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INTROCUCTION

Jordan can be described as a developing country nct
unlike many of i1ts Arab nelghbours, but with special cnerzs
teristics which sets it apart 1n some ways. Basically, it
is a counctry with a small population compared to its size.
This is not too surprising as geographically the country heas
large areas of desert and semi-arid land, with cultivabhls and
rain-red areas stretching in a narrcw strip from horch o
south on the eastern side of the Jordan River.

Tnis strip is the area with the highest ccnecentration
c? the ropulation. The tendency 1s towards settlemerns in
urbar areas, thus Amman, the capital, housec 613 of the
ocrulation in the city and the surround*"g arez, wWith Ootzer
tcwns taking up the remainder of the urtan population, 237i-
matacd to be over 70% of the total population of Jordan

Another characteristic pertaining to the populatior Iz
the hizh rate of migration, both irnternal and out-mizrzitiscn.
There 1s a stron yrend towards migreticn to urban zreas,
esvecially to the capital, from rurzl arszs, as well 23 2ut-
migration of educated and skilled Jordanians to lucrativ:

D Qeat
STates

Joo opportunities in the Arabilan penisulz and the Gull 5t

Althcugh this ocut-migration has an adverse eff2
lzbour ecchory in the country, Jerdan can boast a we
oozucsation with all indications pointing towards unlv
In euucation and eradication of illiterzacy.

.\ﬁ
VJ
13

-
ver

(n ln (@]
[ IS W1

[Rad o
[ RO @)
"y
SENS
(]
£3.

(6]
o,

ISV RIS W ¢
i

Women's development in Jordan 1s reflected in
ooment of the ccun‘"y as a whole, as one would ex“e
=¢ cause to be optinistic in this matter as women' s
ment in development' oecom*ng more evident,
sult cf education if not of concerted efforts. At
role that women can play in development 1s recogni:ze
ponsivble parties and economic planners, and this re
try to describe the present status c¢f Jordanian woms
ways and means to increase thelr involvement anl pa
in the develooment of the country as a whole.
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This repcrt will include a general bhackground
of the Jordanian pcpulation, then will orOﬂeea to
men's participation and trends in education and em
with an attempt to identify the exisiting cottlen
system and ways to overcome themn.
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It must be pointed out here that due to the lzck cf
extensive factual data, this study has hzd to depend on
interviews witlhh officials of the relevant government derzrt-
ments, interviews with people who have taksn a personal in-
terest in women's arfairs, studies undertaken by planning
agencies and studles by graduate students in soclalcogy 2
psychology who have examined this fileld. As a2 resulc,
can only attempt to reproduce a general picture of the
of women, and tc 1dentify trends that could indicate tn
direction of women's development.
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Finally, the report will set forth reccmmerdation
preojects that could be uncdertaken in scecific arezs, wn
would serve to promote the role of women in develcpment.
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In general, indications are that, whensver the facilities
are availstle, young Jordanians are likely to go to school.
This is true both for girls and boys, though often the the facl-
litles are mcre available to boys.

Enrolment cf females in general education is highest in the
elementary cycle (age £211+), decreasing at the end of the pre-
paratory cycle (12-14+)°  and again at the end of the sscondar

cycle {232 15-15+). Thre vercentage of females errollzd in the
elamensary cycle, corpared to the rtotal nurmber of students in
tnet cycls is LS5,  lhen compared to the total student pcrulztion,
T.2 parcentage of Temales enrolled in the elementary cycle is
2c.4%. This percenctage drops to 10.2% in the preparatory cvele,
5.2% ir the seccndzry cycle and 1.27 in higher education. (See
m Te TT .
Table II.)
Table II. DNumber of students enrolled at a}l levels of
Jormal educaticn in tne academic year 1976-1677.
Age Sex Female Tctal
4 o Qv o3 rS
e 2 Q1 cLudencs
sale Female
al_ emal Total Cyzle
6-11+ 1875321 166,506 L§ 365.627
12-14+ T4,722 60,750 44.8 135,472
13-17+ Li 1390 30,813 L1 74,203
oT 12,9393 7,230 3%5.7 20,25
Total student population 557,515
“nhe zbeve table deoes not inciude sthdents errolled in voca-
ticnzl educaticon systenms. There zrz 12,532 more students enrolled
in weceasticnal educaticn classes at the secondary zand highsr 278u- .8
caticn levels, oringing trne total student torulasion up to 515,543,

T2 e o TS - - 1Y . d ~" g ~ * *
dnlstry of zZducatiosn, The Statistical Eduzaticnzl Yezrteook
- —~ - - — . 2 0y < - -
1zic = 1977, Al-Fdz], Ahmad zussain, ed.,
5
. o~
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The breakdown of female participation in Vocaticnal Education
follows in Table III: !

Table III. Number of females enrolled in Vocaticnal
Education System at all levels, 1976—1977.9

Type of Vocational Education No. of enrclled Female Total
female students % of No. of
Total Students
Secondary Vocational Education . 2117 27.7 7647

Higher Vocational Education

a. Teacher Training 2723 38.9 7006
b. Trade Centres 403 21.3 1890
c. Para Medicine 200 54.6 366
d. Social Services 45 31.7 142
e. Engineering Technicians 0 - 826
f. Conmmerce 158 28.4 556

TOTAL 5646 30.6 18,433

Just one year ago, the Vocational mraining Corporation was
established to coordinate and develop vocational training pro-
grammes in the country. The aim is to increase skilled manpower
in Jordan to meet the needs of Jordan's development plans, and to
keep pace with the higher level of technical skills demanded for
economic development. Althoagh it is recognised that women should
be more involved in vocational training programmes, it is yet too
early to assess how effective these programmes will be in attracting
female enrolment, or the impact of a greater number of female
graduates on the labour force. So far, female participation in
vocational education has been mostly in tradicnal fields, such as
secretarial, nursing and teaching. There are many reasons for this,

5
Ministry of Education, Ibigd.



mainly due to social attituedes, as well as for practical
reasons. For instance, there are as yet too few training centres
available that women could go to. Plans are underway Lo increase
that number, and also to try to encourage mcre women to enzol.
This may prove to be the more difficult to do. Obviously,

social attitudes are difficult to change rapidly.

One basic attitude that needs changing is that it is less
important for women to continue their education after the
preparatory cycle, considering that the perceived role of
women is that of home-maker. Although the percentate rate of
increased female enrolment at all post-elementary levels is ~
rising, indicating a positive trend, attitudes dictate that
women: should continue in formal education rather than vocational
education, especially in traditional fields. However, few do go
into professional fields in higher education, such as medicine,
law and engineering. '

The Vocational Training Corporation and the Ministiy
of Education would like to see this trend change towards
more involvement in vocational training. Basically, most of
the female students who enrol in vocatiornal training courses
do so for negative reasons: inability to continue in formal
educution, no acceptance at university, etc. Very few enrol
for pragmatic reasons, and many do not take up employment,
especally if they marry right after graduation. Scme of the
graduates who do seek emplyment end up taking jobs outside
their area of specialisatilon. The exceptions to this trend
are secretarial training graduates because there is a high
demand for fgc:etarial skills, and such work could be
lucrative., Graduates of teacher training colleges also
work in their own field because they are required to do
so by the Ministry cf Educatiocn.

0 . . )
National Planning Council, Follow-up study of graduates
- of vocational training centres in East Jordan between
1971 and 1976, vVol. 2, Amman, 1977.




on the other hand, it is also true that present vocational
training facilities do not offer training for women in most
fields available to men. This is partly due to the fact that
-education is non-coeducational during the preparatory and
secondary school cycles, and there are fewer centres for girls
available at that level. Another reason is that:'the women
themselves mostly choose to specialise in more traditional
fields normally perceived as appropriate to her role, 1In
order to combat this trend, the Ministry of Education 1s
planning to initiate, on an experimental basis, a vocational
education programme in schools, starting from the next accademic
" year with necessary limitations due to lack of facilities.

It should be pointedout at this stage that vocational
guidance couléd play an important role in boosting this programme
and making it a success. There is presently no clear plan to
incorporate vocational guidance in schools or training centers,
but the idea for such a plan is being mooted. The Department of
women's Affairs at the Ministry of Labour is espe:ially interested
in seeing this development, and has proposed to carry out a
project to establish such a system in cooperation with the
Vocational Training Corporation and the Ministry of Education.

3. Vocational Training

Thera are three "levels" of vocational training available
in Jordan at present, ranging betws=en the end of the preparatcry
cycle and ending at the junior ccllege level. The three types
are secondary level trade training centres, secondary level
technical and industrial (craftsman) level, and professional
and industrial (technician) level which begins after the
secondary cycle.



All of these types are taught in training centres apart from
the formal education system, although graduates of the second level
~ (craftsman) are eligible to continue on to the higher level. One
exception is the comprehensive school system, a new concept with
only two such schools operq;ional for girls and none yet for boys.
In this type of school, students go through the regular academic
programme with each student selecting a vocation in which he or
she is trained throughout the cycle. This means that graduates
of this type of school have a choice of continuing their education
at university or in higher vocational training centres, or going to
work immediately. 4

So far, women enrolled in vocational training programmes are
very few, as evident in Table III, for reasons mentioned earlier.
The Vocational Training Corporation would like to see more girls
enrolling, both in traditional fields as well as in industrial and
engineering fields. (See Appendix B for a list of areas of special-
isation available.) Until an extensive vocational guidance system
is established to encourage candidates, the VTC is initiating non-
formal on-the-job training programmes for women already employed.
This is already being done for men by contracting with the employer,
who pays a small fee for after-hours training of his employees.

A similar idea will b¢: applied to women employees who have a
skill, such as typing, but require upgrading in that skill.

~ Simultaneously, more ¢entres for both boys and girls are
planned or under constructior.. New courses are also being added
to curricula, with an emphasis on the more technical side. There
are many fields in technical vocaticnal education -that are suitable
for women, such @ electricity, electronics, librarianship, drafting,
etc., that few girls are as yet involved in.

«, Labour Force

The Labour force is estimated at 19.9% of the population. 1l
Female participation as a percentage of the labour force is approx-
imately 16%, and the percentage of women who are workinglﬁs compared
to the total female labour force is approximately 4.8%. In
agricultural areas, the labour force is about 30.5% of tne populaticn
of Jordan, and female {grticipation vias 28.1% of the total labour

force of those areas. /
-Azar, Wasef, Social and Economic Survey of the East Jordan
Yalley 1973, Department of Statistics, Amman, 1973.

12 Ministry of labour estimates (unpublished) for 1976.
Azar, Ibid.




The labour force in Jordan is characterised as being relatively
skilled, with a high rate of emigration to the Gulf States and the
Arabian peninsula. As a result, the requirements for skilled labour
are not being met in Jordan. However, the employable female pop-
ulation is a source that can be tapped for manpower needs, a factor
recognised by the government and economic planners. As such, there
are plans to develop this potential and so far efforts are being
made in assessing the female labour force, needs in terms of training
women for vocational purposes, and means of attracting and encourag-
ing women to participate in the labour force.

Of the 4.8% of women in the labour force, around 70.8% Of
them are in the Amman region, for the most part working in the civil
service sector as teachers, secretaries and nurses. Considering
that the trend for women in education is on the up-swing, their
participation in the labour force seems quite meagre. One reason
for this is that education is a generally more attractive proposi-
tion than working, especially when taking social factors into
consideration.

It has been seen in the previocus section that the skills
taught to girls in vocational fields are few compared to the skills
needed for 2conomic development in the country. Coupled with a
higher school drop-out rate than boys, the result is a greater
number of less gualified girls who may or may not enter the labour
market. It is clear that the development of new programmes in
education and vocational training would alleviate this situation.

However, new educational policies alone are not sufficient to
increase female participation in the labour force rapidly.. Besides
the lack of training, other factors come into play which prevent
women from seeking work in the first place, or remaining in their
jobs.

Traditional social attitudes are prevaleng,through fortunately
not static. The woman as home-maker role is a pervasive attitude
on the part of both men and women. A girl's aspiration to marriage
and having a family takes priority over working. This attitude
explains why many women gquit their jobs after marriage, or simply
view their work after graduation as a transitional period. Consider-::
ing that most women (77.9%) ketween the ages of 20-80 are married,
1% abu-Jaber, Kamel, et.al., Conditions of some working Women in

Jordan, University of Jordan, Amman 1977.

15

Department of Statistics, Multi-Purpose Household Survev 1976.,
opcit. .




clear whv tihr2se attitudes contribute to lower garticisza-
“cm2n in the labour force.

I"arthermore, evesn those women who are married anc who weuld
likXe to remain in their Jobz, face difficulties if thsy have pre-
srhool age children, because there are haxdly any facilities to care
for their children while they are at work.

Cn the cther “and, the trand in female e**’ovmewt is tecwards
icination in the lakour force. Some of the faczcrs
ibuted to this trend are: a siruld tarzous increase
i

which pevwa contri
in woman's educaticn: the rising ceocst of living which «x =2 Treatar

the effects ¢f the media and rizing i:.1ing

-

: a1 increase the exvectations znéd eascc cuzage we.s2n to
sk workx in crder to achieve scme of thesa raterial Lenefi-:s.

long with increased participation in *he lzkour
tudss towards women working change as the ber:Zits of thei
e z

s who aim at increasing wenmen's iav
their prorosed ans cr.-going prci:ct

- ale Tt -

Out of 202 registered voluntary and chazvitabla cicarizzilons,
25 are concarnel primasily with wemen's afizirs. Most ¢’ these
-2 ~nvolved in teaching zewing, Giving literacy clesssze, or
cior7inr oot fund-ral sing activities to .help n2edy women and
thildpea, 0 & few ar: mcre active and have progranmes geared -
tspezlil_y towaris womsn's devzlcoment.

Ta2 Young Muslim “Womer Ascocilation is presencly un*=rtaking
te ruild and run a junior dol iege for zirls. Cais college will
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ori.nt:xd towardstraining women in fields tiaat will preparz them
£7r zmployment. Besides training .a traditional fields such as
secretzrial and home eccromics, new options will e cp.n in
ireas such as computer progrummlng, architectural draftiag,
electronics, =2tc. Included will bes a programme fors wonmen in the
ccrmunity, ¢f all ages, who wish to continue their education, or
relearn unused skills, or learn new skills. The YMiJA is hoping
that this collegs wil: serve as a model for cthers to follow in
the £i21d ci wemen's ecducation. ’ ‘

frother active crganization is the RKural Dzvelogment
Crgas..iticr. his group hes set up, in z village, a car et~
ieaving factory, where women ars taught spinning and wezving
aid warll 1n the facteory to produce carpet: which are thea zcid

Tae Rrab Women's Organization is active in cam;a*gni
i~-wove working conditions of women in industy. Alcng wi
Un:on of Jordainian Women, they also provide literacy c;ass .
fvr lower-inccome groups and provide information, especizlly to

rr"j
1

working women, on their legal rights.
Womens's AZfairs at the Ministrs
<n tne governnmant level, the Dopart ent ol/Labcur has, since
iie estislizhment on2 year ago, devised & prograzme to prencte
ar

-

a.d tigrade the status of wowen in Jordan, eand to involva thom
in e ~ncinic and social development. The LDWA is acting as
cnorLnaver :nd initiator c¢f rrogrammeas ich would be carried
oncerned agency cr agencies, private or rpuklic. At
> . e

<
>
t
(

-

stztus ol the LWA is unclear as its »rasent pcsiticn
try c: Labour makes it difficult, IZor bHureaucratic
Y r2asons, to carry out its pians in anv JZfactive way,
2 should beccme clarified after a regicnal ccafzrance
cevelopmant is held in May, which zhould makz recom-
~ns on raticornzal zpeolicies for the iintegraticn of wehmen in
Live.cpnant.

On2 rrogramme which is baing undertaken by the LA tiis vaar,
Wit financial assistance from USAID, is a compaign, country-wide,
te rals2 the s2li-awarencss of Jordanian wemen. This will pe dore
oy ponding rogiconal ' nd i i IRRERN
“dantilv rneais and d a £ L2 T e
nroLacts. Onz oztec < atle W s
zlulbz co unions wrich would undertaxe develermanial oocjzois, kot
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social and ec#uomic, in the community. An outgrcwth of this

would pe ccrmun centres where sgacial skills could be -~aught
ducation x de available. Such cenuces vwoull also
ida xiv-s and education in family affairs, chiic- garing,
hea_th, nutrition, dav-care facilitvies, and civics.

ans adul

Tre DWA is also underboing a study of working women's needs
Eor cnild-care facilities.' The aim of this stud 'Yy i3 to se: up
"neigrtiuriicod nurseries" for children of working mcthars by the

end ol this year, and 20 mcre ncit vear.

ther corganizaticns which ars, ia gun: :av or the
O prograrmes conceriing women. Qa2 such is
titute, an organization wilch trains saocial
ned in 1863, tihe Institute srovides ©wo v
7

fal work fields such as communi!
n, mecdical social werk rur

CL pbeth thecoretical and ar:
es are enployed in socizl =
Eealth, and the msthcis are cliz:os3i

Tae SVI is interested in increzsing the number ¢f fimale
sturants enroli=d. There are preasently more female ztud:ints
0G aia, More wom are needed becausz it is felt that
e ity devzlopment social werX could be becter underitaken
7 enen, considering that this tvpe of socizl work activity is
Clricesd towards woman in the household.

/2y LO move
centre in
eventually
stucdents
co a cacr
pment in zurs

0
H
o o

Tne cutstanding lack in carrying cut anv project:z i3 in
adzzuately trained pzconle. Although there is alsc a lack in
many szrvices for women, koth in eduisticn ans emoloinent, it
13 riecsssiry to develcr thes Vupe**isa alcng wikh tinz services,
Zecavzs 0 the shortage of tim it is neceszary ¢ consider .
wrojects “rhat weuld hava a rl;ple effect. Following are soms
Sz "
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7rd wor.n wiio stow some leade
fzom cxchange programmes whiars they co
Cr ccurses in other councries

en seen in the rezort, day-cara fa
v/ existenc in Joxdan. . 2lc..y wi

ned staff. Considering that build
rtaat, especiallv as a sarvics to wors

&2 nurseries
iz th2 lack of
C:..“res are ve

ry importa sing

“C.hers, it may te possible to train perscnnel Ior c.ch centres
&5 nay come into being trouch the erfforts crf vhs Uapartaent cof
Icolal Affalrs a@nd the Departinent of Women's zifairs,

Anotlor possiblility, and this is an idea whisn
Doth che University of yordan and the pianned YISTA Junio.
Uoilzgce have nrcsesed, that an experimantzl dav-czre centirae
Te sent up for cniléren of studants =2ad teachers cn tl.cse
compusis taat weuld also train sersornnel who coulld thsa work
in ccther centres in Jordan.
. liizellanscuse

Sasicallv, mecst of <ha pecple who vrare interviewed
for this re.irt that educaticn was a primary fecstour Sor develicp-
Tent,  Formal .ducaticn cannct ke icnered, ver few wimen ara
ponefittan, f: 1 higher educatizn Loiyremmzs, narcly Zfor
Sconchie rero. s, Zesidss encouriging women €5 ¢ inzo Lijner
€3ucs _on O soauace :udy, materizl EACCuLU32ES =Ny fuTh o as
-...0larzhizs @acald be aade zvaerl-sle Cirscily e we..z..



Interview with
Mohammed Barnourm, Sociologist
Jordan University

Barhoum did a study several years ago of.divorced wenmen in urban
areas. This was 2 small sample of just 30 women. Ke is ncw
planning to enlarge the study to include both urban and rural
wcmen of various soclo-economice groups. The sample will be icCO.

§-te

According to Barhoum, the divorce rate is rising ragidly, =
now about 10%. The rates are hilghest among more educated clas
where there are more working women. Also in instances where m
are educated but not theip wives. . ‘

nd is
lasses,

v
as

[I]]

1y

€ 1s also hoping to do a study of family organizaticn. This
woulid be starting with €ngagement patterns to determine how

~:cvle choose their mates; how muéh the traditicnal wasta pattern
-3 still used, and in how many cases men i women choose =a2h orner,
e would then like to study. correlations between these various
erigagernent patterns and resulting household structures.

In most cases, accerding to Barhounm's study, divorced womar ro-
“.rn to the paternal household. Fathers consider themselves e
v inancially respensible fer divorced daughters, sc the wyoma-
Er2 rarsly in the position of being divorced heads o7 ncusaernilliLg,
Aowever, there is a great stigma attached to 2lvroce, and ¢-e

“J-en are always considered o be the cnes at fauilt. Lowar 2lsss
women find it especlally nard to remarry under thess clrcumstanczs
Trnis group in particular are often forced to werk to SUDZOrT trem-
selves and their children, since theip families are nct eronomi-
¢21ly able to assume this.

“he laws in Jordan have recently been changed to allow chilcren
in divorce to stay with their mother: boys until ags 11 zns Eir.s
untll age 13. However, although this 15 the law, 1t is not z2:-
ways enforced.

As far as university women apre concerned, Barhoum fslt tha+ mogt
wenen do not go to University Primarily to prepare tremselvss “spr

& career, but rather to finc a good husband, Most wemen do nos
want to work, but see themsdlves in the traditional rcle of taing

a8 gocd wife and mother. The main incentive for working ir gzcnomic
Howsver, where both husband 'and wifle work, it nas contriputss <g¢
the disorganization of the family. Much of this 2an bpe acttrivused
to men's attitudes, since they feel that wemen are re:sronsizis e
the house and children regardless of whether they worlk outsije ¢»

not .



Page 2

The main reascns that Barhoum felt contributed tc the drop out
rate or girls at the 9th grade level: 1) the lower inccme groups
think esducation for girls is a wasts of money, since they won':
earn with thelr education; 2) they feel girls will lszave “he family
on marrlage and any contribution will be %o ancther group ratn:z
than thelr own, so the invegtment would be wasted.

) .

$de
<

=

' .
In fact, Barhoum pointed ocut that lower Income groups, es
rural ones, have not caught up with reality. They don't
working as a form of social security, and instead still »
large families as economic procection. As he cointed out
wonen are gocd security in case the husband dies your.g.
rnore, the mcre a woman is educated, the nore liberty s
her to work. Oh the other hand, the young girl with j
grade (preparatory education) is not free to leave her
100k for work.

<

m'oc
i3 b
e
o

(13 B}
[NV I I e

O -

P

’

®

§

«t
(1
[o))

ot [ A

‘1w

[ VY
< '3
|

o org
(1)
n

~

<0
<m0

[y

[ S B

o

01 O

[t IS LY D
DM 0

l,_l
-
O

In rural areas most women who work in agricultural lzbor dc s
rart of a sharecropping family. In this case wormen do ros recsive
Separate salaries, but are paid as part of a family. As =2 ’

asonal labor goes i.e., picking fruit, weeding, ete. thais i

s2
mainly by pre-adolescent boys and girls.



Interview with
Dr. Jawad Anani, Undersecretary of the Ministry of Labor,
and
Dr. Bagsam Saket,Director of Research at the Royal Scienti

by

) 2 2 e,
i0 Sozlery

At present most women who are employed work as teachers; t
especially true at the secondary level, but also at o% he‘

Women tend to study mainly social =c*ences and humanities

now have rnot been encouraged by soclety to study" uhe hara

sciences or more technical studies.
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L minar in 1976 made several suggestions for
b I women; among these were tc encourags pars
ied wom en, more in traditional fields, and alss o
tion of women in modern professicns and in cob tage
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There is a high domestic dzmand for skilled, or middle lavel 12
The Government supports training women in these areas because L7
are less 1likely to leave the count ry after being trainasd.
for working women was 4.9% of the female labor force in 1675,
it is undoubtedly much higher now. There zare more women woryir
industry, tut the majority stiil have traditional Jab
are changing toward employing women. Also, the ages

enter the labor market are changing. Many young girl
ol preraratory school (age 14-15) now go to work. Th
attriouted primarily to the hizh rates of dependency

as well as the cost of living Included in the rise in
living is the fact that it hﬂs become very exvensive tc marry,; ©
is causing later ages at marriage and has thus also had zn imracs
on wceme in the labor market.
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The decisicn for wemen to work, however, is a fam
dec*sion not a national policy. It is therefor
wnose at udes must be afrected if more wenen
there are many women enc‘oyed in
onal women's work (pabk’ﬂ~ mainly).
ntage of women in medicine - in fact,
2ly overcrowded, while the supgorting s=
The re are few women in *hn £1eld of enginee“in5,
gineers ares mainly administrators or designers an
There 1s a need in Jordan for more wemen in nursin .
tcday fcre*gners- Indian, Egyptian, akiatani, and
There has been a stigma attached to this profession, o
caus t 1s not well paid. However, the rising demani
ffe this. There 1s also a need for rnore teacners, es:u
n speclal fields, such as social work, mental retardact
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nterview with

Dr. Jawad Anani, Undersecretary of the istry of Lavor,
and

Jr. Bassam Saket,Director of Research a‘ thre Royal Scientilio Soolet
At present most women who are emplcyed work as teachers; this is
especizlly true at the secondary level, but also at o“her l:svols.
wem men tend to study mainly social =c*encns and .u"anities and until
now nave not been encouraged by society to study ' uhe herd ccre
sclences or more technical studies.
The Labor Seminar in 1976 made several suggesticns for more Srainir
programs for women; amcng these were tc encourags vart Time worx I
married women, more in traditional fields, and also t¢ =suzpani rows<
cipation of women in modern professicns and in gccotage industrizz
-here 1s a high domestic demand fcor skilled, or middls Lzrsl Iabaw,
The Government supports training women in these arsa:z tecauze they
are less 1lkely to leave the country after being trainsd. Tne rats
for working women was U4.9% of the female labor force in 1575, tus
it 1is undoubtedly much higher now. There are mors women workins in
irdustry, but the majority stiil have traditional jobs. Lt-itudes
are changing toward employing women. Also, the ages 2%t which woman
enter the lavbor market are changing. Many young girls a¢ trnz eri
of preraratory school (age 1li-15) now go to work. This can oe
zttributed primarily to the high rates of depzndency in fomiile:z,
es well as the cost of living. Included in the risze in oss: of
liV1n5 is the fact that 1t has become very expensivs teo marry; tni.
is causing later ages at marriage and has thus alsc had zn imrzcs
on wome in the labor market.
The decision for women to work, however, is z family zna individiz:
decision - not a national policy. It is therefore acuszarcl: =i, :
wnose attitudes must be afrected I1f more wcmen are <o wori. )
cordan tcday, there are many women employed in Znduscry, sut o.oind
in tradicicnal women's work (packing mainly). There iz alzc = .
nigh percentage of women in medicine - in fact, the medi-zl Tl=7.
is probzably overcrowded, while the supporting servizes zrz ZLat nr-
There are few women in the fiald of engineering, thess whe zrs - -
gineera are mainly administrators or designers and not izl -
ihgre is a need in Jordan for more woman in nursing. Mzny suc.ol
today are foreigners: Indian, Egyrtian, Pakistani, and Hissi:i~:-l
There has been a stigma attached to this profession, probzbly Te-
cause 1t 1s not well paid. However, the rising dcm-ni Will nrooabl
affect this. There is also a need for more teachers, estzeizl.iy
in specilal fields, such as social werk, mental refariaticn, =332,

"y oy



Interview with
Dr. Jihzd Xhatteet, Vocational and
Department of Educatiocn, Univers

au isngl C
ty

Jordan
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ounss2llor

Universlity offers courses in counse.ling, both a
duate level and at the Master's level. The Mi gr
n elementary, prepartory and secondary schoois. At
are 52 counsellors in chools throughout Jordan. Thi
cegan in 14970 and classes are for toth men and wonsan
trhe Univerziny nas a counselling center for univers
whlch actually began working this year. This ¢
gical counselling, offers its services on 2 contra
governrent agencies, and also helps place university
Jobs. They maintain a2 continuous survey of the indu
gevarnment agenciles in the area in order £o ascartal
for various skills.

e
a

-
enc

"
s -
Fs
w

=
<
a
<

s Khatteeb felt that the participaticn of women in

ras 1lmproved tremendously. There are many women wor

although in most cases they are given a
there was little bias against accerting wonm

dmind

dollamdomm

)
~NY =

S QLls

cussing vocational education needs, she mentic
,«n10r ccmmunity college which has been proposed by
en's Association. This will offer many new field
ation to women. In addition, there is a center z
ns both men and women in engineering (middle lav
is a two year progranm for high schools graduate

“ntrary to Anani, Xhatteeb felt there were many wom
1ne nard core sciences at the university. She said

‘~Xious to get into the engineering faculty, but man
“lwWn because their tawjihi secondary schcol cer+tific
2L high enough. In general she zlso felt that most
women are sincerely interested in werklng after they
{contrary to Barhoum's cpinion).

¥s. Xhatteep felt that a real training pricrity was
scnool teachers (or day care center peorle). ‘“Women
trained for thils, so that other women would be able
children and work. Also, more women with voung chil
at home -~ typing, for example. A thirdpossibility s
was more substitute teaching.

t the under-
aduates teacn
prassnt cheres
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Page 2

Tap training, Jordan's first priority is to increase vceaztional
education, both for men and women. Up till now, the educaticrzl
system has been more traditionally orilented toward a classic et i-
cation, and has not stressed vocaticnal education. Mow, nowever,
students are caginning to recognize the demands in this arszs,
and in fzct the vocational education schools rave more eépplicznis
than they can accept. Hcwever, these vocaticonal educaticn 327C0L8
ape almost all for men. Tney need to have 2 pilot center oo
wemen o experiment in training women in fields traditicnzlly re-
sepved for men, as well as in new fislds nrot yet reservad Ior Cns
or the s-har. There 1s 3lso a need for vocatiosnal zounsellinz 4
tne schocis, to direct more women into these rislds.

arani fe1¢ that it might be possible to combine training Iap N
and women in one school. He said there are now men tea iz 2T
some women's schools. This wculd be a guestion to rzsc in any
vocaticnal education projscts, since trainers for thes2 rs=s3
would most crobably be men. He also felt, in additicn cCc1-
ticnal counselling, that more incentives should te give Sn-
courage women €O enser these schools -~ scholarships we s 3ufr-
gestion.

Probably the best way to approach vocational educaticn for women
would be through the public school system. mhis would have th
advantage of reaching most of the population, at an age wnhsn Lrey
are mos- impressionable and most easy to train. The Mirissry of
Tducation is also in .charge of most vocational educasicn schooLs,
so thers would be a natural 1link. Another possibility would be
to have some links to the Vocational Training Corporavion.

The idea of training women O maintain electrical appliances and
make house calls was felt to pe practical. Anant menticnad fthet
at present a recent survey showed that there are 1800 Jordanian
electricians working in Kuwait, while there.arc almcost no elszuri-
cians in Jordan. Therelore, it might be a good idez tc Traln
women in this field, since they are less likely tc leavse.
Ultimately, a prcblem thad nas to be coped with 43 Lo change The
atticudes of nousehold neads towards training their daughters Iin
these fields. Perhaps in additicn to vocational counsellinz,
tnere could be some worx by the madia - both radioc gnd TV - shaowlr
women working in different fields and peing trained.
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She meritionegd that 3 brimary difficulty today is the

atticudes

ST husbands and fathers, Until men nelp share housensia responszi-
oilities, 1t is difficuit for women to assume the extrg reszonsli-
bllity of werking, However, this 1is Changing, and yours “usbanas
are beginning to help. Alco, modern nothers are teacaing their
0ns to help at home, to Cook, ete,. This 1is needed for yeung

ren in any case, since many continue theip Studles abroad ar-z LUSt

Know how to take care of themselves.

The Ministry or Education 1g now trying to €XpPose childran 1as; tc
Sterectysed sex roles, as well as <o widen their €XpCsure rt¢ prac-
tical joks. They are also trying to change tex: boolks and courplt
culum showing traditionsal roles. Today tre eroblem wich training
woren is not lack orf lormal Preparation, as MUCh 3s simple lack o7
money. Lower Inceome families, if they must maxe a choioce Wwill tra

“helr boys. Scholarships might heip this.

She felt that requirements 1in training wemen to run day care centes
*ould be for g tawjini, Training should incluge NUrsing some gin=
23 well as courses in chilg bsychology. The Counselling center ST
wculd be happy to work as advisors in Such a progrean.

Tne University nas just degun discussions to start a day care center
‘N the campus, This would pe for the children or £tudents an2
Teacners. They would be interested in using a nursery as a pilce
rrecject.



Interview with
Priscilla Basson, Sociolo
Yarmuk University, Irbi

gist
d

In this areaz people are landowners, but don't actually work :he
land. Instead, most is rented out to Palestinian sharecrcppe:

Palestinian women, probably from a nearby camp, work.a%t har
time, but ofhnrwise women are not involved heavily in agr;culuur
The mein crops grown are wrheat, lentils and water melons, nons ¢
which require intensive care. The main occupacion in the area

3.8

seems to be the army; most families will have at lezst cre mambaw
working rfor the army and his income will sugport them. Pecple
have supplemental gardens where they may grow some lantile or
vegetasles, but most focd is bought with cash.

“he area 1s quite conservative. Unlike the Jordan Vzlley, womzn
gre nct well educated; most girls are withdrawn fron schcol alter
& 1> 9 years. Women do not|run sboos, nor do many wor ncst
women do rot leave the housg, except to visit other JO"s“ ol thre
.ami;y, who tend to live nearby, in the same quarter. Zcusins

still have first rights in mar riage and just last weeir a vouny
doctor who was engaged to a local girl was killed ty her couzin
vqo did nct consent to the match. Most women in the ares sti-l
ive tirth at home, and many are not assisted by midwives.
s a MCH center in the area, but women have heard that the n

“
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K
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Lo J
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fiap women, sc they refuse to go there. Most homes (all in &r
'*l ages) do not have indoor plumbing. Instead, they have a feuces
in trne outer courtyard and an outhouse behind the hous Many
women are illiterate,
The University has been in operation two years, It is primzoily
Yor education and agriculture. There are 1500 students, nany .
of whon are Palestinians. However, it does give werk to lccal
vecple, and all the secretaries working there are from Irbid. Trzse
wernen are very peorly trained, if at all, and this might be =
possible area for training. The town 1tself is lac ¥ing in moas
services, such as mechanics, electricians, etec. As far =s 2r. Izt
£1:ew, there were no vocational training schools in the arez el
of the students at the university undergraduate level are women,

out only about 5% at the master's level.

v
(Y]

“s. Basson felt that the idea of social centers for the weme
impractical, since they rarely leave their hrouses. EHowever

3
would provably be reasible to have social workers in the homszs <=2
give la2ssons.

The extended famlly or lineage structure is still very strons in

tnils area. This means there is little proclem here with ilookin:

alter children. However, women have 2 hard tire lsaving %oz ro.n
children, slnce they tend to breast feed for one or two yezrs. I
additicn, Ms. Basson Telt that there was little Gesire or nz:d =-
crasent anong women for additional scurces of income.

YA



Interview with
In'am Mufti: ex-Director of the Devartment of Women's Affalirs, now
princival of Amman Training Centre for UNRWA

Ms. Mufti has recently submitted a proposal describing nlans to es-
tablish a Junior community college which would offer practical
vocationgl education for men and women. This will offer courses
for women such as :

.+ architectural drafting

executlve secretarial training

mlddle level business administration

home economics/commnunity development (this would include cuurses
in fields such as health, nutrition, family planning, legal
status, vacational education and functional literacy).

£W

In a second phase they hope to offer courses in paramadic
technology, physical therapy, printing and TV and radio r
gssembly and maintenance. This college will charge stud
will be partly government sponsored.

Ms. Mufti sees one of the primary needs for training =
care; that 1is, training women to run nursery schools fo
¢’ children under five. Without facilities such as tai
@iflicult for many Jo”danian women to work. The GOJ 1=
such a plan, but has no money to fund nursery schocls.
» there are a few sponsored by the Department of Soci

e
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by rrivate oroanizations. In Ashrafiya there 1is on
sitded by UNICEF which provides training for women. He:
X¥isting ccn*erg nave untrained personnel.
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training would have to b2 coordinated by a joint commits
Derartment of Yomen's Affairs and the Vocational 1rﬂ_r;“g
poration. As 1t now stands, DWA has no power or auths
s will be discussed at the regional conference in Mav.
cement in any one Ministry inhibits it; yet whether they
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a
t up a separate Women's Ministry is open to questinn.
also expected to be a Royal Commission established which
vestigate and make recommendations: this will include 1
wonmen and government leaders and they will make a revo
King about the future status of the DWA.
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The DWA envisions 1itself very much as a plann and ccordinetcw
it will work with women from otside its office in training - :
oI 1ts programs. However, at present, althoagn 28 wonmen had Lz
envisioned as a core staff there are only rive
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Ms. Mufti has at present 325,000 from AID to use as s=zed money.
This will be spent to employ a group of women to bevin raisinz
community consciousness. They plan to have meetings throuzghout
the country to discuss local women's needs and hope that thess
meetings will generate the establishment of local women's clubs
cr unions, which can later be used a: the nuclezus for community
developmznt. '

s

For the moment they hope to concentrate their efforcts
tne Jordan Valley and 'Allan. JVA was chosen because
thusiam and support of Omar Abdullah, Director of ths
Authority, as well as because of its good infrastructu
velopment plans. Furthermore, there is an ctvious need !
region to assist women in the transition to new life styles
sioned by new homes, schools and other services belng brcug!
to the area. :
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*Allan has been identified &s a second site because there i:=
community center already exlsting there which serves 16 v“l
They plan to traln communitj workers here.

Ms. Mufti saia tnat urgent needs are for help in establishing
crai ing programs, training curricular and methodology. Th2y
alsc want assistance in planning for vocational education drc-
grams zimed at:
women drooping out of High School;
women with only a high school diploma;
non-formal education for older women wishing to work.
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At oresent trhe vocational education 1s in fact, if not in theo
rot coen to women. This is mainly because the sysien erat
on the apprenticeship system, which would be unsuita
Ms. Mufti wants to expand the schools and types of
each regions' resources. She would also like to see
metnods of training which would be less formal.
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At the junior college mentioned above, she envisions two LI
one would be short term and night courses; the other would

more formal training. This would ensure that centers am fu
utilized, and would make classes avallable to more pecple. LT
would alao obviate the need for large scale construct*on, siace
in many cases existing schools could be used in free time, :;w-

ever, she also hopes to establish one training center as & mecdsl
for ths country.

o
.



Page 3

The plan originally put forth for the DWA still stands and has
been expanded, even through Mrs. Mufti is not formally at its
head. She will still be assisting through the Royal Commission.
She feels that they need Cabinet authorization to give it neces-
sary authority. The King and Crown Prince are in favor znd have
expressed support of the ides. However, the DWA plans to have
only a small budget and staff and to work thru other ministries.

Ms. Mufti, in discussing bottlenecks in the educational systen
for girls, first stressed ths fact that girls are well rerreser
in the educational system. However, after about 9 years of scho
there 1is a noticeable drop in girs' enrollment. 1Much of this
due to the fact that in rural areas there are often no _ocal
beyong this point. Parents are reluctant to allow the zirl
- travel to another village to continue thelr education. OCzh
trituting factors are that lower income groups oftern need t
their girls out to work. Marriage is legal at 15, znd this
third contributing factor to drop outs. Nevertheless, 43% ¢
G years.
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AT this time what is needed in Jordan is to identify more praoc:
what the needs are for skilled labor. Then courses for women
be instituted. In some cases, such as electricians, there
problem in that the - are generally no institutions offerin
service. However, she thought this might be solved by the
blishment of cooperatives of electricians. An alternative
gestion was that wealthy women might consider funding sucnh
terprise. There is a great need in Jordan for maintenance
hold appliances, and very few skilled electricians. The
training women 1is attractive, since they would be more a
’¢r rousehold visits than men. Another possibility weul
establish craft shops to produce for the local market (r
impcrted goods), and later for tourism,
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Andother possibility suggested by Ms. Mufti was that UNRWL csuls -e
used as training center for some of these projects. The 2o0criin-
ating institution would be the Ministry of Education, ana ciasszsz
would te expanded to include 200 Jordanlan women, btotn in icrngz
term training and in night classes or short term classes. 413
students at this facility board, and they pay accordirz to *n
income. :
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Priorities in Training Needs

1. Nursery School Tralning. These women would be absorbed by
the Department of Social Affairs and voluntary orgzanizations,
both of whom are planning to open more day care centers.

2. Industrial and Electronics Training.

3. Para Medical Training. Dental Technicians and Physio-Therapy.



Interview with
Advisor at the Department of
and
to Mexico Conf erarce,

Laurice Hlass, Antiguities

Head cof Delezation 1675

Priorities for improving status of women:

=W N

status & problems.
mpaign.

research to establish better picture of
improve image of women through public relations ca
strengthen leadership capaclty.

establish interministerial link for women's-department.

Training goals:

hizh school graduates trained to do community develoorment

1.

work at village level.
2. leadership training for women - maybe in Tunisies or Syria -

to get an ldea of models used 1n other Arab countries.
3. seminars and conferences to gather together Arab women

leaders from all Arab countrles.

The community developers would be working with village

women to identify their "felt"” needs, design prcgrams to

increase their productive capacity (bazsed on local possi-

bilities). This might be in such fields as cottage in-

dustry or part time work, zand would vary in urbdan and rural

situations.
Miss Hlass sald at present women me=2t and discuss their zroctlens,
but there 1s never any foll?w thrcugh. This bas become discour-
aging to Jordanian leaders.,| They lack power at the highest l=ve.s
which would enable them to implement change. For this reascn,
they are dissatislied with the recent creation of the Zegarsmen:
of Women's Affzirs, which was placed in the Ministry of Labor.
This placesment has at lease two disadvantages: 1% is in ornly ons
Ministry, which implies difficultives in coordinating prozrams wish
cther Mlinistries. Secondly, they are under a Minister (nzs terriclv
dyramic) and must await his decision. She, &nd other woman, sl
tney need to te more directly represented at the Cabinet lesvel,
if they are to take action.

Department of VYWomen's Affairs 1s at present in a
Mufti resigned in the middle of February, fzelln
more leverage working from outside a fin*strj
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could contact people directly rather than working thrcugh z
hierarch, or deliberatelJ going 'around the Minlster. The nexsS
structure is at present being reconsidered and its fate awalts
several factors:

1, A regional conference t¢o be held May 28 - June 5 in Ammzan
This will te Pan Arab amnd may involve other women sucn as
Arvonne Fraser. 1t 1s hoped that they will nave some con-
structive suggestions on the best structure and placs sment
of the DWA,. .

2. Decislion of the King.

Ideally, the new structure should involve both gO"G”**ent and
crivate organizations, in its planning council, In any evant,
it will be a small department Iinvolved prima“ily in progranm
planning and policy; actual programs will be lacad in ths preper
ministries of voluntary organizations within th- cocuntry and onily
overseen by the DWA.
Miss Hlass sees the primary goal of such an organization as
training community development workers who would ssrve &s cat-
alysts in local communities. They would concentrate on makirng
women express their own needs and tne needs of the community
and wavs in which they perceive involvement in the lztcr aret.
This group would be primarily illiterate, but would inclucs wemeEn
with as much as junior high school (preparatcry level). Ancther
naed at the village level is for basic adulct euuﬂaticn - thnis
weuld include basic math and practical education.
Men as well as women are interested in improving the 3tatus ef
women. Two names mentionad were Munther Masri, head of th=
Vocational Educational Corgoration, and Jawad I anani, Uncer=-
secretary of Labor.
Women at the university level are now increasingly entering fleld
praviously thought of as mens' - these include archizecture,
medicine and engineering.
Although there are some very high ranking woman in Jcrdan, such
as Laurice Hlass, In'am Mufti, Nimra Tan "ous Seic, they ars rars
mayce about 10 at the highest level. There are 21so atcus 2%
midéle level influential women. Accoréing “o Hlass, the prot_.en

is not really lack of women, tut a lack of involvem ent.



Discussion with Mrs. Widad Bulios, Retired Princical cf
Ahliyya Girls School (C.M.S.) and presently Member of
the Education Council

!

Mrs. Bulos believes that educaticn is an important factor

in building up positive attitudes to women working outslde
the home. Although the society at large is still traditicnal
in its outlook, young women are beginning to be more active
in seeking employment than in the past Motivation for
education is quite high, and more parents, espécially

in urtan areas, are taking their daughter's education fer
granted.

However, Mrs. Bulos finds that women generally hzve
little confidence in themselves when 1t comes to employment.
For the most part they have ccme from sheltered, simple
homes where the prevailing attitude towards women i1s that of
subjugation to the father or husband. Educatlicn plays a
vitzl role in changing these perceptions and attitudes, and
Mrs. Bulos feels strongly about develcping healthy attitudes
in the classroom and in extra-curricular activitles.

Up till now, women's work outside the home was considered
to be incidental to the family income. Most girls startsd
work after finishing school and storped when they gct married,
This picture 1s changing rapicly, partly due to educaticn
but also because the cost of living is rising so raridly
both men and women are forced to work. The mass mediz Is alstc
playing a role in attracting wemen to werk as 1€ ralses
expeczations so that more people are interested in auzmentis.
thelir income to attalin greater material benefits.
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Vocational education plays an impertant part Iin
preparing women for work. As skilled letor, woman graduztes
are more likely to remain in Jordan tc¢ work after thelr



training than men, who tend to emigrate to the Gulf States
seeking better paid jobs. Although setting up vocaticnzl
training centres is more expensive than other schcols, the
investment 1 worth the effort in training girls.,

As an educator, Mrs. Bulos sees the role of schools

as vital in tullding up healthy attitudes in boys ard girls,
and the earller the start, the better. The Educaticon Ccocuncil
is presently engaged in formulating a new curriculum pclicy
for schools, where they hope new non-discriminétory syllabl
and modern teaching methods will be applied from the first
gracde onwards. Such a curriculum will provide at least twe
periods a week for extra-curricular activities designed to

ct

enlarge the students' experlence 1In any subject that i
taught, as well as giving them the chance to apply what
they have been taught In class. This type of activity would

be expanded at the preparatory and secondary level to teaching
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of sxills that would be useful in seeking a job. The
will be towards less sex-discrimination in subjects su
home ecoromics (presently only available for girls) zand
workshop (presently only for boys).
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Another group, the Jubllee Fund, is collecting funds tc

0‘

uild a model school which will serve as an exgeriment In zThz
azplication of new curricula and modern teaching methcis. It
is hoped that this school will serve as a model for ctinsr

schools to follow. This project is still in 1ts initial stzge

Mrs. Bulos also places great impcrtance on day-:are
centres and preschool education., There is a2 deplicrabls Lar.
of such facilitles in Jordzn, and the need 1s beccming more
apparent, both fcr working mothers, and from the rolint ¢
view of education. Pre-school zg2 chlldren would gain Irom



Interview with Dr. Kamel Abu-Jaber, Dean of the Faculty
-of Economics and Commerce at the Unilversity of Jordan.

Dr. Abu=-Jaber describes the Jordanian soclety as basically
conservative, and this reflects on the low participation
rate of women in the.labor force. Up till how, society
viewed women's work outside the home as "shameful", in

the sense that it reflects an economic need_in the family,
and that somehow the head of the household was unzable to
support his family. This attitude 1s changing, as to be
expected with greater educational acnievement, tacuznh in
some areas faster than others.

It 1s also expected that economic development
encourages changes of attitudes towards work. It is

the home, and more women are in fact joining the laber
force.

The tendency in Jordan 1s for women to choose teach-
ing. Dr. Abu-Jaber feels that this is because womsn have
a natural inclination towards teaching, as a functlon of
their natural role in child-rearing. It was relatively
easy for women in the Arab world to become involvsd in
the teaching profession, especially at the elementary
school level, both because of natural inclination and
because teaching 1s viewed as a respectable Jod by the
community at large.

Dr. Abu-Jaber fédels that 1t 1s necessary to communi-
cate, in one way or tﬁe other, to women both the country's
labor needs and the opportunities and rewards for womsan
who enter the labor force. It 1is impcrtant that ths
Ministry of Labor and the Department of Women's Aflalrs
expend greater efforts in encouraginz presently un-emgpicyzd
women to go to work.
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Training women in skills that would encourage greater
participation in the labor force 1s another way to encourags
female labor. Some of the skills that are needed in Jordan's
econony and 1n which women could be trained are:

Telecommunicatiohs and switchboard operating.
Printing. |
Assembly plants.

Maintenance of precisicn tools.

Surveying.

.

Soil analysis.
Para medicine.

T.V. and electronic maintenance.
Accounting and bookkeeping.
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There should also be supporting services for working mothers,
such as day-care centres, and more use of time-saving
appllances in homes to overcome housekeeping diffilculties.

Dr. Abu-Jaber has also been involved in carrying out a
study on the Bedouln of Jordan. A survey has been carried
out which included a guestionnaire for women which inguirad
about attitudes towards child-rearing, their children znd
family 1life in general. Although the finzl report is nct
yet avallable, some of the preliminary results give scme
idea of the badla society.
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The mean age of marriage for women 1is 18 year
marriage 1s almost universal. Illiteracy 1s the high
relative to the rest of the counﬁry, and most of th
ever-married women were 1lliterate. OCFf the literat
female populaticn, 5% have complated the 2lementar;
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school cycle, 1% the preparatory cycle, 2:d less than 1
the secondary school cycle. In the arez that this study
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was carried out in (northeast region of Jordan;, there
‘are no nigh schcols for girls exce
capital of the region. Considering tha: the b
settlements are rather scattered, it Is
few girls find orportunity to continue th
in Marrag (the capital) ther are presensly four 3irls
enrollsd in high school.

Most of the women interviewed were not satis

with =helr educasional achievements., Thelr
for their children's education sh
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like coys to acnisve university level =ducat

tnat hizgn school is snough for girls.

Most women in tha
due to tne lzarge size o
If they work at all, they do so witihin Ihsg family Seniln
flocks or raising chickan

towards tne idea of gzirls working outside the homa.
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