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LETTER FROM THE TASK FORCE LEADER TO THE
CO-ORDINATOR OF THE ARCAFA PROJECT DEVELOPMENFT OFFICE

H.E. UM SAMUTH

Project Co-ordinator '
ARCAFA Project Development Office
Phnom Penh

Khmer Republic

Your Excellency :

On behalf of the Task Force members, I would like to submit
to you the Final Report of the regional survey of archaeol-
ogical resources (manpower and facilities) which is the re-
sult of our work for a period of ten weeks in the SEAMEO
member countries.

1t is our earnest hope that this report will contribute to
the development of the ARCAFA Project whose establishment
fulfils the aspirations of the peoples of Southeast Asia to
preserve and enhance their cultural heritage.

We would like to take this opportunity to express our thanks
to APDO for having entrusted this challenging task to us.

Accept, Your Excellency, the renewed assurances of my highest
conslideration.

=

~ Khuon Khun Neay
ARCAFA Task Force Leader



A NOTE FROM THE ARCAFA PROJECT DEVELOPMEM OFFICE
(APLO)

42t 2001¢

May we take this opportunity to express our tharnks
to the government and various institutions of the
SEAMEO member countries for having assisted the
Task Force during their missicn.

Our thanks go also to Mr. T.R. Siattery, SEAMES
Consultant for his dedication during the compilation
of the report.

Finally we would like To present our grutitude to
SEAMES and ‘the Ford Fouwncation for their untiring
effort to essist the Task Force technically and
financlally.

RE TS G

UM SAMUTH
Project Co-ordinator
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surrany

This report presents the results of a detailed survey of the existing
v pers

archaeological resources (manpower, facilities, eauipment) of the 5ZAREO
recrion ond expected future nceds.

The survey was conducted in two phacon @

1. The use of qguestionnaire mailed to kew archacological orpanizations
in each rerber country of Zriliol.

2. Tersonal interviews by n rrofecnional Task Yorce that contacted a
high percentnpe of these archaeoliaricn]l organizations in all SLAIREO
member countries.

The report containc both an analysis of availnble resources, currert and

future resecarch/training needs and major rrohlems, first on a country by

country basis, then consolidited for the .00 Zegion.

This rcport can be considerad as o working paper to ve used at thte

forthcoring nat:onal and rerional sewinars te develop national program
needs and priorities and to puide LCAFA in preparing its Development
Flan. It should be stressed that the resnlts presented in tais report
m2:- not be completely reprecentative of country and regional archaeol-
crcal needs because only a portion of the institutions deing work in
th:s field reported. It is expected that ruch additional information
vi®l Lo gained at the national seminnrs and any (Saps in this survey can
be filled. )

This curvey is the firct comprchensive one over rade of the J1.HL0
re ‘ion's archaeolopical capability and needs and shoull provide valuable
inpatg into future national and ARCAFA rlanning.

Lo followinp conclusions car. be drawn from the survey @

1. 41l countries have the chronic rrotlem of lack of funds for archegol-
orical research/training/field work. mhic means that this activity
ranks lower than the Tash Yorce believes it should in each country's
national priorities. '

It is believed important that a high level (ideally ministerial)
voice speaks for the archaeological neceds of his country and has
some influence on policies that effoct tnis scctor.

/. faph ccuntry ic extremely understaffed in profesnion e and skilled
technicians necessay to conduct :to nationsl programoc. Therefore,
a real need cvxists to uce exigting training resources mont effecctive-

ly and centralize them when feacivle to train thece specialists at
n regionnl center.
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II. INTRODUCTION

This report presents the results of the "first ever" regional
survey of archaecological resources (manpower and facilities)
conducted in the SEAMEO Region by the ARCAFA Project Develop-
ment Office (APDO).

A,

0

v o ve

The objectives or terms of reference for this survey
were as follows #:

1.

Survey and assess the needs of the member countries
in the field of archaeology and conservation in the

. followling ways:

a. Determine the types of speclalists ané trained
personnel required.

b. Determine the levels of technical training
necessary.

c. Devise appropriate strategy and priorities for
the training of instructors and trainees.

d. Obtain necessary data and information related to
the above needs through direct, on-the-spot
contact with key institutions in each member
country.

Survey and assaess existing facilities in each member
country for the trairing and further training of
archaeologists and curators of museums, monuments
and historical sites,

Survey the employment opportunities and conditions
for personnel in the fields mentioned above.

Identify the gaps between the needs and the available
resources, and recommend specific actions at the
regional 1evel to supplement existing facilities and
resources.

The information from this survey will be a basic input
necessary for ARCAFA to prepare a comprehensive and
realistic long range development plan geared to the
present anc future archaeological needs of the SEANEO
region.

(¢) As taken from the Planning Document "Task Force on

Manpower in Archaeology in the SEANMEO Region",
SEKBES/APDO dated 8 June 1973.
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The Task Force (e¢)

Approximately 6-8 weeks after the questiopnaires were
malled to the selected archaeological organizations, a
Task Force of professional archaeology/manpower plan-
ning experts visited as many as possible of the
organizations in each of the SFAIEQO member countries
despite the limited means put at its disposal and
spent 1 to 4 hours with key staff members of eczch
institution visited reviewing the questionraire
answering any questions that arose in filling 1{ o
and cdiscussing major activities and problen arecas.

In sddition to obtaining much first hand cata on eac
institution activities, the visits served the most
useful purpose of establishing initial contacts
between thie institution and ARCAFA, The Task Force
rwembers consisted of the following professionals :

1. ©Specialist in manpower: Fr. Khuon Khun Neay,
siudy Dean, Faculty of Archi-
Task Force leader tecture, University of

Fine Arts, Phnon~Penh
Khmer Republic,

Mr. Pierre Pichard,

2. Speclalist in

restoration of UNESCO consultant for
monuments rustoration in Thailand,
’ Professor; School of
Architecture, Nantes,
France.
3. ©Specialist in ¢ From 15 to 31 August
archaeology Mr. Pisit Charoenvengsa,

Lecturer, Faculty of
Arcraeology, Silpakorn
Upiversity, Bangkok,
Thailand.

From 1 September to 26
October

Mr. Alfredo E. Evangelista,
Assistant Director, National
Museum, Manila,

Philippines.

4. Specialist in : Mr. Arphorn Na Songkhla
restoration of Conservatc™, Archaeology
art-objects Division, Department of

Fine Arts, Bangkok,
Thailand.

(¢) Schedule in Appendix B.
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in planning progrems in research and tralning and
at tacking specific problem areas.

Sufficient basic Infarmation, corroborated by
regional review,to insure that ARCAFA can prepare
& comprehensive development plan covering active
ities in applied research, training of kay
speclalists and information dissemination, for
the SEAMEO Reglon.

Ques@ionnaires were sent to 49 organizgtiqng per Append;x

Ve g ot owal s, Lj.].l O [SYPIYN -L‘:-l.‘.b.' ";Z‘C‘JC

dat.
T

to the Task Force u on tt .Ir vi it or mciled ti.com back 1.
ARCAFA. The Task Force spent more than 8 weeks in intensive
travel, visiting 22 organizations in all eight of the

SEAMEQO countries.

The subsequent sections of this report cover an anaiysis
of the questionnaires and a summary cf interview results.
These arc done first on a country by country basis and
then consolidated for the region. Thus a composite
picture is beginning to emeryge of the complex archzec~
logical capabilitles,resources needs,and future problems
of the SEAMEO region,

1,

The Questionnaire

The questionnaires used in this survey were quite_
complex, consisting of ten major sections, not all of
which however, were appropriate to each organization.
They were mailed to all major museums, universitles,
and other institutions doing work in Archaeology
throughout SEAMNEO. A copy is enclosed as Appendix A,
Results obtained from the questionnaire were mixed.

As expected, in any sich procedure, not all organiz-
ations filled them out and returned them; some filled
them out partially; and a numner did a thorough and
thoughtful job. The major problem appeared tc be that
much of the data asked ror was not readily available
and did require time and effort to obtain it and key
personnel were not always on hand to do so. ACAFA
believesthe results wecre well worth the effort as the
questionnaires and supporting data, in addition to
providing much availabia information on archaeological
resources in the reglion, did introduce the coopcrating
institutions to the concept of re¢glonal cooperatiion
through ARCAFA and did force them to think explicitly
about their own current and future needs and prow.leus.,
Because ths results are a sample, the reader is caution-
ed not to extrapolate the questionnaire analysis results
to the country or region. “This will be left to the
forthcoming rational and regional seminars.
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IT1.

METHLD OF GUESTIONMAIRL ANALYSIS

The cucstionnaire used for this reional archacological resources
survey were decigned to obtain data at the organizational level;
namely individual museuns, derartments of archaeolosy in universi-
ties, azd governmental institutions. The questionnaires were

also stmictured so that this orguanizational data could be analyzed
at thrre different levels of dotnil:

1- 3y tyre of organization (i.e. nuseans, universities,
proveraneatal institutions).

2- 8y country (by consolidating the orranizational data obtained

into a composite picture for each .LA0.C member country).
3~ For the ULALIY Region by consolidating the country data).

The Task ¥orce recornized, of cource, thut resourcas, funrctions
and needs of the varicnus trpes of organizations res  onding to the
curvey differed within cach country and among countries. DBecausa
of the sm.ll number of sach tyre of orpanization that reported

in each country, houwever, the Tack Force felt that .n~country
annlyses by trope of dipstitution (2. comparing all museuns in

one country) would rot reveal significant differens .s. These
differences will be subsoquently analyzed on a regionl busis and
the resulss presentel as uosepnrate wvorking paper at thie a~ilala
regional seminar. Thin worliing paper will separately analyse
regional needs znd problems of 11 three of the ahove noted types
of inctitutions. .

This present analysis, therefore, concentrates on analyses at the
country and regional levels. The approach was to prepore worl.
sheets for each country, covering the data reported by all organ=-
ization in that country for a1 ten sections of the guestionnaire.
The organizational data was then consolidated to prescnt a country-
by-country picture. This datn will be of value to the national
seminars in determining country archaeological needs, programs
and priorities.

The next portion of the analysis countains a consolidation of

the country data to present a rcsidnal picture. This information
will be useful for comparative country review at the national
seminars, but perhaps more importantiy, will provide the data
necessary for specific recommendations on ARCAFA's future regional
research/training/information programs and their priorities at

the Regional Seminar .

Since not all instituticns answered all questions, the Task Force
necessarily had to make its interpretations based on the data
available from the questionnaires and personal interviews. VWhere
the data was believed insufficient to make a judgement, the par-
ticular point will be raised as a question ot the forthcoming
National Seminars. In all cases, it is planned to review these
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initial Task Force interpretations at both national and regional levels
before drawing final conclusions as to regional implications in terms
of archaeoclogical resources, needs and priorities.

It is suggested that the reader briefly review the quer tionnaire used
(Appendix A) before continuing on into the results of tae analysis.

Appendix E contains the detailed worksheet developed for each country.
These have all information submitted in the filled out questionnaire
by organization, as well as the country summaries for each section of
the Questionnaire.
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SURVEY RESULTS BY COUNTRY
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The most needed specialists are archaeologists, museolo-
gists/curaters, librarians.

The specialict nesds vary from onc tvpe of organization
to another,

o

et e .
it is to ve note
nev 1Ly Lo o

that fcr the archasological work,
! e 4‘
invited such as

f . dists outncide the institutions are

_\
-
p

ae

£

Citary topegraphical office For geographical
rial survey

1

t

>

.
1L 0
N

Lt

[
=

- the Bundoeung University for the geolozical survey

Hecomrenuntion

It is recomnended that the Indonesian National Seminar
1‘.

rovicw the licting of archaeoleogical maupover needs and
assi;n prioritics to each category of relative importance.

-
4l

[

—

OV T QELCATU LTINS (Section IIT of Questionnaire)

The employvment/salsvy picture for each of the archaeo-
loglcal specialist categories is shown in table 2,
colurn 4.

In general, it ean be stated that the opportunities for
employment are gooc in Indonesia except for some
categories such as Museologists/curators, Monument/
object dating specialists, pottery and ceramics restorers.
Therefore the employment opportunity for outside special=~
ists in section C are in geaneral pooT.

Table 2, column 5 shows that archaeological specialists
earn less than their peers (persons with equivalent
cducation and expericnce) in other field.

Recommendation

£ is recormended that the National Seminar review
archaecloglcal speclalist opportunities by type of
organization (museux, university, government institution)
and make recommendations for ways to induce more people
to enter these fields.,

EXISTING EDUCATION ALD TRAINIKG PROGRAMS ( Section IV of
Questionnaire)

This section of the Questionnaire was intended to obtaln
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- Study of bronze objects

- Early man

3~ Recommendations for future research project :

- Study in ceramology

- Study of bronze statues

B. Specinl facilities /. _equip

ment

Equipment for Borobudur Re

C. Special equipment needs :

- Laboratory for conse
art objects

- dating equipment

- Dphotc equipment

storation Projeect

rvation and restoration of

D, specialist telent available
Specialists of Borcbudur Restoration Project

Rzconmmendation .

It is rccozmended that the Nat
past research work, obtein tec
central file,

ional Seminar review all
hnical reports for ARCAFA’S

OGRAMS (Section VII of

2 LCIFTC PROELEMS REGARDING PR
esticnnaire)

This sertion attemnts to ¢
4

1= obtain recommendations
rerearch/training prog
Spireor and,

<~ determine what specif
Were in grentest need,

on the types of regional
rams that ARCAFA should

ic archaeological specialists
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B- Inter~departmental support. The Indonesian archaeolo-
gical crganizations receive inter-departmental support for
their projects as required.

~te

ecommendation

1

It is roconmencded that member countries and ARCAFA insure
thal representatives of outside supporting organizations
bececns involved with all future nlanning activities
inciuding National and Regional Seminars.

SLGLTVICALT CV-GOING FIVLD WORK  (section IX of Question-
nairo)

Lomsiderable data on this wovrk throughout the region was
rrevionsly reported at the ARCAFA Reparatory Conference
neld in Phnom Penh on Dzcember 1972, Therefcre this
scetion serves primarily as a cross-check in obtailning
more cpeeifiz information on the projects in terms of man-
power aceignerents, speclalist needs and problems. The
rentoration of Dorobudur is a big on-geing field work in
coatheoet Acia at the noment,

any crgarizations contacted have not stated clearly on
the »sroblems that slow down their work. The Museum Pasat
(T1=1) is the only one which has listed the problems

racsd in its on-going field work in -order of importance as
follows : .

1= 1zck of Tunds
2~ 1lack of technicians
3= lack of <kill specialist

b- lark of management personnel

. .
Heenpnerndstion

It iz recomrandad that the shortage of personnel as noted
above Pe fakorn Into acecunt when assigning priorities to
n/*raining programs 2t both the national and
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GEENTAL DLCCIT I DATICIS (section X of tuestionnaire)

ig section asked for ~py recorrendations or innovative
idans tint the oro-uizations had in order 1o heln ARCAFA
plan its archneologienl rcszepch/training, irformation
Aistrivation progrons.

Th
:
i

It noss of the crgsrizations that filled out the question=-
naires had no coxrents on this partiecvlarly important
pcint.

PRacomrencation

It is strongly recommended that the lLeotional Seminar give
information concerning this pavtienler patter so as to
crable the AHCAFA Lo cstablish its Devclopment Plan.



T ABLE 1 I N D O N E S T A
STAFF AND EMPLOYMENT DATA FMFLOYMENT OPPORTUNITIES
L4
ARCHAEOLOGICAL STAFF CLASSIFICATION 1) (2) (3) (4) (s)
Fresent Staff |Additional Staff |Additional Staff Opportunities Salaries
needed now nesded in 3 yrs.
A - Profegsional Staff
1. Adsinistrators/Managere 19 21 24 a/% L
2. Histcriane 14 14 17 ¢} L
3. Archaeologiste 26.5 40 49 a L
L. Philologints, Epigraphists & Linguista 6.5 15 22 P L
5. Kthaologists & Cultural Anthropologists 3 15 23 6 L
6. Museologiste/Curators 2 23 23 P L
7.8.9. Librariane 7 22 33 a L
10. Architects of Hiatoricsl Vonuments 2 5 2 M L
11. Excavation/Restoration Techniciane 22 39 46 a L
12. Monument/Object Dating Specislists 0 5 7 P L
13. Others g 1 15
TOTAL 115 210 266
B - Monument mcavluog/Roatoruion/Connorvnion
1. Excavation Specialists 9 13 29 G L
2. Restoration Specialists: a. Stone 1 8 11 a L
b. Masonry 2 8 12 a L
c. Wood o [} 12 [¢] L
3. Monuments Conservation Specialiats 2 5 8 G/P L
4, Draftmen L Topographers 11 26 31 a L
5. Photographers L Photo-Interpretere 5 11 18 G L
6. Other Specialists suck 1s engineers, etc 0 2 3
TOTAL 30 g1 124
C - Cultural Froperty/Skeletal Excavation
and Restoration/Conservation
1. Excavation Specialiste 1 5 6 G L
2. Restoration Specialists:
a, Stone 1 S 7 a L
b. Vetal 2 4 6 G L
c. Wood o} 1 5 ¢} L
d. Skeletons 3 3 4 a/P L
e. Textiles [¢] 3 4 P L
f. Documents, Paintings [¢] 5 6 o] L
g. Fottery & Ceramics 1 3 6 P L
3, Draftmen & Artista 6 13 16 a L
4, Others
TOTAL 14 ks 60
D - Internal Supporting Staff
1. Exhibition Experta 0 [} 6 a/pP L
2 Tlublic Relations Experts [¢] 4 7 a/p L
3. Trained Guides [0} 5 10 G/P L
4. Others
TUTAL o 13 23
E - Outaide Specinlists Resources
1. Geographical L feriasl Survey & Analysis 1 5 ? P L
2. Geological Survey L Analysnis [¢] 5 7 P L
3. Fublic works Specislists (lab. technician
draftsmen atc.g 0 2 2 a L
4, Climatological Survey Experts o 2 2 P L
5. Archaeological Legislation Experts [¢] 2 2
6. Cthers
TOTAL 1 16 20
ﬂ_5=_______t —
. LEGEND ¢ P = Poer L = Lower than Peers P/G = Ruage frow Poor to good
Over and above present staff G = Good C = Comparable to Peers G/E = Range from Good to Excellent
E = Excellezt H = Higher than Feers P/E = Range from Poor to Excellent
L/C = Lower to Comparable
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B. KHMER REPUBLIiC

This review covers a total of four =ampleotsd questionnaires
recoived from the Khmer Fepublic (cne musoum, one university
and two other institutions). This roprosonts about 954 of
the available archaocological data. In the discussion that
follows, the section numbers and titles correspond to the
numbers and titles used in tne questionnaires.

I. OBJECTIVES Institutional and Governmental (Section I of
Questicrinaire )

This information was obtained primarily through personal
interviows by the Task Force :nd is discussed in scne
details in appendix D .

The data 1s intended primarily for record purposes but in
addition it can be used to doteormine the organizational
levels and hence the authority and rasponsibility of
various archaeological organizations (particularly
Governmental) in the country.

For oxample, per the organization chart, (page 19 ) ‘he
Khmer ROpubiic does have a Minister of 6ulture under

whose authority all archaoological organizations function .
This even includes the archacological and fine arts
department of .government universities.



Finistry of Culture

High Technical Council of Culture

National Center for Cultural Development

Division
University
of Fine Arts

Faculty of :

= Archaeology
Architecture
- Plastic Arts
Choreographic
Arts

Musical Arts

Division
Arts and
Letters

Directorate:
Planning &
Programming

Division
Cultural
Patrimonieq

Departments of :

Drama, Civic Center

& Letter

Khmer Ballet
Music, Lyric Arts

& Dance
Library

Departments :

- Archives

- lMuseums

- Excavation &
Antiquities

- Monuments &
Sites

= Khmer-Mon
Institute

Division
Arts and
Techniques

~

Departments of :

Publication &
distribution
Architecture
Artistic creation
Contemporary Arts
Cinematography
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In general, it can be stated the opportunities for
employment in most of the archaeologist specialty areas
are good in the Khmer Republic; in certain specialist
areas they are excellent, as the table shows, There is
as yet less requirements for cultural property experts in
this country. Therefore the demand for these experts 1is
still low and their opportunities for employment are poor
(see Section C of the listing of specialists).

The fact that job o portunities and hence demand for most
specialists in the g.hmer Republic ara sood corrobor: - es
the comment made earlier in Section IT that qualifiec
archaeological personnel are in short supply. Emplovu. v
opportunities vary, of course among the difrerent types
of organizations, namely bDuseums, universities,
governmental institutions. Difterenccs vere difficult to
detect however, because of such a small emount of data.
Regional employment opportunities for each type of
organizatioi will be appraised in a subsequent working
paper for the Regional Seminar and it 1s expected that
significant patterns will become evident.

Table 2 salaries (Col. 5) shows that archaeological
specialists generally earn less and in no cases earn
more than their peers (persons with eqiivalent education
and experience) in other fields. Since all archaeological
specialists, as previously noted, are employed by the
government, their basic salary is the same as their peers
in the government but generally lower than those in
private industry., The interpretation that the Task Force
makes of the fact that most specialists earn even less
than their peers in government service is that these
archaeological specialists have less opportunity to earn
money outside their jobs. For exarmple, a government
architect may be able to conduct a profitable consulting
business on his own time but such opportunities do not
exist at present for a government employed archaeologist.
Thus their total annual incqme 1s less than their peers,

This point needs to be revieved at the national and
regional seminars as it may be a key inpediment in
attracting professionals to the archaeoleogical fleld,

Recgmmendat;og

It 1s recommended that the National Seminar review
archaeological specialist opportunities by type of
organization (museum, university, government institution)
and make recommendations for vays to indnce more peopls
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(particularly professionals) to enter these ficlds. The
seminars should concentrate on their highest priority
needs as derived from Section I1I.

It is elso recommended that the total inconme problem of
archaeological specialists as cowpared to thelr peers be
discussed. In particular, inducecments in form of research
grants, payments for publications, etc. could be used to
encourage more professionals to enter the archacological
field.

IV. EXISTING FDUCATION AND TRAILING PROGRAMS (Scctlen IV of
Questiomnodre)
The Faculty of Archaeology, University of Fine Arts in
Phnom Penh gives courses leading to graduafilon in
Archaeology. As for the National Muscum, its task is to
train the museum guards and guides.

Here are some information on the courses giveas

University Lavel Courses
University of Fine Arts, Faculty of Archacology (KU -1)

Five year ccurse leaded to Licence d’Archacol
Number of Students currently enrolled o
Maximum capacity -
Total graduates (1965-1973) -
Courses are taught in both French & Khmer

Short Courses
National Museum - Phnom Penh (KlM-1)

OBy
95
60
29

1) Training of Museum guards - 40 hours
- Enrolled : - 12
- Maximum capacity - 30
- Languages - Khmer '

2) Training of guides = 80 hours
- Enrolled ' - 16
- Maximum capacity - 30

- Languages - Erglish, French, Khmer

It is vorthvhile to note that at present no courses are
given for any of the professional or technician level
specialists so urgently needed in the Khmer Republic.
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Recoppepdation

It is recommende tl.at the Khmer National Sominar
establish trainiiy course requirements for those
specialists in must urgent need. Ideally a goneral
outline of the course content, its duration and
prerequisites should be determined. Efferts should also
be made to get such courses planned and undervay as soon
as possible tho national level initially ard subsequently
by ARCAFA as it ~-crnoa cneorational.

Ve LEVEL OF TRAIIIY! (Cection V of Quasticracire)

All organization: rcrced that professional level staff
should receive a ;-ucral education up to the B.A. lavel.
At this point, as; (he student’s interests begin to focus
on one er more sic:lalist fields, he should undergo
intensive educat:.cn training in his field of interest.
In perticular, ponunent restoration professionals were
stressed as ur;citvly needed.

At the technician lcvel, recommendations were for training
for laboratory and rcstoration technicions., -

Three of the four organizations that filled out
questionnairss noted trat they did have standardized
definitions for cortain archaeological spocislists and
support personnel but they are very broad.

nggg!ggdat;on,

It 1s recommended that the National Seminar discuss the
rnecessary levels of training for the main categories of
archaeolegical spccialists (with higher priorities)
listed in Table 2.

The seminar should also discuss ways and neans of
motivating studen®s to bocome specieslists in the most
urgently needed cnrtegories.

VI. BEXISTING RESEARCH FROGRAlIS. (Section VI of Questionnaire)

The Summary of archacological research programs (past,
present er planwncd) in the Khmer Republic and existing
research talent and equipment 13 as follows:

A. Research prograng

1. Research Programs Underway
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~ Procedures for setting up restoration
conservation offices

- Monuments survey

- Studies and preparation of catalogues of
c2llections of arts objects

= Restoration of art objects

- Restoratior of monuments & Management/Arrangement
of historical sites

- Maintenance and preservation of monuments

2. Past Research of Possible Benefit to the Region

= Techniques and methods of conservation and
restoration of nonuments

- Excavation of monuments

- Development of techniquesfor prevented stome
deterioration

3. Recommendations for Future Research Projects
Nonument restoration tech:'iques
Site management and arrangement

Excavation techniques
Restoration techniques for art objects.

B. Special Faciljties/ Equipment.

- Laborateries for restoration of bronze/stone/ceramic
objects

Ce E mept need

Projectors

Equipment for microfilm and microfiche
Dating equipmept

Photogrammetry equipment

D. Speclalist talent avajlable
= Specialists of the "Censervation d’Angkor"

Recopmendation

It is recommended that the National Seminer revievw

all past research work, obtain technical reports for
ARCAFA’s central file and make further recommendations as
to types of research believed most important.

The Seminar should then assign priorities to these
programs so that ARCAFA can include them in its Development
Plan.
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VII. ECIFIC PROBLEMS REGARDING PROGRAMS (Section VII of
uestionnaire

All organizations that Teported recommended that short
term training courses, on=-the-job training, seminars,
ang {1e1d trips be developed by ARCAFA for regional
scholars.

The nature and type of these short courses should evolve:
from the combined needs and priorities of all SEAMEO
countries as determined at the regional seminar in Phnom
Penh in December, 1973,

The specialist needs of ‘the reporting organizations werae,
of course, different and can best be compared by organi-
zation type (i.e. museum university, government insti-
tution) at the regional level.

Organizational priorities are 1isted here for review at
the forthcoming national seninar,

Specjalist needs in order of prjority

= National Museunm (KM ~ 1)

1) Museologist

2) Cataloguer

3) Photographer

4) Restorer of Paintings
5) Exhibition expert

= University of Fine Arts,Faculty of Archaeology(KU=-1)

1) Administrator

2) Epigraphist

3) Prehistorian

%) Architect of Historical Monuments
5) Sanserit Specialist

= National Centre for Cultural Development (KI- 1)

1) Restorer of Monuments

2) Prehistorical excavation specialist
3) Museologist

4) Librarian
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The most important point in this section of interest to
the National and Regional Seminars are the problenms
faced by each country in its on-going field work. These
are listed in order of importance for the Khmer Republie:

1« Lack of funds

2. Lack of skilled specialists

3. Lack of trained technicians

4. Lack of adequate management staff

Recommendatiof

It is recommended that the shortages of personnel as
noted above be taken into account when assigning prior-
ities to research/training programs at both the national
and regional levels,

Lack of funds for archaeological research/training is a
critical problem common to all countries, ARCAFA should
plan as part of its long range program to help member
country fnstitutions "sell™ their programs to their own
governments and thus obtain higher priorities for archae-
ological budgets.

GENERAL RECOMMENDATIONS (Section X of Questionnaire)
== AR VDA LI ONS

The following specific recommendations were proposed by
the four organizations that filled out questionnaires in
the Khmer Republic.,

=~ Training of restorers of monuments

-~ Training of specialist technicians (based on
priorities determined at the regional seminar)

= Collecting and distribution of relevant archaeological
information.

= Coordination of efforts and information exchange

Recommendation

It 18 recommended that the specific suggestions noted in
this section be discussed at the National Seminar and
that more detailed plans for their accomplishment be
worked out,
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13. Gthars 1 o [ :
TuTAL 32 , [3) 166
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C. LAOS

Two questionnaires have been received from the two govern-~
mental Institutions : the National Directorate of Museums
and Libraries and the Department of Archaeologv., This
represents 100% of th:o avatlable data. In tha discussion
that follows, the scction numbers and title correspond to
the numbers and titles uced in the questlonnalires,

I. OBJECTIVES (Secction I of Questionnaire)

This inform: ‘'« vas obtaincd primerily i'wrough personnal
interviews iy tle Task Force and is discussed in some
details in Annendix D.

The two organizations dealing with archacclogical res-
ources, docun:atation and museums belonz to the two
different ministries. This complicates the work. Beyond
that, the authority cannot supervise ali the work btecause
of the lack of legislation, technical stuff etc.... For
example the restoration of Buddhist wats in done by the
religious for provincial authoritics without consulting
the interested governmental organization.

Followirg is the governmental chart of archaeological
services in Laos

Hinistry of Cults

Department of Archaeology

I

| . l
Office of archaeocl- Office of archaeol- Office of Museums
ogical construction ogical research and Libraries

and restoration

ke
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Ministry of Education

D
15euns and
b

II.

III.

The Tasi: Force bellcecves that far more effective co-ordi-
nation can be established if all the interest organiza-
tions are under the responsahbility of only one higher
commlission or ministry.

Recommendation

It is recommended that the Lao National Seminar review
the problem of organization.

STAFF AND EMPLCYMENT DATA (Section II of Questionnaire)

This section was designed to obtain as much information
as possible on the existing archaeological staff of the
reporting organizations and their current and future
needs.

Table 3 shows quite clearly how big a gap exists between
the existing staff and the needs for all categories of
archaeological talent. The absence of training of these
specizlists exnlains very well this situation, Only one
Laoc Student 1s now dolng archaeological studies outside
his country (Phnom Peunh, Khmer Republic). Based on
interviews, school graduates do not like to become
specialized in this field, bscause the salaries are not
attractive and the social position of archaeologlstis 1is
unknown and upappreciated by the public.

Recommendation

This shortage or staff problem should be discussed at
the National Seminar and »ec ommendztions should be made
as how ARCAFA can be of assistance.

EMPLOYMENT OPPORTUNITIES {Section III of Questionnaire)

The whole employment salary picture for each of the
archaeological speclalist categories cgvered by the
quescionnaires 1s given in Teble 3.
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In general the opportunuties for archaeological cmployment
are poor and salaries lower than their peers in other
sectors., ‘

Recommendation

It 1s recommended that the Natlonal Seminar discuss the
problem of how to increase the employment opportunities
in the fleld of archaeology and how to attract people
invo this field.

EXISTING EDUCLTION TRAINING PROGRALS (Section IV of
Questionnaire) \

There is no school for education/training of archaeol-
ogical specialists in Laos. Therefore, the Department

of Archaeology can cnly give course ir History of Laos.
The course lasts 52 weeks (1 hour per week). Ten persons
attend this course,.

Recommendation

The Lao National Seminar should discuss possible ways to
begin to provide some lrnitiation in archaeology in the
school curriculur so that future students may be motivat-
ed to enter the field. Perhaps exchange arrangements
with nelghboring countries could be worked out to obtain
temporary staff.

LEVEL OF TRAINING ( Section V of Questionnaire )

The objective of thls section was to obtain the opinion
of the experts in the institutions contacted on the type
of professional and technicisn training and the level
vhich should be the most important for the country and
the region.

Concerning the type of training, it can be stated that
it would be preferable to have a general education up to
Be. A, level and then a specialized one beyond that level.
The organization contacted would like ARCAFA to sponsor
programs of training at the technician level.

At present,there is not one archaeologist in Laos. It
is understandable that there are no standardizeddefini-
tions of archacological specialists.

EXISTING RESEARCH PROGRAMS (Section VI of Questionnaire)

This 1s to obtain as much data as available on archsenl-
oglical research programs in the region and on unique









TABLE 3 L A 0 8
STAFF AND EMPLOYMENT DATA PAPLOYMENT OPPORTUNITIES
L]
ARCHAEOLOGICAL STAFF CLASSIFICATION (1) (2) 3) (&) (s)
Iresent Staff |Additional Staff |Additionsl Staff || Opportunitiea Salaries
needed now needed in J yrs.
A - Professjonal Staff
1. Administratore/Managers 4 2 3 P L
2. Historians 0.7 3 Vi P L
3, Archaeologists (o] 2.5 5 P L
4. Fhilologists, Epigraphists b Linguiste 0.2 3 5 P L
5. Ethnologiats & Cultural Anthropologists 0 3 6 P L
6. Muassologists/Curators 0.1 4 10 P L
7.,8.9. Librarians 3.7 11 19 P L
10. Architects of Historical Monuments o] 2 6 P L
11, Excavation/Restoration Technicians 0 5 10 P L
12. Monument/Object Dating Specialists 0 4 6 P L
13, Others
TOTAL 1.7 39.5 77
B - Monument hc-ntiog/ﬂutorntion/Conuruuon
1. Excavation Specialists 0 b 10 p L
2. Restoration Specialists: a. Stone 0 2 5 P L
b. Masonry [ 1 2 P L
c. Wood [ 6 9 P L
3. Monuments Conservation Specialists 0.9 b n P L
4. Draftmen &t Topographers 0 2 6 P L
S. Photographera & Photo-Interpreters 0.5 3 6 P L
6. Other Specialists such as engineers, etc 0 1 3 P L
TOTAL 1 23 52
C - Cultural muﬁz/&lﬂﬂ_l Excavation
and Restoration/Conservation
1. Excavation Specialists 0 9 18 P L
2. Restoration Specialists:
a. Stone 0 3 6 P L
b. Yetal 0 1 3 P L
c. Wood 0 3 6 P L
d. Skelstons (] 1 3 F L
e, Textiles 0 2 L] P L
f. Documents, Paintings 0 3 S F L
g. Pottery i Ceramica 1 1 3 P L
3. Draftmen & Artists o] 2 6 P L
L, Others
TOTAL 1 25 52
D - Internal Supporting Staff
1. Exhibition Experts 0 3 5 P L
Z Tublic Relations Experts 0.2 3 L} P L
3. Trained Guides 1 3 9 P L
4, Others 8 2 ?
TCTAL 9.2 1 26
E - Cutside Specialists Resources
1. Gueographical & herial Survey & Analysis 0 LY 6 P L
2. Jeological Survey & Analysis (o] 2 3 P L
3. tublic works Specialista (lab. technician
draftsmen etc.) 0 2 5 P L
4, Clicatological Survey Experts o] 2 > P L
5. Archaeological Legislation Experte 0.1 2 3 P L
6. cthers
TCTAL 0.1 12 20
£ — —
. LEOIND &t P = Poer L » Lower than Peers F/G = Range from Foor to good
Over and above present staff G = OJood C = Comparable to Feers 0/E = Range frow Good to Excellent
E = Excellent H = liigher than Feers P/E = Range from Poor to Excellent
L/C = Lower to Comparable
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D.

MALAYSIA

Four completed questionnaires have been received from Malaysia
(three from Museum and one from urtverslity). Unfortunately
the university of lalaya, which is the only place where
courses in archaeology are given, did not answer the question-
naire. This represents 85 per cent of the available archaeol-~
ogical data.

I. OBJECTIVES (Section 1 of Questionnaire)

This information was obtained primarily through personal
interviews by the Task Force end 1s discussed in some
details in Appendix D.

A few years ago, NMalay:zlia has organized a Ministry of
Culture, youth and Sports in order to coordinate all the
cultural activities in the country. There are three
divisions (culture, vouth and sports) and a Museunm
Department. The Directcr of the luseum Department is at
the same time Director of tre Netional Museum in Kuala
Lumpur. He supervises all the archaeological works
including monuments and State Museuuws. Following 1s
the organizational chart :

Finistry of Culture, Youth and Sports

Secretariat - General

[ I 1
Division of Division of| |Division of
Culture Youth Sports

Museums Department

National lMuseum
in Kuala Lumpur

Archaeology State Museums

[ |

| ) 4

X - | A 1
[Archaeology| [i‘onument] [Fenang) [Fedah] [Falacca| [Pahang]
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The Sarawak Museum and Sabsh Museum are under the author-
ities of East Malaysia.

STAFF AND EMPLOYMENT DATA (Section II of Questionnaire)

Table 4 shows clearly the situation of the staff of both
Fust and West Malaysia as well as their needs. The most
i>ceded specialists are ethnologist, cultural anthropologist
-ud excavation/restoration techniclans. The Museums Depart-
Eént urgently needs another monument conservation specialist
Lecause of the restoration work in Malaceca,

Recommendation

It 1s recommended that the Malaysian National Seminar
review the 1listing of archaeological manpower needs and
assign national priorities to each category of relative
importance. This should be done in co-ordination between
the eastern part and the western part of lalaysia,

EMPLOYMENT OPPORTUNITIES (Section III of Questionnaire)

In general the employment opportunities are poor. But it
appears that they are better in the eastern part of Malaysia
According to the opinions of those responsible for the
Sarawak Museum, opportunities are good and even excellent
for some archaeological specialty. As for some organiza-
tions in West Malaysia, they are said to be poor.

Salaries are, in most cases, comparable.
Recommendation

It is recommended that the National Seminar give more
details on this particular point,

EXISTING EDUCATION AND TRAINING PROGRAMS ( Section IV of
Questionnaire

This is an Archaeological Research Unit in the History

Department of the University of Malaya where courses in
archaeology are being taught. But unfortuvnately those

responsible for this Research Unit did nov £i11 out the
questionnaire,

Recommendation

L 4
It 1s recommended that the Malaysian National Seminar
provide complete information about the existing education/
training programs.
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= Anthropologist
- Excavator/restoration technician

D. National University of Malaysia (MO- 1)
- Generalist archaeclogist

Recommendatinn

It 1s recommenica that the lietional Seminar assipgn national
priorities in specialist nceds to enable ARCAFA to establish
its Deveiospiient Flan.

SCURCES UF SUNECHT ( Socelon VIII of Questionnaira)

The ialavsian Natlonal Museum used to have support from
both outside und !nterdepartmental support.

8. outside support : Colombo Plan, UNESCO, ICOl

b. Interdepartmentszl : University of Malaya, the
departusents of geography, geology and climatology etec..

SIGNIF{CANT ON-GOING FIELD HWORK (Scction IX of Questionnaire)

Two organizations Possess on-going field work :

a. National Museum (MM-2)

- Bujang Valley.

- Malacca

= Nattional Survey of Historical Sites and Monuments

- Traditional Homes '

-~ Restoration/Conservation of Monuments in Peninsular
Maleysia

b. Sarawak Museum (MM-3)

- Niah Cave Excavation

- Sungel Jaong - Bongkissam Excavation

-~ Bedong
The followings are problems faced by the two orgnizations
(MM-2 and MM-3) as far as their on-going field work are
concerned :

1. lack of skilled speclalist

2. lack of funds
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3. lack of management personnel
4, lack of technician

X. GENERAL RECOMMENDATIONS (Section X of Questionnaire)

Following are the recommendations from different organizations
which have filled ou the questionnaire

- ARCAFA should first assess the capability of this museum
(MM-3) in terms of manpower resources snd then give
guldance all along until this museum can stand on its

own.

- Publicity and availability of funds te carry out projects
as well as on-the-job training for archaeological staff
in the SEAMEO Region.

= Provide a few fellowships for training toward M.A. or
Ph. D. level to those who already have B.A. in anthro-

pology.
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PHILIPPINES

i .
This review covers a total of five completed questionnaire received
from Indonesia (three from Museums and University Museunms, one from
University and another one from instil.ution. This represents about
80 per cent of the available archaeological data.

I. OBJECIIVES : (Section I of Questionnaire)

This information was obtained primaril& through personal inter-
views by the Task Force and is discussed in some details in
Aprendix D.

Among the departments (ministries) in the Cabinet of the presi-
dent of the Philippines is the Department of Education and
Culture headed by the Department Secretary . The o izational
chart of the Department is as follows :

Department of Education & Culture

Bureau of Bureau of Institute of Bureau of National
Public Private National Public Museum
Schools Schools Languages Libraries

The National Museum is the main organization dealing with
archaeology. With regardsto archaeological excavatiocun and
survey or the exportation of antiques, only the Museum Director
has the authority to grant government permits.

In the Philippines, there is no organization which really deals
with restoration of monuments and historical buildings. Some
works are undertaken by a committee ,while others, by the re-
ligious themselves. So there is no co-ordination in this field
at all.

Recommendation

It is recommended that the Philippine National Seminar discuss
the problems of restoration of monuments and historical buildings.
May be a creation of a committee or a Department (or Section of
Anthropological Department) in the National Museum is necessary
for there is already a specialist on monument restoration who
supervises and assists in all the restoration works of the
country.
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STAFE AMD EITLOYVIIIT DATA (Scction II of Questionnaire)
Data Yrow cach orgw:nirzation are coasolidated from the entire
comnt -y onA presonted in table 5 for each specinlist classifi-
B e e nt s mnestionnsire  foy all reporting organisadioms

It is to bo noted Shat the National Museum of the Philippines
is the only one in Southeast Asia which has legislation expert
in it storr.,

The mast needed specinlist are archacologist, ethnologist,
muserornt, cerhitect and excavation/rostoration technician.

2e

The sreeirdict neels vary from one typo of organization to
anotlinn,

Reconiendation

conmended that the Philippine National Seminar review

ing of archacological manpowver nceds and assign prior=-
cach catepory of relative imposrtance.

¢ 15 re
the J:igt
ities to
PO

——— e o .
.

OPFORTIMNTTING (Section ITI of Questionnaire)

On the brsis of the auestionnaire data with regards to the
salarices ond job onpovtunities of cach of the specialigts in

the vevious anneetn of archacological work, one nay conclude

that thone roe Yoy, with the exception of administrators/
manazess, cthnoeioagists, and librarians. These classes of
speciclists are raied differently by the recpondents to the
questiorviires.  For cxanple, some say tho opportunities for
emplo:iant of libroricns are poor, others say good, and still
others nny eurellert, It i hovever, a fact that librarians

arc nooeced by onony kinds of institations-educational, commer-
cial, coverntent, ccientific, cte. hence their job opportuni-
ties cro Lrisht, Theve are alrmost 700 colleges and universities
alone in the countiy having at least one libsary each. On the
other hand, most srecinlists in  archaecological work are limited
to muzenm unsk and to some cxtent, university work. This factor
probulliz accounts for, by and large, their small number.

when gnlarres are rated Jow in the country for the classes of
spesiciints fin archacology (incinding nost specialists in other
musenr. aotivifty such o5 these in the natura sciences), it is
generaliy wicucd fren the bovspective of length of training and
vorle 1ol o comoaricon vith Sheir peers in other offices-
public znd private wio receive totter pay. Huzeum also prepare
themselves nondemiclly, yoo, they are still videly regarded
ag nere cuntedinng o ontiques and do nothing else but keep

old ohb acts tnd_currasitios.
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Incidentally, not one of the five institutions in the question=-
naire survey gave data on the job opportunities and salaries of
specialists in monument excavation/restoration/conservation.

As explained earlier, there are only three trained architect/
restorers in the Philippines and only one of them is on the
staff of the National Museum although he is not with the Divi=-
sion of Anthropology.

EXISTING EDUCATION/TRAINING PROGRAMS (Section IV of Questionnaire)

Following are reported data on both formal archaeological educa-~
tion programs at the University level and on specialist/techni-
cian training in the form of short courses and on-the-job train-
ing. Details, unfortunztely, are presently not available pending
more definitive data from the forthccming national seminars.

According to the American system followed by the Philippines

(eege Univ. of the Phil.) student wishing to pursue specializa-
tion in archaeology enters college after graduating from high
school after passing en entresuce exam and pursues a general arts
and sciences program for the first and second years. After he
pursues a general anthropclogy and linguistics course in the

next two years, graduating with a B.A degree. Specialization
usually begins at the graduate ievel (two more years for the

M.A. degree plus thesis work and defense), but still the training
aims to produce an anthropologist, for an archaeologist is in

the last analysis still doing anthropology - the science of man
and his works.

Theorically , the student with an M.A degree is ready to pursue
the PH. D. program, but in the Philippines today only the Uni-
versity of San Carlos is offering this program. Other univer-
sities still send their prospects to Europe and the United States.
The reason for this is clearly inadequate teaching/training staff,

Though it has its own anthropology museum the U.P. Department of
Anthropology neverthless entered into an agreement with the
National Museum to avail itself of, the technical skills and
facilities of the latter. The two institutions regularly conduct
a joint field school in archaeological and ethnographic methods
in summer usually in an on-going research project of the museum.
In addition, museum anthropologists are hired as professorial
scturers at the university,thus augmenting their basic salaries.

Virtually the same system has been adopted by the Department of
Anthropology, San Carlos University, in central Philippines.

Moreover, it lists five courses relevant to the training of
archaeologists :
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a. Introduction to Prehistory

b. Methods and techniques in Field Archaeology

C. Archaecology of Southeast Acia

d. Introduction to Fhilippine Archaeology

e. Archaeology and the chinese Bronge Age.

The Anthropology luseum of Silliman University also in central

Philippine offers short courses in scientific illustration,
field methods in archaeology, and cataloguing/documentation.

LAVEL OF TRAINING (Section V of Guestionnaire)

It is the consersus of opinion on the basis of the accomplished
questionnaires that training should be generalized for future
archaeologists at all levels of college works. As stated carlier,
it is 5till generally believed in the Philippines, the basic
product (the graduate) must be a total anthropologist and that
specialization comes when he practices his profession and becomes
involved in specific research problems. At the middle level
scientists and technicians, however, it is agreed to train

large numbers and then generalized initially and specialized
later. 1In the opinion of one respondent, the training of
restorers (of monuments) be specialized beyond the baccalaureate
level.

In the matter of spousorship of training by ARCAFA the responses
appear to be tailored to the present need of individual insti-
tutions. In this connection one prefers the training of stone,
pottery and iossil specialists; another of Ph. D's; another on
specialists in various phases of archaeological research; and
another on sponsoring seminars on methods and techniques.

Four gave positive answers to the question of whether or not to
standardize the definition of qualifications. One disagreed
on grounds of diversity of problems in the SEAMEO Region.,
Equally distributed in four respondent institutions are the
positive/negative replies about the existence of standardized
definitions of archaeologic:-l specialists in their respective
institutions. 1In the case of the National Museum, the whole
institutions has one but there is none uniquely set up for any
one division. Thus, the responsabilities of the curator of
anthropology are similar to those of the curator of zoology,
of geology and so forth.
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EXISTING RESEARCH PROGRAMS (Section VI of Juestionnaire)

All respondent institutions claim to have each a research
program with the exception of one whose researches are directly
related to an on-going monument restoration project. These
may be listed as follows :

Specific
Institution - Research Program
1= National Museum Early man and Environment in
the Philippines
2~ Silliman University Archaeology of the Island
(Anthro-museum) of Negros
3= University of the Phil. Patterns of Ethno-ecological
(Department of Anthro- Adoptions
pology) (from the past to contemporary
times)
4~ OUniversity of San Carlos Southeast Asian jar burials and

( Dept. of Anthropology) protohistoric maritime trade

A fair number of the researches completed are of direct benefit

to the region. For example, one recently published five-year
research involving man-made cave deposiis by the National Museum
and dating to the late Pleistocene, provides evidence of early man
in Asia who settled various island by walking across over land-
bridges. Another research work bears upon the protohistoric
maritime trade around Southeast Asia. Most respondents have

ideas on future regional research programs :

Institution Comment

e Nationai Museum Early man in S.E.A

2= Silliman Univ. - ditto -~

3= Univ.of San Carlos The peopling of S.E.A.

4- Univ. of the Phil. ' No comment

5= Intramurous ' Regional research on humidity,
Restoration Committee stone disease, etc. of monuments

Only one, Silliman University reported laboratory equipment such
as atomic absorption spectrophotometer, ultraviolet visible
spectrophotomet.r, and an infra-red spectrophotometer. The
respondent from the University of the Philippines failed to
report the existence of an electronic computer in the univearsity
and that it also has excellent facilities for microfilming. The
Atomic Energy Commission of the Philippines has a carbon -14
laboratory, although this is not ready as yet to receive analysis
materials.
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SPECIFIC PROBLEMS REGARDING PROGRAMS ( Section VII of
Questionnaire

Taken together, the following types of training needed were
recommended :

1. Seminars on archaeological field methods and techniques
2. On-the=-job training

3« Short courses

b, Site report (scientific) writing.,

As to specialist heeds, one respondent institution has no
comment to make; one listed archaeologists only; and then
one does not feel the need to specialize at present owing to
the small size of the staff. The listings of the remaining
two institutions are reproduced here including the order of

priority :

Institution Specialists needed

a- National Museum 1T« Archaeologist
2. Conservation specialist

3 Geomorphologist, macro-
paleontologist, ralynologist

L. Restoration specialist
5« Draftsmen
6. Ethnologist
b= Silliman Univ. T« Archaeologist
(Anthro-Museum) 2. Ethnologist
3« Architect
"h. Scientific illustrator

5« Documentalist

SOURCES OF SUPPORT ( Section VIII of Questionnaire)

The outside sourcesof support reported include both local
and foreign funding institutions which are here combined :
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Local Foreign
1. National Science 1. International Fund of
Development Board Silliman University
2. Research Foundation 2. The Asia Foundation

in Philippine Anthro-
pology and Archaeology

3« National Research 3« Ford Foundation
Council
4, National Government L. Rockefeller Foundation
5. Private contributions 5. German Research
and donations Foundation

6. The National Geographic
Society

SIGNIFICANT ON-GOING FIELD WORK .(Section IX of Questionnaire)

This is really related to or an extension of Item VI, which
depicts the research programs of the respondent institutions.
Each has specific archaeological projects representing the
implementation of the provisions of their programs. On this
proviso, one can say that museums and universities in the
Philippines are research-oriented and that there are no longer
any arm-chair archaeologists.

With regards to problems that slow down work, inadequate

funding or lack of it stands out as the most acute one, followed
by shortage of €killed technicians. Bureaucracy is also listed
as a problem, because redtape can and often does delay the
release of much needed funds. Surprisingly, the National
Museum listed funds as N° 3, which implies that it does suffer
from lack of funds at least for the present time.

GENERAL RECOMMENDATIONS (Section X of Questionnaire)

The followings were recommended by four of the five Philippine
respondent institutions :

1. Training specialists in various levels of archaeological
work, monument restoration, and museology.
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Research and writing
Regional Control of antique traffic
Adequately financed researches and restoration work

Setting up (or exploiting existing) dating laboratories
to serve the region

Scholarships for training at least for short-term courses

Seminars to standardize methods and techniques,
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INGAPORE

One completed questionnaire has been received from Singapore.
It was filled up jointly by the National Museum and the Pres-
ervation of ronuments Board. ilowever, as these two insti-
tutions are in charge of all the archaeological work in the
country, this questionnaire represents 100 per cent of the
availabie data.

I. OBJECTIVLES (Section 1 of {uesticnnalre)

Tkis information was obtained primarily through personal
interviews by Lhie Task Force and 1s discussed in tone
details in Appendix L,

The two orpanizations belong to two different ministri.s.
The Katicnal Museum is an organization of the lLinistry
of Culture. The Freservation of Lhomuzents Board is under
the iinistry of Land and National Levelopment but under
the sponsorstip of the National auseun. :

Ministry of Culture

Ministry of

Education é’ Ministry of Land

& National
! Development

e = = = = - | National Museum

v [T

Preservation of
Sponsorship -[> Monuments Board
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VIII. SOURCES OF SUPPORT (Section VIII of Questionnaire)

IX.

Thers 1is no outside resources as no archaeological
activities are plamned.

ﬁIGHIFICANT ON=-GOING FIELD WORK (Section IX of
Questionnaire)

Not applicable
GENERAL RECOMMENDATIONS(Section X of Questionnaire)

Based on interview:, those rcoprmoible for the organiza-
tions contacted suggested that cmphasis of tralning
should be on large numbers of middle level scientists
with the training being extendec to non-university
graduates who are techniclans. Tt 18 indeed worthwhile
to train people abroad. But evcn so, it is not the
proper way to send scholars abroad right after their
graduation from the university or technlcal Institute.
They should be employed in the home country first, for
one or two years, so as to familiarize them with %he
local problems, objectives and needs. They tend to

take everything they learn for granted if they are not
properly exposed to the environment of their home country.
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THAILAND

This interpretation review is based on questionnaires completed
by three offices of the Fine Arts Department and Faculty of
Archaeology of Silpakorn University. As both the Fine Arts
Department and the Faculty of Archaeology are the only exist-
ing institutions that deal with archaeological activities,
while as others such as the Universities of Thammasat, Chula-
longkorn and Chieng Mai, offer merely a course in archaeology,
the data here, if correctly answered, may be said to represent
all the available data in Thailand,

In the following discussion, the number of the sections ant
titles are arranged according to those used in the questio;:-
naire,

I. OBJECTIVES (Section I of Questionnaire)

This information was obtained primarily through personal
interviews by the Task Force and is discussed in some
details in Appendix D, There are two principal institutions
dealiing with archaeological activities, the Faculty of
Archaeology and the Fine Arts Department. The former is
more concerned with teaching and research in smaller scale
because of lack of funds, while the latter is in charge of
more activities i1.e. archaeological investigation, resto-
ration and maintenance of historical monuments and super-
vision of museums under control,

Following is the organization chart of Universities :

Prime Minister Council

L

Bureau of Universities

Silpakorn .
University

- Faculty of Archaeology
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Following is the organization chart of the Department
of Fine Arts:

Ministry of Education

Department of Fine Arts

Office
of
Secretary

Division
of
Archaeo-

logy

Division
of
Archi-

tecture

Division
of
Music
and
rogram

Division
of
Art
wducation

Division
of
Tradition

Divisio
of

Nationa

Archivej

Division
of
Literature
and
History

Division
of
National

Library
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'II. STAFF ANV EMPLOYMENT DATA (Section II of Questionnaire)

Consideratie information on the existing manpower in
Archaeology is shown in table 7 and some additional data
were obtained from interviews, The data exhihit quite
clearly the lack of some specialists for archaeological
lmplementation, The Fine Arts area needs more admini-
strators for its museum expansion programs, whereas the
Faculty of Archaeology requires a few Archaeology teachers
and oné or two technicians for the lahoratory,

The difficulty in getting additional workers is due mainly
to the bureaucracy

Recommendaticn

It is recommended that the National Seminar set up to
review all the needs and assign each priority in detail
as well as discuss clearly definitions concerning the
specialist classification.

ITI. EMPLOYMENT OPPORTUNITILS (Section III of Juestionnaire)

Per table 7 it is clear that employment opportunities for
archaeological specialists in Thailand is poor This is
explained by the increasing number of graduates from the
Faculty of Archaeology who are unemployed. Oa the whole,
the salary level for the specialists are comparahle with
others from government offices, except those in State
enterprises such as Tourist Organization of Thailand
Thailand Tobacco Monopoly etec, whose salary 1is ahove
general governmental officials.

Recommendation

It is suggested that the Fine Arts Department museums take mor
take more specialist in accordance with its expansion
program of research and maintenance,
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EXISTING EDUCATION/TRAINING PROGRAMS (Section IV ot
Questionnairs)

Silpakorn University is the only institution in the coun-
try that offers a thorough study of archaeology at high
level, The B,A, courpe conducted by the Faculty of
Archaeology oxtonds ovor not less than 4 acadenic yoars
and M,A. coursos conductod by tho University's Graduate
School oxionds over not leos than two acadenic vears,

The Faeulty of Archaeonlogy has provided also tho Graduat:
School with some of 1ts Toaching staff, TFor both lovols,
tho cxanination is ozcreiood vainly by writton paporg,
including a thosia, but in sone of tho papers recairca
tho oxamination will include assessmont of laboratory
erd  field-worlk,

B.A., Level

Number of students enrolled now 125
Maximum capacity now 125
Total graduates (1955-1973) 323

Instructing language is thai

M.A . Level

.

Nunbor of students enrolled now 6
Meximum capacity 6
Enrcollmont in 3 yoars 13

Archacology or rather art listory are also taught as one
optional subject at Chulalongkorn, Thammasat and Chieng
Mal Universities, but the matter of concern is just
introductory,

Short Courses

The Faculty and museums under the Fine Arts Department
do not rogularly give their staff any short courses but
do have sons on-the-job training, particularly during
fiold workao,
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Recommendation

It is highly recommendsd that,as the danger causes by the
public works and private vandalism is increasing, the
institutions concerned should take the matter into
consideration, by parsuading other education departments to
add to school courses subject of archaeology im general and
that they persist on disseminating archaeological informa-
tion to the Public ai the same time.

V. LEYEL OF TRAINING (Section V of Questionnaire)

To upgrade the training of axperts in Archaeology and

related fields for the bonafits of 2ll memher countries,

one opinion out of 4 unanswerad questicnnaires, expresses
that primary emphasis should be placed on teaching and
training a §00d number of middle or lower level scientists
and technicians, The fact is all agreed by archaeclogists
during interviews, As for the question whether the teaching/
training of regicnal archaeologists should be specialiged or
generalized and at what academic level should changes be made,

the answers are agreed to the specialization at Post-Graduate
level, '

It is suggested that ARCAFA sponsors the training of
technicians for techmnical analysis of materials such as
pottery, glass etc, It i3 also recommended that ARCAFA
should standardize definitions and qualifications of the
specialist levels in Table I of the Questionnaire so that
inter-country needs can he appraised on a common basis,

vI. EXISTING HESEARCH PROURAMS(Section VI of Questionnaire)

A, Research Programs

1- Silpakorn University, Faculty of Archaeology 3

Some archaeclogical rasearch, carried out by the
Faculty of Archaeology are ou-going.
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Dvaravati urbanization in Nakhon Nayok Province. The
objective of the program is to find out evidence of a
moated town in Dvaravati period (ca,A.D, 600-1000) 1in
comparison with those in central and Northeast
Thailand,

The Prehistoric culture of Ban Chieng in Northeast

Thailand, '

The objective of this Program is to find out relatic.: -
ships between the sites of the same cultufe in a wide
area, Any significant evidence of cultural develop-
ment of communities from farming-villages to urbani-
zation, which is belleved to appear first in this
region,

Department of Fine Arts

Investigation of Ban Chieng Prehistoric culture in
North-eastern Thailand, (The same program is also
undertaken by the Faculty of Archaeology).

Museum Adult Bducation Joint Progran,

The Objective of the program is to find out what
programs are both acceptable and effective for

reaching the goals i.e, (to raise the level of health,
literacy, agriculture and technical skills of the local
people, and simultaneously to stimulate their pride in
their cultural patrimony,

Special facilitios[eguiément

The Fine Arts Department in Bangkok has a complex of
laboratories for restoration of art objects (metal,
bronze, ceramics, textile, painting),

SPECIFIC PROBLEMS REGARDING PROGRAMS (Section VII of

Juestionnaire)

- With regard to the type of Regional Training Programs

that ARCAFA should spongsor, the needs are in threg
areas :
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1- Short courses in Museology or Museum Education
2. Conservation and Preservation of cultural heritage
3- Practical field archaeology.
The specialist needs of the reporting organizations were
of course different, They are 1isted here in order of
priority :
Sangkok National Musewn ( TM-I ) ¢
1- Librarian
2~ Photographer
3- Public relation expert
4- Administrator

The Fine Arts Department ¢
1- Museologist
o- Cthnologist
. 3- Exgavation/Restoration Technician
4= Artifacts dating specialist

5= Documentation specialist.

gecoggondatiog

It is recommended that the National Seminar assign the
National priorities.in specialists so that the Regional
sewinar will be able to establish priorities for ARCAFA
programs, .

SOURCES _ OF _SUPPQRT (Section VIII of Questionnaire)
. -~

Archaeological activities are always expensive, time-
consuming and hard-working. Sources of support are
necesaary, As Thailand has few qualified archaeologists
and other specialists, to carry out some programs of
training and research, she is in want of,
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firstly experts to advise, secondly, fellowships in
training courses and lastly, funds to sponsor, The Fine
Arts Department and Faculty of Archaeology have ohtained
from time to time funds for publications, specific
equipment from their own hudget as well as from interna-
tional support,such as Ford Foundation, Asia Foundation,
UNESCO,ICOM, etc,

Recommendation

It 1s recoumended that each country 1hsure that represacn-
tatives of outside supporting organizations become
involved with all future planning activities of ARCAFA.

SIGNIFICANT ON-GOING FIELD WORK (Section IX of Questionnaire)

The Fine Arts Department has the following on;going field
work

i- Investigation of the Ban Chieng Prehistoric
Culture in Northeastern Thailand,

2- Museum Adult Education Joint Program in Lopbhuri

3- Restoration of the Phnowm Rung khmer stone
sanctuary 1in Buriram Province '

4- Restoration of Ancient Monuments in Ayudhya
Province

5= Restoration of the Main Prang 1h'th6'Aroon
Monastery in the Bangkok Metropoiitan

6~ Restoration of the Ancient Monuments in the
old towns of Sukhothai, Srisatchanalai and
Kamphaengphrt,

The prohlems that Thalland faces in its on-going field .:;.v
work are listed in order of importance :

i- Lack of funds

2~ Lack of technician

3- Lack of Management staff

4~ Lack of skilled specialists
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X, GENERAL RECOMMENDATIONS (Section X of Questionnaire)

It is regrettable that all the four questionnaires filled

out by different organizations have no comments on this
point,

Recommendation

It is reccmmended that National Seminar expresses clearly
the rascommendations to enable ARCAFA to establish its
Development Plan,
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L = Excellent R = Higher thap [aeers P/E s dange fros loor to Lxcellent

1/C =« Lower to Comparshle
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H. VIETNAM (REPUBLIC OF)
This review covers only cne completed questionnalre received
from tl.e Archaeological Research Institute, Saigon. However,
as this institution is in charge of muscums, restoration of
monuments as well as archaeology, this questionnaire represents
about 95 per cent of the available data.
I. OBJECTIVES (Section I of Questionnaire)
This information was obtained nrirmarily through personal
interviews by tho rask Morce and is diccussed in some
details 1in Appendix D,
With the war in Vietnam, no archaecological preservation
work can be presently undertaken. Therc are many archaeo-
logical sites, particularly of neolitric periocd, around
tl.e country. Scme interesting artifacts have been found
accicentally in recent years, and wve can assume that,
in tre delta areas, each hillock can be archaeological
evidence. But the economy of Vietnam is still primarily
ailmed at the var and the efforts in thLe cultural field
carnot yet go from plans into realization.
Following is the organizational chart of the archaeological
institutions in Victnam:
Ministry of Culture, Education and Youth
Archaeological Research Institute
Committee for
g:tfg:al Hue Danang Proservation of Hue
Mus eun ‘useum Yuseun historical monuments
and sites
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II, STAFF _AND EMPLOYMENT DATA (Section II of Questionnair

Table 8 shows the primary need for all categories of
specialist in Vietpam. The lack of professional staff
is evident, and the quite total absence of personnel
1isted in sections B, C, D and E can explain vwhy the
archaeological and research activities are far below the
objectives of the Imnstitute. This means that education/
training of these specialists must have a high priority
in Vietnam. Since almost all categories of specialists
are in short supply, 1t will be necessary for the Vietnam
National Seminar to place priorities on those special "o
it believes of greatest importance.

Rgcommendatiog

It is recommended that the Vietnam National Seminar
review this 1listing of archaeological manpower needs
and assign priorities to each category of specialist
(per the 1listing in the questionﬂaire{. At least the
top ten specialist needs should be identified in order
of priority.

III. EMPLOYMENT OPPORTUNITIES (Section III of Questionnaire)

Tabl; 8 shows the employment picture for each category
covered by the questionnaire. It can be stated that
opportunities range from Poor to Good and are of course
mainly depending on the cultural policy of the country,
for there is generally no opportunity for employment of
these specialists outside the government service.

The salary level is usually low, hovever in some Ccases,
it is comparable with thelr peers. But the statement
ncomparable” does not mean decent salary.

Recommendation

The first priority is to set a clear career-status for
the archaeological researchers and specialists. The
status must define the rights, working conditions,
promotion, mission and acceptable salaries for every
specialist. :

_IV. EXISTING EDUCATION AND TRAJINING PROGRAMS (Section IV of
Questionnaire

No professional training in archaeology is organized
presently in Vietnam. A general education is included
in History licence in the Universities of Saigon and Hue.
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Therefore the Faculty of Letters in Hue University should
start to orientate their curriculum to ethnology.

Recommendation

It is recommended that the Vietnam National Seminar
establish training requirements and investigate ways of
providing this treining, either from Vietnam Universities
or from the reglonal ARCAFA Center.

LEVEL OF TRAINING (Section V of Questionnaire)

The organizations contacted suggest that training must
be generalized first and specialized later.

They recommended that the Jjob classifications and
prerequisites are standardized at the regional level.

EXISTING RESEARCH PROGRAMS (Scction VI of Questionnaire)

The Archaeological Inshitute plans to restore the Hue
Imperial city suffered from the war.

The Faculty of Letters, University of Hue, will found the
"Vietnamese House'", a kind of ethnographical museum and
cultural center displaying the people’s life in rural
areas. It expects to deal with research on vietnamese
civilization.

SPECIFIC PROBLEMS REGARDING PROGRAMS (Section VII of
Questionnaire)

Archaeological specialist needs are presented here in
order of priority: :

1« Museologist
2. Restorer of cultural properties
3. Technician

Recommendation

It 18 recommended that'the National Seminar study in
detall the above list.

SQURCES OF SUPPORT (Section VIII of Questionnaire)

Up to the present time, Vietnam have not received outside
support for the archaeological activities.



X,

- 69 -

Therefore, for the project of the "Vietnamese House"
the Hue Universit—r expects to receive assistance from
the Asia Foundation the Ford Foundation and UNESCO
apart from the funds provided by the Vietnamese govern.-
ment,.

Within the country itself, the Archaeological Institute
used to receive assistance fronm the other departments
such as the Dalat Geographical Service and Saigon Geo-
logical Service.

SIGNIFIANT ON--GOING FIELD WORK (Section I¥ of
Questionnaire)

The oryanizations contacted have no comments on
significant on-going field work. However, they did
indicate that the problems obstructing the work are
those listed belov in order of importance :

1« Lack of funds

2. Lack of skilled specialist
3« Lack of trained technician
4, Lack of management staff

v

Recommendat,ion

It is recommended that the National Seminar take this
listing into account when it establish national special-
1st priorities,

GENERAL RECOMMENDATIONS (Section X of Questionnaire)

The organizations contacted suggested that ARCAFA must
provide facilities for the training of specialist and
technician, and assist member countries whenever they
ask for specific assistance.

Recommendation

It 1s recommended that the specific suggestions be
discussed at the National Seminar.



TABLE 8 VIETUHNADMN

T STAFF AND EMPLOYMENT DATA EMPLOYMENT CPPORTUNITIES
- L
ARCHAEOLOGICAL STAFF CLASSIFICATION (1) (2) (3) (&) (5)
Freaent Statf |Additional Staff | Additional Staff || Opportunitiea Salaries
needed now needed in 3 yrs.
A - Professionel Staff
1. Administrators/Managers 1 1 ? [}
2. Historians 1 1 2 3 L
3. Archaeoloygiats 1 2 P L
4. Fhilologists, Epigraphists & Linguists 2 2 3 a L
5. Ethnologists & Cultural Anthropologists 2 2 c [}
6. Museologists/Curators 2 @ 3 P c
7.8.9. Librariane b 1 6 a L
10. Architecta of Historical Yonuments 1 1 3 [¢] [4
11. Excavation/Restoration Technicians 1 2 4 P L
12. Monument/Object Dating Specialiste 1 1 2 P [od
13. Others 2 2 P
TOTAL 13 16 29 «Poor salary & ho career status
B - Monument Excavation/Restoration/Conservation
1. Excavation Specialists 2 2 P
2. Restoration 3pecialists: a. Stone 1 1 a
b. Mamonry 1 P
c. Wood 1 3 1]
3. Monuments Conservation Specialists 1 1 3 a c
4, Draftmen & Topographers 2 2 2 a L
5. Photographers & Photo-Interpreters 2 2 a L
6. Other Specialists such as engineers, etc
TOTAL 3 9 h
C - Cultural Property/Skeletal Excavation
and Restoration/Consarvation
1. Excavation Specialists 2 4 P
2. Restoration Specialiste:
« Stone 1 2 a
b. Metal 1 P
ce. Wood 2 1 E
d. Skeletons
e. Textilea 1 2 P
f. Documents, Paintings 1 P
g. Fottery & Cerarics 1 2 a
3. Draftmen & Articts 3 2 2 E L
4. Others
TOTAL 3 9 15
D - Internal Supporting Staff
1. Exhibition Exparts 1 2 a
2 Tublic Relations Experta’ 2 2 a
3. Trained Guides 1 3 a
4. Gthers
TUlAL Q b 2
E - Qutside Jrecialists Resources
1. Geographical & ferial Survey % Analysis 1 1 a
2. Geclogical Survey & Analysis 1 1 G
3. Fublic works Specialista (lab., technician
draftamen etc.) 2 P
4, Climatological Survey Experts 1 1 P
9. Archacological Legislation Experts 1 1 a
6. Others
TOTAL [ 4 6
. LEGEND ¢ P = Poer L = Lower than feers P/G = Range from Foor to good
Over and atove present staff q = Qood C = Comparable to Peors G/E = Range from Good to Excellent
E = Excellent H a Higher than leers P/E = Qlange from Poor to Excellent

1/C = Lower to Comparable

'4.'9‘{'0
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SURVEY RESULTS FOR REGION

URGANI7ATTION ~ OBJECTIVES

Details of the various national objectives for archaeology and the
fine arts and the country organizations are contained in each country
report and amplified in the appendices, One problem that is present
in some countries in the region is the divieion of authoerity for
archaeological/fine arts activities among more than one ministry and
lack of centralized control and authority., In other cases the person
specifically responsible for these areas is at the sub-ministerial
level. This generally means that institutional archaeological pro-
grams and financial requirements are not ahle to compete for scaree
national funds with other national organizations. These two points
also result in lack of coordination among archaeological organizations
(for example museums and archaeology depariments of Universities).
Finally effective use of limited specialist talent and equipment is
hampered,

Hecommendation

It is recommended that the Regional Seminar thoroughly review the
problem of governmental organization, policy making, and authority
delegation channels and devise guidelines that might help naticnal
governments in making their archncological/fine arts oriranizatione
more effective and efficient., Such a paper could be presented to
the next SEA!NEC Conference where it might receive considerable
attention,

In addition to this, the experts at the seminar might suggest ways
and means for governments to give more publicity and increased
education to the people on the value of preserving their national
heritage, Little indication exists that organized effort existe in
many countries,

STAFFING PiUBLEMS

Some countries need many specialists but they cannot find them to
recruit, In this case the problem can he solved by setting up
appropriate national or regiunal training courses or sending the
students ahroad,

Some countries have sufficient numbers of archaeolngical specialists
but they caunot hire them because of lack of funds and in some cases
because the government neglects the archaeological field. It is a
problem of attitude of official vis-d-vis of archacology and cultural
heritage, '

The gap between needs and present staff is in many cuaes too big,
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Recommendation

It is recommended that National/Regional seminars identify the
priorities of training needs for archaeological specialists to
enable ARCAFA to set up its Development Plan to best assist the
member countries,

National Seminars definitely clarify whether those institntions in
the member countries have the financial resources to hire or
employ additional specialists needed.

EMPLOYNENT OPPORTUNITIES AND SALARIES

Archaeological Employment opportunities are usually offered only
by governmental sector. They therefore must depend generally on
governmental policy in Archaeology and Cultural Heritage development,

In general the opportunities are poor. In some countries there is
not even career-status for archaeological specialists,

Employment opportunities are too limited when new expansion programs
are undertaken., Therefore archaeologists or other aspecialists
concerned are over worked.

Salaries are also generally lower than peers working in the private
sectors and some government sectors.

Recommendation .

It is recommended that the National/Regional Seminars explore ways
for each country to elevate archaeological specialists to a career-
status,

Jt ie also recommended that means be found to offer higher salaries
to archaeological staff, at least as much as other sta’f and to
allocate some research grants or allowances for publications for
archaeological researchers, e.g. in the Philippines 15 percent . of
salary wvas allocated in addition to that for a research project.

EXISTING EDUCATION/TRAINING PROGRAMS

"Many countries have the univeraity courses up to B.A., M.A. or

Licence, It is a generalized course. There are no specialization
course/ diploma course in the field of museology, excavation,
restoration,

No doctorate degree is offered in the entire Southeast Asian area,
Some countries have short training courses in museum gnides,
education officer, archaeological staff (restoration technique)._
Others cannot afford a school for training archaeological staff,
Still others have no specified course in archbaeology but do have
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some in anthropology or art history.

Recommendation

It is recommended that countries without an archaeological school
arrange with a neigbboring countries for their scholars,

It is also recommended that ARCAFA prepare a booklet ahout schools
and courses available in the member co:ntries to enahle some
scholars to choose their courses and place of training.

LEVEL OF TRAINING

Many conntries suggested that the training should be done at
different levels to meet their neveds:

1- Short courses for training technicians in the fields of :
- excavation
~ conservation/restoration of monuments
- conservation/restoration of art objects
- ete...
2- Specialization (Post-graduate diploma course) in the field of :.
- excavation
- cohaervation/reotoration of monuments
= conservation/restoration of art objects
= mmaeology |
- arrangement of historical sites
- ete...

These corrses should be practici. and can be on-the-job training
type.

3= Doctorate degree

Hecommendation

That the Regional Seminar review country needs and propose priorities
and specific programs that can sponsor AHCAFA,
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EXISTING RESEARCH PROGRAMS

A number of SEAMEQO countries have no archaeological research
programs whatsoever. The others that reported generally gave ‘oo
little information for the Task Force to understand the nature,
sccpe and objectives of their research effort,

The country reviews list some available information on cxisting
research projects but it is desirabhle if ARCAFA obtain more
details so that it can prepare its regional rescarch plan moxre
thoroughly. It is to be noted that the techniques and methods
of working is different from one country to another.

Recommendation

It is recommended that the National Seminars provide additional
details on research projects going on in their countries.

Further, that tbe Regional Seminar should then review these programs
(including those recommended proprams listed below) and agsign
priorities to them so that ARCAFA can determine which areas of
regional research needs strengthening and support.

It has heen recommended by the inatitutions visited by the Task
Force that AHCAFA sponsor the following kinds of research :

1- Archaeclopy :

- HReseurch on the field (excavatinn, prehistoric/historical
sites and monuments...)

- lesearch in the laboratory (analyais, classification, other
documents...)

- HResearch on the connecting sciences such as : history,

religion, lite: ...~ music, drama,...
2= Historical archite .., ¢

Methods to detect the ancient sites and monuments, conservation,
restoration and maintenance of the monuments/historical build-
ings..,

3= Arranpgement of environmeﬂi:
Prote:tion and animation of natnral/prehiotoric/histnrlcal Rites

Priorities should be assigned to these activitics and any new
areas of research added. '

On this connection ANCAFA should sponeor eqnipment for regional
use such as :


http:activit.cd
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-~ datation lahoratories

-~ analysie laboratories

- restoration laborveterics

= photogrammetry equipmoent

ARCAFA should nlso atndvy the problem of standardization of
techniques and wethods of worliing an! classification in

Southeast Agian arven,

SPECIRIC PROSL M oM it o i,

Most of the couniry suggent. o that ARCAFA should sponsor the follow-
ing prozrams to help the .o ot their nceds @

1- Training pronramy ( Techicinsna, specinlization, Doctorate
decree) Hefer 1o Nection V,

9- Research prograna ( teres to Section VI ) A regularly scheduled
seminar showld be arranized by AHCAFA to provide opportunities
for researchers in the Legion and outside the Hegion to communic-
ate their utudica, discuus problems and exchange ideas,

3= Documentation and Tniorition with microfilm and microfiche
equipment to :

-~ gather the documents and informations

-~ publication and dissemination of information by bulletin,
ete...

Recommendation

It is recommended that scholars no* he sent directly to the regional
center atter their graduatics from the university or technical insti-
tute : it is adviseoble to cwmplov them in the home conntry first - at
least for one or tve yeacs - 9o ag fto familiarize them to the local
problems objectives and nceda,’

SOURCES OF SUI'ronT

1- Member countrics shonld assist each nther through AHRCAFA in
different forms: excha pe of epecianlinsts, ingtructors;
offering of schelarchip etc...

Oa  ANCATA should contnct internatioral organizations (NDP, UNESCO,
ICOM, ICOMOS, IfA, ete...) philanthropic foundations such as
Ford Foundation, Asin Fonndation, Nockefeller Foundation ete...


http:Foundat.oj
http:Sout'iea.it
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implication is that theae gpecialiats must sprend their activities
80 broadly that they cannot bhecome true experts in any one field,
This, of course, affects the quality of both professinnal and
technical leve: of the arciiacolopicnui work conducted in the country,

llecommendation

It is recommended :

that AHCAPA should study the problem of how to standardize or
at least how to hermonize the legislation dealing with the
protectinon of sites. monuments, cultvrral properties and others,

that, as the danger caused by puhliec works and private va.dalism
ie increasing, the ingtitntione concerned should tike the « ntter
into consideration hy persuading other educational departmen.s
to add to courses at sechaol wnch topics related tn archaeology
in geueral at the ygeme time that acschoaeoloyical information is
digseminnting te the public,
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£ M PLOTMNTEHRKST O PP ORTUOU NI TITES
INDONESIA EBEMXR REP. La08 MALAYSIA PEILIPPINE | SINGAPORE THAILAND VIETNAM REGICN
ARCHAEOLOGICAL STAFF CLASSIFICATION
OPP'I SAL. OPPl SAL aPP SAL CFP SAL OPP SAL OPP l SAL OPF SAL OFF 3AL CFPORTUNITI ES SALARIES
A - Professional Staff
1. Administrators/Managers G/C/E L P/0 L P L P /B [+4 P c [+ F/G e
2. Historians [+ L [+ c P L G c P L c P c F L £/G p4
3. Archaeclogists G L [+ [+ P L P L c P e P L F e
4. Philologists, Epigraphists & linguiets a L G [+ P L P L [+ F e ] L /G e
5. KEtinologists L Cultural Anthropologists G L a c F L /G L c F L 3 c /3 e
6. Museologista/Curators P L a L P L F L (4 ¥ c P 4 P e
7.8.9. Librariane [} L P L P L P/G/E | L/C c P < G T 3 Lc
10. Architects of Historical Monuments ] L (<74 L P L P L [ P c G c E/G P4
11. Excavation/Restoratios Technicians G L F/G L P L P L c F [of F L 3 L
12. NMonument/Object Dating Specialists P L P/L L P L P L c P L F (o} |13 L
13. Others F
B - Monument Excavation/Restoration/Conservation
1. Excavation Specialistas a L G /e P L P L c F [+ 1 4 P <
2. Restoration Specialista : a. Stone a L a /c P L P L [+ F [+ [+ F/3 L/c
b. Vasonry G L G L/c F L P L c P c P P e
e. Wood [} L a/x 1/c P L P L c F [ a F/5 L/t/G
3. Monuneat Conservation Specialiste G/P L ] /c) P L F L [+ P /e G [+ F/5 L/./G
k. Draftsmen and Topographers a L G/E L P L ¥ L [+ ¥ c G L /3 L
5. Fhotographers and Fhoto-Interpreters G L ] L P L P L c T [+ 3 L /G L
6. Other Specislists such as engineers etc... G/k /c P L P T [ P [+ 3 e
C = Cultural Froperty/Skeletal Excavation & "estoration/Conservat
1. Excavation Specialists G L <] L F L P L c 3 [+ ¥ H L
2. Restoration Specialiats: a. Stone G L P L P L 13 L 4 F c P F L
b. HNetal a L P L P L P L [+ 4 < F 11 L
c. Wwood a L P L P L 14 L [+ ¥ c E r/G/E L
d. Skeletons a/P L P L 4 9 P L c P [+ F L
w. Textiles P L a L P L P L c P c P 13 L
f. Documents, Paintings ] L Ja/r/x L P L P L [+ P c ¥ H L
&+ Pottery & Ceramics P L [} L P L P L [+ G F/G L
3. Draftamen and Artists a L a L P L P L [+ F [of E L F//E L
D - Internal Supporting Staff
1. Exhibition Experts a/P L [} [+ P L P L = F [ G /G r/c
2. Public Relation Experts a/F L P [+ P L b3 L c 4 c G ¥ we
3. Trained Guides G/P L a/x [+ P L b 4 L [+ ® c G F/G/E e
4. Others P c P L P L [+ ¥ 1/c
E - Ouside Spscialist Resources
1. Geographical & Aerial Survey and Analysis P = F/E L ¥ L P L c G F/G/b L
2. Geological Survey & Analyais P L P L P L P L [ G ¥ 4
3. Public works Specialists (lab technicians draftsmen etc.) G L JP/G/E] LW/C P L P L [+ F 3 1/c
4. Climatological Survey Experts P L P L P L ¥ L c ¥ 3 L
5. Archaeological Legislation Experts F/G [ P L F L [+ G F/G e
R

® COrrortunities

Salaries
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COFCLUSIONS AND RECOMIENDATIONS

This detailed survey of the SEAMEO region’s archaeological
resources and needs has resulted in the collections of consider=-
able dota that will help ARCAFA plan its long range¢ programs.
Becouse tiiis information does have gapy in it and because it does
not recessarily reflect overall country priorities, the country
reports should be reviewed at the respective natior.al seuminars

to insure accuracy, identify important research, training and
inrormnation programs and to assign pricrities to them.

Lkesvlts of these lational Seminar reccmmendations should then be
presented at the Regional Seminar and used as the basis for es-
tablishing regional archaeological rescarch/training/information
programs geared to the region’s priority needs.

The manpower and resources, the data available and the needs
encountered in each SEAMEC member country justifies the necessity
of the crcation of ARCAFA,

The overiding conclusions that can be drawn from this regional
archaeological survey are :

- The region badly needs archaeological speciallsts but those
responsible (including ARCAFA must insure that they can find
Jobs after they are trained.

- Research in new techniques and methods of excavation, resto-
ration, conservation of archaeological material is almost
non-exi stent and should be carefully planned using existing
regional capabilities. ,

- Physical resources, laboratories, research equipment- even
space- is extremely limited. Li%tle evidence exists, however
that these resources are used efficiently and shared within
a given country, let alone on a regional basis. As ARCAFA
develops its programs, it will make.specific recommendations
for the best use of these resources to the benefit of the
country involved and the SEAMEO Region.

The Task Force agrees with the recommendations of the organizae}
tions contacted that ARCAFA should plan to sponsor the following
three major program areas:

1. ITraining

a. Training of technicians (non-university level) by short
term courses, field training, on-the-job training
(excavation %echniques, conservations/restoration of
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monuments, conservation/restoration of cultural properties

. Specialization courses for gradurtes : by courses and
lectures, field training, on~the-job trainirg, (excavation
conserva%ion/restoration of monwaents, conservation/resto-
ration of cultural properties, museology, arrangement of
historical Sites)

c. Doctorate degrece.

This should be the last one to s.t up in relation to the
possibilities of mannower and other resources,

v

Rescaren

aiCi'A chould cuordinate and sponsor the rescarch programs in
the fdegion aopout archaeology, historical architcoture and
¢nviromient arranging; and apply st:indardized techniques and
i tliods of working and classification in Coutherst Asia area.
Tne equipeent for researchiers includes s

~ dating laboratoriecs

- adnalysis laboratorics

- Trestoration laboratorizs

= photogranmetry squipment

The scuinar should be set up reguiarly by ARCAFA to enable
reseurchers to communicate and discuss nroblems.

Documerication and information

ARCAFA should gather docwacnts and informations in its library
mal’e publication and disscmination orf irformation by bulletians
find and keep up-to-date documentation vith micrsofilm and
microfiche ecquipnent.

It should also begin to study some urgent problems for reglional
interest such as:

- law protecting sites, monuments, objects and othar cultural
properties

= Job definition and Job classification

in order to determine the possibility of standardizing them or
at least coming to a harmonious regional collaboration,
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B PLOYLENT CRPORTUNIT LN,

A. What are employment opportunities in your country for the
various catesovies of specialists notud in ection 11?7(+)
General Uomments

B. Are salary levels for those specialists comparable with
their peers in other fields, particularly i the psivate
sector (Tourism, journalism, commercial art, etc. )] (++)
reneral Comments

C. %hat turnover rate (number lost per year as a percent of
your total staff) of specielists did you bave 7
- to Vational commercial Achivities.. ...

« to TFereign countries. ., .... .. e e e e e

D. Please list by classificccion of table 1 the number of
staff members lost in the past year (July, 1972- July
1073) (for example-class.ﬂ.6~one curntor)

E. Did you have difficultias replacing any of the staff
mombers listed in II1 D ? Yes...... HO «o.ven

Commentsg

F. What do you recommend as the best waye of promoting
vocations in the field of archaeology in your country 7.

(+) Tlense code your answer in column 4 of table 1 as
follows : P = Yoor G = Good 1. = Ixcellent

(++) Flease coda your answer in column 5 of table I as
follows : L = Lower than f[eers C = Comparable
H » Higher
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IV, EXTSTING EDUCATION & TRAINIVG 1FHOGARN S

A. Universities and other Centers of learning :

Pleas= [ill out table T7T az fallows :

Column (1) should indicale the number of students enrolled now;
column (2) is the maximnm posaible enrollment now baged upen

the existing ataff and facilities; and column (3) is your insti-
tutions ostimate of its enrollument in 3 years based on your
growth plan,

If posaible, pleaso list the basic courses £iven at each level
and a“tach as Annex o,

TABLE I1

b -

t- Undergraduate work in

2=~ ¥asters level work in

3= Pn.b. level work and

H° Fnroll- fax.capan~ | Ynrollment
ed Now(1) teityWow ()| in 3 yrs(3)

s g

LEVEL

fields related to
archacology

ficlds related to
archacolosy. Use dis-
ciplines where possible

specialty . '

B. linistries « Mugeums (including Universitiecs with iiuseums)
Do you regulerly give any short courses or on the job-
training to your staff or other ? Yes.... No coes
If Yes, please fill out table III. :
If possible attach as annex 3 a sunmary of the basic course
content and your prerequisites.

TABLE I1X -

Coursej lours Average; iax. | REste
TITLE OF COURSE length| per |W° en-iCapacity{Capacity
veeks [ whek [rollces now in 5 yrs

e —




I

LEVEL GF THAINTRG

ARCARA, in its attempt to uparade the training of experts in all

the

fields ralated to discovery, resecarch, identification and

protection of the regsion's historical works, neasds your recomnen-—
dations on the following points

AL

-

Should the teaching/training of cegional archaeologists be
highly specialized or reneralized and at what academic level
should chanaes be nade ?

{"fomrenta

shat specialized level requires higher level of training ?
Is this level available in your country ?

\vhat level of legional Teaching/Training should ARCAFA
sponsor that vou helieve would best serve the llegion ?

f\ygnents :

e you helieve it is desroable nnd'/nr feasible for ARCAFA
to standardize Jo» definitions and qualifications for living
of the specialist levels in Tahle 1 so that inter-country

needs can be appraised onoa common haais 2 YVes,,., Lo
Comnenta

Does your Institution have its own standardized definitions
of the specialists you hire and the necessary qualifications?
Ye9..0 NO 0

1f your answer is Yes, pleasc attach a listing of classifi-
ention vs quatifications for such hiring as Annex 4,
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¢
cem o4

< ..llb..l

STV ST SINGAECRS cinganore ational luseum
win 2 - - ree
U5 - - i reservation of lMonuments Board
TUE & travel INGAPORE/ JAKARTA
.<D 5 IIDONESTIA Jakarta ' fational Archaeological Institute,riuseun Pursat
2 ) - - J“-VeF$1tJ of Indo. esia, Directorate of Culture
karta ancient city
7 - travel ,A"AQTA/ JCGJAKARTA
8 - Jogjalarta Prambonam Regional Office
9 - - Josjakarta Museum, 3Sultan Falace
10 - Borobudur Sorobudur Restoration Project
11 - Jogjaxarta Cadjah l‘ada University, Dieng lonuments
12 - travel JOGJAKARTA/ JAKARTA
THU 13 iravel JAKARTA/ SINGAFOR23Z/ MANILA
FRI 4 FHEILIZPING i‘anila iiational lMuseum
SAT 13 - - intramuros restoration committice, !‘onuments
37 16 - Field-trip Lagzuna Bay monuments and museums
mCil 17 - anila iiistorical Society, Un*ve" ity of 3St. Thomas
Uz 48 - - University of Fhilippines, .\tcneo de ianila
. Uni“ersity
WED A9 - - Frivate Collection, Cultural Center
THY 20 - - Ford Foundation
FRI 21 travel FAanILA/ SAIGON




IAT PLACE ACTIVITIES
FRI Saigon l'inistry of Culture, Education and Youth,
'ational iuseum
s 22 - trchceological Research Tnetitute, Scciété des
Ztudes Indochinoicses
sULT 22 fielé-trip RINCZC neotithic site
travel CLIGCl/ BUS
von z2h lu?d sntique tormts, ancient City, Huseum
TUZ &5 travel Linh ilc r“boca, city of IICI &, travel to DAHAlNG
WD 25 Tanang lluseur, .u-blc mountzinr temples and caves
traV81 CalANG 2ALGC
FRI Z Fhnom Fenh national lluseum, Departiment cf Contemporary
arts and History
3.T 29 - Department of archaeolery (National l'useun)
sUn ¢ - Checliing uocumcnta+1c
1ci - injstry of Zducaticn, Univercity of Fire Arts
Toaswlty of srchacclegls tisictry of Culture
Trs 2 Battarbang Trayel Fhnen Penh/ Battambang, visit lonunments
and l‘useuns
wiD 3 Siemreap Truvel RBattambang/ Sienreabd, Visit Conservation
dtangkor and }onuments under Restoration
THU travel Slemreap/ Thnom Fenh
FRI PHNON FgilH/ BANGKCK
SAT Banrick Free
3y HGHOK/ VIENTIANL




CcounNTRY PLACE ACTIVITIES

v

LACE Vientiane Ministry of Cults, Kuseum, HNational Library
- Field=trizo Archaeolorical sites arcund Vieantiane
- Luang Tratane Yonuments, Royzal Collection
- Vientiane Royal Academy
travel VIXNTIAND/ ZANGEOE
13 THAILLID _ Bangkek Free
14 - - Free
1 - - Report Comrilation at SEAMES
10 - -
17 - -
aC
¢ - -
zC - -
2z - -
23 - -
ch - -

- - Departure for home-base




TASK-FORCE
ON MANPOWER IN ARCHAEOLOGY

IN THE SEAMEO REGION

SEAMES/APDC

8 June 1973



TASK-FORCE ON MANPOWER IN ARCHAEOLOGY

IN THE SEAMEO REGION

I. RATIONALE

At the Sixth SEAMEC Conference held in Saigon in Jﬁnuary
1971, the Khmer Republic, joining SEAMEO As its eighth member, expressed
the vish to serve the :égion by acting as host to an "Applied Research
Centre for Archaeology and Fine Arts" (ARCAFA) to be established in
Phnom Penh. A project prOpoeal was subsequently prepared and was
reviewed by a Feasibility Team which visited the member countries in
connection with the proposed ARCAFA and the proposed Regional Centre for
Social and Cultural Studies to be located in Djakarta. The recommenda-
tions of the Feasibility Teem together with a new draft proposal for
ARCAFA were discussed at the Seventh SEAMEC Conference held in Vientiane
in January 1972. As a preparatory step which might lead to the creation
of the proposed ARCAFA, the Council authorized the convening of a
Preparatory Conferénce, which vas subsequently Leld in Phnom Penh from
Lth-8th Decemver, 1972, end attended by experts from the member countries
and international consultants. The Preparatory Conference recameended
to the Council at its Eighth Conference in January that an "ARCAFA
Project Development Office" (APDO) be set up in Fhnom Peah to be
responsible for the preparation of the plan of development of the ARCAFA.
The recommendation was approved by SEAMEC, and the APDO was set up in

Phnom Penh immediately after the Eighth SEAMEC Conference in January 1973.
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Among ﬁﬁé.farious recommendﬁtions made by the
Preparatory Conference and‘dﬁirdved by thé.Council as part of
the project development activities was the creation of a tdsk-force
tc study the manpower needs end available training resources in
tiie field of arihaecology in the SEAMEO region. "It was considered
~rpropriate that in the planning for 'the establishment of ARCAFA,
e auestion of human resources in archaeology should receive
rriority attention, since ARCAFA, as a Regibndl'Céhtre,'wéﬁid'
have Lo respond to the nceds of ‘the member countries, pafticulérlf
in the training of key personnel, and also t6'?obl’the'fesgﬁfces
aviileble in the region to constitute its.regibﬁal programmeé..
1t was felt also that in addition to the data and information =
riven in the country reports presented tofthé-Prépdratory Cdnferehée,
first-hand contacts with leading agencies, institutions and”pro- 3
fessicanis in the member countries could help to pave the way for
gound planning for the ARCAFA Centre, of which training would

Jigure vrominently’ as one of the main functions.

7. EROPOSAL

It is proposed that a task-force of four experts b;
created for a period of ten weeks to mnke an in-depth study.qfithef
wenpover needs and navailable resources in the SEAMEO countries and
mike s3p-cifie recomnendations which will serve the project

e doneent proesss for the propesed ARCAFA,



TIT. CPEKMS OF RETERFNC

The Terne of pefercnee us recomended by the

s

Preparatory Conterence may be swmerdzed as follows

1)

(%]
Nt

3)

Survey and asuoss the rocl, of Ul GelDCr countries in

the field cr archacology nd conservation in the following

ways -

e. Determine the types ol specialists and trained personnel
requl red.

L. Determine thn devels ol rechinical troining nooessary.

¢, Devise appropricte suratosy spd prioriti-s for the:
training of instrectors nnd trainees.,

d. Obtein nocossery 2oty und infarmmticn related to the
above peeds theouen drrect, cn-the-spot contact with
key ifostituwions in caeh moenber countyy.,

Survey und aooeus cristing Tocrlivies in ol member country

for the troinipe wnd fucther troinivg »¢ nrchacologists and

curators of museuns, renarints and hiotoricel sites.

Survey the employment orportunitics end conditions for

personncl in the ficids mentioned theve.

Iduntily Lo sups Goleeen Lhe noeds and tne cvalleble

resources , aad Coocormuend epecitio mvtions st the regional

Tesel o ousmloaast wxdstdng fecilitios end regources.

{V. 5COPE_OF Wi

The tush-torec will study the provlem of mMERPOWCT needs

and resources wn &Ll the cight monter countries with reference to

the following nreas of cone=rn i-



- -

Manpower necds of the member countries

a) The types of specialists and trained personnel may be
categorized in the following maenner

Archacological Studies

Historians; art historians; expcrts.in pre-history;
cpigraphists; cthhologists; cultural anthropoligists; linguists
(particularly in the classicel languages); architects; specialists
in cxecavation; spccialists in the restoration of monuments as
well as oart ovjects.

Restoration
.'r"

o

Architects of historicgl hqggggnts; engineers of
public works; archaeélogists/reétoration speciéiists;‘engineers
in topegraphy and aerial topography; photographers; draftsmen;
neologists, mineralogists; climatologists; soil engineers;
chemists; specialists in the restoration of such materials
as stene, brick, metal, wood, fabrics, pottery etc._

Conservation

Museologists/curators;'specialists in dating and
classification; photographers, draftsmen; specialists in the
protection of art-objects from physical, éhemical and biologi-
cal dangers; museum guides; specialists in mounting exhibitions;
specialists in documentation, archivists, librarians; public

rclations specialists.,
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(ii) Ctudy in pgreater depth Lhe needs of the membor countrico

based on the questiounaires diapotichod by AT prior to the cormene. -

oy e v R .. Wl e . -y} . .
neav of the waric o Lhe tasketorec.,

(3337 Comgnit with the rovoor eoundrier wo o the desiratle
wvpes o progvernos o b oconduct o of the roeionad lowel,
fIxintin breininr Pocllivios dn the rmerber covn!rics
fnCopmnaticn vl te obreinod reeesding cuch wymeo ot

a)  Yraining inotitutions At the technician, underproduat.e
and pont-praduete lovrels.

W) Lescareh inctitutions.

) Musewns. leborstorios, libraries and eothor collections
(both publiic nnd pfiﬁﬁtc).

d)  Apgenecics respensible Tfor the restorstion cf monuments os
well as art-obivets,

o) Oigniticant on-poing ficld-works.

£) Othor Rinds of traininge rossibilitics through non-formal

£) The tinancing of archaeclorical chudies and activities,

Ptics and conditions

rmployment orooert

T

@) Fxicting fobo Por yartionlar eatoporics of speelnlists,

: : : P ey v r~ e - »
oL, curntors . archncolopgicto, erioreachists ) wneinecrs, resterers ot

The tosi-forec wlll cort infoarmeiion related o the 91lowine






Four spucinlists will be recruited under the folloving
tentative arranpgements
1. Upecialist in sanpeser study with seme backeround in
cducation,  (¥rmor Pepublic)
2. Specinlict in the restoration of monumeats with some
tackground in historiceal archaeolosy.

(n pou-Soutiorant ,eirnn crecin

French cxpert)

i1, nosoiuly a

3. Specinalist i archoeolosy witn o tnckrround in pro-
hictoric -rotve ol~er (Priliprines)
1]

Y. Ppecinlist in the reatoration of culturnl rropertics

otper than historical monuments (Thailand).

VI. ORGANIZATION

The Task-foree will first nssemble in Phnom tenh by
15th fn~ust 1973 “or consultation and preparstion of stratesy and
programm. Of WOIrX.

1t will procoed to visit 2ll the member countries nnd

then return to Phnom Terh to comrile its report.

The mivoion will be completed within o period of 10 waoexs.

VII. METHODOLOGY
1. Ouestionraires tased on the anelwsic of the findinrs of
the Proparatory Confercnec to be propaccd Uy APDC will b
sent out in advance to Lhe mem-r countrics, roquostine

them to have apoeific types of information rendy for the

visits of the tash-fcreo.
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APPENDIX C




LIST OF PERSONS INTERVIEWED BY THE TASK FORCE

INDONESIA

Prof,.Dr,i,B,MANTRA,Director-General of Culture,
Ministry of Education and Culture,

- Mrs.S,SULEIMAN, Director, National Archaeological

Instiute
- Mrs,SUJATMI SATARI, National Archaeological Institute
- Mr,T.W.SOEKATNO, -1d-
- Mrs . ENDANG SUKATNO, -1d-
- Mr, SUTAJASA, -id-
- Mr,BASUKI, ~id-
- Mr,UKA TJANDRASASMITA, -1d=-
- Mr.R.P.SOEJONO, -id-

The Museum Librarian, Museum Pusat
- Mr,ABURIDO, Curator of Ceramics, Museum Pusat
Mr.WAHYONO, Assistant Curator, Museum Pusat

Mr,30ECHARI, Assistant Dean for Academic Affairs,
Faculty of lotters, University of Indonesia,

~ Mr,ADJI DAMAIS, Proyek Pemugaran Jakarta Xota,Pemda Dki

Mr.SOEDIMAN, llead, National Archaeological Institute,
Prahbanam Branch

- Mr,R.M,SOESANTO, Assistant, Prahbanam Branch
- Mr,ISMANU, -id-

Mr,BAIRY, Director, Somobudoyo Museunm

Mr,ACHMAD YUSUF, Vice-Director, 3onohuwdoyo Museum
Mr,SOEXMONO P,H., Engineer, B.P,C.B,

Mr,ISMOYO, Engineer, B,P.C,.B,

Dr.G.HYVERT, Unesco Expert, 3.P.C,.B.
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Mr.SCHULZ, Unesco gxpert, B.»,C. 3,
Mr ,DUMARCAY, Ecole Frangaise d':Extrdne Crient,3.r.C.B,
Mr,SUYONO, Stone axpert, 3.P.C.3.

M, ROMTT, Assistant Archaeologist, B.P.C.RB,
Mr.UARSONO, Liaison Officer, B.P.C.B,

Dr.ADI SOEKARTO, Departuent of Archaeology,oadja Mada
University

Dr.SOETRISNH, tadja Mada University
Dr,SOEYANTO, -id-
Officials from the Ministry of Education and Culture,

KIMER REPUBLIC

H.E.UM SAMUTH, Minister of Culture

H.E.XRo SANGKIM, Mintister of Education

Mr,CHEA THAf SENG, Inspector of Cultural Patrimony
Mr,P20M NUON THOL, ARCAFA Project Development Office
Mr JHUOT KIMLEA&Q, tector, University of Fine Arts
Mr,LU BAN LENG, Dean, Faculty of Plastic Arts

Mr NUON KAN, Dean, Faculty of Choreographic Arts

Mr MAM BOFHANI, Dean, Faculty of Music

Mr,.DAM CHHOEUN,Director of Studies,Facalty of
Archaeology

Mr.LY voUu ONG, Director, National Museum

Mrs,PAN SOTHI, Director of External Relations,
Ministry of Culture

Mr,TOUCH LAX, SEAMEO Offtice, Ministry of Education
Mr.B.P.GROSLIER, Curator,Conservation A’ ANGKOR
Mr,PICH KEo, Archaeologist, Conservation d'ANGKOR

O0fficials from the Ministry o Culture and
Provincial Anthorities
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D.

LAOS

o

Mr.THAN MARARAJ,Director-dencral, Ministry of Cults
Mr . JCENCHANH THIRAKUL.Chief,Department of Archneology

Mr ,PRACHIT SUULISAK,Chigt,Department of Museums and
Libraries

Mr,OUTSZ KUAMVONGSY, Chie? Pupariwesi of Fins Arts

Mr,SAMLY CHANTHANT=ANS 01 “secor 3claal of Dance and
Music

Mr,B800N LEUNQ VEBURVILAVONY Dirscior scheol of
Genoral Aris

The Boctor of the Lac lalversity

Mr. PTERNE S.NGINN, chiirwan, Royal Lao Academy,
S.E.B30NG SOUVANNAVONG, Vice-chairman Royal Lao Acadeny
Mr.BHOUVON/t PUIMMASOND  Memher, Royal Lao ‘cademy
Mr.!C1AM OUANR RATANAVONG, Member lioyal Lao Acadeny
Mrs.BONNSOU SANANIKONE, ~1d- )

Mr.PIKRRE MARIE GAGNEUX, Researcher

officials from the Ministry of cults and, Ministry of
sducation,and the Provincial
Anthorittes,

MALAYSIA

The Deputy Secretary-general, xlinistry of Zducation
The Birector Gensral of Culture

Mr, INCHE SHARUM BIN YUB,Difector,Museums Denartment
Mr.XAHAIIUL SHARIN BIN BUYONA, Curator of sMonuments
Mr,0SWALD A, THESEIRA, iesistant-conservotor
Mr,ABDUL JACIL BIN OsHM, -id-

Mr.DATUK C.M. SETH, chairnan, 'alacca Historical
Society

Mr,.YEOW WOON SENG, Secretary, Malacca luseum Board,

Mr ,CHARLES K.XK.CHUA,Committee Member,Museum Board,
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= Mr.B.A,V. PEACOK, Reader, University of Malaya
- Officlals from tlie Ministry of Education

PHILIPPINES

- H.E.JUAN MANUEL, Secretary of Islducation and Culture
~ Mr,GODOPRiDO ALCASID, Director, National *useum

= Dr.@RIC . .3INO, Chief Lurctor

- Mr.,AVCLINO LEGASPI, Archaeologlat

= MNr.REY A,SANTIAGO, Anthropologist

- Mr.REY FLORES, Archaeologist

- Mr.JusE B,LUGAY, Chemist, San Miguel Corp

- Mr,AMELIA ROGEL, Anthropologist

- Mr.EMNA KASILOG, Anthropology student

= Mr.CARLOS DA SILVA, Architect,testorer of Monument

= Mr.FELIX IMPERIAL, -id-~-

= Mr,LEONARDO CONCEFCION, ~-id-

= Rev,Fr.LEUNARDO Z .LEGASPI, Rector,University of Sto
Tomas

= Dr.ESTELA L,.ZAMORA, Dean,graduate 5chool,U.5.T,

= Rev,.Fr,JESUS MARINO, Director of Museum, U,5,T,

- Prof,.GLORY C.HOGERS, Professor of History, U.S.T.

= HRev,.Fr.PABLO FERNANDEZ, Professor and Archivist, U.S.T,

= Dr.APOLINAR MARTIAS, Professor of Political Sciences,
U.s.T.

- Prof ,DESIDERIO B.5ANT0OS, Dean, Faculty of Architecture
and Fine Arts, U,S.T.

-~ Dr.F.LANDA JOCANO, chairwan,Department of Anthropology,
University of the Philippines,

- Miss NATIVIDAD NORIEGA, Curator yMuseum, U,P,
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Mrs,SOURDEO KAPANAN,Chemist,C-14 Laboratory, Atomio
Energy commission

Dr . WILFREDO ARCE, chairman, Department of Anthropology,
Ateneg de Manila University

Prof.MARY HOLLUSTEINER, Institute of Philippine Culture

Rev.Fr.ROBERT J.SUCHAN,S.J.,Librarian,Atene0 de Manila
University

Mr.REY ALBANO,Acting Director,Art Museum,Cultural
Center of the Pailippines

Dr.DAVID B. BARADAS, Consultant, Ford Foundation
pirector of Manila Office of Ford Foundation
officials from the Ministry of Education

SINGAPORE

Mr.CHRISTOPHER HOOI, Director, National Museum,
Mrs .CONSTANCE ONG, Curator
Mr,JIMMY LEE, hducation Officer

Mr.LIEN YING CHOW,chairwan,Preservation of Monuments
Board.

Mr.SEOW EU JIN, Deputy chairman of the Board and
chairman of Technical committee

Mr,ALAN F.C.CHOE,Member,Technical Committee
Mr.CHAN SIK KWAN,Member,Technical Conmittee
Mr.CHUA SOM HUI, Board Secretary

officials from the Ministry of Education

HAILAND

Prof.Capt.SOMPHOPH PIROM,DirectoruGeneral of Fine Arts
Department

Mr,CHIN YOUDI, Curator, Fine Arts Department
Mr,.BANJOB MAITRICHIT,Chief,Division of Archaeology



-6 -

= Mrs,CHIRA CHONGKOL, Curator,Bangkok Museunm,

- Mr,NIKOM MUSIGAKAMA,chief, Bangkok Museums and Monuments
= Mrs.KULPANTHADA JANPOSRI, Conservator of Art Objects

- Mrs.KANNIKA NA SONGKLA, Conservator of Art Ohjects

- Mr.PRAYOON PAIBOONSUWA, Chiet,Location of the
Headquarters Region I

- Mr,.SOMSAK ‘RATANAKUL,Chief,Section of Excavation and
Restoration; Ayudhya Museum

- Miss PENPAN TEMSUK,Curator,Ayudhya Museum

= Mr,TAN THERAPICHITR, Chief,Location of the Headquarters
Region 6

~ Prof.M.C,SUBHADRADIS DISKUL,Dean,Faculty of Archaeology,
Silpakorn University

- Mr.MANOTE KONGKANANDA, Acting Head, Interior Design
Department,Silpakorn University

-~ Dr.GRACE MORLEY, Icom
- Prof, EDWARD W. BRAND, Asian Institute of Technology.

- ufficials from 'the Fine Arts Department
REPUBLIC OF VIETNAM

- Mr.DO VAN RO, Assistant of the Minister of Cul ture,
Eduncation and Youth,in charge
0t Cultural Affairs

- Mr, NGCYEN BA LANG, Director,Archaeological Research
Institute

= Mr. DOAN VAN XUAN, Assistant Director,

- Mr. LE CONG KIET, Chief of Division

= Mr. NGUYEN VAN LUAN, Chief of Division

- Mr. TA QUANG PHAT, Epigraphist

- Mr. LE XUAN GIAO, Specialist in chinese charaacters



~J

Mr. VUONG HONG SEN, retired Curator of Saigon Museum
M, Fr., HENRY FUONTAINE, Geologist

Miss HOANG THI THANH, Geologilst

Mr, NGUYEN VAN TOT, Secretary, saigon Muscum

Prof Dr. DUUNG DINH KHOI, Dean, Faculty of Letters,
University of Hue

Mr. UNG TUuXG, Curator, Hue Museum
Mr, NGUYEN XUAN DUNG, retired curator of Danang Museum

Officials from Ministry of Cducation and Provincial
Anthorities,.









Task A i i
i 1 : Cuestionnelre .
Organization Forco T . NIEE
intorvicw Sent mot bned
- University of Can Carlos, + + U 2
Department of Anthropology und
Museun, Celbu
0
f..l N
tj - fteneo de'Manila University, + +
b Department of Anthropology end
4 Socislory Institute of
> Phiilippine Culturc, Manila
5 . N
2 . Mindanac Stete University, +
= Deyartment of Anthropolory,
E Morawi City
[ B S St e e e el ——T— —1—
- + T -
i + + 5
My =t
-
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— Manila
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J & |- Preservation of Menuments 3Board, + +
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£l 5ilpakorn University, Danghkok '
Bl E Silpakorn University, Sangkox
E [99]
(3 |- Faculty of Huranities, +
?‘:( - chivcng Mol University, Chicrng Mal
5
=l srchacological Division, + + + Tl
E Fine Arts Department, Bengzkcek
?
=1
=







Organizations?
M Museum
U University
X Institution

Examplies 3

KM=1 Questionnaire N°=1
from the Museums of thc Khmer Republic

Note (1) : Informations on these institutions have been
incorporated in the same set of guestionnaire Sti=1

Note (2) : Informations on these institutions have been
incorporated in the same set of questionnaire VI-1



APPENDIX D

A— Indonesia

B— Khmer Republic
C— Laos

C— Malaysia

E— Philippines

F— Singapore

G— Thailand

H— Vietnam {Republic of)
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V.

s

social anthropology. Students are also taught field
methods in archaeology using either an actual site
excavation or a simulated one, To date, the Department
has graduated forty M.A,'s who are now specializing

in one or the other Indonesian archaeological work-
prehistoric, classical, and Islamie. The Department,
in addition, has a joint project with the University
of Pennsylvania.

The University library references and periodicals are
inadequate, hence they depend on the libraries of the
National Archaeological Institute and of the Central
Museumn,

SONOBUDUY MUSEUM, JOGJAKARTA

This 1s a local museum based in Jogjakarta with a col-
lection of ethnographic, archavological, and historical
objects including statuaries, lieaded by a Director and
Vice-Director, the museum has one conservatior (curator)
in the person of the director himself, who is also enga-
ged in long-term research in bronzes. A48 a matter of
fact, he took recently a short refresher course in the
conservation of bronzes in Jakarta given by an ICOM
specialist. The Museum is maintained by the city of
JogJjakarta,

The museum has one on-going preject-the director's
project on bronzes, As viewed by the staff, the museum
badly needs a special laboratory on bronzes and the
technicians pecessary to carry out its functions, Museo-
logists are also urgently needed to improve the museum's
display techniques,

DEPARTMENT OF PHYSICAL ANTHROPOLOGY, FACULTY OF MEDICINE,
GAJA MADA UMNIVERSITY, JOGJAKARTA

The department is also a research-oriented unit being
involved in palec-anthropological studies., The bhasic
training of its personnel is medicine, enabling them
to teach both in the faculties of medicine and arts/
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letters and, incidentally, in BIOTROP such subjects as
anthropometry, population genetics, dermatoglyphysics,
and so forth, It is currently carrying out paleo-an-
thropological research in coordination with the National
Archaeological Institute and the Directorate of Archaeo-
logy in Bandung,

The department needs anthropology courses for those
MD.'s who wish to get involved in physical anthropology.
The dep . wwent is5 .1so Lort . . ... atory aud field
technicians,

THE BOROBUDUR RESTORATION PROJECT

This project, locally konown as Buddan Pemugaran Chandi
Norobudur (B.P.C.B,), is under the supervision of Mr,
Soediman of the National Archaeological Institute who
is assisted by a staff of local and foreign engineers,
conservation specialists, consultants, architects,
surveyors, biologists, soil scientists, chemists, geo-
logists, technicians, students and others, Enginee-
ring firms (one local and the other Filipino) are also
involved. O0f interest are forty-six in archaeo-chemi-
stry, microbiology, and stone treatment plus forty-
three others in archeometry. These students are high
school graduates who, upon completion of the courses,
will occupy positions in the restoration project,

On account of internal pressures on the foundation and
decay c¢Z the stone itself, the 1,200 year- old temple
is in danger of collapse, hence the gigantic restora-
tion effort designed by a Dutch consultative enginee-
ring firm, The restoration process involves the
dismantling stone by stone, of most of the monument,
then inserting concrete slabs to reinforce the foun-
dation, of putting drainage layers and damp-proof
courses, and then eventually proceeding with the formal
reconstruction (anastylosis). The dismantled stones
will be cleaned and treated while fissured or hroken
elements will he mended.This will 1nvolve the handling
of an average of 200 stones per day,



-5 -

The Indonesian Goverment has requested UNESCO to
undertake an international fund-raising campaign to

help finance the restoration of the monument, The
preparatory work proceding the actual restoration has
started in 1963 and is still going on, while the actual
restoration work has started in mid-:973 and will

take about 6 years. A coordination hbody has been estab-
1ished by decree nf the Goveraor of Central Java for the
development of the HBorotudur area, in order that the
restored monument will hlend with a desired landscape.
This bedy 18 censtituied by the locul goverment, represen-
tatives of the Ministry of Education and Culture, and
Ministry of Public Works, the Diroectorate Gencrai of
Tourism, the B,P.C.B. and the National Archaeologicnl
Institute,



B, KHMER REPUBLIC

I, THE NATIONAL CENTER FOR CULTURAL DEVELOPMENT

The Center is administered by a Governing Board and headed by
e Director-General,

The organizational chart is as follows !

- Ehmer-Mon
Institute

Directorate~General Governing Board
e
Nirectorate Divininn
. Division of Division of
University of
of Planning Arts and
of Pine Arts Lib 1 Art Cultural .
era ri.s and P . Techniques
atrimony
Programming
= Faculty of ~ Office of ~ Office of ~ 0ffice of
Archaeology Drama, Archives Publication
Civic Center and Distri-
= Faculty of and Letters - Office of bution
Architecture Museums
- Office of - 0ffice of
« Faculty of Kbmer Ballet - 0ffice of Architecture
Plastic Arts Excavation
- 0ffice of and anti- - Office of
= Paculty of Music, Lyric quity Contemporary
Choreagraphic Arts and Arts
Arts Dance - Office of
Monument - Office of
« Faculty of - Office of and Sites Cinema-
Musical Arts Library tography.
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archaeologists within the SLAME) member countries,

Since its creation in 1965, the Faculty had graduated 290
atudents, Among these, s .ie have taken up important posts in
the areas of Archacoluygy and others are continuing their grad=
uate atudy abrovad.

The main problem of the laculty is the acute shortage of
profeagors und researchers,

[he Faculty of Archaeologv is in charge of the Documentation
and tesenrch Center of the University of Fine Arts,

the researcin work done hoth by professors and stuwlents are
published 1n the Stuldents' Bulletin of the Faculty of Archae-
ology, the"Anuales de l'Université des Beaux-Arts" and the
"Bulletin de 1'Ecole Fran aise d'Extréme-Orient"

The Lenter also lacks equipment for researchers and funds for
publishing the research works and theses of the students.

THE NATIONAL MUSELUM

The National Museum wag initially founded by the French Govern-
ment in 1905, 1t was turned over to Khmer asuthority in 1957,

The “ational Museum iacludes 2 departments:
- Archacology’
- LDBthnosraphic ohjects.

The former Hoyal Palace complex and the silver Pagoda also
become u Museum of History and contemporary Arts in 1970,

At present the Masewn has heen reorpanized and the iloyal Palace
Complex belangs to one of its departmenrts., Uence forth, the
museum will censist of 4 departnepts

~ The Department of Archaeoldpy

- The Department of Arts and Popular Tradition

- The Department of Contemporary Arts

The Department of History

fhe National Museum has a laboratory for restoration of Arts
objects in hrounze and in metal, and other laboratories for Arts
ebjeects 1n stune, and a moulding shop,



These laboratories also restore works for provincial museums,

A library and a store room are also available for researchers,

The MHuseum has planned a photo-lab for cataloguing all the
pieces and other restoration works.

The nmain problems of the Museum in extending its activity is
the lack of funds and the specialists,

THE "CONSETVATTON DYANCROR"

The "Conservation d'Angkor" has been created as an autonomnous
orecanization led hy a Governing loard., An accord had been
signed between Cambodia and France, Both countries arreed to
cooperate in archacological rescarch, France, and notably the
"icole l'rangaise d'Extréme Orient", supplied funds as well as
scientitie und technical staff for the conservation work and
training, and its specialists have conducted excavation and

research in the Khuwer depablic., The Khwer Government shares
one half of the cxpenses of the "Conservation d'Angkor",

The "Conservation d'Angkor" in Siemreap province is well
equipped with photo lahoratory, drafting room, epigraphic
section, laboratories four restoration of stone, for bronze,
and ceraiics, a section for mechanical equipment, etc... and
a library. .
In gpite of thie actual war, the conservation is undertaking
the resturation of tihrce monuments in Siemreap province :
Wat bknhosci Wat Athvea and Neak Ta Veang,



C.

I,

II.

LAOS
THE DEPARTMEN UMS I ,
MINISTRY OF EDUCATION

The aim of this Department is to collect and preserve the
objects and the documents related to arts and Lao tradition,
The National library is also under the supervision of the
Dopa.aouv,

Th only mussum existing in Laos is the wat Ho Phrakeo. It
1s a religious Arts Museum, Therefore there are many wats
(budahist monasteries) in Vientiane and Luang Prabang
which have good collections of Buddha representations,

THE D3PARTMENT OF ARCHAEOLOGY,
MINISTRY OF CULTS

It is in charge of survey, excavation, restoration, preser-
vation and animation of monuments and sites.

There are three offices in the department :

»

- olfice of Archaeological construction and restoration
- office of Archaeological Research

- office of Museums and Libraries,

In the vicinity of Vientiane there are interesting historical
gites such as Dane Phra, Dane Nang Su, Dane Vang Sang etc,

Laos seems to have many problems in the field of archaeolo-
gical research and restoration work due to shortage of

funde and staff. Beside these, the government has lost

much of its ability to supervise the restoration works of
wats (buddhist monasteries) and some monuments which are
usually done independently by the religious people or by the
local anthorities,
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II,

MALAYSTA
THE MUSEUMS DEPARTME?T

The Mugeums Department as in charge of the implementation
of all programs of archaeological research, presentation,
conservation and protection of the historical and cultural
property of the nation, Within the Department itself the
Antignitina Divigion 48 dir~n*lw »nanangebla to the Directer
of Muscuwms for all programs of crcicgological research and
conservition and protection of thc cultural heritage of the
nation.

One propram is now underway : the Malacca-Town of History
Project, The protective and prescrvative measures carried
out under this programs would save the country's oldest
and most important buildings and sites, A Portuguese fort
has alrcady been conserved and landscaped, A Portuguese
church , St-Paul church, a Dutch fortification, St-Johns
H1ill and seveval other monuments are scheduled to be
preserved and landscaped step by step,

The government has givem high priority to the Second
Malaysia Plan for the programs of Preservation of the
National Cultural Property.

Malaysia needs more specialists to continue its works,

STATE MALACCA MUSEUM

The functioning of the Museum is sponsored by the state
of Malacca. The Museums governed by a Board consisting
of volunteers, A representative from the National Museum
in Kuala Lumpur is also among members of the Board

committee,

The main aims of the Museum are to collect, to preserve
and to show all the things related to the Malacca State
Cul ture,

Technical staff is needed,



E~ PHILIPPINKS

I- THi NATIUNAL MUSEUM

The National Museum, as the repository of the nation's historical,
scientific, and cultural heritage, wvas established early in this
century by the American administration, Aside from its Adminis-
trative Division, the Muscum has also divisions devoted to arts
and history, botany, geology-paleontology, cultural properties,
zoolory, and anthropolegy. Each of these divisions is headed by
a curator. The Museum has its oun library to serve the basic
need  of its t-chnical nd cura: .ial g atf. This library is

alsn ‘ccessible to the -mblic bu is a :on-circulating one,

All te exhibits of the Museum h ve reccently been transfered to
the former Agriculture Building, Risal Park, Manila,

The Division of Anthropology has for its general nhjectives the
rescacch, collection, maintenance, display, and publication cf

I'hilivpine (and related Southeast Asian)ethnolngical, archaeol=-
ogical, and physical acthropological materials und data.

In addition to implementing the statutea on cultural property,
the staff is also engaged in various anthropological reseavrch
projects and in investigating archnenlngical discoveries reported
to the Museum authorities, Its ataff are also involved in part-
time teeching in local universities or give special public
lectures on recent discoveries, on antiques, and so forth,

It has problems with respect to manpower, funding, equipment,
facilities, and so forth. It badly nceds edditiora) specialists,
skilled technicians and trained management personnel. Outaide
assistance (foundations) hes heen avarlable to fund research
projects, but the revular funds anpropriated by the Government
remain inadcquate to sustain research, to hire new specinlists,
and to buy equipment. It was fertunate recently to receive
hadly needed equipment from Japan through the Reparations
Commission of the Government.

The Sta.Ana Site Museum within Manila was eatahlished and main-
tained by the National Musenm now. The only in situ display
perhang 1n Southenat Asia, this muaeum exhibits 12th=13th century
buriale and their nssociated archacological artifacts as accurately
as they were found and partially restores by technieians of the
National ‘Museum,

I1- INTRAMUROS RESTORATION PROJECT

A resloration project that has heen going on for several years
on an off-and-on basie is that of porti-ns (mainly gntes) of
Intra ures or the Walled City of Manile that was built during the
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as a store room than a display room, The cases are not only over-
crowded, but old and poorly lighted. The office is cramped and
storage room overcrowded, Many of its valuable old paintings and
sculptures badly need restoration,

2- PFaculty of Architecture & Fine Arts

The Dean of the College of Architecture and Fine Arts felt

that it would not be difficult to introduce the notion of
restoration of old buildings and monuments into the training
program. Apprenticeshin in ~r~"it-ct o ia trnditionally

2@QUL. ¢l walus ( cadut Lon An. .olure . utate boa.d sxaminations,
yet a good number of .he ustud:nts opt .Jor appronticeship during
their senior year. A.d why not apprerticeship in restoration ?

IV- UNIVERSITY OP THE PHILIPPINES

The Department of Anthropology is a part of the College of Arts and
Sciences. It offers the B,A. and M.A, dejrees majoring in anthro-
pology in addition to servicing the cognate and slective course
needs of other departments and colleges. Some of its graduates bave
filled positions in museums, in particular the National Museum,

The department's chief problem is in skilled manpower to boost its
teaching staff in order “aat it can,for example, offer a Ph.D,
program,

The Department has.a museum run by a curator. The collections have
been acquired for training and instructioral purposes through the
research projects and field courses of the staff (anthropologiltl)
of the department,

The museum curator has no helpers in the categories of restorer,
photographer, excavation technicians, and so forth, It has no
annual budget of its own; rather, it is maintained with funds from
the Office of the President of the University. It is short of
equipment and laboratory facilities.

V- ATENEO DE MANILA UNIVERSITY

While anthropology and sociology are different departments in the
state University of the Philippincs, thcee are combined in one
department at the private jesuit University of Ateneo de Manila.
And although prehistory subjects are taught at Ateneo, they do not
have a single archaeology specialist on their staff. Like the
University of the Philippines, it offers only programs for the
B.A. and M.A, degrees. The total length of classroom work for
both degrees is six ycars beyond the high school.

The department has accumulated a modest collection of archaeological
artifacts vhich are exhibited from time to time in the University



Library. This means that it has o mugeum space or building,

Its research arm is the Institute of Philippine Culture whieh
also publishes the rosults of their researches, It might be
relevant to mention at this Point that the University Library has
excellent facilitics for microfilming und woerofiche, Trainees
in this area are welcome after proper arrangements with the
University aduinistration,

Lack of skilled manpower, particularly, .in the field of archaeo~
logy and prohictoric studies appenr to be Vhe luzedicte pressing
problem of the department. To worsen this problem, it is losing
some members of ite staff to other institutions such as the
Development Academy of the Philippines., It also has financial
problems.



F. SINGAPORE

I. NATIONAL MUEUM
The Museum has the following objectives :

- to collect, preserve and document the cultural properties
pertaining to art, hietory and anthropology of Southeast
Asia .

- to display these collections in an educative way, to
promote studies and research in these fields

- to contact activities promoting a better understanding

of our cultural heritage, specially for the youth,

The National Museum is8 now engaged in a process of renova-
tion and replanning. The divisions of zoology and natural
sciences will be transferred to a Science Center as soon

as this new building opens, providing more room for disphay
and activities. Three rooms will host the collections of
the University Art Museum, which is expected to be closed
this year, :

The primary project (now in process) is the conversion of
some rooms into an Art Gallery, which will be an experi-
mental center in the fields of painting, sculpture,
exhibitions of contemporary arts, with a polyvalent,audi-
torium (lectures, music, dance, etc,)... Acting yet in
such a way, the Museum School Service has created consi-
derable interest on the part of teachers and school
children. This activity is intended to be emphasized.

An exhibition of this work (painting, sculpture, ceramics,
etc.) is on permanent display.

- The Museum has an important library. A workshop for
restoration and maintenance of the collection is planned,
which could very well benefit from exchange of informa-
tion, skills and techniques, through scholarships, with
similar institution in member countries, such as existing
divisions in the various SEAMEO National Museunm,

Archaelogical Jiesearch : No prehistoric site has heen
discovered in Singapore, though a few artifacts have
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beex picked up in surrounding islands, According to ar-
chives, four antique artifacts have been found hy chance
between 1880 and 1914, but even vhese pleces have not

been preserved, Some modei'n buildings are pruvided with
multi-floor underground parking lots, with excavations as
deep as 18 metres, without finding anything but, in one
case, a chinese tomb with Ming period artifacts., The
National Museum has, in the past, participated in archaeo-
logical surveys and excavations in conjunction with outside
institutions, mainly in Malaysia. Such activities, not
presently undertaken, can he planned again in the futura.

Provisions for the following additional staff are presently
being proposed :
curator of art

curator of history

conservator 4

assistant curators

exhibition and design specialist

W I

The main needs are :

- Restoration specialists, to arrest deterioration of
material “

- Exhibition experts, to ensure an effective institutionm
for the purpose of popular education,

- Museologists/curators, to add and refine the collection

I1X. PRESERVATION OF MONUMENTS BOARD

The main objectives of the Board are to preserve for the
cultural benefits of the mation, monuments of historie,
traditional, archaeological, architectural and/or artistic
interest,

Presently, the appointed statf of the Board is only a full
tine secretary and a typist. The members of the Board are
voluntarees, The board is divided in three committees :
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G- THAILAND

I-

DEPARTMENT OF FINE ARTS

The Department of Fine Arts is in charge of national
cultural heritage for preserving, reviving and promoting
Thai arts, history, literature, customs, architecture
music, drama. It conducts archaeolngical surveys. I%

does research on antiquities and works of arts, monuments
and historic sites as well as prescrves and restores themn.
The Department is also charged with managenent of the
National Library and its branches, the National Museunm

and 9 provincial branches, and the Art Gallery. It
supervises activities of the School of Fine Arts, classical
dance demonstratioms and musical performances; collects

and preserves rare documents, antiquities and works of arts
and historical remains; records- current events and holds
them exhibits.

By means of exhibits, performances, concerts, lectures,
publications, and other education activities, the Depart-
ment of Fine Arts also provicdesthe public with en opport-
unity to gain in knowledge and appreciation.

Following is the organizational chart of the Fine Arts
Department.



II- IHE FACULTY OF ARCHAEOLOGY SILPAKORN UNIVERSITY

Like many Southeast Asian countries, Theiland is rich
in antiquities and ancient monuments testifying her
cultural development in the past. The lack of competent
hands to research and to safeguard these cultural relics
is quite dangerous for the country. The Faculty of
Archaeology was then sat up in 195% for teaching purpose
in collaboration with the Fine Arts Department which hag
long been estatlished before.

The Faculty of Archseology offers courses in archaeology,
art history of Thailand as well as of her neighbouring
countries. It also provides the research and methodology
for excavation, and maintenance of cultural heritage of
the nation. As the students who are enrolled in thre

logical studies.

After graduation, some work in tre Division of Archaeology
of the Fine Arts Department, some as teachers of history
or western languages in high schools, as guides in

Tourist Agency and others in raelated fields.

Recently, the Faculty of Archaeology has turned its
emphasis on to general subjects of Liberal Arts. 1In
1973, 1t begins M.A. projects under supervision of the
University’s Graduate School, leading to Art History and
Oriental Languages.

The B.A. and M.A. courses extend at least to four and
2 years respectively.
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Department of Fine Arts
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Present activities answer ouly a tiny part of the objec-

tives, because of the war situation, financial distress

and lack of specialists,

The preservation of historical monument in Hue, Central
Vietnam (Cham monuuencs) and Saigon are greatly insuffi-
clent,

The museums are only displaying building, without any
effective conservation activity, Extension is planned
for these museums,

The main needs of the Institute are :

- nmuseologist
=~ cultural property restorer
- technician

- chemical analyser

NATIONAL MUSEUM, SAIGUN

The objectives of the Museum is to preserve and display
the collections,

The Museum was built by the French colonial government
in 1927/28 and opened in 1929, The curator has bheen a
Vietnamese since 1965, (The present curator, Dr,

Nghiem Tham, was abroad on mission during our visit)

The collections intend to give an idea of various
cultures of Indochina, They are divided in two sections:

Indian influence = Founan,Champa and Xhmer arts,

Sinized influence = Vietunam and China arts,

The collection proceeds from archaeological excavations
and missions private or public gifts and acquisitions,



III. BUE IMIVERSITY, HUE

Couarsos for litcenco in histery and goography, inciude
somo oubjoct naticxro such as:

- Dusenlody

- prechistory end archaeology

- prechinta~r ond frecln and Tonwun histoay
- poneral olhnolo J

- Vietrnnmese —aivilioution,
12 graduates no far,uctir:s as secondary school teachers,

Projects for tho futura : 1} "The Viotnonese houso®,
vihnograchical ousoun end

cultura! conter displaying
the pcoplo's life in rural
aroan,

highly wpcecialisocd coursos
on Viotneocse civilization,
for exncople traditional

ongic otce,

]

i1V. HUE_MUSENM, HUR

Follouinn arec the ohjectives of the Husgoun
9 V)

- to promote the artistic and historic heritage of the
Inperial City.

- to proserve and display tho cotlection of furniture,
ceranics, status, ceromonial costumds, coins and
religions objects,

- to promote rescarch 1n the higtoritcai oart of e,

Founded ip 19y:5 at the initiative of .uciete des Amis
du Vioux Huo", by ¢ ruvar docrowe opentad in 1958, The
Mugeun has hbean clesed since the '06 Tishting. Most
of the collections hao haan cavr~isa out by the National
Livrary, Saigon,
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The Museum does not even Possess the very Rinimum, {n
~ terms of equipment and manpower.

For cxample, there is nothing like a Photigraphiec labora-
tory, (not even a camera), an archaoolog!cal onalysis
laboratory, a rostoration of objects lab... 3Ty. There is
also a total lack of trained stary,

In these conditions, the conservaticn cnc sven tho safe
kooping of tho collection is quito ipoporsible, lot alone
conducting rogoarch or doveolopaoont prosrong, In addition,
nany woalthy pooplo aro spoculating ip 2utiques ard art
objoctos, and it ig ioposoiblo to otop pilforing ond
illicit oxport, as tho antiquo markot i3 offoring ouch a
goldon way to earn oonoy, opocially vith foroignoras,

A plan for the extension of the Muscun, including a
technical laboratory, has toon approved oy tho Hinistry,

On the project, tho bagonont of a tiny part calloed "Pirst
Step" wvas build in 1971, Unfortunatoly, only tho concroto
slab and polos have boon installod without cny wallg,
windows, internal partition and equipnont. So, it ig otill
conpletely usoloss and dooortod, ovorgrova with vocdo cnd
floodod with rainvator,

There is an urgoat nood for curators cnd pgh1lled spociol-
ists, on a full tipo ooploynont basis, [onicdg tho vory
obvious probleon of badgot, tho opocific di2Z2iculty 1o tho
total lack of voTkirs ototus : no ecodo deflues tho rightg,
salarios, workirsy conditions and proootiony, nioolona,
etc. TFor curators and hiotorical/archaoological FOCOQr=-
chers, Undor thoso conditiona, it is todergtandablo that
studonts aso noro likoly oriontod towardg cocnorelal,
medical orx tochnolopgical occupationa vhoro thoy willl ¢:
securily and bottor carning,

-

rs

Racommendation : The first 8top 18 to deiing o carocI-
status for curators and opecialisto, with accoptablo
salaries. Thiso otop allows to proooto vocutions ooong
the students in historical and archeaoological fioldag,
At least 30 scholarships nust be providod for training
abroad, with the legal obligation for scholaras to cona
back to their home country,
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During fighting, the roof has been damaged. A 10,000,000
Dongs budget is provided for restoration. There is a
planned new building, with exhibition galleries and
storage,

Many displayed objects have bhoon cither destroyed or
stolen when the army occupied the museum, and rrst o¥
these properties have now left Liic country wit ~tdiere,
There is no securiity For safe lkecping and the ' . 18
very lisolated at night.

Presvntly, there is a total lack of cquipment : no - -
ration workshops, no chewical preaservation products
available, no photographic equipment ste,

The specialist need includes traaclators, chinese
characters specialists, guildes. The most urgent needs

are of security-guarcs, night guords and workmen. There
are now in Hue skilled workers for restoration of cultural
properties, from ceramics to monuments, but it is not
possible to employ them owing to lack of funds,

The specifié¢ probloms about monunmciés restoration in Hue
are :

- fThe monument of lHne aro in a very critical condition,
consequent to the lack of maintenance funds and aggravated
by war destruction and damage,

- Minimum maintenance has been provided for a few buil-
dings, but even in this case, thas uork was often incorrect-
ly dome by carcless and neglectiul contractors.

- Most huildings have wooden siructurces, which need o=
mical treaiinent againstvhite znts 4 times a year, ©L:¢ imn
many cases, no such troatient ceurd b glven in the past
three years, Consequently, thoe meiin danagoes are brokon
wooden beams and pillars, collapsing roofs, rotton wood-
work (doors, windows, etc,)






