej Total 
at a University 

Yes 8 25 9 8 5 2 1 58 

No 31 85 88 53 31 19 9 9 325.
 

Not ascertained 
 1 3 2 1 . 7.7 

Total 110 10063 36 22 :9,10 .390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

How Was The Length Of Your 55 and Not ascerProgram? Under 25 25 - 29 30 - 34 35 - 39 40 - 44 45 -49 50 -54 older taned- Total
 

Too long 1 7 8 5 2 
 3 26
 

About right 14 38 46 24 12 14 4 4 156
 

Too short 
 25 65 46 34 22 8 6 2 208
 

Don't know or don't remember
 

Not ascertained .. 
 .
 

Total 40 110 100 63 36 22 109 390
 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Did Your Training Require You 
To Do Or See Too Many 

Different Things? 
Under 25 25 - 29 30  34 35 - 39 0  44 45 49 50 54 

55 and 

older taine 
Total 

Too many things 

Would have liked more 

All right as it was 

Don't know or don't remember 

14 

10 

16 

23 

27 

58 

2114 

32 

19 

47 

9 

20 

34'* 

13 

9 

14' 

4 

7 

11 

4 

1 

4,5 

2 

2 

101 

95 

189 

Not ascertained 

Total 40 110 

1 

100 63 36 22 9 

1 

30103 

How Did You Find The Level Of 
YourProgram? 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 
r - _ _ _ _ --

Under 25 25 - 29 30  34 35 - 39 40  44 45  49 50 -54 

_ _ _ . . , , 

55 and, Not-ascer, 

-dtaec TotalYourPo ?oldertame -

Too simple a level 

About right 

Too advanced 

Don't Know or don't remember 

9 

29 

2 

23 

79 

6 

2 

18 

72 

9 

1 

14 

43 

2 

3 

4 

30 

2 

4 

16 

2 

3 

7 

4 

4 

1 

79 

280 

23 

7 

Not ascertained 1 

Total 40"- 110006I36221 36 9 390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

What Is Your Opinion Of The 
Money ICA Made Available 

To You? 
Under 25 25 -29 30 -34 35 -39 40 441 45 -49 50- 54 55 and 

older 

N -

Not ascer 
tained 

Total 

32 

Too little 

About right 

More than needed 

Don't know or don't remember 

Not ascertained 

Total 

11 

27 

2 

40 

21 

89 

110 

28 

72 

100 

16 

45 

1 

1 

63 

10 

24 

2 

36 

3 

19 

22 

2 

1 

10 

7 

1 

9 

91 

290 

66 

1 

2

390 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Do You Think That The Program 55 and Not ascer 
.,ft You Time For Your Under 25 25 -29 30 - 34 35 - -J 40 - 44 45 - 49 50 -54 older tamned -- Total 
Personal Interests? 

Too much time 3 6 6 4 2 1 1 ,, 23 

Enough time 26 74 58 38 19 13 8 7 243 

Too little time 10 29 36 21 15 8 2 1 122 

Don't know or don't remember 

Not ascertained 1 . 2 . 

Total 40 110 100 63 36 1 22 . 10 9 39 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Were There Enough Social 55 and Not ascer 
Activities Arranged Under 25 25 - 29 30 - 34 35 - 39 40 - 44 45 -49 50 -54 oad tane- Total 

For You? For Yu? 2older taimed 1 

Too many activities 1 1 4 1 2 1 10 

About enough activities 21 59 57 37 25 14 9 7 229 

Not enough activities 17 48 37 25 7 8
• 

1 1 144 

Notascertained 1 2 2 2 ,, 7 

Total- 40 110 100 63 36 22 10 9 390 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

Any Difficulty With English? Under 25 25 - 29 30 - 34 35 - 39 40 - 44 45 - 49 50 -5 55 and Not asce- Total 

older tamned 

No difficulty at all 12 33 28 27 13 7 3 123 

Difficulty in being understood 3 16 11 5 2 2 1 1 ,° 41 

Difficulty in understanding others 5 8 12 9 2 1 . .. 37 

Both 3. 15 20 5 2 4 1 50 

Don't know or don't remember .. 

Not ascertained 1 2 3 

Not applicable 17 34 26 12 15 10 4 3 121 

Total 40 107 97 60 34 20 9 .81 : 375 



AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

How Important Was Your Program? 

Most important thing 

Waste of time 

In between 

Don't know or don't remember 

Under 25 

16 

24 

25 --29 

58 

1 

48 

30 - 34 

53 

2 

42 

35 - 39 

31 

2 

27 

40  44 

20 

14 

45  49 

11 

9 

50 - 54 

5 

4 

55 and 
older 

4 

1 

3 

Not ascer 
taned- Total 

198 

6 

171 

Not ascertained 

Total 14007 97 -60 34 .20 9 8 375 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

(S) Utilization Score Under 25 25 -29 30 -34 35 -39 40 -44 49 50-54 55 and :_Not ascer Total 

older taed 

B1 or higher 

20 - 80 

19 or lower 

No total score 

Total 

12 

3 

.1 

1 

17 . 

26 

3 

1 

7 

37 ' 

14 

4 

7 

25 

10 

3 

4 

17 -

10 

1 

3 

14. 

6 

1 

1 

.8 

1 

1 

2 

2 

78 

17 

23 

121 

AGE IN YEARS AT TIME OF DEPARTURE FOR TRAINING 

34 

(T) Utilization Score 

75 or higher 

18 -74 

l7 or lower 

No totnl score 

Not applicable 

Total 

Under 25 

8 

2 

1 

6 

18 

35 

25 -29 

25 

.16 

1 

9 

41 

92 

30 -34 
___older 

26 

6 

8 

46 

87 

35- 39 

12 

6 

1 

30 

50 

40 -44 

5 

5 

3 

19 

32 

45 -49 

2 

5 

2 

10 

19 

50 -54 

1 

1 

7 

9 

55 and 

1 

3 

3 

1 

8 

Not ascer 
tained 

Total: 

79 

44 

4 

33 

'172 

332 



Did You Attend Any General Orientation
 
Sessions That Took More Than One,
 

Entire Day?
 

Total Amount of Time Spent Don't know or
 
In Training Yes No don't remember Not ascertained Total
 

3 years or more
 

2 tojust under 3 years 2 
 2
 

I to just under 2 years 57 17 74
 

6 months to just under 1 year -71. 27 
 98
 

4 months to just under 6 months 39 25. " 65
 

2 months to just under 4 months 53 1  1402
 

I month to Just under 2 months 13 10 
 - 43 

Less than 1 month 1 5 
 6
 

Not ascertained.,.
 

Total 
 152 2 .236390
 

When You Arrived in Country of Training, Did
 
You Attend Any General Orientation Sessions
 

that Took More than One Entire Day? _-


Participant Weat On an Observation 
 Don't know or adc"rained Ttl
 
Tour During -ia Pr es 
 N don't remember Not ascerta
 

Yes 
 157 71 1 
 229 

No - 78 81 1 160 

Not ascertained - ; . 1 - I 

Total - 236 152 2- 390
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When You Arrived in Country of Training, Did 
You Attend Any General Orientation Sessions 

That Took More Than One Entire Day? 

Participant Had On-the-Job Training 

During His Program Yes No 
Don't know or 
don't remember Not ascertained Total 

Yes 

No 

Not ascertained 

Total 

126 

109 

1 

236 

76 

76 

152 

1 

1 

2 

203 

186 

1 

390 

When You Arrived in Country of Training, Did
 
You Attend Any General Orientation Sessions
 

That Took More Than One Entire Day?
 

Participant Attended a University 
 Don't know or 
 .
 
During His Program Yes No don't remember Not ascertained Total
 

Yes 111 31 1 143 
No 124 120 1 245 
Not ascertained 
 " 


2 
Total 
 236 152 2 390
 

When You Arrived in Country of Training, Did 
You Attend Any General Orientation Sessions 

That Took More Than One Entire Day? 

Participant Attended a Special Group 
Program Not at a University 

During His Program 

Yes No 
k or 

Don't know or 
don't remember 

'.' 

Not ascertained Total 

Yes 

No 

Not ascertained 

Total 

30 

205 

236 

34 

118 

. 

152 

2 

2 

- " 

64 

325 

390 
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Total Time In Field Of Received 
Specialization At Time enough 

Of Selection attention 

None 

Less than I year 9 

1 to just under 2 years 34 

2 to just under 5 years 87-

5 to just under 10years 81 

.-. ears.or more 77 -. 

Not ascertained 12 

Total 289 

Do You Think He Gave Ejough Attention Or 

Guidance To You Dir
. 

:q The Course Of 

The Progra , Or Not? 

Did not receive 
enough 

attention 

Don't know or 
don't remember 
dntrebrae 

Not ascer 
tained--

Not applicable Total 
... . 

1 1 2 

1 3 13 

5 

12 

13 2 I17 

9 

18 

48 

-117 

114 

7 9 .94 

39 - 3 .2 - 5739 
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Do You Think He Gave Enough Attention or 
Gtidance To You During The Course Of 

The Program, Or Not? 

Primary Country Of Training 
Received 
enough 

attention 

Did not receive 
enough 

attention 
Don't know or 
don't remember 

Not ascer "Not applicable 
t.ined o . 

-

Total 

United States - .ainland Only 192 26 1 21 241 
Panama Canal Zone 5 

6 11. 
Puerto Rico 60 8 1 1 13 83 

Pacific Islands. 1 

Hawaii 2 " -
2 

Belgiua1 

Brazil , , 1 

Chile 2 
33 

Cuba - 1 

lexico 10 3 
10 23 

Nicaragua, 
1. 

Panama -10 
4 14 

Peru 4 1 . , 7 
Total 289 39 3 2 57 390 
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Do You Think He Gave Enough Attention or 
Guidance To You During The Course Of 

The Program, Or Not? 

When You Arrived In The 
Country Of Training, Was 

Your Program Arranged 
In Complete Detail? 

Received 
eceive 

attention 

Did not receive 
D no 

attention 
Don't know or 

don't remember 

Not aster 

tained 

Not applicable, 

Program in complete detail 183 19 2 34 238 

Program In partial detail 

Program not set up at all 

Don't know or don't remember 

68 

37 

1 

15 

5 1 1 

1 

. 

12 

11 

96 

55

1 

Not ascertained 

Total 289 39 3 2 57 - 390 

Do You Think He (The person Who Discussed Your Program 
With You) Gave Enough Attention or Guidance to You 

During the Course of the Program, Or Not? 

Where Did the Official Who 
Managed Your Program Work? 

Received 
enough

attention 

Did not receive 
enough

attention 

D k, or 
Don't know or
don't remember 

N. as, r 
Not ascer

taned 
I N applicable Total 

At ICA 

At a government agency othe- than 
ICA 

132 

99 

17 

15 

1 1 - 151 

115 

At auniversity 

At a private organization -

.29 

8 -8 

2 31 

At a Union 

All other organizations not includ 
ed in the above categories 

Don't know or don't remember 

Not applicable 

Not ascertained11 

9 

9 

357. 

4 114 

V 

9 

60 

Total 289 39 3 2 57 390 



Do You Think He Gave Enough Attention Or
 
Guidance To You During The Course Of
 

The Program, Or Not?
 

Participant Went on an 
 Received Did not receive Don't know or Not asr 
Observation Tour During 
 enough enough -- Not-applicable Total
 

His Program attention attention don't remember ained
 

Yes 180 22 1 - 25 229., 
NO 
 108 17 
 2 1 "32 160
 
Not ascertained 
 1 " 
 - i
 

Total 
 289 39 
 3 2  . 57 390 

Do You Think He Gave Enough Attention Or
 
Guidance To You During The Course Of
 

The Program, Or Not? 

Participant Had On-the-Job Received Did not receive 
 Don't kno or Not ascer
 
Training During enough 
 enough 
 - Not applicable' Total


His Program attention attention 
 don't remember taned
 

Yes 
 152 20 
 1 2. 
 28 203
 
No 
 136 19 2 
 29 186
 
Not ascertained 
 I 
 1
 
Total 
 289 39 .3 
 2 
 57 390
 

Do You Think He Gave Enough Attention Or
 
Guidance To You During The Course Of
 

The Program, Or Not?
 

Received Did not receive : : "
 
Participant Attended a University " '' - 'i "".(."


Don't know or Not ascer 
 -IPenough
During His Program enoughattention attention - Not applizable Total
don't remember taed.
 

Yes 103 22 is "143
 
NO 
 184 17 3 
 2 
 39 245
 
Not ascertained 
 2 


2
 
Total 
 289 39 3 
 2 57 390
 



Do You Think He Gave Enough Attention Or 

Guidance To You During The Course Of 

The Program, Or Not? 

Participant Attended a Special Group Received Did not receive Don't know or Not ascer 
Program Not at a University enough enough don't rewnmber tained Not applicable .Total 

During His Program attention attention 

Yes 42 4 2 16 64 

No 246 35 1 2 41 325 

Not ascertained 1 1 

Total 289 39 3 2 57, 390 
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Did the Ministry That Sponsored You Give You Any
 
Information About the Program
 

Being Planned For You?
 

When Your Program Was Being Planned, DidAnyone at Your Place of Employment 
or School Give you Any 

Information About It? 

Yes Ministry was 
employer 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

Yes 31 112 22 4 1 170 

No 24 150 32 4 •210 

Don't know or don't remember 2 x ,6 1 - 9 

Not ascertained 1 
1 

Total 58 268 54 " 1 390 

At the Time You Were Selected To Go Abroad, 
Were You Employed by USOM or in a Project 
Run jointly by USOM and Your Government? 

When Your Program Was Being Planned, Did
Anyone at Your Place of Employment or Yes Don't know or Not ascer Total 
School ,: YeYou Any Information don't remember taned . 

About It? 

Yes 
 62 106 2--
 170
 

No 
 34 
 175 1210
 

Don't know or don't remember 
 2 - 6 1 
 9
 

Not ascertained 
 1 
 1
 

Total 
 98 283 
 4 
 390 



Before You Left Home, Did You Get Enough
 
Information About the Program?
 

a. What you would be learning?
 
b. Where you would be going?
 

c. When you would be going? 
d. Length of the program?
 
e. Other aspects of the program?
 

Total Years of Education No questions "Yes" One Two Three Four All 5
at Time of Selection 
 All 5 "o" question questions questions questions questions All 5 questions 
Total:
"Yes" "Yes" 
 "Yes" "Yes . Yes" Not ascertained
 

17 or more years 2 4 6 9 13 30 o. 64 

13- 16 years 7 9 24 30 66 .. 136 

9 -12 years 1 4 14 24 44 60 .. 147 

5 -8 years .. 1 3 4 7 25 .. 40 

- 4 years "3 . .. 1 2 3 
No formal education 

Not ascertained 

Total 3 16 32 62 94 ' 183 -. 390 

Before You Left Home Did You Get Enough,
 

Information About the Program?
 

In Particular:
 
a. What you would be "sarning?
 
b. Where you would be going?
 
c. When you would be going?
 

d. Length of the program?
 
e. Other aspects of the program?
 

When Your Program Was Being 
 I
 
Planned, Did Anyone at Your No questions "Yes" One 
 Two Three Four All 5 All 5 questions


Place of Employment or 5 4,o question questions questions questions questions
 
School Give You Any In "Yes" "Yes" "Yes" "Yes" "Yes" Not ascertained 

formation About It?-

Yes . 5 10 19.. . 45 91 . 170 

NO 11 22 41 47 87 .. 210
 

-Don't know or.don't remembe- . - ' 2 2 . 5 * 9 

Not ascertained. 
 1 . . .. ..-.. -

Total 3 16 32 62 94 183 *. 390 



Before You Left Home, Did You Get Fnough 
Information About the Program? 

a. What you would be learning? 
b. 
c. 

Where you would be going? 
When you would be going? 

d. Length of the program? 
e. Other aspects of the program? 

Did the Ministry That Spon
sored You Give You Any In 

formation About The""
Program Being Plan 

ned For You? 

No questions "Yes" One 
question

"5Yes" 

Two 
questions

"Yes" 

Three 
questions

"Yes" 
Four 

questions
"Yes" 

All 5
questions

"Yes" 
All 5 questionsTotal
Not ascertained T 

Yes 1 2 5 2 12 36 58 

No 2- 12 21 53 68 112 .. 268 

Ministry was employer 2 5 7 12, 28 54 

Don't know or don't remem- -
ber 

2 7 g9 

Not ascertained 1i" *. ' . . 

Total 3 132 62 94 .:183,. 390 



Before You Left Home Did You Get Enough
 

Information About the Program?
 
a. What you would be learning?
 
b. Where you would be going? 
c. When you would be going?
 
d. Length of the program?
 
e. Other aspects of the program?
 

Priary ,Coutry of Training No questions "Yes"All 5 "oNo" One Twoquestion questions
A "Yes" "Yes" 

Three
questions

Yes" 
Four

questions
"Yes" 

All 5
questions

"Yes" 
All 
not 
not 

5 questions
acet 
ascertained 

Total 

United States - Mainland 

Only 1 14 19 40 56 11 ..° 241 

Panama Canal Zone .... 3 4 4 11 

Puerto Rico 2 9 10 24 38 83 

Pacific Islands 

Hawaii 1 1 . 2 

Belgium•... 

Brazil11 

Chile-11 3 

Cuba11 

Ecuador 1. 

Mexico 2 2 3 16, 23 

Nicaragua11 

Panama 2 33 8 14 

Peru 1 3 - .2 7 

Total 3 16 32 62 183 1390 

R45
 



In Addition to Information About the Prc.,ram, Did You 
 a. How to use restaurants and public facilities?
Get Enough Information About How to Get Along 
 b. Colloquial speech and idioms?
in the Country of Training? 
 c. Religious practices?
 
d. Use of their money?
 
e. 
Manners and customs generally?
 

Total Years-of Education No questions "Yes" 
 One Two 
 Three Four 
 All 5
at Time of Selection 
 All 5 "No". question questions questions questions
"Yes" questions All 5 questions"Yes" "Yes" "Yes" "Yes" Not ascertained tal 

17 or more years 2 
 3 .. 4 8 47 
 64
 
13 - 16 years 2 4 12 13 18 87 .o 136 
9 -12 years 7 3 10 8 15 104 147 
5 -U years -, 3 3 1 10- 23 -40 

1-4years 
.2 

3 
No formal education 
 i.. . " -

Not ascertained 

Total 125 26 52 263 390 

In Addition to Information About the Program, Did You a. How to use restaurants and public facilites?
Get Enough Information About How to Get Along b. Colloquial speech and idioms?in the Country ot Training? 
 c. Religious practices?
 

d. Use of their money?
 
e. 
Manners and customs generally?,
 

When Your Program Was Being
Planned, Did Anyone at Your No questions "Yes" One Two Three FourPlace of Employment orAl5qusin All 5 A 5 qu1stio. 

lcof GElouymenAll

School Give You Any In 

"No" question questions questions questions questions"Yes" "Yes" "Yes" "Yes" Total"Yes" not ascertainedformation About It?-

Yes .1 4 10 11 23 121 
 170
 

NO 10 8 1412 .28 138. 210 

Don't-know or don't remem
ber... 

"1 
 3 
 4. 
 9
 
-. - , • •.+.. , . . . . • . . : . , 

Not ascertained 1 .I. 


46 rotal 11 13 25 
 26 
 52 263 .390 



In 

a. 
b. 
c. 
d. 

e. 

Addition to Information About the Program'. Did You 
Get Enough Information About How to Get Along 

in the Country of Training? For example: 
How to use restaurants and public facilities? 
Colloquial speech nd idiomn. 
Religious practices? 
Use of their money? 
Manners and customs generally? 

Did the Ministry That Spon
formation About the In 

gram Being Planned-

For You? 

No questions 
All 5 

"Yes" 
.No" 

One 
question 

"Yes" 

'two 
questions 

"Yes" 

Three 
questions 

"Yes" 

Four 
questions

"Yes" 

All 5 
questions

"Yes" 

All 

not 

5 questionsTotal 

ascertained 

Yes 2 1 4 8 43 58 

o 10, 8 21 19 34 176 -o " 268 

ministry was-employer 1 2 2 2 9 38 -54 

Don't know or don't-remem
ber .1- 1115 9 

Not ascertained 1. 

Total 11 13 25 26 52 263. 390 
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In Addition to Information About the Program, Did You 
Get Enough Information About How to Get Along 

in the Country of Training? For example: 
a. How to use restaurants and public facilities? 
b. Colloquial speech and idioms? 
c. Religious practices? 
d. 
e. 

Use of their money?
Manners and customs generally? 

Before you Left Home Did You 
Get Enough Information About 
The Program? In Particular:a. What you would be learning? 
b. Where you would be going? 

c. When you would be going? 

No questions "Yes" 

All s "No" 

One 

question
"" 

Y 

Two 

questions
"Y" 

Three Four 

questions questions
" w 5Yes" Ye" 

All 5 

questions
Yea, 

All 5 questions
not ascertained 

Total 

d. Length of the program? 
e. Other aspects of the programr 

All five questions "Yes" 2 5 7 22 144 183 

Four questions "Yes" 2 .3 11 5 12 .61 *. 94 

Three questions "Yes" 3 1 6 .171 12 33 62 

Two questions "Yes" 3 3 2 3 4 17 32..32 

One question "Yes" 1- 3 1- 4 1 6 16 

No questions "Yes";
questions "No" 

all five 
.1 2 3.3 

All five questions .not ascer-

Total 11 13 25 26 52 263 -.. 390 
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In Addition to Information About the Program, Did You
 
Get Enough Information About How to Get Along
 

in the Country of Training?
 
a. How to use restaurants and public facilities?
 
b. Colloquial speech and idioms?
 
c. Religious practices? 
d. Use of their money?
 
e. Manners and customs generally?
 

Four All 5 All 5 questions Total
Two Three
No questions "Yes" One


Arm y C toi question questions questions questions questions Aoqs nAll 5 "No" Yes" "Yes" "Yes" "Yes" "Yes" not ascertained 

United States - Mainland 
Only 7 7 10 14 27 176 241
 

Panma Canal Zone 
 2 2 2 5 "" 

Puerto Rico .
 5 - 9 7 15 46 .8 

r

Pacific Islands . . .. .. .. 1 .. 1 

Hawaii 2 2 

Belgium •." .. * ' 1 -1 

Brazil - ".-1 '
 

Chile 1 .2 3 

Cuba . 

Ecuador .-- 1.1 

Mexico 2 2 5 14 23 

Nicaragua . 

Panama 2 1 2 7 14 

Peru ... 1 5 7 

Total 
 1 13 25 26: 52. 263 390 
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DID YOUR TRAINING REQUIRE Y(U TO 1)0 O1R SEE TOO .MANY DIFFERENT THINGS? 

Primary Country of Training Too many Would have 
 All right Don't know nscer

things liked more as it was or dan't taincer Total
 

remember ta n'_i
 

United States - Mainland Only 57 53 129 
 1 
 1 241
 
Panama Canal Zone 
 5 3 
 3•11
 

Puerto Rico 
 24 23 
 35 1 
 83
 

Pacific Islands 
 1 
 1
 

Hawaii 
 2 
 2
 
Belgium 
 1 


1
 

Brazil. 
 ..... 1 


Chile 2,1 

.3
 

Cuba -. 

Ecuador, 1
 

Mexico. 
 10 
 6 61 
 23
 
Nicaragua . . - 1 1
 
Panama 
 2 6 
 6 
 -14
 

Peru 
 2 5
 

-Total 
 101 95" S. 
 41 - ..
 

DID YOUR TRAINING REQUIRE YOU TO DO OR SEE TOO MANY DIFFERENT THINGS? 

Participant Went On'an Observa Too many Would have All right Don't kow Not ascertinTu DrnisPormortion Tour During Hs Program- things liked more as it was don't I -, -Totaltained 
remember 
 -

Yes 68 57 102 
 2 229
 

No 33 38 86 
 2 
 1 160
 

Not ascertained --.
 I-
 " l 

50 Total 101 95 189 
 4 1 390
 



_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

DID YOUR TRAINING REQUIRE YOU TO DO OR SEE TOO MANY DIFFERENT THINGS?" 

Participant Had On-the-Job Too many Would have All right Don't know Not asder 
Training During His or don't aale 

as it was eTtd ,Program things liked more 

Yes 44 61 97 1 203 
No 57 34 91 3 1 186 
Not ascertained 1 1 

Total 101 95 189 4 1. 390 

DID YOUR TRAINING REQUIRE YOU TO'DO OR SEE TOO MANY DIFFERENT THINGS? 

Participant Attended a University Too many Would have All right Don't know 
- Hs rora. higs liedor don't ascer... Totalor don't NotDuring His Program things liked more as it was remember tained-

Yes 36 28 77 1 
 1 143
 
No 64 67 111 .3 245 
Not ascertained 1 1 2 
Total 101 95 189 4 . 1 390 

DID YOUR TRAINING REQUIRE YOU TO DO OR SEE TOO MANY DIFFERENT THINGS? 

Participant Attended a Special Group Too many Would have All right DontNot owTota ascer 
Program Not at a University 
 or don't
 

During His Program more as it was remember tained
 

Yes 16 15 32 1 64,
 

No 
 85 80 156 31 325
 

Not ascertained 
 1
 

Total 101- -.0.195.. 189 4 390
51 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 



____________ 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Total Time in Field of Specialization Too simple A Don't know or 
 Not ascerat Time of Selection 
 a level 
 don't remember tained
 

None 

2 
 2
 

Less than 1 year 
 1 12 
 13
 
I to just under 2 years 
 8 35 3 2 

2 to just under 5 years 

48
 
22 85 8 
 2 


5 to just under 10 years 
117
 

26 79 
 8 1 
 114
 
10 years or more 
 21 66 
 4 2 .
 1 94

Not ascertained 
 1 
 22
Total 
 79 280 23 
 7 1 
 390
 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Attendance at University Prior 
 Too simple About right Too advanced Don't know or Not ascer
 
to ICA Training a level 
 don't remember tained-
 otal
 

Attended university 
 46 158 10 
 4 
 218
Did not attend university 13
33 122 
 3 
 1 172
 
Not ascertained
 
Total 
 79 280 23 
 7 
 1 390
 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Die You Have the Opportunity to
Take Part in the Planning 
 Too simple About right Too advanced Dont know or 
 Not ascer
Of Your Program? a level 
 don't remember taed Total 

Yes 18 121 4 5 148
No 
 60 155 19 
 2 1 
 237
 
Don't knot or don't remember 
 1 4 
 5
 
Not ascertained
 
Total79 
 280 23 7 1.14 S52 



HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM ? 

Primary Country of Training Too simple About right Too advanced Don't know or Not ascer Total 

a level don't remember tained 

United States - Mainland Only 48 173 13 6 1 241 
Panama Canal Zone 4 6 1 11 
Puerto Rico 17 62 4 83 
Pacific Islands 1 1 
Hawaii 2 2 
Belgium 1 1 
Brazil 1 1 
Chile 1 1 1 3 
Cuba-1 - 1 
Ecuador 1 - - 1 
Mexico 2 is- 3 23 
Nicaragua 1.1 
Panama 4 9 1 " .-. . 14 
Peru 7 7 
Total 79 280 23 71 - 390 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM ? 

Participant Went On An Observation Too simple About right Too advanced Don't know or 

AboutirgitaTt adac d ot reemer 
Tour During His Program a level don't remember 

Not ascer 

taed 
taied . 

Total 

Yes 53 159 11 6 -229 

No 26 120 12 1 1 "''_160, 

Not ascertained 1 

Total . 79. 280" 23 7 .1 390 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Participant Had 
During 

On-the-Job Training 
His Program 

Too simple 
a level About right Too advanced 

Don't know or 
don't remember 

Not ascer 
tained 

Toa 
Toal 

Yes 

No 

40 

39 

154 

125 

7 

16 

1 

6 

1 203 

186 

53 
Not ascertained 

total. 5 79 80 T 3 71 

1 
90 



HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Participant Attended a University 
During His Program 

Too simple 
a level About right Too advenced 

Don't know or 
don't remember 

Not ascer 
tamned- Total 

Yes 29 102 10 141 
No 50 174 12 7 1 244 
Not ascertained 

4 1 5 
Total 79 280 23 7 1 390 

HOW DMD YOU FIND THE LEVEL OF YOUR PROGRAM? 

Participant Attended a Special 
Program Not at a Univereity 

Too 
a 

simple 
level 

About right Too advanced Don't know orro! 
don't remember 

Not ascerI 
a d otal 

Yes 11 44 7 2 64 
NO 68 235 16 5 1 325 

Not ascertained1 

Total, 79 280 23 7 1 390 
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HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

Had You Been Told Anything About the 
Level of Your Program Before 

You eft Home? 

T 
Too 

a 

p' 

level A ia 

ot 

don't remember taned 
Total 

Yes 

No 

Don't know or don't remember 

Not ascertained 

Total 

26 

53 

79 

150 

129 

1. 

. 

280 

-

6 

17 

. 

23 

1 

5 

7 

1 

1 

183 

205 

1 

390 

HOW DID YOU FIND THE LEVEL OF YOUR PROGRAM? 

If You Had Any Difficulty At All With 
Your English During Your 

Program, What Was It? 
Too simple 
a level 

About right 
-

Too advanced Don't know or
don't remember 

I er 
Not ascer
taied 

Total 

No difficulty at all 

Difficulty in being understood 

Difficulty in understanding others 

Both 

Don't know or don't remember 

Not asce-tained 

Not applicable 

Total 

19 

12 

13 

10 

.22 

76 

9 

26 

20 

35 

3 

89 

269 

-

4 

1 

4 

5 

-

8 

22 

" 

3 

2 

. 

2 

7 

1 123 

41 

37 

so 

3 

12 

375 

55 



WHAT IS YOUR OPINION OF THE MONEY ICA MADE AVAILABLE TO YOU? 

level of Position at Time of Selection Too little About 
right 

More than 
needed 

Don't kno or
don't remember 

Not ascertained TtalT 

Top policy makers - National level and/or
national impact 

Policy makers - Second level and/or non
national impact 

Subordinate management Line or staff 

Engineers 

5 

28 

6 

1 

15 

73. 

22 

1 2 23 

101 

28 

Professional occupations 

Sub-professional occupations 

Supervisors, inspectors, foremen 

Artisans, craftsmen 

Occupations not elsewhere classified 

121 

27. 

42.. 

7 

2 

so 

69 

22 

6 

~ 
. 

3 

2 

" 

93 

99 

*6 

31 

Inactive 

Not ascertained . 

Total 91 290 6 1 - 290 

~56
 



WHAT IS YOUR OPINION OF THE MONEY ICA MADE AVAILABLE TO YOU? 

Primary Country of Training Too little About More than Don't know or Not ascer Total 

right needed don't remember tained-

United States - Mainland Only 51 185 2 1 2 241 

Panama Canal Zone 5 5 1 11 

Puerto Rico 19 62 2 83 

Pacific Islands 1 1 

Hawaii 1 1 . 

Belgium1 

Brazil'1. 

Chile 3 . 3 

Cuba1b1 

Ecuador 1 1 

Mexico- 9 14.23 

Nicaragua- .. " 1 

Panama.. . 14 

Peru 7 7 

To,tal 290 6 12 390 

57 



WHAT IS YOUR OPINION OF THE MONEY ICA MADE AVAILABLE TO YOU? 

Before You Left Home, Did You Get
Enough Information About the 

Use of Their Money? 


Yes 


Don't know or don't remember
 

Not ascertained 


Total 


WHAT ISYOUR 


Participant Went On an Observation 
Tour During His Program 


Yes 

No 


Not ascertained 


Total 


WHAT ISYOUR 


Participant Had On-the-Job Training 

During His Program 


Yes 


No 


Not ascertained 


58 Total 

Too little 


84 


7 


91 


OPINION OF 


Too little 

56 


34 


1 


91 


About 

right 


265 


25 


290 


THE MONEY 


About 

right 


168 


122 


290 


OPINION OF THE MONEY 

More than Don't know or 

needed don't remember 


6 1 


6 , 


ICA MADE AVAILABLE TO YOU?
 

More than Don't know or 
needed don't remember 

2 1 

4 

6 -1 


ICA MADE AVAILABLE TO YOU?
 

More than Don't know or 

needed don't remember 


4 


2 1 


1
6 


Not ascer 
taned 

2 358 

32 

" 

2 390

Not-ascer Total 
taed: 

2 229 

160 

1 

" 2 390 

Not ascer 
tained Total 

203 

2 186 

1 

2 390 
2 

Too little 


41 


49 


1 


91 


About 

right 


158 


132 


26
290 




WHAT IS YOUR OPINION OF THE MONEY ICA MADE AVAILABLE TO YOU? 

Participant Attended a University Too little About 
 More than Don't know or Not ascer Total
 
During His Program right needed don't remember tamned-


Yes 27 116 143 
No 62 174 6 1 2 245 

Not ascertained 2 .. 

Total 91 290 6 1 j2 390 

WHAT IS YOUR OPINION OF THE MONEY ICA MADE AVAILABLE TO YOU? 

Participant Attended a Special
 
Program Not at a University Too little About More than Don't know or Not asce -Total
 

During His Program right needed don't remember tained
 

Yes is 45 1 64
 
No 72 245 5 1 2 325
 

Not ascertained 1 


Total 91 
 290 6 1 2 390 
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UTILIZATION SCORE 

Major Field of Activity in Which 2 
Training Was Given 25 or lower 26 49 50 74 75 or higher No total score Total 

Direct military support 1 1 

Agriculture and natural resources 23 38 6 67 

Industry and mining 10 19 13 42 

Transportation 8 22 5 35 

labor 1 8 3 20 

Health and sanitation - 12 44 13 69 

Education .. 5 :20 1 26 

Public administration . 12 14 9 35 

Community development" 
welfare, and housing 

Soclai 
. 1. 4 1 6 

General and miscellaneous. .1 18 40 15 74 

Not ascertained • . 

Total.... 2 .98 209 66 . .375 

UTTIZATION SCORE 

Current Residence At Tim 
Of Interview - 25 or lower 26 49 50 74 75 or higher No total-score Ttal 

Capital city area .. 64 139 53 259 

Provincial city area •. - .. . . 16 41 5 62 
Rural place, village, town -18 27 8 53 

Not ascertained 2 2 

Tot .1 2 98 209 66 375 
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UTILIZATION SCORE 

Participant Sponsorship 25 or lower 26 - 49 50  74 75 or higher No total score Total 

Regular ICA 2 96 193 58 349 

University contract 2 2 

Independently financed 2' 13 8 23 

Not ascertained 1'1 

Total 2 , 98 209 - 66 375 

UTILIZATION SCORE 

Year Participant Left For 
Y r P
Training Program 

/- :""Toa 
25.or lower 
.. 26 - 49 50 - 74 75 or higher No total score Total 

1960 1 1 

1959 12 277 46 

1958 118 40 20 79 

1957i1 22 49 17 89. 

1956 24 37 11 ~ .72 

1955 8 21 4 . 33 

1954 8 16 - 3 + 27 

1953 a 2 8 " - 10: 

1952 3 1 4 18 

1951 

1950 

1949 and earlier 

Not ascertained 

Total 2 98 209 66 375 
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UTILIZATION SCORE 

Year Participars Returned 
from Tra'nin, Program 

25 
or lowerl 26 49 50 - 74 75 or higher No total score 

1960 

1959 ': 

... 

-115 

3 4 

42 

29 

9 67 

1957 

1956 

1955 

1954 

-17 

22 

9 

4 -

35 

3 3 

20 . 

14 

8 

5 

.71 

58 

34 

.1 

t1953 

1952 

1951 

4-42 

114 

12 - 16 

6 

1950 

1949 and earlier 

Not ascertained.-

Total 2 98 209 66 375. 

UTILIZATION SCORE 

Total Time in Field of 
Specialization at 
Time of Selection 

25 or lower *26 - 49 50  74 75 or higher No total score Total 

62 

10 years or more 

5 to just under 10 years 

2 to just under"1years 

I tojust under 2 years 

Less than 1 year 

None 

Not ascertained 

Total 

.***. 

1 

.13 

2 

23 

24 

'37 

. 1-

98 

44 

70 

.59' 

22 

.11 

2 

209 

17 

17. 

17-

13 

66 

84 

!12

114 

48 

13 

2 

2-1 

375 



UTILIZATION SCORE 

Level of Positon At 
Time of Selection 

25 or lower 26 - 49 50  74 75 or higher No total score Total 

Top policy makers - Na 

tional level and/or na 
tional impact 

Policy makers - Second 
level and/or non-nation 
al impact 

Subordinate management-

Line or staff 1 25 

10 

49 

8 

21 

22 

96 

Engineers 8 18 2 28 

Professional occupations 1 - 24 58 10 93 

Suo-professional occupa-
tions 

Supervisors, inspectors. 

foremen: 

. 

-

27 

2 

55 

4 -" ,. 

17 99 

6 

Artisans, craftsmen 7, 12 6 25 

Occupations not else 
where,classified l* 

. 
1"3 - 2 6 

Inactive 

Not ascertained " 
-

-. 

Total .".2 98 209 - 66' 375 

03
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UTILIZATION SCORE 

Age inYears at.i..of,DepartureI+ +' ,in Y fo Trin of Departure 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

55 years and older . .". 1 4 3 8 

- 54 years 2 4 3 9, 

45 - 49 years 8 8, 4 20 

40 -44 years 7 19 8 34. 

35 -39 years 15 34 11 60 

30 -34 years 1 21 59 16 97 

25 -29 years 1 31 61 14 107 

-Under25 years 
 13 20 7 
 40
 

Not ascertained .
 

Total 2 98 209 66 375 

UTILIZATION SCORE 

Total Years of Education 
at Time of Selection 25 or lower 26 -49, 50 -74- 75 or higher No total score Total 

17 or more years 

13 -6years 

9 -12 years 

5 -8years 

Il-4years 

Noformal education 

NotTascertained 

22o 

. 

.16 

2 -79 34, 

'38 

.10 

-42 

72 

15, 

:6 

21 

30140 

-

64 

136 

33 

2 

Total 2 1 98 1 209 66 3 75 

64 



UTILIZATION SCORE 

Who Selected You? 25 or lower 26 -49 50 -74 75 or higher No total score Total "-

Supervisor 

Other 

Don't know or don't remember 

Not ascertained 

Not applicable 

Total 

• 

2 

2 

45 

48 

5 

98 

115 

84 

6 

3 

1 

-209-

29 

31 

5 

66 

'189 

165. 

16 

- 4 

. 1 

375 

UTILIZATION SCORE 

Before You left to Go Abroad, How 
Satisfied Were You With Your 25 or lower 26 - 49 50  74 75 or higher No total score Total 

Training Program? 

Well satisfied 49. 116 36 201 

Not very well satisfied 8 12 5 25 

Didn't know enough, don't know, don't 
remember how satisfied I was 2 '.41 80 148 

Not a-certained - . ..- . - . 

Total 98 209 66 375 

6'5
 



UTILIZATION SCORE 

Did You Have the Opportunity to 
Take Part in the Planning 

of Your Program? 
25 or lower 26 - 49 50  74 75 or higher 

Yes 

No 

Don't know or don't remember 

Not ascertained 
Total 

1 

2 

34 

663 

1 

98 

92 

113 

45 

209 

UTILIZATION SCORE---

Before You Left Home, Did You Get . 
Enough Informat ion About 

the Program? 
a) What you would be learning?b) Where you would be going? 
C) When you would be going? 
d) length of the proram? 
e) Other aspects of tho program? 

25 or lower 26 7 49 50 -4 7 5 or higher 

All 5 questions 

Four questions 

-"Yes" 

"'"Yes" 12 

42 104 

46 

Three questions - "Yes" . 33 

Two questions - "Yes" . .7 20 

One question -"Yes" 

No questions - .,Yes.. 
All five questions -'"No", 

18 5 

All 5 questions - "Not ascertained" 

Total 2 98 209 

66 

No total score 

19 

47224 

Total 

146 

66.375 

r 

No total score Total 

27 

19 

13 

4-

,2 

1

66 

-

-

173 

90 

62 

31 

:16 



UTILIZATION SCORE, 

Primary Country of Training 25 or lower 26 -49 50 -74 75 or higher'. No total score. .Total 

United States - Mainland Only 1 60 ..136 40 237 

Panama Canal Zone 5 4 2 1 

Puerto Rico.1 25 .34 12 ,72 

Pacific Islands . 1 1 

Hawaii 1 1"2 

Belgium 1 1 

Brazil 1-1 

Chile .3 3 

Cuba11 

Ecuador11 

Mexico 4 15 4 23 

Nicaragua11 

Panama . . 2 7 5 14 

Peru 6 1 7 

Total .. 2 98 .209 66 3755. 

67 



UTILIZATION SCORE' 

Total Amount of Tim _Spent 25.or loer 26 49, 507- 4. 75 or higher. No total-score Total 

Three years or more 

Two years to just under 3 years 

One year to just under 2 years 

Six months to just under one year 

Four months to just under 6 months 

Two months to just under 4 month, 

One month to just under 2.months -

less than one month 

Not ascertained 

Total 

2 

-

2 

19 

22 

17 

28 

11 

13 

98 

2 

45 

60 

27 

50 

22 

209 

10 

12 

12 

20 

10 

2 

66 

2 

74 

96 

56 

98 

43 

6 

375 

0 



UTILIZATION SCORE 

In Addition to Information About The 

Program, Did You Get Enough In 
formation About How To Get 
Along In The Country of 

Training? For Instance: 
a) How to use restaurant and 

public facilities? 
b) Colloquial speech and idioms? 

c) Religious practices? 
d) Use of their money? 
e) Manners and customs generally? 

25 or lower 26 - 49 50 - 74 75 or higher Ao total score Total 

All 5 questions  "Yes" .1 62 148 44 255 

Four questions "Yes" 1 13 24 9 47 

Three questions - "Yes" 6 14 6. 26 

Two questions- "Yes" 8 12 4 24 

One question"e" 4 5 3 12 

No questions -"Yes" 

All 5 questions - "fo"- -5 6.11 

All 5 questions 

Total 

"Not ascertained"..-. 

2 98 209 66. 35 

UTILIZATION SCORE 

When You Arrived In The Country Of 
Training Was Your Program 

Arranged In Detail? 
25 or lower 26 - 49 50 74 75 or higher No total score Total 

Program in complete detail 2 57 131 37 227 

Program in partial detail 26 49 18,93 

Program not set up at all 

Don't know or don't remember 

-' " ' 14 

I 

29 "" 54 

Not ascertained 

69 
Total 
________________ ______ ____ 

2 
____ 

98 209 
_______________ 

- ~375 



UTILIZATION SCORE 

Do You Think He (The Person Who Discussed 
Your Program With You) Gave Enough Atten 

tion Or Guidance To You During The 

Course Of The Program, or Not? 

25 or lower 26 49 50 74 75 or higher No total score Total 

Received enough attention 

Did not receive enough attention 

Don't know or don't remember 

Not applicable -When he arrived, partic
ipant sayshe did not meet anyone who dis-
cussed his program with him 

Not ascertained , 

Total 

-
-

1 

1 

.2'"66"""<375 

66 

15 

15 

98 

" 

-

162 

15 2 

30-

209 

-

" 

- 47 

1 

-10 " 

- :275 

39 

313 

56 

. 2 

UTILIZATION SCORE 

Participant went On An Observation 
Tour During His Program 

Yes 

2 o -7 

1 56 

orhiher 

119 

.. 
No ttl 

.s 

41 

co 

-

Total 

217 

No.1 

Not ascertained 

Total -:2 

" 

. 

42 

98 

89 

1209 . 

25 

66 .. 

157 

375 

UTILIZATION SCORE 

Participant Had On-The-Job Training
Duin His - - ,During 211a P.rogram -- 25• or-lower 26 - 49 50  74 75 or higher No .total score Total.::-, 

Yes. 

No 

Not ascertained 

2 

50 

47 

115 

91 

4 

33 

33 

--

198 
-

173 

4 

70 Total 2 97 210 66 375 



UTILIZATION SCORE 

Participant Attended A University 

During His Program 

25 or lower 26 -49 50 - 74 75 or higher No total score Total 

Yes 

No 

2 41 

56 

71 

138 

19 

47 

133 

241 

Not ascertained 1 1 

Total 2 98 209 66 375 

UTILIZATION SCORE 

Participant Attended A Special 

Not At A University During His 

rogram 

Program 

25 or lower 26 - 49 50  74 75 or higher No total score Total 

Yes 15 31 10 56 

No 2 82 175 54 313 

rNot ascertained 1 3 2 6 

Total, 2, 98 209 . 66 375 

UTILIZATION SCORE 

Did You Receive A Degree or Diploma? 25 or lower, r26 .49 50 - 74 75 or higher No total score Total 

Yes; received an academic degree 6 11 17 

No; received a certificate or other 
non-academic citation 2 33 55 18 108 

No; received nothing 1 1 

Don't know or don't remember r* .... . .. 

Not applicable  did not attend a 
university . 5 .- 42 48 249 

Not ascertained 

7 1 Total ... 2 .: 98 - 209 L . . iH '  66L . " 
,. - 375_ 7 



UTILIZATION SCORE 

How Was The Length Of Your Program? 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

Too long 

About right 

Too short 

Don't know or don't remember 

Not ascertained 

Total"2& 

1 

1 

7 

44 

47 

98 

9 

82 

118 

209 

6 

24 

36 

66 -

22 

151 

202 

,375 

UTILIZATION SCORE 

Did Your Training Require You To Do 
Or See Too Many Different Things? 

25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

Too many things 

Would have liked more 

All right as it was 

Don't know or don't remember 

Not ascertained 

Total 

. 

1 

1 

2 

27 

22 

48 

1 

98--

47 

52 

.109 

209 

22 

18 

24 

2 

66 

97 

93 

181 

3 

375 

UTILIZATION SCORE 

How Did You Find The Level of 

Your Program? 

25 or lower 26 49 50 74 75 or higher No total score Total 

72 

Too simple a level. 

About right 

Too advanced 

Don't know or don't 

Not ascertained 

Total 

remember 

2 

2 

24 

68 

4 

2 

98 

34 

160 

12 

2 

1 

209 

16 

41 

3, 

66 

76 

269 

22 

7 

1 

375 



UTILIZATION SCORE 

Did You Follow Your Program As 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 
It Was Originally Planned? 

Followed program as originally 

planned 1 74 175 53 303 

Important changes made 1 22 32 12 67 
Don't know or don't remember 2 - ' 

Not ascertained ... 2 1 3 
Total - 2 98 209 66 " 375 

UTILIZATION SCORE 

Did You Complete Your Training 25 or lower 26 - 49 50  74 75 or higher No total score Total 
Program? 

Completed Program 2 91 198 - 62 353 

Did not complete program 7 10 3 20 

Not ascertained 1 1 2 
Total. 2 98 209 66 375 

98 209...-r 

UTILIZATION SCORE 

At The End Of Your Training Program 
Did You Attend A Seminar 25 or lower 26 - 49 50 -74 . 75 or higher, No total score Total 

In Communications? 

15 IYes 17 6 i 29 

NO . 1 91 186 58 336 

Don't know or don't remember ,2 6 2 10 

Not ascertained -. 

Total 2 98 209 - 66. . 375 

73~
 



UTILIZATION SCORE 

If You Had Any Difficulty At All 
With Your English During Your 

Program, What Was It? 

25 or 

lower 
26 - 49 50  74 75 or higher No total score, Total 

No difficulty at all 

Difficulty in being understood 

Difficulty in understanding others 

Both 

Don't know or don't remember. 

Not applicable - program did not require 
knowledge of English, or don't know or 
dontt remember whether program required 
English 

Not ascertained 

Total 

1 

1: 

2 

-

26 

7 

15 

..13 

34 

3 
98 

-

7B 

24 

19 

26 

62 

209: 

19 

9 

3 

10 

25 

66 

123 

41 

37 

50 

121 

3. 

375 

UTILIZATION SCORE 

About How Long Have .You Been
Back From That Program? ', -- B r25or lower 26 - 49 5 74 75 or higher No totalo a scorec r Total 

74 

Seven years or more 

Six years to just under seven years 

Five years to just under six years 

Four years to just under five years 

Three years to just under four years 

Two years to just under throe years 

One year to Just under two years 

Six months to just under one year 

Don't know or don't remember 

Not ascertained 

Total 

.5 

o 

2 

. 

-

6"6 

116 

16 

23 

19 

s18 

1 

98 

18 

27 

42 

43 

43 

2 

209 

. 

4 

2 

5 

14 

26 

7 

2 

66 

26 
25 

34 

48 

79 

89 

69 

5 

375 



UTILIZATION SCORE 

Was The First Job You Had After 
You Returned The Same As The 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

Job You Had Before You Left? 

Same 

Different 

Don't know-or don't remember11 

Not ascertained 

Not applicable 

~Ttl*2 

2 82 

15 

98 

158 

51 

209 

53 

13 

66 

295 

79 

375 

UTILIZATION SCORE 

Was It (First Job After Return) 
The Job You Had Expected To 

Get On Your Return? 
25 or lower 26- 49 50- 74 75 or higher No total score Total 

Yes 

No 

Don't know or don't remember 

Not ascertained-

Not applicable " 

Total .. 

*.5 

.. 

2 

298 

I, 

10 

83 

34 

17 

158 

209 

-9 

4 

53 

66 

*48 

31 

296 

375 

UTILIZATION SCORE 

Suppose You Had Not Gone on This Program. 
What Kind of Job Do You Think 

You Would how Have? 
25 or lower 26 - 49 50 - "7475 or higher No total score Total 

75 

About the ss 

Better 

Not as good 

Don't know 

Not applicable 
of interview 

Not ascertained 

Total 

not employed at time 

.. 

.. 

.2 

.. .o* 

.. 

.... 

. 

.. 

2 

2 

." 

62 

-7 

2 

3 

*. 

1 

98 

-

15 

67 

13 

.. 

3 

209 

.. 

: 40 

4 

6 

5'21 

11 
o. 

66 

215 

26 

98 

11 
4 

375 



UTILIZATION SCORE 

Your Supervisor On Your Current 
Job - Does He Help You In 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 
Utilizing That Training? 

Very helpful 28 112 7 148 

Somewhat helpful 24 32" 4 60 

Not helpful 120 32 73 

Neither helpful nor unhelpful' 10 10 6 2 

Has no supervisor 14 22 16 52 
Don't know or don't remember 11 .. . 

Not applicable - not employed at 
time of interview 1 2"2 1 2 5 

Not ascertained 

Total 2 98 .209 66 375 

UTILIZATION SCORE 
Is There Anyone With Whom You Work 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

Who Has Been Trained Abroad? 25 o 2 49 50 74 75 - -

Yes 160 147 25 233 
No 1 37 62 30 1130 
Don't know or don't remember l 1 

Not applicable - not employed at 
time of interview 

Not ascertained 1 " 
Total 2 98 . 209' : 66 375 

UTILIZATION SCORE 

Since Your Return Have.You Had I 25 or lower 
Any~~ ~~ ~CnatWt_7orhge- Any Contact With USOM? " ' 

26 49 50 - 74 75 or higher No
No 

toa score 
total score = 

Totl 
;Total 

Yes 
No 

135 
62 

.100 
109 

21 
45 

157 
.217 

Don't know or don't remember 

1000' Not ascertained 

76 Total 2 98 209 66 375 



Do Y-

DoY.onac'av FeqenWthHi? 
laveOFrequentContact With Him? 

(USOM Technician) 

UTILIZATION SCORE 

__i___No- ___to_-t 

25 or lower 26 - 49 50 - 74 75 or hij,her No re 
score 

ota 

Total 

Frequent 1 ii 42 3 57 

Occasional 12 16 6 34 

Never met 3 3 

Don't know or don't remember 

Not applicable - no USOM technician is 
available, or participant does not 
know or does not remember whether one 
is available 1 74. 147 57 279 

Not ascertained 1 2 

Total 2 • 98 209 66 -: 375 

UTILIZATION SCORE 

., Ho Satisfactory Was That~Training Program? 25 or lower 26 - 49 50  74 75 or higher No total score... Total 

Very satisfactory 

Moderately satisfactory 

Not too satisfactory 

Not satisfactory at all 

Don't know or don't remember 

Not ascertained 

Total 

.

2 

2 

42 

48 

7 

1 

98 

134 

69 

6 

209 

29 

28 

6 

3 

66 -

-

205 

147 

19. 

4 

.375 

UTILIZATION SCORE 

How Important Was Your Program? 25 or lower 26 - 49 50  74 75 or higher No total score Total 

Most important thing 

-Waste of time 

In between 

Don't know or don't remember 

Not ascertained 

Toal 

-

.. 

2 

o 

.,,-.-

.2 

-

39 

1 

58 

98 

135 

1 

73 

209 

24 

4 

38 

66: 

198 

6 

171 



UTILIZATION SCORE 

(S) Did You 
Be Sent 

Recommend That (Participant) 
on a Training Program 

25 or lower 26 - 49 50 - 74 75 or higher No total score Total 

Yes 1- 42- 7 60' 

No 5 13 is 

Don't know or don't remember ,13 26 4 43 

Not applicable - participant did not work 
for this supervisor before he left, or su 
pervisor doesn't know or doesn't remember" 
whether participant worked for him before 
he left . . .. : 

Not ascertnimed* * 

Total 29 81 11 121 

UTILIZATION SCORE, 

(S) Before (Participant) left On His Program 
Did This Organization Have Plans As To 

How His Training Would Be Utilized? 
25 or lower 26 - 49 50 -74 75 or higher No total score Total 

Yes 

No 

Don't know or don't remember•. " 

15 

3 

1. 

51 

6 

1 -

7 73 

9 

1 

Not applicable - supervisor was not familiar 
with any aspects of participant's training 
program before he left 

Not ascertained .* . 

23 4 

. . 

38 

78 

Total 29 81 .1. 121 



UTILIZATION SCORE 

(S) Do You Think This Program Was Worth 25 or lower 26 - 49 50 - 74 75 or higher No total score Total 
The Cost and Difficulty...? 

Worth cost and difficulty 	 24 71 8 103
 

Not worth cost and difficulty 	 1 3 1 5
 

Don't know or don't remember 	 4 7 -2 13
 

Not ascertained
 

Total 	 29 1 11 . 121 

UTILIZATION SCORE 

(S) 	 How Important Was (Participant's) "25 or lower 26 49 50 -74 75 or:higher No total:score Total 
Training? 

Essential . 20 3 31 

Very important 17 46: 5 68 

Helpful but not very important 3 10 1 14 

Not useful 1 2 . 4 

Better off without it . 

Don't know or don't remember 1 . 1 2 

Not ascertained -2 2 

Total 29 81 11 121I 

UTILIZATION SCORE 

(S) Utilization Score. 25 or lower 26 -49 50 -74 75 or higher No total score Total 

8l or higher 	 22 48 8 78. 

20 - 80 3 14 17

19 or lower 2 1 3. 

No total score .4. 17 2 .23 

6 9Total 	 29 81 11 121 



UTILiZATION SCORE 

(T) 	Interference With Contact:
 
Nothing Interfered 25 or lowIr 26 - 49 50 - 74 
 75 or 	higher No total Bcore Total
 

Checked 
 1 37 88 
 15 141
 
Not checked 
 50 100 
 41 191
 
Total 
 1 87 18856 	  332
 

UTILIZATION SCORE 

(T) How Much Contact With Participant 25 or lower 26 - 49 50 - 74 75 or higher . No total score Total.

Since 	His Return?
 

Regularly 
 7 29 	 -4: 40 
Frequently 
 13 35 5 " 53 
Occasionally 1 18 25 3 47 
Once or twxce 4 13 	 3 20 

Never 	met 

Only social contact 
 I 
-Don't know or don't remember 

Not ascertained . " -i " ".. "" 45 86 41 "	 172 

Total - _ .- __1 87 188. 332 

UTILIZATION SCORE 

(T) Utilization Score :.. 25:or lower 26 - 49 50 - 74 75 or higher! 7 No total score . Total 

75 or 	higher 20 49 	 10 79 

18-74S1 
 8 32 3 44 

17 orlower 	 -.- 13 4
 

No total score 
 13 18 
 2 33
 

Not applicable 
 45 86 	 41 
 172
 

80 	 Total 1 87 188 	 56 332 



(S) UTILIZATION SCORE 

(S) Did You Recommend That (Participant) 
Be Sent On A Training Program? 

19 or lower 

1 
20 80 81 or higher No total score Total 

Yes 

No 

Don't know or don't remember 

Not ascertained 

Not applicable 

Total 

2 

1 

3 

6 

3 

8 

17 

44 

11 

23 

/a 

8 

4 

11 

23 

60 

18 

43 

121 

(S) UTILIZATION SCORE 

(5) Who Actually Initiated (Participant's) 

Training Program? 

19 or lower 20 - 80 81 or higher No total score Total 

Participant 

Someone in this organization 

Ministry or other home government official 

USOM or ICA personnel 

University official, professor, department 
head, student adviser, etc. 

Other (not included in the above catego-
ries) 

Don't know or don't remember 

Not ascertained 

Not applicable 

Total 

-

1 

1 

.. 

.1.1 

1 

3 

4 

5 

1 

12 

" 

6 

17 

6 

43 

4 

2 

1 

19 

78_ 

•1 

10 

1 

.o 

.. 

11 

23 

12 

59 

6 

2 

1 

3" 

37 

121_ 

(S) UTILIZATION SCORE 

(S) Before (Participant) Left On His Program, 
Did This Organization Have Plans As To 

How His Training Would Be Utilized? 

19 or lower 20 80 81 or higher- 'No total score Total 

Yes 2 9 52 10 73 

No 1 .6 2 9 

Don't know ordon't remember .. .. 1 

Not ascertained I .6 19 1 37 

Not applicable,.. 1 1 

c/a81 Total 3 17 78 23 121 



(S) UTILIZATION SCORE 

(S) Utilization Score 17 or lower 18 - 74 75 or higher No total score Total,: 

81 or higher 

20 -80 

19 or lower 

No.total score 

Not applicable 

-Total 

" 

. 

1:3 

1 

13 

14 

25 

1 

3 

31 

10 

4 

17 

48 

6 

1 

8 

52 

115. 

~82
 



(T) UTILIZATION SCORE 

(T) How Much Contact With Participant 17 or lower 1 3 - 74 75 ox higher No total score Total 
Since His Return? 

Regularly 1 6 30 3 40 

Frequently 1 13 26 13 53 

Occasionally 17 18 12 47 

Once or twice 2 8 5 5 20 

Never met 

Only social 

Don't know or don't remember 

Not ascertained - 172 

Total 4 44 79 33.. - 332 

(T) UTILIZATION SCORE 

(T) Rating: EducationxL1 QualificationsToa
(T) Raticint)Q17
(of Participant) 

or :ower 18 - 74 75 or higher No total score Total 

Adequate 4 38 74 27 143 

Inadequate 5 2 2 9 

Can't rate 1 3 4 8 

Not ascertained 172 

Total 4 44.- 79 33 332 

(T) UTILIZ-ATION SCORE 

(T) Rating: Intelligence 17 or lower 1S 74 75 or higher No total score Total 
(Of Participant) 

Adequate 3 44 78 30 155 

Inadequate 1 1 2 

Can't rate 1 2 3 

Not ascertained 172 

S 83 Total 4 44 79 33 332 



(T) UTILIZATION SCORE 

(T) Rating: Language Knowledge 
(Of Participant) 

17 or 
lower 

IS 74 75 or 
higher 

No total 
score 

Not appli 
cable Total 

Adequate 

Inadequate 

Can't rate 

Not ascertained 

Total 

2 

2 

4 

35 

8 

1 

44' 

64 

4 

10 

1 

79 . 

22 

4 

7 

33 

172 

172 

123 

18 

1 

173 

-332 

(T) UTILIZATION, SCORE 

(T) Rating: Attitude (Of Participaat) 
Toward raining 17 or lower 18 - 74 75 or higher No total score Total 

Adequate 

Inadequate 

Can't rate 

Not ascertained 

Total 

3 

1 

" 

'.4 . . 

" 

. 

41 

1 

2 
" 

. 44 .. 

78 

1 

21 

2 

10 

33 

143 

-4 

13 
172 

332 

MT)UTILIZATION SCORE 

(T) Rating: Attitude (Of 
Toward Job 

Participant). 
.17 or lower 18 - 74 75 or higher No total score Total 

84 

Adequate 

Inadequate 

Can't rate 

Not ascertained 

Total 

3' 

4 

39 

5 

44 

77 

12 

1 

79 

24 

7 

33 

143 

9 

8 

172 

332 



(T) UTILIZATION SCORE 

(T) Rating: Pre-Departure Preparation 17 or lower 18 - 74 75 or higher No total score Total 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

3 

1 

4 

35 

3 

6 

44 

66 

2 

11 

.79 

18 

3 

12 

33 

122 

9 

29 

172 

332. 

(T) UTILIZATION SCORE 

(T) Ratii: Type of Program 17 or lower 18 - 74 75 or higher No total score Total 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

3 

1 

38 

3 

3 

44 

67 

4 

8 

79 

23 

1 

9 

33 

131 

9 

20 

172 

"332 

(T) UTILIZATION SCORE 

(T) Rating: Subject-Matter Coverage 17 or lower 18 74- 1-75 or higher No-total score Total 

85 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

-

3 

1 

4_ 

38 

2 

44 

48 

-

67 

4 

79 

~.10 

22 

1.8 

.172 
33 

.30 

22 

332 



(T) UTILIZATION SCORE 

(T) Rating: Level (Of Program) 17 or lower 18 - 74 75 or higher No total score Total 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

4 

4 

36 

3 

5 

44 

67 

4 

8 

79 

-2 

20 

11 

33 

-

127 

9 

24 

172 

332 

(T) UTILIZATION SCORE 

T) Rating: Length (of Program) 17 or lower 18 - 74 75 or higher No total score Total 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

3 

1 

4 

-72 

35 

7 

2 

69 

2 

8 

79 

22 

1121 

33 

129 

10 

332 

(T) UTILIZATION SCORE 

(T) Rating: Country/Countries (of Training) 17 or lower 18  74 75 or higher No total score Total 

86 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 
Total 

4 

4 

38 

4 

2 

........ 

44 

69 

2 

8 

79 

22 

1 

10 

33 

133 

7 

20 

172 

332 



(T) UTILIZATIUN SChOE 

(T) Rating: Appropriate Materials, Techniques 17 or lower 18 - 74 75 or higher No total score Total
 

(Used in Training Program)
 

Satisfactory 4 36 65 19 124 

Unsatisfactory 2 4 6 

Can't rate 6 10 14 30 

Not ascertained 172 

Total 4 44 7. 33 332 

(T) UTILIZATION SCORE 

(T) Compare This Participant With Others: 
With Respect To Importance of His Job 17 or lower 18 - 74 75 or higher_ No total score - Total 

to Over-All Economic Development 
Of This Country 

High 2 11 16 

Fairly high 1 16 24 101- 51 

Average 11 24 7 42 

Low 1 3 1 i5 10 

Don't know or don't remember 3 14 ' 5 22 

Not ascertained 172 

Total 4 -44 79 33 .332 

(T) UTILIZATION SCORE 

(T) Contacts Before Training: 17 or lower 18 - 74 75 or higher No total score Not ascer- Total 
Helped Select Him For Training tained 

Yes 8 14 22 

No 1 1 2 

Don't know or don't remember 

Not ascertained 172 172 

Yot applicable 3 36 65 - 32 136 

Total 4 79 33 172, 332 



(T) UTILIZATION SCORE 

"'(T) Contacts Before Trnininj: + 

T.o.sTa 
Helped Plan His Program 

[""'" 

17 

-

or lower 

+ '. . 

18- 74 

' 

-75 or higher 

" "" 

-:No total score 

N t a c r 

Not ascer-
tamed 

Total 

Yes 

No.1 
1- 7 4, 

10 1 " 
12 
12 

Don't know or don't remember - -

Not ascertained1712 
Not applicable 

Total 

3 

4 

:36-

4479 

' ' 

65 

,i ° 

32 

33 

- ' . 172 

172 

172 

1136 

332 

(T) UTILIZATION SCORE 

(T)Coordirogram With Employer "17 or lower 18 74 75 or higher No total score Not aster-

Yes 

No 11114 

7 13 20 

Don't know r'2 don't 

Not ascertained 

Not-applicable 

Total 

remember 

3 

4 

36 

44 

65 

79 

32 

33 

172 

172 -332 

172 

136 

88 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Major Field of Activity in 
Which Training Was Given 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

Direct military support 

Agriculture and natural 
resources 

Industry and mining 

Transportation 

labor 

Health and sanitation 

Education 

Public administration 

Community development, so 
cial welfare, ano housing 

General and miscellaneous 

Not ascertained 

Total 

. 

43 

19 

20 

7 

41 

13 

14 

5 

43, 

205 

•13 

1 

22 

19 

25 

10 

19-

1 

26 

147 

2 

1 

2 

2 

3 

3 

1 

5 

19 

.3 

o. 

4 

. - - -

1 

67 

42 

35 

20 

69 

26 

35 

6*6 

74 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Year Participant Left for 
Training Program 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

1960 

1959 

1958 

1957 

1956-

1 

26 

48 

42 

38 

...... 

17 

25 

39 

30 

2 

4 

7 

4 

1 

2 

1 

1 
46 

79 
89 

72 

1951 ealir*..-and - - "---

Total 

199__ 

205 147 19 4 375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Level of Position at Time of 
Selection 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
ton't remember 

Not ascer 
tained 

Total 

Top policy makers - National 

level and/or national impact 

Policy makers - Second level 
and/or non-national impact 

Subordinate management - Line 
or staff 

Engineers 

Professional occupations 

Sub-professional occupations 

Supervisors, inspectors,
foremen 

Artisans, craftsmen 

Occupations not elsewhere 
classified 

Inactive 
Not ascertfined 

13 

44 

12 

61 

54 

I 
6 

121. 

3 

7 

45 

14 

30 

S. 

9: 

3,6 

1 

6 

1 

22 

6 

3 

. -

" 

1 

1 

1 

1 

- .28 

-1 

-

22 

96 

93 

99 

6 

25 

Total 205 147. 19 4 - 375 

q! 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Age in Years at Time of 
Departure for Training 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer:: 
tained[ 

al 
Tta 

90 

55 years and older 

50 - 54 years 

45 - 49 years 
40 - 44 years 

35 - 39 years 

30 -34 years 

25 - 29 years 

Under 25 years 

Not ascertained 

Total 

-

5 

7 

1 

21 

33-

53 

58 

17 

205 

. 

1 

13L 

251 

39 

41 

20 

147 

-4 

2 

1 

7 

3 

19 

1 

1*.97 
1 

4 . 

88 

9 

.20 

4 

60 

107 

.40 

375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

S e x Very Moderately Not too Not at all Don't know or Not ascer Total 
satisfactory satisfactory satisfactory satisfactory don't remember tained
 

Male 173 125 16 4 318
 

Female 32 22 3 57
 

Not ascertained ...
 

Total 205 147 19 4 375
 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Total Years of Education at Very Moderately Not too Not at all Don't know or Not ascer Total 
Time of Selection satisfactory satisfactory satisfactory satisfactory don't romember tained 

17 or more years 30 30 2 2 64 

13- 16 years 86 41 9 136 

9 -12 years 74 59 6 1140 

5 -8 years 14 16 2 1 .33 

1-4 years 112 

No formal education -

Not ascertained 

Total 205 .147 19 4-4 375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Marital Status at Time of Very 'Moderately Not too Not at all Don't know or Not_ascer Total
 
Selection satisfactory satisfactory satisfactory satisfactory don't remember , aned
 

Married 137 88 13 2 -.. 240 

Not married 68 58 6 2 134 

Not ascertained 1 . . 1 
Total 91 205 147 19 4 -. 375375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Before You Left to Go Abroad, 

How Satisfied Were You With 


Your Training Program? 


Well satisfied 


Not very well satisfied 


Didn't know enough, don't
 
know, don't remember how
 
satisfied I was 


Not ascertained 

Total 


Did You Have the Opportunity 
to Take Part in the Planning 


of Your Program? 


Yes 


No 


Don't know or don't remember 


Not ascertained
 
Total 


Number ,pCountriesin Which 

Training was Received 


One country only 


Two countries 


Three countries 


Four countries 


Five or more countries 


Not ascertained 


92 Total 


Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 

satisfactory 
Don't know or 

don't remember 

Not ascer 

tame 

T_ 

Tota 

126 

9 

71 

11 

3 

2 

1 

3 

201 

25 

69 

L 

205 

65 

147 

14 

19 4 

148 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Very 

satisfactory 

Moderately 

satisfactory 

Not too 

satisfactory 

Not at all 
o 

satisfactory 

Don't know or 
Don't k-
don't remember 

Not ascer " 

tame 
Total 

86 

115 

4 

54 

92 

1 

4 

15 

. 

2 

2 

, 146 

224 

5 

205 147 19 4' .375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember, 

Not ascer 
tained- Total 

161 

32 

11 

1 

205 

ill 

29 

5 

1 

.. 

I 

147 

15 

4 

.-. 

.. 

19 

... 

1 

4 

... 

. 

: 

. 

". 

290 

65 

17 

1 

1 

375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Primary Country of Training Very Moderately Not too Not at all Don't know or Not ascer Total
 
satisfactory satisfactory satisfactory satisfactory don't remember tained
 

United States - Mainland Only 

Panama Canal Zone 

Puerto Rico 
Pacific Islands1 
Hawaii 
Belgium 
Brazil 

Chile 
Cuba 
Ecuador11 
Mexico 
Nicaragua2" 
Panama 
Peru "4 

Total 

136 
3 
39 

1 
1 
1 

1 

11 

8 

205 

87 
7 
28 

1 

2 

12 

4 

147 

11 
1 
4 

1 
2 

19 

-

3 

1 

4 

237 
11 
72 
1 

2 
1 

3 
1 

23 
1 

14 
7 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Total Amount of Time Spent 

in Training 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not-ascer 
-. ,tained 

Total 

Three years or more 

Two years to just under 3 years 

One year to just under 2 years. 

2 

43 27 4 . 

2 

74 

Six months to just under one year -45 42 8 196 

Four months to just under 6 months 

Two months to just under 4 months 

27 

64' 

29 

29. 5 

56 

98 

One month to just under 2 months 21 2 2 43 

Less than one month 3 - ~ 16 

Not ascertained 

93 
Total 205 147 19 4 375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Did You Attend Any General
 
Orientation Sessions 


that Took More Than 

One Entire Day?
 

Yes 


No 


Don't know or don't remember 


Not ascertained
 
Total 


Do You Consider the Time Spent 

in Orientation Valuable? 


Valuable 


Prefer time for rest of program 


Don't know or don't remember
 
Not applicable 


Not ascertained 


Total 


When You Arrived in Country of 

Training, Was Your Program 


Arranged in Detail? 


Program in complete detail 


Program in partial detail 


Program not set up at all 


Don't know or don't remember 


Not ascertained
 

TotalI 


Very Moderately 


satisfactory satisfactory 


131 87 


74 60 


205 147 


HOW SATISFACTORY WAS 


Very Moderately 

satisfactory satisfactory 


102 
 58 


11 17 


76 63 


16 9 


205 147 


HOW SATISFACTORY WAS 


Very Moderately 

satisfactory satisfactory 


140 78 


42 43 


22 26 


1 


205 147 


Not too Not at all 

satisfactory satisfactory 


11 1 


7 3 


1
 

19 4 


THAT TRAINING PROGRAM ?
 

Not too Not at all 

satisfactory satisfactory 


8 1
 
2 


8 3 


1 


19 4 


THAT TRAINING PROGRAM ?
 

Not too Not at all 

satisfactory satisfactory 


7 2 


6 2 


6 


19 4 


Don't know or 

don't remember 


Don't know or 

don't remember 


Don't know or 

don't remember 

dntrmme 


-

Not ascer Total 
tained

230 

144 

375 

Not ascer 
tained- Total 

30 

150. 

26 

375 

Not ascer 
tamed 
and 

Total 
oa 

227 

93 

54 

1 

375 



HOW SATISFACTORY WAS THAT TRAINIG PROGRAM ? 

Do You Think He (the Person Who Dis
 
cussed Your Program with You) Gave Very Moderately Not too Not at all 
 Don't know or Not ascer

Enough Attention or Guidance to satisfactory satisfactory satisfactory satisfactory dont remember taned-tal
 

You During the Course of the
 
Program, oi Not?
 

Received enough attention 163 101 9 2 275
 

Did not receive e:.ough attention 14 20 3 2 39 

Don't know or don't remember 1 1 3 

Not applicable - when he arrived, 
participant says he did not meet 
anyone who discussed his program 
with him 26 246 56 

Not ascertained 1 2
 

Total 205 147 19 4 375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Participant Went On an Observation Very Moderately Not too Not at all Don't know or Not ascer Total
 
Tour During His Program satisfactory satisfactory satisfactory satisfactory don't remember tained
 

Yes 117 88 8 4 217 

No 87 59 11 157 

Not ascertdined 1 1 

Total 205 147 19 4 375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Participant Had On-the-Job Very Moderately Not too Not at all Don't know or Not ascer TTraining During satisfactory satisfactory satisfactory satisfactory don't remember .-talned Total
 

His Program
 

Yes 116 71 10 1 198
 

No 87 74 9 3 173 

Not ascertained 4 4 
Total 203 149 19 4 - 375 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Participant Attended a Very Moderately Not too Not at all Don't know or Not ascer TotalUniversity During satisfactory satisfactory satisfactory satisfactory don't remember taned--

His Program
 

Yes 71 54 7 
 1 133 

No 131 91 12 
 3 
 237 

Not ascertained 5 
 5 
Total 207 145 19 
 4 375
 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ?
 

Participant Attended a SpeciaI
 Very Moderately Not too 
 Not at all Don't know or Not ascer Total

Program Not at a University satisfactory satisfactory satisfactory satisfactory don't remember tained c
 

During His Program
 

Yes 29 23 3 1 
 56 

No 
 173 120 16 3 
 312 

Not ascertained 3 4 [7
 
Total 205 147 19 " 
 14. .__ _, 375_ 

HOW SATISFACTORYWAS THAT TRAINING PROGRAM?
 

Did You Receive a Degree Very Moderately 
 Not too Not at all Don't know or, Not ascer
 
or Diploma? satisfactory satisfactory satisfactory. satisfactory don't remember tained Total
 

Yes; received an academic degree 9 7 1 17
 

No; received a certificate or 
 . I
 
other non-academic citation 
 55 46 
 6 1 
 108
 

NO; received nothing -1
 

Don't know or don't remember 
 ,
 

Not applicable - did not attend a

university 140 
 94 12 3 
 249
 

Not ascertained 

-


96 Total 205 __.__ 147 _ _"____ _:___ ..___ __ _ 19 ___4 ___-__ _3___ .... 375 



HOW SATISFACTORX WAS THAT TRAINING PROGRAM ? 

How Was the Length of Your 
Program? 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

Too long 

About right 

Too short 

Don't know or don't remember 

Not ascertained 

Total 

5 

94 

106 

205 

11 

53 

83 

j*-
147 

3 

4 

12 

3 

1 

4 

-

22 

151 

202 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

Did Your Training Require You 
to Do or See Too Many 
Different Things? 

Very
to~ Do. 
satisfactory 

Moderately 

satisfactory 

Not too 

satisfactory 

Not at all 

satisfactory 

Don't know or 

don't remember 

Not-ascer To .or Se o Mno tal. 
tained 

Too many things 

Would have liked more 

All right as it was 

Don't know or don't remember-

Not ascertained 

Total 

50 

39 

114 

1 

1 

205 

-

38 

44 

63 

2 

147 

8 

7 

4 

-. 

19 

-

1 

3 

4 

97 

93 

181 

3 

1 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM ? 

How Did You Find the Level of 
Your Program? 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

Too simple a level 

About right 

Too advanced 

Don't know or don't remember 

Not ascertained.1 

Total 

• 

23 

171 

9 

2 

205 

39 

94 

10 

3 

-147 

13 

4 

2 

19 

1 

1 

2 

4 

76 

269 

22 

7 

1 

375 

~97 



---------

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Did .You Follow Your Program as Very Moderately Not too Not at all Don't know or Not ascer 
It Was Originally Planned? satisfactory satisfactory satisfactory satisfactory don't remember tained- Total 

Fellnwed program as originally 
 .
 
-planned - 171 117 12 3 303 

Important changes made32 28 , 6 
 _ 67 
Don't kno, 
 .r.don't.remember . . 2"...2
 
Not ascertained 2 '' ''.. 31 
Total 205 147 19 
 4 375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? .i 

Do YOUThink that the Program Very Moderately Not too Not at all Don't know or Not ascer Total 
LeftrYona Ie frtYour satisfactory satisfactory satisfactory satisfactory don't remember tained 

Personal.Interests? 

Too much time 8 
 23 

Enough tine . 127 95 11 233
 
Too little time . " ": ' ' 7 1 .";:.""117 

Don'.t know or don't remember __- "." .. ......-r ' -. 

Not ascertained 2 
 2
 
Total 205 :7 
 19 4 375 

-~~ ~.
 
HOW SATISFACTORY WAS THAT-TRAINING PROGRAM? 

- I 

Were You Entertained in Very Moderately" "'Total 
Private Homes? satisfactory satisfactory satisfactory satisfactory don't remember tained 

",' - ; '°:" Not too Not at all Don't know.or Not ascer T 

Yes ..... 107 75 8 -1
 

No. , 9_ 71 - 11 3 :183
 

Don't know or don't remember-

Not ascertained 1 - 1 
Total 205 147 19 4
98 375 

__-____"______________ 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Were There Enough Social 
Activities Arranged 

for You? 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not aseer 
taned 

Total 
T 

Too many activities 

About enough activities 

Not enough activities 

Not ascertained 

Total 

. 

63 

126 

69 

4 

205 

--

85 

-57 

2-

147 

8 

11 

19 

... .. 

1 

1 / 

.-. 

4 

- . 

*.". 

. 

.. 

.. 

.. 

. 

. 

-. 

l0. 

220 

138 

-

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM?' 

At the End of Your Training 
Program, Did You Attend a 
Seminar in Communications? 

Very 
satisfactory, 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
taind 

Total 

Yes 

No 

Don't know or'don't remember 

Not ascertained 

Total, 

14 

186 

5 

,. 

2051 

13 

.129 

5 

47 

-

1 

18 

. 

1;.,. 

1 

3 

. .... . . . -

29 

336 

10 

35 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

If You Had Any Difficulty At All
With Your English During Your 

Program, What Was It? 

Very
satisfactory 

Moderately
satisfactory 

Not too
satisfactory Not at all

satisfactory Don't know ordon't remember Not ascertaied Total 

No difficulty at all 

Difficulty in being understood 

Difficulty in understanding others 

Both 

Don't know or don't remember 

72 

28 

18 

25 

48 

10 

15 

21 

. 

3 

1 

4 

4 

2 

123 

41 

37 

so 

Not applicable - program did not 
require knowledge of English, or 
don't know or don't remember 
whether program required English 

Not ascertained 

Total 

61"51-

1 

205 

. 

2 

147 

7 

19 

2 

4 

121 

3 

375 

HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Suppose You Had Not Gone onThis Training Program. What 
Kind of Job do You Think 

You would Now Have? 

Very 
satisfactory 

Moderately 
satisfactory 

Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

About the same 

Better 

Not as good 

Don't know 

Not applicable - not em-
ployed at time of inter-
view 

Not ascertained 
Total 

. 

114 

18 

50 

13 

6 

4 

205 

88 

7 

41 

6 

. -

5.....1 

147 

9 

1 

7 

2 

19 

4 

.. 

4 

.. 

.. 

.. 

.. 

215 

26..2 

98 

21 

4 

375 

100 



HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

How Important Was Your 

Program? 


Most important thing 


Waste of time 


In between 


Don't know or don't remember
 

Not ascertained
 

Total 


(S) Utilization Score 


81 or higher 


20 - 80 


19 or lower 


No total score 


Total 


(T) Utilization Score 


75 or higher 


18-74 


17 or lower 


No total score 


Not applicable 


Total 


Very 

satisfactory 


144 


61 


205 


Moderately 

satisfactory 


51 


2 


94 


147 


Not too 

satisfactory 


3 


2 


14 


19 


Not at all Don't know or 

satisfactory don't remember 


2 


2 


4 


Not ascer 
tained- Total 

198 

6 

171 

375 

Not ascer 
tained-

Total 

78 

17 

3 

23 

121 

Not ascer Total
 
tained
 

79
 

44
 

33
 

172
 

Very

satisfactory 


42 


12 


3 


12 


69 


HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Not at all Don't know or
satisfactory don't remember 


1 


1 


Moderately

satisfactory 


30 


5 


..
 

10 


45 


Not too

satisfactory 


5 


1 


6 


HOW SATISFACTORY WAS THAT TRAINING PROGRAM? 

Very

satisfactory 


45 


25 


2 
16 


96 


184 


Moderately

satisfactory 


26 


16 


2 
14 


69. 


127 


Not too 
satisfactory 

Not at all 
satisfactory 

Don't know or 
don't remember 

6 2 

3 

I4 
3 

5 2 

17 4 1332 



(T) COMPARE THIS PARTICIPANT WITH OTHERS:
 
WITH RESPECT TO HIS ABILITY TO DO
 

HIS JOB WITHOUT OUTSIDE HELP
 

(T)-Rating: Pre-Departure LOW Average Fairly High High Dont know or Not ascerPreparation 
 don't remember- tained Total 

Satisfactory i 21 45 50 	 1 1221
 
Unsatisfactory - i 	 9
 

Can't rate 3 -13 ' 	 4-6 429
Not ascertained 


j5 	 172 172 
Total 
 30 
 59 56 9 173 332
 

. ......... . . . ... 	 T HIS P A TICIPA N T WIT H OT HER S:-- --- - - -.... ...... (T ) -COM P ARE _. 	 . - - - - - - - - - - - - - - - . 

WITH RESPECT TO HIS ABILITY TODO -D 

HIS JOB WITHOUT OUTSIDE HELP_• 

- (T) Rating: Type of Program High Fairly High Average LW 	 Dont know orT Not acer
 
don't remember.. tained Total
 

Satisfactory 	 1 27 47 51 4 !1 . 131' 

*Unsatisfactory - .. , 3 t3 ~ ~~ 9 

-Can't rate:. 	 ~1 4 5 20 
Not ascertained 
 .172 172
 
Total 
 5 30.. .. 
 .56 3,2
173 


(T) COMPARE THIS PARTICIPANT WITH OTHERS: 
 . 
WITH RESPECT TO HIS ABILITY TO DO .. 

HIS JOB WITHOUT OUTSIDE HELP 

CT) Rating:('. - Level of program High . Fairly Higi Average Tm 	 Don't know or Not ascer TTota
don't remember ta .ed 

-Satisfactory-:-
 -12 22-------47-  4 17 --


Unsatisfactory.,. 
 1 5 2, 1
 
Can't rate 2 3 
 10 45 	 .- -4
 

Not ascertained 
 172
 

173 32
Total 	 5 130 59 56 9 




(T) COMPARE THIS PARTICIPANT WITH OTHERS: 

WITH RESPECT TO HIS ABILITY TO DO 
HIS JOB WITHOUT OUTSIDE HELP 

(T) Rating: Length (of Program) High Fairly High Average LOW Don't know or
don't remember 

Not aster
tained 

Total 

Satisfactory 

Unsatisfactory 

Can't rate . 

Not ascertained 

Total' 

..... - . 

1 

3 
. 

..-

5' 

. 

25 

3. 

2 

"30 

47 

2 

10 

59 

.. 

51 

2 

3-

: 

56 

4 

5.. 

9 

1 

172 

173 

129 

10 

172

332 

LZ.. 7 . . ; -: 

S,.. ,,:-

-

, 

-. 

-. 

(T) COMPARE THIS PARTICIPANT WITH OTHERS: 
WITH RESPECT TO HIS ABILITY TO DO 

HIS JOB WITHOUT OUTSIDE HELP - : 

. (T). Rating:: Country/Countries 
of Training High Fairly High Average Low Don't know or 

don't remember 
Not ascer 
itained Total 

--Satisfactory 

-Unsatisfactory 

'Can't rate 

Not'ascertained 

"" 3 

1 ,4 

-

5 30 

-

47 

2 

1i10 

.. 

59 

52 

4 

513 

4 " 

5 

9 

1261 

172 

173 

133 

7, 

20 

172 

332 

,_(Ti COMPARE THIS PARTICIPANT WITH OTHERS:' 
WITH RESPECT TO HIS ABILITY TO DO 

HIS JOB WITHOUT OUTSIDE HELP 

(T) Rating: Appropriate Materials, 
Techniques Used In 
Training Program 

High Fairly High Average LOW 
Don't know or 
don't remember 

Not ascer 
tained- Total 

103 

Satisfactory 

Unsatisfactory 

Can't rate 

Not ascertained 

Total 

2 

1 

2 

5 

21 

3 

6 

30 

47 

1 

11 

59 

49 

1 

6 

56 

- 4 

5 

9 

1 

172 

173 

124 

6 

30 

172 

332 



AGRICULTURE PARTICIPANTS ONLY 
TRAINING FIELD OF ACTIVITY 

Economic Activity in Which 
Participant Was Employed
At Time Of Interview 

Research, 
Ag. Ed., & 
Extension 

land & 
Water 

Resources 

Crop & 
Livestock 
Devel. 

Agr. Ec. & 
Credit 

Farm Organ. 
Ag&. Marketing 
& Processing 

Home Ec. 
Home 
Youh 

-For 
estry 

All other 
All othe 
nat. res. 

Crop Production 

Livestock Production and
Development 

Land and Water Resources 

Farm Mechanization 

1 

12 

44 ... .. .. 

7 

2 

8 

4 

6 

Home Economics Excluding
Extension. 

Agriculture and Home Economics Extension-

Forestry and Logging 

6 

.. 

*. 

o 

. -".. 

. 

..-

... 

-. 

1 

1 

.... . 

. 

" 

.. 

* 

". 

. 1 

1 

3 

Other Agricultural Activities ' 
. " " ': -i' . .. " '. --- . . . " - - . 

Other Economic Activities 

Inactive 

Not ascertained 

Total 

2 

1-

.. 

12 

" 

". 

""". 

5 1 

.... 

2 

-

.. 

2 

.. 

2 

2 

1-
* 

15-. 

-

' 

. 

' 

1 

- 12 

25 

20 

2'.2 

66 

o0
 

104 



LEVEL OF POSITION AT TIME OF INTERVIEW 

Level Of Position AtTime Of Selection Top Policymakers, 
exec., etc. 

Policy makers,exec.-second 
level 

Sub. 
manag., 
proq., 
admin. 

Engi-
neers 

Prof. 
Occup. 

ub- -
prof. 
occup. 

-

in sp ec t . 
foremen 

Artisan, 
craftsmen 

not 
elsewhere 

clas 
Inac 
tie 

Not ascer 
tained-

Total 

Top policy makers, 
execs., & adminis
trators .1. . * . * , .. 1 

Policy makers, -
exec., & adminis -
trators - second 
level 19 2 .. .. . 2 . o°."23 
Subordinate manage -

ment, program & ad" 
ministrative 
Engineers 

2 83 
5 14 

3 
1 

4 
8 

2 2 2 3 101 
28 

Professional occupa 
tions o6 21 * 39 25 1 1 *93 

Sub-professional 
occupations "7 -"1 2 80 4 1 4 99 
Supervisors, inspec• 
tors, foremen 

Artisans, craftsmen ... 4 
. 

7111 

1 5.5.. 
12 

-

2 * 

6 

31 

Occupations not else 
where classified . . . " " 1 88 
Inactive .. • " .. " 
Not ascertained .. ;. "* . .. ." 

Total " 28" 122 15' 56 124 13 14 7 11 390 

- "0 
 35 



NUMBER OF PEOPLE SUPERVISED AT TIME OF SELECTION 

Number Of People Supervised 
On First Job After Retu-n 

None 1 - 5 6 - 19 20 - 49 50 - 199 200 - 499 500 - 999 1000 or 
more 

Not ascer
tamned 

Total 

1000 or more 

500  999 

200  499 

50 -99 

2049 

6-19 

1-5 

None 

Don't know or don't remember 

Not ascertained 

Not applicable 

Total 

2 

6 

5_ 

9 

" 

69 

91 

1 

4 

5 

4 

." 

62 

'76 

2 

1 

2-

3 

75 

95 

-2 

2 

1 

2 

5 

25 

35 

1 

16 

20 

2 

3 

, 

.. 

. 

2 

2 . 

4 

46 

53 

5 

4 

28 

'.216 

26 

296 

375 

NUMBER OF PEOPLE SUPERVISED AT TIME OF SELECTION 

Number Of People Supervised 
On resntosiionOn Present Position None 1-5 6-19 20-49 50-199 200-499 500-999 

11000 or 
mrmore 

Not ascer 
antamned 

Total oa 

106 

1000 or more 

500 -999 

200-499 

50- 199 

20-49 -3 

6 19 

1-5 

None 

Don't know or don't remember 

Not ascertained 

Not applicable 

Total 

. 

2 

13 

9 

12 

54 

91 

1 

8 

6 

9 

49 

76 

7-

10 

7 

4 

1 

66 

95 

, 

4 

4 

4 

3 

20 

35 

3 

*.. 

16 

20 

2 

1 

3 

. 

"" 

-o 

1-

1 

2 
__

-

.4 

2 

6 

4 

10 

31 

53 

- 16

46 

.31 

-38. 

22 

238 

375 



SEX 

Level Of Position at Time of Interview 


Top policy makers, executives, etc.
 

Policy makers, executives and administrators - second level 


Subordinate management, program and administrative officials 


Engineers 


Professional occupations 


Sub-professional occupations 


Supervisors, inspectors, foremen 


Artisans, craftsmen 


Occupations not elsewhere classified 


Inactive 


Not ascertained ..
 

Total 


Male Female Not ascertained Total 

27 1 28 

114 8 122 

15 15 

48 8 ,56 

94 30 124 

10 3 13 

13 1 14 

6 1 7 

5 6 . 11 

332 58 390 

ATTENDANCE AT A UNIVERSITY PRIOR TO ICA TRAINING 

Attendance at a Special School Did not attend 
PrortoTrinngunvesayPrior to Trainx E universary Attended university 

a
Not ascertained Total . Total 

107 

Attended a special school 

Did not attend a special school, 

Not ascertained 

Total 

116 

56 

172 

55 

163 

218 

**171 

. 

219 

90 



TOTAL AMOUNT OF TIME SPENT IN TRAINING 

Level Of Position At 
Time Of Selection 

Less than 
1 month 

1 month 
to just 
under 2 

2 months 
to just 
under 4 

4 months 
to just 
under 6 

6 months 
to just 
under 1 

I year to 

just under 

2 years to 

just under 
3 years 
3 yes 

bot ascer 
Not - Total 

months months months year 2 years 3 years 

Top policy makers, executives, etc. 

Policy makers, executives and adminis 
trators  second level 1 12 6 3 1 23 
Subordinate management, program and 
administrative officials 1 Isi 19 17 .36 13 101 

Engineers 1 3' 5 . 4 . 6 128. 

Professional occupations -3 5 19 . 15 26. 24 93 
Sub-professional occupations 2.2 40 16 -14 - 27 "*. 99 

Supervisors, ifispectors, foremen 2 2 .2 *. 6 

Artisans, craftsmen 6 6 51 11 3 31 

Occupations not elsewhere classified 5 - 2. 1 + 8 

Inactive 

Not ascertained - * 
. 

* 

-Total . 6 43 102 65- 98 74 2 . 390 

108 



PLACE WHERE ORIENTATION SESSIONS WERE HELD 

Do You Consider TheTime Spent in These 

Orientation Sessions 

To Be Valuable? 

WI 

W I 

C Amrcn 

American 
Uoiev. 

t.ohsUniv. of 

St. Johns Puerto 
ColleRico 

Rin 

Other 

school 
in U.S. 

Agency of[ 

U.S,
Government 

Plant, 

factory, 
business 

U.S. 

Outside 
U.S. 

Don't know or 
don't remember 

Not ascer 
tained 

Not appli
cable 

Total 

Valuable 114 22 7 13 2 11 2 2 1 174 

Prefer time for rest 
of program 

Don't know or don't 

remember 

27 

.o 

1 30 

Not ascertained 1 .. .. 23 o 2 .. .. ... 7.27 

Not applicable 

Total 

..... 

142 23 7 

o, 

-37 21 14 3 

4 

4 

. 

2 -2 

154 

154 

159 

390 

DO YOU CONSIDER THE TIME SPENT IN THESE ORIENTATION SESSIONS VALUABLE ? 

Total Years of Education 
At Time of Selection 

Valuable Prefer time for 
rest of program 

Don't know; 
don't remember 

17 or more years 34 9 .... 21 64 

13- 16 years 66 15 .. 12 43 136 
9 -12 years 60 6 .. 11 70 147 

5-8years 12 .. .24 40 

1-4 years 2 . .13 

No formal education - . .. 

Not ascertained _ " . .* 
Total .174 30 27 159 0.90 

4g

109 



HAVE YOU USED ANY OF THE MATERIALS OR IDEAS FROM THE SEMINAR IN YOUR WORK ? 

Who Ran The Communications Seminar? Yes No Not ascertained Not applicable Total
 

Michigan State University 15 .... 15 

Departmant of Agriculture 2 2 

St. John's College 1 , 

Other (Sponsors not listed above), 4 1 .. 5 
Don't know or don't remember •1 2 3 
Not ascertained 1 
 2
 
Not applicable 
 .360 
 360'
 
Total 
 23 7 . 60 390 

DID YOU RECEIVE ANY ENGLISH LANGUAGE INSTRUCTION IN PREPARETION FOR YOUR PROGRAM.? 

If You Had Any Difficulty With
 
Your English During Your Yes No Don't know or Not ascertained Not applicable Total
 
Program, What Was It? don't remember
 

No difficulty at all 50 
 73 .... .. 123-

Difficulty in being understood 28 13 .... .. 41 

Difficulty in understanding 
others 27 10 .. 337 -

Both 36 14 .. 50 
Don't know or don't remember 

Not ascertained 1 2 33 
Not applicable - program did not 
require English 2.... 12111 

Total 142 112 ..... 121 375
 

WAS THE FIRST JOB YOU HAD AFTER YOU RETURNED FROM THE TRAINING PROGRAM 
THE SAME AS THE JOB YOU HAD BEFORE YOU LEFT? 

What Was the First Step In Same Different Don't know or Not ascertained Not applicable Total 
That Training Program? don't remember 

Made application 38 12 
 .... 50 
Selected or invited by others 256 67 
 1 .... 324
 

Don't know or don't remember 1 
 . 

Not ascertained 

110 Total 295 79 1 .3 -375 



IS YOUR PRESENT POSITION THE SAME AS THE ONE YOU HAD WHEN YOU FIRST RETURNED? 

Was Th. First Job You Had After You Returned - .
 
From The Training Program The Same As Same Different Not ascertained Not applicable Total
 

The Job You Had Before You Left?
 

Same 175 112 8 295
 

Different 51 25 
 3 79
 
Don't know or don't remember 1 .-. 1 

Not ascertained
 

Not applicable-


Total 
 227 137 
 11 . . 375 

SUPPOSE YOU HAD NOT GONE ON THIS TRAINING PROGRAM. WHAT KIND OF JOB
 
DO YOU THINK YOU WOULD NOW HAVE?
 

Who Selected You? About the same Better Not as good Dan't know Not ascertained Not applcable-
not employed 

Total 

Supervisor . 97 13 58 .13 2 6 i89 
Other .106 10 35 8 2 4 165 
Don't know or don't remember 8 3 . 4 1 16 

Not ascertained - 3 14 
Not applicable 1 1 

Total :215 26 98 21. 4 11 375 

YOUR SUPERVISOR ON YOUR CURRENT JOB - DOES HE HELP YOU IN UTILIZING THAT TRAINING? 

(T) Utilization of Has no Neither helpful Somewhat Very Don't know or Not ascer Not ap 
Training by:
Supervisor 

supervisor not unhelpful Not helpful helpful helpful don't remember tained- plicabl-e Total 

Satisfied 9 6 18 29 62 2 126 
Dissatisfied 1 1 6 2 13 23 

Can't rate 2 2 1 3 8 

Not ascertained 36 14 36 25 54 2 8 175 
Total 46 23 62 57 132 4 8 332 



SINCE YOU %RETURN, HAVE YOU HAD ANY CONTACT WITH USOM? 

Current Residence at Time Y N Don't knowor Not ascertained Total 
of Interview don't remember 

Capital city area 106 154 260 
Provincial city area 27 34 " - 62 
Rural place, village, town 24 29 , 53 
Not ascertained 

Total 157 ~ 217 1375 

DO YOU HAVE FREQUENT CONTACT WITH HIM (USOM TECHNICIAN)? 

CT) How Much Contact With 
Participant iuce HisReturh? Never met - Ozcasional.don't Frequent DontNotremember ascertainedNoasetid 

Not applicableoapicbe 
Total
Tta 

Regularly 

Frequently 

Occasionally 

Once or twice 

1 

3 

5 

8-5 

16 

14 

3 

21 

33 

33 

16 

" 40 

53 

47 

20 

Never met. 

Only social 

.Don'tknow or don't remember.. . • 

112 

Not ascertained 

Total 

2 

3 

13 

30 

8 

46 

1 

2 

148 

251 

172' 

332



HOW IMPORTANT WAS YOUR PROGRAM ? 

Suppose You Had Not Gone On This 
Training Program, What Kind 

of Job Do You Think You 
Most important 

thing 
Waste of 

time In between 
Don't know or 
don't remember Not ascertained Total 

Would Now Have? 

About the same 99 4 112 215 
Better 19 - 7 26 
Not as good 57 2 .39 98 
Don't know 13 8 -21 

Not applicable  not employed at 
time of interview .7 4 11 
Not ascertained 31 4 
Total 198 6 171 375 

(S) DID YOU HELP IN PLANNING (PARTICIPANT'S) TRAINING PROGRAM ? 

(S) Did You Recommend That 
(Participant) Be Fent On 

a Training Program? 
Yes NO 

Don't know or 
Don't remembr 
don't remember 

Not ascertained Not applicable -Total 

Yes 

No 

Don't know or don't remember 

Not ascertained -

25 

1 

35 

17 .18 

60 

Not applicable 

Total 
2 

28 

-4 

56 
37 

37 
43 

121, 

113 



(S) HAS ANY OF THE INFORMATION (PARTICIPANT) ACQUIRED ON HIS PROGRAM 
BEEN CONVEYED TO OTHERS? 

Have You Been Able to Convey Any 
of What You Learned in the 
Program to Other People? 

Yes No 
k oI 

Don't know or 
don't remember 

" 
asdTotal 

Not.ascertained 

Yes 

No 

Don't know or don't remember 

Not ascertained 
Total 

86 

3 

89 

20 

3 

23 

9 

9<1: 

, 

-

115 

6 

121 

(S) AS A QUALIFICATION FOR HIS PRESENT JOB, HOW IMPORTANT WAS (PARTICIPANT'S) 
TRAINING PROC-RAM? 

Suppose You Had Not Gone On 
This Training Program, What 
Kind Of Job Do You Think 

You Would Have Now? 

Betteroff With 
ou t 
out it 

ot 

useful 

Helpful butnot 
novery 

important 

Vr 

important 
portant 

seta Don't knowor 
Don'tk.or 
don't rememb.r 

o setie oa 

About the same 

Better 

Not as good 

Don't know 

Not applicable- not employed 
at time of interview 

. 

1 

6 

5 

3 

36 

4 

21 

6 

13 

1 

14 

3 

1. 

1 1 

1 

59 " 

11 

40 

10 

Not asc rtained 

Total 4 14 

1 

68 31-: -2 2: 

1 

121 

114 



(T) HOW MUCH CONTACT WITH PARTICIPANT SINCE HIS RETURN? 

(T) Have Any Of These Fautors 
Interfered With Your Seeing 
Participants As Much As 

Never 
met 

Once or 
twice Occasionally Frequently 

Only 
RegularlySocial 

Don't know or 
don't remember 

Not ascer 
tained 

Total 

Would Be Desirable? 

Work load, number of participants 

Checked 

Not checked 20 47 53 40 172 332 

Location of participant's job 
Checked 1 2 1 1 . 5 
Not checked 19 45 52 39 172 327 

Participant's lack of initiative 
Checked 

Not checked 20 47 53 40 172- 332 

Participant has no time 
Checked 

Not checked 20 47 53 40 - 172 332 

Attitude of supervisor, employer 
Checked 5 1 6 

Not checked 15 47 53 39 172 326 

Political Problems 
Checked 1 1 

Not checked 19 47 53 40 172 331 

Language Barrier 
Checked 1 2 1 

Not checked 20 46 51- 39 172 328 

Participant's personality 
Checked 2 1 . 3 

Not checked 18 -47 52 40 .72 329 

Other 
Comment in "Other"space 2 1 
"Other"space blank 18 47 -.53 39 172 329 

Nothing interfered 
Checked 11 .44 .49- 37 -141 

Not checked 9 3 43 172 191 

115 



_____ 

2 

(T) CONTRIBUTION OF TRAINING TO PARTICIPANT'S JOB PERFORMANCE 

(T) 	Suppose You Had Not Gone On This
 
Training Program. What Kind of Job 
 Major Minor No importance Reduced useful Don't know or

Do You Think You Would Now Have? 	 ness don't remember 


About the same 
 54 32 3 1 


Better 
 7 1 


Not as good 	 .31 12 2. 1 
 3 


Do)n't know 7 3 


Notapplicable not employed at
 
time of interview 
 :8 	 -

Not ascertained 
 -2 


Total 
 99 4 5 3 5 


(T)CONTRIBUTION OF TRAINING TO PARTICIPANT'S JOB PERFORMANCE
 

(S) As a Qualification for His Present
 
Job, How Important Was (Participant's) Major Minor No importance Reduced useful 
 Don't know or
Training Program? 
 ness don't remember 


Essential 
 7 8 1 " 


.Very Xmportant 25 12 
 1 


Helpful but not very important 2 1 


Not useful 

Better off without it- --

Don't know or don't remember 1 -

Not ascertained 1 1 


Total 
 37 22 1 
 1 2 


Not ascer 
tained 

Total 

91. 183 

s18 26 

44 93 

9 20 

- 8 

- 2 

172 332 

Not ascer Total 
taned 

13 -29 

26 64 

9 14 

3 4. 

1 

2 

52 - 115 

2 

116 


