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NEEDED FOR PROGRAM 
DESIGN 

AND RESOURCE CONSTRAINTS 
ASSESSMENT 

PP1 2 PROGRAM PLANNING TO DESCRIBE THE TO UNDERSTAND"THE TOUTILIZE SPECIFIC 
PROBLEMS AND BASIC STEPS IN TOOLS, METHODS AND 
ALTERNATIVE DESIGNING PROGRAMS TECHNIQUES SUCH AS 
SOLUTIONS FOR 
PROGRAM 

TO MEET IDENTIFIED 
NEEDS 

MBOR FOR DESIGN AND 
IMPLEMENTATION OF 

IMPLEMENTATION MONITORING AND 
EVALUATION 
ACTIVITIES 

FPI 3 USERPERSPECTIVE TO UNDERSTAND THE TO DEVELOP 
COHCEPT OF STRATEGIES FOR 
USER-SENSITIVE IMPLEMENTATION OF 
FAMILY PLANNING THE USER PERSPECTIVE 

INTHE FAMILY 
PLANNING PROGRAM 
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