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ization tentre (LOIC) was carried out under the auspices of
 
Opportunities Industrialization Centre International (OIGI), who
 
were represented by three officers. In addition, 
two local counter
parts were seconded by the Government of Lesotho to the team for the
 
duration of the exercise. 
The complete list of-the LnTC Evaluation
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Mlr. Q.D. Nguyen , (Coordinator) Evaluation Officer, OICI, U.S.A.
 
Mrs P.iR. Burke, Propran Planrinp Officer, OTCI, UX.S.A
 
Mrs C.D. Williams, Education Specialist, OTCl, U.S.A.
 
Ms. V. Qhobosheane, Plonning Officer, rPDI, "ini.stry 
of Finance. 

Lesotho. I 
Mr. T. Nomvete, Education Testing Officer, Ministry of Education.
 

Lesotho. 

The evaluation exercise could not have been'as smooth as 
it was had it 
not been for the close cooneration and ready assistance of local LVTC 
staff, the Board of LOIC nirectors, Technical Cooperation Team, LOiC
 
students and graduates, employers, Lesotho Government Officials, LOTC 
driver - Mr. T. Tgehlo, and LnIc Job nleveloper - Mrs. B. tMokubung. A 
great many thanks to them all. 

It is hoped that those concerned ,.,i]lfind this study interest inp,
 
informative and useful.
 

TVOZI NnIVETE.
 
MASERUL.; 
NOVEMBER, 1980.
 



"In this great dispensat4ion, art(oa oesin
 

is identical with an act of worship... In
 

accordance with the Divine Teachings, the
 

acquisition of sciences and the perfection
 

of arts is considered as acts of worship.
 

.Abdu' 1-Baha4
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I. 
 INTRnfDICTION
 

A. Aim of Study.
 

OICI representatives had prepared a battery of instruments designed
along Project Performance Tracking (PPT) lines to be used in order to 
evaluate specific issues such as 
the project's financial status, physical

facilities, institutionalization, student services, vocational and pro
vocational training, and so forth. 
These instruments were accordinply

administered during the course of the evaluation. 
Apart from prograrrlm
atic concerns that OICI had, the evaluation exercise ms a ihole was aimed 
at assessing the perfomance and impact of LOTC and determining the

direction of future project implemen-tation activities in the country.

Therefore, 
 the exercise had a direct influence on the deci-sions that had
to be taken on LOIC immediately following it. In this case, the evaluat
ion was formative  with the necessary attendant implications.


.the
 
In general terms, the aim ofstudy is to supplement the OIe1 PPT system
by evaluating certain statements attributable to LOIC staff, students,

graduates, directors, employers and Lesotho Government Officials concerning the activities of LOIC. For this reason alone, the study should
 
really not be looked at in isolationist terms, but rather in conjuction"
 
vith other reports on LOIC.
 

The evaluation of most of these statemnlts is to be arrived at by provid-,
ing.relevant statistics applicable to them, and by determining whether or
 
not they are significar Secondly, a summary of responses to structured
 

.and open-ended questions will he given.
 

On the part of the students, the study is specifically aimed at answering
certain questions in-the, fpllovinp possible problem-areas : 

1. Linguistic
 
2.4.Communication
 
3: Affective
 
4. Orientation
 
5.. JudgMent and
 
6. ce~ral.
 

As for the rest of the individuals either directly or indirectly connected
with LOIC, the study 'aims at specifical investigatinp the following .
 
possible problems
 

I., Procedural
 
2. Judgmental
 
3. Orie,'lonal and
 

M,otivational.
 



B. Pefinition of Terms 

For purposes of this study, the following definitonu shell be adopted., 

1. Students (STU-TRA & STU-OCIA). 

1.1 	Linpuistic Problems are those that arise from usage of tin medium of 
These may includeinstruction - quite apart from the content thereof. 

and individual preferences towardsdifficulties due to cyntq:., vocebuliry 

the mother-tongue (Sesotho) as opposed to English.
 

1.2. 	 Communicatfon problems are those that derive from the inability of 

the student to communicate either with curriculum matcrials or.the 

teachers. These usually touch upon readibility and comprehension ability. 

1.3 	Affective questions are those that are designed to find out what is the 

;tudents. disposition toward LOIC. Do they "like" LOIC? 

1.4 	Orientartion questions are those that endvour to determine whethar students 
~"i 	 tallyprepred" to receive instruction at TVC. That is:
 

are they'in u position to appreciate the services of LOIC?
 

"judginPg" LOIC activities as1.5 	Jud pe.ntal problems are those arising from 
performing well or badly. In other words, in the estimation of the 'students, 

is LOIC vorthwhile or not?,,. 

1.6. General problems are those of~previously unspecif e4nature - something 

that may probably be unique to eachi:individual.student. , 

2. Practitioners (PRAC). 

2.1 	 Procedural problems are those that arise from vhether or not the respo
ndents Mink LOIC is being implemented properly. 

2.2 Judgemental problems are those connected with whether or not LfIC is 
seen To he performing well in the eyes of the respondents. 

find 	out whether the respondents are2.3 	 Orientational questions try to 
ready to appreciate the activities of C.,VW 

2.4 	votivational questions try to find out 'whether the respondents think 
LOIC students are correctly motivated (positively) to dotbeir job in
 
the world of work.
 

2.5 	General problems are those arising out out of a previously unspecifieA 
nature.
 

131,.......
 



C. Limitations. 

1. Internretation : Althoph the questionnares ha-ye been desipned so as to he as simple as possible in the otirijon of te writer, thepossihility always remains that the interpretation triereof Poiven
by the respondent at that material time may be'sliphtly or co.nlet
ly different from that expected by the xriter. This Drobiem,
ever, is not unique to this study - not 

how
by any Teans. It is a

Problem corimon to all communication nedia. The net aFfect it yav
have on this study is that the response will either be exagperated 
or under-estimated depending-on the individual respondent.
 

2. Sample. 

The different kinds of individuals that respnded to the questionnaire 
are shovn below with the abbreviations used later .n this paner ,:-" 

Employers (EMP) 
 3 
GovernmenL Administrators (r-/A) : 1. 
Technical Cooperation Team (TCT) : 3 
Local Teachinp. Staff (LTq) 
 .4 
Student -Trainees (STIr-TPRA) ": 23 
LOIC Graduates (STU-CuPAn) 4 
f. Pespondents 38 

The limitation of numbers night be the rqos potent factor in decidingthe statistical significance of the parameters. used in this study., 

3. f-eopranhical location : By reason of the unavailability 'of adequate,
time and quick cormunication facili ties, it was not Possible to visit 
any of the above categories of individuals who were beyond 101,m out
side of Maseru. 

As a result, all of the respodents lived and ,orked either .n orvery 
near Maseru. Conditions and attitudes mipht veryowel 1,be, different inother areas. 



"There was an old jailhouse ... It was the 

worst place in town"% 

LLeon H. Sulivan. 

15/......O 
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II. BACKcPOUND 

A. reopraphical and Economic Conditions.
 

The Kingdom of Lesotho gained independence on October 4, 1966. The.
 
Prime Minister is the Pon. Dr. Leabua Jonathan who has administered 
the country sine independence from British Colonial rule. 
The Head 
of State is His Majesty King Wfoshoeshoe II, one of the three ruling. 
monarchs in Africa. 

Lesotho is completely surrounded by the Republic of South Africa.
 
.It is situated near the south-east tip of the African continent,
 
between 270 and 29030' East (Longitude), and between 2A030? and 300
 
45' South (Latitude). It lies bet-een 15m and 3400m above sea
 
level. 
 Its total area is about 30 355 sq. k-m. It experiences a
 
cool temperate climate characterized by low rainfall, low humidi.ty,
 
clear skies, high altitude - all of which, in addition to distance
 
from the sea, contribute s.gnificanctly to extreme weather conditions
 
(i.e. hot summers and very cold, dry winters).
 

Agricultural output is largely at the subsistence level, character
ized by "low and fluctuating yields that result from lack of the
 
appropriate inputs required to cope with a comparatively harsh
 
physical ertvironment," (1.takhanya, 1P80). Exports in 1976 amounted to 
M 12.6 million, and they included wool, iohair, livestock,diTaonds, 
wheat, pens and beans. Imports in 1076 amounted to M 67.23 million. 
These included foodstuffs, clothing, petroleum products, and many kinds 
of-manufactured goods. The currency used is ?,aloti 
(tl)which is
 
presently on par with the South African Rand (R).
 

The population of Lesotho is 1.3 million (mid-1079 Pstimate). There 
seems to he a "marked zonal differentiation in the didtribution of the 
population " (Makhanya, 1980), 
as a result of which it is estimated that
 
close to 502 of the total population lives in approximately 30* of the
 
land (i.e. the lowlands). The high-lying, mountanous areas comprise
 
.about 70% of the land. 
At any one time, about 150,OO0 able-bodied
 
citizens are out of the country seeking employment in the mines and in
dustries of the economically wore powerful neighbour, South Africa 
which is said to be the only country in Africa that is self-sufficient
 
in the food-production and engages in extensive food-exporting activities.
 
(There are presently 7 such countries in the world).
 

B. Primary and Secondary Education.
 

Lesotho is a bi-lingual country using Sesotho and English. In the
 
education system, English'is used as 
a medium of instruction from Stand
ard 4 (Grade 4) upwards. However, Sesotho is taught throughout as a
 
subject and a means of cultural transmission.
 

The education system as it is known today began in 1836, 3 years after the
 
arrival of Christian Nlission-aries who continue to play a major role
 
in local managemnt, administration and proprietorship of over 90, of the 
schools in .esotho.
 

There are 1084 primary schools, 5 small technical colleges, 1 collegpe of 
agriculture, I teachers' collene, and I national 11niversity. 

16......
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The formal education system is so structured that there are 7 years of 
primary school learning leading to the mward of the Primnry School 
Leaving Certificate (PSLC); followed by 3 years of secondary school 
learning leading to the Junior Certificate (JC); and by 2 years of high 
school learning leading to the Cambridge Overseas School Certificate 
(COSC). The PSLC is a national certificate, designae4dministered 
locally. The J: has some international input (Swaziland) although this 
continues to diminish rapidly; whercas the MASC arises out idea-lly 
criterion-referenced testing procedures set by external examiners at the 
Universty of Cambridge, England. 0ose, has wide international recognition
 
at a measuring instrument for scholastic or academic ability. 

An unpublished paper by the writer" (Nomvete, 1979) shows that between 
1970 and .1974, there was a conservative mean of 16.8 student graduate of 
PSLC as opposed: to.a mean of ion students who were enrolled at Standard 1. 
The actual percentage of students graduating at PSLC from an oripinal 
student population seven years earlier may, in fact, be approximately 3 
or 4 units higher than the mean of 16.8. Taking this into account, and 
considering the net primary graduate population increase of about 1.8, it 
can be tssumed that current trends indicate that an estimated 29 students 
actually praduate at PSLC for every 100 that were originally enrolled at
 
Standard 1.
 

This assumption shold be taken in full cognizance of the Fact that only
 
about 40% of the primary schools offer the full seven-year curriculum, 
although strenuous efforts are currently being made to increse this per
centage to 60 and beyond. The teacher-pupil ratio is around I : 50. 

In the secondary education system, the pass-rate at JC slithered from 71.4%
 
to 55.1% of those that sat the examinatin between 1969 and 197R respectively
 
although the total number of students that passed rose phenomenally from
 
658 to 2170, respectively, during that time, (a 2107 increase). Similarly,
 
the pass-rate at COSC for the respective material years declined from 70.3% 
to 29.47, while the number of students that passed COSC rose from 156 to 350 
(a 124% increase) within the relevant period. In the meantime, there was 
a spectacular secondary student population increase in relation t6 primary 
enrolment as shown by graph in Figure 1. Secondary enrolment here includes 
that recorded in what are locally called secondary and high schools. 
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It may be interesting to nom that the rank order correlation coefficient
between the JC pass rate and the percentage secondary enrolment for 196Q
-78 is r--0.56. This is not significantly preater than zero at both

5% and 1% levels of significance (Isaac A fichael, 197). On 
 the other
hand the correlntion coefficient between the COSC pass rate and thepercentage secondary enrolment for the same period is r - - 0.93, which
is statistically sicnificant at both.S aid 1% levels' of significanteIn both cases the correlations indicate that as the percentape secondary
student en.rolment increases the JC pass rate is decreasing (thcugh not
significantly ) while passthe COSC rate is declininp significantly. Of 
course, no causal relationship can be irqplied at all from these findings.

The teacher-pupil ratio at secondary level is about 1:76. 
Takine into account

the annual increment factor of 1.1 in the secondary graduate figures
 
between 1970 and 1974 
(Nomvete, 1479); and considering the conservative
 
mean of 6.R graduates for every 100 entering the school systei between those
years; and finally making an allowance of say, 3 units, it could be assumed
that close to 15 students per 100 that enter secondary school finally
graduate in the COSC examination. 
In this regard it may be readily observed
 
that the secondary school 
 system loses more children that fail to graduate
per unit IeO than the primary system does..
 

C. Mannower.Trainin
 

In the face of harsh physical conditions; fornidable-mountaintous regions;
a subsistence-oriented agricultural economy heavily influtced by extreme

climatic conditions; low manufacturing capacity as 
shown by high imports

which are about 40% greater than exports in moneytqry terms; it would
 appear that manpower training promises to be the one area Twhere conside
rable economic resources might be invested for the immediate and long-term benefit of the citizen-y... Even then, many problems that may tax
the imagination and capacity of the leaders of society will still require

urgent attention .
 For example, the mere geographical Proximity to an economically more powerful neighbour has the tendency of siphoning,away not only
the unskilled labour resources, but also the skilled ones as well as 
(plumbers,

electictricians , lecturers). 
 All of these factors taken together have a
serious effect on many other sectors of public life. 
This Particular
 
problem of ranpower drainage will probably remain one of the towering

problems associated with economic advancement of LDC's for generations to
 
come.
 

The existing technical colleges probably need considerable upgradlng in
order to present themselves as attractive alternatives to the formal
 
academic system.
 

1),.
LOTC,.
 

Lesotho Opportunities Induscrialization Centre is part of a larper oripanization, OTC International, which has now established itself in Ethiopia,
Ivory Coast, Ghana, Liberia, Nigeria; Sierra Leone, The rambia, Togo, and
the Phillipines  apart from 150 cities in the I.S.A. where it operates

under OIC/America. According to a paper entitled "The OTC Story" (no
date), the LOIC program is 
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"intended to provide technical and vocational training for the 

large numbers of primary aTid secondary school leavers and other 

unskilled adults prevalent in Lesotho. It is also intended to 

provide management skills which employers require in order to 

be able to take on more responsibility in their orpanizations. 

The school leavers for whom the non-formal vocational skills 

program is designed, will consist of young adults ages sixteen 

and 	above, who are below the Junior Certificate (JC) level."
 

jor 	features of LOIC are
 

1. 	The Feeder Program (Pre-vocetional and basic skill.
 
developtent).
 

2. 	The Feeder Extension Program to the rural'areas and.
 
districts.
 

3. 	The Building Skills Training Program
 

4. 	The Enterpreneur Training and Management Development
 

Program (ETMD).
 

5. 	An overall Student Support Services Component.
 

20 .......
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"This is the most extraordinary and exciting
 

program I have ever seen. 
The business commmity
 

of America must help 'it succood."
 

-George Champion.
 

Board Chairman, Chase nannation Bank.
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Mhen the data is computed, the ranks vill be so ordered that the lower 
the points the worse for ,TAC, the higher the points the better for 
LOIC. As such for each alternative statement$ the rank ordering, will be 
reversed. 

Null hypothesis 4, : 0* 0'o 

Alternative hypothesis > 0 

Level of significance a .5 

Critical region t:-t ) ta for the alternative hypothesis 

.- -. in which t forms t distibution. 
with degree of freedom of n-l. 

Equation -. t1 - . -. ' 

nIn-Il) 

'Conclusion 'If t fallS.into*the critical region Po is rejected and
 

othertise Ho is allowed..
 

2. Spearman rank order correlation coefficient' (r).
 

It will he observed that 2 ideally opposite statemnts are proposed to-
the respondents, to which they are expected to indicate their response
 
in a.7-point or 5-point Lil:ert-type scale. As previously stated, a
 
reversal in ordering will bd.'effected for each opposinp statement
 
in a pair of statements so as to regularize the correlation data throughout. 
A correlation coefficient will then be determined for each Dair of 
statements to find out hoir strong the respondents hold on to their views.
 
A positive correlation will be deemed "good" wh;.le a negative one will
 
reflect a situation that might need further investigation on the part of
 
LOIC.
 

Equation 3 r : _ _ 

/S • : yy
 

W ,here ".
.
 

. ",3% (d "And 

n
 

3. Test of correlation (p) 

The correlation obtained fPr pairs of statements will be tested for sig
nificance. The test will determine whether these correlations are sij 
nificantly different from zero according to the following hypothesis : 
Null hypothesis I. p. U 0 

Alternative hypothesis I,,: p ) 0
 

Level of significance : a s .05., 

Critical repion t > ta for the alternative hypothesis 

p 0, in which t forms' t distribution
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111. ADM I N I'S TRAT I 0 N .'.'F • N S T R U 14E ST 

A. Tnstrtments.
 

In all the categorics of respondents, the same general format of 
questionnaires was used. The first portion of the questionnaire
 
contains a 7-point or 5-point Likert-tyne rating scale which is
 
placed against a pair of onposinp statements that propose certain
 
views on LOIC, to %hich the respondents are expected to indicate 
their agreement or otherwise. (See Appendices 1 - 3 for full
 
details).
 

The second portion was composed of free-response type questions.
 

The advantagesof these instruments are that, firstly, the data-. 
gatherinR process achieves a high measure of depostrable object
ivity if the respondents can complete them without influence 
from any quarter. Thus, the effect of the "presence" of the 
interviewer upon the responses given becomes minimal or negligible' 
- assuming, of course, that the instructions and statements thereon, 
can be understood and followed without difficulty.
 

Secondly, the free-response type questions allow the tesvondents:to
 
express views in a manner that may not have been catered for in the
 
rating scales.
 

Structurally, the questionnaires are of 3 types.
 

l.'Practitioners. (ED/RE/-l-Pract/0). 

This questionnaire vias designed for all "practitioners" of Ifnlr pho 
are defined as those individuals (excluding students) Oho onerate
 
LOIC directly or indirectly, and/or those who assist LPTC prorams 
in any conceivable way whatsoever. These include LOTC directors and 
staff, members of TrT, employers of LOIC students, and rovernmeut' 
administrators (or officials). 

2. LOTC Students in Training. (En/REH/--STU-TRA/0).
 

This instrument was designed for students vho are at LOW and:those 
on OJT (on-the-job training).
 

3. LOIC Graduates. (ED/RE/8-l-STU-GRAD/0)..
 

This questionnaire was constructed for students vbo have successfully
 
completed LOIC training and who are on full-time employment.
 

B. Mathodoly.
 
I. Ilynothesis testing 

In each of the Likert-type responses, this test iill, determine whether 
the wean mark is higher than 4.2. (6n, in a 7-point scale) and hipher 
.than 3 (60% in a 5-point scale), at the 57 level of si'Fni.ficance, in 
which case the response will be said to be significant (good). 

In the second instance, the test will determine whether the rean mark 
for each of the groups .in the sample is higher than 5 (71.42) and 4 
(80Z) according to each respective case. This is the "summated averages" 
test where significant.responsi will be termed good. 

.22/......
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'withdegree of freedom n-2 

Fquation t... .. 2 

Conclusion : If t falls into the critical region Hois allowed 

and otherwise Ho is rejected.
 

4. Free-reiponse answers.
 

A brief sumnary of free-response answers will he i'ven,
 

..Sample.
 

The respondents who returned questionnaires have the folloin 
breal"
down-


* . 

Employers 
 33
 
Government Administrators 
 . 1 
Technical Looperation Team 
 : :.3
 
Local Teaching Staff 
 4 
.Students trainees 
 : 23 
,LOIC graduates 
 : 4 
' Respondents . 38 

•Within the constraints of time and availability of communication 
recources, the choice of the above respondents was .;undVbx-abShould the question of "representativeness" of the sarple arise then one would suggest that another evaluation of LOIC be conducted in due 
course. 

D. Administration. 

.Respondents -were handed the questionnaires and asked to return themr-to,
a pre-arranged address or any that was convenient to them and the interviewer. Arrangements were made for those yho,'could n6tbe icontacted 
personally during the exercise. 



"Mlost of them-had: dropped out of school in 
their ninth year on the'avarage.,". 

"We would have to prove that years of
 

educational and environmental inadequacies
 

and deficiencies could be overcome in the,
 

briefost spen of times"
 

-Leon H..Sulzivan.:
 



III. ANALYSIS OF RESULTS.
 

TABLE A. t - TEST OF MEA1 4.A 
SAMPLE : EMP. G/A, TCT, LTS ( n - i) 

Experimental conditions:-


Null Ho o (60%),u4.2 


: *
Alternative Ha ' > 4.2 one-tailed test', 
Critical region : t5 . from t distribution table, 

a * 0.05 . n-I 

QUESTION /Ao(A)<x(B) ; .0-(C) n(D) V t a Ho 

4 4.2 67 453 10 11.713 1.833 Rejected
 

5 . 4.2 74j 502 11 12.962 1.312 Rejected 

6 .2 59 337 11 2.69,3 1.812 B Rejected 

7 4.2 61 373 11 2.395 1.812 Rejected 

8 4.2 53 315 11 0.840 1.812 Allowed 

9 4.2 71 475 11 5.782 1.812 Rejected 

10 4.2 73 489 11 11.985 1.812 Rejected 

11 4.2 72 478 11 9.4841 1.812 Rejected
 

TABLE B. t- TEST OF NEANe^.
 
SAMPLE : EiP (n = 3) Experimental conditions: same as above.
 

QUESTI0,^%(A)iz(B) je(C) n(D) t t a Ho 

15 4.2 13 75 3 0.076 2.920 Allowed
 

16 4,2 15 83 3 0.693 2.920 Allowed
 

17 4.2 9 27 3 - - 2.920 Neither 

18 4.2 13 59 3 0.200 2.920 Allowed 

19 4.2 17 99 3 2.200 2.920 Allowed 

20 4.2 12 66 3 -0.115 2.920 Allowed
 

2-1 4.2 1 1 59 3 -0.302 2.920 Allowed
 

22 4.2 11 59 3 -0.302 2.920 Allowed 

* No print from cortputer duo to lack of variance. 
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&NA!SSOF RESULTS, 

TABLE C t - TEST OF'Lt;A"i4.
 
SAXIPLE : TOT, LTS (n- 7)Experimental conditions : samean
 

above.
 
QUESTION /(A) g,(B) .o(O) n(D) t t a HO 

37 4.2 19 79 7 -1.838 .1o943 *A4lowdd 

38 4.2 40 248 7 2.226 1.94 3 Rejected 

39 4.2 23 105 7 -1.o92 1.943 Allowed 

40 4,2 .29 139 7 -0.085 1.943 Allowed 

41 4.2 42 258 7 4.762 1.943 Rejected 

42 4.2 32 192 6 1.344 2.015 Allowed 

TABLE D. t-TEST OF MEAN . . 
SAMPLE : STU-TRA (n 23). Experimenbal conditions : same 

as above except, 33 (60%)aWOO 

QUESTION,%(A) 4z(B) -2e(C)n(D) t ta Ho 

1 3 78 298 23 1.521 1.717 Allowed
 

2 3 99 443 23 7.144 J1717 Rejected 

2..3 53 163 23 -2.448 1.717 Allowed 

4 3 74 294 23 0.654 1.717 Allowed 

5 3 97 435 23 5.380 1.717 Rejected 

6 3 108 518 23 11.569 1.717 Rejected 

7 3 61 I199 23 -1.283 1.717 Allowed 

8 3 62 234 23 -0.837 1.717 Allowed 

-2-/-. 0 
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TABLE E. t - TEST OF MEANT.
 

SAMPLE : STU-GRAD (n a 4) Experimental conditions': same as
 
above. 

QUESTION 0o(A) 4 (B) j2 '(C) n(D) t. ta Ho 

1 3 17 73 4 5.000 2.353 Rejecte4 

2 3 14 54 4 0.775 2.353 Allowed 

3 3 7 15 4 -2.611 2.353 Allowed 

4 3 11 37 4 -0.333 2.353 Allowed 

5 3 18 82 4 5.196 2.353 Allowed 

6 3 16 64 4 *. - 2.353 Neither 

7 3 17 75 4 2.611 2.353 Rejected
[1
 

8 3 16 66 4 2.449 2.353 Rejectod 

TABLE F. TEST OF CORRELATION COEFFICIENT.
 

SAMPLE : EMP, G/A, TOT, LTS (n- 11)
 

Experimental conditions :-


Null * Ho : p =O
 
Alternative Ha : p 0o one-tailed test,
 
Critical region : taq from t distribution table.
 
a a 0.05, 0 n-2 

QUESTION p(A) n(B) t to . 

4 1.00 
(taken as 10 63..198 1.860 Rejected

5 .999) 

S-0.01 11 1.833,-0.03 Allowed
 

.09"-1 0.27 1.833 Allowed 

10 
"1.9 1 8.27 1-833 Rejected
 

•No print from computer due to lack of variance.
 

It/S 1o 1 
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TABLE G. TEST OF CORLTONCEPC 
SADNPLE : EMP (a 5) Erp~ri.ental conditions k same as above. 
QUESTION p(A) n(B) t t Ho 

198 3
16
 4.92 6.314 Allowed
 

17 
18 - No entry 6.314 No. entry 

19 
-0.87
20 3 -1.76 6.314 Allowed 

21 1.00 

22 (taken as 3 22.3431 999) 6.314 Rejected 

Vo print from Cozaut aue o la of Vat-lance. 

TABLE H. TEST OF1 CORRETATION COEFFICIENT. 
SAMPLE TCTI LTS (n  7) Experimental conditions: 
same as
 

above. 
qUESTIoN p(A) n(B) t a Ho 

3'?
 
38 .19 7 .43 2.015 Allowed
 

39
 -0.01 7 -0.02 2.015 Allowed40 

41 
.82 
 6 2.87 2.132 RoJcted
42
 

2Q/ .......
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TABLE I. OFTEST CORRELATION COEFFICIENT. 
SIMPLE : STU-TRA (n - 23) Experimental conditions: saine as 

above. 

QUESTION p(A) n() 
 , t 
 Ho
 

-0.24 
 23 -1.13 1.721 
 Allowed

2 

3 
.644 23 3.82 1.721 Rejected 

--. 

6 .39 23 1.94 1721 Rejected
 

7 
8 .31 23 1.49 1.721 Allowed
 

TABLE J. TEST OF CORRELATION COEFFICIE;T.
 
SAIIPLE : STU-GRAD (n a 4) Experimental conditions: 
 same as 

above. 

QUESTION p(A) n(B) t 
 t Ho 

I 

2 277 4 1.71 2.920 Allowed 

3 
.41 
 4 0.64 
 2.920 Allowed
 

5 -- -- -' '5
6* - 4 No entry 2.920 No entry 

6 

.85 4 2.28 2.920 Allowed
 

* 
No print from computer due to lack of vejL-iance.
 

30/ .....
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TABLE K. t - TEST OF ME'iNS-e. FOR PRACTITIO-ERS (SUrtNLATED AVERAGES TEST). 
Experimental conditions :- Hull 

Alternative 
Ho 
Ha 

: 
: 

A-
.- f"> 

5 
5 

(71.4%) 
one tailed test 

Criticala egion a fromt distribution table 
Sample Questions Input _ CA) 4(c) n(B)n(D) a Ho 
EIL2,
LTS 

TOT 4 - *11 Means 5 48.77 301.139 8 
-, 

4.195 _ __ __ 1.895 
_ __,_ 

Rejected 

LP 15 - 22 Means 5 33.67 146.585 8 -2.681 1.895 Rejected 

G/A 24 - 29 Scores 5 34.00 210.000 6 0.877 2.015 Allowed 

TOT, LTS 37  42 Means 5 27.01 130.310 6 -0.924 2.015 A-llowed 

,EMPTCT 
LTS 

4 
15 

- 11 
- 22 

Combined 
means 

5 109.45 578.033 22 -0.093 1.721 Rejected

37 - 42 

TABLE L. TEST OF MEANS)4u FOR STUDENTS. (SUMIATED AVERAGES TEST).
 
Experimental conditions 
: same as above except A,= 4 (80%)

Sample Questions Input _0(A) .(B) (C) n(D) t ta HO 

STU-TP? I - 8 Means 4 27.48 99.851 8 -1.810 1.895 Allowed
 

SrU-GRAD I  8 Means 4 29.00 111.250 8 -1.134 1.895 Allowed 
-STU-MIA I - 8 Combined 4 56.48 211.101 16- -2.126 1.753STU-GRAD 1 - 8 Means - Allowed 

31/ .........
 



"Close coordination with industry has enT bi1d
 

OIC to find Jobs for over eighty per cent
 

of its graduates. This record of performance.
 

has caused OIC to be chosen an a model for
 

Job training by two federal agencies: the
 

Office of Economic Opportunity and the
 

Department of Labour."
 

-o01 National Advisory Council.
 



'V. ABRIPGF. D STh .:RY'. 

(Note:-:. 'a more, corjrehenr-ive svumwary may be ob'tai-ned from the 

writer upon, enquiry in writint). 

A.' Practitioners. (null).
 

1. Procedure. 

Questions 6, 7 and 38 were very favourably answered. Thed ractitioners 
feel that LIC should be expatided imied.ately, that it should'not be 
restricted to. rural areas only, and that a lot wore should be done by 
Government to assist it. Some however, feel that the TPlC is receiving 
adequate support from Government. 

Some employers feel that there is no need to train their wirkers at LOI 
before coming to their firms, It should be noted, however, that only 3 
replies were received on this particular question. 

Among the open-ended answers-., LOTC receives some ,ood commendation for 
doing the best possible under difficult conditions. Some calls are !. 
made for the TCT and local teaching staff to work closer tegether. The 
citizenship of the training manager is seriously questioned in some 
papers.
 

2, Jud ment. 

In the opinion of the respondents, TnlC ray not be too small to make a 
meaningful impact on Basotho society. They feel that there is a great 
need for LOIC in Lesotho. Fowever.,the relationship betwqeen these two 
statements is not significantly different from zero.
 

Some employers say that LOIC-trained employees do *notseem to show
 
superior skills compared to others. There is no reason to believe that 
LVIC employees are adequately trained for their job. One hastens to 
add that it should be remebered that only 3 employers answ,'ead this 
question.
 

It is not clear whether LOTC-trained employees learn their jobs faster
 
than others or not. Lack of varlance on this question has caused the
 
answer to he difficult to interpret.
 

All the teaching staff (including TCT) seem to indicate that there are 
no initiated plans to replace TCT, and that the localization of posts 
is not going according to plan. Hovever, the correlation relationship 
of these two statements is not si.nificantly,different from zero. 

3. Orientation.
 

Questions 4, 5, 10, and 11 were favourably answered (i.e. they may be 
designated "good" for LOIC) and the relationship betreen alternative 
answers is significantly different from zero. This allows one, to
 
put greater emphasis on the answers than before. The nractiti-oners
 
feel emphatically, that: 

(4) the aims of lOTC can be implemented in this country, 
(5) the aims of LOIC ar-e suitable for Lesotho. 

(10) LOIC is in apreement with development needs of Lesotho and 
(11) LOIC is necessary to help achieve marpower needs of Lesotho. 
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Similarly, two emphatic statements emerpe from the results in
 

21, 	 22, 41 and 42. Here the answers mayconnection with questions 
be termed "bad" for LOIC. The relationship beti,,een the ans,.ers i.s 

These 	are as followsi.*':significantly 	different from zero. 


(21) 	 Employees from LOTC do not seem highly motivated in
 

their work.
 

(22) 	 Employees from T.OIC fieed to be hiplAy supervised all 

the 	 time. 

(41) 	 Graduated from LOIC do not seem'highly motivated in 

their work. II 

(42) 	Many of the students from LOIC 1tave chanped jobs in the 

past two years. 	 . 

One 	employer has noted that all employees need'firm supervision at
 

all 	times and that LOIC employees are only marginally better than thi 

rest.
 

4. General.
 

Among these comes a call for the speeding up of the LnIC buildin. 

activities at the new site. The seeming rift between TrT and local 

staff is again mentioned. Good wishes for LOC are warmly exnressed. 

"pood"means 	 could be said to be
In the summated averages test, tiwo 

for 	LOIC. And these are for questions 4-11 and 15-22. Accordinp these
 

answers, it can be emphatically stated that LOIC is doing well. 

B. Students (nr = 23, n2 4) 

1. Linguistics. 

The answers to questions 3 and 4 for both trainees and graduates indicates 

a situation that might well be problematic. The relationship bet.een the 

two sets of answers is sipnificantly different from zero. Therefore it 

could be said with some confidence that students feel 

1.1 TRA (3) 	It is better to learn all subjects in Sesotho.
 

(4) 	 Studies will not be more difficult for them if they are taught 
in Sesotho. 

1.2 	GRAD (3) They would have understood their studies better if they were 
taught in Sesotho. 

(4) 	 Their studies would not have been more difficult for them had 

they 	been taught in Sesotho.
 

2. Communication. 

Student trainees say that their teachers explain thinps to them very 

well, although they seem to indicate that English may hP too difficult 
for there. Again, the graduates say that their tenchers explained thinps 
very i:ell to them, althouph they did not understand many of the things 
taught at LfTC. The relationship between these statemer ts is not sig
nificancly different from zero, so it is not possible to lay any 

emphasis on the above findinps. They are within the range of statistical 
error.
 

341/. .
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3. Affective. 

Student: trainees feel that LOIC should be expanded in order to take 
wore students and that LOIC should not be closed doun. Powever, therelationship between the two does not differ significantly from zero. 
(5, 6). 

4. Orientation. 

Graduates say that their studies at LOTC are useful for their work.Trainecs do not feel that there is too much work to do at LOIC; andthey indicate that more subjects should be taught. However, therelationship between the last two answers is not significantly
different from zero.
 

Awong the open-ended answers, students seem to strongly indicate thatLOIC should increase the intake of students, increase the number ofclassrooms and buildings. Some answers indicate that Feeder subjects

should be reduced while choices among subjects increased.
 

5. Judgment. 

In the opinion of the graduates (7 and 8), they seem to be doing thcirwork better than those sho did not go to LOIC Although the relation
ship between these two responses is not sognificant, it neverthelessindicates a certain amount of self-confidence that LOTC graduates

possess. It should be rewerinered, moreover,that only 4 answers were
obtained for these two answers. 

6. Ceneral. 

Perhaps the free-response views that should be weighted favourably

are those of the beneficiaries of the LOC program, the students them-'.

selves. Their views may be summarized as follows : 

LOTC is a good traininp centre because no fees 
are required from'.
 parents- only heads, bands and the students themselves.
 

Electricity, engineering and driving should be added to 
the curriculum.

LOIC is important to them and their future because it trains them towork with their own hands. LOIC is the best traininp centre in Lesotho
because there's no Centre that accepts Standard 7 school leavers

without JC. LOIC helps poor people. Vell done LOIC. Thanks to LOIC. 

35/.... 
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"People had to got jobs as a result of it. 

Real Jobs. Jobs with a future. Jobs going 

somewhere. Not chicken-picking, end-of-the-broom, 

keep-them-quiet Jobs* 

-.Leon H.. ullivan.
 

"36/...,..
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Ii the light of this evaluation, certain aspects of procedural,
judgmental and orientational 
need 

problems (on the part of practitioners)
to be investigated. For example, it 'should be determined whyemployers (or supervisors) (to not seem to thiiik that LOTC-trained

employees are not highly motivated in their work. hy is it thatLOIC trained enployees seem to need firm supervision rost of thetime? These t:o questions, howover, do not appear to be peculiar,to LOIC-trairiod employees. They may, in fact, help to throw lighton more serious questions affecting labour relations in Lesotho andperhaps in the whole of Southern Africa. Nevertheless, LOTC may
have something to offer in this regard. 

Judgmental questions would simply imply that LOIC should he seen tobe doing its best in the eyes of those who are qualified T-u-ge.
If this is already being done, then it should be accelerated. 

As far as students are concerned, it would be worthwhile for LOICto investigate further the question of linguistic Problems asthey affect curriculum implementation. It is not difficult tounderstand why students seem to feel that it is better to learn theirsubjects in Sesotho rather than in Fnglish. It will he recalled thatthey are essentially Standard 7 leavers who may or way not have Performed well in the PSLC examination. The likelihood is that they maynot have done so well. In addition to that, they should have beeninstructed in English as 
from Standard 4. 
Wether this was successfully done, in an environment that is overwhelmingly Sesotho-speaking,

is an altogether different question. 
If it is agreed that Fnglish
is essentially a culture (a way of life, so to speak), it is doubtfulwhether children of primary school age are able to assimilate this

culture, that is, eat, sleep, drink, talk, and walk like English

children. The odds against them are very great.
 

Another group of students (from which VnlC students are drawn-apart from
Standard 7 leavers) are those who have less than a pass at JC. 
This is
the group which, according to academic standards as seen 
through and
English culture, has failed to qualify for promotion to higher grades.
 
Questions still remain as to ,hether their exposure to the language ofEnglish was enough to warrant them to be judged fairly throuqh that 
culture.
 

As a result of the foregoing, LOIC would be well-advised to initiate
programs similar to existing ones, but which have a greater innut of the
local culture - even if for research purposes at the outset. 
On an "..'
international scale, MIO might like to 
consider initiating the implementation of their curricula using the local language where this is feasible.
 

It is suggested here that the Ministry of Education take a closer lookat LOIC, and decide whether or not LoIC would not he a viable alternative 
to the many thousands of school leavers that are not able to satify

themselves academically all through the education system.
 

Organizations such as USAID, UNICEF and INESCO might well consider thepossibility of giving assistance where it is needed, so that further
research activities of this kind may be undertaken to clarify and iron-out
problems in the training of human beings academically and professionally. 

37/.; ... 
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I
"The aim of OI is not to give a man a
 

diploma but to get him a good Job. 
A
 

man can't eat a diploma, but he can eat,
 
and feed his family with what he can buy
 

from a good paycheck."..
 

"We believe that in training the unemployed
 

and the underemployed for jobs, in stressing
 

the development of a*man's attitude as 
well
 

as his skills, OI 
does deal with depth causes".
 

- Leon H. Sullivan@. 

3.......
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INTRODUCTION
 

This study is being carried out in response to a need
 
to evaluate. the activities of the Lesotho.Opportunities:
 
Industrialization Center (LOI).which.is .based in klasei-

A team of evaluators has arrived from OIC International
 
(USA). The re'sults of this exercise will be used'by this
 
team to provide an assessment of LOIC that is as-objective
 
as circumstances will permit.
 

*You are .therefore asked to respond to this
 
questionnaire (or opinionnaire),knowing that the'"
 ,,
 
evaluation team will take your views seriously, and
 
may well include them in the preparation of the final"
 
.evaluation report. 
 '
 

You do not need to write your name anywhere on this'
 
paper. As a result, you are assured that your views:
 
will be given the strictest confidence that they deserve.
 
No punitive action Will be taken against you, no matter
 
what you say.
 

Due to the short time within which the final report 
has to be made, please return this paper AS SOON AS 
POSSIBLE.to the address shown on the cover.- Alternativ6ly, 
you may post it,.or hand it to one of the LOIC teachinS. 
staff, in a clearly marked and properly sealed 
envelope, before -FRIDAY,25th'APRIL, 1980. 

Thank you for your anticipated co-operation.
 

T. Nomvete.
 

LOIC EVALUATION TEAM, 



ED/RE/8-" I PRACT/O CONFIDENTIAL 

FOM IVE EVALUAI rioLESOTHO OPPORTUITIES 
SItDUSTRIAIUI#I ION ENTR (LO.I).. 

A. IDENTIFICATION. 
Member of 1)01 

1. a) Kindly indicate your pobition Board of Direc
by marking "X" in the tars 
appropriate box. 

Member of LOI Employer of 
teachig 1.OI0graduatestVtO, /" ''" 

Government 
Administator 

Member of 
TIT 

None 
oftheje 

b) 	 If "None of these.'is marked, please indicate 
• your position here. 

B. COTTACT. 
I month ago
 

2. 	 1 -first heard about 3 months ago 
LOIC activities .. 6 months ago 

(Please mark "x".) 	 9 months ago 
1 year ago

3. 	1 had more detailed -1
knowledgi of the work 	 2 years ago
 
of LOIC in the following 2 ye:xs ago
period from now 

mon. 3 mon. 6 mon. 9 mon. 1 yr. Iiyr, 2 yr. 

00 0000;00000000000000000 



In the following sections, kindly indibate your
.opinion by placing a ring around the numberreflects.your views,most closely... 
that' 


like this" ,I
 

The following key should be used.
 

. -=VSA = I very strongly agree
 
2= SA. I strongly agree
 

'i = A -'I agree 
4 . DK - don't know (I'm not sure) 

a I disagree
6 =.1D= I strongly disagree 
7 VSD I very strongly disagree 

RhhME : 
Please circle 
your response.
 

C. AIMS.
 
STATEMWNT 


.RESPONSE 

VSD SD. D DK A SA VSA, 
4. The aims of LOICcannot be implemented ,7 
 6 5 4" ., 2in this country.
 

5. The aims of LOICare suitable for 
 3 2 16,54Lesotho.
 

D. ACTIVITIES.
 

6. The activities of
LOIC should be 
 7" 6expanded immediately. 

.......
 

7LOIC should berestricted to rural 7 6 4' ;2 '1 areas.
 

8-. LOIC is too small to
make a meaningful 
 7 6 .53 2
impact on Basotho society.
 

9. There is no great need •.for LO!C in Lesotho. .7 6 5 4 3 2 



10. 	 LoIC is no . in • iVSD SD D DK'. 'A SA VSA 

agreementywlth the 	 7 *6 4 .3 255developinnt needs of 

this count.ry. 

II. 	LOIC is necessary to help. 
7'achieve the manpower..:. 6 	 3 2 

needs of this country.
 

E. "IIPACT. 
This section should be answered by EMLOES only.
Please see Section F if not an-employer.. 

3 months ago
 
12. Graduates from LOIC 6 moiaths ago 

first came to this 
firm / bussiness.. 9 months ago
 

1I year ago 
(Mlark "X"). ore than 1 year ago J 

13. 	At the moment the less more 
number of employees than 2050 50 100 
trained at LOIO is 50 

*0-2D 

.14, The total number of 
employees in this 
firm / bussiness is -------------

15. Employees trained at LOIC 
seem to show superior
skills than other 7 6 5 4. 3 2 1 
employees of similar 
experience. 

16. Employoes from LOI' seem..
not to be adequately 
trained for their job. 

'7 6 5' 3 2 1 

17. Employees from LOIC seem 
to learn their jobs faster 7 6:i, 4 3 2 
than others. 

18. 	 LOIC employees seem to take 
a longer timeto learn 7 6 5 -4 2 
their jobs than others.
 

19. 	In my opinion, there .is no
 
need to train workers at 7 
LOIC before coming to this 7 "6 2 1 
firm / bussiness. 

20. 	The training programs at
 
LOIC are helping us to 7 6 4 3 2 1
increase producivityo 2 

http:count.ry


1 
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VSD SD 3) DKC SA VSA
 .D ..S D -, AA • --
2 4. Employees from LOIC 


seem highly motivated 
 7 -.6 5 4 3 2in their work.
 

22. LOIC employees need tobe firmly supervised 7 6 
•
5 4 3 2,'

most of the time.
 

23. Do you have any comments to make
about your employees that were trained at
LOIO ? 
( For example, do they stay at their jobs long enough?)
 

P. SUPPORT. 

• This section should be filled in .by GOVERIIENT OFFICIALS (ADMINISTRATORS) 
Otherwise, please go to section G. 

only. 

24 . In.my.opinion, the
Government should provideallpossible support 
to LOIC. 

VSD 

_.7, 

SD 

6 

D DK 

4.. 

A 

3 

SA VBA 

:2 1 

25. The Government cannot 
afford to take over theresponsibilities 
that LOIC entails. 

7 -6, 
, 

5 . 3 2 1 

26. The-activities of LOIC are 
not relevant to the -.development strategies of-
the Government of Lesotho. 

27. LOIC is an effort in theright direction of meeting
the manpower needs of this 
country. 

.7. .65 

6 
6 

4 2 
2 

1 

28. Localization of LOIC should'be implemented at an accele-
rated rate.. 

.7__6 
.7. 

.1 2 
.. 

-9.Suitable manpower isdifficult to find in order 
to fully localige LOIC. 7 

5' 



------- ----

G. STRATEGY.
• 	This section is for Members of the
 

Board of Directors of LOI..
 
'Otherwise, go to section H.
 

36. Kindly Indlicat6 what plans are' in progress in order 
to fully localise LOI.. " 

....---	 .-*-*--. -...-. . 4 e .. --- .- -...--.--, . " 

--n1--------

31. Are there any specific posts., that .have been
 
""acma-ffrked for locals?,
 

If 	 so, hOW many ? 
32. 	 When are the counterpari'to: TOT expected to 

assume duties? (TOT = Technical Co-operation Team). 

33-	 In your opinion, who' should be directly
• 	responsible o.. accelerating the process


6f l:66l6iition of L010?
 

34. 	 Would you fully support a ir.rge-scale 
proliferation (expansion) of LOIC
 
to 	other districts in Lesotho?
 

If 	so, why? If not, why not? 

35. 	 How many other districts do you think need 
the services of;.LOIC? 

36. 	Do you have any comments to make about-LOIC? 

------------ a-a-aa-a-a-aa-aa
 



---- -----------------------------------

-- -------------

H. IMTPLEMENTATION.: 

*,' For members of the local staff and TOT only.
 
Otherwise,. go to section I.
 

STATEMENT . SESPONSE 

VSD SD D DK A SA VA. 

37. In my opinion, LOIC is 
receiving adequate 
,Rupport. from.the 7 .6 ".5'32.... .2 

Government 

38. 	A lot more should be
done by the Government'...../ ": :'":::t' '{''::"
 

to assist this program.
 

39. 	To my knowledge, there are
 
no initiated plans to .. 66 .5.. 3 2 .. 
replace TCT. • 

. ... .... °.. 

40. Localization of TOT posts 
is going according to. - " 6 . ., 4 2 

41. 	Gaduat*es..prod'uceby us' 
seem highly notivated 6 5 4. : 2 
izitheir,work. 

42. Iany of our students have 
changed jobs in the 
past two years.( i.e. moved. 7" 6 5 
fro l'ne firm/bussiness . 
to another.)........ 

43. 	 Do you have any comments to make about LOIC?' 

1t\
 



------------------------ 

I.' GENERAL. 

* For All. ose wbx have filled any pa of this form., 

4.*'aW'hY is t that OIC0 is doing that should not be done? 

45. What would you like to see LOIO.do. 2 

46. How can.LOIC activitie6 be improved? -

L7- Do you have any general comments to make?.,' 

-

,MA.K YOU VERY MUCH FOR YOUR CO-OPERATION. 

PLEASE REMEMBER TO RETURN THIS PAPER AS SOON AS POSSIBLE, 
OR, AT THE LATEST, BY FRIDAY, 25th APRIL, 1980.:. 
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INTRODUCTION. 

This study is being carried out- in response to a need
 
to evaluate 
tho activities of the Lesotho Opportunities
 
Industrialization Center (LOIC) which is based in Iasemu.
 
A team of evaluators has arrived from OiC International 
(USA). The results of this exercise will be used by this 
team to provide an assessment of LOIG that is as objective
 
as circumstances will permit. 

You are therefore asked to respond to this
 
questionnaire (or opinionnaire) knowing that the
 
evaluation team will take your views seriously, and
 
may well include them in the preparation of the final
 

evaluation report.
 

You do not need to write your name anywhere on this 
paper. As a result, you are assured that your views 
will be given the strictest confidence that they deserve.
 
No punitive action will be taken against you, no matter
 

what you say.-

SDuetothe short time within which the final report 
has to be made, please return this paper AS SOON AS 
POSSIBLE to the address shown on the cover. Alternativbly,
 
you may post it, or hand it to one of the LOIC teaching 
staff, in a clearly marked and properly sealed
 

envelope7 before FRIDAY, 25th APR11, 1980.
 

Thank you for your anticipated co-operation.. 

T. Nomvete.
 

LOIC EVALUATION TEAM.
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ED/RE/8 - I - STU-TRA/O 	 CONFIDENTIAL 

FORMATIVE 	 EVALUATION OF LESOTHO .OPPORTUNITIES 
INDUSTRIALIZATION CENTER (LOIc). 

Kind.ly put a rin arourd'the number that best shows
 
your feelings, for example
 

Use the following format:
 

I = SA = I 	 strongly agree (Ke a* lumela haholo) 
2 = A = I 	agree (Ke ea lumela).
 

3 = DK = I 	don't know; I'm not sure (Ha ke tsebe) 
4 = D = I disagree (Ha ke lumele) 

=5 SD = I strongly disagree (Ha ke lumel ho hang) 

00000000000000000*00000000000000000
 

A. STUDIES. 
STATEMENT RESPONSE 

SD D 	 DK A SA
 

1. The langaage used during 

instruction (English)
 

is too difficult for me to 5 4 3 2 
understand 	what is taught.
 

2. Teachers 	 ex-plain thiiigs tc 5 4 3 2
 
me very well. 
 .. 

3. It is better to learn all 
subjects in Sesotho, 	 5 .2 3 2 

1. My studies will be more diffi
cultIfor mo if they-are 5 3 2 
tatLht in Sesotho. 



--------------------- -- ------

SD D DK A SA 
5. 	 feel that LOIC should be 

expanded in order to take 5 4 3 2 1 
more students. 

6. I feel that LOIC should be 
closed down. 5 3 2 1 

7. There is too Duch work
 
.5 4 3 2:"1to 	do here. 


8. More subjects should be 
taught here. 5 4 3 2 1 

B. GENERAL.
 

9. 	 What is it that you like most about LOIC? 

10. What is it about LOIC that you hate most? 

-I. Whatyou wouldlike to see increa---e
 

12. What would you like to see increased?
 

12. What would you like to see reduced? 

13, Do you have anything else to say about LOIC? 

TMIhNK YOU VERY MUCH FOR YOUR CO-OPERATION. 

Please remember to return this paper AS SOON AS POSSIBLE
 

or, at the latest, by FRIDAY, 25th APRIL, 1980.
 

* a as a OsO 	 *@**O*@*@*0@a*O. @s 




Appendix 3. 

KINGDOM OF LESOTHO 

ED/RE/ 8 - I - STU-GRAD/O CONFIDENTIAL 

MINISTRY OF EDUCJATION 

00000000000000000000 

FORMKTIVE EVALUATION OF LESOTHO OPPORTUNITIES 

INDUSTRIALIZATION CENTER (LOIC) 

+++++ +++++ 

(D1980.ALL RIGHTS RESERVED. 

T. NOMVETEE 
RESEILRCH & EVALUATION UNIT 
P.O. Box 1126
 
NASERU. 100 
LESOTHO 

++++.+++++ 

APRIL. 1980.
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INTRODUCTION.
 

This study is being carried out in response to 'aneed
 
to evaluate 
the activities of the'Lesotho Opportunities

Industrialization Center (LOIO) which is based in Masenu.
 
A team of evaluators has arrived from OIQ Int.efn&tional 
(USA). The results of this exercise will be used by this 
team to provide an assessment of LOIC that is as objective
 
as circumstances will permit.
 

You are therefore asked to respond to this
 
questionnaire (or opinionnaire) knowing that the
 
evaluation team will take your views seriously, and
 
may well include them in the preparation of the final
 
evaluation report.
 

You do not need to write your name anywhere on this
 
paper. As a result, you are assured that your views
 
will be given the strictest confidence that they deserve. 
No punitive action will be taken against you, no matter 
what you say.
 

Due to the short time within which the final report
 
has'to be made, please return this paper AS SOON-AS
 
POSSIBLE to the address shown on the cover. Alternativ*ly,
 
you may post it, 
or hand it to one of the LOIC teaching
 
staff, in a clearly marked and properly sealed
 
envelope, before FRIDAY, 25th APRIL, 1980.
 

Thank you for your anticipated co-operation.
 

T. Nomvete.
 
L01C EVALUATION 
TEAM.
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ED/E/8 - I - STU-GRAD/O 	 CONFIDENTIAL 

FORWTIVE EVILUATION OF LESOTHO OPPORTURITIES 

INDUSTRIALIZATION CENTER (LOIC). 

Kindly put a ring around the number 

that shows your feelings best, for example 0 "
 

Use the following key:
 

I = SA = I strongly agree ( Ke a& lumela haholo) 

2= A = I agree ( Ke ea lumela) 

3 = DK = I don't know (I'm not sure) (Ha ke tsebe) 

4 - D = I disagree (Ha ke lumele) 

5 SD = I strongly disagree (Ha ke lumelA ho hang) 
ffOfOOOflOOOOOOOOfOO~OOOOflfllfl6O 	 aflf 

A. 	STdIES. 

STATEKENT 	 RESPONSE 

SD D DK A SA 

1. 	 Ny teachers-'at LOIC" 
explained/'things to me 5 4 3 2 1 
ver well. 

2. I did not understand
 
many of the things I was 5 4 3 2 1
 

/ taught at LOIC.
 

3. 	 I would have understood 
my studies better atLOIC 4 
if they were taught 5 .4, 2 1 
in Se~utho. 

. 3 studies would have
 
been more difficult for me
 
if they had been taught 5 4, 3 2 I
 
in Sesotho. 





----------- -- - -- -- -- -- -- ---

---- -- -- - - -- - - --- - ---- --

---- -- -- -- --

---------- --- ---- - ---- - -
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B. WORK. 
5. Ny studies at LOIC are 	Useful for my work. 
 5 	 4 2 	 . 

6. 	I would have done this job
Without going to LOIC. 
 5 	 4 3. 2 

7o 	Those who did not go to
LO0IC 
seem 	to do better than
 me 	ii'this job. 
 4
 

8. 	I seem to be doing my

work better than thosewho did not go to LOIC. 5 5.3 '2 4 

0. GENERAL.
 

9
w 
What is it that you like most about LOIC? 

10. 	1hat is it that you hated most there?
 

110 Is th'e r anything you would like to see changed at TIC?
 

...............
..............
 
-


12. 	What is it that should be increased ? 

- - -

'13 	Please comment freely on 
---

your 
--

studies 
--

at LOiC 
-- --

and on your work. 

-

THAINK YOU VERY MUCH FOR YOUR CO-OPERATION.
 
Please remember to return this paper
 
AS SOON AS POSSIBLE, or at the latest,
 
before FRIDAY, 25th APRIL, 1980.
 



"Looking at it however you choose, the OI
 

Feeder Program is one of the most significant
 

educational achievements in a long time.
 

It works"
 

"Our program could not be an experiment.
 

We had no time for experiments, for there
 

had been enough experiments, already. This
 

had to be the real thing".
 

- Leon H. Sullivan.
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"Put all your beliefs into harmony with science;
 

There can be no opposition, for truth is one.
 

When religion, shorn of its superstitions,
 

traditions and iinintelligent dogmas, shows
 

its conformity with science, then will there
 

be a great unifying, cleansing force in the
 

world which will sweep before it all wars, 

disagieements, discords and struggles - and 

then will mankind be united in the power of 

the Love of God." 

- 'Abdu'l-Baha" 
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SOME OBJECTIVES OF 010. 

1. 	 'To stimulate loyalty and pride in the 

community ... a sense of brotherhood
 

involving all religious, racial,
 

cultural, economic, political and
 

other 	groups.'
 

'To develop an awareness of man's
 

relationships and responsibilities
 

to his fellow man, along with the
 

ability to act irL a constructive 

mannor in the community and the world.
 

Hence, Opportunities Industrialization
 

Centre will seek to develop the "whole
 

man.'•
 


