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Terﬁa’of;Reférence

for a study of

s

Professional and Sub-ProfessionaliA ri.cul tural” Manpower::

I. - ‘Background - S

In 1967, an Agricultural Education Commission, led by J. R. Weir, .

examined documents and working papers and conducted hearings which established
agricultural subprofessional (certificate and diploma) and professional
(graduate and post graduate) staffing levels, projected demand for similar
staff through 1980, and recommended expanded educational facilities to meet
this demand. Most of the Weir Commission recommendations were implemented,
with the. result that, until recently, Kenya's agricultural education system - -
has been able to supply most of the Nation's subprofessional staff and an ‘
‘increasing proportion of- its professional requirements.

Despite excellent progress made in this agricultural education system,
events have overtaken the Weir Commission's projections and these no longer
serve as an adequate basis for estimating demand for staff trained at the
certificate level and above. The primary reasons which (in retrospect) one
may adduce for this discrepancy are: (1) inadequate information about private
sector demand, (2) a conservative orientation which failed to comsider fully
the implications of new programs and institutions, and (3) the decision by
the Ministry of Agriculture to improve staff competence by replacing the JAA's
(who have no formal agricultural training) with Agricultural Assistants.

The Ministry of Agriculture is currently primarily responsible for
training agricultural manpower at the certificate level in the Embu, Bukura
and AHITI institutes and for supporting Egerton College (diploma level)
through fellowship sponsorship of most of its students. Although the graduates
of these institutions usually start work in the Ministry, they also staff the
parastatal agencies and the private sector, usually after working sometime in
the Ministry. These institutions thus have tremendous influence on the supply
of educated manpower to the entire agricultural sector. The ability of the
Ministry to plan for, justify and develop a supply capability commensurate with
expected demand over the next decade requires an understanding of the nature
and magnitude of that demand. o e

The Faculties of Agriculture and Veterinary:Science of the University: : '™
of Nairobi, together with.the Faculty of Agricultural Sciences of Makerere. . . ::!
(Uganda) and other foreign institutions have:provided most of the professional::
manpower available to Kenya over the past decade. The University of Nairobi -
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;Qhas also added postgraduates training in several subjects in response ‘to

. .evident need, and this trend is expected to continue. * These' universities,

- -1ike the Institutes of the Ministry and Egerton College, need data on’

~ prospective demand for professional manpower so that they, too, may expand
and redirect their efforts to meet expected requirements. ' \

‘iII; Purpose

o To conduct a study of the supply and demand (number, characteristics
,Qand distribution) existing in 1977 for specially trained. professional and

- subprofessional staff in the agricultural sector, and estimate their
‘,projected growth by 1980, 1985 and 1990. This information is needed in

- order to anticipate the need for and the financial implications.of expansion

" and/or redirection of existing training facilities or the creation of new ones.

(

Q;lil.# Areas for Study

5

e ‘VA “Identification of User and Supplier Agencies |

SR Lists will be prepared of organizations in the public and: private
'sectors who employ and/or. train personnel in agricultural specializations
- at. the .certificate level and above. These will include:” ‘

1, User Agencies ‘
. a. Public Sector o _ .
G- Ministries of Agriculture, Education, Cooperative
Development, Lands and Settlement, Labor (National
outh Service) and Home Affairs (Prisons)

- Statutory commodity boards and other parastatal organiza-
tions, ‘public service corporations

';*Q'Universities, colleges andiinstitutes

£

El,i.if’Private Sector

’:;- COOperative and associations

%

- Large scale agri-business and agro-industry
. A T R N
- Independent professionals .

A 1/ It would not-be coat effective to attempt ‘to. ideutify all possible
ivusere._ :However," this list should ‘account ‘for 95 .percent:. or more of the

total: specialized staff in the agricultural sector.ipil‘;




2. Supplier Agencies

- “'4“}*;.‘.'

- PR Public Sector

- Nairobi University and Egerton College

- Institute of'hmbu,'sukura, AHITI

AR
- Foreign Institutions (On fellowships processed by -
Government of- Kenya)

, b. Private Sector

g

. = National Christian Council of Kenya
B. Existingﬁstaff and Unsatisfiedﬁnemand

A simple questionnaire and instructions will be sent to each user
agency requesting a tabulation of all professional and sub—professional
personnel by organizational location, academic attainment, salary, grade,
age, and years of experience, and the previous year's turnover. Each agency
will be requested to supply the number of established but unfilled vacancies,
by academic requirement. This information will be collected and discussed
at a subsequent interview (see below). The collection of this information
will establish.the current numbers and distribution of agricultural staff
and the unmet demand.

c. Projected Demand

The head of each user agency (or significant subunit thereof) will..-
be interviewed to obtain interpretive information, and to ascertain the
expectations for.employing additional or differently trained staff in 1980,
1985 and 1990. During this interview, information will be collected on -

constraints which may limit expectations, e.g., budget position limitatiom, -
too few. candidates. The analysis of this material should result in a .
reasoned assessment of demand in 1980, 7985 and 1990. It will hopefully .
also -establish’a statistical base from which a sample survey may be drawn .
from time to time to adjust these estimates. , . R TR

D. Existing and Projected Supply

Each supplier agency will be surveyed to determine current
'enrollment and ‘output, unused capacity (and its cause), and the expected R
wastage.‘ Approved plaus for nearterm expansion and their expected impact B
will'be-examined, as will poasible ways for handling increased enrollment - .
and ‘their financial implications. These data will establish the: immediately.a
available ‘supply and that which can be achieved (up to rated capacity,‘ b
includins approved development plang) and the costs of’ achieving rated ]j
capacity. : ; ; e

ety
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R Y ! _Personnel Utili'zation‘ -
o The efficiency of preservice training and the. effectiveness with
,3which professional and subprofessional personnel ‘are used-are. believed to .
be: affected primarily by three things: (1) the" relevancy of’ their educational
quualifications to .the post to which they are assigned; (2) the: adequacy of
‘logistic and administrative support with which they are provided° and (3)

~the adequacy of their initial- orientation and supervision and the subsequent

- ‘course of inservice training and supervision. Each of these areas will be
?examined in the following manner: B

2 (1) Relevance of Education Qualification to the Position. This
;will consist of a comparison of educational requirements and job descriptions
‘of a representative sampling of Ministry of Agriculture positions, and
: discussions with supervisors of this relationship. A distinction will be
made between a requirement for a given level of education per se and a
requirement for :agricultural specialization at the level. This distinction
is necessary in order to determine whether the training might be- supplied
“from another source than the agricultural institutions which are the primary
focus of this study. )
R ¢ ). Adequacy of Logistic Support. An analysis will ‘be made of
,logistic supporting gervices for professional and subprofessional personnel
in various’ types of positions. This will consist of a. budget review of trans-
,»portation, travelling and accommodation allowances, fringe benefits, and other
-non—personnel costs which affect staff performance and morale. Discussions .
with field staff and their supervisors will help to interpret these figures
and their impact. The agility of the procedures. used for procurement and -
other' authorizations which affect the efficiency of staff performance will
,also ‘be- examined. : .

(3) Adequacy of Supervision.. ‘Initial inservice orientation and
.supervisory -guidance have a notable impact on:the initial effectiveness and
_'subsequent performance of recently inducted- staff. This study will concentrate
‘on the way ‘in which these:elements:are handled in a sampling of District. Offices,
,relating ‘these: practices to ‘policy guidance from Provisional and Headquarters
;Offices. .A tabulation ‘of inservice training over the prior years will help
determine the adequacy of this element.*

F. Recommendations

. The anticipated supply in 1977, 1980, 1985 and 1990 will be arrayed
*against ‘the expected demand. Shortfalls will be moted’: .and’ alternative o
jmethods for meeting these shortfalls will be considered. These methods may
jinclude expanding existing institutions, creating new.institutions, improving
‘efficiency, and curtailing employment.“ The . developmental implications of :each
.approach will be reviewed, recommendations will be; made and an estimate: made
of the costs of each.



Terms of Referencé;

for a study of

AGRICULTURAL EDUCATION AND TRAINING IN KENYA

I BACKGROUND I L i
The Ministry of Agriculture is a central institution in Kenyan e
" agricultural education. As a user agency, it employs most of.the: |
professional and subprofessional output of the university faculties,
colleges and institutes in Kenya. As an employer, it sponsors an.
in-service training prograwm which includes specialized schools, seminars,
and fellowships to higher education institutions in Kenya and abroad.
As a producer, it operates three institutes which provide the bulk of
certificate level specialists, and, through the Directorate of Personnel
and Management, sponsors. a large number of students at Egerton College..
The Ministry also deals formally with adult education through some thirty
Farmer Training Centres and informally through a widespread extension
service.

The pre-service agricultural education system in Kenya consists
of the following institutions:

Graduate and PostgrcduatewLevela_; -

- Faculty of Agriculture, University of Nairobi
- Faculty of Veterinary Sciences, University of Nairobi

Diploma Level

- Egerton College

.Certificate Level

- Embu Institute of Agriculture

- Bukura Institute of Agriculture

- Animal Health and Industry Training Institute (AHITI)
Special ln-Service Training Schools_, -

-~ Naivasha Dairy Training Centre.
- Athi River Meat Training Centre

a7

I3

The Ministry”of Agriculture also sponscrs in—service seminars and
special training and sponsors staff improvement courses through :
fellowships to:Kenyan and international education institutions. e
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f;Farmer Training Centres

tiLarge Scale (Zi; |
‘Small Scale (30)

lI punrosa

R To examine ‘the' adequacy (quality, capability and relevance) of Kenya's
agricultural education system to meet current and projected needs, to
‘identify problem areas or weaknesses, and -to: suggest possible remedial
action. The financial implications of these remedies will be assessed
where suggested action requires significant investment or recurrent
expenditures. _*»f? : ;

. The study will deal with the following areas:

(1) Preservice agricultural education at the certificate level
»iand above. '

‘ﬂ\(2) In-service agricultural ediucation sponsored by the Ministry
Cof Agriculture, including the Athi River and Naivasha Centres,
.“formal in-country staff development programs, and the international

scholarship program.

"(3) The Farmer Training Centre Program.

The study will examine the relationships of these programs to the
field extension program, in order to relate the education and training
output to the needs of the service, but will not evaluate the field
programs themselves.

III AREAS FOR STUDY

A. Pre-Service Training

l.b Assessment of User Requirements

This section will concentrate on/user expectations and their
assessment of the ability of recent graduates to meet these expectations.
This effort will ‘focus ‘on “the sponsor:ag agencies, primarily on the
Ministry of Agriculture at the District level, where the vast majority
of students: begin their employment.

‘ -This part of the study’ will be conducted in collaboration

with the Manpower Survey, with an education questionnaire and subsequent
interview .being handled by the same people, under guidance from the education
specialists. It is 'the intent of this research to determine the users'
perceptions of how well their new. employees have been prepared for thier
assignmeit by the educational system.’ Discussions of these perceptions

A-6



withftﬁeivariqusﬂfaﬁultiesvmay’be“dsefﬁi‘1nfﬁi§pellingsuhwgfiénté&fﬁgéfﬁﬁ
expectations as well as in correcting real deficiencies, i 'Y i

2. Capability of Educational Institutions
. This part of the study will summarize the resources of the

various institutions in quantitative and qualitative terms (staff; . =

physical facilities, capital equipment, budget); their operations and -

‘output; plans for future development and the status of those plams.

It will also examine possible avenues for increasing capacity, for

example, through multiple use of facilities or selective expansion of

a limiting facility. ) B

3. Adequacy and Relevance of the Educational Function

~ The quality of each educational institution will be
examined in light of its own policy and intended performance, and in
consideration of the perceived interests of the users of their output.
This is admittedly a subjective area which cannot be evaluated directly
with any degree of certainty. The review will focus therefore on
curriculum, faculty and institutional management. Each of these areas
will be reviewed by education specialists whose judgment has been formed
by many years of reviews of this nature, in collaboration with a - '
Kenyan specialist of similar broad experience.

The. curriculum of each institution will be reviewed to
determine its relevance to the students' prospective employment and its
consiste&by with current and prospective training goals. The extent and
typa of laboratory instruction and other teaching methods will also
be considered as it relates to future employmént probabilities.

The academic preparation and experience of the faculties

of the respective institutions will be examined as they relate to the
subject matter which is taught and their influence on the way in which

it is taught. . This sensitive area will be treated only with the inter-
vention of the Principal and Department Heads, and any information collected
will be presented only by numbers and groups with no reference to any
individual.. All individual personnel information here and elsewhere in.
these studies will be kept entirely confidential. } -

The review of institutional management will focus on the
efficiency with which resources are used, primarily the balance which is
maintained among various resource components to establish an overall"
level of effectiveness. ' I

4. 'Other Services

B ‘Educational iiistitutions traditionally develop a coterie '’
of services which they provide to non-educational institutions or:the

geuerél:public:fnSOmé“offthesevare‘edwcgtidnal or quasiéeducation;fe;g;,



1ibraries, audio-visual educational aids, specialized short courses and
- seminars. . Others, e.g., diagnostic services, research,.consultation,
" “are not related so much to the education function;as.to. the. qualifications
" 'of ‘the faculty. This part of the study will investigate and summarize
- 'the.extent of these additional services-and'the source of their support.
“An attempt will be made to determine the degree of consonance or conflict
~ with the primary educational function of the’ institution and of its
importance to the -user agency. _The capacity-of the educational institution
to' absorb additional functions of ‘this nature will also be examined, -
" considering the tradeoffs with its primary function. '

" B.In-Service’ Training

| ;.&dfheVSpecialized Training Centres

; . ,;\‘The!cbaracteris;;csAof the .two Centres will be described
in terms of their capability and adequacy for the specialized role
- which they play.  The examination will be made in much the same manner

“ - .

" as for:the pre-service institutions, i.e., an examination of resources,
.curricula and methods, but-in less depth because of the more limited
“nature of the Centres. Senlor Specialists of the Ministry of Agriculture

_‘Meat Inspectorate and Animal Production Division will be asked to
- participate in this teview and confirm the adequacy of the training
output. . :

2,. In-se e F ship Program ~ Nati nal and International

S 5The‘sourcé, numbers, duration, :location, intent and results
of fellowships granted by the Ministry to .develop public agricultural
.sector employees over the last five-years will be ‘summarized from
‘Ministry of Agriculture records. The methods and policies used to select
" personnel and subjects for 'study will be described, together with the
- terms of the fellowship and the procedures used to manage them.
. . Recommendations will deal with problems: encountered and the desirability
" and feasibility of shifts in categories oif training subjects, levels
" -"and personnel categories’in order to complement pre-service training
objectives, and fulfill the specialized needs of the gsector. Particular
* attention will'be directed to the capacity of Kenyan institutions and to
 their cost effectiveness in satisfying thegse training requirements.

7;{?&C.;”Fa§méf Training Céntres o

" . 'The cost effectiveness ds well as the methods of Farmer Training

. Centxes have occasionally led to criticism. However, it may well be
."thatthese 'questions are related primarily to the management of individual
./Centres and the way that they are integrated into other commmity
#7'activities and training programs, rather.than to. the concept per se.
. ~The’quality of teaching as well as migsion and environment will vary
-~ from district to district. It is. hoped that:the study will be able to

- provide some data to help the Ministry decide on the most effective role
.+ for these institutions. ‘- ' Lo o :

vt
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" 1. Program Description

Detailed cost and output data will be collected on the entire
program from Ministry of Agriculture sources. This information will
include staff, capital equipment, buildings, operating costs, type and.
duration of courses taught and number of students. Visits will be made,
to both of the Large Scale Farmer Training Centres and to approximately
ten of the Small Scale Farmer Training Centres to establish the Centres'
view of their mission and to ascertain problems which affect their oper-
ating efficiency. B P '

2. Relations to Extension Program

Training Centre - Extgnsion\Program relationships will be
probed in connection with the above visits. An attempt will be made to
categorize the effectiveness of the different Training Centres and to
relate the differences among them to various environmental factors as
described by the DAO. Among these factors may be the role which the
extension service assigns the FIC, the farming system of the community,
the social coherence of the community, and other factors.

IV  IMPLEMENTATION PLAN

A. Team Organization

The manpower requirements and utilization survey and the
agricultural education study are closely related and will be carried
out together. Under this coordinated approach, the work has been
divided into six tasks (see below), to be carried out by four study
units:

The Data Collection Unit will consist of three survey specialists
provided by GRC/ATAC, who will themselves develop, administer and collate
the results of a survey to be carried out among users at the District,
Province and Headquarters levels. During the preparation stage, it will
be necessary for this group to work closely with the Personnel Office
of the Ministry in order to develop lists of characteristics of personnel
by location such as those which are being prepared by Mr. Mureithi.

They will also need to contact Personnel Offices of other user agencies
for the same purpose. Their work would be greatly facilitated if the
Ministry could assign a personnel officer who is familiar with the
Kenya personnel system in the Ministry and in other agencies to work
with them during the first two weeks of their tour.

The Manpower Unit should be headed by an economist provided by
GRC/ATAC. It is highly desirable that he work throughout with a
Ministry of Agriculture official who will have a divect and continuing
concern with implementation of the results of the survey. This might
be someone from either the Manpower Development Branch or the Planning
Department. .

&9



‘ The Education Unit will consist of two agricultural educators
' supplied by GRC/ATAC working continuously with two Kenyan educators.
It is probable that this unit will break up into two subunits, one
‘concentrating on preservice training and one on the inservice and
farmer training. The latter unit will require augmentation on occasion.
Dy one or two senior staff members of the Department of Livestock "
Development for review of the Athi River and Naivasha Centres.

The Manpower Utilization Unit will consist of a public admini-
stration specialist provided by GRC/ATAC working with a senior Executive
Officer of the Ministry whose familiarity with the administrative practice:
of the Government can facilitate both the interpretation of the intent
of these practices and the development of recomnnndations which are
consistent with this intent.

B. Task Scheduling

The schedules which follow are believed to be reasonable,
based on experience on similar studies.. Bowever, they must .be ‘considered
‘tentative and subject to some modification, compression or slippage ‘to
permit adjustment to umexpected conditions encountered in the execution
of the work. ‘

It is expected that the Data Collection Unit will arrive in
Nairobi about two to three weeks before the principal investigators so
that survey data will be available for the latter in time for analysis.
These principal investigators will spend a week in Team Formation
(orientation and scheduling activities) before entering a three-week
period of intensive interpretive interviews. A week of additional
analysis will be culminated by the combined team presenting orally its
observations and tentative recommendations to Goverment of Kenya
officials and obtaining the latter' s initial reactions.-

Specialist personnel will then return to the US where they will
spend approximately three weeks in further analysis and editing of a
draft final report which will be sent to the Ministry of Agriculture
for distribution and review by the concerned agencies. About three
weeks have been allowed for distribution and review, after which the -
three senior specialists will return to Kenya for a detailed review ,
of the draft document. Any necessary corrections and essential ‘additions
will bYe incorporated in a final report. : . :

Task I. Data Collection

This consists of a survey of all user agencies to establish:
(1) current staffing and projected requirements by type and class of
'agriculturally trained personnel; (2) turnover of staff over the last
year and causes to which it may be attributed; (3) user perceptions and
expectations of the educational qualifications of recent graduates; and
(4) in-service orientation and supervision provided recent employees. °
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staff ‘and turnover. - Questionnaires related to perceptions and practices e
- will be administered to a representative sample of employers, stratified
by province and type of employer.

Preparation. A questionnaire designed to obtain this deta T
"will be prepared by team members in Washington, brought to Kenya and - =
pretested in the first week (see Appendix - Task Scheduling Chart).
During this same week, a detailed list will be prepared of public
, and private user agencies by geographic location (District, Province
and ‘Headquarters), together with data on personnel at each location
compiled from central personnel files. A travel schedule and a - -
sampling chart will be prepared. ' :

2. Survey. Three interviewers will then visit the principal

officer of each agency in approximately 33 Districts. Distant and CT e
sparsely populated districts, e.g., Lodwar, Marsabit, Wajir, Garisaa,,;; S
Lamu and Galole, will be canvassed by mail. The canvas will start in R
each District with the District Agricultural Officer, who will be =
asked to verify or add to the list of employers of professional and ,
subprofessional personnel in his district. The surveyors will contact
each employer to verify data on the lists which have been prepared, .
makipng such modifications as may be necessary and administering the
.questionnaire to the preselected sample. In the event that an employer
cannot be contacted, the DAO will be asked to provide tentative data '

and obtain a completed personnel questionnaire from that employer to be
mailed in.

3. Collation. The answers obtained from the questionnaires o
will be collated in three sets (manpower demand, educational qualifica- -
tions, and’ personnel utilization) with stratification by type of employer,~
level of education and location. These data.will be analyzed by the -
senior specialists in light of the conditioning information received
by ‘them in their interpretive interviews. ; e

Task II. Team Formation

While data collection is still underway, other members of the

team will be assembled in Nairobi. - The first week of their residence

will be spent -in obtaining policy and program guidance, identifying

- sources-of information, establishing rapport with their colleagues,

elaborating an understanding of their respective tasks and roles, L

and: preparin' a detailed schedule of travel, interviews and. analyees.m,[;ﬂ;

It is expected that team members will receive-an orientation by Ministry

peraonnel on major policies bearing on or to be affected by the study’

.results, the institutional organization of the agricultural sector, "jr” :
~ and the current relationships between education and employment in the' - fT

public and private sector, Team members should ‘also have the’ opportunity”

to ‘meet the: leadership of user agencies and’ to explore with them the

sources of information which they will need. <

AL
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; Throughout the study, the team should have frequent access»

to a designated contact in the Ministry to help resolve any" problems
or issues which occur. The Task Scheduling Chart inclides five - '

.. scheduled meetings: (1) an initial orientation by the Ministry, B

-'(2) an introductory meeting with other agencies, (3) a progress report
- meeting with the Ministry, (4) a debriefing on observations and -
~tentative recommendations with all agencies, and (5) a meeting with
all agencies to discuss the draft final report. S

er Demand and Su 1ly. Anal sis.

Task III. Man

SRR This task will be under the responsibility of an: economist*’
ieexperience in estimating}manpower requirements for rural/agricultural?ﬁ«
*.development activities. : ety

- " 1. Interpretive Interviews. Following team formation, the
rspecialist will conduct a series of interviews with directive. personnel
‘of the user agencies in the Westem (western, Nyanza), Rift, ‘Central and
. Eastern (Eastern, Coast) part of the country. The pu pose of these '

. interviews will be to obtain opinions about the probability of upgrading
. entrance requirements in the future, the probability of new programs

- or significant alterations in methods which will ‘affect demand, and

the types of constraints which ‘may prevent anticipated demand from
'becoming effective. ‘ N . v

A 2, Analzsis and Recommendations. The assembled manpower demand
data from the initial survey will then be examined in 1ight of the
“interpretive information. Drawing on this information, and the partial
‘historic data available (e.g.,. from the Weir Report and Nairobi Budgets),
‘and specifying the assumptions, demand will be forecast at high,
..expected and low levels in 1980, 1985, and 1990. This information

~will be compared with supplier information being assembled by the
education specialists and utilization data from the utilization:-umnit.
Where shortfall is probable, suggestions will be made for its resolution,
‘either through more effective utilization and/or increased training
_activity . These suggestions will be accompanied by an estimate of costs
.involved.

Task IV. Agricultural Education and Training.

. , This task will be under the responsibility ‘of two agricultural
,4educators with experience in the development of professional ‘and
f.subprofessional manpower for the purpose of agricultural improvement
‘‘through research, extension and policy formation. Their joint respon-“
~gibility will be to assess the capability and quality of preservice
fagricultural education and training at the graduate, diplomate and
certificate level; the inservice training programs available through
‘specialized schools of scholarships, and the farmer training provided
;by the Farmer Training Centres.
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‘conduc a series of interviews with directive personnel of the user .

‘agencies in the main . geographic locations to obtain: basic information
with which to interpret their observations. ‘These interviews will be. - -
coupled with more detailed data collection, observation and interviews ¢
with' the managers of each of the training facilities encountered. . . .
These will’ include specifically the Faculties of Agriculture and. Veter-‘;;
inary Science of the Un? versity of Nairobi, Egerton College, the Ewbu, .
Bukura and AHITI Institutes, the Athi River and Naivasha Centre, and a .
selection of large scale and small scale Farmer Training Centres. Other -
public and private agricultural training institutes will be rev1ewed
where encountered, but in 1ess detail.

At each of the institutions, information will be collected
on human, financial and material resources, current output and future T
Plans for expansion. The adequacy of the curricula, the faculties and
the" teaching methods to fulfill user requirementswill also be assessed.
The relationships of these institutions to user agencies and the'services-
they offer will be examined in terms of their own expectations and that
of the agencies which they serve.

S 2. -Analysis and Recommendations. As indicated wnder Task III,::-
.the education unit will contribute its knowledge to joint recommendations
about: future expansion or modification of existing institutions to: meet
demand.: They will also draw up a set of recommendations related.more .
particularly to educational improvement. Such recommendations may- be
directed to the educational system as a whole, to one or more types of
institutions, or to a specific institution.

Tagk V. Manpower Utilization.

This task, which seeks to determine the effectiveness and,
efficiency of use of trained manpower, will be under the supervision of
a public administration advisor. He will attempt to establish the'validity
of agricultural preservice training in relation to the job requirement;
analyze ‘the ~adequacy of support available for optimization of the )
performance ‘of professional and subprofessional employees' d examine
the adequacy of inservice orientation and training.‘

1. Interpretive Interviews. This imit will also perform :
interpretive interviews in a sample of districts in the Western~Rift
and Central-East areas of Kenya, seeking to determine any inefficiency
‘in ‘the utilization of trained agricultural manpower and to what factors -
it ‘may be attributed. Included in these interviews will be comparison
of ‘actual duties with job descriptions, examination of work records .
and training and orientation programs, and-discussions with personnel
and" their supervisors about the frequency and duration of delays and - K
their causes. Procedures or processes which might be the source of - ré«
inefficiencies will be described to determine possible corrective: action.;;r




- . 2. Analysis and Recommendations. The. results of the interpretive
yrinterviews will be combined with data obtained by the data collection unit.
"~ Conclusions will be drawn about the overall utilization of trained personnel,
- and if possible about the utilization of major classes of professionals
!jand subprofessionals. Any deficiencies encountered will be attributed

" to relevance of training to the job, adequacy of supporting services,

or adequacy of orientation, training and supervision. Remedial action

will be prescribed where necessary. An input will be made to the assump-

"~ tions about manpower availability.

Task VI. Reporting.

s This task includes the process of drafting, review, discussion
'»and presentation of a final report.. It is .expected ‘that team members
”,will ‘have completed much of the analysis and prepared a good part of
“the- descriptive material and . supporting quantitative data.tefore their
;v'departure from Kenya. Their final ‘meeting with the affected agencies,
‘in.which.they present tentative conclusions and recommendations will
._provide reactions to these statements, .. :

- 1. Preparation of Draft Final Report. Additional analysis,
drafting and editing will take place in' the U.S., both-to: refine the
presentation and in review of the reaction to the tentative- conclusions
- ‘and‘ recommendations. It is expected that this will take about  three
.or four weeks, with a draft final available for distribution in Kenya
;_within five or: six weeks.

o 2. Review. The affected agencies 'should have approximately
two weeks to review the draft final and note any errors or inconsistencies.

S 3. Discussion. The three principal investigators will then
;,return to Kenya to meet collectively and individually with the agencies
-‘;to"eceive their comments.,'”

o 4;\ Redraft to Final Report. 'These comments will'be taken into
i'jaccount in, drafting the final report. This report 'will be delivered
‘to AID in Washington for transmittal to the Government of Kenya. GRC/AIAC
'-will provide an initial set of 50 copies and a master typescript suitable
“ for: reproduction of additional copies. . ;

C.\LogisticSupport LT

S vaffice space and furnishings, secretarial staff and transport
’ﬁfor the.team are  to be. furnished by GRC/AIAC, together with support of

- its personnel. - - The Ministry will provide support for Kenyan team

fﬁjmembers.- Any additional:-support, assistance and cooperation provided )
by the. ‘Ministry or: the U.S.-AID Mission will be deeply appreciated.
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APPENDIX B

- QUESTIONNAIRE _



DATE oliitn o 0o -
ORGANIZATION.

AT ATC

AGRICULTURAL MANPOWER
SUPPLY AND DEMAND SURVEY

SURVEY TEAM:

Edmond J. Keller
“ James Ferkins
Tim Rose
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What were the reasons”for leaving?

a.

b.

Ce

d.
e

f.

Insufficient training

Insufficient performance

'ther opportunities in

private business
for governmant position
personnsl reascns

other reasons
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* NUMEER OF DEPARTURES OVER ~

i - LAST: THREE YEARG''r. o
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AGATCULTURAL SECTOR: WANPOWER. oEMANo'TAéLE 197 - 1990

-gThisé orm“is designed to ‘secure information on ths present existing dsmsnd for

‘{ogrioyltursl monpowsr' ‘as well as to secure estimates of future needs ovsr the

f’next 12 ysars.

R LI
.,w')\"' LT S A

' Such information will bs oomporsd with data from the, supplying educational
1institutions to determine.if a msnpows“ gap or surplus does or will ‘exist.
 With such’ knowlsdgs, action can then bs toksn to bring manpower- demand ard
”supply into balance.

To Fill in Form'ﬁ

:Column (1)

" Column (2)

Column (3)

Column (4)

Column (S)

-*

© Colum (6)

o
-

If the fisld of spsoiolization of any. staff is not covered

- inthe:list in this column, write in the actual specialization(s)

in the spaces provided at the bottom.

How many persons are emplayed on establishment, on normal
contimuing contracts, or other:similar arrangements? For each
field of specialization moted in Column 2, fill in the numbers

employsd, for each qualification lavel.

Haw many vacancies sxist on the staff? Far each qualification
lgvel and field of specialization, fill in the number of
exdsting vacant posts.

How many non-citizens are presently employed 'in posts which
will be Kenyanized when appropriately gualified citzens become

' available? Fill in these numbers for each qualification level

aid field of specialization.

How many individuals will likely be leaving the organization
over the next 12 years? Fill in estimates year by year.

In making such estimates, the bases of judgement may often
include: probabls retirement dates of persons, fulfillment of
contracts, resignations, dismissals, losses to ather ssotors

of ths sconomy, and so on.

How many new posts will likely bs created over the next 12

.yeors? Fill in sstimatss year by year,

In msking ‘such estimates, ths basss of Jjudgement may often v
inoluds.,ooliticsl and budgetsry feasibility, probably orogram
ond projsot expsnsions or’ contrsctions, and so on.
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2. Do you think you will bs able to fill all vacancies from the available

manpower in Kenya.

l. Yes 2.No

2.a.If no, why do you say this?

3. In general, do you prefer to recruit your trained manpover directly
from the group of recent graduates caoming out of the agricultural
training institutions and universities, or do you recruit from the
public sector, or from other private sector emplaoyers.

3.a.Why‘do you prefer to do this?



1IT. User Pnrcnnt*ons nf Present Mancower Training and Performancs

This. saction of the nuestionnaire seeks your opinion about the types of
qualifications most need by your staff in order for them to: carry out
their assigned duties. It would be helpful if you could give us: your :
candid opinion on this. I will ask you guestions about all of vour trained ‘
staff according to their level of training. . e :

1. In general, how adeguately trained would you say your certificate,
diploma, and University degree holding staff are- immediately ‘after
leaving school. Would you say they ars: .

!Educatian Extremely | well ~ | Adequately | Not - Extremely
Level Well Trained Trained | Well. , Ponrly
o Trained ' | | Traiped |} Trainad
Certificate
Diploma
LUniversity ..”ji wgﬁ;f;':i"’ﬁ:

2. (If poorly trainod, nog well trainad

‘”Hﬁéﬁéfélzikiﬁiﬁéa); " In your
opinion; why would’ Y°"{swy thisqrgl DR

cn Tevel Gould be Lnprovedt

‘vaerall, how would you rate tha actual dob Eerfornance of all’ those
- .staff at the certificate, diploma. and university,degree LEVEIS )
i;grespectively who have worked under yuu L . :

?iéifiWEUId you like to see your certificate 1eve1 étaff eplaced_g§f”
2 .. diplomates or do ycu feel tfose trained at’ trat le'el are generally
‘\.,.adequate for the positions trey hold? ‘



& %hould yau’ likepuhigep your dio]an : pla Y -lty”
trained staff or.co.you feel clp-omates are- generally adequate,fof
. the. Jobs thay hold? - T . A ,

7. Now, among yeur staff who have been trained at tha Univarsity, how
- important would you say it is for them to have had ‘training:s ) *Fical’v;
in gggiculture? et i

;1 Very immmﬂt . 2 I_ﬂ?ﬁwmﬂt .8« Uncertain_
4. Not important 5. Very unimportant.

7a. Why would you say this?

Y T

8. How suited are pecple with other university degrees for the type
- of work you ere responsible for in this fimm or nrg-nization?



FI* Taazwfub-

~1. Docs your ‘irm (oro:nization) pruvide new staff mambers with in-service

training?

If yes,.

:f2.a,What kind of training is provided for certificatc noluars, diplomates and

’5ngraduates?

. -n-the-dob Trainina Prc rams .-Jv'

Subdect Mattg,s , ‘Lghééh_”'

e ST .
A e P : B .
A R SIC RN S f- i

ﬂNumbers of Personnel

f,fcaftificatatLBVGl :
- Diploma Level
Graduate Level

b. Offxlob-Sita Tra'ining Pmﬁms
: ' o Subject Matters Length

";x;Participants 1977

. Numbers of Personnel

Participants 1977

Certificata Level
Diploma Leval
Graduate Level :

Ce What -does tha training do for the participant?
d:iqaga thé-trainin§ prepare your staff for promotton?

,a}fWHat qaaaftﬁa;tfaihing not do?

holders, diplcmates and graduat

f. ‘What ‘other in-service training should be providd? In. which fields?

g Do you plan ts: make any changes'in ycur"training propAams,for certificate
? ; . ‘.< : .A"" o e




h.

i.

Jo

Ko,

" 1.

When will you do thet?

How will you do.that?

Whom will it affect?

Are there other vaeys 'in which Certificate holders, diplomatess and

graduates can get additiomal training?

If yes,

Hdw?

S




.8 Q.JF‘-'R\/ICION s S
1. Does your organization pr'ovida new at&ff mambers w:!th an orientation
program to thair now Jobs? , , o .
Ifn |

thoisth rittidre?

‘f;,f Doss your organization provide new staff members with "special supervision"
{‘.“.“durj.ng tha probationary Pe:'iod?

iy,
‘a. How is this done?
‘be By whom is the "special supervision" done?

3. How many supervisory personnel are in this orgamizatioral umit?
4. What are the duties and tasks of a supervisar?

In your opird.on, .
& ._f;l-!o\' well is the supsrvisary work performad?
o ;ﬁ"-‘;jf‘Excellent : Good Not well encugh Poorly

B-1 «What ara the maJor problems and obstaoles ‘to" improved supervisory practices?

o.Howcould the qoaiity of supervisory work be improved?

6. Doy you plan to make an ’f'“changes or: ad,justments in the area of supervisory
& :-pmctira 4n your organization? » v , ,

I yes,




8.

9.

,,,,,,

How many staff have attended any treining cnurses which ta-..g’H'
supew. sary sikills in. the- past 3 years?

Should supewn.sory skills be taught at i:he Jab site
or.at a residantial center, . ? .

”3713



TORM VI

w Adaquucz of lcniftical Supucrt - *,T'x;; R

_{';[‘We vould lika to kmw somcthing atout. the adequacy of adwiniﬂtmtiva/logistical
_support ﬁ:r ynur stm’f .md how it affects staff‘ work - perFormance and morale.

1,

,m

We wauld lilfp t:. kv'.nw what you” proposed anu actual budget was for
"FY.76:=.77." Yoild you pmvide us w:l.th the total budget and the b..ldget
far each lina item. R T N ;‘

5 ;.—: L \ Lo T SR :*;- ;,.

®

' PRUPCBED BUDGET - .
| A A FY :7‘5 -7 DIFFERENCE
'.»"BUDGET . .

v

1. Transportation and Operation i
2-vaelandAccommdation : |

4. Maintenance of Buildings

5. Postal and Telegrams

TOTAL

COUMENTS ¢



2.

3.

iRoRM‘vI‘;z

Was your hudgetary support in the areas listed-beldw/éhfficiént;tb cbver"

vour gperaticnal expenses fOP:the.entirefl2rmonth'E;spaluYear,1;When ; o
answering this questicn, Please discuss how the,adgﬁugcyﬁﬂrfihadequagy;‘gf

of budgotary suppart as well as logisticel and administrative support . -:
in each of these areas affects staff wor< perforrancs and morale. Pieass
be as detailed as possibls.. o B o A

a) Transportation'and Operations
b) Travel and Accommodation

c) Farm Inputs

d) Mainterance of Building

e) Pastal and Telegfams

f) Other

Looking at the terms of employment for your staff, what are the major
problems and/or complaints. Considsr and discuss things like salary,
salary increases, promotion, responsibility supervision, edministrative
support, in-service training and the likea. fPrube for sach level of
personnel - i.s. certificate, diploma , University.)

B~15,



CUTURM VL

W WO yi ;Hcompare the terms af sarvice in your (Ministry, parastatal
company) :for. your: certi‘icate/diploma/Unive“sity trained staff with that
.§ f‘fered by tha prlvata/pub c sector. P;Leasa be as specif'"'c as possible.

S. Do-you have a system for providing income increments on the basis
nf merit.

- B-16"



WO.EN JIN Af‘nICdL'IL‘PAK EXTE“’SICN

1. How many wosen agr!.cultural exfenaion wnrkevs are them in this
distslet (province)?

la. Can you bresk this figure down according to their grade and
qu.uli¥icatians and the primary functions of these female officers. )

Education Level & Grads 1 " M&@.

Certificata:
;T
#3

Oiploma.: . , " T————
# _} SO

2 .
A3
Graduats 1
L
e

2. Do you fesl ths need to 1ncmaan the number of women working in
agricultural extansion? Vhy?

3. Are there any eroblems encountarsd in providing agricultural oxtension"
services to women performing farming activities? Pmbe)—

If, yes,

4. What remedies might .be found to deal with thess problems?

4a.Could-this scmahow be alleviatad with an 1ncmasa in. the numbarof
women extansion workers? T

5. Ara woman ex"ensicn warkars aqually rated and uai "as

B-17
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-Appendix'c-

SECTOR COVERAGE

Establishments and Persons Contacted and Interviewed

' Table C-1. Survey Coverage of Ministry of Agriculture
(MOA) Headquarters o

AESN

Heads of Departments, Divisions, or Deputies and Assistants’

Veterinary Services
Research

Animal Production '
Extension and Manpower Development
Food Crops

Horticultural Crops
Industrial Crops

Land and Farm Management
Range Management
Personnel

Development Planning
Livestock Marketing
Finance and Establishments

Others in MOA Headquarters*

Mr. Bartilol, Animal Husbandry Officer, Animal Production Division
Dr. S, Harmon, Office of the Permanent Secretary

Mr. Inyaga, Land and Farm Management Division

Mr. Kahucki, Manpower Development Division

Mr. Mayaka, Development Planning Division

Mr. Erastus Mureithi, Extension Services Officer

Mr. S. H. Muturi, Research Division A

Mr. M. Nightingale, Section Head, Development Planning Division
Mr. N. P. Nzioka, Planning Officer, Development Planning Division
Mr. G. Ogola, Manpower Development Officers

Mr. A. Owino, Agriculture Personnel Officer, Personnel Division
Mr. W. S. Post, Land and Farm Management .Division

Dr. H. Ruthenberg, Development Planning Division

Mr. Simwendyi, Finance and Establishments Office

Mr. P. G. Sitati, Acting Principal Finance and Establishments Officer
Dr. K. Swanberg, Development Planning Division

Dr. J. Thomas, Office of the Permanent Secretary

Because of the significant numbers of organizations and individuals
involved in this study, oversights might well have® occurred, andgspelling
and typographical errors undoubtedly will have appeared. o

c-1



~ Table C-2. wSQ:ygﬁvCoVe:agé.ovainistry of Agriculture
B in Provinces;and Districts

Questionnaire :
Incgrviewed Mailed ' Received Estimated ‘

CENTRAL PROVINCE, HQ R

Riambu -

Myranga - -

Nyeri - .
Kirinyaga - 0 =
Nyandarua -

NYANZA PROVINCE, EQ

Kisumu
Siaya

South Nyanza
Risii

WESTERN PROVINCE, HQ
Kakamega
Bungoma
Busia

COAST PROVINCE, HQ

Mombasa
Rilifi
Kwala
- Lamu
Tana River = 0 =
Taita Taveta o= 0 =
RIFT VALLEY PROVINCE -
Laikipia ’ =
Narok
Kajiado , =
Turkana o
Samburu . -
Nalauru
Baringo
Kericho
Eldoret
Nandi
Trans Nzoia -~
- Elgeyo Marakwet -
" .West Pokot

"
OO0 o
]

Continued
" C=2 . '



Table C-2 (contifiued)

-  Quéstionnaire

IntéMeﬁéd © "Mailed. Received Estz.mated
EASTERN PROVINCE, HQ -
Embu =
Meru =
Isiolo =
Kitui »
Machakos - e
Marsabit \ = N -
NORTH EASTERN PROVINCE, HQ* .
Garissa - :
Wajir ‘ =
Mandera : -
PROVINCIAL HEADQUARTERS 7 ) ’
DISTRICT OFFICES 30 10 3 B 7

* Mail returns from the North Eastern Province combined data
for Garissa, Wajir and Mandera. :



‘Table G-3. - Survey Coverage of Other Ministries

Mr. Agondt, Central Burnu of Statistics, Ministry of Financa and
Planning

Mr. Amisi, Directorate of Personnel Management

Mr. Arende, Ministry of Cooperative Development

Dr. P. Delph, Miniatry of Finance and Planning

Mr. Hocking, Kenya Institute of Administratiom, Diractorata of
Personnel Management .

Dr. R. Hook, Ministry of Finance and Planning

Mr. Kinyua, Computer Program Section, Central Bureau of Stltistics,
Ministry of Finance and Planning S

Mr. I. R. Kiiru, Ministry of Cooperative Devnlopmnt v

Mr. G. K. Kinyua, Assistant Director, Ministry of Lands and Settlement

Mr. T. Kiragu, Ministry of Lands and Settlement

Mr. Masakaya, Ministry of Finance and Planning

Mr. Mathenge, Ministry of Lands and Settlement

Mr. J. Mburi, Ministry of Wildlife and Tourism

Mr. Mulaki, Directorate of Personnel Management

Mr. Munge, Directorate of Personnel Management

Mr. D. K. Mutura, Ministry of Home Affairs

Mr. Odero, Ministry of Natural Resources

Mr. J. Otieno, Agricultural Planning, Ministry of Finance and Planning

Mr. C. M. Pandya, Ministry of Lands and Settlement

Mr. Saini, Ministry of Lands and Settlement v

Mr. P. Singh, Director, Central Bureau of Statistics, Ministry of
Finance and Planning

Dr. Wasike, Ministry of Education

‘Mr. Were, Ministry of Cooperative Development




Table C=4. - Survey Coverage of Agricultural Education
and Training Institutions and Individuals

Universitx of Nairobi

Dr. C: L. M. Van ‘Eijnatten, Crop Science, Faculty of Agriculture

Dr. Karue, Dean, Faculty of Agriculture. . -

Dr. Maloi, Dean, Faculty of Veterinary" ‘Seience

Dr. Muchiri, Agriculture Mechanization .and Farm Planning, Faculty
of Agriculture

Dr. Mugera, Head. of Pathology, former Dean, Faculty of Veterinary
Science :

Dr. Musangi, Head of Animal Production, former Dean, Faculty of
Agriculture

Dr. F. Okatcha, Dean, Faculty of Education ‘

Dr. Schenk,.Head of Agriculture Economics, Faculty of Agriculture

Dr. Schulthess, Food Scierce and Technology, Faculty of Agriculture

Dr. Wblf, Faculty of Veterinary Science

L '.: .,y;',‘, ,.‘J',-;;f?

z

Egerton College

Mr. Auma, Teaching Staff
Mr. Karau, Teaching Staff
Mrz Kature, Agriculture: Extension
Mr. Kemei, Teaching Staff
Mrs. Kigutha, Home Economics
*Mr. Lugogo, Teaching Staff
Mr. Metto, Teaching Staff
Dr. Misiko, Teaching Staff
,Mr.vN'bongonda, Agriculture Extension
Mr. Nguyo, Registrar
Dr. Obwaka, Principal
Mrs. Ombuera, Home Economics .
. Mro Onyango, Teaching Staff
~ Mr. G. A. Orie, Deputy Principal
“Mr. Owino, Dean of Students

Athi River Meat Training Center

Mr. Kayihura, Teaching Staff
Dr. Munyao, Director

‘Naivasha Dairy Training Center

Mr. Buteyo, Principal
Department Heads



-4 (continued)

Animal Health and Industty Training Institute

Mr. Kauau, Principsl
Mr.; A M.ﬂ Mmyasya, Registrar

Bukura Institute of Agricultu: R

Mrs. Chavsgi, Deputy Principal
Mr. E.A K. ; l(andie, Principal

Embu Institute of Agriculture

Mr. Peter Kamau, Registrar

Mrs. Kandie, Home . Economics

;‘Miss Mberia, ‘Home Economics N

Mr. Mucai, Crops

Mrs., Mucai, Animal Production

Mr. Kamau Muniu, Principal

Mr. J. C. Waboyo, Farm Management and Extension

Mr. A. M. W. Wanjama, Head of Agriculture Engineering

Farmer- Training Centers

Mr, Gicharu, Farm Manager, Wambugu
Mr. Kabagi, Principal, Machakos (newly appointed)
Mr. Kenduiwa, Principal Bukura
Mrs. Kinyua, Deputy Principal, Wambugu
_Mr. T. Matianyli, Administrator and Chairman of Training, Msasai Rural
, ~ Training Center, Insinya
. Mr. M. Nuku, Principal, Machakos
"Miss Nzuba, Deputy Principal, Machakos
Mr. Odihiambo, Principal, Ngong
- Me. J. J. Okwirry, Principal, Eldoret
Mr. Roa, Principal, Wambugu
- . Mr. Tsuma, Principal, Nyahururu
*Mr. Weru, Principal, Kenyatta
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“Table C=4 (continued)

Other Persons T

g

Dr. J. ukhala, Staff Developmenc Division, Economic Commission o
for Africa o
Mr. F. Chege, Research Fellow, Inscicute of*Developmenr SCudies, B
University of Nairobi TR i e
Dr. D. K. Leonard, Assistant" Professor of Polirical Science, 7v'“¥~
University of California,:Berkeley - Wi ok :
Dr. A. Maleche, Director; Bureau of: Educarional Research,—
University of Nairobi SRR
Dr. W. Ouma Oyugi, Department of Government, University of Nairobi
Dr. A. Somarset, Research Fellow, Institute of:: Development S:udies,_
University of Nairobi : A8

Table C~5. Survey Coverage of Parastatals, Other
Organizations and Individuals

Agricultural Finance Corporation
Canning Crops Board of Kenya
Coffee Authority

Coffee Board

Coffee Marketing Board

Coffee Research Foundation

Cotton Lint and Seed Marketing Board
Horticultural Crops Development Board
Kenya Creameries Cooperative

Kenya Dairy Board

Kenya Farmers Association

Kenya Federation of Cooperatives
Kenya Planters Cooperative Union
Kenya Meat Commission

Kenya Tea Development -Authority
Maize and Produce Board

National Christian Council of Kenya
National Irrigation Board

Pig Industry Board -

Pyrethrum Board -

Pyrethrum Marketing Board

Sisal Board

Tea Board of Kenya

Wheat Board of Kenya



Table C<5_(continued)

‘53;M§15Atwatl, Agricultural Development Cotporation ,
- Mr. A, F. C. Bunyasi, Agricultural Finance: Corporation

"?lM:g;Hermit, Agricultural Finance Corporation;

eH;;;Kamuyu. Tea Board of Kenya
Mr. Rariuki, Kenya Meat Commission

- Mr. P.'Katingima, Coffee Board

~Mr., Kimana, Kenya Planters Cooperative. Union

- Mr. Kuria, Kenya Cooperative Creameries:.

Mr. Mandi, Kenya Tea Development Aucharity

Mr. Mokamba, Kenya Wheat Board

Mr. Muthundu, Agricultural Finance: Corporation
Mr. Opembe, Kenya Sugar Authority :

Mr. Rayanga, Dairy Board

-

Table C~6.  Commercial Sub-sector
Acit Ltd.

Afriean Cotton Industries Ltd.

African ‘Highlands Produce Co. Ltd.

Afriean Marine and General Engineering Co. Ltd.

Associated Sugar Co. Ltd.

Atta Ltd.

B.A.T. Kenya Ltd.

Brooke Bond Liebig Kenya Ltd.

Bulleys Tanneries Ltd.

Cadbury Schweppes Kenya Ltd.

Central Packing Factory

Changoi Ltd.

Chemilil Sugar Co. Ltd.

Chemomi Estate

Coca~Cola (Mid-Africa) Ltd.

Cotton Lint and Seed Marketing Board

;~Eest ‘African Bag and Cordage Co. Ltd.
. East African Bata Shoe Co. "
Eagt African Industries -

- 'East African Sugar Industries Lcd.

.. ‘East African Tanning Extract Co. Ltd.

.. 'Elgeyo Saw Mills Ltd.

- 'Elianto Ltd.

- Elliot's Bakeries Ltd.

"'Feeds Ltd.

~?*Glaxo-Allenburys (E.A.) Ltd.
- . Gordhandas Dharamshi and Bros. Lcd.

" House of Manji Ltd.

" Kabazi Canners Led. . .;?)i
‘Kakamega Food IndllSCry




Table C-6 (continued)
Kangaita Tea Factory Co. Ltd.
Kapsumbeiwa Factort Co. Ltd.
Kenya Apiaries Ltd.
“Kenya Breweries
Kenya Canners.
"Kenya Cashewnuts Ltd.
Kenya Cooperative Creameries
Kenya Meat Commission
Kenya Orchards Ltd. »
Kenya Planters Cooperative Union
Kenya Sweets
Keyna Tanning Extract Co. Ltd.
Kenya Tea Development Authority
Kibos Industries Ltd.
Kisumu Cotton Mills (E.A.) Ltd.
Limuru Industries
Maida Ltd.
Marmanet Saw Mills Ltd.
Miwani Sugar Mills Ltd.
Mumias Sugar Co. Ltd.
Mwea Rice Mills Ltd.
Nakuru 011 Mills Ltd.
. Nandi Tea Estates Ltd.
Pfizer Laboratories Ltd.
Plastic and Rubber Industries Ltd.
Pyrethrum Marketing Board
Rift Valley Products Ltd.
Saosa Tea Factory
Sokoro Saw Mill Ltd.
Sunflag Spinning Mills (E.A.) Ltd.
Tegat Tea Factory Co. Ltd.
Thika Cloth Mills Ltd.
Timsales Ltd.
Twiga Chemical Industries Ltd.
Unga Ltd.
Unga Ltd. Eldoret Feeds Division
Unga Ltd. Naukru Feeds Division
Vaccine Production Laboratory
Windmill Fertilizers Ltd.
Wrigly Co. (E.A.) Ltd.
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INDUSTRIAL SUBSECTORS CONSIDERED
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INDUSTRIAL ESTABLISHMENTS CONTACTED
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PART 1
Details on manufacturing firms

by industrial activity

Firms Contacted

Other firms not listed here, courtesy CBS updated
and unpublished lists.

NOTE: Those firms marked by.a line have been contacted, i.e.:

Bacon, Ham, Cannedruéat:

—04—Uplands Bacon Factory (Kenya) Ltd+—----1946-—-P.0. Box 1--UPLANDS---Uplands——-E
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- DIRECTORY OF INDUSTRIES, 1974.

INTRODUCTIOMN.

mnmmwmaw“moclmmf. The first edition was
published in Septamber, 1971 and was entitied “Register of Manufacturing Firms, 1970".
mumamwuhlmmmmmmwwnmmmdm
1970 and are known to the Centyral Buresu of Statistics. Additional inforination on the
mol-ublilmmtolthollrmhlhuhmnmmmddcu&wmm
location are also incorporated in this edition. In ether respects the Directory has been
mﬂdmmnnnml&muiuwmﬂnionutundwnbw&
2 mmmumwwmwwm-mmwwmm
On the manufacturing sector in Kenys. 1t is tharefore hoped that this publication will
uﬂ&nmculhmhuduu&ﬁomwﬂmmhﬂowummﬁu
wmumlntunmmwhkmnuoumwmw
for manufacturing these products. |-muhmmmnunoumwu
umumwuﬁmmmhmumammw-my.

Coversge snd Sources:

k3 mmmoldnbkumyhh“u&mhmnmdm1ﬂ7o
edition. Firms employing five or more persons which have responded 1o the Bursau's
wm-.m«.mmhmmuoumummh-mma
prespecting have been axcluded due 10 lack of adequats information. Eaterprises engaged
in quarrying have siso, as in the 1970 edition , 0ot bean included. The information
mundinnhhoummwuobwmhuun&unolhymimnkv.uunuu
molmmdlulisuwwmwmmwm”uyﬁ@ subsecuently
obtained details. To this extent therefors, hokxmmmﬁlygl&m
which have co-operated in supplying information. ’

4. Thus although the Directory incorporates a high percentage of the firms in the
manufacturing sector, soms havs leyhdnhmtu&ommw
shove. ltkdmposimmnlunhtwmumdlﬂdlwmlkmmuth

complete in every respact Tor the same reason. chihomﬁopdw
ties indicated sgainst sach firm is as supplied by tha firm itself. Hencs although every cars
umum:ommwmxbaolmnhmw@m‘
Sppear undwe ditferent terms of rafersnce in a few cases. k

6. llﬁmmthfﬁummm(mhm.ﬂﬁono'“nmww
Mldmwmm'ﬁmmuﬁmmmtmwawﬂﬂnhm
respond to the surveys undertaken by Central Bursau dSutiniaumuqut‘o_dmga
can be made mors comprehensive and accurats. : B

Definition:

6.  The definition of “Manufacturing™ used in the Diractory is consistent with the one in-
the 4-digit version of the 1968 International Standerd Industrial Classification (SIC) of the -
United Nations, slightty modifiad 10 retiect the structure of the manufacturing sector in o
Kenya.* Thhlumuuh*od‘wumhbnhdmlswuun4-di.il.voupludr
father than the Standard Intarnational Trade Classification {SITC) which is 8 commodity
clasification.

7. The table detailing groups into which the manufacturing activity has been categorised
“Muﬁmmm!dhumlh&hmm

Presentation:

8. Information in this edition of the Dirsctory is prasented i three parts. Pagial
firms ace Hated sarialy by industrial groups. The firme are then alternacively detailod i Part

9. Except for & few cases information is presented by firms rather than establishments.
In cases of firms which make the same products or products in ditferent branches, oaly sne
entry, that of the main sstablishment, is shown. Howsver, thers are firms whose sconomic
activities fall ‘into differsat roups of the International Standard Industrial Classification.
Fotﬂdnﬂmumnthmommuy is shown, under sach of the sppropriate econamic
nﬂvlﬂu.llhwuhdomphymmﬂhmmmwhmunﬁmw.

* Vo detsiled articies on the new 4-digit Intemational Standsrd Indusiriel Glassification s
‘m‘h‘tup,@gﬂ'&u’thhdhﬂp&pm, lD?(imoonMKony- N :
Statistical Digest, Vol. X1 entitied “Register of Establishments in ths Ceritral Buresu of =~



77820

10 mmmamndumumm..z-mmm

the serial esder of the firms listed under that activity. Tha sesohd cslumn shows, first the
2- digit 1.5.0.C. sodss whish indisstes the GROUP, the 3 - digit MAJOR-DIVISION) snd
a-aauxamcmvmmuu-namunmm“
ol under (het pertisuier coanemis sstivity. ‘lhmdm-ﬂh“bymd

PUBLIC BECTOR FIRME.
Symbel: Type of Oumesship:

. mmn“m

,’............mm

PRIVATE SECTOR FIRMS

BT esesssasssssssss Publis Companive
B seceessessececs. Private Companics

,f;.“.;.....‘...mm-dh.m#z
';.‘_.‘.l;,'.‘.........w

The third, fousth, (ifth snd sinth columns contsin the yesr of wstablishment of she tirm,
addren and talaphcns number (if svailable) snd the location of sach: of the firms lsted.
The soventh eolumn Jivas some ides of the size ef & perticuler firm in serms of its
employment. Howsver, this s aot shown in numbers but rather as 8 cods which relers te
he amployment greup in which the firm falls. Saven Size Cless sndes are identitied s

follows:-
Size Class Code: Number of Empleysss:
A s - "
‘. o . L)
e 0 - =
B v 00 - W
E 200 - 40
F Oves, - s00

11.  The predusts manulsstured are shown in the lest celuma. Seme firme uadortake
eninar sctivities which do net fall inte thass suggested by the LE.1.C. group in which they
ave shown but which are, ot the same tims, net signiticant enough 1o werrant separsis
identification. In such cases, although an attempt is made 1o Hat all the products meny-
Sastured, the mere important and major preducts appregriate 1o the 1.3.1.C. greup are
shown first.
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. NAME OF FIRM:

TFirm: |
EST-- |

sHep |

YEAR |

‘ABLS |

POSTAL ADDRESS:

| TELE:
 PHONE

SIZE

LocaTion |OF

| FiIRM: h "‘OPPCIS-MAuuﬂcmBE‘D:
CODE 5“»;,, R

UANUI’ACI‘IIIING OF
FOOD; BEVERAGESAND/
TOBACCO.

an FOOD:MANUFACTURIN

Nz

311l Siaughtcrihg;'prepaﬂng-
andipreserving meat.

_East: African Meat Prodiscts Co. (1965) Ltd..

1965 -

03

2 | Kenys Mea Convminion

" P.0. Box 47791,
- NAIROBL

1950 | P.0. Box 30414,

&
: Alhilint Factory

1946 | P.0.Box4s.
.} 'moro.

,] PO.Box1,
' UPLANDS.

1 NAIROBI (Head Office) -

RUARAKA
210 ,
2441 -

NAIROBI
27731

. NAIROBI

33912

'MOLO

251 & 252

e e

R

'Iuﬁn. Nairobi.:

'| Koinange Stices,

.Uplands.

Sadier Houee,

Alhi River

Molo. A

sion: - Group:

Smluo-.ll-.ulul.
Pork; Canned Beef & Muttoa.

. Fresh Meat; Canned Meat; Chilled

Meat; Frozen Meat; Cooked Mest
Offals; Hides & Shins; Protein Mesl
Yiver Meal; Animal by Products;
Bowe Meal

Lresh Pork; Beef & Lamb; Bacon;
Sausages; Cooked Ham; Black
Pudding; Hot Dogs; Dog Riscwita

la-;o-ll-.(:u-e‘lcﬂ:
Sausages; Pock Pies; Lard; Bome |

I .Iul;c-gn

B &0




YEAR

Isuen |.

' POSTAL ADDRESS

. PHONE

' LOCATION

| PRODUCTS MANUFACTURED

os

0z

‘o8 —

Kemys Mk Product LG

Lyous Maid (EA) Lid. § —

E™

1965
1967

1925

PO Box 69,
'ELDORET.

: P.O. Box 438]4.
| Nawmone.

‘P.0.Box 169,
’ EI.DQRET s (l-'aclory)

X E .0.80:45942.
_NAmonl. (Office)

PO Box 30265,

R NAIROBI.

’P.o._liox 9,
: HGLO.

2.0, Box 30131,
'NAIROBL.

P.0. Box 816,
:NAKURU.

| P.0.Box 42646,
NAIROBL

’ EI.DOIET
- 2]33

Nunom,
4s8as

ELDORET

NAIROBI
557074

NAIROBI
557166/96

MOLO
s

NAIRODI
557444

-NAKURU
P
'NAIROBI

Ctumy Iloule.

‘Dakar Road,
: lldulrul Atea,

,Clnkhm House, .

Mfangano Street,
Nairobi.

T lhbyl"oodsmlhullﬂne: -ﬁ

l-mnt(:oﬁee. S

Clwue. Sln\vberry ]un. Gennum
ok

—F—— l-‘mthl.DnedeoleMul —

Powder; Casein; Dried Skim Mitk
Powder; Evaporated Milk; Ideal -

-~ Milk; Ultra Heat Treated Mibk;
Cleue. Fresh and tinaned Bulter;
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'NAME OF FIRM

YEAR
FIRM

ABLI- |
SHED'

POSTAL ADDRESS | pione |

TELE-

LOCATION:

St g e R g g o S

'
1

, | PRODUCTS MANUFACTURED

10

 Maize aid Produce Boui. *0)

-cont.
Manufacture of dairy
products.

s»c.e..‘mo.. Lid t

*

. Solai ﬁl'l Factory. 1t

:ms Canning and Preserving of .

fmlts and vegetables.

‘:V A-oculel heken l-ll. +

Hlll.

1956

l974~:

P.0. Box 48161
NAIROBL.

P.O. NAKURU.

P.0. Box 18114,

NAIROBL,

‘P.0. Box 30586,

NAIROBL

P.0. Box 536,
NAKURU.

P.G. Box 41063
NAIROBI.

- PO, Bax 1000,
“NAKURU.

P.O llox 147,

‘l'llll(A.

NAIROBI
20013

NAIROBI |

$57555

NAIROBI
558192 -

BAHATI
237

_ASUBUKIA

3Vs&
BAIIAT[

N 27. v
‘ ’-ﬂuxA

2243 &

Koinange Street
Nairobi.

Nakure,

Nairobi

~'loaJ.Nakum - o

| Factory Rosd, Thikia.

- Sluwlneny ]um; Slnwl)el'ry lmec.

Cu-d l"mt & Vegeublu.

—F—

Canned Curried Rice; Canned
Tomato Juice; Fruil Sala‘.
Chutnics.

Canncd Fruit; Pincapple Juice; =

Pineapple Slices & Segments; Frozen
& Canncd Vegetables; Haricot &

. Cream Beaas; Peas; Beans in Tomalo

,Cnlnethe‘culnlel;CnndFuu.— :

%auee. Carrots; Cora; Whole
omatoes; TomatoSauce, |




vear]. :
‘jprm-L
EST- )

ABLI- .
SHED P

" POSTAL ADDRESS -

TELE- -
moue

' LOCATION

« | PrODUCTS MANUFACTURED

3!13 conl o
Cannmg and preserving of
fnms and vegetables.

mml(.mnmg l"aclory. tr

un Afirican Foods (1968) Lid. +

) &nmucucetl_ pmciuclioin in June, 1974.

.

1948

1941
S ._RUARAI(A.

1966

1968

1958

P.O Box: 13

A s:'SO‘l'll(.

P.O. Bo}x"ACIlAKOS.

PO Box40186

P.0. Box 146,

- LIMURU.

P.0. Box 192,
NAIVASIIA.

. P,0. Box 41521,
:|: NAIROBL

RUARAKA.
2239

 LIMURU ¢

220

NAIVASHA

-

'NAIROBI
557700

B-In Do;o lloul.
lluaralu. :

N;inllu.

]ogoo Roul.
Nairobi

. D —1~ Canned Fruit & Vegehlllu:ling -
- Mammalades; Fruit Juices; Tomato -] -

" Mixed VegetablesiCashew Nuts. S A
—t= Jams; Peanut Butter; Jellies; Pickies: '

" Pastion Fruit Juice.

Sauce; Tomato Kelchup Condensed
Soup; Custard Powder; Jelly
Crystals; Blancrange Powder;
Comflour; Lemon Mcat; Mince Mcal.} -

Fruit Squashes; Concemtrates &
Syrups; Passion Fruit Juice; Black
Currant Health Drink; Strawberry;
Rasberry ; Sauces; Tomato Sauce;
Tomato Ketchup; Vinegar; Ghee;
Salad Ol

’(‘_:anAned & Fresh Peas

b Dellydnled Vegetables; Cabbages;
Carrots; Onion; Lecks; Beetroots;

. Canned Pineapple; Tomato Sauce; |
Potato Crisps; Custard Powder;
. Baking Pawder; Salad Oil; Fruit
Squnl:u: Vinegar.




‘IAL T ..~ NAME OF FIRM

tvear]

EST-
ABLI-

SHED |-

-~ -

POSTAL ADDRESS

k TELE: |
PHONE

LOCATION:

| PropucTs MaNuFACTURED

_ L-gfa E

- 31'14‘ Canning, preserving and

proccssing of ﬂsh

3115 Manufacture of vegetablts

and anlmal oils and fats.

P.0. Box 15529,

;=) +NAIROBL

1970

1959

1965

1964

' P.0. Box 83563,

MOMBASA.

r.o.: NAIVASHA.

“P.0: Box 358,
'MALINDL

P.0. Box 84708,
MOMBASA.

.0, Box 330,
|- KISUMU.

'LANGATA

1. 895.

'?uounASA
20878

MOMBASA |

I.l-‘lh,
+Nairobi.

s L

;,'N'.‘imh.

- Malindi. -

Nomlnn.

_Mbarak Hnnvy Slml .

St e -’!
‘| Frek& l-‘ro_uuie‘a_jrnducu.
l"luln& l"munl"ui.

| Sea Producta. -

.:l-‘ten& l-‘mu-'l'nlapa.'l'llpu

: :ul& l-'mu-'l‘inpu.& l"mu-

:l"redu& l-'mun l.olnlenl inn;
Klngﬁnh Cnbl;lleel' Lamb.
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TV 'NAME OF FIRM
NO | oo v

.| YEAR
|Firm

EST-

| asLi:
|steo

'POSTAL ADDRESS -

TELE. »r B 1 N

PHONE B

<LOCATION: - -

1| rRODUCTS MANUFACTURED |

1 l)nn- »-.-.;;.*.;fr»c,...,;
' Gmp ‘

s el

3l ls conl.
‘Manufacture of vegetables
*and animal oils and fats.

3=~ Dubois 0|l u.u and Soap Factory Lid t-

|08 —1- Nakuru Ot Mils Lsd +.2)

Producs Dealeis aud Millers Ltd.

1940

1949,

1970

1974

1960

1961

1946

P.0. Box 80374,

|| MOMBASA.

P.0. Box 30062;
| naRoBL

: P.O. Box 3224]
' HOMBASA.

P.0. Box 11333,
NAKURU.

P.O. Box 98107,
HOHBASA.

P.0.Box 13,
"NAKURU.

-P.0. Box 1750,
 KISUMU.

’557231

KISUMU

IOMBASA’

25202 i E

NAIIIOBI ’
557!11
(&

HOHBASA
13319 =

NAxmw '

3501

HOHBASA A
25989

NAKURU
2453

3069

l"nclory. Kwa ]onu
Mainland NOdl.
‘Mombasa.

— @—- moma'hm l"mlSquules:— ”

5 ‘—n‘_,,—,'- Cotlon Seed 0 & Caki Cotton —

f Cocouul Oll.__Colton See‘ Oi. Soap.'ﬂ

EN
a3

A | Coconit ki CopraCake. =

e

',-’_v' ' C}ebh-noa;c,w,'oi Al

e c—- u.ueon.;couo.oum —
_|.. Sunflower Oid Cake; lopeOICdc: :
Gmndnl Oll Clke; Al-nll"eell. :

Lint; Washing Soap; Gnned Collo-. :
- Amimal Feeds - = B




-7-

. NAME OF FIRM

YEAR

FIRM
EST-
ABLI-:
SHED

- POSTAL ADDRESS

TELE-
PHONE

'LOCATION

SIZE

FIRM

CODE N

PRODUCTS MANUFACTURED | -

680

B m.m.t ) —

3“5 cont.

1974

i P 5. Sold to Naknru O Mills (1974) L1d.

_,._’,f;w.e.(. lu ]-nry 1974..

3116  Grain mill products.

Manufacture of vegetables
and animal oils and fats.

'(l) ‘I‘ou—uecpohehu towards the end of

Eset African Dal & Flour Mils. 1

PN

" 1969

1950

1948

) ez

1937

"P.0. Box 84646,

MOMBASA.

-P.0. Box 82202,

MOMBASA.

P.0. Box 82607,
MOMBASA.

- 0. Box 55,

MOLO.

P.0. Box 82172,
MOMBASA.

P.0. Box 40391,

- NAIROBI.

“P.0.Box 66,
1 uno_:b‘.r.

MOMBASA

louusx

Lunwnba Road,

. Mombasa.

Mwangeka lm‘.
Mombass.

S- ya Upepo

Road, Mombass.

Molo.

| Wheat Floar; Wheat Brax; Pollard.

.v»_lg-‘;:::“<‘~;"¢ ot Vi‘o"‘.

. Whear elour; Wheat Bras Wheat —|
Pollard; Iluu llul. Maize Gorm
Ile-l.‘umrnn.. ‘Animal Feeds. - 1

'umawmrmsm

‘ Bulcy NGJ. llm'ed. Cm&etl' ‘
Oats. ,

. Milied & Whole Pulscs; Growisd
- Spices; Curry Powder.




T T
Tefe
S L

AL
NO

SER: |-

NAME OF FIRM. .

FIRM
EST-.

ABLI-
SHED

YEAR| |
 POSTAL ADDRESS

TELE-'

_PHONE

u | PRODUCTS MANUFACTURED

16 —

lir"'

Kaptasaa Stors. +

| o s

&—-y-fcni;-mm‘

- Kibos Induitrics Ltd. + —

cont.
Gnin mill products

Keen Nyamondo Power Mill. +1

t

i-'-s’-s-.v:-io;-,f-.-w L t

1967

1973

1969
1966
1968
1940
1956

1966

1920

1965

YP.O. “x 434,

NYERL

RO 80143628

NAIROBL
r;fo. Box 211,
NERU.

P.0. Box 48,
KIMILILL

P.0. RONGO.

“P.0. Box 42529,
NAIROBL

P.0. Box 440,
NAKURU.

P.0. Box 43181,

*NAIROBL

P.0. Box 80,
NAKURU.

- P.0. Box 44,
'KISUMU.

NAIROBI
551839

NAIROBI

NAKURU
2279

KISUMU
3250

Nakuru.

1 M Flour rouu;.o Uuenlv_
. 'alen. e , -
- —n.nea Rice: Maize Flour; Edibts- —
' Oﬂs. CollonSeedCie;S-l-

cﬁe; Grodndnul Cah.




-T1-8-D

-9.

SER-|

YEAR]
qu

. POSTAL ADDRESS

- TELE-'
** PHONE

' LOCATION ' -

SIZE
OF:

FIRM
CODE :

BRb_f_bUC'rs MANUFACTUR

9

R
3116 .cont.

- Grain mill products.

1967

1958

i

1951

" P.0. KIRITIRL

P.0. Box 41788,
NAIROBL

P.0. Box 66,
[ELDORET.

. po. Box 46138,
 NAIROBI(Factory).

P.0. Box 12,

BUTERE.

0. Bax 143,

NYERL

'P.0. KHAYENGA via

KAKAMEGA.

P.0. Box 10208,
vf;‘munom.

;P.0.Box 30372, -
‘NAIR

’.(llul Ofﬁec)

ou (l?.cloq)

-

NAIROB!
558477/8
558450
558550

ELDORET
2704

&
NAIROBI .
| 556524

NANYUKI
2279

NAIROBI

| NAmomt:
32931

Dakar Road, -
Industrial Area,
Naicobi.

Sﬂiyn Street,

‘EMoret. ;

,.;Chn;lmwe Rod.
.Industrial Area, -
“Nairobi,

— F—f-

 Offals; Mm Oﬁnls. Anind e

% Bun. ﬂuu Ileal.

" Wheat Flour; Milled & Whole
" Icing Sugar; Ground Spices;

- f"?ﬂiledkue:luﬂnn.}-al
= A l-‘ee(l. :

'llul l"lour Mnu Flour?‘bu

Muze Flunr Mawe Genn; llm

Betelnut Chipe; Mukhvwas. -




SER-
IAL .

NO -

1YEAR e
.F‘RM .
EST-
ABLI-
SHED

- POSTAL ADDRESS

T LEL s
PHONE

.. LOCATION

- SIZE

OF .

‘1 FiRm: d
cons

'PRODUCTS MANUFACTURED!

05

“cont. /
Gl;in mill products.

8l16

 Unitod Fiows Ml 11

u"ux..o Poukio Mitle.

" :’-Vnclonnl"lolruin. "

'_'(l) sou i March 1974 to Atta (1974) Lud.

"~ 3117 -Manufacture of bakery
products.

‘Anglo-Swiss Bakery Lid. +

 Avwoca Biking Co. Lid. 1

3
H

Badrudin Popat Darii. 1

1963

1954

1965

1943

1962
1963
1958
1945

1972

* P.0. Box 30386,
NAIROBL (Head Office)

P.0. Box 18121,
muaom. :

r.o. KIBIGOIII.

'P.0. BUTERE.

P.0. Box 41527,
HAIROBL

P.0. Box 83175,
MOMBASA.

P.0. Box 72597,

"NAIROBL

P.0. Box 85350,
~ MOMBASA.

* P.O. Box 42619,

NAIROBL.

NAIROBI

31133

NAIROIII
558962

NAIROBI
20860

MOMBASA
26377

NAIROBI
28162

MOMBASA
24311

NAIROBI
$58035

WSM

lululn-l Aru. 4
Nm e

Butere.

Nairobi.

Kilindini Road,
Mombasa.

Pumwani Road,
Nairobi.

Miji Kenda Street,
Mombasa.

Bandari Road,
Industrial Area,
Nairobi.

‘n.i;; ‘;:—‘.3,‘. B Vo SETC T LT e,

Bread; Cakes; Pastrics.
‘Bread; Cakes; Pastries. . . . ..

‘ Bl’“‘ L :""‘*A EAE «i' s

Breais Cobe P

EH

Bread; Rolls.




-18-

.NAME OF FIRM

YEAR
FIRM
EST-
ABLI-
SHED

POSTAL ADDRESS

TELE-
PHONE

LOCATION

SIZE

FIRM

'PRODUCTS MANUFACTURED |
CODE - -

1o

7 3m7. cont.
Manufacture of bakery
products.

| Batehctors Bakiery L1a. t

Broadway Bakery. t

Palehs

| Chibugwanji,Stephen (Khayega Bakery). +1

AN

B . Eleclrie lhlseq & Coufeclionery. t

1959

1967

1970
1951
1965

1948

P.0. Box 45167,
NAIROBL

P.0. Box 25,
THIKA.

P.0. Box 2027,
KHAYEGA.

P.0. Box 83545,
MOMBASA.

P.0. Box 104,
ELDORET.

P.0. Box 230,
KERICHO.

P.0. Box 40175,
NAIROBL

P.0. Nox 98382,

‘MOMBASA.

- P.0. Box 49721,
“NAIROBL

NAIROBI
559214

THIKA
2057

MOMBASA
21983

ELDORET

- 2381

KERICHO
168

NAIROBI
556100

&
§56129

. NAIROBI

4
“Ngara Road,

Lusaka Road,

-Imdustrial Area,

N-|-

Commercial Street,

Thika.

Kbayega.

Muslim Road,

‘Mombasa.

Kenyatta Road,
Eldorel.

Garage Road,
Kesich

Changamwe Road,

C | Bread; Cakes: Pastrics.

8 _ B’f““ Cakes; Pastrics.
A B m(l.

A n read.

A: | Dread; Cakes;

|~ F—— Bread; Cakes: Pastries.




-14-

IAL

NO |

7 NAMEOFFIRM

‘FIRM

ABLI-
SHED

POSTAL ADDRESS

TELE-
PHONE

LOCATION

CODE

| Mosse of Manji (1967) L1d. t

| Divi- Major  Group

sion  Growp -
L 4 3117 cont.
Manufacture of Bakery
-products.

*

| Peirvicw Bakery. 1

'G.G.G.Bakery. t
Gakwu, Nahashion & Co. Bakesy. 1 (1)

‘Gilani Bakeries Ltd.

1962

1969

1964

20 | Kahama Bakery. t

1954

1966

| K Bakery L1a. +

Kitale Bakery Lid.

Mackakos Charity Bakery. 11

1966

1970

1949

1969

P.0. Box 11930,
NAIROBL

P.0. Box 192,
GILGIL.

P.0. Box 77,
KARATINA.

P.0. Box 510,
NAKURU.

P.0. Box 30995,
NAIROBI.

P.0. Box579,
ELDORET.

P.0. Box 69,
KAKAMEGA.

P.0. Box 169,
KISUMU.

P.0. Box 33,
KITALE.

P.0. Box 181,
MACHAKOS.

NAIROBI
40225 -

KARATINA
247

NAKURU
2995

NAIROBI
555944
ELDORET
2291

KAKAMEGA]
55

KISUMU
" 2668

Bujumbura Road,
Nairohi.

Gigi
Kanalina.
Hobley Street,
Nahl_nl.

Likoni Road,
Indusirial Area,
Nairobi.

Oginga Odinga Strect,
Eldoret.

Industrial Area,
Kakaniega.

Obole Road,
Kisumun.
Kitale.

Machakos,

-

¥

A | B i
B | Bread.

B | Bresd: Cakes.
A | Dread: Cokexs Pastriea

— E—F— Biscuits; Sweets; Toffees; Macaroai =~
Pasta; Spaghetti. oo

Cc Bread. ) -

= C—— _Breall.
B Bread; Cakes; Pastrics.
A | ' Bread; Cakes; Biscuits; Pastries. * -

Meringue.
A Dread.
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NAME OF FIRM

YEAR
FIRM
EST-
ABLI-
SHED

POSTAL ADDRESS

TELE-
PHONE

LOCATION

‘| prODUCTS MANUFACTURED |

STegeD e e

‘;“'Z'f 3111 5 ;—cont'

products.

- f_,.al..a.uuyw. t

| [N

‘ (1) Please note these iwo eatries e,
3117/17 & 3117/32 reler to the sams
ficm. The error is regrelled.

(2) Expecied o commence pmlueno. towards Ibe

end of 1974,

mu Sugar factoriu and

- refi nenes. EE

Manufacture of bakery -

mjsz

.fv_,.

72|

A-neuledS-‘ano. l.l‘. f

1965

1966

P.0. Box 14447.
NAIROBI.

Y n.., 46878,
 NAIRORL

EY

P.0. Box 90134, -
'MOMBASA.

.P.0.Box 2,
MUMIAS.

f.o. Box 2,
MUHORONL ‘

NAIROBI
45243 - °

NAIIOBI 3 ‘~’f:
. 559641 ;

uonmA

‘mutioront| -
e
SONCloR |

12y |

MUHORONI
&7

' : ".t RS




NAME OF FIRM-

3

TELE--
PHONE

" LOCATION

SIZE

FIRM
CGDE

PRODUCTS MANUFACTURED

livi Majur Group

sion  Gronp

3118 coM.” .
réﬂneris.»."’_ Y

Etage Sugar Cane Factory Trading Co. 11

- Kabonde Jaggery Fm&«ﬂ?

L Miwani Sager Mills 14d. t ——— —

=09 =1~ Mwmiss Sugar Ca. Lod.: **

-Nymlmlfid;q.wﬂ% it
Vasicly Jaggery ”"""{*ﬁf- . : ’

R

| 1970

f

- 1970

1971

N

PRI [

' P.O.Bex3T2
. KISIL!

P.0. MIRIGO, Via - KISIL ||

P.0. Box 303,
KARATINA.

PRIVATE BAG,
MIWANL

PRIVATE BAG,
MUMIAS.

P.0. Box 61,
HOMABAY.

P.G. Bux 717,

P.0.Box 3,
YALA:

+
H
by
-
=
3
-
‘..

YALA:

i85

i [ e g ot iyt E3eny 0 pcne - .

Mﬂw-

Homabay.

—

Yala.

et et A R Gt A 4

Jaggery..

A

Methylated Spirit. '




s
- -

1AL
‘NO

. NAMEOFFIRM!

]

POSTAL ADDRESS:

TELE:.
PHONE:

LOCATION!

H i t
b YEAR
SER- || FIRM! S'ZE

FIRM'
CODE

PRODUCTS:MANUFACTURED: |

 L1-8-0

01—}

02

| Divi- Mijor: - Gioup, _ .
| s cln X ’

‘ 3119: cont:

P Manufacture ofcocoa;.
3 chocolate and sugar:

{ ; confectionery.

E “ﬂusmuﬂt tt

H
2

' Vieani Co-loeun-y,'uh (KT LR

Wrighey,Ca. (EA) L3,

3121 - Manufacture;ofifood!
prodiicts: nouclsewim

clasil’ied‘

1949/

1969:

-M'nu- llkﬂ-ds&o‘uuﬁa. l.td.‘

1923:

1970:

1963:

1965.

P.0.: Bax:310;.
KlSllIll‘

P.0:Box.101;.

P.O.‘ Box 30767,
NAIROBL .

ro: Box:72244;.
NAIROBL:.

P.0: Box. 40337,
NAIROBI:
P.0: Box.43628;
NAIROBL

' O Box 42011;.

1
i

THIKA:
2148

; 359743

v _NAIIOBI&("@!'OI&.)}

| NAIROBI!
g

. NAIROBI!
40412

| NAIROBL
1 20526

. NAIROBI.

| 20951

NAIROBE!
S39733: &

Kicuiamas..

Workiskiop Road;.

 Bibmbiari Road!.

.

A

4~ Tea; Rossted Coffes.

Tea

Boveast; Baking Powlar Ciestard
Powder; Cocoa; Chiocolates;:
Vitaming; Animeal Foeda,

Cinny Powder; Spices.




8T-8-0

1AL

; . NAMEOF FIRM:
NO | L S L

'] LocaTioN:

1FIRM

SIZE

CODE

PRODUCTS MANUFACTURED

-0 4

0s

10

' siom

: (;m

- 32 cont..

: Manufactuteoffood
productsnotelse\vhere
classufied

wm-gruuq~

Chobet Tea Factory Ca LIL'F

Managing Agents:

Colresh Lad. +

L. Chemonsi Estate. 1~

A

1952

1966

1953

1972

' KERICHO.
_P 0. Box ll"ll.
. ;__NOIBASA.

P.0. Box 72889,

| :NammoBi.

P.O.Box 124,

P.0. Box 42281,
NAIROBI.

P.0. Box 378,

- KAPSABET.

P.0. Box 42281, |

NAIROBL

PO.Iioxzz.

_NANDIHILES.

l. . Box 42440
NAIROBI.

KERICHO
146 & 147
IONIASA
23903 s
NAIIOII

23051 &
29910

mlcuo
7071’

NAIROBI

26710

NAIROBI

26111 ‘

NAIROBI

KAPSABET| |

oy cn‘-.

Road, Nairobi

" Nuts; Popcorn; Peanut. Fudge.

Tea.

Potato Crisps; Curvied Peas & Peanut]

Roasted Peanuts; Roasted Cashew




61-8-0

AL

NO . :

SER-|

YEAR

FIRM |

AR

SHED.

POSTAL ADDRESS

- TELE- .

PHONE

LOCATION

‘sma

FIRM ,
CODE C

ﬁﬁabﬁéfé’ MANUFACTURED

| e et 12 2 ¢

l-e-u Tea l".cloq Co. l.l % f

3]2! cont.
“‘Manufacture of food
Co pfoductsnotelsewbere
" “classified.

dicka s.uw..um. t

,;{rt

*‘ﬁ’uu.l- Tea l-‘.mq Co Lk t

: Hanpa‘ Age.h:

Brooke Bond l&g l(enya l.ld.

e

1932

1964

1971

1971

P.0. Box 40892,

| NAmosBL

“P.0. Box 48573,
. NAIROBI

P.O. Box 43474,
NAIROBL

" P.0. Box 895, .
‘0. Box 42011,
NAIROBL

PRIVATE BAG,
MERU.

P.0.Box 22,

NANDI NILLS.

 P.0. KAINOSI

1" NAIROBL

NAIROBI
2227)¢

NAIROBI

55844:&

NAIROBI

557130

NAIROBI -}

NANDI
HILLS,

20 & 34

i B NAmonlif
e |

Nandi Hitls. -

’ Slueu: lonle‘ Co(l’ee. -

Tea:




» YEAR] e
NAME OF FIRM EST- POSTAL ADDRESS po ‘LOCATION
i el | -l PHONE |

sHED |

SER- |
1AL

o 3l2| cont —
Manufacture of food
products not elsewhere

classified.

1929 P.0. Box 124, - "'k Kericho.
. KERICHO. '

- | r.0.Box 40310, NAIROBI | Nairobi
NAIROBL 22287 o

23 Kulel‘l’ea Estale. + | ' ~ | ro.Box61, - | Nasdi Districr
P T - | NANDIHILLS. B R
—}- Kungaita Tea Factary Co. Lid — 1965 | P.0. Box 84, KERUGOYA Kenlgoya. —b—|
LT 'KERUGOYA. 13Y2 LT

Geoorge Williamaon Aftica Ll ‘ P.0. Box 42281, NAIROBI | Naircki
Genrge W e S NAIROBL. 26711/3

25 K-pel.omru (‘!d‘.’l,icli.:f - | P.O.Box 12, . - Nandi Distriet.
B NANDI HILLS. '

-26 —]-Kapuumbeiwa Factocy Co. Ltd. 1 1964 | P.0.Box1, NANDI | Nandibiater. =D~ tea—o
B R : _NANDI HILLS, HILLS o e
A 6Y9

27 | Kacamia Packers tt ~ *° 1969 | P.0. Box 18292, NAIROBI | FumiRosd, " | B |' Cocos Pawder: Baking Powder: Salt
B RS ‘NAIROBI. 557203 | lndustrial Avea, | R ERES B
Nairobi. B I U PSR Kot

r—— — e ——— — =
b — — —_




280 .

- NAME OF FIRM

YEAR
FIRM
EST-

1 ABLIL-

SHED

POSTAL ADDRESS

TELE-
PHONE

LOCATION

SIZE
OF
IFIRM

PRODUCTS MANUFACTURED |
cooe S

30— Keaya Cashevinuis Lid. ®

3121 cont.
Manufacture of food
products not elsewhere
" classified.

”,wsms Aswl-

1 ‘(.eorge Williamson Africa l.ll.
K. e ;j:;?l(-‘ael&yq(h. L t

T Muugmg Agenls:

uuul-unhy&(.ml.ld. ’

1961

Kenya Planters Cooperative Union. 1 —

3o

. 191

1960

1947

o 1970

19

P.0. Box 39,
LUMURU.

P.0. Box 42281,
NAIROBL

P.0. Box 2040,
LITEIN.

P.0. Box 72244,
NAIROBI.

P.0. Box 49,
KILIFL

P.0. Box 43204,
NAIROBL

" P.0. Box 72309,
A-muwm.

gy noxmaz.
“'NAIROBI.

LIMURU
324

NAIROBI .

267

NAIROBI .

31424

KILIF1
12

NAIROBI

557647,

&
557669

"muuom"  Nair
. |

~Limurw.

Nairobi.

Litein.

Mfangano Street,
Nairobi.

Kilifi.

Industrial Atea,
Nairobi. '

: .f_?NAlaonlx” " Nanyuki Roa

Changamwe Road,

— E—f= Cashew Nuts; Cashew Korela.

a | Sy tomie,




"fsen-
. .IAL‘
- NO';

FIRM

fEST-
ABLI-
JsHED

“POSTAL ADDRESS |

BTN

" LOCATION

i | PRODUCTS MANUFACTURED |

& ZIZ 8°g |

37 .

: Agen
—te Keuyu ‘I'u Dcvelopmeql Aullonly.
Knhvan 'l'e- l'.-lale l.li. ‘l’

hlau‘u‘ A‘uls. .
Theta Group l.ll.

20 com A

o ’Manufacture of food N
- ‘products not elsewhere ’
classafled :

: Knp-Konlel 'l'uco. L.+
| Kot Tea Batmie taa. ¢

Ky-lnl Tu hcloty. t

jgnul"ulay&ﬁo;l.l‘.

1971

1963

ro. Box 83,
NANDI llll.lS.

- RO. Box 30213.

munom. ’

P.0. Bos 33,

NANpl HILLS.

P.0. Box 40006,
“NAIROBL

P.0. Box 54,
NANPI HILLS.

P.0. NANDI! HILLS.

P.0. Box 72244,

NAIROBL

: llll.lS

NANDI .
HILLS. 13

NAIROBI
21441

NANDI
17

NMROBI
23426

NANDI
HILLS
6Y1

NANDI
HILLS
6Y3

NAIROBI
31424

Nairobi.

*.| Nandi Districr. .

Nairobi.

Nandi District.

Nandi District.

Kericho District.

Nairobi.




£2-8-0

-27-

SER-
IAL
NO

" . NAME OF FIRM

YEAR
FIRM
EST-
ABLI-
SHED

POSTAL ADDRESS

. TELE-
PHONE

" LOCATION -

snze
:qu

cope|”

PRODUCTS MANUFACTURE

L 4

cont.

sIZI
. ‘Manufacture of food

o . classified.
" Ledan Tea Estate Ltd. t

G«up'ﬁ-uutiul.ﬂ.

products not elsewhere .

| «l o

Liteis Tea Factory Co: Lid. 1

j-ul"i-laylﬂn.l.ﬂ. _

1956

1972

1965

1966

P.0. Box 124,
KERICHO.

P.0. Box 42281,
NAIROBL.

P.0. Box 323,
LIMURU

‘P.0. LITEIN

P.0. Box 72244,
' NAIROBL

P.0. Box 377,
KERICHO.

P.0. Box 11092,
NAIROBL

P.0. NANDI HILLS,

] PO.Box 364,
KIAMBU,

. |- P.0:Box 30029,
'NAIROBL

KERICHO
70 Y2

NAIROBI
26711

'LIMURU.
a8

LITEIN ]

4

NAIROBI
- 31424

KERICHO
28 !

NAIROBI

. 24809

. NANDI -

“HILLS., a_‘f

CIANDA
;2397

NAIROBI
46911 ‘

V Ki'_'?"“ .a;'i’_;”{'av ’

Kericho.

Newark Road,
Nairobi.

Nandi Disteiet.

| Spices & Curry Powder. .

Tea.

Tea.

Tea




-28-

YEAR ?SIZE
EST- | POSTAL ADDRESS mou.e - LOCATION FIRM :PRODUCTS MANUFACTURE
SHED | - |CooEl

LER:
1 IAL

*3121’ cont. ' A ‘ S
Manufacture of food : . A
products not elsewhere SN R
classified. ) . e

i Tea Co. Lid. . PRIVATE BAG, - Menu. 1 i€ | iTea
g MERU. 1 -

" N--v-c Acc-'c : ‘

o Eulen Ptoduee Africa Lid. P.0. Box 22, - Nandi District.
L : NANDI HILLS.

1965 .  KEROKA | Kisi Districy € | Tea
15418 |

P.0. Box 72244, NAIROBI | Nairobi.
NAIROBI. 31424

9 o E.A.Tn‘ugﬁo. Ld t 1949 | P.0. Box 30013, NAIROBI | Tom Mboya Sireet, ‘B Roasted &'Gr_ouml,‘Cq((qe.
B ' NAIROBI. 27161 Nairobi. ' o L

50 | PJ. Products Led. + - 1964 | P.0. Box 44827, NAIROBI | HaileSetassic Avenue,] € | ‘Comflakes; lhhl‘ Powdin jeu, |
3 R NAIROBL. 25578 Nairohi (Ceystal; Sweels: Toffecs Fickles;
Clnllles .

3P| Pickiwell Pibducts (EA) Lud. + 1966 | P.0. Box 43126, NAIROBE | Kimathi Strees, A | swats 'l'olucco.
B E R : NAIROBL : 27009 Nairobi. '

52 | Popat Bios + 1949 | P.0. Box 81364, MOMBASA | Mwabundu Road, A ':s,u‘nm;tgl._,.ug SR
B MOMBASA. 26542 | Mombasa : ST e

53— Rift Valiey Products Lid. 1 1958 | P.0.Box 1023, NAKURU | Nakuru. — €<~ Linsced Oik: Salad Oik; Sun nom
) B .| NAkuRu. 2071 Cake; Rapeseod/Linsced Cakes
: Cotton Sced Cakc; Manioc.
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SER-
1AL
NO

... NAME OF FIRM

'YEAR
FIRM
EST-;
1 ABLl-
SHED

8 9

izl cont.

- Manufacture of food
- products not elsewhqm
© 7 classified.

gat Tea Fatory.Co. Lid, 1

Mansging Agets:
James Fimaly & Co. L1d. £

Tinderst Tea Estates Lud. 1

' Goorge Williamaon Africa Lid.

(“c‘-r"“ﬁllolluhclonuow-dbym.
Boad l.leligKe.yl l.ul..”u....,.‘, 167

55 -

(2) Bought by CP.C. Kea: Lid i fech irom
Junc, 1974, - R

Keasya Lid.

(3) Changed lﬂeln l-em‘e:*,u'* u.). LA e

. 1971

1961

1966

_ POSTAL ADDRESS

TELE-
PHONE -

LOCATION

IFiRea

SIZE

CODE

| eropuUCTS MANUFACTURED [

l.l‘l‘ElN.

P.0. Box 72244,
NAIROBL

P.O. Box 12,
LUMBWA.

P.0. Box 42281,
NAIROBL.

NAIROBL

NAIROBL

P.0. Box 2040,

P.0. Box 40381,

P.0. Box 40381,
: NAIRQBL

P.0. Box 41640,

- KERICHO: [

317X}

NAIROB}
31424

SONGHOR:

13Y4

NAIROBI
26711

NAJROBI
21053

NAIROBI
559626

a2

Kericho District.

NME '

| Nandi District..

Mfangano Road,
Nairobi.

Industrial Area,

" Nairobi.

= D1 Tea

Tea.

Clln'y Powler Spu:ec; Gnu l"lour :

Curry l’omler Spcu. .

' '°"'° c"’lm Cuiewm-u: Ronle‘» :
N-ls: Peanuls. . o -1
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SER-|
7Y R

o

‘|vear |

ABLI-
SHED

'POSTALrADDﬁESS |

TELE-
Pl'lONE

LOCATION

SIZE

- | Firm | PRODUC
|cooE}

[PRODUCTS MANUFACTURED:

9¢-8-0

04 .-

08

3122 Manufacture of prepared
animal feeds. :

L EET AL e S

:,1‘« .

'rKe.yl Molasses Callle FeedsLtd. ¢

‘Lea Broa, & Blakeman (EA) L1 +

MemsKeayalid t

Primeal Lad. 1

| ESm———

1954

1970
. 1969

1972

1956
1967

1973

1968

1971

‘ELDORET-

'P.0. Box 330,
| NAKuRu.

'P.0. Box 18453,
'NAIROBL

P.O. Box 66,

~

P.0. Box 30056,
NAIROBL

P.0. Box 43059,
NAIROBL

P.0. Box 109,
NAIVASHA.

P.0. Box 41968,
NAIROBL. (Office)

P.0. Box 625,
THIKA. (Faclory)

P.0. Box 24964,
NAIROBL

P.0. Box 45091,
NAIRODI.

ﬁuéuiu ;

NAIROBI

. unpnm

1 NaRoBI
243m

'NAIROBI

558645

rmu-gwuhnou.

NAKURU.

' Bamburi Road.
Industrial Alu.
;}Numlai.

Eldorct.

-Shell B.P. House,
. llamnbec A'unc.
‘Naisobi. ) .

Nayﬁl lloul.
Nairobi.

Naivasha,
Nairobi.

Thika
Dagoretti Road,
Naicohi.
Nanyuki Road,

Industrial Area,
Nairobhi.

C | ‘Dog&CatFeeds: o o7 %

A | Awinal Feods (Bone Meal) - . |




-32.

TN NAME OF FIRM

YEAR

'POSTAL ADDRESS

LOCATION

SIZE

FIRM

PRODUCTS MANUFACTURED |-
CODE| e

el 3122 <cont.

animal feeds.

 Viiamina (EA) L4d. 1

BEVERAGE
. INDUSTRIES,

iR b'cnding Spil' its.

o et

N

Manufacture of prepared

- Unga Lid Nokuru Foods Division. ++ = ——}

E Disiilling, rectifying, &

333, Malt Liquors & Malt.

-01 - - Keya Breweries Lid.

02 | Laikipia Beer Il +

1960 |
2| NAIROBL

1963
1963

1966

1963

s

P.0. Box 106,
ELDORET.

P.0: Box 160,
NAKURU.

P.0. Box 41891,
NAIROBL

P.0. Box 18240,
- NAIROBL

" P.0. Bax 30161,

- P.0. Box 299,
NYAHURURU.

-§- 2701

ELDORET
2319

NAKURU
2181

NAIROBI
32248

NAIROBI
555833

RUA'IAKA’

Nakuru,

Standand Building,
Nairobi.

Kampala Road, _
Industrial Arca,
Nairobi.

ThikaRoad,

Nairobi.

Nyqﬁm

= E‘_ -? A.hd»n’t“»"' ol e w i fan —

—E ] Amit Feode =

A | Asioual Foods.

.
P R C o o
- o




IAL
NO '~

~ NAME OF FIRM _

FIRM

-} ABLIs:
‘I SHED

' POSTAL ADDRESS .-

-

TELE-

. PHONE.

~  LOCATION

“fos

"c"h{’ Schweppes Kenya Lid. 1

3133 cont.
- Malt liquors & malt.

" Modern Breweries: H

| Njoki lrewery Lud. +

3134 Soft drinks and
° carbonated waters
industries.

| Aegrwat B, 11

3 | Constal Bottlors Lid. +

et Cioca~Cola (Mid-Aftica) Led.

| Cryatal Sidas Factory. H

1970

1966

1942

1970

1962

1956

1965

P.0. Box 73555,
NAIROBL.

P.0. Box 18280,
NAIROBL

P.0. Box 56,
NANYUKI.

P.0. Box 45466,
NAIROBL.

P.O. Box 83154,
MOMBASA.

P.0. Box 30134,
NAIROBL.

P.0. Box 84158,
MOMBASA.

NAIROBI
29136:

NAIROBI

NANYUKI'
2177

NAIROBI

559172
&

559466

MOMBASA
20a81y/2

NAIROBI
32088 &
29514

MOMBASA
73333

'~

Naiccki. |

Industrial Avea, ;
Nairobi.

Nanywki.

01 Kalou Road,
Industrial Area,
Nairobi.

Mbaraki Industrial
Arca, Mombasa.

" Beer (Local)

A Beer (Local)

z

— F——1= Mincral Waters; Cocoa Powder.

C Mineral - Waters.
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'YEAR

FIRM SIZE

'SER-
1AL
'NO

| TELE-
. PHONE

NAME: OF FIRMi POSTAL ADDRESS Location |oe ., | PRODUCTS MANUFACTURED |

CODE|:

| ABLs-

3134 cont:.
- Soft: diinks:and
carbionatediwaters:

Kenya bie & Aérated '.ml-‘.auyﬁ ton :{ 1

-

N L ",.';‘-‘.’. ve.

-

’

-

31403 Tobacco :manufacture.

H

| |
| SHED |
; - B ¢ 1

1931

1945

< BAT: Kenya Lidt 41—

P.0: Box.80546:;.
| MOMBASA:

P.0: Box 63:.

1| ELDORET.

P.0. Bax 30000;
NAmosL.

ey (o

2067

| NAIROBI:

Nkirwmiaki Road;,

MOMBASA:
25287/

2

ELDORET: |} Etdorer:.

1

555555

06 | EquatorBotttins Lad:. #: 1962:}| P.0: Box780;, | xisumu: [} Joski Street; . €
: ' ‘ KISUMU:. 2648 & | Kismin: 8
‘ 3063
: ¥ _
07 | Highlands Mimcral Water Ci; L.t 1950 }i P.0: Box9;. ‘NYERL:  § Nyeri: 1 A .
Joffreys Mimeralé Ltd! i 1970 || P.0: Box 82632;. MOMBASA: || Alladiaa Visram Rosd) - A -
e MOMBASA:. 256700 || Mombissa.. i




YEAR ' R - ’ o
e 1 : . SIZE
SER- FIRM rae = oF o
IAL NAME OF FIRM: EST- | POSTAL ADDRESS 1 Locarion Fifm | PRODUCTS MANUFACTURED
suep | o B B CODE

3211 cont. R [ I L |
Spmniumving& N z -
finishing textiles.. — :

s
sien

o g e, 4 e 34

[ T

07 | Keays Taray Mills lad. + - | 1964 POResaas3s | Namom: Kainange Stroet, F | NytemCioth:
- F - NAIROBE. 22180 & | Nsirebi. ‘ : .

08 | Kiotw & Atied Productsbadi -~ 1968 | P.0.Box 49444, _NAIROBI | LohitswagRoad,
. . 1 NAIROBI. | 59047 | Undustrial Ares,
. ; ' Nairehi.
Pescha Read,
Kivnomns.

B | Shie Luces Whisthe Conte Lanyarde]

> 09 —1- Kinaos Cotion Mille Lol 4 ¢ . 1965 |- P.0.Bex 47, KISUMU
' SR |  KISUMU. 233173
(Head Office & Factory)

— F—f= Cotton Yarn & Cluth; Cotten Wasicd .

0c-8-2

P.0. Box 30429, "NAIROBI | Nairebi”
NAIROE]. (Office) 26394

. 1964 | P.O. Bax 41627, NAIROB! | Bandari Read, — E—t Yorus Knitted Falirice, e
NAIROBI. S37758 Industrial Area,

Tt =] Thiha Quth Mits 14d.: ¢ — 1960 | : £.0. Box 120, ‘ THIKA Thika ——F—f1 SpunRayon, Colion Yarn;
S THIKA: | 2257 ; Pelishing Cloth; Woves Fabics;
: ‘ Rntticd ¥alirics; Knitted Gansnents

(Vests, Bricfs & Toe Shirts)

o

1 19641] | P.0.Box 30338 . | NalmOm - swm P Vicasd Rayon Yars; Woven

12— . Unitod Teatile liduintrics tria (x-,.)m.u - ‘
I NAIROBS: . 2 25430 m‘m: : Fabcics; Gingham; : Serung: Kehoys;
Bedibeeta

! & ' Stroet, Nairohi..
| 218917
H :
i i
s
H
i




40

SER- |

3
YEAR
FIRM:
EST--
ABL):
SHED:

POSTAL ADDRESS;

" LOCATION:

PRODUCTS:MANUFACTURED

| =~

1€-8-0 &

02

0S

03— Eaet African Big & Candigs Cas 1!, ++ —

.
[}

Gronp:

aMBiconts. -
Knmlnunllk;

1969;

= Acif Lad! t:

1969}

1963

s

Kemya Coir Industries Lad! +

1938;

1959

r

L 3¢

POZ‘I.:\M
NAIIOII..

PO.‘ Bex40140;,

NAIROBL:.

P.O:RUIRLL.

F.0: Box-98235;.

| MOMBASA..

' P.0: Box 82326;.
' MOMBASA.

ELDORET:

2526

MOMBASA.
i 24125

. MOMBASA

26751

Lusakia Road!,
Jindinstrisd ‘Aves;.
{ Nidroli.

| Lisdsntrial'‘Aves; .

l"-m Road;.

{ Jndastrial Area;.

Naioukd

|ullo.l.’

Baiiage Road;

$laile Sclamic Road,
Mombass.

F:

Kuitted & Hosicry, Yirs; Knitted!
Pisce Coods &: Fobriex;, Knitting:

1

R St Tt

= Gunmy Bags: Rops; Hessian Cleth;

Sack Clath; Scrim: Jute & Sisad:
Twine; Phorminm Tenax; Sisel
Matting: Car Mats,

Firvside Rugs & Table Mats.

Coir Fibre.

Caoir Filice.




SER-
1AL

- LOCATION

SIZE
FIRM

PRODUCTS MANUFACTURED

26-8-D

1937
1972

1967

1972

PO.lumﬂ
NAIROBL

P.0.Box 23,
KISUMU

P.0. Box 943,
KISuMu.

P.0. Box 10,
KITUL

P.0. Box 80221,

MOMBASA.

P.0. Box 80059,

MOMBASA.

P.0. Box 317,
EMBU.

NAIROBI
31006

-] s1ava
7

('.ily&-ln.m

o G’-d&u-n:&uul.‘ﬂ; —

Cotton Seed.

c-.uc-m.;c.u..l.-c;
Coiton Sesd. ‘

Ginned Catten; Cotten Lint;
Catton Seed.

Ginned Cotton

Cotten Lial; Colten Seed.

Cotton Seed.




£€-8-0

SER- |

AL

"""E OF FIRM °

: FIRM

YEAR

: ?“;'i’b;STA,Iﬁ-'«rApbnssséf =T

-

< LOCATION

hal

o

Firu [ PRODUCTS MANUFACTURED

(l)&-e-()ma‘ '“m ‘ ;lm '

MANUFACTURE OF
LEATHER AND N
LEATHER PRODUCTS -
EXCEPT FOOTWEAR .

. Tannerics & leather

 AND WEARING APPAREL|-

P.0. Box 72032,

«»:'o. Box 18, -
~‘l‘lllKA.

. NA]ROBI.

et v b e e avumtiie

NAIIOBI_

ffmlnom_

40571

13002

| o Moya st

II " N"""“"mm-.mmu
: Bﬂeﬁimouws

RIIVION

i

Skins; Kps; Splits; Industrial
. Protectirc Leather Gloves; Crocodile
.- & Reptile Leather.

- ;U!p«l s.numsw‘ﬂ




SER- | :
IAL

FIRM
EST-

ABLI-
SHED

YEAR] "

' POSTAL ADDRESS

Isize |

OF
FIRM

PRODUCTS MANUFACTURED

nishing.. - - ..

Tanneries & leather

Bre

o " & wearing apparel.

(. s products except footwear

11942

1970

s TR

"P.O. Bax 23,

LIMURU.

P.0. Box 46227,
NAIROBL

d.5

NAIROBI'

NAIROBI
358039

NAIROB]

. — F—1~ Shoes: Leather, Canvas, Plastic, ——

- Leather; Leather Articles.

[ S——

Rubbers; Leather Tananing; Tubes &
Bicycle Tyres.

Leather; Leather Belts, Bags, Cases,
Shoes; Stooks (Out of Elephant Legs)
Lzather Containers; Purscs; Sandals;
Chappals; Valise & Waich Straps;
Wallels; Leather Laces; Dog Colars;
Key Cases.

bags: Belts; Bricfcases; Kitchen -
 Holders. : e

Leather Belts; Ladied landhags g &
Gameskin Products. .



http:uldh~llNairobi.Td

SE=8-D- -

-67-

SER-
1AL
NO

' NAME OF FIRM

YEAR
FIRM
EST-
ABLI-
SHED

POSTAL ADDRESS

TELE-
- PHONE

LOCATION : -

SIZE
JOF-
FIRM

Salq e e

lfadbucts MANUFACTURED |

- Ekeyo.&' ual.(x) Lt

T il planing & other

Mansraj Saw Mitls 1 .

e

"1 1”1 )

1956 | ..

" NAIROBL

P.0. MAU NAROK.

":.'P. .Iloxu

1B l.lllllll -

| eoomer. © ©

_P.0.Box 510,

ELDORET. (Factory)
P.O. Box 18043,

~InO. Box 22,
KIKUYII.

P.O. Box 178,
NAKURU. -

THIKA.

- P.0. Box 146,
swou-:-r.

P.O. Box 158,

l’O.lox“.




.,.1o->
EST- | POSTALADDRESS | o~~=_. | ° LOCATION FiRm | PRODUCTS MANUFACTURED
S“Eq I A

-
Y < ¥

2956 | P.0.Bax 80838,  MOMBASA | Wabwnsi Strest, -
l IOIBASA. 23088 - Mosbasa A

l“. o P.O.loxl“. . : .:;_}_‘"!i SR N":ﬁu‘lv-n'\:‘ (g
1060 | PO, Box 146, ELDORET: | EMocet. - c. s.-.r-s.(r.a.).‘
S EI.DOREI‘. T TR R, i

. ) a0 i L o R
1955 | P.O.Box 374, JNYAIIUIIIIIIJ{,&-:—: —'E —- Sm'l“-hnﬁiﬁr,'od!)i; —y
"7 | NYAHURURU. . 808127} - oo - Peacil Slats; Windows; Desrs. |-

W

B Y YT R T S P B S .
' ENDEBESS. 11:19\‘{»'1::_': CEn o : :

199 | PO.Boxis, lmmr.ca Kakismegs. €. |. SewmTimber... .. i

. KAKAMEGA. 125 ; P o

1964 | PO. KIKIMAV Kiima A ] SomTomda . S

MACHAKOS. : - L o

1953 | P.O.Box1L, | A | T ‘A | Sown Timber; Convel Blocka.
THIKA. 2213 f - T e

1969.|-P0.Box 230, MoLO | Mok

MoLo. 18 ‘

L€ | SawnTimber

57 | Mt Blackett Saiw Mills Lid. 1 | - | P0.Bux8m, MOLO | Molo. B | SawnTimber
W NAKURU. 1Y6 :

PR




NO.

ser-| - ?
L |

1 YEAR
1hrm).

‘| EST- | 'POSTAL ADDRESS
Jasu-| L

|sweo )

. TELE-.

PHONE

LOCATION

bnlbpﬁéis’iiﬂﬁunttuati

a

wood mllls.

| smabaraa @A) LI

~ Shah Saw Milla Lid. +

B Sawmllls -planing & other

', l§49

1958

1949

P.0. Box 1410,
NAKURU.

-P.0. NYAHURURU.

t

-

P.0. Box 42183,
NAIROBL

- r;d.'no: 18054,

NAIROBL

P.0. Box 72466,
NAIROBI.

| r0.Box12,
| ELBURGON.

NAKURU
2707

Priating House,

Nakure.

NY. Allllll‘ll_# Nyahurure

NAIROBI -
558037

NAIROBI -
558353 &
557304

NAIROBI
557035

MUIGON

-Factory Street,
Industrial Area,
N-toh.

llo-n lhy loﬂ.
"Industrial Area,
Numbi.

. Plywood Faced Block Boardss Diers:].

, hlleuel 'ood.

& Door Frames; Wiadows; Machined |-
Timber; ln-ll-‘: Klu:lu ll-b
“00'-:

Sawn 'l'nler Hnd 'I'ln_ber




FIRM |

NN DT SUN

eHoNe | LOCATION .

NAMEOF FIRM . EST: -
AR ABLL- 1

SHED

'POSTAL ADDRESS | “TELE *

FIRu | PRODUCTS MANUFACTURED

~1954°

193

1954

1967

] 1951

1969 |

| *.8e 1002,
: NAI(IIRU.

P.0.Box'1002,

NAJ(URU.

P.0. Box 18080,
NAIROBL

P.0. Box 42083,
NAIROBL

P.0. Box 481,
NYERL

P.0. Box 120,
. MERU.

“$.0. Box 150,

MOLO.

mxuuu

A.munonl-
—r'zssosn

NAIROB!

558164
NYERI
2332

MERU
3Y 1

1 IOLO

2Ys

" Savrm Timber.
» -—Sawl'l"-hrl"lou-‘m.““
1: s...r-nba-noxesrdqc*‘-

. " SawnTimber. .

Saw-'l'-berll.ed'l"-lerllm
&Doocl"m ;

Door Frames; Palicts; Laminated
Beams & Rools; Prefabricated
llouu; Treated Timber.
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SER-

AL |

*_NAME OF FIRM -

YEAR
FIRM
EST-
ABLI-

|sHED

"POSTAL ADDRESS

TELE-

~ PHONE

LOCATION'

: CODE

SIZE

FIRM |-PRODUCTS MANUFACTURED |

6€-8-0

-

02 —

03

35!! cont.
Manufactul'e of basic
~industrial chemicals
excluding fertilizers.

351: Pytethmm extraction.

-r,nun_umm o

- Keaya Tomming Extract Co. Lid. +

Mok Wattic MilsLad +

51978,

194

4 - " 3.
,

| P.0. Box 48870,

NAIROBL

"P.0. Box 420,
. NAKURU.

.0 Box 190,

ELDORET.

:
: : .
&

NAIROBI

" NAKURU
3511

| eLoorer: |-

R
2318

THIKA *

2048&

“NAiRoBI
| 218

'.vl.ionlon‘. :

Nairobi.

'Sunlu;lh-k.

|- Kemyatta Avense, _

Nakuru.

;‘"lf,—- e Baled l"lowcn; Pyrsuhm Po"or'-

-1 'allle sxmeusou c Pow‘or —
ﬂoppe‘ Pteue‘ M

— D Waile ﬁugusguaroaaq+
’ : i' ,. ‘Ilh,’,r" A




SER-
IAL

'NAMEOFFIRM =~ EST- | POSTAL ADDRESs |
It ME OF. FIRA D

ABL" ,‘ LT

. LOCATION Finu | PRODUCTS MANUFACTURED

35!4 Manufacwte of S :
) fenilizer& pesticides.. 1 - : b

-q.l.,ue-u.(m.)ua.t .« < ] -1957]-P.0:Box 30438, NAIIOII*,-: | ¢ rmumar-,aq,"

ol _ Kammiti, -

| 'Skt Chemicale Co. of Eastern Afiica Lud. ++ 1950{ P.0.Box 30056, NAIROB | Hursmbos Avemws, | B | Agricutturat & Induatriat Coomicats |

e | : NAIROBL. 25905 & | Vock Street, £ ] Chemicals; Paints; Livestock Dige:
- . 27787 th Livestock Feed Supplements & -

02

03—}~ Twiga Chemical Indwstrics Lid. + - ~ 1948] r0Box 30172, NAIROBI | Tows Houss, ~ E—]~ Agricultural, Veterinary & Iidustrial]
© . o .‘:",‘ :
P

g Aldmou.

1964 ] .P.0. Box i8021, NAIROBI | Eaterprios Rosd, — C—1~ Foot & Mouth Discase Vaccines —1
- | NAIROBL 558686 & | Industrial Area, : Bivanleat; F & M.D. Vaccine
X ’ 539145 ! Nairoki Uounlnl.

05 | WecomoKeayalsd t . - | ro.emivatEBAG, FORT Fort Swith. B | Livestock Dips; F.8.M Biologicats:
GR U a s ‘ KABETE. SMITH . Livestock Feelshﬂ;ﬂu-mh-
NP 2031 - cals; Veterinary Equipment.

—1- Windouilt Fortifizers (E-A) Lid. + 1961 | P.0. Box 1018, NAKURU | Dagety Howse,  |—D—{- Fertilizers, N.P.R. Mixtures ——
f B NAKURU, 2307 & | Nekurm. . ; . - 5

iy




-118-

i B PO.Boxzs?.

NAKURI.I

Y

*"Na;'- R A R

Ty sy

- Pad Inks; Dmfeclanh: SN

Ll YEAR
SER-{" TR FIRM SIZE |
IAL ' NAME OF FIRM EST- | POSTAL ADDRess | JELE- tocation  |F | probuCTS MANUFACTURED |
No - - o Aam‘ < MONE = LT " FlRM ‘.; it ' . 3 ’
e |SHED}- - : : fcobe] ' o coeiims
3523 cont. ‘ ‘
Manufacture of soap,
perfumes, cosmetics &
-other toilet preparations. °
2% | Waskamcrwalla & Co. 1t 1937 ] P.0.Box 80474, MOMBASA | Digo Road, A pefuines); Docdorant Sticks; Hair
coml } - ‘ ’ MOMBASA 23182 Mombasa. Lacquer. ’
Q 3529 Man‘u»fac_mrc of chemical
® “products not elsewhere
& classified.
Ly o . ) - . B
01 | CostesBrothers (EA) Lid t ) 1960 | P.0. Box 30607, NAIROBI | Addis Ababa Road, C Ink, Printing lnlu & Coalup. News
o . NAIROBL. 556611 Industrial Area, luk, Metal Decorating Ink, Flexo-
: Nairobi guplnc Tuk, Sumdry Pnnlln‘ fmol-cl ,
1970} P.0.Box 41939, NAIROBI | Butese Road, B | Mauifacture of lum.ul
' ‘NAIROBL. 559777 | Jndustrial Area, ] Chemicals
. Nairobi 1
1951 | P.0. Box 82525, MOMBASA| Kwa Jomve, D Hal&u.
: HOHIIASA. 3211 Mombasa. , : » o
1968 ‘ P.O. Box 18373. NAIRQBI Jirore Road, 'l Aesusol lnsechr.da: Alt Freil-en;
,NAIROBI. $57301 Industrial Ares, ‘ Deodon-l: Toilet Bowl Cleanen.
: M N-mh- : i h
1966 P.O.llox 40768, NAI“ON Rondd N‘ala Slreei. B .| Cosneclics; l'ed’umu; llin: Slmpr

Insecticides.

Refined lloncy; Insect Repdnl. - _"':”"}
Mosquito Coils; Pyrethnum luecll- -
cides; Refincd Bees Wax. . - -
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SER-
1AL

EST- | POSTALADDRESS | o oo LOCATION ' | oy | PRODUCTS MANUFACTURED |-

as2e coat. DR
‘Manufacture of chemical ‘ 1 : N S
products not elsewhere: o
classified.

Kocai lnduatrios Co.. H 1972 | P.0.Box 83565, MOMBASA | Lussemba Rosd, A :ﬂffﬂdew'-iq'wﬁrs“'c :
CRE R - | MOMBASA. 21099 | Mombesa Powdes

08 | Kiwi Home Products (EA) Lid. 1961 | P.O.Box 30437, NAIROBI | Nanywki Roed, c Shoe & Floor Polishes; Insccticides;

B ¥ , { NAIROBL 555222 Industrial Area, Disinfectonts; White Shue Drearing;
o Nairohi. Wood Preservatives; Aerosok;
Insecticides.

29-8-0

Bleack;: Shoe & Floor Polishes;
Detergeats; Scouring Powder; Ais
Fresheners; Aerosols Insecicides;
Disinfoctants; Candles.

b Local lndnatrica E1d. + 1958 | P.0.Box 40534, . NAIROBI
Laca r » 559245

. NAIROBI

Wood Preservatives.
| 557414

NAIROBI
. §56555.

1957

Mincral Supplcments; Vitamias;, —
Anienal Feedi: N

| NAIROBI Synthictic- Resin Emuliions.

337144
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MAMEOF FIRM)

'EST‘
IABLI--

iYEAR‘
Flﬂw
SHED:

POSTAL ADDRESS:

PHONE:

LOCATION!

|
isuzs'
OF

nam

'CODE

|

PRODUCTS:MANUFACTURED: ||

£ ’7-:9-0:

14

‘ I'I-Iw&‘.llnlbetluluun-a W, tis

| vom  Growp:

3880) contt.

Manufacturg ofirubber:

prodiscts:.
Uighland Tyre Retroading Ca. 1

Kenya: Retrcaders lad!. t

"

| Nie-TreadiTyses Ltd!.

1961 || P.O: Box:1086;.

NAKURRL.
1974: || P.O: Bax-83857;.
MOMBASA:.

| P.0: Bax49308;.
| NAIROBI:

! PO Box 488173;.

1968:
’ NAIROBL

P.O. llox 46951’
i NAIROBI.

P.0. Box 38410,

H ‘-
13 o

i 1969
: NAIROBL

NAKURU:
2681

MOMBASA:
26189

- NAIROBI
' 558626

| NAIROBI
: 358191 &
i 35.“4

NARom!

! NAIROBI:
;337368 .

Likoni Road;.

| Mombasa..

Busia Road,
Industrial Area, .

Chepherio Road,
Industrial Area,

Basia Road,

‘Industrial Avea,
’ Naieobi.

A

A\

B

-c

R

I

Retread 1 Tyrea.

. Cor & Truck Retread- Tyres;
Ca-ng:; New Tyres; Ricyels Tyrea

= Sponge; Rubber & Soling Sheets; =
Rubber Straps for Sandals; Rubber
Beach Sandals; Rubber Solos foc
Sandats; Unvalcanized Rubber

Compound; Retread Tyres; Rubber
Resin Soling Sheels.

: C.ellhcl“otuiu'l'yu"ﬂdna‘-

s | 1952: | P.0.Box 45041, - 'NAIROBI ﬁn.u.iuua.s 1 €. | Retresd Tyres Rubbor Products
- |inawmees: 559219 | lidestridAres,  |i | Dischard Rebugging.
) P f Naieoli: s T :

ik ta AL
ST
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|vear lsize
|sen] |enm: TELE 1525 1 -
TIAL ‘NAME:OF FIRM ‘FEST- POSTAL ADDRESS PHON.E LOCATION PRODUCTS:MANUFACTURED
|no |- | : FiaM:
~Mbivic Major Gromp
: 3900 cont.
: Other:manufacturing
; industries.
‘b -029% = Alisican Cotton Industries Lid. ¢ 1960 | P.0. Box 90324, MOMBASA | Lusaks Road, — D—1— ILQ: Cotton Wool; Medicatt
MOMBASA. 26970 ‘Momibasa. Sanitary TM BPC. Cotton Wook;
t Absothént Gauze; H.Q.B.P.C. Gouzes
? vn.u.u C.Liat; Cotton Waste;
j: 03 African Cultwre Sejever Industry. 1 1971 | T.0.Box 42774, - Tom Mboya Street, B3 Omaments.
& NAIROBL Nairobi.
04 Aflro Asian Cusios (K) Lsd. 1964 | P.0. Box 46517, NAIROB! | Kimathi Street, A Handbags; Ivory Handerafts & Ivory
NAIROBL 26282 & Nairohi Jewellery.
22594,
0s AlisJewellern. T + 1955 | P.0. Box 83056, "MOMBASA | 01 Kilindini Road, A Gold Ornaments; Gold Silver
MOMBASA. 26653 Mombasa. Ormaments; Bracelets; Pandants &
Rings.
06 Bethany Bookehop. 111 1966 | P.0. Box 211, NAKURU | Keayatta Avesme, B Artificial Feather Flowers.
NAKURU. 2695 Nakuru.
07 | Bicicdelti Sigus Lid. + - P.0. Box 30343, NAIROBI | Siroma House, A Engravers; Neon Sign Makera.
NAIROBL. 21132 & Kaunda Street,
23444 Nairobi.
08 Caribonium (E.A) Lad. 1 1963 | P.0. Box 49171, NAIROBI | Haile Sclassic Avesne,] B Carbon Papers; Typewritior Ribhon
NAIROBL 28340 & | Nairobi Rolis Duplicating Stencils.
29586

A e——

e em——

,l
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5’7-8f0

YEAR SIZE
SER- FIRM TELE- OF
1AL NAME OF FIRM EST- POSTAL ADDRESS LOCATION PRODUCTS MANUFACTURED
PHONE FIRM
NO ABLI- CODE
SHED
Divic Major Group
sion Group
3121 cont.
68 Keritor Lid P.0. PRIVATE BAG, SOTIK Kisii District D Tea.
SOTIK. 2Ys
69 | Kiphcbe Ltd P.0. PRIVATE BAG, SOTIK Kisii District. D Tea.
SOTIK. 2Ys
70 Kitumbe Tea Factlory 1933 | P.0. Box 72244, Kericho District D Black Tea
NAIROBL
ing Agents: P.0. Box 72244, NAIROBI | Finlay lHouse,
James Finlay & Co. Lud. NAIROBL 31424 Mfangano Street,
Nairobi.
78 Mataara Tea Faclory - P.0.Box 107, RADIOCAL] Muranga District c Black Tea
THIKA NAIROBI
2217
72 ~—te Sacsa Tea Factory 1934 | P.0. Box 72244, Kericho District. — D—4 Black Tea
NAIROBL
Managing Agents:
James Finlay & Co. Ld. P.0. Box 72244, NAIROBI Finlay House,
NAIROBL 31424 Mfangano Sireel,
(1) Same as Kianjokoma Tea Faclory Nairobi.
(sce 3121/35 page 26)
a219 conl.
02 . Seracuatings 1.ad. 1973 | P.O. Box 48425, NAIROBL} Lusingeti Road, A P.V.C. Coated Fabrics; P.V.C.
e 7 . NAIROBL 556811 Nairobi. Coated Paper; Plastic Baby Pants
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TABLE C-9

NUMBER AND SIZES OF FIRMS CON-

TACTED AND INTERVIEWED



L

k)R Y]

L3

115

116
117
118
119

k) V31

21

k) K k)
3140
313
21

216
Kk} 8)

k1283

512
3514

FIRMS CONTACTED AND INTERVIEWED,
LISTED IN THE DIRECTORY OF INDUSTRIES

P L e e ]

SUBSECTOR

Slaughtering, preparing and
preserving meac

Manufacturing of dairy pro=-
ducts

Canning and preserving of
fruics and vegetables

Manufacture of vegetable and
animal fat

Grain mill products
Manufacture of bakery products
Sugar factories & refineries

Manufacture of cocoa,
chocolate, swests

Manufacture of food products
not alsevhere classified

Manufacture of prepared
animal feeds

Malt liquors
Tabacco manufacture
Soft drinks

Spinning, weaving & finishing
textiles

Cottong ginning and ginneries

Sav mills, planing and other
woodmills

Manufacture of basic indus-
trial chemicals, excl. fersi-
lizer

Phyrathrum extraction

Manufacture of fercilizer and
pesticides

Other firms

Agricultural equipment
Veterinarians

Consulting engineers
Financial inscitutions (banks)

Miscellaneous

1/ Size Classes: C

50 = 99 employaes
D 100 - 199 "
E 200 - 499 "
F Over 500 "

Table C-9

-}
L-) g 3 =
S R Y
- B D8 SIZE CLASSES
52 B3 §Z2 332 Toeal
SRR IEE c-F ¢ D &
2 1 1 2 - - 1 1
1 1 1 10 3 1 - 1 1
101 - 1 6 1 2 1 1
6 3 3 9 s 2 3 - -
6 3 - 49 7 4 - 2
303 1 43 9 6 - 2
5 s 5 s s - - 1 &
1 1 - 10 4 4 - - -
15 8 - %3 33 2 7 3 1
3 2 - 4 2 - 2 -
1l - No appointments wers available
1 1 1 1 b - o = 1
2 1 - 10 - - - -
4 2 - 27 4 - - 1 3
2 2 ' 9 4 4 - - -
5 - 9 36 2% 6 5 1
11 - s 1 - - 1 -
1 1 1 1 - = = 1
9 9 1 - - - -
6 6 - e e - -
2 2 - - - - -
6 16 - 2 - - - - -
I3 - - - - - - -
8 3 - 1 6 1 2 3 -
106 77 28 390 130

c-9
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Appendix D

RATES

Three types of rates were determined: (1) Retirement rates, R;

(2) Outflow (or wastage) rates, W; and (3) Manpower Growth Rates, G; for

the agricultural sector and its subsectors. Rates are presented below in

Tables D-1 (R), D=2 (W), and D=3 (G).
When rates were applied in the study, they were applied by educational

level and by professional specialty. Generally, rates vary with these cate-

gories although they may be similar or identical.

D-1



Appendix D-1

RETIREMENT RATES

A. MODEL RATES

Retirement rates can be calculated under a steady stream assumption.
This assumes that personnel serve a constant number of years in service.
Assume:
x professionals enter each year and leave each year
y number of years in service

Xy total number of professionals in service

Then retirement rate R = X % = 1 7

Xy y

Assume further a constant retirement age but entry ages which vary
with degree level:

Retirement Service Entry Length of Ret?gg:int
—Age Age Service (y) then Rate
55 PhD 30 to 35 25 to 20 4.0% to 5.0%
55 MS 28 to 25 27 to 25 3.7% to 4.0%
55 BSc 25 to 28 30 to 27 3.3% to 3.7%
55 Dipl 23 to 25 32 to 30 3.1% to 3.3%
55 Cert 20 35 2.85%

These model rates do not correspond to the actual employment record,
particularly in subject matter specialties or degree levels which were
recently established and where no significant retirement is expected.

They are most useful as a check on upper limits for retirement categories
and to estimate age composition of the different employment categories.

B. CALCULATED RATES
Rates for each specialist class within each educational level were
calculated separately for each of the major organizational categories

included in the survey:
D1-1



- MOA Field Staff and Other Ministries

- MOA Headquarters

- Regulatory Boards

- Public and Mixed Commercial Firms

- Manufacturers of Fertilizer and Pesticides

-~ Sugar Factories and Refineries

The primary source for these data is an analysis of field personmnel
records submitted to Complement Control, which contain simultaneous infor-
mation on grade and age. This information was classified and summed and
the numbers retiring were determined. From these, annual retirement rates
were calculated. These rates are linear and not compound rates, but they
apply to the four year intervals for which they were calculated. These
data were compared with survey data, and any disparities were reconciled
before arriving at the rates listed in Table D-1. The following para-
graphs discuss the data, information and reasoning that went into the

final set of retirement rates.

(1) MOA Field Staff and 'Other Ministries'l

(a) Masters of Science and Bachelors of Science

(1) There are few Masters or Bachelors at retirement age, but
some AOIs, LIS, SAOs, etc., and above are likely to be replaced by gradu-
ates. While the retirement rate for those classes in general is larger
than 0.4, only a few are in potential MSc/BSc positioms, and therefore the
contribution made by them to the rate of this class is relatively small.

Survey results give a retirement rate for the above grades
around 3.8% which would indicate a superanauation as the steady state

allows for only 3.7Z at a maximum.

lUnl:!.ke MOA, survey data for Other Ministries do not distinguish
between headquarters and field service. Sinco MOA headquarters staff is
small relative to field service, rates established for the field services
of MOA were judged to be closest to retirement rates applicable to agricul-
tural personnel of other ministries.

D1-2



MASTER OF SCILENCE

Public Sector

1. General Agriculture
2. Agricultural Economics
3. Horticulture
4. Food Technology
5. Home Economics
6. Agricultural Education
7. Land & Farm Management
8. Agricultural Engineering
9. Range Management
10. Animal Husbandry
11..Dairy Technology

[
N
L]

Veterinary Medicine
Animal Health
(14) Research

Private Sector

198l ‘€-T1Q
[
W

1-a ®

- 21. Executive
22. General Manager
23. Technical Manager
24.;Lo§n Officer, Accountant
25. Sales, Marketiné Repr.
26. Research Scientist

--27. Laboratory Technician
28. Agronomist

30. Other

(Page 1 of 4)

Table D-1 RETIREMENT RATES UTILIZED
MOA field staff Public ! Manufacturers|Sugar Factorie:
and other MOA Regulatory and mixed of Fertilizers and
Ministries HQs Boards Conm firms & Pesticides Refineries
83 '88 '83 '88 '83 '88 '83 '88 '83 '88 '83 '88
0. 4 00.3 0.4 0.3 4.0 4.0 5.0 5.0 0.3 0.3 0.0 0.0
0.1  00.1 |
0 0
0 0
0 1]
0.1 0.1
0 0
b0.1 00.1
1.0 0.5
90.3 00.2
000 000 v v
3.1 2.8 0.43 0.43
0.8 0.8 0.8 0.8
- - 0.0 0.0 v v
- - - - 5.0 5.0
-~ -_— - — 5.0 5.0
- — — - 3.0 3.0
- - - - \ v v v v v L A 4




T~ ®Tqel ‘v-m

‘BACHELOR OF SCIENCE

Public Sector

1.

13.
(14)

General Agriculture
Agricultural Economics
Horticulture

Food Technology

Home Economics

Agricultural Education

Land & Farm Management
Agricultu:al Engineering
Range Management

Animal Husbandry

Dairy Technology
Veterinary Medicine
Animal Health

Research

Private Sector

21.
22.
23.
24,
25.
26.
27.
28.
30.

Executive

General Manager
Technical Manager

Loan Officer, Accountant
Sales, Marketing Repr.
Research Scientist
Laboratory Technician
Agronomist

Other

MOA field staff

Public

(Page 2 of 4)"

Manufacturers

Sugar Factorie.

and other MOA Regulatory and mixed of Fertilizers and
Ministries HQs Boards Comm firms & Pesticides Refineries
'83 '88 '83 188 '83 '88 '83 '88 '83 '88 '83 ;'88 ﬁf
00.4 00.3 | 0.4 0.2 4.0 4.0 5.0 5.0 0.3 0.3 | 0.0 0.0 °
00.1  00.1 :'
0 0
0 0
0 0
0 0
0 0
00.1 00.1
1.5 1.0
00.3  00.2
000 000 v v
3.1 2.8 0.43 0.43
0.8 0.8 0.0 0.0
\ v
- — _ —_ 5.0 5.0
— —_— S —_— 5.0 5.0
- - - - 3.0 3.0
- - - - v v v v v v v v
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DIPLOMANTS

Public Sector

1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.

(14)

General Agriculture
Agricultural Economics
Horticulture

Food Technology

Home Economics
Agricultural Education
Land & Farm Management
Agricultural Engineering
Range Management
Animal Husbandry

Dairy Technology
Veterinafy Medicine
Animal Health

Research

Private Sector

21.
22.
23.

24,
25.
26.
27.
28.
30.

Executive

General Manager
Technical Manager

Loan Officer, Accountant

Sales, Marketing Repr.

Research Scientist

Laboratory Technician
Agronomist
Other

MOA field staff

i

(Page 3

of 4)

Public Manufacturers|Sugar Factorie:
and other MOA Regulatory and mixed of lFertilizers and
Ministries HQs Boards Comm firms & Pesticides Refineries
's3 'ss '83 '88 '83 '88 '83 '88 '83 '88 183 '88
1.4 1.3 0.9 0.9 3.0 3.0 3.0 3.0 0.3 0.3 3.0 3.0

0 0
00.7 00.6
00.5 00.4
0 0
1.¢ 1.3
1.4 1.3
0.7 0.6
1.5 1.0
1.2 1.2
00.6 00.5 v v
2.0 2.0 1.4 1.3
3.6 3.0 3.6 3.0
3.0 2.0 v  /
- - - - 5.0 5.0
— - - - 5.0 5.0
-— - - - 3.0 3.0
v v v v v # ¢ v




 CERTIPICATES

Public Sector -

13.
14)

-0 °T98l ‘9-TQ

General Agriculture
Agricultural Economics
Horticulture

Food Technology

Home Economics
Agricultural Education
Land & Farm Management
Agricultural Engineering
Range Management
Animal Husbandry

Dairy Technology
Veterinary Medicine
Animal Health

Researéh

Private Sector

21.
22.
23.
24.
25.
26.
27.
28.
30.

Executive

General Manager
Technical Manager

Loan Officer, Accountant
Sales, Marketing Repr.
Research Scientist
Laboratory Technician
Agronomist

Other

(Page 4 of 4)

MOA field staff i Public ' Manufacturers Sugar Facioti%
and other MOA Regulatory and mixed of Fertilizers and - .
Ministries HQs Boards Comm firms & Pesticides Refineries.

'83  '88 | '83 'ss | 's3  '8s8 's3 '88 | '83  '88 | '83 '8
3.0 3.0 - - 2.5 2.5 3.0 3.0 0.3 0.3 3.5 3;3;
0 0 - -
2.0 2.0 —-— -
00.5 00.4 - -
0 0 - -
3.0 3.0 —-— -
3.0 3.0 _ -
1.0 1.0 - -
0.6 0.5 - -
2.0 2.0 —_ -
1.0 1.0 - -
2.0 2.0 3.0 3.0
2.0 1.9 2.0 1.9
- - 11.0 11.0 '
v v
. — - 5.0 5.0
- - - - 5.0 5.0
- —_— - - 3.0 3.0
- - - - v v v v v v v ‘




(2) Agricultural Economics. No numerical data are available.

However, it is assumed that some staff members will retire from this
category, primarily foreign trained Kenyans or expatriates who are assumed
to retire or vacate the positions in 1979-88.

(3) to (7), Horticulture, Food Technology, Home Economics, Agri-

cultural Education, Land and Farm Management. None of these classes contain

anyone who would retire in the interval under consideration by the study.
All subjects, with the exception of Agricultural Education are recent.
Although Agricultural Education has long been established, no graduates
are in the class (see Diploma and Certificate Holders).

(8) Agricultural Engineering. None of retirement age. See

Diplomas and Certificate Holders.

(9) Range Management. Data for this class are scant but indi-
cations are that they may be considerably higher than the average calculated
for the university classes as a whole. While few graduates, if any, are in
the class and none who will retire during the study period, SROs and ROs in
administrative positions who retire will likely be replaced with graduates.

Information from the field would indicate a retirement rate of
above 2.5%, but the sample is very small. Complement Contrecl estimates an
overall rate closer to 1%Z. We have adopted 1.5% for the first four-year
period and 1% for the second.

(10) Animal Husbandry. The animal husbandry class is composed
of veterinary graduates and of diploma and certificate holders with general
agricultural training. It was only established as a separate university
specialty in 1969, so graduates from that specialty would not be of retire-
ment age in 1988. Since many of the positions in this class would be
occupled by senior personnel with a general agricultural background, we
have adopted a rate one-tenth of a percent below that of the general agri-
cultural class.

(11) Dairy Technology is a very recent specialty and no retire-~

ments are expected in the survey interval.
(12) Veterinary Medicine. This class as set up in the survey and

also as composed in the field includes both university graduates and livestock

D1-7



officers-with the Diploma degree. The respective curriculum was only
escgﬁi}éhéd in 1968 and few graduates before that date are in service.
Prior to this date the vecérinary service was primarily staffed by LOs
and a few graduates who went from diploma training to a degree shortly
after independence. Survey records for the mixed class yield a retire-
ment rate of 3.07%. Complement Control indicates a rate of 0.43 for the
graduates alone. As these rates apply to the field composition, we have
applied 3.1% for 1978/83 and, declining, 2.8% for 1983/88.

(13) Animal Health. Field data yield a rate of 0.77%. 1In
the survey, Animal Health responses were included with range management,
animal husbandry and veterinary medicine, and it is likely that the above

rate is not a 'pure' rate either.

(b) Diploma Holders
(1) General Agriculture. The rate is calculated at 1.39% from

survey data, and it is assumed that it will drop slightly in the future.
All changes in retirement rates in the second four-year period are toward
lower figures. This is because there is currently a slight superannuation
in the service because indigenous curricula were established or expanded
several years after independence. Curtailed supply with expanding oppor-
tunities in the service during the sixties to the mid-seventies would
result in longer than scheduled service terms.

(2) Agricultural Economies. Not applicable.

(3) Horticulture. A recent subject which graduated its first
diplomants in 1972. None of those trained will retire in the period con-
sidered. It is assumed that those reported in this category had a general
agricultural background.

(4) Food Technology. Survey interviews indicate that most of
these positions are filled by diploma holders, in some cases by certifi-
cate holders. Most appear to be in mid~ to early career and few retire~
ments are expected.

(5) Home Economics. A recent subject in which diplomants were
first produced in 1971. No retirements are expected.
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(6) and (7) Agricultural Education and Land and Farm Management.

No separate data for these two specializations were avallable, and it is
reasonable to assume that personnel age distribution is identical with
that of the general agricultural class.

(8) Agricultural Engineering. Not applicable. None of the

Egerton graduates are due to retire, but the survey lists individuals who
were trained prior to independence or who collected experience prior to
independence and thereafter.

(9) Range Management. Calculations give an average rate
slightly higher than for general agriculture. It is expected that the
retirement rate will drop in the second four-year period as younger range
officers will predominate.

(10) Animal Husbandry. Introduced as a separate subject in 1969,

this category is still mostly staffed by general agriculturists. A rate
slightly lower than that for general agriculture was adopted.

(11) Dairy Technology. See comments under (4) above. However,

survey interviews indicated dairy staff to be more established and experi-
enced, so that a higher retirement rate was estimated.

(12) Veterinary Medicine. There are no diploma holders in vet-
erinary medicine, strictly speaking. The survey returns listed under this
class represent a mixture of animal health and animal husbandry officers.
Therefore, a retirement rate interpolated between those specialists is
used.

(13) Animal Health. A retirement rate of 3.68% is calculated
on a relatively small sample from field returns, which would indicate
slight superannuation. An initial rate of 3.6% is adopted for the first
period and then lowered to 3.0Z for the second four-year period when
older staff have retired and younger diplomants will predominate.

c. Certificate Holders
(1) General Agriculture. The rate applied here is based on
several diverging data sources but is believed to be the most'probable.
Personnel data from the provincial headquarters available in Complement
Control yield a rate of 2.7%. A smaller sample from the survey
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qﬁeationnaires indicates a 5.0% retirement rate. This latter ratio in all
likelihood fépresents an overestimation and may include under the certifi-
cate category JAA's who by ekperience and seniority may be in positions
which are now considered to require a certificate, If so, they
would be close to or above retirement age. Steady state calculation indi-
cates an average retirement rate of 2.85. Cc plement Control estimates
that the applicable rate may be high but cercainly below 3.5%. R = 3.0%
was adopted.

(2) Agricultural Economics. Not applicable.

(3) Horticulture. It is assumed that approximately two-thirds

listed under horticulture in the survey are of general agricultural back-
ground and fit the respective age distribution, and about one-third are
younger. This yields a retirement rate of 2.0%.
(4) Food Technology. See comment under (4), Diploma Holders.
(5) Home Economics. Not applicable.

(6) Agricultural Education. Age composition is the same as

under (1) above and the same rate applies.

(7) Land and Farm Management. Age composition is the same as
under (1) above and the same rate applies.

(8) Agricultural Engineering. See comments under (8), Diploma
Holders. )

(9) Range Management. A very small sample extracted from
field retums yields a rate of 1.7%, but Complement Control indicates a
rate closer to 0.5%. Both figures imply a relatively young cadre.

(10) Animal Husbandry. The assumption here is that survey
returns which cite Animal Husbandry include a mixture of AHITI, Embu and
Bukura graduates with a slight emphasis on younger professionals as the
subject specialty has been separated from general agriculture relatively
recently.

(11) Dairy Technology. See comments under (11), Diploma Holders,

above. The slightly higher rate used here is based on survey interviews.
(12) Veterinary Medicine. See comments under (12), Diploma
Holders, above.
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(13) Animal Health. Calculated from field returns as 2.0%.

(ii) Ministry of Agriculture, Headquarters
Retirement data on headquarters staff was segregéted from data

on the field staff. Staff not actually located in the headquarters but
under administrative direction of the headquarters are not included here
but under provincial returns with the exception of Research personnel.
Headquarters staff consists predominantly of graduates. At
the degree level practically no retirements are due in the period 1977
to 1988. Research assistants at the Diploma level retire at close to
the normal retirement rate, but Certificate holders who have filled in
diploma positions are apparently being retired at an accelerated rate.
Retirement rates for Veterinary Medicine at 0.43% are higher,
because veterinary medicine positions have always been staffed by degree
holders. In addition, there appears to be a slight superannuation in

the clabs.

(1i1) Regulatory Boards
Retirement rates were established during survey interviews.

Executive positions are generally staffed with degree holders who have
frequently served a full term in government before their appointment.
This explains a rate of 4.0%.

Staff at the Diploma and Certificate level also gemerally
had previous service in the government, usually in the Ministry of
Agriculture. Consequently, retirement rates are close to the model
rates but slightly lowered by recent installation of younger staff.

(iv) Public and Mixed Commercial Firms
Current and expected retirement figures in the public and
mixed commercial firms are relatively high. For university graduates
it ranges between 5.0% and 3.0% and best indications are that a rate
of 3.0% also applies to diploma and certificate holders.
Many of the executives in this category already have a govern-

ment career behind them and are in the higher age bracket. Others,
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alqngqgh they may not actually have a degree, hold their current position
because of experience and managerial capabilities. All indications are
that those executives will be succeeded by degree holders.

Interviews indicate that diploma holders and certificate
holders frequently had many years experience in the government prior to
joining the commercial sector. Therefore, they also tend to be in higher

age brackets.

(v) Manufacture of Fertilizers and Pesticides

This subsector was treated separately because exceptionally
detailed information was available from firms interviewed and other firms
comprising the rest of the total sector. Retirement rates are universally
low. Those due for retirement over the 1977-88 period are primarily ex~
patriate managers and other expatriate personnel. In many cases private
industry is likely to replace senior managers out of the firm's inter-
national pool, thué placing, for the moment, no demand on Kenyan institu-
tions. In other cases, these senior positions may be filled from middle
management which then opens up positions for junior managers who are now
frequently Kenyan graduates and who in turn will be replaced by Kenyan
graduates. This movement increases the training requirement on Kenyan
{nstitutions. ‘A combination of these factors sets a probable average
rate at about 0.3% for BSc+ graduates. There are relatively few diplo-
mants and certificate holders in those private sectors which are con-

cerned with import, representation and distribution of goods.

(vi) Sugar Factories and Refineries
Practically no university graduates are expected to retire in
the survey period; the age of management personnel is in the late thirties
and mid-forties.
Diploma and certificate holders, however, are in the upper
retirement ranges because they have been drawn from the more experienced

groups in the government service and hence tend to be older.
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Appendix D-2

SECTORAL OUTFLOW AND INTRASECTORAL FLOW

A. SECTORAL OUTFLOW

The objective of the study is to determine total training demand on
the agricultural academic institutions in Kenya. Just as retirement in-
creases training requirements, personnel leaving the agricultural sector
for other reasons also increases training requirements to make up for the
manpower loss. In this connection, only the loss from the total agricul-
tural sector is of import, and this appears to be minute. Only a few
individuals were identified who left public service and neither took
employment in the private sector nor went to training. In those cases
it was reasonable to assume, and in two cases it was established, that
they went to work their own farm. Of course, in the general sense, they
remained within the agricultural sector but not in that part of the sector
which commonly utilizes academically trained agricultural manpower.

The outflow rate of 0.5%, which we have assumed for sector outflow
calculations, is certainly higher than data that could be collected indi-
cate, but it is likely that the latter information is incomplete. This
rate implies the loss from the sector of only one out of two hundred
trained agriculturists per year. At the certificate and diploma level,
this is certainly within the general error of the study. It is possible
that more graduates are lost through employment in foreign countries, but
this could not be established. The number lost to foreign employers is
likely to be smaller than the number of graduates returning from overseas
training.

An outflow ratz was not applied to any of the public sector data.
There is practically no loss from the total sector which occurs directly
from the public sector, other than retirement. We assume, therefore,
that the private sector constitutes a general 'sink' for all intrasectioral

manpower movements and that any loss occurs from that sector.
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B. INTRASECTORAL PERSONNEL FLOWS

Alchbugh wastage from the total agricultural sector is negligible,
transfers within the sector are significant. They are of particular con-
cern to the Ministry of Agriculture and other ministries employing agri-
culturally trained staff.

Through questionnaires and interviews the study established detailed
intrasectoral flow rates. Outflow rates from particular subsectors to
other subsectors and from particular occupational classes of a subsector
to another subsector vary from a few percent to 50% or more. But these
rates define only movements within the total sector and do not influence
total training requirements.

Figure D2~1 indicates major movements through a schematic represen-
tation of the agricultural sector. The flow vectors are designated as
Al, A2’ A3, etc., indicating common lines of movement within the sector.

Transfers from the public to the private sector are almost uni-
directional as indicated by the vectors A, B and C. While a return flow
exists, it is very small and no quantitative data on its size are avail-
able. There is some reciprocal flow along vectors D, E, and F, but again
it is small and no data are available. Losses from the total sector (here
assumed to occur via the private subsector) is probably less than 0.5%.

Vectors Al’ A2, and A3
the MOA headquarters of 12 BSc+, 0.5 Diplomants, and no Certificate
holders (Table D2-2).

The average wastage rates are based on questionnairs and interview

combined amount to an average annual loss to

information and calculated from actual departures. Available data do
not permit differentiation among Al, AZ’ and A3 vectors.

Wastage rates from MOA District offices are somewhat smaller,
especially for graduates. This is partially due to the fact that the
private sector recruits mostly in Nairobi and from the ministries, pri-
marily because the ministries have the highest need for graduates and
the rate of posting in the provinces has been small due to constrained
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Table D2-2. Average Annual Wastage from MOA Headquarters

1977 Wastage
In Post Rate Total Wastage (A)
No. % No.
BSc+ 77 15.5 12
Diplomant 11 5.0 0.5
Certificate - - -

(Source: Appendix Gl, Computer Printout: MOA Headquarters)

supply. However, because of the larger base numbers, on average the field

loses manpower to the private-commercial subsector as follows (Table D2-3):

Table D2-3. Average Annual Wastage from MOA
District Offices

1977 Wastage
In Post Rate Total Wastage (A)
No. % No.
BSc+ 219 10.8 24
Diplomant 531 4.3 23
Certificate 2112 1.9 40

(Source: Appendix G2, Computer Printout: All Provinces)

These rates are calculated from departures from the service as provided by
district officials.

We were able to calculate from questionnaire data wastage rates from
the districts to the particular destination of the departing staff member
(Table D2-4). Numbers given in parentheses are so small that their relia-
bility is questionable. Here, as at Headquarters, the total transfers to
other subsectors are relatively small compared to the total work force,

indicating low mobility between subsectors. However, given a relatively
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small supply of graduates, losses appear high when compared to the size of

the annual graduating class and the number of professionals needed in agri-

culture.

Table D2-4. Wastage from Districts to Subsectoral

Destinations
1977 Private Parastatal Educational
In Post l Commercial } Bodies Institutions ; Farming | Total/Yr
i W2 Tot i W Tot | W2 Tot W% Tot
z ! | !
BSct 219 | 8.0 183 2.9 6| 0.7 2,0 0, 26
Dipl. 531 3.5 19! 0.5 2| 0.5 21 (0.4) (1) 24
Cert. = 2112 l 1.5 32 (0.1) (2)] (0.06) (1) (0.06) (1) 36

Wastage from the Ministry of Agriculture as a total varies consider
ably among disciplines, indicating particular needs in the other subsecto
Based on calculated wastage rates and on qualitative information on curre
and future demand patterns gained from interviews, we have made estimates
for the wastage rates of the thirteen disciplines distinguished in the
survey. They are listed in Table D2-5 where wastages by specialties are
calculated.

Wastage rates above 20% should be understood as probability state=-
ments, e.g., the probability that somebody with a BS. in food technology
will transfer out of MOA, per year, over the next six years is 95%.

That is, the demand at this time lies totally in the private-
commercial sector, which also has the financial means to back up

its demand.
Recent wastage rates from MOA headquarters have been very high in

the BSc+ category and in certain specialites (20%-50%), but the wastage
rates given in Table D2-5 can be taken as an approximation of probable

loss rates from the Ministry of Agriculture for different specialties.

These should be applicable to the 1983 demand data, after which date

predictions of demand become uncertain.
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Table D2-5.

General Agriculture
Agric. Economics
Horticulture

Food Technology
Home Economics
Agric. Education
Land and Farm Management
Agric. Engineering
Range Management
Animal Husbandry
Dairy Technology
Veterinary Medicine
Animal Health

Note: Entries larger than 20% are to be understood as probability statements.

Wastage from MOA by Specialties, 1977

BScts Diplomants Certificates
BSct+ WZ Total Dipl. WZ Total Cert. Wz Total
1977 Wg 1977 Wy 1977 We
229 6.0 14 259 4.0 10 1468 1.0 15
17 12.0 2 0 10.0 0 0 0
7 2.0 95 21 4.3 1 13 2.0 0.25
95.0 0 o 95.0 0 0 - 95.0 0
9 5.0 0.5 66 3.0 2 85 0 0
16 14.0 2 34 4.3 1.5 61 2.0 1
37 6.0 2 61 4.3 2.5 132 2.0 3
12 30.0 4 4 25.0 1 (] 12.0 0
30 6.0 2 52 4.3 2 119 1.0 1
83 5.0 4 237 2.0 5 1128 1.0 11
0 95.0 0 2 95.0 2 8 20.0 1
202 5.0 10 68 3.0 2 387 2.0 8
0 13.0 0 0 4.0 0 18 4.0 0.75
41 29 41
See text.



Wastage rates similar to those applied in Table D2-5 (districts)
may be applied to the sum of other ministries which employ agriculturally
trained staff mainly in the field. The results are shown in Table D2-6.

Table D2-6. Wastage from Other Ministries

1977 Private Parastatal Educational Total Loss
In Post Commercial Bodies Institutions Farming Per Year
w2 No W¥% No W2 No WZ No
BSc+ 97 8.0 8 2.9 3 0.7 0.5 0 0 11
Dipl. 347 3.5 12 0.5 2 (0.5) (@H) (0.4) (1) 16
Cert. 528 1.4 7 (0.1) (0.5)(0.06) (0.3) (0.06) (=) 8

(Source: Appendix G-1, Other Ministries)

However, the Ministry of Cooperative Development reported very high losses
in 1976-77: 45% of BSc+, 38% of Diplomants; and 12% of Certificate
holders. This is probably due to the fact that professionals and para-
professionals schooled in the cooperative college are trained in sub-'
Jects which are sought by and highly marketable in the commercial sector.
It should be noted that those percentage figures are derived from a small
base.

Wastage rates D, E, and F between the private sector, commercial
sector and parastatal organizations are known to be very small, certainly
below w = 0.1% and transfer is in very small numbers. Only F may be
slightly larger due to the similarity of the two sectors. Backflows for
A, B, and C do exist but are also numerically small and no exact data

are available.
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Appendix D-3

GROWTH RATES AND PROJECTIONS

Growth rates were established to allow projections to 1983 and 1988
when survey responses were incomplete. Very few sources are available,
and extraction and calculation of manpower growth rates proved difficult
and not very reliable.

There are two types of sources. (a) Statistical data were obtained
from the Cenrral Bureau of Statistics. These data were extracted manually
from CBS files and related employment in agriculture by income groups.
Wage levels were assumed to be equivalent to educational levels, and assign-
ments were made on the basis of government pay scales in the public sector
and on prevailing pay rates in the private sector. After this conversionm,
annual employment growth rates for graduates, diploma and certificate
holders were calculated. Growth rates given in Table D3~-1 present arith-
metic averages over six and five-year intervals respectively. The rates
are not compounded. (b) Growth rates collected by the survey for the
private and commercial sector are quite variable. Over the past two years
the number of bachelors increased at an annual rate of about 13 to 25%,
diplomants at 10% to 25%, and certificate holders at around 2% to 10Z in
particular establishments. Some establishments anticipate growth rates
of up to 45% in numbers of bachelors required. It must be kept in mind
that one is dealing here with relatively small numbers and the the number
of bachelors currently employed in private industry is still quite small,
so that percentage growth rates appear exaggerated and erratic. Somewhat
more coherent values could be obtained for that part of the commercial sub-
sector which includes public firms with minority and majority ownership by
the government.

Because of the extensive coverage of the sector by the survey, it
was not necessary to rely on growth rates in estimating future training

requirements except for the private sector. Growth rates were not applied
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Table D3-1. Selected Agricultural Manpower
Employment Growth Rates

Estimated Average
Linear Annual

Growth Rate
A. Agricultural Wage Employment in Public Sector
(including non-professionals) (1970-76)
Central Government 5.52
Parastatal Bodies 9.0%
Firms with Majority Control by Public Sector 17.0%
Source: Kenya Economic Surveys 1970-76
B. Agricultural Employment (1972~76)
Central Government
BSc+ 14.7%
Diplomants 9.4%
Certificates 14.7%
Other Public Sector Agencies
BSc+ 7.5%
Diplomants 20.0%
Certificates 40.0%
Total Central Government, Public and Private Sector
BSc+ 10.8%
Diplomants 17.5%
Certificates ' 21.0%
Source: Distribution of Wage Employmaht in Agricul-
ture, 1972-76, special data extraction from
CBS files, courtesy CBS.
C. Private Industry (1975-77)
BSc+ 13%-25%
Diplomants 10%-25%
Certificates 27%-102
D. Mixed Commercial Firms (1975-77)
BSc+ 7.02
Diplomants ' 12.0%
Certificates 16.0%

Source: Survey questionnaires and interviews.
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Table D3-2. Growth Rates Utilized in Projections

Average Linear
Annual Growth Rates

1977-83  1984-88

Mixed Commerical Firms (including classes
080 and 210)

MSc 7.0% 7.0%
BSc 10.0% 10.0%
Diplomants 5.0% 5.0%
Certificates 10.0% 10.0%
Private Industry (fertilizer and pesticides)
MSc 7.5% 15.0%
BSe 15.0% 30.0%
Diplomants 12.0% 25.0%
Certificates 10.0% 7.0%
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to the public seétqr data, as discussed in Sections IA.4 and IA.6e of the text.

However, the private-commercial sector was often reluctant to project beyond

two to three years. Hence, in cases where no 1983 or 1988 estimates were

given, the computer was programmed to project with rates listed in Table

D3-2, provided 1977 in-post or 1983 demand figures were given by the industry.
This application of growth rates in the private sector assumes that

the economy will continue to expand and hence the private sector will

continue to hire (in addition to Kenyanizing positions) at similar rates.

Interviews indicated a recent swell in hiring, especially of bachelors,

which may have temporarily attenuated the pronounced need of the private

industry for prospective young executives. Wa projected, therefore, at

a somewhat reduced average rate for private industry in the fourth plan

period and allowed an acceleration in the fifth plan period.
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Appendix E

SAMPLE EXPANSION TO TOTALS

The time available between the date when survey data became available
and the development of the analytical and computational framework did not
allow expansion of the samples to total subsectors prior to computer opera-
tions. Computer calculations were performed on the samples and all computer
printouts in the private commercial sector refer to sample data. In the
public subsector coverage is assumed to be 100% (see section IA.4), so the
printouts are for the total subsector.

Coverage of the private/commercial sector was high, approximately
80%, so that expansion could be done on a firm by firm basis.

The following subsector data were expanded for the intervals indi-

cated:

L.3.1.C. 1977 1983 1988

3111 Slaughtering, preparing and preserving of meat v/ v/
3112 Manufacture of dairy products - v
3113 Canning and preserving of frults and vegetables - v -
3115 Manufacture of vegetables & animal oils & fats - v
3117 Manufacture of bakery products - v
3118 Sugar factories and refineries 4 V/

3121 Manufacture of food products n.e.c. -
3133 Malt liquors and malt* est. .est. est.
-~ Agricultural machinery - v/ v/
-~ Financial institutions - Vv v

*
No data could be obtained for 3133, Brewery, and all figures were
estimated.
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Expansion was based on characteristics of the subsector as estab-
lished from interviews of other firms in the subsector, size of the estab-
lighments, hence their likely mode of operation, and of information which
could be provided by firms interviewed about other establishments in the
subsector. The number of firms in each subsector as well as their sizes
is known from the Directory of Industries published by CBS (see Appendix
C, Tables C-8 and C-9). The ratio of firms employing trained manpower
covered by the survey to those not covered was established. This ratio
was used to estimate total manpower requirements by educational levels
and specialties. However, final requirements were established by adjust-
ing the calculated figures according to size and characteristics of
individual firms. These were known from interviews in the respective
sectors.

All in all, the manpower sample of the commercial/private sector as
given in the computer printout was expanded for 1988 by a total of

MsSc 30 or 337
BSc 88 or 12%
Diplomants 105 or 8%
Certificates 190 or 30%

The differences in percentage expansion arise from the character-
istics of the firms considered and from the timing of the anticipated
sectoral expansions. For example, a need for 24 out of 30 masters is
generated by the sugar industry and its anticipated expansion through
1988,

The only exception to this procedure was applied to the Regulatory
Boards. Eighty percent of all regulatory boards were interviewed and a
factor of 1.2 was applied to the sample requirements as calculated for
1983 and 1988.

These procedures established the total manpower demand in all agri-
cultural subsectors utilizing trained agricultural manpower.,
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Appendix F

EXPLANATION OF COMPUTER CALCULATIONS

Table F-1 is a sample page from the computer printouts in

Appendix G2. It will be used to explain calculations for training require-

ments.

Column 0
Column 1
Column 2
Column 3

Column 4

Column 5

Column 6

lists professional specialities
lists professionals in post in 1977
gives existing demands in 1977 (not vacancies)

lists Kenyanization posts, program to be filled by Kenyan
staff in 1983.

lists the applicable retirement rate, R. R in column &4 operates
on 1977 in-post figures only and delivers the compounded retire-
ment figure of numbers of persons retiring by 1983 in column 7.
Column 7 lists only whole figures, although the computer carries
fractions to the end of calculations rounding up or down only
upon adding figures for column 17,

lists the applied outflow rate which has been set at zero in
all public sectors and at 0.5 for all commercial sectors as
explained in the text and Appendix D2. Outflow rate W operates
on the in-post figures for 1977 and delivers the compounded
figure in column 8. As with R, rounding is done in the print-
out, but fractions are carried in the computer for further cal-
culations up to column 17.

provides the growth rate of each professional specialty in the
particular educational class, Growth rates were only utilized
for calculations in private/commercial sectors as explained in
the text and operated only under certain conditions: If there
is an entry in column 1 but no projection for ’+<: was given by
the respondent for 1983 (i.e., no number, including zero), then
the growth rate operates on the respective figure in column 1.
However, if the respondent gave a projection, including the
projection of no requirements, zero, then the growth rate was
not applied. This operation was also built into the program
for column 13.

- Column 7 lists the number of personnel retiring by 1983
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- Column 8

- Column 9

= Column 10

The
= Column 11

= Column 12

- Column 13

- Column 16

- Column 17

lists the number of personnel leaving the agricultural sector
by 1983. No column is printed for requirements generated by
growth (sector expansion) but the respective figure is
included in the sum printed in column 10.

lists the number of personnel requested or needed to be in
post by 1983,

sums columns 1,2,3,7,8,9 plus any needs generated by column 6.
Thus column 10 gives the total training requirements for each
discipline and educational level by 1983.

following colums are analogous to colﬁmns 3 through 10:

operates on clumn 10 and delivers retirement figures in
column 14, i.e., the number of individuals retiring between
1984 and 1988.

operates similarly and

operates on column 10 under the same conditions as outlined
for column 6.

lists the number of professionals requested to be in post in
1988 and

delivers the total training demand by 1988 per professional
specialty and educational level. Column 17 is cumulative
combining the requirements carried from column 10 plus the
requirements generated for 1984 to 1988. Thus, figures in
column 17 give the total training requirements by 1988 since
1977.

Note: Training requirements in these printouts are calcualted on the
basis of total numbers of staff requested and projections there-

from.

In Chapter I.C., budgetary growth rates are used to

constrain the staff requests for MOA and the Other Public Sector
to the number of staff who can be employed at those budget levels.
The same sector wastage rates used in the original calculations
are applied to the constrained requests to obtain the final
training requirements.
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Appendix H

LIST OF DOCUMENTS, PUBLICATIONS
AND REFERENCE MATERTAL REVIEWED

Government of Kenya

Code of Regulations, Government Printer, Nairobi

Development Estimates 1977/78, Government Printer, Nairobi: 1977

Directorate of Personnel Management, Scheme of Service for Technical
Assistants and Technical Officers, Nairobi: 2 April 1973

District Development Plans 1974-78 (various), May 1976

Estimates of Recurrent Expenditure 1977/78, Government Printer,
Nairobi: March 1977

Financial Orders, Government Printer, Nairobi: 1968

Kenya Institute of Administration, Programme for Project Development
and Management Courses, February 1976

Ministry of Agriculture, Annual Report 1976 (various provinces), 1976

,, Farmers' Training Centers During the Years 1972-1976, 1977.

» Final Report of Working Party on Agricultural Extension
Services, Nairobi: 1970

» Proforma for Provincial Annual Reports

» Report of the Agricultural Education Commission, Government

Printer, Nairobi: 1967

» Summaries of Teaching Staff Assessment and Training Needs
for Egerton College, Bukura Institute of Agriculture, Embu Institute
of Agriculture, Animal Health Industry Training

» Supervision of Extension Service, 23 May 1977




~__, Work Programme for 1977 (Staff: Training and Extension Divisionm,
Nairobi: (n.p.,n.d.)

Ministry of Cooperative Development, Cooperative Development Policy for

Kenya: Sessional Paper No. 14 of 1975, Government Printer, Nairobi:
September 1975

Ministry of Finance and Planning, Central Bureau of Statistics,
Demographic Baseline Survey Report, 1973, July 1975

, Directory of Industries 1974, December 1974

, Economic Surveys for 1974, 1976, 1977, Government Printer, Nairobi.

, Input/Output Tables for Kenya, 1971, Government Printer, Nairobi:
August 1976

, Integrated Rural Survey 1974-75: Basic Report, March 1977

, Statistical Abstract 1976, Government Printer, Nairobi

Model Departmental Stores Regulations (Rev Edition, 1971) Government
Printer, Nairobi: 1971

Report of the Commission of Inquiry (Public Service Structure and
Remuneration Commission), 1970-71, Government Printer, Nairobi: May 1971
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