
-? fl" A - " /(o Draft 

CHANGES IN PERCEPTIONS OF ASSISTANCE FUND IMPACT:
 

March - September 1983
 



DRAFT
 

Changes in Perceptions of Assistance Fund Impact:
 

March - September 1983.
 

Research & Evaluation
 

Lesotho Distance Teaching Centre
 

26th October 1983
 



Table of Contents
 

Page
 

I. Background of Assistance Fund Pr3ject 1
 

II. Purpose of Evaluation 2
 

III. Evaluation Procedure 3
 

IV. Findings from Pre-testand Post-test Interviews 7
 

V. Conclusions and Recoumnendation 21
 

Appendices
 

List of Tables
 

Pre-test interview guide
 

Post-test interview guide
 



CHANGES IN PERCEPTIONS OF ASSISTANCE FUND IMPACT
 

March to September 1983
 

Introduction
 

The Lesotho Distance Teaching Centre has provided educational services to
 

people throughout Lesotho since 1974, including correspondence courses for
 

private JC candidates, nonformal education training for field-level workers,
 

and services in instructional development, communications, literacy and
 

basic and rural education. A new dimension was added to these services in
 

1981 when an "Assistance Fund" (AF) was established with funding front
 

USAID to provide rural income generating groups with both training and
 

financial aid.
 

This report is the first step in an effort to measure the effectiveness of
 

the Assistance Fund. InMarch of 1983 LDTC's Service Agency, which 

operates the Assistance Fund, conducted a survey of members of three AF 

groups in the early stages of LDTC's assistance to determine their 

familiarity with group management skills, participation in the work of 

the grcup, and level of income. Six months later, in Septemoer of 1983, a 

follow-up evaluation was conducted to measure any gains in skills, 

participation and income. 

The report is divided into five sections. The first looks at the background 

of the AF project, thE second looks at the purpose of the evaluation, the 

third explains evaluation procedure, the fourth examines results of pre-test 

and post-test interviews with members of the three AF groups. The fifth 

and final section provides conclusions and recommendations for future 

evaluation and project modifications. 

1. Background 

Since late 1981, the Assistance Fund project, funded through USAID, has
 

steadily grown in its capacity to serve rural groups. During this same
 

period, the number of groups actually served has increased from one to
 

seven.
 

This evaluation will focus on three of the seven groups currently receiving
 

assistance. These three groups were most active in the area of income
 

generation in March 1983 when the pretest was administered. Each has
 

received assistance for a different purpose:
 



-2

1) The Khobotle Piggery Association receives educational training and
 

financial assistance for breeding pigs, pig sties and feed. Final
 

approval fcr this assistance was given by the AFMS in May 1982.
 

2) 	The Koloni Uniform Centre receives financial assistance for purchase
 

of sewing machines to make school uniforms and training in tookkeeping
 

and group dynamics. Final approval was granted in December 1982.
 

3) 	The Ipopeng Leribe Poultry Association receives financial assistance
 

for the purchase of layer chickens, feed, and rooding for chicken
 

houses, as well as educational assistance in bookkeeping and group
 

work. Assistance was granted formally in March 1983.
 

These three groups are located in rural Lesotho and focus primarily on
 

income generating activities - raising pigs, sewing school uniforms and 

raising chickens. The technical training needed to carry out these 

activities is provided on-the-Job, often by extension agents in tile area. 

LDTC provides training in bookkeeping, group dynamics and program" planning. 
This training accompanies financial assistance and is :ieant to ne 1 groups 

manage the income from their activities as effectively as possible. Thus, 

members in these groups learn both technical and management aspect-s of 

group income generation as they produce.
 

II. Purpose of Evaluation
 

As the numbur of rural groups assisted by the LDTC 'sistance Fund Increases, 

evaluation of these groups is necessary in order to see the effects of 

aid. Are rural groups any better off, in terms of the standard of livi-g 

of their members, for having asked LDTC for assistance? More specific
 

reasons for evaluation over time of the impact of LDTC's work with AF
 

groups are as follows:
 

1) 	The Service Agency needs information on member characteristics such 

as age, sex and educational level in the early stages of a group's
 

connection with LDTC. Observing changes in these characteristics over 

time, LDTC will be able to determine if these groups continue to fit 

the Selection Criteria for Assistance Fund groups. 

2. 	 Two of the most important reasons for evaluation are to find out 

whether the Assistance Fund groups actually generate income over time 

and how LDTC has helped them to do this. The first step in determining 

this growth is to measure members' personal and hoUsehold income at the 
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initial stages of assistance, and to document how actively members
 

participate in group activities, the management skills members use in
 

the group, and their confidence in their ability to influence group
 

decisions and to make money. The second step is to go back to group
 

members and ask similar questions after enough time has passed for
 

change in the above areas to take effect.
 

This evaluation has attempted to address both these reasons, through
 

establishment of an AF member profileand a comparison of pre-test and post

test data on the effects of the project on group members.
 

III. Evaluation Procedure
 

Population
 

Since one of our primary evaluation purposes was to determine if the income 

of AF group members actually increased over time, we confined interviewing 
to members of the three income-generating AF groups. The fourth group 

receiving assistance at the time uf thc pre-test was the Lesotho Coulcil 
of Workers-Women's Section, which operates a sewing and tie-and aye
 

training centre. While the LCW sought to give women income-generating
 

skills through training, it was not an income-generating group as were the
 

other three. The Kolon& Centre, Ipopeng Leribe Poultry Association, and 

Khobotle Piggery Association are engaged in money-making activities with 

the ultimate goal of sharing profits among group members. 

We surveyed as many members of the group as possible on both the pre-test 

and the post-test. For- the pre-test, we interviewed 24 members in Koloni. 
six in Ipopeng, and eight in Khobotle. Numbers diminished on the post-test: 

13 were interviewed in Koloni, four in Ipopeng, and six in Khobotle. The 

number decreased despite two trips toeachgroup by LDTC post-test 

interviewers. The reasons interviewers were not able to contact the AF 

member that had taken part in the pre-test varied: some had dropped out 

of the group, some were ill, and some were out of town. 

New members of the groups were asked questions from the pre-test interview 

guide, with the intention of asking post-test questions in another six 
months time. Numbers of new members pre-tested in each group are as 

follows: Koloni - 13 ; Ipopeng - 7 ; Khobotle - 5. 
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Time-Frame
 

Since the AF is an evolving project at this point, it was neither possible
 

nor 	desirable to pick a time span when change could be said to have
 

officially "occurred". A period of six months between the pre-test and
 

post-test interviews was chosen for two reasons: groups would have had
 

monthly contact with LDTC, either for training or monitoring purposes; and
 

six 	months was a reasonable time in which to see progress in pig raising,
 

poultry raising, and uniform sewing and selling.
 

Evaluation Instruments
 

Assistance Fund groups are evaluatd in several ways:
 

1) 	written records of Service Agency training sessions, informal visits,
 

phone calls with groups. These records note reasons for contact, 

decisions made problems and suggested solutions. 

b) 	 written and verbal feedback after training sessions, which help to 

guide future training/assistance.
 

c) 	an interview., schedule which obtains from group leaders infcrmation on 

the group's organizatior, outside influences, resources and budaet. 

d) 	a w)re-test interviei guide whiich establishes the state of the groups 

before LDTC assistance, and a post-test interview guide which measures 

change after assistance has started. (see Appendix)
 

Pre-test and post-test interview guides were used to gather data for this 

study. Figure I illustrates the concept of "pre-test" (or pre-assistance) 

and "post-test (or follow-up) evaluation. 

Figure 1 - Evaluation of Assistance Fund Groups. 

Pre-test Interview 	 Post-test Interview 

.demographic information .group participation indicators 
.motivation for joinino grouo .management ability indicators 
.group participation indicators - CHANGE --,.self-confidence indicators 
.management ability indicators 	 .problems 
.self-confidence indicators .income level
 
.problems .perceptions of LDTC assistance
 
.income level .(cost effectiveness)
 

AFIIS approval/ . -Assistance Fund provides: -> Six months later 
.group training
 
.financial assistance
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Categories of questions in both pre-test interviews include:
 

a) 	demographic information on the age, sex, education and number of
 

household members;
 

b) 	information on group membership: time as member, motivation for
 

joining, and perception of group goals;
 

c) 	indicators of group participation: resources contributed to group-
time, equipment, money, labour, knowledge; influence on decision

making, problems; 

d) 	indicators of management ability; skills in marketing, communication, 
bookkeeping, group work, record-keeping, leadership and management, 
production and equipment repair; patterns of skills-sharing; 

e) 	indicators of self-confidence: meibers' contributions to the group, 
involvement in other learning or ir:come-generating activites, offices 
held, money-saving arrangements, c,nfidence in ability to generate 

income; 

f) 	level and sources of personal and household income. 

Whe first to categories of questions were only in the pre-test interview.
 

Subsequent categories served as baselines for change, and thus appeared
 

again i the follo,-up interviews. 

Data a nalysis 

Data were anal sec in two ways: 1) Percentages of group member- response 
on vaiables for each of the three groups were compared from pre-test to 
post-test. Percentages were used instead of raw numbers because the group 

population differed from pre-test to post-test in all three groups. So 
although percentages create a basis for comparison of data, their meaning 
is limited: in the case of Ipopeng, a 100. response rate is based on only 
four members interviewed. 2) Change was measured by quantifying indicators 
for participation, manacement ability and self confidence for each member, 

and 	 then arrivina at a otal score. 
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The scoring system for measuring individual change was as follows:
 

Participation indicators: 

a) money contributed per year 1 point each sum 

b) equipment contributed I point each 

c) other resources I point each 

d) share in decision-making scale: 
0 = no share 
1 = a little 
2 = a fair share 
3 = a great share 

Interviewers also asked each member how much time she spent per week on
 

group activities, as an indicator of participation. However, responses on
 

the pre-test were inprecise, some members reporting 5 or 6 days spent on 

group work. It is probable that some portion of each of these days was 
spent working on group activities, but since we don't know what the exact 

proportion was for such answers, the indicator "time" has been eliminated 

from the total participation score. Aembers were asked on the post-test 

how many days per week they spent on group activities, and tile average 

for each group is reported in section IV. 

Management ability indicators: 

a) total of skills ratings for: 	 rating for each skill:
 
0 =no skill1 = low skillmarketing, communications, 

bookkeeping, group work, record-	 2 = average skill 
3 high skillkeeping, leadership,,management, 


production skills, equipment repair
 

b) total of skills shared 1 point each
 

Self-Confidence indicators:
 

a) how members help the group I point for each "help' 

b) other learning activities 1 point each 

c) other income-generating activities I point each 

d) offices held I point each 

e) bank account I point each 

f) credit union membership I point each 

g) confidence in income-generating scale: 

ability 	 0 = no confidence 
I = a little 
2 = a fair amount 
3 = a lot 
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3) financial assistance amounting to M4,500.00 for the purchase of
 

5 Singer sewing machines
 

5 chairs
 

2 tables
 

cloth, scissors, square measure, tape, thread, building materials,
 

a fence and wardrobe.
 

Koloni members agreed to the following conditions:
 

1) paying back the loan in 3 years from the signing of the contract,
 

heginning October 1983, inmonthly installments at 4:, per annum interest;
 

2) 	signing the loan contract with the LDTC and abiding by its agreements.
 

individual members agreed to supply the labour to construct the building
 

for sewing, using locally available materials, and to care for the
 

equipment.
 

The Ipopeng Leribe Poultry Association
 

Members of this group belonged initially to the Lesotho Homemakers
 

Association, but started a poultry keeping group in October of 1982. The
 

group is based in a village around the Maryland R.C. Mission in Leribe,
 

and the 10 members are all housewives.
 

When their proposal was accepted in M-arch 1983 by the AMS, LDTC agreed to
 

provide:
 

1) education and advocator assistance, as described for the Koloni Uniform
 

Centre,
 

2) 	financial assistance in the amount of M790.40 for purchase of
 

corrugated iron and timber for roof of chicken houses
 

100 layers
 

chicken feed
 

dishes for drinking and feeding
 

The 	Ipopeng group agreed to the following conditions:
 

1) paying back the loan in eight installments at the end of the fourth month
 

of acquiring layers, at 4 per annum interest;
 

2) 	supplying labour to construct the chicken house and caring for the chicken;
 

3) 	signing a loan contract with LDTC and abiding by its agreements.
 

http:M4,500.00


The 	Khobotle Piggery Association
 

The 	Khobotle Piggery Association is located near Thabana Morena in Mafeteng
 

District. It started in 1975 as the Women's Institute, and concentrated
 

activities on knitting, crochet and cookery. Members of this group decided
 

to keep poultry and pigs. Eventually, they decided to drop the poultry
 

project and continue with the piggery.
 

Their proposal for assistance in setting up a piggery was approved in Mlay
 

1983.
 

The 	LDTC agreed to provide:
 

1) 	educational and advocator assistance,
 

2) 	financial assistance of M3,500.00 for purchase of
 

one boar and five sows;
 

material for pigsties
 

feed and other contingencies.
 

Members of the Khobotle group would be responsible for paying back the
 

loan, abiding by agreements with LDTC, making efforts to increase
 

membership, supplying labcur to build sties and caring for the pigs.
 

Profile of 'roup Members
 

Table I displays characteristics of AF group members that were deemed 

relevant to the evaluation purpose. As the K.U.C. is a branch of the 

Boiteko holoni .onien's Association, all members are female. Although the 

mean age was 29, ages ranged from 15 to 56. The large standard deviation 

of 13 indicates that ages were spread fairly evenly along this range. 

This might mean thaL the primary interest of group members was the group 

task itself, rather than any socializing aspects that might divide members 

by age group. One could assume that most members were literate, based on 

the 	modal education level of Standard 7. No one had below an educational
 

level of Standard 3.
 

All members had responsibility for approximately 5 other household members. 

"Others" could include parents, children, spouses, etc. The presence of 

others in the household would probably mean added household responsibilities, 

such as cooking, cleaning and caring for children. 

As with the Koloni Uniform Centre, all members of Ipopeng Leribe group were 

female. This group also grew out of another organization, the Lesotho
 

Homemakers Association. 

http:M3,500.00
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The mean age for the group was 53, considerably older than the mean age
 

for Koloni (29). What this means as far as members' ability, motivation,
 

or participation in the group is not known at this time, but might be
 

important to look for in the follow-up interviews.
 

The educational level is lower in Ipopeng (std. 4) than in Koloni (std.7).
 

This is probably related to age, as older women in Lesotho are less likely
 

to have had access to schooling as youngsters.
 

The number of household members is 8, hiher than for Koloni (five).
 

Whether a large number of household members has any effect on participation 
in AF group activities has yet to be determined.
 

Khobotle also had its origin in a womens' group, the Womens' Institute.
 
The age range was relatively wide, as in the other two AF groups,
 

indicating members' interest in something other than age - related concerns
 
(for example, a mothers' club). The mean for eoucation (std. 7) is actually
 
slightly higher than that of Koloni, since two members had their JC.
 

The mean for nuber of nembers in the househlId (10) was larger than in the
 
other two groups, suggesting that Khobotle members have more responsibil ties
 

in that area.
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and agriculture groups, Credit Union, friends, and organizations like IEMS
 

and LDTC.
 

Table 18 displays the percentage of AF menbers requesting further training
 
in the eight management skills. The two skill areas 
showing the greatest
 
percentage of increase were group work (49) 
 and conunications (31j,
 
followed by bookkeeping (251) and record-keeping (23,). Group work and
 
bookkeeping had the highest percentages of member requests on 
the post-test
 
(83 each). There were only slight increases in the requests for training
 

in the skills marketing, production and leadership; and no change in the
 

requests for training in equipment repair.
 

S..lf-Ccnf derce indicators 

The category self-confidence" was measured by askino nmuers Lout their 
learniroi ard ircome-generating tri A ,F S

efforts (aa:rt from , mor,ey-savi 
arrancements, office-holding, and their c,,rfidence in anili'ty to earn income. 

Table 19 shoes ..Nays in which members helped their grouosp. The percentage 
of members ',oring on the group's primary ircome-generating task increased 
by 45 in Koloni ano by 17 in Ipopeng. ",orMi nn on the groun task" meant 
sewin uni forms to la1oni members--this may indicate trat prodtion has 
increased. For ipopeng members, work on th'e group tasr, ;:ieant kuilding 
chicken houses and caring for chickens once tHey arrived. it is un 1ear 
why the Khobotle showed a decrease of 8 in this categmry, given the arrival 

of pigs.
 

There was an 
increase in the percentage of total members who contributed 

material and money--a 27 increase in Koloni, 42 in iopen, and 50 increase 

in Khobotle. 

Table 20 displays the non-AF learning activities of grwup mever". The 
learnirci activities mentioned most frequently ron:'by meubers in , loni and 
Khobotle wa 'skisI, training", mentinned P Koloni b, 33 or toe pre-test, 
by 16 on the post-test; in Khobot In, mnt,.ed hy t3 ointhe pre-test, by 
50 on the post-test. The skills learred included ceokng, tie and dye, knit

ting, poultry-raising, and improvinq agricultunal pra,_tices. 
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The data on officeholding in other groups of moreare interest than data for 
AF offices, since it can be expected that a certain proportion of group 
members in any organization would hold office. 
The 751 rate of office-holding 
in other groups for Khobotle members may indicate a high degree of community
 
involvement among group members. Groups where offices were held include
 
credit unions, burial societies, women's institute and Boiteko groups.
 

Table 24 looks at the confidence of AF members in their ability to earn income. 
In looking at total percentages for all three jroups, we find that percen
tages in the categories "confident" and "somewhat confident" rose slightly 
(by 8. and 23. respectively.) There was a 2h drop i4 tne "not conf ident" 
category and a 13 drop in those .e said tkc-j ..jre voey .4jfi ert 

Taking the two categories "very confiderce" and "confident" together,
 
Khobotle members expressed the highest percentage of confidence on the pre
test (76V) followed by Ipopeng (67 ) and Koicni 
 (511. But both Khobotle
 
and Ipopeng members expressed 
 less confiocae on the post-test in those two 
categories, a decrease of 26. and 17 respectively. in Kooni there was a
 
slight rise or 2 on the post-test in the ou nbdIle!catyuorie 
 very cunfident
 
and confident.
 

It is difficult to explain this tendency towa rds the middle categories, 
except to say that only one of the groups 'ad actua1l1'. realized profit at 
the time of the post-test, and that profit was eing used to pay back the 
LDTC loan. Thus group members had not had ruch opportunity to gain confidence 
by testing their income-earning skills. Members were asked on the post-test 
why they were confident or not confident in thcir incorYe-geoeatin1g skills. 
Answers were phrased more in terms of satisfaction with income: 26 of 
the total members said their income was sufficient, 39 said their income 
was not reliable and they could not meet the cost of living. Other reasons 
for dissatisfaction were: "materials I use or,' t belcon to mie", 'there is 
nowhere to sell except the village," and "the sale of beer is always bad." 
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In Table 29 we see the percentage of members satisfied with the level of
 

their personal income. There was an increase in the percentage who said
 

they were very satisfied only in Khobotle (17%). However there was a de

crease in all three groups in the percentage of members who were not satisfied.
 

The category showing the greatest increase for all three groups was "a
 

little satisfied", with a 9., increase in Koloni, 25.. for Ipopeng, and 17.
 

for Khobotle. This would seem to indicate at least a slight rise in satis

faction with income across tile three groups and corresponds with the rise in
 

income reported by group members. 

The reasons given by members for dissatisfaction with their income varied.
 

Following is a ]istinS of reasons from members: 

- too many dependents 

- cost of living is too high 

- need money for Transport 

- too many of us aru selling the same thing 

- I don't have my owi machine 

- my *rcome is not rcaliable 

There were trosein all groups who indicated they were satisfied or very 

satisfied vith their income (7on the pre-test and 9 or, the post-test). The 

only reason g!.en for satisfaction was "being abic to cover expenses." 

In'dividual Cha_';! fro?.-1 to Post-test
_e re-test 


Change in the areas of group participation, learning management skills,
 

and self-confidence was measured on an individual basis as well as on a
 

group basis. Table 30 shows the mean and standard deviations for pre-test
 

and post-test scores of individual members in all three groups for each of
 

the three catecories mentioned above. It also shows the percentage of
 

me7.n gain in each category and results of the t-test for correlated means.
 

The t-test for correlated means was performed to deternmine if the difference 

between pre-test. and :ost-test means was a result of chance or if the means 

dr indeed differ. The t value for means of management scores was 2.53; 

for means of the total pre-test and post-test scores the t value was 3.02. 

Both of these t values were significant at a level of .05. T -is means that 

there are less than five chances in 100 that the difference between the two 
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means is a result of chance. In other words there is actual difference, or 

change, between the management scores from the pre-test and management scores 

on the post-test. The significant difference between means of the total pre
test and post-test scores is probably due primarily to the 3.70 gain in the
 

post-test management scores. 

V. Conclusions and Recommendations
 

In both pre-test and post-tests, learning skills is considered an important
 
group goal, especially in Koloni and Ipopeng. But generation of income is
 

gaining in importance as a group goal. Signs of progress in attaining goals
 
mentioned by members relate to the stage of their group's growth: 
all have gotten the raw materials to actually do what they set out to do-
sew uniforms in Koloni, raise poultry in Ipopeng, and raise pigs in Khobotle.
 
Koloni merbers and Ipopeng members also mentioned making money as a sign of 
progress, indicating a step beyond the production phase of group activities.
 

The problems mentioned in working towards these goals relate to economics, 
physical resources and human relations. Koloni and Khobotle both mentioned 
the lack of a rlrket as a problem, Khobotle me'.tioned la,,, Df .. tr, ar' all 
three talked about the fact that members weren't working hard enough ano 

did not know tieir roles within the group. 

Recommendation 1. Group goals should be monitored over time to see 
how they change: As a group accomplishes its oriainal goals, what
 
other goals are set? And what roles does LDTC play in both the set
ting of new goals and assisting their realization?
 

Participation in Giaup Activities. Members' rating of their partici
pation in decision-making increased. Also, members are now seeing a differ
ence in their lives that they attribute to their membership in the AF gror-s. 
A majority of koloni members mentioned learning production skills, although 
the number was lower in Ipopeng and Khobotle. There was some mention of 
earning money as a result of AF group membership, and also some positive 
reactions about learning and working with other group members. 

Recommendation 2. Monitoring of group members' perceptions of the 
benefits of riembT6rship should continue, as in Recommendation I. AF 
planners should compare members' perceptions of benefits to their 
own training objectives. If they differ widely, AF plann-rs should 
either adapt their objectives to produce the benefits desired by 
group members, or focus on groups who share their idea of the nature 
of benefits. 
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Time spent by group members on group activities continues to be difficult
 

to measure. In terms of physical resources, people contribute food for
 
group work and tools; some reason there was a decrease in labour, as
 

mentioned as a contribution by group members, even though labour-intensive
 

activities continued.
 

There was an increase in the percentage of Khobotle members who identified 
late-coming and poor attendance as problems. This finding is reinforced by
 
observations of br.h trainers and trainees from four AF groups in the
 

"Evaluation of Record-Keeping Procedures for AF Training." report.
 

Recommendation 3. The problems of late-comino, and puor attendance 
have bee cumented through several AF evaluatio instruments. 
AF trainers and group members should together inc;uire into the reasons
 
for these problems and work out a system to change them. 

The change in individual scores on the measure "'articipaion" was insig

nificant.
 

Recommendation 4. Future ealuations should continue to use the same
 
measures of participation and scoring procedure. But in addition, a
 
field-based observation guide for individual members' participation
in the group should be devised. These guides could be used by trainers 
on a regular basis in order to measure -a' ticipation. 

Management Skills. The skills which exhibited the createst increase in, 
members' ratings of their ability were group work, equipment repair, record
keeping and communications. There was only a 7odest gain in bookkeeping, 
which was somewhat surprising given the amount cf emphasis on this skill by 
AF group trainers: of the eight skills, wmokko, ing was ranked sixth in one 

"high ability" category, third in 'average ability."
 

It appears that members wanted more training in those areas where they had
 

already made gains: group work, communications and reoUrd-keeinq. But they 
also expressed a desire for more bookkeeping trainin,, where they did not 
rate themselves so highly. This could reflect the fact that these are the 

areas of training members are familiar with. 

Statistical tests indicated that there was a positive difference in individual
 
members' management scores (the sum of the rating of their monagement ability 

and the number of skills they shared with others.)
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Recommendation 5. 
 Individual gains in bookkeeping and recordkeeping and in group work need to be measured more objectively,

through tests or other appropriate instruments on a regular basis.

With this information, trainers will be able to match trainees'

perceptions of their ability in these skills with their actual
 
performance.
 

Self-Confidence in Earning and tanagement Income. 
 The "ways of helping
 
the group" mentioned by group members related mostly, once again, 
to the
 
construction and production activities necessary to help the groups fulfill
 
their primary tasks. Also mentioned were contributions of money and material.
 
Contributions of advice or special knowledge were less 
frequent.
 

The non-AF learning activities rnentioned most frequently were training in
 
agriculture and handicrafts 
(sewing, tie and dye, knitting) skills. This
 
reaffirms the attraction of these skills. 
 Neither correspondence courses
 
nor literacy courses had wide appeal.
 

Recommendation 6. AF planners should make sure tihat AF group
members get the technical skills trainin, (in animal husbandry
and sewing, for e,.arple) they want in addition 
to money mar acement

and group skil3 training. The pursuit of these inds of skills
continues to be ar important reason for an individual's interest in
joining and continuinu .vith AF groups. 

Other income-generating ju%.lwes e..'t i ;soderate, nHlencc. in members
 
were sewing, knitting; even smaller influence, beer selling, sale of handi
crafts, agricultural products and employment. 

Recommendation 7. 
Change in non-AF learning activities, income
generating actities, financial management practices, and holding of
offices outside the group needs to be monitored. Also, a way ofdetermining the extent to which change in these practices can 
be

attributed to the AF should be devised.
 

Income. Personal income rose slightly in Koloni and ipopeng, althougn the 
gain probably is not attributable to the AF group activity. lpoperi and 
Khootle are realizing income at this point, but have not ybt devised a
 
profit sharing plan for the group. 
 Income earned is being used primarily
 
to pay off the LDTC loan.
 

Household income rose also, probably a result of the rise in personal 
income, since there was a slight decrease in the percentage of mine remit
tances and salaried employee contributions toward household 1,ome.
 

Recommendation 8. 
The third six month follow-up interviews of AF
 
g- p memo.bers should measure how much of personal income increase 
is due to members' sharing of AF group profits. 
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Table 1. Grou__ Membe,Charatteisticsr 

Sex Age Education ,No.of 7.embers in 

Househo- d 

Male Female M 29 Mode M = 5.6 
Koloni 
members 
N = 24 

0 24 range: 
15-56 
S.d. - 13 

std 7 
range
std. 3 - form C 

range: 3-12 

Ipopeng 
members 
N = 6 

0 6 M = 53 
range: 
21-69 

M std. 4 
range: 
std. I - 7 

M = 8 
range: 4-15 

S.d. 16 

Khobotle 
members 
N = 8 

0 8 - 43 
range: 
22-55 

M = std. 7 
range: 
std. 4 - JC 

M = 10 
range: 2-20 

S.d. z 12 



Table 2. Perceptions of groups'_goals
 

Learn Production stills, 
 Develop families Generate Acco,;;plish Don't

self i:inrovempnt and PJation Income Task know 

a 
N 	 N N N' 

Koloni Pre 11 46 	 3 13 
 5 21 4 17 4 17
 
Post 9 69 1 8 5 38
 

Ipopeng Pre 2 33 2 33 	 3 50
 
Post 3 75 	 4 109 25
 

Khobotle Pre 
 4 50 6 75
 
Post 
 2 33 4 67
 

Totals Pre 13 34 	 9 24
Post 	 5 13 13 34 4 11
12 52 	 7 30 10 43
 

aFor this table and all subsequent tables comparing pre-test and pozt-test data, the base totals
 

are as follows:
 

Pre IN=24 
Post N.13 

Koloni 


Ipopeng 	 Pre N=6
Post N'4
 

Khobotle 	 Pre N=8
 
Post N=6
 

Pre Nz38
 
Post N=23
 

Total 




Table 

Dedication 

cooperation 


N 


Pre 8 33 

Post 5 38 

Pre 4 67 
Ipopeng Post 1 25 

Pre 6 75 
Khobotle Post 1 17 

Total Pre 18 47 
Post 7 30 

a sewing & selling uniforms
 

b build work place, get cloth
 

c build chicken houses, sell eggs
 

d build pig sties
 

3. St.eus %,ecessary to A(hieve Goals 

Working at 
group task 

R:ise 
Funds 

Find stable 
market Training 

Don't 
know 

N N N . N 7 N :1 

6a 

2 

25 

15 

1 

2 
4 

15 

1 

5 

4 

23 
5 21 

2c 

1 
33 
25 1 25 3 75 

3d 38 2 
4 

25 
67 

1 
1 

13 
17 

11 

3 

29 

13 

3 

7 

8 

30 

1 

3 

3 

13 
1 

4 

3 

17 
5 1 

Other: Buy machines to speed up work, pay off loan, increase membership gradually, need transport
 
to market, need water source.
 



Table 4 . Change in group goals over 6 months 

Goals Goals did 
changed not change Why did they change? 

N N N 

Koloni 1 8 12 92 
N = 13 

Ipopeng 4 100 
N = 4 

Khobotle got a loan to buy pigs - now 
N = 6 1 17 5 31 have pigs & piglets 

Total 2 9 21 91 



Table 5 Progress in workinq towards goals 

Accomplishing 
group task 

Earning 
monley 

Got 
loan (LDTC) 

Paying 
back loan 

N " N N K N 

Koloni 9 69 2 15 4 31 2 15 
N = 13 

Ipopeng 4 100 4 100 
N = 4 

Khobotle 6 100 

N = 6 

Total 19 83 6 26 4 17 2 9 



Table 6. Problems in Working toward Goals 

4embersLack of Lack of Lack of don't work/ 
Lack of 
qualified
materials money water Lack of


understand roles 
 technical trainers market
 

N r" N % N N 
 N N 

Koloni 1 8 
 4 31 
 2 15 
 9 69

N = 13
 

Ipopeng 

3 75
 

N=4 

Khobotle 1 17 2 33 4 
67 1 17 
 1 17 
 2 33

N = 6
 

Totals 2 9 2 
 9 4 17 8 35 
 3 13 
 11 49 

Other: those who have skills don't come, people hired to build sties chdrge too much 



Table 7. Number of 	Days Per Week Spent on Group Activities (Post-test) 

Activity I Average no. days/week 

Koloni3 sewing & knitting 2 

Ipopeng building chicken
N=45 

houses
 

Khobotle buildinq pig sties 4
 
N=6 



Table 8 . Average Amount of Money Contributed to Group by Members 

Koloni Pre'bPost 
D M5.00Ms - 5.50 

Ipopeng Preab
Post 

rl0.00N 9.25 

Pre'b 
Post 

a over period of one year 

b over period of six months 

M35.00 
M 7.50* 

• includes dues, fines and expenses 

for paying workers, buying materials 



Table 9 Other- Resources Contributed to Group 

Tools/ Meeting Extra 
Equip place Food labour Knowledge 

N N N-, N N 

Koloni Pre 1 4 10 42 18 75 2a 8 
Post 2 15 2 15 2 15 

Ipopeng Pre 2 33 1 17 2 33 2 33 
Post 3 75 3 75 

Khobotle Pre 3 38 1 13 5 63 5 63 1b 13 
Post 6 100 6 4 75 

Pre 6 16 2 5 17 45 25 66 3 8 

Totas Post 6 26 9 39 2 9 

a of knitting, cutting and swirlq
 

b advise chair in planning
 

Other: group uses my sales tax no. to purchase building materials;
 
attend conference; report to qiroup. contriuLe firewood; encourage 
members to work hard.
 



Members perceptions of their participation in decision - making 

Hiqh Av e-ra ge Low None 

N N N N '.. 

Koloni Pre 
Post 

2 
5 

8 
38U 

4 
3 

17 
23 

2 8 16 
3 

67 
23 

Ipopeng Pre 
Post 

1 17 2 
4 

33 
100 

2 33 1 17 

Khobotle PrePost 3 383 50 42 5033 1 17 1 13 

Totals Pre 6 16 1{} 26 4 11 8 47 
Post 8 35 9 39 1 4 3 13 

TablelO. 




Table 11. Individual Pro2leis Hindering Participation 

Group 

Koloni 

Ipopeng 

Pre 
Post 

PrePost 

None 

N 

13 54 
5 38 

3322 50 

Health 

-N 

5 21 
4 31 

1711 25 

. 

E;_ployr.ent 

1 8 

2 13 

Ag. Responsibilities 

2 15 

F.riily 

-NN;, 

3 13 
1 8 

2 50 

No money 

N 

1 4 

Khobotle 

Totals 

PrePost 

PrePost 

12 

169 

1333 

4239 

42 

10
1 

5033 

P6
30 

2 25 

,4 11
1 a1 

1 

1
2 

13 

2
9 

1 

4 
3 

13 

11 
13 

2 33 

1 2 
2 9 

Other: live far from workplace, travel frequently, membership in other groups. 



Table 12 .Problems '4j thin Group 

Group None Laziness 
Late coming/ 
poor attendance Inter-personal problems Lack of knowledge 

Don't pay
dues 

N N N N N N 

Koloni Pre
Post 

17
9 

71 
69 

1 4
2 15 1 2 

5 21 1 
1 

4 
8 

Ipopeng PrePost 32 50
50 2

1 
33
25 2

1 
33
25 

Pre
Post 1 13 2

2 
25
33 5

6 
63
100 1 13 1

2 
13
33 4 67 

Totals PrePost 2111 5548 55 1322 78 1835 6 16 2
3 

5
13 4 17 



Table 13. Difference Miade by Participation 

Gained Learned
 
production Earning to work No
 
skills income w/others Difference
 

N 	 N N N
 

Koloni 	 Pre 9 38 12 50
Post 10 77 1 8
 

Post 25 
 6 100
Ipopengpoeg 	 Pre 1 2 50 

Pre 2 25 5 63
Post 3 33 2 33
 

Pre 11 29 23 61

Post 10 43 ' 22 2 9 2 9 

Other: 	 opportunity to meet people and share ideas, eager to learn, increased 
self-reliance, able to budget well, better temperament, happy because 
I know I will benefit 



Table 14. 'elefits of' membership 

Learned production 
skills 

Easier to buy 
as g-roup 

told 
product 

Learned bookeepinn 
group skills 

Nothing 
yet 

N -, N N 

Koloni PrePost 1611 6785 6
2 25

15 

Ipopeng PrePost 1 25 2 50 6 1002 50 

Khobotle Pre
Post 3

1 
38
17 2 25 

1 17 2 33 
3 
4 

38 
67 

Totals PrePost 1913 5057 2 5 
1 4 4 17 15

8 
39
35 

Other: Cooporation in contributing money for burials and other emergencies. 
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Table 15 (continued). Percentage of miiemiibers ineach- m!,angeinent skil-l__catego-ry by rating
 

Commu- Book- Group Record Leader- Produc- Equipment 
Marketing nication keeping v;'-k keeping ship tion Repair 

Rating 

Low (1) 

Koloni PrePost 023 S23 17 218 1321 423 174 88 

Ipopeng Pre 
Post 

0 
0 

0 
50 

0 
25 

0 
0 

0 
25 

0 
0 

0 
0 

0 
0 

Pre
Post 

0
33 

13
17 

13
33 

13 
17 

13
0 

23 
17 

13 
0 

0 
17 

Total gain 56 69 54 4 33 19 17 
Total % loss ,3 13 6 -26 

Net gain/loss 56 69 54 -9 20 15 -26 17 

None (0) 

Koloni Pre
Post 

83
38 

75 
23 

83 
54 

50 
23 

83 
46 

63 
46 

71 
15 

92 
54 

Ipopeng Pre 100 
38 

100 
17 

100 
17 

100 
17 

100 
33 

100 
50 

100 
75 

100 
33 

Pre
Post 

38
33 

13
0 

38
17 

25
17 

38
17 

13
17 

25
33 

63
17 

Total % gain 4 8 

Total Z loss 117 148 133 118 125 67 -81 151 

Net gain/loss -117 -148 -133 -11M8 -125 -63 -73 -151 



Table 16 . Perrlntaae of Qain or loss in each management skill (ateoory for each rating by rank order.
 

High Average Low None 

Group work 

Equipment repair 

97% 

83 

Communication 

Production 

831. 

69 

Communications 

Marketing 

69, 

56 

Leadership 

Production 

- 63;. 

- 73 
Record-keeping 75 Book-keeping 5(, Book-keeping 54 Marketing -117 
Marketing 

Leadership 

Book-keeping 

Communication 

40 

40 

39 

4 

Record-keeping 

Equipment repair 

Group work 

Marketing 

52 

48 

22 

10 

Record-keeping 

Equipment repair 

Leadership 

Group work 

20 

17 

15 

-9 

Groupwork 

Record-keeping 

Book-keeping 

Communications 

-118 

-125 

-133 

-148 
Production -8 Leadership -6 Production -26 Equipment -151 



Table 17. Skills shared with others
 

Comluni- Book- Group Record- Leadership/ Production Equipment
Marketing cation_ keeping work keepinq Management skills repair 
N N - N N N N Z N" N,.
 

Koloni Pre 2 8 2 8 3 13 2 8 1 4 1 4 1 4 1 4
Post 	 23 8 
 8
 

Ipopeng Pre 
 1 25
 Post 1 25
 

Pre 22 25 4 50 2 25 2 25 2 25 4 50 3 38
 Khobotle Post 	 1 17 1 17 
 1 17 1 17 1 17
 

Pre 4 11 6 16 5 13 4 11 3 8 6 16 4 11 
 1 3
Totals Post 	 2 9 1 4 1 4 
 1 4 	 I 4
 

Shared with: 	 women in my village, women's institute, agric. group, Ministry of Health, friends, Credit Union,
 
Boiteko group, other piggeries, IEIS, LDTC
 



Table 18. Percentaqe. of. mveimber,; retquesting. _fu.rther .tra ining in speci fic areas. 

Marketing 
Commun i-
cation 

Book 
Keep inq 

Group 
work 

Record 
keep ing 

Leadership/ 
ianaqemen t Production 

Equipment 
repair 

Group N N N N N N N N 

Koloni PrePost 16
9 67

69 8
11 33

85 16
12 

67
92 

6
i2 

25
7/ 

1210 50
77 

10 42 
', 46 

7
7 

29
54 

11
7 

46
54 

Ipopeng 
Pre
Post 

.
3 75 2 50 2 50 

2 3,
,50 2 50 

1
1 

17
25 

2
2 

33
50 1 25 

Khobotle PrePost 52 6333 52 6333 6
5 7583 52 63

33 4 50350 5
3 

63
50 3 38 4

1 
50
17 

Pre 
Post 

21 
14 

55 
61 

13 
15 

34 
65 

22 
19 

58 
,;3 

13 34 
1,; 83 

16 
15 

42 
65 

16 
10 

42 
43 

12 
9 

32 
39 

15 39 
39 



Table. .19. -Ho.' menibe.rs, helped g0roups 

Worked on 
group task 

N 

Gave advice/ 
Taught skills 

N 

Contributed 
Material/Money 

N 

Encouraged 
members 

N 

Koloni 

Ipopeng 

Pre
Post 

PrePost 

4 
8 

2
2 

17 
62 

33
50 

3 13 1 4 
4 31 

2 33
3 75 

0 
1 8 

Khobotle 

Totals 

Pre 
Post 

PrePost 

2 
1 

811 

25 
17 

2148 

1 

31 

17 

84 

2 25 
4 75 

5 1311 48 

1 

1
1 

13 

3
4 



Table -20-..Other Leari nq A-c t iv i ties 

Skills a Correspon- Income b Other C 

Literacy train ing denc-e Course generation groups 

N N N 	 N N
 

4 ,a
Koloni 	 Pre 1 

Post 2 15 6 46 2 15 1 8
 

Ipopeng 	 Pre 1 17 1 17 1 17
Post 1 25 1 25
 

Pre 1 13 5 63 1 13
Post 50 1 17 1 17
 

Total Pre 2 5 14 37 1 3 1 
 3 1 3
Post 3 	13 9 39 2 9 3 13 1 4
 

a includes cooking, tie & dye, knitting, poultry-raising, working with village water
 

supply, improving agricultural practices.
 

b selling pastic utensils, beer
 

c member of burial society
 



Table 21. nother Inco:e-('eIera t onI- Livit Li e; 

Sewi 
Knittiin 
Crocheti rig 

N 

Agriculture 
Pt-odUc ts 

N 

Beer 

N 

b 
Emp. oyment 

N ;N 

Handc rafts 

Koloni 

Ipopeng 

Pre
Post 

Pre
Post 

7
4 

1 

29
31 

17 

3 13 1
2 

4
15 1 8 

4 67 

Khobotle PrePre 2
1 25

17 1 13 2
1 

25
17 

1
1 

13
17 

Total PrePost 105 2622 4 11 3
3 

8
13 

1
2 

3
9 

4 11 

a includes peaches, vegetables, hens, 

b hired by school, shop owner, 

c selling mats and brooms, clay pots 

Other: selling plastic utensils 



Tabl; 22-. Fi-nncial Arrangements 2 

Bank 
Account 

Average years 
'.emnber-s-hi-p _ 

Credit 
Union 

Average years 
Membership 

N N N ; 

Koloni Pre
Post 

7 
4 

29 
17 

5 years 1 
2 

4 
8 

Ipopeng PrePost 31 5025 11 years6 years 01 25 10 years 

Khobotle Pre
Post 

5
4 

63
67 

13 years
8 years 

4 
3 

50 
50 

11 years
16 years 

Totals Pre
Post 15

9 
39
39 5

6 
13
24 



Table 23 Offices Held
 

Koloni 


Ipopeng 


Khobotle 

Totals 

in AF in other aqroupsgroup 


N N
 

Pre 3 13 5 21
 
Post 3 23 5 46
 

Pre 0 0
 
Post 2 50 0 

Pre 3 30 6 75Post 3 50 4 75 

Pre 6 16 11 29
 
Post 3 35 10 43
 

a ncludes credit unions, aqric. show group, burial 

society, women's institut.es, Boiteko groups 

http:institut.es


Table 24. Confidence in Ability t.o earn Income 

Somewhat Not 
Very confident Confident confident confident 

N N N N 

Koloni Pre 
Post 

9 
2 

38 
15 

3 
5 

13 
38 

4 
6 

17 
46 

1 54 

Ipopeng PrePost 32 5050 1 17 12 1750 1 17 

Khobotle Pre 3 38 3 38 1 13 
Post 2 33 1 17 1 17 2 23 

Totals PrePost 156 3926 76 1826 69 1639 142 37
9 



Table 25. Personal Income of AF Members (lal oti per month) 

1-30 

N' 

31-60 

N 

61-90 

N. 

91-120 

N. 

121-150 

N % 

151+ 

N , 

Not sure 

N; 

group mean a 

Koloni 

Ipopeng 

PrePost 

PrePost 

11
4 

3 

46
31 

50 

4
5 

31 

17
33 

5025 

2
2 

1 

8
15 

25 

1 

1 

4 

25 

1 8 

1 25 

6 25 
between 

1-30 and 31-50
31-60 

1-30 and 31-6091-120 

Khobotle 

Totals 

Pre 
Post 

PrePost 

3 
1 

175 

38 
17 

4522 7 186 26 23 513 11 34 

3 38 
2 33 

3 84 17 

2 
3 

83 

25 
50 

2113 

61-90 and 91-120
91-120 

a based on number of responses 



Table 26. Source of Personal Income 

Sale of 
 Selling 
Ag. Sale of cloth/
ProdLuc ts Empl oyment Beer garments 

N N N N ; 

Pre 8 33Post 4 31 1 1 3 131 8 3 23 

Ipopeng Pre 1 17 3 50 1 17Post 1 25 1 25 

Khobotle Pre 2 25 1 13 2 25
Post 2 
33 3 50 1 17 

Totals Pre 11 79 4 11 4 11 3 

Post 5 22 3 13 4 17 4 17 

Other: Sale of brooms 

8 



Table 27. Household lrco,,me of AF members (maloti per iorith) 

Koloni Pre 
Post 

1-30 

N 

3 13 
1 8 

31-60 

N*. 

2 8 
2 15 

61-90 

N 

3 13 
1 8 

91-120 

N 

5 21 
3 23 

121-150 

N' 

1 4 

151+ 

N 

4 17 
4 31 

None/
Don't know 

N: 

6 25 

Group Mean a 

between 
61-90 and 91-120 
91-122 and 121-150 

Ipopeng PrePost 4
1 

67
25 1 25 

1 17 
1 25 

1
1 

17
25 

61-90
91-120 

Khobotle 

Totalss12 

Pre
Post 

Pre 
Post 

1 

3 
2 

17 

8 
2 

1 

7 
3 

13 

1 
13 

3 
2 

8 
9 

6 
3 

16 
1:3 

1 
1 

3 
4 

3 
4 

Q
9 

3,8; 
67 

21 
39 

4 50 

10 2602 

121-150 
121-150 

a based on total number of responses 
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Table 29. Satisfaction with Income 

Very A little Not 
Satisfied Satisfied satisfied satisfied 

N N N N 

Koloni Pre 2 - 1 4 9 38 
Post 1 8 4 17 3 13 4 17 

Ipopeng PrePost 2
1 

33
25 

2
1 

33 
25 1 25 

2 33 

Khobotle PrePost 1 17 11 1317 1 17 62 75
33 

Totals Pro 4 11 3 8 1 3 7 45 
Post 3 13 6 26 2 9 6 26 



Table 30. Results of t - test for correlated means of Individual Scores 

(N = 23) 

Participation Management Self-confidence Total 
M SD M SD M SD M SD 

Pre-test 4.13 2.26 5.04 6.31 5.22 2.89 14.39 8.66 

Pos"'(-P-re-test 4.30 1.99 8.75 6.88 6.22 2.65 19.26 9.41 

Mean gain 0.17 3.70 1.00 4.87 
t .40 2 .53a 1.78 3.02a 

aMean gain is significant at .05 level 



Al' Group Pre-lest 31-8-83
 

Interviewer: 	 Date:
 

Name of AF 	group:
 

QUESTIONNAIRE FOR MEMBERS OF ASSISTANCE FUND
 

1. What is your name?
 

2. How long have you been a member of this group?
 

3. Why did you join this group?
 

4. What are the goals of this g-'up?
 

- What needs to be done to achieve these goals?
 

6. What does the group do for you? 

. What activities have you done with the group in the past six months?
 

Put answers after question 9.)
 

c. How many days per week do you spend (or did you spend) on each of the 

activities mentioned in question 8? 

9. Are you doing these activities now?
 

Z,. 	 9. 10. Doing activity now?
 

Act iv i t 	 Days/week .Yes 0 

10. 	 Have you qivOn any money to your group since you have been a member? 

yes no 

If yes, what for and how much? dues 	 amount 

fines amount 

other 

(explain) amount 

...... ........ .... .. ..... . . . . . ...... 



11. What equipment do you own 
that is used 	for group activities?
 

12. 	 What other resources do you contribute to the group's activities?
 

meeting place 
 __special knowledge (explain)
 

food
 

extra labour __ other (please specify)
 

none
 

(\
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communi ca tions
 

bookkeeping
 

group work
 

-record-keeping
 

leadershi p/management
 

_production skills
 
equipment maintenance and repair
 

other (please specify)
 

none
 

19. 	 DO NOT ASK OF COCPA"ISON GROUPS. Inwhich of these 

skills do you want further training? (Interviewers: SHOW card with 

categories and kEA[i each one to respondent.) 

marketing 	 .. leaders hi p/ma nanement 

communications 	 production skills
 

Lookkeeping equipment maintenance 

group .;ork and repair 

.. record-keepinc ____other (please specify) 

none 

'C. 	Give some e,:amples of what you have done to help your group in the 

past three months: 

21. 	 Besides your involvement with this group, ,..hat other self-improvement 

or learning activities are you currently engaged in? 

literacy training another group (please describe 

_correspondence courses 

skills 	training (please describe) __other (please describe)
 

none
 

22. 	 Are you currently holding an office in this group? 

Yes No
 

If yes, please describe the position held.
 

23. 	 Are you currently a member of any committee outside of this group?
 

Yes No
 



If yes, please describe the position held and give the name of the
 

group:
 

24. 	 Are you engage6 in any other income-generating activities besides 
those of this group? 

Yes 	 -No
 

If yes, please describe and state whether an individual or group
 

activity:
 

25. 	 Do you have a bank account?
 

Yes No
 

If yes, for how lor- have you had it?
 

2b). 	 Are you a member of a Credit 'inion? 

Yes No
 

If yes, for how Icr*:" have you been a member?
 

27. 	 How confident are you of your *,comne-72eneraring skills? 

very confident = 3 somewhat confident I 
_ fairly confident 2 not confident 0 

Why or why not? 

28. 	 How old are you? 

29. 	 What level of schooling did you complete? 

jO. 	 Where do you live? (village and district)
 

31. 	 How long have yc'i lived there? 



32. 	 How many members are there in your household? 

33. 	 What do you do to earn money?
 
(Note to interviewer: Wait for respondent to answer. 
 If he or she
 
gets stuck, provide some examples, such as sale of beer, eggs,
 
agricultural products; carpentry, shop clerk, etc.)
 

4. 	In which of the following categories does your total personal income 
per month for" the activity (or activities) you mentioned fall? 
(lote to intervie..ier: Refer to categories mentioned in 31. You 
may have to probe to get an adequate answer - ask how often a product 
is sold, whether income is per week, every two months, etc. SHOW 

card. 

- 30CM 91 - 120 
31 - EC 121 - 150
 

61 - 9C 
 151 	and over
 

no e 

How 	 satisfied are you with the amount you earn? 

very 	satisfied = 3 somewhat satisfied = 1 
fairly satisfied = 2 	 not satisfied = 0
 

Why 	 or why not? 

36. 	 What is the most important source of income for your household? 
(Note to interviewer_: Could be earned by ,,ife, husband, or anyone 
else in the household.) (Check only one.) 

_--mire remittances --.. shop clerk 
---- sale of agricultural products __other(please specify) 

.... ca rpen t', 

37. 	 In which of the following categories does your' household income per' 
month fall? (Interviewer: SHOW card.)
 

1-I 30 M 91 	 - 120 
31 -	 60 .121 - 150 
61 -	 90 . . 151 and over 

THANK YOU VERY MUCH FOR HELPING US WITH THIS STUDY! 
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