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UKRAINE PENSION REFORM IMPLEMENTATION PROJECT
(PRI)

Contract No: 121-C-00-00-00834-00
Contractor: PADCO-AECOM; Subcontractor: Barents/ KPMG
Start Date: January |, 2001: Completion Date: December 31, 2005

Project Management: R. Thirkell, Project Manager, J. Benn, Senior Contracts Officer, O.
Vasilchenko, Project Director.

Technical Advisors: Greg McTaggart, Senior Pension Advisor; Roger Vaughan, Senior Economic
Policy Expert; Willem Schuddeboom, Actuary; Mitchell Wiener, Actuary; Jon Tomar, Information
Technology Specialist.

The original Terms of Reference for the project envisaged that, by the time the project started,
legislation reforming Ukraine’s pension system would have been enacted. This was not the case.
Therefore the project was involved in two distinct phases: from inception to July 2003, PRI focused
on securing the passage of the necessary pension legislation; after July 2003, PRI was involved in
implementing the reforms.

In the first phase, PRI's major activities were helping the Government of Ukraine ( GOU) to develop
a new pension strategy involving both a mandatory public pension system and a voluntary private
system, supporting the passage of the necessary legislation, and providing analysis and technical
assistance on alternative pension policies. These activities were conducted between January 2001
and July 2003 by working with the Ministry of Labor and Social Policy (MoLSP), the Cabinet of
Ministers (CM), the Pension Fund of Ukraine (PFU), the State Commission for the Regulation of the
Financial Services Market (DFP) after it began operations in December 2002, and the Securities and
Stock Market State Commission (SSMSC). PRI produced many iterative drafts of laws to reform the
compulsory pension system (PAYG) and to introduce voluntary private pensions. PRI worked with
key deputies of the Verkhovna Rada (VR) in the design phase -- facilitating their understanding of the
issues once the laws passed their first reading. PRI undertook analyses necessary to prepare to
implement the mandatory accumulation system (Pillar 2). PRI also worked closely with the World
Bank in 2001 to support the passage of the law and subordinate legislation needed to establish the
State Commission for the Regulation of the Financial Markets (DFP).

Once the Verkhovna Rada (VR) adopted these laws at the first reading, PRI began closely working
with the two principle VR committees — the Committee on Pensioners, Veterans and Disabled for
the mandatory pension law and the Committee on Banking and Finance for the voluntary law. In
collaboration with the committees, PRI assessed nearly 2000 written comments by VR Deputies as
part of the second and third reading parliamentary process, helping build support for their eventual
anactment on July 9, 2003.

After July 2003, the project entered its implementation phase, working with the VR to secure the
passage of necessary amendments to legislation to support the new pension laws — most importantly
amendments to the laws on Taxation to allow tax deductions for contributions to NPFs of up to
15% of salary. PRI worked with MoLSP and PFU to train its staff on applying the laws. It developed
an extensive program to educate the population about the new pension systems. PRI also worked
closely with senior staff to help set up the DFP -- training newly recruited staff, purchasing computer
hardware, developing customized software and carrying out public education and training programs
for the industry and the Regulator. A similar package of assistance was provided to SSMSC.



SUMMARY OF PRI ACHIEVEMENTS AND REMAINING
CHALLENGES FOR PENSION REFORM

NOTE: A table showing all LOE provided by the project is provided in Attachment A; a list of all PRI
counterparts is provided in Attachment B; a list of all public education activities is provided in At-
tachment C, PRI Training Activities in Attachment D, the 47 PRI Technical Reports in Attachment E,
the 100 PRI Legal Commentaries in Attachment F, PRI International Conferfences in Attachment G,
and PRI Observational Tours in Attachment H.

|. REFORM OF PILLAR | PAYG SYSTEM

Achievements
e PRI analyzed scenarios for pension reform for the GoU.

e PRI supported the drafting of the Law on Mandatory State Pension Insurance enacted by the
VR on July 9, 2003.

e PRI assisted the MoLSP, PFU, COM, and the VR Committee on Pensioners, Disabled and
Veterans to assess recommendations from VR Deputies.

e PRI supported MoLSP, PFU and CM in securing the passage of the draft law by the VR.
e PRI trained staff in every local office of MoLSP and PFU in every oblast.

e PRI carried out an extensive national public education campaign in collaboration with PFU
and MoLSP on the implications of pension reforms.

e PRI supported the GOU in designing a draft law to reform privileged pensions to be
submitted to the VR in December 2005.

e PRI supported the GOU in developing a draft law to create a unified social insurance
contribution by employers, submitted to the VR on 6 September, 2005.

e PRI helped the PFU develop the IT systems for automated personified data collection and
their placement into the PFU’s database.

Remaining Challenges

e To resolve fiscal problems resulting from the increase in the minimum pension. This will
require separating the financing of pension insurance (from the PFU budget) from the
financing of social assistance (from the state budget) — a distinction largely eliminated by the
increases in minimum pensions.

e To equalize pension age for men and women.

e To create a pension system to support agricultural workers.

e To create a separate funding system for civil servants and other “special” pensioners.
e To support the adoption by the VR of the law on Privileged Pensions

e To ensure that pension benefit indexing policy is compatible with the long term fiscal
sustainability of the PAYG system.



2. LAYING FOUNDATIONS FOR THE MANDATORY ACCUMULATION SYSTEM

Achievements

PRI supported the design of the provisions describing the Mandatory Accumulation system —
Pillar 2 — in the law on Mandatory State Pension Insurance.

PRI advised MoLSP and CM on the design and implementation of the mandatory
accumulation system, including developing an implementation timetable adopted in July 2004

PRI provided a draft “Road Map” for implementing the Mandatory Accumulation system.

PRI trained all staff of MoLSP and PFU and provided extensive public education on the
implications of the Mandatory Accumulation System

Remaining Challenges

To develop the Information infrastructure for the implementation of the accumulation sys-
tem. This includes the development of the databases and software to manage the accumula-
tion system.

To ensure a transparent, accountable, and efficient PFU that is capable of administering the
mandatory accumulation system.

To support the preparation of a comprehensive and integrated Pillar 2 implementation plan
and the creation of an interministerial working group with full time, professional staff to
manage its execution.

To support the drafting and enactment of the law to establish Pillar 2.
To train staff of the PFU and MoLSP on the implementation of the Pillar 2.

To support public education campaigns to inform the population about further changes in
the state and private pension systems.

To support the development of secure financial instruments as investments for the
Mandatory Accumulation System and NSPFs.

3. CREATION OF PILLAR 3, NON-STATE PENSION FUNDS

Achievements

PRI helped draft the Law on Non-State Pension Provision (enacted in July 2003) that created
NSPFs. By October |, 2005, there were 48 non-state pension funds registered under the
Law -- 38 open, 7 corporate and 3 occupational — that had collected 21 million UAH and
enrolled 40,000 members. There are 27 licensed pension fund administrators.

PRI worked with the Rada Committee on Banking and Finance to assess recommendations
from Deputies.

PRI worked with MoLSP, CM and DFP to secure the passage of the Law on Non-State
Pension Provision that created NSPFs.

PRI worked with the VR Committee on Banking and Finance to argue for and secure the
passage of amendments to laws “On Taxation of Personal Incomes” and “On Taxation of
Enterprises’ Income” to provide tax deductibility for contributions to NSPFs.

PRI advised MoLSP, PFU, DFP, SSMSC and COM on implementing the law, creating
regulatory agencies, and designing their administrative procedures.



PRI providing training and public education activities on NSPFs for employers, trade unions
and oblast administrations

Remaining Challenges

To help DFP and SSMSC build the institutional capacity to ensure open and fair NSPFs that
act in the best interests of participants

To support the development of secure financial instruments as investments for the NSPF
system through drafting the necessary legislation and strengthening institutional capacity.

To assist GOU in clarifying how insurance companies and banks may participate in the NSPF
system on a level playing field.

4. STRENGTHENING THE CAPACITY OF THE PENSION FUND OF UKRAINE

Achievements

PRI helped PFU complete its system of personified record keeping and developed IT for it,
purchasing optical scanners that convert hand written reports into its electronic database,
and trained PFU staff to use these systems.

PRI assisted the PFU in developing IT systems for issuing the certificate of social insurance.

PRI helped the PFU assume responsibility for pension calculation and payment function from
MoLSP.

PRI provided hardware and software for the PFU Computer Center to support the creation
of its nationwide contributor database.

PRI helped PFU pilot test the unified social insurance data collection process.
PRI developed a model for pension benefits calculation.

PRI financed the weekly pension newspaper, the redesign of the PFU official web-site, and
the creation of three additional websites (for the training center, the official newspaper, and
for its magazine).

Remaining Challenges

To support the PFU in preparing a detailed implementation plan for the Pillar 2 mandatory
accumulation system.

To train PFU staff in the operation of the Mandatory Accumulation System

To support administrative reform within the PFU — creating more open and transparent
management -- in preparation for its administration of the mandatory accumulation system.

To automate and integrate PFU’s data and administrative systems needed in order to replace
manual procedures carried out at raion or oblast level to a centralized, automated system.

To improve PFU’s information gathering capability to enable it to move from annual to
monthly personified reporting from contributors, linking reports to payroll, and creating
automated updating systems.

5. STRENGTHENING THE CAPACITY OF THE MINISTRY OF LABOR AND
SociAL PoLicy

PRI worked with MoLSP to help it develop its capacity to analyze pension policy issues.



PRI purchased computers and other technology for the pension reform and social insurance
divisions of MoLSP.

PRI carried out training for all MoLSP offices at the oblast and raion levels.

Remaining Challenges

To strengthen relations between MoLSP and the PFU in the existing provision of pension
benefits and social assistance benefits.

To build actuarial and policy analysis capacity within MoLSP.
To restructure MOLSP and support this restructuring with more staff training.
To help MoLSP continuously upgrade staff capabilities with ongoing education and training.

To clearly distinguish between the roles of MoLSP, PFU and DFP with regard to policy
development, policy evaluation, and oversight of pension administration.

To expand MoLSP participation in international pension forums and membership in
appropriate international associations.

6. SUPPORT FOR THE FINANCIAL SERVICES REGULATOR (DFP)

Achievements

PRI collaborated with the World Bank to secure the passage of legislation to establish DFP
and to draft documents related to the appointment of senior staff, their duties and to DFP’s
general operating procedures

PRI supported the start up of DFP, helped design regulations, its business plan, and helped
prepare its first annual report.

PRI provided DFP with IT equipment worth nearly $180,000, created the DFP Local Area
Network (LAN) and its official website, and the IT system for reflecting data from financial
institutions regulated by DFP in its web-site

PRI developed the system for notifying financial services providers of DFP actions.
PRI developed a system for analysis and reporting for insurance companies’ activities.

PRI trained DFP staff in Business English, accounting, reporting and taxation of NPFs, project
management, investment of pension assets, regulating NPFs, OS UNIX, and installing local
networks.

PRI prepared a comparative analysis of non-bank regulatory practices in other countries.

Remaining Challenges

To support design of information sharing protocols between the DFP and the SSMSC.

To deepen the regulatory skills of staff — especially their understanding of regulatory
procedures in other countries.

To encourage DFP to be more proactive in informing and answering questions from the
public regarding NSPFs.

To support DFP in developing a long-term strategy to reduce the cost of services provided
to NSPFs.

To assist DFP in developing systems for analyzing NSPF operations.



To support DFP in implementing an accreditation processes for electronic signatures used in
reporting by financial companies.

To help DFP expand its analysis and reporting systems for non-bank institutions -- including
private pension funds, credit unions, securities trading organizations and pawnshops.

To assist DFP modernize and upgrade its LAN and improve its database management
capability.

7. SUPPORT FOR THE SECURITIES AND STOCK MARKET STATE
CoMmissioN (SSMSCQC)

Achievements

PRI trained SSMSC staff.
PRI carried out regional public education programs for oblast offices of SSMSC.
PRI prepared a strategy for the development of SSMSC’s information systems.

PRI purchased and installed IT equipment worth nearly $20,000 — including supporting the
integration of the two Kyiv offices — and purchased and installed the electronic docflow
system “Delo” and trained SSMSC staff in its use.

PRI initiated a record-keeping system for licenses issued to stock market participants.

By December 2005, SSMSC has licensed 76 asset management companies to invest NSPF
assets and 86 custodians to transact NSPF-related activities.

Remaining Challenges

To strengthen SSMSC so it can ensure safe and sound investment for the growing volume of
NSPF assets.

To support the GOU and SSMSC to enact legislation strengthening corporate governance
and shareholder rights.

To encourage SSMSC and DFP to collaborate in educating the public of their rights as
participants in the NSPF system.

To support SSMSC in ensuring a balance between profits in the investment industry and
good value for participants of NSPFs.

To support SSMSC to develop unified standards for reporting NSPF returns and informing
the market about these returns.

To encourage collaboration between SSMSC and the National Bank of Ukraine to expand
investment instruments for NSPFs.

To upgrade SSMSC’s IT capability in all areas including implementing electronic signatures
and creating database management systems that cover all aspects of financial activity subject
to SSMSC monitoring.

To help SSMSC develop a system of data analysis and reporting that tracks activities/trades
that fall outside usual patterns.

8. PuBLIC EDUCATION

PRI Hotline: Since October 2003 when PRI opened its hotline to provide free consultation
on pension issues, 191,020 people have called — most on questions about pension benefit



recalculation and 3,521 with complaints on pension issues to MoLSP and PFU, all of which
were promptly resolved. The hotline was transferred to MoLSP at the end of the project.

Website: Between October 2003 and December 31, 2005, the PRI website on pension
reform was visited 670,000 times and its forum provided 2,267 consultations.

PRI supported financially and with technical assistance 208 TV programs discussing pension
issues, beginning in December 2001.

PRI supported 280 Public Education activities (Listed in Attachment D).
PRI financed the development of 7 PSA’s for television (5 on |st pillar and 2 on 3rd pillar).
PRI financed the development of radio programs on pension reform.

PRI worked closely with the Ukraine Market Reform Education Program (UMREP) and the
Centre for Ukraine Reform Education (CURE) conducting training programs for journalists.

PRI worked with Universities to conduct more then 30 seminars for almost 3,000 students
on pension reform and financial services issues.

PRI held 18 regional seminars on the new pension system for 1,280 representatives of Trade
Unions and Employers’ Associations, in close cooperation with DFP and SSMSC.

9. TRAINING

PRI supported 123 training events, involving 7,600 participants (Listed in Attachment E).

PRI supported 20 observational tours to Bulgaria, Croatia, Czech Republic, Denmark,
France, Hungary, Kazakhstan, Malaysia, Netherlands, Poland, Russia, Sweden, UK and USA
for a total of 202 officials (listed in Attachment H).

PRI supported DFP attendance at meetings of the International Network of Pension
Regulators and Supervisors in Bulgaria and Poland and at subsequent meetings of the Private
Pensions Group of the OECD.



TANGIBLE RESULTS AND BENCHMARKS

TANGIBLE RESULTS

l. The Ist pillar’s contributions’ collection compliance and enforcement activities
are increased from 85% in 2000 to 90% in 2003

When USAID’s senior pension advisor was in Kyiv in June 2003, it was suggested to her that this
benchmark be altered because there is no way it could be measured. When employers pay wages
they must make pension contributions, but neither the PFU nor the State Tax Administration are
able to determine the extent of under-reporting of wages (and therefore contributions).

2, The GOU has developed and improved legislation that establishes and regulates
mandatory and voluntary private pension funds and their investment activities

PRI supported the design, enactment and implementation of major new pension legislation including:

e Law on Financial Services and State Regulation of the Financial Services Markets of Ukraine,
July 12, 2001, creating the State Commission for the Regulation of the Financial Services
Market, see Section 5 of this report.

e Law on Non-State Pension Provision, 9 July 2003 — described in Section 3 of this report.

e Law on Mandatory State Pension Insurance, July 2003 — described in Sections | and 2 of this
report.

e Amendments to the Law on Taxation of Personal Income and the Law on Taxation of
Business Income to allow tax exemption of contributions to NSPFs.

3. Amendments are drafted in other relevant laws and then submitted to Parliament,
which create the conditions, and provide the incentives for individual retirement sav-
ings

PRI supported and helped secure the passage of amendments to the laws “On Taxation of Personal
Incomes” and “On Taxation of Enterprises’ Income” to provide tax deductibility for contributions to
NSPFs by both employers and employees. The law on “Non-State Pension Provision” provides that
the income from the investment of contributions to NSPF’s accrues without taxation.

PRI also supported amendments to VAT Law to exempt NPF administrator’s services from VAT.
These amendments are pending in the Parliament.

4. Information technology systems for all GOU pension systems will be in place to
ensure the effective and efficient recording, monitoring and regulation of all pensions
within Ukraine.

PRI has provided extensive IT support to the PFU, DFP, and SSMSC. These bodies now operate at
much higher levels of efficiency and effectiveness as a consequnce of the hardware and software
provided to them by PRI (see sections 4, 5, and 6 of this report).

5. A regulatory framework that provides for an independent and autonomous
regulator, and the rules on reporting, disclosure, conflict of interest, investment
standards and limitations, custody and initial and ongoing capital reserve requirements
will be functioning.

PRI supported the passage of the legislation to establish the State Commission for the Regulation of
the Financial Services Market (DFP), assisted in the agency’s start-up and development, and also
assisted in the further development of SSMSC (described in Sections 5 and 6 of this report).
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6. A private pension industry that is efficient, responsive to members’ interests and
transparent will exist.

The industry is growing quickly. By October |, 2005, there were 48 non-state pension funds
registered under the Law -- 38 open, 7 corporate and 3 occupational. These had collected 21 million
UAH and enrolled 40,000 members. There were 27 licensed administrators. The lack of reliable and
safe instruments in which to invest NSPF assets is a serious problem and there are proposals to
amend current legislation to permit new investment instruments. Some proposals would create risky
assets that, in the event of default, might discredit the idea of NSPFs. It will be important to monitor
these developments.

7. Staff of the PFU (Ist pillar) and the agency or department responsible for regulating
private pension funds (2nd and 3rd pillars) will be trained on NSPFs regulation and
management, and pension management issues i.e. licensing, enforcement,
diversification, asset allocation, performance measurement and attribution.

PRI provided intensive training for staff of the PFU and MoLSP involved in the PAYG system about
the operation of the new solidarity pension system (see Attachment D for a complete list of PRI
training activities). PRI delivered quarterly one-week refresher courses to MoLSP staff and the PFU
Training Center conducted several |-day trainings on practical issues. PRI assisted DFP and SSSMC
at the central and regional levels to broaden their experience of the operation of accumulation
systems and to help them open up dialogue with the financial services market.

Because the mandatory accumulation system was not likely to begin receiving contributions before
2009, PRI did not provide in-depth training on this issue to PFU staff who will be responsible for its
administration on the operation of NSPFs. But the issue was covered in training immediately after
the two laws were adopted.

8. Public understanding of pension reform, private pension funds and voluntary
pension contributions will increase from little or no knowledge about pensions to
significant knowledge about pension reform as revealed from two public opinion polls,
one at the commencement of the program and one in 30 months.

Four public opinion surveys were carried out by PRI — the first was conducted in collaboration with
Ukraine Center for Reform Education, the remaining three by PRI staff (the last one in August 2005).
These surveys show that, while the public’s understanding about pension reform as a whole has
improved, there remains general distrust of NSPFs and of the operation of the mandatory
accumulation scheme. These surveys have been invaluable in helping to shape public service
announcements. The use of the Pension Hotline also indicated that public awareness of pension
reform has significantly increased as did the use of the PRI website.

BENCHMARKS

I. Within six months of the passage and enactment of Non-State Pensions Law and
other required legislation, in coordination with relevant USAID/Kyiv projects create
and implement a training program for pension fund companies and pension investment
managers on how to manage and operate PPF’s in an efficient and cost-effective
manner that meets the needs of the fund participants

This objective was met by PRI through the immediately development and implementation of training
programs for DFP and SSMSC staff that began in September of 2003. PRI worked collabratively with
UAIB to provide seminars on relevant issues for private entities in the industry. Working papers on
the investment possibilities for NSPFs was prepared and widely distributed (see Sections 5 and 6 of
this report). PRI continued working closely with market participants and regulators to keep them
informed about and trained in key issues such as accounting, reporting, and taxation.



2. By the end of the contract ensure that the Non-Banking Financial Regulator has the
capacity to regulate non-state pension funds including, but not limited to development
of: a) standards and capabilities; b) administration functions and personnel structure; c)
standard methods to impose fees; and d) minimum standards;

The law on NSPFs split the role of pension fund regulator between DFP and SSMSC. PRI supported
the development of both regulators — including the design and implementation of regulatory
procedures (see sections 5 and 6 of this report). The PRI was instrumental in the startup and
development of the DFP — assisting in designing and implementing new regulatory procedures. The
PRI helped develop the licensing procedures for NSPFs within the DFP and was critical in developing
DFP’s IT infrastructure.

3. Within twelve months of the enactment of the Non-State Pensions Law: a) devise
regulations for portfolio management; b) develop appropriate standards for asset
allocation; c) develop regulations which protect pension assets; and d) advance
regulations related to capital adequacy and reserve requirements for private pension
fund companies;

SSMSC has issued the necessary regulations. The low level of development of Ukraine’s capital
markets, however, has meant that the asset allocation standards envisaged in the legislation are not
yet attainable. SSMSC has, therefore, issued a directive permitting NSPFs to allocate assets under
temporary standards. Pension fund assets are protected through the separation of the functions of
asset management and custodianship.

The legislation prescribes the minimum statutory capital requirements necessary for companies to
be able to provide services to NSPFs. These are very low and, while probably adequate at the
moment, will need to be reviewed by DFP with the view to making further recommendations to the
VR.

4. By the conclusion of the contract, the Contractor will have trained the staff of the
private pension regulatory agency (department) on how to conduct private pension
scheme financial and management audits. This training should include, but not be
limited to, training on pension investment diversification, fiduciary responsibility,
investment performance measurement and reporting, avoiding conflicts of interest,
compliance and enforcement of pension legislation;

PRI responded to DFP’s needs for training through courses on accounting, reporting and taxation.
This training allowed DFP to carry out some inspections of NSPFs and NSPF administrators. As a
result, DFP staff were able to detect breaches of the regulations by market participants. SSMSC was
also trained on management NPF assets.

5. By the conclusion of the contract, the GOU shall have improved administrative
efficiency of its pension related IT systems; and developed a national pensioner
database (mandatory pension system)

With PRI support, the PFU created a contributor database, a personified database of insured people,
and a national pensioner database. The latter was used in the recalculation of pensions following the
passage of the law on MSPI and in issuing S| cards nationwide. Recalculated pensions were paid on
time. The steady increase in the number of pensioners whose pensions are directly credited to their
bank accounts reflects the overall improvement in PFU’s IT systems (see Section 4 of this report for
greater detail).

6. By the conclusion of the contract, the Contractor will have conducted at least three
pension reform conferences (one conference per year) for Ukrainian policy-makers,
trade unions, employers and media, which will include sessions focusing on pay-as-you-
go system reform; introduction of a mandatory accumulation pillar; and private pension
funds regulation, supervision and management
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PRI conducted six international pension conferences — two in 2001 and, subsequently, one each year.
The first four were held in Kyiv and the last 2 outside Kyiv. These are summarized in Attachment G
to this report.



|. REFORM OF PILLAR |I: THE MANDATORY PAYG
SYSTEM

MAJOR ACHIEVEMENTS

PRI ACHIEVEMENTS

COMMENTS

The enactment of the Law on Mandatory State
Pension Insurance on July 9% 2003, which became
effective on January |, 2004.

The passage of the draft law was a major
achievement involving PRI in lengthy discussions
with the Working Group and VR deputies.

The design and implementation of amendments and
regulations to implement the law.

PRI identified and drafted necessary amendments in
other laws subsequent to the passage of the law.

The development of a draft law to reform privileged
pensions — approved for submission to the VR.

Although delayed, this draft law will ensure equity in
the mandatory pension system through the proper
financing of pensions for special classes of workers.

PRI supported the design and development of a draft
law to create a unified social insurance contribution
by employers, submitted to the Supreme Rada,
September 6, 2005.

The processes by which employers pay social
insurance contributions and by which they are
recorded by social insurance funds will be simplified
through enactment of this draft law.

On December 15, 2005, the CM adopted a Pension
System Development Strategy that embodies many
recommendations developed by PRI.

The strategy does not embody some of the
measures tha PRI believes are essential to solving
the short-term fiscal problems of the PAYG system.

REMAINING CHALLENGES

Solve fiscal problems resulting from the increase in
the minimum pension by separating the financing of
pension insurance from the financing of social
assistance.

Based PRI analysis, the GoU must adopt measures
to ensure the long-term stability of the PAYG
system by differentiating sources of entitlements to
pensions and therefore their financing.

Prepare a comprehensive and integrated Workplan
for implementing further Pillar | reforms.

When the GoU has resolved the financial problems
of the PAYG system, it must prepare a plan for the
tasks to be undertaken by PFU and MoLSP and a
public education program.

Raise pension ages to ensure long-run sustainability.

Raising pension ages is always difficult — but is
increasingly necessary.

Simplify the accrual rate and increasing it in a manner
compatible with long-term fiscal sustainability

The GoU will have to consider a new pension
formula.

Ensuring that indexation of existing benefits is kept
within original framework of the law.

Requiring an actuarial basis for pension increases is
essential to ensure financial stability of the system.




1.1 PRI SUPPORT FOR DRAFTING AND ENACTMENT OF THE LAW ON
MANDATORY STATE PENSIONS

Building agreement over the design of reforms in the mandatory state pension insurance system
required intensive involvement of PRI specialists with key policymakers within the GoU and in the
VR. To ensure that discussions among policymakers were based on full understanding of the financial
implications, PRI staff adapted a sample database of 300,000 pensioners from Mikolaiv Oblast (similar
to the one used by PRI for long-term actuarial analysis) and installed it on computers of the VR
Pensioner Committee, after upgrading the computers and training staff. The model was revised to
incorporate all amendments proposed in the VR, enabling deputies, their staff, and the Pension
Reform Task Force to understand the fiscal implications of proposed amendments.

PRI also installed a demonstration model for benefit calculations and models for medium term
projections of cash flows in both the solidarity and accumulation pension systems so that staff of the
VR could work with the software. This model was used to simulate the impacts of various policy
changes on the short and long term fiscal flows and to project the impacts of various pension reform
scenarios. During the debate leading up to the passage of the law, PRI also prepared technical
reports for key policymakers, including:

e  “Analysis of the PFU's Financial Report as of 2000 and 2001: Draft for Discussion,” July 2002.
e “20 questions on mandatory state pension insurance.”

e “Report on the interaction of other proposed legislation on the compulsory pension law, e.g.
Civil Code, financial services regulation.”

e Rapid analyses of alternative draft laws proposed by members of the VR.
e A report for USAID outlining the impact of proposed pension systems on men and women.
e  “Memorandum on Approaches to Providing Pensions for Agricultural Workers,”

To ensure broad awareness of pension reforms, PRI specialists also provided targeted information to
key policymakers, including:

e  When the GoU produced a Government White Paper on pension reform (with advice from
PRI), PRI supported its publication and distribution and posted it on the project’s website.

e PRI supported visits by key decision makers to neighboring countries to learn about their
experience with pension reform -- in February 2002 to Croatia and in March to Hungary.
One month later, the Cabinet of Ministers decided to proceed with the draft law.

e PRI supported discussions by a working committee at Puscha Ozerna and provided the
group’s secretary.

e In the weeks prior to the adoption of the law, PRI mounted an extensive public education
campaign, participated in negotiations with VR deputies and prepared papers for the VR
Committee on Pensioners, Disabled and Veterans.

e Once the law had been passed by the VR, PRI worked with CM and the President’s

Administration to respond to issues before the law was signed by the President.

1.2 PRI CONTINUED SUPPORT FOR IMPLEMENTATION OF PILLAR |
REFORMS AFTER ENACTMENT

Following the passage of the Law on Mandatory State Pension Insurance, it was necessary to make
many technical and substantial amendments, including:



C.

Amendments to about 30 other laws to ensure consistency with the Law on Mandatory
State Pension Insurance.

Amendments to CM, MoLSP and PFU resolutions and regulations to bring them into
compliance with the Law on Mandatory State Pension Insurance, including:

e Draft CM Resolutions “On Implementing Part 2 Article 42 of “On Mandatory State
Pension Insurance” and Procedure for yearly increase of pensions and their adjustment
for increases in average wage in Ukraine -- approved by CM, May 2005.

o Draft CM Procedure for granting pensions on account of employers’ and Budget funds
to employees depending upon their working conditions and according to the results of
their working places attestation — submitted for finalization November 24, 2005.

e Joint Letter of MoLSP and PFU on including into covered service the period when wives
of military personnel lived in regions where they were unable to find jobs -- approved
on June |6, 2005.

e Recommendations on methodologies for calculating service periods for privileged
pensions -- approved by MoLSP December 8, 2005.

e Recommendations on procedures for submitting documents for granting pensions in
compliance with the Law on MSPI -- embodied in CM Resolution and registered with
the MoJ in December 2005.

e Recommendations for procedures on making actuarial calculations for mandatory state
pension insurance -- approved by Resolution of PFU Board on July 18, 2005.

e Recommendations for adjustment of pensionable wage of flight test personnel --
approved by the COM Resolution dated August 9, 2005.

Amendments to the Law on Mandatory State Pension Insurance, in particular:
e To Article || regarding exclusion of Item 16 (about the unemployed);

e To Article 24 regarding including periods when improving professional qualifications into
the covered service period;

e To Article 28 regarding increasing the minimum old age pension rate by 1% of pension
for each year of service over 25 years of service for men and 20 years for women;

e To Article 42 regarding indexation of pensions to increases of the average wage -- PRI’s
hotline received thousands of questions on this issue.

e To the Final Provisions on calculating service for periods spent in “Far North Regions” --
submitted to the VR on October 19, 2005.

PRI advised MoLSP and PFU on many issues that required rapid response and specialized knowledge
of pension laws and practice, including:

)
2)
3)

4)

Recommendations on the period over which wages should be taken into account when
recalculating disability pensions and earnings.

Determining how income in foreign currency received while outside Ukraine should be
included in pensionable earnings.

Recommendations on reducing earnings and pension benefits when converting the wage
received in rubles into the income in hrivnya.

Comments on a draft Law concerning pensions for parents who teach in orphanages.



1.3 REFORM OF PRIVILEGED AND SPECIAL PENSIONS

About 2 million of Ukraine’s 14 million pensioners receive privileged pensions — early retirement for
working in hazardous occupations, partially funded from the PFU budget. PRI supported a MoLSP
working group drafting a law to transfer the cost of future privileged pensions to employers through
contributions to an occupational or corporate NSPF. To assist the working group, PRI financed a
visit by experts from Russia and Bulgaria to meet the working group. PRI offered options and
calculations on the cost for employers of assuming these costs. PRI prepared the following materials:

e “Concept for Privileged Pensions” which became the basis for the draft Law.
e Comparison tables on alternative proposals.

e Tables on early retirement age and required length of service for all categories of persons
granted privileges and the number of pensioners granted special privileged pensions.

e Comments on draft recommendations for actuarial calculation of contributions to
occupational pension funds developed by the Research Institute of Labor and Employment.

e Paper describing recommendations for reform of privileged pensions, December 2005.

1.4 DRAFTING A LAW ON UNIFIED SOCIAL INSURANCE CONTRIBUTIONS

PRI helped MoLSP develop a draft Law “On Unified Social Contributions,” providing comments and
supporting a working group to finalize the draft. In supporting the development of the draft, PRI
provided counterparts with reports and detailed commentaries on technical issues, including:

e  Working papers on the operation of the Unified Social Insurance Contribution.

e Experience of the Pension Fund of Russia on the Unified Social Tax.

e Scenarios — with cost estimates -- for reducing the employer social insurance contribution.
e Analysis of the experiment on unified data collection in the six experimental raions.

e Development of documents used by employers in pilot Raions to report to the PFU.

e Analysis of the operation of unified social insurance tax in Croatia and other countries.

The working group identified necessary amendments to the Law on Mandatory State Pension
Insurance. The draft Law was submitted by the CM to the VR on 6 September 2005. It would make
the PFU responsible for: collecting the unified social contribution; record keeping (registration of
insurers; receiving reports; and maintaining the registers). The State Treasury will automatically
distribute the contributions among the Sl funds and transfer the money to their accounts.

1.5 RESPONDING TO THE INCREASES IN THE MINIMUM PENSION

On December 23, 2004, Parliament amended the Mandatory State Pension Insurance Law to
increase the minimum pension up to the legal subsistence level for people who are unable to work.
This was set at 332 UAH for 2005. The VR had considered setting the minimum pension at the
minimum subsistence level during discussions of draft versions of the Law on Mandatory State
Pension Insurance during 2001 — 2002. But PRI provided actuarial analyses to persuade Deputies that
this would be fiscally unsustainable. In July 2003, after the second reading of the Law, PRI noted
presciently that: “The only black clouds on the horizon are the fact that the Rada voted at the end of
June to increase the minimum pension by over 50%. This casts doubt on the financial viability of the
reform.”
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No PRI response was possible, however, during the confusion that surrounded the VR action to
raise the minimum pension to 332 UAH in December 2004 -- just 3 days before the unprecedented
third Presidential ballot. As a result of this increase, the PAYG system faces both short term and
long term problems of fiscal sustainability. In 2005, subsidies from the state budget are required to
pay for the increases in the minimum pension are estimated to total UAH 12 billion. For 2006, the
GoU is budgeting about UAH 14 billion to cover the the minimum pension (which the GoU is
proposing to increase further -- by 10.2%). The fiscal position of the PFU will delay the introduction
of Pillar 2. Ukraine now spends 14.4% of its GDP on pensions — one of the highest percentages in
the world. Without reforms, this percentage would exceed 25% by 2040 as the ratio of contributors
to pensioners declines.

In August 2005, when Svetlana Vegera was appointed to head the department of Social Protection in
the Office of the President, PRI team members were asked to join an expert group (that also
included Volodymyr Yatsenko, USAID, Katerina Petrina, Word Bank, and Ella Libanova, the Institute
of Demography). PRI prepared a summary paper of problems with the PAYG system in Ukraine and
listed steps necessary to resolve them. Many of these recommendations were included in a draft
Pension System Development Strategy developed at the request of Deputy Prime Minister and
adopted by the Cabinet of Ministers on December 15, 2005.

1.6 PuBLIC EDUCATION

Because the pension system eventually affects everyone — either as contributors or as beneficiaries,
PRI supported a broad and diversified program of public education including:

e To explain how pension reforms will affect young people PRI supported 30 seminars in
universities nationwide.

e PRI financed television, radio and printed materials used by the GoU to explain pension
reform to the population.

e PRI produced and helped MOLSP and PFGU distribute information brochures and supported
a weekly TV program that discussed pension issues.

e PRI created a pension web-site (attracting 25,500 visitors each month) and set up a pension
hot line providing free telephone consultation that received an average of 700 calls per day.

e PRI supported the preparation and printing and distribution of 10,000 copies of a book
explaining pensions to children entitled “Everyone has their own Wisdom.”

1.7 IT SUPPORT TO MOLSP

Although PRI was not required to provide IT support to MoLSP, it responded to MoLSP requests by
giving advice and recommendations about how changes in pension policy would affect IT
requirements in the PFU and other entities. PRI developed a sophisticated computer model for
calculating benefits under the new law which was regularly refined and expanded to include the
capability of simulating the financial impacts of the 2nd pillar (accumulation system). PRI also
developed software to assist the “hotline” employees in performance of their job. In addition to the
above activities PRI purchased $55,000 of IT equipment for the MoLSP including 46 workstations, |
notebook, 2 printer/copier/faxes, 3 printers, and | multimedia projector.
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2. LAYING THE FOUNDATION FOR THE MANDATORY
ACCUMULATION SYSTEM

MAJOR ACHIEVEMENTS

PRI ACHIEVEMENTS

COMMENTS

Passage of the Law on Mandatory State Pension
Insurance in July 2003.

PRI provided assistance to the GOU in modeling the options
regarding the proportion of the contributions that could be
directed to the Mandatory Accumulation System.

PRI prepared an outline of the steps needed to
implement Pillar 2 (the originally envisaged date)
embodied in CM Decree in July 2004.

PRI identified both the major steps, and when they needed to
be taken, so that the mandatory accumulation system could
operate from | January 2007.

PRI advised the MoLSP and CM on many issues
related to the mandatory accumulation system
and supporting its implementation.

PRI conducted a number of briefing sessions for MoLSP in
support of the above implementation plan.

PRI provided a draft “Road Map” for
implementing the mandatory accumulation
system.

The Road Map supplements the CM decree -- highlighting
steps to implement Pillar 2, recommending the establishment
of a GoU working group and identifying areas where further
technical assistance will be needed.

REMAIN

ING CHALLENGES

GOU needs to review how to fund Pillar 2 in
light of the present fiscal crisis in PAYG system.

The mandatory accumulation system requires redirecting
contributions from PAYG to investments on behalf of
contributors. The current PAYG financial crisis may require
changes in the funding of Pillar 2.

Revise the MSPI law relating to Pillar 2 to: I)
require the Board to seek professional advice
from qualified advisors rather than from the PFU;
and 2) require diversification among asset
managers.

Developing an investment strategy and selecting asset
managers are keys for Pillar 2’s success. The law does not
require an outside advisor and the Fund may choose the PFU
as its advisor. But the PFU has no relevant experience. To
diversify risk, Pillar 2 should use at least 3 asset managers.

Create an interministerial working group to
coordinate and monitor the implementation of
Pillar 2.

Introducing Pillar 2 requires coordination among many
government departments and agencies — best achieved
through oversight by a full time, high-level working group.

Prepare detailed workplan for implementating
Pillar 2 by an interagency task force.

The plan approved by CM in 2004 needs to be redesigned
given the different scenario under which the Mandatory
Pension System is operating.

Use experienced international and domestic
advisors to ensure all systems necessary to
implement Pillar 2 are in place at least 6 months
before the operative date.

There are many issues that need to be addressed in
establishing the mandatory accumulation scheme and the
success of the project would be enhanced by having access to
experienced international advisors

Enact Law on the Accumulation System.

This is required once pre-conditions are met and should be
passed at least 2 years before the implementation date to
ensure that all necessary procedures are in place.

22




2.1

SUPPORT FOR DRAFTING AND ENACTMENT OF THE LAW ON

MANDATORY STATE PENSIONS: PILLAR 2 IMPLEMENTATION

PRI specialists provided counterparts with intensive support during drafting and enactment of the
Law on Mandatory State Pension Insurance (see preceeding section). Those activities related directly
to the Pillar 2 part of the law included:

2.2

PRI modeled the fiscal impacts of various allocations of contributions between solidarity and
mandatory accumulation benefits to determine fiscally feasible options.

PRI advised on membership of the governing council of the Mandatory Accumulation
Scheme and shared lessons from international experiences.

PRI advised the working group on the appointment of advisors and service suppliers to the
mandatory accumulation scheme and on which participants should be mandated and which
allowed to participate voluntarily.

SUPPORT FOR THE IMPLEMENTATION OF PILLAR 2

PRI experts prepared reports to counterparts on issues related to Pillar 2 implementation, including:

On Delaying Implementation of the Mandatory Accumulation System - May 2003
A draft implementation timetable adopted by the CM in July 2004.

Report on IT Issues from Polish Study Tour - Lessons Learned and how to Apply them
in Ukraine.

Comparative spreadsheet analysis of IT issues between ZUS and PFU.
“Comparative analysis of Ukraine’s and Kazakhstan’s Pension Systems,” July 2005.

“Overview of The Swiss Pension System,” August 2005

PRI experts answered many technical questions from counterparts, including:

Proposals on how to convert accumulated balances into annuities on reaching retirement
age and on who should provide those annuities.

How Group Life Insurance Benefits could supplement benefits of younger contributors to
Pillar 2 who are disabled or die prior to retirement age.

The best means to administer Pillar 2, including appropriate charges for administration,
asset management and custodial services.

PRI specialists participated in working group meetings discussing implementation of Pillar 2
and drafted the agenda for meetings at the Pension Reform Coordination Center.

PRI helped MoLSP draft a circular for the CM pertaining to introduction of Pillar 2.

PRI helped draft provisions of the law “On State Budget of Ukraine for 2006 and
Amendments to some Legislative Acts of Ukraine" related to the introduction of Pillar 2.

PRI prepared proposals to ensure the safe investment of Pillar 2 assets.

PRI prepared a list of necessary amendments to the Law of Ukraine “On Mandatory State
Pension Insurance” in connection to the introduction of the 2 pillar.
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Setting up Pillar 2 is a complex task — involving the creation of a legislative foundation, the
development of administrative and IT systems, and changes in all aspects of the pension system. At
the request of the MoLSP, PRI gave recommendations for steps necessary to implement Pillar 2.
These include equalizing pension ages (to narrow the gap between annuity pensions of men and
women), restructuring the PFU to ensure accountability and transparency, and amending the
regulations of the National Bank of Ukraine to ensure easier investment of assets overseas. PRI
prepared a detailed road map for Pillar 2 implementation and actuarial estimates of how much can
be diverted from Pillar | to support the introduction of Pillar 2 under various scenarios.

2.3 TRAINING

After the law on MSPI passed in July 2003, PRI organized training for staff of all the agencies that will
be involved in the mandatory accumulation system -- MoLSP, PFU, DFP and SSMSC. Because Pillar 2
will rely on the investment of the assets of the scheme, seminars were held jointly with the
Ukrainian Association of Investment Business. In October 2005, PRI trained counterparts from the
PFU, MoLSP, MoF, and DFP in the use of Microsoft Project that will be used as the “platform” for
workplan design and project management. Because the Mandatory Accumulation Scheme is a large,
compulsory, NSPF, training on Pillar 2 was always integrated into training on NSPFs (see Section 3),
including training journalists, trade union officials, employer representatives, all PFU and MoLSP
oblast and raion offices on the Pillar 2 system and providing seminars for students as future
participants in the system.

24



3. ESTABLISHING NON-STATE PENSION FUNDS

MAJOR ACHIEVEMENTS

PRI ACHIEVEMENTS

COMMENTS

Passage of the Law on Non-State Pension Provision on July 9,
2003, with 234 deputies in favor was a major achievement
because it faced strong opposition by various political parties
and by some senior members of the “majority.”

The passage of the law was the culmination of nearly
3 years of active work by PRI, MoLSP and later DFP.
The law is regarded as a model for other countires.

By October |, 2005, there were 48 non-state pension funds
registered -- 38 open, 7 corporate and 3 occupational — that
had collected 2| million UAH and enrolled 40,000 members.
There are 27 licensed administrators. By December 2005,
SSMSC has licensed 76 asset management companies and 86
custodians to transact NSPF-related activities.

Most NSPFs have been established by financial
service organizations. Growth has been slow due to
delays by DFP in setting up licensing procedures and
in amending necessary tax laws.

Tax law granting tax privileges for contributions into NSPFs
were enacted by the VR on July I, 2004.

The law allows tax deductibility of contributions by
employers and/or employees to NSPFs of up to 15%
of salaries (capped at 1.4 times the minimum wage).

REMAINING CHALLENGES

The costs of services to NSPFs needs to be reduced over
time.

DFP has allowed high charges for NSPF service
providers but must ensure that these are reduced
over time.

Further taxation issues (e.g. VAT on administration services)
must be resolved.

NSPF legislation specifies that administrative services
for NSPFs would not be subject to VAT —
comparable changes are needed in tax legislation

DFP must place greater emphasis on providing information to
participants and future participants.

DFP needs to be both market regulator and market
educator -- promoting the industry and responding
to questions and complaints.

Ukraine’s capital markets must be strengthened and expanded.

NSPF participants will not benefit if assets are
invested only in government bonds and bank
deposits, but investments in corporate bonds or
equities must be secure.

Board members of NSPFs must be involved in decision making
— requiring legislative changes.

The law does not require participants and
beneficiaries to be involved in decision making. But
best international practice includes representatives
of employers and of participants in the decision
making body (Rada).

GOU must regulate the “Kyivmiksbud” scheme and to make
its tax provisions consistent with non-state pension funds.

Kyivmiksbud is a real estate investment trust that is
not subject to taxation.

Issues relating to the payment of NSPF benefits via annuities
need to be addressed.

Although benefits will not be paid from NSPFs for
some time, annuity principles should be established
soon.
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3.1 DRAFTING AND ENACTMENT OF THE LAW ON NON-STATE PENSION
PROVISION

3.1.1 Drafting and Enactment of the Law on Non-State Pension Provision

PRI (beginning even under its predecessor USAID Project implemented by PADCO) supported all
stages in the design and drafting of the Law on Non-State Pension Provision. PRI hosted many round
tables, seminars, and information sessions totaling thousands of hours of technical assistance from
PRI experts. PRI provided working papers and reports that were distributed among policymakers
concerned with NSPF issues. These included:

e "On Non-State Pensions", Articles on public control by means of creating special NGO.

e  “On Defined Benefit and Defined Contribution Schemes,” November 2002.

e 20 Questions on the draft Non-State Pensions Law,”

e “Comments and Proposals to the Draft Law on Non-State Pension Provision", March 2003

e “Review of Changes and Amendments to the Federal Law of Russia About Non-State
Pension Funds,” June 2002

e “Information about Hungary's Experience in Creating Non-State Pension System,” June 2002,

e “Comparative table on the Russian and Ukrainian Laws on Non-State Pensions.”

PRI also translated and distributed articles and descriptions of “best practices” from other countries.
PRI worked closely with the VR Banking and Finance Committee’s sub-committee on non-state
pension funds. After the law passed the first reading, PRI helped the committee assess nearly 1,000
recommendations made by Deputies.

3.1.2 Non-State Pension Funds in Ukraine Today

The private pension system continues to develop. By October |, 2005, there were 48 non-state
pension funds registered under the Law -- 38 open, 7 corporate and 3 occupational — that had
collected 2| million UAH and enrolled 40,000 members. There are 27 licensed administrators. By
December 2005, SSMSC has licensed 76 asset management companies to invest NSPF assets and 86
custodians to transact NSPF-related activities

3.2 DRAFTING AMENDMENTS AND REGULATIONS FOR THE NSPF
LEGISLATION

Following the passage of the law, PRI helped to address the issue of tax concessions provided for
contributions made to NSPFs. The law had allowed only tax concessions for contributions made to
insurance companies and excluded contributions to NSPFs. PRI worked closely with the industry,
MoLSP, DFP and the State Tax Administration to draft appropriate amendments to the law on
taxation -- passed by the VR on July I, 2004. As a consequence, contributions by both employers
and individuals to NSPFs can now be claimed as tax deductions up to a maximum of 15% of salary or
|.4 times the minimum wage, whichever is less.

PRI helped draft technical amendments to the NSPF Law as a member of a task force that also
included representatives of governmental agencies and market participants under the leadership of
the DFP. These draft amendments were submitted to CM in October 2005. PRI provided
counterparts with comments on draft laws initiated by VR deputies..
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3.3 CLARIFYING THE ROLE OF INSURANCE COMPANIES IN PRIVATE
PENSIONS

The current Law on Non-State Pension Provision allows insurance companies a role in paying
benefits through annuities but does not specify whether they can participate in the NSPF
accumulation stage. Insurance companies offer employers a wide range of pension-related products
that are in the interests of employers rather then employees and that are not subject to the same
regulatory scrutiny as NSPFs. Competition between NSPFs and insurance companies is conducted
on a playing field tilted in favor of the latter, yet insurance companies are lobbying for amendments
to both NSPF and Insurance Laws that would explicitly permit their participation in the lucrative
accumulation stage. Ambiguity also surrounds the potential role of banks.

The GoU will have to clarify the situation. Several amendments to Insurance and NSPF Laws have
been drafted by the insurance industry and discussed by DFP. To help DFP resolve this difficult issue,
PRI prepared an analysis of typical pension-related services provided by insurance companies in the
west which was given to DFP as well as other agencies and market participants. PRI also prepared
comments to the draft amendments to the Law “On Insurance”. This topic was subject to the
discussion and presentation of international expert at 2005 Pension Conference in Foros.

After extensive meetings with representatives of the insurance industry and regulatory agencies and
the discussion at the Foros Conference, PRI provided a detailed paper that clearly defines the
appropriate roles of insurance companies according to best international practice and the
implications for the insurance industry, non-state pension funds, and for regulatory agencies.

3.4 SUPPORT FOR CREATING SELF-REGULATORY ORGANIZATIONS
(SROs)

In the second quarter of 2004, the Association of Non-State Pension Funds and Pension Fund
Regulators was created. A second association — the Association of Non-State Pension Funds and
Pension Fund Administrators — has also been set up. PRI organized several seminars for these
organizations. NSPF administrators are not required to join an SRO and neither of these associations
is strong or well recognized — providing little incentive for NSPFs to join. Neither of the current
associations meets the requirements for being licensed as an SRO. Asset management companies are
mandated to join an SRO.

3.5 WORK WITH TRADE UNIONS AND THE FEDERATION OF EMPLOYERS

Trade Unions opposed the law in draft primarily because it did not permit defined benefit schemes --
the trade union’s preferred option. PRI had strongly urged the exclusion of defined benefit schemes
because of uncertainty over whether either financial markets or regulators could meet the
requirements for defined benefit scheme. PRI worked collaboratively with the Trade Unions
Federation and the Federation of Employers and conducted collaboratively many regional workshops
on implementing NSPFs -- conducting |8 major seminars for trade unions involving 1,280
participants. Trade Unions expressed an interest in establishing professional non-state pension funds
and responded by organizing more seminars. Three professional NSPFs are currently in existence.

3.6 PuBLIC EDUCATION

The previous negative experiences in Ukraine with private investment activities -- such as MMM in
Russia, Bank Slaviansky and Bank Ukraina -- had undermined public trust. PRI responded by
conducting campaigns to educate people about NSPFs and explaining the checks and balances
embodied in the system. PRI’s public education activities were carried out via its web-site, helping
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journalists to produce articles on NSPFs, supporting Journalist Club meetings, producing two PSA’s
dedicated to NSPFs and distributing several brochures to the public.

PRI updated its brochure “The New Pension System” quarterly to reflect legislative changes and data
on NSPF operations (the number of NSPFs, administrators and asset managers, and the number of
NSPF participants and amount of contributions collected). This proved popular at PRI training and
public education events and 4,500 copies were distributed during 2005. PRI also financed public
education campaigns involving television, radio and printed materials for use by the Government to
inform the population about NSPFs and organized seminars in collaboration with UMREP and its
successor, CURE, for journalists explaining NSPFs and conducted seminars at universities on NSPFs.

In 2004 and 2005, two PRI-sponsored PSA’s on NSPFs were produced and transferred to DFP,
which coordinated their airing on TV. These were devoted to: “Participating in Non-State Pension
Funds as a Means to Accumulate Money for Supplementary Pensions” and “Creating a New State
Institution — State Commission for Regulation of Financial Services Markets of Ukraine.”

To help companies interested in creating NSPFs, PRI produced standard documents (charters,
pension schemes, etc.) that were frequently downloaded from PRI’s website. (DFP did not follow
PRI’s recommendation to make these documents mandatory.)

PRI met with DFP on how the agency should enforce legal requirements that licensed financial
institutions should have their record keeping and registration system in order. PRI argued that the
requirements should be interpreted broadly and that DFP should not endorse any specific
accounting software. As a result, DFP allowed administrators to use their own software (four
different software systems are now being used by licensed administrators) subject to its approval by
DFP. DFP was slow to implement these procedures.

3.6 STUDY TOUR TO THE UK AND NETHERLANDS

To encourage the development of the NSPF system, PRI organized a study tour from June 20t until
July Ist, 2005to the UK and the Netherlands for senior officials from DFP, MoLSP, CM, the VR
Committees on Pensioners, Veterans and Invalids and on Banking and Finance Activities, the
Association of Non-State Pension Funds and the Institute of Stock Market Development (and one
journalist). Both host countries have large voluntary pension systems. The tour allowed Ukrainian
policymakers to meet with people with great experience in NSPF systems including regulators,
pension fund adminuistrators, asset managers, consultants and SROs. In the UK, the group met with:

e The Pensions Regulator -- a newly established body responsible for the regulation of
occupational pensions.

e BT Pension Fund -- the public company created by the privatisation of the British telephone
system and the largest pension fund in the UK.

e European Bank for Reconstruction and Development.
e Standard Life -- one of the UK’s largest financial services groups with 8% of the UK market.

e Financial Services Authority -- the predominant regulator of financial services in the United
Kingdom — regulating all financial services except employer-sponsored pension schemes
which are the responsibility of the Pensions Regulator.

e Pension Management Institute (PMI) — an independent non-profit entity that promotes
professionalism among providers of pension services.

e National Association of Pension Funds (NAPF) -- the principal UK body representing
employer-sponsored pension funds including funds, local authorities, and public agencies.

In the Netherlands, the group met with:
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National Bank of the Netherlands — the major regulator of financial services companies.

ING Group -- a multinational, multifaceted financial services group operating globally and, by
assets, the |5t largest financial services group in the world.

ABP Pension Fund -- one of the biggest pension funds in the world, the pension fund for
employers and employees in service of the Dutch government and the educational sector.

Blue Sky Group -- an independent organization dedicated to advising and supporting pension
funds and their participants.

Dutch Association of Industry Wide Pension Funds and the Dutch Association of Corporate
Pension Funds
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4. SUPPORT TO STRENGT
UK

HEN THE PENSION FUND OF
RAINE

MAJOR ACHIEVEMENTS

PRI ACHIEVEMENTS

COMMENTS

Developed IT technology and software to help PFU
issue |5 million social insurance certificates to
working Ukrainians.

The social insurance certificate was progressivley issued to PFU
contributors as proof that their employer made contributions
on their behalf.

Created a program allowing employers to submit
personified electronic reports (ARM-R), supported
by PRI's website, later modified to allow monthly
reporting.

ARM-R was used by more then 100,000 enterprises. In 2003,
PRI developed a monthly version to support an experiment on
unified social insurance data collection.

Developed systems to convert paper personified
reports into electronic format using Optical
Scanners and software.

Many employers still provide paper reports on contributions.
The machine readable version has improved administration of
the system.

Assisted PFU to assume responsibility for pension
calculation and pension payment from MoLSP.

After July 2001, the PFU became responsible for calculating and
paying all pensions while MoLSP audits the process.

Supported the recalculation of pensions after |
January 2004.

The Law on MSPI required PFU to recalculate all pensions to
ensure that the higher of pensions under the old or new
calculation method were provided.

Helped PFU create a nationwide contributor
database.

PRI helped the PFU to develop the mechanisms whereby the
data held on the computers of 737 raion PFU offices could be
centralised onto one database in Kyiv.

Designed demonstration model to calculate

pension benefits under Pillar | and Pillar 2.

This model used to win VR support for pension reform is now
used in PFU raion offices to show how to calculate benefits.

REMAIN

ING CHALLENGES

Creating and capacity building for the Office of the
Actuary.

All social insurance funds and MoLSP need qualified actuaries
able to analyze current trends and model policy options.

Strengthening capacity of the PFU to prepare
activity plans.

Past experience indicates the PFU is not yet able to plan
complex implementation strategies needed to implement the
unified social insurance contribution and Pillar 2.

Creating an open and accountable system of
governance for the PFU.

PFU should report its forecasts to the VR and the public on
time and using internationally accepted actuarial standards.

Improving the administration of the pension
calculation and payment systems.

Ukrainian law now requires pensions to be calculated on the
basis of personified data maintained by the PFU. This must be
streamlined and centralized.

Preparing the PFU for administering the unified
social insurance contribution

PFU needs to plan and implement this process in a smooth and
timely manner.
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Preparing the PFU to administer the Mandatory | PFU needs to plan and implement the processes needed for it

Accumulation System to fulfill this role in a smooth and timely manner.

Reconstitute the PFU as a non-profit, self governing | Reconstitution would bring the PFU under more transparent

organization. budgeting and auditing procedures.

4.1 IT SUPPORT

During the first two years of the project, PRI supported PFU in identifying and recording pension
contributions based on individual insured persons rather than data on employees aggregated for the
enterprise as a whole. Personification is essential for developing Pillar 2. PFU hired new staff and
purchased several thousand computers for Oblast and Raion offices. PRI worked closely with the
PFU on developing software and technologies to streamline the process of collecting personified
data from employers. PRI refined and improved the ARM-R software which is designed to
accommodate electronic transfer of pension contribution data. This system included a computer
program for completing forms and stored copies that were electronically transmitted to the PFU’s
central database. This software has been instrumental in helping the PFU improve its efficiency and
effectiveness and has saved the PFU an estimated 25% of its labor effort. Once the experiment on
unified social insurance data collection was begun, PRI modified the ARM-R software to move from a
yearly to monthly personified reporting. The software was further modified to include the additional
collection information from the other S| funds. Ultimately all reporting to the PFU will have to be
done monthly and this new program will form the basis of this administration activity.

The project developed a prototype hardcopy scanning system for optical recognition of paper forms
submitted by employers — allowing quicker processing. It is designed for employers without their
own computer capacity — usually small enterprises. The scanning centers were pilot tested and
proved to be effective although the PFU has not moved forward to implement the system
nationwide. The ARM-R and scanning systems were modified to combine data for all four social
insurance funds. The unified social insurance collection was pilot tested in six Raions and the PRI
team reviewed this “experiment” and gave significant input on the process. PRI transferred
responsibility for further development and administration of the ARM-R software and scanning
technology to the PFU, as specified in the PRI workplan.

In 2005, PRI provided TA to employees in the Information and Calculation Center on approaches to
pension recalculation in connection with amendments to the Law of Ukraine “On Mandatory State
Pension Insurance” and to the Fund of Occupational Injuries and llinesses on paying insurance
contributions to the Pension Fund.

PRI also provided PFU with detailed assistance in designing and developing four websites -- designing
the terms of reference and specifications and helping supervise the development of the sites by
contractors hired by the PFU. The websites have been completed and the PFU will officially list them
on the World Wide Web shortly. In summary, assistance to PFU included:

e Developing the scanning technology, creating electronic versions of the paper personified
annual reporting system including the hardware, software and total business process.

e Developing and modifying the software for printing of 15 million social insurance certificates.

e Revising the ARM-R system to work with unified social insurance data collection requiring
reporting on a monthly basis in six pilot raions.

e Preparing and holding 4 regional seminars to teach the scanning system and the support
tools to PFU employees.

e Preparing terms of reference, conducting the tender, financing and supervising development
for the creation and modification of four websites:
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Reconstruction of PFU official website

Website for PFU Training Center

O O O

Website for PFU Official Weekly Newspaper — Pension Courier

0 Website for PFU Official Magazine — Pension Fund News

In addition, PRI purchased IT equipment for the PFU costing about $20,000 including 6 Scanners, 2
workstations, 2 laptops, and 2 multimedia projectors.

4.2 ACTUARIAL MODELING

The actuarial model developed by PRI was completed after two years of extensive consultation with
counerparts and other Ukrainian specialists. It was submitted to the PFU, MoLSP, and the Institute
for Demography in December 2005. For accurate forecasts, however, it will require inputting
accurate data on contributors, insured individuals and pensioners that the PFU has not supplied —
despite repeated requests from PRI. The model is “open code” allowing users to change many
aspects of the model and provides a foundation for disaggregated and flexible analysis of pension
policy scenarios.

The model shows that — under reasonable assumptions about economic growth and inflation during
the next 10 years — it will be possible to begn implmentation of Pillar 2 in 2009 (with some budget
subsidies to cover the losses of PAYG contributions).

4.3 PuBLICc EDUCATION

In May 2003, PRI supported creation and financed the publication of the first five editions of the
official PFU newspaper “Pension Courier” with accompanying PSA’s that addressed:

Pension benefits recalculation.

Dependence of pension benefits on wages and covered service period.

The system of personifying pension contributions.

A w N -

Voluntary participation in the mandatory state pension insurance system.
5. Legalization of wages.
In collaboration with the PFU’s training center, PRI supported series of seminars on:

e Procedures for submitting documents used when granting a pension.
e Ensuring the payment and reporting of contributions to the PFU.
e Personification: specifics for report preparation and submission.

e Simplified tax system procedures.
4.4 TRAINING

4.4.1 Staff Training for PFU

Following the passage of both the compulsory and voluntary pension laws in 2003, PRI supported
four major training activities for the PFU. The first was a 3-day course attended by four
representatives from each oblast in Kyiv -- deputy department heads of oblast PFU offices,
accountants, and database managers. They were trained in all aspects of pension reform, staff
training, conducting press interviews, and developing public information packages. The second was in
Lutsk involving senior staff. Then training was provided to staff of all 737 raion offices and all 27
oblast offices — with two oblasts covered each week during the fall of 2003. Seminars covered the
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theory and practice of the new pension law and how to recalculate pensions. Training was
supplemented by a text book produced jointly by PFU and PRI for use in raion offices.

Following this on-site training, PRI produced for PFU and MoLSP a CD-ROM containing searchable
texts of laws and questions that could be interactively answered by staff and the pension calculator
that was referred to previously. 15,000 copies were distributed. PRI supported the PFU in creating a
staff training center, equipping it with computers and other equipment. PFU appointed a director of
training in 2004 and, since then, PRI has conducted 55 joint seminars with the center with more than
2,700 participants. In November 2005, PRI supported a 2-day training session on implementing the
personification system -- delivered to representatives of all PFU regional offices.

4.4.2 Observational Tour to Sweden and Denmark, Nov 16 - 22, 2003

At the request of the PFU, PRI examined the countries offering the best examples of pension system
administration. Sweden was selected because they had deliberately delayed reform while they
improved their administrative systems. Denmark was also selected because its ATP is widely
regarded as one of the pre-eminent pension administration companies in the world. PRI conducted a
visit for 10 senior PFU staff (including 8 heads of oblast pension administration) to Sweden and
Denmark. On the tour, participants were able to:

e Explore how data was transferred from regional offices to the central database and back
to the region.

e Explore the personified data system that supports the second pillar scheme in Sweden.

e Visit ATP in Denmark and see how it uses the internet to transfer data and
contributions reports from employers to the fund.

e Observe how Denmark’s equivalent of the PFU has been replaced by a combination of
centralized payments from employers and pension benefit payment by local government.

4.4.3 Observational Tour to USA, December 3 - 10, 2005

A 14-person Ukrainian delegation visited the United States of America between Dec 3 and |1, 2005.
It included the Deputy Chairman of the PFU Board and five representatives from PFU regional
offices, 2 representatives of the CM, 4 specialists of MoLSP and one official from MinEcon.

The delegation visited the Pension Benefits Guaranty Corporation that protects beneficiaries in the
event of default, regional and central office of the US Social Security Administration, the Department
of Labor (which regulates pension funds and pension plans), the Maryland State Retirement Agency
(supplemental retirement plans in Maryland) and the Investment Company Institute (investment
options for pension funds, trends in investment and regulation of investment companies activities).
The delegation learned about:

I) Organizing citizen access to information, training for specialists within the social security
system, and public information about new legislation in the social security system;

2) Eligibility criteria for the minimum special social security benefits;

3) Procedures for wage reporting by employers and control of the accuracy of information
provided to the social security system;

4) The documents necessary for applying for pension benefits and procedures for paying
pensions;

5) Formulas for calculating retirement benefits and benefits for early retirement at 62;

6) Transparency of the system, protection of privacy and the administrative uses of Internet.
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5. SUPPORT FOR THE STATE COMMISSION FOR THE
FINANCIAL SERVICES MARKET (DFP)

MAJOR ACHIEVEMENTS

PRI ACHIEVEMENTS

COMMENTS

Enactment of the Law of Ukraine On Financial Services
and State Regulation of the Financial Services Markets,
July 12, 2001, creating the State Commission for the
Regulation of Financial Services Market (DFP).

PRI and WB collaborated to develop the best
regulatory model for financial services and to help
secure the passage of the legislation.

The law established a unified regulator (DFP) for non-
bank financial services including non-state pension funds,
insurance companies, credit unions, pawnbrokers,
leasing companies and other similar financial institutions.

Although the law was signed by the President in July
2001, DFP’s Chairman was not appointed until
December 2002 and Commissioners not until April
2003.

DFP has issued regulations to protect the independence
of the DFP and ensure high professional standards for
senior staff.

PRI and WB successfully opposed attempts to
erode DFP’s independence.

PRI developed a system to reflect data from the State
Registry of Financial Institutions to DFP’s web-site.

PRI helped DFP develop the TOR and financed its
development, and trained staff on its use.

PRI provided nearly $170,000 worth of computer
hardware and software to DFP.

DFP lacked funding to procure IT hardware and
software. PRI provided over half of DFP’s IT needs.

PRI developed a notification system for financial services
market participants -- enabling prompt automated
delivery of messages to financial market participants

DFP is now able to communicate its decisions
effectively and efficiently to the industry

PRI developed the IT systems for processing reporting
data and projecting developments for individual
insurance companies and for the insurance market in
general.

PRI developed software for DFP by which the
industry reports to the Regulator. PRI financed the
employment of IT specialists to ensure the
effectiveness of the system

PRI established the Commission’s website and provide
assistance to the IT division in establishing registers of
market participants

PRI financed the Commission’s web-site, developed
computer software for the Commission and had
on-site staff dedicated to identifying and meeting
the Commission’s IT requirements.

PRI trained DFP staff and supported their participation
in meetings of international pension fund regulators and
supervisors in Europe.

REMAINING CHALLENGES

DFP needs further practical experience in auditing
NSPFs.

Future developments (privileged pensions and pillar
2) will expand both the number and assets of
NSPF’s — requiring stronger DFP oversight.

DFP must balance the need to protect profit margins of
NSPF service providers and to protect the interests of

The initial charges allowed by DFP are high and
must be reduced if people are to be confident in
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scheme participants. the NSPF system

GOU needs to develop a strategy to merge DFP with | There are inherent inefficiencies and systemic risks
SSMSC to create a single financial services regulator. in having two regulators. They should be merged.

DFP needs to continue participating in international
meetings of pension fund regulators and supervisors to
keep abreast of international best practices.

DFP needs to develop systems for analysing NSPFs and | Analytical systems will improve the quality of
other types of financial companies. market regulation.

DFP needs a system for accepting electronic signatures | Electronic signatures reduce reporting costs to
for reporting by financial institutions. market participants and DFP’s costs in processing
them.

5.1 SUPPORT FOR THE LAW TO ESTABLISH THE FINANCIAL SERVICES
REGULATOR

PRI worked very closely with the World Bank to draft the early versions of the law of Ukraine “On
Financial Services and State Regulation of the Financial Services Markets of Ukraine”. There were
many options that could have been adopted by the Government and PRI helped the GoU
understood the implications of each. PRI ensured that the new regulator would cover insurance
companies, credit unions, pawn shops etc as well as NSPFs. PRI and WB both supported, as an
interim step, the retention of a separate SSMSC to regulate asset management activities and the
creation of a new regulator to look after all other elements of non-bank financial services. This was
the model adopted by the VR.

5.2 DRAFTING AND IMPLEMENTING NSPF REGULATIONS

PRI provided DFP with comments and suggestions to 27 draft Regulations on issues related to NSPF
operations, using expert consultants such as Cezary Mech, the first head of the Regulatory Agency in
Poland, and Zoltan Vajda from the Hungarian Financial Services Agency. They provided
comprehensive and practical guidance for DFP. Reports prepared by PRI specialists include:

e “On Issues of Administrative Expenses for Services provided to NSPFs,” April 2004
e  “Recommendations on Protection of Participants’ Rights,” July 2004

e  “Fundamentals of investment,” September 2003.

e “Calculation of NSPF Assets Values, January 2004.

e “Comments on Issues Related to Pension Funds Investment Portfolio and Reconciliation of
the Draft Law with other Normative and Legal Acts of Ukraine,” August 2001 (reissued to
DFP, November 2002).

In 2004, PRI began posting draft standard documents on the pension web-site covering charters,
pension schemes, investment declarations, and the rules of corporate NSPFs.

5.3 TECHNICAL ASSISTANCE

After the law establishing DFP was passed, there was a long delay before key personnel were
appointed and the Commission created. It was clear that the GoU had not committed sufficient
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funds for the Commission’s operation -- slowing its evolution until PRI persuaded the GoU that
additional funding was needed to design and develop a regulatory structure. DFP is totally reliant
upon state budget funds, unlike many of its counterparts in other countries funded through fees
levied on market participants. Lack of funding necessitated extensive IT procurement by PRI.

DFP received a grant from the World Bank that it used to purchase consulting services on NSPF
supervision from PrimAmerica Consultores, a Chilean company. According to the grant,
PrimAmerica Consultores developed regulatory recommendations for DFP. To facilitate this work,
PRI translated DFP’s regulations into English for the Chilean experts.

In addition PRI reviewed investment opportunities for NSPFs -- including government bonds, bank
deposits, corporate bonds, shares and other investments allowable under the NSPF law. PRI financed
the publication of 1,000 copies of the report.

5.4 IT SUPPORT

PRI helped design and develop DFP’s entire IT infrastructure, including the acquisition of hardware,
the design of software, and supporting networking and Internet connectivity. PRI provided DFP with
a part time systems analyst to review and map the entire information flow as the basis for future
software development. Another PRI-supported analyst helped DFP set up and manage the
organization’s servers and networking equipment and train DFP staff.

Once DFP had assembled its IT infrastructure, PRI provided customized software — including a
system to control and manage email notification of DFP correspondence to regulated enterprises,
which is currently in operation, and a flexible reporting system for insurance company data currently
maintained in DFP’s Oracle database. The latter allows users to develop output tables interactively
and perform calculations easily without having to interact with the database schema directly.

PRI analyzed the Financial Institutions Register and discovered slow data access and inaccurate and
incomplete data -- the result of improper input data control under the registration of insurance
companies and the filing of quarterly reports. PRI’s analysis was sent to DFP to use when developing
the data base of other financial institutions.

PRI also supported the design, development and financing of the DFP website, contracting for its
development and supervising its creation. PRI extended the functionality of the site to include a
database that embodies the State Register of Regulated Enterprises. PRI provided a trainer to teach
the DFP staff how to publish their information on their website and delivered English translations for
approximately 30% of the site. PRI also helped DFP develop template documents for the Doc Flow
system and offered assistance on establishing an electronic signature capability — including analysis of
Ukrainian legislation and best international practices in this area. The analysis was submitted to both
DFP and SSMSC.

In addition, PRI provided IT equipment for the DFP costing about $150,000, including 4 servers, 86
workstations, 2 notebook computers, 4 switches, 5 printer/copier/faxes, | copier, and packaged
software.

5.5 PuBLIC EDUCATION

PRI developed a strategy for a public education/public relations section within the Commission,
which appointed senior staff for the section. PRI involved the head of this unit in many public
education activities to expose DFP and to its staff to the public. PRI used DFP staff to explain DFP’s
role and to interact with the service providers it regulates. PRI used DFP representatives in it weekly
TV program on Pension Reform on an average of once every three weeks -- explaining the concept
of non-state pension funds and the role of DFP in regulating these funds. PRI prepared and published
a research paper entitled “Brokers & Asset Managers - Trade Execution Costs & Best Practices” —
printing and distributing a total of 500 copies.
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Two Public Service Announcements were produced collaboratively with DFP: (I)*“Participation in
Non-State Pension Funds as a Means of Accumulating Money for a Supplementary Pension” and (2)
“Creating a New State Institution — the State Commission for Regulation of Financial Services
Markets of Ukraine.” Both were broadcast on TV. PRI prepared 1,000 copies of “Report on the
Development and State Regulation of the Non-Bank Financial Services Markets in 2004” in English
and Ukrainian which was distributed at the “Mini-Davos” economic Forum in June 2005 and on
other occasions.

5.6 TRAINING

5.6.1 Staff Training

PRI developed a collaborative and comprehensive training program for DFP staff that included:

Pension Principles. As all DFP staff were unfamiliar with the concept of NSPFs, PRI gave a six-
week course on the principles and legal foundation of NSPFs attended by almost all DFP staff. It was
held in conjunction with the Ukrainian Stock Market Development Institute. PRI also ran courses for
DFP on the role of board members of NSPFs.

Language Training. Because of the prevalence of English in international financial services, PRI
conducted two 8-month business English courses for DFP staff -- basic and advanced. By the end of
2004, 5 people had qualified at the basic level and 7 at the advanced level. The courses continued in
2005 with a further | | people certified.

Accounting, reporting and taxation of NSPFs. PRI organized a course on taxation and
accounting principles for DFP so they could understand the accounts of the NSPFs they audit. PRI
and DFP also provided a 3-day course for 18 NSPF market participants on “Accounting, reporting,
and taxation of NSPFs”.

Asset Management. PRI delivered training for potential investment managers in 2003. Based on its
success, another seminar was conducted in 2004. Training was delivered in collaboration with the
Ukrainian Association of Investment Business and staff from the two regulatory commissions using
materials developed by PRI’s asset management specialists. The courses were run at two levels — an
introduction aimed at civil servants responsible for overseeing the investment of assets and an
advanced course for those who will be asset managers. Commission staff also participated in regional
training held for trade unions and in seminars PRI held with UAIB for companies interested in
obtaining licenses as investment managersin 2003 and 2004.

Project Management Training. PRI trained certified specialists in project and program manage-
ment under IPMA in a semester long course for key IT staff leading to international certification in
project management.

Other Training. PRI sponsored the annual meeting of the Ukrainian Association of Investment
Business in Yalta in June 2004 which included seminars on NSPFs. PRI also paid for the participation
of the general manager of a large Bulgarian NSPF who explained the development of NSPFs in that
country In 2005, PRI sponsored the participation by DFP representatives in an International
Conference in Sofia on “Evolution of Pension Reforms: Bulgaria’s Experience and Regional
Perspectives” and in the 3rd International Forum on Financial Consumer Protection and Education
held in Malaysia. PRI provided project management training for DFP.

5.6.2 Observational Tours

In 2003, supported the participation by DFP staff in a visit to Croatia to observe the operations of
the Croatian Regulatory Agency HAGENA and to Hungary to meet with PSZAF.

Hungary. PRI financed a more detailed visit to the recently created Hungarian Financial Services
Authority (formed by the merger of 3 separate regulators) from 16 to |9 September, 2003 for 8
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staff from DFP and 5 from SSMSC. They learned from their counterparts of their experiences in
setting up the new agency.

UK and Netherlands. DFP staff participated on the study tour to the UK and Netherlands where
they observed the practices of the Pensions Regulator and the Financial Services Authority in the UK
and the Netherlands National Bank.

Czech Republic. Three DFP staff and the senior advisor to the Chairman of the Commission
attended the meeting of International Network of Pension Fund Regulators and Supervisors in
Prague in December 2003 with PRI financial support.

Kazakhstan. PRI financed the participation of two DFP staff at an international conference on

accumulation systems held in Kazakhstan. They spent one day examining the operations of a major
Kazakh NSPF.

Ireland. PRI financed the participation of two DFP staff at a pension seminar in Dublin in 2004.

Poland. In June 2004, to extend DFP’s understanding of regulatory practices in other countries, PRI
organized an observation tour to Poland to examine the operations of the Polish Pensions Regulator
and of market participants. The trip included:

e Visit to KNUIFE — Commission on Insurance and Non-State Pension Fund Supervision.

e Review of the NSPF supervision model and the information system (SNP) for supervision of
investments made by pension funds.

e Participation in the Conference “Innovations on World Financial Markets in 2002”.
e Visit to the Open Pension Fund “POLSAT” to review its operations and management.

PRI also financed the participation of DFP staff at a training course in Poland in March 2003
organized by the World Bank.
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6. SUPPORT FOR THE FOR SECURITIES AND STOCK
MARKET STATE COMMISSION (SSMSC)

MAJOR ACHIEVEMENTS

ACHIEVEMENT

COMMENTS

SSMSC staff received training on the work of asset
management companies and custodians.

Training was curtailed when USAID instruted PRI
to suspend activities with SSMSC.

Support for training and staffing of SSMSC regional
offices.

PRI conducted regional seminars in conjunction
with SSMSC.

SSMSC issued bylaws and regulations for asset managers
and custodians in the NSPF system.

PRI provided enhanced IT systems — both hardware and
software, linked SSMSC’s two Kyiv offices, and prepared
a plan for future IT development in the agency.

Analyzed SSMSC’s document flow and developed
recommendations for its automation and implemented
electronic docflow system at seven work stations.

PRI developed a questionnaire distributed to key
SSMSC employees.

Training 15 SSMSC staff on use of the electronic
docflow system “Dilo”

REMAINING CHALLENGES

Further enhancement needed of SSMSC’s IT systems
and creating the electronic document flow system
throughout the SSMSC

SSMSC computer systems are not yet developed,
requiring a new IT strategy to ensure that SSMSC
can supervise the market and protect NSPF assets.

GoU should develop a strategy to merge SSMSC and
DFP

The overlap of the two regulators overlap will be
exploited by market participants. Also, the two
regulators compete for budget support.

Strategy to be developed to financial

independence of the regulator.

ensure

SSMSC should move toward self-financing through
charging fees to financial institutions.

The National Bank must develop mechanisms to allow
pension fund asset managers to invest in foreign assets.

Currently there are very restrictive NBU rules on
the investment in foreign assets.

6.1 TECHNICAL ASSISTANCE

PRI’s work with the Securities Commission for Securities and Stock Market (SSMSC) was suspended
in 2004 by USAID’s instruction to provide no further TA until SSMSC’s internal conflicts of interests
were resolved. PRI had provided some assistance before this instruction. Even after the instruction,
SSMSC staff participated in joint activities with other counterparts — for example, SSMSC staff
participated in the Foros International Pension Conference. Staff of SSMSC regional offices
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participated in regional seminars and public education events on new pension system and NPF
operations conducted by PRI. PRI shared analytic reports on the role of asset management
companies and custodians in the investment process with SSMSC and gave recommendations on
how to value assets of NSPFs and how to convert the value of these assets across into unit values.
PRI also made a detailed analysis of the instruments available for Ukrainian asset managers to invest
in — both domestically and internationally — for SSMSC and DFP.

PRI made a detailed audit of SSMSC’s IT infrastructure and developed a comprehensive IT strategy --
“Creating a Strategy for Developing SSMSC’s Information System.” PRI recommended the
implementation of a doc flow system, helped SSMSC to implement it and trained staff in its use. PRI
recognized the need for a major overhaul of SSSMC’s LAN and provided them with equipment to
improve internal communications giving the agency PRI's old server and server software when PRI’s
system was upgraded. PRI began preparing specifications for a new licensing system to be developed
on a MS SQL platform. This was incomplete when collaboration was suspended. PRI purchased IT
equipment costing about $12,000 for the SSMSC, including | server, 5 workstations, | scanner, and
packaged software.

The SSMCS is in serious need of comprehensive IT assistance. They are not capable at this time of
fulfilling their organizational responsibilities in the development of capital markets in Ukraine because
of inadequate IT infrastructure. The following priorities must be addressed:

e Update and implement the IT strategy developed by PRI in 2003.

e Upgrade servers and workstations.

e Upgrade the LAN.

e Hire and train additional IT staff including both network support and programmers.

e Complete the implementation of the “Dilo” document flow system

6.2 TRAINING AND PUBLIC EDUCATION
Many training and public education activities listed in the preceding section (5.5) were provided
jointly to staff of SSMSC and DFP.

To address the fast growth of NPF market in December 2005 PRI organized training on
mamagement of NPF assets -- designed for the needs of regulators. It addressed asset management
theory and international best practices, as well as practical issues.
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Attachment A: LOE Utilization
Expatriate & TCN

Resident Project Mngr.

Pension Actuary

Pension Attorney

Information Tech. Expert

Asset Mngr/Invest. Expert

Public Education Expert

Total Expatriate and TCN

HCN

Sr. Econ/Pension Expert

Pension Attorney

Pension Fund Regulator

Pension Actuary

Public Education Expert

IT Experts/Programmers

Total HCN

TOTAL

G. McTaggart
Various (2)
M. Wiener
W. Schuddeboom
Various (2)
D. Brown
C. Feher
Various (2)
Jonathon Tomar
Barbara Neal
Various (2)
C. Bender
C. Mech
D.Wartonick

K.Jacques
J. Adams
Z. Vajda
R.Vaughan

B. Nadotchy
Various (2)
A. Nechai
N. Goryuk
Various (3)
A. Babak
S. Varfolomyeyev
A. Nechai
O.Vasilchenko
Various (2)
V. Lukovich
A. Chechelnitsky
O. Lukovich
T. Kitcha
T. Kitcha
E. Rudenko
Alyoshina O
Various (5)
M. Muchnik
Prokhorov
Deyneyka
Mironovich
Khvaleba

Nazaruk

Total Days Billed

905.64
325.50
227.50
98.00
216.50
201.50
15.00
104.25
88.25
16.00
233.31
18.00
161.19
54.13
228.04
26.1625
36.00
40.875
125
2013.24
481.00
1322.63
138.63
1184.00
1012.57
78.00
331.88
313.69
289.00
919.63
348.38
523.50
47.75
1341.75
1127.25
108.50
106.00
3352.33
1094.38
746.00
632.50
232.00
22.00
625.45
8429.90

Total Hours Billed

7245.08
2604.00
1820.00
784.00
1732.00
1612.00
120.00
834.00
706.00
128.00
1866.50
144.00
1289.50
433.00
1824.30
209.3
288
327
1000.00
16105.88

3848.00
10581.04
1109.04
9472.00
8100.52
624.00
2655.00
2509.52
2312.00
7357.00
2787.00
4188.00
382.00
10734.00
9018.00
868.00
848.00
26818.60
8755.00
5968.00
5060.00
1856.00
176.00
5003.60
67439.16

Total Days Budgeted

902.00
301.50

236.50

159.00

209.00

278.00

2086.00

481.00
1330.00

1016.00

945.00

1436.00

3336.00

8544.00

10,630.00

Days Remaining

-3.63

-24.00

20.00

54.75

-24.31

49.96

72.77

0.00
7.37

3.43

25.38

94.25

-16.32

114.11

186.87



ATTACHMENT B: KEY COUNTERPARTS

Name Position as of the time of Organization
cooperation with PRP
Ivan Sakhan Minister MoLSP (Jan 2001 to October 2002 and
from September 2005)
Mikhailo Papiyev Minister MoLSP (October 2002 to January 2005)
Vyacheslav Kirilenko Minister MoLSP (January 2005 to September

2005)

Volodomir Matviychuk

Deputy Minister
Deputy Minister

MoLSP (from January 2002 to January
2003)

MinFin (from January 2005)

Olena Garyacha

Deputy Minister

MoLSP

Oleksander Yaremenko

Deputy Minister

MinFin to January 2005

Lyudmila Musina

Deputy Minister

MinEc to January 2005

Boris Zaichuk

Chairman

PFU

Anatoliy Sorokin

First Deputy Chairman

PFU (to June 2004)

Anatoliy Bonislavskiy

Deputy Chairman (IT)

PFU to October 2004

Oleksiy Zarudniy Deputy Chairman (Reform) PFU

Valeriy Sushkevich Chairman VR Pensioners, Veterans and Invalids
Committee (to March 2002)

Petro Tsibenko Chairman VR Pensioners, Veterans and Invalids
Committee (from April 2002)

Vasil Nadraha Chairman VR Pension Provision Subcommittee
(from April 2002)

Valeriy Alyoshin Chairman VR Banking and Finance Committee (to

Deputy Chairman March 2002)

Rada Pensioner, Invalid and Veterans
Committee (from April 2002)

Serhiy Teryokhin Chairman VR Banking and Finance Committee
(from April 2002 to January 2005)

Serhiy Buryak Chairman VR Finance Committee (from February
2005)

Viktor Suslov Chairman DFP

Valentina Levchenko Deputy Chairman DFP

Andriy Rybalchenko

Department Director

Department of Non-State Pension
Funds, DFP

Oleg Mozgovyi

Chairman

SSCSM (to September 2004)

Anatoliy Balyuk

Chairman

SSCSM (from September 2004)

Serhiy Biryuk

Deputy Chairman

SSCSM

Mykola Burmaka

Deputy Chairman

SSCSM (from September 2004)
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Pavlo Gaidutskiy

Deputy Head

Office of the President (to January 2005)

Viktor Ivankevich Head, Social Insurance | Office of the President (from February
Division 2005)
Ella Libanova Pensions Advisor | Office of the President of Ukraine (to
January 2005)
Deputy Director Institute of Demography and Social
Studies
Svitlana Vegera Pensions Advisor Office of the President of Ukraine (from
Fenruary 2005)
Oleksandr Maksimchuk Head, Social Insurance | CM
Division
Anatoliy Krasilschikov Head, Social Insurance | CM
Division

Grigoriy Osovyi

Deputy Head

Ukrainian Trade Union Association

Galina Kolosyuk

Deputy Head

Ukrainian Trade Union Association

Vasil Piddubniy

Deputy Head

Ukrainian Employers Federation

Dmytro Pyrig

President

Association of Non-State Pension Funds
and NPF Administrators

Olena Barbarova

Director General

Ukrainian Association of Investment
Business (June?? 2005)

Yevhen Grygorenko

Director General

Ukrainian Association of Investment
Business (from June 2005)

Tetyana Kiryan Director Labor Institute

Ukrainian Stock Market Development
Dmytro Leonov Rector ;

Institute
Volodimir Dzyobak President Ukrainian Association of Pensioners
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ATTACHMENT C: SUMMARY OF PRI PuBLIC EDUCATION
ACTIVITIES

C.| EDUCATING JOURNALISTS

After the pension reform laws were enacted, PRI organized more than 50 educational, training and
outreach events involving 450 journalists. The events included press-conferences, press-clubs,
roundtables, trainings, seminars, business games, distribution of press-kits and materials, and study
tours. PRI established regular cooperation with journalists from: “The Pension Fund of Ukraine’s
Herald”, “Pension Courier”, “Financial Services”, “Ukraine Business”, “Economic News”, “Facts”,
“Employees’ Newspaper”, “Social Protection”, “Weekly Mirror”, “Business”, “Securities of Ukraine”,
“Legal Practice”, “Pension” and representatives of such information agencies as “Context”,
“InterNews” as well as TV and radio programs (“Business World” and “Pension Reform: Step By
Step”). In collaboration with the Ukrainian Stock Market Development Institute, PRI supported the
journalists’ club that held seminars and roundtables bringing together mass media representatives,
representatives from the VR, DFP, SSMSC, and participants in the non-state pension system (non-
state pension funds, insurance companies, administrators, asset managers and their associations).

C.2 SUPPORTING REGULAR TV AND RADIO PROGRAMS ON PENSION
REFORM ISSUES

With PRI support, “Pension Reform - Step by Step”, a TV Program, began broadcasting in December
2001 — with 208 subsequent editions. Before the passage of the pension laws in 2003, PRI provided
consultative support to the TV program in collaboration with the Press-Service of MoLSP. For two
years, the program was broadcast on the First National TV Channel every Saturday and achieved
high viewer ratings. Participants were mostly governmental officials, VR Deputies, scientists, foreign
experts, and PRI staff. Issues discussed included:

e Delaying the adoption of the pension laws;

e Increasing pension age;

e Implementing the mandatory accumulation system;

e International experience with pension reform;

e Introducing the principle of insurance into the new system;
e Tripartite management of PFU activity;

e The roles of trade unions and employers in pension reform;
e Recalculating pension benefits.

After September 2003, MoLSP has coordinated the program which is now broadcast on Thursdays
at 2 pm with a concomitant decline in the number of viewers.

C.3 PRI HOTLINE

On October 28, 2003 the Project opened a hot line, giving people the opportunity to receive free
consultation on pension issues. A total of 191,020 people have used the service -- 96,753 (51%) on
issues of pension benefit recalculation, 24,935 (13%) on questions about the application of current
legislation, 16,727 (9%) - on the issues related to granting pensions, | 1,216 (6%) on defining length of
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service, and 8005 (4%) on privileged pensions. PRI specialists referred 3,521 complaints. to MoLSP or
PFU where they were resolved immediately.

The greatest number of calls were from Kyiv — 48,882 (26%), Donetsk oblast — 18,145 (10%),
Kharkiv oblast — 17,161 (9%), Dnipropetrovsk oblast — 14,820 (8%), Lugansk oblast — 12,591 (7%),
Zaporizhzhya oblast — 11,235 (6%), Odessa oblast — 7,641 (4%), Kyiv oblast — 7,380 (4%), and the
Autonomous Republic of Crimea — 5,581 (3%).

C.4 PRI WEBSITE

The Pension Reform Website has proved a low-cost and very effective way of both distributing
information and of enabling public discussion of pension issues. Since a visitor counter was installed
in October 2003, nearly 670,000 people have visited the site, which has sections in Ukrainian and
English while basic pension legislation is also available in Russian. The site provides formal
information about pension issues such as legislation, Government decrees and regulations from both
regulatory agencies. It also has a general section for the public that includes information about the
TV program as well as information for specialists listing training at the PFU training center and
regional seminars conducted by PRI. It also has a section on pension reform for young people and
links to professional journals in Ukraine that deal with pension issues and to Government sites.

Users showed a particular interest in the legislative overviews and in special reports on issues such
as pension reform in Kazakhstan and Switzerland. Activity on the Forum was strong. PRI provided
2,267 answers to questions raised -- 2,100 on PAYG system and 100 on private pensions.

C.5 NEWSLETTERS AND SPECIAL PUBLICATIONS

PRI supported the preparation, translation into English and printing of the annual reports prepared
jointly by MoLSP and PFU. These included:

e “Universal Obligatory State Social Insurance and Pensions in 2004”. (5,000 Ukrainian and
150 English copies were printed).

e Mandatory State Social Insurance and Pensions in 2003 (Figures and Facts as of January I,
2004) prepared in 2004.

e Social insurance in Ukraine. Facts and figures prepared in 2003.
e Social insurance in Ukraine. Facts and figures prepared in 2002.
e Pension provision in Ukraine. Statistic and information summary prepared in 2001.

The “New Pension System” brochure was prepared and updated quarterly to reflect legislative
changes and official data on the NSPF system.

The review of major provisions of the Law of Ukraine “On Mandatory State Pension Insurance”
prepared by PRI experts and updated frequently to reflect changes in legislation was also popular
among public education and training events as well as web-site visitors.

C.6 PENSION COURIER NEWSPAPER PRESS CENTER

In May 2003, the “Pension Courier” newspaper was established with financial and consultative
support of PRI. Currently the newspaper has a circulation of 240,000 and is issued in Ukrainian and
Russian. In July 2005, a press center was opened in the newspaper office with PRI’s financial support
where specialists from the PFU and MoLSP answer people’s questions by telephone. The working
schedule of the press center is published in the newspaper in advance. When a telephone session is
over all questions are summarized and some are published in the newspaper. By July 2005, the press
center had received around 500 telephone questions.
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C.7 PuBLIC SERVICE ANNOUNCEMENTS

PRI supported the development of 7 PSAs:

Pension Benefits Recalculation (12/02/03);

2. Dependence of Pension Benefits on Wages and Covered Service Period (02/11/04);
3. The Personified Pension Contribution System (04/06/04);
4. Voluntary Participation in the Mandatory State Pension Insurance System (07/01/04);
5. The Legalization of Wages (I1/25/05);
6. Participation in Non-State Pension Funds as a Means of Money Accumulation for a
Supplementary Pension (02/11/04);
7. Creation of the New State Institution — State Commission for Regulation of Financial
Services Markets of Ukraine (05/12/04).
Summary of 209 PRI Supported Public Education Events
O Date Event Performers # of Partici-
pants
January 17-18 International conference: Implementing pension 210
2001 system reforms
2. February 8, 2001 Training for employees of regional social protec- UMREP 90
tion offices and PFU in Zaporizhzhia: Pension Re-
form: Financial Aspects. Pension Reform: Legal
Aspects
3. February 9, 2001 Pension Reform: Historical Aspects. Pension Re- UMREP 90
form: International Experience
4. February 22, 2001 Actual Issues of Pension Reform in Ukraine Regional financial 50
branches
5. February 23, Basic Conceptual Provisions of Draft Laws “On Kyiv Mohyla 24
20011 Mandatory State Pension Insurance” and “On Non- | Academy, Social
State Pensions” Worker School
6. March 6, 2001 Seminar: Improving the Pension System in Ukraine | State Administra- 120
tion Academy
7. March 15, 2001 Financial Aspects and Consequences of Pension UMREP, social 150
Reform. Legal Aspects protection offices
in Volyn and
Rivne Oblasts
8. March 16, 2001 Pension Reform: Historical Aspects UMREP, social
protection and
PFU offices in
Volyn and Rivne
Oblasts
9. March 22, 2001 Social Insurance and Pension Provision System MFU 15
Reforming: Current Issues
10. March 29, 2001 Financial Aspects and Social Consequences of Pen- UMREP, social 80
sion Reform protection offices
in Vinnitsa Oblast
. March 30, 2001 Training - Pension Reform in Ukraine: Historical UMREP, social
Aspects protection offices
in Vinnitsa Oblast
12. April 5, 2001 Training - Current Issues of Pension Reform in Regional financial 50

Ukraine

branches
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
13. April 12, 2001 Training - Current Issues of Pension and Social MFU 15
Insurance Systems Reform
14. April 19, 2001 Training -Financial Aspects and Social Conse- UMREP, social 120
quences of Pension Reform protection offices
in Lviv and Ter-
nopil Oblasts
I5. April 20, 2001 Training -Pension Reform in Ukraine: Historic UMREP, social
Aspects protection offices
in Lviv and Ter-
nopil Oblasts
l6. April 23, 2001 Seminar for Azerbaijan Ministry of Labor and Pen- 10
sion Fund delegation: Basic Guidelines of Social
Insurance and Pension System Reform in Ukraine
17. April 23 to 28, International Pension Regulation seminar in Sofia, 12
2001 Bulgaria, for senior officials of key government
agencies
18. May 15, 2001 Training - New Pension System Design. Three MoLSP and PFU 33
Pillars of Future Pension System
19. May 17, 2001 Training - Mandatory State Pension Insurance Sys- MoLSP and PFU 30
tem. Types of Benefits in New Pension System
20. May 17, 2001 Training - Protection of Pension Funds MoLSP and PFU
21. May 18, 2001 Training -Current Issues of Pension Reform in Regional financial 50
Ukraine branches
22. May 22, 2001 Training - Financial Aspects and Social Conse- UMREP, 80
quences of Pension Reform Autonomous
Republic of Cri-
mea — employees
of social protec-
tion and PFU
offices in Crimea
23. May 23, 2001 Training - Pension Reform in Ukraine: Historical Republic of Cri-
Aspects mea — employees
of social protec-
tion in Crimea
24. June [, 2001 Regional seminar in Lviv for specialists of the Na- 90
tional Council for Coordination of National, Re-
gional and Local Governments Work: Pension
Reform Implementation in Ukraine
25. June 1, 2001 Press-conference for Lviv seminar participants 25
26. June 5, 2001 Current Issues of Pension Reform in Ukraine Kyiv — employees 50
of regional finan-
cial branches
27. June 7, 2001 Regional seminar in Donetsk for specialists of the 60
National Council for Coordination of National,
Regional and Local Governments Work: Pension
Reform Implementation in Ukraine
28. June 7, 2001 Press-conference for Donetsk seminar participants 30
29. June 16, 2001 Financial Aspects and Social Consequences of Pen- | UMREP, Odessa - 70

sion Reform

social Protection
offices in Odessa
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
Oblast
30. June 17, 2001 Pension Reform in Ukraine: Historical Aspects PRI, UMREP
31 June 22, 2001 Pension Reform Implementation in Ukraine 57
32. June 22, 2001 Press-conference for Odessa seminar participants 15
33. June 18, 2001 Regional seminar in Kyiv for specialists of the Na- 110
tional Council for Coordination of National, Re-
gional and Local Governments Work: Pension
Reform Implementation in Ukraine
34 June 18, 2001 Press-conference for Kyiv seminar participants 45
35. July 5, 2001 Seminar in Komsomolsk, Poltava oblast: Basic 45
Guidelines of Social Insurance and Pension System
Reform in Ukraine
36. July 12,2001 Training - Financial Aspects and Social Conse- Social protection 130
quences of Pension Reform offices in Do-
netsk and
Lugansk
37. July 13,2001 Training - Pension Reform in Ukraine: Historical Social protection
Aspects offices in Do-
netsk and
Lugansk
38. July 19, 2001 Seminar in Lutsk: Basic Guidelines and Social Con- 100
sequences of Pension Reform
39. September 5, Current Issues of Pension Reform in Ukraine 50
2001
40. September 12, Social Insurance and Pension System Reform: Cur- MFU 20
2001 rent Issues
4]. September 17, Seminar for students of Donetsk National Univer- 60
2001 sity: Basic Provisions of Social Insurance and Pen-
sion System Reform
42. September 17, Seminar for students of Donetsk National Univer-
2001 sity: Financial Aspects of Pension Reform
43. September 17, Seminar for students of Donetsk National Univer-
2001 sity. Social Consequences of Pension Reform
44. October 9, 2001 Press-conference. Presentation of the Presidential PRI, UMREP 50
Message to the Verkhovna Rada and the CMU:
Basic Guidelines of Pension System Reform in
Ukraine
45. October 12, 2001 Training - Social Insurance and Pension System 50
Reform: Current Issues
46. October 19, 2001 Ways to Avoid Fraud in the Current Pension Sys- PRI, UMREP 70
tem
47. October 20, 2001 Journalists’ briefing: Pension Reform in Ukraine: PRI, UMREP
Historical Aspects
48. October 25, 2001 | International Workshop in Donetsk: Development 250

of Social and Industrial Relations in Current Eco-
nomic Environment. Practical Issues of Pension
Provision in Ukraine
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
49. November |4, Seminar: Why Pillar 1ll Should Be Introduced Ear- Trade unions of 30
2001 lier than Pillar 11 Ukraine
50. November |5, Training - Social Insurance and Pension System Regional financial 50
2001 Reform: Current Issues branches
51. December 5 -7, International Conference: Financial Services in the Committees on 250
2001 New Century Finance and
Banking Activity,
and on Pension-
ers, Invalids and
Veterans, VR,
MoLSP, PFU, PRI
52. December 5, Press-conference: Development of State and Non- 35
2001 State Pension Systems
53. December 12, Training - Social Insurance and Pension System Regional financial 50
2001 Reform: Current Issues branches
54. December 18, Press-conference in UNIAN: Upcoming Raise in 50
2001 Pension Benefits as of January |, 2002
55. December 18, Training - Social Insurance and Pension System MFU 20
2001 Reform: Current Issues
56. February 5,2002 | Public hearings in Donetsk for public and specialists PRI, UMREP 145
of rayon social protection and PFU offices as well
as specialists of employers’ HR departments. Ac-
tual Issues of Social Insurance and Pension System
Reform
57. February 7, 2002 | Seminar for Employees of information service units 35
of rayon labour and social protection offices in
Zhytomyr Oblast. Basic Provisions of Draft Pen-
sion Reform Laws. Pension Reform Public Educa-
tion Activities. Pension Reform through Public
Polls
58. February 8, 2002 | Seminar for Employees of information service units PRI, UMREP 140
of raion labor and social protection offices and PFU
offices in Zhytomyr Oblast. Social and Pension
Insurance Systems Reform. Problems and Possible
Solutions. Perspectives of Non-State Pension Sys-
tem. International Experience
59. February 15, 2002 Seminar for Employees of regional PFU offices, 35
Kharkiv: Basic Guidelines and Social Consequences
of Pension Reform
60. February 16,2002 | Seminar for Professors of Kharkiv Law Academy: 30
Basic Guidelines and Social Consequences of Pen-
sion Reform
6l. February 20, 2002 Seminar for Employees of rayon PFU offices in 60
Vinnitsa Oblast. Basic Guidelines and Social Con-
sequences of Pension Reform
62. February 28, 2002 Seminar for Students and Professors of the Eco- 45

nomic Department of Donetsk National Univer-
sity. Twenty Years of Pension Reform — Interna-
tional Experience
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Summary of 209 PRI Supported Public Education Events

Date

Event

Performers

# of Partici-
pants

63.

February 28, 2002

Seminar for Students and Professors of the Eco-
nomic Department of Donetsk National Univer-
sity: Pension Reform: Russia and Ukraine

45

64.

March 1, 2002

Seminar for Students and Professors of the Eco-
nomic Department of Donetsk National Univer-
sity. Pension Reform in the Opinion of People and
Political Parties

45

65.

March 19, 2002

Regional Seminar for Employees of HR Depart-
ments of Social Protection and PFU offices as well
as Educational Institutions: Actual Issues of Social

Insurance and Pension System Reform

50

66.

March 26, 2002

Regional Seminar in Mykolaiv for employees of HR

Departments of Social Protection and PFU offices

as well as for Educational Institutions: Actual Issues
of Social Insurance and Pension System Reform

PRI, UMREP

210

67.

April 10, 2002

Roundtable for representatives of ministries and
agencies, trade unions and educational institutions
— International Experience: Lessons for Ukraine

MoLSP, PRI, UM-
REP

48

68.

April 11,2002

Seminar for Experts from regional state administra-
tion offices responsible for finance issues. Actual
Issues of Social Insurance and Pension System Re-

form

50

69.

April 23, 2002

Seminar for Employees of Regional PFU Offices in
Kharkiv: Basic Guidelines and Social Consequences
of Pension Reform

35

70.

April 24, 2002

Seminar for Employees of regional PFU offices in
Kharkiv. 20 Years of Pension Reform — Interna-
tional Experience Overview

35

71.

May 23, 2002

Press-club in Odessa on non-state pension industry
development. Creation and Operations of Non-
State Pension Funds (Russia & Hungary)

20

72.

May 23, 2002

National Workshop in Odessa for employers wish-
ing to set up non-state pension funds: Perspectives
of Corporate and Occupational NSPFs in Ukraine

90

73.

May 24, 2002

Seminar in Odessa

80

74.

May 27 — 28,
2002

Training and work meetings with Lviv Oblast and
Rayon PFU offices: Practical Results of Pilot Pro-
jects in Social and Pension Insurance Industry.
Recommendations of PRI experts

20

75.

May 28, 2002

Seminar for Employees of regional PFU offices in
Kharkiv: Basic Guidelines and Social Consequences
of Pension Reform

25

76.

May 30, 2002

Seminar for Financial Specialists of the Regional
State Administrations: Basic Guidelines and Social
Consequences of Pension Reform

27

77.

June 3, 2002 -
Kyiv

Seminar: Actual Issues of Social Insurance and Pen-
sion System Reform

20

78.

June 6 —July 7,
2002

Training for specialists of ministries and agencies
(ten workshops): Pension System Reform Issues

200
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
79. June 12 - 13, Press-club for local journalists in Ternopil: Current PRI, UMREP 25
2002 Situation with Pension System in Ukraine and Per-
spectives of Additional Pensions Introduction
80. June 27, 2002 Press-conference in the Cabinet of Ministers with PRI, MoLSP, PFU 30
participation of O. Garyacha and O. Zarudniy:
Pension Reform Strategy
8l. June 30, 2002 Trade Unions Meeting MoLSP, Federa-
tion of trade
unions, PRI
82. July 4, 2002 Regional Seminar in Berdyansk, Zaporizhzhia PRI, CURE 48
Oblast, for Employers and Trade Unions: Perspec-
tives for Corporate and Occupational NSPFs in
Ukraine
83. July 25, 2002 Meeting in the Trade Unions Federation of 50
Ukraine: Conceptual Issues of Non-State Pensions
84. September 10, Seminar for Financial Specialists of the Regional 30
2002 State Administration Offices: Basic Guidelines and
Social Consequences of Pension Reform
85. September 10, Meeting with representatives of Zakarpattya 15
2002 Oblast Labour and Social Protection and PFU of-
fices: Pension Reform Issues in Regions
86. September 10 — International Social Insurance Seminar: Interna- 45
11,2002 tional Experience with Social Insurance Reform
87. September || — Regional Press-Club in Poltava - Pension Reform in PRI, CURE 30
12, 2002 Ukraine: Current Situation and Perspectives
88. Sept 20, 2002 MoLSP Forum. Pension Reform in Ukraine Section 60
89. Sept 22 — 24, International Insurance Forum in Yalta, Crimea. 50
2002 Workshop “Life Insurance”. Presentation “Partici-
pation of Insurance Organizations in Non-State
Pension Provision”
90. Oct 2, 2002 National Press-Club: Legislation Regulating Pension V.Alyoshin, 45
Reform in Ukraine” V.Matviichuk,
O.Zarudnyi)
9l. December 3-5, International Conference - Pension Reform in 240
2002 Ukraine: Opportunities and Prospects
92. February 7-8, The Third All-Ukrainian Congress of Actuaries, L’viv National 2
2003 Lviv University
93. May 16, 2003 Seminar for Employers of Mykolaiv Oblast - Pen- 82
sion Reform: Current Situation and Opportunities
for Development
94. May 14, 2003 Inter-regional seminar for representatives of en- 6l
terprises, institutions and organizations from
Cherkassy and Kirovograd Oblasts - Pension Re-
form: Current Situation and Opportunities for
Development. Uman, Cherkassy Oblast
95. May 21 —22, Participation in the International forum “Insurance 200
2003 exhibition - 2003”. The delivered subject: Insur-

ance companies in non-state pension industry.
Kyiv, Ukrainian House
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
96. April through Training in the Women’s Civil and Political Leader- 25
June 2003 ship School of the Ukrainian National and Democ-
ratic Association: Impact of the Retirement Age for
Women on Their Future Pension (once per
month)
97. May 22 - 23, 3 seminars for the first year students of Chernihiv MoLSP, PRI 120
2003 Law College
98. June 10, 2003 One seminar for undergraduate students of the MoLSP, PFU, 187
Economic Dept. of Ternopil Agricultural University CURE, PRI
99. June 10, 2003 Seminar fort post-graduate students and staff of MoLSP, PFU, 87
the Economic Dept. of Ternopil Agricultural Uni- CURE, PRI
versity
100. June 11,2003 Meeting of the regional press-club: Pension Reform 8
in Ukraine: Current Situation and Opportunities
for Development, Ternopil
101. June 11,2003 Roundtable for the Rada Pensioner Sub- 30
Committee on “hot issues” of the draft law on
compulsory pensions
102. July 3, 2003 Seminar for Employers in the Zaporizzhya oblast 95
103. July 8, 2003 Seminar for the delegation from the Republic of 15
Azerbaijan
104. July 10, 2003 Press conference by the Minister of Labor follow- 40
ing the adoption by the VR of pension laws
105. August 27, 2003 Seminar for Trade Union Representatives in Kyiv” 45
106. September 2-4, Train—the-trainers course within Youth and Pen- PRI 20
2003 sion Reform Project
107. September 8, Roundtable on Internews activities with PFU, 12
2003 MoLSP, SSMSC, DFP. Kyiv
108. September 10, 2 seminars for students of lvano-Frankivsk Univer- MoLSP, PFU, PRI 70
2003 sity and the Law Institute on the necessity of pen-
sion savings
109. September I 1, Seminar for Trade Union representatives of lvano- 46
2003 Frankivsk oblast
I10. September 23, Seminar in Donetsk on pension reform and how it 57
2003 affects the agricultural sector
1. October 2, 2003 Joint Collegium of MoLSP and PFU — preparation 150
of technical materials and technical assistance
12, October 11, 2003 Training seminar for journalists with the MoLSP 32
I13. October 21-23, International Conference: Financial Security in PRI, Association 337
2003 Retirement in Post-Socialist Countries: Pluses, of pension and
Minuses and Still- to- Be- Done social funds
I14. October to De- Training sessions and press clubs for journalists 125
cember, 2003 from Kyiv and other oblasts. Poltava, Uzhgorod,
Kyiv, Vinnitsa, Luhansk and Odessa
I'15. December 17, National press club in Kyiv on pension reform 45
2003
I16. October to De- Training seminars for trade unions in Ternopil, 610
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
cember, 2003 Chernihiv, Kyiv, Khemelnitski, Vinnitsa, lvano-
Frankivsk and Simferopol
117. October to De- | Training sessions for students in Universities under MoLSP 530
cember, 2003 the Youth and Pension Reform component in PFU
Chernivtsi, L'viv, Simferopol, Rivne, Mikolaev, PRI
Chernihiv, Khemelnitski, Vinnitsa and Uzhgorod
118. November 28-29, International conference in Donetsk on social is- 180
2003 sues for coal mining regions
119. December |6, Meeting of the National Rada of Social Partners on 100
2003 social reforms
120. January 14, 2004 Meeting with journalists on the new pension sys- 25
tem implementation
121. January 28, 2004 Preparation of materials and participation in the 40
PFU press conference on presentation of its work
results
122. January 29, 2004 Preparation of materials and participation in the 40
meeting of the PFU and the Employers Federation
on Pension Reform
123. January 6, 2004 Roundtable for the members of the Ukrainian As- 12
sociation of Investment Business and students from
Oxford University on NPFs
124. February 7, 2004 Preparation of materials and participation in the 40
meeting of the CabMin Pension Coordination
Committee
125. February 20, 2004 | Roundtable for Ukrtelecom Management on estab- 15
lishing an NPF
126. February 20, 2004 Preparation of materials and participation in the 120
meeting of the MoLSP Collegium
127. February & Preparation of materials for regional meetings on 280
March, 2004 pension reform held by the Prime Minister, the
PFU Chairman and the Minister of Labor in Dni-
propetrovsk, Mikolaev, Kherson, Zaporizhzhya,
Odessa, Kharkhiv and Poltava
128. February 24, 2004 | Information seminar for students of Sumi National PFU, DFP, PRI 350
University
129. February 24, 2004 Information seminar for students of Sumi Banking PFU, DFP, PRI 120
Academy
130. February 25, 2004 | Information seminar for students of Kharkhiv Law PRI 80
Academy
131. February 26, 2004 Press Club for journalists on the pension reform 16
impact on the economic development in Kharkiv
132. March 4, 2004 Youth and Pension Reform Workshop for students PFU, PRI 50
of the National Food Production Technologies
University in Kyiv
133. March 4, 2004 Seminar in Mariuopol for Azovstal works council 300
on NPF establishing
134. March 11, 2004 Briefing session in Mariuopol for Azovstal senior MoLSP, DKRRFP, 15

management on NPF issues

PRI
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
135. March 17, 2004 Regional press club on the pension reform in 10
Uzhgorod
136. March 18-19, Youth and Pension Reform Workshop for students | DKRRFP, CURE, 125
2003 of the National University and the Institute for PRI
Economics and Law in Uzhgorod
137. March 19, 2004 Roundtable for the members of the Ukrainian As- 45
sociation of Investment Business on asset manage-
ment companies
138. March 23,2004 | Youth and Pension Reform Workshop for students PRI 100
of the European University in Kyiv
139. April 6, 2004 National Press Club on the pension reform in Kyiv 45
140. April 8, 2004 Working meetings of Ukrainian experts with Bul- 40
garian and Russian experts to create Interdepart-
mental working group on pension reform and so-
cial insurance
141. April 8, 2004 Working meetings of the MoLSP Social Insurance 20
department experts with their Bulgarian colleagues
142. April 9, 2004 Working meetings of Ukrainian experts with Bul- 25
garian and Russian experts on the privileged pen-
sions issue
143. April 13, 2004 Preparation, printing and distribution of materials MoLSP, PRI 60
for the Government Day in the Verkhovna Rada
43.A
144. April 26-30, 2004 Meetings of the Armenian delegation to learn the 6
Ukrainian experience with personal identification
numbers
145. April 28, 2004 Youth and Pension Reform Press-Club sitting for CURE, PRI 35
young journalists in Ternopil
146. April 28, 2004 Press conference for journalists on the pension 9
reform impact on the economy in Lviv
147. April 28, 2004 Organization and participation in the MoLSP 30
roundtable “Young People and Their Role in Em-
ployment and Social Policy” in Lviv
148. April 29, 2004 Information seminar for students of Lviv Institute CURE, PRI 70
of Management
149. May 5, 2004 Meeting of the Working Group on Privileged Pen- 20
sions
150. May 17, 2004 National Seminar for Journalists 45
I51. May 18, 2004 Seminar for the PFU 90
152. May 19, 2004 Training seminar for employers on NSPFs in Zhi- 86
tomyr oblast
153. May 20-21, 2004 Seminar for students of Mykolaiv TV and Radio DFP, DKRRFP, 60
College CURE, PRI
154. May 21, 2004 Seminar for students of Slavistychniy University in DFP, DKRRFP, 58
Mykolaiv CURE, PRI
I55. May 21, 2004 Seminar for students of Kyiv- Mogyla Academy in DFP, DKRRFP, 60
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
Mykolaiv CURE, PRI
I56. May 28, 2004 MoLSP Collegium on Pension Reform 30
157. June 2, 2004 Meeting of the VR Committee on the Affairs of 20
Pensioners, Veterans and Disabled on Public Edu-
cation
158. June 10-13, 2004 Yalta Conference “Asset Management: Strategies UAIB 183
and Risks”
159. June 11, 2004 MoLSP and PFU Joint Collegium in Rivne 200
160. June 11, 2004 Press club for Journalists attending the UAIB an- 30
nual meeting
161. June 24, 2004 Roundtable for the VR Banking and Finance Com- 40
mittee on the Draft Laws on NPFs’ Taxation
162. April to June, Series of training seminars for students of the PRI 175
2004 European University in Kyiv
163. July 2, 2004 Seminar for representatives of agricultural areas — MoLSP, PRI 30
Kyiv oblast
164. July 9, 2004 Roundtable on the Non-State Pension Fund System | MoLSP, DFP, PRI 90
165. July — September | Training courses for student journalists in Cherni- PRI, CURE
2004 hiv, Sumi and Kharkiv
166. July 12, 2004 Roundtable and press conference on Social Insur- MoLSP, PRI 70
ance and Pension Reform in Zaporizhzhya
167. August 7-8, 2004 Training for Employees of the Social Protection MoLSP, PRI 27
Departments Responsible for Auditing Pension
Payments
168. August 2004 Training Seminar for Journalists CURE, PRI 25
169. August 12- 16 seminars for accountants and payroll staff from PFU Training 892
December 10, the private sector and enterprises focused on: center, PRI
2004 documents for pension granting: the procedure for
documents compiling and submission; insurance
contributions to the PFU: the procedure for pay-
ment calculation and reporting; personification:
specifics for reports preparation and submission
170. September 2004 | Working meetings of the Association of Non-State ANPF’s, PRI 60
Pension Funds and Administrators on the issues
related to NSPF Administration (9.09.2004,
17.09.2004, 23.09 2004)
171. Oct 6-7, 2004 Organizing and conducting the International Con- DFP, SSCSM 152
ference, Accumulation Pension System: Implemen- PRI
tation and Opportunities for Development
172. Oct 21, 2004 L'viv Press Club CURE, SSCSM, 30
DFP, PRI
173. Oct 21, 2004 Seminar for students of the Journalists Department | DFP, DFP, CURE, 50
of the State University PRI
174. Oct 22, 2004 Seminar for students of L'viv Management Institute | DFP, CURE, PRI 60
175. Nov 9, 2004 Training seminar for students of Zaporizhzhya CURE, SSCSM, 60
University, Journalism School DFP, PRI
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
176. November |0, Press club for local journalists CURE, SSCSM, 14
2004 DFP, PRI
177. December 16, Joint seminar for asset managers and administra- PRI, UAIB, NPF & 88
2004 tors on private pension entities interaction (initi- Administrators
ated by UAIB, the National Private Pension Funds Association
Association, and the Association of Private Pension
Funds)
178. January 18, 2005 Press club for Odessa journalists PRI, CURE, DFP
179. February 17,2005 | Youth and Pension Reform Workshop for students | PRI, CURE, DFP 400
of the National University named after Mechnikov
(Odessa)
180. January 18, 2005 | Youth and Pension Reform Workshop for students | PRI, CURE, DFP 50
of Odessa Economic University
181. February 21, 2005 Workshop for Heads of Oblast Trade Union Trade Unions
Committees of the Trade Unions Federation of Federation of
Ukraine Ukraine, DFP,
PRI
182. March 24, 2005 Regional workshop in Kharkiv for employers and PRI, Ukrainian
trade unions on implementing the accumulation Federation of
pension system Employers, Trade
Unions Federa-
tion of Ukraine,
SSMSC
183. March 25, 2005 Regional workshop in Kharkiv for lecturers of PRI, SSMSC’s
higher educational institutions - members of the regional offices
Corporate Law Methodical Council
184. March 31, 2005 Meeting of the journalists’ club on non-state pen- PRI, UISMD, DFP
sions
185. April — Novem- 39 seminars for accountants and payroll staff of the PFU Training 1866
ber, 2005 private sector and enterprises focused on the fol- center, PRI
lowing issues: Documents for Pension Granting:
the Procedure for Documents Compiling and
Submission; Insurance Contributions to the PFU:
the Procedure for Payment Calculation and Re-
porting; Personification Specifics of Reports Prepa-
ration and Submission; Simplified Tax System: the
Procedure for Collaboration with the PFU
186. April 6, 2005 Presentation of the run-time version of the Actuar- PRI, PFU 10
ial Model in the PFU
187. April 14, 2005 Roundtable on the NPFs’ and Insurance Compa- PRI, World Bank, 56
nies’ Role in Non-State Pensions Association of
NPF and NPF
Administrators
188. April 27, 2005 Seminar on the Issues of Non-State Pension Sys- PRI, UAIB 57
tem Entities Collaboration
189. April 28, 2005 Roundtable on the Problem Issues of the Flying MoLSP, PRI 20
Personnel Pension Provision
190. May 19, 2005 Meeting of the journalists’ club hosted by the PRI, USMDI 15
Ukrainian Stock Market Development Institute
191. May 20, 2005 Meeting of Ternopil Reform Press-Club on the CURE, SSMSC, 25

56




Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
issue of NPFs’ Creation and Development Perspec- Association of
tives. Readiness of the Financial Sector for Imple- NPF and NPF
menting Pension Legislation Administrators,
PRI
192. May 20, 2005 Youth and Pension Reform Workshop for the 3 -5 CURE, SSMSC, 200
year students of Ternopil State Economic Univer- Association of
sity NSPFs and NSPF
Administrators,
PRI
193. May 20, 2005 Youth and Pension Reform Workshop, Institute of CURE, SSMSC, 60
Economics and Entrepreneurship (students, post- Association of
graduate students and lecturers), Ternopil NPF and NPF
Administrators,
PRI
194. May 24, 2005 Pension Reform and NPFs Activity in Ukraine PRI, Ukrainian 85
Workshop for Deputy Heads of Rayon State Ad- Federation of
ministrations, Heads of Rayon Labor and Social Employers, Trade
Protection Departments as well as representatives Unions Federa-
of trade unions and employers in Lviv Oblast State tion of Ukraine
Administration
195. May 24, 2005 Meeting of Lviv Reform Press Club SSMSC, DFP, PRI 20
196. May 25, 2005 Youth and Pension Reform Workshop for students | SSMSC, DFP, PRI 60
of the Institute of Banking, Lviv
197. May 25, 2005 Youth and Pension Reform Workshop for students | SSMSC, DFP, PRI 50
of the Legal Department of Lviv National Univer-
sity named after Ivan Franko
198. July 7, 2005 Pension Reform and NPF Activity Seminar for rep- | DFP, SSMSC, PRI 53
resentatives of trade unions and employers in Dni-
propetrovsk
199. July 7, 2005 Meeting of Dnipropetrovsk journalists’ press-club DFP, SSMSC, PRI 27
“Pension Reform and NPF Activity in Ukraine”
200. July 21,2005 Meeting of Journalists’ Club on the issue “NPF USMDI, PRI, 32
Investment Strategy in Ukraine”
201. August 19, 2005 Pension Reform and NPF Activity Seminar for DFP, SSMSC, PRI 56
trade unions’ and employers’ representatives in
Lviv
202. September 29- International Conference “Pension Reform in MoLSP, PFU, 152
October 2, 2005 Ukraine: Achievements, Problems and Opportuni- | DFP, SSMSC, PRI
ties” in Foros
203. October 27,2005 | Pension Reform and NPF Activity Seminar for rep- DFP, SSMSC, PRI 53
resentatives of trade unions and employers in
Cherkassy
204. November 29, Roundtable “Accumulation Pension System: Devel- MoLSP, PRI 63
2005 opment Perspectives in Ukraine and Bulgarian Ex-
perience”
205. October 25-26, Roundtable on actual questions of pension reform MoLSP, WB, PRI
2005 (crisis of solidarity system)
206. October 10-14, Training for Employees of the Social Protection MoLSP, PRI 25
2005 Departments Responsible for Auditing Pension

Payments
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Summary of 209 PRI Supported Public Education Events

O Date Event Performers # of Partici-
pants
207. October 27,2005 | Meeting of Cherkassy journalists’ press-club “Pen- | DFP, SSMSC, PRI 27
sion Reform and NPF Activity in Ukraine”
208. November 3, Meeting of journalists’ press-club “NSPF Provision USMDI, PRI 32
2005 and mass-media” on “Questions of NSPF develop-
ment in Ukraine”
209. November 17-18, Work-group meeting on development of KMU’s MoLSP, PRI 10
2005 Strategy for further reform of pension provision
210. 16932
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ATTACHMENT D: SUMMARY OF PRI-SUPPORTED
TRAINING, JAN |, 2001 - DEC 31, 2005

Total Number of Participants: 7,600

# Date Product Intended Number of
Audience Participants
. April - June 2001 Financial Mathematics Course (The course 40
was 40 hours long-held over two months)
2. Monday and Thurs- Financial Mathematics Course, the second 37
day in 4th Quarter phase
2001
3. April 22, 2002 Training for newly hired public servants at 20
the MinFin. Actual Issues of Social Insurance
and Pension System Reform
4. June 12 —July 10, | Completion of First Pension Reform Training PRI, MoLSP 28
2002 Course for Employees of Key Ministries and
Departments MoLSP
5. June 5, 2002 Skills improvement courses at the MoLSP. 10
Basic Provisions of Draft Laws “On MSPI”
and “On Non-State Pension Provision”.
6. July 29 — August 8, Training for public servants. Use of PROST 16
2002 Model for Pension System Analysis
7. July 30 - 31, 2002 Seminar on Improvement of Organizational PFU 65
and Technological Framework for Creation
and Use of Personified Data
8. October 25, 2001 Training. Practical Issues of Pension Provi- Donetsk. So- 70
sion in Ukraine cial Protection
Departments
9. February I5 - No- | 12 training for Deputy Heads of the Pension | National Law 415
vember 28, 2002 Fund offices in Kharkiv raions “Reform of Academy of
pension provision in Ukraine” Ukraine, Insti-
tute for Quali-
fication Im-
proving, PRI
10. September 17 —18, Training for PFU Rayons. Unified Social in- PRI, PFU 25
2002 surance Data Collection
1. October 2, 2002 Training for chief and leading specialists of PRI 20
the MinFin who are under the State Admini-
stration Retraining Program
12. October 25, 2002 Training for Employees of regional state ad- MinFin, PRI 15
ministration finance offices
13. November 6, 2002 | Employees of audit departments of the Cen- MinFin, PRI 20
tral and regional offices of the MinFin
14. December 2, 2002 Training for new employees of MinFin MinFin, PRI 20
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Date

Product

Intended
Audience

Number of
Participants

February 4 — 27,
2003

4 Seminars on Using Optical Scanning Tech-
nology for Automatic Reading of Primary
Personified Documents (all oblast depart-

ments)

PFU, PRI,
company
PIRIT System

54

February 18, 20, 24-
25, March 12, 2003

The first training course delivered by PRI

Ukraine Pension Reform Implementation

Project to pension reform specialists from
the MoLSP

MoLSP, PRI

April 21-25, 2003

Training for specialists whose functional du-
ties include control implementation of laws
when granting and paying pension by the
Pension Fund of Ukraine and specialists who
ar e engaged in pension reform issues

MoLSP, PRI

20

May 15, 2003

Training for journalists from Mykolaiv, Kiro-
vograd, Kherson and Odessa oblasts

52

May 26-30, 2003

Training for Trainers (pension provision and
pension reform specialists of oblast level
MoLSP)

MoLSP, PRI

47

20.

June 11-12, 2003

Training for specialists whose functional du-
ties include control implementation of laws
when granting and paying pension by the
Pension Fund of Ukraine and specialists who
are engaged in pension reform issues in the
city of Ternopil and Ternopil oblast

MoLSP, PRI

41

21.

June 23-25, 2003

Training for specialists in implementation of
laws when granting pension by the PFU and
in pension reform issues in Donetsk oblast

MoLSP, PRI

127

22.

July 4, 2003

Training for Journalists from Zaporizzhya,
Donetsk and Dnipropetrovsk Oblasts

30

23.

September 22, 2003

Seminar for Deputy Heads of Oblast MoLSP
offices

MoLSP, PRI

35

24.

Aug 28-29, 2003

Training for staff of press-services of PFU,
MoLSP, SSSMC, DFP on both laws and on
effective communication”

PRI

25.

September 2 to
October 24, 2003

I5 Training Courses for Learning and Intro-
duction of Law on MSPI

1800

26.

September 11, 2003

Training course for journalists from lvan-
Frankovsk, Lviv. Zakarpatia oblasts”

50

27.

September 24-29,
2003

Training on supervision and regulation pro-
fessional activity of NSPFs for DFP staff

28.

September 29 -
November 12, 2003

Training of SSMSC staff on “How to operate
the automated doc-flow Delo-system”

PRI, SSMSC
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# Date Product Intended Number of
Audience Participants
29. September 24-25, Regional training of specialists who are as- 114
2003 signed to exercise control over how the
Pension fund of Ukraine follows meets the
legal requirements when granting and paying
pensions, and specialists involved in pension
reform issues in the city of Dnipropetrovsk
and Dnipropetrovsk oblast
30. November - De- 16 training seminars “Implementation of MoLSP, PRI 1850
cember, 2003 Ukrainian Pension Laws”
31. November 18-19, | Training seminar for investment management 38
2003 specialists
32. December 4-5, Seminar on Private Pensions, the INPRS, Hosted by the 6
2003 Prague, the Czech Republic Ministry of
labour and
social affairs of
the Czech
Republic
33. December 8-11, 13, Second training on supervision and regula- USMDI 18
25,2003 tion professional activity of NPFs for DFP
staff
34. January 12, 2004 Training for journalists on practical aspects 30
of pension reform
35. February 13, 2004 Training for oblasts representatives of 27
MoLSP responsible for the auditing of pen-
sion payments
36. February 26, 2004 Training staff of 5 regional offices of SSSMC 40
on NPF’s in Kharkhiv
37. March 17,2004 Training for journalists on the second pillar 48
of Ukraine’s pension reform
38. March 15-25, 2004 | Training for SSSMC and DFP staff on invest- 18
ment issues (daily for 3 hours)
39. April 26-30, 2004 Training course for raion and oblast special- MoLSP, PRI 25
ists of MoLSP on social insurance issues
40. April 28, 2004 Training for Western region of Ukraine spe- 35
cialists of SSSMC on issues related to NPF’s
in Lviv
41. May 14, 2004 Training for journalists from regional and 40
central parts of Ukraine on questions relat-
ing to pension reform
42. May 28, 2004 Training for specialists of SSSMC territorial SSMSC, PRI 38
offices on issues related to NSPFs in Odessa
43. Aprill7 - May 15, Training for MoLSP staff on basic operation MoLSP, PRI 3
2004 of the Microsoft Office suite of programs
44. June 7-11, 2004 Training for MoLSP oblast and raion special- 6

ists of certifying pension payments
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# Date Product Intended Number of
Audience Participants
45. June 14-18, 2004 Training for MoLSP oblast and raion special- MoLSP, PRI 6
ists of certifying pension payments
46. July 12-13, 2004 INPRS/IOPS/OECD Forum on private pen- 2
sion reform in emerging economies, Paris,
France
47. August 4, 2004 Training course for DFP staff on making ef- DFP, PRI 25
fective presentations
48. September 28-30, Training course for DFP staff on making ef- DFP, PRI I5
2004 fective presentations
49. September 29-30, Training course for DFP staff on Business DFP, PRI 35
2004 Etiquette
50. May - December, Training course on LINUX system admini- DFP, PRI 2
2004 stration for DFP IT staff
51. July - August, 2004 Internal training for PRI staff members on PRI 8
new pension system
52. October 19-21, Training specialists of the Ministry of Labor, MoLSP, PRI 18
2004 PFU, Labor Institute, Demography Institute
in using the pension long-term projections
model
53. October 18-22, 26- | Training course in preparing/making presen- PRI 20
28, 2004 tations for DFP specialists
54. November 16,2004 | Training seminar on adaptation of the dem- MoLSP, PRI 28
onstration model for specialists of pension
reform departments of the Ministry of Labor
and regional departments of labor and social
protection
55. December 13-17, Practical seminar for specialists of oblast and MoLSP, PRI 20
2004 rayon labor and social protection offices
who are responsible for supervising the
benefit granting and recalculation processes
56. December 28, 2004 Organizational and technical support of a MoLSP, PRI 16
sitting of the Interagency Task Force with
the Ministry of Labor
57. During 2004 Attendance at course for certified systems 2
administrators for DFP
58. During 2004 Training DFP specialists in project manage- UPMA, PRI 3
ment by the Project Management Academy
(five training sessions and NCB Level D cer-
tification)
59. April 13 — Decem- 2 Business English Courses for 2 groups of Institute of 31
ber 24, 2004 DFP staff Administrative,
Management,
PRI
60. January 24-28, 2005 | 5-day workshop training of specialists in so- MoLSP, PRI 25

cial protection on pension granting control

62




# Date Product Intended Number of
Audience Participants
61. January 26 — March Training specialists of DFP Department for DFP, PRI 24
3, 2005 Supervision of Non-State Pension Funds in
the course “Accounting, reporting and taxa-
tion of NPFs” (45 hours)
62. March — July, 2005 Business English Courses for 2 groups of Institute of 30
DFP staff Administrative,
Political and
Economic
Management,
PRI
63. April 4-8, 2005 Five-day workshop training of specialists in MoLSP, PRI 27
social protection on pension granting con-
trol
64. June 1-3, 2005 Training for accountants of administration PRI, USMDI 18
companies of NPFs on Accounting, Taxation
and Reporting of Non-State Pension Funds
65. August 1-19, 2005 Workshops in the Ministry of Labor and MoLSP, PRI 8
Social Policy for the employees of oblast and
rayon offices of Labor and Social Protection
66. July 4-8, 2005 Seminars for specialists of regional offices of MoLSP, PRI 8
the Ministry of Labor and Social Policy of
Ukraine
67. July 18-20, 2005 Training “Specifics of presentations prepara- DFP, PRI 3
tion for staff responsible to make presenta-
tions”
68. October 20-22, Training PM2002 Microsoft Project 2003 Ministry of 9
2005 (introductory and basics) Finance,
MoLSP, PFU,
DFP, SSMSC
69. November, 2005 Training for PFU training center staff “Specif- PRI 3
ics of presentations preparation for staff
responsible to make presentations”
70. November 29-30, Training to PFU “SPOV personification sub- PFU, PRI 32
2005 system implementation on the basis of the
PFU’s integrated complex information sys-
tem”
71. December 19, 2005 | Training “Pension funds asset management” SSMSC, PRI, 22
1B
72. During 3rd and 4th | Training for responsible staff Completing the | Finport tech- 5
quarters, 2005 work on creation of the web-site for infor- nologies
mation reflection system from the State Reg-
ister of Financial Institutions of Ukraine in
the Internet. Preparing the manual for the
users of this system
73. During 3rd and 4th Training on the methods of building and DFP, PRI 4
quarters, 2005 managing Internet portals
74. During 2005 Training course on Free BSD 5.4 system DFP, PRI 4
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# Date Product Intended Number of
Audience Participants
administration
75. During 2005 Training DFP specialists in project manage- UPMA, PRI 3
ment by the Project Management Academy
(five training sessions and NCB Level D cer-
tification)
76. During 2005 Introducing the series of training on-line PRI 920
seminars “Tax concessions in the private
pension system: who enjoy them and how”
on pension web site
77. During 4th quarter, | Training for administering of reconstructed Softline, Fin- 6
2005 official PFU web-site, website of PFU training port

center, web-site of PFU newspaper “Pensi-
inyi currier” and web-site of PFU magazine
“Visnyk Pensiinogo Fondu”
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ATTACHMENT E: LIST OF TECHNICAL REPORTS PREPARED BY PRI SPECIALISTS

No Report Title: English Report Title: Ukrainian | Primary PRI Date Submit- Primary File name: Eng File name: Ukr :
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l. Development of the Actuar- CTBOpEHHS akTyapHOi M.Wiener January 20, 2001 MoLSP, PFU | Actuarial Profession | Actuarial Profession
ial Profession in Ukraine npodecii B YkpaiHi in Ukraine, Final.doc in Ukraine, Final
ukr.doc
2. Financing of Disability and M.Wiener February 10, MoLSP Financing of Disability
Survivor Benefits 2001 and Survivor Bene-
fits[1].doc
3. Management options for Dif- G.McTaggart February 21, MoLSP Management Options
ferent Types of Non State 2001 for NSPFs.doc
Pension Funds
4. Gender Issues with Respect M.Wiener August 16,2001 MoF, Gender Issues in
to the Ukrainian Pension PFU Pension Reform, re-
System vised.doc
5. Pension Fund Investments: IHBECTULIT NeHCinHMX C.Bender August 17, 2001 SSMSC, BenderReport_ENG BenderRe-
Issues and Recommendations coHgis: npobnemu Ta MoLSP 010817.doc port(2)_Ukr.doc
pekomeHaauii
6. Analysis of the Financial AHania giHaHcoBoi M.Wiener November |, MoF, Analysis of the Finan- | Analysis of the Fi-
Statements of the Pension 3BITHOCTI [MeHcinHoro 2001 PFU cial Statements of the | nancial Statements
Fund of Ukraine for Calendar | doHay YkpaiHu 3a 2000 PFU for 2000, re- of the PFU 2000
Year 2000 (draft) KaneHaapHui pik vised.doc Ukr.doc
(MpOeKT)
7. Reports on Pension Reform Orngaau 3 nuTaHb PRI November 1, MoLSP, Pension reports
in Ukraine NeHciHoi pedhopmMu B 2001 MoF, 2001 Ukr.doc
pra'I'Hi PFU
8. The Art of Solidarity System MaWcTepHicTb y M.Wiener November |, MoF, The Art of Solidarity Financing solidar
Financing (hiHaHCcyBaHHi conigapHoi 2001 PFU System Financing.doc pension syst Ukr
MeHCINHOI cucTemm .doc
9. Technology of the Pension TexHonoris With PRI sup- November 09, PFU techndocflow!_I.d
Fund of Ukraine’s personified [OKyMEHTOOGiry port 2001 oc




Report Title: English Report Title: Ukrainian | Primary PRI Date Submit- Primary File name: Eng File name: Ukr :
Author(s) ted Audience
primary reporting documents nepcoHigikoBaHMX
flow and means for its auto- OOKYMEHTIB NEPBUHHOT
matization 3BiTHOCTI [eHciliHoro
doHay Ykpaiuu Ta
3acobu il aBTomartumsaduii
Comeparison of Pension Re- MopiBHAHHS NONOXeHb N.Goryuk March 21, 2002 MoLSP, Comparison of Rus Comparative-
form Laws in Ukraine and 3aKoHogaBcTBa Ta VR and Ukr Pension Ukrainian and Ru-
the Russian Federation NPOEKTIB 3aKOHiIB, LLIO Systems Eng.doc sian Pen-
CTOCYHOTbCA NEHCINHOI sionLaws.doc
pedopmu B YKpaiHi Ta B
Pocincbekin depepadii
Review of the Russian Fed- Ornsp 3akoHo4aBscTBa N.Goryuk March 21, 2002 MoLSP, Analit zak
eration Legislation: Ques- Pocincekoi ®eaepadii: VR Ross.txt.doc
tions - Answers 3annTaHHg - Bignosiai
Analysis of the Financial AHani3 giHaHcoBoi M.Wiener June 1, 2002 MoF, Analysis of PFU Fi- Final Report, Analy-
Statements of the Pension 3BiTHOCTI MNeHcinHoro PFU nancial Statements sis of PFU Financial
Fund of Ukraine for Calendar | doHay YkpaiHu 3a 2001 for 2001.doc Statements for
Year 2001 (draft) KaneHgapHun pik 2001U.doc
(NMPOEKT)
Bank Deposits Market as a PuHOK BaHKiBCbKMX Yu.Prozorov September 01, DFP, SSMSC inv- BankDeposits-
Trend for Investment of the 0enosunTiB K HaNpPsIMOK 2002 prepared in
Non-State Pension Funds iHBECTYyBaHHS aKTuBIiB Sept2003.pdf
Assets (Analytical Review) HeJep>XaBHUX MEHCINHNX
doHaiB YkpaiHu
(aHaniTnyHum ornaa)
Pension Investments Regula- PerynupoBsanue S.Varfolomeye July, 2003 DFP, SSMSC inv- Pension In-
tion. Collection of Data and NMEHCUOHHbIX v vestment Regulation
Recommendations. nHsectmuni. C60pHMK - RU Sept2003.doc
OaHHbIX N pekoMeHaauunm
August 12, 2003 DFP, SSMSC inv- Institutional

Glossary on Investments of
Institutional Investors and

CrnoBapb TEPMUHOB 1
NMOHATUN NO
MHBECTULINAM

S.Varfolomeye

Their State Regulation

\

Investments - Dic-

tionary
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WHCTUTYLUMOHASTbHbIX Sept2003.doc
NHBECTOPOB U UX
rocygapcTBeHHOMY
perynmpoBaHuio
16. Fundamentals of Investment OcHOBM iHBECTYBaHHS C.Mech September 10, DFP, Fundamentals of In- Fundamentals of
2003 SSMSC vestment KIJOW.ppt Investment KI-
JOW(U).ppt
17. | Securities Market of Ukraine PuHok akuii YkpaiHu “Dragon Capi- | October 01, 2003 | DFP, SSMSC inv- Equities
(Analytical Review) (aHaniTu4HuiA ornag) tal” company Sept2003.pdf
18. Corporate Bonds Market of PuHOK KoprniopaTUBHUX O.Valchishen | October 14, 2003 | DFP, SSMSC inv- Corporate-
Ukraine (Analytical Review) obnirauin B YkpaiHi Bonds Sept2003.pdf
(aHaniTu4HuiA ornag)
19. Real-Estate Market of YKpaiHCbKUiA PUHOK S.Varfolomeye | October 16, 2003 | DFP, SSMSC inv- RealEstate
Ukraine (Analytical Review) HEpPYXOMOCTi v Sept2003.pdf
(aHaniTnyHun ornan)
20. Valuation of Pension Assets OuiHKa akTuBiB G.McTaggart October 17, PFU NPS- npf asset
HeaepXXaBHUX NEHCINHUX 2003 valuation Ukr.doc
doHais
21. Recommendations on Privi- Mpono3auuii Wwoao neHcin, G.McTaggart | October 23, 2003 MoLSP Privileged Pen-
leged Pensions NpUsHaYeHnx Ha sionAnalysis(U).doc
NiNbroBMx ymoBax
22. General Regulation and Su- 3aranbHi NpPUHLMNK C.Mech October 29, 2003 DFP MechRe-
pervision Principles in the perynioBaHHs i Harnagy y port050ct2003(U).
Non-State Pension System: cdepi Heaep>xaBHOMO doc
Polish Experience (Report) NeHCINHOro
3abe3neyeHHs: 4oCBia,
MonbLui (3BIT)
23. Market of Investments in PuHoK iHBeCTULIN B S.Varfolomeye November 01, DFP, SSMSC inv- GoldMarket
Gold for Ukrainian Investors | 3011070 ANs yKpaiHCbKUX v 2003 Sept2003.pdf

(Analytical Review)

iHBEeCTOpIB (aHanNiTU4HMI
ornag)
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24. Ukrainian Market of Munici- YKpaiHCbKUil pUHOK S.Varfolomeye November 16, DFP, SSMSC inv- MunicipalBonds
pal Bonds (Analytical Review) | mMyHiuunanbHux obnirauin v 2003 Sept2003.pdf
(aHaniTu4HuiA ornag)
25. Ukrainian Market of Domes- YKpailHCbKUil pUHOK S.Varfolomeye December 01, DFP, SSMSC inv- InternalGov-
tic Government Bonds (Ana- | BHYTPILLHIX AEPXXaBHUX v 2003 ernmentBonds
lytical Review) obnirauin (aHaniTMYHUA Sept2003.pdf
ornag)
26. Ukrainian Market of Interna- P1HOK yKpaiHCbKMX S.Varfolomeye December 12, DFP, SSMSC inv- UkrainianEuro-
tional Bonds MiXHapoaHux obnirauin v 2003 bonds Sept2003.pdf
(aHaniTu4Hui ornag)
27. Developing An IT Strategy Pospobka ctparerii M.Muchnyk December 30, SSMSC Developing an IT Developing an IT
for the State Securities And | no6ynosu iHpopmaLiiHoi 2003 Strategy for the Strategy
Stock Market Commission. cuctemu [epxaBHoi ssmsc_strategy(E).do | ssmsc_strategy 3
Explanatory Note KOMiciT 3 LiHHMX nanepis c U.doc
Ta POHOOBOrO PUHKY.
MosicHoBanbLHa 3anucka
28. | Experience with Pension Sys- | [locsig pedopmyBaHHs G.McTaggart February 23, MoLSP dosvid. porivn
tem Reforming in the Coun- NEHCINHOT cuctemn y 2004 Ukr.doc
tries of Eastern Europe and kpaiHax CxigHoi €Bponu
the CIS as Compared with Ta CHL y NOpiBHSIHHI 3
the Ukrainian Pension Re- NpoBeAEHHAM MEHCIHOT
form pedopmMu B YKpaiHi
29. Investment declarations of IHBecTuuinHa aeknapadia | G.McTaggart, March 15, 2004 DFP KPF Invest_dekl
corporate NSPFs (draft stan- KOprnopaTUBHOIO A.Nechai 040315.pdf
dard document) NeHcirHoro oHay
(npoekT)
30. Pension scheme of corporate MeHcinHa cxema G.McTaggart, March 15, 2004 DFP KPF Pens_shema
NSPFs (draft standard docu- KOprnopaTUBHOIO A.Nechai 0403 1 5.pdf
ment) NeHcirHoro poHay
(MpoeKT)
31. | Charter of corporate NSPFs CraTyT HenpubyTKOBOI G.McTaggart, May 15, 2004 DFP KPF Statut
(draft standard document) opraHisau,it A.Nechai may | 5.pdf




No Report Title: English Report Title: Ukrainian | Primary PRI Date Submit- Primary File name: Eng File name: Ukr :
Author(s) ted Audience
KOpnopaTUBHOIo
NeHCINHOro hoHay
(NPOEKT)

32. The Role of Custodians in Ponb 6aHkoB- S.Varfolomeye June 25, 2004 DFP, SSMSC | inv- Role of Custodi- | inv- CustodyReport
Serving Collective Investment XpaHutenein B v, ans in NSPF Sept2003.pdf
Funds (Consultant’s Report) ob6cnyxusaHMn oHa0B edited by 2004(E).doc

KOJINEeKTUBHbIX G.McTaggart,
MHBECTULINI A.Nechai
(aHaniTnyHun ornan)

33. Brokers and Asset Managers. Bpokepu Ta kepytoui ISFP company, September Ol, DFP, SSMSC inv- zvit_broker-ua
Asset Management Expenses. aktmBamw. Bugatkm PRI 2004 Sept2003.pdf
Best Practice (Analytical Re- yrpaBniHHA akTUBaMMm.
view of the International Ex- Hankpalua npakTuka

perience). (aHaniTnuHnn ornag
MiXXHapoaHOro JocBiay)

34. Methodology Notification of MeTogonoris M.Muchnyk, September 14, DFP NotificationMe- NotificationMe-
Financial Service Market Par- OMOBILLEHHS YY4aCHUKIB Ya.Khvaleba 2004 todology(Eng).doc todology.doc
ticipants. Explanatory Notes pWHKiB (pbiHaHCOBUKX

nocnyr. MNMosicHoBasbHa
3anvcka

35. | Incrementing Pension Benefit MiaBUWEHHS po3mipiB N.Goryuk March 28, 2005 MoLSP Povishenie pensiy
Rates Granted in Compliance NEHCIN, NPU3HAYEHNX 92-05.doc
with the Law of Ukraine “On BiQMNOBIgHO 4O 3aKoHy
Pension Provision” in 1992- Ykpainn “Ipo neHcinHe

2005 3abesneveHHsa” y 1992-
2005 pokax
36. Services provided by insur- MpoBagkeHHs N.Kovalyova, June 01, 2005 MoLSP InsurNonStatePen- InsurColnternEx-

ance companies in non-state
pensions: international ex-
perience (Analytical Review)

CTPaxoBMMM KOMMAHISIMU
nocnyr B cdepi
HeOepXXaBHOro

NeHCiNnHOro

edited by
O.Vasilchenko,

A.Nechai

sions_Eng.doc

per-1-1.doc
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3abesneyeHHs: CBITOBUN
[ocsig (aHaniTn4Hun
ornag)
37. | Analysis of Problems Associ- LLnaxu BnpoBagKeHHs PRI June 15, 2005 DFP, SSMSC ElectronicSigna- electr_sign_150605.
ated with Implementing Elec- €IeKTPOHHOro ture_e_.doc doc
tronic Digital Signature in umdbpoBoro nignucy B
Ukraine YkpaiHi
38. | Mandatory state social insur- 3aranbHooboB’A3KoBe With PRI sup- July 15, 2005 MoLSP, PFU | Stat2005 Short Eng- Stat2005-ukr.pdf
ance and pensions in 2004. [epxaBHe coLlianbHe port lish Version.doc
Figures and facts CTpaxyBaHHSA Ta NeHciviHe
3abesneveHHs y undppax
i hakTax
39. Comparative analysis of MopiBHANLHWIA aHani3 R.Vaughan August 9, 2005 Secretariat Kazakh- Kasachstan and
Ukraine’s and Kazakhstan’s NEeHCINHUX cUcTem of President, UkraineCompari- Ukraine-Prepared in
pension systems Ykpaiuu Ta Kaszaxctany MoLSP sons.pdf August2005.pdf
40. | Lessons for Ukraine from the Ornsag cuctemu R.Vaughan August 12, 2005 Secretariat Overview_of Swis- | UkSwissPensionEx-
Swiss pension system neHciHoro of President, sPensionExperi- perience.pdf
3abesneyeHHs Lsenuapii M ence_forUkraine.pdf
. oLSP
Ta ypoku ansa YkpaiHu
41. Pension security system re- | PecopMyBaHHs cuctemmu GfK-USM October 18, 2005 MoLSP, 15112005 15112005
form in Ukraine (Results of NeHCINHOro company, PFU gfk_padco_report_e | gfk_padco_report_
the public survey, Analytical 3abe3neyeHHs B YkpaiHi PRI ’ ng.zip ukr.zip
report, August 2005) (pesynbTaTn DFP,
coulonorivyHoro
onnuTtyBaHHA, SSMSC
aHarniTM4HWM 3BT,
cepneHb 2005)
42. The Crisis in the Mandatory KpusoBuii ctaH R.Vaughan October 26, 2005 MoLSP Summary of immedi- | Summary of imme-

State Pension System (draft)

3aranbHO00O0B’A3KOBOT
Oep>KaBHOI NEHCIAHOI

ate Reforms -- Oct
26.doc

diate Reforms Ukr -
- Oct 25.doc
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CcucTemMu
43. Developments in Bulgarian Pedopma neHcitHoi D.Wartonick December 3, MoLSP Developments in BulgariaPensionSys-
Pension Reform — 1998 to cuctemn bonrapii — 3 2005 Bulgarian Pension tem_Ukr.doc
the Present 1998 poKy no TenepiLLHin Reform_Eng.doc
4yac
44, Role of Insurance Companies M.Wiener December 13, MoLSP Fi-
in the Non-state pension 2005 nal_Insurance_in_NS
provision system PF_Decl4.doc
45. Recommendations on the PexkomeHpauii wono G.McTaggart, December 20, MoLSP Op- Op-
Creation of Mandatory Oc- CTBOPEHHSA N.Goryuk 2005 tions_for_Privi_Pensi | tions_for_Privi_Pen
cupational and Professional KopropaTuBHUX Ta ons_Dec_8_Ukr.doc | sions_Dec_8 Ukr.d
Pension Funds for Privileged NPOMECINHNX NEHCINHNX oc
Pensions (draft) doHais ons
3abesneyeHHs BuNnaTu
Ninbrosux, cnewjianbHUX
MEeHCIl Ta NeHcin 3a
BUCNYTy POKiB (NPOEKT)
46. Options for the Reform of G. McTaggart, December 23, MoLSP Civil_Service_Pensio
Civil Service Pensions in D. Wartonick 2005 n_Reform_Dec
Ukraine 23.doc
47. Road Map for Implementa- R.Vaugahn, Dec 31, 2005 MoLSP
tion of Pillar 2 Jon Tomar
and Greg
McTaggart
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Conceptual Approaches to Providing KoHuenTyanbHble noaxoapl N.Goryuk March 12, MoLSP Occupat-
Pensions to Privileged Categories of NeHCUOHHOro obecnevyerns 2001 Goryuk.pilgovi Konts
Employees in the Occupational System NbroTHOM KaTeropuu nu, B Rut.ppt
npoceccrmoHarnbHoOn cucteme
Social Security throughout the World: CouianbHe 3abe3neyeHHs B N.Goryuk, May 10, 2001 MoLSP Pillar |- Rep- Sots
Ukraine yCbOMY CBITi: YKpaiHa N.Kravchenko zabezp u vsomu
sviti.doc
What are the positive aspects of pen- M.Wiener June 13,2001 MoLSP Positive Aspects
sion reform in Ukraine? of Pension Re-
form, for Garya-
cha.doc
Building the State Pension Inspector- G.McTaggart August 20, MoLSP Building the
ate 2001 State Pension
Inspectorate
2001.doc
Comments To Minister of Labor Sak- G.McTaggart November 9, MoLSP response to
han On Major Proposals and Com- 2001 trade unions
ments Concerning the Draft Law MSPI 2001.doc
Sent by the Ukrainian Federation of
Trade Unions to the Supreme Rada of
Ukraine by Letter Oct 12, 2001,
Signed by First Deputy Chairman of
the Federation, H.V. Osoviy
Brief Information on the Ukrainian KpaTtkasa nHdopmauus o N.Goryuk December MoLSP Pillar |- Rep- Kratk
Pension System Reform pedopMMPOBaHUM CUCTEMI 03, 2001 inform o zakproek-
MeHCUOHHOro obecneveHns B tah rus..doc
YkpaviHe
Single Social Tax in Russian Federation €01HUIA colianbHWMin MoaaToK B N.Goryuk April 12, MoLSP UnifTax- ediniy
Pocincbkin ®enepadii 2002 nalog.Ros.doc
Brief Review of the Amendments to KopoTkuit ornag amiH Ta N.Goryuk June 10, 2002 MoLSP PillarI- Rep- zmini
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the Federal Law of Russian Federation [onoBHeHb 0o ®egepanbHoro ned Ros.txt.doc
“On Non-State Pension Funds” 3akoHy Pociicbkoi ®epepadii
“I'po Heaep>KaBHi NEHCINHI
doHamn”
9. DC or DB Pension Schemes? MeHcinHi cxemu 3 G.McTaggart July 12, 2002 MoLSP PADCO to Mat-
BCTaHOBMEHUMU BHecKamu (dc) viichuk.doc
un
CXeMun 3 BCTaHOBJ1IEHUMU
sunnaramu (db)?
10. Investment Products Taxation IHBECTULINHI NPOAYKTW: MUTaHHSA G.McTaggart July 15, 2002 MoLSP InvestmentProduct-
onofaTtkyBaHHS sTaxation_u.doc
Il. | Comments to the Draft Regulation on | 3ayBaxkeHHs1 3 NpuBOAY NPOEKTY G.McTaggart February 04, DFP NPS- Guaran-
the Minimum Income Guarantees MOMNOXXEHHS MPO rapaHTil 2003 tees_sequel_u.doc
MiHiManbHOI AOXiAHOCTI
12. Guarantees apaHTii G.McTaggart February 04, DFP NPS- Guaran-
2003 tees_u.doc
13. Commentary On the Compulsory G.McTaggart April 01, MoLSP Comment on
Pension Law. 2003 Two Pension
Commentary On the Voluntary Law Laws.doc
14. Regarding Moot Points of Mandatory LWoao cnipHWx nuTaHb 3 G.McTaggart May 05, 2003 VR, MoLSP Pillar |- Rep- Tsi-
State Pension Insurance 3aranbHOO6OB’I3KOBOrO benko o viyskov i
OepXaBHOro NeHCinHoro sprost 05.03.doc
CTpaxyBaHHs
15. | Cabinet of Ministers’ Proposal Regard- Mpono3auuii KaGiHeTy MiHicTpis G.McTaggart May 19, 2003 MoLSP, Redistribution of
ing Redistribution of Insurance Con- YKpaiHu woao nepeposnoainy February 19, VR Contributions U.zip
tributions Rates to Social Funds be- pO3Mipy CTpaxoBMX BHECKIB [0 2004
tween Employers to Employees coujianbHUX OHAIB MixX March 9
po6oToaaBLsAMM Ta 2004 ’
3acTpaxoBaHNmMmun ocobamu May 11, 2004
16. Creating a system of unified social G.McTaggart June 01, 2003 MoLSP Creating a Sys-
insurance contributions tem of Unified
SI Contribu-
tions.doc
17. Proposals to the Draft Procedure for Mponoauuii Ao npoekTy Mopsaaky N.Goryuk June 16, 2003 MoLSP Pillar | - normAct-
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Defining an Average Monthly Pension- | Bu3HauyeHHsA cepeqHbLOMICAYHOrO Propozits Gary-
able Wage to the Individuals Employed 3apobiTKy y pasi NpusHaveHHs! atch.sez rab
in Seasonal Works neHcii NpauiBHNUKaM, 3aNHATUM 06.03.doc
Ha Cce30HHMX poboTax
18. Memo on Regulating Tax Privileges in [onosigHa 3anvcka 3 nMTaHb A.Nechai July 23, 2003 MoLSP NPS-
the Non-State Pension Sytem perynioBaHHs NoAaTKOBUX Minbr taxes_nspf_July_22
ans cuctem (I).doc
HeZlep>aBHOro NEeHCINHoro
3abesneyeHHs
19. | Standards for the Activities of Custo- G.McTaggart July 24, 2003 DFP npfreg-
dians of the Non-State Pension spart2final.doc
Schemes
20. Model administration agreement (Ist TunoBwuit ooroBip Npo G.McTaggart August 01, DFP ADMINISTRA- ModelAdministrA-
edition — August 2003) aAMiHICTpyBaHHA NeHCINHOro 2003 TIONAGREE- greement_u.doc
doHay MENT.doc
(B pepakuii cTaHOM Ha cepneHb
2003 p.)
21. Draft Regulations to Implement the HopmaTtuBHi akTu Ta iHwWi PRI August 20, DFP Draft Regula- DraftRegula-
Law "On Non-State Pensions” [OKYMEHTW, HeobxigHi ans 2003 tions to Imple- tions_u.doc
BMNPOBaXXeHHs 3akoHy YKpaiHu ment the NPF
“INpo HepepxaBHe NeHcinHe Law.doc
3abesneyeHHnA” (MPoeKT)

22. Comments to the Automated Proce- 3ayBaxeHHs1 go Mopsaky N.Goryuk September MoLSP Pillar |- Concl- Zauv
dure for Pension Benefits Recalcula- NpoBeAeHHs NepepaxyHKy 08, 2003 do pererah av-
tion Beginning from January 1, 2004 MeHCin aBToOMaTU30BaHUM tom.spos..doc

cnocobom 3 01.01.2004 poky

23. | Regarding Amendments to the Law of | LLogo 3miH 3akoHy Ykpainum “INpo A.Nechai October 10, MoLSP NPS- Letter_u ga-
Ukraine “On Non-State Pensions” as HeOep)KaBHe NeHcinHe 2003 rach 30-10-2003.doc

Regards NPF Board Members 3abe3neyeHHs1” CTOCOBHO YIEHIB
pagu HMNo®
24. Investment Policy Statement for the G.McTaggart October 16, DFP Investment
ABC Non-State Pension Fund 2003 Policy State-

ment for the
ABC Non.doc




the NPF Board Members from the
State Commission for Regulation of
the Financial Services Markets of
Ukraine”

NpoeKkTy
“MNopsaok NoromxeHHs1
[epxaBHoto KOMiCi€to 3

perynioBaHHS pUHKIiB
hiHaHCOBMX Nocnyr YkpaiHu
YreHiB pag HefepXaBHUX
NeHCINHNX oHAIB”
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25. | Social Insurance Contributions Paid by BHecku, siki cnnavyoTtb G.McTaggart October 17, State Commit- PillarI- Rep- SI | Pillarl- Rep- SI Conts
Self-Employed People camMo3alHsaTI ocoou 2003 tee for Regula- Conts by self- by self-employeds
tory Policy and employeds.doc Ukr. 09 doc.doc
Entrepreneur-
ship
26. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpainu “Ipo N.Goryuk October 20, MoLSP Pillar | - other Laws-
Some Legislative Acts” (Due to Adop- BHECEHHS 3MiH [0 AeaKux 2003 Pr zak.zmini v inshi
tion of the Law of Ukraine “On Man- 3aKOHOAaBuYMX akTiB YkpaiHu” (y zak.doc
datory State Pension Insurance”) 3B’A3KY 3 NMPUAHATTAM 3aKOHY
Ykpainu “Ipo
3aranbHOOO0B’A3KOBE Aep)KaBHe
NeHciNHe CTpaxyBaHHA")
27. Defining the cost of NPF services BusHaueHHsi BapTOCTi nocnyr G.McTaggart November DFP NPS- COSTING CostingSer-
HeAepXaBHUX NEHCINHMX POHAIB 13,2003 SERVICES TO vicesToNSPF_u.doc
NON.doc
28. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpainu “Ipo N.Goryuk November MoLSP MandLaw- Zmini do
the Law on MSPI BHECEHHA 3MiH 10 3aKoHY 24,2003 obov zak-
Ykpainum “INpo 24.11.03.Zakrevskom
3aranbHOOOO0B’I3KOBE AepKaBHe u.doc
NneHcinHe cTpaxyBaHHA”
29. | Comments and Proposals to the Draft KomeHTapi Ta nponosuuii ao A.Nechai December DFP NPS- rybal-
“Suitability Standards for NPF Board npoekxTy 01, 2003 chenko_vymog_rada.
Members and Administrators” “KeanidpikaLjitHi BUMOrM Ao doc
YneHiB pag HefepxaBHUX
neHcinHMX oHAiB Ta daxisuiB
afMiHICTpyBaHHA HeaepXXaBHUX
NeHCIiNHMX doHAaiB”
30. | Comments and Proposals to the Draft 3ayBaXkeHHsi Ta Npono3uLii 4o A.Nechai December DFP NPS- pogodzen-
“Procedure for Getting Approval of 03, 2003 nya_rada_an_Dec_5.

doc
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31 Recalculation of pensions starting [MepepaxyHku NeHcin 3 | CivHs N.Goryuk January 12, MoLSP, Pillar1- Concl- Zau-
from January 1, 2004 2004 p. 2004 VR vaj do pro-
grami.pererah..doc
32. Calculating pension fund assets value OBuncneHHs BapTOCTi akTUBIB M.Wiener, January 12, DFP NPS- Unit Value | NPS- Unit ValueAc-
neHciHoro ooHay G.McTaggart 2004 Accounting.doc counting(U).doc
33. | Developing Normative and Legal Base | Po3pobku HopmaTuBHO-NpaBoBOi S.Varfolomeyev January 15, SSMSC NPS-
on the Issues of Defining Pension As- 6a3u 3 NMTaHb OLHKN BApTOCTI 2004 Unit_Pricing_and_Va
sets Net Value, Investment Unit Value YNCTUX aKTUBIB NEHCINHUX luation.doc
and Other Related to This Issues cdoHgiB, BApTOCTi iIHBECTULINHOI
OOVHMLI Ta iHLUNX NOB’A3aHNX 3
LM NUTaHb
34 Formulas for Period Certain Annuity dopMynu 0GUMCIIEHHS LOBIYHOT G.McTaggart January 19, MoLSP Period Certain Period Certain An-
NeHcii 3 ycTaHOBNEHUM 2004 Annuity Formu- nuity Formu-
nepiogom las.doc las(U).doc
35. Amendments to the Laws of Ukraine 3MmiH 0o 3akoHiB Ykpainu “Tpo S.Varfolomeyev January 24, DFP, NPS- Varfol Insur-
“On Insurance”, “About Banks and cTpaxyBaHHs”, “Ipo 6aHku i 2004 SSMSC ance&Bankinglaws.d
Banking Activity” in order to bring GaHKIBCbKY AISNbHICTL” 3 METOI0 oc
them in line with the Law of Ukraine | npueegeHHs ix y BignosigHicTb i3
“On Non-State Pensions” 3aKoHOM YkpaiHu “Ipo
Hefep)xaBHe MeHCinHe
3abesneyeHHs”.
36. Examining existing funds G.McTaggart January 26, DFP NPS- EXAMINING
2004 EXISTING
FUNDS.doc
37. On Approving the Procedure for Re- Mpo 3aTBEpOKEHHS NOPSAAKY A.Nechai, January 30, DFP Reorganiz- Reorganiz-
organization of Enterprises, Institu- npoBeaeHHs1 peopraHisaduii G.McTaggart 2004 ingNSPFs_e.doc ingNSPFs_U.doc
tions and Organizations Providing ni}:u'lleE:MCTB, yCTaHOoB Ta
Non-State Pensions or in the Names opraHi3a|_|‘il7|, aKki 3anmanucs
Thereof the Wording “Non-State HEAEPKaBHUM MEHCIHUM
Pension Fund” or “Pension Fund” is 3a6e3neyeHHsM a6o B Ha3Bi
Used (Draft) SIKUX BUKOPUCTOBYBANMCh CroBa
,HEeOep>XaBHUN NEHCINHUIN
doHA” abo ,,neHCINHMIA oHa”
(npoexT)
38. Regarding the Law of Ukraine “On CrtocoBHO 3akoHy Ykpainn “Ipo G.McTaggart, February 12, PFU Pillar1- Rep- obzor
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Mandatory State Pension Insurance” 3aranbHOO0O0B’A3KOBE AepKaBHe N.Goryuk 2004 obov Zaychuku
NeHciNHe CTpaxyBaHHA” 12.02.04.doc
39. Concept of Providing Pensions to KoHuenuis neHcinHoro G.McTaggart, February 13, MoLSP Occupat- Konts.
Individuals Employed under Hazardous 3abe3neyeHHst ocib, ski N.Goryuk 2004 pilgovih. z propoz
and Arduous Working Conditions, npautoloTb Ha poboTax 3 Grega.doc
Full-Time Employment Therein Enti- LKIANTMBUMM | BAXKKMMW YMOBaMu
tles to Old-Age Privileged Pension or | npaLi, 3aMHATICTb B SIKUX NOBHUN
to Individuals Employed in Jobs, which poGounii AeHb Aae npaBo Ha
Entitle to Pensions for the Longevity MEeHCito 3a BIKOM Ha MNiNbroBux
of Service Through Occupational and ymoBax, abo npauoloTb Ha
Corporate Pension Funds nocapax, ski 4alTb NpaBo Ha
MEHCIto 3a BUCNYry PokKiB, Yepes
npocdecirHi Ta kKopnopaTuBHi
NeHCinHi poHau
40. Major differences between Eastern CrocoBHo nucTa Ne 1497/14 Big G.McTaggart February 18, PFU Different Ap- Pillar |- Rep- Letter-
Europe and NIS countries’ pension 16.02.2004 p. 2004 proaches to ToZarudny dosvid
legislation and new Ukrainian pension pension Reform (Popravki).doc
legislation Letter to Za-
rudni.doc
41. Concept of Providing Pensions to KoHuenuisa woao neHcinHoro G.McTaggart February 18, MoLSP Occupat- Gar o
Privileged Categories of Individuals 3abesneyeHHs ninbrosoi 2004 Kontseps po Igot-
Through Occupational and Corporate | kaTeropii oci6 Yepes npodeciiiHi nih.doc
Pension Funds Ta KOPNopaTUBHI NEHCINHI oHAN
42. | Regarding the Necessity for Additional LLlono HeobxigHOCTI S.Varfolomeyev February 18, SSMSC NPS- PensionFund-
Regulation of the Pension Funds Cus- [04aTKOBOro HOpMaTUBHO- 2004 Custody-letter.doc
todians in Ukraine MPaBOBOrO BPErynoBaHHS
nisnbHOCTI 3GepirayviB NEHCINHUX
doHaiB B YKpaiHi
43. Letter to People’s Deputy Tsibenko CrtocoBHO 3akoHonpoekTy “lNpo G.McTaggart March 25, VR, Letter to Dep- Pillar1- Concl- Vidp
(on pensioners not on List | or List Il ynopsaKyBaHHSA NEHCIN, 2004 MoLSP uty Tsi- Tsibenko na zak
and privileged pensions) rpaHUYHUI PO3MIP AKKUX He benko.April Syatini.03.04.doc
obmexyeTbea” Ne 4548 Big 2004.doc
23.12.2003 p.
44. Pricing mechanisms for service pro- MexaHi3Mu LiHOYTBOPEHHNA AN G.McTaggart April 5, 2004 DFP Pricing Mecha- NPS- Andrei Ribal-

viders for NSPFs

HeJepXaBHUX NeHCIHUX oHAaIB

nisms for Non-
State pension

chenko(U).doc
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45. Regarding Letter # 1747/09-7 dated LLlogo nucta Big 14 kBiTHA 2004 G.McTaggart April 26, DFP NPS- LetterToSus-
April 14, 2004 p. Ne 1747/09-7 2004 lov_26April04_an.do
c
46. Comments and Proposals to the Draft Mpono3auuii Ta 3ayBaxeHHs o S.Varfolomeyev May 5, 2004 DFP Report-
Regulation on Procedure for Submit- npoekTy MNonoXxeHHs Npo ing_Varfolom_an.doc
ting NPF Reports by Administrators nopaaok nogaHHs
afMiHiCTpaToOpOM 3BITHOCTI 3
HeaepXXaBHOro NEHCINHOro
3abesneyeHHs
47. Unified Social Contribution Issues for MuTaHHs 0o 06roBopeHHs, G.McTaggart May 06, 2004 | Administration UnifTax- IssuesPre-
Discussion. noB’sA3aHi 3 €AUHMM BHECKOM Ha of President sAdm.Greg.doc
couianbHe CTpaxyBaHHA
48. Implementing a Unified Procedure for BnpoBagkeHHs €AMHOro G.McTaggart May | I, 2004 MoLSP UnifTax- Zvit Grega
Data Collection nopaaky 36MpaHHs gaHux sbor vznosov.doc
49. Ceiling on NPF Administration Fee paHn4Hi Tapudu Ha onnarty S.Varfolomeyev May 13, 2004 DFP NPS- Tarif Admin-
nocnyr 3 agMiHiCTpyBaHHSA istr-PADCO.doc
HeLepXXaBHUX NEHCINHNX POHAIB
50. | Regarding Developing Normative and LLlogo po3pobku HopmaTUBHO- A Nechai, May 30, 2004 DFP NPS- LetterToRybal-
Legal Document on the Procedure for NpaBOBOro AOKYMEHTY Mpo S.Varfolomeyev chenko_30March04_
Keeping Personification Record and nopsiaoK BUKOHAHHS u.doc
Accounting for NPFs by Administra- afMiHicTpaTopamu cpyHKUin 3
tors BeaeHHsa ana HIMo
nepcoHigikoBaHoro Ta
Gyxrantepcbkoro obrniky
51. Action Plan to Create the Mandatory MnaH 3axofiB LOAO CTBOPEHHS G.McTaggart, July 23, 2004 MoLSP Pillar 2 Implementa-
Accumulation System for 2004 HaKonn4yyBarnbHOT CUCTEMM N.Goryuk tion timetable.Ukr
through 2007 3aranbHOO60B’13KOBOrO 2004.doc
[Eep>XXaBHOro MNEHCINHOIo
cTpaxyBaHHsA Ha 2004 — 2007
pokKu
52. On Action Plan for Implementing the [o Mnany 3axoais woao G.McTaggart, July 23, 2004 Working group, Action Plan for Action Plan-NSS-
Mandatory Accumulation System CTBOPEHHSI HaKonu4yBanbHOI N.Goryuk MoLSP Implementating Topic-Last.doc

cUCTEMM 3araribHOOOOB’SI3KOBOIrO

Mand. Accum.
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53. Supplementary pensions for budget G.McTaggart July 26, 2004 MoLSP Supplementary
employees pensions for
budget employ-
ees.doc

54. On the Necessity of Amending the Mpo HeobXiaHICTb BHECEHHS 3MiH G.McTaggart August 5, DFP NPS- LetterToSus-
Law of Ukraine “On Insurance” in the 0o 3akoHy YkpaiHu “lpo 2004 lov(1)05Aug2004_u.d
Part of Making Contributions to Pillar | cTpaxyBaHHA” B 4aCTuHi cnnaTtu oc

3 (Non-State Pension System) BHECKIB Ha HeaepXaBHe
neHciliHe 3abesneyveHHs
55. | Draft Law of Ukraine “On Mandatory MpoekT 3akoHy Ykpainu “Ipo N.Goryuk September MoLSP Occupat-
Pension Provision of Individual Em- 0060B’A3KOBE MNEHCINHEe 07, 2004 Pr.profes.07.09.04.ta
ployees Through Occupational and 3abe3neyeHHs OKpeMux ocit inshi zak.G.doc
Corporate Pension Funds (Occupa- Yepes NpodeciHi Ta
tional Pension System)” KOprnopaTuBHI NEHCINHi hoHan
(NpodbeciiHy NeHcinHy cuctemy)”
56. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpaiuu “Ipo N.Goryuk November MoLSP NSP Law- Zm do
the Law of Ukraine “On Non-State BHECEHHS 3MiH 70 3aKoHy 10, 2004 ned. zak 11.04.doc
Pensions” Ykpainu “Ipo HegepxaBHe
neHciriHe 3abesneveHHs”

57. Regarding Proposals to the Draft LLono npoekty noctaHosu KMY N.Goryuk November MoLSP Pillar I- normAct-
Resolution of the Cabinet of Ministers | “lNpo BHeceHHs 3miH o MNopsaaky 15,2004 Visnov do Por.pidtv
of Ukraine "About Amending the Pro- niaTBemMKeHHA HasBHOro staju.vidsutn tr knigi
cedure for Confirmation of the Avail- TPYyOOBOro cTaxy and 15.11.04.doc

able Service Period When Granting NpU3HaYeHHs NeHcin 3a

Pensions in Case of Absence of a La- BiCYTHOCTI TPYZA0BOI KHUXXKM

bor Book or Corresponding Records abo BignoBigHUX 3anuciB y HIN”

in It"
58. Legal Analyses of the Draft Law of HOpManYHWIA aHani3 NPoeKTy A.Nechai January 12, MoLSP NPS-
Ukraine “On Amending the Law of 3aKoHy YKpainu “Ipo BHECEHHSA 2005 strah_draft_legal_opi
Ukraine “About Insurance” 3MiH o 3akoHy YkpaiHnu “Ipo nion_jan_| |.doc
cTpaxyBaHHs”

59. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpainn “Ipo N.Goryuk February 08, MoLSP MandLaw- proekt

the Law of Ukraine *“ On Mandatory BHECEHHS 3MiH 10 3aKoHY 2005 Zakona 28,42.1.doc
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42)
60. Opinion of Peoples’ Deputy Movchan BucHoBok g0 npoekTy 3akoHy N.Goryuk February 16, MoLSP Pillar I - Concl- Vis-
on the Draft Law of Ukraine “On Ykpainu “I'po BHECEHHS 3MiH A0 2005 novok do pr zak
Mandatory State Pension Insurance” 3akoHy Ykpainu “lpo Movchana.doc
3aranbHooboB’A3koBE nepxxaBHe
NeHCiNHe cTpaxyBaHHSA",
BHECEHUN HapoaHuM genytaTtom
YkpaiHn Mos4yaHom B.I.
61. | To the Procedure for Calculating the | [o Mopsaaky obumcneHHs ctaxy, N.Goryuk February 18, MoLSP Pillar [ - normAct-Do
Length of Service, Which Entitles to AKWIA 1a€ NPaBo Ha NEeHcilo 3a 2005 por obchisl Igotn
Old-Age Privileged Pensions BiKOM Ha NiNbroBMX ymMoBax staja.doc
62. Proposals to the Draft License Provi- Mponosuuii Ao NpoekTy O.Vasilchenko, February 21, DFP NPS- 2102 Ribal-
sions on Executing Administration of | JliLeH3iNHMX yMOB NPOBaKEHHS N.Kravchenko 2005 chenko
Non-State Pension Funds as of January LiSNbHOCTI 3 agMiHICTpyBaHHS Proekt_lic_umovy_a
26, 2005 HeJepXaBHUX NeHCIHUX oHAaIB dm_NPF NK_an.doc
Bif 26 ciyHA 2005 p.
63. Comments to the Draft Law “On KomeHTap A.Nechai February 23, MoLSP NPS- 7053 comen-
Amending the Law of Ukraine “ On 00 npoekTy 3akoHy “Ipo 2005 tar_tax_feb_23.doc
Natural Persons’ Income Tax” (Re- BHECEHHS! 3MiH 40 3aKOHy
garding Pension Contributions) # pra.l'HVl “npo noaaTok 3 p'oxop'iB
7053 dated February 7, 2005 i3MUHNX 0CI6” (LLIOAO NEHCINHUX
BHeckiB) Ne 7053 Big 07.02.2005
64. Comments to Procedure for Making 3ayBaxeHHs 0o Mopsaky N.Goryuk February 24, MoLSP Pillar | - normAct-List
Actuarial Calculations in the Manda- NpPOBeAEeHHsT aKkTyapHUX 2005 Gar actuarn rozrah
tory State Pension Insurance System po3paxyHKiB y CUCTEMI 02.05.doc
3aranbHOOOO0B’A3KOBOro
[epXXaBHOro NeHCiNHOro
CTpaxyBaHHA
65. Draft Law of Ukraine “On Amending MpoekT 3akoHy YkpaiHn “lpo N.Goryuk February 28, MoLSP MandLaw- Pr. zak.
Some Laws of Ukraine” BHECEHHS 3MiH [0 AeaKux 2005 obov. 28.02.05.doc
3aKOHIB YkpaiHn”
66. Recommendations to the Draft Pro- Mpono3auuii go npoekty MNopsiaky N.Goryuk March 10, PFU Pillar |- normAct-
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Item 2 Article 41 of the Law of 3 ab3aLom Opyrum nNyHKTy
Ukraine “On Mandatory State Pension Aapyroro ctatTi 41 3akoHy

Insurance” Ykpainum “INpo
3aranbHOO00B’A3KOBE AepXKaBHe
NeHciNHe CTpaxyBaHHA”

67. Legal Expertise of the Draft Law of MpaBoBa ekcnepTu3a A.Nechai March |1, MoLSP NPS- Letter Garacha
Ukraine “On Amending the Law of MpoekTy 3akoHy Ykpaitu “Mpo 2005 2005-03-14.doc
Ukraine “On Non-State Pensions” BHECEHHS 3MiH 40 3aKOHY

Ykpainu “Ipo HeaepxaBHe
neHciiHe 3abe3neyveHHs”

68. | Draft Law of Ukraine “On Mandatory MpoekT 3akoHy Ykpainn “lpo N.Goryuk March 30, MoLSP Occupat-
Pension Provision of Individual Em- 060B’s13k0BE MEHCINnHe 2005 Pr.zak.profes.30.03.0
ployees Through Occupational and 3abe3neyeHHs OKpeMmx 5.L.doc

Corporate Pension Funds” KaTeropin oci6 Yepes NpodeciiiHi
Ta KOpnopaTuBHi NEHCINHI
doHamn”

69. To the Draft Law of Ukraine “On [o npoekTy 3akoHy YkpaiHu N.Goryuk April 06, MoLSP Pillar I - Concl- Vis-
Mandatory State Pension Insurance” "lNpo 3aranbHoo6oB'A3KOBE 2005 novok do proektu
(regarding abolishing the maximum [epXaBHe NeHciiHe Gubskogo.doc

insurance contribution rate) #7235 as cTpaxyBaHHs" (oo
of March 23, 2005 CKacCyBaHHS MakCMMarbHoI
BENNYMHU CTPaxoBmX BHeCKiB).Ne
7235 Big 23.03.05 p.

70. | Comments to the Draft Resolution of 3ayBaXKeHHs 4O NPOEKTY N.Goryuk April 06, MoLSP PillarI- normAct-

the Cabinet of Ministers of Ukraine noctaHoBu KaGiHeTy MiHicTpis 2005 zauv do Poryadku

"On Implementing Part 2, Article 42 of
the Law of Ukraine "About Mandatory
State Pension Insurance" and the Draft
Procedure for Pension Benefits In-
crease Due to Increase of the Average
Woage in Ukraine for the Proceeding
Year

Ykpainu “lNpo peanisadito
YacTuHW Apyroi cTaTTi 42 3aKoHy
Ykpainu “Ipo
3aranbHoOb0B’sI3KOBE AepKaBHe
neHcinHe cTpaxyBaHHA” Ta
npoekTy MNopsaky LWopiYHOro
NiABULLEHHS NEHCIN y 3B’A3KY i3
3pOCTaHHAM cepeaHboi
3apobiTHOi NnaTtu B YkpaiHi 3a

st42.doc
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71. Conclusion regarding citizens’ applica- BucHoBOK L1040 3BEPHEHD N.Goryuk April 07, MoLSP Pillar I - Concl- Vis-
tions rpoMagsH 2005 novok Gubar Anto-
nenko.doc
72. Moot Points of Transferring Privileged CnopHble BOMpochI N.Goryuk April 09, MoLSP, Occupat- Spornie
Pensions into Occupational or Corpo- OTHOCMUTENbLHO NepeBoaa 2005 Metallurgical voprosi Igotnih
rate Pension Funds NbrOTHbIX MEHCUI B plant Ru.doc
npodgeccroHanbHble Unm “Azovstal”,
KopnopaTuBHble NEeHCUOHHbIe Trade Unions
doHabl
73. To the Draft Law of Ukraine "On o npoekty 3akoHy YKpaiHu N.Goryuk April 14, MoLSP Pillar1- Concl- Pr.zak
Amending Some Laws of Ukraine on “Ipo BHECEHHSA 3MiH 0 OESKUX 2005 Yuhnovsky.doc
Pension Provision of Agricultural 3aKoHIB YkpaiHu 3 nnTaHb
Workers - Payers of a Fixed Agricul- neHciiHoro 3abesneyeHHs
tural Tax" npauiBHUKIB
CiNnbCbKOrocrnofapChbkmx
niaNPUEMCTB — MaTHUKIB
dhikcoBaHoro
CinbcbKorocnoaapcbKoro
nogaTky”
74. | Regarding the Draft Resolution of the LLlono npoekTy noctaHoBM N.Goryuk April 20, MoLSP Pillar2- Zauv do ex-
Cabinet of Ministers of Ukraine “On KabiHeTy MiHicTpis 2005 perimentu.ll
Conducting an Experiment on Creat- YkpaiHu “IMpo npoBeaeHHs riven.20.04.05.doc

ing an Automated System of the Ac-
cumulation Fund of the Mandatory
State Pension Insurance” and the Plan
of Top Priority Actions to Create the
Automated System of the Accumula-
tion Fund of the Mandatory State
Pension Insurance

E€KCNEPUMEHTY 3i CTBOPEHHS
aBTOMaTM30BaHOI CUCTEMU
HakonnuyBanbHoOro cooHay

3aranbHO060B’A3KOBOrO
OepXaBHOro NEHCINHOro
CcTpaxyBaHHs”

Ta nnaHy NepLIoYeproBmx
3axofiB 3i CTBOPEHHSA
aBTOMaTU30BaHOI
cucteMu HakonnuysanbHOro
doHay 3aransHO060B’A3KOBOrO

[EepPXXaBHOro MNeHCINHOro
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75. Proposals on Making Amendments to CTOCOBHO MPOEKTY CYMICHOIO N.Goryuk May 11, 2005 MoLSP Pillar |- Concl- List
the Collective Letter of MOLSP and nucta Minnpaui Ta MeHciinHoro Shambir po druj
PFU Regarding Including the Period of (hoHay Loao 3apaxyBaHHs a0 viyskov 11.05.05.doc
Military Wives' Stay in the Location CTPaxoBOro cTaxy nepiogy
Where They Were Unable to Get a 3HaXOMKEHHS APYXWH
Job into Their Covered Service Period BiICbKOBOCIY>X00BL|iB
HaZlCTPOKOBOI Cry06u 3
YoriosikamMu B MiCLIeBOCTSIX, A€
6yna BiACYTHS MOXNUBICTb X
npavesnawTyBaHHsA
76. Per V.Yukin’s Request Ha 3BepHeHHs Okina B.A. N.Goryuk May 11, 2005 MoLSP Pillar |- Concl-
Pr.koriguv z-ku
lyotchikov 24.60
mes.doc
77. | As Regards Proposals of Antonov Avia LWono nponoauuii AHTK N.Goryuk May 12, 2005 MoLSP Pillar 1 - Concl- List
Scientific and Technical Complex to “AHTOHOB” CTOCOBHO BHECEHHS lyotchiki 05.05.doc
Amend the Law of Ukraine "On Man- 3MiH o 3akoHy Ykpainu “lpo
datory State Pension Insurance" 3aranbHOOOO0B’'A3KOBE AepXKaBHe
NeHcCinHe cTpaxyBaHHA”
78. Regarding Adjustment of Pensionable LUloao kopurysaHHs N.Goryuk May 23, 2005 MoLSP Pillar I - Concl- list do
Woage (ocyyacHeHHs) 3apobiTHoI koriguv z-ti
nnartn, sKka BpaxoByeTbCA AN 23.05.05.doc
ob4ymcneHHsa po3mipy neHcii
79. | Proposals Regarding Amending “Regu- Mpono3aunuii Wwoao 3MiH O.Vasilchenko, May 27, 2005 DFP NPS- Letter DFP
lation on Executing Administration of | “llonoXeHHs NPO NPoBaKEHHSA N.Kravchenko 2005-05-26.doc
Non-State Pension Funds” (the DFP’s LiSiNbHOCTI 3 aAMIHICTPYBaHHSI
Instruction #1660 dated July 20, 2004) HeaepXaBHOro NEeHCINHOro
doHAay” (PO3NoPSAMKEHHS
Oepxdinnocnyr Big 20.07.2004
Ne 1660)
80. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpainn “lpo N.Goryuk June 01, 2005 MoLSP MandLaw- Pr.zmin

the Law of Ukraine “ On Mandatory
State Pension Insurance”

BHECEHHS 3MiH 0O 3aKOHy
Ykpainu “Tpo
3aranbHoOO060B’A3K0Be AepKaBHe
NeHcinHe cTpaxyBaHHA”

obov. zak
1.06.05.doc
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8l.

Conclusion regarding proposals of
Volyn Oblast Rada Deputies to the
Verkhovna Rada Committee on the
Issues of Social Policy and Labor as

Regards Amending the Law of Ukraine
“On Mandatory State Pension Insur-
ance Contribution” and the Law of

Ukraine “On Mandatory State Pension

Insurance”

BucHOBOK CTOCOBHO Mpono3unuin
AenyTtartis BonuHcbkoi obnacHoi
pagu oo Komitety BepxoBHoi
Pagn Ykpaiiu 3 nutaHb
couianbHoi NoniTyMkM Ta npawi
LLIOA0 BHECEHHS 3MiH 10 3aKOHY
Ykpainm “INpo 306ip Ha
000B’A3KOBE [ep)KaBHe MNeHCiiHe
CcTpaxyBaHHA"” Ta 3akoHy
Ykpainum “lNpo
3aranbHOOOOB’sI3KOBE AepKaBHe
NeHcilnHe cTpaxyBaHHSA”

N.Goryuk

June 30, 2005

MoLSP

Pillar1- Concl- Vis-
novok Volin
Rada.doc

82.

Conclusion on Question #3 of the
MOLSP and PFU Review

BucHoBok 0o 3anutaHHst Ne3
Orngaay Minnpaui ta Ney

N.Goryuk

July 01, 2005

MoLSP

Pillar |- Concl- Vis-
novok zapit 3 -st40-
Ogladu.doc

83.

Proposals to the Draft Law of Ukraine
“On Unified Social Contribution”

Mponosuuii 4o NpoekTy 3akoHy
Ykpainu “Tpo eanHmin
coLjianbHUM BHECOK”

N.Goryuk,
A.Nechai

July 15, 2005

MoLSP

UnifTax- List Gar
edin vznos.doc

84.

Draft Law of Ukraine “On Amending
Some Laws of Ukraine”

MpoekT 3akoHy YkpaiHu “Ipo
BHECEHHS 3MiH 4O AesKUX
3aKoHiB YKpaiHn”

N.Goryuk

August 02,
2005

MoLSP

MandLaw- Pr zak
bud sim tipu
2.08.05.doc

85.

As Regards the Letter of Mr. Tsy-
benko, the Chairman of the Verk-
hovna Rada Committee for Pension-
ers’, Veterans’ and Invalids’ Affairs
Regarding Mr.Loginov’s Application
about Decreasing Pension Benefit
Rates Due to Converting Pensionable
Woage from Rubles into Hryvnyas from
September I, 1996

LLono nucrta ronoeu KomiteTy y
crpasax NeHcioHepiB, BETepaHiB
Ta iHBanigis BepxosHoi Paaun
Ykpainun LinbeHka IN.C. ctocoBHO
3BepHeHHs JloriHosa I1. npo
3aHWKEHHSA PO3MIpy NeHcii, y
3B’513KYy 3 NepeBefeHHsIM
3apobiTHOI NNaTn y kap6oBaHLAX
y rpuBHI0 3 1.09.1996 poky

N.Goryuk

August 03,
2005

MoLSP

Pillar 1 - Concl- Vis-
novok do lista Logi-
nova-Komitet
VR.doc

86.

Regarding the Draft Letter of the
Ministry of Labor and the Pension
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nepepaxyHok
87. | Comments and Proposals to the Draft 3ayBaxkeHHs1 Ta Npono3uuii Ao A.Nechai August |1, MoLSP NPS- Garacha NPZ
Law of Ukraine “On Amending the npoekTy 3akoHy Ykpainu “Mpo 2005 0108 2005.doc
Law of Ukraine “On Non-State Pen- BHECEHHS 3MiH 4O 3aKOHY
sions” (as of August |, 2005) Ykpaiuu “Ipo HefepxaBHe
neHciviHe 3abesneveHHs”
(ctaHom Ha | cepnHsa 2005 p.)
88. | Regarding Developing Suitable Mecha- CTOCOBHO pO3p0obneHHs A.Nechai, August | I, MoLSP NPS- Makarenko
nisms to Use Non-State pension HafinHUX MexaHi3miB N.Goryuk, 2005 nadijnist zahistu
Funds and the Accumulation Fund’s BUKOPUCTaHHA KOLUTIB O.Vasilchenko 11.08.05.doc
assets HeAepXaBHUX NEHCINHMX hOHAIB
Ta HakonuyysansHoro
neHcinHoro goHay
89. Statistical Data Regarding Categories CTaTUCTUYHI daHi Wwoado N.Goryuk September MoLSP Occupat- Stat
of Employees Entitled to Privileged KaTeropin ocib, sKki oTpUMyTb 07, 2005 pilgovi.doc
Pensions and in Compliance with the neHcii Ha NiNbLroBnx ymMoBax Ta
Draft Law are Subject to Transfer to BiZNOBIAHO 4O 3aKOHOMPOEKTY
Occupational or Corporate Pension nignaraTb NepeBEeAEHHI0 40
Funds NPoeCiNHNX YN KOpNopaTUBHNX
NeHcinHMX poHaiB
90. Problem Issues in Pension System Mpo6nemHi NUTaHHA y N.Goryuk September MoLSP Pillar |- Rep- Problem
neHciiHoMy 3abe3neyqeHHi 22,2005 Il rivni.doc
91. Draft Resolution of the Cabinet of MpoekT noctaHosn KMY “INpo N.Goryuk October 13, MoLSP PillarI- normAct-
Ministers of Ukraine “On Approving 3aTBepaxeHHs Mopsaaky 2005 Poryadok pilgov za

the Procedure for Granting Pensions
on the Account of Employers’ and
Budget Funds to Individual Categories
of Employees Depending upon Their
Labor Conditions in Accordance with
Job Certification Results”

NPU3HAYEeHHSA NEHCIN 3a paxyHOK
KOLUTIB NiANPUEMCTB, YCTaHOB,
opraHisadii, 6togKETHUX KOLUTIB
OKpPEeMUM KaTeropism
npaviBHUKIB 3anexHO Bi yMOB iX
npadi 3a pesynbtatamu
aTecTauii pobounx micub”

rah pidpriemstv
N.doc

85



# Report Title: English Report Title: Ukrainian Primary PRI Date Sub- Primary Au- File name: File name: Ukr :
Author(s) mitted dience Eng
92. Draft Law of Ukraine “On Amending MpoekT 3akoHy Ykpainn “lpo N.Goryuk October 14, MoLSP MandLaw- Pr. zak
the Law of Ukraine * On Mandatory BHECEHHS 3MiH 0O 3aKOHYy 2005 Girnuk.doc
State Pension Insurance” (Far North) Ykpainum “INpo
3aranbHOOO0B’A3KOBE Aep)KaBHe
neHcinHe ctpaxysaHHa” (KpaiHs
nNiBHiY)
93. Procedure for Compiling and Submit- Mopsinok nopaHHs Ta N.Goryuk October 21, MoLSP Pillar I- normAct-Gar
ting the Documents for Pensions 0POPMINEHHS JOKYMEHTIB Anis 2005 list s Zauv do Por-
Granting (Recalculation) in compliance npu3HaveHHs (nepepaxyHky) yad. podan.
with the Law of Ukraine “On Manda- neHcin BignoBiaHO A0 3aKoHy dok.21.10.05.doc
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to the Cabinet of Ministers of Ukraine noctaHoeu KabiHeTy MiHicTpis 2005 zapitu Moroza.doc
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96. Regarding Pension Benefits to the Llogo BunnaTu neHcii ocobam, N.Goryuk October 31, MoLSP Pillar1- Concl- Gar
Individuals That are Discharged on the AKi 3BINbHAIOTLCS 3a 2005 list do rab pens po
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Granted Pensions in Compliance with Npu3Ha4YaeTbCs NEHCis 3a
Special Laws cneuianbHUMKU 3aKOHaMK1
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Natural Persons Entrepreneurs onogaTKyBaHHS (€EAMHWUIA 08, 2005 President sistem 8.11.05.doc
nogaTok) Ans gianyHmx ocib -
nignpuemuis
98. Issues Related to Possible Arrears in | [MUTaHHS, NOB’A3aHi i3 MOXITMBOIO A.Nechai, November Secretariat of pil-
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ATTACHMENT G. SUMMARIES OF INTERNATIONAL
PENSION CONFERENCES

FOROS: SEPTEMBER 29 — OCTOBER 2, 2005

The conference was organized by the Ministry of Labor and Social Policy of Ukraine, the Pension
Fund of Ukraine, the State Commission for Regulation of Financial Services Markets of Ukraine and
the Securities and Stock Market State Commission. Over |50 people participated in the conference
— including VR Deputies, experts from the USA, Belgium, Bulgaria, Kazakhstan, the Netherlands,
officials from the Secretariat of the President of Ukraine, the MoLSP, the PFU, DFP, SSMSC,
representatives of higher educational and scientific institutions, participants in the private pension
system, and central and regional mass media representatives. Issues discussed included:

e Politics of pension reform

e Creating a fair and financially sustainable pension system

e The impact of changing demography on the pension system

e Experience with pension reform in Russia, Bulgaria and Kazakhstan
e New trends in pension provision in Europe

¢  World Bank support for pension reform

e Problems in implementing mandatory accumulation pension systems
e Implementation of Ukraine’s proposed unified social contribution

e  Working experience of non-state pension funds in Ukraine

e Ability of the capital markets of Ukraine to provide reliable financial instruments for
investments by non-state pension funds

e The role of insurance companies in non-state pensions

For two days the participants discussed Ukraine’s achievements and the problems that have
appeared in the course of implementation the two basic pension laws. Most of the first working day
was devoted to discussing the creation of a financially sustainable pension system in Ukraine. The
most painful issues are those associated with the immense state budget deficit caused by setting the
minimum pension at the minimum subsistence level, which in turn has reduced the link between
pension benefits received and years of work and pensionable wages, coupled with the lack of
actuarial projections when making decisions about benefit levels and other issues.

How the mandatory accumulation pension system will affect pension benefits was also discussed.
The hope of implementing the mandatory accumulation system in 2007 is clearly unrealistic for
political as well as economic reasons. Today, according to actuarial calculations made by the Institute
of Demography, implementation of Pillar 2 will be possible only from 2009. But much remains to be
resolved concerning the terms and conditions for implementing it. The discussion was interesting
and useful for the governmental officials as well as for the representatives of non-state pension
institutions, since they will also have professional interest in this system.

The speech by the conference participant from Kazakhstan -- Aidar Alibaev, the Head of the Board
of Kazakhstan Pension Funds Association -- aroused great interest. He described the situation with
the accumulation pension system development in Kazakhstan, emphasizing problems with finding
suitable and sufficient assets in which to invest the growing accumulation fund. Similar problems will
be encountered in Ukraine.

Such issues as how the development of the stock market in Ukraine is influencing investment of
private pension fund assets and those of the proposed Accumulation Fund in the future as well as



international experience with implementing the accumulation occupational schemes also aroused
great interest among conference participants.

The strategy for investing pension assets and the development of investment mechanisms attracted
the attention of many specialists. Rick Gurley, director of USAID’s Private Enterprise Division, and
Anatoliy Fedorenko, Vice-President of KINTO Asset Management Company provided informed and
provocative presentations. Participants had an opportunity to compare international experiences in
resolving this problem. Especially vigorous discussion centered on investing private pension assets in
shares and bonds of Ukrainian issuers and how Ukraine’s current political situation influences this.

Business representatives argued that many issues must be resolved immediately through joint efforts
with government counterparts. Practitioners laid special emphasis on the fact that the Draft Law of
Ukraine “On Joint-Stock Companies”, which would strengthen corporate governance and provide
stronger protection of minority shareholders’ rights has still not been adopted after more than
seven years of discussion. Ukrainian as well as foreign experience shows that investing pension assets
in shares and corporate bonds allows non-state pension funds to earn a higher investment return —
above the inflation rate. 17 journalists representing central and regional mass media participated in
the conference. A press-conference was held on the Ist day.

SUDAK: OCTOBER 6-7, 2004

Participants to the Conference included members of the Ukrainian Parliament, senior officials of
DFP, SSSMC, MoLSP, PFU and the Ministry of Economy, representatives of the private pension
system entities, associations of market participants; PRI consultants, and international experts from
Bulgaria, Kazakhstan, Estonia, Russia, Hungary, Macedonia, and USA. Altogether, 168 people --
including 35 journalists -- took part. Major issues on the agenda were:

e Implementation of the private pension system: initial results;

e Interaction of entities in the private pension system (pension funds, administrators, asset
managers, brokers, custodian banks, advisors, regulators, and supervisors);

e Accumulation pension funds and anticipated opportunities in the stock market;
e How corporate governance influences efficient investment of pension assets;
e Mandatory accumulation system: preparing for its introduction;

e Experience with accumulation systems in Kazakhstan, Russia, Poland, Bulgaria, Hungary,
Kyrgyzstan, Czech republic, Macedonia;

For two days, specialists discussed prospects for the new Ukrainian pension system that became
effective on January |, 2004. However, the conference participants focused on the third pillar —
NSPFs, which was considered a mechanism of voluntary saving by individuals and a powerful means
to channel investments into the Ukrainian economy.

The DFP is responsible for developing a regulatory framework to ensure proper operation, and
development of NSPFs. Although many regulations have already been issued, numerous issues still
need to be addressed. Most interesting were such issues as development of the Ukrainian stock
market and implementation of the accumulation pension system, practical aspects of operations of
service providers in the private pension system, and international experience with implementing
accumulation systems. Most valuable for Ukraine were presentations by guests from Estonia and
Kazakhstan, who received dozens of questions during presentations.

Traditionally, specialists paid attention to investment of pension assets. Participants could compare
international experience with proposed ways of investing pension assets in Ukraine. Discussion
concentrated on investing in Ukrainian stock and bonds: expert opinions differed. From recent
international experience, some experts were positive toward this and believed it was promising
whereas others considered it too risky because of imperfect corporate governance in domestic joint
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stock companies and lack of protection of small shareholders’ rights. Therefore, protection of
pension fund participants’ rights and international approaches to ensuring this protection ranked high
on the conference agenda.

Also interesting was the discussion of the applying to Ukraine the lessons from implementing
mandatory accumulation systems in Kazakhstan, Estonia, and Hungary, which have been operating
such systems for several years. Representatives from the pension industry emphasized that many
problems could be solved only through collaboration. Practitioners mentioned that the Draft Law
“On Joint Stock Companies” has been under consideration for more than seven years but has not
passed, resulting in poor corporate governance and making Ukrainian joint stock companies’ shares
and bonds risky. Another concern is that not a single private pension fund administrator has yet
been licensed.

Journalists from most regions took part in the Conference. A press club sitting was conducted
jointly with CURE on October 7t with 27 journalists participating. Seven articles were published
within a month by participating journalists.

KYiv UKRAINIAN HOUSE, OCTOBER 21-23, 2003

Foreign guests included 51 pension reform experts from 17 countries: Armenia, Azerbaijan, Belarus,
Bosnia, Bulgaria, Croatia, Georgia, Hungary, Kirghizstan, Lithuania, Macedonia, Moldova, Poland,
Russia, Tajikistan, the United Kingdom, and the United States. Ukrainian participants included VR
members and staff, representatives from the Presidential Administration, the Cabinet of Ministers,
various ministries and other state agencies, businesses, educational and research institutions, the
Trade Union Federation, the Employers’ Federation and regional-level entities, as well as experts and
consultants from international organizations. There were 337 participants on the first day, 256 on
the second day, and 260 on the third day.

Day One. Prof. Ella Libanova, Scientific Advisor to the President of Ukraine, was moderator at the
first plenary session. The following participants welcomed the audience and delivered brief reports:

Volodymyr Yatsenko, USAID, PRI's CTO

Christopher Crowley, USAID Mission Director for Ukraine, Moldova and Belarus
Mykhaylo Papiyev, Labor Minister of Ukraine

Borys Zaychuk, PFU Chairman

Aleksandr Kurtin, Deputy Chair of the Pension Fund of the Russian Federation
Yuriy Lyublin, First Deputy Labor Minister of Russia

Valeriy Alyoshyn, MP, Ukraine

Vasyl Nadraha, MP, Ukraine

Borys Bespaly, MP, Ukraine

Viktor Suslov, DFP Chairman

Serhiy Biryuk, SSMSC Acting Chairman

The second plenary session, with PRI/USAID PRI Project Chief of Party Greg McTaggart as
moderator, focused on pension reforms in Central and Eastern Europe and the CIS. Edward
Whitehouse, Axia Consultant, Greg McTaggart, USAID PRI Project Chief of Party, and David
Lindeman, OECD Officer all made presentations. They summarized pension reforms in different
countries, highlighting implementation problems. The issue of social insurance vs. social assistance
was also discussed. Issues to be addressed at later stages of pension reform include privileged
pensions and pensions for special merits, still existing in many post-socialist countries. Ukraine will
also have to tackle the problem.

Speakers from Ukraine, Azerbaijan, Belarus, Bulgaria, Croatia, Kirghizstan and Moldova presented
what their countries have already done and what they are planning. Retirement ages in nearly all of
the countries have been increased. Yordan Khristoskov, Director of the National Social Security
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Institute, Bulgaria, spoke on the development of their unified register of insurants, contribution
collection procedures for the PAYG and accumulation systems, centralized supervision of
contribution payments, and voluntary pension insurance. Bulgaria transferred early retirement
pensions to occupational pension schemes in 2000. Hagena Director, Dragan Kovacevich, from
Croatia reported on the new Croatian pension system, operating since 2002. Hryhoriy Osovy, First
Deputy of the Trade Union Federation of Ukraine, focused on the role of trade unions in pension
reform. Ukrainian employers did not discuss the issue of social partnerships.

Day Two. The second day’s first plenary session was dedicated to investment of pension assets.
Volodymyr Yatsenko, USAID, was moderating. The audience numbered 246, most representing the
private sector. Presentations on the matter were made by:

Serhiy Biryuk, SSMSC Acting Chair
Cezary Mech, UNFE Inaugural President, Poland, and PRI/USAID Project Investment Expert
Zoltan Vajda, Hungarian Financial Supervisory Authority (HFSA) Economist

Sandra Jones Anderson, Advisor to the Los Angeles County Employees Retirement
Association (LACERA), CA, USA
e Oleksandr Mertens, Academic Vice-President of the International Business Institute, Kyiv

Investment-related problems were then discussed in an Open Forum. Experts from Dragon Capital
briefly characterized the Ukrainian equity market and its development, drawing attention to the low
liquidity of the market. Kinto Investments Vice-President Anatoliy Fedorenko highlighted some
issues from the point of view of a practitioner engaging in the investment activities for many years.

O. Barbarova, President of the Ukrainian Association of Investment Business, informed the audience
about the Ukrainian self-regulatory organization that helps the government deal with asset
management companies. lhor Solomakhin from the National Center for Resource Management told
the center is planning to establish an NSPF and said it is necessary to train personnel.

The second session, held under the motto “Administration: getting it right first time” and moderated
by David Lindeman, OECD, featured Mitchell Wiener, Pension Advisor, USAID Pension Project in
Macedonia and Zoran Anusic, WB Consultant, Croatia.

Mitchell Wiener summarized the Macedonian pension reform, contribution collection and problems
encountered. Though Macedonia is in the early phase of pension reform, reporting automation is
treated as a high-priority issue — they are switching to a fully-automated reporting procedure via
Internet with no reports on paper and no scanning. It is especially important since implementation of
the Macedonian second-pillar accumulation system requires monthly reporting and asset valuation.

Zoran Anusic focused on pension system administration based on the Croatian experience. He
described REGOS, an integrated register of all insured individuals, that collects information from all
social funds — including the Pension Fund, Employment Fund and Health Insurance Fund, and from
the Tax Administration. He cited advantages: employers must report to one office only, cash flows
are controlled from single center, there is only one database to be maintained for insured individuals
and taxpayers, payment arrears are quickly identified, transparency, and a shrinking shadow sector.

The topic of the last plenary session was “Getting Non-State Pension Funds Started” moderated by
Prof. Ella Libanova. The speakers included:

e Andriy Rybalchenko, NSPF Supervision Department Director, DFP.

e Mihdly Erdés, HFSA Chief Pensions Advisor, Hungary

e Gabor Soproni, Managing Director of the Voluntary Private Pension Fund of the Electricity
Industry, Hungary

e Vladimir Mudrakov, Advisor to the NSPF “Gazfond” President, Russia

e Yuriy Lyublin, First Deputy Labor Minister of Russia

e Valentina Dinkova, Director of the Regulatory Issues and Risk Valuation Directorate of the
Financial Supervision Commission of Bulgaria
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e Georgiy Georgiyev, TBIH Supplementary Pensions Expert, Bulgaria

e Maria Schur, Professor, Senior Social Insurance School, Warsaw, Poland

e Ella Libanova, Scientific Advisor to the President of Ukraine, Deputy Director of the Institute
of Demography and Social Studies

Andriy Rybalchenko spoke on Introducing NSPFs in Ukraine — The Regulator’s Role, describing plans
of the Commission. A task force has begun drafting regulations. Mihaly Erdés, described 10 years of
Voluntary Pensions in Hungary, describing regulation of voluntary pensions, valuing assets, the
number of participants, and implementation of the regulatory system. He highlighted the startup, the
support provided by the Parliament, and the public understanding that the new system was
necessary. Gabor Soproni presented a practitioner’s view — arguing that the NSPF establishment
needs encouragement from the state. Theory and practice of the Russian NSPF regulation
experience was the focus of presentation made by Vladimir Mudrakov, who had earlier occupied an
executive position in the Russian NSPF regulator for a number of years.

Yuriy Lyublin discussed the Russian approach to Privileged Pensions, where a draft bill has met
problems with employers. In, Russia as well as in many other countries, the issue needs to be
seriously approached by the government, parliament, employers, trade unions and general public.

Valentina Dinkova reported on how the Bulgarian supervisor was formed, its duties and its
structure, whereas Georgiy Georgiyev told about first steps of non-state pension insurance in the
country. Bulgaria implemented the third pillar in 1994. Since then, there have been both errors and
achievements: the process of improvement is ongoing.

Ella Libanova presented pension reform as a way to fight poverty, citing results of household surveys
and analysis on how pension reform will affect poverty, highlighting rural poverty and how social
security sector reform will rural communities. NSPF startup problems were then discussed by
Aleksandr Kurtin, First Deputy Chairman of the Pension Fund of Russia, and David Kodua from the
Social Insurance Fund of Georgia, as well as Ukrainian participants Dmytro Pyrih, NSPF Association
Vice President, and Olexander Tkach, Director of the Non-State Pension Development Center-.

PuscHA OZERNA: DECEMBER 3-5, 2002

Organizers: Supreme Rada Committee on Pensioners, Veterans and Invalids; Supreme Rada
Committee on Finance and Banking Activities; Ministry of Labor and Social Policy of Ukraine;
Pension Fund of Ukraine; State Commission for Securities and Stock Market; under auspices of
USAID "Ukraine Pension Reform Implementation” Project and PRI Inc.

Conference participants: 240 people including 32 media representatives including 34 from the VR, |
from the Administration of the President, 3 from the CM, 7 from MoLSP, 4 from the PFU (and 25
from local offices), 5 from MinFin, 3 from MinEcon, 2 from Ministry of Agriculture, | from Ministry
of Education and Science, | from Ministry of Transport, 3 from SSCSM (and |4 from regional
offices), 2 from DFP, 10 from the Trade Union Federation, 5 from the Employers’ Federation of
Ukraine, 21 from research and educational establishments, 30 from banks and other financial
institutions, | from the World Bank, 3 from USAID, 4 from Ukraine’s Educational Reform Program,
14 from SSCSM, and 25 from the PFU

Day One was largely scheduled for discussion of the progress of the new mandatory state pension
insurance system. P. S. Tsybenko, VR Deputy and Chairman of the VR Committee on Pensioners,
Veterans and Invalids reported on progress on pension reform. Among his other responsibilities, Mr.
Tsybenko chairs a Task Force for refining the Draft Law of Ukraine “On the Mandatory State
Pension Insurance” for the second reading. He identified unresolved issues with the draft law —
inlcuding the status of the PFU, the status of custodian banks, participation of social partners in
Boards of NSPFs, the formula for calculating pension benefits, conditions for participation by military
service personnel in the mandatory state pension insurance system, and matters relating to
agricultural employees and people using the simplified tax option. V.A. Kyrylenko, VR Deputy and a
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Deputy Chairman of the Committee on Labor and Social Policy discussed issues relating to the new
mandatory state pension insurance system implementation.

Christopher Crowley, Director of the USAID Mission in Ukraine, Belarus and Moldova, emphasized
that pension reform is considered an important aspect of the ongoing economic restructuring of
Ukraine. O.B. Zarudny, Deputy Chairman of the PFU, dwelled on the PFU’s efforts implementing the
new pension system. E.M. Libanova, Scientific Advisor to the President of Ukraine, who highlighted
matters of financial stability of Ukraine’s future pension system.

Participants asked many questions of Mr. Y.Z. Liublin, First Deputy Minister of Labor and Social
Policy of the Russian Federation since Russia faces many of the same problems as Ukraine although
Russia’s solution seemed less than desirable. Participants were surprised that the average
replacement rate under the new Russian system would be around 25%.

The audience particularly welcomed advice from international and local experts on NSPFs who
included V.V. Yatsenko, D.A. Leonov, A.V. Fedorenko, A.A. Nechai, Pavel Pelc from Poland, Zoltan
Vaida from Hungary, Petr Kurovsky, etc. They drew attention to some key issues including:

e Types of pension plans and pension contracts;

e Introduction of solidarity accounts in corporate pension funds;

¢ Investment portfolio formation problems;

e Issues of taxation relating to the non-governmental pension system;

e Non-governmental pension fund activity licensing, with practical recommendations of
experts from the countries where these funds have been operating for a few years.

A vigorous discussion was triggered on the issue of social partnership — the problem of trade unions’
participation in the management of the mandatory state pension insurance system. The views of
employers was, unfortunately not shared at the Conference. Representatives from insurance
companies, banking institutions, active pension funds and self-regulatory organizations confirmed
their preparedness to implement NSPFs.

All participants recognized the importance of the Conference and expressed their hopes that the
Draft Laws “On Mandatory State Pension Insurance” and “On Non-governmental Pension System”
will soon be enacted by the VR, to give momentum to the pension system reform.

KYiv HOTEL, DECEMBER 5 -7, 2001

The conference was jointly organized by MoLSP, VR Committee on Finance and Banking, VR
Committee on Pensioners, Invalids and Veterans, and PFU. The participants included VR Deputies
and experts, the President’s Administration, CM, MoLSP, PFU, MinEcon, MinFin, Ministry of Justice,
National Bank of Ukraine, SSCSM, Federation and Confederation of Trade Unions of Ukraine,
Employers Confederation of Ukraine, Regulatory Policy and Enterprise Committee, World Bank,
USAID, representatives from regions of Ukraine, representatives of NSPFs, financial and credit
institutions, scientific, research and academic institutions, as well as international experts from USA,
Canada, Australia, UK, the Netherlands, Russia, Hungary, Poland, Turkey, Kazakhstan, Armenia and
representatives of mass media. There were 160 participants on the first day, including 106 women,
and 120 the second day including 75 women and 90 the third day (with 5|1 women).

The major task of the Conference was to stimulate discussion on non-state pensions and insurance
reform, the development of an appropriate regulatory regime, the current market for financial
services to support NSPFs and the opportunities for applying worldwide experiences to Ukraine.
The following spoke on the basics of the current state of pension reform in Ukraine:

e Seminozhenko V.P. - Vice Prime Minister of Ukraine;
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Valeriy Sushkevich, People’s Deputy of Ukraine, Chairman of VR Committee on Pensioners,
Invalids and Veterans — on legal regulation of pension provision and insurance;

Evgeniy Grigorenko, First Deputy Director, Office of Economic Policy Office of the
Presidential Administration — on basic provisions of the Presidential Message “On Basic
Guidelines of Pension Provision Reform for People of Ukraine” to Verkhovna Rada and
Cabinet of Ministers of Ukraine;

Timofiy Motrenko - Deputy State Secretary, Director of Internal Policy Department of
Secretariat of CM; Executive Secretary of National Council for Pension Reform — on major
goals and objectives of National Council for Pension Reform;

Ivan Sakhan — Minister of Labor and Social Policy:
Olena Garyacha — Deputy State Secretary of MoLSP;

Ludmila Musina - Deputy State Secretary, Ministry of Economy and European Integration —
macroeconomic preconditions for pension reform in Ukraine;

Anatoliy Sorokin — Deputy Chairman, Pension Fund of Ukraine — on financial aspects of
pension provision in the context of pension reform in Ukraine;

Conference participants learnt from Government officials and VR Deputies of the objectives of the
draft laws “On Mandatory State Pension Insurance” and “On Non-State Pension Provision,” which
have passed at the first reading, and the next steps needed to reform the solidarity pension system,
introduce a mandatory accumulation system and NSPFs and establish a Financial Services Regulator.
A press conference offered opportunities to raise questions on pension reform. 35 journalists were
accredited at the press conference. The following speakers described the development of non-state
pension industry in other countries and legislative preconditions for its introduction in Ukraine:

Valeriy Alyoshin — People’s Deputy of Ukraine, Chairman of VR Committee on Finance and
Banking Activity;

Igor Yushko — People’s Deputy, Deputy Chairman of VR Committee on Finance and Banking
Activity;

Svetlana Faber — Deputy Director of Banks Inspection and Monitoring Department, National
Bank of Ukraine;

Valentina Yashchuk — Deputy Head of Financial Policy Department, Secretariat of CM;
Viktor Kolbun — Head of Pension Reform and Pension Provision, MoLSP;

Greg McTaggart - Project Director, USAID/ PRI

Darrell Brown - Legal Advisor, USAID/ PRI

Mitchell Wiener — Pension Reform Advisor and Actuary, USAID/ PRI;

Anna Nechai — Legal Advisor, USAID/ PRI

Dmytro Leonov - Director, Market Economy Institute, Kyiv National Economic University
(member of the working group on non-state pensions);

Anatoliy Fedorenko - Vice-President Kinto Investment Management Company (member of
the working group on non-state pensions);

Andrei Oleinchik - Consultant, Financial Sector, World Bank, Kyiv Office;
Aleksander Sulyayev - Deputy Manager, Ukrsibank, Kharkiv;

Ihor Seletski - Deputy Director, PFTFS, Ukraine;

Oleksander Zaletov - Director-General League of Insurance Companies;

Olena Barbarova - Director-General, Ukrainian Association of Investment Business;

Valeriy Onischyk — Advisor, Bank Aval, Ukraine;

International experts included:

94



e Michal Rutkowski - Sector Manager, Social Protection Human Development Sector Unit
Europe and Central Asia Region, World Bank;

e Yevgeniy Yakushev - Deputy Director, Electroenergetica NSPF, Russia;

e Ali Haydar Elveren - Directorate General of Insurance, Turkey;

e Murat Koshenov — Portfolio Manager, ABN AMRO Asset Management (Kazakhstan);

e Almas Mustakhishev — Manager, Custodian Service Department, HSBC Bank, Kazakhstan;
e Emilia Dabrovska - Manager, UNFE, Poland;

e Dr. Miklés Araté — Manager, PSZAF, Hungary;

e Peter de Bruijne - Consultant, Employee Benefits Europe, ING Group (Netherlands)

The participants of the conference learned of the positive and negative consequences of pension
reform in countries where reform had begun several years ago — Russia, Hungary, Kazakhstan, and
Turkey. International specialists and experts provided their advice on developing the non-state
pension and insurance industry and recommendations on how to create an efficient State Financial
Service Regulator-.
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ATTACHMENT H: LIST OF PRI-SUPPORTED STUDY

TOURS, JAN |, 2001 - DEC 31, 2005

# Date Product Number of
Participants
l. January 2001 Study tour to Hungary
2. April 23-28, 2001 | Study tour to Bulgaria 10
February, 25-28 | Study tour to Moscow, Russia 21
2002
4. | March 18-22, 2002 | Course “Pension reform: Second generation and imple- 12
mentation issues”, Poland
April 23-26, 2002 | Observational tour to Poland 7
6. October 10-11, International Conference. Pension reform in Russia and
2002 CIS. London
7. February 23 - Study tour to Croatia and Hungary 28
March 2, 2003
May-June, 2003 Study Tour to Poland 20
9. September 15 to | Study Tour to Hungary 19
21,2003
10. | September 24-26, | OECD Conference on pension reform in Russia 6
2003
1. November 16 — | Study Tour to Sweden and Denmark for the Pension 12
22,2003 Fund of Ukraine
12. December 4-5, Seminar on Private Pensions, the INPRS, Prague, the 6
2003 Czech Republic
13. | April 26-27, 2004 | International conference “Experience with implementing 6
accumulation pension systems,” Moscow
14. | June 14-18,2004 | Study tour to Poland and Participation in the “Innova- 4
tions in the Financial Markets 2004” Conference
I15. | June 24-26,2004 | Third international conference “Accumulation system of 5
Kazakhstan: results, problems, perspectives”, Almati
16. | July 12-13,2004 | INPRS/IOPS/OECD Forum on private pension reform in 2
emerging economies, Paris, France
17. | June 20 through | Study tour to the Great Britain and Netherlands 17
July, 2005
18. | December 3-12, | Study tour to USA 14
2005
19. | December I1-14, | Study tour to Bulgaria 6
2005
20. | December 12-16, | Third international forum on education and protection 2
2005 rights of financial services consumers, Malaysia
Total number of participants 202
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