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I. Introduction 

The Office of InternationaL Traiing "of the'United States Agencyfor 

International Development (USAID) provides resources in theform of 

finance;, personnel, material supplies, equipment, and programs for stu-. 

dents from.developing countries for both technical and academic training. 

The training may occur in: a) the United States; b) on scene.in the, host 

countiry or c) in. a.third. country. 

Among the support services provided to students"in the training pro

grams is counseling. 'According to USAID regulations as prescribed, in 

Chapter 27 of-A. I. D. Handbook 10, .IAIl participants are provided services'.." 

by SER/IT professional personnel. " Direct counseling may be provided, 

"for the following problem situations: a) serious illness or injury, b)death, 

c) misconduct, d) financial distress, e) arrest, f) immigration or, g) 

social or environmental problems. Indirect counseling may be obtained 

from professional consultants to program officers in order to assist in 

-participant adjustments. 

A restatement or terse summary of the OITcounseIing procedures to, 

provide'a perspective for this report is as follows::, 

Procedure number one states, that the, I"Problems, or reason

able indications of problems, which might negatively affect the 

participants training are to be brought to the early attention of the 

counseling section to permit prompt remedial measures." 

Procedures, numbers two through four deineate steps"to be taken 

in dealing with routine cases. 



Procedures five'and six give information regarding the appro

priate handling of emergency and after-hour care. 

In procedure seven it is clearly stated that:. "The couns eng~section,. 

with appropriate clearances, notifies the mission of a serious 

pafticipant problem and requests concurrence, as appropriate, 

on proposed actions." Themandated functions for counseling 

Ecwices affords the importance and priorit status of ths'pro. 

gram in OIT. 

II. 	 Major Elements of the Current Participant Counsehlng System 

The major elements of the current participant counseling system are 

located in three groups of agencie3 categorized and described as follows: 

1. Intramural programs. Intramural programs are those 

handled directly by staff of OIT in Rosslyn, ' Virginia. 

Z. Intergovermental programs. Intergovernmental programs 

are the ones administered by other-federal agencies for AID!such 

as the Department of Labor, the Department of Agriculture, the 

Department of Defense (these agencies are calLed RSSA agencies). 

3. Extramural programs. Extramural programs are those 

administered through outside contractors such as the SECID 

Consortiumin North Carolina or the Midwest Consortium of 

Universities at Madison, Wisconsin. 

Each of the foregoing groups may have participants under two distinct 

sets of conditions. One set involves short-term and long-term training,.; 



while the other involv's academic 'and non-academLic (technical) training.
 

The short-term training programs usually last from two to nine months.
 

The long-term programs usually last.in excess of nine months. The aca

demic prograin par.ticipants usually 'have 'their experiences in colleges or
 

universities, while the technical participants have programs that are
 

developed for the specific purpose of skilL-building or providing, special
 

kinds of informnation. The technical programs usually"invoLve governmental.,
 

agencies, taboiunions, or business and industry.
 

When. the two sets of conditions in which participants mayreceive 

training are crossed with the .three types of organizational strucutures which 

provide OIT training, a very useful and interesting conceptual model be

comes- evident. Twelve permutations or elements (possible training 

situations in which counseling may occur) are indicated based upon'the 

three by two by two factorial model seen in Figurel.: Each element pro

vides a different counseling situation. Although some permutations (ele

ments):may have limited or non-existent status at the present time, the 

possibility exists for their usefulness in the future. A description of each 

element with a representative person and/or agency follows': 

Intramural Programs 

1, Intramural - academic - long-term: .These programs :are.super- , 

vised by Tom Ball. Important personnel are Program Operations 

Assistants (POA's) who have the responsibility for providing clerical 

support to one or more Developmental Training Speciatists (DTS's) 

in the ".pr'ogramf.mingbranches of, OIT:. Maintaining records and pro

:progamm5
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Figure 1. A Conceptual Schema of the Major :Elements of theAID/OIT 
Participant Counseling System. This'Modelyields.12 permutations as 
follows: 

1. Intramural - academic - Long-term 

2. Intramural academic - short-term 

3. Intramural - technical -- Long term 

4. Intramural - technical -short-term 

5. Intergovernmental . academic - long-term 

6. Intergovernmental '-academic - short-term 

7. Intergovernmental -technical -ong-term* 

8. Intergovernmental - technical[- short-term 

9. Extramural - academic- Long-term 

10. Extramural- academic - short-term 

11. Extramural - technical - long-term* 

12. Extramural,- technical - short-term 

'Note: Blocks #7 and #11are hidden behind #5 andt#9, respectively. 

'
 



viding information for participants is 'also an importaint aspect,,of the 

POA's job. As such, their counseling'function is limite -The 

Developmental Training Specialist (DTS) is more directly involved 

with the participant and provides varying levels of counseling for-the 

participant. The DTS reports to Tom BaLL and gets his approval be

fore turning'a case over to the counseling functions Ann•Kennedyt siof 


office., 

2. Intramnural-- academic - short-term: These programs are handled. 

through the offices of Tom"BalL. Counseling i's provided as indicated 

in #1 above. Some unique problems for persons on short-term pro

grams often occur as, a result of poor'screening of candidates before 

leaviig the host country. For example,, serious health or mental 

heaLth problmes surface shortly after participant arrives in this 

country. 

3. Intramural - technical - long-term: These programs come-under 

the .direction of John Camden. Most of them are handled through the 

office of Barbara Lane or someone in a similar position. The 

counseling function is generally conducted by personnel'.at the organi

zation where a participant is provided' the training. When a serious 

problem develops, the case is referred to Barbara Lane, who in turn 

may refer the case to Ann Kennedy. 

4. Intramural - technical - short-term: The intramural short-term 

technical programs are sponsored through John Camden's office. 

Barbara Lane is often the contact person and counseling is provided 



a s indicated in #3 above,. 

Intergovernrmenta LPrograms, 

The intergovernmental programs have the-acronym SSA' . The RSSA 

agencies are many. The Department of Agriculture and the Department 

of Labor were ,the i o .RSSA, agencies visited for the purposes ofobtaining 

data 	for this renort. 

5., IntergovernmentaL - academic - long-term: The Departmentof 

Agriculture is one sponsor of long-term academic programs. Dr. 

Janet Polly, Assistant Director of OIDCOand Mr. Earl TerwiLige, 

Chief, Agrinomics and Engineering, along withvtwo program special

ists, Mr. David Winkelman and Mr. Richard Schroeder, provide much 

of the direction for the Department of'Agriculture, RSSA Programs. 

OIDC makes all arrangements, both academic and non-academic for 

participants. The responsibility and authority to carry out all agri

cultural training of OIT rests in this program. A contact person is 

available at most of the institutions that.have agricultural participants. 

When problems develop, the contact person will attempt, to resolve 

them. He makes referrals to the OIDC office for problems that he 

cannot handle. When a problem is considered serious, a special form 

developed by OIDC is filled out and sent to Ann Kennedy as a request 

for her services. Administratively, all cases remain with the OIDC 

office during counseling. 

6. Intergovernmental - academic - short-term: Intergovernmental 

academic short-term programs may be provided through the Depart



meno gicultre as well asaother governm-nta agencies.Cu

seLing i's provided b gram specialists or the Assistant Direct'r 

of OIDC of the Department of Agriculture. When the institution'which 

accepts a participant cannot handLe the problem it is then passed on: 

to the program specia list and then to Ann Kennedy's office, 

7. IntergovernmentaL - technical - long-term: The Department of 

Labor is repre'sentative of governmental agencie s which have inter

governmental Long-term technical. programs. Ed Lonergan is the 

head of the Office 'of InternationalVisitors Program'of the 'Department 

of Labor. 'Under a special arrangement worked out betweenPresident 

Truman and George IMeany, this Office serves not only as a RSSA 

agency but also handles United Nations cases and ILO Office of Labor 

Affairs cases. Participants are handled directly by the staff of the 

Office of International Visitors Programs. The team manager and 

the program officer usually have the direct contact with participants. 

A team manager is a specialist who has expertise needed for a given 

individual or group who comes to this countryfor training.i The team 

manager is simply an escort and has the authority to translate or 

transfer the activities of participants as needed.. He serves as the 

on-line counselor and confidante of the participants. Program 

officersi on the other hand, are permanent government employees 

and have the responsibility for developing PIo/P's and.maintaining 

the official relationship with participants. Trainees or participants 

may come - this country and go directly to'a business or industry 



or some other organization, in which case the program officer may 

never have direct contact with him. Counseling or assistance is pro

vided often by a labor union or a governmental agency who accepts 

the. participani. ReferraLs for crisis or serious situations are directed, 

to program officers, however program officers make referrals for 

counseling through Dick Murphy to Ann Kennedy. 

8. Intergovernmental:- technical - short-term: The Department of 

Labor is a representative RSSA agency for intergovernmental short

term technical training. Many of the participants in the short-term 

pr.0grams have .very little direct contact with the Washington Office 

of International Visitors Program of the Department of Labor. Some

times participants may encounter a problem that is not-referred to 

the Washington office at all. Participants who may travel aLone en

cCuaLt- serious problems and resolve them before the Washington 

office becomes aware of the diffLculty. Occaslonally the Washington 

office.has found out about problems encountered by participants 

through the national news media. 

Extramural Programs 

''The extramural agencies are presently represented by two consor

tiums. One is the Midwest Consortium of Universities located at Madi

son, Wisconsin and the other is the Southeastern Consortium' for Inter

national Development (SECID) Located in North Carolina. Extramural 

programs or contractuaLagencies are private,, non-profit organizations 

serving as independent contractors. 



9. Extramural - academlc - Long-term: SECID is representative of 

the extramural programs.. Drs. Milton Fisher and Colin Murchinson 

are co-directors of SECID. WhileIDr..- Murchinson is ' responsible 

primarily for the administrative operations, Dr. Fisher is responsible 

for the field operations. Ms. Barbara Lane provides the information, 

and governmental resources related to contractual and counse Ling 

p e s and services. CounseLing cases are initialIy'referred to 
,roc u r h :::i :: :' ': , : : , i i ....0 

Ms. Lane. She then assesses the case and makes the determination 

of referral to A nn, Kennedy' s office Once the case is referred to the 

counseLing office, it becomes the 3compLete authority of Ann Kennedy. 

10. ExtramuraL - academic - short-term: Many of the short-term, 

contracts are handled by Mary K. Williamson. When there is a 

counseLing probLem," she refers them'to the counseling, branch. The 

relationshipis rather informal and Mrs. Williamson isbriefed on 
she refe ..
them 


what, takesplace during the counseling. She typically goes directly 

to Ann Kennedy when a need for counseling exists. The counseling 

function is divided up in Ann Kennedy's office thaenlphonsworks so 

with the.IIn6-goesll and Ann Kennedy works with the health problems. 

11. Extramural - technical - Long-ter : Technical programs do, 

not presently exist within the two consortiams. 

12. Extramural - technical - short-term: The extramural short

term technical does not exist at the present: time. 

,While each of the, twelve training situations which require some form 

of counseling is coordinated through one or more individuals at OT, a 



discussion of their uniqueness sheds additional light on the counseling 

needs. In general, each of the twelve elements allows for the identifica

tion of counseling needs of participants. These' needs are served by Ann 

KLzYwdy at the point in which'a participant develops, a' serious problem. 

(if and . 
Criteria 0for determi'n'ing when',a case, is, serious are :rather vaguI 

when they exist). 

III. Perception of the System by Varlous Parties Involved 

An exploration of the perceptions of the system was conducted by 

interviewing members of the following participant groups: 

a) The Office of International Training Staff:
 

1.. counseling
 

2. academic training 

3. technical training.
 

b) RSSA Staff,
 

c) Contract Agency Staff
 

d) University Staff
 

e) Participants
 

OIT Staff 

1. Counseling staff. The counseling staff perceives the program as 

being extremely important, underfunded, and understaffed. The program 

has broad authority to make decisions regarding students remaining in the: 

program or being separated from the program if a counseling problem is 

serious enough. Any action wouL be taken. upon the advice and information 



derived by the counselor from various sources such as the participant, 

the POA and DTS or equivalents in the RSSA agencies, and the person or 

persons responsible for providing the training. Once the participant has 

been submitted to counseling for services, the primary responsibility for 

his/her welfare rests with the counselor. 

Servingth number ofparticipants from variods regions of the 

country requires a great deal of time. This interferes, with the record

keeping process. -The inordinate workload'makes it virtually impossible, 

without proper clerical and other staff to main tain an adequate ecord 

system. ,The inadequate staff also creates a problem in disseminating 

information regarding the program. It is felt that many students a'ndmany 

foreign student advisors are totally Lacking in information regarding the 

services availab le' through counseling. 

Z. Technical training staff. The counseling section has been-func

tioning with Ann Kennedy for approximately five to six years. Prior to 

that 	time, DTS's conducted the counseling. POAs have the responsibility 

' for the person from the time he enters this country until he leaves. At 

one time POAs traveLed to sites to visit participants, but travel funds are 

no longer available for-this purposen.inthe past' participants identified 

extensive ly, with the DTSs, 

Because there are noformal contracts between DTSs or POAs and 

campus personnel, contact people for participants may be a professor or 

a foreign student advisor. 'If a problem should occur, the participant,, 

the professor or the foreign student advisor, would normally contacItthe 



POA or the DTS. If the problem is considered serious, the DTS makes 

the decision to turn the participant over to Ann Kennedy.* There are no 

well defined criteria or guidelines to determine whena problemis serious 

enough ,to turn over to Ann Kennedy. DTS s once did' all that Ann Kenedy 

niow doe"s 
Te chnical staff feel that the diversityofthe :program leads to 

-fragmentation. If the counseling functions-were revised, a more efficient. 

operation could be deve loped. 

3. Academic training staff. The academic training staff:*s ivolved 

with the participant from the time of deveLoping his or her program. As

a result of working, closely over an extended period of time with partici- . 

pants, some POAs ,identify very closely with them. They feel a very strong 

need to work continuously with the participant in a time of crisis. When 

a case is referred to Ann Kennedy, the POAs or DTSs no longer have an 

official relationship until the case is returned. The point at which referrals, 

.are made is not clear. There is no set criteria or rule for making the 

decision in most instances. However, certain situations such as the need 

for psychiatric or serious health assistance go automatically to counseling. 

Academic difficulties, on the other hand, are usually not referred to Ann, 

but she provides a second opinion in this kind of situation. Referrals to 

counseling must be cleared by Tom Ball. Any decision.that affects the 

participant is a joint decision between the academic branch and the coun

seling branch. Sometimes joint decisions may only need or require in

forming the academic branch of the dposition; for example, illness 



requiring a student to go home.! 

RSSA Staff 

1. Department of AgricultUre.!7' The prob ems-of moist participants 

alIre handled by someone, at the training, institution or, site. Whehn ninsti,-' 

riition cannot handle a problem, they call on the OIDC office. Occasionally 

the OIDC office finds out about a crisis after it has Occurred and has been 

resolved. A special form has been devised to request the counseling ser

vices of Ann Kenned". A case is referred to Ann Kennedy onLy when ai: 

crisis exists. Once the case is referred to counseling services, in most 

instances it is kept until terminated. Academic problems require joint 

or cooperative work in their resolutions. Many cases are dealth with 

informally-

VolUmes of cases are referred to counseling .when crises occur in 

various countries. For example, the Ethiopian Civil War, the end of the. 

Vietnamese Conflict, and the Nigerian War. Although Ann makes deci

sions on what the disposition may be for any case that is referred to her, 

administratively the case remains with the OIDC office during counseling. 

Z.-,Department of Labor. Most participant problems are handled by 

team managers. The team manager may have special expertise in dealing 

with the specific needs of a group of students involved in one of the labor 

programs., He has the authority to change programs on the spot. Prob

lems other than health problems usually happen, so quickly that they may 

be taken care of immdeiately. The Program Officer, is offlcially respon-, 

sible for handling any problem that arises. 



Many problems?,are 'handled thiugh the services of trade unions, 

governmental agencies, or other organizations that provide training for the 

participant. Referrals for counseling of serious.probLems would go through 

Dick Murphy to Ann Kennedy's office. The Department of. Labor staff is 

to handle' any kind of problem that exists. Caseswell equipped, however, 


that cannot be handled immediately or if they are going to be deemed long- .,


tern would be handd. over to Ann Kennedy's office. Cases deemed serious,
 

are also referred for counseling. Cases are. deeme'd serious: if they can

not be settled on the spot
 

Contract Agencies 

The counseling cases of participants in SECID are .usually handled by 

the training institution. It is then referred to the. SECID staff. The SECID. 

staff would then direct cases through Barbara Lane's office for referral 

to counseling... Once. the case is referred to counseling-, it becomes the 

comrplete authority of Ann Kennedy. 

Milton Fisher feels that his program has better support systems for 

providing counseling than those that exist at the OIT office. The close 

and extensive relationship that SECID staff has with the participants, he 

feels, provides a better mechanism for maintaining the confidence of the 

participant in a'counse ling setting. Controversy and conflict often exist 

between the director of the SECID program and the OIT counseLing branch.. 

There are no specific guidelines or criteria for determining when a case 

should. be turned over to-counseling. 



UniVersity Staff 

1. Boston University. USAID students."are provLded counseling ser

vices in the same manner that all other foreign students are provided 

counseling. USAID sponsored: situdents are indistinguishable from other 

foreign students. Counseling services may be obtained from the foren 

Sstudent advisory, service of the foreign students office. 

The people interviewed were relatively new and were unaware, otme 

counseling services provided through USAID by Ann Kennedy. It was felt 

that the counseling program at B. U. Is foreign student office was sufficient. 

If counselors are more readily available, though, through theUSAID office 

it would be helpful. 

Most problems presented by foreign students at B. U. relate to eco

nomic factors. Other problems have related to personal health and change, 

of programs. The economic department has developed a peer counseling 

program for international students. These students pay a fee to partici

pate in the program. It has been considered a success andvery helpful 

to the foreign student. 

2. Massachusetts Institute of Technology. The USAID students are 

indistinguishable from other foreign students at M. I. T. The foreign 

student affairs program provides services for all foreign students re

gardless of sponsor. There has been no identification nor is there a 

desire to separately identidy the USAID students. Counseling services 

are available in the foreign student affairs program office. Cases that 

are considered serious may be referred to:Ann Kennedy's office. Very 



few serious cases have occurred that required the services of the OIT 

counseling program. Dr. Peter Gen, a psychiatrist, felt that limited 

data, could be provided to counseling services at OIT without the per

..mission of the participant. Otherwise, there would be a violation of the 

student's rights to confidentiality. While this has not posed a serious 

problem at the present: time, itcould ,becomea source of confLictt
 

3. Harvard. The Harvard program, known as the Mason Program, 

has been inexistencefor,22 years. During the last four years there have
 

been no referrals to Ann Kennedy's office. The kind of:assistance needed
 

'.ifany would relate to health services and dealing with students under
 

stress. These problems have not been'serious enough to merit Ann,
 

Kennedy's office's services. There are no materials'availalbe from Ann
 

Kennedy's.office. A LL students 'whohave participated in the Mason Pro

gram have received their.degrees. Consequently, it is perceived that
 

their counseling program isadequate.
 

Student's
 

Students: from B.U. and Harvard were,not aware of couseling services
 

at USAID'per se. They did feel that information was available via teLe-


Phone or referral to an appropriate agency to deal with specific types of
 

problems. An overriding problem that the students presented was the need
 

for increased financial assistance. 1t was felt that proper consideration
 

has not been given to living inthe high-income or high-cost-of-living parts
 

of the country such as the Boston area. Since no additional income can
 

be obtained by the students, it is very difficult to live on the stipend.
 



Another problem that. students felt needed to be dealt with more effectively 

related to accommodations for family needs. They stated that, "students 

are more disturbed when family is left:behind than when family is brought 

with them." This often causes stress that creates difficulty in the,.r 

coursework. Overall-the students seemed-satisfied with the counseling 

.servicesthat they have; been rece-vng' 

IV., 	Ways to Strengthen or Modify Present'System '-Within Exsting 

Resources
 

The request for recommendations of:ways to strengthen or modify the 

present system within the existing resources cannot be realistically ful

filled. The existing cog service has onLy'one full-time person and 

one part-time person to provide counseling services. A request has been 

made by the counseling program of OIT for a secretary. Other branches 

within the Office of International Training have substantially reduced staffs 

to meet their present functioning needs. Consequently, the recommenda

tions that follow will not fulfill directive "C" of the present contract which 

asks for, "recommending ways to strengthen or modify the present sys

tem within existing resources." 

R ecommendations 

A. Have counseling function incorpo ,rated into other: branches of.i 

AID/OIT. 

1. 	 This would have the following positive outcomes.: 

a) 	 Secretarial services and recordkeeping could be shared 

by those: serving other branch functions. 



b) Input from the branch in which the counseling function 

resides may be provided more often and more directly. 

2. 	 The following negative aspects also exist: 

a) Other branches may not get the same leveL o:servce as, 

the one in which the counseling service is housed.

b) 	 Additionalwork loadsofr' clerical( and. other.,ssupport 

personnel may impede the assigned program function '.of 

the. ranch. 

c).; 	.TLie-. brianch administrato r may impose administrativ7e 

dire Ction on the counseling pwrogram that couldlimit its 

effectiveness. I, 

B. Have counselingIavailable through individuaL agencies svchas 

RSSA, agencies -'ando''r consortiums'with expenses ,,be ing borne ,by.thE. 

agency or consortium. 

Positive outcomes are as follows: 

sa). A more effective personal c'ounseior parlti'ciant, rela-' 

reLationship ,coudbe-,developed. 

b) More extensive couns eling services co uld*be.povided. 

2. 	Negative outcomes or.limitations are: 

a) Some resources nnd authority forcounseliLng functions 

would leave AID/OIT. 

b) A lss of coordination would dev elopand cause ragmen

,tation of efforts-.

c) Jecord-,keeping would be difficult to:m'aintain., 



C. Have counseling function restored to POA's and DTS's within 

branches.
 

1. 	 Positive aspects of this recommendation are: 

a) More positive relationships could be maintained with the 

counselor and the participant. 

b) i available.More direct co0ntact with participant Is 

"2 .Negative- aspects of this recommendation are: 

ia)Increasedwork load of POA's and DTS!'s woulddeveLop;. 

b) Increased. cost of.couns eling',.function base'd on' increased 

number otpeopLe with travel authority wouLd result. 

c): Coordinating efforts would be more fiagmented and a' 

record keeping system more- difficultIto maintain.

d) RSSA and contract agencie s would not 'receive: required 

services. 

It is-recommended, as a result of.this evaluation,* that additional: 

counseling resources must. be made available in order to meet the man

date specified in Chapter 27 of AID Handbook 10. 

V. , ,Additioial Recommendations and Suggestions 

1., AAA'cle arly defined set of guidelines for referral of participants 
for counseling should be developed. iThis may*be'done bya task 

force or committee with representatives from the various types of 

agenc les or:'ins titutions involved, . e. 'governmental agencie scon

tract agencies, and organizations' or"institutions which provide training. 



2. Authority of contractors in regard to counseling should be clearly 

specified. Activities in regard to referral points or times should be 

delineated. 

3. The screenlng process of the particIpant before, leaving, home'
 

country should be evaluated and upgraded..!,
4. "isene 

4. ~ ~ ~ ~ pFrsholbedelpd. and usd in the pr6ces'sihg*of al 

counseling 'cases ireferred to.AID/OIT counseLing'services. ,A uniform 

metho.d of handLingicases'so that an accurate.record be mai.ncan 

tained, at, least whiLea the"; participant ?is in the program, should:be-i: 

.d ,veloped., 

5. A more effective method of tracking participants especialyshort, 

cometerm participants, including those who maynot through the 

Washington offices, should be developed. Serio'us- problems may 

deveLop by the apparent loss-of location of some individuaIs while they 

are in this country. This could-pose'serious relationship pr0blems 

with other countries. 

6. Al mechanism should be developed s'othat the dispoStionof cases 

may be, shared during the/counseling process Iwith strattgic'personneli, 

eg, .POA's and DTS' s.
 
7,. Apo lc'y statement: should be developed regarding studens&. pri

:vacy and rights to confidentiality. A further development of the 

Sstatement; that deal's with students' rights andresoonsibifiV may also 

developed.be' 

B. A precise operationaL definition oqfcounse ling should be, developed. 



A list of problems are presented inChapter27 of AID Handbook 10 

for which counseling is available. One.. mUst assume that counseling 

means resolution or attempts at resolution.of specified problems 

faced by-the participants.,and making, the-necessary arrangements 

lor'return: o±.remains, to'±amiLv or native- country in the event, of 

dahof Ithe -particliant. 



VI Resource Persons and Organizations 

Below is a non-exhaistive list of persons and organizations that might 

be contacted for helping to implement suggestions contained in this report. 

A. 	 Professional Organizations 

1. 	 Association of Black Psychologists. 

2. 	 American PersonneL & Guidance A ssociation.'The A ssociation 

of Non-White Concerns, Dr. E. Gardner. .PresidentaWillam 

3. 	 TheAssociatin of Black Social Workers 
4. 	 The Association. of'Asian-American Psychologists 

5. 	 The Associatlon of Black Nurses, 

6. 	 The Association of BLack.Psychiatrists 

7. 	 The Institute of Black Studies, .St. Louis, Missouri 

8. 	 The Black Studies Program at Washington University,,St. 

Louis, Missouri, Dr. Samuel Hay, :Director 

B. 	 Resource Persons 

1 Dr. Thomas Gunnings, Michigan State University; MLchigan 

2 Dr. WiLLiam E. Gardner, .Lincoln University, Pen'nsyLvanLa 

.3. Dr., Willie S. Williams, Case Westerin ReserveUnh iversity 

Medical School. ;;Clevpland_.., Ohio 

4. 	 Dr. Robert L. Williams. Washington University, St. Louis, 

Missouri 

!VIi.'Persons uontacted for Information in the 	Preparation of this Report 

1. 	 Dr. CameronBremseth. Director of Program 

2. 	 Mr. Tom BaLl .Chief Academic Programs 



7. Ms. Barbara Lane. AID/OIT 

8. Mr. William Small, AID/OIT
 

9 Mir. John Lippman,, AID/OIT'
 

10. Dr. Milton Fisher. SECID: 

11. Mr. Earl TerwlllInger, USDA 
12. Mr. Dave, Winkeman, USDA 

13. Mr. Richard Schroeder, USDA 

14. Di. Jane Poley, USDA 

15 Ms Ann Corey, FSA. Universitvyof Wisconsin 
16. Mrs. Jean Taylor, MUCIA 

17. Dr.: Wayne Kussow, University of 'Wisconsin 

18. Dr.Murdock. MUCIA 

19. Mr. Theodore E. Eieffenbacker, Boston University, 

20. -Mrs. Jane Etish-Andrews, Boston University 

21. Mr. MuhamidAsalam, Boston University 

2Z. Mr.- Muhamrnad-Khau Niazi, Boston University 

23. Dr. Peter Gen, M.I.T. 

24. Mr. Eugene Chamberin, M.I.T, 

25. Ms. Gail Williams, Harvard 

26, Mr. Ahmed EL-Behery, Harvard 

27. Ms.": Maria Isabel Vega, Harvard 


