
LIOGRAPIIIC D)ATA~k %BER13113|a SHEET 1. CON'ROL NUM 2 SUBJET(CLASSI- [iCA'ION (695)I PN-AAH- 572 JGOO-OOOO-G80 

3. 1II.E AND SUBTITLE (240) 

Report of Task Force on Manpower in Archaeology in the SEAMEO Region 

4. PERSONAL AULrFIOR.S (100) 

5. CORPORATE AUTIIORS (101) 

SEAKEO 

6. (;IUMENT I)A'E (110) 7. NUMBER OF PAGES (120) 8. ARC NUMBER (170) 

1973 170p. 
9. REi:ERENCE ORGANIZATION (130) 

ASIA/RED 
10. SUPPLEMENTARY NOTES (500) 

E1. ABSTRACT (950) 

12. DESCRIPTORS (920) 13. PROJECT NUMBER (150) 

Archaeology 

Manpower needs 
Surveys 14. CONTRACT NO.(140) 15. CONTRACT 
Manpower TYPE (140) 

Training facilities 
Southeast Asia 

ASIA/RED 
16. TYPE OF DOCUMENT (16u) 

54 
AID 590-7 (10-79) 



44~44 1~, 

~ 
.-4-4.44 ~ -x 

~ iN A, 44 

A -~ 

INTH 

SEA 
4­

4. 

-.~REG . 4-. 

4 - -~ 
4-

4t 

44 

44 

~ 

44 
4 4 

.-.A 
444 ~ 44 

44 

.4-4 

.-444-4 

4-44. 

4 4. 
-.4 4 

44444 ;4;4 

4 4~ 44~4 

4 .~4 *4 

4 44. 

-, .4-41; ~4.4 

44 .44 
44444-

4 4~44~ 
4~4~ 

44 
44 

4 44 

44 4 

4 

4 

4 .444­

44 4 

.444 

44 

F
4 

44 

4 
4 

4 

4 

4 

4~ 

44 
4 

4 

4-4 4 

4 

44 ~4 

44 

44-444 

4 

4-4 ~ 

4 

4-. 

4 

4.4-4 

444 

444444 44-4444 

4,4744 

4 4444-. 444­

<44 44 44 4444~4 
~4 44~4.4 44 4 

44 
- ~4444 >44~44~ 

44444~.4-4-444444-444 44.4 



ARCAFA PROJECT DEVELOPMENT OFFICE
 

" APDO "
 

REPORT OF TASK FORCE ON MANPOWER IN 

ARCHAEOLOGY IN THE SEAMEO REGION 

PHNOM PENH 

AUGUST- OCTOBER 1973
 



CONTENTS 

C~~~a 0
 

- Letter from the Task Force Leader 


- A 	note from APDO 

I - SUMMARY 

II INTRODUCTION 

A. Objective of survey 


B. Approch taken
 

III - METHOD OF ANALYSIS 


IV - SURVEY RESULTS BY COUNTRY (*) 
A- Indonesia 

B- Khmer Republic 

C- Laos 

D- Malaysia 

E- Philippines 
F- Singapore 
G- Thailand 

H- Vietnam (Republic of) 

V - SURVEY RESULTS FOR REGION 

VI - CONCLUSIONS & RECOMMENDATIONS 

VII - APPENDICES 

A- Copy of Questionnaire 
B- Task Force schedule 
C- List of persons interviewed 

by the Task Force 
D- Summary of interviews by 

institution /country 


(*) 	 The work sheets of the Analysis of the 
Questionnaire by country will soon be 
published in volume II of the Task Force 
Report. 

a
 

b 

I 

3
 

7
 

9
 
29
 
29 
44
 

51 
55
 
65 

71 

78
 

A1-16 
B1-+
 

C1-7 

Dl-29
 



LETTER FROM THE TASK FORCE LEADER TO THE
 
CO-ORDINATOR OF THE ARCAFA PROJECT DEVELOPMENT OFFICE
 

H.E. UM SAKUTH
 
Project Co-ordinator
 
ARCAFA Project Development Office
 
Phnom Penh
 
Khmer Republic
 

Your Excellency :
 

On behalf of the Task Force members, I would like to submit
 
to you the Final Report of the regional survey of archaeol­
ogical resources (manpower and facilities) which is the re­
sult of our work for a period of ten weeks in the SEAhEO
 
member countries.
 

our earnest hope that this report will contribute to
It is 

the development of the ARCAFA Project whose establishment
 
fulfils the aspirations of the peoples of Southeast Asia to
 
preserve and enhance their cultural heritage.
 

We would like to -take this opportunity to express our thanks
 
to APDO for having entrusted this challenging task to us.
 

Accept, Your Excellency, the renewed assurances of my highest
 
consideration.
 

Khuon Khun Neay
 
ARCAFA Task Force Leader
 



THE ARCAFA PROJECT DEVELOPWaT OFFICEA NOTE FROM 
(APtO) 

444f*4V44 

thanks
May we take this opportunity to express our 
to the government and various institutions of the 
SEA.EO member countries for having assisted the 
Task Force during their misin. 

T.. Slattery, SEAW.ESOur thanks go also to 1x. 
during the compilationConsultant for his dcdicttion 

of the report.
 

tr present our gratitude toFinally we would like 
SEAFES and 'the Ford Foindation for their untiring 

the Task Force technically andeffort to assist 
financially.
 

U14 SAMIJTH
 
Project Co-ordinator
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a detailed survey of the existing
This report presents the renults of 
 of 	 S.*.X'A1%O(manpower, fzicilities, equipment) the 
:irchaeologicail resources 
re!7ion 	and expected future needs.
 

The survey: was conducted in two ph,,: 

t'o ke:' 	 rrchaeooogiCfl organizations
1. 	 The use of :,;estionnaire r':,iled 

each reriLer country ol:" .'/
ill 

contacted a
 
:. rersonal interviews by a rrnf':sion:l ?a-k Force thaet 

o n :; in all t AIEO 
high percenta-e of t.ce arctaoL)'ic-l orr a niz a t
 

member countries.
 

nvai>.le re'ources, current and
 
The report contains both an anil-.':;is of 

first on a country by
rronilem,,;,

future 	research/training needs and rantor 


for the 'C 'Region.1 .,',-'basis, 	 then coniolid;tedcountry 

paper to be ut;ed at the
;.urnrinf
This report can be considered ar a program
se-inarrs to develop national 
forthcoming national and rerional 

A in preparing its Development
g)uide., ....
 ne ; and pirities and to 
Lshuuld presented in toxin report

be stressed that the renults
Ilan. 	 It 


of country and regional archaeol­
be completely repre!,;ontativema[ not 

portion of the intitutions doin- work in 
C' .cal 	needs because only a 

It is expected that ruch additional information
 th'.s field reported. 
 ,aps in this survey c:-,n
gained 	 at the national seminar ; nd aly

i 

be rilld.
 
W* bo 

:ade of the :;*O
hur.-	is the first com~rehenoive nr.,e over 

err uhotill provide valuable 
re' ion's nrchaeological capabil ity and need. 


inpats 	 into future national ,and ARCAFA :-l:anning. 

"!he following conclusions car. be drawn 
from the survey 

1. All countries have the chronic rrohiem of lack of funds for archaeol-


This means that this activity
 
ogical 	research/training/fie.d work. 


Ta:sk Force believzes it should in each country's

ranks lower than the 
national priorities.
 

It is believed important that a high 
level (ideally ininisterial)
 

his country and has
 
voice speaks for -che archacologicil needs of 

this sector. 
s)me influence on policies that effect 

tiL and skilled 
Sach ccuntry is extremely under:4taffeci in Frofes:;ior 

rograrls- Therefore,nation:,l

technicians necec.v,_ to conduct its 

real need exists to use existing training ruzource.; most effective­
a , - to train thefse specialists at 
ly and centra,.lize them w},tn feas ible 


n regional center.
 

http:nvai>.le
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II. IRNTRODUCTION
 

This report presents the results of the "first ever" regional
 
survey of archaeological resources (manpower and facilities)
 
conducted in the SEAt.EO Region by the ARCAFA Project Develop­
ment Office (APDO). 

A. 	 ObJectives of survey 

The 	objectives or terms of.reference for this survey 
were as follows +:
 

1. 	Survey and assess the needs of the member countries
 
in the field of archaeology and conservation in the
 
following ways:
 

a. 	Determine the types of specialists and trained
 
personnel required.
 

b. 	Determine the levels of technical training
 
necessary.
 

c. 	Devise appropriate strategy and priorities for
 
the training of instructors and trainees.
 

d. 	Obtain necessary data and information related to
 
the above needs through direct, on-the-spot
 
contact with key institutions in each member
 
country.
 

2. 	Survey and assess existing facilities in each member
 
country for the training and further training of 
archaeologists and curators of museums, monuments 
and historical sites. 

3. 	 Survey the employment opportunities and conditions 
for personnel in the fields mentioned above. 

1+. 	 Identify the gaps between the needs and the available 
resources and recommend specific actions at the 
regional level to supplement existing facilities and
 
resources.
 

The information from this survey will be a basic input
 
necesary for ARCAFA to prepare a comprehensive and
 
realistic long range development plan geared to the
 
present and future archaeological needs of the SEAMEO
 
region.
 

As taken from the Planning Document "Task Force on
 

Manpower in Archaeology in the SEAMEO Region",
 
SELMES/APDO dated 8 June 1973.
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2. 	The Task Force (4) 

Approximately 6-8 weeks after the questioDnaires were 
mailed to the selected archaeological organizations, a 
Task Force of professional archaeology/manpower plan­
ning experts visited as many as possible of the 
organizations in each of the SEA'.EO member countries 
despite the limited means put at its disposal and 
spent 1 to 4 hours with key staff members of each 
institution visited reviewing the questionriaire
answering any questions that arose in fil~ng it p,'
and discussilg major activities and problem areas. 
In addition to obtaining much first hand data on ea(
institution activities, the visits served the most 
useful purpose of. establishing initial contacts 
between the institution and ARCAFA. The Task Force 
members consisted of the following professionals : 

1. 	Specialist in manpower: Fr. Khuon Khun Neay, 
study Dean, Faculty of Archi-
Task Force leader tecture, University of 

Fine Arts, Phnom-Penh
 
Khmer Republic.
 

2. 	 Specialist in : Mr. Pierre Pichard,
restoration of UNESCO consultant for 
monuments 	 restoration in Thailand,
 

Professor; School of
 
Architecture, Nantes,
 
France.
 

3. 	 Specialist in • From 15 to 31 August
archaeology Mr. Pisit Charoenvongsa, 

Lectvwer, Faculty of 
Archaeology, Silpakorn 
University, Bangkok, 
Thailand.
 

From 1 September to 26 
October
 
Mr. Alfredo E. Evangelista,
 
Assistant Director, National 
Museum, Manila,
 
Philippines.
 

f. Specialist 	 M Na Songkhlain Mr. Arphorn 
restoration of Conservatc7, Archaeology 
art-objects Division, Department of 

Fine Arts, Bangkok,

Thailand. 

Schedule in Appendix B. 
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in planning programs in research and training and
 
attacking specific problem areas.
 

(v) Sufficient bastc in-rition, corroborated by
regional reviewto insure that ARCAFA can prepare 
a oomprehensive development plan covering activ­
ities il applied research, training of key
specialists and information dissemination, for 
the SEAMEO Region.
 

Questionnaires were sent to 49 organizations per Appendix
 

to the Task Force u, on ti 1±' vi it or m,.iled t1.s-. back1 t.
ARCAFA. The spent than 8 in ..veTask Force more weeks lnten:
travel, visiting 22 organizations in all eight of tho 
SEANEO countries. 

The subsequent sections of this report cover an ana.ysis

of the questionnaires and a summary cf interview results. 
These are done first on a country by country basis arnd 
then consolidated for the region. Thus a composite
picture is beginning to emerge of the complex archaeO­
logical capabilitiesjresources needsland future problems 
of the SEAMEO region. 

I. The Questionnaire 

The questionnaires used in this survey were quite
complex, consisting of ten major sections, not all of 
which however were appropriate to each organization.
They were mailed to all major museums, universities, 
and other institutions doing work in Archaeology
throughout SEAI,'EO. A conv is enclosed as Appendix A. 
Results obtained from the questionnaire were mixed. 
As expected, in any such procedure, not all organiz­
ations filled them out and returned then; some filled 
them out partially; and a numoer did a thoroutgh and 
thoughtful job. The major problem appeared to,be that 
much of the data aked for 
was not readily available
 
and did require time and effort to obtain it and key

personnel were not always on hand to do 
so. AHCAFA
believesthe results wcl.re well :orth the effort as the 
questionnaires and supporting data, in addition to 
providing much availab3 informltion on archaeological
 
resources in the regJon, did introduce the cooporating
institutions to the concept of regional cooperation

through AW.AFA and did force themi to think explicitly
about their own current and futture needs and proolems.
Because the results are a sample, the reader is caution­
ed not to extrapolate the questionnalra9 analysis results
 
to the country or region. This will be left to the 
forthcoming national and regional sei,,in,.rs. 

http:sei,,in,.rs
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METHOD OF ANALYSIS
 



VII JIl ,. !.,k"D OF %.U S _ONYAIRI I,,ALYSI 

The (,uestionniire used for this regional archaeological resources 

obtain data at the organizational level;survey were diigried to 

namely individu al museums, de'T.rtments of archaeology in universi­

and governmental institutions. The questionnaires wereties, 

also st-uctured so that this orLanizational data could be analyzed
 

at thrrce Jifferent leves of dc,:tail:
 

1- 3y tyre of or-ganizition (i., . usen, universities, 
1;overni (_,itail institution-s). 

data obtained3- By country (by corwoliliating tie orranizational 

pictire for each .. memrer country).into a cor';:osite 

- For the JA!L'Y) }egion by consolidatinf; the country data). 

functionsThe Ta&k ?'ore recognized, of cours-e, th,,t rerourc'.;, 

and needs of the virio't:3 tl.!c:; of ocinizitions res: ending to the 

:.urvey differcd within each country anfl among countries. Because 

of the sm;ll number of )ach tye )f oranization that reported 
that u.n-countryin each count:'y, iiouevr, the : Porce felt 

.n Iyes y t",ye of irn.titution (ilgl crrpariin; -ll m'iseun :inv 
on,? country) woul& not reveal sigriifir:nt differern .-. These 

'_e quunti regiown-l bU-.si- anddi f feencu will aub' anal:zeJ on a 
"Z''n:A
".resent ,s 

sepanra'ely analyse
the rc:;,ll':3 F :i scrwrate woring paer at the 

regional seminnr. Thinr working paper will 
ll of typesregional needs nd problems of three the above noted 

of institutions. 

the

This present analysis, therefore, concentrates on analyses 

at 
was prep:'re wor).

country and regional levels. The approach to 
organ­

sheets for each country, covering the iata reported by all 
sections the questi.onnaire.ization in that country for al1. ten of 

present country­was then consolidated to aThe organizational data 
This data will be of value to the national
by-country picture. 


seminars in determining country archaeological needs, programs
 

and priorities.
 

of the analysis countains a consolidation of
The next portion 

the uountry data to prebent a i-c7inai picture. This information
 

will be useful for comparative co-,ntry review at the national
 

seminars, but perhaps more importantiy, will provide the data
 

necessary for specific recommendations on A2CAFA's future 
regional
 

research/training/informntion programs and their priorities at
 

the Regional Seminar .
 

Since not all institutions answered all questions, the Task 
Force
 

necessarily had to make its interpretations based on the 
data
 

Where

available from the questionnaires and personal interviews. 


the data was believed insufficient to make a judgement, 
the par­

ticular point will be raised as a question at the forthcoming
 

In all cases, it is planned to review these
National Seminars. 
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initial Task Force interpretations at both national and regional levels
 
before drawing final conclusions as to regional implications in terms
 
of archaeological resources, needs and priorities.
 

It is suggested that the reader briefly review the quectionnaire used

(Appendix A) before continuing on into the results of tne analysis.
 

Appendix E containg the detailed worksheet developed for each country.

These have all infornation submitted in the filled out questionnaire

by organization, as 
well as the country summaries for each section of
 
the Questionnaire.
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INDONESIA
 



--

o1:0fYV57 COMpl 
received from.Idone (t~wo -fromte ss,,one f roth 

'4' 'dove-r7stat v que Tonnai res,. 

y ant~, £rornt1her htttin) repreening ' 
~iV~te w~1rbl acheooicL'Idata., As,-­

with otherk countries, ~a number o quiest~ions lviere, o, :axnswered.~
by -th~e TaslkFor ce -wee~The~efint~r~ret~tions re ached 

Theection umbers4 and ti tle s corz'espond to t!~ nm~r and 
Stjitles ,used inth quietiobnnaires.,J 

0DETIE :1i (-cJo fQetonie­

:Tjiorinfatiol -was obandprirnariy through44personal, 
the Task Force anid, Is 'discussed in "some

4 inte'rviews by
detaied in Appendix'D., 

and Cul.ture are c'onbined into -'a, single misry
-Edu~catio&n 

ifin the Republic-of Indonesia. ,The'- Director-.GeneraJ ohr 

ulue iss~T~pofsib te 4 _tinister .s f* a as, cutrai 
~matters are concerned.' He super~yie s the 'fDbtorate of,. 

an'dMu4iseumrs the Inst~itute' 'for History and'. Anhooo'
4 

ndC)turall H'rit­theNaional ,Institute- for Aichae6].p g 
are. heorg4-gmi zational. chart" Of,'the -Dire'ctorate general A 

for c.ture is'as follol s':'(+) 

that there is,a~c ose a~-prtion
44 4It'i~s worth notki~ing

-ha6logical Instit 4- te, the D epP r m"'e of,the 
and" the Faculty, o4f. Letters-, .,Univest 6f44§between 

a~ioy4 4~ 

4Indoie sia. 

II- ~I2- POY~T (ScinIIofJQuestionnair-rp~D DATA 

-eojctive 4of' sectiond too,: obtain asZc 
-th OXist ng arc aeologicaiiome o sp beon. 

te'' t' o he reort.ng organiz ins and tei'.r curren 

1, "dand f' tur e needs. 
o l tp~aion, are' consoli dated for,"theDaa:romeac 


entire colin rv-yand pore ted in Table f or,.'each. 
speciaist cJlssifidcation 'shoi'nin the questionnaire' for 
all reporlting'organi zation.! 

4--4 

http:reort.ng
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I:inistry of Education & Culture
 

Directorate-general for Culture
 

Diroctorato of luseuns 
 Institute for History & Anthropology_
 

National Institute for Archaeology & Cultural Heritage
 

Derartments 
 Departments
 

I_& Publication Freservation Secretariat
 

Branchcs 
 Branches
 

cnraban jail, MotTho a 
Prahbanam Ballojokarto F uhSlws 



The most needed specialists are archaeologists, museolo­

gists/curators, librarians.
 

sp-iaiit needs vary from one tlpe of organizationThe 

to another.
 

it is to bc noted th't for the arcnaeological work, 
I.!!y :,:~ 2JCI,,i: t2 oltside the institutions are 

invited such as : 

the " topcgraical ofCice for geographical, t'.y 

an). .or~l '"urvey.


the geoloical survey
- t}e B::r~oeung University for 

Rc co::,.:., t o. 

National SeminarIt is reco!,i:.ended that tho Indonesian 

review '.- liting uf archaeological manpoxler needs and 

.i .rities to each category of relative importance.assiri 

ITI-S (Section III of Questionnaire)III- ErTLCY'.:-. T ?-CPTTJ . 

The enploy.ent/sai-ry picture for each of the archaeo­
table 2,logical ,poecialist categories is shoi.m in 


co luTr 4 .
 

In genera!, it ean be stated that the opportunities for
 
someemploynent are good in Indonesia except for 

categories such as Museologists/curators, Monument/
 
pottery and ceramics restorers.object dating specialists, 

Therefore the employment opportunity for outside special­

ists in section C are in general poor. 

Table 2, column 5 shows that archaeological specialists 
than 	 (persons with equivalentearn less their peers 


education wid e-perIEnce) in other field.
 

Recomendation 

Seminar reviewIt is reconmended that the National 
specialist opportunities by type of
archaeoloElcal 


institution)orgarizati'>n (museum, university, government 

and make re-commendations for ways to induce more 
people
 

to enter these fields. 

IV of 
IV-	 EXISTIFG EDUCATION AI;D TRAINING PROGRAMS ( Section 


Questionnaire)
 

to obtain
This 	section of the Questionnaire was intended 
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as mutich informati on, as possible 'on both formal archaeol-m ogical, edubation'-, prg -aut the iert _db lv 
Sp.ecali-stteciciaxi tri'nng-in--l Ite ±'eirxdof-,slor tcourses
and 'on-'th -Jb.training 

InIndoniesia there are two 1niversities w~hich train archae/­

t h DprtetofAchelgy, 4144FaculIty -of'Letters, :Univezrjty of Indonesia Jakarta -

~~, ~-Bali Uayana university . p­
!,Here are4 somelinformatio'n about th~e core inhe -Univer-~ ,. ­

;:,sit, of~ Indonesia : 

~year:; coursesleading to B.A. 
2'additional *years forr courses leading to M.A-----
Kiiumbcr of students, currently enrolled (I'or B.A. and~ 

-~ 14 A.)~4: 32 j 4 -­

-

-2~Nmrber. of lecturers ~:17~ pemanent~ 2 
-

-7 
1-47 ­invited 

~The~Departmnt of Phyrsical. Anthropolog~y, Faculty of'lMedec±,
4riQ. gadc~m:IYada University {Jogjakrt i4s kcurren.tly carrying

kj out pzileo/e-nthopolgc1 ea h~t-I ',-iti on'il~:Achaelogical 1h-oatInstitute -and~
-~~--of A aog~-Bandunhg.7i 

­

-, 

dur ,1,6sozatiori Project ( Ii2} 4 year-,,*Y- The~couses lat
Thr -' .suensinte rIaoogica section( ,co.-

in 'tho-rchao-cheomicai sec ion(mirbilo stodens--

The 1,usu Piasat in Jaat--I- ie oeshort 'coursesto th~e volunteersj* 4-

-4?Ancicnt~ history' 2 w ek ,coiurs 
- 444~ --4s, ---- Pek week)' 

4 Azhistory----
4? 

Art w~I~e k course- 4~-4 4 

4~~~~~4~(144 -- 444 hoi'r ~per' week)~ 

Ccr- Ci'gy ~ 6- 0ok-cous 
- 4-- ~ ~ 4444?~ 1 (2 h~ours per -week) -4 ­ 4 

http:aog~-Bandunhg.7i


ue_-o f exca on, a 

V ~ ~i AINX sSeto, oasionnaie rsU FT 

ion on.theorganiza io s cont t' to the types of. 
ofsionaJ.lx ebc c 	 gibel edto .be'the 

ms impotn te rhaelogica1 xjri. s 
of the~ region. It was agred'hat profess8±0 ,staff ­
sbioild receive a general. education up t ~.lvl 
From this level. one, training should be specializ~ed.
 

~Two~ organizations suggest that it is necesswry to standar­
idize qua3ifi- tioins defiitin of archaeological spe-­

'the 

Recommiendation-

Itis recor ezidedha the Nationa seminar disojus s level 
tri~ainin'g, or the.ain categori es, of archaeolgio 

specialists listed in tale '.I ofthe, Questio6n aiefr 

vi 	 EXSIGRSARC PROGRII C Section VI of~ Questionrn aie 

TPhe objective ofths' secto i~s to~ol, pin p uh data. asA 
availble on~ archaeological- reeazeh programs in each 
country of the SEAkEO 

* 
reion, ad on existLng unqe reseadech 

tal*en d equipmen, 


Following i~s a: sumnmayo da.a given by:,hb organization

to1'cted in, Indodiesia 

A Research ,,rop rwns
 
Rle search program un erwey..
 

- ~ar~inJav
 

St6udy of ceramics 

~-Borobudur&Rstoration.Project 

2~PstResearch 'of possible benefi to-th'~ Region: 

4kq 

http:ofsionaJ.lx


-
 Study of bronze objects 

- Early man 

3- ReconLrendations for future research project : 
- Study in ceramology
 

- Study of bronze statues
 

B. Sp cir1_facilities/ equipment : 
Equipment for Borobudur Restoration Project
 

C. S_.cial needs :
 

- Laboratory for conservation and restoration of
art objects
 
-
 dating equipment
 

- photc equipment
 

D. S§ealst talentavailable 
Cpeclalists of Borobudur Restoration Project 

Ro corLam end ati on -
t is recoLnended the Nationalpast research 

that Seminar review allwork, obtain technical reports for ARCAFAS
crintral file. 

VI- 3 .IFIC PROELEMS REGARDI'G PROGRAMS (Section VII of 

This sec!tion att,mpts to : 
1-
 obtain recommiendations 
on the types of regional
 

re -erch/traininp programs that ARCAFA should 
2- det(r-rine what specific archaeological specialistsiwere- in greatest need. 



---

Theon'atof hiseet nivs. "n~ddto'rosscho1 
te ees ftecbnr s miize pre jif 

Mostof 	 he Q -geniations (jntce hv~e,': taed hjeoef-flg 

type ofr~gona~e- /trinig. prgrams :on-the-3ob 

~Eroa~eoldgst t±
 
2 Lumitca
 

3- piraphist 
4-1useoLogist~ 41 

6- Exhibition spialist-~2~~ 

~~ ~1Re commendation: 

it is recornuqended tha~t te I aptioal Seminar provide more 
about 	this section. Jtional prioritie sinformationis 

41iist 	necessarily be assignied 'so tatth__io~ Seia 
AR CAFA 	 programs. 

7VTIII j 0.8OIhOS~ OF SUPPORT~ (Section VII f Questionnaire), 

~The objlective of tis section was tp omraile acmlt 
i ,tinig of organizaIilsi 't.e rein atvely supporting~ 

a~ny in& of acieplbgical _ctivities. Itis-believed that 4
these organizations should be involved ini tJe ational, and 

I~Regional Seminars' 9 as~to 1 RAhelpcur tsDv 

t-goen-n 	 a -spo 
-- , fIf*n adito 

A --Ou 	-s sdf-f 

SIndonesi~a r'eceives -supprt for archiaeolOica activitie~s 
3pd. fund,' Ecole' Frangaisefrr,,014SC7Ford Fudtion,4JDR 

-0 -4a Sties Fo'Imdtion.(national) oi-l ~--~ --	 ,d'Extr~ui 

ofoflpraies-*P­
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B- Inter-departmental support. The Indonesian archaeolo­
gical organizations receive inter-departmental support for
their projects as required.
 

2e comLment]ation 

It is r<,conmenc',, that member coLntries and ARCAFA insure
thi L rc:z:resotatjves of outside supporting organizations

bec::i- . involved ,,, with al] future planning activities
t;C.em 

na s
 ....lCI,,:.T'!J t ional and Regional Vem3na s. 

IT T{GSITTCrUT Q-GOII F-'LD WORK (section IX of uestion-

Cj di' ].e data on this work throughout the region was 
r,rcvionr2v reported at tne ARCAFA Reparatory Conference 
held in Phnom Penh on December 1972. Therefcre this
sccion ',rves primarily as a cross-check in obt ining
.'<L. reucifi c inform.2tion on the projects in terms of man­power 2si gner'.ents, specialist needs and problems. The 
rrc tr': tion of Borobudur is a big on-going field work in 
?o:1tnT.-st Asia at the maaomnt. 

1'any crg!,nizations contacted have not stated clearly on

th.e 2rable:ns that slow down 
 their work. The Musetum Pasat
(1:-l) is the only one which has listed the problems
faced in its on-going field work in -order of importance as 
follows
 

1- lack of funds 

2- lack of technicians 

3- lack of skill specialist 

4- lack of mranak;ement personnel 

T IZ rc .-... that the shortage of personnel as noted 
VCe , nr,. i rto accurt when assigning priorities to r Ce1c.i :Iinirig programs !t both the national and rec-v .,., ! 
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X- (IT'2.f :U:COi '>*i"DATiO: $ (section X of .:uestionvaire) 

,py rec,: orsdtiors or inrovativeThis section ofsked icr 
idea tlat te o r,, iJ.to:! had in ordchr to hel fdiCAFA 

pli n its arc!:,icol gicr! pe,.:'.rch/tra.Ving, irformation 
dij striV' tiorn p? :.- !;,is. 

that filled out the question­lhit :ncss of the crguiiz-ttion 
naires had no -o:x..;e).ts ,nrticilrrly impqortanton this 
pcirit. 

Beco,'-.,ecipati o.fl 

It is strongly recomr.ended that the lt.tional Scminar give 

this particular matter so as to
iiiforrmatim -orncerning 

to cstablish its DOevclop.ncnt 'lan.er,ible the llC.FA 



1 
E S AI N D 0 N 

T A B L E 

MPL0YOiXT OPPORTUNITIES
SrAFF AND DPLOYMENT DATA 

ARCHAEOLOGICAL STAFF CLASSIFICATION ( 1 ) 
Fresent Staff 

( 2 ) 

Additional Stnff 
needed now 

( 3 ) 
Additional Staff 
needed in 3 yrs. 

4 ) 

Opportunities 

A - Professional Staff 

1. Administrators/Panagere 
2. Historians 

3. Archaeologists 
4. Philologints. Epigraphiats & Linguists 

5. Ethnologists 9 Cultural Anthropologists 
6. museologiata/CuratorA 

7.8.9. Librarians 
10. Architects of Historical Monuments 

11. Excavation/Restoration Technicians 

12. Monument/Object Dating Specialists 

13. Others 

19 
14 
26.5 
6.5 

7 
7 
2 
22 
0 

8 

21 
14 
40 
15 

15 
23 
22 
5 

39 
5 

11 

24 
17 
49 
22 

23 
23 
33 
7 

46 
7 

15 

0/3 
a 
0 
a 
a 
p 
a 
a 
0 
p 

TOTAL 115 210 266 

B- Monument Excavatio eatoratlonConaervation 

1. Excavation Specialists 

2. Restoration Specialists? a. Stone 
b. Masonry 
c. Wood 

9 
1 
2 
0 

13 
8 
8 
8 

29 
11 
12 
12 

a 
o 
a 
a 

3. Monuments Conservation Specialists 
4. Draftmen & Topographers 

5. Photographers & Photo-Interpretera 
6. Other Specialists suc' 3A engineers, etc 

2 
11 
5 
O 

5 
26 
11 

2 

8 
31 
18 

3 

G/p 
a 
0 

TOTAL 30 81 124 

C - Cultural P Skeletal Excavation 

and Ro-!ortioCooneryatio 

1. Excavation Specialists 
1 5 6 

2. Restoration Specialists: 

a. Stone 
b. Metal 
c. Wood 
d. Skeletons 
e. Textiles 
f. Documents, Paintings 
g. Fottery & Ceramics 

3. Draftmen & Artists 

1 
2 
0 
3 
0 
0 
1 
6 

5 
4 
4 
3 
3 
5 
3 
13 

7 
6 
5 
4 
4 
6 
6 

16 

a 
a 

G/P 
P 
0 
p 
0 

4. Others 

TOTAL 14 45 60 

D - Internal Supporting Staff 

1. Exhibition xperts 

2 lublic Relations Experts 

3. Trained Guides 

0 
0 
0 

4 
4 
5 

6 
7 

10 

0/P 
0/P 
G/p 

4. Others 

ToAL 0 13 23 

E - Outside Scecialists Resources 

1. Geographical & Aerial Survey & Analysis 

2. Geological Survey & Analysis 

1 
0 

5 
5 

7 
7 

P 
P 

3. Public '.orks Specialists (lab. technician 

draftsmen etc.) 
4. Climatological Survey Experts 

5. Archaeological Legislation Experts 

0 
0 
0 

2 
2 
2 

2 
2 
2 

0 
P 

6. Cthers 

TOTAL 1 16 20 

LEGND t P - Poor L - Lower than Peers P/O - R&ange from Poor 

( 5 ) 

Salaries
 

L
 
L
 
L
 
L
 
L
 
L
 
L
 
L
 
L
 
L
 

L
 
L
 
L
 
L
 
L
 
L
 
L
 

L
 

L
 
L
 
L
 
L
 
L
 
L
 
L
 
L
 

L
 
L
 
L
 

L
 
L
 

L
 
L
 

to good
 

G/E - Range from Good to Excellent
G - Good C - Comparable to Peere
Over and above present staff 
 P/E - Range from Poor to Excellent
 E - Excellent H - Higher than Peers 

L/C - Lower to Comparable
 



KHMER REPUBLIC
 



B. KHMERI REPUBLIC 
This review covers a total of four r:nmplated questionnaires 
received from the Khmer Popublic (one museum, one university 
and two other institutions). Thin roprosents about 95% of
 
the available archaoological data. In tho discussior, that
 
follows, the section numbers and titlcs correspond to tho
 
numbers and titles used in the questionnaires. 

I. OBJECTIVES Institutional and Governmental (Section I of
 
,uos tio.,airo ) 

This information was obtained primarily through personal 
interviews by the Task Force cnd is discussed in acme 
details in appendix D • 

The data is intended primarily for record purposes but In
 
addition it can be used to determine the organizational
 
levels and hence the authority and responsibility of
 
various archaeological organizations (particularly
 
Governmental) in the country.
 

For example per the organization chart (page 19 ) ,he 
Khmer Republic does have a Minister of 6ulture under 
whose authority all archaeological organizations function 
This even includes the archaeological and fine arts 
department of -government universities. 
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Ministry of Culture
 

High Technical Council of Culture7
 

National Center for Cultural Development
 

Division IDivision 
University Arts and 
of Fine Arts Letters 

Directorate: 
Planning & 
Programming 

Division 
Cultural 
PatrimonieZ 

Division 
Arts and 

Techniques 

Faculty of : 

- Archaeology 
- Architecture 
- Plastic Arts 
- Choreographic 

Arts 
- Musical Arts 

Departments of : 

- Drama, Civic Center 
& Letter 

- Khmer Ballet 
- Music, Lyric Arts 

& Dance 
- Library 

Departments : 

- Archives 
- Museums 
- Excavation & 
Antiquities 

- Monuments & 
Sites 

- Khmer-Mon 
Institute 

Departments of : 

- Publication & 
distribution 

- Architecture 
- Artistic creation 
- Contemporary Arts 
- Cinematography 



-LV 
"A3" 

~:7il 

1. STAFF? AND EMPLOYhMn DATA. (Scto 11oZus.'Znare 

Data4 from each organ zation ~was. C=411Ot~~d k4 I 

z~iaic tteot asifcaion.hovwn'i th~usir~ie 
orgaflizatiolls this, data ?easoinZb4l refects tha4Status V­
of archaeological talent C~apollWty and needs in the4 
Khmer Republic., 

~Table 2 shows quite clerytepesigne o all 

al bth manaerial~'ndT soacialistl affect-tesc 

on interiews,~ this shorta~o of:'zta- ooi .:n~tve be 
filled by providing moeat~tiet V4 ~ o~ 'the 
~skilled talent is~ alostl~lno 4dxtant. Tis mieastt 

prioity In the Khmert RepubicQ. Sic lms' 
-c'ategories~ of spc41s ar.n sho6 upyi 'will be 
~necessary for the Khor Nai a einrt~la 

plftes on those cae~ si blee fgeatest 
iportance. -

Recomms ecdond ~~l 

* this lijsting of archaolgcl mapwr ned-nda8si 
to each aaoyoseilt'(r b 

listingi th o emnr~ 
*--priorities 


±flb'e h 
Aa,,iraisa of relative imo~acd Atl-s otp e 

--

specialist needs sol 4oidetifeni.rdr
-

prioeP i ­
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In general, it can be stated the opportunities for
employment in most of the archaeologist specialty areas
are good in the Khmer Republic; in certain specialist
areas they are excellent, as the table shows.
as 	 There is 
this 

yet 
country. 

less requirements 
Therefore the demand for these 

infor cultural property 	experts 
experts isstill low and their opportunities for employment are poor
(see Section C of the listing of specialists).
 

The fact that 
Job opportunities and hence demand for mostspecialists in the Khmer Republic are r,od corrobori -- sthe comment made earlier in Section IT that qualifies_
archaeological personnel are in short supply. 
Employ .;
opportunities vary, of course among the different typesof organizations, namely museums, universities,governmental institutions. Dift'erences were difficult todetect however, because of such a small amoimt of data.
Regional employment opportunities for each type of
organizatior will be appraised in a subsequent working
paper for the Regional Seminar and it is 
expected that
significant patterns will become evident.
 

Table 2 salaries (Col. 5) shows that archaeological

specialists generally 	earn less and in no cases earn
more than their peers 	(persons with equivalent education
and experience) in other fields. 
Since all archaeological
specialists, as previously noted, are employed by the
government, their basic salary is the saine 
as their peersin the government but generally lower than those in
private industry. The interpretation that the Task Force
makes of the fact that most specialists 
earn even less
than their peers in government service is that these
archaeological specialists have less opportunity to 
earn
money outside their jobs. 
 For example, a government
architect may be able to conduct a profitable consulting
business on his own time but such opportunities do not
exist at present for a government employed archaeologist.
Thus their total annual incQme is less than their peers.
 
This point needs to be reviewed at the national and
regional seminars as it may be a key inpediment in
attracting professionals to the archaeological field. 

Recommendation 

It is recommended that the National Seminar review
archaeological specialist opportunities by type oforganization (museum, 	university, government institution)
and make recommendations for ways to inditce more people 
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(particularly professionals) to enter these fields. The
 
seminars should concentrate on their highest priority
 
needs as derived from Section II.
 

It is also recommended that the total income problem of
 
archaeological specialists as corpared to their peers be
 

discussed. In particular, inducements in form of research
 
grants, payments for publications, etc. could be used to
 
encourage more professionals to enter the archaeological
 
field.
 

FXISTING FDUCAT.c.iON AND TRAILING PROGPAP,3 (Lcz1j.:on IV ofIV. 
ques t o:-!nair o) 

The Faculty of Archaeology, University of Fine Arts in 
Phnom Penh gives courses leading to graduation .'n 
Archaeology. As for the National Museumn, its task is to 
train the museum guards and guides. 

Here are some information on the courses givcn: 

U~niverss . Love Cogrse.5 

University of Fine Arts, Faculty of Archaeology (KU -1) 

- Five year course leaded to Licence d'Archaoology 
- Number of Students currently enrolled 55 
- Maximum capacity - 60 
- Total graduates (1965-1973) - 29 
- Courses are taught in both French & Khmer 

Short-Courses 

National Museum - Phnom Penh (K-1) 

1) Training of Museum guards - 40 hours 

*- 12- Enrolled 
- Maximum capacity - 30 
- Languages - Khmer 

- 80 hours2) Training of guides 


- 10- Enrolled 

- Maximum capacity - 30 
- Languages - English, French, Khmer 

It is worthuhile to note that at present no cotirsos are
 
given for any of the professional or technician level
 

specialists so urgently needed in the Khmer Republic.
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R-ecomebiation 

It is recomiendei tIat the Khmer Nationnl Seminar 
establish training- course requirements for those
specialists in most urgent need. Ideally a general
outline of the cnuzse content, its duration and
prerequisites should be determined. Efforts should also
be made to get such courses planned and underway as soon 
as possible the iiational level initially ar:d subsequently
by ARCAFA as it - c:porational. 

V. LEVEL-OF TRAITT:f (Juztion V of Quotirnnnlre) 

All organizations nzro ed that professional level staff

should receive a icncral education up to the B.A. level.
At this point, a:; Z'ko student's interests begiln to focus 
on one or more sn,2c:alist fields, he should undergo
intensive educat:.e-, training in his field of interest.
In particular, nrn_)n1'2nt restoration professionals were
stressed as ur,.nt±y needed. 

At the technician evel, recouanendations 'aere for training

for laboratory Qw,'i restoration technicicns. 

Three of the four organizations that filled out
questionnaires noted that they did have standardized
definitions foie ccrtain archaeological specialists and
 
support personnel but they are very broad.
 

Recommendation, 

It is recommended that the National Seminar discuss the necessary levels of training for the main categories of 
archaeological specialists (with higher priorities)
 
listed in Table 2.
 

The seminar should also discuss ways and means of
motivating students to become specialists in the most
 
urgently needed ctegories. 

VI. EXISTING RESEARCH PROGRAIIS. (Section VI of Questionnaire) 

The Summary of archaeological research programs (past,
present or planned) in the Khmer Republic and existing
research talent and equipment is as follows: 

A. Research Prograns 

1. Research Programs Underway 
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- Procedures for setting up restoration 
conservation offices 

- Monuments survey 
- Studies and preparation of catalogues of 

c!Dllections of arts objects 
- Restoration of art objects 
- Restoration of monuments & Management/Arrangement 

of historical sites 
- Paintenance and preservation of monuments 

2. Past Research of Possible Benefit to the Region 

- Techniques and method3 of conservation and 
restoration of monuments 

- Excavation of monuments
 
- Development of techniques for prevented stone 
deterioration
 

3. Recommendations for Future Research Projects 

- Monument restoration techiques
 
- Site management and arrangement
 
- Excavation techniques
 
- Restoration techniques for art objects.
 

B. Special Faci!itleWEuUIment. 

- Laboratories for restoration of bronze/stone/ceramic
 
objects
 

C. Special Eauvme2nt needg 

- Projectors
 
Equipment for microfilm and microfiche
 
Dating equipment
 

- Photogrammetry equipment 

D. Specialist talent available 

- Specialists of the "Conservation d'Angkor" 

Recommendation
 

It is recommended that the National Semin&r review 
all past research work, obtain technical reports for 
ARCAFAfs central file and make further recommendations as 
to types of research believed most important. 

The Seminar should then assign priorities to these 
programs so that ARCAFA can include them in its Development
 
Plaa. 
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VII. REGARDING PROGR (Section VII ofwueatrf iinlr)ORA- Seto vio
 
All organizations that reported recommendedterm training that shortcourses, on-the-Job training, seminazs,and field trips be developed by ARCAFA for regionalscholars. 
The nature and type of these short courses should evolvecfrom the combined needs and prioritiescountries as determined of all SEAMEOat the regional seminar in PhnomPenh in December, 1973.
 
The specialist needs

of course, of the reporting organizations were,different and can best be compared by organi­zation type (i.e. museum 
university, government insti­tution) at the regional level.
 
Organizational priorities are listed here for review at
the forthcoming national seminar.
 
§Reciallst needs 4 p order-Of Dr orlt­

- National Museum (KM - 1) 

1) Museologist
 
2) Cataloguer

3) Photographer
 
4) Restorer of Paintings

5) Exhibition expert
 
University of Fine ArtsFaculty of Archaeology(KU-1)
 

1) Administrator 
2) Epigraphist
 
3) Prehistorian
 
4) Architect of Historical Monuments
 
5) Sanscrit Specialist
 

- National Centre for Cultural Development (KI- 1) 
1) Restorer of Monuments
 
2) Prehistorical excavation specialist
 
3) Museologist
 
4) Librarian
 



---

prviously noted insectios V and VI it is recom- ~' ~'' -VAs 
k7~nded tath National Som~a iaento. account the 

,'quuiVr"mens-as­& nep
stated in, thisisection. iNational-priorities mustfleceS_~ 

.Semin Ibe4V lybe assigned,- so..t.at the Regonlsar4 
establish priorities 'for A1RCAFA programs.able 

,
to 

-
I 

4 -"-h I 1 d+!} 

jtnWe- f olovizcitol £anatosein ativlyo tuport 
- e r epublic,I . O VOW UPO S o I 

govrnmntsupport archaeoological activities: 

.....e..pert.and -. somepi'oduct forA-l ­++,,.+++UNESCO
.i.s.ion o o 
~protec ioniof art~objocts scholarships


4.-J]'iili
9 ,y kin~o,
arcaeolooi
]~~~~~6 :£ 

: BookllI expets, qujient
SFrance 
 of~ Angkor 

~ 
-Co-sponsorship of rest~oration 

I~A-Scholarships 

L
-Ford Foundati o Scholarships 

B.e:A .RLEUgI: Mr k l The Xhmer.archaeological 
Sorganiatons ntport supie for~-~ 

terproject : s, required' no problems were reported)­
- , . +a,+ to the offoctiveness ofthis support. 

-
of ousd suprtn ora 


inuetatrpeenaie 


ativ
It is incvdwtanin 
ities, incluing Hat1onal nd Regional Seminars, They 

-
to sa1liit suggestions for -regional~-j~-- uhould also'bo invited 

-that they would b~e interested ~in sponsoring. 'work 
FIEW-IOR K (Section.IX of Question--v4-IGNIFICAIIT ONGOINGIX 13~ 


i. 
Snaire) 


This section served prmrl as a -cross~check and to­
specifi informati1.or,othe proj.1ects i~n terms of
 

-btai 
 problems'manpoweraaiglmont, spocialist-neos 'n 
Ote details iiill be con6sidcted, withi the -forthcoming 

-report on regional.4archaoogic institutions. 


It4 

http:informati1.or
http:Section.IX
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The most important point in this section of interest tothe National and Regional Seminars are the problemsfaced by each country in its on-going field work.are Thoselisted in order of importance for the Khmer Republic: 

1. Lack of funds
 
2. Lack of skilled specialists 
3. Lack of trained technicians
 
4. Lack of adequate management staff
 

-Becommandatiorl 

It is recommended that the shortages of personnel as
noted above be taken into account when assigning prior­ities to research/training programs at both the nationaland regional levels.
 

Lack of funds for archaeological research/training Is a
critical problem common to all countries. ARCAFA should
plan as part of its long range program to help member
country fnstitutions "sell" their programs to their own
governments and thus obtain higher priorities for archae­ological budgets.
 

E. GENERAL RECOMMNDATIONS (Section X of Questionnaire)
 
The following specific recommendations were proposed by
the four organizations that filled out questionnaires in
the Khmer Republic.
 

- Training of restorers of monuments
 
- Training of specialist technicians (based on
priorities determined at the regional seminar)
 
- Collecting and distribution of relevant archaeological


information.
 
- Coordination of efforts and information exchange 

Recomendation 

It is recommended that the specific suggestions noted in
this section be discussed at the National Semuinar and
that more detailed plans for their accomplishment be

worked out.
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14 
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7 
4 
4 

2 

33 
11 


5 
2 

7 

9.5 

3 
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Additional Staff 


Deeded in 3 yrs.
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C. LAOS 

Two questionnaires have been received from the two govern­mental institutions : the National Directorate of Niuseumsand Libraries and the Department of ArchaeolC,.y. Thisrepresents 100% of the available data. In th: discussion
that follows, the section numbers and title correspond tothe numbers and titles used in the questionna1r.es. 

I. OBJECTIVES (Section I of Questionnaire) 

This inform: :as obtaincd primarily Irough personnal
interviews 'L,, t, Task Force and is discussed in some
details in Am)c-Aidx D. 

The two organ:z1ations dealing with archaeological
ources, docur. etation 

res­
and museums belong to the twodifferent kirst ries. This complicates the work, Beyondthat, the auth-ority cannot supervise all the work becauseof the lack of legislation, technical staf.'f etc.... Forexample the restoration of Buddhist wats in done by thereligious for provincial authorities without consulting


the interested governmental organization. 

Following is the governmental chart of archaeological 
se. vices in Laos 

L Ministry of Cults 

Dapartment of Archaeology
 

Office of archaeol-
 Office of archaeo.-J 
 Office of Museums
ogical construction 
 ogical research 
 and Libraries

|and restoration
 

http:questionna1r.es
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j Ministry of EducationI 

r 1--
Department of 
111seums and
 
Libraries
 

The las>- Force believes that far more effective co-ordi­
nation can be established if all the interest organiza­
tions are under the responsability of only one higher
commission or ministry. 

Recommendation
 

It is recommended that the Lao National Seminar review
 
the problem of organization.
 

II. STAFF AND EMPLGY ENT DATA (Section II of Questionnaire)
 

This section was designed to obtain as much information
 
as possible on the existing archaeological staff of the
 
reporting organizations and their current and future
 
needs.
 

Table 3 shows quite clearly how big a gap exists between
 
the existing staff and the needs for all categories of
 
archaeological talent. The absence of training of these
 
specialists explains very well this situation. Only one
 
Lao Student is now doing archaeological studies outside
 
his country (Phnom Penh, Khmer Republic). Based on
 
interviews, school graduates do not like to become
 
specialized in this field, because the salaries are not
 
attractive and the social position of archaeologists is
 
unknown and unappreciated by the public.
 

Reconcrendatt on 

This shortage of staff problem should be discussed at
 
the National Seminar and ec.)mmendations should be made 
as how ARCAFA can be of assistance.
 

III. EEPLOYhET OPPORTUNITIES kSection III of Questionnaire) 

The whole employment salary picture for each of the
 
archaeological specialist categories covered by the 
quesbionnaires is given in Table 3.
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In general the opportunuties for archaeological employment 
are poor and salaries lower than their peers in other 
sectors. 

Reconendation 

It is recommended that the National Seniinar discuss the 
problem of how to increase the employment opportunities 
in the field of archaeology and how to attract people 
into 	this field. 

IV. 	EXISTING EDUCATION TRAINING PROGRAMS (Section IV of
 
Questionnaire)
 

There is no school for education/training of archaeol­
ogical specialists in Laos. Therefore, the Department 
of Archaeology can only give course in History of Laos.
 
The course lasts 52 weeks (1 hour per week). Ten persons
 
attend this course.
 

Recommendation 

The Lao National Seminar should discuss possible ways to 
begin to provide some Initiation in archaeology in the
 
school curriculum so that future students may be motivat­
ed to enter the field. Perhaps exchange arrangements
 
with neighboring countries could be worked out to obtain 
temporary staff. 

V. LEVEL OF TRAINING ( Section V of Questionnaire ) 

The objective of this section was to obtain the opinion
 
of the experts in the institutions contacted on the type
 
of professional and technician training and the level
 
which should be the most important for the country and
 
the region.
 

Concerning the type of training, it can be stated that 
it would be preferable to have a general education up to 
B. A. level and then a specialized one beyond that level. 
The organization contacted would like ARCAFA to sponsor 
programs of training at the technician level. 

At presentthere is not one archaeologist in Laos. It
 
is understandable that there are no standardizeddefini­
tions of archaeological specialists.
 

VI. 	 EXISTING RESEARCH PROGRAMS (Section VI of Questionnaire)
 

This is to obtain as much data as available on archaeol­
ogical research programs in the region and on unique
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T A B L E 3 

EKPLO"ME1'T OPPORTUNITIES
STAFF AND DEPLOTMEXT DATA 


( 4 ) ( 5 )( ) ( 2 ) ( 3 )
ARCHAEOLOGICAL STAFF CLASSIFICATION 
 Additional Staff Opportunities Salaries
 

needed now needed in 3 yrs.
 
Present Staff Additional Staff 


A - Professional Staff 

1. Administrators/Managers 
2. Historians 
3.Archaeologists
4. Philologists, Epigraphists & Linguists 

5- Ethnologists & Cultural Anthropologists 
6. Museologists/Curators 
7.8.9. Librarians 
10. Architects of Historical Monuments 
11. Excavation/Restoration Technicians 
12. Monument/Object Dating Specialists 

13. Others 

4 
0.7 
O 
0.. 
0 
0.1 
3.7 
0 
0 
0 

2 
3 
2.5 
3 
3 
4 

11 
2 
5 
4 

3 
7 
5 
5 
6 
10 
19 
6 
10 
6 

p 
P 
p 
p 
p 
p 
P 
p 
P 
p 

L 
L 
L 
L 
L 
L 
L 
L 
L 
L 

TOTAL 8.7 39.5 77 

B -Monument Excavatioa/Restoration/Conservation 

1. Excavation Specialists 
2. Restoration Specialists: a. Stone 

b.P.asoonry 
c. Wood 

3. Monuments Conservation Specialists 
4. Drafteen & Topographers 
5. Photographers & Photo-Interpreters 
6. Other Specialists such as engineers, etc 

0 
0 
0 
0 
0.5 
0 
0.5 
0 

4 
2 
1 
6 
4 
2 
3 
1 

10 
5 
2 
9 
11 
6 
6 
3 

P 
P 
p 
P 
p 
P 
p 
p 

L 
L 
L 
L 
L 
L 
L 
L 

TOTAL 1 23 52 

C - Cultural Foe/Skeletsl Excavation 

and Resoratio VConservation 

1. Excavation Specialists 
2. Restoration Specialists: 

a Stone 
:. etal 

c. Wood 
d. Skeletons 
0. Textile* 
f. Documents, Paintings 
g. Pottery 6 Ceramics 

3. Draftmen & Artists 
4. Others 

0 

0 
0 
0 
0 
1 
. 

9 

3 
1 
2 
3 
1 
2 

18 

6 
3 
4 
5 
3 
6 

P 

p 
r 
p 
P 
p 
p 

L 

L 

L 
L 
L 
L 
L 
L 

TOTAL 1 25 52 

D - Internal Supporting Staff 

1. Exhibition Experts 
2 Public Relations Experts 
3. Trained Guides 
4. Others 

0 
0.2 
1 
8 

3 
3 
3 
2 

5 
# 
9 
7 

P 
P 
P 

L 
I 
L 

TCTAL 9.2 11 26 

- Outside 3pecialists Resources 

1. Gographical & Aerial Survey L Analysis 
2. leological 3urvey E Analysis 
3. iublic works Specialists (lab. technician 

draftsmen etc.) 
4. Climatological Survey Experts 
5. Archaeological Legislation Experts 
6. ;thers 

0 
0 

0 
0 
0.1 

4 
2 

2 
2 
2 

6 

5 
3 
3 

p 
p 

P 
p 
P 

L 
L 

L 
L 
L 

TOTAL 0.1 12 20 

L - Lower than Peers P/G - Range from Poor to good
LE4D : P- Poor 

G/E - Range from Good to Excellent
G . Good C - Comparable to Peers
Over and above present staff 
 Excellent
k - Excellent H - Higher than Peers P/E - Range from Poor to 

L/C - Lower to Comparable 
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D. MALAYSIA
 

Four completed questionnaires have been received from Malaysia
 
one frow un!verslty). Unfortunately
(three from Museum and 


the university of Iialaya, which is the only place where
 
the question­courses in archaeology are given, did not answer 


naire. This represents 85 per cent of the available archaeol­

ogical data.
 

I. OBJECTIVES (Section I of Questioniaire)
 

This information was obtained primarily through personal
 

interviews by the Task Force and is discussed in some
 

details in Appendix D.
 

A few years ago, Malayia has organized a Ministry of
 

Culture, youth and Sports in order to coordinate all the
 
There are three
cultural activities in the country. 


divisions (culture, youth and sports) and a Museum
 
the Museum Department is at
Department. The Director of 


the same time Director of the National Museum in Kuala
 

Lumpur. He supervises all the archaeological works
 
Following is
including monuments and State Euseums. 


the organizational chart :
 

Prinistry of Culture, Youth and Sports
 

Secretariat - General] 

Divison of Division of (Tv Tsion of 
C'uture Youth S 

Nuseumns Departmerit
 

National uiseum 
in Kuala Lumrnur 

State Muf,-,umsArchaeology 


nan E a!Eacca aAchaeology Ionumentl 
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The Sarawak Museum and Sabah Museum are under the author­
ities of East Malaysia.


II. 	 STAFF AND EMPLOYEENT DATA 	(Section II of Questionnaire)
 

Table 1+shows clearly the situation of the staff of both
1 st 	and West Malaysia as well as 
 their needs. The most

;eeded specialists are ethnologist 
cultural anthropologist
-.4d excavation/restoration technicians. The Museums Depart­ent urgently needs another monument conservation specialist
'edause of the restoration work in Malacca. 

Recomendation 

It is recommended that the Malaysian National Seminarreview the listing of archaeological manpower needs andassign national priorities to each category of relative
importance. This should be done in co-ordination between
the eastern part and the western part of ialaysia.
 

III. EIPLOYMENT OPPORTUNITIES (Section III of Questionnaire) 

In general the employment opportunities are poor. But it
appears that they are better in the eastern part of Malaysia
According to the opinions of those responsible for the
Sarawak Museum, opportunities are good and even 
excellent
for some archaeological specialty. 
As for some organiza­
tions in West Malaysia, they are said to be poor.
 

Salaries are, in most cases, comparable.
 

Recommendation
 

It is recommended that the National Seminar give 
more
details on this particular point.
 

IV. 	 EXISTING EDUCATION AND TRAINING PROGRAMS ( Section IV of
 
Questonnaire)
 

This 	 is an Archaeological Research Uhit in the History
Department of the University of Malaya where courses in
archaeology are being taught. 
But unfortunately those
responsible for this Research Unit did no 
fill 	out the
 
questionnaire.
 

Recommendation
 

It is recommended that the Malaysian National Seminarprovide complete information about the existing education/

training programs.
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VI. EXISTING 'RESEARCH PROGRAM4S (Section VI of Questionnaire) 
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resarch programs~ a o~o~n 

1.Researchprogramus underwa
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stu6in research 1970 95
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VII.- SPECIFIC PROBLES REGARDING PROGRAMS Sct VII or 
Qu~estionnaire
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- Anthropologist 

- Excavator/restoration technician 
D. National University of Malaysia (Q- 1) 

- Generalist archaeologist
 

It is recotA~-nleJ that the 1ational 
 Seminar assign national
priorlties in specialist needs to enable ARCAFA to establish
its D ?lan. 
VIII. SCUh:R" c? T3 ( ,ctioni VIII of Questionnaire) 

The ".ala,:sian Natlonal Museum used to have support from 
both outside and j.nterdepartmental support.
 
a. 
outside support : Colombo Plan, UNESCO, ICOM
 
b. Interdepartmental 
: University of Malaya, the 

depart:rients of geography, geology and climatology etc..IX. 
 SIGNIFJ.CANT ON- GOING FIELD WORK (Section IX of Questionnaire)
 
Two organizations possess on-going field work :
 

a. National Museum (M11-2)
 

- Bujang Valley
 

- Malacca 
- Nattonal Survey of Historical Sites and Monuments 
- Traditional Homes 
- Restoration/Conservation of Monuments in Peninsular 

Malaysia
 

b. Sarawak Museum (MM--) 

-
 Niah Cave Excavation
 
- Sungei Jaong 
- Bongkissam Excavation 

- Bedong 

The followings are problems faced by the two orgnizations
(MM-2 and M1M-1) as far as 
their on-going field work are
concerned : 

1. lack of skilled specialist
 
2. lack of funds
 



3. lack of management personnel 

4. lack of technician
 

X. GENERAL RECOMMNDATIONS (Section X of Questionnaire) 

Following are the recommendations from different organizations

which have filled ou the questionnaire :
 

- ARCAFA should first assess the capability of this museum
 
(MM-1) in terms of manpower resources and then give

guidance all along until this museum can stand on its 
own. 

- Publicity and availability of funds to carry out projects 
as well as on-the-job training for archaeological staff
 
in the SEAHEO Region.
 

- Provide a few fellowships for training toward M.A. or 
Ph. D. level to those who already have B.A. in anthro­
pology. 
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E. PHILIPPINES
 

This review covers a total of five completed questionnaire received
 
from Indonesia (three from Museums and University Museums, one from
 
University and another one from instiution. This represents about
 
80 per cent of the available archaeological data.
 

I. OBJECTIVES : (Section I of Questionnaire)
 

This information was obtained primarily through personal inter­
views by the Task Force and is discussed in some details in
 
Appendix D.
 

Among the depcartments (ministries) in the Cabinet of the presi­
dent of the Philippines is the Department of Education and
 
Culture headed by the Department Secretary . The o izational
 
chart of the Department is as follows :
 

L Department of Education & Culture
 

Bureau of Bureau of Institute of Bureau of National 
Public Private Vational Public Museum 
Schools Schools Languages Libraries 

The National Museum is the main organization dealing with
 
archaeology. With regardsto archaeological excavation and
 
survey or the exportation of antiques, only the Museum Director
 
has the authority to grant government permits.
 

In the Philippines, there is no organization which really deals
 
with restoration of monuments and historical buildings. Some
 
works are undertaken by a committee ,while others, by the re­
ligious themselves. So there is no co-ordination in this field
 
at all.
 

Recommendation
 

It is recommended that the Philippine National Seminar discuss
 
the problems of restoration of monuments and historical buildings.
 
May be a creation of a committee or a Department (or Section of
 
Anthropological Department) in the National Museum is necessary
 
for there is already a specialist on monument restoration who
 
supervises and assists in all the restoration works of the
 
country.
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Incidentally, not one of the five institutions in the question­
naire survey gave data on the job opportunities and salaries of
 
specialists in monument excavation/restoration/conservation.
 
As explained earlier, there are only three trained architect/
 
restorers in the Philippines and only one of them is on the
 
staff of the National Museum although he is not with the Divi­
sion of Anthropology.
 

IV. EXISTING EDUCATION/TRAINING PROGRAMS (Section IV of Questionnaire) 

Following are reported data on both formal archaeological educa­
tion programs at the University level and on specialist/techni­
cian training in the form of ;uhort courses and on-the-job train­
ing. Details, unfortune.tely, are presently not available pending
 
more definitive data from the forthccming national seminars.
 

According to the American syatem followed by the Philippines
 
(e.g. Univ. of the Phil.) student wishing to pursue specializa­
tion in archaeology enters college after graduating from high 
school after passing an entrance exam and pursues a general arts 
and sciences program for the first and second years. After he 
pursues a general anthropclogy and linguistics course in the 
next two years, graduating with a B..A degree. Specialization 
usually begins at the graduate Level (two more years for the 
N.A. degree plus thesis work and defense), but still the training
 
aims to produce an anthropologi6t, for an archaeologist is in
 
the last analysis still doing anthropology - the science of man
 
and his works.
 

Theorically, the student with an M.A degree is ready to pursue
 
the P11. D. program, but in the Philippines today only the Uni­
versity of San Carlos is offering this program. Other univer­
sities still send their prospects to Europe and the United States.
 
The reason for this is clearly inadequate teaching/training staff,,
 

Though it has its own anthropology museum the U.P. Department of
 
Anthropology neverthless entered into an agreement with the
 
National Museum to avail itself of the technical skills and
 
facilities of the latter. The two institutions regularly conduct
 
a joint field school in archaeological and ethnographic methods
 
in summer usually in an on-going research project of the museum.
 
In addition, museum anthropologists are hired as professorial
 
lccturers at the universitythus augmenting their basic salaries.
 

Virtually the same system has been adopted by the Department of
 
Anthropology, San Carlos University, in central Philippines.
 

Moreover, it lists five courses relevant to the training of
 
archaeologists :
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a. Introduction to Prehistory
 
b. Methods and techniques in Field Archaeology
 

c. Archaeology of Southeast Asia
 
d. Introduction to Philippine Archaeology
 

e. Archaeology and the chinese 
 Bronge Age.
 

The Anthropology 1useum of Silliman 
University also in central

Philippine offers short courses in scientific illustrations
 
field methods in archaeology, and cataloguing/documentation.
 

V. L_EL OF TU',TI;IJG (Section V of Questionnaire) 

It is the consensus of opinion on 
the basis of the accomplished

questionnaires that training should be generalized for future
archaeologists at all levels of college works. 
As stated earlier,

it is still generally believed in the Philippines, the basic

product (the graduate) must be a total anthropologist and that
specialization comes when he practices his profession and becomes
involved in specific research problems. At the middle level

scientists and technicians, however, it is agreed to train

large numbers and then generalized initially and specialized

later. 
In the opinion of one respondent, the training of
restorers 
(of monuments) be specialized beyond the baccalaureate
 
level.
 

In the matter of sponsorship of training by ARCAFA the responses
appear to be tailored to the present need of individual insti­
tutions. 
In this connection 
one prefers the training of stone,
pottery and lossil specialists; another of Ph. D's; another on
specialists in various phases of archaeological research; and

another on sponsoring seminars on methods and techniques.
 

Four gave positive answers to 
the question of whether or not to

standardize the definition of qualifications. One disagreed

on grounds of diversity of problems in the SEAMEO Region.

Equally distributed in four respondent institutions are the
positive/negative replies about the existence of standardized

definitions of archaeologic:l specialists in their respective

institutions. 
In the case of the National Museum, the whole

institutions has 
one but there is none uniquely set up for any
one division. Thus, the rerporisabilities of the curator of

anthropology are similar to those of the curator of zoology,

of geology and so forth.
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VI. EXISTING RESEARCH PROGRAMS (Section VI of questionnaire)
 

All respondent institutions claim to have each a research
 
program with the exception of one whose researches are directly
 

related to an on-going monument restoration project. These
 

may be listed as follows :
 

Specific
 
Institution Research Program
 

1- National Museum Early man and Environrnoi:t in
 
the Philippines
 

2- Silliman University Archaeology of the Island
 
(Anthro-museum) of Negros
 

3-	 University of the Phil. Patterns of Ethno-ecological
 
(Department of Anthro- Adoptions
 
pology) (from the past to contemporary
 

times)
 
4- University of San Carlos Southeast Asian jar burials and
 

( Dept. of Anthropology) protohistoric maritime trade
 

A fair number of the researches completed are of direct benefit
 
to the region. For example, one recently published five-year
 
research involving man-made cave deposits by the National Museum
 
and dating to the late Pleistocene, provides evidence of early man
 
in Asia who settled various island by walking across over land­
bridges. Another research work bears upon the protohistoric
 
maritime trade around Southeast Asia. Most respondents have
 
ideas on future regional research programs :
 

Institution 	 Comment
 

1-	 National Museum Early man in S.E.A
 

2-	 Silliman Univ. - ditto ­

3-	 Univ.of San Carlos The peopling of S.E.A.
 

4-	 Univ. of the Phil. No comment
 

5-	 Intramurous Regional research on humidity,
 
Restoration Committee stone disease, etc. of monuments
 

Only one, Silliman University reported laboratory equipment such
 
as atomic absorption spectrophotometer, ultraviolet visible
 
spectrophotomet,,r, and an infra-red spectrophotometer. The
 
respondent from the University of the Philippines failed to
 
report the existence of an electronic computer in the university
 
and 	that it also has excellent facilities for microfilming. The
 
Atomic Energy Commission of the Philippines has a carbon -14
 
laboratory, although this is not ready as yet to receive analysis
 
materials.
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VII. 
 SPECIFIC PROBLEMS REGARDING PROGRAMS ( Section VII of
 
Questionnaire)
 

Taken together, the following 
types of training needed were
 
recommended :
 

1. 	Seminars on archaeological field methods and techniques
 

2. 	On-the-job training
 

3. 	 Short courses 

4. 
Site report (scientific) writing.
 

As to specialist needs, one respondent institution has no
comment to make; 
one listed archaeologists only; and then
one does not feel the need to specialize at present owing to
the small size of the staff. 
The 	listings of the remaining
two institutions are reproduced here including the order of
 
priority :
 

Institution 
 Specialists needed
 

a- National Museum 
 1. 	Archaeologist
 

2. 	Conservation specialist
 
3. 	Geomorphologist, macro­

paleontologist, palynologist
 
4. 	Restoration specialist
 

5. 	 Draftsmen 

6. 	Ethnologist

b-	 Silliman Univ. 
 1. Archaeologist
 

(Anthro-Museum) 
 2. 	Ethnologist
 

3. Architect
 

'4. Scientific illustrator
 

5. 	Documentalist
 
VIII. 
SOURCES OF SUPPORT ( Section VIII of Questionnaire)
 

The outside sourcesof support reported include both local
and foreign funding institutions which are here combined :
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Local 
 Foreign
 

1. 	National Science 
 1. 	International Fund of
 
Development Board 
 Silliman University
 

2. 	Research Foundation 
 2. 	The Asia Foundation
 
in Philippine Anthro­
pology and Archaeology
 

3. 	National Research 
 3. 	Ford Foundation
 

Council
 

4. 
National Government 4. Rockefeller Foundation
 

5. 	Private contributions 
 5. German Research
 
and donations 
 Foundation
 

6. 	The National Geographic
 
Society
 

IX. SIGNIFICANT ON-GOING FIELD WORK .(Section IX of Questionnaire)
 

This is really related to or an extension of Item VI, which
 
depicts the research programs of the respondent institutions.
 
Each has specific archaeological projects representing the
 
implementation of the provisions of their programs. 
 On this
 
proviso, one can say that 
museums and universities in the

Philippines are research-oriented and that there are no longer
 
any 	arm-chair archaeologists.
 

With regards to problems that slow down work, inadequate

funding or lack of it stands out as the most acute one, followed
 
by shortage of skilled technicians. Bureaucracy is also listed
 
as a problem, because redtape can and often does delay the
 
release of much needed funds. 
Surprisingly, the National
 
Museum listed funds as N0 
3, which implies that it does suffer
 
from lack of funds at least for the present time.
 

X. 	GENERAL RECOMMENDATIONS (Sec.tion X of Questionnaire) 

The followings were recommended by four of the five Philippine
 
respondent institutions :
 

1. 	Training specialists in various levels of archaeological

work, monument restoration, and museology.
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2. Research and writing
 

3. Regional Control of antique traffic
 

4. 
Adequately financed researches and restoration work
 
5. Setting up (or exploiting existing) dating laboratories
 

to serve the region
 

6. Scholarships for training at least for short-term courses
 

7. 
Seminars to standardize methods and techniques.
 



T A BL L 5 	 1 It I L I 1 I N E S 

STAFF AND EDPLOTMENT DATA L14PLOYMENT OPPORTUNITIES 

ARCHAEOLOICAL STAFF CLASSIFICATION ( 1 ) ( 2 ) ( , ) 4 ) ( 5 
Frosent Staff Additional Staff Additional Staff Opportunities Salaries
 

needed nov needed in 3 yrs.
 

A - Professional Staff 

1. Adminiotrators/anagers 2.01 3.05 5.5 P L/H 
2. Historians 0 1 O P L 
3. Archaeologists p.2 13 17 P L 

4. Philologists, Epigraphiats & Linguists 2 1 0 P L 
5. Ethnologists A Cultural Anthropolcgiats 11.2 6 13 P/0 L 

6. Pusoologiata/Curatoro 3-5, 5.5 8 P L 
7.E.9. Librarians ?.P3 4.5 4.5 P/A/E L/C 
10. Architects of Historical onuaente 3 5 P L 

11. Excavation/Restoration Technicians 3-!3 5 17 P L 
12. Monument/Object Dating Specialists 2 2 7.5 p L 
13. Others 1.33 3 

TCTAL 	 39.43 47.05 80.5
 

B - Monument Excavation/Restoration/Conservation 

1. Excavation Specialiste 2.5 	 8 P L 

2. Restoration Specialists: a. Stone 0 4 	 5 P L 

b. Pasonry 0.1 4.5 5 P L 

c. Wood c.1 6.5 9 P L 

3. Monuments Conservation Specialists 1I 	 9 P L 

4. Drafteen & Topographers 	 3.3! 11.5 1; P L 

5. Photographers L Fboto-Intirpreters 1.1 5.5 	 F L 

6. Gther Specialists such as engineer . etc 0 3 4 P 

8.13 42 64Tf,"AL 

Cultural / Skeletal cawvstion
 
and Restoration,Consereation
 

1. 	Ecavation Specialiots 4.6 1-75 3 P L 
- estoration Specialists: 

f. Stone 	 2 4 P L 

t. 'etal 	 2 4 P L 
r. .ood 	 2 4 11 L 
1. Zkeletons 	 2 4 LL 
e. Taxtils 	 2 4 p 
f. Documents, Paintings 	 2 4 P 
g. Fottery o Ceramics 	 2.25 7 12 P L 

3. Draften & Artists 43 11 15 F 

. thers 1 

54
TLYrAL 	 12.1F 31.25 

- Internal tEffSupportinE 


1. 	Exhibition Experts 4.5 6.5 10 4 L 
lublic Relations Experts 3 3 P L 

3. 	 -:ained auides 4 17 16 F L 
4. (Otters 

A rAL6526.5 	 29 

- Outside Zpecialista Resources 

1. Geographical L Aerial Survey L Aralysis 1 3 7 P L 

2. 	'sological Survey L Analysis 1.?5 '.5 10 P L 
3. 	 Iublic .orks Tscialists (lab. teahnician O.3 2 5 P L 

draftsmen etc. 
4. 	Clizatclogicsl Survey Experts 1 0 2.5 P L 
5. 	Arcnaeological L.gislstion Fzpezt, 1.1 2.85 P L
 

o. Othero
 

T(TAL 	 4.C8 11.75 24.5o 

V; 1i P/G 
Over and above present staff C * Good C * Comparable to Peers 0/E - Range from Good to ExccAmi* 

L Lcelleot H Higher than Peers P/E - Range from Poor to u.crl!Pnt 
L/C a Lower to Comparable 

LU P * Poor L a Lower than Poore - Ranfe from Poor t,' good 
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F. SINGAPORE
 

One completed questionnaire has been received from Singapore.
 

It was filled up Jointly by the National 1.,useum and the Pres­

ervation of i.onu.-nents Board. However, as these two insti­

tutions are in charge of all the archaeological work in the
 

country this questiormaire represents 100 per cent of the 
available data. 

I. OT3JECTIVL3'S (Section I of uestionmalre) 

through personalThi.s inforniation was obtainEd prizarily 
eiscussed ini l'-4.rviews by tie aask Force and is 


deLails in Appendix 1;.
 

to different winistri..;_.The two orLanizations belong two 
The Paticnal 	1_useum is an organization of the Lini.try 

Thc Fr- of Board is undercvLion 	 1.'-n':,-_ntsof Culture. 
the iinistry 	of Land and National Leveloprient but under 
the sponsorsl 	ip of the 1,at'ional ..usexlr. 

Ministry of Culture 

Ministry 	 oofan
 
Education 	 Ministry of Land

& National
 
SD 	 evelopnment 

' National Museum
 

Preservation 	of I 
Sponsorship-> Monuments Board 



.....
.,"STAFF; AND 0l-LYE, "DATAaQuest onnair e), 
Iopre s or d .in Singapore, 

thug 8d up in ur 
needs sboin 6~ 

~Theproblem. of ~~eri Thpt~a ir 
emmpeltyd es o t . aris e.4scarelyaytaie i e aelspcils. Teslr 
lvels of
 

in
piat 
 sectors.r
 

IV>,~.EXIST1ING E~DUCATO INDTI NGPOGA (Section IV of~ ~ 

The; Univer sityof Singapore does not pr"ovide any ~course~in ,rc'o3 ogy. ~ 
polaspart 

There r onlr courses in social anthro- .of 3ocia tuis 
V. LEVE OF TRAINING (Sectioni Vof Questioninaire)
 

~xThe organizations cotce 
sugget that.te ,r'aining9of archaeo16ica seciait shul bbgene1!aljzedih',:"
the firs leveltespcaid tron
 

da 


EXISTING PRQR 


VI.nonui est~t trutasbe, extended' toL 

(Section VI of''Questlonnafre 
The zNationaJl Miisem haes,, articipated' in,
archaoo1" ical~ su~rvey n xaaini, ojr~inioutside instittions.' mail in-alysiai Such activities) not peaent~ly undertaken, conbe planned"aai 

VIIecio VI of,~8Questiozunafr
 
The' ra rnind of t ccans has 
 beeni mentioned as, the 
frspe t~ ee or s nar*Prif 

3a Ylsologit/crator 
4 c of ore onum 1s/biiilding 
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LOURCFk OF SUP.T (Section VIII of Questionnaire)
VIII. 


There is no outside resources as no archaeological 

activities are planned. 

IX. 	 SIGNIFICANT ON-GOING FIELD WORK (Section 
IX of
 

Questionnaire7
 

Not applicable
 
X. GENERAL RECOiYENDATIONS(Section X of Questionnaire) 

Based on interview, thorpe rc-p--.:;ible for the orgaiLiza­

tions contacted suggested that i'phasis of training
 

on large numbers of middle level scientists
should be 

extended to non-universitywith 	the training being 

Tt is indeed worthwhile
graduates who are technicians. 

it is not the
 to train people abroad. But evcn so, 


proper way to send scholars abroad right after 
their
 

technical Institute.
graduation from the university or 


They 	 should be employed in the home country first for 
them 	with the 

one or two years, so as to familiarize 
They 	tend to
 local problems, objectives and needs. 


granted if they are not 
take 	everything they learn for 

home 	 country.
properly exposed to the environment of their 
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TA BL S 61NO AI' E 

DtPLOTMk3? OPPORTUNITIES
STA7V AND EMPLOTMEfT DATA 

( 2 ) ( ) ( ) )
( )


ARCHAEOLOOICAL STA7F CLASSIfICATIGN 
 Add ttonal Staff Opportunities baJaries 

needed nov needed in 3 yrb.
present Staff Additional Staff 


A Professional Staff 
- The problem of employment.
1. Adnlniatrators/elanagere 
 does not arise.
.1
2. Historians 
 There are scarcely any
3. £rchaeologists trained aecialists.
4. Philologists, Epigraphiats & Linguists 


zthnologists & Cultural Anthropologista
5. The Salary levels for3 ­1.40 3
6. Nuseologiste/Curatore 
 specialists are genemlly
 
7.8.9. Librarians not coeparable with their
I I


10. Architects of Historical Xonusents 
 pears in other fields.
 
11. xcavation/Restoration Technicians 

12. Monument/Object Dating Specialists
 
13. Others
 

TOTAL
 

8 - Monument Excavati3n,/Iastoretion/Conservation 

1. Excavation Specialists
 
1 12. Restoration Specialietal a. Stone 


b. l4asonry
 
c. Wood
 

1 1
3. Monuments Conservation Specialists 
4. Draftees & Topographers
 
5. Photographers & Photo-Interpretera 
6. Other Specialists such as engineers, etc
 

TOTAL
 

C - Cultural rort keletal Excavation 
and RestorationiConservstion 

1. Excavation Specialists
 
2. Restoration Specialists:
 

a. Stone
 
1
b. Yetal 


Wood
c. 

d. Skeletons
 

1 1
t. Textiles 

1 1f. Documenta, Paintings 


g. Pottery 6 Ceramics
 
3. Draftcen & Artists
 
4. others 

TOTAL
 

D - Internal Supporting Staff
 

I 1
1. xhibition Experts 
1i.blic Relation Experts 


2
1
3. Trained Zuids 
4. Others 

-,,AL
 

- :.uteije Lpecislinte Resources
 
-.eupcr,T#.ical L ;,erial Survey L Analysis
 

olcricl :urvey f.Anslyeis
 
iublic .orks specialists (lab. technician
 
Ir~ftemen etc.)I
 

.. lliestrloetca} 'urvey Fxperta
 

- . Ar~T "ologictl Leginlation Experta I
-. t'.Ers 

I
"AII !, 

ssL2D - Poor I . Lnwer hen leers hiG ennre from loor to good 
Excehe,''
Good "osppratle to lears ;,'L•ase from Good to 


S.VETo:,iabove Irecent staff G . . 
/ args from lnor to Lcel;r . LXcellant * "gher thar. lears 

, I 1wor te Coifsrntle 
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G. THAILAND
 

This interpretation review is based on questionnaires completed
 

by three offices of the Fine Arts Department and Faculty of
 

Archaeology of Silpakorn University. As both the Fine Arts
 

Department and the Faculty of Archaeology are the only exist­

ing institutions that deal with archaeological activities,
 

while as others such as the Universities of Thammasat, Chula-.
 

longkorn and Chieng Mai, offer merely a course in arehaeology,
 

the data here, if correctly answered, may be said to represent
 

all the available data in Thailand.
 

In the following discussion, the number of the sections an.
 

titles are arranged according to those used in the questior.­

naire.
 

I. OBJECTIVES (Section I of Questionnaire)
 

This information was obtained primarily through personal
 

interviews by the Task Force and is discussed in some
 

details in Appendix D. There are two principal institutions
 

dealing with archaeological activities, the Faculty of
 

Archaeology and the Fine Arts Department. The former is 

more concerned with teaching and research in smaller scale
 

because of lack of funds, while the latter is in charge of
 

more activities i.e. archaeological investigation, resto­

ration and maintenance of historical monuments and super­

vision of museums under control.
 

Following is the organization chart of Universities : 

Prime Minister Council
 

Bureau of Universities
 

Silpakorn
University 

- Faculty of Archaeology 
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Following is the organization chart of the Department
 
of Fine Arts:
 

Ministry of Education
 

FDepartment of Fine Arts---


Division Division Division Division Division Division
Office of of of o f 
 Division 
 ofof
of Archaeo- Archi- o
Music Art of Literature National
Secretary logy tecture and Education Tradition Arand 

"rogram j History 
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II. SjAFF AN EMPLOYMENT DATA (Section II of Questionnaire) 

Considerable 5nformation on the existing manpower in
 
Archaeology is bhown in table 7 and some additional data
 
were obtained from interviews. The data exhibit quit.
 
clearly the lack of some specialists for archaeological
 
implementation. The Fine Arts area needs more admini­
strators for its museum expansion programs, whereas the 
Faculty of Archaeology require* a few Archaeology teachers 
and one or two technicians for the laboratory. 

The difficulty in getting additional workers is due mainly
 

to the bureaucracy-


Recommendation
 

It is recommended that the National Seminar set 
 up to
 
review all the needs and assign each priority in detail
 
as well as discuss clearly definitions concerning the
 
specialist classification.
 

III. EMPLOYMENT OPPOtTUNITIES (Section III of 4uestionnaire)
 

Per table 7 it is clear that employment opportunities for
 
archaeological specialists in Thailand is 
poor This is
 
explained by the increasIng number of graduates from the
 
Faculty of Archaeology who are unemployed. On the whole,
 
the salary level for the specialists are comparable with
 
others from government offices, except those in State
 
enterprises such as Tourist Organization of Thailand
 
Thailand Tobacco Monopoly etc. whose salary is above
 
general governmental officials.
 

Recommendation
 

It is suggested that the Fine Arts Department museums take mor
 
take more specialist in accordance with its expansion
 
program of research and maintenance.
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IV. EISTING EDUCATION/TRAINING PROGRAMS (Section IV of
 
Questionnairs)
 

Silpakorn University is the only institution in the 
coun­try that offers 
a thorough study of archaeology at high

level. 
 The B.A. course conducted by the Faculty of

Archaeology extends 
over not loss than 4 academic years
and M.A. couroo 
conductod by the University's Graduate
 
School extends over not loss than two academic years.

The Faculty of Archaeology has provided also the Graduat%

School with some of its TeachIng staff. 
For both lovol '.
the exminnation is ozcrciood nainly by ritton papers,

including a thoois, btit in some of the papers roq'c
the examination ill include assessment of laboratory

cmd fiold-vork.
 

B.A" Level 

Number of students enrolled now 
 125

Maximum capacity now 
 125
 
Total graduates (1955-1973) 
 323 
Instructing language Is thai
 

%._.p Level 

Number of students enrolled now 
 6 
Maximum capacity 
 6
 
Enrollmont in 3 yoars 
 13
 

Archaeology or rather art History are also taught as one
optional subject at Chulalongkorn, Thaimmaaat and Chieng

Mai Universities, but the matter of concern is just
 
introductory.
 

Short CoL,,res
 

The Faculty and museums under the Fine Arts Department
do not rogularly give their staff any short courses but

do have sono on-the-job training, particularly during

field worko.
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Recommendation
 

It is highly recommended that,as the danger causes by the
 

public works and private vandalism is increasing, the
 

institutions concerned should take the matter into
 

consideration, by parsuading other education departments to
 

add to school courses subject of archaeology in general and
 

that they persist on disseminating archaeological informa­

tion to the Public ai the same time.
 

LEVEL OF TRAINING (Section V of Questionnaire)
V, 


To upgrade the training of experts in Archaeology and
 

related fields for the bonofitn of all member countries,
 

opinion out of 4 unanswerod questionnaires, expresses
one 


that primary emphasis should be placed on teaching and
 

lower level scientists
training a good number of middle or 


The fact is all agreed by archaeologists
and technicians. 

As for the question whether the teaching/
during interviews. 


training of regional - rchaeologists should be specialiged or
 

generalized and at what academic level should changes be made,
 

the answers are agreed to the specialization at Post-Graduate
 

level.
 

It is suggested that ARCAFA sponsors the training of
 

technicians for technical analysis of materials such as 

pottery, glass etc. It is also recommended that ARCAFA 

should standardize definitions and qualifications of the 

specialist levels in Table I 'f the Questionnaire so that 

can be appraisod on a common basis.
inter-country needs 


VI. EXISTING RESEARCHPR0,RAMS(Soction VI of Questionnaire)
 

A. Research Programs
 

1- Silpakorn University, .Faculty of Archaeology :
 

Some archaeological research, carried out by the
 

Faculty of Archaeology are on-going.
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a, 
Dvaravati urbanization In Nakhon Nayok Province. 
The

objective of the program Is 
to find out evidence of a
moated town in Dvaravati period (ca.A.D. 600-i00o) in

comparison with those In central and Northeast
 
Thailand.
 

b. The Prehistoric culture of Ban Chieng in Northeast
 
Thailand.
 

The 	objective of this Program is to find out relatic,-.
ships between the sites of the 
same culture in a wide
area. Any significant evidence of cultural develop­
ment of communities from farming-villages to urbani­
zation, which is believed to appear first in'this
 
region.
 

2. 	Department of Fine Arts
 

a. 	Investigation of Ban Chieng Prehistoric culture in
 
North-eastern Thailand. 
 (The same program is also
undertaken by the Faculty of Archaeology).
 

b. 
Museum Adult Education Joint Program,
 

The 	Objective of the program is 
to find out what
 programs are both acceptable and effective for

reaching the goals i.e. 
(to 	raise the level of health,
literacy, agriculture and technical skills of the local
people, and :simultaneously 
 to stimulate their pride in
 
their cultural patrimony.
 

B. 	Special factlities/equipment 

The Fine Arts Department in Bangkok ham a complex of
laboratories for restoration of art objects (metal,

bronze, ceramics, textile, painting).
 

VII. SPECIFIC PROBLEWSREGARDING PROGRAMS 
 (Section VII of
 
vuestionnaire) 

With regard to the type of Regional Training Programs
that AUICAFA should sponsor, the needs are in three 
areas :
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1- Short courses in Huseology or Museum Education 

2- Conservation and Preservation of cultural heritage
 

3- practical field archaeology.
 

The specialist needs of the reporting organizations 
were
 

of course different. They are listed here in order or
 

priority :
 

Bangtok National Maseam ( TM-I ) : 

1- Librarian
 

2- Photographer
 

3- public relation expert
 

4- Administrator
 

The Fine Arts Department
 

1- Museologist
 

2- Ethnologist
 

3- Expavation/testoration Technician
 

4- Artifacts dating specialist
 

5- Documentation specialist.
 

Recommendation
 

It is recommended that the National Seminar 
assign the
 

National priorities in specialists so that the tegional
 

sewinar will be able to establish priorities for 
ARCAFA
 

programs.
 

OF .SPORT (Section VIII of Questionnaire)VIII. SOURCES 

Archaeological activities are always expensive, 
time-


Sources of support are
 consuming and hard-working. 

few qualified archaeologists

neoemar7, As Thajland has 
to carry out some programs of
 and other specialists, 


training and research, she t in want of,
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firstlyexperts to advise, secondly, fellowships in
 
training courses and lastly, funds to sponsor. The Fine
 
Arts Department and Faculty of Archaeology have obtained
 
from time to time funds for publications, specific
 
equipment from their own budget as well as from interna­
tional supportsuch as Ford Foundation, Asia Foundation,
 
UNESCO,ICOM, etc.
 

Recommendation
 

It is recommended that each country insure that reprevo-n­
tatives of outside supporting organizations become
 
involved with all future planning activities of ARCAFA.
 

IX. SIGNIFICANT ON-GOING FIELD '4OlK (Section IX of Questionnaire)
 

The Fine Arts Department has the following on-going field
 
work :
 

1- Investigation of the Ban Chieng Prehistoric
 

Culture in Northeastern Thailand.
 

2- Museum Adult Education Joint Program in Lopburi
 

3- Restoratton of the Phnom Rung khmer stone
 
sanctuary in Buriram Province
 

4- Restoration of Ancient Monuments in Ayudhya
 
Province
 

5- Restoration of the Main Prang in the Aroon
 
Monastery in the Bangkok Metropolitan
 

6-	 Restoration of the Ancient Monuments in the
 
old towns of Sukhothai, Srisatchanalai and
 
Kamphaengphrt.
 

The problems that Thailand faces in its on-going fied.1­

work are listed in order of importance :
 

1- Lack of funds
 

2- Lack of technician
 

3- Lack of Management staff
 

4- Lack of skilled specialists
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X. GNENRAL RECOMMENDATIONS (Section X of Questionnaire)
 

It Is regrettable that all the four questionnaires filled
 
out by different organizations have no comments on this
 
point.
 

Recommendation
 

It is recommended that National Seminar expresses clearly
 
the recomendations to enable ARCAFA to establish its
 
Development Plan.
 



T H A I L A N DT A B L E 7 

STAFF AND E'LOYMLT DATA E4PLOflLR OPPORTUNITIES 

ARCHAECLOGICAL STAFF CLASSIFIZ TICN 
( I ) 

Fresent Staff 

( 2 
Additional 

) 
Staff 

( 3 ) 
Additional Staff 

( I ) 
&pportuaities 

( ) 

Salarles 

needed now needed in 3 yrs. 

A - Profeesional Staff 

1. Administrotora/lanhgors 

2. Histori&ns 
3. Archaeologists 
4. Philologists, Lpigraphiata & Linguists 

5. Ithnologiets I Cultural Anthropologists 
6. ruaeologitstCuratora 
7.8.9. Librarians 

10. Architects of Historical Pjnuoents 

11. Excavetion/Restcr.tion Technicians 

12. Monument/Cbhect Dating Specialists 

13. Others 

7 
32.25 
9-5 
1.5 
1.5 

I 
6 
0.5 
0 
8 

0.75 
.5 
,5 
.75 

1 
0.25 
0.5 
2 
2.25 

0.75 
2.75 
2.75 
1.5 

2 
1 
5575 
0.5 
2 
2.75 

p 
P 
P 
p 
P 

p 
P 
P 
P 
p 

C 
C 
L/C 
L/C 
L 
C 
C 
C 
C 
L 
C 

T,.TAL 71 9.5 25.25 

B - Monument ncavation/Restoration/Conservatioo 

1. Excavation .pacialists 
2. Restoration Specialiat: a. 3tone 

b. !aaonry 
c. Wood 

3. Monuments Conservation Specialist@ 

4. Draftaen L Topographer. 
5. Photographers L Fhoto-Interpretera 
6,.Cther pecialists such %s engineers, etc 

0.5 
0 
0 
0 
2 
0 
1 
0 

0.5 
0.5 
0.5 
0.5 
0.5 
0 
4 
1 

0.5 
0.5 
0.5 
0.5 
0.5 
0 
9 
1 

p 
P 
P 
P 
p 
p 
r 
p 

C 
C 
C 
C 
L/C 

C 
C 
C 

.LVAL 3.5 7.5 12.5 

C - Cultural ProcertL/: keletal .xcavation 

-ndRestoration ooarvatIo 

1. Excavation Specialist€ 
2. Restoration Specialints: 

a. Stone 
b. Yetal 
c. kood 
d. Skeletonas 
a. Textiles 
f. Documents, Paintings 
g. Pottery '.eramics 

3. Drafteen & Artirte 
4. Otherb 

0.5 

1 
2.5C 
0 
0 
1 
2 
0.5 

U.5 

0 
0.5 
0.5 
0.5 
0.5 
0 

0.5 
0 

0.5 

0 

1.5 
2 
1 
2 
0 

0.5 
0 

p 

p 
p 
P 
P 
p 

C 

C 

c 

C 

c 

*9i.L 15.5 3 7.5 

D - Internal Lupporting Ztaff 

1. Exhibition Lxpsxts 
l'ublic Relationt L;xpertn 

3. Trained luides 
4. Others 

2 
0 
0 
4 

3.5 
2.5 
0.5 
0 

4,5 
2.5 
0.5 
0 

P 
P 
P 

C 
C 
C 

-,rAL6 6.5 7.5 

E - Outside Zpecialints Renources 

1. Geographical & Aerial Survey U Analysis 

2. aeolorical Survey L Analyei 

3. Public .orks Specialistr (lab, technician 

draftsmen etc) 
4. Climatolorical Survey Experts 

5. Archaeological Legislation Experts 

6. Cthers 

Tr,1AL 0 0 0 

C Over and above present staff 
lkMk:ND I P -

G -

-

roar 
good 

kxcelleut 

L * 
C -

I -
L/C -

Lower than leers 
Comparable to leers 

Higher than leers 
Lower to Comparable 

P/0
G/E 

P/L 

kRhnre from Ioor to goo 
4 

Rmng4 from Good to Excellent 

A.ange from Poor to Lxcvllent 
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H. VIETUAN (REPUBLIC OF) 

This review covers only cne completed questionnaire received
 
from the Archaeological Research Institute, Saigon. However,
 
as this institution is in charge of museums, restoration of
 
monuments as rell as archaeology, this questionnaire represents

about 95 per cent of the available data.
 

I. OBJECTIVES (Section I of Questionnaire)
 

This information was obtainod prirmaoily through personal

intevi.ews oy tQ.c iask Force and is discussed in some 
detai.s in Appendi: D. 

With the war in Vietnam, no archaeological preservation

work can be presently undertaken. There are many archaeo­
logical sites, particularly of neolithic period, around
 
the country. Some interesting artifacts have been found
 
accicentally in recent years, and we can assume that,

in the delta areas, each hillock can be archaeological

evidence. But the economy of Vietnam is still primarily

aimed at the war and the efforts in the cultural field 
car-not yet go from plans into realization. 

Following is the organizational chart of the archaeological
 
institutions in Vietnam:
 

7dnistry of Culture, Education and Youth
 

Archaeological Research Institute
 

SaigonCommittee for
 
aionHue Danang Prservation of Hueusleum Museum Museum historical moniuments 

and sites
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(Section II of QuestionnairII. STAFF AND EpLOYDMT DATA 

Table 8 shows the primary need for all categories 
of
 

The lack of professional staff
 specialist in Vietnam. 

is evident, and the quite total absence 

of personnel
 

listed in sections B, C, D and E can explain 
why the
 

archaeological and research activities 
are far below the
 

This means that educat.ion/
objectives of the Institute. 

training of these specialists must have 

a high priority
 

Since almost all categories of specialists
in Vietnam. 

are in short supply, it will be necessary 

for the Vietnam
 
: 

National Seminar to place priorities on those 
special 


it believes of greatest importance.
 

Recommendatio. 

It is recommended that the Vietnam National 
Seminar
 

review this listing of archaeological 
manpower needs
 

and assign priorities to each categor. 
of specialist
 

(per the listing in the questionLiaire). 
At least the
 

top ten specialist needs should be identified 
in order
 

of priority.
 

II. ~EPLOYFENT OPPORTUNITIES (Section III 
of Questionnaire)
 

Tabli, 8 shows the employment picture 
for each category
 

It can be stated that
 covered by the questionnaire. 

opportunities range from Poor to Good 

and are of course
 

mainly depending on the cultural policy 
of the country,
 

for there is generally no opportunity 
for employment of
 

these specialists outside the government 
service.
 

The salary level is usually low, however 
in some cases,
 

But the statement
 it is comparable with their peers. 

"comparable" does not mean decent salary.
 

Recommendation
 

The first priority is to set a clear career-status 
for
 

The
 
the archaeological researchers and specialists. 


status must define the rights, working 
conditions,
 

promotion, mission and acceptable salaries 
for every
 

specialist.
 

EXISTING EDUCATION AND TRAINING PROGRAMS 
(Section IV of
 

.IV. 

Questionnaire)
 

No professional training in archaeology 
is organized
 

A genoral education is included
 presently in Vietnam. 

in History licence in the Universities 

of Saigon and Hue.
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Therefore the Faculty of Letters in Hue University should
 
start to orientate their curriculum to ethnology.
 

Recommendation
 

It is recomnended that the Vietnam National Seminar
 
establish training requirements and investigate ways of
 
providing this training, either from Vietnam Universities
 
or from the regional ARCAFA Center.
 

V. LEVEL OF TRAINING (Section V of Questionnaire)
 

The organizations contacted suggest that training must
 
be generalized first and specialized later.
 

They recommended that the job classifications and
 
prerequisites are standardized at the regional level.
 

VI. EXISTING RES}iAY!CI PROGR AMS (Saction Vil of Questionnaire) 

The Archaeologicai In 'itutn plans to restore the Hue 
Imperial cit~y sufferedi from the war. 

The Faculty of Letters, University of Hue, will found the
 
"Vietnamese House", a kind of ethnographical museum and
 
cultural center displaying the people's life in rural
 
areas. It expects to deal with research on vietnamese
 
civilization.
 

VII. 	 SPECIFIC PROBLEMS REGARDING PROGRAMS (Section VII of
 
Questionnaire)
 

Archaeological specialist needs are presented here in
 

order 	 of priority: 

1. Museologist
 

2. Restorer of cultural properties
 

3. Technician
 

Rcommendatlon
 

It is 	recommended that the National Seminar study in
 
detail the above list.
 

VII1. SOUCES OF SUPPORT (Section VIII of Questionnaire)
 

Up to the present time, Vietnam have not received outside
 
support for the archaeological activities.
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Therefore, for the project of the "Vietnamese House"

the Hue Universit-r expects to receive assistance from

the Asia Foundation the Ford Foundation and UINESCO
 
apart from the funds provided by the Vietnamese govern.­
ment.
 

Within the country itself, the Archaeological Institute
 
used to receive assistance from the other departments

such as the Dalat Geographical Service ad Saigon Geo­
logical Service.
 

IX. SIGNIFIANT ON.-GOING FIELD WORK (Section IX of
 
Questionnaire)
 

The organizations; contacted have no comments on
 
significant on-going field work. 
However, they did

indicate that the problems obstructing the work are

those listed below in order of importance :
 

1. Lack of funds
 

2. Lack of skilled specialist
 

3. 
Lack of Irained technician
 

4. Lack of management staff
 

Recommendation
 

It is recommended that the National Seminar take this
 
listing into account when it establish national special­
ist priorities.
 

X. GE1ERAL RECOMENDATIONS (Section X of Questionnaire) 

The organizations contacted suggested that ARCAFA must

provide facilities for 
the training of specialist and

technician, and assist member countries whenever they

ask for specific assistance. 

Recommendation
 

It is recommended that the specific suggestions be 
discussed &t the National Seminar. 



V 	 I E T N A KT A B L E 8 

DATA 	 OPPORTUNITIESSTAFF AND DWPLOTMENT E24PLOYMENT 

( 3 ) ( 4 ) ( )
ARCHAEOLOGICAL STAFF CLASSIFICATION ( I ) ( 2 ) 

Present Staff Additional Staff Additional Staff Opportunities Salaries
 

needed now needed in 3 yr.
 

A - Professional Staff 

1 a1. Administrators/Aanagers 1 	 1 


2. Historians 	 1 1 2 1 L
 

3. 	 Archaeologists 1 2 P L 
4. Philologists, Epigraphista & Linguists 2 2 3 a L
 
5. Ethnologisto 9 Cultural Anthropologists 	 2 2 C C
 

6. Museologiste/Curatoro 	 4 1 3 P C 

7.8.9. Librarians 	 4 6 L
 

10. Architects of Historical Monumsnts 1 1 3 0 C 
1 2 4 P L11. Excavation/Restoration Technicians 


12. Monument/Object Dating Specialiats 1 1 2 P C
 
13. Others 	 2 2 P 

29 -Poor salary& ao career status
TOTAL 	 13 16 


B - Monument Excavation/Restoration/Conservation 

1. 	 Excavation Specialists 2 2 P 
2. Reatoratiou Specialists: a. Stone 	 1 1 a 

b. Masonry 	 I P
 

c. Vood 	 1 3 a 

3. Monuments Conservation Specialists 1 1 3 G C 

4. Draftaen & Topographers 	 2 2 2 0 L
 

5. Photographers & Photo-Interpreters 	 2 2 G L 

6. 	Other Specialists such as engineers, etc
 

TOTAL 	 3 9 14 

C - Cultural pety Skeletal Excavation 
and oatoLConservation 

1. 	Excavation Specialists 2 4 p 
2. Restoration Specialists:
 

Stone 1 2
 
b. Metal 	 I P 
c. Wood 	 2 1 E
 
d. Skeletons
 
e. Textiles 	 1 2 P
 
f. Documents, Paintings 	 I P
 

g. Pottery & Ceramics 	 1 2 a 
3. 	Draftmen & Artints 3 2 2 E L 
4. 	Others
 

TOTAL 	 3 9 15 

D - Internal Supporting Staff 

1. Exhibition Experts 1 2
 
2 lublic Relations Experts 2 2 G
 
3. 	Trained Uuides 1 3 a 
4. 	Others
 

T&fAL 	 0 4 7 

E - Outside 3pecialiats Resources 

1. 	Geographical & Aerial Survey & Analysis 1 1 

2. 	Geological Survey & Analysis I I
 
3. 	Fublic 1-orks Specialists (lab, technician
 

draftsmen etc.) 2 P
 
4. 	Climatological Survey Experts 1 1 P
 
5. 	Archaeological Legislation Experts 1 1 0
 

6. Others
 

TOrrAL 	 0 4 6 

LEGEND : P - Poor L - Lower than Peers P/G - Range from Poor to good 
Over and above present staff 0 - Good C - Comparable to Peers O/E - Range from Good to Excellent 

K= Excellent It- Higher than Peers P/E - Range from Poor to Excellent 
L/C - Lower to Comparable 



SECTION V
 

SURVEY RESULTS FOR REGION
 



SURVEY RESULTS FOR REGION
 

I- WtGAN17ATION - OBJECTIVES
 

Details of the various national objectives for archaeology and the 
fine arts and the country organizations are contained in each country 
report and amplified in the appendices. One problem that is present 
in some countries in the region is the division of authority for 
archaeological/fine arts activities among mnre than one ministry and 
lack of centralized control and authority. In other cases the person 
specifically responsible for these areas is at the sub-ministerial 
level. This generally means that institutional archaeological pro­
grams and financial requirements are not able to compete for scaree 
national funds with other national organizations. These two points 
also result in lack of coordination among archaeological organizations 
(for example museums and archaeology departments of Universities). 
Finally effective use of limited specialist talent and equipment is 
hampered. 

Recommendation
 

It is recommended that the Regional Seminar thoroughly review the
 
problem of governmental organization, policy making, and authority
 
delegation channels and devise guidelines that might help national
 
governments in making their archaeological/fine arts or ,anizations 
more effective ald efficient. Such a paper could be presented to 
the next SEAIEC Conference where it might receive considerable 
attention. 

In addition to this, the experts at the seminar might suggest ways 
and means for governments to give more publicity and increased 
education to the people on the value of preserving their national 
heritage. Little indication exists that organized effort exists in
 
many countries. 

II- STAFFING IUBLI*IS 

Some countries need many specialists but they cannot find them to 
recruit. In this case the problem can be solved by setting up 
appropriate national or regional training courses or sending the 
students abroad.
 

Some countries have sufficient numbers of archaeolngical specialists
 
bit they cannot hire them because of lack of funds and in some cases 
because the government neglects the archaeological field. It is a
 
problem of attitde of official vis-a-vis of archaeology and cultural 
heri age. 

The gap between needs and present staff is in many caaes too big.
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Recommendation
 

It is recommended that National/Regional seminars identify the
 
priorities of training needs for archaeological specialists to
 
enable AUCAFA to set up its Development Plan to best assist the
 
member countries.
 

National Seminars definitely clarify whether those institutions in
 
the member countries have the financial resources to hire or
 
employ additionaX specialists needed.
 

III- EMPLOYMENT OPIP01TUNITIES AND SALAILES 

Archaeological Employment opportunities are usually offered only
 
by governmental sector. They therefore must depend generally on
 
governmental policy in Archaeology and Cultural Heritage development.
 

In general the opportunities are poor. In some countries there is
 
not even career-status for archaeological specialists.
 

Employment opportunities are too limited when new expansion programs
 
are undertaken. Therefore archaeologists or other specialists
 
concerned are over worked.
 

Salaries are also generally lower than peers working in the private
 
sectors and some government sectors.
 

Recommendation
 

It is recommended that the National/Regional Seminars explore ways
 
for each country to elevate archaeological specialists to a career­
status.
 

It is also recommended that means be found to offer higher salaries
 
to archaeological staff, at least as much as other staff and to
 
allocate some research grants or allowances for publications for
 
archaeological researchers, e.g. in the Philippines 15 percent of
 
salary was allocated in addition to that for a research project.
 

IV- EXISTING EDUCATION/TRAINING PROGRAMS 

Many countries have the university courses up to B.A., M.A. or
 
Licence. It is a generalized course. There are no specialization
 
course/ diploma course in the field of museology, excavation,
 
restoration.
 

No doctnrate degree is offered in the entire Southeast Asian area.
 
Some countries have short training courses in museum gnides,
 
education officer, archaeological staff (restoration technique).
 
Others cannot afford a school for training archaeological staff.
 
Still others have no specified course in archaeology but do have
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some in anthropology or art history.
 

Recommendation
 

It is recommended that countries without an archaeological school
 
arrange with a neigbboring countries for their scholars.
 

It is also recommended that ARCAFA prepare a booklet about schools
 
and courses available in the member cointries to enable some
 
scholars to choose their courses and place of training.
 

V-	 LEVFEL OF TRAINING 

Many coiintries suggested that the training should be done at 
different levels to meet their needs: 

1-	 Short courses for training technicians in the fields of :
 

- excavation
 

- conservation/restoration of monuments
 

- conservation/restoration of art objects
 

- etc...
 

2-	 Specialization (Post-graduate diploma course) in the field of :
 

- excavatio
 

- conservation/restoration of monuments
 

- conservation/restoration of art objects
 

- museology
 

- arrangement of historical sites
 

-	 etc... 

These coirses should be practict1 and can be on-the-job training
 
type.
 

3- Doctorate degree
 

Recommendation
 

That the Regional Seminar review country needs and propose priorities
 
and specific programs that can sponsor AHCAFA.
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VI- EXISTING RESEARCH PROGRAMS
 

A number of SEAMEO countries have no archaeological research
 
programs whatsoever. 
The others that reported generally gave too
little information for the Task Force to understand the nature,
 
scope and objectives of their research effort.
 

The country reviews list some available information on existing

research projects but it is desirable ifARICAFA obtain more
details so that it 
can prepare its regional research plan more
thoroughly. It is 
to be noted that the techniques and methods
 
of working is different from one country to another.
 

Recommendation
 

It is recommended that the National 
Seminars provide additional
 
details 
on research projects going on in their coutntries.
 

Further, that the Regional Seminar should then review these programs
(iacluding those recommended programs Listed below) and assign
priorities to them so 
that ARCAPA can determine which areas 
of

regional research needs strengthening and support.
 

It has been recommended by the institutions visited by the Task
Force that AUCAFA sponsor the following kinds of research
 

I- Archaeclogy 

- Research on 
the field (excavation, prehistoric/historical
 
sites and monuments...)
 

- Research in the laboratory (analynis, classification, other
 
documents...) 

- Research on the connecting sciences such as : history,
reliaion, it ­+ music, drama,...
 

2- Historical archit-c, ::o , 

Methods to 
detect the ancient sites and monuments, conservation,

restoration and maintenance of the monuments/historical build­
ings...
 

3- Arrangement of environment: 

Prote!,-tion and animation of natural/prehiotoric/historical sites
 

Priorities should be assigned to 
these activit.cd and any new
 
areas of research added.
 

On this connection ARCAFA shovild sponsor equipment for regional 
use such as 

http:activit.cd
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- datation lnboratories
 

- analysis laboratorie,.
 

- restoration lahorchris
 

- photogramnetry equip-,nt.
 

APCAFA shouild nlCo t,1u1tv the problem of standardization of 
techniques and etiod.; o(if wo 'L,iJg ;n' classif i cation in 
Sout'iea.it Asian area. 

VII- SPECIVIC 1110'31,.M ,,,l i 1 :. 

Most of the country g, .. tuhat AlIICAFA should sponsor the follov­

ing programs to lielp them . hOcir nieeds 

1-	 Trainin Pro., rmvj ( ci..ni, se<!,specialization, Doctorate 

deg;ree) Refer toi ,ctoV. 

2-	 Research jrograt in'.:is: toV1,"tinio Vi ) A regularly scheduled 

seminar uhould he ' 1hv A:WAA to provide opportunities 
for researcher:i in tIii I;,:ion and outoide the Region to communic­

ate their Ot.iidie2i3, ii :, problemfi and exchange ideas. 

3- Dociment.ation__and_.iiorw.tip- with inicrofilm and microfiche 
equipment to 

- gather the documents and informations 

- publication and dis.emin:tion of information by bulletin, 
etc... 

Recommendati on 

It is recommended ihat ,ichIolars not '- be sent directly to the regional 
center after tleir rrad(lat.ir-i from the oriiersity or technical insti­

tute : it is advifsiable to vi..plov im in the home country first - at 

least for one or th,) ye'ici, -. 'Jo ;s to fatniliarize them to the local 

problems objectives ,d neods. 

VIII- SOURCES OF SUPPOIRT 

I-	 Mlember cot n tri (,s lu I d n,- i s t each other through AIRCAFA in 

different forms: exchi ,c of rpecialists, instructors; 
offering of tich-l.nrlmih (,it .. 

2-	 AIlCAFA shmould to, tict internvit-,ian oraniziations (IJNDP, UNESCOp 
ICOM, ICOMOS, I(A, etc.. . f)ihilanthropic foun(lations such as 

Ford Foundat.oj, 0 Ain RocuIketi,'It, Foundationkhckefeller 	 etc... 

http:Foundat.oj
http:Sout'iea.it
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implication i that thege 3penialist-9 must spread their activities 
so broadly that they caunot hecom true experts in any one field. 
This, of course, affects the quality of both professional and 
technical lIvel of ,he *cimc. Lo, i t.i work conducted in the country. 

lecommendation
 

It is recommended
 

1. 	that Alt('APA should study tho problem of how to standardize or 
at least how fo harmonize the legi, ]ation deleaing with the 
protection of sitei mo,'mmenits, cultiri.] properties arid others. 

2-	 that, as the daiger cauted h y public worls and private va.alism 
ie increasing., the, flt ,,tifr' concerled ShOUld titke the , ttter 
inuto conside ration !,y e rsuadi rigot.her educational departme o 
to add to courses tit ,,hool ich topics related to archaeology 
in geijeral at the 41101P t imo thnt a mchaenloical infnrmation is 
dissemintting to Lhe jui c 
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T A B L E 10 R E 0 I O N A L 9 M P L 0 Y M N T O P P 0 T U N I T I Z S 

fluR. LAOS MALAYSIA PHILIPPXNE SINGAPOREINDONEIA 11AO_ THILAND [ V1ITNAPV ~.(rR3C ICN 
III 

f/ 
ARCHAEOLOGICAtL STAFF CLA.SMLvCA"ION $ 
 A SAL OF 3AL OFPORTUNITI F LALARILL 

i X ,PT OPPOPPT SAL OPP SAL Op SAL OFP SAL SAL 

A - Professional Staff 

1. Administrators/Mansgers 
2. Historians 
3- Archaeologists 
4. Philologists, Epigrephists & Linguists 
5. Ethnologists L Cultural Anthropologists 
6. Musologista/Carators 
7.8.9. Librarians 

10. Architects of Historical Monuments 
11. Zicavation/estoration Technicians 
12. Monument/Object Dating Specialists 
13. Others 

/C/K 
0 
a 
0 
G 
P 
a 
G 
G 
P 

L 
L 
L 
L 
L 
L 
L 
L 
L 
L 

P/0 
a 
0 
0 
0 
G 
P 

G/E 
P/a 
P/E 

L 
C 
C 
C 
C 
L 
L 
L 
L 
L 

P 
P 
P 
P 
F 
P 
P 
P 
P 
P 

L 
L 
L 
L 
L 
L 
L 
L 
L 
L 

a C 
P 
F 
P 
P 
P/G 
P 

P/a/K 
P 
P 
P 

L/H 
L 
L 
L 
L 
L 
L/C 

L 
L 
L 

C 
C 
C 
C 
C 
C 
C 
C 
C 
C 

p 
P 
P 
F 
F 
F 
P 
P 
F 
F 

C 
C 

i/C 
L/C 

L 
C 
C 
c 
C 
L 

C 
F 
P 
0 
a 
P 
G 
G 
F 
F 
F 

L 
L 
L 
C 
C 
L 
C 
L 
C 

F/G 
F/G 
F 
I/G 
T/a 
P 

F,/C 
f/ 
F 
F 

:/C 
i/C 
i/C 
L/C 
L/C 
L/C 
L/C 
L/C 
L 
L 

B - Monument Excasatia/RestortioConsorvation 

1. Mccavation Specialists 
2. Restoration Specialists : a. Stone 

b. Pafonry 
c. wood 

3. Monuezt Conservation Specialists 
4. D-ftsen and Topographers 
5. Photographers and Photo-Interpreters 
6. Other Specialists such as engineers etc... 

a 
G 
G 
0 
G/P 
G 

a 

L 
L 
L 
L 
L 
L 
L 

G 
0 
G 

0/K 
G 
G/I 
G 
G/K 

L/C 
L/C 
i/'C 
L/C 
L/C 
L 
L 

L/C 

P 
P 
F 
P 
P 
P 
P 
P 

L 
L 
L 
L 
L 
L 
L 
L 

P 
P 
F 
P 
F 
r 
P 
r 

L 
L 
L 
L 
L 
L 
L 
L 

C 
C 
C 
C 
C 
C 
C 
e 

F 
F 
P 
F 
P 
P 

P 

C 
C 
C 
C 
L/C 
C 
C 
C 

P 
G 
P 
a 
G 
G 
a 

C 
L 
L 

P 
F/3 
P 

F/s 
F/-. 
/Z; 

F/3 

L/C 
i/C 
L/C 
L/C/G 
L/,/r 
L 
L 

iL/C 

C . Cultural Froperty/§keletal Excavation & "estoratioa/Comnarvat 

1. Ecavation Specialists 
2. Restoration Specialists: a. Stone 

b. Metal 
c. rood 
d.Skeletons 
e. Textiles 
f. Documents, Paintings 
g. Pottery & Ceranice 

3. Draftsmen and Artists 

G 
a 
G 
G 
G/P 
P 
G 
P 
G 

L 
L 
L 
L 
L 
L 
L 
L 
L 

G 
P 
P 
P 
P 
G 

0/P/ 
a 
0 

L 
L 
L 
L 
L 
L 
L 
L 
L 

F 
P 
P 
P 
P 
P 
P 
P 
P 

L 
L 
L 
L 
L 
L 
L 
L 
L 

P 
I 
P 
P 
P 
P 
P 
P 
P 

L 
L 
L 
L 
L 
L 
L 
L 
L 

C 
C 
C 
C 
C 
C 
C 
C 
C 

F 
F 
F 
F 
P 
P 
P 

P 

C 
C 
, 
C 
C 
C 
C 

C 

i 
P 
F 
E 

P 
FF 
G 
L L 

I 
F 
F 

r/G/I 
F 
I 

F/G 
F/l/£ 

L 
L 
L 
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COP CLUSIOD S AIOD PECOWi.-NUDATI ONS 

This detailed survey of the SEAIAEO region's archaeological 
resources and necds has resulted in the collections of consider­
able dLuta that will help ARCOAI plan its long range programs. 
Because this information does have gaps in it and because it does 
not necessarily reflect overall country priorities, the country 
reports should be reviewed at the respective national seminars 
to I!nsure accuracy, identify important research, trairning and 
iuormatiun programs and to assign priorities to them. 

lesults of these LIational Seminar reconmendations should then be 
prcaserted at the Regional Seminar and used as the basis for es­
tabliLshing regional archaeological research/training/information 
programs geared to the region's priority needs. 

The manpower and resources, the data available and the needs 
encountered in each SEAMLO member country justifies the necessity 
of the creation of ARCAFA. 

The overiding conclusions that can be drawn from this regional
 
archaeological survey are :
 

- The region badly needs archaeological specialists but those 
responsible (including ARCAFA must insure that they can find 
jobs after they are trined. 

- Research in new-techniques and methods of excavation, resto­
ration, conservation of archaeological material is almost 
non-existent and should be carefully planned using existing 
regional capabilities. 

Physical resources, laboratories, research equipment- even
 
space- is extremely limited. Little evidence exists, however 
that these resources are used efficiently and shared within 
a given country, let alone on a regional basis. As ARCAFA 
develops its programs, it will make.specific recommendations 
for the best use of these resources to the benefit of the 
country involved and the SEAIEO Region. 

The Task Force agrees with the recommendations of the organiza-i 

tions contacted that ARCAFA should plan to sponsor the following 
three major program areas: 

1. 	 Training 

a. 	Training of technicians (non-university level) by short
 
term courses field training, on-the-job training
 
(excavation techniques, conservations/restoration of
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monwuents, conservation/restoration of cultural properties 
b. Specialization courses for graduates : by courses andlectures field training, on-the-job training, (excavationconservation/restoration of monuients, conservation/resto­ration of cultural properties, museology, arrangement of

historical Sites) 

c. Doctorate degree.
 

T sou. be the last one to s t up in relation to theos lities of manoower and other resources.
 

2. T.esOrch 

.~ ~;zhoul. coordinate and sponsor the research programsthe A,:-gion aoout archaeology, historical in 
architectureenvirorniment arranging; and apply 

and
standardized techniquesli1ct:i)ds of working and classification and

in Southest Asia area. 

The equip,:!e-nt for researciers includes : 
- dating laboratories
 
- aalysis laboratories
 
- restoration laboratories 

- photniurra. unetry equipmcnt 

The scmilnar should be set up regularly by ARCAFA to enable 
researchers to coranimuicat arid discuss problems. 
-.Docum-eation and information 

ARCAFA should gather docurmonts and informationsmalce in its librarypublication and disscminatioi of irformration by bulaetinsfind and keep up-to-date doctuient;tion with iicrofilm andmicrofiche equipnent. 

It should also begin to study some urgent problems for regional

interest such as:
 

- law protecting sites, monuments, objects and other cultural
 
properties
 

- Job definition and job classification
 
in order to determine the possibility of standardizing them or
at least coming to a harmonious regional collaboration.
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II. E]'JPLOY',;ENT Ci- ?ORTU!1 ITlN",[
 

A. 	 What are employment opportunities in your country for the, 

various cate: ories of specialists not, Udin :,ection II?(+) 

Genera1 omrents 

Are salary levels for those specialists comnarable with
B. 

their 	peers in other fields, partic.larly ii. the private 

art, etc.j?~(++)sector (Tourism, jcraircoinircin.l 

General Cc;.rnentsi
 

per 	ye.r as a percent ofC. 	 'hat turnover rate (numb,-r lcrst 

your total staff) of specialists did yOu have ? 

- to fTational comffierciai Act iviti S............
 

to Foreign countries ......... 	 .......................
-

D. 	Please lint by classificza.ion of table I the number of 

staff nembers lost in the past year (July, 1)72- July 

1975) (for example-claso-A.6-One curator) 

E. 	Did you have difficulties replacing any of the staff
 
Yes ...... No ......
mombers listed in I! D ? 

Commen t
 

the 	best ways of promoting
F. 	What do you recommend as 


vocations in the field of archaeology in your country ?
 

as
(+) Please code your answer in column 4 	of table 1 
Good Excellentfollows :P P=oor G ­

answer in column 5 of table I 	as(++) Please cohe your 

Lower than peors C - Comparablefollovs :L 


1I- Highor
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iV. EXIbTING EDUCATION & TRAIN' i...... 

A. Universities and other C'unters 
of learning
 

Please fill out table 
IT a3 follows :
 

Column (i) should indicate the riuimber of students enrolled now;
column (2) is the maximum pos;sible enrollment now baoed upon
the existing staff and facilities; and column (5) is your insti­
tutions estimate of its enrollaont in 5 years based on your 
.growth plan. 

If possible, pleaso list the basic curses given at each level 
and n-rach as Annex . 

T.,PLE II 

LS ,.. Enroll- , ,ax.ca-:' n mented "Nov*1),I' 
eli~yv o in 3 yrs(3) 

I- Undergraduate work in 
ficlis related to 
arch-aology 

2- i,:astr.s level work in 
ficlds related to 
archaeo.o-y. Use dis­
ci plines where possible
 

- Ph.b. level work and 
specialty 

B. Tinistries ; useums (including Univ%,,r ,i.tieL; with .iuseums) 
Do you regral.-rly 1;ive any short courses or on the job­
training to your staff or other ? es.... No .... 

If Yes, please fill out table III.
 
If possible attach as 
annex 3 a summary of the basic course
 
content and your prerequisites.
 

TABLE III
 

Course Uours Average >ax. Est.,TITLE OF COURSE length per 
 I. on-:C pacity Capacity 
weeks 'eek role.:3 no, in 3 yrs 



r INGL:V]1 tIF I..IN 

V}(',1.Ain its at-ternpt to upgrade the training of experts in all 

tle f i 
, 

I (Is r.lated to discverv, research, identification and 

works, nve.ds your rervlmnefn­
pr,,tection o' the rogion'ls hist rical 

dation.g on the followin g pointi : 

archaeologists be
ho141 th, toaching/'training of :egional 


and at what
highly sj'ec i at i zed or :zenerali zed acadenic level 

I u ariY 1-ItI 	 c O!; nade ? 

I. 	 ,That specialized level requires higher level of training 2
 
Is this level available in your country ?
 

should AHC.\FA
,". fhat level of :Jegional Teaching/Training 


would best serve the Peg-ion ?
F;1mnsor tlat you helieve 

1). Ile 
to 

yon believe 

standardize 

it 

Jo) 
is il : lle and/or feasible for ACIT.FA 

definit ions and qualifications for living: 

Of the specialist levels in Table I so that inter-country 

iS,,I. :can he miir,i:,.,l ;I C411,,.11n1 ha01 'es.... .0) . 

Ciorie n Cs 

I'P. )lcs your Ins titution ha e itq own standardized definitions 

the necessary qualifications?of the specialists you hire and 


Yes... No ...
 

is Yes, please attach a listing of classifi-
If your answer 


hi ring as Annex 4.
 
cot ion vs qual i f icat,ions for such 



4 ~ -~ '9 

EllPA A 'A '~ 

'go3jg on n tf A 

~y~unerw ,oWhetherefore nerd 
are oioina. ireferhwr~g~~o nte~~E g.~.~~ 

aveowU
A. Do you.) any,research Ine progrss,~orm ~o*;±i ~ 

gapsin te r~'ipn eedoveal opa~ity. We~ hereorethati~onh nor~tinfo orIs'fujb~:~
 

Spnsr Porogrhveany
? Ye ioeahn prote ,ssignVed(*n)orplnedand aprovei...Assigned 
 -

-"if 

D.~f 
 If you anwrisY* 

Tte. o Obj'ftuectivheoStaring reshad c 
 prgrm 
 oto relte 
 both'~
 

Prgrmain l of ;"" naeed does et Po'rofollsi'~tonls echmmncas
 

%~4:> 
 thonsorsP gA msio)oaensoo 

gj'?*
 

A4-AOn a' Ful Tim Eq ivluAc ba"i (FTA-'A -'­



F a)~- Doe you antP'heeayuiu 
equipmentie . i erm luinescence~archaeological resarc 


datingeupe5t ht ol o~omlyzefudi
 
similar Reio Intiuto 
? esN
 

b Ihat. ar ~ ak nen n 

to~F~ sYs le rvd thefolwn
Vlfyouiranser 


8 ,,VIALMAUACUE PRUn 1 

TYB F I F CF PN 

2l .1.1..,. 'G i notedO -­i o(11 tio IT ?~ Ye .... 20 

I4 I. If 2
you anB~e isYn olwn;ifra jnepoiete 

TAL VI ADt~ ~fOfl/K hGA~ 

Uniqu 

'4222>e I R sarh Spca't 



-- 

..............
k........................
 

A RD IN3 PI OGRAMS
VII. C YROBLEMS RE 3 3 

. '333 Regional i-i
......... ....... ...... 

A. what should be the. type L3 of 

in a national
orsponso
'u o,htAA4rogr-pa 

spnor ic naiona'"ources, eir e
At What types of outside res 


adSE.tOoin~Institution~~'.,-,J ~ ieadter33btipl araaiaWt yu 
upporsad/or fieldsork coreativite)?
arhoogica
~~~, 

:7- o-6-t~~i~~tii-ti i!lia -w tr- - 7' 

S ,ROBLEIiiS IOCRAM 
':!ECIIIO RECARDi1tNO 1'1 ' :;: 

ii!!i
reerc'
Arinng etc), 


comiont : ;,": ? iiii!i .iiil ,

c as iiation (as noted; i iiin tabileI I)ii!]i : 


B.p Whart cu ar jo 


cialist inor o priority and ind cat....o
needs...... 

'3'3l~~ 3 ;!i!iiii'3 i!=:i .'333 I 

'i
]1+-'
3liI'I 


< ~i1,
iil ) <~I: 

OF SUPPORTi
Viii CE SOU 

i!}Li
pioriy an idicat reasoni
cialst nil4siii-rderof 

' " 
 <::;
p !ii i i~ii ifor priority. 


iii!,1iiib{i1' i
 
ii~i:!i!~iiiii~~iiiiilii"I 33:~! 


3 i~ iiii .!I33 ii"_ 

33 

-,i 

if : a seaohs rtie
 C mm nt trai .lg,'n 
 33¢

"33 Do you obtain !!!II%,!!.iii;'3vii: ;O ii}di!])I!ii 3 "3:ii " I iI; i I
i-?! 


l;;!l ,l.i i , 


1 i.i :'l . Iiii1'1!i-ii1
IILi~i ; 'i : , l~!!:~il~i'; :>;'>i -":=== 

Ii i I~I!~ii III ;1 ii
 

33 3 3'!~ 

mighti in:ihelitsplnnng ?,li
ARF 




r4	 4 

IX.I<SIGIM'ICANT 	 O01 W-N1FTflI4 WOIRK 

;Iuhinfrmaiono this as reprte attheARTCA1.A Prpa'a­

,however (Attachro1Lnnex) 

A. Lhot Projects by nmea 	 ,location of each. proje0.t,'yv 
B.The numiber of Experto asrignted (listed bl.PBpecia~ist). 

C.Any outside Support yot eceive for the project from 
 -

other countrios.- -

D.,Natrean Scroof n,,-Qn-the-job traidnn/resarch. 

E. Problems that slow down work.
 

Lalck of :.1
 

$2~~ K.- Funds,*. 
-Mana~gement persaonnel .. 

Skilled, Specinlists 

Other,'
 

TAechteaching

(Qnimae te:6eo rheloia eo­

triig rgam ntn 	 ein4n ik hs 

activitie mor ofo
 

C o m OR4 

Limber4.414 the fr m 	 1-t r o:4) i1i ­



a,.~,c a Joe~i$-- ---..7 .....
 

Instiutio QPcastaff.JPIO alsoUbeIu~1IA~oed (pTEaaagmnttol, 
inueta 
 l staf mebr 
 Ar use to~ th '-"beat of taaa 

The FTE es thed ..
terpa' ~lry importa~un~when any Setaff 
 .a 

~~~aWis orally bote taseSoteastz sandwer skablilledyur~
Iseialitso ae i hot suppl.b'ud samneot 
Tnse thatwin asic teo are hau rqied to compfuhtre a.'~A.
 

and' fosroeac 
 clsificatonfolitdi notaberIeofnel,'o>
 
TuesFtonaieto. A wor shee attanedto smpffy
tiais whenthaey 

Prcdrnorlt caaine TE ofCo. ableb I I'of
 
SpeciliUsetsare Inso th Quetinnir is in-o4
tore 


The (b nae) aroe
fownumbasi 
 ltasfiartrins~ t ouea
 
P2' foOmit anh classifications
listd relevn tofyour'
 

caio aitnubricoun1f
tc~&
work shoeot 


a
ful tiedeine byyouInt futier iplf
i 

aa Pocedrehor/weck at top fF wofk shee. tbeIo 

STE 2 osuare tha thecueonarlyou staf lists fulrdl­
(orkrnseet ^paie the classificationsta yourcla'K'
 
finstiton for (hirplany aro halified Onen
 
OmtaOaeficationsntItnot regesventtto
you r
litechn
 
stftuonono objagen 
no nee.n Enter separate 

pall, time "Full-fie"by diour entitfton tl tao
 

haepocsduee atpi top c~lr2h~t&
 

a ,4_ ' 



~ ~ ~ ~ ~ 
2 { , A, 4 14 'A A, > 

STE Ene 

perso 

SQV 

th aprxmt 

spnd inA each4 

of wor 

a-ntie are, 

-1 '1 VY7A-t 

percen of 

cAtsyicto 

sholpoiohsnm 

neesr if 

ful 

Hr 

the, 

timeec 

in ~ 
gi 

individua 

> 

a -. 

STEP4 

n-ahting the aptrcen (smpl zot 1ecirfa7"'' 
Add all theO~Vupi divd FT~z withi>aneach lited 

~4--STEP 

K 

4-

STEP 

ECnert the toa FEn oafigur (tke fro 

oppoiteg thjex~appropit lasiicto 

,Add.Iaof theQusionnaVire.I~ 

Col 4)Li 

in Table±n 

Th Ab cll osldtsT'sfrec l~sification~1 .~ e~ e ae 

a thneanaproa tion~ ofrexistin Regonal Capbiit 

for ~ it thchclassafiainhswl ilow the Ofiet 

each comporetewr set to te t,~tora,, 



APPICALE. NA'ERET 
 FT
 
ARCHAELOGICA
 

44;~~~ 4.44~~~'O
4 4

4 
4 444444.4~ WORKINGK(4~ WITHIN~ .944~CEN44.f44 T4
 

14O4 
C'LAS SL 

TG.I 

CTO 

Col 

USE~CABELOW 

1 

SPACE FOREN 

Col 

WORKT 

2 

SHE 

4 

1444 

1 4 

.. 50 

(ad 

Col. 3 

%., 

she'ifcss 

4 4 Co 44444444444 

44 44444 

TACak 

Cod 

OLGIin orde fromN talW 

mebr ofM~ TeacBER** 

Col..isnube1post 

fo eah.4444ctio , 

fQetonie 

Stqf 

Ao.2 in 

o slc 

Table I. 

istH 

.CaterthiOname 

Dol 

onl 

same 4 



-------

S.5 55 -s.AsA..ss.Sss 4 

.5..5.vs#4sss~ss 

5 5 'Sr S ~ 5.5 45 'A'A A ... 5> 'A~~4.s . ~ ~ .... ,...5..Ss..'A ~ .. 5.5A< Se-.- ~.s ~ ~ ~,>~.. -~ 5~.5 As..-54 5-5w JA,. .-'5 ~5AA<55s5A. 5...s... ~ .5j~5AS'Ss .f'S~ ss>,s'#. 
55'A4AA-5555555554sS5AAS.~
 

-~ sPS 'A-5>~#.~~A"~< <' 5555 ~ss.ss.sss.>.... ~ ~ Ar'~s~<.~
 
5 > ~
 

5 > 5 > 

s.~4 .. i, L4s ~1 ~- ~ 5-'~ A .5 5>srAs 
1 5 

'554 1 i45 > ss+~s..;~W<s."~~r<IirDEx <~QFAI~ME)8~<' ~ 
A~~5>1s~4~ 5<~ 4s~s <s5 >
 
s's454s <~.
 

SAss 5-s
 

~ 5~~AA5S. ~ A ~5 5~
~,5.4.s.. ,.~.,. 

52 55>~~ .5,.ssA-S.,S.ss 4< ~54'S.5~ s~-..<s,<s44 :2s42442-4~A 

"'A-> 4< 4 '~ ~---'s ., 544 

AA5>Ass~.Aj., A 5~Ai.~s~s~ .5. 
-s.s-sA-s 

555 -5 1~~*~- '5'­s5~ssA 
5 

As' A ~ 
A55~ Si 

~ s-s..sss4s 


.5 Co~wses form in University
 

r>s ~ 

3. Do:cr~ptionof Training Courses in other 

5 
~s As. 

5- 5­'As~A55> S 

4. I~ist~ngvof Classifications and I~xereqtiisi~tes 

As ssy~..iised'for~hir4~.ng 
A'~555 5~5. As AS 

~5* Significant on going field wo.... 

A,A 

~ A 

5. 5 '.5 .. A .5--..,, 
sssAS 5 

555 sAs ~s 5 

~ss. A5 .4 .. .
 

.. sA, 

s , 55 .. 5 .,,..S..s-s,..s.S.ASSASAL 

5 5 5 5-s. .. ~ t'5>5~'A 
5 5 

A s-' A5< 5
-s 5 5~>5s. 

.55.1 i 5 AS A 5 
5 

Asss 

.,s... 
-s ... 55.~'S55S5~5. 

5555 ~. 

, '5- A >5 s-s 'S. - A , 

.55--...- s 5> s A 

As 5.
 
5-55-55'.'.'. .55..S.55555 As 
 5 55 

.5 5.5<5 
3 

5- ,S..s,,ASS.5,55 
~~~5s55>5A4 5 .5 5 

.- .. 5A "ssA"5-~+" 5'..~5'..5~ .. .5 5 ,S 55- 5 55As 

/ A 5..
 
5.. A 
 'SA..~ .. A 

s -- ss,'ASs As A
 
555555'S5.555.55-5555.55.55..5.. -55 A)
ksAAAsssS.s 5 5 5 s~ s 5 

'S ASs 55 .5S 5.. 5 - s,.'A. 
s ____A .. P' .s...... 

.sY.SAA'~~'A's~sA5...sA.-AA - S - 55sS~ .5 55 5 .5 5. 5 1 ~-S:555.555.555.5.-s 5 -5 s1~5' '5-5 55.. Ss 5 ~-~~-s 

5-55S.~55~s-5~55~5sA. -- 5-. 5 5 

'S ~ >s~~ As
55 

-.5-.-...A5ss'.sssss.s-sssAss.s5Ss.5 5 s-. s S. lAAAss5Sf$S.55'A>5~.'S.5<.S A~- 55 5
5s55~5 

5~ 'Ssss5-A~S.5.s.53s- A A>5..- .. ,,~ > 5 

S. S.55S.vsi:s5+s sI~5> ~ s-s ~ 5- As 2 

5 5< .~s 
s.dA.5..> .ss .s A 

555-55 
'A ~-5s~5ss..s5S...5~~AA5SA 

5.,s-sSS sAss ~ss SS AA555>'54~j 5 S~A > A A S 

5 5 s5~..'5555553~3A 
35-N555-. 5 ...5 s~'........................ 


5 
s.: A 5 ~. 5-As A 'SA .. s 555-~,5-s55555S5S~sS~S5545554 

5-5~ 5 
3 s' SAs> 

.~...5455.... 55 5~~A5 5- 5 5-5 A 5.. ,ss 'S s5 
5 

s 5. 
5 

's' ~sA sA S sA A5 ~' ~5< ~ .. sA '5~. S~.55~5 ~A5- .- ,-ss..SA..
5 

5 55  5~> 355s's- A ",-s 5555 .s~5 s-A'A.f 555-s.A-ssAs&'-)s554A'
'A~s. 5 s .555- #.,~' 5-.5 - 5 -

~ 
5-5.5~3'5A~s5>s~sAA5~ 5' Ai'A'5~5-

S. 5 Ss­55S'Sts.A..Ss~j55.5 s 5 s-5S55A,.,~ 555's.SA~-->A-A's 555 5 -~ 

AA,5ssS34~A~5~s5.5-. ~ - sS AS
5

4, 5.A,<
5 

A~5
5 . 5 5  

~Ss..~AA /3555 'S 5> V 54 S 5:-is.
5
A 

5 
54>Y~~ 

-

'3<5 'S~ s5.A~551S>~A'5 -/s~55 
SsS.S5.,..55..S.5.5'S555 -'.5555.555s~~S. 5555-55~5 55 5 ­

~

~.-.s<.sss4s-ss-A 5-
ss .'.s.3..s s..5,'S-ASS...5'~., A <5- <'4''> 4A5->ss-3<~4SA5~5s..~A j~;~S . 5~ 

AS'SASA'5A~l55~5As.5-5,455555 --------------------------.. 5 5 
5ss...5sss. ~ - ~sSs~5~ <'>5~~ 

5 
-S..'.'s5.'-5- .555s'>.5.s s-, .~ ---------------------------------------As-..<.5-A.55>~~. - S. 

~5s5 
5 

5~A~5j~A~4: 2> 5~555~J S~s5.~ 5-5s555.S. -5,.S.SS- .55 AS Ssfs~.S.5 AA'A5.' .ss.-~5 s5- 'A,'AA'54s555455 ~ 5.Ss ~ ACAA5~5A5AA.s' ~-'s 55 5>55s~~55.AA.s.S ~ 

AA5i1SAS~sAA45-S5Ss55.'5>s5- 53 
 ~ s-A4 5-5>' 

~ *.<~ , .,s ss -A-SsAs5'~S-- 5 ~ 

~ i1~s-'. ~ ~ 555.5­

~ ,~ 5sf;5.<- ,,, ."s ~ -.~ 5~ 

~ A s~ 5455> A 

55 

http:As-..<.5-A.55
http:5:-is.5A
http:sY.SAA'~~'A's~sA5...sA
http:AA5>Ass~.Aj
http:s.AsA..ss


4;
 

; ~ 
4 

I 

~j;:% >~-r 

i-
~4 ~ 

-- t -~ -

Wi 

~ 
~ -!-~-,~-~-;~-, A 

~ r~- ~24 4 -> -~-~X~4 ~ -~---~ 

- -Wi~2~~- ~tet~ -. 

--­ 1q22' ~ 

~i~44-~4~i4 ''4 
~A~-~4d~ 

~44~ ,4~ 
-~ 
j, 

-
~ 

A iN - -~1~-~- -
4 

N' 

ii 

S~ 

~ ~ N 

- 44 44 

4 

'4-,',' 4 

4>4 4444444>~l4 

- I 

St&4~ 4'~4444 ~4;~ 4 
j4W4~ "~ ~ 444 

44444 444'4444444~4444444'444 ~ 44 444 44 

4 ~~~4i4 - ~-~~---*4~ 44444444ii,44 44i
4
4~

4444
;'4

4444
4 ,

4
ii4 ~4 4 

4,44 ~ 444 ~~44- 4{44444>544 

44 '~~,~,4>444,4i,4 
j~l~<~'" P 

- ~ ~ 444 

'45-' ~, , ~ 
444444,4 

4 
4Y~-­4 4 ­ 4"44'4 44- 4N 

'4 444 4444~- 4{?~;:,~Z4A~ 'C~*~i~"-'44~W< 4444­
4444444 
44,4 4 44 

4 ~444 444444~ ~4 44444 44.44 

-4 -i 
- 4444~~ 

444444444 4 -4 4 ~ 

4444444 44, 4N 

4 
4 

~ 

'~ 

~,M 

44 

PIPE-N DI X 
44 

B 

4 

4-~444 

44 



'toV
 

AD 
p cl 

V
.

ri 
E

 
Q

 

"'9
 

4 -) 
~ 

> ) 
z 

'r3 

s 4 
-E

 

4i~9~ 
9
9
" 

_
_
_
 

~ 
40: -;,a'" 

0 

9
0
 ~ 

'9
9
 

,9
~

0
 

9 
' 

C
 04 

cn" 

- ~ ~ ~ 
~ 

~ 
~ 

99S
49' 

"9
"~

~
~

~
~

 
-9

9
-9

.4
 

~ 
~ 

--
9
--J

~
-

-O
 

4
 

49949-%
'9,4 H

9-A
 9

{;9
j 

9 

4-4
'rb 

o 
~~ ,~99f~ 

94*99499~
 

9
'9

 

4
0

4
9

 0
 

Z
-') 

u
 

~ 
W

~99 

L
J
­

9-C
9,i 

D
U

Y
P

L
P

4
 

u 

1
-4

9
 

o9 

':J
 

;;9
-9

$
9
l 

. 
4

-P ; 
0~9-

W
9
9
 

-9
9
* 

"-9
"-9

49-4'~
 

), 
-

I29 -
p
 

-
> 

"~
-''~

-9
 

-­
~

4 

L
: 

0
4
 

9V
-9 

to,-

' 



--

--

-2-


T 1 2'.JT 


r-. 3 


TUE 4 

,-D 5 
::U 6 


I 7 
8 

1Ui9 
"ON 10 
TUE 11 
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Borobudur 
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travel 

ianila 
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"ational I-useum
 
"ree
 
reservation of ionuments Board
 

SINGAPORE/ JAKARTA 

:ationa! Archaeological nstitute,Museum Pursat 
.nversityof Indo.esia, Directorate of Culture 

Jakarta ancient city 
JA2RTA/ JCGJAKARTA 
Prambanam Regional Office
 
Jojakarta Museum, Sultan Palace 
Borobudur Restoration Project
 
Gadjah iVada University, Dieng Ionuments 
JOGJAKARTA/ JAKARTA 

JAKARTA/ SINGAPORE/ MIANILA 

National I.useum 
intramuros restoration committee, "onuments 
Laguna Bay monuments and museums 
Historical Society, University of St. Thomas 
University of Philippines, Atcneo de .anila 
University 
rivate Collection, Cultural Center
 

Ford Foundation
 

I.AILA/ SAIGON 
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F.I 21 SEP 'T " SaiCon I1inistry of Culture, Education and 
Youth, 

F:ational [useum 

.rclceoloC2cal Research Inctitute, cci~t6 dez 

S.T 22 Etudes Indochinoices 

SU 1 

1.k,
TUE 

23 

,
25 

-Danan 

field-trip 
travel 
]TuA
trave! 

E.:useu!, 
travel 

Bl::C neotithic site 
13. GCI/ HUE 

Anticue tombs, ancient City, ':UsCm 
Linh H[o jngoda, city of I"CI A, travel to 

Marble rountain teFles and caves 

,;.::G/ ..... C; " 

DAHAUG 

F"I21"- Phnom Penh 

ST 29 

':ational Iuseum, Depart
m ent of Cont o.rary 

Arts and History 
Department of ArchaeoloCY (National I~useur) 

SUN 29 
VC:C I C!tT 

-
-I.[C:;~~aclt 

Checking Documentaticn 
::iitry o Educaticn, University of Fire Arts'C... ", f J*_:chaccleg'y' ," : '"Of Cult-ue 

J. 

D3 

BattarbanG 

Siemreap 

Travel Fhncm Penh/ Battambang, 
visit Eonuments 

and v tuseums 

Travel Battambang/ £iemreap, Visit Conservation 

d'AnChor and Monuments under Restoration 

THU 4 travel Siemreap/ Fhnom Fenh 

FRi 5 travel 
PHNOIE FENH/ BANGKOK 

SAT .­"A,.."BanT-c F-ee 

SU:: 7 trae! B3ANGKOK/ VIENTI ANE 
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1ronuments, Royal Collection 
Royal Academy 

FRI 1- travel VINT ... / 3A'rGKO. 

SAT 13 
SUN 14-
Y.'N I-
TUZ 16 

FRDI 1 

SUZ 215-

THAIL§"D Bangkok 

-

Free 
Free 
Report Compilation at SEAlo'ES 

"IT 24 

=2 L_ -Departure for home-base 



TASK-FORCE
 

ON .NPOWER Ih ARCHAEOLOGY 

IN THE SEAMMEO REGION 

SEAIES/APDO 

8 June 1973 



TASK-FORCE ON MANPOWER IN ARCHAEOLOGY 

IN THE SEAMEO REGION
 

I. RATIONALE
 

At the Sixth SEAMEC Conference held in Saigon in January 

1971, the Khmer Republic, Joining SEAMEO as its eighth member, expressed
 

the wish to serve the region by acting as host to an "Applied Research
 

Centre for Archaeology and Fine Arts" (ARCAFA) to be established in
 

Phnom Penh. A project proposal was subsequently prepared and was
 

reviewed by a Feasibility Team which visited the member countries in
 

connection with the proposed ARCAFA and the proposed Regional Centre for
 

Social and Cultural Studies to be located in Djakarta. The recommenda­

a new draft proposal fortions of the Feasibility Team together with 

Conference held in VientianeARCAFA were discussed at the Seventh SEAMEC 

step which migbt lead to the creationin January 1972. As a preparatory 

of the proposed ARCAFA, the Council authorized the convening of a 

Preparatory Conference, which was subsequently held in Phnom Penh from 

1972, and attended by experts from the member countries4th-8th December, 


Conference recommended
and international consultants. The Preparatory 

to the Council at its Eighth Conference in January that an "ARCAFA 

Inom Peab to beProject Development Office" (APDO) be set up in 

of the ARCAFA.preparation of the plan of developmentresponsible for the 


and the APDO was set up in

The recomendation was approved by SEAMEC, 

Conference in January 1973.Phnom Penh immediately after the Eighth SEAMEC 
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Among the various recommendations made by the
 

Preparatory Conference and approved by the Council as part of
 

the project development activities was the creation of a task-force
 

to study the manpower needs and available'training resources in
 

the field of archaeooTg in the SEAMEO region. It was considered
 

rpropriate that in the planning foi 'the establishment of ARCAFA, 

the 1riestion of human resources in archaeology should receive 

priority attention, since-'ACAFA, as a Regional Centre, would 

have to respond to the needs offthe member countries, particulhrly 

in the tritning of key personnel, and also to pool the resources 

.tv'Iilablc in the region to constitute its regional programmes. 

t was felt also that in addition 'to the data and information 

riven in the country reports presented to'the Preparatory Conference, 

first-hand contacts with leading agencies, institutions and pro­

fessicn.&Ls in the member countries could help to pave the way for 

sound plannink for the ARCAFA Centre, of which tiaining would 

,[zire nrorninentfy" as one of the main functions. 

IIl. ,POPOSAL 

It is proposed that a task-force of four experts be 

created for a period of ten weeks to make an in-depth study-of the 

1'.1npower needs and available resources in the SEAMEO countries and 

i,.ke sp-cific recommendations which will serve the project 

.. .-rit proc,'ss for the proposed ARCAFA. 
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I. Manpower needs of the member countries 

a) The types of specialists and trained personnel may be
 

categorized in the following manner
 

Archaeological Studies 

Historians; art historians; experts in pro-history; 

opigraphists; ethnologists; cultural anthropoligists; linguists 

(particularly in the classical languages); architects; specialists 

in uxcavition; specialists in the restoration of monuments as 

wel a:; art objects. 

Restoration
 

Architects of historical monuments; engineers of
 

public works; archaeologists/restoration specialists; engineers
 

in topography and aerial topography; photographers; draftsmen;
 

s,'cologists, mineralogists; climatologists; soil engineers;
 

chemists; specialists in the restoration of such materials
 

as stone, brick, metal, wood, fabrics, pottery etc.
 

Cons ervation 

Museologists/curators; specialists in dating and 

classification; photographers, draftsmen; specialists in the 

protection of art-objects from physical, chemical and biologi­

cal dangers; museum guides; specialists in mounting exhibitions-, 

pecialiots in documentation, archivists, librarians; public 

rclations specialists. 



4 

leel of' training­
b)4 Th follwin prolem reae 9>th 

ate in3 reaint 444449ithe varin needs of the44 
should-b 


iniida mebe 

(I)44 Shul 

countries.914>4 449 

th4mhssbepae4nth 

~ 44.~4V'4 

riigo 

'~ ~ 

hihlee pesone 

larger44-.43949 quantity? 

in 

~ 
smal quntt ormddeleemnowri 

4 4 -~4 

(ii Ho spcilie shudtetaiigo rhaooit e 

At4:334444~43what level'9' should th trinn bemregnraiedadatwa 

level< shul it.4 be sigedscpieoretd 

(iii Wha 

oferdbyACAAthtcol99449te99erss 

shul betelvlo einltann 

fth 

ob 

eme 

intrctr an tries o prob~rltesoult beiinhe following telemsl 
493944/4.of 

949~~~~(i e The3~cristgte i feodteopnthe onavarining pro-ohe4 4 

grmmsnosevete rirtd nes f hmember countries.949 

(i)IIsiouldedathe task-foerplce wl on kte ranig f-s444 

hinthctsevil pekne instuionqaxrityor middlhe-level inpober inbe 

" 

44 - - ~clurtriequ niyord ii~ertooi 

At (IwhtlvlSulemet tainn 
PrprtoyCnfrne 

tetann race~ooit 

moe anerdatapesand to he 

e,- ., 44 

http:493944/4.of


i.du t:1.: :;i1CfnlnAre .i .; Aji prior toc thu~ -orony­1u 1"),; by..i~( 

*mcnt A1 Lhu ;.. or Lho rc-!r. 

Mili.il N;.. 

a)Trai n~in bti tutioiri t tho ('chnil fl, unurpradua.K 

(both public und pri ':ite) 

d) Agenci c's rcu;nonsbl Or]'~i the restora~tion Ki mzonuments na­

well1 an urt-ob io'.s 

i7,)Thu~ fi ~anciR of areicas..:rS a1 tudi cs and act iviies. 

rs Y5toru"i [cu*r'tn''tmrs . 'ir rI C n in s ' g trhiA. , 'nin rus:' '5 

cm~onume~nts and a'rt-o.bjects Mr. 




4 

new jobs in response to the ~- - ~ ~~~~b possibility of creating 


il o rhelg in the respective"
deeoment n2 


o
i fi o eueat archaeologist in

The~ue
d)~v1~p 


wil adndi,'ti discrepncstenthennTheickorc 


To enblthte~ inetbeSA countries. abis pioiteemlym) 


intheir nationol pofrmems.ainfrrhelgssi
 

wetoy .go)retpmembt' o~untie in theet pite 

aille es n eources 	 ,
the~ beweent spplentneistndicreginy 

asiato
intne t-forc a 	 deingpoet 

-admaimiingdileancyrsixe
 

h y fuilzn 

regiva.traiing rogammes 

i ms efctv
nsrctr
theugl ppofetrainees an
follolng 

way.
anecn.ia 




.-our zpccialist.; will be recruited under the fnllowin, 

tentative a'ranlremknts 

.. : . il i-;it in ::. r.:cr .;tudy w~t . .~c ' b:c!rround in 

2. 	 Spt,'i KL t i_: t hv rtorntjr, nf nr:on':um,-nts with some 

background in histori..1 -rchAuolo,'. 

French ,.xvt.rt) 

3. Specialist i 'rh,,! ' wi t: : ,, rv ur.1 in pr,.-

C. rpLci iii't 1:: t> ,., r'rtIc:; ' rLti .r'I rop'rties 

other than historicnl mcrmnmu:ntn: (Thailand). 

VI. 	 ORGA!IIIDIO,1 

Thi Task-forc- will first .:cbt, in Phnom 1enh by 

15th A1u:t J973 for consultation and prupttrr.tion of str-tei., und 

prograrmrn of worll. 

It will :roc, to :; it all.nt.! m,,niber countri,'s -Ind 

then 	return to Phnom P-rh to cn,:1i.' it, rcv'rt. 

of 10 w.cksTnmic.:,ion will 1e compluted within a ptriod 

VII. 	 >ETI!ODOr iY 

1. Cstion:',trur; " k,:d on ti. anil':ni: of th f inding of 

thL 	 1'r,.rarato r Con or'jno,- to I. r,.2-d to., APIX" will c~ 

(Iu.tint--.sent out in rv:vanc t,- th" ., Cohli Vq , 

them to h'vc 2O-C fic typ,.; of information reard' f)r th,, 

visits of the t-uI-fcrcv. 



--

--

---------------------------------------------- 

-~ 2~4 	
f~ ~ ~ ~ 

~ 4 
~ 	 2~- ~ ~-~r--~2r ~ 	 -V '22~49~~ 2#~2A2.~~99~2~2--~~ 

<~ 2 ~2> A~2).4~-22>2~i- 21~ 9--~-~>--:-
"2~22 

9~p -~ 

22; ~2>'4&.2-~f N-~-~--~-~ , --- 4 ~ 
22~ ~' ~''22 

222 ~>~*92 -~ 9'> 2)92 9~2>9~,>92> 
29 ~ ~r9-2~ ~>'~> ­

2~2t-9-"~ .$-~9' ~2"-.>~ ­ 22)922i922~2~9~ 
~ -.292229L~99~22.~- >~2222"'' 

422229~9 ~ 	 ~X~K99 -~ -~9--'~~.-~-~.2>'---2~~.2i~Y~2>.~> 2 ~2 ~.A ­222~~2 ~< A 
2.~ 2229.2 

2.2~. >~-~N- -h ~~222~ 	 2 22>2.22222 22 22 1 ~ --~-, 22V-~. ~9C~7,;­
~-2>~;~2 29~~42 

-~ -~ 
22~22 229 22~ 2.9922U ~2)~-;~4;2~9iz2 ~ 22. .922.2~ 

~'~2~~ -~ 9'­
~ ------ '2~'> -9'~32 ~ 22>'~- .9 

2 1­
~ 	 9~92.99~<~ 

22.222~~29'.~ 

-. '~£or~c>ifl' the 
----------------------------A2~~Vis'tt5 and ite~v~eWS~madQ- 2by the 2task 

22 

V-VTh~222Ki 2 2 
.,~ 

----------------------------- '.2 -2-9'S' ~ 

2	 .92 '2-~>~'2 22 ,-,~~2 2 ~ ;hY ~~j:-'.~ 2*~- -	 2y'9~22~*.~~'22~2->22 	 2~ 2~2 - . 22~ .9 22>~-~--~' 
2292-~ 

'-2 
b22 ~ 2,29~, 2999~ cnna1~5~~I~~ 	

929222-- ~ :~-'.~ -~* <-.-922 men~ber- countries.9 YMaY~ '222-222 

A 

9''~~ 

9 

2222222 ~ -~ ~ 

~AUd8Pj 2 
~'~-	 2-:>~visits/interviewS by the teak force 

at the regional2) ~ 2 ~1#. ~FormuletiOu of~ recommendations for action 
92 ~ 2 

-.2-

and ~nat±onai level8.
* ­

2-52 
22222~22 

*~~2'2~. -. 2.2.9<2:2>-, 2>2 ­

-2, 
22 29 2­

ti',.,
2- 29 

its '-­
viii completei~ask.-force 

- 41 
-2 9 

i4iat the3:t is ezpecte~ 1 2 2 ~ 

22 
222 92 2, 

idj.l be as 
22 - 2>~229-22 

follows
 
- work withixi ten 
 Th~vor1~-.scbedUlei*eeke~ 

'2 9 
-- -. 

22 
9' 

by APDO 2 ~ 

~ 

992,2~2~j 
distr-ilmtiofl (22 y ,>2-~,999of questionnaires 2 

1.. ~rep~LtiOfl8~3d 2 2222 -~ 
9 2 2 

22 

9 

2, 2-~2~~ 	 ~,2A9922>members in 

9 2 2
2
Apr~r t~ wi~ srriva1~ or 1~he2,tosk-force 	

22 and 2 9~2-2',j 

2.29 ,~<' 2 -29 	 2 2 -2922
 
22-2> 2 2 >
 

.22299 2 2 9 

.92 2- 2 22222 .24days ~24---~ 

22 -

22 2 


-2 22 

in Phnom Penh and 
2292 Firpt onsultation 22,992292F

of the teak-force 

2 2 9
~. 	 22,

2 	 2 9 . 
92'2,2 - -	 A22 

~J.V .vietn~m22 	 2 A-U ~ ~ 
.2)22 -~ 2 2 2 2- 9222 

22 2 222222 9 
99 2 2., 2 2 .922­

2 - 22 229 

22,2 
 9' ­

+24~s, 

tQt .ot)r (xiewiber >count$eS 22 9' 2 
~2 2 

.22,22222 

22 2 
 3. 	 Visit 2
 

2
22 2 2 2,, 22 22-2.2,2 
-~2 2 2 0 

2'- ' 929 
2 .2222222~22 229f~2~2992 

22 2 2 2 ~ 2 2- dave ore' days -. 
-' 22222>2 2 4 22 	 22222922 

- Im,.. ,2.:.:~22 	 222 ,~.'4 - ~. 
~.~ngap 222922222222222's 

2, 22, 2 -22 

>2 

994-2 
222 2 

2222' 
2~2229~2,~9~22

2
j3f~24py5In~nes~~ 	 12 2 222 2.4.9.9

4	 ­2 
22 2 12 22929... .22-22.92-4-­

22 22 2 
-

222' 	 29'-.-.29999.9.2-22~2.. 22,222,2229'222222222-229222222292 

2 2 2 

2>2222222929 	 *2 2,2242.222-2 9 2.22222~i2~9>2222
2~.. .... ,...L' 2 2- 22222222222-222222,22.2,99222222,2.2222222222222... 

22 222 '2 29~J~jWJ~~' 	 ,9'. 9. 2 2,2 2.22,292 9222 
2 >2' 


. 22 22

9 2 ' 
222~2 

2>222 99-929 

2 2 01 ~ILtP~ ~flQ p?~B~'*X14Ofl' ~ 
- -~ 

22	 in 4222222 92 
Oz.~ iizLC~ finc~l report 2 

- - AflflI~5i5 

2 29' 

2 22 2 ,2' 229~ 292229 
' ~ ~i~y 2 2 

22 
22 

2 2 22),, 222­
~? t~4 I~insl. ~e~ort~ 2229 

Th~*b~iPcnW 

b~r APD() immediately aft ex ~ 

5, bilcation 
22 

22 '2 
22 2 9 .9 

22 2. 

9222222 -929-.9-------------------- ~ibers. 2 -2229
2 	 22 2~ 9 

of the t-f0r~2222 29 2 - - t~. ~ 	 2 
222 92 

22 
2 22 2

9 

2 22	 2 29222-22~9[~2 99229229 2 292 
~222~ 222 9 22.,2-2,22 22 

22--9'2.9...2- .2 2-2, 2 
22 > P 2 2 2229 2 2 9 22.222-2-22222.2222

2,292222 
229229 2 22- 2 - .222J9922299222-2-~ 

922 22 2>92 2,9 229'2~ 2- 29 92 
29222 222 p22' 22------22 9 .222929292+2922-,9222-92.2222292.9> 

2 2222~ 2229 22 2~ 2 -.222 222294 2 
22 

22222 2,'2-'9292 '2<22 92, 

2 2 222 '~ 2, 
2 2- 2 2 j 2 

22.2 

2-22 92422 29>422
922 22222 
2 22 2 222 2-~929~2-~<222 22- 22 922 .2224(22 ,2-929
~2222 ,2229.. 	 292,9~ 222222.2 2 2 2 2

2 222 2,22 2,22,2>21212'2~V92.222292~$99922 	 22922222929<2 A
-'92 

2> 222.2.92. 2 

>29,22.'.2222222.9.- ~ ,<~9~922.9222992;92., 92.2k,~ 222,2­-- - -- - - - 2.222- 29 2­

- 22, 92 1 ~.94.992-29j.9~j~2 ~..j';~,<j~ ~ 22- 2j 22.2 > 2.229. ~2 <2-294
 
49422 92-2 .229 2,2 - 92. 2292.-2~92-,' '2, 9 2 9


22 22 92	 - . 2.292 229 222.,>..929j 9 2 22-.2)29 

.4229.29 2,, 
. 2~.2222222222299~,.>922222.2922.2.229 2 2 22 ­

-------------- ~,'2<2-292929>2992229422.922-9.2i9j,2~' - ­-	 -2,22 ~2 ,.. 297 "2>22.2 ,94222222292,9~9992-2922---------------2.9- ~2 ~ 2.~-29999929.292~994'22-	 929 29> s2-~92-9,99,2S, .%I'-9292.I222222 29 j9 	 ­99 9~


-4 - 2-92~;2~22;1~22292.294.929 

922229222292221992222292 2 1222 	 ~2>k4I2i 2-.22 ­.2922929292292124222-2222.9222- -2-299 

~ 
~ 

~ 

http:222.2.92


10I 

1X BUGE
 

otorceia
Whil~th AD wil absorb al th 


an tepbicto
v,,ork~~~N~2jN o f h eortefolwn epne 

Jtkat -PhoPeh S 473080­

tby fou~riexnss 

~VTT7C~ wi.21b0embers? t'omsevemernI ouceies (ho-, ~ . 7~. 

PenonhBngkk Kul Lmur-S;-apr 

Ja~karta PnMa PenhSaion ietiae 13 
~~' ~~ Pno (ten)at) U$- nmPn U$i081O--14 

2Su5b-total. US$ 31196o 

~~ an f~orndtep abicfaion o visie madet <9( 

3 . Peer t orseven members fori10reeksnm~
 

Phnomn Penh~a(10 9.9 S2
dast US22,er'9ron,
 

Mnl 7days) atUS$2N US$140 perperson 94 

S~agon 7, days) atU$2 US$4 per-pero 
Vientanoe (1 'das)?at US$20 : US$960 per person
Phnom Pen (10, days) >at~US$32 ~: U5$32Qper'person 

P,'ier the at. US$1,591.0O per person ~ 

us$ 6,364.o0
 

9199 ' ~4. Contingencies 


9Subtotal>N 

' 99< 

9 4 

NU'I f- 9l ->y$NN~(e.g. insurance, field visits etc.) 1S$ 283 

~N ~ N 00 

N 

;;;j.~.- * 99<NV..N N~ N~ GRAND TMALUS$121 OO 

http:6,364.o0
http:US$1,591.0O


-- 

--

--

V.ry.~ ~A~4 

~1 

- V 
~ 

'-~<,-' -. 

~A$K~ ~ 

~t,.'--'-,-~-, 

-~~-

$~ 

- ~, 

~ 
~<-~<~-~ - -

~ 
. 

'~' -

-------------------- '- - A<~ ~-K 4<4' ~'" -'- ­
'A 4~A4 

2-" -V ~-~>~jY-~ ~ ~ 7,
-~ 4 -~~Th -~ < ­

on~~Oxtt 
~"'~ I ~ - dnd 


- 4444A~ ~ 722 ?-] ) --- '~ 4 -i~4~t~ 9f~ ~i-~x9e ~S ­-,
4 '4 5 r '4'1 

r " ~-'4 A ~ 44 4-444 

444 ~~ p~4~et de~i~t~ o~' A~A~'A'4' - '4' .~444--,-44 A47 4A44~ <4P(~~ 

~ '~ 4L - ­

4-'-­

4<4~444~ 
4---'-- ~444~ -4--<~ 4 '4 

4< 4 4t~ I~I~ ~ 
44~< 4-- 4444- 4 --- ~v----<'---'­

- ~ei~iA~St)x1 ~)'f~ViV1.tiO~ 4:~ ­
A4~14<-7<<4>4 ~ 

4 -­

- 4 
~4444~4<4-~<--<4--444 44744~4'44'~'< 

t~.444~ ~ 
L i ~4* A ,<-<47-4444-­

4 4 4 7-

~ -~ 
-4444 4 44- , h 4 

~lead to suhseq~I~IW--'-<>~ '~J~4Qh m~ht 

4-' 44 ~ -, 
A 4 '-~ V 

<- 444<4 -7< 

.LU crn~e0~LQ~L.u 
-4<444­

-
4

444-44 4~<444444 

4 --- <-<-44-7' 
4 ­1 <-4 ~ <4 4< ~4-4 4«;4 4<A

7
< -~ 

-'--'-'--- -4i.4-7-~-'' '-'<"<'' 
-

4<4444 
I 

-4<4<4>4<'~~ ~--4- ­

~4544 '-4 4-4444I~4-44-4< 

4 444-4444 
-<-<4-744- < -~ - - -- 4-44--4~ 

4--744444~4' 
-~ 44. 444<- <.1 '4" 44444444444­

'4 -4 -- -
4 

f-7<~5'454<5445~'5'< 4< 444<5-7<44444 
'"4<- -47' 4 

-'4-4-7- --~-44'-4-44­
~ -A-4~-4­«4 44< 4 

$j4 
---- 4-4-4-~-;<44-4<4"-~

-- '4' 4 ' ~------ 4 p 


44<4<444444444<4--- 4 44~4<4~~44-<44-44
<-444--
<.4 -44 4*~4 

-

~ 444444-A?44~
 44<44 4444<4<4''<4444- '4'*'4~- - - - - - 44544 

4~ 4
<~4'j4 -<- 41< 


4<4«
<-4-- 4- ~
 

.4.<~4<­
4 4444 

4 -4~ 4< 4<4444<4<4~~4 
-<'4j4<-4 44~~ 444~4< 

444<4444444~-~~4-44A~-44444 j~~«~'4<-~4-> ­
-4 444 44444 4 44 

4~4 44~444444.4 4 - -, -444<44 44 ~ -'~44<-554<14?- 4<44- : ' ' 

~«5~ 

K~~ -~'-;<<-4 4 44 


-7 ~-4444 44~ ~ 
44414<'<-4-<~44.4-44<4< <44.4-4447---44-744-4<- 4 -444­

44<4<4444441 4 44- ______________________________________4i4~ 44444444~<S 

~'<' 4-444
1 4444 <' 4-44<44<4 

>---'~
 
7- 444 ~ ,44 44<4~ 1<4' ---- 4<«-«'--4< 4<4444<-44- -~~44- 44144<4~-<4<44~~-4


4~44 4---4 44 -4- 4 44444~44<4<«44444444~ <444-744<~4 4­
<4 '4444 ~~4-<~<<4i~ 4 4-(44----4r 4-«<'4<"44444 44444~ 44444444 

4 <514444<5445<444-'<4-75-<5414«4 

~4~~J4444 -«- 44444444< 4~4'-44-4< <54444 -4 ~~4<4 -7<-, -44---- <1- 44- 41444 
7- '4- 4 47-<44«<->4444444444-44544444444444<44< 

44 <444444< 44 4444 ~4-7~ 

~44-W1. 
444444 4444<44444444444-74<44 f<4~ - 4­~ - 44«<~j'<<~~- 44<444<44<~<44<<4 '4~<-

4< 4~ 44 >47 44-4 (447-4 4<4-7444 444<' 4 444-444- ~ 4444444<4-44<44444< 44 <444<4<4 4444444444. <4<444«4<444444 

-7 44 -<-44< 


444 --44- -7444141 
44444-<~<44 ~ < - 144<44<4 444~<4 

4<44-7<4 <~ <14<444444<44444<45544~ 44<<-4444<44 «4-4-4-74<4444<4<44-4--<4<~<44444444<444474~< 
4<4-444<4-7<4 4444 44445-7

;~<4~ ~~5 44414­
44444<444 '4 

-- 444< 544 44 4 444< -7<~'4 <4<7 -<,447« 444<4<4< 4< 
~-'44 <44 -«44<-<~4~4«44< <'44445 <44 <«4<4-444 

<444<-<4~444444444444< 
444<4<44 4 444444-- 44-«<~ '4<<-<~~ <« ~~~«45<«44444.<444~<4444 

S-74«<4<444<444<4-444444444 

44<- 44<- <~<< -i 444<«4<444~f« 
44 <4 

< 444«44444444~~j4 44<45-744444-4444< 
4 <~ 4 ~<4 4-444<~<<4<44*44 

<14414< 
44<~-74«44~~-7~<4<4<'44<<4<

41 
~ 

4<4474<4544-<:<1-:~:s44<4< 4 444-7441 444 4<4<4-~<444<4«44414444<4- 44-4­
44-1-44<4<.~~:-~~44 ~«« 4«44 4 '4-4<44 ~4 4 

<44<44- 4.«4444<444­44444<4444<4444«44-4~4<
S4444«-4444A-<444444<- «4-<444 ~«-' -74 

4444 4r47-514144545441444 
<444 ~W<-<4<~44444; 44~<44~-<.4 -7<4- <~- - - 4444 444<44 4 

4 <<«<-4--- 4<44 <«444«<44---<4>4 -4------<-<-<-4<-

<j2<i<i~Y~ 4<54444414~44144~<4~<4 4<4-- - ,4<44<4 ~ 44 44<- «'«<4<- - ­

41~454-<'44444<44 
<444<4444<444 <4444444444.444<4444~ 4 < 

-<5- 4<4 444 4<44«-4-, 44<4 
4«-4<444«<4~444« 4< 444~44«« .4 4<444 44 4444<444144~-7.<<45~454<44444 444 -~« 4-74444 

4-.<4<--445~4-4<444 4<44<444-44444-444- 4<44<444444445 4«<54'4~4 4~444 
--4 -- 4<4<4< 4444<4<-<-« 

44 44 «<44744444 
~<444444«444«44<4<~1.<-444<<4<4444'< 

<4 -44 «<4<«44~44 <4~ 74144444444444<- - 4 4 44 
4444<4-4- - 44 44~444< <4<44~ 44444141444 - 4 

4- 4
 

~4<.5;44«~4<-444~4«~-<4-4-' Q4~4 - <'47«~4~<4 44 4
<4. 44<44
4 < 4 4<4«<4<4<44««4444444i<444444««

4 -71 <'4.54444< 44~<44444 

~ - - ,~ ~~1 ~ <7 41 444444 ~44 4-444 444 
5~~ 4- 4,414444-454444411k:q~s-7<

44
5k4l4«<4

44 44

4444 4 4 4 444 4 44 4 4<4<4 444 4? 
~<4<'444~~<4k~4<2>- 1- 44 4<44< 444 4444<;< 4~14144A 

4 ~ 

44-4 - l 4144jj<~.<s41<V<T<44455-44-444< 
«444444445<44« <4~44,«<~,>i1 <-44<44 44 <

11445<44444 

4%44<-4 44 4 4<44 4-454447- 45444444<4<
Si .4444444«444~<44444 

<4- < ~ 444 '4<4 4444444 
44444--44 '4-i-4----<44>4<< 44<-s 44:':14 - ­

<44<44444444<44 <4~4'i~i&
4 ~ 

~ <-44444414>44 444444'A1
4 4 4 ~ 4<1-744 < « 4144'4-744144~4454~ ~ 544 '4444444~<4-74 <4444 

<444 4444<44-<4<4444444~4444~~<'-7-4< 414444 <4-~ 4~4~4- ~ «~~~:~4< -41<-<444< 44 ~~<444<4?44<~~ ~ '74<444444< <-44444'<- 44~4j< 44~444441~444(441~44~<444144 

4444 ~«544<444~444;44-744444i4<4-
4 

4- 4<4444444-- - 4444441 
4~4 444444444<444444 

1~'4­
4444< <444<4 4<4444 



CAPPENDIX 



LIST OF PERSONS INTERVIEWED BY THE TASK FORCE
 

A. 	INDONESIA
 

- Prof.Dr.'.B.MANTRADirector-GeneraI of Culture,
 

Ministry of Education and Culture,
 

- Mrs.S.SULEIMAN, Director, National Archaeological
 
Instiute
 

- Mrs.SUJATMI SATARI, National Archaeological Institute
 

- Mr.T.W.SOEKATNO, 


- Mrs.ENDANG SUKATNO, 

- Mr.SUTAJASA, 

- Mr.BASUKI, 

- Mr.UKA TJANDRASASMITA, 

- Mr.R.P.SOEJONO, 

-Id­

-id­

-id­

-id­

-id­

-id­

- The Museum Librarian, Museum Pusat 

Mr.ABURIDO, Curator of Ceramics, Museum Pusat 

- Mr.WAHYONO, Assistant Curator, Museum Pusat 

- Mr.BOECHARI, Assistant Dean for Academic Affairs, 
Faculty of lotters, University of Indonesia, 

- Mr.ADJI IAftIS, Proyek Pemugaran Jakarta KotaPemda Dlci 

- Mr.SOEDIMN, Head, National Archaeological Institute, 
Prahbanam Branch 

- MIr.R.M.SOESANTO, Assistant, Prahbanam Branch 

- Mr. ISMANU, -id­

- 41r.BAI.I, Director, Sonobudoyo Museum 

- Mr°ACHMKAD YUSIJP, Vice-Director, 3onolr'doyo Museum 

- Mqr.SOEKMONO P.H., Engineer, B.P.C.B. 

- Hr.ISMOYO, Engineer, B.P.C.B. 

- Dr.G.HYV.GRT, Inesco Expert, B.P.C.8. 
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- 1r.SCHULZ, Unesco Experto 13.Y.C.I3. 
- ,r.DUMtARyCAY, Ecole Frangaise d',,,ctrzue Orient,..p.c.B. 
- r.UyopO Stone ;.xpert, .P.C.q.
 
- 'r.iR0'1TI, 
 Assistant Archaeologist, B.P.C.B. 
- Mr.LIAUSONO, Liaison Officer, B.P.C.B. 
- Dr.ADI SOICJAtTO,Ueparttment of Archaeology.Gadja 
Mada
 

University
 
- Dr .. 0BTUIs0.. f1adj.' :Iada University
 

- Dr.SOEYANTO, 

-id­

- Officials from the Ministry of Education and Culture.
 

B. 
MWR REPUBLIC 

- H.E.U, S4O HU Minister of Culture 
- H.B."Jcju SkNGKIM, Minister of Education
 
- ?'r.CHEA THAY SENG, Inspector of Cultural Patrimony
 
- Mr.PoaM NUON TJ10L, ARCAFA Project Development Office 
- kir.HUOT XIMLPV44, *tector, Uaversity of Fine Arts 
- ,lr.LU BAN LNG, Dean, Faculty of Plastic Arts
 

-ir.NIJON KANV, Dean, Faculty of Choreographic Arts 
- Mr..M4M BOPIANI, Dean, Yacilty of Music 
- ,r.DAM CEHOEUN.Director of Studies,Faculty of 

Archaeology
 
- ,r.LY YOU ONG, Director, National Museum 
- .rs.1PN SOTHI, Director of External Relations. 

Ministry of Cultitre 
- Mr.TOUCIH LAX,SEAMEO Office, Ministry of Education
 

- IMr.B.P.GROSLIER, Curator.Conservation 
dV'WKOit 

- ?ir.PICH KEO, Archeologist, Conservation d1ANGKOR
 
- Officials from the blinistry of Culture and
 

Provincial Anthorities
 

http:13.Y.C.I3
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C. L oS 

- Mr.THlLN NLAltARAJ,Dirvtoor-Grior;tlp Ministry of Cults 

Mr.KINC1tANIT THIRtAKLII,.Cietf,Departit:fnt )f Archaeology 

- Hr.PRACHIT SUILIS.AK, Chia f,Departient of Museums and 

Libraries
 

- Mr.OUTt K{.AMVONGSA Ch_ V:parm ,.f Fia. Arts 

Mr. SAMLY Cii r .- N-i ,Gf - .,,N Dantxlce and:% 
Muc,5 t( 

- Mr. BOU1N LEU't,. V'lFU!VLiON: i)ii-actor School of 

GearatI Art.s 

- The Rector of the Lao )aiversity 

- Mr.PIjI'tE S.NGINN, cv-rrjan, Royal Lao Academy, 

- S.E.3ONG SOUV.4NAVONG, Vice-chairman Royal Lao Academy 

- Mr. BHOUVON PIIIMMAs F 'iN RIoyal Lao cademy 

- Mr.1CIAM OUANE RATANAVONG, Menlher Royal Lao Academy 

- Mrs.9ONNSOU SNNANIKON[, -id­

- Mr.PIERRE MARIE GAGNEUX, Resercher 

- Officials from the Ministry of Cults and, Ministry of 

:ducatioa,and the Provincial 

Anthori ties. 

D. MALAYSIA
 

.iducation- The Deputy Secretary-general, 'Ministry of 

- The Director General of Culture 

- Mr.INCHE SHAIJtUM BIN YUIiDirector. Mus euins Department 

- ,r.kjAIRUL BHASRIN BIN iUYONIA, CUrait)r of Ilo ,ulneluts 

- Mr.OSW1ALD A. THESEIf?, .,:i 3 tant.-conserV3 or 

- Mr.ABDUL JACIL FIN ,A, -id­

S,1Tli, cihainian , '.,tlacca Historical- .r.DATUX C.M. 
Society
 

- 1r.YEOW WOON SC G, Sec.ret'-,ry, Malacca Museum Board, 

Board.- Mr.CHARLES K.K.ClIUA,Committee Member,Museum 

http:SUILIS.AK
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-
 Nr.B.A.V. PEACOK, Reader, University of Malaya 
- Officials from the Ministry of Education 

E. PHILIPPINES
 

- H.E.JUALN iMANUEL, Secretary of Education and Culture 
- Mr.GODUFAEDO ALCASID, Director, National .useum 

- Dr.itIC .,INO, Chief tur.tor 

- 'r.AVLI.'U LEGASPI, Archaeologist
 

- &r.REY A.SAINTIAGO, Anthropologist
 

-ir.flEY FLORES, Archaeologist
 
- Mr.JOSE B.LUGAY, Chemist, San MIiguel Corp
 

Mr.AMELIA ROGOL, Anthropologist
 

-
 Mr.EMNA KASILOG, Anthropology student
 

- Mr.CARLOS DA SILVA, Architect,Restorer of Monument
 

- Mr.FELIX IMPERIAL, -id­

- Mr.LEONARDO CONCEPCION, 
 -id­

- Rev.Fr.LEONRDO Z.LEGASPI, Rector,University of Sto
 
Tomas
 

- Dr.ESTELA L.ZAMIORA, Deangraduate SchoolU.S.T. 

- Rev.Fr.JESUS MARINO, Director of Museum, U.S.T.
 

- Prof.GLORY C.4OGERS, Professor of History, U.S.T. 
- Iev.Fr.PABLO FERNANDEZ, Professor and Archivist, U.S.T. 
- Dr.APOLINAR NA1RTIAS, Professor of Political Sciences, 

U.S.T.
 
- Prof.DESIDERIO B.SANTOS, Dean, Faculty of Architecture
 

and Fine Arts, U.S.T.
 
-
 Dr.F.LANDA JOCANO, chairman,Department of Anthropology,
 

University of the Philippines,
 
- Miss NATIVIDAD NORIEGA, Curator ,Museum, U.P.
 



4 

- Mrs.SOURDEO KAPANANChemist,C-1 Laboratory, Atomic 

Energy commission 

DroWILFREDO ARCE, chairman, Department of Anthropology,
-

Ateneo de Manila University
 

- Prof.MARY HOLLUSTEINER, Institute of Philippine Culture
 

-
 Rev.Fr.ROBERT J.SUCHANS.J.,LibrarianAteneO do 
Manila
 

University
 

Mr.REY ALBANO,Acting Director,Art Museum,Cultural
 

Center of the Philippines
 

Dr.DAVID B.' BARADAS, Consultant, Ford Foundation
 -

Director of Manila Office of Ford Foundation
 -

- Officials from the Ministry of Education 

F. SINGAPORE 

- Mr.CHRISTOPHER H00I, Director, National Museum,
 

- Mrs.CONSTANCE ONG, Curator
 

Mr.JINMY LEE, Education Officer
 

Mr.LIEN YING CHOW,chairman,Proservation of Monuments
 

Board.
 

Mr.SEOW EU JIN, Deputy chairman of the Board 
and
 

chairman of Technical committee
 

-

- Mr.ALAN F.C.CHOEMember,Technical Committee
 

- Mr.CHAN SIK KWANMemberTechnical Committee
 

Mr.CHUA SOM HUI, Board Secretary
-

- Officials from the Ministry of Education 

G. THAILAND 

Prof.Capt.SOMPHOPH PIROM,DirectoruGeneral of Fine Arts
 
-

Department
 

Mr.CHIN YOUDI, Curator, Fine Arts Department
-


- Mr.BANJOB MAITRICHIT,Chief,Division of Archaeology
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- Mrs.CHIRA CHONGKOL, Curator,Bangkok Museum, 

- Mr.NIKOM MUSIGAKAMA,chief,Bangkok Museums and Monuments 

- Mrs.KULPANTIIADA JANPOSRI, Conservator of Art Objects 

- Mrs.KANNIKA NA SONGKLA, Conservator of Art Objects 

- M .PRAYOON PAIBOONSUWA, ChiefLocation of the 
Headquarters Region I 

- Pir.SOMSAK'RATANAKUL,Chief,Section of Excavation and 
Restoration; Ayuthya Museum 

- Miss PENPAN TEMSUK,CuratorAyudhya Museum 

- Mr.TAN THERAPICHITR, Chief,Location of the Headquarters 
Region 6 

- Prof.M.C.SUBHADRADIS DISKUL,DeanFaculty of Archaeology, 
Silpakorn University 

- Mr.MANOTE KONGKANANDA, Acting Head, Interior Design 
DepartmentSilpakorn University 

- Dr.GRACE MORLEY, Icom 

- Prof. EDWARD W. BRAND, Asian Institute of Technology. 

- ufficials frow 'the Fine Arts Department 
H. REPUBLIC OF VIETNAM
 

- Mr.DO VAN RO, Assistant of the Minister of Culture, 
Edtication and Youthin charge 
of Cultural Affairs 

- Mr. NGUYEN BA LANG, DirectorArchaeological Research 
Institute 

- Mr. DOAN VAN XUAN, Assistant Director, 

- Mr. LE CONG KIET, Chief of Division
 

- fir. 
NGUYEN VAN LUAN, Chief of Division
 

-
 Mr. TA qUANG PHAT, Epigraphist
 

- Mr. LE XUAN GIAO, Specialist in chinese characters
 



- Mr. VUONG HONG SEN, retired Curator of Saigon Museum 

MN. Fr. HENRY FONTAINE, Geologist 

- Miss HOANG THI THANH, Geologist 

- Mr. NGUYEN VAN TOT, Secretary, Saigon Museum 

- Prof Dr. DUONG DINII KOI, Dean, Faculty of Letters, 

University of !lue 

- Mr. UNG TUuNG, Curator, Ilue Museum 

- Mr. NGUYEN UAN DUNG, retired curator of Danang Museum 

- Officials from :Ministry or Education and Provincial 

Anthori ties. 
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social anthropology. Students are also taught field
 

methods in archaeology using either an actual site
 

excavation or a simulated one. To date, the Department
 

has graduated forty M.A.'s who are now specializing
 

in one or the other Indonesian archaeological work­

prehistoric, classical, and Islamic. The Department,
 

in addition, has a joint project with the University
 

of Pennsylvania.
 

The University library references and period-icals are
 

inadequate, hence they depend on the libraries of the
 

National Archaeological Institute and of the Central
 

Museum.
 

IV. SONOBUDUY MUSEUM, JOGJAIARTA 

This is a local museum based in Jogjakarta with a col­

lection of ethnographic, Archaeological, and historical
 

objects including statuaries. Headed by a Director and
 

museum has one conservator (curator)
Vice-Director, the 


in the person of the director himself, who is also enga­

ged in long-term research in bronzes. As a matter of
 

fact, he took recently a short refresher course in the
 

conservation of bronzes in Jakarta given by an ICOM
 

specialist: The Museum is maintained by the city of
 

Jogjakarta.
 

The museum has one on-going project-the director's
 

project on.bronzes. As viewed by the staff, the museum
 

badly needs a special laboratory on bronzes and the
 

technicians necessary to carry out its functions. Museo­

logists are also urgently needed to improve the museum's
 

display techniques.
 

V. 	 DEPARTMENT OF PHYSICAL ANTHROPOLOGY. FACULTY OF MEDICINE,
 

GAJA MADA UNIVERSITY, JOGJAKARTA
 

The department is also a research-oriented unit being
 
The basic
involved in paleo-anthropologIcal studies. 


training ot its personnel is medicine, enabling them
 

to teach both in the faculties of medicine and arts/
 



letters and, incidentally, in 1I3OTROP such subjects as 
anthropometry, population genetics, dermatoglyphysics,

and so forth. It is currently carrying out paleo-an­
thropological research in coordination with the National
 
Archaeological Institute and the Directorate of Archaeo­
logy in Bandung,
 

The department needs anthropology courses for those
 
MD.'s who wish to get involved in physical anthropology.
T'he dej, eut. is .. Iso L..,.rt .. ,oi'y a,, field 
technic ians. 

VI. THE BOROBIUDUR RESTORATION PROJECT 

This project, locally known as 
Buddan Pemugaran Chandi

Borobudur (B.P.C.B.), 
is under the supervision of Mr. 
Soediman of the National Archaeological institute who 
is assisted by a staff of local and foreign engineers,

conservation specialists, consultants, architects,
 
surveyors, biologists, soil scientists, chemists, geo­
logists, technicians, students and others. 
 Enginee­
ring firms 
(one local and the other Filipino) are also
 
involved. Of interest are 
forty-six in archaeo-chemi­
stry, microbiology, and stone 
treatment plus forty­
three others in archeometry. These students are high

school graduates who, upon completion of the courses,
 
will occupy positions in the restoration project.
 

On account of internal pressures on the foundation and

decay c! the stone itself, the 1,200 year- old temple

is in danger of collapse, hence the gigantic restora­
tion effort designed by a Dutch consultative enginee­
ring firm. The restoration process involves the
 
dismantling stone by stone, of most of the monument,
 
then inserting concrete slabs 
to reinforce the foun­
dation, of putting drainage layers and damp-proof
 
courses, and then eventually proceeding with the formal
 
reconstruction (anastylosis). 
 The dismantled stones
 
will be 
cleaned and treated while fissured or broken
 
elements will be mended. This will 
involve the handling

of an average of 200 stones per day.
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to

The Indonesian Goverment has requested UNESCO 


undertake an international fund-raising campaign to
 

help finance the restoration of the monument. The
 

the actual restorationpreparatory work proctdiing has 

the actual
still going on, while
started in 1963 and is 


restoration work has started in mid-!973 and 
will
 

estab­
take about 6 years. A coordination body has been 

decree nf tlhe Giveraor of Central Java for the
lished by 


of the Boroludur area, in order that the

development 

a desired landscape.ill blend withrestored monument 
goverment, represen-

This ht,dy is uu;nsttltu<',d by the local 


tatives of the .Iijiistry of E.:ducat ion and Ctl turn, and
 

Work:3, the Directorate General of

Mlinistry of Iulic 

the National ArchaeologicrtlTourism, the 1.P.C. 1. and 


Institute.
 



Be KHMER REPUBLIC
 

I. THE NATIONAL CENTER FOR CULTURAL DEVELOPMENT
 

The Center i8 administered by a Governing Board and headed by
 
a Director-General.
 

The organizational chart is au follows
 

Directorate-General Governing Board 

F 
University of j 9trectorate 

retDivisionofPlanning 
D v n oo o Division of 

of Fine Arts Le rland 
Liberal Ar4s and 

Cultural 
Patrimony 

Arts and 
Techniques 

IProgramming 

Faculty of - Office of - Office of - Office of 
Archaeology Drama, Archives Publication 

Civic Center and Distri­
- Faculty of and Letters - Office of bution 
Architecture Museums 

- Office of - Office of 

- Faculty of Khmer Ballet - Office of Architecture 
Plastic Arts Excavation 

- Office of and anti- - Office of 
- Faculty of Music, Lyric quity Contemporary 

Choreagraphic Arts and Arts 
Arts Dance - Office of 

Monument - Office of 
- Faculty of - Office of and Sites Cinema-

Musical Arts Library tography. 
- Khmer-Mon 

Insti tute 



- The preeent war. in the~Khlmer Ie pubIi c is of, course the., bigg~est 
Sobstacle to cutrldevelopmnt ay i hnVsusok. 


provizices are fiorced to close down sand their,-art objects are

e-hr evacitated to 1'16iom Ponh, or' pl ced ui'der special proetn. 

~... ~A certain niwnber of~ monumen~ts haeadleady been badly doamaged by 

4 :eJkpi	to the hostility, tieiimaintenance and resrtoriation works of
 
inoumets nd rt bjects are beitig caried out wht'rever possible. .:
 

II- T)ill- UI1VEP,*UI'Y 01l&PTNI' A; 'T-S 

The University was founded ina l9-65. In addition to the five 
Faculties,it has a Conservatory of Spectacle and a Documentation 
and Rteseurch Center. 

The University is an autonomous crganization under the 'respon­
sibility of, the Ministry of Culture. It is administered by a
 
Governing Bofard and headed by a 116tor.
 

The University of Fine Arts published a bulletin entitled
 
"Aiinales del1'1njversit ~des Beaux-Arts" as we as results> of
 
resiearch works done by professors and students..7,
 

The main problems of the University is lack of lecturers and 
funds. 

III-1 T1I11 IE1ACILTY OF ARICHAEOLOGY 

The inision of tie Faculty of Archaeology is to provide trainaing 
courses in archaeology, ethnology and bistory of arts., to train 
calndidaItes, for dif rererit posts ofiraoso mo numents and 

museumis, to be professors and to undertake research 5work on 
arceotlogy, culture and :ivilizvions. .< 

The corepoie ntePicity of Archaeology comiprises 2 . 
levels 

one level of 5 years duration sanctioned by the dij'loina of 
JLiceiice i rch4ololliel 

ana Lhe r level Is 2 years post-graduate programa for Doctor in 
-. Archmaeolo~gy. This level is not available at the pre4eint time 

due to lackr#if professors aid~iumbers of,~ graduate studeiits. 

The courses ,,rven primarily epai teprbleri of Asi and
 
particularly of Southea&st Asia. 
 -

MIore 41Lnglish Linguisticse xperts are requid~at present to
 
enmable studetnts to establish4 and inntrain contacts, with other',
 



archaeologists within the LAM-i.: netnbpr countries. 

Since it.s creation in 1965, the Faculty had graduated 29 
students. .\,I,.I th,.s', ie have titken up important posts in 
the areas of \rchaeol,,gy and ,thers are continuing their grad­
uate study abroad.
 

The main Ipriblern of the 1'aculty is the acute shortage of 
Iirofe.sors iti,d reseitrchors. 

fhe Faculty of Archaeology is in charge of the Documentation 
and (esearch Cen ter of the 1'niiver;i ty nf Fine Arts., 

Ihe research work done both by professors and students are 
pJiblished in the StuilerjtH' Bulletin of the Faculty of Archae­
ology, the"Anales de l' 'niversit6 des Beaux-Arts" and the 
"iltilletin de l'Ecole Fraiiaise d'Extr~me-Orient" 

The Lerter also lacks equipmenrt for researchers and funds for 
piubli.hing the research works and theses of the atudents. 

IV- TIlE NATIONAL .fUSi:.I 

The National Museum was initially founded by the French Govern­
ment in 1905. It was turned over to Khmer authority in 1957. 

The ';atianal Museum i8acludes 2 departments: 

- Archaeology' 

- Ethnogyraphic ob.jects. 

The former R{oyal Palace complex and the silver Pagoda also 
become a Muslrm of 1i story and contemporary Arts in 1970. 

At present the, .1iieion has been reorganized and the ioyal Palace 
('omplex belongs to one of its ,ie mrtmevts. Hence forth, the 
museum will c,,I'i~t. of It deljartrter ts 

- The De[partment. of ArchaefIdgy 

- The Departm'ent of Arts ad Popular Tradition 

- The Departnent of Con.emporary Arts 

- The Department of 11i.qt,,ry 

rhe National Miuseum has a labratory for restoration of Arts 
objects in br,,ze a,,el in -.netal, and ither laboratories for Arts 

bjec Ls iii stone , atrid a m,,uid ijg ship. 
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These laboratories also restore works for provincial museums.
 

A library and a store room are also available for researchers.
 

The Museum has plained a photo-lab for cataloguing all the 
pieces and other restoration works. 

The nain pr,ihl ems of the Museum in extending its activity is 
tHe lack of funds and the specialists. 

'V- Till "Cr ,i' V\I'GI'N r)' ANN;l(I 

'Tlie "Conservation d'Angkor" has been created as an autonomous 
oriiii zation led by a Goveriiing Board. An accord had been 
.ir0ned heht cen Cambodia and France. Both countries agreed to 
cooperate in archaeological research. France, aid notably the 
"icole 'Ir 111.ie d'Lxtr~me Orient", supplied funds as well as 
scientific and techiiical staff for the conservation work and 
trainiin, and its specialists have conducted excavation anid 
re.-i'arch in the i'hi,,cr iRepdblic. The M ier Govertiment shares 
one half if the expenses of the "Conservation d'An,-.kor". 

The "Conservation d'Angkor" in Sierireap province is well 
equipped with photo laboratory, drafting room, epigraphic 
section, I-abratories for rest,,ratioi, of stone, for bronze, 
and ceraiic, a section for mechanical eqipment, etc ... and 
a library. 

In spite of tihe actual war, the conservation is urndertaling 
the restoration of three monuments in Siemreap province 
Wat LEnl.,sei Wat Athvea and Neak Ta Veanig. 



C. iAOS
 

I. THE DEPARTMENT OP 1MUUMSAD LIRARMIS,
 

MINIST&Y OF EDUCATXON
 

The aim of this Department is to collect and preserve the
 

objects and the documents related to arts and Lao tradition.
 

The National library is also under the supervision of the
 
Dopa." zo&t.
 

Th o:'y museum existing in Laos is the wat Ho Phrakeo. It
 

is a religious Arts Museum. Therefore there are many wats
 

(buddhiist monasteries) in Vientiane and Luang Prabang
 

which have good collections of Buddha representations.
 

DPARTHENT OF ARCHAEOLOGY,
 
MINISTRY OF CULTS
 

II. TH A 


It is in charge af survey, excavation, restoration, preser­

vation and animation of monuments and sites.
 

There are three offices in the department :
 

- office of Archaeological construction and restoration
 

- office of Archaeological Research
 

office of Museums and Libraries.
-


In the vicinity of Vientiane there are interesting historical
 

sites such as Dane Phra, Dane Nang Su, Dane Vang Sang etc.
 

to have many problems in the field of archaeolo-
Laos seems 

gical research and restoration work due to shortage of
 

funds and staff. Beside these, the government has lost
 

much of its ability to supervise the restoration works of
 

wats (buddhist monasteries) and some monuments which are
 

usually done independently by the religious people or by the
 

local anthorities.
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Laos, like many other ioutries In southeast Asia$
 
suffers from theillicit trade of art objects. The
 
existing legislation daited from ,the French colonial
 
period and is now ou~t ofte,* The Roy*. Lao Academy
in now working to establish new legislation,
 

ALas.-h-reaanAnt are stiingbulIstin named-, Los-
AiBi du Royauiae Lao* which publishes articles about
 
arts, traditions and cultu.re of L~ao poople. Tt Is 

formded by az private asseriniaton 

. 
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D. MALAYSIA 

I. THE MUSEUMS DEPARTME?T 

The Museums Department as in charge of the implementation 

of all programs of archaeological research, presentation,
 
conservation and protection of the historical and cultural
 

property of the nation. Within the Department itself the
 

Antiqlii-q D!w9±cn is ... - s nb! to tho Director 
of ?1u~tcuws for all programs of trcaoological research and 

conser,.%tion and protection of tho cultural heritage of the
 
nation.
 

One propram is now underway : the Malacca-Town of History 

Project. The protective and preservative measures carried 
out under this programs would save the country's oldest 

and most important buildings and sites. A Portuguese fort
 

has already been conserved and landscaped. A Portuguese
 

church , St-Paul church, a Dutch fortification, St-Johns
 

Hill and seveval other monuments are scheduled to be
 

preserved and landscaped step by step.
 

The government has given high priority to the Second
 
Malaysia Plan for the programs of Preservation of the
 

National Cultural Property,
 

Malaysia needs more specialists to continue its works.
 

II. STATE MALACCA MUSEUM
 

The functioning of the Museum is sponsored by the state
 

of Malacca. The Museums governed by a Board consisting
 
of volunteers. A representative from the National Museum
 

in Kuala Lumpur is also among members of the Board
 

committee.
 

The main aims of the Museum are to collect, to preserve
 
and to show all the things related to the Malacca State
 

Culture.
 

Technical staff is needed.
 



E- I'll1II 'I Y'ES 

I- Till NATIONAL MUSEUM 

The National Museun, as the repository of the nation's historical,
 

scientific, and cultural heritage, vas established early in this
 
Aside from its Adminis­century by the American administration. 


arts
trative Division, the Museum has also divisions devoted to 


and history, botany, geology-paleontology, cultural properties,
 
Each of these divisions is headed by
zoology, and anthropology. 


its own library to serve the basic
 a curator. The Miuseuim has 

- tal o afi. This library isneed, of its t clinical tid cural 

bi is a :.on-circulating one.also ,ccessible to the -tblic 

ve recently been transfered to
All t-,e exhibits of the Museum h 
Park, Manila.the former Agriculture Buildin,-, Ritual 

for its general objectives the
The Division of Anthropol,,gy has 

resen.cb, collection, maintennncn, display, and publication r.f 

l'bili-,pine (and related Southeast Asian)ethnological, archaeol­
tnd data.
ogical, and physical anthropological materials 


cultural property,
In addition to implementing the statutes on 

the staff is also engaged in various anthropological research 

projects and in investigating archneological discoveries reported 

also involved in part­to the .Museum authorities. Its staff are 
publictime teerhing in local uriversittes or give special 

and so forth.lectures on recent discovexies, on antiques, 

It has problems with respect to manpower, funding, equipment, 
It badly needs edditiora specialists,
facilities, and so forth. 


skilled technicians and trained nnnage,-ent. personnel. Outside
 

assistance (foundations) hi-.o been rvailable to fuind research 

funds a!proviriated by the Governmentprojects, but the renular 
hire new specialists,remain inadequate to sustaini rse arh, to 

receive
and to buy equipment. It was fortunate recently to 

Japan through the Reparationsbadly needed equipment from 

Commission of the Government.
 

Manila was established and main-The Sta.Ana Site Museum within 
nov. The only in situ displaytained by the National Museum 

nuMApum exhibits 12th-13th centuryperhaus in Southeast Asia, tnis 
asburials and their associated archaeological artifacts accurately 

found and partially restores by technicians of the as they were 

National !Iusews. 

II- INTR .IIIItOS IESTOIPATION !I,.CT 

gting on for several yearsA restoration prniect that has been 

basis is that of porti. ts (mainly gates) of 
on an off-arid-on 

or the Walled City ()f :anilp that was built during the
Intraur,.s 

http:resen.cb
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Spanisha occupation oftePiipnaan etoe nte 
lieato ofMnl-ro h aans nWrld War II, The 
work is being carried out ib~ a, commtte created by the President.iz 
One o t eena r.l Aaifund ui ar notofen replenm­
'lehed when usedup foc--h etrr oso work until the~ 

and appried in t Philipnies. Consequenl there awe only 
4three architecto restorers of mouonteai Twvo of them rar~e train ed~ 

, again.. 
M~rusem.Thearcitects ork In the InrnroRsoainProject 
wihotcompensation. 

in becoSpiooofe ial uhom is procty onth staff of thNtional1 

Whemthe count was placed u±nder martal law in the Comi_972,tee 
van abolishe nd itsI funIctio~ns willZ btransferred to kazatherku/*
of. reorganization the govrment will have~I~fice when the planned of 
been effected. Heanv ile a m*eieton crew~ is left to maintain the 
unfinished prtiomns f epoet 

~It vas moreover learned tha the Dearmnt of Commerce and Touism~4 
is urrntl of following old Spanishunertking retorations the 

fort
 

~~2 Fort PilarZabora del Sur, Hinidanao~. 

3- Fort San Pedro, Ceb City Ceb 

III- UNIVERSITY OF STO TOMAS 

I- The University Museum 

The University started colectig ad acquiring natural historyW 
specimens in 1682 for medical pharmceutical instrution and 

­

esear~ch'so that-'eventually these developed Intos a museum of 
the entire univesiy It in not Identified with any particular

Sunitr but the kcurator isdirectli rsosibeto th~eret. 

The museumexists to~acquire~ 4nd pwreorve natuaral history,
athropologi~cal, huitrcal as well &a collections of -numis­

matic itm n ieat for In tcionalI purposes. Its 
-~present curator has had trininig in, bibllcRt archaeology, has ~ 

an aistant, d teohes ethno~log, history, pxrehistery
-- ! +- '+ ++i mm++ +++;+ ++++I and 

+++++- ++.­in the college of ar~ts and sciences. No research project in

-~7~IK prosently udetaken. r
 

The museum's main problelm is sp~ace fo~r both~exhibition and 
laboratory work. It to a one-ro aftfair that appears more 

1+*+* ++ .. .. W b-+ ;+ #++++++++- 

- I - U i~- -- - ~ -+-W+ - )i+ 4­
-r - - ; - - t+:,f ­-- - - +-++++; ' - j -'+ 
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as a store room than a display roon. The cases are not only over­

crowded, but old and poorly lighted. The office is cramped and
 

storage room overcrowded. Many of its valuable old paintings and
 
sculptures badly need restoration.
 

2- Faculty of Architecture &_Fine Arts
 

The Dean of the College of Architecture and Fine Arts felt
 

that it would not be difficult to introduce the notion of 

restoration of old buildings and monuments into the training 

program. Anprenticeeshn in ,ri'nt-c "' trrnditionally 

,equ %.. ,c: tadut i n ai....;Ir utate boa:.d examinations, 

yet a go d number of he atud,)nts opt :or appronticeship during 

their sefiior year. Aid why not appretrticeship in restoration ? 

IV- UNIVERSITY OF THE PHILIPPINES
 

The Department of Anthropology is a part of the College of Arts and
 

It offers the B.A. and M.A. degrees majoring in anthro-
Sciences. 

pology in addition to servicing the cognate and -lective 
course
 

needs of other departments and colleges. Some of its graduates have
 

filled positions in museums, in particular the National Museum.
 

boost its
The department's chief problem is in skilled manpower to 


teaching staff in order i'at it can,for example, offer a Ph.D.
 

program.
 

by a curator. The collections have
The Department has.a museum run 

been acquired for training and instructional purposes through the
 

research projects and field courses of the staff (anthropologists)
 
of the department.
 

The museum curator has no helpers in the categories of restorer,
 

photographer, excavation technicians, and so forth. It has no
 

annual budget of its own; rather, it is maintained with funds from
 

the Office of the President of the University. It is short of
 
equipment and laboratory facilities.
 

V- ATENEO DE MANILA UNIVERSITY
 

While anthropology and sociology are different departments in the
 

state University of the Philippines, thcse are combined in one
 

department at the private jesuit University of Ateneo de Manila.
 

And although prehistory subjects are taught at Ateneo, they do not
 

have a single archaeology specialist on their staff. Like the
 

University of the Philippines, it offers only programs for the
 

B.A. and N.A. degrees. The total length of classroom work for
 

both degrees is six years beyond the high school.
 

The department has accumulated a modest collection of archaeological
 
time in the University
artifacts which are exhibited from time to 
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Library. Thio means 
that it has no museum apace or building.
Its research arm is 
the Institute of Philippine Culture which
also publishes the rosults of their researches. It might be
relevant to mention at this point that the University Library has
excellent facilities for microfilning and mocrofiche. 
 Trainees
in this 
area ar3 welcome after proper arrangements with the
 
University administration.
 

Lack of skilled uanpower, particularly, in the field of archaeo­logy and p!jhiztoric atudies appear to 
be th iImmediate pressing
problem of the department. 
To worsen this problem, it is losing
some membern of its staff to other institutiona such as the
Development Academy of the Philippinea. 
 It also has financial
 
problems.
 



.SINGAPORE
 

1. NATIONAL MUEUM
 

The Museum has the following objectives :
 

to collect, preserve and document the cultural properties
-

pertaining to art, hlitory and anthropology of Southeast
 

Asia
 
- to display these collections in an educative way, to
 

promote studies and research in these fields
 

to contact activities promoting a better understanding
-

of our cultural heritage, specially for the youth.
 

now engaged in a process of renova-
The National Museum is 


tion and replanning. The divisions of zoology and natural
 

sciences will be transferred to a Science Center as soon
 

this new building opens, providing more room for disphay
as 

Three rooms will host the collections of
and activities. 


the University Art Museum, which is expected to be closed
 

this year.
 

The primary project (now in process) is the conversion of
 

some rooms into an Art Gallery, which will be an experi­

mental center in.the fields of painting, sculpture,
 

exhibitions of contemporary arts, with a polyvalent,audi­

torium (lectures, music, dance, etc,)... Acting yet in
 

such a way, the Museum School Service has created consi­

derable interest on the part of teacherb and school
 

intended to be emphasized.
children. This activity is 


An exhibition of this work (painting, sculpture, ceramics,
 

etc.) is on permanent display.
 

The Museum has an important library. A workshop for
 -

restoration and maintenance of the collection is planned,
 

which could very well benefit from exchange of informa­

tion, skills and techniques, through scholarships, with
 

similar institution in member countries, such as existing
 

divisions In the various SEAMEO National Museum.
 

Thesearch :No prehistoric site has been
Archaelogical 

discovered in Singapore, though a few artifacts have
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bee"" picked up in surrounding islands. According to ar­
chives, four antique artifaoet have been found by chance
 
between 1880 and 1914, but even ihese pieces have not
 
been preserved. Some modeo-n buildings are provided with
 
multi-floor underground parking lots, with excavations as
 
deep as 18 metres, without finding anything but, in one
 
case, a chinese tomb with Ming period artifacts. The
 
National Museum has, in the past, participated in archaeo­
logical surveys and excavations in conjunction with outside
 
institutions, mainly in Malaysia. Such activities, not
 
presently undertaken, can be planned again in the future.
 

Provisions for the following additional staff are presently
 
being proposed :
 

I curator of art
 
1 curator of history
 
I conservator
 
3 assistant curators
 
1 exhibition and design specialist
 

The main needs are :
 

- Restoration specialists, to arrest deterioration of 
material 

- Exhibition experts, to ensure an effective institution 
for the purpose of popular education. 

- Museologists/curators, to add and refine the collection 

I. PHESEHiVATIQN ONP.MNMNTS BOARD 

The main objectives of the Board are to preserve for the
 
cultural benefits of the nation, monuments of historic,
 
traditional, archaeological, architectural and/or artistic
 
interest.
 

Presently, the appointed staff of the Board is only a full
 
tirme secretary and a typist. The members of the Board are
 
voluntarees. The board is divided in three committees :
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Technica~l comwm4.ttoo I­

provided timne:td timne -by :thl Mi~jintry, out of hio, 1budt 
the btulk.of the, funds ha~s A4, oome frj donaons, g~~sx~' 

'" and rn, in,Athis purpose, ,~thohaixrmn of ,th'e Board -

fith" tho 

andthir ability to help, radiaingrlfunds. ' 
from their "personal, aoiluaintanco d wealthy society 

"' 

ThuhSingapore has no monuuenita older than 151a yearas~V~ 
some 'of them have to b~e 'poece and/or restored.' 

Two yerao,,o rsovtol of M$0nurnents Board was V 

set ill)forthispurpQoeby not -45of 970,(approe 2t"~ 
Januaryi7) The' foard'ib',uMido the M~inistry of Land 

andNational Peveilouit afid~tho' tpon~orship of the 
National Museum.,"'A 

first task of the Bloard is to list theV valuable jnonu-AV
TDue 

~*~A ensand tob'&sk the M*inistry for issuing~a "preserva-~
 

K~~A ~ tion order" for each one:, o' far-A ouetkhv en­

such~! placed under prosorvatlon of the Board. ~ 

The Mliniastry oV National, De'velop~ment," which' has 4authority 
renewal.onheBord-manl~dals-wit SingaporeAurbanl 


' Inw4hathethis, process H141tf lflAfliff agenclies of lthe ii,
 

care of any valuablle monu­t 

in th'e areoa urnde. plne ronoifal,'" 
:;4Vi'~-V<11 V y can ook the Board to'~take 

A.V~'A-A"'V"mient 

conmplyv' wirth1 fire regulationfi. Someo amenmentsmust be4 
"'b~found'for 4an~cient wonunisl~0~ for prooenUlyuAthis'verUbeaM 

const*7uctionl~of aV new~ 40 ot4y buildng o~r forthe reno­

~must' concede 'that axnvtd-mnmu~ ann *1O01A7 comply 
itdh fireregulati 
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The'procewo of renovation is planned ini the~saea aIs
 
urban renewal: before renovation, the Board intends to,~
 
acquire the monument and land at market price, by gree-~>K­
ment or compulsory, including adjacent if it is deemedI.~445~
 

'necesa ~ 	 1prsn~iii 

The pr-ivate owner of a #~dt,%ndeoV ototlo dt­
1' 	 Boardi can still. undertake roffvation of his propertyjr
 

However he first has to get the written consent of the
 
Board, and he must show in every detail what he is in­
tending to' do. In such a case, the Board can act as a4
 
technical advisor,
 

The monuments' to be dealt with are all of a very distinct
 
character, i.e. Islamic, Indian, Chinese or European. The
 
planned way for undertaking their restoration is to give
 
the project work to institutions or experts acting as
 
specific consultants. For example, the restoration of a
 
Chinese temple~can be planned by a team or an architect
 
from Hong Kong, Taiwan or People's Republic of China,
 
and the work will be done' by a private contractor under
 
supervision of the consultant. Under this procedure no
 

4' permanent professional staff is necessary, with the
 
possible exception, of a future maintenance teamafnd a 
 -

"' ­ technical advisor.~ 



G- THAILAND
 

I- DEPARTMENT OF FINE ARTS 

The Department of Fine Arts is in charge of national 
cultural heritage for preserving, reviving and promoting 
Thai arts, history, literature, customs, architecture
 
music, drama. It conducts archaeological surveys. It
 

does research on antiquities and works of arts, monuments
 

and historic sites as well as presorvos and restores them.
 

The Department is also charged with management of the
 

National Library and its branches, the National Museum
 

and 9 provincial branches and the Art Gallery. It 

supervises activities of the School of Fine Arts, classical 

dance demonstrations and musical performances; collects 

and preserves rare documents, antiquities and works of arts
 

and historical remains; records current events and holds
 

them exhibits.
 

By means of exhibits, performances, concerts, lectures,
 

publications, and other education activities, the Depart­

ment of Fine Arts also providesthe public with an opport­

unity to gain in knowledge and appreciation.
 

Following is the organizational chart of the Fine Arts
 

Department.
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II- THE FACULTY OF ARCHAEOLOGY SILPAKORN UNIVERtSITY
 

Like many Southeast Asian countries, Thailand is richin antiquities and ancient monuments testifying her
cultural development in the past. 
The lack of competent
hands to research and to safeguard these cultural relicsis quite dangerous for the country. The Faculty ofArchaeology was then set inup 195"4 for teaching purposein collaboration with the Fine Arts Department which had
long been established before.
 

The Faculty of Archaeology offers courses in archaeology,
art history of Thailand as well as 
of her neighbouring
countries. 
 It also p~ovides the research and methodology
for excavation, and maintenance of cultural heritage of
the nation. 
As the students who are enrolled in the
Faculty have just graduated from High School, the Faculty,
also broadens their educattlon with courses in English
Fronch and 
some oriental languages in relation to archaeo­
logical studies.
 

After graduation, some work in the Division of Archaeologyof the Fine Arts Department, some as teachers of historyor western languages in high schools, as guides inTourist Agency and others in related fields. 

Recently, the Facufty of Archaeology has turned itsemphasis on to 
general subjects of Liberal Arts.
1973, it begins N.A. Inprojects under supervision of the
University's Graduate School, leading to Art History and
Oriental Languages.
 

The B.A. and M.A. courses extend at least to four and
2 years respectively. 
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Present activities answer only a tiny part of the objec­
tives, because of the war situation, financial distress
 
and lack of specialists.
 

The preservation of historical monument in Hue, Central
 
Vietnam (Cham monuments) and Saigon are greatly insuffi­
cient.
 

The museums are only displaying building, without any

effective conservation activity. Extension is planned
 
for these museums.
 

The main needs of the Institute are :
 

- museologist
 

- cultural property restorer
 

- technician 

- chemical analyser
 

N.ATIONAL MUSEUM, SAIGON
 

The objectives of the Museum is to preserve and display
 
the collectiobs.
 

The Museum was built by the French colonial government
 
in 1927/28 and opened in 1929. The curator has been a
 
Vietnamese since 196j. 
 (The present curator, Dr.
 
Nghiem Tham, was abroad on mission during our visit)
 
The collections intend 
to give an idea of various
 
cultures of Indochina. They are divided in two sections:
 

Indian influence =.Founan,Champa and khmer arts.
 

Sinized influence = Vietnam and China arts.
 

The collection proceeds from archaeological excavations
 
and missions private 
or public gifts and acquisitions.
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III. HUE 1"TIVEfSITM, HEI 

1conmcc in 'owtory and geography, include
Coursos for 


somo oubjoct nattera juch as: 

- mus3e.?.ogy 

- prchiotory and archaeology 

_ proh!:,tr,-y z'.d fl'e'.! nnd Pomun histcr' 
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aroao.
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heritage of the - to promote the artistic and historic 


Imperial City.
 

- to proorve and diiplay the co.Iocilon of furniture, 

ceramics, status, coOermonial coqtumes, coins and 
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promote rinc.tr: 171 t2>; ii ctoriic-i ),rt ufo f 
- to 

.-ocio~e des Amnis1929 at ti, iniiativoiFounded in 
by tt- r , int1958. Thedu Viol:z, IIuu" 

C17:;C-d 9!!u'Qc te(- !')t fi-lhting. Most
MuSoi1m has l'cen 

hi . ,;) ca, -td ,uit by the Nationalof the col],ction, 

Lilrary, Snigon. 
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The Museum does not even possess the very minimum, In
terms of equipment and manpower.
 

For example, there is nothing like 
a photugraphic labora­tory, (not even a camera), an archaoo!og'nl analysis
laboratory, a restoration of objects lab. 
 .ry. There is
also a total 
lack of trained staff.
 

In these conditions, the conservation pnc 
ovon the 
safo
koop4ng of the collection is quito Impor."ble, lot alono
conductina research or dovolopment pro,--:, .
 In addition,
many woalthy people are 
spoculating 
in a.ziquoe and art
objects, 
 and it is 
loponoiblo to otop p:'!loring andillicit omport, as 
the ant!quo narLzo' 
 3 offorln" 
ouch a
golden way to 
earn money, opocially WCth 
foroignors. 
A plan for the oxtension of the Muaoum, t
. udng a
 
technical laboratory, has boon nrpp-ovc'J 
 tho tinistry.On the project, the basement of a 
tiny pa- callod "First
Step" was build in 1971. 
 Unfortunately, only the 
concreteslab and poles have boon installed witlcut cny walla,
windows, internal partition and oquipmont. So, it 
io stillcompletely uaoloss and dooortod, ovoL-grown with vocdo cr~d
flooded with rainwater.
 

There is an urgent need for curators and oftIllod opocial-
Iota, on a 
full tine onploynont basis. Doaodo the very
obvious problo 
 of budget, the opecific df2iculty io
total 
lack of vo1rtIr status 
tho
 

: no code dof2_ioo
salaries, worklng the rghtos,
conditions and pronotlo2D, aiootono,etc. 
 For curators and hiotorlcal/archaoologlcal 


rocoar-
Under those conditions, it in uccle-ot-ndablo 

chars. 


that
students azo noro liLoly orlontod tow:'dco -loz".al,medical or technological occupat!ons v:ioro 
they w1ll
security nad 

: 
bettor oarning.
 

Recommendation : The first atop is 
to do-finj a career­status for curators and opecialisto, with accoptablo
salaries. 
 This stop allovs to 
proroto vocziono aorongthe students in historical and archaoo~o~tc~l 
 ioldo.At least 30 scholarships must be providod Vor training
abroad, with the legal obligation for scholars 
to co
back to 
their home country.
 



- e m~i~aintenance body must be p~rovided wi h:
 
direction an f~llh'ti skle okr ntao
 

SfromiiaslrhG for funds~until bids and)cotacs fso nc 
~~time i~s neodedjtht, iihere the workbn 'the--­

~ aag~hs7orsonod and (not2 to-seaof-r~e4e_1iicy< ( 
~ devaluiation) 7th~e previous buidget is not qufiint. 

i4; 

The Danang Museum ha the iolloing objectives~ 

~to display and cosevetho,coltection of Cham art. 
in tbo ftture, to concentrate the Chain arts object
from Center Vietnam. ! 

-in~ 
 the, futuret ~et tip a resarh enerfo
 

.Cbam, Studies., 7 

Theusem was bufilt by "Boole Frangaise d,'Ertreme.-Orient7
 
Anexenio ,iow :plann~d a credit.of121oooooo 2
000

Pngsin provided~ by overnmnt:and private gran ts for 

4.the~ 
 firat'stop
 

SThe mai'n'problems are thelobvious, lack ofi'funds, the~i 
lack of socurity (noprOtection in, he o!,bpeni-air windows).
In 1i9660, the4 . U0um.has. been , oodupieci bytii arm y2and 
some objeots haveirbeen stolen., Presently,' the museum is­
sunder the protecti~on of tho army at.night.
 

Th Muoeum needa are * 

Cura
1' tor
 

Specialist- in excavation an mouet 

I Administrative S8ecretary ~ 4,u 

i t;
 

Typiu
l 
 ' 4 

2Security Guards, ~~'.44+.~4' 

-1Gardener 
 ,~>. 4 . ~t4 . 

4 '.- -+ 4.,. 
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During fighting, the roof has been damaged. A 10,000,000
 
Dongs budget is provided for restoration. There is a
 

planned new building, with exhibitiou galleries and
 

storage.
 

Many displayed objects have boon° eithei' destroyed or 

stolen when the army occupied the museum, and ri,'i t of 

these properties have now; left t-- country wxL -tiers. 

There is no security Yor oaf' kecping and the m. is 

very isolated at night. 

is a total lack of equipment : no o-Presuntly, there 
ration workshops, no chemical preservt.i on products 

available, no photogr;aphic equipmnout et.c., 

The specialist need includes tranalators, chinese 
characters specialists, guides. The most urgent needs
 

are of security-guards, night guards and workmen. There 

are now in Hue skilled aorkers for rostoration of cultural 

properties, from ceramics to monuments, but it is not
 
funds.
possible to employ them o,.ing to lack of 

The specific problems about monumui s restoration in Hue 

are :
 

- The monument of Hue are in a vo;:'y critical condition, 
consequent to the lack of nmainteriance funds and aggravated 

by war destruction and damage,
 

for a few buil­- Minimum maintenance has been provided 
dings, but even in thi-i case- t];%%iorkwas often incorrect­

ly done by careless and neglectful contractors.
 

- Most huilings have iiuodeD .....riic Lro,. which need to­

mical treatment againut. hito j.mts II timo; a year. ! .t in
 
,.d tjiven
many cases, o Such (tatn b, in tue past 

three years. Cons e .y], ytizo mtiii daiiages are broken 

wooden beams and pillaij, colialJiug roofs, rottun wood­

work (doors, windows, etc.) 
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pr fort"
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of equipment no: -oPresentlyr, there is ajtotal lack 

ration workshops,~'no chemical .preservation jrodct
 

available,'no photographic equipment etc. w 

I.The. specialist need includes translators, chinese
 
characters specialists, guides.. The most urgent needs
 

There
 are of security-guards, night guards and workmen. 


are now in Hlue skilled workers for restoration of cultural
 
~ properties, from ceramics to monuments, but it is.not 

~', possible to employ them owing to lack of funds. 

The 6peoifidO probloDRs'about monuments restoration in Hue
 

are :'
 

monument of flue 'are in a very critical condition,
 -The 


consequent to the lack of maintenance funds and aggravated
 

war destruction and damage.
a.by 


maintenance has been provided for~a Ze w buil1­
-Minimum 


often' incorrect~­dings, but 'even in th Ii's case, the wtork was 
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e­huildings have wooden structures, which need 

')Most 


ialtreatment against Whiteans4tmsayr.Bti 
many cases, oauhteamn op be given' in-the' past'"7 

tre years conseqIuently, thO main damages are broken 

wooden beams and pillars, collapsing roofs, rotten wood­

~a'work (door-s, windows, etc.) -


