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The International studies project on Values in Po ics
has as its major area of concern the study of the rclat nship
between leadership motivations (values) and responsible publie
behaviour on the one hand and institutional or community inte=
gration, on the other, There is an implicit assumption that
values of leaders play an important role in defining what
leaders actually do and this, in turn, is reflected in the
performance of institutions and communitics, During the last
one year significant. progress has bcen made towards the develop-
ment of scales for the measurement -of values and identification
of the indicators of institutional/commmnity activeness, The
work on political responsibility or tresponsible" leader beha=-
viour., which includes both the leaders' sense of obligation and
commi%ment and the "content" of responsibility, is still in an
exploratory phasc,

The Scheme

The research group at the Indian Institute of Technology
would 1like to continue the work on public responsibility,
building upon the work that will have been done by early 1967.
The purpose of this pilot scheme is toc carry out explorstory
research of political responsibility with a view to studying
its dimensions and developing adequate procedurcs for its
measurement, Inasmuch as this is a pilot researth scheme, it
will not investigate .the full scope of the orig. al research
proposal, namelys: the relationship betw:en political responsi-
bility on the one hand ard institutional and community active-
ness (progress towards the achievement of collective objective:
on the other, It 1is proposed that the comprehensive objective:
of the original proposal be studied after this exploratory
pilot study has been completed, The pilot scheme is intended
to concentrate primarily on the meacurement and cxploration of
the dimensions of the political rcsponsibility, However, some
attempts to relate it to institutional or community per formanc
will be necessary jnasmuch as it will establish wether such a
relationship is worth studying further.



IIT Kanpur | c——e 2

The primary objectives of the original proposal, namely: (i)
1dentification of the echaracteristics of communities that have
responded well to developrnental programmes and have shown the
capability of resource mobilisation for development purposes &
(1i) study of the power and influence structures and leadership
values patterns in progressive and relatively backward communi-
ties will be taken up for research later, hopefully by several
other researchers so that a representative report on a nation=
wide basis can emerge from these efforts, The research propo-
sals being submitted by the University of Poona, in fact, focus
on the latter and complement the research interests that are
presented in this propcsal,

A STUDY. on Leadership Orientations

The above research proposal, though taking off from the inter-
national studies, springs specifically from the interests of the
research group now working at Kanpur, Recently a study of 87
village leaders in 16 villages was conducted to find a theoreti-
cal basis for relating social values to community activeness and
to political responsibility of leaders. The findings, though of
a preliminary nature, have becn well received in scholarly cir- 3
cles, It has besn found, for instence, that the personal orien=
tation of leaders measured in terms of the self-other and inner-
outer value dimensions is related to political responsibility as
measured by the leaders' acceptance or rejection of the democratic
methods of cormunity organizations, Further, village activeness
as measured by response to community development programmes is
related to political responsibility, change~directedness and the
"other" orientations of leaders, Since the self-other and ineer=
outer personal orientations are generalized value dimensions, the
study clearly suggests a relationship between values, behaviour of
leaders and community activeness,

4

Hypotheses

The following hypothescs are advanced:

1, The other-outer oriented leaders will be more politically
responsible than those who are self-inner directed, .

2, The futuristic leaders will tend to be more politically
responsible and hence more other-outer directed,

3, Communities having a higher degree of integration will tend
to have more politically responsible and futuristic leaders than
those showing less integration,

4, The greater the discrepancy score between the importance given
to a value by a leader and the perceived observance of that value
by leaders within and outside the community, the less will be the
integration in the community. In other wor&s, the lesser the
discrepancy score the greater the integration,

% and 4: Plcasc see appendices A,B,C and D,
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5; the more the local leaders feel it thc responsibility of the
hicher level government, the less they feel responsible to the
local problems,

6; the social and economic development of the community is-
positively correlated with the congruance of local leader's
views with the views and policies of the national leadership.

Definition of Variables

The experimental study reportedé in appendix D measured six
variables, These are:

1, Self-other orientation of leasders - This refers to the
extent to which self or community (cther) interests dominate
the action of leaders in activities that concern the entire
cornmunity, The following questions were asked:

1, In your opinion, whose interests are foremost in the
mind of the avcrage villager when he tries to decide whether
or not to cooperate in something which concerns the cntlive
village?
Self and family; one's close well-wishers, supnorters
and friends; thce village as a wholej thc natlon,

2, In your opinion, whose interests are foromost in the
nind of the leaders in your village when they do things
that concern the viilare or when they ask people to
cooperate with them?

Self end family; one's close well-wishers, supporters
and friends; the village as a whole; the nation,

3, In your opinion, whose interests are foremost in the
rniinds of the national leaders when they ask the people
to cooperate with then or to do things they want the
people to do% '

Self and familyy cnc's close well-yishers, supporters
and friends; the party; thr constituency; the nation,

4, Mow can you tell me whosc interests are foremost in
your mind when you do things that concern the willage
as a whole?. )

Self and family; one's close well-wvishers; supporters
and friends, the¢ village as a whelej; the nation,

2, Innersouter orientation of lcaders - This refers to
the exten o which the leader fecls he is cormitted to
further the interests of the own cormunity (inner) as
against the interests of the region or the nation (outer),
The variablc assesses the extent to which the leader fecls
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obligated to look after the interests of his own
conmunity and the extent to which he is willing to
subordinate them to those of the region or the natior
The following questions were asked:

1, Who do you think is a better leader - (a) one wno
puts the community interests equal tc or above the

natior2l interests, or (b) one who puts the national
interests equal to or above the community interests.

2, Which village do you think has better leadership -
(a) a village in which the leaders decide not to
press their claims for government funds so that
another less developed community may benefit, or
(b) a village in which leadevs press their claim
for funds with the argument that they can help

" their neighbours better when they are themselves
fully developed,

3, Who do you consider a better leader - (a) one
who will rot hesitate to go against the desires
of national leadership if the comrunity clearly
desires something different, or (b) one who will
try repeatedly to change thie community sentiment
to bring it in conformity with the desires of the
national leaders,

3, Political responsibility of lcaders - This refers

to Ihe extent to which The leader is politically respons=
ible, Responsibility is here thourht in terms of threc
constituents: (1) responsible leadership, (2) acceptance
of democratic methods and procedures in comminity organiz-
ation and (3) the sense of commnity responsibility in

leaders, The following questicns were askeds:

1, It is generally true that if a leader does not
look after his rerscnal interests while he 1s working
for the commnity, he will not become successful,

‘2, Whether or not a leader works in the interest
of the community, if he maintains zood relations
with the highups, he can become successful,

3, Only those leaders ever become successful and
influential who preserve the interests of the
commmity and the people even if they have to make
perscnal sacrifices,
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4, In arriving at decisions - (a) should all the
sections of the community be consulted or (b) 'should
the influential pcople only be consulted, '

5, As regards the relationships between the people
in a community and the govt, officlals: (a) should -
the people by and large do what the government
officials ask them or advise them to do, or (b) should

She wovt. officials by and large do what the people

2r gheir representatives ask them or advise them
o do,

6., In the management of village affairs which do you

think would better serve the interests of the commmunit;

(a) elected representatives of the community as

done in the Panchayat today, or (b) nomination of
people. to the ranchayat on %he basis of the capacity
of the individual to contribute to the community,

" 7, 1If there are differences in points of views about
what should and what should not be done, what do you
.congider most desireable: (a) people vo%ing to
decide what shoitld be done, or (b) people seeking
the advice of the leaders in whom they have
confidance,

8, Let us assume that a village leader worked for
more than a year to get the government to set up
a small industry in the vilkge from which the entire
village was to. be nenefitted, The panchayat was
approached and suported t"is ldea and finally the
govt, set the industry in which 18 persons are to
be employed: (a) should the opinion of this leader
as to who should be employed be accepted on the
ground that he has been primarily responsible

- for having it set up in the village, or (b) should
the entire village or the panchayat take this
decision on the ground that the industry concerns

the village as a whole,

4, Traditional = futuristic orientation cf leaders =
This varicole is concerned with the extent to which
the teader ic cormitted to the traditional values

of the society. BEssentially, it measures the change
‘orientation: acceptance of new ideas and programmes
even if it means departing in important ways from the
past, The following questions were asked:
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1, Our traditional values should be preserved at
all costs,.

2. A men will get what he deserves. It is, therefore,
uvnnecessar- that one should make sacrifices for others,

3, By giving people equal rights under the law the -
Government has done something totally wrong and un-
Jjustifiable,

4, Our interests would have been best served if we
had continhued to live the way our forefathers did,.

5, The management of the village affairs by recognized
leaders of the community is to be preferred to that of
the 'anchayat where all people irrespective of
position have to be respected,

6, If there is a conflict between the old and the new
ideas, a compromise should be made between the two,

7, 1f we have to progress socially, economically
and politically, we must adopt new ideas and
programmes,

5, Community Integration - This refers to the extent to
which a cormunity, in this case a village, has responded
adecuately to the need for self-development and the extent
to which it has been able to mobilize its own resources
and displayed collective responsibility in furthering its
interdsts. is pointed out earlicr, commmnity integration
was judged by the officials of the block and also
verified by the impressions of the research tean,

6, Value discrepancy - This rcferg to the discrepancy
betwoon the rating of a value according to its importance
as a characteristic of responsible lcadership and the
extent to which the leader preceilves it is 1is held by
leaders in his community, by regional leaders and by the
functionaries of the commnity developnent organization,
The leaders were asked to give their opinion on how
important they felt the values honesty, dedication,
equality of opportunity and cooperation were for leaders
to follow in their public dealings, and to judge how far
these values were actually held by (a) leaders in their
own village, (b) leaders at thc regional level and (c)
the block officials,



IIT Kanpur o 0 ed?

Objectives of the Pilot Study

The objectives of the present research proposal is to
study the dimensions of the political responsibility on the
one hand and to test in a preliminary way vhether politi-
cal responsibility is a useful explanatory variable of
institutional or community performance, on the other,

Preliminary work towards_ the conceptualization of the
political responsibility has been going on uncder the a¥sp1-
ces of the International Studies of Values in Politics~.
Further refinement of the concept in the light of the
experiences of the Kanpur group with an experimental study
on somec socio=psychological dimensions of political resgon-
sibility (see report on appendix 'D') will be required,
Some work in the direction of identifying the measures of
community activeness has already been undertaken and more
gbout these will be known in early 1967 vwhen the data of
the International Project are analyzed at Kanpur, Measures
of performance of a leader will have to be developed for
the first time in this study,

Usefulnegss of the proposed schene

Interesting though these findings are, they cannot
be asscrted with any degree of confidence unless they
can be confirmed on a larger sample of villages and
lecaders, The study variables have to be further elabo=-
ratcd and measures more accurately employing a larger
variety of questions, Some additional measures relating to
community action have also to be taken into account, Only
in this way can the validity and seneralizability of the
findings be ascertained, These efforts, however, should be
amply rewarded if the findings could be put to practical
use, We feel that they will be particularly germene to the
problems in the field of community development and Panchayatil
Raj which have been sc important in the nation's cfforts at
reconstruction,

This pilot survey and the subsequent extension of the
project should enable us to answer such questions as the
following with greater insight than at present, (1) vhat
type of communitics or villaccs can make the best use of
the facilitics given to them for sclf-development? (ii) what
jeaders are likely to benefit most from training proframmes?

T 5 Slease 566 appendices «,B,C and I,
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(111) what indicators could be rcliably uscd to measure community
development or the prorress of a community? (Achievemcnts in agri-
culture, irrigation, cooperatives, industrics and the like and
those relating to social participation and resource mobilization
in terms of innovative decisions, voluntary contributions to the
community and so forth arc at present being tested on & sample of
30 villages), (iv) encuiries in the arca of political responsibi-
1ity of leaders should give an insirht into the life space of
leaders at different levels, They should ind¢icate how leaders

at one level relate themselves to thosc at others, Information
on the kinds of activities or programmcs the leadcrs arc nost
willing to undertakc or fecl responsible for and also the gaps,
if any, betwecn what is erpected and what actually obtains should
prove helpful in the country's planning cfforts,

ne above arec only sore of the important problems the answers
to which may help the country as well as the Governmcnt to address
itself more adequately to the task of social reconstruction and
self=-developnent, To what extent the study will succeed in pro-
viding thesc answers will, of course, be known only after the data
have been analyzed and writtcn up.

Tirie Requiremcnt

: This phase of the study will be completed in one year
fron March 1967 to March 1968, Of this thrce months will be
spent on initial planning, construction and pretest of study
instruments, Since the investirators are already quite -
expcrienced, only spccial briefing will be required which will
be done within this initial trial period,

Approximately 4 nonths will be spent on field wor, two months
on coding and tabulation of data and three months on preparation
of tables and finalization of the draft reports, The estimated
budret for the onc year period is piven in apnendix 'E! It may be
mentioned that the people who will work on the scheme will have
been in service for about ona to two years on the International
Project, Their pay and allowances will be in continuation with
- what they have been given,® The cxpenscs for the first one year

are estimated to come to Is,48,850/-. : |

The main contribution of the Institute will be providing
physical f‘acilitic-s2 inclvding the facilities for the tabulation
of data at the Institute Computer Center on the IBM 7044 computer,
Some payment, however, will have to be made for the services of a

Programmer and for computer time.

B Tppendix 'K
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Study design and nethod of selection of Leaders and Communitics.

—- .- Ve -

Since the chief contribution of the study lies in conceptual refine-
ment and measurement of political responsibility, representativeness'is
not the chief criterion for the selection of the sanple,

: It is proposed to study lecaders at the village Kshetra Samiti and
Zila Parishad levels, Lipproximately 40 villages in lso districts will be
ivcluded in the sample, Fron each village an averare of 4 i1eaders who
are members of the Villagc Panchayats will be sclected for ths'study, In
case influential leaders are not members of the Village Panchayat, they
will also be included in the sanple, Villages will be classified accord=
ing to thelr response to developmental Progranmes.

Lt the Kshetra Sanita and Zila Parishad level 107 lecaders each would
be selecctcd for study., With the exception of those who may come in the
sample on account of their representation in the village sample, le~aders
17111 be randomly selected from the 1ist of members, In the selection of
these leaders, however, an attompt will be made to ensurs that at least
sone active and sone relatively inactive membeTs arc included in the
samples ,

The number to he jinterviewed stands as follows:

Level No, Leaders
Village 40 160
Kshetra Sanitis 4 100

74ila rarishads 2 100
Statc Lssenbly 1 _60_ 420

Tn.addition, a sample of 60 MLis will also be studied for conpative
purposes, In the casc of leaders belonging to the Kshetra, Zila and the
State level, an attenpt will be rnade to mecasure individual performance
according to such objective measurcs as (a) rcgular attendance in meeting:
(b) numbcr of sugestions offered in -group discussicn or participation in
discussions (cg constructivencss of approach as far as can be objectively
ascertained (d) other neasures including judgemental ratings on collea=
gues as well as officials who nay be asscciatcd with the lcaders and
institutions.

Instrument of Study

The interview will be onc of the instruments used in this study.
Since rneasurcment 1is intended, appropriatec scales will have to be dcve=
loped, Lerregative data st the village lcvel and neasures of individual
performance as mnay be available fromn official records oOr fron objective
and well informed obscrvers will also be utilized,

Coordination

S Since the University of Yoona and 1IT/Kanpur would be cooperating
in this Pilot oxpcriment2 jt is proposcd that the research staff will
arrange to gev together in order to develop & common approach on as nany
problems as possible and to exchanpe findings experiences from time to
time, The RPC will be represcnted at thesc meetings,
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NON-VALUE -AliD OPEN-END VALUE
PRETEST QUESTIONNAIRE

1, (Q.23) VWhat are the most pressing needs in your community :
(village, block or dis’ rict) which are not solved yet?

2, (Q.2) Are you yourself actively involved in working on
any of these problems? If ves, which?

3, (Q,3) Here is a 1ist of problems andactivities, Some
comrunity leaders may work on one and some on
another,

(1) Would you please examine this list and indicate
how involved you have been in each over the last
several years?

(b) Now could you tell please, in each of these .
areas, whe h:r you fecl you have a good deal
of intluence on what is accomplished, some
influence, or no influence? :

. BEducation '

. Agricultural Development

. Water Supply .
Voluntary Welfare Association
. Medical Facilities

HoQu»

4, (Q.Nos, 6 & 7) BEvery leader, in order to get this proposals
and carried out, requires the stable support of
some persons in his community, Now would you please
examine the following list and tell:

(a) Which of the following are most likely to give you
suphort for your proposals?

(b) Which two of these types of supporters are most
cricial in getting proposals accepted and carried
out?

(¢) Which of these types of people are least likely
“to give you supnert for your proposals,

(Each country to develop its own 1list)

A, Elected officials within the community

. One party leaders within the community
Appointed officials within the community
People of your social or religious group
(caste, race, clasct, profes-ion-adjust for
each country)

vaw



5. (Q.10)

6. (Q.11)

fe

(Q.13)

-0

,P.

Leaders of voluntary associations in the
community '

Managers of industrial and commercial firms
Officials of higher levds of government
(province, state, ete,)

Party officials and staff at higher levels
Majority of the citizens

Lower income people in the community
Richer people in the community

Close friends and personal supporters
Professional people, experts

Religious leaders

e

- [ ) L] L 3 L]

.
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Most people in positions of responsibility
occasionally seek the advice of others, When you,
as a community leader, need to make a décision
which seems controversial or difficult, whose
opinion or advice are you most likely %o consult?

Please select the threce of the following whose
opinion is most important to you and rank them
in order of importate,

(a) People in the commmnity (at meetings oT other
formal contacts)

(bg supervisors (cg party leaders

(d) national leaders (e) expe:ienced administrators

(f) people vho know the community well

We find there are some disagreements and conflicts
in every community. What arec the main subjects of
disagreement oT conflict in your community (village,
block, district)?

Probe s

Following is the 1ist of some other things which
tend to divide people, Towhat extent do each of
these lead peonle take opposite sides on community
issues?

o

, Differences in education?

Differences in income?

Differences in religious beliefs or affiliations?
Differences in political views?

Differences between city and country?

Di fferences between managers or employees?
Differences between manual or white=collar workers?
Different social origins (race, caste, class-other
categories may be added) . :

Ho"Eoua
L



8. (Q.14)

9. (Q.15)

(a)
(b)

10.(Q,16)

(a)

(b)

-3_

(a) Whicr ox these conflicts ié most difficult

to resolve?
(b) Why

Now I am going to read you a fow general statementL
about conflicting situations that lcaders like you
sometimes find themselves in, Will you tell me
please to what oxtent such situations occur for you?

Can you recall any cascs in which the positions

taken by your collecagues and other leaders differ
from the position taken by the community at large?

- yes I1f yes, vhat?
- No If no, cite cxample

How often do such situations of conflicting opinions
betwsen you collcagues and the public occur in your
experience? ' ~

Occur very frequently occur occasionally never occur

In such a situation would you be more likely to
support other local leaders the public

Ex: Example to be cited in case respondent does not
answer,

Can you recall any cases in which the positions taken
by some party leaders were not supported by the
community at large?

- Yes If yes, what?
-No If no, cite example

How often do such situations of confliciting opinion
between your party and the public occur in your
experience?

Occur verw freguently occur occasionally

‘Never occur

In such a situation would you be more likely to
support Your party . the public

Exs
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11, (Q,17) Can you recall any cases in which the positions taken

(a)

(b)

12.(Q.18)

(a)O

(b)

13, (Q.19)

(a)

by higher level leaders differ from the positions taken
by leaders at your own level?

- Yes If yes, what?
- No If no, citeg cxzmple

How often do such situations of conflicting opinion
between higher level leaders and leaders at your own
level occur in your experience?

Occur very frequently occur occasionally never occur

In such a situation would you be more likely to
support

High level leaders leaders of local level

Ex,

Can you recall any cases in which the positionsbtaken
be some party leaders differ from the position taken
by your colleagucs and other local lcaders?

- Yes If yes, what?
- No If no, cite example

How often do such situations of conflicting opinion
between some party leaders andcolleagues and other
local leaders occur in your expereince,

In such a situation would you be more likely to
support

Your party your colleagues
Exs
Can you rccall any cases in which the positions taken

by hirher level leaders differ. from th° positions tak
by the public? -

- Yes If yes, what?

- No If no, cite example

How often do such situations of conflicting opinion
between hgiher level leaders and the public occur
in your experience :

Occur very frequently Occur occasionally never occur
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(b)

14, (G.29)
~ best thing the govcrnmcnt could do for this place?

15, (G.21)

16,(Q.24)

17.(G.25)

(a)
(v)
(c)

==
[ ]
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In such a situation would you pe more likely to
suprort

Hig~ level leadeis tn~ public
Exs

Jould yoﬁ mind telling us what you think is the

Now I am going to read you & short 1list of posshle
governmental activities, We would like to know
which level of government you would prefer to have
the major or primary responsibility for undertaking
these activities, :

A, Take action to improve the standard of living

B, See %o it that every man who wants a job can have
a Job

Insure equal oproriunity for citizens to participate
in making community decisions

Provide a systenm of local roads

, T'trect the content of primary public education
rrovide health protection

provide cuvltural facilities

Teke care of aged and handicappe @

. Builad industrial plants

J. Provide public houvsing

o Q

o

Whot actions have beon talken here in (Wame of
yill ge, block or district) in the past few years
which you nonsider very rood or desirable? Vhys

What do you think would make this an ided place to
live in? Specifically:

ow would thinkgs pe here and in the ne ighbourhood,
if this becan2 an ideal place?

If this becamc an {deal place to live in, would your
ovmn way of living change? I1f yes, how?

If this hecame an idea. place to live in, would

your local gevernment bodies, such as (Council,

_ assecmbly, panchayat, city government, etc,) do

anything differsntly from what they are doin(
today? If yes, in what way?

(4) Why are these things you have mentioned (ruumerate)

(e)

not present today?
Why do you want these things?
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18,(Q.26) Now, would you tell.us about your wishes and hopes
for future of cur country? If you picture the
future of India in the best possble light, how woul(
things look, let us say, five years from now?

19.(Q.27) Whot kinds of people would you like to see as
political leadevrs? That is, what do you think
are the most important qualities for a good
laader to have?
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A NOTE ON POTITICAL RESPONSIBILITY
K.x, SINCH

Indian Institute of Technology, Kanpur

A study of social values and community integration
(Mactivencss") ignorcs an important area of concern if it
does not take into account the political responsibilty of
leaders, It is difficult to see how community activeness
can be adequa-tely understood without reference to the
power (political) influences opcrating in the community, the
role of the leaders in the political prucess, and the way
the leaders think and bchave in relation to %he community,
These seem particularly pecrtin nt for study in Poland,
Yugoslavia and India where directed efforts have been made
to change the traditional socio-political institutions in
an attempt to industrialize and moderni ze rapidly,
Achievemdnt of the newer forms of socio-political cohesion
sought in these countiries depends to a considerable extent
upon the ability of challenges adequately, The extent to which
the leaders understand and sharc the new social objectives
and are willing and capable of working towards their
realization is undoubtedly an important factor in social

change,

Constitu@nts of Political Res»wonsibility

The following may tentotively be stated to be the
constituents of political re. sponsibility of leaders:

1, Social Values:

The 1ist of values already accepted by the group seems
to cover fairly adequately the various dimensions involved:

(a) Localism~nationalism

(b; Material progress

(¢) Change orientation

(dg Cooperation=individuality
(¢) Citizen participation

(f) Selflessness-self interest

Suprestions It may be desirable to expand (8) to include
autkorifarian-democratic value dimension,
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¢. Sense of obligation and commitment to the appropriate
.arena of operation, wrethrer it is the local community,
constituency, party or the nation, This element of responsi-
bility may be assessed in terms of identification, sense of
involvement and commitment, desire to carrv out o%ligations
and to perform dutics adequately, and the sense of personal
satisfaction attending satisfactory performance of a job,

Though some values questions touch on identification,
a new list of questinns will be needed to make it inclusive,

3. Leader's concept of his role and his 1rcle expectatiors
comprises the content of political responsibility, 5, leader's
role may include such things as “he extent to which hc feels
he should and does in fact.

(a) 1. accept the mandate of the government, the party,
the constituency, thc community or any other
relevant reference group,

ii, owes personal allegiance to the government, the
igistituency, the party, the community and the
ike.

(b) The programs, activities or plans the leader fecls
he should carry out, sustain or sponsor and those
he actually does,

The previous efforts to measurc a lcader's role (Parts
11, I1I, IV) secem by and large to be tangential, It is
recommended that a fresh attemnt be made on the lines sugg-
ested,

4, Realistic assessment _and proper articulation of community
necds and resources on the one hend and the ef{forts to educate
and modify public oninich on the other, compriscs another imp-
ortant element of political responsibiiity, Ir as much as,
commnity "activeness" reflects leadership behavior, this
element is measured in "outputs", But an independent

measure can be obtained by having each leader rated on how
far he understands the ne~ds of the community (or apprrepriate
arena of operation) and the extent to wkich he has guccecded
in defining collective goals and mobilizing public efforts
towards their achicvement,

5, Understanding and acceptance of national objectives seemns
to bc another relevant clement of responsibilitw, Obviously,
if the lcader does not share the values of the cmergent
society hs cannot mnction effectively in relation to those
at the hipher levels,
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This constituent: can be ascessed by appropriate questions,
It will require fresh efforts,

Bvaluation of Political Resvnonsibility: Certain clarifications:

(1) Political responsibility cannot be evaluated in

' terms of common univcrsal standards because this
would imply that differen% counries have the same
concept of resvonsibility,

(2) 4 distinction should be drawn between the sense
of political responsibility and the content of
political responsipility, - Thc scnse of political
responsibility refers to the extent to which
the leader ie awarc of his obligation, the way he
visualizes his role and thc values he brings to
bear in dealings with the people and the leaders
at the higher lecvels, The content refers to the _
specific tasks, actis and obligatiens that the leader
may value and %hc issues that 1w consideres signifi-
cant to deal within the community.

(3) Political resnonsibility should De considercd in the
perspective of social change, for in most and perhaps
21l thc collaborating covntries the lcader is
expected to accert new values and beliefs new programs
and activities, and newer ways of socio-political
interaction., Performing traditional reles and the
commitment to older beliefs and values may obstruct
and conflict with the ncw, Politically responsible
behavior can therefore he identified with tle
acceptance of the ncw or the emergent, These need
to be specified for each country and employed.for
evaluating the resronsibility of leaders,

Factors Limiting the Expression of Political Responsibility

The socia=political system in which the leaders have to
function inevitably affects (a) the scope of resnorsible
behaviour, and (b) the type of activities or prograns carried
out. These shouvld be kept in view when evaluating responsibility.
The following factors seem to set the 1imits within which
responsibility can be expresscd:

(1) Institutional autonomy or the freedom that the
leader has to do what he fenls is appropriate,
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(2) Reward patterns existing in a society: for example,
a leader may try to get some legislation cnacted
becausc he may wish to placete his constituency,
The mechanisms of political control seem also to
provide differential rewards for action, Thec avenues
open te the leader for reaching positions of power
will influence the means he may adept,

(3) Community needs, scntipents and resources seem also
to influence the type of actions that the leader is
likely to take, . traditional community may be
opposed to a certain program of develeopment, c.g.

a tannery in a village, although this may 60
highly desirable for a certain section of the popu-
lation,

(4) The socio-political ideology of a nation will set
a broad 1imit on what a leader may feel is appropriate
to do or to avoid,

fdditional Comments: 4n advantage of making political
Tesponsibility an integral part of the Projecct is that it

can be studied without reference to comruniies or to integration,
If suitable measures of pclitical responsibility can be
developed, it will not cnly be possi ble to study leaders

at higher levels of government, but also to relate values

to responsible public kehavior,
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APPENDIX'C

Indicators of Lctiveness

Indicators

A. General
Total firea of the Villa ge

Total population of the village
with age and sex distribution

Caste Structure
Occupations
Land holdings

Caste structure in kshetra samitil

and vil}t ge panchayat for unreserved

seats (chairman's caste)

Vilk ge has leaders at higher
levels or not

Major influence of political party
in the village/samiti

1, Congress
2, Opposition
3, Mixed

- B, Agriculture

Total agricultural area
Area under improved practices
(using new methods of cultivation
improved seeds, fertilizers, etcls

Total irrigated area

Unit or Time Span

Acres

fumber

Family=-wise

Family-wise

Caste family-wise

No,

Obtain specification of
no, and positions

Village and samiti
level sewm rately

ieres

Acres (present) -

Acreg (present)

(a) No, of wells through voluntary efforts:
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1, Wells without Rahat

2, Private wells
no, for each

3, Pumping sets at present

sl 3ol 3oL 3l P

4, Wells with Eahat X

(b) Lrea irrigated by (a} above Leres (present)

- iv) Improved Lgricultu-al Implements
(a) hcquired through Block Type and No, (present)
(b) Purchased direcctly from Type and No, (Preszent)
private sources

V) .Improved seeds used
(a) Supnlied through Block Kg (one year)
(b) Supplied by Ccop. seed Stores Kg (one year)
(¢) Other sources (Private) Kg (one year)

vi) Insecticide used (Category as above} Kg. (one year)

vii) New methods of storages
(a) No, of cold storages where§
produce 1is generally kept
¥ No, to be assessed
(b) No. of coop. or any other { by investigator (present)
stores X
X
1
X

(c) No., of any other "paccal
built storage facilities

viii) Fertilizer used
(a) Chenical Tertilizer Kg (cne year)

(b) Manure Fits Total Capacity (Present)

(c) Green Manures ’ Acres (present)
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C. fLnimal Husbandry

1) No, of animals vaccinated against
diseascs Two years

i1) Lrtificial insenuation
(a) Total no, of animals insenuated n
'(b)' Total no, of animals in the village n
iii) Others
79y Improved animal TZodder Acres

b) Pastures icres

D, Coopcrative

i) No, of societies Types & nos, (for blocks)
11) Share capital Present (Rsj)
i1ii) dmount given in locan Present (Rsj)
two years
iv) ZTotal membership Families
~v) Loan Repayment ~ (Rs,) One year (present)

E, Panchayats

i) Total meetings held Last two years
. (year-wise)

ii) No. of meetings adjourncd n

1ii) No. of action oriented (developmental)
innovation decisions) | oo

iv) Tax levied o

V) Tax collected n



.
F- Education
1) Efforts made im Adult Literacy
If yes
1, Male
2, Female
3, Combined
ii) MNo, of Schools
1, Boys
2, Girls
3, Ceo=aducational
{ii) Technical Craft Scihools
iv) Lducational Programme for Yomen

(child rearing rouse-kceping,
lmitting etc.)

V) Youth clubs (functioning at
present and not inactive)

G=-Industry
1) No. of small and cottage industries
11) Investment on each
iii) No, of people employec
iv) Marketing of finished preoducts
1, Ldequate
2. So/so

3, Not organized

(yes/No)

No, of classés held
in last two years

Type and number
and enrolment

1, No. of casual courst

2, o, of permanent
centres '

3, No, of women traine
up-to-date

Present No,

No, of units function
ing

(Rs,) per unit
unit-wise

Mark whichever
is applicable
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11)
111)

iv)

V)

vi)

vii)

H-Health & Sanitation

Pavenents yds, (% of tctal length)
Drainage type ancd length
Maintenance of (i) and (ii) (% of hours covered)

Mark whichever is
1, Well maintained ap—~licable

-2, bo=so

3, ot nmeintained

Drinking water supnly

1, No, of wells

2; No, of lland=-punps

3, Fo. of families served
(Central ‘jater Sup)ly be
taken as 100%)

Sanitary lLaterines

1. Mo, of public laterines in
use Mo, at present

2, Vo, of fam:lies with
private laterines nunber

3, Vo, of families whose

houses are near to public
laterines and have no Mumber
private laterine

Food safes, chulhas, etc,
as prescribed by health

authorities Types & no,

No, of vaccinations Propoxtion of total
ponulation



I-Comrmmity

1) Voluntary contribution for

ii)

iii)

iv)

v)

corumnity works (donations)

1, Mo, of familics who conated

2. Total amount conated

Shramdan (contribution of
labour)

1, Voluntary

2, Uncer Labour Bank fcheme
(compulsory)

(a) Cash (Rs.)
(b) Lctually worked

Participstion in collective
Enterprize (School buildinri
Panchayat builcing, corrmunicy
centre, road maintenance, ctc,

Evidence of seekinr outside
supoort for local profrarmes

Response to initiatives from
ne regional and national

. levels: e.g., small saving

Fanily planning
national defence
gifts of gold, ete,

home guards

Last two years

(Rs.)

equivalent to value
in Rs,

n

Mo, of people who contri-
buted in cash, kindG or by
work

b, Very high

High

Mediunm

Low

Very low
Mo, of pettitions
and anonlications
(Savinrs per family)

(no, of family)
(contribution per family)
( n n ")

(number)
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J-“xpectations

Five point scale be used for each of the .,
mentioned above

A panel of judfes be prepared vvith two experts,
two leaders and one CoOImMONEr and ask: '

Do you éxpect that in the coming few years
sorie work will be done in the following areas?
How much?

Very much much sore very little No
work work work work work

Lgriculture

, iniral Husbandry

Cooperative

Panch-ayats (Development
works, further taxation,

ete,)

. Bducation (more schools,

new educational prograimes,
more literacy, etc.

Industry

Conmunity Participation
(l'ore shramdan cont ributions

efforts for ou%side help and

better resnonse to reglonal
or national level initiatives)
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REPORT OF .i* .0% 0 A LD STEDPY. OF

SOMZ SOCTO-PSYCHOLOCGICLL DIMENSIONS OF
' POLITICAL RESDPONSIBILITY

This paper nresents a conceptual framework in which
d political reshonsibility are treated

as a fucntion of two basic psychological dimensions,

namely the self-other and inner-
df leaders, The findings of a s

outer personal orientation -
tudy lending substantial

supnort to this formulation arc also disecussed,

1t sugrests a typolory of lea
provides a framework in which social values,

responsibility

interesting possibilities,
dership orientations and
political

and communit integration can be meaningfully
1f oriented leader

The conceptualization has

inter-related (Figure 1y, The inner-se
ig 1ikely to be traditional in outlook while the puter-

other leader is likely to be change oriented

070#4

jnnu

‘. jpure 1
) x ‘ , \ ) Lﬂ. v s .a-..;E«.Z.}.}.. ' —
Ve ot /
‘ X [ B P Lﬂ \A/’ v
¢ v L) t /
% (oA ‘*;;,/j/fjj v x Traditional orientation
X : .‘ T' :' ,hd"' [:j . . Tuturisite orientation
+ - : -
% * ¥ , AR ! a Political responsibility
X L8 7 ‘. as a functicn of Inner=
« K J o Outer, Self-Other personal
. K A ‘ ! orientation,
. ! 4
FRR I J e ' [ —"JIntegrated community
\ : 2 + § 7 { : 1) Unintegrated community
X + J
4 e’f 0 et

Similarly, the inner-self leader is 1likely to b

& X o be less
politicaliy responsible’ tiirn the outer-ot%er leadei
It is expected that the differences in leadership n§ientation
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will also be reflected in the value patterns of the leaders,
-~ For one thing, the self-inner oriented individual is likely

to place grea%er importance on acceptance of authority, social
harmony and conformity and the outer-other person on ma%erial
progress, change, sacrifice (for collective good) and cooperation,
The various rela%ionships may be visualized in tabular form

(Table I),
Table I
X § 1
Leadership Y Political Values X Contribution
Orientation { Responsi- § (Along onc di=- ) to community
: bility { mension only) § integration

1, Inner-self
Teaders primarily '
interested in local Very low Highly Traditioral
affairs; personal onservative; Insignifi-
" gain predominant, cant

2, Outer-self'

Wordly wisey use Traditional Somewhat
environment for (change orientation
furthering Low in restricted areas
personal gain ' of life)
and position, '
3, Imner-other .

" Interest in local ‘ Traditional Positive
affairs, helpful to ‘ with Futuristic
others, will work leanings (men of
for comrunity Mcderase princivles)
restricted outside,
contacts,

4, Quter-other
Concern for commu-

nity, constituency High Futuristic Positive
and nation, will (extending

. work for others aad beyond .
make sacrifices, the community)
extra=community

contacts and con:ecrns
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.The conceptual scheme presented above is based on our
observation of the nature of the cmergent leadership
patterns in rural cormunitics in India, These CONNUNLv.vw
are under a certain amount of stress to develop economically
and socially within the framework of the newly created
socio=political institutions at the villare and Kshetra
levels, The state and the national governments =ncourage
integrative social action and provide the means for
development but no coercion is involved, Some commmities
utilize the available rescurces for development while others
choose not to act., The nature of leadership in the
community is undoubtedly one of the important det~rminants
of community responsivencss and integratien, What leaders,
it may be asked, succeed in nobilizing social actlon for
community development? The contention here is that the
outer-directed leader - onc¢ whe in hig public dealings is
willing to subjugate his parsonal intercsts to those of
community and one vho Goes not place the comaunity interests
over and above that of the reglon and the nation, is
politically responsible,

The self-other and inner-outer dimensicns are probably
related to community integration, The argument 1is that
wherever leadership is responsible, communitics will, on
the whole, tend to be relatively integrated, i reiatinnship
between these dimensicns and the change orientation of leaders
and their values is also expected, It 1is believed that
responsible lecaders will. in the present context of India's
development, tend to be {css traditional in their outlook,
Thus, relatively well-integrated communities will have &
larger number of politically responsible and futuristic
leaders whereas the less integrated commmmities will have
traditional and politically less responsib’.e leaders,

Ln attempt has been made to measure these two dimensions
along with sone other variables, &5 far as possible crach
variable has bzen scaled, and even though thc items on each
are few, an effort has been mede to write sensitive and
discriminative questirms. The integration variable has been
assessed by having the biocck officHs Jjudge various villages
on the basie of their response to development programmes and
the extent of community responsiveness s own by them,

These have been further checked by the impressiocns of the
research team, The variables have becn in er-correlated to
find out whether or not they show the predicted relationships
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Definition of Variables

Six variables have been measured, These ares

-1, Self-other orientation of leaders - This refers to the
extent Lo which self or community (other) interests

dominate the action of leaders in activ-ities that concern

the entire community, Tho following questions were asked:

1, In your opinion, whose interests are foremost in
the mind of the average villager when he tries to
decide whether or not to cooperate in something which
concerns the entire village?

Self and family; one's close well-wishers, supporters
and friends; the village as a wholej the nation,

2, In your opinion, vhose interests are foremost in
the mind of the leaders in your village when they do
things that concern the village or when they ask
people to cooperate with them?

Self and family; one's close well-wishers, supporters
and friends; the village as a whole; the nation,

3, In your opinion, whose interasts are foremost in
the minds of the national leaders when trey ask the
people to cooperate with them or to do things they
want the people to do?

Self and family; one's close well-wishers, supporters
and friends; t-e party; the constituency; the nation,

4, Now can you tell me whosc interests are foremost in
your mind when you do things that concern the village
as a whole?

Self and family; one's close well-wishers; supporters
and friends, the village as & whole; the nation,

2, Inner-outer orientaticn of leaders - This ‘refers to
the exten o whic he leader reels he is committed to
further the interests of his own community (inner) as

apainst the interests of the region or the nation (outer).
The variable assesses thc extent to which the leader feels




obligated to look after the interests of his own
community and the extent to which he is willing to
subordinate them to those of the region or the nation,
The following questions were asked:

1, Who do you think is a better leader -~ (a) one who
puts the community interests equal to or above the

natiomal interests, or (b) one who puts the national
interests equal to or above the commmity interecsts.,

2, Which village do you think has better leadership -
(a) a village in which the leaders decide not to
press their claims for government funds so that
another less developed community may benefit, or

(b) a village in which leaders press their ciaim

for funds with the argument that they can help

their neighbcurs better when they are themselves
fully developed, ~

3, Who do you consider a better leader - (a) one
who will not hesitate to go against the desires
of national leadership if the commmity clearly
desires something different, or (b) one who will
try repeatedly to change the community sentiment
to bring it in confornity with the desires of the
national leaders,

3; Political responsibility of lcaders - This refers
to the extent to which the Teader is politically respons=
ible, Responsibility is- here thought in terms of three

constituentss (1) responsible leadership, (2) acceptance
of democratic mcthods and procedures in conmunity organiz-
ation and (3) the sanse of commmnity responsibility in

leaders, Thc following questions werc askeds

1, It is generally true that if a leader does not
look after his perscnal interests while he is working
for the commnity, he will not become successful,

‘o, Whether or not a 1eader works in the interest
of the community, if he mintains good relations
with the highups, he can become successful.

3, Only those leaders ever becone successful and
influential who preserve the interests of the
community and the people even if they have to make
perscnal sacrifices,
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4, In arriving at decisions - (a) should all the
sections of the community be consulted or (b) 'should
the influential people only be consulted,

5, hs regards the relationships between the people
in a community and the govt, officialss: (a) should
thie people by and large do what the government
officials ask them or advise them to do, Or (b) should
the govt. officials by and large do wha% the people.
%r greir representatives ask them or advise them

o do,

6., In the mznagement of village affairs which do you

think would better serve the interests of the comrmunity:

(a) elected representatives,of the community as
‘done in the Danchayat today, oT (b) nomination of
people. to the Tanchayat on the basis of the capacity
of the individuel to contribute to the comrunity.

7, If there are differences in points of views about
what should and what should not be done, what do you
consider most desireable: (a) people vo%ing to
decide what shoilld be done, oOr (b) people seeking
the advice of the jeaders in whom they have
confidance.

8, Let us assumeé that a village lcader worked for
more than a year to get the government to set up

a small industry in the vilkge from which the entire
village was to.be nenefitted, The panchayat was
approached and sup-orted t"is idea and finally the
govt, set the jndustry in which 16 persons are to
be employed: (a) should the opinion of this lender
as to who should be employed be accepted on tic
ground that ke has been primarily responsible

for having it set up in the village, oOr (b) should
the entire village or the panchayat take this
decision on the ground that the industry conc&mms
the viilage as a whole.

4, Traditional = futuristic orientation cf leaders =
This variable is soncerned with the extent to which
the leader is committed to the tpraditional values
of the socliety. Essentially, it measures the change
orientations acceptance of new jdeas and programmes
even if it means departing in important ways from the
.past, The following questicns were asked:
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1, Our traditiona. values should be preserved at
- all costs,

2, A man will get what he_deserves, It is, therefore,

unnecessar - that one should make sacrif{ices for others,

3, By giving people equal rights under the law the -
Government has done something totally wrong and un-
justifiable,

4, Our interests would have been best served 1if we
had centinued to live the way our forefathers did,

5, The management of the village affairs by recognized
leaders of the community is to b€ preferred to that of
the 'anchayat where all people irrespective of
position have to be respected,

6. If therc is a ccnflict between the 0old and the new
ideas, a compromise should be made between the two,

7. If we have to progress socially, economically
and politically, we must adopt new iceas and
programmes,

. 5, Community Integration - This refers to the extent to
which a community, in tnis case a village, has responded
adecuately to the need for self-development and the extent

to which it has been able to mobilize its own resources
and displayed collective responsibility in furthering its
interdsts., /4s pointed out earlicr, community integration
was judged by the officials of thc block and also
verified by the impressions of thec research team,

6. Value discrepancy - This rcfers to the¢ discrepancy
betwecn the rating of a value according to its importance
as a characteristic of rosponsible lcadership and the
extent to which the leader preceives it is is held by
leaders in his community, by regional leaders and by the
functionaries of the community development organizatd on,
The leaders were asked to give their opinion on how
important thcy felt the valucs honesty, dedication,
equality of opnortunity and cooperation were for leaders
to follow in their public dealings, and to judge how far
these values were actually held by (a) leaders in their
own village, (b) leaders at th: regional level and (c)
the block officials,
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Hypothcsges

The foilowing hypotheses were advanced:

1, The other-outer oricnted leaders will be more pdlitically
responsible than those who are self-inner direccted,

2, The futuristic leaders will tend to be more politically
responsible and hence more other-outer directed,

3, Communitices having a hirher degree of integration will
tend to have more politically responsible and futuristic
leaders than those showing less integration,

4., Thc greater the discrepancy score between the importance
given to a value by a lcader and the percelved observance
of that value by leaders within and cutside the copmunity,
the less will be the intagiation ia the conmunity., In
other words, the lesser the discrepancy score the greater
the integration,

Sample

The study sample was drwan [rom three development blocks
in the Plot Develcpment rsroject (rDT) area in district
Ltawah, Uttar Fradesh, It was nere that the community
development programme was first initiated in India, Etawaha
is situated in fthe central region of the state and is
moderatcly prospercus, Because of its identification with
the community development movenent in India, it is one
of the districts in Uttar rradesh where new programmes
are tricd out before being oxtended to the state as a
whole., Government officiais ané¢ functinonaries associated
with the TDP area are awarc of the requirements of
research and are willing to vrovide facilities for people
to carry out researches, The records on thc various
items of the conrmnity developnent progranmes are '
systematically maintained at the block headquarters and
also at the heacquarter of the PDP at Ljitmal, where a
Froject Executive Officoer is posted, This officer not
only coordinates the work of the different blccks but
also maintains a close liaison between the TDF blocks

anc State's Planning, Research and fLction Institute, at

Taorelnonw .
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L sanplc of 16 villaves out of a total of about 360
were sclected for study, obout half of these villoges were
judged to ho very good in terms of t-cir resronse to
developnental programmcs, cfferts tn rnobilize rcsourccs
and by the level of cormuity rcsponsivencss, 1Ihe block
developrent officer and his asscciatcs, narticularly the
assista t development officer agriculture and panchayat
were consulted in listing thoe nanes oT villaces anG judging
their level of intcgration, Thare was gonerally goad s
agreement among the ofTiciels, In a fou cascy where there
were &ifferences, thc majority opinion, including the
assessnent of th2 rescarch s ) o g ’ ifi-

ctaff was cnployed for classifi
cation, 4n attempt was made to sample conly those villages
that were clearly vell-integrated or wnintegrated so that
the differences betweccn thenm nirht be clearly highlishted,

In Bhagyanagar Block, villages Umari, Kakor, Bhuiyanpur,
Tarrai, sdhasi, Carhi=-ka-purwa, Kesampur, Khegipur, Jud,
Llbarpur, Tanca ané Purwa chaphund vere selected for study
while in Ajinal and Hahewa Blocks, villages Rasulpur, Niwvari
Kalan, Sarai iTarottan, Incraukhi and Tkchara were sclected,
On the average 4 to 6 village leadeurs were interviewed in
each village; in &ll &7 interviews were held, The leaders
in rnost casgs vere nember s of e village panchayat,

However, other influential porsons inclucins youth leacders
were also interviewed,

Information abous cach villare perteining to its area,
population and sccial cermosition, agricultural area, arca
irrigated, fertilizer consunption, total panchayat tax levied
and realized, an¢ th nunber of panchayat meetin s held and
average attendance, ves collscted with the idea of finding
out some agrresative measures of comrmunity integration,

The research team vas vsually acconpanied¢ by a represen=
tative of the block o nalp it make tne nccessary contacts
in the villages. Jsually, advance inforrnation was sent to
a village so that the lcaders may be evailable for interviev,
Due %o the closc coop ration received from tic block officials
the entire fisld work could be completed vithin a period
of one veek,

Finginge

The relationshid betycen the dirferent variables are
prosented in five tables,- Here the findings are sumnarized,

T, Bce appendix, tables 2=6
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The self-other variable correlates positively with
traditional-futuristic (,32), inner-outer (.20), anc
integraticn (.26) variables, The more & leader is other
oriented, the more does he tend to be futuristic, concerneG
with regional and national affairs and to belong to integrated
villarcs, The corrolation between the self-other and
political responsibility variables is not satistically
significant (,14) for ths total population but highly
simificant (,40) in th2 high respons ibil ity [roub. This
ghows tlhat thosc who score high on political responsibility
tend also to bhc other directed but t-ose scoring low on
political resonsitility tend not to show any recognizable
relationship with the self-other variable. In other words,
those who arc low in pclitical res-onsibility tend to be
both other-directed and self-directed whereas those who
are highly politdcel responsible, tend to be largely other-
directed,

The inner-outer dimension is significantly relatzd to
only the self-other variable (.20) concern for the coriunity
in preference to the region andfor the nation does not show
any definite pattern of relationship with theother variables,
One of the reasons for this may be that the scale does not
discrininate well, for thec average score of the sample on
t-is variable is é.z when the maxirmun possible score is 3.
If nore itens had been used erploying realistic situations
for choices, the scale mipght have worked betyer,

The political resHonsibility variable shows high and
significant positive rclationship with integration ,27)
and slisht but nearly statistically significant relationship
with futureistic orientaticn (.17). 1In the high political
responsibility groud and in the group of leaders belonging
to interrated villages, tho correlation between political
resnonsibilitv and futuristic orientation, 1is high, .34
and ,39 resnectively, This shows that the leaders who are
high in political responsibility and belons to villages
that'are relatively rore integrated, tend to be change
oriented (less traditionalistic) in their outlook,

The traditional futuristic oricntation of leaders
correlates significantly with the self-other (,32) and integr-
ation (.26) variables and with age (-.35), This implies



that the futuristic leacers are other oriented, younger in
age, tend to belong to relatively better integrated villages
and are also politically more rcsponsible,

The integration variable correlates highly with the
futuristic and other orientation of leaders and also with
political resnonsibility as has already been pointed out,
It is not rclated to the inncr-outer dimension or to age,
There is a slight surgrstion that age is neratively related
to the tracditional=-futuristic variable, for in the [roup
of leaders belonging to the integrated villages, age and
integration arc sonicwhat negatively related: higher the age
legser the integration (.30),

It may be interesting to note that if the sample
population is divided into two groups: conbinin: the high
scorers on the othecr and outer dimensicns into one group
and the low scores on thesc dimensions into ancther, & positive
relationshi~ is observed between nolitical rcsponsi%ility
and the outer-other variable (.265 in the high scorers,

This indicates that tre othecr-outer oriented leaders tend

to be politically more responsible while self-inncr orilented
leaders show no clear cut relaticrnship with political
responsibility.

In sunmary, it nay Le said that all the expected
relationships have, by anc large, bcen found to hold, Thc
tranditional=-futuristic dimension correlates in the expected
direction with the self-other and integraticn variables,

Its relati-nship with nsolitical risnonsibility is highly
suggestive, for in the group of highly responsible political
leaders and those belonging to integrated villages, the two
variiables are related, The self-other variable gives all
the expected agsociations although its relationship with
political rosponsibility is evident only in the group of
political leacers scoring high on political responsibility.
The only exception to ths hypothesized relationship is

the inner-outer variable, The fact that those scoring high
on the other-outer dinensions tend also to be high on
political resnonsibility shows that the thcoretical bases
of thc conceptualization have been anmply substantiated:
the other-outer individual tcnds to be more politically
responsible, less traditional and¢ belongs more often to
communities thrat are better integraed,



-10=

The value discrepancy scores correlate highly with
one ancther, the size of the correlations varying fron .54
to .70, There is thercfore considerable consistency in
what they mecasuic, By and large, the discrepeancy scores
do not correlate significantly with the political resnons-
ibilitv and the inner-outer variable, However, their
relationshin with the self-other and integration variables
are consistently hi‘h and ncpgative varying from =-,30 -to
-,40, That is, tre hirher the discrepancy score, the
nore the leaders tend to be self-oricnted and also to
belon to less inteprated villages,

The discrepancy scores on twe values correlate
positively with traciticnal orientation, The score on
value 'honesty' is ncgatively associated wvith the traditional
futuristic and inrer-outer variables, the more traditional
and inner directed leacders find greater discrepancy between
what they belicve should be and vhat they find in others,
The value 'dedicaticn' shows a barely significant necgative
relationship with the traditional=-futuristic variable anc
a blirhtly highcr but positive relationship with age. The
latter indicahes that the older people sce greater dis-
crepancy on this va uc than the younrer people, The
relationshins in the prorps scoring high oh political
responsibility and those belonging to interrated villages
more or le's conforms to these patterra, In both these
groups are and value discrepancy scores tends to be
significantly related for some values thereby indicating
that the older pcrple find these values to be held to a
lesser degree by thc leade:s in the community and those
outside than do the youy.er ncople, In view of the
observations that the olcer people in our sample tend to be
relat:vely more traditional, it se-ms fair to crnclude
that the tradition oricnted ljeader Tinds the existing state
of affairs a greater departure from the jdeal than does the
futuristic leader,

Implications

In view of the limited time available for the study,
a sample of 87 village leaders in 16 villkares were inter-
viewed to test out the basic assunhtions of the conceptual
framework outlined in this paper, The results undoubtedly
confirm the concludion that the conceptualization of social
values and political responsibility in terms of the self=
other and inner-outer dimensicns is worth pursuing further, .



Wit- a larger sample the present conclusions can be accepted
with greater confidance, _

For what it may be worth, we would like to suggest
that the self-other and inner-cuter dimensions should be
kept in view when thinking about the concept of political
responsibiiity. Tt seems reasonable to assume that value
differences in leaders w7ill be found in comrmnities showing
hirh and low integration, The exact nature of these
dif.erences can only be speculated upon at this time, We
feel that even thourh there may not be any strikinf
differences in the content of values held by politically
res-onsiblc and less responsible leaders, there will be
differences in (a) the patterning of ~alues - the importance
given to certain vdues as arainst othars, and (b) the
intensity with which certain valucs are hela as against
others, One of the tasks b:fore t e Roundtable therefore,
is to think about these possibilitics and to ou%line the
dimensions along vhich values may be studied so that the
' difgarences, if sny, may be suitably reflected in measurc-
ment,

Lpgrepetive Indicators of Integration

v -

Table 1(b) shows the inter-corrclations between the
different agfrerative reasures, including integraticn,
By and larre, the inter-relztions conform to expectations
and are without any gnecial simificance, The most interesting
relationships occur between integration and some of th: aggre=
gative measures. It is noted that the area under improved
- practices (.45), land per canita (.58); and fertilizer
consuniption per acre (.51) correlate positively with
integration, Th se are statistically sirnificant above the
5 per cent 1evel of conficance, They indicate that the
villages that have becn conscious of inproving agriculture
and have talien steps to do so4 &S indicated by per acre
fertilizer consumption and area under improved agricultural
practices, tzend to be more intrgrated, It is interesting
to note that per capita land can serve as another mcasure of
community integration. The otlicr variables familles in
agriculture, average panchayat attendance and tax raised per
capita to levied, do not seen to be related to interration.
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- Among the other indicators, Dper canita tax show a
significant relationship with integration at the 10 per
cent level of sirnificance while average panchayat meetings

tend towards si;nificance,

T: vi ew of the siiall nunber of villagcs about whon
data have been collccted, it will be botter to have 2

larger sample before final‘conclusions are dravn, The
present e fforts do indicate that such data can be useful,

T.LELE 1(Db) 1
lgﬁgﬂ:gprrelation Matrix = Village Data,

(W = 16)

1) @@ @ (8 (8 (7)) (8) (9) (10) (1L¥

Improved practices (1) .47.07 -,01 .35 .30 11 -,15 .08 =.24 -.45

Land per capita (2) -~ -.05 .16 16 35 37 .21 <.12 -,48 -.50
Fanmilies in Jgricul- |

ture (3) 44 -, 02 .45 -.23 -,28 -,20 -,19 L7
Lverage Panchayat
mectin! s (4) .32 .38 -,48 -,14 ,30 .28 -,29
lLverage Fanchayat
attencance (5) -,05 =,13 -,08 ,29 ,08 -.l8
Tax per capita (6) | . .42 =-,37 -,08 -,14 -.36
Tax raised per capita(7) v 11 .-,25 -.45 -,01
Percentage of tax '
raised to levied, (3) J4 -,08 =,13
Pertilizer per acre (9) . J17 =.51
Population size (10) =
Integration (11)

1, r is sirnificant at the 5 per cent level if ité value is .44 or more

AL s . N '
ire da neratlvg correlation on integration shovws 2 positive relation with
varlables,
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PPEVDIX

1.BLE 2

Inter=corrzlation Matrix = .11 Variablesl

Traditionol=Futuristic Ei;

Value Honesty (2)

Value Dedication (3)

Value Equality (4)

Value cooparation (8)
' Self-Other | (6
Political Responsibility(7)

Inner-Outer (8)

Integration (9)

inre (103

(N = 8'7 )

(2) (3) (45 (5)
-,25 -,18 ,08 =-,14

67 ,54 .60
.70 .70
.67

TiBLis 3

Inter-correlation Matrix
Hirh Politicael Respcondbility Group

(1)
Traditional-TFuturistic (1)
Value Honesty (2)
Value Tedication (3)
~YTalue Bguality (4)
Value Cooperation (5)
Sel f-0ther (6)
Political Responsibility(7)
Inner-Outer (8)
Intepration (9)
Ape (10)

By 8 (@) (8)
-, 33 =32 -,02 -,26
72,83 ,70
.68 ;75
LG9

(8)
.32

- .40
-,33
-.23

-,31

(6)
.36
. A8
-.38
-.,26
-.35

1, For N's of 87 and 45,

if r is about .18 and ,25 respectively,
of Stetisitcal Tables, «~ddison-Wesley Pub, Co, Inc,, London, 1962,

e o - St

(7).
o L7

-,11

8) (9)
Jd4 -.26
-,17 .32

-,04 -,14 ,34
,06 =-,41 .30
-,12 -,04 ,40

.14

(7)
.34

)
P

-,26
-. 2L
~,20

W40

.20 -,26
A2 -,27

(8) (9)
02 =41
.07 L33

-,13 .39

-,11 .35
-,19 .26
22 - .50

-,04 -,46

-.02

(10)
- .35

.22

th~ & per cent level of significance is reached

Based on D,B, Owen: Handbook

2, Hegative correlations with the integration variable in this and other
 tables always means -2 positive relationship,
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TLBIE 4

Inter-correlatidn Matrix 3

,ow Political Responsibility Group

W =z 42)
(1) (@) (@) @ (8 (©)
'Traditional-Futuristic (1) =~.1l7 -.,02 ,18 -,00 .27
Value Honesty (2) ,63 .58 ,48 -,31
Value Dedication (3) 73 .64 -,30
Value Equality (4) 65 =,21
Value Cooperation (5) -,23
Self-Other (6)
Political Responsibility(7)
Inn~r-Outer (®)
Integration ' €2))
Age | (10)
Table -
Tt Cor e oon Grou
Bleh A0S

| . (L) (2) (@) (4) (8) (6)
Traditional-Futuristic (1) =.27 -.17..24 14 44
Value Honesty (2) 73 50 ,69 -,.22
Value Dedication - (3) : 63 . .67 -.27
Value FEquality (4) ,66 W10
Value Cooperation 5y -,01
Self-0Other )]
Political Responsibdility(7)
Inner-Outer . - (8)
Integration (9)
hge (10)

(7)
.39
- .15
- .06
.08
11

W11

(9)

3, For N's of 42 and 37 The 5 per cent le-el of significance is reached

{
if r is about .26 ané .27 respectively.



TLABIE 6
Inter-correlation Matrix 4
Low Intesraticn Group

(N » 50)

Q) (@) @) @ (5 (6 (7 (8 (9 (10
Traditional-TFuturistic (1) -.18 -,12 ,090 -,19 ,20 -,04¢ .11 -.15-.38

- Value Honesty (2) .59 ,82 .50-.,44 ,02 =-,28 ,23 -,02
Value Dedication (3) 71 ,66 -.,28 ,10 -,13 ,20 .02
Value LEquality (4) .61 -.,32 ,4 -,02 ,23 ~.23
Value Cooperstion (5) -,37 -,14 -,12 ,32 .03
Self-0ther (6) =08 J14 -,16 =,02
Folitical Responsibility(7) 10 -,00 ,02
Inner-Outer (8) ,J11 , 00
Interration (9) -,11
Le (10)

‘o ar -t -

4, For N of 50, the & per cent level of significance is reach if r is .24
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Apvéendix IE!

Revised sstimated expenses for the year March 1, 1967
to March 1, 1968,

Pay of staff

One Ressarch Aésociate in the scale of . '
(Rs.700-50-1250) - @ Rs,800/=pn

. Two Senior Research Assistants
(Rs ,325=15-475-EB~20-575)
One @ 370/~ § : @ Rs.710/~p.m
One @ 340/~

‘One Steno-cum=Assistant (Rs,210e575) @ Rs.210/-p.m.

One Junior Research issistant -
(Rs , 210-10-290-15-320~EB~20~575) . @ Rs, 210/-p.m,

one Peon (70-1-85) @ Rs. 70/=p.m,
(a) " Ts.Z040/-X12  24,480/= -

2; Allowances

3
4,

5.

Dih., H.Rib, & C,C.L, Rs,836/-p.m, = (P) 110,032/~
Travel expenses ) * , (c) ' ..8,000/%
Tabulation,Computer time and - | '
services of programmer - () 2,000/=
Miscellaneous expenses of contingencies (e) - 2,OOO{F

- Grand total 46,5127-
Overhead charges 5%  2,325/-

Add for Rounding 13 /=

(Rupees fortyeight thousand, eight hundred and fifty only)
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List of Personnel and their gualifications’

KAILASH K, SINGH, Research Director, -International
Project on Social Values and
Political Responsibility.

Bducational qualifications:

1. B.A. (Hons.) Social Relations, Harvard University, U.S.A
1251,

.2, M,A, in Psychology, University of California, Berkecley,
U.S.h,, 1953,

3. Ph.D. in Social Psychology, Cornell University, 1957,

Professicnal Experience:

1, Teaching Assistant, Universit of California, 19562-53,

2, Psychologist, Cornell India Project, Senapur, U.p,, 1953
ar.d Consultant in 1954-50,
Assistant Professor, Departrcnt of Sociology and Social
Work, Lucknow.University, from 1853 to 1963,
Head of Rural Services Desartment, Rural Institute, Agra,

'1957-58,
and Action Institute, U.P,, Lucknow, 19£8 to 1961,

Consultant to the Gencral Electric Co,, New York, U.S.A, 1962

3.
4,
5. Senior Lssociate to Rural Life ftnalyst, Planning T.esearch
6.
T

Assistant Professor in Psychology, Indian Institute of

s

Technology, Kanpur, since 19€3.

Research and Teaching Experiencc:

Nearly 14 years of teaching and research sxpcrience, Some
of the areas in which research has been done are:

1, Study of Inter-caste tensions and conflicty,

9. Study of caste attituces and cross-cultural study of
attitudes,

3. Research on human factors in social change with special
reference to community development programmes in India,

Lreas in which work done include (ag family planning

(b) health and sanitation (c) youth organizations (d)

agricultural production campaigns.

ctudies of institutional and community bchaviour under

the International Project on Social Values and Political

Responsibility.

1
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Publications?

———_——-—..—-_'

1.

2.

w
.

10.

Psychological Adjustment of the Deaf, J.0, tO
Laryngolog¥, Vol. 8, 1956 in collaboration with
Dr, R.N, Misra, K.G.'s Medical College, Lucknow.

Autonomous Institution in hction, Indian Education,
Vol, I, 1955,

. Evaluation of Kharif Campaign (A Study of the

Behaviour Change of Agriculturists in Uttar Pradesh)
P.R.A.I. Publication Yo, 156, Government of Uttar
Pradesh, Lucknow.

Evaluation: Health Fducation, P.R.A.T. Publication
No, 178, Governrent of Uttar Pradesh, Lucknov,

Twvaluation of Youth Clubs in Uttar Pradesh: A Study
jn Growth and Decline, mimeographed for circulation,
1965,

hcceptance of wamily Plannint Methods as a Function
of the Nature and Intcnsity of contact, P,R.A.I, Pub-
lication Wo, 277, Government of Uttar pradesh, Luclknow.

ngffectiveness of short quration contacts in popularizing

fanily planning in rural India," under publication in
June 1966 issue of the Natioral Institute of Com,
Dev, Journal,

npamily Plannin? in India', being published as an
article in Social Work in }ndia, Ed. S.K. Kninduka.

 Patterns of Caste Tensions: A community study of

int.er-caste conflicts, under publication, Asia
Publishing House, 1966.

Miopes and Fears of Industrial Workers', article
being published in 2 book by the Indian Institute
of Management, Calcutta.

unpublished or in preparation for publication:

S ————

Some socio-psychological dimensions of political
responsibility, 1966, International Project on Social
Values, No. Ind/31,

Aggregative indicators of community responsiveness,
1666 (in preparation).
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3. Inter-caste iiccentability: Ln exploration in
Methodology, 1985,

4, Rural Development: Problems, npproaches and Suggestions,
1962; Report to the Cencral Flectric,, New York, U.S.A,

ALI ASHR.F, Research hissociate, International
Project on Social Values and -
Political Responsibility,

Qualifications:

1, B.A, (Hons,)
2. M.L. (Political Sciencc)
3. Ph.D, candidate at Cornell University, U.S.hA,

Experience:

1954-60 Lecturer in Folitical Science, Rajendra College,
(Bihar University).

1960-61 Tulbright Scholar ot Cornell University,

1961-63 Teachiny «ssistant at Cornell University.

1063-65 Research Fellow in Urban Studies, Institute
of Public fdministration, New York (Calcutta
Branch)

1965~ Research Lssociate, International Project on
Sccial Values and Political Resnonsibility,
I1.1.T7., Kanpur _

Publications:

Books: 1, The City Government of Calecutta - 4L Study of
Inertia, ssia Publishing House (In Press, to
be out soon)

2. The Modern Covernments (In collaboration)
Novelty and Co., Patna,

Papers: 1, Sone socio=psycholcgical Dimensions of
Political Respenisibility - (Co-author),
India/31, December, 695,
2. Political Responsibility and Integration,
India/32, Jan,'66,
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SHIVA SEWAK TRIPLTHI, Senior Research issistant

: International Project on
Social Values and Political
Responsibility,

Educational (ualifications and Training:

1,
2.

(8]
.

B.Sc, (1.957) University of illahabad, IT Division
M.S.W. (1962) University of Lucknow, II Division

Thesis for M.8.W., "Social Security for Industrial
Workers" (4 Study of the workers of Lal Imli Mills,
Kanpur, a British India Corporation concern)

Received training in:

Pragati iishram, 411 IndiarCrime Preventicn Society,
Lucknow,

District Probation Office, Industrial Relations
Section, Bhilai Steel Plant and Labour and Personnel
Department, Jyoti Ltd,, Barode, for a period of 2%
years;

Contral Institute for Training and Research in
Panchayati Raj, Kailash Colony, Wew Delhi, for a
period of 3 monthe; v

Social Service League, Allahabad University, for a
period of one year for Merit Certificate in fidult
Iiteracy and Village Uplift,

Experiences

21,
.2.

3.

Principal, Panchayati Raj Trai ning Centre, 1963~-64,
Pubiic Relations Cfficer, G,M, & Associatcd Hospitals
(Incorporating K.G, Medical College, Lucknow), 1964-
1965, ‘

Senior Nesearch Lssistant, I,I.T,, Kanpur, Joined

on 30,3;65 and continuing.

Papers prepared for publication:

1.

2.

gelection of units and leaders for study (Ind/35)
Jan,'66,

L note on problems in collecting Lggregative Data
(Ind/%B) Jan.'66 (In collaboration with Mr, B,L.
Singh ‘ ' '
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BACHE LAL SINGH, Junior Research issistant
International Project on Social
Vilues and PMoliticdl Responsibility

Bducational qualificaticns and training

1, B,4,, Lucknow University, Il Divisicn, 1962,
2, M5 WL, - do- IT Division, 1964

Thesis for M.S.i, "Working Conditions and Physical
Well=being of Skilled ‘orkers in Governcont lrecision
Instmument Factory, Lucknow,"

Received trainin: in:

3, India Village Service, ILuclmow, Labour Welfare
Cantre, Lucknow, Doot, of Labour ana DPersonnel
Management, Fer%ilizer Corporation of Tnilu,

Manpal Division, Punjab and Dept, of Labcur and
Personnel Manzgement, Government Precision Instrument
Factory, Lucknow, for a year and a half,

4, Rescarch issistant, Internatioml Project on Social
Velucs and Political Responsibility, joined on
4,2,65 and continuing,

Papers prepared for publication

1, "Problens of Interviewing in Rural Connunities™
Ind/34 Jan, 1966

o, " Note on Problens in Collecting iggregative Data"
Tnd/33 Jan, 1966 (In collaboration with Mr. S.S.
 Tripathi)

SLUT BEHLRI SITUKLL, Scnior Research Lssistant
International Project on éocial
Values & Political Responsibili

Educational Qualifications anc Prainirg

B.L, (1949) Lgra University, II Division

M.l. (1951) University of Lucknow, II Division (Economics=
Sociology group{

LLB, (1951) University of Luclnow, I Division
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Received training in:

" Community T'evelopment and Extension Worlk, for four

months, &s B.D.0, for threc months
Took & short computer course in 1065 on IBM 1620,

Experience

Senior Teacher in Lajasthan, 1.956-58
Block Tevelopmsnt Officer in U,P,, 1959-64.
Research nssistant in Indlan Institute of Technology,

Kanpur (Feb, 1965 to Decermber 1965).



