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Introduction
 

This report summarizes the Exit:Interview Questionnaire data 

available for participants who completed training programs 

during calendar year 1980. Its intent is to improve the 

quality and scope of information available concerning 

participant satisfaction with-the long-term academic and 

non-academic training provided by the International Training 

Division of the Office of International Cooperation and 

Development/USDA. This information will be presented under 

five topical headings: 

(1) 	Participant monitoring and programievaluation.
 

procedures;
 

(2)' Descriptive statistical data;
 

(3) Participant satisfaction ratings for various
 

aspects of training programs;
 

(4): 	 Synthesis of comments made by participants; and 

(5) 	 -Recommendations.for improving monitoring, data 

collection, and program evaluation procedures. 

A verbatim listing of participant comments is included as an 

appendix.. 



I. PARTICIPANT MONITORING AND PROGRAM EVALUATION PROCEDURES
 

Two procedures are currently utilized which provide for
 

monitoring and evaluation of long term participant training.,
 

programs.
 

Term and Enrollment Reports: Current ITD procedure addresses .
 

the need to monitor long term participants enrolled in
 

university-based training through periodic receipt and
 

review of a Term and Enrollment Report. This document is
 

completed by the on-campus academic advisor on a semester,
 

trimester, or quarterly basis, depending on the academic
 

schedule of the cooperating institution. Copies are then
 

forwarded to the ITD Program Specialist, AID/Washington, and
 

the AID Mission. In addition to listing courses and grades
 

for the semester completed, the report indicates anticipated
 

coursework for the upcoming semester and an estimated completion
 

date for the participant's training program. An opportunity for
 

participants and advisors to comment on individual progress is
 

also provided, and in this manner the ITD Program Specialist
 

can be alerted to potential or actual problems. The Term and
 

Enrollment Report is completed for AID-sponsored participants
 

only.
 

Exit Interview Procedure: Upon completion of a long term training
 

program, participants are asked to complete an Exit Interview
 

Questionnaire. The intent of the questionnaire is to provide
 

ITD program staff with information concerning participant
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satisfaction with the'training received. This information
 

can then be utilized in strengthening training programs for
 

future participants. The questionnaire is similar in many
 

ways to the Final Evaluation Questionnaire utilized with
 

ITD technical short courses. Participants are asked to assess
 

the degree to which they have achieved their individualized
 

training objectives, and an opportunity is provided for
 

evaluation of the technical and support personnel and admin

istrative systems involved in carrying out the long-term
 

training program.
 

For those participants who return to Washington en route to
 

the home country, the Exit Interview is conducted by the ITD
 

Program Specialist. For those who return home directly from
 

the academic institution, the Exit Interview is conducted by
 

the on-campus academic advisor who then forwards the completed
 

questionnaire to the Program Specialist assigned. Since this
 

is the only formal mechanism for collecting data regarding
 

participant satisfaction with the long-term training provided
 

by ITD, consistent completion of the Exit Interview Questionnaire
 

is crucial to ITD's efforts to evaluate its programming activities.
 

The Participant Training and Support Services Unit of ITD estimates
 

.a total of 785 participant departures during FY80. The U.S.
 

Course Coordination Unit received a total of 70 completed Exit
 

Interview Questionnaires for the calendar year. Excluding those
 

participants involved in short course training only, a highly
 

conservative estimate of response rate to the Exit Interview
 



Questionnaire for calendar year 1980 would be less than
 

25%. Reasons for this low rate of response are systemic,
 

and will be discussed later in the report. For the present,
 

however, it is important to note that the data presented
 

here are based on a small non-random sample of the total
 

population who completed training during calendar year 1980,
 

and thus do not provide a sound basis for making generalizations
 

concerning ITD's overall participant programming activities.
 

What can be inferred from the data is what the 70 participants
 

comprising the sample thought about various aspects of their
 

USDA sponsored training in the United States.
 

II. DESCRIPTIVE STATISTICAL INFORMATION
 

For the seventy participants which comprise this sample,'the
 

background data is presented in the following tables.
 

2:1 Sponsorship: AID FAO NR 

53 (77%) 16 (23%) 1 

2:2 Type of Training: Academic Non-academic NR 

35 (51%) 33 (49%) 2, 

2:3 Degree Completed: B.S. M.S. Ph.D Non-degree NR 

15 (23%) 19 (29%) 1 (1%) 31 (47%) 4 

2:4 Participants Trained Africa Far East South East Asia 

by Region: 13 (61%) 1- (2%) 26 (37.%) 

/
 



2:5 Training Institutions Represented:
 

Institution Number Train~d:
 

California Polytechnic Institute,' 2.
 
California State - Fresno 1
 
Cornell University 1
 
Georgetown Unive':sity 
 .i
 
George Washington University1
 
Indiana University .1
 
Iowa State 1
 
Kansas State
 
Michigan State .,
 
Missouri State 1,
 
Mississippi State :2

.5:
North Carolina State 

New Mexico State 4
 
Ohio State 51
 
Oklahoma State 2
 
Oregon State 2
 
Pennsylvania State 1
 
Sul Ross 1.
 
Texas A&M i
 
Texas Tech :.2
 
University of California - Davis,1 
University of Nebraska 2
 
University of Florida '2
 
University of Georgia 1
 
University of Michigan /i
 
University of Wisconsin i
 
Minnesota State .
 
Utah State 2 
Washington State 2
 
West Virginia University 1
 
Yale University 1
 

USDA Agency Trained 6'
 

No Response, 10
 

TOTAL 70 



2:6 ITD Program Specialists Assigned:
 

Program Specialist 


Affleck 

Bertram 

Doll 

Dye 

Edwards 

.Evans 

Gehres 

Gulley 

Mann 

Mateyka 

Schultz 

Shroeder .
 
Terwilliger 

Winkelmann 


TOTAL 

2:7 Training by Branch:
 

Participants
 

1
 
1
 
7
 
2
 
3
 

12
 
10.
 
2 
.1
 
3
 
2
 
1
 
6
 

19
 

70
 

Branch Number Percent Man.t0nths!. 

Agronomics and. 
Engineering 

18 26% 450.5 

Animal Science and 
Natural Resources 

5 7% 230.1 

Economics and Policy 15 21% 215.7 

Management, Education, 
Human Resource Development 

32 46%1 617.5 

TOTAL 70 100% 1513.18
 



2:8 Type of Training Received: 

Type Training 

Academic training 

Observation training 

Number 

51 

50 

Percent i/ 

77% 

76% 

On-the-job training 

Technical Short Course 

21. 

24 

32% 

36% 

Complementary training j 28 42% 

1_/	Percentages do not add up to 100%:. most participnts
 

received more than one type of training.
 

2/ Mid-Winter Community Seminars, Communications Seminars
 



III. RATINGS OF PARTICIPANT SATISFACTION 

The Exit Interview Questionnaire asks participants to rate 

their satisfaction with various aspects of their training. 

'The questionnaire items are of two basic types: (1), items 

which require participants to indicate their satisfaction by 

circling a number on a scale of 1 (notat all satisfied) to 

5 (very satisfied); and (2) items which require participants 

to check an appropriate response (i.e. Were you satisfied 

with the meals? Yes No ). The following pages 

summarize the ratings of the 70 participants who completed 

Exit Interview Questionnaires. All mean ratings reported 

are based on five point scales as described above.w The 

number of participants who chose not to respond to a particular 

item is shown under the heading "NR". 

3:1 Support Arrangements
 

Q: 	 Were the following personal support factors satisfactory
 

at the training site? 

Support Factor Yes No 

financial arrangements 63 (93%) 5 (7%) 
housing 
meals 
Acceptance by colleagues, 

61 (90%) 
59 (94%)
69 (100%) 

7 (10%) 
4 (6%) 

faculty, and staff
 

Q: 	 Please rate the usefulness of the following Orientation
 

programs. (l=not useful, 5=very useful)
 

Mean NR 

Washington International Center 4.4. 26
 

USDA/ITD Orientation 	 4.6 
 35 



3:2 Program Development
 

Q: How helpful were the following people in discussing .
 
the plans for your training program? 
(1 = not at all helpful, 5 = very helpful) 

Mean NR
 

AID Mission Staff 4.7 43
 
FAO Project Director 4.4 62
 
ITD Program Specialist 4.8 9
 

Q: Were you involved in clarifying your program objectives:
 

YES NO
 

in your home country? 41 16
(72%) (28%)
 

at International Training,, USDA? 41 (73%) 15 (27%)
 

3:3 Professional Staff
 

Participants were asked to rate the various professional

staff with whom they had contact in terms of the support
 
each provided in achieving individual training objectives.

Mean ratings are reported below. (1 = not helpful, 5 = very
helpful)
 

Mean NR
 

Foreign Student Advisor or 4.5 14
 
University Contact
 

Faculty Advisor 4.8 :.15
 

Technical Leader 4.6- 39
 

Instructors or Trainers 4.6 15
 

ITD Program Specialist 4.8 
 7
 

On this item as well as the one preceding it (Program
 
Development) ITD program Specialists received higher
 
.atings for helpfulness, with the lowest number of
 
non-responses, than any other professional staff rated.
 



3:4 	 English Language Training
 

Q: 	 Was English Language Training a part'of your program
 
in the United States?
 

YES NO
 

16 (27%) 46 (74%
 

.Q: If yes, at the completion of your English Traning,
 
did 	you feel adequately prepared?
 

YES 	 NO
 

7 (78%) 2 (22%]
 

Q: 	 Please indicate the ease with which:you were able to: 
(1 = not easy, 5 = very easy) 

Mean NR 

understand the instructors 4.4 15 

read written materials 4.7 15 

participate in discussions 4.3 15
 

transact personal business 482 18
 

3:5 	Types of Training Received
 

Several types of training and training environments may
 
be provided to a participant in a 'training program.'
 
For purposes of the Exit Interview Questionnaire, five
 
types of training have been identified:
 

(1) 	Academic Classroom Training;
 

(2) 	Field and Observation Training;
 

(3) 	On-the-job Training;
 

(4) 	Technical Short Course Training; and
 

(5) 	Complementary Training.
 



The Exit Interview Questionnaire asks participants to
 
evaluate several aspects of each type of training they
 
received during the course of their program. To
 
facilitate ease of comparison, the ratings for various
 
aspects of each type of training have been collapsed
 
and are presented in the following tables.
 

Q: 	 To what extent did the training contribute to the 
achievement of your program objectives? 
(1 = not at all, 5 = a great deal) 

Type of Training Mean NR 

academic classroom training 4.6 20 

field and observation training 4.6 24 

on-the-job training 4.7 50 

technical short course training 4.7 48: 

complementary training 1/ 3.9 43 

1/ Mid Winter Community Seminars, Communications
 
Seminars
 

Q: 	 The information presented was:
 
Too Too Too About
 

Type of Training Technical General Elementary Right
 

Academic classroom 4 (9%) 3 (6%) 2 (1%) 40 (83%)
 
training
 

Field & Observation 4 (8%) 4 (8%) 1 (2%) 40 (82%)
 
training
 

On-the-job training 3 (16%) 16 (84%)
 

Technical Short Course 3 (14%) 1 (5%) 17 (81%) 

Complementary Training 1(5%) 6 (24)%), 3 (12%) 15 (59%) 



Q: 	 The amount of time devoted to this type of training
 
was:
 

Too About Too
 
Type of Training Much Right Little
 

Academic classroom training 5 (10%) 451(90%)
 

Field & observation training 40 (80%) 10 (20%)
 

On-the-job training 16 (80%) 4 (20%)
 

Technical short course 20 (91%) 2 (9%)
 

Complementary Training 1 (5%) 19 (78%) 4 (17%)
 

Q: Please indicate your overall satisfaction with'the training.
 

Type of Training Mean -NR 

Academic classroom training 4.6 20 

Field & observation training 4.5 48 

On-the-job training 4.5 20. 

Technical *shortcourse 4.5 23 

Complementary training 3.9 29 

3:6 Objectives of the Training Program
 

For 	each long term training program, a detailed Program
 

and 	Itinerary is prepared which lists the specific objectives
 

each program is designed to meet. Since the training objectives
 

for 	each program are unique, a comparison of theetraining
 

objectives based on content would not be meaningful. The
 

data below, however, can be viewed as an indication of the
 

degree to which the participants comprising this sample
 

felt that their training objectives, regardless of content,
 

have been met. Since this is a most important indicator of*
 

the success of a training program, the data merit consideration
 

in spite of their limitations.
 



Training Objective 


Objective #1 


Objective #2 


Objective #3 


Objective #4 


Objective #5 


3:7 Overall Evaluation
 

mean NR
 

4.6 1
 

4.4 14
 

4.4 21
 

4.5 28j
 

4.4 45
 

The Exit Interview Questionnaire asks participants to
 

determine whether the factors listed below had an effect
 

on their program, and if so, whether the effect was a
 

positive or negative one. -The responses to this item
 

are 	reported below.
 

Q: 	 What effect, either positive or negative, did the
 
following factors have on your training program?
 
(Check one)
 

Factor 


Orientation 


Language Training 


ITD Program Specialist 


Secretary to Program 

Specialist
 

University Faculty 


Technical Instructors 


Training Plan 


Community where you 

resided
 

American students or 

colleagues
 

Not included/
 
Minimal 

Contact 


7 (14%) 


23 (60%) 


2 (4%) 


4 (7%) 


2(4%) 


3 (5%) 


3 (5%) 


5. (-8%) 


Hot 
Helpful Helpful 

38 (76%) 5 (10%) 

12 (32%) 3 (8%) 

65 (100%) 

50 (92%) 2 (4%) 

56 (92%) 2 (1%) 

47(94%) 11 (2%) 

58 (93%) 1 (2%) 

46 (85%) 5 (10%) 

51 (82%) 6 (10%) 



ITD Program Specialists received positive ratings by
 

all participants. Instructors, training plans, university
 

faculty, and Program Specialists' secretaries all were
 

rated helpful by over 90% of the participants. Factors
 

receiving the greatest percentage of 'not helpful' ratings
 

were orientation (10%), community where you resided (10%),
 

and American students .or colleagues (10%)
 

Q: How applicable is your 
in your home country? 
highly applicable) 

training to your j o 
(1 = not at all appl

responsibilit es 
icablieis,.5. 

Mean NR 

4.8 1 

Q: How satisfied are you 
whole? (1 = not at all 

with 
satisfied, 5 = 

the training 
very satisfied) 
program as a 

Mean NR 

4.7 

These ratings indicate that for the participant group
 

sampled, the training was on target in terms of its
 

back-home applicability, and that participants were
 

generally very satisfied with their programs.
 

K,
 



IV. PARTICIPANT COMMENTS - A SYNTHESIS
 

Comments made by participants on Exit Interview Questionnaires
 

-are listed verbatim following the test of this report. In this
 

section, an attempt has been made to synthesize and highlight
 

those comments which may prove to be of value in structuring
 

future long-term training programs.
 

The great majority of comments appearing on the questionnaires 

are highly positive. From a planning perspective, however, 

these may not be the most useful, therefore comments which 

indicate areas of needed improvement will be emphasized here. 

Where appropriate or possible, trends identified willbe 

supported by numerical data. 

Achievement of Objectives
 

For the most part, participants indicated that the objectives
 

of their training programs had been achieved successfully.
 

Ratings indicate the achievement of training objectives at
 

levels ranging between 4.4 and 4.6 (see Table 3:6). Despite
 

the highly individualized nature of these objectives, however,
 

the need for additional field work emerged as a deficiency in
 

many instances, and was the most commonly cited suggestion
 

for improvement. Ratings indicate that 20% felt too little
 

time was devoted to field and observational training, and the
 

same percentage reported the need for more on-the-job training.
 

(see Table 3:5)
 



Personnel
 

Participant reactions to personnel responsible for the
 

administration of their long-term training programs were
 

highly favorable. Qualities such as the patience, involvement,
 

responsiveness and supportiveness of these professionals were
 

often cited as having had an impact on the success of the
 

training program. Ratings indicative of the support provided
 

by professional staff were quite high (4.5 to 4.8, see Table 3:3)
 

Success Factors/Detractors
 

Factors often cited as contributing to the success of long-term
 

training programs were: (1) field visits, internships, on-the

job training, and other opportunities for applied experience
 

outside the classroom; (2) a broad exposure to various topical
 

areas through coursewoxk; (3) close supervision by faculty
 

advisors, Program Specialists, and other professional staff;
 

(4) direct applicability of the training to home country
 

requirements; and (5) the selection of an appropriate training,
 

institution. Factors most commonly cited as detracting from the
 

success of the program were: (1) inadequate time for the
 

completion of the program; and (2) the need for more practical
 

experience, field work, visits, and other kinds of 'hands-on
 

exposure to subject matter.
 



Academic Classroom Training
 

Overall satisfaction with the classroom training component
 

of long-term programs was the highest of all types of
 

training identified (4.6, see Table 3:5). Comments
 

indicate that it was most useful when complemented by
 

field work. Criticism of classroom training included a
 

lack of relevance to training objectives for some courses,
 

over-emphasis on coursework to the exclusion of other types
 

of training, and inapplicability to the problems of less
 

developed countries. The most notable example of this
 

sentiment was the opinion that e education requirements
 

should bewaived-for-international students enrolled'in-degree
 

programs. Seventy-seven percent received academic classroom
 

training.
 

Field and Observational Training
 

For the most part, participants viewed field and observational
 

training as an excellent addition to classroom content and
 

activities. Suggestions for improvement included the pro

vision of more directly applicable kinds of field work, and
 

the need for cost-consciousness in making hotel reservations
 

fqorparticipants on field trips. Overall satisfaction with
 

field and observational training was high (4.5, see Table
 

3:5), and 76% received this kind of training.
 



On-the-Job Training
 

On-the-job training programs were generally viewed as con

tributing to the enrichment of material covered in the
 

classroom. Criticism included the need for more of this
 

kind of training (20% indicated this to be the case, see
 

3:5), and the fact that instructors or supervisors were
 

often too busy with their own work to provide the level
 

of individual attention expected. Thirty-two percent
 

received on-the-job training.
 

Technical Short Course Training
 

Comments made by participants concerning the inclusion of,
 

ITD Technical Short Courses in their training programs
 

were particularly enlightening. Over and above the obvious
 

issue of the usefulness of short course content, participants
 

in this sample often alluded to benefits they derived from
 

short courses which were not fully articulated as objectives
 

for the training component. Foremost among these was the,
 

opportunity for participants to enhance their adjustment
 

to U.S. culture through travel and increased contact with
 

practicing professionals. For some, the short course also
 

provided additional opportunities for upgrading English
 

language skills and participating in field work activities.
 

Thirty-six percent received short course training.
 



Complementary Training
 

The various seminars (Mid-Winter, Communications) made
 

available to participants were most notable for the
 

opportunities they provided for exchange with American
 

families and other international students. Participants
 

viewed these seminars as both academic and social in scope,
 

and a good opportunity for cross-cultural interaction.
 

There were quite divergent views concerning the applic

ability of seminar content. Some felt it to be relevant
 

to home country concerns; others did not. Overall satis

faction with complementary training was, however, the
 

lowest of all identified program components (3.9, see
 

Table 3:5). Forty-two percent received this type of
 

-,training.
 

Plans to Utilize Training
 

All participants were able to cite at leasti one specific way
 

in which the training completed would be utilized upon returning
 

home. Most were able to specify more than one application, and
 

seemed to have a fairly clear understanding of the rationale
 

behind their training in the United States. Participants
 

indicated that knowledge and skills obtained would either
 

be applied directly to jobs waiting for them, or in a more
 

general way to the particular development problems of their
 

country,
 



V. 	IMPROVING DATA COLLECTION, MONITORING AND PROGRAM
 
EVALUATION PROCEDURES
 

(1) Low Response: The low response rate to 1980 Exit
 

Interview Questionnaires is primarily due to the inability
 

of the present data collection system to accommodate greatly
 

increased numbers of participants. The Exit Interview procedure
 

was originally designed to provide administrators with detailed
 

evaluative information from a relatively small participant
 

population. Recent years, however, have seen a considerable
 

increase in the numbers of participants enrolling in USDA
 

sponsored long term academic and non-academic training programs.
 

Current procedures do not reflect this program expansion, and
 

fall short of providing a systematic means of collecting
 

summative evaluation data.
 

Transportation logistics also present an obstacle to systematic
 

data collection efforts. When fewer participants were being
 

served, it was possible to arrange a stopover in Washington
 

en route home for those who had completed their training.
 

During this stopover, the participant met with the ITD Program
 

Specialist to discuss the completed program and to identify
 

ways in which the training was to be implemented. The Exit
 

Interview Questionnaire was also completed at this t4 °'e. In
 

current practice, however, participants often depart for home
 

from locations in the.U.S. where air travel is more direct
 

without the stopover in Washington. In these cases, the
 



responsibility for the exit interview is transferred to the
 

universities to conduct exit interviews, and no funding is
 

budgeted for this purpose, participants often return home
 

without completing the exit interview procedure. In light
 

of the present situation, several recommendations follow:
 

(a) Clarify and standardize policies for handling participants 

who have completed long term training and'who are about to 

return home; 

(b) Develop guidelines forthe conduct of Exit Interviews, 

and conduct periodic training for ITD staff regarding inter

viewing prccedures and questionnaire-administration in order 

to facilitate uniform data collection; 

(c) When feasible, require that each participant meet with
 

the ITD Program Specialist before returning home to discuss
 

details of the program, identify plans for utilizing the
 

training, and complete the Exit Interview Questionnaire; and
 

(d) For those participants not departing through Washington,
 

establish a system for distributing Exit Interview Questionnaires
 

directly to participants in advance of the termination of their
 

program.
 

Currently, the Participant Training and Support Services unit
 

operates a computerized management information system which
 

generates critical dates as well as other participant data
 

on a monthly printout for Program Specialists. This system
 



could easily be utilized to identify those participant
 

programs scheduled to terminate during the month following
 

the printout, and branch personnel could then mail out the
 

Exit Interview Questionnaire to participants whose plans
 

to return home do not include a stop in Washington.
 

Implementation of the above procedures would enhance the
 

volume and quality of available information regarding
 

participant satisfaction by increasing the response
 

rate to the-Exit Interview Questionnaire, and by generating
 

a supplementary non-random sample of data from exit interviews
 

with Program Specialists.
 

Scope of Evaluation Strategy 

The evaluation of long-term training can take place on levels 

ranging from the satisfaction of participants-to an assessment 

of the effects of the training on a particular organization or,
 

institution. An assessment of the latter type would clearly
 

involve more time and resources, but equally clear are the
 

limitations of an ealuation strategy based solely on partic

ipant reaction immediately following the training. In order
 
tqiuethe motiate and effect4me-.applicati n of
 

U.S. educational resources, evaluation should add sthe
 

issue of progorampact. 



A comprehensive evaluation strategy would provide two kinds
 

of information:
 

(1) Formative Data: is obtained through monitoring procedures
 

designed to insure the continued applicability of training
 

programs in progress. Such strategies, although informal,
 

are currently in place. Program Specialists maintain
 

regular contact with training participants and academic
 

advisors to insure relevance of coursework in relation
 

to pre-determ.ned training objectives. For A.I.D. sponsorec
 

participants, Program Specialists also receive the Term
 

and Enrollment Report which indicates grades for courses
 

completed and enrollment for the following semester.
 

(2) Summative Data: includes assessment of participant
 

satisfaction and measurement of indicators or program
 
impact upon completion of training Recommendations
 

have been advanced in a previous section of this report
 

for improving the quality and reliability of information
 

pertaining to participant satisfaction. Two options are
 

available for assessing the impact of long-term training:
 

Follow-up survey research: given limitations in staff
 

time and financial resources, one method of addressing
 

the issue of program impact is the utilization of follow

up survey questionnaires. This procedure would add an
 

additional dimension to information considered in long-.
 



range planning. Advantages include cost effectiveness
 

and relative ease of administration. Disadvantages
 

involve the range of methodological problems accompanying
 

most survey research efforts which reduce the validity
 

and reliability of data obtained.
 

In-country evaluation research: a more'methodolo'gically
 

sophisticated assessment of program impact would be
 

obtained through the conduct of in-country evaluation
 

research. The advantages of this approach include
 

increased precision and volume of informatnl,-as-well
 

,asrelative flexibility in the formulation of research
 

strategies. Opportunities for taking advantage of
 

naturally occurring comparison groups might add to the
 

quality of information obtained. The disadvantages',
 

are the obvious ones involving time and expense.
 



APPENDIX
 

Participant Comments
 

A. Participant Data
 

(7) Field of Study
 

1. Food Fortification
 
2. Plant Breeding
 
3. Agricultural Credit
 
4. Agricultural Credit
 
5. Agricultural Credit
 
6. Agricultural Credit
 
7. Agriculture and Irrigation Engineering
 
8. Library Techniques
 
9. In-Service Training Techniques
 

10. Mechanized Agriculture
 
11. Soil Fertility/Conservation/Soil Testing
 
12. Ag Extension
 
13. Animal Nutrition
 
14. Ag Education
 
15. Agronomy (Soil Fertility & Management)
 
16. Mealt Pathology
 
17. Aniral Production
 
18. Agricultural Business
 
19. Research Management
 
20. Range Science
 
21. Home Economics
 
22. Agronomy--Crop Production
 
23. Animal Science
 
25. Ag Extension--Youth Programs
 
26. Ag/Education Extension
 
28. Community Nutrition
 
29. Tobacco
 
30. Pe:st Management (interdisciplinary)'
 
31. Contract Administration in Rural Development
 
32. Statistics
 
33. Agricultural Engineering
 
34. Agricultural Economics
 
35. Agricultural Economics
 
36. Plant Pathology
 
37. Wildlife Research and Managemeni
 
38. Ag Extension
 
40. Theoretical and practical training in Plant Breeding
 
41. Theoretical and practical training in Plant Breeding
 
42. Plant Nutrition
 
43. Diary Production
 
44. Seed Testing
 
45. Agricultural Economics
 
46. Dairy Cattle Breeding
 
47. Agricultural Economics
 
48. Food Technology
 
49. Contract Adminiatration
 
50. Food Processing (canning)
 
51. Livestock Management
 
52. Ag Communication
 

(cont.)
 



A. Participant Data
 

(7) Field of Study (cont.)
 

53. Ag Information
 
54. Animal Production (emphasis on dairy)
 
55. Agricultural Economics; Management and Business Administration
 
56. 	 Community Development; Extension Programming--Management
 

Communication
 
57. Statistics and Agricultural Economics
 
58. Poultry Production
 
59. Horticulture Science
 
60. Food Inspection
 
61. Organization Management and Nutrition
 
62. Nutrition
 
63. 	 Organization, Management, and Administration of Nutritiofni
 

Program

64. 	Organization, Management, and Administration of Nutrition
 

Program
 
65. Nutrition
 
66. 	 Organization, Management, and Administration of Nutrition
 

Program

67. 	 Organization, Management, and Administration of Nutrition
 

Program
 
68. 	 Organization, Management, and Administration of Nutrition,
 

Program
 
69. Horticulture
 
70. Agricultural Education and Extension
 

C. Objectives of Training Program
 

Participant I
 

OBJECTIVE: To acquire laboratory experience in food fortification,
 
especially with iron and Vitamin A
 

COMMENT: Fortification techniques on foods indigenous to the Philippines,
 
e.g., rice, corn--techniques applied or used at the Am. Inst. of
 
Baking were for wheat flour. (4)
 

Participant 2
 

OBJECTIVE: The study of pollen biology for carrying our pollen
 
cultures
 

COMMENT: Itwas not enough time to finish the study. (4)
 

Particiapnt 5
 

OBJECTIVE: To increase competence in Agricultural Credit Administration
 
COMMENT: Let the field observations and participation in loaning
 

programs supersede classroom work. (4)
 

Participant 9
 

OBJECTIVE: Evaluate the training course.
 
COMMENT: The course planned to cover this objective was cancelled.
 

The training course is not available for me. (3)
 



C. Objectives of Training Program (cont.)
 

Participant 12
 

OBJECTIVE: Enroll for B.S. degree inAg Extension
 
COMMENT: All the courses in the Master's Program are the courses 
I
 

expected when I came here (NMSU program) (4)
 

Participant 13
 

OBJECTIVE: Learn research methods used in animal feeding studies
 
COMMENT: More expc'3ure to instrumental methods of nutrient analysis. (4)
 

Participant 14
 

OBJECTIVE: Study curriculum development, writing course descriptions,

designing instructional materials
 

COMMENT: 
 Have a course on designing and development of instructional
 
materials which was not offered at my University. (3)
 

OBJECTIVE: Have access 
to practical activity on plant propagation

techniques especially fruit culture
 

COMMENT: 
 To have time to work with or get nursery centers experience.

I think a one or two month course would give me a good study. (3)
 

Participant 15
 

OBJECTIVE: To acquire the ability and skills necessary to assume a
 
position as Research Specialist, responsible for conducting and
 
s .ervisingr'searchon soil fertility and management-


COMMENT: Needs more practical field training, and to travel with
 
agronomy extension specialists to learn practical knowledge of how
 
they transmit research information to farmers and producers. (4)
 

Participant 16
 

OBJECTIVE: Working for a Master's Degree, emphasizing Meat Pathology,

involved with the public health aspect


COMMENT: Laboratory training experience in CDC at Atlanta, GA or at
 
Maryland will help to get more experience. (4)
 

Participant 17
 

OBJECTIVE: Study improved animal management under range conditions
 
COMMENT: Probably some more practical experience under range conditic.s
 

would help. (3)
 

OBJECTIVE: 
 Study range, water, and natural resource conservation,
 
protection, and development


COMMENT: There should be some courses included in this program and
 
eliminate subjects like humanities and some English courses which
 
I think are unnecessary e.g., CD 104, English 204. (1)
 

OBJECTIVE: Graduate School for M.S.
 
COMMENT: Hopefully your office in the future will not hesitate to make
 

the necessary arrangements for further training in the future. (1)
 



;. Objectives of Training Program (cont.)
 

Participant 18
 

OBJECTIVE: Improved knowledge

COMMENT: An internship program after completion of my degree. 
(5)
 

Participant 19
 

OBJECTIVE: Training and observation of information feedback systems,

network analysis for controling project progress


COMMENT: Training should have included actual field exposure on those
 
lines. (3)
 

Participant 20
 

OBJECTIVE: Engage in-field work with Extension Service
 
COMMENT: Range Management and Pasture Production Sumer Program took
 

care of this objective pretty well (was offered at NMSU in Summer
 
1979).
 

OBJECTIVE: Work with SCS personnel in range beef areas
 
COMMENT: This objective was also covered on the above stated course
 

(Program) since the program had a wide spectrum.
 

Participant 21
 

OBJECTIVE: Textile design & handicrafts, including simple

weaving, fabric printing and design, and other handicrafts
 
suitable to a developing country


COMMENT: A technical center specializing in handicrafts might have
 
helped. (2)
 

Participant 22
 

OBJECTIVE: Designing and running of research experiments

COMMENT: 
 If I could have had a chance to live with some research
 

agronomists so as to see how a lot of theory in design is carried
 
out in the field. Choice oo valuable experiments among many could
 
also have been of great help. The experience I got working with
 
my advisor in the field has mostly been hoeing, and also how to
 
maintain experiments. (4)
 

Participant 24
 
OBJECTIVE: Phosphorus and Calciums
 
COMMENT: I didn't spend enough time on these. I ran out of time
 

so therefore unsatisfactory. (3)
 

OBJECTIVE: Neutral detergent fibre; Acid detergent fibre; Fats,
 
energy


COMMENT: I would have done better on that now If I had three more.
 
months. (4)
 

OBJECTIVE: H grain Crude fibre
 
COMMENT: More time for this analysis; if I were to learn more about
 

them I wouldn't have accomplished much on other subjects, and I
 
felt I should give them first preference, i.e. Invitro. Digestibility,

C oxide Protein, Nitrogen %, Phosphorus, Calciums. (1)
 



C. Objectives of Training Program (cant.)
 

Participant 35
 

OBJECTIVE: Increase skills in conducting. investigative farming systems
 
research
 

COMMENT: My academic advisor had been in Lesotho earlier and he helped a
 
great deal in organizing the desirable training. (5)
 

Participant 36
 

COMMENT: Get acquainted to as many tropical crop and plant diseases
 
as possible. (4)
 

COMMENT: Training experience for example in banana diseases. (4)
 

COMMENT: Training experience in pineapple diseases. (4)
 

COMMENT: Training experience in rice diseases, cassava diseases. (4)
 

COMMENT: Training experience in citrus disease, mango diseases. (4) 

Participant 39
 

OBJECTIVE: Obtain M.S. Degree

COMMENTS: I fulfilled my need inobtaining :the degree, especially,.in the.

field of forages and fodder production. (5)
 

Participant 40 

OBJECTIVE: To know the new methodology for the improvement of the
 
fibre crops (ifany)


COMMENT: Visit and observation training in some fibre crop research centres
 
might have enabled me .to do so. (1)
 

Participant 41
 

OBJECTIVE: To know the new methodology in practice for the improvement
 
of the fibre crops (cotton, etc.)


COMMENT: Visit to some of the fibre crop experiement stations and projects
 
of universities. (1)
 

Participant 45
 

OBJECTIVE: Obtain the M.S. degree in Agricultural Economics with emphasis 
on Ag. Marketing and Policy

CO1MENT: Out of classroom studies of Ag. Marketing organizations such as 
the cooperatives and independents and some processing firms/industries 
to accomplish the enphasis on Ag. Marketing. (5).; 

Participant 47
 

OBJECTIVE: To get a degree in Agricultural Economics
 
COMMENT: I think coursework; I will do thesis at home after 6 months.- (4).
 

http:especially,.in


C. Objectives of Training Program (cont.)
 

Participant 50
 

OBJECTIVE: Practical field study in heLt penetration of canned foods
 
COMMENT: The training was done in a lab course on campus. Therefore
 

concentrated study was imr-:ssible. (3)
 

OBJECTIVE: Study of quality control of food canneries
 
COMMENT: For the satisfying study, the practice experience (not just a
 

plant visit) should be done. But Better Process Control School was
 
helpful to understand the item. (3)
 

OBJECTIVE: Study of enzymes related to food spoilage
 
COMMENT: This was done by lecture. Practical experiment of needed. (2).
 

Participanc.53
 

OBJECTIVE: Enroll for basic courses in the theory of visual communication
 
and how to produce effectively in visual aids
 

COMMENT: More practice outside campus. (4)
 

OBJECTIVE: Work in the Audio-visual center to gain practical, "Hands-on"
 
experience in the production of visuals, including use of readily
 
available local materials to make simple visuals.
 

COMMENT: Good lab work. (5)
 

Participant 54
 

OBJECTIVE: Experience with extension livestock specialists for exposure
 
to extension methods as well as additional production practices
 

COMMENT: Visit many research farms and centres. Did not get a chance to
 
travel as much as desired--mainly attended field days, etc. (3)
 

Participant 58
 

OBJECTIVE: Confer with extension poultry specialists and county
 
agents to learn how they serve the poultry industry
 

COMMENT: Had one chance to confer with one Poultry Extension agent for
 
about two hours. (4)
 

Participant 60
 

OBJECTIVE: To observe and involve itspection services inifood
 
vegetable and fruit processing plants
 

COMMENT: I wish I could have visited many more fruit and vegetable.
 
processing plants in the U.S. (4)
 

Participant 62 

OBJECTIVE: Study.management and organization4deve1oent princi les/methods
 
COMMENT:h-I didn't participate in this activity--I attended NTL "Effective
 

Styles of Leadership" in South Carolina.
 



C. Objectives of Training Program (cont.)
 

Participant 65
 

OBJECTIVE: Study extension education methods related to nutrition
 
COMMENT: I believe that more personal exposure to actual nutrition and
 

food management could help me in improving my work knowledge about
 
the nutrition program.
 

OBJECTIVE: Learn the role of other government and private groups
 
in nutrition education and study methods used to disseminate nutrition
 
education information.
 

COMMENT: I honestly believe that this objective was attained during ry
 
training. (5)
 

OBJECTIVE: Learn interpersonal communication skills through NTL work
shops
 

COMMENT: I believe that this NTL workshop should have a particular
 
agenda or topics to be discussed by participants. (3)
 

Participant 69 

OBJECTIVE:- Work with vegetable research specialist to become thot.oughly
familiar with modern technologies

COMMENT: More visits to the fields, and this needs more time because the 
period of the course was short and it did cover one season of growing
 
crops. (3) 

OBJECTIVE: Work on special research project in vegetable crop production
 
that will have application in Egypt with special emphasis on tomatoes
 

COMMENT: More visits to the barns. (4)
 

OBJECTIVE: Study new varieties of pears, working with Extension Specialist
 
COMMENT: I did not study anything about pears, because the short period
 

of training. There was a little time to work with Extension Specialist.
 
(2)
 

E. Participant's Program Development
 

(1) 	Helpfulness of AID Mission Staff
 

11. 	-The training is an individual program, so local mission staff and
 
my local agency prepared the broad objectives. (5)
 

14. -They were very active to have my problems solved--this made my
 
study there suitable. (5)
 

22. 	-At the University of Nebraska, once in a while Dr. McGill (AID)
 
helped when my advisor was out.
 

23. 	-I did not have any chance to meet them and discuss my training
 
program.
 

24. 	-Financial assistance and also introduction to U.S.A., including
 
social life. (5)
 

31. -AID taught us how to orient ourselves to the U.S. (5)
 
35. -Does not apply. Went directly to Pullman, Washington.
 

(cont.) 



E. Participant's Program Development
 

(1) 	Helpfulness of AID Mission Staff (cont.)
 

38. 	-Availability of continuous and helpful guidance from-the
 
International Programs Office staff. (5)
 

46. 	-InWashington, I met them for half an hour and they sent..meltc
 
USDA. (1)
 

47. 	 -I got enough knowledge in this program. (5)
 
58. 	 -The academic aspect was not fully covered. (4)
 

(2) 	Helpfulness of FAO Project Director
 

29. 	 -Iraq Tobacco Director had discussed the program with me. (5).
 
45. 	-He tried within the information available to him to tell me what
 

the training might be like. (3)
 
48. 	-Discussed WIth FAO Project Manager in my home country. (5)
 
50. 	 -(Field & Clark): Their proper guide for my training made me do
 

my work without trouble. (4)
 
55. 	 -Dr. Jai Krisl{na gave me a sort of orientation before I left Nigeria.
 

and he helped in preparation of the program. (5)
 
61. 	 -Dr. S. Natarajau (FAO expert) fully supported me for my training
 

program before when I was in Turkey. (5)
 

(3) 	Helpfulness of USDA International Training Program Specialist
 

2. -His suggestions in arranging the program were very helpful to
 
me. (5)
 

3. -The office was very helpful. (5)
 
4. 	-Very useful in outlining the program and arrangements in relation
 

thereto. (5)
 
5. -Gave very helpful orientation course which gave us a very good
 

picture of what we were to do. (5)
 
6. -Very useful and helpful. (5)
 
7. -The Program Specialist was very helpful and I hope he will continue
 

to do that. (5)
 
8. -They were helpful in that they organized trips for me to library to
 

see how libraries are organized and the acquisition, classification,
 
and cataloguing of materials in the agriculture library. (5)
 

10. 	-He visited me and was very helpful.
 
11. 	 -Local Mission staff were the ones corresponding. (5)
 
12. 	 -Kept me informed in the best way ever.
 
13. 	 -She has been very responsive to all my problems and planned all
 

programs quite satisfactorily. I have never had any complaint
 
from her services to me.
 

18. 	 -Not helpful at the end of my training. (3)
 
21. 	 -She was very ehlpful in briefing me a~aut U.S. University and all
 

necessary information. (5)
 
22. 	 -When I came everything was new to me. I spent only one afternoon
 

with him and we didn't get much done. (4)
 
23. 	 -My program specialist has been a very cooperative man and has had
 

good relationship with me. (5)
 
24. 	-She was very responsible all the time. Commented about my settle

ment with Penn State. (5)
 
26. 	-He has been extremely co-operative and helpful with both academic 

and personal affairs. (5) 

(cont.) 2A 



. Participant's Program Development
 

(3) Helpfulness of USDA International Program Specialist (cont.)
 

27. 	 -Fully assisted inhow to meet the objective for which seed
 
program in Tanzania requires. (5)


30. 	-I was advised by the program specialist on Courses covering*
 
entomology, Extension, and Crops Science. (4)


31. 	 -Our program spectalist has selectqd the best courses of training
 
for me. (5)


38. 	 -Has ever been super good in dealing with and handling all my
 
academic affairs. (5)
 

39. 	-I discussed my program with USDA Specialist which proved very
 
successful when I arrived. (5)
 

40. -Itwas very helpful. (5)

41. -Discussion with Dr. Doll was very helpful. (5)
 
46. 	 -Dr. Dye played the main role inmaking my training successful;,
 

he was very helpful, patient, kind. (5)
 
49. -Mr. Gehres did a splendid Job. (5)
 
50. 	 -The correspondence with her enabled me to get good accomplishments
 

at Davis. (4)
 
55. 	 -Dr. Richard Edwards was quite helpful in intimating me with what
 

American system of education is like. (5)

56. 	 -After I finished my orientation course at W.I.C., Mr. Gehres
 

discussed the program with me and supplied me with a detailed
 
schedule about my program. (5)
 

60. -She prepared an excellent program for me covering various aspects
 
of food inspection indifferent states and gave me a chance to
 
meet excellent officers during my visiting of these states. (5)


61. 	 -Mr. Dave Winkelmann went out of his way to always accomodate
 
the needs of the participants. (5)


63. 	 -Congratulations for a job well done. More power to Mr. Winkel
mann. (5) .
 

64. -Helped us a lot. (5)
 
65. 	 -I sincerely feel that our program specialist has done a terrific
 

job for the participants. (5)

67. -Excellent. (5)

68. -Excellent. (5)
 

F. Satisfaction with Program
 

(2) Factors Contributing to Satisfaction or Dissatisfaction with Program
 

1. -The places and persons visited were among the best In their
 
specific fields and are very knowledgeable of the techniques and
 
problems of fortification which will be applicable to the Phil.
 
Program. (4)


2. -I'm very satisfied with my training program while I acquired new
 
knowledge in the area of plant breeding. (5)
 

3. -The advisor was very good and helpful; The professors were good
 
anI ready to discuss individual problems. The course was well
 
designed. (5)
 

4. -The-field visits helped in exposing participants to the practical
 
side of credit extension, particularly the organizations involved
 
inmaking loans to farmers. The academic courses In finance, farm
 
management and accounting also were useful in broadening our
 
knowledge of the principles in credit extension. (5)
 

(cont.)
 



F. Satisfaction with Program
 

(2) Factors Contributing to Satisfaction or Dissatisfaction (cont.)
 

5. -There should be more field trips than classroom work. (5)
 
6. 	-Studies in Accounting, Agric. Management, Agric. Finance, Seminars
 

and visits to banks and other financial institutions. (5)
 
7. -The training's program was interesting, since I took a lot of CEE
 

courses together with the design courses which I hope will help
 
me in my work in Tanzania. (5)
 

8. -I am satisfied with the training program in that the program helped
 
me a lot to know how to run a library. I also learned how to
 
classify and catalogue; also we had a chance to use the microfiche
 
and operate it; also how to use the source materials for acquisi
tions and how to display periodicals and to use the OCLC terminals
 
an search for the material on the terminals. (5)
 

9. 	-I'm satisfied with the programs that I obtained here because it is
 
r;onsistent with my objective to come here. So I have had oppor
tunity to learn everything that I'd like to know. (5)
 

10. 	 -Because I think my training can contribute to the development of my
 
country. (5)
 

11. 	 -Since it is an individual program, there is a close supervision and
 
my interest was being considered. (4)


12. 	 -My academic advisor contributed a lot by letting me sit in or audit
 
one of the Master's (MS) courses he teaches. Also the practical
 
extension work contributed a lot to the satisfaction of my training
 
program. (4)
 

13. 	 -Full cooperation at the FAO, AID/OIT level as well as at the University-.,
 
level as regards materials and facilities. (5)
 

14. 	 -I could have wished to have experience in nursery work as I wish to
 
involve schools in fruit plants propagation which is necessary in
 
my country. Fruit tree nurseries. (4)
 

15. 	 -Achieved what is required for the program. (5)
 
16. 	 -I am satisfied with my academic study at Univ. of Minnesota, where
 

I could have a chance to study in many areas. My dissatisfaction
 
is that there is no Meat Pathology existing in any university In
 
the U.S. But I still got a lot from my studies. (4)
 

17. 	 -Satisfaction was due to assistance from academic advisor in choosing
 
subjects toward attaining passing grades. (5)
 

18. 	 -The dissatisfaction due to lack of field trairing program. (5)
 
20. 	-Most of the things I learned in this Program are practical and are
 

capable of being applied to my own particular situation. (5)

21. 	 -Very satisfied with theory but had no practical as far as handicrafts
 

are concerned. (4)
 
22. 	 -Course combination gives me a lot of confidence. I really feel I
 

have a broad spectrum relative to when I came in. I really could
 
feel even more confident if my program extended into M.S. (4)
 

23. 	-My program specialist arranged several seminars for me to gain more
 
experience and share ideas with other participants. My advisor and
 
dean always contacted me to evaluate and revise my program. (5)
 

24. -My big problem was I had a lot to do because some analysis really
 
takes 	a long time to be fully learned. So 3 months was not enough
 
at all. (3)
 

25. 	 -During summer vacation I had a chance to visit programs dealing
 
with activities. (5)
 

26. 	 -I had a chance to discuss my program with faculty members at other
 
agencies in North Carolina. I also managed to travel and see how
 
farms 	operate. 

(cont.)
 



F. Satisfaction with Program
 

(2) Factors Contributing to Satisfaction or Dissatisfaction (cont.)
 

27. 	 -Every effort was made to enable me to attain my country's
 
objective of nominating me for the studies. (5)
 

28. 	 -I was extended satisfactory personal support and assistance.
 
The objectives of the program were achieved. (5)
 

30. -The factors that contributed to my satisfaction apart from class
room teaching were field trips, research programs, visits to
 
vocational agricultural schools, and visits to agric. extension
 
experimental stations including courses on them. (5)
 

31. 	 -I am almost satisfied with the training, because more than 50%
 
of its objectives are applicable to my position in the Philippines.
 
(4)
 

32. 	 -I learned more new things that I had not learned before and which
 
are helpful to ray career. (5)
 

33. -Iowa State University as a learning institute is very excellent, and
 
the advisor and staff of the Agric. Eng. Dept. are very helpful and
 
understanding. (5)
 

34. 	-MSU is well open to LDC Development problems, so almost all the
 
courses can be practically used in the LDC. Faculty and staff are
 
very understandable. (5)


35. 	-The program was designed to meet my training requirements at all
 
levels with Lesotho conditions in mind. (51
 

36. 	-Even though I did not have a chance to get acquianted with
 
some important tropical crop diseases, I did have an opportunity to
 
learn and to get the basic background in Plant Pathology, to help
 
get started doing research. (4)
 

38. -Both theory and practice have been of equal strength and support to
 
my work. Meeting with extension agents and courses conducted in
 
other states elevated my understanding to the level of satisfactory.
 
(5)


39. 	-I was very lucky to get admission in CSUF. This place was very
 
suitable for M.S. because I studied the right courses which will
 
help me in future plans. (5)
 

40. 	-Theoretical training on plant breeding was good. Practical
 
training with wheat was very good. Experience with fibre crop
 
breeding was not satisfactory. (4)
 

41. 	 -Involvement in theoretical and practical aspects of training of
 
new methodology (Plant Breeding) at MSU was satisfactory. Training
 
about fibre crops is unsatisfacotry. (4)
 

42. -Selected a right institution. (5)
 
43. 	-Starting my program by attending an extension course at the
 

University of Wisconsin was very helpful: firstly, it allowed
 
me to practice more my English; second, it helped me to adjust
 
myself to U.S. conditions; and thirdly, it was very helpful and I
 
learned. (5)
 

45. 	 -On the whole, I am satisfied, especially with the academic materials
 
covered in the classroom at O.S.U. and U.F. but I would have loved
 
the type of outside classroom exposure like I had in Florida at
 
O.S.U. (4)
 

46. -Finding Dept. of Animal Science at N.C.S.U. as the place of training
 
and Dr. Ben McDaniel as my faculty advisor were the main factors
 
which contributed to my satisfaction. (5)
 

47. 	 -I was satisfied with the schedule and the program. My major professor
 
helped me a lot in deciding courses I needed. (5)
 

48. 	 -Factors which contributed to my satisfaction: University officials
 
very helpful; had no difficulty at all; received my stipends
 
regularly. (5)
 

(cont. 



F Satisfaction with Program
 

(2) Factors Contributing to Satisfaction or Dissatisfaction (cont.)
 

49. -Our training instructors were all accommodating. This holds
 
true to all our co-participants. (5)


50. 	-Inorder to understand and learn the specific field of training

there should be sufficient time to cover it,or the program should
 
have been organized for specific field. (4)


53. -Need more attachment to get field experience. (5)

54. 	 -EFA one month ea;-lier would have helped finalize plans for courses
 

before classes started. Also prepare time for practical training
 
and workshops.

University staff extremely helpful--great attitude toward program-
"want to do very best"--"they are like your family." (5)


55. 	 -Texas Tech University Dept. of Agric. Econ. has experienced and
 
qualified instructors. The Dept.'s policy of interdepartmental
 
course work is ideal and useful to international students. The
 
instructors are a bunch of good fellows. (5)


56. 	 -The courses were relative to my academic interest and to my Job--

I toured many places and saw many activities which demonstrated
 
what I have studied during the course period. (5)


57. -More experience. (5)

58. 	 -Relevance of the course to the situation of the poultry industry
 

inBotswana. (5)

59. 	 -Dedicated professors and fine graduate program at the University of
 

Florida. (5)

60. 	 -My program specialist and contract officers who took care of me
 

during my visiting different places were so helpful to me that I
 
gained excellent experience with my training program. (5)


63. -Itisa well-balanced program. Itfilled my training needs ade-:
quately. (5)
 

64. 	-Iam satisfied because I observed the program from the remote area
 
there to the classroom like communication and management. (5)


65. 	 -The resource speakers are very much inthe know of their respective
 
subjects. (5)


66. 	 -Coordinator and facilitators very knowledgeable. and subjects discussed
 
all related to the program of interest. (5)


67. 	 -Resource persons were very knowledgeable on their assigned topics for
 
discussion. Facilities were very good. (5)


68. 	 -The resource persons were men of many talents and very sharp Intheir
 
fields. They made me as a participant very well at home giving
 
necessary solutions to problems presented. (5)


69. -Idid not complete my program because of the short period. (4)

70. 	-I got the opportunity to work with the farmers inthe field. I
 

realized that the perception of "need" is not the same at the
 
farmers level as at our level. (5)
 

G. Degree of Support from Professional Staff inAchieving Objectives
 

(1) University Contact or Foreign Student Advisor
 

1. -Schedules were well prepared inadvance and well coordinated. (4)

3. -Was willing to help ifapproached. (3)

4. -His office was very helpful with providing solutions for our
 

administrative problems. (4)

5. -Our instructors were very good and helpful inall respects. (4)

7. -He isneeded since he solves social problems that foreign students
 

meet. (4)
 



Degree of Support fron Professional Staff inAchieving Objectives
 

(1) University Contact or Foreign Student Advisor (cont.)
 

10. -They were both very helpful and experienced. (5)

13. 	 -Very understanding and hardworking. Has good encouragement for
 

international students. (5)
 
14. 	 -He has been very responsive to my problems and had them solved.
 

He planned programs for us to learn from other places, other than
 
the university. (5)
 

15. 	 -Really, Dr. Smith and his staff members did a nice job to meet
 
the difficulties faced inachieving the objectives. (5)
 

16. 	-Give some useful advice in both academic courses and personal
 
problems. (5)


21. 	 -The Director was very useful even in communicating with my sponsors
 
on my behalf. (5)


22. -Most of the plans were made by my faculty advisor. (3)

23. 	-Very excellent people in helping me through my program, especially
 

my advisor.(5)
 
24. 	-American students were a bit unfriendly; only foreign students
 

were sociable with me. (5)

25. 	 -Foreign student advisor is blessed to be having hardworking secre-.
 

taries who help international students a great deal. (5)

26. 	 -The secretaries in North Carolina helped me to get my way out.
 

I wish I could all the time get such people. (4)

27. -Had very little information with USAID or AID particiapnts. (3)

28. 	-Guided and assisted me in my training. Introduced me immediately
 

upon my arrival to all the members of the faculty in his department.
 
(5)


29. 	-My advisor is the head of entomology and plant pathology and is
 
an excellent foreign student advisor. (5)


33. 	 -They were very successful in solving all my problems, however
 
minor they may be. (5)


36. 	 -Always willing to help me solve my problems, and has been of great 
help to me. (5) 

38. 	-Always eager to advise and help students in all aspects. He is,,
 
a practical man. (5)
 

39. -Inthe initial stage. (5)
 
43. 	-All help needed was provided and the assistance was very helpful
 

to me. (5)
 
44. 	-I received considerable help and support from his office during my
 

first few weeks of settling down. (4)
 
45. 	 -Very helpful, and she helped in solving all my non-scientific
 

problems. (5)
 
47. -I had a scholarship which helped me. (4)

50. -Most of the situation extended to me was favorable except housing.
 

(5)
 
55. 	 -My student advisor was quite understanding and always ready to
 

help both in academics and others. (5)

58. 	 -The foreign student advisor was not assigned by the university
 

until six months ago. (4)
 
65. -He has done a wonderful job for the participants. (5)

70. -All my teachers were very helpful in answering questions. (4)
 



0. Degree of Support from Professional Staff in Achieving Objectives
 

(2) 	Faculty Advisor
 

3. -He was as helpful as a father. Always available and ready to
 
help. (5)
 

4. -Was most helpful and generous with his time. Most instrumental
 
in the success of the program. (5)
 

5. -Exceptionally good. ! feel the success of the Program rested on
 
him. (5)
 

6. -Very useful, very helpful, very knowledgeable, and fatherly. (5)
 
7. 	-This is the most important person since he is the man who gives
 

directions. (5)
 
10. 	-An excellent and understanding person. (5)
 
12. 	-My academic advisor could clearly see the need for me to take the
 

courses in Master's as absolutely necessary for my work. (5)
 
13. 	 -Never stops wo,'king hard inoffice or house with his students. (5)
 
14. 	-He did all he could to have the program suitable and beneficial
 

for me and my country'. needs. He has been very nice to me. (5)
 
16. 	-Very understanding person and willing to promote his students in
 

every way. (5)
 
20. 	-Was extremely helpful, but he seemed to be a pretty business oriented
 

man--advises to many students. (4)
 
21. 	 -Her problem--she could not translate my African transcripts and
 

expected me to take same courses as American students. (4)
 
22. 	-He did not seem to have much time to advise me accordingly. He was
 

a lot better towards the end of the program. (4)
 
23. 	-He helped me a lot through my course of study. (5)
 
24. 	-Very good to me. I had a good time inmy department than in dorms.
 

(5)
 
25. 	-He was a very nice professor, very easy to be approached on any kind
 

of problem. (5)
 
26. 	-He was able to choose courses and make suggestions for my-program.
 

(5)
 
27. 	 -Helpful. (5)
 

-Planned and scheduled my training in the different parts of the
28. 

states. (5)
 

33. 	-His encouragement and counseling during the entire graduate program
 
is appreciated. (5)
 

34. 	-I benefitted a lot from his guidance and patience. (4)
 
35. 	-He did an excellent job. (5)

36. 	-Help was always provided when needed. Has also been a great help
 

in my career. (5)
 
38. 	-Has been able to construct a satisfactory program fully relative to
 

my objectives. (5)
 
39. 	-He helped me a lot toward my success, (5)
 
43. 	-I have gotten the full help and support during my academic studies
 

from my advisor. (5)
 
45. 	 -He was always available anytime I needed his attention. (5)
 
46. 	-Outstanding behavior, iatelligent, patient, helpful, and excellently
 

educated. (5)
 
47. 	-He was very helpful. (5)
 
50. 	 -He was helpful in guiding the academic and research work. (5)
 
56. 	 -Was very helpful and nice to me. (5)
 
57. 	 -Very useful in directing me to the right program. (5)
 



;. Degree of Support from Professional Staff in Achieving Objectives (cont.)
 

(3) 	Technical Leader
 

13. 	 -Appreciative of the role of cooperation in community service.
 
Worked with me very well. (4)


14. 	 -He planned useful courses for us in the Keys Seminar.
 
16. 	 -There were two leaders and sometimes they acted like they did not
 

have the same aim. (4)
 
17. 	 -There were poor arrangements as regards to accommodations. In,,,
 

the future participants should be allowed to rent the dor
mitories. (3)
 

23. 	 -Always interested in my program. (5)

24. 	 -Also very good, and very friendly. (5)
 
27. 	 -Cooperative. (5)
 
36. 	 -Has also been helpful. (4)
 
47. 	 -He was very helpful. (5)

50. 	 -Actual leaders were faculty in U.C. Davis. Lectures regarding my."'
 

training were valuable.
 
55. 	 -Quite good. He imparted a lot of academics.. (5)
 

(4) 	Instructors or Trainers
 

1. -Very helpful and very proficient in their specific fields. (5)
 
3. 	-They were all good and ready to help individurls te understand
 

the lectures. (5)
 
6. -Very good and helpful. (5)
 
7. -Inthe field of irrigation they are the best; I enjoyed studying
 

or being taught with them. (5)
 
8. -My instructors were very helpful in that they gave me all the
 

information about their libraries and how I could run the library.

They were all very helpful. (5)
 

10. 	 -Very helpful.
 
12. 	 -Instructors were very patient with me. They could make me under

stand things which I considered most difficult. (5)

14. 	 -Some of them were biased in grading foreign students from Americans
 

This made me feel bad despite my hardworking in my program. (4)
 
17. 	 -Some instructors are still biased against "blacks" so one mul;t work
 

extra hard to get as good a grade as his fellow American student
 
(white), even though when you compare your answers and they are
 
similar, the grading is biased. (3)


22. 	 -They were real good as a whole, with a few exceptions. (5)
 
23. 	 -All of them have been excellent. (5)

24. 	 -They were truly all helpful indeed, except that they thought
 

I could have stayed at least 3 or 4 more months. They were reall
 
useful to me and encouraged me to work hard. (5)


25. 	 -Some were very good and others were not. (4)
 
27. 	 -Cooperative. (5)
 
28. 	 -Very accommodating in facilitating and assisting me during
 

my training. They made it possible for one to acquire the ,
 

knowledge and skill. (5)
 
30. 	 -They were specialists in their different fields.
 
31. 	 -The instructors know their respective topics or fields of
 

discussion. (5)
 
34. 	 -They are very knowledgeable. (5)
 

1,cont.) 



G'.Degree of Support from Professional Staff in Achieving Objectives
 

(4) 	Instructors or Trainers (cont.)
 

35. 	-Most of my instructors were outstanding and they did a lot
 
of extra class work for their students. (5)
 

36. 	-I enjoyed being with almost all of them and they were almost all
 
helpful. (4)
 

43. 	 -Ingeneral, I would say all help and support needed was provided.
 
(5)
 

45. 	 -Mostly attentive and were of much help to me in solving my a .ademic
 
problems. (5)
 

47. 	 -They had skills, knowledge, and were very kind. (5)
 
49. 	 -They were ail accommodating in giving us the proper insight on
 

basic contracting, contract negotiations and administration as
 
obtaining in the federal government of the U.S. (5)
 

55. 	 -They were always ready to help solve problems. (5)
 
60. 	-I was given a chance to ask and learn whatever I wanted to learn.
 

They spent most of their times with me although they had a very
 
busy daily programs. (5)
 

(5) 	USDA International Training Program Specialist
 

1. -Very patient and helpful in making arrangements, makes participant'
 
feel really welcome. (5)


2. -He was very effective in arrantging my program. (5) 
3. -Good. Very friendly and ready to listen and help where possible.
 

(5)
 
4. 	-Very helpful in drawing up the program, arranging visits, and
 

solving financial and administrative problems relating to the
 
program. (5)
 

10. 	 -By posting my checks every month, I don't think he knew what I
 
was doin'g, ,he doesn't-even know me. (3)
 

12. 	 -He was vOry-helpful tndeed. I think you should give him more 
staff. He has too many participants. (5) 

13. 	 -She never delayed with any official business concerning my study
 
here. First class advisor. (5)
 

14. 	 -She did her best to have my required plans fulfilled. (5)
 
15. 	-I am satisfied with whatever he did. (5)
 
16. 	 -Very understanding person. Help to solve problems in both academic
 

course and personal problems. (5)
 
17. 	 -I could discuss anything with her freely. (5)
 
20. 	 -I am grateful I had this man as my Program Specialist. He has been
 

very efficient. (5)
 
22. 	 -Helped a lot in giving me extra semester to take some important
 

courses which my faculty advisor had left out inmy course arrange
ments. (5)
 

23. 	 -He always had my wellbeing at heart and was always ready to help 
me. (5) 

24. 	 -She really tried her best to make everything good for me inmost
 
cases. (5)
 

25. 	 -Very, very helpful, planned and sent me to all places which he
 
considered could provide me with the relevant youth programs. (5)
 

27. 	 -Assisted me with advice and inmany ways. (5)
 
28. 	 -Gave me valuable support and assistance which made possible for
 

me to acquire worthwhile experience. (5)
 
(cont.) 



t. Degree of Support from Professional Staff in Achieving Objectives 

(5) USDA International Training Program Specialist (cont.)
 

31. 	 -Our program specialist has given us names of his friends to
 
contact in places of our training. He has also given us good

advice. (5)


32. -They chose the right field for me. (5)

33. 	 -He was very successful in solving all my academic as well as
 

financial problems. (5)

34. 	-He was in the front whenever I had problems. He knows his Job.
 

14)

35. -Without him I would not have completed my training. 
Very helpful
 

and understanding. (5)

36. -Very helpful. (5)

38. 	 -He fully succeeded to make me feel at home while in the U.S.-

knows how to handle student's affairs. Very kind and easy to
 
approach. (5)


39. -He helped me a lot throughout my study financially and technically.

(5)


43. -He did his best and I am really very satisfied. (5)

46. 	 -A good man, generous, helpful, patient, kind, and he understood all
 

my problems and solved them. (5)

47. -He followed my program closely until I finished. (5)

49. 	-Our Program Specialist was and is a very helpful person, indeed.
 

He always went out of his way in giving us the needed assistance.
 
(5)

50. 	 -Her prompt notification and assistance for my training was very
 
appreciated. (4)


55. 	 -They were quite helpful. They were always ready to receive phone

calls. (5)


56. 	 -The program he arranged was very adequate and everything was very
 
fine. (5)


60. -She gave me a chance to contact the most authorized persons in
 
food inspection field and did her best for me to have.a very valuable
 
satisfactory program. (5)
 

H. Training
 

(1) Overall Satisfaction with Academic Classroom Training
 

3. -It has contributed a lot to my knowledge inAgricultural Credit and
 
Farm Management and will surely increase my efficiency in my work.
 
(5)


4. -The three courses--Farm Management, Agric. Finance, and Farm Accounting-
were most useful. (5)


6. -Some of the academic training was not relevant to our local situations
 
i.e. Ohio Federal Tax System. (5)


7. -I am satisfied because I know I did and understood what I wanted
 
to achieve. (5)
 

14. -I nearly got all I thought I would use inmy job. (5)

16. 	 -Due to the fact there is no Meat Pathology (course) existing in the
 

university, there are many areas of study involved so 
I needed to put
 
a lot 	of effort into meeting the aim. (4)


20. 	 -New Mexico State University is a very good school for the kind of
 
program I was engaged in (Range Science). (5)


22. -This iswhere most of the new information was given. (5)
 

(cont.)
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H! Training
 

(1) Overall Satisfaction with Academic Classroom Training (cont.)
 

23. -Excellent. (5)
 
25. 	 -I had a chance to do academic lessons in class and vinet out to
 

teach vocational agricultural students for nine weeks. (5)
 
26. 	 -I enjoyed my classroom training. It exposed me to many different
 

types of experiences. (5)
 
27. 	 -Classwork, field work as deemed it in some subjects--crop breeding,
 

pest management, forage management, etc. The field tours during
 
the summer in the second session and visits to Agric. businesses
 
during semester breaks were of great value. (5)
 

30. 	-Biology of Insects was very satisfactory. Extension Education
 
was v,.ry satisfactory. Applied Statistics (Edumetric and classroom
 
learning) were very satisfactory.
 

32. -The problems which were hard for me in Kenya were easily solved,
 
(5) 

33. -My whole M.S. program was based on academic classroom training.
 
(5)
 

35. -My academic advisor helped me tc choose appropriate courses. (5)
 
36. 	 -Some visits to tropical states would have helped to get acquainted
 

to some important tropical diseases. (4)
 
38. 	 -Learning in the classroom and seeing the symbolic work done makes
 

one believe and understand the biases. (4)
 
39. -Inmy opinion, the academic classroom training was satisfactory.
 

(4)
 
41. 	 -The ideotype approach of Plant Breeding taught in class was
 

satisfactory. (5)
 
43; 	 -Overall I was satisfied, and the courses I took were very helpful
 

and most of them met my personal needs inmy thesis' work (example:
 
Statistics, Genetics)
 

45. -Most are not designed with international students in mind. Most
 
examples were U.S. based and this it appears that the materials are
 
far removed from problems of the developing nations of the world.
 
Itmay be of help if some international experiences are cited and
 
treated occasionally. (4)
 

47. -At that time I will say I got what I expected. (4)
 
50. 	 -The training was satisfying because it was taken according to
 

the specific item in he training program. (4)
 
55. 	 -Texas Tech University has a bunch of well qualified instructors,
 

especial'y in the Agric. Economics Department. (5)
 
58. 	 -Itlooks like it would be better to waive general education require

ments for more technical courses. It makes very little sense to
 
satisfy general education requirements for American students when
 
a foreign student is not planning to stay in the U.S. permanently.
 
(4)
 

70. -Applicable to my English language training. (4)
 

(2) Overall Satisfaction with Field and Observation Training
 

1. -A great deal of knowledge on food fortification which was
 
unfamiliar to the Philippines was imparted to the participant.
 
(5) 

3. -The field trips were well planned and gave me an insight into
 
1) how farmers in the U.S.A. go about credit arrangements, and
 
2) how the farmers maintain and cultivate their farms for higher
 
yields. (5) (
 

(cont.)'7 



H. Trainina
 

(2) Overall Satisfaction with Field and Observation Training (cont.)
 

4. 	-Visits to financial institutions, farms, etc. were very useful
 
in exposing us to the practical part of credit extension. (5)
 

5. -We should have been given an opportunity to be in a financial
 
institution and practically go through the process of making loans
 
to borrowers. (3)


6. 	-Basically the processing of loan applications were the same as
 
what is prevalent in Ghana except that the county officers have
 
more loan approval authority. (5)


12. 	 -I worked with well experienced Extension Agents. They were truly,
 
sincerely and really helpful to me. (5)


14. 	 -I had very qualified people to give the work. (5)
 
17. 	 -Field observations in Missouri were satisfactory with county


specialists--however a lot of involved hosts believe that as students
 
we get a lot of money--and therefore arrange for expensive motels.
 
It frustrates a lot of students.
 

20. -This was the Range Management and Pasture Program, and I found it
 
to be very useful and exposes one to many range problems and range
 
personnel on the field. (4)


22. 	 -For two summers working with my advisor in the field, I became an
 
expert in hoeing, I learned how to lay irrigation pipes and indeed
 
a little bit of caring for the experiments. (4)


23. 	 -It gave me a great deal of experience and the chance to evaluate
 
our country programs, especially,on agricultural extension. (5)


25. 	-1 visited youth programs at about seven different places. I also
 
had a chance to visit with the 4-H office. (5)


30. 	-Research work on cotton and corn was excellent. Field collection
 
of insects in different states was excellent. Visiting many
 
vocational agricultural schools was excellent. Field trips to
 
farms livestock and plantations were very satisfactory.


32. 	 -We didn't observe all that we were to observe. (3)

35. 	 -The Key Seminar provided an excellent field and observation training.
 

The instructors were very competent and the whole program was well
 
organized.
 

36. 	 -Some visits to tropical states would have helped to get more
 
acquainted to tropical crop diseases. (4)


38. 	 -I was able to meet with farmers concerned and heard more from
 
them as we discussed some of the issues. (5)
 

39. 	-I went on class tour to the field and factories when it was necessary
 
with the teachers concerned. (5)
 

43. 	 -My field training was a part uf the extension course at the University

of Wisconsin; my goals were achieved. Another field training was a
 
special project in Dairy Cattle Nutrition Research at Washington
 
State University. It was helpful in learning how to design experiments
 
and to carry them out. (5)


50. 	 -This training would be better if their was a chance to work together
 
in the plant. (2)
 

55. 	 -The field and observation training should have been handled by
 
individual instruction and specific topics. (3)


56. 	 -During my course in extension I had fifteen days field experience
 
with area director which was very useful to me. Also I visited New
 
Mexico--Las Cruces. The field experience there was also of great
 
interest and I made great use of it in increasing my knowledge about
 
community development programs. (5)
 

(cont.)
 



Hs Training
 

(2) Overall Satisfaction with Field and Observation Training (cont.)
 

59. -Very satisfactory. (5)

60. 	-I had a chance to discuss food inspection activities with the
 

specialized officers and I collected valuable documents that will
 
be very useful to me for preparing similar documents when I go

back to my country. (5)
 

(3) Overall Satisfactioi, with ON-the-Job Training
 

1. -More laboratory work on actual rice fortification would have been
 
more relevant to the future programs of the Philippine government.
 
(4)


9. -The instructors haven't enough time to explain the job because
 
they have a lot of work to do. (5)
 

14. -Programs offered were good. (4)

21. 	 -Itwas fine, except the students were a younger group compared
 

to the age group i will be working with at home. (4)

24. 	 -I was very satisfied--what I really mean is the amount of learning


I have obtained is very satisfactory, although itwould be more if
 
I had enough time. I was not satisfied with the fact that time
 
was very little, so I didn't really finish everything to my satis
faction, but the learning I had was of course very very helpful

indeed. (5)


25. 	 -I attended a two month Agricultural Extension program in Columbia,
 
Missouri (June-August, 1978) and attended Training of Trainers
 
course inAlexandria, Virginia (June to August 1979). (5)


30. 	 -Spraying applied cn weads was satisfactory. There was no time to
 
do or observe t' practical side of toxicology because I was told
 
to end my course instead of doing practical work. (3)


38. 	-Both theory and practice helped me to see and understand more
 
about my job. (5)


40. 	-I got the chance to participate actively in field, laboratory
 
and greenhouse experiments in wheat breeding projects. (5)


41. 	 -Involvement in practical work in field, greenhouse, and lab really

contributed in enriching the knowledge of new methodology in
 
practice in breeding project. (5)


42. -1 was pleased but I wish I had more time to do deeper investigations.
 
(5)
 

(4) Overall Satisfaction with Technical Short Course Training
 

2. -I acquired very useful knowledge. (5)

7. -These courses gave me the chance to work in the field, talk to
 

people, and I would recommend their continuation. (5)

8. -I am completely satisfied with the short courses I took in that
 

they have helped me a great deal to know how to run the library.
 
(5)


14. -Interesting centres were arranged for us. (5)

15. 	-Help to identify, analyze, and understand the process of agricul

tural development in a rural U.S. community. (4)

16. 	 -Sometimes the seminar is not directly involved in the same field
 

as the candidate. (3)

43. 	 -This course was very helpful for many reasons: 1) Practice my


English; 2) Learn to commicate; 3) of big importance to my job

back home; 4) helped me to adjust to U.S. conditions; 5) I had the
 
opportunity to go to &nother University, another state, and to learn
 
so much from that encounter. s) (n


(cant.)
 



•H. Training,. 

•4) Overall Satisfaction with Technical Short Course Training (cont.)
 

45. 	 -This was the only time I got outside the classroom environment
 
to see how things are in reality in U.S. agriculture in part of
 
Florida: How technology is being put into use to imprcve the lot
 
of man--even where nature has not appeared to be generous. (5)


58. 	 -It looks like the type of organization for last summer's seminar
 
in Illinois was a matter of somebody saying, "Participants are
 
nothing but passive objects." (3)


60. 	-Some of the technical information presented was difficult for me
 
to understand, but generally the course that I attended was satis
factory. (4)
 

(5) 	 Overall Satisfaction with Complementary Training Seminars 

1. 	SEMINAR: Annual Meeting of the Amer. Assoc. of Cereal Chemists
 
COMMENT: Most of the techniques used in cereal analysis would not be
 
applicable to the Philippines setting because we do not have enough of
 
the complicated equipment. (4)


14. 	 SEMINAR: Management & Communication--Niagara Falls
 
COMMENT: Relevant discussion to my problems at home were made in the
 
seminar. (5)


17. 	 SEMINAR: In Phoenix and Minneapolis

COMMENT: The seminars are ok since they involve students studying

different fields; so they don't have to conc2ntrate on one field only.
 
(3)


20. 	 SEMINAR: "Keys to Agricultural Development in Rural Communities"
 
COMMENT: I 
was doing this course for the second time. The first one in
 
1975 	was relatively better than in 1979. (3)


30. 	 SEMINAR: Midwinter Community Semiars
 
COMMENT: I was satisfied when I attended the midwinter community seminar
 
at Cincinnati in December 1980. (4)


36. 	 SEMINAR: East Lansing, Michigan; Logan, Utah; Cincinnati, Ohio.
 
COMMENT: The exchange of ideas with American farailies and other Inter
national students was a great opportunity to learn about other cultures
 
and societies. (3)


48. 	 SEMINAR: Midwinter Community Seminar--Milwaukee
 
COMMENT: 
 Really it was not a training program. Itwas OK as a break
 
from studies. (2)


50. 	 SEMINAR: Midwinter Seminar
 
COMMENT: 
 As already wrote, the seminar was helpful to understand 
American life. (4)

55. 	 SEMINAR: Midwinter Community Seminar 
COMMENT: It was both academic and social in scope. I was 	 able to mix 
with 	people of different cultures. (5)


58. 	 SEMINAR: Columbia, Missouri, and Macomb, Illinois
 
COMMENT: Complete dissatisfaction with the seminar at Illinois State
 
University. (4)
 

I.,Overall Evaluation
 

(3) 	Participant's Plans to Utilize Training
 

1. -All aspects of the training will find use in the Philippines program
 
on food fortification; initially on Iron and Vitamin A; technique of
 
addition as well as methods of analysis for monitoring purposes will

be especially important in the conduct of this program.
 

i 



• Overall Evaluacion
 

(3) Participant's Plans to Utilize Training (cont.)
 

2. -The newly acquired knowledge will make me able to help the
 
improvement of the efficiency of our breeding projects.


3. -I shall impart my knowledge to the officers working under me.
 
I shall also help in teaching at the Bank's traininc school.
 

4. -Impart knowledge to subordinates through training centers and
 
on-the-job guidance.


5. -Most of the methods of making loans were similar to ours. However,

I hope to suggest for refinement of our methods and to recommend to
 
farmers to keep proper accounting systems for their operations.


6. -1) To train officers under me. 2) To make recommendations to the
 
bank. 3) To organize seminars and educational programs for record
 
keeping among the farmers, etc. 4) To cooperate with the extension
 
services and other agricultural institutions.
 

7. -My training will help me design canals, small dams, and design fields
 
for irrigation (Estimation of ET), and hope to produce more crops by

irrigation and that ismy main objective I hope to achieve with my

B.S. in Irrigation Engineering.


8. -With all the training I have acquired I hope to take over from the
 
librarian in the Ministry and run it without any help from her.
 

9. -I would like to apply the Job Analysis Technique for need assessment
 
inmy organization, and I will conduct the training program by

regarding the learning theory for the trainees who are adult.
 

10. 	 -For soil conservation and machine production, I can be of great
 
help.


11. -Continue the preparation of technological packages in soil fertility

and conservation. Complete the program in developing fertilizer
 
recommendations and soil testing.


13. -I will be able to conduct my nutritional investigations in farm
 
livestock in my country.
 

14. 	 -The college at which I work has facilities to use my training

knowledge.


15. -The knowledge and experience I received can be utilized to develop

research programs re;ated to soil fertility and arrangement to
 
increase crop production.


16. -Due to the lacking of personnel in my area of training it will be
 
very helpful to get started with the job in this area and may try

to train the people under my control as well.
 

17. 	 -I expect to work as an extension officer to promote Livestock
 
Production in Masai Ranges. It is unfortunate I didn't attend the
 
Forage Management course. However even those I suggested could
 
be helpful to future participants under your supervision.


19. 	 -Upon my return, I'll be in charge of the monitoring of the research
 
in agriculture in actual resources.
 

20. -Training will be used in teaching in the University College of
 
Swaziland and planning the proper use of the college range. Will
 
also be involved in the Planning of the Range Improvement Programs

in the country as a whnle.
 

21. -I will be an instructor in a Junior College for home economics.
 
22. 	 -I hope to work with crops research and I really believe I shall
 

be able to design experiments and analyze data very effectively.

23. -I would like to improve the status of Livestock Breeding and
 

Dairy Programs. Relate the technical training and research to suit
 
the conditions of my country.
 

(cont.)
 



I. Overall Evaluation
 

(3) Participant's Plans to Utilize Training (cont.)
 

24. -I would say my training is highly applicable to my home country
 
for the fact that it was simple not sophisticated, mostly
 
accurate and reliable, cheap and easy to run for a developing
 
country like mine (Botswana).
 

25. -I shall be working with youth upon my arrival back home. The
 
knowledge I had acquired here will be utilized in a different
 
sphere, e.g. administration, technical materials, etc.
 

26. -I will be responsible for the Extension program in my country,
 
also help in establishing the relationship with the Ministry of
 
Agriculture and the University Training staff and local farmers
 
will be my responsibility.
 

27. -With all I have been able to acquire during this study period and
 
what I noted among American farmers and the keen observations I
 
made, I plan to sieve whatever appropriate and utilize to help my
 
farming small nation.
 

28. 	 -My training has given me an insight to the different community
 
nutrition extension programs which will inspire ideas to assist
 
me in my work upon my return. I am eager to share back home the
 
worthwhile experiences I have acquired.


30. 	 -When I get to Nigeria I shall use my training for Research, for
 
extension services to the community, state and country. I shall
 
advise my State Government on the importance of Pest Management
 
on the country's economic development.


31. 	-The training that I have here shall be applied to some of my duties
 
in my country,:one of which is on administration of contracts and
 
procedures for conducting negotiated/formally advertised contracts.
 

32. 	 -I gained some knowledge of how to design questionnaires which are
 
very helpful in my field work.
 

33. -As a professional agricultural engineer all my efforts wil be
 
directed towards establishing sound bases for machinery selection,
 
use, and maintenance in our agriculture.


34. 	 -Once in Mali my government might be interested in establishing
 
a pilot research center to deal with current problems of rural
 
development. So my trainingj can be used to tackle these problems
 
in an efficient way.
 

35. -I will be directly involved with agricultural research and
 
agricultural production economics of both projects and the country
 
in general.
 

36. -Teaching and doing research.
 
37. 	 -My future plans would be to organize and carry out research in. 

wildlife. 
38. 	 -Study the prevalent conditions at home, and then introduce the
 

applicable technical know-how wherever possible.
 
39. 	 -I studied almost all the courses which will be helpful in mq
 

future planning in my country.
 
40. 	-I would like to try to utilize this training for the improvement
 

of Jute crop in Bangladesh by different approaches of genetical
 
recombination for better yield, disease and pest resistance and
 
particularly drought resistance.
 

41. -To apply the knowledge in research programs.
 
42. 	 -I will continue my work on the Fe-nutrition of plants which I
 

started here.
 
43. 	-My training here was programming to meet the needs of my future
 

job back home in Tunisia and this goal was achieved. My thesis
 
work was a part of what I have to do in the future.
 

(Cont.) 



I,%Overall Evaluation
 

(3) 	Participant's Plans to Utilize Training (cont.)
 

45. 	-Other than the technical aspect of Agriculture, I have gained
 
some insight into the economic nature of agricultural processes
 
and I hope to apply these tools in my planning analysis.


46. 	 -I am going to carry out research on the high level which I trained.
 
Teach of higher level as I've seen in the U.S. Advise the breeders
 
with the techniques I've seen in the U.S.
 

47. 	 -This training will help me to work at home, not directly but in
directly, because I have to adapt American realities to Zairean
 
realities.
 

48. 	 -The training I have received in Food Science will be very helpful
 
in food control activities in my country. Now I am more equipped
 
to deal with the technical aspects of the food regulations.
 

49. 	 -Certain aspects that may be applicable to the Philippines could be
 
utilized, particularly on contract negotiation:techniques.
 

50. 	 -Returning home, I will utilize all the knowledge, especially about
 
the thermal process.
 

51. 	 -I am going back to lecture at my local university. This knowledge

I have gained here will be very helpful in my teaching.
 

52. 	 -I intend to utilize fully those issues which are applicable to my
 
country's situation.
 

53. 	 -I shall use it to train our staff who may not have the chance to
 
come here.
 

55. 	 -As a civil servant, my duties and assignments would depend on what
 
the Ministry's policy would be. However, I can fit into any duties
 
and assignments comfortably with my training.


56. 	 -The program was very relevant to my job as administrator in local
 
government councils. It will help my looking with new views at
 
the problems of my society, and I would be able to use the new
 
experience and knowledge to develop new plans for the welfare of
 
the Center I work in.
 

57. 	 -Office of agricultural planification--experimental design--survey
 
sampling.
 

59. 	 -Work in a research institute.
 
60. 	 -I'll introduce U.S. inspection services to my collegues and try
 

to develop a training program for both inspectors working for
 
Dept. of Agriculture in Turkey and industry workers.
 

61. 	 -To adapt and apply some strategies and techniques skills in
 
implementation of the Nutrition Program in my Province.
 

62. 	 -I'll use the skills I learned to train the other persons I work
 
with.
 

63. 	 -Of course, I will be sorting out the most appropriate technology
 
I have learned for me to utilize when I return to my home country.


65. 	 -I have to apply my training gradually inmy job when I go home
 
because there are changes. involved if I apply the training I got.
 

66. 	-The knowledge, skills, methods, and strategies relevant to the
 
program where I'm working can be applied in our country.


67. 	 -Adopt some portions of the EFNEP guidelines and formats to
 
improve the Barangay Nutrition Scholars' guidelines, monitoring
 
and evaluation.
 

68. 	 As coordinator of the PNP, the hows and whys of coordination as per
 
training at Cleveland, Ohio, would very well be utilized.
 

69. 	 -l)Growing tomatoes on wires, 2) Using transplanters, 3)Using plastic
 
ingrowing crops.


70. 	-My training will help me improve human relations inmy Job--by
 
better communicating with farmers.
 


