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iIntroduction 
cs
 

The International studies project on Values 
in Po 


the relatio6nship

its major area of concern the study 

of 
has as 

between leadership motivations (values) and responsible public
 

one hand and institutional or community 
inte

behaviour on the 

an implicit assumption that
 the other. There is
gration, on 


values of leaders play an important 
role in defining what
 

in the
in turn, is reflected
leaders actually do and this, 

the lastDuring
performance of institutions and communities. 


one year significantprogress has 
been made towards the develop

ment of scales for the measurement-of 
values and identification
 

of the indicators of institutional/cownm,
unity activeness. The
 

work on political responsibility or 
"responsible" leader beha

sense of obligation and
 which includes both the leaders'
viour 

commiment and the "content" of responsibility, 

is still in an
 

exploratory phase.
 

The Scheme
 

The research group at the Indian 
Institute of Technology
 

public responsibility,

would like to continue the work on 


building upon the work that will have 
been done by early 1967.
 
carry out exploratory

of this pilot scheme is to
The purpose 
research of political responsibility 

with a vie'w to studying
 

its dimensions and developing adequate 
procedures for its
 

a pilot reseacwh scheme, it
 Inasmuch as this is 
measurement. 

will not investigate -the full scope 

of the orig. al researchsi
proposal, namely: the relationship betwon political 

respon
 
mnd community activeone hand and institutional
bility on the 


achievement of collective objective.
 ness (progress towards the 

It is proposed that the comprehensive 

objective:
 
on the other. 

of the original proposal be studied 

after this exploratory
 
The pilot scheme is intended
 

pilot study has been completed. 


to concentrate primarily on the measurement 
and, exploration of
 

the dimensions of the political 
responsibility. However, some
 

attempts to relate it to institutional 
or community performanc
 

a as it will establish ftther such 
will be necessary inasmuch 
relationship is worth studying further.
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The primary ;objectives of the original proposal, 
namely: (i)
 
that have
 

identification of the characteristics of communities 
 the
 
responded well to developmental programmes and have 

shown 


capability of resource mobilisation for development 
purposes &
 

(ii) study of the power and influence structures 
and leadership
 

values patterns in progressive and relatively backward 
communi

ties will be taken up for research later, hopefully 
by several
 

on a nation
other researchers so that a representative report 


wide basis can emerge from these efforts. The research propo
focus
 

sals being submitted by the University of Poona, 
in fact, 


are
 
on the latter and complement the research interests that 


presented in this propcsal.
 

A STUDY on Leadership Orientations
 

The above research proposal, though taking off 
from the inter

national studies, springs specifically from the interests of the
 
. Recently a study of 87
 

research group now woiking at Kanpu 


village leaders in 16 villages was conducted to find a theoreti

cal basis for relating social values to community activeness 
and
 

The findings, though of
 
to political responsibility of leaders. 


becn well received in scholarly cir-
34
 

a preliminary nature, have 
has found, for instance that the personal orien

cles. It been 
tation of leaders measured in terms of the self-other 

and inner

outer value dimensions is related to political responsibility as
 
or rejection of the democratic
 measured by the leaders' acceptance 

Further, village activeness
 methods of conmunity organizations. 


measured by response to community development 
programmes is
 

as 

to political responsibility, change-directedness 

and the
 
related 
 Since the self-other and ineer"other" orientations of leaders. 


are generalized value dimensions, the
 outer personal orientations 

study clearly suggests a relationship between 

values, behaviour of
 

leaders and community activeness.
 

Hypotheses
 

The following hypotheses are advanced:
 

1. The other-outer oriented leaders will be 
more politically
 

responsible than those who are self-inner directed.
 

more politically

2. The futuristic leaders will tend to be 


responsible and hence more other-outer directed.
 

3. Comuunities having a higher degree of 
integration will tend
 

to have more politically responsible and 
futuristic leaders than
 

those showing less integration.
 

4. Thb greater the discrepancy score between 
the importance given
 

to a value by a leader and the perceived 
observance of that value
 

by leaders within and outside the comunity 
the less will be the
 

In other worAs, the lesser the
 integration in the community. 

discrepancy score the greater the intogration.
 

3 and 4:a. Plea'se see appendices _AIIC'and-D.
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5. the more the local leaders feel it the responsibility of the
 
higher level government, the less they feel responsible to the 
local problems.
 

6. the social and economic de-elopment of the community is 
positively correlated with the congruance of local leader's 
views with the views and policies of the national leadership. 

Definition of Variables
 

The experimental study reported in appendix D measured six
 
variables. These are:
 

1 Self-other orientation of leaders - This refers to the 
extent to which self or conmunity (3ther) interests dominate 
the action of leaders in activities that concern the entire 
community. The following questions were asked: 

1. In your opinion, whose interests are foremost in the
 
mind of the avcrage villager when he tries to decide whether
 
or not to cooperate in something which concerns the ontire 
village?
 

Self and family; one's close well-wishers, supporters 
and friends, the villaue as a whole; the nation. 

2. In your opinion, whose interests are for6most in the 
mind of the leaders in your village when they do thinf.s 
that concern the vii'lace or when they ask people to 
cooperate with them?
 

Self and family; one's close well-wishers, supporters 
and friends; the v±llage as a whole; the nation.
 

3. In your opinion, whose interests are foremost in the
 
mLinds of the national leaders when they ask the people
 
to cooperate with them or to do things they want the
 
people to do?
 

Self and family; one's close well-wishers, supporters 
and friends; the party; th- constituency; the nation. 

4. Now can you tell me whose interests are foremost in 
your mind when you do things that concern the willage 
as a whole?
 

Self.and family; one's close well-wishers; supporters 
and friends, the village as a whole; th, nation. 

2. Inner-outer orientation of leaders - This refers to 
the-Ten'tthe l e!! fecls he is committed to 
further the interests of the ow.m comunity (inner) as 
against the interests of the region or the nation (outer). 
The variable assesses the extent to which the leader feels
 



to look after the interests of his ownobligated 
the to which he is willing to

community and extent 
of the region or the natiorsuborcinate them to those 

The following questions were asked: 

better leader - one wnO
1. Who do you think is a (a) 

or above the
 puts the community interests equal tc 

(b) one who puts the national
national interests, or 


or above the community interests.
interests equal to 

better leadership 
2 Which village do you think has 
(a) a village in which the leaders decide not to 

so that
 
press their claims for government Dunds 

or
 
another less developed community may benefit 


(b) a village in which leaders press their 
claim
 

for funds with the argument that they can 
help
 

themselves
their neighbours better when they are 


fully developed.
 

- (a) one 
3. Who do you consider a better leader 

who will not hesitate to go against the desires
 

of national leadership if the community 
clearly
 

(b) who will
desires somcething different, or one 

to change the community sentiment
try repeatedly 
to bring it in conformity with the desires of the 

national leaders.
 

- This refersof leaders3. Political responsibility 
which leader is politically respons

threeto the extqnt to 
is 

the 
here thou.ht in terms of 

ible. Responsibility (2) acceptance(1) responsible leadership,constituents: 
methods and procedures in community organiz

of democratic 
of community responsibility in 

and (3) the senseation 
The following questions were asked:
 leaders. 


1. It is generally trae that if a 
leader does not
 

look after his personal interests 
while he is workinE
 

become successful.
for the community, he will not 

interest

2. Whether or not a leader works in the 

of the community, if he maintains 
good relations 

can become successful.
with the highups, he 


3. Only those leaders ever become 
successful and
 

influential who preserve the interests of the
 

community and the people even if they have to make
 

personal sacrifices. 



4. In arriving at decisions - (a) should all the 

sections of the community be consulted or (b)should
 

the influential people only be consulted.
 

5. As regards the relationships between the people
 

a community and the govt. officials: (a) should
in 

the people by and large do what the government
 

to do or (b) shouldask them or advise themofficials 
the govt. officials by and large do what the people 

or their representatives ask them or advise 
them 

to do. 

you
6. In the management of village affairs which do 

think would better serve the interests of the communit,
 

(a) elected representatives of the community 
as
 

done in the Panchayat today or (b) nomination of 
basis the capacity

people- to the Panchayat on the of 

of the individual to contribute to the community. 

about 
7b If there are differences in points of views 

what do you

what should and what should not be done 


(a) people voting to
 consider most desireable: 

be done, or (b) people seeking

decide what shoald 
the advice of the leaders in whom they have
 

confidance.
 

assume that a village leader worked for
8. Let us 
more than a year to get the government 

to set up
 
from which the entire
 a small industry in the vil]Dge 


village was to be nenefitted. The panchayat was
 

approached and sup-ortod t'is idea and 
finally the
 

to
 
govt. set the industry in which 19 persons 

are 


be employed: (a) should the opinion of this leader
 

to who should be employed be accepted 
on the
 

as 

been primarily responsibleground that he has 

up in th village, or (b) should
for having it set 

entire village or the panchayat take this
the 

the industry concerns
decision on the ground that 

the village as a whole.
 

of leaders - futuristic orientation4. Traditional 
with the extent to which

Thi-s variable is concerned 
to the traditional values

the leader is coraritted 
of the society. Essentially, it measures the change 

orientation: acceptance of new ideas 
and programmes
 

even if it means departing in important 
ways from the
 

past. The following questions were asked: 



1. Our traditional values should be preserved at 

all costs. 

man will get what he deserves. It is, therefore,2. A 
-- that one should make sacrifices for others.
 unnecesaar 

under the law the
3. By giving people equal rights 
Government has done something totally wrong and un

justifiable. 

4,. Our interests would have been best served if we 

had continued to live the way our forefathers did..
 

by recognized
56. The management of the village affairs 
leaders of the community is to be preferred 

to that of
 

the "anchayat where all people irrespective 
of
 

position have to be respected.
 

old and the new
 
6. If there is a conflict between the 

ideas, a compromise should be made between the 

two.
 

7, If we have to progress socially, economically
 

and politically, we must adopt new ideas and
 

programmes,
 

This refers to the extent to
 5, Community Integration 
this case a village, has responded

which a community, in 
adequately to the ueed for self-development and the extent
 

to which it has been able to mobilize its own 
resources
 

and displayed collective responsibility in furthering 
its
 

As pointed out earlier, community integration
interdsts. 

was judged by the officials of the block and also 

verified by the impressions of the research tnam. 

refers to the discrepancy6. Value discrepancy - This 
a value according to its importance
betkeen the ratinS of 

as a characteristic of responsible leadership 
and the 

extent to which the leader preceives it is is held 
by
 

leaders in his community, by regional leaders and 
by the
 

of the community development organization.functionaries 
give their opinion on howThe leaders were asked to 

important they felt the values honesty, dedication,
 
equality of opportunity and cooperation were for 

leaders 

to follow in their public dealings, and to judge 
how far 

these values were act'ally held by (a) leaders in 
their 

own village, (b) leaders at the regional level and 
(c) 

the block officials, 
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Ob.jectivg of the Pilot Study 

The objectives of the present research proposal is to
 
study the dimensions of the political responsibility on the
 
one hand and to test in a preliminary way whether politi
cal responsibility is a useful explanatory variable of
 
institutional or community performance, on the other.
 

Preliminary work towards the conceptualization of the
 
political responsibility has been going on under the ayspi
ces of the International Studies of Values in Politics .
 
Further refinement of the concept in the light of the 
experioces of the Kanpur group with an experimental study 
on some socio-psychological dimensions of political res on

sibility (see report on appendix 'D') will be required,4 
Some work in the direction of identifying the measures of 
community activeness has already been undertaken and more
 

about these will be known in early 1967 when the data of
 

the International Project are analyzed at Kanpur, Measures
 
to be developed forof performance of a leader will have 

the first time in this study. 

Usefulness of the Rroposed scherie
 

Interesting though these findings are, they cannot
 
be asserted with any degree of confidence unless they 
can be confirmed on a larger sample of villages and
 
leaders, The study variables have to be further elabo

rated and measures more accurately employing a larger
 

variety of questions. Some additional measures relating to
 

community action have also to be taken into account. Only
 
in this way can the validity and eneralizability of the
 

findings be ascertained. These efforts, however, should be
 

amply rewarded if the findings could be put to practical
 
use. We feel that they will be particularly germane to the
 

problems in the field of community development and Panchayati 
Raj which have been so important in the nation's efforts at
 

reconstruction,
 

This pilot survey and the subsequcnt extension of the
 
to answer such questions as the
project should enable us 


with greater insig.ht than at present. (i) whatfollowing usotype of communities or villau-s can make the best of 
the facilities given to them for self-development? (ii) what 
leaders are likely to benefit most from training profurammes? 

1,2:13lease see i'peiid -s-,- C- ncT-...... 

http:insig.ht
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(iii) what indicators could be reliably used to measure community
 
or the progress of a community? (Achievemcnts in agridevelopment 


culture, irrigation, cooperatives, industries and the like and
 

those relating to social participation and resource mobilization
 

in terms of innovative decisions, voluntary contributions 
to the
 

community and so forth are at present being tested on a sample 
of
 

30 villages). (iv) enouiries in the arca of political responsibi

lity of leaders should give an insir.ht into the life space of
 
They should inCicate how leaders
leaders at different levels. 

to those at others. Information
at one level relate themsel-es 


on the kinds of activities or prorgrammes the leaders are most
 

willing to undertake or feel responsible for and also the gaps,
 
if any, between what is expected and what actually obtains 

should
 

prove helpful in the country's planning efforts.
 

The above arc only sore of the important problems the answers
 

to which may help the country as well as the Government to address
 
the task of social reconstruction and
itself ,nore adequately to 


To what extent the study will succeed in proself-development. 

viding these, answers will, of course, be known only after the data
 

have been analyzed and written up.
 

Time Regu irement 

This phase of the study will be completed in one year 
Of this three months will befro March 1967 to March 1C68. 


spent on initial planning, construction and pretest of study
 

instruments. Since the investirators are already quite
 
experienced, only special briefing will be required which will
 
be done within this initial trial period.
 

field wor, two months
Appro;[irately 4 months will be spent on 

on coding and tabulation of data anc three months 	 on preparation
 

The estimated
of tables and finalization of the draft reports. 

budget for the one year period is riven in appendix 'E. It may be
 

the scheme will have
mentioned that the people who will work on 

to two years on the International
been in service for about one 


Teir pay and allowances will be in continuation with
Project. 

what they have been given.5 The expenses for the 	first one year
 

are estimated to come to Rs.48,85O/-.
 

The main contribution of the Institute will be providing
 
physical facilitics, including the facilities for the tabulation
 

of data at the Institute Computer Center on the IBM 7044 computer.
 

Some payment, however, will have to be made for the services of a
 

Prograrmer and for computer time.
 

" endix IV" 

http:insir.ht
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Stad de c_ and .tionZof 

Since the chief contribution of 
the study lies in conceptual refine

ment and measurement of political 
responsibility, representativeness 

is
 

not the chief criterion for the 
selection of the sample.
 

Kshetra Samiti and
 
to study leaders at the villa-e beIt is proposed s in two districts will

40 -villagpproXimatelYParishad levels. averace of 4 tsaders whoZila each villaGe an 
included in the sample. From selct ed for thstudy. In 

members of the Village Panchayats will be 
ianchayat, theyare the Villa 

VillaCes will be classified 
accord
case influential leaders are not 

members of 

will also be included in the 
sample. 


in, to their response to developmental 
programics. 

level I0O leaders each woult and Zila I-arishadKshetra Saritathe -t who may come in theof thosethe exception
be selectod for study.. With 

in the village sample, le .ders of their represntation ofselectionsample on account list of members. In the 
be randomly selected from the 

to ensvLrs that at least 
an attempt will be made 

these leaders, howevor, included in the 
some active and some relatively 

inactive members arc 


sample: follows:
 
The nunber to be interviewed 

stands as 


LeadersNo..
Level 

160
40
VillaGe 100
4


Kshetra Samitis 100
2

Zila ?arishads 60 420


1

State Assembly 


In~addition, a sample of 
60 MILAs will also be studied 

for compative
 

of leaders belonging to the 
Ksbetra, Zila and the
 

purposes, In the casc to measure individual performance
will bc made 

State level, an attempt (a) regular attendance in meeting,. 
to such objective measures 

as 
or participation in

accordin in -rroup discussion 
(b) numbcr of su~jefstions offered far as can be objectively 

discussions (c) constructiveness 
of approach as 

ratings on collea
measures including judgcmcntal

(d) other the lcaders andascertained may be associated with 
gues as well as officials 

who 


institutions.
 

Instrument of tud
 

of the instruments used in 
this study.
 

The interview will be one to be deve-


Since measurement is intended, 
appropriate scales will have 


from objective
loped. fgiregative data at 
the village level and measures 

of individual
 

performance as may be available 
from official records or 


and well informcd observers will 
also be utilized.
 

Coordination
 

Since the University of ?oona 
and IIT/Kanpur would be cooperating
 

in this Pilot oxporiment, it is proposed 
that the research staff will
 

get together in order to develop 
a common approach on as many
 

arrange to to exchan[c findings experiences from time to
 
problems as possible and 


these meetings.rcprescntcd at 
time. The RP-P will be 



A P P EI 	 DX'A' 

,D VALUENON-VALUE 	 X!D OPEN-
PRETEST QUESTIONITAIRE 

are the most pressing needs in your community
1. (Q.23) 	What 

or(village, block disrict) which are not solved yet? 

on you yourself actively involved in working
2. 	 (Q. 2 ) Are 

any of these problems? If yes, which? 

Here is a list of problems andactivities. Some
 
3. (Q.3) on


community 	leaders may work on one and some 


another. 

(a) Would 	you please examine this list and indicate
 
in each over the lastbeenhow involved you have 

several years? 

(b) 	 Now could you tell please, in each of these 
a good deal areas, whe 	 h,:r you feel you have 

of influence on what is accomplished, some
 

influence, 	 or no influence? 

A. Education
 
B. Agricultural Development 
C. Water Supply
 
D. Voluntary Welfare Association
 
E. Medical Facilities 

4. 	(Q.Nos. 6 & 7) Every leader, in order to get this proposals
 

and carried out, requires the stable support 
of
 

Now would 	you please
 some 	persons in his community. 

examine the followinUr list and tell: 

(a) 	WIich of the following are most likely to give you 

sup-)ort for your proposals?
of supporters are most

(b) 	Which two of these types 
crucial in getting proposals accepted and carried
 

out? 
are least 	likelythese of people(c) Which 	of types 

to give you support for your proposals.
 

own list)
(Each country to develop its 


A. Elected officials within the community 

B. One party leaders within the community 

C. Appointed officials within the 
community
 

D. People of your social or religious 
group
 

t for
(caste, race, class, profesion-adj u s 

each 	country)
 



E. Leaders of voluntary associations 
in the
 

community
 
F. Managers of industrial 

and commercial firms
 

G. Officials of higher leves 
of government
 

(province, state, etc.)
 

H. Pa.-7t officials and staff at higher 
levels
 

I. Majority of the citizens
 

J. Lower income people in the 
community
 

K. Richer people in the community
 

L. Close friends and personal supporters
 

M. Professional people, experts
 

N. Religious leaders
 

5. (Q.lG) Most people in 
positions of responsibility
 

When you,

occasionally seek the advice of 

others. 
hcision
 

as a community leader, need 
to make a d 


whose
 
controversial or difficult 
which seems o consult?
 

opinion or advice are you 
most likely 


of the following whose
 
Please select the thrc 


opinion is most important 
to you and rank them
 

in order of importace.
 

(a) People in the community 
(at meetings or other
 

formal contacts)
 
party leaders
(c


supervisors experienced administrators
n(bt (e
national leaders 

(f) people who know the community 

well
 

disagreements and conflicts
 
6. (Q.11) We find there 

are some 
the main subjects of
 

in every community. What 
are 


disagreement or conflict 
in your community (village,
 

block, district)?
 

Probe:
 

(Q.13) Following is the list of some other 
things which
 

tend to divide people. 
Towhat extent do each 

of
 
on community
 

these lead people take 
opposite sides 


issues?
 

A. Differences in education?
 

B. Differences in income? or affiliations?
 
C. Differences in religious 

beliefs 


D. Differences in political views?
 

E. Differences between city 
and country?
 

F. Differences between 
managers or employees?
 

G. Differences between 
manual or white-collar 

workers?
 

H. Different social origins 
(race, caste, class-other
 

categories may be added)
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o those conflicts is most difficult
 8. (Q.14) (a) WhCIC 

to resolve?
 

(b) Why, 

Now I am going to read you a few 
general statdmentL
 

about conflicting situations that 
leaders like you
 

sometimes find themselves in. Will you tell me
 

please to what extent such situations 
occur for you?
 

in which the positions

9. .(Q.15) Can you recall any cases 


taken by your colleagues and other 
leaders differ
 

from the position taken by the 
community at large?
 

If yes, what?
- yes 

If no, cite example
- No 


How often do such situations of 
conflicting opinions
 

(a) 
betw, en you colleagues and the public occur 

in your
 

experience?
 
never occur
 

frequently occur occasionally
Occur very 

(b) In such a situation would 
you be more likely to 

the public

support other local leaders 


Example to be cited in case respondent 
does not
 

Ex: 

answer.
 

in which the positions taken
 
lO.(Q.16) Can you recall any cases 


by some party leaders were not 
supported by the
 

community at large?
 

- Yes If yes, what?
 
If no, cite example
-No 


(a) 	 How often do such situations of conflicting 
opinion
 

occur in your

between your party and the public 


experience?
 

-	 occur occasionally
Occur ver frequently 


Never occur
 

(b) In such a situation would you be 
more likely to
 

the public
Your party
support 


Exs 

http:lO.(Q.16
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in which the positions taken
II. (Q.17) Can you recall any cases 

by higher level leaders differ from the positions taken
 
by leaders at your own level?
 

- Yes If yes, what?
 
- No If no, cit-, example
 

(a) 	How often do such situations of conflicting opinion
 
between higher level leaders and leaders at your own
 

level occur in your experience?
 

Occur 	very frequently occur occasionally never occur
 

(b) 	 In such a situation would you be more likely to
 

support
 

High level leaders leaders of local level
 

Ex.
 

in which the positions taken
12.(Q.18) Can you recall any cases 

be some party leaders differ from the position taken
 

by your colleaguos and other local leaders?
 

- Yes If yes, what?
 
- No If no, cite example
 

How often do such situations of conflicting opinion
(a) 

between some party leaders andcolleagues and other
 

local leaders occur in your expereince.
 

(b) 	 In such a situation would you be more likely to
 

support
 

Your party your colleagues
 

Ex:
 

13.(Q.19) Can you recall any cases in which the positions taken
 

by hirher level leaders diffe.' from th positions tak
 

by the public?
 

Yes If yes, what?
 
- No If no, cite example 

How often do such situations of conflicting opinion(a) 

occur
between hgiher level leaders and the public 


in your experience
 

Occur 	very frequently Occur occasionally never occur
 

http:13.(Q.19
http:12.(Q.18
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In such a situation 
would you be more 

likely to
 

(b) 
 support
 

th- public

Hiig"' level leaders 


14. ((.29) -iouldyou mind telling us what you think 
is the 

for this place?
 
best thing thc government could do 


Vow I am going to 
read you a short list 

of posdble
 

15.(-.21) 	 We would like to know governmental activitics. 

which level of government you would prefer 

to have
 
dertakig
 

or rim nsibility for 

the mo 

these 	activities.
 

A. Take action to 
improve the standard 

of living
 
a job 	can have
 

to it that every 
man who wrnmts 


B. See
C. Insure equal op.ortfllitY for citizens to 
participate
a jobT op . k 

in making community 
decisions
 

of local roads 
D. Provide a syst;em 

of primary public 
education 

the contentE T:irect 
health protectionr4 ?rcvide 

Provide cvltural facilities
G. 	
of aged and handicapped11.Take care 


I. Build industrial plants
 

J. Provide public housing
 
(Name 	 ofhere inbeen tainactions have 	 past few years

16. (q.24) Whi.t 
block or district) in the 

Why7Vill ge, 	 desirable?ood or 
which 	you consider 

very 


ideal place to 
make this an 

think 	would
Wat do17.(Q 	 25) you 
live in? SpecificallY:
 

(a) How would thinkgs be hrre and in the neighbourhood, 

if this becale an 
ideal place? your 

If this became an 
ideal place to live 

in, would 

(b) 	
way of living change? If yes, how?

in, wouldown 
an idea place to live 

this became 	 as(c) If 	 such (Council, 
your local gcvernment 

bodias 	 etc.) do 
anch yat, city government, 

doin[asscmbly, 	 from what they ars 
differe.tlYanything 

today? If yes, in what way?	 (r,1umerate)
you have mentioned 

these 	 things
(d) Why are 

not present today?
 
you want these thinfs?(e) 	 Why do 

http:15.(-.21
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18. (Q.26) Now,7 would you tell.us about your wishes and hopes 

for 	future of our country? If you picture the 
of India in the best posdble light, how woul(future 

us say, five years from now?things 	 look, let 

19 (Q. 	 7) What kinds of people wou.d you like to see as 
Tha. is, what do you thinkpolitical leadcrs? 

are the most importat qualities for a good 

l(ader 	to have?
 



APPEND IX 'B' 

A NOTE ON POT-ITICAL RESPONSIBILITY 
K.K SENGH 

Indian Institute of Technology, Kanpur 

A study of social values and community integration 
of concern if it'("activeness") ignores an important area 

does not take into account the political responsibilty 
of
 

It is difficult to see how community activeness
leaders. 

to the
 can be adequa-tely understood without reference 


power (political) influences operating in the community, 
the
 

role of the leaders in the political pr-scoss and the way 

the leaders think and behave in relation to the community.
 

These seem particularly pertin nt for study in Ooland,
 

Yugoslavia and India where directed efforts have been 
made
 

to change the traditional socio-political institutions in
 
rapidly.
an attempt to industrialize and moderni ze 

Achievemant of the newer forms of socio-political 
cohesion
 

sought in these countries depends to a considerable extent
 

upon the ability of challenges adequately. The extent to which
 

the leaders understand and share the new social objectives
 

and are willing and capable of working towards their 

realization is undoubtedly an important factor in social 

chang;e. 

Resonsibilityof PoliticalConstituqnts 

The following may tentttiveJy bG stated to be the
 

constituents of political r6-sponsibility of 
leaders:
 

1. Social Values; 

The list of values already accepted by the group seems 

fairly adequately the various dimensions involved: to cover 

(a) Localism-nationalism 
(b) Material progress
 
(c Change orientation
 
(d) Cooperation-individuality
 
(e) Citizen participation 
(f) Selflessness-self interest 

(b) to include
Sufgestion: It may be desirable to expand 

value dimension.authoritarian-democratic 



-- 
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Sense of obligation and commitment to the 
appropriate


2. 

community,.arena of operation, wet]eiis the local 

This element of responsiconstituency, party or the nation. 


bility may be assessed in terms of identification 
sense of
 

out obligations

involvemen-t and commitment, desire to 

carry 

sense of personal


and to perform duties adcquately, and 
the 


satisfaction attending satisfactory perfcrmance 
of a job.
 

Though some values questioni touch on identification,
 

a new list of questions will be needed 
to make it inclusive.
 

-e or's 
St 

.•' 
exKpec tatioip role and. his role

3. Leader's concept of his 
e content of political responsibility. . leader s 

comprises he extent to which ho feels 
role may include such things as 


he should and does in fact.
 

1. accept tVhe mandate of the government, the party,
(a) 
 or any other
the constituency, the community 


relevant reference group, the
 
ii. owes personal allegiance to the government 


constituency, the party, the community and the
 

like.
 

plans the leader feels
 
(b) The programs, activities or 


he should carry out, sustain or sponsor 
and those
 

he actually does.
 

to measure a loader's role (Parts
The previous efforts 

seem by and large to be tangential. It is
 

II, III, IV) the lines sugg
recommended that a fresh attempt be made on 


ested.
 

4. Realistic assessment and proper articulation of ommunity 

needs and resources on the one hand 
and the efforts to educate
 

the comprises another imp
and modify public o,)inioh on other, 

Ir as much as,
element of political responsibility.
ortant leadership behavior, this
 
community "activeness" rc-flect8 
 independent

element is measured in "outputs". 

But an 


measure can be obtained by having 
each leader rated on how
 

ne',ds of the community (or apprrpriate
 far he understands the 
arena of operation) and the extent 

to which he has succeeded 
public effortsgoals and mobilizing

in defining collective 
towards their achicvement. 

i4 i Obviously,seemsnt o sb i1H1t,.------;_:2_ and aceotance of national obectives7 n
5. Understandin 
 of responbeo another relevant element 
share the values of the emergent

if the loader does not 
cannot function effectively in relation 

to those
 
society bhr 

at the hieher levels.
 



This constituent" can be as ;essod by appropriate 
questions.
 

It will require fresh efforts.
 

EValuation of Political ResOonsibility: 
Certain clarifications:
 

(1) 	 Political responsibility cannot be evaluated 
in
 

terms of common universal standards because 
this
 

would imply that different coun'ries have 
the same
 

concept of responsibility.
 

(2) 	 A distinction should be drawn between the 
sense
 

of political responsibility and the content 
of
 

The sense of poli-ical

political responsibility4 


to the extent to vhich
responsibility refers 

is aware of his obligation, the way hethe leader 

values he brings to
role and thc
visualizes his 

with tho, people and the leaders

bear in dealings 
to the
 

at the higher lovels. The content refers 

acts and obligations that the leader
 specific tasks 


may value and the issues that h. consideres signifi

to deal within thce community.cant 

(3) Political resuonsibility shoul.d be considered 
in the
 

for in most and perhaps
perspective of social change, 

all the collaborating coi-ntries the leader 

is
 

to ac.eit new values and beliefs new programs
expected 

activities, and newer ways of socio-political
and roles 	and thetraditionalinteraction. Performing 

commitment to older beliefs and values 
may obstruct 

new. 	 Politically responsibleand conflict with th, 

behavior can theirefore be identified with tle 

now or the emergent. These need 
acceptance of the 

for each country and employed-for
to be 	specified 

of leaders.evaluating the rcsonsibility 

Factors Limiting the Expression of Political 
Responsibility
 

leaders have to
 
The soci-political system in which tl]o 


(a) the scope of re:spo-:sible
function inevitably affects 

or programs carried
 
behaviour, and (b) the type of activities 


These 	shovd be kept in view when evaluating responsibility.
out. 
set the limits within which
 The following factors seem to 


can be expressed:
responsibility 


(1) Institutional autonomy or the freedom that 
the
 

leader has to do what he feels is appropriate.
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(2) 	Reward patterns existing in a society: for example,
 

a leader may try to got some legislation enacted
 
because he may wish to placate his constituency.
 
The mechanisms of political control seem also to 
provide differential rewards for action. The avenues 

open tc the leader for reaching positions of power 

will 	influence the means he may adopt.
 

(3) 	Community needs, smtijents and resources seem also
 

to influence the type of actions that the leader is
 

likely to take. A traditional community may be 
of development e.g.opposed to a certain program 

a tannery in a village, although this may oe 
highly desirable for a certain section of the popu

lation.
 

(4) The socio-political ideology of a nation will set 

a broad limit on what a leader may feel is appropriate 
to do or to avoid. 

Additional Cormmonts; jAn advantage of making political 

responsibility an integ-ral part of the Project is that it
 

reference to comr.un~ies or to integration.can be studied without 
If suitable measures of political responsibility can be 

it will not only be possi ble to study leadersdeveloped, 
at higher levels of government, but also to relate values 

to responsible public behavior. 



A P P E N D I X IC' 

Indicators of Activeness 

Unit or Time Span
Indicators 


A. General
 

Acresi) Total i4rea of the Villa ge 

ii) Total population of the village 
Number
with age and sex distribution 


Family-wiseiii) Caste Structure 

Family-wise
iv) Occupations 


Caste family-wise
v) Land holdings 


vi) Caste structure in kshetra samiti 
and vill ge panchayat for unreserved 

No.seats (chairman's caste) 


Obtain specification of 
vii) Vila ge has leaders at higher 

no. and positions
levels or not 


viii) Major influence of political party
 

in the village/samiti 

1 Congress Village and samiti 
level sem rately 

2, Opposition 

3. Mixed 

B. 	 Agriculture 

Acres
i) Total agricultural area 


ii) Area under improved practices 
new methods of cultivation(using 

etc.3 Acres (present)
improved seeds, fertilizers, 

Acres (present)
iii) Total irrigated area 

(a) No. of wells through voluntary efforts: 
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1. 1ells without Rahatx 
2. Private wells n
 

no. for each
 
at present


3. Pumping sets 


4. Wells with ,ahat
 

Acres (present)
 
(b) Area irrigatcd by (aY above 


iv) Improved Agricultu -al ImpleMents 

Type and No. (present) 
(a) Acquired through Block 


Type and No. (Preocnt)
 
(b) Purchased directly from 


private sources
 

v) Improved seeds used
 

Kg (one year)

(a) Supplied thrcugh Block 


Kg (one year)
 
(b) Supplied by Coop. Seed 

Stores 


Kg (one year)
 
(c) Other sources (Private) 


vi) Insecticide used (Category 
as above) Kg. (one year)
 

Total Capacity (Present)
 

vii) New methods of storages 

(a) No. of cold storages 
where 

produce is generally kept 

(b) No. of coop. or any 
other I 

No. to be assessed 
by investigator (present) 

stores 

(c) No. of any other "pacca" 

built storage facilities 

viii) Fertilizer used 

(a) Chemical Fertilizer 
Kg (one year) 

(b) Manure Pits 


Acres (present) 
(c) Green Manures 
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C. Anima la bandry
 

i) No. of animals vaccinated against
 
Two years
diseases 


ii) Artificial insenuation
 

it 
(a) Total no. of animals insenuated 


'(b) Total no. of animals in the village
 

iii) Others
 

fa) Improved animal fodder Acres
 

Acres
b) Pastures 


D. Cooprative
 

Types & nos. (for blocks)

i) No. of societies 


Present (Rs;)
ii) Share capital 


Present (Rs;)
iii) Lmount given in loan 

two years
 

iv) Total membership Families
 

(Rs.) One year (present)
v) Loan R.npaymen. 


E. Pichayats
 

Last two years
i) Total meetinfs held 

(year-wise)
 

ii) No. of meetings adjourned
 

of action oriented (developmental)
iii) No. 

innovation decisions)
 

iv) Tax levied "
 

v) Tax collected
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F- Education
 

(yes/No)

Efforts made in Adult Literacy
i) 
If yes
 

No. of (lasses held 
1. Male in last two years
 

2. Female 

3. Combined 

ii) No. of Schools 

Type and number
 
1. Boys 
 and enrolmunt 

2. Girls 

3. Co-oducational
 

iii) Techmical Craft Schnools 
1. .1c. of casual cours(iv) Educational Programme for Wonen 
2. Pc. of permanent 

, ouse-kceping,(chi.ld rearing centreskni•n c 
3. No. of women trainentting etc.3 

up-to-date
 

v) Youth clubs (funct-onin[ at
 
Present No.
 

present and not inactive) 


G-Industry
 

of units function 
and cottage industries No. 

i) No. of small in'; 
per unit(Rs.)

ii) Investment on each unit-wise
 

of people employe6
iii) No. 


of finished products
iv) Marketing 
Mark whichever 

1. 1.dequate is applicable 

2. So/so
 

3. Not organized 



H-Health & -Sanitation 

i) Pavements yds. (% of total length) 

ii) Drainage type ancd length 

iii) Maintenance of (i) and (ii) (% of hours covered) 
Mark ,hichever is 

1. Well maintained ap-licable 

2. Lso-so 

3. Pot maintained
 

iv) Drinkin[ water supply
 

1. ITo. of wells
 

2. No. of Hand-pumps
 

3. 1o. of families served
 
(Central 'ater Sup)ly be
 
taken as 1006)
 

v) Sanitary Laterines
 

1. No. of public laterines in
 
use 	 No. at present
 

2. No. of fam,.iies with
 
priuate laterines number
 

3. 1o. of families whose
 
houses are near to public
 

Number
laterines and have no 

private laterine
 

vi) 	Food safes, chulhas, etc.
 
as prescribed by health
 

Types & no.
authorities 

vii) No. of vaccinations Propo-:tion of total 
population 



i) Voluntary contribution for 
comrmnity works (donations) 


1. 	No. of familirs who donated 

2. 	 Total amount 6onated 

ii) 	 Shramdan (contribution of
 
labour)
 

1. 	Voluntary 


2. 	 Under Labour Bank scheme 
(c ompulsory) 

(a) Cash (Rs.) 
(b) Actually worked 

iii) 	 Participation in collective 
Enterprize (School builC.inr, 
Panchayat builc'inr, conmunity 
centre, road maintenance, etc. 

iv) Evidence of seeklinr outside 
sup.?ort for local prorranmes 

v) Response to initiatives from 
the regional and national 
levels: e.g. sr~ll savin$j 

Family planninr 

national defence 

gifts of [gold, etc. 

home 	guards 

Last 	two years
 

(Rs.)
 

equivalent to value
 
in 	 Rs. 

" 

ITo. of people who contri
buted in cash, kind or by 
work 

b. 	 Very high
 
H i [.h
 

Medium
 
Low
 
Very 	 low 

No. 	 of pettitions 
and 	 applications 

(Savinr.s per family) 

(no. 	 of family) 

(contribution per family) 

( 	 " " ") 

(numbe r) 



J- >.xpec tations 

of theFive point scale be used for each 
mentioned above 

A panel of judres be prepared *tith 
two experts2 

two leaders and one commoner and ask: 

tho coming few years
Do you expect that in 
sorie work will be done in the following 

areas?
 

How much? 

Very 
work 

uich much some 
work work 

very little 
work 

No 
work 

1. Lgriculture 

2. Animal Husbandry 

3o Cooperative 

4. Panch-ayats (Development 
works, fuarther taxation 
etc.) 

5. 1ducation (more school-s2 
new educational prorranmies2 
more literacy, etc.) 

6. Industry 

7. Community Participation 
(lore shramdam contributions 
efforts for outside help and 

better resnon s e to regional 
or national level initiatives) 



Appendix 'D' 

ST%-DY OFR3PORT OF .' ,:.i ;l.L 
SOM3 SOCO- PSYCHOLOGICAL DIl, MSIO1 S OF 

RES"OISIBILITYPOLITICAL 

This paper presents a conceptual 
framework in which
 

social values and political 
responsibility are treated
 

of two basic psycholoIical dimensions, as a fucntion 

namely the self-other and 
inner-outer personal orientation
 

study lendinL substantialof aThe findinZsdcf leaders. 
,,rc also discussed.to this formulationsupport 


The conceptualization has 
interesting possibilitles.
 

It suggests a typoloy 
of leadership orientations 

and
 

provides a framework in 
which social values, political
 

teration can be meaningfully
c 
responsibility and coimunityThe inner-self oriented 

leader
 
inter-related (Fi ure I). outlook while the outer

be traditionalis likely to 	 in 
change oriented 

other leader is likely to be 

if1u( F 

' '~/ x Traditional orientation• 


orientationFuturisitc 

a Political responsibilitYS, 
as a function of Inner

4 	 Outer Salf-Other personal 

orientation. 

1' j 'e jcj/integrated conmmnity4 

community
', % ' (Unintegrated 

Similarly the inner-snlf leader is likely to be less 
leader,the outer-other

politically responsibleTvn 
leadership orientation 

It is expected that the differences 
in 
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will also be reflected in the value patterns of the leaders.
 
For one thing the self-inner oriented individual is likely
 
to place greater importance on acceptance of authority social
 

harmony and conformity and the outer-other person on material
 
progress, change sacrifice (for collective good) and cooperation.
 
The various relationships may be visualized in tabular form
 
(Table I).
 

Table I
 

Leadership X Political Values X Contribution 
Orientation Rfesponsi- (Along one di- X to community

I bility X mension only) X integration 

1. Inner-self
 
Leaders primarily
 
interested in local Very low Hi.ghly Traditior a l
 

affairs; personal Dnzervativc' Insignifi
gain predominant, cant
 

2. Outer-self
 

Wordly wise; use Traditional Somewhat
 

environment for (change orientation
 
furthering Low in restricted areas
 
personal gain of life)
 
and position.
 

3. 	Inner-other
 
Traditional Positive
Interes in local 

with Futuristic
affairs, helpful to 


others, will work leanings (men of
 

for coiamunity? Moderate principles)
 
restricted oulcside,
 
contacts.
 

4. 	Outer-other
 
Concern for commu
nity, constituency High Futuristic Positive
 
and nation, will (extending
 
work for others acd beyond
 

the community)
make sacrifices, 

extra-community
 
contacts and con,.:erns
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.The conceptual scheme presented above is based on. oul
 

observation of the nature of the emergent leadership
 

patterns in rural cormmunities in India. These comrn .--
of stress to develop economically

1uder a certain amountare of the newly createdframeworkand socially within th: 
at the village and Kshetra

socio-political institutions 
The state and the national governments 

oncourage

levels. 


action and provide the means for
integrative social Some communities

but no coercion is involved.development while others res, urces for development
utilize the available 

to The nature of leadership in the 
choose not act. 

one of the important det-rminants 
community is undoubtedly 

leaders,
of community responsi j encss and integration. What 

for

asked, succeed ii, n.obilizing social action 


it may be the 
community development? The contention here is that 

- one who in his public dealings is
leaderouter-directed 

his porsonal interests to those of 
willing to subjugate 

one who does not place "he community interests 
community and 

that of the region and the nation, is 
over and above 
politically responsible.
 

probably
The self-other and inner-outer dimensions 

are 


related to community integration. The argument is that
 
will onis responsible, communities i. relationshipwherever leadership relatively inte.-rated.the whole, tend to be 

the change orientation of leaders 
between these dimensions and 

It is believed that
 
and their values is also expected. 


in the present context of India's 
responsible leaders will . in their outlook.- loss traditiol.deveopnttend to 


will have a 
Thus, relatively well-integrated comitiuni.tes 


of politically responsible and futuristic
 
larger number 

integrated communities will have 
leaders whereas the less 

responsib7.e leaders. 
traditional and politically less 

these two dimensionsbeen made to measureAn attempt has 
As far as possible eachother variables.
along with some on eacheven though the items

has been scaled, andvariable andmade to write sensitive
aire few, an effort has been has been 

auestirns. The integration variable 
discriminative villages

the block officis judge various 
assessed by havin, and 

of t',eir response to development programms 
on the basis nsn ow by them.

commnlity responsivenessthe extent of of theby the impressionsbeen further checkedThese have tohave been in or-correlated 
team. The variablesresearch 

they show the predicted relationships
find out whether or not 



Definition of Variables 

Six variables have been measured. These are: 

1. Sel -other orientation of leaders - This refers to the 
extent to which self or commTuity (other) interests 
dominate the action of leaders in activ-ities that concern 
the entire community. Thr: following questions were asked: 

la In your opinion, whose interests are foremost 4.n 
the mind of the average villager when he tries to 
decide whether or not to cooperate in something which 
concerns the entire village? 

Self and family; one's close well-wishers, supporters
 
a whole; the nation.
and friends; the village as 


2. In your opinion, whose interests are foremost in
 
the mind of the leaders in your village when.they do
 
things that concern the village or when they ask 
people to cooperate with them?
 

Self and family; one's close well-wishers, supporters
 
the nation.
and friends; the village as a whole; 


3. In your opinion, whose interests are foremost in 
the minds of the national leaders when tey ask the
 

people to cooperate with them or to do things they
 
want the people to do?
 

Self and family; one's close well-wishers, supporters
 
and friends; t'e party; the constituency; the nation.
 

4. Now can you tell me whosc interests are foremost in
 
your mind when you do things that concern the village
 
as a whole?
 

Self and family; one's close well-wishers; supporters
 
the nation.
and friends, the village as a whole; 


2,. InneX-outer orientation of leaders - This refers to 
the extent to which the leader feels he is committed to
 
further the interests of his own community (inner) as
 

of the region or the nation (outer).against the interests 
The variable assesses the extent to which the leader feels
 



obligated to look after the interests of his own
 

community and the extent to which he is willing to
 
or the nation.
subordinate them to those of the region 

The following questions were asked: 

Who do you think is a better leader - (a) one who1 

puts the community interests equal to* or above 

the
 
(b) one who puts the national
natiorl interests, or 


or above the community interests.
interests equal to 


you think has better leadership 
2. Which village do 

in which the leaders decide not to
(a) a village 

their claims for government funds so that press or

another less developed community may benefit 


(b) a village in which leaders press their claim 
can helpfor funds with the argument that they 

they are themselvestheir neighbours better when 

fully developed.
 

3, Who do you consider a better leader - (a) one 

who will not hesitate to go against the 
desires
 

of national leadership if the commiunity clearly
 who will
desires somathin: different, or (b) one 

try repeatedly to change the community sentiment
 the 
to bring it in conformity with the desires of 

national leaders,
 

- This refersof loaders3; Political responsibility
the leader is politicallyresponsto the extent to which 

of threeis- here thoug-ht in terms
ible: Responsibility' (2) acceptance
constituentsi (1) responsible leadership, 

methods and procedures in community organiz
of democratic 

of community responsibility in
(3) s-nseation and the 

asked: 
leaders; The following questions were 

a leader does not
 1. It is generally true that i-f 


look after his personal interests 
while he is working
 

become successful.
for the community, he will not 

2; Whether or not a leader works 
in the interest
 

good relations
of the com.munity, if he rmaintains 

with the highups, he can become successful.
 

Only those leaders ever become successful 
and
 

3. of thethe interestswho preserveinfluential 
community and the people even if 

they have to make
 

personal sacrifices.
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the- (a) should all 
at decisions4. In arriving (b) should 

sections of the community 
be consulted or 


the influential people 
only be consulted.
 

regards the relationships 
between the people
 

5. As (a) shouldgovt. officials:and thecommunityin a the government
the people by and large do what 

to do or (b) shouldofficials ask them or advise them 
the peopleby and large do what

the govt. officials 
ask them or advise them 

or their representatives 
to do.
 

you
of village affairs wrich do 

6. In the management 
the interests of the community.
 

think would better serve asthe community 
(a) elected representatives 

of 
today, or (b) nomination of 

in the Panchayatdone of the capacitythe basist0he anchayat on
peopleto to the comMfMity.to contributeof the individual 

of views aboutin points
7. if there are differences yoube done what do 

and what shlould not
what should 

(a) people vo ing to
 
-consider most desireable: 
 (b) people seeking
be done, or 

decide what shoUld 
the advice of the leaders 

in whom they have
 

confidance.
 
worked 


8. Let us assume that a village leader for 

than a year to get the 
government to set up
 

more the entirefrom whichin the vilbgeindustrya small The panchayat was to be nenefitted.village was idea and finally thet',i8

approached and sup orted 

persons are to 
govt. set the industry in which 19 

I.,deropinion of this 
be employed: (a) should the 

as to who should be employed be accepted on tic 

ground that he has been 
primarily responsible
 

or (b) should
 
set up in the village,


for having it
the entire village or the panchayat take this 
decision on the ground that the industry concerns 

athe village, as whole.
 

o- ic
W _ ec t of leadersn ).Co jjBC orientation7 ' - futuristic
'*Traditional o
This variable is cn n tt valuesto the traditional

the leader is cor;mitted 
measures the change
 

of the society. Essentially, it 

orientation: acceptance 
of new ideas and programmesthefromin important ways 

even if it means departing 
were asked:questionsfollowingpast. The 



1. Our traditiona. values should be preserved at
 

all costs.
 

A man will get what 	he deserves. It is, therefore,
2. 
that one should make sacrifices for others. unnecessar-

equal rights tnder the law the
3. By giving people 
Government has done something totally wrong and 

un

justifiable. 

we4. Our interests would have been best served if 
the way our forefathers did.had continued to live 

affairs by recognized5. The management of the village 
leaders 	of the comrunity is to be preferred to that of 

all people irrespective ofthe :'anchayat where 
position have to be 	respected.
 

and the new
6. If there is a conflict between thr, old 

ideas, a compromiise 	should be made between 
the two.
 

7. If we have to progress socially, economically
 

and politically, we must adopt new ideas and
 

programmes. 

to the extent to 
5. Community Integration - This refers 

case a village, has 	 responded
which a cormunity, in this 

and the extentthe need for self-developmentadecuately to 
has been able to mobilize its own resources 

to which it 
and displayed collective responsibility in furthering 

its
 

earlier, community integration
interdsts. i's pointed out 

was judged by the officials of the block and also 

verified by the impressions of the research team.
 

This refers to thu discrepancy
6. Value discreancy 
a value according to its importance

between the ratinmr of 
as a characteristic 	 of responsible leadership and the 

it is is held bythe preceivesextent to which 	 leader 
leaders in his community, by regional leaders and b.y the 

com mnity development organization.functionaries of the 
The leaders were asked to give their opinion 

on how
 

important they felt 	th3 valucs honesty, dedication,
 
equality of opportunity and cooperation were 

for leaders
 

follow in tiheir public dealings, and to judge how far
 
to 

(a) leaders in their
 these values were actually held by 

regional level and (c)
 own village, (b) leaders at thr: 


the block officials. 
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The following hypotheses -viere advanced: 

more pdlitically1. The other-outer oriented leaders will be 

self-inner directed.
responsible than those who 	are 


tend to be more politically2. The futuristic leaders wvrill 
responsible and hence more 	other-outer directed.
 

of integration will
3. Communities havir.. a higher degree 

tend 	 to have more politically rcsponsible mid futuristic 
less integration.leaders than those showing 

between the importance
4. The greater the discrepancy score 

and the perceived observance
given to a value by a leader 


within and outside thc cot.munity,
of that value by leaders 
the less will be the int.g,5ation in the conmunity. In 

score the greater
words the lesser the discrepancyother 


the integration.
 

Sample 

development blocks
The study sample was drwan from three 

area in district
 
in the- Pilot Develcprent Project (IPD) 


It was here that the community
Etawah, Uttar Pradesh. 
 in India. Etawahafirst initiateddevelopment programme was 
 state and is
 
is situated in the central 	region of 

the 

Because of its identification with moderately prosperous. one
 

the community development movement in India, it is 

programmesin Uttar Pradlesh where new

of the districts as a
 
are tried out before being extended to 

the state 


Government officials and functionaries 
associated
 

whole. 

aware of the requirements of

with the PDP area are 
are i.l1inf7 t- 'provide facilities for people

research and 
the variousThe records on to carry out researches. 	 areitems of the corirminity ,,evelopricnt programmes 


at the block headquarters
systematically maintained 	 and 

of the PDP at Ajitmal, where a 
also at the headquarter 

This officer not
 Froject Executive Officer is posted. 

the work of the different blocks but 

only coordinates blocks
 a close liaison between the 'PDi 

also maintains 

and State's Planning, Research and Action 

Institute, at
 

Tn ,', I lm l 
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out of a total of about 390
A sarmplo of 16 villaves 

half 	of these villzgcs wore 
wore 	 sclected for study. About 

to bo v;y good in terms of t' - .r rcs)ensc tojudged 
efforts to mobilize resourcesdevelopmental programnos, 

the level of coiiuity rcsponsivencss. The block
and by 

his associatcs, particularly the 
development officer and 

and panchayatofficer agriculturear-sista t development 
of villages and judgi.n 

were 	 consulted in listing ti i names 
There 	 was ,.nerally good

their level of inttoraticn. 
In a 	 few cases where there 

among the officials.agreement 
the majority opinion, including the 

wero 	 differences, employed for classifi
of the research staff wasassessr.2cnt villagesto sample only those

An attempt was madecation. 	 or iuintcgrated so that 
clearly well-integratedthat 	were 

be clearly hiahlifhted.mirhtthe differences between them 

Bhuiyanpur,Block, villages Umari, Kakor,
In Bhagyanagar 	 Jua,Kesampur Khagipur,

Ahiasi, Carhi-ka-purwa, StudyTarrai, 	 selected for 
1ikbarpur, TanCa anC u 	 ,asulpur, Niwari 

in Aji a and liahwa Blocks, villaes
While 	 were selected. 
Kalan, Sarai 1aarottam, Incdrauhii and Tkrhara 	

ininterviewedleade-s were 
On thr. average 4 to 6 viJ.lO 	

The leaderswere 	 hold.u7 interviewseach 	village; in all 
2:, village panchayat.

cases -ero .ombc. s of 	 leaO ersin most 	 pe rsons includ inr. youth
other in-fluentialHowever, 

were 	 also interviewed.
 
Information about each viVlaUe pertaining to its area,
 

area, areaagiculturaland social 	 leviedopulation 
irrigated, fertilizer conpsption, 

total panchayat tax 

panchayat meetins held 
and
 

number o. 
and realized, anC V, 	

the idea of finding
was collected with 

average attendance, 	 of commfunity integration.mcasurcsout some agrre,'ativc 
nceCarby a represen

usually accompanieOdehAof eskeane team wast The researc'-	 contactsnecessary

tative of the block to hel.p it hake the 

was sent to
infornationUsualy, advance
in the villages. 	 for interview.malr be available 
a village so that the lcade:S from t;'- block officialsrcceivedcoop-.atianDue to tlhe close 	 a period

fi'ld worl: could be conpleted within 
the entire 

of one week.
 

arethe different variables
The relationship,) betwcen 

are summarized.Here 	 the findings
in five tables.presented 

.=See 	appendix, tables 2-6 
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The self-other variable correlates 
positively with 

inner-outer (.20),
traditlonal-futuristic (.32), and
 

more a leader is other 
integration (.26) variables. The 

nore does he tend to be futuristic, concerned
 
oriented, the to integratedaffairs and to belong,
with regional and national andself-otherbetween theTh correlationvillacs. 
 not satistically

political responsibility' variables 

is 

population but highly

significant (.14) for thie total 
I roup. Thisresponsibi' ity(.40) in th? h" significant political responsibilitywrho score high on

shows ti-at those scoring low on
 
tend also to be otrr directed but tl-osc 


not to show any recognizabletendpolitical res[osilbility 
In other words,


relationship with the self-other variable. tend to beres olnsibi[lityarc in politicalthose who low those who
and self directed whereas

both other-directed othertend to be largely
highly poli4Ocal responsible,are 

directed. 

relatBd tois significantlydimensioninner-outerThe for the co-ijunity(.20) concernvariableonly the self-other does not showthe nationto the region and/orin preference with theother variables. 
pattern of relationshipany definite does not may be that the scalefor thist-e reasons(Xe of of the sample on for the average score
well
discri.inat 


.2 when the maximm possible score 
is 3.
 

t-:is variable is 
 realistic situations
had been used emoloyingIf more iter]s 

for choices, the scale might have worked better.
 

political rcs'-onsibility variable 
shows high and
 

The with integration (.27)
positive rclationshipsignificant 

and slif.ht but nearly statistically 
significant relationship
 

the high politicaloricntati.n (.17). In
with futureistic of leaders belonging
responsibility group and in the group 

between political
villages, the correlationto inte1rated .34is high,and futuristic orientation,resnonsibilitr who arethe leadersThis shows that

and .39 respectively. 
and belong: to villages

high in political responsibility 
tend to be changeintegrated,that'are relatively rore 

in their outlook.
(less traditionalistic)oriented 

futuristic orientation of leaders
 The traditional (.32) and integrwith the self-other
correlates significantly This implies
 
ation (.26) variables and with age (-.35). 




that the futuristic leaders are other 
oriented, younger in
 

age, tend to belong to relatively better 
integrated villages
 

and are also politically more responsible.
 

The integration variable correlates 
hiohly with the
 

futuristic and other orientation 
of leaders and also with
 

political resronsibility as has 
already been pointed out.
 

It is not related to the inncr-outer 
dimension or to age.
 

that age is negatively related 
is a slight su-g:.sti o n 

There the group 
to the tra.itional-iuturistic variable, 

for in 

of leaders belonging to the integrated 
villages, age and
 

the age 
arc somcwhat ne,-~atively related: higher

integration 

lesser the integration (.30).
 

that if the sampleIt may be interesting to note 
groups: corabininf the high 

population is divided into two 
into one groupother and outer dimensionsscorers on the 

into another a positive 
scores on ti( ,sc dirensionsand the low 

oolitical rcsponsibilitybetweenrelationshi- is observed 
hich scorers.
 

and the outer-other variable (.26) in the 


This indicates that tl-c other-outer oriented leaders tend 
self-inner orientedmiore rfsoonsible while

to be politically witi- politicalclear relati-nshipleaders show no cut 

respons ibili ty.
 

bs said that all the expected
In sunrary, it may 


relationships have, by an. large, 
been found to hold. The
 

trandit ional-futuristic dimension 
correlates in the expected
 

direction with the self-other and 
integratirn variables.
 

Its relati nship with political ris-onsibility 
is highly
 

suggestive, for in the group of hi,;hly responsible 
political
 

and those belonging to integrated 
villages, the two
 

leader7s 

The self-other variable gives all
 variiables are related. 


the expected associations although 
its relationship with
 

political responsibility is evident only in the group of
 

political lea~ers scoring hirlh 
on political responsibility.
 

The only exception to th- hypothesized relationship is
 
fact that those scoring high
The
the inner-outer variable. 


on the other-outer dimensions 
tend also to be high on
 

shows that the theoretical bases
 political res;)onsibilit-v 

of the conceptualization have been 

amply substantiated:
 

the other-outer individual tends 
to be more politically
 

more often to
 
responsible, less traditional 

and belon[s 


communities that are better integr~d.
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scores correlate highly with
The value discrepancy 

the size of the correlations varying from .54 
one another, 

There is therefore considerable consistency 
in
 

to .70. 

By and larr-c, the discrepeancy scores 

what they measuy. 
the political respons

do not correlate significantly witih 
their 

ibility and the inner-outer variable. However, 
integration variablesthe self-other andrelationship with 

hi*h and nregative varying from -. 30 to 
are consistently the

That hiher the discrepancy score, 
-. 40. is, the 

and also totend to be self-orientedrore the leaders 

belon to less integrated villages.
 

correlateThe discrepancy scores on two values 
The score onorientation.with traditionalpositively irith the traditional 

value 'honesty' is negatively associated 
the more traditional

futuristic and ini.er-outcr variables, 
find greater discrepancy between and inner directed leaders 
and what find in others. 

what they believe should be they 
barely significant negative

The value Idedication' shows a 
variable anQ

relationship with the traditional-futuristic 
with ago. Thebut positive relationshipa hlit'htly hi,:hcr 

the people see greater dis
latter indicates that older 

than the younrer people.uccrepancy on this va The 

in th,: frovps scoring hir*:h oh political
relationships 

and those belonging to integrated villages
rosponsibilitiT 
more or le s conforms to these patterrs. In both these
 

tends to be
and value discrepancy scoresgroups ace 
thereby indicating

significantly related for sorte values 
to be to a 

that the older per:ple find th.ese values held 

by the leadc:.s in the community and those
lesser degree 

the youi, people. In view of the
outside than do or 

our sample tend to be
 observations that the older people in 

fair to cnclude

relat vely more traditional, it sems 
thc existinr stateleader findsthat the tradition oriented 

of affairs a greater departure fr,,m the ideal than does the
 

futuristic leader.
 

Implications 

In view of the limited tine available for the study, 
a sample of 87 village leaders in 16 viliares 

were inter

viewed to test out the basic assumptions of the 
conceptual
 

The results undoubtedly
framework outlined in this paper. 

confirm the concludion that the conceptualization 

of social
 
self

values and political responsibility in terms 
of the 


is worth pursuing further.
other and inner-outer dimensions 
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Wit'r a larger sample tbc present conclusions can be accepted 

with greater confidance. 

would like to sugest
For what it may be worthl we 

that the self-other and inner-outer 
dimensions should be
 

kept in view when thinking 
about the concept of political
 

to assume that value
 It seens reasonable
responsibility. found in cor.riunities showing
 
differences in leaders w.iill be 


The exact nature of these
 and low integration. We
hirh this time. 
dif. ercnces can only be speculated 

upon at 
not be any striking 

feel that even though there 
may 

differences in the content of values held 
by politically
 

responsible and less responsible 
leaders, there will be
 

- the importance
(a) the natterninfg of -alues d (b) th 

differences in vdues as against othrs 
given to certain 
are beld as againstcertaii ialucs

intensity with which 
tasks b::fore t'-e Roundtable thcrefore, 

others. One of the and to outline the 
about these possibiliti( 

s 

is to think that the 
along which values rmiay be studs ed so 

dimensions in measure
may be suitably reflectedif any,diffarences,

ment.
 

of Int at .-ion
.GgErcati~ve IndiaorszK 


thebetweenthe inter-correlationsshorsTable l(b) integration.includingrmeasures,different ag.rer:ativc to expectationsconform
lare, the intcr-rl-.t ions 

The most interestingBy and 
and are without any special 

significance. 


is noted that the area 
under improved
relationships occur between 

integration and some of 
th, aggre
 

It and fertilizer
gative measures. l~nd per capita (.56),

practices (.45), 


correlate positively with
 (.51)
consumption per acre are statistically significant above the
 
integration Th se 


They indicate that the
 
5 per cent bavel of confiC.aicO. 


villages that have been 
conscious of improving agriculture
 

as indicated by per acre
 
and have taken steps to do so, 


fertilizer consumption 
and area under improved 

agricultural
 
It is interestinEg
int,.[:rated.


Practices, trnd to be more another measure of
 
that per cap.ita land can 

serve as 

to note 
 The othcr variables families 

in
 
integration.community 

related to integration.
agriculture, average panchayat 
attendance and tax raised 

per
 

seera to be 

capita to levied, do not 
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per capita tax show a
indic-tors,Among the other 	 at the 10 persi[:nificant relationship with interration 

cent level of sirnificance while average panchayat meetinrs 

tend towards si,:nificance. 
about 

vi ew of the snall number of villaF3Cs whom 
I:' 

data have been collceted, it will 
be botter to have a
 

are drawn. The 
larger 	sarmple before finalconclusions 

data can be useful.that suchdo indicatepresent efforts 

T1.L 1 (b) 

(N = 16) 

(5) (6) (7) (8) (9) (10) (11)5
(1) (2)(3) (4) 

-. 01 	 .35 .30 91.1 -. 15 .08 -. 24 -.45 
Improved practices (1) .47.07 

%12 -.48 -.50
-05 .16 .16 .35 .30 21 -.-
Land per capita (2) 

in Agricul-Families 	 .1702 	 23-.28-.20-.19.44 -. .45 -.ture 	 (3)
PanchayatAverage 
-. 48 -.	 14 .30 .28. -. 29.32 .38(4)
metins 

Averave Panchayat 
-.05 -.13 -.08 .29 .08 -.18


(5)
attenCance 

08 14 -. 36.42 -.37 -. -. 

Tax per capita (6) 
.ll *-.25 -.45 -.01 

Tax raised per capita(7)
of tax 

Percentage .14 -. o8 -,13 
raised to levied. (8) 

.17 -.51 
acreFertilizer per (9) 

-
(10)Population size 


(11)Integration 

.44 or 	more 
1. r is sirnificant at the 5 per cent level 

if its value is 


", 	 nerative correlation on integration shows 
a positive relation with
 

variables.
 

http:23-.28-.20-.19


i, P E ITD I J 
Th..BLE 2 

Inter-corr-lation atrix - .ll Variables 1 

87) 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

Traditionol-Futuristic (3) -.23 -.18 .08 -.14 .32 .17 .14 -.26 -.35 

Value Honesty (2) .67 .54 .60 -.40 -.11 -.17 .32 .13 

Value Dedication (3) .70 .70 -.33 -.04 -. 14 34 .22 

Value Equality (4) .67 -.23 .06 -. 41 .3O -.03 

Value cooperation (5) -. 31 -.12 -.04 .40 .14 

Self-Other (6) .14 .20 -.26 -.09 

Political Responsibility(7) .12 -.27 -.09 

Inner-Outer (8) -.08 -.09 

Integration (9) .12 

e (10) 

ThBL:: 3 

Inter-correlition Matrix 

Hirh loliti-,al. espondbilitV Group 

(1) A R (4) (5) (6) (7) (8) (9) 	 (10) 

(1) -. 33 -. 32 -. 02 -. 26 .36 .34 .02 -,41 -. 43Traditional-Futuristic 
.72 ,53 .70 -. 25 '.07 '.33 .32Value Honesty 	 (2) 

Value redication (3) .68 	 s75 -. 38 -,26 -. 13 .39 .36 

.69 -.26 -.21 -911 .35 .20Value Equality (4) 

-.35 -.20 -,19 .26 .29Value Cooperation (5) 


.40 '.22 -.30 -. 24Self-Other (6) 

-.04 -.46 -. 02Political Responsibility(7) 

-. 02 .01Inner-Outer (8) 


Integration (9) .19
 

Age 	 (10) 

N's of 87 and A5 th per cent le-Trel of significance is reached1. 	For 
Based on D.B. Owen: Handbook
if 	r is about .18 and 25 respectively. 


of 	Statisitcal Tables, -ddison-Wesley Pub. Co. Inc., London, 1962. 

2. 	 Negative correlations with the intc,.ration variable in this and other 

tables always means a positive relationship. 
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TAIE 4 

Inter-correlation Matrix
 
,ow Politjicala 1_niitGrlu 

(1 = 42) 

(3) (4) (5) (6) (7) (8) 	 (9) (.0)(1) (2) 

-.09 -.27
 -.00 .27 .18 .25

(1) -.17 -.03 .18 


,Traditional-Futuristic 
 -.39 .29 -.07
.48 -.31 .02
.63 .58
(2)
Value Honesty 
 ,32 .07

.73 .64 -.30 -.01 -.16(3)Value Dedication 


.65 -.21 .06 .00 .30 -.27
 
(4)Value Equality 


-.23 -.01 .12 653 -.03
 
(5)
Value Cooperation 


.01 .17 -.21 -.05
 
(6)
Self-Other .04 -.10 -.10
 

Political Responsibility(7) 
 -.09 -.20
 
(8)
Innrr-Outer 	 .04 
(9)
Integration 

(10)
Age 


Table
 
MatrixInter.correlation 

on GrouPH!: -InterratJ 

(7) (8) (9) (10)

(1) 	(2) (3) (4) (5) (6) 

.39 .14 -.20 -.26 
(1) -.27 -.1'..24 .14 .44 


Traditional-Futuristic 

-.15 .06 .16 ,29


.73 .50 .69 -.22
(2)
Value Honesty 
 -.06 -.06 .13 .45-.27
.63 .67
(3)
Value Dedication 
 .03 .20
,66 .10 .08 .01

(4)Value Equality 


-.01 .11 .22 .09 .23
 
(5)
Value Cooperation 


.11 .26 .03 -. 23 
(6)
Self-Other 
 .10 -.28 -.17
 

Political Responsibility(7) 
 -.01 -.20
 
(8)
Inner-Outer 
 .30
 
(9)Integration 
(10)Age 

le el of significance is reached 
of 42 and 37 the 5per cent

Sor N' s 
about .26 anA .27 respectively.
if r is 
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TABIE 6 
Matrix 4Inter-correlation 

Low Interatirn.SrOoR
 

(N a 50) 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

Traditional-Futuristic (1) -.18 -.12 .09 -.19 .20 -. 04 .11 -.15 -.38 

Value Honesty 

Value Dedication 

(2) 

(3) 

.59 .52 

.71 

.50-.44 

.66 -.28 

.02 -.28 

.10 -.13 

.23 -. 02 

.20 .02 

Value Equality (4) .61 -. 32 .14 -. 02 .23 -. 23 

Value Cooperation 

Self-Other 

(5) 

(6) 

-. 37 -. 14 

-Q8 

-. 12 .32 .03 

.14 -.16 -. 02 

Political Responsibility(7) 
.10 -.09 .02 

Inner-Outer 
Inte[.ration 

(8) 
(9) 

.11 . 00 
- .11 

A..e (10) 

per cent level of significance is reach if r is .24
4. For N of 50, the 5 



Apendix 'E' 

Revised ,stimated expenses for the year March 1, 1967
 

to March 1, 1968.
 

16 Pay of staff
 

One Research Associate in the scale of 
@ Rs.800/-Pm
(Rs.700-50-1250) 

Two Senior Research Assistants
 
(Rs,325-15-475-EB-20-575)
 

@ 370/- @ Rs,710/-p.m
OneOne @ 34o/

@ Rs.210/-p.m.
'One Steno-ctm-Assistant (Rs,210-575) 


One Junior Research Assistant
 
5) @ Rs. 210/-p.m.
(Rs.210-10-90-15-320-EB-20"57


@ Rs. 70/-p.m.
One Peon (70-1-85) 
(a)- Rs.2040/-x 24,480/-

2. Allowances 

x12 16,032/-
DA., H.Rs.. & "C.C.A. Rs.836/-p.m. (b) 

8000/(c)3j Travel expenses 

4. Tabulation Computer time and
 2,000/(d)
services of programmer 


2,000/
6. Miscellaneous expenses of contingencies (e) 


Grand total
 

21325/-
Overhead charges 5% 


Add forRounding
 

(Rupees fortyeight thousand, eight hundred 
and fifty only)
 



A P P E N D I X 'F' 

List of Personnel 	and their qualifications'
 

KAILASH K. SINGH, 	Research Director, International
 
Project on Social Values and
 
Political Responsibility.
 

Educational qualifications :
 

B.A. (Hons.) Social Relations, Harvard University, U.S.A
1. 
1951.
 

2. M.A. in Psychology, University of California, Berkeley, 
U.S.A., 1953. 

3. 	Ph;D. in Social Psycholor'y, Cornell University, 1957.
 

Professional Exp rience: 

1. 	Teaching Assistant, Universit of California, 1952-53.
 1953

2. 	Psychologist, Cornell India Project; Senapur, U.P., 


and Consultant in 	 1954-55. 
3. 	 Assistant Professor, Departmcnt of Sociology and Social 

from 1953 to 1963.Work, Lucknow.University, 
4. 	 Head of Rural Services Department, Rural Institute, Agra, 

1957-58. 
Life Analyst, Planning Thesearch

5. 	 Senior Associate to Rural 

and Action Institute, U.P. Lucknow, 19F8 to 1961.
 

slectric Co., New 	York, U.S.A. 1962
 6. 	Consultant to the Gencra. 

7. Assistant Professor in Psychology, Indian 

Institute of
 

Technology, Kanpur, since 1963.
 

Research and Teachinr Experience:
 

Nearly 14 years of teaching and research experience, 
Some
 

of the areas in wich research has been acne 
are:
 

tensions and conflicts.
1. 	Study of Inter-caste 

2. Study of caste 	attitudes and cross-cultural 

study of
 

attitudes. 
3. 	Research on human factors in social change 

with special
 

reference to community development programmes 
in India.
 

in which work done include (a) family planning
Areas 
(b) health and sanitation (c) youth organizations (d) 

agricultural production campaigns.
 

4. 	Studies of institutional and community behaviour under
 
Social Values and 	Political
the International 	Project on 


Responsibility.
 



Publications: . 1cooiCalAdjustment of the Deaf, J 0 to
 

1956 in collaboration with 
I Vol. 8larnoo g 

Dr. R.N. Misra, K.G.'s Medical 
College, Lucmow.
 

2. Autonomous Institution 
in Action, Indian Education,
 

Vol. I, 1955.
 

of Kharif Campaign (A study of the 
3. EvaluationBehaviour Chance of Agriculturists in Uttar Pradesh) 

of UttarGovernment 
P.R.A.I. Publication 

Yo. 156, 


Pradosh, Lucknow.
 

4. Evaluation: Health Education. 
P.R.A.I. Publication 

No. 178, Government of 
Uttar Pradesh, Lucknow.
 

5. !'valuation of youth 
Clubs in Uttar pradesh: 

A Study 

in Growth and Decline, 
mimeograp~hed for circulation,
 

1965. 
as a FunctionMethods 

6. Acceptance of Family 
Plannin, 

of the Nature and IntnsitY 
of Contact, P.R.A.I. 

Pub

lication No. 277, Government 
of Uttar Pradesh, Luc..oW.
 

rural India," under publication 
in
7. ,IEffectiveness of short 

duration contacts in popularizing 

family planning in of Com.Instituteof the NatioialissueJuno 1966 
Dev. Journal.
 

an
being published as 
8. "Family Plannin' in 

India" 
Ed. S.K. Khinduka.
ndia,

article in Social Work 
in 


Patterns of Caste Tensions: 
A community study of
 

9. 
conflicts, under publication, 

Asia
 
in.or-caste 
Publishing House, 1966.
 

"Hopes and Fears of Industrial 
Workers", article
 

10. 

being published in a 

book by the Indian Institute
 

Calcutta.of Management, 
ublication:
preparation for 


Papers unpublished or 
in 


dimensions of political
 
I. Some socio-psychological Social
 

responsibility, 1966, 
International Project 

on 


Values, No. Ind/31. 

2. Ag:regative indicators 
of community responsiveness,
 

1966 (in preparation). 
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3. 	 Inter-caste icceptabi]ity: An exploration in
 

Methodology, 1955.
 

Problems, i pproaches and Suggestions,4. 	 Rural Developinent 
1962; Report to the General Electric., New York, U.S.A.
 

ALI ASH~hF, Research Associate, International 
Project on Social Valucs and 
Political Responsibility. 

91alific at ion s: 

1. B.A. (Hons.)
 
2 M.h. (Political Science)
 
3. 	Ph.D. candidate at Cornell University, U S.A. 

Experience: 

1954-69 	 Lecturer in Political Scienceg Rajendra College,
 

(Bihar University). 
Cornell University.1960-61 	Fulbright Scholar at 

at 	Cornell University.
1961-63 	Teachin- ,ssistant 

Studies, 	 Institute 
1963-65 	Research Fellow in Urban 

New York (Calcuttaof 	Public Administration, 
Branch) 

1965-	 Research Associate, International Project on 

Social Values and Political Rcsponsibility, 
I.I.T., Kanpur 

Publications: 

of 	Calcutta - IL Study ofGovernmentBooks: 1. The City 
(In Press, to

Inertia, 	 Asia piblishing House 

be 	 out soon) 
2. The Modern Covrrnments (In collaboration) 

Novelty and Co., Patna.
 

Papers: 1. Some socio-psycholcgical Dimensions 
of
 

- (Co-author),Political Rlesponisibility 

India/31, Pecember, 65. 

2.. Political IResponsibility and Integration, 
India/32, Jan. '66. 
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SHIVA SEWAK TRIPATHI, 	 Senior Research Assistant 
International Project on 
Social Values and Political 
Responsibility. 

Educational ]ualifications and Training." 

1* B.Sc, (1957) University of Allahabad, II Division 

2. M.S.W. (1962) University of Lucknow, II Division 

Thesis for M.S.W. "Social Security for Industrial
 
Mills,Workers" 	 (A study of the workers of Lal Imli 

Kanpur, a 	British India Corporation concern)
 

Received 	training in:
 

3. 	 Pragati. Ashram, 1,11 IndiaiCrime Prevention Society, 
Lucknow. 
District 	Probation Office, Industrial Relations 

Bhilai Steel Plant and Labour and PersonnelSection, of 	21-Department, Jyoti Ltd., Baroda, for a period 
ycars;
 

4. Central Insti.tuto for Training and Research in 
Kailash Colony, New Delhi, for aPancbayati Raj; 

period of 	3 months; 
5. 	 Social Service League, Allahabad Universityq for a 

of one year for Merit Certificate in Adultperiod 
Literacy 	and Village Uplift. 

1. Principal, Pancbayati Raj Training Contre, 1963-64. 
& Associated Hospitals2. 	 Public Relations Officer, G.M. 

College, 	 Lucknow), 1964
(Incorporating K.G. Medical 
1965. 

3. 	 Senior Research Assistant, I.I.T., Kanpur, Joined 

on 30.3,65 afcd continuing. 

aP ers prepared forpublication: 

of 	units and leaders for study (Ind/35)1. 	 Selection 

Jan. 166.
 

problems 	 in collecting Ageregative Data2. 	 A note on 
(Ind/33) Jan.166 (In collaboration with Mr. B.L. 
Sin gh) 



BACHt LAL SINGH, Junior Research !Assistant. 
International Project on Social 
Va.lues and T.oliticaQ Responsibility 

EducatiopIal gualifications and training 

1. 13.A., Lucknow University, II Division, 1962.
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in 3-965 on IBM 1620.Took a short computer course 

Experience 
1956-58

Senior Teacher in Iiajasthan,
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