
r7 L7IRE--OR C.; * 7Z. r.7 TCON 

AND T- XCEERN O'rY 

Subinit-ted too USITD by 

Depar-ent of. An-th--z-c.OU 

£Sc2h-ccr-d 2,f cconcmic 

http:An-th--z-c.OU


T
-T 5CC Ell


Yemen. -	 EdaQ~to~TeHsorI 	~cat'iflg Women. in 
~~~L ~~ ~ 


their POsi-zi On
 
e1atif ;-o 

?orald
arA e 

Fema e Pa-ticiPation 	
, 

Data on
II. -ttative 

sokde krounc t he~1O ~Y 	-,aLrOmcation, RC a e 


Reports on Lrlter-iewSODAUAte
 
II.BottJ-enecics.. 


o ems 


-0us azid '1-iniiPnOrtie
 
IV. Thcal Trair Zvlll t t~l -ht ad r s e 

V. 	Target 


I.List Of PersOrlS 
Consulted
 



I. 	 - %-2 -_I' ' --- -n. "-catin- :. .. . , -,and 2-n 

Attemtt to -1p-ain their Position in the 
Modern Labr _corce 

_tere is no establihe-de raoimon of educating females 

in Yemen. Ln the years prior to the revolution of 1962 

only a few Yemeni girls stadied at home with a women tutor 

or in one of the four Ah!i a schools in Sana'a or Taliz 

which taught readLig and v.iting from the QI.?an. A girl 

would not stay in an Ahli-a school after the age of ten 

since by that time she probably had learned rudimentary 

readLng and writing skills and after that time it would be 

her father'sscandalous to have her out of the house and 

watchful eye. 

Several secular primary schools for girls were estab

lished in Ta'iz and Sa-na'a in 1960 and out of them have 

grown the formal education system. In 1978 the numbers of 

Yemeni females participating in the formal education system 

is still shockingly low and even the targets for 1981 pri

mary school certificate recipients are set at just over 5000 

of the population of
females for all of 	Yemen. W'h 85% 


Yemen still rural, 	 the urban-based formal education system 

reaches only a small proporticn of the population. Thus,
 

when discussing women in education and the modern work 

force, we are talking abcu fa-r less than 15% of the women
 

in Yemen.
 

The earliest -training course which girls could partici

pate in was a WHO-run nursing education project in Sana'a,
 

initiated in 1957. The -roject recrui-ted its first female
 

The first
stucents from "rood" San.ar. Savvid failes 

had -te -. basic literacv.nu.rsing students li more han 'ranic 

sC c years ....era eeuca:i: -r--rs 	 s f nrursinzo-io 

ins ru:-7n. This caref'r -rcrI' fro ne -- -E a 

X'4fr--trn- tet- e=rn . oCess n c:r women in 

Yemen. Over -he years, hcwever, nu,,rsing has cs muoh of 

s hcnora _ e status, pat. e= _= f_ cultand -ime

consuminz work, dewlan.s long years of study, and has been so 
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poorly paid. Female students are recruited from all socio

economic backgrounds though they are few in numnber. 

Since the establishment of the nursing school there 

have been s-rides in other_directions concerr-ng training 

and employing women. The National Institute of Public Ad

mirstration enrolled its first female secretarial students 

in 1971. Initially there was strong opposition from the
 

religious authorities who took their criticisms to the min

arets of mosques and as far as the prime minister and presi

dent of the country. Their comments were of this order:
 

"How can female secretarial graduates work in offices with
 

men? There is no future for female secretaries. Aren't
 

there enough trained males? How can you teach girls in
 

veils? Educating girls at NIPA is against religion and
 

custom." Fortiinately the gcvernment heads supported the
 

revolutionary moves of the dean of NIPA and publicly re

quested the first female graduates for the presidential
 

staff. For their part the prime minister and president
 

had been initially concerneJ. about what effect the opening
 

of NIPA courses to girls would have on Yemen-Saudi relations.
 

'he dean succeeded to convince them however that they did
 

not have to worry about the respectability of educating fe

males, and used the nursing school as an example. NIPA
 

went through several trial years where the dean personally
 

and prcmptly expelled any young wouan suspected of mis

behavior. Since 1973, Yemeni girls could study Arabic and
 

Eng!ish secretarial courses -- some in mixed classrooms -

though low enrollment shows that many Yemenis regard secre

tarial work as unsuitable -- verging on shameful -- for
 

their women.
 

7n addition to -he -ara.-rofessional nursinr and secre

tarial education cent-ers, -he Universiy of Sana'a orened
 

i~:s oors to - -- ::ur women s-udents in 1c72. Studying 

in mixed c--e : -inz - hcs-els . cmen studen, 

-hese Y_.eni woe. now have mushr-omed in 6 years tLc nearly 

two hundred in number and are rezresented al_ of the uni

versity acli=s. 



Flcv.e.. _.. -he modern sector is Corined to the
 

cities. T '-2, census records that '703 women are 

of the labor force Hcdei d , 7aiz, and Sans'a, wh .e a 
t more recent survey ca-- cut by the Ministry of EDuca.ion
 

s a smaller ter the Ministry
Women's r,jec" rec-	 Auzber. 


of Education teachin sta, thnext argest employer cf 

women s -re Chinese Texile Facory in Sana'a, which employs 

approximately 600 women. The textile factory began employ

ing women as early as 1964 and offers adult education classes
 

for them as well as a day care center. Most of the women
 

wor!:ing in the factory are thought to be mig.-ant.s to Sana'a
 

from the cou-_ntryside, both financially and socially 	poor.
 

Women are now employed in variocus other governmen

ministries, by the banks and private enterprises. Only 7
 

years ago the first fe-ale employees were hired by the Cen

tral Bank of Yemen in low-level positions as clerks and money
 

counters. Working in a barl is one occuoation in the modern
 

sector which is drav,.ring Sar:.'ani women of traditional fami

lies. It pays well, and veiled female employees can be seen
 
sitting in s--re-ate rcm. as t-pists or money counters
 

Most other female office ezployees in the private sector are 

not native to Yemen or of rixed parentage. They have a 

better command of foreign lang.,ages and are freer from social 

jurgment. 

The cuesticn no.: to ask is, what are the factors con

tributing to the low rate -f education and low rate of par

ticioation in the labor fccce of Yemen-i women'? Two theories
 

have been.proposed by stuents on the problems of women in
 

develcping coun-ries. Th-: first deals with the industrial
 

complexity of the countr;; the seccnd deals with socio

logical ex- an=-ion. 

The in....uStI co-o--xit' ec.. naticr holds tha ,omen 

a - . "ne -- -.-- CC--- -'' - w" 	 k
 

chan .s -f 3: ruaila a r e c-an marke ' 	s araa 
o-n wwh. - h S 


labor.. 'ha -:':n
of ' Thi be"n :.-:-e- eernof 	 dev.eloted worl-d; 
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'When the center of production moved away from the rural 
house

-

hold to the city and its indus ries, so too were there in

creased educational and wor- optor-turities for women.
 

This explanaticn is a beznn_-ng in unders-andin women 

modern sector in Yemen. The level of economic developin the 

low by different star

ment in Yemen is uncuestionably many 

dards. Only 15% of the porulaticn lives in =rban centers. 

illiterate while 97.6%74.4% of males over 10 years of age are 


of the women in the same age category are. In the 1975 na

72.9,% of all persons listed as employed were
tional census, 
Those in industrial production are
agricultural workers. 


less than 10% of the labor force.
 

One would think- that women do indeed have very few work 

options judging from such measures of industrialization. 

urb,:nization and industrialization,Despite the low level of 
profound changes arethe above statistics mass 	 t.: fact that 

tc the out- migration of working agetaking place in Yemen due 


Rural woman are bra-.hing into agricultural tasks
males. 

which have always been mal- in the traditional sohere due to 

of male labor. oo. it can be expected that citya shortaae 
filh s in the modern sector, especially in __rr,=-

clerical, Me-il, and educ.tic.al areas. in addition to the 

labor shcrtage problem aotf~g as a catalyst, the vast inflow 

had the louble effect of opening newof remittances has 

desires
opportunities in the 	business sphere and creating 


of i±,Lng in the face of ominous infor g rstandards 


flation. The demands for i-rban modern-sector workers are
 

of working for a salary
now "ncreasin-,and the benefits 


are beco-ing more attractive for women.
 

still fu-rther.The sc.ological e =--o takes us 
rom the legacyWe must- ecrecia-e that. YeE- Still suffers 


: non-e -uOJ-~ic of fe.--._.es ir'--laCk of a:-rorriate
 

- c i e ro in " me_ nZ ,c-- S=-

http:fe.--._.es
http:educ.tic.al


Thcugh z:hey are changing, there are strong cultural 

ncrms wh ch resis both -he educz-ior of wcmen and the en

trance of :emales int -he urban lacr force. Tne pa-Tern 

o:ealy rriJn_7= in Yemen hnaS a direct_ and negzat ive imtact 

on th extent t which c-l particitate in education and 

exra-househd_ emplcyment. v.27 of girls 1C - iL years old 

are a-rea dy vhile of the grls 1' - 19 years oldmarried ,_ L3.2" 

and 53.6% of the girls 20 - 2-L are married. In most cases 

childbearing begins immediately because it is a powerful proof 

of the fertilit of the couple and adds stability to the mar

ital union. Yemeni women. themselves say it is often difficult 

to manage work and study as a wife and mother. 

The few women who remain single into their late teens 

and twenties are seemingly freer for work and study. But 

while Yemen is more pragmati and 2ess dol.atic about social 

rules than other Arab countries, the honor of tbe single girl 

is still quite -recarios. Many Middle Eastern customs center 

around the trotection of th. women of the family to avoid 

shame and social disrace 'ought-about if one of them is 

suspected of misconduct. Tne single girl is in a more del

icate Dosion since she hai her marr-ge-ztilfv at stake on 

top of the strict codes for the m of more general-aintenance 


family honor.
 

if one glances at the few Yemen4 women who are in tro

fessional invaracly +osh=ions, theare from old 

or Qadhi elite, The revolution distlaced i elite and ncw 

one can '_u-htersT'i -z" asee of and Hod= businessmen enter

ina the :rait e&te aion-basegroup 0: women. The pattern 

tha: t e a.nu es of: the ete are educated first and take 

u_.firt_ -rcesi_.__ ._ons is a phenomenon throughout 

the Mi;dle _-m n es _nca, these womnen are --he agen--ts 0:fr 
char. e since the:" - -'iies are in an alrea .', e--lhe-d 

O.- r,'hic C tn ̂  - "" SO,2.o_ - - £ ow - :- % .: "

,' .: :_:o,.scn..r:,. .. .. 




'In sum, the position of Yemeni women vis a vis education
 

and extra-househpld employment must be understood in the con

text of Yemen's history and retarded leap intc the 20th cen

tury. Equally iorncrtant are social restrictions which inhibit
 

women from being educated and enterin.,the modern work 
sector.
 

ae being acceler-hese attitudes are slowest to change, but 


ated by the out-migration cf men and irlow -f -mittances.
 

The legacy of non-education is the biggest constraint limit

ing in the contribution women can.make to the development of
 

Yemen inA1978.
 



ii. Quantitative Data
 

The best data available on women in Yemen can be found
 

in the 1975 Population Census. A profile of their numbers,
 

geographical and age dis-rituti.-n, lit-rcy and educaziona-L
 

level, and marital sTatus are recorded. It is clear from the
 

numbers that education and employment uf women in the modern

sector are urban phenomena available to less than 15% of the
 

female population of the counury.
 

1 and 2 are taken from the Statistical Yearbook
Tables 


1976-77 and contain the most recent statistics available on
 

females in primary and secondary educaticn. It is interst

ing to note the number of female st-uents as a percent of the
 

total student population because it varies greatly by region.
 

As to b expected, the governorates of Sana'a and Taliz have
 

the highest percentages of female students ranging from 15.6
 

to 17.0% of the total student population in the primary grades
 

and 9.8 to 12.2% for the secondary classes. Clearly, strong
 

st
social sanctions still exist aga .. educating females -

even at the primary level -- in the northern provinces of
 

Sa'ada and Mahweet and in the eastern province of Mareb.
 

Table I shows the very low participation of females in
 

Only 39 female secondary
the teacher-trainng institutes. 


school teachers were graduat ed in the entire country in 1977.
 

Table L lists the numbers of Yemeni female students in
 

the four faculties at the University of Sana'_. Women are
 

studying in all faculties though the majority are in the
 

College of Education. Wnile the number of Yemeni women has
 

increased from L to nearly 200 in b years, women still make
 
ut less than 10% of -he s-udent body. 

n ... r 5e 
.... r:f Cf i.. O 

-ea h v...r i--" s~tisic 377-7B-


were c4ected -rom te 


ses .... 
 .......
13 female .... a - c c: 


---------- l --- ----------



Table 6 demonstrates that female students at the National 

Institute of public Admin.stration are enrolled totally in 

secretarial studies and not in higher level finance and *dmin

istration courses. If these statistics were broken dow fur

ther, one would find more females in Arabic tying courses 

than in the more advanced English secretarial courses because 

they demand a higher level of education as a prerequisite.
 

Table 7 is a cozoilation of data from several sources on
 

whe:-e women are studying abroad and what they are studying.
 

The CPO has the task of recording post-graduate students and
 

seminar participants;. The Ministry of Education is to register
 

the under-graduate students abroad. Unfortunately, the files
 

are far from complete in both ministries. According to figures
 

available, Eg-t is the leading host country for Yemeni women
 

university students but no information is available on Yemeni
 

females studying in the Eastern Bloc countries nor on those
 

students who Ire studying on private funds.
 

Table 8 is a record of how many women work in the modern
 

sector-and the establishment or ministry in which they do so.
 

Statistics gathered in 1975 and 1977 are contrasted though
 

both lists a7Dear to be incomplete and guesses in many cases.
 

1 ity in some instances,
The 1977 estimates may be lower than rea


but even so, the number of women working in the modern sector
 

is very low in comparison with the numbers of women in the
 

potential working age groups.
 

Table 9 records the labor force in Sana'a, Ta'iz, and
 

While these are 1975 census
Hodeida by occu-ation and sex. 


figures they appear to be more accurate than the estimates of
 

Table 8. In 1975, women were 4.4% of the total labor force;
 

the percent is probably higher in 1978,
 

No statistios will be presented on the Adult Education
 

program whi:n :e~irn.ing te te ajor cities and ozher 

o i7.he S. numbers of a:teniers given vary reatly 

by who ne-z a.: ,=- _, -, 

nzera '~-_-a-, c a, I-r-S= -' 



GIRLS IN PRIMARY SCHOOLS 

and 

PEFRCENT OF TOTAL ENROLLMFNT 1976 - 77 * 

Table 1 

1st 2nd 3rd hth 5th 6th 

N. - % N. - N. - N. - % N. - N. - % T6t.a % 

Sanaa 3096 - 16.2 1033  16.14 1055 - 13.5 720 - 13.7 569 - 16.0 1128 - 16.0 7701 - 15.6 

Talz 115112 - 19.0 2774  18.2 2182 - 17.6 1614O - 17.14 1001 - 15.o 910 - 17.1 130I9 - 17.9 

lodelda 1 1168 - 13.6 F07 - 11.3 583 - 15.2 567 - 18.0 372 - 16.7 328 - 18.1 3725 - 15.2 

Ibb 850 - 10.1 1t51 - 10.1 348 - 10.7 218  10.7 122 - 11.O 06 8.9 2075 - 10.2 

Dhainar 500 - 6.9 223 - 6.0 158 - 6.0 69 - 5.6 33 - 5.3 43 - 11.3 1026  6.9 

Hlajiah 

Saadah 

3Si 

152 

-
-

6.1 

3.0 

257 

59 

-
-

7.h 
2.5 

'125-

,18-

6.3 

2.0 

72 -
6-

8.1 

It.0 

43 
8 

- 11.0 

- 10.4 

14-

4-

5.2 

8.0 

905 
247 

-
-

6.7 
2.9 

Al-Beidha 589 - 13.4 255 - 14.7 180 - 13.) h5 - 6.9 33 - 10.0 6 - 3.2 1108 - 12.9 

Mareb 79 - 7.0 29 - .7 29 - 6.7 2h - 8.4 1 - .6 0 - a 162 - 6.0 

Mahweet 109 - 4.7 67 - 5.0 36 - 14.4 11 - 3.2 2 - 1.2 1 - 1.3 226 - 4.5 

TOTAL- 11,479 - 13.3 6655- 13.6,, h714 - 13.3 3372 - 14.4 2181t - 111.3 1020 - 15.4 302214 - 13.6 

*Statistlcal Yearbook 1976 - 1977 Page 222 



Table 2 GIRLS IN SECONDARY SCHOOLS 

and 

PEICENT OF TOTAL ENROI.LMENT 1976 - 77* 

Ist 2nd 3rd TOTAL 

Literary / Scientiflo Literary / Scientific 

N N % N % N % N N % 

Sanaa 127 13.0 25 111.7 35 6.5 35 32.1t 35 7.5 257 12.2 

Taiz 132 11.1 45 16.4 72 8.7 32 11.7 33 5.1 3111 9.8 

Hode idn 43 9.5 3,3 36.7 15 6.4 13 18.6 7 3.9 111 10.8 

Ibb 9 5.2 -- 0 6 12.2 2 2.9 9. 16.7 26 6.6 

* Dhamar -- 0 -- 0 2 8.0 0 - 0 2 2.0 

Hajjah 2 7.7 -- 0 - 0 - 0 - 0 2 2.9 

Al-IHeldha -- -0-- 00 0 - 0 - 0 

313 10.9 103 16.6 130 7.8 82 12.8 811 6.1 712 9.9 % 

*Statistlcal Yearbook 1967 - 1977 Page 223 



able 3 GIRLS IN TEACHER TRAINING INSTITUTES 1976 - 77 

Prepavatory
1s 2nd 3rd TOTAL 1st 2nd 

See3ndary 
3rd TOTAL 

Literary / Scientific Literary / Scientific 

anaa 58 104 42 204 - 22 9 7 - 38 

'aiz 43 50 40 133 36 17 7 19 11 90 

lodeida 49 40 25 1 44 24 18 - 2 - 1iI 

bb 9 11 16 36 3 - - 3 

[ajjah - - - - -

159 205 123 487 63 57 16 28 11 175 



Table 4 	 YEMENI WOMEN IN UNIVERSITY OF SANAA 1975 - 76, 1976 - 77 * 

771975 - 76 1976 -

Part-Time Regular Part-Time Regular
Faculty 

14 	 32
14 	 10
Commerce & Economics 

Arts 	 15 29 8 41 

9
9
Science 

I' 

8 	 3
Law & Islamic Law 


8957 	 --
-Elucation 

25 178 **
29 113
TOTAL 


77 Pages 229, 230-231, 236
*Statistical Yearbook 1976 

less than 10% of total Yemeni student population at the
 
* 	in 1976-77 Yemeni women were 

University of Sanaa
 



able 5 

hree-Year Course Male 


anaa 4O 

'alz 33 

iodeida 34 


)ne-Year Practioal Course 


Sanaa 

raiz
layfan 
.Purba 
lodeida 

Beidha 


J',o-Year Midwifery 


Sarnaa 

SELECTED CLASSES WITH FLIALE STUDENTS 

HEALTH MANPOWER INSTITUTE, 1977-78* 

Female Male Female Male Female 
1st Yr. 2nd Yr. 3rd Yr. 

7 26 2 18 0
 
5 21 4 0 7
 
0 23 0 0 6
 

Male Female
 

10 7
 
8 3

0 4
 
6 0
 
0 0
 

24 0 

Male Female
 

12
 

*Statistics from Health Manpower Institute
 



ENROLLMENT, NATIONAL iNSTITUTE['able 6 

OF PUBLIC ADMINISTRATION, 1971-1977*
 

CToperatlves
Lilirary Studies
Administration
Finance
Typing/Secretarial 

Male Female Malo Female Male lema Ie 

Male Female
ilale Female' 

1971
 

r972 65 N 0 T A V A I L A B L E
 

1973
 

Not Available
19714 


112 1975 61. 59 32 3
 

35 9 1976 90 

32 

- 4047 39. 100
1977 
-

Office of the Registrar NIPA
* 



YEaI WOTN CURPL4"TLY
 

STUDYING ABROAD* 

UK USAE-v~t Lebanon (AU-) 

Underzraduate
 
32
Pre-Med-Agricuture 


History/Geography 13
 

Rome Economics 
 2
 

2
Business 

I
Public Administration 


Eucation 
 1
 

1
Engineering 

1
Architecture 

I
Political Science 


Graduate
 
2
 

Education 


Economics
 
1
Agriculture 


- IAccouunting 

L9 8 1
 

* Miinistry of Education, CP0, USA!D, USIS 



NUMBEJR OF FEMALE, D,!PL=YS
 

1977-78**
'Name of Establishment 197 * 

Ministry 6f Educat-jen 291 1000 
Ministry Health .416112_ 300
'Ii- str ofof Finance 
Ministry of Municipalities .269-f 

21 47Ministry of Communication 
o' Foreign Affairs 11 10,
Minis-ry 

Ministry of Supply 2 
8 8Ministry of Public Works 

8 10Ministry of Agriculture 

Ministry of Economy 
Ministry of Local Admin. 
Ministry of Information 30 
Ministry of Social Affairs 
Ministry of Justice 
Ministry of Interior 
Department cf Customs 2 
Department of Min. & Petrol I 
Department of Tourism 1 
Department of Civil Aviation 
Department of Sewerage & Water 3 
Civil Service Commission 3 
C. 0. Control & Audit 3
 
Finance & Ad-min. Organization 1I 

1National Office for Food 

3
Highway Authority ...
 

20Yemen Bank for Reconstruction_ 

Central Bank of-Yen -- --- 60 20
 
Other Banks
 
Central Planning Organzation 10
 

National Institute (NIPA) 11 10
 
600
Textile Factory (Sanaa) 


Biscuit Factory (Taiz) 300
 
18
Tricot Factory (Sanaa) 


Pharmaceuticals Company15
 
Foreign Trade Company 15
 
Yemen Airways Corporation 4 10
 

100
Other Private Companies 


11L6 2589 

* Manpower Survey 

*+ Women's rojec', Ministry of Education
 



Ible 9 LABOR FORICE IN MAJOR CIT'-ES BY OCCUPAT....Oil l) S1' 

Occupation Sex Hodeidah Taiz 

-ofessional, 
)rkers 

technical and related 
F 
T 

1037 
238 

1275 

1182 
190 
1372 

innistrative & Managerial workers M 
F 
T 

4390 
8 

550 
7 

397 

lerical and related workers M 
F 
T 

1531 
17 

1548 

1221 
It6 

1267 

ales workers M 
F 
T 

3813 
119 
3932 

3557 
117 
3674 

ervice workers M 
F 
T 

T90 
197 
987 

1057 
266 

1323 

C3ricultural, animal husbandry and 
orestry workers, fishermen and 
unters 

M 
F 
T 

522 
95 
617 

255 
7 

262 

roduction and related workers, trans-
ort equip. operators and laborers. 
Iso N.S. 
.eeking work for the first time 

M 
F 
T 
M 
F 
T 

17465 
31k8 

17813 

256 
36 

292 

12974 
191 

13165 

57(0 
256 
826 

rand total M 
F 
T 

25956 
1058 

27014 

21206 
1080 
22286 

S'n.:,n 

11112 
306 

1718
 

1903 
26 

1929 

31178 
128 

11006 

3567
 
38
 

3605
 

-1593
 
293
 

183 6
 

576
 
13 

589
 

20868
 
7118 

21616
 

339
 
13
 

352
 

31)1.36
1565 

35701 

Preliminary Report of Census 



177. __-cTtlenecks: Re7.rtfrc. 1ntearV_-v~es Trun 

the Country, March 1978 

The biggest single zroblem training women for modern 

sector work in Yemen is the lack of basic formal education 

as the foundation for other mraining and work. This can 

only be rectified through solid progreSS in the formal ed

ucation system and a wider participation of Yemeni women. 

One nursing instructor commented: "Yemenis are so unaware 

of how low their entrance standards are." Stated a Yemeni 

secretary: "Secretarial students lack adequate education 

prior to their secretarial training. Their Arabic grammar 

and spelling are terrible.;! And finally an American secre

tarial teacher commented: "I'm trying to train secretaries 

who don't even know how to construct an English sentence." 

Other problems are pers.sting tradional values on the modesty 

of women, shortages of faculty members at some institutes, 

Door Day in some of the professions, and lack of incentives 

for additional in-service or teacher training. 

7n the Ministry of Education, women's project personnel 

expressed discouragement at persisting attitudes which keep 

girls out of the school system. It is still a great insult 

in some parts of Sana'a to call a young woman a bint al

madrassa, or school girl. And in the comparatively progress

ive governorate of Ta'iz, some parents prefer to keep their 

daughters at hLne rather than to educate them in a school 

where "one bad girl can take 1000 with her." Some parents 

will allow their daughters to study -*rough primary school 

only, "so they can. learn to read and write to commicate 

with their husbands in the future." The lack of rural schools 

for girls aside, there are still serious social pressures
 

against educating daughters in the cities. Most Yemenis, how

ever, are o 4=-imisic hat these attitudes will change.
 

.
Wi_- the exce7p:ic.. of .ne smal" __. _.20ati:o
in a! -C) - - dm-'--i-aaa: 7 L c 

_z'- _-1.1n u i_ ar ~ o 
i= h- on-.v Ltac-= w.re Ye2-.,- women can s..udy sec 

u CtS s h.....e c CMa,een ca sCe1os) ThaeC 

demand fcr secretarf a. tr... . is hiehest 2-m n voo.n teo~le 



=--with mixed parentage or wit-h exper Ie 

are refugees and are anxious for practicalof these pecple 

Traditional Yemeni f-ailies
 training in employable skills. 


are wary about letting their daughters 
be secretaries al

women study

though increasing numbers of young 

Sanale-ni 


rooms with
Arabic t}-ing ant can be employed in tng-poo-


similarly veiled women in government offices 
and banks.
 

Concerning the Yemeni females who do go to 
NIPA for
 

secretarial training, the problem of poor background 
edu-


As the statistics demonstrate
 cation is in the forefront. 


from the office of the registrar, women students participate
 

only in the lowest levels of the institute 
and enrollments
 

have been restricted in the last years because 
so many of
 

the NIPA staff are abroad for higher studies. 
Finally, the
 

assistant dean remarked that a difficulty 
in training women
 

for secretcarial responsibilities is that 
only a few young
 

women are confident enough to be responsible,
 

According to the health educators, training is plagued 

low.. standard-of education 
with familiar problems of E very 


A- the Health Manpower
of the incoming female stu-.ents. 


auite high for female students
 Institute, the drop-out ra.e is 


and This makes it difficult for the remaining intelligent 
and
 

on alone. (in some instances
 
enthusiastic students to c-rrv 


the nursing schools allow female students 
who have failed
 

their examinations to continue,precisely 
to keep the better
 

are other problems in the training
studerf s company.) There 


Not only is the standard low for incoming 
students,


of nurses. 

in nursing


but the number of females interested in a 
career 


The pay is comparatively poor, the hours and
 
is small too. 


quite young (12-13) and
long. lost -udents are
training are 


lack maturity to deal with problems in the 
hospital training
 

-h& same age and this noses
 wr s. Mcand_ 'ida-esar 


La- wi-n the 'clder women.
-an ,maerst-ntab-e c---i:i" 
~ ~ _ would call~ ~ 2ta-.-isiS~~i~ ~ -h :3.erOtmte~ hada:2 e d~ - .... 

-- s -ru~t~~these vOi.n n..rses usualiv marry 

- :he _aft-r.
u~on g=': r- AC r^,o~k 



Many of the nursing S .uaet-7-I. s-cr---Zaria- students 

the fcrma_ schocard female gzvernent emtlovees st'ud- in 
-Mansystem n te afternoons. Aadnsrar 

power ins-izu -e feels tha- if they were to demand that their 

n:-ractica! nur-c: w. '. in the afterncons most if 

no--i woul 4 r,: f nu-,rsng Th..-oush--. ou the cr.ogra-

em: ovees can be romcted within the s- d ng female ba.-

rtudies seem to be regarded
bans, but nursing and secretarinl 

This is a major problem since amas interim stages only. 


bitious and intelligent girls will never choo e nursing as a
 

career but continue on to the university
 

A general problem fcr married Yemeni women who choose
 

study or work outside -heir household is the care of their
to 


children. People whoare not originally from the cities may
 

cut withi Childnot have extended kin with them who could help 


center in
care resronsibilites. There is only one day. care 


Yemen and it is a7 the text-le factory in Sana'a.
 

The government of the "emen Arab Republic has o-t de

veloped a concise mancwer strategy regarding women. The 

elite grou) of Yemeni university women can be absorbed pro

hey choose to specialize in. Middlefessionaliy in whazever 


&eaches, nurses, and secretaries
level paraprofessicnals like 


are desperately needed.
 



Problems and Prospects
Local Trainin institutions:
IV.-


Ministry of Education
 

Primary, Intermediate, and Secondary 
Schools
 

Teacher Training Institutes
 

University cf Sana'a
 

Adult Education Centers and Summer trairing 
program
 

for rural teachers in the Centers
 

Ministry of ?ealth
 

Health Manpower Institute
 

Informal hospital in-service training courses
 

Hodeida
Nutrition Course: 


National Institute of Public Administration
 

(In planning)
Yemeni Women's Association 


Banker's Institute (In planning)
 

The improvement of the formal education 
system is the
 

fundamental condition on which all other 
strides in training
 

It would seem that the best way to improve 
the school
 

rest. 


.ystem is through the teacher-training 
institutes and the
 

faculty of education in the University. 
The major problem
 

in the teacher-training institutes is 
lack of incentive.
 

yet anyone with intermediate education can 
teach
 

Since as 

des and anyone with a secondary school
 in the primary g 


certificate can teach intermediate levels, 
the teachers see
 

no obvious benefits from spendins time 
in teacher-training
 

crucial in the elementary
Good teachers are
institutes. 


'evels since they might be able to encourage 
further study
 

'.east zeach them essential
 among young female students or at 

subjects like hygiene, nutr.tion, and health 
in add.tion to 

.he acade m ic subjectS. 



-----

er:s have been estab ihe21*~~~~~dct~ -dl 

cities and al-Qa'ida, Zatid, Zajil and ar.
three major 

are riven in generali -ri-ary1e---o. cl:asses for wcmen 
care-'na=e . antena-a1 and rif=school subjecs home -_-m z h e :e-boier-=.-nzad 

s i, avail -bie a=t-endance i hs classes varies frow
 

.er week in some of the centers an is based
C-300 st:dents 

are present, equipment 4s "c-,.a! or on whether staff 

women or other
 water available. Teachers are local Yemeni 


new to judge them

Arab women. These centers are still too 


fully, but a summer teachers' workshop to give rural and
 

city women backrouLnd in the courses has had one 
very suc

cessful season and has good potential for the future. 

with-he ?lt Manpower insttuteThe main 'Croblems 
female students - do not 

-. low cuali-ty and low numbers of 


in the near future. OnlY thirough
appear to be rectified 

- zn in the schools can
 an agressive career options cama
 

e mae aware of the benefits of nursingYemen- gi l 


cou.=_-ion. 

ano. Yv C-r- n clinics and hos-
Many of the foreizn-rr< 

-o trai- staf in nur
pitals have small training prrams 


:cr nutrition-educator train
ses aid work. The same goes 


Often the nrcblem is one of non-cm..i...tn nei-tChr
in= 

:a nor o07r projects seem t have 
thne Ministry c: 

cu.rrent k_-.nowledge cn what the o'her are doin, what ex-, er

have suc=e ed t an w".-. have -ai 'oedier.ns in trra.nin 

-
Ie probe-s cf the Naticnal nstitute of ?u..io 


been discussed uder "'3o-ttlenecks"2ii- ra-icn 1.arelyhave 
- t ar a!
is not adecuae :cr sec 

:_cc tasic education, which 
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 a cu--_es toward secretarial 'work for 
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and has prcvided on-the-jcb training for young women who are 
presently .em.loyedtransferring the census data from code
 
books to ma=etic tapes. As the comruter expands the roles 
of women o-erators should too.
 

The last two worth keeping an eye on are
 
the Yemeni Women's Association and the Banker's Institute.
 
The Yemeni Women's Association has just been re-established
 
and is awaiting the remodelled build-ing given to them by
 
President al-Ghashmi. They function under the auspices of
 
the Ministry of Social Affairs and have plans to hold classes
 
similar to those in the Adult Education centers. It is
 
questionable whether these classes will be a useful addition
 
to irnformal education or merely redundant to the Ministry
 
of Education system already established.
 

The Banker's Institute is a proposed center for in
service training to all bank employees -- both government 
and commercia. -- in Yemen. It is slill in the planning
 
stages but may have some avenues to train women in such
 
thing: as accounting which would give them more mobility
 
within the ban s. 



. Tare- rrou-s and Tr=ir:n .rlcrit-es
 

Taraet Grouzs:
 

1. Individual Women. A secondary school certificate
 

is the m ' necessary credential. Training
 

projects, mainly UTICEF, which have taken young 

women witn less than secondary school education 

have not been successful because the students lacked 

academic discipline, general sophistication and am

bition to work after return and marriage. An ener

getic program for the recruitment of undergraduate 

and graduate students is necessary.
 

2. L6Jl Institutions. Arart from the Ministry of
 

Educaticn - which JSAID has already and.wisely 

committed itself to aid - other local institutions
 

do not lend themselves to American aid at this 

time. It is unfortunate that the two paraprofession

al institutions training nurses and office vorkers
 

are not meeting the vast demand for people trained
 

in middle level health and secretarial-occupations;
 

this shortage (Des not appear changeable by specific
 

projects and in the short term.
 

Traininz Priori-tes 

1. For university specializations not available at the
 

University of Sana'a, AID should consider institu

tions in other Piddle Eastern countries for under

graduate and technical training. There are several 

argaments for sending Yemeni women to institutions 

in the Middle East. Yemeni women themselves believe
 

that more women would be allowed to travel and study
 
abroad if it were to another Arab country. Too,
 

their return is more probable and problems of read
justm~ent ±ess 

arr cr 'o- such prclem 

e.her. The. ._ arIe ha: ay exer ene abroad 
The langua._e would be a 

--wi l l "c-ma eel' l hh 
wi.l...adn.. .... s horzons and change 

their ex. ec:auions. 



MiddleMore informato --

East is needed, but these are known 'ere 	and are 

able to train Yemer-i women in the list ed-fiels of 

priority: 

1. 	Home Economics: Beirut University College
 

(nnglish needed); Cairo Uni versiies 

2. .Health: Alexandria High Institute for Nursing. 

Medical schools in Alexandria, Cairo, Beirut, 

.Amman and Khartoum 

3. 	Nutrition
 Cairo ?
 

4. 	 Dental 

- .
Familv Planzning, Demorabhv Cormvuter Work 

Cairo Demographic Center, AUB.
 

6. 	Education: AUB, especially for counselling
 

7. 	 Journalism and Mass Communications: Egyptian 

universities 

8. 	 Engineerin-, Acriculture, Pre-Med: AUB, Egyptian 

universities
 

For graduate studies, training in the United States
 

is perhaps most beneficial. Professional commitment
 

and maturity are necessary to ersqre._su¢ge.$sn he 

academic program and return to Yemen upon completion 

of the course.
 

2. 	AID might consider sponsoring seminars within Yemen
 

and 	 the Arab wo'rid having relevance to training women. 

As examzles:
 

Within Yemen 

1. 	Nutrition Education seminar in conjunction with
 

VMinistry of ?HeaLth and other donors who are 

education.tra~n-nc-- -eales in nuzrli-on 

2. Leadersii rn- sE..n.a - ... Yemen'.. women' 
associ-:nlon.
 

3. H-me -	 semi- ar icr the benefit 

0: the surmer -rain r course in the Ministry of 

Educai.n Adult EFucation reject. 

L. artinz 	 at: the Banki ngS=r~ 	 Prno c7 ;:es 



1.Reion-=! serr- nar L4-r vomen on. worents right-s ir. 

Islamic socimezies. 

2. 	 F=mily Fl:ar.ni-cg and is lam7 emilnar'.' 
h3. 	 Serifr.ar crn co7-aze=-~ tasthcg~ 

Middle East. 

http:Serifr.ar


VI. List of Persons Consultec
 

in the Field of Education
 

UIESCO loaned experts
1. 	Ms. Bilq.: Awad 

women's project, Ministry
2. Ms. Najah Khayat 
 of Education
 

Wahiba Gnalib Fari'a Yemeni counterpart, women's
3. Ms. 
project
 

L. 	 Ms. Fatima Fadel Women's project, irformal 
education 

Ms. Huda Abdul Hamid Headmistress, Turba Girls
5. 

School
 

Former headmistress, Turba
6. Ms. Aziza Qasim Sa'id 

Girls School
 

7. 	"Ustath" Ali Amir Director, Rural Education
 
centers. Ministry of Edu
cation
 

In the Field of Health Education
 

Former head nursing instruc1. Ms. Atiqa Shami 

tor Health Marpower Insti
tute Sana'a. Now Chief
 
Pediatric Nurse, Republican
 
Hospital Sana'a.
 

2. Ms. Shahnaz Abdul-

Head nursing instructor
Rahim'Umar 

}{F1, Sana'a 

M2. Sheila Price HO nursing instructor.3, 

HMI and Revolution Hos
pital 

L. 	 Ms. Mary Ann Halverson Peace Corps volunteer and 
practical nursing instructor 
al-Olafi Hospital-Hodeida 

5. Ms. Alice Sfeir 	 Assistant Director, Hodeida 
Mother-Child Clinic nutri
tion education project
 

. Ms. Anni Martinez 	 French volunteer nutrition
ist. Mokha Hospital
 

7. Ms. Penny .iller 	 British volunteer, nursing
 
instructor, Turba Hos-pital 

8. Dr. Abdul Aziz Sa'id 
Sa'ad 	 Director, Turba Hoscital 

-idwife9. Ms. Safyvya Mcarn,-	 a -adIti :ani 
a & TAra
 

10. Ms. Leona Cccer 	 .A.,ricannurse, Ji:~a Hcs



_Tnthe zTq o- secretari l & .A-in'-s-rative Studies 

1. Muhammad an-Nam Ghaiib 	 Dean, NIPA 

2. Mr. .ut=nar al-K bsIc 	 Vic -Dean NFA 

3. Mr. ,ulha-ad n-Nihari 	 Regis-rar, NiPA 

Fain sertraLstudent 
and NIPA Iibrarian 

L. Ms. adn 	 ormer 

~.Ms. Frances Etzbeck 	 Peace Ccrs vol=teer,
 

secretarial instructcr
 

Ba.nking 

1. 	Mr. Abdulla Barakani Director General, Central
 

Bank of Yemen
 

Other Workina Women
 

1. Ms. Asma a! Basha 	 British trained lawyor,
 
CPO 

2. 	Ms. Ruqayya Sa'id Muhsin Egyptiai trained. Dept. of 
Loans, Central Bar-k of Yemen 

ecologist
3. Dr. Fatima Isma'il al-Akwa 	Russian trained 

Revolution Hospital, Sana'a
 

h. 	 Ms. 3a'id, Dalal President, Yemeni Women's 
Association 

$. Ms. Fatima Huraybi USA trained agrioulturalist 
Dutch Project, Rada' 


