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I. INTRODUCTION 

The immediate objective of this exploratory triF to Morocco 

was twofold: a) to investigate ways and means through which to 

promote the entry of a larger group of women into the public 

sector and social service agencies and to upgrade those women who
 

are currently employed into more responsible positions. b) to 

identify local training organizations which operate or have the
 

potential of operating training programs for women in areas 

appropriate to local development needs.
 

In pursuing these objectives, three separate though Inter­

related lines of enquiry were pursued. 

A. Identification of local development needs for specific occupa­

tional specialization or skills as articulated by responsible 

officials in the different Ministries, the public and private
 

sectors. Assessment of the degree to which these articulated needs,
 

ifand when met inwomanpower training can, inactuality, be absorbed
 

by the labor market.
 

8. Assessment of the dynamics of the formal educaticnal system 

in Morocco, with view to understanding: 

1. the relationship which specific training programs iln such
 

areas as might be recommended for women would bear to the formal 

educational structure intenrms of an equivalency. This relates
 

to the problem of educational recognition.
 



2. initial identification of the particul iducational
 

level Within the formal educational structure for which different
 

training needs might be provided.
 

3. Assessment of the extent to which training programs for
 

women identified as most appropriate for local needs will have
 

equivalency on an administrative basis inorder to ensure the
 

integration of such trainees into the sliding scale of salaries
 

in the public and private sectors.
 

C. Focus on the reality of the educational process insofar
 

as Morccan women are concerned, in order to identify those segments 

which are str.icturally the less advantaged and for whom it has been 

up to now least possible to be Integrated into the development 

process. 

-Specifically, I sought answers to questions such as the following:
 

a) With respect to the formation of new trained personnep: Are 

there 'real' neads for trained personnel in areas other -han those 

which are currently provided by a formal educational system? How 

far are these Ocurrent" needs, ifand when supplied, guaranteed 

employment/labor market absorption on a 'long term basis? To what 

extent are such needs specific to any one organization as opposed 

to nation-wide needs? What, if any, are problems of getting wor 1 ­

entrance and advancement wise - into these new areas? -Are there 

any constraints, legal, familial, financial, operating to prevent 

women to make an entry into the areas recommended? To what extent 

and degree does the training of such p'r'-sonnel carry the potential
 

of advancing women into responsible positions inwhich they
 

are able to participate indecision-making processes?
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b) With respect to the promotion of women currently employed. At
 

what level are most of the women currently working employed? I
 

such type of employment commensurate with their educational status?
 

What are the dynamics of occupational upward mobility within the
 

public and private sector? Are women and men equally beneficiaries 

of the upward mobility process? Do men and women have equal access 

to supportive structures which promote upward mobility? 

An attempt was also made to identify local training organiza­

tions with view to exploring how best to improve their capacity to 

develop, design and operate training programs for women in areas 

identified as important for local development needs. 

Organization of Report 

This report is organized as follows: Section II highlights some 

of the realities of the educational system by way of stressing the 

educational marginality inMorocco which isproduced by failure and 

withdrawal at all scholastic levels. Section III entitled 'Identification
 

of Training Needs' deals first with common themes that emerged in dis­

cussions regarding particular areas of training for which there is
 

national need and identification of the particular segment of the 

female population which is in greatest need t3 participate in any pro-

Jected training program. 

This is followed by a listing of some particularistic needs for 

training and supportive assistance which were articulated by specific
 

organizations or individuals.
 

InSection IV a brief review is made of the opportunities for
 

and constraints working against the promotion of women in the Civil Service.
 

Emphasis is given in this discussion to existent mechanisms which might be
 



maximized to work more favorably in the interest of women's upward
 

mobility in the public sector.
 

The report ends with a brief discussion of what might be the
 

policy implications of the different types of training programs.
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If. THE EDUCATIO,AL SYSTEM 

Approximately 46% of the population in Morocco (18 million)
 

is under age 15; 56% is below age 20. With a current CBR of 45/1000
 

and an estimated GRR of 3.6, and a projected population of 40
 

million by 2000, one can only envisage the expansion of this very
 

youthful base as. characteristic of Morocco's demography for sone 

time to come. Hence, the importance of understanding the realities 

of the educational process in Morocco and the impact of this reality 

upon -strategies devised to integrate larger portions of the population 

into the educational and occupational process. 

Morocco is unfortunately characterized by a striking educational 

marginality. This marginality is manifested at several levels: 

- high illiteracy rates 

high drop out rates (withdrawal) 

- high failure rates 

- high repeater rates 

Withdrawal, failure and repeater problems exist at all educa­

tional levels and permeate the educational system throughout. The 

result has been the creation of large segments within the population 

who find themselves in min-between" levels. Such type marginality is 

particularly acute in a country such as Morocco where the residues 

of the French elitist attitude towards an academic-oriented education 

and the importance of the "diploma" or the "certificate" are deeply 

entrenched.
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The educational marginality can be summarized in the following way:
 

1 

Illiterac - Total Population 10+ - 75% 

Urban Population 54% 

Rural Population 87% 
2 

Primry Reaches 54.5% of children aged 7-13. 

Attendance of rural population is 39.2%. 

Among thoe who have a Primary Certificate only 10% 

succeed without repeating. One ha!f of those attending 

school in rura7 areas will not complete their primary 

Education. About one half of those who are in the
 

final year of primary will enter secondary school.
 

those who enter the first year of primary
Secondary Among all 

school
 

education, the percentage who reach the final year
 

of the secondary level is 2%. Approximately 30% of
 

those who begin the second-level education are expected
 

to complete the final year of their secondary schooling.
 

A. Illiteracy Rates
 

Between 1957-1975 the number of primary schools increased from
 

487,000 to 1,547,000 and of secondary.schools from 27,000 to 486,000.
 

Despite serious efforts to eradicate illiteracy through the expansion
 

of the formal and nonformal educatinnal system the percent of population
 

The 1971 data place the
among those aged 10 and over is still high. 


illiteracy rate of the total pop 10+ at 75%. Urban/rural and male/female
 

differentials are striking. Urban illiteracy is 54%; rural is 87%.
 

Among urban women the illiteracy rate is 680, as compared to 98% in
 

rural areas. Urban males are illiterate in 38% of the cases as compared
 
4
 

to 75% in rural areas.
 



7 

5
 
B. Primary School Education
 

It is estimated that primary schooling reaches only one half
 

of the school age population (7-13). Some critics argue that in
 

actual attendance terms only 66% of the pupils in primary schools
 

fall within this age range which means that only 3 % of the age group
 

categorized as a primary school population is being affected by
 

schooling. School attendance at the primary level differs by
 

residence and by sex. For example, the attendance rates are 76%
 

in urban areas, 85% in-Casablanca; anywhere between 23% and 39%
 

in average rural areas and 12% in the most depressed areas of the
 

country such as Tensift.
 

The national figures show that since 1969-1976, girls comprise
 

one-third of the primary school populations. The sex differentials
 

in attendance are not as striking in urban as in rural areas. In
 

urban areas the attendance rate is 81% for boys and 70% for girls.
 

The corresponding figures in rural areas are 61% for boys and 18%
 

for girls.
 

One problem is to get school-age children into schools, the
 

next is to have then remain there.
 

Attrition and repeating takes place at all levels in primary
 

schooling, particularly during the Ist year and the 5th (terminal)
 

year. An article highly critical of the primary education system has
 

estimated that among every 100 who have completed the primary level,
 

only 	10% succeed without repeating; 

26% succeed having repeated once; 

42% succeed having repeated twice (or more). 
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The attrition rates through withdrawal are very high, particularly
 

in rural areas. Several statistics are cited, none of which can be
 

confirmed. Some estimates place the drop out rate diring the first year
 

primary at 23%. (21% for boys and 28% for girls) It is also estimated
 

that over 50% of those who enter 1st year primary in many.rurah-areas, , -e 

not expected to reach the final year. The corresponding percentage 

for urban areas ismudch l.eu. Similarl/, in the case of rural areas, 

large .numbeof boys and girls who are enrolled in the last year of 

primary school drop out. Failure and withdrawal rates are particularly high 

during this last year. If one considers that only 39% of rural children 

are attending school and only one half of these will complete the 

primary school cycle, then in actuality only 19% of the rural population 

attains a primary education 

The 1975-76 official statistics do not show "withdrawal" rates 
6 

over the years. They do show for each one of the five grades, the 

percentage within that school year who are "repeaters" andl who withdraw 

within the academic year. This of course does not take into account 

the failure rates of those who do not return. Even so, the statistics on 

"repeater" !rates are revealing. Of those enrolled in the first three 

years of primary school, the proportion who are repeating a year is 

in each case 25%; in the 5th year primary, it is 50%. There are no 

sex differentials. Within the period of the scholastic year, the 

percentage of students who have withdrawn during the final year is indi­

catedto be 18%. A glance at the performance over previous years, 

indicates that since 1972, withdrawal rates within scholastic years 

have declined; but the "repeater" rate at each grade level has remained 

stable. Though I have no figures to substantiate this, it appears 

that "withdrawal" is more frequent in rural areas; repeating gradet 
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more frequen in urban areas. On the average the urban child remains
 

in school for 7.15 years, the rural pupil 4.9 years.
 

On the average, 54% of those who are enrolled in the final year
 

of primary school are expected to enter secondary school.
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C. Secondary Education (,st and 2nd Cycle)
 

Certificat d'Etudes Secondaires - Brevet
 

(4years) completion age 16-18
 

Baccalaureate C3 years) completion age 19-21
 

Attrition rates are considerable at each and every year both
 

at the Brevet and Baccalkureate levels - the latter in particular.
 

This has created a subpopulation of young men and women who are
 

situated in extremely marginal positions insofar as educational
 

attainment and access to occupational opportunities are concerned.
 

The responsibility for the coordination of vocational training
 

programs recently given to the Ministry of Labor involves precisely
 

this particular segment of the population, i.e., those who have not
 

passed the final Baccalaurete examination. 

.The estimates on the rate of educational attrition are 

numerous, none is confirmed. The most frequently cited figure is 

that among all Moroccan children who become involved inthe formal
 

educational system from the start, the proportion who reach the
 

final year of secondary school level is2%. Extreme critics of the
 

system cite the figure at 1%. The overall estimate isthat 30%
 

of students who enter the first year of secondary school will reach
 

the terminal 7th year. Many less will actually succeed in passing
 

the Baccalaureate exam.
 

Some blame the faulty education; others see the attrition rate
 

as a political issue. Can Morocco realistically "afford" to let
 

everyone attending the secondary school system "graduate" with a
 

Baccalaureatediploma? Every Bachelier has free and unconditional 

access to all Faculties except to Medical School which requires
 



an entrance exam. The crucial questions are: What proportion-of
 

the secondary school population can be realistically absorbed in
 

the Faculties? What proportion of University graduates can be
 

accommodated in the labor market?
 

Distinction has to be made between reaching and completing
 

the 7th year of secondary school and obtaining the Baccalaureate diploma.
 

Some students achieve the former but among these many fail
 

to acquire the latter. rt is interesting to note th4t lack of
 

success in passing the final Baccalaureate exam is generalized
 
S A
 

to the extent that a level referred to as "au niveau bachot"
 
A
 

(i.e.. Bachot-level) is an institutionalized category. This level
 

ismeant to refer to persons who have reached the 7th grade
 

(terminal year) at the secondary level but have not passed the
 

Baccalaureate exam. The French secondary school system actually
 

awards a diplom attesting to successful completion of secondary
 

school studies (as distinct from obtaining the Baccalaureate).
 

Unfortunately, itwas not possible to locate longitudinal
 

studies based on cohort data which would trace attrition of a
 

group of secondary school students as they proceeded throughout
 

successive years. Systematic data-collected on either nicro-or.macro
 

levels on attrition rates by.virtue of withdrawal or failure during
 

the seven years of secondary schooling was likewise not available.
 

Some assessment of "losses" incurred and uf the magnitude of
 

repeaters in the secondary level career is possible through official
 

statistics provided by the Division of Statistics and Evaluation
 

of the Ministry of Education's Department of Plan. The data is for
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1976 and cros-. sectional - time series information is limited. 

By tracing changes in enrollment figures for each successive year 

during the seven year program, one is able to gauge the magnitude 

of losses incurred in a student body as it moves from the first.year 

of secondary school to the completion of the first cycle ((Brevet)
 

-geand to the 7th terminal year (2e cycle). Any assessment of 

losses made on this basis assumes a followv-through longitudinal
 

frwnework which the data available does not obviously represent. 

The enrollment figures available represent separate populations at 

different periods in their secondary school careers. 

The "repeaterO rates provided by these statistics present the 

same problem in tiat they are not based on longitudinal data. 

7 
A Profile of Secondary School Students 

Enrollment The 41emale component among the student body of the 

secondary school system has increased over the past ten years. 

The latest figures 1976-1977, show women comprising 35% of all 

secondary school students as compared to 26% in 1968-69. 

Closa to 95% of the attendance is inpublic schocls for both 

males and females. In private schools girls are mare heavily 

represented in the student body, where they constitute 45% of the 

total. 

Among the different regions female students are least visible 

in the Sahara and Southern provinces (20%); they are most heavily 

represented inthe Central and Northwest regions (38%). 
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When one looks at possible male and female differences 

in enrollment for each specific year it is clear that the general 

imle/female ratio (65 to 35) continues to be maintained for 

each of the Mirst four year-. The ratio who are female drops 

slightly in the second cycle - for example, in the terminal year 

enrollment, the pcrcent who are female is 27.8%. (Table I). 

Earlier Itwas mentioned that in Morocco one component of
 

educational marginality was the "repeater" rate. This has
 

apprr ntly declined in secondary school levels over the past five
 

years. In 1972-73,for example, 25% of all those enrolled were
 

"repeaters*; by 1976 the percentage was down to 16%. 
 For both
 

male and female students the percentage who are "repeatersn 

among those enrolled is particularly high in the last grade of 

each cycle. In 1976, for example, the percent who were repeaters 

among all those enrolled in the 4th year of the first cycle was 

26% - in both the case of male and female students; amongst those 

in the terminal 7th year the percent among the enrolled who 

were repeaters was 33% (see table 2). 

The "lossm in the student body during successive school
 

years at the secondary level is pronounced in the 2nd cycle. The 

following statistics are calculated on the basis of comparing 

enrollment figures during each of the seven years, rather than on 

long'Itudinal and cohort data. In this comparison it Is evident 

that the female student is more prone to drop out of the system. 
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Students who reach the 4th year (rfirst cycle) represent 73% 

of the number of those enrolled in the first year of the secondary school 

level in the case of males and 63% in the case of females.
 

Among those enrolled in the 4th year one expects 66% of the
 

males and 59% of the females to enter the 2nd cycle, i.e., the 5th year.
 

Among the number who begin the 2nd cycle - 5th yearr one expects
 

76% of the male students and 64% of the female students to reach
 

the 7th year. Ifwe consider the total "secondary school career',
 

the number enrolled in the terminal year (7th grade) represent 37% 

of the male students enrolled in the first year and 24% of the 

female students enrolled in tie first year. (Table 2 ) 

8 
D, University Education
 

Statistics are available on the number of students attending the
 

University system inMorocco. These are broken down by sex, nationality,
 

and student status. During the 1976-77 academic year, there were
 

43,307 Moroccans enrolled in the University System, 8,816 'or 20%)
 

were women. Thirteen thousand. university students were employed
 

full time in the Government; among these 1,667 were women.
 

Moroccan women comprise 30% of the student body inthe Humanities,
 

25% in the Medical Sciences, .15% in the Physical Sciences and in Law.
 

Among each 100 students inEngineering four were women. Inthe
 

Humanities women tend to favor English Literature and History/Geography;
 

inthe School of I.aw, women are more heavily concentrdted in
 

Juridical Sciences and in Political Economics.
 



It is said that attrition rates are high inall faculties,
 

particularly during the first year. .1have no data on this. The
 

number of 'repeaters" ismade available and shows to be significant.
 

Slightly more males than females repeat one or more years during
 

their University careers. For example, the 1976-77 data show that
 

of the 34,491 male students e: olled, 34.3% were "repeaters"; among
 

the 8,816 women stud-!nts, 28.8% were "repeaters". It is particularly
 

among.the group of part time students who are employed full time in
 

the civil service where repeater rates are high: 49% of all male and
 

43% of all the female student body in this group are repeating one or
 
9 

more years.
 

Serious consideration is now being given by those in charge of
 

introducing educational reforms to "recruit' all students who have
 

abandoned their university studies during the first or second year.
 

The purpose isto train this group to become instructors in the 2nd cycle
 

of secondary schooling. The current requirements are such that only 

those who have a Univei-t-degree (B.A.) and a diploma from a
 

Teachers Training College are eligible to teach at the 2nd cycle
 

grades of secondary schools. The scarcity of instructional staff
 

inabsolute numbers and the heavy dependence upon foreign teachers
 

in relative terms, have instigated some revision of the requirements
 

necessary to teach at this level. This should also be seen as a
 

further step taken by the government to bring some of the "marginals"
 

into the mainstream of economic and professional life.
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III. "IDENTIFICATION OF TRAINING NEEDS
 

Before we proceed to discuss the different training needs that have been
 

identified by Moroccans representing the public and private sect,.,t
 

and the academic world, it is necessary to mention a few facts
 

about the existent system of vocational/professional training in
 

that country which lies outside of the formal educational structure.
 

A. Existent Training Centers
 

Mor, co is characterized by a proliferation of Training Centers.
 

Each Ministry, most banks and other major public and private large
 

scale enterprises maintain their own Division/Department of
 

"de Formations Professionelle". These Centers hold seminars,
 

workshops', an reftesher courses periodically to upgrade
 

the efficiencl of the work-output and - theoretically at least ­

to provide improved mobility opportunities to their employees.
 

Most of these Training Centers do not carry out "programs"
 

except for those that are administered by the Ministry of Labor's
 

Office de Formations Professionelle et de la Promotion dui Travail.
 

"Programs"of stdy are more likely to be carried out by Higher
 

Institutes - which in many cases are attached to a specific Ministry.
 

(See*Appendix VII) Eiamples of such Institutes are the Regional
 

Pedagogical Centers, the Higher Institute of Commerce and Business
 

Administration, the National Institute for Training in Accountancy
 

and Secretarial.Mbrk, the National School of Public Administration,
 

the Institute for Training of Assistant Inspectors, the Higher
 

Institute of Tourism, the School of Library Service, the Center
 

for Journalism Training, the Paramedical Schools, and the:Minidipal
 

School of Applied Arts. These programs vary in terms of their
 



requirements and range in duration from 2 to 4 years. 

Of recent concern to the Government of Morocco have been the 

status and operation of the Ministerial Vocational Training Centers
 

because of the fragmentation and duplication of efforts that are 

involved. Fragmentation, because each of these Training Centers
 

provides "tr-:ining" in areas which are strictly specific to
 

Ministry needs. On the other hand, within this supposed Ministry­

specific-needs approach there is a great deal of unrecognized
 

overlap between one Ministry and the other.
 

The Ministry of Labor (now named Ministry of Labor and of 

Vocational/Professional Training) has been given the mandate to
 

form and head an Interministerial Commission for Vocational Training 

(Commission Interministerielle;4,r la Formation Professionel'ie). 

The man objective of this Coniission is to establish a unified 

training po'icy -- both technical and vocational -- which would bring
 

those who have abandoned their schooling into the main stream of
 

the working force. There is mention that the Ministry of Labor
 

proposes to carry out a similar coordination in the private sector,
 

as well.
 

It is not possible to estimate the form inwhich such a
 

restructuring will take place or the time duration involved.
 

For the time being some Ministries are still talking about 

their "own" training and the importance that such training be
 

geared to Ministry-specific needs. There are both advantages and
 

disadvantages inherent in such an approach. Clcaely, trainees in
 

Ministry-specific training courses can be asstvred of immediate
 

employment (ifnew to the Ministry) or of upward mobility within
 

the system (when already employed in the Ministry). The disadvantage,
 

however, is that such training can in reality be so specific or is
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erroneously perceived to be so, that it is considered obsolete outside of
 

that Ministry. Hence, it becomes unrecognized by other Ministries or
 

organizations. The result is that the men and women trained in these
 

Centers are unable to find employment outlets in other private or public
 

organizations. They are able to use the skills they have acquired only in
 

the Ministry in which they have been trained.
 

It can be argued, of course, that this approach should not be
 

problematic as long as the training functions of these Centers are
 

directed at.and limited to workshups. refresher ccurses, seminars, etc.
 

The situation differs however when Ministerial Divisions of Vocational
 

Training expand their activities to run Vocational/Professional Training
 

"Programs" of certain duration, which will 'gr3duate' a new staff of
 

specialists. For then, the training provide' investment made and diploma
 

received would be recognized and legitimized by that Ministry alone.
 

This point needs to be underlined. Some of the training needs for
 

women which are articulated by Moroccans involve the formation of new
 

categories of trained personnel. These are defined by the government in
 

terms of meeting specific Ministry-needs. Hence the training component
 

involved is seen as geared towards Ministry-specific functions only.
 

Unless such training programs can be guaranteed a formal equivalency
 

which will integrate them into the legitimate structure of other Ministries
 

and of the Civil Service grade system the benefits, insofar as the
 

participant trainees themselves are concerned, will be severely limited.
 

Such integration and consequent recognition by other Ministries and by
 

the Civil Service grade system are possible if newly proposed Training Progra­
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are established under t.he tutelage of several (not'one) Ministries.
 

"This will_.ensure that the newly trained personnel will not be perceived 

from the po!ntof-view of belonging to one specific Ministry.and that 

the "graduates" have alternative options for employment. 

A deep seated problem in Morocco -- as well as in other 

developing countries -- is the structural and ideological separateness
 

between vocational training and t~he formal educational system.
 

Residues of French elitism in the formal educational structure
 

uphold the granting of prestige to academic-oriented education
 

only. The emphasis placed by the Moroccan Government upon
 

"middle-level" training, vocational skills, and even recent
 

interest in introducing educational reform to integrate the so­

called "drop-out" population into the mainstream appear to
 

leave the formal-education ideology untouched. The creation of
 

linkages between vocational/professional training ard formal
 

education will be a lengthy process. "Formal" recognition by
 

the Ministry of Education of training programs which have substance
 

would grant equivalency to some "diplomas". Perhaps the Planning
 

and Coordinating Board responsible to set up such training programs
 

might include in their structure representatives from the Ministry 

of Education. Apparently each Ministry has the right to request
 

'equivalency' from the Ministry of Education for any training program
 

that it sponsors.
 



20 

B. Common Themes with Respect to Training Needs
 

The following discussion regarding training needs for women
 

in Morocco will be divided into two parts. The first section
 

will deal with common themes that recurred in discussions held
 

with highly placed government offi:ials, University and secondary
 

school educators, heads of training divisions in dlffe-ent sectors, and
 

middle-level employees. The first of these common themes refers 

to th& particular segment of the population who is identified by 

Moroccans as the priority group for participation in a special 

training program. This is followed by identification of two
 

specialized areas of training for which there is tremendous
 

national-need, an.1 which, at the same time, were considered to
 

be "appropriate" professional areas for women to pursue. Training
 

programs in these areas will involve rather large scale projects
 

which AID may deem,appropriate to pursue.
 

A second section deals with particularistic needs. These refer
 

to training needs articulated either by specific organizations or 

those which were mentioned by fewer individuals. These training 

needs reflect select areas specific to situatiov:s and types of 

supportive assistance. They involve a more heterogeneous population 

of beneficiaries. The fact-that such training needs and supportive
 

assistance were mentioned by fewer people should in no way detract
 

from their importance. In fact, they suggest areas which may be
 

considered appropriate for the projected Training Program for
 

Women to pursue.
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B. 1. PrIortty Group:
 

There was almost complete consensus among the Moroccans I met -­

be they government officials, educators in private or public sectors,
 

male or female, -- thatby.far the most vulnerable group in need of 

special training are men and women who have reach;d the final
 

year of secondary level schooling but have not succeaded.Jn
 

passing the Baccalaureate exam.
 

Concentration on this female population as a priority group
 

for any training program will clearly be effective in expanding the
 

volume of women gaining entry into/access to employment. More critical
 

is the fact that this particular group,under current conditions,
 

finds itself structurally in a very disadvantaged situation. They
 

are the unemployed, underemployed and if employed hard to advance.
 

By contrast, persons who have passed the Baccalaureat have free
 

access to all Faculties in the University (only the Faculty of
 

Medicine requires competitive entrance exam). Similarly the Baccalaureate
 

group enters into the administrative scale structure at Grade 7 

and has chances of mobility in t'e public sector.
 

Singling out the pre-Baccalaureate-level group as participants
 

will allow them to profit from a specialized training they do not
 

have access to and will enhance their chances to become a sought­

after commodity in the structure of labor market demands. It is 

important to underline the fact that Morocco is now becoming more 

and more committed to "salvage" men and women who withdraw from 

the educational process at different levels through appropriate
 

training programs. The program of the Office de Formation
 

Professionelle et de la Promotion du Travail represents an example 

of this endeavor. (More recently I was told by the official who
 

http:succeaded.Jn
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heads the Parliamentary Commission for National Education concerns
 

that they are considering "recruiting" men and women who have 

dropped out during the first or second year of their University
 

short Teachers Training Program
studies, to prepare them through a 


to join the ranks of second-level secondary school instructors.
 

one year
Currently, only those who hold a B.A. inaddition to a 


course at L'Ecole Normale Superleure (Higher Institute for Teachers 

Training) qualify to teach students in the last three years of 

seccndary schooling. The current shortage of teaching staff at 

this level and high dependency on foreign personnel has instigated 

the need to revise the hierarchical structure of educational require­

ments.) 

The "marginality" of the men and women who have reached the 

final stages of secondary level education is critical. Age-wise
 

,they have gone through 1Z and 14 years of schooling. Yet, within 

the public sector, where tight and inflexible rules regulate the 

equivalency between educational attainment and administrative 

sliding scales, the "bachot level" category isadmitted to 

Grade 4, 5,which isdesignated as a tpist category. 

The chance-. for upward mobilty isup to Grade 6, which corresponds 

to "secretary". Some people mentioned particular cases of individuals 

who were able by virtue of seniority in the system to be promoted 

to Grade 7 and Grade 8. This may, in fact, be technically possible 

through seniority (the Baccalaureate level enters at Grade 7), but,
 

in reality, unlikely to be experienced by many women. Grades 7,8
 

correspond to Translater and Senior Secretary.
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The'private sector claims flexibility and promotion through 

work performance rather than educational diplomas. Yet the director
 

of the Training Division at the Banque Marocaine du Commerce
 

Exterieure -- after some probing --__-didadmit that, in general, hiring 

practices there observed more or less the same correspondence between 

educational attainment and occupational category. In the private
 

sector, however, the salaries are expected to be higher and individual
 

performance at the job more likely to be rewarded than in the*
 

public sector. 

I was able to meet several Moroccan women who worked in banks 

and other private or semi-public enterprises. Most were women who 

had reached final years of secondary school but had not succeeded 

in the Baccalauymte examination. These women were all working as 

typists;' few were performing other lower level clerical jobs. 

They did not perceive of an opportunity to.be doing anythinig else 

as long as they-worked. Clearly banks and other private-semi-private 

organizations provide an important outlet for the pre-Baccalaureate 

group. Amongst all female employees at the Banque Marocaine du Comnerce 

Exterieure (Casablanca),one of the largest private sector enterprises, 

75% were employed as typists and as clerks. 

Highly placed officials in the Civil Service Division (Ministry 

of Administrative Affairs) likewise informed me that the largest 

proportion among all women workers inthe public sector are "au
 
A 

niveau bachot." Unfortunately the necessary data isnot available
 

to assess the degree to which the heavy representation of this
 

educational category is in direct proportion to the educational
 

attainment of the urban female populatiun ingeneral.
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I have not made a systematic study of all the vocational
 

outlets accessible to men and women who do not hold the Baccalaureate
 

diploma.
 

The Admission Requirements published for the different 

Training Institutes inMorocco.(see Appendix VII) indicate that in 

addition to all th6se who'hav/e the Bccalaureate diploma, persons 

having reachd the terminal year of secondary level schooling 

(7th year) are eligible to apply to the folloilng Institutes 

through a competitive exam: -the Paramedical Schools, the Applied 

Arts Institute, the National 'Institute for the Training of 

Accountants & Secretaries, and within the Regional Pedagogical 

Centers, onlytD the"scienceu and "physical education" sections. 

I was unable to find out the extent to which availability of
 

such opportunities/options were known to. and taken advantage of by
 

men and women who do not have the diploma. When I asked around
 

about what can women who are not'Bacheliers do if they do not want to be
 

typists, I was told "they marry" or "become hairstylists in
 

fashionable places which require knowledge of French".
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.3 2. Needs for Trained Personnel:
 

The following discussion deals with needs for trained personnel
 

as these were articulated by responsible officials in the different
 

Ministries, directors of Training Divisions and Centers in the
 

public and semi-public sectors, educators and other Moroccan men
 

and women.
 

(_ sistani_) 2ocial Workers 

A coh': theme underlying most discussions on the subject of
 

training programs for women was the urgent need expressed for trained
 

personnel in what is referred to as "Assistantes Sociales". The
 

dictionary translates this term into the English "Social Workers;"
 

I hesitate to equate the two, because the American concept of Social
 

Worker-is more commensurate with the French Travailleur Social.
 

High officials in four Ministries expressed dire needs for
 

personnel trained as (Assistant) Social Workers. These are Labor,
 

Youth & Sports, Social Affairs (a new Ministry created out of Entraide)
 

and Plan. The Ministry of Social Affairs was the only one who
 

referred to the category of personnel needed as travailleurs sociaux.
 

In Morocco there is at present no Training Program in Social
 

Work. Social workers as a professional or pre-professional occupational
 

category do not exist. The Faculty of Sociology does not have a
 

"major" in this area. Though some people may be assigned "case"
 

work loads (such as was mentoned by the National Phosphate Co.,)
 

they have not received any training in this field. An aborti:ve
 

attempt to train a special category of social workers for the
 

Ministry of Health whose scope of work would focus on health-related
 

aspects was begun in 1966 by the Paramedical School (Ministry of Health).
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The training was discontinued a few years later.. According to the 

Director of the Paramedical School, the "social worker" category 

of .ersonnel was obsolete because of the overlap between the course 

content and job description assigned to them and the training 

received and work activities performed by other paramedics -- i.e., the 

Secretaire Medico-Sociale, etc. The few persons who 'graduated' with 

this title were called upon in field situations to deal
 

with usocial problems" not related to health (i.e. family problems,
 

work, unemployment, etc.).which they were inno way prepared to do.
 

Insofar as the Director' of the Paramedical School isconcerned, the 

Ministry of Health does not need a 'specialized' personnel inthis 

branch, given the training and work scope of other paramedic staff. 

I was undble to query further whether this opinion reflects the view 

of the Ministry of Health officials in general.
 

At present both the Minii ;,'y of Labor and the newly formed 

Ministry of Social Affairs ( 1. w,,aide) are in the process of 

developing their own (and separate) Institutes.for the training of 

social workers. The content of the training and curricula design 

(though by no means finalized) will be oriented to meet Ministry­

specific needs. Thus in the case of the Ministry of Labor, (assistant) 

social workers will be trained inlabor problems, unemployment 

compensation, industrial-relations, medical aspects related to work, 

etc., etc. The Ministry of Social Affairs is likely to :ontinue 

defining its function more injine with a welfare-orientation since 

it is still concerned with servicing the poor, the disabled and 

the handicapped. The training of their (assistant) social workers 

isexpected to be geared cowards case-work approach. 
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The Nktional Institute of Labor and Social Training
 

Under the instigation of Mme Aisha Benomar,.Chef..du Service
 

Soclale, the Ministry of Labor has since 1968 been requesting the
 

establishment of an Institute to train social workers, provide
 

refresher courses, organize workshops and seminars. This request
 

has finally been granted and the National Institute of Labor and
 

Social Training is projected to begin functioning in September 1978
 

under the tutelage of the Ministry of Labor. Ministry of Labor
 

officials including the Secretary General, the Cabinet Chief, the
 

Director General, Office de la Formation Professionelle et de la
 

Promotion du Travail and the Head of the Social Service Department,
 

are very keen on developing curricula and programs for the following 

Tkinds of training: (See Appendix I) 

1. Supplementary training for Inspectors, Comptrollers,
 

Paramedical personnel attached to the Ministry of Health.
 

2. Focused training for the following categories of persunnel: 

Heads of Employment Bureaus.
 

Heads of Publiciccial Relations Bureaus,
 

Staff of the Sec!,_ Security _mnistrati on. 

3. Specialized training in Social Work.
 

4. Refresher courses for all personnel.
 

5. Organization of regular seminars, wrrkshops and conferences
 

to discuss issues relaltcd to employment insurance, social
 

security, medical aspects of employment, etc.
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At this point the Ministry of Labor sees the function of
 

the Institute as training (Assistant) social workers within the
 

specific context of the Ministry's needs. At a later date,
 

they may consider the possibility of using the Institute as a ground­

work for the training of a more generalized category of social
 

workers as might be needed by other Ministries.
 

Consensus on the subject of who is eligible to participate
 

in this training program was not absolute. Mine Benoar, who will
 

be responsible for the Institute, in.Aslsts ±ht adl .ssion 

must be competitive and open only to those who have the Baccalaureate
 

diploma. Other highly placed officials appeared to indicate 

that assistant social workers-coud be recruited from among that 

group who hadreached the fInal years ,of secondary school, without 

having obtain~d tie Baccalaureate. 

Mme Benomar's argument is that as a new "profession",social
 

work must carry with it sufficient prestige and respect. Neither
 

of-fes-e wll be extended if recruitment isdone from among the
 

•pre-Baccalaureat category. As currently envisaged by Mine Benomar, 

a two year program will be set up to train "Social Workers". This
 

in itse'.f is expected to be an incentive to women sinre the duration
 

is shorter than the 4-year University-program.
 

It will be interesting to see what the final outcome will be 

with respect to admission criteria. The Ministry of Labor under
 

its newly designated functions is in charge of promoting training
 

opportunities and consequent employment for Moroccans below the
 

Baccalaureat diploma level.
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This new Institute proposes to launch its activities in 

September 1978 with Refresher/Upgrading courses for Ministry of
 

Labor Inspectors. Officials are very keen on developing as
 

quickly as possible a curricula and recruit a full time instructional 

staff for the Social Workers "raining Program. Initial contacts 

have been made with ILO to provide part time instructors, and 

curricula development experts. Thn University of Rabat will 

apparently provide part time instructional staff as well. 

Nme Benomar is particularly keen on introducing courses on 

r-search methods and data collection into the curric,la, and on 

obtaining commitment for full time instructional staff. 

The Institute for Social Workers of the Ministry of Social Affairs
 

-This Ministry has officially requested the Ministry of Plan to 

approve the establishment of an Institute of Sacial Work to be 

attached to the Ministry of Social Affairs, which will provide for 

the training needs of iti employees. The Ministry of Plan is 

expected to approve this request and provide the physical 

structure for such an Institute. The Secretary General of the 

Ministry of Social Affairs has approached AID/Morocco several times 

requesting technical assistance at all levels to develop such 

a training program as promptly as possible. The urgency of such 

a request was also mentioned to me by the Secretary General'and his 

immediate staff. 

Administrative matters related to "social affairs" were
 

previously the responsibility of the Ministry of Labor. The newly
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established Ministry of Social Affairs is functioning with
 

personn i previously attached to Entraide. Such personnel is
 

probably not trained in social/case work type activities. Hence
 

the personnel training needs of the Ministry of Social Affairs
 

have been articulated at different levels.
 

a. 	A well trained personnel oriented towards a "social-work"
 

perspective in the ranks of the Ministry.
 

.b. Middle level training in "social work" for the 25 Regional
 

Directors of the Social Centers. This staff has usually
 

reached the level of the last years of secondary school.
 

They have a great deal of experience but lack technique.
 

Both 	these needs can be provided by the Institute.
 

c. 	A specialized and focused training in social work and
 

management for the ten women who hold supervisory positions in
 

the Ministry. Some of these women have reached this rank
 

through seniority; others by University education. Con­

ceivably, the kind of training that is being discussed for
 

this group would entail study in the United S'ates.
 

Paramedical Personnel
 

Expanding the training .of women in the paramedical field was
 

mentioned in numerous discussions as a priority both from the view­

point of national needs and because such a specialization is seen
 

appropriate for women to pursue. It is only recently that women 

in Morocco have marked an entry into the ranks of the paramedics.
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At present the training of paramedical personnel which includes
 

specialization in both technical and nursing areas isprovided for
 

by the Paramedical Training Center of the Ministry of Hralth. A
 

Morrocan woman isthe Director of this Center. Three levels of
 

trained nursing personnel exist: the Nurse's Aide level, the
 

Registered Nurse and the Specialized Registered Nurse (Midwifery,
 

Nursing Education and Psychiatric Nursing). There are approximately
 

26 schools for Nurses Aides and 8 schools for Registered Nurses.
 

The Nurse's Aide School isopen to women and men who have completed
 

the first cycle of secondary schooling (4th year-Brevet level).
 

The program calls for a two-year training course. The Registered
 
a 

Nurses Program extends over two years and isopen to-al! candidates
 

who have the Baccalaureat diploma, by competitive entry exam
 

to those who have reached the terminal year of secondary schooling
 

(7th year);and by competitive entry exam to Nurse!s Aides who have
 

a 3 year seniority. Lastly, there is an additional 2 year program
 

of specialization which graduates Specialized Registered Nurses
 

(Midwifery, Nursing Education and Psychiatric Nursing). This program
 

isopen on a competitive basis to all Registered Nurses.
 

The Paramedical Training Center lists a very impressive array
 

of specialization areas which itclaims to provide training in. In
 

addition to nursing the training program is slated as "graduating"
 

numerous categories of health/medical personnel both on the
 

technician and specialist levels. These range anywhere from
 

Medical Secretaries, Laboratory Technicians to Specialists in
 

Nutrition, Obstetrics, Anesthesia, etc. Conditions for admission
 

to the "technician" level are the Baccalaureat or by competitive
 

exam for those who have redc'ed the final year of secondary school.
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"Technician-level" personnel can move up to the category of
 

*Specialists" by competitive exam-and successful completion of an
 

additional two year program. Amongst the numerous specializations,
 

women figure more prominent:y among Laboratory Technicians, Obstetric
 

znd Nutrition Specialists and Paramedical Instructors. No statistics
 

were available to ascertain the exact number of paramedic staff, 

nor the female proportion in each. 

No person outside of the Ministry of Health.was able to
 

evaluate the training of paramedics in areas other than nursing.
 

With respect to the latter, the general consensus is that despite
 

the growth in Morocco's training capacity the supply of trained 

nurses is far below the demand. Medical dispensaries in rural 

areas are often unstaffed; a newly built 6 story-hospital in 

Rabat can only service two floors because of the lack of nursing 

personnel. In addition to scarcity, most Moroccans T tal]ked to, are 

anywhere from skeptical to outright angry at the puar quality of
 

nurse's training and the lack of commitment of male and female
 

nurses towards the poor, most particularly,patients in rural areas.
 

Women's visibility in the field of nursing is very recent.
 

In 1970 there were only four women in the Nurse's Aide School.
 

By 1973, close to one half of all students were female. Unfortunately,
 
10
 

it is mostly aiong Nurses Aides where women have marked their entry,
 

rather than in the senior categories-


Breakdown by sex for the nursing staff was not available.
 

The scarcity of trained per!;onnel in this area can be gauged by the
 

following statistics. In 1975 there were 1432 Registered Nurses in
 

Morocco. The graduates for 1976 and 1977 were estimated at 488 and
 

553, respectively. There has been hardly any increase in the number
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of Specialized Registered Nurses. Between 1975-1977 anywhere between

11
 

21 and 35 Specialized Nurses~were graduated. A sex breakdown
 

of current (1977-78) enrollment in the Nursing schools was obtainable.
 

The Nurse's Aide Program shows 1259 women and 945 mer enrolled in
 

the first year, and 773 women and 612 men in the second year. Women
 

would appear to "drop out" more frequently than me2n when enrollment
 

in consecutive year? are compared. In the Registered Nurses Program,
 

there-are almoSt"ds many males (116) as females (124) in the first
 

year. Second year enrollment indicates a "drop" in women. Only
 

45 women are registered as compared to 103 males. Amongst technician­

level paramedic trainees, enrollment in the first year shows 129 males
 

and 80 females. In the second eyar there are only 60 males and. 27 females.
 

It is said that recruitment into and persisten:e within the
 

ranks of the paramedic profession are low because of the lack of
 

prestige extended to this v-)rk, particularly since this is translated
 

into a low salary scale. The Director of the Paramedical Training
 

Center is the first, though by no means the only, petson to state
 

that entry into this field is considered the last resort for men
 

and women. At the same time, and perhaps because of this, the
 

paramedical field remains one of the few training and occupational
 

outlets for men and women who discontinued their secondary education
 

at the completion of the first cycle (Brevet-level) and/or those
 

who reached the secondary school terminal year without obtaining the
 

Baccalaureatediploma.
 

The Ministry of Health is blamed for the low salaries allotted
 

to paramedics. The Civil Service system places paramedics into a
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definite sliding scale of salaries which is commensurate iith their
 

educational level. Where paramedics lose out; according to the
 

Director of the Training Center, is that they are placed at the
 

bottom step of the grade-level and are not granted the usual
 

premiums and intra-scale mobility which others benefit from.
 

Officials in the Ministry of Administrative Affairs have confirmed
 

this.
 

The decision to downgrade paramedics in this manner rests
 

within the Power of the Ministry of Health. This means that the
 

Civil Service Division officials cannot do much about it. What is
 

interesting to note is that female recruitment into this area seems
 

to be problematic because women of that educational level have other
 

alternatives as compared to men, namely becoming typists. The
 

increasing nunber of "marginals" who have dnipped out of the secondary 

school system is making it increasingly difficult for the men to
 

have options for advancement training wise. If they seem to persevere
 

-more strongly in the paramedic field, as reflected in the cited enrollment 

figures, it may mean that this has indeed become the last resort. 

Needs for Paramedical Personnel in the Ministry of Labor
 

This background information has been elaborated upon becausc
 

of current interest on the part of the Moroccan government to 

develop new Paramedical Training Programs.
 

According to the Secretary General of Labor, the scarcity of paramedical
 

personnel is so critical that immediate measures other than those adopted
 

of the Ministry of Health need to be taken. (Appendix II)
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The Ministry of Labor report has estimated that by the end of
 

1977, a total of 11,972 paramedics had been trained amongst whom are
 

9269 nurses and other (medical) health aides, 2557 Registered Nurses
 

and 146 Midwives. In proportion to Morocco's population, the
 

ratio of population to parame'dics is stated as follows:
 

For every 1500 inhabitants there is one paramedic.
 

For every 7000 inhabitants there is one Registered Nurse.
 

For every 2500 women (ages 18-49) there is one mid-wife.
 

The Ministry of Labor is particularly concerned about the way
 

in which scarcity of personnel may:
 

a) Prevent the private enterprises from complying with the
 

legislation requiring that health/care services be provided
 

for their employees. 

.b) Prevent the'Social Security Administration from
 

providing for each one of its members and their dependents
 

the legislated hospitalization care and outpatient clinical heal.th
 

setvices.
 

In response to these two basic needs, the Ministry of Labor is
 

very keen to undertake the training of paramedical personnel under
 

its own aegis by establishing two separate nursing schools. Thesz
 

are expected to train and graduate 730 Nurses Aides and Registered
 

Nurses to be distributed in the following way:
 

100 Nurses to be assigned to the private sector so that appropriate
 

medical/health care services be guaranteed to their employees.
 

130 Nurses to be attached to the Polyclinic in Casablanca to meet
 

hospitalization needs of Moroccanswho form part of the '
 

Social Security Administration. The proposed 300-bed clinic in
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Casablanca is the first of a chain of polyclinics which the
 

Administration of the Caisse Nationale de Securite Sociale
 

intends to set up all over Morocco.
 

The linkage between the concerns of the Ministry of Labor and 

the Social Security System isvery firm. It is personalized in 

the fact that the Secretary General of the Ministry of Labor is also 

the Director General of the Social Security Administration. 

There appears to be no "perceived" problem among highly-placed 

officials connected with the Vocational Training Division of the 

Ministry of Labor concerning the training of paramedical personnel 

outside of the Ministry of Health. The definition of personnel is 

seen in terms of the functions of the particular Ministry who acts 

as the employer - rather than in relationship to a generalized 

profession or sub-profession. In this case, since the nurses will be
 

dealing with a.Ministry of Labor 'clientele' they are perceived to
 

'belong' to this Ministry. I tried but did not succeed to bring up the
 

matter of wvdether or not the proposed training for paramedic needs 

has stimulated reaction on the rrt of the Ministry of Health and if so, 

what might be some of the problems that the newly trained nurses could 

encounter when they later apply to work in the Ministry of Health. 
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C." PARTICULARISTIC TRAINING NEEDS:..
 

1. Educational Counsellors and Planners
 

Some officials connected with the Division of Plan at the
 

Ministry of National Education emphasized the need to train women
 

in the field of educational counselling. The purpose in training 

such counsellors was seen not so much as a means towards creating 

a special4zed personnel. Instead the function of such counsellors 

was seen as crucial in encouraging, promoting and systematically 

monitoring school entry, attendance and scholastic performance of 

girls in rural areas.
 

Such recommendations for training are linked with strong
 

concerns about high illiteracy and poor school attendance in
 

rural areas. Illiteracy levels among rural women 10+ are 98%;
 

among males 75% (1971). 

The proposed setting up of special Educational Centers in
 

each of the 32 provinces is recommended by some officials in the
 

Planning Division of the Ministry of Education as the only way of
 

.--reaching.out into-rural areas" and embarking upor. systematic
 

research into factors contributing to depress school attendance
 

rates. The idea is to train female Educational Counsellors who
 

with a support staff would be assigned in each province to carry
 

out education-oriented research, counselling and case work among
 

pupils and their families with a view to making effective recommen­

dations. Such recommendations for the training of Educational
 

Counsellors as were discussed, call for concerted efforts to
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recruit only those women who are "committed" and highly motivated
 

to live and work in the provinces.
 

Given the emphasis that was placed on a Woman's Training
 

Program, one of the officials in charge of Planning (Ministry of
 

Education) mentioned that investment in training female educational
 

terms of its long range repercussion
counsellors might be viewed in 


on raising the status of women, if such (ounsellors were specifically
 

assigned the task of researching and promoting the entry of
 

young girls into the educational process. Certainly one could see
 

that if a sufficient number of female Educational Counsellors are 

trained, their assignment would cover educational issues related
 

to both girls and boys in rural areas. Motivation and commitment
 

are seen as major traits to be considered in recruiting women for
 

such positiotis. I was told that the educational level required for
 

such training would not exclude women who did not have the
 

Baccalaureafediploma as long as they had reached the final year of
 

secondary schooling.
 

In addition to Educational Counsellors, a need was also
 

expressed by persons connected with the Plan Division for a specialized
 

training for women in Educational Planning. This was seen as appropriate
 

for women who have thi Baccalaureate diploma and who would
 

be sent to the United States for further studies. The content of
 

the training that was suggested isa melange between elements of
 

rural sociology, sociology of education, educational planning,
 

counselling, social statistics, research methods, etc.
 

The expressed need for such a "specialization" falls in
 

direct line with projected plans to establish . "Centres de
 

Formation de Conseilleures en Planification d'Education." Just
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how 	widespread such "centers" would be is not known. What is
 

important to consider at this juncture vs that 'the Division of
 

Planning at the Ministry of Education includes young, dynamic
 

people who appear to be highly motivated in their objectives
 

to bring about changes in the educational process.
 

2. 	Middle Level Management and Technical Needs
 

The Head of the Training Division at the'Office de Commerciali­

zation et 1'Exportation'(one of the largest public sector enterprises 

in Casablanca) is very keen on developing and promoting professional 

training for women employees in the following areas: 

a. 	Marketing - with special emphasis on commercial distribution
 

and international marketing of food and agricultural products. 

.b. Statistical Techniques and Computer Programming. 

c. International Rules and Regulations on Imports and Exports, 

with particular focus on maritime regulations, insurance, etc. 

d. 	Middle-Level Administrative Training in Personnel Management,
 

Accountancy and research compilation.
 

(Appendix III lists projected training needs for 1978 as an
 

illustration of the specific subject areas in which women
 

would be included.)
 

The training system of the OCE currently involves sending
 

employees abroad for training at I.L.O. and F.A.O.; and holding
 

in-house seminars, workshops and refresher courses. Appendix IV
 

lists the different training areas offered, by sponsoring drganizations,
 

location, duration, number and classification of beneficiaries. I
 

was unable to get information on how many female employees have been 

participants in such training. It is important to-note-'hat ihe present 
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person in charge of training is young, dynamic and in search of
 

qu'ilified personnel regardless of sex. He is also very keen on
 

developing and promoting the Training Division with view to offering
 

more substantie training in-country. This has not been possible
 

up to now because of the lack of experts. Lecture halls and other
 

facilities related to the holding of training sessions are all
 

available. The OCE has access to good foreign language instructors
 

(particularly English) and can at any time arrange for language
 

training for its staff. They appear to be very keen on upgrading
 

women and quite honest in stating that the bulk of training
 

provided to female employees up to now has been directed at typing
 

(Arabic), language instruction (English, French, Arabic) and
 

secretarial training. This may again be due to the fact that the
 

overwhelming number of women employees are at the Baccalaureate-Jevel;
 

there are few who actually have the Baccalaureate and about 20
 

University graduates. These two groups are perceived of as the
 

main beneficiaries of any specialized-type training that would be
 

available in the futin'e.
 

3. Supportive Assistance for School/Grade Comoletion
 

There is an overall concern in Morocco for the high "drop out"
 

rate of girls and boys at all grade levels. Some Moroccans feel
 

that the priority area in any projected training program should
 

be to provide supportive assistance to help young women complete
 

their formal education. The emphasis was again placed, though
 

not exclusively, on young women who have not succeeded in obtaining
 

the Baccalaureat diploma.
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Any supportive assistance in this direction would involve 

intervention and coordination with the formal educational system, 

wKi-eh may be difficult to work through. One possibility suggested 

was to set up "specialized centers" in different nEighborhoods 

where young women could receive remedial education to be prepared 

to pass their Baccalaureat exam (or any other). Whether or not 

the establishment of such centers as exclusive female domains 

would-be azceptable is questionable. If there is resistance to 

this notion, then it might be possible to locate these "centers" 

close to secondary schools for girls (some are still sex segregated) 

to ensure that a considerable proportion of the participants be female. 

4. Supportive Assistance for Graduate Students
 

.Some academics in the Social Sciences (University of Rabat)
 

are very concerned with difficulties confronted by (part-time)
 

graduate students who hold full time jobs in the government in completing
 

their degree requirements. Fellowship grants could be offered to such 

students particularly to women working towards the equivalant of an M.A.
 

or Ph.D. degree In Morocco.
 

Such fellowship grants would "free" this group for full tilme 

involvement in their graduate studies and research, and accelerat­

completion of their graduate degrees. The 1976-77 University statistics
 

indicated a total of 13,008 Government employees who were part-time
 

students; amongst these 1667 were women. I am unable to assess how many
 

amongst them were actually doing graduate work and at what level.
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What is very noticeable however is that among those who are 

employed and continuing their University education the percentage
 

who fail and have to repeat the year once or twice is very high. 

For example, during 1976-1977 the "repeater" rate among "full time" 

students was 27% among males and 25% among females. Among the
 

employed who were only part time students, the corresponding percen­

tages were 49% and 43%. 

5. Training Through Correspondence Courses 

In 1973 t.e Government of Morocco launched a campaign to promote 

education through international schools offering correspondence courses.
 

This promotion is being don. by Le Programme Special de Formation 

(see Appendix V.). Ihe immediate objective of such a program is 

to reach out to segments of the population who reside in arras remote
 

from educational/training centers. Specifically, the aims of the
 

Special Training Program were stated to be directed at:
 

a) providing refresher courses
 

b) re-conveying civil service and military personnel back to
 

their previous position before they are placed on retirement.
 

c) training unemployed youth who have attained a certain educational
 

background level.
 

Since its experimental phase in 1972, the Special Training Program
 

has associated itself with the L'Ecole Universelle de Paris. The first
 

training phase included 632 trainees selected from among civil and
 

military personnel. The correspondence-course method has since carried
 

out two more yearly programs (1976, 1977) and begun planning their
 

1978 program.
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The Special Training Programme administration states its intention
 

to register 1000 candidates yearly; amongst these 200 slots are reserved
 

for a)unemployed youth registered in different Employment Bureaus and
 

b) children of Resistence Leaders who did not complete their schooling.
 

Priority in the selection of training areas is given to preferences
 

expressed by the candidates. Up to now the demand has been heaviest
 

for accounting and bookkeeping and for scholastic preparation for
 

final-years of secondary schooling (particularly for those majoring
 

intechnical areas). It is difficult to predict whether or not
 

diversification in training demands will occur in the near future and
 

the direction this would take. (See AppendixVI for distribution
 

of trainees by subject matter in the first program launched).
 

It is apparent that the major obstacles to overcome remain those
 

of euivalency. Some of the certificates delivered by L'Ecole
 

Universelle are not recognized in Morocco; some of the exams in
 

Accounting and Bookkeeping which candidates prepare for through the
 

correspondence course are not given in Morocco.
 

If and when issues related to equivalency and recognition of
 

such exams and diplomas both from the "educational" and the
 

"administrative" structures are successfully dealt with, it may be
 

possible to envisage promoting the entry of more women candidates
 

into the yearly quota. It is almost certain that yearly selection
 

of participants does not technically exclude women. Unfortunately
 

there are no statistics which show the sex distribution of those who
 

have benefited from the Special Training Program up to now.
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Certain immediate possibilities suggest themselves insofar as
 

women are concerned, Women, particularly those who cannot displace
 

themselves geographically, can be encouraged to make use of correspondence
 

courses to prepare for completion of their secondary school studies
 

and the passing of the Baccalaureate exam.
 

Another advantage to be gained by women through correspondence courses
 

is to assist them in studying and preparing for competitive examinations.
 

Competitive examinations are required for admission to almost every
 

training program; it is also the most important mechanism through which
 

to gain access to promotion. Access to the correspondence-course system
 

may prepare women candidates more effectively to succeed and thus qualify
 

for admission in educational and training institutions, particularly those
 

women who are disadvantaged by virtue of their geographical location.
 

.It appears that the government would now like to branch out to
 

associate with other institutions providing such services. Mention
 

was made by an official of this Training Program that the University
 

of Wisconsin had been instrumental in providing such correspondence­

course training services to Venezuela.
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IV. WOMEN IN THE PUBLIC SECTOR:
 

Opportunities for and Constraints Against Upward Mobility
 

Published information on the structurp of the female work force
 

in Morocco is limited to the 1971 census data. At that time one
 

third of all women reported as economically active were in the
 

agricultural sector. Among the non-agricultural female work force,
 

the single largest category was reported to be in domestic service (17%).
 

There were more female domestic servants than factory workers in the
 

textile industries (13%) and the food industry (2.5%). Within the
 

past seven years there have undoubtedly been some increases in the
 

number of women employed in the industries; the manner in which this
 

increase compares to an equally high expected increase in the supply
 

of domestic servants is unknown. InMorocco as well as in other
 

developing societies, domestic service remains a major outlet for
 

unskilled women in need of work. In fact, T have come across young 

women with the brevet certificate who were domestics in foreign homes. 

In 1971, the number of women employed in the government totalled 

approximately 27,700, or 416% of the economically active female population. 

The bulk of these government employees were in teaching (15,200)
 

and in health related services (7,800). Within the primary school
 

system, the proportion among all employees who were women was 25%.
 

In the secondary school system the corresponding percentage was 30%.
 

One third of all the personnel in health-related fields was female.
 

Banks and Insurance companies also absorb a substantial number of
 

women: The female component in these two sectors ranks between 25%
 
12
 

to 30%."
 



46 

Mobility Within the Ranks of the Public Sector
 

The Ministry of Administrative Affairs which is responsible for
 

civil service in Morocco has no data which cross-classifies civil
 

servants by sex, educational attainment, occupational category, grade
 

and salary scale. Therefore, there is no hard data available to
 

evaluate whether or nut sex differentials exist in employment and
 

renumeration practices in the public sector.
 

Overt sex discrimination -- even if intended -- would be hard to
 

implement, because of the tight interrelationship between level of
 

educational attainment, occupational categorization, grade level
 

and the sliding scale of salaries. A particular grade is designated
 

for each educational level and this in turn will determine the occupa­

tional category into which one is situated. Educational level would
 

appear to be the determinant factor. Mobility within fixed limits is
 

technically possible through seniority, competitive exams and higher
 

,educational attainment.
 

There are 11 grades and several intra-grade steps in the
 

civil service structure. A Primary Certificate,
 

plus one or two years of typing qualifies a person to enter to
 

Grade 2 in the position of "clerk." Mobility over the years is
 

possible up until Grade 4 through seniority and satisfactory performance,
 

even if no higher educational level is attained. Persons having
 

reached the final years of secondary schooling without obtaining the
 

Baccalaureatequalify to enter to Grade 5 in the category of "secretaries".
 

Mobility is possible, in rare cases up until Grade 8. Having obtained
 

the Baccalaureat qualifies entry to Grade 7, to the rank of Senior
 

Secretary. One year of University attendance corresponds to Grade 8,
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with the title of Administrative Assistant; 2 years of Unliersity
 

attendance qualifies for Grade 9. This group usually hold an
 

Intermediary Diploma and go in for secondary school teaching (1st cycle).
 

A University degree entitles entry to Grade 10. This corresponds
 

to positions of Assistant Administrators, Superintendents, Bursars,
 

and secondary school teachers (2nd cycle). Grade 11, corresponds to
 

upper levels of administrative and executive responsibility. There
 

are very highly placed officials whose status is not determined by
 

any grade level.
 

Among the several men and women employed in and outside of the
 

government, there was a general consensus that women are disadvantaged
 

only with respect to mobility which involves promotion from Grade 10
 

to Grade 11. The underlying causes for this disadvantaged position
 

were.explained in several ways. Most of the women, particularly those
 

in Scale 10, and several men, attributed the difficulty to deeply
 

entrenched social and cultural norms that dictate that men only can
 

be placed in positions of power and authority.
 

Male officials, some of them top ranking, explain the low visibility
 

of women in proportionate terms. They argue that only few slots are
 

available at the highest grade and that in terms of absolute numbers,
 

educational attainment and seniority, many more men as compared to
 

women qualify fur pro..ntlon to Grade 11. Since there are no statistics
 

available on the distribution of civil servants by sex, educational
 

attainment, length of service and grade level, I am unable to confirm
 

or challenge whether indeed the distribution of men and women in
 

Grade 11 is commensurate with all these factors. The estimate given
 

by several male and female officials is that there are no more than
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six to eight women in the government who are in Grade 11. Some male
 

officiaTs have cited this number with great pride; other male officials 

lament this fact. I was told by an official that even in the Ministry
 

of Education in which female representation is high because of teaching,
 

women are not appointed to posts involving responsibility. In this
 

Ministryof the approximate 150 upper level positions involving
 

administrative and executive responsibility, only one is filled by
 

a woman. 
The general opinion is that women holding University degrees
 

who are in the administrative ranks of the civil service tend to remain
 

in the same grade/step into which they were initially hired.
 

It is difficult to know how much of the fault lies in the system
 

and how much in women themselves. Several women and men whom I talked
 

with blamed the women for not making much effort to "get ahead". On 

the.other hand, women working in the government are said not be be 

interested in their work and little motivated to exert efforts to
 

perform more than the minimum requirement. To strive for promotion, 

or to take advantage ifand when it occurs is seldom seen. The same
 

point was emphasized by the Director of the Training Division at the 

Banque Marocaine du Commerce Exterieure (private sector). In that Bank,
 

one of the largest in Morocco, very few women have been promoted to 

upper level executive positions. Once they reach that plateau, however, 

they keep very low profiles, avoid taking over responsibility and/or
 

making important decisions.
 

My general opinion is that the majority of the women who have
 

completed their University studies (particulary the Humanities) prefer
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to go into teaching rather than into the administrative ranks of the
 

civil service because of more flexible work hours and longer vacations.
 

The grade system for instructional staff in the public educational
 

system is,of course, commensurate with the res. of the civil service
 

sliding scale of salaries. But what may be happening is that there
 

are fewer women with University degrees who are in the administrative
 

ranks.
 

If this is true, there may in fact be a low supply of women in the
 

(A
administrative ranks who can qualify for promotion to Grade 11. 


University degree is an essential condition for entry to Grade 10 and 11.)
 

The crucial is;ue is whether or not institutional mechanisms
 

exist in Morocco at present that can be mobilized to promote women
 

into positions of responsibility and leadership. If such mechanisms
 

exist, do women have access to them? And, lastly, how can such
 

mechanisms be best optimized to accelerate women's upward mobility
 

in the system?
 

Earlier I mentioned that most (ifnot all) Ministries, and public
 

and private enterprises provide through their own training divisions
 

training sessions, workshops, seminars, refresher courses, etc. Some
 

of these are in-house training sessions. Some are held in other
 

Institutes. Others involve the sending of employees abroad (I.L.O.,
 

FAO, etc.) Participation in such "training" is meant to "upgrade"
 

not only efficiency levels in work performance but likewise the
 

employee's status on the job.
 

There is one important coordinating structure which provides for
 

Civil Service training needs at the upper management and executive
 

levels. This is the Ecole Marocaine d'Administration which functions
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under the aegis of the Ministry of Administrative Affairs. This
 

High Institute performs three major functions which bear relevancy
 

to the issue of women's mobility:
 

a) Providing a 3-year program leading to a degree in Public
 

Administration which qualifies entry to Grade 10 in the
 

Civil Service (positions of Assistant Director, Superintendent, etc.). 

b) Providing adoitional training and refresher courses for 

civil servants in Grades 10 and 11. 

c) Training its own instructional personnel. 

The Institute did not have available statistics on the participants
 

who attended the previous seminars and workshops. The Institute's
 

Director's estimate is that very few women attended.
 

The 1977-78 enrollment figures in the Public Administration School 

which is administered by the institute shows 468 Moroccan male and 

46 Moroccan fe=%le students amongst whom there are 197 male and 8 female 

civil servants.
 

Refresher courses, in the form of Workshops and Seminars are
 

held frequently in this Institute. From January to May this year, 

seven such seminars were held, each with 25 to 30 participants. 

The Director of this Institute is U.S.-trained, young and extremely 

dynamic. He is keen on developing the training sessions in such a 

way as to cover a greater diversity of subjects, and is conscious
 

of the relationship participation in such training sessions should
 

bear upon the Individual's status on the Job.
 

More important, the Institute's Director is receptive to finding 

ways and means through which to optimize women's participation in 

these training sessions. In this connection several possibilities 

were discussed: 
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a. Each Ministry selects the employees who are to participate in 

any one of the Institute's training sessions. It is possible to 

continuously request -- though not possible to impose -- that a 

certain percentage of the participant slots be given to women. 

br. The Institute can structure its training sessions around content­

areas which are known to be highly associated with specialization 

and responsibilities involving women. For example, the bulk of female 

civil servants are in Education, Health and Youth and Sports. This 

should automatically assume a high participation of women. 

c. The Irstitute can schedule training sessions in such a way as to
 

least inconvenience women's participation. Women are subjected to
 

constraints related to their family responsibilities or to cultural
 

norms which impinge upon their behavior in public places. Such con­

straints can often prevent their participation in training sessions.
 

Much discussion with men and women revolved around the issue of 

women's realistic "abiltty" to take advantage of mechanisms that 

may exist even in the_-resent to help their advancement in the admin­

istrative structure. 

It is difficult to assess whether the constraints under which
 

women are said to be functioning are real or perceived by male employers as
 

an a prioriassumption. The Director 6f the Training Division at the
 

Banque Marocaine du Commerce Exterieure agreed that it is not realistic
 

to expect women employees to participate because a) some training
 

sessions are scheduled on a continuous basis throughout the day without
 

mid-day interruption, which means that employees who are married and
 

have children cannot attend since they are expected to be home for lunch.
 

b) Some training sessions are scheduled after-work hours and run into
 

late evening hours. Both married and unmarried women find difficulty
 

in their family accepting the notion that they are out 'n the streets
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that late. c) Some seminars and workshops are held in lecture or
 

conference halls in hotels. There is strong objection among men
 

to accept that their daughters, sisters or wives will spend time
 

in such public places. d) Almost all training sessions are
 

held in city areas (Casablanca, Rabat, etc.). This excludes to a
 

large degree the participation of female employees working and residing
 

in the provinces, since they will not be allowed to travel t and
 

remain in the city alone for an extended period of time.
 

One other institutional setting exists inMorocco which carries
 

some potential in upgrading women who hold clerical related jobs
 

in the governmental administration. This is the network of
 

Les Centres de Formation Administratives which are really Junior
 

Administrative Schools. Eight such centers have been established in
 

Morocco with a recruitment potential of 300 slots among which 15% are
 

reserved for personnel employed in the government.
 

These Centers are associated in most people's minds with typing/
 

shorthand schools. The administrators insist that the training
 

component extends beyond this to subject areas such as administration,
 

real estate, financial matters, etc.
 

In operational terms, training in such Centers carry the potential
 

of upgrading persons in Grade 3 or 4 to higher levels. With sufficient
 

seniority established, a diploma from this institute would apparently
 

allow a person to be eligible for the rank of Senior Secretary (Grade 7).
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V. POLICY IMPLICATIONS
 

I. The information presented in this report highlights two important
 

types of training needs for women in Morocco which have policy implica­

tions. Hopefully, the identification of these different types of needs
 

will be useful in suggesting directions for future training projects
 

envisaged for women in that country.
 

With respect to the first pattern. Discussions with officials
 

in the various Ministries have identified two major areas of specializa­

tion which are appropriate for -- but niot exclsive to -- women to
 

pursue and for which there appears to be great national need: These are
 

the areas of social work and the paramedical professions, particularly
 

nursing. Both the Ministry of Labor and Social Affairs are very keen on
 

developing training programs in these areas.
 

With respect to the second pattern. Discussions with officials
 

and educators have also identified what I refer to as "particularistic"
 

needs. These needs are specific to organizations and involve a more
 

heterogenous population. I refer specifically to the needs expressed for
 

specialized training in educational planning, in the different categories
 

of middle-level technical personnel (such as identified by L'Office
 

de Commercialization et Exportation) and in social 4ork anu management
 

for the few women who hold supervisory positions in the Ministry of Social
 

Affairs.
 

Up to this jucture I have identified areas of spe:ialized training
 

for women in Morocco on the basis of national development needs and
 

specific requirements articulated by officials and employers in Morocco.
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It is now important to evaluate the extent to -hich providing women 

with this kind of training will enhance their chances of being 

included in the development process as both a participant and a 

beneficiary. 

A. The benefits for women derived from a plan of action designed 

to provide training in social work and in the paramedical fields can
 

be evaluated at sLveral levels:
 

1. 	Both these areas are semi-professional. They are perceived
 

as integrated types of jobs linked to men and women alike.
 

This is important because optimizing women's entry into social 

work and the paramedical fields may be an important mechanism 

towards their integration into the occupational process side 

by side with men, as opposed to promoting sexual differentiation 

in the labor market. 

2. 	Both areas fall clearly within the boundaries of what in
 

Moracco is culturally accepted and defined as types of work
 

deemed appropriate for women to pursue.
 

3. 	Given that such training would be geared towards preparing
 

women in fields such as social work and medical assistance,
 

such a plan of action can be .seen as having positive repercussions
 

upon a wider population of women. Specifically, the existence
 

of such trained personnel carries the potential of being an
 

effective means through which a larger population of women can
 

be "serviced". This is particularly true with respect to
 

assistance provided by nurses/other paramedics to women at large.
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Social workers, too, can play a vital role in addressing
 

themselves to improving the condition of working women,
 

women on welfare, disabled women, etc.
 

4. The theme underlying most of the discussion in this report
 

has emphasized the need to provide training opportunities
 

for women who are structurally disadvantaged because of their
 

educational marginality. Opening up the field of social work 


even on a junior level -- to women who have completed all but
 

the Baccalaureate diploma, will enhance the opportunity of an
 

otherwise marginal group to become integrated into the mainstream
 

of productive life and into a recognized professional type
 

employment.
 

B. However, in any projected plan to establish training programs for
 

wome'n in areas such as social work and the paramedical fields, caution
 

must be exercised with .respect to the following:
 

1. 	Neither social work nor nursing are to be perceived of as
 

occupational categories which, inand by themselves, will
 

advance the mobility of women into strategic positions of
 

administrative and executive responsibility. Training women
 

in such areas will "expand" the number of female civil servants 

who 	are in professional or semi-professional positions.
 

If women are to be encouraged to respond to national development
 

needs by filling in new occupational needs (social workers), or
 

alleviating the scarcity in others (nurses), then there must be
 

some 	assurance that women's rights will be protected.
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The example of the paramedics in Morocco is a case in point.
 

Little occupational prestle is extended to this profession;
 

the salary scale within the grade system that is earmarked for
 

paramedics Is kept by the Ministry of Health at the lowest level
 

possible. Clearly if women's interests are considered,
 

there is little purpose in establishing a training program to
 

"graduate" women into an occupational category which is structurally
 

disadvantaged, even when there are great pressures to do so because
 

of national developmert needs.
 

2. With respect to the "training" and 'graduation' of social
 

workers, the following must be emphasized. Any training program
 

established for this purpose should define social wurk as a legiti.
 

mate subject matter with definite concerns and boundaries, and one
 

which is to be viewed as a "profession" from the occupational
 

viewpoint. Otherwise, social workers will be equated with clerical
 

staff, and given tasks to perform which employees at lower grade
 

.levels can carry out. As a consequence of this, the category of
 

Nsocial workers" will be soon defined as "obsolete".
 

3. The dangers of planning training programs within Ministry­

specific Training Centers and limiting the components of such
 

training to segmental Ministry-needs and functions have been
 

mentioned earlier. Such an approach obviously is counter productive
 

to the formation of a generalized category of professional social
 

workers. Hardly any of the officials seemed concerned about this
 

point however. Their interest was clearly directed at training
 

their staff to fulfill specific functions which fall within the
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Ministry's domain of responsibilities.
 

If women are to be beneficiaries of any type of training that
 

is provided by a Ministry then it is essential that such training
 

programs be organized, coordinated and sponsored under the tutelage
 

of several Ministries. This will ensure a more diversified "input"
 

into the desired substance and course content and guarantee that such
 

a training be 'recognized' by several, rather than one administration.
 

Unless participants are able to utilize the training they receive
 

to search for altnative sources of employment in the future, they
 

will find themselves in a "locked-in" status totally dependent upon
 

the needs and whims of one particular Ministry.
 

The same argument applies, of course, to the paramedical field.
 

C.l The benefits derived for women from any plan of action designed
 

to provide them with training in fields such as educational planning,
 

educational counselling, statistical techniques and programming,
 

international marketing, and personnel management seem to be more
 

evident. This is because the areas delineated involve a select group
 

and require training at a professionally higher and thus more specialized
 

level. More importantly, the types of specialization identified carry
 

intrinsically the possibility of "placing" female recipients of such
 

training into rather strategic positions within their administration.
 

Clearly such positions are not expected to involve high level adminis­

trative and executive responsibility.
 

2 There is an obvious problem in accelerating the process whereby
 

women in Morocco will gain access to positions which involve decision
 

making and participation in policy formulation. Whether this is due to
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proportional scarcity in number (as compared to men) or to strong
 

resistance on the part of men to place women in top-level administra­

tive positions isdifficult to determine, although the latter seems
 

to be highly likely. Under current conditions there is only one
 

mechanism through which women who are sufficiently motivated to seek
 

promotion can work tuwards upward mobility in the public sector. This
 

is by participating in the seminars, workshops and refresher courses
 

organized by the Ecole Marocaine d'Administration for Civil Servants
 

in the two upper most grades of the administrative scale.
 

Other mechanisms whicih provide vehicles for upward mobility are
 

"advanced" degrees, or short term participant training courses outside
 

of Morocco. In many cases these are not 'realistic' options for women,
 

either because of family responsibilities, or language difficulties.
 

Hence it is important to seek ways and means to maximize the number of
 

female participants in each and every one of the training sessions
 

organized by this Institute insofar as women civil servants are concerned,
 

or by any other institute insofar as women employees in semi-public and
 

private sectors are concerned. It has up to now been too easy for
 

responsible administrators to explain away the absence of women from
 

the high ranks by referring to women's lack of motivation to seek
 

promotion through accessible means.
 

II Depending on what the immediate priorities are with respect to
 

training goals and in light of the information discussed in this
 

report, two important groups can be identified as beneficiaries of
 

training programs designed to prepare women for productive employment:
 

A. If training goals are towards promoting working women into more
 

stratetic positions within the administrative structure, then the
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training provided hculd bn lfmitrd in numher, highly electivr.
 

responsive to specific organizational needs, and directed at a
 

group of women with solid educational backgrounds.
 

B. If training goals are towards increased female economic
 

participation in the public sector and in social service
 

agencies, then training programs in fields such as social work
 

and nursing should be encouraged. Participation in such programs
 

carry the potential of expanding the sheer number of women in the
 

civil service, and of enlarging the group of women who are in
 

professional occupational categories. Such trained personnel is
 

also important because of the "services" it can provide to women­

at-large.
 

C. If training goals are directed, as they are now beginning
 

to be in Morocco, to salvage women and men who have not completed
 

their studies and integrate them into the mainstream of-economic/
 

productive life, then the beneficiaries of training opportunities
 

should be the women who have finished their secondary schooling
 

but have not obtained the Baccalaureate diploma.
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Table 1. Student Enrollment in Secondary
 

Schools by Grade LLel and Sex.
 

Grade Level Total Enrollment 

First Cycle 

1st Grade 110,719 

2nd Grade 101,762 

3rd Grade 79,827 

4th Grade 76,650 

TOTAL 368,958 

Second Cycle 

5th Grade 48,863 

6th Grade 31,475 

7th Grade 35,398 

TOTAL 115,736 

Morocco 1976-77 

% Female 

Male Female of Total 

69,337. 41,382 37.3 

65,652 36,110 35.5 

52,048 27,779 34.7 

50,765 25,885 33.7 

237,802 131,156 35.5 

33,589 15,274 31.2. 

21,973 9,502 30.1 

25 537 9,861 27.8 

81,099 34,637 29.9 

Source: 	 Direccion de la Planification, Ministere de l'Enseignement Primaire et
 
Secondaire. Statistiques de 1'Enseignement Secondaire 1976-1977.
 
Maroc, 1977. Table 1.1.1, p. 18.
 



Table 2. Number and Percent of Seconddry School Students Who Are
 
Repeaters by Grade Level and Sex. Mdrocco 1976-1977
 

Grade Level Enrollment Repeaters
 

%of total % of total
 
Brevet Level Males Females Males Males Enrolled Females Females Enrolled
 
First Cycle
 

1st Grade 69,337 41,382 8,578 12.3 4,179 10.0
 

2nd Grade 5,652 36,110 7,449 11.3 3,403 9.4
 

3rd Grade 52,048 27,779 7,720 14.8 3,973 14.3
 

4th Grade 50,765 25,885 13,730 6,567
27.0 25.4
 

TOTAL 237,802 131,156 37,477 15.8 18,122 
 13.8
 

Baccalaureat Level
 

Second Cycle
 

5th Grade 33,589 15,274 3,629 10.8 1,557 10.2.
 

6th Grade 21,973 9,502 1,903 8.6 
 771 8.1
 

7th Grade 25,537 9,861 8,537 
 33.4 3,290 33.4
 

TOTAL 81,099 34,637 14,069 17.3 5,618 16.2
 

Source:
 
Computed from:
 

Direccion de la Planification. Ministere de l'Enselgnement Primaire y Secondaire. 
Statlstiques

de 1'Enselgnement Secondalre 1976-1977. Maroc, 1977. Tables 1.111; I.I.A.
 



APPENDIX I
 

N S T I T ii T 

D .nouination : 1natitut National, du Travail et do la Formation 

Sociale. 

Implantation z Rabat 

Origine du projet f 
 Projet souuia par le service des Affaires
 
Sociale et retenue lore du plan 1968-1972 
puis repria dana le cadre du plan 1972-1977.. 

Cadre institutionnel : linstitut sera placi sous la tutuc.ile du 

Kinistire da Travail .t de la Formation 

professionnelle. 

Codt du preet : 1.530.000 D
 

Achat du terrain : 60.000 DR
 

Construction 
: 1.270.000 DR
 

ELuipement 1 200.000 DI
 

But de l'snatitut : A/ Comliment do formation pour : 
- 1ee turl inspecteurs du travail 
- lea future inapecteura adjoints du travail 
- lea contr8leurs du travail 

-
 le personnel permudical (infirmiera, assistaito. 
sociales) en place dane lea services mdicaux 
du travail. 

B/ Formation pour : 
- lea attachfa socianux 
- lea viniteuses sociales 
- lea chefs du bureaux d'emploi
 
- lea agents des bueaux des affaire sociale.
 

et bureaux d'accueil
 

-lea 
 agents de prevention do I& C.H.S.S 

"."* V.. .
 



- lea agents do pr6vention do la C.N.S.S
 
-Io admiistrateurs do nutuelles
 

- le personnel des entrep -ise
 
- lea chefs du personnel
 
- lea nem es do comitis d'hygone et do s6curiit6 du travail.
 

Ioneombres dos intances reprinentativeo du personnel 
des entreprisee.
 

C/- Reczclage deatins aux fonctionnaires on place 2 

- D61iguis du travail 

- TInspectour. du travail
 

- Contr&lours du travail
 

- Attaches sociaux
 

personnel do la C.M.,SS
 

-personnel. do la iutualit& etc...
 

3/ Perfectionnement : (s6.uuales, confir,:ces etc...) 
destinfs aux agents en place, dans cortains donainate 
d'acti it6 : sicuriti du travail, sicuriti sociale, midecine 

du travail etc...*) 

Objectif imaidiat : Promulgation d'un atatut do fonctionnement do 

l'snatitut National du .1ravail. 
- Afectatioz du personnel d'ad-mnistration et 

d' enseignement. 

- conception des programmes do formation 

- conception des programmes do collabcration arec 

lea departements intiress6s.­



MNISTER.EDU TRAVAIL ET.DES AFFAIRES 
-- SOCIALES• 

0 

)a) 

0 

P 
.1 

Wque
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NOTE 

' Estinations des besoins en personnel paramedical pour le 

fonctionnement d 2un r g.ime de soina mddicaux et l'activitd 

des services mddicaux dua travail.­

- Cette dtude a pour objet dlestim.sz les besoins en person 

nel paramddical ndcessaire pour assurer le ionctionnement nor­
des soins mdicaux aux travailleurs­mal dun rdgime octroyant 


et I leurs families ainsi que celui des services m6dicaux. du tra.
 

vail.
 

1) Rifidme des soins de 

Livaluation recherchd passe au, prealable par une esti­

mnation de la population des assurds et des autres ayants droit. 
Cettae estimation east baste sur lea statstiques disponibles I la .. 

Caisse Nationale 4e Sdcurit6 Sociale et prend comme hypoth'se 

que le rdgime protggerait non seulement lea travailleurs assurd 

mais aussi lea catdgories suivantes 

"" lea enfants des assurds;
 

b) lea dpousea des assurds;
 
c) 	lea bdniiciaires de pensions d'invalidif± et de vieilles 

se, leurs 6ouses et leurs enfants ainsi que lea bn6fi­

ciaires de pensions de veuve et leurs enfants. 

Dgaprs lea donndes statistiques, on peut estimer que"*,
 
pour un travailleur assurd il y a, en moyenne, 2, 7 autres per.
 

sonnes qui auront droit aux soins de santd soit un nombre total2 

de personnes protegees ddpassant 1 million. 

Sachant, .dlapres les indications tirees des statistiques
 

de la Caisse nationale des organismes de prdvoyance sociale,
 

les fr quences des differents actes medicaux est dlenviron
 

000 consultations et visites et 3 700 journees d'hospitalisatior 

par 1 00c) assurds actifs, on peut fixer l'ordre de grandeur du vc 

lume des soins de santd, 1. 3 millions de consultations et visites 
chez lea omnipraticiens et chez lea sp6cialistes et I I million dt 

journ"es ihospitalisadon. 

http:dlestim.sz
http:MNISTER.EDU


Comnpte tenu du nombre %noyende consultations pouvant 

atre accomplies'par un mcdecin (13 000 consultations par an) et 

du taux moyen doccupation des Uits dhopitaux (environ 80%) oa 
peut estimer quZil faudrat environ 400 mdecins travaillant 1. 
temps plein pour donner les soins de sante adtquats et efficaces 
aux personnes protdg~es par la nouvelle branche de la sgcuritd 
soc.ale. Ce nombre se rdpartirait en Z50 m4decins pour fournir 
l2assistance mndicale aux assures et aux ayants droit non hospi­
talises et 150 mndecins pour donner lea soins dans les. hopitaux. 

Lihospitalisation devant avoir lieu, en principe, dans lesi 
hopitaux publics relevant du MinistZre de la Sante Publique, on 

peut considerer que lea besoins en personnel paramedical seront 

satisfaits. 

Par contre, lea soins aux malades non hospitalises seron 
donns, en principe, dans lea dispensaires propres 1, l'organis.. 
me gestionnaire et par son propre personnel mddical et paramem 

dical. 

Pour assurer le fonctionnement des dispensaires de la s4 
curitd sociale, on vient de voir qulil faudra environ 250 m~decin§ 
et si on estimne qulen moyenne, chaquc mIdecin devra ltre assis. 
t6 de deux infirmiers ou iniirmiZres on peut conclure que le re­
crutement du personnel parazi~dical devra porter sur un effectif 

de 500 agents. 

2) Services midicaux du travail 

Aux ternes du ddcret n" 2-56-248 du 18 rejeb 1377 (fU­
vrier 1958) portant application du dahir n* 1-56-93cdu 10 hija 
1376 (8 juillet 1957) organisant les services medicaux du travai., 
ces services quzils soient dlentreprises ou interentreprises, doi, 
v n:t slassurer I temps complet le concours dinfirimiers Qu diin. 

firmiires dans lea conditions suivantes : 

a) pour lea ktablissemzents industriels et lea entreprises de t--n: 
et de marchandisesparts de Noyageurs 

: 

un infirmier ou infirmi're pour 200 salaries et plus; 

deu= iniirrniers ou iniirnires pour 800 h 2 000 salaries; 

un infirraier ou uifirmiZire par tranche de 1500 salarigs 

au dessus de 2 000 salarids. 

b) pour lea dtablissements conxnmrciaux 

un infirrmier ou iiirniZre pour 500 salaries et plus 

deux infirniers ou in/firmires pour 1 000 salaries et plu. 
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Selon le repertoire des ktablissements 4tabli par le Se-. 

critariat dtEtat au Plan et au D-veloppement regional, les dta­

blissements du se-teur priv6 assujettis la reglemnentation rel; 

rive 1. la rnidecine du travai1 et repondant aux conditions quanti" 

tires indiquees ci-dessus se repartiraient ainsi : 

160 6tablissements industriels ou cornrerciaux auraient un ef­

fectif exc6dant 200 ou.500 salari~s; 

ou16 6tablissements compteraient un effect.f superieur 1 800 
1 000 salarids; 

3 6tablissements disposeraient oLun effectif supdrieur 1 2 000 s 
lari~s. 

Les services m6dicaux du travail de ltensemble de ces 

itablissernents devraient donc sassurer les services k temps 

complet dlenviron 220 infirmers et infirmires pour se confor­

mer aux prescriptions 1ga1ez.-

On peut considrer que faute de pouvoir recruter un per 

sonnel paramedical en quantit6 suffisante en raison d'une p~nur 

de cette cat~gorie profcasionneUe, ce nombre th6orique nest PC 
atteint. Sans grand risque d2erreur, on peut estimer que pour s 

tis~aire l~objectif Egal, la formation de personnel infirnier de. 

vzAit porter au moins sur une centaine d'agents de cette qualifi. 

cation. 



NOTE SUR LES BESOINS EN PERSONNEL PAkAMIDICAL 

DES SERVICES mEDraAUX PRMES ET SEMI-PUBLICS. 

Ala voille de l'lindpendance. l'Infrastructure midicals du pays dtalt t~rs rudimenteirs et m. rdpartip. Beaucoup do rgiorsno
disposaiant paA du mindee dtablissemnnt sanitairs j d'autre dtaiant 
pourvues do alspensai, s sansffideclnu aec un personnel paramwdical
insuffisant en quantitd comma an qualltd. Los services mddlcaux publics
6tatent alors presque d6faillants,. 

Pour parer 6 catts situation, Is Ministre da la SantA Publiquen'a cesas do dployer as considdrableo efforts en vue d'assursr lee soinrmcdicaux. at do vailler sur la santd do la population. Cos efforts sotreduisent par la mltiplication des h6pitaux, centres do santA. dispen­
saires. unitd do fabrication do produits pharmacautiques. contrformation professioniull. etc... Do m4mm, 

s do 
Is nombte du personnel pare­mddical n'a cestd d'augmentor pour attaindroe. au ddbut du Plan Quinquen­nal 1973-1977, 4.420 agents y leacompris oxiliaires at les aides

sanitaires. L'Etat a redoubld d'efforts duraet caot pdriodo quinquennale.Ainsi, is Minlstbtr do la Santd Publique a pu rali3ser la formation do7.552 agents parwAndicaux j ce qui porte le no ro total do catt cat~gor-a
professionnolle au 3(/4/1977 h 11 972 (9.2a9 ­aides senitaires , !.557 infi i 
mien diolmds d'Etat et 146 sages fawes). Ainsi. Is rrste no d1spoen
 
actuellment qua :
 

- d'un agent patAnical-pour 1.500 habitants 1 
- d'un infirmier diplam4 d'Etat pour 7.000 habt. 
- d'une sage-famie pour 25.000 famies (entre 1 et 49 anal 

On consteto donc qua l personnel pereandical dont dixpoS.
is pays eat loin d'atteindre un chtffre suffisant. 
capable d'asurer leasoins dana des conditions satisfaizantes A toute la populatlon- Do plus.
la rpartition da ca personnel fait 
l'objet d'unu cparitA r6gionale trAs 
mel dquilibrt4a. 

Ii s'avbre qua lea bcsoins des services madicaux publics an personne paramndizial sont loin d'Otre satisfaita ot qua beaucoup d'efforts
slstant 6 faiirs dans la formation do ce type do personnel. Et ci., Vaf­firme davantage lorsq6'on prend en considdrati-n la croissance d(,oTraphique
do pays et son dvolution soclo-6conomiqua. 

Les oervicas mndlcaux privdas. qui compltsnt lee services publics,ne disposent qua do 462 infirmiefrs dipldmds d'Etat, dtant donn quo touslea infirmiers fornnms par las soins do l'Etat sont acheminds vers lea sectour 
public. 

Pa ,lleurs. Is personnel paramdical privd. outro son insuf­
fisance, eat P 
arti A travers is pays. Ainsi. par example. 7 provinces
nont aucun infirmiar dipldm6 d'Etat it 9 autres ant on un nombre variant
 
ntre I at 4.
 

En vuo d'estimar lea besoins an personnel paramndical nacsseire pour assurer Is fonctionneonent normal d'un ragime octroyant des soinsffidicaux aux travailIdurs at a laurs familles ainsi qua calui dos servicesmidicaux du travail. une 6tude a 6dt felts par Is Ministbre du Travail at 
des Affairas Sociales. (copto cl-jointa). 
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Carte 6tudu indique qua pour sa conformer aux prescriptions 
du docret n* 2-55 248 du 18 raejb 1377 (fdvriar 1958) portant application 
du dahir n* 1-56- 93 dik 10 hija 137G (8 Juillat 1957) organisant lea 
services mddlcoux du travail. lea dtabliss3anents industrials at commarciaux 
auquals cos dispositions s'appliquunt doivent racrutar uno cant ve din­
firmars au Moins. 

L'-tude prcite indique 6galoment qua pour 1 assurA A la 
C.N.S.S. correspond 5n moyu,,Pq 2.7 protegds at qua pour assurer lea soins 
mddlcaux aux affili,s do cot oranisms at A leurs ayants drait, dont Is 
nomur tatal est auttimb ) plus do Imillions il faut 400 m~dacgos dont 150 
donnhralent des soiis aux maladas hospitalisds dgns lea h6pitaux publics 
at pour losquel3 en peut conuiddrer qua las basoin3 an parson re! prafm ­
dical eraiunt satisfeits. Ja resto. so:,t 250 assura:.aient des soins aux 
maladas non hospitallsbu lans Ica dispensaires proprea & l'organi=m 
gestionnaira at par son propre) personnel parwmddical. Et si *.on consLdbrs 
qua chaque qrdecin doit ,itrs assistd par 2 Infirmiars. il faudra recrutar 
500 agents paramvdicaux. 

Par aillaurs, pour assurer 1'hospitalisation do sea affili s
 
at do laurs ayan - la C.N.S.S. ouvrira prochainnament use polyclt­
nique do 300 lita & Casablanca j ls basoins imnmdlata, pour son fonction­
nemnts'6lvant A 130 infirmlers tou~lscatgorias.
 

Las conclusions prtcit~es ainsi qua callas c3, contacts pris
 
par I'O.F.P.P.T avac da'utres services nddicaux privds at semi-public3
 
laiasent antendre qua las basoins an personnel paramddical son dnormas
 
at qua la racharche do nouvf.llas formulas do formation do catte.casotris
 
pofeassionnalla 2,imposa.
 

i, 

'40ansca sans. I'O.F.P.P.T. organisms public ayant pour mission
 
do prendrg an chdrge la formation professionnalla destinda a rdpondra aux
 
besoina hationaux. so propose W b,;-traprutidra la formation du personnel"
 
paranvmdical.
 

L'ouvertur d'una gcola pour I formation d'infirmiers Bravotd 
d'Etat at l'achat d'une seconde pour la formation d'Infirmlars OiplOmds 
d'Etat s'imposant si on consid.re qua 1'OFPPT. doit fa: .­
face aux besoins immrdiats des sactaurs privd at sami-iblic, qui sant 
antra autreS 

- 100 infirmiers pour las entraprises privtas an vue do so 
conformar-aux prescriptions do la 16i0slation dala mdecine du Travail " 

- 500 infirmiars pour apportar des soins mdicaux aux maladon 
non hospitaliss affilis .la C.N.S.S. ot & laurs ayants droit I
 

- 130 infirmiers attachds la polyclinique de la C.N.S.S.chargds 
d'apporter las soins ndcassaires aux malades affilla & cat organisms at 
A lours ayant droit . 

Soit au total. 730 infirmiers.
 

A ce chiffro, il y a lieu d'ajoutar les besoins prassant ressentis
 
par las clinicues. lea laboratoirns d'analyses mndicales, l'ouvertura 
do ces 2 Acoles, crn3tituera une atap vers un ddveloppemen": croissant de 
la formation du personnel param~dical. En effet, catta dern7Ara doit con­
naltra un essor conformo au d~v&loppomant docio-dconomique du pays at 
a son dvolution dtmographique./. 
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-o0o- PROGJOM GENERAL AHNEE 1978 -OO­

_IMAION DE BASE 

NOMBRH
 

Arab@ 	 - dactylo 20 

- Expression arabo 

.ran; ais 30 

Secrdtariat 7 

TOTAL 

COMPTABILITE 

Interne I 25 : 

CAP Bancaire 9 
Brevet bancaire ) Ecole des Banques 1 

I.T.B. 7 

Gestn PFinancibre I.S.C.A.E. " 

Anslyse do bilan: 6 

R6gularisation dos comptes de gestion 7 

Ana lys d'exploitation 3 

TOTAL 	 : 

C0,4ERCIAL 

Distribution comamercialo ( Aignon ) 	 1 

Distribution coeOrciale interne 
stage C ASK ) 10 

Distribution commOrcial - aspect juridiquo : 	 .
 
6
du contrat international 


Marketing international (FC) 2 
Plan do Dgveloppement CPC 2 

TOTAL
 
enz 
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Programuation R.A.M. 
Transport 


Assura.nca ( Marities) 

Connaissance du partenaire stage CoaaA'AV 

6thodologio do Ptcho C Office do Pche) 

L'aspect Xaritime du Juridique C stageLlyod' s) 

Statistiques 

Contr0lse 

.mballage 

Nor alisation 

Cestion do stock 


Scurit6 


Approristjonnement 

Technique do cultures sous-serOs 


Sfaunalros techniques C 6cole Hassazzia) 

Informetique 

TOTAL 

PERSONNL: 

Gestioa du Personnel C Chef do personnel, 
gestion) 

D616gation du travail, 

Infirmerie 
Formation 


TOTAL 

Documentation 

D6bat/SUminaire
 
Visites/rdcaption :.taghires
 

TOTAL GERAL 
in 

: 

: 

NOMBRE 

8 
20 

to 

10 

2 

: I 

3 

5 
i1s 

is 

3 

2 

2 
2 

2 

12 

: 

* 

3 

20 

1 
6 

: : 

* 
: 

* 

='
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Drk. IA FORRATION 

MMAW 
Mift"m 



-oOo- PROGRAME GMREAL TRILN.4AL -ooo-

FORMATION DE BASE ~oa~~
 
Anglais 
 60Arabe : dactylo/expression arabs 60 

COMPTABILITE
 
Interne 
 7SCAP Bancaire 
 95Breve 
 1s
I.T.B. 

21
 

Frangais 
 60Droit Social 
 30Droit Commercial 
 30
 

Avignn I
Asma.k 2'O.I.T. - distribution aarkatinCISCM 14Z 
Institut Commcrcial France 
Syst6me de distriibutiou & l'exportatio= 

L 

Cegaos - Soifos - Dveloppezcnt
CUC ( Markrting"b 

PERSONNEL
 

GESTION : CHEF Dil PLRB0dIJ,. 

O.I.T. Personnel 3
Iurmation O.I.T. 

GiFDCP Ccommandemnent )8 

3
 
GiEFDCP cPersonnel )

Centre do formation at conseil ( gestiou 

4
 
) 4COSUWAR ( Organsation du travail )


ChGOS Paris ( formation ) 
4
 
4Delegation do travail 20
CUSS - CIMR 4

Infirmerie 2Assistance sociale 
 5

Gestion Personnel (OCP)

(coamondement m6thode de gestion )6 

TECilVIQUIE
 
Institut Anverrois do maritime 
 2
Stage RAN 

S~Uinaire maritime (arrmxge) 

8 
20Transport 
 20
S6minair* : 
d'fensd maritime, a3surance maritime 
 10
 



20Comanay 
20
Asiak 

Mdthodologie do pOche 2
 
Juridique maritime 1
 

4
Statistique 

30
ContrOle 

E=ballage, conditionnemnnt 30 
30
:iorm,, s ation 
24
Iforkatlique 

Primaurs, agruxes (maladies at conditionnement/ 
tocnnique, modcrne 24 

RELATIOM INTER-PERSONNEL 
12
Communicaeion 


O.C.E. Perspective 24
 
S
Slcurit6 


ApI r ris ionname.t 2 
Stocks z 
Conducteurs de clarks 6 

4
Douane 


TOTAL 

MON EVALUEE MAIS ESTILE S.L-UL4i'T 

Diner d6bat 
Stagiaires A I'0.C.B. (accuoil) 
Visites 
Sminaires durant capaj;us 
Technique
bassuia 

de culture 
cole 

sous-serres 

Perfectionnem-nt cozntrle (Z) (USA) (CaZifornie) 
Surgellation 
Orgaisatiou& 

TOTAL GNR-AL 

Documentation - livres 

'[OTAL USCOMP1I 
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APPENDIX IV .4Mce0"s 

-ooOO-o)OcOO FORMI.TION FORMULLE (EXTIT I: :) 

I
OPGOIISITEUR
aaE E 
T------------------E---------


a Arabs (dactylo) a 141nitbro du travail 

a CIP Dancalre a Ecole do banques 

Bree 
Is Brevet 

a 

I 

a I. T. B. U 

SFrangai 
a 

aision 
a Office Iarooain do 

a ,Formation 

Chambre do comieoce 
a Distribution commucciealo 

dlAvign~n 


I.S.C.A.E.
Oestion Financibre 


a 


Ecole deassistaflO
Inf raria 

a mdicale 


Jurldique Dtfense maritime 


IIaritime Comaraf - Cowanav 


I 

I LIEU 
-----­

a CASA 


a 


Avignon 


CASA 


spar corres. 


apondanoe 


CASA 


a
I NOM'BRE DE BENEFI
 

I DUREE a CIAIRFE ET NJTURE a PERIODE 
a------- ------------------ a------------


Hcu cadres IOlaane-.ooaiz
1 9 moile 


9
I 


II
 

n " I Cadr es 7 I t
 

ara
 

a
 

" " a Cadres ot N.Ca I 

13 moil I Non cadres I 30OCT.NOV.DEC. I
 

a a
 

an j Cddrem 
 a amse-@olaire
 

a a
 

5Arr-Mal-Juin a
1 3 moil 


a
 

a Non cadres I1annde-scolaire
 

. 

s 6 mote 


a a
 

II aemaine Cadres 

a a I
 

-

-



---------------------- ------------ ----------- ------------------- --------

-oOo- SEIIINAIr1S LXTZIIES -000­

a------------------------------


r's-

NOi BRE DE BELIEFS-
CIAIHES ET NATURE 

a jours Cadres 3 
24 jours " 2 

ao jours a 6 

a 
' 

a 2a joura 


4 juurs a 1 


4 Jours a 2 
4 Jours " 4 

2 jours Non cadres a 2 

a 2 jours . a 
 2 


3j / 2j a a 3 

3 jours a Cadres 2 


4 jour. a 5 4 


a 4 jours a Agents 7 


a 2 jours a 6 


4 Jours a 8 


4 Jours a a 


I pEUXODE
I 

t - a 
I U l 

aSopteaubr:
 

I
 
a
 

aOctobru I
 

a maS a
 

a Pai a
 

t Fdvriers
 
I a1
 
Ftv - Pat
 

a Mai I
 

a - I 
sAvril-Vai
 

a a
 
a " a 
I " a 

THE E 

Statistiquum 
 a 

Gotun du permonoel 


I Distribution commerciale, 

s aspect juridique, contrat 

a international 

Syst.mo do distribution & 

SIoxpourtation 

Plan do ddvoloppoment 


Formation 


a SecuritA 

Approvisiinnement 


a Stocks 

Iarketing International 


j Toolmiquen agricole. 


i Socr~tariat 

a Analyno do bilan 


a Rdgulariaation de comptes 


a Jnalyse daexploitation 


I a ORGANISATEIR 

a I..S.E.A. 
a O.E.F.D.C.P. 

Iristitut commeroial do 

a Franoo 
I 

a CNUCED 


a 

a C F C 


a CEGOS-Office de rorma-
a tion Profusieentelle 

a Iiniatbro du travail 

a 
a " + CFC 
I Ceatre L- Foromadon Conseil 


I Ecole Hansania 

i Office do Form. Profem. 


I " 

t 

a 


LEE

EUU 

RABA'r 

aaa
 

CASA 


PARIS 


GENEVE 


aaa
 

a Case 


PARIS 

CASA 

CASA 


a CASA 

a CASA 

I CASA 
a RADAT 

a CASA 


a
1 


a 

a *•a 




-o0o- SEIINAIRES INTERNES -oOo-

T H E M E ORZARIMTEUR LIEU DUREE DE BENEFI- PNEBREPFRIODE 
CIAIRES ET NATURE 

-----------------­ u--------------- ---­ a----------- ------------------ ------------------- --------------

I kssurances(maritimes, O.C.E. I CASA 110 Joursa Cadres t 10 1 Septer1ir9 
s transport) 

i Transport O.C.E. CASA t 3 Joursa Cadres moyenst 20 1 Septembre 

t Contr8le OoCoEO a CASA 5 jours, Cadres moyonsa 15 j Mai - Juin 

Emballage OC,E, CASA j 5 joursa Cadres moyensi 15 1 " 

Normalisation OoC.Eo CASA 5 joursa Caares moyenst 15 1" 

t D14gation du travail I O.COE, I CASA t 2 joursa Cadres moyonst 20 s Ootobre 
3 3 3 3 33 3 

-- -- -- - - - -
3~~ 
- - - - - - - - - - - - - - - - - - - - - -- -- - -­ -- -- --

~I 
- -­3- -- -- -



------------------------------------------------------------------

------------- ------------------------ --- - ------- --- ---- ----------- ------------------------------------

----------- -------------------- --------------

-------- ------------------------------------------------------- --------- ------------- ------------------------- 

-o0o-- STAGES EXTLRNES -Oo-

NOMBRE DE BENEFICIAIRES 
PERIODE
ET NATURELIEU DUREE


E VE a RGIISATEURT 


-----------------------------------------
Commorcielisation interne 

------------
JS 

------ -----------
a CASA 15 Jours Non oadres 10 Juln S 

Programration a R A 3 CASA 15 Jours Cadres et N. cadres: 8 Septumbre 

Technique do transport I CO.ANAV CASA 15 joura aas 10 Septumbre 

at llaritimo 

a14thodologie do pioho 1 0 N P CASA 15 Jour. I Cadres 2 a a 

I Technique do culture Forme 
a4 

espagnol*51 a 
8 Juillot

J 

a sous serre 
-------------­



-----------------------

-oo- FORI4ATION FORIELLE (II4TO. HlE) -oOo-

NOI4BRE DE BENEFICIAIRES a PERIODE
I LIEU DUREEORGANISATEURT H E H E ET NATURE a 

Cadres at N. Cadres 20 amano ecolair.aCASA 9 Mni1anglals 	 O.C.E.prnfessmur 

au moin do looffioo a
 

1 10 Oct.Nov.Dic. I
 
, .C. Z CASA 9 moieArabs (expression) 
 I I 	 I 

aaaar 	 a1 25 iafiJuin.Oct. 

0. C. E. CASA 9 mots 9 v 

I Comptabllita 	 INov.Djo. 3
 
II
 

1 12 sFdv.Hare.Avrlls1 9 mol a0. C. E.I.B-"s CASAInformatique 	 -­a 	 a* a 	 a |a 



APPENDIX V
 

--cOo- S.L SPECIAL I R IOI --O­

- 0, -- .--

Le PogrmmeSpdialdo 71ormation trouvo son origins*dsni I Laettre 
I6-I2-72,(-oopie annae .I)!

Royals adree.PA3 & Monsieur le Premier Ministre le 

La Lettre Royale pose explciemment le problbme do la dimographio 
et do l'insuffinance des ddboua.4s et suggre d.abandonner lea formea clan­

"des Programmes rivolutionnairee do nature.siques V'enseignemet on adoptant 
permettro non eeulement I formation male aussi 16 perfeotionnement at le r oy­

S'I.es" -

Spdcial. do Formation as d6finissent d'o--' 
alse"" " - - - --

Lea o,%jectifs dm >ro %~e 
re at dj. vi' eo, unit : 

- Le racyclage at 1l perfectionnement 

La.reconversion de fonctiunaires civils at militaires & I& ai1­
,sdo lour miss an retraite. 

- La formation des jeunos ayant un certain nivesn scolaire main 
qui sont en ch8mage. 

Dams uno rdunion ten-.9 1. 23 Dcembre 19T2, sons l& prdsidencs dz 
6th ddcidh do rter la formule Ecole Uni-Monsieur 1. Premier inistre, il a 

vereelle .pour l1excution do-cette opdration at do limiter 1e nobre de uan­

didats 6500 personnes dan une premiere phase expirimentale. 

L'idde lanode par SA MAJETE LE ROI, *at une .innovation na I mas­

-ciArs, en ce sns qm'elle fait appel, pour la premiare fois,an Maroc, & une 

m.thodo d'enseignement qui sort den "sentiers bttus". 

Em effet, 1' enseinement I distance a donnd dans l& plupart des pas 

des rdsultata, anjourdl'ri inconte8t&%bles dans 1e domains do la Foramtion 

PEMM i.ROGRAIME ( Stade expdrimental) 

L'dtude par corOespondance se distinzgu des antres mdthodas d'en-,ei­

gnement en ce qu'elle laisse une grand liberti I 1'Audiant qui vent poursui­
vre son instruction en tous lieux at & toun mwoments : toute personne a inscri­
viut & de. cours par correpondance, n'es.; pan oblig4e do as rendre &un cer- _ 
tain endrit A6un. heurn prdcise pour poureuivre son instruction. 

L'exp&-ience de Zooles Internationales dans ce domains nono indique 

quo dans ie monde entier, il existe den gans qui veulent d6velopper leurs 

connaisances sans avoir & as d6placer : tel employ6 do Bureau aimerait savoir 

ce qu'il pourra faire pour amdl!orer la qualitd do son travail at apprendre 
de nouvelles techniques, afin do pouvoir prdtendre bien lr '.un avenir 
milleur
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ans u monde moderns oi lse techniques as perfectionment cons--.
 
tamment zr" ne pent contester l'interit qua reprdoente f aseignement par
 
correspondance dane le domaines do ie Formationg dz. recyclage at do la
 
reconversion . 

C'est ainsi qu'une premiere phase expdrimentaI3 portant sur 632
 
candidate civils at mili±aires a dtd lancde en 1971.
"1'co"e"hsiverselie de-pars. "" -- . .. . . .. 

L'valuation do ceate expdrience a 6t6 examinde an cors d',n 
runion tenue le 21 Jvarv--.- = Sihge du Ddpartemenrt do Monnitsu" le Premier. 
Ministre st groupant tous les organsmoe concernds . A 1 tissue do cette 
rdunion i a 4t ddcidd dL poursuivre le Programme Spicial do Pormation sur 

miL1er1n do c-_didata, en y introduisent certains aminagamentts, notammet.. 

- . installation &-Rabat d'une succursale do I Ecole UnLiverselle 
at ron adaptation progressive ax programmes marocaine . i 

- L'orgaisation pdriodique do S6inairee do contr8le do connais­
sanos 

- La participation don candidats pour 50% dn mortam. dos onurs, 
remboursable en cas do sucche L exmmens at concouza pr6pard_ 

- Les facilitSs consenties ani oandicate quant anx modaitds do 
paiement ( dtalement era plusieurs mensulitis pr~levdes direo­
tement par le S.O.N.). 

- La gratutt des cours & l'intention do. non-salario selection­
nds par 1o iniat6re dn Travail. 

- Le ouvernement do SA MAJMhTE LE 0II a d~cid6 d'accorder & cette 
operation un intert particulier concrdtisd par : 

- La signature d'lun convention entre Is Gouvsrne.nt Harocain at 
1'Ecole Universelle ( 127-1975). 

- L'inmeripbion & la loi do finances des cridits annuels reservis -a 
an Programme Spoial do Formation. 

- Le douxime Programme a fonotionni en I976 sur 1024 candidate 
dont 201 non salaris .a 

A chaque 	annde budgdt", mills nouveaa candidate sont inscrits­
ponr b6nificier des avantages consentis. Dana ce nombru une place est rdser­
vde & 200 candidate sans travail, p ennt, d'une part' do jeunes gens en 
quate d'emploi, at inscrite aupr~s des diffdrenta.buzea= do paaeement -ft 
Royanme, 	 at d.'antre part, d'enfants do Rdaintanta ayant quitt,6 i'Ecole. 

Cem candidate non salarids, bdndficient do l gratuitd totals des 

-Actuellement l troi__)me Programme ianc6 an titre do 1'anne 
IM( coneormement & la oircula-irs do Monsieur le Premier Minis­
tre n' 227 du 7 Janvier 1977) est en vois Vachhvemerr . 

- Le quatri~me Programme, pour 1978,. eat en instance do lancement 

... Chaque Ddpartement 14inistdriel a 6t6 invitA 1 6 :sgner un fonction­

nax.e risponsable do la conduits dn Programme Sp~cial do Formation 
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an moin da as Ddpartoeozzt. fldoit notament :lecwpaiie 	 vn 

- Ceutraliser le fichae do candidature et lee copabiliser avan 
do lee prisenter & 1& commiaion do selection at d'orientation . 

- kasuezer et controler 1s -emiae dew cour. et devoirs anx candi­
data do son administration .
 

- Tonir un fiohier "'2lMtanrt'sneidnit6 ot It travail dos illves6 

- So tenfr an 1-aison permanents area Is Ser7ice Progree Sp6­
cial do aorma-tion , desoziais rattachd au Mniatiro du Travail st do 1& For­
mation ProfeaOsomneLle 

SEY2CTIOT 	ET' ORlIATMF IMS CANDID&1S 

Celle-ci sot composdo dos recponmablea du Service rogramnue Sp6­
cml do ormation aveo la par cipation da responablie dsign anprs do cha 
quo administration concerude 

nl -- t term compte, en piemier lieu, dn ddoir du 4andidat tout en
 
oherchant dana I& menur du possible, & le satisfaire en lui attribuant 1..
 
o appropri, & eon nive= et & ses aptitdes . 

Le formal±is dl'inscription & l')cole hniverrelle sont onauite 
offectues . L'619ve reoit, quslques t emp aprio, son colis individuel 
contenaut 	Is totali3t dem couru, manuel, plans d'Studs, conseils p6dagogi­
ques ainaL quo lea impriwis ndcassaires pour l'envoi do se devoirs. C'eat 
insi quo la prparation pout avoir uo durAe infdrieure on supdriours an 

temps moyeu imparti & ct effete Tant qu l.n'a pa. teruind entilrment so 
coaxr at devoirs, 1s csndidat continue A ftm 616&v do i'Ecole Universelle. 

L I'SEIGIUMM 

Los prdparstions demandd-s aont trs divers1i~en d'n Programme 
l?'atre. En gdndal, leea seignements lax plo-t derzd smconcern n lee 

dtuder comptablee e la&pripamtion an Baccalaureate n est difficile do 
privoir & 1'avance lee quantitds et lea type. dl'ensaeinements qui eront 
demandds.
 

DfIMCULTE WMoI 

- Certains problbmen mont apparu lots du ddrouelmenrt dos derniers 
Prog7%nmes, notamient :• 

- L'abaence do tr~vauz pr'iques lorsqu'il sla'it d'un enseigne­
ment technique. Lea cours dispensds & distance sont uniquement thdoriques 
o 	 no peuvent, & eux oeuls, contribuer & l formation dn l'61ve. 

- Le manque do odances do soutien concernant lee &-tres disoi­
plines : Lee 6l4vas out besoin, do temps en temps, do ase t muver en prdsen­
ce do loa- irofeumeuru pour recueillir do vivo voix, lea conseils dont 
il out besuin at sur out des rdponses L lours nombrouses qvastiona 

C'eat pourquoi il eat privu pout pallier ces incc-dnienta, des 
ndsnces pdriodiques do regroupemnia pour chaque disciplin. " "* 

.X W.edit do certains cours, mgime rdxit do 50%-se-trouve encord 
-trp -1ovi pour I&bourse- dm etit.fonctionnairo. 

Une participation df 1'Etat un peu plus oonsdquente eat sollici­
t4e st peiwttrait & un gran- uonhre do petits fonctiomnairas do i'adonner 

& dq9_eotudes qui .reu etaeier , juaqu'A. ]dasnt, inaccesibleas 



-La pati'apatio n x candidat -rmsin&TS2% M priz globi "des' 
caurs'sazait t.rio bion acemillie 

- Em ca, qui concerns cez'tainia eamnesa t dipl8mes, lea candidate 
zrc,'tont d' 4norwas difficultd6.tr moot insurmontables. 

Ca. difficultis sout do do=x sortes: 

10)- Certains oxamons do comptabilit6 n'ozistazrt plus ani Maroc, 
tols I'aptitude, le probatoire at lee certificate du Dipl8me des Etudes 
Couptablos Sudrieurem (D.LaC.S.) organiods aziparavant par is Bureaui des 
eanu do I&LT.C.F., out iti trazisf~rdsane France depuis 1975,. 

fl sersit alors mouhAitablo do pr6pararer co. examens an Maroc. 
Cola appoz'tex'at =m dnorme ouleagement & coon candidats 

20)- Crtaine. prdparations no da1ouchant our'auco eamen of­
ficioa. sout oantionndoa par un ceztificat dhliv7!6 par 1'Ecole Universal­
1e.
 

Le tonotionnaire dont l'objectif essential eat d'emdlioror aa, uil 
tuation adsairzitative, cherche a6 explaitaz' ce docur zrt pour lequl. ii a 
amseirti d'limportmwt sacrifices . Or, l'Adminstratiou lu. prisenta une 
fin do non recevoir. 

Cst pourquoi, pour 4vitor do pazoiLles dicoptionsa, il sorait­
souhaitable &'envisagerune procdmo 4'homologation an d'6qizivalence 
do coam dootments t par une commision qui eibgersit au Ministilro dos 
Affaires Adinstrative. . 
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APPfLNDIX VT 1 

Les 6tudes dans les 6coles, centres et instituts.
 

LES CENTRES PEDAGOGIQUES REGIONAUX
 

La booms du Matoc on profeamewOsoi oogunhdiamh l Sur conccuris pour loe 4live. ayantlr--ctus6 I 76me AS dam cnpour esatsfare le" besoln doe lyco. ot roiliges on eneegnant du skie.ler cycle, ue nouvell* fOrmule Inc6o on novembre 1970 mum - Lttratue six concours pour lssloullsform do 4uelqua unilles pilotiO, et cltuolleman mise en -pplilcon. rik.II a'sglt do Is formula C P R (Centrs P6dagogiueL glonaLux). - Dosin : baccalaurdial oulse *&eis ou 0 T M Arta Ap­

plqu" +e nx"mrn obt o In." &t r 

LES SPECIALISATIONS -fEdton Physique I; a
 

ur loire pour We bachoila toutem s6isol 0 T M + 
examen probstofre do i'E.P S.Les peofesteurs du premlor cycle. pouvont "acuekomol - 8ur Concours pour Il dlves du niveau do Is 76metro forn dana dlx dlsclpllne. dlfl6rnieo. ' AS + examon probatolre do I'E P 8. 

- Uath4ma;iques (Rabat. CassblIrmcai Fbo. Uok . Oule - Arts M6nagers : baccolaurial loulas sies ou D.T.M tMarrakech. Tanger. El Jdide. Agadir. T6ouan e Saft). examen prpbltolre. 
- Slonces Natutelleo (Rabat. Ca0ablanca. Marrakech N - Technologle Bur tilts pour os bachelloar eclentifquesFie) of Iss UlulaIres du baccalaurisl do technlcln. : 
- Physique-Chimki (Rabat, Casablanca. Tenger a Sol) Rem:rque : le concour ont lieu an Juln do I'lnnie on - Leltreo Arabee (Fe. Oujda. Marrakech. El Jadld. Agadir c.lft 

Uknie ot Fbe). 
-Lettes Frangalae (Rabal. Casablanca. Fbs. Mok-O. DUREE ET REGIME DES ETUDESOulda, Marrakech. Tangor. El Jadldi. Agadir. T61ouan w Sail)D- ItHlogo~6graple en arabe (Fis. Agadir. Mekni. at 

Oulda I ,anAa4ura do Is lormallon do& ptolesoeura du "lo cycle
Deln (RabI lUTnger) eaW ds _*,) Les 6ios mont exiteres at bindlclenl chacun tuns
Art# Mingorls (Rabl) mallon ln'altairo monuello do 727.38 O1. LI" candldte lonc-Education physique at sporta (GCm) doftnalre conservent lour tialtemenl pendent Iur djour ou C.PR 

- Technologle (Cam)
L"s Contre d'El Jadida at do Tilauan sent proviaolreo. I.. PERSPECTIVES DE PROMOTION

olvesproleseura dEI Jadida ront lsansli6* par I& suite h Co­
&bla me. eux do Titou n & K~nlira,' LAa laurimas dew Conras Pidegooques R6lonaux. peuvent 

C O6dw au grad. do proflessaur du second cycle loraqu'lle altlCONDITIONS D'ADMISSION Ognl lo 4tre 6cholon do lout grade *1 oprbs avoir elloctud uno 
z ann do stage do Iomation g6ndrale organls6e I our Intention 

Les Ce dldslm dolvent r6pondfo su crdtires do rpautomontciRsras : DES PROJETS DAVENIR 
- Elre do nallonsll6 marocalne
 
"7 lre ig4 do 17 n& u moin %tdo 30 ns u plus 
 Do projets soni i1sbor6a par it Ministiro do I'Esoigne­
- Bouscrr I'angagomni do sorvir I'onsolgnere pendant mont Primairo at Bocondairo pour :8 anapri l'exsman do sole - formor do* prolosseurs ormailours nallionaux done lee 
- Avolr Ie nlvmeu requs C.P.R.
La nlvOSu requim ; to nlvoau dmand esat diff6rent somo - Crier doe Contros do Documentatlon Pidagoglque qu.I" dllipllnes. uront pour Ie 161ude do&problimes pidagoglques l Is rinovallon 

Bclorces ; our tilre pour Is bachillers clenllfiques at do& mithodos d'onsalgnment. 
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LES CARRIERES 	 COMMERCIALES 

LINSTITUT SUPERIEUI DE COMMERCE ET DADMINISTRATION 
ES ENTREPRISES 

L'Instilut Sup~iout do Commerce 	 at d'Adminih ion desEntrepges. cid 1o dupar dahlr 27 juillel 1972. dllpels un on-ailgneril suprlour do t"o nouvoau. ayant pow objoctil I& for-mation do cadrs polyltol s uscetplble& doccupor des posts doueaponsablIlth at h terms. J@ dlteioon dne leaaontprises publiquL

miutes ou prtvdss L'onselgneonam podiguh 
 par IISCAE oalt n on-
so gnamont rhsolumenr touinr vets Iorieprlisu comprand 2 cyclesao' folmation . un cycle n mal d'une durie 4dt anndss Wt ur cy-
cle sup6riour do geslon d'uno duise do le mol 

CYCLE NORMAL 

CONDITION DACCES 

Le cyclo normal oat cawait par volo do conimos aux cal-didAlt 01 candidates ilutasso du baccalautual do ;'onsignomen 
I w. 

condaito 
TuIolois, 1I" 6hvwas des classes Iraminalae peuam par-.€o4W au ;onou s mais low admission d6hfnliava rISCAE osacondiIonn44 par saMicsIu Ou bacciIaaial. C'osl einsi quo ls 


dermandes a inscript"o dou'vent 
 Mtre orivoydes su secretariat do 
iI S ClA E ivant I In du moss do mal do chaque ennee pour to 

lsillQnsoplembredo *IJuln avara I& fin du 	mols d maoat pot I& session do / 

ORGANISA- 'N DES ETUDES 

La formation au Cycle 	 nou .1 do i'l C A E. dul 4 QJW.durant lOsquels Idiudlni recoII un oriseolnemanl eciil reposanil ut
Is patilcapaion chacun,do ei utlliant i prOcidh phdagogiques
modernes Isis quo ls coaUr dilogues. il Iravaux pratique. 1a.6'uaes do CA$. 1e3 stages at ia vlsles d'enieprses 

La premiere annio sat un cormpipmonl do lofmallon gd-
ndie.le une prparatOn Aux novwolles 	 mithodes pednuogiquosune Introduct ion h Iludo do gostlor do I enitpise. 

. Le deuxbme annie eat coisacr 6 I'acqullton descuncept$ a1 des technlques do gestlon do base. necossairo J unecomjriAhnsion do Ia sIruclure do leniroplle W1 do* beltions 
sOn onvironnement (complabllil6. mdlhodea 

avoc 
quanttatves. sciences 

hurclane droit. conomla). 

A Ia li do Ia 26me 	 annd0. 1"Mudlana affeclue un segedan une entsprlp au 	Marc on poalton d'x&Gutmnt (ouvloer. o.eployh) & rlacUe duquel II prsonmo un rapport do iagsl t l'onhlo­pli. c1a Is stag* a dth6Ifociud el our to type do Itavall riaslis 
I

La twlelIae ann e ot ronaacrho omasatoiena i an.­
1yse .e" toictions do 'onlreprsi. (marketing. finance. canh6lo dogeallor. production s onvironnionmole &....mon (c.loncO,4 t.umatras
41 orgaluatllon. mcro-dconomla. drol do* affair") af 11 udo des 
method"a quantitalves (Inlormalique. rochorche opirationnelle) 

Un sI g d'Inlomation au Marc ou 6 l'6lrnlger Wlt Itc. 

tui pow Ia 6ludlanl an 	fin ' d'an6. 

'La 46m annhe sell coneacaho & rappooitw~sauine"rvabwacmc acquso. 	 Ell"a conmrnd an onalgnmo des
ian! do Wonk: 

commtm *I des options, do ptesphialllon : Ge•tlon Fnaro.Gosbon Commorclalo. Organlaatlon Ell* am conach4o useal h untravil pnronnel de aicherch corrospondent h r'option chosle 

SANCTION DES ETUDES 
A In IM du cycle. I'1 8 CA.G. dllvrg 

- Soil Is diplbmo do I'nallttut SurplA t do Cokwmrco 
dlveg atsu11roosd 

suz 
ze oyani donni satlsfaction au conar8l, permanent. auxfndosalo oxamens - Soil Is corllfical d'ancion hl1ve Instiul.do aun h16ves 

ayanl ulvi rgullbromenr l* cours du cycle iormal at qut OMt perdu 
Is droll mu r du'Ablemont. ainal qu'I clux qul ont 16 ormpichis po"
des ralsone exepiinn51les do cubic Is conti6lo do sonse. 

REGiME DES ETUDES 

LO candidatsbourse do r'nanrnamntadrmls h 118 CA E. spouvont bindlici., d'unsUpdlout, liJgmenl61 dvonluellkfmam d'te 

complm de ouuurse 

dI
Ite peeu ,nit Mi• ausl 	bouislers d'un ogan1m* PIrv6 ou 

efoeci.ct isur1 itudes oana boure. 
LI.8 C AE. e:x dot& d'un 

proportlon ilev do "os itudlanl. 
Inlernal pouvasil accuoitlt ua-r 

L'nseign m ni a I S5C A E, ist dspens# on flrancei, ms 
ooux &prauves cant oblgaloare - I'lrab et I'angals 
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C cycle sa'dresse aux dlpl6mhB do l'nasignement sup•-
nour, cadres dos onhioprilss M dos admlnlsllon& 

II ofho bI lie *lSvoa un. formation sum Is Gniquot avournie 
do gostion (managemont) lpondent aux boloins on mallke dorga 
nissalon. as geston, do direction e do d6veloppomonl. olnal quo
lpanoulasoei~i d, louts capalcUa do rlfoxlion, daclion el d'appro 
londilssiment do louts expirioncoa peisonnolls* 

ORGANISATION DES ETUDES 

-- 06to iomon 

Culvofl ux cadres do formation supirleuo at 8'exphiolenc
diveiS. Io C.8.G. ues Gonqu en doux phases iSlaos our rol 
mssle .-

lbre r!":a 

- Mar : Juill (1.Ar 86m#6ro) 

ecqullitllon 6unnalssancesa a nIaSponaabtoI dens
Wo domain.s du mnagemont of do I'onvironnidment 
6conomique #I &Wei 

26me •Itlaennementphieo aux milhodes d'anslysed do- ol do d~cision 

- Otobrp - FWri (26mssomosro) .dministalions, 

Appolonillssomont des c nnsissnces acquies ou souha-
1le at priiparllon a Is rocherchi.. 

Mailr - JulUel (3amo somosro) 

Recherche appllqule iux i'ommlnes cholisl. dibouchano sur 
l iodlctloi d'n mamoiro 

- 0Dmarche 

Conque do Iaqon Ii r6poiv -" aux oxigonces do nlvIou at 
do quallil do I formalion, dens une ophque dynamique Iloat Is 
diiveor.emonl dos connilasancos ot colul dos capacils poprls 
done I'exerclco d'aclivild mulliples. oils proclda par : 

- eSmlnalree do haul nlveau. do formalion ginikalo *Ido fer, erche. orgenlads do fac-on A pormailiae I'exerclco pcrllile 
d'uo Orcrvltd peolesslionnelle • 
ds 

a anaistae.lochlique ai pidagogique peomanonle. sous 

line d'animallon of d'encadcomenl Individual par dos onselgrnnlL
of gsllionnw ls qullllds, comm. supporl A rlofort e a I'nillalie 
parsonnala IndispSnsable& dons Is procoesus d formalion envisgeso. 

DEBOUCHES,
 

La .80. sancUonna pat un dipsomei d'sia do 3mo cycle 
priparo diroclamenl : 

I'exmrcic do lInctiona do tesponsabllll, oW do direction 
damnasle nnltreprlae priviles. publlquol @I aeml-publiques. W4dons lea 

- Ie cardlir d'Onalignamenl dens los Inaululloip do for­
mation sapirlours. do consoll 0I de formaseur dons lse entrprises 
*I suites orfgnisallons. 
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INSTITUT NATIONAL DE FORMATION DES CADRESEN COMPTABILITE ET .,LFRETARIAT 

Cr6 en 1908. l'lesi National do Formationen ComptabIig des Cadrea61 Se0itaita (I.F.C.C.8.)•fUcurs dent assure Ia lotmaion d'ina­dlffrents domain* -no4smmeim Is comptablJ6. IsdaCtylogiaphle. Is 9t6nogrephie 

CONDITIONS DADMISSION 

L'admlssiog so fail par %voedomoia Onocoure qwt a lieu audo Juill. & I'lnaliul. pmsla candidals des 2 sexeI &Ss20 an$ du nlveaudo do is 7Am. anng secondairg loueesad& . 

DUREE ET REGIME DES ETUDES 

La dane do formation set do 2 Itlnaa. 
Lse 61iros pven i Intiern.. ou exltrne,. I'karjl3l *aswol04 .uvenr aux di1vos non originalrea do i wills aige do rinsu 

Las 61ves peuvent b~ndflJer d'une bouree menyilie d'unmontaiw do 276 H &acrt6 per 1r*I'ice dosionnelleal aI Formaion Profs­do Is Promotion du Travail. on 3onteparle do It sous. 
clpion d'un contrl d'ongagemanit do sern; r'adminiilrallon durant 

DIPLOMES ET DEBOUCHES 

Los 6tudes on sactla nes parP6dagogilue of Is Cortllcal d'Apiludedo Perfec Or rrm.o Technique. cortificatacces qud donnedans radminloLaUon a rkhliie do rkmundrallon n* S. 



LECOLE NATIONALE DADMINISTRATION PUBLIQUE 

Crudd an 1945. I'1 NA.P. a loujours ouformalon pout missiondos cadres upirhIurs deotlnda Is 
Irallort Publique 

& ttavallet dn4 I'AdmlnrJ­an quilts d'admlnstarleur ou d'admnlstraieurs­
ad joinis 

DEUX CYCLES, DEUX NIVEAUX DE FORMATION 

L'E N.AP. assure la lormallon d. coo deuq types doe OadresadmlrJsatlta dona dour cyci,d'd4tud.
iatoeujr adjoinls) I^ cycle normal (adminls­et Is cycle aupdrleur tadmlnlatraleurs). 

LE CYCLE NORMAL 

CONDITIONS D'ADMISSION 
Pour sccdder mu cycle normal do I E NAP. chaque candidal
 

Ou Candidato doll
 

Cdire do nallonulil mocalne
 
C apt& physiquemerg
dire 

ir* gd do 17 ins au molna at O 30 ala au plua
 
lir. Illulalre du baccalaur6al 
 do I'nsoignament osc-0d airt ou d'u n d,pl6 mc qulva lo n t h V 

* iduaslr pu COftour, J ontrOo o.ulg aux bachollos oi &uAlonctlonrtolroo Juatlflarit do 5 olnros d'nclennvt6, claa6s
 
, rechetlo 7.
 

L'admislon neat dflinltve queplCstrat do wiI Ia siature duf con-­lm'dnilnltrallon pendant 8olt en contropartlo art& Cheque dt"tlatil re­do co control, une tnjamni6 rnonsu.ile forfal­alire do rordre do 600 DH 

CONTENU DES ETUDES 

La dur&a totals do I formation oat do 3 ans Losroaolont poneat 6iudlaizalot deux premibren ann6etsrate jurldliqus une formraIion gQtr6­ol 6conomque
 

La 3 Um e nnd
des Isctlons cl aprde s eat con acr6 ah Is ip6clallsallon: don erune 
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* S cioa dAdmkinubletio 0Mami (0d1oll admldMrall @I, 
clil. droll public 6oonomlque. weOanilon edmlralr'!.z coinpvr6eetc o.) 

Section Dlplomatlque frolaloam IlansUoEoo.e, droll Wn 
tfliUonal public. mlations 6oon W etc...)qw lrornetUonales 

SSection Econoslue o4 FilnarnKr (toonques O ple­
flieaIon. compleblIl nare.il.. ftace ep6la ot..). 

* Section Judiclalre (proo6dwe p6nale, proc6dure clvii. 
droll musulman. droll notaal ,o...... 

* section Postale (Informalique. contrOle do gellon. otga.
ntiUlon gdndrale ot moyena dee oeafie doe P.T..).

0 Section Sociala, (droll du Unvail. rdg!ementation d Ira. 
vAl. sicurit6 ocials ate.. 

Section lonolro (drolt oeiwr"leJ. droll mumulman. 16gle­
lation 	Ionclir,). 

L'onselgnament eat dorm6 cm forms do oours maglitraux
dlaponall per de orolesseoure dLlwrste6, de oonIronoes at do 
frevaux prallques dilgo, per do hals flnclonnairga iompus Aux 
acitvilia do I'dmnlirallon. 

A I& In do chaque anille 06hado, r'4ludw uit un sle
oblgeloir do dux mole .4 dot prdiwa, un mppon do Mleg Au
Directou do 1'6loio. 

NOMINATION ET AFFECTATION DES LAUREATE 

Ap 6e robler.Uon du dl~ine au oyde normal do I'E.N,$P,,
lo lauia e eor tltsc;ts aupiri des divers savim admnlatratits 
par le soln do rawaon6o gouvelmoerials dwUo do I& Fonctior 
Publique ........
 

Lout situation amsln do i'ed ianhatraton e* cola rwa kv 
aux Ionctlonnmlros do 1"6ch0i dmlnltstrlve do 1rmaw4ration I 10. 

LE CYCLE SUPERIEUR j 

SCONDITIONS DADMIS1ION 

L'sc;*s au cycle suip4rle* a Nag par vole do goncoutq
ouvaln aux foncilonnalrea apparltena aux cadre auxquula donne 

cc,6 I dlpl6m" du cycle normal, Jus4aiI# "do 4 %nn6,s au molns 
do service ont trolJ annes en qu.ti , tUllirt dmnns I'YAn4, 
Gas csdro$ , 

-

,DUREE ET SANCTION 'DES ETUDES. 

La duf6e dee dtudes done Is cycle eupiriqur oet'd 18 mole,
er'lmlselon aux 6preuvee do ce cycle confire mu cendldai Is grade

d'oft1mnstrateur. Sm r4mundrellon ae flll sur Is bese do l'chelle Qd­
minllrtiive ne 11. 



* tirstvi,%aa~jt~i L)Lb INSI'EGTEUJAS - ADJOINTS 

A la dilfirano. doe auites ODpartemeole U Mlsgel. is Winialbre doe Finencet no dispoe Paes & bewgo ad"IeU d'dabllass­m* o4. bomation qul lul etat prowo.'.
 
C6p"fl GO"~t5~ Oa61foo do 
 Iic~en. pouvent 6ife

fOWUSOtfW41OIF momaton su 	**i des sqrvlos lechnlqussdo 	 low lieu daffecation ogj 	 blen eloan dans doe &coles ou Maagou 	on France. 

* 	 CONDITION DE RECRUTEMEN11
 

Les"p or'kpcuw dIoWe eal eam
omt candidate deWalff 001dideoe Uhijis bacoald totieas sies W11 du D.T.M.W64 lr&ulo u QOnWOMrooegnmab Par Is ULudutk doe Finances. 

DUREE ET LI--J DES STAGES 

La 	duw~ destages am vssrhM te*nitseeanoe a usol 	2 arm. 

8;f Acir60014 de ka4hble A Qmebiamo 
- o" 6 rnc.. mlwab. dag Douso & pail 

-oi solE aUtormie d. Trdsor & Pards. 

* REMUNERATION 

1Lir.apcsws-di"Ma sat rscn"4 A Ichols do hdmundragion 

*PERSPECTIVES DWAVENIR 

Lo MinaIbre de FinVncea ProjOttsla culation d'un 'is-Mul do Formation pour Cadres Financier*, ce qui permeugfa Is dl.­petition do Iaclualie procidurs do lormallon qui sere tompiacie parun 	Onsiblgieme ouveri directement aux Iycdos intirsasia qL pour_rOWt accider A ci3 Etablissemeni comma coati is cab dinalltuts 04;d~fcos ddpendar: d'auts Mintagire 
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LES CARRIERES DU TOURISME
 

V&iitable induiule capable non So4lamonI do procurer des 
deises h '6ornmj. als esno* do ciki doi amplol noueaux 
per 9ee Inveoodeoemfta suquule oll donne ieu. Is ouamo. do pa
on dlvoloppamonI nhcoaalls Is m'so on Kmwe do techniques d'avani-

Gards. suat blmn sam1 plan do Iinirasl-ucturo U4 do c4lul do I'or­
ganlisaUon des proeslons loulstlques w1 hI~ellffs. Pour pormeolre
Ia rWvaloutsation do ceo p okWleoln, to Maso accordo une attenion
parUc4AI4ra I Ia formation des cadres ndcosoaleo A ce eoctw. 
L'lnstlut up4ule do Tourlwm do Tanger cbe & Gel allot. a ao­
cuelii so psomis, promotion en Ocob 1972 

LINSTITUT SUPERIEUR DE TOURISME DE TANGER 

QUEL EST L'OBJEQTIF DE LINSTITUT ? QUEL EST LE CONTENU DE L'ENSEIGNEMENT ? 

4 
produciown 
du aeclow 

Forms; des cadres coapetsens dane 
et do veto. raccueu. ramannasmani 
du toursme. 

Iaa 
at 

techniques do 
radnialloo 

-Section loume 

* Former des getionnalse rompus aux ltchnlqus mod.,­
nes do geoUin at capable, d'asumse plenemwAl lea dilee ea-
ponsabilfte pouvant lke ito cortj6e ; Difoclura d'h6lelo. contrO­
tours Mattlers, Econoamg. Okanta... . 

Lee tude dan cane section compoi 

- uea onslg*nmt Qk~fai 

- un enaelnmne Ischnooelie -

l ; 

QUELLE EST L'ORGANISATON DES ETUDES I 
-doe
s) OPtO 

Mo". , 
Oacel propars, I" otw4 qd ccueornt 

0om aeqllons exllent mu oin do co IMUtM ; . " •Looamme ports o0aanelefomena sar Itatloh'o; Iaur. 10 

. .owa, ile. langueo... 
-. La 044101%Iorouueai vYM30 opin. (iodi,hnq do pfo-ft , b) Option tchnique do production it do vent.; prlparo.ductlon. ac.w, adl ltrallon t om4nagemon) ll iolon 9o0- le leotmolens qul *eront char,'e do Ia CoplocUon O4 do Is vnt'

lion h.lellbr. do prodWIl teItlie marocasln. 

Coo 3 oplione comportent Is m~mc horalro hobdomadalre Le programme ports essontholemel our Is gograthle. I'd­pour lot sdances do prallque profocclonnello . viollte, conldranceo, conomlo, lee lechniques d'ageoo (billetterle - forlalla lUn ralr ,s ..16tudgs do oe. exercice our Ie terailn. I* marmltIng I Pes utallliques... 

LVIaelgnomont oet aurb eous forma do ooWs Whdorlque -. o) OpUon pdmlrdslratlop at ainnagemmnt : ppare Ioo tph­d'une pert t do lages praliquge d'autre part. Laos Iudlanls bn- nilone qul sront chargde d9 Is concepiton t do I'oramnlsallonriclent alnel d'une formation adindra, .t d'ua Iormallon spocillsie. doe ImplaVAllona tourlslilquoe d'un rifiion ou d'4no station.

I: ' Le programme comprend easontlelloen ;" lographIe 4Q 
Lk, dut6o des 61udes oil dq doux aI6s. , . nomle g6neralo at do l'onlrop is, lconomlo tourlallque. drolL. 
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I boton ghlon halallir • 

La ecolarltI comporle dana ratl. section Ghaque *'m 

- un anaelgnerncnt gdndrul pxi our lca ingues dtfangires, 
(A/lea., Espagnol. Anglals) 1'6ooqo!', Is lig1ssaUon. Is oompt'
blWtA. lot a shimatlques. I-,tnli 10. da ­

un € in nombre d slages obllgatoles effoctu6s dens .. 
lea grands hbtols. dens lea clubs. lea vIllaea do vacencAw. lee chal- " 
nos hGtellres.. 

QUELLES SeNT LES CONDITIONS D'ADMISSION 
Pour 1 Section To mstgqs 

.-- 'itrel epic physto,.mont ci avair tns pcntailon agrlble - - . 
-6i Ag do 15an@ au oin* ut 25 ar aupIus 
-- dire llulalre du accalurial (quell* qu'en *oil lIa ide) 

-'e$atlire oux 6prouves du concours d'onrie . 

* Pour Is sietlon galion hlellire 

- Ire api phylkquennt i avolr ure pr6sntstlon eardable 

due, g, do plus do 10 &ns., di maine do 25 an$ 

-Ure illulalre du diploma do fin '#tuda d'une aolehotllire
ou d'un lyc" technique htlolelf 

salltlro eux dpreuves du conGoure d'ent'i. 

QUEL EST LE REGIME DES ETUDES 7 

L'lnullut sat doi6 d'un Internal pouvant acusilllr lea lu-
diants don daux sections. Lea 6tudlent t 6itudlanlos ont Is potai-bt 
1116do blndflclar do bour&66 do I'enaolgnsmenl supdrliur dane Ia 
meose oa lie s'engagent k servir t* Minhiao du Tourisme pendat 
-una durdl do 8 an* I liur swle do I'lnstllui U pout lour Mrs sccor­
d6 dos compltrrintl do bourses 

SAiCTION DES ETUDES ET DEBOUCHES, 

* Le Dipldma lea 6tudes sont sanctlonn6e. solt psr 
to Diplome Sup6dour dAtudes tourstilquea. salt par Io Diplome Su­
pdiour a restlion hilellitr. Lea Iuriasi do Ia secUon tourisme pu-. 
vent pour6ivri des 6ludes plus pouasee dens corir Inslltute 
d6rangers i nolmment franoais. 

* Los dibouchas :En raison du ddveloppement du Tourism* 
eu Marco, le ddbouchdi soni nombreux at diversilac.' Coat alnsl 
qua lee dlplm6s do I saectlon tor,-tzmh. peuvoni tout atuial blen 
lairs carrl]re dens los agences do vz,.Lgos quo dens iee compagnls 
do l,.I,,pofl, lea arganlmes do tou:ime. los soclhldS d'am6nage­
mont W-,.. Los dipl6mis do I section getlon h~ttllbr peuveni 
pour let, port, rempllr de lanctions do direclours, do gdranl. do 
chef o 'aeronnel, do complables dons lea hotels, clubs at villages 
do V8L 1t0... 

PERSP4CTIVES D'AVENIR 

- La creation d'un second cycle 

Dana I cadre du plan quinquannal an cour. U et pravu 
1 "r6lUon d'uq second cycle qul sor I pralongemeni normal du 

,. oimtaluoe.but do co cycle sore do prdparer doe cadres d'un haul re-Le 
voau do fornmtlon qui woont destinds aux carriree du Tourism* aolt 
dens In eoctuf publilc, solt dns Is seoclour pilvd. 

- La crintion d'une socUon pidagoglquo
Lo 'n oblectil sara d'asuror It formation do cadres onsat­

gnants op6cialllsa don' It domaina du louriamo ot d'organleor dos 
do recyclago I I'lntenton doe onseignanls dilk an exorc.4 

- Le cratUon d'une aection d'anmaion 
FUle earn chargia do Is trmatlon d'ardmateure qu ouroni 

In responsabllild ue I'arilmaUon dans lea entreptisea hOlollbire 

' ,, .. ''t, * ';"'" 
..i -i-"=w'A.--.-...;
 

;*--Y-l.
 "" A. 

' . I 

. 

*' 

... ;s.
 

MODALITE DINSCRIPTION 

L demandee dlnscrlption devront die adressis I a Do 
vision do Is, Formation Professionnelle at do I'Orlenlailon Dipanemanl 
du Tours,-j. 9. Avenue Mansour Eddehbl - RABAT 



LES CARRIERES DE L'INFORMATION 

LECOLE DES SCIENCES DE L'INFORMATION 

BIBLIOTHECONOMIE, DOCUMENTOLOGIE. ARCHIVISME 

La rentri Unlvermltalr 1914-76 a adinarr rN r­aveqg 
tutu d'La) nouvel 6itbllooment craolgneonnt supdeut t !'Ecol 
de Sciences do Ilnlomatlon (E.8.1.). qul aesue sous Ia tutallo du
Bacdalatl d'Etat au Plan st au Ddva)oppemwA Rdgonal. Ia Forma­
don do do dmcntalelst. do blbilothdoalroe. d'arohvlatoes *to-

L'OBJECTIF DE LE.8.I. 

L'E 8 I. a pour NA do former un vwdtable corpa do tochni 
clonedo I'nonailon capable do prandf &n charge Ia respoir­
blitA do In gostlon. do I'oxploltatlon at do l'ondchltsmant du patn­

oiolne cultural at docum ntalr. nolzmtnroi lee blblloth6queo at con- ' 
ties do documentatlon. 

ORGANISATION ET DUREE DES ETUDES 

Deux oycloe d'6tude exiatent au 8aIn In cot cale :.­

•- tin cycle moyaa d'une duw do 3 annes socasalblo ug
Utulslree du baccalaufiat ouis s"e., apr6a leur edmlaon av *.. 

cowccoura crenlr6a. 
. . t ,1 . I 

-- Un cycle sup4du, d- 24 pvle, ouvs l p vole dq,".

concur. d'uno part aux llcrcl&3 at Ing6nlsavv dappIIClla n at d'au-t r
 
Ue part aux tIlulalrs du dlpl6me d'nformatlaWa d6ltvi par IE.8.1.'q
Le ismr dorvont avolr co. pi an p!ua du diplmi 4 arwa d'axa-j .,
 
c" dona un service public. -oml-pubio ou pdvA ; lea econds 3 an..'
 

n6.a. 
PROGRAMME El METHODES "'*d'a ­

Laoomb1..ites6id*00ur thioos~u.dotauxpal
.- ,,. -. -'. ,. @ dolboralolr, prmot h chaque 6ludhl dUre capable & I- Dan I* cycle mayvn. renalignamat ax& r do 3e 4tude,anlti.-"'"n do mnaw t tma itohe qul lI am d6volue

of 26me winndesam Is teochnlques do blbllothlconomlo *t ds claen- _. tamt quo tochniclin do I'Ilofmatloi.
 
coo do I'Informallon : an .me am" our Ia sp6clallsatlon dons un r

de domalnee cholal par 6hhdlant I arohhtves, documnuntation mdn,&. ': -'
 ie, bilbohquel s' ... ' , .... ;+:REGIME DE3 ETUDES,I _ .,I i 

I.I-. , ".,'" I + .+ -' ., 
- o cycle supdaua complble Is formation antrloge. d' LEW. a dIntA1n(Ln PIais P r t 64vee on, tLp9slblW.r~ludlan dana Iee Glac ta & option wi pouine dans Io mon do au milao tftre quo u" doe autree 6tableonwe, Gedo on Clis .@a sp rIlleaLo,' Unlvhewa . 
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critarlat doEa - .a,.# .,o souscrire un OnSagement' do sarvirduGr6 do hult mu Plan Wt au .D6veloppemunt Rdgonal pendant
is Be

&ns & lour sorlti unedo r6cole, les diudlants do I'E.G.1.peuvont oblonir une bourse d'6iudm. 
Los dtudlante do IE.5.I. no sc r sulor1ds A rodoubler qu'u­

no slsde lots pndant Il&scolarlI6. 

DIPLOMES 

A Nlaus do lour formation, Its 6Moilanll du cycle moyanyant satllatall aux dllflrenta examene orgarilad6 par rE.8.1.lour colarlM6 obtlannont I* duranidlplane d'inlorilaixts$.11oaer t rnctlonz6 par Is Le cy ,I sup6­dlplme dlnlormllstss sp6clallsda. 

PERSPECTIVES DE CARRIERE
 

Lo baesoln en mlail&@ 
 do technlcien •des sciences doformation sowt conpiddrables. Dapibs uns 
tl 

6t d offeclude1071 dana We dlt,6renls usiot.Iei on
le esom Imm6datas sont doI'&dg do 100 cadres.
 

Lr laurdats do rE.8.L Ont
lIavall da 
do blen des poeslbiltds dole admlnlltratlion publlque. le organism"8public@ al toe antroprnios privds. Do somi­
nimo qu'll peuvont ptiparerun dIp16me sup6drlur on r6irde6nt Is cycto Iupkut apfi 3 anndeod'oxerclze. 

Hoft 

CP,
 



LE CENTRE DE FORMATION DE JOURNALISTES 

No devIonl pas journalilt qui vJit : on offal Is plolellon
do JournaIlits roqUijrt dia aptitudes prdclsou (grandi cuwioslm , Is. 
cilit6 done lea contacts, m6malre vlsuoIho at auditive. vlvaclh6 d'eosprl
go6it do I'InltalUve anal qu'uno unn6 do for). 

Qualls quo mol ms formation. Is jou-nallat dolt avoti I@ams,
du tamps (mwne une virltable course cantre Is montre). I so 
do I'aclual (lnr ,ompte do Iiv6nement do I'lnstant) at Is sons du -.
public (explolir ca qul pout Inl6rezser Is pubio, lonr compte do ,-: ­

f is rictons etc...). 

QUE FAIT LE JOUFNALISTE ? 

Le journalt West plus unlquemonl un homme do plume.
Do plus an plus I dsviant tormme do micros ou homm d'Images, 
car *l Is prase 6crile tlsts Is support do Is prole ot e nest 
plus Io soul grand myan d'informatilon. L radio. ts1,6vision pon-
nont do plus on plus dImpoanco dona Co .octeu. 

A 

Oust quo moil I* moyan par lequel Ilm expilment, fee lour. 
nallstes oni ncessairemarl Is mime formation do base L w but 
met to mime. Informer lto homm0s ; c'est-k-ditr tour porraltre do 
rester on cornt"ad parmapent aveo Is monde dana loquol Us vIvent 

QUI FORME LES JOURNALISTES AU MARQC q" -" ,....-d;, .. 

Coat s Centra do Formation do Joumailtes (Rabot) qu ,'
 
a pour mission Is jormallon do cadrs Journalltllquoa doatln4a I

mervlr dens lea socltur publics at prlvia. Co Centre eat placi sowa
 
I& lutello du Mlnlsltra d'Elat charg6 do I'lnformAllon.
 

L'ENSEIGNEMENT ORGANISA1iON, DUREE ET PRO-

GRAMME
 

L onsa1gnament ou Contra doaFormaillon, d Jo ':.(C.FJ.). ., , Jounlalll ,leS : 
(C.F.J.) em orCanlsd on doux cycles un promler.cyclg d'unq du 4
 
d'uns inn6e. at un douxl6me cycle d'une dur6e do 3 anil6.
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* Le let cycle a pour but do donner Cux 6ludlentil une 
formation lournatique lou permetant d'exerer on quallt6 do
r~dactour. Le programme mat conqu do manlbre A esswer auxfuture cadree, une formatlon g6nrale cn millbre IournaIllatque. ot
 
des connalsances 
 Ih6ioqu s dns lea matlfteo sulvantas : Hial-" 
re du Maroo, Inatttuhlons poitlques el droll constilutlonol. Soclo-.logic. dconomlo poltiqjp.. longues. giographie humalne. organisa­
lions Intomatlonalee, doeumentaeon ot,...
 

Dins t 26me cycle sont 'Ims le Mure ohoe do ru­
brique. Lat lre ot 24mo anni du 26mo cycle oat conacrio aux
matllres concernant Ia pr6aentaWn do I'Informatdon. I soclologkc.
lIatotre, Is glographli at I'nltatq h une apldalleaton -slon Is 
choix. 

Enna ta 3lmo pwioe du 26m. cycle eed onoaorio A ton­
solidatlon dos connalsence ,%cqulsevw &1la aeplalsattoo dons 
lune dos branchoo a-sprig 

press* • 6c*lt
 

audio - visual 

-radlo 

- attch6 do prosam oadministration 

Le dIplOne du time Cycle noot d"ivr6 quaprb I& eou-
Ionanoe d'un mknotre i In In do la 4ime ann"e 

A OUI LE CENTRE EST-IL OUVERT ? 

Le Contre 0 lownaise eMOlce auxu candidate 6o douxs4xes. diulars du baccolawlt do ronseainem eondoraak4 a. dwt 
dlplme reconnu dqvaonel. 1go do is & 25 &ne, apr ow admIh. 

ulon au conwoure dontr6e. 

ET LE REGIME DES ETUDES' ? 

La ontre no dlspoeo pos dntornat male ses 6tudlanta ontIa posalbillli, ou pimo dire quo coux des tuft" 6taibiltemonis 
d'ensolgnenc eup6rteur ditre logic on Clt Univonstakeo. 

Dee bourse d'ludee pouvent lre accorddoe -ux 6tudlante 
du C.F.J. 

QUANT AUX PERSPECTIVES DE CARRIERES 

Awre Is dvrance doe dlpl6moa lefttoattlons pour lee 
rldacteurs ot dipl6mo do fin d6lude8 pour Io. chefs do rubrique).
los laur6ate du Contra do Journallstes peuvant 6re rocrutbe dons 
Is secteur public ou prIv6 : Radlo-T6tdvlalon. Agenco MAP. Proeac 

&Grt (lournaux. ravuaes ol... 
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LES CARRIERES PARA-MEDICALES 

LES ECOLES D'ADJOINTS DE SANTE ( DIPLOMES D-ETAT) 

Commandi Par Is d6.sloppoment iconomlqugdu pays depuls 195d. at Culture,Iefforl du MiNathre domallre do I SantI6 Pub:,qu. on.ormation proflsaaonneil. veat Iraduit paraugmentation une Important@dos dcolos at do lI'effellf du personnel persm6dicaI.

En 1958, Is Minlathro do
d'uns souls dcole prdparant au 

Is Sant& Publique no dtapoulut quoDlplmo d'Etla d'lntirmlersicoles ot dquxriglonalos d'inlirmlera Broveo.
 
AuJourd'hul 
 In formation du personnel paramedic&$ as taltdone de's #colas A 3 rvoaux dliftronts.
 
I - Formation du = 
Prsonne! auijilroIs nlvoau . Cotte formaliondo Is 7 Ame annAo secondalro ou W.lul du baccalaurda U 
II - Formation du - personnel quallf6 .I1pIII - Formation du * personnel p6clallte 

-
QUE SIGNIFIE LE VOCABLE. CARRIEREp PARA.


MEDICALES 
 -

L~e vocableprolosslons exercige carribres paremddicaleapar loeco.laborateure ddugno ionasomble dosdu nIddacin. volr. du plus ou moin Immklalet I1Z,pharmaclen ,ou duprofesesons Couvrtst Chlrurgien dentiss. Costou. lo nombreux auxillares midicauxlechniclons at toedo dlttkenlero Ctla
epacilllaticn. Exemples r6'sducaltonrodlologle etc.., 

CONDITIONS D'ADMISSION 

L'acha iux Eco.ep dEtl d'inflrmlers eat ouvert ; _ 
 ur Mrs aux,. 

Iahnlgnoment du du , do
second "nee
Uirpeo arnies scondelres. .f 

- ur onorf, aleux candidate des niveux do17uent :"'*6. . 7-FORMATION D 0q.PERSONNELilte., & I'ob. & 14ool' do formaUon' du pe'ron"ne 'UALIFIE rII set owert aux tilulalro do un spicla. "" ' " " mlen, des dimat d'Editpt r.Technlln@. Prdparatour arn pharmolo, "'" L p"--l Eou du CAP.). 
l i1) leltular; duDUREE ET REGIME DES ETUDES S...- D.f drinflir rhl ' - . . 

Lee •. CAPDE d, ,-Ldo peparsuju sq phormaoiedo Eooles d'iiflrmusr, regolvent 0'ser "ArnoqQ41., .on .~an eeuvas
d'Eta tIP4o pPi un ., lo4nnatlon thIdorique ot pretique aPt on.'
'-qul lurant un' irode de 2 M,',.elllaant sousorll I'engaegmenl ano. Ceux n,,

do servlr i*admlnlstraon pendinj t ,,, ,,,-,--,-.......
durdm do uno " e t " .-a &e lout formation. regovent Cans formation 0*1 eAs.u4 I une allocation pr.y--Wi@.,aualle d'nvlron 300 DII. Doe mon- "Dllme d Ett - prparon1 su,',n-lrmers-poslblIllds d'h6borgoment . &. LJ.done sont offer. ne, bet asbPAr. eger;hMa.-ls Is cadre do Is coopirllon ecolalro, aux 
Ould., Agadir, Fa a T4louan I 

ra Mo .i-sI
ilives *non orIgl- jar dcp'" pr"pa"entnalres do Ie villa. au Diplame d'Etat do lschrklende prparateWs pqn ,tarmaole at'do qpeclailleo onAnapth6s4. et spoyclhIltu.. 



NATUhE ET CHAMP D'ACTION DE CHAQUE TYPE DE 
FORMATION 

- Linfirmlor ou lInflrmiira. 

Linfirmier ou I'lnflrmlbr. raqolt unz formation qul lii pi-
met do dispenser lea solr,. approprids aux midades et ux InfIrmes. 
coq pte tanu do lour* beoine physiques et psy,'nooglquen, do col 
laborer A Is prlvontloil des mtiadie4 at I Is pro,',olion do to santi. 
do fairs do 76ducallon sanitaire et do parllcipor avo lee sutres 
membres do i'oqulpe sanlilro I 1lanalyue des bosoins du pays on 
matire Onservice do &anti. 0W. Is fin do sea dludes. I'Inflrmier 
dlpJm& d'Etat seat aleci6 ol dans un hbolial. solt doea un contre
a.l santA oJ tn diseeanatre, 

-- l.a Taclinlmn. 
e La Isiricn d'hygi4lln* iT assantummeilt foflfl done 

.I domain*de I'hygline du milieu. A oo tre., A eao app6&It partiol-
per h i'amillorslon dee conditlons dlrygIAn tWUt on milieu urbailn 
qu'on milieu rural (surveillance at controle do t'pprovislonwriont en 
esu. dee syatbmss at installations divacuation des excrimerstl ot die 
esux rislduat"e. du ell e utr*c dsnraealeimentaires eta...).

0 La technician do rducation a pour tiche Is r66duca-
lion at is rdhabihlialign des malades diminu a physiquament, suite Ii 
des asqueloi do milad es cardloques, postiraumatiques, neurologi. 
que etc... 

Le but do l'6cole eat do former des kindalthirspeutes ca­
pables do faire do in physiothltapie, do I'Mectoth~raple, do I'orgo­
thdreple. 

0 Le technician d radiotogle re k un onseignement orien 
16 maaellilamsnt sur Is radio-diagnoMlc. Le lechnicion do radlolo-

ilo paut tre ff&cI6 soil dins un hOpIllW ou 'exiate pa s do . . ,, .. , . 
m6decn radiologist* it ii colaborera sltoe diroctment avoo ise dl-Urenl inhie nservice do r.dlolol,..V.. 	 .doIoon,o,il dark& 

nistbrado Ia Sani PublLquc Qi IoioaoOi un solare coreospondant 
I I'doheila ce r6munlralion administrative no 1. Co sialse olt htofli 
par une aliocalon do laohnicit4 do 40 % et une prime do posts do 
10 /0 & 30 % sWlon lo lieu d'afioctlion. 

PERSPECTIVES DE PROMOTION 

FORMATION DU - PERSONNEL SPECIALISTE 

Tout dipl6m& d'tiat, pout am6lioror sa situation Qrofusslon­
nolle at administrative en accidant au bout dune annea do travail 
it sprs passage d'un concours 6 I'cola des cadres pour devenir
Adjoint do 	 santA dipI6md d'Etat aptcialists. de diif6rontes branches. 

sLosections ouverleai & ce lour sot 
- Uoit"o rt d'rsolgnement intirmier 
- Malorat des sesrvices do Santb Publique WtAscisltnta SociSux 
"h Malc rat d"e Bervilce Hospitmllers 
- 8pistalill en Obst~iriques 

- p6alaliste en itygilne du milieu 
- Sp6chaiiltes on Radloiogie 
- TochnMclon do Nutrition. 

Lie dlpIm6ns regoivent un salalre correspondent Ii i*6chelli 
do 4munralon administrative r' 9, plus uns ailocatlo do lechrucili 
do 4S % at uno prime do posti do 10 % It 30 % ielon Is lieu 
d'affact.slon. 

.. . , ' .. 
' '-AI,. : ." 

oQ II W6'In ro A r<quipe contiltude damnGo service.serviceI 
Le techniclon do habostloire oat spiclalis da a to domain 

doe Analyses mAdlcalos (isborstolree do b ctldologie, d'hdmatoln-,.
life. do paraillologl etc...) et do recherche (iaboralolre: d'hyglbne
allmenlalre, pharmaceutiques it do santi publique). 

SLa te hniclan doe statltliques sanlairee coilabore nk"'r6i. 
boratlon do ti sltstlllque do sant6 publique nicossalie lent pour 
ts connalsence do I'tl snitalre u pays quo pour I&planlli"
des programmes sanitalr s 1 lour vatuation ,i oat .pt.,, i ,ra 
valler en buresau pcur rdtablissoment do statlsliques hospitallres 
ou pharmSclutiques mal paut Agatment Atr a&men& t iffectuer 
des anquites sur to terrain muprbs do In population.

Le pr fartur on phumcie ieloli w Wirnlon lui per­
mUtant do Iravaillr dans un ilborstoire do conlr6la dos mtdic­
ments. doaneIa phrmacie central. tl pharmacies provinciales. dane 
lea haplasux... ' 

got snelgnemnt eat do former un personnel spicalis dane coo 

SANCTION DES ETUDES ET REMUNERATION 

Les Olvia admis "'examen do fin d'tudei obtlloinent Is 
diplome dadlolnt do sanl6 dipl6m& d*Elst. li ont recruls au ML­
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LINSTITUT ROYAL DE FORMATION DES CADRES DE JEUNSSE ET DE SPORTS 

LEDUCATEUR ET SES APTITUDES 

II neat pa donn6 & chacun do Wimprovlisr idu­
catlur. En eliat plus paul Oirt quo touts suite profession. I'sxocl" 
do Is tonction d4ducalsur roquiert une formation lis pprticuildlb 
basis avant tout sur Is vocation. 

Amonnr lee gons ei oamment loa bunes & entr, on 
contact lea uns avac lea autlros. par la discussions. lee voyages, I"e 
conl6rancea, Is clnbma etc... falit qua 1'6ducalour dont Is e1 eI 
pricls6ment d'anlmer at do travalilr ou dd-jloppment do fouli 
torme d'aclvll6 6ddcst!vo. doll pasider un grand nombra do qua­
lis. indisponahlss dona I'accompllasement do s Ahe : 

- socibltl6 modsati - osprit novaeour - matudit pay 
chologlqus - capacit6 do communication bonne culture ginirale ­
sons do l'organiaatlon. 

DIFFERENTES SECTIONS 4, 

" -.-,; ; .,Los activll6ia do I"ducoilur 6lant mulliplus. lnaslilut Royal .. 
do Formation des Cadis do Jauntas, lieu do lormation des 6dw .t' r 
calurs. comPofle 4 sections . 

- Actvit6a do jounoes. 
- Education 8urveillo. 
- Promotion f6mlnine at. 
- Actlvitis sportives. 

L'ENSEIGNEMENT ; DUREE, PROGRAMME 
LS4 6iv, soant insrn4R -91 b"l1cient d'uris lioue Inen-

La dur61 totals do Ia formation set do 12 molq. Gaint i suile do pris do 500 DH. t ­

programme d'enaignoment dons lo sections. U "It caraclrls6 par 1 ," 
IS polyvaince des matiras snslgnies. Lea mallitea do bse &W APRES LE'"ETUDES ? 
rsgrOupOs on un tronc comrun (Droll public. dducation sanitalre. 
secourisme, techniques audio-visuelles. techniques d'anlmallon etc..,).
Leas uttre Mallres foit 'objet do coua pciliques & chacuno'deo Aprt" avoir satlalit & texamen do sortie qui eSt ancttor 
sections. n6 w so dlp16m* d'6ducaleur. las dlvs admis sonli recrut6s pair 

I 6 crilarlat d'Elat I Is Jeunose at Sports. u etr 6cholon do 
CONDITION3 DADMISSION ET REGIME DES ETUDES t'dcholle 8 on quallt do stagilfer. 

Una larmatton permanent sel asur1 aip4 ducloeurs pat
ou boo, 

,Lu(lndudatuO , se candidates dolvent littiras du four participaltion h des stages do courts oumoyenne dutie. Its 
nllisu.&a 61 satalrssi Aux 6preuvas du concoure ant ainai. ,occasion So ocyclar at do ao prtectlqnnr dana leas('auto& 4611ia1 dod'entr6, dilfirentes tehnlquoes d, feurl ap6clalltds 



in 	Morocco.Discussions were held with the following Officials 

1. 	 Dr.Mohammed Birouk, Director
 
Ecole Marocaine d'Administration
 
Ministry of Administrative Affairs
 

2. Hr.Othman Jannane, Director
 
Service de la Fanction Publique
 
Ministry of Administrative Affairs
 

3. 	 Mr. M. Berrada 
Service de la Fonction Publique
 
Ministry of Administrative Affairs. 

4. Mr Mohammed Lahlou, General Secretary
 
Ministry of Socil-- Affairs and Artisanat 

5. S.E. Mohamed Tadili, Director
 
Service Civil
 
Ministry of Administrative Affairs
 

6. S.E. Abdel Haq Tazi, Secretary of State
 
Secretariat d'Etat a la Formation des Cadres.
 

7. 	 Mine Khadija Raqui, Chef
 
Service de la Promotion Feminine
 
Ministry of Youth and Sports
 

8. 	 Mr.Jaffar Ouajjou, Secretary General
 
Ministry of Labor and Professionel Training
 

9.Mne Ai.cha Benomar
 
Chef du Service Sociale,
 
Ministry of Labor and Professionel Training
 

10.Mr. AbdelRahman El Fassi Fihri 
Director General 
Office de la Formation Professionelle et 
de la Promotion du Travail 
Ministry of Labor, Casablanca 

11. Mr. Mohamned El Hentati 
Professional Training Division
 
Ministry of Labor and Professional Training
 

12. Mr. Ahmed Benrida
 
Chef, Division Ressources Humaines,
 
Direction du Plan et du Development Regionale
 
Secretariat d'Etat au Plan.
 


