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SECTION I: WOMEN'S PARTICIPATION IN Sl~/'.LLil0t.DER AGRICULTURE IN 'MALAWI, 

summarY., 

. h 9r~at number of ~ources, surveys and int~rviewing 
techniques are used in thts report to compile information docu-

'menting the contribution of women farmers as wi·ves and household 
heads a~d ai assistants and full time farln managers in the 
smallholder sactor. That women's contribution is questioned 
and requires documentation 1s evidence that women farmers are 
giv~n little r~dogniti6~. Both Malawians and con~ultants notice 
tha~ w6m~n are s~en in the li.lds every.heie'perfotmi~g agricultural 
work. Yet the documents they write fail to mention that women 
are a~riculiuralists_ When w6men'are mentioned they are "farmers' 
"vives 0 Emphasis in training for "Tomen 'has been on -home eoonomics 
basad on a western model in which men ate Ifbread winners" and 
women are "tbread bakers" rather than' farmers. 

~~: .: " ' '. 
,'., '·I'.:";'Th..? i,;;iidence 'presented here documents the following major 

points. ' - 'I -' 

Women as Ful.I-Timo r Men as Part-Tim~ FarmersD 
1. Sex'· ratios (the number of men per 1,000 women) of the 

'i~orking population in most areas" sho., that"most areas have 
more wom~n th'n men. 'r 

2. 'In ret~nt years ~omen have become more important in smallholder 
'agr'icolture beihg the full-time farmers on··the- family farm 

as men have become' part-till1e 'or absehtn fa'rfners on their own 
farms because of salaried employment"elsewhere largely On 
estates. 

M,~. .,-, • ::-

" .::\ " f 
, ,. : 

, 
Female ~eaded Houj~holds (FHBs) ; , ", " 

3. 

. ~<~, .f 

4-

,., 

The percentage of FllHs in'Malawi is 29'%. 'Over one ,QuI:! of 
four households are FHBs. In 14 of the 35 areas (proj~ct or 
di-s'hicts,)," s'urv";yed by the Nati,",~"ll Sample survey o"f' Agri
culture' (N5SA}";' 33% (one dut of three households) are FHHs • 
This type of households seems to be increasing "in Malawi. 

In some areas fBHs become male headed households (MHHs' and 
vice 'versa because' husbands leave and ret6r~ for wage 
labour, change residences to live with other wives and 
remarry. Today's married woman may be torn9Drow~s ~HBs. 

5. Being a FHHs is more likely to be associated with impoverish
ment, labour constraints, ~nd food deficits.' Married women and 

thos. on their own d~ not differ' Significantly in'the number 
of children they have. 

Labour Data 

6. Women spend as much time' on fa.rm \'1ork as on domestic 
activities and they do thei.r domestic a.c.tivities after 
working as much as men on farming activities. 

7. Dgricultural work increases for both men and women *ith 
development projects. 

- 1 -
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8. women work on cash crops as w.l1 as food crops doing sUbstantial 
amounts of cas~ crops operations such'as tobacco nursery 
transplanting and cotton spraying which many think ~re only 
done by men. 

.' ' 

9. Agr,a-Economic Surveys have provided se" pisaggregated labour 
s,tu,dies, "inee 1968/69. The data document women's fn'volvement 
with all tipes of farming systems and ~roppdng patterns: 
frpm mi"ed cropping subsistence pattern~, to cash crops of 
groundnuts, rice t tobacco, cotton, and'smallholder coffee 
,~nd tea ... 

(a) In subsistence areas women have the respmnsibility for 
food crop production and have the greatest labour input. 

(b) In a groundnut area surv~yed men arid women put in similar 
hours but ,have ,somewhat different tasl,s. 

(c) Rice areas are var i,able., 'In soml'!"places" men a~e 
• • • 'I' 

responsible for its product,i,on "hile ,"Iomen work cn th8. 
,I ' • _ , , 'I' , .. 

'other fooq c1r.ops'.-!' In' other areaS';' 'the person responsiple 
- . 'I I • ~ _.~ '., 

-',I-B 
for t'he household (the male female heao)" ~s,(tlHl' one who 
takes care 9f the r ice cash. crop. ,;", "~(, ,:"" 

~, 1,1 (, 

, '. .,1 ,\.,', "1_, 

(d,)," Tobaccb' gr~win~ '~'~'s larg~iy, ~ ~': nrnal e ;cr"O'~~'1 ::in s'ome"~ar e as 
_II. ' ..... 

(f) 

,Qut,; women and ch'ildren halp ;in, ,fa'int' operations .,' 
. r::; \." -. :'; ,- . '.'-' . 

"t • !_, ' " " TiL, \ 
In bt~er areas, the householo h8ad (malp pr female) is 
resDonsible for the crop and in male heaoed households 
lab~ur on oriental tobacco'is'distribqted evenly b~t"e8n 
males and Eemales. 

" ' 

In all' areas men'Rr~ in charge of the~c;~~on crop but 
rNomen con~ribute significantly to various operations. 
In some areas th8 cultivation of ' the crop would not be 
~oss{bI8 w(thout mature fpma18 labour. 

In smallho~4er coffee aud,tea production many ta~k~ are 
shared betwe8n the sexes except that men are responsible 
for pruning. 

(g) "here tasks associated with a cash' crop becom~s particularly 
onerus, such as cleaning.groundnuts or weeding rice, 
women's partici~ation in~reases. 

Constraints and Sex of Household Head 

10 Marrted and unmarried households differ in that the extra 
male labour aids th8 household significantly. 

(a) Unmarried households cultivate less land and 
is more' marginal. 

their land 

(b) unmarried households are food deficient Rnd must do piece 
"ork'labour (ganyu) thereby depriving themselves of 
garden labour. 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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(c) Unmarried households a~e constrained by labour, 
especially if tllCY have many ~ourig depende~ts. As 
a result their cropping systems simplify ahd they 
~row'fewer crops. 

(d) Distinctions can be made between two types of 
female head ad households. Those who have husbands 

(e) 

(or children) who send regular remittances are similar 
to ma10 headed households in' terms of livestock 
and reSources ~wnershi6~ Th~sa FHH~ 'on their own 
have fewer livestock and gO,ad,S;, and have less 
'improv'cd hOll"S i ng 0 

Women get·'very little extension sertioes (training, 
~n~uts. visits and advice) and their cultural 
~ractices ~c[lect this lack of agricultural educatioh 
(late pian~ing. poor spacing, incorrect fertilizer 
usage,' fgrioran'ce of' 'crop "protection) 0 The results 
of this situation are poorer yields and food ,deficits 
for the household. 

") '!,r:', , <" , , 
" 

(f) Women tend to be shy and ret iring whe'n' it comes to 
·~·\partlcipating in some project services. ~hey have 

come t·o believe ... that agricultural' serv'ices are 
intended pr imar ily fo~ '';e',,'. ,. -'. 

Scheme' and non-scheme farmers 

11. Unmarried women are active"· o'n' rainfed a·nd· ·irrigated:.} rice 
schemes. As scheme farmers they manage t'heir plot:s', ,th,e 
same way as men. They obtain the same yields and. 
extensi0n advice.an,rice as men. Their production of 
non-scheme crops may lag behin~ me~'s since they'gat 
less access to inputs and advice. 

(a) ,FHHs and married women participate in a;tlaspects of 
farming' in certain ~reas'includ,ing ox-ploughing. 

(b) 
l 

FHHs on schemes make farm management decisions ,in 
te~ms 'df the hiring' of labour and use of inputs.and 
credit. 

,-' , 

12. Moie womeri than men tend to be lower resources £~r~ers 
,selling their lab6ur r6ther than hiring labour. Hhen 
f~ced with labo0r con~traintsthey cultivate less lapd 
and simplify their cropping pattern.' ,', 

13.~It is di£fic~lt to say categorically that all women 
cUltivate less land than all, men. Although in'some 
places the average are lower, some women' on thei,r 'ciwn 
cultivate as much more than men with severnlwives. For 
example, the average acreage cUltivated by women at Wovwe 

"Rice ~cheme is greater than the average ~creage cUlti-
'vated by me'n at Lufira R;~e Scheme... ..' ' 

14. Women m'ake, good use of 'credit and ,rarely defau,l t. 

15G There is a J;eluctance 1;0 give technical advice and·· .. · credit 
to "omen for cotton .'a,nd hybr id maize on cotton;/ma:ize 
sChemes·whereas .women;s contriblltionsto rice schemes 
are \/ell recognized. 

- 3 -
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Age 

16. women on their own have family responsibilities (food, 
shelter, clothin;;J, ~choo}" f:ee"~" etc. }'".which they must 

,'" finance, frofn 'farmin\'!. 
,,' ~. .\' :, _',:' ': ,r:. " :.1 , 

17. Many women arQ -aesirous of learning 'agricultural 
information, although they mostly receive home economics 
training .. 

," 

A. FULL 'TIME AND P~RT TiME FAR~ERS* 

In the coldnial pustf women~3 contri~ution to Malawi·s 
agr~cultural ~rodu6ti~n' was ~reat because of the large number 
of men who were working in other cQuntticso The Malawi 
Population Census of 1966 documented that 52.61 Of the Malawian 
tesident populatio~ 'werc'wo~e~o Sex ratios (number of men per 
100 women) were particularly low during the illain working 
,y,ears (15-44 years of age) as, shown by T"ble 1 (abbreviated 
from Malawi Population Census 1966 Final Report, viii) • 

. ',' 

TABLE " SEX RATIOS BY AGE AND REGION 

. 
Group, All Region~ Northern Central Southern 

All ll.ges 90.0 85.3 88.3 92.4 
15-19 91 .4 90.0 

" " 
93.3 90':'4 

20-24 76.2 71.5 7"2.5 79.5 
25-29 73.3 70.4 ,69,5" ,; . - '76.9 

,,' 
76'.6 ," '69.8 30-34 ;1'1< : 77.2 77 .7 

~'4:0'-4i! 81:.-7 ,1 67.1 78.1 87.6 
~ '.' . 

" -
,. 

" 
'.") [ , -- ",' 0 : 0 :'f' 

The importance o~'women farmers did not end with the 
end of large-scale m~le emigration to work in"othei '6ountries. 
In fact, since indepertdence w6men have become more important 
in ,~,r~~llholder agriculture as men have increasingly become 
involved in wage and salar ied ,e,mployment, (larg'Glly in- estates) 
within J1al<lwi. !>1any 'rural WOmen are unmarried'" U:ncluding 
those who are widowod, divorcod and separated from their 
riusbands) and, therefore, in charge of their Own farming., 
In addition, an analysis of Malawian Government data' point 
<;l,ut a, growth of part,,~year 'employment by men- On their olOn 
hqld,ings. This, leaves the wi'ves of these'men as ,'~he full 
time'farmers.,~spacialiy sinqe the part, of the y'ar that the 
men ~re 'werking else~h~re is ~sually the cropping season.: 
The "predominance of famale labour in own holding qsriculture 
has, been l:$ il1forced" as shol/D in TabJ.e 2 (Ky-dd and Ch'ristiansen 
1981: 14). ~, 

" " ,The l~ala>lian Population Census of 1.-977 calculates'that 
",,5,7'is o,f Malawi "s su'b·sis'~ence' (s'mallholder) farula'is' (aliini, 

'singular mlhni) a'd, women (Finnl Hepo,rt Volume II, 'Xiv'), but 
Table 2' ta"'keSthe analysis furthez by splitting this i,nto 
full-year and part-year farmers. Almost ,70% ot th~ ~ull-year 

, ' 

*This section appeared in A .. Hansen" uFarming Sys,tems and {rJomen in 
Malawi ll in A.. ,Spring (ed~) Proceedings "And' Materials from the National 

. JoJor!d;0op, 0,11' ~~1nme-n .-in '.r~griG:'ll t~taJ, De'veloonlent, Septemher r 1982 
·po;~- --:-, - , , , 

.. , .. .' . -, -4- ' . 

" ~" 
:r'; .i-~:~. 
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Table II 

IN~IVIDUALS WORKING ON THolR OWN HOLDiNGS 1 , 1966 TO 1977 

I 
1966 

AVERAGE ANNUAL 
I 1977 'GROWTH RAi'ES J EMPLOYMENT 

I GROUP Female Maie F~ma!es Female Male Females. , Female l1ale 'Total 

I --t ("'" ('000) As % of (. 000) ('000) As % of I 
Emp laymen t Emp 1 oymen t 

I 
Group Group 

I I 
I 

full-year I 1178.5 716.0 62.2 1423.6 631 .6 69.3 2.1% -1.4 0.9 I (l0-12 l1l¢nth$) , 
I 

j 

I Part-year 9.3 103.7 8.2 84.6 266.Z 2~. 1 j 27.8 11.0 11.9 I I 
(1-9 months) 

i TO'rAL i187.'1l 81!).7 59'.2 1508.2 897.8 62.7 I 'L7 1 .0·' 2.0, J L.... , 
~ 

SOURCE: Calculated from Ma'l-ab,"i Population Ce1UP.AS }?1:1'1aZ Repol't"lSGG (Tables 21 and 22) ana "uthors' eHlmates based 
on MalaWi Populativ~ Census Final Repor~. ~977. (Kydd and Christiansen, 1981 .a,.Tables 2 and 3). 

NOTE: i. This refers to the estimated number of 'ec.onomlcally active' individual$ l<orkln9 ,on their 0;.'; hqiding. 
This qO~S not include employees OP ~a&a~t fFrms. 

• 

~ .... ..;. 
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TASL E 3 PRHIM!NARY REPORT MSSA H81) 161 ~ NATIONAL SA~~LE SURVEY Of AGRICUlTURe 

HOUSEHOLO CHARA C TER 1 STles 

'X fEKA~E fl~An no fhC70 ItHN AREA SA~PLE NO • 
~H ,HEADS HH SIZE CUl TlYAHb MOUSEHOll>S 

(HECTARESl 
CHIHPA ,13.2 5.1 1.07 100 
KARONGA 17.7 4.5 o .as 120 

K~RON&~ ADb '15.8 4.8 0.96 220 

RU"~HI-(OFFH <2.7 6. , 0.77 60 • HENGA-KASITlJ 27.7 4.6 1.14 60 
l-IE,HiAMKASllU El(l 17 .1 5.1 1.7'1' 80 
RUKURIl'KASItU 17" I. 4.7 1.57 80 
tr£ESr ~llMBA 16.1 4.8 1.72 120 
S~UTHU€ST "I) MBA 33.1 3.9 1.42 60 
NKH~rA SAY 20.0 5.4 0.88' 120 

KZUX U ADD 21.9 1..8 1.39 S80' • KASUNGU nORTH' 12.0 4.8 ' 2.26 220 
RUSA 9.3 5.7 2.36 101l " 
"TealSl 12.0 4.5 2.il) 100 
now~ WEST 1~.9 5 .. 3 2.06 220 
OOWA ~ ILI.S 16.1 4.4 1.64 120 
"C~lNJI .OUTH 16 • .\ 4.1 2.04 ISO 

KASUN&U A»D 1 •• 1 4.9 •• 06 94C • 
NKHOT~'KOiA 25 .. 6 50 .. ' 0.71 80 
SHIMA NORTH 27.0 4.3 '1.01 no 
SAllRA SOUT~ 30.4 '4.1 1.11 200 
HLl~' ~oo, 

" 
23.~ 4.3 1.02 500 

LlLOHG~E 20.4 4.4 1.12 54\) 
LlL()~GWE EAST 20.0 4." 1.16 219 • THIWI-LlFICZ! H.e 4.2 1.36 180 
CEOZA HILLS 38.5 4.11 0.99 16e 
~H"e\J 38.2 4.6 1.08 219 

llLONGWE AGO 21.4 'h4 1.38 1318 

MANGOCH! 33.2 4.Q 0.79 240 
NAMYEU 42.3 3.9 0.97 16G 
BAlAKA 42.3 ~.3 1.01 220 • 
~AWINGA H.2 3.1l 0.94 <60 
lOlltaA '36.9 •• 0 0.77 480 
• LlioJOf\tIlE ADD 36.S 4.0 0.87 t3pO 

SHIRE klGHLANf>5 33.6 4.7 0.75 660 
BLANTYRe 37.9 '.8 0.77 220 
MWANlJ. 30.9 4.8 1.<7 120 • PHAlo~eE ~4.7 4.3 0.89 259 
~liLI.NJf. 33.0 4.6 0.67 320 

~LAN1YRE AUD 34.3 ~.6 0.80 1$79 

tHlKlI~WA 23 .. '7 4.4 1.46 240 
NSANJE 24.5 •• S , .18 140 

NGASU AnD 24.0 4.4 '.36 380 

fIIlAlAW 1 2S.8 4.5 1.16 6877 • 

* Taken from NSSA 1982 1'abl.e 1, pag~ 2. • 
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farmers are women, according to Kydd and Christiansen. The 
majority of these women farmers are married but many ara heads 
of their households. Nore than one of ev~ry four, (291) of rural 
households are headed by women (NSSA 1902). Thuse' households 
heads include unmarried women and wives whose husb~nds return 
home "lass frequently than one a a month" (NSSn 1980/81 Enumerators' .' 
Fielt t~anual for Household Composition). In 14 of the 35 Ns~Ji 
survey aruns (projects Rnd districts),one third or more of t~ 
households dre headed by women" •• 

The statistics quoted in Tables 1 and 2 demonstrate the 
importance of women in Malawtlg agriculttiral productionD Women 
contribute tha majority of tha labour in smallholder agriculture, 
and women are the ones making agricultural decisions in 'many 
sm.llholder households. 

B. FEKALE BEADED DOuSEHOLDS (FBBs) IN TIME PERSpRtTIVE' 

A genardl notion Dxisbs that female headed households (FBRs) 
are stable social entities that change very little with the 
passing of tima. One advantage of a Longituainal stuay is the 
ability to maasure the change of the housahald head over time. 

Kydd (1982) found that the percentage of female he~dedness 
increased from 11% to 28% between the 1958/69 and 1978/79 surveys 
in Lilongwe Rural Development Project (LRDP). The ~nalysis 

"here concerns households in a longitudinal survey of LRDP 
carried out by .IADP and the Farming Systems Analysis Saction 
at Chitedze. In 1980/61, 22% of the sample of 267 housaholds 
were PBmwhile in 1981/82 23% ~ere FRBs. This could be assumed 
to imply that only l' of the sample has a change in household 
head during this year. 

A more d~tailed investigation of the stability of female 
headed housaholds is shown in Table G. Of the 58 FRBs in 1980/81 
121 changed to MBDs in 1981/82. Of tha 61 households headed 
by women in 1981/82, ~ total of 15% were headed by men during 
the survey of 198&/81: The fact that one out of .ight FRBs 
acquLred a male heed in one year1s time is -proof of the flexibi
lity of this situation. Only 12' of the women in FRBs in 1980/81 
were munogamously married (Table 5) and SOMe of their husbands 
wortlng outside the village returned by the next year. Some of 
the 261 polygynously. married FRBs household heeda spant more 
time with that wife in 1901/82 and wc<e cou~ted as the household 
head thero~ Some of the 62% of FNBs who were not married in 
1980/81 were married by th. next Ylar. 

The opposite changes also occured for the 16' of FHBs 
1981/82 who ,,/are I~HIls in 1980/81. Soma of ,the 79% monogamously 
married male heads left their village ~or outside employment 
in 1981/82, leaving their wives to tha household haad. Some 
of the 1980/81 MBRs went to live with a saoond wife bocause they 
became polygynously· married in 1981/B2 or already had an existing 

~+Table 3 has been ndded hete. 
wThe technical tGrm for roc:ogni:3ed marriage to more" than one ""ife is polygyny .. 

Polygdmy is the general term for recognized marriage to"lInOre than one 
spouse (husband or wife). 
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'1'ABLE 4' CHANGE OF THE SEX OF T<lE HOUSEROLD !lEI,!) FROM 1980-81 TO 1981-82 

" 

TABLE 5 , 

--- --ol'lSURVEY SAMPLE8--

pNF. .. ¥EA!\ 
'CHAN/iF. 

LStH ~'IlH 

1980_81 1980-81 
(0=267) (n=58) 

!i'!!H 
1981-82 
(0"6 I ) 

---------------------
--, % :.:souseholds:-----, 

~rnH Change to 4' 
FHR 

F'HH 'Change :to 3 
MHH 

\ 94 

16 

12 . 

88 84 -_.-._---- ._---
TcyrAL 101 100 100 

,--,~-

f-iARITAL STA IUS OF HOUSEHOLD HEAD -. ................. __ .. , r __ _ 

riAR I TilL 
STATUS' 

t1onogamQIJs 
Ha:r3." t::It;c. 

Poi ygamOL15 
Hardage 

Sepeu'ah,d 

Div()!'ced 

\~ido\~ed 
NeveX' ~'1n:t."'r ied 

Other 

NSSA lSLH FHH 
(n=520) (n=1()1) '(n:-:58) 

6:5 61~ 12 

18 19 26 

" 4 n 
:3 5 16 

7 8 29 
.1 a 0 
[) 0 U 

-----......."' •.. ~.-......... -.---~--- " 

roTAL 
, .. 

99 100 100 " 

~IHH 
(n~80) 

79 

18 

1 
~ 

'" 
0 
[) 

[) 

.. ..-. ........ ...-

100 
"-~~"""""--"- - ... ---_ ....... " ___ ~l .. _ 

!I/SSA 
lSLH 
FHH 

'.' r'lfl}1 

• N~,t i.on&l SDr.,ple Surve~ of Agl'iculhll'" 
- J,.mlgi tudinel Study of Lilong\1e HouBeholds Sfirnple 
- Femnls Headed E"'"GQnold Sample 
- n~,lG tieado.J tioLlOOh'.lld Sumplo 
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wife. Some of tbe monogamous marriages in 1900/81 broke ~p leaving tbe "ife 
as house:hol'a bead' in '1981/82. 

~he instability oe tb~ bousehqld head ovdr the yea~s, 
is affected by chQnges in m~rital and emolo1rnent .statuso The 
increasG in ",the .male \>lC\ge lab'our and off:'fnrm acti"rities 'means 
that more 'men",will leave: thei~ ~~mil{es itl the rural are,s with 
women ac10ing 'as h9usehold heads' •. 89m!, 'of these men do not· . 
~eturn:' Changes in marital ~iatu~ ~il1 also cause' the sex,of 
the: 66~sehold ftead:to fluctuat., from-~al. ~o female to male 
agt>in .. Th"s. f'lux impl-.i'es tpat, housebo+ds sh'ouia not b0' discoura
ged 'f~'b'rn" obtai'ning "agr i,cultur,al. serv~ge,s because they are 
head'ed' !?y,·,·",:Orri~n :6or~ a· give.n.:l?~riod, 9~ -!t,irne. ' Mnrrl.ed women will 
regu11:e :agr,:i;'cul'tural scrv .. ic'qs .b~c.a-use· ~'heir husba'nds may:': ", 
aetl'art or tbey nJay ·become heaps .Qf households subsequently ... ;, 

, , , '. '.-.' " , . 
II' ·d.l ".1 i: _ II!' 

"d :",. cdiiPARATIVE LADor1R:,$T,UDY::; ~ ; ". ,.... . ., ' 
, I _,. 'f," , . 

t. ,~, ,I" 'J \./ ",'., I ,'~." , 

Clark (1975) compared data collected hi·the'iar~y~. 
.l~rb~E~onB~ic Surveys .w~ich. covere~,~ s~~~s (K~IOnga; Mzimba, 
'Thyo19i0'Lal<e ChHwanand N.9?-bu).. The, .. samp:tle'·riimller of households 
b·r6ke'l'l·'o·,'nirl·;1'n·to·· M'lliHS' a;!lO". FHHs .• ,ivG,s .. is:'as fdll'iiws': " ",1. 

" ·'.J,·i·! .', ... " '"j ':-1 ,~, , .-, ': ' 

"1 • 
' ....... 

,.;. , . 

, , 
, t '. ~ 

WIVES 

~ "74 
r
4
')4,1 "", 

, .-" . -
,,'./- , 

Tb~A~ HOUSEHOLDS ' , . 
.:' , , , 

~ .. 

.. , 

Karonga 
Mzimba 
Thyolo 
Ngabu 

47 
39 
60 
~8 

22 

2 
11 

9 
1 

1 ·1 

51 
63 
28 

4
'
9 

'50 
60 
49 
39 LaJ:.:e Chil\,Hl 

Table 6 prov~des information on the wa~s in which women 
over 15 years spend their time. The figures suggest that 
women in general spend ns much time in farm work (20%) as in 
domestic activities (23%). Women in Ngabu spont twice as long 
on crop work as women in KarongD and Mzimbao Clark notes 
that this is ifecatlse Ngabu 1.s 0 cotton development area and 
both sexes worked mora hours in farm work. 

Work done by male heads female heaa/wives in terms 
of total hours per annum and per day are compared in Tables 
7-9. WOIlten work longer hours per day than men on the family's 
crops in Karonga, Thyolo, and Lake Chilwa. Ih Ngabu men and 
women spend the same amount of time (3.3 hours/day) on the 
family's crops (TobIe 9) a'nd this amount is bigher than 
elsewhere. 0 nly in Mzimba do men spend more time than women. 
Men have mOre leisure time than women everywhere except at 
~ake Ghilwa where fishing pre~umably cuts into leisure 
activities. In Mgabu women do domestic activities after working 
as much as men on t~c agricultural ones. The hours per day 
spent in productive activities shows a variation from 3.9 to 
7.0 (Table 10). Nomen average !'(lore bours than men. The figures 
are highest (7.Q) for wOmen in tne cotton cash crop area of 
Ngabu and men at Lake Cbilwa because of fishing. 

-9-



Clark noted that it is w~dely admitte~ t~at Malawian 
women do alot of garden work, ~ut it is, nbt ~e~iiz,a tha~: 
they do more than men in most ol;;lCes";- Eve'" where 'wci;nen's ' 

,. ,'j , r , 
.' cont~,ibution is ack!,\owledged ", there, is the view that they only 

work on sUbsistence 'crops' or if they help with cash crops, 
it is with hary.estirig and post-,hai"es't operations. The 
pr.oportions', of",w!:>rk done by men and women on a traditional 

,crop (/nalze" Table 11) 'and 't'hree cash crops (turkish tobacco 
"Table l ,t;' sprayed cation :Table '13. and unsprayed cotton Table 

c' , 
," ,~111, 'are'comp,red. The tables show,that women did more total 

wor.,k t'h'an fuen" 01;> eVery crop, although the gap was widest in 
;,the-,"'cas'e o.f'iii,a:i2e, ('women did 54%, of the work compared with 25% 

for' men'):' 'on' 'ca,';h crops. "omen did other operations ae well 
as, harves't:ing and grading. Women we'r,,,i \nvolved in nursery 
planting .• weeding, thinning, sprp,yiri'g 'cotton, curing toba.cco. 
shelling and marketing. ,A substan~i~l part (39%), of the 
tobacco nursery planti'ng "lOrk in Mzimba (Table 12 ) war; done 
by womQ~.' Relatively'skiiled operations such as cotton 
spraying were undertaken more frequentlY,by women heads: and 
wives than by male household head (wOmen'did 36% of the work 
versus 32% for the male head. Table13) . 

. 'Clar·j('s' ,p~'per 'provide's eKc,ed'l!'e'nt"comparative data, o'n", 
women's and" men's farm work in terms of number of hours bnd farm 
op,IH.ati:ons by' 'type of crop. She argued that women ought to 
have more oppo~~unity to learn agricultural techniques for 
food and cash crops and mOre access to "Ktension services. 
She conc,luded by asking if, J.ialaw,i;>n "om""1 received enough 
agricu.l,t"itral: 'training gi'ven their involvement in agricultural 
production in~the country. ~ 
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KARONGA 

fit's. po~ 
!I urn 

riold Clnd c:top 65,359 
lIIork on family 
holding 
Hi 5C.. form l.tlD 1:'1< 

on family hold~ 
in9 (1) 

7,229 

Unp.0id farm 
work elsClwhoro 5,297 
Othor lUoz-l< 2,703 
M'lking bOU1' nnd 
homocraft 12,973 
Domustic octivi~ 
tios 89,28'1 
Baing ill and 41,80i 
-tonding aiok 
Attonding 

i 
7,766 

school 
Sc dal "bliga- 31 t 351 
tion (3) I 
RocrClotion and 
r~sting 155,763 
fotal , 

• • • • • • 
ADAPTED fROM BARBARA ClARK, "'tHE 'WflRICOONE BY RURAL \10~IEN tN '1.'.l.AHI" ~ 

(HSTERN AFHH:Ml JOURNAL OF.fl!JRAt,.Q£VELqpr·1ZNT, a:2,8()~91 (1 915). 

Tabla 6, Occupa ticn" 0 i' Rural Wamon in N"imui 

, ... . -

• 

! TIiYOLO 'MZIMBA L~ Kt CHILWA NGIlSU 
of Hrs. % of i1l'S po. % ofFpor 'I if HrFi. of ,. of pal' 

t~toJ. total annum )Gatol annUm total "nnum tatall annUm 
I I 16 64,125 13 43,853 15 ! 42,845 21 'i14,22) 29 . I I 
! i I 2 5,975 2 6:f593 2 53, 21 2 14,275 I; 

i 0 
! 
t 

1 2,972 1 8,183 3 ?tt079 3 l '11,693 X 

1 3,921 1 6,898 2 6,%8 :3 I 6 1 381 2 

I 
:3 3,597 1 I (2.) I 1,073 1 5 7 21'l 1 , 

21 96~306 27 77,531 26 £;1,858 21 
j 

82,0:; 21 
10 22,872 6 24.012 a I 16.1 301 a I 24, QU1 6 

I I 1 2 3,60" 1 I 3,574 '1 91-1 x 677 x 

I .I I 1 12,665 <\ 13,870 5 8.013 /I 5,059 1 

1.76'~56 
1 
I 

37 146,068 40 117,446 39 38 .143,268 % -

• • 

I "'"-'>-_ ........ 

TOmL --< tfrs ... par <t. ,of 
!anntlm .f..';;h~l 

33~,405 20 , 
I 

I 37,39:3 2 . 
. 

I 23,224 1 

I 
26,471_ 2 

22,860 1 

I 387,6-10 23 
129,467 8 

116,52~' -1 

71,218 'I 
638,801 35 
, .;; ,:: 1~·19'52.3 100 301,960 101 202,285 101 200 • .<8~ 101 ;>97,909 10Iljl,b8.:>,978 100 

---------:----~--+---------"*' -..:...->:,:;'-~---'_l_----,....,._~ ... ~ .., .. ""~i 
x ~ lass th~n ~05 hours par d~y~ 1 ') rnfltk'lg'fl'5 v"ry row- ho""" on tho co",,! .o~_ llvua!;ooK -

2) In tho hOl.u:a spont l11ok1n9 bGlo~ ond h~moc"t!fts 
oohar kintj>l<of romunorot:1vCl work. . • -

woro prQ/:Qs,lOd togo thor w,i.th 

J)MJstly attendanco ut ~oddin9s ~nd Funerol. 
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TABU. 7, A COMPARISON Of THE HD~K DONE BY M.~LE HE8Ds' P.ND fEMliLt·.HEADSj;iIlI'£S IN 49 HOUSEHOlDS 
KARONG~ , . .. ~ 47 '.~\~ u: fj.:!m!'l 76 FEf1l'LE HEADs,AmJES 

~ lotal. nrs, 't10lJI spar Totol Ors. pa 
, .. !p' or annun hoad/day E1nnum . 

" 

. field and crop WOI'k 20,343 1.7 54,223 
~ on .family holding 
r: Core.of livBstoak ?,916 0.3 B6 

Miso. fa I'm wOl'k on [I, :158 0.2 6,214 
~ . family holding 
, ' Unpaid farm work Gls9-

where 
6,077 0.4 4,221 

Domestio ~otivitios(1) 2,690 0.2 74,560 . Other work (2) 14,912 0.9 1,US(J 
.. Naking boor and 556 x 10,954 

t homoc"t1fts 
. ~ 8eing Ul, standing 9,193 J.5 35,406 

.., . k 
I S.l.C 

.. A:ttonding school" 625 x 196 
Social ablig:rUons (3) 13,461 ;J.G 27,902 , 
Racreation and rostL,g 11:3,309 6,6 115,427 

, Tota)'.' 201,242 11.0 J~1.215 

.. 

... ' x '" 18es than .05 haut"s pet" doy. 

NOTEll : (1) Including houso building an~ ~aintancs. 
(2) !ncludos paid wark nnd fishin~. 

W,e, por 
Head/day -

2.0 

x 
0.2 • 

0.2 

2.7 
0.1 
0.5 

1.3 

X 

1.0 
4.2 

12.2 

(J~ Mostly ottondooco ~t waddings and fwner,,!a. 

• • • • • • • 

51 MALE HEADS 
1OtaJ. ora. par -Hours' pOl' 

annum Hoad/day 

36,972 2.1 

159 X 
3,952 ,0.2 

1,780 0.1 

31,301 1.7 
29,029 10.6 
5,260 0.3 

9,9'37 0,5 

- -
0,572 0.5 

921902 5.0 

220,752 12.0 

• • 

.. 
If\(l<ARONGAilNO THYOLO 
iHYDLO 

I -
60· fENALt' fJEADS/l~IVES -

' lotaL ors. I Ifrs. pOl' h' 
per annum pOl'. d"L..... 

51,492 2.4 

4 l( 

4,577 0.2 

2,J~B 0.1 

72,605 3.3 
1,692 0,1 
2,909 0.1 

17',16<ii . 0.4 

117 x 
1D,006 0.5 
%,097 4.4 

259,D53 11.9 

'" 

• • • 
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TA SlE II A COMP:-lRtSOm 'Of THE WORK DONE BY MALE ,HEllOS AND fEf'\O.lE HEAD!i-IIVES tN 49 HOUSEHOI.DS IN ~1Z:rMBA ,1ND"LAKE CIiIU1,. 
~ -~ :' 

MZ rMBfiI ' , LA KE' CH ru,~ , . • ~-
, 

.~ . => "" - , -'" " 
, ~ 

OJ I fEMALE .H ,~DS/WrVES 23 ~li!L[ HEADS :IS fEMAlE HEAD5/W~VES . , 39 MALE : ,CADS 5 --' Total Hrs. per To tal H~"S .. HTS Pn' To t:lI Hi'S .. --rroUi'3 par "!o't':iI"Rours ,Hrs. p3r "38 

(annum ,h"ad/cloy ~o£\tyn HMdld~y 1'''''' ~n\tUm H.10d p.!r dOl) P~I" ::)nnum p".. doy 
, I -, 

rj"Ud dnd crop, work on 2Q,304 2.0 36,102 1,0 
, 

25,411 2.5 :70,405 , 2'<7 ; 
f'am'uy hold1nQ 
Care of livostock 6" SlOO 0.5 6Gll lC 259 X :; x '. 
Nina. fflrm work 
family hol.d1ng 

on 1°1 451 0.7 5,080 0.2 4,200 0<;,4 ;;.12~ 0,2 

UnpOl.!.d form work,91s,,- 7,075 0.5 7,4;;5 0,,4 11,011 1.1 1 •• 441 0.3 
where 
Domostic activities (1 ) 17,024 1.2 61,100 3"Q f 1£1,716 1.4 36,091 2,0 
Other work (2) 0,507 D.G 4,666 0.2 tl 11,403 1.1 4,760 0.:3 

. 1/0l,Qg in :lnct tOflding sic 8,492 0.6 20,314 1.1 5,192 0 .. 5 065 0.1 
/}~tdnding ~Dholl - - 637 )( 5,492 0.5 14,094 1.0 

~ So:il:i:ocli.o/nlig<lt.ions . , (3) 12,626 0,9 13,765 0.7 - - 37 0 w 
r3croation and rastL,g 63,107 4.1 

I 
01,760 4.0 ~G,Q77 3.5 59,315 4.2 

. Naking boor and homo" - - 5,192 0.5 065 0.1 ~ J -. I clJaft , 

-lL~ .... 
To"j;al 

, 
"127,"0lj. 

- ~=" 1'-;0';'229 ' 
, 

162,646 i1. f• I 231,615 ~~ . 1'j~O 
Iii ",. 11,,9" 

• ! -~ -- -~.., 4 , . . 
Motos as on othor pagos : 



TABLE 9 

A COMPARISON Of THE ~IOR.K DONE BY MAL~ HEADS "NO fEMALE HEADS/WIVES 

IN 49 HOLISEHOLDS IN Nf"lBU 

, 
"l~ - . .... 

MAN HE"DS 64 rtMALE HEADS/WrVES 
....... ... ...... 

"ftcl 'hours Hours pOL' Totol houts HQUi!;s.PG~ 
- hQad po" par annum Moad pOlI' .. "'r :lnnum 

day doy 

Fiald <lnti Ol'Op work on family 57,350 :s.:; 77,905 3.3 
nolding '. 

CorD of ·llvGstook 2% x 1,194 U .. 1 
M;t'lC, form Ilior/( on 16,63$ 0.9 9,550 0.4 
r<llnily haldillg (1 ) : 

Unpaid f'Q"m wDr/< 133.90- , 
2,233 0.1 1,202 0.1 

wno"D 

I 
.' 

Domastic aativiti"s 
., 

11,:322 ll.6 64,163 2.? 
Dtha" wo 10k (2 ) 9,703 0.6 4,322 0.2 
Making.bilor and hompcrafts 2,59il 0.1 '(,,57l1 0.2 
60ing ill ond tanding sick 11,363 0.6 17,307 0.7 
Att.Gnding school, studying 40 x 353 x 
Social obligations (3) 5,030 0,3 3,501 0.1. 
Racroation and rasting 09,752 5.1 91,254 3.9 

. .. 

---
Total 11.6 11.7 

• 

• 

j207,2--;;-l 275,1,01 . LL .. - - .. 
TilBlE 10 

HOURS PER my SPENT IN PRODUCTIVE Il cnvrTY 

----,.---_._---_ . ....--._-------... "-----,------,-
______ ~ ________ . _______ _____1__-~::U.--H-O-O-d-S--

1("ron90 

Thyolo 

Mzimbo 

l::;ko ehil WCl 

Nuobu 

Moan 

3.9 

G.u 
5.5 

7.U 

5.6 

5.6 

--~----------------,--------------
5.? 

Sdi 

6.2 

6.1 

x " Lase tho'! .05 haul'S pur day 

1) Inc~udg" V.JJ:y' f'i:llU il0Ut'S an tho 001'0 of IJ.v.:>"tock 
2) In" J.rn " tho hours spunt lUcking b<30l'.' and rlemClc~oft". IJJ01'13 procae.sed 

togothol' with other kinos of rOffilli1ar£ltivo UJDl:'k. 
3) r'bstly attondanco ot waddings and funeral. 
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TP.8LE 11 

THE PROPORTION OF l~ORK DorlE 8Y (~EN AND WOMEI~ ON PURE STAND ~1{tr.l.E 

IN CHWOMOKA AND MAI.UKOPD VILLAGES (NG"'!3U DISTllfcrf 

;r- i - ---
snNe 'SHEI.J .. !NC j·1QR!(EiXfiG TOTilL - -- --

'" Houl's % liours % Hou"", % I" -
9 '?" 130, 16 1 3'73 :;3 0,696 25 -, 

56 ! 3GO 564 3;;1 29 10, (123 54 

? 13 152 10 I 419 37 7,055 21 

-- I 
-~-~ 

r"su: 1 2 ' 
THE i'ROPORnOI~S OF WORK DONE BV MOl ,'\ND "OMEN ON TURIGSH TOf.t~ ceo 

III!" THDl,\ ,lJIl.t.I1GE (MZll18,~ DISTRICT) 

Chil driJn I 
and Hlr.tld 34 3 3 17 02 12 551 "l7' ~7 - G'lO 13 

,.l~~ __ . " .. ---I-------f---- _____ ~ 
Total ' 1,24,3 1()O 13 1UO 6~:> 'WO :;,2411 100 I '.'0 lOa ! ;;,,262 100 

... _~_._~. __ _..l. __ ........ ___ ..... ..". ... _____ .. -!-O,_ D ~ ~ 1 ...... _-....-___ 

'i \"' 
,~ , 



• • 

TABll':, 1} 

~ROP[jln');oNH OF W9RK DON! BY MU. Imo WG~7::N ON ~GAilll (SRO<!\ Vt:D) corrol\! (C'tlii POMOKII AND 

r-~tIKOPG VILGiGES; 

Til3U: 14 
PROPORTIONS O. \'OR.K DONE: BY H;;:W AND WOME-N or; ((ARONGA COTTON CROP cr''i1~AKASAI\IGllE VII .. L;\GE) 

,'.'. ;~ 
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D. SEX DISAGGREGATED Ll'.BOUR DATA IN AG~O-ECONOMIC SURVEY REPOR'I'S!:. 

Although sax disaggragatad data has been collected by 
the Agro-Economic Survey since 1968/69 little has been done 
with it. The following is an attempt tO,synthesize the data 
in order to have a nation wide pIcture of women's participatipn 
in various cropping systems. ,Of the 51 Agro-Economic Surveys 
that have been produced so far, sex disaggregated data of 
various types ar" found in 20 of them (numbers 1-9,11,15,·18, 
19, 21, 22, 25, 26, 31, 33, and 34). These surveys are 
examined her'e to ascGrtain wom~p' s roles in Malawi's agr icultural 
production. The fOllowl,1'g' is a summary of the survey s . 

. Fuller descriptions and the tilbles are found in Annex' h " 

The farming systems/cropping. patterns involved are, 
sqb~istenae (Masambanjati, Nkhota-kota, Namwera) u g~o~pdnuts' 
(Nsanje South), rice (Hara, K~ronga ,North, ~ake Chilwa), 

.' 'tObacco (Chisasa, Mbawa), cot,ton (Ng,abu, H"nga Valley ,Kasupe),··.· 
cotcohltobaceo (Bwanje Valley), smallholde" coffee (Northern Region), 

and smallholder tea (Mulanje). 
, . 

Subsistence 
~ 

'.>~~' ,The l11:os't striking 'aspect of"'th'pse .farrri~rs engaged 'in 
8ubsistencQ farming was the lO\~1 mnfe/female ratio. In the', 
areas surveyad" there was little opportunity for wage. lab6ui- , 
and cash crops were only slightly grown (some rice in Nkhota
kota was produced, for example). EY,en .~he,r" m""n w~r'.e p.re,sel),t, 
they spent their t(ime on oth,er.,. nOIl·':"·ag,~i,c,ultu.t,a!'1.. act,i'v:ir~t.'J:.es •. 

. ': :Wl'~",~:;· ';~ii'e;r-~t"?'r~e ;:: ,i,e lei ):.l1e \r,'e's'~cini;: b1'l/;tY,: ,fp;r; 'food:;';"r'or:' _, .,' 
proppcti'o·n i"n t'h'e,R"" aref'S and consequently, . hud, the gr'ea,te:st 
labour input .. "'r, . ~.f· .~. . .,',. . 

" . . 'I - . ~' .. 'i' '! ; : ' 
:.... '.' .i ,,,,> l . ' ' ~ ,f ~. -r~<.'i .• ' t , • 

Far~ers in Masambanjhti prac~ici~d int~n~ive ~nteidioppins 
(~~ize-based i6tercropped with legumes, bananas, groundnuts, 
cassava, millet and other frults). Due to the different ,degree 
of complexity of the cropping systems, the labour regu'irements 
for the variou, f~r~ operations varied gre~tli. The pergentage 
of f.emal'e,'hea,oil,/>i;I' hou·sehalds (FHHs)' was sm .. ~ll (15%). 'Women" ..... 

. p.e.r,f ol:lJl."id':"Jiti:j~ 't': of, th e wor k con ne,ct.,,·d "i t'h crop' p,r od u~ t i.,?'n '.' . 
doin.9:)~% of the,'fie1d ':lork and '41% of the after'harvest work 
with,.ales and children over 12 ye~rs dOing 20-28% of this 

\ ' .' . 
work. The 'greatest proportion of men's time was spept : 
marketing .the' p'roduce. The'data s,hows that - ther'e 'are not 
S',olely male tas'ks or f'ema'le task'so HO\'l'ever, male's did more 
o( the lan.4' prep"rati'on and fert,ilizing while women did most. 
of the planting" weeding and parvGatin'g. 11 

In, Nkhotil-kota ,hpldi,ng size "as' small a'nd 'many,men, 
were away. The percentage of 'FHIIS was high [57%). Women did 
the majority of the fielCl work' (56%)'," after harv.est 'work (75%),.' 
and marketing (10%)" Nbe"; men were p'r'eBent they 'participated 
primilrily·.in marketing (34%) or field' work (27%). Children 
apd hired labour cared for livesto,ckG Cassava, riceJ'a'nd"' maize 
.,ere the principal crops grown. ,Women did ove,r hal'f"the work 
in all categories of rice production. and. benefitbad' f'rom ·small 
silles.. They also managed' cass'ava production M.en did' the' , '. 
mos,t work on nlillz" ga'rden prepa,rati6n (64%), .whil'f" women 
plilnter.J (63%,)-"a';'d harvested (74%).' Very little fGrti'lizing 

_......... •••• '~ • ' •• '~~ • I 

, ' 

*Tables and il synapsis of each AES,rep?rt cont~ining sex disaggregated datil 
is gi~en in Annex' 1. 
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was done 'a'nd 'this' was a ,male' task dllly. vlith far fewer \1",1es 
present the a\'erage e'ven for this area, females assumed most of, 
the .g£ic~ltur~~ t~sks. 

, ' ' 

l~amwGrci '£armeis grew maize, maize/puls~s and mai~el , 
groundn'uts on small holding size. ' Between 30% of the holdings 
were sOmali in si'ze. The 'vlork \<lomen dj,q was assufrle¢l to count less 
than men'. wor~ ~~~ this' is reflected in ,the labour data 'calcula
tions. Ne',ertheless,' even' accounting for the fact women \'lOr ked ~.O 
hours and male heads wofked 5.7 hours per ~ay. Most of ~he ' 
agricultGra'l labour 'was dOlie by hired men' and' women. The repor't 
did not detail the various cropping systems, but males did the 

,." :nore ph'ysically deinanding tasks while females participated more 
in harvesti:,~ and rnark"ti!,g. Many, men, a15,0 ,did off-farm agri-
cultural worl, (mostly 'on esta,tes). , " , 
Groundnuts r" 

In Nsanje South, there again was a low male/fe~?le ~a~io 
but for this farming system (Malimba gronndnut growers), mal.~' 
and females' participation in agricultural ~or'{ ~as ~iffiilar in . . ". \ ,., 
term~'of hours." There was a,sexual division of labour. in so faras 
te'lsks'under''caken,. i.o m,=.l..f'S rUi! most of the 'harvest'ing; females. 
did the planting ;":"ttc"'l1n'l'Pll",llitltiing and ,marketing: 'The ,only", crops: 
conside~ed womQ~ls pro~ince ~ere millet and sorghurn~: 

Rice 

. Rice production in Malawi 6~n be irrigated, no~~ir~i9at~d 
or both, as in Hara where one crop is grown under rain-fed 
conditions, the secona crop under irrinationo Thr~c qreas of 
rice growing were sur'veyed: Para, Karonga Not'lth and L.ake Chilwa. 
In Hara a,nd Karonga Nb'rthr men were ,the onq;s responsible for 
ri6e prod~ction whil~ females took care,p~ th~ food ~rops. 
HOvlever I in Karonga North, w'omen put in .m'o,re ,hour's on, the crop_ 
In Hara, labour was a sever~ constraint to.ri6e production but 
in Karong~ North, '~he 'average working day wa~ .6nly 2.~ hours. 
At Lake Chilwa, rice was "grown on "t'he edge of the lacustrine 
plain. Long hour~ typifiQd thG working dqy ,- '6.3' hours ,'P~J: " 
females,' 5:8 ho'urs for males. Agricultural production, ·i,ncluding 
rice, depend~d largely on those p~o~le responsible for the 
household, tho ~ale or femnlo head. Both sexes took qare of 
the o~sh ot~p ~rid men ~lso help~d ~ith the fO~d, crops. 

At Hara rice is d~tibJ:e' cr'opped being ~ain-fed from 
December to June and irrigated from July to' Novemper. ,Males 
did the'" majority of f~el,d w'ork '(especially 'land prepara'tion , 
seed bed activities, fer'tilfzi,ng ',and, "eeding)' "hile, fejUales did 
most of the after' harvest work such as threshin:l and cleaning .. 
grain'" Ho\.,'ever; 'women ,\"-ere" also sign1f.icant i~ 6rop 'activ;i.ties ... 
For the non'-'t'ice crops, cassava' pro,duction ,':lap' .~'seJ? a,S, aJ~ -, ' 
example for labour distrib,utiori. ' Although hi<ed, labour, wa,s, used" 
to clear the land' for plantin9, "(.omen eli? ,the major i ty of other 
labour (planting', weeding and harvesting), ~t sh:ould be note,d 
that hou~s ~or each category of worker wera calcul~ted in man 
equivalents. Ab hour of work by a woman was, only counte?'as 
.7 an hou~ compareel to an hour of w~~k by a man' which counted 
as 1 _ 0 hOll r . .t 
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,!' ':",', BY, cont;~st" l,n K'arOnga North' "omen "oi:ked longer at 
agri,~'u':F€tiral' ,work ~th'an men. 14al,es and females spent most of 
thei',,' hour's, en f,ield ,liIorR tiut men were usually responsible 
~or~·~a~~Qting whilcf~emales'are ,respon~~ble for ~fter harvest 
wR,r~. ~ :yqomen'aid lJI9~C .. , wo~k than men on rlcG,' groundnuts, 'maize 
anc)' in'illet. ,- I'Ien, did, ,more work than women only on cassava and 

!~-:qptton/ -' In"r,!l.'c,e wOl}1,e.I:1 did more ,t..,eeding f harvesting t th.te~hing 
and trahapDrting "hila m'n clear, plough, plant' and market. 
v.Jomen did"most of the \';or'k- on InRI'ze o.ti1er than land cle'aring, 
ploughing and tilling. T~omen did the bulk of the i'a'bo'ur 
on food c'r~ops and greatlY,exceeded the hours spent on rice 

"'."Mpro~tiction, (~or' >1hich 'th,Cy'also put in more hours) th<t,11 men, 

... t" ;.,. , 

~ In Lake,~h~lwar female heaas"and;w~vcs wo~k~d slightly 
longer wotking,days tha~ male he.ds, about 26% of the'households 
we!:e female headed. "Women dio'!noS,t of the Dash crop work. For 
ric~ men and v;omen '1?~'rticip'it'ed'equ'al1y fin pl,~~ti'ng but other 
tasks i·JetE porformed to a greater extent .by \;~me~.. Women and the 
m!;tjqrity of work on maizG and cassava as tolell. The pattern 
of ;n~n' being more" responsible for the rice cash crop d.i.d 'not 

" J;1old ,,".ore since ,,,.oJj\~n '~\¢r"ire"majotity .oj',,>/prk in~\luding 
market~Jng·"'~'.1 Hen, hel,p,<)'(l';"with the p"ro'dtl'etion of ~?,od crops. 

- , . " , . ' .. . ":1 
)' .,' .. , , ,:1 

0) ,,' i 

~': , 
,', ., ,-, " '':\ 'ro'bc:lcco ";, ::,.... f" ,I't~ 

, r~''!"T' "" J ,,' ';_, ' I 
, 'l,;:,' , 

• . II!;, .'oriJe'nt'a~,> t9b~~cO growers we·r.e StUc1:i.l€?d in' ~wo "a'rea.s 
){i" u" d .l~h· 4 ' C.,.~a,Sct an" \ Mob.awa. ~n:, .~sasaf 388 hourrS".per acr.e'were spent 

" pn "t?bacc,:" ,,:,hi.le pnly r;}8 hoLi:i:s "ere s,per>t in t'!baya. In 
ChlSCtSa- dil·t~,ng pea,k, perlods wome'n worked "as many' ,hours 'as 
men on agricultural tasks but men w~re occu~ied aYi year round. 
Females ,<ere in charge of the food crops but th"se did not occupy 
many hours" ,Children i,n Cl)isasa "ere used extensively 'for 
some toba'ccd;l- '.r,elated ,.ope~i:'ations and hired labour N'as .also 
us~d' 'frequently: ' ,in Mb~wa, h6us'ehold heaqs, r.riaie or female) 
were responsible for all "crops including t~~ac~d. Children , 
and hired labour were' used only slight,ly, 

.\. " .. ; 
-~ t L' 

I" 

'; 
'.' -, 
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" 
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In Chisasa 571 of the household werE FHHs. All the 
. . . I " '~ 

tobacco growing ~ouseholds in the househplds suryeye9 were 
" .\. , ,I" , • • 

MHBs. Both sexes part101pate in all"orop operations, but 
f merid'id 'i~'c?'5t o( the' land 'olel>dng (63%), nur,sery work (59%), 
, "pd 'mar!>et;ng (65%). They also fertilize the Cl'OP (49'0), 
: &ar'Vils't'i'('~8'%'j', 'string and cure, (25%); anq w'eqd, (44%). Women 
'}~.u§~''\'f:~f :th« wee~ing ,'(56:). but al~o,oi¢1nurs:,ry work, (38%), 
fert;~l1,~J.n~, (36,%), harvestlng (24%) ane ,market1ng (27%). 
Cb}ldf~~ ~l~ m~st of"the stringing and curing (50%), Women 
tended to t~ke c(tre :of the food "raps which occupy fewer 
hour'!" 'thfln, tobacco-nevertheless, women worked 19ngerdays than 

, . " ., . 
:'~I~n 0 :;' ':) 

. By cont~ast in Mbawa labour on oriental tobacco was 
. d.:i.si:~ ibuteq' daily evenly between males and females. Men, . 
:.~nd \~orn,?n did sill)ilar amounts of nursery ~.,ork and markoting. :J:1en 
'di:\som'ewhat more on planting and \'lomen Clidmorc in 'fertilizing, 
weed'ing v' harvesting, and curin'g. women also didmore work' . 

"ir0~,\tl)e~grot;lndn'ut, JnaizG and ~illet gardens. . 

Ngabu, Henga Valley and Kasupe were the areas where 
cotton growers were surveyed. In all areas, male~ were 
considered to be in charge of the cotton crop, whether It was 
sprayed or unsprayed. Hired labour was used a great deal" 
for ,w9rk, on spra:red, cottqn in Ngabu. In Benga Valley and 
Ka§upe there was-little utilization of hired labour. Females 
(n both locations ,did much of the grading. In hoth locati~ns 
als~~ women' were iespon~ibl0 for food crop prOducti~nl.:, 
Inte~es~ingly ~nough, in"Heqga Vulley, althou~b men w~re 
l~ chaige'bf the cotton crop, c6tton production would~not 
have been p6~s~ble (and'is, in f~qt, cop~~rained) if i~males 
had rio~ been av.~l.ble for field '~ork. 

, " 

,In Ngabu wprnenjmaoe significant contributi~ns'to 
spr~yed'.q~ unsprayed cotton. For sprayed cottoq fe~ale 
heads ,d.!.-d the majority' of planting, thinning, spraying, 
harvesting and grading. Hired male labour did most of the 
weeding, marketing, and uprooting. In unsprayed cotton plots, 
mnle heads did much of the planting and weeding wbile female 
heads and wives performed the majority of other tasks. Unlike 
spray~d cotton, males (heads and bired labour) were responsible 
for 45% of tbe time spent grading cotton. Additionally, maize 
and millot 9nrdeps occupied much of women 1 s time. 

In Henga Valley womenlg pnrticipation in cotton 
growing wassignficant and cotton growers had twice as much 
avail,t·l~.mature female labour for farming needs as non-
cotton growers. The majority of men's time on crops,Was devoted 
to cotton rather than other crops whereas women apportioned 
their time among food crops and cotton but spent more time 
on maize, millet and groundnuts than any other category of 
\-lorker. 

In Kasupe men spent most of their time on the cotton 
crop~ but women participated in all operntions to some extent. 
Women dld much more work on the food crops (maize, pulses, 
sweet. potatoes and m'a'ize/millet) • 

. :"'" 
;" 
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Cot,ton 'arid Tobacco 
~ 

B~n'3.nje Valley is a rare farming system"for Malaw:i 
in that both cotton. and tobnbco are grow~~th~reo Labo~r 
dRta was av~il~~l~ only' fbr tobDCCO and mele heads appearod 
to have".tho iesr·()nsibi'lit'yl-for production of this crop. Women;; 

childrell part:b cipated ,in' a,'1'l operation.s, b,ut not to the same e"ten,t 
~ ~ " " _, • I. ' 

dS men. Tobacco' and cotton grower's. were male-headed households .. , 
'li,he ,~eport",o,n ,Bw:anje ,V,al,ley stated ,:that, fernal,,;>s were e"pected 
to ,.'o'rk' on the EOOrlcro'ps'" ' 

" , 
Coffee .' 

,', CoffG;! ,is the only cash crop grown in 'the area 
where the survey· was done arid is theref6~'e" irnp,ortant to 
farm,rs there. The farming systems there could be considered,' 
sun$.istence \'lere it not for tIle presGQpe of tl)e 'coffee cash 
crop. For all agricultural production tasks,' there was not 
a clear division of l",bour nor, wd,re thGre male"and fClrnale 
crops oth sexes did all oper:'l,tio,ns and wC1rked on all crops. 
'l'he only ""ception to this was' that nursery ,,.or'k,' fertilizing 
and pruning the coffee were considered to be in the male 
Domain. Nomen participateD sCJFle,,'hnt in"every' opera,tioD, ,xcept 
pruning. 

Tea 

, 
", 

" 

In tea growing areas v pruning of tea was also considered 
to be a man's job. Other aglicultural ta.ks'telated to the 
proDuction were shared equally with all activities being 
performed by both 'se"es.' ~jales spent most 'o'f' 'tl}eir time 
on the tea crop, females spent most of their' 'tim",:, on the food 
crops, especia11y. maizeo Hom'en spont more t9tal~ time on 
(1) J.and clearing "I,d uprooting, ('2) plantin9~ transplanting 
and supplying and as much as men on (1) tilling, ridging, and 
leveling and (2) harvesting. Men and women spent simil"r 
amounts of j:.ime:'pt;l,. wee'ding., :':'";",,, 

SUl-IWARY, 

_ "lith a variety. of farming systems repres'cnt'ed, 'i't is 
truly difficult to make genoralizations, concern'ing labour use 
for ,all systems. Women seem ,to: always work as- many hours 
(if not more) as man 0n fis>' Cl o!?erations. In: some fa'r'ming 
systems, women work in both cash and food crops; in other 
syst~ms, women~work mostiy on food: crops. Raroly do woman 
have the sale responsibIlity for a cash cro~. Ho~ever, in 
sonQ, areas, such' as Lake Chilwa~ the household head, be~it 

male or female, is reB~onsible for' agr~cul~ural production . 

If. 'Nomen raise the food; then me'n mnst'do other 
things around the area or alsewhGre: Thi~ means either 
migration ·or cash cropping. 'Tr.S!· efj:ect of male' migration 
on families is well recogni,zed and the government has made, 
and is making, efforts to":i:'ncrease the frf!giJency and 'feasibility 
of cash cropping in many areas so that men do not have to lea've. 
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When a new crop is introduced into an area, training must 
occur and the question to be asked iS r wbp receive~ the 
training? If the indications given by the reports on coffee 
and tea production are realistic, it is ~en who receive the 
training in PFuni6g r ·, for example. Where tasks associa~ed· 
with a cash crop become particularly onerous, such as cl~aning 
groundnuts. or we~ding rice, womenls participation increases. 

E. STUDIES BY THE WOMEN IN AGRICULTURAL'DEVELOPMENT PROJECT 

Sclec,t.ad--studies of farming patterns and farmers ~ 

attitudes and use of extenstion services have been carried-out 
by WIADP in each Region using various methods and surveys 
(see WIAD,P List of Reports p.35 ). Some of studies and their 
finoings are reviewed here. \ ' 

·,1 ' 

" 

1. Phalombe RDP .. ' 
Married and unmarried··farmers 
Maize Trials farmers 
.N!3SA data 

2. Karonga RDP 

Irrigated and rain fed rice scheme farmers 
Cotton and maizo scheme farmers 
Off scheme farmers 

3'0 Li longwe RDP 

Cropping patterns at the longitudinal study of 
households 
Credit, extonsion 2nd stallfeeder programmes 
are considered in Section II 

Phalomb. aDP: Married and Unmarried H0useholds 

A compari~on of married and unmarried households based 
on data collected by Evans (1981a, b t c) f tho Evaluaton 
Unit of BLADD (see BLADD reports), Hansen (1982), ana 
WIADP's own studies has been prepared in WIADP leports 
No. 1~ UAgricultural Constraints Facing Women Farmers in 
Phalombe Rural Development Project". A synopsis of the 
report is,given bere. 

Unmarried women cUltivata less :and which is more 
m~rg~nal i~ quality than married households according to 
Ev~ns. Smaller holding size 'and area cultivated is also 
''loted fo, • .'FIIFls' !compared with MillIs. " The NSSA datil shows 
that some of the FHHs have lower maize ~ieldsl most likely 
because fetter FHHs -.than MInIs use ferti"iizer. However I 
FHHs ,~ava higher,groundnu~ yields than MHSs. Unmarried 
house,Golds are foo,d defici'ent accord'fng to Evans 'and WIIl.DP 
and the women make up for this'hy working piece wark (ganyu) 

,far ethers,' thsFeby being'labciur 8eficient on their own ' 
farms.' / 
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Because of the scarcity of land and high population 
density in Phalombe (121 people per square kilometre), much 
of the l~nd is intercropped. Gardens contain a staple crop 
interpluIlted with relish and some market oriented crops. 
Households studied plented local maize with cowpeas intercropped 
or scattered QS well as other crops stich as pigeon peas, 
sunflower, pumpkins, green grdms, and dolichuSi sometimes cassava 
and sorghum wore interplanted as well to sustain the family in 
case of failure of the maizo crop. Evans found little difference 
between married and unmnrried households in terms of cropping ~ 
patterns~ A small percentag~ (8% married and 7~ unmarried) 
planted maizo pure stdnd. WIAOP found that FHOs have all their 
fieldsin mixtures wich groundnuts being the only crop that 
is monocropped. MHHs monocrop cassava, grou~dnuts, tobacco, 
cotton, s1;.;',eet potatoes, and greGn grams. F.vans found that 
unmarricd households own fewer livestook, but the NSSA Livestock 
Study shows that there is a difference between married and un
married femal~ heads. Married female heads are similar to 
MI!Hs in terms of: livestock ownership, farm equiprnant, housing 
Qnd household items. This is accDuntud for by husbands sending 
remittances Or obtaining ~hese items before leaving. All studies 
show that unmarried .HHs have fewer resources than the .HHs 
and married FEHs. 

Considering cultural practices, there were differences 
in time of planting, spacing ana weeding in the married and 
unmarried households, with tho unmarried onos planting later, 
spaoing incorrectly and weeding only onuo (Figures 1 and 2). 
women in general made little usa of fertilizer and oven those 
who used it, ~sually applied it incorrectly. WIADP's study 
confirms that fertilizer Use is linked to ~ttendance at agri
cultural courses; yet few women received agricultural training. 
WomGn on their own, whether married or not, make the fat'm 
decisions and act clS farm managers. women are constrained by 
the avail.ablG labour and the number of dependents. Both' young and 
old wOmen have few dependents while women in the 20-40 year 
category whether mDrried or unmarried have about the same 
number of children with themo If ther.e is' a husbe'rrd t('l. ac' fnrm 

t'jork', .. tJ,1C :E:<:t>1'3:i~y is no1t:.j.lkely to he ·food d,€'fici.~·n.ti hO,weveli " 
t>lomen' without: husbain'c1J3 a:"rllJ1 OU't· of ffir1i,z,e. ':~q·t"l.y., In Phalombe the 

Ilg@~~8£'1~ft.'1!\i~zf.\0~g \f[~lj,~'S'-~~'adml:{i~g r't~lJ:;t;a!~', 3r':' areas of hi.gher rainfall, 
Tho NSSA data shows that 15% of households are female 

headed in Phalombe but t~ut the highest number of FHHS (46%) 
are found in rain deficient areilS. It appear that men leave 
aroas with poor agricultural potential (Figure 4). They leave 
behind wlves and children to subsist on these lands v often 
without inputs aad with little agricultural training. All income 
and expenditure studies show that gifts, and romittances, when 
they occur, are very important for those hQuseholds~ 

If,7omen have less education and agricultural training 
~ompared to meno Few knew the answers to simple questions on 
fertilizers, spacing and diseuses which WI~DP asked them. All 
stUdies shoT,,, that exten,sian contacts to women \o]ere also less 
than for men, (sec section on Extension Services in Part 2). 

Finally, the division of labour demonstrates that perhaps 
in the past men were responsible for the heavy work of clearing 
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and preparing the land. Now there is very little land being 
cleared and the sexual division of labour is minimal or non
existent. Men and women do similar operations in married 
households and women in unmarried households do all the opera
tions~ There are, of CQurs~ various patterns of children 
helping, especially daughters of unmarried women helping their 
mothers. When asked about labour participation on various 
operations, men tend to minimize their wives l labour contribu
tions. 

WIADP study considered the maize trial cooperators 
of the Farming Systems Analysis Section. FSA specially requested 
that women be selected QS trial farmers. The ones who were 
selected tend,xf- to be older and "ido".d and their yields 
fell behind ~he younger and more progressive males sele6ted 
whQ had their wives' to help them. Nevertheless, the women were 
able to carry ~ut the trials successfully. 

'""2. Scheme and Nonl-Scheme Furmers in Karonga RDP 

-- Brief diagnostic surveys of farming systems in irrigated 
Rnd rnfn-fed rice schemes, maize ana cotton schemes, and off
schGme areas were carried out by WIADP (Spring, Kayuni and 
Smith 19821 -Spring 1982). Karonga RDP has a lowar percentage 
of FHH (18%) than the average for Malawi (29%). The main 
findings of the study are the follows. 

Women arD significant to production in Karonga and 
their production contributes to KRADD Project yields. Bet"aen 
9% and 13% of the farmers producing cash sales of rice and 
cotton are unmarried women taking credit in their own names. 
Marriod womenus contributions cannot be exactly specified as 
they are embedded in total household sales and credit in the 
husband's name. Women grow cash crops that aro sold to ADMARC 
(Blue Bonnet and Faya rice, and cotton) as "ell as food crops 
that are used for home consumption (local varieties or rice, 
maize, cassava, groundnuts, various beans and pulses i and local 
vegetable) and local cash sales (maize, cassava and groundnuts). 
There "as no difference in maize yields probably because men 
get more fSLtilizers than "oman (Tabla 17). 

Women are involved in ~ll aspects of farming , even SOme 
that are generally associated with men. There' l<e~e no crop 
operations that were. exclusively the domain of men or women, 
but there are Some operations that are mostly done by one sex. 
For rice tultivatian, ploughing and levelling "ith oxen is 
considered men's work but some women do these operations 
regularly alone or help their husbands or male relatives. When 
levelling 1s done by hand, women often do it. Both sexes plant. 
apply fertilizer ~nd weed. Harvesting and threshing is mostly 
done by women, but men help at times~ Both sexes carry rice 
back to sheds or villages. Husbands in married families usually 
market the rice but wom~n also do this. 

The general attitude of projoct personnel is the "omon 
do not own cattle and- therefore, they do not need information 
about cattle production. WIADP found that some women o"n "ork 
oxen (Table 15), bulls and cows. These tended to be women on 
schemes "ho have bought cattle "ith money earned there or those 
getting oxen on credit; Some "omen own ploughs as well. The 
number of women who uSe ox-ploughs e;;ther alone or "ith their 
husbands is high. 
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It should be noted that the percentagos of women farmers 
taking ~cctton o'r'ed,i;l;:: pacl{ages (It'e similar to the percentages 
of women taking -rice cr'odit 'p,a,cl-::a_ges (e .g. p Mpata - 9 %, Vua -
11%, and LUp<lmbe - 13% versus,.W9vwe - 9% ana'r,ufi,ra - 12%). 
Wom~n'ls ~otton aci~ag~s are smaller than t~ei~ tiee ~creages . 
Cotton is seen 'als "a mun is CI'OP,. j)t;t in reality ~?n: do not grow 
the crop alqne. tr~omen are. involveq in all operat~ons-;' but men 
tend to plough nno ridgeo In"s:pr~ying 6pe-ration~r~·.'wi\'Ve's bring 
water .d'nd hus bands mix the chemicals and 'spr .. ay. HO\,lever, WIADP 
foundlwo~en ~n thair 6wn and tho.a·w~~ia husBands dr '~athers 
>lere sick doin'g' the spraying". 'A1'l, fam'ily' m~mbe'rs participate 
in harvesting and grading (but women'may do moi~ of fhese 

.p.per,Rti"ons):.,:. ~Gl}"n~,c~ J?HHs sell cotton as credit'is mostly in 
th'ei':z;, nameSa :,',- ',' ' .. - ': 

, -, - r ' 
. In terms of hiring labour and making farm farm management 
decisions, woman on their own and also some married womery make 
decisions &s to when. and where to plant, cultural practices, 
:~nd use of ;imp~,pvcd", '~eed' .an<i<-Ifertiiilizer 0 They also d,~~iae t 

:: aoout- eniployi~n'g labour, h±r ing~:,lnach.i,per y; and ampullts,~ ~o sell. 
'One major difference' bet",een, higlh' and 10\,1 resource far'mers 
is that high resource' furmers hire anc'f manage ,:wo.rk:ers '.- "a:igh 
Eesource women farmers do this just as high reso~r'c~ men' fa'rmers.., 

. iilfhGtigb 1;,/1l're SIrE; feI1'" women high resource ,;;arlJlers than 
,::m!=''fi:' .' 0m:,th,f/ I ,Q,\,h,er band, 101, res ou. ce farmer S' ',(,FJI'HS of f -scnemes) 

, inay have,to se,l,'i"'th'€lir labour, ther'eby r'e'd'tieing, labour, from 
_ " ", " T, ~' 

their own g~rdens.' ',More mon than ~omen hire' ganyu and'more women 
,th,m men do" ganyu labollr (Table 1,7). 

";~' ..... '" , Some 'l'lOmen on their own ,s\'re constrained by labour. 
FHH';',b!:l. sch.~m;ls b,nd to cUltivate slightly l"ss acreage than 
MHHs. It shouid be remembe,red that FilEs have' only one adult 
whereas MHHs have at least one wife, an~ therefore mote 
available labour. The amount of land t~at women o~ their own 
cultivate is determined by a number of factor~ such as household 
dependents who CDn help (particularly ehildron and wbether or 
nQt they a~tend schoOl)', cash to hire ganyu labourer'~; a~d the 
woroeri' ~ own s'tr'ength 'and Gtg.e" Many women-who become widowed 
or ~ivbrced have to gr6wfew~r crops on smaller acr'eages because 
they hitve lass land and labour. Some 1Oaino"in th'eir diversified 
farming systems and acreage while other diversify' and even add 
new enterprises. It is difficult to say cntegorically that all 
women cUltivate less land than man (Table 16). One good example 
from the data is that the average acreage women cultivate 
at Wovwe Rice Scheme ~ greater than the average acreage that 
men cultivate at Lufira Rice Scheme (~a~le lsi. IE may:~e 
that farmers are constrained in ,land s~ze_ at Lufira' an-d", that 
some l;omen have n smaller amount of ,lnnd than tney woula like. 

" " , 

Some FHHs on schemes have been taking ~r~dit for a 
long time. There seems to be less of a problem ij~fring credit 
packages to women on rice schemes than on cotton' and maize 
schemes. ~ It was surprising 
that no MH-12 seed or 20:20:0 fertilizer and very little CCA 
seed wero extended to women (see Table on credit in Section 
II)a Some women who grow cotton on their own have to have 
male relatives obtain the packages for thE'll. Yet all extension 
personnel, management and farmers themselves agroed that 
women are very faithful at repa~ing credit and perhaps default 
less than men. \ 
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Women on their own have ,more opportunity for gaining: 
cash inpomes on" rice than on cotton/mclize schemes." Although 
the number of FHH On rice schemes is not. large .(9-12%), ·there 
~~ the:perc~Ption by management, extension workexs and farmers 
th~rnsel~es that women are capable rice growerso On the other 
hand, even though a similar percentage of cotton growers are 
women,' there is the notion that wom~n do not grow cotton and 
they are not encouraged·" to do so •. Women seemed to have better 
access to land and technical information on rice .th8 n on. 
cotton schemes. 

Women on lheir own have family responsibilities which 
they must finance from farming~ MHHs and FHHs have responsi~ 
bilities of the s~me kind and.magnitude in relation to their 
families (foo~; shelter, clothing, scho~l fees). Some married 
women ~tist nlso"takq'.on ~hese responsibilities because their 
husbands help very little. Both FHBs and MElls need cash to 
carry out these tasks and the most common way to obtain cash 
is from agrtculture. Many FHEs interviewed pr<eferred not ·to 
t~mar~y ~o they co~ld use th~ir income to provide good house~ 
and sc~ool fees for their children. 

A comparison 'of data from the .Karonga N~SA Resources 
Survex arid t.he farm.<~rs intervie\~ed f.or WIADP' s survey showed 
that F~Bs tend to have the same type of housebold improvements 
and households items as MHBs although MHBs have more of these 
resources. Ther~ was a general. tendency for FHlls in the 

,pre,sent survey to ha;ve slightly higher .percentage than the'" 
NSSA sample on some items (tin roofs, latr.ines and radios)" j 

an'a' for HHHs ,to have them on ot.her items (ploughs, sprayers.,.rl 
glass windois, tables, chairs, beds, ,radios and bicycles). 
This ~robably because scheme ~armers. are better off than farmers 
in the Ia~dom sample who ars both pn -and off schemes. 

Extension services and training courses lag in reaching 
wO~Dn farmers. as compaied to men farmers. Na~es have twice 
as many .. ex.tension visits as women ('rable 17). Similarly, 
attenoance, at DTCs and RTCs ,<as t\~ice as high for males as 
·females. , The number of female. participants probably is as 

. high a~ it is' because of scheme membership. 

. .Many of the female farmers mentioned a great desire 
for learn,in,g agricultural topics rather tha~ home economics 
topics. "'C~ttainlYi cooking and sewing are interesting for -, 
those wcimed who have the time and resourdes but the persistance 
of' home :'economics courses for 'Vlomen deprives wome'n of needed 
agri9ult~ral production information. Many women would welcome 
opportunities to learn improved techniques in order to increase 
their produ~tion" 

" ,f " , 

"! ,~ '. , 
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TABLE 15" FAR11 SIZE AND OXEN OW~iERSriil? OF WOMEN FJ\RM M."NAGERS 
III Tlol0"IRRIGATED nrCE 'SCHEtIiES :iN KRADD, 198'0-81" 

, '" . 
'FARhERS 

SCHEME TO~;AL WOl~EN 
No." No. % 

Novwe (1981')" ,319** 
('llfira(19S0) 761 
Lufira(1981) 812 

28 9% 
72 9% 
96 12% 

FARM ACREAGE OXEN OwNERS' 
111EI>1 ,<OMEN MYP "TOTAL WONEN MEN 

No. NO.. '% % 

~----------~----~ 
1.23 0.9'8 '1.46 24 3 12% '7% 
0.91 0.72 305 12 '4%' '4% 
not available--.. ··------··-----------------

WFigures' collected f.r:-om 
**Of the 319 farmers, "10 

11% of Scheme formers. 

Scheme record, bool, 
me MYPs. If they arl) subtracted, the ,.omen constitute 

(Hyr ~ Malawi Young Pioneers), 

TABLE 16: WOMEN MANAGERS IN FAR!>! bCREAGE CLI'ISSES IN TNO IRRIGATED, 
3DOU~r,E CROPPED) RICE SC!m~S IN ,l<R!IDD (',;) ,1980/81. 

Scheme f, .25 .5 .75 1.0, 1..25 1.5 2.0-:25 Total, , 

l'Iovwo (1981.) 64% 11 % 21% 11% 100% 
Lllfira (1980) 7% ~2% 26% 18% 4% 2% 100% 

*:F'igtlres tnbulatecJ from Scheme record book 

TbBLE 17, GRAIN YIELDS, LAND CONSTRAINTS,LABOUR liI'lRED hNEl.;j;lXT!!SION 
CONTACTS FOR WOMEN nND MEN'INTERVIEWED IN W!ADP 
KRADD Fl'IR!>lER SURVEY (1982);" 

--'-GRAIN YIEW9----

Paddy rice 
r'4aize 

Nen ~'1omen 

18 
10 

S"g's/acre 

18 
7 

--LAND CONSTRAINT&--

CultivatGld More> 
Acquire More 

Men Women 
-% ablQ.to= 

41 
33 

19 
50 

, " 

--HIRED GAtlYU LABOUR---- --EXTENSIOtl SERVICES-' 

Hires Labour 
Does Labour 

Men Woman 

83 
17' 

% 

33 
26 

Men women 

-% con~acted C;1FI .. ~:ttendi~g--

Extension Visits 
Day Trai~ing Centrq' 
Residential i'. Centre 
Films .~ 
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100 
61 ' 
67 
78 

49 
31 
26' 
69 

" ~ 

,.,' 



3. Cropping Patterns in Lilongwe RD! 

Extensive su~veys of farmers in LRDP were carried out 
by the WIADP and FSA Section. Analyses of dietary patterns 
il'na' anthropomet~y, 'farm 'planning and management, household 
composition, status and re50urce~, change and development, 
migration and work history, maize storage and the like, are 
still peing 'carried oU,t. 'A comp,orison o~ cropping patterns 
by sex of' household head usin'g NSSA data as well as data from 
this Longitudinal Survey of Lilongwe Households (LSLH) is 
considered here. More analysis of LRDP data 1s given in 
Sectio'n II),. 

Cropping p'atterns in LRDP 

Households are separated into categories of major 
cropping patterns and are identified by countipg only those 
crops grown on an aret, of 0.1 hectares and abo'Ve. Seven out 
o~ ~? p~tterns are identified as bein~ more common (found in 
3% and above of the sampled households). The common patterns 
were based on five crops (local maize, ' hybrid maize, Chalimbana 
groundnuts, dark-fired tobacco and sweet potatoes). Additional 
cropping patterns ~lso include green beans, mixed beans, pasture 
and synthetic/composite maize. Table 18 represents the 
percentage of households producing the seven more common 
cropping patterns. By far the most frequent enterprise' is 
local maize plus groundnuts, accounting for 41. of ~he ~SLH 
sample. A greater proportion of E'HHs (57%) than MHH,j (34%) 
grows this basic combination of food Rnd cash crops; This 
supports the hypothesis that families without resident adult 
males suffer from severe labour shortages and therefore, 
practise more simplified farming systems. 

The basic food/cash combination of local maize and 
Chalirnba:na groundnuts is also found in patterns 2,3,,4 and 5 
which ih61ude tobacco, hybrid maize, tobacco plus hybrid maize, 
and sweet potatoes. No large differences are noted between 
household types in the above patterns which comprise 19% of 
FHHs and 30% of MHHs. It is apparent that fewer farms managed 
by women (10%) than men (25%) have the minor remaining cropping 
patterns that all contain at least one cash crop. This is 
also evidence of simpler farming systems by women farm managers. 
It is apparent in Table 19 that local maize and groundnuts 
are the most common crops for both household types. Slightly 
more FHHs (901) tompared to MHBS (82%) grow groundnuts. which 
may support the traditional opinion of groundnuts being a 
·women's crop". Table 19 shows that more MBBs (41%) than FHHs 
(19%) CUltivate tobacco. Despite a 22% difference, a fair 
amount of women farm managers can sutmount the problems of 
tobacco being, a labour intensive p tightly controlled nman~s 
crop". Similarly, more MHHs (261) grow hybrid,maize but some 
(101) grow sweet potatoes, which is becoming more of a cash 
crop due to improved transport to town markets. Table 19 
provides evidence of a progressive sector of women fnrm, 
m~nDgers who grow the cash crops of tobacco, hybrid maize or 
sweet potatoes, even though this progessive sector is larger 
among men ferm managers. 

The total crop area cultivated by the sampled households 
for the various cropping patterns is shown in Table 20. This 
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HOUSEHOLDS PRODUCING MAJOR CROPPING PATTERNS 

S~VEY SAMPLES 
CROPPING Co..'!PONllNTS MSSA LSLH FBB 
PATTERN (0-5t9) (n=101) (n=58 ) 

~ households 
1 Local maize + Groundnuts 36 41 
2 Local Maize + Gt:oundnuts + ,3 14 

Tobacco 
3. Local Naize + Groundnuts + 6 6 

Hybrid Maize 
4. Local Maize + Groundnuts + 7 4 

Tobacco + Hybrid Maize 
5. 1.ceal l\jaiza + Groundnuts .;- 3 3 

Sweet Potatoes 

14. Local Maize 10 9 

15 .. Local Maize + Hybrid Maize 4 3 

Other Patterns 15 21 

TOTAL % 99 101 

*Other patte:cns lass than 3% of hooseholds 

NSSA HOUSEHOLDS PRODUCING ~mJOR CROPS FROM THE 1980-81 

LONGITUD.llLAL STUDY OF LILONGWE PLAIN, MALlIWI. 

---SURVEY SAMPLE&-------
CROP ))lSSA T.SLH Frm NHl'! 

(11=519) (n=IO'l) (n=59) (n=SO) 

-% Households 
Local M~i2:e 97 95 1 GO 95 
Groundnut 84 &5 90 82 
Tobacco 36 35 19 41 
Hybrid NClize 29"* 22 10 26 
Sweet Potatoes 21 26 14 28 
Green Bean -~ 18 10 21 
Pasture -* 2 2 :1 
Groundbean -* 10 \I e 
Mixed Bean -* 2 0 -. " 
Synthetic Naiza -* i 2 1 

*Not tabulated **Includes synthetic maize 

l~SSA = National Sample Sur""y of lI<Jricul ture 
I.SLH' = Longitudinal Stll?" of LUong"'e Hou"eho~ds Sample 
l?llH = Female Headed Household. Samples 
l1lIH = Male Headed Household Saml?les 
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12 
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10 
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HHH 
(n=80) 

34 
18 

6 

4 

2 

a 
0 

25 

101 



TABLE 20: HOLDING SIZE FOR HOUSEHOLDS PRODUCING /lATOR CROPPING PATTERNS 

SURVEY SAMPLES 

CROPPING COt-IPONENTS LSHL PIilI> MlII! 
PATTERN 

1 
2 

3 

4. 

5 

14 
15 

" , 

" 

TABLE 2~: 

(n=101) (n=5$) (11=80 ) 

-- ria. ' per ,H0usehold 

Local Maioe 4> Groundnuts 1.37 1.13 
Local. Maize 4> Groundnuts 2.27 3.28 

{- Tobacco 
Local Maize + Grounanuts 2.06 1.90 
+ Hybrid Maize 

Local Maize + Gr-oundnuts 2.90 1. 75 
+ Tobacco + Hybrid Maize 

Local. Maize 4> Groundnuts 0.95 1.!6 
"" Sweet Potatoes 

Local Maize 0.95 0;75 
Local Maize + Hybrid Maize 2.42 
other Patterns* 2.03 2.28 

AVERAGE HOLDING SIZE 1.72 1 .. 52 

*other Patterns less than 3% of households 

AVERAGE CROP AREA FOR PROOUCING HOUSEHOLDS _.... -..-

CROP 

Local Maize 
Groundout 
Tobacco 
Hybrid Maize 
Sweet Pot3)to"s 
Green Bean 
Pasture 
Ground Bean 
Mixed Bean 
SYnthetic Maize 

TOTAL AREA 
AREA/HOUSEHOLD 

----6URVEY SAMPLE$------
lSU1 FHH MHH 

(0=101) (n=5s) (n=80) 

~1a./HousBhold-------
0.94 0.90 0,97 
0.'14 0.42 0.49 
0.43 0.58 0.44 
,,12 1.03 0.% 
0.10 0'J07 0.11 
0.09 0.16 1.00 
0.11 0.}4 0.11 
0.03 0.03 0.03 
O.OB 0.00 0.08 
1.01 0.00 1.01 

"" . of r .. 

173.37 88.96 

1.72 1.53 

146.T7 

1.83 

---------------------.--,~.-.~--------------

1.52 
a.27 

2.12 

2.35 

0.93 

1.13 
2.42 
2.03 

1.84 

Note: Derived ~y total area per crop divided by prodUcing households 

NSSA 
LSLH 
FHH 
MHH 

:: 'National Saniple Sllr'ley of Agriculture 
= Longitudinal Study of Lilongwe Households Sample 
= Female Headed Household Sample 
= Male Headed HousehOld Sample 
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difference of about 1/3 ha. is also noted for the basic combina
tion of local maizp and ~roundnuts where the average holding 
size for FHHs is 1.13 ha. and for MOHs is 1.52 ha. 

':, ,.' 
~ _ .:.) , i.:. ,.~ - .,1,.: 

IFinally, Table 21' Shot\tS""~t:l1~ av~~~g'~ crop area per 
household. A similari~y ~s' aPJ!!,?'!ic.(!j: in' the hectarage 9 ro>ln 
by the .. two' h~;usehold' typ'Eis' 'for ':l'bc""X m~d ze, ground nuts , hybr id 

" '. ., • • • _, '. , '. > • ';' .~ 1/ . 
mai~e' and- . 8we,et: potat,oes...... ~{le, av~rage ~ area of casn crops 
cl1lt,i'l7,d'~d by th~, progre:ssive 's,e"tor 'of: female household heads 
is s'LIn;::1ar ,to' .. that of the'ir male counterpaJ;ts. This supports 
the ic]Qa' that 'women \'lho adopt a farm ent.c:rprise practi.ce it . 
similarly to male adopters . . , 

, , 
:/'- . '::t :,', 

, .: -, I' f • C 

, I • , 
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SECTION II RESEARCH ,ON '·I'/O~lEN IN ,AGRICULTURE 
f • 

"' .. -
A •. · Justification for. a ResearchCompon.,nt on'l'i'omen in Agriculture 

'Berore a ~roblem can be solved the constraints 'which cause 
the problem !l1ust first be understood. The constraints faced 
by woma.n ,f-qrmers are· sometimes different than those bf their 
husbal'!<'\/3 or brothers. To' h'e'l'p sol,ve the problems of 'rural 
Nome'n" ,rejl,ea,rch '1,5 needed to ldenti'fy thos'e cons'traints which 
affec):' w.omen' more than men. 

,.', 
" The variation of ~ofu~n's involvement in agrioulture is 

,as diverse the agro-econom';;c'systems found with,in a given area. 
When the rural community is anal:yzed' under the' ,broad te'rlil of 
"farmers", the .differences ,between men and' women within households 
and as far,m managers'\1ill be g'r'ouped into an average iigure fqr 
the entire, famU,y.,' In dd¢li.tion fEnnale heill:led hbu~eholCi~ are: 
an important sector ~f the rural' Malawian economy, ~anging from 

,.a.n average, of 9~ to 4,2 * 'for 't,he Rural Development Projects' in the 
'19ilo-81, NSSA. These households are missing the benefits of a 
resident male as the household head, and therefore' some'times 
encounter different problems from those households headed by men. 

, 
At,present,t:here,is a comp~n~nt that focuses on women 

(the ~om~n's progr~mmei Section) in the DePartment of Development. 
Although, this section has women as their client group', the Joain 

, ,emphasis i? extension;' they 'do no research. In "fEW'!: thE/'p~'im<\ry 
'role,of extension personnel is to "xtend to'th~' f~rming ~9~m~~ity 

recommendations: based on res.arch re~dlts.' 'Ift contrajf~tH~'~jin 
,effor~ of'agricultural'reseRrchers should be to develop m~thod~; 
technologies or systems which lead t6 more' appropriate ahd b'ene
ficial recommendations. Some extension person~el ih' the'ADDs :', 
are skilled in anlyzing data which document rural life. However, 
without'experience"in research methods, ~ost s~citi~n heads are 
likely to be unfamiliar with tecqniques used in'conducting iesearch • 

• Since none of the ,present Women'. Programmes Officer (WPOs) within 
,the r.pDs have undergone research training, it is pos$ble to ' 
'assume they are deficient in'the skills necessary tocconduct 
reliable research.' ' ,. 

Women's Programmes Officers are heavily 'occiupied witn' 
supervising the extension activities of the Farm Home Assistants 
in the ADDs. WPOs are monitoring the inclusion of women in the 
services provided 'by ,th8 ~DD but this does not identify their 
constraints. ' The Eva,luation Uriit conducts surveys every' year 'which 
record personal and agricultural characteristics of selected rural 
families. Other sections,collect informatron 'pettarning to their 
speoial field ,of, interest, "but not on the constraints of women 
farmers. 

, , 
Scienti's,ts ,'i n ,·the' Depar tment of' 'Agr'icu'l!tur:al Resea'ren ' 

also concentrate on specialized sabject matters. Most sections 
deal,wi·th bi,o'logical, and phy.sical f'act'ot's,' and 'th'e 'constraints 
,of farmers ,ar'e' s,ee,'n fr,om'the' vieW'point' of t'he specia'lit'!,. ",' ," 

I", . ..; , 

For example, if there is no agronomist to deal with 
minor legumes, research on these orops will not be carried out even 
though they are important in the farming enterprises in Malawi~' 
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Similarly, withodt qua~ifie~ p~rsonnGl adv0c~tin0 the speciality 
of constraints fa'cing women (\lJho are 'the 'nlajor."agricultural 
labourers and crop processors in the smallholdmr sector) • no 
research will.be done ~ The· investment ~~:''::'.:r.\';omen in ag,riculture 
coml?onen't"i's"mino~ ,compared' wtl:h 'the' to1:al DAR budget ,and could 
be important in directing the biologLcaland social scientists 

"'.'toimpor,tant factors: :, .. ',,' 
, . , I" ':, J", .' 

;; ! T.be i~fopmati;on :'be'1\:H1 on' how agricultural 'res'eardt( 
st,a.tion'trials 'shou,ld, be dealing with :the problems of ;"ameri' 
fai;';",rs denions'tr!ates that without resc,arch .m women, it would 
be difficult to advise the section he'ads about \1hieh trials ", 
~o carry out. And withoqt a section of the research ~ommunity 
studying ,the prob,lem intensively",the commodity sec,Hon heads 
'~culd'not be abl~to rea~ize the problem on thei~ o~n. There ire 
,:ugg"sti:oris' for trials (or ~f ,the trials have already been 'carried 
o,ut;' tl)ep, the ,c,ommoqity prog,rammes n'eed to 'get the information-
Qut to 'the' ,extension staff,).' 'chat "ould directly impact on 
wo~en in ordes to aid them ~n solving problems conoerning 
Tabour 'constra'int" ,', prOCeilSa.,i:Li ty, storage, time of planting, 

'droB' pid~~ctiQn~, ~~il fertility and farm operations by machin~ry. 
ManY"comrnoditt'jOs are ,,,ffElcted, ,but 'ex'ample,; are giv"n for' maize 
groun'dnu,ts I' 'fru:i.,ts,· vegetable and'rice. ,', 

., B., :C' :Adaptive 'Research: A S,tructure' for .1bmc'n in Agriculture 

, :",'Adapti;re Research t~ams are antic:ipat:ed for each' of " 
kbi'~i~ht'~~Dris ~nder the proposed "Master Plan!' for the reorgani
za':t'i,i;>'& of the Dep(,rtmen,t ,of ':Agr~cultural Research. Wtlmen in 

• agri<;ulture 'sPe'c'iali<?ts shou:ld comp;Leme,nt the "ffGrts of'the 
(,'d,apt,ive ,e'search 'teams 'by focus;i.ng 'attention on the recomme,ndation 

-'dotn·ains of 'women" farme.r.s, as they exist or"in pc)inting' out',hbW' 
t~p:q\E!n:-fit into ~iistin9 d,Or~~in.so, . 

" . .,. ~ .. 
· ,i" Women in .fI.gricul,tu~,G:scie~,tist 'should:be included,' 
"duri~g 'dia~nost:ic surv~ys b~ the adap~[ve'rese.reh team toe 

,', ';"lert: the te';"m to differences in ,the farming practices of men 'and 
women. Based on" these, aifferences this person' could 'provi'de " 
input t6"hGip 'desi g n the on-farm 'trials which would b~ imp~.fuented 
in the following gtowing season. Dnring formation of extensiori 
recommendations based on adgptive ' rapearch the inter~sts of 
wo~~n ~~rmars, shou~d be supported by a ~oman in Agriculture 
specl.ali~t~. 

,; within the, Adaptive R~!,earch Component a subsecti'O'!l":-
· is, rieea'ed to specialize 'on ~tlq . const+.aints of women farmers. 
An 'agr'onomist :is ,p.eea"d t9,as s ist the "Woma,n ,in Agrlculeural' 
b~ielopment:'sp~cialist iq,dollecting '~qd 'antilyzirig dilta.A 
permanent strbctcire fs tequired to insiitutionnlize research 

'. " 

on women in Agriculture. Without researchers employed for 
this.purpose, investigations on the ,constraints of women will 
nO,t ,be carrios'! 'olii: "anq', the q""q, will, be incompllate. _ ' , ", r, 

~ ~I ' ., .;" ,". • , • ,,' ~ 

' .. " . ~h? 'secti~~ ~oi,,'fa!'niing :sys~~ms ~esearch {E'SR)d'Ei';l'~nstrates 
that "ithout res'earchers who are specifically 'cohcer;1ed 'with' 
wom~,:!,? FSR sUJ;v:eys ~nd ~rials mCl:Y bY:'Pas9 WOIflen in these endeavors. 

, , 
, " 
'. !., ' .. ' I :,': ~. • -37-
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B. FJ.'Rl'iING SYSTEMS RESEARCH AND WOMEN FARI'UlRS IN MALI,ln 

FRIEj)A KAYUNI 

"Farming Systems Research (FSR) is a generic term used 
to refer to any type of research which views the farm in a 
holistic manner" (Dillon 1978:59) "A farming system{FS) on other 
hand is the totality of production and consumption decisiori of 
the farm household including the choice of crops, livestock and 
off-farm enterprises and food consumed by the household" (Byerlee 
~ 1!.!.' 19'.'0:9). 

The aim of a FSR programme is to help the research 
department provide research recommendations that will help the 
extension s~rvice address small farmers priorities 'l (Hansen 
1981 :2). FS~ has' 4 stages: (1) the diagnostio stage .,here the 
actual farming system is examined in the context of the total 
environment to identify constraints farmers face and to ascertain 
the potential flexibiliiy in the farmini system in terms of 
timing, slack resources etc, (2) the design of alternative 
technologies stage 'where a range of· strategies are identified 
that are thought to be relevant in dealing. with the constraints 
de,l:ineated'in the"diagnostic stage, '(3) the testing.stage, 

6· fiw promising strategies aiising from the design stage 
are examined and evaluated under farm conditions to asoertain 
their suitability fbr producing desirable and acceptable changes 
in the existing FS. The strategies identified and screened 
durihg- Ehe'design and testing stag~ are implemented •. 

, ' 

In Malat.,Ji c diagnostic farming syst,orrtS -survey' have been 
conducted by the Farming Systems Analysis (FSA) section of 
Chitedze Researc~Statio~from 1981-83 in Lilongwe Rural 
Development Project (LRDP) and Ntcheu in the Central Region, 
Phalombe and Kawinga Rural Development Projects (PROP, RRDP) in 
the Southern Region, Chitipa Rural Development Project (CROP) 
in thc Northern Region and assisted in surveying the Balaka 
area in the South. Research trials were designed for Lilongwe 
and Phalombe RDPs, LiNonae Agricultural Development Division 
(L,/ADD) was assisted in designing its own trials. The Nomen 
in Agricultural Development Project (NIADP) carried out farming 
systems surveys in Phalombe RDP, Lilongwe RDP and Karonga RDP 
in 1982 and assisted the FSA section and LWADD in their farming 
systems surveys. Dr. M. Collinson of the Eastern Africa office 
of the International Maize and Mheat Improvement Centre (CIMMYT) 
conducted a diagnostio survey of-Ntcheu RDP in 1980. Below is 
a short desctiption of the involvement of women in Farming 
Systems Surveys which have been done in I.alawi. 

DIAGNOSTIC SURVEY WORK IN NTCBEU RDP. 

Collinson -(198D), LADD and the Agro-Economic Survey staff 
carried out a diagnostic survey in EPA 2, 4, 7 and 8 in order to 
evaluate the research and development opportunities based op 
the,-lidenti'fieation,·of: the situations and problems of Ntcheu 
farmers. Nq me.ntion \-/as made on the findings be.tween male and 
female farmers or male and female-headed ho.useholds (MRlis. FRRs) 

.' 
, , ',', 
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eV0n though Ntcheu has 38 % of., its' household headed by wor.1en (NSSbI 
1982). The findings folio'I;~d the- dGtailec1 CIM1I1YT guidelines, 
that is, a description of the local farming systems, food supply 
and preferences, cropping calendar, cash sources a~d uses, crop 
husbandry, resources, ~lus cdnstraints and hazards faced by 

.. .Earro.er_s. 

FARMING SYSTEMS SURVEY IN BAnINObl PROJECT OF LWnDD 

Tilis survey oE Kawinga Plain as raported by Hansen 
(1982) was done by the FSA Section from Chitedze Research Station 
an.'d'·stu:ff fr'om LtATADD. ThQ objectivG of the sur:vey \lIas to make 
recommendations for the project action. According to the 
description of the five delineated farming sy,tems, some female' 
headed "households wore involved or included in the survey, hence 

their problems and n~ods had been t~ken into consideration 
Hhen making the recommendati.ons. HOH~ver, in the trials that 
followed tho survey ~here were no female co6perators. InFS-1, 
tho proportion of tamale haadednoss was higher th~n in the 
project as a whole (35% of lawinga's housaholds are headeB by 
wo~an - N~SA 1982). Few capital resources Ware used in a9~iculture 
othar than the basics: land: hoes and homo-grown sceds. FS-2 was 
very dimilar to ps-t but sulphate of ammonia fertilizer (1-2 bags) 
was being purchased every year for local maize, consequently the 
households had enough maize for food. FS-3 waG characterised by 
high capital/credit inputs. The households were usually headed 
by men who often had political positions~ more formal education 
more cosmopolitan experience an~ crafts or t~ades that provided 
good non-agricultural incomes. FS-4 was similar to FS-1 and FS-2 
in having low resources and few~capital inputs; but a high 
proportion pf their land wa~ damboo There miiht have ~been a 

higl1 propo,r"tion of female tieaded housel101ds in t'he, dambo/lake
shore arBa as R,rBsult of ~alQ emigration bcit it needs to b~ 
verified by census/evaluati6n section." The enviro~ment promotas 
rice cultivation and also opportunities 'for fishing. Therefore,: 

the )~eCOmItlendations made for ~S-:l and FS-2 would benefi.t many 
of the famale farmors '(FRBs). 

nOMEN'S PARTICIPATION IN FARMIUG SYSTEMS SURVEY IN IAWINGA RDP. 

~I~DP staff participatod in a farming sys~ems research 
survey of , the Kawinga plain in February 1982. As a rasult 
of their ~articipation;: women farmers were involved in the 
interviews and the FS=identificd above mention them. Women in 
the aiea ~ere involved i'n ~ diversity of farming ,practices 
ranging fro10'intercropping oF. maize dnd dry-land vice to rainfed 
schQmes~ maize and tobacco. 

!~Il! ~!jAL~~ RDP OF BLANTYRE AGRICVJlrURAL DEVELOPMENT DIVI~ 
", 

-1\ccorain~r {:o l'lSSA data 35.% of the: rural hOl1s~holc1s in .Phalomb.~:-~P 
are headed by \11olnen p as com).)arQ;Q \1-]1. th 28 % for r4nla''1i as a loJ'hole'. 
These women do most of the farm operations and decision-making r 

hence playiqg a 'significant role to help accomplish the national 
agriculture policy of increasing agricultural production. This 
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is the same with the women in MHH, "ho participate in all garden 
opGrations and marketing activities. 

Acc?rA;'n~l t9 Hanoon et:,ai-. '(1982). the 'FSR staI:ted with the 
diagnostic survey done by,FeA'se~tion,chitedze Research Station 
and BLADD staff. The 'purpose af tho rapid diagnostic survay was 
to quickly form a synthesis of the most import?nt relationships 
among resources~ constraints and enterprises and to define the 
highest priority targets Eor action by research and development 
staff. There was no mention,of special.women~s aQd mcn~~ 'agri
cultural production needs in t~m- findings. According ~6 the 
needs and problems identified by WIADP staff in the same area, 

Some recommendations fi6rn fhe rapid diagnostic survey addressed 
women's agricultural prob'iems' a',;d ne,cas especially for FlIHs ",g., 
a recomr"endation "as made to orovida' cr'edit pa~kage for holding 
of less than 0.4 ha. Some "f;m.ale cooperators (divorced y widowed 

'nnd married) .,ere includ~,d in th'e maize trials that followed the 
survey and thereforG;' some of the ;to}'ornen t s production problems 
and potentials wore con'~iderkd. ,\' , 

DIAGNOSTIC SURVEY ON MAIZE TRII\]; FARMERS AND TIIDIR SPOUSES Ii'! PHALOMBE RDP, (BLADD) 

WIADP studied the farming systems and 'labour participation 
for the farmers who participated in the 1981/82 ma'i.~e t;r,ial,s 
set up by the FSA section o[ Chit8dze Research Stat,iqn. 'Trie_ 

objectives of the survey were to find out, (a) farming syst'<"m's 
o~ the tri~,J. farmers; (b) whether or not there ;rere farming" 

systems differences bet"een MRfls and FflBs ,nd how their reaouices 
an¢! agricultural knowledge related to the farming-systems; (c) 
intra-household,differences in terms of labour division and (d)" 
farming problems of males and fetnales. This surv~y w~S! ct:lxried" out in 
addition to the one done by the FSA section. 

' ... ' 

The Survey I<as doqe in February and June 1981 'by Hansen 
and some KRAFF staff. The survey followed the CIMMYT's guidelines 
but therG was no specific focus on women farmers. The information 
was qollected on "farmers~. 

FARMING , SYSTEMS SURVEYS IN KARONGA (J(RDP) OF KRADD 

A.;Ilarming s>,stem sur.v"y was carriea out in several areas of 
t~~ KRADDin ~un" 1982 by WIADP in cooperation with,KRADD 
management staff. Those areas were irr~g~ted and 'rai~i~~ rice 
schemes, cotton and maize schemes and off-schome areas. The 
objectives were (a) to determine general patterns of farm~ng 
systems - apd wO.men ',5, participa~ion' .in :th"'i3,!~·_,syst.enis ;;':'('1;.) to .. .,]tudy 
the diversit'y"of women in terms of crops grown, aV,ailability of 
r,e'l.ou,rce,s ,'lnd lal:>0\lr, ana access to ext"n-sion:'s-erv'ice~ "na (c) to 
compare;· fJemale ,and male 'ho\lsl'>ho},d heads ih"t',;'rms 'of proauction 
and: l:lf!bour requira.ments' and -acdess to 'ag'riICu'l'tural services. r 

The;r-efor,e-", th,e ',.Eind'ings and 'rccommendat:ion-s wcre made which 
specifically focused on women farmers and crops· gI:owna ' 

'... " 
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FARMEE2~RVEY OF STALL FEEDERS IN LRDP OF LADD 

WIAD~ in coordination with exfension perso~nel in the Animal 
Husbandry Section of Ll1.DD int0r~.7ie-wGd mer! and women farmers who 
did stall feeding of steers using crop residues from October to 

December 1981. The study looked at sex differences in recruitment, 
operations, 'renumerations and the' fit of, the enterprise into the 
farming system. 

FARMING SY1,t'EMS RESEARCH IN LRDP _OF ...!oADD 

The FS survey was dune in LRDP in 1981 by a team led 
b~ Bnnsen. No mention was made of the number of men and women 
farmers interviewed and tho general term "farmer~ was used. 

Theref.ore it is difficult to know whether the findings and 
recommendations also covera6 womeno The en-farm research t~ils 
on the response of loca~ maize to fertilizer in LRDP might Dr 
~ight not have included female coope~ators but there is no 
mention of male and famale farmers involved in the tri~ls. 

"1' 

SOYABEAN RESEARCH Hl LRDP AND TBIWI-L!FIl2.ZI PROJECT OF LADD 

Spring (19B3)"reportcd that in the 1901/82 cropping 
season, WIADP trained women farmers in soyabean agronomy in LRDP 

and conducted farmer-managed demonstrations. This programme 
caIne about through the pr~jectls interest in extension training 
for women. In one unit of LRDP women WBre tau9ht soyabean 
cookery but not soyabean agronomy. The project studied how 

female soyabean growers followed the recommendations on soyabeao 
agronomy as well as mensuring their yiolds~ Farmers growing 
soyabeans in the Thirf1i-LifiClzi projec.t area were interv.iewed to 
discover thair experience w~th ,the crop. As a result of the 
interviews and demonstrations, a technical problem concerning 
the method of inoculating the see'd "as identi{ied. As a result of 
this problem, on';'farrn, farmer-managod trials have been set up to 
compare three methods of soya bean inoculation this growing 
season (1982/83). The treatments are (1) seed without inoculation; 
(2) inoculum mixed with seed and (3) inoculuR mixed with sand 
and applied in the furrow. 

The soya be an programme is intended to point out that 
(a) home economics training is not sufficient for women farmers 
who also need agronomic information ~ (b) research station 

recommendations may present difficulties under smallholder 
condition~ (e) women farmers should be included in on-farm farmer
managed trials; and (d) research and extension need to relate 
to smallholder problems. 

JUSTIFICATION FOR INCLUDING RURAL WOMEN IN FSR PROGRAMME 

Rural women are a heterogeneous group in terms of their 
agricultural production and resources (labour, capital and 
land). There are lOW, rnedi~m and hidh r~sourcQs women farmers. 
There are women who are farm managers on. their own~ while others 
work with their husbands. 
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The low-resource farmers do not have enough land, labour 
and capital. The medium-resource farmers are ones with an 
average amount of land, capital and labour while high-resource 
farmers ar~ those with mqro land~ labotir and 6apital. It requires 
farming systems rese~rch to'identify the different categories 
of women and men and hence make recommendations which can help 
to increase the!.r production.. The womeri' in different categories 
should also be included in the on-farm farmer-managed trials so 
as to assess their performance, production levels and further 
analyse· their farming systems. The women and men in different 
categories could form differeot reco~m~ndation domains. 

So far the FSR programme has not made special focu~ on 
women farmers in spite of the work wo~en do in agricultural 
produ,c!;.ion. The exception has been tho surveys in which WIADP 
has be~n involved. Women have been included in farming system 
surveys by chance and the information collected has not been 
disaggregated by sex. The findi~gs reported, and recom~endations 
made,"bave focused on farmers in 'general. It is difficult in 
tb-i's, case to know wbether. "Iomen' s special needs have also been 
taken into consideration or addrcsscdo More men than ~bmen 
have been involved in farming systems programmes e.g. v in LRDP, 
Phalombe RDP and Kawinga RDP surveys and trials. The roles 
women play in agricultural production also justfy their inclusion 
in the FSR programme. If FS~ aims·to help in the increase of 
agricultural production,' there is no way this objective can be 
achieved if the women who do 501-701 of agricultural'opet.iidns 
are le!t out of FSR. The, technologies developed need to be 
usal)"1:e" bJt the specif~c target group of "\'lomen", as contrasta~ 
to the general target of "farmers"o Suggestions or recbmm~rida
tions which ara made to policy makers and programme planners 
need to ~.lp femala farmers, especially witb high number of 
FHH~ due to, the deaths, divorces and the emigration to work by 
husbands.' Since FSR also acts as link bet~.;een farmers and 
research' s'tations, the inclusion of women in FSR programme would 
enable the women's production problems to be looked into, or 
worked on by technical research staff, hence facilitating 
appropriate research or appropriate technology development. As 
an eKample, changes that could be made in research methods in 
order t6 increase benefits to low resource women farmers are 
discussed by Smith below. 

RECOMMENDA'rION~ 

1. To begin with, Adaptive Research should be done in 3 ADDs, one 
in each,of the 3 regions, Northern, Central and SOUthern. 
At national level it is difficult to do Adaptive Research in 
all ADDs because of administration and staffing probiems. 

2. The Adaptive Research 
\:'wo'main components • 

should be carried out abeoring to its 

. " 
."('iI) Diagnos.tic stage 

(i) assen~ling backgroun~ information 
(ii) informal/Exploratory Survey 

(iii) formal survey " . --.. -.--' 
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(b) On-furm .. "farmer mana.god trials. 

So far the Farming Systems AnnJ.·ysis section r Chitet12e 1\RS 
has been doing the assemb~ing of background iriformation r 

infotmal survey and on-Earli, farmer managed trial~. 

J. The surveys and on-farm farmor-managed trial~ dhould include 
both men and women. ,The women s60uld be in both marriad Dnd 
unmarried households. 

': 
4. The reports on the farmQ~ surveys and on~farrn trails sh~uld 

point out the £indin!J~ of both s~"epl' .. 

5. Irhe 1ilomen' s Progr.ammes Off iOGr /fi,Wpo':.in. 'the ADDs should, a,lso 
;,. participu.te ,l'n the Surveys' and )no~it.o~ that women farmers 

are faIrly ~cpresdntea in the suiveys and trials. 

~':''',~he ~n gOi,n,:]' on-farm trialS I<hieh ,u>" conducted by the, ADDs, " 
under ~he RQsearch and Trials/Crops Section shou~d also include 
both ~qn and women in equal numbers and finding~"shdu~d be " 
,r'eported . by sex 9£ farmers. _, . 

,-

.' ~ ,I.' .;, ", 
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C. RELEVANCE OF AGRI~TURAL STA,'rION TRIM,S TO IiOI'lEN FAR1~ERS 
" I,' " ,1" • 

. Craia S.mitl!. !', , 

The following is bas~d···ori activities of var'icius sections 
at ChiLedze Agricult~ral Rese'~c6'dt~tio~ (A.R.S.) near Lilon~we •. 
'J:1hese research activities. hnve b'een e:xa~r.l'ine1d from the context., , 
of. relevance to femal" farmer's; parti'c't.ililr'l'y those with limi'tea 
finan'c'ial and labour resources. ,~, Advice'!'h'as bee-rl' included· which' 
suggests briaf changes in research methodi' to increaBe"benef~~. 
to low-resource women farmers. Other research stations which 
focus on different crops ',uS?' dl:"u'bt hav,e; s'ini'i,lar patteriis ,o't research 
activities. l).s such:' the 'vlO,:t;,k, ,dpn'l ,,<:Ij;: C~,it,,,,'d,ze can pC,:reviewed , 
as typical of;, o,ther; 'agricl1lt""r','1'~ s',t,jt:(~'n,~ Vlit,hjm the Departmen,t 
of Research (DAR) 'of ,the, Ministry 'of ,A'gr'i.c,u,l,t.!lre '(I~OA). , i 

' • u ",' '.:1'» . 

GROUHDNUT AGRONOl~Y SECTION : 1: 'j" 

, ~ I. 

ThG section is conducting a ~rial concerning the time 
of pla'n:tiing, '\vhich utilizQS several variGties of ground'nuts. 
It:'::~~':::f'~iriy, 11,ell acceptGCi that e,uly planting willg:e'nera'lJ:y 
incr'e-ase y,ields becausG of more certain matur ity before the ,. . . " -
cClssa't,l.on of the rainy. season. Smallholder farmers in '!alawi 
oft.&~ a'~e: r,estricted ,fro';',;!"'arly planting all crops because of an 
uligency to'prepare aria'" p'lant .9ther. fields. This is particlliarly 

; ", " .' • ~.. 1 • • 

true for women farmers'fua~~gin~~9roundnut gardens who must assist 
the i r husbands" i'n prepar 1't,g 'o~fi~',t': f'fe,i,,!,s', "thar aby", de laying thei r 
gro'!,nqnut ,p,lanting d\\i;es., ,(:ine go,;i,; :o'f' "th'e;.:to i},ite":'9f' plant~ng tr ia15 
tha~·1is ,consistent with '~la'n"~",'40mG'n fa't7.me'rs' ''i;i~Gefs is tq~:id611'~i;Ey 
groundnut varieities «hich yiGld \qell "hen planted ~a'te.::: ," .,i.3 

• I,' 

One experiment tested yield responses to the type of 
ridge, variety and population. The one treatment of flat, ,broad 
beds is a? :~dR~t on the use of oxen-drawn implements. Research 
on flat beds holds promise for smallholders only if the use of 
oxen-drawn iIT,plements increases., According tc the 1980-81 NSSA 
of Lilongwe RDP, only about 4% of the households are likely t~ 
possess .;; plough or ridget.!-: ThGrefore, a technique suc.h:.as, ;lat 
beds is not likely to be.b~' immediatci ~dvant.gc,~O' most FHHs 
~ince it depend~ oh ox-hr~~~:im~lereent~; 

. ' , ~ ~ \':' " "'. .! I' ". J 

A" morc· relevant '~'*l?~'rim"~n't :f~'; ,women'smallho'id\"r f,armers 
would be' to test alternate, «ays" ''iff ''inc''reasing plant populo,tion 
and ground cov'er. Many iarmG'rs' a're' ',;,6't able, to pl,allt the' high ' 
plant populations, desired': b'ec'D.'u,s·" of 'i>, shortage of s'e,e.d at, " 
planting time. Expe~iments attempting to maximize the amount of 
seed aV'?l'hlable wO!-'f,d""b,..,,nG:fit, lllany women fa~~_ers fac'i'ilg .. s,.,e.9' ',.' 
shortag'q's:.=', The Gr~.flndnut)",P;gi:onomist· mentioned it was possible 
for £a7rme,'r's to hoe an ~add'i,tl'onal .ri'd.ge betw~en t·he ndr'mally 

• I,. , , •• l' ,'..., \ ~ , 

spaced ridges (90 to 1100m'), "to' g,.:iye' r:i'i'1'g'88, s,paced 60 cm <IJ?:art .. ' 
Such narro" rows would permi't ,g'ro4;n;prltit,s to a-cti1ieva tli;!t'tl;iIi 'gr,ound 
cover, reducing the inc idence of rr.osGt te. ' 'Mil izel rn'u:s t' 'be~?<;f"r:'O~n' 

the follOl,ing year if 60 cm -wide ridg"s are to be adoptec:t',;by 
smallholdars because narrow ridges are more labour intel'\si've 
to make by hoe. Both maize and gioundnut agronomy sh6~ld 
coordinate with such on-farm trials to test this rotat,ion on 
60 cm wide ridg~s • 

~\'This descri ")tiol1 focur;;cs on t":H.': ,"!C-Ci.¥7: !::1.c3S higl~:.is;htec1 6t the Chited~'.; 
!.'..gt'icu~tural. R0s0<:.rcl; St~ti0n fiel'-:j day on 23 i.~;:"J.rch 19'83 'rJ.f\d I.r'{;~ault-ing , 
l.nt~rv~e,V's o;;nth sect~on heads. They are viewed in the context of genertll 
knowledge gained as an agronomist Vlorking · .. lith the t.'I1omen in Agricultural 
Development Project bdsed at: Cl1itedze Agricultural Researoh Station. 

-4'\-
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Groundnut research particularly relevant to women farmers 
could invqlv~ trials on,how to deprease the labour required for 
planting, thereby inc~easing chances,of early planting. An 
example wquld bo ~ trial to study planting grOUnddbts,on ridges 
u~ed th, previqus year for maize. ,Trials which 'measure the 
labour inPl1t,,\,n s,,?il In·epar,ation could compare se"eral methods 
of ,producing, rig~s, .including partial pr~paration of ,soil the 
previous grow~ng saason. 

PLANT"PATHOLOGY SECTION 

" • ~ , • '" 'J :: 

A maJor task of this section is to concentrate.an.the 
sucoessful ~~plication of fungicides to control diseases in 
groundnuts. Of the 11 trials described, 6 deal with fungicide.' 
use on groundnuts. Although the section considers f~~gici~es 
a short term solution much of this- research is not a solution 
for most women farmers becau~e fungicide.s are only feasib'le· for 
higher income farmers' achieving high groundnut yields.' 

Of the 519 households sampled in the 1980-81 NSSA of 
Liio,ngwe RDP, 0% used a fungicide. The majority of smallholder 
f,armersr including women farmers, cannot consider the use ot: 
_f~'~giciqes fue to constraints of chemicals, equipment, water, 
~nd labour •. T he gross margins are positive for high groundnut 
yields although this budgat does not fnelude a cost for labour. 
Creoit for fungicide packages would increase the relevance of 
fungicide trials to ,women' farrnerso 

Inatead of burdeni6g the pathologist with groundnut 
fung,ici'de t:ti,als this ,section might pro;ide more benefits 
to female f,a.mers .by il1creasing advisory services to other 
agricultural personnel. ,This illcludes ,a,valuating disease 
resistance and incidence within the field trials of as many 
r~se~rchers as possible. 'This assistance to researchers should 
include outlying research stations that do not have a Pathologist. 
Extension personnel and farmers presently send infected plants 
for disease idBntificatio~ via a technician. Tha,p~thologist 

would visit scattered extension centres to inspect fields for 
disease incidence if transport money,was available. This section 
should ~ravel with other sections which make field trips so ·that 
disease inspections can be possibl~. An i~crease in staff time 
and expens<?s on advisory services would necessiate a dec'rease 
in th~ time and money spent on fungicide trials. 

, .: 
GROD.DRUT BREEDING SECTION AND ICRISAT 

These two research components are both concerned with 
the bre?ding of groundnuts, e?pecially disease resistance, while 
maintaining high yield and quality. The International Crops' 
Research Institute for the Semi-Arid Tropics (JCRISAT) has 
introduced ovcr 2,000 new groundnut lines and breeding' popula~ions 
into Malawi with an emphasis towards the major regional.disease 
prohlem~ Df rosette and early leafspot. Staff, from the'Ground
nut Breeding Section regularly inspect the ICRISAT plant materials 
for incorporation into the Malawi programme. Unlike some agronQmic 
and pathological innovations, improved groundnut varieties can 
be introduced into ~he farming systems of most women farmers 
,oith no chang,e in equip,ment, cash flow or labour. ,scheduling . 
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BQcause the benefits of such breeding research are 
to progressive farmers, a new groundnut variGty is 
to the' Ci\3!~!'S of 'low·-resou'rce fa'rmer,$ wfiich :tr1clud'e 

n9t restricted 
very relevant 
m'ost "female ': 

headed fc(tid1erl't'e'r:prises. 'I.: ".I! .• ,.,' 
\ ,_. ".I. 'I"' 

': t, , :::'. ~ 'j ,i .... . '. . r" " • • . '\ . 
.; "Pla'nt :'n~ateri'a\l \lthich hns promisi't'l~g' j'res'i"stance to ea'rly" 

leaf's'p6e' 1';":8 b~'e,ri in'tr'oduced wi1;h trie CI,i)il4"T' materia'i.: Groundnut 
cultiv<,rs' 're:s'is'tant' 'j:6 ii'arly IG'afspo't wouid eliminate the need 
for the f\ln'gi6'id~s testeel by' t'h'e: piailt' 'pat'ho'logy section. A' 
redlic:ti'on ',in 'r'osette '{s found i'n" the '"gr<i:no'niic practices of early 

: "'II'" •. . '. 
plantillg and' c16sc spa6ing. Th~~'r~lease of"a 'rosette-resistant 
variety would help vlomen 'farm"rs' "wh'o plan,l: "1'ate' ,and with low 
popul~t:-i9.rls. ~'l'he. ~presentl.ros~t:t,~~·res:ist-:h~' 'I:thL~'S rieed to. 
incorpo'rate th<! .'trait: of larg",' :~eed size bef'ore b'eing released 
as varieties~ ' .. 'J' , 

~ ..... ': I , • .:: r ' . ' . 

LIVESTOCK/PASJURE SECTION 

The I'iork of this ','ect'io~ '·wiil' bG' :of 'greatest ben:efit'· 
~? th~ "est~t;e >tlnd 'progressive farme"r sectors of agricult'ur.e :-, 
"Ihieh, supply ,u,.l:b;,>n ,markets with milk and high-grade beef. The '" 
sectiori'i:;'; prdud' 0=' its replica~e'd gr'Hii1<,J "trial which quantifi'<!s 
the live-w~i9'ht 'gai'n from cattle '"fenced ""thin 'the' ,,:eplb::ated " 
paSture:' :S'uch re's'earch is not i'pplicable, tci'most ,female fBi-mers, 
because· ... establ'lshtng an improved pa'stur:.e t'with rotatioI'l'<:!l graz"ing' 
wO'1ld require extensive fencing and would exclude the field 
fr6ni 'maize ·prodi,;cting. One ,relevant research 'topic is"to improve 
low-~~dt:~efho~s d~ fenctng,'such as 'living 'hed~~s '~f,thorny 

. ! ,., • t',' .. r '" .., I 

or ipik~d planf~; More efficient c~ltivars ond:p~oau~t~on. ' ..... 
t.echniques for the Agav'e spp. 'khonje' is a'n'exil:m'p'l'e.' , ,', " .. ',,, 

,',. ".' - ----,-,-' ", ,,~,-. ,".1 •. ;,,',·t, 

An i~proved, fenced' pastur'e is often a' pced':qnisi't:ir'f'or 
smallholder da'fry '~roducti()ti, arid fen, such 'prog'ressiv'e 'farmers' 
t~is t:esearcb op. ~~Rr.oved pi:;'ls~t1r.e and supplGmontal feeding, is .', 
applicalolQ~, 'l,~he pasture agronomist feels production of -legumes 
and gross h1'lYnt'or stoll-fed dairy COIVS is relevant ,because most' 
homes are 'clustered ~long thi' river sYRt~ms far from ~he·'tields 
available for improved pastures. As a result feed must be 
carried to the stalls near the village. Nomen 'a're heaviLy,- i.nvolved 
in supplying food, such as legume and grass hay, to stall-fed 
ca'ttfe"and would dir:ectly be'ne'fit f'C'cim concentrations of high 
quali'ti feed. ','" ' , 

, , 
The section has, recel,tly initiated a research effort aimf'd 

at improving smallholder sheep and poultry production. For 
examp':te, bas'eel 011 'the 198'0-81 NSSA, about 70% of 'women farmers 
in Ph~ldmbe 'RDP owned {:chiC'ke'ns 1Jlh1ereas about 14 % owned catt'l'e., 
An increage' in r'ei;earch on 'poui·t:ry is', of' gi:'cll't'er' bene'fi't to 
more s'l!laliholdc r' . f ilr~e'r s' 'than" r. e'~:e-a'rcl1' on ca 'ldt'le "'prod'tiet: ion ~(j' • - . 

The "r'a:i's:Lng of stall-fed rabb:l't'-s "and' "'qui'ne;,' pigs' ':is ;'harmdl;iblis "" 
to the lifestyle of many women farmers who spend mrich 'ti~e"at "'. 
tho ,household. The pasture agronomist feels that Malawi farmers 
wilr"t'ea'tril'y cons'urne 'th~se' 'domesticated ~nimals '''since ,,.iild 
rabbi'i.,; 'a'nd roii~nts" are p't'ese'ntlY hunted for' 'food'; 

'I .:.. I" ! -, " : . ,,' _!' 

GENERAI, AGRONOMY, GRAIi~ LEGUNES A~lD UAIZE 

examine 
trials 

These agronomists are coordinating on trials which 
maize intarcropped with food legumes. Intercropping 
are relevant to women farmers since most legumes in 
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Malat1i are gro\,ln, mixed "',itl") anoth,er major food crop such as 
maize, sorghum or cassava. Woroen are largely responsible 
within the family structure for providing relish crops such 
as the bean and groundnu~ intercrops. Intercropping trials 
on an agricultural research station is a reversal of the trend 
in previous yeais in which pure-stal:d maize was shown to be 
higher yielding and therefore recommended to small holders by 
researchers. Many farmers who took maize credit packages were 
obliged to follow extension recommendations, which include 
omitting legume ~~tercrops from the maize. 

, .' 

I~aize Agronomy is ~ond-uct;:~i'ng' a trial, to de'cermine 
critical periods of weeding for m~ximum grain yields. Such a 
trial will not help change the labour scheduling which forces 
many female farmers to prapare the soil for planting other fields 
instead of weeding maize planted a few weeks earlier. One 
anticipated trial will investigate planting maize on ridges 
used the previous ye.ar.. This li'ne' of reasoning is very relevant 
to labour constrained women far~ers because a method is being '\ 
sought to reduce the J.al;lOur input needed to plant the maize "" 

crop at the beginning of the rainy season. A main advantage, 
in reusing ridges would be to allow early weeding of mai~e 
fields inptead of continuing to 'prepare soil for other i~ard'""ns. 

Maize Agronomy has been very active in coop~r~~ing with 
researchers in outlying research stations to establ(ih trials ' 
under farmer management. Farmers'-field trials should include 
wrnnen as trial cooperators instead of primarily ~s ~ives of 
male cooperators. Often the researchers in~truct the husband 
on how to manage the trial in the absence of the wife. When 
the wife later receives directions from th~.hu~baridt essentiaL 
aspecti on trial management may be omitted. Presently ,trra~" 
cooperators are selected at the discretion of 'ttie ~area extension 
stafi. It is necessary for the researcher~,to insist on a 
representative ,roportion of women as trial 'coopera~ors. 

, .' l " • , 

MAIZE BREEDING SECTION 

Two primary objectives for the benefit of women farmers 
should be resis tance to storage losses from insects and proper 
pounding characteristics for producing the preferred white maize 
meal. 

The section has quantified stor~ge ability and pounding 
cha~acteristics of maize breeding lines, although these t~sts 

havQ not been conducted every year. However p the Maize Br~~~er 
recognizes the importance of pounding characteristics an~ i~~: 
improving this trait by crossing local flint 'types with high" 
yield dent maize. ,. 'C' 

This breeder believes hybrid maize would be'~~ci~t~ble 
for home c0nsumption if rural grinding mills wo~ld tric~r~orate 
a polishing machine to remove the bran fro~ t~e starch; T~i; 
would eliminate the need for pounding maize ~n a .mortar, ~h~ch 
normally shatters the soft starch of pure dent maize:: 

, ' 
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" A prGf~renpe was stated towards open-pollinated 
variet:i'.'3S to '~])low ~'mb.~l,l holder farmers to save seed for several 

yea:rs 0'\ "T~i'~( ob;jective, .i.s',.'pe=,f.t~cularly useful to l01>l-resource 
,"omen faxffiars who are\.'!}:'.isk averse to the e~tcnt of avciding 
oredi~ pa?kages ~h'ich'l~c~p~a commercinll~-prodbced hybrid seed. 

,', " 

,~hi~ unit conducts the service of testing for seed 
quality l~.Malowir and must certify seed to be sold in the 
formal economy. The testing is usually done shortly after harvest 
and ~he section does not investigate the quality of seed at 
the tlme of s@lling. It is true the section does not hdve the 
resources to test seed at all distribution centres when seed 
is sold. I~owever, random spot checks would be desirable to 
help locata seed which may have been da~aged during storage and 
t.ranspor.tationo , , 

~ trial at Chitedze A.R.S. investigated part of this 
problem by comparing machine shelled against hahd shelled 
grollndnuts with and «i't'hdut' fungicides. This trial substantiates 
extonsion rocommenda~ions chat farmers save 'th~~r own 'seed 
inste;d'oi p~rchasing machine-shelled groun~nut~'~nle~~ the seed 
is ,ares'/?ed with fungicide ... ,: :Se£od c.1T.css,ing,~pf· grou'hdnuts 'i~ a 
mqderate' for-ni 'of chern'leal' use "lhich may be 'easy to adopt by 
low~i~sout~e wOmen farmers with a'mod~rate'cash income. In • ., t 

particular the high, oil content of Marii~[ntar ground nuts causes 
sevet~:~ci~rmin~~ion problems dhless th~ ~eSd ~as been' dressed 
"i i:~ ;'f'ung icide • :," , 

, ";' I., " 

nnother trial soughi to aorrel~t~l.'e germination , , , 
of maize seed planted in the field with tesults from the laboratory 
for ~h~ sarna saad. This trial is aime~ at 'buyers of improved 
maize seed which is about 11% of fem~le-h2aded-households and' 
29~ or '!HH e,ccording to the 1980-81 NSSA"oj;"LilongHe RD!? Tha 
section should cont~nue coordinatjon with Maize Breeding, to 
se~ect 7arieties with seed which stores well without uhe~ical 
dressings and maintains high. germination ~ercentage~ the following 

, ' 

year. 
," 

!!'lIRN NACHINERY SECTION 
---,-~. 

This section tes.ts, ,modifies and invents farm mac,lii'nery, 
while the actual productio~ i~,cioni by ~genci~s and factoa~es 

located elsewhere. Presently a major effort is ~ireeted toward 
developing a suitable steel toolbar to ~hic~ ~ha interchangeable 
implements of 3 plough, ridge~ and deeptine weeder can be 
attQohedo More affordnble designs for low-resource women farmers 
are ox-d~mwn ~mplements of w~ich the main body is built of wood 
EashioneB· by village craftsmen. Only a few joints end the main 
cutting tool need be of factory-made steel, a design used 
exteqsive1y in North America during the 19th Cen~ury., Tbe 
section head foresaes problems of identifying vill.?ge c:n::-af'tSJrU3'n 
who would be interested in constructing ~he woo~en elements. ~ 
To accomplish thi~, close cooperation is noeded wi~~ th~ 
Vocetional T~aining Institute in Mponela to id~nttfy and train 
't",oodwor ker s . 

http:Breeding.to
http:varieti-.es


'. 

Engineer.s and crafts'm'e'll in the p'arm: Mac'hinery Sect .. i<Jn 
have designed a hand-operated maize '!:hella.r I<hieh 'i'i,as th~ 
ability to lioJhten the' I<o·rkload oE many woman farm?>;s, especiullY 
those who assist in growing· ... maize for saleo S~I!lr:a.,ar t..o a 
meat grinder in designv the Chitedze Maize Shel1ei ~ells for 
K6.00 and has several tImes the efficiel1cy o'f ''the no~mal method 
of hand shelling maize. The machine itself appears to be an 
iamal example of labour-savi~9 tachnolo~y for Mal~wian women. 
1', nel< marketing arrangement should al1'mq the Chitedze' Haize 

"~heller to be sold il1 rural~g~owth cen~;~s. thereby greatly 
increasing the number of plnces ,",omon cal) purclial'e this appropriate 
technology. 

, 'Unlike the maIze sheller 1 the groli:ndnut sheller 
presently available is too large and 'ex'pensive for most women" 
farmers. Future desigl1s of the groundl1ut sh811er are intendeg 
to be smaller, 1,S8 expensive, and par~ially built of wood •. : 
Such' i'nventions. "hieh decrease· time nee,d'ed 'after harvest for 
threshing sead would allow w~~en 'farm~r~~bre time for early 
'g~rden pr~~ar~tfon when soir 'is ~tlll ~i~~HtlY moist. ~he section 
head is also 'interestecl' in 10., cost "whe.e'1"tiar'rows partly buil:,!;> " 
ot' \.'oocl. These ·wQuld' help reiiev;'; many' iwmen 'farmers who mus·t 
carry. water f ~wooa . and food.' , '; l' ' -

,~OIL FERTILITY ANb"PLANT NaTR~TION SEC~ION 

This section is conducti~g a irial with the objective 
of long-term maintenance of soil fertility through crop rotation 
and integrated nutrient supply. One r.otation includes 4-years 
9f,fa~lo~,under 'pas~~re'le~~m~ after 4~iear~~Df ,c?opping, which 
is, !1q~'I~e~sible . .Eor land-scarce families \'lho cannot afford ltd 
allow l~n~ to lie fallow for so many years. A more iel~~ant 
strafegy wher~ land ~~ scarce would be ~sing a legufu~ ~ieen
manure as an, inter-cr.op ,or as a fal1Ql~ onCQ every' sevet'ai years. 
Part o~ this trial invQlves using lime, farm-yard ma~u~e ~nd 

"~~7P~K fe~tilizers~ ,.Lime and potassium fertilizers'are presently 
not available to sciallholder farmers, so such iesults could 
only be applicable in the future. 

A major activity of the section is the service of 
chemical and physical .nalysi~ of soil and plant materials. 
Of the roughly 3000 samples 'ahalyzad per year, the estate 

. se~t~~.and ra~earch ~ontr\but~ the most'sa~ples. Boil samples 
. f'~orn smallholder farms at'(;; u-=:ua:l1v giv'en"'to' extension centres 
for su'bmis,s io'; to' the R~'g io':'c.i Ag~'icul hiral Off i cer. It is 

,possible t,hat pr9blems" of co's.t r transportution or interpretation 
of,results reduce the,~umb.r Of soil sa~plcs col1e~ted from small 
holcle~ farmers. ' , , ' ! 

'HORTICU i:TURE, SECTION 
, " 

.,' ,,~ ',,,This section ,was b~gun' at"Ch:it~~d;ze,;:~n '1~81 under the '." 
guidanc~ of Bvumbwe A.n.s. Althotl~h resia~ch trials were ~. 

d\>'layed '"ntil"recently Nhile awaiting for' instruci::ions from 
, • ; .' '1·.t -, I '. -, I • ~ :; .., I' , • • 

~ Bvumbwe, cult ivai tr~~ls "have been establish~~ for 'stra~- ~\;, 
• • ' • • .. ~J " • 

'berl;,i,es, mangoes, and ornn"es. The sti'lEf members haVe' concE!l'ltra
ted on producing vegetabl~. for the Chitaclze Community. Except 
for pumpkin leaves, the vegetables are of the European style 
rather than indigenous. 
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Man rather than women tend to manage the dimba gardens 
>!hioh produoe European-a!;:)!le vegetables f~or cash sale. Therefore, 
it seems men'wirlo'benefit 'bre than womcin from the present 
emphasis by the ~~ction an non-traditional vegetables. Rsearch 
on Impiru ~, 'amaranthus r pumpkin leaves and ol<ra would be of 
more relevance to women farmers, since women tend to produce: 
these traditional vegetables consumed within the home. 

CONCLUSION 

Thjs analysiS of the relevance of agricultural research 
a9tivities to women farmer.s has been limited to various seot~ons 
of the largest research station.. However, these viewpoints,; 
can ba extended to other agricultural- stations at which aifferent 
scientists are investigating other questions. One bcrsic '.:u' 

assumption used here is that many >!omen farmers on their own' 
ar~ low resource farmers. Progressive farming techniques 
that ~ra ~sed on fields managed by the husband may not be 
applied to the wife's crops due to a l~b~' of labour.and inputs. 
The t6ndency of fefuale household heads trr'bave less' formal 
education and smaller holdinO lize. than male household heads 
may be reflected in a slower' adoption d,'te' o·f· nel< techniques. 

Societal attitudes affect the ocoupational tasks 
carried out by men and women within the household structure. 

• i.""1'··'!-,,'·1 ',', " >, ,. 'J .', • , • • ,. • 

Th~s can, 9d4-se sOme"prlorltles ·~r'llthJ.n a ·)gl'ven research programme 
to":b~ :ln~r'~/'1)Apt5tt'il'i{t to womel'l than to me'n'., , An example wa's ", 
~ound ,in" a farmeltl'~s- survey- COl1ducted by Lif:uwu Rice Rese,arch 
si:a't10n~ " It was' discovered that many vlomen, fa·rmers ·did ,not 
prefe~ "to" g'row early maturing varieties' of'ori·ce ·because the 
timing conflicted loith their vlCrk on maize .... :.: '" 

I. Due to the lower ~(~ority of groundnuts compared with maize 
an1 tob~cco, groundn~t ~esearch need. to identify varieties 
whicb' ~ield .well wben pl~nt~d late, find technigues to 
maximize low amounts of seed, and discover iess labour 

I. 'i~tensive metti~ds of ~lcihtinq . 
.. . 

2. Plant pathology research 'should concentrate more on identi~ 
fication of disease diversity and incidence in the fields 
of farmers and fellow researchers. 

3. Groundnut breeding should continue to "\:Xive'. for new varieties 
with resistance to rosette Bnd early leat spot while 
maintaining high yield and large seed size. 

4. Livestock research should expand on its recent experiments 
with poultry and sheep and concentrate more on small 
animals for smallholders. 

5. Maize agronomy should continue to investigate techniques 
that ease critical periods of labour shortages. On-farm 
trials should include D representative ~ropqrtion of women 
farmers. 

6. Maize breeding should continue to quantify and select for 
varieties with charactQristics of efficient pounding and 
low insect damage du~ing storage. They should continue 
to breed open pollinated varieties so that low resource 
farmers can sav~ seed for several years~ 
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7 . 

8 . 

All plant breeders in Malawi need to.request assistance 
from seed technolOgis~i to screep breeding lines for the 
seed traits of high germination and insect resistance during 

~ " J 

: :,. .:. . , 
Horticultural researcn needs to s?end more efforts on 
selecting more favourabl~ cultivars and management practices 
for the indigenous vegetables and fruits commonly consumed 
by rural households. 

9. Farm machinery resear,ch.ots # factor ies und village craftsmen 
need to cooperate to,~F04uce oxan-drawn implements fabricated 

."~ :pari:ly of wood. Conttnu'ed research on thrashing machines 
and commodity carriers will help relieve the workload of 
rural WORen. ana allow more tine fb~ other productive tasks. 

10. Research on maintaining soil fertilizer should consider the 
,":conditions of smallholders by growing legume green manures 

as intercr~p;,and one~year fallows. Th~ 'fertilizers and 
sQil:.a('lendmen~~ u~~ct should be in chemical forms and amounts 
realist~cally Qvailable to low-resouices fjrmers. 

, .~n order to be adopted, applied research must be 
profitable to the targRt farmers with a minimum of modifications 
to the ex,isting farmin') s:'stenls of land, labour and capital. 

Research conducted for the recommendation dom&in of progressive 
farrners,muy not be appropriate for women growing crops under 
low resource conditions. 

I, To benefit both high and low resource farmers, researchers 
must be awara of the advantages and problems of each target 
group. Sometimes a new innovation will directly benefit both 
categories, such as a new variety of an existing crop. ~f ±he 
problems of 200rer farmers are .not considered durj n9 the research 
process, too often the results from th& reeearch may not be 
relevant to that recommendation, dornaina 
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III. INCLUDING WOMEl,j FARf>!gRS IN RURlIL DEV3LDPMEN'!' PROJECT PROPOSALS 

A. National Rural Development Programme 

In 1977 Malawi embarked on ~ 20 year National Rural Develop
ment Programme, (NRDP) to increase production in the smallholder 
sector. whioh was lagging behind the costate sector (GOM, NRDP, 1978). 
The Department of Agricultural Development (DAD) was formed to be 
responsible for ,prop and rural development, extension and training, 
mar,keting, e'o-ordination.· and technical servi-ces .thr.Qughout the 
country (GOM, NRDP.., 1978,24). ,The country was divided into 8 Agri
cultural Development Divisions (ADDSJ at Karonga, M.uzu, Kasungu, 
Lilongwe, Salima, Liwonde, Blantyre and Ngabu. Each ADD has 2 to 
5 Rural Development Projects (RDPs) under its contro1- There ar," 
dO RDPS of which 19 are funded by donors and the rest are on govern-
ment. ravenue ~unds.* 

:t'he basic unit of agricultural extension/development ser.vice 
is the Extension Planning Area (EPA!~ An EPA is ideally environ
mentally uniform, with a permanent market, ·;an 'office ,area headed by 
a T9 or STA grade officer, about '10 TAs of various types, and aver
aging about ,500 'farm families (,e',!:' 2'''','000 people). There are 180 
EPAs within which are a number of smaller service centres (temporary , ,,\ 

market~ dip' tank, health post and prl~ary school). In each RDP 
there are an ,average of 4-5 BPAs. Gr~~uates from Bunda, {olby, 
Thuchil'a and:'hfikolongwe staff the pr'oj'ects and ADDs • 

1" " 
. "': ,. 

The ~bjectives of NRDP are threefold: 

1. To increase smallholder prod'uction, espec'iallY,the pro
duction of export cash crops and food for the urbanites. 

11' '.'~ J } 

2. To conserve National resources th~ough better crop husbandry, 
conservation of watershed areas and forestso 

WOUld 

. \.; :. ":'., 
3. provid~ inputs and services for smallholders. 

i\C;C~OFding',:;to, t,he programmes each RDP Or d'evelopment 
go through 4 ph'ases: 

area 

<a) 
~, :,.. ' i • 

a 2-3 'ye'ar preparatory phase "her,e surveys and trials data 
were collected followed by physical and economic planning 
and construction of staff housing, offices, and roads. 

(b) a 5-yaar extensive phase with. i improved extension and 
training, marketing and supply of inputs and credit. 

(c) 

(d) 

a 5-year intensive phase where more research and new crops 
and technologies' were introduced as well as the op~ning 
of new areas. 

a consolidation phase where the inten.ive phas, would· be 
continued, and health, cd.upation, and· rrral industri.es 'wCluld 
,i,nc.re·ase (GOM, NRDP, 19,78,,5'6-7'). 

" . 
Bas.eline, and labour d,a,ta for d.,velopment. ,of "RD,PS. ",QuId be 

provided b1{ Agro-.Economic Surve;ys. Dat,a ,9n yiel,dll and crops wo,uld 
COffie from surveys bot~.national .nd ~ocali~ed. Eyaluat~on units 

l1ere set up in the ADDs as .'.7ell as in the,' Planning D~vision (~!oA). 

"Figures a,upplied by the 
RDPs, about half of which are 

" , 

Planning Division ~how a total of 28 
fund~d and, h,;lf are'o F"ve!,,~s. 

" 
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NRDP set up' a series of re'porting formats. for ,the, RDPs. The 
Monthly ~,port summari~es ~ata ~n fin.ncial control, ,credit and,cash 

• 

sales to farmers, pro~ purchases, vehicle and plant use; staffing ~nd • 
crop foreasts, The Quarterly Report 'summarizes monthly data by 

,quarter wit,h bI;'ief comments from ea'ch' section/component· and managemGnt, 
tables of compaiiso~ bei0een taigets and achievements. The Annual 
Re90rt tV!.bulates dnta on project targets and achieveme·nts, evaluati.on' 
snrvey and ,research results, \'leal:her statistics .. price, inl?ut~ erog 
ana livestock sta~is~ics) and analysis of-credit performance (GOM, • 
NRDP ,197~: Annex 3-1). 

B. The Present Level 'Of Addressing ,Jomen Fdrmers Needs in RDP 
proposals 

." . ", I' '_ "J" '. 

It is'usef~l to examine a few HDP proaosals to dOnors to ascertain • 
their obj~~tives a~d wh~~het:~r 'not (1) ~ro;lsionshave been made for 
women as well as men" as.\noject b'eneficiaries and' (2) if any avail", 
able data on women have been, incorporated into the proposals. 

LRDP" ~halombe and aalaka RDP are selected here. The first two 
are consi,der"ea .~ecailse informatidn' on \,Joluen in' these areas. have, been • 
discussed. The 'Balaka RD:!.' propoSal, amon(j the, mos,t recent and ready 
.f·or funding, contains more information on women than any proposal 
availabi~o' . l~ t' 

LRDP Prooosais for Phase IV 1977 (LADD) 

The ,aim of the project over a 5-year investment period (begin
ning lSi'S) wou'ld 'be to 

,: 

a) co~tinu~ aQ~icu~t~ra~.extension services and staff training v 

b), supply op~rating costs, for the creclit fund ·to continue 
seasonal, mediUM term, stall feeder, dairy and poultry 
loans for all programmes area farmers, 

c) ,develo~ furt~er s?ecialized'livestock services" 

d)" complete land allocation, 

e) accelerate the rat~ of'extablfshment of' .ood lo.s by 
smallholders, 

~. !. 

~f), .~ontinued s~pport for Dzalanyam~ Randh, 

g) continued function of the marketin~ sector. 

It can, .be se,en ,that a, b, 'and e directly affect women in par ticu lar 
as the.y"c·oula' benefit from ,agricultural services, increased, uptake ,of 
all ,tipes of cr.dit and establish~ent ~r woodlots in 'their ,capacity 
as 'wives and household heads (~arm managers). Unfortunate~y",th. 
assumption i.1! the proposal is that t'lomen a5e "farmers wives n to be 
trained in hom.e econom,ics. .. ~'loJ'llen ar'e mentioned as havin:g~ ili'gh ,
actendance at day training cours~s 0 The ~sect'idn on far'rner.s ;benefits 
stresses inprovement in cro2 husbandry and livestock progr~mrnes but 
nd strategies are given. ~he section on forestry notes th~t "the 
demand for timber for domes.eric purposes" '3.1 probably increease faster 
than ,?opulation growth" (h~'llex 4) but the p;:oposal focuses on supplying 
poles for construction and.~uel for tobacco curing, and thelrefore 
focuses on men!_ t~omen'&~esponsibility for '€uel''1ood is noct mentioned. 
The credit figues do not"show dny sex-des aggregated figu«!e s'. §lpecific 
problems ,>1 th grounl'lnu t yields are noted, but women' s invoJ.~lvement with 
the crop is not noted. 

53 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

~~:l~~~-EPY Proposals 1975 and 1977 (BLnDD) 

'The Phalombe RDP pronasel f~June 1975 does Qrovide sex ratios 
for the ~rea (they -Are ns 101fT as 48 males to 100 females in SOTOG e:reas) G 

Nevertheless. the unit that the development project aims is ~he family 
consisting of husband v wife and cbilaren. The report states that the 
\<1ornan is "i'n charge uf food crops ",hile th0 man is in lch:'lrge of cash 
crqps ,nnd tho basic source of labour is the husband and wife. The 
husband is COllnted as one man unit wtlile tbe wife counts as .7 man 
uni.t. No !)roject services or pl"ogra;:tuleS tnke into account that so 
lhany loan ~re ~way 8nd many households are hoaded by women. Women nre 
"~entioned us contributing labour to t:.he Pi '~)e·t3 IIT<-1ter project" The 
1977 ~rc~osal makeR no mention of :women'. The unit of development o 
once againo is tho farm family (hu~bandp ~ife ahd childreno 

It should be pointed out that ot.her !JDPs (}rel}areu in the 19"105 
are similar to the LRDP and Phalambe BDP ~roposalso These proposols 
have J.it.tIe or no background data on ',']OlUen nor is their inv'olvement 
In 9rogrammes specified. No Joention is lfiarlc of theit necds p strategies 
for l:'Gilchin'!.l the'fl (e:J~cer.t for trainin"::f in hOl{Je economics and need f(.H 
ow~ P.Hl\ns for each E'PA) or targets for proqrammeso The only reference 
to \;rqmcn" i5 their nead for training in home ocollor,dcs and the need 
Ear one WHA to staff each EPAo 

By contrast with the RDPs ~reJ)ared ill the 19705, the Balaka 
RDP proposal has a section on \10men~s Pro0rRlns~ It differs from many 
nDP Qro~osals ih that it provides a consiOer&blc amount of 50c10-
econondc ~n~ck9round data, SOr.K' of which is si:lc disaggregate9". l\lso 
unique is that the strategies for some of the Qzograromes are specifieR. 
Hotice is ~alien of the lo~ sex ratio (880 male~ to 1000 fenlales) and 
the fact that ·~2 ;:.'ercent of all households are heo.ded by MOMen. It 
';'5 noted that these FHa have limited labour sU,:;',?ly as "lell as smaller 
holding si~eo Recognition is given t6 the fHCt that 50 percent of the 
food deficient hous~holds ure headed by women. \' 

.,~ Under Basic l\gf iculturnl ServicGs is ..:1 section on Nomen I 

Proarammes which is given here in its cntitety. 

. '. 

~:lt~¥3 Programmes 
More than 401 of all households in the Balaka RD? are headed by 
WOl0en, he!lCe training of the mostly lllale extension field staff 
will have to tQke due account oE the ,articular circumstances 
resulting from this situationa 
I~ particular the common perception 02 specifiically wornen
related programmes has been reconsidered in view of ~he fact 
that the decision-lnaking power Ot! what crops and how they are 
to be Ijtotln rests I,'lith ~'Jomen in t:he major port of the target 
pbpulation. Hence in organizing extension groups ~t the 
vill~ae level women specialist staff (still called "Farm 
Home Assistants· (FBn) will become more closely involved than 
in the ~asto Each EPA has' one FHA s~aff 0hbse acitivities are 
prepared by a s~eciallst women;s programmes officer at MU 
lGvel~ npart from this shift in emphaRis the FRAs still will 
devote about half of their time to provide special extension 
ndvise on matters directly related to ~be householdo In this 
respeGt each FHA will establish {our ~omen groups and provide 
a-lviee on crop storaaeo nutritIon and otller household-related 
issues. tn particular women groups will be trained on agri-
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cuI t.ural Dcti v i ties "1hich can. se.rv:e. b.oth" gener at;l.ng add i,tional 
ii'l.COr:'le to the household and i-m?rove daily criot. These programmes 
will concentrate on vegetable and fruit production, ~oultry 
~nd s1n~11 stock keeping as weli as 0n ~ro~cr food proparatiod 
)";or either home consuIDpt,ion or s~tlG." (pa98 (9) 

There is a <jood rec,ognition of i:act th.:!.t more tha.,n 40 perc~:n,j: 

O£ househoV:Js arl": female hea.ded and that maLe e:l{t.ensiO-n~-si!"aff 't"i11 
have to take this into ~ccount. The, strRtG9Y,for deoling with rur21 
~"omen suggested hot,'Jevcr r is thnt the !i'HAs ?'iill b~come ,.more closely . 
involved 'in extcnsjon groups, each Gstabli3~inq q w0rnen l s groups ·which 
will concentrat.e 1 on vegetable ,:tnd noultry production. This strat<:':JY 
hUG been o'ffereCl by the, rJomen 9,s J:rogrammGs, in other areas; it is n'ot 
ne\',H nQr very effective. Some reaRons 2!.rG~ 

" 

1. J,i'Hl1.S are fe\'l and rural women are many.. There d,re If.J3 FH?\.s 
for the entire c'ollntry. f:j~la'l<a has 3 of t,hem and hopes to 
get "'Hoth'er for itie 4 EPJ\s. 

2 • 

3 • 

Fnl\s h.ave hac] little tr~il1ing in those topics. and many 
haven't taught tho subjects or don't ta~ch them regularly. 
(Baa Eart II, i\nnex 6 0n FH~s). 

The focus on vegetable and poultry 9roduction has its orig111 
in a) the western loodel of farmers 1 wives keeping lcitchen 
gar~ens and chic~ens, and bt th0 l~alawian concern with 
better'nutrition. 

Wouever: in all the years of ef1phasizing these agricultural 
~spects to rural women who are resQonsible for field crops, 
not too many women have grpwn the exotic (European) 
vegetables that have been promoted. Some reasons are 'that 
men more than women have access to dambo land and can do 
garden £cncingpsnd lOdns for poultry production have 
favored Iilen as I,.l1ell. Rural ~>JOJQGn are used to indigenous 
vegetables which are often i1vOlUtlteer U crops. 

~ven if the 'main agric~lltural emphasis for women were to b~ on 
vegetAbles and poultry production,* a serious strategy would h~ve 
some of the Eollowing ,aspects. 

General 
1. Trainers would be many and inclurle male workers as well as 

the few FHAs. 

2. Training Centres would have poultry units and demonstration 
gardens ,·lith local vegetables.,.. c.go; '~Jonong~?e, Mrhiru) 

J. 

and Europertn vegetables (eog .. r tOl!l~coesl'onions) in ,·,hieh 
improved p~actices wOl118 be demonstrated .... 

Recruitment of women to the programme "Quld have be be wideE 
1Jasis than the few wO~Gnls groups~ 

---~I!'J.lhi.s·-strategy fails to tni.o;e into ar:couni: that women's main interest 
is in growing field cr,cps for a staple foo~ sup?l~; nnd cosh income. 

55 

" , 

• 

• 

• 

• 

• 

• 

• 

'. 
• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

5. 

IJocal lend'ers and vil1agQ: headmen 'I]ould have to be contacted 
and' th~i' help obtained in tGllinS wqman about thD programme. 
In addition r suitable land for growing vegetables would 
noed ho be made available b~ village headmen. 

Trainers of rural women would have the correct technical 
information and inputs both on e~otic and indigenous 
vogetables in ter~s of nursery ~~eparationr seed rates 
and sp~ci?g, fertilizer dnd wat~r requirements, etc. 

6. Train~rs cou~d teach fencjng methodso 

7. Problems of obtaining watar for vagetablDMgardens would be 
~daressedo ~ater run off from borehol~B and taps could be 
utilizcdo Water pum~s ~n~ water collection systems need 
to be devised. 

o • 

9. 

Trainers could instruct rural WO!~Gn on marketing and pricing 
proccchll:es, gross ma.rginsp et.c., for varlous vegG~<lbles; 

Regular programmes for ~urchasing imoroved breeds and obtain
in~ vaccines woulJ be part of the emphasis on poultry~ 

10. Trainers would have the technical information on breeds, 
housing, and feeding requir0ments, vaccines, costs and prices 
(gross ~~rg'ins); etcG 

Considexing strategies offered in the propos"l for reaching 
farmers, the basic extension technig~e relies on Tns making regular 
contact with farm\zrs. The farmers are to:' '.' t. .. J- ,t'" 

; .~pDrtl~ipftt~'in decision making_through the ptomotioh of farmers 
committees at section, EPA v project and the Management Unit (MUl 
levels. 

··b~ assisted in forming farmers ~[OUPS ~s multipurpose deveiop -
ment clubs with the final objective of transforming all groups 
into club£. 

The extGnsiol1 service is provided only to farmel:'s stroups on a- regular 
• fortnichtly sequence and is mainly concerned with crop husbandry 

practices which are part of the systela~ Representativcs~of grou~s and 
clubs are ~el1 trained on a regular basis. 

The basic strategy is a sound oner but as specified the main 
partici~ants will be men because: 

1. Men are committee Aemberso 
reDrosentative at best). 

(Most committees have one wom~n~s 

20 Farmer group/club members are primarily meno 

3. Group and club leaders who will receive the training will 
mostly be men. 

4. The Responsibility for rural women .ill still rest with FEAS 
who Dre supposed to concentrate 0n poultry and vegetables. 

http:Representativs.of


• 

otherJaspccts of the Project StrategIes and Programmes include 
the .c01 1 otolT,ving " l\le~t ,to each one arc sU9tjestions as toJ how WOtHen coulcl .• 
be reached by t,he (,.JroCjrarnme~ 

~~~~~E-~r.ogr~~m~~~ In additIon to obtuining local leaders 
opinions v -·women C';who are responsible for the houoehold 
sup,";?ly) need to bG rxueri ed. IThev should also be tauqht 
simple maintanence and place~ on unter committees. 

.?::...~ ... _£"an_Cl_.!.-Lu2~_an<JrY3 The lack of l~n()"11cdge of r·id~le al:i..CJnment 
follo\,iina contours is uiGe SL)reacl tun,::;.ng ~"omen but the 
targets for remedying the situ~tion arc existing clubs! 
oroups which contain pri~arily roan. For e~ample, "ives 
of Inale member~ should be tatget0~ for ~atticipati~no 

3 ~ Reforestation ~ Hethods of 110';V' to reach women i:lho are re-
~-'"S-p011-C;-rbr<~ for Eue'll';oo("l are not cons:UlerGc1 0 OnCQ th~~ 

mechanisms for male staff reaching female farmers are workad 
out? then programmes can succeed in targeting womenG 

4. Credit Pr09ram~GSg ~Qnd to focus Ull cotton gro~ers~ . Al
--th-oughthepe-;C-entage of. femal~' cotton' gro\'Jers is not high. 

,.,omen shQuld be encourctged to take UVL sqrayers and oxen 
on medium term cre(iit~ Special seasonal ~ackages of im
proved soghum and fertilizer by itgelf will be more usef~l 
to women. However p \!omen must bo tn farRier groups/clubs 
to icceive credit and the mechanisms for increasing their 
participation are not stated. 

5. Li~estock Program~esg ~Jo~en on thiir own and married women 
----1~hose husbana-~ O\'1n cattle ~'lil1 need c1dv:i.ee 8 Once again this 

relate~'tQ extension methods for reRching worneno 

_?!-~l~~_~Pro_t:_e_~ti<.?.n: The repol;'t ment:.;.ons the low standards of 
J:now~ed0e on plant 9rotection. NOloen usually have little 
.knowl~dge, and training courses (even the home economics 

" ones) should co~er this topic~ 

7. Cassava Project to ofEer mosaic resistant varieties should 
--'-conce~te(;ngettil1q the seed muterial to ,i'JOmen \1ho are 

responsltile for tile cropo 

.~:~_I:~ .. !!!p.1" __ Casl~g~~ops (sesame?; sun£lo~"er Q custer seed) are good 
crops to target Eor introduction to women. 

9. Trials~ Mi:rried women and Fl!As s!lould @nrticipate in on 
---:farn-t~rials.. constraints to th~ir production ~s \-lell as 

their skills may ~o a~preciate~ 

LO. Monitoring and Evaluation: In order to assess the impact 
-_O--oi-the'-project on l'JOmen is\'TQll as men p internal reporting 

57 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Rnd survey formats aie listed. The tntern~l formats shoul~ 
collect information on the nblnber ot men and women partici·
~)ating", The survey f.ormats heed to disat;:gt.egate datn by 
sex of house~olrl llead as ~s'alreddy done for some of the 
var iables. 

«" :f.nt.ernal Re3)Orting For~l1ats 

1) 

2} 

3 ) 

( ) 

5 ) 

D';'"l.ily Diary.. List men n11d " .. ]omen in clubs and 
partici")ating in activitIes. 

Ulando Programme Fovm. 
conti'tcted. 

FortnigJltly RccorO. 
memb~rs trainc~~ nnd 
of Ren Qnd woman .. 

For Fi's - List club mcmb(-)rs; 
;tdoption by farlners in terms 

Extension Recor6 for EPAs. List number of club/ 
group members an8 £arrner~ attending ,train~nq as 
well as percentage of fArmers uttendina in terms 
of 111(1). 011C1 ',lomen" 

E,{ten.'sion Record by Projecta List number. of members 
in clubs/groul)S and actually attending training 
as:-' well as percen~ages of £ar~ers attending in 
terms oE IRon and women~ 

Co Gu:i.6elines: for RDP Proposals: l\..ddressiii~; Progr.:.;.mmes to Rural Nomen 

~·Jhat Sl10ulrJ be included ill the \~"lro~~(;sc11 se t.hat t'l1Omen can be tnrgetec1 
c1nc. their 'Participation monj tored? 

:rIle follotrling lists the backgroUl1c:!jbaselit1G data that t,<Jould be llSG£ul 
in planning proqrammeso It is realized that not all of the items listed ilre 
available for inclusion because the dat~ has not been col1Gcted~ HOVM6ver ~ 
if the data has been col lee ted or available r 1:)1.]":. not analyzed by sex of house
hola hC~ld 0;:-: by men and hl\K)IT:Onr then it should bG anCllyzed to obtain the 
necessary in.r:ormat.ion~ }i\.lch of the inforI:lfl.tion (yields, croppinl] patterns .. 
% pr-111s, Ii vestock Ot~nership ~ etc o) is availc:tble fre!n the N$Sl\ <:lnd labour 
<.la.ttl frOJ:l 2\ES can also be used. 

1" DeJ~ogral?h:tc datA 
Sox ratios 
% FHEs (% married and unmarried) 
Average family size (for MFHs and Ff~H8) 
8c:hool education by ~ex" 

2. lloldinq .sizE' by s~x of IIII 

3. Yields by c~op anc1 Si.l' of HII 

~.. Livestock ownership by type o£ an:i.mal and sex of Ini 

5,. Cropt?ing patterns of lllHHs and "FRBs 

60 Basic soc:ial organization and division of laoour by sex 
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7. l~n estimatibn ·of. ind:cased labour requirE:r.IGnts of men and 'women as a 
rosult of deveiopment prograrOl:10s. 

3 a Land tenure p~tterns. 

9~ Cultivation 'Practices of merl and \-lomen r.mc1/or lViHHs a.nd FHHS 
.. ·impr.oved techniques and var ietiee 
-fertilizer usage 
-cultural practices ~ spncin9" \'<188oing 

10~ Income from ugricultural ana non-aqricultural F.mrsu~l:.s by sex. 

11 ~ Extens5.on staff: by gr2.(le and sex 
-'Ratio nm10 sti'lff/farmers 
'.:..ratio female stoZE/fi:lrmers 

l',Iany Imps coming up for renet'~ .hDve hacl SONe ,e:u:tension services/ 
<..ctivities' ..,t>eratin9 already. ~'7here this is thc~ case the follot-ling additional 

baseline data shoulcl be included in the T/ro']o;:;;alD 

'1 0 Numb~r' of men and WOIllen in farmers 0 clubs 
, ,,' 

2 ~ i'll.U,l':>er· of men nnd women irl "farmers ~ se-';ls~:m.Ql credit:. proSirummes. 

3. Number of men and "10men in farrners~ mec1:iu:li term credit programmeso 

4. Number of men and women in farmers v stal1feensr- progralill\leS" 

50 'Number of men -('lod women in iarmers~ dairy programmeso 

6. Number of men and women in fGlrIilGrs; ;10ultl:y programmes 

'7 ~ Types of credit', pftckages taken by l'!omen and men .. 

8. Number of women in women I s groups .. 

9. Trainir19! Centre figures by type of course ana sex of' y)urticipants. 

10. J£:ctGnsion contacts to farmers by ty{)e ano se){ of farmer .. 
-Visit.s 
-I~ieetings 

w·1-\ttendance at aemonstrations 
-Fiela days, tours 

11. Stuff training by seK and type. 

12. Land husbandry and farm planning e}r~rcises by sex: of participants ~ 

Development Constraints 

NoS t RDPs assess various constr2ints in the hOllseholc]s to 
Assessment of the following aspects should indicate tIle differential 
and ",omen as individuals G household members and household heads. 
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l~ water supply 

3.. types of households (hy ~n90m0 c\.!.'C.e90ri~p r holding size, 
cropni'n'J ;')atter.ns) that can utilize the standardized 
packages p those that cannot una \:tt,le reasons 0 

I! 0 Labour constr?inl::s 
-~)eak tir:l0S 

··hollseholrls 
-hollsehol-ls 

that hire labour 
thnt: sell labQur 

50 cro)J ~:roblems 
·-soils -
"~(lrGf:erre("': patterns 

C,?iece 
( liiece 

~"ork an<.1 contract) 
woek ~nd contract) . '.. ' 

" " 

" 

r'10St. RDPs in Halat'li have similar basjc cOll'?onents" These incluo8 
inrrastrub t'u~d J • orb;) 'and livestock proc\::, aITh1l.es ~ eY..t~nsion ;:J.n(~ crerJ it services f 
Gtc~ Di:8ferenceS'),'!:)ett-Jeol1 0119 pr.oposal" dl'!d tl1G next ~est t-·d.~+1 how the naturtil 
(;li1( de,nogtaphic cond'itToh~ nnd si tuationnl constraints of, the r';~r,ti9u1ar area 
are fltte(~ ;in' t'i) :the d:)ltlpbnehts"o The skill" .. titil:i:zation of bilckground dota, 

creativit·y bE t.he inroposai I>Jriters affect its' ·co.HPositioi1: " Th~ foilolVing dis
cusses each cordbon~tit': i"ry' terms of hoY! pomen: mflv· b~ 'atiGct~d' 'an~{'tQ~<Jet 'as 
bHneficiari'e~.":\~hebolnpon~11tS"~are~ ~', :,' ... ": 

• : ' .r", 

1. Basic .?~gricultutal Zxten'sion Set-v.ices 
\', ' I 

20 I.rc1.ncl Husbancry 

3.. :·nimal Hushandry and LivC2st.oct:;: Development 

~ 0 f;rop Production and vrotection 

5. .1Igrictlltl1l<l1. Credit 

6.. Forestry 

·8 ~ :Homen I·S ,Pragraruhes 

10 • Bunge t 

.:- r 

, " 
______ I •• 

.~ , 

:!:The Balaka IID}? prof.)osal serVi?:S LtS a Ijoor] gui0e to project components. 

**This has"..not·been',?\ ~onjponentv bl~t' it sllould\he~ .. " , 
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Basic 1'1griculturC'l1 Extension Services 

1. Extension services are L?rovided ):0 f£l.rmers in clubs/groups c there
fore l\lOmen must be members to receive n~sistance" Strategies to 
include them should be specitied .. .9~K! [JugCJestlons DrG~ 

a) campaigns by extension workers toget women' into existing clubs" 

b) llse of problem solving methodology' (see Part II, Annex 4) to 
form women into groups? 

c) use of local leaders to encourage participatioh" 

d) speciai leadership trainihg for l'lSlmen Q etc" 

2. F;,rm~r committees to be formed, shoulc1 include several women, not 
just a women's representative. 

3. Deyelopment officers must monitor extension staffs contacts with 
'ftl0men as \'lel1 as meno Reporting formats must give extension contacts 
by men and women. 

4. Training programmes must increase trainin0 for women in general 
agriculture. Topics may be combinGo1 "Hh home economics but should 
include aspects of farming in \'Ihich \'Iomen are invollTed. (See abolTe 
discussion on lTegetables and poultry production). ImprolTed 
mGthods and varieties should be promotecJ. ilt least 30% of places 
in agricultural courses should be resE'rve<l for women. There must 
be ne\\7 recruitment strategies to gel:. 'tl0rnen into these courses .. 
Use of traditional and non-tradition,,1 leaders, husbands and male 
relatilTes, direct contacts, .Iomen's groups (of FIIi'<s and HCl'ls), 
media campaigns v etc .. 

5. In~service training for staff r male clnd female staff should attend 
regular in-service training ana staff meetings together! receive written 
materials and be assisted by SMSs at various levelsD 

Land Husbandry (See Annual Horl, Plan beloH) 

Proposals should note, 

10 Thnt vJomen' s Programmes staff ana women v s groups can be provided 
'Vii til land use planning. 

2. FEAs and female FAs should be included in staff training on land 
husbandry. 

3. mechanisms for recruiting vJOI>'ten farmers for catchment 
conservation and soil conservation meDosures on i,ndi vidual plots. 

Targets .. for male and female household heads partici-
pl.1tion in construction of physical structures such as bunds f water
"mys" etc. 

,. 
Animal Husl:-md>;y (See Annual 110rl, Plan) 

L Targets should be set for ",omen as Nell as men in. lilTestock prq-· 
gr<J!!lmes (stallfeeders, dairy, poultry) and training (ox-ploughin9). 

20 Hechanisms for recruiting fI"'\rQnlen '.is ~,]ell as men in livestock pro
grammes should be specified .. 
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3. 'Homen farmers (FHHs) I~ho own cottle and are 'tTilling· to improve 
their herd shobld als'o be ,included on the' annual heaith drugs 
'budget. ' 

46 There: should be a mention <-\8 'h:,~rc>t·, tf~3: section" is going to increase 
the number or. Nomen, obtaining steers I' dairy animals and' oxen on 
credit ana the 'funds required. 

5. Number of .,omen (rural women and female staff) to be included in 
tho special animal husbandry coursC!s, e";li, 'stallfeeding, dairy, 
Should be targeted.' r4echanisms for recruiting the ~Tomen should be 

: '. 

5. If ox-training'is part of the ADDs Animal Husbandry E'rogtamme, the 
number of wome,n to be trained and issued Oxen' should be' targeted. 

f1910 Production and Pro'trection 

" 

Programmes of introduci.ng major and minor cash crop,s as ~ tl'el1 
as £~uits and vegetables. must specify hO~l they will reach t .... ornen 
as well as meno .: . 

i. Pilot projects, lj\ight target certain crops .Eor emphasis 'by women, 
e • 9 .: green g1: runs y Nheat 0 

3. Crop protection problems that men and women face should be identifi.ed 
arid 'inentioried' ,in all proposals. 

4. Mechard.srns for' rna'king llJOrnen more BJoJ2re of the crop protection 
measures need to be specified 0 

5. FHAS and female TAs as .1eJ.l as themale staff, should be in9luded 
in the training budget on special crop product~on and protection 
cour'les. ;: , 

, ' " 

"j, 

( 

6. Both men and women should 9articipate in the tri'als and the section·;g 
sp&cial courseso 

Agricultural,Credit (See Annual Work Plan) ,; 

10 "More \OlOmen need to be included in groups/clubs bGcause this is 
the lt7aY seasonal crec1it is issued to farmerso Strategies for 
increasing women's particii?ation in the clubs/groups shoulcl be 
clearly inclicated. (See t""rI~ plans below). 

2. The types of packages and numbers of <armers by sex should b,,! 
monitored. 

3. If special credit/saving scheme p~ogr.ammes are,one of the.p.ODS'
pilot projects, it sbould be included in ~roposals. 

4. Strategies by which project ,staff' ':Till llelp women participate 
more in the credit programme!? and should be' giveri· \qays 'for making 
women 'more aware that they have Rccess to seasonal: and meIHum"term 
credit'should be indicated. 

5. There < should be special targetin(: of female high resource' farmers 
for ox~carts ana farm implements~ 

6. Pilot projects that aim "t providing seasoMl'credit inputs to 
,"JOmen on a no'~waiting period basis (us is being done in Pnalombe" 
\']O!"(\en~s groups are formed and village headm<;n vouch for \.JomenQs 
reliability) should be written into proposals. 



7. Similarily, pilot projects on suel1 ~~ackage~ as imp~oved varieties 
·of so~ghum and millet and other crops grown fidee by women' than 
men could be directed to women. 

8. 'To .increase food sel¢;ufficiency, small credit pacl<age!3 o{ ground
nut seed (17.S'kg.) and 1-2 bags of Eertiliier' could be offered. 

I!'orestry 

1. The p,roposals should mention \'Iomen' s grou;os as one of the target 
. groups to be encouraged to grow trees for fuel wood and poles on a 
ccmmunal basis. Strategies for doing .this should be indicated. 

"I \ ' • '.' ,: :' • '; • 

2. Mecha~isms as to how iural \<lomen (m.:1in users of "wood) 'are, to be 
. encouraged to attend afforestation courses or "get involved in 
afforestation programs, e.g., conservation of old forests, pro~. 

tection of soil and water supplies, produotion or timber, etc., should 
b'i' specified., 

3. The section should propose a pilot project 'which' would enable more 
FHBs to establish woodlots. 

lL . A programme to teach t"omGn to raise their own'seec11ingsand to 
plant trees around the house could be started. . 

5;." Tbe .reports of the section need to be disaggre!lated t;>y sex to 
identify activities in which \,romenus participation is low 0 Such 
activities should be brought up in the ,:>roposals for further 
action .. 

water Supply 

1. Location and type of ;later supplies should be dependent on. "omen's 
requirements. Location wherever Dossible should be selected: on 
T,,,omen v s preferences as well as density mApping and technical con ..... 

'siderations. Hov' the planners will obtain women's views should be 
specified. 

2. ~'Iomen as . "ell as men should be involved in the self-help 'aspects of: 
putting in water supplies, i.e., they can help in digging trenches, 
layIng'pipes, etc., in crder. to understand the operation of'the supply, 

3. Both men and ."omen should 'oe trainee' in simple maintenance of the 
\.'later system" e 09. r coreholes £I ",ater taps f" etc .. 

4. Maintenance committees should be composed primarily of women because 
they are the utilizers of the system. 

Nutrition 

. j , 

1 •. ~ssessment ,of the situation sho~ld be included in background data if 
poEtsible.. .OthenJise it should be')?nr t of the Proj,ect' ~ 'prbgramme. 

2. Field staff must be trained in intervie"ing people .to obtain nutrition 
information-on 
-seasonal availability of food 
-bloDI<s in the food chain 
and in delivering nutrition oernoristrations unc1 working \~ith feedinC:J 
programs. 
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3.. Training sections should be sUl?t)liec1 /i·,ith adequate nutrition infor-· 
mation F e .. gor nutrition education training packs of the Food and 
Nutrition Pl'ogramme/,(these are costly and should be budgeted for). 

Seotlon 

4. Food and Nutrition Progra!LtrneS Section should prepare a coordinate{i 
t')ackage that could be ~ltilized in PDP. proposals Q 

I., . Extra funds for ;J']\.,omenvs credit involvement (seasonal .. medium term). 
" . 

2." FundG for statior~1ry equi2menCg hOllsing, etco f for female staff • 

3. 'Transport f9r T,tlJomen Os Progr.ammes 
and "'HAs. 

..:tion (vehicles) and sx;ootars' for SFHlis 

-1 •. Funds for pilot T?rojects involving li'7ofnen must be bu~geted" 

., '." 

, , ' 
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IV. PRO,JECT Sl.:IlVICES TO RUl<'''>I. '·'OMEn 

'Pila Eollo~"'ing aspects of develot:ment prOrjrammes depend. on the e~t:ten~' 

sian services':' inputs!, cr.edit~ trainin~;!' O::0dl'l.l2atj.on of clubs and groupsr 
farmer~·man~ged trials .. lnnd l~usbanc1ry and ~[irlit ~11i:1nning services~ livestock 
t?rog1:an.m,es, crop orotectlon ~)rO'Jrami.les l' fores try ema "ccllection of datR on 
farmer.s participation in profJrmllmeso Thl,::re£ore the policies and. !nechanisms 
set. up for the extE!tlsion pers~...,nnel settin0 ill cf.mt.~cc I-'lith farmers f.':.ncl recrl1it;.n~: 
them f('lr programmes dnd (2) the e'l(tcnsion '.;:"Jorsoriile'l -::;ett.in'J correct teohnical 
in..eoT.mation to give to farmers ~ are critic.1al fr_It' t:hC? success oE. programmes. 

Information fror:1 all over l'~fr icn and f1dlm.:ri . ',,~; :.1011 
the ex:t:cl'lsion staff is predominc:<teJ..y IMl.J.e 0 In tl':;c11r:ih'i there are 
male and 190 .:':C?male extension T,'forkers or a ten··-r:old dj fference. 

shmr;, th2t 
about 1,900 

Yet at lens i: 
half fmC! usually mo.ce of the [ar.rners ere female 0 I£he female farm managers in 
Ma.lat1i cOID,)risGs all average 30% of households .. 

Understanr}ably i' mnle {lJorke:cs seek out fllale farmers ~ organizing v 

r(w)cL'uJ.tinq anQ offering l,)roject services to them prj.marily, even though agents 
are supposed to 'UorJ-:: \\}ith "farmerso II Tl1e result is thE1.t rtl10men are under re9r@~" 
sen ted in extension ~rograrfuncs ana fell:',lers orgnnizations'o Often it is aSS111tlGcl 
th.:1t if husbam!!s l.u:e ,:ra.inea v or assisted it j,s su-!::cicient for the family. 143 
{:he in.Eor~rtation sho~,!s l:oc1a1S marr iec'l v;omC{l 1 r. tC'llorrOt'l~ s FHHs and the "trickle 
dOt-lOu offect does not \'Jor!< no ,"ell ;-.... s one J":1c:)uJ.,~j likE" it to in that husbands 
(10 not .:ClSS on as mnch inrormfl.t..ion as deveJ.0~'lwnt :;>lpnncrs \Joulcl like th~m to~ 

Because of t.his bias" it is necess8ry i:o s\")2cify specific mecha111sms 
anc1 strate<]les c:mc1 to set tarf:.J'Gts for inclu(lil1C; WOlU@n.. ''Phe absence of 
specifying these things mei.4ns no one is requiy.E!(l or responsible for involvi nq 
~10mG:n ~nd : their participation is on an a~~ hoc bnsis only ~ Sometimes 

servioes reach them and other tin1es they doN-not-;- r.rhe following aOCU'\lents 
the extent of womenvs involvement. in e):::tension contf'lcts v credit programmes al,J 
tralni.n9. " .)', , . No clata "ms ('v[li.J.ablc concerning their partici
:;:>E'tion in land husbandry and farm plRnning services; crop f}rotection progr(,mmes·': 
or affo~estatl0no 

... ·No surveys exist on farmers particir)ation in cro~.' pt',:>tection programmes D 

HOt-!ever, NIADJl asked male enumerators about lIti:,le extension ""orkers contacts 
")ith WOfih?n~ iUmost all agreed that l'lOmen t'701:e conb.'\cted ver.Y little in any 
,"orm control programmes ~ Queries to f~rmQrs ;:eveoFl.le<1 that ,,1omen had much 
less information on crop tJiseasQs anc~ pest H'"ICl their control than !'leno FHAs 
mentioned their Ot-In lack ot technical inEO}:r,lat.~.on in this field 0 
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General Extension Aotivities 

rarmers contacts with extension workers (personal and fiGld visits, group 
meetings, demonstrations) and Extension Aid?! progrflmmes (radio programmes, 
cinema and plJppet shows) UJ8~8 querried in the ExtGnsion Survey of the NSSA j 

In addition to tho sources of advicB arid typ~s of contacts, farmors wore 
asked about the topics on rnhioh thoy received advics. Data from two nops 
~LilongllJe and Phaldnibe) and tw'o ADDe (Karonga Gnd Ng8bu) are compared here .38 

these data are disaggregated by sox*. 

In both Lilongwe RDP and Ngebu ADD data on MHHs, their UJives and FHHs 
were tabulated separotely. In pholombo RDP the Evaluation Unit tabulated both 
male and female household hcads together, and wives of ~IHHs UJere tabUlated 
separately. In Karonga ADD th8 wivos of ~IHHs and FHHs UJore tabUlated togother 
due to tho 10UJ number of FHHs in the Extension Survey. 

The data on the sources of ndvice for the major 8xtension topics. shows 
thnt extension workers are the major source of advice for both m8n and women 
farmers. Apparently mors of the advice givon to man caroGS from extension 
workers compared with liIomen. , Except in Phalombe RDP UJomen appear to recsivD 
slightly more of their topics from other farmors and frionds, as seen by tho data 
from LRDP and I<RADD (Table 21). 

In most oasos for both mon and womon little ogricultyral advice was 
derived from yellow-van puppets or cinema Shows, trodi tional or party leadors 
and agricuJtu!'al shows. Training coursos UJere an important source of advice for 
both men (18%) and women (20);) in 1(8ronga ADD. 

Tablo 22 shows tho pJ'oportion of respondonts who wore contQctod by extension 
Elgents. More men than lUomen receivD personal visits by extension workors. 
In LRDP 41% of FHHs were personally contacted compared with 28% of thoir 
wives @d 23% of FHHs. In Mgobu ADD the personal contacts UJore lower. 

,;~~ 

Twenty eight percent of MHHS varsus 1'2% and 4% of wives and FHHs in Karonga 
ADD 44% of male heads and 29% of woman rospondents wore contacted personally. 

Group meetings tend to resch hore farmers than personal contacts, altho~gh 
women may not benefit os much as men, In the three areas shoUJn ot least 15% . 
more men wero contactod by moetings compared UJith personal visits (Toble 22 ). 
Only in LRDP did' womon bonefi t considerably more by meetings than personal 
visits •. HOUJevor, mora men alwo~9 attend such gatherings. In LRDP 66% of male heads 
were contacted by group meetings, comparod UJi th . i~4% of thGi~ wives and i~9% 
of FHHs.. 'fho Qoorall""ttendanco was lawor'i:n NADD whore 1.3% of MHHs, 12% of 
UJives but only B% of FHHs attended meetings. Only half as many UJomen as men 
were included in KRADD with 61% of malt heads and 34% of wives and female heads 
conteoted through moetings. I , 

Rsla t.i volY fow maJle or female furmers viai ted Gxtonsion demonstrations. 
Although the differonces UJore vary small, slightly moro men than womell loarned 
through this method. Field visits also reached a smaller prop~rtion of farmers 
then personal visits or group meetings, although woman opponr to bo 

cDntacted less than men. One reason m8.Y be th8.~ nearby women 8.1'8 not 
summonod to listGn 8.8 the extension 8gent instructs thG men ho finds working 
in the field. In LRDp 13% of the MHHs Wore visited in the field compared with 
9% of wives and 6% of FHHs visited in the field. Similarly in KRADD 16% of 
MHHa and 4% of wives ~ndfHHs receivod field visits. 

* WIADP disaggregCltod the KRADD and LRDPsurveys and tho Evaluation Units of 
I!) GLADD Dnd NADD disaggre!9otecVphalombe and NADD surveys. 
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(JJ"'. TffB TABJ..!E 21: SOllRCES 0]<' ADVICE~ENS:tQN ~ZOFI£!!. :?riO!!' TIffiE.,.11j ARE.AR 19&~~81 NSS!. 

·~r,RDP~--...--'" -....,..;pRDP .. ~- -----.'t.'1ADD+++""""'-
'. 

SOURCE 0'<' M1llf ~IIV.E.S FHH Mfm .;. Fffil WiVES !4HH .!i1lH + WIVli:;S 
, ADVICE (1l~llf7) (n,,35) ('l.~?'i') (,,277) (",';42) (,.,,70) (l1!::73) , 

.... ,f~ -'''''''' -- "' ...... ::oo .... ~ 

=% of ""pi."" Taut,hi: " ..... ~~ ......... ~ 
Other Far",,,r/ 5 9 14 13 ~4 12 19. 
Friend 

Party • Leader 1 3 '\ 9 :3 3 ~ 

Tl'aditi<J>"al 2 3 6 • 9~,,!1;01 2 3 
.Leader 

Eriens5,on Wor'ker 75 JIG 58 24. 48 ~~ 50 40 
Tr-ai~ling CtrUr61! 4 6 / 6' ••• 18 20 " Radi? .Pl"ogl'a.w!te 7. 6 5 14 •• -. 
Y~llo,,-V= 2 4 3 20 11 4 7 
C·inem;' . , 

Agricult",,,.,,1. Shew 1· o· l' 5 ••• 2 
Y"n",,·Nan , 0 l' 9. :rJt,1/> , 2 ~ 4 

Puppets 
. 8· 6 Other SOllrG'e~3 1 " 1 ••• 9 J ---

'lUTAL.% 99 100 98 9.9. 82 101 

TO'PAL NO. 665 355 93 21r5 7r,-" ' 33"6' 
TOnGS, a..-....... ___ 

'Other Scurces includes TTarlitional a~d Pa,ty Leaders, Za AchikQ~bi and Nurse" • 
." II! Il!cludes Extension 'derker and RadionProgr~ruesOi 

H' No'~ tabulated. 

100 
2f)? 

, 

.. """"'-

+Male' Household l'i>1;us<ilicld .Reads (JIlF'JII.) :;heir wiv,es and Fellllile Household Head (F.ffHs) tabulated 
separately for Id.lt'Jngwe Ru:NU _?a'lfelo{jp~ent :r:roje'ct (IJlDP}" .. 

++~1HHs lU,d Flllis tabulat",d .. ep,,:.'ately fro", ~4i..,es of NIlHs ill Ph<lJ.o,,'be RDP (PRDP). 

• 

<! 
; 

+++ . ( ~ ~ffili!" ta.bulated ""parately from· Fll}ls and \-live" cf NE-!s in Kr.Nllga Agdcul tur.u. Dsvel<>pmertt .Division !(RAD"". 

" 

• 

·1 
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TABLE 22: TYPE ,OF CONTACT F'R0I1 E.'{'rErISIOl! AGENTS 'I'D HOUSi!l!l~DS JllfD WIVE-<=; OF THE 1980~81 NSSA. 

TYPE OF 
. COlfrACT, 

Personal Visit 

Group l1eeting 

D~MGnstTati0n 

Field Via!t 

-LllDP"---~ 

Mill! WIVES 
(n:147) (n13'5) 

---NADD·'-----
HIVF.5 

b"95 ) 

---KRADD'O
FFilCOIVFS 

(n"73) , 
MI!ll 

(n=j70) . 

--------------------.------~---

---------~ R"spondents C"l1tacted---------'--------

ifl 28 23 28 12 4 44 29 
66 44 49 43 12 8 61 34 

13 6 6 5 1 0 16 10 

13 9 6 15 ~ 2 16 4 .-. 
°Hale H.-ua"hold Head" (i1lUls) , their Wive" /llIld Female Household Heads (FHil.,) tabulated 
separately for LilGngwe Rural Development Projact (I.RDP) and Ngabu Agricu1t~a1 
Development Division (NAnD). 

··MHRs tabulated separately from FHHs and Wives of 11HHs for Karonga ADD (~~ADD), 

• • • • • • • • • • • 
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EX'XillISlOli 
T.oP!C 

• • • 

- LRDP*'---

• • 

--.- Nl\DD->~--

----------------------------------------

• 

"--P!iDP~-
_~i1~r ; -
Fff.'l' l-iIves 

• • 

---~ :KRADO~:...""'~-
PI!;';: 

YiJitf Wi. t'"GB 

~------------------------- % Received Advice ------------------------------
Land Husbandry 

Animal Husbandry 

crop Husbandry 

Vegetables 

WOodlots" 

Creoi.t. 

WOOd S'tor age 

Agdcul t.1.1ral Shot< 

Farmer"ciubs 

Training 

HOme Economics 

g"mple She 

61 

42 

16 

25 

47 

64 

31 

29 

32 

28 

18 

47 

22 

14 

33 

19 

12 

13 

34 1~ 

25 39 

141 135 

34 

31 

63 

22 

9 

6 

11 

1 1 

35 

31 

62 

17 

19 

4) 

22 

24 

13 

19 

20 

15 

22 

7 

3 

5 

5 

4 

5 

14 

13 

6 

26 

13 

10 

16 

26 

31 

43 

29 

25 

9 

19 

32 

77 

11 

9 

11 

12 

] 

11 

11 

8 

8 

13 

42 

60 

21 

30 

67 

33 

~6 

37 

43 

13 

70 

15 

52 

16 

11 

18 

40 

'h 

l~Sel?arate -l;abulstiQns foz- !-.1ale Household Heads iNl!H") their wives, and Female Householtl Beads (FM·). 

*"~!ll.l\: .and F!l!i tabutated together whereas the wives; 'of ~lHlr tabulated separat"ll' 

***MHK tabul~ted separately whereas PHIl 'ann the wives of MIlK tabul"ted togethet. 
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TABLE 24: AVl!lRAClE NUMBER OF EXTENSION TOPICS FROM 1980-81 NSSil ____ __ ~ • ___ M ~ ... _ 

, EX'l.'EIISTON 
AREA 

Li1~"'gwe RDP 

Phal<!iwbe 

.K?ronga ADD 

NgOlbu ADD 

--...... HOUSEffOLD ROLEll--- ----.....,..-..,..... 

WlJ.'E OJ!' 
MALE HEAD 

l"B 

. 1.1. 

FEMAI,E 
HEAD 

""""",-....---_ .. -_._--_. __ ._-_._----

.' 

.' 

'" 

.'1' 

. , 

,- '" 

'I,b 

, . 
t ,- , 

, ~: .. :,' ~.:.. \ , . 

,'" .i · '" I ',.. ! 

, r.:' ; 

• 
", 
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on 
Tho respondents were askedjillhich of elevan 

had received advice (Tabla 23). For most topics 
~1HHs received more advico than LlIives or FHHs"" 

major extension topics they 
(oxcept homo oconomics) 

CI'OP HLlcbondI'Y "'os the most commonly taught subject for bath man and womon 
although wives I'Gceived loss advice then household heads. The difference in 
Crap Husbandry advice botween mole and femole housohold hends in LRDP was not 
vast -76% versus 63%,) although wivos were contacted much less (47%) than their 
husbands. Tho wives in BLADD received much less iJdvice on Crop Husbandry 
(11%) than' qoth FHHs and MHHs. Largo differences, were found in NADD Jhero 
62% of malo and 41% of fomale household homds roceived advice compared - ,: 
with only 22% of wivos. 

only smnll difforonc8s wero found between man and women for advice on 
vegetable growing. This could be because this subject is heavily ~mphasized 
by female extonsion agents. In LRDP 22% of femalo hoods and wives leaI'n vogetable 
growing compared with 25% of Fomale household heeds. For Ph"lombo RDP 29% 
of household heads loomed this subject versus 12~i of wives. The differences 
in KRADD and NADD wore small or. Lend Husbandry and Agricultural credit 
are two commonly taught subjects far which women tended to receive less 
instruction than men. H;l LRDP about half as many' female" heads and wives 
(34% and 28%) learned Land Husbandry compared wi"th male housshold h'eods (61%). 
The gap was widor in Pholombe RDP with 11% of wives and 52% of mole and femelo 
households hoods learning about the subject. only 34% of the women and 59% 
of the men surveyod in KRADD leorned this subject. In NAD[s and "'HHs were 
similar (45% and 42% respectively) comparod with only 20% of tile wivGS. 

.IIves Lended to receive about half tho inshuction an credit as their 
husbands. This may bo dUB to beliefs that the household heEld should be responsible 
for credit within the family, In LRDP only about half tho proportion of 
wives (;33%) le8I'(led about oredit as their husbands (64%), while FHHS wore more 

• 

• 

• 

• \ 

• 

• 

aware{~nh As' '1 t· d' , 'N rl9 (430' f' 11"" ' ,HHs and ~Il' 'KRr.DD 3n% ~RHsrgRa illrv~~OOet~usA5 % MH~s~. f-IHHs )0 of Wl.ves and 26% of • 

Home Economics was the one topic in which moI'S \ Jmen than mon received 
advioe. In LRDP 25% and 26% of mole and female 110us8hold heads were 
taught home eoonomics versus 39% of wives. In KRADD 29% of th"e women but only 
9% of thE) men learnod this topic. In NADD home economics was taught to 
26% of femala household heads end 111% of wives but only 2% of malo hoods. 

Fa'!, all GX tension oress the Elvoroge number of oxtensl.on topics was more 
for men than women (Tabla 24). The average man reooived advice on mora topics 
than the wife by 70% in LRDP, 120% in phalombe RDP, 60% in KRADD and 170% 

• 
in NADD. This data provides somo evidence of the poor SUCCGSS of the tI'icklo
down effect" l\Jlereby husbands OI'e supposod to iriform their wives after lonrning 
a new agricultural concept. • 

Training 

Farmers training takes place at Day and Residontial Training Centres 
(OTCs,RTCs), Farm Institutes (FIs) as wall os in formers clubs and women's 
groups. The Syllabus_for Farmer Training at DTCs, RTCs and Fls is being used by 
many training oGntres. The S'/llobu8 provides courses on Agriculture end 
Home Economic~; An analysis of the Syilabus (see Section on I'lomen's Programme) 
shows that DTCs have 25%, RTCs have 22%, Gnd FIs have 16% agriculture in 
their home economics courses for womef"!. vJomen are sligiblg for "both Home 
Economics and Agricul1:u1"81 courses. 

Generally, more women than men attend courses at training centres but fewer 
women than men participate in ogpicultur~l courses. The National policy for 
Womc:m's Programmes set up in '1981 targetod ot least 30% of the places in 
agricultural courses for women (p~rt Il, Annex 1). However, more men than women 
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are troined in agriculture because of the FDllo~ing rGnSOnSl-
• - , • " -, ' ~ ,,!, " 

1 • 

2. 

3. 

~xt~na.ion, UJorkers ~ijl'd 101361 leaders tend' co': recrui ir~Gn rathEr'; than 
, . . ' :": ~, ... 

U{otpen, 1·· •• ·.' •••• ··, 

husbclJ1ds c'hos,;" to go for th~ O'O;!"~B·~.·t'h8f!1E!8C;lV".S .r~~h'8r. them 'Sending 
• .' c 

" their'\. wi vas.; : r· . 
"' . 

'.' ,~ "',, , " ' \ '. : '1!~ .', ", , \ . '. 

sarno -womon farmers' prefer t;lorno :ocoqomics to~. agr.ic~+ tur~l ,.co,u):,sms 'b GCQuse' 
that is':'UJl'ilit''tRiiY:'M\/8''be6i\ exposed' to. for,,, 10l1g ti\llS. {But, \!Jhlne thE)' 
inl,l!:;iative has' bOG'" '~akGn t~ offl~r ng'ricul tur'pl.' trQining ,to women;' they 
h~(le:'ap'p're6i~tcld- :el~e" co'~~se and adopted the impt'~vG?mGnts at a rElte 
similsI' to mule fermors.) 

~... r • , ,.', ". ' 

;.' 

\ 

Instru'c.t::iY8ri tUk1ds' place in the clubs' Q~d groups as well but fOUler woman than 
mGn are in agriculturol farmers clubs Qnd groups (dtd.I:'Y, stall ~E!e~ing7 pa.sture 
manSlg~OO9nt.). _ Tbis ., is, because men hove dominated the "61ubs- 'and groups for 
long and honce mElny woman hElve bee,n mads to boliov.e that they are for men. 
(Cncouraging '\!Jomon to join the pJUbS n'neJ groupo if>' undo,r: W8Y in some 8rOQs')'; 
'Iomen i,,!,,\!Jomori l s griJ"ups ar'" 'primarily 'by,ght by nl~s, Dns, and fGmale TAs who 
teach mostly homo economics. Although geQsrolly lUomen roceive less training 
on' agricul'tUre than hcime"'i3canom-ics," the type they receive varies from ereo to 
cre8. Some women rocoiv8 m6ro agricultur8l tr~ining than others because they 
are involved in Q purticulor enterpriseoRor example, thore were no differences 
in the agricul'tul'cl t;~ining' on irrigatod rice Bchmm138 for NHHs arKl FaRs 
concerning rice production. However, the,re WClS n difforonce concerning non-scheme 
crop UJitti mon 'reooiving more' instruction and inputs theln women. 

Aocordiri~ to the' 1979 - 82 attendance figures compiled by thB Tr§ining 
Section, ,D,.A .• 'o. headquortors, more ITiGn than womon ottond caur·sGs· et R'rCs and FIs 
(Table 25). At notional level it is diffioult to knoel who'Ghar or not thesCl 
figures ~Gf18Ct agricultural or homo economics treining bocsuse the attendance 
figures arG not disaggregatsd by course attended;most of the courS8S women 
attend aro on home economics. 

Table 25. ATTENDANCE OF FARMCRS BY SEX AT FIs AND RTCs FROM 1979/82 

No~ of Centres P-Jo, of centres Total Total % Men % yoar supplying 
figuros Missing Man \,omon Men .Iomen 

1977 15 7 7480 4711+ 61% I 39% 
16 7500 7226 51% 49% 1980 6 

1981 15 7 7693 5940 58% 45% 
1982 15 7 9729' 4740 67% 33% 

In t;IADPc visits to tho ADDs it wos found that m"ny training oel1tres oourses 
for women focus on homo economics primurily with a f'GlU ugriculturol topics. " 
Some ADDs have started putting in morE 89I'iculturo.l topios on the WJmen'S courses. 
LADD targeted at least 30% of pl~ces in agricultural courSGS for women. Oatu 
from JU!l8 to December 1982 show th"t 26\ of tho farmers who perticipoted in 
8gricul tural COur8GS UJore UJomen; t"h8r8[lS~EfigLlre for SLADD U1GS 15". other ADDs 
might hovo also t~rgeted women1s participation in agricultural coursGs, but 
made no mention of it. IrJIADP advised the training scctions to list malo and 
females attondance by type of course( I1gricul ture or Home Economics) 60 that 
momenfs participation in agricultuI'al CQUI'S8 could be monitorad • 
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rJ:lhe em'Ohasis of ,teaching women more agr icultllre than home economics 
cannot be achiciv~d by female extension' "arkers alone because they are fel< 811Q' 

many Elf them are not confident to tee.ch most agricultural topics. (See Homen's 
Programmes Anne" 60) Table 2(, shows that 10% - H % of staff training goes ., 
to \\lomen. Since \-]omen COlilpose about 10% of the extension service r they are. 
receiving training in appropriate numbers. HO~le"er, the type of training is 
not specified and the female staff usually receives more training in home 
economics than in 'agriculture. In the past :':{OHr the refresher COllrses for 
l"J11\8 have ~ncluded aa much or more agriculture as horne economics.. Some of 
tho ADDs have begun to have 'FIJi's and female TAs, take agricultural courses 
'(IYi th male TAs. 

Timu;: 21; • ATTENDANCE OF MEN II.ND WOr~EN STAFF I"T FIs AND RTCs. 1979/32 

No. of Centres No" of Centres %' 
Year supplyin(l wi th missing 1·len Women % ~len Women 

figures fi£,ures 
----

1979 13 9 ~4l3 582 .80% 12% 

1980 14 e 5292 . 717 08.% 12% 

1981 H 8 4196 6G9 86% 14% 

1982 12 10 5076 589 90% 10% 

.~, .: 

... 

". 

.' . 

" 
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Credit Programmes 

Farmers, when asked, specify that credit programmes and access to in
PUtS are the ways that projects directly affect them. Usually, a significant 
component of RDP has to do with credit. The present policy is that farmers 
receive seasonal credit as club members. Medium term and livestock programmes 
(work oxen, stal1fceders, dairy animals and poultry) are given individ~ally. 
COncerning seasonal 'credit, some ADDs allow married women to receive credit and 
c~hers do not claiming it, would be a burden on the family. In some areas 
men and women are club members and ,the family's need ,for' credit inputs are 
determined by themselves. 

up to now there has been no way to k"o", the number of women and men 
in clubs and'recelving credit without'going through the forms and tabulating 
the illformation as d separate exercise. WIADP did this for KRADD and LADD. Table 27 
shows the number and percentage of women getting cr.edi t by type of inputs in 
KRADD. These figures were tabulated by going through records at headquarters 
and recognizing the f~males by their names. T"enty-three percent of all 
credit farmers are "IOmen. Most women get packages for eCA (23%), followed by 

Faya rice (19%), and S /A fertilizer. Women's credit for cotton insecticide 
packages, hybrid maize and '20,20:0 is low (6% and 7% respectively). No 

information Was collected on medium term and livestock credit programmes. 

TABLE 27 NOMBERS AND PERCENTAGES OF WONEN OBTAINING CREDIT AND AMOUNTS OF INPUTS 
ISSUED FOR NON-IRRIGATED SCHEMES (COTTON, MAIZE. RAIN -FED RICE) IN 

KRADD 1981/82 

Amount of InpLlts 2 

S/D/D 20:20:0 S/A Fl\YA OCA MH12 
W* ALLir W ALL W ALL - 'W ALT" W Ar,L W ALL W' ALL 

Kflg'fHi 

Kaporo 
south 

Karonga 
Centre 

I(aronga 
South 

Total 

Percentage 
Women 

162 Hl 

306 1298 

83 473 
" 

128 ' 817 

679 2999 

23% ' 

0 56 

28 300 4 26 

41 472 0 34 

68 1028 4 60 

7% 7% 

52 450 838 4'425 

111 682 363 1735 19 66 

59 142 37 49 11 59 2 1:'P 

43 207 142 924 7 36 0 19 
.. ,(,' 

265 1730 1380 7135 37 ;1.61 2 33 

; , 

15% 19% 23% 

1compiled by IIJrS. J. Cunningham' and the Credit Officer from credit disburse
ment records. 

2SEVIN/DDT/DIM-one Unit = 50/30/10, 20,20:0-0ne Unit = 1 PKT, S/A~One Unit = 
2 bags, FAYA-One, Unit = 25kg, OCA-One Unit = 10kg', NBl2-0ne unit = lOKg., 

* W = Women; ALL = All Farmers 

" 
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'til In .LADD HIADl' c1esiryileD ;t sinlpJ.e form asking for information on 
·ch.e nUl~bers of: Inen and t'JOraen in clubs cmd taking sensonal;- medium term dnd 
J.:i.v''S'stock credit.. Data \>ldS collected qt the 'F.l'A or Unit level and aoC!regated 

,for pro~ject (se'e - :,"on 1:#\DD for' d-:::talle~ inlorma.t::i:~ri)~" 'i~ .~, '. 
~ • • ,_ .1 , ! ;; • • . • I '; " '"",I .," 

• • ,1 ...,'.... •• '~'":, " '.' • 

~rhe infbr!l1u.tioh iri Table 28 Shot.IS the:tt ~,Ther8as ?7<& pF i:h~ hnusely:.J.r.'s 
~,~e Ft~H$' only ~1'3%' 6f"l'f116s~ ~e'tting' se'ason(,~f' cr'~(~:i:t '~r6: T;'10me'~ (bo'th" m;'irie:cf:' ':'.' 

-, .) i' .,".... .",." ',., -',' 
and FHH$. Th(~ record for~ Ille'dium term cred.tt J.S i:lbysmal .. , ' ;i.I1d a'lth~:)Ugh LRl?P· . .-
h::!s 'haC1 tHe' s'c.al1£e§der. prb9'r!ri.111J~le siilce 1'9;':~: .ql')a has SOl:1e \'16!rlen 0 s def~lonst!=a .. ·' 

tiOf'lD (Jrollfis,' the "'number of" women f);2r t:ici(:.a~in0 i R still small <> 'Furtheriuor(~ r 

the ohler 6;roj6r.h 'r~tRDl-') hasJ'fe,',er ;,:o:nen ta!~inc, s(~asonal ana medium term '''. 
credi t: c·mel ckiiry aniP1C!ls .t11an De9.;?;~, :1n~ Irj:9~~~~~ I"t, ;J.; ;.! I';':,. }:;." ;~:~~ :'~.'!" ' .. 

, d· " 

'PERCEN'r OF 
1932/03' 

HO'~\lr('m CLUnS . , ].\J90 CfP~!DI'.r PR"OGRli.M/\IlE,9 IN RDPs IN l'rJI.DO,' 
"'!.' ",.. ,'," 

"1"\ I. ,,r, ) , 

"" .', ' ,~ 
. ,. "',, , , ItJ ' ••••• .-.-----~-~--.---..,... .--:..,.---,~ , 

.' . I,Rfll? ., LHE Dl~i)ZA . NTCHEU ,T0TAI.. . 
'.. LADD 

"1- ., 

Club ~~embershiJ.J 

Se~tsonCll Credit 

~·1e(1iunl· Torrti Crea'itt·~' 
.. " 

Stnllfeeders 

.,1 20~ 

12% 

12% 

0.4% 

In 

20~ 33~ 

.'H~ U~· 

9% 10":; 

'O!iY' 1'6 
'."" 

0% /1 <'s 

39~ 3?~ 27 '. "':' ; 

2H I .?.4,f!"s "'I'11/!% ':.:' 

19% 24% 13% 

2% 5% .' 1% 

5% 0% 15% 

Ditlry L\nimals 0% .01, ~'6 6~] 0% O~5~ .' ._--------"- - C 

~: 

Inter'estin91yv t.he perccmtdqe' of ~IlOHen t;JcttinC] credit in l<:rumD 
~lhich has only IG% FHIs is, higher than in L;\.DO 11here it is 27~. 1\5 noted, 
before the i..1omen t]ettins credit msy be unmnrriec~ ~.S Hell as marrieds but" 
the relatj.onship to the percent of FEt..s is given here to Dut the topic ;i.n 
persvective. In absolute numbers" the totai 2Yi.10unt of "'!Omen trlho get credit 

.-., 

": . 
:..,. 
. . 

,,' . 

in i"fU)!? is blice as much us in the other :;:our projects in LADD or KRADD. (total). 

ft' is~' sug'(Jesterl that methods Df roct:uitment 1.nt~' ~rograrnrnes !~ay be 
di.E£erent for 111€'n and womenI' that women may not join clubs becausG they think 

they are for Iilen" :;'1.11c1 that extension 'I:lori"ers lTl"Y have estRblished routines 
"Jhich bV1?ass ';·lQnlen .. . ... ' 

\i-lIliDP l s study of the stdJ.J.f.eac1ers .rrogr2u1Une 'in"LRDP documents 
sorfle of theFie conjectures n 'l'he data show that !nen learn about stall.Eeeaing 
t:l'\rough the extension: staf::: ,~vho generally contact theH1 at meetings or in 
their villages. Other l11a1e stallfeeders .":!.tt0n<.1 tr.qininq courses 1 Q few 

beco!Tle 'intere~t,t1G b,N s~ein0 "thej.'r .:~.~r iencJs stali feed/ ~~J~s.t), t49!nen are . ~·9t 
t"ecrui tea ty ex'tension staff; They see otlmrs stallfeeding p I especially 

other ,>}omen. Only a [eh' mention that they have been octively recruited 

. " ' . '/ .. , 

by e~{l:ension pers()nnel. In! one vilJ..algc", the vil'lGlge"devel-6pment -committee,"'\" '.'(., ", 
chairl.1ian encouraged a number· of lIlomenJ I In ~ terms :0£' women i sC; inter,:fcti'6n' 'wi bh . ~~';,: 
nxtcmsion staff" some women note that they have to conviJ.l~,r;., ,t~e, !?}{ t.ensi.on .... ,,' 
~'7orkers (some note that it took one 1:0 twc Tears) ~ and sometimes -they are' . 
told they have to form a group firsto This e:l{;"erienGB does not occur for 

the men. 

75 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 
/ 

• 

• 

• 

• 

• 

• 

• 

• 

A pilot programme in Phalombe RDP began >Ii th the premise \supported 
by the figures) that Homen were not participating in credit programmes and 
that unless their special neE'ds and p<oblerns were taken into <lccount, they 
would not be reached and Mould fail to turn up to meetings and participate 
in programmes 0 By re-educatiog the malo extenBion \rlorkers, and giving rural 
women leadership training and organizing them into groups, the number of women, 

taklng credit increased twenty-fold. The problem solving methodology was 
used as well as the idea Of forming credit groups rather than clubs so that 
there is ~~ probationary period to qualify for inputs. If these strategies 
were not used, women's participation would not have increased .. 

, TABLE 29 SEASONAL CREDIT TAKERS IN PHALOMBE RDP BY SEX, 19BO/83 

Year Men Nomen % Women 

1980/81 1099 54 5% 

1981/82 2285 126 5% 

1982/83 1518 1151 20% 

Giving inputs to women is critical in the Phalombe area. As the 
information above documents PhalombG is a food deficit area as well as qDVing 
high FHlls(35%:)', Since the ",omen will bl? l(eeping most of their maize for fooa 

for tbeir families, they cannot repay the credit from ADMARC sales. ,However, 
women are alreaely paying back the credit from beer and minor cash c'rop sales. 

IF RDP's are supposed to ,help the smallholder be self sufficient in food as 
well as provide food to the urban market, there is no bette~ 'place to start 
than with these fooel deficit households and that means credit programmes 
which are aimed towaros womend ~' '. 

B. Implementation of Project Programmes to Rural ~~ 

Although SMSs at the ADDs Rre set up to administer Project Programmes 
to all farmers, there has been a tendency to rely on the> Training and women's 
Programmes Sections to address the needs of rural women. ~hese needs have mainly 
been addressed by courses in home economics. It is noted that the programme 
has been successful judging from attendance figures. However, 'this type of 
training adelresses only some of the needs of the rural women. 

The neeo for recreational activities is addressed by such topics 
as embroidery and crotchetting. Sewing courses help the family save money by 

having a garment made at home 0 Cooking lessons provide ne", recipes which 
bring, pleasure to the cook and the diners. Innruction in handicrafts is 
enjoyable ana will f."l?rOVe the 9Ppearance of the house" HO,"lever t in addition 
to these activities rural women havetnegB connected with their occupation as 
f.armers. If they cannot grow or purchase item, the new recipes will 'do them 
no good. Wi thout cash to purchase mater ials, they' cannot, sew 0< embroider. 
Without adequate food supplies, their families will suffer nutritionally and 
will.: '1ack energy for farming and other tasks. 

The secUon on Project :..ervices to Rural Women: The Present, ituation 
provides soma evidence on the extent to which women participate in and receive 
the services of rural development projQcts~ It was seen that they receive 
fewer extension contacts p less agricultural training and credit than is com-
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mm'\$urate ,Jith agricutural' !ieecls and con-cz:;U)lltioTIo The fol1oh7ing arc suggestions 
for rOi,lecly:i.ng the sl.'l:uati'Ol'ia . 

To be'Jin' to correct the emphr'-l.sis of inclu(ling women in ~+l aspects v 

che Bas and f.h~ld ~Jtar;: have to part:i.cipateo '.rhc Hor\{ cannot be 112ft to tl)e 
t I1o)';'J.en I s JProgr1.LmmeS < Of:ficeis f.l.lone 0 

, ' 

women. 
?\ny pro:'1ramme that i111pacts 011 

ft]ha.t is n\!!t=!:clod is to examine the 
€.:~x;n0rti mr:..f have 'JonseCjuenccs f0r 
!)rO~rainHle nnd a.sk ~ .,r. , 

a} Ifo\'! cun "1omen fit in"? 

b) 
'! ... ~" ','r ,."~ J,~- ,.",,1 .~~: , 

constralrd:s' tn· "the.lr •. PQ,r:t"f .cJ.,,:>O!t:J.on'?-<!· 
'f,' ';.:' 

" c) ,"JhCJt carl:: D.: clone to all\~vin e.e theso tJorJlr r nints? 

0) Ho.~~,~t'lill their participc1tion/or 1(101< of rnX'ticil')r,~tion be knot'!l1:? 
'i' ,\ 

l·~ny SlJeciwl c'hare:ct(~ristiGs. t'!O'ilen flC'.I'V have (e "~i,, # shyness ~ busy 
schedules., need to he at home" lilck of: leac1cr.sl1'i.:~~ skillsI' atc.) rmlJst bo"" 
tflken into aCOOUl1to :en addition s~;lec.~.~tl m0~'~':)llre8 .=tnd strategios may.have to 
be dovised to onsure ;:'Iarticip'otion (if: this tlej:e not ]:.he CQ,SC then \lomon would 
i~G .. l'oorticif.")ating already) .. 

. ~£tlC?~~ pr,01~ogr.-?~_ in thG_ER.£.S. 
"" .. 
" ' 1rJtA~P ini:crvie\1ed an~l rCViC'irleO 9ro1]rahlr.1GS of management v 'mlj'Ss ~ (.\nl:! 

Gf)r(le Project Officers at ADD level 0 Their aci;.:ivities· tiGre ·noted and tlle abov(-! 
qUGstions w'ere posed~ Sub~Gquf}n.tly n ~0Port ~/?dS ;?repared listf'ng each section 
or' fltoject ant;! sugges.tions· f07 inc1uding, .1'i0!:1en :tn their proQcammes II 

L.i\J)l'), for mtample/l took the repor'!: 811(1 pit~'t. the i'JIADP teOnl considere'.9 
the SU009stions Q ", ,Some' 't'Jere aCltPed U-'011 cO be ililplemented" These are presented in 
Annoy. 2 ~ uIIo'lj] IJ\DD Sections and Projects can Incoroornte NOre i·1'ornen Parmers in 
'Their Programmes 0 n Thc;'! following CCIi'!l:)Onents ..;,re c0vered ';: 

-r'lanagement Unit t"lork Plan an(l 
··Hornell Q s l?rograrnmos Sec tion 
'.:-rraining SectIon 

Interilctl 'Oudget 

-Crops S(?ction 
··Lancl nusbanury section 
~EValt;iation'Section 
-Rural Imlllstdes Section 
· ... )'iUdio/Visual l~ids Gnbsl'3ction 
· .. ~ese(lrch and Trials Sect.ion 
-~'lfJrkctin9' SGction 
-Land' }\11ooatior~ Sect.ion 
'~F~uch Rural Developmen::: ~roject. 

" 

It Sholll<'l' be noteo, that most of t,hsils sectIons can be fO\lnd in the 
ot.her ,iillDS.: illthouC;h some ADDs have sections uniL1'l.lc to them, - (e ~g" 'l,,'T.:2'lDD has 
~~.and ~ ,lloaation) 0 Nevertheless r the methodology is th'e .samG: for each section 
and vrojGc;t ... '.' " ' 

~\-;;SLi\DD-;-KA.nD: DLJ.\DD/I LADD p ~li\Dl) an-:1 Lr.·~l'~P '. i'12~e alrear1; '~~ntacted 0 r'JZl\DD unCi 
I(Rt1f)D 0;..1l11 be intet'viev1ed later thi.s year 0 t1:bul? far reports h~ye been 

.c~rcuJ..ated. to SI,ADD~ Kz\DfI~ B.Lr-~DD and L~DD': .. " .n'" ,,' .. :.' 
: ' • • ".1 

, , ' 
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$Ct",)2.rate ment;on must be made concernll1g thl=: question of how the 
:;->articipation or lack of participation c.~ h70r.!~1'" in program1fles l,,,ill be knovn. 
Date:. collectC'd fr.om the field en c,Xtensi011 cord:;:lcts ;::mu farrl'1ers 1 uptake of 
8Grvj.ces and inputs is recorded 0:1 Jllonthly .. (~\.1arterly rmr1 yearly reporting 
formats subloitted fro!n~ 

b) DOs to Project Of:f icers (POs f 

(1) BV. TJnit/,OIJ to sr'ISs/f,;n. 

Ii: the information is t'ccon1eJ at the fielcl f'lnJ erich SUDs8<-{uent leve1 9 then the 
in£ormat:tcm can IJc ta.bulcltQ(! and ~Oinon~s Cl.nS ).\len~s p2t"tfcip2tion mrmitore6 .. 
TllBre£ore g sug~;€'stions r..,rere made conr:::crnin:~ rel)ortio'J .~orfliAts for each section" 

~'hc most importetnt t'c:.,.,ortj 111] formaJc for f..l. project or nDD is the 
f~:-:tel1sion ;~ctlvitie(l R0port~~ Hhich collects datA.. on extensj,on contdcts (attel1.c1,,· 
anc(;> ::tt block dernonstrDtions ~ club visit.s q meetings anu cOlllmittc::e v visi 1:.s t.o 
indivicluals and schools) ~ Club l11embershi1_?c crec"tit borroVlers (seasonRl Q meuiuli! 
term p llvestoC"l<) training courses". extension aj.j."~s contacts". etc~ Fro:m this 
tOl:":11at, the basic inforr1ation fror.1 the field is GClllected.. It is critical that 
this forl'l1at be disClgS!rcgated by sex, that i~i i in terms of the number of men 
,9,nd t·]Oil)en. LADD in Gonjuntion "J1th NI~\DP des:i.'Jnec1 two sets of formu t<rhich 
't<19r.e. approved by the aDt; 0 

Extention i\.ctj vi ties Report FOrltl 1\ {,1ilJ. 1)0 usee! by Tl=AS t"hile For1,! C 
tr'd.ll I)e usep by, DOs p Project Q.fficers and ~i2nnge:11(:'!nt 6 D0.ta on attendance r 
lHoet.ings, cO!LUnittees ,''It all levels .. as well ,1£:{ inrliviuuC!l nne] school visits 
,·rill notG the nU't1ber of men and women. l\ crel:.jit brE'ukdo'\'m form If]i11 report on 
club membership. season(;.11 credit by crop; r,iediuill terri' cre('lit r stal·lfeeders" 
nmounts paic1 .. and balance outstandin~! by sexo The £OrJ'latB \vil1 be utili:::ed by 
all !?rojects therr::aby mnkinl) G~ct-..Gnsion in::(.\r~n.nt~.on cO'Ll~').:I.rq.ble 1:w\ong E1?As and 
Projects. 

-----,-_._---
·.':Some ~"\DJ)s hav(~ sepfu:ate forms fer th~ various C01,1~)Onentso 
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Annual ~lor I{ Plans 

T:!xtension personnel at all l~~V'eJ.s prepara annual ~'lork plans to quide 
t l1ern in i?ro~Jramme iml.)lema!~tationo Many \'70rk nlnns are 7'.'re,?clred in an automatIc 
\.:-ay ~';itt~ lllany peoole merely repeating 0Cl.t'licr ob:io('tives v required actions 
r.nc] methods from t~D yc:=ar before 0 Hany of. these Qre too 0eneral a.nd lack 
~vZI.'ys of bein9 i.rn})lemented 0 Often the abti vi tv ccJ.endar and/or Ulendo ProClrLliruue 
!travel scho::1ule) UO 'not .correl;:tte much t1ith objectives c.'l.nc1 methodso For 

e:cam;:->le ~ 

llfi10re [arr:1ers \·lill oart.ici-;-\Rt.e :tn 

"Farmers ,-,ill be encouraged to fCH::j{l clubs 0 \I 

nVisits and Incetil'l,:)sou 

]'·jose worJ{ J?l~)ns (10 not tar~et llJOmen", The exceptions are the Trainin'J 
anc1 r·1oJnen Us Progrmrures Secti.on but usunlly only as n-::-(!arCls trainino courses nnd 
PHi\· i?rogramffics. In order Eor ~-Jomen to be include(~ ;i.n the implementatIon of 
(lrogrammes it is sUSjgested that stra.-i:.e<.:ies t>lh1.ch s:?GGifically are clirected 
to~'lCtrds tlle1t be T.vritten into \"ork plans4 "Perhaps even more import.9.nc. is that 
work :Jlc1!ls Sl:!g-::IGst creative" Vlorl{able anu snec:i.:Eic strategies (action plnns) 
that '"Jill reach [armerso 'I'he strategies uhouli.' r-eJflte to the objectives. They 
should be concret.e" det~ilec.1 anI.! capable o~: be:in1 cc,l.rried out by the staff. 
Fur'thermcH:'"0 p moni tor j_nq, procedures shoulcf b~ s;.)el','~:i.f lea" 

A br.ief. example of the methodology using farmers 1 clubs IJ-S given h{~1'e. 

Pcu:ticipation of men and TllOmen in farmers clu0s \fill increase in general.. tfhe 
target is tt40 more clubs ()Br BE'~... T?i:uticipation by t>]OIl""len will increase from 
the current 10% to 20%. 

fiDD T..el7el, 

1.. t"lanager.lent g SiIJSs, Project OfficErs (POs) "'ill discuss the need to increds<? 
~..,.omen ~ s participation in fflrmers clubG.. Localizeo. constraints \vill be 
pinf'!ointeilo 

20 . Evaluation Officer p Sl\.BO and \IJPQ" will colloct fjgures on present rate of 
of participation oj: tl10men ~nc1 men a.t BPi\ level and by 1?roject. 

3<1 'Itraining Of ricer \·1ill be informed that: vnrioll5 refresher courses should 
have short sessions on .n ) e~(:tension methoilloloS"liefl for increilsing women;8 
pnrticipation in clubs v and b) club r;ij:~ocec1l.U:es aBel regule:.tions g etc 0 

4 Q Pormats for rGcoro::l1n9 t.he number of l'flm~lbers by sex Fill be prepared anc1 
utili'3Gd in oruer. to monitor the increa.se ill women~s !JarticipationQ 

RDP Level, 

.10 POs ad Oevelofirnent OEfir:e:cs (DOs) \r;il1 U1eet to discuss the same issues as 
at 1',.1)D level. They \1ill formulate specif~.c recrui tlilcnt methoas that carl 
be used in loce.li7.ed areas. 
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E~l\. Level:: 

1& DOs l,Jill train their staff (FAs u 5'Hl\sg CAs, etc~) 1n these recruitment 
methoCls~'r anu in the ne\',; reporting ;:orlllr.its 0 

20 Local leaders ancl exiBtinq club office~ beare-X's ana m(::mbers \'1ill explain 
the need to' 'h(')ve WOYlIEm join clubs 0 

M~ll.e club members T;7ill be requested to discuss membership (either full or 
C1u,,:lll:lary) \1ith their .lives. 

Ttousellolc1s hea(led by \vomen will I)e speo:i fically contacted by extension 
v'1orkGrs ., 

The more detailed thE:! plans are? the eftsier it \-Jill be to see what is to 
be done and the sequence of €ventso It mig~t be desirable for very detailed 
Y,)lans to be Drepared at firsto 'I'hey ca.n then t.)c com:lensedo 

~.~7IAD.P has clesi9nea a farnal: for tlork plu'(l.s that provides a way of trans
forming a tJolicy to strate<;Jjes for <1.c1:.ioa. B}::tens:iol1 t,'orkers at any level can 
utilize the format. The components are DS '::ollowss 

Policy (!'lOA) 
ivi~jOl: l}roblems (In qeneral) 
CIlrrent Si tLlation (Locali>:eil) 
OJ,,,,;:ational Objec ti vas (Tnrgets) 
Stral:.eqies (Plan of ).\ction - these should he specific, detailed, and 

operationalizable, Ertch point should be Hsted .on. tile l;ctivities 
Cnlenda.r .. ) 

Information/'"aterials NeedeG 
Stn£E Involved (Cooperating Sections) 
Budget 
Non:.!. tor ing 
EvaluatIon 
Activity Calendar by month •. The strategies should be listed point by. 

pointo During the foJ:lo!jing year:> the point:s lilay be repeated. 

The £o11otollnq detailed annual ~'lork Qlans '9rOvide some eXilmples th .. 1t could 
be use{] by the sections 0 They may also be used ?s rroject components 0 The 
.eirst is on Cretli t Glna was prepared by Dr 0 S::>rinq and· tho f~ome'n t s Programmes 
(·Officer.s r:.tt the E~tension _Nanagement Seminar. It conte-tins an 'Activity Calendar. 
The second on Land. Husbandry ",>las preJ;>ared by MiBS Evans of Phalambe RDPo The 
third t~ork plan ~\H1S prepared on Animal Husbandry by Miss Kayuni of (Jt'JIADPo 
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POLICY OBJECTIVES 

To help the rural family 
increase its agricu3.tural 
food production through 
increased extension 
efforts. 

• • 

nORK-PLAN/CREDIT 

~l!~o!t ?ROBLEi-1S 

10 f'lcst ~}!omen are not m,lare 
of the credit packages at 
theiz -:"!is,?osal., 

20 Crecit xegulations do not 
give Nc::en access to . 
credit" 

3" f1cst ,yqrnen are not in 
clubs~ thererore u they get 
less cre-ii t ~ 

4" ;qor.l~n 1:'eceive less train:
ing in agricultural pro
duction than men and have 
little or·no incentive to 
take :!!edium term credi t ~ 

• • • 

CUflRENT SITUATION 

1. 

2. 

very fe1;..j'I 'Women tal(e \ 1 ~ 
seasonal and even 
fewer take meai~~ 
term credit" 

Participation of 2. 
~'iornen in stall
feeoing ana dairy 
programmes is lO~·l.. 3 .. 

• • 

OPER~TrONAL OBJECTIVES 

WO!1en tvill take seasonal 
and medium term credit and 
up to 25 or 30% of seasonal 
credit farmers will be womeflo 

~:'omen t'lill comprise 5-10% 
of medium term credit.boIToNersG 

The percentage oE women 
doing stallfeeding in the 
area will increase to 25% 
of the total. 

• • • 



• • • • • • • • • • • • 

ANNUAL W 0 R k - P LAN 

.--------~~------'·~·~"----~------~'~----"-----------------------l' I INfOm,t~ 1IOl'i!1'1~TERfALS I STAFF -INViJLVEtl/COOP<:R"TING 
STRATEGIES ~j. __ ':[EDE_O I SECTHlrlS ' 

________ ._____ ~=_ __ m='~-=__ 

I EWH!ATION 

~!'-- .. "- ._--!-_ .. _-- - ", 'C--
Y) l.LVEL: 'I I ;lnf/:" 'Ikltion on ti1~ 

WPD will obt;;1in f3CtS' 2nd 1" Oat-_~ or. nun·,b.:4~ of A f·a~:ISTRY - NPCf, cn t~\"ill be colleet,z-d: 
f('l~QWint 1. The ::..,," c,,: 1 

• by the 
filJUres from credit, Il.arkd'"l 1'1,',,;:1 tak.i.'"~l cl'Gdit I ADD l£VEL- \'JPIJ, I\\!PO, TO, j(a) Num::Jr;C'.of Ft.,s, r:';"", I tli~nii:c~ing Pl~~C"c....v 

:lllW ,,,ill. b;'! 

" 

img and Ani"flsl t'u~b9nd::-y by ti.{t:1? ~':~l'.! ar.·ount ~ 1 CJ~ EO~ RD. ~ CAs:, t!:'~i!'''.'L 
Officers: if t.he numbm:- of :·,·-":O,P-Jt~ tCb) njmtt~r Df \ :-'!Icn -t·,d 
waf.len obtalning saasonal Gnc! 2. Ci8:.t.l :' .gu2..atiO!~.) :and I Joc·~l lead .. ::] t1.'~i,,.·~d 

1~. F::"-:1e'~g ErA LfVl:L- DO"J j rJ\~, t.As~ I {)n c!'edit r!'Y:!CGlE"_~~i~ 
r~i!\S:1 GnJup !(c) ir.adtiUffi tal'a' .-:rsdi.':., t }pes 

of stall-fc"c;er::, "nd dairy
animals and f:ll:'ln i-.plcr.J£)?!t~Q 

In AOC's with stoll-feeding 
U,d clair), proje·)i;s, the 
'i,(I'O ~IHl liase ,lith the 
Animal Husbandr y Officer 
end Beef Produc::i;311 Dfi'icar 
on how stall feeding and ,~'. 
sbirY"'pre': cts jhould be 
c:.rried out to :lncludf' 
"T. "r-e m:'men .. I 

3. Cz:-edit ;. ]::'1 -Is 

~, 

'

I 
/l.ppi '''"i1on forn,s,'",,' 
!."'eCeJ ~)t bookH tj:~uld ~ 

be avaj.lsblt; ~ t 
Buok ilTCs for train- • 
Inc> c~.urJQs. ! 
Info::: :.1['~ .un un me :kotS!, 
avail:.!bj.~ • 
Trn:Js:po-'~ • i 
TGchnic~ 1 inl'o!'m'~! lon i 

fro,1) an''',al H.!sba'd::y I 
ahd fgrlt m~chiner'Y 
secticns .. 

1G.Exan~ples of pGCk3ges .. • ; 

.. 
I 

, 
~~; ::::1;egies continue6 on th€= !.u~xt :~::J<;~ <> 

'. 

r...nd Cluh i 
LbQ:jel"S, 

V.ill<~gc 

L&udcl's. 

r 
I 

Nuffi:ler 
cIL:u:-;,,. 
t\u .. r,~ ~l." 
~'~'GiJFS 

;~U"i~:;!JJ:' 

of l' (,,:Jon j n 
a~\u ro 1 L!JS.: 

C f \'il)IflCC .1." j 

l'.:.ccl vj r .=~ cea3c:Ii3! ?~!d t 
T.·.;'sil..ii1 h~"\JI cl'erJU: t·y 1 

t}'Pi'~ 'Of p!2~kuge~ i.i;ll.~jl;-t 
"k,r,', r~' ,,-,' ',.]ls. 11 

Pi::Jf:l";lfI~: fJ!·.· ... ·)unt.;..·r'J~d 
rh'tlnn {·,."j-·<ng I' ~ ... , ,.. ...... <..;. ,... .. 

t:U"' ;,':>"f'I. I )" 7 vnec-- r. l' i •. "~_'l<i,,, (:',t _ "1" c:J- ~. 

fdluW-lJp d _r,') by r; '_ ;,d I 
SL3ff4' ;:1' 
H:"\i much h~s been 
rr:uovel'ed ~nd number 
0," cefauJl:er:;,. 

I' 

CO:!ltisi 1 ea tand 
alislyzod, 

Za Exi::3nsion st:."lff 
~ sports and' 
COIT.1!lerlrS wLt.L v\:o 

.coUeded. 
)., Prob10fHs eI1C\!tJ;1t.:r:~J 

: . h)t~ 

(cl) 5t~ff 
(b) Wo;;;~)n 

alII.': • 

and" 

j fJ ge!l(.:!'51 . 

aUl::.lnistr2·~ 
!,j:..,n of 
!;r'Jdit will 
l)e utudicG 
tfvough 

S1J!'ve:ys", 

http:inconti.49
http:Offic.re
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I~, -~--------~'---~~'.--~~~~I-~~~--~ s.r RAT E G I E 5 . BUD GET 

--------------------------~----------------~ 5. WPO will book RTC for meeting and oourses, work with Trsln2ng Officers to give courses 
(sae below) and work ,lith 5.E.0. to infum DOs of these meetings and courses. 

6. Tell Credit Officer anel PI'i that there is a major up take in credit anticipated snd there 
should' be ,"de~u"teffunds and inputs. 

,nAINING: 

1. FlIAs and FP.s ,lill receivE training on credit procedures, and managemer.t, club formation 
and womer, l'lill be introduced to the issue of Nomen and credit. 

2. Credit Assistmts \~il1 also be introduced to the idea of Homen and credit, proC!essessing 
Homen's applications plus issuing packages and implements. 

Ef A LEVEL 

\. F.\s ::'Ind FHAs do fc:ct finding to find out what I~omen really need USing the 3-stcp method. 

? FAs and FHAs '1ork with local leaders to form Nomen's groups and clubs and/or increase 
number of ~'1omen in mixed ones ~ 

3. FAg and FHAs train local leaders about credit procedures and packages and work with 
them to recruit NOmen for training and procedures 3nd packages. 

4. FAs and rHAs register \'wmen fa!' credit (both seasoml and medium term). FAs and FHAs 
check "lith CAs to be sure th" inputs, animals and imp lements are available. 

5. FAs and FHAs demonstrate proper use oft~Rputs tON Nomen taking credit. 

6. fAs and FHAs do follow-up with \~omen to see if they are using inputs correctly 
(using spot cheC!ks on indiViduals, and demonstration gardens, t~lking to farmers on 
~Ihat tHey did, ote. 

• • • • • • • • 

1. RTCs (food, accommodation) 

2. 1ransport 

.3. StationerY. 

• • • 
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3. 
if. 

£0,.' Prop~r psckages with l 

CO: I " ,: , 
HD1~ meeting with special-
istll I 
Inf-orl" DOs 

5. 

6. 

'1. t~ld coursss for FAa, FHAs 

8. 
'C/Is.i i 
Locql' Leaders' courses 

9. ;rASr\~ FEAs, do 
3-e~ep'methDC: 

fact funding,-

, , ' 

10. ,~roup i'oi)flstion 
I, ; 

11. qrecl; t Re~ri,stration 
" .~. , 

12. "~h,,,p4r Ug~ 'of inputs be 
domonetrattlQ' 

: ! :'. 

" ' 
13 .: J,ssu~ Cre~i t inputs 

,', ) t 

14. '~Pot:~h"cl~~n.9,Qf ~dons 
t· '!' d' , 

15 , :;!u.,! I'j!~R;Ii~G, \ ,,, 

;, COl,l~dt H:9flr'os ()n numb0r 
Q f wcinan,'.>hd, m<lll'l and 

16. 

17. 

t lPo ff. pa;Ckages 

Evalu'ate the prog);'ammo> 
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POLICY OBJECTIVES 

To promote good 
land husbandry 
practices I:or 
improved, prolongec 
and sustained crop 
productivity. 

'Prepared by J.E. 
Evans;Phalombe 
RDP, 1983. 

• • • • • 

HAJOR PROBLEMS 

1. There is vtidespread soil erosion yet soil -
conservation advice is going to a small number of 
progressive male farmers. 

2. 90?~ of soil erosion can be controlled by biological 
conservation measures and only 10% by physical 
measures. \vomen think that soil conservation 
involves heavy manual "Iork constructing bunda, 
storm drains, ~ten,ays and marker ridges. Yet the 
most important measures cnn be carried out by 
women who take on the majority of the garden work, 
through good crop husbandry practices. 

3. There is little mention of planning and implementing 
soil conservation programmes at RTC I S and DTCs. Few 
pegple are aware of benefits and help to be gained. 
.Jhat little advice offered usually goes to 
progressive farmers who make individual requests. 

4. Physical conservation measures (primarily making 
marker ridges) has been done on an individual 
basis. This can increase sO.il erosion in 
neighbours gardens. 

5. In the past, women have only been marginally 
involved in agricultural extension activities. 
They have had even less chance of participating 
in conservation programmes. 

• • 

CURRENT SITUATION 

1 • Women are not al'are of 
or are being involved in 
any Boil conservation 
programmes. 

2. Physical conservation 
measures have been done 
on individual gardens at 
ovmers request (usually 
only progressive male 
farmers who are aware 
of service). 

• • 

OPERATIONiIL 0 BJECTIV:ES-

Mass C on?ervat ion shelld 
be oarried out on a 
village basi sinvol v ing 
both men and wome~. 

a) Biologic!fL meas ures 

b) Physical measur eo 
(i •. e. catChment 

'conservat ion). 
a. Biological 

EspeciaLly 
3. No special programmes are 

taking place for biologic ~ 
conservation. 

relevant to loJO men 
and possi ble ..for tlie:m 
to carry out.. To 

4. Mass conservation (i.e. 
physical and biological 
measures) almost noh'" 
existant 

promote heal thy quick 
ground cover. 

- bury stalks. 
- good land pr€panHion 
- timely pI ant:ing 
_ good plant p qlUlatio ~ 
- Encouragiimg.· i nter-

planting. 
- use of fertili zer 

and manure. 
- Fire control. 
b Catohment conserv~n 

critics. 1 villageS 
tacklel first-otherlS 
in 1;urn. 
Commu!.R lly carried 
out on village basi .. 
~heref' ore. women are 
encouraged to be. 
invol1e d as work is_ 
shared on construc~~g 
storm drains and 
marker ridges..> 

• 

, ! 
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ADD LEVEL 
" 

1. ,IPO m.d LHO to gather ,Oacts and :figures from L1L section 
on conservation >JOrks "Ca},ing place in ADD 'and numbers of 
women involved" 

20 l:PO to L1.o1d~r.:eetins y:i:-cll I?~.:';" L5" 'rraini;-lg and Senior 
Jtgriculture Extension Officers f;-om hes'lquarter's and 
Project3 on:-

~. mass so Ll conservation :t--rogran ITleS 
j,mpori;ance of involving v;omen~ 

':;5~,:: ,L.H, section produces 
Project) pin'-pointing 

anclysis of s:i'tuation 
critical areas. 

ir.. ea::h 

4. :' WPO, ?A':O, LBO, PO I S work out otrategy or tackling soil 
conservation and involving .. lOm0n~ 
LH staf: aS$essed to seG if nm~bers are adequate to 

" carry, Oelt programme. 

5. I;PO, TO, SAEO and LHO to plan staff COUl'ses to 
implement programme (Book HTC' s.).', 

Pro.j ect ,level' 

Discu,ssions, to be held at Project J evel with Pq, WPO, and 
ADO's,on strategie;3,:!;,o,;htlJplemen"t pIogramme in"Projlict.-" ,'.", 
.. - .-.-'~' .. _---, 

• • • • 

STRATEGIES 

TRAINING -,-----
1.. Ll, ~-ield Assista..-~t to :!:'ecei"Je 

Eack ground GO irnportence:'of iavolving \.;romenc.. 
Nass conservation techniques. 
N'31'1 extension approach. 

2(' F.A3/FHAs receive "{;\'lO day ~ourse 

• • 

re~~ie\'ling new extension a:_\pro?ch 8..:.,,:d h01'j LB.:-j,T9JTa:-1~neb :U.t in
Il!.)0rto.:-:ce of in '101 ... ing ·.-~~menlllJa6s conservation -cechl1iqnes 
a~:-~ lise Qf ,t!p!~qblcms soiving methocl'l. 

Traini:Gg continued: 
Af[;er discussions at village level,-"lOmen seni:; for leadership 
training to DTC and hO>l to involve other women 'in mass 
c01~servation prog:rammes~ 

E?A LEvEL 

!...,,- Soil conservation to be rE\ised at EPA, Section meetings ani 
"18ys of tackling' problems" VillagGG are earmarked for 
catchment conservation mea'sures. f' 

20 Impor-ta...11.ce of involving \>lOmen in programme discUSi-€.d a.nd 
planned. 

SoiLerosion .. probJ.ems, dischssed in detail ;',sing' 'probii.m 
so'lving method' 

- lfuat' is the problem? 
-';: '1Iliat"-c-aIi"oeaone'r ," 

How can we do it? 
Ensure that women participate fully. 

4. Implementation: carry out biologioal and physical 
conservation measures p 
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------------~------------~------r_----_r--------------~--~---"~---------------------
INFORl1ATION AND HATERIALS 

1. Report from Land Husbandry section 
on soil conservation measures taking 
place in each Project area. 
Earmarl> areas Vlhere ineasures are 
critically needed~' 

2, Handouts produced by LH section'on 
mass conservation techniques and 
programmes, 'for project field 
staff (LH, FA, DO's ~~d FHA's) 

3. Ensure that staff have folloViing 
equipment: 
LHFO/LHFJL: 

Tripod, staff, quickset level, 
abney level, prismatic compass, 
land metric chain. 

4. FA/FHA 
hand level and land metric chain. 

• • • • 

STAFF BUDGET, 
INVOLVED 

ADD 

PM, TO, 
B.lEO', -
l-lPG, 
"MPO, 
LHO, 
'8\10. 

PROJECT 
PO, APO, 
DO, ADO, 
LHFA, 
LHFA, + 
FA, FHA. 

• 

Staffing 
Transport 
Courses 
Equipment. 

MONITORING 

Information on the follo,,/ing "Jill 
be collected. 
1. No of LFHAs, FAs, FEAs trained 

2. Seminars held at project level 
for staff. 

30 No. of \'lOmen leaders trained 
4. Villages where biological 

conservation measures are takine:: 
place. 

5. No. of women and men following 
biological soil conservation 
measures. 

EVALUATION 

1. Monitoring information 
collected and c ompil e d by· I.F. 
EVO, ~IPO to assess the upta.lte 
of advice .. 

-'-[omens involvement." 
-problems encountered 

2. Discussions to be held by s~q 
WPO,'TO, LHO, POs on how 
programme should be improved 
and extended to other villag6 s 

3. Long term evaluation procedu~ s 
6. No. ,of villages Vlhere conservati. n set up by EVa and LHO assessi~g 

measures taking place. improvement of soil conservation 

7. No. and length of bunds. 

- No. and length of marker ridg& 

8. No. bf Men and "'omen taking 
part in constructing communal 
structurE'~; ~ ~ 

9. No. of male and female headed 
households where ridge 
al{gnment has been undertaken. 

• • 

measures and lessening of 
erosion due to mass conservauon 
measures. 

• • • 

http:conservai.on
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T& reach ,.,,If suf:!:'iency 1. Tilere is Ii ttl .. training of 1. Fe'" "'Olll"'n f8.I'mers keep 1. At least 30% of the farmel's attendi~ • in an~sl production women in dairying, stall stall f~eders, dai.~ livestock training will be women. 
by improving the feeding, p...,t=e improvement animals, Hf.kolongwe 
prGductivity of and establishment, and, chickens and small 
livestock. arnllli l'UI')inants production ruminants 

! 2. ~6t·womcn are not aw~Ia 
of rGgulations,~d p~oced~s6 
for ~btaining ~tall 
feeders, dairy animals and 
oxen on credit., 

W@weH know littl~ livestock 
diseases control and 
pr9Vention., 

Mru\y \.10men al"O U6't included 
in @~training and ploughing 
programaes. 

i-1oet women are nat a\"ll:ll'~ 
of regulst.ions and 
procedures ?'llr:. Qbt"i~1.ng -
oxen on credit and 
purcr~sing poultry. 

6. -Women have not improved 
thair way of raising 
chickens in spito of ,the 
l'llng titlt<>, th!>.t the topia has 
l;eO!ln ~,,1. i:' to ru.t'al 
tIo;l1etl& - I 

I 
I 

2. Few women farmers 
have established 
pastures·and few are 
in pa"tm'.. im~v"
ment groups. 

No special programmes 
,,~c biting place 
fer small ruminants. 

Few women are 
involved in 9" 
~ , . 
~ra~n~ng programmeso 

Few \\fomen CJbtlaUa 
oxen" on" credi t OInd 
11l1;I'CW.S/il chicksns." 

6~ 140st Mlffis ant1 Flms 
ke~p their poultry 
on f?'N>- range 
system. 

2. 

I 6. 

Women should bo taught about 
regulations and procedures in 
@btaining stall feeders, end 
dairy animals on credit in 
their agricultural ~imal 
husbandry courses. 

Women sho~1d be taught about 
small ruminant .. producti~n 
~nd the enterpriaa coated out 
ror ,th~il!. 

At least 30% of the far~era 
attending 0x-training 
pregrammes should be wo~en. 

Tho 1 .. ., .. 1 leaders, TAs ,md 
FRAa should recomm~nd that 
more women, especially 
FHHs~ obtain oxen on credit~ 
W@!1Ien sheuld be taught 
about regulati&na ~~d 
procedUres in purChIlSl.ll8 
!~kel@ngwe chickens and 
obts.ining Oltell. 

Animal Husbandry .. "otion should 
find out what th~ farmers 
need to learn in poultry production 
and why m~Gt ef tham have nQt 
improved their ~ of r&iaing 
peultrylt 
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t~ '~t~ ori ~usbe~ of wo~en aQi2g stall f~a~~ dairyj.ng, ~~gtura a~8em~nt, aF-~trainin£ ~aurBes will b~ c~11ected (~~ 
AHOIi'. mro,,< ro",). 

ARO",,;ir.imal Iiusbai1.dt:y ft3Lli61:r.mtll Mel WPOa/AWP013 to di""use tlw 
ata..l1 f60tti.n.g~ (J.x-~;f;mirtirigf"· PSS'tur& impl"'Qve!l!~nt and. poultJ!"y' 
nUMbe~q. 

~esona ~~d cV.us~a fer the $mall 
pr~~'arnmea,and de~i2a st~~t~&ie$ 

number or ",,,.eil in 
to~ inoreasing th& 

3. TO,;, SE.~O.s, Wros!AI"fOs and AliOs will hGld meeting" to:; discus!? ~ay~ (1f increaSing women'El !'eGruitlllent for I/lgricu1turai 
~fid. spet;:t&1 ar:dr:ulJ,. hus'baliru:7 CO\4i'eea e~ g ... , CoX: trp.ining to at.":}etl'5t 3::'% Q£ th~ i'armer§ m:ctending the cotirsclZ .. 

~< '1;',,,. b'P-;)I1/AlJ?O" ~d T-;)., m.ll hula ","ctill,..W with the mAs om,d FA", t() i;"llt aoout th(> irup";;,t~Jlc,, <Ii' r",c..-dting mi>re w"men 
~(!'l! the spG{d~.1 ardmru hl;,sb.£,l'1d.I'y/agriov.ltr..u:al QOUt"B9g ~n({ atrat(!;tP.$s for rsoruiting; m~re 1l0in.OltQ 

_~O~ ~d WFOs/AWPDs ~iJ~ hald meetings tG Qiacues atrata~ies for ine~e~§i&£ the importanne @f ~ll 
training. This inf{u·m8,tion "'ill thmt be disGussed 11i til F M and l!'JIAs sojthey car, include the topics 

ruminants in farmer 
in their CQurse~ 

? c Aniwal l!usbsndr.V BJld Evg.~ua-CitJIn G8Gtior~~ lIil1 conduct I! S:Ul"Vey t!J find cut ~h&t m&n {\';-;d WQime.n. ne~d to lc~'U in peul to" 
p~u.~tion~ "thy most af them ttnve not imp~ved .t~h.eir ways ~i r~i.sing p(j~tl."j and if' there;±s ~ r~o:m for improv¢tm~nt .. 

TUAIrfING i: The A?.Us ~ill t~sch the Jf:fi4s 
;:;;1' abt;&illiug ~rta'tl_ f",,,cl"-"I3, 
prultllro lIl ..... "gemeni; group,,,. 

• • • 

Iilld l."efr,m.'l th", FAa en tile ;:,,!,;-ul&tiens rul.d j>l"M!'lduZ'els for 1'lll'o}w.sing Mikol",ngwe' chi.<Ikens. 
dai.~y ".!lifAllii;,ft1<!ln "tid pafltw.'e lU!"'UiI on credit and "n forming stg11 fee-ding, dait"y mid 

• • • • • • • ' . 
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l~ FM 2..'"1d FI1A~ viII find f.lut lihat W~'me;t ~'aut in t~.;:>roij of l:i..vG-stock ln~OugJilil1~S" (gt~~l leedingt cmryings raising 5mall 
=U€1full:1~,$~ Miks10ng:~e chickens, e~c,,:.J ~ thetr attitu("'~ towards Bmall ruminant.s 3tld ~l.W\'ber of l1ten and 'do<Y!ea ~h7dng oattle 

-~d ~ll r'Uf1ji~\;:'..!ltsw (~5?Og e...ac. /1.RO~ will ask the EVCs to. fbHf out t.he number of men e.nd womt!:'n otf-uing cattle .and s.m~U 
:'!·'1!=1in&\.nts:~~ 

2~ F.f:M.~ m-ld FAs !I,dll ~Bk '!d"nmen rlJ:-rr.;.erB o~-ning ea'ttl€! a.t gronp fJ~tir:gg and in~idual Vl,Sl.";S about the possibility 1)£ ~all 
f~eding their O~il animals t Frchl~rng they ~~e f~cing ~~ would fac~ ~d h~~ they think the proble~g wo~d b~ sol~~d~ 

3" FiiAfj.:mel FAa \fill find out fr~:r::~s ~en dain.g. e~aJ..l fl!!1ed:ing ;m.d c!ail"ying~ ~bout. th~ posEibili~y or their w:tires st&rting the 
th~ ~e activities& 

of 
. 4 •. Y.ii!1$ and PAs Hill notify aud a.iS':J'U5B with th·~ local leaders a.t- D'11Qs/village l'r1¢ctmg6 t th.~ in;;p~r1:&nce !mit stl-'ategieu for 

inql:uding mQr~ t.ma;en in s:~a.,11 :toeding-y d.Ri:::yj.nGt e:v.-t:r-o.ining ~~(~ pMture $anagemeni.: programmeso 

to'!!~~m'tdix:g t3ll 'the al"e9!~ FHAs~ Fi~$ .;md lQCRl lesdst'lS will 'f:ogethsI' hold gI';oup m8Gtings with the male and female i?al"'mer3 to 
gi';FE talk,s on irnkcrt8.llce of stall j'e$:dj,tlgt di?.irying~ ox~tr.aining'$ :p9.Ert~!~e m&o..nagement and ~$t&blishrncnt~ and the 5tl"~teg:ies 
for inc~eaBing the number Qf women in th~5e ~r6gr~n~ea. . 

6.. :!~e FAs and 1n~$ ~ith the help 0-:f local leailer,g ~!il1 rccGmmend £ii~re j;hlt~ntial women for stall feeding and dairying 
]X:f:;igrarr>..me~ ar.~d. ro-crt:;j t more \fomen fox' CORt'SO'? a.ll o:F.~r4?"ir.d:o;g ru).d pastl,.~c memagement using strategieG deviseil at the A'flD 
lev«l by t.he '1:"0, \;PO/N.lPD, AnO "Zlil fY\ff)o 

a.. 'Ii"1~ ¥HAa~ FAs alia I~ef.11 Le9.d*ra will condv.ct maetiIlga with mele e.nd fs:nale fa.rma!'s t~ talk Roout the importance of both 
men ~d i1QIDen attending Ox:~ .. trailling and '."ill r~cruit nlor(!t w~men fOl~ the ox: training courses (not Ices thRn 3CJi. of th~ 
:!a;:'roJ~I:'& editendi IJg tha courc;e}. 

F~~~ the sUl~ey, Ali Section ehon1~ ccrmG up with way~ Gf impro~ins ~~ul~y training and th~ tQPic's content t~ w~men 
and ~n. 
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l~ Data sn number- Q! wamen mnd man 
k~eping stall reeding a~i~ls, 
d&i~y nniro~l$~ eoall ruminants, 
Mikelen~'tl~ cbickeus t c-1<ID.ing 
c«ttle, illvulv~d in paatvra 
establishment groupa Dna t~ained 
in G~p!o\lghingl) 

2". Ra.?l.Qouts O~ re@:;-ulations ~od. 
prQc~dur.e§ fc~ obtaining cradit 
steers and <lairf .. n~lcl5 ""d 
for purchs6:ing mikoloIlG"Wo 
chic~al1.s., 

3~ P~ndG~ta on Gt~l feeding~ 
~~irying~ chicken prcduction, 
~mall ruminants prcduction t 

p~tu~e management and 
~Eta.blisJ-imrnt., 

4~ ~TCs snd D]c~ fG~ tr2inin~ 
ccurs€s 0; GlTId. A.DD ccftfel"et~ce 
~~~ tor ~eeting~ 

6'::1' [.:e6U"n vb:! ~gt men &i1d ~'O~en hs.v@ 
no"€; !sr.ll'"¢veG: th@ir \.£~y!j: !}f l'~aining: 
_poult:~j". 

• • • 

I ST.tc'lT :U!\lOLVED 
i C')?PER~mG 
• SlWTIOr;S 

I 
. 

filii} l~vel SAfu • 

I 

I 

tlPOjA\iPO 
Jill;) 

EVO 

liT-A level 
W;~ 
FA 
DOs 

• 

I ;one- f91101iing inf'JrnJ"tion to be 
c@llect&d~ 

1., Num~6r of ~amen and men p~tici-

,
- r.atirlg in staU foeller, dai,-y, 

KikolonS\"e chickens and. small ! r-u.Illi!'l""I'~s pr<>gJ'"m,.:ee. 

12. l?U!ft!lf!I of men, w"men and l .. cal i leaders (male and female) trained 

l
iE fflaTIagerial regulations and 
proeedv~es in ~btaining steers. 
d~,.dz--y ;minials t oxen and paE. ture 

I Be*ds em. c.t'!~Hii t mId .for pur
allaaing ~langw.!t cnickens. 

\3, ~;Ui\jber of 'FAa =1 Eli·'" tl"9.ined. 

! "- " 
1

"·<: Dza tt.s~ ~ise~lf)(~B C.l.." t'h$ farm7rs· 
I 81nm?.1s Ci..'!!cl <;a1b36;301 

t 5'FT~blems encountered OW tne 
the II extension ",,"'kGl'@dur1ng 

trainins and follQW up. 

_6'N~ber and types of follow ups 
I dona by FAs ~d FF-As. Gr~&1.a 

1 
margin~ obtainad by men and 
won,;.eH,o 

?<'I1'l~ber $£ men. QJid. UCRlen 
~ involved in·0x-trg1nir~g. 
! 

I 

• • • • 

EVALUA1'ION BUDGET 

1. Monitoring iufQrmatiou 
will be analysed. 

tr""GpOl' 
(.)olini'! 

mat:!! 

2, Ext.enaion staft rep¢rts 
O~ ~iBa! husb8Udry! 
livestock will b& 
collected and the dat~ 
inforrn~ti(m will be 
c~mpiled and analysed. I 

I-
}. Pr-oblems encountel'"d by 1 

staff and women farmers 
in @btaining and 
menaging Qf stall feedeT • 
dairy animalst oxen~ I 
".,all rtUllinanl;Ii', and 
mikolellgwe obi¢kene 
should be compiled l'ro!'1 
8Ktenaion workers' 
r-s?orts ~~d discussed 
wi th the P.HO, TO and 
SAm 011 how to combat-
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Aql'o-Economic Survey C8ta 
Lclto~i ~istribuliot' of ferm operations in Masamban,jati* , 

Daily actiVities in KhuAgw9 and ,ChalinganB villages in,Chief's 
Area NsaGwe in Thyolo District were recorded by enumerators from 
, Sc~tamGer 1969 to J1 August 1370. Sixty households ~ere monitored 
with ,lnbou£ ruquirements for various field operations iM sciveral 
croFpil19 systems obsorved and r8cor~ed~. 

In fvlf.tsf:.mbdnj,: ti? thers were ·,.3~I· Inale he3ds of 11cu:;H~.hold ~ ~ 
.'" 'fcinale heads anJ 31 wives in the .so 'hOUS9:101ds st)Jdj ed. The fsrm 

size ranaed from 2.0 - 4.0 lieet'arcs:, wi'tII,35 fjU'ms lIeli.llWl.O ':'l~8' 
'. hectares-ili SiZ30 All c( the far~s in this srea had ~ore thBn onc 

':;:ardell (233 gHrciens on 60 fa~m8) ,s:nd most gardens were il;1tercroppBd. The 
crop;Ji'ng systems "!Jere ~l'ilnarily maize-based; 'inte'£croppe~ with .legumes, bBnenas, 
gl'Dundnuts, cassavB, rr:illet, a,lid o~h'e:r :.fru'its~ Due; to 'the diffFJ:r~nt .degree of 

,complexity of the cro:>:JH1g systems , .. ·t:'8 labour re~ulcemcnts fer land ::>rep<1ration, 
planting; weGGing, Fertil'izing, snd' ilarv8steu vClt'ieu (,treaCly • 

. Females perfDrmed ''!lost of the wbrk 'connected with crop pro<;iuction (see 
,Table 1) 'doiill<?>Sol%· of the field work and iI1.L~;~ of the after hJ;.jrvest work 
. ~4aJ:as. !3'n'd children OV~I' 12 performed 'beb,jeen Z'PJo -' 20% Slf this \1101:,1<-. 'The 
greatest pro!,ortjDn of 1~'8nrs time' Vial' speilt mnrketing the prodpc". Children of 
all agss wera prima:rily' i~sponsible for the CarB, of livestoci<. BY, ~months$ 3505 % 
- l:.1 <> i~?; or th~ hQurs sr: ont on field work operatIons It/ere done by females (see 
Table 2). From September throu~h December, ~hi1ciren OVGr 12 accounted for one.ul:hird 
of the t1ours. M21es averugecl 28 .. 19~~ peak~n~ at 3l.~ '4~o in r,1arch;, Labour was hired 
for field work all yea" rounc; out the months of Febru~l'y. through April \'Iere wh'3n 
peSik use \'lilS m§dC' of hired labour. It appears, therefore, thHt women "re slwa)iS 
busy. \·lith SO[ll€:. sort of field \"iork throughout. the. year while men hevc 80rne months ir 
which they ere free of v~ork. 

In :;rdell' to understand what is entailed in the ,field work opeL'ations, the 
ca"t:e.;.:ory of ooerc.ltion,a.;·lCl thw ~rn~rJillc.; .;y:;i:~ .. 1 ~~,.volvc: r'L'f:C " .. ;:::"Jk~.(·, ''J\':1:1 in morc 
dete,il.' Tho ~implest cropping system -~ncounte£ed \1~8 ,,,.;,ize mcnoculture (Table 3). 
The c~to90riL;;'j of operation for tills cropping s'y,scom ( l1Ci ~dl subse~uent ones) werE ~ 
9gl'den pl'ep<lt~,tiGn, planting, \vGBding, ferti.lizing, and ~ervestin". ,"lost of the 
gar~~n ~repar<\bon, p12ntin~ and weejil!g Vias done by fsm.,ales; males did ;,:or.~ of the 
fel'tili zln~ 2nu hdrvesting \'.'(18 shared aimo3t equ:;.lll ~ by m~lle'3 (39 .. 8~6) ana females 
(4uo 1i~). rllreu labou£' "nd chUaron under "1"1 w~ic ·used only sliChtly For land 
pr{!)poration 3nd ~eedin03 

The next cropping Gycb::;n} very simil~}r to 1';181Z0 monocu] turF) in crop cQnopY9 
wa:3 mBize ~n0 millet (see Table ~). t1Q2.1n !1iret:: l~bour ,:;n'~: YOW1£ children were 
used only slightly~ probhlbly because these ere craps for hOiDe consumption. Femalos 
~gain spent the most hours on lana, pr~p.~lJ:'~ltion ~ p18ntingy I.!eeciing and harvesting bl~t 
were not involveu in fertilizing ;it all.. Childrsn over 1:: p2rticipat.'3d in all 
phases of opel'stions, .. 

i'ialz8 and caSS9va l"bour re·'iuirell1er.b (Table 5) differ in that less time is spent 
spent. in weeding (165 noul"~) and fertilising (3:9 hours) comp2recI to maizE. 
Illonoculture (217.3 "Ole; 4.2 hours) or maize-millet (7.1:50 1, and li,.6 hours). Fe!n"les 
c)nd m:tloD fairly equ~lly divicled the task ul~ ga:euen prej)aration and weeding I.'iith 
fem!l11es bi;in~] responsiule for. over half of the plr.mting and i~ales for 63 '39~ of the 
fertilizinld (3.1 hours) ~ Fem~llEs diG most of the h&rvet$tj ng J h'ith males and chilJren 
over 12 contributing '~7 oS'~u and 24 ft0% of the ~boLn< dgain hired labour .:1ncl sm~ll 
children ~'lel'O noc useel ,lluch: 

j'l~ize ~nG oroundnub:i ~nu mal.zQ and loguf,les are CI,>IO very simi18r croppJ.ng 
systems" (Tables=; and S) with two m~jo~ 'jiffeEences, hired lGbout was used in all 
c€cegoritls' of operetian ill the maize "nC. ;p:oundnut s1stei.1 ;me onl)- for land. 
clearing~ fertilizing and harvesting in the ;llaj.ze-.Legum8 systelll f.md in the J":1aJ.ze 
legume syot.am:J over b'J2ce '.:IS much time was spent on feJ.'tilizlng; In both of thOB~ 
o"'or,~ins systems, f0,~ales pErformed the msjorit y or' all ta~ks «3xoept .Ihere childrf n 

, 
"";}as8c' en a2t:-Tr~m' ,'c.S ,"0- 5for-:"1'ts~mb-nj~ti, TllY-olo ITistriet,NovembeE197T, 
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• 
childron ov(Jl' 11.: ~~.~~!! 33~:; 0)-' th8 pl.unt.ing of the mHi~e legume system) 0 

ThG ,:uolDunt of ti;)e SrA:::n1: in tmJ w=dan prspnrotion dropped considrsblY with 
ci1e m8ize/le~Jumo/banHj!~~ gardens (from 321 houL's for ilie,izG ;; lont:) co 24.7 hours) • 
(sao laole ~~) Q r:;an,~n.:s take sBvera,l y8~rs to :!1~turo 8nd It !.lUst ;Je assuwed th8:!c 
the !llaizD Hnl! l'C:hUfI1Gt". \/e1'G interpl(~nted into ,C':,rl iJ'b.b;:ldy existing ;)c~.n9.n~ 8t~nd" 
~.\:::e~.i.!l ~ (If b~is (ard3rt took iTlQr8 tilnl3 th8n any' oth£;.l' S)'stC1H (2:56 "i! hml"es)" T:'lSkG 
VJOr8 uhat'ed C::']!I~OSt. oqudlly ')Y lI~ales and fCI,)~:-les., except for hCl'V8sting \Jh~I'e 
fB'i'plc~ t"1it.', (~U~;~'1J of chs '1Iori<~ r;i=;:cd . .lp,bQ~Jli' anJ cililutc::i'l rJare useu for most 
up~ril-'i;~",~ •.. ·. "'. .,. . .: '. '. 
> • II; t:je t,:f-liz.:;fc<-~~s[.\\!~.j:l,.G9Ul!1eB ,J,y,>teln .. " rerrhlrls- ~iain ~~erit t:he most'time on :111. 
'~l:Sk8 (:~8e T;:!blG j) • . ~;\.mo8t 'l~Cl~,;, for alI'~·3tG90ries .. 1';n13 13~OUI' \I!~S Ucqd',l-',rimarily 

"to;:' ulclntir.,· (5:: ~'~:'~J) =m~.~ ,~'!!:~edina .( ~5. ')~'~) :. n!':ll::h~}3n 1JVH~ 'I Z V1C:i.'2: l1sec for' f( rtilizj no 
(~'1.5~~) i.-d~(~-h:.·;~vcr.t.ln;: :Ci6 .. L1J&). ~ Sil"]lilnI~.;:'· to J~iiD' 'l.ldlzc urou,nciI1uts"'gnd meizG. -leqUl ~R 
R)/:3Cq,,;,.,S 1 ~,cnly. ,~·/O!r.en Clio fl\ost of the for tiJ.i~::ir.19· (I.~;j·:/~~).. ';·:iI;e~1 l~iJour' \~~S 'used -fcn" 
evt)r y ope:qation. cxccr=,t fortill zing, youn'J cbildJJfin hdrj 'illinll.I~~l 'Input~· . . • 

, T:-18 C J:8S0V J S\':OGt poi-atr.., system (l'aulc 1,_,) '~vt:.'B slldlcl):t dj~fc;X'ent, in t.h~t the 
t;l'OP:.:; \I!ore -not., f'GJ·tilized crd, hirso labour, \~'st: \ lse(l fat -'li!nd' pl.'epdrc.ltibli Gil e: 
:Jr~8iG almpst 8#lui Vr~lcnt' to tho fe!nale labowr ('29 ~L~',; vs 32 ~ 7:~) ~ :'~omer., e,nd children 
oV9r,12 ~id"auch of' th8 'plGlntin9 and' hurvestin~r;' ,whiJ:e- '7rc)le'·p: .. n:'tic~pHtion '\~JPS 
grea,test' f6:c weef,JirJf:( ,: ,', ' . f· " ' '.' .: " ." 

f~, ': ',~J. ~~"gene'('a~9 "'Jiiile .:.~here does not 'appeaL' to' be 'tloJ.e'lY 1I1'ole t'EiS:<S: or ,Farncle ta8~. 
maleS. ,psrticip,;:.t.ed f'lOre in Inncl prepflrJ:ition 8\lU in' fel''Cilj zin\J~ In over'y' 'inst6.ncG 
feI:',Ples d~S: moot. of- +.he i)l~ntingl vJeedins' &~no 'hatvesfln9~' . Cut or all the c'ate!;;ori( s 
of Ylor\{ (TabliJ 1), women spent.L!.51 L~G ~lClur81 111en· 'Sp8nt 3ti411, hour~ i under 11 spent 
1:'93, . "ior.len tly31~'3for'8' ~~6;nt f!1(1re bime thhn: ~my '0ther c8ceqory' (37.690 01,1,. 

'412ricultural latlour of ~,.Jl' types ~ . , 
t. •. ! 

,''', !.:, 
'1.1 ' 

: .. 
,. 

. , 
." i 

.' 
, " 

, . 

",~f I, • 

• j., 
. , 

: ; 1.1, ,'., 

: . ' 

" I • 

.Annex.l . 
- 2 _' 

\ ,: 

.. j'. 

.!" 

, '; 

" 

... '" 

" I, 

"', ". 

,,: 

r 

.... 

- '," 

, ' .. 

,; 

'.;., 

.. ' ' 

.' . 

. '.' 

' .. 

• 

• 

• 

• 

• 

• 



"'N _ , •• ( 

,~C~~.~,'~.J'M_~:·I.:~ .·i ..... _ ':"". 
- ; : 

, "J 

~ ... :,,:. .... ~.. '".''''' ,' .... , 

.. "; -_. _. - ". 

, , 
: .... ~- .. ~i' 

'r ." '" " '/"' 

.' j.. ~ ~ I ' : 
~ ---'.' r-· -, . ,." --~ .. _ .. ~ 

" .:. :AGRO·ECO~iOM/C·SURVE.y . 

" ' .. : .... ,,~ I: . ..:~ .... ~ 
, ! 

. ... \ \ 

i ,.' ,; , I • 

~ . ..,- ., -"" . , ,. " .. :- , .. _- ... -1 __ .. • '.0< .. :.-•• .' •• - •• : ---:.. .. ,,,._,,.:., •••• " 

, ,. Report tin, 5 
.. , J"- ••• , • \" , -... ,-. . .. -....... ~ , 

'·::··::·'·:~"1 ! 
1 • J 

~.:.:,: .. :.-~,,,, . _ .... l"-"-:'~.' i .. ,,';,'.: .. -:, .. ',." ... ; ... '-
....... : .. -i .... -: ...... ~; .... -- . 

, ' " .. _---.,_ ... 
! ~.I ~ ; 
1 __ .:.: ..... " • 

• 

: ': , -,,, .. -""~ 
1'/ASAl1BAiJJAfI:: A'sampio farm managomont survey of agricultural hous~h~ids I, ! 

' ..... c ........ , ............ RoN_I,14$~mliania±1..in. Thyo1o.o;<>trlct,·.I'lalawi, tloY~mbor, 1971 ' .... :" :, 
. .; .. -' " " ... : " ,. . _ ... '.t. __ "__ . :.::.:.-::: ..... :~ 

.' · .. :rablp':f~:' i Calogorios of Work"ana'Tjipo"iif ilorkO;.-T;ZJli· .. , ':: , " 
' .. , 

, ' , 

Annex 1 
- 3 -

l) .... 
":-. - . '" ';"-. 

.' ., 
~ 



Tabla 5 : Distribution of IMzo/eassav'! Gar.don Labour Roquiromonts by Catogory of On"ration and Typo of 
LabOur (hours and % ncr acro) H 
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Jab1a 1.0 

Tabla ' 

: Of stri buti on of f'loi za/Lagunas/Bananos GordOI : abaur, Raqui ramants by Category of Oporation and TXpo 
or Labour (hours and % por aero) * --- -

Oistri butlocl~sava/~I/~ot Potataos ,Gordon Labour Raquiromonts by Category and Typo of Labour 
{baurs and ~ par ae;.oro. " " , " ' 
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Labour distribution of farm operations for Nkhota-kota* 

Three sample villages-Makuta, Ndoka, and Katengeza- near ~ota~kota 
>Tere sUrveyed daii-Y from 21 'September i969 until 31 August 1979. 
Fifty-six households >Tere represented in the ~andom .s~ple survey, 

.' . th;i.rty-,two. of ·the housl'halds 'Ware 1'emale-headed.. ~y of the f"llIalLe r" h"adls ,,,ere eiderJ;y ",,"': .. J,ivinii;. ;Uane..o,? had o:p.e or,tt.,.o :,tolihg' reliifiyes r' """ .. -- :i:n: the"no'iiseno'j:iL" Most of th,! .men "h~~. ~c:¥~9-;or .. ~.".:rf l"oking for· ,-:. . 
, -emPloyment .. .else>lh€re··and 'nlal1~r ,0% tlie p'eople 1n 11aku·ta and' Ndoka v:cllage· 
..... ' ...... aid ~ot' cqn;;'ider ·them6~.iye·s .. £d be rarcle:e:S-'·" <rhe-·;,ci-ze "51' tlfin,oiCfiiigs >Tas . '" .... -. . -'" ~ '~~ " ., " -.., 
...... , ... 'IlniaU'," j;he mean clil ti v,;,j;e<;l lan:d >Tas • 7: he·~:t~!;'~#.,:.' ... ~.assava, .. ;";,vc9···an:d maize 
;" .. " ... ~Ter.e· .. bh~ .. prino~'Ple cro~" gr-6w'il,'" ........ '" \: ...... ' ': .. ' 

• I " _,., _n" L ,. ,.. , • ,'" ," .• I -

t· .... : .... '; "',Wlf~n" inaieif were' p;':esent;. ~h~Y y'>arHcipa~ed primru,;i.).y:iIi marketing 
: . . : _\34~3%L(see T.able .. 2) . q'r" i!ct;1.i';'lu· >lorlio'''(26; 596'). Females' did the. rna50rity 
," '. qf the ~;;'e1.c1 :,,?~,,!.d=i?,§.ff) j. l\:r.t~r. .. haJ;'vesy. >lork (75:.2%,),. and "jhark~tr~g 
:.. ,. ; ..... ~ '(39;5%i:,-' t~.ve6;to~k. were caredj.for· ·P:~T"'.l:giY: .. ~:l:,,:t9.),t.!1lg .. children <6:1-.1%),. 
\ :.' ,,<11:: .. hired..18.l:xlUrL (06·,·l:%h" lJiv-estocK cari,ng seemed to be predaminallt user 
. . of hil'ed labour! as they ,<ere rarely 'used in any of tiie .. cpop Production 

activities; 
·f 

'. The' 'amount' of' iand under 'rice production teri!led ,to .b~ small for 
every household. Katengeza village is near the Tiwi Damb9 and peoEle 
from tha! 1Ti.:t.~!,:~e .... h~(l .. J::ice ... garden& .. t-)1ere •. idomen "did .~v·er)iaH""6f"'t~~ 

.'" ..... ,..... .. '''wo''rl< "j;'rivo1'"ed in ell categories of ",lice prodUction,. ,,!rom.: a.loN of 5810 for 
· ;fertilizing t¢ 59.1'%' for'nursery aricl:'i:;ianting':'(s~e Table 10). The most 

. .... ', ... hours'~Tere spent.ill .l.ap.d.preparation (439.9 hours). arid Ne!"ding,(399 •. l hours)., 
"" ........ \ ...... , The ripe "TaEi" sec<;mu only to ,th~ sale: .. ~f}·i!3h .. ~2.6.. hqU~!olJ.Plds"out ... of .. ~6):in 
. .,' . income. p:t'oduc-t:Lon >Ti. th ,?O%·"sOld "through ADMARC and., the rest through!' 

· " ••••. _ ..... ",. . . - ';' , .., , . ' •••• '" ; ••• ,"'"1'. 

'. c.". . . ".private :;;ales •. Th.ts J.S:.11') contrast to ric" 'produced' in se·HlelJlent. ",;'>chemes, 
t .. :'. " .- :such as' Hara)'(see ~.I'.S. No,' 8). "Ther~ men'-andJl~~e-'Ll.abo:ur do .mo"';'e of the 

· ~field op<)rations '&rId most of. the marlceting •. S~nce fe>Ter males are :J?resent 
;in . this <\rea; =d"t~ .. ~ .... at\lo1)Jlt .;':r. .. ;.'ice"prod'-l.ced ;:6' sr..all; .. tne·"fema,f'ei;.'.mMage ..... , " 

." ,. ·'the crop ,&bid>ugh ali1 ph<ises $.lOd. possiibl~{ ·benef.L..t··:ilroml,=ll,.sru.::e,;,:.:· .. i·" 
, . . ... ,',.,," ,.:... . ..• 1. .:'" ........ } ., ,.: ,.:. ,-. . , .;. :' ,',' \ 
.. . .... : " . Cilss.a,la .pmduc~iori.:also .'"as manv.:'ed .prima:tily''b:r'female5''''(57 ;'5%) , 
.":.:: .... ~ '. males ('2.4-.zb;6)",· ·a.'1d children over 12 (14.7$6); other operations were done 

•• 

• 

• 

• 

• 

by females with harvesting u,l,.ilizing females a,t 81.1% of all labour • 
Cassava il:1 the' main staple f Dod and ~s ,no:!; usually sold. . <. 

· ".' ~though Jllaize ;;,,:not 'ii"mGljO'l"st&pre no'; ''ts. it ~ald;"iaboui:' d~i~ >las 
'gathered on ma:i';:~""productior. (see Table 12), Males' prepared the land 
.(6~.1%). ,Females did most of the planting .. '?11d harvesting .(62.6%··an&·173.5% 
r.es"p"'G-t3."{e:l:y) ... Ifeedll'l!t',,jas' 'sh&ed" '''J,l.ialJ,;y." 0n1~"" 4 l?-P'1!' 'Wl'S spent:. to 

I .fel:'tiliz(~; fert:i,l.iZ£IIg; ·.Vlas a ma1.e task 0uly:'· .. • ... :: ...... _...... , 
I •••• ,. • • • ; • "'I • ,', 

: .. 

i .. :' Ther'-e. "Tere,' f';;' ·.fel~e:r·rihles"'~rese~t" thell· th:~" ;':;~;age, even 'for ·this 
area;. Cons~queJ.itlJ', 'fe)~~:).',,""s. <lSSUllle.d .most Q.j: the agriclj1ltural' 'tasks' 'wqich 

" in dt.her' areas" are' malei Q.c,maJ,nsD ':'" ~ '.: 

.". 
'1 ' 

. . .... ' . . ' ;1" .- '. ,.- . _., ..... ' 

-. , .. : ... ~ (' :~-, .. ., 
'i • _" -'t' ..... ~. 
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Table ,1 

ilGRO-ECONOfil C SURVEY 

Roport Uo. 6 

~~,- ~ . .-- -_. 
NKHOTA-KOTA, A sa~plo farm managomont survey of agrioultural households 
noar Nkhota-Kota, 1,I.lo"i, January', 1972. 

Categories of Worl, and Typo of I10rl<or H 

Table l : DistrIbution of Rico G<lI'don Lawur R'equlrements by Catogory of Operation and Type of Labour 
, (hours and % per acr,.) It . 

Tabre" J : DisiriDution of, Cassava Garden Labour Roquirements by Category of Operation and type of Labour 
1 hours and 7, per 'acre) w 
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• 
Distribution.of Maize'Gardon tgbour ROQuirement~ By category' of Operation and Typo of Labour 

• (~ho:.:u:..;rs:..::anc::d'-'~:..Lpo::~~~acro) ~ -

• 

• 
. " 

,M' Adaptod ,from,AES Report No, ,a,p,'24 
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Labour distribution of farm operations in Namwera* , 

", \ '.' ~, . '. . . " 

.. , Daily surveys w~re .. 'taken' ~f ]'38 Musehoids ,il).' .Namwera t~~nship in 
1973/74 and i974/75. Sixty households in three villag.e" wer~ selected 

.. ': ~h.e."fir,,,,t,,,S,1;t'V,ey _yeFKr. .~nd:'78 ... hou;;;e¥6l"ds', from ~J:iree :ipore vii~,,:gl:>s 'rere 
: s~~8cted ,the secb",d ye~, 60, h6us'lho~ds tJier,,,f?re ll:rov;i.ding ..'!Ia t,a .. for two 

• 
":;,~, .... c. ,; .. ' :ye~s., 'k;loH"mal·,,-=feml'.l"e' ratio"' (40',6 of the, :m.ell.~"., the 15 - 46 ag,! group 

, ,:"" ' .. ' .;, w_er,e:';a.lO!,~tij;) . exists' sign±fyinil",'Ch'e' e><'tei,t of; moJ:e"labour migratiori, often • 
,'!'-"""'" '," ,',to,to1;>occ9 l""tat~s;>!:,,'j;h1'l ar~ii •• J~~an,f!,-rms,ize:_w§l!?:;J;:.Q5 hectares, in 1975, 
"c;" -.. ~i ... , .. " ~ .: .. \lo>in"fTom ri.54· ilt "'r97ltr "lletweeri' 3Q% - 40% ":f t~." 401di!:lgs,",are."b~low the; 

;!" . _' .. ,". : '. ;, ~~.~e" i)~!"4<ig.,".Q .. ,ii.9hJ:eve ',fcr6d·,,~"'1.f-s~ffiCie;lC:iy:." ,1?urthermore'j" coIi,~ii\uous 
.y' .... ~-':: -,:.;"" ". ". . croppil)g is ,pra~j;ic,ed )1~,t.l) .9Q,ni;omHtan~ ,.d~~,~~,l1~,?~~~l).;:y,j:,?],ds. -: "rm;fnexs in the 

)~ /.:." •• : ~> ... : •• _, •• " :-:."::., area~ are "subsi'l3tende f'cfrIIlerS';: 'gro1ding "a. :~lidEf~ v,s?:"i:ety C?f C~9p'5. ~ .Tl?;e most 
. " _ _ ," L ''::'' ~9~.ol)'l.y',g!,:,ii\'l):), Q:t,op"s ',0'X:' inte*rops, jw€re·:, -maI:;oe-"( 4696"of total, c:r~pp'i"d area), • 

..... -. " ........ ,:-- mai:ze/.puls.es" (17%);. and mai~/glOourldnuts-.. (n%).,' . :,_ ." ::'-',:':":':''::-:'' 
..•. "." ~;";;'''M-,-~··,,~ .. ··::~-·····A-··-··· . .:--;-';' ........ ~:.:' :.: .. ' ...... d : ''';1 .... , .- .. ~- .... -." ..... '; ,- ••• ~.,,"": ...... :1 

;_""'!.~; ':,)" .:I,',.:,U, _.?!tl-? ... ~~.W'.'§.;,. :i-.epor.t: 1an'" Namw-er& "aggregated'''tlie iabour- '!'tat;;. 'tb" rehect 
..... - differont categories of workers ability, to work"(see TabJ..e 1):.' For the 

physically demanding tasks, '~omen are' ass~ined 'to "work" 'less than men, 
that is to say, that a given task "ould take a woman longer to complete 
if it were very str.,nuous. Other tasks may be done equally well by both 
sexes. A list of conversion coefficients to culculate the worth of each 
category of worker which '!las used is given here below. The weighting 
system was based on J. Farrington (Farm Surveys in Malawi: The Collection 

• 
and Analysis of Labour -'ata, Univ. of Reading, Dept of Agrioultural Economics, 
Development Study No. 16, ;1,975) • 
Conversion coefficients for pure stand maize" 

, 
adult' Male other children hired hired ,. 

head female male (to 15) Males femalE-.-

preparation 1.0 0.8 0.9 0.3 1.2 0.8 of 

;>l"nting and 
fertilizing 1.0 0.85 0.9 0.6 1.0+ 0.85 i 

weeding 1.0 0.8 0.9 0.6 1.4 0.8 

harvesting and 1.0 1.0 0.8 + 0.6 + ,9 1,0 
marketing 

• From A.E.S. No. 31 p. 22. 
+ Modification of Farrington's estimates 

Assuming a .,ork month of 25 days, male heads worked 5.7 hours/day, female
heads 6.0 hours/day and children 3.3 hours/day. Table 2 indicates chat 

i 

+ • 

• 
most of the agricultural labour in this area is done by hired males and females. 
Male heads perform 63% of the agricultural work performed by females but tbey .. 
~.o perform more off-farm work (mostly on estates) "hich is agricultural. 
~able 3 presents data for the percentage of particular crop operations 
T\Ar~,,~m~n h" ""'",;,nns ,/orkers. Males dp much of the physically demanding 
tasks "hile females take care of harvesting and mar~eting. Specific labou! 
details on the various cropping systems were not made in this report. 

.. ', 
• Based on data from A.E.S, !'Io. 31., Namwera, Mangochi ~istrict, October 1978. 
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N pjlJ'IIl!:il:il;- .. ' A 
inNamwera, 

-, ... ,. .,' ' 

.' " fam ma,nagement. survey of' smallholders 
Mangoohi ])istr;i.ct, . Ma,lawi, October, 1978. 

Tanie 1. :. 991l.vsrsion _Q.~effioients for Pure s;ta:n.«(:ro~l~ 
t-~----:"";':"';---1-":---:"'r--~-----.,-------r---.J-----,-,------r--------. 

I 
' \ WIale \ ildul t : Other 1 Children I Hired 1 Hired ! 

, 1 head I Females I Mal.es, 1 .(-15~ 1 Males 1 Females: 
~---~--~- .. ~----;----~--r-----~-~-------~--------~----~--~-------~ '1 .. .) ~ I • , ,I .' I I', _ . .,. ", • 1 " . _, I ~ I 
.L!:':!E~E~E:§!~~~_'::;~_L __ ~ __ L __ Q;-,-§ __ L_Q-,-~t'. .. ~.L':'Q.!.L_~J_~l;E:"~:r-Q-,-~----i 

.' ': ,I .' 'I I " I . I . . : I " • . , !,),:lant.lll,g and "1 ..... , '1",:' .' f. . I.:" 1:,.1 I 
., : ':~ lE:~E~3:13: §3:gg::. :,,:,-·~_':'_1-::..~ ~.-2.!.~2_~ __ 2 !.2 __ ~ ~_2.!.§ ___ :"~_-,1.!.2:-_h_2.!.!? 2 __ ~ 

• • I ,', ~ • • ,t I . 1 l ' . I 0< • I ) , 

, 
, ' 

, ' 

I Weeding. , .,,-/.'11'0.8'1 d~9 10.6,.1:1,4,1'.0.8 I l-1raxves ting -ana 1------:---,-----I-----:"-,-i--~:----l--~----r--------l 
~~!:'~!'!2_9i' _____ L __ l ___ L_-l ___ "L2.!.§'__L_:.Q.!.L_,_J~_2!.2 __ L_l.!.2 ___ j 

,Source: A,DS He·P9l',i'No.'·31: Table Bl~,P; 2'2 
", 

, .' , ,~" 

" .. , ! ! ,'" 

': flo"" ';\·nnu.l hours workad by class'. of worK and' worker Category (hours and 19:H Tablo"2 . 
,"., 

, 

Table 3 Porcentago of labour input into Particular Oporatlons by Ilorkor 

r---------------y--RaiO----,--Fomaio-uoads-lr-OthG.,---othcr----r-----------r-Hiroci"l 

~----------__ --.l..~~~~---Jl-~~~-li!~~~----J--~l~~Jl--~~~~!~~--!-S~!l~~~~ __ t~l~~~ 
I I I I I t l I 
IProparation ! 26 (30) I 52 (40) ! 2 (2): 9 (8) I 3 (1) : 8 (11) I 
rPinnting-an3---t----------ii--------------:--------:-----------:----------1[-------, 
~~~~~l~!~~2----!--1~-1!~l-~---~~-i~2l-----J--~-i~lJl--1!£l~l ___ L_-!-L~l---~-S-i-!~ 
• I • t, • I 1 

'floeding ! 16 (19) ! 50 (55) ! 2 (2)! 9 (9) ! 7 (5) ! 5 Ci0)! 
~-----t-----~--~-~--~-----~--~-~-----~-~~------~~~~---.~----~---_______ ~~~w~_~ 
~~~::i~;~_:~_1 ___ ~_1.21_Jl __ ~Q_i~~ ____ J~LJl __ ~Z£t~_.l __ !.iQL. __ Jl_Q __ (0) 1 
Figuros are in unadjustod hours with tho standard hours in brackets. 

A.E.S. Roport No. 31, Table 84, P. 24 
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Labour distribution of farm operations in Nsan,je South' 

A Case study survey of Naliml;>a (or Gambia) groundnl\t gro\;e"s "laS 

carried out during 1971/72 and 1972/73 in three village~ (Ngabu; 
Nkuzi>laihika =d Chabulurn\,nda) in Nsande South I Non-Mal:i.mba grol'/ers were 
surVeyed in 1973, in orde!!:' tl? C9mpa,r:C the two types or farmers but labour 

, ' , '" • 

data was not collected fOr the non"l1a1imba growers. • 

Due to male labour migration, the female to male ratio in the area i~"~ 
greater than 1 except:, for the oldest age group (65+ years). Most of the • 
hbuseholds grow millet/sorghum, maize and sweet potatoes. As the size of 
the holding increases, 'the cropping pattern changes toward more monaoro;ps 

'and a"ay from intercrops. Also in the larger holdihgs, more cash' crops 
cu'e produced (e.g., groundnuts and cotton). Millet/sorghum are considered • 
to bo l.om0n' s crops and irrespective of the si'2Ie of the holding, the food 
crops like millElt/ s?rghum predominate. _'I' 

I 

The crops "i th the highest labour demands are maize, rice, mil]'et, 
sorghum, groundnuts and s"eet potatoes. Table 1 shows the percentage of 
time spent on different farm operations by type of l;ork~;r'., The grea:t,\>1ll.t 

,proportion of males time is spent on weeding, ,harvesting and other ' 

--
• 

operations (e. g. , ,fertilizing,' threshing, t,ransporting, 'etc. ). Femalils '" ~ 
also spend much time on "",eding, pl,),nting, harvesting nnd, other, oper.ations. 
There are fe\1 livestock in the area and they are usually cared for by '\" 
children. The division of'labour bet"e'en' men' and ,/Omen does not' sho'W: large 
differences ... In, Table 2 it oan be noted that for several operatiohi, mel). \ • 
Uhd "omen take an "'l.1.ml part. Males do most of the har,vesting. Plai)ting', 
transplanting t < and marketing are 'tlOmen's activities. Labour acti;r':+'i('~ for 

:specifio cropslsre not pres~nted but the peport,states that'there are no o~ps~ 
particularly looked after by men or "omen except millet and sorghum. 

", 

\:t:. Based 
1977. 

on data from A.E.S, No.' 22, Nsanje S(;ii.>.th, 

, ' 
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AGRO-ECONOMIC SURVEY 

Report ·No. 22 
. ',- .. 

'. ~NSl\.NJE SOUTH: A farm ecpnomic sur~ey ci:( Ma'1i)JIba 
'Groundnut' Growers arid Non-Malimba Growe:rs ~:m ·.the 

"'. sbuthern part of iisanj e District, Malawi,. February, 77 • 

," . 
:. '" . . , , 

Table lr 
'" ",' 

: p~rcentng€ 
.' .of worker· 

". ' 

., , 

of Time spent ,on diffirent farm. Operations by Type 

! ,~. 

r--:";:;:--,~:"::~-7'---:---7'----':''7~-:-T-:--------F----------l~--------------, 
'.:J:.~.~~~~·~-::~·"'_:---. .,.:-~--------Jj~~~~-±12i-!:~~~~~U12+Q.:g!!£!!!!-§:1~--i 

d' "I t J ,,' I \.' I I 

'. Lf~eL!H~!::£~!!£_~EE~~!~~!L_"'_~~~_7_Z~ ___ i_:-: ____ § ____ + _____ 1 ________ -j 
I " : \; : I • I' I· I,: I 
U~~!!g~!!g.!._~~~~~!;g _________ .---I----1Q----_I-----l~----~ ______ = _________ 1 ! '. . I I I I 
i-~~~!!~~!!g.t-~£~!!~E~~!!~~!!!L;:_--~-----§----i-----12----i------1---------1 
• ' i 1 . 1 I 
l~~~!!~!!!L ________ .:: __ ..: ___ .:.. __ ~----l§----_I-----~~----+-----~--------_I 
I ..' I I I. I 

Ir!!·~E:!:~~~~!!~..::.:.~.:.-:..-----------~----l§--~-~----~l~----~-_____ ~ ________ JI 
. "", , 'I I I 

L!:~:!:~~!~i~_Qr~E~:::~~::!:: _______ J _____ l ____ .!,'------:-----',I_-' ___ ZQ ________ ~ 
I · . . '. .,. , 

, . . ...' I I I I 

~!:!~,E~~.!~!!iL----i,-·------.:.-.,.--~-----~----_I------~----+-----~--------i 
I ' I I I '- J 
~Y!~!!:~::!L!~-~::!!-f£::!!!!-6~::~~!:~~----1~----~-----1~----~--__ ~·lQ-------- , . I . -, . I , I I : 

· LQ!!:~£_QE~::§!!~::!::~ ______ .:. ____ L ___ ~§ ____ J,'--~--12----J,' _____ l~ ________ ~ 
t:' " r I I 
L~::!!§!~~!:§!£2~£_~~~_r~2 _______ 1 __ 1Q~ ____ L~:.._·lQQ ____ L_':-_lZ9 _______ J 

.. ,.' ,Adapted from. AES Report No. 221 Table 33, P. 48 
.. 1 ,,'r 

· ~a12J.e 2' : !?_~rJ)_ep!a~_s.t§}'.e. of rim.e .. sp_el'l.t .O}1~._diff·:i.·rentOp<:lr_a:.t.~~1l~ 
~_ . .QJ __ ka,:2~;1Ur . 

I----------:-------:-----'-"--·---l--------T--.,..,....,~------r-:------------r-----' 

!. 'MalE! 15+ I Fem'ales 15+1 Children 6-14 1 Total', 
r~~----~-------~----------i---------r------------r--------------r-----~ 

L~~~§-9!~~E~3~L_QR~E~~1EB_~---jl---~----j7------L--~--§--------L-!QQ-J 
! J' d' T '11 . I I I !: I .. ~ g~n~ ~ ~ng '52 I 47 I. 1 100 : r------ --------------:;:'"--l----------t----:...~-------f_:-..,..:_-----------t·-----~ 

.. .--i·Plant:i,ng, Transplanting I 37' I 58· i.. _ 5 . i 100 ! · f-----:.--------~ .. -------------G---::_'"::--:-·~r---------...;;--r--------------r------{ 
l.. d" I 6 - , I I I , Nee ~ng 1" 4' , 48 I . 6 I 100 I 
~--------------------------r--------r---------~-2~-------_______ L _____ ~ 
i Harvesting 1 50 I . 43'" . \. 7 ! 100 I i---------------- .... ~ .. --------t-:_~~-----r-----------.--~:--""";':-----------.------, 
! Livestook Operations 1 3 I 2" 195 : 100 ! 
l--------------------------r--------i----------~-r+--~----------+-----4 
1. I r I I. 
I Market~ng I 34 I 58 I 8 I 100 I ""-----------------·----------t----------l-------_______ L_----_________ L _____ -I 
i I I I I. 

L~~!~~~g-~2-~~§-!E2~-~~E~~3L __ jj ____ L ____ j7_7----l-----2 ________ 1_!QQ_j 
Aoapteo from AES Beport No. 22, Table 34, p. 49 
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The Hara Irri~t±on Scheme in sothern Karonga district was settled • 
by either local farmers or Malawi Young Pioneers. , Thirty sample households 

. ,'were surveyed daily from]: De-cember 1969 untiL 31 ,December 1970. Settlers 
,were aU.ooated 2', acre', sites for rice jolot's but',' tnree growers had somewhat 

"larger, rice plots" Not all of th" land was 'used for rice production. 
Rice was gr01'1n in 'a double .c:r:oppil1g system: rain-fed from December to 
June (summ~r) ,and, irrigq.ted from. July to November (winter).' In summer, 

.. ~,: .... ,:.:.-' .. :.c.;.':.I'." . .', .. the· ,3(}. households- ha'd' 270 2,,'cuJ:t:tvated'nec!,areii ;","20. 7 hectares' in rice. 
winter 20.7 hectares were cultivated, 13'oB--he"ctares in rice. 

• In 

~. . 

, .'" , , .. , ,.,,", " ' , • ; ... , ' •• , • " .. ..., .... ,,, .. ,, " ..... ,. ' , .. t 
C'~P' --- R~ce pro~~~ctiOnjl. especiallY, when double-cropped, invol,ves a continuous 
, yeahro),llid, ir,ppj; .. of.l.abohr .... .l~any of. the settlers ,could not .. become 
I_.¥ .. - - ... 'acc·us'toJlled 'to' this or 'did not l1av,e enoug111abov.r tol.perform al1!.taskSe • : Hired labou;r,\~?.s .. !l"'§!~ .. '" gr_"o.t de!'l, espe.ciaii.y 'for' non!:'.rice 'groving 
:" .... " ,"" . iid;i:';'J.'t!lca (~""g., liv-Gstoak; tenciing). ~jales .4; d thE> majo:rij;y -a'r the field 
i .. '"." ' ..... ,,~?"~.d(3.~·.~%) ,.«(5,,!,!,,~"'~la 2Land ,market;Lng.,:(45,9~)';W1l'il'e.:fema:l:<;s; <ilid rr,,, " of 
!- the ,,:ete);' harvest work (40.396) such as threshing and cleaning, g:rain. 

. • , ~ "t, '.' T. " , 1-

" ... " . 'illeoOhQu:i:.s ,shown in .the ,.tables . for, each::6ategory '"Of wo;'k~'; 'liave been already 
i ?onvert~d to "'!Ian hours pe,: ,"cre" with tR~ .. following equ~v'!lent,l, being • 
!_ ... _ .. .. ~~.u~.e.d.~ ... ~ ... ~,.~_ .. :", .. _ .... "w "~ • • _- ................. , \ 

i : male, : ",: '" 1.0 man equivalent. i·" , 
! .... " .......... " .: .. " ...... ",, __ .fentale ..... ",.", " .. _- ... ", ... ()"7--m, --e o--' ". • "'oO"., 

! ; other adul~s - O.? mo eo". '. r " " I 

I •• ___ ",~ •• .hir:ed_labilll:r. N ••• _ ••• M. ::;:. ·l~O mo ·"e.,' ,_." ..... 
:-.~-
: children & ,relations = 0,3 m, e. , i 

! .. "" _ ..... '!'he>:.e;(.ov,Il .. M_hour .of,~/.Ork. by..a "."OmaR .. ·was on'l:y 'counted :ai/';'i' dr-sin hour 
compared to an hour 01' work by a man which counted as .one, full hbur. 

: ___ •• : •. , •• , ••• ~.~ •• "~_~:,~_ ,,_ .... - " ••• , ...... _, .. ,':.:.~:: .~, ,::.,'.' •. ,N ." .•• _.~;.:;,; •• ~ 

• 
;-. - "." ThEj categ'iries of operation 'can be broken down into cle~ing and 
i..... . .... ,' .. p:r,eparat?pn~ .seedbed. wOJ?k .. ll11d plci9.ting,- "weeding';,,, fert:tJ:fzillg;' 'MP. harvesting: 
\ ' ~and preparati?n was done by male,s and hired" lab~ur .. pr~mo.ril:¥, .: (see • 
L. .. " .. _oO .~ablS .. ,~Q;))(79, • .8%.). ... SllAClboa"::-"'''~l-'=''~i-on''and-'planting''util:izE!d nlales at 

32oB%, females at ?!.'",+% }'~d l1;i.red lab,~~r at 26.2%, ,"eeding activities ~Iere 
also similar~ 1.';1 ~p:r:fo::::tionec5 'out illilOng 'J~liese three-. groups~_ Males- dl~ 
most of tho ferhlJ.zJ.ng (76,7%) and all of the labour pool participated 
in h~~est ~t an equal p,at, (e~cept young children at 6 .. 7%):, " 

" 
Fc'" J..h· '.' . 

1 b 
- .~' ~ non-rJ.ce crop.s, cassava. production j s used as an example for 

a our dJ.sl..t"l t:. H' 1 ,.' . 
( T ' , '" ., ()n, , ne(l :...abou);' was Vsed to clear the land for tplanting 
see ab.Le 11). "'"-,,. .','.' i"l •• ~, h 

(4 "') . - '''''''. i'!~ fllll ,,'.0. !n81 0""1 h, . .... - ""h~ at er labour: planting 
0.,9/0 , :weedlllg \ 6~ .6%) '0 md harvesting (54.6%) 0 • ••• , 

• 
. , , ..... , 

From the survey data, only'.four nouseholds 'di~ 'not" hir" a" I'; b • 
all "'in ''''··d h' d 1 b <> ny f'. our at 

j My,~ ~re a ,our on an almost permanent basis, Male . ' d to 
be the "bI f th . ",., ,s se,eme 

. ~nes ::esp~nF::l.. ~ .. pr e ra.ce production while 'females werei 
respons;cbl~ wr vhose crops that the family would e,at. 

• Bassd:data from A.E.S, No. B .. for . " D the Eara ·I:r:r~gation Scheme in !Cil):'onga 
istrict, 'Malawi; 'March, 1972. A;E.S. No. 1. ~s; alSQ..On" Hm''''" but ito ",am 

decide,d to analyze No; 8 only because th d t ' , 
. 'complete. ., " e ' a a' was more recent ~tl 

.1 
Ann e,;<: i 
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Report No: 8 

HARA: . A sampio farm .anagomont survey of rico gr9wo~. til ~ho .Haea. 
, Irrigaiion Scnomo 1n Karonga'oistrid; 11ali!wt; 'I·larch;· 1972. 

, . . 
_"~A • '. 

: Catogory bf .Work by Typo flo~ ~ 
. . _. '. '" " " . ".. . ,- .. . ~.,'. 

. 'r----·-------"----.-r----r------'---r-"---------'-'---r--··--··-·--·~-l----·---·--··"--::~j··; 
.. J~!.~~~~"~.f...~.~.~'~~."~--st~!~.~~~~"-"U~L~ra~~~~~..:-"+_~--~~t£..!tl.!:L __ -t--~1h~~¥~L·-~ '" ", . ' , ". "r. %' d I I d • 

J • , Hours I P' I Hours I ,t Hours I 'f~ '~Iours fo ' .• 
I .'.. . t-c-------l--.,..--+--",~--+--~---+-------i--------t-------T------; 
1 ~Ialos. f '39461 I· 30.2 I . 3254' I 18.4 I 306 , 1,5.9: 13. 0.3 I . 

• I •.• - t ,t I I I I I 
I------.~-~.,..-r-.,..-,.---t--~--~--------+-"-·---+---·----;-------t------.-+---.• -----~ 
I Fo"alos . , I 28994 ,22.,2 I : 7121 I 40.3. I :.99' , 14.9, .21 '0.5 I 

:. ~ ........ -~-:-~ .. ~':"r."'t~':"-.. '\",.. .. :'lo'i!"\:-"'!;'I"' .... r ..... !"' .... --'Y'-... ":' ... ----_r_--... ------{-----,---f------+--.-· ----..{ 
,"-' '"-''' !:c'h,~.12~"·:· i. 20611 ! 15.8! . 3331 ! 18.B.! 243 i 36.S i 1366 ! 33,8 ! r-o-----.. -r---.... ~ , . -~ ......... , ... -,..--............. -....... -:---._---__r_-... ---_; 

t _ ,I i I I , If" t 
: Hirod Labour :1 37685: 28.8. 3594 1 20.3 I 10 : 1.5. 2633 I 65.2 I 

~~_~ .... M-----.. r------.. _.~-~--M-r~-~ .. ---:r-.. ~------r---.. ---.. -1~-----w_y------:-_,r_--~--~i 
w:~!:----·---rl ~-~--.~.!~~~----n~-+---~:!._t· ----~-JL-"!~~--!-----~--l-. 0 ·1_--l 
I 1 J' r!' I 
~~L'"""':...,._-Wl~~1!.22!2-L 1767~.L~!LL...!~ ",,100.0 •• .1. 4.038 99.9 .. ,.-1 

M Adaptod from AES Ropod No.8, P. 15 .• 

Table 3 Distribution of Cassava Gardon laboc" Roquiromonts by Catogory of Operations and Typo of Labour 
(hours and % par aero) » ,;.;...:;;.:..=,-,=. ;:,;..-

'* Adapted from EAS Roport tlo. 8, P. 2+ 
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. ~ ." .. i ,'" ~". . " . 
Labou": c(i:stribtiti.0n .of farm ~pe~;';tions in Karonga North· 

'"''~:'''.!''' · ... :~F ",'~.' . ,.:" ..... i .~ .~., ~'n' '''-,'' ::-.~ ... ,! . f 
i. . 1 In i9q9/70 \ ~ surve:lf" of,,50 hou.~eholds:was condti,cted.in "I1'{a!l:asangila 
f .... · 'afia.:·~Mangbsi·.'lri11:~gM·in'!the r:i:e'e grOlving'area'in Kiiroriga"Ncir'th, A 

) ". futj'ther stlFve:r.' .. wa~ oarriJd ?ut . :j.n·.197i/'72 .~ith 'l' follow up in .,iJ.~75. The 
r· .... " .. aii'e;fag'l':si·ze .. lJf t\if.1'il'ltdings· 'Wa$ 2'.4 heptares.;· Rice· i,s"the maJor cash 

'1 :,., crop grownlin:\~hese vil14ge~;"f6od crops are :~~ss~va, ban~a.s,.rp.aize, 
.: .. t ." "riiD:let . and';gro'im'd!'iii -es;'" Ttrere is an . e'ight-mon ~Il wet ~ sea60n but·"1'armers 

, . are still' fisk-averse and the farming dystens 'are basically subsistence; 
. ( ... ·The. populaFoi;" i's!'yoiiiig"i1:i:th: 'slji:ghtly t1!ore: fell)ales' than males; ., ., 
;' , ;' : ' ; , :. i 1 • ~ • ,,:, 

!''' :.:" ... :''': The ';"vercige" riumbior 0:;:' hourk in a .ibrking: d~,;: is' 2'.7; 'femai~s have 

L .. !" .!J:< l,,~n.?efj; .. ,:,S'r~i~!5.. ~'.'y.. ~~n91,:,dt,,:g a~:LculJural and' non-agri911l1;ural. 
. 'worK). l~itles have tJie sliorjoest \"6rk~hg' day 'but spend these .hours ma~nly 

o~ farm' ,loasks. Table 1 shows ,that, in terms of h,!1.irs 'on b'asic' agricultural 
tasks, males and females spend most of their. hours on field'work but men 

,",. .: ... ;', .. '. '. are usually 'responsible for".m"l"keting while feD)al'e,? are ;r~sp(;mpible for the 
. . after harvest ",ork. Ch~ldren of a:Ll agees care:for livestock >Jhile hired 
"'r-... labouiL is. '1.!sed .. pr~marily for·. fiel,cl.~lork:, ...... ." " ...... 

" . . 
" " . 

L" ....... "",.:': ·:Table .. 2. presents .the .labour: .r.equil!,eipents. fpr ,e€,ch m!J.i.n cr9.p. In 
! . 

bJos91tite ,!;erms, :rice requires the mOqt labour: because the' acreage is so 
::.: ". l'~rgii."· 11a:L'es"spend 'most of th(lir' hotirs 'of \vorkil1:g 'on rice, cassava, and 
! 

cqttqn wh:Ue fenJale,s spend Plost o.f their ~ork;LnlS hours on rice" groundnutE, 
( .... - "maizE, alid ·.millet.. Hen do mdr~· work than ·womelI' only on cassava and ootton. 
, Wo.men, '(10 rriore on; rice, g~oundnuts., m.tize·.'and ~illet ·than men. -l1an' s work 
t"· -f~ ·gener'alI:r· ootid'dered 'To be' the land; clearing;: 'p1:qughingj·. "Pd, tilling. 
,', ,Iqmel\ do the planting, weed,ing,' ~d liarvesting... .These gener~i¥,ations 
j .... " .. '''ii¥Y'; ·of"~ourse ;:. ',Ii tl'- specific crops.; .. Tab],e. :? p~~a¥.s 'down le.m,pr use more 
!. specifically, s);:ovli).1g that males ,\OleEjr l~d, plough,: lllant OOl,d market rice. 
l" .. ·' F,iIiiiiles have most 'responsibility ;fOI;'·¥e~dillg:·{52.~),.: har,;estizig (51.2%), 
~ ,- tHreshing: (59.8%), and transportiJ;J.g (47.1%). 'H;i,:r,ed :l,apol£l' :.",a9;.psed 
t :".: 'srightly for "plant'ing, .weeding·, ar,d lia!'V'eE!t~.nI5'· : :In .. ;Harai' alxotlr"r ar<;la 
" '. \,qer,. 'ric~ is g~o,m., . ma;tes assum'~!'l r~spon~ibility :f~r all tasks' a8sociated 
.,... .. ivl:'th :':'ice pri:id.uction ahd- fem"les" tela!':'. CDre- ·D:e~t.o'l"e"-f-CCfd.CCJ'"pB •.. 'This .PaiUte!'!" 

of women's work with foop. crops also exists in Karonga North. as'can be 
seen in Table 4 concerning' labo~ 'use for 'ma:Lze· product:Lon, . Mru.es 
assisted "ith pioughing, tilling, and land clearing; femal~s did most of 

.. the. other \-JOrk. 

These differences between male and female labour on cash and 
subsistence crops are especially apparent for groundnuts (Table 5), maize/ 
groundnuts intercrop (Table 6) and cassava (Table 7), It is obvious that 
in addition to the male-female differentiation in chores as pointed out 
in RdPort No. 10, there are differences in crops as >Jell. The hours spent 
on nll of the 8ubsi.stence crops by 1V0men far exceeds the hours spent on 
rice production by men, 

• Based on data' from A.E.S. No.3' (1971) and No. 18 (1976), Karonga North. 
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Table 4 

Table 5 

" 

Dl stri buh on of 11ai zo/Groundnuts (I ntercropped) Garden Labour Requirements by Category of 
Operation and Typo of Labour (hours and 'J, per' ~~e)!( total hours 0-296.3 "" 

, " 

: "Distribut\cn of Rico Gardon Labour ROQuiroments by Category of Oporation and Type 0-1 labour 
(hours an'!.?' por acrO}""To"tal hour;" " 381 0 2 



, !'''~'''''' , , 

F~"~" ~-. I,;' , , 

• 
, Tablo 6 DIstrIbutIon of Cassava Gordon Labqur Roquirooonts by Catogory of Oporation and Typo of Labour -... , TiiOurs ,and ~ per acro) total hours· 211.3 • 

'1" 

fCatoguryorr -----= ... '"!~~'-.... ---:---... r~-...... ~ ..... -.. I -00--1- I 1 

Iwor~ __ ~~_l_6~~~~frT£!~~.!~2"!I, .. ~~~~~_~~~~~!!££.JL.~1~~!l~2~~ ______ t __ ~~~!~1g ________ i._~~~y:~tTi~2 __ __ 

I 
.... ,.: . ,' .. i: Hours" % ' . Heul"s -I " .% ~ . i Hour;! % ! Hours j'%"..i Hours I . % . .. : ;-.... ;.. ........ _ .. t--;-.. _ .... , { .. _-_ ..... -t ..... __ .. -................... :o-....... --:"" .. _ ................ o:o .. - 1 .. - ... .,.... ........................... 1'" ..... _ ..... .... 

• r" .. , .. ,I I I,.' ! 'I. I ... I I • 
• l1alos ',. ," .. ! -' 1.125,7 I 58.7, I 12,0 I 30.3 ." O.il .. I 55.6, - -

!
p---;:----"---r-------r--------.. ' .. ~---·--T----T----T-------i--------t--------+-------"toc-------+-----

, ..... ,.. ". I '1 " \' , ' '. • , ' I I 1 • I . 
~~;~_~+~~:t .. ~ .. 12Q·.O' •.•• 4--2:,Q .... ~--~~----.:+_~~Q .... 1 .. ~~L .. ..L_'-. -:--!:. .. -: .. p,::!.:1 ..... 1:~-.. ~ .... !QQ.:2 

~ 
. ., , I. I '. 1'. I I .. ":, .. ' : . ,. " 

.. 1 I ~ • 7' 1 ~ 7 I 17 ( 1 I I 

Ch.~,.12+,----~t ... ~-,,--~--=-.. :,.;--~,:LT1--2.6:7.__ i :.4 .+' ---~--'--~!!-1'--~~it--L------1.--:-. " . • I ' l , -;r--I, 1. 
r'~ .... ,;. iLl l.' I '! :' I • I 

flrOd Labour ,. -, .230 3 I 13.2 ,~ -: - 'J-". -C" J ,-. ---,----'---, ----···'f--· .. -·----_·-.. ·..----t---:-r----..-----I------t-----
--'" ':.' i· I 1" J. I' \ J .J :Ch.r,,11 ... I , .... , j '" I ..... ~ ·f·,.·: ... "'J- .... :: :_ 

,: t:-;:{:~-~_J __ ~!~l~~:a-I 21~;I~~;~, j:~-;:~- t ··::~~r~~~]---·;~-l ~;~ 

" . '. ' .. 

Adapted from A.'E.S. Roport No, 3, Tabl. 14, P. Z1 ; 
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TaJo,le 4 Dist:i-ibu.tion of, Groundnuts Garden Labour Use by oper~~.£.~~, 
2]"pe of Labour (hours" and %' peI'''~) 

Adapted from AES Report 18, table 113 a & h, PI' 58-59 
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AGRO.£COfIOHIC S~ 

Roport No, 9 

LAKE CH~L\'IA: A farm managomant survoy. August, 1972. 
, .... 

• , •. .,' >..:1.-: "w ... :. ',;. , _.: :,~ '~,' 
. " ~ .. ,..,,...

~ ~--~'---' ". 

Tab!o 1 ! Cat-go'rles of !iorK and Typo of "'orko~ 

" 

Tabla 2 Olstrlbu~lon of Rice Gardon Labour Usa by Operatio~ and Typo of :Icrkor (hour's and % por acre) 

, I~y~:~~' L~::~~---'-r;;::;;:;! ~."; T:::;:; r ,,;:;;;;"T:::", I 
~------------------T-------4C------------t----------.,------------ ------ t --------.~ I \ I I' I " I 

Il1an Head " Hours' 35.0 1 111.5 I' 105.6· 3G.4. :'. 2,1 I 
.·~~~~~--------;------~y1r---------~-~-----~-----1~------~~----~-----~~~-----r-~- t 
I,' I I I' I ,I . I , I 
~'.' I cf I I I 'I I 

" '1 I' ,t /f2.ll, " 32.7', 31.9 ' 37.4','" 24.7 
~--------------~------- ------------~---------____1---------v__--__r-------.. ~----~------~ -! ." .; I ; ~, " : . r 'I, I .::: I' , : 

' .. IFama!9 Hoad, Wives,: Hours, 3/f.0 : 164.9 : 14V.7 1 116.5 ' 6.1 1 
~---------~------~~------~~--~---~------------~---------------~---------------~-----~-~--; I 'I I 1 I· • I t ' I ' I '. I' , . I 

, k..----------------~-~--~-.~-±Q!Q~-~--~-±~~~~~---c--~±~~----~-~~-.!Z;£..~-"t~----Z!!~---i 
! I ,-t, I' .' I I 

, '. I I ',., 

'/ Oth~U~!~~!~~--~_I--Ho ~~_ J!L':-+-':"':"_1.~!L_-l _______ ~!Z __ ._~ _____ ~!L_I-~_:':'''''::_--l 
: " ,I . 1 ' 1 " :,' I I 
, , % "13 ' 37" '29 ' 33" , L ___________ · __ .:_J ____ ~ __ ..:..L ____ ::..! ____ :..L--___ ... _~---_~ ........ _ .. _ ... ,~_._ .......... ~ .. ___ !_=_ __ :.:.._ ... _ ____: , 'I ' , , I ' , I ' . ,I ' I· 'I' I 

jOther Fom~le!_!~j __ ~~~~_4C--·---!~!----~---!~~Q----~-------~!;~----~-----~Z;~~."~t_---- 0:1 i 
I , fl .. ' ' f I I" f' , I 

" 'I :' I, % I 1.3 I 3.8 I 3.6.1, 7;,5 :1" 1.1 ' 
~ __________ ~ __ ~ __ -_-w __ ~ __ w~ .. _~-----~-------~~----~-----------___ -~---~---~~w--t-----.. -~_l 
I ' I I I, I I . 
I ,I • I 'I t • I >" ,.' I 

.IChildron 14~ , 1 Hours: 3~'9, " 26.n ,I 28.1 , 3.0 I" 0.2 1 
'~----'-------1----·---·~---------+-----" .. -·---~---------,·-----..<.1 -------------~-----~ 
'I I .. I , 1 I , I 
1 ;.' "I 1. i 4.6' I 7.9 I 8,5! 4.0 ! 2.4: 
~----------·-----,--------~------------T-------------~--------------~---------------.---------___1 I I 1 I f 1 ' I 1 I I' I • 
tll!~od_~~l~ ________ ~ __ ~~~~_JL_MN __ ~!Q ____ JL ______ ~! ____ J _______ ~~~~ __ .. _" __ ~ __ ~~ ______ : _ ___l 
, I I I I 1,'\' ' 'I I 

I I " 1 4' 6 1 l' 8 : .:: .. G"7' ,''''- -- " ~.' 1 
I I /1 I • I I ...... I 

~------------~---~----i-----------~-""----!-----~---"~----;-----~-------------- "---------~ 
I I ': I .,.' I ' i 'I I i 

Hirod Female I Hours I 5.3 I 6.5 I 5t 1 I .. r M I 
t~----------~R--~--1-------__r------------1i-------r-----1---------~-----,----~-----_r----- I 

L ... _ ... ___ .. __ .... _____ J ... ___ C ___ -:... __ ........ ~:.~_, .-~!- ... -... -... ..:!!~-... --,l--------!!~----.!_---- ... ..: ........ -... --J..-... ----=---! 
l 'I I I . IF' _.... I 

IUirod Chl1d : Hours: ... : ...: ...: - : ..: ...... -----.. -....... ------1-... ------r ...... ---... ---.... -r--.... ---.. -1---------------1--.. ------\ .. --..--, 
Lx t.' J I 1 I' I i 'j, -_I - - 1 - l' .... 4 , • _.. \ .. 

I Totar-------------~Hours-1r----85~1-----:----3~1:5---_:------331~1"---1l-----§7:3"----_:-----"8.5--"1 I I I 1 I I' L _____ . .:._..:l. 1. I 1e~--L..J,~~~_.J __ , 100.0 L 10G.0 L_100.0 

Adaptod from A.E.S. Report No.9, Table 20, p. 55 ' 
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• 
Labour dis.tribution of farm operat·ions 'in Lake Chii1<a' 

• Four villages ·at the northern end of Lake Chil1<a, (Kankhomba, 
Iiliuzumba, Maniwl and Ntolo1<a) 1<ere surveyed dl;tily during the 1970/7i 
agricultural season. The .I?ample selection was not random;, only villages 
gro1<ing rice on the edge of the'Lake Chilwa Plain 1<ere selected,. The 
holding size varied a grea,t :deal, ..from 0:6 - 6.6 hectares; the mean size 
of all holdings was 2.2 hectares. . The 'major crops gro"m 1<ere maize, •• ,ri'ce cassava, a.nd: !f.ii7'Qo.'6a:sse~va intercropped. ::'~l"ff,l:r!llerB planted about 
the same proportion of maize. The amount of :"ice pl'th'lted varied; . Maniwa; 
1<hieh is close to the Lal<e, pli3.!lted 40% of the, cultivated land to rice 
Vlhile the figure 'for the other three' viilag~s··w~~' clo~er to :15%-',~.,:· : .. 

';<' ", "'~""''''''''.''~''':;',,'' '. ::-;,.: ••• , ••••• -'-,'" -: .:' ,.,' ",' ..... : ·'::"l"';ot',.· _. '.", 

:. I.', '.: ':;1 ,.. ',' :J.n tl1is ~ur\tey, agricul turql work 1<as compi:ised of gardei'i',Gl~JPg, 
:~:~~ .... ,.;;, .. : ,:.';, ... ",. preparatiiol): ahGl. -Crop.work ... Non~agr:tcultura:I: ,wprk~' h(i),w5'v~r, incl~d"l,d) 

[.,' ..... , care fof livestock' and miscellaneous farlll qperations' :Ln: a~i),ffron"~,"ci'e!her 
_ :. '". i .. , , .. :"., .. L . .. " .. >fqrk~"- Av.a):-ag!> .. ,\lOl'King. day".figur.es ar.e, therefore dH1iiqul t' to. ihp",,~z;et. 
. ....; 1"" ": FemaJ,e hiiacjs and "dives have slightly longer 1!Io,,;,kihg., days. tliroug!i,9ul;"n' 

, .:<l. , \' ,_. ~"c .. "t:(1~".;'tear .C,ypared·'.to mrue 'heads ,(.6.3 '.VSj 5. 8 nours)..,,,·,OtheJ;' ... male~, ,~d, 
•.. "; . ,fenia:(e~ over +5 have much shorter working days C3.i: hOl1rs): and cfi~rd'~~n 
'i,'-' :_" "',, • .. .. cruttr.ibute·only,·1:·3 hours p-er day~, ... A€;ril<ultu:t>'al pri?(hi.cit;j.on depeh(l,,'ii'i' 
-~,~. ~' ;_ " .... , 7!'1~'" largely on .those ,People responsible for the househo!i)i'~:' t~e~mhle"6r.',;f~ma1e .-
,;:: ;:,.:",' ., ~ . . '" "" nead. .' ':, , ,) .' ,:' . .' ' ' , .. , " ' .. ': ": 'j' :;"; :;: >~~>+ 

',' \', ,. !V;;cble·l ~iveli "h'e labour use by 't;:;pe: of w0rk a;\d' worker. : It, r.E>i;teratee 
• the abcve statement that hou.sehold heaq.s dp' .mu.Q1+ of:, tre ';~';lj:,; .. ~ilxll 

with agriculture but also shows that 1<omen do most of the crop \·iork 
(47.9'/0) • . ~ivestock care is left up to h;red m~e (27.6%) or. chilGl.:labour 

• 

• 

• 

• 

• 

• 

( ""'lof)":'~i' " ., ...• ' '0' ~.,' '~,.1'1 "':,,~. : ", 
" "'t"'to (0 .... ' • ~~ _ • '. K , 

,;" ..... ,' ." .-: . T~bi:es :'2';' '3"'and 4--'snoir 'laboui"uii,e-·-:eegarGl.ing' !>i6e;' m~:tZ'e' and cas$!"va 
' .. ,,,.:. ' .. in-;hou.J;'s per a~re.'~ '9;" ,r*e pr,od,ucti'pn, ,!,!.",n. and women parl;.j.9ip~~e,.eql-lally 
.':-' ,,', ... 'in jilan fihg-!;ti£" other'x,,-'shis --are 'performed' ·to a "~i"ea ter';'extei'i't"'I>;r"wbm'i!h 

especial,ly l1e~ding,. threshing and;' marj<eting, Ilj. m9\i,ze; and cassav".· '. : 
prqductidn';" felllales" do" '-lina, maj6rHy"'o''f' a:P: 'work'; . Hir",rlaliour was uspd 

I 
~ ...... .' only by few h,?ilseh,?lds fori a i'e)' ~imell du,,~,ng, tlJ.e ye~; 

.. _n.",', '."':; ' .• -"'.;_ . ....."'.,.' M'" . .• ','" " '," ., 

,. AI t):lOugh in th;i.s area, ric,e :is a;·c"s1).. crop~, .there ;,\'I?-s"npt."the"pattern 
~ •. ," .. "~l: milie's 'taking car'e or' the caiih (,:Fop end"feinalos'''tak:tng' care' cif"Hue")food 

", crops; l10re hours. )'Jere put intp .. ,:the ,rice f':r:op "Y. bot~ :.~~,xes ye)" ..l,he d 

'" ., "" " . females 'al:d"tlie 'majority of the- worK' in'cltiding markehng. Males nOl<ever; 
.... ' '" , al~o helped Y,i ~h ~he proGl.uct.ion:of ~D9d S~o",s,J, ~ not,: cql?nI?_,: .. ·?-c,cP,::,?E.?e,; 

,' .. :' ,_ .. : ,.' . " . , . ~. . " .' ~: "., .. 
. : ' , . 

, , . . " .. ' ~ ... , .'. , ... ,' 
, , .. '" ''',;;,'':...;.' "'-' -,",,-'''::..;' '':;';'''.:;.;' '~;-:-."--'-..:...::....-.:...:,- _.' ' .. ~"', ' . 

" * Based pn data frOl)1 A.E.S. No., 9 .. Lak~ yhilWa; 'August,-1972: 
.", ..... _ ••• ' ... , , .1,. ',', "f'-'~ "'.; .• : .. - .. ''', . 1-. ,-, -, • :~~. " - --. , 

.... " ....... , ... .' . ' .. ," ".- .. ,' .. ' ......... . 

;...... '.~. "'" 
. , 

. -.. "",',',. \. ,." ... ',,, f ..• 

.,', 
." ,- ,>. .', ,I.: .... , .• ,oc,', 

1 l ,,: 
.:: .. _: .. ".~:.:.,;,. ,.: .... L:·: .... _ ... ~;, .. ' 

, .' 1/' __ ". ,. !: .... .~ ,! . , ,;, 
• .... _.;: --"1'-""'J ...... 

. : , . 
" .: ...... ",.i, '" ':", -,:4-~n.:f,~l." ...... '''' ,,,Co-. ,,~,:.' 

I ,.~'. ':"'; - .. ," 
• I ", !,: -; '.-' ., : .. ~I~'"'''' ,.' '. _. . ~ :. 

:"" ,,"'t. .M ..... • '." .! ' 

". ;.', .'., ~, ... ,' , 

", I,.:'I~ .•• l· _, - .~ __ _ 

, .~ 
.,' " \.,., . :' , ~ 

";-: .... ~, :. , ",'- "'~ !,-,_. •• ',', ,I '_. __ .' _ , 
. , ... . .".'" 

;" t1 ' ',} ',: .. :': .... ~ : ... , ',';" ' .. ','1' ..• '. 
,.' - .. -;' ...... , .'.. ... , ! « ••• :, _ i. 

., 
•• ~,~ ',a J" 

" .... ,' '.: ) 

-'. '!.:.:: •. / 

• I ... :::.d 

'" ' 

.: " .. '.:,,::.::: 

, . 

" 
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'L';'bour",distribution of farm operations in Chisasa' 

"," ": '''Siir;;e;is-;w~r~;'ca;'''ied';'u;; i1 thr'e'e ":'J'l ", (E' , , C ' 
:'" " " '" ,,-"" <", _ Vl" ages ongowongo, hlkosela 

", ",', ;' G<i'nd~I!,',,?J14., 9hlJ;i'\pa_ l1oyo) in th~ 'chisasa alOea during the 197-1/72 and 
, , 1972/(3 ,;agncultural, ~eason~. 1\11 J;toldiri!,s in the 'randorp survey arca 
,"" ,: gr.ew,mao;z~" ,u§),l{\);,ly' mJ,J;e\l w:dh .ather crop's (gr6undnuts', cassava' and ' 

millet). The cash ci-op in the area is or,iental tobacco but not' all of 
:" : th.~ ,!',~Fy,eyeq ,ho\lseho~ds grc>I ,tol?acco.' The average hulding >las 3.6' ' 

hectares. TObac~o grO"lers generally had more cul tiyated land than 
',:r:-0n-:-:to~?-~9Q .. g;rQw?~s, usually in ;mai.ze~ .th~ acreage-under 'tobacco'was 

, . 
:~- .. - ... 

.. - ... , 
, , , 

~nsJ.gnl.fJ.cant. . 1 

: TT,obacco grow~rs, ~eid, '1'0:.;:e ,adults :per acre ~f cuItiva't~d land (see Tabl~ 1). 
obacco !'rowlng lS a!men's affair, all tobacco growing tlouseholds,had 

'!l~l~ heads. "Of th'C"non-:tobi<cco ,growing households,: 43% :had female heads. 
Mlgratlon of males to other areas to s~,eki employemcnt iE; common and there 
?U:~ ,m9,F,e A~W~e __ hei1d~9, .. ,hDuse11Dlds. ,(56% ,~, B,JI%)",than, male,le'Table 2)." " 

, ':!. . 

:Female,s of ,15 years of 'age and over work a' longer ,day than: mal'es': 
1]<1; iTl beCause of the time spent on dome,stic actiVltiet;'. During peak 

"igricul t,ural months. ,females J'lork .M many. bDur.S"as males. Agr.icultural 
tasks occupy the males all year, round, es~ecia;Lly dpring pea,k mO,nths. 
,Ch~ldr"n; work for.'"tollacco gr:a,;eJ;'s, dur.ing,.;March ... ,May :Sfrilp.ginlll ,tobacco., 
Tobacco :grovting take~ up the most time (sf'e Table;;); of ~ny o,f the er0l's 

'g!)9wn (388~, hours per ,acre):' AipreAkdQwni,of the~.o,pie';:ations ,'invol"ed,,!ln 
tobacco growing (Table 4) shO\<s -t;hat·str;Lnging and,c;uring,: harvesting, 
and the nursery "ork (planting, transplanting) take the greatest number 
of hours. Children do both the stringing and harvesting primarily. 
E!Jth ~exes pa:r;ticipate in all cr9P, operlil'Oions. but, merl do 'most of too, land 
clearing (63'16) nursery 'work (59%l",--and marketing (65%). meyalso' 
fertili3e, the crop,,'ut9%), "atring -(25%) .' ,,;eed (44%) and harvest, (18%). ' 
vlomen do most of: the: weeding' 'e56%)'; but /l-lso do sonie iiursery vTOrk (38%), 
,fertiliiing the,:crop,,,,(36%),, ,harvesting (21+%) .. ahii marketd.ng (2~'16). ThEi 
food crops, (maize, groun~uts and milletl only occupy 769 )louJ;'s, p,er, year. 

... : •••• ,'J.. .::,",., : ".', • , • • "': • , • '. • • ~ 

La~our is hired },rimarily for agricultural acU vi t;i~s:. Hale lab,?ur 
does -not fluctuate, during:,the y.ear out females., all.d children ar,e very, busy 
during March to ~1ay.: This is >, function :of tobacco harvesting an~ curing 
operatio,lls." ,Mareh,,,tQ May.' is _ "hen hired ,labour also peajre ,e see Table ]5). 
Non-tobacco growers having large holdings (more tha,n 4.5 hectares) al1<ays 
biJ;'ed_labo:ur." ,_ .:, " .. _,,, ,," . " , ' .. '"'' ' 

• , I. 

,:In ,g~rieral, : all' people" do itgricUl tural labour ,; males being in, charge 
of tobacco and femalks in charge of food ~cropsbut both sex,es Vlork on both 

, ,tyPes of,,,crops. ,"Fema.1.es wor.k longer' days. Children 'aJ;'G, e?"tensively"used for 
for some tobacco-related operations (stringing and harvesting). Tobacco hasa 
periods _pi' v,ery _peak: labollr"reg!,liremEmts ,:in ,which "a'll' ,f~ily members and 
hired labour must participate. ' : 

, ' , 
., ... : : .... ~, . -,. - ,-" ...... , ,. ~ .. 1- ..... '. /" " ... -

I" -". .' • 
--:- , ..... _ .. ~- .... ".1 •. --" •. "f' .. , ... • "" I •• 

~ 
.:~ ... , r .. 

I. _ , ) 

• 'Base'd'''oif'd&ta: 'f±'6it/ JI::J!:.S': N6~,c2J:, Cnisa'sa, 
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'M~J:mbJ' D~8~rict, December 1977. 
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Tablo J ~butlon of Halzo Gal'don_labour Use by Operation and Typo of labour (hours and % par aIrel 
, , , ---", .~. . 

Jable, ·4 ': Distrlbutlon of, Gassava Gal'don labour Use by Oporation and Type of Labour (hours and % per aero) 
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Table 3 : Labour Use for Main Crops by Month (hours per acre) 1972/73 

Table 4 : Labour uso for Oriental tobacco by Operation and Typo of Workors (hours and % per ocre) 
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AGRO-EOONOMIO .SURVEY ,. 
.. ". : 1 .. ,-

, .. :.Report No. 2·1 '. 

.CHISASA: A farm economic s'urvey of Oriental tobabco 
and food Crop growers in the South Western part of 
Mzimba District·, Malawi; December, 1977. 

Adapted from AES Report ?1' T~bl~ 39, P. 45. 

, . 

" 

! . 

;" ',' . " , 

Table" 2 Breakdown or" tIl<:' mean household labour force for 1971/72. and 
, ...... '. '19'72i73 ...... ": .... , . . . 

[, ;;;;~;:~i;;::~?::::::::::::t:::;;;;i~:::r~::;;;t;;::::j .. :: .' 
Manhead" :.. .. ..... : .. \-. '1'·: ...... 42::· "'1'1' .. 46 . 1 1 

r ------ - --:----- - ---~--.-" - -;":~-.""[~: ~ ~ - ~ ~~:::-.~.;= ~ -::-:r::::--::'" --.:: -.-:.:--::-: -.:-, 
b:~!!!g~~.::!!'~~~-~~-~~.--~~~~~~-~--i--.:..- .. --2§-, .. --_1~---__ 22 _____ ~_J 
I Oth$r' WiV";';' ...... ........ ..... ; .... !, ... ..: .... ! '9':' . '1"'" : 1~~ .. ;,. ! 
/-----------;------------.: ---~ -:: 1" -~ ----:---:---- t -- - - -: - - -.-:-----; - -·1 
~Q!~~~.::~!':!~~-·2::~E~12~l~~::~~~~-L--~--·~j2-~~·~~1-:-~~--iz~----:.-·-i 
!-Q!~i~_~~~~!·~~_Q~~~-:r2~.~~§!::~-·-t~~~~~~·iZ'-~~~~tl ~~_~~~2Z~~~~~:~':j" ... 
I·, . ; .' ... , "" ..... , ,. . ." 
'ChHdreu·6J1·!f·Years .... ·,'·,·;··!· ''': · .... 61·! .... '!':· '56; : 
1·----'--~---1------;----~·- .... -·--r~-~-=~:~~·-·~~·., .. r~::--::-:-:;:--:-;.-:::---,:-:-...... 
IQ~!~~£~·!!~!!!i,~~!:·~2~~~~iE~C~·:~·+~-I--~,---.-.§2~.~~.~::/ ~:~:-.--Z2.~:--:-:-.~--i '. 
L_~£~§!~_·~ __ ::. __ ~_:.:~·:~~~· __ ~_.~ __ 1~ .. ____ ~2~ _____ L ____ ~Z~ _____ ... __ J . 

. .. 
Adapted from AES Repor+' 21 Table 38, P. 45 
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Labour distribution ·of farm 
, - " . ~ .. ~ _.",-' .. - " ,. .., ~---. ~ . operations- in Mbawa~ ,.,j ,,_, 

• ., • -_. ".~.~. 'f".j 1 •• ,_ ; " 

... ".,,,,, '." ~.,,-.. ,. "" .. 
A survey was conducted in Mbawa, Mzimba South, in ~~ee villages 

. __ ." .... ,' "' ._ ... , .(Ei1i~on;i Ng,,:tuku,- '[(a,linga" Bartd:a';'''and TilozaJ 'i.·n 1970/71 to: obtain dil-ta 
. . .. ~'; ,maize.1 ground9-ut,,:. SJ?d orientru;,:,t,;,b~~~,?: ctop:p·i!lg .. , !?YIltllm,,: .. Th~r.e·fore, 

:.: ... :: ... _:'., ... ::' .... > .. " .. tha-sur .. vei)'· ;is "a case"·studY·x'a·tlier· than a samp;Le survey. T~e s\,mple : 
included 18 tobacco gro,/ers (55 total households) ...... (lll.t .. qf .55.·hous·eholds, 

. .. ...... ! ...... 15 .. maJje .. heaEls .. were' not· present". The iriean"s'iz~ of holding was 3.2 he6tares 
,-........ ".. compa:r:ed to a Malawi, ,average o:f 1.7 hectares •. ; ~l!oza.,hafl 5?$. of. the .. total 
.... '" ..... ", .. __ : :.· ......... culti:v;ated·,,,:cre2"'ge· under t61:iacc'6~' !lE.win·ga"Eianaa had •. 4% and Filim~ni: 
! . NguluJ<;u had none. Jl.:!.l households grew ~m.f';iz~", '·.!'If':j..ze B.:Ild. be~s,,, g'rOil>ldnuts 
.. ,.... .. ........ ' ......... and. miP.let.··" ... ' . ..." ........ -"", , : 

i 

....... :'.:' ....... ,.Ti>ble .:t. presents"categor'i~s of'work' and" tYre of worker .• Over the 
entire~ season, fema1~. heads anq, wi vas 'oJo;r~ .al2 VI!~Y, ,hours .,as male on~~:· . 

........... ' .. ' ........ agricuiLt].lral 'operatioI\s ~(s'ie" also '''Table'' 2). The average agi:-icultural! 
...... working day is 2.0 lldurs for m,ue heads. and 1;9 hours' for, female: .. :Males 

.... :'.~: : do .. much o-f .. the crop .. :tield· worj{·''("4-;r:i:6)· •. ' FemaJ:'es',md males Clear land 
i~'~" ~ .. 
, and prepare it; children take care of li vesto~k. .. ." . .. ... " .. 

M .~.,' •• ,.;,.".... ..~'h J:~' , , 
I ........... M ••• ·- ',' 

;' .. . .. L~bDur use for t)1.e food cr'ops is pli"eSellte:d.in. T1;J.bies 3' (mai~e) ''''~ 
; ~: . 4. (gr:ound..'1uts) ,- 'and""" ·(mi11:e'tt.·: .. Femiiies' perform most of the activiti~s 

. connected wi th produ,c~:i:on of th:,se cro.:p':'"but. '1'~1" he!>ds . ..alSC!. parti~·J.Wte 
: .'..... . ", ....... :,' a.,great deal." ··ChHdr"eh 'fuid hii'la-,l"laoour are u!Sed only slightly. This 

pattern: of the househ<;llds heads, bei,;~ .r..~sp..onsipll' for the. food .cropfr·'£s 
. . 
'., ,', ... " ••• M 

.similar,· to that 'found'''in Lake' Chilwa. . 

'J' ~, •• ' 

• ' I" 

I • ., .. Fo~ the' oash crop of 'orIentaCtol"lcc'o, "labour is distri'buted. alsO' 
..., 't' ,: 

'; fairly evenly between males and' females ... Men and I<pm91J. .. do .SimiJ.ar·ameilllts 
...... ,~ ., ..... :.'.: on· nu:rsi.ry· work and . marketing. ":\Jomeu"do 67~19{~i th~ fertil~zing <!l1d.j 

53.5% of the harvesting and mor$ work on, weeding, .c.uring .andi marketing' 
'_""'" ..... ~ .... than. "nY' ·other category df worRer ... Meii. . a.;, 51% of the planting. (Table 6). 

Unlike Chisasa, ch:kldr,en do not ,/qrk.. very much 6n curing and stringing 
(only 15.5%), male and female heads share this task. The labour use for 
this crop is very high (1238.5 hours) compared with the food crops 
(224,6 for maize, as nn example), Although the only cash crop in the 
area, oriental tobacco is not very satisfactory in terms of its high labour 
requirements and 10>1 returns on labour. 

Hired labour was used 
harvesting and ploughing. 
in curing operations. 

by 31 households to assist in planting, weeding, 
It was not used for oriental tobacco except 

• 

• 

• 

• 

• 

• 

• 

• 

• 

"Based on data from Reports No.4 (July, 1971) and 11 (May, 1973), • 
Mbawa, Mzimba District. At time of pTinting tables for Report 4 were 
un available. , 
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Table 5 Proportion .. 9:t: j;J[lte_Spe}lt .,OJ;! i\.griculturj3.1 OpeJ;atibns Carried Out 
by Hired Labour (%) 

It. I) • f---7----r-----~-----T-------------r---------------------,-------------------1 
'u:!~~~~..: __ Lt!~!~~:..12:1:J.::'£:~!'!~!~~..:12:1:-r! _Q~~!~E2~_2:1Lt!:!!E~d-r~~!!L!EE~~-~!!~~~E-1 
r I ' I ' 1 • I . I 

, L§~:e~~Zid---~:.§--.:~-t'-----:-------~-------§!2--------_~_~---'----Z!.2---------J 
1 ,i " , . I : . I : 

I. I 0 I" '., : " 6 I ,Oct. ,;/. ,,0.1, 3.2 , .3 , 
r--:-------r--~--7"'.~~-::-,--I-- .... --- ... -----.:--r---:----;---------,-:---::--,-:-----:-------------1 

1~~~~~ __ ~_~~ __ 9:2 ___ ~_11-~--1~~-----~411~------~!Q---~-------~-------~!~---------~ 
I • I I 

I Dec. ! 2.1 I 2.1 2.2 ! 6.4 I 
r--,..-----i-,-----------+------ .. ···-----t----------------------'--------------------1 . r' I " '" - . ': 

t:!!!!.!~Z2.--L---~!.2.-----~----~!~--:..---t-------Q!§~----..:-___ ..:11 _______ Z!1 _________ j 
, l' , , '" ') • " I I' J' r . I 

~£:~!!!.'-.:--L---2!L-----i:.--:..§!.~------~-:--'---:.Q!~---'--------1-:.-:..'--1Q!2.---------
~'t!~ES~---L-~~:.'Z~----~~.:--§!i---~~-}--~---12!~-~--..:--' ____ ... .::: ___ ~g§!~ _________ ~ 
, I " I ! 
~!!!2Eg---L---l!2.-----1----§!'~------L:..:..-:..-~~!~.::.---------J.:.:..----2.g:.2.---------1 [

' I I' '" i' "i ,', 
!:!~L ____ ~---1!~-----~--..::.~!~:.--,,--+------gQ~~-~----.::.;.--_'~:.::.~:..--g§!~---------.., 

f .! . M 'I I I 
Li~!:~----~--3!2-----11----1!2------T' _______ 2!Q ______ :.. ____ J.:~'_; ____ 2!~L _______ _ 
t 1 •• ~ • , , 

l-i~!L---L---Q!~----- .. ----~!2--~---t-~~---X~2----~------~-------~!g---------
l!!~~~'z;LJ ___ g. !!----:..J----~!~--:.--- ___ · ____ ~!.2 _____ ~_~ ___ ];!_· ______ 2!Q ________ _ 
!' i' r ' . , . . .. J 
l~~~!!:L--L---!:.Z-----J----~!2,-----J:..-_:;-'7--~~2·:;-:-,----____ ,-----,1~!.2---------

Adapted from AES Report 21, 'Table 46, P., 57 
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Table 3 : Mean annual number of working hours per working day 

,I' • f ! I \ • ",. :.. ._ j. ~,., .. : • , 

,"DIstribution of Maizo Gardon Labour Use by C~.ration and Type pf Labour (~ours/acre)' .' . .. ... 

,-, ... . -~ ... .... ' 

, 
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;. " 
-~, . -'" .... .~., 

Report No; 11 
,:-_ .. l 'I 

MBAliA: A, form manage,ment ;survoy ",!ong,OI'idnta1 Tobacco, Maize and:Groundnut 
. , ii'r'OWors in 'th(J.:'S~uthern pa~t of'flzimba Dlstrlct, 11a1alli, 11ay, 1973. 

Tab1.1 ,fNumbcr.Qf Horking Hours per Day 'by Type of flo'rk~r' (maim/month) 

'Adapted from AES Roport 11, tabla 5, P, 57 
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ANNEX 1 

Labour distribution of farm operations for farming systems in Malawi 

I Subsistence 

1. ' Masarnbanjati 

2. Nkhota-kota 

3. ' Narnwera 

II Groundnuts 

4. Nsanje South 

III Rice~irrigated and non-irrigated 

5. 'Hara irrigated 

6. Karonga North 

7. Lake Chilwa irrigated 

IV Tobacco 

8. Chisasa 

9. Mbawa 

V Cotton 

10. Ngabu 

11. Hanga Valley 

12. Kasupe West 

VI Cotton/tobacco 

13. Bwanje Valley 

VII Smallholder coffee and tea 

14. Northern region (coffee) 

15. Mu1anje (tea) 
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Labour distribution of farm oper .. tions in Ngabu' 

Chapomoka and N~i~~~b.vill~ges'd~~ Ngabu town in. Chikwawa 
~istrict, wlthin the Chikwawa Cotton Development Project 'were surveyed 
~n 1968/69, 1969/70, and 1970/71. '·Daily records "ere made oll fifty 
total hOllseholds in the two villages. , Unlike the usual pattern in 
Ma;La\lt;---·therc··>ler .. e <I±igh-cl-;y ·more males r.han females in the EiBJl1pled.:areas, 
pr?ba1'ly be?i"iuse. cotton gro"ing provides opportunities'for employment. 
The' h?J:'d~fle;s··\~er,e larger iolia.'): aver<'g'''·.: for Malawi , ... Jl~7. hal with 94% alfr 
al;!, h:PJg.;l}}g~_:t:~l!i~r:;.th'l" 2.3: hectares. Half of the' total availab1.e 
ac~ea~e, was ;under cotton .. , . Cotton was the most common cash crop ,\'lh'i,+€! 
ma:c,z.",:"",,<,!. K~I!I:;Q.:r: .. ~~.ll~;t was thE' most common food crop. . 

" . : : . ~ , . , 

. '. ";.~~R.J,~ .. J, .. p'r<o,:"en.~.'" 'E:::tiils of ,;ork qategories and ·typ~ 'of worker,. 
F~~Id; w?rk, :after horvest :work (including cottoil gradir.g), and mark'eting 
VlaEl .. P9l).e .. lJy.)o.tb.~r .. ~?,:!~~'7 and older children (31. 0', 38.9. and, 3/).'2%'" 
respeptivelJr), followed by males (24.3, ,21.9, 'and 31.0% respectiv\,lyh 
and femaI!(J;s.:(26';;1 20 •. 7;· and 12.9% respectively); . Hired IG\bour' "Ias' used 
for ail operations;·'·;,:cco·urjiirig."'tl;u' mos~ ·hours (32,9$4]' On :e:l.eld "dfk .. 
"s wel1:a." li.yes1<9.ck . .J;.~nd~r~ (7309",6). In later surveys, tyPe ,?!"'w6Fl<;~r 
wal$ b;r'Dken q.o"n even furtHer, e:g:, 'male, female, child';" hired ·lab<i~r. 

) 'I' :: ; .' ,:::, ~.'. , . ~ .... ' 

The length or" the agricu:L tural w~~king da1Jl is pr'esBIlted' in"''Pable 2. 
Males generally work ·9 J "llger day. Oil, farm tasks because women, in 
addition to field work, also had dom~"tic "ork. Ad':;lt males and labourers 

,.' '. ,. ". ,;o",k more hours than the male heaP. of household. .' 
.:... ": ", .-' .. ~' .' ,~,' ". '.' ': ~ ~'::.~ ... _.' 

Tl<o types of cotton gardens are gro"n-sprayed:and unsprayed. Tables 
,._"".~ .. '. -3 .. and ,It,.oho,,.),a119.!:l!O . ."'~9.uire.ments. for ,sprayed and unsprayed ~ot:ton:.,:·'-:The 

.:. operatibns are plap.ting, weeding, thinning; spraying, harve8t:hn/5, .-grjading, 
; .. : .. , '.' .. ':,inat-ke~ihg,:,~~ :;'J~1ZfJ.9.t~'ng" and bur:ning;'; .SOlJ1e differen:"os e,!,ist·'i.n dat.a: 

'reported in ll..E.S. ~Jo;:7 anctiNo. '1.5;: Sil).ce 1%. 15 br!3aks::down··the '~.j 
;:-r'.'" .' 'operations ',in more' "',et-ail, 'that data is discussed here. Interestingly 
ii, ., 'enough",.hirO;p mals,.lll.ba>u17, did mo:.st ofl the weedi.ng,. mCltJ<eting and .up:r:o~ting 
:" !;~" •. ',an:a: biir,iipg' ;;:,i'" sp'rl;';yed'i'~~'tton iields; female heads. ~d wfu1(is .. di,d :~lie" : 
: '.,. :ll1aj9rity .. of :the o·f,!J'er.·.;i<",~k5' thcluding pl;,mting, thiimii,lg,. 'spraying,'- and 
:~-,-,"""'·:Jiiarve~'t.fng· Md:;"glC~ding.; .AJ.l:"femalos did 46.29§ of the I'radi,!g, "'. il;\,-?k' 
1:" ;usuall'y,;done. f.\t, hO.ine .. "In"unisprayed"cotton plots,. mal(1 heads. did:·mu.ch: of 
,.r,': ... "·(fill~'·1>1:titihTI~· Mtr ';;ieedi,iri 'while' fi'>J118.l~ ·heads andw;i.veEl P,~r+ormed the, 
[ :. ," rna,jprity ,Of: b~rer: itas!{l3.. Unlik~: sp"ay~d. ~otto,,:., :all males ; "er.e .' :'.'~. 
:-- .... ':"respoiikrli1e "toroCl,5',3% ''11' "the' 'I>fme; spent grading. cott.o.n •. :.~.l!l.. terms ,?f ;hours, 
: . . .' th91'gh" ..rnor~ time: must'· be spent . grading sprayed cottO!) due ):0 'highet"} 
, .. ~' t' ,,, ' ;- d' ,.,,..., ,.... . ~ .. , , ., •. yi~l s.;J ...... , .•. .... _ ...... , .. ..' . . 
'j .. ' :, 'i : ,,' . . ····d 
"l.~'~ ,. : ,i~,~, ":~\1~:i'~e"'~,d·'-ilii-li~~';~o1106uiture gar'dens occupied much f:.'m~e, ti~e' l 

'(Tables t.r and 5) as did the maize/miUet. in.terq'opped 'garde~s' (TabfEi"·6). 
Males did not participate at all in millet thresh:i.'ng or marketing. 
Table 7 presents data on maize/cotton intercrop~ing and once again, 
"hen the cash crop was involved, males participation increased, especially 
in planting weeding and spraying. The use of hired labour also increased. 

• Based on data from A.E.S. No,-z-(1967), No.7 (1972) and No. 15 (1975), 
Ngabu, Chik"a"a Dist;rict;' .'. 
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Table :3 • DI~trlbutlon of ,Unsprayed CoHan Garden Labour Ro ulromonts by category of OperatIon and T pe of 
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Table 6 Distribution of tialzo/IH 110t Gardon labour Roquiromont. ,b Category of Operation and Typo of 
Labour (hour" a~d % por acra ~ 
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.·-Labour-distibution of farm operations in Henga. Valley" 
;' .1. 

'Several villages in the' Henga Valley, northeast of Rumphi, ';ere 
surveyed in 1974/75 and 1975/76. During the first year of the survey, 
thrSG villages w'ere studied; during the second year, four more villages 
were added to the survey. 1'he most important food crops grown in the 
area vlere rnai2,;e, groundnuts, pulses, millet, and maize/pulses intercrops. 
Cotton growers had an average of 3.3 hectares of cultivable land compared 
with 2.5 hectares for non-cotton growers. These >lere distinct differences' 
in cropping patterns and cropping systems among the seven villages and 
alsobetl;ecn cotton and non-cotton growers. The male to female ratio in 

" the survey site was .81 (compared to .90 for Mala",i as a whole) • 

Labour data were collected only for the first year of the survey 
via twice weekly visits and data was recorded by recall. Female household 
heads and wives ,lOrked the most hours throughout the year, the length of 
their avernge working day being 7.4 hours.. The average working day for 
male heads \<as 6.9 hours. lIihen divided into agricultural and 

non-agric,.-l ttlral work, males and females spent the same amount of time 
on field work (2.2 hours). Hired male labour exeeded that at 4.3 hours. 
The bulk of women's time was spent, therefore, on domestic activities. 

Labour use on four crops (maize, groundnuts, millet and cotton) is 
presented in Tables 1. 2, 3. and 4. These data were calculated using 
Farrington's efficiency coefficients (p. 30, Table 5). In maize 
production, female heads spent more time than aTI:l"other labour type on 
all of the activities (land preparation, pli¢tirig';' weeding, h~v~sting 
and marketing),. vi,eeding takes the largest 'amount of labour (260.:'1 hour ai) 
with femal",'s"speniiing 47.256 of their time on weeding. 

,: - ~ 

, " 
Groundnuts required 1299 hours per hectares of labour compared "ith 

658 hours for maize. Again, women did most of the work associated with 
groundnut production. MOGt of their hours were spent on harvesting and 
threshing (273.9 'hours) because the groundnuts have to be dug and 
decoxt;icated" before being' sold • 

Millet, like groundnuts, did not occupy a large percentage of the 
land under cu1tivC\tion but required, again, more labour for production 
than maize (1,039.6 hours). Female labour had the greatest number of 
input hours, especially for harvesting and marketing. Males heads 
assisted in other tasks • 

In those households ra~s~ng cotton, the production of this cash 
crop involved more m~le labour input than the food crops production. 
The majority of males farm labour time is directed toward cotton cultivation. 
Cotton production requires much more labour per hectare than the food 
crops (2,1,.42.5 hours). Females make an important cohtributimn to ot:d!tolJ." 
production too especially "ith picking anCi grading. F3male 
heads and wives participated in ever~ operation including spraying -l34% 
compared to 47% for male heads' 'a a significant extent. In fact, the 
report states that the number cf farmers who can undertake cotton 
productiOn is li~ited by the amount of available labour. Comparing " 
cotton and non-cotton growers, it was noted that cotton growers have 
twice as much mature female labour available for f: .'m;ijng requirements 
than non-cotton gro"ers (p. 74). 

~*Based on data from A.E.S. No. 34, Henga Valley, Rumphi, May 1979. 
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" In general, the pattern of fem~es being respDns~ble for food crops 
and males for cash crops is followe'd here. A significant point however, 
is that mal~s could not produce the cash crop without a great deal of 

, female labour input. 

, : .. 

1 •••• 
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Adaptod from A.E.S. Roport No. 34, Table. 35, P. 33., , ' 
• '.. • '., " .,',. "~ ,I .' 1 •• ·':l,I .. ",~·/,I •.. :.', .• ·, 
• ., : 'j, ;-~,,7: '. ,.t., .,' I • ', •• , .'-;.;." , .' ........... -., . .. _"'. ~-. 

Adapted from A.E.S. Roport No. 34, Tablo 37, P.:3J,.. ,. 
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Labour distribution of farm opera~ions in Kasupe \Vest-

The :;;urve;y' wai3:"~g(l,q\lateU be,t).~e;';:N~vember, '1974 '~,lb~to'';ei:'" 'i975. 
Labour data was recalled oy far,inerE; j;",;i,ce, .,eel4y ,"!'l~, <lI1~ys.is, shol,lld, be 
viewe9.,,,w-ith"'some 'catiti6n~":i As"'", ',te'sul r"wonie'n' did t~e majority o'f iil);,i' farm 
operah<?,,,\s ,on pure s.tand mi>iz~ (Ta~le 1) "~I~~'?h .is .. ~lle J2rE',dRmio.ant' crgp. 
Cottcii'"is ,-t1:ie 'secon<Jhjj"o"st-"fmportant" crop ac'countin~ for 30% of the',t¢tal 
cuI tiyated land, area. Males per~orme?- a gre"ter Pl'opor:i;;i,on, pi:, ,the ,cotton 
"ork ~t,"vltie"e,i- bu'b"'feiliSi:es"pru:it'iCii",fed' \lig(liiicantly in all ,operp.,tions 
end did much marc 'work than hired labour (Table 2), For the,otlier:-food 
crops:, woine-Il;"di:d~iiJor-e 'thaTI,'m:~n oil""pul~es and' mui~~/ini:Li~t, (Ta,ble,s 3 and 5). 
I~en and .,omen w;"re similar,;m the propdrtioll' ,df time they', 'spent' on',s"eet 

, • ~v I ',_, • . ,~ • ,,' " , . • '. '" • 

potatges ,J,rt .. terms-"oi"'land lli'Sl?a:l:'at~on and planhng;' but women d~d !'lore of 
the other operations on thIs crOp. ", '"", ,'," ,,. 

;~"~'" ··~."<"-'h"~·':'''' .... ', " ,.' .. '. ~'. 
" 

" " 

.{ , ' 
,.,,'~ ..• , ,,, •• ': •.•• :*..... '''~' ~ 

b •• '.,' "::.,' ~.- ~.:~;.. :', .:.~' ".~~: ':' : .. ~~:- •• 

'. ;J 

't ........ :~ .~ .. _., 1,." " .•.. ~._:'.L ,'~ :i.\' . . ~ .~ .. \, 

> ' .. 0' ','. :. 
" , 

~. , , .' .. 

'Based on data from A.E.S. No. 33, Kasupe West.' 
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AGRO-ECOIIOM I C SURVEY 

,I, ~'" 
',:' , 

R "port ~o.· 33' ' 
, ", 

f"" , .. : ·1'·.· .. ' "t~" .. ~' ......... "r-' _ .. " , " 
, " . "",,; ,: 

\. ,-. ---. ," l 
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., , 

H Adapted fro. A.E.S. Report No. 33, Tablos 23-25, PP. 22~23 

Annex 1'" 
- 52 -

., 

" . 
"'.' "'1 

http:fit11.9I21.11


Tabl. 2 : Pulsos Labour Inputs by Crop Aotivity (hou~s and % per heoiaro) ~ 
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• 
Labour distribution of farm operations in Bwanje Valley* 

Fifty-nine hOldings in B"",nje VaJ.ley were surveyed ,in ,197?173 
and 1973/74, Both ,co.Hon, arid' tobacco ,ar'e' grbvm in the a!'ea as cosh 
crops~ This is the only area in MaJ.awi where this 1? {,1,lo,W,ed .. beC1011-ls.e 

" C,?t'ti'?Il .. !,?p.:r,,:y;Lng, toxifie? ,tobacco; Farmers rrl1.isi' :h;;'ve 100 metre roy/s '\ 
r'''' "betw~'en' the two crops • .'The averag,0: size of a, hoil.1J~g,:,y!€,?",g.,1.f ,hEwtares 
: in' :l9!i>.3!71.f., 'Th'6s(l farme'rs ~rowing eitqer' coHon" or tobacco haVE> larger 
, .. .. ~., .. " . r. I , • . 

;, ' holdings than non-cash crop gro\~!"rs,. ,G:rowing, ": .. clO'~!!,~grg:p" ,Qoes':,rrot' .r~sult 
" in a·decrease ih land under food crops. Food crops gr9wn are maize ~d 
:'.. grouncinuts. , ,: ',.' ... ,: .:' ... ' .. : 

': .. ,.,. ',.' ~ .. "r'" '. .;, 
\,:, ' " Household composi t~~n varies. distinctlyl)etwee.n:, n9P';'::6~iSli.:broP.·g;(;owers 
, and .cash crop, growers. ' , ,Tobacco' and cotton growers were 100% and 9296 :inale 
(:' "head,iCi while\ the non-tob"cco growex:s and non-q<;>ttot" ·~,4,,!,~J;:§ .. )~"r.e, ,,73% 'and 
~ .. , .. 6?f6,,~aJ,,~: .. heatle~. :Gff_f~m ana non-farm "acti;,i'tee~ ~~e;the m;?,!i!t i,ml?gr~ant 
:, com~onent of .. h~,,:, ,(,s~ .. " .F?-.g1¥.',"!? .. 3-?:·,~ ,d) .• , , P~ilk,~~::a,~u.U!t:1r€'l. ·l{l.oo.ux.:,c:ccj.!rs 
, : dur?-~g .Be!?~,mper to J:"nuru;iy .and,I1I>1. t? J~ne w:q~~h arfe tJ.,mes when the : 

, household he:;tds incitlease ,:th,El,i,_'?,3g!J;':!.c111:t;.l,\1:'e.1.. liotk. ,The ·l.E>l,lgj;j:L.of. ,the:. 
, . agl':LculfiiraFi wpr.kirif'daY:";i;;j,.· male :heads iranges";froir(;':, 'lbw 'of 1.2 hOUIl? ;' ",l.~,: .. ~~~~ .. ~,~ .. ~':!J~ J);~gl:'\~~6f 6/9.!191J.:r"?!,;l;n,,,Dece~her..,:.~F,?,r ~~ma~e h€lads, ~I::~_J 

:t7~,es are ~,:, ,~~ '4 • .7. hour~; ;f?'!i'.);~ese ~wo" mdil'bns.,'" 'Hltr"female's" \~orking 
day 'l.S·~ ~f~~ g~pr5~,., longs.-. . . .... !: J ':"i?'ltl.",:r .,I~I'" ,,;~ ,. 

\ . . ~i ' ~ " . I • " " 1, , ~ . 
Due i;p !coding mist~es, ,La.];qllP use: for various crops is not availablG 

except for sUJn/a:i'i:\:)~)i.!ted tobacco ~ioduiit:i:op.:'~see Table 1). Nursery work 
is carried ell't chiEif'Ly bylmales a'1: iEi gai-d~n preparation, weeding, topping 
and harves~ing. lri.Chisa~a, strj,;ng~ri~::,~~' done by the male heads (80.2%). 
Therefore,~t was ch~Gfly the male head o~'household who was responsible 
for tobacco production. Women participate in every operation but especially 
garden preparation, weeding, and post harvest operations. Although the!e 
is no data available in the report, females were pressured to spend their 

f,,:j;':j.m~. in agricultural work on food crop production. Hired labour \~as 
'~'!p:Hmarily males over 15 who were used for strenuous work and/or on cash 

crops. 

• Based on data from A.E.B No. 25, Bwanje Valley, September, 1978. 
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Tabla 1 

AGRO·~CONOMIG SURVEY 

Report No., 25 

Bf/AliJE VALLEY: A farm managament survay of the smallholders in ihe 
Bwanje Valloy, 11alawl. SoptemLer, 1978. 

Distrl butlon of Labour Uso for Sun/Air Gurod Tobacco by Operation and SoX/Ago/Sfatus G~tegory 
(hoursmacro) 
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Fig.3b FQmaJ~ head and WIves .,-
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Tabla 1 

:::'I!C~~ECOlwr: I:: :e~\::'~ 

!!.oport flo. 19 

11UlANJ" Smallho1del' foa Grollors in 1'lu1anje District, lIa1aw!. June, 1976. 

~Op'ration~ by f)'po of Labo'!!:..(L) 

2 1nc1 udos fort] 'Ii zi ng, ,prayi ng,. 'fhi nnl ',9, throshl ng scari ng oi rd, trans pod, she 11i og, marketing, sood 
seledion, stDrljng~ Livostock oporaHor.s and m~scol1()floous l'Grm operations. . . 

Source: A.E.S. Ropert No, 19, Tabla 51, p, 6~, 
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TABLE 1: EXTENSION STAFF BY RANK AND SEX IN LAOD 1983 

Senior Land Husbandry 
'O£ficer 

Senior Animal Husbandry 
'Officer 

Sen. Agric. Extension 
Officer 

Agr'icultural Officer 
, 

Chief Field Officer 

Senior Field Officer 

Field Officer 

Senior Field Assistant 

Forester 

Field Assistants/GPA 

Farm Horne Assistants 

pa 

P8 

pa 

PO 

CTO 

STO 

TO 

STA 

TO 

l.fANAGEloIEIW' 
UNIT 

LRDP 

1-- " 
M 

1 

1 

2 

6 

3 

7 

17 

2 

I 
F I M 

- j --

- I 1 
I 

- I 7 
1 

1 1 18 

~ 11~ 

F 

TA 31 - 1168 

2 42 

CreQit Assistants 
,T~ jl -

.COliA - 80 

8 
'- , 

Forest Assistants TA I -

LNE 

M , ' 
I F 

, -' t -
- 1-
- 1-
- 1-
1 

1 

6 

5 

38 

5 

I -
, 

, , 

., 

M 

1 

1 

DZ/H 

F 

3 -

.3 -
",.' A ........ " 

18 

2 

2 . -

T/L RDP 

M 

1 

2 

9 

6 

148 

F 

4 

( 

, NTCIlEU 

M I F 

1 

I 1 

9 

4 

86 

5 

t -

6 

, 
i 

M 

1 

I, 

" 2 

6 

8 

19 

62 

, 38 

1 

489 

92 

8 

TqTALS 

-. 

F M 
I 

'" 
- M • 

(I) 

" A _ ii>!: 

61 

f I"; 

-----'------'-. -',-" ~70-t-__ i-1 ~-t---l-!_.,--...+i --+-----'-2' '1-70---1---' .,.;f-,--"--l:' --r--+-~!---"---
TOTALS 3 301 43 \'" 52 I 5 28 ~ . 4 f06, 6 127 I 63, . 

-------------------______ 4-__ 4-__ +---+---+I: ____ ~--~--~~~L~--~--_+I----+=,.--~--~i--~i _____ . 
PERCENTAGE 96%1 4%1 87% 13% I 88% 112% 93% 7%! 98% 2% 1 95%': 5% ~,:~,92% l 8% 

--------------------_______ ~ __ _J __ ~ ____ J ____ ~I _____ ~, __ .~,_ . __ .~I __ ._.~ __ ~ ________ ~ __ ~----~ __ -------

• • • • ' . • • • • • • • 



7. 

8. 

s~m:e:"R!l.p . :Proqress ReporjF h,we an appendix' which gives da·ta on 
far~er~' production. Tbe data should ~e disaggregated iJto 
mal~ and female headed households. 

Somr mOlnth~Y reports list the crop and the number of farmlers ], 
qro qinQ the} cro1')o Li.st the number of J'llen- an.d ',,,omen farmers 
by ron\ i,nsl:tearl. 

I . . 
IP..p. _p.~.o ·,<;c.), '!?'~~r-~s..a),-,~._t:..'?_l?o_n.~r:,s.. t . , 

~o~ 0rb~os~lR ~'~re ~renateR hefore Women's ?Iogramm~s Aectiot . , 
'la"') f6rmer.. Hl')fit Ff'r ilocll"nr-nts 1Jave no sex aisaggrega ted r1ata. 
However; it is deairable to discuss the new interest in and plans 
for the g~a..t..er' incLusion of r~ral ~'lQmen into RDP activities in 
proposals that will be prepared in the future. 

1. Proposals for future RDPs should specify the involve~ent of 
both men and women. 

2. nata on sex ratios and percentaq~ of female-headed households 
should be presented in the section on population ann farm 
families. 

3. Background and progress to date data should be disaggregated 
by seK (e.g •• holding size. crops grown, eKtension activiti~~, 
tra,i"ninq, farmer:' adoption, credit, etc.').· 

5 • 

7 • 

Section plans for the next phase should include any specific 
strategies for reaching rural women. Plans to incorporate 
women into water and afforestration projects could be spe9ified .. 

priorities and objectives should be gi!~n. 

women's programmes should be specifie~ 
(1?O/STO! ADD I 
( TO) RDP 

STA) RDP 
TA EPA 

Thp. ~section !()n far.mer lS b~n~fj ts might adaress itself to the 
benefits that women as wall as mell are to receive. 

women's Programmes (WPl section is still perceived as 
supervising Farm Home Assistants rFHAs\ who teach home economics. 
f?I\S l:avi~'not:yet hRlnnced.out the hom0 -oconomics with agricult.ure. 
One problem ,is that the Women in Development Officer (WDO,· super' 
vises the FHAs whereas the DOs should coordinate in the sup~ryisipn. 
Management feels that FHl\s and l10mecraft [1ork",rs (Hews' from ' 
communi~~ D~velop~ent should not bA mixe~ in refresher courses " 
because HeWs have much less education and training than FHAs. 
HowavBr~ t~ey cbura attend jblnt meetinq~ on postings and activities 
where they can c90rd~nate programmes~ 

.----;;Y'ADD.is .. 't"ttle for the Women' s Proqrammes Officer is Women in 
nevelop~ent Officer: , 

I 
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LILONGWE ADD CREDIT BREAKDoWN For ____ --'-' 19 _____ _ AREA ______________ __ 

Name. _________________________ ___ Rank __________________ ~ 

EPA/GrOups/Projects r Total 

Seasonal Credit M W M W M W M W' M W M w M W 

MH-12 
Composite 
Groundnuts 
Tobacco _ 

Fertilizer Only .... - -
~~-,. --- - - -

Cotton 
Wheat 
Dther 

Chemicals 

Total Loan 
Amount Paid 

and Repayment 

Credit Steers: Borrowers 

Medium Term Credit (specify) .' 

Total Loan 

Amount Paid 
Balance OUtstanding 

" - - , , 

" 

• • • • • • • • • • • • 
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LILONGWE ADD 
Extension Activities' Form B 

DOs, POs, PM 

Proiect _________ _ Period _____ 19 _____ EPAjGroup _____ _ 

Name _______ ~----- Rank ________ _ 

EPA/Group/Project Total 

M VI M W M VI M VI M i, M W M W 
1 • Block 

topics 
demonstrations/ 

2. Attendance: 
topics -

Club Visits 

.. 

3. Individual visits 
topics' 

, 

4. Meetings 
topics ' 

.. 

5.a.Village Committees -

topics 

b~Section Committees 
, 

topics 

c.Unit Committee 
topics 

d.Group Gorrunittees 
topics , 

6. Field days 
topics 

7. Visits to schools 
topics 



• 
. Doys Breokdown 

EPA/Group/ProJect Total 

.-
Days Extension • 
Days staff Training 

Days Administration , 
Days Leave 

Days Sick " • 
Nivnber StaPP Reported 

Farmer Training TCs 

• 
'. 

EPA/Group/Projeot Total 

M W M II M II M II M II M 'w M W 

1. No. DTCs/11obile TCs 

No. Day Courses • Attendance - Agriculture 
Attendance Home 8conomics 

2. No. RTC Courses 
Attendance - Agriculture 
Attendance - Home Economics • 
COfrJ1lents 

EPA/Group/project • 
M \1 M t1 M W M II M II M II M II 

3: Mobile Van rumouncemen ts 

4. FillT' Shows 

5. Puppet Shows • 
comments 

• 

• 

• 

• 
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LILONGWE ADD TAs 

CREDIT BREAKDOWN 

For _____________ 19 ______________ _ 

Proiecl _____________ _ EPAjUnit _____________ _ 

Name ______________________ _ 

No. C,lubs 
Number Men 
Number women 
Total Members 

Seasonal Credit: 

Borrowers 

Hybrid maize 
Composite maize 
Other, mai ze 
Groundnut seed 
Tobacco (Fertilizer) 
Fertilizer only 
Wheat 
Other 

Total Loan 
Amount Paid 
and Repayment 

Credit Steers: 
Borrowers 

Medium Term Credit 
(specify items) 

Total Loan 
Amount Paid 
Balance Outstanding 

Seasonal credit 

Number men 
Number women 

Total borrowers 

Total this month 
Men Women Total 

, 

Section ____________________ __ 

Rank ________________________ _ 

Medium Term 
No. Men 

No. women 
Total borrowers ______ __ 

-
Total to date 

Men women Total 
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AN EVALUATION OF WOMEN'S PROGRAMMES IN LADD 

HOW LADD SECTIONS AND PROJEClS CAN 

INCORPORATE MORE WOMEN FARMERS IN THEIR PROGRAMMES 

DR. A. SPRING 

MR. C. SMITH 

MISS F. KAYUNI 

WOMEN IN AGRICULTURAL DEVELOPMENT PROJECT 

CHITEDZE AGRICULTURAL RESEARCH STATION 

P.O. BOX 158, LILONGWE 

REVISED VERSION 
f"pril , 1983 
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LILONGWE ADD TAs 

Extension Activities' Report Form A 

Project ____________ _ 

Name ____________ __ 

1 • 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

Attendance Block Demonstrations -
topics 

Attendance Club Visits 
topics 

I"dividual Visits 

Farmer Traini"a DTC/l1obile 
Attendance - Aariculture 
tonics 

Attendance - Home Economics 

topics 

l1eetinas 
topics 

Villaae 
topics 

. 

. 
S-ection 

topics 

Visit to 
topics 

committees 

committees 

schools 

\ 
I 

I 

Period ______ _ 19 ___ _ 

EPA/Unit _________ _ 

Section ___________ _ 

Rank _____________________ _ 

Total this month Total to - date 

Men Women Men Women 

" 

-

" 

• 



'. 
Farmer Training Total Total 

This month to date 

1. No. DTC/Mobile TCs • 
No. Day Courses 

2: Mobile Van • Announcements, -

Villages Covered 

• 
3. Handouts Subjects 

• 
-

4. Film Shows 

- • 
- " 

5. Puppet Shows 

• 

• 

• 
. 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

_Introduction ·und Methodol·,?2.X 
~ . '. 

;." , •• I' fIlanaoement, section hep.ds and"?r.ojeot Of~ic.ers were 
i-nt<:.r.vi-e.',qp -betweE)n DecemblH 198_2 and. February 1983 by the 

,te,)}1), from t,he Women i1"] i\gricultural De.velopment Project. 
vJIADP also reviewed, pl'"nning documents and collected 
i'.n~~.:':rm'a:tion ,on I club membership, . seasonal and medium term' 

-credi;t"and ~tallfeeaer ana 'dairy' farlners by pr,,?paring a 
~orm ~hich ~as completea at EPA/Unit level. The purpose· 
\>1as to, gather information and loake suggestions concf:rnirag 
VJ.omen IS Programmes and the incorporation of women .·far:mer;s~' 
int.o' the ADD's pr0l:?raml~~s a!3 ''Partl.,o,f, ,the eVc,luation of . 
Nomen's 1?rogrammes·'for·. the D'ppartment o_f. Agricultural 
qeyelopm,ep!;\.· Mi'n~~s tr y: o~ Ag ri eu 1 t'u"re G • The a,im is to 
fo·r.mulate:,, object.ives~. str,ateg,ies# ,ana 'l!lonitor'ing and' 
~y~a.lua.tin9' tecbni. ques for inClllOi!19 t~omen farmers i'n, thE' 
ADDs programmes and RDP services., 

. '\ 

Ba;>ed on this info.rmation,. WIAPP p·repar.Eld. ,a report 
det,a.i;Ling. the activities of each Secti.on. <:.ujd Projec·t and l 

offering suggestions f.or'f ·i.ny'r.easing the partic..j.pation of 
wo~en farmers in their programmes. On March 2, at the 
Programme ManagerVs request, WIADP held an all day seminar 
to present the report. Each suggestion was examined and 
either approvea or rejected. Minutes were taken ana during 
a fol1owup.meeting~ each suggestion was again reviewed ~nd 

approved. The following paper consists o~·the agreea upon 
suggestions wbich each Section or Project will follow. 

In addition~ Extension Activities Reporting' 
Forms (for ~!onthly, Quarterly and IInnual ·Rep·orts) were' 
identified as requiring changes so they could collect 
the information on women's and men~s participatiori In 
extension activitieso TIlis way, the contacts by extension 
workers and the inclusion of women as well as mcn in 
Project Services could be monitoredo A cocimittee chaired
by WIADP designe& two sets Of farlns and the LADD ofiicers' 
approved the forms with minor modifications. These 
formats are appended to this report. Extensiori Activities 
Report Form A will be usea by TAs while Form B will be used 
by DOs, Project Officers and Management~ Data on attendance 
at block demonstrations, club

l 
visits r farmer training 

meetings, comr.tittees~-a·t all lev'els, as well as individual 
and school visits will nate the number of loan and W0meno 
A creait breakdotm form "ill report on clubs membership, 
seasonal credit by crop7 medium term credit~ stallfeeder~, 
amounts pai~ and balance outstanding by sex. The formats 
will be utilized by all Projects thereby making extension 

.informati·on comparable 'among EPAs and 1?rojects. 

, I 

.... 

, .. 

.1., I I 

" 

.\ " . 

".1 

, - .,' v 
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LADD - Management unit Work Plan and Internal Budg~t , " 

Diffe'r.ent' styles ,of writing Annua'l'v<orl' Plans and Internal 
Budgets are used by the'diffe~eht sections. Women's Programmes 
Section work Pl,an 'was included in the 1982/83 work 'plan'. Although 
"strategies and operational .objectives!' 'a~e ,liste~, the activity 
calendar does. not reflect these ob'j ectives. The forma't lfs,ed does 
n)~ ',t.il stra~eQies (plan o£ action). Of the other sections, 
onl .. )" \.he Training - Section mentions women's participation' noting 
that there should: be at least' 301. '"omen in agricul,tural'courses. 
The o1:her' sec,Ioions do not specify to .,hom tne operat'ionel' objectives 
will be relaj1;eo,' \ 

f' •.. 

j)',el<,'prj,orities or s,trategies are ,delineated in tl1e"P'lans. 
tljost comm~nts ·'£opus .on "encourag ing It, farmers. rather than gi·ving 
specif.,ic mechani.sms ;for re~c,bin,g ;i.armers, or provid'ing '.i-nctt.9·~·l:.i.y,€:.s. 

In response to action required.the ·tnachc.t}1~rns ara simply .. individual 
visits and meetings'~ "training'~ "demonstrations"~ "field days and 
publio.ity." To whom the cDntacts.~ me.etings and· demonstrations are 
to be', ,the con,tent, ani! the clients ,to: be ,tr,a'ined,and the 'types of 
pUblicity are not specified. 

Sugge~tions 

1. .j\' ne'L. '., 
WIADP. ,This 

, . 
fo,rma,t for ,a,nnual. 

ds' being look~d at 

, , 
work plans ,is suggCl,sted by 
by, management. 

2. The strategies or aciion requ(red should be spe;ific li:e., 
not simply ,to say encourage or nav.e meetings) and snould be 
relat,ed: to part,:Lcular, t;,mes of .,tb~, year and targ'at,s. 

3. 

4, 

NhTre appr?priate, 
pe,set. 

targets for 

, , \ 

Strategies as to how to 
plans/activities should 

include ",'omen 
be devised. 

.. " 

, , 
.in the ,E).e,c:.tions ~ork 

LRDP MONTHLY, QUARTERLY AND PROGRESS REPORTS 

1. A standardized ~ctivity report fo~ extension activities was 
redesi'3ned by LIIDD Projeot Officers an'd ,s'ection he~ds and 
WIADP to give attenda~~e fig~res Ear al.~ extension activities 
in terms' of men and women parti~i9atin~. 

2. Li~estocl'\: .~" 
'stall fe~ui'ng ~ 

numbers of men, and women participating in 
dairy, ~oultry sl1ol,lld be listed. 

3, '-.p'raJ.ni':'g: give: nuw,be<s o'f, women farmers ano staff in agriculture 
and home economics classes in day' and r~sidential courses should 
be listed. 

4. Credit: number of men and women taking medium and seasonal 
credit should be listed. 

5. Clubs, number of men and women members should be listed. 

5. Sorne quarterly reports have ch'arts of Crop, Subject, Number of 
individual.,farmers contacted on subject, farmers clubs, etc. 
Number of,' farme'rs contacted ana club membership should note 
number of men and women. 
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The ~P section is understaffed and the number of women 
in all extension positions is small. (Table 1). ,There are too few 
FHAs and there is a staffing void at PFoject level. 

'j .' .. ' 

Management would like to convert some STA posts to 
Senior FHAs. Presently, there is no structure for FHAs. In over 
12 years of having FHAs, there have been no promotions. SFHAs will 
have to have scooter transport. 

Some of the ADD'S aims accordinq to management are to 
improve the quality and prOduction of to~acco, maize, and groundnuts. 
Liv~stock manage~en~ n~eds itnprovement. Nutrition standards need 
to: be improved as does the', f'irew,ood ana pole situation, water 
supply and,health fac'iliti.'es;' Ali ,of these aspects a'ffect women 
o>s ",ell as men. "Se';'tio'ns s\;ch' as Animal Husbandry should ask 
staff to identify women as well as men farmers for programmes. 

'More women should participate in, credit and management has impressed 
this on male and, female staff. 'Also women need to participate 
more in ,the conservation ~rogrammes of Land Husbandry Sectiori. 

The new extension approach should emphasiZe that women 
participate. If there are few women, the extension staff should 
ask the local leaders why they do not send more women. 

Suggestions 
; , 

1, FHAs and HeWs shotild not be co~~ined in courses: FHAS and FAs 
" can take courses together: 

2. The WP section should continue to take an active part in defining 
WP and lia~ing with the other sections., 

3. 

4. 

Supervision of FH~s are a part of the DOs job as well as the 
women in Development OfEi,cer. The nOD S~9,uld act as ,5MS', i.n, the ADD. . ,;-

, ' 
The career structure for 
Project proposals should 
positions written ino 

, , 

female staff is h'earti.ly suppo'rted. 
have PO (ADD), TO' (RDP) , and SFHA 

The section supervises the 43 'BAs, DAs ~nd FAs in LADD, 
plaris 'refresher courses for them, advises tHe '~r6ject officers t6, 
buy new equ'ipment for FHAs when needed, and compiles m,ont,hly a,nd 
quar1;erl,y reports. l"I1As, have 1 to 4 <:troups each. A fe,.] g,ej1erate 
income, uS\lall,y on a small scale through 'a'gricuiture" poultry" s,e'Nlng/ 
knl.£ting or making scones., Althoug'h the sect'ion ,!'iases wit)" other 
sections c~ncerning WP, no ptioritie.s hav-e"yet' been se·t' "in ter'm~ 
of ,emphasis. 

A refresher course for FHAs is p'lanned foi:"'~arch. On:;' " 
week will be spent on general discussions 9n the new extension, 
approach and one week will be.spent on g~ner~l ext~nsion. A seninar in 
Novemb~i"with FHAs and BeWs focused on gendral problems in t~e 
field and income generating activities rIGAS), 
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~he section aske~ the Project OffiCers ~o gi.e them. dftFa 
on FHAs, {groups, clubs and c'rGait but hal1e not receil1Gd them. 
WOO monthly and guarterlyrepo~ts only gil1e attendance at home 
econo~ics cours~so 

\' " . ' '1. 

" , "" Suggestions, General 

1 • The 'sect\on l1eeds tQ defin'e its priorities and set its programmes 
which she'thd inl101l1e 1V0rl{ing lVith other sections to creat!' ' 
st~itcgies and'to monito~/ev~luate wpmcn's involvement in 
progr~mmas. Just'as t~e Evaluati~n S~ction can be involl1ed in 
th\" dther' 's<:,ctions' "ctil1it~es f so NP should act to help and 
moni toi:'. 

2. Figures on wo~enls and lnenls ~articipation in groups, clubs, 
and credit (seaso~al, ~edi~m tcrfu, stallfeed,ers, dairy an~mals 
and poul~ry) should be obtained: 

3 • 
. . " 

WOO' shadId know the exact number of groups 
for 'FHAs and HCWs in the ADD by 'proje'ct. 

and group memberp 

" 

4. women should be encouraged to gmnBrate income through agricultural 
production. Women's participation in rural industries should 
also be considered. The income generating activity that' women 
participate in ~hould not be on-too smQl~ a,scale so that wofuen 
lose interest or the amount of income genera'ted'is insi,gnifi'cant 
e.g •• a large number of 1V0men cultil1ating a small'amount of 
maize to generate income. 

, ,,- , 

5. Appropriate technologies 'for agricultural, domestic and 
food processing ~ork for woman should ~e considered. 

6. Refresher courses should include more relevant hbme economics 
subjects (family rc~ources management, nutrition and health,. 
appropriate technolog,~,~tQ) as well a~ agricultural and 
financi'al/management (e.g'., ere'dit) subjects. 

7. WD Officers neea to find out the problems of rural women and 
project serl1ices 4 to 1V0me~. They ~hould design n studt/survey 

.JUl-the nBeas of'rurnl women in conjunction with the Evaluation 
" Sec"t'ion • Women's Programmes Officers should participate in ,Farming Systems/ 

AdaPtiy,e research surveys. 
8. Whan the section collects data on lVomen, they shoul~ allVays 

obtain figures for both men and WOlnen and calculat8 the nu~bcr 
of women 'as a' percentage of the who'le (~.g.Tabl'" 2-3); 

9. Tables 2 and 3 give an ~xample of women's ~articipation in DTC 
:agriculture and home economics, ~'O'urses.. Participation of women 
in agridulturil courses should be ~ssessed by group. qnit or 
EPA to find out why parbicipation is low in some areas. 

Suggesti10ns ~ Re:porting Formats 

1 • 
" 

Reporting'formats for tRAs will be desi~ned at the nati6nal 
lel1el. 

Monthly!quarturly rQparbs gf thQ Section should specify the 
number of male and female farmers ana staff partici~ating in the 
section 1 s activities. Liasons t~ith other scctions and incorporation 
of women far.mers in various programmes should be includedo 
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TRAINING SECTION, 
""-. '" 

, '", 

The section has taken the lead among, the ADDs as it ha,s targeted 
at least 301 of places in ag~ipultural oourses for women at RTCs. 
Female staff are now being given training places at refresher courses 
along with male staff in cou~ses on major crops, stall feeding, 
anima¥' health and research, horticulture ana minor crops. ' 

140st of the teclching at DTCs will concentrate, on demonstrations 
that follow the a~ticulbural calendar, DOme economics will:be done' 
in the ,dry season. The idea is ,to gii.re wdmen more agriculture by 
easing it into horne economics courses. The Syllabus for Farmer 
Training is still used howerer, but·it is not considered optimum' by 
the Training Officer. 

'90m~ follow-up is conducted to ascertain effectiveness of 
the courses. Usually, principals at ~TCs interview farmers. There 
is no good follow-up at DTCs according to the officer. Women's 
Programmes still comes under Training Section. Unlike other ADDs 
the officer is called a Development Officer not Assistant Women's 
Programmes,Officer. 

Suggestions: General 

1. Female staff shotild continue to participate in all agricultural 
courses which are relevant tb e~tension staff without ex~~ption. 

2. 

, , , , 

Revise Syllabus for' Fadner Trairiing to include more relevant 
subjects in home economics courSes e.g., nutr{tion (more th~n 
3 food groups), family resources management. appropriate 
teqhnology for food processing and preservation, etc. F.H,i< 
refresher courses should also have more of these topics. 

3. In the follow-up programme at RTCs, principals sho~ld interview 
wome~ farmers as wall as man. 

4. 

5. 

In areas where th'e tilrgat'ed 30% female' partiCipants is not 
met, field staff should intensify recruiting efforts through' 
local leaders, clubs, etc and fact find 1;0 identify the 
problem. 

Training schedules at DTCs should offer more relevant home 
economics courses as well as more agricultural subjects for 
women,. 

Suggestions; Reporting Formats 

1. 

2. 

, , 
" 

Forms for courses held at DTCs"should have separate columns for 
women~s agriculture and home economics courses. 

Monthly an~ quartely raports should give number of women in 
agr iculture and homa economics courses separately, or if f'01<,:1C8 
are combined this.should be nQted. 

, , 
CREDIT SECTION 

Married women can obtain credit and can be members of clubs on 
their own or "ith their husban'ds. The number of women in clubs 
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and ta~ing crerlit ip; nntanuJ.atedby the section. It '.as noterl that 
most women pepay th~ir loans while defaulters are More lik'ely to 
be men o Credit 'forthiness for medium term credit is based soLely 
on the field's st.tf evaluation unlike seasbn~r cr~dlt which i~ 
supposerl tQ,he rlet~rmirierl by cluh leaders. , 

L,' 

2. 

The', numb'er of wo'men and men' t'n clubs and ta'kl.'ng s'easoiial anp, 
merlium term c'refl-i.t should be tabul'ated by' EPA 'ana pr'ojec't'. <' s~e 
tables:bel~w~i ' , , ," .' 
Women shdqld ,he JnLf.o~meil about bene'tits'of club mem'bership, " 
creti'{t:'p'roceo'u'res Rnd packaqes, and implements avai'lable. " 
~ield staff need to offer credit services to new borrowers 
rather ~~an to the same farmers year after yearo New,strategies 
for ,involving ~ilo:nen in both se.:lso~1al .:l.1'd mcdiu:n' ?·~od.i1; ch.oul~ 
be explored. ' ' 

" 

3~ 17.5'<'1 uac:l<aor-- of qrnllnonllt to .,lRnt!] ha. s~ea '10ul(l a'r)oG'<,?l 
tn ~o~qn. ~ 8~a~ler narkaqe of qroun~nut see~ js'suqgosteA. 

4. 

5. 

Female staff need to attend credit courses. FAs and FI!As 
.hnul~ he ln~lu~e~ In cre~it talks td extension staff. 

FHA refresher C01JrSeS shoul~ continue to invite the Credit 
19~~icer to'r~viSN credit procedures and formats. 

6 .. ':"~~rmers' courses on managing clubs and fin(lnC\~s should be given 
to ,",arnell's qrrlUPs orqani7.ed by FRIIs. There s!Joulci be leadership 
courses f0r women. 

CROPS SEGTTO~ ~ 
'·_'?··~ __ W~· 

The section runs courS0S for FAs on major and minor cropso 
The Women in Develn,pmento, Officer has' requested' that FHAs be inc'ludea 
in some of these courses. The scction'is in ~irect contact '(meetings 
and demonstrations' with farmers/including those growing burle~ 

• 

••• 

• 

• 

• 

• 

• 

tobacco.. '. 
-,,' ..' 

1. PHAs shoulrl continue to atten({, course,s on crops. , 
, '," . 

2 • 

3. 

Wives nf'~obacco ~armers should participate tn meetings ?nd 
demonstrations held by the section. 

Wives of farmers growing other crops should also be involved 
in meetings and de.onstrations he~~ by the section. " 

,r f 
,', 

~0~0rtinn Pornats 
...-- - " 

Re~?or·ting· format's should spocify, the number ,of male and female 
farmers ana staff particiDatinq in the section's activities. 

, " 
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TABLE 2 ",," 

PARTICIP,l).:DI,ON IN AGRICULTURE ,COURSES, IN' LRD? DTCs JUNE-DECEMBER 1982 

" ' " , ' ' , , 
GR6Up I1EN Wo,~IEN %, WOMEN 

, ' 

1 1107 670 ,3,7.7% , 
2 1431 60 ,4.0% 
3 1470 470 24.2% 
4 578 83* 13.~% 

" 
5 321 1085* 77.2,%, 
6 1693 68 3. 9% 

, , 

TOTAL 6975 2436 23.9% , 
, 

*Figures fo~ home economics courses that include some agri~ultute. 

TABLE 3 

F"ARTI,CIPATION BY ,~!oI'IEN IN. AGRICULTURE AND HO~IE ECONOMICS COURSES IN 

LRDP'S DTCs JUNE-DEC-EMBER 1982 
'/ .. ~ . . 

,,-' 

GROUP AGRICULTURE HOME ECONOMICS % AGRICULTURE 
;, i 

1 670 3696, 13.3% 
2 60 30'68 1. 9% 
3 470 3197 13.0% 
4 8'3 215'4' 3.8% 
5 1085 20 Ii 1 34 .. 3% 
6 68 3694 1. 8% 

TOTAL 2436 17,890 , . 11 .9% 
" 

, 
~' . 

TABLE 4 

• NUMBER OF COURSES OFFERED IN AGRICULTURE AND HOME ECONOMICS, LRDP, 

• 

• 

• 

SUBJECT 

Horn-e Economics 
Agriculture 

, I 

JUNE-DECEMBER 1982 FOR BOTH SEXES, 

'. '. 

NUMBER 

733' 
435 

PERCENTAGES 

63% 
37% 
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LAND HUSBANDRY SECTION 

This .section. cons~rves haturai resources through sur~e~s, 
farm planning and appronriate cons~rvation methods which contribute 
toward 'efficient' use of. t.he' soils'. r1~le 'ann femal'e farmers attend 
course~ and l~ctures on i~na husbandry" although,wofflen do not, .. 
comprise 30~ of 'the 'clas~es a~· anticipated., The seption's goal 
of re.al'i'gning contours on \; of the area within each' EPA will require , " 

exten~ive cooQer~tion fxom male and female farmers as volunteer 
labour. Women who join farmArs ciubs will. benefit from the new 
block' system by lectu~es and assistance f~o~ land husbandry field 
assis:tants 6 

suocje·r;;tl'(His .,. , r 
1. FH'As sh'ould 'a'ttend lectures on Land .Husbandry at the same time 

as,FAs. 

~. nos should instruct t~e !AR to recruit women to agricultural 
courses which feature land husbandry lectures. Extension 
staff should strive to have at least 30% women in the class 
ot farmers. 

~, ' . 

3. women tarmers 'sh6ul~'be involved in programmes for conserv~£io~ 
catchment to realiqn rldges in, a partibular river watershed. 
without the full participation by women in the area, the majority 
of the planter"mdges: ','ill not t"le complet"rl. 

.. 
4. "When ~As arG orqanizinq farmers into groups for block meetings, 

"omen 'shCuU] be included at a1'l stages. ~Jome'n should be present 
for special lectures, conse~vation programmesand peq marker 
rig~es for i~rividual farmerso 

5. The NDO should invite I,and',H.usbannr,y specialists to lecture 
to refresher courses for P~hs. 

This officer a$Sistsin marketing perishable commodities 
\V'ithin "L'AOD. T~ome11 are active in assisting ih the production of 
fruit and vegetables. Despite the emphasin that FHAs should be 
focusing on vegetable production, no regular programm~s have been 
devised with the Women's Proqrammes.~ 

1. 

" ' , 

Rnecial AfEorts sf)f)Ulr,l ~,~, made to discern-the re'.;lsons for 10'\01 
purticipation by worn"er\' In the meetings ana commit1:ees which 
deciae marketinq strateqi~s for ~oritcultural clubs. Techniq~es 
~ust he ~evisA~ tn nv~tcornp thes0 nbs tables an~ inclurlp th~ 

tn rtect~ian ma~ing. 
, 

2.. Nomen-r'S' Pi::oqrn111mes should contact the of£ic,er for assistance 
LU !'1:I.H.S wno are conducting classes in veget,able production'~ 

, , 

• 

• 

• 

• 

• 

• 

• 
"" 

• 

• 

• 
3. Women'J ~rOUPA aJ-Q~d~ in 0~4,s~cnc~ c~n be ~rganized tc produce 

vegetables as ~n income generating activit~.. ~~e officer could 
assist, espec"ally in the area of marketing'the ped,shable' produce. • 

'{ 
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EVALU~TION SECTION 
>"" • 

Some of the NSSA data are yet to be analyzed. In addition 
to the Annual Survey of Agriculture Surveys,' the section is dOing 
a variety of surveys; The ones ~oted have relevance to the topic 
considered here, 

Appraisal of stall feeding and da~rying 
Socio-economics constraints on production of fruits 
~~d vegetabl~s in Ntcheu 

Credit systellls"il) LADI? 
~ivestock Management s~rvey 
Crop StorCige 

~ Evaluahion of Daconil. 

:Qther activities of section are refrasher ,courses for 
enumerators, .preparing progress r~ports ~n the Pro~ects and 
w!it~ng quarterly'reports. 

!', ' • 

Sugg~stions: Gen·eral· 
, ( 

1. A1'\ Evaluation Section should disaggr'egate the N.SSA data into, 
male and female household heads. ModelS have ~een ~ro~ided 
by WIADP's disaggregation' of the Household Composition, Yield 
a~d: ~.rden Surveys of LRDP. ' 

2. 

3. 

Analysis of the ASA should be by sax of household head. 

The 
(a ) .. 

surveys that the section is undertaking should~ 
hqve .samples ,of both men and women farmers and men 

.' and women ~Rus~hold heads; , 

., 

(b) .have question~ that ask about men's ~nd women~s participationr 

( ,," c. be analyzed by sex of household head and 'sex of farmer. 

, , .' ; 

4. ,Hale enumerators have been collecting data from womert"as' well 
as m.n. Dui~ng' the teftesher coutses discuss te6hniques, 
problems and successes of collecting information ~rom women. 
This information might be usefUl for the male extens'ion staff 
work~ng wt~h wome~. 

Suggestions, Repotting Formats 

1. 

2. 

" Project QURrtaly and Progress reports, should disaggregate data 
on pa~£r61~~ting fa~m~rs by, men and women. 

'J 

Activities that involve women should be reported and women's 
involvement in the various sections' programmes should be not~d. 

" , 

RURAL INDUS'TRIES 
,,: 

Unfortunately the section head was unavailable ~uring 
the interview days. Howeve,r, qi,scussion, with visitors' from .,\ppro
priatw Technol~gy ~riternational reyealed ~hat the s~ctlon runs ~ 
projeci:' ori tll'e maKing ,in whiph there ,is"on'e ,very active' woman. 

~. , .' . 

Annex 2-11 



Suggestion~. 

1. The idpntification of an industry which more woman might 
participate in could lead to further funding. 

2.. Explore the 'pos'sibi,li ties oE developing women's participation 
ih tile ~aking,'on a much larger scale. 

ANIMaL HUSBANDRY SECTION 
, ; 

The section has programmes in stall-feeding (both credit 
and own-proQucers), dairy, poultry management and training on 
general animal husbandry. Presently, ,there are 99' female farmers 
(about 13%) involved in stall-feeding. Of the 257 dair.y farmers 
in LftDDI 3 are women farmers. None Of the women' farmers is involved 
in dairy farmers~ clubso 

,~he section ~ffers general.animal husbu~dry courses at 
RTCs to both women and men farmers. Concerning poultry, male 
farmers obtain layers from the veterinary department ori loab. ~~'ir' 
wives help 1n cleaning the chicken house, feeding and egg collection. 
Poultry management courses are arranged for male fqrmers and their:' ' 
wives separately at RTC. In case of staff t'raining, special animal 
husbandry courses are hel,a. at ,RTCs for ,mal'e TAs but ,not for 'FHAs ;" 
or femjle TAs. WP section has now started asking the section ~o· 
teach ,~n'j'in,"l "hu~bandry to F,HAs' and ,female Tl\;s at their refresher' 
courses." The se~ticn j')lans to hol.d mixed courses' for FHAs' and 
female and male TAs. 

" 
Suggestions. Gen.ral 

, , 

1. Increase the. nu~per, of women farmers doing st~ll~feeding byi 

2. 

3. 

(a) Male and felnale extension workers cont~cting' female farmers 
wh,om they, ::,hink "Fin stall"feed, enlightening 'them on the 
advintages of stall-feeding and recommend4ng them to the 
-credit. section s'taff o· " 

(b) 

(c) 

tours of farmers to women doing stall-feeding. (This would 
enabl~'women' farmers ~ho are not'stall-feedin~ to see 
what other &ornen are doing). ' 

holding trai~ing course~ which teach women ~armers about 
stall-feeding. (The FHAs and TAs also should be taught 
more about stall-feeding so that they can be able to 
teach women). 

Teach "women 'dairy farmers ano t.,ives af male dairy farmez;s 
about dairy management. Identify more 'women farmers for 
dairy animals loans. 

- ... ' .. ' 

Impr.Qve coordinatfon 'with WP 'sGct:ion becQuse there is a need 
for them ,to know what is gOing on in stall-feeding, dairy, 
poultry and animal husbandry courses in relation tQ,:~9men. 

Suggestions: Reporting Formats 

1 • 

..,' " 

l~onthly, 'guar'terly and "annual reports .. ~ho'uld give fig'ur.es for. 
partic'ipatihg farmer"s "in terms of 'mal.e and' female ,farmers an<l 
their" t;'tals •. This' is true for 'all activ,ities. dairy, 'stall
feeding, ox~training, milk daliveries. 
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-,. 
2. Always report the numbers and percentages .of both ~en. and· women 

§tall-feeders and d,iry farmers, rather than one sex or' the 
tota.l s.'.~ ~ " 

, . 

~UDIO VISUAL AIDS apE SECTION 

'" 
. '. 

.~ '''', The s{~ct;i.an shows ~ilJ1l.s· a-nd p,uppet ShO\'IS ·using' mobile 
UJ'loi1t,s, C9ndllGts.,.far)ners~ in-cer'views, designs posters., produces the 
staff· magazine, anI.! di.~tributes 1?ub.J.~.cl'~ions. Tl1e section takes. 
photographs' 01; women'" in ,home' eco'nom,ic,s~ displ~"lYs'v in the gardens r' 

stall·~fGeding, breast-Eeeding, c1.ear'ing wells, using- mud -st6ves, 
etc. In case of farm operations ~ost of the time women are shown 
with their husbands. ~her~ are more photographs of women taken 
while doing home economics activities than agricultur()l a.ctivities .. '. 
f.1ost interviews with women are on home econom'ics subjects.. The 
section conside~s that FHH farmers are better to interv~~w. t~an 
women farmQr~ whose' husbands are present. The latter jus~ say 
-,IIIhtervie\ol my husband; 'he knows ,better 11. 

The WP section has contacted the Visual Aids Section 
on the following' 

(a) 

(b) 
(c) 

photographs of home economics displays 
radio interviews on horne economics 
translation of information on human diseases from' 
English to Chichewa. 

The Visual ~ids Section encourages women to join horne 
cra~t classes using the yellow van (mobile unit). At puppe~ shows. 
husbands ~re asked to allow their wives to go for home ecdhomics 
courses .. 

.' '. , ~ , 
Sug.gesti'o,(ls·, !}eneral 

1 ~ 'II,Increase. the nurnb~3r 0'£ p"hotographs 
whil;' doing ag1ricultural activit'ies 

: ~ . ,~, 
hl1sbanos . .. , 

of women farmers taken 
on their own and with their 

" 

20 Increase the number 0<£ ,·}omen wha are P';lt ,on a'griculturql posters. 

3. Coordination with Women's P~ogrRmmes Section shoul~ not on~y 
be in relat,ion' to home economics activities but al,so conce:r;n 
agriculiural activities. 

, " . , 

4. Visua~ Aids yellow vans and puppet shows should encourage 
women to join agricult~ral classes as well as home economics 
classes .. 

., . 
5 •. FHAs and female ~'As in conjuncti,on with ma],.e TAs should help, 

to assist· women ·farmers on. agricultux:al .inter.views ·so th'at they 
will feel conf;dcnt when the .. sta~f 'interviews them. .'.' . 

Suggestions~ Reporting Formats~ The EKtcnsion Aids Activities R~por~, 

1. Recorded interviews' and programmes· made·f~r.m9bile untts .sec~ion 
·should indicate type of the interview/programmes (agricu_ltural .. 
or home aconomics) and columns should be made for attend~n~~" 
of male farmers, female farmers and mixed groups . 

. , 
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2. Cinema shows and puppet shows should have columnsfor attendance 
of men, women .anQ children. 

3. The number of handout"S-,~;,stri.k,l.ut,~,rl;, s\Jn:uld "i.ndi",§,\;)o t.ypa '-l>f-:-.~al'ldouts 
(agricultural or home Gconomics) and number of male and female 
farmers who receive them. 

4. The number of posters for home economics and agriculture 
should be noted. 

5. Indicate whether photographs are of agricultural or home 
economics topics ~ Form should l).ave columns for men, \<Jomen .. 
mixed groups ard c~ildren. 

,!(ESEARCl!. P.ND TRIA.LS S,ECTION 

Since 1900, there have been o~ly 2 women farmers 
involved in the 1:ria,18. ltoJomen· whc.'Je husbands, are in trials are 

indirectly involved in the trials because they help in farm ope~ations. 
The section holds training courses for staff. Since 1980, the 
section has held 3 one-week courses each on major crops and minor 
crops for 2D .ale TAS. No courses has been held for FUAs and 
female Ti\.s. 

1. 
.' . 

Field staff should OflSlJl!6! that female farmers parti,cipate in 
the fun~ing of on-farm trialso Wives of male tri~l farmers 
should also be taught about the trial. 

" ' 

2. FliAs and .feIflale TAs ,stwuld .. also be J:"ec.ruited fat. crups courses,' 
t " , . ., 

3. There is a need to look at winor crops which are very much 
utilized in the ~eople's diets and are also a good couJ:"ce of 
income. Women are often responsible for these~ crop~ and _ho~ld., 
be trial cooperator farmers. .~ ~ 

"""! !. .. ,'. t .. i .. 

MARKETING SECTION . 0'' . , 
" • ~ .;,..~ . J .' c 

Thersect,i 6noffer£.·I"aiae 'll'heUJ;t1Jlg. s<lrvi<:es to farll1~t's~ as "<111 
as PlaJl.n..i..Jllocp·inp'ut ",ll'1j~·:L"teiu,en:t,s· i:d'J:"!,'farm,e.rs from ADMARC and mo~itodn9 
input distc£butiona !~ terms of' training ~ou~~es, tile section ~Sl 

pe~iodically asked to teach abo·uf. AD,i-lhRG niar~.et'in9 proced,u'r~s 't:q 
farmers ,\qho have come for general agricultural c'ou-rses :-q'G ~R~C.9. 
Fe,V' Nomen farmers at'e involved in these courses. In t.erms' of staff 
training, tobacco grading courSGS are carried out only for Ioala 
TAs. The section gives., the Training Section, the, latest marketing 
information which is taught to extension workers and far~ers. It 
gives the Evaluation Section all the monitored data on marketing, 
monthly' and quatterl,y'r'eports"" lnput prices are. gi'1en to the Credit" 
section for' them to ,pJ:ep"'rc c~edit packages, and decide type: of 
inputs to be made·· avail:able ··to farmers. . , 
Sllggesti"ons, General " ' .. . 

, " 

1. Curr'ent marketihq i'nf'ormation. on prices, grcading, ~nput type, 
quality. etc. shou1d,be'tall~ht. to both male Bnd female 6xtension 
workers', 
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2. Women attending agricultural and home economics courses at DTCs, 
RTCs and in group/clubs need to learn about the input prices and 
ADMARC marlceting ~rocedures·. 

Suggestions 

1. Keep records of the number of men and women attending land issues 
meetjngsd These meetings could be used to meet women to impart 
agdcultur~i" aavice: ,. 

2. In, 1;i.le block ~ysj:l?m, the .. 9urrent :j.i·sts of p<;ople could be useful 
~ to kno!,w~Q some of the women are in the villages ana to ask 

the family heads tq 9al1 women for meetings. 

, , 
• ALL RURAL D!::VIlLOPMENT PROJE,CTS 

• 

• 

• 

• 

• 

• 

• 

Suggestions 

1 • When project proposals arc prepared for fuhding, positions for 
female staff should b~ written in. For example: 

RDP level 
RDP level 
EPA level 

(TO) 
(STA) 

(TA) 

, .. 
hssistRnt, Women's Programmes Of£ider 
Senior FHA 

FHA 

2. Women in clubs ana groups. should participate in tf~a ~lanting 
and woodlots.' or 

3. Projedts sho~l~ do fact-finding to determine whether or not 
women household heads participate in project services e.g., 
training, credjt, afforestation, etc. .. . , . 

" 
4. Male extension staff ShOllld be encouraged to ,.ork with ,iomen 

farmers and to give ?11 project services to women as well as'men. 
The field staff snou1d be awarG of the policy to regard female 
heads as managers and therefore v eligible for all services 
normally extended to male.heads. , . . 

5. Str~tegie~:shouid be 'dev~sed to ~ncrea5e the number 'of women , 
and ~~n ~tt~nding meetings .pnd d,moqstrations'under t~e ,block 
system: Tlie local leaders should be ,told .. that wQmen should attend 
block meetings and demonstrations. 

6. Pield days for. staff and local leaders should include FHAs and 

7 • 

~.~~~.q~~ :.,~,q.ger~ .. ,.; :' ", 
A major effort should be made to accomplish the policy of having 
women farmers comprise, at ,least 1/3 .of·,s'tuden·ts in agri'cultural 

! .' ,.." • r,~ , . ' ' 
tr,;o.'nlng cour~s,es,o .. : " , 

~ " " . 
., . ',~ 

'. ,!' 

:;"". 

f' . ~, \ 

, ' , , , :'. . ~ 
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DEDZA RDP 

Femal~ Headdd Househ61ds 39% Avetage Land Holding Size .9gha. 

Dedza is n non-funded' projedt'~t 'present. It has no • 
female s·caff but the District Council has some HCWS •. :EPlIg-. 7a/ 7b and B 
ar. similar to each other ~±th maize, fiuits, vegetables and irish 
potatoes, etc., being qrown. EPA 5, 6 has similar weather to 
Lilongwe Nortbeast and Thiwi-Lifidzi where maize, groundnuts, 
tobacco, beans, etc. are grown. There is a campaign to get farmers 
to grow groundnuts in pure stand instead of the peesent way of • 
intercroppin~. Dedza used to be a large producer of stallfed 
steers; now there are only 43 steers in stall. 

Suggestions. 

1. One balf acre (.2ha.) groundnut packages would be more 
appropriate for the small holding Aize and.might ~id in 
eridour.ging p~r~ stind planting. 

2. Field sta~f should recruit women as well as men for ~he:stall
feeding programme when project is funded. 

3. water projects·conductea by the Department of Land, Valuation 
and water should hav9 women on supervisory and maintonance 
comrnittees p especially because the~e are fewer men than women 
in the Clreao 

Data on the participation of women in farmers clubs and getting 
credit is given in Ta~lD 7 •. The percentages are encour,ging 
(esp~dially EPA 7a - 361 a~a 7b - 21'). However, fact-finding 
ii necessary to fina ou~ why the petcentages in th~ oth,r EPAs 
are lovler. 

5. Once the project is funded, special efforts to reach the extremely 
high proportion on FRR should be made. These households need 
to participate ~n t~aining,and credit programmes.if production 
in th'e cirea is' to increase and if poorer households are to be! 
included 'in Pr~jec~ services. 

LILONGWE NORTHEnST 

Female Headed Households 20%, Average Holding Size 1.16ha. 

T6c Project hb~es that farmers will grow local.maize well 
and then move to MR-12 and composites. The dark W6steln virginia' 
tobacco needs improvement in leaf quality. vlomen are involved in 
groundnut production and they need direction on, timely operati·ons 
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and spacing. Currently, groundnut operation? are left for last. 
Women ara ,utomatlcall~ mambers'of ddir~ clubs if tha~r hu.bands~._ 
own dairy cows. They attend trainin~ (separately from husbands) ~~ 
on the subject. However, recruitment of'dairy cperations fccuses 
on merr.. . '.. : 

Sug~'!tions 

1. If the optimal mix of crops is something li~e maize, Rroundnuts 
and tobaoco, ·and the averaqe holding Rize.is 1.16ha,. then 
.A ha, in ·groundnuts i~ too large a pRctage. 'h .2~a. gicundnut 
package is suggested. This should . help' "omen "h'o ma¥ be. 
afraid to' take'la~ger ·packages. 

2. Dairy, Women spending most time looking after the animals. 
The~efore., .,they should be encouraged to d,o dairying anct,.,f.iJ,ld 
st-aEf."Should recruit w'bmen. I\lso "IOnie'n who have been doing _ 
dair'y' a'nl:er,prises with tneir husbands shoU~d 'be .~licl<ed t'o' . 
continue if the husband ates or sh~:{s divorced. 

3. Women, should be taught improved cultural 'practic~s on pcoundnuts 
(see suggestion. 1 above). 

4. Tabl~. a shows the percent~ge of women participating in clUbs 
and getting credit is 10" (especially EPA 21 and 22). Pact

of i,nding should be done to' fino out \,lhy so few w.om~n are " 
'Participating. strategies for in'creasing the nUII1bcr of women 
in clubs and getting credit nead to bd "o~k~d out. 

THIWI-LIFIDZI PROJECT 

Female Headad Households 33%, Average Holding Size 1.36,ha" 

Crops grown ate maizQ: groundnuts, to~acco, beans t cassava, 
soyabeansv millet~ swect and irish potatoes: etc. There are bath 
stall-feeding and dairying operations. All 4 EPAs have FHAs and 
there are 2 FHAs at the DedKa RTC. There are 45 Fl\s, on&l~f whom 
is a womano Nomen tend to be more involved in groundnuts than. 
men1' people tend'to int~rcrop rather than'monociop ~toundn~ts. Both 
sexes g~ow soyab«ans b~t there was' not enough ~eed and inoculant 
this year. 

Suggestions 

1. Women'should be reciuited for stalL-feeding an~ dairying 
enterprises. 

2. Numbers of women and man in clubs and Jetting predit need to 
be obtained. 

3. One OIU.t of eveTY t'hr'e'e 'hou'seholds are headed by women. The 
Project should do scme f~ct-finding to ascertain if these 
households are participating in Project services. e.g., training, 
'cr'edi:t, a'fforestatioh;' and husb~ridry.· Table '7 suggests that . 
the n'umber of ,women 'in' c'lubs alld getting credit is parti,cUlarly 
low (ortly..:1 0 % in t'he P'roj etit 'and only 4 % • in EPA 1) given the" 
high perc<>n'tag'e' of' Ekln.r,;'·'heads:' . , ' 

.' . 

NTCHEU RDP . 

Average Holding si~e ~.08 h'~. Fem~Ye 'Headed BqUs~h~ld 38% 
Annex 2-17 
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The 6 EPAs are guite different ecologically: EPA 1 has 
maize, beans and vegetables1 ~PA 2 has maize, groundnuts and beans; 
EPA G has maize and tobaccol EPA 6 has 'potatoes, wheat.and fruit trars 
and EPAs 7 and 8 have maize, cotton~ tobaoco# sunflower r groundnuts, 

• 

pigeon peas and cassava. There is a small own pro~ucer stall-' • 
feeding programme • 

. ' 
Project staff consider that Ntcheu is quite different ~ 

from Lilongwe because the men are away. Nomen in Nt~heu take 
cash crops seriously and growmaize, cotton, tobacco, etc~ Many 
are in Clubs and some club chairmen are women. Bowever, credit • 
funds are not adequate~ Ntcheu received the lowest amount of tADD's 
Projects in 1982/83. 

In the 'rural water supply project women dug the trenches. 
Department of Lnnds; Valuation and water are giving women training 
in repair of boreholes •. Al·so there is .the plan that 'women will • 
have vegetable gardens at tbe boreholes. 

Groundnut production has decreasid and thera ts a problem 
of obtaining fua1<,ood. " 

Suggestions 

1. Table'6 ''liv'as the numb,er· of "women and men .. in clubs a'nd getting 
credit. The.figures are·encouraging·and a 'good start has been 
made for getting'women invo~ved in Projec~·services. However, 
more women can be encouraged to participate. 

2. Because of the small holding size, 
should be considered. 

groundnut p.ckages'foi .2ha. . . . 

3. The amount of funds eor seasonal credit should be increased 
if possible. 

'. 
4. Specific instrllcti0ns on vegetable 'prorluction is requirec ~~, 

s. 

for ,<omen, so 'they can make use of run-off ,.ater from the one,. 
water supply system. 

Strategies for getting women interested in-growing fruit trees 
should ·be devised by 'the horticulturaJ.ist 'and' Proj.ect st·aff. 

6. Involvement in wheat growing by women should be encouraged. 

7. 
" . 

The Farming Systems Survey held March 14-18 should focus 
on women as well as men farmers and take the high percentage 
of female housebold heads into account. 

, . 
LILONGWE RURAL DEVELOPMENT PROJECT . , 

Female Headed Households Average Land Holding 1.74 ba. 

Women participate in all types of farm activities in LRD~ 
although in soma areas thatr numbers are small.. women do farm 
operations on all-crops .grown~ There are some women growing 
tobacco (some are tbose wbose husbands 'have died and·tbey continue 
the enterprise») otbers grow naize on commercial basis one >lOmen 
in unit 33 has 10 acres' of Mb-12). 12-17% of stall-feeders are 
women and one woman in Unit 24 does dairying. There are eveno'a 
few woman using ox-ploughs in the Mallngund. urea. In terms of 
crops, work on groundnuts, groundbeans and'millet· is mostly done 
by tolOmen. / 
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Single and married ~omen do belong to clubs and obtain 
credit. Some farrnerA clubs have women conducting s~~arate meetings 
for their own agricultural activities. The number/percentage of 
women in clubs and getting credit is not known. Similarly, women 
partjcipate committees g but not in larg~ numbers~ Accordinif to 
Pt:oje.ct management, the, "project's intention is t.o have 1}3 ',romen 
of the farmers ~17ithin training olasses', altflough the actunl fractil: n f 

is much less. The Project has faced difficulties with implementing 
the llinistry policy of extending agric111ture through the cl.sses 
of FHhs, since they continue to concentrate on home economics 

• ,,'" c~courses. 

• 

• 

e 

• 

• 

• 

• 

• 

• 

, \ 

.. , .. ", ",hEl ,extension ,seminar at Nsaru RTC (February 2, 1983) 
consiae~ed problem~ encountered with the bloc~system. Problems 
."1}.twh_.1ow at,tencLance, sCflrcity of ;i·nputs, improper work plans' by 
extension workers, attendance by mostly club memb~ts, faulty 
schedulin~g etc. were noted~ Table 9 gives the.recent attendance 
figure~ for meet~ngs'and demonstrations. In ce~t~in areas thi 
number atte~ding is quite low especially since the block system 
potentially should reach a y.,rider audience. than previous methods. 

S'uggestions General 

1.. 

2. 

3. 

4. 

Tn,ere is Cl high.er demand for stall-feeders than there are 
steers. However, the percentage 9£' women doing stall-feeding 
needs to be i.ncreosed. T.Jocal leaders c~n be consulted in orCl,e,r 
to idEintify iiome'n for .'the st"all-feeding p~ogramme's'.' ' " 

• More women should be encouraged to grow maize commercially. 
If given the suppOtt~ they can comp~te favourably. 

Women wbo grow tobacco need training in curing and grading. 

The number of women in clubs and getting seasonal credit shoul~ 
be tabulated and monitored" With women pnrticipatlng in the 
entire range of farming enterprises, some of the medium term 
loans for farm im91ements should go to women. This number 
also should be tabulated. 

5. Participation by women in committees at the village, section, 
unit and group levels should be encouraged. 

6. F1gtlres for all qrouos are given in the following tables. The 
t~bles arc drsaggrQgtlt~d by units so that it is possible to 
pinpoint areas where woments participation in clubs and credit 
programmes Dre low. Groups falling below 10% are groups 3 
and 5. units falling belo;] 10~ are Units 2, 6,12,14,15,17, 
22, 26, 27, 32, 40, 41, 45. The staff should ao fact-finding 
to determine why these areas are so low. . 
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TARLE ''':.5' 
,~. 

, " 

ATTENDANCE A'T BLOCK SYSTEm MEETINGS AND DF.l10NSTRATION BY SEX, 'LRDP 
SEPTEMBER - DECEMBER 1982* 

, , 
.; , 

j 

GROUP !'EETINGS ! DE~\oNSTRATIOjIJS 
! , 

i I 
"·10f1E?' ~ NOHEN 

I 
t~EN 'WOMEN • % WOME~l MEl\l ,', .. " 

" 
-: - , , 

" 
, 

1 4629 2208 32% 3'391 930, , , 22% 
2 '1,3,305 1995 " 13% 11631 1980 15 %, 

" 

3 9{) 99 1135 , , 1'1,% 5858 514 8% 
4** " , ' 
5,. ... ~. 

6 16229 '13,.. 3'i ::'i 7137 3572 33Z-

-- -. 
TOTAL • 13262 12652 23% 28017 '7004 20% , 

• __ --.J ____ . , ---1 
" ' 

*Figures 'from 'the seminar held at Nsaru RTC, 2 Februt:\ry, 19B3 

**Figures fro'rn groups 4 and 5 were not disaggregated b~ ,sex. 

" 
" 

, , 

: '. 
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• 
TAJ;lLE 6 

CREDIT, CLUB AND GROUP MEMBERSHIP BY SEX B~ PROJECT IN LADD 1982/19,3 

• t:1l.£B1 PROJECT LRDP LNE T!L , DEDZZ, NTCHEU 
---~-----'-' ., .. _---::-\------

.--'------.-~ ~ 
-~.;:.... ---,----"-:-:-', ".",-,-:=-,,-,- --r- ~-":-'-~- ... --- ...... -~ ..... --

-------('lli68' ._N' ._. ,.,-- .... ---- ----r-
-Total Number 173 __ 1_~ 6:,5 _____ 

'" -, - - --- •• H ••• -- .- .. -,-- , --- -' _ .. .- .. -
Total Members 43615 8500 .. 
Number Men 37870 5866 

Number liJornen 5442 913 

% Ihl0!IlOn 12% ' -- 1 1;% 
" , , . 

. --• 
Credit -- .§.!:...~~ 

~ u}rL9nJj~ ri _ -- -,. ,-, '" 346&9 " : 7520-· 

NUmb<3r Women 5234 745 

• % (.1lomen 13% 9% 

-- -- Medium term 

Number l1en 251 151 

Number 1 
, 

Nomen -

•• % women o.~% 0% 

Stall-feeders 
" ,,- ,-- -- • "r , ..... _,. . .... 

Number Men 642 29 

• Number \V9 men 130 --
% Nomen 1H 0% 

Dairy 

I Number ['lJen 85 '201 I 
Number Women I - --• I 

% ~lomen 
I 
I 0% O~ 

i 
I , 

" . -- . -... --- --- .~ _., - -' .. .. , 
!'lomen I s Groups I 

I 
• 

Number E'IiI~s 27 3 

Number Group's, 62 10 

• 
'1:otal J1lernbers , 

I ! 
l\.lumber H!3l'1s I 19 1 1 

I 
Number i Groups 53 , 

42 , , 
. ,_':!'.9tS!,L !'1~.!llhe.r,s "" '. .1- .. --, , .,_ .. 

, J __ ._.J.. ___ ---'-__ _ 

• 

• 

-; I 
__ '" '" a,8 __ L _'" __ 6_7_ -- - 1-37 .-.. --1-9 31 

2 

32' 

6 

I 
5625 I 4836 

I 

787 I 14% ,,, 

3896 

430 

10% 

I 
72 

1 

1 % 

' --
22' 

1 

(\% 

26 

1 

i)% 

" . -..,~. . 

4 

5 , 
I 
I 

I 3 ! 
, ! 

3 i 1---
I 

3014 4728 '5551 
--- -

2377 3581 545 
" : 

637 1,147 ,:89!i 

21 % 24 %', "", 4 % 
" 

I 
. :':;~Il:' 
.' " 

' , 2'245 ! 1950' - - -503!' 

542 622 757 
- .. -

19% 24% 13t 

, ' 
46 58 5: 

1 3 

. 2 %-
, 

,- - 5 % 1 

-.-~ . 

40 13 74 
- ' -" - --

2 - 1 2 .. 
5% 0% 1 5 

I -17 

I 3 33 
-I 

- . 
1 --, -' 

6% 0% 0.5 

. - ." --r ,_ .. - , .. ~. 

I 
Nil I " 

! , 
3 I " I 

Nil I. 7 B 

Nil ! 
, 

13 I. 8' 5 
; " 

46 28 17 
- " ... -" - .. ~.- .. -.- .. ~ .. 

'! 
.. 

! 

Ann,," 2-21 

o 
3 

8 

6 

6 

3 

% 

2 

2 

% 

8 

4 

4 

2 



TABLE' 7 

CREDIT, CLUB ,Z\l\!D GRDUP IlE!;l!:JERSRIP J3Y SEX, DEDZA,RDP, 1982/82-

EPA 

, , 

,'Cl ubs 
0 

Total Numbe r' 
'Total members 
Number Hen 
Number Women 

~ l.qome n 

Credit-Seasonal 

Number 1'len 
Number VlJomen 

~ women 

- I~ed ium 
Number l~1en ' 
Number vlomen 

• women " 

Stall-feeders 

Numbe:r: [·Ie 11 

Number 1i1ome n 
% "{.olomen 

Dair~ 

Number t1en 
Numb,," " l.Jom"n 

% Women 
. .. 

Nornen v Groups 
Number FrIAs 
"umber Groups 
Tot"l Members 
Number Hew 
Number Group 
Total Members 

5 ! 

22 
1066 

1374 
1,92., 
1 8 % 

864 
1 92 

1 8~ 

Term 
16 
1 
GiS 

8 
-
0% 

17 
I 

1 
6% -

i.\Jil 

" l\lil 
Nil 

I ::~i 3. 
: 3 I 

5 

r I 
I ( 6 I 

7a I 7b 8 

I ! 
i i , I f 

I 
, 
I 

16 15 f 4 1 0 I 1 
865 607 147 

, 
329 

I 
I 

748 386 1 04 , 265 , 
1 1 7 221 43 ,I .. 64 I 
14% 36?J 29% I 19~ 

I 

l 

I I , , , . 
I I " 

74 8 359 I 83 i 1 9 1 

I 1 
1 17 152 31 , 50 
14% 30% 

I 
2H f 21% , 

! 
! 4 25 1 Nil 

- - Nil )' -
0% 0% Nil I 0 % 

32 Nil Nil Nil 
2 Nil Nil I Nil 
6% Nil Nil Nil 

I 
I 

Nil Nil 
, 

Nil I 
i Nil 

,1Hl Nil Nil I 
Nil 

Nil Nil I Nil i , Nil .. , .. 
r I 

.. 
! 

Nil j 
Nil , 

Nil I Nil Nil I 
Nil 'Uil Nil ! Nil 
: hil Nil I Nil 

1 2 5 2 , 5 1 8 9 

Annex 2-22 

• 

• 
• -

" 
Total 
Project 

\ • 
, 

! 67 ' " l' 3,014 
I 2377 
I 

\ 

537 
21% • 

! 
I " 

I 2245 
i 542 

: . 
19%, l' , 

! " 

46 .. 

• 

• 
1 

, '. ,\ 2 % 

I • 
! ~o 

2 , 
I 
I 

5% : 
I 

i ' ' • , 

I 17 
1 

I 6% 
I 
! . 
I • I .. 

I 

I Nil 
Nil 

I Nil ; 

13 • 
46 

• 

• 



• 

• 

.( 

'1. 
" T-ABLE·· 8 

CRBDIT, CLUB AND GROUP MBMBERSHIP BY SEX, LILONGWE NORTHEST 
'L'RDP', ,198 2/S3 

-'--------~---.~- --"--;----'---r--

• - , , 18 I EP,,\ and i 91< 20 21 22 
i 

1 ~B . _ . t-.,---_ .. . .......... _-_ .. _- - ------
Clubs ! , j . , .. 

.Total Number I 46 39 . . 33 34 .. 55 

• Total .MMmlne~ss , 2066 1580 1513 1899 2955 
Number r,'len ! 1820 1380 1204 1774 2892 
NI:IminbvrWl!!!Drilen 

, 
246 '200 309 125 63 , I , . % Women .. 1 12% 13% I 20% 7% 2% '. , .. 

, ' , 
Credit :.. 

, 
Seasonal 

, 

• ;, I 
Number Men I 1706 1253 556 1683 

:. 
2322' 

I 
Number women 

I 
246 ' 200 111 125 63 

% Women '13% 14% 17% 7% 3% 

- Medium I • Number Men 2 10 5 36 , 98 
Number l-lomen - - - - .-

% Women .' 0% 0% 0% 0% 0% 
" 

--Stall feeders 

• Number Men 1 5 Nil 22 . Nil 
Number Women - - Nil - Nil 

% Women 0% 0% Nil 0% .Nil 

Dairy I .' -

• Number Men I 10 17 Nil 60 114 
Number Women I - - Nil - -

% Women I 0% 0% '1il 0% 0% 
: I 

! 
Women's Groups I 

• ' .' 
j 

I 1 . Numbe r- FHlIs J 1 Nil 1 

.1 

Nil 
Number Groups 

1 

3 3 'Nil 4 Nil 
Total Members 
Number HCWs I 1 2 1 

I 
4 

t Number Groups I 4 9 10 13 3 
Total I~embers • j 

I t 
I "-

'. 

I 
.. I 

: I • I I " 

t I 
I " : ! 

, ---_._-------
•• ., 'l .. 

; 

• 

Total 
- Project 
._------

! 17-4 
. 850.0_ 

5865 
943 
11 %. 

7520 
745 

9% 

151 
-, . 

0% 

.29 
-
0% 

201 
-
0% 

3 
10 

11 
42 

I 
! 
t , 



- -

TABLE 9 

CREDI'r, CLUB AND GROUP MEMBE!1srup BY SEX, TllIWI--LIFIDZI, 1982/83 

" 

-
EP), 

Clubs ._--
Total Number 

Total Members 

. Number Men : 
Number .Iomen 

% women . , 

Credit - Seasonal 

Number Men 

Number ~1amen 

% yr10men 

Medium Term 

Number Men 

Number Women 

% Women 

Stall feeders 
, .. 

Number .Men 

Number lAlomen 

% Women 

Dairy 

Number -Men 

Number Women 

% women , 

Women's Groups 

Number FIlAs 

l'lumber Groups 

Total Members 

Number HeWs 

Number Groups 

Total. 11embers 
-- - - - -------

*Figures for credit are 
should be rec;:hecked. 

I 
I 

I 
I 
I 

us!-,ally low",r 

.,-.,--

I 
, 

1 2 
, 

I 15 ! 25 , 
1979 115G 

I 
1897 ' 1028 I 
82*' 128 I 

4% 11 % I 
I 
j 

I 1253 567 

t 96* 80 

7% 12% 1 

I ,. 
1 

42 I 12 

.- I 
0% 0% 

, 
I 
I 
I 14 Nil '. 

Nil 

0 Nil 

1 :i 2 

0 0% 

2 

Nil Nil 

Nil Nil 

Nil Nil 
------ - ._- ----

3 
-. 

31 

1496 

1344 

152 

10% 

1293 

152 

12% 

11 

1 

S% 

7 

1 

13% 

11 

8% 

1 

Nil 

Nil 

Nil 

, 

I 

" 

I 

I 
I 
! 
1 
! 

I 

4 

.' 

17 

994 

569 

425 

43% 

783 

102 

1'2% 

7 

o 
0% 

,if-. 

0% 

Nil 

Nil 
'p 

Nil 

1 

3 

3 

. ,. 

I 

I 
, 
L 
~ . 

• .1. 
I 
I 
J , 

1 
I, 
I 

I 

I 
1 

TOTAL 
PROJECT 

88 

5625 

4838 

787 

14% 
.' -,r • 

" ... ~ .1T~ , 
3896 

430 

10% 
I •• , 

72 

1% 

,',\ 

.2~ 

4%" 

26 

4% 

'4 

5 

3 

3 

than cl"b memberhsip. These figures 

Annex 2~24 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 
TABLE 10 

CREbiT~ 'cL6b AND ~~OUP MEMBERSHIP BY SEX NTCHEU RDP, 1982/83 

• 
.. i ! 

, : 

I I EPl\ 1 2 4 I 6 7 + 8,- I Total 
Project , 

, , 

• Clubs : .. .. 
3 3' Clubs - Number , 1'8 28 26 32 137 

Total 14.elqbers. ' 705 11 17 11 71 875 860 4728 
Number !~en 545 844 84,2- • ,707 643- 3581 

• Number women ' 1 60 273 329 168 21 7 IH7 
% 'IIIOmen 23% 24% 28% 19% 25% , '24.% 

, , , 
Credi 1:(: Seasonal 

I ': . 

• Number i~lern ,451 3,98 5<:0 216 345 1950 
Number women 1 23 132 223 

I 
39 105 622 

% women 27% 33% 29% 15% 23% 24 % 

: l-ledium .Term 1 , .. 
.. 

i I 

• Numb<::r1 Nen 1 2 30 10 i 3 , 3 58 , . 'Numb(! r women 1 1 - i 1 3 
, , 

I 25 % ' -% women .. , " .. 3% 9% 0%' I 
51& 

\ 
: Stallfeeders 

!' ~lumbe r, Nil 2 1 1 Nii 1 3 ' • I~len 
I' Nil 

Number , ... omen Nil - - Nil , Nil -., ,.,-romen Nil 0 .. 0% Nil I Nil 0% ? 

• bairy I 

• Number men Nil N,il 3 Nil I Nil 3 
NumbGl: women Nil Nil - Nil \ Nil . • -

% women Nil Nil. 0% Nil Nil 0% 
, 

.. 
-

" 
. . 

• "OMEll SGROUP S .. .. 
: 

Number FHAs 1 Nil 1 1 1 ! 4 
Number groups 2 Nil 3 - 2 '7 
Total memberg Nil 

" . • Number HCW~ , 3 1 2 1 2 .. 8 
Humber groups 8 3 10 3 4 28 
Total members .. 
Total members I 

" I " t I , , , 

• 
:> 
,.-' 

Annex 2-25 

• 



• 
TABLE 11 

CRED1:T, CLUBS ;UlD 0ROUP 1>1E'IBERSllIl? BY SEX IN LRDP 1982/83 

'\ 1 . 
-

I Total 

"l- f 2 ! 
3 ! ft, I 5 6 

GROUP Project 

--1-" 
I 

" - ""I 
' ", " . ~ ." · " " " .- ~. 

"C.Lu b.s .. ".""" ,,-- . "" " " ".- - " - ----1-'"'' 

I I Total Number \ 2.44 266 35 428 274 218 1465 , 

• 

- . , 
15265-

- -- ... _ . " "" 

- _:_" 'J:.o_t al .. MeinbB r s- "6859 9'1 "2"'1 "'nrz'41 -6'4'0'4 5752 43645 , . I • 
Number Men \4600 5887 8274 [\:1, 36 5906 4767 3 7 8 7 0" 

Number Women I 665 9.72" 840 I . 1 8 05 198 962 5442": , 
~ 

~ Women '. 13% ' 14% . 9% 
.. 

18% 8% 17% 12% 
C • ,_ 

I Credit - Seasonal 

I ----" · ... ,,-, 
, - ..... " .. " 

--p:'~! 
-- -- Numb'e'i"'l~leri . -- 5840 7995 8051 d701 .4268 34689 , 

i ., -
NUl!!1.)cr 1~1omen 972 "19 B 1699 £103' 928 523,j 

I I 
.. . ' 

% Women 

f 

10% 1~% 9% 17% 8% 18% 13% , 

! f · . 
I' .' - !~edium 1'erm t 

Numb"r ~1Gn 69 I 38 36' 62 37 ... -1 1-- 253 I 
Number \~lornen I ,,- - -- .- - 1 1 

I 
, 

.; , '0 
% H.omen ! O~ 0% 0% 0% 0% 8% o • 'i % 

• 

• 

• 
-

i 
Stall-feeders i .. -. .. 

t I r 

Number Xvien i 12t 70 11 8 154 100 79 ~4~ 

! Number Women 66 3 5 31 22 3 130 

% 'Nomen 35~ 4~ 4% 17% 18% 4% 17% : 

Dairy 
i 

I - i , , 
i 

, 
Number Hen 1 8 

~ .[ 
21 3 2 36 85 

! , 
Number Women , -

5:1 
. , --. - I -

% Women 0% 0% I 
~. Q.!li .0% " 0"% "." I . 0%..'1 ,. ... 

- -" , -- ,,-,,'" 1 

• 

i I I I I , 
Women's Groups I I 

1 
I " , 

I I I , 
Number FHAs ~ 4 

1 :\ 

3 I 7 3 27 . 1 Number Groups 9 10 I 10 , 9 8 62 

I I Total !\1ern b e r s ; I I I 

Number "flCWs I 3 3 I 11 4 I 2 3 
, 

1 9 . I I 

I 1 I I Number Groups I 6 1 0 ! 71 13 ! 7 10 53 
--i " " - " -- " '" . I " " ., , " 

-- -- " .. " -" -.-~o-t-al 11embers 

• 
.'" 

~ , 

• 

• 
Annex 2-26 

• 



• 
, " \ 

., .: ~ , 

" ~. ; .:- . • CIUlDIT, CLUBS P,}lD GROUP ~IEMBERSHIP BY SEX Itl GROUPS 1 AND 6, LRDP 1982/83 

, ,,- \ I , , 
1 

- ~--:;"c I ---+__- ' ' -.----.~- _. . --~:- ... ~--~ 

1 
,j I,.' t lTO~~!" Total 

",, ___ PROJECT ___ , _____ l_I_,,~D. __ ~..._: -.2.--~3....~9~tpr24 . _~. __ 1~~_ ... _~4_, ~ps_ 
• I I I " !' , 

Clubs I I . I' , ' ':" 

~tal Num~er ':.503.? 1'40 I ;'8 I 43 19 )241 ~4 74,. 43 4?; .:·2"B~ 

• 

• 

• 

'. 
• 

• 

'TotaiJ~enil:ioefs 166';1 66,2 7.10 1,1~30 j1Q,18 .. 5,83 5265 11(\0,1·714., 1537 1321 5752 

Number Hen . 893' 6'~8 674 1110:i 1773 339 1:4600.1011' 1392 1385 1069 '4767 

Numoer WOmen " 169 44, 36.[127 I 245 "4~," 665'1 169 r 389 152 252 962 

.... % "Women-"'16% " 7% 5%"110;';""'24% -- 8%- 13% '1"4%"'1"23'% "·10% i9,~. 17% 

,-, 

Credit~Seasonal 

Numb~r Men 
". 

Number Women 

% Wom~n 

Term 
Number Hen ._, .. 

Number Women 

% 1 Women 

Stall-feeders 

Number Men 

Number Women-

% 

Dairy 
--"7 

W9rnen 

.. Number~ I"Ien 

Number Women 

I· : ! 

.7,0: 'ij:s* 6AO' I. 749) .575 :,:'53:9~~'1' 382~'1' 7:i:.lll:3~'i.d l~SSfr 805" :'~~68* 
126 44* 36: I 78 136 I 44* I 434 1'89 389 152* 218, , .. 928* 

15% '1% I! 5% I 10% ·19% II 8% 1 10% I 20%. \ 23%,' '10% 22% .. ,18% 
I : . I· _ 

I I 
_ 8 . ,.1.1 .. .. ~o .. 1 . 12_. .._ 9. __ 9. 59 .. 1. .3 

! 

0% 

9 

24 

73% 

: 

0% 

17 

4 

19% 

_ i 

0% 

~ 

I 21 

I i 0% 
I 

0% 

21 

2 

9% 

I ..... 2 " 8- l-NH- 2' 

1 Nil -

0% 

41 

33 

45% 

'2 

,0% 

o~ 

12 

3 

20% 
.' 

4 

0% 

0% 

121 

66 

35 

1 

". 

", 

4 

1 

,-

0% 

51 

0% 

18 Ni~til 
," ~i1 I Nil 

.. 0% .,' Nil'l Nil 

.,._.1~ •. _._ 6, .• 11 .-

0% 

14 

, 0% 

0% 

10 

2 

8% 
" " ..... i·. 

79 

j 

17% 'I.. 4'i; .. , 
, , 

~ir" 'Nil' ~. 36. 
Nil Nii'~_J ~":. _ .-".', .. , 
Nil Nil 0%, 

i 
A, \'/O)11en O~ I :% I Nil ; 0% 

--------~--~~--~--~~, 'ljt ,'. 

Women's Groups ): ,I I, ; I ~ r 

.- Number FRAs i Nq '.1 1 1 1, I':. ~i I' N~l .4 Nii' 1 1 1.. '. 3: "" 

• Number Group ! Nil, I 3 I 2 l l' I'! 3 i Nll! 9 Nil 3 ,? 2", 8, 

........ --_T:::~~:e:~:T:s ! ... 1 .. ~.-~~l I N:l"l l' lNil-'N~i" 1
1

' 3 ! 1 r 1 l"~' ... ~~~ 1 3' .-

Number Groups I 4 i Nil I Nil 1 2 :~~ 4! 6! 5 ! 3! 2 Nil I 10 

.• ~_.,_. ___ ~::~~:l1Ibers .. J.E.iL. _: . ..! .. ~~J.3!:l_-,i ____ ..-!_,_-,_ ... __ !. __ .....! __ .... c_. __ ! ____ ..... _._, _J ............... __ 

• 

'Units 23 and 33, are not included in Group 6. 

·Figures for credit are usually lower than for club membership. These figures shou+d 
be rechecked. 



TABL, "13 

CREDIT, CLUBS, AND GROUP MEMBERSHIP BY SEX,-GROUPS 2 AND 5, LRDP, 1982/83 

) 

Unit , 

-, ~ ,. 

GROUP 2 

4! 5 45 

: I «1 

GROUP 5 

46 

------'-'----+,"--+-,- --+--,--j------i---j---i--
Clubs 

Total. Number 
l'Otal Members 
;Umber Men 
;umber women 

% Women 

~redit -- Seasonal 

51 
1095 

9'88 
107 

10% 

54, 
1650 
1406 
244, 
15% 

54 
1271 
1073 
198 
16% 

45 
1024 
943 

81 
8% 

4~ 

1341 
'1070 
271 
20% 

18 266 
478 6859 
407 5887 

71 972 
'15% 14% 

49 
969 
944 

25 

851 882 2158 ~96 8'~ 404 
43 40 69 "45' ~8 ' 27

4 

778 781 1991 B?3 54)) ," ;~~ 
73 101 167 '33 I 99 % 

3% 9% 11% B% 4% 15%' 

• 

• 

• 

Number Hen 
~umber women 

% -,women 

988 1361 
107 244 

10 15% 

1071 943*1070" 
198 81* 27* 
16%' 8% ZP% 

407 5840 724 778':'~521 1037 
20 73* 95 84 

3% I 9% ,11%, 7% 

863* 547 
33* 98 

4';01 \ • 
:.. Medium Term' 

'1 
:umber ~!en 
;umber women 

% women 

Stallfeeders 

Number Hen 
~umber Women 

% ,Women 

Dairy 

~umber Men 
~umber.· women 

% women 

Women's Groups 

Number FHAs 
Number GroUps 
Total Members 
Number HClVs 
Number Groups 
Total Hembers 

Nil 8 
Nil -
Nil 0% 

21 Nil 
3 Nil 
13% Nil 

Nil 
Nil 

0% Nil 

2 1 
" 3 4 

Nil Nil 
Nil Nil 
Nil Nil 

8" 5 8 

0% 0% 0% 

32 5 ' 11 

0% 0% 0% 

3 

'0% 

Nll 
Nil 
Nil 

1 

0% 

Nil Nil Nil 
'Nil Nil Nil 
Nil Nil Nil 

1 1 1 
334 

71 972 
J,H 14% 

9 38 

0% 0% 

1 70 ' 

- 3 
0%, 4% 

Nil 5 
Nil --
Nil 0% 

1 ~ 
3 10 

Nil 3 
Nil 10 
Nil 

4 I 11 

0% 

13 
1 
7% 

, 
~lil I 
Nil ' 

Nil I 

0% 

'28 -
9 

32% 

3 l~'1 
0% I 

13 '11 
I 

l~%ll;% ~, 

1 I Nil 
-- ; Nil 
0% ! Nil I 

i \ 

4% 15% 
403 

8 .. , "" 

1 3 37 
!' ~ 

~% I 0; ,0% 

,--

0% 

Nil 
Nil 
Nil 

I 

I 

31 100 

'7 ", 22 
18~"",.- 18% 

~ I ~ 
0% I 0% 

4 Nil 1 ~1i1 1 1 (DA)' 7 
I 4 Nil 1 Nil I 2 2 (DA)l 9 

I 
Nil IN~l Nil N~l I Nil I 2 

• 

• 

• 

• 

• I 
Nil 4 Nil 3 i Nil I 'I 7 
Nil I Nil I !Nii'-I 

i "I I l' ____________ ~ __ -L--'----+--~--+_--+_~ __ ~ __ ~_4 __ ~ __ ~_~_~------

* (?) 

" 

• Ann," 2--28 ,'" 

':-.' . t',' 
" 'j 

" ' 

l. 
"'I' 

• 



• , , . ; -

TABLE 14 · -' 
CREDIT, CLUB AND GROUP MEMBERSHIP IN GROUP 3 IN LRDP, 198~/8~ , 

----~~I,~:'~'--------~'~;~'--~--~----~\--·~~Ir---~·----~-----t------.-----~--'---

';~IT:' '/ 12 'j 1'3 I 14 I "'lJ 16 

e-'$~-U-b'-S-,.,-,----,,----1I-·-'-6-0 ---.. l-6-5~·-51<-I-'-43' ---3:-7'--

Total Number 
Total Members 1081 I 1450 13,0,8! ,1,100 ~,81 
Number' ~!en " 100'i II 1220 ;251 11008 791 

• NL'mb"r Momen 7,9 220, 57 ·92 90 
% ',' Women " 7% 15% 4% I B% ,10,% 

• 
Credit - Seasonal 

Number Men 
Number Women 

% Women 

- Medium, 

• Number Men 
Number Women 

1002" 
79 
7% 

7 I 

0% 

1242 
208 
14% 

3 

0% 

1251' 
57* 
4%* 

0% 

892 792 
62 90 l 

, , , 
. 7.~., ". 1.Q.~; 

3 5 

0% 0% 

Total 
17 21 ,,}2 C;,..t)up 

- --- ,---.--.-- -._--.... 

4B 
1042 

969 
73 
.7% 

622 
.73 

,'12% 

6 

0% 

44 i ',: 

1271 
1104 

167 
13% 

1271 * 
167* 
13*, , 

2 

0% 

.;(.," 

35 
991 
929 

, ,62 

,,6% 

, 923 

~2 
6% , 

353 
9124 
8274 
840 

9% 

" ' 

79'95 
, 7~8 

9%, • 

'6 36 

;% "I ~; 
" i 

-.--------------~----~~--4_--~----4_--_4----~----+_--_+----~ 

I I r, J " 
% .. Nomen, 

• 

• 

St.allfeeders 
~-.----.- . "'--

Number Men 
Number l'lomen 

% Women., 

Number Men 
Number Nomen 

% women 

l<Jumber FHAs, 
Number Groups 
To::al M:?mbers 
Number HeWs 

• Number Groups 
Total I1embers 

*(?) 

• 
" .. 

• 

1 
4 

2 
5 

I 
i 

14 

0% 

11 
1 
8% I 

J 

Nil 
Nil 
Nil 

4 

0% 

1 
4 

j l' 

I 
1 
2 

I 

! 
Nil 
Nil 

12 

0% 

1 
3 

'I Nil 
Nil 

10 

0% 

T 

1 
3 

Nil 
Nil 
Nil 

15 

0% 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

1 

0% 

1 
2 

Nil 
Nil 
N,1 

11 1,1,1 a 
, " 2 , ' .. 5 

13% I 4% 

Nil 
, _,Nil 

Nil 

Nil. 
Nil 

I 
Nil 

! 
NO.1 
Nil 
N~l 

,', . 

I ,. , , !, , 
.. I 21 

I 's! 
\ 
i , 
\ ' 

'. , 

6' 
16 

4 

7 

l\nnex 2-28 

;" 



TABLE 15 
CREDIT, CLUB AND GROUP Mm~BERSHIP BY SEX IN GROUP 4 LRDP 1982/1983 

Credit -,SE1asonal 

"NumlJer l1en 
,'" 

, . 
, " 

~ Medium Term' 

Women 

Dairy 

Number Men 

Number Women 

% ·Women 

Women~s Groups 

Number FHils 
.' L:' 

Number Groups 

Total Members 

Number HCNs 

Number Groups 

Total Members 

, , 
. ' 

'29% 

0% 

Nil 

Nil 

Nil 
1 

3 

23% 

1 

0% 

Nil 

Nil 

Nil 
1 

3 I 
I !, 

I

I " I 
1 

27% 

Nil 

Nil 

0% Nil 

Nil 

Nil 

1 Nil 

\ 

Nil 

Nil 

Nil 

I' 

1 I 
~ ! 

Nil 

Nil 

Nil . 

i 
" 

i 
! 

"I 
i 
! I ! I ---.------ .--'----..... ,--~-----'--

Nil 

Nil 

Nil 

3 

4 

734 

583 

151 

21% 

28 

2· 

7% 

! Nil 

I 

I 
I 
i 

Nil 

Nil 

Nil 

. Nil 

Nil 

3 

1411 

1163 

248 

18% 

21 

2 

9% 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

i ~lil 

I 
i 
! 

Nil I 
I 

I 
I 
I 

62 

1561 

1407 

i 428 

i 10241 

I 8436 

I
, laoS 

10% 

". -" 

9 

- ,i 
0%' , 

! , 
iii 

Nil .• 

Nil i, 
Nil 

I· 

\ 
3 I 

i!i 

Nil 
Ni.l .\ 

18~ 

8061, 

1699 

17% 

: "'62' 

154 

31 

17% 

3 

0% 

3 

10 

4 

13 

Nil..:.l 

I " 
.\ 

j 
i 

*Figures for credit are usually lower than club membership. These figures should 
be rechecKeo. 
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Par t II 

I THE WOMEN'S PROGRAMMES SECTION 

In 1961, the Department at Agricultural Development 
converted ~h~'Home Economids section under tho Farm Home 
Eco'nomist to'the Womenls prdgrammes section under a Women's 
Programmes Officer (WPO). The'post of WPO and AWPO at ADD level 
was' conver'tled ·from the Assistant Training Officer in the T'rain
in'g'"Sectibn~ !. In some caseS 'AWPOS t'lere ATOs previouslyo Their 
respons~~iilties 'in the tra{ning section was supervising FHAs 
and p,lCeparirigjsupervising the home economics components at 
DTCs, RT9s an:d FIs. Although the ne", section und post was 
diea~ed. the :j~b de~cription remained similar. The ARPO's 
duties are to work with the Training Officer to develop courses 
and syl1~bi as well as to supervise ana 'implement in-service 
training for FUAs, and liase with other Departments on the 
training of women. In essence, although there is a new section 
and new post, the activities are not so different and ADD 
Manage~ent and other SMS have difficulty i~ seeing WP as having 
its own structure, priorities and programmes. In terms of 
budget, the section still comes under Train,ng in the ADDs and 
RDPs., : Man'"gemant has been justified in'viowing the section in 
the same way since for the most part WP has continued to 
function in the previous caparity. 

\ 
\ 

TRAINING O~' FEMALE EXTENS ION PERSONNEL 

Women's Programmes Of,ficers (WPOs) - TO and PO grades: Bunda 
College of Agriculture. 

, The college has a 3 year diploma and a 5 yaar degree 
programmes liading to Technical and Professional Offic~r grades. 
In its 17 years of existencG, Bunda has admitted 204 women to 
the diploma and 33 women to the degree programmes. By 1982/83, 
24 degrees and 124 diplomas had been giv~n to women representing 
14% of enrolmants, 13% of diplomas and 8% ot d.~rees awarded. 

TABLE 1: BUNDA COLLEGE OF AGRICULTURE: ENROLMENTS, DIPLOMAS 
AND DEGREES AWARDED BY YEAR AND SEX. 

STUDENTS ADMITTED! 
DIPLOI1AS DEGREES AWARDED . " - D 

Y EAR i ~I 
I 

M F l' F T M F T 

1966~67 " - 35 - - - - - -
1967/68, 66 3 69 - - - - - -
1968/99 83 10 93 ze - 24' -
19E;9170, 79 6 85 29 - 29 - - -
1970/71 90 9 99 40 '8 48 4 - 4 
1971/72 42 9 51 1]2 2 44 1 2 - ' 1 i 
1972/73, 52 7 59 58 7 65 12 - '12 
1973/7a 57 4 61 35 7 42 9 - 9 
1974/75 40 7 50 4 'I 5 '19 15 - 15 
1975/76 41 10 51 52 2 51) 21 - 21 
1976/77 74 15 89 40 3 113 23 1 24 
1977/'Z8 : 62 3 65 38 5 43' 28 - 28 
1978/79 137 31 168 60 15' 75 18 1 19 
1979/80 92 28 120 64 2 66 33 5 38 
1980/81 90 31 121 88 21 11 2 3~ 5 39 
1981/82 104 16 120 87 23 1 1 0 30 6 36 
1982/83* 78 15 93 go 21 117 " 31) 6 40* 

I 

__ TO~ __ ~-- -12,25 204 1429 797 12~ 1921 273 24 297 
% women 14% 13~ 8% 

,"'" -.' .rStudents 1n last year Of programme. 



v1drnen and men tdkc the same subjects except women have home 
economics and men haVG Qgri~ultural engineering courses~ The 
problem comes when thd women try to find jobs. Men are bired 

in civil services and privata sectqr jobs. Men 
ha,va chnilCes to go into agricultEf.9l c.ornpanies, estates, and 
research authorities. Women seem to be restricted to the 
teaching' of agriculture in secondary slfools in"thc{ ,Ministry of 
Education ~nd selocted jobs (especially Womenis Programmos, and 
principals' ~t RTCs but occassionally Research Station and,ADD' 
section 'jo'bs) in the MOil. Some of the, ,.omen are content >lith' 
tnose options. Others would prefer to have a wider choice. 

WPOs are Profcssional Officer and AWPOs are Technical 
,Officer grades. 'Currently there arc 3 WPOs at 

',,', 

PO grade, 10 AWPOs at TO grade and 1 at STO grade in the 
WP'sectien. 

TABLE 2, OFFICERS IN THE WOMEN'S PROGRAMMES SECTION BY PLACE 
AND GRADE. 

PLACE GRADE-NUMBER 
HQ!ADD 

, " 

" 

MOA PO -1 
KRADD TO -1 
MZADD PO--1*, 
KADD STO -1 , 

,( '" LADD TO -2 
,SLADD TO -1 .. 
L>I!\DD TO -1 
BI>ADD , TO -1 
N!\DD TO -1 

,*In training 
**Seconded to WIADP 

"'**Expatr1.2te 

Farm Home Assistants: Thuchila 

TO 
TO 

- j ... 

(PO 

-
-

-

GRADE-NUMBER 
RDP 

1 I 
1 TO - 1 

PO - 1 * 'I, * 
1 *,' J 

FHAs have been trained at Thuchlla Farm Institute 
(TJ,'I,) starting in 1969. Applicants must have a Junior CQrtlfi
cate of Education with Eng~ish and Mathematics or a Science. 
Preference is given to applicants who have had previous emp~oy
ment experience with the MOA. The capacity is 35 per year, but 
only once in its history (T976) has this number ever been obtained. 
The following table shows 'that the average number graduating 
is 22 per year. The total trained is about 291. Presently ther~ 
are 1@ F~AS in the field. Subtracting the 24 not yet employed ' 
there, are 163 ep,ployed out of 267 trained, so" t,he loss of trained 
FHAs lS 391. However, some have jOjned the Mlnlstry of Healtb. 

*There is- no sp'ecifl.lized preparation for any students. Most of those who3-: 
are employed by the 11041,=a'ro on the job. 
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PREFllCE 

I would-like to thank the Department of Agricultural 
Development (DAD), Ministry of Agriculture for all lts help 
and encouragement. Mr. M. Muwila, formerly the Chief Agri
cultural Development Officer, 'supported the Project by Open
ing the National Workshop on Women in Agricultural Development 

- and seconding Miss F. Kayun; to the women in Agricultural 
, Development project (WIADP). The Acting Chief llgricultural 

Officar, Mr. A. Standen, aided by providing logistic support 
and transDort for the Project team visits to the ADDs. 

~he Womenls Programmes Officer, Mrs. C. Chibwana 
assisted the Project greatly with her continual contributions 
and instructions. She read drafts of this report and offered 
suggestions. Bowever, the content is solely the responsibility 
of the author. The Women's Programmes Officers and Assistant 
Women's Programmes Officers in the ADDs helped make this 
report possible by their participation in WIADP's activities 
and willingness to provide materials and insights into th6ir 
problems. Farm Home Assistants and Field Assistants were 
particularly helpful in the Project's work. 

I would also like to thank Miss J. Evans of the Phalombe 
RDP for her input concerning extension methodology. Others 
who helped make this report possible were Mr. F. Mbuka 

(Principal of Colby College/Natural Resources College), 
Mr. F. Lwara (Principal, Thuchila Farm Institute) I Dr. J. 
Weaver (Bunda College of Agriculture), Dr. L. Engberg 
(Chancellor college), Miss Chikwapula (Colby College), Mrs. 
G. Malindi (Training Officer - Ngabu ,ADD) and Mr. Chongwe 
(Training Officer - Lilongwe ADD). Members of the DAD who 
assisted in providing data were Mr. J. Mhango (Senior Extension 
and Training Officer), Mr. T. Madise and Mr. P. Baily (Agri
cultural Credit Officers), and Mrs. M. Chiligo and Mrs. R. 
Ayoade (Food and Nutrition Programmes Officers). The 
Programme Managers, ADD Section Beads, and Project Officers 
were very cooperative during WIADpi s visits. Officers in 
Comnunity Development aided with their comments and materials. 

Mr. C. smith and the OSAID/Chitea.e AgricultUral 
Research Station staff helped with the printing. Finally, 
to Mrs. C. Ndacheredwa goes my greatest appreciation~for 
typing this manuscript. 

1\. Spring, 
Chitsdze Agricultural Research Station 
Lilongwe, Malawi. 
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TABLE 3, THUCHILA FARl~ INSTITUTE i J:NTAI{E' AND GRADUATES OF 
FARM, ,HOMIl ASSISTANTS 'COURSE." 

r! 

Yoar Intake Graduated Year ,Intake Graduated 

1969 21 19 1977 23 21 
1970 21 15 1978 17 117 
1971, 20 17 1979 .. 16 16 
,1-972 22 1 9 1980 .. 15 16 
1.973 25 16 1981 2'4 20 
1974 1 B 16 1982 22 18 
1975 23 23 1983 25 24** 
1976 38 35 TOTAL 330 . (291) 

~ ... ' 

Average/year 22 (19..,4%) 

*Figures obtained from Principal of Thuchila Farm 
Institute. 

**One trainee has already .,ithdraI1n', 'final figure is 
un!,nown. 

", 

The syllabus presently used at Thuchila was:unofficially 
revised in 19?2. It contains 15% home economics, 31% agri
culture, 17~ communicntion, and 7% supporting s.ubjec'ts for a 
total of 974'hours. Agriculture, consists of crop production. 
animal and land husbandrY,and horticulture. 

The amount of' agricultural topics for ~10men .,ill be 
gr.~tly increased at the Natural Resources College and the 
instructors .,ill, undoubtedly be more qualified. It is unfortun-; 
atG that tho present group of trainees'will no~ benefit from 
improved training, especially since many of the trainees 
interviewed b~ WIADP expressed a desire to wor~ with agricultural 
tOPic~. 

1 A'pioblem in the FHA course, is that all crop 
opera~ions for practicals Rre done by hand, eqen though ox
ploug~s. ridgers, etc. are available at TFI. FHAs should be 
knowled~~able about the operation of oxen end tillage implements, 
and have these topics included in their training so that they 
can prom'o'te oK'-ploughing to rural women. Finally. agricult'ural 
practicals should be challenging and innovative as well as 
routine. Thuchila trainees this year have planted,UCA maize 
but have not participated in planting other field crops such. 
as PN3,so.ghum or tobacco that are also planted at Thuchiia. 

,,':; , 

", The FHAs trained at Thuchila are few in number and 
their agricultural training is scanty even ,.,ith recent curricular 
changes~' Although FHAs'are supposed to be knowledgeable 
about vogetable and poultry production" their' tcaining and 
practicalsin·these areas 'are minimal. The FHAs lack of ' 
adequate agricultural' training is reflected in their attitudes 
and abilities to teach agricultural subjects. T.,o'studies by 
WIlIDP document the training and problems of FHAs. ' (See Annex '6 

- 3·· 



Female Field Assistants (FAs): Colby College 

,AS of 198~. approximat,JY 2300 students graduated 
from colt,-y. women comprise 45 or 2% of ' the graduates. En.tra
nee requires a pass at JCE level in E~gli~h Mathematics 'and 

" f - ,. d ' d .at'h 11 " f . Sc~enceo Pre erenCD lS glven to can 1 atcs'-ru cert~ lcateSG 
candida~es are given English, ,Mathematics and Intelligence 
tests ana, if successful, interviewed by the Public Service 

. Commission.· Male. ?ind female students take the same subjects 
~except that males have courses in farm mech: surveying 
. a~d building while females do home economics., Home Economics 
,~omprise only 151 of the course hours. Most of the women 

.. " 

~tudents interviewed by WlADe believed that the main career 
open to them was that of FHA rather than Field Assistant, In 
fact, Programme Managers and Project Officers tend to use 
female Colby graduates for training centres rather than as 

'field assistants. Some feel these postings are a mis-use of 
trained per~onnel. Since the nation's first priority is 
agriculture, female FAs should be employed to do the job for 

'wIHch 'they are train'ed'- .."' ,-'" 

YEAR t-JALE 

1957 ' 4~ 

1958 39 
1959 -
1960 17 
1961, 15 
1962 8 
1963 3D, 
1964 27 
1965 34 
1966 32 
1967 35 
1968 87 
1969 99 

, ' 

NUMBER OF GRADUATES FROM COLBY COLLEGE OF 
AGRICULTURE BY YEAR AND SEX, 

FEHALE TOTAL YElIR HALE FEMALE 

-, 
- 44' 1970 107 3 
- 39 1971 123 5 
- Prison 1972 147 2 

camp I' 1973 146 4 
- 17 ' 1974 155 4 
1 16 1075 154 5 
- 8 1976 166 1 
- 30 1977 152 '6 
- 27 1979 107 2 
- 34 1980 160 5, 
- 32 1981 184 2 
- 35 1982 187 2 -.. - 87 TOTAL 2255 45 
3 102 --

98% 2% 
-

FHAs ana Female FAS: Natural Resources Cqllege 

TOTAL 

11 0 
1'28 
149 
150 
159 
159 
167 
158 
109 
165 
186-
189 

2290 

100% 
" 

, The training of FHAs and Field ,Assistants will be 
moved to th new National Resource College, Curriculum for 
the course is in the final stages of agreement. Essentially 
F,HAs "ill ,take the same basic courses as Agricultural FAS', 
They will ~ave courses in horne economics. (Fimd,ly Ecqnomics 
and l"IanageITlent, Housing and T.echnology, Human Nutrition, 
~oof and Food Management, Child Development and Care) while 
Fl1.S have cour'ses ,in Hechanics y Ru'~~al Carpentry" Land use o:P-lo.tinning 
and Animal Production. 
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It is fortunate that FHAs will be trained at the NRC 
in the future. The curriculum for them will contain a sub
stantial amount of agriculture (lectures and practicals) and the 
instructors should be better qualified. 

The number of places (domitory'spaces) re&erved for 
female students in all courses at NRC is 66 which is only 9.7% 
of the places at the college. However, with the previous poor 
record of recruitment shown at Thuchila, there is cause for 
concern that not enough women will be recruited for NRC as the 
present methods even fail to provide adequate numbers for Thuchila. 
New te~hniques" will'be needed to attract women to the College. 

Suggestioris 

1 • 

2. 

Descriptions of tho FHA and Agr'icultural ,FA· courses, should 
be prepared along with their 'respective job descriptions 
and "in£ormati6n about the NRC. These should be distributed 
~o i~~ ADDs, TFI and 'Col~y'College 'pers~nnel, Public Sai;ice 
Commission, WOl~enis pr,ogr~mme'Jq~fiCj~rs", (~eadquartets, ... and 
ADDs), etc. so they can use this material in recruiting. 

\'" .,' :!. .... . 
Ne~1 methods of advertisi,ng, ,the courses at NRC shotlld 
be dGvi~<¥~' ~og.~, .J:;,a}!~!Qq v{sit$:,.to secondary schools, using 
w'P,Q;s:.to "recruit, contacting 11alawi Young Pioneers for 

'C;-,fndJ:dat<is,' etc. 
, k' ., '. ' 

3. A<'ivertisments for all ,~RC c,ourses should particularly specify 
.that ~?~.n,are ,eligible for the courses. 

4.' "Not::t'fi'cat'ion o'f acceptances fo'r fErmale students snould be 
mad":",,at the same time ,as ,tI:\e, ,IlI~le students. (Presently" 
Colby studetlts rece,i,Y,,! their acceptances pr ior to Thuchila 
studGnts) • 

S-~.-~' 'Ol1'ce the recruitin·g mechanisms are" adequate and tHe number 
of .omen at NRC r~acties the present dormitory capacity, it 
is suggested that another dormitory be constructed. The 
target percentage of woman at NRC should be about 2D-25% in 
order for the number of fcm'lle extension w.or.kers LtO' incle~ase 
to sufficient numbers so that they will be plentiful enough 
to 'work with the nationls rural women and men. 

Training of WPOs in WID 

It is useful to review the types of training, meetings, 
seminars and workshos, that have occured within Women's 
Programmes since the section was converted from Home Economics 
in 1981. A number of recommendations and priorities which 
have shaped the programma have been made by the WPOs during 
their memtings. seminars, and workshops which are reviewed 
here. 

Several external courses have aided the NP Section's 
pe!,sonnel. ", "Short Oourses have been attended by WPOs and 
AWPOs . in "i~ambia" I(enya" Zimbabtle; Tanzania and Netherlands .. 

",5-
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In-Serv'ice Training Wor'Kshops 

" • ''!, 

,,' 

, ;" ! > :, ';, " ~ , ' ", " 

The NPO/HQ, has been di,ligen't ill sc'heduling mel",t~,<;lgs, and 
'1;iO'r k~hops' f'o'rr Wornep v,s Programmes' Off icers.. 'Recomm~ndations 
from'the L'Uhzu't'lorkshop (January 1981) ~ocused on pareer: ' 
structurer tr.aining~ research on appropriate technology, 
recruitment of femal:e students in agri9ultut:alqjqotp:~s,es, 
transport fo~ Flllls; coordiil'ation with ot'het Hinjstries, ' 
~ xl ~tia1.: ,~e .. ~,~'n~r S, I rba lanc,i:n\9' r,home e'conom ic~~: .~ n~" ~ia g J:~~,cU'l t u r e, 
~n z.;:,H,l\ t,et;lc,hlng: .q.l"/:,d a..skilng for more 'effect~ve mat~riFlls on 
i,iti'triti'6n.' A ,):Elpqr"t,ing ,sy,s;,tem fo'r ANP'os' 'arig, FHP,s, .. wa,s,,,,, ' 
des'ign'e'cf ... 1J:'f1!e cat.ee):~ ,s-t:oc uc,tUl' if 'r'ecommended'\'·;';as':. '. ' , " 

, 'I.' '~ r: ) '\ :", ,. , ~. • {, .!' 

,., (f'! ',t, 

, M'in'istr"y level 

',' I,> t,: 

ADD level 

", 

Sr.. Women's progr ammes 1 ;., P7", 
",Of'ficet:. 1.'/\: .... :." , ,', 

~oman·s;PrQgp.mfues O~tic.r PI 
, • '. , , ,j', • !~.' • , t) ,J ~."~ 

Sr. flloman I S programmes 
Officer .:' 

, .J ", ,'.' 
, , 

Women's Programmes Officer&O/CTO/STO 

RD'P Ie'le.f 
" l .; ,', ,,' ,1 ' 

,!.d,:' : ',il 
" "','). 

, , 

Assistant WPO' 
Senior FUA (one for 

6-10 FHAs) 

'" , " 
;, 

" , 
l: 

TO;,' 
STA': ' 

, :,'. " 

:' 
Internal Training 

;0" 

, . ,,( Ii! 'r '" 
:A, s"r~cs of meet,n'gli; of WPOs and ANPOs were held 

at the 110A (June 1981, October 1981, December 1981, and 
March 1983) in "hieh programmes and priori,tie" were ,set. 
At the June 1981 meetings, the NPOs deeidid to prepare 
~anuals for use ,by. FHAS on hom@ econpmics and agr~cultural 
sub'je·.ccs. The su'b'jects were' apportioned; to the officers: by 
ADD. Fir,sb dra.fts'of some" of 'the manuals were .circulate'd ' 
and discussed 'in December "gS1 and March 1982~ ~he Octob~r 
19B1 meeting of the NPO/H0 an~ WPOs, MZADD and NADD'outlin'd 
the following prio~ities. 

2 , 

Reorientation of female extension workers in agricultu(e 
through in-service refresher, 90u'rses . .J {" , 

Coordination with diiferent. dGpartme'nts ,through ,a Home 
Economics liason committee at ADD level~ 
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3. Fact-finding about the knowledge and tcachin,g of FHAs and 
the training preferences of rural women. 

4. Strengthening of women's groups and their income generating 
activities. 

5. Countering the lack of creativity of FlIAs a:s~ .. e:g?Ji'cs local 
recipes and incorporating cookery practicals into a9ricultu-~1, 
health and horne improvement subjectso 

" , 

6. Testing of more appropriate technologies. 

7. Promotions and salary accelerations of FHAs to deal with low 
staff morille. 

A National Workshop on Women in Agricultural Development 
was heid on Ma):cb 9-10 '1982' at Chitedze ARS by vlIAtP. It was 
attended by the WPOs and selected faculty and students from 
Ch~ticello):. Bunda and Colby Colleges. Participants le~rned 
about general' problems of women iri agticultural development, the 
amount of African and Malawian wb~~n's contribution to farming, 
policy and evaluation of projec~s'and women-headed households. 
The aims and objectives of the workshop were; . ' .. '. ,". ..' , , 

1. To provide an i~troductlon to the topi'c' or"'womert' i~ , 
agricultb~~l developmeri~, thnt iG~ to give backgrouna 
ineormation on basic issues and concerns. (Most people have 
n'ever had the opportunity for any,'training in WID); 

2. T6 ~~&~i~e a btard persp~ctives on .om~n ih agricultural 
development; \,:' 

3. To consider Malawian women farmeis and query how they_fit 
into development projects as agents of change and as" " 
benefic~arias of oevelopment; 

4. To wor~ with the Women's Programmes' Seat ion of the tie 
Ministry of Agriculture to aid in the development of national 
machinery for WID in Malawi, and 

. ,,:::' I .,' 

5. To prepare Womdn's Programme Officers ("POs) and others for 
future meetings with managers and planners of development 
projects ih Nala0i. The goal was to help WPOs be more 
knowledgeable and sensitive to the needs of women farmers 
in the Agricultural Development Divisions. 

,J , •• ' ' • ,-. • 

Extension Management Seminar:- The seminar in which 
WIADP parti9ipated, was held Dacembar 6-10 1982, at Nathenje 
RTC. I~" brought" together WPOs in' order to impr ove the ir extens ion 
and ma~agement skills and acquaint'~hem with' programme planning 
and i~piem~ntati6n. Recommendations ~ere made concerning the 
fo116,.ing: 

1. 

\ , , 
! 

Programme Pl~~~ing cQ11ection of' baseline data in order to 
set o~jectives.' utilization'of ~ new format for annual wcrk 
plans (see section on annual work plans) and the use of 
monitoring and evaluation procedures. 
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2. New Extension Approaoh: Shou':i'd \''';,\/'olve male FAs working 
with women as well" as men :fa~m'eii'f; ii/liil'e' FHJ\S either 
help in blocks or teach more agr~dulture at training 
centres. , , 

3. Extension methods: FAs and FHAs should be t~ained in an~ 
use the problem-solving step method to increase ,.omen's 

',p,rrtiC':i:,.,Cltioll in project services. Local leaders should 
be conc~rned in involving women and recruiting women for 
leadership programmes. 

4. Staff Training~ Junior staff need more training in 
agriculture (stallfeeding, dairying, cash crops and 
plant protection) and relevant home 'econqmics subjects 
(family resources and management, family relationships, 
nutrition, health education, and local leadership. Senior 
stuff need more training on relevant home economics~ 
agriculture (e.g., land husbandry, farm management), 
communication dnd managerial skills. 

5. 'Women and Credit: There should be a campaign to increase 
the nu~ber of women taking credit and women should be 
organized, into groups ~nd clubs for this purpose. 

6. Coordination with other Ministries. is best done at ADD level. 

7 • 

8 • 

WOTll,en:s Inc,2me generC1ting activities should concentrate 
on agriculturfo content in the home economics classes. 

Farmer Trnining Syllabus should' be· reviewed to increase 
its agricultural content in the home economics classes. 

9. WPO/HQ should be informed of all WP activities in the 
ADi5S'by WPOs and M1POs there and she should visit tIle liDO's' , ,. , 

1 0 • 

11. 

~~reself or send a representative. , . , ' 

There should be coordination of WP' th"ough the m"'7a:.::s:..:s,-1",n-=~",4"",~",·a",-,:' 
and Extension Aids. (Particulars not sPElp,ificd.) "'Y," 

, ~, \. 

Training in a nd offering of farm machinerx to' women 'should be 
encouraged. (Particulars not specified.) 

12. In addition brief guidelines for including women in 
~ (e.g., South Ilzimba) "ere preparnd.' 

As a result of meetings and se~inarsr espe6iall~ ~he 
Extension Management Seminar, NP has taken on a br9~der 
perspective than the in-service training and supervision of 
FRIIs and the plnnning of home economics courses for r,\Hal 
women. There is &n awa~eness tha~ WP now should fo~tis on 
getting rural \V'omen in the develbpment proces-s and in 
~D? cervices to farmets. In terms of training, the ne~d ~~ 
increase ,the agricultural content to .rural women' i~ well' 
appreciated ., 
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" 
SUG,GESTIOI~S FOR WdMEN' S 'PROGRAMMES 

"1 

1. NAME CHANGE 

It is suggested that tho nama Woman's Programmes and 
w6man's Programmes Officer be changed to women in Development 
Section and v.7omen's De\7':;].0pment Officer (WDO). Women's Programmes 

.connotes al1. emphasis on, home economics. The MOA's policy' of 
~mphasizing agriculture more than home economi.cs should be, 
recognized~ Other Ministries use the term Women's programmes 
to connote home economics programmes, espocially sewingp cciokery 
and home,improvement. Agricultural progra~mei' for women should 
be distinguished from these others. The new curriculum for 
FHAs and female PAs at the Natural'Resources College, is primarily 
agriculture while home economic~ courses deal with family 
resource management, nutrition ana the like rather than cooking 
and sewing. The training will be different from the previous 
t~a(ning ana a ~hange in riame wo~ld reflect the difference. 

2. CAREER STRUCTURE , \,.' 
, , 

, -
(a) General Comments '", 

Women should be 'given the same oppor'tun'ities as"men to' 
take general agricultural posts in the Ministry of Agriculture. 
This was first recommended by the Report of the ,p'id:m llome 

'Economics Seminar/Wotkshop at Lunzu in January 1961. In 
extension (DAD) and research (DAR) women shou~d bj given the 
choice of joining any section rather than being"c~nfined to 
jobs as Women's Programmes Officers or principals of RTCs. 
Some female Bunda College diploma and degree graduates are 
i'ntElres,ted in women' s concerns., Others are 'not and it would 
be better if they were hired ~y MOA and the private sector in 
otl;ler ',capacities.' The Public Service Commission and interviewers 
~hpu~d be in~ormed that women graduates from Bunda should be 
ser~ously considered for all' Professional and Technical Officer 
posts. Furthermore, men as well as women can be hired for the 
section an women 1 s programmes or womQ,n in de've'lopment as men's 

'experience in working in extension and research is usually 
more extensive than women's. 

(6,)'", Par'" Home Assiostants .... ,." 
1;," 

':".~""/~' ,Y'=' ... . ,:' 

Starti'ng at the lowest level, ·the',>Farm Home Assistants 
have no possibility for promotion either in the section or 
between se~tions. This fact has been~~ntioned repeatedly in 
a past workshops and by the FHAs themsel,ves. Although the post 
of Senior FHA has been proposed and acl'cep'l:ed," funding is noted 
as the major deterpent. It is suggested"that fund~ be made 
availabl~ in one way or another. One stiategy is to conv,rt 
STA positions at ADD level to SFHA posit'ions., In addition",.all 
RDPlproposals't~ donors shoUl~ write in SFHA posi~ions for the 
new NatWral Resourqes College. SUgges,t,ions for recruiting F,HAs, 
are '9 iven on 'page '5. . ' 
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(e) Female Field Assistants 

These extension workers whose Colby training is 85% in 
agriculture and basic sub~ect~ .. and 15% in home economics should 
be used as FAs not FHAs whercve~' possibleo . Fe~aie FA graduates 
of the Natural Resources College will have virtually no home 
economics in their programmes and should be employed as Field 
Assistants. 

(d), WPO/Ba, "POs Bnd AWPOs 

A clear structure for the ,WP section at ADD and RDP level 
is riecessary for the section to function properly. The officer 
at ADD level should be at PO grade in order to act'as a Subject 
Matter Specialist (Sl1S) comparable to other Si'ISS.t the ADDs. 
RDPs wiil require an officer at TO grade to supervise and be 
comparable to other officers in the project. The MPO/HQ should 
be assisted by a deputy professional ofEicer. The str'ucture 
proposed by the MPOs at Lunzu is supportcd here as it is both 
complet~ and allows promotions with~n the structure •. 

3. DUTIES AND RESPONSIBILITIES OF WOMEN'S PROGRAMMES STAFF 

The lVPO/HQ and WPOs (AWPOs) at ADD level have been spending 
most of their time supervising and planning refresher courses 
for FHAs. However, in addition to supervising their speoial 
st~ff they should (a) liase with other sections to provide 
technical e~pertise, (b) give inputs to management on various 
nat~onal and ADD extension programmes, and (c) contribute to 
the de~elop~ent of RDP proposals. 

1 , 

2. 

3. 

4. 

WPOs as Subject Matter Specialists (SMS) will compile 
,basic information on Women's participation in clubs, 
'groups, credit programmes (seasonal, medium term 
livestock), block meetings, 'and demonstrations. 

WPOs will work more intensively with the'Evaluation 
Sections to design su:veys on rural wom~n and/or 
analyze data already collected by "",,valuation" (e.g. 
NSSA, ASA, ADD Surveys) by sex of farmer and household 
head. Some WPOs have started this process. 

MPOs will help review reporting formats from field
staff to supervisors and from supervisors to management 
to make sure that sex disaggregated data is collected. 

~],P<ilp_ '(',;'5_1, ':Iorl(~\ ui.th:. o,thsr, 'S;eO;.t~iP.l~.,t.p -.ma,l(c .. 'lSJ;lJ;,§h-li.h,at they 
.;md:~~:J.:}~·r4z~~9:~.~(} ~s't~ a..t-$:0!l~:.s ..... :ft~.i:;\fe::i~'c.""-i.ng :)J~g~B:~~J.~;t.: .. 

,f.l.S""metn l:r:l\t~tra'\l.r:lp~·quJ'!(j;l'TG.~S:.P :'t...s:-. r'"a!;l.~~t1mend(f,,*-._at t~e Extenslon 
Management Seminar. 

5. WPOs will partic~pate in the Proposed Adaptive Research 
'Programmes in the, ADDs. (e. g., Farming Systems !(esearch 
Rapid Reccnnaisance Su~veys)o* I- -

*A few of tha'WPOs have participated in the farming systems· surveys carried out_in an 
RDr in' their ADD. They have gained valuable field eKpericnces and aided in reminding 
the FSR teams to inter·vie\-l \tlomen farmers and consider constraints to women's production. 
Although WPOs do not ordinarily ,do research, they can pick up valuable extensi~n 
information as well as gain Imo.,ledge of rural women's farming systems by working with 
other SMSS in ,sdar:-~t.ive research surve;/s 0 
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6. 

'" 

As their training skills increases; WPOs will offer 
suggestions to other SM~and management as to how 
RDP proP9sa1s can include women in de~elopment components 
in,order to impact ·o~ women "as well as men. 

The additional tasks of,the WPOs will be facilitated by 
change in emphasis 'in ter,s of their .uPe~v~sion, an~ training 

The foilol~ing revi.sions' are suggested:,,' FHAs. 

1 • 

2. 

Although FHAs ar~ b~jng don~i~ered as P~Jt of ~he' 
inte~rat~d' e~tension staff and should be directly 

" " I ,', 0< t ' 
superv'i,s'ed by Development Officers (DOs), in practice 
DOs pr~~~r to have the NPOs s~perv~~e ~he~ ahd oft~6 
eX91ud'e' FHAS from thei]; p.ograinme'~. stronger di~ectjves 
,as·~el) a~ discbssions with DOs by p~oject' Offigers 
and Awpbs sHoBld be held to remedy this slt~ation. .. . . 
AWPOs and SF HAs at Project level will contribute to 
p~oviding direction in terms of programme ~ianning 
to FHlIs,., "', ' 

. t=- ,'.)1 , .1" 

3. Th, Plannin~ of refresher and other courses for 'HAS 
.,5.'11. t'ake' up",less time i'or the WPO at ADD oecause 

~ .. . -,. , .. , 

'''''')': F.HAs and female ""AS will take lfiany,,~,f the: same cour!"es 
":,,~,,,i,t,\1;, m"l~e "~AS, a,s, is already being done, in some, ADP"s, , 

The WPO at ADD level \'lill hav,e to' coordina'te these" 
courses with other SMSs and'~he Training Of~l~e~; ." -, 
FHAs will still need separate courses from time to 
time as well. It is possible that ~ome' 01: thes~"~:" 
speqial courses could be handled under the new 
Agricultura1"Research arid Extension Project (AREP) 

',40 

5. 

to help the WPOs. ' 

,A j;l~,iq,"ity strate9Y for i~P has been that ,th~ ,WP and AWPO 
at ADD and Project level resp,ectively s,ho'uld"coordinate 
wi th 'Community Devel"opment and Local Gdv:e'r "ment in 
terms of postings and programmes of HC~S and'FHAS. 
However, with better coordination at na:'tional level 

' .• !. ", 
as ,well as sqlT\e, guideline~ for postin,g,s' ,il,na 'seminars 
(given' I below under CQordination), WPQs will be able 
to carry this out :Ibet,ter. 

Th~ MPO.and AWPO will schedule occassionciI'~eetings 
wi th HCWs and FHAs to discus s co'ord ina t'io'n. However, 
,HCWs and FHAs will not take courses togethe~. 

'HAs ~il1 particip~te with other ,extension staff at 
thair ,p~ in train~ng programmes and ~~e~tngs. 

Revised description~ of female extension staff, (WPO/HQ, WPO, 
AWPO, SFHA, FHA) have been prepared by the WIADP and the WPO/HQ 
and are given in'Annex'2. They re!lect the du~ies and 
responsibilities as outlined above. ", 

" ,: 

The job descriptions for th~ W6~~n's pr~gra~mes Sections 
and Community Development personnel are given below in order 
to show the contrast. HeWs focus exclusively on homeeraft 
and home improvement to women. FHAs focus on teaching rural 
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people, especiaily wo~en, a~out agricultural production and food 
utilization as. well as home economics sub~ects. They will also 
assist in collecting information about women~s participation in 
extension ana tr~ining activities. . 

T~'coincide with the revised jeb descriptions ,are revised 
monthly and half yearly reporting formats for "POS, AWPOS, SFRAS 
and FHAs. Formats fOL FHAs and SFHAs will collect information 
on extension contacts, groups and income generating activities, 
traip,i),lg 'bourses for rura~ peorlG~toJ?ics taught~ ,staff trflining, 
probTems carrying out:work plans, and,like. Fo~mats for WPOs arid 
AWPOs ~{ll collect information on farmmr and',staff training by 
sex and'topic" nu.bers and contacts with various extension 
perso'nnel', participation of rural ",omen in credit 'services, 
liason of WPOs/AWPOs with other sections and Mi~i~tiies, and 
groups and IGAs of FHAs. A coding system 'has been devi,ed, 
which will,allow the WPOs, AWPOs and SFHAs to monitor the topics 
taught '-'Oy',FHAs. In this, way, the impact of agr icultural and other 
reEreshmr courses on the topics taught by FHAs will be kn0wable. 
Th~,s\if .. formats are presented in Annex 3. £' . 

" -

L, S~AFF ~RAINING '/., I 

So far the WPOs at all levels have had to rely on pimce
meal tr.inin~ on 'women in d~velopment 'ithergained through 
local exp,er,ts joining their meetings' or by a few of ' them 
obtaining external trai,ning. What is' needed is tra'ining on 
a variety of -WID issuai.'_ The .POs ~t the Extension Management 
Sominar also i~~ntified tr'ining in communicat{on, 'managerial 
and progral\1me pla-l1ning skills as' being needed. 

, , ' 

Suggestions for In-Country Training 

" 

'2. 

3. 

4. 

5. 

. ,', 

Bunda College of Agr icultur'e shollld, inc,l'ude mOre WID 
materials in their Rural Developmen~ courses and 
semina!"s~l 

" ",:,. 

Natural ResQuices Co~le~e should include WID materials 
in courseS on Rural 50c;'0'1o'gy _and ~xt'e:nsion Methodology. 

WPO/HQ should schedule workshops in WID at regular 
intervals and ~akQ use' of available experts in 
the bountry e.g., Chancellor Colle~e, Centre for 
Social RGsearch and its visiting scholars, Bunda 
College, Technical Assistance personnel at research 
stations (e:g., Farm~ng Systems Anal~st) and on 
various project~ as well as ADD and HQ SMSs. 

There is probably en~u~h expertise in the country 
to do further workshops on commuqication -and programme 
planning skills. A workshop with Senior Agricultural 
Extension and Evaluation Officers could be useful 
in learning these skills or in discussing guidelines 
afj:er, WPOs have .train'ing i'n, thes,e "s'kills., r 

. - . .,~, 

The new Agricultural Research an~'Exten,j6~ ~roject 
(AREP) of USAID and world Bank should have iiIi in
setvice training comporient for W~Os which fcicuses on 
project planning and WID training. 
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6. 

7. 

AREP should have in-service training components for 
FHAs, and female and male Fns on women in agricultural 
development, nutiition, and the teaching of resources 
management. It is suggested that a team be formed~to 
go around the ADDs offering a series of in-service 
training workshops, The teal" should consist of 
technical consultants and Malawi SMSs. 

Additional ~u~ge.tibris foi tHe reorientatiori and 
training of FBAs are givah b~low. 

Suggestions for External Training 

5. 

1 • 

2 • 

3 • 

4, 

WPOs and AWPOs should continue to be sent to the COUrse 
6~ wrD in Tanzania. 

Several UPOs should obtain passports 60 they can attend 
e~ort courses r worksht'psp and seminars whenever 
possible. 

Under the new AREP, WPOs will be sent for full 
University training (MA and Ph.D.) in various fields, 
but especially in WID. 

Under the new AftEP (or if funding can be secured from 
other donors), US, Department of Agriculture courses 
on KID and Project planning should be among the 

,possible training for WPOs (see examples of courses 
pages 13, 14), 

REORIENTATING THE FHAS liND CHANGING TliE SYLLABUS FOR FARMER 
TRIIINING 

nnnex I documents the training, knowledge and interests 
of the FBAs in relation to heme economics and agriculture. 
Until such time as FBAs are produced at the NRC, many of those 
employed already (with the exception of those working as FBAs 
who were trained at Colby) will always be deficient in their 
agricultural knowladgG. Some FHAs 'have no interest in agriculture. 
Others could do a lot more training of rural women in agricultural 
subjects with proper training. ADD refresher courses for FBAs 
separately or with male FAs can help those who want to learn and 
change their orientation. 

There are 5 way~ in' which the FBAs and female FAs in the 
field can bo reoriented in terms of their knowledge and what 
they should teach. These methods can be used tndepently or 
together. I 

(a) Syllabus for Farmer Training at Day Training Centres 
(DTCs), Residential Training Centres lRTCs) and Farm 
Institutes (Fls)_ 

The Syllabus as presently used in some ADD has two 
courses (Agriculture and Home Economics) ,.for each type of 
training centre. Table 4 sho,.s that the the horne economics 
course contains only 25% agriculture at DTCs, 22% at RTCs and 
161 at FIs, Furthermore, the agricultural topics are restricted 
to horticulture, poultr:l' keeping, and crop storage (Table 5 ), 
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TABLE 5: 

: 

• • • 

:{, . , 
-'- i ,~ 

• • • • • 

; , ~ 
B HE A K D OWN OF C LA S S ROO 1'1 HOUR S OF' A G H I C ULTU R::.A:.:L:-....:A:.:' ::l'l:::D:-...:~"JO::.N"---.:.A,,G lU CULT tJ RA~ __ ~ ° J?}.=C.=S--,Pc...0ccR", 

',AGRICULTURE AND HOME 'ECON011ICS C\')URSES 11' THE SYLLABUS FOR FARMERS 'TRA-HTH!G' 

(PERCErlTAGES) • " 

. 
DAY T'RAIllING CENTRES RESIDE~TIAL T~C. F~RM INSTITUTE 

Agri~ultural Topics 

Non-Agricultural topics 

-,' 

,-

Ag. H"E. 

", 

'88 

12 

. .. 

" 

25 

75 

Ag. 

36 

'14 

c 

" 

HoE" 

22 

.18 

Ag. 

93 
7 

HoEo 

15 

34 

,~ 

I 

'" 

• 
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TABLE 5: BREA!mOml OF CLASSROO[, THIE FOR 1,GRICULTURAL TOPICS FOR AGRICULTURAL M!D HDi'lE ECON01HCS 

COURSES FROM THE SYLLABUS FOR FARMER TRAINING CENTRES. 

SUBJECT MATTER DAY~ RESIDENTIAL T.C. FARIlj INSTI. DAY T.C. RESIDENTIAL.T~C. F~RM' mST.,. 

AG. H.E. ;:Go HeE .. AG" H.E. AG. HoE .. AG. H.E. AG. HoE .. 

Hours :Percentages (%) 

Crop Hus~)andry r 17 0 24 0 29 0 25 0 31 .. 0 ... 20 " 0 
Pests & Diseases ,. 

" ' 
'"" ... . "" 

HQr.t;i.<$I;l:ktlllls € 15.5 i4 10 9 19 11 23 13 13 12 13 8 
Crop Storage 10 5 0 3 0 0 0 6 0 4 0 0 

TOTAL CROPS 32.5 20 34 12 48 11 48 19 44 "1"5 .. 33 8 

Animal HusbaneJry and 9 0 15 0 63 0 13 0 20 ) 43 0 
Disedses 

Ox-Training and 0 0 0 0 11 0 0 0 0 0 " -7 0 
Cultivation . 

Poultry Keeping 0 7 0 5 0 10 0 6 0 6 0 8 

TOTAL LIVESTOCK 9 7 15 5 74 10 13 6 20 6 50 B 
-
Farm r-1anagement 9 0 11 0 10 0 13 0 14 0 6 0 

Land Husbandry 9 0 6 0 5 0 13 0 8 0 3 0 
" 

TOTIlL lIJA~IAGEMENT ,18 ... 0 17 0 15 ... 0 26 0 22 . . 0 10 a 
! 

.. 
. 

• • • • • • • • • • 

I 

'" ~ 
i 

• 
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TABLE 7 , BREAKDOWN OF CLASSROOM '!'HiE FRC»! THE SYLLi\BUS FOR FARMER TRAINING CENTRES 

DAY "T·.C. 'RESIDENTIAL T.C. PAR!<J INST. DAY T.e. RESIDENTIAL T;C. FARi~ INSTITUTE 
SUBJECT ~;ATTER 

I'.G. H.E. AG. H.E. AG. H.E. AG. H.E. AG. H.E. AG." H.E. 

Hours Percentage (%) 

Crops 32.5 20 34 12 48 11 48 . 19 44 16 32 8 

Livestock 9 7 15 5 74 18 13 6 20 6 50 8 

Farm f-1anagernent 18 0 17 0 15 - 0 27 0 22 0 10 00 

TOTAL AGRICULTURE 59.5 27 66 17 137 21 88% 25% 85% 22% 93% 16% 

Health & Nutrition 8 48 5 38 5 67 12 45 6 45 3 52 

Clothing 0 32 a 18 a 35 0 30 0 23 a 27 I 
,0 

Leadership a a 6 4 6 6 0 0 8 5 4 5 ~ 

I 

TOTAL 8 80 11 60 - 11 108 12% 75% 14% 78% 7% 8,1% 

Non-Ag~iclllture'" 

TOTAL HOURS, 67.5 107 77 77 148 ;: . 
129 100% 100% ,100% 100% 100% " -100% 

. :~:. 
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Topics such as crop husbanary, pests and diseases, animal 
husbandry and, diseases~ ox-training, farm management and land 
hU~~~~d~y are not given~ More time is expended on horticulture 
aIld crop ,storage at DTCs, an'd no time is given .to poultry •. The 
hours' for' he'alth 'a!ltV'nu tr Ltion are very few •. 1 " ., .;~ .. 

• 1' , 

some nnDS use the Syllabus regularly, other bse it with 
modification. It .is, s,.ggested that the SyllabUS, be revised so 
tha~ the home economics course has at least 50% agriculture 
that is include other topics in addition to poultry and 
horticulture. Some moaels are presented here for the Home 
Economics courseD which have about 50% agriculture and SOl 
home economics ~ The total nunbet.ar hours are the same as the present 
courseS. !t should be noted thgt the policy states that ~he 
courses ,taug~t by FHns should have 75% agriculture and 25. 
home eco~~mi~s. However, it is felt that at,the p~esent time 
it would not be possible for FHAs to. teach this m~ch agriculture 
and rural women would also expect to get that home economics : 
training. Model1 are also given for the agriculture courses. 
These have been revis?d to proride 251' in nutrition, health apd 
leadership at DTCs and RTCs, ."nn 15% of these topics at Fls. 

,/ 
A committee to revise ·the Syllabus could come from DAD or 

• ,~. ' .. this :c'Cful'd be a t"sk of the new AREP. Alternately, the WPOs 
and Training Officers could make their own modific~tions~. 

• 

• 

• 

• 
,', " 

• 
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PROPOSED COURSES ON AGRICULTURE AND HOME ECONOMICS FOR DTCs, RTCS AND FIs 

Agricultural ,courses have a' nutrition "comp,onent .a.nd Horne 
Economics Courses. are 50% Agricultdr~"artd sd% Home Economics. 

• -I t. /. • 

Hours remain the same as dn the p~Bsent Sylla5us for Farmer 
Traini'rig, and topics listed under each sub:rec;t t,herefn :are 
referrE'd to here" . ' . 

" .,!, 

DTCs: Agriculture (75,% agricult'ure 2.5.%' hea'lth 'and nutrition), 

C!' op 'i1U:,~:6'a nd r y 

Animal'H~~~andi~ 
Horticultu~,,,, -", 
Land Husbandry 
Farm Management, 

Family,'Health' 

'.'0 

" 

, 
, , 

(14 houJ:'s) 
( 9 hours)' 
(10 hours) 
( : 9, hours) 

, , ( 9 hours) 

(' 7' hours) 

'<1" - j 
'I. -: d' 
·~op~cs cQndens?d 
a - d 
a-~j'd plus a section on 
impdrta,nce of, malia/femal'l," 
labour. 

" '. ~ 

a - a )i,! : ': 

" 

' ' 

Nutritio'ri P)' ".'. (10 hours) to be prepared by FNP Sect'ion 
68 hours " ; 

, ' 
" , 

DTCs: Home Economics 52% il:gricul,tu~e 48% home- economics 

Nutrition 
Cookery 

(10 hours) 
'(10 hours) 
(6.5hours) 
'(7 hours '> 
(10 hours) 
( 9 hours) 

to be prepar.ed by FNP Section 
b f ' ,,' 

Home Improvement 
Heal th ' " 

a - ,b, d 
a - d 

,'f: . 

"Horticult\lre 
1"'Farm Management 

topics condensed 
a-d plus a section 
female labour 

,on ffilale/ 

*Animnl nusbandry 
Needle>Tork 
Child Cilre 

*poultry 
"Land Husbandry 
*Crop Storage 

( 6 hours) 
(11 hours) 
( 7 hours 
(5.5hours) 
( 9 hours) 

a 
a 
a 
a 
a 

- c 
- d, 
,- d 
- c 
- d 

-~,6 hours) a - c 
1D7 hours 

RTCs: - ~griculture 75% Agriculture, 8% Leadersmip, 17% health 
and Nutrition 

Crop Husbandry (21 hours) a - h 
Animal Husbandry ( 1 3 hours) topics condensed 
HortIculture ( 9 hours) a - a, f 
rJanci Husbandry ( 6 hours) a - d 
Farm !1anagement ( 9 hours) a - 9 
Health ( 4 hours) b - e 
Local Leadership ( 6 hours) a - e 
Nutrition ( 9 hours) contents prepared by FNP Section 

Total 77 hours 

RTCs: Homm ~conomics 49% agriculture 5% local leadership 46% 
Home Economics. 

Nutrition 

Cookery 

• ~. - ¥ .•• 

;~ ~,. , .,' ,',,-:: 

B hours) contents prepared by FNP 
Section 

8 hours) a - e 

, -13- ' , ." 
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Haalth 
*Lo~al Leaaership 

Needle.lOrk 
*Crop llusbanary 
*Animal H~sbandry 
*Horticulture 
*Farm Management 

Crop Sto'r age 
Child Care 

*Land Husbandry 
TOTl\L 

( 4 hours)' b-e 
( 4 hours) b-d 
(10 hours) a-f 
( 1 1 ho u r s ) a , l) , f 
( 7 hours) d,g ,i 
( 7 hours) d-a 
( 7 hours) a-e,g 
( 3 hours) 21,'0 

( 5 hours) condense topic_ . 
( 3 hours) e,d ,i ," 
77 hours ------

*As for R;i'C Agi:' icul ture Course 0 

" 

, " 

", 
FIs; Agriculture 85% agrjculture, 

and health. 
4% leadership, 11%.I,n,\ttri.ti.on 

, ' 
; !. ,: 

Crop Husbandry (20 hours), condense topics 
Crop Pests Cln'd Diseases ( 5 h'ours) a-d 
Animal Hu.b~~dry (50 hourS')' condensed,~opies· 
Ox-Training and Cultiva- (11 hours' ) a;'c'l' 
t?~6n 

Animal Dis'eases 
Commercial Vegetable 
gro\dng 

Comme'raial Fruit "Growing 
Land Husbandry 
Farm Management 
Health 

( 4 hour!") 
(10',hours) 

a-d 
a-c 

a-f 
a-a 
a-e 
b-a 
a-f 

: ' 

~ ',' 

Local Leadership 
Nt1trition 

( 9 hours) 
( 5 hours) 
(10 ho\\rs) 
( 5 hours) 
( 6 hours) 
(12 hours) 
148 hours 

to be prepared by FNP section 
TOTAL 

:H'IS: 'Home Economics 50% Agriculture, 5!6 Leadership~ 45% Home 
Economics. 

,,) , 

Nutrition 
Cookery 

( 8 hours) to be prepa,r.ed by Fl'P Section 

Home Improveme~t 
Child' Care an'd Develop" 

ment 
Family Health 
m"edlel'l9 rk 

*Leader s'hip·· ' 
*Animal. Diseases 
Fruits'and Vegetable~ 

~~Crop Husbnndry 
*Crop Pests and Diseases 

(b) lo!anual's 

(13 
( 8 
( 1 0 

( 5 
( 1 4 
( 6 
( 4 
( 1 1 
( 17 
( 6 
129 

)lOurS) b-d 
hours) a--c condeose topics 
hours) b~·d J f-g 

hours) b-c 
hours) bvd,f 
hours) a-f 
hours) a-d 
n:our s) a-d 
hours) a-a condense topics :1'. 
hours) a-ct 
hours 

,l~anuals arG being prepared b'y 'Wpos on both' Agriculture 
,and Hom,e; E,conomics topics by IIPOs. The process 'was begun in' 
1981:" Th'ris far, the following manuals have been circulated 

'" 

. ' , " 

• to WPOs, although at present few have been finnlized and none 
are in the hands of the FHAS. 

*,'As for FI. Agriculture Course. 

• -19-
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Agriculture 

Rice 
Soyabeans 
Sor ~:hllrn 
Beans 
Haize 
Finger-Hillet 
Sweet Potatoes 
Irish potato, 
D~iry 
Cassava 
Poultry Keeping 
Groundnut 
Stallfeeding 

• J • , 

Home Economics 

Needlel1orJ: ' 
Cooki.ng 
Hutr~tion and Cookery 
Heaith -'general . " 
- .:,! - maternal/child' 

Laundry 
Home Improvement 
Child Care 
Handicraft 

" ' 

- 2 ve.rsions 
2 versio.n~' 

It is suggested th~t a procedure be devised to speed up th~ 
preparation and revIsions of the manuals. Presentli'all the' "POS 
go through all the ma'nuals. ,One pos.sibility is that the"WPO!HQ" 
plus one WPO ahoulrl' r~view the home Q~onofuics·Jrnan~als in conj~nc~ion 
with a home economist from Bunda or Chancellor College. Simi~arly 

the WPO/HQ plus one "PO should review the crop and livestoc~ 
manuals with a specialist in these· fields' from Bunda,., Chitedze or 
the ADDs. These Manuals are course outlines in which lessons ~nd 
practicals for classroom instruction are specified 'and"th~y will 
be very useful to the FHAs. Because l:'HAs lack knowledge' a,nd,· 
materials, it is suggested that these be'tpmpleted as tapidly " 
as possible commencing with the agricultural topics. 

(c) Handouts prepared by SMSs 

Liwonde ADD has devised the iaea of having thL SMSS 
prepar. timely, technical handouts for all e~tension staff (including 
FHAs) on a regular basis. Additionally. they have prepared a 
Leadership Manua~ in sections related to agriculture and home 
economics. Oth~r ADDS may want'to utilize this method or WPOs 
may want to use some of ·the materials for the FHAs in their ADD. 

" ' 

(d) Ne"l Me'ta rials 

In the ne'" AREP,' integrated mater ials Eor extens ion 
staff on agriculture. home e90nomics and l.adership topics cbuld 
be designed for a variety of extension personnel. These could 
be printed by Extension Aids. ' . 

(e) Refresher Courses 

As mentioned earlier, some ADDs are combining FHAs 
aqd FAs in all rafresher courses including those on~~rops, credit 
animal husbandry and land husbandry. This is a good method for 
moving the E:HAs ;,nto .,~etious agricultural "training and teac·hing • . . , ..... 

,~" . ,," 
:,'\ ." 
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6. ' 

',' 

, ' 

7. 

REORIEN'l'ATING OTHER STAFP'TO THE CONCERNS'OF WOMEN'S 
PROGRANMES AND WOI,IEN' S PARTICIPATION IN AGRICULT,!JRAL 
DEVELOP~IENT • 

:. 

. 
Coo.rdi·nation Seminars nnd "ft7orksh'0EE. 

1 • 

2. 

/,,' 

As suggested by one of the Programm~ Managers, the 
WPO should from tim~ to ~lme meet with other ADD 
SMSs o'n ,,;';tension' str!"tegl.es.' It'is suggested that 
the ~enio~ ADriculturb Exf~nsi6n and Evaluation 
Officers wouid be appropriaie for the ~nitial ieminar. 
,Interesti hgly, ,the SAEO:S :' ano, EVOs are meeting' at 
Club Makokola ,later in' 1~&3' unciei a ,6N,ageftcy fuftded 
progtamme. The in6lusiort of' WPOs would be u.eful. 
In,fu~ure sBbiriars the ~POs could belt wi~h Rrogramme 
Managers, ,project Officel:s, Cred.'i.t; Of,ficers, e'tc; 

" 
AWPOs should go with Evalua'ti~;I, 'Offif',ers tp'the 
E~AS,~O discuss tho ibper~~~~on'-and reporting 
forma t8 of PHAs. " " , "'" '..' ., 

3,!.. I>IIAOP,; h,,'s, prepared ADD specific reports .. for 6 of the' 
8 flOOs. It is anti~ipated' that repoJ;,ts f'or the o,thei 
ADDs wi 11 be prepared later thi's' ye~r. These reports 
are specific to sections ana so~~time~ projectsas well 
and contain Isug~estionsas to how they can include 
women ~armer~ in theli'programrnes .. in ~erms of:targets 

_,' ana -services. 'Suggestions for, ili,saggregating ',the 
r,epor,t~ng formats (rilont'hiy;, c:I!;',a.rte;r1y", half",y,early or 
annua,l) 5'0 that the' i'ffipa'ct of p .. r..ogramrn,,!s on .,omen can 
be monitored are' also provfded. The Lilongwe, 
Agricultura'l,Oe,velopment Division has had semina'rs 
t,o discuss ,th'e report' and select ilppropria.te~'suggestions. 
~ubsaouentlY. a 're~iied 'docu~ent ii~ting the sugges
tions -and'disa0gragated monthly reporting formats , , 
was prepar'ed 'and ,is gaven in T;l."'!r": 1. i}.nri..;..'2<, 2. "'," 

. ·T.h~ ,\.t,\tPCI/ilp r }70/~IND1:>'·; .ilf))'}9 wi th 1,,'PCB in the ADDs 
sho~ld meet wit1; :""the s8ctidn heads~ ~Qnd -.P..;r6j'ec:t"';!"' .. 

Officers to discuss the reports. Each, ADD needs to 
deciqe ~on: whioh sugges.t.ions"\;'re 'oesireable and 
praciicai~ Then a revised document whicb is agreed 
upon should be, prer?nred.' Th~ 1IJPOs will ,need to 'Ip.oni t'oi 
the> progress of the secti'ons and p,roj ects implementat'ion 

of the suggesti'ons. ",' 

4. In the new AREP in-service training for all levels 
of male and, female extension and reiearch staf~ 
,She.pId have' a"compon'ent' on; w'om'e~ i3pd developm.ent. 

"FACT-FUmING," , : " 

! ,,~he~~.,'is ~:. gr'e'~t deal of' discussion about "i!f~ct-fi'rldingll 
and 5o~1~f'~~0r!Jf'~ baseline data about women but in,PE'!ctice very 
li ttle ~'~ R~:i,n\l"Clone. ' The >lays tel preceede, in' these .. endeavors 

may not,,~~_~fea~. ~irst,:it 'is neoessaey to point out,the 
diffQ~~~~i~~etween gDtherin~ a few'facts 'an~ dbing rese~rch on a- , 
topi8!"Sj6dnd, thera is a difference between collecting the figures 
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on !?artic'i·pa·t·j·;~";"··of· w~~'~~ in proje~'t servic~~ and 
research on womenis participation in' agricultutdl 
farm management .. 

, , 
doing ,basic 
entel:pris!"s and 

(a) Data on PDoject Servi9~and ~omenls Participation 
" 

This ~1pe of,"fact-finding" in relatively simple to 
collc'¢t'.' 'Fo:l 'c"aniple a "survey form 'I<hich collects d'qt'a on the 
number off' wo'men . a'nd men i 11 C l,u,bs 11 se.a sona.~ and med ium ,t'erm 
'credi~.' ~~rill-ee.dVng; and d~Lry as I<e~l,as on the female 

extension' s'caf'f" and their group members, is giv,en belol<. WIADP 
used thi. a6rmat td col16ct the information for all EPAs in all 
Projects in LADD. The ,resul.ts are presented in PClrt,1 [.nne" 2. By 
collecting thi:s type of data in terms of ,the smallest extension 
unit (EPA tir unit)'; 'it is possible ,to pi·n~point areas of low 
participation. If information is grouped together at the RDP 
or ADD level; it'l,ould be ,difficult to see differencEls in 
participation in particular areas. For example, i~ The LADD 
Project data, within the same project credit participation may 
vary cOl1zidcr-=tblj,"". In some areas of LRDP ffinny of the: .. std1:1ofeeders 
are ~orn~nr wh~~ea~1&n' others there. are ,none,at all.; If the.·totals 
WBre ~bmb{nea it would'be'pos~ible to,conclude that'.women 
partlci~'ted in st~llfeeding in all. areas whereas in.some areas 
ther~ are, in fact; non~ at all. 

:' :', Once· these figu'res, are 'collecte¢l and the percentage 
calcula1ted , then the reasons for 10",'1 participation' in,a particulaJ: 
area ne'e'ds t'o be investiga'ted. _ Here is '"rhere IIfact-finding II 
coitres i'n. UPact-f i,nd ing" may be done casually or ,scientif ically. 
Dna can go to the ~~n an~ ~discuss" the issue with, the extension 
staff ~nd 'a'few or mkny farmers. Or one can carry opt,a survey 
(~~~ual1i or rigorously). For example, a random ~ample survey 
(of 'ch"di't and non-credit farmers), thai: investigated"contacts 
with exten~ion staff, recruitment mechanisms, experience with 
livestOCk, inputs and improved. crop va~ieties, etc., would reveal 
patterri. of farmers' involvament with project services. Detailed 
interv Hi",,' .,i th extens ion s taf f >lould reveal tha" staff's pa t ter ns 
of operating. 

, ' 

, (b) Research on ~Jomen and Farming' Enterpr,ises 

One can do reconnaisance ana fo.rrnal. surveys (see 
Seotfr:m-.nr,m farming systems research) as .,ell 'as detailed surveys 
and interviews on households (male and female-headed), among 
household member,s" (tntr,a households i. e;" 'men, and women in the 
same household) and on men ?nd women farmers as individualso 
Evaluation units have experience with the collB~tio~ of large 
scale survey data. Farming systems or nda~)tiv!;! resem!'G'h :nas only been 
carried out on a limited scale and the in-dapth interviews method 
has ,rar,ly been utillzed to study Malawi's farmars (c.£. ~IADP 
Repo~~~ ~~d ~vans 1981), "Research'can also utilize'secondary 
dat~'~\ha€ i~. dat' ~lready'colledted)." For example" data on ,: 
women',s lilbbur has' ali:eady been collected by AES.: Data fr"6in FSS~, 
ASA and AOD'S~~veys which have, alre_dy been.collectEl~'can'be~ " " " 
ana~y.id ih ter~s of ma~~' and,'fema~e household, heads. Sur,ey.", 

':hha't' ccllected' data ',jn, me'n and '"omen'operators can,b,,;.reatlalYzed , 
in terms of those categories. 

,·22-
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FORM fOR OBTAINING BASIC INfORNATlON ON CLUB, CREDIT AND GROUP MEMBERSHIP BY SEX 

ADD __ ~--'-....:.... 

RDP 

E,PI;\/UNlT _-:"'--__ 

Name Df persp~ filling form __ ~ __________ __ Rank 

1 , Clubs 
, , 

TotalcNu~bet Of Clubs 
Total Num~ei of me~bers 

.NClmber of men 
Number of vlomen 

,,,.' . 

2. C~ecf±t ,:, " 

3. 

5. 

Se,ason ,.1 : 

Num'er of men 
. ", : ' 
Number of women 

'Total number 

Liv,e'f!t,ock 
St'all feeders 

N~m:bJer of' men 
Number of women 
Total fiumber 

Other' P'rog,rammes , ' 

Number of men 
Number of women 
Total Number 

" 

Wom,e,n's Gr,oups, 
NO. 'Df" FHAs 
NO. ' o f,,~CWs 

' :. 
'NO., 'of, Oils, 

, 

NO',' of"'CDAs 
" ',', 

NO; 
",' " 

NO. 
NO. 
NO. 

Hedium Term 
Number 6f"men' , ' , . 
Number of ~JOmen __ _ 

Total number 

Dai r'y' 
Number of men 
Number of women 
Total number 

Number of men 
Number, of women, ____ _ 

Total Number 

of fHI.e' Gtoups 
of HCWs " 
o'f Dl\s' " 
of CDAs' " 

," 

Total 
No. of me,in,b'ers 
NO. of members 
NO. of ~embers 
NO. of, members 

Ret8rn one copy for files and return one copy to the 'Project Officer. 
-23-

, 
\ 

--



(c) Baseline and Longitudinal Data/Surveys 

... '~i.. .":._~.h.e:.~p.j;(i;p.o.se. Q£. c·o,Hiw.ting .baseX.ine da.ta :is .. to:·'S.tu.dll .• ,·.· 
the effedt on something at a particular time and then study a 

late. time period in oruer to compare the earlier and later data 
,to see if a change has occured. Lpngitudinal data looks at the 
s~m!", thJ!l.9§,. aJ; 'different intervals. 

Suggestions fDr WPOs and "Pact-Pinding" 

1 • )i1.~Q .... and IiWP06 in cO.njunction wi th Evaluat ion should 
collect data on project services (credit, clubs, groups, 
extension contacts, afforestratiori, etc.) using the 
format offered here or one of their design. Some ADDs 
have Qlready started this process. However, data on women 
should not be collected in isolation from data on men. 
All data should be presented in terms of numbers and 
percentages. It is suggested that they get approval 
from Pr'ogr:ilmme"14anag'er's ""rid enlist the cooperation of Evaluation,' 

andProject. Officers to collect the data from the Development ." 

2. 

3. 

4. 

5. 

Officers. The ~ata can be checked with the SMS in Credit 
and Animal' Hus'aanory' Se'ct'ions, Evaluation Officers could 
aid the .. WPOs. in .the, ;toan ·Qf a calculator' to tabulate the 
data and in analysis. 

The WPOs need training in the collection and analysis of 
data in order to be. able to put in meaningful .~eq~,~ts 
to the Evaluation 'unit 'w110 have the staff and resources 
to collect and anaJ,yze th'e data.· A worksh'p'p could provide 
training in interviewin~. questionnaire' design and analysis, 
and survey ·techniques. ., .. "'" 

WPOs could work with Evaluation Officers to learn sOme of 
their methodologies. "POs should work closely with the 
Evaluation Units in data gathering procedures and encourage 
Evaluation Units to analyze their data so that inform'lItion 
on men and women household heads and men and women farmers 
can be available. WPOs could make special requests to 
Evaluation Section for the collection of data on rUEal 
women On particular subje;:t's. . . 

WPOs at all levelS shOUld join farming systems 
research) teams that do surveys in their ADDS. 
comments abovo.) 

('a,s;!,a pt,·;i..ve 
(See 

WPOs could also request that research units (DAR) investi
gate constraints to women's involvement in specific areas 
and commodities. 

B. WOMEN'S GROUPS AND INCOME GENEI\A'lCING ACTIVITIES 

WPOs have freen discussing the ·S'tr·engthening of women's 
groups and income generating activities (IGAs) for a while. 
Clarification of the issues are in order. Women's groups; unlike 
farmers' 'groups, are fQrmed aCter the women finish their day· 

. training c6utse.· .. PHAs·'are· encouraged' to have"about 4 groups. A 
few d",but most have fewer or none·at all •. W.omen's groups'that 
are active may-h~ve'~n EGA. Often.theIGA is on a small scale 
and involves' the· group in making a product '('S'lfc'h as scones or a 
handicraft) or gr~~,ing a small amount of a particular crop 
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(unimproved or improved variety with or without inputs). One 
group in the North whose 30 members were farmers on an irrigated 
rice scheme. grew ~ acre of rain~fed rice for the IGA. E~pect.dly, 
they realized only low yields and profits. Another group on a 
maize and cotton 'sch~m~ had' is'members who ~r~i'~ icie'of local 
maize wh~ch yielded 2l:; bags (sold to ADI-1ARC in 1982 @ R6/bag = XIS). 
They h~d,each'coni~ibuted ~Ot (35t 'for ploughing and fSt for seed) 
fDr a t~tal Df .7.50. ,profits _w~re gnly .7.50 oi SOt per member. 
This is a~ example of an income diGcOllr~ging ac~{vity as the .. ,,\ "'." ' 
profits ha"dly Just1fy "hI' tIme a:nd effor~ .. ,,- exp,ended . .: ' .. ' , ' ", 

•• ~ - • I~~ " ' 

On the oth'er. hand, there are 9000 examp:les of w'oTilen IS 

groups'-who--gr'e-w ana<:re, Df '11H~'I2--in ""1982/83 '>"hd ,got nbout 15 bags 
(R1S0 ~t ADMKRC'~es~ KGO.OO for 'input~ Bh6 credit charges). Each 
of the 'IS'members than realized B6.od~ Of'course a farmer in a " 
farmers' club Dr group ",auld' have' ~e"alized 'the entire I<SO.OO 
ana really'ge'neratea some' income:-:- .: ....:,', 

" :' ' 
• ' ' • ' I : . , , : 

'J!",? pi;tot ;?r,ojects provide, models ,j:or in\To:j.ving WOmen more 
yG.ll Y i,\l, f'J'up,s: and groups>"' Dilring .. t\l":' 198,1!82,'ilr,,?w;"n';l season ,13 

I,wmen, club's Ih !~ZADD, received seasp,nal"pre9it'; 'Profits 'were'put 
/ into thi" club fund. 'Figure,s supplied' bey, the l-""i';i.sd'ii't, Training 

" Off icer:::,"shoo,' th?:t, some crops' arc IODre, p-rof i table'."tlian' oth'dr s wi th 
some el);t',!:?rl?r,ises:' bein'g reasonable. in, terms of remu'neration whi·le' 
others ar.e: l).ot. . 

, ' 
" , B, 

iI' .',~~'.~ ~,,·~r·JJ . 
I," '0:', ".9REDIT, PROGRAMME ,IN MZUZU* 

""' 
, , 

" 

" 

Number Crops GrO\1n Hectares, tnput Credit Income After, Income/ ' 
Members Cost&K): (K) Rep"yment rio !4ember 

- , ~' . 
22 :"},J,'f'ans .5 ,1.50 , '7.50 

-;, j.: .34 
26 beans .:; ,1. 50 -111.00' ) ... 42, 
30 MH-12 .5 :41.33 110.0'0' '" 3.67 

G/nuts 
20 MH-12 .4 :38.22 45.46 44.00 2.00 
15 MH··n .4 ,,38.22 45.~6 147":84 '9.86 
20 . , Ml1-:-12 1.0 '76.44 ,90.92 147.84 7.39 
36 Sugar beans 1,.0 , '4.65 - 31.88 2.27 
2a Vegetab;tes " .. ' 7. - - 6.00 .26 , 
26 White, .narcot .5 .~1 .. 50 14.00 • • 54 

_!:>~ans " 

~5 R~.C~'i:, ·:20 .. 20 23.23 Nil 0 
(late sDwing) 

.. -.. , 

*Adapt:~d from·~.1~~·(~C:-C{l_dii (.1983h,rpar,ticipation of II·romen in a National Credit· 
PrO<Jranune" Paper presented at the National Agdcultural Credit Seminar, 
Chinthcche, Feb. 7-11 p.4 • 

----
, , 

.. , 

The !,,,,90nd pi~Dt ,project ,~n Phalombe focllsed on organizing 
women ~nto ,groups in ord~r to receive credit packages as indi~iaqalE ~ 
The pilot; programme began, 'in 1980/81 and, there "as a ,t"enty-,?ne" 
fold inorease .. 'in the numoer ,of women taking seasot:lal-credit ,in 1982/83. . .' . . , . -. . . , 

" ' " , , 
" 
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-', , , 

" --
YEAR MEN' ~-'30MEN % WOMEN 

f---. " 
, ' 1980/81, 1099 S4 SO% 

1981/82 
, 

2285 126 5% 
1982/03 4518 1151 20% 

. , , , 

*E'l:om J. Eve.ns, (1983), "Women's- ;Involvement in the, Seasonal Credit Programmes 
, in the J?l"tlombco Rura;!. Development, p,roject", Paper presented ab the National" 

ArlriculturaJ. Credit Seminar. Chintheche i?eb .. 7-11, P<>1. . . 
" In Phalombe they chose 'to form credit 9r9ups rather than clubs in 

order to allow womcon to get seasonal credit'with no probationary period 
to cjualify for, in})l.lts~ . p'ur~hertsJpre, a ne'w methodology was used 
to organize wOmen· into groups - a·nd ~ the .g~,oup's~ served vat ious 
leadership a'nd:agri'c'ultural tr~'inin:~ fuh~t·~on·~. r,. in particular, in 
addition: to seasonal crediti~ the groups w'er'e v~'hiclos fpr t;eaching 
improved crop husbandry practi'ces ana army \'1or~ 'co~'tro'l. The 
special needs of womerl and people in the area we~e ~aken iAto 
account i.e., high female headedness, hig~ number of male 'beadS 
involved in off-farm' employment, small hO'lding size "nn food . 
differences and women~,'s'!l'acl( 6fV'ieader'shi~"~fikillS.·' "-

" .',' . ; -, :' 
" ~\"':: ' " , L ,. , 

Field Assistants were taught the' p'r'oblenr solving 
methodology (nnnax, 4 ), to id~ntifY important problems and 
organi'ze' the women ... Leadership 'training was given to some of the 
women "to give them, practice in going through the problem solving 
method and to'-d,,:rs'cu"ss how th<3y could organi~'e' and 'manage groups 
to help. wOI1,l~.n."" ,(Ev.ans.,198:3 ) .• ' rnteres,tingly, the t"'qmen ha\~e 
already startad to ~ay back their 6redit.' ~s ~ost oE the women 
come)l,f'rom. mai'z:e deficit household's,. tbey, catlnot sell maize to pay'" 
back the!'': -ioa;;. Strategies to ;?"'y back loans include brewing 
beer, and' growing minor cash crops such as chick p'eas: green grams 
and sunflowers. 

Women in Farmers i Clubs 

.: The polley says that m~n ~nd wo~en (married and un~arried) 
sbould be,club m~mbers in order for them to be eligible for 

• 

• 

• 

• 

• 

• 

• 

• 

" •• 1 seasonal cred~t~ Clubs are orqanized by far~ers themselves and they • 
facili~at~ eaSe 6£ contact with the extension worker and cr~dlt 
recoverf. Club far.erci are generally the farmers who receive the 
bulk of a.RDP services. The percentage of women in furme~st~' clubs 
tends to be low in most areas. ,It is our iwpression that ii'wornen are 
club members when the club is formed, then there are no difficulties 
.... lith the~r membershi.p .. ' l'lowever'r it is. often more difficuitics for • 
"~'woman to get into an already for~ed farmers club that is' all 
mille. 

The time has come to make some decisions on women's. 
groups and their IGAs~ Should they be informai groups generating 
small amounts of capital br sboula'~hey be better organized and. 
teach leadershi~"$kil~sp be eligible'lor pro~ect services and 
produce: reasonabl~ amoUhts o~ cash foi the1r'members ' activit~es? 
The recommen~;_~:;i.~on. ,here is that the latter is a better course. 

',,' ,,', ,: 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

, ,: , " , " 

o~~ the: 'ot'her hand,," is it" better for "omen to be in 
womeh I s gro,ups, ''litho. nipre limited ac'cess' to' pi-'eject' Services r 
than ~n :f'a'i:m"rs '," clubs which -'a,,", in' the mainstream? Or should 

.' '......, I " '\ 

, , 

a woman belong to both. a t,1omen t s g:rt::lup ana' a :E·ar'mers·~ ·c·lub,? No 
answer til 't!:;ese questio';';s '"re: o:ft'ercYd' here as these need to be 
d~scus!?ec.·.· Hdw:ever, th.~l l~l,J? s~ction. needs tb',-und~tlstand; thnt unles's 
wbine,,"'s" ;:irou,,!? of'f,er ,"sorn~t.hing' that is wOj:t:hwliils' and' help 
~~a~rate,~deqdif~:~rc~ma,thei a~e cu~ting ~om~n ~t~:'fr6m pa~ti
cip~~~olJ.in thg ~~'i~,stream qf £cll::!t1~rs~ iriv01ve~e'nt;, ift.'~~9.je'?~: 
serv~ces 0 .!! .,., 

,,';, j 1 
• 'J ' , " , " . ., ~', ~ " '.-' 

• i " • ~ 

~:, j. ,I; , I I". . , ~ ." . c· " 
Suggestlons for Strengthening Wome'n~s Gr'oups and'rGAs 

2, " 

3, 

4, 

5. 

FEAs should organize groups of women farmers using"the 
problem solving methodology. This will give ~~a ~omen 

'Ii!: who,haye, .. t"l'ken t'h'" da'y' trillning Ci)l)iC~'a' a, br\,a'd~l' ,base 
t ' .. ,9£ concerr,s,. :l!'I1'AsJ"shouJ.-(!' be' trained i'~, the pr.ob,lain-solving 
"; :,,~e~~bdol~gy fnd,be pble ~o provide'~aade~sh4~ ~~aining 

to the vomen in their groups. To' begi~ with, 'these 
groups should not be too large, 

- ,,_, . ", : ; ,_ "J,' '.. , I, ,.,,1 .' 
, 1 "'" - ~.~ " • " •• ,t. t,... '(' 
All E'HAs should be advised about the' ne,ed to ,!><icOl!'e 
active in'~roup formation. SFHAs and AWPOs should 
monitor FHAs involvement in iorming groups lsee re~prting ~ 
format for".'this in !Irina" :3). '1 

Income 'gener"ating activities should be distinguished "f:t:.om , 
i6come presetvatiorl activi~ies which are a6tivities' that 
save money for 'the family (such as mal<ing' a garment 
i nS,taa,d 0,£ l?lIt'o'h:as'ing' it)-" 'Fur t'hermor e, I GAS should no,t, 
be at to'o small ''8' ',;'ria,le "SO 'as to g'enerat'e a very little 
~nco~e in t~tal or per me~be~, Too:lo~ ~'~eturn ma~ ~~ 
a reasc'n ~?h:y inte~est diminishes a-nd triomen ate not '.'.' 
interes'tqd in doing the activity in subsequent yea'r!>,., 

". '. , , 
, Wherever possible, women should take up agricultural 
~ ICAs because ~arkets, for selling the produce are 
~lready set u,p ... H~n,dicrafts. could be' Cion'sider'ed ,fo'r the 
dry, season. Jlot"ever" m,arkets for handicrafts may be ' 
difficulty. r,lsukwa*mentions that women who tool< 'the 
Borne Management c;'urse and produced 'a va'riety of handi
craft's' complain:e,d, tha~' they were unable to filid m'arkets 
for tlieir products, Res"earch and experience in ,the 
,handicraft trade shows that th~ produot ~ust be ot a 
'high and ccniistent Quality. Often times the qualit~ 
is lacking lor all ifems produced by a ~roup. ':, 

It is suggested that agricultural IGAs involve women in 
""_1" gro"ing crops "hich,wilr :picidd~~ hi~H g~~fds' (e.d:;'MH-12 

."rather than local maize) as welr'a!i'in"'impl:oved" , " 
'te<.:hno'log£es that they I<ill be able'tc)'USe in' '<interprises 
in their own households. -: ; 

9. EXTENSION AIDS 
", 

The Extension Aids' Branch of the MOA p'ub'lish~s hati.crbooks, 
leaflets r rnagiiines and circulars for far~ers arid extension staff. 
They prepare films, posters, radio programmes, 'ph'otograph's' and 

. , ! ;. .'~ tt 
, , 

*L.fI..H. 111sul<wa (1982), "The Home Management courses ;rogra~es, An Evaluation 
Ropor t." Zomba ~ Centre for Soeial Research p. 14. 
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puppet shows. There are extension aids/audio-vi~ual aids sections 
in the ADDs which print the ADD newsletters, prepare posters and 

• 

handouts,and inter~iew farderi. In publications and visual aids • 
overwhelmingly, rural women are depicted doping horne economics rather 
than agricultural activities. The 1983 calendar for example only 
shows male farmers in agricultural operations. za Achikumbi 
magazine for farmers predominately features men doing farm operations. 
The Extension Aids Circular and posters on the Chitedze Maize Sheller 
depicts a man she11in9 maize. Women and men farmers in LRDP who • 
saw the circular commented that women most often do this job and 
it would have been better to show a woman. There is a great 
potential for women to be represented as farmers in EKtension Aids 
materials. Also, Extension Aids activities can,impart agriCUltural 
information to women as well as men. 

Suggest,ions 

2. 

3. 

The WPO/Ha and one designat~d wp6 (f~om either LADD or KADD 
as these are located in Lilongwe) should mon~tor the inclusion 
of ~'Omel1 in Extension Aids"publications, radio programmes, 
puppet shows and f i'lms. ' 

Films about women in agriculture. ~redit programmes, utilizing 
the problem-solving methodology, etc., should be deSigned 
and'.,s'"hedulad to be.' filmed." " J '" 

.,' 
.l." " s~ '. I • 'l ,_;: .' .. 

.. '1'. • I' ( • • : """ " 

l'IP:<Vsb'1n,."the ,I\,DDs s1'lould monitor, the: '!inclusion of women' in 
AD"D, 'ne\qsi'ette'rs, po~ter~, handouts' and \int~~i-'v~ewsD ~ ,~" 

' • ., I- .':,~"., ;.~ 1 • ,," j .... ' ,', w '>\' ,," ,: 

10. APPROPRIATE TECi:llNOLOGY (AT') , " . . , ~. 

'r· J ., • 'J 

One of·)the"ma'in iTs that has"tieeri 6ff~i:ed to rural' ";~men is 
the mud stove. Most of the training centres have these stoves. 
If one examines the'rlporting foimatsOf~r FHis'ih terms' of the 
adoption of stov~s.;by·liur~l ?t~e~/·t6~ r~s~i~~la~e~·~i~coti~aging. 
For 'Iexample, 'lInnua'!' '~Jork Plans froni NtchlEii ana Dow .. west' in 
IADD show that f~. woman adopted mud stoves •. Rural women do not 
perceive the stove as 'advantageous as the promotors of the stoves. 
The focus on the mud stoves which 'continues today: at Magomero, 
Colby"and the Wood' 'Ener-gy Un1't i seems uil",arr'anted ,,,,'specially 
because res,earch in 'oeher ATs such as food proces;iors and garden 
labour saving devises is not being done very much. The F~rm 
Machinery unit at Chitedze 'Agricultural Re's'e~rch Station has 
prepared a Maile Sheller ,which ~6uld h~ip women, although this 
technology has,'not been specified by the WP section as an AT to be 
targeted to ,rli'ral women. 'ADMARC 'iill be marketing the sh,eller 
soon. 

Suggestions 

1. 

2. 

Specific requests from the WP section should be made to place. 
where AT is being studied e.g., Chitedze ARS, Nasawa. the ' 
AT committee under ope, etco 

The WPO/HQ should attend the AT sho'w'il1 1984 in Zimbabwe in 
order to scout out ATs for rural 'women.' Similarly she 'should 
contact Family Farms in zambia and any other AT research units 
io.nearby countries to fing out what they are doing. Promising 
ATs should be brought back and tested. Methodologies for 
the introduction of an A~ to the EPAs need to be devised. A 
work plan for introducing the maioe sheller to rural women was 
provided at the Exue"l'(sion Management l'IorJ<shop by '-lIP.DP. 

-,28 -

• 

• 
.,' 

• 

• 

• 

• 

• 

• 

• 



• 
3. The focus on mud stoves should ·be reduced' so that a variety 

of available l\Ts. can ~.lso be presented to .t:'ua:::.aIl. women. 

• 11. WQMEN ANQ CREDIT 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

.. ~ . 

The £xtension Managehlent Seminar hela in Deoimber 1982 
recqmmended that women and credit Should be a tdP priority. 
Credit is often a major benefit to farmers and it·is a very 
tangible way that farmers receive Project services. The policy 
of farmer's' 'getting seasonal credit iii ClUDS"and the po"si~ility 
of women getting credit in groups are di~6ussed above. 

The iational policy on creait.allows both men and ~omen 
to be eligilYie' ,'for credit. In practice, some women who would, 
appreciate"c'redit a,e by···passed by the process. ';60me ADDs allow 
:women to take seasonal credit other,s 'd,c not. The ar.guments 
against it is'that it will be too ~uch of a burden to the family 
or that it could cause disputes in the family. Some male 
extension workers find it difficult to thi,nk of' women taking ',,, 
this kind of respo'nsibility. Yet 'it is import,ant to realize 
ihat'there are m~itied women who have been taking seasonal ' 
credit fo'r years. Sometimes both husband and wife obtain 
seasonal credit, other times only the wife does. Those families 
seem to work it out. It is sugg,ested that the .implementa,tion of, 
the policy be flexible und workable and that families· be able 
to decide if one or both spouses (husband and wives) ahould 
obtain packages. It is prf£er~ble for the people to, decide on 
their own n·eeds'rather than°l,Rl:insion workers to make ar'b'itrary 
or generalfzeci dec:isions for them. . \ ., 

- ",.","-

The pilot project in Phalombe has pointed out that'women . 
are o"f'ten disadvantaged 1n being' able to partioip,ate in ",redi.,t 
programmes. Special characteristics such as shy~~ss and lack 
of participation in clubs place women at u disadvantage in ' 

terms of obtaining seasonal credit. The fact that women do 
not have tax 'nu.bers and collateral restri~t their access to 
medium term credito Concerning the latter, often women farming 
on their own for a while want to obtain farm equipment or work 
oxen to ease their labour burdens and increase production,' but· 
they are limited by the extension ap~roach which ten&to by-pass 
the~. The number of women obtaining medium term credit is 
extemely small. In LADD, for, example, it is only 1 % .. 

Sometimes only impr~ssi~~istic'data on the number of 
women obtaining credit (season~l~ mediu~ 'term, stall feeding, 
dairy, etc.) is available. "It is important to be able know 
and monitor women's participation. WIADP has aided in the, 
collection of this data by disaggregating by sex (separating , 
into male and remale) tI<o forms of the National Credit Man,ual 
(1981). Form CFA 101 on Farmers' Club Requistion Issue and 
Promissory Note in the Manual asks for sex of farmer. For 
CFA 110 on Farmers' Performance o'n Repayments left out this 
information out but subsequently this information was requested 
by the MOA in a letter of 28 March 1983 (Ref.No. 13/20/1/T). 

Suggestions 

1.. The number and perceni:.age of men and women getti.ni,9 inputs, 
implements and livestock on credit should be tabulated 
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(see page 23) 
seasonally. As noted earlier a form,has been' prepared to collect 
this information at the EPA level. ~he data fO~ each project 
should be gI'v'e'ri in terms 'of EPAs and the project as a whole. 

• 

That way it is possible to learn which areas are low rather • 
than adding all the data together to get a Proj~ct or ADD average. 
The WPO, and Credit ~nd Livestock OfficArs should'cbllect this 
inform,ation and 'put it in monthl:y 'and half-ye"rly reP'orts. 
Fact-finding is ne~'e'ssar,y in ar,eil,s >!here t'he nu'mber of women who 
obtain c'redit :are few." , u! 

" " . 
2. {:!redit ·assistan!t's n'eed re'-direction in deal'ing \'Ii th:- rural women. 

3. 

4. 

5. 

They should be made aware' that the policy does not discr iminate 
against women, but that >!omen's special,characteristids Ishyness, 
lack of tax numbers, non-participation in meetings and clubs,' 
~tc.J, ciont~~~utes to fewer extension ~ontacts.T0 aid iural 
.o~'r,'gain ,,~ess to'credit, the problem solving methodology 
"'useii in Phalombe is one method of bringing them into this 
Proj''§:ct' servic,e. Other met'hods can' also be utilized and should 

'be dev'ised. ' 

'f'": " !' , 
Nome~.eem to be good credit r~paye!s either ,through their 
crop sales or by other 'means in' f90d ,defi,c,i,t areas. The recovery 
rates~'ipr, m~n and women should' be tabulat",d based on Form CFA 
110. " 

some'fa~~-findi~; 
apply for, and are 

needs to' be'done' as' to,.hy'so,few 
granted medium t~im loans. 

" ' 

women 

lQOmeri's ~p~rticipation ,in credit 'livestock pr;grammes seems 

" 

,t'o be d'esireable in many areas; 'but is often low because the 
extension staff simply does not recruit them. Extension staff 
should actively recruit women for stalliee'd:lng and dairy 

~~, . .' 

pio.g,rammes. WIADP' sst udy of s tallfeed,er,s in LRDP showed tha t, 
men are recruite,d by extension workers contacting them about 
the programme. women become,' interested th.rough husbands or 
other wom~n but often the women have to contact the extension 
worker t~~~selves and sometimes beg them to'be able to parti-
cipat~ in'the programme. • , 

2. COORDI~A~ION WITH OTijER MINISTRIES .' 

Circular OPC, Ref.No.11/01/S/10/145, June 23, 1981 entitled 
"Reallocation of, Responsibilities in Cert:kin'Ministries and 
Departments· specifIes the respdnsib1ii~ies of the different' 
Ministries. Housing and Commuhity Development is responsible for: ' 

·1. Housing Policy 
2. Rural Housing 
3. Adult Literacy 
4. ,Home Economics . , 
5. T~aining in Rural'DevQlopmentand Homecraft.~ 

The ,Hinistry of Agricultnre is responsible for. 

It1; Rural Extension services 
la) Crops 
Ib) Livestock ',,'," 
Ic)",aFmers' Fam~lies 
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2. Technical services 

(a) Lard Husbandry 
(b) Irrigation 
~c) Settlement Schemes 

") 

3. Agricultural Marketing 
4. Agricultural Research 
~~'Agii~ulturaV Planning 
6. "ve'U;o" inary Services 
7:, .. 11,)iJ,,'al Husbandry 
8. An1mal Industry". 

1.1 . 

and Evaluation 

Because Community Development is re~ponsible for Home 
Economics and Homecraft, Agriculture has deferred to them concerning 
home economics piogrammes. Over the years (1968-1982) there have 
b~en a nUlnber of evaluations of Women~s Home Economics Programmes. 
The find~n9s and su~gestions from these studies are reviewed in 
,p.n'n.ex 5. Most studies or evaluations (Engberg 1968, MontgollJ'er'y': 

,1970, van Schelv",n 1.97,5, ',Butler '1976, "Iilliams, 1981)* recommended 
that all home economics tra~ning be cur~ied out in one central place 

and the home e,conomics ,progL'arrime be coordinated by a. Ministry or 
the Home Economics Liason Committee. In the 14 years of various 
evaluations, none of the Ministries having womenis programmes have 
followed these suggestions. All the eVdluations except Hirschmann 
(19B1)"have assumed that the proper tr~ining for Malawian women is ho 
home economics although Butler and Williams argue that m,Ore practical 
infozmation in food production should ba taught to HCWS and FRAs. 

~ " . .,.' " .. , .... ,.' '." . 
The position taken here is that if the various Miqistries 

were intereste",:i,~;c011\bintng, training or progrqrnrnes for field staff. 
they would have don" so by' this time. The programmes and services 
for rural 'IOme1') are multif,ac,et'ed a'nd' shCiul'd 'not be under a "single 
Ministry .. > Altho,u.gh the',lclien.ts, are the same',' the servie·es offered 
to 'rura'i women, fust" li~k'e J:'ural-'men', sliouf'a' be' many. The -mo,re 
service's"'t,O:' .'ural ·~ome""" the bett'er. 

Ii': '" ' " . 
, • [, I _ ' , 

~~verthel~s6~ coordina~ion i~ useful becau~e workers from 
Community Development.Agriculture, Local Government and,Health all 
touch'on home economics and deal with ~ural' women. E~ch Mi~istry 
is happy'with ita wO,rkers'and does not wa'nt ioo ,ios'e or combine them. 
(Nor "doe,s,.,~ne,,11i;"is,try want, an'other l'1in'istry ',t~~l'ing ~i1,: tlha,t'to do.) 
No Ministiy is prepared to do away with itS,fu~ction i~ t~is capacity 
whether' or not it is running its programme '~atisfactorily or not. 

Di~cussions with Community Developm~~f revealed some of the 
problems ,concerned with HCWS and FHAS. HCWs and FEAS often do the 
same thing. HCWs and FHAs use the same targetS. However, HCWs work 
on a self help-basis~ whereas ,PHAs' usual~i ha~e materials for 
demon's't~ ptions.. posti ngs of HCI~S is somet·.f..m'GsoG~d:ermined by 
available housing under the control of ROPs (Agriculture). Discussion 
of these problems is often minimal or no~-~xisten~. However~ there 
are situation~ wher~ coordination work~ well. For ex~mpler in 
Dowa West RD}' there" i$ a, CDA (at TA rank) and €In ANPO (at TO rank) 
in t'ffe same Offic~ s'~.aring transport, and discussing supervision of 
fi;j,'id "orke,s., Thq ,,~G>mmunit:i'" Development Regional Office..: from 
Central' Region coordinates with Programme Managers from LADD, RADD 

-~';-:RCTerences are given in l\nnex 5 ~ 
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and SLADD. It \~ould seem that at ADD/Regional lev'el, coordinaticn 
can be worked out. At the RDP level the P~oject Officer and/or 
the AWPO(at ADD or RDP level if there is one) can coordinate 
with the community Development person fOr that area or project. 
The problem arises at the national ,level, becaus~ purrently there 
is no coordinating body which meets regularly.' T,he '.Home Economics 
Liason Committee (HELC) which wa,S firs't begun in ,1968 has not 
meet since 1972. A crl'ticism ot' the HE LC .. wa·s, that its members 
were senior level administrators rather t~an ~echnical persons 
responsible for carrying out pro9rarnrn~~. 

Suggestions for Coordination 
",. 

-1. "It is suggested that a National. Committe'e become functi<.lna'l· 
againo The H~me Economics ,Liason committee could be:. 

2. 

resurrected or a new com'rn,ittee· on Women I s Programmes, could 
be formed. The' membership should consist of technical 
people who carry out the'programmes in Agriculture, 

,- tom.unity Development, Local Goveinment and, Health. This 
corill1li ttee 'wuldsset policy"and use:,lil"edback from the fieJ,d 
in pl~nning. i: 

, .. 
Regional Community bevelopm~nt 6f~ice~ should meet 
wifh Piograrome Managers and'WPOs at AQq level., 

;!. ."-,.,,,' , 

l'egu,latly' 

I" " 

,3. :Programme Managers should ussign Project Officers, ANPOs ".' 
or their representatives to meet with Community Development 
Personnel and Clerks of Council to coordinate postings, 
~ousing and programmes (see below on postings). 

4: HCNs and FHAs have different levels, 'of educa,tion' and 
'train'ing. The training will becom!, ,even more differential 
as FHAs are trained at the NRC. Additionall,y, the work, 
that HCWs and FEAs do is lil<ely to ,become more differentiated 
as FHAS follow the MOA"policy of' teachihg more 'agriculture 
than home economics~ 'Nevertheless, some FHAs trained in 
the p~~t aie similar to HCWS. In ~erms of postings there 
should be an attempt at ADD and Project levels to post FHAs 
whose training and practices are mostly on horne economics 
at different, EPAs from HCWs. PYAs whose training and ,-
interests i~cludc more agriculture can be posted, in the-·, ',:: 
same places as aCWS. 

FHAs with mostly home 
training 

economics - different post
ing as HCWs 

FHAs. with mostly agriculture 
, training 

- same postings ' 
as Hews. 

It shOula be pointed out that there are no oonfliots among 
different types of male ,extension workers in th~ ,same,area, so 
there need not'be conflicts with female ~xtensloq,worke~s in tha 
~.arne· area.. Rural men and t<1omen are targets for -.al.l !wor.kers. Not 
all people in an urea are reache~ by t~~se worker~, in any 'case. 
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Labour Cli's-cributl.on of farm 
~Q *he NOrthern Region." . 

.r :~. • 't ' .' " '. 

o.pe;r,,:~ioris of smaJ.lholde,r __ ~o.f,:t'"e g.r~wers 

- •• ~ > • • - • 

-,,~~c,:.· ' .. , ,,,pJ.!l7vey,s .. of. smallholder cof;fee growe,s •. in the Northern Region )'I'lre 
" .. ,-.' corrdiIuli'n'drr.:·1~'i2/13i .. 1973!74: ~d 1975." "Co(l'ee is .. the onlY' cash-ciapc.:i,l1 

the area; Almost all:' 6f,,:tll,," co·.ffee grown :ion the ';,egion . is pro~uced. on . 
. ,- -. '",·---- .. '-Elm1jll"·11'o'I:dil1lg.,·;'hav,i"ng a 'high 'deg;ree' qf" self-sufficiency "and .. :",· lew-l"",,:el .. 

. • ' :. ,') ! "J'. ": O'f !6ilpl t.a:!, . ~n:i:lUts'.; . l1aize ::LS the, stepl,: food. crop, usually .intel?c7'0pped i 
'", --··1 .. ·· .. _ .. · , .. l'Ii'l)h . Maille,.: .. 1l9j;h.;f4.1':;i,i!'~ : an!!. ca,ssay!~ ·~e. al,?o intercr?~iOect. .~~:tll:~dff~,,-.:. J 

i "In/tho studY, ~ac4 household was; considered to be a coffee-growing uniti 
-.~ .. : .. ! ..... __ .... ~ ... l'Ih~u,."iii: .. :t:a-91;, ::r;jQ)1i~ .. ho).ls.~bcil<,!~ l}.(s,¢I, more than ... ~n~ c!"f'~ee .w.:'<:!'!.~t!.: :'D.J:±"1:.~~n·, 

; . fori examplej may tie given a coffee plot to provide f.uture income. Somel 
.- ....... ~"'" ",.:: .. wo~eXl" ~':l.E1t;l .. ~a4:'~tlJ~;J.;I. pl.",:!;?, . IA" I'!l.e area, .coffee gr6~Ters. _h~~ ~ ."'!~!!J:l:~!ly..::.,,: 

: ,la"ger .hold=tngs tl'jan non-growers: but all farmers planted most of their 1 
; .... " .. :: .. 1at\d ... (66% ... IilpMWlP.h<!.,. !f!.%~,.'UzumarJ"~ 75)'6; Mwentitete, and 8'4)'6, I0j.Mw",,)· ,,' . :" 

.". to (maize an& beanpi. (Katowo was: 'the @;oup of non':e:offee . gri;wers) , ""'''''' 1 
:"'",... ~: . .-~.~ ... :·--.... l,,"_~.: ... ~, .. J ,,~:·.~ .... i ... _~._ ..... :·.:. __ :. __ . .:.: .... :., ~: . .',' . .'~;:.:: j-:.:J:~:.;,J".(=~'-.: 

: t In the: surve;1., the labour cil' women and children was'"not""converfed"i 
.. .- "'. ,,~""" .... : ... tQ.lru'i',D:;'/iiuw l eqll:tv~lents. .Data i),; therefore presented in terms .Qf rhoU!:s! 

: . ,: wo~ked 'n'; a::perc~~t;"ge' c":i:' tbtai 'hom.~ involved'-'Taliie :Ci'ndfcates-El1al:] 
,," .. : ..... - f, .... · ... ~ ... me4:h7a·dE1 ..... '*'pm~n:"".lje!l,.d~/fi;:!3j; \lTiv~!3,' anq. .. se.qond., ~i.ves.. d~. !'.!~""!!_.,?~~;~~~:,,f'?:.~fd 

. ~ . aC~1v1ties.:A ~h~ d1v1s10n of ~abour~occurs 1n work assoc1at~d w1th ; 
: .... + , .... -... : .. co1'fae .. gJ::\>w4I)g~ .. lv~m.~l.;Y:,,, . .!l:ur!3!<r,;y: .. w.ccrk.i . .f~rt.i..l~~~r/m.anUJ:"e _":l?;pB.~,~~~?~ ,'Pi'! 

, ", prllning. T!j>.ese 's~em to be men' s1 tasks. Uomen participated to some exteht 
.- , ... : ; "'_ ....... in"lall.. op<l.r~ti9!1& j1:?)l'i; l'~h1n:j.ng. an0 .. di<;1. t\1!'. ,!,.ajori ti ~f .. ,~o.rk. _o .. l!-")~1.~~~.!i..J 

, . :: . and har~esting. ~e operation o~ threshing, which applies to maize andl 
: .. :"~.~"~ ....... ~,.!Jl;i,~l.eh )Ei"~~I7#eq,,Q;ut •. ?n1y, Qy:f~.p!ales; ... II< .i;~rms .. oft9.t.~ "!J.2l'.F~i:~rivQlv!,d 
'" i th'l If.en "", t$sks ar,e minor activities (~ee Table 2). Almos'!:' a:Ll'tiine"spent 

,,~:.. .. , ,,,,, ..... ,, . o~,,:;t;;tt,'l!. ~p~?l'~:!i;i,~ll\3 ,i.s .,,!:p.~n:!, ~n tl1e. difficult tasks of clearing land,., 1 
weeding, and harvesting. Figures 3a - d. indicate that iiiaJ;e ')iea:as"'of"'-'''' 
ho~seliold spend most' of their time ol:'f-'farm (li5 -75% ye"ar <round)' as do 
women to allesser extent (50 - 65%). Viomen spend more time on domestic 

;: .. ~ •• ".'!l.q~iyit~""!."tl:>.a11·_o'!.:.c..~.OE,, activiti<:~.but malene'ads and femRle;8 of alJ..;a'ges 
I-(qi.l<~.e.g¥.:[.y~ep~;Lj: .. ?n cthe ··~arm~ qnly males' 15 andover do. not rriiiKea-great 

,""" ".- .... .9.q)).j;r.'"1?"':t:i,~l' !qw",~ "f.,,!,m S)Eerat~~.~s •... ~Ii~e~ .. labour i~"..u·se~~ .. c~~~,,:qL for 
; ."':.: Qof;t""e, .c~J,t~vati<)n, around 50. hours per acre but in no case was ~t 'morel 
, th<iU ],0% ofJ the .. total labour l.nput into coffee. . , i---···· __ · __ .. ·_ .. t ... ..:..::..-.~ .:~ .. : ...... : "~~ ..... \:" ... ,,-'; .:.~-. ,,~,-:!::}'~~~~~Q·-l 

i ".' ! In genlilrlll, ~here was no clear division between the sexes in tems: 
. ''''.'" :.- :":"Oi" ll:iftbour inputs ~nto"farm 'activities with'i;he exoeption of .. tli<i! thre":!--1 
.: " coffe~ cult~vatiDIj. practi,ces mentioned, earlier,. ' 

, • I ' • ..'.. • ,,' "',' ,'.'r.' , ,J r---· .. · ..... - _ .. ..,-.' .... ~ ... - . __ ~ . . _ If" ·;··-·····-·_··_·· .. ·1···.. -~ ... ~ .... ~ ..... -; 
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Figure 3 

Distributi,on of ti,me devo~ed to various activities per half mon'th pariod (%) 

Mphompha 1972 17 31!i-

E" :-:2]" ....... . 
....... . 

Off farm and non~farm activities {code 320- 3M) 

[~ Domestic activities (ode 1307- 315) 

[[I]TIllII Miscellaneous farm operahons code (.~OO - 306), 

I.:ive~totk acrivitiss Icode 200 <210 

" 

~ Crop acrivities (code 100- 190) 
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Labour qistribution of farm operations in Mulanje* 

Surveys were oonducted in 1971/72 and 1972/73 in four smallholder 
tea-blocks in the southern and southeastern part of MUlanj~ District. 
An' "ddi tional s=vey was carried out in 1973 among the non-'tea grold.ng 
households in the ,same area. There is ~ high population density in the 
a,rea and some ",ale migrat:i,on for e:",ployr.Jent. leaving slightly more females; 
than males iu the area. Taa 9d"ates in the area do offer emploiYment 
opportunities relativelY,noarby (13 estates employ14,OOO labourers). 
Smallhalde'':s who grow tea have an average holding size' oJ:" 5,61 hectares; 
those who, do not gro" tea have an average holdj;l)g',size of 10 1 hectares. 
T~a Erowers have a higher labaur demand which presUlnably is'mat,by hiring 
labour, working ·longer hO),lrs or by pu'~ti!1g le'ss time into their food cro];l!. 
La,bour duta W,!" not collycte\l on the i),on-te,a growers., ., , 

There d~es not Ci-ppear to be a distinct division of labour on farlll!' 
oPer;>.tions,',b·et'1een ma1,es. imd females (see Table 1). , C!-iiidren do much 
a:1" tlte miscellaneous activities ~ncluding:livestock care.' ,~n Table 2, 
ther~.~lso appears to be ~o clear-cut distinction bet~een'male ~d female 
~apotir. All activities, are performed by both sexes exqept pruning which 
is; a male job. The S:naUholder Tea Authority provides trafild.ng, in tea 
pr9'duction for farmel's. It mus:!; be assumed that males ate the' primary 
re9ip;ients of this t'ra,itjiJ',g; Pi~ning iEi' a .. j;~ re,qu-iring, ,a specific 
I;raining, hence r.laJ,es c'!~ the Pruning~ ',!l;JW'" aS$Urllption tha'[;ipales get 
th<j!,' tr'!ining ~s rein;t'orc,ed by data presented in Table' 3 '\le'pJ.9ting the 
percentage of t:i.roe spent on teq. (the c'!s)1.crop) and maize (the food crop). 
11ales sp~nd most' their time 'on tea' production; females spend tJ-.6ir time moot: 
on maize production. l1en do 68 - 75% of tea operations,' women do 25%. 
For maize the percentages are reversed. Over the two year surve'y period, 
62% of the time w'!s spent on tea, 38% on food crops. For males, this 
meant an average agricultural working day of 1.9 hours" .. for females 
1.5 hours. The average length of a working day as a whole is very short 
(4.1 hours) especially >Then compared to estate work (8 hours). ',I'lterestingly 
females in general do more land clearing and. ullrooting. than !I1ales,. 

'Based'i;m, data from A.E.S. No. 1,9 Mulanje, .-,me, 1976. 
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The same person ban be approached by different workers. 
Furthermore, the n'umber of female extension workers is small 
'and 'FHAs' 'are much fewer than 'HCWs. 'There are currently 
abbut '163 'FilA's 'and 431 -iicws'.*' Hdst places do 'not have an 
PIIA: 'sO' :ther'e are no coord'inat'inn' problems there. 

5. Joint seminars for lleWs and FIlAs should be ~eld ,at ADD or 
RDP H,ve:!." 'fr'dm' time t-ci' t:i:'me'. The content ~ih'oula ',be 

, ,,' -cool:<Hnation' 'a'nd,'extension methodolci'qy. FHAS and' il,cw's 
, " " 'I ~- I'" '1, '<,'. 

shadla 'not attcnd refresher couis'es 'together, as i;l:ieir, " 
r . , " . • • "'. ' '" I ' ., " • " 

'educati'b'n and' 'training'""re d:lf.f'er'ent.' - , ,- , 
.~". 't' , , J".',e; _ ' '; .. ' J •• ,' .. : t o

':_', : ,:"~,,, ••••• ,. 

, j .~ '. ~ " " ' i u' " ; r' '.:.. ~!', ~ ,r, , i I • :". 

13", Cooy'di'llation with Food and N.utr'i::t.ion',Se,ction,,',- " , .' ;,' ,! " 

,-

some,times ,the"Food can-a Nutrition Programme:>'(FN,P,j: iR 
confused' wi th the WP se~tion-.,.' Alt'hough" the 'sections! li:a'lie.',s:corne 
links, their client groups differ. WP has wom~n as ~ partioular 
client _grqup and is in'ter,esi;ed, ,in 'integ,r,ating women into all 
aspectj',_,o,f ,ag.r,icuJtural. deveLopment,' The FNP section"h'as'- all 
Malawians as its client group and is conoerned'-, '"iit'h',:fb"Od' s'ttpply. 
The FNP Section relies on the existing extension staff to 
implement its programmes. The FNP section has tended to 

direct its attention to FIlAs more than FAs and has given 
induction courses for FHAs on occ~sion. Since the section. is 
r~latively new (it was 'formed in 1978), some of its time is 
devoted to explaining its programmes and functions of data 
collection and analysis, nutrition surveillance, education 
and train~ng, appropriate technology, preparation of resources 
materials, and curriculum development. The s~ction has given 
a wqrkshop for trainers on a nutrition training paok, which 
was designed in 1~81. 

Suggestions 

1. The FNP section needs to prepare new course outlines for 
farmer training at DTCs, RTCs and FIs to r~place the present 
emphasis on the three-food groups now found in the Syllabus 
for rarmer Training .. As noted {'}~b~:v<§!",! a nutrition 
components for D~Cs, RTCS and FIS for both Agriculture 
and Home. Economics courses need to be prepared as soon as 
possible. 

2. In conjunction with the al¥S~~b~~re in~service training needs 
to be given to field staff (both FAs and FHAs). FAs will 

wi..il teach, '''.' nutrition because not every DTC has 
an FHA. The training packs ,(either in part or in its 

----'---"ent'j:rel':'y ddp,inding on funding) needs to be given to the FHAs 
, <lnd FAs with proper instruction for its use. - This would 

,- involve training sessions at ADD level. Procedures for 
monitoring the impact of this nutrition education to trainers 

and rural men and women would have to 'he devised. 

"Figures supplied by, (lolnmunity Development 1983, The number is smaller 
than that' given by Ivilliams - see Annex 5 becaDse some llC'ws have left 
the service in recent years. 
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4. 

5. 

" 
" , , 

Dna of tha manuals being p~eparea by the WPOs is ,concerned 
>lith nutrition. T,her" will bG> no ,noG>d for the \'IEOs to 
prep~re this manual when the training pack ~an be us~a 
instead. 

WPOs, SAEO (who are responsible for supervising the' 
collection of data for the nutrition surveillanco programme). 
and EVOs should be trained together on the use of the ~ 

tr~in~ng pack and nutritional education materials~ 'Th~y 
alSO neE,d, to gain some in-aepth understanding abou't nutrition 
principles ~na 'i~~' relationships to smallholder agrJculture. 

"'. ,I', " ,I 
1'. "eek long workshop'is sClgge,sted. ": .. -,-' , , 

The ne" AREB should have soma programmes ~n n~tfltion • 
education for mG>n at Training Centres; '. 

6. The AREP could perhaps fund the printing of additional 
training packs so that all extension workers eou19'h~ve,', 
these materials. 
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III 0 PRIORITIES FOR WmlEN ',5 PROGRMII~ES IN 1\ 5 YEAR :?Lo.N. 

Ln order' to set the ,Pr~orities and 'Worl: Plans for 
Women;s Programmes in the MOA~ it is necessary to ask what is 
the desired outcome of the Programme in a 5 years" time. Here is 
a list ~f possi&le outcomes for the Section. 

'r tl 

.t' ' 

" 

" , 

Genaral Structure 

2. 

3. , 

Wo~cnVs Programmes will be renamed Women in 
Davelop~cnt with a focus on helping rural women 
l:'¥larn more relevant home econo.(J1ics and nutrirJD and .~. 
participate in "ogr:i.cal..ture.l development'prgrumrneso 

WPOs in 
Subject 

the 'ADDs will acE ~nd be 'considered as 
Ma'tter Specialists (SMSl). 

,: 

The NPoifiQ, and "~:e'r·'d~'~~tY:I~i.~:~ (a), monitor 1'101'1. 
programmes planniu'g for the inclusion of women, 

o (b) Vi9'~t ADDs 'to ,!"view thei'r programmes and 
j' "',. 1 'wqF,k"PAfJ ns \ for the inclusion, of, '19men on a 

regular,' basis, (c)'''plan regular meetings/workshops 
for WPOs and AWPOs separately ~nd w~th other 
exte.nsl--,qn ';sba.ff.,' -Iq· (" " • ~{I' 

O,th~;~ ~~~;;\,'n~ :'HQ s~a'f~ '1'11'11 be' awa~.~" of the WP 
.: , ". ,- ., I'," , 
new emph:asis vi job des'c'ri'ptibns' and activitie:;;_ 

, I 

. ,-' 
" , 

" ! • , 
, ", Staff'" Positions, 

",-r" •. ~, 

• :I 
, , 

. " ~' 

c~See~ (O,tructure, will,be :e'~t'~biis~i',d, 

aQ WPO P7 
I'JPO' P8 

, 
ADD WP,O PO/<;~O 

'J ~ 
RDP SAI-'1PO S'TO/eTO 

Al'IPO TO 
CFHA 

0, , 
STA 

EPA FH'A 'IrA 

2. All WPOs at ADD level will be SMSs at PO/STO/CTO 
rank. 

30 RDP~ fun~ed within the 5 ye,rs will h,ve,TO and 
SF:;As pos'itions;', 

,J 0 New job deicrip~ions for all r~nks of worker will 
1 , " 

be accepted. ., ,., 

5. Women can be promoted within the Sections' structure 
and to, ,other positions in the exteniipn ~tructure_ 

, ' 

Staff Training 

1: Enough cc:ndld'ateS for th'p" FH'As course at NRC will 
be recruited so that the programme'~ill be operating 
to capacity by the end of 5 years. 

2. WPCs and AwpDs will have received in country training 
on WIn issues under new n~EP. 
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, " 

. , 3._ 

, " 
One wPO or AWPO .,ill be sent to the"'course in 
Tanzania each year. WPOs and AWPOs will attend 
othe.r courses and I<orkshops as they arise. 

4. WPO/HQ will get further training in women in 
development. 

5. SOl,e WPOs will have, started masters ,t;raining 
under the new aREP. 

6. 

7. 

SMSSand male extension staff ~ill have a WID 
component in their trainin9 under the new AREP .. 

FHAs will attend ADD or project ref~esher courses 
along with TAs. 

8. FHAs will be eligible to attend the external 
courses that FAs attend. 

l~ Curriciulum Design and ,Farmer Training 

, ' 

The Syllabus ior Farmer Tr&ining will be revised 
or a new teaching curriculum will be designed 
so that the courses taught by FHAs have 50% 
agricultural topics (which are not confined only 
to vegetable and poultry production) and 50% 
relevant home ,economics; nutrition ;;).nd leadership topics. 

2. A nutrition component for DTCs, RTCs, and FIs 
for both agriculture and home economics'courses' 
will be designed and utilized by both male 

3 • 

4 . 

and female staff for both male and female farmers. 

Leadership courses for rural warnes will include 
the problem solving method0109y;~2nformation on 
clubs, credit, and group/club organization. More 
of these courses will be scheduled and many 
women recruited for themo 

At least 30% of places in agricultural courses 
will be set aside for women and at least 30% of 
the participants ~il1 in fact be wo~en. 

5. Manuals or handouts from SMSs will b~ completed 
and given to extension staff. 

Coordination 

1. 'Project Office~s,'~wPos, or SFHAs at RDP level 
'~ill have regular meetings to coordinate with 
CPAs and CIG~' s of Councils. They will schedule 
an annual seminar for FHAs and HCWSo 

, 2. WPOs at ADD level will liase with regional 
Community Development Officer concerning postings 
of FHAs, female TAs and HCNs.' 

3. The National Horne Economics (Nom-=n's Programmes) 
Liason Committee will be resurrected and meet 
according to their needs9 
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• 
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Research Data and Surveys 
:'( 

'.·.····1.· Ad·apt~vG Ressaro'h "t~,,\ms a~ tJ;1e ADJ;lS will have inp'ut from 
the WPO as' 5MS's. ~lPQ; to accompany teams doing farming 
sys'temst~drveys. ~n~'adaPt~ve. researcb~ 

.. ",' 

, , 

,2 .• , 

., 

,WPOs will 'work with: the Evaiuation, Sec,ti'on ',in the ADD to 
.ither ~o~duct:~tu~ies spe~ifically on rural women in 
their areas, or to bra s':lre that e~i,stin9 surveys obtain 

'data on rural women and analyze data col~ected i~ terms 
:.o:f', ",omen ancl rne:n • 
. ~. l "n:: . 

3. WPOs and AWPOs ,Jill collect basel:fne'data' on women's 
participation in project and ADD services . 

Reporting Formats and Work Plans 

1 • The '1ew reporting formats 'for NP "ill be 'adopted and 
utilized. 

2. All WPOs and AI'lPOs will be able to prepare operat"ionalizatile 
w~.r,k.. .plans w·ith sp'ecific str'a~e'g'ies 'for reach'ing, rural 

/ ~?me.n. 

3. D"rta about rural,·women"will be utiliz'ea in, the pla·nning 

4. 

and pr~pa~ation',df( program~es. " 

WPOs will check the work plans of other SMSS to ascertain" 
if they have included targets and strat~'gie's' f-dr- r'eac'ht"ng' 
women and men. 

Ivl~~itori'':lg' the Inclusion of Women in Extension Servi'ces 
, . ~ • I' l) ~ ,I " 

1. The 1'1POjHQ and '"WPOj.Dl>.R will sit on the long' and 'short 
~, ""l.'1 ,~, I • • - • 

.. "range planning committee ana hGlp review"RDP proposals 
for the ,il1cl'usion of women (targets ana stra,tegie's)-'~ :' .' . , ~. : . .,. 

2, . Th~: p~"r't"i,c,iPatio'n of rural womGn in :pr6ij,~,~t .se.rviges will 
be inc,reased. 

la) The ADD reports will be reviewed and appropriate 
suggestions adopted to suit the needs of the ADD. 
This will be guided by the WPO/HQ, WPO/DAR and the 
WPO at each ADD. 

Ib) Participation of women in project services will be 
monitored by the HPOs and AWPOs in conjunction with 
the Evaluation Officer as measured by the numbers 
and percentages of women in groups, clubs, seasonal 
and medium term credit, livestock programmes, attend
anCes at extension activities (block meetings, 
aemonstrations and field days/tours), attendance at 
agricultural training course, participation in land 
husbandry and afforest~tion programmes, etc. 

'" (O-.}' "y'n particular,·,theter.>~Jil1 be an il.lcrense in ~lomen's 
~, p',"::rticipation in extension i'.1i1d cr0dit ac'tivities. 

'ThG' numbGr of Nomen in ',f.'lrmers' club's"'an'Cl' ''''omen g·s 
groups will be increased. Womenus 

-37-

, " 



(d) 

," 
'" 
pattioipation in' •• s50n~1 credit ~ill refiBct the percentage 
of female headed' household~ in the area as an inaicator of 
a mini~um figure, keeping in. mind that some m~rried women 
may obbain credit. ~omen will participate in the medium 
term credit p.'ogrammes to"" greater eY-tent. The percentage 

;'of vomen ,'taking, credit for livestock ,wili inc.r'i',ase Significantly. 

Women' s gro~ps, All FHAs will ha,ve ",t leas,t ,,4 .,omen· s groups 
in ,addition to teachini at training cantrai~ FHAS will 
learn "abOlj"t IGAs and 'have their gr01.jps u'nd~rtak'lng IGAs on 
group and/or iridiv;;,dual, basis. " '. ,' .. 

:\" , 

Extension Aids 
:'ri 

., . , . " 

;: l7) • 

1 .. 1. I r ,pub).~.cations and f'iims wil,l' dipict, >lOmen as farmers, as wall 
.. a,s'I,W1ves;_i . ll;!· 

2. An Extension Aids Circular' on ho~ ~h. *ale extensipn staff 
,_can,~~lP w~~en farmers will be prepared and ci~culated • 

. ~~,' ~ 

3. Itlomcn ... rill pnrticipate in r:?p~o_~intervlewso. '.,IBroadcasts .. 
I' will address their agricultural need's' as ,~el1"as hgrne economics 

~':' -I. "':t" '.,L G: 'I 1 '., • 

,,'I '" ~n er~s1:s. 'n : , 
", , ',- , I', 

Appropriate Technology(AT) 

2 • 

I,. " 

Li',i:';)ciri !\~:tth', ,de''"'tr'es and 
~ll)adE!.", ''''-''-,,' 

, . J\. 

,'t~~io~sth~t ~~st ATs 
- • '.. ,J. I 

will be 

,', 
I,) f ,.: '\ " . ,.' I 

"'~ wider ~ari.ti of ATs'wi~l be avail~ble td rural wome~: 

~ll'"hllDi"'",s and strategies for getting va'ilous AlTs t,o: rural 
women will he tlevised ,and will involve all extension staff. 
FHAs in particular will be trained and' involved in these 

!technologies. 

:' . 

),' 

.\ " 
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, :'".,' .', . 
, ,-
" " ,'j. 

" i, 
I , . 

IV.' 5 YiEAR PLANI FO WOMEN' S PROGRAM~IES I ---r~'--', I 

:1,':' c. 

: i ,',.;. O'p~'~~t'':'0lt' nai!isa'bl~ Work Plan" ipl~~ of ,Action) 
!' ' , 

! t' I 
... '. . .:.... -; The'r!e ·'are-· casks to'~ do and proi)rarnrne's' to be' 

started i~ order to reach the d~siied oU~bme i~ 5~ 
'ye<l.J:s.', ,time:., Some .. of, thesG-- tas,ks are recurrent ,and 
must ,be dOrl;e every yea.r.. Q;f;he,rs require",inita,ti.on 
only once, but follow-up to assuro that they are 

, ; 

''''( 

"-"--,,'" 'bein'g'approve'd' or ",ardell OI.it".' I,n the"follo,iirig'~ 
pages p th~ activity, task or programme is listed, 
'and"the lenGtK'6f'trm~ td co~plet~'it is estimited. 
The year the acti"itir sho'uJ.d;be inl'tiated 'and 'cdmple
tad, and ~he.personnel responsible for oarrying out· 
the \'lor k qre not,ed ... F.inally ,. 'bas.ic .follow.-up :. .." 
procedures 'are suggested. 

" 

.. , 

.. :. 
Mbnitbrin~ and Evaluati6n'" )'. ',:, . .,;, :!, ", ..... 

• > •• 

The implementation of, t'his: 5, Yea" l'l'an, will ,;be",;,,'" 
mo~itored by the WPO!HQ and the WPOs!M1POs at ADD 

~·Tev'eI,.'" ~Foriria:t's"-to uncfertake the' frlo'rii't'::o'ring exe'rcises' .-
oh a"ycarly"'basi:s' a.bel '9'iven,l:b'erbw~ I:' " ";'., ': [. ',~':: '1\:, "t 

• :.':, .: ',', ,r •. ' A 

.N"', -- • '-'!£'is"i?os'sl~orG' ror p'ar'Ei61pan"ts~'o';E ~ pro'gramme ........... . 
to evaluate its ~tfecd:iv'ene's'Ts 'by !re'ia·t"i'ng t'he" ", -::;"; :": ;" . i: 

" " . . ,_.,.:.1' ~ ::. '. i ~IJ', ~ .. '. 
achlo_ve,m"n~s ,to.the .. ob]ectlve::;"''' .... However" 'It .OJ,s .. ,,, .. ,. ' ....... -. 
suggept'ed -that the 'toJom@nl s BI'~~]l::',amm:es be 'e:v'a"l:u_at~di:' ,;.~ .. ':', ..... 'i'i 

, by s,ome1one ,joutside .the. PrQ9·r''lmme, ,.pr(fj:eral);1.y. ·an,: .. , ,'.. -. ',',"."'" ," 
. ':'1 e'xtern~;l w9,men .. in, .DeV,'~·_~o'p'~~h'~ ... !~~~e.Cla!.l~~·.~~:· ~~_~.v.~~u~:~'~O~.s." "";' .-

sfi6uld 'l€aK~ pJ:lice after 2 years' and at the end .. of, 
I the 5~y:eai :programme. .' .,"e" 

, ,t . , " , : r _,'. .': 

, ; 

.. i' , 
! 
! 
I 

'.:! 
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~lRY OP 5 YEAR PLAN 

Year Started 

j19S; b'S4119lfSJ 1~;;I-;~'87'-
- ---,--- -+---~ ---r----, 

I I Renam~ng of vromcn's Sect,ion 
, 

1 • ~rogramrnes X 

'PROGRI\l-\l1E/l\,CTIVJ.TY 

I 
.. I ' i - -

!x i 2. Completion of ADDs' reports i 
I I 

3. ADO seminars to discuss lIDD reports x ! 
r 
" -
I 4. ADDs to prepare disaggregated reporting formats X 'X I .. ! 

5. Career structure for Women's Programmas Section 'X X IX !X 
I 

H 66. Job descri;;>tion for ~)POslt\wPOs , SFHAs/FHAS, FHAS x ..... ;' . 
'" . -

77. New reporting formats for WPOs/AWPOs, FHAs/SFHAs and :I'X I' 
female TAs. " , I ' 

, 
8. RDP proposals to include strategies for women X 

rX f X X , I 

9. Monitoring of ,Work Plans by WPOs 1,II,POs ' •• 1 .' v • X Ix i X X' 
't'. 

" 
.. , , 

~ ~ 

, , 

10. Collectio'n of basoline' data on w,ornen 1 s par.tic't?a~.~~op' 
in project services. 

" , i 'I 

,I, X 'X X 
-i I' 

x 

! , , 

J 
i 
I , 

X 
! , 
! 

i , 

I 
I 

I 
X 

I X 
I 
I 

x 

x 11. Greater 'Involvement of women' in ~~~~~'r~,~ :,~lURS' ~nd, I x l X 
Credit prog~r~a=m=m~e~s~~~_'~' __________ ~-~) ___________ ~_~'I'~'v~'-41'---~---+----+------

12. EVOlluation sections" own data; antl_l_Y_S_'_' s_b-cY:-'-,s_e_'x_'---_____ +. _~ ___ ' "r-;:x:---i--:::----1I-:-::--+_X __ _ 
13. WPOs w,Uh EVO to design surveys on rural .,omen ", lX' 
14. Traininq of 'IPOs/A"IPOs I X ! X, ' ! X x x - I -- I i 
15. Revision of Farmers' Training Syllabus I 1 I 

X , 1 

16. ~l"nuals written by WPOs/AWPOs X 
!X X I i , , 
l X 

I 

I 17. FNP Section training X 
I ! 

18. Coordinatlon of WP and Training Section X X Lx i x Ix 
I ! ! I 

Ix I ! 
19. Training of SFHII, FHAs and Female TAs X X 

IX IX 
i i 
I l X 20. FHAs and fomale TAs to intensify formation of women's X X IX X 

21. WPO/HQ and WPO/WIl\DP to make regular visits to ADDS. X i X I' x X I X , 
i i 

22. Recruitment of 1'10men' for NRC courses X ! X IX X I X 
,.----h 

23. Home Economics L,ason Committee ,R IX i X X X: 

Ix Ix 24. Coordination with Com. nov. SerV'ic~s at ADD level. IX X !X , I , 
25. WPOs' participation in Adaptive Research I X' IX X" IX I .' I 

26. TIppropriate Technology to rural wcmen ; X ,X X X 

27. Monitoring of lIudio Visual Aids' section IX IX X 
programmes , I .. ~- .. 
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1 • 

2. 

3, 

4. 

5. 

• 

5 YEAR WORK PLAN 

-----~~-- .~----- - - -

PROGR&~4E/ACTIVITY 

1 
TniE 

REQUIRED , 
I WHEN I' 

STARTED 
I 

WHEN 
COMPLETED 

PERSONNEL 

'" r , -,-j 

Women' s "",p.rogr~~l1ep'- Section 
~d~omen in Development 

.. . Section--

:ADDS I .Reports: comp1-ete 
KRAllD.and 
M,ZADD:' , 

ADD seminars to discuss ADD 
reports i SLADD, itADD', BLAob 

NADD, LWADD;' ¥!,JlDb, 
'_'0 MZADD. ' 

Day 

2 months I 
I 

6 months 1 

I 

Career Structure for WP . t " a~read" I 
:Seqtion staff to "be submitted I prap~r~e I 
fOO!OA'~ appr~~al. ':, :' j'" ',;;' .'.ft. 

.: After ~pproval'DAD:to contact!uncieter.: .. 
-PHs-to request that the ~ . ni.1}.~~.. li-
. struciture should be' impie': . - I 

mented by sattin9 aside; i 
~ , . 

(a).-STA'POS\s;"f.or 'Sli'HAs;·' 
(b) PO posts for WPOs 
(c) AWPO for RDPs 

• • • 

, . 

• 

. 1 
'1983, .,'. I 

i 
EMaits MOi'\'s- '1 
9~9i_~iqI1. __ . _ 

l'IPO/HQ should put 

1983 

1983 

1983 

1983 

1983 

• 

1 

I' 
I 
t. , ' 
i 

1983 

1983 

t:hrop.9P. requ~5t . __ _ 

WPOi'HQ, WPO/WLlIDP 
intervie>1s and prepare 
report 

Wl?O/HQ and WPD/WIADP 
: help conduct seminars 

, ~ < with NPO/ADD . ,::',i " 

I, 

.. ' .:' WPO/.A'tIPO at ADD, and 
, AJ?D Officers. ~. 

.;=" '.' ; 

A,qai ts MOA' s i approval: 

, 
WP/HQ submit the career I' 
structure. 

• I, . ,'.;;. 

1'_ .. _~:87 
'--1- ,... .... - -'!'- , ....... .. 

, 
I ,;. 

- DAD r PI...fs i' {rJ1?O /IiQ I' 

", ,I' ,', " '.' , 

I , 

• • • 

': '.: FOLLOW UP 
-; : .i,. 

) t. ~~ •. ',_ . _ .. 

Follow p'rogress 

-, . . ~. ..: 

Citcul'oree"Rep6i:i:' to ADDs 
-.1- • .:.":. - ", 

prepa,<:e .. ,final ~ElPort and 
circulate 

<' ' 

WPO/AWPO tp s,ubmit 
formaj:s joo l'/:f'O'(Hg. 

flPOj'HQ 'to'folio>1 progress 
, ' 

Yea!'lly as 'pos,ts',and 
. '1!'-'!9",lat9s ,.becql]!~_. 'l-yailable,., 
Others upgraded as posts 
are available" WPD/flQ ana 

, '!'IP.O/ADD' to' mani tor. 
, ;. ,,' .. -' 

• • • 



• 

6. 

7. 

• • • 

Job Descriptions - 'submit for 
MOA's approval 

New reporting formats for I'IPOs 
, AWPOS, FHAs, female TAS, should 

be printed,'distributed and 
utilited. 

I 

• 

already 
prepared 

" da y!month 
1 day/half 
year for 

staff to 
c:o~lete 

, 
i 

[ 

.1 

I 

• 

1983 

1983 
and yearly 

8. RDP, Proposals 
(a) Liason with Planning DiViSi01 as required 1983-1987 

, 
,(b)' IWOs at ADD le'vel will give 

suggestions to ~anagement 
as proposals, are ,prepared. 

(c) Proposals checked for 
~nclusion of ~qomanls Pro'--.

grar.h'lles Section staff positions 

9. lWOs monitor work'plans and 
________ ~tegies offered by SMSs to 

have women in their programmes. 

as required 

as required 

as required 

c-' .... , 

1983-1987 

1983-1987 

-T------

j 
i 
I 1983 and 
I yearly +--, --- , 

• • • • • • 

. I 
Awa~ts MOA's f 

decision t 

Yearly" 

I 
i" , 
i 
I 

I 
wPO/HQ should Iwpo!aQ to 
submit job descri- progress 
tions to CAO ! 

WPOs!AWPOs, SFF~s, 

FEAs, and ~le 
TAs. 

follow 

!. , 

The WPOs!AWPOs should 
monitor the use of 
the reporting formats 
by SFHAs, FHAs and 
female TAs. 

I ,_. 

I I 
I Continual ;lWO/HQ, WPO!WIADP Contact'Planning 

,I process as Iplanni(lg Division, l' Division ,for' s~hedule 
! RDP proposals I consultants if neede of RDP proposals 
,. d ' r are prepare - . .. ~ - - - ". . -
: (see list) 
iContinual 
, process as 
, RDP proposals 

are prepared 
(see list) , 

:Continual , 
process as 
RDP proposals I 
are prepared . 

~ . ! 

WPOs/ADD 

.' 

, 
I 

IWOs should discuss 
Buggestions with 
lj:VO and WPO/HQ~ 

WPO/WIADP and WPO!ADD, 
WPO!HQ to'check 
rOE2sal~., " 

" 

j 
C\I 
-<I' 

I 

I 
1 yearly WPOs 

I 

lwpos to offer suggestions 
Ito SMSs for their >1ork-

f
lan" to 'inciude targets 
and strat,egies for 
.~ql!l_a!l=_ 

I , 
I 

1 



10. 

11 • 

" 

• 

". ".~ ' . .: ~ 

~" , 
Collect,ion' of ba'seline data on 

,woJpen,"s participation- in Project 
'Services: -
(al, Prepare format (or use 

-1;he on,e h'erel' on club and 
group membership, and 
"s'¥asonal!medium term 
credit takers 

(bl ,Circulat;e format to Project 
Officers (to give'to DOs 
~or ciat"a. collect ion),.. ' 

,-
(c), Analyze data' 

Nomen IS' Pa.r:ticipatiory. in farmers 
,Clubs: credit progra~mes 
and generaL extension contacts: 

,,(a) IVPOs!AWPOs will work with 
Credit am~~-i-a-inin9 Officers 
on retraining male staff 
to"recruit \Vomen for 
credie programmes. _ 

(b)' Special ,credit,p~9graimnes 
, ,(e.g., Phalombel. will 

,be apprQved~~rogramme 
, 1,12.nagers 

',' 

(c)" PMs will remind !11ale s,taff ' 
•. '! .i to- contact wome.n farmers 

,',', and n?cr,uit the~ fO.r. s!edit 
programmes r and other 

extension activities. 

• • • 

~alrc?4y prepared 
or :prepare 
cmQth~r 

(1 day) 

1 month*(this 
procedure took 1 
mOnth for 61 EPA, 
Uni ts in LADD 

-, 

continual 
. process 

6 months 

Discuss in 
refresher 
course 

I 
• • f 

1983 1983 WPO/Ai'lPOs' -at ADD in 
conjunction with 
Evaluation Officers 

" , land Project Officers 

1983/84 i 
1984/85 j 

1'985/86 ! 
! 

'1986/87 I 

l' 

198,3 
and 

yearly 

1984 
1985 
1986 
1987 

yearly 

! ' 
I 

,I 

I 
I 
I 

1983/84 , , 
croJ?pl.ng 

i 1984! 
, I 
l-and'.:onwards' , 

IIPOs/AWPOs, credit 
and Training Officer 

seaS0n and 
yearly 

i .--

r 
i 

1984/19?5 i 1985 Pi'iS, WPOs/AWPOs, 
cropping } and yearly I., . Credi t Officers 

i-.... ---,- [I Field staff, season , 
i'· 

1983 \ 1983 \ 
and yearly I and yearlY:f 

,j I 
, 1 

I \1 I 
I 

• • 

prljs; SMSs and 
Field Staff , 

• • 

• " j :j . 

I;I:; tlie ,¥1D utilizes sex
disaggregated reporting 
formats than there is no 
need for the IVPOs to 

sol;L",qt this data them
selves after the first 
year. However, they 
should monitor the 
analysis of the data. 

I ' ...., 

"" I 

WPOs/AWPOs, FHAs/SFHAS 
to make sure that staff-
are trained 

WPO/AWPO to ore sent 
proposaI to l?l,js and 

"monitor the carrying- .. 
out 'of the programme 

I1POS!mQpDs and Evalua
tion Units to monitor 
progress. 

• • 



• 

(d) 

• • • 

Evamuation Units should start 
analyzing their data by sex of 
hou,sehold head and by men and 
\'lomen (~hera appropriate) eogo p 

NSSA ~ AS.A, ~'as well as ADD 
surveys~ 

12. WPOs work .with,EVO to.design surveys 
on rural wO!J1eno .. For example pre- and 
post-project surveys of labour, incomE, 
ado?tion,rates, etc. ,should be 
carried ~-out ... 

14. Training of \'~OsiAWPqs 
(a) In-service 

1-0' ·Co;omunication and management 
sk'iHs 

2,. Updated course on nutrition 

3. Bas~c organization and strate
gies ~or implementing this 
report. 

, ; 

4. HID Concepts. 
.' ;.-.:. 

(b) Workshop with SI\EOS,~EVO On 
el<tension methodology. 

(c) El<ternal 
1.- WPOs(AilPOs to attE!nd short 

..... ·courses as they arisep 
Therefore,' they should 
obtain passports. 

• 

all the time 

f!S required I 

1 week 

1 week 

1 week 

1 week 

1 week 

as required 

1983 

19$·1 
1985 
1986 

• • 

I 
1987 

and oll:w~rd 

I 
I 
f .. , I 
j depends on I 

I duration of ! 
~ survey 

! 

• 

Evaluation 
Officer 

EVO/ enurnerator~ 

WPOs 

• • • 

WPOs to monitor the 
disaggregation of survey 
data by sel<. 

WPOs 'initiate. Requeat ~ 
and make sure that 
s~rveys are carried out .. 

. , 

1984 
I 
I 

1984 
I 1 WPOsjAVlPOs, Lec- Ci:rculate reports to 

1985 
(repeat) 1987 

late '1983( 
early1984 

1986 

1983 
(repeat 1985)' 

as 
available 

1985 
1987 

1983/84 

1986 

1983 

as 
available 

I 
Lecturers, and Selllinarsj_lorkshops 
resource people'- -'pa'rticipants, CAO and 

Programme Managers. 

j 

P~O/AWPOs, SAEOs 
EVOs. 

NPOs /AIiIPOS 

Circulate Report 

prepare report on what 
;laS learnE!d. 

I 

j 
I 



I 
2. WPDs/AWPDs to be given training I Depends on 

on WID and Project Planning I lengt..l> of 
supported by donor funds. I course 

15. Syllabus for Farmer Training f ,~., 
revised .. 

16. Manuals written by WPOs/AvIPOs I 
(a) Preparation of 

manl1als~ 

the remaining 13 months 
I {most already I written) 

• 

(b) revised and approved 

(c) distribute 

(d) teach usage 

17 .. Fooo and nutrition Programmes 
Sectionr 
Ja) Prepares Nutrition outline for 

Syllabus fvr Farme!_ Training 

(b) FNP Section holds workshop for 
WPOs to instruct on latest 
nutrition information, distri
bute:;; training packs and current 
materials. 

• • • 

I ,~"" 
11 month 

I I 1 month 
r and yearly 

1 week 

4 days 

• 

1984 

I 1984 

1983 

1983 

1984/85 
iY~.;Jr{ to 

staff. 
new 

1984/85 and 
yearly 

1983 

1984 
and repeat 
in 1986 

• 

,Depends on, 
lengtt> ">'to 
course 

1985 

1983 

1984 

1934/85 

1984/1985 
and yearly, 

• 

1983 

1984 
1986 

v/PDs /ANPD Those trained will brief other 
WPDs/AWPOs on project ~lanning 
and WID subjects 

! i WPD/HQ WPO/HQ to make sure that the 
I Training Offi

1
-Syllabus includes more 

leer /HQ and AD agr icul ture in the home 
I Officers !jgB!l~~~'?s and nutrition in all 

vlPOs /ANPDs 

I WPOs/AWPOs , 
1 consult "lith 
t SMSs. 
I I WPO/HQ. 

I" WPDs/AI'1POs, 
FHAs 

I 
I FNPOs 

I FNPDs, "POs • 
! consultants I if needed. 

I 
I 
I 

.! • 

WPD/HQ to make sure that the 
manuals are 
and approved 
limit given .. 

revised J circulatao 
within the time 

I 
I 
i 
i 

I 

'" '" r 

I WPD/HQ to collect the outlines. 

I Workshop report sh,)uld be I distributed to participants 
and CAD 

• • • 



'. 

(c) Dist):ibut~ ma~er !"l'lJ?rep?-.'lP. 
-- - . - "by'"FNP section to FHAs, FAS. 

' .. ' " 

18. C6ordinati~i-;' oiwp"~h~ Traini~~ -,' -
" ;: ci;;'Cho~; .... .. ." '.:. . 

•.. , .. (al Wpb/AWPOS ',md Training Officer 
will train FHAs 7 SFHAS, and 
Fils: ·in the probl-em:-solving 
methodology. 

(b) ljPDs/AWl?Os, SAEOs" and.-Training 
Officers will implement the 
policy, of at least 30% of.· 

spaces ih ag:t='icl),ltural courses for " 
~omeb, 'T~ey will'notify.DOs. 

'. . conceil(ing .~,!1.is. r~q~iremento-

(e) Leadership courses' and group 
.. management/credit courses 

schequled for rural women 
. ' at 'bTCs, RTCs and.FIscb¥.. 

'i~pcis ~nd TOs. ,"_. 

19. Internal 
(a) FHAS to take their refresher and 

special agricultural courses 
with FAs (e.g., crop/animal 
husbandry, .. c.redit, extension-' 
mei:l>qd9l,09y, etc~J __ 

(b) FHAs to have special courses 
on their own to:discuss manuals, 
group formation, methodology, etc. 

EKternal 
(clSFIIAs, FHAs and female FAs to 'attend 

short.coyrses as they arise just 
like the male FAs. .. 

• • • • 

I._month .. "_ 

Training 
given during 

refresher 
courses of .all 
types (~ day! 
course .. 

continuously 

continuously 
(t-weGk .' 

courses) . 

1-2 ""eks 
(twice a year) 

1 ",eek 

Depends on' 
length of 

- course 

• 

. .-1983. •. -as· ~equir-efr- -"FNP0s-, '-I'lPOs i' .-:_ -__ .wPQs -to liase-'wttlrFNPO .. -.. - .-
and yearly. to for new staff. F~s., FAs •• _' " 'on:.f:listribution of materials. 

new staff;. : ' ;.~~~~." .. _." 

; .-, - ..... -.. - "._ .. - ~.- -
1983 

and .y'!'arly 

1983 
and yearly 

, 1983 
J 'and' yearly 

' . .. 

1983 
and yearly 

. ~. - -

1983 
and yea:".:!-y 

, 

: ;983 
and yearly 

WPOs, AWPOs, TOs 
FRAs" lFAS • . . . " 

'" :. :' 

. :~ --

. " ~ . .: ., 
T ~ .. -

'-

. ~-.. 

.-

WPOs, SAEOs, TOs, WPOs/Awpb~' and TOe to 
DQ~p PrinCipals . monitor attendance figures 

~ by cype of courses 

_.' .1,)\ 

I 

'" ... 
I 

1983 wPOs, TOs sche- liFOs /AWPOs and TOa 
-att~nd;~~e'fig~r~s 

to monitor 
by type 'and yearly -- duie-'Extension ,.

staff recruits 
rural women ~ , __ 

of courses-: "~-

1983 
and yearly 
. ." : 

Training Office~.,WPO/AWPO~.at ~Qs 
~'il'P9~? AWPOs v _. '_ 'j course time table 
SMSS f • FHAs', FAS, . -

'SFHAS. 

to send 
to liFO /HQ. -

1983' .' -, ·19flB .. WPOs, AWPOs, SMSs 
FHAS , SFHAS , 

WPO to evaluate the course 
effectiveness and send the 
course.time table to WPO/HQ. 

and year ly. 'and yearly 

1984 

.' -
\ .. 

• 

. ,. 

'. 

. 'Depends on 
len'g'th of 
.course 

• 

SFHAs, FHAs and The course participants 
':fem';'le TAs. ': . to prepare a' rellort 'on what 

I was learned.:-- , 

I '. • • • • 

http:yearly.to


• • • • • 

(d) FHAs teach at-_-least 50% Agriculture in- Home 

20. 

21. 

22. 

",.Economics '-courses 

.1'> ," _ 

~""-

.;. 
FHAs'I: ,Ii'ema·le ,FAs to' fOlim women I s groups 

WPO/HQ ;;Jnd WPO/WIADP to make regular visits 
to ADDS'/ to'moylitor inclusion of ~':omen in 

" , 
ADDs l' (,Pto:gr.arnm~$ ~ .... f", " 

• - .~.~ 1 ;'-~""'~-" • • ." 

Recruitm9~"!t51 't'lOmen (FHAs and Agricultural 
TAs) ....... f6r "NRC courses: ' 
(a)': ~.s 'part qf,,1:eC!:'uitme~t' campaign;, prepare 

_ aq,ver_~i'l,ements_ for ,radio and nEl"spapers. , 
'. ~ : : 

(b) Notiflr-p.MS; WROs'at 'ADD-'to help recruit: 
women. 

" . ~,.. . .. ' : 
(c) Liase 'wi,th NRC"offiCiaTs"" 

!' ~ ," ." ,: :.;:; ',~ ;~, •.• 

-, " - , 
23. '"HC;rri~e; :Economics Liason Conuni ttee set· up 
!~. :("",{,'I'-:'-;:~: .-."~:~ .... , ",0: :, ~-'-".. : 

to meet wij:h ,COmmun.l-s.y Development, Local 
-------Goverrunent'-and Health-. - --- -- -- - -'-

'.; 

1 " t 

• 

continuously 

" .. " 

qontinually 

once a year 
to each 
ADD(2-3 days) 

, yearly 
process 

i month' 

: as -required _ 
',' ,.' 

1 month 

• 

19B4'and
year"Iy'

(dep'E,n'dent oh 
manuals, _'" 
revised 
Syllabus and 
refresnei 
courses," 

t;raining 

1983 and 
year;ty but _ 
started '- .. 

~mrnediately 

1983 

" : 

1983* 

1963* 
,and yearly 

, 
198'4 

,,,,_,,I 
i 963. -

1983 ana 

• 

198', and 
onward 

. " 

1987, and 
onwatd~ 

• • • 
I 

FF4\Sr SFRAs; FHAs will list 
AWPOsjrilPOs- , -, topics "ta'ught on' '-

.. ,'" "l'i:ep or'Hf,9 fbrn;ats 
using specific codes. 

! WPOs/AWPOs ,;in 
", "'.!' mo'nitor the; topic~': 

, ". <taught. " - -- , , 
," .:"'. ~ ,:.:. . .... 

F~sv SFHAs, lilPOs, ANPOS~ SFEAs do 
_, __ female· F,~~ ~ ~ J f<?!lo~l:: ?P . ~~ :m9ke .~:_ 

. _ -" .... sure.th?t.t:.he women's 

! 
I 

~ • ' , • • ,! ~g;oups are being . 

formed. 

• 

yearly I w"PO/H? WPOS/AWPOS to make sure 
- - ," WPO!WIADP that their ADDs are 

,,' :1:'" ~ .. ":" "vi-:ited:_, 

,-: .. 
1983* II;PO/HQ. 

: 1983* i WPO/HQ, 
and yearly I Principals of 

! Thuchila and':' 
" i Colby. '0 ", 

J ! 'PMS, PO," : WPO/HQ to check 

I AWPOs that PMs and WPOs 

I ; at ADDs have been 
\ notified • 
, onwards 

, \.', f 
L 

--' " 

::~ -.' .. ; .- ' 

I 
first meeting, WPO/HQ 

.. _, _, l"ar l,y _ , • .i.n .1983 and 'Coordinates 
.. ~cd~t'i~ues-- -I~i'th C~~:' 

Meets as required 
(half yearly) 

" 
~ 1 ' 

' .. ' I
, ,~y,earl;l:' ,-! Dev. to ,set 
, " "up meetings. 

.. 
~. .. ~ .. , 

:;-
I 



24. 

25. 

26. 

• 

Coordination 
at ADD level: 

with Community Development 

(a) At ADD level ,)POS to contact regional 
Officers to set up meetings, 

(b) At'ReP level, AWPO or Project Officers 
to ci:oritact Clerks of Council and COl", 

(c) 

, 
Seminar wi th PliAs and HCWs at ADD 
level. 

When Adaptive Research teams are set up 
in ttle ADDs. the WPOS will participate 
in the surveyso 

ApproprTiiEeo'Tecnonology: 
(a) vIPOS/HQ to conti:lct. various sectors

that deal ",ith AT wi thin f.1al.at-,d and 
externally, Cculd also request tech
nical assistance from donors to \-lOrk 
on appropriate technology for w0men o 

(b) 

,,-

Chi tedze Maize Sheller and lo~'i cost 
shellers introduced by FHAs, FAs to 

Homen as a pilot project in ar0.2S 
where hybrid/composite maizes are 
grown "to a significant degree. 

I 

t 
'I 
I 

(c) Extension Aids make new posters and J 

circulars shm1iI}9 woman using shellers", l 
1 
i 

• • • .1 

1 month' 

1 month 

2-3 days' 

1 2 >leeks,'· 
for each 
survey 

• 

I 
I , 
! 

I 1983 
I, and regul~r 

meetings 
j 1983 ' , 

1983 
and yearly 

I 1984 , 1985 
I 1986, 1987 
I if teams I begin in 1984 

1983 

• 

yearly 

yearly. 

yearly 

1984, 1985 
1986, 1987 

19.83 

WPOs, P~!, CO 
officers 

PO, Al'1PO, 
Clerks, CDAs 

AWPO, FHAs, 
Sf·ISs 1 Hews, 
HCWs , CDIIs, 

Survey teams 
WPOs/AIVPOS. 

Extension 
Aids 

I 
I. 

Submit minutes of 
meetings to WPO/HQ. 

Submit minutes of meet
tings to WPO/ADD 

Circulate Report to 
participants, 1)JPO/ADD, 

WPO/HQ and Co~~unity 
Development 

WPOs /AlqFOs to 
monitor. that women 
are included in 
intervie\'ls and 
trials .. 

" 

WPO to visit places; 
that work on Appro
priat~ Technologies 

-in order to bring 
back suggestions. 6 

.". 
I 

WPOs/AWPOs to write 
question~aires on the 
-technology being 
introduced and admini
ter it to farmers to 
evaluate the ~ffecti
veness and adoption 
rate .. 

wPO!HQ to make sure 
that the ne" posters 

have been made .. 

• • 



• 

27. 

• • • 

Extension Aidsj\JisU21 Aids 

{b} 

for i!1clusion 0f w-::,!',;en e.7·D~ i~ 
n2wsletters t rJosters t' i:'lt2::cvi2:~'= 

etco 

f:!Ccterials .:7rO::uceo by S;r·c:ai~~O!l 
.?:.ids to be chec15.e:! .for 
inelus iou'-of · .. fOI!len 0 

Films to ha -;:Ire .""J.=.:re.G -.:;n "";c. ",:'::;1,; S 

;n'trti~i?(t:~io;1 5.~ agricultur''; 
(cre~it., ·.:n').l?le~-·sclvi!r; 

f.lethodolc:::;;y ~ ate"),, .. 

.' 
I 

las 

I 
I oS 
I , 
i 
! 
I < 

.\ 

I 
.---~-------;-:------ _._-_ .. _-+-_._. . -:---.-.. - ... ." .. I 

I 

I 
, , 

. , 

• 

... 

.' 

year!:? 

yearly 

1935/35 

----_.-.... -.... - . 

.' 
'·:j:?O/£\.TqpOs 

::!xtensicn 
_~ids 

s?Bcl2.1ists 

-·:EOs /Ii.'~:1 
~:?:)s . in -;" .. ' 
Lilon~~'e' 

'·:E'Qs t 
"'Q{te!"!.sic2 

• • • 

, ___ 'f 

-f;,?;:,--ji:;~': '1":': ~'!::::~~ =;~;:::: th~t 
t:-:'; :1:;1"1 ~-:stQrs haVe 
t:een T.aC&" 

~\?O/!:ltr-':1?C;-':I~'J)? to" 
cont2dt: O·.E:icer-irr~·CcC'r:.'e 
of: Sxt:enslo··l :0;.1::3.5 tt 
pr.ev:"e~J m~tGri::.16 

SPOs/.?'/ip05 LV ... :.:;r!~ 
~·ri th Extensi2!!' ?.i::s 
t:=· l?ro:::1i.ice ~7il:;t5 ': ~l 
'lo:-.1en"; s as!":.cul tu.r-a.l 
activitieso - I 

(J) ____ ... _ .. ..;;t __ 

-" .. r" . 

'. 

. , 

"' . 
.. ,~- -' .. 
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• 
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• 
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• 

• 

• 

• 

• 

• 
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MONIT.ORING 'FORM' FOR HPO/HQ .. :."" 

YEAR 

1. What are the ADD actions on reports/seminars for the inclusion 
of \vomen in ADD :Erog,rammes? $' ~ ",: ~ ,~, • i 

2. 

3. 

W"hi.c:h formats .. have thE\y.dl<;a99 .. re.9ated? , , 
., •• .11., , , ' , ' . ".1', 

Career structure: staff number by rank, promotions, new 
1?Os.it~."ns .obt~in .. e~, positions fi;Ued a.nd v!'c!'nt., 

New reporting formats. Which sections 
I:he outcomes of their ~1.\tilization? 
'. r T' "".: • , .~ ., , , > 

are 

4. RDP proposals - Lisi tho~e t~viewed and suggesti~ns made 
including number and rank of staff positions writ.ten in. 
Have you had any requests from ADDS' for sU9gest~ohs fo~ ~D~S. 

co;l.1ec.tln'9 b'as~line data? .. '. ' " 

7. Nhat surveys on rural \-Iomen are bein.9 carried out? 
,I,. ',', '. .' ,"', 

. " . 
S. Training for WPO/AWPOs: courses, workshop's, seminars, external 

(wh~re, conte~t. participants) •. 

9. 1'I.hat progress has been made on SyllaQus for Farmer Training, 
'Manuals, Food, and 'N~trition' Section"s' t'asks? ,.",. 

10. !r~inin9 of FHA~/Fema~e FAs" Male YAs - co~rses, workshops, 
semin'ar's, (whet'e, content, participants). ' 
:,., .'. .I·,! • '\". 

11. Training of rural \'{omen .in ,agric,U\tqr2 and nutrition: , 
Percentages and nurnbe'r's' trained by ADD and' type of trairi'i~g 
c~.n,tF~,s .• ,. '. ._= " ':. .~' . ", 

12. Percentages of women in Farmers' clubs and credit programmes 
by l)DD .• ; ..... , " .. 

13. Number of <Nomenls groups and their °membershipd by ADD. 
, 

v:i s· i't~: 
:: 

,AD'DS 
' '. 

WPOiHQ, ,pu.r,p.ose, ,'and acico~pl:ish-14. Number o~, 1;0. by 
ment"s: ' . . '.' .. 

15. Nuniller of"FHAs( and' female TAs' re'cruited for ,NRC ... ·, 

16. Number of meet'ings· of Home Ecdnorriics Liason 
What have the ADDs accomplished in terms of 
,.it·h ot'he'r 'Ninist'r-ies? "'. . ... .r 

,Corn In i tte'e (HELC). 
coordination 

materials. I"· .,', : ,II 

18. Number of WPOs!M1POs .,ho participated in AdaPti~e "R~~ea'r'c6" 
ProgralJ1m~s. . ; 

-50-
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MONITORING PORM POR"WPOs/AWPOs ' 
yEi\R _____ _ 

:, 

1. Staff positions filled, promotions and vacancies. 

2. Reporing formats disaggregated by ADD/RDP sections and use 
of these forms. 

3. RDP Proposals prepared in ybur ADD. Suggestions you mad~ 
and the WP positions,written in. 

4. Monitoring of section/RDP Workplans: Have t~rgets for'~omen 
farmerS beep set? What needs to be ~onc? 

5. What ~asQline data was collected? 

6. What programmes or special activities are there for increasing 
the number of women 1n farm~rs' clubs and credit programmes? 
Numbers and percentages of women in clubp and credit programmes? 
What els'e needs to be' done? ' 

" 
7. What work d~d you ~o with the Evaluation Section? And what 

J is tbeir progress in analyzing s~rvey dat, by sex? 

8. What surveys on rural women were designed and carried out? 

9. WP6/A~lPO Training: Courses;- seminars, 'wor l{shops (where held, 
type, content. participants). 

10. FHA's/SFllAS and Female PAs: Refresher, cou,rses, seminars, i'lOrk
shops, (where held, type, content, 
participants) _ 

11. What,has beeh done on nutrition ~rairiin~? 

12. Number of manuals and nutrition education packs distributed 
and to whom? 

13. Number of women in agricultural and leadership courses by 
type of· training centro. 

14. How have FHAs and female TAs prpgressed in terms of , 
teac~ihg more agricul~ure to women? ' (Analysis of topics 
taught. ) 

15. How have FHAs and female TAs progressed in terms of group 
formation? 

16. What 'was done on recruitment for NRC pr'ogr'ammas", 
" " 

17. What type of coordination was done with other Ministries? 

18. What Adaptive .Rosearch sqrveys ha~e you pa'O,ticipat.ed? 

19. How has the audio-visual aids section included women farmers 
in thiir activities? 

20. What appropriate technologies were introduced to women and 
how many adopted them? 

-51-
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lINNEK 1 

DEPAR'I'11ENT OF l.(lRICULTURll.L DEVELOptmNT 

W0l1EN' 5 PROGRAMME POLICY 
, 1 981 

Tne Wo~enls prdg~amme,is essenti~lly family oriented and 
meets directly with women. Its efforts are directed towards 
increasing food production ~nd improving health and welfare of 

"the f.amily. 

" 

PO~ICY OBJECTIVES 

1. To -help the rural family increase its',agricultural 
food production through increased extension efforts. 

2. TO promote better exploitation and utilization of both 
human and material resources available ~o the rural 
women in order to improve family he~lth and w~lfare. 

STRATEGIC OBJECTIVES 

1. Promote food. pr'oc1uction through increa,sed agricultural 
extension training. 

2. Promote improved food utiliz~tion,through appropriate 
nutrition' education. 

3. Pro~ote improved food availability and quality through 
training in crop storage and food preservationo 

4~ Promote improved utIlization of financial resources 
through c"nsamer education (including budgeting). 

5. 

6 • 

7. 

B • 

Identify and prowote appropriate inooge-generating 
" activities. 
, Encourage adoption of appropriate technology in order 

to reducJh~orkload of women and to improve the quality 
of life. 

Reducet~~cidence of malnutrition bY'increased coverage in 
problem areas~ 

Improve the basic skills of women in th~ m~nagement of 
available resources in the home and the farm. 

9_ E~ our age the use of work-oxen by rural women~ 
10. Encourage the participation oE women in livestock 

production .. 

OPERATIONAL OBJECTIVES 

1a FIIns to provide increased extension and t aining services 
on food production to the rural families. 

2. Recruit women for general agricultural courses to attain 
a minimum of 30%. 

Annex 1-1 
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3. In-service ,traini!19 of FlIAS shall emphasize agriculture, 
crop storage, and food preservation components, either 
through a separate agriculturRI course or a general 
course dominated,by Agriculturo or through male Field 
Assistarits agricultural courses •. 

4. Encourage incr.,.sed credit uptake by women,throug~ well 
organi2ed women:s groups. 

5. Retrain FBAs in appropriate Nutriti9n Education. 

6. Consumer education component to be inclu~ed in refresher 
'cc;urses ,for b~th FHAs apd their trainers (supervisors). 

7. Feasibility studies to identify new and appropriate 
in~ome ~eneratlng adtivities will be requested through 
UNDP/ILO/ECA:. 

8. Field staff wiil promote already identified appropriate 
income generating activities eogo~ handicrafts and 
poultry production. 

9. The appropriate technology envisaged by the Nutrition 
componeqt under the support of UNICEF will be implemented. 

10. An appropriate system for the follow-up of rehabilitated 
malnutrished children will be developed in collaqoration 
w~th the Ministries of Health ~nd Housing an~ Community 
Development. 

11. Adequate support material including a reference training 
manual will be developed to assist field staff in 
improving basic skills of rural women. 

l,2, bevelop an appropriate methodology' of evaluating the 
effectiveness of Women's Programmes. 

13. Develop model bomes and appropriate terhno16gy structures 
in all training centres for demonstration to farm 
families especially the women folk. 

14. Train women on the importance and use of work oxen 
at the training ~entres. 

15. Involve women in dairy and stall feeding activities. 

16. Encourage liason with ot~~= Ministries at all le~els 
on- matb~rs relating to Women 1s Prograrnmesb 

17. Retrain FBAs in ~ppropriate e~tension methods. 

lB. Encourage'~xtan.ion staff at all levels to work more 
effectively with rural women. 

" , 
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Annex ;! 

I. JOB DESCRIPTION SFOR 110", 
WOMEN'S PROGRAMMES STAFF 

" 

i-l.. [qOl~EN' S PROGRJ\11I1ES OFFICER/He) 
i~~: 

-, 

Responsi~tlitie! ' 

To be i~s~on~ible to the CAO for: 

16 The planning v execution and evaluation of ftn agricultural 

~'" d~velopment programmes Eor rural.women~ 
" ' 

Y;"2. 'l'he pre;?aratlon and eJt<:qution of in-service training 
I 

programmes ,for staff at all levels inVOlved in the 

6~tidultur~1 development of rural women. 

3. The coordination with other branches of the MOA and 
, ' 

,orgunizations .. 

4. The participatio~ in the preparation of project ~rop'osals. 

Duti~ 

1. The ovarall supervisi6n of the Women's Programmes staffo 

2. Liason with the staff of the University of Malawi, , 
Natural Resources College and other ~nstitutions 

\involved in the preservice training of a9ricultu~al 

~ta£f to ensure the proger training of ITomen's Progrummes 
\ 
~t"ff. , 

3. Organisation of in-service training for Woments , 
Programmes either se?arately or integrated with of her 

progra1nmes u 

Linson with other branches of the Ministry of Agriculture 

the Dc~artment of Community Services ana other organi2ations 

on their ~rogrammes ,for wamenD 

5. Monitor and evaluate women~s ?articipation in the 'various 

ADD programmes. 

6. Work- "ith lanning Division to insure the inclusion of women 

in proposals and planning documents. 

7. Cooperate and help prepare with the mKtension nids Branch 

materials for radio, cine films and publications in support 

8. Assist with the recruitment of candidates for Agricultural ' 

TA ana FHA training. 

9. Submit reports on all activities of the section to 

Chief Agriculture Officer ~ 

• Anne,t :;'··1 
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.B. WOMEN'S PROGRAMMES OFFICER (PO/CTO/STO) 

Rosponsible to the Programme Manager in an ngricdltural 
Developmont Division (ADD) for,· 

'1. Dlavel.oping ·and executing a sound extension and training 
::?rogramme for ~rllral l'lOffiGn in oreer to foster agricultur·a.l 
production r better family health, home improvement and 

2. 

w \'lelEal:e~ . 

Planning ab~/or conducting in-service training ~or Farm Home 
Assistants in the ~.D.D. 

3. Participating i~ planriing . long and short term project 
proposals to ensure the inclusion of rural womenG 

4 • Coordinating with other sections and organizations on 
ptogrammes for rural women~ 

Duties: -----
1. Develop appropriatQ agricultural courses for the trainjng 

of rural women in the ADD in line with ~omenis Programres' 
policy. 

2. ~lan and coor~inate programmes where women are involved 
with subject matter s~eciQlists and o~her womenll~ Programmes 
Officers. 

3. Monitor and evaluate rural women's partlcipatiop in the 
various sections' programmes. 

~. provide technica~ advice on women in development to 
the ADD. 

5. 

5. 

SUJ?ervise the Women's Programmes staff at all levels 
in that ADD. 

Work with other sections to prepare strategies and action 
programmes that can be used for preparing 21anning 
documents.,. 

7. Provid(' in-aervic~ training for ~omGn~s Programmes staff 

8 • 

either ~~''': ~';.rJ.tely 01: as 2Hr.t o[ oVGrall r.tCt.;:~ trZl.iningu 

CoordlnatG with t.hG liomen's Programmes Officer· at I~inistry 
Headquarters, as ~el1 as other related organizations. 

9. Assist in recruitment of candidates for the field a~sistants 
and FRiis training. 

1 0 • Submit reports on all the activities oE the section to 
the Programme Manager and the Chief Agricultural Officer. 
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C. JI.$SISTANT [,WMEN' S PROGRj\I~'mS OFFICER (T. 0) 

Responsible to the project officer ~n a rural Qevelopment '.- ' ' . ~,., , . 
project (RDP) for, 

1 0 'Developi~'g and elrGcuting a sound e;ttension and training 
programme for rural women in order to foster agricultural 
production, bette~ family health, home improvement and 
welfare within the project area. 

20 Planning and conducting in-service training for ,Women's 
Programmes' staff either separately or as part of' overall 
0roject staff tr.aining~ 

3. Providing information that can be used in project planning_ 

4. Coordinating with other organizations on matters concerning 
Momcn's Programmes. 

Duties; 

1. Coordinate with Developmant Officers, Prinoipals of RTCs/ 
Farm Institutes in planning training courses for ~ural 
l-lomen in line ;rlith the HOillen:s Programftlos policy .. 

2. Liase uith the subject matter specialists and development 
officers to plan fot action strategies for the inclusion 
of rural women into their programmes. 

3. Hhere ClPi?rO!:riate r irltu!,Jrate FHAs into courses for Field 
Assistants at project levelo 

4. Collect information OP the participption of women in 
~roject activities. 

5. SupervisG and provide te.chnical support to' all the FH;~,.'s 
in the pr.oject. 

G. Supply and maintain equipment and materials for women=s 
t~ainins pr0grammcs. 

7. Assist in the recruit~ent of candidates fo~ the field 
assistants and FHAs~ training. 

8. Coordinate'with the women's Programmes Officer at ADD 
level as well as with ~elate~ orgagizations in the project 
area. 

9. .submit reports on all activities o~ the lrJ9men,1 s Programmes 
to the project officer. 

" 



D. SENIOR FARN HOi~E ASSISTANT (STA) 

·Respon.ibilitie~. 

R:asponsibl~ fo, the. Project Officer in a rural development 

.projec,t (RDP·) for, 
,'; 

1. Supervising Faxu Borne Assistants in the project. 

2~. ~ionitoring and coordinating Farm Home Assistants U 

activities and WOlilenls Darticip·ation in the project. 

3. Providing advice on development of work plans to Farm 

Home Assistants. 

4. Tei!lchi:ng rural people, especially women, about agricultural 

production and food utilization andsaDi~that FHAs focus 
, . 

on these topics. 

Duties. ---.-

1. Maintain regular contact with the Far~ Home Assistants 

(F[·iAS) • 

2. Su~ervise the FHAs in the pro?er maintenance and care 

of equipment and materials. 

3. Collect information from Oevelopment Officers (DOs) on 

womenvs participation in extension and training aqtivities. 

4. Monitor the training courses for women at EPA level (DTCs 

and RTCs), so that they include more agricultural topics 

according to the policy. 

5. Coordinate the work of FHAs In the project area. 

6. Assist FHAs in developing appropriate work plans with 
actions and strategies relevant to the needs 02 rural women. 

7. Monitor'work plans of FHAS and especially. their women's 
groups' activities. 

O. Submit reports on all activities of the Women's Prograrmes 
.~: to the Project Officero 

9. Work in cooperation with other related field staff .involved 
with Women's Programmes at project level. 
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E.. FI~RI'1 HOfiiE ASSISTANTS (TAS) 

E'e'~ponsibqities, . 

Re~1)onsible to· the.DeveloprnGnt Officer for those in:an 
are~ control lea by a DO ~~d to the Principal for those at 
a Residential Training Centre (RTC). cr Farm Institute (Fll ... 

on the Epllo"i n9' . 

1. Assist D.O. 
.. griculturG> 
con-text 'of 

or Principal in organizing and implementing 
and home economics p~ogrammes within the 

IAloma n, ~ s P r og r alomes .. 

2. Teach rural people, especially women p about agricultural 
production ana food utilization at or outside the 
trcining centre (village groups). 

3D Liaso with other field workers involved in ~men's 
':'?rogrammes. 

40 llaintain and account for all stores and equipment used 
by the Farm Borne Assistants (FHAs) in taaching both 
Agriculture and Home Economics su~~'ctso 

Duties: 

1. Assist D.O. or I'rinc:i.nnl. in preparing an A9ricultural and 
Home Economics cours& programme. 

2. Make follow-ups into the villages to ancourage woman to 
aao9t acquired skills. 

3. Initiate fornatton of local women~s groups through which 
improv~ method~ of agriculture and home economics can 
be sprGad. 

40 Liase with other local development committees concerned 
with the promotion of good family living when developing 
an extension programme. 

5. Warle in cooperation with other related field staff involved 
with women~s programmes in the samG area. 

6. Maintain proper records of stores, equiplBent and 
publications entrusted to bar changa. 

7. Develo:? and sui>l'1il: 'lflork plans on f\l;)men's Programmes to 
the D.O., Princ':~l?al p.nd otherS'uperiors. 

8. Aavise on tha hygienic preparation of ,.eals in the kitchens 
of training centres. BeSides, advise or control, tlle 
composition of the diet provided in consultation ,,1th 
inlmeo ia te azper ior D 

9. Assist in the collection of data wiich monitor and evaluate 
rural womenas participation in extension and training 
activities. 

10. Submit reports on all activities of Women~s Progral0mes to 
the D.O. or Principal. 
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,. 
I I. JOB DESCRIl?~'ION FOR HO,.!!.ECRAFT I'JORKERS Ei'lPLOYED BY A LOCAL AUTHORITY 

'-'. 

'. , 

1. To provide a homecraft programme for women's groups in a 
speci,fic area defined by he·r local, authority. . 

2., To organize and mount, CQ,urses for these groups, fallol/ling 
lesson outlines provided by the Ministry of Community 
Development. 

30 To~sGt Q good ex6~ple in her' own home, demonstrating horne
improvement projects, higher standards of chiid care, 
improved health practices, and better food and clothing 

.: for membeis of her family. 

40 To encourage home improvement projects, and respond to 
individual families' requests for adviceo 

5. To co-operate with other workers in her area, giving 
public talks and aamonstrations in homecraft subjects when 
appropriate. 

6. To work under the technical supervrsion of District Community 
Developmen~ staff, regarding the selection of homecraft 
subject matteI, formation of groupsf ~lanning her work 
programme, and keeping records. 

7. To submit such regRJts to the Clerk of her local authority 
(em!;Jloying a0ency)" to the District Community Development 
Officer and keep careful records of her activities of each 
group. 

8~ To be responsiblo for homecraft equipment, materials ancl 
publications allocated to her by the local .uthority • 

. . 
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JOB DESCRIPTION FOR THE .FEMl.LE 

COMMUNITY DEVhLOP~ENT ASSISTANT (CDA) 

Under the sup~rvision of the bistrict Community 
Development Officer to be responsible for planning, 
monitoring, organising and controlling Hornecraf t 
Programmes in the District/Area. 

2. To sUPGrvise and co-ordinate the work of Homecraft 
workers in her District/Area. 

3. To organize her own Homecraft groups and mount Home 
management courses at District level. 

4. To maintain r~corcls of all Horne Economics equipment 
allocated to her District/Area. 

5. To maintain records of all Homecraft groups carried 
out in her District/Area. 

6. To organize, superviso p and train Adult Literacy 
Volunteer teachers and Community Members for the Adult 
Literacy Programme and maintain records thereof. 

7. 

8. 

To set a good example in her own home, demonstrating 
horne improvement, improved health practices, and better 
Food and Clothing for members of her family. 

To co-operate with other workers in her area, giving 
public talks and demonstrations in Homecraft subjects 
when appropriate. 

9. To conduct fact-finding of women's needs in her work 
area. 

1 o. To undertake any other duties that may be assigned 
to her from time to time, by the District Community 
Development Officer. 
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Ann~" 4 

PROBLEM SOLVING BX·.t\ENSION I~ETHODOLOGY* 
i 

PRINCIPAL STEP§) IN OVERC01UNG PROBLE~lf3 THROUGH , 
-. DISCUSSION WITH FARMERS 

• 

• 

• 

• 

• 

• 

• 

• 

I. p~~T IS THE PROBLEM? 

(LOOK) (a) What are the problems? 

farmers present problems. 

staff taka up leads 

staff pOEe problems. 

(b) Priorities 

FOR BACI! l?ROBLEllJ 

(e) Hhy is it a problem? 

(d) What effects does it have on 

(e) Is a common problem? 

people? 

I r. tfJHAT CAN BE DONE? 

(THINK) (a) Discuss possible ways of overcoming the problem. 

people present ideas~ 

staff to give ideas 

(b) Decide what would be realistically and practically 

possible within the range of tha majority of 

paople. 

III. HOW CAN IT BE DONE? 

(PLAN CHANGE) 

(a) 

(b) 

Decide what has to be done. 

Decide how it is to be done. 

(c) What is needed? 

materials 

(d) 

IV. IMPLEMENTATION: 

services 

training - what needs to be learnt? 

where - DTC? - Village? 

..... lho? 

what demonstrations are needed: 

What problems are likely to be encountered? 

Undertake Plan of activity. 

*From J. Evans u£tJolften v s Involvement in the Seasonal Credit Programme in 
the Phalombe Rural Developme!"t Project",Paper presented at the National Credit 
Seminar in Chintheche. Fabruary, 1983. 
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E \T A LUll. T I a III S_....:::a~F:...· • ___ ':::.3....::a~~!:;!j....::E~_r~·J_·_:::S_ PH a G R A M_'Y~.JL£" 

A variety of repor~s and evaluations of Women~s Programmes 
in ME'.J.cn~i· have been' carried out' over t.be YGars (Engberg .196B" 
Montgomey 1970~ van Schelven 1975, Butlerl976. William. 1981, 
Hirschmann 1901a, 1981b). Acco,iding to Engberg (1968)" government 
suporteo ~11omen's Programmes originated "lith th0 Minis'try df )1 
Educcll:ion Social Deveiopment Department in 1963 '.'Jni:gomery 
requested the services of a Home Economist f~OM FAD to Qdvice 
on'the'training Hews and establish training centres 'for women. 
PrQvibusly~ in the 19508 there were about 120 Nome~ls Institute 
Clubs "under the sponsorship of an early Social D.evelopment 
Department" (Engberg 1968,3). Homecraft Instructresses (HCIs) 
!;r the" clubs r~ceived ~raining at the School of Local Admini
straci"an.'and Soc,ial D.eveloprnGnt i'lt Mpemba and later (1962) a.t 
Zomba Homecraft Training Centre.. Commul\ity Development 
Dep~rtm~nt programmes of male ana female worleers (subsequently 
(CD1'.s) and the hOm'e'craft programmes began in 19611 and graduates 
were posted to the rural areas. The emphasis of the homecraft 
programme wns on 3 tYP0~ of courses: VBetter Health in th8 
Ho'tn~rl~' nCh,fld"car.elli an'd nCloth.ing for \he Fand.:ly':~ In'1967, 
Agrlcu~tu~e ~mployed some hom2c~aEt workerA to teDch farmers-' 
wives~·· Z'lt rural training cel;.t.~·es an'a farm, 'institut'es. " 

, .: 

Eh9bergts report recommend~d t6~t: 

women's contribution to agi'i."·cu'ltural labour be 
stud.'ied: 

there be coordination;with Community Development 
th~ various programmes support each other~ , 

ther:r:e, be long term plans 'for 
in i:h~ Gxt~"ns,ion ,service ~ 

i~cluding more wo~en 
. ~. ' ' 

home economics courses be part of ~rainin9 ~t all 
leve"ls i 

so 

a nutrition programmes be incorporated into the total 
programme; 

one or two FAa ilomG economics ",.«perts assist in tile 
home economics gro~rammes in hgriculture. 

'vat]. SchelvGn {>lorked as the'FAO.,technical assista~,t'\t:roi.\\ 
1968 to 1975. Her final report (1975) noted tl;at. Thuci)ila 
first graduated FHAs* in 1969 and ~hat b~ 1974,· 101 FHAs were 
trained and, 74 tVcre in posts,o The report menti_oned that in 
1968, a Home Economics Liason Com.rni E:tce (IiELC) uas' formed. 
!1eetin9s of the HELC in 1971 with' hgricu,lture anil "Communitv 
Deyelopment fo.iled to reach a.greement on a National Train.i~9 
Cei1tre for Home Ee.anomies which It~as recommended in t:he report 
by Mont 9pm~·y in 197'0'. The report pointed out that a 1968 
Malawi Government Directory iist~d ~ommunity Development as "being 

• responsible for all hOlae economics activities,such as hqusing 
~--------~----------*FHAs were originally called Farm Home Instructresseso 
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and home improvement, food and ndttltion, textiles and clothes " • 
But this was rnisleading~ ubecause a number of Ministries and 

Volu~tary Agencies were doing' Home Economics Programmes'l 
(van Schelven 1975:16). 

Van Schelven and Bngbeig reviewed all homo economics 
.pro,gral£unes.o 'The I/ji'nistry of Eo,ucation taught home economics 
if!' \")ri'nie:ry, Fnd ,second~r.Y schools and home ec~n.omics. was part of 
IthE/ curX'icu~um 'at t,e~cher training college.s. A.1so, Chancel;l·or 
Coll.e.g·'; offered home· economics and diploma tas could teach the 
p\Ubjec.t lfp t9 MeR I,evel. Both also pointed to ~;1inistry of 
Health' PrograJTlrnes on child care l' home improvement, hY9 iene, etc. 

" 't<:lught by he'altl1 assista~ts.~ ,Simil.arl,Yr the reports noted 
"··rha·t ·!'1alawi. Young PioneJ~rs provided': traihing in. homecraft and 

several 9raduat~5~ had ~nderqone the FHA. courses so as to teach 
at the bases. Some of van Schelven recommendations were that 
the HELC o~ some similar committe~ ~oo~dinat~ wQmen~s programmes 
in the,country; female extensi6n workers training should be 
upgrad~dJ' hOlne economics programmes should be'defined more 
pl~cisely in order to avoid duplication of effortsl resear6h 

. should be carri~d out on rural social patterns to serve as . 
guidelines for developing home economics plans~ and evaluations 
should be undertaken at regular intervals. 

In 1~75-76 ~n overall evaluation oE Women's Programmes 
in ftalawi was undertaken under the auspic~s of UNICEF on behalf 
of the i1inistries of Agriculture and .Natural nesources r 
Community Development and Social ~elfarer Local Government 
and Health (Butler 1976). The evaluation focused on home 
economics and related programm~s as the main national objectives 
for the training of womenD The report provided brief background 
informa'tion on WP from 1950-1975. Data for the evaluation \.;ras 
66llected thDough interviews and discussion with key ~ersonnel 
in the Ministries and in the field, observation of activities, 
and analysis of records. 

Horne Economics waS seen by the Ministries in the 
following "ays, 

Community.Development u a tool wher~by local level 
woman are trained in leadership and self-help activities 
or iented to\l1araS ililpr.oved home and community life n 

(Butler 1976;9) 

Local G0"yernment similar to Community Development with 
the aim of providing Ilnon-intensive practical training 
to the masses" (Butler 1976:9 ). 

Agriculture training in home economics as it relates to 
agriculture~ "stress is placed upon family food produc'tion, 
consumption an~' distribution, falnily nutrition and health 
education and home,improvement" (Butl2rl~76 :9). 

Health~ lito teach horne economics as it relates to 
child health ••. by.concentrating on disease prevention 
and control, family nutrition, hygIene, sanitat~on 
and home management" (Butler 1976:9). 
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The training and JOD descriptions of various types 
of workers from eadb Ministry were given as well as the number 
of personnel by rank and region. Curriculum at the various 
training institutions were given by subject and percentage 

6£ 'hours (See Table Annex 5-1). 

The evaluation argued that, 

1.' All basic and'up-grading of all home economics and 
health field staff be carried out in one site. 

2. CDAs needed a curriculum more li~e FHAs ioe. , more 
~p~lied sciences and teaching techniQuos apd less 

,theoretical community organization and human behaviour. 

30 HC~Is needed a one year courSe with more practical 
sldlls in agriculture ana hOf'le making to rural 
women and less emphasis on sewing and h~ndicrafts. 

40 Since the health homecraft worker was trained at 
Thuchila with a curriculum similar to PHAs but 
with health subjects addea, it was suggested that 
"the job description be reviewed and narrowed so 
that there is ~ess potential of overlap with the 
FHI' rolG" (Butler 197fj : 20) • 

The report discussed the field program~es of the various 
Ministries. The popularity of PHAs and the l •• ge number of 
women who ha~ taken home economics classes at training centree 
(307,798 between 1966 and 1975) were noted. Rural women were 
interested in ~lun~ subja6ts (handicrafts and sewing) and 
less interested in umundane n topics (food production, home 
sanitation and child health), but FHAs aimed at a reasonable 
balance. The Ucompeti tiol1 and jealQusy in the field b~t~"een 
workers in various Ministries wes.noted. All workers seemed 
to feel the other was !:stealing ber woman", and as a result, 
there »as very little overall cooperation" (Butler, 1976 ;24). 
T~e ~~por~. noted that rural women saTf littlG differeQce between 
the various workers and complain when lessons wets tpo simYle"r 
when stDff i'looked c10\oHi. on thGmn, or tTh0n lessons' invo'ive ' 
materials they could af£oroo 

Concerning the PHAs the evaluator suggested that·; 

1. Nomen)s classes be organized across Ministries by 
pro~r~ssive slei11 levQls (Beginners ana Intermediates 
taught in villages and Day Training Centres1 
Seniors: taught at ~ .. Res i'dentia1 Training Centres; 
and hdvanced taught in Farm Institutes or Community 
Development Tra1ning Colleges). 

2. FHAs hq more involved in selecting women for 
residential courses. 

r. ' .... 
3. pqAs needed more supervision and the monthly ~eport 

system needed improvement in terms of planning 
activities p follow-up and home Vi5~tS.· 
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4. FHAs should teach mo~e auricplture an~ less time should 
be . spent in home ~conornics, a~d travelling. 

5,. V'lomen g s grauQs' 'should be enc,ouragod" to' function:'. . 
indGpehdently o~ the ~HAs.~!ter their basic-trai~ing. 

Considering CDAs and HCNs e the evaluator suggested that: 

1. CDAs needed some promoti6nsand rewa~ds to 
them. A supervisory position (STA grade) 
esl:ablished. ., 

motivate 
should be , 

2. CDAs needed mO.re advanced home economics to teach wives 
'of loqal· leaders ~rid civil servants but in the rural 

. area~ they should focus more on food production v 
·:p~eservQtion and storage, fa~ily health, sanitation 

and nutrition. Le~s attention should be given to baking 
and icing cakes and only with selected groups should 
so much time be spent on embroidery, crochetting, cushion
hlaking and the like. 

,3. The reporting system of CDAs ne~ded review and guidance 
was needed o~ time al1ocation~ 

4. Tho focUs on training "for women ,who are leaders, wives 
'of le~de~s, civil serVctnts nnd others as~ociated with 
responsible training 11 required a more 'imodernu type of 
home economics" (Butler: 1976 28) • 

5~ HeWs were wideiy 
by CDAs or local 

dis~ersed ana needed better supeFvision 
Government .. 

Ii' 

6. HCns should be m~rged with FHAs and employed, su~ervisea 
and administered by the Hinistry of Agriculture. 

7. fiC:I{S 'n'ee'<ill>.;i tfJ te.acb more food R,roduction and should 
have their own rno·del gat~'~nI5' .• 

In 'considering equip"ment q 

report not"a ·tlia:t.>, 
s·u'pp:I;-ies ·:ad ,·faci,.J,.:i,.t_:\.es, the 

. .' 

1.··boimbni~Y;D,Y.iob~eftt ~oiE~;s used~agricultural training 
. 1 ( , " '. . . t. •• I. oJ 

.centre~ tOr women~s,:tfalnloq. , l , 

2. ~gricul~ur61 tra161ng cerltres'should be set up with 
demonstration, kitc!:>ct (mud _stove and, s~elves},,_.pit· 
lafrine? rObbtsh Qit, sunta~le and soak pity vegetable 
garden and compost heap, chicken and rabbit unil:s. 

3. SUPB~vtlory S~.LL needcio bctte~ transpo~t. 

'In sum v the 'e"valuation report recommended reorganization 
of WP across Mlnistries intensif~ing and merging training of field 
staff q greater supervision of fi~l~ s~afE" greater emphasis by 
WP on food production, preservat~on an~ ~torage and public health 
and child care, and an organized' \11an for continuing evaluations 
of all VlP,' 

In particular the report recommended the established of 
"National Wornen~~ Prog~ammes fidrninistration Unit " located in the 
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Office of the President and Cabinet with advisory links to 
re10vant Ministries ana organizations, University of Malawi 
Home E~ono~ics Department, and the Nutrition Stu~ies Unit. 
Alternative structures for training and administering field staff 
were proposed with either three y two or one Ministry being 
responsibleo In the "three Ministry solu~ion", one Ministry 
would ~rovide technical training, another "administrative leader
ship for fidld implementation", the third special programmes 
aimed at mother-child public health ed~cation. The "two Ministry 
solutidn" had ~ne Ministry providing training while the other 
administered. The "bne Ministry s61ution 11 would create a single 
Ministry of Women's Affairs, or ,)ut all workers in Agriculture 
or Community Development. Other suggestions were concerned 
with incantivGs and career structure; ~oordination across Ministries 
for location and placement of staff, and providing male field 
workers, with orientation about women's training programrnesa 

Williams (1981), who was director of the Centre for Social 
nesearch, University of Malawi, was re~uested by ~. _ 

Community Development and UNICEF to evaluate UNICEF-assisted 
NomcnQs Progra~mcs ~n Malawio Specifically, the pe~formance 
of the female ,C9,mmun~ty Assistants and HomBcraft 1'10rkers were 
evaluated, Table' (S -21 shows the number of HCWs and CDAs" brained, 
and employed by Local GovernInent and Community Devel0i',neitt.' The 
drop-out rate for HCWs is high 51.6%. Rates for CDAs are'lower 
and averaged 33.31, but many who left employment in Community 
Development were employed in other Ministries or private social 
service ayencieso 

In terms of recruitmcnt~ Williams mentioned that some 
He~s were not interested in the work but simply SOll0ht emp~oyrnent. 
He suggested that a detailed in£'rview and probationary pre
training eKperience should be used to screen candidates. 
Recruitment of well qualified CDAs functioned well, but 'their 
numbers· are too few. It was suggested that more fact-finding 
On recruitment be carried out. 

Training of HCWs increased from 3 to 6 months in 1980 
but th~"syllabus did not change vary much. Williams noted that 
too much emphasis was still being plnced on sewing and handicrafts 
whereas food production, storage and preparation as well as 
family health and sanitation peeded more emphasis. 

'ylil1iams argued that training fo'r tD~,s might need 
upgradinq, to match the increascid training of Hews.' Furthermore, 
the curriculum should be rethought and mOre emphasis plRced on 
practical field teaching technigues v suuervision and per~onnel 
management v ' agriculture and applied sciences such as nutrition. 
He noted that national in-service training of HC.s and CDAs was 
infrequent and too brief. HeNs lacked a career structure and 
the ne~ status of HCW - grade II was proposed. 'The'field 
programmes 'generally lacked materials and although the HCWS tried 
to raise small sums from class partcipants r these were often 
inadequate. It was suggested that town or city councils provide 
each Hcn .ith K60-K80/year to purchase material~. Other items 
of note in the report was the need to provide good,bousing, move 
Hews about every two years to provide new clientele 'and show 
that officials are concerned about HeWs! needs and improvement 
of record keeping and supervi~ion. The problems in structuring 
the 10 month course to rural women could be relieved by shorter 
course e.g., three months on one topic or by preparing courses which 
sequential in diffic~lty. 
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Willians remarked that cooperation with other Ministries 
training programmes (i.e.,. with F~As and MCRAs) ~ould be desirable 
and he )~oo suggested ,(~ither one ,training site' be used· (i'fcd:ural . 
Resources College or'Magomero) or that GBch of .the three 'Ministries 
specia,lize in ol)e aspect of traini,ng ~ " 

home economics and health 
-I,'!" 

~griculture~ agr~culture.t 
",rel:ated. subjects .. 
,- ' 

\.' -

.... 
. - '.' comir.'uni ty "Developmant: local lE-ader'ship development. 
_ :,literacyp. :home management, advanced home economics g 
" -home economics and home" l[lCl.nagement for non-t-r;aditional' .' , 

.... ',. Health:. mother-child educat·ion .• 
.' , 

Birschmann (1981a, 1981b) was commissioned by the United 
Nations; Be.onomies Commission for Africa to do a'n 8' month study 
on Nafion'al "Develo'prnent Policy and frIomeJ;1o The'iiJ.inistr;:" o'f 
Communi ty_ DeV? lopm,e,nt and Haus ing acted as the 1 ink. 111,1 ni s t~ y" 
Hirschmann r~ported on background and planning documents, interviewed 
people in gove~nment departments at Mlnistrial, regional and 
district Development Committees. Clerks of Local Councils and 
Distl:'ict Cornmissione,rsr and interviewed \Jomen farmers in the 
Z01l1 11C\ f.lrea. 

Hirschmann noted that His Excellency the Life Presid~nt· 
of Malawi, Oro H. Kamuzu Banda~ "has gone to considerable lengths 
to include women in the political process and has axpressed his 
strong support for enhancing the status of women in socidty 
"(1981b:7). However r in the Central Ministries where ~omen could 
play'~ p~rt, they bad littla cr no •• presentation. Tho author. 
noted that in Ministr~es wh~ch have planning units there were no 
sections which dealt with womenls issueso 

Concerning Horne Economics and District Councils; the report 
states: 

"The Clerks see the v1'omen as most interested in Home Economics ~ 
I,olhereas lehe ,..,omen do not mention this as an interest a!:. allo This 
does suggest that the groat interest men A.li-lays say \-10men have in 
Home Economics is as much (or more) a result of men~s own lack of 
~!nterest in the subjGct and of their stereotY,9ing of women~ as a 
real interest of the "omen., It i.s also interesting that Clc:~I:S see 
,(lomen as having no interest in finance g l"hereas the women themselves 
glace final'lCe among their main interests!! (1981b~16-17, emphasis 
added) • 

and again in another paper by Hirschmann this p6int is reiterate~, 

lIMen credit" ;,omen "lith an infatuation \'Tith home economics ",hieh is 
not only of doubtful validi i:y but also had -harmful ,",olicy implica
tions, !1~81ar4, C?mphasis added) • 

. .. 
,Birschm.ann showed that in the nc>tiol1' s major planning. 

documents \vomen receive.d very littl~ at.tent.ion and 11'\1lhat 
references to them exist is limited almost ~ntirely to home 

economics 1nd health" (1981b:29) Hirschmann considered the 
. ~ :-, 

, ;: '.:-- ~': :' , .. i 
Annex 5-6 

" ' 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

policies of the various Ministries. In Agriculture, he noted 
that everyone agreed that wornen made great contributions to 
ag~icultur~l production, but' very little inforrna~~oh'on women 
in agricultur~, WAS being collected or sEudiedo Hirsq~mann 
discussed the change from Home Economics"to Worneh;s Programmes 
which was in process at the time. 

In terms of ~griculturep Hirschmann recommended that 
there be (1) greater inclusion of ./Omen into extension services, 
(2) an assessment impact on women be ~ade before RDPs were 
approved" (3) some trlOrnen l'lere nGedec1 in the Planning Division, 
(4) ADD Evaluation Units should collect and analyze data on 
women, arid' (5)' Extension Aid~. material should show women' 
9articipa~ing 'in agriculbur~ in a positive lighto . 

D~velopment ~i~istohy Econo~ic Plan~ing Div'ision, and 
Rural Developwent Divisfo'n of' the Office 0:: the', Presid,mb and 
Cabinet ha'd no policy' at 'all on w9men. Hirschmann argued that 
(1) the e~£ect of this non-policy was to leave it up to individual 
l·linistries themselves to det-ermine policYl1 and (2) agencies 
responsible for research: generation of data and evaluation are 
uuriddr no pressure from pentral economics/planners to furnish 
~nd anal.yz~'':l',\formatiori''about women" (19Glb,37), 

The Ministry of Education policy objectives were to 
increase the number of girls in primary and secondary schools. 
In secondary' schools' the policy is tha t I/J 'of all places are 
to be taken by girls (the realities is that only-, 29 %, of 'places 
were take~ by girls in 19ffi-81*). 

Hirschmann noted th,at the Iflinistries "which are responsible 
for training WOil1en in Home Economics needed more coordination at 
Ministerial and District levels and that the homecraft programmes 
needed rethinking. Basic questions needed to be asked "about 
the influence the programme had on sterotyping women as home
makers and restricting their learning e:<~)eriences to thi's field; 
and its effects on diverting \'1omen (trainers and trainees; from 
other activitie~ (1981b,39-40). 

Recomrnend~tions spacific, to other Ministries and agencies 
included the need to have a c~ordi~ating committee on women's 
affairs and for NSO to cOllect'and disagg~egate data by sex. 

The most recent evaluation report is by Msukwa (1982) 
who evaluated the newly created nome Management Courses Programme 
funded by UNICEF. This programme aimed "to impart home 
managelnent· knowledge and skills to local women leaders ~hov in 
turn wil~ impart the knowledge and,skills ~ainSd to other 'women 
in their respective areas!! (1902:1t. However, 'ihc c(Jur~e content 
aimed at home economics subjects primarily rather than on leader
shit'o Tc~""ic:s- ",'e.r'g;, on fooCls and nutrition (GO hours}r home 
improvement (60 hours), and child care (33 hours). Minor topics 
"ere h"alth (10 hours), I\griculture (7 hours) ,Etiquette (5 hours) 
and Educationfll Visits (4 hours) .. ere the planned content. In 
realitYr the DverRgG time allocation w~s Textiles and Clothing 
(22.61), Foods and Nutritlon (~3.")' Horne Improvem"nt (23.61) 
Child-cure (22.1%), Health and sanitation (1%) and others (7.7%) 
Most-time .was spent on sewing cushions, decorating baskets and 
making twine baskets. The participants were mostly wives of paid 
employees (79.2%) as it was necessary to be able to purchase 

---------,;:*j\l"j-OG4 jj'ylrongo v IIEconond.c Development ActivitieR and Ho'" they Reflect Nomen~s 

• 
Neecls and Priori ties!l 
on the Integration of 
October 1, 1902 p.9. 

11aper presented at th.e Semln:1r on Hat.ional Machinet'ies 
1;Jomen in Development I.j.longt'lGl' Mal;;t~li e September 29-
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130.00, of m~te~l~ls to attend. HCWs were used'.a teachers- and' 
CDAs heloed in,the organizations. ,The a,uthor concludes that-...... , -,,' 
thesf! J?artlcipants found - th_e courSe useful, but most cLirl not' 
go on to imp~rt the skills to others. 

~1ARY_.9_~~.ATION 
, , ' 

All-evaluation'reports ekcept Hirschmann make, the 
asstimption that horne economics is the proper training for WO~~~ 
in Malawio Butler and Williams argue that ~ore practical 
information in food production should be taught to FHAs and 
HCIIS who in turn should adjust their te<lching t.o include more 
of these topics. All note that supervision and ~eporting of 
FHAS and';..HCV1S 1'1ere inadequate G Lack of careor structu're for 
women (HeWs and FHAs) was me~tloned by Butler, nilliams and 
Hirschmann. 

AII'reports discbss the 'problem of coordination between 
the fou~ Ministries/Departmonts (Agriculture, Community 
Development, Health, Local Government) in tQrms of trainingr 
and field programmes. 

In'terms of training various proposals are offered': 
; " ' 

,1. One training site, possibly ~lagomero or Natural 
Resources Col~ege. 

2. Each Ministry responsible for a particul~r type of 
trt;.liningo 

~iald Programmes should be better coordinated and 
suggestions included: 

1. A single Mi~istry of Women's Affairs. 
2. One Ministry providing traihing while another 

administered the field programme. 

3. A coordinating body on women;s affairs to overseas 
programmeso 

Howevor; in spite of all. these evaluations and their 
recommendations~ coordination remained at a minimum and many 
of the recommendations have not been carried out. 

, , 
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CURRICULUI" FOR FEMALE WORKERS B.1.~gTI~I .. J\S OF .J.212,* 

I 
.. , • AGRICULTURE COMMUNITY DEVELOPt,IENT 

FHAs SUBJE CT 
(':ehuGhila) ., ' ,; -' " :, 

-e__-..... --. 

• 

Home. 
1lgric 
Basic 
Field 

Fra 

Gover 

, , ' , 

.. '. 
, 

Econofitics 
ulture 
Subjects 
tr'0thods/ 

ctice 

Commu 
!!lent 
home 

nment ~ 
ni ty Devel p_. 
(includi,1g 
ecano.:licfo ) 

• Socia 1 Nelfare 

Revis iOl1/Visi ts 

11ealt h 

-------- .. --, .. 

37% 
22% 
16% 
25% 

• TOTAL 100% 
\ , . 

\ , 

, 

- -----T'"--''' Fhs HCWs CDAs 
(Colby) (Nc,gomero) (Magomero) 

.. , ' 

.. -, 
15% 76% ' ~5% 
;\3% 6% 11~' 

20% 10% 19% 

I 
32% S% 25% 

I I 
, 

100% 100% \ "'90 % 

"Mapted from l'.p(londil< D, Tablas 1-6. (Butler ,iI,97.6) 

• Table 

Social 
Nelfare' 

Upgrading 
Course 

-
' , 

16% 

16% , 

~4% 

:?4~ " 

12% 
" 

100% , I 

HEALTH ---
HOlnecraft 

(Thuchila) 

37% 
22% 
16% 
25% 

. , 

Additional 
Bealth 
Course ------
100% 

HCHs AND CDAs Ti>~UNED j:1J~D STILT" l'iORlhNG .FOR COr'l!~UNrTY ,DEVELOPI~ENT 1900 * AND FliAS 

TRiUNED Al!olD STILL NORKWG FOR AGRICULTURE (1982/83[. . --, 

• 

• 

• 

Number of HeNs train 
(1967-0ctober 1 

eo at [\1clgomero 
980) 

, 

¥'lumber of HC\r1s still wor~{ing ';:or 
Community D.o\'01 opmenJc 

Loss of trai'lGd HCHs 

~ Loss 
,--_':"'..:.'.:..' --- ,- ; 

" 
. :' 

N1..11Tlbcr of CDl\s train 
(Feb. 1966-i'iarc 

ed at ~1agomero 

NumbGr of CDl'.s still 
Community D0I7el 

Loss of traillcr~~ CDAs 

% Loss 

h 1980) 

working for 
oi")ment 

1,094 l'!unber FHZ'i-S trr.inecl, at 
Thuchila (1969'-83): 

' , 
529, Number of'FllAs shll 

\,!Or Id ng for 110A 

565 £..oss of "HAs 

5,1.6% '% Los's , , 
.: l,j~le, , Female '):'otal 

' 128 
, 82 210 

07 53 140 
.. 

, , 

41 29 70 

33.6% 33.3% I 1"36 .6~, 
, .. , " ~':AdaL?ted~ frol1 T'·lilllams i Ct1artG A ana F (103135 nna 9) 
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~~NNEX 6. 
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'. ';~I'CI<,,' :(; 98.1) '"a,I'¥,ac'e CO~P~':'V~luiitee~, ~t~tion~d at, ThuchU", 
Farm .. Institute, i"nter~viewed 74 FHAs around the country in 1980" 

, " Th~ .. ~ni:·e:r.~~.~i~S ~,hoy.;~d: most FHAs conc~ntrated on home ~con.omics. 
F!=w;.tp.ugJ},~ ,.cr~11. hu:s'bandry., farm accoun:t:s (' soil and water conservation 
~fla',li\any had :!'9rgotten' the ,topics., FHAs do teach ,v.egetahle and 
poultry product~on but theyneeded to hive;b~tter demonst~atiobs. 
She noto-a that FliAs needed to take into account the l'ural >lomen's 
production priorities rather than the prepar6tion of cakes and 
making of plastic pur~es. Also, FHAs said, that rural ~ornen preferre~ 
the ufun classes II of needlework p coo};::ery ana ha-ndicrafts but Beck 
noted that the FHAs~ presentation of the subject helped to make 

. courses fun. Problems of lack oE adequate supeivision, money for 
materials!, promotions 1 and adequate l>lork plans were mentioned. 

The FHIs in the,RTCs 'and Farm Institutes mentioned that 
mqs~ of ,thci agricultural teaching (Crop Production, Soil Conservatiorr, 
etc.) ,was allocated to the male technical staff. They taught 
home economics >lith ~oultrv and borticditura (Fruit and Veaetable 
production). The"Tatole sho"" that most ';e the FHIs' (35%) caught home 
economics, poultry and h~rticulture followe~ by, those (311, ,who 
taught these subjects plus one or two other agricultural 
topics. 

TABLE Annelt 6-1 
, 

SUBJECTS TI\UGIlT DOl FAR!4 liOl1E 'p;SSISTA~lTS AT TRAINING CENTRES I\ND NOI<JEi'l'S GROUPS, 1980/81* 

Home 

.Hon.~ 

Home 

Economi 
Produ 

Economi 

Economi 
Produ 
Subja 

.,., 

, HQlUe ,.~~,?n8mi 

Home EC9,nomi 
Produ 

Hdme Economi 
Agric 

. 
SUEluECT 

cs, Poultry and Vegetable 
ctl,on 

" 

cs ,Only 

CSt Poultry, Vegetable 
ction and Other Agricultural 
cts 

: 
cs a"a Poultry Production 

:1 " cs 'ana. Horti.culture (Ve(!etable 
ott'on) .. 

, ' 

CS, Poultry ,Prod'uction and Other 
ultural' Tqpi'cs' 

" 

:." .l 

.. 
Nurnbe·r. of, Percentage 

FHAs 

25 35% 

4 6% 

22 31% 

3 , 4% 
" 

13 .. 18% , 
.; , , 

1 2' . 
, 

Home Economi 
Other 

~----~~--~-~~ 

cs, Veg,etable 
F.gricult~ral 

Production and 
TOpics 

, , " 3 4% 

71 .- 100 % TOT1\L 
--------,-----_~W~ 

*Tabulated from Becl{vs interviews. 
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WIADP STU.QL..9_E:21IAS - NO. 1* 

A study of 60 par~ici9ants,at the 1~81 National Refreshet 
Course at Likuni (45 FHAs. 10 TAs and 5 DAs) for female extension 
vlorlcers VIas carried out by Spring ih:19B'1., The, policy of increasin\ 
~gfic~ltural, training: to promote food production influ~nc,d the 
topics presented,at the course~ The survey focused on'the,education 
a~d,traininq of FHA, their 'general knowledge of agricultural topics, 
,pai~lc~p~~~~n in farming, perceived level of co~pe~ncyapa interest 
'in agricplture. The aim of the survey was to make some.estimation 
of 'Flil'~a,' interests, traIning', a'n'd khowledge of home economics and 

. '~gricult~rai topics'in'order to make suggestions for future' 
~training and refreaher courses. . , 

Results_ of the Stud~ 

When queried about courses they want~~ to attend in the 
future, seventeen preferred 'both home economics and agricultural 

topics, as compared "lith Silt interested in home. econo,mics and t,~o 
interested in agriculture exclusively. The pri'mary interest in 
home Bconomics was sewing especially free form 'cutting. in 
agricu'lture a .number of \..,ornen remarked 011 the ne1;l' emphas:i.s on 
agriculture. One said, "I'.t first, we thoug'ht that agr,iC;:\11tllre 
was for men. not for us, so we had no knowledg' of sam' of the 
topics, but ,I like it and want to tell my friends". Several: 
said they wanted to learn general agriculture since they were now 
'e~pected to ~ake more time on this topic and the training' th~y 
received at ~huchila was insufficient. Some women mentioned 
their desire to learn more about specific crops and animal 
husbandry. One FHA said that re~resher courses should be based 
entirely on agriculture. "we have Gnough in home economics b!1.t."h.':""· 
not enough in agric,ulture' He don't have enough confidence to .,,, 
teach agriculture and we heed more training", She noted that not. 
all PEAs were interested in learning about a~riqulture. 

~hen asked what they liked about home economics, the 
majority preferred cooking and sewing with home improvement, child 
care and nutrition and health receiving less interest. There was 
a big discussion during the course concerning the three ~ood groups 
as b'a i ng an ave r -simpl i f i ed approach t.o nu tr i tion and the need 
for further training to reorient pe0ple to a more sophisticated 
approach. Most FHAs did not dislike any homo economics topics 
but a few hlentioned that they did not like ~o teach about mud 
stoves, laundry, and health. Mud stoves aud laundry were later 
mentioned as topics the women in the classes did not like to l.arn. 

The agYicultural t)pics the FHAs preferred teaching were 
poultry and vegetable production: a few women mentioned that they 
liked to teach about certain field crops (especially maize and 
groundnuts), There was some difficulty in talking about agricultural 
topics that they did not like to teach. Many remarked that they 
lacked information about agricultural topics (especially of animal 
husbandry and cash crops) and therefore ~id not like to teach 
these subjects. A couple of FBAs remarked that the male lectureIs, 
Development Assistants and Field Assistantg teach agriculture, s( 
there is no possibility of having to do so, . -----.. - .... - _ .. _---
*For more informe.tion see spring "FClrm Home ·l\ssistants and l\gricultura:l Training" f 

.. Se;?!:ember 1901, 9pp. 
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Accordin~ to the FHAs, rur~l women want to learn about 
coolting and se~ing first ana foremost, but a few are interes~e~ 
in- ch'ild care, homo irnf>rov'eP.lent 'and· nutritiona )l.ccording to 
the' FEAR rriral women disliked learning about' mud sto~eSr laundry, 
pit l'a{r'ines and, to,pics that ,they' consider t';o theoretical. ',The 
FHAs said that women in their areas wanted to le~rn about agr~
culture'particularly vegetable growi~g, m~ize and groundnutsl 
rice, tobacco, coffee, beans and potatoes were also mentioned. 
One FHA remarked that th"women,do not show up if t4ey know the 
claij'will ~e on agriculture, another·said that whei she aSked 
the' '"Om011 to do practical work." 1:or the vegetable garden, they 
did no~ teport. On ~he other hand, several FHAs noted great 
interest in demonstrRtions and income generiting vegetable gdrdens. 
In ge~erDl there was a tendency for the likGS and dislikes of the 
FHAs and ~hat they reported for the 'women they taught, to coincide. 

Eighteen'(721) ~f the FHAs taught both sexes, the others 
taught only or mostly women. There wa. a tendency for those 
teaching women mostly or exclusively to teach only home economics 
topics. The PHAs who taught men and women were divided into those 
who taught home economics subjects and those who taught both home 
economics and agriculture. One started teaching home economics 
(nutrition) to men because the worn~n *ould agree to do tfuings 
and then not carry th~m out because thcit husbands objected. 
Several remarked that they were· unabl'e' to t·each agricultilre 
because tbe male FAs and DAs did it all. But in gederal: the FHAs 
who ~aught home eC9nomics and women exc~usiveli·hid no· lQt_~est 
in agriculture. An estimation of eaeh·rSA's· interest in agriculture 
was made and the data grOuped into three catebories.' Tw~nty·eight 
per cent were completely disinterested, 'fifty ~ix p~r c~nt wer~ 
moderately interested and sixteen per cent ware highly interested 
in agricult,ureo 

Concerning the FllAs own varticipat{on in crop and ani~a~ 
production, seventy six per cent had their own gardens: these 
were mostly vegetable gardens ranging from five to twenty beds. 
Four had larger holdings of field crops (1 to 2.! -~r.s) as well. 
All but two kept poultry, 221 keeping· only local breeds, 13% ' 
had hybrids only and 65% have both. Sixty five per' ce~t' had ten 
or mora chickens. Two FHAs kept pigeons and one ha~ ,goats • 

Only six of· the FHAs interviewed had ever organized a 
women's group. Clubs had been concerned with cooking, sewing, 
poultry keeping, sugar cane gardening, and coffee production. 
The FHA working with the coffee group bad belped her group obtain 
credit but none of the other FaAs had aver had any experience with 
credit. 

Questions wer~ asked about what adtice tha FHAs would give 
c011cerning crop storaga, vegetable and poultry production. One 
questions concerded maize stdrage and vegetable and poultry 

production. Out of five possibl~ answers on maize storage, 
(proper drying of ma.izG to b<a storQd, nh:!'tolt;w.~ const.ructioJ,.1; roofv 
rat guards, use of actellic) the aVGrage nu~ber of correct answers 
was 2.9. Sweet potato storage had been.discussed d'lring the 
refresher course. Out of five answers to the q~estions (proper 
size of sweet potatoes to be stored, dry pit preparation, use of 
ash p pit cover q reguldr checking) ~ the ~verQge nql~bGr corre9~ was 

'. 

-, 
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2.8. I~ teims of advice they wopid give on preparation and 
management at vegetable gardens (water, site ~election, fencing t 

manures, spacing, nursery, planting and harvesting times, dlseases, 
insecticIdes) respondants had an average pf four out '6f eight 
correct ~nswers. In terms o~ poultry keeping, there" were 
six answers, (water, feeds, kho~as, bree~s, lnanagement, .disease~). 
and the average was 3.2 correct. 

All participants at~ending ~he course wer' givin a twenty , 
item agricultural kn'o\'Tledge test to test general knoHledge as well 
as t'lhat ~'las taught in the course. The' average number, correc,t 
was 14.3 ~ith a'tange fr~m'4 to 19. A subset of seven items whi~h 
aske~ about'materials tau~ht during the first week of the'cburse 
Showed an a6erage score of 4.5 with a range of 0 to 7. 'Judging 
from the percentages of correct answers for each question, the 
FHAs need more work on metrification, groundnuts (crop husbandry 
practices and diseases) and crop rotation since less than 50% 
got these correct. They were also somowhat weak in crop spacing, 
pest, dairying and tob4CCO. 

Discussion 

The results point out that some FHAs are interested in 
agricultur,\l topics and '9thers are not., At first, it .,as 
conjectured that most of those interested in agriculture would 
be Colby graduates but many 01 the Thuchila and Magomero graduate. 
were interested as well. However, most FHAs fael handicapped by 
a lacl< of training eVGn in subj ects they are supposed to teach 
(poultry keeping and vegetable growing). There were a few who 
were well informed about general agriculture and two who were 
teaching such nnon-traditional" topics as coffee growing and 
dairying. On the other hand, som~ FHAs are clearly "cake bakers" 
and knitters with no interest in agriculture. These FHAs tended 
to teach only home economics subjGcts to women. Some did not 
CUltivate their own gardens or keep much poultry. 

The mediocre SCQres an the basic level advice and ,knowledge 
questions indicated a lack of training in agriculture which was 
also reflectad in the comments made by FHAs. For many, the deslre 
to teach agricultural topics is there, but they lack the knowleige, 
skills and confidence to do an adequate job. Many would be 
willing to remedy their situation given the opportunity. 

"lAO' STUDY OF FDAs - No.2' 

nlADP worked with the AWPO at LADD aod WPO/Dg to design a 
refresher course for female ex~ension workers in LADD in January 
1982. Of the 39 participants, there were 26 FHAs, 2 fe~ale FAs, 
and 10 DAso Unlike previous courses which were most!y on home 
aconomic •• agricultural subjects comprised roughly halE of the 
cours~e· •• ~ .. 3?~rtic.at,ants were surveyed by ~rJIADP. to fi~.? out: . 

(b) 

the agricultural topics which they needed more 
training;; 

e6ricultural topIcs which they taught and to whom; 

*For more information .gee Kayun:i, {Jr,,~. "Agriculture Refresher course for 
LlIDD Female Extension Hqrkers". February, 1982. 1 OQl). 
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(e) proble@s in teaching agricultural topics and problems 
staff wives and/or female farmers had in learning 

(ell lihether or not tl)ey.learned t;he .agr·icultural topics 
"taught ~uring the.,refresher .. course~ 

-At"the beg'inn:ing of the. cour-se, 35 par'ticipants filled 
dut :fo);.2.1s ~ndicating agr'icult~ral .topics in which they have had' 
'~rai'riing and taught, and in ,,,hich. they to/ere interested i-n 
lea'i':nirig- ,j"~d ·'teaching, TablG 6-1 shmiS .a var iety of responses. 
Almos.~ ~O'% h,?,d tr,ain.ing in soya'bean production· but 70% were 
inte'r'estea in teaching the topic. Similarly, three quarter's 
had training in soyabean recipes but 92% were interested in 
teaching the topic and all who had training taught the topic 
to farmers& All the sub~~~ts had training in maize and ground-

nut production but less than half taught the topics. The 
number of fGmale workers who teach the agricultural topics is 
less than the numbei who hav. had training in the subject. 
Most 'partici~ants require more training in many of the topics. 
T.abl·ca~ 1 ,..:ina,icates that.J~more re'sJ;>ondents are interested in 
learning agricultural L~o~ici thag'in teaching them • . . 

Table .!,nnex 6 .. 1 

AGRICULTURAL TOPICS IN WHICH THE RESPONDENTS lTlWE Hl\D TRAINING 

HAVE o:r:,~UGHT, ARE INTERESTED IN LEARNING AND TEACHING. 

-
ACRICULTUW\L TOPICS rIM TOPICS INTERE~ . TOPICS 

TOPICS TRA!t1IlJG ItT TOPICS TAUGHT STED IN - INTERESTED 
LEARNING IN 

LEAPJ~ING _._---~.----
NO. % No .. ~ No. ~ ·No. % % 

Soyabeal1 rGcipG:s 27: 75 27 75. ~ 30 83.3 33. 91.7 

Soya bean produc .. 1~ 38.9 ~ , , . 38.9 34 - 94.4 25 59.4 
tion '. 

M.aize Production 35 100 18 50 26 72.2 28 77.0. 

i'faize Storage 31 860 1 22 61.1 27 75.0 28 77 .0 

Naize diseases 32 88.S 6 16.7 28 71.8 ·21 58.3 

Use of fertilizer, 30 83.3 13 36.1 27 75 ·21 58.3 

'G/nut Pr:.oducJcion. 36 100 15 41.7 26 72.2 .... 26 72.2 

G/nut "diseases 30. 83.3 8 22.2 26 72.2' 23 63.9 , .. 
G/nut Storage 26 72.2 4 11 • 1 25 69.4 19 .52.8 

Stall-feedin~ 25 69.4 3 8.3 26 72.2 17 47".i! -
Dairying 23 63.9 2 5.6 27 75.0 13 36.1 

Citrus Production 28 77 .8 4 11.1 26 72.2 214. 38.S ., 
Citrus Diseases .16 44.4 1 .. '.2.8 26. 72.2 13 .36.1 .. .. .. . , .. 

,,:. 
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The agricultural topics taught are mostly vegetable 
production 'lna poultry keeping, sixteen (67%) ,of the respondents 
taught'va~etable production last yair, eleven leG%) taught 
poultry keeping and six (251) ~aught crop st6rage. Ninteen (381) • 
taught poultry kesging in the past. Participants indicated that 
they are mainly.involved in vegetable and poultry production 
because th,. male e,<'tension staff taught other agricultural topics. 
Very fe,,' , :; have taught othe, agricultural topics th~msel,ves. 
Table 02 indicates that the number' who teach agricultural topics', 
is low. ~ess than dne quarter of the respondents mentioned • 
teaching agricultural to~ics last year and in the past. Three 
particip,,'nts (13~) never taught agric'!lturG before.', . 

, " 
Table Annex 6-2 

liGRICULTURAL TOPICS .IHICn "lERE T},UGHT THE PREVIOUS YEAR fiND IN THE: PAST 

------------.,.------t----------+--.---.---------,-
Agriculture Topics 

Topics 

Respondents who 
taugbt Agricultural 
Topics last year 

Responoents who taught 
Agricultural 

Topics in the past 
----------~--------------+-------,-------~--------.---------------

"t 

No. % No. % 

Vegetable Production 16 66~7 19 7902 

Poultry Keeping 11 45.8 9 37.5 

Crop Storage 6 25.0 2 8.3 

G/nut A~~oauction 5 20.8 4 16.7 

HaizG' Production 4 16.7 3 12.5 

Soya bean Production 4 '16.7 1 4.2 

Early G<:>rden Preparation 3 12.5 2 8.3 

Animal Husbandry 1 'L2 - -
Crop Husbandry 1 4.2 1 '4.2 

Early Planting 1 4.2 1 4.2 

Com~osite lf~nure Maldng 1 4.2 - -
Maize Budgeting 1 4.2 - -
Sweet Potato Produotion 1 4.2 -' -

1-1aize storage 1 4.2 1 4.2 

Cassava Pioduction 1 4.2 - -

Rice Production - - 1 4.2 

Livestock Feeding - - 1 4.2 . 
, " 

Participants were asked to specify their target teaching 
group~ for agricultura'l topiCS. i·lost of t;he FHAs, DAs, and T~.s 
taught female farmers, althou0h in l~jt yearts training scssion c 
50% taught agriculture to male farmers but p~eviously only 17% 
did so. 
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According to the recent Ministry of Agriculture's policy, 
female 'ext~nsiQn workers should emphasize agrioulture mom than 
horne economics (75% fo~ agriculture and 25% for home economics) 
Few extonsion workers do so presently. The participants were 
asked to express their att,itudes and abij.it,ies to teac'h more 
agriculture than horne economics. 'Thirteen (541) thouQht that 
teac!1ing lfiore agriCtlli;-!.lre wouJ.d make the attend-ance' at the ·course 
drop •. Ten respondents' said the attendance would increase if women 
attending agricultural production classes realized high yields and 
cash incomes from their production. A few said that they WOUld' 
combine agricultural topics with home economics practicals so as 
to keep women interested in the lesson. Two women reported 
that teachina more agriculture would nlake home economics training 
more successful and rn.aningful than in the past because of the 
availability of resources from increased agricultural productiono 
}\noJcher re,spondent s,aid that if she teaches more agr i'culture than 
home economics, rural women learn that female 0Ktension workers 
are agriculture as well as cookery teach~rs. Three subjects 
noted that the working morale of femdle extension workers would 
decrease .. since they are not used to teaching agriculture~ Regard
less of the fact that .the Ministry of Agric~lture Women's Programmes 
policy r"G~qmmends teaching more agriculture than home economics t 

severite~n (711) of the respondents said that thoy would like to 
. teach ori'iy 50% home economics and 50% agriculture. Two (8%) said 
that they would like to teach 25% agriculture and 75% home 
ecoDomics and another two. (8%) preferred 35% agriculture and 65. 
home economics. One preferred to teach home economic~ Q~ly. 
On'ly' one respondent mentioned that she would ·lil,. to t'e,w'h' '75% . 
agriculture and 25% home economics because tl1e poliQY t'9:itfH't¥§i9I:: .it. 

The participants were asked about problems which'thet 
ana their students experieoce in the agricultural topics •... Nine 
(381) indicated that they have no problems 'while ten (121) have 
problems because they do not h~ve enougb knowledge of some 
agricultu~al tb9icso Two ?articipants said that they have, never 
taugbt 'agricu1tural topics before. The participants claimed that 
some WOW3n are not interested in agricultural tb~ics because 
(a) they see ~pmen's 9iogrammes as composed of only homQ economics 
because'this has been its main emphasis so far 1 (b) they think 
agricul~ural lessons. are only.for men beca~se mon have been going 
to ag~i~ultural courses for a long time; (c) some believe that 
80ricultural advice given to a wife would not be listened to 
her husband, and (d) some say vegetable growing is only for men 
Olmership of 'dimba areas is mostly male. Participants said staff 
wives,sho~ little interest in agricultural topics. 

The ~urvey also· asked the participants to evaluate the 
Refresher Course.in terms of (1) information that was' unclear 
to theml .(2) difficulties ~ith practicals and (l) ability to teach 
a topic as a result of the course o Some partici~ants had difficulty 
with types of fertilizers, maize and vegetable varieties, disease 
identificati9n and control and scientific nameso Others mentioned 
difficulty with agronomic informati0n on soyabeans, grounanuts, 
vegetables, stall-ieeaing and dairying. It is difficult to know 
whether or not materials were unclear due to poor ~resentation by 
lecturers, poor attention by participants or participants I 
inadequate agricu1tural backgrounds. Ho~ever, the fact remains 

.that if the female extension workers fecI that the material is 
u3clear or confusing .. they cannot instruct others. 
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Some. ~nformation was collected on th~ women perceive~ 
selfl con~~d~~c~':'to' ~eaah the agricultural topics afte~ the 
refr~s~.r c~urs~.·. 'Table6-j shows that most said ~hey could 
teach'Many of th~' agricultural topics, except crob di~eases but 
some said this just to irflpress the~ in-cerviet.Jer ~ No resoondent 
indicated th~t 'she ~ould 'be unable.to teacb something' co~cerning 
maize ·pradJction~'.groundnut ~roduction and stall-feedi~g~ ,Though 
vegdtablc'pr~du6tion is one of the topics whicft female·extenslop. 
,70rkers 'teac'h;"~ome · .. indicated· that thGy db not feel confident' , 
to teadh' 'the ,to);>io. " 

,J' " ". 
: ' . 

. :~ .~ , " Table imnex G·~·3 

AGRICULTUR).\L 'TOPICS' "~i}lIC1 RESP_ONDENTS FEEl" .. ..£ON3'IDENT TO TEACH 

AS; ~'.REaULT OF THE REFRESHER COURSE 

- - _._----------
PEELS CONFIDENT, C>\"'l TEACH SOtllE DOES NOT FEEL 

T 0 'E' I C, TO TEACH SUB-TOPICS CONFIDENT TO 
TEAC}l 

.-- --
NO. % No. % ..No. % 

Soyabean ,J?roduction 21 07.5 2 8.3 1 4.2 

Maize' ~n)duq~.~on 21 87.5 4. 11.6 

G/nut Production 2.1 87.5 J 12.5 

Stall-feeding 12 50.0 12 50.0 
-

Dairying 16 66.7 6 25.0 1 4.2 

Vegetable Production ,16 66.7 6 25.0 2 8.3 

Fertili'zers 16 p6.7 7 29.2 1 4.2 

Crop Diseases 1 4.2 9 37.5 9 37.5 
: 

In c,onclusion, FHAS,J,i'l\$.;&DAs tGlach most'ly vQgetable and 
poultry 9roduction if they teach any agricultur~. R~sponse from 
rural women on agricultural subjects is better tban from staff 
wives who a~e mostly interested in home economics becau'se they 
do little farm,ing themseLves; Host partici:;>ants' desire more 
training in agriculture yat many felt that they did not learn 
_nough'material, in ,the agricultural topics at the r~fresher 
course 'to enable tbem to teach the topics. In spite of the MOA 
policy that FH~s ,should teabh more agricultur~. Qany cannot 
and ther",fore" will not be able to 'follol< the' policy.' 

.,. 
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MmEX 7 

MP,Nr~GEMErn MD THE ROLE OF WOMEN I!'l DEVELOPMENl * 
TC 140-17 

DATES AND DuRATION 
6 weeks: April 4-May 13. 1983. Participants should arrive in Washington, D.C., on 

March 28 for orientation. 

TARGET AUDIENCE 

Senior women officials with management responsibilities in agriculture, private 
voluntary organizations, rural development, nutrition, alld related areas. Also, 
women with promotion potential to senior management. 

., OB,)ECTlVES 

Participants will develop kl10wledge and skills to: (1) use executive skills in 
planning, decisionmaking, and -interpersonal communication; (2) anticipat~, analyze, 
and manage special problems that may occur when women are leaders in predominantly 
male 'organizations; (3) articulate and provid" leddtlrship to help women assume a 
greater role in development; (4) demonstrate more effective influence/leddership 
skills; (5) be creative and objective in ttleir leaaerShlp positions ana better 
coordi,nate the inclusion of other women in organizat'ion orograms and projects; <:lnd 
(6) implement changes within their <lrgamzations, both structurally and procedur
ally, w!1ich use resources more effectively. 

COrmN~ 

Course includes ~- self~d'jagi1osis of manilg£ment and interpel'sona'i skil ii.,; "./(Jlwn in 
develcpmp.nt issues; goal sett'ing; powet' stl'uct.ures ancl role;; in .(lrq\r',?t".;'~'''; ~ 
problem-solving hiethodologies; blJi1dil!g SIlPport networkS; negotiiJtion ~,~ii IS, 
strategy, and tactics; and open~systems planning. fnstruction methods 'Ell"!: hig!1J.y , 
ind~vidual ized and interactive. Pal"ticipants analyze Vlomet'l-in-devei(lpln'2r,t Cd'" 
studies using organization and management principles. Videotape is ur.ed \)xt,m;ive:y \ 
for .self-assessment purposes. Tile fourth week of t.he program wi 11 t'iii .devoted to 
ol1-the-job,e)(perience}fl ,In area related to the participant's position in tilt! hon~€)' 
count fJI. 

OTHER lNFORMATION 

Copqucted in English by Virginia Polytechnic Institute in collaboration with consul
tants. AlD, and international organization staffs. Simultaneous interpl"f!tation is 
not available. 

fOST 
AID participant,: Total $5,335 includes $3,202 for tl'ainil\9 fee and associ"ted 

. COStS and $2,133 for maintenance allowa.nce. 
UN/FAD pal"ticipants: Total $5,075 includes $2,942 for training fee and associated 

costs and $2,133 for maintenance allowance. 
An. other participants: Total $5,335 includes $3,092 for training fee Bnd associ. 

dted costs payable to USDA, and $2,243 for maintenance allovlance. books, dnd 
book shipment payable directly to the participant, 

TRAVEL 
Participants should be provided round trip air tickets f.'om their home countrlo, to 
Roanoke, Vit'ginia, with a stopover ill Washington, D.C., from March l8-April 1. 

OVERSf.AS __ AVA! LAB}!.] TV 

Avaiiable for ovel'sea$ presentation upon I"eque,t by "ro. the World, Bollli:, rAG, 
dev.eloping country governulents, foundations, and privat.e organizat.ions. Can 0(' 
conducted. in English and French. 

, 
J , " ..( .. 

• Course taken from United States Departmen.t of Agriculture 1982 'W;;:log Of .' 
, Cou::,S(;S and Research ~pportunities In !,~d"tlltUl"e 12.!l;h Washington, D.C~ 
Off~ce Of International Cooperation And 5Gvelopment. 
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PROJECT PLANNING AND ANALYSIS FOR AGRICULTURE' AND RURAL DEVELOPMENT 

. TC 140-2 

OATES AND DURATrON .. 
10 weeks: Section I. April IB-June27i. ·1983. Participants should arrive in Wast>

ington, I).C., on April 13 for course orientation and administrative 
procedures. 
Section II. August 8-0ctober 14, 1983. Participants should arrive in 
l'Iasfiington, D.C., on August 3 far course orientation and administrative 
procedll res. .. 

TARGET AUDIENCE 
Staf.f and technical personnel in r~inistries of Agriculture, central and agl-;cultural 
banks, and on planning boards who will be involved in project planning and evalua
tion as team members, supervisors, or teachers. 

OBJECTIVES 
Part~cipants will develop the ~nowledge and skills to: (1) specify t.he objectives 
and critical factors in agl'icultural projects; (2) develop a project system that 
considers all agency and resou~'ce constraints; (3) examine alternative proJ",ct 
components and imp,ementation appr'oacnes; (4) estimate project benefits and cost.; 
(5) evaluate financial and economic impacts of projects; (6) identify risks. compl1-
cations, and n~thods for their inclusion in the analySiS of projects; anti (7) pres
ent data on a lternat ive pl-ojects for ccmparison purposes. , 

I CONTENT 
The cpurse includes the following topiCS: the role of project planning and al1aiyslS 

~ in agricultural development; the icientificatlGr. of project objectives 8',0 ("n-
str~ints; design of project proposals; logical frame~iOrk analysis; netwurk oMlysis 
using PERT and CPM; deSign of project organizat'ional structlwe and lines 'of authv\'
ity;-' collection of data on project resources. farm enterprises. an':! cooperati ve 
enterprises; financial analYSis, including internal rate of return, ber,,~fit~costs 
analysis, discountlng, and methods to estimate anticipated project benefits to 
specific groups and entities; economic analysis, including shadow pricing vs. market 
priCing. indirect benefits and costs, and differences between financial and economic 
analyses; refinements for dealing with uncertainty, inflation, mutually exclusive 
projects, and intangih1e costs and benefits. Two field tdps allow intensive study 
of project planning.'f;nd an"lysis practices. including onslte planning operations, 
data collection techniques,·partial budget analysis, and the economic analySiS of an 
agricultural development project. 

OTHER INFORMAiION 
Conducted in English by USDA, university persQnnel, and c.ol1sultants. SimuHaneolis 
interpretation is available 'in French and Spanish at additional cost. 

. COST 
AID participants: ;otal $9,109 inclllde5"l;5,459 for training fee. ilnd associated 

., costs and $3,650 for maintenance ailowance. 
UN/FAO partic'ipants: Total $8,849 includes $5,199 for training fee and assoc;dted 

costs and $3,650 for maintenance allowance. 
All other participants: Total $9,109 includes $5,349 fOl' training fee and associ

ated costs payable to USDA. and $3,760 for maintenance a11.owance. bool(s, and 
book ahiprnent payable directly to the participant. 

TRAVEL 
PartiCipants should be provided round trip i.t1, tickets from their home caunt\"~es to 
Washington, D.C. 

OVERSEAS AVAILABlllTY 
For overseas presentation, bi~ separate courses are availab'le--Project Planning and 
Project Analysis. 
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