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Tnore is no established tradition of educating
in Yemen. In irte years prior to the revolution oI 1962
only a few Yemeni girls studied at home with a wemen tuter
r in one of the four Anlivve schools in Sanz'a or Ta'iz
which taught readiag and writing from the Quran. A girl
would not stay in an Ahlivve scheol after the age of Ten
e by *ha® *ime she probedbly had learned rudimentary
reading and writing skills and after thet time it would be
lous to have her out of the house and her fatrer's

watchiul eye.

Several secular primary schools for girls were estab-
lished in Ta'iz and Sana'a in 1960 and out of them have
grown the formal educaticn system. In 1978 the nuabers of
Yemeni females participating in the formal education system
i1s still shockingly low and even the targets Ior 1681 pri-
mary schocl certificate recipients are set at Just over 5000
femzles Tor all of Yemen. With 86% of the porulation of
Yemen still rurzl, the urban-based formal educaticn system
reaches only a2 szmall proporticn of the porulaticn. Thus,
wher discussing women in educzation and the modern work
ferce, we are telking atcut far less than 15% of the wocmen

in Ypomen.

The earliest trzining course which girls could partici-
fe] -
pate in was a WHC-run nursing education project in Sara'e,
]

initiated in 1857, The project recruited its I:
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poorly paid. Female students are recruited from all soclo-

economic vackgrounds though they are few in number.

Since the establishment of the nursing school there
have been strides in other directions concerning training
and employing women. The Netional Ipstitute of Public Ad-
ministration enrclled its first female secretarial students
in 1971. Initielly there was strong opposition from the
religious authorities who took their criticisms to the min-
arets of mosques and as far as the prime minister and presi-
dent of the country. Their comments were of this order:
"How can female secretarial graduetes work in offices with
men? There is no future for female secretaries. Aren't
there encugh trained meles? How can you teach girls in
veils? Educating girls at NIPA is agzinst religion and
custom." Fortunately the gcvernment heads supported the
revelutionary moves of the cean of NIPA and publicly re-
quested the first female graduates for the presidential
staff. For their part the prime minister and president
had been initially concernel about what effect the opening
of NIPA courses to girls would have on Yemen-Saudi relations.
The dean succeeded to convince themr however that they did
not have to weorry about the respectability of educating fe-
males, and used the nursing school as an example. NIPA
went through several trizl years where the dean personally
anéd preomptly expelled any young wouwan suspected of mis-
benavior. Since 1673, Yemeni girls could study Arabic and
English secretarial courses -- some in mixed classrocms --
though low enrollment shovs that many Yemenis regard secre=-
tarial work as unsuitable -- verging on shameful -- for

their women.

In z2ddition to the perapreofessional nursing and secre-

tarizl sducaticn centers, the Universi<y of Sana'a crened

C

mived plizgzog and Tigdien= dw h =57 e TAwv 1 - - Ay =

mixed 1iving 1csTels Izr weomsn studsnts,

-, o~ <, - v » ‘;- 3 — 3 ksl - -

tnese Yemenl wenmen ncw nave mushroczed in © years Tc nearly
~

.C are represented in all of tThe uni-
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more recent survey carrisd cut by the Ministry ol Educzticn
. - -— - o - —— v~ - A e o~ -
Wemen's Praject recn—ds 2 smeller number,  Aftsr the Minlsiry
hoy -~ -— - - ! b -
of Zducetion tTeaching steii, th I

factory begean employ-
zdult ecducation classes
for them as well as a day care center. Mgst of the women

be migrants to Sana'a

g o
frem the countryside, both finencially and socially poor.

Women z2re now employed in varicus other government
ministries, by the tanks 21¢ private enterprises. Only 7
vears ago the first ferale eaployees were hired by the Cen-
tral Bank of Yemen in low-lgvel positions as clerks and money
counters. Vorking in a2 bank is cne ,occupation in the modern
sector whiclh is drawving Seratani women of traditicnal fzmi-
lies. It pays wzll, and veliled female employees can be seen
sitting in s=zgresgated rcems as typists n counters.

e e

c
Most other female office erploye=s in the priv sector are

not native to Yesmen or of rixed parentage., They have a

cetter command of foreign languages and are freer from social

3]

juagment.

cr. now to ack is, what are the facters con-
tributing to the low rate »f education and low rate of par-
ticipation in the lator fcrce cof Yemeni women? TIwo theories
have been proposed by students on the problems ol women in
Trz first dezls with the indus=trial

s
complexity c¢Z the counir;; the seccnd deals with socio-

Trhe induztrizl coorlexity sexplzrnestion heoids that woden
in manyv ZevelIsing countriss ers In a2 non-D2arTicligaTeory Tosition
Teczuzs Thav nEve ng raz2l ocotions oTrher Than housshcli wWoTH
and rurzsl sutsistencs szriculiturs. As Tne ocounmTry's sconcny
changes from rural agriculiure To 2n urben Tarket systen 2
whels nostT 52 JacIors werk To cnange The traditicnal Zivision
of labor., This hzs teen tiiz ewzeriencs ol zhe desvsliopel world;



‘When' the center of production meved away from the rural hcuse-

hold to the city and its incustries, =0 too were there in-

S
creasad ecd.cational and worx oppcrTunities Ior wcmen.

Tris explanaticn is a2 teginning in understending women

-l ——

in the modern sector in Yemen. The level cnomic develop-

~

o c
by mzny different stan-

v
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ment in Yemen is unguestion
zrds. Only 15% of the porulaticn lives In urdan c2 nter

7L..4% of males over 10 years of age are illiterate while 97 6%
of the women in the same age category are. In the 1975 na-
tior2l census, 72.9% of cll pszrccns listed as employed were
agricultural workers. Those in industrizl production are

less than 1C% of the labor force.

One would thi

=

sv2t women d0 indeed have very few work
options Jjudging from such malisures of industrialization.
Despite the low level of urbsnizetion and industrialization,

the zbove statistic z2c*t that profound changes are

ti T
tzking plzce in Yemsn cdue tc¢ tThe out-migration of wecrking age
I g
o)

msles, Rural women are brzrching int gricultural taszs
which have zlways been mal:s in the traditional schere due to
: cf male leador. 00, it czn be expected that c*ty

vast inflow
€ cpening new
ere and creating desires
in the face ¢f ominous in-
o

n-sectcr workers are

o)
.
()]
' 1

Tre socioliogicel sxrlanziicn takes us still further.
We Dust acvroreciate that (emen sTill susfers From the legacy
cf mon-sfucz=icr of femszlszs., Their lack of artrerrigte
+trzining i3z 2 Tigz fzcTor To ClunTErECu =ha dzmzné for "weman-
powsrM,  Lacth ¢ scuceTitn LE o2 oniversal freclesm ln YEIEn
mu= i3 more szrisus witn Zemales than with melss.
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trance of Ismaliss into the urben lator Iorce. h2 pattarn
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cf ezrly marrizags in Yemen has 2 directT and negsiive impact
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on the sxtent Tc which girls participate in education and
,o——— = A N -~ " ~of = < - - 9
extra-househsld employment. £.2% of girls 1C - 14 vezrs cold
= -~ . ey 3% A = ‘ 1
are alreszdy mzrried whils LE5.2

ed. In most cases

childbearing begins immediztely because it is a poweriul proef
of the fertiliity of the couple and adds stability to the mar-

itel unicn., Yemeni womern themselves say it is cften difficult

to manage werk and study as a wife and mother.
The few wcmen who remein single into their late teens

and twenties are seexmingly freer for work and study. Eut
e Yemen is mcre pragmati- and less dogmetic about social
S c 0

cuntries, the hcnor of the single girl

FEastarn customs center

Y]

. . Ce . A mes
is still guite grecaricous, Many Middl
) £

I one glznces at the Zew Yemenl women who are in pro-
fessicnzal pcsizicons, inverizbdly thsv ere frem the cld Savvid
or Qachi exits, The revoiutio

- o - -~
uceted first and <ake
Up Firct wrefecsicrnal conitio s 2 phencosnon + oucheout
19 ZirgyT TroZessiirnal TCoLlTAOoOn 2 phaenchEenon Tnrouga C
the Micddls EZact., In essznce, these women are The agents of
change since their fami_ies ars iIn an alrsady established
sccizl tosizicn which wili 22’ cw Thzir JdzuzhTsers To teke U
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'In sum, the position ef Yemenl wcmen VIS & vis education

and extra-househpld exployment must be understood in the con-
text of Yemen's history and retarded

tury. Eguelly imperzant are socia
o) €

[9)
D
3
t

women from oteing educated an ering the modern work sector.
These attitudes are slowssT to change, but zare being acceler-
zted by the out-pigraticn of men and inflow ¢f remittances.
The legacy of non-education is the biggest constraint limit-
ing in the contribution women can. make to the development of

Yemen in-1978.
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Th= best data available on women in Yemen can be found
in the 1975 Population Census. A profile oI their numbers,
geograpnical and age distritution, literacy and educaticnal
level, and marital status are recorded. t is clear from the
numbers that education and employment vf women in the modern-
sector are urban phenomenz available to less than 15% cof the

female populaticn of the country.

Tables 1 2nd 2 are taken from the Staztistical Yearbock
1975-77 and contain the most recent sta tigtics available on

females in primary and secondary educazicn. It 1s interest-~
ing to note the number of femaie s +udents as a percent of the
+total student population because it varies greatly by region.
As to b expected, the governorates of Sana'a and Ta'iz have
the highest percentages cof female students ranging from 15.6
to 17.0% of the total student pcpulation in the primary grades
and 9.8 to 12.2% for the secondary classes. Clearly, stroag
sccial sanctions still exist against educating females --

even a2t the primary level -- in the necrthern provinces of

Sa'ada and Mahweet and in the eastern province of Mareb.

Table 3 shows *the very low participation of females in
the tezcher-treining institutes. Only 39 femele secondary

schocl *“eachers were graduated in the entire country in 1977.

Tabhle L. lists the numbers of Yemeni femzle st udents in
the four faculties a% the University of Sana'a., \cmen are

0
studying in all faculties though the majority are in the

College of Educa<icn, While the number cf Yemeni wcmen has
increzsed from L to nearly 200 in & years, wemen still make
up less than 10% cf the student body.

Zezlth Mzntower InsTiTuTsz ST2T1S8TICS for 15377-78, Ta:zlz 5,
wers collected from The =zfministraTion ¢f the institute. Only
13 fazmale nurses =re sxTtected To compleTe thie Thres-y2ar nurs-s



Tzhle 6 demonstrates that female students at the National

Institute of Public Administration are enrolled totally in
secretarial studies and not in higher level finance and admin-
istration courses. £ +these statistics were broken down fur-

ther, cne would find more femzles in Arabic tyTing courses
than in the mcre advanced English s

ecretariel courses because
they demand a higher level of ecucatlo

n as a2 preregu ite,

Table 7 is a compilation of data from several sources on
whe:"e women are studying abtroad and what they zare szudying.
The CPO has the task of recording post-graduate students and
serinar participants;. The Ministry of Education is to register
the under-graduate students abroad. Unfortunately, the files
are fzr from complete in both ministries. According to figures
available, Egypt is the leading host country for Yemenl women
university students but no irformation is available on Yemeni
females studying in the Eastern Bloc countries nor on those

students who =zar

(D

studying on private funds.

Tzble 8 is a record of how many worien work in the modern
sector-and the establishment or ministry in which they do so.
Statistics gathered in 1975 and 1977 are contrasted though
both lists arpear to be incomplete and zuesses in many cases.
The 1977 estimates may be lcwer than rezlity in some instances,
but even so, the numbter of women working in the modern sector
is very low in comparison with the numbers of women in the

potential working age groups.

Tzble 9 records the labor force in Sana'a, Ta'iz, and

Hodeida by occupation and sex. While these are 1975 census
figures they acpear to be more accurate than the estimates of
Table 8, 1In 1975, women were L.4% of the -total labor force;
the percent is probatly higher in 1978,

-~ freai-Nes < A = . R L o P ~ R 3 e d -~ -—
Trogrz=x which is Teginnln £ in the inhres major cities and other
O - -— ~ = TN~ -y~ Fa - ~ - . —~ -
Trovincizl Towns Trh2 numbers oF atiendsrs given Vary greatiy
- o A2 = = T~ - - e~ - -~ - -

DYy wnC Cng fr=s2Ks T3, Tne LIIe DEILIG IEierTed ¢cC, aZnd Tn2



Table 1 GIRLS IN PRIMARY SCHOOLS
and
PERCENT OF TOTAL ENROLLMENT 1976 - 77%*

1st . 2nd’ Ird ) Lth " Sth © 6lh

N. - % N, - % N. - % N, - % N, - % ‘N. - % Télal %
Sanaa 3096 - 16.2 1033 - 16.4 1055 - 13.5 720 - 13.7 569 - 16.6 . Lj28 - 16.0 7701 - 15.6
Talz LS42 - 19.0 2774 - 18,2 2182 - 17,6 1640 - 17.l; 1001 - 15,0 910 - 17.1 13049 - 17.9
liodeida ¥ 1160 - 13.6  g07 - 4.3 583 - 15.2 567 - 10.0 372 - 16.7 ' 328 - 18.1 3725 - 15.2
Ibb 850 - 10.1 451 - 10.1 8 - 10.7- 218 - 10.7 122 - 10,0 66 -~ 0,9 p0O75 - 10.2
Dhamar 500 - 6.9 223 - 6.0 158 -' 6.0 ° 69 - 5.6 "33 - 5.3 L3 - 11.3 1026 - 6.9
HaJjlah X1 - 6.1 %7 - 7.4 *125 - 6.3 . 72- 8.1 k3 - 1.0 1 - 5.2 905 - 6.7
Suadah ¥ 152 - 3.0 59 - 2.5 , 18- 2.0  6- Lo 08 -10.4 L - 8.0 247 - 2.9
Al-Beidha 509 - 13.L, 255 - 1.7 185 - 13.2 b5 - 6.9 33 - 10.0 6 - 3.2 1108 - 12.9
Mareb 79 - 7.0 29 - .7 ' 29- 6.7 24- B - 1~ .6 0- o© L1162 - 6.0
Mahweet 169 - 4.7 67 - 5.0 36 - hL.h 1 - 3.2 2 - 1.2 1- 1.3 226 - L4.5

TOTAL- - 11,479 - 13.3 ... 6655.= 13.6_ 4714 - 13.3 3372 - .4 2184 - 1.3 1620 - 15.4 30224 - 13.6

#Stalistical Yearbook 1976 - 1977 Page 222



Table 2

GIRLS IN SECONDARY SCHOOLS

and
PERCENT OF TOTAL ENROLLMENT 197G - 77%

#Statistical Yearbook 1967 - 1977 FPage 223

1st 2nd TOTAL
lLiterary / Sclientifio Literary / Scientific
N % N % N % N % N % N %
Sanaa © 127 13.0 25 W7 350 6.5 . 35 32.h 35 7.5 257 12.2
Taiz 132 11.1 WS 164, 72 8.7 - 32 11.7 - 33 5. 31 9.8
Hodeldn b3 9.5 33 36.7 15 . 6.4 13 18.6 7 3.9 111 10.8
1ub " 9 5,2 <= 0 - 6 12.2 2 2.9 9  16.7 26 6.6
. bhamar . .-= 0 - 0 2 8.0 -0 - 0 2 2.0
" HajJjah 2 7.7 - O Y o ) - 0 2 2.9
Al-Beidha  -= O -~ 0 - 0 -0 - 0 - 0
313 10.9 103 16.6 130 7.0 82 12.8 8l 6.1 712 ‘9.9 %




able 3 GIRLS IN TEACHER TRAINING INSTITUTES 1976 - 77

Prepaw»atory B : . Seeondary
1st™ 2nd 3rd TOTAL | 1st "2nd - 3rd TOTAL

Literary / Sclentific Literary / Scientific

Janaa 58 104 L2 204 - 22 9 7 = 30
aiz I3 50 1O 133 36 17 - 7 19 11 9G
lodeida 19 KO 25 Ak 2l 18 - 2 - Ll
bb 9 11 16 36 3 - - - T - 3
fajjah - - - - - - . - - - -

159 205 123 487 63 57 16 28 11 175




Table L YEMENI WOMEN IN UNIVERSITY OF SANAA 1975 - 76, 1976 - 77 *

1975 - 76 ‘ 1976 - 77
Facully Part-Time Regular Part-Time RRegular
Commerce & Economics . 1 10 1 32
Arts ) % 15 29 8 Ll
Science i? - 9 -~ S
l? _

Law & Islamic Law % 1 8 3 Iy
Education : - 57 - 89
TOTAL 29 113 25 170 ==
®*Statistical Yearbook 1976 - 77 Paéés 229, 330-231, 236 —_—

¥* Tn 1976-77 Yemenl women were less than 10% of total Yemeni student population at the
University of Sanaa



able S SELECTED CLASSES WITH FEMALE STUDENTS
HEALTH MANPOWER INSTITUTE, 1977-78%

‘hree-Year Cecurse Male Female _ Male Female Male Female
: - 1st Yr. _ 2nd_Yr, 3rd Yr.

7 26 10
5 21 0
0 23 0

anaa L0
‘aiz 33
jedeida 34

oF N
AN O

bge-Year Practical Course Male Female
|

Sanaa ' 10
faiz
Hay fan
Turba
Hodeida
Beidha

EOO\OGD
OO OCFwWw=

I'vo-Year Midwifery Male Female

Sanaa 12

®Statistics from Health Manpower Institute



lable 6 - ENROLLMENT, NATIONAL INSTITUTE

OF PUBLIC ADMINISTRATION, 1971-1977%*

Typing/Secretarial Finance Administration Lil:rary Studies Cooperatives
T Tjlale Female ~ Male Female Male Female Malc Female Male Female
r971 3
2 .
hg? 65 NOT AVAILABLE
1973
9
197 Not Avallable
1975 6l 59 112 - 32 - 3 L
1976 90 35 L9 - ' 8 -
1977 W7 39. 100 - 14O - . : 32 _

# Office of the Registrar NIPA



YEMENT WOMEN CURRENTLY
STUDYING ABROAD*

Ezvet Lebanon (AUB)

Undersraduzte

Pre-Med-Agriculture 32
History/Geograrhy 13
Home Economics 2

Business 2
Public Administration

Education

A = N

Engineering
Architecture
Political Science

Graduate

»*

Education
Economics
Agriculture
Accounting

[
"

Ministry of Educatiocn, (PO, USAID, USIS

UK

I

USA

- D

|_‘—._“ N

|



NUMEER OF FEMALE EMPLOYEES

Name of Establishment

Ministry of Educatien
Ministry of Health

Ministry of Finance

Ministry of Municipalities
Ministry of Communication
Minisiry of Foreign Affairs
Ministry of Surply

Ministry of Public Works
Ministry of Agriculture
Ministry of Eccnomy

Ministry of Local Admin.
Ministry of Information
Ministry of Social Affairs
Ministry of Justice

Ministry of Interior
Department cf Customs
Department of Min. & Petrol
Department of Tourilsm
Department of Civil Aviaticn
Department of Sewerage & Water
Civil Service Commission

C. 0. Control & Audit

Finance & Admin. Organization
National Office for Food
Highway Autherity — - v

Yemen Bank for Reconstructlon _

Central Bank of-Yemen —
ther Banks

Central Planning Crganization

National Institute %NIPA)

Textile Factory §Sanaa)

Biscuit Factory (Taiz

Tricot Factory (Sanaa

Pharmaceuticals Company

FPoreign Trade Company

Yemen Airways Corpecration

Other Private Companies

*  Manpower Survey

** Women's Projsct, Minisiry cf Zducaticn

WSS wLWWLWE 22N

-
E
(0

1977-78%*

1000
300 |
2L
18

T
10

u.
8
10

30



ible 9 LABOR FORCE IN MAJOR CITIES BY OCCUPATION AUD SF

Occupation

‘ofessional, technical and related
wrkers
iministrative & Managerial workers

lerical and related workers

ales workers

ervice workers

gricultural, animal husbandry and
orestry workers, fishermen and
unters

roduction and related workers, trans-
ort equip. operators and laborers.
\1so N.S.

Eeeking work for the first time

ﬁrand total

Preliminary Report of Census

Sex

=R ST o RmE AR BAEE

A AR A3 8492 3

Hodeidah

1037
238
1275
cy2
8
550

1531
17
15,8

3813
119
3932

190
197
987

522

95
617

17465
3,8
1781
256
36
292
25956
1058
2701

-————

Sonea
112
306
1718
1903
26
1929y

3878
1208
1,006

3567
38
3605

1593
293
16086
576
13
589
200868
710
21616

339
13
352
311136
1565

35701



JIZ. Zco=tlenecks: FKevorts Irci InNT2rViIEWS ~TCT
the Countrv, March 1978
The %*ggast single probleQ trzining women for nodsrn
sector work in Yemen is the lack of basic formal esducation
as the foundation Zor other training and werk. This can
only be rectified through sclid progress in the formal ed-
ucation system and a wider participzticn of Yemenl women.

"Yemenis are so unaware
Stated
"Secretarizl students lack adecuate education

Their Arabic grammar

One nursing instructor commented:

-

of how low their entrance standards are." z Yemeni

secretary:
priocr to their secretarizl training.

and spelling are terrible.® And finally an American sacre-

tarial teacher commented: "I'm trying to trzin secretaries

who don't ever know how to construct an knglish

Other problems are persisting tradional values on

sentence., "
the wodesty

of women, shortages of faculty members 2t some institutes,
poor pav in some of the professions, and lack of incentives
for additional in-service or teacher training.

Tn tv-e Ministry oI =ducat

ion, women's project personnel

at persisting attitudes which keep

I
a yo
And in the ccmparatively progress-

expressad cdiscouragement

-—

girls out of the school systen. t is still a great insult

in some parts of Sanz'a to call ng woman a bint zal-
madrassa, or scncol girl,
ive governorate cf Ta'iz, some parents prefer to keep their

daughters a2t ncane rather than to educate them in a school

ea Ve

whiare "one vad girl can taks 1000 with rer." Scme parents
will allow their daughters to study through primary school
only, "so they can learn tc¢ read and writs tc communiceate

with their nusbands in the future." The lack of rurzl schools
for girls zside, thers ars still sericus social pressures
against ecducating daughters in the cities. Most Yemenis, how-
ever, zre crtizistic thet these atztiztudes will change,

With the excsz=icon oI one small zdult Zcucazticn centar
in 21-Qa'z, =he Naiticnal Insvitute oI Fyutlic AdominiszztrzIicon
iz <tThe only tiacs where Yemenl women cearn study secreterizal
sutlects, (3cvys nave ccamercizl seccriary s:Incols,) Tas
demanc for secrestarizl training is highsst aming young peoble



with mixed pzrents 2 Or withn exXperignle LiViag <ol eS=s=m=Ems

{m

ugees and are anxious for practiceal

(M
H

of these pecple are T

training in emplovable skills. Tradizional Yemeni families
are wary about leTting their daughters be secretaries al-
though increasing numbers of young Sanz'anl women study
Arstic tyring znd can be emploved in <yping-pool rooms with

similarly veiled womsn in government oIfices and banks.

Concerning the Yemeni females who do go to NIPA for
secretarial training, The problem 92f poor background edu-
cation is in ‘the forefront. As the statistics demonstrate
from the office of the registirar, wecmen students participate
only in the lowest levels of the institute and enrollments
have been restricted in the last years because so many ©of
the NIFA staif are abroad for higher studies. Finally, the
acsistant dean remarked that a eifficulty in training women
sor secretarial responsibilities is that only a few young

women are confident enough <O be responsible.

According to the hezlth educators, training is plagued
with familizar problems of & very lowustandard_cf.education
of the inccming female stucfents. A< the Health Manpower
Institute, the drop-out rave 1is quite high for female students
and this mekes it difficult for the remaining intelligent anc
enthusiastic stﬁ&ents +o0 carry on zlone. (In some instances
the nursing schools allow female students who have failed
their examinations to continue, precisely to keep the better
studert's company.) There are other problems in the training
of nurses. Not only ls the standard low for incoming studsnts,
tut the number of females interested in a career in nursing

is small too. The pay 1is comparatively pocr, “he hours and

F A~ | &~ P - - - - ]
words., Mifwife cancdidztes zr:z the szme age zncd this pcses

- - -~ A v m - L R, « o \ } P T
av unders=andabls crediTiliTy g2p With TIE cider wemen. LT
Fa- : - - . i m - T yem -~ A - R TR .- i
ig rawd =z ifmaginz thot 2 Z5-yeLr-c.d DCTIET oo o WCULZ CZ2.-
iv 2 (Cavizrec T T Rpdi S =m ST {yar rmer ST Ir.2 ~ad g ing
PHOUNECEEN JoZrens T MIOWITZ T2 LfaiVT. Leme obeen e 220 Ul S...2
- - . -—— — - — - — - - -~ - . . ==
ingTmrULTIr COoTmEnTEC L= ~rofe YCOUNES nuUrses Usuaady oarr
upcn grafuzTicon anl 18w NOrK Thorezller.



Many c¢f the nursing students, Iiks secreterizl stucents
and female government employeass siudy 1n tne fcrmzl schocl
system in The afternoons. An adminisstrator 2T the Healzth-Man-
power Institute feels tThat 1I they wares To CaRonc thet their
szudznzs 42 practical nursing work in the efterncons most if

c

Tudying = C
banks, but nursing and sscretarial studies seem to Dbe regarded
as interim stages only. This is a major prebt tlem since am-
bitious and intelligent girls will never choose nursing zas 2

career but con*tinue on to the university.

A general problem fcr married Yemeni women who choose
o study or work outsids their nousehold is the care of their
children. People “who are no* originally Irom the cities may
not have extended kin with tnem who could help cut with child-
cen

care responsibilites. There i1s only one dey care ter in

Yemen and it is at the textile factory in Sana'a.

.'

The overnment o0f the Temen 4rzb Re .“bllc has not de--
& +
n

veloped 2 concise manpcwsr sirategy regarding women. The
elite group of Yemeni univs ty women can be atsoroved pro-
fessionally in whatever they choose 10 spacialize in. Mjiddle-
level paraprcfessicnals like leacnh rnurses, 2anG secretarles
eare despereataly needed. |



IV.: Local Treining Ins+itutions: Orotlems 2nd Prospects

Ministry of Education

Primery, Intermeciate, and Secondary Schools
Teacher Training Institutes
University cf Sana'a

Agult Education Centers ané Summer training progran
for rural teachers in the Centers

Ministry of Health

Health Manpower Institute
Informal hospital in-service training courses

NMutriticn Course: Hodeida

National Institute of Public Administraticn

Yemeni Women's Association (In planning)

Bapker's Institute (In planning)

The improvement of the formzl education system is the
fundamental condition on which all other strides in training
rest. It would seem that the best way to improve the school
system is through the teacher-training institutes and the
faculty of education in the University. The ma2jor protlem
in the teacher-trzining institutes is lack of incentive.
Since as yet anyone with intermediate education can teach
in the primery g des and anyone with a secondary school
certificate can teach intermecdiate levels, tThe tezchers sce
no otvious benefits from spending timze in teacher-training
institutes. Good teachers are crucizl in the elementary
l1avels since they might te z2ble TO encourzgs further study

2cn them essentiel

s
hygiene, nutrition, and healzh in addition O
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anc has prcvided on-the- jod tr

aining for young wcmen who are

'Dreséntly e ;loyeﬁ trensferring the census data from code

books to magnetic tapes. As

of women operaticrs should Toc.

the Yemeni Women's Associaticn
Tre Yemeni
and is awziting the remodelled
President al-Ghashmi,
the Ministry of Sociel Affairs

Women's.Association

similar_to those in the Adult Education centers.

the computer expands the rcles

worth keering an eye on are
and the Banker's Institute,
has Just been re-estatlished

building given to them by

They function under the auspices of

and have plans to hold classes
It is

questicnable whether these classes will be a useful addition

to irnformal education or merely redundant to the Ministry

of Education system already

The Banker's Institute is

ectablished.

2 propcsed center for in-

service training to all bank employess -- both gevernment

and commercial -- in Yemen.
scages
thingz

within the_benks.

It is still
but mey have some avenues to train women
as accounting which would give them more

in the plenning
in such

mobility



1. Incdivicduzal Women. A secondary schocl certificate

ig the mirimurm necessary credentizl, Trzining
projects, mainly UNICEF, which heve taken young
women with less than secondzary schocl education

have not been successful because *he students lacked
acadenic discipline, general sophistication and am-
bition to work after return and marriage. An ener-
getic program for the recruitment of undergraduzte

and graduate students is necessary.

2. Loczl Inszituticns. Apart from th2 Ministry of

Educaticn - which USAID has already and.wisely
committed itself to aid - other local institutions
do not lend themselves to American aid at this
time. It is unfortunate that the two ﬁg;éprofession-
al institutions training nurses and cffice werkers

g the vast demand for people trained
in middle level health and secretarial..occupations;
this shortagé ¢ des not appear changeable by specilic
projects and in the short term.

Training rPriorities

1. For university specializations not available at the

University of Senz'a, AID should consider institu-
tions in cther Middle Ezstern countries for under-
graduate and technical training. There are several
arganents for sencding Yemeni women to institutions
in the Middle Easz*. VYemenil women themsslves belleve
that more women would be allcwed to travel and study
abroad if it were to another Arab country. Too,

their return is mors probatle and problems of read-

ai<her, They 22322 a2rgie that anvyv sxverisnce zorozd
o - —- —— -
. N -
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wlll Troeden tThe Yameni wecmén's norizcns anc cnangs
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More informazion cn_othex . insritutions in the Middle .
East is needed, but these are known 'ere ancé are
able to train Yemeri women in the listed—fiwlds of-

1.

2.

5.

-priority: . R S

Home FEconomics: Beirut University College

(English nesded), Cairo Universities

Health: Alexandrie Eigh Institute for Nursing.
‘Medical schocls in Alexandria, Cairo, Beirut,
 Amman and Khartoum

Nutrition :
. Cairo 7
Dental

. Pamilv Planning, Demogradhy;- Computer—Work:

' Ceiro Demographic Center, AUB.

Education: AUB, especially for counselling

"Journalism and Mass Comaunicaticns: Egyptian

universities

Engineering, Acriculture, Pre-Med: AUB, Egyptian

universities

For graduate studies, training in the United States

is perhars most beneficial. Professional commitiment

and maturity are necessary to ensure. sucgess _in the

academic program and return to Yemen upcn completion

of the course.

AID might consider speonsoring seminars within Yemen

and the Arab world having relevance to training women.

As examples:
Within Yemen
1. Nutrition Zéucation seminar in conjunction with
tiie Ministry of Health and other donors whe are
raining Ysmenl femazles in,nutri:ion sducaticn.
2. Leadershir Trairirz seminar for the Yemenl wezen's

:Ay-]; :\C""‘“""‘"“C A ~Aat Ay Se"\”‘",’:"‘ :"‘r ""J“ "‘p_ ’,“*’
A S nCoTCT.ZITS aaCzZ Ll o2nar LC e Tenell
of the sumper <rzining course in the Ministry of
Tduceticon Adult Ziucation rrclect.

Seminzr on Zenking Trincictlss at the Eanking




or. women's

in

rights
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VI.

7.

Me. Wahiba Gnalidb Fari'la

Ms. Fatime Fadel

Ms. Huda Abdul Hamid

Ms. Aziza Qasim Sa'id

"Ustath™ Ali Amir

UNESCO 1ozred experts
wemen's project, Ministry
of Educatiocn

Yemeni counterpart, women's
project

Women's prcject, informal

education

Yeadmistress, Turba Girls

School

Former headmistress, Turba

Girls School

Director, Rural Education
centers. Ministry of Edu-
cation

In the rField of Hezlth Education

1.

0

O

Ms. Atigza Shami

Ms. Shahnaz Abdul-
Rarhim'Umar

Mz, Sheilas Price

Ms. Mary Ann Halverson

Ms. Alice Sfeir

Ms., Anni Martinez

Former head nursing instruc-
tor Hezlth Manpower Insti-
tute Sana'a. Now Chief
Pediatric Nurse, Reprublican
Hospital Szna'a.

Head nursing instructor
HMFI, Sana'a
WHO nursing instructor.

HMPI and Revolution Hos-
pital

Peace Corrs volunteer and
practicel nursing instructor
2l-0lafi Hospital-Hodelda

Assistant Director, Hodeida
Mother-Child Clinic nutri-
tion education project
French volunteer nutrition-
ist. Mokha Hospital

British volunteser, nursing
instructor, Tyrba Hospital

Directcor, Turba Hespital

Trzditizcrnzl nmicdwife Zani
ahezl & Turts
car. nurse, Jioia =cs-
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21 & Adrinistrative Studlies

1. Muhammad a2a-Nam Ghalibd
2. Mr, Mutahar =21-¥intsi
3, Mr, Muhammad an-Nidhzri
L., Ms, Fatims Hamdeni

1., Mr. Abdulle Barzkani

+~her Working Women

1. Ms. Asmz 2l Besha

2. Ms. Rugayya Sa'id Muhsin
3. Dr. Fatime Isma'il al-Akwa
L. Ms, 3a'id Belal

5. Ms, Fetima Huraybi

NIPA

Vice-Dean

Dean,

Recigtrar NI

== e ==y

Director General, Central

Bank of Yemen

British trained lawyer,

Ccro

Egyptien trained. Dept. of
Loans, Central Bark of Yemen
acologist
Sena'sa

Russian trained
Revolutien heospital,

President, Yemeni Women's

Association
USA trained agrieulturalist
Dutch Project, Rada'



