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STRATEGIC TECHNICAL ASSISTANCE FOR RESULTS WITH TRAINING 
(START) 

 
Eighth Semi-Annual Report: February 28, 2005 - August 27, 2005 

And 
Fourth Annual Report: August 28, 2004 - August 27, 2005 

 
1.  Contract Management Activities 
 
a) Responding to Requests for Proposals 
 
AED responded to two requests for proposal (RFPs) issued under the START contract. 
These were the Egypt National Book Program and Promoting Peache thru Governmance 
and Incomes in Targeted Areas. The former was a competed RFP for a large activity in 
Egypt. The latter was a directed RFP for one participant to attend a short-term training 
program. 
 
b) Meetings 
 
USAID held a meeting of the START contractors on June 2nd. Bonnie Barhyte 
represented AED at that meeting.  
 
c) Contract Publicity Activities 
 
AED and its START team members continued to publicize START activity to Missions 
through their ongoing contact with USAID Missions throughout the world. 
 
d) Contributions to the USAID/EGAT training website: 
 
"Armenians Study Health Promotion & Primary Healthcare " 
Program:  Study Tour to Lithuania on Health Promotion and Primary Healthcare 
Country: Armenia 
 
"AED Implements Workshop on Poverty Measurement in Armenia" 
Program: Consumer Basket Snapshot in Comparative and European Perspectives 
Country: Armenia 
 
"Prenatal Health and Parenting Workshop Held in Armenia" 
Program: Prenatal & Infant Care Classes: Training of Trainers 
Country: Armenia 
 
e) Staff Travel 
 
Mark Ketcham traveled to Almaty, Kazakhstan and Bishkek, Kyrgyzstan from May 24 to 
June 10, 2005. The purposes of his visit were to a) help develop and facilitate the CAR 
Regional Training Program annual training workshop held in Almaty, Kazakhstan May 
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27 - 31; b) conduct a site visit to the AED/Bishkek office to talk to staff, meet with 
USAID and participants who had attended AED arranged training in order to review and 
discuss project issues as well as hear feedback from participants. 
 
Susan Bouldin, Task Order Manager for the USAID/West Bank and Gaza Higher 
Education Strengthening Initiative (HESI) and the Presidential Scholarship Program 
(PSP), traveled to West Bank from June 18 through June 29. The purposes of her visit 
were to review project activity as well as to plan and prepare for implementation of the 
major procurement of equipment and books for Palestinian institutions of higher 
education that was funded under the expansion of the activity in spring 2005. 
 
2. Task Order Proposal Development and Awards 
 
AED developed proposals and was awarded two activities under the START contract. 
The Egypt National Book Program was awarded to AED following a competitive 
procurement. The activity, valued at $4,408,317 involves procurement and distribution of 
educational textbooks. 
 
"Promoting Peace thru Governance and Incomes in Targeted Areas" was awarded by 
USAID/Nepal to AED in June and involved sending one participant from Nepal to a 
short-course at American University. The activity lasted approximately two weeks and 
was valued at approximately $10,000. 
 
3. Personnel Approvals 
 
A comprehensive updated list of personnel approved to work under START is attached 
with this report (Attachment A). 
 
4. Financial Reporting 
 
A copy of the Task Order Update providing information on awards and obligations 
through the reporting period is included as Attachment B. Monthly updates of this report 
are provided to USAID/EGAT/ED ongoing. 
 
5. Statistical Summary of Training Provided 
 
Two summaries of training statistics are included under Attachment C which reflect 
levels of training arranged, implemented, and completed under each task order during the 
following periods: Table 1 presents a cumulative statistical summary covering the period 
of August 28, 2001 - September 28, 2005. Table 2 presents statistics covering the 
reporting period (February 28, 2005 - August 27, 2005). 
 
6. Individual Task Order Activity 
 
Following are summaries of activity under open task orders awarded to AED. 
Additionally, major reports (annual, quarterly or in some cases monthly) are included in 
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the annex of this report for each active task order in those cases reports were required and 
submitted. 
 
a) Europe and Eurasia Bureau Participant Training Program (PTP) 
 
Armenia: 
 
During this reporting period, AED continued assisting the Mission in developing and 
revising the annual Human and Institutional Capacity Development (HICD) plan.  The 
Armenia field office assisted in the development of the plan through meetings with each 
SO team to discuss and develop a list of probable training interventions for the year. AED 
compiled the list of training events for each SO into a training plan matrix and completed 
initial short descriptions of each training program, including primary goals and 
objectives. Upon approval of the plan, AED has been implementing the training 
interventions in collaboration with the TA providers (when appropriate) and Mission SO 
teams.  
 
In July, AED received a 90-day no cost extension of the task order, extending it from 
September 27 to December 26. 
 
During the reporting period, two AED field staff members attended international 
conferences to further develop their professional skills.  Anoush Yedigaryan, 
AED/Armenia Country Director, participated in the Human Resource Development 2005 
Conference organized by the Chartered Institute of Personnel and Development, in 
London, UK.  Arusyak Vardanyan, Program Specialist, attended the 43rd Annual 
International Performance Improvement  Conference organized by ISPI, in Vancouver, 
Canada. 
 
Program Highlights 
 
State Labor Inspectorate-Study Tour to Bulgaria: 
Five senior level officials from the newly established Armenian State Labor Inspectorate 
participated in a study tour to Bulgaria to examine the experience of the Bulgarian 
General Labor Inspectorate and how it operates in compliance with the European 
standards. In Sofia, Triavna and Lovech cities, the participants studied supervision of 
healthy and safe working conditions, legal issues, implementation of laws on safety, and 
the management, administration and organizational development of the Bulgarian State 
Labor Inspectorate. 
 
The Study Tour to Bulgaria was the second training activity under PTP for the Armenian 
State Labor Inspectorate.  An in-country workshop, conducted by the specialists from the 
State Labor Inspectorate of the Republic of Lithuania, was held one month before the 
Bulgarian study tour.  
 
WTO-IPR Study Tour: 
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A group of six representatives of state, public and private institutions participated in a 
study tour to Moscow, Russia on WTO-Intellectual Property Rights Issues (IPR). The 
program exposed the participants to the initiatives undertaken in Russia to encourage and 
promote the production and marketing of legitimate recorded media. The program 
provided the participants with the knowledge of, and direct exposure to, the 
administration of IPR provisions in Russia.  This included exposure and exchange of 
views on best policies and practices in encouraging the production and sale of legitimate 
recorded media. 
 
The participants were introduced to collective protection of authors and neighboring 
rights in Russia, specific problems rising out of IPR issues in production area, 
state/government programs related to the IPR field, and collaboration between various 
organizations and institutions (state, public and private) in fighting piracy. The 
participants also had the opportunity to research various markets and understand the level 
of pirated products in the market, thus comparing it to the situation in Armenia. 
 
STI Management Capacity Building Project for Regional Primary Healthcare Providers: 
The Medical-Scientific Center of Dermatology and STIs of the Ministry of Health 
implemented a training program on the management of STIs for Armenian regional 
healthcare providers. The main purpose of the training program was to upgrade the skills, 
knowledge and attitude of Armenian regional healthcare providers (dermato-
venerologists, OB/GYNs, urologists, sexopathologists, family doctors and therapists) 
working in rural primary healthcare facilities for providing effective STI prevention and 
treatment services according to the National STI Management Guidelines. 
 
In total, 24 three-day training sessions took place in 18 cities. Nearly 350 health 
professionals, nominated by the regional health departments, participated in the program. 
The training sessions were conducted by 18 trainers (experienced dermato-venerologists) 
from the Ministry of Health Medical-Scientific Center of Dermatology and STIs, and by 
2 trainers (OB/GYNs) from USAID/Armenia-funded NOVA Project. As part of the 
program, a web site was developed (www.dermasticos.am).  The web site is intended for 
the primary healthcare providers, including family doctors, therapeutics, as well as for 
“narrow” specialists, and for all those medical specialists who are interested in providing 
STIs prevention and treatment services at their primary healthcare facilities. 
 
The program provided the participants with skills and knowledge directly applicable to 
their work. The program was especially useful for the therapists (general practitioners) 
and family doctors who work directly with rural populations. Since many rural 
communities do not have access to specialist services (such as STI hospitals, which are 
not only far away but also expensive), they have to rely on the services provided by their 
local therapists and family doctors who, after participating in these training sessions, will 
be able to diagnose, prevent and treat STIs more effectively at their rural clinics.  
 
Direct Gas heating Study Tour, Czech Republic: 
Armenian officials participated in a study tour to the Czech Republic that introduced 
them to International/European operational rules and standards for direct gas heating, 

http://www.dermasticos.am/
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modern gas heating equipment and its maintenance, and customer service routines, as 
well as methods for improving energy efficiency through application of modern 
technologies. 
 
This program is a very good example of a potential long term cooperation created as a 
result of a study tour. The participants demonstrated strong commitment to stay in contact 
with their Czech colleagues and collaborate on applied projects in future. Several projects 
of potential cooperation are being developed, particularly for importing dark infrared gas 
heaters to Armenia and/or organization of a joint production of the gas heaters with open 
combustion chamber.  
 
b) START/Russia 
 
Administration 
 
This information covers the reporting period from February 27 to August 27, 2005. 
 
Due to internal restructuring at USAID/Russia in March 2005, supervision for the 
START/Russia Task Order was delegated to the Office of Regional Development (ORD) 
at the Mission, and Mr. Rafail Narinsky was designated the new CTO. AED/Moscow 
initiated several meetings with ORD activity managers to identify the best ways of 
integrating START/Russia with the new Mission approaches and priorities in support of 
USAID/Russia’s strategic objectives.  
 
In April 2005, USAID/Russia and AED signed a no-cost modification which extended 
the START/Russia Task Order to July 31, 2005. In June 2005, Modification #8 was 
issued by the Mission, which obligated an additional $600,000 to the project in order to 
continue START/Russia operations through March 31, 2006.  
 
On May 26 and 27, 2005, the AED Chief of Party and Senior Program Specialist attended 
the annual symposium of training organizations sponsored by the US Embassy in 
Moscow. At the expo AED/Moscow provided information about the START project, its 
programs and activities, and answered questions from attendees.   
 
In June 2005, AED/Russia was invited to participate in a meeting of five US and Russian 
training providers conducted by the Public Affairs section of the US Embassy in 
Moscow. Mr. Laurence Wohler, Public Affairs Officer, and other embassy officials 
encouraged the providers to provide ideas, advice, and recommendations regarding the 
implementation of a pilot follow-on activity for a US legislative internships project to be 
completed in the fall of 2005.  Mr. Wohler announced that the Embassy planned to issue 
an RFP for the in-country portion of the project in the spring of 2006. 

 
Led by the Training Development Specialist (TDS), the AED team performed a training 
impact evaluation of the program, Managing Civil Society Organizations, a series of in-
country workshops conducted in six Russian cities from June to August 2004. The 
workshop alumni, leaders of local NGOs and CSOs, reported that the training helped 
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them considerably improve their ability to manage their organizations, identify ways for 
financial sustainability, introduce new services, and attract new clients. The TDS also 
prepared an impact assessment evaluation on a US-based training program, Intersectoral 
Collaboration on Community Development.  The assessment indicated that the trainees 
successfully applied newly acquired cross-sector collaboration strategies and techniques 
for the benefit of their organizations and communities, as well as actively shared their 
knowledge with their colleagues and other organizations of the region.  
 
AED/Russia continued to provide Fee-for-Service support to USAID contractors and 
processed 117 participants of 22 US-based training programs. TA contractors requiring 
AED services during this period included the American-Russian Center at the University 
of Alaska-Anchorage, AIHA, the Association of Oregon Recyclers, RAROLC, USTTI 
and Chemonics International.  During this period a new service on administering the 
CEPA test was added to the OneStep Agreement template to test participants’ abilities in 
English.  

 
Program Highlights 
 
Building Public Private Partnerships (PPP) to Improve Environment and Public Health at 
the Local Level  
START/Russia conducted a successful training program in Poland to support housing and 
communal services reform in Russia.  The program aimed to end the state monopoly in 
housing and communal services and introduce competitive procurement of municipal 
services in line with sound natural resource management, pollution prevention, and 
public health protection. Poland was selected as the training site due to similar its social-
economic history and advanced level of PPP development in the communal sector. The 
trainees studied Poland’s successful PPP models and discussed common problems and 
solutions during site-visits to communal service enterprises and companies. The 
participants became acquainted with many advanced examples of communal service 
provision and municipal service delivery. 
 
Abandonment Prevention and Mainstreaming of HIV Orphans 
This US-based training program exposed the participants to the US experience in 
designing and implementing non-discriminatory policies and programs aimed at the 
prevention of abandonment of children born to HIV mothers and mainstreaming HIV 
infected orphans. Fifteen participants, including psychiatrists, policy makers, social 
service providers, managers of AIDS centers, and doctors working in maternal and child 
healthcare, were selected to participate from two cities, St. Petersburg and Irkutsk, which 
provided the opportunity for participants to learn about each city’s different challenges 
and strategies in this topic. By the end of the program, the trainees had worked out 
networking programs to support abandonment prevention and mainstreaming of HIV 
orphans in their regions.   
 
Protecting the Rights of Disabled Children to an Inclusive Education: Policies and 
Practices  
START/Russia arranged a US-based training on the problems of providing an inclusive 
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education for disabled children for Russian disability leaders, board of education 
officials, school administration staff, and parents of children with disabilities. The goal of 
the program was to familiarize the participants with US best practices of inclusive 
education and the experiences of NGOs and officials in advocating for equal 
opportunities for disabled children. The participants were taught how to establish 
partnerships between schools, public officials, disability activists and parents’ groups to 
encourage and motivate other members of the community to promote inclusive education 
in Russia.  Right after the training, two program alumni took part in a rally in Moscow 
for Children’s Rights Day to advocate for disabled children’s rights to education. They 
later made a presentation on inclusive education for disabled children in Russia on a 
Moscow television station. 
 
Development of Fee for Services for Non-Profits 
In June 2005, START/Russia completed a series of in-country workshops in eight cities 
of Russia. The objective of the training was to provide NGOs with organizational systems 
for developing and promoting fee-for-service as a part of their sustainability strategy. The 
workshops equipped the trainees with marketing strategies, management techniques and 
legal and tax frameworks for providing fee-for-service activities. The demand for this 
training was tremendous; AED received over twice as many applications for the available 
training slots.  
 
c) Central Asia Regional Training Program 
 
Under the CAR Task Order, training activities continued at a very high pace. The 
majority of training took place in-country however, large numbers of programs were 
conducted in-region and in third countries. Quarterly reports attached with this report 
provide specific information on the programs delivered. 
 
At the end of February, the task order was extended for 18 months through August 2006. 
Following that, a training plan was developed working with objective team leaders and 
technical assistance contractors. Additionally, an HICD pilot activity entailing a 
performance assessment of the Kazakhstan Accounts Committee was completed with the 
report on recommended interventions for improved performance being turned over to 
USAID for consideration. The recommended interventions were reviewed by USAID, 
AED, the technical assistance contractor working with the Accounts Committee, Bearing 
Point, and the Government of Kazakhstan. 
 
In late spring, the annual regional training workshop was held. CAR Regional Training 
Program staff convened in Almaty, Kazakhstan to review the program with specific 
attention to performance assessments and overall value added to the Mission of a discrete 
training program. The final day of the three day workshop included a presentation to the 
Acting Mission Director and objective team leaders with a question/answer session. 
 
d) Training to Support Economic Growth and Democracy Initiatives (TEGDI) 

(USAID/Mongolia) 
 



 8

Little activity took place during this six month period.  AED has been corresponding with 
the Mission on possible activities for the fall of 2005, but nothing has been finalized as 
yet.  No training occurred during this period. 
 
e) Developing Capacity, Skills, and Leadership Training Project  (USAID/Eritrea) 
 
AED closed the field office in May of 2005, and the task order ended as of June 30, 2005.  
AED is in the process of finalizing payments, completing the final report, and closing the 
participant files. 
 
During this period, there was only one academic participant left under this task order, in a 
Ph.D. program.  She needed to remain at the school for an additional year.  AED worked 
with the Mission to complete arrangements to transfer her sponsorship to another USAID 
contract, but the participant refused, stating that she had changed her visa status.  As she 
would give no proof of her official status, AED reported her as a non-returnee. 
 
Most of the training during this six month period was short term, and in-country.  A total 
of 55 participants were trained in Eritrea, six were trained in third countries, and one had 
a U.S.-based training program.  Of the 62 participants, 12 were in Health related fields, 
26 in Agriculture related fields, 23 in Management Training, and one attended the 
TESOL conference. 
 
f) Higher Education Support Initiative (USAID/West Bank & Gaza)   
 
During this six month period, AED signed modification seven with the West Bank and 
Gaza Mission on May 2.  This modification extended the end of the period of 
performance from August 18, 2005 to August 18, 2006, and expanded the scope of work 
to include a number of activities that had been noted in the Needs Assessment on Higher 
Education completed and presented by AED earlier this year.  The expanded scope of 
work includes the following four components: 
 

• Improve library resources at eleven universities; 
• Modernize computer labs at twenty-two community colleges; 
• Modernize equipment and learning aids at fourteen technical colleges and 

vocational secondary schools; 
• Expand the ongoing Local Scholarship Program (LSP) by adding 1500 

new scholarships for vocational and technical institutions. 
 
AED immediately began work on this expanded SOW, and added staff to work on 
procurement and technical issues.  AED has been working very closely with the Ministry 
of Education and Higher Education (MOEHE) to ensure the accuracy and efficiency of 
the aid being provided.  All beneficiary organizations and participants were successfully 
vetted and approved during this period.  AED has moved forward on procurement 
processes. 
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USAID began an audit of the HESI program during this period.  AED has complied with 
all requests for additional information, and has supplied them with back-up and support 
documentation.  
 
At the beginning of this period, there were two participants in academic programs in the 
U.S. and one in practical training.  By mid August 2005, all U.S.-based participants had 
completed their programs and most had returned home.  AED conducted re-entry 
programs both in the U.S. and in the field for the three returning participants. 
 
Therefore, the U.S.-based training under HESI has been completed.  There were a total of 
eight non-returnees under HESI.  Some are pursuing their PhDs, and will return home 
upon completion.  Others are requesting asylum.  Still others left the U.S., but did not 
return to the West Bank or Gaza, instead finding work opportunities in other countries in 
the Middle East.  In addition to the non-returnees, a few participants returned home to the 
West Bank, but returned to the U.S. in legal status to pursue another degree on their own 
or with another sponsor. 
 
Follow-on activities continued with alumni association meetings, assistance with resume 
writing, and out-reach to the local community to find possible positions for returning 
scholars.   
 
The first Local Scholarship Program (LSP) for universities, colleges, and vocational and 
technical schools ended during this period.  AED kept in touch with participants and 
schools, gathered the required documents and made field visits as routinely as the 
situation allowed.  A total of 477 students have been supported at local colleges and 
universities, with 112 being supported during the Spring 05 term.  As participants 
completed their programs (tuition only is provided, and students must complete 30 hours 
of civic volunteer duty for each semester funded), AED staff assisted them with their job 
search, helping with resume writing, and finding potential job markets for them. 
 
The short-term IT training programs also continued during this period, with new 
programs being presented to USAID for approval, monitoring on going programs while 
other training programs ended.  To date, a total of 261 participants have been trained in 
information technology in the West Bank and Gaza.  There were 76 participants during 
this reporting period.  Thirty six participants have received non-IT training under HESI, 
four in the period March through August. 
A program for 13 Palestinian journalists entitled “Commitment to Peace through the 
Fourth Estate” took place from March 30 through May 15.  The first part of the program 
took place at the University of Colorado in Boulder.  This was followed by meetings with 
a number of appropriate organizations in Washington, D.C.  Mr. Jim Bever, USAID 
Mission Director for the West Bank and Gaza, took time from his busy schedule to meet 
with the participants for a working lunch.  The participants thus had an opportunity to 
express their hopes for the future of journalism in the West Bank and Gaza, and to 
propose some ideas about how USAID might play a helpful role.  Re-entry programs 
were held in the U.S. and after their return in the West Bank. 
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The needs assessment done last year on the problems facing the higher education 
community in the West Bank and Gaza spawned a number of activities.  The four 
projects being implemented are: higher education management information system 
(HEMIS), capacity building for the Ministry of Education and Higher Education 
(MOEHE), research proposals for local universities, and on-line journals for university 
libraries.   
 
HEMIS:  The report from the one-day HEMIS workshop conducted in February was 
completed and submitted to USAID in March of 2005.  There is no further activity 
expected under HEMIA. 
 
Capacity Building Training for the MOEHE:   AED provided training for a total of 59 
MOEHE employees during this period in the following training programs:  a) Job 
Analysis; b) IT Training; c) Communication Skills; and d) Project Management.  AED is 
planning one more training program under this activity, in Strategic Planning. 
 
University Research:  A total of 19 progress and four final reports were received on the 
33on-going grants during this period.  All reports are submitted routinely to USAID/West 
Bank & Gaza. 
 
On-line Journals:  All 11 universities have access to the EBSCO database, and AED staff 
have conducted training sessions at several schools.  Elaine Strite and Nasser Saleh, 
library resource manager, attended a two-day workshop on accessing electronic journals 
and consortium building, in Cairo, Egypt, April 18-19.  The workshop was sponsored by 
Electronic Information for Libraries (eIFL), which is a project of the OSIDEV (Soros) 
Foundation in coordination with the Goerthe Institute Cairo, and was attended by 
university librarians from Syria, Lebanon, Jordan, West Bank and Gaza, Qatar, and Egypt 
as well as by electronic specialists from Lithuania, Russia, and Germany. Entitled 
Collaborative Management of Electronic Resources, the workshop focused on consortia 
building as a way to making electronic information more affordable.  EiFL conducted 
similar start-up workshops in the West Bank and Gaza in July.  Nasser Saleh was actively 
involved in the planning.  Other AED staff members who are involved in the Improving 
Library Resources component also attended the workshops.  Nasser Saleh also worked on 
updating EBSCO Academic Premier user manual and sent it to all Palestinian 
universities.  Quarterly reports on database usage are being sent to the Mission. 
 
The local situation remained difficult, with no access to Gaza for the U.S. staff during 
this period.  The wall is being built very close to the field office, and local staff members 
continue to face great delays and difficulties in getting to and from work each day. 
 
The last HESI edition of AED’s newsletter for USAID, Connections, was published and 
distributed in July of this year. 
 
The Project Director, Ms. Susan Bouldin, visited HESI during June of 2005 to work with 
the staff on the expanded scope of work, and to ensure that sufficient resources were 
available for the largely procurement-related activities.  Following Ms. Bouldin’s visit, 
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AED sent Ms. Deborah Hanley from our Contracts Office to work with the staff for one 
week of training and advice.  Since then, Ms. Hanley has been in almost daily contact 
with the staff, and conducts weekly phone calls, to ensure that all proper procurement 
processes are followed at all times. 
 
The COP, Elaine Strite, traveled to Seattle, where she attended the NAFSA:  Association 
of International Educators National Conference, and presented at a session.  Project 
Director Susan Bouldin also attended this conference. 
 
g) E-Learning 
 
In late Spring 2005, a new Task Order Manager, Kelly Morphy, was approved to 
coordinate activities under the E-Learning Task Order. A workplan was drafted for the 
final year of the activity and a meeting with the task order CTO was scheduled for review 
of the workplan.  
 
h) Caribbean Regional Intern-Scholarship Program – CRISP (USAID/Caribbean 

Regional   Mission) 
 

CRISP came to an end at the end of July 2005. During the last year of activity, Aurora 
International, as subcontractor to AED under the START contract, continued to support 
long-term and short-term training in the US and regionally. As part of the final year 
activities, several in-region workshops were held to bring together alumni of CRISP 
training. 
 
i) Benin U.S.-Based Training Program (USAID/Benin) 
 
During June of this period, AED signed Modification One of this task order.  This 
modification extended the end of the period of performance to August 28, 2007 to allow 
AED to monitor a second academic participant, who is still in placement status.  His 
program is scheduled to begin in January, 2006. 
 
One academic participant, Jeremie Dovonou, continued his training program during this 
period.   
 
j) Pakistan Teacher Education and Professional Development Program (PTEPDP) 

(USAID/Pakistan) 
 
The Academy for Educational Development (AED) has completed two years of its 
implementation of Pakistan Teacher Education and Professional Development Program 
(PTEPDP). The overall objective of the program is to improve teacher training in the 
country in the teaching of math, science and English as a Second Language (ESL) and to 
promote cultural understanding between the US and Pakistan. Although, public education  
in Pakistan needs an overall improvement, the quality of teaching in the above subjects is 
particularly weak  Pakistani schools where  teachers lack competence and knowledge in 
these subjects. The GOP has introduced English as compulsory subjects from grade 1 and 
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will eventually move on to adopt English as a medium of instruction in   math an science. 
Hence, PTEPD’s focus on these subjects is both timely and demand-driven.  
 
This report presents some of the major achievements accomplished during the year in 
question   
 
The outgoing year has witnessed more in-country activities as compared to year 1 of the 
program. While during year 1, AED Pakistan was mainly responsible for recruitment and 
selection and pre-departure orientation of participants for US training, year 2, saw 
increased in-country activities some of which are discussed below: 
 
National Conference on Teacher Education in Pakistan: AED organized a first ever 
national level conference on teacher education that brought the teacher training to the 
center stage of debate as a major determinant in improving the quality of primary 
education as well as reducing the drop out and encouraging retention of children in 
classes. About 300 participants including heads of teacher training colleges, senior 
government officials of education ministries and departments, ministers of education, and 
experts from private and NGO sector participated in the conference. The 3 day 
conference provided an opportunity to heads of teacher training colleges from different 
provinces to meet with each other, share their experiences for the first time, especially 
heads of female colleges who otherwise rarely have the opportunity to meet their 
counterparts across regions and provinces. The conference formulated a set of 
recommendation, some of which are being discussed at several levels for implementation 
e.g. UNESCO is pursing several recommendation of the conference, especially the idea 
of accredition of teacher training with the GOP/Ministry of Education.  
 
Post-training follow-up and linkages:  PTEPDP training is unique in Pakistan in that it 
has a very strong post-training follow-up at provincial as well at the college level. Our 
follow-on team remains in contact with returned participants to support them in 
implementation of their action plans that each one of them prepared while in training in 
the US. Action plans are intent of their future plans to how best to utilize the expertise 
and knowledge that participants gained while in training in the US. We have also held 
meetings with them at provincial levels where their Principals and senior officials were 
also invited to muster their support to participants ideas of improving training. 
We also helped and encouraged participants to create linkages with other institutions and 
programs that are engaged in teacher training. For example, our participants have 
delivered training for ESRA, AKU-Exam Board, Unicef Program in Balochistan, NCHD 
and many other programs. Several of them have trained teachers from community based 
schools in addition to their primary responsibilities in their colleges. This shows that the 
PTEPDP has multiplier effect.  
 
Our follow-on also included the publication of a quarterly newsletter that provides an 
additional forum for participants to share their experiences with each other. 
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Performance Gap Analysis: AED consultants prepared a Performance Gap Analysis 
Report during the 6 month period in question.    Based on the field work and interviews 
with important functionaries of education department and teacher training institutions in 
all four provinces, the report analyzes the current state of teacher training in the country.  
The report highlights the reality that teacher preparation and training in Pakistan is far 
from satisfactory. The weakness lies in several areas but those that call for immediate 
attention are, short duration of pre-service training, lack of quality text books and 
teaching material, lack of institutional performance appraisal and monitoring mechanism, 
lack of adequate infrastructure, and curriculum related weaknesses.  The report has been 
disseminated widely in the country and has evoked largely positive responses from its 
recipients. 
 
Impact of US-based training: Although, it is still early to look at the impact of the US 
based training of Pakistani participants, our visits and meetings with participants and 
heads of their institutions show marked improvement in their teaching practices in their 
colleges. They are more confident, plan their lessons and units for their students and rely 
more on curriculum rather than text books.  Teaching is now more activity-based 
focusing on concept building rather than dictation and lecturing by the teacher in the 
classroom.  The difference is evident when one compares teachers who have received 
training under PTEPDP and those who haven’t participated in PTEPDP training. An 
additional major change that we have observed among the participants is their willingness 
and commitment to teaching beyond the normal call of duty. Thus, it appears that the 
increased competence teachers have gained through their US-based training has 
subsequently led to increased levels of confidence and commitment among many of the 
returned participants.  
 
In-country Training: With a revision in the PTEPDP scope of work, AED hopes to reach 
greater numbers of master teacher trainers for their training in our focused subjects, i.e. 
math, science and ESL. We are closely working with  3 lead institutions in Islamabad 
suggested by GOP/Ministry of Education and USAID in public sector to design a training 
of master teacher trainers using the current US-based PTEPDP model.  These are 
National University of Modern Languages (NUML), National Institute of Science and 
Technical Education (NISTE) and Federal College of Education (FCE) for training of 
100-125 teachers with technical assistance from PTEPDP partner universities. . 
 
FATA Scholarship Program: The revised scope of work provides for pre-service female 
teachers training program in Federally Administered Tribal Area (FATA). In FATA, 
teachers who come from settled districts either remain absent for long periods of time or 
on the look out for an opportunity to get themselves transferred to their home districts, 
especially female teachers for several reasons such as security, inadequate residential 
arrangement, etc.  The Director of Education FATA has initiated a program under which 
local female teachers will be trained in a year long teaching teacher preparation course, 
BEd at Government Elementary College of Education (GECE) for Women Jamrud, 
FATA with a view to develop FATA’s own female teaching cadre. 20 students have been 
selected by FATA directorate of education.  The selection was done through 
advertisement in local newspapers that especially mentioned USAID’s support for the 
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program. We are closely working with GECE to improve its educational programs 
through provision of technical assistance and teaching/learning material. With 4 teachers 
trained in the US under PTEPDP, we feel the college has the ability to deliver quality 
pre-service training to FATA women to take up teaching roles at senior level. It may be 
worth mentioning here that those to be trained for BEd under PTEPDP will be given 
Basic Pay Scale 16 which is a decent grade for new teachers. 
 
Recommendation: Based on our discussion with Director Education FATA, we 
recommend that the current program may be extended for  at least 3 years and an equal 
number of male teachers may also be trained in programs like Diploma in Education and 
BEd through scholarships to ensure availability of qualified and trained local teachers as 
well as improve quality of education at the elementary level in government schools. Such 
programs may be strengthened with additional teaching materials in subjects like peace 
education, conflict resolution, rule of law and citizens roles and responsibilities.  
 
Challenges and constraints: The organization, management and financing of teacher 
education in Pakistan present a diversity of interesting structural models. With the 
exception for Pre-service teachers, curriculum which too is followed with varied 
understanding, every province has a different has a different model and approach. Our 
understanding of this diversity helped us in developing shared understanding of PTEPDP 
among various stake holders within and across provinces for successful implementation 
of  PTEPDP. 
  
In NWFP for example, the government’s emphasis has been on in-service training. In fact 
the government has only recently restarted pre-service courses after a gap of about 2-3 
years and our PTEPDP participants provided the government with trained human 
resource to start several pre-service programs such as Diploma in Education and Primary 
Teachers Certificate (PTC). In the Punjab, PTC courses have been abolished after the 
government enhanced  the basic educational qualification requirement to BA which made 
PTC redundant. Balochistan and Sindh continued with PTC. The federal government’s 
initiative under Education Sector Reforms (ESR) that introduced Diploma in Education 
i.e. one and half years pre-service training after 12 years of education received a very 
luke warm attention in provinces. Pilot projects were initiated and but were not taken to a 
scale for various reasons including utilization of those trained diploma, curriculum and 
text book related problems and ability of teacher trainers in teaching diploma in 
education.  PTEPDP training has addressed some of these problem in that a good number 
of master teacher trainers are now available in provinces to impart improved diploma in 
education training programs.  
 
Additional challenges that we encountered in this period included: the difficulty in 
selecting female teachers, and the weak English language skills of teachers continued in 
year two. Of the 172 participants trained thus far, 62 are women as against our initial 
intent and plans that half of them would be women. 
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In terms of distribution of participants we were however, able to maintain our focus on 
Sindh and Balochistan given the low literacy rates and dire need for improvement in 
teacher quality in these provinces.  
 
US-based Program Activities 
 
In April and May 2005, an additional 63 Pakistani teacher educators traveled to the US 
for their training in three US universities: George Mason University hosted a group of 21 
math educators; Oregon State University - a group of 20 Pakistani ESL teacher trainers; 
and the University of Montana - 22 science teacher trainers. These partner institutions 
have assembled an excellent multicultural faculty to teach and coordinate activities for 
the groups. In addition to exposing the participants to updated teacher training 
methodologies and the latest techniques and concepts in subject instruction and 
curriculum development, the program provided the participants with opportunities to take 
part in field visits to US schools, academic exchanges, and significant cross-cultural 
activities. The visits to US schools have been a favorite activity of the Pakistani teacher 
trainers, as the visits provide the opportunity for the delegation to learn more about the 
US school system and meet with key school administrators, teachers, and students.  
 
Groups from OSU and the UMT attended the annual Conference of the Association of 
International Educators (NAFSA), which was held in Seattle in June. The GMU group 
had an intensive three-day professional development conference on site in Virginia. The 
group from OSU traveled to Fairfax, Virginia to participate in joint action plan 
presentations with the GMU group. Both groups then traveled to New York for a 3-day 
organized excursion.  
 
Proximity of George Mason University to AED Headquarters in Washington, DC 
provided an opportunity for regular contacts with the group of math educators. In June 
AED held a reception for this group and their instructors from George Mason University, 
which was attended by AED’s senior management as well as the Embassy of Pakistan. 
AED/DC Program Officer and Program Associate conducted site visits and orientation 
programs at the beginning of all training programs. AED/Islamabad Program Specialist 
Aabira Sher Afgan conducted a site visit to OSU campus and participated in the 
graduation ceremony.   
 
PTEPDP Senior Program Officer Kelly Morphy took part in the Graduation Ceremony on 
August 17 and on behalf of AED congratulated participants with the successful 
completion of their intensive semester of education studies. The graduation was also 
attended by representatives from USAID and the Embassy of Pakistan. Similar 
graduation ceremonies took part in OSU (on August 29) and UMT (on August 24).  
 
All three delegations were provided an opportunity to join such professional membership 
organizations in the US as the Association of International Educators (NAFSA), the 
National Council of the Teachers of Mathematics (NCTM), and the National Science 
Teachers’ Association (NSTA).  All participants were also provided laptop computers to 
take back to their home institutions. 
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On request from USAID, the Academy for Educational Development submitted a 
revision as well the budget to reflect a new focus on in-country training of master teacher 
trainers under the Pakistan Teacher Education and Professional Development Program. 
The new approved modification to the Program focuses on training of an increased 
number of master teacher trainers, while continuing to build the capacity of Pakistani 
teacher training institutions and facilitating long-range linkages between US teacher 
training institutions and their counterparts in Pakistan. An additional component of the 
PTEPDP expansion will support the Federally Administered Tribal Areas (FATA) and 
includes a female scholarship program in which AED will administer scholarships to 
eligible women from FATA for their Bachelor of Education (B.Ed.) course.   
 
k) Presidential Scholarship Program (USAID/West Bank & Gaza) 
 
The Presidential Scholarship Program (PSP) focused on pre-academic training, placement 
of Group 2 participants, and monitoring of Group 1 participants during this six month 
period. 
 
USAID began an audit of the PSP program during this period.  AED has complied with 
all requests for additional information, and has supplied the auditors with back-up and 
support documentation.  
 
The field offices in the West Bank and Gaza concentrated on pre-academic training, team 
building, and on getting the placed participants out of the country and into the U.S. 
during this period. 
 
Office and Staff:  During this period, the PSP staff moved to an office in Ramallah to 
better serve West Bank participants, both with their pre-academic needs and with their 
follow-on activities.  The COP received permission to move his residence to Ramallah 
also.  The PSP/West Bank Counselor traveled to the U.S. to learn how to conduct campus 
visits, and to attend the PSP conference, which will be described later in this report.  The 
COP also attended the conference, and then traveled to Seattle, where he attended the 
NAFSA:  Association of International Educators National Conference, and presented at a 
session.  Project Director Susan Bouldin also attended this conference. 
 
USAID approved the hire of Ms. Wejdan Jaber as the Temporary Academic Counselor 
for Gaza during May.  She is the temporary replacement for Ms. Ghada Aqeel, who is 
currently completing her doctoral studies in England. 
 
Project Director Susan Bouldin visited the PSP/Ramallah office in June.  She met with a 
group of West Bank participants who were to depart for the fall 2005 term, and discussed 
follow-on possibilities with the PSP staff. 
 
Pre-Academic Training:  In order to properly train the participants from Gaza, and to 
allow them to leave Gaza before the border was closed indefinitely due to the Israeli 
withdrawal from Gaza, AED, with USAID approval, moved 12 participants from Gaza to 



 17

Ramallah in July 2005. The Gaza group plus West Bank participants attended a 4-month 
tailored-program that was won by Bir Zeit University’s Center .  The program focused on 
both academic and social skills that the participants would need, and gave the participants 
from Gaza and the West Bank a chance to meet and interact for the first time. 
 
Independent studies for TOEFL, GRE, and GMAT were followed by several participants 
during this period.  An intensive, 3-day TOEFL program was administered by 
AMIDEAST for 12 West Bank participants (10 completed it).  Some participants began a 
10 month on-line writing course offered by ETS.  In Gaza, Linux training was held for 
the five PSP IT candidates, and 15 participants took a research skills course at the Islamic 
University.  Computer Land Center, again in Gaza, offered an English Typing Skills 
course attended by 12 participants. A West Bank participant received special USAID 
approval to attend an engineering management conference in Egypt. 
 
TOEFL and GRE/GMAT scores from the students in Gaza remained low, and home 
office staff continued efforts to find acceptable placements for these participants.   
 
Departure:  Again, the most difficult task facing the field staff was simply getting the 
participants out of the country to begin training.  During this period, USAID had agreed 
with the Israeli government that Gaza participants could leave from Tel Aviv, and plans 
were made accordingly.  At the last minute, this approval was withdrawn, and 
participants had to leave from Amman, Jordan instead, which caused a great deal of last 
minute activity.  It was impossible to be certain when a participant would be able to leave 
until the day before departure in many cases, making the logistics on both ends (West 
Bank/Jordan and the U.S.) quite difficult.  And when the participants finally arrived in 
the U.S., the men normally faced a lengthy interview process.  AED staff attempted to 
counteract this by providing a warm welcome at the airport, and during orientation. 
 
Pre-departure orientations were held for all participants before they left for the U.S. 
 
Placement and Monitoring:  In August, 20 new participants arrived to begin their 
academic training programs.  Placement efforts continue for the last 13 participants, some 
of whom have been admitted, but were unable to leave for the fall term.  They are being 
deferred to the Spring 2006 term whenever possible.  Some new alternates have just been 
approved, so their placement is just beginning.  All participants in the U.S. (55 at the end 
of August) are contacted at least once each month.  AED is collecting Academic Advisor 
information and Programs of Study for all new participants.  AED also collected Spring 
grades, transcripts, linkages reports, and updated Action Plans during this period. 
 
Two participants completed their academic programs and returned home during this 
period.  They had re-entry programs in both D.C. and in West Bank/Gaza, and the PSP 
staff is assisting them with the development of their ideas for follow-on activities. 
 
AED held the PSP conference in Washington May 25-27 of 2005.  Mr. Larry Garber, 
former Mission Director for USAID West Bank and Gaza spoke to the group, as did 
several re-entry and culture shock specialists, USAID personnel, and AED staff.  The 
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emphasis of the program was on preparing from the program start for the return home.  
The participants seemed very pleased with the program, and truly enjoyed interacting 
with each other. 
 
l) Zambia II – Economic Growth, Basic Education, Health, Democracy and Governance 
 (USAID/Zambia) 
 
There no changes or modifications to this task order during this period. 
 
There are two graduate participants whose programs are continuing as planned.  Both are 
doing very well in their Masters of Education programs.   Unfortunately, USAID/Zambia 
decided to terminate the program of the one undergraduate participant, as they felt this 
was not an appropriate program to fund at this time.  The participant returned home in 
August, but hopes to return with a J-1 visa from the school in the near future. 
 
AED also placed three new academic participants during this period.  They all arrived for 
orientation in August 2005, and have begun their Masters in Education programs. 
 
m) Peace Building and Development (USAID/Nepal) 
 
Administration 

 
AED was awarded the START/Nepal Task Order on May 27, 2005.  The effective dates 
of the contract were from May 27 to July 20, 2005.  This write up covers the entire period 
for this activity. 

 
USAID/Nepal contracted with AED to provide support for Ms. Sarita Karki to attend the 
2005 Summer Peacebuilding and Development Institute at American University.  Ms. 
Karki is a staff member of SAHAMATI, a Nepali non-governmental, non-profit social 
development organization committed to equitable community development in Nepal.  
SAHAMATI’s main goal is to promote the institutional capacity development of local 
organizations and focuses on empowering women of deprived castes and lower socio-
economic status. Ms. Karki attended the program to build her knowledge in identifying 
and mobilizing local resources in these areas.   

 
AED arranged the following services for the participant: meet and greet, pre-training 
orientation, housing, meals, medical insurance, and income tax compliance. AED also 
monitored the participant’s progress during the training, conducting both telephone and 
face-to-face interviews.  Upon conclusion of the training, AED submitted a timely final 
report indicating that the participant had successfully completed her training, along with 
her achievements during the program. The participant indicated she was satisfied or very 
satisfied with all aspects of the program including housing, meals, transportation, 
timeliness of allowance payment, medical insurance, training facilities, and resolution of 
problems. 

 
Training Highlights 
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American University’s Summer Peacebuilding and Development Institute took place 
from June 27 to July 15, 2005, and consisted of three one week sessions.  The participant 
attended the following courses: Religion and Culture in Conflict Resolution, Training for 
Trainers in Peacebuilding and Development, and Design, Monitoring and Evaluation for 
Peacebuilding and Conflict-Sensitive Development.   

 
The courses offered both theoretical and skills-based knowledge-building through 
lectures, small group discussions, guest-speakers, and country-specific presentations. 
Interactive methods were used in the classroom to draw upon the rich experiences of both 
the participants and the instructors. Training materials were distributed to the 
participants, and the instructors provided the participants with lists of resources and 
readings for further learning. In addition, the participant was able to purchase books and 
materials relevant to her training which she will share with colleagues on her return 
home. 

 
Ms. Karki took her training very seriously and particularly valued the course on program 
monitoring and evaluation which she believes will help her to better guide the 
peacebuilding process in her home country. She also appreciated the many contacts she 
made during the program and was even inspired to write a song for her fellow 
participants which highlighted cooperation and diligence for those working toward global 
peace.  
 
Overall, the participant was very satisfied with the program and stated the program was 
relevant and applicable to her field of work in her home country. 
 
7. Level of Usage of Subcontracts under Subcontracting Plan: 
 
AED submits its "Subcontracting Report for Individual Contracts" (Form 294) to USAID 
semi-annually, reporting through March 31st and September 30th of each year. 
 
AED's current goal of as of March 31, 2005 was $7,500,000 (or 50% of total estimated 
payments) paid to small business concerns. As of March 31st, AED had March 31st, 
AED had paid $5,348,347 (or 45.98 percent) to small business concerns (including small 
disadvantaged firms, women owned small businesses, Historically Black Colleges and 
Universities, and HUBZone Small Businesses). 
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RETROSPECTIVE A SUMMARY FOR THE THIRD CONTRACT YEAR 
 
The START contract asks that the Annual Report for each contract year include a "retrospective 
of important developments, problems, and successes in working with USAID sponsoring units 
on task orders under this IQC, including the level of usage of subcontracts under the contractor's 
subcontracting plan."  It also solicits from contractors "recommendations, if any, with 
justifications, to modify the IQC itself or its administration." 
 
Project Activity Management Challenges and Lessons Learned 
 
AED considers the fourth year implementing START activities to be successful and generally 
smooth. The contract itself provides USAID Missions that avail of it a procurement mechanism 
that allows for limited and relatively quick competition among competent, qualified firms for 
services which can be within a wide breadth defined by the START scope of work. Those 
Missions that we work with and which have learned to work within the contract seem to be able 
to use it to their best advantage for securing the training services needed to support their 
technical assistance efforts. The result in most cases has been Missions that have indicated 
interest in renewing or extending current activities within the START framework. 
 
Also, Missions have begun utilizing START more broadly than was the case before. Under 
several of our activities, Missions are requesting training needs assessments and organizational 
performance assessments, and are to a greater extent utilizing the contract's ability to support 
targeted institutional capacity development.  
 
The Future of the START Activity 
 
Although there is still time remaining under the START contract (one year during the contract 
period of performance with an additional possible to extend existing task order for a total 
duration through August 27, 2007) Missions are considering alternate mechanisms for procuring 
additional work and those holding task orders are beginning to foresee and assess the 
continuation of their activities. 
 
One concern that needs to be addressed by USAID/EGAT to USAID Missions is whether or not 
there will be a follow-on contract to START and if not, what mechanisms are available to 
support their needs for a training contract. USAID Missions ask AED about the future of START 
(beyond September 2006 for new awards and 2007 to extend existing awards) as a part of their 
planning. Some Missions are aware of the FORECAST mechanism however consider it 
primarily for activities sponsored by the USAID/EE Bureau. It would be helpful if 
USAID/Washington would provide both AED and the other START contractors, as well as 
USAID Missions, with information about their options for procuring new activities or continuing 
existing ones beyond the START end-date, and if that will be the FORECAST Contract, 
information on that contract will be helpful. 
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ATTACHMENT A 
 

Personnel Approved to Work Under START 
Through August 27, 2005 

 

CLIN Level Last Name First Name Organization AED No. 

USAID 
T.O. 
No. 

Approval 
Requested Approved 

Key 
Personnel

                    
0001-

04 3b Akhtar Naseem AED 2970 IQC internal 5/16/2005   
0001-

04 3a Alberque Wendy AED 2970 IQC proposal 8/28/2001   
0001-

04 1c Alemayehu Lulseged AED 2970-001 01 proposal 9/28/2001   
0001-

04 1c Alemayehu Lulseged AED 2970-003 800 proposal 9/29/2001   
0002-

04 2a Alemayehu Lulseged AED 2970-004 02 proposal 4/15/2002   
0001-

07 2a Ankrah Christian AED 2970 IQC internal 3/19/2003   
0001-

02 1b Asuncion Ernesto AED 2970 IQC proposal 8/28/2001   
0001-

08 4b Aulakh Wendy AED 2970 IQC proposal 8/28/2001   
0001-

04 1c Baamer Amena AED 2970 IQC proposal 8/28/2001   
0001-

04 2a Baamer Amena AED 2970 IQC internal 5/16/2005   
0001-

04 2a Bailey Scott AED 2970 IQC proposal 8/28/2001   
0001-

01 5 Barhyte Bonnie AED 2970 IQC proposal 8/28/2001 yes 
0001-

03 5 Benedetti David AED 2970 IQC proposal 8/28/2001 yes 
0001-

09 2b Bindra Lalit AED 2970 IQC internal 10/1/2004   
0001- 1b Blitz Jennifer AED 2970 IQC proposal 8/28/2001   
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02 
0001-

10 2b Borwankar  Reena AED 2970 IQC proposal 8/28/2001   
0001-

03 5 Bouldin Susan AED 2970-007 804 proposal 8/2/2002 yes 
0001-

05 5 Bouldin Susan AED 2970-008 805 proposal 8/19/2002 yes 
0002-

03 5 Bouldin Susan AED 2970-004 02 proposal 4/15/2002 yes 
0001-

03 5 Bouldin Susan AED 2970-005 803 proposal 5/5/2002 yes 
0001-

01 4b Bouldin Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

03 4b Bouldin Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3b Bouldin Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

09 1b Boyd Carolina AED 2970 IQC internal 6/3/2002   
0001-

09 2a Boyd Carolina AED 2970 IQC internal 1/9/2004   
0001-

02 1b Brady Meagan AED 2970 IQC internal 7/13/2004   
0001-

04 3b Breeden Wilma AED 2970 IQC internal 9/9/2005   
0001-

09 1b Brown Hana Erin AED 2970 IQC internal 1/26/2003   
0001-

09 1b Carbullido Celine AED 2970 IQC internal 6/30/2005   
0001-

04 2b 
Chandler-
Andrews Deborah AED 2970 IQC proposal 8/28/2001   

0001-
09 1c Choong Mary AED 2970 IQC proposal 8/28/2001   

0001-
05 5 Christensen Philip AED 2970 IQC proposal 8/28/2001 yes 

0001-
07 3a Conway Barbara AED 2970 IQC proposal 8/28/2001   

0001-
10 2a Crockett J. AED 2970-001 01 proposal 9/28/2001   
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0001-
10 2a Crockett J. AED 2970-003 800 proposal 9/29/2001   

0001-
05 3a Crutchfield Melissa AED 2970 IQC internal 5/20/2005   

0001-
08 3a Crutchfield Melissa AED 2970 IQC internal 5/20/2005   

0001-
08 3a Dadzie Suzanne AED 2970-005 803 proposal 5/5/2002   

0001-
03 3a Dadzie Suzanne AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 2b Dadzie Suzanne AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 2b Dadzie Suzanne AED 2970 IQC proposal 8/28/2001   

0001-
05 2b Dadzie Suzanne  AED 2970 IQC proposal 8/28/2001 yes 

0002-
05 5 Dargis Julie   2970 IQC 9/6/2002 9/6/2002 yes 

0001-
01 4a Davies-Woolard Charmaine AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 3b Davies-Woolard Charmaine AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 4a Davies-Woolard Charmaine AED 2970 IQC proposal 8/28/2001   

0001-
04 4b Diederich Joseph AED 2970 IQC proposal 8/28/2001   

0001-
01 3b Dory Jennifer AED 2970 IQC proposal 8/28/2001   

0001-
03 3b Dory Jennifer AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 3a Dory Jennifer AED 2970 IQC proposal 8/28/2001   

0001-
04 3a Duraiswamy Shyama AED 2970-005 803 proposal 5/5/2002   

0001-
04 3a Duraiswamy Shyama AED 2970-006 802 proposal 8/15/2002   

0001-
04 3a Duraiswamy Shyama AED 2970 IQC 3/28/2002 3/28/2002   

0001- 1b Dworkin Michele AED 2970-008 805 proposal 8/19/2002   
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08 
0001-

09 1b Dworkin Michelle AED 2970 IQC proposal 8/28/2001   
0001-

08 1b Edwards Rasa AED 2970 IQC proposal 8/28/2001   
0001-

08 2a Edgecombe Stephanie AED 2970 IQC internal 3/25/2004   
0002-

03 5 Fabiano Heide AED 2970-017 9 internal 8/18/2005 no 
0001-

05 4b Fabre Marcella AED 2970 IQC proposal 8/28/2001 yes 
0001-

04 3b Falcon Carmen AED 2970-001 01 proposal 9/28/2001   
0001-

04 3b Falcon Carmen AED 2970 IQC proposal 8/28/2001   
0001-

05 4a Fickling Susan AED 2970-001 01 proposal 9/28/2001 yes 
0001-

05 3b Fickling Susan AED 2970-002 801 proposal 9/28/2001 yes 
0001-

05 3b Fickling Susan AED 2970-003 800 proposal 9/29/2001 yes 
0001-

01 4b Fickling Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

03 4b Fickling Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3b Fickling Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3b Fickling Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 4a Fickling Susan AED 2970 IQC proposal 8/28/2001 yes 
0001-

08 4b Fickling Susan AED 2970 IQC proposal 8/28/2001   
0001-

02 1b Francis Bernadette AED 2970 IQC proposal 8/28/2001   
0001-

10 5 Fraser Elvis AED 2970 IQC proposal 8/28/2001   
0001-

02 1b Garber Carolyn AED 2970-001 01 proposal 9/28/2001   
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0001-
02 1b Garber Carolyn AED 2970-003 800 proposal 9/29/2001   

0001-
10 5 Gillies John AED 2970 IQC proposal 8/28/2001   

0001-
08 1b Glover LaShon AED 2970 IQC proposal 8/28/2001   

0001-
09 1b Glover LaShon AED 2970 IQC proposal 8/28/2001   

0001-
11 1c Glover LaShon AED 2970 IQC proposal 8/28/2001   

0001-
08 3a Glover LaShon AED 2970 IQC internal 10/26/2004   

0001-
02 1a Graves JoAnn AED 2970 IQC proposal 8/28/2001   

0001-
11 1b Graves JoAnn AED 2970 IQC proposal 8/28/2001   

0001-
08 4a Hagen Xav Crispin Aurora 2970-11 IQC internal 12/24/2003   

0001-
07 3b Haile-Michael Meselech AED 2970 IQC proposal 8/28/2001   

0001-
05 5 Hall Millard Consultant 2970-001 01 internal 1/14/2003   

0001-
05 3b Halvachs Michael AED 2970-002 801 7/2/2002 7/26/2002   

0001-
05 3b Halvachs Michael AED 2970-002 801 3/31/2003 6/16/2003   

0001-
03 3a Handel Deanna AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 2b Handel Deanna AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 2b Handel Deanna AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 2b Handel Deanna AED 2970 IQC proposal 8/28/2001   

0001-
04 5 Hanley Deborah AED 2970 IQC proposal 8/28/2001   

0001-
09 1b Hassanali Sabeen AED 2970 IQC internal 6/17/2004   

0001- 4b Hays Francy AED 2970 IQC proposal 8/28/2001 yes 
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03 
0001-

05 3b Hays Francy AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 4a Hays Francy AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3a Held Larry AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3a Held Larry AED 2970 IQC proposal 8/28/2001 yes 
0001-

10 4b Hernandez Orlando AED 2970 IQC proposal 8/28/2001   
0001-

05 4a Hesser Phillip AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 4a Hesser Phillip AED 2970 IQC proposal 8/28/2001 yes 
0001-

01 3b Hewlett Kathy AED 2970 IQC proposal 8/28/2001   
0001-

10 2a Holmes Andy AED 2970 IQC internal 10/26/2004   
0001-

10 4a Holschneider Slyvia AED 2970 IQC proposal 8/28/2001   
0001-

02 1b Jackson Julia AED 2970 IQC proposal 8/28/2001   
0001-

08 2a John 
Rosamund 
Mische AED 2970 IQC internal 2/23/2005   

0001-
05 5 Johnson Jerry Consultant 2970-001 01 internal 7/12/2002   

0001-
02 1b Jones Chasta AED 2970 IQC proposal 8/28/2001   

0001-
08 3a Kammerer David AED 2970 IQC proposal 8/28/2001   

0001-
09 2a Karchava Inga AED 2970 IQC internal 5/10/2004   

0001-
08 2a Kelleher Jason AED 2970-001 01 proposal 9/28/2001   

0001-
08 2a Kelleher Jason AED 2970-002 801 proposal 9/28/2001   

0001-
02 2a Kelleher Jason AED 2970 IQC proposal 8/28/2001   
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0001-
05 2b Kelleher Jason AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 2b Kelleher Jason AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 5 Kelly Tom AED 2970 IQC proposal 8/28/2001 yes 

0001-
01 5 Ketcham Mark AED 2970-001 01 proposal 9/28/2001 yes 

0001-
03 5 Ketcham Mark AED 2970-003 800 proposal 9/29/2001 yes 

0001-
01 5 Ketcham Mark AED 2970-007 804 proposal 8/2/2002 yes 

0001-
01 5 Ketcham Mark AED 2970-008 805 proposal 8/19/2002 yes 

0001-
01 5 Ketcham Mark AED 2970-006 802 proposal 8/15/2002 yes 

0001-
03 5 Ketcham Mark AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 5 Ketcham Mark AED 2970 IQC proposal 8/28/2001 yes 

0001-
07 4b Kintz William AED 2970 IQC proposal 8/28/2001   

0001-
05 5 Klauss Rudi AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 4b Kott Michael AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 5 Krisiunas Edward Consultant 2970-001 01 internal 10/28/2002   

0001-
10 4a Ledsky Rebecca AED 2970 IQC proposal 8/28/2001   

0001-
10 3a Lehman Thomas AED 2970 IQC proposal 8/28/2001   

0001-
10 3b Mack Jannine AED 2970 IQC proposal 8/28/2001   

0001-
08 3b Mattiaccio Lillian AED 2970 IQC internal 3/22/2004   

0001-
02 1a Mayberry Theodore AED 2970 IQC proposal 8/28/2001   

0001- 1a Mayberry Theodore AED 2970 IQC proposal 8/28/2001   
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06 
0001-

11 1a Mayberry Theodore AED 2970 IQC proposal 8/28/2001   
0001-

02 1b McCarthy Michael AED 2970 IQC internal 3/17/2005   
0001-

03 3b 
Melendez-
Stewart Scott AED 2970 IQC proposal 8/28/2001 yes 

0001-
06 2a Melnyk Antoinette AED 2970 IQC proposal 8/28/2001   

0001-
07 4a Mills Scott AED 2970 IQC proposal 8/28/2001   

0001-
05 3a Minott Diane AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 4b Moore John AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 4a Moore John AED 2970 IQC proposal 8/28/2001   

0001-
03 4a Morphy Kelly AED 2970-010 3 client 9/12/2005 yes 

0001-
03 4a Morphy Kelly AED 2970-013 809 proposal 8/29/2005 yes 

0001-
05 5 Moses Kurt AED 2970 IQC proposal 8/28/2001 yes 

0001-
01 4b Mulholland Carol AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 4b Mulholland Carol AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 4b Mulholland Carol AED 2970 IQC proposal 8/28/2001 yes 

0001-
10 3b Nachbar Nancy AED 2970 IQC proposal 8/28/2001   

0001-
09 1b Nader Alireza AED 2970 IQC proposal 8/28/2001   

0001-
07 2a Niyomasantisuk Sirilak AED 2970-001 01 proposal 9/28/2001   

0001-
07 2a Niyomasantisuk Sirilak AED 2970-002 801 proposal 9/28/2001   

0001-
07 2a Niyomasantisuk Sirilak AED 2970-003 800 proposal 9/29/2001   
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0001-
06 2a Niyomasantisuk Sirilak AED 2970 IQC proposal 8/28/2001   

0001-
07 2a Niyomasantisuk Sirilak AED 2970 IQC proposal 8/28/2001   

0001-
07 2b Niyomsantisuk Sirilak AED 2970-008 805 proposal 8/19/2002   

0001-
07 2a Niyomsantisuk Sirilak AED 2970-004 02 proposal 4/15/2002   

0001-
07 2a Niyomsantisuk Sirilak AED 2970-006 802 proposal 8/15/2002   

0001-
06 2b Nygren Lynda AED 2970 IQC proposal 8/28/2001   

0001-
07 2b Nygren Lynda AED 2970 IQC proposal 8/28/2001   

0001-
06 1c Oggel Amy AED 2970 IQC proposal 8/28/2001   

0001-
09 2a Orr Fanta AED 2970 IQC internal 6/2/2004   

0001-
05 3a Ortiz Laura AED 2970 IQC 6/19/2002 6/19/2002 yes 

0001-
08 3b Ortiz Laura AED 2970 IQC 6/19/2002 6/19/2002   

0001-
10 4a Otero Cecilia AED 2970-001 01 proposal 9/28/2001   

0001-
03 4b Otero Cecilia AED 2970-006 802 proposal 8/15/2002 yes 

0001-
03 4a Otero Cecilia AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 2a Pappas Arminda AED 2970-001 01 proposal 9/28/2001   

0001-
08 2a Pappas Arminda AED 2970-002 801 proposal 9/28/2001   

0001-
06 2b Pineda Leo AED 2970 IQC proposal 8/28/2001   

0001-
07 2b Pineda Leo AED 2970 IQC proposal 8/28/2001   

0001-
09 1b Pryymak O. AED 2970-001 01 proposal 9/28/2001   

0001- 5 Rahmanzai A. Moquim AED 2970 IQC proposal 8/28/2001 yes 
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03 
0001-

05 4b Rahmanzai A. Moquim AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3a Ramirez Sergio AED 2970 IQC proposal 8/28/2001 yes 
0001-

06 3a Ramirez Sergio AED 2970 IQC proposal 8/28/2001   
0001-

03 4a Rhodes Kenneth AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 3b Rhodes Kenneth AED 2970 IQC proposal 8/28/2001 yes 
0001-

05 4a Rhodes Kenneth AED 2970 IQC proposal 8/28/2001 yes 
0001-

01 4a Ring Alan AED 2970 IQC proposal 8/28/2001 yes 
0001-

04 3b Ring Alan AED 2970 IQC proposal 8/28/2001   
0001-

04 4a Roach Valeria AED 2970 IQC proposal 8/28/2001   
0001-

06 1c Robbins John AED 2970 IQC proposal 8/28/2001   
0001-

08 1c Robbins John AED 2970 IQC proposal 8/28/2001   
0001-

09 1c Robbins John AED 2970 IQC proposal 8/28/2001   
0001-

04 2a Robinson Rosibel AED 2970 IQC proposal 8/28/2001   
0001-

08 2a Roman Valeria AED 2970-003 800 proposal 9/29/2001   
0001-
04 1c Sarakinis Mavra AED 2970 IQC internal 4/18/2005   
0001-

06 1b Scanlan Katya AED 2970 IQC proposal 8/28/2001   
0001-

10 2a Scanlan Katya AED 2970 IQC proposal 8/28/2001   
0001-

08 3b Schroeder-Sanai Maureen AED 2970 IQC internal 3/19/2003   
0001-

01 4a Seider David AED 2970 IQC proposal 8/28/2001 yes 
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0001-
05 3a Seider David AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 3b Seider David AED 2970 IQC proposal 8/28/2001   

0001-
03 5 Shortlidge Richard AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 5 Shortlidge Richard AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 5 Shortlidge Richard AED 2970 IQC proposal 8/28/2001 yes 

0001-
04 2a Shrestha Krishna AED 2970-001 01 proposal 9/28/2001   

0001-
04 2a Shrestha Krishna AED 2970-002 801 proposal 9/28/2001   

0001-
04 2a Shrestha Krishna AED 2970-003 800 proposal 9/29/2001   

0001-
09 1b Sines Stephanie AED 2970-008 805 proposal 8/19/2002   

0001-
09 1b Sines Stephanie AED 2970-005 803 proposal 5/5/2002   

0001-
09 1b Sines Stephanie AED 2970-006 802 proposal 8/15/2002   

0001-
09 1c Spencer D. AED 2970-001 01 proposal 9/28/2001   

0001-
09 1b Spencer D. AED 2970-002 801 proposal 9/28/2001   

0001-
09 1c Spencer D. AED 2970-003 800 proposal 9/29/2001   

0001-
07 5 Strachan Glenn AED 2970 IQC proposal 8/28/2001   

0001-
05 4b Strite Elaine AED 2970-008 805 proposal 8/19/2002 yes 

0001-
05 4a Thomas Brenda AED 2970 IQC proposal 8/28/2001 yes 

0001-
05 3a Thomas Edilma AED 2970 IQC proposal 8/28/2001 yes 

0001-
08 2a Thomas Edilma AED 2970 IQC proposal 8/28/2001   

0001- 2b Thomas Edilma AED 2970 IQC proposal 8/28/2001   
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09 
0001-

10 4b Thomas Laurine AED 2970 IQC proposal 8/28/2001   
0001-

06 1a Toscano Juan Carlos AED 2970 IQC proposal 8/28/2001   
0001-

11 2a Toscano Juan Carlos AED 2970 IQC proposal 8/28/2001   
0001-

04 5 Usiak Andrea AED 2970 IQC proposal 8/28/2001   
0001-

05 2b Van-Harte Meagan AED 2970 IQC proposal 8/28/2001 yes 
0001-

04 4b Wagner Mark AED 2970 IQC proposal 8/28/2001   
0001-

08 3b Walker-George Elyce AED 2970 IQC proposal 8/28/2001   
0001-

05 5 Ward Susan AED 2970-007 804 proposal 8/2/2002 yes 
0001-

04 3b Whitehurst Natasha AED 2970-002 801 proposal 9/28/2001   
0001-

04 5 Whitehurst Natasha AED 2970-008 805 proposal 8/19/2002   
0002-

04 5 Whitehurst Natasha AED 2970-004 02 proposal 4/15/2002   
0001-

04 5 Whitehurst Natasha AED 2970-005 803 proposal 5/5/2002   
0001-

04 5 Whitehurst Natasha AED 2970-006 802 proposal 8/15/2002   
0001-

04 3b Whitehurst Natasha AED 2970 IQC proposal 8/28/2001   
0001-

09 1b Wilder Daniel AED 2970 IQC internal 7/29/2002   
0002-

02 1b Wilder Daniel AED 2970 IQC internal 7/29/2002   
0002-

08 2a Wilder Daniel AED 2970 IQC internal 3/19/2004   
0001-

05 3b Williams Ken AED 2970 IQC proposal 8/28/2001 yes 
0001-

02 2a Wood Paula AED 2970 IQC proposal 8/28/2001   
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A E D  C o n t r a c t  N o .  E E E - I - 0 0 - 0 1 - 0 0 0 1 0 - 0 0
S t r a t e g i c  T e c h n i c a l  A s s i s t a n c e  f o r  R e s u l t s  w i t h  T r a i n i n g  ( S T A R T )

T a s k  O r d e r  U p d a t e S e p t e m b e r  1 4 ,  2 0 0 5

A .  U S A I D  S i g n e d  
T a s k  O r d e r s :

E f f e c t i v e P e r i o d  o f E x e r c i s e d T o t a l  O b l i g a t e d
N o . T O  T i t l e / M i s s i o n D a t e P e r f o r m a n c e P r i c e * P r i c e * * F u n d s  t o  D a t e

0 1 E & E  P a r t i c ip a n t  T r n g  P r o g  ( P T P )  0 9 / 2 8 / 0 1  0 9 / 2 8 / 0 1 1 3 ,2 9 1 ,3 8 1 2 2 ,5 5 4 ,5 9 1 1 2 ,5 8 7 ,5 6 5
 U S A ID / E E / E E S T  0 9 / 2 7 / 0 5

8 0 1 S T A R T / R u s s i a  1 0 / 0 1 / 0 1  1 0 / 0 1 / 0 1 5 ,7 0 2 ,1 3 6 5 ,7 0 2 ,1 3 6 4 ,9 3 1 ,1 2 0
U S A ID / R u s s i a  0 7 / 3 1 / 0 5

O U T - E E E - I - 8 0 0 - 0 1 S T A R T / C A R  0 3 / 0 1 / 0 2  0 3 / 0 1 / 0 2 2 2 ,1 4 3 ,6 5 7 2 2 ,1 4 3 ,6 5 7 2 1 ,2 9 3 ,1 6 9
- 0 0 0 1 0 - 0 0 U S A ID / C e n t r a l  A s i a  R e p u b l i c s  0 8 / 3 1 / 0 6

0 2 S T A R T /  A f r i c a  A g r i c u l t u r e  C a p a c i t y  D e v  0 4 / 1 5 / 0 2  0 4 / 1 5 / 0 2 8 5 2 ,1 7 9 8 5 2 ,1 7 9 8 5 2 ,1 7 9
T r a i n i n g  I n i t i a t i v e  0 1 / 3 1 / 0 5
U S A ID / A f r i c a  B u r e a u - O f f i c e  
o f  S u s t a in a b l e  D e v e l o p m e n t

8 0 3 S T A R T / In t e r n a t i o n a l  A u d i t o r   0 5 / 0 5 / 0 2  0 5 / 0 5 / 0 2 4 1 ,7 8 4 4 1 ,7 8 4 4 1 ,7 8 4
F e l l o w s h i p  P r o g r a m ,  G A O 1 1 / 3 0 / 0 2
U S A ID / E th io p i a

8 0 2 S T A R T / M o n g o l i a  0 8 / 1 5 / 0 2  0 8 / 1 5 / 0 2 1 ,5 8 7 ,5 8 8 1 ,5 8 7 ,5 8 8 7 3 7 ,0 1 8
U S A ID / M o n g o l i a  1 2 / 3 1 / 0 5

8 0 4 S T A R T / D e v e l o p i n g  C a p a c i t y ,  S k i l l s  a n d  0 8 / 1 4 / 0 2  0 8 / 1 4 / 0 2 1 ,8 5 0 ,0 5 8 1 ,8 5 0 ,0 5 8 1 ,8 5 0 ,0 5 8
L e a d e r s h i p  T r a i n i n g  P r o j e c t  0 6 / 3 0 / 0 5
U S A ID / E r i t r e a

0 4 S T A R T / H E S I  0 8 / 1 9 / 0 2  0 8 / 1 9 / 0 2 1 6 ,3 1 1 ,2 5 6 1 6 ,3 1 1 ,2 5 6 9 ,2 1 1 ,9 6 2
U S A ID / W e s t  B a n k  &  G a z a  0 8 / 1 8 / 0 5

8 0 6 S T A R T  f o r  Z a m b i a  0 8 / 1 8 / 0 2  0 8 / 1 8 / 0 2 1 2 3 ,9 8 1 1 2 3 ,9 8 1 1 2 3 ,9 8 1
U S A ID / Z a m b i a 0 3 / 3 1 / 0 4

0 3 E - L e a r n i n g  0 9 / 3 0 / 0 2  0 9 / 3 0 / 0 2 4 1 8 ,8 0 4 4 1 8 ,8 0 4 2 0 0 ,0 0 0
U S A ID / W a s h i n g t o n ,  D .C .  0 9 / 2 9 / 0 6

8 0 8 S T A R T / C a r i b b e a n  R e g i o n a l  M i s s io n  0 3 / 1 7 / 0 3  0 3 / 1 7 / 0 3 1 ,9 2 1 ,7 0 8 1 ,9 2 1 ,7 0 8 1 ,9 2 1 ,7 0 8
U S A ID  C a r i b b e a n  In t e r n - S c h o l a r s h i p  P r o g r a m  0 7 / 3 1 / 0 5
U S A ID / J a m a i c a

8 0 7 S T A R T / B e n i n  T r a i n i n g  P r o g r a m s  0 6 / 1 6 / 0 3  0 6 / 1 6 / 0 3 2 3 9 ,9 6 5 2 3 9 ,9 6 5 2 1 9 ,1 0 8
U S A ID / B e n i n  0 8 / 2 8 / 0 7

8 0 9 P a k i s t a n  T e a c h e r  E d u c a t i o n  a n d  P r o f e s s i o n a l   0 7 / 0 9 / 0 3  0 7 / 0 9 / 0 3 4 ,9 9 9 ,6 6 8 4 ,9 9 9 ,6 6 8 4 ,0 0 0 ,0 0 0
D e v e l o p m e n t  P r o g r a m  ( P T E P D P ) 0 6 / 3 0 / 0 6
U S A ID / P a k i s t a n

8 1 0 P r e s i d e n t i a l  S c h o l a r s h i p  P r o g r a m  ( P S P )  0 9 / 3 0 / 0 3  0 9 / 3 0 / 0 3 9 ,8 9 2 ,3 1 7 9 ,8 9 2 ,3 1 7 9 ,8 9 2 ,3 1 7
U S A ID / W e s t  B a n k  &  G a z a 0 8 / 2 6 / 0 7

8 1 1 E c o n o m i c  G r o w t h  a n d  B a s i c  E d u c a t i o n  1 1 / 2 6 / 0 3  1 1 / 2 6 / 0 3 2 ,0 0 0 ,0 0 0 2 ,0 0 0 ,0 0 0 5 0 0 ,0 0 0
T r a i n i n g  A c t i v i t i e s  0 8 / 2 7 / 0 6
U S A ID / Z a m b i a

8 1 2 S h o r t - t e r m  P a r t i c i p a n t  T r a i n i n g ,  0 6 / 0 1 / 0 4  0 6 / 0 1 / 0 4 6 ,2 2 2 6 ,2 2 2 6 ,2 2 2
P e a c e  B u i l d i n g  a n d  D e v e l o p m e n t  0 8 / 1 5 / 0 4
U S A ID / N e p a l  
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813 The National Book Program  04/01/05  04/01/05 4,408,317 4,408,317 2,500,000

USAID/Cairo  08/27/07

814 Promoting Peace thru Governance and  06/27/05  06/27/05 10,033 10,033 10,033

Incomes In Targeted Areas (Short Term)  07/15/05

USAID/Nepal

Total Awarded T.O.s $85,801,054 $95,064,264 $70,878,224

B. Total Pending Task Orders: $0

C. Total Awarded & Pending Task Orders: $85,801,054 $95,064,264 $70,878,224

Notes:

1. Exercised Price:  Does not include option years, which are also not reflected in the Period of Performance.
2. Total Price: Includes option years.

3. Total Awarded & Pending Task Orders: Total Awarded is total ceiling price plus option years to date.  
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EE Regional Participant Training Program (PTP) 
 

SEMI-ANNUAL PERFORMANCE REPORT 
 

Contractor:    Academy for Educational Development 
Contract #:    EEE-I-00-01-00010-00 
 
Reporting period:    For the Period October 1, 2004 – March 31, 2005 
Task Order Ceiling Amount:  $13,291,381.00 
Amount Obligated to Date:  $12,587,565.00 
 
The objective of the PTP Task Order is to provide services related to human capacity development 
technical assistance, including individual and group participant training.  The activity supports USAID’s 
third goal of building human capacity through education and training and, specifically, the strategic 
objective “training improves performance of individuals and effectiveness of host country organizations.”  
AED is pleased to present the following summary of the third year of this activity in Ukraine and 
Armenia. 
 

I. Design or Administrative Topics 
 
A. Ukraine Program Closes 
 
The AED/Kiev office closed officially on November 9, 2004.  October and November were spent closing 
training programs and completing all tasks associated with the administrative close of the office, 
including equipment disposition.   
 
B. HICD in Armenia 
 
USAID Armenia continues its focus on the human and institutional capacity development (HICD) 
approach in implementing the participant training program.  
 
To build on previous experience and to discuss the future of the HICD approach in Armenia, USAID and 
AED organized a workshop for USAID project officers, technical assistance contractors, training 
providers, and alumni of USAID training programs. 
 
The workshop took place on October 14, 2004. The half-day event consisted of two round table 
discussions focused on the “Vision of Human and Institutional Capacity Development.” The participants 
were split into two groups for the discussion; one group included USAID participants, training providers 
and technical assistance contractors and the other group included the training alumni. The round table 
discussions were facilitated by AED and USAID staff members. Participants in each group were asked to 
respond to the same questions. The workshop provided a forum to discuss HICD among all stakeholders, 
and to solicit their feedback and recommendations for improvement of USAID’s HICD Program in 
Armenia. The workshop also provided an opportunity for assistance providers and beneficiaries to discuss 
their views on how to organize training more effectively and efficiently and thus to achieve greater results 
and impact. 

 
II. Activities Under the Subcontracting Plan 

 
A.   Management  
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During Year 3, AED management activities focused on training planning, program development and 
management, and financial operations.   
 
B.  Training Operations 
 
Training staff arranged and managed a total of 46 programs for 1,087 participants between October 1, 
2004 and March 31, 2005.  During this period, there were 6 programs conducted in the US for a total of 7 
participants, 24 in-country programs conducted for 1,002 trainees, and 16 third country training programs 
conducted for 78 trainees.  
 
The breakdown of these programs is as follows: 
 
1. Total Number of Programs Implemented and Individuals Trained (All Venues) 
 
SUMMARY 
 

 US- IN- THIRD ALL 
COMPLETED BASED COUNTRY COUNTRY  

  
Oct 1, 2004 – Mar 31, 2005  

  
Number of Participants 7 1002 78 1087 

  
Male 4 315 44 363 
Female 3 687 34 724 

  
Number of Programs 6 24 16 46 

  
Avg number of Participants 1 42 5 23 

  
Participation by SAA  

  
SAA 1 3 706 29 738 
SAA 2 3 201 21 225 
SAA 3 0 76 25 101 
SAA 4 1 19 3 23 
Total 7 1002 78 1087 

  
  

PROJECT TOTAL 7 1002 78 1087 
  
  

Female percentage 43% 68% 43% 67% 
  

 
 
2. Total Number of Programs Implemented and Individuals Trained (Armenia) 
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ARMENIA 
 

 US- IN- THIRD ALL 
COMPLETED BASED COUNTRY COUNTRY  

  
Oct 1, 2004 – Mar 31, 2005  

  
Number of Participants 7 973 52 1032 

  
Male 4 305 35 344 
Female 3 668 17 688 

  
Number of Programs 6 23 14 43 

  
Avg number of Participants 1 42 4 24 

  
Participation by SAA  

  
SAA 1 3 677 15 695 
SAA 2 3 201 21 225 
SAA 3 0 76 13 89 
SAA 4 1 19 3 23 
Total 7 973 52 1032 

  
  

PROJECT TOTAL 7 973 52 1032 
  
  

Female percentage 43% 69% 33% 67% 
  

 
The female percentage for US programs has considerably improved in comparison with last year’s result 
(11%) and reached 43% during this reporting period.   
 
The female percentage for in-country programs is 69%, which is over the 50% USAID target.  This 
increase is due, in part, to the involvement of participants from outside of Yerevan, where the current 
female population is higher than the male population, and where women are active in the public and 
private sectors.  
 
AED is continually committed to increasing the percentage of female participation in third-country 
programs.  For the period between October 1, 2004 and March 31, 2005, the percentage of female 
participants is 33%.  This reporting period, the same as last year, the participants selected for third 
country training programs were primarily senior officials from various government agencies (Ministries, 
President’s Office, Central Bank of Armenia) and/or top management of private businesses. In Armenia, 
female representation in these positions continues to be low. 
 
3. Total Number of Programs Implemented and Individuals Trained (WNIS) 
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WESTERN NIS 
 

 Ukraine Belarus Moldova Regional Total 
COMPLETED US IC TC All US IC TC All US IC TC All US IC TC All 

       
Oct 1, 2004 - 
Mar 31, 2005 

      

       
Number of 
Participants 

0 29 26 55 0 0 0 0 0 0 0 0 0 29 26 55

       
Male 0 10 9 19 0 0 0 0 0 0 0 0 0 10 9 19
Female 0 19 17 36 0 0 0 0 0 0 0 0 0 19 17 36

       
Number of 
Programs 

0 1 2 3 0 0 0 0 0 0 0 0 0 1 2 3

       
Avg number of 
Participants 

0 29 13 18 0 0 0 0 0 0 0 0 0 29 13 18

       
Participation by 
SAA 

      

       
SAA 1 0 29 14 43 0 0 0 0 0 0 0 0 0 29 14 43
SAA 2 0 0 0 0  0 0 0 0
SAA 3 0 0 12 12  0 0 12 12
SAA 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 0 29 26 55 0 0 0 0 0 0 0 0 0 29 26 55

       
       

PROJECT 
TOTAL 

0 29 26 55 0 0 0 0 0 0 0 0 0 29 26 55

       
       

Female 
percentage 

NA 65% 65% 65% 0 0 0 0  NA 65% 65% 65%

 
Between October 1, 2004 and the official closing of AED/Kyiv on November 9, 2004, AED implemented 
a total of 3 programs, 1 in-country program and 2 third-country programs.  The female participation for 
this reporting period is exemplary in both venues, in-country and third-country, reaching 65% of women 
attendees.  All 12 participants (100%) in the Disadvantaged Children Study Tour to Russia were female.  
Five participants out of 14 for the Water Resources Management Study Tour were female.  The water 
sector is traditionally dominated by men in Ukraine; however, females were well represented. 
 
No Moldovans or Belarussians were trained during this reporting period.   
 
4. Participant Non-Returnees 
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There were no non-returnees in this reporting period. 
 
5.  Minority Serving Institutions 
 
There were a total of six US-based programs for this reporting period.  Of the six programs, five were 
sole sourced or awarded non-competitively.  One program, Legal Junior Faculty Internship, was awarded 
to one of the US Law Schools out of the list of six universities suggested by the Mission. AED continues 
to include at least one MSI on all competitive solicitations, and actively researches potential MSIs for 
each competed program. 
 
C. Monitoring and Evaluation 
 
Program evaluation and monitoring continued throughout the past year.  Exit questionnaires were 
administered to participants who completed training programs and final reports for completed 
interventions were written and submitted to EGAT.  Home office evaluation staff received, tracked and 
finalized final reports sent from the field offices for in-country and third country training.  Staff also 
conducted telephone interviews with participants attending US-based and third country programs, and 
conducted site visits to programs held locally as a part of ongoing monitoring efforts.  
 
During the period being reported, project staff completed or reviewed and submitted 84 final reports.  Of 
these, 44 were for in-country programs, 35 were for third country programs, and 5 were for US programs.  
 
AED submitted three success stories to be posted on the E&E website.  A list of success stories is 
included as Attachment 1.   
 
Reports and responses to ad hoc requests were provided to USAID/EE as requested.  These included the 
following: 
 

1. Copy of AED operations manual (December 2004) 
2. Report on total number of trainees and programs since 1993  (December 2004) 
3. Report on number of US trainees for FY 2004 by sector, and number of US FFS trainees 

(January 2005) 
4. Updates to country pages on E&E website (February 2004) 
5. Updates for E&E Glossy Report (March 2005) 

 
D. Field Operations 
 
Armenia: 
 
In October 2004, AED marked ten years of working with USAID on HICD and training programs 
through the NET Project, GTD, and START PTP.  The occasion was marked with the workshop 
described in Section II. B. HICD in Armenia, and a reception for USAID, technical assistance contractors, 
training providers, and former participants. 
 
In Year 4 (Option Year 1) of the contract, the Armenia field office focused on the implementation of the 
2005 Human Capacity and Institutional Development (HICD) Plan, which was approved in December 
2004. As with the 2004 HICD plan, rather than a full matrix of anticipated training interventions, this 
HICD plan provides a summary or analysis of the issues in each Mission SO and a list of subject areas for 
potential programs to address the issues.  Rather than including a description of each potential training 
event in the training plan, the training intervention requests (TIRFs) are developed in detail during the 
year closer to the time of program implementation.   
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E. Finance 
 
Home office finance staff continued to support the financial needs of the project by: 
 
• Processing monthly imprest reports from Ukraine and Armenia; 
• Processing imprest replenishment requests; 
• Processing wire transfer requests to the field and to US or third country providers and vendors; 
• Processing home office check requests for vendor and participant payments; 
• Reviewing and monitoring monthly cost sheets and vouchers; 
• Providing ongoing review of expenses against the project budget; 
• Providing assistance and guidance to field staff in relation to salary and allowance issues; and 
• Preparing and providing “checkbook” and pipeline information. 
 
F. Reports 
 
The following reports were submitted to the E&E Bureau during this period: 
 
1) Participant Training Financial Expenditures Report (checkbook) - bimonthly; 
2) Expenditures Pipeline Report - monthly; 
3) Participant Training Placement Status Report - monthly; 
4) Minority Institution Utilization Report - monthly; 
5) Training Program Summary Report – monthly; 
6) Operations Manual – semi-annually; 
7) Semi-annual Report – semi-annually; and 
8) Training Program Final Reports (submitted following completion of training programs). 
 

III. Key Cross-Border Linkages 
 
Armenia: 
 
Workshop on Consumer Basket: Definition and Approaches for Development:  In December 2004, AED 
in collaboration with PADCO implemented the International Workshop on Consumer Basket: Definition 
and Approaches for Development in Yerevan, Armenia. This three-day workshop brought together 18 
professionals, officials and decision makers from several ministries (Ministry of Labor and Social Issues, 
Ministry of Finance and Economy, Ministry of Health, etc.), from the National Statistics Service of 
Armenia, and from Armenian social partners (trade unions) advocating on behalf of the poor. Most of the 
participants were involved in activities of the Working Group responsible for design of Minimal 
Consumer Basket for Armenia.  
 
The key goal of this event was to provide participants with skills in designing a consumer basket suitable 
to Armenian conditions. The workshop was designed to introduce the concept of Minimal Consumer 
Basket, and to facilitate the sharing of ideas about its possible design, development, implementation and 
ways to regularly update it. These goals were to be achieved by exchanging experiences with international 
experts from Poland, Latvia and Bulgaria.  
 
Legal Clinics Development Program: In February 2005, six representatives from four Armenian Legal 
Clinics participated in a study tour on legal clinic development in St. Petersburg, Russia. The goal of this 
study tour was to familiarize Armenian professionals with the operation, management and instructional 
processes of legal clinics. As a result of this tour, it is expected that the trainees will improve their clinical 
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programs and establish cooperative relations with the Russian clinics that they visited.  The program 
focused on clinic management, instructional methods, and curriculum development. The participants 
received contact information for legal clinics in Russia and other Eurasia countries. In addition, a package 
of training materials and textbooks to develop professional skills, clinical management skills, and 
professional ethics was provided to the participants. The program provided an opportunity for the 
participants to discuss the problems of their legal clinics, and potential solutions with the Russian experts.  
Communication between trainees and their Russian colleagues is on-going. 
 
Local Councils Strengthening Program: In February 2005, eight local council members from Armenia, 
including two representatives from the Association of Municipal Councilors of Armenia, participated in 
the Local Councils Strengthening Program conducted by the Foundation for Local Government Reform 
(FLGR) in Sofia, Bulgaria. The goal of this program was to provide Armenian local community council 
members with the knowledge and skills necessary to effectively operate within their communities through 
independent decision-making and adherence to established protocol for Council meetings. The Bulgarian 
local council members presented the benefits of using participatory techniques and involving community 
members in council's activities and meetings. This training program focused on the roles and 
responsibilities of local municipal councils in Bulgaria, relations between mayors and municipal councils, 
local government and community relationships, local council procedures, citizen involvement and 
participatory techniques, leadership, team work, effective policy-making, organization of public hearings, 
discussions and community forums, and ethics of the local government servants. Essential components of 
this program were the opportunity to participate in Bulgarian municipal council sessions as well as visits 
to several municipalities in Bulgarian cities.  
 
The trainees established useful linkages with Bulgarian counterparts and are planning to maintain and 
further develop these linkages. The Association of Municipal Councilors of Armenia (AMCA) is 
maintaining contact with FLGR staff, and the two organizations are planning to implement joint 
programs. As the program was completed in the end of February, there are no specific activities planned 
as of yet, but there is a strong commitment from both sides. One of the possibilities discussed is to invite 
FLGR staff to Armenia to conduct a training program for a larger audience. Currently AMCA and FLGR 
are discussing possible ways to get funding for joint projects. 
 

IV. Contributions Toward Sustainability of Local Institutions 
 
Armenia: 
 
Armenia is engaged in a number of programs that contribute significantly to local institutional 
sustainability.  
 
Interventions to Strengthen the Health Sector: 
 
Prenatal & Infant Care Classes: The Prenatal Parenting School – Training of Trainers event (December  
2004) was conducted by one international and three local experts in prenatal parenting education. The 
target audience was twenty health practitioners and medical faculty members. As a result of the TOT 
program, the twenty participants formed ten teams of health professionals (OB/GYNs and 
Neonatologists) to train staff in ten clinical facilities in different regions of Armenia during the second 
phase of the program (April-May 2005). It is projected that each team will train about twenty primary 
healthcare, mother and child health, and reproductive health providers in an effort to target at least 200 
participants. 
 
The Training of Trainers session was designed to provide the opportunity for trainers to upgrade their 
knowledge and training skills on the following topics: 1) fertility, conception, and pregnancy, 2) minor 



 45

changes in pregnancy and the signs of complications, 3) basics of prenatal parenting and neonatal care 
(Lamaze), 4) intrauterine fetal physical/emotional development, 5) environmental hazards during 
pregnancy, 6) hygiene during pregnancy and the post-delivery period, 7) infection during pregnancy and 
the post-delivery period, 8) recognition of the signs of preeclampsia and eclampsia, 9) labor and the 
body’s non-medicament/alternative pain relief methods, 10) preconditions for a C-section, 11) pregnancy 
and postpartum depression, 12) depression in women experiencing a stillbirth or miscarriage, 13) infant 
care (nutrition, weight gain, infections, immunization), 14) breastfeeding and methods of family planning 
for nursing women, 15) Antenatal Psychosocial Health Assessment (ALPHA), and 16) exercises during 
pregnancy and postpartum. 
 
The TOT and the second phase of the program contribute to the sustainability of, and support of, the 
Ministry of Health and Yerevan Medical State University.  The program is strengthening provision of 
prenatal health education.  It is also strengthening practicing primary and prenatal healthcare providers 
across Armenia in delivering qualified prenatal and neonatal healthcare services, and in the physical and 
psycho-social preparation of couples for healthy childbearing and parenthood. 
 
National Workshop on Sexually Transmitted Infections (STIs) Management: In March 2005, AED, in 
collaboration with the Medical-Scientific Center for Dermatology and STIs of the Ministry of Health of 
Armenia, organized a meeting in Yerevan during which the latest STI control strategies and programs 
were introduced. The core of the meeting was the presentation of the National Guidelines on STI 
Management and the steps necessary for implementation. Representatives from central/local health 
authorities, NGOs and from international donor organizations participated in the meeting. It is anticipated 
that the meeting will raise the Armenian health authorities’ and donors’ awareness of current STI 
epidemiology and the modern strategies for STI treatment and prevention. It will also promote the 
provision of accessible and high quality STI management services in primary healthcare facilities.  
 
This national workshop facilitated the launch of the STI Management Training Series Program, which is 
to be conducted in 24 locations around Armenian in April-July 2005. This program aims at upgrading the 
knowledge and skills of Armenian rural primary healthcare providers for effective management of STIs. 
There will be up to 400 regional healthcare providers (dermato-venerologists, OB/GYNs, urologists, 
sexopathologists, family doctors and therapists) participating in this program who are expected to use the 
knowledge and information at their facilities, to improve their knowledge of effective management of 
STIs, and to diagnose and treat more patients using syndromic approach. They are also expected to 
encourage partner notification and treatment, as well as provide patient education and STI prevention 
counseling for their clients. 
 
Interventions to Strengthen the Legal Sector: 
 
Legal Junior Faculty Development Program: Young lecturers increased their capacity to teach legal 
subjects as a result of advanced legal experience in Europe and the US. Two lecturers of Yerevan State 
University’s Law Department studied modern interactive teaching methods and techniques in European 
and US universities in a one semester course from September 2004 to January 2005. One participant 
attended Utrecht University in the Netherlands, and the other one attended American University in 
Washington, DC. Upon returning to Armenia, the young professionals shared their experiences and 
knowledge with their peers and senior colleagues. 
 
The participant at Utrecht University applied and was offered affiliation with the European Association of 
Law and Economics, acquired literature necessary for doctoral critique and developed a student court 
dispute/trial program. He also proposed to establish an “Economics and Law” course in his university. He 
already teaches the subject to his students. After this experiential period and based on the feedback from 
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the students, he will make the necessary adaptations to the subject and plans to offer it as a separate 
subject at his university during the upcoming semester.  
 
The other participant visited the New York offices of the UN International Criminal Court, Amnesty 
International, Open Society Institute, and the National Institute of Justice. She participated in the first 
Annual Conference of International Consortium of Legal Education. She already adopted and is now 
applying strategies for developing an effective learning environment, including approaches for 
encouraging student interaction with their professors and maintaining a professional atmosphere in the 
classroom. The participant gathered information and prepared materials (also translated in Armenian ) for 
a new course on Comparative Criminal Law, which she plans to teach in the upcoming 2005 –2006 
academic year.   
 
International Anti-Corruption Standards: The Anti-Corruption Action Plan for Armenia, Azerbaijan, 
Georgia, Kazakhstan, the Kyrgyz Republic, the Russian Federation, Tajikistan and Ukraine was endorsed 
at a September 2003 ministerial session of the 5th Annual Meeting of the Anti-Corruption Network for 
Transition Economies in Istanbul. 
 
The first stage of the Action Plan implementation involved reviews of existing legal and institutional 
frameworks for fighting corruption in the network member countries. The reviews were conducted in 
2004. As a result of the reviews, a set of recommendations was endorsed for each country. The 
implementation of the recommendations will be regularly monitored during 2005-2006. A second round 
of reviews is planned for 2006-2007.  
 
A seminar to support the countries in their efforts to reform their national anti-corruption legislation 
according to the recommendations stated in the Action Plan and to the requirements of international anti-
corruption conventions took place in February 2005 in Kiev, Ukraine. The Advisor to the President of RA 
on Anti-Corruption issues and a Public Policy Expert from Transparency International was in attendance. 
 
The Network’s recommendations require all countries to include reform of national legislation in their 
Action Plans. Member countries are also required to bring their legislation in line with international anti-
corruption standards established within the Council of Europe’s Criminal Law Convention on Corruption, 
the United Nation’s Convention on Corruption and the OECD Convention on Combating Bribery of 
Foreign Public Officials in International Business Transactions. 
 
Armenia is making clear progress in implementing the 24 recommendations made by the Istanbul Anti-
Corruption Action Plan. Thus far, Armenia has adopted and ratified the Criminal Law Convention on 
Fighting Corruption, Civil Law Convention, and is currently preparing for ratification of the UN Convention 
on Anti-Corruption. The seminar was very useful in terms of the adoption of international anti-corruption 
standards and aligning Armenian legislation with international standards. Representatives of the President’s 
Office, Justice, Police, Prosecutor’s Office and some NGOs will be involved in the Working Group to reform 
anti-corruption legislation according to anti-corruption conventions of the OECD, the Council of Europe and 
the United Nations and in line with the recommendations of the Istanbul Action Plan.   
 
Interventions to Strengthen the Social Sector: 
 
Evolution of Pension Reforms: Bulgaria’s Experience and Regional Perspectives: The Head of the Social 
Insurance and Pension Security Department of the Ministry of Labor and Social Issues (MOLSI) attended an 
international conference focused on what has been accomplished in Bulgaria in the pension provision area, 
including an assessment of Bulgarian pension reform, the pension model adopted in Bulgaria, the work of 
USAID and Bulgaria in implementing reforms in pension provision, and possibilities for replicating this 
experience. The main concept of pension reform in Armenia, as in Bulgaria, is transition from a state-



 47

obligatory pension system to a mixed system of cumulative, voluntary and specialized pension funds. The 
idea of a personalized (cumulative) pension fund is already being considered by the Government of Armenia 
and by the end of 2005, a strategy for developing the law will be formulated. Several pending questions 
include: a) when the cumulative system should be adopted in Armenia; b) who should be involved in the 
system, i.e., which age groups; and c) how much the minimum contribution should be. In addition, a draft law 
on a specialized pension system has already been developed by MOLSI and presented to the Armenian 
government. It will ensure that in cases of labor accidents, sickness, or other job related incidents, a state 
pension payment will be provided. The participant’s attendance at the conference enabled him to collect 
relevant information about these and other issues from his Bulgarian colleagues, as well as from 
representatives of other countries.  
 
Interventions to Strengthen the Energy and Water Sector: 
 
Annual Metering, Billing CRM/CIS Europe Conference and Exhibition: A group of four Armenian 
officials attended a conference and exhibition in Berlin, Germany. Participants were introduced to a 
metering framework, environmental regulations, and demand response management mechanisms. Special 
emphasis was put on the issues of energy efficiency and energy management through efficient metering, 
as well as data exchange standards and other standardization policies.  The Armenian participants visited 
the exhibition and observed modern billing and metering technologies. Participants are looking into 
possibilities of applying these practices and technologies to the Armenian context.  
 
Direct Gas Heating Study Tour to Czech Republic: A group of eight Armenian officials participated in a 
10-day study tour to Prague, Czech Republic. The study tour introduced participants to International/ 
European operational rules and standards for direct gas heating, modern gas heating equipment and 
equipment maintenance. Participants discussed methods for improving energy efficiency through 
application of modern technologies, and are planning to suggest legislative changes to the current 
operational rules and standards that would make them compatible with European and International 
practices. 
 
Water Quality Monitoring Capacity Building: This training program for water quality analysis specialists 
was developed for the staff of the Armenian Environmental Impact Monitoring Center (EIMC.) 
USAID/Armenia’s Water Resources Sustainable Development Project provided the Center with analytical 
equipment and other laboratory materials to ensure adequate conditions for monitoring the environment. 
After the installation of the equipment, a training program was provided by a specialist from the Perkin-
Elmer Company, the manufacturer of the equipment, to endow EIMC staff with the skills to operate the 
equipment.  Training included analysis of real water samples.  EIMC is considered to be the best 
institution in Caucasus at providing water quality analysis, and provides its services to other countries in 
the region as well. The training furthered the analytical skills of the EIMC staff.   
 
Advanced Training in Networking: This program focused on building the capacity of the Water 
Resources Management Agency WRMA to improve their information based decision making.  Seven 
technical staff and mid-level managers at WRMA gained knowledge, skills and abilities related to 
computer network maintenance and implementation of administrative functions, such as creating and 
managing user accounts, sharing folders and printers, connecting to Internet and providing e-mail access. 
Now the program participants support and safeguard national water resource data by ensuring 
computer/network security, antivirus protection, and firewalls. They also provide overall expertise to 
other network users on how to properly facilitate operations of the Local Area Network (LAN). 
     
Advanced Training in Database Maintenance: The Environmental Impact Monitoring Center (EIMC) and 
Armenian State Service on Hydrometeorology and Monitoring (ASH) are responsible for monitoring 
surface water quantity and quality and for providing basic data for national water resource databases.  
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This program was intended to give the technical staff of EIMC and ASH the knowledge, skills and 
abilities to store, manage and retrieve national water resources data, which will improve maintaining 
accurate and reliable hydrological and water quality data for the decision making process. 
 
Interventions to Strengthen the Accounting Sector: 
 
Armenian Accounting Reform: ACCA Scholarship Program - Phase XII:  PTP continued its involvement 
in accounting reform initiatives and provided scholarship opportunities for 64 participants. The program 
prepares the participants with the skills and knowledge to become certified as Chartered Accountants and 
members of the Association of Chartered and Certified Accountants (ACCA) in the United Kingdom. 
ACCA certification is an internationally recognized professional certification that qualifies participants to 
serve as internationally recognized professional accountants, financial managers and auditors.  The 
ACCA Scholarship program has increased the number of professionally trained and internationally 
qualified Armenian accountants and auditors and enhanced the institutional capacity of the Association of 
Accountants and Auditors of Armenia (AAAA) and the International Accountancy Business Center (IAB) 
to provide internationally recognized professional training and educational services to develop the 
accounting, auditing and financial management professions in Armenia.   
 
Armenian Accounting Reform: National Certification Scholarship Program and Technical Assistance - 
Phase I&II:  PTP provided scholarship opportunities for 117 students in this reporting period. The 
National Certification program provides the participants with the skills and knowledge to permit them to 
become members of the Armenian Association of Accountants and Auditors (AAAA) and 25 of the 
current scholarship recipients are AAAA members. At the end of their study the participants should 
demonstrate both practical and theoretical knowledge in accounting, financial management, audit, 
taxation and other business related subjects. The National Certification Scholarship program has 
increased the number of professionally trained and internationally qualified Armenian accountants and 
auditors and enhanced the institutional capacity of AAAA to provide internationally recognized 
professional training and educational services to develop the accounting, auditing and financial 
management professions in Armenia. 
 
Interventions to Strengthen the NGO Sector: 
 
2004 NGO Conference and Exhibition:  For the second time in Armenia’s history, a major nation-wide 
NGO Conference and Exhibition was organized for NGOs from all over Armenia. The representatives of 
more than 200 NGOs from all 11 administrative districts of Armenia gathered in Yerevan in October for 
the “NGOs 2004 - Conference and Exhibition” organized by AED/Armenia with the financial support of 
USAID and in collaboration with the Armenian Assembly of America’s NGO Center and the World 
Learning NGO Strengthening Project. The NGO Conference and Exhibition 2004 was organized around 
several special events and activities. These included: 
 

• Exhibitions by NGOs from eleven marzes – organized by the following themes/sections: 
Economic Development; Youth Issues; Women/Gender Issues; Handicapped Issues; 
Community Development; Human Rights/Legal Issues; Health; Social Issues; Art & 
Culture; Education; Environment/Ecology; 

• Plenary sessions and interactive working and brainstorming sessions on topics and issues 
identified by the NGO community, including Collaboration Among NGOs; NGO 
Collaboration with State and Local Government; Development of Marz and Community-
based NGOs; NGO and Volunteerism; NGO Advocacy; NGOs and Poverty Reduction; 
NGOs and Reducing Corruption, etc. 

 
Ultimately, the NGO Conference and Exhibition 2004 served as an excellent opportunity for 
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strengthening the tertiary sector in the country through fostering linkages, exchanging ideas, and 
increasing public awareness of the important role NGOs can play in a civil society.  
 
NGOs working in the educational sphere jointly established the “Educational Reform System” network. 
They created their own draft policy and generated an electronic mailing list to exchange information on 
any issue related to the educational system in Armenia. According to the coordinator, they meet on a 
regular basis and discuss the possibilities to improve the educational system in Armenia and to affect 
educational policy. 
 

V. Successful Training Approaches, Models, and Best Practices 
 
Armenia: 
The following approaches/models are currently being used in the Armenia program: 
 
Building capacity of local training providers by localizing training through 3 phase model:  This model 
involves three phases of training, beginning with use of international experts in the first round of training 
of trainers (TOT) for a small group of local trainers, followed by local trainers conducting TOT for a 
larger group of trainers across the country, and resulting in the larger group of trainers conducting training 
in their communities.  The Prenatal Parenting School – Training of Trainers program was conducted by a 
working group of one international and three local experts in prenatal parenting education. Twenty health 
practitioners and medical faculty members who provided prenatal healthcare through education and 
preventive and curative interventions participated in the training event (phase 1).  This group then formed 
10 teams of four health professionals (two OB/GYNs for a two-day training and two Neonatologists for a 
one-last day training) and who are currently conducting training sessions for up to 200 regional primary 
healthcare providers in different regions of Armenia (phase 2). It is anticipated that in May-July 2005 this 
expanded group of trainers will train up to 500 community members in prenatal and infant parenting 
(phase 3).   
 

VI. Recommendations to Improve Impact 
 
Include technical assistance contractor and/or AED staff member on third country and US-based 
programs. As programming has shifted to primarily in-country training, with fewer US and third country 
programs, it becomes more critical for US and third country programs to meet the program objectives and 
support the on-going in-country efforts.  Having a staff person from AED or the TA Contractor attend the 
training can help insure that the training is targeted to objectives and trainee needs, and the staff person 
can serve as a link between the program and follow on activities.  This person can be instrumental in 
assisting trainees implement their action plans, in developing further in-country training that may be 
needed, in assisting trainees share knowledge and skills gained from the training, and in gathering the 
impact from the US or third country program.   
 
Continue to develop Mission Project Officers, Technical Assistance Contractors, and local partners 
understanding of HICD contributes to achievement of Mission goals and objectives (SO Framework). As 
the focus on HICD continues to increase, and in order to reinforce that HICD is an integral and important 
component of each Mission’s overall development strategy, AED believes it is important to continue 
working with Mission project staff, technical assistance contractors, and local partners, to encourage them 
to understand the usefulness of the HICD model.  Focusing on strengthening institutional capacity and 
taking a long-term view of human and institutional capacity building, rather than on an easy and 
convenient way to finance ad hoc initiatives from local counterparts and partners, will increase the impact 
of PTP.   
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ATTACHMENT 1 
 

Success Stories Submitted October 1, 2004 – March 30, 2005 
 
Program Title: Women Entrepreneurship Development Program/Tavush Marz 
Fields of Study:  Business Planning 
Participants:  Gohar Grigoryan, Katya Gyozalyan, Nelli Jukova, and Araksya Yeritsyan 
Home Country:  Armenia 
 
Program Title:  NGO Conference and Exhibition 2002 
Fields of Study:  NGO Management 
Participants:  Ruzan Ghazaryan  
Home Country:  Armenia 
 
Program Title:  International Housing Finance Course, Series I – US 
Fields of Study:  Banking and Finance 
Participants:  Mher Yedigaryan 
Home Country:  Armenia 
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START/Russia SEMI-ANNUAL PERFORMANCE REPORT 
 
Contractor:  Academy for Educational Development 
Contract #:  EEE-I-00-01-00010-00 
Reporting period:  For the period October 1, 2004 – March 31, 2005 
 

I.  PROJECT SUMMARY 
 
In August 2001, AED was selected as one of three IQC holders under the Strategic Technical 
Assistance for Results through Training (START) contract.  AED was awarded the START/Russia 
Task Order on September 28, 2001.  During the reporting period AED requested and was granted a no-
cost extension of the task order, extending the effective dates of the contract from April 30, 2005 to 
July 29, 2005.  
 

II. ADMINISTRATIVE/MANAGEMENT SUMMARY 
 
A.  AED COP MEETINGS WITH USAID/RUSSIA START SUPERVISORS 
 
During the reporting period staff structural changes took place in the Mission which directly affected 
the START project.  The project was moved from the Office of Democratic Initiatives (ODI) to the 
Office of Regional Development (ORD), and a new START CTO was designated. AED COP Galina 
Sinyavina initiated a number of meetings with the ORD co-Directors, where the following issues were 
raised and discussed: 1) future and priority topics for participant training in Russia,  2) the START 
project as an excellent instrument to support and strengthen other Mission projects and the overall 
objectives within USAID’s evolving strategy, 3) human and institutional capacity development as the 
focus and corner stone of the START project,  4) START no-cost extension and funding availability for 
the year 2005 for further short-term training activities, 5) Security Risk Determination Procedures, and 
6) AED assistance to USAID contractors and their US-based participants.  
 
B.  FEE-FOR-SERVICE (FFS) ACTIVITY 
 
From October 2004 to March 2005, AED/Russia provided J-I visa processing support through the FFS 
mechanism to 129 participants who attended 18 US-based training interventions organized by 
USAID/TA contractors. During this period, clients requiring AED services included Junior 
Achievement of Alaska, AIHA, RAROLC, Winrock International, IREX, Chemonix and American 
Russian Center (UAA). AED/Moscow also continued to draft Security Risk Determination Memoranda 
for participants and worked closely with USAID TA contractors to ensure compliance with the required 
procedures.  
 

III. TRAINING ACTIVITIES CHART 
 
The chart below lists all training activities implemented during the reporting period. 
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A. Training Programs  
SO Program Name Male Female Total Venue Training 

Provider 
1.3 Increasing Regional 

Competitiveness through 
Improving 
Collaboration/Cheboksary 
 

12 7 19 IC Heartland 
International  

1.3 Increasing Regional 
Competitiveness through 
Improving Collaboration/Sochi 
 

11 9 20 IC Heartland 
International  

2.1 
 

Basics of Election 
Campaigning and Election Day 
Activity in the USA 

1 1 2 US American Council 
of Young Political 
Leaders 

2.3 Land Use Regulations as the 
Mechanism for Urban Land 
Development in a Market 
Economic System: Theory, 
Implementation & Best 
Practices/Perm 

4 8 12 IC The Institute for 
Urban Economics 

2.3 Land Use Regulations as the 
Mechanism for Urban Land 
Development in a Market 
Economic System: Theory, 
Implementation & Best 
Practices/Khabarovsk 

6 6 12 IC The Institute for 
Urban Economics 

2.3 Land Use Regulations as the 
Mechanism for Urban Land 
Development in a Market 
Economic System: Theory, 
Implementation & Best 
Practices/Kaliningrad 

6 6 12 IC The Institute for 
Urban Economics 

2.3 Land Use Regulations as the 
Mechanism for Urban Land 
Development in a Market 
Economic System: Theory, 
Implementation & Best 
Practices/Yekaterinburg 
 

8 4 12 IC The Institute for 
Urban Economics 

2.3 
1.61 

Building Public Private 
Partnership to Improve 
Environment and Public Health 
at the Local Level 

8 5 13 TC LEMTECH 
Consulting 

4.2 Development of Fee for 
Services for Nonprofits/Samara
 

4 16 20 IC Partner 
Foundation 
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4.2 Development of Fee for 
Services for 
Nonprofits/Krasnoyarsk 

6 14 20 IC SCISC 

4.2 Development of Fee for 
Services for Nonprofits/St. 
Petersburg 

3 17 20 IC Partner 
Foundation 

4.2 Development of Fee for 
Services for 
Nonprofits/Khabarovsk 

4 13 17 IC SCISC 

4.2 Development of Fee for 
Services for 
Nonprofits/Blagoveshchensk 

7 13 20 IC SCISC 

4.2 Development of Fee for 
Services for Nonprofits/Perm 

4 16 20 IC Partner 
Foundation 

4.2 Development of Fee for 
Services for 
Nonprofits/Moscow 

3 16 19 IC SCISC 

4.2 Development of Fee for 
Services for 
Nonprofits/Krasnodar 

4 16 20 IC Partner 
Foundation 

 Total of 16 programs 91 167 258   
 

 
IV. PERFORMANCE PROGRESS 

 
A. TRAINING INTERVENTION DESCRIPTIONS  
 
1. Increasing Regional Competitiveness through Improving Collaboration between Regional 
Government and Business Community Leaders 
START/Russia conducted the last two out of three in-country workshops for the leaders of SMEs and 
business associations and local government officials responsible for small business development in 
their regions. The main training objective was to develop an efficient mechanism of cooperation 
between local governments and business communities. The US-based training provider, Heartland 
International, used an experiential interactive learning model which allowed the participants to have a 
dialog, to exchange positive and negative collaboration experiences, and to alleviate distrust between 
the government and the private sector. 
 
2. Basics of Election Campaigning and Election Day Activity in the USA  
In November of 2004, two Russians participated in a US-based election political study program 
arranged by the American Council of Young Political Leaders (ACYPL) for young activists from 
around the world to witness the US presidential, state and local elections. The source of funding for this 
study tour came from USAID/Washington, and AED suggested to the Mission that funding and 
participants’ processing be performed through the  START project mechanism which proved to be cost 
effective and saved USAID/Moscow additional administrative costs and paperwork.  
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3. Development of Fee-For Service for Nonprofits 
START/Russia administered a series of successful in-country workshops in eight Russian cities where 
approximately 160 leaders of local civil society organizations discussed ways of achieving financial 
sustainability in view of declining foreign donor funding. The participants learned how to acquire a 
more business-like attitude and begin providing paid services without compromising the non-profit 
status, their identity, and values. Two Russia-based training providers equipped the participants with 
practical knowledge on marketing strategies, management systems, the legal framework, and tax 
implications of providing fee-for service activities.  AED/Moscow received from 50 to 80 applications 
from potential participants in each city, but limited USAID funding allowed the participation of only 20 
trainees for the activity in each city. The high demand was strong indication that the workshops were 
timely and needed.  
 
4. Land Use Regulations (Legal Zoning) as the Mechanism for Urban Land Development in a Market 
Economy 
START/Russia coordinated an in-country course in three Russian cities to familiarize regional and 
municipal officials responsible for registration of real property rights, economic development and land 
use planning, with the zoning-based model of land use and development traditionally followed in 
market economy countries.  The model will be introduced in Russia after the RF Duma approves the 
new City Planning Code.  Mr. Jess Bratton, the USAID Far East Coordinator, visited the final round 
table discussion in Khabarovsk and was satisfied with the quality of training and the participants’ 
interest in the topic. Mr. Bratton also noted that training generally contributed greatly to the efficiency 
of USAID projects in the Far East. 
 
5. Building Public-Private Partnership to Improve Environment and Public Health at the Local Level  
Thirteen Russian practitioners from municipal and private business enterprises engaged in communal 
services were selected by USAID to travel to Poland for a program conducted by LEMTECH 
Consulting on Building Public-Private Partnerships (PPPs).   The participants learned how to identify 
PPP possibilities, match them with the appropriate PPP arrangement (management or service contracts, 
concessions or leases or other financial schemes), conduct the procurement process and monitor PPP 
project performance. The trainees visited municipal authorities and successful local and privately 
owned service delivery organizations to see the day-to-day operation and successful PPP practices used 
in Poland. “We are really impressed by the group that participated in the study tour. We very rarely 
have such good groups here from other CEE countries that are so responsive and eager to learn new 
things,” the training provider reported. 
 
 
C. COLLABORATION WITH TRAINERS AND USAID CONTRACTORS  

  
AED continued to closely collaborate and support training providers and USAID contractors to ensure 
the quality and efficiency of START training interventions and the providers’ services.  
 
Heartland International 
Four workshops, Increasing Regional Competitiveness Through Improving Collaboration Between 
Regional Government and Business Community, were Heartland International’s first experience of 
conducting in-country programs in Russia. Upon completion of the first workshop in Irkutsk and after 
reviewing the participants’ feedback and the USAID observer’s comments, AED met with Heartland’s 
lead trainer in Moscow to share recommendations and provide further advice and guidance by phone 
and e-mail to improve the quality of the remaining workshops. 
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As a result of the revisions to the training, AED received positive feedback from the participants of the 
second workshop in Cheboksary. The sessions became more dynamic and interactive, and the trainees, 
leaders of business associations and local government officials, were provided with more time and 
opportunity for networking which promoted increased mutual understanding, one of the key program 
outcomes expected by USAID.  
 
Inter-Regional Public Foundation “Siberian Civic Initiatives Support Center”  
One of AED’s major tasks is to measure the effectiveness and impact of completed training 
interventions. The surveys, conducted by the training organizations two months after program 
completion, have become an important source for AED impact assessment. Most of the providers use 
post-training questionnaires (PTQ) as an instrument for collecting participants’ feedback.  The 
AED/Russia Training Development Specialist (TDS) worked closely with SCISC on revising the 
provider’s PTQ. The revised PTQ became a good source of impact information, providing examples of 
successful projects and data for potential success stories.  
 
While working with SCISC, AED paid special attention to the quality of the final reports submitted by 
SCISC upon program completion. AED/Russia recommended that the provider avoid formal statistics 
and provide a deeper analysis of the program course and training methodology, report on the most 
promising action plans, and projects and identify performance gaps and topics for follow-on training. 
Following the above recommendations, SCISC has considerably improved the quality of their reports. 
In addition, the SCISC final program reports have become a good source of information on the best 
performing participants with the potential to implement the acquired skills and knowledge. These 
participants constitute a target group for future program impact assessment conducted by AED six 
months after the program completion. 
 
Regional Society of Disabled People “Perspectiva” (a USAID contractor)  
In November 2004, AED initiated a meeting with the USAID Activity Manager and Director of 
“Perspectiva” to strategize implementation of a two-week course, Protecting the Rights of Disabled 
Children to an Inclusive Education: Policies and Practices.   
 
The meeting focused on developing the main components of the program, setting feasible targets and 
finalizing expected outcomes and performance results.  In addition, START procurement mechanisms 
and benefits of competition as well as a list of potential providers developed by AED were discussed. 
The contractor and the USAID Officer provided feedback that highly valued AED’s recommendations 
and assistance in developing a comprehensive, well versed training course with tangible objectives.  
 
D. MONITORING OF PROGRAMS IN ACTION 
 
Program monitoring is conducted by AED on a constant basis to ensure high quality of the provider’s 
performance, program conformity with Mission objectives, and relevance to the participants’ needs and 
expectations.  AED interviews the participants by phone during the program to learn trainee’s 
immediate feedback, suggestions or complaints. AED/Russia also conducts site visits for all Moscow-
area interventions. During the reporting period, there was one training which occurred in Moscow; in 
March 2004, AED/Russia Senior Training Specialist Natalia Pavlova visited the workshop on 
Development of Fee for Services (FFS) for Non-profits: Policies and Practices conducted by the 
Siberian Civic Initiative Support Center.  Ms. Pavlova observed the program sessions and met with the 
participants. The trainees reported that the topic of the workshop was timely and the acquired 
knowledge would help them change their organizations’ approaches to paid services and achieve 
financial sustainability.  The participants appreciated the chance to share their own ideas on FFS 



 57

generating activities and to learn about other organizations’ experience through the numerous case 
studies provided by the trainers.   
 
E. Minority Institution (MI) Usage 
 
During the reporting period, there were no competitively procured US programs.   
 
F. Gender 
 
A total of 258 participants took part in 16 training programs during this period.  Of these, 167 were 
women.  This is a rate of 65% participation by women which exceeds the Mission’s target of 50% 
participation. 
 
G. Non-Returnee Listing 
 
 There were no non-returnees to report during the reporting period.  
 

V. TRAINING IMPACT ANALYSIS 
 
A. In-Country Programs Monitoring and Evaluation (Attachment 1) 
 
RESOURCE MOBILIZATION, January – April, 2004  
MODERN PRACTICIES IN CHANGE MANAGEMENT, January – March 2004. 
 
The AED team and the Training Development Specialist (TDS) performed and completed a training 
impact evaluation of two series of in-country programs (a total of 12 interventions) conducted from 
January to April, 2004. The approximately 160 trainees representing NGOs, businesses and 
government agencies were leaders in their organizations, and the training empowered them to 
implement new strategies and policies through their organizations’ activities.  The interviewed 
participants reported their new projects initiated after the training, the organizational changes they 
made based on their acquired knowledge, new services the organizations began to provide to their 
communities, and collaborative activities with their former training providers. The results shared by the 
participants with AED (see Attachment 1, Training Impact Report, and Attachment 3, Success Stories) 
provides further details how both programs successfully contributed to human and institutional capacity 
development in Russia. 
 
B. Third-Country Program Monitoring and Evaluation (Attachment 2) 
      
ADVOCACY FOR PUBLIC INTERESTS, May 30 – June 11, 2004 
 
This program, conducted by the Polish-American Advisory Agency, provided 18 trainees an 
opportunity to meet with Polish community leaders and social activists and learn about the most 
effective  advocacy approaches and techniques employed by their Polish counterparts. The participants 
who went on the program, Russian leaders of civic and community groups, were selected out of 115 
alumni of the Policy Advocacy workshops conducted in five Russian cities in 2003, and were 
considered the most active and prominent advocacy professionals and leaders in their communities.  
Six months after the program completion, AED administered post-training evaluation questionnaires 
and conducted interviews with all 18 former trainees. The participants reported that they successfully 
applied their new skills and knowledge in their advocacy efforts and campaigns.  The training impact 
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analysis (see Attachment 2, Training Impact Report) illustrates the trainees’ latest accomplishments and 
their efforts in disseminating progressive ideas and approaches in advocacy activities.  
 
C. Suggested Topics for Future Training Programs 
 
AED provides program monitoring and impact evaluation at all stages to identify the remaining 
performance gaps.  The following are topics suggested by participants from NGOs, businesses, and 
local administrative bodies for future training programs to eliminate these gaps.  
 
1. Resource Mobilization,  

The participants indicated the following deficiencies in their knowledge and skills which impeded 
their activities: legal aspects of human rights defense, legal aspects of NGO registration and further 
operation, NGO financial planning and management, collaboration with local government, business 
and mass media, how to attract business into philanthropic activities, effective methods of team 
building and personnel motivation, and negotiation skills for fundraising. 

 
2 .  Modern Practices in Change Management  

The participants suggested that future training programs should focused on NGO accounting and 
taxation, grant writing to compete for local government and business philanthropic funding of NGO 
projects, the Internet as a means for communication and collaboration, public relations and mass 
media, and how to attract and motivate volunteers. 

 
3.   Advocacy for Public Interests 

In order to further upgrade their knowledge, the participants requested additional training in social 
marketing and strategic planning, public relations strategies and methods of evaluating advocacy 
campaigns, management of associations, and skills in public speaking and negotiation techniques.  

 
VI. RECOMMENDATIONS TO IMPROVE IMPACT OF TRAINING 

 
AED carefully reviewed the participants' feedback from interviews and questionnaires and thoroughly 
analyzed the training providers’ program monitoring and final reports. AED has the following 
recommendations to improve the impact of training: 
 
♦ Due to the sophisticated nature of most of the training programs, it is advisable that the participants 

have a minimum of one year experience of working in their field.  Otherwise, the training materials 
and training methodology will not be fully accepted and/or appreciated. 

 
♦ In order to enhance training effectiveness and to help ensure results, AED recommends that two 

representatives from the same organization are invited to attend the same training: one involved in 
the organization’s management and decision making, and the other a rank-and-file member 
responsible for the implementation of the organization’s activities. 

 
♦ AED recommends that the need for an intervention in a particular region should be thoroughly 

assessed, and the local authorities should be informed about the planned training in advance to 
prevent conflict with local administration representatives, in case they disagree with the topic, 
timing, or nominees for participation. 
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♦  In order to improve the selection process to target potential trainees who are most likely to benefit 
from and apply the training, the AED application forms for NGOs and CSOs programs should 
request additional information from the participants on the organization’s mission, its 
achievements, and the date of their organization’s registration,. 

 
♦ The number of participants in a group should not exceed a maximum of 25 trainees.  According to 

the training providers, a larger group size interferes with the effectiveness of interactive training 
methods and hinders opportunities for individual consultations for all participants.  

 
♦ Training providers should equip participants with an electronic copy of all lectures, presentations 

and training materials for dissemination of materials to participants’ colleagues back home.  
 
♦ As funding permits, in-country providers should be required to open a web-site forum (or at a least 

listserv) for participants lasting at least one-two months after program completion.  Such a forum 
will provide the opportunity for trainees to maintain contacts with each other and receive on-line 
consultations from trainers and experts on their action plan implementation. 

 
♦ Training providers should be strongly encouraged to include other regions’ experience in this 

training, drawing on both positive and negative examples, as well as enrich the program with as 
many case studies as possible. 

 
♦ In-country training providers recommend reducing the number of participants or observers who are 

professional trainers. According to the training providers, this category of participants is more 
interested in obtaining training methodology and tools, rather than the subject of the training itself. 
They are usually reluctant to participate in interactive activities themselves and prefer to observe 
the process.  

 
♦  Conducting a series of seminars in various regions has proven to be highly effective. After the pilot 

seminar the provider is able to adjust the program to the special needs of the audience, incorporate 
additional topics, make a comparative analysis of the audience, and invite speakers from the 
neighboring regions. Training providers recommend continuing this practice of awarding a series of 
seminars when appropriate. 

 
♦ When determining training dates, careful attention should be paid to determining social and 

political events, as well as other donors’ programs or USAID activities scheduled in the selected 
city or region.  START training should not overlap with a local election campaign or any other 
significant event which could hamper and/or postpone the process of participants’ selection.  
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VII. List of Attachments 
 
 
Attachment 1 
 
Training Impact Report  
Resource Mobilization and Modern Practices in Change Management 
 
Attachment 2 
 
Training Impact Report  
Advocacy for Public Interest 
 
Attachment 3 
 
Success Stories 
 
1. Nadezhda Nikitina 
  Modern Practices in Change Management, Rostov on Don 
  “Anastasia” Expands its Services 
 
2. Emma Litvintseva,  
   Resource Mobilization, Khabarovsk 
  “Eco-Bus” Promotes Ecology Awareness in the Far East 
 
3. Larisa Krasnoperova, Tomsk 
   Advocacy for Public Interests 
   Collaboration with the Like-minded People Brings Results 
 
4. Vyatcheslav Kuznetsov, Cheboksary 
    Increasing Regional Competitiveness through Improving Collaboration  
    Between Regional Government and the Business Community 
   Training Stimulates Creation of Business Associations 
 
 
  



 61

SUCCESS STORY 
 

“ANASTASIA” EXPANDS ITS SERVICES 
 
Trainee’s name and organizational affiliation:  

Nadezhda Nikitina, President of Anastasia Foundation 
 

Program title:  
Modern Practice in Change Management 118-IC04-011 

 
Program objective:  
SO 4.2. Crosscutting Initiatives 
 
Training site:  
 Rostov-on-Don 
 
In 1997, several mothers started a social movement in support of children with disabilities in 
their community. Children received training in the arts, knitting, stitching and other kinds of 
handiwork. Such activities gave the children the feeling of independence and satisfaction and 
helped them integrate into society. This community initiative received public recognition, and in 
2000, the same group of activist mothers founded the “Anastasia” Foundation to provide services 
for the disabled. For more than five years, “Anastasia” has been giving orphans, the disabled and 
other vulnerable Rostov children a chance to change their lives. In 2004, the Foundation 
President, Nadezhda Nikitina, participated in the USAID-sponsored training “Modern Practices 
in Change Management.”   
 
As a result of Ms. Nikitina’s participation in the training, her organization has experienced a 
number of changes.  The training helped Ms. Nikitina to understand the importance of 
establishing and supporting professional contacts to expand their activity.  Ms. Nikitina used her 
new knowledge and skills for improving the relationship with local government and business. 
Her foundation opened 27 new educational groups for children and youth, and 220 new children 
had access to Anastasia’s activities. Five disabled people, supported by the foundation, were 
given the chance to attend college, and twenty-five orphans and children with disabilities 
participated in a computer training. Anastasia’s instructors also continue to educate disabled 
children in the arts. The best works created by the children were exhibited at a local arts festival. 
  
Ms. Nikitina designed a project entitled “Innovative Rehabilitation Center, Academy of Living,” 
aimed at rehabilitation, adaptation and mainstreaming of disabled children and orphans. Ms. 
Nikitina offered this project for the local administration’s review. The Rostov Administration 
accepted the project draft and allocated 4.5 million rubles for the Center’s opening which was 
announced in the local newspaper Our Time.  
 
The training also taught Ms. Nikitina to prioritize the needs of the organization. She realized that 
the development of her organization is not possible without an appropriate training for personnel. 
Therefore, two of her colleagues completed a course in English; three employees increased their 
knowledge in human rights issues; and two staff members completed computer courses. The 
capacity of the organization significantly increased due to the growing professionalism of the 
personnel.  
 
According to Ms. Nikitina, public opinion considerably changed toward her foundation, as 
parents became more active and the youth became more aware of disability issues.  Currently, 
children receive medical, social and educational support through the Foundation.  
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SUCCESS STORY 
 

“ECO-BUS” PROMOTES ECOLOGY IN THE FAR EAST 
 
Trainee’s name and organizational affiliation:  
 Emma Litvintseva, teacher in ecology, school #32, Khabarovsk,  

“Eco-bus” project, Khabarovsk  
 
Program title:  

Resource mobilization 118-IC04-002  
 
Strategic objective:  
SO 4.2. Crosscutting Initiatives 
 
Training site:  
 Khabarovsk 
 
The training helped Ms. Litvintseva to launch the “Eco-bus” project that raised public awareness of 
ecological issues on Sakhalin Island. The project started with the distribution of posters and leaflets 
on ecological problems in selected towns of Sakhalin by two local NGOs “White Eagle” and 
“Glena.”  A group of high school students then went on a bus ride throughout the region to promote 
awareness about such issues as water pollution, forest fires, radiation, illegal hunting and other 
problems significant to the area. They conducted performances, distributed materials on ecology, 
and organized seminars and round tables. Participation in the project was highly competitive among 
the students, because it required communicative, artistic and leadership skills, as well as knowledge 
of geography, biology and ecology. 
 
Local TV channels, including ACTV-Inform, covered the Eco-bus project in the media, thereby 
helping further raise public awareness about the pollution and radiation problems of Sakhalin. 
Eighteen articles were published in the local newspapers, twenty programs were broadcast by local 
radio, seven documentaries were shown by local TV, and three photo expositions were displayed 
for public viewing. In addition, information about the Eco-bus project was published at the Isle of 
Treasures newspaper’s website: http://osy.svtc.ru/2004/28/ind.html 
 
After this successful beginning on Sakhalin Island, the organizers plan to continue their project in 
the neighboring area of Kurily.  
 
Participation in the Resource Mobilization training inspired Ms. Litvintseva to mobilize financial, 
human and administrative resources to enhance the project’s effectiveness. The skills in managing 
resources she learned during the training helped Ms. Litvintseva create, manage, and improve 
fundraising for this innovative project. Ten donors, including the local administration, the “Forest” 
project, and private entrepreneurs, helped sponsor the project and contributed over 500,000 rubles.  
 
The training also helped Ms. Litvintseva understand that collaboration with other nonprofit 
organizations, government and business can ensure a project’s success.  She also learned additional 
benefits to cooperation when her school participated in a municipal grant competition, We and Our 
Town. Thanks to this grant, her school was able to issue information materials in ecology.  She also 
commented on other avenues of cooperation she had pursued: “In a close cooperation with “Field 
Studies Council” [from] Great Britain, we prepared and published the brochure “Choose Your 
Future Now” and the textbook “Forest Exploitation” for all Sakhalin schools. Together with our 
British Partners we conducted training sessions for Sakhalin teachers. Together with Winrock 

http://osy.svtc.ru/2004/28/ind.html


 63

International we initiated seminars in ecology related topics and seminars for youth organizations 
leaders.”  
 
During the training session Ms. Litvitseva established professional and personal contacts with the 
other participants. She has maintained a strong relationship with Ms. Makarova, from Komsomolsk-
na-Amure and Ms. Vitkovskaya from Vladivostok and exchanges information with Pilgrim, an 
NGO in Yuzhno-Sakhalinsk.  
 
In summer 2004 Emma Litvintseva and her colleagues provided 14 training sessions for various 
organizations, specifically for government and non-government youth organizations. The 
participants learned advanced modern tools in sustainable development for teachers in Irkutsk, 
Yuzno-Sakhalinsk and other cities. A few months after the training, Ms. Litvintseva developed a 
partner relationship with ISAR Far East http://www.isarrfe.ru/e/. In the ISAR/Vladivostok office 
she received consultation in grant writing. In cooperation with the Siberian Center for Civic 
Initiatives Ms. Litvintseva conducted seminars for ecology activists. More details are available at 
the following website: http://www.vzs.irtel.ru/actions/db/hron3.htm 
 
“I appreciate this seminar very much. This seminar gave me confidence and self-assurance. I 
applied skills that I got at the seminar in my organization. I also designed and managed significant 
projects; the image of my organization has improved. …  I will be happy to continue my education, 
to participate in some exchange programs… Now I am able to conduct seminars in sustainable 
development myself,” Ms. Litvitseva wrote in her last letter to AED.   
 
 
 
 
 

http://www.isarrfe.ru/e/
http://www.vzs.irtel.ru/actions/db/hron3.htm
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SUCCESS STORY 
 

COLLABORATION WITH LIKE-MINDED PEOPLE BRINGS RESULTS 
 

Trainee’s name and organizational affiliation 
Larisa Krasnoperova, Assistant to Chairman, Tomsk Duma 

 
Program title:  
 Advocacy for Public Interests 
   
Program objective:  

SO 4.1: Crosscutting Initiatives  
 
Training Site: Warsaw, Poland  
 
“After the training I realized that I would never accomplish much in advocating for   
public interests without a team of like-minded people. That was why upon the 
program completion, I decided to build a team of advocacy associates, including my 
supervisor Mr. Shamin, the Chairman of the Tomsk Duma, and his other assistants to 
represent and defend the interests of various groups of the population: from high 
school students and prosperous businessmen to women from risk groups (commercial 
sex workers, drug or alcohol abused women, etc.),” commented Larisa Krasnoperova. 
 
Even before the training Mrs. Krasnoperova was aware that Volodino, a village in her 
region, badly needed a new building for the village secondary school. The Volodino 
School had always been a unique educational entity in the whole region. In addition to 
regular education, it provides schoolchildren with specific knowledge in forestry and 
forest regeneration which addresses the environmental needs of the region. 
 
After coming back from the Advocacy program, Ms. Krasnoperova began building an 
advocacy group, trying to attract local officials into its activities.  The first task of the 
group was to persuade the regional Duma to include construction of a new school 
building into its current budget. The second task was to have the school designated 
the special status of a vocational educational institution, since graduates of the school 
become qualified specialists in forest reproduction and regeneration.  
 
 “While working on this project we used all the advocacy models we learned about at 
the in-country seminar and during the program in Poland. We worked with specific 
target groups and used the available information resources to promote the school 
image in the community,” noted Ms. Krasnoperova. The advocacy team encouraged 
the conducting of seminars by other forestry schools based on the model of the 
Volodino School.  They also ensured broad coverage of these seminars and school 
activities by the local mass media, as well as on the Tomsk Duma website. They 
promoted visits of boys and girls from Novosibirsk to the Volodino School to share 
their experience in school forestry management. All these events had a positive 
influence on the image of the school, and as a result the first task mentioned above 
was fulfilled: funding for the construction of a new building for Volodino School was 
included into the Duma’s regional budget.  
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Ms. Krasnoperova currently continues collaboration with a few colleagues she met at 
the Advocacy training. Galina Kuzmina from Krasnoyarsk helped her organize and 
ensure participation of the Tomsk Region team in the Krai meeting of young forestry 
specialists in Krasnoyarsk.  This event was visited by schoolchildren who were young 
foresters from the other regions of Siberia, such as Tuva and Irkutsk.  
 
After the program Ms. Krasnoperova began to work closely with another program 
alumna, Valentina Seliuk, from the Tomsk Administration. They consulted groups of 
activists who initiated the local population’s protest in Tomsk against the construction 
of a plant for processing of nuclear waste products. They also helped edit the 
materials prepared for the local mass media on the issue. As a result of the joint 
efforts of their NGOs, the construction has been put on hold.  
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SUCCESS STORY 
 

TRAINING STIMULATES CREATION OF BUSINESS ASSOCIATION 
 
 
Trainee’s name and organizational affiliation: 

Vyatcheslav Kuznetsov, Director, RIAN Photo Company, Ltd. 
Program title:  

Increasing Regional Competitiveness through Improving Collaboration 
between Regional Government and Business Community, 118-IC04-014, 
October 6 - 8, 2004 

Program objective:  
SO 1.3: Small and Medium Enterprise Sector Strengthened and Expanded 

 Accelerated development and growth of private enterprises.  
Training Site:  

Cheboksary, Russia 
 
The goal of the workshop, “Increasing Regional Competitiveness,” was to develop 
mechanisms for future cooperation between the government sector and business 
community by creating a favorable environment for the development of 
entrepreneurship in Chuvashia.  
 
According to Vyacheslav Kuznetsov, the training became “the last drop,” which 
finally convinced him to create an Association of Photography Companies in 
Cheboksary. The training experience made it clear that a business association could 
be an effective tool in promoting and advocating for the interests of business 
community and influencing the government decision-making process.  
 
In November 2004, an Association of Private Companies and Entrepreneurs Engaged 
in Photo Services was created and became an associated member of the Chamber of 
Commerce and Industry of Chuvashia.  Mr. Kuznetsov was elected the chairman of 
the association.  Six companies working in the field of photo services in Cheboksary, 
including Mr. Kuznetsov’s company, RIAN Photo Company, Ltd., were the founders 
of the association. Mr. Kuznetsov commented: “All these companies were rivals in 
the market of photo business.  After the training I managed to persuade my 
counterparts that we needed to disregard internal clashes and consolidate our efforts in 
order to promote a successful dialogue with the authorities.” 
 
The association intends to provide a whole list of services to its members and sets a 
number of major tasks, namely: 
♦ Constant monitoring of the photo services market 
♦ Create investment funds and an assistance and development fund in support of 

small business companies working in photo services 
♦ Organize professional seminars, conferences and exhibitions 
♦ Develop and introduce motions to the local bodies of power aimed at regulating 

the relationship between the photo business community and the local government 
♦ Provide vocational training on the following professions: salesman of photo 

goods, expert on merchandise,  photo laboratory operator, and photographer 
♦ Create  regional programs for photo services development 
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♦ Arrange informational support and counseling for companies in photo services. 
♦ Develop market strategies, business plans and advertising campaigns for photo 

companies 
♦ Participate in drafting legal rules and regulations in the field of photo services on 

the regional and federal level 
♦ Publish handbooks and guidelines on photo engineering, photo services, etc. 
 
Mr. Kuznetsov has recently become a member of the Entrepreneurship Coordination 
Council under the president of Chuvashia. His membership in the council provides 
him with a valuable opportunity to participate in a policy making process and to voice 
the needs of the small business sector. The association collaborates with the 
Cheboksary administration and the Ministry of Economic Development of Chuvashia. 
 
The association, together with the Cheboksary city administration, initiated “The Best 
Photo Shop” and “The Best Photo Center” contests between Cheboksary companies 
engaged in the photography business which encouraged the companies to improve the 
quality of their services. Depending on the results of these contests such activities 
may be repeated in future. On the eve of the 60th anniversary of Victory Day, 
association members have introduced a special discount system for the Second World 
War veterans in their companies and shops.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
http://gov.cap.ru/news.asp?govid=49&date=10.12.2004 
 
 
 
 
 

http://gov.cap.ru/news.asp?govid=49&date=10.12.2004
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I. Training Programs 
 
AED training staff arranged and managed 49 different START training programs during the 
reporting period. These included one U.S.-based, 33 in-country, and 15 third-country 
programs. The total number of individuals who attended the training events was 3,647 (see 
statistics in Appendix I for details). The sections below outline the START trainings conducted 
this quarter. For full descriptions of programs that ended in January or February, please 
consult the appropriate Monthly Training Activities Report. 
 

SO 1.3 
 
REGIONAL 
 
1. OTS: Eastern and Central Europe Regional Banking Supervision Leadership 

Program (115TC04050) 
 Provider: Toronto Center 

March 7-11, 2005; Krakow, Poland 
Participants: 1 KG, 1 TJ  

 
This off-the-shelf program was conducted by the Toronto Center for senior decision-makers 
responsible for banking and insurance supervision and the regulation of capital markets in 
Central and Eastern European countries. USAID/CAR’s Regional Training Program 
supported two participants from Kyrgyzstan and Tajikistan in attending the course. This 
program enabled supervisors to:  
 

• Strengthen their own agencies' capacities to perform according to international 
standards of supervision and to deal effectively with troubled financial institutions; 

• Work with governments and external agencies to create and maintain an effective 
legislative and regulatory framework for financial sector supervision; 

• Work with industry management, boards of directors, and others (including media) to 
promote and gain support for sound industry practices; 

• Network with their peers, and with Toronto Center experts, in order to identify and 
resolve supervisory issues encountered in their on-going work. 

 
During the program, participants studied international banking supervisory and leadership 
standards and reviewed case studies and best practices. The course aimed at increasing 
participants’ confidence and capacity in implementing changes in their banking jurisdictions. 
At the end of the program, participants drafted an action plan on how to replicate the best 
practices in their home countries.  
 
KAZAKHSTAN 
 
2. PS: Orientation Workshop on the Performance Assessment for the Accounts 

Committee (115IC04103) 
 Provider: Platinum Performance Group (PPG) and ISTI, Inc. 
 March 14-15, 2005; Astana, Kazakhstan 
 Participants: 39 KZ 
 
The Accounts Committee for Control Over Execution of the Republican Budget of the 
Republic of Kazakhstan (AC) agreed to participate in a pilot project to evaluate their 
organization through Human and Institutional Capacity Development (HICD) strategies. This 
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pilot program was implemented by USAID/CAR’s Regional Training Program and ISTI, Inc., 
which is contracted by the USAID E&E Bureau. 
 
The workshop was a two-day orientation, in which the AC learned about HICD and how it 
can help their organization. Over a two week period immediately following the workshop, an 
HICD expert conducted a Performance Assessment (PA) of the AC. The HICD assessment 
report is due April 30, 2005 and will serve as a guide for possible HICD interventions in the 
next training plan.  USAID/CAR’s Regional Training Program will be closely monitoring the 
follow on and results of this program throughout the coming year. 
 
3. Training for the Post-Implementation of the Interim Provision Land Code in 

Kazakhstan (115IC04107) 
 Provider: USAID Land Tenure Reform Project 
 March 15-18, 2005; Borovoye, Kazakhstan  

Participants: 31 KZ  
 
The USAID Land Tenure Reform Project conducted this training to address problems that 
local governments face in implementing the new Land Code. This training for local 
government and NGOs dealing with the agricultural sector helped to assess the new situation 
and develop new approaches for assisting local government and citizens after the cancellation 
of the current land lease.  
 
According to the USAID Land Tenure Reform Project, the training was successful.  
Participants now have a better understanding of the legal issues; they will develop strategies 
to deal with these issues and help local akimats to prepare for their new roles in management 
of agricultural land. The USAID Land Tenure Reform Project will be working closely with 
local authorities to help them deal with new issues in rural areas.  
 
TAJIKISTAN 
 
4. Administering a Microsoft SQL Server 2000 Database (115TC04041) 

Provider: ALSI Computer Company 
January 24-28, 2005; Almaty, Kazakhstan 
Participants: 2 TJ 

 
This training course was conducted in the Microsoft-Certified Technical Education Center of 
ALSI Computer Company in Almaty, Kazakhstan. The Education Center designed the course 
structure and content according to international standards. This course provided participants 
with the knowledge and skills required to install, configure, administer, monitor, and 
troubleshoot the client-server database management system of Microsoft SQL Server™ 2000. 
Both participants were very pleased with the content and logistical arrangements. 
 

SO 1.3 and 1.6 
 
UZBEKISTAN 
 
5. TOT Training to Increase the Number of Private Uzbekistani Farmers, Sessions 

3 and 4: Series of Trainings for Farmers 
Session 3: (115IC03126) Session 4: (115IC04055) 

 Provider: USAID/CAR/EW 
 Session 3: August 19, 2004-January 30, 2005; Five oblasts of Uzbekistan: 

Samarkand, Navoi, Jizzakh, Karshi and Ferghana 
 Session 4: December 01, 2004 – March 30, 2005; Tashkent, Syrdarya, Andijan, 

Namangan, Bukhara, Karakalpakstan, Syrkhandarya, and Khorezm regions, 
Uzbekistan 
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 Participants: Session 3: 700 UZ Session 4: 1123 UZ 
 
These were the final stages in a series of trainings organized in response to an official request 
from the Ministry of Agriculture and Water Resources (MAWR) to train farmers on legal 
issues, business management, and marketing. During the first stage, a group of 12 agricultural 
specialists visited Israel to gain experience and advance their expertise in the agricultural 
sector. In the second phase of the program this knowledge was integrated into a training for 
32 locally-based Uzbekistani trainers, thus expanding the pool of trainers in agriculture. In the 
third session, all of the trainers (12 plus 32) that were trained during the first and second 
stages of the program traveled to different regions in Uzbekistan and conducted trainings for 
local farmers.  
 
AED/UZ then launched a fourth session which targeted 1120 farmers from the remaining 
eight regions of Uzbekistan. In the fourth phase of this project, 56 sessions held from mid-
December 2004 through March 2005 reached around 1120 farmers and targeted the following 
regions: Tashkent, Syrdarya, Andijan, Namangan, Bukhara, Karakalpakstan, Syrkhandarya 
and Khorezm. It is anticipated that AED will arrange a post-training event sometime in May 
or June 2005 to bring all of the trainers together and discuss how the trainings were 
conducted. 

 
SO 1.6 

 
REGIONAL  
 
6.  Development Credit Authority Program for Energy and Utility Companies 

(115IC04032, 115TC04049) 
Provider: National Resources Management Program (NRMP)  
February 8-9, 2005; Almaty, Kazakhstan 
Participants: 51 KZ, 2 KG  

 
On February 8-9, 2005, the USAID-funded Natural Resources Management Program, in 
partnership with USAID/CAR’s Regional Training Program, conducted a workshop about the 
Development Credit Authority (DCA). Attendees included representatives of the Almaty city 
government as well as directors and financial managers of banks and energy companies in 
Kazakhstan and Kyrgyzstan. A representative of EnCon Services International, the provider 
for the DCA project in Bulgaria, attended the conference to share their experiences. 
 
The goal of this activity was to increase participants’ overall knowledge about lending 
policies and familiarize them with the process of applying for DCA loans. The participants 
became acquainted with technical and financial analysis, strategic planning tools, energy 
savings, and cost effectiveness. They also learned how to design energy efficiency projects. 
Participants were very pleased with the program’s content and noted the importance of 
financial support in promoting modernization of electricity distribution and heating systems 
throughout Kazakhstan. 
 
USAID/KCO/EW and AED/KG will work with an Ineximbank representative who attended 
the program to organize a meeting with other bank representatives to discuss the applicability 
of the DCA approach in Kyrgyzstan. 
 
7. Water User Association Study Tour (115TC04028) 
            Provider: CINADCO -Centre for International Agricultural Development 

Cooperation   
       February 15-28, 2005; Haifa, Israel 
             Participants: 10 TK, 10 UZ  
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This study tour for Water User Association (WUA) members and government agricultural 
specialists introduced them to advanced water management practices in Israel. It was the 
second of two study tours—the first one held in January for Kyrgyzstani participants and the 
second one held in February for participants from Turkmenistan and Uzbekistan. The study 
tours exposed participants to irrigation technologies that enable accurate water measurement 
and demonstrated the importance of membership fees for operation and maintenance of water 
management systems. The program included an overview of Israeli water laws and bilateral 
agreements on trans-boundary water resources and introduced participants to innovations in 
on-farm water management as well as to the management of national water resources. 
Participants visited an Israeli agro expo, and hope to use the techniques that they learned upon 
return to their home countries. 
 
8. Peculiarities of WUA Establishing and Functioning (115IC04108, 115TC04055) 
 Provider:  Interstate Coordination Water Commission (ICWC) 
 March 22-25, 2005; Tashkent, Uzbekistan 
 Participants: 5 KZ, 5 KG, 5 TJ, 4 TK, 5 UZ 
 
The Interstate Coordination Water Commission conducted this four-day workshop for 
representatives of Water User Organizations from all five Central Asian Republics (CAR) to 
improve integrated water management in CAR and to support the sustainable development 
and operation of Water User Associations (WUAs). Before the program began, participants 
prepared a summary and list of recommendations on organizational, legal, financial, and 
technical issues effecting the development of WUAs in their respective countries.  
 
In addition to the presentations, participants received a scheme outlining a Plan for Water 
Usage and Distribution, which was developed by the ICWC. The ICWC plans to introduce 
this scheme throughout CAR later in 2005. Participants were requested to submit feedback to 
ICWC regarding the plan by the end of April 2005. 
 
THE KYRGYZ REPUBLIC 
 
9.  OTS: Water User Association Study Tour (115TC04025) 

Provider: CINADCO 
January 9-22, 2005; Haifa, Israel 
Participants: 14 KG 

 
This 14-day study tour for 14 Water User Association (WUA) members and agricultural 
specialists introduced them to advanced water management practices in Israel. The study tour 
exposed participants to irrigation technologies that enable accurate water measurement and 
demonstrated the importance of membership fees for operation and maintenance of water 
management systems. The program included an overview of Israeli water laws and bilateral 
agreements on trans-boundary water resources and introduced participants to innovations in 
on-farm water management as well as to the management of national water resources.  
 
Participants found the program content relevant to their jobs and felt they would be able to 
apply the Israeli experience in their WUAs with slight modifications. For example, Mr. 
Egebmerdiev, a member of the Maydan village WUA, informed AED/KG of his plans to raise 
funds for procurement of drip irrigation technology for his WUA’s fields. AED/KG advised 
participants to work with relevant associations to share their new knowledge and to search for 
partnerships in implementing new ideas. 
 
10.  Significance of Electricity Loss Reduction Public Hearings (115IC04072) 
 Provider: The Kyrgyz State Energy Agency (SEA) 

December, 18, 2004; Bishkek, Kyrgyz Republic 
January 27, 2005; Osh, Kyrgyz Republic 
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January 28, 2005; Jalalabad, Kyrgyz Republic 
February 10, 2005; Karakol, Kyrgyz Republic 
Participants: 252 KG 

 
The Kyrgyz State Energy Agency (SEA), with the support of USAID/CAR’s Regional 
Training Program, conducted a series of public hearings in Bishkek, Osh, Jalalabad, and 
Karakol within the period of December 18, 2004-February 10, 2005. The participants were 
energy company representatives, public organizations, municipalities, consumers’ rights 
groups, and mass-media representatives. The goal of these hearings was to draw public 
attention to electricity loss reduction and encourage a discussion of recommendations and 
mechanisms for reducing commercial electricity loss. The SEA also discussed the possibility 
of introducing a standard rate for energy use, which would prevent overcharging of customers 
and improve transparency.  
 
11. Study Tour on Energy Regulatory Practices (115TC04044) 
 Provider: Energy Regulator Regional Association (ERRA) 

February 13-22, 2005; Ankara, Turkey; Budapest, Hungary 
Participants: 2 KG 

 
ERRA, with the support of USAID/CAR’s Regional Training Program, organized a study 
tour to Turkey and Hungary for the Kyrgyz State Energy Agency (SEA) Director, Mr. 
Salaidin Avazov and the tariff specialist, Mr. Zalkar Kamalov. The participants acquired 
skills and knowledge on financial reporting and technical audits related to tariff calculation. It 
is expected that the knowledge and experience acquired during this study tour will help SEA 
management to better understand the SEA’s rights and responsibilities as an energy 
regulatory agency, increase its regulating capacity, and improve its management.  
 
12. Electricity Loss Reduction Study Tour to “Kokshetau Energo” LLC 

(115TC04066) 
 Provider: Natural Resources Management Program (NRMP) 

March 24-26, 2005; Kokshetau, Kazakhstan  
Participants: 5 KG 

 
USAID/CAR’s NRMP organized this study tour with PTP support to help the Government of 
Kyrgyzstan tackle high technical and commercial electricity losses in the distribution sector. 
The program exposed representatives of the Kyrgyz State Energy Agency (SEA) and 
distribution companies to Kazakhstan’s more successful regulatory, technical and managerial 
measures in the sector.   
 
Out of seven initially invited participants, two representatives of distribution companies 
weren’t able to attend the program due to the political events in Kyrgyzstan. 
 
TAJIKISTAN 
 
13.  ICI: Tajikistani Water Code: Application Practice and Recommendations 

Development (115IC04913) 
Provider: NGO Nature Protection Team 
January 25-26, 2005; Dushanbe, Tajikistan 
Participants: 36 TJ 

 
A two-day roundtable entitled “Tajikistani Water Code: Application Practice and 
Recommendations Development” was conducted with financial support of USAID and the 
Central Asian Mountain Program/Swiss Cooperation and Development Office, and the 
informational-technical support of the International Fund for Saving the Aral Sea. The 
roundtable sought to increase community activity in decision-making processes, improve the 
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community’s legal literacy on water legislation, and draft recommendations for improvement 
of the Tajikistani Water Code. Based on drafted recommendations, a resolution was adopted, 
which will be submitted to the Government and Parliament of the Republic of Tajikistan. 
 
14. Advanced Training Course on UNIMAS Facilities Upgraded with MCC Data Input 

Option (115IC04099) 
Provider: OJSC “Intelcom-Delta,” Moscow, Russian Federation 
February 22-March 4, 2005; Dushanbe, Tajikistan 
Participants: 14 TJ 

 
The goal of this program was to provide the Tajikistan CommCenter technical staff with a 
hands-on training on the upgraded MCC. During the training, the participants learned about 
and installed software supporting MCC data input. An additional back up station was loaded 
as a UNIMAS reserve copy to minimize risk to the CommCenter in case its operation is 
stopped or broken. The training gave the trainees an opportunity to learn the process of 
installation of the reserve system as well. The creation of the back up work station will have a 
direct impact on the sustainability of the CommCenter's system. The new software skills and 
knowledge acquired and adopted will promote more intensive, speedy, and efficient exchange 
of hydrometeorological data between CAR countries. 
 
The participants were very pleased with the program’s content and trainers’ professionalism. 
The main recommendation of the trainers was to provide a training on PC basics before 
conducting such an advanced training course, since oblast participants had some difficulties 
using computers. Still, they all learned advanced methods of transmiting hydrometeorological 
data through the Internet.  
 
TURKMENISTAN 
 
15.  Training of Specialists in Persona MIS Software (115IC04081) 

Provider: The National Hydrometeorological Committee at the Cabinet of Ministers 
of Turkmenistan 
February 5-9, 2005; Mary, Turkmenistan 
Participants: 14 TK 

 
Turkmenhydromet initiated this training to train technical specialists of Turkmenhydromet’s 
velayat branches to work with Persona MIS Software, which is used for processing, storing 
and analysis of meteorological data. Trainers introduced participants to Persona MIS 
Software and provided them with guidelines and recommendations that can be applied to 
specific meteorological information processing cases.  
 
16. Training of the Meteorological Equipment Examination Specialists (115IC04098)  

Provider: The National Hydrometeorological Committee of the Cabinet of Ministers 
of Turkmenistan 
March 3-9, 2005; Bairamali, Turkmenistan 
Participants: 16 TK   

 
This was conducted by four leading technical specialists from the Turkmen Hydromet, who 
are certified as examination officers. Sixteen participants from velayat branches of Turkmen 
Hydromet were involved in this program, which took place at the local Hydromet post in 
Bairamali. Participants were trained to repair, maintain, and check meteorological equipment, 
and learned calibration techniques. After the program’s completion, participants were 
tested—those that passed obtained state certificates that allow them to provide calibration, 
verification, repair and monitoring of meteorological equipment in their velayat.   
 
17.  Agrometservices for Cotton and Wheat Producers (115IC04080)  
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Provider: The National Hydrometeorological Committee of the Cabinet of Ministers 
of Turkmenistan 
March 15-19, 2005; Mary velayat, Turkmenistan 
Participants: 29 TK 

 
The proposed training is a continuation of the program “Agrometeorological Services for 
Grasslands,” which was implemented in September 2004 by USAID/CAR’s Regional 
Training Program and Turkmenhydromet. The success of that program encouraged 
Turkmenhydromet to propose a new training, “Agrometservices for Cotton and Wheat 
Producers,” which is designed to increase the knowledge of Turkmenhydromet specialists of 
agrometeorological measurements and forecasts in areas of cotton and wheat growth.  
 
Trainers from the National Hydrological and Meteorological Service (NHMS) of 
Turkmenistan taught the participants modern agricultural methods. Additionally, four leading 
scientists from the Cotton and Wheat Research Institutes of Turkmenistan presented updated 
information on new varieties of crops and the timing of land treatment. Moreover, the training 
familiarized participants with the basics of Integrated Pest Management. 
 

SO 2.1 
  
REGIONAL  
 
18.  Civil Society Organizations (CSOs) and Political Parties: Building Constructive 

Relationships: Group 3-(115TC04008) 
 Provider: Polish-American Advisory Agency (PAAA) 

January 17-21, 2005; Warsaw, Poland 
Participants: 3 KZ, 3 KG, 3 TJ 

 
USAID/CAR/DM, through USAID/CAR’s Regional Training Program, developed and 
organized this training to support the development of constructive non-partisan relationships 
between Civil Society Organizations (CSOs) and political parties in Kazakhstan, Kyrgyzstan, 
and Tajikistan. This was the last of three nearly-identical trainings which were held for three 
different groups. 27 NGO representatives attended this study tour over the course of the three 
trainings. The trainings demonstrated to the CSO leaders how to become involved in the 
policy arena without implicating their organizations in any specific partisan activity in favour 
of one party or another.  
 
The study tour consisted of lectures, discussions, case studies, site visits, and meetings with 
representatives of Polish political parties. During the site visits participants learned about the 
Polish NGO experience in networking with political parties and influencing policy, as well as 
in providing expertise and information to policy makers. Participants received first hand 
information on NGO involvement in placing important issues like corruption, environmental 
protection, health care, social assistance, and education on the public agenda. During the 
training, participants also drafted action plans to be implemented in their home countries.  
 
19.  Regional Workshop: Teaching NGO Law (115IC04074, 115TC04047) 
 Provider: International Center for-Not-for-Profit Law (ICNL) 
 February 23-24, 2005; Tashkent, Uzbekistan 

Participants: 2 KZ, 2 KG, 2 TJ, 34 UZ 
 

This regional workshop, implemented by ICNL and USAID/CAR’s Regional Training 
Program, aimed at encouraging CAR law instructors/professors to adapt and include an NGO 
Law course in their Higher Education Institutions’ Law curricula as an elective course. It 
focused on the crucial role of NGOs in society and the importance of teaching young lawyers 
about the role of NGOs. 
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The seminar was conducted for professors from Central Asian universities from Kazakhstan, 
Kyrgyzstan, Tajikistan and Uzbekistan. ICNL hosted a foreign expert to introduce 
participants to international law and its role in supporting NGO development. The seminar 
covered the legal framework for creation and operation of NGOs, as well as how to develop 
curricula and other supporting materials. Participants developed concepts for an NGO law 
curriculum for local law faculties and law schools, drafted an implementation plan for 
inserting NGO law courses into these institutions, and formed a network for facilitating 
constant communication between the law professors for planning and further implementation 
of NGO law courses. 
 
20.  2005 Philip C. Jessup International Law Moot Court Competition (115US04002) 

Provider: International Law Students Association 
March 28-April 2, 2005; Washington, D.C., USA 
Participants: 2 KZ, 3 KG, 2 TJ, 3 UZ 
 

The Jessup International Law Moot Court Competition is the premier international moot court 
competition conducted by the International Law Students Association (ILSA). Every year 
international teams from over 70 countries gather in Washington, DC to participate in the 
competition. The overall goal of the program is to increase prospective lawyers' 
understanding of law, the judicial system, civic education, and public advocacy. 
 
The team from Kyrgyzstan, after barely making it to the competition due to the political 
events at home, posted an impressive ninth place finish in the competition. They lost only to 
the Australian team that ended up winning the entire competition. 
 
KAZAKHSTAN 
 
21. ICI: International Conference on Methods of NGO Cooperation in the Electoral 

Process (115IC04917) 
 Provider: Republican Network of Independent Monitors  
 January 27-28, 2005; Astana, Kazakhstan 

Participants: 35 KZ  
 
This conference was organized by the Republican Network of Independent Monitors (RNIM) 
and USAID/CAR’s Regional Training Program to strengthen CAR NGOs’ capabilities in 
dealing with elections and in developing recommendations for improvement in electoral 
legislation. The two-day event was organized to provide an opportunity for NGOs to share 
experiences, thus increasing the effectiveness of NGOs’ participation in electoral processes in 
CAR. 
 
About 60 representatives of NGOs and international organizations from Kazakhstan, 
Kyrgyzstan, Uzbekistan, Armenia and Azerbaijan were invited to make presentations at the 
conference. The participants developed concrete recommendations for three main areas: 
promotion of civil initiative in the electoral process, elections observations, and improvement 
of electoral legislation. The recommendations will be published along with conference 
materials/presentations within one month. Participants also drafted a memorandum of 
understanding about future cooperation in the sphere of electoral processes in Armenia, 
Azerbaijan, Kazakhstan, Kyrgyzstan, and Uzbekistan.  
 
22.  ICI: YISK Strategic Planning for the Year 2005-2008 (115IC04914) 
 Provider: Youth Information Service of Kazakhstan (YISK) 
 February 1-4, 2005; Astana, Kazakhstan 

Participants: 42 KZ 
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The goal of this program was to improve the organizational capacity of the Youth Information 
Service of Kazakhstan (YISK) by evaluating the effectiveness of past organizational 
activities, developing follow-on activities for the “League of Young Voters” and “Student 
Councils” programs, and developing a 2005-2008 organizational strategy.  
 
The program brought together branch office directors and staff members from 13 branches of 
YISK to assess organizational strengths and weaknesses, analyze successes and failures, 
evaluate the effectiveness of past YISK activities, and develop action plans and a general 
organizational strategy for 2005-2008. Participants discussed the “League of Young Voters” 
program for 2004 and learned about lobbying techniques. They visited the Parliament and 
talked to deputies about youth policy in their regions.  
 
23.  Taxation of the Third Sector in Kazakhstan (NGO Tax School) (115IC04037) 
 Provider: International Center for-Not-for-Profit Law (ICNL) 
  January 10-11; Almaty, Kazakhstan 
  January 20-21; Taldykorgan, Kazakhstan 
  February 7-8; Taraz, Kazakhstan 
  February 10-11; Shymkent, Kazakhstan 

Participants: 100 KZ—25 at each event 
 

ICNL brought tax training specialists to four Southern cities of Kazakhstan (Almaty, 
Taldykorgan, Shymkent and Taraz) and conducted two-day seminars for representatives of 
local NGOs. The seminars confirmed that the decision makers in Southern Kazakhstan’s 
NGO community lack up-to-date knowledge of NGO taxation, as well as practical and on-site 
support for their operations.  
 
Participants greatly appreciated the seminars and the chance to get both an update about NGO 
tax legislation and to receive professional answers to critical tax-related problems that arise 
during operation of their NGOs. As a result of the seminar, the participants will be able to 
serve as NGO tax information resources for local organizations and further disseminate the 
information learned. 
 
KYRGYZ REPUBLIC 
 
24. ICI: Women and Children Trafficking as a Special Form of Violence 

(115IC04916) 
Provider: “El Agartuu” Public Association 
January 17-20, 2005; Bishkek, Kyrgyz Republic 
Participants: 41 KG  

 
USAID/CAR’s Regional Training Program supported “El Agartuu” Public Association’s 
Gender Education Laboratory in organizing and conducting this two-day ICI training program 
for the Kyrgyz National Uuniversity’s select faculty and students. The main objective of the 
program was to increase participants’ awareness of trafficking and expose them to advanced 
interactive training methods. 
 
During the program participants met with representatives of government and international 
organizations and learned about their anti-trafficking activities. AED/KG and the Gender 
Education Laboratory believe that this training will encourage the participating faculty and 
the KNU administration to continue raising students’ awareness of the trafficking problem by 
integrating this subject into their existing courses. The students are encouraged to undertake 
activities and projects/research to increase their peers’ awareness of the problem. 
Additionally, AED/KG believes that the trainers were able to collect relevant feedback on 
interactive teaching to draft a Teachers’ Manual on Human Trafficking. 
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25.  Training of Long Term Domestic Non-Partisan Monitors for Kyrgyz 
Parliamentary Elections 2005 (115IC04088) 
Provider: Coalition for Democracy and Civil Society 
January 21-30, 2005; Bishkek and Osh, Kyrgyz Republic 
Participants: 149 KG  
 

On January 21-30, 2005, the Coalition for Democracy and Civil Society conducted a series of 
four two-day trainings for Long Term Domestic Non-Partisan Observers (LTO) and Coalition 
regional representatives who observed and reported pre-election developments in 60 districts 
in the run-up to the February 27 parliamentary elections in the Kyrgyz Republic. Participants 
reviewed the election code, the rules and procedures for campaigning, the structure of election 
commissions, and mechanisms of electoral conflict resolution. The long term observers were 
also trained on report writing and received guidelines on how to report pre-election violations. 
Long term observers acted as district coordinators on Election Day, so the program also 
included a component on general logistics and reporting instructions, including an overview 
of parallel vote tabulation. 
 
26. Inking Posters (115IC04096) 
 Provider: IFES 

February 2, 2005; the Kyrgyz Republic 
Participants: up to 33,000 poll workers 

 
In 2004, as part of their electoral assistance to the Kyrgyz Republic, the International 
Foundation for Election Systems (IFES) received a sub-grant to procure and deliver UV stain, 
UV lights, and batteries to every Precinct Election Commission in the Kyrgyz Republic. 
USAID/CAR/DM, through its Participant Training Program, complimented this effort by 
publishing posters explaining inking procedures to voters. As a result, a total of 8,500 posters, 
including 5,500 posters in Kyrgyz/Russian and 3,000 posters in Kyrgyz/Uzbek were 
published and distributed through the Central Election Committee and local umbrella 
organizations, including Civil Society Support Centers, the Coalition for Democracy and 
Civil Society, and National Democratic Institute Information Centers. Both Precinct Election 
Commissions and NGOs displayed posters in polling stations and other public areas on 
Election Day.   
 
27.  Exit Poll Training, Parliamentary Elections 2005 (115IC04091) 
 Provider: SIAR Research and Consulting 

January 23-February 27, 2005; Kyrgyz Republic 
Participants: 160 KG 

 
Three commercial Kyrgyzstani consulting/research companies, SIAR-Bishkek, M-Vector, 
and the Marketing Service Bureau recently banded together to form an Election Polling 
Consortium. They conducted a pilot exit poll during the February 2005 Kyrgyz Republic 
Parliamentary elections. Along with other donors, USAID/CAR’s Regional Training Program 
supported this project and funded two of its components: Phase I TOT Training, which 
created a cadre of 16 TOT exit poll trainers; and Phase II, which consisted of follow-up 
regional trainings for exit pollsters.  
 
Considering the political sensitivity of this event, AED recommended that exit poll trainings 
in Bishkek and outlying regions be carefully thought out, conducted, and monitored by the 
named implementing companies with assistance from the Eurasia Foundation. The 
Consortium conducted the survey among over 7,000 voters at 80 polling stations in five cities 
and four oblasts. Results of the exit poll can be found at http://www.kyrgyzpoll.org. 
 
TURKMENISTAN 
 

http://www.kyrgyzpoll.org/
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28.  CSSC Managers Experience Exchange Visit to Kazakhstan and the Kyrgyz Republic 
 (115TC04039) 
 Provider: Counterpart Turkmenistan 

January 15-23, 2005: Astana, Karaganda, Ust-Kamenogorsk, Semey, Kazakhstan, and 
Nookat, Kara-Kol, Bishkek, Kyrgyzstan 
Participants: 10 TK 

 
Counterpart Turkmenistan proposed this activity to enhance the leadership and managerial 
capacity of Turkmenistani Civil Society Support Initiative Centers (CSSCs). Ten CSSC 
representatives from Turkmenistan visited Kazakhstan and the Kyrgyz Republic to observe 
projects implemented by similar associations in Kazakhstan and the Kyrgyz Republic. 
Participants learned about network-building principles and values, organizational structures, 
policies, procedures, and decision-making processes. CSSC managers were exposed to 
specific areas of network management, which could be replicated and used in their work.  

 
AED/TK had a post-training meeting with participants; participants expressed their gratitude 
to AED and Counterpart for a well-organized study tour. Participants stressed the uniqueness 
of the tour, as Turkmen CSSC managers have few chances to visit their colleagues in Central 
Asia and get a closer look at activities of CSSCs and NGOs in other countries. Tour 
participants made a presentation at the Counterpart/TK office in Ashgabat and briefed their 
colleagues and NGO leaders on the results of the study tour. They have formed a network and 
meet regularly to organize joint activities. 
 
UZBEKISTAN 
 
29. Community Owned Business and Social Enterprise (115IC04076) 
 Provider: CHF and Counterpart 
 Session 1: January 24-27; Karshi, Uzbekistan 
 Session 2: February 7-10; Termez, Uzbekistan 
 Participants: 40 UZ 
 
CHF and Counterpart arranged this training with support from USAID/CAR’s Regional 
Training Program with the overall goal of creating stronger and more sustainable Civil 
Society Organizations (CSOs). Participants included representatives from NGOs, Community 
Improvement Councils, and teachers who were interested in starting a small business or social 
organization. Workshops were facilitated by two trainers from Junior Achievements (JA); 
both trainers had extensive experience in delivering programs on community-oriented 
business and development of social enterprises. JA was a principal partner of CHF in this 
particular program. Participants had assistance in drafting a business plan for the creation of 
their prospective businesses or social enterprises. 
 

SO 2.4 
 

UZBEKISTAN 
 
30. ICI: Increasing the Effectiveness of Makhalla Committees in Addressing 

Community Issues in the Khorezm Region (115IC04923) 
 Provider: Al Khorezmi-Vamberi International Scientific Society 
 March 30, 2005; Urgench, Uzbekistan 
 Participants: 52 UZ 
 
This one-day conference was initiated and conducted by the Al Khorezmi-Vamberi 
International Scientific Society. The conference brought together local Makhalla leaders, 
NGOs, and representatives from the local government to discuss the current situation 
regarding local self-governance bodies (Makhallas). They attempted to identify factors that 
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might restrict the development of local Makhalla committees. During the conference, 
participants drafted a list of recommendations for Makhalla leaders that outlined possible 
approaches and ways that the Makhalla Committees could address local community issues 
and problems. At the end of the conference the participants established an Executive Council 
that will follow-up on the implementation of the recommendations and monitor their results. 
The Executive Council is currently in the process of drafting a proposal for establishing a 
Makhalla Association in the Khorezm Region. 
 

SO 3.2 
 

REGIONAL 
 
31. Training Module Development Workshop (115IC04105, 115TC04054) 
 Provider: AIHA 

February 28-March 6, 2005; Almaty, Kazakhstan 
Participants: 5 KZ, 4 KG, 2 TJ, 4 UZ 

 
AIHA and USAID/CAR’s Regional Training Program conducted this workshop to facilitate 
ongoing healthcare sector reforms in CAR by improving medical education standards and 
supporting HIV/AIDS and Tuberculosis curriculum development for medical educational 
institutions in the region. The workshop was one in a series of Regional Medical Education 
Partnership (RMEP) activities, during which U.S. and CAR faculty developed training 
modules based on modern international standards.  
 
As part of the workshop, participants attended the Prevention of Mother-To-Child 
Transmission (PMTCT) of HIV/AIDS Regional Conference and reviewed materials from 
partner academies and NGOs working on HIV/AIDS prevention. During the workshop 
participants chose main sections of the training modules on HIV/AIDS and TB to be included 
in the curricula of medical institutions in CAR. If the training modules are approved by the 
CAR MOHs, in fall 2005 the modules will be taught at medical education institutions in 
CAR. 
 
32. Prevention of Mother-To-Child Transmission of HIV (115IC04036, 

115TC04030) 
 Provider: AIHA 

March 1-3, 2005; Almaty, Kazakhstan 
Participants: 32 KZ, 8 KG, 8 TJ, 13 UZ 

 
In response to the urgent need to address maternal-child transmission of HIV/AIDS in CAR, 
AIHA, with support from USAID/CAR’s Regional Training Program, and in close cooperation 
with the WHO and UNICEF, conducted a regional conference on Prevention of Mother-To-
Child Transmission (PMTCT) of HIV. The overall goal of this program was to combat the 
HIV/AIDS epidemic in Central Asia by addressing mother-to-child transmission of the disease.  
 
This conference provided participants with an overview of PMTCT goals and achievements and 
was an excellent opportunity to expand AIHA’s highly successful Odessa PMTCT model, which 
has been already implemented at four pilot sites in Kazakhstan, to other countries in the Central 
Asian Region.  Conference participants from Kazakhstan introduced their achievements. AIHA’s 
HIV/AIDS consultants from Ukraine also shared new methods in approaching prevention and 
treatment of HIV in women and infants. Key government officials, policymakers, public health 
professionals, and care providers attended this event. Participants determined goals for effective 
AIHA PMTCT project development and implementation in other CAR countries in 2005.  
 
33. Eurasian Network of Drug Information Centers, New Approaches to 

Measurement of  Drug Prices (115IC04102, 115TC04053) 
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 Provider: ZdravPlus Project 
March 2-4, 2005; Almaty, Kazakhstan 
Participants: 6 KZ, 3 KG, 3 TJ, 2 UZ 

 
This three-day training activity in Almaty gathered Eurasian Drug Information Network 
(EDIN) members from Kazakhstan, Uzbekistan, Kyrgyzstan, and Tajikistan for their second 
medicine availability and price monitoring seminar, the first one having been held in June 
2004. The overall goal of this program was to provide better access to medicine through 
distribution of independent and unbiased information on medicine among health specialists 
and consumers.  
 
During the training, participants presented their reports on the results of drug price research 
conducted by Drug Information Centers in each CAR country in 2004. In addition, a new 
drug price measurement methodology, which was developed by the WHO and Health Action 
International (HAI), was presented. Following the program, participants are expected to 
develop recommendations for improving drug price policy, including drug distribution control 
issues. These recommendations will be submitted to relevant government institutions in 
participants’ home countries. 
 
KAZAKHSTAN 
 
34. Kazakhstan PMTCT Replication Sites Meeting (115IC04079)  
 Provider:  American International Health Alliance (AIHA) 

January 14, 2005; Almaty, Kazakhstan 
 Participants: 20 KZ 
  
This one-day meeting was organized to discuss implementation of the Prevention of Mother-
To-Child Transmission (PMTCT) project in Kazakhstan. Some relevant issues are 
antiretrovirus (ARV) drugs and rapid test availability, as well as the lack of coordination 
among different stakeholders (AIDS and mother and child health systems), which results in 
delays in PMTCT data collection and a failure to meet the needs of affected patients.  
 
At the meeting, AIHA consultants from Ukraine shared their experiences with PMTCT. The 
Kazakhstani project consists of several replications of a successful pilot program in Odessa, 
Ukraine. At the meeting, PMTCT replication site representatives made presentations on their 
work with HIV-positive pregnant women. After each presentation, participants engaged in 
discussions of ways to address challenges with their colleagues, the PMTCT stakeholders 
from the National AIDS Center, AIHA consultants, and representatives from the RK Ministry 
of Health. Towards the end of the meeting, a national PMTCT policy was presented and 
participants were asked to provide their comments on it. This national policy was addressed at 
the regional PMTCT conference in March 2005. 
 
35. ICI: Nursing Leadership Through Partner Best Practices (115IC04915) 
 Provider: Semipalatinsk Nursing Association (SNA) 

February 1-3, 2005; Uralsk, Kazakhstan 
 Participants: 30 KZ 
 
This workshop was conducted by one of the leading regional nursing associations in 
Kazakhstan, the Semipalatinsk Nursing Association. The program was designed to improve 
nursing leadership skills and management practices of nurses in Uralsk Oblast by sharing the 
experience and best practices of the SNA. The workshop helped participants to better 
understand the concepts of leadership, effective communication, and the role of nurses in 
primary healthcare. The program also provided a forum for nurses and physicians of Uralsk 
oblast to discuss challenges and difficulties they encounter in their work. As a result of the 
workshop, members of the Uralsk Nursing Association, along with the SNA leaders, have 
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developed a plan of activities for the next six months. They plan to issue informational 
newsletters, develop medical care standards for nurses, and plan a site visit for a few Uralsk 
nurses to the SNA.      
 
THE KYRGYZ REPUBLIC 
 
36.  Training on Tuberculosis for Specialists from the Penitentiary System: “Health 

Care Quality Control in the Penal System” (115TC04043) 
Provider: Project HOPE 
January 10-14, 2005; Karaganda, Kazakhstan 
Participants: 6 KG  

 
USAID/CAR’s Regional Training Program and Project HOPE jointly conducted this on-the-
job training for six representatives of the Kyrgyz Republic’s Ministry of Justice, Ministry of 
Health, and National Center of Physiology. It focused on effective Tuberculosis (TB) 
management, as well as on the application and utilization of a Quality Assessment Model of 
the penitentiary system’s TB control program. This training was held in Kazakhstan based on 
the successful “TB in prisons” pilot program launched by Project HOPE in January 2002 in 
Karaganda oblast.  
 
During the program, participants studied TB epidemiology, detection, diagnosing, and quality 
assessment issues; they reviewed TB DOTS medical documentation; and they visited a TB 
hospital and peripheral settlement to observe the pilot results. Project HOPE expects that 
following the program, participants, along with Project HOPE, will develop a TB control and 
prevention manual for the penitentiary system.  
 
37. (I) Financial Management Training for School Directors in Kyrgyz Republic 

and (II) Capacity Building Trainings for Managers of State In-Service Teacher 
Training Structures (115IC04062) 
Provider: The Center of Training and Consulting 
(I) December 15-20, 2004; Karakol, Kyrgyz Republic 
(II) January 19-22, February 10-12, 2005; Bishkek, Kyrgyz Republic 
Participants: (I) 58 KG  (II) 23 KG 

 
In December 2004, USAID/CAR’s Regional Training Program and the Basic Education 
PEAKS Project conducted a financial management training for Issyk-Kul oblast school 
directors and administrators to help them assume a greater role in budget planning and 
financial management under the increased autonomy of the per-capita system. During the 
training, participants learned basic management concepts and skills, strategic and business 
planning, and principles of financial and human resource management. Participants also 
improved their decision-making skills, and by using specific examples were able to identify 
major differences between old and new management methods. 
 
As part of the same program, in January and February 2005, USAID/CAR’s Regional 
Training Program and PEAKS conducted a two-session training in Bishkek for senior 
managers of the state in-service teacher training structures to support the in-service teacher 
training and voucher system piloted by PEAKS. The goal of the training was to upgrade 
participants’ management skills to help them to operate effectively in the changing education 
system in the Kyrgyz Republic.  
 
TAJIKISTAN 
 
38. Financial Management Training for School Directors in Tajikistan 

(115IC04071) 
Provider: PEAKS Project 
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March 10-15, 2005, Kulob, Tajikistan 
Participants: 69 TJ 

 
USAID/CAR’s Regional Training Program recently backed a series of two-day trainings for 
69 school directors and administrators of Kulob region in Khatlon oblast, Tajikistan. The 
program was initiated by the PEAKS Project and Abt Associates, with technical support of 
the Centre of Information and Educational Initiatives. The overall goal of this training was to 
prepare school directors and administrators to assume a greater role in budget planning and 
financial management under the greater autonomy of the per-capita system. The program 
introduced participants to the concepts of basic management, strategic and business planning, 
and principles of financial and human resource management.  
 
During the training, the trainers used interactive training methodologies, combining subject-
matter presentations with plenary discussions, role plays, and group assignments to allow 
participants to practice new skills and influence behavior changes. During the course, the 
participants received relevant training materials and legal documents that were jointly 
developed by the Ministry of Education, the PEAKS Project, and the Centre of Information 
and Educational Initiatives. 
 
UZBEKISTAN 
 
39. Financial Management Training for School Directors in Uzbekistan 

(115IC04070) 
 Provider: PEAKS 
 January 24-29, 2005; Ak-kurgan, Uzbekistan 
 Participants: 70 UZ 
 
In May 2004, some of CAR’s main stakeholders in the education sector attended a study tour 
in Samara, Russia, to observe the per-capita budget formula used there. In Uzbekistan, this 
study tour led to a finance reform pilot project in the Ak-kurgan rayon of Tashkent Oblast to 
be implemented and monitored by study tour participants in early 2005.  
 
USAID’s PEAKS project organized a training program for school directors and managers of 
state in-service teacher training structures to equip them with the knowledge and skills 
necessary to implement this pilot project. The goal of this training program was to prepare 
school directors and administrators for a greater and more effective role in budget planning 
and financial management under the greater autonomy of the per-capita system. During the 
training, school directors and administrators learned basic management concepts and skills, 
strategic and business planning, and principles of financial and human resource management.  
 
40. Interpersonal Communication Skills Training (115IC04063) 
 Provider: ZdravPlus 
 December 15, 2004-February 9, 2005; Andijan, Uzbekistan 
 Participants: 120 UZ 
 
From December 15, 2004 through February 9, 2005, the USAID-funded ZdravPlus Project, in 
collaboration with USAID/CAR’s Regional Training Program, conducted five three-day 
seminars to teach Interpersonal Communication Skills (IPCS) in selected rayons in Andijan 
Oblast where primary health care reforms are already being implemented. The participants of 
the training were doctors and nurses at rural health care institutions, health educators, and 
representatives of local NGOs. 
 
During the training participants were familiarized with basic IPCS concepts and principles, 
elements of good communication, and forms of verbal and nonverbal communication. 
Experienced health educators from Ferghana Oblast served as the trainers. The trainers used 
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presentations, demonstrations, role plays, case studies and group discussions to achieve the 
goals of the training. The participants now plan to teach IPCS concepts to their colleagues and 
the general population, and they plan to organize groups to promote a healthy life style. 
 
41. Health Facility Level Training on IMCI for Doctors and Mid-Level Health 

Workers in the Republic of Karakalpakstan (115IC04078) 
 Provider: Counterpart International 
 January 24-February 26, 2005; Karakalpakstan, Uzbekistan 
 Participants: 68 UZ 
 
Counterpart International’s “Umir Nuri” Child Survival Program, with support from 
USAID/CAR’s Regional Training Program, conducted a series of seminars to expand 
Integrated Management of Childhood Illnesses (IMCI) methodologies, developed by the WHO, to 
selected rayons of Karakalpakstan Republic. The training activity consisted of modules on IMCI 
components I and III, TOT and breastfeeding. The participants in the TOT training included 
doctors and mid-level health workers. Gynecologists and midwives of policlinics and delivery 
houses participated in the seminar on breastfeeding, 
 
The main goal of the training was to train select physicians and midlevel health workers from 
several rayons in Karakalpakstan in an effort to create a cadre of ‘IMCI Trainers’ to build the 
Ministry of Health’s capacity to provide new trainings, follow up, and monitoring on its own. 
Participants obtained comprehensive information on the benefits of using IMCI 
methodologies. Training was conducted by experienced trainers from Karakalpakstan. The 
participants were very satisfied with the program content and they plan to use the obtained 
knowledge in practice at their working places.  
 
42. Basic Skills Training for Nurses in Bukhara and Sukhandaryo (115IC04083) 
 Provider: ZdravPlus 
 Session 1:  February 23-March 2, 2005; Bukhara, Uzbekistan 

Session 2:  March 9-16, 2005; Termez, Uzbekistan 
 Participants: 30 UZ (15 Bukhara, 15 Termez) 
 
The main goal of these two seven-day trainings by Abt Associates was to train nurse trainers in 
Bukhara and Surkhandarya Oblasts, who would then in turn train nurses in their rayons. The 
training focused on first aid and basic diagnostic skills as well as on Interpersonal 
Communication Skills. During both sessions, participants were exposed to basic Interpersonal 
Communication Skills (IPCS) concepts and principles and provided opportunities to practice 
these new skills in both individual (one on one) and group settings.  
 
All 30 of the participants passed the competency-based tests in Basic Nursing Assessment 
Skills, and they received a “nurse’s training bag” to be used for conducting trainings in the 
future. In addition to passing the test, all 30 participants were qualified as “competent 
trainers.” Both sessions also provided a tool to evaluate the participants’ basic nursing skills. 
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A. II. Administrative Activities 
 
AED/KG 
 
Heightened Security:  

• Following the events of March 24, 2005 AED/KG has reviewed and increased its 
security posture. AED is making every effort to ensure the safety and security of staff 
and office.  We expect to continue our heightened security alerts for the next several 
weeks given the unstable political situation in the country and the capital.  

 
AED/TJ 
 

• Shamsiddin Karimov, the AED/START/TJ Country Director, has been attending the 
Kettering Foundation (Dayton, OH) International Civil Society Fellowship Program 
from January 24, 2005 to March 24, 2005. During this period, Savriniso Rasulova, 
the AED/START/TJ Deputy Director, was the primary responsible person for AED 
activities in the country. 

 
AED/TK 
 

• AED/TK terminated employment with Natalia Redkina and Akmurad Guzhikov on 
February 1, 2005. Gulistan Bekniyazova and Venera Karabaliyeva were hired as 
program assistants from February, 2005.   
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 Administrative Information 
 
START/CAR Quarterly Financial Information: 
 
Contract Data: Total ceiling:    $     22,143,815 
  Total obligated to date:   $     19,016,657 
 
1.                Admin:    $          759,325                        

         Program:   $       1,516,127 
           Expenditures January – March 2005:  $       2,275,452 
 
2.                Admin:    $        6,267,760 
            Program:   $        8,735,981 
          Cumulative expenditures through March 2005: $      15,003,741 
 
3. Remaining obligated balance:    $        4,012,916 
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Appendix I 
START/CAR Participant Statistics 

 
The total number of individuals trained since the inception of START/CAR activities is 29,950, while 
the total number of programs implemented is 638. 

 
 

A. Total Number of Programs Implemented and Individuals Trained (All Venues) 
 

Total Number of Individuals Trained and Programs Implemented 
  Completed January 3, 2005-April 2, 

2005 
 

Total START TO as of April 2, 2005 
 

Country % Female Female Total % Female Female Total 
Kazakhstan 60 241 403 55 3472 6329 
Kyrgyzstan 46 338 741 50 4029 7990 
Tajikistan 27 39 147 42 2250 5310 
Turkmenistan 25 21 83 50 1545 3094 
Uzbekistan 19 438 2273 37 2641 7227 
Grand Total 30 1077 3647 47 13937 29950 
Total # of Programs   49    638 
Average # of participants per 
program   73   47 

 
B. Total Number of Individuals who have attended training in the U.S. 

 
U.S.-Based Programs 

 Completed January 3, 2005-April 2, 
2005 

Total START TO as of April 2, 2005 

Country % Female Female Total % Female Female Total 
Kazakhstan 0 0 2 31 11 35 
Kyrgyzstan 33 1 3 57 12 21 
Tajikistan 0 0 2 20 4 20 
Turkmenistan 0 0 0 0 0 4 
Uzbekistan 0 1 3 32 12 37 
Grand Total 20 2 10 33 39 117 
Total # of Programs   1   17 
Average # of participants per program 10   7 
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C. Total Number of Individuals who have attended training in country 
 

In-Country Programs 
 Completed January 3, 2005-April 2, 2005 

 
Total START TO as of April 2, 2005 

Country % Female Female Total % Female Female Total 
Kazakhstan 60 236 391 55 3154 5737 
Kyrgyzstan 47 318 683 51 3744 7343 
Tajikistan 20 24 119 44 2034 4631 
Turkmenistan 24 14 59 50 1488 2958 
Uzbekistan 19 424 2242 37 2477 6706 
Grand Total 29 1016 3494 47 12897 27375 
Total # of Programs   33   410 
Average # of participants per program 103   67 

 
D. Total Number of Individuals who have attended training in third countries 
 

Third-Country Programs 
 Completed January 3, 2005-April 2, 2005 

 
Total START TO as of April 2, 2005

Country % Female Female Total % Female Female Total 
Kazakhstan 50 5 10 55 307 557 
Kyrgyzstan 35 19 55 44 273 626 
Tajikistan 58 15 26 32 212 659 
Turkmenistan 29 7 24 43 57 132 
Uzbekistan 46 13 28 31 152 484 
Grand Total 41 59 143 41 1001 2458 
Total # of 
Programs   15   211 
Average # of participants per program 10   12 
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I. Training Programs 
 
AED training staff arranged and managed 121 different START training programs during the 
reporting period. These included 3 U.S.-based, 79 in-country, and 39 third-country programs. 
The total number of individuals who attended the training events was 5,841 (see statistics in 
Appendix I for details). The sections below outline the START trainings conducted this 
quarter. For full descriptions of programs that ended in April or May, please consult the 
appropriate Monthly Training Activities Report. 
 

SO 1.3 
 

REGIONAL 
 
1. Regional Workshop on Public Accreditation: “Establishing an Internal System 

of Quality Assurance & Improvement in CA HEIs” (115IC04089, 115TC04046) 
 Provider: Business and Economic Education Project (B&EE) 
 April 18-19, 2005; Almaty, Kazakhstan 

Participants: 20 KZ, 7 KG, 5 TJ, 4 UZ 
 
USAID/CAR’s Regional Training Program and the Business and Economic Education 
Project (B&EE) jointly conducted this regional workshop to introduce internal quality 
monitoring and quality improvement processes to selected CAR Higher Education 
Institutions (HEIs). The event built on previous B&EE (formerly EdNet) conferences and 
workshops on international accreditation standards and curriculum development.  
 
This program equipped participants with knowledge and skills that will help them improve 
their internal quality assurance systems through institutional self-assessments, working 
committees, and self-examination processes. In addition, the workshop aimed to increase 
participants’ understanding of the credit hour system, and promote their progression toward a 
western degree curriculum. Participants were introduced to models and best practices for 
academic accreditation standards. A majority of participants in the program represented 
Kazakhstani HEIs, as these institutions have advanced more rapidly toward success in the 
assessment and peer review process. 
 
2.  WTO Symposium: “WTO After 10 Years: Global Problems and Multilateral 

Solutions” (115TC04068)  
Provider: World Trade Organization  
April 19-26, 2005; Geneva, Switzerland 
Participants: 3 TJ, 5 UZ  

 
The World Trade Organization (WTO) held its annual public symposium on April 20-22, 
2005. This year's event took on special significance as it coincides with the 10th Anniversary 
of the WTO. Participants from government, parliament, civil society, the business sector, 
academia, and the media were invited to analyze and reflect upon these past ten years and 
discuss the challenges the organization faces in the future. 
 
USAID/CAR’s Regional Training Program, in collaboration with the PRAGMA/TFI Project, 
provided support for Uzbekistani and Tajikistani Government officials to participate in the 
symposium. They participated in discussions and meetings with the main trading partners on 
various matters of the accession process. They received information on the current trends and 
developments of the Doha Development Negotiations, which have direct implications for 
acceding countries. The information gained at the Symposium will help the governments of 
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Uzbekistan and Tajikistan to formulate new policies required for WTO accession. The 
Symposium provided a chance to network with other WTO member and non-member states 
on development issues. It also created a base for future business communications.  
 
3.  Series of Specialized Workshops for Kazakhstan, Kyrgyzstan and Uzbekistan 

Higher Education Institutions (HEIs) on the Credit Hour System (KZ: 
115IC04092, KG: 115IC04093, UZ: 115IC04094, TJ: 115TC04048) 

 Provider: Business and Economic Education Project (B&EE) 
 April 25-27, 2005; Almaty, Kazakhstan 

April 29-30, 2005; Bishkek, Kyrgyzstan 
May 5-6, 2005; Tashkent, Uzbekistan 
Participants: 30 KZ, 40 KG, 7 TJ, 36 UZ 

 
USAID/CAR’s Regional Training Program and the Business and Economic Education Project 
(B&EE) jointly conducted these workshops for HEI faculty and mid-level university 
administrators to increase their understanding of the credit hour system (CHS). During the 
program, participants were introduced to the experience of pilot universities that already 
utilize a credit hour system. They reviewed the best practices and lessons learned in 
transitioning to a credit hour system, as well as the system’s essential components, 
procedures, and administration. Participants were provided with an opportunity to compare 
U.S. and European credit hour systems. They drafted strategies for introducing the CHS in 
their institutions. Six-eight months later, B&EE will conduct a video conference in each CAR 
country in which the most active CAR HEI representatives will further discuss the CHS 
introduction process.  

 
4.  Better Business Environment through Sustainable Business Associations 

Regional Workshop (115IC04077, 115TC04034) 
 Provider: TFI/Pragma Corporation 

April 29-30, 2005; Almaty, Kazakhstan 
Participants: 38 KZ, 17 KG, 15 TJ, 5 TK, 16 UZ 

 
USAID/CAR’s Regional Training Program and Pragma/TFI conducted this workshop to 
improve the management and organizational capacity of CAR business associations. It aimed 
to help business associations and their members gain advocacy and management skills to 
successfully implement their activities without continued reliance on donor funding.  
 
Participants set up a framework for the organization of a regional advocacy network; they 
learned about advocacy and sustainability cases from other business associations in Central 
Asia; and they developed new possible member and non-member services. Upon the 
program’s completion an Internet-based information network for CAR business associations 
doing advocacy was created. Pragma will assist in the development of this network.  
 
5. Study Tour of Tajikistani and Uzbekistani Government Officials on Agricultural 

Land Reform (115TC04010) 
Provider: ARD land Tenure Project in Cooperation with China-Europe Association 
for Technical and Economic Cooperation  
May 10-14, 2005; Urumqi and Beijing, China 
Participants: 5 TJ, 2 UZ 
 

The purpose of this study tour was to allow land reform officials of Tajikistan and Uzbekistan 
to observe the land reforms that have been implemented in China. In Xinjiang, the 
participants had an opportunity to learn about land reform in the Cotton Sector. They visited a 
state cotton farm, but, unfortunately, the training provider couldn’t arrange a site visit to 
observe household cotton production. The program in Beijing enabled the participants to learn 
about such topics as the legal framework for land use, Land Management Law, Rural Land 
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Contracting Law, and other topics related to land reform in China.  
 
The expected result of the program and ongoing TA is that participants will have adequate 
knowledge of land laws and procedures that will allow government officials and policy 
makers to appropriately revise and/or activate their countries’ efforts in SME growth. 
 
6. 8th Annual Conference of Microfinance Institutions in C&EE and the NIS 

(115TC04069)  
Provider: Microfinance Center for Central and Eastern Europe and the Newly 
Independent States 
May 26 – 28, 2005; Bucharest, Romania 
Participants: 2 KG, 2 TJ, 2 UZ 

 
USAID/CAR’s Regional Training Program funded six representatives of microfinance 
institutions from the Kyrgyz Republic, Uzbekistan, and Tajikistan to attend the 8th Annual 
Conference of Microfinance Institutions in C&EE and the NIS. This high-profile event was 
organized by the Microfinance Center for Central and Eastern Europe and the Newly 
Independent States in partnership with Enterprise Development Strengthening - Microfinance 
Coalition Romania, a network of Romanian microfinance institutions. 
 
The conference mainly focused on constraints in the financial sector and response 
mechanisms to help meet the financial needs of low income people through product 
innovation and diversification. Participants overviewed critical issues in the development of 
services and mitigation of risks for low income people and micro-entrepreneurs. The 
conference included an “investor and donor fair” and a meeting for female professionals from 
the region. The event provided participants with an opportunity to meet with representatives 
of Romanian microfinance institutions and visit their projects.  
 
KAZAKHSTAN 
 
7.  ICI: International Conference: “Performance Audit: Theoretical and Practical 

Aspects” (115IC04920) 
 Provider: Accounts Committee of the Republic of Kazakhstan 
 April 21-22, 2005; Astana, Kazakhstan   

Participants: 20 KZ  
 
The Accounts Committee of the Republic of Kazakhstan conducted a two-day international 
conference on the theoretical and practical aspects of performance audits. It was conducted 
according to a plan drawn up by the Chairmen’s Council of the International Supreme Audit 
Institutions of CIS; this plan had been approved at the end of the Chairmen Council’s 5th 
session on September 2, 2004 in Astana. The head of the Accounts Committee of the 
Republic of Kazakhstan led the conference.  
 
The conference gathered representatives of International Supreme Audit Institutions of CIS 
and other countries, chairmen of maslikhat audit committees, representatives of state internal 
audit agencies of Kazakhstan, international experts, and mass media representatives. 
Participants exchanged ideas and experiences related to performance audits.  
 
As the result of the Conference, the Accounts Committee established the Association of 
Bodies of External Audits of the RK, which will be supervised by the head of the Accounts 
Committee of Kazakhstan. The Association includes representatives of maslikhat audit 
committees and state internal audit agencies throughout Kazakhstan. The main goal of the 
Association is to coordinate and improve external auditing of financial institutions. The 
Association will participate in developing and improving state standards and audit 
methodology.   
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Additional information on the Conference results can be found on the Accounts Committee 
website: http://www.esep.kz.  
 
8.  Early Warning Systems as a Key Issue to Bank Solvency and Financial Stability 

(115IC04116) 
 Provider: Kazakhstan Deposit Insurance Fund (KDIF) 
 May 17-19, 2005; Almaty, Kazakhstan    

Participants: 31 KZ  
 

This three day International Conference was conducted by the Kazakhstani Deposit Insurance 
Fund (KDIF) to explore the core principles of financial safety nets, with the intention of 
replicating them in CAR countries. The Conference was organized with assistance of the 
International Association of Deposit Insurers (IADI), the European Bank for Reconstruction 
and Development (EBRD) and USAID/CAR’s Participant Training Program.   
 
This Conference gathered deposit insurers from 26 different countries, experts from 
international organizations and audit companies, representatives of the Central Bank and 
Supervisory Authority, and local commercial banks to discuss establishment and further 
development of an early warning system to make a bank more sustainable.  
 
Per USAID/CAR/EF request, AED covered expenses of two US-based trainers in this 
activity: Michael Newton, US Department of the Treasury, and Mr. John Heinze of the 
Federal Reserve Bank. Additional brief information on the Conference might be found at the 
KDIF’s website- http://www.kdif.kz.  
 
9.  OTS: Microeconomics of Competitiveness: Competitive Advantage (115IC04141) 

Provider: Kazakh-British Technical University 
April 16-July 2, 2005; Almaty, Kazakhstan 
Participants: 5 KZ 

 
This two week course was conducted by the Kazakh-British Technical University for 
representatives of business and industry associations, foreign and local banks, high and mid-
level companies and firms, universities, and other constituencies to help them develop 
concrete recommendations for further development of Kazakhstan’s economy. Participants 
had an opportunity to study international experiences related to the establishment of clusters 
of economic development, and the development of diverse industries within an economy.  
 
10. Study Tour to the Office of Management and Budget (OMB) and Government 

Accountability Office (GAO) (115US04006) 
 Provider: U.S. Office of Management and Budget 
 June 11-18, 2005; Washington DC, USA 
 Participants: 8 KZ 
 
In June 2005 eight officials from Kazakhstan’s Ministry of Economy and Budget Planning, 
led by Deputy Minister Korzhova, participated in a study tour to the Office of Management 
and Budget (OMB) and the Government Accountability Office (GAO) in Washington, DC. 
This training was organized at the request of Mr. Kelimbetov, RK Minister of Economy and 
Budget Planning (MEBP). The main goal of the tour was to learn more about: OMB and 
GAO structure, departments and their activities; budget development and execution 
processes; regulatory policies and management; and monitoring and evaluation mechanisms. 
 
Participants met with representatives of different departments from the OMB and GAO to 
gain first-hand knowledge and better understanding of the budget process in the United 
States. The OMB and GAO experience will be analyzed upon return to Kazakhstan, and it is 

http://www.esep.kz/
http://www.esep.kz/
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expected that Kazakhstani Government officials will replicate some of the best budget 
practices.   

 
THE KYRGYZ REPUBLIC 
 
11.  ICI: Land Reform Issues for Mass Media Representatives (Journalists) 

(115IC04918)  
 Provider: Land reform Project/Chemonics International, Inc. 

April 12, 14, 19, 21, 2005; Bishkek, Karakol, Osh, Batken, Kyrgyz Republic 
Participants: 72 KG  

 
USAID/CAR’s Regional Training Program and Land Reform Project conducted a series of 
one-day seminars for journalists from local and national television, radio, and print media in 
the Kyrgyz Republic. The goal of the seminars was to increase journalists’ capacity and 
acumen in accurately covering land reform issues.  
 
The program agenda covered an array of topics including rural and urban land issues, zoning, 
land transactions, registration and liabilities. However, program agendas focused on areas of 
particular interest and relevancy to participants based on their geographical representation. 
Trainers clarified and discussed the most common misunderstandings that were revealed in 
journalists’ articles. In addition, participants in the Bishkek seminar discussed the current land 
squatting crisis.  
 
Following the program, journalists are expected to share their new articles or video/radio 
reports on land reform issues with Land Reform Project. The Project will also follow-up with 
participants within three months of the seminars to evaluate their progress. 
 
12.  Study tour to China with AAK Agricultural Input Suppliers (115TC04058) 
 Provider: IFDC 

May 7-12, 2005; Kashgar, China 
Participants: 7 KG 

 
To continue the Association of Agro-businessmen of Kyrgyzstan’s (AAK) expansion and 
further its development, IFDC, in partnership with USAID’s Participant Training Program, 
provided seven AAK members with an opportunity to attend the China Kashgar Central-
South Asia Economic Trade and Commodities Fair. This Trade Fair was the first large 
economic trade convention in Kashgar; it attracted over 500 Chinese and foreign enterprises, 
which displayed inexpensive and high-quality input products including seed, crop protection 
chemicals, farm tools, and machinery. The overall goal of the study tour was to promote the 
availability and accessibility of high-quality and inexpensive inputs in the Kyrgyz Republic.  
 
In addition to providing the AAK with exposure to modern Chinese agro-input products, the 
program provided an opportunity to invite many foreign representatives to the upcoming 2nd 
Annual AAK AgroExpo 2005. It is expected that AAK members will further develop newly 
established business linkages and potentially launch local distributorships for Chinese 
agricultural inputs in the Kyrgyz Republic. 
 
13.  OTS: The First Credit Bureau Conference for Former-Soviet Union Markets: 

Opportunities, Experience, and Development (115TC04086)  
 Provider: National Credit Information Bureau (NCIB), Georgia 

May 30-31, 2005; Tbilisi, Georgia 
Participants: 1 KG  

 
USAID/CAR, through the Participant Training Program, supported Akjoltoi Elebesova, the 
Executive Director of the Credit Information Bureau (CIB) of the Kyrgyz Republic, to attend 
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the “Credit Bureau Conference for Post-Soviet Union Markets: Opportunities, Experience, 
and Development.” The Georgian National Credit Information Bureau, with World Bank 
support, organized this conference for credit bureau representatives from eleven CIS 
countries. The speakers were from the world's three largest credit bureaus (Experian, 
SCHUFA, and TransUnion), as well as the World Bank and the International Finance 
Corporation (IFC). 
 
The conference focused on bank lending practices and credit bureau-related legal and 
regulatory considerations in emerging CIS markets. The attendees discussed the implications 
of increased credit card use on credit-bureau activity, and they considered introducing new 
services such as scoring systems, administrative aspects of managing a credit bureau, and 
consumer-rights issues.  
 
Following the conference Akjoltoi Elebesova from Kyrgyzstan worked with Brian Gill, 
EBRD consultant, to finalize CIB’s marketing, business and organizational development 
plans with a focus on management, financial, and human resources aspects. The finalized 
documents were presented to CIB members and Board of Directors at the General meeting on 
July 1, 2005.  
 
14.  Property Rights Registration and Enforcement (including land related issues) 

(115TC04020) 
 Provider: KNO Cesco and Centrum Dohody 
 December 13-17, 2004; Prague, Czech Republic  
 June 16, 2005; Bishkek, Kyrgyz Republic 

Participants: 10 KG  
 
The public association “Investment Roundtable,” along with USAID/CAR’s Regional 
Training Program, organized a study tour to Prague for real estate brokers, appraisers, and 
representatives of the State Agency on Registration of Real Estate Rights (GosRegister) from 
Kyrgyzstan to demonstrate how open access to real estate records can stimulate economic 
growth.  
 
The study tour agenda included meetings with an array of government organizations 
responsible for government land and land ownership registration. The positive impact of the 
real estate registration system on the growth of small and medium-sized enterprises was 
demonstrated by observing a developing municipality. It is expected that the Czech 
experience will help participants to understand international property rights registration 
practices and contribute to the existing and planned practices of the Kyrgyz Republic.  
 
On June 16 2005, IRT and study tour participants conducted a follow-on roundtable in 
Bishkek for government officials, deputies, Ministry of Justice and Ministry of Agriculture 
representatives, stakeholders in the real estate market. The roundtable attendees were briefed 
on Czech property rights registration experiences and best practices. IRT stressed the 
importance of passing the draft law “On making changes and amendments to the Law ‘On 
State Registration of Rights to Immovable Property and Related Transactions’” to increase 
foreign investment and economic growth in the Kyrgyz Republic. 
 
15. Association Development & Cross Border Market Linkages (115TC04092) 
 Provider: IFDC 
 June 9-10, 2005; Khojand, Tajikistan 

Participants: 9 KG  
 
USAID/CAR’s Regional Training Program supported this two-day meeting for AAK Board 
members and Tajik agro-input dealers. The goal of the program was to improve the cross-



 98

border trade relations and promote the availability and accessibility of high-quality and 
inexpensive inputs in both countries. 
 
The AAK Board members presented their association building model to Tajikistani dealers. 
Participants were introduced to the USAID/CAR Batken and Sughd Agro-Input Development 
(BSAID) project that aims to address the problematic livestock situation in Tajikistan by 
developing an efficient and cost-effective animal feed sector. Participants discussed roles both 
dealer groups can play in supporting the restoration of the livestock sector.  
 
The meeting is expected to help take AAK to the next level of development, i.e. to become 
market oriented and focus on financial sustainability. With this in view, AAK members 
established a working group to prepare for the upcoming AgroExpo 2005. The Tajik agro-
input dealers were invited to attend the AAK General Assembly in August and the AgroExpo 
in October 2005.  
 
16. CO: National Economic Forum (115IC04937) 
 Provider: The First Vice-Prime Minister Office 
 June 17, 2005; Bishkek, Kyrgyz Republic 

Participants: 305 KG  
 
In response to the first Vice-Prime Minister Felix Kulov’s request, USAID/CAR supported 
the National Economic Forum to present the government’s economic development plan and 
solicit public feedback through an open discussion. The forum gathered SMEs, industries, 
agribusinesses, commercial banks, micro-finance institutions, GOK ministries, members of 
Parliament, international organizations, and the diplomatic corps.  
 
Due to the protests outside of the White House, the forum agenda was condensed and Mr. 
Kulov made only a brief presentation on the Economic Development Plan.  
 
Following the Forum, a coordination council was established to solicit feedback and finalize 
the ED Plan. Particularly, this council established 12 working groups on different aspects of 
the ED plan. The revised ED Plan will be presented at the follow-up National Economic 
Forum after the presidential elections.  
 
17. Enhancement of Advocacy Forums and Mechanisms for Eliminating Illegal 

Business Regulations (115IC04158) 
Provider: Pragma/TFI 
June 21, 2005; Bishkek, Kyrgyz Republic 
Participants: 30 KG  
 

Pragma/TFI initiated this training in an effort to create a better business environment and to 
connect businesses with Prosecutors’ Offices to identify and eliminate administrative barriers. 
Participants represented business associations and Prosecutors’ offices in the Departments for 
Control over Implementation of Legislative Acts. In the course of the training, participants were 
exposed to successful examples of working group activities in Osh and Issyk-Kul oblasts. They 
were introduced to the Pragma/TFI methodology of identification and removal of administrative 
barriers and received training on making economic impact analyses and assessing the impact of 
eliminated regulations.  
 
As a result of this training more businesses are expected to get involved in joint working 
groups with Prosecutors’ Offices. Pragma/TFI expects that the number of working groups will 
increase from three to nine as a result of this intervention.  
 
TAJIKISTAN 
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18.  Establishing a Pledge Registry in Tajikistan (115TC04056) 
Provider: ARD/Checchi Legal Infrastructure for a Market Economy 
April 17-21, 2005; Sarajevo, Bosnia and Herzegovina 
Participants: 6 TJ 

 
This was a cost-share program run by ARD/Checchi Legal Infrastructure for a Market 
Economy in partnership with USAID/CAR’s Regional Training Program. Participants were 
mostly personnel of the Ministry of Justice of the Republic of Tajikistan who will be involved 
in the process of developing and operating a new Pledge Registry at the Ministry of Justice.  
 
The program familiarized participants with the new pledge registry institution in Bosnia and 
gave them first-hand exposure and training in how to operate such an institution in Tajikistan. 
Participants learned about the operation of modern secure-financing systems and pledge 
registries in the context of transitional countries, as well as operation in accordance with 
international standards. They finalized the draft Pledge Regulations and customized the Tajik 
Pledge Registry computer system. They learned how to operate the Tajik Pledge Registry 
computer system independently and in a sustainable way. 
 
The newly acquired knowledge and skills will help participants to establish a new Pledge 
Registry at the Ministry of Justice of RT, as well as to develop Pledge Registry Regulations 
and implement a Pledge Registry computer system in Tajikistan. 
 
19.   “Train the Trainer” – Tajik Judges, Phase 1 (115US04003) 

Provider: ARD/Checchi Legal Infrastructure for a Market Economy and National 
Judicial College  
May 14-25, 2005; Reno, Nevada, USA 
Participants: 12 TJ  

 
The goal of the program was to expose participants to the Western experience of delivering 
trainings for judges. The training helped participants to develop their capabilities in designing 
and delivering interactive training programs on commercial law subjects for Tajik lawyers 
using international standards. The participants had an opportunity to learn a great deal at the 
National Judicial College.   Please see program 20 below for follow on activity to this US-
based training. 
 
20.   “Train the Trainer” – Tajik Judges, Phase 2 (115IC04097) 

Provider: ARD/Checchi Legal Infrastructure for a Market Economy and National 
Judicial College 
June 20-30, 2005; Dushanbe, Tajikistan 
Participants: 39 TJ  

 
Two US trainers were invited to conduct this training program for twelve judges who had 
attended a TOT in Reno, Nevada, in May of this year (see program 19 above). The trainers 
began the program by revising the training materials learned in Reno. Then the Tajik judges 
trained in the National Judicial College delivered an interactive training program for more 
than 30 judges from different regions throughout Tajikistan. The US trainers observed the 
training conducted by the Tajik judges and held individual meetings with them discussing and 
analyzing their training skills. The US trainers made very useful suggestions and 
recommendations on adult learning techniques, as well as on preparation and delivery of 
presentations.    
 
21.   Follow-on Activity for Study Tour of Tajikistani and Uzbekistani Government 

Officials on Agricultural Land Reform (115IC04056) 
Provider: ARD/CAR Land Tenure Project  
June 2, 2005; Dushanbe, Tajikistan 
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Participants: 15 TJ  
 

This program was a follow-on activity after five government officials went to China to 
observe land reform. Three out of five participants of the study tour to China made 
presentations. Discussions and question and answer sessions followed the presentations. The 
workshop helped participants to identify lessons taken from the China study tour that may 
prove valuable to Tajikistan as it moves forward with its land reform program.  
 
22.  CAP Training for Central and Commercial Bankers (115IC04033) 

Provider: National Association of Accounting Teachers 
March 3 – June 25, 2005; Dushanbe, Khujand, Tajikistan 
Participants: 142 TJ 
 

This was an off-the-shelf program conducted by the National Association of Accounting 
Teachers in Dushanbe and Khujand. The goal of the training was to train and certify 
accountants/bankers to create a pool of knowledgeable participants who could add value to 
the financial sector. By being certified, they would assure the banking sector that they would 
understand basic accounting, financial management, and financial analysis.  
 
23. Study Tour to Moscow for the National Bank of Tajikistan, Information 

Technologies and Payment Systems Department (NBT IT) Staff (115TC04084) 
Provider: Computer Training Center “Specialist” 
May 18-June 10, 2005; Moscow, Russia 
Participants: 1 TJ 

 
This training course provided the participant with Java Technology, Java 2 Programming, and 
Enterprise Java Beans technology, as well as helped him to learn new methods of installing 
and managing Java database files. The course was conducted by the Computer Training 
Center “Specialist” of Moscow State Technical University in Moscow, Russia.  
 
24.   CO: Cotton Farm Debt Strategy Roundtables (115IC04933) 
 Provider: USAID/ARD Tajikistan Land Law Legislation Development Project 

June 10, 2005; Qurghon-Teppa, Tajikistan  
June 13, 2005; Khujand, Tajikistan 
Participants: 39 TJ   

 
These roundtables involved all stakeholders in cotton production—farmers, farm leaders, 
investors, and ginneries. There were a total of four two-hour roundtables in both regions. 
Initially, a separate roundtable was planned for local government officials, but plans changed 
and individual meetings were conducted without AED’s involvement.  
 
The overall goal of the program was to disseminate the GOT Cotton Farm Debt Strategy to 
stakeholders and to inform the members of the Independent Commission dealing with Farm 
Debt about stakeholders’ views on cotton farm debt in Tajikistan. The roundtables allowed 
the USAID/ARD Tajikistan Land Law Legislation Development Project to get direct 
feedback from all stakeholders, which was used for further preparation of the report on Cotton 
Farm Debt Resolution Strategy. The report was prepared by the ARD Land Law Legislation 
Development Project and forwarded to USAID, International Donor organizations, and the 
Government of Tajikistan.  
 
TURKMENISTAN 
 
25.    Food Processing and Packaging (115TC04071) 

 Provider: Association for the Advancement of Agricultural Structures in Easstern 
Europe  



 101

 May 19-27, 2005; Berlin, Germany 
Participants: 10 TK 

 
Eleven owners of small or medium businesses in food processing, known to be successful and 
determined businessmen, were introduced to international best practices in food processing 
and were provided guidance on food quality standards. During a one week study tour these 
Turkmen businessmen visited East German agricultural processing and packaging enterprises 
and the Galle Institute of Agricultural Development of Central and Eastern Europe. They met 
with representatives and experts from each organization.  
 
They learned about meat processing, diary production, and packaging. They got information 
about product marketing and selling. Participants analyzed the results of the successful 
transition to privatization made by East German agricultural processing and packaging 
enterprises and had an opportunity to talk to the owners of the enterprises, as well as to 
experienced government and non-government officials working in this field.  

 
SO 1.6 

 
REGIONAL  
 
26.  Integrated Hydrometric and Telecommunication Equipment Training in 

Khojand for Hydrologists (115IC04117, 115TC04063) 
Provider: Natural Resources Management Project, Uzbekistan 
April 4-8, 2005; Khojand, Tajikistan 
Participants: 2 KG, 6 TJ 

 
This week-long hands-on technical training program for hydrologists was conducted to 
increase their capacity in operating the CSI/MCC integrated system. Participants were able to 
learn and discuss issues related to CSI/MCC system operation, including its installation, data 
input process, and calibration. It is expected that this training will enhance the CAR National 
Hydromet Meteorological Services’ (NHMS) capabilities to collect and transmit data. 
 
27.  Integrated Hydrometric and Telecommunication Equipment Training in 

Bishkek for Meteorologists (115IC04118, 115TC04064) 
Provider: Natural Resources Management Project, Uzbekistan 
April 18-25, 2005; Bishkek, Kyrgyz Republic 
Participants: 4 KG, 2 KZ, 4 TJ 

 
NRMP organized this week-long training for Hydromet specialists responsible for operation 
and maintenance of the CSI/MCC integrated meteorological data collection/transmission 
system. The program sought to introduce participants to the functional capacities of MCC 
telemetry. Trainers demonstrated to the participants how to install and use new equipment and 
keep it in proper operating condition. Participants learned about the new meteorological data 
collection/transmission system and basic principles of data exchange via the integrated system 
of CommCenters in the CAR. The training increased management capacity in the water sector 
by enhancing CAR NHMS’ capabilities to collect and transmit data. 
 
28.  Integrated Hydrometric and Telecommunication Equipment Training in 

Chardara for Hydrologists (115IC04113; 115TC04060) 
Provider: Natural Resources Management Program  
May 2-6, 2005; Chardara, Shymkent, Kazakhstan 
Participants: 5 KZ; 3 UZ 

 
USAID/CAR's Regional Training Program conducted this five-day hands-on training in 
conjunction with the Natural Resources Management Program (NRMP). Participants from the 
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National Hydrological and Meteorological Centers (NHMS) of Kazakhstan and Uzbekistan 
learned about the CSI/MCC integrated system. Proper operation and maintenance of the 
CSI/MCC system will allow for considerable improvement in the quality of data collection 
and transmission in CAR.  
 
Site visits to Chardara hydropost and Arys remote station were the most beneficial parts of the 
training as they helped participants to obtain practical experience on-site. In addition to 
theoretical and practical sessions, the MCC trainer provided individual consultations to the 
participants on the problems they frequently encounter at work.  
 
29.  Advanced Training on Upgraded MTS System with MCC Data Input Option 

(115IC04100, 115TC04081) 
 Provider: Intelcom Delta, Moscow, Russian Federation 
 May 2-21, 2005; Almaty, Kazakhstan 
 Participants: 15 KZ; 1 UZ 
 
The main goal of this three-week training was to upgrade meteorological telecommunication 
systems’ applications in Kazhydromet and to train technical staff to properly operate and 
maintain newly installed software. The advancement of the data-processing system will 
extend the capacity of Kazhydromet in common data handling and telecommunications 
procedures and promote more intensive and efficient exchange of operational 
hydrometeorological data between CAR NHMS. 
 
The training program consisted of two parts: a one-week installation of the software and two-
week training on the upgraded MTS. Good balance between theoretical and practical sessions 
helped participants better understand the principles and structure of the MTS system. Upon 
completion of the program, participants were required to pass an examination on the UNIX 
and MTS systems. In general, the results of the examination were good.  
 
30.  Ensuring Sustainable Water Resources Management with Public Participation 

(115IC04127, 115TC04085) 
 Provider: SIC ICWC 
 May 31–June 3, 2005; Tashkent, Uzbekistan 
 Participants: 4 KZ, 5 KG, 4 TJ, 5 TK, 5 UZ  
 
USAID/CAR’s Regional Training Program supported the Training Center of the Interstate 
Coordination Water Commission (ICWC TC) in training water specialists and representatives 
of WUAs from Central Asia on how to involve communities and non-governmental 
organizations in water management at the farm level. The training introduced participants to 
social mobilization techniques and approaches. WUA specialists were able to discuss the root 
causes of passive participation of stakeholders in activities of WUAs in Central Asia and were 
advised to engage grassroots organizations in water management processes. 
 
Mr. Osmonov, a KG WUA specialist, felt that the KG participants were at a much higher 
level of expertise due to the World Bank’s WUA development program. Thus the program 
could have been more relevant for KG if the agenda had been calibrated at a higher level. In 
many cases they were able to share experiences with their CAR colleagues. Hence, Mr. 
Osmonov recommended that in the future, participants are carefully selected to ensure 
training programs are relevant to meet their needs. 
 
THE KYRGYZ REPUBLIC 
 
31. Cashmere Orientation Meeting (115IC04139) 

Provider: Global Livestock Collaborative Research Support Program 
April 21, 2005; Osh, Kyrgyz Republic  
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Participants: 9 KG 
 
This one-day meeting was conducted by two Global Livestock Collaborative Research 
Support Program (GL CRSP) project consultants at USAID/CAR/EW’s request to provide a 
general farmer training and cashmere orientation for key members of the livestock sector in 
Osh oblast. The consultants and participants discussed the production and marketing potential 
of Cashmere goat fiber in Osh oblast to improve the market value for farmers. The meeting 
involved AgFin+, GTZ cashmere project, Aga Khan MSDSP project and TES farmer training 
center staff.  
 
32.  National Weather Service River Forecasting System in Bishkek (115IC04119) 

Provider: Natural Resources Management Project (NRMP), Uzbekistan 
April 27 – May 2, 2005; Bishkek, Kyrgyz Republic 
Participants: 3 KG 

 
USAID/CAR’s Regional Training Program supported NRMP in conducting this training on 
the National Weather Service River Forecasting System (NWSRFS) installation, data input 
and data processing, calibration, and forecasting. Three Bishkek hydrologists were equipped 
with basic knowledge and skills to operate the NWSRFS, conduct statistical analysis of run-
off forecasting results, and assess model efficiency and accuracy.  
  
33. Meetings with CDWUUs (115IC04115) 
 Provider: Bai Tushum Financial Foundation 
 May 16-20, 2005; Osh and Jalalabat Oblasts, the Kyrgyz Republic 
 Participants: 161 KG  
 
Community Drinking Water Users Unions (CDWUU) were developed by the World Bank 
and the Asian Development Bank (ADB) to help local communities find sustainable solutions 
for the critical problem of lack of clean drinking water in the south of the Kyrgyz Republic. 
At the moment, there are more than 400 CDWUUs registered in Osh, Jalalabat, and Batken 
oblasts under the Department of Water Supply at the Ministry of Agriculture of the Kyrgyz 
Republic. 
 
Under its “Providing Infrastructure Services on the Regional Level” Project, ADB directly 
supports the construction and rehabilitation of drinking water supply systems in rural areas. 
CDWUUS are required to pay 5% as an initial contribution in order to launch rehabilitation 
and construction projects. Since the CDWUUs are local public unions and membership based 
organizations, they are unable to make the initial contribution—this prevents them from 
participating in the ADB’s projects.  
 
In response to this need, USAID/CAR/EW, through the Regional Training Program, 
supported the Bai Tushum Financial Fund (BTFF) in conducting a series of public 
information dissemination meetings for CDWUU members on Bai Tushum lending 
principles. This will enable them to apply for DCA and ADB loans.  
 
34. Cashmere Study Tour to Mongolia (115TC04088) 
 Provider: GL CRSP 

May 23-30, 2005; Ulan Bator, Mongolia 
Participants: 1 KG 

 
The “Developing Institutions and Capacity for Sheep and Fiber Marketing in Central Asia” 
project under the Global Livestock Collaborative Research Support Program (GL CRSP) 
organized this study tour with DFID’s Small Grants Scheme Project and USAID/CAR’s PTP 
support. The goal of this study tour was to expose CAR livestock specialists to Mongolian 
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experiences and best practices in cashmere fiber production. USAID/CAR’s Regional 
Training Program funded one participant from the Kyrgyz Republic to attend this program.  
 
35.  OTS: GL-CRSP Conference and International Grasslands Congress (IGC)  
  (115TC04089) 
 Provider: GL-CRSP 
 June 22-July 1, 2005; Dublin, Ireland 
 Participants: 1 KG 
 
The Global Livestock Collaborative Research Support Program (GL CRSP)/WOOL project 
collaborates with the Kyrgyz Sheep Breeders Association (KSBA), headed by Mr. Rakaev, to 
help build its capacity in evaluating product quality. WOOL proposed Mr. Rakaev’s 
participation in this PTS program. WOOL also helps Mr. Rakaev’s organization by 
facilitating transactions between producers and national and international buyers. 
 
TAJIKISTAN 
 
36. 8th International Seminar on Participatory Irrigation Management "Emerging 

Trends in Public-Private Partnerships in the Irrigation Sector” (115TC04083) 
Provider: International Network on Participatory Irrigation Management (INPIM) 
May 9-13, 2005; Tarbes, France 
Participants: 1 TJ 
 

INPIM recently conducted the Eighth International Seminar on Participatory Irrigation 
Management in Tarbes, France. The seminar was attended by over 120 participants 
representing 34 countries and focused on the theme: "Emerging Trends in Public-Private 
Partnerships in the Irrigation Sector."  The seminar provided an excellent opportunity to 
discuss various dimensions of public-private partnerships in the irrigation sector. The seminar 
was sponsored by INPIM, the World Bank, and the Ministry of Foreign Affairs of France, and 
it was organized by INPIM and CACG. The seminar included presentations, sharing of 
country experiences, group work, and a one day field visit to the Canal de la Neste managed 
by the Coteaux de Gascogne.  
 
37.  International Conference on Regional Cooperation in Trans-boundary River 

Basins (115IC04157) 
Provider: Government of the Republic of Tajikistan 
May 30-June 1, 2005; Dushanbe, Tajikistan 
Participants: 610 TJ  

 
Tajik President Emomali Rahmonov named the International Conference for Regional 
Cooperation on Trans-boundary River Basins in Dushanbe as a significant event for support 
of the “Water for Life” international decade of actions from 2005-2015, which is being 
conducted by the UN. An appeal to world governments and international organizations was 
approved on the second day of the Conference. The document says that the conference 
participants appreciate global and regional partnership initiatives that involve the Tajik 
government in organization of effective cooperation on trans-boundary river basins. All 
participants at the Conference agreed that effective regional water resource management 
could be achieved by integrated interests and efforts of bordering states.   
 
38.  National Weather Service River Forecasting System in Dushanbe (115IC04120) 

Provider: Natural Resources Management Program (NRMP) 
  June 5-11, 2005; Dushanbe, Tajikistan  

Participants: 8 TJ 
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NRMP installed the NWSRF System in the Center of Hydrology, Tajik Hydromet, and 
trained responsible hydrologists on system installation, data input, data processing, 
calibration, and forecasting. The main goal of the program was to provide a hands-on training 
to TJ NHMS hydrologists on operation and maintenance of the new LINUX modification of 
the NWSRFS. The participants were very pleased with the program’s content and practical 
lessons. Now, the Tajikistani hydrologists can make short-term and long-term run-off 
forecasts for calibrated Varzob river basin by themselves. 
 
39.  Cheese+ Training and the Identification of Dairy Processing Equipment 

(115TC04090) 
Provider: CINADCO  

 June 6-10, 2005; Israel 
Participants: 3 TJ 

 
USAID/CAR/EW recommended sending three participants selected by the AgFin+ Project, 
Winrock International/Khojand to the Dairy Project Study Tour to Israel, conducted by the 
Center for International Agricultural Development Cooperation (CINADCO). The overall 
goal of this program was to expose participants to Israeli experiences and best practices in 
dairy production. During the study tour, the participants gained new knowledge and skills 
about production, processing, and marketing of dairy products. 
 
The participants were very pleased with the Program's content and found it very useful. They 
made field visits to different dairy farms. They had a meeting with the director of a dairy 
production factory and identified equipment needed for a Tajik mini-plant. The AgFin+ 
Project, Winrock International/Khujand is currently compiling a price for the equipment’s 
purchase.  
 
40.  Fedchenko Station Hydrometeorological and Telecommunication Training 

(115IC04125) 
Provider: Natural Resources Management Project (NRMP)    

 June 14-17, 2005; Dushanbe; Fedchenko glacier, Tajikistan 
Participants: 6 TJ  

 
The training consisted of two parts: a pre-training, consisting of theoretical and practice 
exercises, which were conducted in Dushanbe for three days; and field practice exercises, 
which were carried out at a meteorological station on the Fedchenko glacier, on June 17. The 
main goal of the program was to provide the technical staff of Tajik Hydromet with hands-on 
training on the CSI/MCC integrated platform and increase their level of professionalism.  
 
A new ultrasonic distance sensor from the American company Campbell Scientific, Inc. was 
installed at the Fedchenko glacier. Proper maintenance of the sensor will ensure continuous 
and timely data transmission to Tajik HNMS for the run-off forecasting system. 
 
TURKMENISTAN 
 
41.  Series of Seminars on Livestock Viral Disease Diagnosis for Veterinary 

Laboratories (115IC04053) 
Provider: Winrock International  
April 12-13, 2005; Ashgabat 
April 15; Mary velayat 
April 19; Balkan velayat 
April 21; Dashoguz velayat 
Participants: 80 TK 

 
This series of seminars was organized jointly by Winrock International and the Veterinary 
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Service of Ashgabat. The main goals of the program were to strengthen local capacity in basic 
and applied research, to promote the regular reassessment of the country's livestock and 
poultry disease situation, and to provide participants with a structured framework for 
diagnosis of livestock and poultry diseases. 
 
The training was based on interactive methodology and included theoretical and practical 
lessons. It covered issues of contemporary methodology of viral disease identification, new 
techniques of treatment, and current world threats. The laboratory employees that participated 
in the program learned current methodology such as ELISA, FA, complement fixation, and 
serology. 
 
With the acquired knowledge and skills, the participants will be able to recognize early signs 
and symptoms of viral disease in livestock and poultry, as well as be able to practice 
preventive strategies for viral disease in general. 
 
42.  Essential Economics for Agriculture and Farm Management (115IC04069) 
     Provider: Resource Analytics Incorporated 
     January 15 – June 11, 2005; 25 half-day seminars; Ashgabat, Turkmenistan 
     Participants: 25 TK  
 
The seminar series was conducted by an American trainer and a local specialist from the 
National Institute of State Statistics and Information. The Turkmen specialist prepared case 
studies using actual Turkmenistan crop and livestock data. This helped make the “foreign” 
economic concepts seem more applicable and therefore acceptable. In addition to case 
studies, more than 600 pages of economics and management text were translated into the 
Turkmen language and distributed to the participants. Prior to this, there were no complete 
market-oriented managerial economics texts available in the Turkmen language to train 
agricultural entrepreneurs and resource managers.  
 
At the conclusion of the seminars, participants from the Ministry of Agriculture and the 
Ministry of Water Resources presented a joint request for additional training in irrigation 
economics.  
 
UZBEKISTAN 
 
43. Automated Weather Stations Operations (115IC04142) 
 Provider: Natural Resources Management Program 
 May 10 - 17, 2005 Tashkent, Uzbekistan 
 Participants: 7 UZ  
 
The National Resources Management Program (NRMP) has installed six Automated 
Meteorological Stations at the following remote sites: Dukant, Oygaing, Pskem (in Tashkent 
oblast), Kul, Minchukur (in Kashkadarya oblast), and Aktumshuk (on the west coast of the 
Aral Sea). During the period from 2002-2004, the network of meteorological stations was 
equipped with a batch data radio communication system and six automated meteorological 
stations (AMS). These stations were integrated into the Batch Data Radio Communication 
System (BDRCS) through Short Wave (SW) radio and intellectual controller. This is a unique 
example of an integrated data collection/transmission system in the natural resources 
monitoring of Uzbekistan. 
 
The main goal of this training was to give basic knowledge and skills to local Hydro 
Meteorological Stations’ staff in Operation and Maintenance of meteorological data 
collection/transmission through the integrated system to ensure its continuous operation after 
the completion of the NRMP/MCC programs. 
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After completion of the program, NRMP chose four of the most successful candidates to visit 
remote Meteorological Stations in September 2005 as a follow on activity. 
 
44.  Uzbekistan Farmer Training Focus Groups (115IC04129) 

Provider: AED 
June 13 (Samarkand), June 14 (Navoi), June 15 (Bukhara), June 20 (Tashkent)  
Participants: 40 UZ  
 

USAID/CAR’s Participant Training Program, together with other stakeholders and in close 
collaboration with agricultural experts, proposed and implemented a three-stage program 
which involved a study tour, training of trainers (TOT), and training of farmers.  
 
AED conducted focus groups meetings in three regions of Uzbekistan (Samarkand, Navoi and 
Bukhara) with a follow-up Roundtable in Tashkent to target the farmers who had been 
enrolled earlier for farmer trainings, as well as to have informal discussions with 
representatives of USAID, Winrock, MAWR, and local Governors’ offices. 
 
The main focus of the follow-up roundtable was to gear the trainers towards development of a 
new syllabus and training agenda for farmer training. As a result, the trainers came up with 
three training agendas for farmers involved in different types of agriculture. A summary of 
these meetings was presented to USAID and Ag partners working on this project on June 27. 
Together with other stakeholders, AED will compile a new Training Plan for agribusiness 
training activities to be submitted to USAID/CAR. 
 

SO 2.1  
  
REGIONAL  
 
45.  NIS Clinical Legal Education Study Tour and Staff Training (115TC04057) 

Provider: ABA/CEELI 
April 18-22, 2005; Russian Federation 
Participants: 3 KZ, 3 KG, 2 TJ, 2 TK  

 
This study tour introduced leading CAR clinicians to the advanced methods of clinical 
education in the Russian Federation. This will help to build sustainable law clinics affiliated 
with universities, as well as build the capacity of clinical law school programs to promote and 
encourage more effective and socially responsible lawyers. Particpants included 
administrators of universities and law faculties and representatives from the Ministries of 
Education of the participating countries. 
 
During the tour, participants visited several sustainable clinics, observed how Russian HEIs 
support legal clinics and discussed approaches that can be replicated. The tour consisted of 
meetings and discussions with peers in the host institutions. Upon return participants shared 
the lessons learned with their respective institutions.  
 
As a direct outcome of the study tour, participants from the Kyrgyz Republic initiated 
production of a monthly bulletin to cover the development of clinical education. The public 
fund “Legal Clinic” will lead this effort. The participants are currently seeking funding for 
this initiative. 
 
46.  Kazakhstan and Kyrgyz Republic CSSCs’ Study tour to Russian Support 

Organizations (115TC04032) 
Provider: Siberian Civil Initiative Support Center, Novosibirsk, Russia 
April 26-30, 2005; Russian Federation 
Participants: 6 KZ, 6 KG 
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The program aimed to enhance the capacity of CSSCs in providing quality services to CSOs 
and donor communities throughout Kazakhstan and the Kyrgyz Republic based on Russian 
best practices and relevant experience. The study tour agenda was developed based on a needs 
assessment conducted by Counterpart.  
 
The agenda included visits to Russian support centers to introduce participants to programs 
for social technologies (increasing public awareness, advocacy campaigns, and social fairs), 
NGO institutional development, and NGO grant responsibilities according to USAID 
requirements. Participants reviewed structures of CSSC-type organizations in Russia.  
 
Following the program, participants are expected to develop a summary report and the CSSC 
Association Capacity Development Plan for 2005. Participants will also develop 
recommendations to improve CAR CSSC networking. Interested NGOs from Tajikistan and 
Uzbekistan will be able to access the study tour materials and presentations on the CSSC 
websites in Kazakhstan (www.ngo.kz) and the Kyrgyz Republic (www.acssc.org.kg). 
 
47.  Study Tour on Issues of Decentralization (115TC04052) 

Provider: Latvian Association of Local and Regional Governments (LALRG) 
April 29-May 3, 2005; Riga, Jurmala, Sigulda, Latvia 
Participants: 4 KG, 7 TJ  

 
This five-day study tour was organized to introduce government officials from Tajikistan and 
the Kyrgyz Republic to successful examples of fiscal decentralization in Latvia. Participants 
reviewed and analyzed the budgeting practices of local governments, and the criteria for 
delegating different functions and tasks. They discussed revenue assessment approaches and 
expenditure assignments, and reviewed the advantages of establishing predictable and clear 
guidelines on fiscal transfers and granting autonomy to local governments/administrations in 
determining expenditure needs. 
 
The Head of Local Self-Government Sector at the Department of Organizational Work of the 
Presidential Administration of the Kyrgyz Republic expressed interest in leading a follow-on 
roundtable in Bishkek to share Latvian experiences with Kyrgyz government officials. Other 
participants were supportive of the idea and offered their assistance in organizing the 
roundtable. The President’s Administration will coordinate the event. 
 
Within one month of completing the program, the Tajikistani group conducted a follow-up 
meeting to summarize the trip’s results and consider applicability of the Latvian model of 
reform in Tajikistan. The participants expressed willingness to implement fiscal 
decentralization reforms, and they plan to partake in relevant state councils/groups to help 
integrate Latvian best practices in fiscal decentralization and budget equalization into their 
home country legislation. 
 
48.  Central Asia NGO Leader Exchange Session 1-(115TC04070) Session 2-

(115TC04072) 
 Provider: IREX 

Session 1: April 3-9, 2005; Almaty, Aktobe, Astana, Kostanai, Semey, Kazakhstan 
Session 2: May 23-28, 2005; Almaty, Aktobe, Astana, Karaganda, Kazakhstan 
Participants: Session 1: 4 TJ, 4 UZ  Session 2: 4 TJ, 4 UZ 
 

The main goal of this program was to give an opportunity to Tajikistani and Uzbekistani 
NGO leaders to study the successful experiences of NGOs in Kazakhstan and Kyrgyzstan. 
However, given the political changes in Kyrgyzstan, the study tour to Kyrgyzstan was 
replaced by a second tour to Kazakhstan. The first tour was completed on April 3-9, 2005. 
The second study tour took place May 23-28, 2005.   

http://www.ngo.kz/
http://www.acssc.org.kg/
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During this tour participants visited a number of NGOs and government representatives in 
Almaty, Astana, Semey, Kostanai and Aktobe. Participants learned about several different 
approaches and methods of NGO program management and came up with ideas for their own 
NGOs. They learned from the experiences of Kazakhstani NGOs on establishing partnerships 
with NGOs in other countries and were introduced to successful examples of such 
collaboration. They also learned how to work more effectively with the government. Upon 
return to their home countries they made presentations to their respective communities and 
submitted post-training reports. 
 
49.       Legal Ethics Workshop (115IC04152, 115TC04082) 
 Provider: ABA/CEELI 

May 24-25, 2005, Almaty, Kazakhstan 
Participants: 18 KZ, 4 KG, 2 TJ, 3 UZ 
 

The goal of this program was to strengthen the content of the legal ethics courses provided by 
law faculties in Central Asia. To demonstrate the effectiveness of interactive teaching 
methods for legal ethics, ABA/CEELI invited a prominent US legal ethics professor, Leah 
Wortham of the Columbus School of Law of the Catholic University of America to present a 
two-day workshop in Almaty, Kazakhstan on teaching legal ethics through interactive 
methods. Participants were introduced to interactive teaching methodologies related not only 
to ethics courses but also to other areas of the curriculum that provide practical legal skills. 
This workshop encouraged professors to expand their level of teaching skills and to initiate 
new legal ethics courses to be introduced at their home institutions.   

 
Participants are expected to develop course content and incorporate interactive teaching 
methods into their courses starting in fall 2005. At the end of the Fall Term, they will be 
asked to prepare a report on the effects of these methods on students’ learning capacity. These 
reports will be compiled into an anecdotal report that will be distributed to all participants and 
CEELI offices throughout CAR. 
 
50.   Civic Education Curriculum Development and Interactive Methods Study Tour  
       (115TC04027)          

Provider: Center Education 2000+ 
May 23-30, 2005; Bucharest, Romania 
Participants: 3 KZ, 3 KG, 3 TJ, 3 UZ 

 
This hands-on study tour aimed to introduce CAR Ministries and Academies of Education to 
civic education curriculum development in Romania. During the study tour, the participants 
met with curriculum framework developers, local school boards, and education officials. This 
gave them an understanding of how curriculum is defined in a national/federal framework and 
how schools can achieve the curriculum’s objectives through a range of delivery approaches.  
 
In particular, emphasis was given to approaches of teaching civic education in secondary and 
high schools through direct observation and interaction with experienced personnel. 
Participants learned how civics can be incorporated into the local/state curricula and how 
civic education topics can be used as a basis for other courses, such as People and Society, 
History, etc. They also had the opportunity to hear first hand from experienced teachers and 
education administrators about how interactive methodology is a basic strategy not only for 
civic education, but also for other subjects. 
 
It is hoped that upon return to their countries, participants will deliver presentations to their 
respective Ministries and Academies of Education and share the lessons learned. Participants 
will provide IFES with their action plans, and IFES will provide technical assistance to 
support their implementation, where practical.  
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51.   The 3rd CSO Forum on Sustainability of the CSO Sector in Post-Accession 

Central and Eastern Europe, the CIS, the Balkans and Turkey (115TC04091) 
 Provider: the World Bank-NGO Working Group for the Europe and Central Asia 
(ECA) Region 
June 9-11, 2005; Bratislava, Slovakia 
Participants: 2 KZ, 3 TK  

 
Three NGO leaders from Turkmenistan and two from Kazakhstan attended this off-the-shelf 
program. The meeting was convened by the ECA NGO Working Group, under the auspices 
of the Commission of the European Community, the Government of Slovakia and the World 
Bank. The Forum brought together participants from the following four constituencies: (a) 
civil society representatives from the region, (b) official donors and development partner 
organizations, (c) international NGOs and foundations operating in the region, and (d) local 
civil society. In addition, a number of “like-minded” government officials were invited as 
presenters/speakers in panel discussions.  
 
Participants worked on projects based on CSO-related issues such as poverty, civic 
engagement in development, TB/AIDS/HIV, and conflict prevention/solution. They were 
introduced to selected advanced and sustainable models of partnership between national 
governments, the private sector, and donor foundations.  
 
52.  IREX/CSSI Training: Profit for Non-Profits Training Course; Session One 

(115IC04144), Session Two (115IC04145), and Session 3 (115TC04076) 
  Provider: IREX 

Session 1: May 4-6, 2005; Dushanbe, Tajikistan 
Session 2: May 10-12, 2005; Tashkent, Uzbekistan 
Session 3: Moscow and St. Petersburg, Russia and Bratislava, Slovakia, June 20-22, 
2005 
Participants: Session 1: 16 TJ, Session 2: 14 UZ, Session 3: 3 TJ and 3 UZ (one from 
each country at every training location) 

 
The main goal of this program was to equip Tajikistani and Uzbekistani CSSCs and their 
networks with the knowledge and skills necessary to run commercial activities within their 
legal status and missions. This was a multi-part program, consisting of two separate in-
country training sessions and a series of third country internships.  
 
Participants were directors and program managers representing fourteen Civil Society 
Support Centers: seven in Uzbekistan and seven in Tajikistan. Executive directors of the 
National Associations of CSSCs of Tajikistan and Uzbekistan were also invited. The third-
country internships consisted of individual representatives of the CSSCs taking on-site 
training trips to Russia and Slovakia to learn how other NGOs conduct for-profit activities. 
These trips formed the basis of case studies included in a guidebook to be developed by 
IREX. 
 
The participants returned full of ideas to develop business plans for their organizations. IREX 
will work with ICNL to augment the training with a guidebook: “Profits for Non-Profits,” 
which will provide appropriate tax legislation and other legal and ethical considerations, as 
well as information from the case studies and theoretical training. The guidebook will be 
translated into Tajik and Uzbek. 
 
KAZAKHSTAN 
 
53.  Student Action/School Council Forum (115IC04112) 
 Provider: IFES 
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 April 14-17, 2005; Almaty, Kazakhstan 
Participants: 100 KZ 
 

A countrywide Student Action Committee (SAC) Forum was held in Almaty in April 2005 
for 100 students. The event was at the sanatorium “Kargalinskiy.” The main purpose of the 
forum was to encourage cooperation between SACs and school councils (SCs). The goals of 
these projects are very similar. SCs focus on identifying and solving internal school problems 
while SACs target issues that affect the local communities in which schools are established.  
 
The lack of cooperation between the two bodies creates conflicts of interest in regards to 
student, administrative, and community participation. During the forum participants 
developed an action plan for joint activity between SACs and SCs for one year, learned about 
other SAC and SC projects, and collected new ideas for additional projects. Upon returning 
home, some participants created partnerships among school administrators, school 
councils/governments and SACs. 
 
54.  Seminar on NGO Taxation in the Kazakh Language (115IC04040) 
 Provider: International Center for-Not-for-Profit Law (ICNL) 

April 21-22, 2005; Almaty, Kazakhstan 
Participants: 30 KZ   
 

The International Center for Not-for-Profit Law (ICNL) conducted this seminar to introduce 
the latest developments in tax legislation and practice to NGOs from Kazakh-speaking areas 
of Kazakhstan and provide NGO taxation-related materials in Kazakh. ICNL also translated 
tax reference and consulting materials into Kazakh to make them available for rural NGOs in 
those areas of Kazakhstan where people do not speak Russian.  
 
This two-day event included reports from legal consultants from ICNL and the “Tax Standard 
Formation” public association, as well as practical sessions, exercise presentations by 
participants, and follow-up discussions. Participants had a chance to practice their own 
presentations on specific matters of NGO taxation and ask questions and exchange opinions 
with reporters and other participants. Participants appreciated the training and the chance both 
to get an update about NGO tax legislation and to receive professional solutions to critical 
tax-related problems that arise during operation of their NGOs. All participants agreed to 
conduct a similar seminar in their home cities. According to participants’ comments, the 
seminar significantly improved their tax and financial planning skills.  
 
55. Kazakhstan Civic Education Workshop and Textbook review (115IC04004) 
 Provider: William Fierman (independent consultant identified on competitive basis)  
 April 17- May 5, 2005, Astana (Kazakhstan) 

Participants: 26 KZ 
 
The scope of this project as originally defined by the Ministry of Education and Science of 
the Republic of Kazakhstan (MoES) was to provide assistance to the Ministry 1) in evaluating 
four textbooks that might be used for teaching a course on civic education in the country’s 
secondary schools, 2) holding a workshop on civic education, and 3) making 
recommendations to the Ministry on civic education and other aspects of civic education.  
 
Professor William Fierman from Indiana University, who was chosen as an independent 
consultant for this project, provided the MoES with assessments of four textbooks in 
Kazakhstan. He also conducted a 2-day workshop (May 4-5, 2005) for representatives of the 
Ministry of Education and Science, Academy of Education, Professional Skills Improvement 
Institutes, authors of the textbooks and advanced teachers. 
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The originally planned scope was based on the assumption that the Ministry had fairly clear 
ideas about where the textbook would fit into the school curriculum and that there were four 
fairly complete “candidates” to serve as the textbook. In fact, as became evident in the course 
of work, the question about where “civic education” should be included in the curriculum had 
not (nor has it been) resolved; moreover, two of the textbooks presented for review were 
apparently not under serious consideration by the Ministry in anything like their current 
form); the other two textbooks (including one by IFES and one by a local Kazakhstani author) 
were works in progress, which made it more productive to discuss their possible use in 
Kazakhstan and ways in which they might be changed.  
 
Professor Fierman provided the review of the textbooks in accordance with the original scope, 
helped organize and ran the symposium, and subsequently discussed findings with Ministry 
officials, IFES, and personnel at the Kazakhstan Academy of Education. He also presented a 
briefing at USAID, and recommendations were submitted to the Ministry upon conclusion of 
the project.  
 
56.  ICI: Forum “Freedom of Association – Future of Civil Society in the Republic of 

Kazakhstan”(115IC04930) 
 Provider: Freedom House 

May 19, 2005; Kazakhstan 
Participants: 10 KZ  

 
Freedom House initiated this forum with the participation of 18 co-organizations, local and 
international, to discuss new initiatives in the legislation on national security and local and 
international NGOs. There were members of Parliament who had initiated the draft laws, as 
well as Ombudsman and other officials. The agenda included three points: the draft law on 
national security, the draft law on local NGOs, and the draft law on international NGOs.  
 
Over 100 representatives of regional NGOs showed the government that the NGO sector has 
been responsible for the solution of a number of public and social issues. In a debate with 
deputies, NGOs showed government officials that these restrictive initiatives could have a 
great negative impact for the state itself, let alone for civil society in the country. The deputies 
who proposed the draft laws and the representatives of NGOs agreed to establish working 
groups to improve the draft laws with active involvement of both the state and NGO sector. 
 
However, the conclusion of the forum resulted in the NGOs addressing the President, the 
Government, and the Parliament—they asked for the withdrawal of the draft laws on the 
grounds that they were unconstitutional. Media coverage of the event was organized 
effectively, providing a press conference after the forum to explain to the public the goals and 
the results of the forum. Some of the organizers stayed for a couple of days in Astana and 
held separate meetings with the deputies and working groups on the draft laws.  
 
57.  TV journalism seminar on the topic "Reportage in Newscasts" (115IC04137) 
 Provider: Internews 

May 23-29, 2005; Almaty, Kazakhstan 
Participants: 18 KZ 

 
This was a cost-shared program between AED/START and Internews for 21 Kazakhstani 
participants in Almaty. The seminar was organized in collaboration with the French Embassy 
and the High School of Journalism in Lille, France. The seminar was designed to improve 
knowledge and skills of local journalists, cameramen and cut editors. During the training they 
learned about standards and practices of professional journalists in producing quality 
television news. The participants, representatives of private television stations of Kazakhstan, 
received in-depth training in television news management and production at the Internews 
facilities in Almaty. The seminar improved participants’ knowledge about recommended 
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news format, the length of the newscast, focus of coverage on topics and issues of concern to 
viewers, and use of promotional techniques to build audience.  
 
58.  Training for Lawyers Not Included as Part of the CSSI Legal Advisor Network 

(115IC04095) 
 Provider: ICNL  

May 23-26, 2005; Astana, Kazakhstan 
June 14-17, 2005; Almaty, Kazakhstan 
Participants: 30 KZ 

 
This training for attorneys was proposed by ICNL to increase the quality and consistency of 
legal advice provided to NGOs in Kazakhstan. The first training was conducted in Astana for 
lawyers working in NGOs in the northern regions of Kazakhstan. The second training was 
conducted in Almaty for lawyers working at NGOs in the southern regions of Kazakhstan.  
 
These four-day seminars included reports from ICNL legal consultants and a tax expert from 
an NGO that specialized in NGO taxation matters. Participants had a chance to learn about 
the latest developments and practices in legal governance of non-commercial organizations in 
Kazakhstan, learn about skills necessary for successful practice in the NGO sector of 
Kazakhstan, and ask questions and exchange opinions with reporters and other participants. 
Participants learned about the particularities of the civil society legal environment, tax 
regulations, various aspects of NGOs’ entrepreneurial activities, and best practices concerning 
corporate regulations for NGOs in Kazakhstan.  
 
59.  Improving Operation of TV Station Newsrooms (115TC04077) 
 Provider: Internews 
 June 16-20, 2005; Moscow, Russia 

Participants: 5 KZ 
 
On June 17-19, 2005 Internews/Russia held a festival entitled “Television: New Challenges.” 
This was a forum for professionals who are ready to think about the function of television in a 
constantly changing world. The final of the “It’s Time to Act!” TV contest took place during 
this festival. This contest was held to encourage public service and socially responsible 
journalism. Internews/Kazakhstan sent five Kazakhstani journalists to observe the contest 
with the purpose of sharing experience and acquiring new skills. 
 
During the event, participants from Kazakhstan had a chance to participate in a number of 
roundtables and discussions and observe presentations by finalists and local TV stations. They 
also took master-classes from leading television journalists of Russia and shared experience 
and ideas with colleagues. Participants are expected to conduct follow-on trainings for 
colleagues at their respective TV stations. They will also have an opportunity to participate in 
a contest of regional TV stations entitled “News time,” which will take place in Kazakhstan. 
 
60.       ICI: Development of Social Enterprises in Kazakhstan (115IC04929) 
 Provider: Union of Crisis Centers of Kazakhstan 

June 28-30, 2005; Almaty, Kazakhstan 
Participants: 30 KZ 

 
The goal of this program was to provide crisis centers of Kazakhstan with skills necessary to 
enhance financial sustainability and efficiency. Development of profit generating activities is 
especially important for crisis centers of Kazakhstan in order for them to cover expenses. 
Therefore, the Union of Crisis Centers of Kazakhstan conducted a three-day training on the 
development of social enterprises for 14 crisis centers of Kazakhstan.  
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Within 3-4 months of completion of the training course, participants are expected to introduce 
profit generating activities within their respective centers. They are also expected to 
implement their business plans with the help of independent consultants/ trainers (e.g. 
Counterpart) and shift to partial self-financing.  
 
THE KYRGYZ REPUBLIC 
 
61. Building Sustainable Communities: Creating and Strengthening Youth Sports 

Leagues in the Ferghana Valley (115IC04110) 
Provider: Multiple (ACDI/VOCA/CAIP, Abt. Associates/SHEP, Mercy Corps/PCI) 
Conference #1: March 15-17, 2005; Osh, Kyrgyz Republic 
Conference #2: April 25-26, 2005, Osh, Kyrgyz Republic 
Participants: 63 KG  

 
This program was composed of two conferences held to establish new and strengthen existing 
sports leagues in target communities. The participants were school teachers, coaches, and 
young adults with prior experience in implementing youth projects.  
 
During the first conference, participants were introduced to the existing league’s experiences 
and lessons learned from them. They discussed an array of organizational issues with regards 
to establishing grass roots sports leagues. After the conference, participants reported that they 
established over 30 soccer, volleyball, basketball, boxing, and track and field leagues.  
 
CAIP and SHEP assisted the newly established leagues in obtaining community buy-in and 
recruiting members. Several leagues received sponsor support from local businesses. In the 
second conference participants discussed the challenges in establishing leagues; they talked 
about conflict mitigation issues and learned about Kazakhstan’s experience. As a result of the 
conference, participants developed an annual tournament schedule. SHEP expects to continue 
to assist participants with follow-on sports tournaments in target communities with PCI and 
CAIP support this summer.  
 
62.  NGO Conference to Discuss Short and Long-Term Strategies for the New 

Political Situation (115IC04143) 
Provider: Coalition for Democracy and Civil Society 
April 19-20, 2005; Bishkek, Kyrgyz Republic 
Participants: 350 KG  

 
This two-day nationwide NGO conference was organized to re-evaluate NGO activities and 
collect feedback on the recent political changes in the Kyrgyz Republic. The conference 
gathered around 350 NGO representatives from all over the country in addition to about 50 
representatives of international organizations and hundreds of government, media, and 
business representatives.  
 
On the first day of the conference, NGOs reviewed their parliamentary election activities and 
experiences and developed recommendations to strengthen their weaknesses. Participants 
worked in 14 groups to discuss the upcoming presidential elections, constitutional reform, and 
the transition of Kyrgyz State Television to a public channel.  
 
On the second day, participants presented their findings to a broader audience including 
senior government representatives. Mr. Kurbanbek Bakiev, Prime Minister and Acting 
President of the Kyrgyz Republic; Omurbek Tekebaev, Speaker of the Parliament; and 
Cholpon Baekova, Chair of the Constitutional Court delivered speeches expressing their 
positions on the recent events and shared their views on the role of civil society in the 
political, economic, and social life of the country. Participants were able to ask questions of 
particular interest to them. 
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As a result of the conference, participants drafted a resolution urging the government to 
further support the development of interethnic tolerance and to observe a transparent policy 
ensuring that government officials are hired based on their professional qualifications. 
Overall, the conference was welcomed by civil society and the interim government because it 
provided for an open dialogue over the most relevant post-March 24 issues in the Kyrgyz 
Republic. 
 
63.  Training for Journalists in Covering Human Rights Defenders’ Activities 

(115IC04146) 
Provider: Freedom House 
April 29 – May 1, 2005; Bishkek, Kyrgyz Republic 
Participants: 8 KG 

 
This three-day hands-on training was conducted simultaneously for Freedom House Human 
Rights Defenders (HRD) and journalists. The goal of the program was to coordinate the efforts 
of the two groups and encourage journalists to produce credible articles on human rights issues 
based on independent investigations and in collaboration with HRDs. The program allowed 
journalists to participate in human rights advocacy sessions and discuss mechanisms for 
collaboration with HRDs. They reviewed international standards for investigative reporting. 
 
Freedom House believes this workshop will lead to an increased coverage of human rights 
issues. Journalists are expected to send their reports to the Freedom House media officer for 
reviewing and editing purposes. Articles produced by the journalists will be published in the 
Voice of Freedom Newsletter, which is distributed electronically to over 5,000 recipients. The 
Newsletter is also printed and distributed through NDI’s Information Centers for Democracy 
and amongst government officials. 
 
64.  ICI: Public Hearings ‘Protection of Democratic Principles of Freedom of Speech 

in the Regions of the Kyrgyz Republic’ (115IC04909) 
Provider: NGO “Journalists” 
December 16 – May 20, 2005; Talas, Naryn, Karakol, Batken; Kyrgyz Republic 
Participants: 124 KG   

 
This was a series of four public hearings in Talas, Naryn, Karakol, and Batken oblasts to 
build a dialogue among journalists, local governments, and civil society, and to discuss ways 
to prevent violations of journalists’ rights. The U.S. Embassy’s PAO, USAID/KCO/DM and 
AED/KG representatives observed the hearings in Talas and Karakol.  
 
The NGO “Journalists” prepared reports on violations of the rights of journalists and media 
outlets in each of the oblasts and presented statistical data on the number of violations. 
Participants also reviewed several specific cases such as closing of the newspaper “Factor” in 
July 2004 as a result of a warning notice issued by deputy oblast prosecutor, and the death of 
journalist Jyrgalbek Beishembaev in October 2004 in Issyk-Kul Oblast. Overall, the hearings 
helped journalists to establish contacts with each other, and to increase awareness of their 
rights, in particular the right to information.  
 
65.    KelKel Workshop on Human Rights Advocacy (115IC04150) 

Provider: Freedom House 
May 11-13, 2005; Bishkek, Kyrgyz Republic 
Participants: 27 KG   

 
This was a three-day workshop to discuss KelKel’s role in the political and social life of the 
country and particularly its role in mobilizing students and youth in promoting democratic 
principles. During the workshop, 32 KelKel members were introduced to Human Rights 
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Theory and the basics of peaceful assembly. They reviewed the role and types of civil society 
activism and brainstormed on the role of KelKel in the upcoming Presidential Elections. In 
addition, participants received basic knowledge in organizational development. They 
discussed their draft charter and decided to transform KelKel into a formal NGO. A 
roundtable with donors was organized at the last day of the workshop; this raised participants’ 
awareness of existing funding opportunities in the Kyrgyz Republic. NDI will provide follow-
on support for KelKel’s advocacy activities. 
 
66.    NDI Constitutional Reform Conference (115IC04153) 

Provider: National Democratic Institute 
May 23-24, 2005; Bishkek, Kyrgyz Republic 
Participants: 108 KG  

 
This was a high profile two-day conference for the members of the Constitutional Council 
(CC), representatives of Parliament, government agencies, political parties, civil society, and 
donor organizations to discuss Kyrgyz constitutional reform. The facilitators were 
constitutional experts from the US and South Africa. 
 
The facilitators introduced participants to alternative models of constitutions, reviewed 
deficiencies in the existing document, and offered recommendations to the participants. They 
addressed such issues as separation of powers in constitutions of CIS countries, and useful 
aspects of the U.S. system such as the independence of the judiciary, shared powers, 
nonpolitical law enforcement, etc.  
 
The conference provided an opportunity for the CC to update participants on their work and 
make recommendations for constitutional reform. Participants, in turn, had an opportunity to 
ask questions and suggest recommendations to the CC. Unfortunately, many of the invited 
participants, including members of the СС and government deputies, were not able to attend 
the conference. Several CC members attended only the reception after the event. 
 
67. Teachers’ Conference (115IC04082) 
 Provider: National Democratic Institute (NDI) 

May 29-30, 2005; Bishkek, Kyrgyz Republic 
Participants: 100 KG 

 
NDI and USAID/CAR’s PTP jointly organized and conducted a regional conference for 
Kyrgyzstani teachers and NGO representatives to discuss teachers’ political and professional 
problems. On the first day, participants worked in groups and plenary sessions, and made 
presentations on successful advocacy campaigns. The discussions allowed teachers and NGOs 
to outline and articulate common problems including forced subscription to newspapers, low 
salaries, and limited social benefits. Teachers complained of being involved in activities not 
related to education, such as forced agitation for elections and agricultural works. As a result 
of the first day’s sessions, participants drafted an appeal to the government authorities. On the 
second day, participants outlined their concerns before government representatives and 
deputies. Teachers also discussed the possibility of establishing an association of teachers in 
each region to lobby for teachers’ interests, and they established a working group to develop a 
strategy for future meetings. 
 
68.    Media Forum 2005 (115IC04159) 

 Provider: Internews Network 
 May 31, 2005; Bishkek, Kyrgyz Republic 
 Participants: 40 KG  

 
This one-day forum brought together about 150 journalists, business people, NGOs, media 
organizations, and government representatives to discuss challenges in the media sector and 
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to facilitate the transition of media from government to public ownership. The speakers were 
experienced journalists, government officials, parliament members, and representatives of the 
Public Association “Journalists.” The forum provided a unique opportunity for representatives 
of different sectors of Kyrgyz society to share their experiences and exchange opinions in 
light of the current political situation. Participants discussed such issues as alterations in Mass 
Media legislation and distribution of broadcasting frequencies.  
 
The main theme of all the discussions was the transition of National Television Radio 
Corporation from a government-owned enterprise to a public media outlet. This theme 
generated a heated discussion between representatives of the government owned media 
outlets and other participants. As a result of the forum, participants developed and signed a 
resolution that provides for recommendations with regard to Mass Media legislation, 
distribution of frequencies, and transformation of state Mass Media. 
 
TAJIKISTAN 
 
69.  CAIP Communities Building Linkages with Non-CAIP Communities in 

Southern Tajikistan (115IC04135) 
Provider: AED/START 
April 7-18, 2005; Shahritus, Shurobod, Hamadoni districts, Tajikistan 
Participants: 36 TJ 

 
This program was intended to facilitate dialogue and build synergies between youth, civil 
society organizations, local governments, religious organizations, and other mobilized and 
non-mobilized communities. It consisted of a series of one-day roundtables about successful 
community projects implemented without or with little donor support; best practices in 
community mobilization techniques, and recommendations for future donor-community 
cooperation projects. Field visits to observe the projects implemented were conducted in all 
three target communities. 
 
Non–CAIP communities demonstrated great interest in discussing issues related to project 
implementation mechanisms and community mobilization techniques. In all targeted 
communities, participants emphasized that a one-day training was not enough to learn all 
aspects of CAIP experience and skills. Participants asked to continue efforts to promote inter-
community projects in the future.  
 
70.  ICI: Series of Roundtables on Constructive Relationships Between Civil Society 

Organizations (CSOs) and Political Parties in Post-Election Tajikistan 
(115IC04919) 
Provider: NGO Simurg 
April 18-23, 2005; Dushanbe, Qurghonteppa, Kulob, Khujand, Tajikistan 
Participants: 85 TJ  

 
This training activity, conducted by the NGO “Simurg” with support from USAID/CAR’s 
Regional Training Program, was a series of half-day roundtables led by alumni of a series of 
study tours to Poland. In these study tours, held in 2004 and early 2005, participants learned 
about the relationships between CSOs and political parties in Poland. Now, upon returning to 
Tajikistan, these alumni shared their observations, as well as facilitated discussions on 
partnerships of local CSOs and political parties during the parliamentary elections. 
 
An analysis of the round-tables showed the importance of establishing a dialogue between 
political parties and non-government institutions, especially in Khatlon region where no such 
activity previously existed. Both NGOs and political parties were satisfied with the 
information gained through the Poland study tour.  
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71.  Series of Five Seminars on Legal Aspects of Freedom of Associations and 
Assembly: International and National Standards (115IC04148) 
Provider: ICNL 
May 17- June 10, 2005; Khorugh, Khujand, Kulob, Qhurghonteppa, and Dushanbe 
cities, Tajikistan 
Participants: 117 TJ   

 
USAID/CAR’s Regional Training Program, in collaboration with the International Center for 
Not-for-Profit Law (ICNL), conducted a series of seminars aimed at promulgating the new 
freedom of association and assembly legislation and beginning implementation of the 
sustainable development of civil society in Tajikistan. This training replied to specific 
questions from citizens and NGOs, and helped to clarify some difficulties with the 
implementation of national standards of freedom of association and assembly.   
 
The training activity consisted of a series of two-day seminars held in Dushanbe, Khujand, 
Khorugh, Qurghonteppa, and Kulob. During the seminars, participants were exposed to 
international principles of freedom of association and assembly, NGO legislation, Tajik legal 
regulations on freedom of association and assembly, and NGO registration, forms, and 
activity reporting.    
 
Participants asked to expand similar training seminars to other regions of Tajikistan and 
conduct them in rural areas. The main problems that citizens stated were the absence of 
information on Tajik legislation, limited knowledge on citizens’ rights to freedom of 
assemblies, and shortage of assemblies that are able to appeal to the government structures 
and courts for protection of citizens’ rights. 
 
72. CO: Conference on Freedom of Media and Contest Among Journalists of 

Tajikistan (115IC04928) 
 Provider: National Association of Independent Media of Tajikistan 

May 3 - June 24, 2005; Dushanbe, Tajikistan 
Participants: 17 TJ  

 
The goal of this program was to contribute to the assessment of freedom of speech, 
expression, and press in Tajikistan through an open debate on difficulties faced by Tajik 
journalists. A one-day conference for regional participants took place on May 3, 2005 - World 
Press Freedom Day. The conference consisted of two parts: the first part was official, wherein 
a contest among journalists was announced; the second part was dedicated to the situation and 
perspectives of journalists and freedom of media in Tajikistan. An Awards Ceremony was 
conducted on June 24, which summed up the results of the contest. This activity encouraged 
local journalists to enhance their skills and keep bringing up new topics so as to improve the 
quality of information in the Tajik media.   
 
TURKMENISTAN 
 
73.  Turkmen Community members exchange visit to Kazakhstan and the Kyrgyz 

Republic (115TC04051) 
 Provider: Counterpart Turkmenistan 
 May 15-23, 2005; Kazakhstan & Kyrgyz Republic 
 Participants: 10 TK   
 
Eleven Turkmen community members nominated by the Counterpart Consortium and 
AED/TK were sent to participate in this program. All participants were divided into four 
groups. The first two groups visited Kazakhstan and the others visited the Kyrgyz Republic.  
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During the program participants visited support centers in Kazakhstan and the Kyrgyz 
Republic. They learned about successful activities, specific methodologies and approaches to 
implementing various community and civil society development projects. The study tour 
concentrated on providing information about the Kazakhstani and Kyrgyzstani experience in 
sustainable development, community mobilization, partnership development, and advocacy. 
During site visits participants met with community leaders, representatives of local 
authorities, and NGOs. Participants became acquainted with activities implemented by their 
Kazakhstani and Krygyzstani counterparts, and they had an opportunity to network with 
representatives of support centers. 
 
UZBEKISTAN 
 
74. ICI: Workshop for Volunteers in the Human Trafficking Prevention Program 

(115IC04925) 
Provider: Center for Social Adaptation of Women (CSAW) in Navoi, Uzbekistan 
April 30, 2005; Navoi, Uzbekistan 
Participant: 101 UZ 
 

This workshop was a follow-on activity for a summer school organized by the CSAW in June 
2004 entitled “Against Contemporary Slavery,” of which USAID/CAR’s Regional Training 
Program was one of the sponsors. The summer school trained 80 high-school students on 
different ways to prevent human trafficking. All 80 students later became volunteers in 
CSAW’s informational program “We Are Against Human Trafficking.” 
 
The primary goal of this event was to strengthen the skills and capacity of the group of 
volunteers that took part in last year’s summer school. They learned to carry out informational 
campaigns about the risks of illegal migration. Participants developed a draft strategic plan 
that outlined future joint activities between the volunteers and the regional working group on 
preventing human trafficking in the Navoi Region. These activities include representatives 
from local law enforcement agencies and NGOs.   
 
75. ICI: The Role and Functions of Mahalla Councilors in Increasing the Social and 

Political Status of Women in Kashkadarya (115IC04927) 
Provider: Regional Women’s Center “Avlod,” Karshi, Uzbekistan 
May 19 - 21, 2005 Karshi, Uzbekistan 
Participant: 28 UZ 
 

The primary goal of this event was to teach 28 Mahalla Councilors of Kashkadarya region 
new methods and techniques for tackling community issues at an executive level as well as 
develop ways and approaches to developing women’s status in a Mahalla.  
 
The Councilors were provided with various techniques of working with the community to 
increase the status of women in the community as well as to support women’s initiatives in 
Mahallas. In addition, this training was the first significant step of the education program to 
institutionalize the position of Public Councilor in the Community Council. The Center 
“Avlod” is carrying out this program in partnership with “Mahalla Foundation” in 
Kashkadarya Region.  
 

SO 2.1 and SO 2.4 
 
76. Democracy and Development: Challenges for the Islamic World (115US04005) 

Provider: Center for the Study of Islam and Democracy (CSID) 
April 22-23, 2005; Washington, DC 
Participant: 1 UZ 
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This was the Sixth Annual Conference of the Center for the Study of Islam and Democracy 
(CSID), which focused on the relationship between democracy and development in the 
Islamic world. The conference brought together representatives of government, academia, and 
civil society to discuss the following topics: Islamic internal resources and their relevance to 
development, Islamic paradigms for economic development, the impact of globalization on 
development, women and socio-economic development, and barriers to development in the 
Islamic world.  
 
During the first day of the conference, the Uzbekistani participant made a presentation 
entitled “Voices of Muslim Democrats: Political Reform in the Muslim World.” Since this 
was a US-based program and there were no monitoring activities, the participant was required 
to provide a short report on what ideas or practices learned from the conference could be 
implemented in Central Asia, specifically Uzbekistan. AED/UZ is currently waiting for 
submission of that report. 

 
SO 3.2 

 
REGIONAL 
 
77. Institutional Profile Database Development Workshop (115IC04123, 
115TC04067) 
 Provider: American International Health Alliance (AIHA) 

April 11-14, 2005; Almaty, Kazakhstan 
 Participants: 3 KZ, 4 KG, 5 TJ, 4 UZ  
 
This three-day program was a part of the Regional Medical Education Partnership’s (an 
alliance between the University of South Florida’s Health Sciences Center and seven leading 
CAR medical institutions) activities in Central Asia. The program gathered rectors and 
experts responsible for education and business development of seven medical education 
institutions from Kazakhstan, Uzbekistan, the Kyrgyz Republic, and Tajikistan; AIHA 
partners from the US; and representatives of Ministries of Health and Ministries of Education 
in each of the mentioned countries.  
 
The purpose of the program was to teach representatives of CAR medical education 
institutions to design an institutional profile data collection system for medical education 
institutions of CAR countries. Creating this database will allow CAR medical schools to 
facilitate the accreditation process, promote the exchange of information on a number of 
important issues such as curricula reform in top clinical areas (e.g. HIV/AIDS, tuberculosis, 
etc.), increase capacity of medical schools to produce high-quality and well prepared 
graduates, and establish collaboration with the world’s leading medical schools. 
 
During the training, participants developed parameters/indicators (including several main 
categories: student body, faculty, institutional description, and educational programs/curricula 
and their results, etc.) for the institutional profile database that will need to be collected 
regionally. In the future, an institutional profile database development coordinating 
committee will be formed, and a representative of each participating medical institution will 
serve in this committee. AIHA will continue to assist CAR medical schools in developing an 
institutional profile database system, and it expects that the institutional profile data collection 
system will be designed and implemented in seven CAR medical schools by 2005-2006. 
 
78.  International Conference: Building Public Health Capacity and Integrating 

Disease Control Services in Central Asia (115IC04114, 115TC04062) 
Provider: Centers for Disease Control and Prevention (CDC) 
May 10-13, 2005; Tashkent, Uzbekistan 
Participants: 65 KZ, 41 KG, 32 TJ, 58 UZ  
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This program, conducted jointly by CDC and USAID/CAR’s Regional Training Program, aimed 
to strengthen CAR public health services by supporting the development of effective infectious 
disease prevention and control strategies. During the conference an overview of CDC’s 
international work as well as highlights of CDC’s accomplishments in Central Asia over the past 
ten years were presented. 
 
The program included a training component on HIV/AIDS screening techniques, testing 
algorithms, and epidemic outbreak investigations. In general, the main objectives were 
achieved and by the end of the program participants had increased their level of 
understanding of successful public health and disease control programs in Central Asia; as 
well as increased their knowledge on how to improve HIV and TB surveillance.  
 
79. CAR Regional Annual Nursing Conference 2005 (115IC04147, 115TC04079) 
 Provider: American International Health Alliance (AIHA) 
 May 23-25, 2005; Almaty, Kazakhstan 
 Participants: 20 KZ, 17 KG, 15 TJ, 19 UZ 
 
The Annual Regional Nursing Conference gathered about 75 nursing specialists from around 
CAR. The goal of the conference was to support ongoing nursing reforms in the region by 
strengthening partnerships among nursing leaders of CAR countries and providing 
opportunities for exchange of knowledge and experience. The conference agenda included 
topics that addressed nursing legislation, education, and research. 
 
Draft documents were created on Family Nursing Regulations, Quality Assessment Criteria 
for Family Nursing, Standards of Family Nursing Practice, and Models for Family Nursing 
Documentation. Draft clinical practice guidelines for nurses were drawn up on emergency 
nursing care, hepatitis, hypertension, and breast health, which were developed by 
representatives of four countries under the guidance of CAR NCC.   

 
At each session participants presented country-specific information and problems, and 
defined directions for the future development of nursing in CAR. Participants discussed 
current legislation in the region and identified possibilities for its improvement, including 
implementation of region-wide certification. Participants agreed on the necessity of scientific 
research in family nursing. Results of the group discussions found their reflection in the 
Conference Resolution, which is currently being finalized by AIHA in cooperation with NCC 
executive committee members. The resolution will be sent to the Ministries of Health of 
participating countries.  
 
Many participants noted that these annual conferences help them to continually improve their 
professional knowledge and apply this knowledge in their work by improving the nursing 
education curricula and introducing positive changes to nursing practice standards.   
 
80.  World Bank Second Regional Flagship Course on Health Systems Development 

for Countries of Central Asia and the Caucuses (115IC04136, 115TC04074) 
Provider: ZdravPlus Project/World Bank 
May 23 – June 3, 2005; Bishkek, Kyrgyz Republic 
Participants: 5 KG, 5 TJ, 4 UZ  

 
USAID/CAR’s PTP supported mid- and high-level Ministry of Health (MoH) policy makers 
and NGO representatives to attend this off-the-shelf course conducted by the World Bank 
Institute, the Health Management Training Program, and the Hospital Association of the 
Kyrgyz Republic. This course built on the success of an earlier course, which took place in 
Bishkek in October 2004. The Second Flagship Course focused on Primary Health Care and 
its relationship to health financing, health promotion, and the development and integration of 
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a benefits package. It provided participants with tools to assess the performance of their 
health care system and improve the financing and delivery of health care services.  
 
Participants worked in groups and delivered several presentations on existing reforms in their 
countries and obstacles they faced during their implementation. Participants will apply their 
new experience and knowledge to produce a positive impact upon the development of new 
PHC health financing systems, the coordination of health promotion activities, and the 
development and introduction of benefit packages linked to PHC services. 

 
KAZAKHSTAN 
 
81. Organizational and Functional Issues of a Single Payer System in Oblast Health 

Care in 2005 (115IC04013)  
 Provider: USAID/ZdravPlus Project (Abt Associates, Inc.) 
 November 24, 2004-June 21, 2005; Astana, Shymkent, Karaganda, Ust-

Kamenogorsk, Uralsk, Kazakhstan 
 Participants: 189 KZ 
 
This program consisted of a series of two-day seminars held from November 2004-June 2005. 
Leaders of oblast healthcare departments, as well as leading figures from the Ministry of 
Health (MOH) attended these seminars to discuss recent developments in health care finance 
reform. They exchanged opinions on the direction of the nation’s health care system in 
relation to the Health Care Reform and Development Program of RK for 2005-2010. 
Speakers from the MOH discussed the details of reforming the health care finance system at 
the oblast level.  
 
Representatives of each invited oblast presented their models of health care finance 
organization for 2005; these were discussed and evaluated by program participants. Towards 
the end of each seminar participants discussed the MOH’s draft recommendations, especially 
those relating to the new single-payer concept of financing the health care system. The 
seminar provided participants with opportunities to improve their understanding of recently 
introduced changes in health care finance and to discuss ways for preparing their respective 
oblasts to work in compliance with the new system requirements.  
 
82. How to Conduct HIV Sentinel Surveillance (HIV SS) (115IC04131)  
 Provider: CDC 

April 4-20, 2005; Aktobe, Kyzylorda, Aktau, Taldykorgan, Atyrau, Taraz, 
Kazakhstan 

 Participants: 151 KZ 
 
This was the second part of a series of training seminars conducted in six oblast centers of 
Kazakhstan; the first series took place in November – December, 2004. Experienced local 
trainers conducted practical seminars for oblast and city AIDS centers’ personnel. The 
participants included local hospital gynecologists, dermo-venerologists, medical personnel of 
the penitentiary system, and NGO representatives who deal with HIV issues and often 
communicate with the population groups with increased risks.  
 
During the training, participants discussed the HIV/AIDS situation in their oblast and stressed 
the importance of continuous data collection and analysis, regular work with risk groups, and 
planning of implementation as well as evaluation activities. In cities where the local 
specialists already have some basic experience in HIV Sentinel Surveillance, the seminar 
participants discussed lessons learned so far and ways to optimize efforts oblast-wide. The 
trainers equipped participants with specific technical knowledge on sentinel epidemiological 
surveillance.  
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83.  ICI: Local Government Involvement in Anti-Smoking Activities (115IC04935) 
 Provider: NGO “Zdorovy Vybor” (Anti-Tobacco Center) 

June 27-30, 2005; Taldykorgan oblast 
 Participants: 172 KZ 
 
This training was initiated by Olga Taranina, an alumna of the USAID/PTP-funded 
FGPA/NGO Study Tour of Innovative American Anti-Smoking and Alcohol/Substance 
Abuse, USA, 2003. The training series is part of a broader anti-smoking program 
implemented by NGO “Zdorovy Vybor,” also established by Ms. Taranina.  
 
Ms. Taranina organized this series of training sessions for local government officials in 
remote regions of Taldykorgan oblast (Ush-Tobe, Balpyk Bi, Karabulak, Sary-Ozek towns). 
The training sessions were organized as part of a long-term commitment of the anti-smoking 
center to train government officials to implement smoking prevention strategies and make 
Kazakhstani anti-smoking legislation work more effectively. Government officials are trained 
and encouraged to use interactive techniques, publications, and dissemination of information.  
 
84. Managing Quality in Health Care within TB Control Program in Penitentiary 

System (115IC04128) 
 Provider: Project HOPE 
 June 20-24, 2005; Karaganda, Kazakhstan 
 Participants: 15 KZ 
 
This training is a part of the Project HOPE implemented TB Control Program in the 
penitentiary system and is based on the concepts of quality assurance and quality 
improvement in health care. Such concepts include establishment of an effective program 
management system, implementation of standardized procedures through algorithms and 
protocols (e.g. diagnostic algorithm for TB case identification, Sputum collection protocol, 
D.O.T. protocol, Standard Treatment Regimens, etc.), and utilization of indicators based TB 
Control Quality Evaluation Model. 
 
The training allowed specialists in the penitentiary system to learn from the experience of 
their colleagues in Karaganda oblast and improve their skills in TB monitoring and treatment. 
Participants learned from different models for TB activity organization. During the training, 
in addition to theoretical sessions, they carried out a practical session, which included site 
visits to TB peripheral colonies/settlements. This training included practical work with 
medical documentation and interviews with coordinators of the TB program in prisons. 
 
THE KYRGYZ REPUBLIC 
 
85.  Strategy of Safe Blood Transfusion (115IC04140) 

Provider: Kyrgyz Association of Transfusiologists  
April 20-22, 2005; Bishkek, Kyrgyz Republic 
Participants: 62 KG  

 
USAID/CAR’s Regional Training Program and the Kyrgyz Association of Transfusiologists 
(KAT) jointly conducted this training on transfusion medicine for 30 practicing physicians 
and 32 nurses. The program aimed to equip doctors with skills and knowledge necessary to 
correctly identify blood groups, store and transfuse blood, and avoid fatal errors during 
hemotransfusion. The nurses were introduced to rules and techniques of blood transfusion, its 
components and medications. Trainers also emphasized the role of nurses in high-quality and 
safe blood storage and transfusion. Both doctors and nurses were informed of medical and 
social aspects of blood donation and their role in its development.  
 
It is expected that participants will be able to more effectively coordinate transfusion 
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activities in their hospitals. After the program many participants noted the importance and 
timeliness of this training and expressed their satisfaction with the trainers’ professionalism.  
 
86.  ICI: Second Annual Symposium on American Studies (115IC04924) 

Provider: American Studies Department (ASD), American University in Central Asia 
April 23, 2005; Bishkek, Kyrgyz Republic 
Participants: 86 KG   

 
In April 2005, USAID/CAR’s Regional Training Program, the American Embassy in the 
Kyrgyz Republic, ACCELS, and other international donors supported the American Studies 
Department (ASD) in the American University in Central Asia (AUCA) in organizing and 
conducting the Second Annual Symposium on American Studies. The participants were 
professors and students of higher education institutions (HEI) in the Kyrgyz Republic and 
other CAR countries. The main objective of the symposium was to share AUCA’s approaches 
to course and syllabi development, establishment of academic sources, and teaching 
methodology with their colleagues. 
 
The Symposium consisted of several sessions and workshops conducted by students, AUCA 
professors, and guests from the University of Kentucky. Participants discussed the challenges 
of teaching American Studies in Central Asia and exchange opportunities between U.S. and 
CAR HEIs. A special session was dedicated to developing courses in American Studies and 
adapting teaching materials.  
 
TAJIKISTAN 
 
87.  ICI: Evidence-Based Medicine (EBM) Principles in the Work of Young 

Teachers (115IC04926) 
Provider: Tajik State Medical University (TSMU) 
May 23-31, 2005; Dushanbe, Tajikistan 
Participants: 60 TJ 

 
The program was led by Professor Ishankulova B.A., START alumnus of the 2004 Advanced 
Training on Evidence-Based Medicine Program, Head of the Pharmacology Department at 
TSMU.  Three other trainers (two of three are also alumni of START programs) from the 
Drug Information Center assisted her in conducting the trainings. The main goal of the 
program was to increase understanding of EBM and its methodologies.  
 
The program emphasized the delivery of more efficient and effective health care among 
young specialists/teachers, young doctors, and graduate students from departments of internal 
diseases and clinical pharmacology of the Tajik State Medical University. The participants 
were young teachers who had just graduated from the university and started to work as 
teachers and post-graduate students, so it was useful for them to be introduced to the new 
methods and principles of EBM. The program taught participants the basic principles of 
clinical research. As part of the work, participants increased their skills in searching medical 
literature and other sources for EBM information.  
 
88.  National Drug Policy Dissemination Conference (115IC04138) 

Provider: ZdravPlus 
 June 2-3, 2005; Dushanbe, Tajikistan 

Participants: 50 TJ  
 
To support the introduction of the National Drug Policy (NDP) document, ZdravPlus initiated 
a program focusing on the key current issues directed to creating a basis for improving drug 
availability, accessibility, affordability, quality, and use. The program was conducted at the 
national level and participants represented senior management personnel from the Ministry of 
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Health, Ministry of Justice, and Ministry of Economics; health professionals and health 
managers at both national and regional levels; and representatives of various pharmaceutical 
institutions and agencies, including NGOs. 
 
During the program, participants were introduced to practical experiences of NDP 
implementation in other countries. Based on these experiences, participants drafted an NDP 
implementation strategy and identified appropriate mechanisms of NDP implementation in 
Tajikistan. Also, during group discussions, participants and trainers developed monitoring and 
evaluation indicators. In general, the program achieved its goals and objectives. After the 
seminar, it is expected that participants will start the NDP implementation process throughout 
the country at the MOH, oblast, and rayon levels, according to the plan developed at the 
program.  
 
89.  Central Asian Republics and Kazakhstan (CARK) Education Forum 

(115IC04155) 
Provider: UNICEF 

 June 6-8, 2005, Dushanbe; Tajikistan 
Participants: No participants from CAR, PTP funds used to assist one Russian 
consultant 
 

The fourth CARK Education Forum entitled “Quality and Access to Education through the 
Reform Process” was initiated by the five Central Asian Ministries of Education through the 
technical and financial support of UNICEF and UNESCO.  
 
The program gave an excellent opportunity for participants to discuss the key issues in 
education in their countries, including: Girls’ Education, Education Management Information 
Systems, Life Skills Based Health Education, and Adult Education. The peculiarity of this 
discussion was that participants were divided into small groups and these groups were led by 
Deputy Ministers of Education of Tajikistan, Kazakhstan, Uzbekistan, and Kyrgyzstan. This 
work gave participants an opportunity to share their skills, experience, and problems in 
increasing the level of education in their respective countries. 
 
Minister of Samara oblast, Russia, Kogan Efim, whose trip was funded through the 
USAID/PTP program, was one of the main speakers of the forum. During his speech, Mr. 
Kogan shared his Experience from Education Finance Reform in Samara Oblast. The 
presentation made by the Minister increased the exposure of CAR regional education officials 
to the positive experience of Samara oblast, and it increased their interest in regional pilot 
projects funded by USAID and modeled on the Samara experience.  
 
90.  ICI: Training of Family Doctors and Psychologists on Rendering Medico-

Psychological Rehabilitation Help to Victims of Domestic Violence (115IC04936) 
Provider: NGO “Avesto” 

 June 16-19, 2005; Dushanbe, Tajikistan 
Participants: 35 TJ 
 

The proposed program was the first training event conducted in Tajikistan with involvement 
of the International American Institute of Communication and Association of Psychologists of 
Azerbaijan. The overall goal of the program was to contribute to quality improvement of 
medical service provided to women who suffer from domestic violence and abuse.  
 
During the program, participants were equipped with skills for providing medico-
psychological assistance to victims of domestic violence by analyzing relations within the 
family and with new methods of family therapy. Medical specialists, NGOs, and 
psychologists of Tajikistan were very interested in the program and expressed their 
willingness to pay for their own attendance at the workshop. 35 participants were covered by 
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AED, according to the TR, and 8 participants paid for their expenses themselves. The Swiss 
Agency and ZdravPlus also supported the program through covering part of the trainers’ 
expenses.    
 
TURKMENISTAN 
 
91.  Healthy Pregnancy Rollout Training for Nurses (115IC04048) 

Provider: ZdravPlus 
November 15-April 30, 2005; 10 sessions: 2 each in Lebap velayat, Mary velayat, 
Dashoguz velayat, Balkan velayat, and Ashgabat, Turkmenistan 
Participants: 197 TK 

 
This series of trainings was a follow-on of a July, 2004 TOT training for nurses. Each of the 
ten sessions was conducted by two local TOT trainers and supervised by ZdravPlus/TK staff. 
The targeted audience of this rollout training was composed of nurses from the five velayats 
of Turkmenistan. 
 
The training focused on teaching nurses the methods and techniques of convincing pregnant 
women to be more responsible for their own health. Topics for the course included: proper 
nutrition during pregnancy, cultural attitudes towards pregnant and breastfeeding women, 
necessary rest and exercise during pregnancy, and counseling and interpersonal education 
skills. The proposed course upgraded the skills of 197 nurses, fostering an environment of 
responsive and healthy prenatal care among the rural population. 
 
After the program’s completion, the trained nurses will be able to teach pregnant women how 
to meet their nutritional and health needs, including the negotiation skills necessary to ensure 
that they get enough food and rest during pregnancy. Also, the program will pay special 
attention to anemia and other micronutrient deficiencies and the clinical methods of treatment 
to complement the diet-based approach of the health promotion campaigns.  
 
92.       Health Insurance Study Tour to Germany (115TC04061) 

Provider: WHO Regional Office for Europe (Program on Health Systems Financing) 
and WHO Collaborating Centre on Health Systems at the Berlin Technical University 
April 19-25, 2005; Berlin, Germany 
Participants: 6 TK   

 
The WHO Liaison Office of Turkmenistan, through the support of USAID/CAR’s Regional 
Training Program, organized this study tour to Germany to introduce the European Union’s 
health care finance models and policies to six governmental officials from Turkmenistan. The 
study tour introduced participants to the transitional process from a state-owned health care 
system to a private one. Participants visited German medical care facilities and discussed 
health finance and performance indicator issues with German health care providers. The 
participants were very satisfied with the program. They hope to apply their newfound 
knowledge in Turkmenistan. 
 
93.  National Conference on Road Traffic Injury Prevention (115IC04130) 
             Provider: World Health Organization (WHO), Liaison Office/Turkmenistan 
             April 29-30, 2005; Ashgabat, Turkmenistan 
             Participants: 62 TK 
 
The National Conference on Road Traffic Injury Prevention in Ashgabat brought together 
representatives of the Ministry of Health and Medical Industry of Turkmenistan, the Ministry 
of Education, and the Ministry of Defense’s Department of Road Patrol to discuss traffic-
related injuries in Turkmenistan and seek ways/solutions to reduce overall harm.  
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The WHO’s World Report on Road Traffic Injury Prevention was presented during the 
conference. This report, along with discussions at the conference, offered the government of 
Turkmenistan the opportunity to assess the current status of road safety in the country, as well 
as to develop policies that reduce risk for the population.  
 
94.  Turkmenistan Interpersonal Communication Rollout Training for Nurses 

(115IC04028) 
             Provider:  ZdravPlus Project 

I session:   October 5-7, 2004; Ashgabat 
II session:   November 21-23, 2004; Lebap 
III session:  March 29-31, 2005; Mary  
IV session:  April 11-15, 2005; Dashoguz 
V session:  May 16-20, 2005; Balkan 
Participants: 100 TK 

 
The main goal of this program was to facilitate positive changes in primary health care 
services in Turkmenistan by improving nurses’ interpersonal communication skills. Each of 
the eight trainings was conducted by two local trainers, one ZdravPlus trainer, and one master 
trainer from the MCH Center. The three-day training was based on interactive methodologies, 
including role games, brain storming, small group discussions, case studies, demonstrations, 
and theoretical and practical sessions.  The program consisted of two main parts: 1) adult 
learning with presentation of special techniques and support materials, and 2) interpersonal 
communication skills learning. During the training, participants had opportunities to practice 
newly obtained knowledge and skills. 
 
95.   Laboratory Trainings (115IC04049) 

Provider:  ZdravPlus 
I session:   November 15- 19, 2005 in Ashgabat 
II session:   November 22-26, 2004 in Ashgabat 
III session:  December 13-17, 2004 in Ashgabat 
IV session:  December 27-31, 2004 in Ashgabat 
V session:  February 1-5, 2005 in Ashgabat 
VI session:  February 28-March 4, 2005 in Lebap velayat 
VII session:  March 7-11, 2005 in Mary velayat 
VIII session:  April 18-22, 2005 in Dashoguz velayat 
IX session:  May 2-6, 2005 in Ashgabat 
X session:  May 9-13, 2005 in Balkan velayat 
Participants:      198 TK   

  
This five-day training in each velayat brought together lab specialists to improve their 
practical and theoretical skills on new and effective laboratory diagnostic methods. The 
program consisted of two parts: theoretical and practical. During the theoretical sessions 
participants were introduced to laboratory safety, quality control, standard sterilization 
techniques, urine analysis, hematology procedures, staining and phraseology procedures. 
During the practical session participants utilized basic equipment, techniques, and lab 
materials that helped them to make better diagnoses. Interactive methods of teaching were 
used, including brainstorming, role games, video presentations and contemporary methods of 
lab testing. The trainers provided the participants with a training module, handouts, and 
teaching aids specifically for the lab diagnosis.  
 
96.  Healthy Lifestyle Training for Family Medicine Instructors (115IC04044) 
     Provider: USAID ZdravPlus Project (Abt Associates, Inc.)   
     1st session: Jan 31 – Feb 4, 2005; Ashgabat 
 2nd session: March 8-12, 2005; Ashgabat 
 3rd session: March 28 – April 1, 2005; Ashgabat 
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 4th session: April 4-8, 2005; Ashgabat 
 5th session: April 11-15, 2005; Mary 
 6th session: April 18-22, 2005; Balkan 
 7th session: May 10-14, 2005; Lebap 
 8th session: May 16-20, 2005; Dashoguz 
 9th session: May 23-27, 2005; Ashgabat  
 10th session: June 6-10, 2005; Ashgabat 
    Participants: 187 TK 
 
These training seminars were conducted by trainers from the Family Medical Center and 
Family Medicine Instructors from velayats, who had already been trained during the previous 
Healthy Lifestyle Training. It was the first time that the participants experienced courses 
about skills for dealing with behavior change of patients, including pregnant women. 
 
Through these training activities trainees became better informed about the dangers associated 
with drug addiction, smoking, alcohol abuse, and sexually transmitted diseases (STDs, 
HIV/AIDS). They improved their self-education skills and enhanced existing HLS strategies 
aimed at strengthening community-based prevention measures. One of the main results of this 
program is that it helped participants to develop the right approach in counseling their patients. 
They became more open and cooperative in counseling patients with different addiction 
problems.  
 
97.  National Conference on World Blood Donor Day (115IC04163) 
    Provider: Ministry of Health and Medical Industry of Turkmenistan 
     June 14, 2005; Ashgabat, Turkmenistan 
    Participants: 57 TK  
 
This was the first time that World Blood Donor Day was celebrated in Turkmenistan. The 
event emphasized the significance of safe blood supply and donation. During the conference 
special posters about World Blood Donor Day were distributed to the participants and guests. 
Three of the most active donors were presented with flowers and interviewed by a national 
newspaper correspondent. 
 
The conference organizers gave presentations on WHO activity, history of the blood donor 
movement in Turkmenistan, and the role of mass media in promoting voluntary blood 
donation and healthy life styles. They also covered topics on blood-transmitted infections, 
clinical indications and the validity of blood transfusion, and organization of collecting, 
storage and safety of donor blood.  
 
UZBEKISTAN 
 
98. Introducing Health Education in Schools (115IC04090) 
 Provider: USAID/ZdravPlus Project 
 February 28-April 16, 2005; Ferghana city, Uzbekistan 
 Participants: 25 UZ 
 
This training provided twenty-five representatives from fourteen different Teacher Retraining 
Centers (TRC) with skills in Adult Learning Training (ALT) and methods of teaching health 
lessons to school teachers. An experienced team of health educators from the Ferghana Oblast 
TRC and Ferghana Hospital of Emergency Aid served as the trainers. They used 
presentations, demonstrations, role plays, case studies, group discussions and practical lessons 
during the training. A site visit to School No. 9 gave participants an opportunity to observe 
how health lessons are conducted in real conditions and a better understanding of how to 
organize this activity in schools.  
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Participants have already developed a lesson plan for instructing school teachers at TRCs on 
these new methodologies. In addition, participants also developed a list of recommendations 
for improving health education in schools. The list has recently been submitted to the 
Ministry of Education of the Republic of Uzbekistan for its consideration.  
 
99. Financial Management Training for School and Education Department 

Financial Managers, Accountants and Economists in a Pilot Region of 
Uzbekistan (115IC04084)  

 Provider: USAID/PEAKS Project 
 April 13-16, 2005; Akkurgan, Uzbekistan 
 Participants: 25 UZ 
 
The main goal of this financial management training was to help financial managers, 
accountants and economists of the Akkurgan Rayon of Tashkent Oblast assume a greater role 
in budget planning and financial management under the increased autonomy of the per-capita 
system. During the training, participants learned about basic management concepts and skills, 
development of an expenditure budget, local accounting for budget organizations, as well as 
local financial accounting and tax reporting systems. This was accomplished through the 
participants actually developing draft budgets, accounting, and financial forms during the 
training, which were then presented to the group. All of this contributed to an improvement in 
their budget planning and financial management skills.  
 
100. Integrated Management of Childhood Illnesses (IMCI) Training (115IC03067) 
 Provider: ZdravPlus 

Session 1:  September 28 – October 8, 2004, Tashkent 
 Session 2:  November 15-25, 2004, Ferghana  
 Session 3:  December 7 – 17, 2004, Tashlak 
 Session 4:  January 17 – 27, 2005, Rishtan 
 Session 5:  February 7 – 17, 2005, Dangara  
 Session 6:  February 21 – March 3, 2005, Besharik 
 Follow-on conference: June 10, 2005, Tashkent 
 Participants: 146 UZ 
 
The main objective of this series of trainings was to reduce childhood mortality by training 
hospital pediatricians to manage the most common and serious conditions in children 
according to modern WHO principles. The training aimed to impart practical skills to doctors 
using manikins and relevant clinical cases. It also helped the hospital staff to understand how 
the newly trained family doctors working in the local clinics had been classifying illnesses 
according to WHO guidelines for the Integrated Management of Childhood Illness. 
 
On June 10, 2005 USAID’s ZdravPlus Project and USAID/CAR’s Regional Training 
Program conducted a one day follow-on conference for doctors and other senior health 
workers who are responsible for the care of young children at the primary care level. 
Representatives of each Central Rayon Hospital in Ferghana shared their experiences, the 
problems they encountered, and the changes they had made as a result of the HIMCI training. 
Results were demonstrated to the Fergana Oblast Health Department, the Tashkent Institute of 
Advanced Medical Education, the National IMCI center, representatives of the Ministry of 
Health, and international organizations such as WHO, USAID/Healthy Family project and 
ADB. This will build future support and enable rollout of the program on a wider scale. The 
conference resulted in recommendations for further enhancement of the pediatric care 
delivery system. 
 
101. ICI: Study Tour to Kazakhstan School of Public Health (115TC04503)  
 Provider: KSPH 
 May 3-7, 2005; Almaty, Kazakhstan 
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 Participants: 1 UZ 
 
This training was conducted by USAID/CAR’s Regional Training Program in collaboration 
with the Kazakhstan School of Public Health (KSPH). The overall goal of the training was to 
study the activities and best practices of the KSPH with the aim of using the experience to 
establish a PHS in Uzbekistan. During the training the participant was familiarized with the 
legal basis of the creation of and the current status of the KSPH. He also learned about 
experiences that others have had in teaching the subject of public health.  
 
After returning from the Study Tour, the participant, the Head of the Department for 
Innovation Technologies and Financial Management at the Tashkent Institute of Advanced 
Medical Education (TIAME) started actively introducing methods learned from the KSPH in 
his activity in TIAME.  In particular he is planning to apply the KSPH experience of distance 
learning while teaching financial managers of rural medical points (SVP) at TIAME. With 
this aim Mr.Durmanov developed a draft order of MOH on distance learning of finance 
managers of SVP at TIAME. An initial agreement on this normative document has been 
reached with MOH, and it is expected that the prikaz will be approved by MOH by the end of 
June, 2005. 
 
102. Laboratory Training for World Bank Pilot Regions (115IC04106) 
 Provider: USAID/ZdravPlus Project 
 March 14 – May 7, 2005; Tashkent, Navoi and Ferghana, Uzbekistan 
 Participants: 60 UZ 
 
The USAID-funded ZdravPlus Project, with support from USAID/CAR’s Regional Training 
Program, conducted a series of trainings to expand a training program for laboratory 
technicians in the pilot regions of Uzbekistan where SVPs have been given equipment under 
the World Bank “Health 2” Project loan. The main goal of the trainings was to facilitate 
improvements in the quality and accessibility of laboratory diagnostic tests at the SVP level in 
Ferghana, Navoi and Syrdarya regions of Uzbekistan. 
 
The training included three six-day TOT sessions in Tashkent and Navo to develop a cadre of 
qualified trainers, which was followed by three six-day sessions devoted to training the SVP 
laboratory technicians in Ferghana. Highly qualified specialists from the “Laboratory 
Diagnostics” Faculty of Tashkent Institute of Advanced Medical Education were invited by 
ZdravPlus to be trainers. Participants in the TOT sessions also were involved in training 
sessions for SVP laboratory technicians in Ferghana.  
 
103. ICI: Community Action Planning and Fundraising Development for Nurses 

(115IC04922)  
 Provider: AED and NGO “Hamroh Consulting” 
 June 14-17, 2005; Tashkent 
 Participants: 24 UZ 
 
This training enhanced the leadership skills and increased the knowledge about community 
action planning of nurses in an effort to facilitate an improvement in Primary Health Care 
services. Participants conducted a series of activities on resource mobilization and worked out 
a strategic plan on the development of communities which have SVPs. Participants mentioned 
that they would like to conduct similar strategic planning in the SVPs of Furkat rayon 
(Kokand), Samarqand and Surkhandarya oblast. 
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B. II. Administrative Activities 
 
PTP as an urgent response mechanism:  Following the March 24 events in the Kyrgyz 
Republic, PTP has been an instrumental mechanism for USAID/CAR/KCO to respond to 
needs that were not previously envisioned. A number of DM activities have been 
implemented by the PTP to support Constitutional Reform efforts, help the national media 
transition to public status and conduct Presidential election exit polls. One of the recent 
USAID/CAR/KCO driven events was the Economic Forum conducted by the First Vice-
Prime Minister of the Kyrgyz Republic.  
 
Mission Order:  On April 11, USAID/CAR issued a Mission Order that provides guidance 
and information on current policies and procedures for the implementation of the USAID 
funded participant training activities in CAR.  Recent updates on the US J1 visa processing 
and security risk assessment procedure were included in this Mission Order.  
 
AED/CAR workshop: On May 29-June 1, 2005 AED/CAR conducted a regional workshop to 
discuss the effectiveness and role of the Participant Training Program in the overall 
USAID/CAR Mission portfolio. Following the workshop, AED/CAR and USAID/CAR PS 
have been working to finalize "PTP as Effective Mechanism for the Mission" presentation to 
be used by the PS in the upcoming meetings with the new Mission Director.  
 
Mark Ketcham and Larry Held’s trip to Bishkek on June 1 - 3:  As a follow up to the 
workshop and given the latest events in the Kyrgyz Republic, the purpose of this trip was to 
work with AED/KG staff and meet with USAID/KCO staff and implementing partners in KG 
to assess the Mission’s programming priorities following 3/24 events in KG.  
 
HICD Pilot with Accounts Committee:  On July 14, 2005, USAID/CAR PTP CTO Rabiga 
Baytokova, Larry Held and Saule Davletova went to Astana, Kazakhstan to meet with the 
Stakeholder Group, USAID/CAR, Bearing Point, and the Accounts Committee to develop an 
HICD Implementation Plan and to discuss the list of possible interventions which may require 
USAID’s financial support through START. It was agreed by all stakeholders that the next 
meeting will be arranged in early-mid September to present the final list of interventions to 
the AC Chairman.  
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 Administrative Information 
 
START/CAR Quarterly Financial Information: 
 
Contract Data: Total ceiling:    $     22,143,815 
  Total obligated to date:   $     21,293,169 
 
1.                Admin:    $         676,204      

         Program:   $      1,347,959     
           Expenditures April – June 2005:   $      2,024,163      
 
2.                Admin:    $      7,031,591    
  
            Program:   $    10,083,940     
          Cumulative expenditures through June 2005: $    17,115,532   
 
3. Remaining obligated balance:    $     4,177,637    
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Appendix I 
START/CAR Participant Statistics 

 
The total number of individuals trained since the inception of START/CAR activities is 
35,729, while the total number of programs implemented is 759. 
 
 
A. Total Number of Programs Implemented and Individuals Trained (All Venues) 
 
Total Number of Individuals Trained and Programs Implemented   
  Completed April 3, 2005-July 2, 2005 Total START TO as of July 2, 2005 
Country % Female Female Total % Female Female Total 
Kazakhstan 56 597 1074 55 4050 7379
Kyrgyzstan 41 718 1741 49 4780 9746
Tajikistan 31 439 1431 40 2687 6741
Turkmenistan 76 719 947 56 2264 4041
Uzbekistan 54 347 648 38 2988 7822
Grand Total 48 2820 5841 47 16769 35729
Total # of Programs   121    759
Average # of participants per program 48     47

 
B. Total Number of Individuals who have attended training in the U.S. 
 
U.S.-Based Programs      
  Completed April 3, 2005-July 2, 2005 Total START TO as of July 2, 2005 
Country % Female Female Total % Female Female Total 
Kazakhstan 50 4 8 35 15 43
Kyrgyzstan 0 0 0 57 12 21
Tajikistan 50 6 12 31 10 32
Turkmenistan 0 0 0 0 0 4
Uzbekistan 0 0 1 32 12 38
Grand Total 48 10 21 36 49 138
Total # of Programs   3    20
Average # of participants per program 7     7
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C. Total Number of Individuals who have attended training in country 
 
In-Country Programs      
  Completed April 3, 2005-July 2, 2005 Total START TO as of July 2, 2005 
Country % Female Female Total % Female Female Total 
Kazakhstan 56 546 976 55 3681 6689
Kyrgyzstan 41 660 1597 50 4436 8955
Tajikistan 30 389 1281 41 2421 5913
Turkmenistan 78 706 906 57 2194 3864
Uzbekistan 55 314 569 39 2791 7222
Grand Total 49 2615 5329 48 15523 32643
Total # of Programs   79    489
Average # of participants per program 67     67

 
D. Total Number of Individuals who have attended training in third countries 
 
Third-Country Programs      
  Completed April 3, 2005-July 2, 2005 Total START TO as of July 2, 2005 
Country % Female Female Total % Female Female Total 
Kazakhstan 52 47 90 55 354 647
Kyrgyzstan 40 58 144 43 332 769
Tajikistan 32 44 138 32 256 797
Turkmenistan 32 13 41 40 70 173
Uzbekistan 42 33 78 33 185 562
Grand Total 40 195 491 41 1197 2948
Total # of Programs   39    250
Average # of participants per program 13     12
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QUARTERLY PERFORMANCE REPORT 

 
START Task Order  

 
For the Period January to March 2005 

 
 

Contractor:  Academy for Educational Development 

Contract No:  EEE-I-00-01-00010-00 

Contract Period: August 19, 2002 – December 31, 2005 

 
This report provides an update of the training, administrative, and financial activities 
undertaken during the current reporting period. The report comprises two sections:   
 
Section I Program Update.  Includes a summary of current activities, review of 

individual participants, as well as statistical table and financial 
summary.  

 
Section II Issues for Next Quarter   
 
 
 
SECTION I   PROGRAM UPDATE 
 
A. Training Activities 
 
In early March, AED was contacted by the Mission regarding a candidate for a short-
term program through Stanford Summer Fellows. Member of Parliament Amarjargal 
submitted his application directly to the Stanford Summer Fellows Program, prior to 
the Mission’s communication with AED.  AED staff member verified with Stanford 
Summer Fellow Program their receipt of Amarjargal’s application. Stanford Summer 
Fellows will contact the applicant directly with their admittance decision after April 
30th.  AED is waiting for further instruction from the Mission. 
 
 
  
AED is prepared to begin placement activities for an LLM or other program as soon 
as an appropriate candidate is identified.   
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B. Participant Statistics  
 

 
Number of Participants 

 

 

Long Term 
US-based 

 

Short Term 
US-based  

 

Completed  (cumulative)  
(Aug. 2002 – March 31, 2005) 

  

   
Male  3 8 
Female  0 2 
   
Female percentage     0% 20% 
   
Number of programs  3 1 
 
 

  

 

In-Training  (current period) 
(Oct. – Dec., 2004) 

 

Long Term 
US-based 

 

Short Term 
US-based  

   
Male  0 0 
Female   0 0 
   
Number of programs  0 0 

 
 
 
 
 
C. Financial Summary  
 

Total Obligation    $    737,018 

Cumulative expenditures to date:  $    370,693 
 
 
II   Issues for Next Quarter 
 
 
AED awaits additional nominations of long- and short-term participants.  
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QUARTERLY PERFORMANCE REPORT 

 
START Task Order  

 
For the Period April to June 2005 

 
 

Contractor:  Academy for Educational Development 

Contract No:  EEE-I-00-01-00010-00 

Contract Period: August 19, 2002 – December 31, 2005 

 
This report provides an update of the training, administrative, and financial activities 
undertaken during the current reporting period. The report comprises two sections:   
 
Section I Program Update.  Includes a summary of current activities, review of 

individual participants, as well as statistical table and financial 
summary.  

 
Section II Issues for Next Quarter   
 
 
 
SECTION I   PROGRAM UPDATE 
 
A. Training Activities 
 
This reporting period, AED continued to follow up on the placement of Member of 
Parliament Amarjargal’s placement in a short-term program through Stanford 
Summer Fellows Program on Democracy and Development. As the application was 
submitted directly by the participant, AED was unable to follow up with the program 
administrators regarding the status of the application, other than confirming receipt of 
the application materials. On June 6, 2005, AED was contacted by the Mission and 
was excited to hear that Member of Parliament Amarjargal was admitted to the 
Stanford Summer Fellows Program. However, as he was given full sponsorship by 
Stanford, he will not require the sponsorship of the START program. No further 
action was required of AED regarding this program.   
  
AED is prepared to begin placement activities for other programs as soon as the 
Mission assigns a case.  Under START, AED places and monitors participants in 
training programs in the U.S., in the home countries, and in third countries.  These 
programs may be academic or short term, and may be in any field supported by each 
Mission’s Strategic Objectives.  Short term programs may be off the shelf (already 
organized short courses) or tailored to the exact needs of the participants selected.  
AED will be happy to work with the Mission on any training program needed. 
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B. Participant Statistics  
 

 
Number of Participants 

 

 

Long Term 
US-based 

 

Short Term 
US-based  

 

Completed  (cumulative)  
(Aug. 2002 – March 31, 2005) 

  

   
Male  3 8 
Female  0 2 
   
Female percentage     0% 20% 
   
Number of programs  3 1 
 
 

  

 

In-Training  (current period) 
(Oct. – Dec., 2004) 

 

Long Term 
US-based 

 

Short Term 
US-based  

   
Male  0 0 
Female   0 0 
   
Number of programs  0 0 

 
 
 
 
 
C. Financial Summary  
 

Total Obligation    $    737,018 

Cumulative expenditures to date:  $     
 
 
II   Issues for Next Quarter 
 
 
AED awaits additional nominations of long- and short-term participants.  
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START / Eritrea 
SEMI-ANNUAL REPORT 

OCTOBER 1, 2004 – MARCH 31, 2005 
 

 
INTRODUCTION 
 
The Developing Capacity, Skills, and Leadership Training Project for Eritrea has a 
period of performance from August 12, 2002 through June 30, 2005.   
 
USAID is committed to providing increased performance for individual participants 
and their organizations in Eritrea.  To do this, they have three broad, yet linked, 
Investment Objectives (IOs), each with supporting Intermediate Results (IRs).  The 
IOs are: 
 
• IO 1:  Increased Use of Sustainable, Integrated Primary Health Care Services by 

Eritreans 
• IO  2:   Increased Income of Enterprises, Primarily Rural, With Emphasis on 

Exports 
• IO 3:  Increased Private and Public Human Capacity to Accelerate Broad-Based 

Development 
 
The Mission anticipates activity under each IO over the life of this task order. 
 
There were eight Eritreans in training that were transferred to this task order in 
August of 2002.  One of these participants is still active in their programs. Seven have 
completed their training programs.  Of these seven, five participants have returned to 
Eritrea and two have been reported as non-returnees.  There have been seven short-
term training programs conducted in the U.S. and in third countries during this 
reporting period.   
 
TASK ORDER ADMINISTRATION 
 
The task order was signed in August of 2002.  Modification # 5 was signed during 
this period to extend the field office operations and to revise the contract value.  The 
field office extension was approved to allow AED to complete several in-country 
training programs that had been delayed from the fall of 2004.  
 
 
HOME OFFICE ACTIVITIES 
 
Home office activities for the six months have centered on monitoring the on-going 
academic participant, researching possible vendors for the equipment needed for the 
two in-country agricultural training programs, ensuring successful entry and updating 
of all required participant data into the SEVIS database, and providing support for the 
U.S.-based, third country, and in-country training conducted in the field.   
 
With the departure of the former Chief of Party in October, the home office has been 
in daily contact with field office staff to ensure a smooth transition and closure of the 
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program.  AED’s home office staff took the lead in all procurement and policy 
transactions for the task order during this period. 
 
At this point, AED is very close to completing the scope of work for this task order.  
There have been over 1000 participants trained, the majority of them in-country.  
When the current programs have been completed, AED will not be involved in 
planning further training programs for START/Eritrea, but will rather concentrate on 
finalizing close-out of the task order, and the completion of all final reports.  AED has 
worked closely with the Mission, both with the CTO and with the SO team leaders, to 
be able to create programs whose emphasis changed with the changing situation in 
Eritrea.  AED’s local staff has been key in managing these changes. 
 
FIELD OFFICE ACTIVITIES 
 
A training officer was hired to take over the management of the field office upon the 
departure of the Chief of Party in mid-October.  The logistics officer also resigned 
and his duties were assumed by the training officer and office assistant.  AED’s home 
office requested permission to change the title of the new training officer to that of the 
local Chief of Party, as that was essentially his new responsibility. 
 
During this reporting period, the field office was responsible for a total of fourteen in-
country and four third-country programs.  Of these, they finalized the implementation 
of seven of the in-country training programs and the four third-country programs and 
continued the monitoring and support of seven additional in-country programs. In 
addition, the local staff worked with SO team leaders and beneficiary partner 
organizations to accelerate in-pipeline programs.  
 
In mid-December it was decided that the field office should remain operational  until 
March 31, 2005 to finalize the remaining planned projects in Eritrea. 
 
At the end of March, the lease on the field office property was relinquished.  As 
USAID had not yet given AED final direction on the disposal of the furniture and 
equipment, these items were placed in storage, pending USAID action.  As several 
programs had been added, using the cost savings from prior programs for funding, 
and as the last two agricultural programs had again been delayed, it was agreed that 
two staff members, the training officer and secretary, would remain on the job for the 
month of April, even though the office itself was closed.  At the end of the reporting 
period, AED was awaiting the completion of the last in-country and third country 
programs to finalize the closure of all field activities. 
 
 
Long-Term Academic Participants 
During the October 2004 through March 2005, there was one active long-term U.S.-
based academic participant, a female. She was not studying at a MSI institution.   
 
IO 3 (SO 6) - Increased Private and Public Human Capacity to Accelerate Broad-
Based Development 
 
Ghenet Ketema Weldeslassie 
State University of New York, Stony Brook (public university; Stony Brook, NY) 
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PhD/Social Welfare 
through June 2005 
Cumulative GPA- 3.50 
 
In early October, we received new DS-2019’s for both Ghenet and her son and 
forwarded them on to them. Therefore they are both now back in status. Ghenet has 
been continuing to progress with her dissertation research.  
 
In December AED learned that Ghenet would be unable to complete her Ph.D. 
program by May 2005 as originally planned. AED has been in close contact with the 
University of Stonybrook’s Assistant Dean for International Services, Elizabeth 
Barnum regarding the end of Ghenet’s sponsorship. SUNY-Stony Brook has offered 
to extend Ghenet’s full-tuition scholarship and her fellowship through May 2006 in 
order for her to complete her program. AED has informed the University that USAID 
does not transfer the sponsorship of its students to universities. AED has discussed all 
possibilities with Dr. Barnum regarding Ghenet’s program. SUNY Stonybrook has 
stated that it will not be possible for Ghenet to finish her studies from Eritrea, via 
long-distance learning. In order for her to complete her Ph.D., she will need to remain 
in Stonybrook.  
 
The Mission was presented with various program options (including budgets) via 
email on December 30, 2005.  AED has maintained contact with the Mission and with 
the University, and was looking forward to moving ahead with the Mission’s final 
decisions concerning Ghenet’s program.  Those decisions were to come in April, and 
will follow in the next quarter’s report. 
 
 
Short-Term Academic Participants 
During the October 2004 through March 2005 period, there were 20 short-term 
programs that included 462 male and 190 female participants.  Of these programs, 
two were U.S.-based, 12 were in-country, and six were third country programs.   
 
 
IO 1 (SO 4)- Increased Use of Sustainable, Integrated Primary Health Care Services 
by Eritreans 
 
Boston University Health Program 
One participant: Andebrhan Ghbreigziabher Weldeghergis 
Boston University School of Public Health, Boston, MA 
September 13 – December 10, 2004 
 
Mr. Ande Weldeghergis of the Ministry of Health attended this training aimed to 
build skills in computer modeling, cost-effectiveness evaluation, budgeting and 
financial analysis and population based health planning. This training ultimately 
provided him with skills to better manage pharmaceutical and medical supplies and to 
improve the monitoring and supervision that exists within the logistics management 
system. 
 
Although he was scheduled to complete his program on December 10th, he sent AED 
a written request to extend his stay for personal reasons on November 11, 2004. AED 
immediately sent a request to the Mission on November 12, 2004. AED received an 
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email on December 7, 2004, confirming the Mission’s decision to allow Ande to stay 
in the US for one additional month. AED maintained close contact with Ande during 
his post-program vacation in the US and arranged for his return flight (as per his 
request) from Boston to Asmara, on December 31, 2004. During Ande’s post-program 
travel, AED was delighted to receive two visits from Ande at AED headquarters in 
Washington, DC.  AED confirmed his return to Eritrea in January.   
 
 
Health Sector Reform Study Tour  
7 participants, Eritrean Ministry of Health 
Amman, Jordan 
October 1 – 14, 2004 
 
A group of six participants from the Ministry of Health took part in a study tour to 
Jordan to learn about Jordan’s health system with a particular focus on hospital 
decentralization.  The objective of the study tour was to assess the impact of hospital 
decentralization on operational efficiency, access to services, quality of services and 
how this could eventually be adapted to the Eritrean context.   
 
National Conference on Maternal Health in Eritrea 
Road Map for Accelerating Maternal and Newborn Health Conference 
226 Participants, Ministry of Health 
Asmara, Eritrea 
October 28-30, 2004 
 
AED and TASC2 in collaboration with the beneficiary organization, the Ministry of 
Health, conducted a 3-day conference on maternal and newborn health.  The 
conference was attended by more than 200 participants from the Ministry of Health, 
line ministries, representatives of major UN agencies, bilateral and international 
organizations and local and international NGO’s.  The aim of this conference was to 
consider how to reduce maternal and newborn death and disability in Eritrea.  The 
conference examined policy, strategy, interventions and past achievements and then 
worked toward designing future policy and strategy directions to alleviate the high 
maternal and newborn morbidity and mortality rates in Eritrea. 
 
BCC Network for HIV/AIDS in Eastern and Southern Africa 
2 participants, Ghedewon Yergaw Neguse and Kahsay Michael Tesfazghi 
Ministry of Health 
Dar es Salaam, Tanzania 
February 20 – February 27, 2005 
 
This training program provided a forum for regional health professionals to identify 
and discuss the disparities in behavioral changes and communications. The workshop 
assessed the current trends of HIV/AIDS in the region and exchanged experiences of 
management systems being applied by the states. In addition, Drs. Neguse and Tesfazghi 
had the opportunity to develop and present an action plan to provide better treatment 
and care of HIV/AIDS victims in Eritrea. The two participants returned home as 
scheduled. 
 
University of Kwa Zulu Natal Study Tour 
6 participants, Ministry of Health, College of Nursing and Orotta School of Medicine 
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Durban, South Africa & Pretoria, South Africa 
March 27 – April 11, 2005 
 
This study tour was designed as an organized exchange between a delegation of staff 
from the Eritrean Ministry of Health, the College of Nursing and Health Technology 
and Orotta Medical School, and the deans, administrators and professors of the 
University of Kwa Zulu Natal. The delegation traveled from Eritrea to Durban, South 
Africa to discuss the issues of a recent institutional reorganization of the University of 
Kwa Zulu Natal similar to one being proposed to the MOH institutions in Eritrea.   
 
This training was originally set up by TASC2 and was transferred to the START 
program for funding purposes. There were some initial issues with program logistics, 
as the task of making the arrangements was originally TASC2’s responsibility.  In 
addition, the dates of the program were changed just a few dates before the March 
18th departure date to a new departure date of March 27th.  
 
AED received confirmation that the participants had safely arrived in Cape Town on 
March 27th. AED was contacted on March 30th regarding another change in itinerary. 
This time, it was a request to spend April 7th through the 11th in Pretoria, to meet with 
the South African Health Professionals Regulatory Body. After obtaining approval 
from the Mission and communicating the change with Lauren Winter from TASC2, 
AED made the necessary changes to the itinerary.  
 
Post Abortion Care- Training of Trainer Workshop 
6 participants, Ministry of Health 
Asmara, Eritrea 
March 26 – April 16, 2005 
 
This training provides health care workers with the important skills needed to provide 
post abortion care. These skills include the ability to successfully manage the 
complications that may arise from abortion, and, especially, the counseling and 
referral for future use of contraceptives. Two consultants were sole-sourced from Kenya 
by TASC2 through written approval of the USAID Mission SO team leader to Eritrea. 
Despite the significant downsizing of Ministry of health staff (from 24 to six), the 
training is moving forward successfully. 
 
IO 2 (SO 2) - Increased Income of Enterprises, Primarily Rural, With Emphasis on 
Exports 
 
External Review and Evaluation of NUEYS 
Radya Ebrahim and Dr. Zeremariam Fre  
Eritrea 
September 12 – November 5, 2004 
 
This review project was aimed at assisting the National Union of Eritrean Youth and 
Students assess their performance as an organization and make necessary adjustments 
to their operations as required. An external consultant was hired to lead the review 
process. The external consultant arrived in Asmara on 12th September 2004 and 
started work immediately. In addition, a local consultant was hired to help with the 
review process and two local facilitators and eight data collectors were hired to assist 
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in data gathering. The review process went very well.  The key findings of the review 
and evaluation were presented at a national level workshop. 
 
NEPAD-IGAD Conference on Successes in African Agriculture in the Greater 
Horn 
1 participant, Ministry of Agriculture 
Nairobi, Kenya 
November 22-25, 2004 
 
The conference assessed the current food insecurity of the member states of the IGAD 
region and established a common view with regard to strategies that must be adhered 
to in order to address the problem.   
 
GIS Based Land Suitability Evaluation for Raid-Fed/Irrigation Agriculture in 
Eritrea 
8 participants (Water Resources Department) 
Tecle Yemane, Water Resources Information System Unit Head 
Eritrea 
May 2004 – March 2005 
 
This particular training was implemented coupled with a research project to introduce 
appropriate methodologies for the use of combined Geographic Information System 
(GIS) and natural resources database in order to facilitate the land evaluation process 
and effective use of the potential water resources of the country. AED's role in this 
project has been mainly to fund the project in installments based on the agreed project 
budget and follow the implementation closely. This project was expected to be 
completed in December 2004 but was delayed due to rain from July to September as 
well as a shortage of fuel.  At the end of the reporting period, the survey and analyses 
of soil samples, the hydrological analyses, the mapping and classification of 
vegetation, and the ground and surface water quality and quantity assessments have 
been completed.   
 
Accounting Training for Eritrean National Chamber of Commerce 
37 participants, Eritrean National Chamber of Commerce 
Asmara, Eritrea 
February 4 – March 31, 2005 
 
National Computer Service trained members of the Eritrean National Chamber of 
Commerce and Small Management Enterprise owners in areas of basic bookkeeping 
and accounting proficiency through practical application. This training aimed to 
enhance the participants’ business management capacities and ultimately strengthen 
the individual and national economy of the State of Eritrea. 
 
A graduation event was organized a week after completion of the training on 9th April, 
2005. Certificates were awarded by the Secretary General of the Chamber of Commerce, a 
USAID representative and a Board Member of the Eritrean National Chamber of Commerce. 
A graduation newsletter was published and distributed which reflected the capacity building 
program as a whole. 
 
Advanced Diploma in Project Management  
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1 participant, Habtezghi Tsegay Teklu 
Mbanbane, Swaziland- FIDA 
February 12 – March 21, 2005 
 
This short-term training was a comprehensive on-line training program in Advanced 
Project Management.  The month and a half long training program focused on 
planning, implementation, completion and evaluation of all stages of project design 
and management.  
 
The trainee arrived home after successful completion of the training program. As per 
information obtained from the participant's exit questionnaire and the debriefing 
meeting conducted upon arrival, the training contents, implementation ability of the 
trainers, as well as correlation between theory and practices were very stimulating.  
The participant also expressed extreme satisfaction with regard to level of 
organization of the entire program. 
 
Bovine Artificial Insemination 
10 participants, Ministry of Agriculture 
Asmara, Eritrea 
March 31 – April 31, 2005 
 
The Bovine Artificial Insemination training is being conducted to address the 
fundamental issue of food shortage, as the supply of milk and dairy products is 
significantly decreasing in Eritrea. Despite the many obstacles that significantly 
delayed the start of this program, the training successfully began on March 31, 2005.  
 
In December 2003, a tripartite agreement was reached between Dr. Cheema (Mission 
Director, Eritrea), Minister Arefaine (Eritrean Ministry of Agriculture) and 
Ambassador Hanan (Israeli Embassy to Eritrea), to sole–source  two Israeli experts to 
under-carry the Artificial Insemination Training. The expected input of the Israeli 
Embassy was to facilitate sourcing the experts from Galilee College. However, in 
Ambassador Hanan’s  telephone reply to AED/Eritrea, and in an official letter sent by 
AED/Eritrea  field office in October 2004, the Ambassador confirmed that the Israeli 
Embassy would be unable to contract the experts for the agreed upon project. 
Therefore, AED/Eritrea in consultation with the Mission’s team leader (Michael 
Wyzan), agreed to seek local training providers with inputs from the Eritrean Ministry 
of Agriculture.  
 
AED/E field office executed research aiming to assess the availability of local training 
providers in the areas of Artificial Insemination. The findings from this research 
proved that it would not be possible to carry out an inclusive competition for potential 
training providers, as the only parties with potential capabilities of implementing this 
training in Eritrea were the University of Asmara and the Eritrean Ministry of 
Agriculture. After meeting with the Officer in Charge, Dr. Bisirat Gheberu, at the 
University of Asmara, it was confirmed that the University was not capable of 
conducting the Artificial Insemination Training, as they did not have the specialists 
needed to conduct a comprehensive training. With USAID approval, AED worked 
with the Ministry of Agriculture as sole-source training provider and the training 
began on March 31, 2005.  
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Temperate Climate Fruit Production 
16 participants, Ministry of Agriculture 
Asmara, Eritrea 
March 31 -  April 31, 2005 
 
The purpose of this training is to enable extension agents to learn plant and nursery 
management and practice the propagation techniques for which mother trees and 
rootstocks do exist. Eritrean horticulture is emerging out of the subsistence level into 
small-scale farms that constitute the bulk production and supplies of perishable 
produce. In order to effectively build on this, the training transfers knowledge of the 
commercial aspects of temperate fruit tree propagation. 
 
AED encountered many difficulties while planning this training. The training provider 
selection delayed this training significantly. In December 2003, a tripartite agreement 
was reached between Dr. Cheema (Mission Director, Eritrea), Minister Arefaine 
(Eritrean Ministry of Agriculture) and Ambassador Hanan (Israeli Embassy to 
Eritrea), to sole–source  two Israeli experts to under-carry the Temperate Fruit 
Production Training. The expected input of the Israeli Embassy was to facilitate 
sourcing the experts from Galilee College. However, in Ambassador Hanan’s  
telephone reply to AED/Eritrea, and in an official letter sent by AED/Eritrea  field 
office in October 2004, the Ambassador confirmed that the Israeli Embassy would be 
unable to contract the experts for the agreed upon project. Therefore, AED/Eritrea in 
consultation with the Mission’s team leader (Michael Wyzan), agreed to seek local 
training providers with inputs from the Eritrean Ministry of Agriculture. AED/E 
executed research aiming to assess the availability of local training providers in the 
areas of Temperate Fruit Production, as specified by the Mission. As a result, AED/E 
assessed that the University of Asmara was the only organization with the unique 
expertise able to conduct the month long training in temperate fruit production. 
 
Concurrently, AED ran into many difficulties in the procurement of the materials 
(including chemical pesticides) necessary to conduct the training. AED/E researched 
availability of the chemicals in Eritrea to no avail. After coming up with no solutions, 
AED/E contacted the Ministry of Agriculture and was informed the chemicals 
necessary to conduct the training were not available in Eritrea. AED researched 
several U.S. companies for the availability of the needed items. None of the U.S. 
companies were able to provide the items. Upon further investigation, AED learned 
that these chemicals are considered hazardous and often not vended in the small 
quantities needed for the temperate fruit production training. AED was told by one of 
the U.S. companies (Ben Meadows), that many of the chemicals are no longer used in 
the U.S., as they have been replaced by newer, safer products. As a result, AED was 
able to sole-source Galilee College in Israel to vend the necessary materials and ship 
them to Asmara.  
 
In mid-February, AED determined that it would be necessary to obtain contracting 
officer approval to purchase the pesticides, as they were classified as restricted goods. 
AED, USAID and The Ministry of Agriculture began working on a Pesticide 
Evaluation Report and Safer Use Action Plan to obtain approval for the use of 
pesticides. Simultaneously, AED and the Ministry of Agriculture researched 
alternatives to the chemical pesticides. Alternates were successfully found for all but 
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one product. The PERSUAP was amended several times and the final version of this 
report was approved by the Mission. 
 
Applied International Management (AIM) Program 
2 participants, Eritrean National Chamber Commerce 
Switzerland 
April 3 - 29, 2005 
 
This training is co-financed by START/Eritrea and Foundation for International 
Development (Africa) (FIDA). START Eritrea is responsible for the cost of airfare for 
the participants. FIDA is organizing all program logistics.  The description of this 
training program will be in the next report. 
 
IO 3 (SO 6) - Increased Private and Public Human Capacity to Accelerate Broad-
Based Development 
 
Research on Groundwater Exploration in Alla Valley, Central Eritrea   
8 participants, Water Resource Department 
Mebrahtu Bereket, Geophysics Unit Head 
Central Eritrea 
May to November 30, 2004 
 
This training is being implemented coupled with a research project to develop 
integrated geophysical methods for groundwater exploration in hard rock areas of 
Eritrea. The training involved a trip by the lead researcher, Mr. Mebrahtu Bereket, to 
the UK to submit an interim research report to his advisor in Loughborough 
University and attend a short training in September 2004. AED's role in this project 
has been mainly to fund the in-country part of the project in installments based on the 
agreed project budget and plan as well as facilitate the trip to the UK. This program 
was scheduled to be completed by November 2004.  However, Mr. Bereket did not 
return to Eritrea at the end of November as scheduled.  Informal sources reported that 
Mr. Mebrahtu left the UK for the United States.  The Water Resources Department 
and AED have tried unsuccessfully to contact Mr. Mebrahtu.  Efforts are underway to 
confirm his whereabouts. 
 
Community Judges Capacity Building Pilot Program 
18 training-for-trainers (TOT) participants and 204 Community Magistrates 
Asmara, Eritrea 
November 8 to 11, 2004 and November 17 to 20, 2004 
 
This training program focused on improving the capacity of 210 community based 
magistrates from the Southern Regional Administration.  A training of trainers was 
held in Asmara for 18 professionals who were selected from all six administrative 
zones.  Then these participants trained 204 community judges in four towns of the 
Debub Zone.  The core four thematic areas of the training were; appropriate legal 
framework, managing a magistrate court, respect for human rights, and judicial ethics. 
 
Accounting, Finance and Computer Training for Southern Red Sea 
Administration 
68 participants 
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Assab, Eritrea 
October 11 – November 3, 2004 
 
The core objective of this project was to equip officials from 4 administrative sub-
zones and staff from relevant line ministries of the Southern Red Administration with 
basic knowledge of principles of accounting, introduction to computer and financial 
management skills. At the end of the training, the computers used for the program 
were given to the administration of each of the sub-zones. 
 
CISCO Certified Network Association 
1 participant, Yacoub Melles 
University of Asmara 
October 11, 2003 – February 11, 2005 
 
Mr. Yacoub Melles continued to progress in this program and completed his course as 
scheduled.  
 
TESOL Conference 
1 participant, Abraham Russom Almedom 
San Antonio, Texas 
March 26, 2005 – April 10, 2005 
 
Mr. Abraham Russom Almedom traveled to San Antonio, Texas on March 26, 2005 
to participate in a four day conference on Teaching English to Speakers of Other 
Languages. Mr. Russom was granted a short extension of stay by USAID and plans to 
use that time to meet various international colleagues in the field. He is scheduled to 
return to Asmara on April 10, 2005. 
 
Capacity Building for Southern Red Sea 
23 participants, Southern Red Sea Administration 
Assab, Eritrea 
March 23 – April 22, 2005 
 
This training is a follow-on to the first training for Southern Red Sea Administration 
training that took place last quarter. Ultimately, the training will enhance the overall 
project management capacity of staff from the four sub-zones of the Southern Red 
Sea region administration. As these zones are comparatively remote, this training will 
improve development of this area through two simultaneous trainings, Project 
Management and Secretarial Training. 
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
February 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• Ongoing monitoring of the two Masters Degree Scholars in academic 

training, plus one in practical training in the U.S. as of the end of  February 
• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 

 
B.  Field Office Activities 

 
Field Office activities for the month of February encompassed all aspects of 
HESI. Field staff continued to monitor the Local Scholarship Program (LSP), 
receiving documents, making payments, updating shortlists, and visiting the 
institutions. In both Gaza and the West Bank, the IT certification program 
continued. On-going courses were monitored and one new course was initiated. 
With regard to non-IT short-term training, AED made arrangements for an SO3 
training program to take place in Egypt in March. The implementation of 
priority projects identified in the needs assessment required the most energy 
during the month.  For HEMIS, AED sponsored a workshop to explain the 
report conducted by MASSAR to institutions and Ministry employees on 
February 23. For capacity building, AED worked to finalize arrangements with 
Birzeit Continuing Education and MAAN Training to hold the training courses; 
MOUs and POs were prepared and signed. For online journals, AED worked to 
provide access to the EBSCO database. The applied research proposals are on-
going.   For the media program, the West Bank field office worked to complete 
visa procedures and travel arrangements. Major revisions were made to the 
website, MISTER was updated regularly, and all documents were sent to the 
Mission.  
 

C. Home Office Activities 
  

 The Washington, D.C. staff worked with the few remaining participants, and 
worked on some close out  activities in February.  One re-entry orientation 
took place for a participant returning to the West Bank.   
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Plans continued for the journalism program; AED received a total of two 
proposals despite a large  number of interested parties.  The low return 
rate was due to the required dates of the program.  Most  schools needed a 
later start date.  The programs were carefully evaluated, and the 
recommendation letter  was sent to the Mission.  AED Contracts staff 
began working with the project staff on the award, and the  paperwork was 
sent to the Mission for approval. 

 
II. Contract Issues/Modifications 
  
 No changes were made to the task order during February of 2005. 
 
III. HESI Activities 

 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: Now that the program is established, most activities fall 
under the category of monitoring, which is reported below.  

 
3. Monitoring: During the month of February, both field offices kept in close 

touch with the institutions participating in the LSP. Staff requested and 
collected documents for the first and second semesters 2004-2005 so as to 
update files. West Bank staff completed payment to Bethlehem University 
for the second semester. As usual, payment was made after receiving all 
official documents.  AED also received preliminary documents from An-
Najah University, Al-Quds University and Palestine Polytechnic 
University, and will likely make payments to them in late March or early 
April.  AED also contacted the AAUJ and Al-Quds Open University to 
request the necessary documents.   Staff in the Gaza office contacted the 
Islamic University to collect transcripts and community service hours of 
awardees for the first semester of 2004-2005.  Staff in both offices updated 
awardee lists as documents were received. 

   
4. Follow-on:  During February, both field offices continued, as part of the 

follow-on procedure, to give linkage and counseling to awardees who have 
graduated or who are about to graduate.  AED staff urged the universities to 
encourage all LSP graduates to contact AED for assistance in looking for 
jobs. In the West Bank, two LSP Birzeit graduates visited the office for job 
related support. Staff regularly informed linkage organizations about LSP 
graduates who are looking for work, passing along resumes they have 
received. In Gaza, the program coordinator contacted psychology and 
counseling awardees to inform them of job vacancies at the UN. Students 
are always encouraged to utilize computer workstations set up for their 
benefit in both field offices.  Awardees know that they are welcome to 
come to the office or call whenever they need advice or assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
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met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
B. Vo-tech/Community College Scholarships  

1. Applications:  No longer applicable 
 

2. Implementation:  Now that the program is established, most activities fall 
under the category of monitoring, which is reported below. 

 
3. Monitoring: In the West Bank, there are no colleges being supported at this 

time in the HESI program. In Gaza, staff contacted both colleges supported 
under LSP to request transcripts for the fall semester.  Staff also visited both 
colleges, Palestine Nursing College and the College of Ability Development, 
on February 22.  

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to students 
who have graduated. AED academic counselors informed LSP awardees and 
college officials of follow-on assistance during field visits.  Students were 
encouraged to contact academic counselors for assistance as often as 
possible. Due to restrictions imposed on movement, students from both the 
West Bank and Gaza colleges mostly receive advice from the academic 
counselor over the phone, although some do come to the office. Assistance 
to LSP graduates who are looking for work is standard procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have met 
all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
IV. Short-Term Training: 

A.  Non-IT: In-country (including Israel), third country   
 
1. Publicity:  No new publicity has been generated since the July 2003 meeting 

at the Mission for SO teams.  
 
2. Application process: SO3 sent a training request for capacity building for 

Tahkeem: Center for Settlement of Commercial Disputes. The desired 
training is to take place in Egypt over a period of ten days in March 2005. 
The vetting results for the two candidates were positive and candidates 
were approved by the Mission. The Gaza candidate was issued a visa to go 
to Egypt.  However, the visa request for the West Bank candidate is still 
being processed. Participants are scheduled to leave to Egypt on March 8, 
2005. 

 
3. Monitoring:  There were no on-going courses to monitor.  
 
4. Follow-on: No follow-on activity took place this month. 
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5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 
program (SO1, SO2, SO3, SO7 and SO8).  

 
     B.  Media 

1. Publicity:  no publicity was generated in January.   
 

2. Applications: Not applicable at this time.     
 

3. Implementation:  During February, AED field staff responded to home office 
queries about the training needs and optimum training dates. The senior 
academic counselor took the necessary steps to assist candidates, seven in 
total, who were approved by consulate to go for visa interviews at the 
Consulate in Jerusalem.  She worked to obtain permits for the participants 
and accompanied them to the Consulate, coordinating with consulate 
officials to assure the smooth running of the process. The seven who had the 
interviews were verbally granted the J visa pending receipt of their DS- 
2019s. The remaining eight candidates are scheduled to go on March 2, 
2005.  The counselor also made travel arrangements to insure arrival in 
Washington on March 30, 2005. Final reservations will be sent to home 
office in early March.  Participants were advised to keep in touch for updates 
regarding developments. 

  
 In the home office, the proposals were received and carefully evaluated.  

The program with the best value was submitted to USAID for approval. 
 
    

C.  IT:  
1. Publicity: On February 5, the Gaza senior training specialist place a RFI in 

Al-Quds newspaper to identify authorized IT training providers who can 
provide off the shelf training in Gaza. Seven training providers responded 
to the request. AED sent its recommendation to the Mission for approval 
on February 17. AED plans to implement one IT training program during 
the period of March to July 2005. 

                                                     
2. Application process: Not applicable 
  
3. Monitoring:  AED monitored the Certified Oracle 9i DBA course with 

ATS in Hebron; the course ended and participants are in the process of 
taking their final certification exams. The MCAD Visual Basic course with 
NIIT in Ramallah ended in November; participants completed their first 
exam in the course and are preparing for their final exam.  In the southern 
West Bank: the Geographic Information System (GIS) course, conducted 
by Good Shepherd Engineering & Computing, is on going; the Cisco 
Certified Network Associate, conducted by SKITCE/AL-Quds University 
in Abu Dis, is also on going.  The Information Security Management, 
conducted by Galaxy Information Systems, began on February 10 in 
Bethlehem.  The training specialist makes field visits regularly. 

 
In Gaza, the senior IT training specialist followed up with participants of 
the MCSE 2003 course to ensure that they are taking their final exams.  He 
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also completed payment for that course on February 22, 2005.  As for the 
Web Development course, the senior training specialist met with the 
participants on February 14 to follow up on the training. He also met with 
them on February 19 and 26, to discuss designing a website for the 
consortium of university libraries in the West Bank and Gaza.  The idea 
was welcomed and the first draft was submitted on February 26.  
Participants are presently preparing to take their first exam.   

 
4. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist assisted unemployed graduates from 
MCSD.NET and MCSE 2003 in resume-writing. 

 
5. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   

  
V.  Master’s Degree Scholarship Program 

A. Monitoring 
 

Since most Master’s Degree Scholars have returned, very little monitoring is 
now done in the field.  The home office staff members keep in close touch with 
the few participants remaining, and keep the Mission informed of any important 
news. 

  
 B.  Follow-on  

Assistance and guidance was provided to all scholars who returned and the 
academic counselors were in constant contact with all returnees regarding their 
employment status and other concerns.  Follow-on activities are listed below: 

   
1. Re-Entry Sessions: Two separate re-entry sessions for two scholars, Ashraf 

Zaghal and Hisham Jabi, were conducted in the West Bank; none in Gaza.       
 

2. Linkage activities:  During February, AED continued to send resumes to 
linkage organizations and to inform scholars of as many job opportunities as 
possible by email and word of mouth.  The Mission Director requested a 
meeting with returned scholars to talk to them about employment and other 
issues; the meeting is scheduled for March 9, 2005.  In Gaza, the program 
coordinator contacted all Public Health, MBA and MPA scholars to inform 
them of job vacancies at institutions in Gaza.  Staff is also preparing to host 
a lecture March 10;  Elizabeth Sime, the Country Director of CARE/West 
Bank and Gaza will be the speaker.  Local institutions and linkage 
organizations will be invited. AED also notes which scholars are still 
looking for work in the newsletter, Connections, which can be accessed 
through an exclusive web address, to bring them to the attention of linkage 
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organizations.  All returned Clinton Scholars were informed about the new 
web-page and invited to request posting their resumes on it.    

 
3. Alumni Association: As part of follow-on activities for returned scholars, 

AED West Bank responded quickly to the Mission Director’s request to 
meet as many scholars as possible in Ramallah on March 9, 2005.  AED 
continued to encourage scholars to make presentations or initiate community 
service projects.  Hisham Jabi has agreed to do a presentation on knowledge 
management in the near future.  No other initiatives have been taken by 
alumni.  

 
4. Newsletter:  The CTO requested that the March Connections be issued at the 

end of March rather than the beginning to cover important events that will 
take place that month.  One is the potential visit of Mr. Andrew Natsios, the 
USAID Administrator, who may be visiting in March.  The Mission 
envisioned his taking part in the capacity building training, scheduled for 
Jericho March 14-18. The newsletter is otherwise ready to be sent to the 
CTO for approval.      

 
VI. Needs Assessment:  

AED continued to work on implementing the four priority projects identified by the 
Ministry and approved by USAID.  Those priorities are: a needs assessment of the 
Higher Education Management Information System (HEMIS), capacity building 
training for Ministry employees, research proposals, and access to electronic 
journals for university libraries. 
 
1. HEMIS:  During February, AED implemented a one-day workshop for MOEHE 

officials and university IT administrators to explain HEMIS on February 23, 
2005. The workshop was attended by the COP in the West Bank and by the 
Senior IT Specialist in Gaza through videoconference. A second workshop 
which was planned for university administrators was cancelled on the 
Ministry’s request.   

 
2. Online Journals:  The online journal report was revised during February with 

input from Nasser Saleh, the COP, MOEHE and the assistance of an outside 
editor.  Nasser Saleh also worked through the COP to send out subscription 
forms to eleven universities, to collect data about the universities’ IT systems, to 
set up an EBSCO account for each university, and to finalize the license 
agreement between EBSCO and the MOEHE. AED staff also discussed a portal 
project which could be implemented jointly with the Global Learning Portal, a 
USAID-funded project, which is also managed by AED. The portal would be 
used by Palestinian academic libraries. 

 
3. Research Proposals:  As for the research proposals, it is an on-going project. 

Payments were made as signed purchase orders are turned in or when progress 
reports are submitted.  

 
4. Capacity Building:  On February 15, AED signed the MOU and PO with 

Birzeit’s Center for Continuing Education (CCE). AED worked on preparations 
for the Human Resource (Job Analysis) and IT courses which included 
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receiving applications and other forms completed by the participants.  The 
Training Specialist also worked on hotel venue and other arrangements for the 
training which will take place in Jericho and at BIT in Ramallah. 

 
VII. Fee for Service:  

No contracts were signed during January. 
   

VIII. Statistics: 
Website: The Gaza Office Manager updates the HESI website as needed. It can be 
accessed at: http://hesi.aed.org 
 
Meetings:  Staff meetings were held once a week and as needed to review field 
office activities.  Staff meetings are always done by video conference with the Gaza 
office.  Due to tight closures and a direct order from the Mission, there were no 
visits to the Gaza office by the COP or any other employee from the HESI project.   
 
Meetings with USAID: The COP met with CTO, Nadia Basel, on February 18 and 
25. 

 
Other meetings:  The COP met with Mission Director, Jim Bever, Bassam Kort 
and Dr. Walid Deeb, president of the AAUJ on February 1; the COP and senior 
academic counselor also met with Jim Bever, Bassam Kort, and Dr. Nabil Qasis, 
president of Birzeit University, on February 15; both meetings were held at the 
AED West Bank Office.  
       
The COP met with ministry officials on February 9 and 15 to discuss immediate 
details of implementation of the online journals, HEMIS workshop and capacity 
building training. The COP attended a meeting of the OSAC steering committee on 
February 2. 

 
Staffing: Nasser Saleh joined the AED staff as the Library Resource Manager 
February 8.  He is charged with implementing the EBSCO database, conducting 
training in online journal access and searches and with hold a seminar on 
intellectual property.  Saadeh Abu Awwad, who had been working as the financial 
assistant for HESI, became a fulltime employee of the PSP on February 1. 

 
Summary: During the month of February, AED staff continued to implement all 
components of HESI and assisted PSP staff as needed. Staff worked to implement 
the IT in the West Bank and Gaza and visited the training providers and talked with 
participants to monitor on-going IT courses. As for non-IT training, AED worked 
on logistics for the SO3 request to implement that training in March. Staff also 
worked on implementing and monitoring the Local Scholarship Program, requesting 
and processing documents, making campus visits, and finalizing tuition payments. 
Field staff worked on data entry and updated shortlists for the whole of LSP. For the 
MDSP, AED kept in contact with returned scholars, assisted them with adjustment 
concerns, and notified them of employment opportunities. AED held re-entry 
sessions for two returned scholars in the West Bank and also prepared for a meeting 
with the Mission Director.  AED was particularly busy with implementation of the 
priority needs identified by the Ministry and approved by USAID. Finally, AED 
continued to work on logistics for sending fifteen media participants to the States in 

http://hesi.aed.org/
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the spring of 2005. AED processed visa requests for all media trainees and 
corresponded with the home office on the training program.  All activities were 
coordinated with the COP, the AED home office and the USAID West Bank/Gaza 
Mission.  
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
March 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• Ongoing monitoring of the 2 Masters Degree Scholars in academic 

training, plus 1 in practical training in the U.S. as of the end of  March 
• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 

 
B.  Field Office Activities 

 
Field Office activities for the month of March encompassed all aspects of 
HESI. Field staff continued to monitor the Local Scholarship Program (LSP), 
receiving documents, making payments, updating shortlists, and visiting the 
institutions. In both Gaza and the West Bank, the IT certification program 
continued. AED monitored all on-going courses and is waiting for approval for 
a new course to begin in Gaza.  With regard to non-IT short-term training, 
AED made all arrangements for an SO3 training program in Egypt which took 
place on March 14-24. As for priority projects identified in the needs 
assessment: AED submitted the HEMIS workshop report to the Mission; all 
universities are accessing the EBSCO database for the online journals; the 
research proposals are on-going. For capacity building, AED completed one 
training course, Job Analysis, and began the IT training.  Preparations are 
being made for the remaining three courses, Communications, Project 
Management, and Strategic Planning. For the media program, the West Bank 
field office completed all field office procedures including the pre-departure 
orientation, and sent thirteen candidates to the U.S. Major revisions were made 
to the website, MISTER was updated regularly, and all documents were sent to 
the Mission.  
 

C.  Home Office Activities 
  

During the month of March, the 13 participants for the “Commitment to Peace 
through the Fourth  Estate” arrived in the U.S., and orientation was held for 
them.  A great deal of the month was spent  preparing this program, making 
logistical arrangements, making sure the DS 2019s were printed, and 
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preparing orientation packets. Monitoring of the few participants left 
continued.  AED received a request  from the Mission to prepare a scope of 
work for an expansion and modification of HESI, based on the  results of 
the needs assessment prepared last year.  AED’s proposal for this expansion 
was presented to USAID on March 17, 2005. 

  
II. Contract Issues/Modifications 
  
 No changes were made to the task order during March of 2005. 
 
III. HESI Activities 

 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: Now that the program is established, most activities fall 
under the category of monitoring, which is reported below.  

 
3. Monitoring: During the month of March, both field offices kept in close 

touch with the institutions participating in the LSP. Staff requested and 
collected documents for the first and second semesters 2004-2005 so as to 
update files. West Bank staff completed payments to the Palestine 
Polytechnic University and Birzeit University for the second semester. As 
usual, payments were made after receiving all official documents.  AED 
also received documents from An-Najah University, Al-Quds University 
and AAUJ, and will likely make payments to them in April.  AED also 
contacted Al-Quds Open University to request the necessary documents.   
Staff in the Gaza office contacted the Al-Quds Open University to collect 
transcripts and community service hours of awardees for the first semester 
of 2004-2005.  Staff also reviewed transcripts of awardees from all Gaza 
universities. Staff in both field offices updated awardee lists and the 
database. 

   
4. Follow-on:  During February, both field offices continued, as part of the 

follow-on procedure, to give linkage and counseling to awardees who have 
graduated or who are about to graduate.  AED staff responded to LSP 
graduates who needed assistance in writing resumes and linkage means. 
The West Bank senior academic counselor assisted AAUJ graduates by 
email and telephone. Staff regularly informed linkage organizations about 
LSP graduates who are looking for work, passing along resumes they have 
received. Students are always encouraged to utilize computer workstations 
set up for their benefit in both field offices.  Awardees know that they are 
welcome to come to the office or call whenever they need advice or 
assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 
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B. Vo-tech/Community College Scholarships  
1. Applications:  No longer applicable 
 

2. Implementation:  Now that the program is established, most activities fall 
under the category of monitoring, which is reported below. 

 
3. Monitoring: In the West Bank, there are no colleges being supported at this 

time under the HESI. In Gaza, staff contacted both colleges, Palestine 
Nursing College and the College of Ability Development, to request 
transcripts for the first semester 2004-2005 and registration cards for the 
second semester.   

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to students 
who have graduated. AED academic counselors informed LSP awardees and 
college officials of follow-on assistance during field visits.  Students were 
encouraged to contact academic counselors for assistance as often as 
possible. Due to restrictions imposed on movement, students from both the 
West Bank and Gaza colleges mostly receive advice from the academic 
counselor over the phone, although some do come to the office. Assistance 
to LSP graduates who are looking for work is standard procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have met 
all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
IV. Short-Term Training: 

A.  Non-IT: In-country (including Israel), third country   
 

1. Publicity:  No new publicity has been generated since the July 2003 meeting 
at the Mission for SO teams.  

 
2. Application process: One training request was submitted for the Mission’s 

SO2 on March 16, 2005. Two participants are to attend training May 8-11, 
2005 in Amman, Jordan.  The training is a training program given by the 
U.S. EPA entitled “Principles of Environmental Law and Enforcement”. 

 
3. Monitoring:  The capacity building training for the SO3 team, Tahkeem 

(Center for Settlement of Commercial Disputes) was successfully held in 
Egypt. The training began on March 14 and ended on March 24, 2005. Two 
candidates were scheduled to participate in the training, Saif Bazzar from the 
West Bank and Jalal Al-Hallaq from Gaza. However, due to difficulties Mr. 
Bazzar encountered with the Jordanian authorities, only the Gaza participant 
attended the training.  The West Bank participant was detained at the 
Allenby Bridge on March 12, attended a court hearing on the March 13 and 
was held until March 15.  Once cleared, he was unable to obtain an airline 
ticket in time to attend the training.   

 
4. Follow-on: No follow-on activity took place in March. 
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5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 

program (SO1, SO2, SO3, SO7 and SO8).  
 

     B.  Media 
1. Publicity:  no publicity was generated in March.   
 

2. Applications: Not applicable at this time.     
 

3. Implementation:  During March, the West Bank senior academic counselor 
took the necessary steps to assist eight candidates to go to the Consulate for 
visa interviews March 2; interviews for the other seven were completed in 
February.  She worked to obtain permits for the participants and 
accompanied them to the Consulate, coordinating with Consulate officials to 
assure the smooth running of the process. The eight who had the interviews 
were verbally granted the J visa pending receipt of their DS- 2019s which 
were received on March 16, 2005.  Visas were granted to all fourteen 
participants on March 17, 2005. However, one of the participants, Sa’ed 
Abu Hmoud declined the training for personal reasons, and the Mission and 
home office were informed accordingly. Travel arrangements including 
“adam mumana” and hotel reservations for Jordan for twelve participants; 
two traveled through Tel Aviv. AED field staff also corresponded frequently 
with the home office about logistics for the media participants. The pre-
departure orientation was conducted on March 22, 2005 for the fourteen 
participants.  Unfortunately, one of the participants, Omar Hussein Ali, was 
unable to depart with his colleagues on March 29 due to his father’s medical 
emergency.    

 
 Upon arrival in Washington, D.C., the participants were met at the airport by 

AED staff, and taken to their hotel.  An orientation program was held for 
them on March 31 and April 1.  Despite the pre-departure explanation of 
their housing situation, several participants complained about having to 
share hotel rooms.  Staff worked with them to help them understand the 
regulations.  The orientation included sessions on program rules and 
regulations, finances, U.S. teaching styles, health insurance, cross-cultural 
issues, and logistical matters.  The program also included two site visits in 
Washington, D.C. – one to the International Center for Journalists, and one 
to The Center for Public Integrity. 

     
C.  IT:  

6. Publicity: No new publicity was done in March.  However, AED is still 
awaiting approval of the recommendation of providers submitted to the 
Mission on February 17, 2005. AED plans to implement one IT training 
program in Gaza as soon as approval is received. 

                                                     
7. Application process: Not applicable 
  
8. Monitoring:  In the West Bank AED monitored the Certified Oracle 9i 

DBA course with ATS in Hebron; the course ended and participants are in 
the process of taking their final certification exams. The MCAD Visual 
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Basic course with NIIT in Ramallah ended in November; the final report 
was submitted to the Mission on March 24, 2005.  In the southern West 
Bank, three courses are ongoing: the Geographic Information System 
(GIS) course, conducted by Good Shepherd Engineering and Computing; 
the Cisco Certified Network Associate, conducted by SKITCE/AL-Quds 
University in Abu Dis; and the Information Security Management course, 
conducted by Galaxy Information Systems.   

 
In Gaza, the senior IT training specialist followed up with participants of 
the MCSE 2003 course to     ensure that they are taking their final exams. 
However, some of the participants have refused to take the exams.  A final 
report for the MCSE course sent on March 31, 2005. As for the Web 
Development course, the senior training specialist met with participants on 
March 23 to follow up on the training. All participants have passed the first 
exam and three have passed the second exam.  

 
9. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist assisted unemployed graduates in 
resume-writing. 

 
10. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   

  
V.  Master’s Degree Scholarship Program 

A. Monitoring 
 There were no re-entry session, no campus visits, and no major problems 
during this month.  One  participant and her husband decided to not return at the 
end of the program.  The Placement and  Monitoring Specialist discussed this with 
them at length, and explained the consequences, but they were  determined to 
remain in the U.S.  They were reported as non-returnees at the beginning of April. 
  

 B.  Follow-on  
The academic counselors were in constant contact with all returnees regarding 
their employment status and other concerns.  Follow-on activities are listed 
below: 

   
5. Re-Entry Sessions: No re-entry sessions were held in either field office. 

 
6. Linkage activities:  AED continued to send resumes to linkage organizations 

and to inform scholars of as many job opportunities as possible by email and 
word of mouth. In the West Bank, the senior academic counselor and COP 
forwarded several job vacancies to Clinton Scholars who are unemployed or 
desire to change jobs. The counselor also advised scholars on direction and 
job careers when needed.  In Gaza, the program coordinator contacted all 
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public health scholars to inform them of job vacancies at institutions in 
Gaza.  AED also notes which scholars in the West bank and Gaza are still 
looking for work in the newsletter, Connections, which can be accessed 
through an exclusive web address, to bring them to the attention of linkage 
organizations.  Furthermore, AED posts returned Clinton Scholars’ resumes 
on the new web-page upon request.    

 
7. Alumni Association: follow-on activities for the month of March included a 

meeting with the Mission Director, Mr. Jim Bever, who wanted to talk to as 
many returned scholars as possible.  The purpose of the meeting, which was 
held on March 9 in Ramallah, was to discuss the scholars experience in the 
States, application of training on the job and any possible concerns they may 
have.  Fifteen scholars attended in addition to Bassam Kort, from USAID, 
who accompanied Mr. Bever. Also present was Ms. Elaine Strite and 
Jamileh Abed from AED, who made all arrangements for the meeting.  
Similarly in Gaza, program coordinator made all arrangements to host a 
lecture on March 10 with Ms. Elizabeth Sime, the Country Director of 
CARE/West Bank and Gaza, as the lecturer.  The subject was titled “The 
New Humanitarianism: Why Development Agencies Are Moving from 
Charity to Advocacy.”  Representatives from local institutions and linkage 
organizations attended the lecture in addition to scholars and AED staff.  
AED continued to encourage scholars to make presentations or initiate 
community service projects.  Hisham Jabi from the West Bank has agreed to 
do a presentation on knowledge management in the near future.  No other 
initiatives have been taken by alumni.  

 
8. Newsletter:  In accordance with the CTO’s request, the March issue of 

Connections was published at the end of March. The delay enabled staff to 
cover project events which were to place during the month.  

 
VI. Needs Assessment:  

AED continued to work on implementing the four priority projects identified by the 
Ministry and approved by USAID.  Those priorities are: a needs assessment of the 
Higher Education Management Information System (HEMIS), capacity building 
training for Ministry employees, research proposals, and access to electronic 
journals for university libraries. 
 
5. HEMIS:  During March, AED received the report on the one-day HEMIS 

workshop conducted in February for MOEHE officials and university IT 
administrators. It was reviewed and submitted to the Mission    

 
6. Online Journals:  All universities are accessing the EBSCO database. Sami and 

Nasser worked with Al-Quds and Al-Aqsa Universities to iron out technical 
difficulties they were having earlier in the month. Nasser also conducted two 
training sessions with IT staff and librarians in Gaza. AED obtained a permit for 
Nasser to come to the West Bank in order to provide similar training for West 
Bank universities in the near future.  
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7. Research Proposals:  The research proposal is an on-going project. One progress 
report was submitted during March.  

 
8. Capacity Building:  training for the job analysis course was implemented in 

Jericho on March 14-18.  Participants, six from the West Bank and four from 
Gaza, attended the 35 hour training course.  A graduation ceremony was held in 
Jericho at the end of the training period with deputy minister, Hisham Kuhail; 
Waleed Nammour, director of Center for Continuing Education at Birzeit 
University (CCE), and COP Elaine Strite in attendance.   CCE submitted a 
report to AED at the end of the training which participants gave the training an 
excellent evaluation.  The IT training course, which is to run for 70 hours, began 
March 20 and will end no later than June 15. 

        
Preparations are continuing to implement the communications and project 
management courses, scheduled to take place in April and May respectively. A 
revised budget for the project management course will be send to the Mission in 
early April. The Mission is holding discussions with the training provider 
proposed for the strategic planning course, presently scheduled to begin June 5.  
The training specialist regularly holds meetings with CCE and MAAN to 
prepare and coordinate for the training courses. 

 
VII. Fee for Service:  

No contracts were signed during January. 
   

VIII. Statistics: 
Website: The Gaza office manager posted major revisions to the HESI website in 
March. It can be accessed at: http://hesi.aed.org 

 
Meetings:  Staff meetings were held once a week and as needed to review field 
office activities.  Staff meetings are always done by videoconference with the Gaza 
office.  Due to tight closures and a direct order from the Mission, there were no 
visits to the Gaza office by the COP.  However, the West Bank office manager 
made two visits, March 10 and 20, to the Gaza field office.  
 
Meetings with USAID: The COP met with CTO Nadia Basel March 16 and 28 to 
discuss program issues. 

 
Other meetings:  The COP accompanied USAID staff to a meeting at MOEHE 
March 3.  West Bank Staff attended a USAID round table March 9 in Jerusalem.  
The COP met Gerard McHugh, from Harvard University’s School of Public Health, 
March 22, to discuss humanitarian access to Gaza as part of a study they are 
conducting.  
       
Staffing: No changes occurred in March. 

 
Summary: During the month of March, AED staff continued to implement all 
components of HESI and assisted PSP staff as needed. Staff worked to implement 
the IT in the West Bank and Gaza and visited the training providers and talked with 
participants to monitor on-going IT courses. As for non-IT training, AED 
implemented all logistics for the SO3 training, which was completed in March. 

http://hesi.aed.org/
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AED also received and began preparations to implement an SO2 request submitted 
by the Mission on March 16. Staff also worked on implementing and monitoring the 
Local Scholarship Program, requesting and processing documents, making campus 
visits, and finalizing tuition payments. Field staff worked on data entry and updated 
shortlists for the whole of LSP. For the MDSP, AED kept in contact with returned 
scholars, assisted them with adjustment concerns, and notified them of employment 
opportunities. AED held meetings and lectures for returned scholars in the West 
Bank and Gaza.  AED continued to implement three of the four priority projects 
identified by the Ministry and approved by USAID. AED was particularly busy with 
the media program, finalizing logistics to send fifteen (ultimately thirteen) media 
participants to the States by the end of the month. AED processed visa requests, 
conducted a pre-departure orientation and made travel arrangements for all media 
trainees to insure their timely arrival for the training.  All activities were 
coordinated with the COP, the AED home office and the USAID West Bank/Gaza 
Mission.  
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
April 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• All of the Masters Degree Scholars have completed academic training at 

this time.  AED monitored one participant in practical training in the U.S. 
as of the end of  April 

• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 

 
B.  Field Office Activities 

 
Field Office activities for the month of April encompassed all aspects of HESI. 
Field staff continued to monitor the final semester of the Local Scholarship 
Program (LSP), receiving documents, making payments, updating shortlists, 
and visiting the institutions. In both Gaza and the West Bank, the IT 
certification program continued with the monitoring of five on-going courses 
and initiation of the new Linux course in Gaza.  With regard to non-IT short-
term training, AED made all arrangements for an SO2 training program which 
will take place in Jordan May 8-11. As for priority projects identified in the 
needs assessment, AED updated the EBSCO user manual database and sent it 
to university librarians for the online journal activity, continued to process 
payments for research projects, and completed the  training course on 
Communication Skills, which is part of the capacity building program for the 
MOEHE. Preparations were made for the two remaining courses, Project 
Management and Strategic Planning, although AED is still waiting for the 
Mission to confirm the later course. There are no further activities related to 
HEMIS. For the media program, the West Bank field office assisted home 
office staff in monitoring the thirteen candidates in the U.S. Revisions was 
made to the website, MISTER was updated regularly, and all documents were 
sent to the Mission.  
 

C.  Home Office Activities 
  

AED’s home office concentrated on completing negotiations for the seventh 
modification to the HESI  task order during the month of April.  There 
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were no longer any participants in academic training at the  end of this period, 
but one participant remains in OPT.  There were two more participants who 
did not return home at the end of their programs; Salem Assi and Sahar 
Hanania were both reported as non- returnees this month.  Staff members 
also kept in close contact with the participants and trainers for the  journalist 
program, ironing out difficulties, and sending weekly reports to the Mission. 

   
II. Contract Issues/Modifications 
 
While the actual modification was not signed until early May, significant negotiations 
took place during  April to finalize the preparation for the seventh modification to 
HESI.  AED provided additional back- up and explanations according to 
Mission requests, and made changes to the technical narrative and to  the budget 
as required by the Mission.   
  

III. HESI Activities 
 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: not applicable for phase one of the LSP.  
 
3. Monitoring: During the month of April, both field offices kept in close 

touch with the institutions participating in the LSP. Staff requested and 
collected documents for the first and second semesters 2004-2005 so as to 
update files. AED completed payments to all of the West Bank universities 
for the second semester by the end of April. As usual, payments were made 
after receiving all official documents.  Staff in the Gaza office received 
transcripts and registration cards from Al-Azhar University and Al-Aqsa 
University and completed payments to Al-Aqsa University and the Islamic 
University. Al-Quds Open University in Gaza will need to send student 
registration cards before payment can be completed. AED Gaza staff 
attended a special event at Al-Aqsa University on April 11 honoring those 
students who earned A’s. University officials used the occasion to express 
their appreciation for AED’s support.   

   
4. Follow-on:  During April, both field offices continued as part of the follow-

on procedure to provide counseling to awardees who have graduated or 
who are about to graduate.  AED staff responded to LSP graduates who 
needed assistance in writing resumes and finding jobs. Staff regularly 
informed linkage organizations about LSP graduates who are looking for 
work, passing along resumes they have received. Students are always 
encouraged to utilize computer workstations set up for their benefit in both 
field offices.  Awardees know that they are welcome to come to the office 
or call whenever they need advice or assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 
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B. Vo-tech/Community College Scholarships  

1. Applications:  No longer applicable 
 

2. Implementation:  No longer applicable under phase one of the LSP. 
 

3. Monitoring: In the West Bank, there are no colleges being supported at this 
time. In Gaza, AED completed payment for awardees at the College of 
Ability Development. All documents were received.   

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to students 
who have graduated. AED academic counselors informed LSP awardees and 
college officials of follow-on assistance during field visits.  Students were 
encouraged to contact academic counselors for assistance as often as 
possible. Due to restrictions imposed on movement, students from both the 
West Bank and Gaza colleges mostly receive advice from the academic 
counselors by phone and by email, although some do come to the office. 
Assistance to LSP graduates who are looking for work is standard 
procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have met 
all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
IV. Short-Term Training: 

A.  Non-IT: In-country (including Israel), third country   
 

1. Publicity:  No new publicity has been generated since the July 2003 meeting 
at the Mission for SO teams.  

 
2. Application process: One training request was submitted for the Mission’s 

SO2 on March 16, 2005.  
 
3. Monitoring:  Two participants are to attend training May 8-11, 2005 in 

Amman, Jordan.  The training program, entitled “Principles of 
Environmental Law and Enforcement,” is given by the U.S. EPA.      AED 
staff worked to make the travel arrangements to ensure that the participants, 
one from Gaza and one from the West Bank, are able to reach the training in 
time.    

 
4. Follow-on: No follow-on activity took place in April. 
 
5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 

program (SO1, SO2, SO3, SO7 and SO8).  
 

     B.  Media 
 

1. Publicity:  no longer applicable.   
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2. Applications: Not applicable at this time.     
 

3. Implementation:  During April, the West Bank senior academic counselor 
assisted home office staff in solving disputes which erupted between two 
participants related to the rooming arrangement at the training center. The 
problem was solved quickly and weekly reports indicated smooth running of 
the program.       

 
C.  IT:  

 
11. Publicity:  AED prepared an announcement, received approval from the 

Mission and advertised in the local papers for a new IT course, Linux 
Professional Institute Certification, to be conducted by Pioneer Soft in 
Gaza.  The course was advertised April 16, 17, 18, and 19.  No new 
courses are planned for the West Bank. 

                                                     
12. Application process: AED processed applications as they were received in 

accordance with USAID rules and the participant list was prepared for 
vetting. 

  
13. Monitoring:  In the West Bank AED monitored the Certified Oracle 9i 

DBA course with ATS in Hebron; the course ended and participants have 
completed taking their final certification exams. The training specialist is 
waiting to receive the final report.  Three more courses are ongoing in the 
southern West Bank: the Geographic Information System (GIS) course, 
conducted by Good Shepherd Engineering and Computing; the Cisco 
Certified Network Associate, conducted by SKITCE/AL-Quds University 
in Abu Dis; and the Information Security Management course, conducted 
by Galaxy Information Systems.  As for the Web Development course, 
senior training specialist in Gaza monitored the course during April and all 
participants completed their exams.  

 
14. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist assisted unemployed graduates in 
resume-writing. 

 
15. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   

  
V.  Master’s Degree Scholarship Program 

 A. Monitoring 
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There were two non-returnees reported during April.  After completing her academic 
training program,  Sahar Hanania and her child would not leave as her husband 
refused to leave, stating that they would be  in danger if they returned to the West 
Bank.  AED has no record to support this allegation, and was obligated in any case to 
report the family as non-returnees.  Salam Assi also stated that her family (herself, her 
husband, and three children) would be endangered if they returned home, and refused 
to leave.  Again, there was no indication that they were in any more danger than any 
other individual.  AED reported both families as non-returnees to both the Mission 
and to USAID/Washington. 
 
One participant, Khaled Rajab, remained in the U.S. at the end of April, doing OPT.  
He must return home by August 10 of this year. 
 
All other scholars have completed their programs, and have either returned or been 
reported as non-returnees.  There have been a total of eight non-returnees under HESI.  
Some are pursuing their PhDs, and will return home upon completion.  Others are 
requesting asylum.  Still others left the U.S., but did not return to the West Bank or 
Gaza, instead finding work opportunities in other countries in the Middle  East. In 
addition to the non-returnees, a few participants returned home to the West Bank, but 
returned to the U.S. in legal status to pursue another degree on their own or with 
another sponsor.   
 

 B.  Follow-on  
The academic counselors were in constant contact with all returnees regarding 
their employment status and other concerns.  Follow-on activities are listed 
below: 

 
1. Re-Entry Sessions: No re-entry sessions were held in either field office. 
 
2. Linkage activities:  AED continued to send resumes to linkage 

organizations and to inform scholars of as many job opportunities as 
possible by email and word of mouth. In the West Bank, the senior 
academic counselor and COP forwarded several job vacancies to Clinton 
Scholars who are unemployed or want to change jobs. The counselor also 
advised scholars on career direction and jobs when needed.  In Gaza, the 
program coordinator contacted public health scholars to inform them of 
job vacancies at institutions in Gaza.  AED also notes which scholars in 
the West bank and Gaza are still looking for work in the newsletter, 
Connections, which can be accessed through an exclusive web address, to 
bring them to the attention of linkage organizations.  Furthermore, AED 
posts returned Clinton Scholars’ resumes on the new web-page upon 
request.  

 
3. Alumni Association: the academic counselor with assistance and support 

from the COP continued to encourage scholars to make presentations or 
initiate community service projects.  Hisham Jabi, who had agreed to do a 
presentation on knowledge management, was unable to do because of the 
pressure of work. However, both Maha Abu-Laban from the West Bank 
and Ahmad El-Farra from Gaza have agreed to give presentations in the 
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West Bank, hopefully in June.  AED is also preparing to hold a final 
reception for all scholars at the end of June.  

 
4. Newsletter:  Counselors are generating articles for the next issue of 

Connections which will be published in early July to include the final 
reception planned for June 30. The delay was discussed and approved 
verbally by the CTO.  

 
VI. Needs Assessment:  

 
AED continued to work on implementing three of the four priority projects 
identified by the Ministry and approved by USAID: capacity building for MOEHE 
employees, the provision of research grants to university faculty, and the provision 
of electronic journals to university libraries.  A needs assessment of the Higher 
Education Management Information System (HEMIS) was completed and 
presented at a formal workshop in February. 
 
9. HEMIS:  needs assessment completed.   

 
10. Online Journals:  Elaine Strite and Nasser Saleh, library resource manager, 

attended a two-day workshop on accessing electronic journals and consortium 
building, in Cairo, Egypt, April 18-19.  The workshop was sponsored by 
Electronic Information for Libraries (eIFL), which is a project of the OSIDEV 
(Soros) Foundation in coordination with the Goerthe Institute Cairo, and was 
attended by university librarians from Syria, Lebanon, Jordan, West Bank and 
Gaza, Qatar, and Egypt as well as by electronic specialists from Lithuania, 
Russia, and Germany. Entitled Collaborative Management of Electronic 
Resources, the workshop focused on consortia building as a way to making 
electronic information more affordable.  AED obtained a permit for Nasser to 
come to the West Bank to provide training to West Bank universities in the use 
of the EBSCO database, but he has been unable to leave Gaza.  Nasser also 
worked on updating EBSCO Academic Premier user manual and sent it to all 
Palestinian universities. 

 
11. Research Proposals:  The research proposal is an on-going project. AED 

received 14 midway progress reports (3 from Gaza and 11 from the West Bank) 
and 6 signed POs (4 from Gaza and 2 from the West Bank).  

 
12. Capacity Building: The communications skills course was conducted in Jericho, 

April 17-21, 2005. Fourteen participants (ten from the West and four from 
Gaza) attended the 35 hour course. A graduation ceremony was held at the end 
of the training period, with Dr. Jamal Hussein representing the MOEHE; Olga 
Batran, program coordinator for the Center for Continuing Education at Birzeit 
University (CCE); and Sally Musallum, AED’s training specialist, who gave the 
opening remarks for the ceremony. AED is awaiting the final report from CCE 
which should be submitted in May.  As for the project management course to be 
conducted by MAAN training center, AED received approval for the budget 
from the Mission in April and is making final preparations to hold the course.  
The Mission is holding discussions with the training provider proposed for the 
strategic planning course, presently scheduled to begin June 5.  The training 
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specialist regularly holds meetings with CCE and MAAN to prepare and 
coordinate for the training courses. 

 
VII. Fee for Service:  

No contracts were signed during January. 
   

VIII. Statistics: 
Website: The Gaza office manager updated the website with assistance from the 
various projects heads. It can be accessed at: http://hesi.aed.org 

 
 

Meetings:  Staff meetings were held once a week and as needed to review field 
office activities.  Staff meetings are always done by videoconference with the Gaza 
office.  Due to tight closures and a direct order from the Mission, there were no 
visits to the Gaza office by the COP or any other staff member.   
 
Meetings with USAID:  CTO Nadia Basel came to AED for a meeting April 14.  
Issues pertaining to the HESI Extension, especially the LSP 2, were the focus of 
discussion. 

 
Other meetings: The COP and senior academic counselor attended an AIDA 
security meeting April 28 in which permits and the implications of the Israeli 
withdrawal from Gaza were discussed.  AED held a meeting of college deans to 
discuss the timeframe of the LSP 2 April 27; the CTO attended and made very clear 
that the discussion concerned the possibility of having another scholarship, but 
noting was definite at that point in time.    
 
Staffing: No changes occurred in April. 

 
Summary: During the month of April, AED staff continued to implement all 
components of HESI and assisted PSP staff as needed. Staff worked to implement 
the IT in the West Bank and Gaza and visited the training providers and talked with 
participants to monitor on-going IT courses. In Gaza, AED advertised and received 
applications for a new course. As for non-IT training, AED worked on logistics for 
the SO2 training, which is to be implemented in May. Staff also worked on 
implementing and monitoring the Local Scholarship Program, requesting and 
processing documents, making campus visits, and finalizing tuition payments. Field 
staff worked on data entry and updated shortlists for the whole of LSP. For the 
MDSP, AED kept in contact with returned scholars, assisted them with adjustment 
concerns, notified them of employment opportunities and encouraged them to give 
presentations. AED continued to implement three of the four priority projects 
identified by the Ministry and approved by USAID. AED assisted home office staff 
in monitoring the media participants who are presently in the States. All activities 
were coordinated with the COP, the AED home office and the USAID West 
Bank/Gaza Mission.  

http://hesi.aed.org/
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
May 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• All of the Masters Degree Scholars have completed academic training at 

this time.  AED monitored one participant in practical training in the U.S. 
as of the end of  May 

• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 
• Management of four HESI Extension programs:  a local scholarship 

program for technical colleges, modernizing computer labs at colleges, 
modernizing workshops at vocational schools and colleges, and improving 
library resources at university libraries. 

 
B.  Field Office Activities 

 
Field Office activities for the month of May encompassed all aspects of HESI 
and the HESI extension which was signed on May 2, 2005. Field staff 
continued to monitor the final semester of the Local Scholarship Program 
(LSP), receiving documents, making payments, updating shortlists, and visiting 
the institutions. In both Gaza and the West Bank, the IT certification program 
continued with the monitoring of five on-going courses and initiation of the 
new Linux course in Gaza on May 25.  With regard to non-IT short-term 
training, two participants from SO2 attended a training program in Jordan on 
May 8-11. As for priority projects identified in the needs assessment, AED 
conducted information sessions on EBSCO Academic Search premier for 
university librarians, students and faculties as part of the online journal 
activity.  Staff continued to process payments for research projects.  For 
capacity building at MOEHE, AED received the final report on the 
Communication Skills course which was conducted in April. Further 
preparations were made for the two remaining courses, Project Management, 
which was postponed and is re-scheduled for early July, and the Strategic 
Planning course for which AED is working to identify a trainer who will be 
approved by the Mission and MOHE. There are no further activities related to 
HEMIS. For the media program, all thirteen participants returned on May 16 
via Jordan and Tel Aviv. AED conducted a re-entry orientation session for 
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them on May 29, 2005. During May, AED field offices also worked on all 
components of the new extension which include Improving Library Resources, 
Modernizing Computer labs, Modernization of Vocational Colleges and 
Schools, and Local Scholarship Program Phase 2.  Revisions were made as 
required to the website, MISTER was updated regularly, and all documents 
were sent to the Mission.  
 

C.  Home Office Activities 
 

The thirteen journalists completed their program and returned home on May 
15, 2005.  A re-entry  program was held, and AED was happy to welcome Mr. 
Jim Bever, Mission Director for USAID/West  Bank and Gaza, to the 
working lunch we held. 

 
AED/HQ was happy to welcome COP Elaine Strite to the office during May.  
While she attended many  of the  PSP conference sessions, she also took 
the opportunity to meet with AED procurement staff to  ensure that 
AED/WB&G follows all proper procedures as we enter the expansion phase of 
HESI.   

 
Both the Project Director, Susan Bouldin, and Elaine Strite attended the 
NAFSA conference in Seattle,  Washington, which provided excellent 
opportunities for networking with other programming agencies, universities, 
and other international education professionals.  Ms. Strite presented at a 
session entitled:  Crossing the River Styx:  Re-entry Adjustment During Times 
of Strife. 

 
    
II. Contract Issues/Modifications 
 
 Modification number seven for the HESI task order was signed during this 
month.  This modification  both extended the task order for one year, giving AED a 
period of performance that will end August 18,  2006, and expanded the scope of 
work to include follow-on activities that are a result of the needs  assessment 
completed earlier in this task order.  Four tasks were included in this expansion: 

• Improve Library Resources 
• Modernization of Computer Labs 
• Modernization of Vocational Colleges and Schools 
• Local Scholarship Program 2 

 
AED immediately began work on the new activities when the task order modification 
was signed.   
  

III. HESI Activities 
 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: not applicable for phase one of the LSP.  
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3. Monitoring: During the month of May, both field offices kept in close touch 
with the institutions participating in the LSP. In the West Bank, all 
universities are still in the second semester  of the academic year 2005-
2006 except for Bethlehem University, which plans to hold its graduation 
ceremony on June 3. AED contacted officials to remind them to send final 
documents when the transcripts are ready.  AED will follow up to close our 
files in June.  Staff in the Gaza office completed payment for Al-Azhar 
University and Al-Quds Open University. As usual, payments were made 
after receiving all official documents.   

   
4. Follow-on:  During May, both field offices continued as part of the follow-

on procedure to provide counseling to awardees who have graduated or 
who are about to graduate.  AED staff responded to LSP graduates who 
needed assistance in writing resumes and finding jobs. Staff regularly 
informed linkage organizations about LSP graduates who are looking for 
work, passing along resumes they have received. Students are always 
encouraged to utilize computer workstations set up for their benefit in both 
field offices.  Awardees know that they are welcome to come to the office 
or call whenever they need advice or assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
B. Vo-tech/Community College Scholarships  

 
1. Applications:  No longer applicable 
 
2. Implementation:  No longer applicable under phase one of the LSP. 
 
3. Monitoring: In the West Bank, there are no colleges being supported at this 

time. In Gaza, AED completed payment for awardees at the Palestine 
Nursing College. All documents were received.   

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to 
students who have graduated. AED academic counselors informed LSP 
awardees and college officials of follow-on assistance during field visits.  
Students were encouraged to contact academic counselors for assistance as 
often as possible. Due to restrictions imposed on movement, students from 
both the West Bank and Gaza colleges mostly receive advice from the 
academic counselors by phone and by email, although some do come to the 
office. Assistance to LSP graduates who are looking for work is standard 
procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 
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IV. Short-Term Training: 
A.  Non-IT: In-country (including Israel), third country   

 
1. Publicity:  No new publicity has been generated since the July 2003 meeting 

at the Mission for SO teams.  
 

2. Application process: No new requests were received during the month of 
May.  

 
3. Monitoring:  Two participants attended training in Amman, Jordan, from 

May 8-11, 2005.  The training program, entitled “Principles of 
Environmental Law and Enforcement,” was given by the U.S. EPA. AED 
staff made all necessary travel arrangements to ensure that the participants, 
one from Gaza and one from the West Bank, reached the training on time. 
The West Bank training specialist and Gaza program coordinator will meet 
with the two participants in early June to finalize travel expense reports.  

 
4. Follow-on: No follow-on activity took place in April. 
 
5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 

program (SO1, SO2, SO3, SO7 and SO8).  
 

     B.  Media 
 

1. Publicity:  no longer applicable.   
 

 2. Applications: Not applicable at this time.     
 

3. Implementation:  All thirteen media participants completed their training 
program in the U.S. on May 14, 2005.  This program was very labor intensive 
for the home office staff, as the participants had  many complaints about 
housing, and some personal issues with translators.  AED staff worked very 
 closely with the participants and the training provider to ensure that the 
program ended as successfully as possible, and that the participants were given 
the opportunity to learn as much as possible during their short stay in the U.S.  
A re-entry program was held for the group on Friday, May 13.  Mission Director 
Jim Bever was in Washington, D.C. at the time, and was able to join us for 
lunch, giving the participants  an opportunity to express their hopes for the 
future of journalism in the West Bank and Gaza, and to propose some ideas 
about how USAID might play a helpful role. 
 
Several reports were submitted to USAID during this training program 
regarding the progress and  problems that were encountered. 
 

 They departed Washington on May 15, 2005; two participants came home 
through Tel Aviv while  eleven came back through Jordan. All travel 
arrangements were prepared by AED to assure their safe arrival.  On May 29, 
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the West Bank senior academic counselor held a re-entry orientation session  
for all with only Rawan Kazah absent.      

 
C.  IT:  

 
1. Publicity:  Not applicable at this time 
                                                     
2. Application process: All applications for the Linux course were processed 

in April. However, AED received clearance for the candidates list in May. 
  
3. Monitoring:  In the West Bank, AED received the final report for the 

Certified Oracle 9i DBA course with ATS in Hebron.  Staff attended a 
graduation ceremony for the Geographic Information System course 
participants, which was conducted by Good Shepherd Engineering and 
Computing in Bethlehem, May 12. The Cisco Certified Network 
Associate, conducted by SKITCE/AL-Quds University in Abu Dis is still 
on-going. As for the Information Security Management course, conducted 
by Galaxy Information Systems, the course ended and participants are 
taking their final exams. In Gaza, the Web Development course ended on 
May 18, 2005; the final report will be sent to the Mission by the end of 
June.  As for the newly approved Linux course, AED submitted and 
received approval for the recommended list of participants.  Staff informed 
applicants of their final status (i.e., selected, rejected etc.), and held a 
meeting with the selected participants to discuss conditions required by the 
Mission such as 80% attendance.  The course began on May 28, 2005.  
Four of the selected candidates withdrew from the course and were 
replaced by four alternates.   

 
4. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist continuously offers unemployed 
graduates assistance in resume-writing. 

 
5. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   

  
V.  Master’s Degree Scholarship Program 

 A. Monitoring 
Only one participant, Khaled Rajab, remained in the U.S. at the end of May, 
doing OPT.  He is scheduled to return home by August 10. 

 
 B.  Follow-on  

The academic counselors were in constant contact with all returnees regarding 
their employment status and other concerns.  Follow-on activities are listed 
below: 
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1. Re-Entry Sessions: No re-entry sessions were held in either field office. 
 
2. Linkage activities:  AED continued to send resumes to linkage 

organizations and to inform scholars of as many job opportunities as 
possible by email and word of mouth. In the West Bank, the senior 
academic counselor and COP forwarded several job vacancies to Clinton 
Scholars who are unemployed or want to change jobs. The counselor also 
advised scholars on career direction and jobs when needed.  In Gaza, the 
program coordinator contacted public health scholars to inform them of 
job vacancies at institutions in Gaza. AED also notes which scholars in 
the West bank and Gaza are still looking for work in the newsletter, 
Connections, which can be accessed through an exclusive web address, to 
bring them to the attention of linkage organizations.  Furthermore, AED 
posts returned Clinton Scholars’ resumes on the new web-page upon 
request.  

 
3. Alumni Association: the academic counselor with assistance and support 

from the COP continued to encourage scholars to make presentations or 
initiate community service projects. Maha Abu-Laban from the West 
Bank and Ahmad El-Farra from Gaza have agreed to give presentations in 
the West Bank, hopefully in June.  During May AED made initial 
preparations to hold a final reception for all scholars on June 30.  

 
4. Newsletter:  Counselors continued to generate articles for the next issue 

of Connections which will be published in early July to include the final 
reception planned for June 30. The delay was discussed and approved by 
the CTO.  

 
VI. Needs Assessment:  

 
AED continued to work on implementing three of the four priority projects 
identified by the Ministry and approved by USAID: capacity building for MOEHE 
employees, the provision of research grants to university faculty, and the provision 
of electronic journals to university libraries.  A needs assessment of the Higher 
Education Management Information System (HEMIS) was completed and 
presented at a formal workshop in February 2005. 
 
1. HEMIS:  needs assessment completed.  No further activity is being conducted at 

this time. 
 

2. Online Journals:  Nasser Saleh, the  library resource manager, accompanied by 
Jamileh Abed, senior academic counselor, conducted information sessions on 
accessing the online aggregator EBSCO at Birzeit and Bethlehem Universities 
on May 20 and 21 respectively. The sessions were attended by university 
librarians, interested faculty members and students.   
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3. Research Proposals:  The research proposal is an on-going project. AED 
received three progress reports (one from Gaza and two from the West Bank) 
plus two final reports from An-Najah University in the West Bank.  

 
4. Capacity Building: AED received the final report for the Communications Skills 

course which was conducted by the Center for Continuing Education at Birzeit 
University (CCE) in April. The Project Management course, originally slated for 
mid-May, was postponed because of logistical problems in obtaining permits for 
Gaza participants to come to the West Bank. AED is working closely with the 
Mission, the training center, and MOHE to insure delivery on an early July date. 
As for the strategic planning course, AED is still working on identifying a 
trainer for the course who will be approved by the Mission and MOHE. The 
training specialist regularly holds meetings with CCE and MAAN to prepare 
and coordinate for the training courses. 

 
 
VIII. HESI Expansion 
 
1. Improving Library Resource at 11 Universities (ILR):   
 

a. Implementation: This activity builds on an on-going program whereby USAID 
is supporting a subscription to electronic database (EBSCO) for one year.  AED 
is continuing to implement this online journals activity while implementing 
activities under the extension.  The library resource manager conducted field 
visits to Bethlehem and Birzeit Universities, both in the West Bank, where he 
gave information sessions on the use of  the EBSCO database.  He also made 
site visits to all Gaza universities--Al-Aqsa, Al-Azhar, and Islamic Universities-
-to check space and connectivity before delivery of workstations.  AED sent 
RFQs to nine providers and received bids from seven of them.; AED is in the 
process of selecting the most appropriate one and will complete the purchase 
order by  the  middle of June.  Other activities included meeting with university 
librarians and MOHE on May 17 to discuss implantation of the ILR component.  
The COP, senior academic counselor, and library resource manager attended the 
meeting.  Regarding book orders, AED discussed this issue at length with the 
librarians at the May 17 meeting, gave guidance and clarified the budget and 
suggested methods of prioritizing their needs.  Subsequent to the meeting, AED 
requested Ministry support to urge librarians to finalize booklists as soon as 
possible.   AED received revised lists from seven universities. Furthermore, the 
library resource manger created a trial account on several book jobbers’ website 
for future book orders.  He will coordinate with the procurement specialist, 
whom he expects to meet in early June, to discuss the purchase of books.  

 
b. Monitoring: Not applicable  
 
c. Follow on: Not applicable  
 
d. Beneficiaries: Students and faculty at eleven universities, eight in the West 

Bank, three in Gaza.  The West Bank universities are:  An-Najah, Birzeit, Arab 
American in Jenin, Al-Quds, Al-Quds Open, Bethlehem, Hebron, and Palestine 
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Polytechnic.  The Gaza universities are: Islamic, Al-Azhar, Al-Aqsa, and Al-
Quds Open (which is not counted separately). 

 
 

2. Modernizing of Computer Labs at 23 Community Colleges (MCL):   
 
a. Implementation: Under this component, AED is expected to upgrade/provide 

computer labs for 23 colleges.  To launch this component, AED held a meeting 
with the CTO and the education team leader from USAID on May 10 to discuss 
implementation.  AED prepared a survey to collect information from all colleges 
about the status of existing labs.  Staff received a list of contact persons at each 
college from the Ministry and made field visits to the following 
colleges/programs: Inash El-Usra; Modern Community College in Ramallah; 
Palestine Technical College – Ramallah; School of Community Health; 
Palestine Technical College/Aroub; Hebron Nursing College; College of 
Science and Technology in Khan Younis; Palestine Technical College in Deir 
El-Balah; Arab Community College/Rafah; Deir El-Balah Industrial School–
Deir El-Balah; Beit Hanoun Agricultural Secondary School.  

 
b. Monitoring: Not applicable at this time 
 
c. Follow-on: Not applicable at this time 
 
d. Beneficiaries: Accredited Palestinian vocational and technical colleges selected 

in cooperation with the Palestinian Ministry of Education and Higher Education 
   

 
3. Modernizing of Vocational Colleges, Schools and Centers (MVCS):  

 
a. Implementation: Under this component, AED is expected to provide support to 

high-tech workshops and laboratories at technical colleges.  To launch this 
component, AED  met with the Mission at the start-up meeting to discuss the 
implementation procedure.  Staff met with the Mission’s  Program Logistics 
Liaison, Mr. Fouad Salman, to discuss Customs, vetting and permit issues 
related to this and other extension components. Staff also met with Ministry 
officials to discuss and clarify lists and implementation procedures.  They made 
field visits to the following colleges: Palestine Technical College/Ramallah; the 
Secondary Industrial School in Deir-Dibwan; Palestine Technical College/Al-
Aroub; the Secondary Agricultural School; Dora Secondary School for Females; 
Palestine Technical College/Tulkarem; Tulkarem Secondary Industrial School; 
Nablus Secondary Industrial School; Seilet Al-Daher Secondary Industrial 
School; Palestine Technical College/Khan Younis; Palestine Technical 
College/Deir El-Balah; Beit Hanoun Agricultural Secondary School; and Deir 
El-Balah Industrial School.  AED plans to meet with the Mission’s education 
team leader and other USAID representatives on June 2, to further clarify 
AED’s suggested plan for implementing the projects. 

 
b. Monitoring: Not applicable at this time 
 
c. Follow-on: Not applicable at this time 
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d. Beneficiaries: Accredited Palestinian vocational and technical colleges selected 

in cooperation with the Palestinian Ministry of Higher Education 
 

 
4. Local Scholarship Program Phase II: 
 

Provision of local scholarships for Palestinian undergraduate students attending 
technical and vocational colleges LSP-II: Under this component, AED is providing 
local scholarships for Palestinian undergraduate students attending/wanting to attend 
technical colleges in select fields of study.  To launch this component, AED met with 
the Mission and the Ministry to determine the best way to implement this component. 
 
a. Publicity: AED prepared newspaper and radio announcements, received 

approval from the Mission for both and sent the announcement to the local news 
papers to be published on June  4,  7,  9, and 13.  AED worked with the selected 
radio station on the text for the announcement, which will be broadcast 
beginning June 6.  The announcement will be broadcast four times a day for 
thirty days on nine radio stations covering nine major Palestinian cities in the 
West bank and Gaza.  AED also prepared and sent flyers to the Ministry for 
distribution to colleges in addition to sending faxed copies to the West bank 
colleges and by hand to the Gaza colleges.  

 
b. Application process: AED revised the original LSP application form to target 

students who intend to attend or are already attending technical colleges in the 
selected fields of study.  AED also set criteria concerning required GPA for 
enrolled students and Tawjihi grade for new students, with Mission concurrence.  
Application forms in Arabic and English were approved by the Mission and the 
Arabic version will be available online on June 4, 2005.  

 
c. Implementation: At this stage implementation only includes the above 

mentioned activities.  
 
d. Monitoring: Not applicable at this time 
 
e. Follow-on: Not applicable at this time 
 

Beneficiaries:  students who are enrolled in technical colleges and have 
completed one year or secondary students who are taking the Tawjihi.  Fields of 
study have been designated.  Candidates must meet all program requirements 
(i.e., good GPA/passed their Tawjihi exam) be financially needy, and committed 
to performing community service. 
 

VIII.   Fee for Service:  
No contracts were signed during May. 

 
 

Website: The Gaza office manager updated the website with assistance from the various 
project heads.  It can be accessed at: http://hesi.aed.org  

 

http://hesi.aed.org/
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Meetings:  Staff meetings were held once a week and as needed to review field office 
activities.  Staff meetings are always done by video-conference with the Gaza office.  Due 
to tight closures and a direct order from the Mission, there were no visits to the Gaza 
office by the COP or any other staff member during May.   
 
Meetings with USAID:  Bassam Kort, Education Team Leader and CTO Nadia Basel 
came to AED for the HESI Extension start-up meeting on May10.  All components of the 
Extension were discussed in addition to other pending HESI issues.  
 
Other meetings: The COP, library resource manager and senior academic counselor met 
with MOHE representatives and university librarians on May 17, to discuss the ILR 
component of the extension. On May 23, the Acting COP, and West Bank IT specialist 
attended a meeting at MOEHE which included all colleges from the West Bank and Gaza 
that are supported under the MCL and MVCS components of the extension. The meeting 
was video-conferenced with Gaza. Gaza Colleges as well as AED/Gaza senior IY 
specialist and program coordinator also attended the meeting. The purpose of the meeting 
was to clarify AED/USAID procedure for implementing the two projects and the role of 
the parties involved.   
     
On May 31, the acting COP met with Dr. Walid Deeb, former president of the AAUJ and 
two officials from Northeastern University at the AED West Bank office.  The purpose of 
the meeting was to brief AED about their plans to establish a university in Ramallah by 
fall 2006, and to discuss possible coordination between AED and the university.  The 
university will provide specific fields of study for masters and PhD degrees.  

 
Staffing: During May, AED hired three new staff members in the West Bank office: 
Shukri Abd El-Nour Zaibak, IT specialist; Rami Musleh, IT assistant; and Na’el Farra, 
procurement specialist.  Jamileh Abed served as Acting COP from May 21-June 5, 2005, 
while Elaine Strite attended the PSP conference in Washington, DC, and the NAFSA 
conference in Seattle, WN.   
 
Summary: During the month of May, the bulk of the work was concentrated on 
implementing the first stages of the HESI Expansion while continuing to monitor HESI 
projects.  Staff monitored on-going IT courses and implemented a new course in Gaza. As 
for non-IT training, AED successfully sent two SO2 participants to Jordan for training. 
Staff also worked to finalize phase one of the Local Scholarship Program, requesting and 
processing documents, making campus visits, and finalizing tuition payments. Field staff 
worked on data entry and updated shortlists for the whole of LSP. For the MDSP, AED 
kept in contact with returned scholars, assisted them with adjustment concerns, notified 
them of employment opportunities and encouraged them to give presentations.  AED also 
made initial preparations for a final MDSP reception to be held at the end of June. AED 
continued to implement three of the four priority projects identified by the Ministry and 
approved by USAID. AED conducted a re-entry orientation session for the media 
participants who returned from the States in the middle of May.  For the HESI Expansion: 
staff arranged and attended meetings with the Mission and the MOHE to begin 
implementation. Staff created and revised existing documents, prepared announcements 
and made many field visits to various institutions.  New staff were identified, approved 
and hired. All activities were coordinated with the COP, the AED home office and the 
USAID West Bank/Gaza Mission.  
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
June 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• All of the Masters Degree Scholars have completed academic training at 

this time.  AED monitored one participant in practical training in the U.S. 
as of the end of  June 

• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 
• Management of four HESI Expansion programs:  a local scholarship 

program for technical colleges, modernizing computer labs at colleges, 
modernizing workshops at vocational schools and colleges, and improving 
library resources at university libraries. 

 
B.  Field Office Activities 

 
Field Office activities for the month of June encompassed all aspects of HESI 
and the HESI expansion which was signed on May 2, 2005. For the MDSP, a 
final reception was held for returned Clinton Scholars from both West Bank 
and Gaza June 30 in Ramallah.  Field staff continued to monitor the final 
semester of the Local Scholarship Program (LSP), requesting final documents, 
and visiting the institutions when needed. In both Gaza and the West Bank, the 
IT certification program continued with the monitoring of two on-going 
courses, Linux course in Gaza and Cisco Certified Network Associate at Al-
Quds University.  With regard to non-IT short-term training, there were no 
training courses given in June. As for priority projects identified in the needs 
assessment, AED conducted information sessions on EBSCO Academic Search 
Premier for university librarians, students and faculties as part of the online 
journal activity.  Staff continued to process payments for research projects.  For 
capacity building at MOEHE, AED continued to prepare for the two remaining 
courses, Project Management, which is scheduled to take place in early July in 
Jericho, and the Strategic Planning course for which AED is working to 
identify a trainer who will be approved by the Mission and MOHE. There are 
no further activities related to HEMIS. For the media program, no activities 
took place in June. During June, AED field offices also worked on all 
components of the new extension which include Improving Library Resources, 
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Modernizing Computer labs, Modernization of Vocational Colleges and 
Schools, and Local Scholarship Program Phase 2.  Revisions were made as 
required to the website, MISTER was updated regularly, and all documents 
were sent to the Mission.  
 

C. Home Office Activities 
  

 During the month of June, the home office concentrated on 
backstopping field office efforts to  implement the HESI expansion.  As soon 
as she returned from the NAFSA conference in Seattle, Project Director Susan 
Bouldin began plans to visit the field office as soon as possible.  With USAID 
concurrence, she left for the West Bank on June 16, and returned home of June 
29.  She worked with the HESI program from Sunday, June 19 through Friday 
morning, June 24, and again on Sunday, June 26.  The other days were spent 
with the PSP program in Ramallah. 

 
AED has requested permission to send the Contract Administrator in charge of 
the HESI program to the field for a visit in July.  This visit will give staff the 
chance to work with our CA directly, to ensure that  all procurement practices 
are routinely managed, and that procedures are being carefully followed. 

 
AED’s home office staff also worked with the one remaining MDSP 
participant, who is completing his  OPT in August before returning home.   

  
    
II. Contract Issues/Modifications 
    

There were no contract modifications during this month.  AED concentrated 
on implementing the  expansion modification that was signed in May. 

 
 
III. HESI Activities 

 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: not applicable for phase one of the LSP.  
 
3. Monitoring: During the month of June, both field offices kept in close 

touch with the institutions participating in the LSP. In the West Bank, most 
of the universities are at the end of the second semester 2005-2006 except 
for Bethlehem University, which held its graduation ceremony on June 3. 
AED received final documents from Bethlehem and closed its file.  In the 
mean time, AED contacted officials in other universities to remind them to 
send final documents when the transcripts are ready.  AED will follow up 
to close our files in July/August.  Similarly, staff in the Gaza office 
contacted officials to request final documents.   

   
4. Follow-on:  During June, both field offices continued to provide counseling 

to awardees who have graduated or who are about to graduate.  AED staff 
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responded to LSP graduates who needed assistance in writing resumes and 
finding jobs. Staff regularly informed linkage organizations about LSP 
graduates who are looking for work, passing along resumes they have 
received. Students are always encouraged to utilize computer workstations 
set up for their benefit in both field offices.  Awardees know that they are 
welcome to come to the office or call whenever they need advice or 
assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
B. Vo-tech/Community College Scholarships  

 
1. Applications:  No longer applicable 
 
2. Implementation:  No longer applicable under phase one of the LSP. 
 
3. Monitoring: In the West Bank, there are no colleges being supported at this 

time. In Gaza, AED requested final documents from College of Abilities 
Development and Palestine Nursing College, the two remaining colleges 
that receive support.   

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to 
students who have graduated. AED academic counselors informed LSP 
awardees and college officials of follow-on assistance during field visits.  
Students were encouraged to contact academic counselors for assistance as 
often as possible. Due to restrictions imposed on movement, students from 
both the West Bank and Gaza colleges mostly receive advice from the 
academic counselors by phone and by email, although some do come to the 
office. Assistance to LSP graduates who are looking for work is standard 
procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
 

IV. Short-Term Training: 
A.  Non-IT: In-country (including Israel), third country   

 
1. Publicity:  No new publicity has been generated since the July 2003 meeting 

at the Mission for SO teams.  
 

2. Application process: No new requests were received during the month of 
June.  
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3. Monitoring:  No monitoring was done in June.  
 
4. Follow-on: No follow-on activity took place in June. 
 
5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 

program (SO1, SO2, SO3, SO7 and SO8).  
 

     B.  Media 
 

1. Publicity:  no longer applicable.   
 

2. Applications: not applicable at this time.     
 
3. Implementation:  Program completed in May.  During June, the home 

office staff followed up with the training provider, and received the final 
report. 

 
C.  IT:  

 
1. Publicity:  Not applicable at this time 
                                                     
2. Application process: Not applicable at this time 
  
3. Monitoring:  In the West Bank, the Cisco Certified Network Associate, 

conducted by SKITCE/AL-Quds University ended June 15, 2005. As for 
the Information Security Management course, conducted by Galaxy 
Information Systems, the participants completed their final exams. In 
Gaza, the Web Development course ended on May 18, 2005; the final 
report will be sent to the Mission in June.  As for the newly approved 
Linux course, AED’s IT training specialist held a meeting with the 
participants on June 25, to monitor their attendance and progress.  One 
participant dropped out and a memo was sent to the Mission on June 27 in 
that regard.  The remaining participants have completed 40 out of a total of 
80 hours required for the course.   

 
4. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist continuously offers unemployed 
graduates assistance in resume-writing. 

 
5. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   
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V.  Master’s Degree Scholarship Program 

 A. Monitoring 
Only one participant, Khaled Rajab, remained in the U.S. at the end of June, 
doing OPT.  He is scheduled to return home by August 10. 

 
 B.  Follow-on  

The academic counselors were in constant contact with all returnees regarding 
their employment status and other concerns.  Follow-on activities are listed 
below: 

 
1. Re-Entry Sessions: No re-entry sessions were held in either field office. 
 
2. Linkage activities:  AED continued to send resumes to linkage 

organizations and to inform scholars of as many job opportunities as 
possible by email and word of mouth. In the West Bank, the senior 
academic counselor and COP continue to forward job vacancies to 
Clinton Scholars who are unemployed or want to change jobs. The 
counselor also advised scholars on career direction and jobs when needed.  
In Gaza, the program coordinator contacted scholars to inform them of 
job vacancies at institutions in Gaza when available. AED also notes 
which scholars in the West Bank and Gaza are still looking for work in 
the newsletter, Connections, which can be accessed through an exclusive 
web address, to bring them to the attention of linkage organizations.  
Furthermore, AED posts returned Clinton Scholars’ resumes on the new 
web-page upon request.  

 
3. Alumni Association: Senior academic counselor with assistance and 

support from the COP continued to encourage scholars to make 
presentations or initiate community service projects. Maha Abu-Laban 
from the West Bank and Ahmad El-Farra from Gaza have agreed to give 
presentations in the West Bank.  On June 30, AED held a final reception 
for all scholars at the Grand Park Hotel in Ramallah.  Invitees included 
USAID representatives. headed by the Mission Director, Jim Bever; CTO 
Nadia Basel; education team leader, Bassam Kort and others.  Also 
present were representatives from the American Consulate, the Ministry 
of Higher Education, Palestinian universities, and several linkage 
organizations in addition to scholars’ supervisors and honored guests such 
as Mr. Larry Garber, former Mission Director.    

 
4. Newsletter:  Counselors continued to generate articles for the next issue 

of Connections which will be published in mid July to include the final 
reception held on June 30. The delay was discussed and approved by the 
CTO.  

 
VI. Needs Assessment:  

 
AED continued to work on implementing three of the four priority projects 
identified by the Ministry and approved by USAID: capacity building for MOEHE 
employees, the provision of research grants to university faculty, and the provision 
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of electronic journals to university libraries.  A needs assessment of the Higher 
Education Management Information System (HEMIS) was completed and 
presented at a formal workshop in February 2005. 
 
1. HEMIS:  needs assessment completed.  No further activity is being conducted 

at this time. 
 

2. Online Journals:  On June 19, Nasser Saleh, the library resource manager, 
conducted an information session on accessing the online aggregator EBSCO at 
Al-Azhar University in Gaza. The session was attended by university librarians, 
interested faculty members and students.   

 
3. Research Proposals:  The research proposal is an on-going project. During 

June, AED received one final  report from An-Najah University faculty member.  
 

4. Capacity Building: During June, AED made all arrangements with MAAN for 
the Project Management course to be implemented in Jericho on July 2-6.  AED 
managed, with USAID assistance, to obtain permits for three out of the four 
Gaza participants to attend the course.  As for the strategic planning course, 
AED is still working on identifying a trainer for the course who will be 
approved by the Mission and MOHE. The training specialist regularly holds 
meetings with MAAN to prepare and coordinate for the training courses. 

 
 
VIII. HESI Expansion 
 
5. Improving Library Resource at 11 Universities (ILR):   
 

a. Implementation: This activity builds on an on-going program whereby USAID 
is supporting a subscription to the electronic database EBSCO for one year.  
AED is continuing to implement this online journals activity while 
implementing activities under the expansion.  For the computer workstations, 
AED received and reviewed quotations from seven computer vendors to provide 
55 computers to be delivered to 11 Palestinian university libraries.  
Recommendations and a waiver request has been sent to the Mission for 
approval. Also during June, the library resource manager made site visits to all 
Gaza universities--Al-Aqsa, Al-Azhar, and Islamic Universities--to check space 
and connectivity before delivery of workstations.  Regarding book orders, AED 
worked by email, when unable to visit a university, to finalize booklists 
according to each university’s needs.  Final lists were completed and sent to the 
Mission for vetting and approval on June 15. Furthermore, AED hired a 
procurement consultant exclusively to work on the purchase of books once 
approval is received from the Mission.  AED has hired a database/system 
analyst who will begin work in July.  He is to assist the library resource manager 
in developing an online catalog for the universities, among other tasks. 

 
b. Monitoring: Not applicable  
 
c. Follow on: Not applicable  
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d. Beneficiaries: Students and faculty at eleven universities, eight in the West 
Bank, three in Gaza.  The West Bank universities are:  An-Najah, Birzeit, Arab 
American in Jenin, Al-Quds, Al-Quds Open, Bethlehem, Hebron, and Palestine 
Polytechnic.  The Gaza universities are: Islamic, Al-Azhar, Al-Aqsa, and Al-
Quds Open (which is not counted separately). 

 
 

6. Modernizing of Computer Labs at 23 Community Colleges (MCL):   
 
a. Implementation: Under this component, AED is expected to upgrade/provide 

computer labs for 23 colleges.  Based on the meeting AED held with the CTO 
and the education team leader from USAID on May 10, AED actively worked to 
implement this component. Staff sent a survey to collect information from all 
colleges about the status of existing labs, reviewed results of the survey, made 
recommendations in cooperation with the MOHE and institutions, insured that 
the budget of requested labs concurred with the allocated budget,  and sent 
institutional reports to the Mission.   To prepare these reports, staff visited the 
following colleges: Al-Azhar College, College of Applied Science and 
Technology, Gaza Community College of Tourism Studies, Palestine Technical 
College – Deir-Elbalah, Al-Ummah College-Jerusalem, Palestine Politechnic- 
Hebron, Talitah Kumi Community College-Beit Jala, Makassed Islamic 
Charitable Hospital College-Jerusalem, Ibrahimieh Community College-
Jerusalem, Caritas Baby Hospital Nursing College- Jerusalem. 

  
b. Monitoring: Not applicable at this time 
 
c. Follow-on: Not applicable at this time 
 
d. Beneficiaries: Accredited Palestinian vocational and technical colleges selected 

in cooperation with the Palestinian Ministry of Education and Higher Education 
   

 
7. Modernizing of Vocational Colleges, Schools and Centers (MVCS):  

 
a. Implementation: Under this component, AED is expected to provide support to 

high-tech workshops and laboratories at technical colleges.  Based on several 
meetings and phone calls with the CTO and the education team leader at USAID 
as well as with the MOHE, AED staff conducted the following activities: 
composed a final lists of equipment, architectural layouts and inventory list for 
all colleges; collected estimated prices as well as availability of equipment and 
furniture; sent all equipment items to the Mission for vetting; prepared a 
recommendation report for all institutions; arranged to meet with the Mission 
and MOHE as early as possible in July to discuss the disparity between the 
estimated prices and allocated  the budget.  

 
b. Monitoring: Not applicable at this time 
 
c. Follow-on: Not applicable at this time 
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d. Beneficiaries: Accredited Palestinian vocational and technical colleges selected 
in cooperation with the Palestinian Ministry of Higher Education 

 
 
8. Local Scholarship Program Phase II: 
 

Provision of local scholarships for Palestinian undergraduate students attending 
technical and vocational colleges LSP-II: Under this component, AED is providing 
local scholarships for Palestinian undergraduate students attending/wanting to attend 
technical colleges in select fields of study.  To launch this component, AED met with 
the Mission and the Ministry to determine the best way to implement this component. 
 
a. Publicity: AED monitored the radio announcements during June to make sure 

that the spots are announced; contacted all colleges to discuss promotional 
methods; removed the July 4 deadline from application form on-line to give 
potential applicants a longer period to apply. Additional publicity will resume at 
the end of July to recruit Tawjihi, or other new students. 

 
b. Application process: As of June 30, AED received a total of 22 applications in 

the West Bank and 5 in Gaza.  AED expects to receive a larger number of 
applications in early July since the deadline was set for July 4, 2005. 

 
c. Implementation: At this stage implementation only includes the above 

mentioned activities.  
 
d. Monitoring: Not applicable at this time 
 
e. Follow-on: Not applicable at this time 
 

Beneficiaries:  students who are enrolled in technical colleges and have 
completed one year or secondary students who are taking the Tawjihi.  Fields of 
study have been designated.  Candidates must meet all program requirements 
(i.e., good GPA/passed their Tawjihi exam) be financially needy, and committed 
to performing community service. 
 

VIII.   Fee for Service:  
No contracts were signed during May. 

 
 

Website: The Gaza office manager updated the website with assistance from the various 
project heads.  It can be accessed at: http://hesi.aed.org  

 
Meetings:  Staff meetings were held once a week and as needed to review field office 
activities.  Staff meetings are always done by video-conference with the Gaza office.  The 
senior academic counselor, Jamileh Abed, visited the Gaza office on June 28.  Other staff 
members, Raed, Sally, Shukri and Renad plan to visit the Gaza office in July since, 
thanks to the Mission’s assistance, they were granted permits to enter Gaza. 
 
Meetings with USAID:  Bassam Kort, Education Team Leader and CTO Nadia Basel 
came to AED/West Bank office to meet with the West Bank and Gaza staff on June 2, 

http://hesi.aed.org/
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2005.  They also met with AED staff on June 23 by video conference. All components of 
the Expansion were discussed in addition to other pending HESI issues.  
 
Other meetings: Susan Bouldin from the AED home office made a special visit to the 
West Bank to meet with staff and discuss implementation procedures planned by AED as 
well as other AED projects including PSP.  During her visit, which lasted from June 18 – 
28, all Expansion issues were discussed as well as other pending issues such as HESI’s 
MDSP follow-on activities. The COP attended a meeting on the Gaza disengagement that 
was held at OCHA, June 13.  She attended the USAID round table June 14, along with 
the West Bank IT Specialist.  The COP and senior academic counselor attended a 
workshop on tertiary education that was conducted by MOEHE June 29. 

 
Staffing: In June, AED hired four new staff in the West Bank office. Nadera Al-Khatib 
will work as the financial assistant on a one year contract.  Three others were hired as 
temporary staff to work on short-term procurement tasks: Ilham Abassi, procurement 
assistant, on a monthly contract; Abdullah Melhem, procurement specialist on a daily 
contract; and Ruba Abu-Maizer, on a weekly contract.  AED also hired Emmran Al-
Masri, IT assistant in Gaza on May 29, on a seven month contract.  One additional staff 
member is to join AED in July. 
 
Summary: During the month of June, the bulk of the work was concentrated on 
implementing the first stages of the HESI Expansion while continuing to monitor HESI 
projects.  Staff monitored on-going IT courses in the West Bank and Gaza. As for non-IT 
training, there were no new requests hence no activities took place. For LSP I, staff 
worked to finalize phase one of the program, requesting and processing final documents 
in order to close the files. Field staff worked on data entry and updated shortlists for the 
whole of LSP. For the MDSP, AED kept in contact with returned scholars, assisted them 
with adjustment concerns, notified them of employment opportunities and encouraged 
them to give presentations.  AED also held a final MDSP reception on June 30 to honor 
all returned scholars. AED continued to implement three of the four priority projects 
identified by the Ministry and approved by USAID. As for media program, there were no 
activities required to be conducted during June. For the HESI Expansion: staff arranged 
and attended meetings with the Mission and the MOHE to discuss achievements and 
implementation difficulties. Staff created and revised existing documents, prepared 
announcements and made many field visits to various institutions.  New staff were 
identified, approved and hired. All activities were coordinated with the COP, the AED 
home office and the USAID West Bank/Gaza Mission.  
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MONTHLY REPORT 
HIGHER EDUCATION SUPPORT INITIATIVE (HESI) 

West Bank - Gaza 
July 2005 

 
 
 
I.  General Introduction 

A.  Background 
The Higher Education Support Initiative is designed to respond to critical 
needs in the Palestinian higher education community.  It includes the 
following: 
• All of the Masters Degree Scholars have completed academic training at 

this time.  AED monitored one participant in practical training in the U.S. 
as of the end of  July 

• Re-entry support and job placement for all the returning scholars 
• Local scholarship assistance 
• Local short-term training in a variety of fields (with a large portion going 

to Information Technology) 
• Occasional third country short-term training 
• A needs assessment of local higher education and implementation of four 

projects identified in it 
• Management of the Media STT program 
• Management of four HESI Expansion programs:  a local scholarship 

program for technical colleges, modernizing computer labs at colleges, 
modernizing workshops at vocational schools and colleges, and improving 
library resources at university libraries. 

 
B.  Field Office Activities 

 
Field Office activities for the month of July encompassed all aspects of HESI 
and the HESI expansion. For the MDSP, senior academic counselor and 
program coordinator continued to contact returned Clinton Scholars from both 
West Bank and Gaza by encouraging them to reactivate alumni activities. Field 
staff also continued to monitor the final semester of the Local Scholarship 
Program (LSP), requesting final documents, and visiting the institutions when 
needed. In both Gaza and the West Bank, the IT certification program 
continued with the monitoring of one on-going course, Linux course in Gaza 
and awaiting exam results in the West Bank for the Cisco Certified Network 
Associate at Al-Quds University.  With regard to non-IT short-term training, 
there were no training courses given in July. As for priority projects identified 
in the needs assessment, AED provided monthly usage statistics to all 
universities on the usage of EBSCO Academic Search Premier Database. Staff 
continued to process payments for research proposals.  For capacity building at 
MOEHE, AED implemented the Project Management course in early July. As 
for the Strategic Planning course, AED is still working to identify a trainer who 
will be approved by the Mission and MOEHE. There are no further activities 
related to HEMIS. For the media program, no activities took place in July. 
AED field offices also worked on all components of the new expansion which 
include Improving Library Resources, Modernizing Computer labs, 
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Modernization of Vocational Colleges and Schools, and Local Scholarship 
Program Phase 2.  Revisions were made as required to the website, MISTER 
was updated regularly, and all documents were sent to the Mission.  
 

C.  Home Office Activities 
 

The Home Office staff conducted an exit and re-entry interview for the last 
MDSP participant in July.   The Project Director, Susan Bouldin, maintained 
contact with the Field Office during the COP’s home leave, and the home 
office sent our Contract Officer, Deborah Hanley, out to the field to work with 
the staff to ensure that all USAID and AED procurement policies were clearly 
in place and being followed.   A brief summary of her trip has been sent to the 
CTO.  AED will follow up with the field as needed, and Deborah will continue 
to act as an advisor and a document reviewer during the procurement process. 

 
Susan Bouldin also met with Bruce Geisert of the Global Portal program to 
discuss possible costs and  benefits of using this means of getting 
universities and schools in the West Bank and Gaza to have better  access to 
research and information.  We are awaiting a budget from the program at this 
time, which  we will forward to the Mission with an explanation as soon as 
possible. 

 
     
II. Contract Issues/Modifications 
    

There were no contract modifications during this month.  AED concentrated 
on implementing the  expansion modification that was signed in May. 

 
 
III. HESI Activities 

 
A.  Undergraduate Local Scholarships 

1. Applications: No longer applicable. 
 

2. Implementation: not applicable for phase one of the LSP.  
 
3. Monitoring: During the month of July, both field offices kept in close 

touch with the institutions participating in the LSP. In the West Bank, most 
of the universities have finished the second semester 2005-2006 except for 
Al-Quds Open University. However, AED received final documents only 
from four universities due to delay in processing grades for graduate 
students. Those universities are: Bethlehem, Al- Quds, AAUJ and An-
Najah universities.  In the mean time, AED contacted officials in other 
universities to remind them to send final documents when the transcripts 
are ready.  AED will follow up to close our files in August/September.  
Similarly, staff in the Gaza office contacted officials to request final 
documents.   

   
4. Follow-on:  During July, both field offices continued to provide counseling 

to awardees who have graduated. AED staff responded to LSP graduates 
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who needed assistance in writing resumes and finding jobs. Staff regularly 
informed linkage organizations about LSP graduates who are looking for 
work, passing along resumes they have received. Students are always 
encouraged to utilize computer workstations set up for their benefit in both 
field offices.  Awardees know that they are welcome to come to the office 
or call whenever they need advice or assistance. 

 
5. Beneficiaries: Full-time undergraduate students who are enrolled at 

accredited Palestinian universities in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
B. Vo-tech/Community College Scholarships  

 
1. Applications:  No longer applicable 
 
2. Implementation:  No longer applicable under phase one of the LSP. 
 
3. Monitoring: In the West Bank, there are no colleges being supported at this 

time. In Gaza, AED requested final documents from College of Abilities 
Development and Palestine Nursing College, the two remaining colleges 
that receive support.   

 
4. Follow-on: As part of the follow-on procedure, AED staff in both offices 

offered assistance in resume writing and guidance in job-hunting to 
students who have graduated. AED academic counselors informed LSP 
awardees and college officials of follow-on assistance during field visits.  
Students were encouraged to contact academic counselors for assistance as 
often as possible. Due to restrictions imposed on movement, students from 
both the West Bank and Gaza colleges mostly receive advice from the 
academic counselors by phone and by email, although some do come to the 
office. Assistance to LSP graduates who are looking for work is standard 
procedure. 

 
5. Beneficiaries: Full-time college students who are enrolled at accredited 

Palestinian colleges and institutes in designated fields of study and have 
met all criteria required (i.e., good GPA, financially needy, committed to 
performing community service). 

 
 

IV. Short-Term Training: 
A.  Non-IT: In-country (including Israel), third country   

 
1. Publicity:  No new publicity has been generated since the July 2003 meeting 

at the Mission for SO teams.  
 

2. Application process: No new requests were received during the month of 
July.  

 
3. Monitoring:  No monitoring was done in July.  
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4. Follow-on: No follow-on activity took place in July. 
 
5. Beneficiaries: The Mission identified five SO teams as beneficiaries of this 

program (SO1, SO2, SO3, SO7 and SO8).  
 

     B.  Media 
 

1. Publicity:  no longer applicable.   
 

2. Applications: not applicable at this time.     
 
3. Implementation:  Program completed in May.  No activities were took 
place in July 

 
C.  IT:  

 
1. Publicity:  Not applicable at this time 
                                                     
2. Application process: Not applicable at this time 
  
3. Monitoring:  In the West Bank, the Cisco Certified Network Associate, 

conducted by SKITCE/AL-Quds University ended on June 15, 2005; 
participants are in the process of taking their exams. As for the 
Information Security Management course, conducted by Galaxy 
Information Systems, AED is waiting to receive exam results to submit 
final report. In Gaza, the Web Development course ended on May 18, 
2005; final report was sent to the Mission in on July 8, 2005.  As for the 
Linux course, AED’s IT training specialist held a meeting with the training 
provider to discuss the effects of closures on the course schedule. For 
example the course is scheduled to end in mid August, 2005.  However, 
due to a recent closure within Gaza, participants who lived outside of Gaza 
city were not able to attend the course which is going to delay completion 
of the course by at least two weeks.     

 
4. Follow-on: All of the West Bank IT course graduates are employed.  In 

Gaza, the senior training specialist continuously offers unemployed 
graduates assistance in resume-writing and assists them in job hunting. 

 
5. Beneficiaries: USAID/West Bank and Gaza initially approved two target 

groups for the IT training--IT professionals and recent IT graduates. 
Following submission of the spreadsheet for the first two training courses, 
the Mission recommended distribution of slots among the different sectors: 
public, private, graduated students, and academics. USAID approved an 
increase in the number of participants for the Security Specialist and the 
Sun Java Programmer courses from ten to fifteen in each course, which 
also included more than one participant from the same firm/organization.   
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V.  Master’s Degree Scholarship Program 

 A. Monitoring 
Only one participant, Khaled Rajab, remained in the U.S. at the end of July, 
doing OPT.  He is scheduled to return home by August 15. 

 
 B.  Follow-on  

The academic counselors were in constant contact with all returnees regarding 
their employment status and other concerns.  Follow-on activities are listed 
below: 

 
1. Re-Entry Sessions: No re-entry sessions were held in either field office. 
 
2. Linkage activities:  AED continued to send resumes to linkage 

organizations and to inform scholars of as many job opportunities as 
possible by email and word of mouth. In the West Bank, the senior 
academic counselor continues to forward job vacancies to Clinton 
Scholars who are unemployed or want to change jobs. In July, the 
counselor assisted Rulla Sarras in finding a job with the Welfare 
Association. The COP and counselor serve as support for Clinton 
Scholars when frustration sets in as a result of waiting to land a job.  One 
example is Maher Friejat. He was promised a job with USAID months 
ago.  Being familiar with USAID procedures for employment, counselor 
and COP kept reassuring Maher to be patient. Finally, Maher was 
assigned a job with USAID in July. In Gaza, the program coordinator 
contacted scholars to inform them of job vacancies at institutions in Gaza 
when available. AED also notes which scholars in the West Bank and 
Gaza are still looking for work in the newsletter, Connections, which can 
be accessed through an exclusive web address, to bring them to the 
attention of linkage organizations.  Furthermore, AED posts returned 
Clinton Scholars’ resumes on the new web-page upon request.  

 
3. Alumni Association: Senior academic counselor with assistance and 

support from the COP continued to encourage scholars to make 
presentations or initiate community service projects. Ziad Soufan, Maher 
Freijat and Ashraf Zaghal are working on different proposals for 
workshops; establishing a web page; and an alumni office to serve as a 
center for coordinating activities.  The Counselor will pursue these issues 
to get the Mission approval as soon as they are received.     

 
4. Newsletter:  During July, the Senior Academic Counselor, with 

assistance from the COP and the Gaza staff, worked to finalize the final 
issue of Connections.  The issue was approved in July and distributed on 
August 2, 2005. 

 
VI. Needs Assessment:  

 
AED continued to work on implementing three of the four priority projects 
identified by the Ministry and approved by USAID: capacity building for MOEHE 
employees, the provision of research grants to university faculty, and the provision 
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of electronic journals to university libraries.  A needs assessment of the Higher 
Education Management Information System (HEMIS) was completed and 
presented at a formal workshop in February 2005. 
 
1. HEMIS:  needs assessment completed.  No further activity is being conducted 

at this time. 
 

2. Online Journals:  Nasser Saleh, the library resource manager, provided 
statistical information to all universities about usage of EBSCO academic search 
premier database.  Nasser also presented in a workshop entitled “Building a 
library consortium” conducted by eIFL in Gaza on 10-11, and in Ramallah on 
13-14 of July.  In the West bank, database analyst, Hafeth Zghayer, attended the 
two-day workshop and acting COP, Jamileh Abed, attended the first day. In 
Gaza, Office manager, Sami Abu-Ikmail attended the two-days as well. 

 
3. Research Proposals:  The research proposal is an on-going project. During 

July, AED did not receive any reports.   
 

4. Capacity Building:  AED implemented the Project Management course through 
MAAN on July 2-6 in Jericho. Jamileh Abed, Acting COP and Sally Musallam, 
Training Specialist, attended the graduation ceremony on the last day.  AED is 
waiting to receive the final report from MAAN. As for the strategic planning 
course, AED is still working on identifying a trainer for the course who will be 
approved by the Mission and MOHE. The training specialist contacted an 
international trainer, Ms. Leslie Ellarby, who was recommended by Care 
International. The trainer had few questions relating to participants background 
and other needs which were sent by AED to MOEHE for answers. If all works 
well, Leslie would be able to conduct the training in November. 

 
VIII. HESI Expansion 
 
1. Improving Library Resource at 11 Universities (ILR):   
 

a. Implementation: This activity builds on an on-going program whereby 
USAID is supporting a subscription to the electronic database EBSCO for 
one year.  AED is continuing to implement this online journals activity 
while implementing activities under the expansion.  For the computer 
workstations, AED received approval to purchase the 55 computers. AED 
prepared POs and are ready to purchase the computers pending vetting of 
institutions by the Mission. Regarding book orders, AED is working on a 
tender document for the purchase of books, and a process to review the 
books to be ordered for USAID approval. Once this approval is received 
from the Mission, AED will be ready to move forward with the purchase. 
Furthermore, AED has hired a database/system analyst who began work 
on July 5.  He and the library resource manager created a preliminary 
data collection form to obtain information on library systems.  AED 
received approval from the Mission to use the form which was sent to all 
universities in July. Moreover, database/system analyst and resource 
manager are in the process of creating a detailed questionnaire to collect 
more technical information on library systems.  
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b. Monitoring: Not applicable  

 
c. Follow on: Not applicable  

 
d. Beneficiaries: Students and faculty at eleven universities, eight in the 

West Bank, three in Gaza.  The West Bank universities are:  An-Najah, 
Birzeit, Arab American in Jenin, Al-Quds, Al-Quds Open, Bethlehem, 
Hebron, and Palestine Polytechnic.  The Gaza universities are: Islamic, 
Al-Azhar, Al-Aqsa, and Al-Quds Open (which is not counted separately). 

 
 

2. Modernizing of Computer Labs at 22 Community Colleges (MCL):   
 

a. Implementation: Under this component, AED is expected to 
upgrade/provide computer labs for 22 colleges.  On July 1, 2005, AED 
sent the final list and recommendations to the Mission for approval. 
While awaiting approval, staff contacted all colleges requesting 
information on existing IT policies.  AED received these IT policies from 
institutions and is working on creating a standard IT policy for all. Also 
during July, the West Bank IT specialist consulted on and designed a 
detailed wiring diagram for Al-Ummeh College’s two new labs. The 
design contains power and network connectivity and assisted Al-Ummeh 
College with their wiring (network & power) of both computer labs.  In 
July, staff also began to review the requirements for an IRM request.   

 
b. Monitoring: Not applicable at this time 

 
c. Follow-on: Not applicable at this time 

 
d. Beneficiaries: Accredited Palestinian vocational and technical colleges 

selected in cooperation with the Palestinian Ministry of Education and 
Higher Education 

   
 
3. Modernizing of Vocational Colleges, Schools and Centers (MVCS):  

 
a. Implementation: Under this component, AED is expected to provide 

support to high-tech workshops and laboratories at technical colleges.  
Based on several meetings and phone calls with the CTO, the education 
team leader at USAID as well as with the MOEHE, AED staff conducted 
the following activities:  met with the Mission and MOEHE on July 6 to 
discuss the disparity between the estimated prices and allocated budget 
for equipment; worked closely with MOEHE and institutions to modify 
the lists; received signed lists from institutions; sent lists to the Mission 
for approval and vetting; prepared the SOW for tender documents; 
prepared Bill of Quantity list for the tender document and received 
training on procurement.  

 
b. Monitoring: Not applicable at this time 
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c. Follow-on: Not applicable at this time 

 
d. Beneficiaries: Accredited Palestinian vocational and technical colleges 

selected in cooperation with the Palestinian Ministry of Higher Education 
 

 
4. Local Scholarship Program Phase II: 
 

Provision of local scholarships for Palestinian undergraduate students attending 
technical and vocational colleges LSP-II: Under this component, AED is providing 
local scholarships for Palestinian undergraduate students attending/wanting to attend 
technical colleges in select fields of study.  To launch this component, AED met with 
the Mission and the Ministry to determine the best way to implement this component. 
 

a. Publicity: AED monitored the radio announcements during July to make 
sure that the spots are announced from July 14-27; contacted all colleges 
to discuss promotional methods; extended deadline for receiving 
applications to July 28 to give potential applicants a longer period to 
apply. AED placed announcements in the local papers on July 16, 18 and 
20. Additional publicity may be needed in early August if sufficient 
number of applications is not received by the end of July. 

 
b. Application process: As of July 31, AED received a total of 138 

applications in the West Bank and 180 in Gaza.  AED informed the 
Mission of this low turn out and made arrangement to meet on August 17 
to discuss this among other related issues. 

 
c. Implementation: At this stage implementation only includes the above 

mentioned activities.  
 

d. Monitoring: Not applicable at this time 
 

e. Follow-on: Not applicable at this time 
 

f. Beneficiaries:  students who are enrolled in technical colleges and have 
completed one year or secondary students who are taking the Tawjeehi.  
Fields of study have been designated.  Candidates must meet all program 
requirements (i.e., good GPA/passed their Tawjihi exam) be financially 
needy, and committed to performing community service. 

 
VIII.   Fee for Service:  

No contracts were signed during May. 
 

 
Website: The Gaza office manager updated the website with assistance from the various 
project heads.  It can be accessed at: http://hesi.aed.org  

 
Meetings:  Staff meetings were held once a week and as needed to review field office 
activities.  Staff meetings are always done by video-conference with the Gaza office. On 

http://hesi.aed.org/
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July 25, Ra’ed Sadeq, office manager, and Sally Musallam, training specialist attempted 
to visit the Gaza office. Unfortunately, Ra’ed was not allowed in although he has a valid 
permit.  Sally, Jerusalem ID holder, was allowed but was unable to remain at the office 
with Ra’ed waiting on the other side of Eryz.  No other visits to Gaza were attempted 
during the month due to closures.   
 
Meetings with USAID:  USAID representative Bassam Kort, Education Team Leader 
and CTO Nadia Basel joined acting COP, Jamileh Abed, Na’el Farra, Sami Abu- Ikmail, 
and Noha Nijm in a meeting with the Ministry on July 6, to discuss meet with the Mission 
and MOEHE the disparity between the estimated prices and allocated budget for the 
MVCS component. The meeting was held at the MOEHE in Ramallah and video-
conferenced with Gaza.  
 
 On July 23, 2005, the acting COP, Jamileh Abed, attended a reception in honor of Mr. 
Andrew Natsios, USAID Administrator, at the American Colony Hotel in Jerusalem. 
 
Also during July, Ms. Deborah Hanely from AED/HQ, Jamileh Abed and Ra’ed Sadeq 
met at the Mission’s office in Tel-Aviv, with Nadia and representatives from USAID 
contract office including Mr. Dale Lewis. The meeting took place on July 28, 2005. The 
main discussion revolved around overcoming obstacles which may delay implementation 
of the expansion components; such as approvals and vetting. Nadia Basel agreed to send 
an email indicating that the vetting process has delayed implementation. The Mission also 
agreed, during that meeting, with AED’s approach of moving ahead with procurement 
procedures short of delivery.  Ms. Deborah Hanley will send a summery of the meeting to 
the mission on a later date.    
 
Other meetings: Deborah Hanley AED home office made a special visit to the West 
Bank to meet with staff and conduct training on procurement procedures followed by 
AED and in concurrence with USAID regulations. Ms. Hanley met with staff on a daily 
basis personally and collectively to clarify ambiguous issues.  She also scheduled training 
to be given on August 1st and 2nd on procurement. During Ms. Hanley’s visit all 
Expansion issues were discussed as well as other issues such as staffing.  
 
Acting COP and the database analyst attended a two day workshop on July 13-14 in 
Ramallah on “Building a Library Consortium” where AED resource manger presented a 
paper on the subject.  He also presented in Gaza for the same workshop on July 10-11.   

 
Staffing: In July, AED hired Hafeth Zghayer to work as the database analyst assisting the 
library resource manger.  His contract is for eight months working in the West Bank 
Office. AED also extended Ruba abu Maizer’s contract for one month ending August 15, 
2005 to assist in procurement and other office work.  Other changes included the 
termination of Elham Abassi’s contract as the procurement assistant.   
 
Summary: During the month of July, the bulk of the work was concentrated on 
implementing HESI Expansion while continuing to monitor HESI projects.  Staff 
monitored on-going IT courses in the West Bank and Gaza. As for non-IT training, there 
were no new requests hence no activities took place. For LSP I, staff worked to finalize 
the last phase of the program, requesting and processing final documents in order to close 
the files. Field staff worked on data entry and updated shortlists for the whole of LSP. For 
the MDSP, AED kept in contact with returned scholars, assisted them with adjustment 
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concerns, notified them of employment opportunities and encouraged them to give 
presentations.  AED continued to implement three of the four priority projects identified 
by the Ministry and approved by USAID. As for media program, there were no activities 
required to be conducted during July. For the HESI Expansion: staff arranged and 
attended meetings with the Mission and the MOHE to discuss achievements and 
implementation difficulties. Staff created and revised existing documents, prepared 
announcements and made many field visits to various institutions.  New staff were 
identified, approved and hired. All activities were coordinated with the COP, the AED 
home office and the USAID West Bank/Gaza Mission.  
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Quarterly Report 
Error! Not a valid link. 
 
Activities During Period: 
 
The Center for Economic Initiatives (CEI) submitted an Observational Study Tour Reference 
Manual and a presentation of the observation study tour model used under the Marshall Plan to 
AED on April 19, 2004. It was subsequently reviewed and submitted to USAID/EGAT for their 
review and instructions on follow-up activities. As of the end of this reporting period, no further 
actions were directed or taken in relation to the development of the expert system. 
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QUARTERLY REPORT 
For the Period October 31, 2004 – December 31, 2004 

 
 

E-LEARNING TASK ORDER 

Under the  
START Project 

Contract Number: EEE-I-00-00010-00, Task Order 02 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted to: 
 
Ethel Brooks, CTO, START IQC Contract 
  And E-Learning Task Order 
USAID/EGAT/HCD/PT 
 
Submitted by: 
 
Mark Ketcham, Contract Coordinator-Manager 
Academy for Educational Development 
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Quarterly Report 
Error! Not a valid link. 
 
Activities During Period: 
 
No activities were implemented during the period being reported. 
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QUARTERLY REPORT 
For the Period January 1, 2005 – March 31, 2005 

 
 

E-LEARNING TASK ORDER 

Under the  
START Project 

Contract Number: EEE-I-00-00010-00, Task Order 02 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted to: 
 
Ethel Brooks, CTO, START IQC Contract 
  And E-Learning Task Order 
USAID/EGAT/HCD/PT 
 
Submitted by: 
 
Mark Ketcham, Contract Coordinator-Manager 
Academy for Educational Development 
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Quarterly Report 
Error! Not a valid link. 
 
Activities During Period: 
 
No activities were implemented under the task order during the period being reported. 
 
David Seider, Task Order Manager, announced his resignation from AED in February. Efforts to 
identify his replacement were initiated. 
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E-LEARNING TASK ORDER 

Under the  
START Project 

Contract Number: EEE-I-00-00010-00, Task Order 02 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submitted to: 
 
Ethel Brooks, CTO, START IQC Contract 
  And E-Learning Task Order 
USAID/EGAT/HCD/PT 
 
Submitted by: 
 
Mark Ketcham, Contract Coordinator-Manager 
Academy for Educational Development 
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Quarterly Report 
July 31, 2005 – September 30, 2005 
 
Activities During Period: 
 

• Kelly Morphy was approved to serve as Task Order Manager replacing David 
Seider in the role. 

 
• Kelly Morphy, in consultation with others at AED, developed a workplan to 

be implemented in the final years of the contract. A meeting with Ethel 
Brooks, CTO for the task order, was scheduled to take place in October to 
present the workplan and hopefully secure approval. 

 
 
 



 
 

CARIBBEAN REGIONAL INTERN-SCHOLARSHIP PROGRAM 
 
 
 
 

Contract No. EEE-I-00-00010-00  
Strategic Technical Assistance for Results with Training (START) 

Task Order No. 803 
 
 
 

FINAL REPORT 
 

 
 
 
 
 

Submitted to: 
 

Michael Taylor 
Cognizant Technical Officer 

USAID/CRP/Barbados 
 
 
 
 
 

Submitted by: 
 

Mark Ketcham 
Contract Coordinator/Manager 

Academy for Educational Development 
1825 Connecticut Avenue NW 

Washington, D.C. 20009 
 

Date: September 15, 2005 



 
CONTENTS 

EXECUTIVE SUMMARY 214 
1. OVERVIEW OF PROGRAM DESIGN AND OBJECTIVES 217 

1.1 PROGRAM OBJECTIVE 219 
1.2 PROGRAM DURATION 219 
1.3 PROGRAM DESIGN 219 
1.4    PROGRAM PARTNERS 219 
1.5 PROGRAM MANAGEMENT 222 

2. TRAINING ACTIVITIES SUPPORTED BY THE PROJECT 223 
3. PROGRAMMING AND PLACEMENT 224 

3.1 TRAINING ACTIVITIES, 2003-2004 225 
3.2 TRAINING ACTIVITIES, 2004-2005 232 
3.3.  ADDITIONAL PARTICIPANTS TRAINED THROUGH COLLABORATIONS 233 
- 2004-2005 233 
3.3 SEMINAR SERIES 235 

4.  EFFECTIVENESS OF TRAINING PROGRAMS 237 
4.1  TRAINING EVALUATIONS 237 
4.2  CRISP SCHOLARS NETWORK 237 

5. DATA MAINTENANCE AND REPORTING 239 
6.  CONSTRAINTS AND LESSONS LEARNED 239 
7.  SIGNIFICANT PROJECT ACCOMPLISHMENTS 240 
8.  FINANCIAL DATA SUMMARY Error! Bookmark not defined. 
APPENDICES 243 
 

 
   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 214

EXECUTIVE SUMMARY 
 

This report describes the approach, implementation and management of the 
Caribbean Regional Intern-Scholarship Program (CRISP).  It also describes the specific 
areas of responsibility of the Program Partners and the impact of CRISP on the 
competitiveness of the region. 

 
CRISP was successful in its drive to improve competitiveness in the Caribbean 

region by creating a cadre of skilled people who have the commitment, capacity and 
creativity to compete in the global arena.  The achievements of participants in their 
training programs is evidence of this, further reinforced by the willingness of their 
employers to set performance objectives for participants to utilize their newly acquired 
knowledge and skills upon return to their work environment.  Many returned participants 
have moved to or already found new positions where they can utilize the skills and 
knowledge gained during their training.  

 
A total of three hundred and ninety (390) participants from the Organization of Eastern 
Caribbean States (Antigua and Barbuda, Dominica, Grenada, St. Kitts and Nevis, St. 
Lucia, St. Vincent and the Grenadines, designated as less developed countries, and 
Barbados, designated as more developed), attended training in the United States and 
various countries of the region, during the period October 2003 to May 2005.   
 

In the first year (2003-2004), CRISP trained 74 participants broken down into 
three categories:    

 
• Long Term - 5 candidates in programs of one- to two-years duration - graduate, 

undergraduate, diploma, associate degree and certificate.   
• Medium Term - 13 candidates in study programs and internships up to one year 

duration;   
• Short Term - 56 candidates in programs of two months duration or less – 

courses, seminars, conferences, workshops, observational study tours, and other 
development interventions.   
 
During the second year, CRISP trained 316 more participants.  The majority of 

participants trained in Year 2 were short term participants, who attended a series of 
professional workshops and seminars. Over the life of the project, 2003-2005, CRISP 
trained 390 participants.    

 
A breakdown of the participants trained by country is given below. 
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The 
Progra
m 
succes
sfully 

attracted participants from the private and public sectors with demonstrated abilities and 
potential to develop technical skills, attitudes and values to compete internationally in 
the targeted sectors.  The highest number of applications for the scholarships came 
from applicants interested in further training in the specialized areas of information 
technology and financial services. 

 
In the area of Information Technology, several participants gained professional 

certifications and now have capabilities in the broader applications of IT, maintenance 
and repair, and a greater appreciation of how new technologies and 
telecommunications can be integrated into product delivery.  Aurora was able to arrange 
an internship for a participant with a training need in the area of Technology Law with 
the Tech Law Group in San Diego, California, providing the participant with hands on 
experience in matters such as the legal drafting of internet use agreements and master 
license agreements for the license of proprietary software. 

 
CRISP was able to provide a range of customized training for participants in 

financial services.  An observation tour was arranged for one participant with the Life 
Insurance Management and Research Association in the United States to enhance 
knowledge and skills in the provision of financial planning advice to clients and to 
acquire information on new trends and techniques in financial planning.  Other 
participants employed with credit unions, banks and other similar financial institutions 
and government ministries were able to improve and strengthen skills in loan policy 
analysis, credit management, debt collection, financial markets, investments and anti-
money laundering through customized CRISP training. 

  
Internships in financial services were arranged with U.S. companies like Merrill 

Lynch in Oakland, CA and the African Presidential Archives Research Center at Boston 
University.  In terms of knowledge management, one participant gained a certification in 
customer relationship management and two participants from government Archives 
Departments in St. Lucia and St. Vincent respectively were trained in modern 
techniques for appraising, preserving and referencing archival material at the U.S. 
National Archives, Washington, D.C., thereby strengthening the skills of government 
archives in these countries. 

 

Country # of Trainees 
Antigua 30 
Barbados 69 
Dominica 46 
Grenada 43 
St Kitts/Nevis 86 
St Lucia 71 
St Vincent 45 
TOTAL 390  
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Training in agribusiness in Jamaica and the U.S. covered a wide range of areas, 
from training in techniques to improve packaging, quality processes, storage, food 
security, pest control and disease prevention to training in developing business and 
marketing skills in the small agricultural sector.   CRISP collaborated with the Inter-
American Institute for Cooperation on Agriculture (IICA) and sponsored a series of agri-
business management workshops in six OECS countries.  A total of 177 participants 
attended these workshops.  

 
Some important outcomes of CRISP include: 
 

• The relationships and linkages were formed by Program Partners, participating 
organizations in the private and public sectors and training providers.  In addition, 
some participating organizations have gained groundwork experience to become 
learning organizations, encouraged by participants of CRISP. 

• Participants have acquired skills and gained experiences that will impact their 
organizations and the broader community. 

• The region has enhanced its human resource capacity and improved its potential 
for competing in the international arena. 

 
An electronic copy of the CRISP data base maintained by AED/Aurora has been 
provided to the USAID Mission.  This data base provides complete data of the 
names of the participants, gender, country, field of study, training institution, training 
start date and end date, and duration of training.  In addition, two separate lists of 
participants, one sorted by country with contact information, and the other by  long, 
medium and short-term training are attached to this report in hard copy. 
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1. OVERVIEW OF PROGRAM DESIGN AND OBJECTIVES 

 
The Caribbean Intern-Scholarship Program (CRISP) is part of the 

USAID/Caribbean Regional Program.  The United States foreign policy interests in the 
Caribbean are guided by the 1997 Bridgetown, Barbados Summit accord, which 
commits the United States and signatory Caribbean nations to implement plans of 
action that promote: 

 
• Free trade and economic development; 
• Safeguard the natural environment; and 
• Enhance justice and security. 

 
The Caribbean Region Program (CRP) was established in support of the accord. 

The geographic scope of the CRP is the entire Caribbean with special emphasis on the 
Eastern Caribbean.  The program seeks to support the development of the region 
through specific objectives in the following areas:  

 
• Improved business environment to meet international standards; 
• Improved environmental management by public and private entities; 
• Increased efficiency and fairness of legal systems in the Caribbean; and 
• Enhanced Caribbean response to the HIV/AIDS crisis in target countries. 
 

The island states of the Eastern Caribbean (EC), covered under the CRP, are 
small and have domestic economies that depend significantly on export revenues and 
tourism as mainstays for growth.  Vulnerability to external shocks has led governments 
of the EC to emphasize economic diversification as one of the principal means of coping 
with income security and promoting stable and sustained growth.   The impending 
changes arising from the World Trade Organization (WTO) and Free Trade Areas of the 
Americas (FTAA) mandates as well as the dismantling of the European Union (EU) 
trade preferences, further highlights the need to diversify the region’s economic base.   
In order to do so, competitiveness needs to be improved and EC states need to ensure 
that their products and services meet international standards.  Factors that have 
prevented EC states from achieving their potential include: 

 
• an inadequately trained labor force 
• outdated processes or methods of production 
• the high cost of capital 
• lack of access to information technology 
• lack of access to global financial markets 

 
Trained individuals are critical to efficient policy-making, enlightened government, 

private sector cooperation, improved public services, and fair and equitable socio-
economic development.   Development opportunities, through training and other 
interventions, are needed to create jobs and to help the region to meet international 
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best business standards.   As a result, the Caribbean Region Intern-Scholarship 
Program (CRISP) was created to address the human resource capacity deficiencies in 
the English-speaking Caribbean.    
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1.1 PROGRAM OBJECTIVE 
 
The overall objective of CRISP was to promote Caribbean leadership in the 

global economy through scholarships, internships, seminars and other relevant 
developmental interventions, via a consortium of government, university and private 
sector partners in areas that will enhance the competitiveness of the region.   The 
training target during the first year was to train 80 individuals (60 short term; 15 medium 
term and 5 long term) in the targeted areas of information technology and 
telecommunications, knowledge based services, agri-business and financial markets.   

 
1.2 PROGRAM DURATION 
 
The duration of the program was March 2003 to July 2005.  However, the Task 

Order was funded on a yearly basis. The original term of the Task Order was from 
March 2003 through September 2004.  Later, the TO was extended to July 31, 2005 

 
1.3 PROGRAM DESIGN 
 
The Caribbean Regional Intern-Scholarship Program was designed to encourage 

cooperation and partnership among public, private, educational and non-governmental 
organizations with the aim of paving the way for a self-sustaining source of training and 
economic development in the English-speaking Caribbean.   CRISP was administered, 
implemented, facilitated and evaluated through a four-way partnership with an Advisory 
Council appointed by USAID.  The partnership consisted of: 

 
1. United States Agency for International Development (USAID) - Sponsoring 

partner and funding agency,  
2. University of the West Indies, Centre for Management Development - 

Implementing Partner,  
3. Academy for Educational Development (AED) and it’s subcontractor Aurora 

Associates International Inc., - Training Contractor and,  
4. Aguirre International - Evaluation and Monitoring Contractor. 

 
1.4    PROGRAM PARTNERS 
 
Sponsoring Partner 
 
USAID’s Caribbean Regional Mission funded CRISP. The Mission’s Cognizant 

Technical Officer (CTO), operating out of the satellite office in Barbados, provided 
oversight for program activities.  The CTO was responsible for: 

 
• Selecting and arranging for the Implementing Partner to administer the Program; 
• Co-chairing the Advisory Council with a representative of the Implementing 

Partner; 
• Selecting members to serve on the Advisory Council;  
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• Providing guidance on objectives, procedures and general selection criteria for 
participants; 

• Giving final approval for proposed training of selected participants; 
• Monitoring project progress and implementation by the Implementing Partner and 

the Training Contractor;   
• Ensuring the Implementing Partner and the Training Contractor are in 

compliance with USAID training procedures and Task Order requirements. 
 

Implementing Partner 
 
University of the West Indies, Centre for Management Development (CMD) 
 
The Implementing Partner was responsible for promoting CRISP by: 
 

• Facilitating the participant (trainee) recruitment and selection process; preparing 
lists of participants and documenting the reasons for their selection or non-
selection and providing bio-data on participants; 

• Developing points of contact in each participating territory; 
• Identifying pressure points and trainee clusters that are likely to impact small and 

medium enterprises (SME’s); 
• Forming clusters of SME’s and service providers; 
• Collaborating with the private and public sectors in economic growth policy and 

projects;  
• Preparing work site environments, participants’ colleagues and/or supervisors, to 

accept the objectives of training and internship assignments; 
• Developing agreed performance goals for participants returning to work; 
• Monitoring follow-on activities on each participant and documenting participant 

job mobility and success in implementing skills and knowledge acquired through 
training; 

• Maintaining and updating records of participants in regard to contact information 
and job history. 
 
In addition, a primary responsibility of the Implementing Partner, in consultation 

with the USAID, was to move CRISP toward financial self-sustainability. 
 
Advisory Council  
 
The Advisory Council was drawn from a wide range of distinguished persons 

from both the public and private sectors who understand the development needs of the 
Region.  The role of the Advisory Council was to:  

 
• Use their knowledge of the development needs and experiences of the Region to 

guide the implementation process by providing input to the Action Plan 
undertaken by the Implementing Partner to achieve the goals and objectives of 
the Program; and 

• Provide overall guidance and expertise to the Program Partners. 
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The Advisory Council consisted of: 
 
NAME ORGANIZATION COUNTRY 

John Benjamin Banking Consultant Antigua 

Colin Bully  Executive Director, OECS-Export 
Development Unit 

Dominica 

Charmaine Gardiner Managing Director, Carasco & Son Co. Ltd St. Lucia 
Dr. Norma Holder Ex-Principal, Barbados Community College Barbados 
Marion McNab Chief Executive Officer, Ministry of Education, 

Youth & Sports 
Belize 

Aaron Moses Human Resource Consultant Grenada 
Andrea Watson-James Program Manager-OD, Caribbean Secretariat Guyana 
Tessa Robertson Portfolio Manager, Caribbean Development 

Bank 
Barbados 

 
Some members of the Advisory Council participated in the selection of trainees, 

by serving as members of the interviewing panel for medium-term candidates.  The 
members also assisted in the recruitment of applicants for scholarships within their 
countries.   The Advisory Council met twice a year - once during 2003, twice during 
2004 and the final meeting was held in March 2005.  

 
Training Contractor 
 
The prime contractor for CRISP was the Academy for Educational Development, 

(AED) and Aurora Associates International, Inc. served as its subcontractor, with 
primary responsibility for managing all training activities as proposed in its proposal to 
USAID.  CRISP was awarded to AED as a Task Order activity through limited 
competitive procurement under the Strategic Technical Assistance for Results with 
Training (START) Indefinite Quantity Contract.  

 
The role of the Training Contractor was to plan, design, organize, and manage all 

training activities conducted by the project.   This was done in close collaboration with 
the Implementing Partner.  The activities included: 

 
• Working with the Implementing Partner to ensure smooth execution of project 

objectives; 
• Collaborating with private and public sector employers to define training needs 

and develop appropriate programs to achieve the desired results   
• Developing a Training Plan; 
• Identifying training providers and working with them in developing effective 

curriculum in each case; 
• Attending meetings of the Advisory Council; 
• Assuring that program procedures conform to USAID’s ADS 253 and Mission 

Training Order; 
• Participating in the participant screening and selection process; 
• Developing an inventory of employers willing to accept qualified interns; 
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• Handling pre-departure requirements, interventions, and administrative 
processing like obtaining visas, making travel and other logistical arrangements, 
and conducting orientations; 

• Providing a full range of administrative and logistical services to support all 
phases of the training process, from handling the logistics of participant 
enrollment, instruction, in-training monitoring and administrative arrangements to 
return to work from in-country, regional and U.S.-based-training programs, as 
well as post-training support and follow-up activities). 
 
The activities of the Training Contractor will be reported in the next section, 

Training Activities Supported by the Project. 
 
Global Evaluation and Monitoring (GEM) Partner 
 
Aguirre International Inc., a U.S. consulting firm, contracted by the Center for 

Human Capacity Development in the U.S. Agency for International Development's 
Global Bureau (G/HCD), to manage the Global Evaluation and Monitoring (GEM), was 
engaged by USAID/Jamaica to serve as the monitoring contractor for CRISP.   The role 
of the Evaluation and Monitoring Partner was to conduct an outside evaluation of 
Program activities, specifically by: 

 
• Developing a Performance Monitoring Plan defining common performance 

indicators to be used to evaluate the effectiveness of the training and related 
support activities; 

• Conducting formal monitoring reviews periodically. 
Aguirre International’s representative, Mr. Tom Judy, participated in the CRISP 

Advisory Council and Strategy Meetings and attended the Networking Workshop where 
he administered an evaluation questionnaire to returned participants.  AED/Aurora also 
assisted in setting up a number of meetings for the evaluation contractor with 
participants in training in the United States and in the region, and with returnees and 
employers. 

1.5 PROGRAM MANAGEMENT  
The Implementing Partner and the Training Contractor worked in collaboration 

with the USAID/Caribbean Regional Mission to execute Program deliverables and 
reports.   Considerable effort was made to clarify and develop an understanding of 
Program goals.  To this end, Program Partners held periodic meetings to plan the way 
forward for the project.  Strategy Meetings were attended by representatives of CMD, 
Aurora, USAID and Aguirre. 

 
The Program Management team for the Implementing Partner, CMD, was as 

follows:  
 

• Dr. Jeannine Comma, Program Team Leader 
• Mrs. Doreen Boyd, Program Coordinator 
• Mrs. Stephanie Hunte, Program Administrative Assistant 



 223

 
The Program Management team for the Training Contractor, AED/Aurora 

Associates, was as follows: 
 
Washington 
 

• Mr. Mark Ketcham, Task Order Manager, with overall responsibility, for reporting 
to USAID and ensuring timely submission of TO deliverables; 

• Ms. Natasha Whitehurst, Task Order Financial Manager, with overall 
responsibility for financial reports, budgets, revisions and pipelines; 

• Mr. Gundu Rau, Project Manager, responsible for training management; 
planning, design and coordination of all training activities; overseeing field 
activities; managing training budget and providing pipelines and other financial 
reports; 

• Ms. Sheila Grant, Placement and Counseling Specialist responsible for 
placement of participants into suitable training and internships in the U.S., 
providing administrative, logistical and counseling support, disbursement of 
allowances, and assisting with arrival and exit interviews.  
 
Field office in Barbados 
 

• Ms. Lynette Andrew, Training Coordinator, responsible for managing program 
activities in the field, including placement of participants selected for 
training/internship in the region and supporting them; 

• Mrs. Marilyn Brewster, Administrative Services Coordinator, responsible for 
providing logistical and administrative support for all field activities, processing 
participant records, data collection for preparation of reports, disbursement of 
funds, book keeping, and maintaining project records.  
 
An Operations Manual for CRISP was developed by Aurora as a reference 

document to guide Program Partners.  The manual was used as a guide to direct how 
CRISP was to be approached, implemented, managed and evaluated given the specific 
areas of responsibility of the Program Partners.   In addition, an Operations Agreement, 
approved by USAID, was prepared setting out specific tasks and responsibilities of the 
partners, associated activities and budgetary responsibilities.  AED/Aurora and CMD 
staff held regular meetings in the field and work plan documents were exchanged to 
ensure close coordination for an efficient and smooth coordination of all project tasks.   
This was critical to have clarity due to overlapping program responsibilities in the scope 
of work of the two organizations. 

 
2. TRAINING ACTIVITIES SUPPORTED BY THE PROJECT 

 
The main responsibility of AED/Aurora was to arrange training/internship for 

selected candidates, provide administrative, logistical, counseling, financial support and 
monitor their progress. The planning and development of training programs was 
achieved by: 
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• Developing an Expression of Interest survey questionnaire to ascertain the level 

of interest of employers in the region in nominating staff for training and their 
interest in accepting interns.  The questionnaire, accompanied by a brief paper 
outlining the objectives of CRISP, was sent to 90 employers across the region.  
In addition, employers’ organizations (Chambers of Commerce, Employers’ 
Associations) in Antigua, Barbados, Dominica, Grenada, St. Lucia, St. Kitts and 
St. Vincent were asked to distribute the questionnaire to member companies.  
The Caribbean Association of Industry and Commerce (CAIC), based in Trinidad, 
was asked to disseminate the questionnaire soliciting internships to some 80 
member organizations across the region.  It was intended that results of the 
survey would serve as a guide to identifying specific training needs, however, 
response to the questionnaire was poor and limited staff resources, time 
constraints and other project priorities prohibited follow up efforts. 

• Liaising with employers to determine specific training needs of selected 
participants and to ascertain how the training requested related to and supported 
the strategic objectives of the Program.  This activity took considerable time 
since many participants, particularly in the IT area, were unclear about their 
specific training needs.   

•  Identifying the most suitable training location (in-country, regional or U.S. 
institutions).   Several participants were trained in their own country and in the 
region.  A total of forty-six (46) participants were trained in the U.S. 

• Compiling a list of training institutions in the Caribbean region and identifying 
appropriate training providers.   A list of some 54 training providers in the region 
was compiled. 

• Preparing terms of reference for training design.  A “Request for Training Terms 
of Reference” document was developed and sent to select training providers 
asking them to submit proposals for training that would satisfy the training 
requirements of the short- and medium-term scholarship awardees.  

• Developing the Training Plan. 
• Matching training requests, selecting participants and training providers to ensure 

the best-fit. 
• Liaising with employers to arrange internships. 
• Ensuring that training activities comply with USAID requirements as stipulated in 

ADS 253 and Mission Training Orders. 
• Receiving and evaluating training proposals from training providers. 
• Preparing budgets and proposals for submission to USAID for approval. 
• In addition, Aurora worked closely with the Implementing Partner and participated 

in the recruitment and selection of trainees. 
 

3.  PROGRAMMING AND PLACEMENT 
 
Training activities were achieved through a combination of in-country, regional 

and U.S.-based training.  The administrative infrastructure for the execution of the 
Program was established within a few weeks as a result of collaboration between the 
USAID Cognizant Technical Officer and Aurora. 
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Aurora set up pre-departure procedures and administrative interventions for 

participants attending training and internships.  Participants were briefed on program 
requirements and expectations prior to departure.  A pre-departure checklist was 
developed to ensure compliance with all the requirements of the ADS 253. 

 
To obtain J-1 visas the Strategic Objective training form and supporting 

documentation for application for J-1 visas was prepared by participants and sent from 
the Project Office to the USAID Mission in Jamaica.   The approved DS 2019 document 
was then sent to the USAID office in Barbados.   

 
A process was put in place in consultation the Cognizant Technical Officer 

whereby participants from the OECS countries visited Barbados for interview at the U.S. 
Embassy to obtain their J-1 Exchange student visa.  During the same visit, candidates 
visited Aurora’s project office for pre-departure orientation and for signing of the Award 
Agreement and Conditions of Training and also to be briefed on travel arrangements 
and procedures for arrival in the United States.  

 
Travel arrangements were made for participants, whether to the U.S. or within 

the region and participants were provided with an advance maintenance allowance. 
 
Upon arrival in the U.S., participants attended an orientation session at Aurora’s 

Washington, D.C. office and received information on their onward journey where 
applicable. 

 
Participants were provided with 24-hour emergency contact information and 

Aurora ensured that participants attending training and internships in the U.S. were 
enrolled in the Health and Accident Coverage (HAC) Program for the duration of their 
stay in the U.S. Travel Insurance coverage was also arranged for participants attending 
training within the Caribbean region. 

 
Participants in the U.S. for long-term training received a Participant Handbook 

covering all the requirements, services, allowances, reports and other matters 
associated with the program.    

 
 
3.1  TRAINING ACTIVITIES, 2003-2004 
 
At the end of the selection process, the Implementing Partner provided Aurora 

with the approved list of selected participants and the process of programming and 
placement commenced. 

 
Participant Information 
 
Participants selected for scholarships for the period 2003-2004 (Year 1) 
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 Participants Targeted Participants Selected Participants Trained 
Long Term 5 5 5 
Medium Term 15 13 13 
Short Term 60 60 56* 

TOTAL 80 78 74 
* Four short-term participants did not accept the scholarship for various reasons 
 
Participants trained by target area, 2003-2004 
 ITC FS AB KB MISC 

Long Term 0 4 1 0 1 
Medium Term 1 2 2 0 0 
Short Term 29 15 7 6 6 

TOTAL 30 21 10 6 7 
 
 
 
 
 
 
 
Long Term Training, 2003-2005 
 
Aurora’s Task Order Manager and Training Coordinator met with the five long-

term scholarship awardees and their employers to obtain information on their specific 
training needs, and briefed the candidates and employers on the U.S. university 
placement process, standardized tests to be taken (GMAT or GRE), transcripts, letters 
of recommendations related to their academic background and potential, and other 
documents required for submission of applications to graduate schools in the United 
States, and for planning and preparation for a long absence. Participants were asked 
whether they had any specific universities and programs in mind in order to develop a 
list of four to five schools to which applications would be submitted. 

 
Aurora’s challenge was to identify universities in the U.S. with programs 

commencing in winter/spring term of January 2004.  Applications were made to at least 
three (3) Universities for each candidate.   Three participants were required to take the 
GRE/GMAT Test as part of the admission process.  The closest CBT Centre in the 
Caribbean Region was located in St. Croix and arrangements were made for the 3 
awardees to travel to St. Croix to take the Test.  One candidate, Ms. Faustin was not 
required to take any admission tests for the LLM program. Another candidate selected, 
Jonathon Fox, had already started his MBA program at the University of Miami, and 
arrangements were made for his transfer to CRISP as of January 2004.  Aurora was 
successful in negotiating tuition waivers and other cost-sharing arrangements with all 
schools except one.   This saved considerable funds for the project. 

 
Participants were placed as follows for the spring semester of 2004: 

 
 

Key ITC = Information Technology & Telecommunications 
 FC = Financial Services  AB = Agribusiness  KB = Knowledge-based 
 MISC = Miscellaneous (Intellectual Property, Operations Management, Science Technology  
  & Innovation, Marketing, Training of Trainers) 



 

Name Country of 
Residence 

Field of Study Training 
Institution/Location 

Tehara Clarke St. Kitts MA, Development 
Economics  

Vanderbilt University 
Nashville, Tennessee 

Fidela Clarke St. Kitts MBA 
International Finance 

Indiana University of 
Pennsylvania, Indiana,  

Sylvia Eugene St. Lucia MBA Finance 
 

Indiana University of 
Pennsylvania, Indiana,  

Verlyn Faustin Antigua LLM International 
Banking Law  

Boston University 
Boston, Massachusetts 

Jonathon Fox Barbados MBA University of Miami 
Coral Gables, Florida 

 
 
 
 

 

Long term participants, pictured at an orientation session in 
Barbados in December 2003, prior to their departure for the 
United States.  Left to right: Fidela Clarke, St. Kitts, Sylvia 
Eugene, St. Lucia, Tehara Clarke, St. Kitts and Verlyn Faustin, 
Antigua
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SUCCESS STORY – Fidela Clarke, St. Kitts 

  
 
Fidela Clarke completed an MBA in International Finance in one year. In addition, she passed the rigorous 
Association of Certified Anti-Money Laundering Specialists certification examination and achieved the right to the 
prestigious designation, CAMS, under CRISP sponsorship.   Fidela returned home and was promoted to the post 
of Acting Director General and Regulator with the Ministry of Finance, Financial Services Department (Regulatory 
Division).  The department has as its mandate the proper regulation of all companies in the Financial Services 
sector.  Fidela expects that her training will strengthen her skills to further assist the regulatory division in its 
compliance with international regulations.  For Fidela, being a CRISP scholar has “put me one step closer to 
achieving my goals and provided me with an opportunity that will impact every aspect of my life.  Through CRISP, 
I have been given the chance for educational advancement that will have a profound impact on the further 
development of St. Kitts and Nevis”. 
 



 229

Medium Term Training, 2003-2004 
 
The thirteen candidates selected for medium-term training were recommended 

for training in the United States since training in the specialized areas identified was not 
available in the region.   Internships were secured for two candidates at the end of 
training.    Martha Augustin undertook an Internship with Merrill Lynch, Oakland, CA. 
and Curtis Knight interned with the African President Archives and Research Center at 
Boston University, Boston, MA.   

 
 

Name Country of 
Residence Field of Study Training Institution/Location 

Brian Bynoe Dominica Geo-databases Environmental Systems 
Research Institute, Vienna, 
VA 

Malcolm Wallace Dominica Agribusiness Institute of Applied 
Agriculture, University of  
Maryland, College Park, MD 

Leighton Crawford Barbados Microsoft Certification Netcom, New York, NY 
Maron Samuel St. Lucia Microsoft Certification Netcom, New York, NY 
Philip Wells St. Lucia Microsoft Certification Netcom, New York, NY 
Gidden Augustin St. Lucia Microsoft Certification Netcom, New York, NY 
Sherry Maynard Barbados IT Security Northeastern University, 

Boston, MA 
Don Forsyth Grenada Internship-Operations 

Management 
Florida Keys Electric Co-Op, 
Tavernier, FL 

Timothy Lavinier Dominica IT International College, Naples, 
FL 

Martha Augustin St. Lucia Certificate in Finance 
and Internship 

University of California, 
Berkeley, CA 
Merril Lynch, Oakland, CA 

Julia Mitille St. Lucia Pastry & Baking Arts Institute of Culinary 
Education, New York, NY 

Sean Babb Barbados Microsoft Certification Netcom, New York, NY 
Curtis Knight Barbados Diploma in 

International Finance 
& Banking, and 
Internship 

Boston University, Boston, 
MA, African Presidential 
Archives and Research 
Center, Boston University, 
Boston, MA 

 



 

 

SUCCESS STORY – Curtis Knight, Barbados 

 
 
 

 
 
 
 
 
 
 
 

Text of April 11, 2005 E-Mail from Mr. Curtis Knight to AED/Aurora Project Manager:  
 
I am back from my trip to South Africa. Words cannot even describe the experiences that I have been a part 
of last week.  
 
The connections I have made with some exceptional and well established people not only in South Africa 
but in Africa and the USA as well. 
 
Before I would have read about the life of Africans, the beautiful sites in Africa, the political issues, the 
people but seeing it and hearing about it from local people was just simply AWESOME. 
 
We were staying in Sandton City which is a really prestigious and rich and famous area, most South Africans 
were saying its the richest area in Africa, reminded me of DC. 
 
We met with the following former Presidents of Africa 
 
His Excellency Nicephore Soglo, Republic of Benin 
His Excellency Sir Q. Ketumile J Masire , Republic of Botswana 
His Excellency Antonio Mascarenas Monteiro, Republic of Cape Verde 
His Excellency Flt Lt. Jerry John Rawlings, Republic of Ghana 
His Excellency Daniel Arap Moi, Republic of Kenya 
His Excellency Karl Auguste Offman, Republic of Mauritius 
His Excellency Joaquim Chissano, Republic of Mozambique 
His Excellency Ali Hassan Mwinyi, United Republic of Tanzania 
His Excellency Kenneth Kaunsa, Republic of Zambia 
 
Mr Rau when we meet in Washington I will bring you a report as well as I will see if I can get transfer all 
the pictures that were taken by all the students from Ghana, South Africa, Tanzania and the US into one 
complete album. 
 
Thanks to everyone at CRISP, Aurora and Boston University Global for making this entire US experience a 
memorable one. 
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SUCCESS STORY – Sherry Maynard, Barbados 

 
 
Sherry Maynard, medium term participant from Barbados, successfully completed the five month Graduate 
Certificate Program in Information Security Management in August 2004 at Northeastern University in Boston 
Massachusetts.  She performed exceptionally well and made such a good impression in the program that within 
three months of her arrival, she was asked to teach an undergraduate course in computer science, “Advanced PC 
Software.”  Further, looking at her potential, the university admitted her to the Masters Degree in Information 
Systems, waiving the normal admission requirements, provided a full tuition waiver, and recommended to CRISP 
to extend her stay to enable her to complete the degree.  CRISP extended her sponsorship, and Ms. Maynard 
completed the Masters degree in just one year.   
 
Part of Sherry’s vision for the future is to lecture part-time at the University of West Indies, Cave Hill Campus, 
whilst at the same time spearheading programs to assist her employer to implement new techniques and 
procedures to improve the management of information security. 
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Short Term Training, 2003-2004 
 
Twenty-one short-term participants attended training activities in the United 

States. All other short-term participants were trained in the region, in Barbados, 
Dominica, Jamaica, St. Lucia, and Trinidad.  Courses for groups of participants from the 
ITC and Financial Services clusters were held in St. Lucia and Barbados, respectively.   
One participant from St. Lucia attended an internship in Trinidad; participants from St. 
Lucia and St. Vincent attended internships in Barbados. 

 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
3.2  TRAINING ACTIVITIES, 2004-2005 
 
There was no specific target set for the second year of the program due to 

funding uncertainties.  The main objectives, therefore, were: 1) to make sure that all 
long-term participants already in training in the U.S. were fully supported through 
completion of their degree training, 2) commitments made during Year 1 of the project 
for all medium- and short-term candidates were fulfilled; and 3) to develop a plan for 
additional training based on remaining funds and any additional funding that would be 
made available.  AED/Aurora provided USAID with an updated pipeline of the training 
expenditures and after USAID indicated the amount of funds the project could expect to 
get for Year 2, Aurora submitted a training plan for Year 2 that mainly focused on 
regional training.  After consultations with the Implementing Partner and the Advisory 
Council, and with USAID approval, it was decided to select a small group of 20 
participants for medium- and short-term training, and to conduct a series of professional 
seminars in topics such as intellectual property; anti-money laundering and executive 
leadership.  The topics were identified as priority areas for the region.  In addition it was 
also decided to collaborate with Caribbean Trade & Competitiveness Development 
Program (C-Trade) and the Inter-American Institute for Cooperation on Agriculture 
(IICA) to provide additional training and expand the reach of CRISP.   

 
 
 

SUCCESS STORY – Shonda Forde, Barbados 

   
Shonda Forde, a Senior Examiner with the Central Bank of Barbados, attended a seminar hosted by ACAMS in 
the United States and successfully passed the Association of Certified Anti-Money Laundering Specialists 
certification examination, having completed preparatory work in Barbados before attending the seminar.  The 
program covered money laundering methods and the risks each poses to legitimate businesses; how to develop 
effective anti-money laundering defenses; methods of investigating laundering and the international anti-
laundering requirements that companies are expected to adhere to. Through CRISP, Shonda has become the only 
person in Barbados to achieve this certification. 
 
Ms. Forde is now training other Central Bank staff in the area of anti-money laundering. She was a presenter at 
the Anti-money Laundering seminar conducted by CRISP in February 2005 for participants in the financial 
services sector in the region. 
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Participant Information: 2004-2005 
 
 Participants Selected Participants Trained 

Long Term 0 0 
Medium Term 6 5* 
Short Term 15 14* 

TOTAL 21 19 
* One short term and one medium term participant did not accept the scholarship for personal 

reasons. 
 
Participants trained by target area  
 
 ITC FS AB KB MISC 

Long Term 0 0 0 0 0 
Medium Term 3 0 2 0 0 
Short Term 10 2 1 0 1* 

TOTAL 13 2 3 0 1 
* Technology Law 
 
Sixteen of the nineteen participants who accepted the scholarship offer for 2004-

05 were trained outside their home countries, either in the U.S. or in the region.   
 
One participant from Nevis attended a diploma program in geo-databases at the 

University of Technology in Jamaica.  More than half the number of participants 
selected for training in 2004-2005 required training in the ITC target area.  Seven ITC 
participants were trained in the United States and three were trained in their home 
countries of St. Lucia and Dominica. 

 
Two participants in Agribusiness attended training at the University of Idaho in 

the United States and one was trained at the University of West Indies in Trinidad.  One 
participant from St. Vincent undertook an internship in financial services with two 
organizations in Barbados.  The other participant selected for training in financial 
services attended a five-day training course in Trinidad. 

 
3.3.   ADDITIONAL PARTICIPANTS TRAINED THROUGH 

COLLABORATIONS  - 2004-2005 
 
C-TRADECOM 
 
CRISP was able to support specific activities under the CRP, by sponsoring 

participants who attended a two-day workshop held in Trinidad, January 15-16, 2004, 
on competitive marketing strategies, a regional training activity planned by under the 
Caribbean Trade & Competitiveness Development Program (C-Trade).  This activity 
supported CRISP’s goal to improve the quality of services and competitiveness in the 
region. The costs of 33 participants attending the course were covered by CRISP.   The 
Caribbean Trade and Competitiveness Project (C-TRADECOM) is program of technical 
assistance and training, funded by the USAID to facilitate trade expansion and 
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competitiveness in CARICOM member countries and the Dominican Republic.   
 
INTER AMERICAN INSTITUTE FOR COOPERATION IN AGRICULTURE (IICA)  
 
CRISP responded to the region’s need for agribusiness training to develop 

business and marketing skills in the small agricultural sector by collaborating with the 
Inter-American Institute for Cooperation on Agriculture (IICA) in conducting a series of 
agribusiness management workshops held in the six OECS countries.  IICA and local 
partners shared the cost of the workshops. These low-cost workshops attracted a 
significant number of trainees (mostly young farmers and self-employed individuals in 
agribusiness).  The departments of agriculture in each island territory also supported 
and participated in these workshops.  This resulted in a significantly higher number of 
persons trained by IICA than the 120 originally planned.  The workshops conducted 
mainly over four days in six countries, received quite a bit of publicity in the local media. 
The Minister of Agriculture and/or other senior officials from the Ministry of Agriculture 
opened the workshops, and CRISP advisory council members in some islands also 
addressed the participants.   

 
The total number of persons trained per country is as follows: 

 
COUNTRY NO. OF PARTICIPANTS 

Antigua and Barbuda 20 
Dominica 19 
Grenada 23 
St. Kitts and Nevis 69 
St. Lucia 20 
St. Vincent and the Grenadines 26 

 
TOTAL 

 
177 

 
 
 
  
 
 
 
 
 
 
 
 
 
The agribusiness management workshops received good media coverage in all locations.   The 

following story is from the Chronicle newspaper in Dominica:  
 

SUCCESS STORY – Malcolm Wallace, Dominica 
Malcolm Wallace is employed as an Extension Officer with the Ministry of Agriculture Division of Agriculture 
Extension Unit in Dominica.  He is also President of the National Association of Youth and Agriculture 
(NAYA). 
 
Through CRISP, Mr.Wallace attended a five-month program in agricultural development at the University of 
Maryland’s Institute of Applied Agriculture.  His program included an internship with the Maryland 4H 
extension program.  Malcolm has been able to apply the skills he acquired immediately on return to work with 
the Ministry of Agriculture and is working with NAYA in Dominica and at the Caribbean level with the 
Caribbean Agricultural Forum for Youth (CAFY) to generate new ideas aimed at raising the level of interest and 
appreciation for agriculture amongst the youth of the region so that agriculture would be viewed as a viable career 
option. 
   
On return to Dominica, Mr. Wallace participated in the Agribusiness Management workshop conducted by 
IICA in collaboration with CRISP. 



 235

 
3.3  SEMINAR SERIES 
 
As discussed in 3.2 above, plans for effective utilization of available training 

funds were discussed at the CRISP Project Strategy Meeting held in July 2004.   It was 
agreed that, in addition to placing a small number of participants selected for 2004-2005 
in individual programs, CRISP would organize a series of professional seminars to 
increase the reach of the program.    

 
AED/Aurora was charged with the responsibility of planning the seminars.  This 

involved 
• extensive promotion and publicity of the seminar in the region 
• screening and selecting participants 
• identifying subject experts from the United States and the region to conduct the 

seminars 
• Identifying local collaborating institutions  
• selecting the venues and making all administrative and logistical arrangements 

for the trainers and participants 
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Aurora collaborated with local institutions such as the Barbados Chamber of 

Commerce and the Central Bank of Barbados to promote the Intellectual Property and 
Anti-money Laundering seminars, aimed at mid-level managers, and with the 
Implementing Partner to arrange an Executive Leadership Development seminar, 
designed for Chief Executive Officers in organizations in the OECS.  The seminars were 
advertised in newspapers in all OECS countries and received media coverage through 
press releases and news reports on local television. AED/Aurora was able to attract 
presenters/trainers who are specialists in their respective fields.    

 
 “Managing Intellectual Property for Business Development” seminar was 

held in Barbados, January 24-25, 2005.  Thirty participants from Barbados and the 
OECS were selected from the 70 applications received. The Lead Facilitator was 
Jonathan Paul, an American attorney with expertise in intellectual property law, from 
The Tech Law Group, based in San Diego, California.  Six resource persons based in 
Barbados and a guest presenter, an Intellectual Property Lawyer based in Montserrat, 
presented at the seminar.  Dr. Wendy Hollingsworth, a CRISP short-term participant 
also presented at the seminar.   Opening remarks at the seminar were given by the 
Minister of Industry and International Business of the Government of Barbados.   

 
The Anti-Money Laundering seminar was held in Barbados, February 14-15, 

2005 Thirty-three participants were selected to attend from the 83 applications received 
from applicants from Barbados and the OECS.  Connie Fenchel, an expert on Anti-
Money Laundering issues, formerly with the U.S. General Accounting Office, and now 
an independent consultant, was the lead trainer.  At the request of AED/Aurora, the U.S. 
Government Accountability Office (GAO), made available the expert services of Ms. 
Barbara Keller, Deputy Director, based in Washington, D.C., at minimal cost to the 
project. Ms. Keller serves on the GAO staff liaison to the “Fight Against International 
Money Laundering Task Force.” In addition, two CRISP participants, Fidela Clarke of St. 
Kitts and Shonda Forde of Barbados, both of whom qualified as Certified Anti-Money 
Laundering Specialists under CRISP, presented at the seminar.  The Deputy Governor 
of the Central Bank of Barbados addressed the participants at the opening ceremony.  
The Director of USAID’s Caribbean Regional Program in Barbados, Rebecca Rohrer, 
welcomed the participants.  

 
Executive Leadership Development Seminar was held in Barbados, April 18-

19, 2005.  The Centre for Management Development took the lead role in planning and 
organizing the seminar with the assistance of AED/Aurora.  It was attended by twenty-
six senior business and public sector leaders of organizations in Barbados and the 
OECS.   The objective of the workshop was to train a cadre of persons who will provide 
the critical mass of leadership that the Caribbean needs to move forward in supporting 
and improving the development of the region’s competitiveness.  Dr. Mark Allen of 
Pepperdine University, Pepperdine, CA, was engaged to be the lead facilitator and 
trainer for the seminar.  Other presenters included Dr. Trevor Farrell, Senior Lecturer in 
Economics of the University of the West Indies, St. Augustine Campus, Trinidad, Jeffrey 



 237

Sealy of Business Solutions Inc, Atlanta, GA and Roosevelt Finlayson of Management 
Development Resources, The Bahamas.   

 
Dr. Ralph Gonsalves, Prime Minister St. Vincent and the Grenadines, opened the 

event and addressed the group.  Based on the feedback from the participants, the three 
seminars were very successful. The events also provided an opportunity for the 
professionals in the field to exchange ideas and to network.  A total of 89 participants, 
all professionals in key positions in the private sector and government institutions in 
Barbados and the OECS countries, attended these professional seminars.  These 
seminars were rated very highly by the participants.  

 
4.  EFFECTIVENESS OF TRAINING PROGRAMS 

 
4.1  TRAINING EVALUATIONS 
 
The Task Order required that the Training Contractor monitor the performance of 

participants during training and assess the quality and relevance of training received.    
During training Aurora maintained close contact with the participants and their training 
providers and ensured that the Academic Enrollment and Term Reports providing 
detailed information about their program and progress were received each semester. 

 
The Project Manager made a few visits to the training institutions in the United 

States and met with training providers and participants to discuss the quality of training.  
 
At the end of training interventions, in the U.S. and regionally, Aurora ensured 

that all participants completed a training evaluation form.  The evaluation assessed the 
quality and relevance of training providers, internships, training venues and the 
adequacy and quality of administrative support received by the participants.   In 
addition, most long- and medium-term participants in the U.S. attended an exit interview 
at AED/Aurora Washington prior to returning to their home countries at the end of 
training.  A copy of their evaluation was shared with USAID, and the Implementing 
Partner.   

 
AED/Aurora also facilitated site visits to the various campuses and training 

institutions in the United States of the monitoring contractor, Tom Judy of Aguirre 
International.  In addition, the project field office arranged meetings for Mr. Judy with 
participants in Barbados and St. Lucia, for training evaluation purposes.   

 
4.2  CRISP SCHOLARS NETWORK 
 
A key outcome of CRISP is that participants have acquired skills and gained 

experiences that will prove invaluable to their organizations.  On return to work several 
participants have been able to share their knowledge with colleagues, thereby, 
maximizing the impact of the training and facilitating wider access to information and a 
sound learning environment in their work setting, as well as the broader community.   
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The impact of learning will be further maximized if a structure exists to facilitate 
networking by CRISP scholars.   To this end, AED/Aurora organized a networking 
workshop of CRISP “alumni”, entitled “Partners for Progress” for all CRISP scholars. 
The objective of the workshop, held in Barbados, March 18-19, 2005, was to encourage 
participants to see the importance of sustaining learning in their home countries through 
networking and to encourage sharing of what they have learned so as to contribute to 
national development initiatives.  It is envisaged that the community of young, highly 
trained, talented, well-qualified “CRISP Fellows” will become committed leaders in key 
positions, equipped to take the region forward in the global economy.   Dr. Basil 
Springer, Change Engine Consultant of Caribbean Business Enterprise Trust, 
presented at this workshop.  The event was attended by the U.S. Ambassador to 
Barbados and the Eastern Caribbean, Ms. Mary Kramer, and the USAID Mission 
Director to Jamaica and the Eastern Caribbean, Ms. Karen Turner.  Ms. Brenda Donald 
Walker, an expert in establishing professional networks and fundraising, and former 
Chairperson of the Annie E. Casey Foundation Fellows Network in the United States, 
made a detailed presentation on how CRISP scholars can organize themselves through 
a network for their mutual benefit.  Dr. Jeannine Comma of the Centre for Management 
Development, the Implementing Partner, facilitated the afternoon session of the 
workshop, and offered various ideas for the CRISP fellows to establish the network and 
extended CMD’S continued support to the network.   

 
Participants presented short- and long-term goals for developing the CRISP 

Scholars Network which included setting up a discussion group through the world wide 
web, utilizing Yahoo; developing an on-line directory for CRISP participants; finding 
employment through the network and then giving back financially for the sustainability of 
the network; establishing relationships with organizations such as the Caribbean 
Agricultural Forum for Youth (CAFY); establishing a website; seeking funding sources 
for further training.  The presentations made by participant groups from various islands 
were thorough and of very high, and demonstrated both their interest in the 
establishment of the network and also of the expertise they have individually and as a 
group to effect positive changes in their island nations and in the region.  

 
A Coordinating Committee for the CRISP Network was nominated consisting of 

the following CRISP scholars:   
 

COUNTRY NAME OF PARTICIPANT 
St. Lucia Philip Wells and Julita William 
Barbados Sean Babb and Shonda Forde 
Dominica Malcolm Wallace 
St. Vincent Avalon Morris 
St. Kitts Fidela Clarke, Chairperson of the 

Coordinating Committee 
Grenada Yvette Payne-Lewis and Jacob Victor 
Antigua Sean Smith and Verlyn Faustin 
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Participants expressed appreciation for the training opportunity they had through 
CRISP and pledged their commitment to the Network and also emphasized the need for 
funding. 

 
5. DATA MAINTENANCE AND REPORTING 

 
AED/Aurora maintained a comprehensive database of all participants who 

received training under CRISP.  The data included participant’s name, country of birth, 
gender, address, employer, position title, type of training and duration of training, 
training provider, venue and cost of training.  Monthly training reports were provided to 
USAID.   

 
Quarterly reports providing updates on program activities also were provided to 

USAID as required in the Task Order.  In addition, AED/Aurora followed the USAID 
VCS/TraiNet reporting procedures for generating J-1 visa documentation, reporting the 
arrival and departure of participants for training in the United States and other updates.  
AED/Aurora worked closely with the TraiNet contractor in the United States, the Mission 
Approver based at USAID/Jamaica and the CTO in Barbados. 

 
6.  CONSTRAINTS AND LESSONS LEARNED 

 
Aurora quickly developed close working relations with the Implementing Partner 

so as to come to understanding on program goals, especially aspects of the Task Order 
which seemed to require action from both parties for similar tasks.  Significant lessons 
learned, therefore, were the importance of defining and understanding priorities and the 
necessity for frequent communication.  Several meetings were held early on in the 
project between the two parties to clarify areas of operation and an Operations 
Agreement was drawn up. 

 
Preparations for placing participants in programs commenced during August 

2003 when the selection process was completed.   A major constraint initially was the 
start up of the project did not coincide with the U.S. academic calendar.  Aurora was 
faced with the challenge of placing long-term participants in programs for the spring 
semester with very little lead time, generally required by universities and colleges in the 
United States.   

 
Insufficient information on training needs of awardees, particularly in the IT and 

telecommunications target area, initially delayed the placement of participants in training 
programs in the region since employers had to be contacted in order to clarify the 
training needs and make sure the participant and employer were in agreement. 

 
Communicating with participants by conventional mail presented a challenge in 

some islands where an island-wide postal service is not available.   Similarly, there were 
delays in getting responses from participants.  
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The absence of a designated “Approver” at the USAID office in Barbados caused 
considerable delays in processing the J-1 visa documentation and approval process 
early on in the project.  Further, the “Approver” in Jamaica was not assigned any of the 
OECS countries to approve participants from those countries going for training in the 
United States under CRISP.  AED/Aurora had to request the Mission Director in 
Jamaica to designate the “Approver” to cover OECS also.  The visa document (DS-
2019) generated in Washington was sent to the Approver in Jamaica, who in turn, had 
to send the document to Barbados. This added to the delays and required close 
coordination between the project office, USAID’s Barbados Office and Jamaica.  The 
CTO had to make special efforts to track the receipt of the visa document in Jamaica 
and its onward transmission to Barbados, for the participants’ to attend the visa 
interview at the United States Embassy in Barbados. The lead time required for 
processing of visas, six to eights weeks, presented some challenges.    

 
The uncertainty relating to funding for the second year and the amount of funding 

available required programmatic adjustments as it was difficult to plan training activities 
until funds were obligated to the Task Order.  

 
7.  SIGNIFICANT PROJECT ACCOMPLISHMENTS 

 
A major accomplishment of CRISP is that within a short period of two years and 

a limited training budget $1.8 million, the project trained a total of 390 participants. This 
is significant given the target for the first year was 80 and there was no target set for the 
second year in the Task Order.  This accomplishment was possible because of the 
close consultations and coordination among the partners, USAID’s efficient approval of 
the revised training plan for the second year, and the efforts and commitment of the 
AED/Aurora project staff in Barbados in working out collaborative training arrangements 
with other organizations in the region sharing the goals and objectives of CRISP and in 
organizing a series of seminars at short notice within the project duration.   

 
The training and internships attended by the majority of the participants, the 

short- and medium-term trainees in particular, were directly related to their work, and 
they were able to apply the knowledge and skills gained, to their work immediately upon 
return to their home countries, thereby impacting the efficiency of the services provided 
by their organizations.  A number of participants attending IT programs in the United 
States received highly regarded industry certifications that will bring credibility to the 
work they do and improve the quality of work in their organizations.  Some of these IT 
participants have plans to start their own independent consulting services. 

 
Within the short period of time since their return to their home countries, some 

CRISP returnees have communicated with AED/Aurora, that they have moved to 
positions of greater responsibility and authority within their organizations.  Others have 
found new positions that relate directly to their training.   
 
Here are a few examples of such communications received by Aurora:   
 



 

 
 

 
 
 
 

Just writing you a few lines to let you know that everything is going well 
here.  I passed the last part of the CPA a while ago, so I'm a Certified 
Public Accountant as well. 

 
 Work is very challenging.  It is amazing what an MBA and a new position 
can do in these parts.  Many people are now asking me for my opinion on 
several matters - I've even been asked by a Minister of Government to get 
involved in a project (I do not have the details as yet). 
 
I want to thank you again for everything and for investing in my future. 
Fidela Clarke 
Just a short note to inform you that I have gained employment.  I began work 
on Monday July 11th at the National Conservation Authority (subsidiary of  
Government) as the Accountant.  So far it is quite ok, but I know I have an  
uphill battle.  Because of past fraudulent activities, this organization is  
currently going through some management restructuring. 
 
On another note, I am happy to be home and I do plan to utilize my training  
in the most effective and efficient way.   
Sylvia Eugene  
I am pleased to report that I have been employed in the legal department of the
Financial Services Regulatory Commission. I started work on Wednesday.  
Verlyn Faustin 
241
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8.  FINANCIAL DATA SUMMARY 

 
 

Budget 
Category 

Budget Obligation Expenditures Accruals Balance of 
Budget* 

 
Management 

  
$710,135  

 

 
$710,135  

 

 
$660,882  

 

 
$47,435  

 

 
$1,818 

 
 
Training 

 
$1,211,573  

 

  
$1,211,573  

 

 
$1,157,772 

 

 
$1,174,472 

 

  
$37,102  

 
 
TOTAL 
 

  
$1,921,708 

 

 
$1,921,708  

 

 
$1,818,654  

 

 
$1,882,788 

 
$38,920 

 
 

 
Note: This summary represents AED's best estimate for final project costs however final 
costs are not yet posted and therefore, the final project voucher cannot be issued. 
Certain field-incurred subcontractor costs have not yet been submitted to AED and 
participant taxes cannot be posted until after the end of the current tax year (2004). 
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APPENDICES 
 

CURTIS KNIGHT, CRISP Scholar at Boston University, Boston, MA 
 
LIVING ABROAD – A BARBADIAN STUDENT EXPERIENCE IN BOSTON 
 
 
Attending Boston University as a recipient of the Caribbean Regional Intern Scholarship Program (CRISP) was by far the 

most awesome experience of my life. Aurora Associates, the contracted project manager for this USAID initiative, really went all out 
to make sure that I was provided with an depth orientation on living in the USA; this made the transition period much easier for the 
awardees.  

 
At Boston University I successfully completed my Graduate Diploma in International Finance and Banking. My GPA 

summary was 3.58. 
 

 
 
Students from the Boston University  
 
Course taken were as follows: Quantitative Analysis for Business, Financial Theory and Policy, Capital Markets and 

Institutions, Introduction to Investment Management, Mergers And Acquisitions, Banking And Financial Services Marketing and 
Multinational Finance. 

 
I also pursued an internship at the African President Archives and Research Center (APARC), Boston University, under the 

immediate supervision of the former US Ambassador to Tanzania, Charles Stith. 
 

 
 
African Presidential Archives And Research Center Staff: Far left former US Ambassador Tanzania Charles Stith, First from his right 

Mary Mildred Stith Public Relations Manager, Julia Kenna Business Development Manager, Near to the camera Obenewa Amponsah, Office 
Manager, to her right Student Intern Curtis Knight 

 
In my role as the Economic Research Assistant my primary focus was to compile a document that examined in detail 
 
“Global Capital Market Development with focus on Africa, USA and the Caribbean. Opportunities and Impediments to private 

sector business development between these regions.” 
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As a result of my academic interests in finance as well as my exceptional motivation and ambition I was selected to 
participate in the Federated Fellows Program, an initiative of the African Presidential Archives And Research Center and Federated 
Department Stores Inc. 

 
As a participant of the Fellows Program I received a travel grant to participate in full range of activities relative to the 

“African Presidential Roundtable 2005” in Johannesburg on April 8 2005 and in Boston on April 12th and 13th. The African 
Presidential Roundtable is an initiative that involves eleven (11) former Presidents of Africa at one conference, Ministers of 
governments of South Africa, President IMF, Mayor of the city of Johannesburg, to name a few, to discuss policy related issues such 
as the Blair Commission Report,  

 

 
 
Front Row: Federated Fellows Awardees: From Left Curtis Knight -CRISP Scholar, Naana Boyd Medgar Evars College, April Mojica 

Medgar Evars College, Kimberley Murphy Talladega College, Joseph Solomon Talladega 
Back Row: From left ;Nicéphore D. Soglo of Benin; Daniel arap Moi of Kenya; Karl Auguste Offmann of Mauritius; Sir Q. Ketumile 

J. Masire of Botswana; António Mascarenhas Monteiro of Cape Verde;Aristides Maria Pereira of Cape Verde;Dr. Navinchandra Ramgoolam of 
Mauritius; Flt. Lt. Jerry Rawlings of Ghana 

 
The Millennium Challenge Account, African Union, European Union, and other great donors agencies like International 

Monetary Fund (IMF), World Bank, International Development Finance and other policy development issues.  
All Fellows were formally recognized a all public functions relative to the Roundtable and were introduced to other 

dignitaries. 
 
Other activities included closed-door discussions with students from universities of University Dar Salem, University of 

Ghana, Morehouse College, Elizabeth City State University, Medgar Evers College, Harvard University and Talladega College in 
Alabama. 

 

 
 
Student Body who participated African Presidential Roundtable 2005 
 
I must admit that my favorite part of the entire experience was the friendships that I have developed with a very diverse 

group of aspiring people with varying ethnic backgrounds.  My network of friends span from South America (Bolivia), to North 
America (Boston, Chicago, New York, Los Angeles), Europe (Lithuania, Norway, Turkey), Africa (Burkina Faso, Ghana, Kenya, 
Zambia, Nigeria and Zambia) and Asia (China, Japan, Taiwan). 
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To right of the waiter, Curtis Knight (Barbados); Janet Wanjala (Kenya); Junko Habo (Japan); To the left of the waitor Yuan Chano 

(Korea); Robert Sheppard (USA) and Tao Chaow (Taiwan) 
 
Advice I’d like share with upcoming scholarship recipients is to NETWORK. Make friends with your fellow scholars as well 

as industry professionals. Second get involve, if you have the chance, in an internship opportunity. Nothing beats a combination of 
classroom experience and practical training in the real world work. 

 
In conclusion I must say that successive governments have sought to move Barbados towards a strong services-based 

economy, while priding itself as being one of the leading developing countries in the world. I believe that it can only be maintained 
when young aspiring and ambitious individuals like myself, not only benefit from the CRISP scholarship opportunities, but are able 
to contribute to further development of our country. 

 
To this end, I foresee myself being involved in the facilitation of mentorship programs for individuals who are interested 

in investment banking and capital markets at the tertiary level of education. Too many existing programs have curriculum that are 
vastly outdated and no where near the global community. I would work in conjunction with existing professional financial 
associations in Barbados and throughout the region such as The Barbados Banker Association (BBA), The Barbados Institute of 
Banking and Finance (BIBA), The Barbados Chapter of Investment Professionals (BCIP) to provide a higher level of skills and wider 
scope for its professional members.  

 
I would like to work with CARICOM; on projects very similar to the Regional Capital Market Committee Educational & 

Awareness Program, where financial services regionalization is the key focus. Being in the company of a small cadre of Caribbean 
nationals, working as a team to contribute to the creation of a regional capital market would be a tremendous feat that has been in 
the pipeline for two long a period of time. This would offer tremendous potential benefits to the real economy through increased 
and broader market participation, facilitated by the availability of a wider range of financial products and services at competitive 
rates and terms.  

 
Entrepreneurs would be better able to seek out venture capital financing for their business ideas, thus relieving some of 

the pressure on governments to provide concessional financing, and corporate firms would be encouraged to augment their 
traditional mode of finance from predominantly retained earning and bank loans. 

 
The financial services sector of the Caribbean is and will become even more competitive with open market operations 

there will definitely be a need for suitably qualified professionals who can make a valuable contribution to this massive change 
process of expansion of the regional capital markets sector. 
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LIST OF CRISP PARTICIPANTS –  
 

SORTED ALPHABETICALLY 



Participant Last 
Name 

First 
Name Gender Employer Country Type of Training Name of Training 

Institution 
Training Institution 

Full Address 
Training 

Start Date 
Training End 

Date 

ALCINDOR Fredora F Unemployed St. Lucia 
Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 25-Jan-04 30-Jan-04 

ALEXIS Ovid M 
Wholesome Music 
Productions/Publications St. Lucia Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

ANTHONY Felicia  F Folk Research Centre St. Lucia 
Master CIW 
Designer Cable & Wireless College 

P.O. Box 111, Bridge 
Street, Castries 13-Oct-03 31-Oct-03 

ASHBY Jennifer F 
Grenada Food & 
Nutrition Institute Grenada Food Technology  University of Idaho Moscow, ID 83844 9-Mar-05 28-May-05 

AUDAIN Margaret F Sagicor Life Ins Barbados 
Conference/ Job 
attachment LIMRA, Connecticut Connecticut, U.S.A. 10-Oct-04 22-Oct-04 

AUGUSTIN Martha F 

The National Ins. 
Property Development 
& Mgmt Co. Ltd. St. Lucia Diploma in Finance University of Berkley Berkeley, CA 6-May-04 21-Nov-04 

AUGUSTIN Gidden M J.Q Charles Ltd. St. Lucia Web Design 
Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 4-Mar-04 20-Jul-04 

AUSTIN  Christal F Lyrical Lava Inc Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

BABB Sean M Sagicor Life Ins Barbados Network Engineering 
Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 26-Oct-04 19-Dec-04 

BALCOMBE Nicolette F 
Ministry of Agriculture 
& Fisheries St. Vincent Job Attachment 

Rural Agriculture 
Development Authority 

Hope Garden, Kingston 
6 14-Jun-04 9-Jul-04 

BARKER Heather F Clearly Content Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 
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BARKER Kyron  M 

St. Vincent & The 
Grenadines 
Development Bank St. Vincent 

Internship in Credit 
Analysis 

Bank of Butterfield & 
Enterprise Growth Fund 

1 Beckwith Place, 
Broad St, Bridgetown 7-Mar-05 18-Mar-05 

BARON Tamar F 
OECS Export 
Development Unit Dominica Record Management UWI, Cave Hill Campus Cave Hill, Barbados 21-Jun-04 31-Jul-04 

BASS Judy F 
Financial Intelligence 
Unit -  

St. Kitts 
/Nevis 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

BEHARRY-DUKE  Jilean F JED Services Limited Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

BELGRAVE Wilma F 
Central Bank of 
Barbados -  Barbados 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

BEST Hutson M 
The Barbados Light & 
Power Co Ltd               Barbados 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

BISCETTE Christine F Ministry of Finance St. Lucia 
Internship - 
Insurance Audit Insurance Management  

Roebuck Street, 
Bridgetown 25-Oct-04 5-Nov-04 

BLAIZE John  M 
National Archives 
Authority of St. Lucia St. Lucia 

Master CIW 
Designer Cable & Wireless College 

P.O. Box 111, Bridge 
Street, Castries 13-Oct-03 31-Oct-03 

BLEASDILLE Stephanie F 
Housing Authority of 
Grenada Grenada 

Risk & Portfolio 
Management 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, 
Haggatt Hall, St. 
Michael 14-Mar-05 19-Mar-05 

BOBB  Daryll M Seventh Silver Star Inc Dominica Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

BONADIE Anetha  F 
Offshore Finance 
Authority St. Vincent  Train the Trainer 

CMD (Eastern C'bean 
Inc.) 

Coyaba Hotel, St. 
Georges 19-Jul-04 23-Jul-04 

BRADSHAW  Santia F Charlton Chambers Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

BRATHWAITE Adriel M Cidel Bank & Trust Inc.    Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

BROWN Marcus  M 
Guardian and Trinidad 
Mutual Ins. St. Lucia 

Cisco Certified 
Network 
Administrator 

BorderCom Intln Business 
& Technology Learning 
Center 

141 Eastern Main 
Road, St. Augustine 9-Feb-04 13-Feb-04 
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BRYAN Andrea F BIMAP Training Centre Barbados CCNA 
Ntecom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 18-Feb-05 27-Feb-05 

BULLOCK  Linda F Royal Bank Limited - St. Vincent 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

BURKE Ovid M 
Min. of 
Telecommunications St. Vincent Info Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 4-Nov-04 5-Feb-05 

BUTCHER Randolph M St. Lucia Distillers Ltd. St. Lucia Job Attachment Angostura Ltd. 

The House of 
Angostura, Angostura 
St, Laventille 8-Mar-04 2-Apr-04 

BUTLER  Kym F 
Dominica Export/Import 
Agency (Dexia) Dominica Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

BYNOE Brian M 

Ministry of Agriculture, 
Environment, Lands & 
Survey Div. Dominica 

Design of Geo 
databases 

Environmental Systems 
Research Institute  

8620 Westwood 
Center, Vienna, VA 
22182 6-Jan-04 12-Feb-04 

CAESAR Alvin M 
Gov't of St. Lucia - 
Statisitical Dept. St. Lucia Networking , MCSE 

Ntecom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 22-Jan-05 15-Mar-05 

CAMPBELL 
 
Rosemarie F Trimart Incorporated          Barbados 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

CAMPBELL Anne F 

McIntyre Bros Ltd & 
Caribbean Horizon 
Tours & Services               Grenada 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

CHANDLER Lennox  M 
National Council for 
Science & Technology Barbados 

Science, Technology 
& Innovation Policy 
Conference 

Univ of the West Indies - 
Mona Campus 

Mona Campus, 
Kingston 7, Jamaica 28-Jan-04 30-Jan-04 

CHARLES Nancy F Frootsy Foods Ltd. St. Lucia 
Peachtree 
Accounting 

Business Training Center 
Ltd. 

36 Great George Street, 
P.O. Box 2203 Roseau 24-May-04 27-May-04 

CHASE Karen F 
Central Bank of 
Barbados -  Barbados 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

CLARKE Yvonne  F Sunny Side School Grenada Record Management UWI, Cave Hill Campus Cave Hill, Barbados 21-Jun-04 31-Jul-04 

CLARKE Tehara F 
Gov't of St. Kitts & 
Nevis 

St. Kitts 
/Nevis 

Masters in 
Development 
Economics Vanderbilt University  Nashville, TN 29-Dec-03 30-Jun-05 
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CLARKE Fidela F 
Gov't of St. Kitts & 
Nevis 

St. Kitts 
/Nevis MBA 

Indiana Univ of 
Pennsylvania  Indiana, PA. 29-Dec-03 19-Dec-05 

COMBIE Shirley F 
Financial Intelligence 
Authority -  St. Lucia 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

CONNOR Sheldon M 
St. Kitts Social Security 
Boardd. 

St. Kitts 
/Nevis MSDBA 

Ntecom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 4-Feb-05 2-Mar-05 

COOMBES  David M 
Caribbean Broadcasting 
Corporation Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

COOPER Catherine F Cox & Co. Ltd,  St. Lucia 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

CRAWFORD Leighton M 
Sunisle 
Communications Inc. Barbados 

Microsoft 
Certifications 

Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 26-Feb-04 6-Jun-04 

CROOKE Denzil M 
Liverpool Row, 
Basseterre 

St. Kitts & 
Nevis 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

DANIEL Barbara F 
Central Bank of 
Barbados -  Barbados 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

DASILVA 
Austin 
"Gary" M 

St. Kitts Nevis Anguilla 
Trading & Development 
Co. Ltd                              

St. Kitts & 
Nevis 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

DAVIS Chanda F 
Caribbean Microfinance 
(Caribbean) Ltd. St. Lucia 

Risk & Portfolio 
Management 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, 
Haggatt Hall, St. 
Michael 14-Mar-05 19-Mar-05 

DOWDEN Sandra F 
National Commercial 
Bank Grenada Ltd -  Grenada 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

DURMAN Axel M 
Bank of St. Lucia Intl 
Ltd -  St. Lucia 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

ELEUTHERIA Jn.Marie F 
Caribbean Microfinance 
(Caribbean) Ltd. St. Lucia 

Risk & Portfolio 
Management 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, 
Haggatt Hall, St. 
Michael 14-Mar-05 19-Mar-05 

ESTWICK  Patrick M Sagico Life Inc Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 



 251

EUGENE Sylvia F 
National Insurance 
Property Dev. Co.Ltd. St. Lucia MBA 

Indiana Univ of 
Pennsylvania  Indiana, PA. 29-Dec-03 30-Jun-05 

FADELLE Jacqueline F 
National Bank of 
Dominica  Dominica 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

FAUSTIN Verlyn F Antigua State College Antigua 

LLM in International 
Banking and 
Financial Law Boston University Boston, MA 29-Dec-03 31-Dec-04 

FELIX Katherine F St. Lucia Distillers Ltd St. Lucia Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

FEVRIER Robert M 
1st National Bank St. 
Lucia Ltd -  St. Lucia 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

FORDE Shonda  F 
The Central Bank of 
Barbados Barbados 

Anti-Money 
Laundering 
Specialist 
Conference 

Association of Certified 
Anti-Money Laundering 
Specialists Las Vegas, NV 8-Sep-04 11-Sep-04 

FORDE Jewel F 
Caribbean Broadcasting 
Corporation Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

FORDE  Victor M 
Ministry of Labour and 
Social Security Barbados 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

FORSYTH Don M 
Grenada Electricity 
Services Ltd. Grenada Internship 

Florida Keys Electric Co-
Op Inc  Tavernier, Florida 15-Apr-04 18-Jul-04 

FOX Jonathan M Moods & Options Barbados MBA University of Miami  Coral Gables, FL 6-Jan-04 30-Jun-05 

FRANCE Ernie M 

St. Kitts Nevis Anguilla 
Trading & Development 
Co. Ltd                               

St. Kitts & 
Nevis 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

FRANCIS  John M 
Dancebeat 
Records/SNAAP 

St. Kitts 
/Nevis Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

FREEMAN Patrick M 
National Archives 
Authority of St. Lucia St. Lucia Training in Archives 

NARA Modern Archives 
Instit.   

700 Pennsylvania 
Avenue, Washington, 
DC 20408 20-Jan-05 9-Feb-05 
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GEORGE   Patrick M 
Financial Intelligence 
Unit  Dominica 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

GITTENS-STOUTE Cheryl F 
Paradigm Consultants 
and Associates Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

GRANT Darron M 
Tropical Wave 
Productions Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

GREAVES  Camilla F Hanschell Inniss Ltd          Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

GRIFFITH Natasha F 
Barbados Justice 
Improvement Proj. Barbados Financial Markets Euromoney  

225 Park Avenue, 6th 
Fl, New York, NY 
10003 17-Jan-05 21-Jan-05 

GUMBS Roger M 
Central Bank of 
Barbados -  Barbados 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

GUTHRIE  Lynford M 

Josephine Gabriel & Co 
Ltd                            
Valley Road, Roseau Dominica 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

HAMILTON-LUKE Valerie F 
Antigua and Barbadua 
Development Bank - Antigua 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

HAREWOOD 
Shelley-
Lynn F 

Barbados Public 
Workers Cooperative 
Credit Union Ltd -  Barbados 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

HARRIS Ruall M 
Barbados Chambers of 
Commerce Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

HARRIS  Sheila F Seon and Associates Grenada Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

HART Marion F 
Seven of Hart's Multi-
Purpose Food Service Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

HASSELL Andrew M 
McBridge Caribbean 
Ltd                             Barbados 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 
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HAYNES Priscilia F 
St. Vincent Electricity 
Services Ltd. St. Vincent 

Computer Technical 
Specialist 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 29-Mar-04 3-Apr-04 

HAZZARD Althea F Sagicor Life Inc -  Barbados 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

HENRY Sylvester M 

St. Lucia Chamber of 
Commerce, Industry & 
Agric St. Lucia Web Design ICT Training Institute 

Colony House, John 
Compton Hway, 
Castries 15-Mar-05 21-Mar-05 

HILL Kevin  M 
Ministry of Foreign 
Affairs Antigua 

Computer Technical 
Specialist 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 29-Mar-04 3-Apr-04 

HINDS William M 
Solar Transport Project 
Inc Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

HOLDER Ralph M HiPac Lilmited                   Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

HOLLINGSWORTH Wendy F 
Farm-A-Sys Agri-
Services Ltd. Barbados 

Science, Technology 
& Innovation Policy 
Conference 

Univ Technology 
Managers Annual 
Conference San Antonio, TX 2-Mar-04 7-Mar-04 

HOMER Patterson M 
Cooperative Department 
-  St. Vincent 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

HOPE Anderson M Purity Bakeries                   Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

HUGGINS Desserie F Self-employed St. Vincent 
Farm Certification 
Program NAMDEVCO 

Siparia Erin Road, 
Debe 15-Feb-05 19-Feb-05 

ISAAC Avril F 

Caribbean 
Environmental Health 
Instit St. Lucia Web Design ICT Training Institute 

Colony House, John 
Compton Hway, 
Castries 15-Mar-05 21-Mar-05 

JARVIS Alexis  M 
Min. of 
Telecommunications St. Vincent CWNA, CCNA 

Ntecom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 18-Feb-05 1-Mar-05 

JEAN Allison F 

Ministry of Labour 
Relations, Public 
Service and 
Cooperatives,  St. Lucia 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 
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JOHN Anne F 
St. Lucia Mortgage 
Finance & Co. Ltd St. Lucia 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

JOHNSON Clem M Island Locations Dominica Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

JOSEPH Benedict M 
Gov't of St. Lucia - 
Inland Revenue Dept. St. Lucia 

Tax Analysis & 
Revenue Forecasting  

Duke University - Dule 
Center for Intln 
Development 

Box 90237, Durham, 
NC 27708 18-Jun-04 17-Jul-04 

JOSEPH Felice  F Frootsy Foods Ltd. St. Lucia 
Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 25-Jan-04 30-Jan-04 

JOSEPH Aliezer  F M & C Drug Store St. Lucia 
Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 5-Apr-04 13-Apr-04 

KING Inga F BNB Inc -  Barbados 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

KNIGHT Curtis M 
FirstCaribbean Intln 
Bank Barbados 

Dip Finance & 
Banking Boston University  Boston, MA 1-Sep-04 6-May-05 

KNIGHT Ronald M Apex Services Dominica CompTIA Training Business Training Cener 
36 Great George Street, 
P.O. Box 2203 Roseau 30-Nov-04 24-Feb-05 

Knights Aiandra  F 
National Bank of 
Dominica Dominica 

Securities Law and 
Regulartory Structure 

University of 
Pennsylvania  San Francisco, CA 22-Aug-04 27-Aug-04 

KNIGHTS Sherma F Ministry of Agriculture St. Vincent Database Training 
Advantage Training 
Solutions 

2nd Avenue, Belleville, 
St. Michael 27-Oct-04 29-Oct-04 

LAVINIER Timothy M Ministry of Education Dominica 
Database 
Management International College  Naples, Florida 2-May-04 24-Dec-04 

LETANG Rhoda F 
National Development 
Corporation  Dominica 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

LICORISH Renee F 
Bayshore Bank & Trust 
(Barbados) Corp Barbados 

Risk Management 
Convention 

Global Association of 
Risk Professionals New York City, NY 31-Jan-05 4-Feb-05 

LORDE Peter M 

Ministry of Commerce, 
Small Enterprise 
Development Unit,  St. Lucia 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 
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MACK Newell M Unemployed Antigua 
Computer Technical 
Specialist 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 29-Mar-04 3-Apr-04 

MAGER Pauline F Caribbean Duty Free          Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

MANNIX Jacqueline F 
Antigua Commercial 
Bank Antigua 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

MARQUIS Waine M 
St. Lucia National 
Archives St. Lucia Job Attachment 

UWI, Cave Hill 
CampU.S.A.rchives & 
Record Centre 

Cave Hill Campus, St. 
Michael 13-Oct-04 12-Nov-04 

MARTINDALE Amanda F Bank of Antigua Antigua 
Microsoft Office 
Specialist Internet Connections High Street, St. John's 28-Sep-04 28-Feb-05 

MARTINDALE Juny F Bank of Nova Scotia -  Barbados 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

MASON Tiesha F 
Museum of Antigua & 
Barbuda Antigua Database Training 

Advantage Training 
Solutions 

2nd Avenue, Belleville, 
St. Michael 27-Oct-04 29-Oct-04 

MATTHEW Donna F 
East Caribbean 
Financial Holdings Ltd -  St. Lucia 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

MAYNARD Sherry  F Sandy Lane Hotel Barbados 

Certificate in 
Network Security 
M.A. North Eastern University    Boston, MA 24-Mar-04 15-Jun-05 

MCDOWILL Paul M 
National Bank of 
Dominica Dominica Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

MINORS Michael M Brydens & Minors Ltd Grenada 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

MINORS Kateisha F 

St. Vincent & the 
Grenadines Marketing 
Corporation St. Vincent Microsoft Access 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 4-Apr-04 6-Apr-04 

MITILLE Julia F 
Small Enterprise 
Development Unit St. Lucia 

Certificate in Pastry 
& Baking Arts 

Institute of Culinary 
Education NY 26-Jul-04 28-Feb-05 
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MORANCIE Ayoub M Scotiabank  Dominica 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

MORRIS Philmon M 
St. Vincent Electricity 
Services Ltd. St. Vincent 

Internship in 
Networking 

Barbados Light & Power 
Co. Ltd. Garrison, St. Michael 15-Mar-04 3-Apr-04 

MOURILLON Verieux M 
Eastern Caribbean 
Central Bank                     

St. Kitts & 
Nevis 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

MURRELL Neil M National Sports Council Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

NEILANDS  David M Supercentre Ltd                  Barbados 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

NICHAEL Nichael F 
Housing Authority of 
Grenada Grenada 

Credit & Collections 
Management Cohen & Klein Consulting 

8362 Pines Blvd, 
Pembroke Pines, Fl 
33024 22-Nov-04 27-Nov-04 

ONU Telojo F 

Small Enterprise 
Development Unit 
(SEDU) St. Vincent Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

PARRIS David M 

Barbados Investment 
and Development 
Corporation                        Barbados 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

PASCAL Joannes M 
Dominica Export Import 
Agency Dominica 

Postharvest 
Principles & 
Practices University of Idaho Moscow, ID 83844 1-Mar-05 19-Mar-05 

PAYNE-LEWIS Yvette F 

Public Service 
Cooperative Credit 
Union Ltd. Grenada Train the Trainer 

CMD (Eastern C'bean 
Inc.) 

Coyaba Hotel, St. 
Georges 19-Jul-04 23-Jul-04 

PETERS Gerlan F 
Grenada Public Service 
Coop Credit Union Grenada 

Risk & Portfolio 
Management 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, 
Haggatt Hall, St. 
Michael 14-Mar-05 19-Mar-05 

PETERS Ronald M Liberty Club Ltd                Grenada 
Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

PETERS Eurika F Frootsy Foods Ltd. St. Lucia 
Agri-product 
processing 

HEART Trust/NTA 
Ebony Park Academy 

Toll Gate P.O. 
Clarendon 31-May-04 11-Jun-04 

PHILGENCE Euthalia  F 
James Belgrave Micro 
Enterprise Dev. Fund St. Lucia Job Attachment 

 Grace Food Processors 
(Canning) Ltd. 

2-6 Twikenham Close, 
Kingston 11 1-Jun-04 12-Jun-04 
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PHILLIPS Maria F 

Aythawn Law Chambers 
& Rhema Business 
Consortium Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

PRENTICE V M Financial Services -  
St. Kitts 
/Nevis 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

PRICE Marcena F 
Grenada Public Service 
Coop Credit Union Grenada 

Risk & Portfolio 
Management 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, 
Haggatt Hall, St. 
Michael 14-Mar-05 19-Mar-05 

QUEELEY  Ian,  M 

The Royal St. 
Christopher & Nevis 
Police Force - 

St. Kitts 
/Nevis 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

RADIX  Peter M 
Copyright Organisation 
of Grenada Grenada Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

REGIS Phillippa  F 
Office of the Prime 
Minister St. Lucia 

Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 25-Jan-04 30-Jan-04 

ROBERT Beverly M Unemployed St. Lucia 

AccPac 
Computerized 
Acctng 

Business Training Center 
Ltd. 

36 Great George Street, 
P.O. Box 2203 Roseau 23-Aug-04 26-Aug-04 

ROBINSON St. Clair M 
Robinson Construction 
Co Ltd, St. Vincent  

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

ROCQUE Alix  F Unemployed Dominica Job Attachment 
College of Agriculture, 
Science & Education Port Antonio 31-May-04 24-Jun-04 

ROLLE Amber  F 
OECS Export 
Development Unit Dominica 

Competitive 
Marketing Strategy 
Program 

University of 
Pennsylvania, Wharton 
Business School Philadelphia, PA 13-Jun-04 19-Jun-04 

ROMAIN-HARRY  Beverly F 

Organisation of Eastern 
Caribbean States - 
Export Development 
Agency Dominica Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

ROSERIE-MARQUIS Cecilia F Ministry of Finance -    St. Lucia 
Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

RUCK Deborah  F BS&T Food Division Barbados MS Networking  
Ntecom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 15-Apr-05 6-May-05 
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RYAN  Patrick M 
Geo W. Bennet Bryson 
& Co. Ltd             Antigua 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

SAMUEL Maron  M 
Caribbean Electric 
Utility Association St. Lucia 

Microsoft 
Certifications 

Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 11-Mar-04 23-Jul-04 

SARJEANT Judith  F 
Call the Planet 
Corporation Barbados 

Cisco Certified 
Network 
Administrator 

BorderCom Intln Business 
& Technology Learning 
Center 

141 Eastern Main 
Road, St. Augustine 9-Feb-04 13-Feb-04 

SEATON Joezett  F Unemployed Grenada 
Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 25-Jan-04 30-Jan-04 

SERIEUX Eldon  M Frootsy Foods Ltd. St. Lucia 
Microbiology & 
Food Safety Course 

Pennsylvania State 
University - Penn State 
Berks-Leigh Valley 
College Reading, PA 19610 4-Jun-04 13-Jun-04 

SEUDATH-SINGH Sasha F 
Ministry of Legal 
Affairs,  St. Vincent  

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

SIMPSON James M 
Eastern Caribbean 
Central Bank                    

St. Kitts & 
Nevis 

Executive Leadership 
Seminar CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

SKEETE Michelle F Starcom Network Inc. Barbados Customer Mgmt 

The Resource Center for 
Customer Serv 
Professionals Atlanta , Georgia 30-Jan-05 3-Feb-05 

SMITH Sean M 

Financial Services 
Regulatory Commission 
-  Antigua 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

ST. ROSE Daisy F 
Eastern Caribbean 
Supreme Court St. Lucia Website Design 

Business Training Center 
Ltd. 

36 Great George Street, 
P.O. Box 2203 Roseau 23-Aug-04 26-Aug-04 

ST.CLAIR  Gandolph M 
Cultural Development 
Foundation St. Lucia Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

STAPLETON Anika  F 
St. Vincent Marketing 
Corporation St. Vincent CompTIA Training 

Business Training Center 
Ltd. 

36 Great George Street, 
P.O. Box 2203 Roseau 17-May-04 22-May-04 

STEDMAN Lucia  F 
Business Training 
Centre Ltd. Dominica 

Microsoft Certified 
Trainer Training CNID, Plantation, FL 

6299 W. Sunrise Blvd., 
Suite 220 Plantation. 
FL 33313 1-May-04 6-May-04 
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STOUTE Jacqueline F 
Gov't of Barbados-Min 
of Health Barbados 

Certificate Program 
in Emerging Markets 

Fordham University, 
Bronx, NY 

411 East Fordham 
Road, Bronx, NY 
10458 25-May-04 8-Aug-04 

SUTTON 
Heidi-
Lynn F 

Nevis Island 
Administration - 

St. Kitts 
/Nevis 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

TAYLOR Paul  M 
Guardian General 
Insurance Barbados 

Cisco Certified 
Network 
Administrator 

BorderCom Intln Business 
& Technology Learning 
Center 

141 Eastern Main 
Road, St. Augustine 9-Feb-04 13-Feb-04 

THOMAS Albert M 
Roseau Coop Credit 
Union Ltd  Dominica 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

THOMAS Sandra F 
Ministry of Finance, 
Mktng & Development 

St. Kitts 
/Nevis Financial Markets Euromoney  

225 Park Avenue, 6th 
Fl, New York, NY 
10003 17-Jan-05 21-Jan-05 

THOMAS Robert M OECS Secretariat St. Lucia 
Networking 
Certification 

Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 2-Nov-04 2-Mar-05 

THOMAS  Michel M 
Ministry of Commerce - 
St. Lucia St. Lucia Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

THOMAS-ATHILL Oslyn F 

Financial Services 
Regulatory Commission 
- Antigua 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

THOMPSON Donald M 
St. Kitts/Nevis/Anguilla 
National Bank -  

St. Kitts 
/Nevis 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

VICTOR  Jacob M 
Housing Authority of 
Grenada -  Grenada 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

WAITHE Dave M 
Lex Caribbean Law 
Offices Barbados 

Internship at Law 
Office The Tech Law Office 

750 B Street, Suite 
2850, San Diego CA 
92101 15-Mar-05 14-May-05 

WALLACE Malcolm M Ministry of Agriculture Dominica 
Certificate in 
Agribusiness 

Institute of Applied 
Agriculture, Univ of 
Maryland College Park, MD 22-Jan-04 15-May-04 

WALTERS Michelle F 
Dept of Physical 
Planning, Nevis 

St. Kitts & 
Nevis 

Postgraduate Dip in 
Geographic Info 
System 

University of Technology, 
Jamaica 

237 Old Hope Road, 
Kingston 6 19-Oct-04 15-May-05 

WATSON  Allison F 

The Barbados Institute 
of Management & 
Productivity Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 
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WEEKES  Travis M 
Creole Theatre 
Workshop St. Lucia Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

WELLS Phillip  M J. Q. Charles Ltd. St. Lucia 
Information Systems 
Databases 

Netcom Information 
Technology 

350 5th Avenue, Suite 
717, New York, NY 
10018 11-Mar-04 23-Jul-04 

WILLIAMS Eric M 
Grenada Electricity 
Services Ltd. Grenada Internship  

Barbados Light & Power 
Co. Ltd. Garrison, St. Michael 30-Aug-04 17-Sep-04 

WILLIAMS Julita F Helen IT Systems St. Lucia 
Microsoft Office 
Suite 

Ameritech Global 
Services (St. Lucia) Ltd. 

28 Micoud Street, 
Castries 25-Jan-04 30-Jan-04 

WILLIAMS Grenville M 
Financial Intelligence 
Unit -  St. Vincent 

Anti-Money 
Laundering Seminar Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

WOODVINE Andre M COSCAP Barbados Intellectual Property Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

YOUNG Mischka F National Archives Dept St. Vincent Training in Archives 
NARA Modern Archives 
Instit.   

700 Pennsylvania 
Avenue, Washington, 
DC 20408 20-Jan-05 9-Feb-05 
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Country Participant Last 
Name First Name Gender Street/Mailbox Telephone Email Employer 

Barbados AUDAIN Margaret F Graeme Hall Park 246-426-2835 margaret_audain@sagicor.com Sagicor Life Ins 

Barbados AUSTIN  Christal F #44 Wanstead Gardens, Cave Hill 246-424-6717 lyricallava@msn.net Lyrical Lava Inc 

Antigua FAUSTIN Verlyn F 
Cassada Gardens #3, /P.O. Box 
WC 105, Woods Ctr. 268-463-9450 vfaustin@hotmil.com Antigua State College 

Antigua 
HAMILTON-
LUKE Valerie F Bath Lodge Village, St. Mary's 268-560-5049 vwfox89@hotmail.com/ ABDB@candw.ag 

Antigua and Barbadua Development 
Bank - 

Antigua HILL Kevin  M P.O. Box 1290 268-463-0441 lkevi@hotmail.com Ministry of Foreign Affairs 

Antigua MACK Newell M Mercury Street 268-461-8055 newell_mack@hotmail.com Unemployed 

Antigua MANNIX Jacqueline F 
Potters New Extension/P.O. Box 
W145 Wood's Centre 268-460-4515 

jmannix@acbonline.com/ 
jemannix@hotmail.com Antigua Commercial Bank 

Antigua MARTINDALE Amanda F Union Road, Hatton 268-461-2479 mandim1@hotmail.com Bank of Antigua 

Antigua MASON Tiesha F C/o Jean Christian, Skerrits Pasture 268-773-6756 tieshamason@yahoo.com Museum of Antigua & Barbuda 

Antigua RYAN  Patrick M 
Long Street,P.O. Box 162, St. 
John's 268-480-1296 prbryson@candw.ag Geo W. Bennet Bryson & Co. Ltd          

Antigua SMITH Sean M 
Vernon's Development, Parham 
Town,    sean.smith@antiguagaming.gov.ag 

Financial Services Regulatory 
Commission -  

 
 

mailto:margaret_audain@sagicor.com
mailto:lyricallava@msn.net
mailto:vfaustin@hotmil.com
mailto:vwfox89@hotmail.com
mailto:lkevi@hotmail.com
mailto:newell_mack@hotmail.com
mailto:jemannix@acbouline.com
mailto:jemannix@acbouline.com
mailto:mandim1@hotmail.com
mailto:tieshamason@yahoo.com
mailto:prbryson@candw.ag
mailto:sean.smith@antiguagaming.gov.ag
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Job Title Training 
Location Type of Training Program/Field of 

Training Name of Training Institution Training Institution Full 
Address 

Training Start 
Date Training End Date 

Snr. Financial 
Services Rep U.S.A. Conference/ Job attachment Financial Planning LIMRA, Connecticut Connecticut, U.S.A. 10-Oct-04 22-Oct-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Lecturer U.S.A 
LLM in International 
Banking and Financial Law Finance & Law Boston University Boston, MA 29-Dec-03 31-Dec-04 

Accounting Analyst Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Immigration Officer St. Lucia 
Computer Technical 
Specialist Information Technology 

Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 29-Mar-04 3-Apr-04 

- St. Lucia 
Computer Technical 
Specialist Information Technology 

Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 29-Mar-04 3-Apr-04 

Compliance 
Specialist Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Customer Service 
Representative Antigua Microsoft Office Specialist Information Technology Internet Connections High Street, St. John's 28-Sep-04 28-Feb-05 

Library Assistant Barbados Database Training Information Technology Advantage Training Solutions 
2nd Avenue, Belleville, St. 
Michael 27-Oct-04 29-Oct-04 

Managing Director Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Regulatory 
Enforcement Officer Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 
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Antigua 
THOMAS-
ATHILL Oslyn F Paynters Estate, Antigua 268-461-9687 

oslyn.athill@antiguagaming.gov.ag     
Director@antiguagaming.gov.ag 

Financial Services Regulatory 
Commission - 

Barbados BABB Sean M 116 Warrens Terrace 246-421-7569 sean.babb@gmail.com Sagicor Life Ins 

Barbados BARKER Heather F Arthur's Seat, Melrose, St. Thomas 246-425-2709 heather-barker@lineone.net Clearly Content 

Barbados BEHARRY-DUKE  Jilean F 
#1 Newbury Development, St. 
George 246-435-1994 jileanbeharry@hotmail.com JED Services Limited 

Barbados BELGRAVE Wilma F Shop Hill, Martins Bay 246-433-1014 wlbelgrave@centralbank.org.bb Central Bank of Barbados -  

Barbados BEST Hutson M Bush Hill, Garrison, St. Michael 246-430-4220 hutson.best@blpc.com.bb The Barbados Light & Power Co Ltd     

Barbados BRADSHAW  Santia F Charlton House, Whitepark Road  246-430-0952 sanbrad@caribsurf.com Charlton Chambers 

Barbados BRATHWAITE Adriel M 
Suite 100, One Financial Place, 
Lower Collymore Rock 246-430-5350 abrathwaite@cidel.com Cidel Bank & Trust Inc.                          

Barbados BRYAN Andrea F 64 Zinnia Walk, Oxnards 246-438-5457 mivecgirl@hotmail.com BIMAP Training Centre 

Barbados CAMPBELL  Rosemarie F 
Mall Internationale, Haggatt Hall,     
St. Michael 246-430-8038 rcampbell@trimartinc.com Trimart Incorporated                                

Barbados CHANDLER Lennox  M Lot 32 Clarke's Road, Waterford 246-427-1820 ncstbar@caribsurf.com 
National Council for Science & 
Technology 

Barbados CHASE Karen F Seniors 246-421-6599 ktchase@centralbank.org.bb Central Bank of Barbados -  

Barbados COOMBES  David M The Pine, St. Michael 246-228-9842 dcoombes@cbcbarbados.bb Caribbean Broadcasting Corporation 

 
 

mailto:oslyn.athill@antiguagaming.gov.ag
mailto:oslyn.athill@antiguagaming.gov.ag
mailto:sean.babb@gmail.com
mailto:heather-barker@lineone.net
mailto:jileanbeharry@hotmail.com
mailto:wlbelgrave@centralbank.org.bb
mailto:hutson.best@blpc.com.bb
mailto:sanbrad@caribsurf.com
mailto:abrathwaite@cidel.com
mailto:mivecgirl@hotmail.com
mailto:rcampbell@trimartinc.com
mailto:ncstbar@caribsurf.com
mailto:ktchase@centralbank.org.bb
mailto:dcoombes@cbcbarbados.bb
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Compliant Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Help Desk 
Administrator U.S.A. Network Engineering Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 26-Oct-04 19-Dec-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Senior Examiner Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Finance Manager Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Vice President 
Trusts & Legal 
Counsel Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Asst. Mgmt 
Counsellor U.S.A. CCNA Information Technology 

Ntecom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 18-Feb-05 27-Feb-05 

General Manager Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Director Jamaica 
Science, Technology & 
Innovation Policy Conference Science & Technology 

Univ of the West Indies - 
Mona Campus 

Mona Campus, Kingston 7, 
Jamaica 28-Jan-04 30-Jan-04 

Examiner Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 
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Barbados CRAWFORD Leighton M 
"Chapel Cot", Ellerslie School Rd., 
Black Rock 246-424-3296 astayanax@hotmail.com Sunisle Communications Inc. 

Barbados DANIEL Barbara F 
Apt #4, Welches Terrace, St. 
Michael 246-426-8008 badaniel@centralbank.org.bb Central Bank of Barbados -  

Barbados ESTWICK  Patrick M 1st Ave, Belleville 246-467-7742 patrick_estwick@sagicor.com Sagico Life Inc 

Barbados FORDE Shonda  F Mayville, Upper Codrington Hill 246 424-6339 shondaforde@hotmail.com The Central Bank of Barbados 

Barbados FORDE Jewel F The Pine, St. Michael 246-426-4321 jforde@cbcbarbados.bb Caribbean Broadcasting Corporation 

Barbados FORDE  Victor M 
National Insurance Building, 
Fairchild Street, Bridgetown 246-426-2201 victorfix@yahoo.com 

Ministry of Labour and Social 
Security 

Barbados FOX Jonathan M 41 Fairview Heights 246-429-0017 ital_zorro@hotmail.com Moods & Options 

Barbados 
GITTENS-
STOUTE Cheryl F 

Haggatt Hall Main Road, St. 
Michael 246-423-2259 paradigm@sunbeach.net Paradigm Consultants and Associates 

Barbados GRANT Darron M Clapham, St. Michae 246-420-2311 carimusic@caribsurf.com Tropical Wave Productions 

Barbados GREAVES  Camilla F Fontabelle, St. Michael 246-426-3544 camillia_greaves@goddent.com Hanschell Inniss Ltd                                

Barbados GRIFFITH Natasha F Lewis Gap 246-424-1211 najia95@hotmail.com Barbados Justice Improvement Proj. 

Barbados GUMBS Roger M Blades Hill 246-435-6872 rcgumbs@centralbank.org.bb Central Bank of Barbados -  

Barbados HAREWOOD Shelley-Lynn F 
Robinson Land, Nr. Long Bay, St. 
Philip 246-423-6012 

shelley-lynn.harewood@bpwccul.bb/ 
s_harewood@hotmail.com 

Barbados Public Workers 
Cooperative Credit Union Ltd -  

 
 

mailto:astayanax@hotmail.com
mailto:badaniel@centralbank.org.bb
mailto:patrick_estwick@sagicor.com
mailto:shondaforde@hotmail.com
mailto:jforde@cbcbarbados.bb
mailto:victorfix@yahoo.com
mailto:ital_zorro@hotmail.com
mailto:paradigm@sunbeach.net
mailto:carimusic@caribsurf.com
mailto:camillia_greaves@goddent.com
mailto:najia95@hotmail.com
mailto:rcgumbs@centralbank.org.bb
mailto:shelley-lynn.harewood@bpwccul.bb
mailto:shelley-lynn.harewood@bpwccul.bb
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Software Developer U.S.A Microsoft Certifications Information Technology 
Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 26-Feb-04 6-Jun-04 

Senior Examiner Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Senior Bank 
Examiner U.S.A 

Anti-Money Laundering 
Specialist Conference Finance 

Association of Certified Anti-
Money Laundering Specialists Las Vegas, NV 8-Sep-04 11-Sep-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Asst. Chief Labour 
Officer Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Trainee General 
Mgr/               Co-
Director U.S.A MBA Finance University of Miami  Coral Gables, FL 6-Jan-04 30-Jun-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

General Manager 
Ag/Financial 
Controller Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Legal Consultant Trinidad Financial Markets Financial Services Euromoney  
225 Park Avenue, 6th Fl, New 
York, NY 10003 17-Jan-05 21-Jan-05 

Bank Examiner Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Internal Auditor Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 
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Barbados HARRIS Ruall M P.O. Box 189, Bridgetown 246-426-2056 bdscham@caribsurf.com Barbados Chambers of Commerce 

Barbados HART Marion F Lot 2, Crane, St. Philip 246-423-2783 None 
Seven of Hart's Multi-Purpose Food 
Service 

Barbados HASSELL Andrew M Lowlands, Christ Church 246-428-7766 adrian_hassell@goddent.com McBridge Caribbean Ltd                     

Barbados HAZZARD Althea F 
42 Clerview Heights, Clermont, St. 
James 246-438-4772 

althea_c@caribsurf.com/ 
althea_hazzard@sagicor.com Sagicor Life Inc -  

Barbados HINDS William M 18 Frere Pilgrim 246-435-9292 caribbeanret@yahoo.com Solar Transport Project Inc 

Barbados HOLDER Ralph M Fontabelle, St. Michael 246-427-5621 ralph_holder@goddent.com HiPac Lilmited                                      

Barbados HOLLINGSWORTH Wendy F Free Hill 246 439-8184 whollingsworth@caribsurf.com Farm-A-Sys Agri-Services Ltd. 

Barbados HOPE Anderson M 
Lower Collymore Rock, St. 
Michael 246-426-4705 andy_hope@goddent.com Purity Bakeries                                     

Barbados KING Inga F 
Tom Bend Rd, Ashton Hall, St. 
Peter 246-422-2666 

rudderis@hotmail.com/ 
iking@bnbbarbados.com BNB Inc -  

Barbados KNIGHT Curtis M Lot H, Free Hill Dr. 246-425-9924 knight_curtis@hotmail.com FirstCaribbean Intln Bank 

Barbados LICORISH Renee F 
501 16th Avenue, West Terrace 
Gardens 246-438-2497 rlicorish@bayshore-international.com 

Bayshore Bank & Trust (Barbados) 
Corp 

Barbados MAGER Pauline F 
Nicholas House, Broad Street, 
Bridgetown 246-431-5541 Pauline,Mager@dutyfreecaribbean.com Caribbean Duty Free                            

Barbados MARTINDALE Juny F #9 Andrew's Tenantry, St. Joseph 246-433-3463 
jamartio325@hotmail.com/ 
juny.martindale@scotiabank.com Bank of Nova Scotia -  

 
 

mailto:bdscham@caribsurf.com
mailto:adrian_hassell@goddent.com
mailto:althea_c@caribsurf.com
mailto:althea_c@caribsurf.com
mailto:caribbeanret@yahoo.com
mailto:ralph_holder@goddent.com
mailto:whollingsworth@caribsurf.com
mailto:andy_hope@goddent.com
mailto:knight_curtis@hotmail.com
mailto:rlicorish@bayshore-international.com
mailto:jamartio325@hotmail.com
mailto:jamartio325@hotmail.com
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  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

General Manager Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Vice President Legal 
& Compliance Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Chief Operating 
Officer Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Science, Technology 
Innovation Specialist U.S.A 

Science, Technology & 
Innovation Policy Conference Science & Technology 

Univ Technology Managers 
Annual Conference San Antonio, TX 2-Mar-04 7-Mar-04 

General Manager Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Account Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Treasury Analyst U.S.A. Dip Finance & Banking Finance Boston University  Boston, MA 1-Sep-04 6-May-05 

Investment Analyst U.S.A. 
Risk Management 
Convention Financial Services 

Global Association of Risk 
Professionals New York City, NY 31-Jan-05 4-Feb-05 

Head, Human 
Resources Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Operations Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 
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Barbados MAYNARD Sherry  F Apt 4, 55 Welches Terrace 246-421-9605 sherita@caribsurf.com Sandy Lane Hotel 

Barbados MURRELL Neil M Blenheim, My Lords Hill 246-430-7702 nsc-bdos@caribsurf.com National Sports Council 

Barbados NEILANDS  David M Sargeant's Village, Christ Church 246-429-4554 davidneilands@supercentre.com Supercentre Ltd                                       

Barbados PARRIS David M 

P.O. Box 1250, Pelican House, 
Princess Alice Highway, 
Bridgetown 246-427-5350 dparris@bidc.org 

Barbados Investment and 
Development Corporation                       

Barbados PHILLIPS Maria F #38 Pine Road, Belleville 246-435-0839 aythawn@yahoo.com 
Aythawn Law Chambers & Rhema 
Business Consortium 

Barbados RUCK Deborah  F Briar Hall, Kendall Hill 246-424-9954 deborah.ruck@sbi.bb BS&T Food Division 

Barbados SARJEANT Judith  F Parris Gap, Westbury Road 246-228-0320 jsarjeant@caribsurf.com Call the Planet Corporation 

Barbados SKEETE Michelle F "Armig" Warners Terrace 246-437-0583 oskeete@starcomnetwork.com Starcom Network Inc. 

Barbados STOUTE Jacqueline F Mangrove Park, Mangrove 246-416-4161 jstoute83@hotmail.com Gov't of Barbados-Min of Health 

Barbados TAYLOR Paul  M 6 Bird Hill, Haggatt Hall 246 436-1807 ptaylor@caribbeanhome.com Guardian General Insurance 

Barbados WAITHE Dave M Gooding Land, Deighton 246-418-0262 dwaithe@hotmail.com Lex Caribbean Law Offices 

Barbados WATSON  Allison F BIMAP Drive, Wildey 246-431-4200 office@bimap.com.bb 
The Barbados Institute of 
Management & Productivity 

Barbados WOODVINE Andre M Kingscote, #12-8th Ave, Belleville 246-435-1777 avine@caribsurf.com COSCAP 

 

mailto:sherita@caribsurf.com
mailto:nsc-bdos@caribsurf.com
mailto:davidneilands@supercentre.com
mailto:dparris@bidc.org
mailto:aythawn@yahoo.com
mailto:deborah.ruck@sbi.bb
mailto:jsarjeant@caribsurf.com
mailto:oskeete@starcomnetwork.com
mailto:jstoute83@hotmail.com
mailto:ptaylor@caribbeanhome.com
mailto:dwaithe@hotmail.com
mailto:office@bimap.com.bb
mailto:avine@caribsurf.com
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PC Specialist U.S.A 
Certificate in Network 
Security M.A. Information Technology North Eastern University    Boston, MA 24-Mar-04 15-Jun-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Managing Director Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Manager, Human 
Resources Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Divisional IT 
Specialist U.S.A. MS Networking  Information Technology 

Ntecom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 15-Apr-05 6-May-05 

Technical Support 
Specialist 

Trainidad & 
Tobago 

Cisco Certified Network 
Administrator Information Technology 

BorderCom Intln Business & 
Technology Learning Center 

141 Eastern Main Road, St. 
Augustine 9-Feb-04 13-Feb-04 

Administrator U.S.A. Customer Mgmt 
Knowledgement 
Management 

The Resource Center for 
Customer Serv Professionals Atlanta , Georgia 30-Jan-05 3-Feb-05 

Administrative 
Officer/ Accountant U.S.A 

Certificate Program in 
Emerging Markets Finance 

Fordham University, Bronx, 
NY 

411 East Fordham Road, Bronx, 
NY 10458 25-May-04 8-Aug-04 

IT Co-ordinator 
Trainidad & 
Tobago 

Cisco Certified Network 
Administrator Information Technology 

BorderCom Intln Business & 
Technology Learning Center 

141 Eastern Main Road, St. 
Augustine 9-Feb-04 13-Feb-04 

Associate Attorney-
at-Law  U.S.A. Internship at Law Office Information Technology The Tech Law Office 

750 B Street, Suite 2850, San 
Diego CA 92101 15-Mar-05 14-May-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 
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Dominica BARON Tamar F 7130 Pichelin 767-446-3411 tbaron@oecs-edu.org OECS Export Development Unit 

Dominica BOBB  Daryll M 13 Goodwill Road 767-265-1713 darylbobb@hotmail.com Seventh Silver Star Inc 

Dominica BUTLER  Kym F Bay Front, P.O. Box 173 767-448-2780 dexia@cwdom.dm 
Dominica Export/Import Agency 
(Dexia) 

Dominica BYNOE Brian M 19 Rose Street 767-448-3313 bynoeb@hotmail.com 
Ministry of Agriculture, Environment, 
Lands & Survey Div. 

Dominica FADELLE Jacqueline F Reigate, 767-448-2156 jfadelle@nbd.dm National Bank of Dominica  

Dominica GEORGE   Patrick M 84 River Street, Roseau 767-440-0375 
george_patrick@hotmail.com/ 
financial@cwdom.dm Financial Intelligence Unit  

Dominica GUTHRIE  Lynford M  Lynford 767-448-2194 gabco@cwdom.dom 
Josephine Gabriel & Co Ltd                    
Valley Road, Roseau 

Dominica JOHNSON Clem M P.O. Box 2078 767-448-3190 johnsonc@cwdom.dm Island Locations 

Dominica KNIGHT Ronald M Timmit 767-449-3469 ronald_knight@hotmail.com Apex Services 

Dominica Knights Aiandra  F Checkhall 767-449-3486 aiandra.knights@ncb.com National Bank of Dominica 

Dominica LAVINIER Timothy M P.O. Box 2113 767-449-9236 lethal_tim@hotmail.com Ministry of Education 

Dominica LETANG Rhoda F 5A River Street, Roseau 767-448-2045 rletang@dominica.dm National Development Corporation  

Dominica MCDOWILL Paul M 64 Hillsborough Street 767-255-2370 mpaul@nbd.dm National Bank of Dominica 

 
 

mailto:tbaron@oecs-edu.org
mailto:darylbobb@hotmail.com
mailto:dexia@cwdom.dm
mailto:bynoeb@hotmail.com
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Information 
Assistant Barbados Record Management Records Management UWI, Cave Hill Campus Cave Hill, Barbados 21-Jun-04 31-Jul-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Land Surveyor U.S.A Design of Geo databases Information Technology 
Environmental Systems 
Research Institute  

8620 Westwood Center, Vienna, 
VA 22182 6-Jan-04 12-Feb-04 

Operations/ 
Compliance Officer Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Financial 
Investigator / 
Detective Constable Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

General Manager Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Marketing Officer Dominica CompTIA Training Information Technology Business Training Cener 
36 Great George Street, P.O. Box 
2203 Roseau 30-Nov-04 24-Feb-05 

Legal Assistant U.S.A 
Securities Law and 
Regulartory Structure Finance University of Pennsylvania  San Francisco, CA 22-Aug-04 27-Aug-04 

Teacher U.S.A Database Management Information Technology International College  Naples, Florida 2-May-04 24-Dec-04 

Industry Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 
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Dominica MORANCIE Ayoub M Trafalgar 767-448-2849 
ayoub.morancie@scotiabank.com/ 
scotia@cwdom.dm Scotiabank  

Dominica PASCAL Joannes M 131 Grommier Street, Bath 767-448-6374 lloydpascal@hotmail.com Dominica Export Import Agency 

Dominica ROCQUE Alix  F 
35 R.B.C. Housing Scheme, Bath 
Estate 767-448-1827 sniper_A19@hotmail.com Unemployed 

Dominica ROLLE Amber  F Hillsborough Estate 767-449-6264 arolle@oecs-edu.org OECS Export Development Unit 

Dominica ROMAIN-HARRY  Beverly F Financial Centre, 4th Floor 767-448-2240 bharry@oecs-edu.org 
Organisation of Eastern Caribbean 
States - Export Development Agency 

Dominica STEDMAN Lucia  F 36 Great George Street, Box 2203 767-448-0248 lstedman@hotmail.com Business Training Centre Ltd. 

Dominica THOMAS Albert M Fond Canie 767-448-3821 alberthom45@hotmail.com/ athomas@rccu.net Roseau Coop Credit Union Ltd  

Dominica WALLACE Malcolm M Moore Park 767-225-3656 naya_da@hotmail.com Ministry of Agriculture 

Grenada ASHBY Jennifer F Mt Royal 473-443-8195 jandeduncan@caribsurf.com Grenada Food & Nutrition Institute 

Grenada BLEASDILLE Stephanie F La Tante 473-440-1015 hag@caribsurf.com Housing Authority of Grenada 

Grenada CAMPBELL Anne F 
True Blue, P.O. Box 70, St. 
George's 473-444-3944 macford@caribsurf.com 

McIntyre Bros Ltd & Caribbean 
Horizon Tours & Services                       

Grenada CLARKE Yvonne  F Beau Lieu 473-440-3156 no e-mail address Sunny Side School 

Grenada DOWDEN Sandra F Westerhall, St. David's 473-443-3466 ncbgnd@caribsurf.com 
National Commercial Bank Grenada 
Ltd -  

 

mailto:ayoub.morancie@scotiabank.com
mailto:ayoub.morancie@scotiabank.com
mailto:lloydpascal@hotmail.com
mailto:sniper_A19@hotmail.com
mailto:arolle@oecs-edu.org
mailto:bharry@oecs-edu.org
mailto:lstedman@hotmail.com
mailto:alberthom45@hotmail.com
mailto:naya_da@hotmail.com
mailto:jandeduncan@caribsurf.com
mailto:hag@caribsurf.com
mailto:macford@caribsurf.com
mailto:ncbgnd@caribsurf.com
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Account Manager 
/Compliance Officer Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Coordinator  U.S.A. 
Postharvest Principles & 
Practices Agrbusiness University of Idaho Moscow, ID 83844 1-Mar-05 19-Mar-05 

  Jamaica Job Attachment Agribusiness 
College of Agriculture, 
Science & Education Port Antonio 31-May-04 24-Jun-04 

Business 
Development Officer U.S.A 

Competitive Marketing 
Strategy Program Misc 

University of Pennsylvania, 
Wharton Business School Philadelphia, PA 13-Jun-04 19-Jun-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Managing Director/ 
Owner U.S.A 

Microsoft Certified Trainer 
Training Information Technology CNID, Plantation, FL 

6299 W. Sunrise Blvd., Suite 220 
Plantation. FL 33313 1-May-04 6-May-04 

Manager Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Extension Field 
Officer U.S.A Certificate in Agribusiness Agribusiness 

Institute of Applied 
Agriculture, Univ of Maryland College Park, MD 22-Jan-04 15-May-04 

Nutrition Officer U.S.A. Food Technology  Agribusiness University of Idaho Moscow, ID 83844 9-Mar-05 28-May-05 

Recoveries Officer Barbados 
Risk & Portfolio 
Management Financial Services 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, Haggatt Hall, 
St. Michael 14-Mar-05 19-Mar-05 

Director, Tours & 
Rentals Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Teacher Barbados Record Management Records Management UWI, Cave Hill Campus Cave Hill, Barbados 21-Jun-04 31-Jul-04 

MA Compliance Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 
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Grenada FORSYTH Don M Perdmontemps 473-440-2650 dforsyth@grenlec.com Grenada Electricity Services Ltd. 

Grenada HARRIS  Sheila F St. Martin's, Lucas Street 473-435-1770 sharrisjuris@caribsurf.com Seon and Associates 

Grenada MINORS Michael M   473-440-6846 michael.minors@brydens.com Brydens & Minors Ltd 

Grenada NICHAEL Nichael F Belle-Vue 473-440-1015 hag@caribsurf.com Housing Authority of Grenada 

Grenada PAYNE-LEWIS Yvette F Springs 473-440-1759 psccu@caribsurf.com 
Public Service Cooperative Credit 
Union Ltd. 

Grenada PETERS Gerlan F Birch Grove 473-440-1759   
Grenada Public Service Coop Credit 
Union 

Grenada PETERS Ronald M  Point Salines, St Georges 473-444-2556 ronald@theamazingholiday.com Liberty Club Ltd                                      

Grenada PRICE Marcena F Tempe 473-440-5770 marcenaprice@hotmail.com 
Grenada Public Service Coop Credit 
Union 

Grenada RADIX  Peter M Grand Anse, St. George's,  473-456-4365 None Copyright Organisation of Grenada 

Grenada SEATON Joezett  F Paradise 473-438-3377 no e-mail address Unemployed 

Grenada VICTOR  Jacob M Mt. Gay, St. George's 473-440-9482 
hag@caribsurf.com/ 
brotherjakes@hotmail.com Housing Authority of Grenada -  

Grenada WILLIAMS Eric M Richmond Hill 473-440-2457 ewilliams@grenlec.com Grenada Electricity Services Ltd. 

St. Kitts 
/Nevis BASS Judy F 

#20 Stapleton Housing Project, St. 
Peter's 869-466-5607 sknfiu@hotmail.com Financial Intelligence Unit -  

 
 

mailto:dforsyth@grenlec.com
mailto:sharrisjuris@caribsurf.com
mailto:michael.minors@brydens.com
mailto:hag@caribsurf.com
mailto:psccu@caribsurf.com
mailto:ronald@theamazingholiday.com
mailto:marcenaprice@hotmail.com
mailto:ewilliams@grenlec.com
mailto:sknfiu@hotmail.com
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Electrical Engineer U.S.A Internship Information Technology 
Florida Keys Electric Co-Op 
Inc  Tavernier, Florida 15-Apr-04 18-Jul-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Director/Chief 
Financial Officer Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Recoveries Officer St. Maarten 
Credit & Collections 
Management Financial Services Cohen & Klein Consulting 

8362 Pines Blvd, Pembroke 
Pines, Fl 33024 22-Nov-04 27-Nov-04 

Marketing /Adnin 
Officer Grenada Train the Trainer Miscellaneous CMD (Eastern C'bean Inc.) Coyaba Hotel, St. Georges 19-Jul-04 23-Jul-04 

Cust 
Service/Delinquency 
Officer Barbados 

Risk & Portfolio 
Management Financial Services 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, Haggatt 
Hall, St. Michael 14-Mar-05 19-Mar-05 

Financial Controller Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Loans officer Barbados 
Risk & Portfolio 
Management Financial Services 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, Haggatt 
Hall, St. Michael 14-Mar-05 19-Mar-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

- St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 25-Jan-04 30-Jan-04 

Accountant Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Assistant Distribution 
Manager Barbados Internship  Information Technology 

Barbados Light & Power Co. 
Ltd. Garrison, St. Michael 30-Aug-04 17-Sep-04 

Office Manager Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 
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St. Kitts 
/Nevis CLARKE Tehara F P.O. Box, Bird Rock 869-465-8621 stormydesert_001@hotmail.com Gov't of St. Kitts & Nevis 

St. Kitts 
/Nevis CLARKE Fidela F 

124 Humming Bird Circle, Bird 
Rock 869-465-8621 castro66@hotmail.com Gov't of St. Kitts & Nevis 

St. Kitts 
/Nevis CONNOR Sheldon M The Alley 869-466-3137 ssbdba@caribsurf.com St. Kitts Social Security Boardd. 

St. Kitts & 
Nevis CROOKE Denzil M Delisle Walwyn & Co Ltd                  869-465-9872 dvcrooke@delislewalwyn.com Liverpool Row, Basseterre 

St. Kitts & 
Nevis DASILVA Austin "Gary" M 

 P.O. Box 142, Fort Street, 
Basseterre 869-465-2511 tdcdasilva@caribsurf.com 

St. Kitts Nevis Anguilla Trading & 
Development Co. Ltd                              

St. Kitts & 
Nevis FRANCE Ernie M 

P.O. Box 548, Main Street, 
Charlestown, Nevis 869-469-5430 tdcnevis@caribsurf.com 

St. Kitts Nevis Anguilla Trading & 
Development Co. Ltd                              

St. Kitts 
/Nevis FRANCIS  John M P.O. Box 1623, Basseterre 869-466-1940 john@dancebeat.net Dancebeat Records/SNAAP 

St. Kitts & 
Nevis MOURILLON Verieux M Bird Rock, Basseterre 

869-465-2537 
Ext 261 verieux.mourillon@eccb-centralbank.org Eastern Caribbean Central Bank             

St. Kitts 
/Nevis PRENTICE V M Hanleys Road, Gingerland 869-469-8436  vcp105@yahoo.com Financial Services -  

St. Kitts 
/Nevis QUEELEY  Ian,  M Main Street, Dieppe Bay 869-465-7294 qsugardoc@hotmail.com 

The Royal St. Christopher & Nevis 
Police Force - 

St. Kitts & 
Nevis SIMPSON James M  Bird Rock, Basseterre 

869-465-2537 
Ext 261 james.simpspn@eccb-centralbank.org Eastern Caribbean Central Bank             

St. Kitts 
/Nevis SUTTON Heidi-Lynn F Butlers, St. James' Parish 869-469-8622 nialegal@caribsurf.com/ hds77@lawyer.com Nevis Island Administration - 

St. Kitts 
/Nevis THOMAS Sandra F Bird Rock 869-465-5434 sandrax85@hotmail.com 

Ministry of Finance, Mktng & 
Development 

 
 

mailto:stormydesert_001@hotmail.com
mailto:castro66@hotmail.com
mailto:ssbdba@caribsurf.com
mailto:dvcrooke@delislewalwyn.com
mailto:tdcdasilva@caribsurf.com
mailto:tdcnevis@caribsurf.com
mailto:john@dancebeat.net
mailto:verieux.mourillon@eccb-centralbank.org
mailto:vprentice@nevisfinance.com
mailto:qsugardoc@hotmail.com
mailto:james.simpspn@eccb-centralbank.org
mailto:nialegal@caribsurf.com
mailto:sandrax85@hotmail.com
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Economist U.S.A 
Masters in Development 
Economics Development Economics Vanderbilt University  Nashville, TN 29-Dec-03 30-Jun-05 

Financial Inspector U.S.A MBA Finance Indiana Univ of Pennsylvania  Indiana, PA. 29-Dec-03 19-Dec-05 

Data Technician U.S.A. MSDBA Information Technology 
Ntecom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 4-Feb-05 2-Mar-05 

Chief Executive 
Officer Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Executive Director Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Director/ Marketing 
Manager Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Director, Human 
Resource  Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Regulations 
Supervisor Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

 Inspector of Police Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Director  Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

 Legal Counsel 
/Registrar of Local 
Companies Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Executive Assistant Trinidad Financial Markets Financial Services Euromoney  
225 Park Avenue, 6th Fl, New 
York, NY 10003 17-Jan-05 21-Jan-05 
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St. Kitts 
/Nevis THOMPSON Donald M 

P.O. Box 957, Bird Rock Ext, 
Basseterre 869-466-8203 

donaldt@sknanb.com/ 
webmaster@sknanb.com 

St. Kitts/Nevis/Anguilla National 
Bank -  

St. Kitts & 
Nevis WALTERS Michelle F Scarborough Village 869-469-2543 curundum@hotmail.com Dept of Physical Planning, Nevis 

St. Lucia ALCINDOR Fredora F Monchy 758-450-5856 fediva2002@yahoo.com Unemployed 

St. Lucia ALEXIS Ovid M P.O. Box 842, Gablewoods Mall,  758-453-6244 wholesomemusic@candw.lc 
Wholesome Music 
Productions/Publications 

St. Lucia ANTHONY Felicia  F Boguis Post Office 458-452-2279 anthonyfelicia@hotmail.com Folk Research Centre 

St. Lucia AUGUSTIN Martha F P.O. Box 1642 758-384-9726 marthastarr3@hotmail.com 
The National Ins. Property 
Development & Mgmt Co. Ltd. 

St. Lucia AUGUSTIN Gidden M Bois D'Orange 758-452-0819 giddena@hotmail.com J.Q Charles Ltd. 

St. Lucia BISCETTE Christine F York Hill, La Clery 268-453-6807 cbiscette@hotmail.com Ministry of Finance 

St. Lucia BLAIZE John  M Leslie Land P.O. 758-584-8483 jeblaize@hotmail.com 
National Archives Authority of St. 
Lucia 

St. Lucia BROWN Marcus  M C/o G.P.O.  758-453-1213 marcus_brown5@hotmail.com Guardian and Trinidad Mutual Ins. 

St. Lucia BUTCHER Randolph M Tabor Hill  758-451-4258 purchasing@sludistillers.com St. Lucia Distillers Ltd. 

St. Lucia CAESAR Alvin M Morne Du Don 758-453-6309 alvincaesar@hotmail.com Gov't of St. Lucia - Statisitical Dept. 

St. Lucia CHARLES Nancy F Grace Post Office 758-455-3075 frootsy@candw.lc Frootsy Foods Ltd. 

 
 

mailto:donaldt@sknanb.com
mailto:donaldt@sknanb.com
mailto:curundum@hotmail.com
mailto:fediva2002@yahoo.com
mailto:wholesomemusic@candw.lc
mailto:anthonyfelicia@hotmail.com
mailto:marthastarr3@hotmail.com
mailto:giddena@hotmail.com
mailto:cbiscette@hotmail.com
mailto:jeblaize@hotmail.com
mailto:marcus_brown5@hotmail.com
mailto:purchasing@sludistillers.com
mailto:alvincaesar@hotmail.com
mailto:frootsy@candw.lc
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Acting Senior 
Manager Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Physical Planning 
Officer Jamaica 

Postgraduate Dip in 
Geographic Info System 

Knowledgement 
Management 

University of Technology, 
Jamaica 237 Old Hope Road, Kingston 6 19-Oct-04 15-May-05 

- St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 25-Jan-04 30-Jan-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Secretary St. Lucia Master CIW Designer Information Technology Cable & Wireless College 
P.O. Box 111, Bridge Street, 
Castries 13-Oct-03 31-Oct-03 

Accountant U.S.A Diploma in Finance Finance University of Berkley Berkeley, CA 6-May-04 21-Nov-04 

Database 
Administrator U.S.A Web Design Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 4-Mar-04 20-Jul-04 

Administrative 
Cadet Barbados Internship - Insurance Audit Financial Services Insurance Management  Roebuck Street, Bridgetown 25-Oct-04 5-Nov-04 

Archives Assistant St. Lucia Master CIW Designer Information Technology Cable & Wireless College 
P.O. Box 111, Bridge Street, 
Castries 13-Oct-03 31-Oct-03 

I.S. Supervisor 
Trainidad & 
Tobago 

Cisco Certified Network 
Administrator Information Technology 

BorderCom Intln Business & 
Technology Learning Center 

141 Eastern Main Road, St. 
Augustine 9-Feb-04 13-Feb-04 

Maintenance & 
Cooperage Trainee 

Trainidad & 
Tobago Job Attachment Agribusiness/Cooperage Angostura Ltd. 

The House of Angostura, 
Angostura St, Laventille 8-Mar-04 2-Apr-04 

Statistical Assistant 
III U.S.A. Networking , MCSE Information Technology 

Ntecom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 22-Jan-05 15-Mar-05 

Office Manager/ 
Accountant Dominica Peachtree Accounting Finance Business Training Center Ltd. 

36 Great George Street, P.O. Box 
2203 Roseau 24-May-04 27-May-04 
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St. Lucia COMBIE Shirley F 
Old Victoria Road, The Morne, 
Castries 758-459-0137 slufia@candw.lc/ scombie@hotmail.com Financial Intelligence Authority -  

St. Lucia COOPER Catherine F 
Cr Jeremie & Cadet Streets, 
Castries 

758-456-
5036/37 coxco@candw.lc Cox & Co. Ltd,  

St. Lucia DAVIS Chanda F Entrepot 758-458-1042 nappy_sistah@hotmail.com 
Caribbean Microfinance (Caribbean) 
Ltd. 

St. Lucia DURMAN Axel M Barre Denis, Qtr. Of Castrie 758-457-7137 
a_durman@hotmail.com/ 
bankofstlucia@candw.lc Bank of St. Lucia Intl Ltd -  

St. Lucia ELEUTHERIA Jn.Marie F Blanchard, Desruisseaux 758-455-0150   
Caribbean Microfinance (Caribbean) 
Ltd. 

St. Lucia EUGENE Sylvia F 
Morne Du Don Rd./P.O. Box CPS 
425 758-451-9134 sylvii@hotmail.com 

National Insurance Property Dev. 
Co.Ltd. 

St. Lucia FELIX Katherine F P.O. Box 823, 6 Manoel Street 758-451-4258 purchasing@sludistillers.com St. Lucia Distillers Ltd 

St. Lucia FEVRIER Robert M 
P.O. Box MF7010, Ciceron, 
Castries 758-453-6162 fevrier3@hotmail.com/ coopbank@candw.lc 1st National Bank St. Lucia Ltd -  

St. Lucia FREEMAN Patrick M Grande Riviere 758-452-1654 stlunatarch_mt@candw.lc 
National Archives Authority of St. 
Lucia 

St. Lucia HENRY Sylvester M Hospital Road 758-451-8179 sylvesterhenry@hotmail.com 
St. Lucia Chamber of Commerce, 
Industry & Agric 

St. Lucia ISAAC Avril F Sans Souci 758-458-9211 aisaac@cehi.org.lc 
Caribbean Environmental Health 
Instit 

St. Lucia JEAN Allison F 
P.O. Box GM 1000, Gablewoods 
Mall, Castries 758-468-2204 aajean@candw.lc 

Ministry of Labour Relations, Public 
Service and Cooperatives,  

St. Lucia JOHN Anne F 
P.O. Box RB2579, Rodney Bay, 
Gros Islet, Corinth, St. Lucia 758-450-3299 anneverne@accamail.com/ smfc@candw.lc 

St. Lucia Mortgage Finance & Co. 
Ltd 

 
 

mailto:slufia@candw.lc
mailto:coxco@candw.lc
mailto:nappy_sistah@hotmail.com
mailto:a-durman@hotmail.com
mailto:a-durman@hotmail.com
mailto:sylvii@hotmail.com
mailto:purchasing@sludistillers.com
mailto:fevrier3@hotmail.com
mailto:sylvesterhenry@hotmail.com
mailto:aisaac@cehi.org.lc
mailto:aajean@candw.lc
mailto:anneverne@accamail.com
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Financial 
Investigator Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Chief Operations 
Officer Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Microcredit Analyst Barbados 
Risk & Portfolio 
Management Financial Services 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, Haggatt Hall, 
St. Michael 14-Mar-05 19-Mar-05 

Compliance Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Microcredit Analyst Barbados 
Risk & Portfolio 
Management Financial Services 

Calidad Investment & 
Financial Svcs Inc.  

Mall Internationale, Haggatt Hall, 
St. Michael 14-Mar-05 19-Mar-05 

Administrative 
Officer U.S.A MBA Finance Indiana Univ of Pennsylvania  Indiana, PA. 29-Dec-03 30-Jun-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Manager Projects & 
Services Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Collections Assistant U.S.A. Training in Archives 
Knowledgement 
Management 

NARA Modern Archives 
Instit.   

700 Pennsylvania Avenue, 
Washington, DC 20408 20-Jan-05 9-Feb-05 

Junior Project 
Officer St. Lucia Web Design Information Technology ICT Training Institute 

Colony House, John Compton 
Hway, Castries 15-Mar-05 21-Mar-05 

Marketing Assistant St. Lucia Web Design Information Technology ICT Training Institute 
Colony House, John Compton 
Hway, Castries 15-Mar-05 21-Mar-05 

Deputy Permanent 
Secretary Barbados 

Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

  Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

 
 



 284

St. Lucia JOSEPH Benedict M Carellie Gardens 758-468-4746 albenjoe86@hotmail.com 
Gov't of St. Lucia - Inland Revenue 
Dept. 

St. Lucia JOSEPH Felice  F Praslin, Mon Repos P.O. 758-455-3076 frootsy@candw.lc Frootsy Foods Ltd. 

St. Lucia JOSEPH Aliezer  F Pavve Road, P.O. Box 1366 758-719-6862 no e-mail address M & C Drug Store 

St. Lucia LORDE Peter M 
4th Fl, Heraline Rock Bldg, 
Waterfront, Castries 758-468-4220 peterlorde1959@yahoo.com 

Ministry of Commerce, Small 
Enterprise Development Unit,  

St. Lucia MARQUIS Waine M Grand Riviere 758-452-1654 galawaine@slucia.com St. Lucia National Archives 

St. Lucia MATTHEW Donna F Cap Estate, Gros Islet 758-452-0517 
donna.matthew@ecfh.com/ 
deeboo69@yahoo.com 

East Caribbean Financial Holdings 
Ltd -  

St. Lucia MITILLE Julia F 13 St. Louis Street 758-451-8784 mitillej@hotmail.com Small Enterprise Development Unit 

St. Lucia PETERS Eurika F Mon Repos Post Office 758-455-3076 frootsy@candw.lc Frootsy Foods Ltd. 

St. Lucia PHILGENCE Euthalia  F 27 Victoria Street 758-714-4919 euthaliacass@yahoo.com 
James Belgrave Micro Enterprise 
Dev. Fund 

St. Lucia REGIS Phillippa  F Summersdale, P.O. Box C.P. 5306 758-468-2174 boodoom14@hotmail.com Office of the Prime Minister 

St. Lucia ROBERT Beverly M Bexon Post Office 758-451-2289 no e-mail address Unemployed 

St. Lucia 
ROSERIE-
MARQUIS Cecilia F Monier, Gande-Riviere, Gros Islet 758-450-2767 cmarquis@gosl.gov.lc/ doodsi@hotmail.com Ministry of Finance -    

St. Lucia SAMUEL Maron  M George Village, La Pensee 758-384-8247 jsa@carilec.org Caribbean Electric Utility Association 

 

mailto:albenjoe86@hotmail.com
mailto:frootsy@candw.lc
mailto:peterlorde1959@yahoo.com
mailto:galawaine@slucia.com
mailto:donna.mathew@ecfh.com
mailto:donna.mathew@ecfh.com
mailto:mitillej@hotmail.com
mailto:frootsy@candw.lc
mailto:euthaliacass@yahoo.com
mailto:boodoom14@hotmail.com
mailto:cmarquis@gosl.gov.lc
mailto:jsa@carilec.org
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Supervisor, Tax 
Intelligence U.S.A 

Tax Analysis & Revenue 
Forecasting  Finance 

Duke University - Dule Center 
for Intln Development Box 90237, Durham, NC 27708 18-Jun-04 17-Jul-04 

Sales Merchandiser St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 25-Jan-04 30-Jan-04 

Clerk St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 5-Apr-04 13-Apr-04 

Director Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Archives Assistant Barbados Job Attachment Archives Management 

UWI, Cave Hill 
CampU.S.A.rchives & Record 
Centre Cave Hill Campus, St. Michael 13-Oct-04 12-Nov-04 

Risk Manager Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Business 
Development Officer U.S.A 

Certificate in Pastry & 
Baking Arts Culinary Arts 

Institute of Culinary 
Education NY 26-Jul-04 28-Feb-05 

Production 
Supervisor Jamaica Agri-product processing Agribusiness 

HEART Trust/NTA Ebony 
Park Academy Toll Gate P.O. Clarendon 31-May-04 11-Jun-04 

Trainer and Business 
Support Officer Jamaica Job Attachment Agribusiness 

 Grace Food Processors 
(Canning) Ltd. 

2-6 Twikenham Close, Kingston 
11 1-Jun-04 12-Jun-04 

Accounts Clerk St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 25-Jan-04 30-Jan-04 

  Dominica 
AccPac Computerized 
Acctng Finance Business Training Center Ltd. 

36 Great George Street, P.O. Box 
2203 Roseau 23-Aug-04 26-Aug-04 

Ag. Supervisor, 
Financial Sector Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Systems 
Administrator U.S.A Microsoft Certifications Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 11-Mar-04 23-Jul-04 
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St. Lucia SERIEUX Eldon  M Praslin, Mon Repos P.O. 758-455-3076 frootsy@candw.lc Frootsy Foods Ltd. 

St. Lucia ST. ROSE Daisy F Morne Du Don  758-452-2574 dastrose@yahoo.com Eastern Caribbean Supreme Court 

St. Lucia ST.CLAIR  Gandolph M P.O. Box CP 5405 758-453-7385 cdf@candw.lc Cultural Development Foundation 

St. Lucia THOMAS Robert M Darling Road 758-452-2537 rthomas@oecs.org OECS Secretariat 

St. Lucia THOMAS  Michel M 
Heraldine Rock Building, The 
Waterfront 758-468-4213 mitandt@candw.lc Ministry of Commerce - St. Lucia 

St. Lucia WEEKES  Travis M c/o C.C.S.S., P.O. Box 614 758-452-4728 traweekes@hotmail.com Creole Theatre Workshop 

St. Lucia WELLS Phillip  M Block X, Apt 15 Coral Street 758-450-4035 wephil@hotmail.com J. Q. Charles Ltd. 

St. Lucia WILLIAMS Julita F Pavee Road 758-450-1015 julieruddy@hotmail.com Helen IT Systems 

St. Vincent BALCOMBE Nicolette F O'Brien's Valley 784-451-1407 balco15@hotmail.com Ministry of Agriculture & Fisheries 

St. Vincent BARKER Kyron  M New Montrose 784-582-8520 koombay@yahoo.com 
St. Vincent & The Grenadines 
Development Bank 

St. Vincent  BONADIE Anetha  F P.O. Box 391 784-456-2577 ofsh.fin@cribsurf.com Offshore Finance Authority 

St. Vincent BULLOCK  Linda F Bambou Pass 784-458-0748 
lblcompliance@vincysurf.com/ 
lindarbullock@hotmail.com Royal Bank Limited - 

St. Vincent BURKE Ovid M C/o St Vincent P.O. 784-495- ovidburke@hotmail.com Min. of Telecommunications 

 
 

mailto:frootsy@candw.lc
mailto:dastrose@yahoo.com
mailto:cdf@candw.lc
mailto:rthomas@oecs.org
mailto:mitandt@candw.lc
mailto:traweekes@hotmail.com
mailto:wephil@hotmail.com
mailto:julieruddy@hotmail.com
mailto:balco15@hotmail.com
mailto:koombay@yahoo.com
mailto:ofsh.fin@cribsurf.com
mailto:ovidburke@hotmail.com
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Managing Director U.S.A 
Microbiology & Food Safety 
Course Agribusiness 

Pennsylvania State University 
- Penn State Berks-Leigh 
Valley College Reading, PA 19610 4-Jun-04 13-Jun-04 

Library Assistant Dominica Website Design Information Technology Business Training Center Ltd. 
36 Great George Street, P.O. Box 
2203 Roseau 23-Aug-04 26-Aug-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Systems Support 
Technician U.S.A. Networking Certification Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 2-Nov-04 2-Mar-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Applications 
Administrator U.S.A 

Information Systems 
Databases Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 11-Mar-04 23-Jul-04 

Accounts Clerk St. Lucia Microsoft Office Suite Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 25-Jan-04 30-Jan-04 

Agricultural 
Instructor Jamaica Job Attachment Agribusiness 

Rural Agriculture 
Development Authority Hope Garden, Kingston 6 14-Jun-04 9-Jul-04 

Project Officer Barbados Internship in Credit Analysis Financial Services 
Bank of Butterfield & 
Enterprise Growth Fund 

1 Beckwith Place, Broad St, 
Bridgetown 7-Mar-05 18-Mar-05 

Manager 
Administration Grenada Train the Trainer Miscellaneous CMD (Eastern C'bean Inc.) Coyaba Hotel, St. Georges 19-Jul-04 23-Jul-04 

 Compliance Officer Barbados 
Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Documentation 
Officer U.S.A. Info Technology Information Technology 

Netcom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 4-Nov-04 5-Feb-05 
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St. Vincent HAYNES Priscilia F Prospect P.O. 784-456-8578 phaynes@vinlec.com St. Vincent Electricity Services Ltd. 

St. Vincent HOMER Patterson M Yambou, Mesopotamia P.O.  784-528-1505 pattersonhomer@hotmail.com Cooperative Department -  

St. Vincent HUGGINS Desserie F Langley Park 784-527-2317 huggins95@hotmail.com Self-employed 

St. Vincent JARVIS Alexis  M P.O. Box 621 784-456-9419 jdja_alexis@hotmail.com Min. of Telecommunications 

St. Vincent KNIGHTS Sherma F Mt. Pleasant 784-458-5531 nlecia17@yahoo.com Ministry of Agriculture 

St. Vincent MINORS Kateisha F Cane End Village 784-457-1603 svmc@caribsurf.com 
St. Vincent & the Grenadines 
Marketing Corporation 

St. Vincent MORRIS Philmon M Fair Hall, C/o P.O. Box 540 784-456-1701 amorris@vinlec.com St. Vincent Electricity Services Ltd. 

St. Vincent ONU Telojo F 
1st Fl, Methodist Bldg, Granby 
Street, Kingstown 784-451-2235 sedusvg@vincysurf.com 

Small Enterprise Development Unit 
(SEDU) 

St. Vincent  ROBINSON St. Clair M  Arnos Vale 784-456-6744 julis@karibcable.com Robinson Construction Co Ltd, 

St. Vincent  
SEUDATH-
SINGH Sasha F Granby Street, Kingstown 784-456-1762 att.gen.chambers@caribsurf.com Ministry of Legal Affairs,  

St. Vincent STAPLETON Anika  F Campden Park P.O. 784-457-8178 s_nika@hotmail.com St. Vincent Marketing Corporation 

St. Vincent WILLIAMS Grenville M P.O. Box 2223, Questelles 784-593-2621 
grenville_gtw@yahoo.com/ 
grenville@vincysurf.com Financial Intelligence Unit -  

St. Vincent YOUNG Mischka F GPO Box 106 784-457-4437 mischkayoung@hotmail.com National Archives Dept 

 
 

mailto:phaynes@vinlec.com
mailto:pattersonhomer@hotmail.com
mailto:huggins95@hotmail.com
mailto:jdja_alexis@hotmail.com
mailto:nlecia17@yahoo.com
mailto:svmc@caribsurf.com
mailto:amorris@vinlec.com
mailto:sedusvg@vincysurf.com
mailto:julis@karibcable.com
mailto:att.gen.chambers@caribsurf.com
mailto:s_nika@hotmail.com
mailto:mischkayoung@hotmail.com
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Environmental 
Health & Safety 
Officer St. Lucia 

Computer Technical 
Specialist Information Technology 

Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 29-Mar-04 3-Apr-04 

Cooperative 
Officer/Chief 
Inspector Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Farm Operator Trinidad Farm Certification Program Agribussiness NAMDEVCO Siparia Erin Road, Debe 15-Feb-05 19-Feb-05 

Networl 
Administrator U.S.A. CWNA, CCNA Information Technology 

Ntecom Information 
Technology 

350 5th Avenue, Suite 717, New 
York, NY 10018 18-Feb-05 1-Mar-05 

Statistical Field 
Officer Barbados Database Training Information Technology Advantage Training Solutions 

2nd Avenue, Belleville, St. 
Michael 27-Oct-04 29-Oct-04 

Receptionist St. Lucia Microsoft Access Information Technology 
Ameritech Global Services 
(St. Lucia) Ltd. 28 Micoud Street, Castries 4-Apr-04 6-Apr-04 

IT Technical 
Support Officer Barbados Internship in Networking Information Technology 

Barbados Light & Power Co. 
Ltd. Garrison, St. Michael 15-Mar-04 3-Apr-04 

  Barbados Intellectual Property Knowledge Management Aurora - CRISP Barbados 23-Jan-05 25-Jan-05 

Owner/Director Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Crown Counsell II Barbados 
Executive Leadership 
Seminar Leadership CMD/Aurora - CRISP Barbados 17-Apr-05 19-Apr-05 

Accounts Clerk Dominica CompTIA Training IT Business Training Center Ltd. 
36 Great George Street, P.O. Box 
2203 Roseau 17-May-04 22-May-04 

Training/Legal 
Officer Barbados 

Anti-Money Laundering 
Seminar Financial Services Aurora - CRISP Barbados 20-Feb-05 22-Feb-05 

Library Assistant U.S.A. Training in Archives 
Knowledgement 
Management 

NARA Modern Archives 
Instit.   

700 Pennsylvania Avenue, 
Washington, DC 20408 20-Jan-05 9-Feb-05 
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START/Benin 
 

QUARTERLY REPORT 
JANUARY 1 – MARCH 31, 2005 

 
 
I. NARRATIVE REPORT 
 
Background: 
 
Since the National Conference in 1990 which laid the foundation for its political and economic 
liberalization, Benin has continued to make progress in building a stable democracy. Outside 
observers have praised Benin for having organized three legislative elections and three 
presidential elections that were judged transparent, peaceful and fair. Benin is now poised to hold 
municipal elections for the first time ever. However, Benin faces formidable challenges to 
achieving sustainable development. According to the United Nations Development Report for 
2002, Benin ranks 153 among 173 countries in terms of overall quality of life. Per capita income 
for 2000 was $US 370. An estimated 33% of the population lives below the poverty line. Overall 
literacy for persons aged 15 to 49 is 37.4%. Child mortality is 154 per 1000. Maternal mortality 
is 500 per 100,000. According to UNAIDS figures, prevalence of HIV among adults is estimated 
at 4.1%. 
The USAID Mission to Benin was re-established in December 1991 with an overriding objective 
to help consolidate both economic restructuring and the democratization process in Benin. The 
mission’s program focuses primarily on developing Benin’s human resource base through 
improving the quality of and access to basic education and strengthening family health services 
in both the private and public sectors.  
USAID/Benin’s strategy combines three approaches: (1) the establishment of a quality basic 
education system that prepares the younger generations for a productive role and effective 
leadership within their society; (2) the support and expansion of family health services, including 
HIV prevention and child survival programs and (3) the consolidation of the democratic process 
and creation of an enabling environment for participatory development.  
 
USAID/Benin’s governing strategic objectives are: 
 
Strategic Objective One: More Children Receive a Quality Basic Education on an Equitable 

Basis 
Strategic Objective Two: Increased Use of Family Health Services and Prevention Measures 

Within a Supportive Policy Environment 
Special Objective:   Improved Governance in Productive and Social Sectors 
 
 
 
Expected Results: 
 
AED is to assist USAID/Benin in implementing its training program to effectively and 
efficiently support the achievement of its strategic objectives.  To do this, AED is to administer 
the U.S.-based training program and to implement post-training follow-on programs to assist the 
trainees in using their new skills in their jobs. 
 
Training is funded by the different Strategic Objectives (SOs), and consists of (1) U.S. Long-
term Academic training, (2) U.S. Short-term Technical training. 

http://www.usaid.gov/bj/education/index.html
http://www.usaid.gov/bj/health/index.html
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Task Order Administration: 
 
The task order was signed on June 16, 2003 with the period of performance running through 
June 15, 2005.  There have been no modifications to the task order at this time. 
 
Participant Training: 
 
During this reporting period, AED continued the monitoring and support of one long-term 
academic participant and the placement of an additional long-term academic participant, Mr. 
Chabi. 
 
SO1 
 
Kouaro Yves Chabi 
Placement M.Ed. in Curriculum and Evaluation 
 
During this reporting period, AED received Mr. Chabi’s first TOEFL score of 546. As this score 
was just under the 550 minimum that is required for most universities, AED recommended that 
he retest to attain a higher score. At the end of this reporting period, Mr. Chabi was scheduled for 
a new exam date of March 31, 2005, in Lagos, Nigeria.   
 
AED is moving forward with Mr. Chabi’s placement and has every expectation that he will be 
placed for the fall 2005 semester, pending a minimum of 550 on his TOEFL exam.  Applications 
have been sent to the University of West Virginia at Morgantown, Arizona State University, 
Texas Prairie View A&M, and the University of North Carolina at Greensboro.  He was rejected 
at Greensboro, however.  
 
Jeremie Dovonou 
University of Arkansas (Public University, Fayetteville, Arkansas) 
M.Ed. in Secondary Education GPA- 4.0 
Expected Completion: December 2005   
 
Mr. Dovonou began his second semester at the University of Arkansas this semester. This is the 
first semester that Mr. Dovonou has been able to enroll full time in graduate courses, and AED is 
happy to report that he is doing well.  
 
In late March, AED was contacted by the University of Arkansas Sponsored Student Offices 
regarding Mr. Dovonou’s official transcripts. As stipulated by University regulations, Arkansas 
will need transcripts from the University of Benin (officially attested, stamped and signed by the 
University’s registrar's office) before Mr. Dovonou’s date of graduation. The University of 
Arkansas had sent their official copies to the University of Benin in late November to be 
officially attested, however the University of Benin did not respond. When contacted by AED 
regarding this matter, Mr. Dovonou relayed that his brother was personally seeing to the matter 
with the University of Benin regarding the transcripts and was in the process of obtaining new 
copies. (This has proved to be a timely process, as the University of Benin has not kept the 
record on file.)  AED has reviewed the issue with Mr. Dovonou and The University of Arkansas’ 
Sponsored Student Office and has volunteered to assist in anyway necessary to help facilitate the 
process.  AED is closely monitoring the matter and will keep the Mission updated of any 
potential problem areas in the future. 
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AED staff member Meaghan Brady conducted a campus visit to the University of Arkansas in 
mid-April, and a report on this visit will be in the next report.  Meanwhile, a campus visit report 
is being prepared and will be sent to the Mission in the near future.   
   
I. STATISTICAL REPORT 
 
Name Gender Contact 

Information 
Training 
Provider 

GPA Last 
Contact

Problems/Solutions 

Jeremie 
Dovonou 

Male 740 Eagle #4  
Fayetteville, 
AR 72701 

University 
of 
Arkansas 

4.0 3/24/05 Please see above. 

       

 
II. FINANCIAL REPORT 
 
Participant Training Budget 
 
Type of 
Disbursement 

Education/ 
Training 

Allowances Travel Insurance Other Total for 
this 
Quarter 

Cumulative
TOTAL 

Participant        
Jeremie 
Dovonou 

$0.00 $ 3030.00 $0.00 $0.00 $0.00 $3030.00 $24,533.48 

Kouaro Ives 
Chabi 

$238.00 $0.00 $0.00 $0.00 $0.00 $238.00 $573.00 

TOTAL $238.00 $3030.00 $0.00 $0.00 $0.00 
 

$3,268.00 $25,106.48 

 
 
Administrative Budget 
 
Please see attached.



 
 
 
 

 
 
 
 

QUARTERLY REPORT 
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Submitted by: 
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Submitted on: 
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START/Benin 
 

QUARTERLY REPORT 
APRIL 1 – JUNE 30, 2005 

 
 
I. NARRATIVE REPORT 
 
Background: 
 
Since the National Conference in 1990 which laid the foundation for its political and 
economic liberalization, Benin has continued to make progress in building a stable 
democracy. Outside observers have praised Benin for having organized three legislative 
elections and three presidential elections that were judged transparent, peaceful and fair. 
Benin is now poised to hold municipal elections for the first time ever. However, Benin 
faces formidable challenges to achieving sustainable development. According to the 
United Nations Development Report for 2002, Benin ranks 153 among 173 countries in 
terms of overall quality of life. Per capita income for 2000 was $US 370. An estimated 
33% of the population lives below the poverty line. Overall literacy for persons aged 15 
to 49 is 37.4%. Child mortality is 154 per 1000. Maternal mortality is 500 per 100,000. 
According to UNAIDS figures, prevalence of HIV among adults is estimated at 4.1%. 
The USAID Mission to Benin was re-established in December 1991 with an overriding 
objective to help consolidate both economic restructuring and the democratization 
process in Benin. The mission’s program focuses primarily on developing Benin’s human 
resource base through improving the quality of and access to basic education and 
strengthening family health services in both the private and public sectors.  
USAID/Benin’s strategy combines three approaches: (1) the establishment of a quality 
basic education system that prepares the younger generations for a productive role and 
effective leadership within their society; (2) the support and expansion of family health 
services, including HIV prevention and child survival programs and (3) the consolidation 
of the democratic process and creation of an enabling environment for participatory 
development.  
 
USAID/Benin’s governing strategic objectives are: 
 
Strategic Objective One: More Children Receive a Quality Basic Education on an 

Equitable Basis 
Strategic Objective Two: Increased Use of Family Health Services and Prevention 

Measures Within a Supportive Policy Environment 
Special Objective:   Improved Governance in Productive and Social Sectors 
 
 
 
Expected Results: 
 

http://www.usaid.gov/bj/education/index.html
http://www.usaid.gov/bj/health/index.html
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AED is to assist USAID/Benin in implementing its training program to effectively and 
efficiently support the achievement of its strategic objectives.  To do this, AED is to 
administer the U.S.-based training program and to implement post-training follow-on 
programs to assist the trainees in using their new skills in their jobs. 
 
Training is funded by the different Strategic Objectives (SOs), and consists of (1) U.S. 
Long-term Academic training, (2) U.S. Short-term Technical training. 
 
Task Order Administration: 
 
The task order was signed on June 16, 2003 with the period of performance running 
through June 15, 2005.  During the past quarter, AED and the Mission worked on a 
modification of the task order to continue training programs through 2007.  As of the end 
of this quarter, AED had signed the modification, with qualifications.  The Mission had 
not signed, however.  AED has established a risk authorization to allow us to continue 
working in good faith that USAID intends to sign the task order modification in the near 
future. 
 
Participant Training: 
 
During this reporting period, AED continued the monitoring and support of one long-
term academic participant and the placement of an additional long-term academic 
participant, Mr. Chabi. 
 
SO1 
 
Kouaro Yves Chabi 
Placement M.Ed. in Curriculum and Evaluation 
 
During this reporting period, Mr. Chabi retested on the TOEFL a second and third time. 
At the time of this report, Mr. Chabi’s TOEFL scores were all below the 550 minimum 
required by most universities for admittance. His score history is as follows: 
 
1) November 2004: 543 Total (207 computer equivalency) 
2) March 2005: 197 Total (527 Paper-based exam equivalency) 
3) May 2005: 207 Total (543 Paper-based exam equivalency) 
 
In late June, the Mission informed AED that they would not fund any more TOEFL 
exams for Mr. Chabi. As a result, AED is currently working on conditional acceptances 
or TOEFL score waivers at West Virginia University, Texas Prairie A&M (HBCU), and 
The University of Arizona. Mr. Chabi was denied admittance to the University of North 
Carolina, Greensboro. AED will keep the Mission updated as to the application status of 
Mr. Chabi at the three remaining schools.  
 
 
Jeremie Dovonou 
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University of Arkansas (Public University, Fayetteville, Arkansas) 
M.Ed. in Secondary Education GPA- 4.0 
Expected Completion: December 2005   
 
Mr. Dovonou completed his second semester at the University of Arkansas this reporting 
period. This is the first semester that Mr. Dovonou has been able to enroll full time in 
graduate courses, and AED is happy to report that he is doing well.  
 
AED staff member, J. Meaghan Brady, conducted a campus visit to the University of 
Arkansas in mid-April and is happy to report that Mr. Dovonou is doing very well and 
excelling in both the academic and social aspects of campus life. A campus visit report is 
pending at this time. 
 
In early June, AED was pleased to learn that the University of Arkansas had finally 
received Mr. Dacono’s official transcripts (signed, stamped and attested) from the 
University of Benin. Mr. Dovonou’s brother had personally seen to this matter, and it had 
proved quite challenging and timely to gain these records. The resolution of this issue 
was a relief to all parties involved.  
 
Mr. Dovonou’s AETR and official transcript are pending at the time of this report, as Mr. 
Dovonou is currently waiting for a changed grade in Education Administration 5063. His 
professor has mistakenly reported the grade as a B, rather than an A. AED will follow up 
with the University and report when a resolution of this matter has been reached. 
  
   
I. STATISTICAL REPORT 
 
Name Gender Contact 

Information
Training 
Provider 

GPA Last 
Contact

Problems/Solutions

Jeremie 
Dovonou 

Male 700 North 
Garland 
Avenue A4, 
Fayetteville, 
AR 72701 

University 
of 
Arkansas 

4.0 6/07/05 Please see above. 

       

 
 
 
 
 
 
 
II. FINANCIAL REPORT 
 
Participant Training Budget 
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Type of 
Disbursement 

Education/ 
Training 

Allowances Travel Insurance Other Total for 
this 
Quarter 

Cumulative
TOTAL 

Participant        
Jeremie 
Dovonou 

$5,739.88 $3,030.00 $0 $0 $520.00 $9,289.88 $33,823.36 

Kouaro Ives 
Chabi 

$130.00 $0 $0 $0 $0 $130.00 $703.00 

TOTAL        
 
 
Administrative Budget 
 
Please see attached. 
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START / PTEPDP 
SEVENTH QUARTERLY REPORT  

JANUARY 01 – MARCH 31, 2005 
 

 
REPORT OUTLINE 

 
 

1. Follow-on and post training activities  
2. Initial selection of candidates Math (391US05001), Science (391US05002) and 

ESL (391US05003) Trainings for four months duration in October 2005  
3. Visa interviews at the US consulate of Math (391US05001), Science 

(391US05002) and ESL (391US05003) groups 
4. EPT waivers for Math (391US05001), Science (391US05002) and ESL 

(391US05003) 
5. English language remedial intensive training  
6. Call forward letters to candidates with US visas belonging to Math 

(391US05001), Science (391US05002) and ESL (391US05003) and follow up 
for NOC request to each provincial education department 

7. University linkages program 
8. PTEPDP newsletter March, 2005 issue (# 2) 
9. Planning for the eighth quarter 2005 
10. Accomplishments of seventh quarter 2005 
11. Financial summary of the seventh quarter (January 01 – March 31, 2005)  

 
Attachments: 
 
Annex I-a and I-b: Glimpses of the English Language Remedial Intensive Training at 
Quetta and Hyderabad 
 
Annex II: Glimpses of the Provincial Forum of Punjab 
 

******** 
 

1. Follow-On and Post Training Activities  
 

a) Provincial Forum on Experience Sharing in Punjab: Follow-On 
Workshop with Returned Participants 

 
AED has started its Follow-On / post-training activities with returned participants and their 
supervisors. On request from the authorities in Punjab, we organized our first provincial 
workshop / forum in Lahore on 27-28 March 2005. The main purpose of this meeting was 
to provide: (i) an opportunity for participants to share the achievements and challenges 
with regards to the application of their newly acquired knowledge and skills in their 
institutions and beyond with colleagues, their principals, provincial education authorities 
and other stakeholders; (ii) an opportunity to share experiences with implementing the 
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actions plans that they developed during their training in the US; and (iii) share 
suggestions for developing enabling environments to address the challenges and problems 
they face in their work places. The agenda of the meeting was shared with USAID / 
Pakistan.  
 
Participants at the forum included: (i) returned participants from the Punjab province; (ii) 
heads of their teacher training colleges; (iii) experts in Math, Science and ESL, who were 
invited to gauge the level and relevance of the knowledge the participants have acquired 
and discuss how far they are in implementation of their action plans; and (iv) senior 
officials of the University of Education / Department of Education. 
 
Ms. Saadia Chaudhary, Advisor to the Government of Punjab on Education and Donor 
Coordination inaugurated the workshop. In her address, she highlighted the fundamental 
role of teacher educators in improving primary education. She noted an increased 
realization that, to change the schools into learning institutions, the professional 
development of teachers for enhancing the quality of education was crucial.  
 
The Vice Chancellor of the University of Education (UE), Punjab appreciated USAID-
funded teacher training under AED’s PTEPDP and noted that it would help in improving 
teacher education / training that has a direct impact on class room teaching. Discussing the 
role of the government in follow-on activities and the implementation of PTEPDP alumni 
action plans, the Vice Chancellor assured the forum that action plans of individual teachers 
would be implemented by making them a part of the annual academic plan of their 
colleges. The University of Education is in the process of revising the learning material in 
its colleges and the action plans should become part of the curriculum document to ensure 
their full implementation. He said that the provincial government would arrange a three-
week workshop where AED’s returned teacher trainers would share and transfer their 
newly acquired teacher education skills to their professional colleagues beyond their 
government teacher training colleges, which will multiply the impact of the PTEPDP 
training.  
 
The PTEPDP participants shared their experiences in the US. They compared different 
aspects of teaching and learning in Pakistan with those in the US. The participants noted 
major differences between US and Pakistani classrooms, saying that the teaching in 
Pakistan is largely product-based and teacher-centered, whereas in America the classroom 
practices they observed were process-based and student-centered. The participants noted 
how impressed they were with the way American teachers would bring real life into their 
classrooms. Pakistani teachers were also left impressed with the way classrooms were fully 
equipped with the required resources for the teaching / learning process, which were used 
by the teachers to enhance learning and connect learning with real life.  
 
It was also discussed that the current examination system in Pakistan does not leave room 
for process-based and activity-based teaching to be evaluated given the lack of such a 
possibility and structure. The participants acknowledged that the Pakistani examination 
system encouraged rote-leaning and, to illustrate the point, talked about how math teaching 
in US classrooms, where American standards present a correlation between mathematical 
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concepts with the real life, was so different from Pakistan. Teachers concluded that their 
training under PTEPDP has exposed them to modern teaching / learning trends, paradigms 
and skills, and not only strengthened their content area. As a result of this training, 
participants said, they are now committed to change, which would imply shifting the 
traditional teaching paradigm towards a transformative paradigm through improving the 
standards of teacher education in Pakistan. 
 

b) Action Plans 
 

The participants were engaged in critical reflective thinking to review and discuss action 
plans with subject experts. In this activity, they were divided into three subject-based 
groups of Math, English and Science participants. Each group was facilitated by an expert 
(resource person) in the respective subject. Each participant shared the progress and the 
hurdles they were confronted with during the course of implementing their action plans in 
his / her respective group.  
 
The overall progress as reported by the groups included: 
 

• Some of the participants were able to implement the Direct Method while teaching 
ESL in their BEd classes; 

• One of the ESL group members had developed the English Language Teachers’ 
Guide for Grade Four. The Guide would be disseminated and shared with the wider 
teacher community across Pakistan after a review and commentary from the 
University of Education; 

• Some participants claimed that they had improved their students’ pronunciation and 
had implemented the M.I. theory for planning their lessons; 

• Some participants asserted that they had introduced and successfully used the 
Dimensions of Learning Theory in their BEd classes; and 

• Many participants mentioned putting their action plans into practice by using 
computer / OHP while delivering their classroom lessons; 

• Some participants were able to change the BEd students’ mindsets regarding 
activity based learning with special reference to Mathematics and Science; 

• A few participants were successful in initiating upgrades of laboratories in their 
respective parent institutes; 

• Some participants had influenced the principals of their teacher training colleges. 
As a result, principals had been very supportive of the returned participants with 
regards to their action plans. Similarly, with the prior permission of their principals, 
a few participants had shared their learning experiences and skills with their 
colleagues;  

• The ESL alumni have been most successful in implementing their action plans. 
Resource persons suggested changes in view of the contextual realities of the 
Science and Math alumni and their affect on implementing action plans.  

 
In addition to the above mentioned achievements, the three groups also pointed out some 
challenges they were confronted with during the course of implementing their action plans. 
AED and the University of Education will address these challenges. Also, a committee 
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comprising six members (two members from each subject group) was formed under the 
supervision of UCE. This committee will further identify various practical ways to fully 
ensure implementation of the returned participants’ action plans and other follow-on 
activities. 
  

******** 
 

2. Initial selection of candidates Math (391US05001), Science (391US05002) and ESL 
(391US05003) Trainings in October 2005  

 
During this quarter, AED’s program training unit conducted individual candidate 
assessments and short listed candidates for all provinces (with interviews for Punjab and 
NWFP taking place in the presence of their respective provincial representatives) for 
identifying / selecting potential Math, ESL and Science teacher trainers for four months of 
training at the three US partner universities (University of Montana, Oregon State 
University and George Mason University). 
 
The Balochistan and Sindh interviews had to be postponed because of the strike calls for 
March 31 and April 2, 2005 by the opposition parties, and will now be conducted later in 
April 2005. This will lead to having the next series of training programs in mid / late 
October 2005. 
 
The recruitment and selection process included wide dissemination of the opportunity via 
direct mail to all government teacher training colleges as well as through provincial 
education departments. Applications from candidates included detailed application forms, 
essays, EPTs, subject tests, medical examinations and other USAID and US Government 
required materials.  
 

******** 
 
3. Visa interviews at the US Consulate for Math (391US05001), Science 

(391US05002) and ESL (391US05003) participants scheduled for training in 
spring / summer of 2005 
 

The US Consulate scheduled interviews with potential participants for the months of 
January and February 2005. A total of 108 candidates appeared for US visa interviews at 
the consulate in Islamabad, out of which (as of April 8, 2005) 14 candidates got rejected, 
with the visa processing for the remaining candidates still under way. 
 
As of April 8, 2005, from the 30 Math group candidates: 19 candidates got US visas; 38 
Science group candidates: 17 candidates got visas; 28 ESL group candidates: 16 got their 
visas, whereas the remaining candidates are with pending status. 
 

******** 
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4. EPT waivers for Math (391US05001), Science (391US05002) and ESL 
(391US05003) candidates 

 
In view of the weak EPT scores of the candidates belonging to Math (391US05001), 
Science (391US05002) and ESL (391US05003) groups, AED followed the standard 
requirements of the mission and, after acquiring consent from its three training providers in 
the US, requested USAID/Pakistan to grant waivers to the short listed candidates for the 
training program starting in late April / early May 2005. 
 

******** 
 
5. English language remedial intensive training  
 
Short-listed candidates from Sindh and Balochistan have demonstrated exceptionally weak 
language skills and AED, in collaboration with provincial departments of education, 
arranged for 16 days of mandatory English Language Training, which was conducted by 
SPELT at the Government College of Education (M), Hyderabad and at the Bureau of 
Curriculum Extension Center, Quetta. Two USAID Mission representatives visited these 
centers while the training was in progress. (See Annex II for glimpses of the training). 

 
******** 

 
6. Call forward letters to candidates with US visas belonging to the Math 

(391US05001), Science (391US05002) and ESL (391US05003) groups, and follow-
up for NOC request to each provincial Education Department 
 

The final short listed candidates who acquire US visas are currently being notified by call 
forward letters containing all the necessary details. At the same time, a regular and 
intensive follow-up is in progress to acquire the No-Objection Certificates (NOC) from 
their relevant education departmental authorities from each province. 
 

******** 
 
7. University Linkages Program 
 
Although the university linkages program that entailed joint research, exchange visits 
between our training providers in the US and 2 universities in our focus provinces (Sindh 
and Balochistan) has not taken off due to the security concerns of the Mission, AED has 
facilitated an academic linkages program between the University of Education (UE) 
Lahore with two US universities (George Mason University and Oregon State University) 
for the development of teacher education and research in Punjab. The UE has received a 
grant of USD 2 million from the Higher Education Commission (HEC) for faculty 
development, joint research and exchange visits abroad, and this funding will be used by 
UE for doctoral studies and research at GMU and OSU.  
 

******** 
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8. PTEPDP Newsletter March, 2005 Issue (# 2) 

 
AED produced the March, 2005 issue (# 2) of the PTEPDP Newsletter. The Newsletter is 
helping participants to connect with each other and learn about each other’s activities and 
work. The Newsletter provides glimpses of AED’s activities and updates on how the 
training has helped candidates to improve their knowledge and skills as teacher trainers in 
their respective subjects.  

 
9. Planning for the eighth quarter 2005 
 
 Field interviews with Sindh and Balochistan short-listed candidates for October 2005 

groups of Math, ESL and Science Teacher trainers will be conducted. 
 A two day pre-departure orientation for departing groups is scheduled to take place on 

April 14 and 15, 2005 in Islamabad. 
 Three groups of teachers, Math (391US05001), Science (391US05002) and ESL 

(391US05003) will leave for the US on April 18th, 27th and 30th 2005, respectively. 
 A farewell reception is scheduled on April 26, 2005 for departing Science participants, 

which will also be attended by all returned participants as well as principles of their 
respective teacher training colleges. It will be held in the Government Elementary 
College of Education (W), Hussainabad, Karachi. Opening remarks will be delivered 
by Mr. Mohammad Hashim Leghari, Secretary of Education, Sindh. 
 AED will plan and organize provincial forums in Sindh, Balochistan and NWFP / 

FATA / AJK. The Sindh forum will be held in Karachi on April 27-28, 2005. Sindh 
Education Minister Dr. Hamida Khuhro is likely to inaugurate. 
 The AED program team plans to visit selected government teacher training colleges in 

all four provinces for monitoring purposes. 
 

******** 
 

10. Accomplishments of seventh quarter 2005 
 
 109 teacher trainers (principals and alternates) were selected and short-listed for the 

Math (391US05001), Science (391US05002) and ESL (391US05003) groups.  
 Field interviews for Fall 2005 (319US05004, 391US05005 and 391US05006) groups 

of Math, ESL and Science are in progress for identifying potential candidates from 
Federal, AJK, FANA, Punjab, NWFP, FATA, Sindh and Balochistan. 
 AED produced the March, 2005 issue (# 2) of the PTEPDP Newsletter. 

 
******** 
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11. Financial Summary of The Seventh Quarter (January 01 – March 31, 2005)  
 

Budget Category Budget Obligation Expenditures to 
March 31, 2005 

Balance of 
Budget 

Balance of 
Obligated 

Funds 

      
Management $1,642,365  1,320,000 $691,171 $951,194 $628,829 
Training Total $3,356,334  2,680,000 $1,573,906 $1,782,428 $1,106,094 
Total $4,998,699  $4,000,000 $2,265,077 $2,733,622 $1,734,923 
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1.  Summary of Accomplishments 
 

 63 teacher trainers are undergoing training at the three US universities.  
 
 The June 2005 issue (# 3) of the Pakistan Teacher Education and Professional 

Development Program (PTEPDP) Newsletter has been produced and disseminated. 
 
 Three provincial forums have been organized and carried out in Sindh, Punjab and 

Balochistan. 
 
 Five reports including the Report on the National Conference, the Training Need 

Assessment (TNA) Report and 3 reports on provincial forums have been produced. 
 
 The in-country PTEPDP proposal document has been developed and finalized for 

submission to USAID. 
 

******** 
 

 
2.  Current Program Activities 
 

On request from USAID, the Academy for Educational Development (AED) has 
submitted the technical proposal as well the budget for expansion of the “Pakistan 
Teacher Education and Professional Development Program” (PTEPDP) to include in-
country training of master teacher trainers. This expansion will focus on training an 
increased number of master teacher trainers, while continuing to build the capacity of 
Pakistani teacher training institutions and to facilitate long-range linkages between US 
teacher training institutions and their counterparts in Pakistan. An additional 
component of the PTEPDP expansion will support the Federally Administered Tribal 
Areas (FATA) and includes a female scholarship program in which AED will 
administer scholarships to 20 eligible women from FATA for their Bachelor of 
Education (B.Ed.) course at the Government Elementary College of Education (GECE) 
(Women), Jamrud, Khyber Agency, FATA. 

 
******** 

 
 
3.    Follow-On and Post Training Activities  
 

The primary objective of the PTEPDP program has been to improve mathematics, 
science and English language skills among teacher trainers in teacher education 
institutions across Pakistan though US-based training programs at participating 
universities.  The program’s focus has been to foster a more child-centered learning 
environment that reflects more effective teaching and learning and better school 
management. As follow-on to the US-based training, AED has organized provincial 
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forums/workshops to support and encourage interaction among the returned master 
teacher trainers, their principals and concerned government departments and private 
institutions.  During this quarter, AED organized two provincial forums in Sindh (26-
28 April, 2005) and in Balochistan (25-26 May, 2005). A total of 90 alumni and their 
heads attended the two forums. Primary activities during the forums included time for 
participants to revisit their action plans and commit to develop a monitoring and 
follow-on strategy to promote further professional development of teachers.  

 
Main objectives of the forums: 
 
• To bring together key stakeholders/institutions to reinforce their coordination and 

support for outreach training services 
 

• To determine the scope and extent of professional development activities by 
returned participants within and outside their teacher education institutions 
 

• To formulate an effective monitoring strategy to promote and share best practices 
across the provinces.  

 
The provincial forums included a variety of activities in which participants shared 
achievements and activities with their fellow colleagues, heads of institutions, 
concerned government officials and AED.  Participants communicated key successes, 
issues, and concerns to the Minister of Education, Secretary of Education and other 
senior officials, creating a forum rich for further dialogue, and motivated them to 
revisit “which strategies and methodologies worked well and which did not”. 

 
The forums emphasized professional development activities which AED could further 
support. Keeping in mind the needs identified by forum participants, AED plans to 
shift the focus of the follow-on strategy to address participants’ professional needs 
through subject-based workshops. 

 
As a result of participation in the forums, many positive outcomes were generated. One 
of these included an improved image of the returned trainers, who are now viewed by 
several education leaders in Pakistan as a much more valuable human resource. One 
principal stated, “Before this experience sharing forum I was not aware about the 
importance of the AED training and participants’ action plans and their significant 
role in teacher education. The forum was an eye opener for me. Now I understand how 
a US trained teacher educator can make a difference and bring positive change. I will 
plan a three day workshop with the support of the trainer immediately after this forum 
on communicative teaching”.  

 
 
Senior Officials at the Forums 

 
An additional positive outcome of the forums was that they generated increased 
interest amongst government education departments and their provincial authorities, 
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informing senior government officials regarding fundamental education issues and the 
status of teacher education in the provinces.  Key personalities who attended the AED 
forums included: the Minister of Education, Sindh - Dr Hameeda Khuhro, the 
Secretary of Education, Balochistan - Mr. Qayyum Nazar Changazi, Additional 
Secretary - Mr. Habib Ullah, Directors of the Provincial Institutes of Teacher 
Education (PITEs); and Directors of the Bureaus of Curriculum and Extension 
Centers/Wing (BOCEs) and USAID Officials. As evidenced by the presence of key 
government officials and ministers at these events, it was apparent the forums were 
well received. 

 
Both forums at Sindh and Balochistan were organized in an educational training 
institution to provide participants with a sound academic learning environment and 
to develop strong networks and linkages with the teacher education/training 
institutions at the provincial level. In Sindh, the forum was arranged at Aga Khan 
University, Institute for Educational Development (IED), while in Balochistan the 
venue of the forum was the Provincial Institute for Teacher Education (PITE), 
Quetta.  

 
 
Alumni Involvement at the Forums and Materials Creation 

 
In addition to involvement in forums and collaboration with other educational 
institutions and organizations, the alumni have also produced valuable resource 
materials in the form of guides, manuals and teaching learning aids that they are using 
and sharing with other teachers.  The AED program team has continued to support 
alumni in sharing their work and in peer reviews of these materials and resources to 
provide additional benefit to project beneficiaries. Some of our alumni have also 
compiled newspaper articles to be used as learning resources. Examples of alumni-
created materials and resources include: an activity and guide book for Grade 1 in ESL 
under the National Commission for Human Development (NCHD) teacher education 
program, creation of a resource room and 16 lesson plans on teaching of English, 
creation of science corners in grade 3, 4, and 5, a model questionnaire to assess the 
level of teacher learning, and modules for filter plants of water, transfer of energy, 
solar system and environmental protection.  

 
In the area of assessment, the alumni have also used a variety of monitoring tools to 
measure performance level of students and for teacher self-assessment. Some of the 
tools being used include: 

 
• Reflective journals and group presentations; 
• Rubric, checklist, test portfolio, and authentic assessment and self assessment 

exercises; 
• Daily assessments, asking questions about topics;   
• Value lines and exit cards, to write their views about the lesson;  
• Pre-test and post-test , aptitude tests and psychological tests; 
• Observation, objective tests and quizzes. 
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Teacher Trainers Apply Knowledge Gained 
 
PTEPDP  teacher trainers have been applying the modern teaching methods they have 
learned such as: reasoning, critical thinking, questioning, group work, brainstorming, 
think-pair-share strategy, and using self-developed resource materials such as flash 
cards, charts, pictures, models, games, and jigsaws and audio visual aids. Many 
students are now using computers as part of the learning process, including keyboards 
to write and share stories. They also demonstrate class work using an overhead 
projector. The teacher trainers have also benefited from tools which have helped them 
to be more effective in classroom management techniques including the use of base 
groups and the think-pair share strategy. 
 
The above techniques and tools have helped PTEPDP alumni to resolve a number of 
problems they have encountered in classroom teaching. For example, in their 
classrooms with up to 60-70 students, there is not sufficient time to teach a complete 
lesson when applying traditional teaching methods. Now with the use of the innovative 
techniques learned in the trainings, such as base grouping and other cooperative 
learning techniques, they have not only been able to manage the class more effectively 
and complete their lessons within the given time period, but they have also been able to 
generate more interest and encourage better learning amongst their students as well.  In 
addition, many teachers state they now feel more confident and relaxed, and their 
students ask more questions and absorb much more information than they did 
previously.  Lastly, teachers have taken more interest in activity-based teaching and are 
motivated to practice their newly acquired techniques in their classrooms more often.  

 
******** 

 
 

3.1  PTEPDP Newsletter June, 2005 issue (# 3) 
 

AED program teams (Training and Follow-On) produced the quarterly PTEPDP 
newsletter June, 2005 issue # 3. The newsletter serves two primary purposes: 1) to 
connect teacher trainers together via a common platform and 2) to share news and 
articles on PTEPDP alumni activities. The newsletter also provides information on 
AED Pakistan’s current initiatives related to training programs and follow-on activities, 
and has been an effective informational resource and networking tool according to 
colleagues from educational institutions across the country that now refer to and use it 
on a regular basis to improve their work.  

 
******** 
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AED Program Team Visit to Selected Government Teacher Training Colleges in 
Sindh and Balochistan  

 
During the previous quarter, AED staff visited several teacher training colleges in 
Sindh and Balochistan, where several returned PTEPDP participants and prospective 
teacher training institutions that will send their teachers for future PTEPDP in-country 
training.  The AED team visited six Government Elementary Colleges of Education 
(GECEs) in Mastung, Kalat, Pishin, Umerabad and Quetta in the province of 
Balochistan, including an Elementary College for Women. The team also visited 
laboratory schools adjacent to several of the teacher training colleges as well. During 
the site visits, many key observations were made relating to the teaching and learning 
environment that will be noted below. 

 
In Sindh, we observed that most teacher training colleges have a practicing school 
adjacent to them. Given their proximity to the colleges and focus on teacher training, 
these schools ought to be high performing schools. However in most of the colleges 
visited, we found that the performance level of these schools was even lower than 
normal schools.  The comprehension level of children in math, although being taught in 
their local language, was quite poor. Children were unable to solve simple addition and 
subtraction problems on the board because of unclear concepts, but could recite the 
answers to these problems, which showed that rote learning was common.    
 
Although the government has banned corporal punishment in schools, we were 
surprised to learn that in some schools children are still being caned on their hands 
which can result in higher rates of school absenteeism and when combined with low 
quality teaching, eventually lead to higher student drop out rates.  In the two practicing 
schools adjacent to the training colleges we visited, we were told the main reasons for 
children dropping out of school were corporal punishment, poor teaching and poverty. 

 
In addition, some Elementary Colleges for Women and practicing schools visited were 
in appalling physical condition and the learning atmosphere appeared to be very poor.  

 
One striking difference that was observed during the visits was the marked difference 
in the quality of education and the physical condition of the colleges where AED 
PTEPDP alumni were present as compared to the government teacher training 
colleges/institutions where there was no US - trained master teacher trainers.  It was 
apparent these colleges without alumni are in need of increased support and 
cooperation of the government in the areas of training and physical condition to 
improve the quality of the current education and learning environment at these 
colleges.  

 
At the colleges where PTEPDP alumni are working, we observed them engaged in 
commendable professional development activities, not only in their colleges, but within 
their communities and other schools as well. It was noticed during classroom 
observations that their teaching approaches are much more activity-based, reflective 
and communicative with students.   For example, in visits to classrooms where returned 
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participants were conducting lessons of Mathematics and English, teachers were using 
resource materials they had produced, and their students were actively involved in 
problem solving in cooperative group work settings. 

 
In addition, the team found that a majority of the returned participants were actively 
involved in implementing their action plans in their colleges and lab schools, with 
maximum support from their head of the institutions.  For example, at the GECE 
(Women) in Pishin, with the support of the art teacher and students, three returned 
participants established a “learning resource room”, in which educational materials 
and teaching aids were developed to be used for activity-based teaching.  The returned 
participants in the elementary colleges of Quetta and Pishin were named as lead 
trainers with the UNICEF mentoring program.  Other PTEPDP alumni are also training 
mentor teachers who will then deliver the training to teachers from cluster of schools in 
their respective areas.  

 
One main concern that was observed by the team as well as voiced by the colleges was 
the current state of the college libraries, which appeared inadequately stocked with 
very few books and current resources for teaching and learning. Although each college 
houses a proper library room, there are very few resources that motivate teachers and 
students to make use of the library for research or to assist them in developing and 
enriching their own teaching and learning resources. The books/publications found in 
the library consist mainly of novels, outdated encyclopedias and books that have little 
relevance to the content and pedagogy that could engage them in academic learning.  
Thus, from the visits the team made, it became apparent of the need to allocate a 
portion of future college budgets to equip the libraries with appropriate and up-to-date 
supplementary educational materials for both teacher and student use. 
 
From the visits it was clear that some of the teacher colleges are in better condition 
than others, and those in worse condition have many needs.  In order to improve the 
quality of education at these institutions, these needs should be addressed.  Thus, the 
heads of institutions must play a key role in maintaining the quality of education in 
their colleges. For varying reasons, such as loss of motivation on the part of the 
principal or differences in teaching philosophies between more traditional principals 
and newer teachers, institutional support has gone down, leading to lower quality 
institutions.  In our follow-on workshop at Karachi in April 2005, many PTEPDP 
alumni raised this concern. The AED team and PDEPDP alumni shared their 
observations and thoughts with Sindh authorities at the senior level as well as the 
Minister and Secretary of Education to draw their attention to the above problem, with 
hopes to positively influence long-term education policy reform in the country. 

 
 

******** 
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4.   US – Based Training  
  
During this quarter, three groups of master teacher trainers from government teacher 
training colleges from the four provinces, AJK, FATA and Federal are undergoing 4 
months of training in subjects of Math, English as a Second Language (ESL) and 
Science. The Universities providing the training programs are as follows: 

 
1. Oregon State University (OSU) is hosting its second group of teacher trainers, 

approximately 20 in number, who are taking courses in English language, 
technology, educational leadership, and workshop development and presentation. 
The first group consisted of 13 science teacher trainers who took coursework in 
innovative, inquiry-based methods of teaching science. A key element of this 
group’s training has involved documenting their learning and professional 
experiences in electronic journals. In addition, the group has made several trips to 
various public elementary and secondary schools in Corvallis, as well as visits to 
Portland, and NAFSA (Association of International Educators) conference in 
Seattle along with their counterparts from the University of Montana.  

 
2. University of Montana, Missoula (UMT) is hosting a group of 22 participants.  

The overarching goal of this teacher training program is to introduce the teacher 
trainers to inquiry-based methods of teaching science. Rather than follow a more 
traditional inform–verify–practice instructional sequence, the 22 teacher trainers 
are learning to follow a data-to-concepts sequence which leads to better student 
conceptual understanding of the subject matter and enhanced cognitive 
development. A central component of the training at the University of Montana has 
been the use of the curriculum framework entitled, Dimensions of Learning (DOL), 
which has been essential for understanding the learning process and has also helped 
participants in the design of their own units and lesson plans. 

 
3. George Mason University, Virginia (GMU) is hosting a group of 21 teacher 

trainers that are receiving teacher training in math pedagogy, curricular planning 
and development, leadership skills, English communication and computer skills. In 
addition to the classroom training, to further enrich their professional development 
experience, participants have been involved in a variety of other educational 
activities. These activities have included making site visits to schools, teacher 
training facilities and other educational institutions, as well as conducting field 
work in local schools. The participants also completed in an intensive three-day 
professional development conference with the national author of the series; Math 
Perspectives: Assessing Math Concepts, which is in use by districts throughout the 
United States, and are currently working on semester-long action plans to translate 
their learning into local school improvement projects in their respective districts in 
Pakistan.  

 
******** 
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4.1 Farewell Reception for Departing Participants at Government Model Elementary 
      College of Education (Women), Hussainabad, Karachi 
 

On April 26, 2005, the Provincial Department of Education of Sindh and AED hosted a 
farewell reception for departing AED candidates at the Government Model Elementary 
College of Education (GECE, Women), in Hussainabad, Karachi. AED’s training 
program team, returned trained master teacher trainers and respective principals as well 
as senior education officials including the Secretary of Education - Sindh and Director 
of the Bureau of Curriculum and Extension Wing (BOCE), Jamshoroo attended the 
reception. Secretary of Education, Sindh addressed the candidates and emphasized the 
importance of their dual role as good will ambassadors of Pakistan as well as 
participatory, enthusiastic learners in order to acquire maximum skills during their time 
in the United States.  Before departing for the US training, the candidates participated 
in a 2-day orientation program in Islamabad that apprised them about study, life and 
culture in the United States.  

  
 

******** 
 
 
 
5.   Planning for the Ninth Quarter 2005: July 1 - September 30, 2005 
 

 Hold meeting with stakeholders and PTEPDP partners. 
 Prepare training plan and activities. 
 Conduct monitoring visits of FATA female teachers’ scholarship program. 
 Complete needs assessment of partner teacher training institutions with technical 

assistance from training providers in the US.  
 Plan and organize provincial forums for Federal, NWFP, FATA, and AJK 

returned participants. 
 Produce Newsletter September, 2005 Issue # 4. 
 Form alumni networks and work on development of PTEPDP website.  
 Make follow on visits to selected GECEs.  
 Identify and give support to alumni projects. 
 Organize first inter/intra provincial exchange visit. 

  
 

******** 
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6. Financial Summary of the Eighth Quarter (April 01 – June 30, 2005) 
 

 
Budget 

Category 
Budget 

 
Obligation Expenditures 

to June 30, 
2005 

Balance of 
Budget 

Balance of 
Obligated Funds

           
Management $1,642,365  1,320,000 $822,398 $819,967  $497,602 
Training Total $3,356,334  2,680,000 $2,143,484 $1,212,850  $536,516 
Total $4,998,699  $4,000,000 $2,965,882 $2,032,817  $1,034,118 
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Presidential Scholarship Program [PSP]              Monthly Report 
West Bank & Gaza                                    March 2005 
 
 
Background 
 

 The Presidential Scholarship Program (PSP) is part of the efforts of 
USAID/West Bank and  Gaza to contribute to Palestinian higher education.  
During the period of performance, from  September 30, 2003 through August 26, 
2007, the PSP will provide 70 master’s degree  scholarships to Palestinian students 
in fields targeted to meet the needs of the local society.   These fields include 
business, information technology, environmental sciences (including  water 
resources), public administration, urban planning, law, education, and public health.  
 Women are to constitute 50% of the scholars, and 30% of all scholars are to 
come from  Gaza.  The PSP is to train future leaders, and includes both a 
significant amount of pre- academic training, to be conducted in-country, and an 
enhanced follow-on program to help  the returned participants to make a useful 
contribution once they are back home. 
 
 
Task Order Administration 
 

The task order was signed at the end of September 2003. There was one 
modification during November 2004: the criteria for the position of PSP 
Academic Counselor (Level One) was proposed by AED and approved by 
USAID, and the position was filled. There were no modifications signed in 
March 2005. 

 
 
PSP Staff and Office Logisitics 
 

Gaza Five applications were received from Clinton scholars; four 
interviews were conducted via video conference, and the four 
were ranked according to the interview criteria for the position 
of temporary Academic Counselor/GZ. In preparing the highest-
ranking applicant’s paperwork for AED/HQ’s submission for 
USAID’s approval, the information indicated that the selected 
applicant was a member of the PAL Civil Service, and that 
accepting a position (even temporary) might not be permitted, 
resulting in a possible conflict between the Diwan Al-
Mouazafeen and AED.  Throughout March clarification messages 
were exchanged, but the applicant could not assure COP that 
there would not be a conflict, and COP has recommended to HQ 
that second-ranking applicant be selected. The decision and 
documentation will be completed in April.    
 
The restriction of USAID expatriate contractors and grantees 
from entering Gaza continued through March. COP received 
permission to enter the Israeli side of Eretz in order to transfer 
documents and materials to and from AED/GZ, and to meet 
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PSP/GZ candidates and families in order to accompany them to 
US Embassy/Tel Aviv. West Bank Office Manager Raed Sadeq 
and PSP/WB Program Assistant Sa’adeh Abu Awwad made visits 
to AED/GZ in March.  
 
After numerous attempts in the past months, USAID obtained a 
travel permit for PSP/GZ Program Assistant Nader Ismail to 
travel to West Bank. The permit was issued at a good time as 
Nader has been covering the duties of the Academic Counselor 
since February 2005. On his first site visit to Israel and West 
Bank March 31-April 3, Nader accompanied a group of PSP 
participants to the Embassy to familiarize himself with the J-1 
interview process, conferred with PSP/WB Program Assistant 
Sa’adeh Abu Awwad about AED financial processes, and 
updated PSP/WB Academic Counselor Amira Aweidah on the 
status of PSP/GZ candidate+family visa documentation and files, 
and coordination for the upcoming Aug-2005 departures for 
USA. Nader also participated in the general PSP/WB monthly 
meeting where he met a dozen of the PSP/WB candidates and 
how the meeting was conducted.  

 
West Bank PSP/WB Program Assistant Sa’adeh Abu Awwad successfully 

completed his six-week probationary period and is now a full 
member of the PSP staff. 

                                                               
The announcement that USAID is considering awarding HESI an 
extension contract that would require an increase in the number 
of the current HESI staff triggered COP/HESI and COP/PSP to 
review the suitability of the present joint AED/WB office. The 
results were that, should the extension be awarded, additional 
office space would be needed. COP/PSP proposed that PSP 
move to Ramallah to accommodate changes in the logistics of 
pre-academic training and plans for follow-on training. The 
office-move was approved by USAID and AED/HQ (the move is 
contingent upon the signing of the HESI contract extension),   
and Office Manager Raed Sadeq (whose split schedule would be 
Ramallah/2 days, Dahyat el-Bareed/3days) and COP are 
identifying suitable office space in Ramallah.   
 
COP received approval from both USAID and AED/HQ to change 
his residence from Herzliya Pituach, Israel to Ramallah, West 
Bank.  

 
Meetings 

March 7, 2005   AIDA International Humanitarian Law Forum, Dahyat el-
Bareed, Jerusalem 

Task groups met to draft an outline of the resulting needs that 
will be created by the hardships imposed by the Israeli total-
closure during the proposed disengagement from the Israeli 
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settlements in Gaza. COP is member of the Education Task 
Group, and will include in the general report the potential 
problems the closure may have on PSP pre-academic training 
activities and especially on the scheduled departures of 
candidates for programs in USA. 
     

March 9, 2005   USAID Contractor-Grantee Meeting at Notre Dame Hotel, 
Jerusalem 

One of the main foci was the proposed increase in the profile of 
USAID’s logo and name in its projects. Guidelines were 
presented on how contractors and grantees can assist with 
increasing USAID’s PR in the local community. COP will discuss 
with PSP-team ways that PSP activities and scholar activities can 
be presented and reported to increase the exposure of USAID’s 
activities in higher education. 
 

March 21, 2005 AIDA workshop on International Humanitarian Law, Seven Arches 
Hotel, Jerusalem  

The International Committee of the Red Cross (ICRC) is 
concerned that Israel is not fulfilling its responsibilities as a self-
defined occupying power, and that the international community 
should be aware in negotiations with the Israelis that there are 
internationally-recognized regulations that occupiers must heed, 
especially in the domains of health, economy and education.  
The ICRC outlined the Geneva Conventions for NGOs and 
government representatives with the goal of showing that a 
military occupation has basic human-rights obligations to the 
occupied civilian population.    

 
J-1 and J-2 Visa Updates/Travel Logistics 
 

In order to assure that a PSP staff member would always be available to 
assist with PSP/GZ candidate+family interview and visa processing, Amira, 
Sa’adeh, and Nader each accompanied COP on several trips from Eretz to US 
Embassy/Tel Aviv in order to be familiar with the logistics of departures from 
Gaza and to meet the officials in the Embassy visa section.  
 
Several of the individual cases described below needed action of some sort 
that required and received special USAID approval. As the in-country 
candidates and US-based scholars are in touch with each other, the news of 
USAID’s consideration for special cases has spread, resulting in increased 
positive PR for the program (scholar messages to COP imply that other 
scholarship programs are more administratively rigid and will not consider 
individual circumstances). This positive PR has been especially noticed among 
PSP/GZ families of candidates. Although many families are still naturally 
worried for their children’s safety while traveling, most are convinced that 
their children are in AED’s safe hands. They are pleased at the reports from 
the scholars and families who receive immediate attention at the US 
Embassy/TLV thanks to USAID-facilitation with the visa section, for USAID’s 
invitiations to visit Mission headquarters to meet the CTO and administrators 
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when possible, and for the smooth GZ-TLV-GZ transportation arrangements.   
  

 
West Bank   New alternate-to-candidate Mohammed Dweikat is preparing his 

DS-application forms for himself and his 3 family members.  
 

Gaza     Adel Hamdan    After 17 days in Amman completing his J-1 processing 
and waiting for  

his DS-2019 validity to begin, Adel arrived in Washington, completed his 
orientation and joined PSP/GZ colleague Suad Ghaben in California. 
Adel’s unusual circumstances (requiring additional expenses for Gaza 
participants in travel, stays in another country, and per diem that are 
not included in the present budget) were carefully followed by USAID 
and AED as his situation may be the first of several Gaza candidates 
who are not permitted to interview in Tel Aviv. Of particular note, we 
learned that the extra cost of the CAI-AMM airfare must included 
additional funds for extra baggage as flights within the Middle East 
have different baggage allowances than flight to Europe. Also, USAID 
and AED discussions to limit the additional costs to the program yet 
provide the participants with sufficient travel funds resulted in the 
policy of a standard PSP-specific per diem of $40/day for candidates 
requiring prolonged stays in Jordan and Egypt. Each special travel 
request will, however, be reviewed for approval on an individual, need-
to basis.  
 
Enas Naswan Enas received USAID approval to change her itinerary   

from Amman rather than from Cairo in order to escort 
her father to Jordan for his upcoming operation.  

 
Khalid Dahleez   Khalid is the first case in which USAID was not able to 
obtain to procure permission for a candidate to depart from any 
departure-checkpoint in Gaza. USAID facilitators used each extension 
of the IT program start-date that AED/HQ was able to beg from the 
Rochester Institute of Technology. But RIT had to close the deadline 
after the program had been going for two weeks, and the Israelis 
continued to refuse to provide USAID with any reasons for the permit-
rejection except to say that Khalid’s file was “serious.”  AED/HQ 
received a postponement of his start-up until summer-2005, and 
USAID is trying to find other administrative ways to obtain permission 
for Khalid to leave Gaza.    
 
Ahmed Abualjbara   Ahmed, now at George Mason University, received 
approval to start the processing to bring his wife to USA for the 
remainder of his program. As his wife is a Jordanian national living in 
Amman, the processing will be completed through US 
Embassy/Amman. When the required photos are received and attached 
to the DS-documents, AED/WB will send the file to USAID for 
forwarding to Jordan. 
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Update summary: PSP/GZ candidate J-1 processing 
 

                     Gaza            Scheduled Eretz        DS-2019     J-1 
Candidate        Departure Permit     interview        status             status 

1. Khalid Dahleez August rejected TLV-Thu Mar-24 pending university finalization      
2. Sami Qadan August rejected TLV-Thu Mar-24 pending university finalization   
3. Moh. Abualhaj August rejected TLV-Thu Mar-24 pending university finalization   
4. Moh. Abusaker August rejected TLV-Thu Mar-24  pending university finalization   
5. Eyad Abu Selmiya August Israeli files have no record of ID; USAID following up on this anomaly 
6. Eman Zaanin August approved TLV-completed received (renewal required)  
7. Ramiz Ziyara August approved TLV-completed pending university finalization   
8. Rami Alroobi August approved TLV-completed pending university finalization   
9. Dawoud Al-Massri August approved TLV-completed pending university finalization  additional security pending  
10. Moh. Almasri August approved TLV-completed pending university finalization  additional security pending  
11. Mariam Abumugasib August approved TLV-completed pending university finalization   
12. Nizar Naim August approved TLV-completed pending university finalization    
13. Moh. Shehada August approved TLV-completed pending university finalization   
14. Tareq Ali Baker August approved TLV-completed pending university finalization   
15. Mustafa Jaber August approved TLV-completed pending university finalization   
16. Ramiz Younis August approved TLV-completed pending university finalization   
17. Ala Shatali August approved TLV-completed pending university finalization   
18. Moh Al-Jaro August approved TLV-completed pending university finalization   
19. Tamer Karmout     August   approved TLV-completed pending university finalization   
20. Abeer Barakat Jan 2006 approved TLV-completed received (renewal required) 

 
Update summary: GZ+WB J-2 processing of family members declared to 
travel 
 

Docs  DS forms sent Interview DS-2019 
       Candidate  Relation/Name Submitted to TLV/JLM Loc: complete      received_ 
1. JOR Ahmed Abu Jbara Wife Shrouq    pending photo                                      AMM-   
2. GZ   Eman Zaanin  Daughter  Sara        complete  complete  TLV-complete   
3. GZ   Eman Zaanin  Husband  Hatem complete  complete  TLV-complete 
4. GZ   Mohammed Shehada Wife Lubna complete  complete  TLV-complete 
5. GZ   Mohammed Shehada Son Oussama  complete  complete  TLV-complete 
6. GZ   Mohammed Shehada Daughter  Noura complete  complete  TLV-complete 
7. GZ   Mohammed Shehada Daughter  Malak complete  complete  TLV-complete 
8. GZ   Mohammed El Jaro Wife Islam  complete  complete  TLV-complete 
9. GZ   Sami Qadan  Wife Ghada complete  complete  TLV-complete 
10. GZ   Sami Qadan  Daughter  Farah complete  complete  TLV-complete 
11. GZ   Sami Qadan  Daughter  Lina complete  complete  TLV-complete 
12. GZ   Abeer Alhossary Husband  Hazem      CAI- 
13. GZ   Ramiz Ziyara  Wife Suad     TLV- 
14. WB  Nada Natasha Khalidi Husband Ihab 
15. WB  Nada Natasha Khalidi Daughter Zeina 
16. WB  Iskandar Andon Fiancee Rabab Consulate/Jerusalem has requested PSP/WB J-2 applications in May 
17. WB  Iyad Abu Rdeineh Fiancee Rula 
18. WB  Mohammed Dweikat Wife Sahar 
19. WB  Mohammed Dweikat Daughter Amal 
20. WB  Mohammed Dweikat Daughter Liana  
21. WB  Ramadan Assi  Daughter Ala'a complete  complete  JLM-complete 

 
Placement Summary of the 70 PSP participants 
 

There was one change in the scholar list in March: PSP/WB Maji Shawar 
declined PSP in favor of a scholarship in the London School of Economics 
(Majdi had been an alternate for over a year). USAID approved the status 
change from alternate to candidate of PSP/WB-Nablus/Info tech of 
Mohammed Abdel Khaleq Dwikat. Amira prepared his placement 
documentation to send to AED/HQ, and Sa’adeh prepared the laptop and 
orientation for Mohammed.    

 
Scholars enrolled in programs in USA: 
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        Name                                   Major                 Placement             Program 
length/months                  

1   WB Wael Abunemah  Law  U San Francisco     9 m. 
2   WB Alhadi Mashal  Law  Northwestern U    9 m. 
3   WB Ihab Hijazi  UrbanPlan U of Redlands  12 m. 
4   GZ Suad Ghaben  PhysTherapy Loma Linda U  12 m.  
5   GZ Rania Elhelo  Media  U Colorado at Boulder 18 m.    
6   WB Rula Khalayleh  EnvironSci U of Houston  18 m. 
7   GZ Wejdan Abushammala HumResMngt Golden Gate U  18 m. 
8   WB Ibrahim Harb  ConstrEng Purdue U   18 m. 
9   WB Arab Salem  InfoTechMngt U of Arizona  22 m. 
10 WB Manal Abdallah    PubAdmin  Seton Hall U  22 m.   
11 WB Munia Abu Elhawa  PubHealth Geo. Wash U  22 m.  
12 WB Salam Alkoury  UrbanPlan Ball State U      22 m. 
13 WB Siba Alshouli  UrbanPlan Virgina Tech U  22 m. 
14 WB Dana Masad  UrbanPlan U South Florida  22 m. 
15 WB Ihab Jabari  BusAdmin  Santa Clara U  22 m. 
16 WB Lubna Ghanayem  BusAdmin  American U  22 m.   
17 WB Rinan Muzaffar  BusAdmin  American U  22 m.   
18 GZ Rana El-Hendi  PubAdmin  U of Pittsburgh  22 m. 
19 GZ Safaa Joudeh  PubAdmin  Geo. Mason U        22 m. 
20 GZ Heba Abukmeil  UrbanPlan Ball State U                           22 m. 
21 WB Souhad Masri  PubHealth U of Rochester   22 m. 
22 WB Tareq Tamimi  InfoTech  Claremont Grad. U   22 m. 
23 WB Rami Taha  InfoTech  Claremont Grad. U  22 m.  
24 GZ Ahmed Abu Jbara  InfoTech  Geo Mason U        22 m. 
25 WB Emad Yousef Alhwittat EnvironSci George Washington U  24 m. 
26 WB Nida' Mustafa Sharia' PubHealth University of Toledo  24 m. 
27 GZ Abedalazzez Abushaban  EdAdmin  Western Michigan U  24 m. 
28 GZ Rana Monzer Al Khatib PubAdmin  Pittsburgh University            24 m. 
29 WB Taher Hasan  InfoTech  Illinois Institute of Tech. 18 m. 
30 WB Samah Jamal Fodeh  InfoTech  Michigan State U  24 m. 
31 WB Nour Ahmad Nasser  PubHealth Tulane University  18 m.      
32 WB Mai Imad Kanaan  InfoTech   Geo Washington U     24 m. 
33 WB Amira G. Juha  BusAdmin  James Madison U  12 m. 
34 GZ Najla Aown Shawa  PubAdmin  George Mason U  24 m. 
35 GZ Mona Ali Bakheet  EnvironSci Colorado State U      24 m. 
36 GZ Adel Hamdan  PubHealth Loma Linda University           12 m. 
37 GZ Enas Yacoub Nashwan EnvironSci University of New Haven 22 m. 

 
 
Deferments status 
 
38 GZ Abeer Barakat  EdAdmin  Florida State University   deferred to Jan-2006 

Abeer’s J-1 was issued and Erez-Allenby permit granted in Dec-2005, but 
her husband’s permit was not granted. Her recent announcement of her 
pregnancy, baby due in Aug-2005, requires another departure delay until 
Jan-2006. We predict she will complete the FSU 18-month program in 
Education Administration before the end of the scholarship program. 
 

39 GZ Eman Ishaq Zaanin  Education  Monterey Inst. Int’l Studies 
Although Eman and all family members received visas and permits, they did 
not receive USAID permission to travel as her pre-departure medical exam 
indicated that her pregnancy was too advanced. 
 

40 GZ Sami Qadan  Bus Admin deferment to Aug-2005 
Programs in Sami’s preferred universities begin in Aug-2005, and he has 
acknowledged this. 

  
41 GZ Mohammed Abualhaj EnvironSci deferment to Aug-2005 
       
42 GZ Ramiz Ziyara  PubHealth deferment to Aug-2005 
  
43 GZ Khalied Dahleez  InfoTech  deferment to Aug-2005 
 
 
 

Candidates in placement processing: at the end of March, 35 candidates (GZ-20, 
WB-13) listed below and the deferments listed above are being placed for 
programs starting in March or August 2005. 
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44 GZ      Tamer Mahmoud Karmout      BusAdmin alternate replaced Yousef Alarian   Nov/2004 
45 GZ  Rami Alroobi  InfoTech alternate replaced Refaat Alareer    Aug/2004 
46 WB  Mohammed AK Dwikat InfoTech alternate replaced (1) Raghda Gebril then (2) Majdi Shawar  Mar/2005 
47 GZ  Dawoud Al-Massri  EnvironSci alternate replaced Mohammed O. Lafi    Sep/2004 
48 GZ  Mohammed Jomaa Abusaker PubAdmin 
49 GZ  Mariam Hassan Abu Mugasib InfoTech 
50 GZ  Nizar Yousef Naim  BusAdmin 
51 GZ  Eyad Ali Abu Selmiya PubHealth 
52 GZ  Mohammed Shehada EnvironSci 
53 GZ  Tareq Ali Baker  UrbanPlan 
54 GZ  Mohammed Jameel Almasri InfoTech 
55 GZ  Mustafa Ibrahim Jaber InfoTech 
56 GZ  Ramiz Mohammed Younis PubAdmin 
57 WB  Ala Al Rajabi  PubHealth alternate replaced Suha Abu Gharbiya   Nov/2004 
58 WB      Dalia Ali Hatouqa  Jour&Med 
59 WB  Jawad M-N S.Al Hirbawi BusAdmin 
60 WB  Abeer Raja' Zalatimo BusAdmin  UNDP has requested a concentration-focus on Sports Manage. 
61 GZ  Ala Abedallah Shatali PubHealth alternate replaced Hadeel M. Khalayleh   Nov/2004 
62 WB  Lubna Bashir Barghouti PubHealth 
63 WB  Iskandar Anton Andon PubHealth 
64 WB  Ramadan Mohammad Assi PubHealth on field-assignment with CARE in Dhafur, Sudan 
65 WB  Ghaith Ahmad Daoud EnvironSci 
66 WB  Reem Khalil Khalil  EnvironSci 
67 WB  Ola M.S. Sami Al Masri ConstrEng  
68 WB  Nada-Natasha Adi Khalidi PubAdmin 
69 WB Iyad Usama Abu Rdeineh   EnvironSci  35th in Grp-2  (selection committee chose only 34 for Grp-2)  
70 GZ Mohammad Ismail Al-Jaro BusAdmin  alternate replaced Yazdan Alamawi   Jan/2005 

 
 
PSP Alternates:  Status  

 
There is only one alternate remaining at the end of March: 
      GZ Khaled Darwish Ashour BusAdmin/Human Resource 
Management 

 
 

Because of the strong possibility that more alternates may be needed to 
replace candidate attrition, AED/WB reviewed the July-2004 Group-2 list of 
those applicants who had reached the stage of the final selection committee 
but had not been selected for numerical reasons. The list below of 12 
applicants, ranked according to a formula comprised of dossier, interview, and 
TOEFL scores, were identified. CTO and COP will discuss the process which 
some or all of this group may be formally recognized as participants in the 
scholarship program.  

 
1. WB-Jerusalem   M   Rida M.Baker Barakat  BusAdmin  MBA 

 
2. GZ-Gaza City F   Abeer M. Abuwarda  EnvironSci Urban Planning 

 
3. WB-Jerusalem M  Ahmad Abu Alkheir   InfoTech  Wireless Communication 

 
4. WB-Hebron F   Neveen Khalil Al Tamimi BusAdmin  Finance 
 
5. WB-Ramallah F   Safa' Karaki   EnvironSci Protection of Cultural Identity 

 
6. GZ-Gaza City M   Mohammed AM Enshasy InfoTech  Info Systems Management 

 
7. GZ-Khan Younis M   Yaser Soliman Qudaih EnvironSci Natural Resource Management 

 
8. GZ-Gaza City M   Adnan Mohammed Nasr  PubHealth Rehabilitation Therapy 

 
9. GZ-Deir al Balah F   Hiyam Ali Tawashi  BusAdmin  Human Resource Management  

 
10. GZ-Beit Lahina M  Munther Ahmed Abdalhadi EnvironSci  Water Resource Management 
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11. GZ-Beith Lahia M  Ibrahim Moh. Takouna  InfoTech  Networking Systems 
 

12. WB-Nablus M  Sufian Mohammad Dirieh  PubAdmin  Accounting Information Systems  
 

 
 
Pre-Academic Training 
 

Gaza 20 candidates remaining (2 out of country: Ramiz Ziyara and 
Tamer Karmout) 

 
TOEFL administration March 2005, scores pending: Dawoud Al 
Massri, Mohammed Abu Sakher, Mariam Abu Mugasib, Nizar 
Naim, Tareq Baker, Mohammed Almasri, Mustafa Jaber, Ramiz 
Younis, Mohamed Al-Jaro 

 
TOEFL independent studies: Dawoud Al Massri, Mohammed Abu 
Sakher, Mariam Abu Mugasib, Nizar Naim, Tareq Baker, 
Mohammed Almasri, Mustafa Jaber, Ramiz Younis, Mohamed Al-
Jaro 
  

   GRE administration March 2005, scores pending: Ala Shatali 
  
 

PSP on-line Reading Program: using internet sites for full length 
novels (A Child of Wonder) and self-learn sites 
www.englishdaily626.com   
 
Dawoud Al Massri, Mohammed Abu Sakher, Mariam Abu 
Mugasib, Nizar Naim, Mohammed Almasri 

 
Media writing-courses: Dalia Hatouqa (pending responses from 
Birzeit University 

 
West Bank 13 candidates remaining (4 out of country: Ramadan Assi, 

Lubna Barghouti, Nada-Natasha Khalidi, Eyad Abu Rdeinah) 
 

TOEFL independent studies: Mohammed Dwikat (prep materials sent to 
Nablus),  Iskander Anton, Ghaith Daoud 

    
GRE independent studies: Mohamed Dwikat (waiting for 
AED/HQ confirmation if GRE or GMAT is required), Iskander 
Anton (still waiting to receive the 2004 score report), Ghaith 
Daoud 
 
GMAT independent studies:  Abeer Zalatimo, Jawad Hirbawi 

  
Writing Course: “Proposal Writing through Fund-Raising Part 2,” 
General Consulting & Training, Ramallah; 20 hours March 26-29, 
2005:  Ola Al Masri, Reem Khalil 

 

http://www.englishdaily626.com/
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Home Office Activities 
 
 During March, the home office continued to monitor the 37 participants now 
in the U.S., and  to place 33 students for the Fall 2005 term.  There were two 
orientations in March as Adel  Hamdan and Enas Nashwan arrived separately.  
Each student was met at the airport and  accompanied to their hotel. 
 
 Home office staff conducted campus visits during March, working around 
spring break  schedules.  Visits were made to: 

• Wael Abunemeh (West Bank, M, Law) 
• Wejdan Abushammala (Gaza, F, Human Resource Management) 
• Suad Ghaben (Gaza, F, Physical Therapy) 
• Ihab Hijazi (West Bank, M, Geographic Information Systems) 
• Ihab Jabari (West Bank, M, Business Administration) 
• Rami Taha (West Bank, M, Information Systems) 
• Tareq Tamimi (West Bank, M, Information Systems) 

 
 Campus visit reports will be completed and sent in the near future. 
 
 The PSP Conference is being planned – the schedule is being set up, and 
possible speakers  are being contacted.  AED is pleased that former Mission 
Director, Larry Garber, will be able  to speak.  As the schedule is formed, USAID 
approval will be sought before finalization. 
 
 All participants in the U.S. are contacted at least once a month by Michelle 
Dworkin and/or Sabeen Hassanali.  A detailed report of the participants is attached. 
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Presidential Scholarship Program [PSP]              Monthly Report 
West Bank & Gaza                                      April 2005 
 
 
Background 
 

 The Presidential Scholarship Program (PSP) is part of the efforts of 
USAID/West Bank and  Gaza to contribute to Palestinian higher education.  
During the period of performance, from  September 30, 2003 through August 26, 
2007, the PSP will provide 70 master’s degree  scholarships to Palestinian students 
in fields targeted to meet the needs of the local society.   These fields include 
business, information technology, environmental sciences (including  water 
resources), public administration, urban planning, law, education, and public health.  
 Women are to constitute 50% of the scholars, and 30% of all scholars are to 
come from  Gaza.  The PSP is to train future leaders, and includes both a 
significant amount of pre- academic training, to be conducted in-country, and an 
enhanced follow-on program to help  the returned participants to make a useful 
contribution once they are back home. 
 
 
Task Order Administration 
 

The task order was signed at the end of September 2003. There was one 
modification during November 2004: the criteria for the position of PSP 
Academic Counselor (Level One) was proposed by AED and approved by 
USAID, and the position was filled. There were no modifications signed in 
April 2005. 

 
 
PSP Staff and Office Logistics 
 

Gaza In April, the documentation for the second-ranking applicant for 
the position of temporary [until July 2005] Academic 
Counselor/Gaza was processed by AED/HQ and sent to USAID 
Contracts Office/Tel Aviv. A decision is pending.  
 
The restriction of USAID expatriate contractors and grantees 
from entering Gaza continued through April. COP received 
permission to enter the Israeli side of Eretz in order to transfer 
documents and materials to and from AED/GZ, and to meet 
PSP/GZ candidates and families in order to accompany them to 
US Embassy/Tel Aviv. West Bank Office Manager Raed Sadeq 
and PSP/WB Program Assistant Sa’adeh Abu Awwad made a 
visit to AED/GZ in April. For the transportation of documents, 
equipment, cheques, and other program materials AED/WB and 
GZ coordinate with other non-USAID organizations whose 
American and other-nationality staff are permitted to enter 
Gaza. 
 
The observance of the Jewish Passover closed Eretz for a week 
to all traffic,  and major modifications in the permit procedures 
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were announced. Now, a Palestinian ID-holder working in an 
NGO needs to obtain a permit and “coordination” between his 
NGO and Eretz officials. It is unclear what documentation and 
procedure is required, and at the end of April no PSP staff or 
participant crossed at Eretz. Pending are nearly a dozen PSP/GZ 
participants and family members who still need permits in order 
to interview at US Embassy/TeL Aviv. 
 
PSP/WB was closed Friday April 22, 2005 on the occasion of The 
Prophet’s Birthday. 

 
West Bank The announcement that USAID is considering awarding HESI an 

extension contract that would require an increase in the number 
of the current HESI staff triggered COP/HESI and COP/PSP to 
review the suitability of the present joint AED/WB office. The 
results were that, should the extension be awarded, additional 
office space would be needed. COP/PSP proposed that PSP 
move to Ramallah to accommodate changes in the logistics of 
pre-academic training and plans for follow-on training. The 
office-move was approved by USAID and AED/HQ (the move is 
contingent upon the signing of the HESI contract extension),  
and Office Manager Raed Sadeq (whose split schedule would be 
Ramallah/2 days, Dahyat el-Bareed/3days) and COP are 
identifying suitable office space in Ramallah.   
 
COP received approval from both USAID and AED/HQ to change 
his residence from Herzliya Pituach, Israel to Ramallah, West 
Bank.  
 
PSP/WB was closed Friday April 22, 2005 on the occasion of The 
Prophet’s Birthday. 
 
PSP/WB Academic Counselor Amira Aweidah took 7 days of 
vacation from April 18-26, 2005. 

 
Meetings 

April 5, 2005   AIDA International Humanitarian Law Forum, Dahyat el-
Bareed, Jerusalem 

Task groups met to draft an outline of the resulting needs that 
will be created by the hardships imposed by the Israeli total-
closure during the proposed disengagement from the Israeli 
settlements in Gaza. COP is a member of the Education Task 
Group, and will include in the general report the potential 
problems the closure may have on PSP pre-academic training 
activities and especially on the scheduled departures of 
candidates for programs in USA.  The preparation for the report 
required a review of all scholarship programs operating in West 
Bank and Gaza, and subsequent contact with the heads of the 
programs.  The directors of the programs expressed an interest 
in organizing an informal association of scholarship program 
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with the purpose of info-exchange about ever-changing Israeli 
permit requirements, and perhaps even cooperation in assisting 
with document and material deliveries between WB and GZ, and 
with the departures of participants to their respective countries. 
For example, Dr. Helga Baumgarten, Head of DAAD (German 
Embassy scholarships), said she may be able to assist with 
transit-permission for those PSP candidates with Jordanian 
passports who need to transit through Frankfort en route to 
Washington. (At present, West Bankers traveling on Jordanian 
passports are not permitted to transit in Germany). 
 

April 26, 2005    COP and Program Assistant Sa’adeh Abu Awwad meeting 
with Dr. Walid Nammour [Head, Birzeit University’s 
Center for Continuing Education (CCE)] Discussion 
included the CCE’s proposal to organize pre-academic 
training in Ramallah for PSP/GZ participants who may 
leave Gaza in July.     

  
April 27, 2005    Meeting with Evelyn Levison [Associate Director, 

International Admissions Marketing & Recruiting 
Initiatives, University of South Florida (USF)] and CTO 
Nadia Basel in Tel Aviv. Discussion included progress of 
PSP participants enrolled in USF and those who have 
received 2005-admission, and Evelyn’s participation as a 
speaker at the PSP conference in May. 

 
J-1 and J-2 Visa Updates/Travel Logistics 
 

West Bank  processing end-April 2005: on schedule 
 
            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2    schedule 

Abeer Zalatimo candidate OK OK OK  OK  Aug-2005  
Reem Khalil candidate OK OK OK  OK  Aug-2005  
Dalia Hatouqa candidate OK OK OK    Aug-2005  
Lubna Barghouti candidate OK OK OK    Aug-2005  
Ola Masri candidate OK OK OK    Aug-2005  
Ala Arajabi candidate OK OK OK    Aug-2005  
Gheith Daoud candidate OK OK OK  OK  Aug-2005  
Ramadan Assi candidate OK OK OK OK OK  Aug-2005  
   *Ala’a Ramadan daughter OK OK OK    Jul-2005  
   *Ameenah Assi wife XX XX XX XX Green card XX Jul-2005  
   *Ahmed Ramadan son XX XX XX XX Green card  XX Jul-2005  
Iyad Abu Rdeineh candidate OK OK OK    Aug-2005  
   *Ruba Almukarker fiancée OK OK OK    Aug-2005  
Iskander Andon candidate OK OK OK    Aug-2005  
   *Rabab fiancee       Aug-2005  
Jawad Al-Hirbawi candidate       Aug-2005  
   *Maha Abdelbaset wife        Aug-2005  
  *Aya Jawad daughter       Aug-2005  
  *Raghad Jawad daughter       Aug-2005  
  *Renad Jawad daughter       Aug-2005  
Mohammed Dwikat candidate OK OK OK    Jan-2006  
   *Sahar Salim wife  OK OK OK    Jun-2006  
  *Amal Mohammed daughter OK OK OK    Jun-2006  
  *Diana Mohammed daughter OK OK OK    Jun-2006  
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Gaza      Multiple attempts to arrange for candidates and families to 

interview in Tel Aviv did not succeed even though USAID 
obtained permits for several of them. The Jewish high holy days 
unexpectedly closed Eretz to all traffic, even though permits had 
been duly issued. Repeat requests will be made in May. 

 
Khalid Dahleez  received USAID approval to depart in June and 
AED/HQ is making arrangements for his arrival at the Rochester 
Institute of Technology. USAID is contacting Israelis at the highest 
levels to obtain permission for Khalid to pass through Rafah to Cairo.  
 
Sami Qadan, Mohamed Abualhaj, Mohammed Abu Asker continue to 
receive rejections to USAID’s requests for permits. 
 
Abeer Barakat requested that AED return her placement to Aug-
2005 instead of Jan-2006.  USAID is considering her request to travel 
to USA and begin her studies while pregnant, giving birth after her 
arrival. 
 

            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2     schedule 

Khaled Dahleez candidate OK OK OK OK   Aug-2005  
Mohammed Abualhaj candidate OK OK OK    Aug-2005  
Mohammed Abu Asker candidate OK OK OK    Aug-2005  
Sami Qadan candidate OK OK OK    Aug-2005  
   *Ghada Qadan wife  OK OK OK  OK  Dec-2005  
   *Farah Qadan daughter OK OK OK  OK  Dec-2005  
   *Lina Qadan daughter OK OK OK  OK  Dec-2005  
   **Shrouq Abu Jbara Wife: Abu Jbara      Amman pending  Aug-2005  
Eman Al Zaanin candidate OK OK OK OK OK  Aug-2005  
   *Hatem Zaanin husband OK OK OK OK OK  Aug-2005  
   *Sara Zaanin daughter OK OK OK OK OK  Aug-2005  
Mohammed Shehada candidate OK OK OK  OK  Aug-2005  
   *Lubna Shehada wife OK OK OK  OK  Aug-2005  
   *Oussama Mohammed son OK OK OK  OK  Aug-2005  

   *Noura Mohamed daughter OK OK OK  OK  Aug-2005  

   *Malak Moahmmed daughter OK OK OK  OK  Aug-2005  

Mohammed Al-Jaro candidate   OK OK OK  OK  Aug-2005  

   *Islam Al-Jaro wife OK OK OK  OK  Aug-2005  

   *newborn son son       Aug-2005  
Abeer Barakat candidate OK OK OK OK OK OK Jan-2006  
   *Hazem Alhossary husband OK OK OK OK Cairo pending  Jan-2006  
Ramiz Ziyara candidate  OK OK OK  OK  Aug-2005  
   *Suad Ziyara wife OK OK OK    Aug-2005  
Eyad Abu Selmiya candidate OK OK OK  OK  Aug-2005  
Rami Alroobi candidate OK OK OK  OK  Aug-2005  
Dawoud Almasri candidate OK OK OK  OK  Aug-2005  
Mohammed Almasri candidate OK OK OK  OK  Aug-2005  
Mariam Abu Mugasib candidate OK OK OK  OK  Aug-2005  
Nizar Naim candidate OK OK OK  OK  Aug-2005  
Tareq Baker candidate OK OK OK  OK  Aug-2005  
Mustafa Jaber candidate OK OK OK  OK  Aug-2005  
Ramiz Younis candidate OK OK OK  OK  Aug-2005  
Ala Shatali candidate OK OK OK  OK  Aug-2005  
Tamer Qarmout candidate OK OK OK  OK  Aug-2005  
Khaled Ashour candidate       Jan-2006  
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Placement Summary of the 70 PSP participants 
 

There was one change in the scholar list in April: PSP/WB Natasha-Nada 
Khalidi declined PSP for family reasons. USAID approved the status change 
from alternate to candidate of PSP/GZ –Gaza City/BusAdmin of Khaled 
Darwish Ashour. Nader prepared his placement documentation to send to 
AED/HQ, and Sa’adeh prepared the laptop and sent it to AED/GZ. Khaled does 
not intend for his wife and six children to join him in USA.  

 
Scholars enrolled in programs in USA: 

        Name                                   Major                 Placement             Program 
length/months                  

1   WB Wael Abunemah  Law  U San Francisco     9 m. 
2   WB Alhadi Mashal  Law  Northwestern U    9 m. 
3   WB Ihab Hijazi  UrbanPlan U of Redlands  12 m. 
4   GZ Suad Ghaben  PhysTherapy Loma Linda U  12 m.  
5   GZ Rania Elhelo  Media  U Colorado at Boulder 18 m.    
6   WB Rula Khalayleh  EnvironSci U of Houston  18 m. 
7   GZ Wejdan Abushammala HumResMngt Golden Gate U  18 m. 
8   WB Ibrahim Harb  ConstrEng Purdue U   18 m. 
9   WB Arab Salem  InfoTechMngt U of Arizona  22 m. 
10 WB Manal Abdallah    PubAdmin  Seton Hall U  22 m.   
11 WB Munia Abu Elhawa  PubHealth Geo. Wash U  22 m.  
12 WB Salam Alkoury  UrbanPlan Ball State U      22 m. 
13 WB Siba Alshouli  UrbanPlan Virgina Tech U  22 m. 
14 WB Dana Masad  UrbanPlan U South Florida  22 m. 
15 WB Ihab Jabari  BusAdmin  Santa Clara U  22 m. 
16 WB Lubna Ghanayem  BusAdmin  American U  22 m.   
17 WB Rinan Muzaffar  BusAdmin  American U  22 m.   
18 GZ Rana El-Hendi  PubAdmin  U of Pittsburgh  22 m. 
19 GZ Safaa Joudeh  PubAdmin  Geo. Mason U        22 m. 
20 GZ Heba Abukmeil  UrbanPlan Ball State U                           22 m. 
21 WB Souhad Masri  PubHealth U of Rochester   22 m. 
22 WB Tareq Tamimi  InfoTech  Claremont Grad. U   22 m. 
23 WB Rami Taha  InfoTech  Claremont Grad. U  22 m.  
24 GZ Ahmed Abu Jbara  InfoTech  Geo Mason U        22 m. 
25 WB Emad Yousef Alhwittat EnvironSci George Washington U  24 m. 
26 WB Nida' Mustafa Sharia' PubHealth University of Toledo  24 m. 
27 GZ Abedalazzez Abushaban  EdAdmin  Western Michigan U  24 m. 
28 GZ Rana Monzer Al Khatib PubAdmin  Pittsburgh University            24 m. 
29 WB Taher Hasan  InfoTech  Illinois Institute of Tech. 18 m. 
30 WB Samah Jamal Fodeh  InfoTech  Michigan State U  24 m. 
31 WB Nour Ahmad Nasser  PubHealth Tulane University  18 m.      
32 WB Mai Imad Kanaan  InfoTech   Geo Washington U     24 m. 
33 WB Amira G. Juha  BusAdmin  James Madison U  12 m. 
34 GZ Najla Aown Shawa  PubAdmin  George Mason U  24 m. 
35 GZ Mona Ali Bakheet  EnvironSci Colorado State U      24 m. 
36 GZ Adel Hamdan  PubHealth Loma Linda University           12 m. 
37 GZ Enas Yacoub Nashwan EnvironSci University of New Haven 22 m. 

 
 
Deferments status 
 
38 GZ Abeer Barakat  EdAdmin  Florida State University   deferred to Jan-2006 

Abeer’s J-1 was issued and Erez-Allenby permit granted in Dec-2005, but 
her husband’s permit was not granted. Her recent announcement of her 
pregnancy, baby due in Aug-2005, requires another departure delay until 
Jan-2006. We predict she will complete the FSU 18-month program in 
Education Administration before the end of the scholarship program. 
 

39 GZ Eman Ishaq Zaanin  Education  Monterey Inst. Int’l Studies 
Although Eman and all family members received visas and permits, they did 
not receive USAID permission to travel as her pre-departure medical exam 
indicated that her pregnancy was too advanced. 
 

40 GZ Sami Qadan  Bus Admin deferment to Aug-2005 
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Programs in Sami’s preferred universities begin in Aug-2005, and he has 
acknowledged this. 

  
41 GZ Mohammed Abualhaj EnvironSci deferment to Aug-2005 
       
42 GZ Ramiz Ziyara  PubHealth deferment to Aug-2005 
  
43 GZ Khalied Dahleez  InfoTech  deferment to Aug-2005 
 
 
 

Candidates in placement processing: at the end of March, 27 candidates (GZ-15, 
WB-12) listed below and the deferments listed above are being placed for 
programs starting in March or August 2005. 

 
44 GZ      Tamer Mahmoud Karmout      BusAdmin alternate replaced Yousef Alarian   Nov/2004 
45 GZ  Rami Alroobi  InfoTech alternate replaced Refaat Alareer    Aug/2004 
46 WB  Mohammed AK Dwikat InfoTech alternate replaced (1) Raghda Gebril then (2) Majdi Shawar  Mar/2005 
47 GZ  Dawoud Al-Massri  EnvironSci alternate replaced Mohammed O. Lafi    Sep/2004 
48 GZ  Mohammed Jomaa Abusaker PubAdmin 
49 GZ  Mariam Hassan Abu Mugasib InfoTech 
50 GZ  Nizar Yousef Naim  BusAdmin 
51 GZ  Eyad Ali Abu Selmiya PubHealth 
52 GZ  Mohammed Shehada EnvironSci 
53 GZ  Tareq Ali Baker  UrbanPlan 
54 GZ  Mohammed Jameel Almasri InfoTech 
55 GZ  Mustafa Ibrahim Jaber InfoTech 
56 GZ  Ramiz Mohammed Younis PubAdmin 
57 WB  Ala Al Rajabi  PubHealth alternate replaced Suha Abu Gharbiya    Nov/2004 
58 WB      Dalia Ali Hatouqa  Jour&Med 
59 WB  Jawad M-N S.Al Hirbawi BusAdmin 
60 WB  Abeer Raja' Zalatimo BusAdmin  UNDP has requested a concentration-focus on Sports Manage. 
61 GZ  Ala Abedallah Shatali PubHealth alternate replaced Hadeel M. Khalayleh    Nov/2004 
62 WB  Lubna Bashir Barghouti PubHealth 
63 WB  Iskandar Anton Andon PubHealth 
64 WB  Ramadan Mohammad Assi PubHealth on field-assignment with CARE in Dhafur, Sudan 
65 WB  Ghaith Ahmad Daoud EnvironSci 
66 WB  Reem Khalil Khalil  EnvironSci 
67 WB  Ola M.S. Sami Al Masri ConstrEng  
68 WB  Iyad Usama Abu Rdeineh   EnvironSci  35th in Grp-2  (selection committee chose only 34 for Grp-2)  
69 GZ Mohammad Ismail Al-Jaro BusAdmin  alternate replaced Yazdan Alamawi    Jan/2005 

 70 GZ Khaled Darwish Ashour BusAdmin  alternate replaced Nada-Natasha Khalidi   Apr/2005 

 
PSP new Alternates:  Status  

 
USAID approved the list of 12 new alternates selected from the July-2004 
Group-2 list of those applicants who had reached the stage of the final 
selection committee but had not been selected for numerical reasons. The list 
below is ranked according to a formula comprised of dossier, interview, and 
TOEFL scores.  Each person has been contacted and a list of those are still 
available will be available by mid-May.  
 
The activation of this list has produced an unexpected benefit: improved PR 
for PSP. In particular, the news of Neveen Khalil’s new-alternate status has 
been received with pleasure by her employer, Hebron Polytechnic University. 
The university president and advisor called to express their approval of the 
action and of their support for USAID education programs.  

 
13. WB-Jerusalem   M   Rida M.Baker Barakat  BusAdmin  MBA 

 
14. GZ-Gaza City  F   Abeer M. Abuwarda  EnvironSci Urban Planning 

 
15. WB-Jerusalem  M  Ahmad Abu Alkheir   InfoTech  Wireless Communication 

 
16. WB-Hebron  F   Neveen Khalil Al Tamimi BusAdmin  Finance 
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17. WB-Ramallah  F   Safa' Karaki   EnvironSci Protection of Cultural Identity 
 

18. GZ-Gaza City  M   Mohammed AM Enshasy InfoTech  Info Systems Management 
 

19. GZ-Khan Younis M   Yaser Soliman Qudaih EnvironSci Natural Resource Management 
 

20. GZ-Gaza City  M   Adnan Mohammed Nasr  PubHealth Rehabilitation Therapy 
 

21. GZ-Deir al Balah F   Hiyam Ali Tawashi  BusAdmin  Human Resource Management  
 

22. GZ-Beit Lahina  M  Munther Ahmed Abdalhadi EnvironSci  Water Resource Management 
 

23. GZ-Beit Lahia  M  Ibrahim Moh. Takouna  InfoTech  Networking Systems 
 

24. WB-Nablus  M  Sufian Mohammad Dirieh  PubAdmin  Accounting Information Systems  
 
 

 
Pre-Academic Training 
 
 Gaza  21 candidates remaining          

April 29: General meeting via video conference   
 
   Current TOEFL status of the Gaza candidates 
 

1 Rami El Roobi 
 633 
2 Abeer Alhossary 
 630 
3 Eman Zaanin  617 
4 Mohammed Shehada
 613 
5 Khalid Abed Dahleez
 597 
6 Tamer Karmout 
 593 
7 Ramiz Younis  567 
8 Mustafa Jaber 
 553 
9 Eyad li Abu Selmiya 553 

10 Sami Qadan  553 
 
11 Mariam Abu Mugasib
 547 
12 Nizar Naim  547 
13 Ramiz Ziyara  543 
14 Dawoud Al-Massri 540 
15 Tareq Baker  537 
16 Ala Shatali  537 
17 Mohammed Abuasaker
 533 
18 Khaled Ashour 
 530 
19 Mohammed Almasri 530 
20 Mohammad El Jaro 520 
21 Mohammed Abu Al Haj
 483 

 
The Mar-2005 TOEFL score reports showed some progress, but 
overall scores were disappointing:  
 
Ramiz Younis           567 from 527  
Mariam Abu Mugasib  547 from 540 
Mohammed Almasri   530 from 507 
Mohamed Al-Jaro       520 from 517 
Dawoud Al Massri       537 from 540 
Nizar Naim                537 from 547 
Moh Abu Asakher       497 from 533 

 
 



 
 

 336

TOEFL independent studies: Dawoud Al Massri, Mohammed Abu 
Sakher, Mariam Abu Mugasib, Nizar Naim, Tareq Baker, 
Mohammed Almasri, Mustafa Jaber, Ramiz Younis, Mohamed Al-
Jaro 
  

   GRE administration March 2005, scores pending: Ala Shatali 
  

PSP on-line Reading Program: using internet sites for full length 
novels (A Child of Wonder) and self-learn sites 
www.englishdaily626.com   

 
 

West Bank 12 candidates remaining (1 out of country: Ramadan Assi) 
 

TOEFL independent studies: Mohammed Dwikat, Iskander Anton, Gheith 
Daoud  

    
GRE independent studies: Mohamed Dwikat, Iskander Anton 
(still waiting to receive the 2004 score report 
 
GMAT independent studies results:  Abeer Zalatimo received 
470, Jawad Hirbawi received 550  

 
PSP/GZ planning for Disengagement  
 

The announcement of the disengagement of the Israelis from their 
settlements in the Gaza Strip included plans to close all crossings into/out of 
Gaza in order to avoid confrontations between settlers, soldiers and Gaza 
residents. Confirmation from the Israelis regarding closure- and other 
disengagement-dates are vague and contradictory, but the general opinion is 
that the closure will begin in mid-July and might continue for weeks or 
months. The result of such a closure would mean that all of the nearly 20 
PSP/GZ candidates might miss the start-up deadlines of the programs at their 
universities. The long-range problem with this scenario is that postponement 
of start-up in Jan-2006 is not possible for programs that last more than 18 
months (PSP’s mandate ends Aug 27, 2007). 
 
Nadia Basel, Bassam Kort, and COP met to discuss options in which the PSP 
candidates scheduled to leave Gaza in Aug-2005 would depart earlier, before 
the closure, to ensure that they would not be stopped from traveling. Such an 
unforeseen event for so many people will require a special request for extra 
funding, so AED began research using the objectives: 
 
A)  locate geographic sites in the region and in USA where candidates (and 
perhaps family   
     members) could be housed for up to 30 days 
B)  identify appropriate pre-academic training providers in each proposed site  

 

http://www.englishdaily626.com/
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At end-April, details from sites were still being gathered but a general idea of 
the factors involved are becoming clearer (summary below). A report on the 
details of the research will be discussed by USAID and AED in May. 
_______________________________________________________________ 
Ramallah logistics: required are ISR Eretz permits, ISR Bridge permits, 

JOR visas  
(if the candidiates cannot depart from Ben-Gurion 
airport) 

 
training: of 6 responses to RFIs, 2 (Birzeit University Center 

of Continuing Education, and AMIDEAST) indicated 
they are capable of producing a quality intensive 
month-long training program 

 
housing: hotels of good quality and location have offered 

discount packages for the students 
_______________________________________________________________ 
Cairo  logistics: required are ISR Rafah permits, EGY visas 
 

training: The American University in Cairo’s English 
Language Institute has proposed a selection from 
its university-prep courses for graduate students 

 
  housing: AUC offers housing in its dormitories, with use of the 
cafeterias 
_______________________________________________________________ 
USA logistics: required are ISR Rafah permits, EGY visas, completion  
   of J-1+J-2s 
 

training: AED/HQ has identified 3 universities that are 
capable and willing to prepare intensive month-
long prep programs  

 
  housing: The universities would provide on-campus housing  
_______________________________________________________________ 
Amman logistics: required are ISR Eretz permits, ISR Bridge permits, JOR  
    visas 
 

training: no training providers were identified who are 
capable of providing more than separate, detached 
courses 

 
housing: hotel packages available in Amman are touristic, 

not student-rates (cheap hotels with no facilities 
for studying are available) 

_______________________________________________________________ 
 
 

Home Office Activities 
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 There were a total of 37 participants in the U.S. during the month of April.  
AED contacted each participant at least once during the month to ensure that they 
were doing well, and on  track in their programs.  AED staff also continued 
placement efforts for Group 2, negotiating conditional admissions for participants 
with low TEFL, GRE, and GMAT scores.  Unfortunately, a number of participants 
from Gaza fall into this category, as they have had difficulty in getting to the tests, 
and tests are not offered frequently in Gaza.   
 
 Preparations for the upcoming PSP conference became a major focus during 
April.  AED  finalized the list of speakers and presenters, and made all 
arrangements for conference  space.  The logistics for the participants (hotel, air 
tickets, etc.) were also finalized.  AED  expects the conference to be an exciting 
and worthwhile event for the participants, and  hopes that they will use this 
opportunity to interact, and to learn from each other. 
 
 Campus visits were made to six participants in Texas, Indiana and Chicago, 
Illinois during April.  Sabeen Hassanali traveled to the mid-west to meet with 
participants, International  Student Advisors, and Academic Advisors.  The following 
participants were met: 
 
Heba Abukmeil  (Gaza, Urban Planning, Ball State University) 
Salam Alkhoury (West Bank, Urban Planning, Ball State University) 
Ibrahim Harb  (West Bank, Construction Management, Purdue University) 
Taher Hasan  (West Bank, Environmental Engineering, Illinois Institute of  
   Technology) 
Rula Khalaileh (West Bank, Environmental Engineering, University of  Houston) 
Alhadi Mashal (West Bank, Law, Northwestern University) 
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Presidential Scholarship Program [PSP]              Monthly Report 
West Bank & Gaza                                       May 2005 
 
 
Background 
 

 The Presidential Scholarship Program (PSP) is part of the efforts of 
USAID/West Bank and  Gaza to contribute to Palestinian higher education.  
During the period of performance, from  September 30, 2003 through August 26, 
2007, the PSP will provide 70 master’s degree  scholarships to Palestinian students 
in fields targeted to meet the needs of the local society.   These fields include 
business, information technology, environmental sciences (including  water 
resources), public administration, urban planning, law, education, and public health.  
 Women are to constitute 50% of the scholars, and 30% of all scholars are to 
come from  Gaza.  The PSP is to train future leaders, and includes both a 
significant amount of pre- academic training, to be conducted in-country, and an 
enhanced follow-on program to help  the returned participants to make a useful 
contribution once they are back home. 
 
 
Task Order Administration 
 

The task order was signed at the end of September 2003. There was one 
modification during November 2004: the criteria for the position of PSP 
Academic Counselor (Level One) was proposed by AED and approved by 
USAID, and the position was filled. There were no modifications signed in May 
2005. 

 
 
PSP Staff and Office Logistics 
 

Gaza In May, Returned Clinton scholar Wejdan Jaber was approved 
by USAID Contracts office to fill the position [until July 2005] of 
temporary Academic Counselor/Gaza. Wejdan, acquainted with 
both AED staff and AED procedures, fit in quickly and began to 
assist with AED/HQ placement coordination and with pre-
academic training arrangements. Program Assistant Nader 
Ismail has done a remarkable job in the last four months 
(February to May) as the only PSP staff member in Gaza, 
coordinating all aspects of the program with AED/WB and 
AED/HQ.    

 
 Academic Counselor/Gaza Ghada Ageel accompanied a group of 

British Parliamentarians to Gaza in May. Ghada informed COP 
that completion of her  Ph.D program was on schedule and that 
she intended to return to Gaza at beginning July. 
 
The restriction of USAID expatriate contractors and grantees 
from entering Gaza continued through May. COP received 
permission to enter the Israeli side of Eretz in order to transfer 
documents and materials to and from AED/GZ, and to meet 
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PSP/GZ candidates and families in order to accompany them to 
US Embassy/Tel Aviv. For the transportation of documents, 
equipment, cheques, and other program materials AED/WB and 
GZ coordinate with other non-USAID organizations whose 
American and other-nationality staff are permitted to enter 
Gaza. 

 
PSP/GZ was closed Friday May 27, 2005 on the occasion of US 
Memorial Day. 

 
West Bank USAID’s award to HESI in May of a program extension also 

triggered the go-ahead for the move of the PSP/WB office from 
Dahyat el-Bareed to Ramallah. A second-floor office in Al-Burj 
Al-Akthar (The Green Tower) office building on Nozha Street in 
downtown Ramallah was identified as convenient for AED staff 
and for PSP participants. Office Manager Raed Sadeq negotiated 
the arrangements with the landlord, and AED/HQ approved the 
architect’s plans and the lease agreement at the end of May. 
The move to the new office is scheduled when the renovations 
are completed, predicted during the second week of June.  
 
The COP changed his residence from Herzliya Pituach, Israel to 
Ramallah, West Bank. The residence is a 10-minute walk from 
the new PSP office. 
 
PSP/WB was closed Monday May 30, 2005 on the occasion of US 
Memorial Day. 
 
PSP/WB Academic Counselor Amira Aweidah traveled to USA 
May 18-29, 2005 for program business (description below). COP 
was out of the office  May 23-June 12 for the PSP-2005 
Conference at AED/HQ, NAFSA/Seattle, and annual leave. 
 
USAID auditors began the 3-month audit of the PSP program 
year 2003-2004. PSP Office Manager Raed Sadeq is working 
directly with the auditors to provide them with the 
documentation required. 

Meetings 
 May 4, 2005    COP at AIDA general meeting, Dahyat el-Bareed 

 
May 6, 2005 General meeting with all WB candidates at Birzeit Continuing 

Education Building/Ramallah 
 
May 10, 2005    COP at AIDA International Humanitarian Law Forum, 

Augusta Victoria/ Jerusalem 
  

May 18-29, 2005   Academic Counselor/WB Amira Aweidah in Washington for 
scholar site  

visits and assistance with the PSP 2005 Conference at AED/HQ 
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Amira made site visits to the 6 scholars living in the 
Washington-Virginia-and Maryland areas. She gathered first-
hand information to add to the PSP pre-departure orientations 
on important topics such as finding a place to live, getting used 
to the routines of living in USA, cross-cultural shock, getting 
used to the US university system of studying. She met Gaza 
Group-1 scholars for the first time, and was impressed with their 
focus and independence. Assisiting the AED/HQ with the 
preparations and implementation of the PSP 2005 Conference 
gave Amira more insights on how to prepare for re-entry 
challenges that will affect returned scholars. 

 
 May 25-26, 2005  COP at PSP 2005 Conference at AED/HQ 
 

May 29-June 27, 2005  NAFSA 2005/Seattle     COP co-presented with 
AMIDEAST/PAL  

country director Chris Shinn: Exchange/Scholarship Programs in 
the Middle East.  Focus on USAID and State Department 
programs in Palestine. 

 
J-1 and J-2 Visa Updates/Travel Logistics 
 

West Bank  processing end-April 2005: on schedule 
 
            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2    schedule 

Abeer Zalatimo candidate OK OK OK  OK  Aug-2005  
Reem Khalil candidate OK OK OK  OK  Aug-2005  
Dalia Hatouqa candidate OK OK OK    Aug-2005  
Lubna Barghouti candidate OK OK OK    Aug-2005  
Ola Masri candidate OK OK OK    Aug-2005  
Ala Arajabi candidate OK OK OK    Aug-2005  
Gheith Daoud candidate OK OK OK  OK  Aug-2005  
Ramadan Assi candidate OK OK OK OK OK  Aug-2005  
   *Ala’a Ramadan daughter OK OK OK    Jul-2005  
   *Ameenah Assi wife XX XX XX XX Green card XX Jul-2005  
   *Ahmed Ramadan son XX XX XX XX Green card  XX Jul-2005  
Iyad Abu Rdeineh candidate OK OK OK    Aug-2005  
   *Ruba Almukarker fiancée OK OK OK    Aug-2005  
Iskander Andon candidate OK OK OK    Aug-2005  
   *Rabab fiancee OK OK OK    Aug-2005  
Jawad Al-Hirbawi candidate OK OK OK    Aug-2005  
   *Maha Abdelbaset wife  OK OK OK    Aug-2005  
  *Aya Jawad daughter OK OK OK    Aug-2005  
  *Raghad Jawad daughter OK OK OK    Aug-2005  
  *Renad Jawad daughter OK OK OK    Aug-2005  
Mohammed Dwikat candidate OK OK OK    Jan-2006  
   *Sahar Salim wife  OK OK OK    Jun-2006  
  *Amal Mohammed daughter OK OK OK    Jun-2006  
  *Diana Mohammed daughter OK OK OK    Jun-2006  

 
 
Gaza      Candidates and families who interviewed in Tel Aviv on May 19 
 1. Eman Al Zaanin, candidate 
 2. Sufian Al Zaanin, son 
 3. Suad Ziyara, wife of candidate Ramiz Ziyara 
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Khalid Dahleez  received USAID approval to depart in June and 
AED/HQ is making arrangements for his arrival at the Rochester 
Institute of Technology. By the end of May there was still no word 
concerning approval for his departure from Gaza. 
 
Sami Qadan, Mohamed Abualhaj, Mohammed Abu Asker, and Eyad 
Abu Salmiya continue to receive rejections to USAID’s requests for 
permits. 
 
Abeer Barakat requested that AED return her placement to Aug-
2005 instead of Jan-2006.  USAID rejected Abeer’s request as she is to 
give birth shortly after the term would begin, and her ability to be 
ready to begin her program on time was in question. 
 

            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2     schedule 

Khaled Dahleez candidate OK OK OK OK   Aug-2005  
Mohammed Abualhaj candidate OK OK OK    Aug-2005  
Mohammed Abu Asker candidate OK OK OK    Aug-2005  
Sami Qadan candidate OK OK OK    Aug-2005  
   *Ghada Qadan wife  OK OK OK  OK  Dec-2005  
   *Farah Qadan daughter OK OK OK  OK  Dec-2005  
   *Lina Qadan daughter OK OK OK  OK  Dec-2005  
   **Shrouq Abu Jbara Wife: Abu 

Jbara      Amman pending  Aug-2005  

Eman Al Zaanin candidate OK OK OK old OK  Aug-2005  
   *Hatem Zaanin husband OK OK OK OK OK  Aug-2005  
   *Sara Zaanin daughter OK OK OK OK OK  Aug-2005  
   *Sufian Zaanin son OK OK OK  OK    
Mohammed Shehada candidate OK OK OK  OK  Aug-2005  
   *Lubna Shehada wife OK OK OK  OK  Aug-2005  
   *Oussama Mohammed son OK OK OK  OK  Aug-2005  

   *Noura Mohamed daughter OK OK OK  OK  Aug-2005  

   *Malak Moahmmed daughter OK OK OK  OK  Aug-2005  

Mohammed Al-Jaro candidate   OK OK OK  OK  Aug-2005  

   *Islam Al-Jaro wife OK OK OK  OK  Aug-2005  

   *Abdallah Al-Jaro son OK OK OK    Aug-2005  
Abeer Barakat candidate OK OK OK  OK issued Jan-2006  
   *Hazem Alhossary husband OK OK OK old Cairo pending  Jan-2006  
Ramiz Ziyara candidate  OK OK OK old OK  Aug-2005  
   *Suad Ziyara wife OK OK OK  OK  Aug-2005  
Eyad Abu Selmiya candidate OK OK OK  OK  Aug-2005  
Rami Alroobi candidate OK OK OK  OK  Aug-2005  
Dawoud Almasri candidate OK OK OK  OK  Aug-2005  
Mohammed Almasri candidate OK OK OK  OK  Aug-2005  
Mariam Abu Mugasib candidate OK OK OK  OK  Aug-2005  
Nizar Naim candidate OK OK OK  OK  Aug-2005  
Tareq Baker candidate OK OK OK  OK  Aug-2005  
Mustafa Jaber candidate OK OK OK  OK  Aug-2005  
Ramiz Younis candidate OK OK OK  OK  Aug-2005  
Ala Shatali candidate OK OK OK  OK  Aug-2005  
Tamer Qarmout candidate OK OK OK  OK  Aug-2005  
Khaled Ashour candidate       Jan-2006  

 
 
 
 
Status Summary of the 70 PSP participants 
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Changes in the status summary of the current 70 PSP participants reflect the 
addition of the first group of returned scholars who have successfully completed 
their MA programs and have returned to West Bank and/or Gaza.   

 
Returned scholars: 

        Name                                   Major                 Placement             Program length   
 Return date              

1   WB Wael Abunemah  Law  U San Francisco     9 m. May 30, 2005 
2   WB Alhadi Mashal  Law  Northwestern U    9 m. May 30, 2005 

 
Scholars enrolled in programs in USA: 

        Name                                   Major                 Placement             Program length                 
3   WB Ihab Hijazi  UrbanPlan U of Redlands  12 m. 
4   GZ Suad Ghaben  PhysTherapy Loma Linda U  12 m.  
5   GZ Rania Elhelo  Media  U Colorado at Boulder 18 m.    
6   WB Rula Khalayleh  EnvironSci U of Houston  18 m. 
7   GZ Wejdan Abushammala HumResMngt Golden Gate U  18 m. 
8   WB Ibrahim Harb  ConstrEng Purdue U   18 m. 
9   WB Arab Salem  InfoTechMngt U of Arizona  22 m. 
10 WB Manal Abdallah    PubAdmin  Seton Hall U  22 m.   
11 WB Munia Abu Elhawa  PubHealth Geo. Wash U  22 m.  
12 WB Salam Alkoury  UrbanPlan Ball State U      22 m. 
13 WB Siba Alshouli  UrbanPlan Virgina Tech U  22 m. 
14 WB Dana Masad  UrbanPlan U South Florida  22 m. 
15 WB Ihab Jabari  BusAdmin  Santa Clara U  22 m. 
16 WB Lubna Ghanayem  BusAdmin  American U  22 m.   
17 WB Rinan Muzaffar  BusAdmin  American U  22 m.   
18 GZ Rana El-Hendi  PubAdmin  U of Pittsburgh  22 m. 
19 GZ Safaa Joudeh  PubAdmin  Geo. Mason U        22 m. 
20 GZ Heba Abukmeil  UrbanPlan Ball State U                           22 m. 
21 WB Souhad Masri  PubHealth U of Rochester   22 m. 
22 WB Tareq Tamimi  InfoTech  Claremont Grad. U   22 m. 
23 WB Rami Taha  InfoTech  Claremont Grad. U  22 m.  
24 GZ Ahmed Abu Jbara  InfoTech  Geo Mason U        22 m. 
25 WB Emad Yousef Alhwittat EnvironSci George Washington U  24 m. 
26 WB Nida' Mustafa Sharia' PubHealth University of Toledo  24 m. 
27 GZ Abedalazzez Abushaban  EdAdmin  Western Michigan U  24 m. 
28 GZ Rana Monzer Al Khatib PubAdmin  Pittsburgh University            24 m. 
29 WB Taher Hasan  InfoTech  Illinois Institute of Tech. 18 m. 
30 WB Samah Jamal Fodeh  InfoTech  Michigan State U  24 m. 
31 WB Nour Ahmad Nasser  PubHealth Tulane University  18 m.      
32 WB Mai Imad Kanaan  InfoTech   Geo Washington U     24 m. 
33 WB Amira G. Juha  BusAdmin  James Madison U  12 m. 
34 GZ Najla Aown Shawa  PubAdmin  George Mason U  24 m. 
35 GZ Mona Ali Bakheet  EnvironSci Colorado State U      24 m. 
36 GZ Adel Hamdan  PubHealth Loma Linda University           12 m. 
37 GZ Enas Yacoub Nashwan EnvironSci University of New Haven 22 m. 

 
 
Deferments status 
 
38 GZ Abeer Barakat  EdAdmin  Florida State University   deferred to Jan-2006 

Abeer’s J-1 was issued and Erez-Allenby permit granted in Dec-2005, but 
her husband’s permit was not granted. Her recent announcement of her 
pregnancy, baby due in Aug-2005, requires another departure delay until 
Jan-2006. We predict she will complete the FSU 18-month program in 
Education Administration before the end of the scholarship program. 
 

39 GZ Eman Ishaq Zaanin  Education  Monterey Inst. Int’l Studies  deferred to Aug-2005 
Although Eman and all family members received visas and permits, they did 
not receive USAID permission to travel as her pre-departure medical exam 
indicated that her pregnancy was too advanced. 
 

40 GZ Sami Qadan  Bus Admin deferment to Aug-2005 
Programs in Sami’s preferred universities begin in Aug-2005, and he has 
acknowledged this. 

  
41 GZ Mohammed Abualhaj EnvironSci deferment to Aug-2005 
       
42 GZ Ramiz Ziyara  PubHealth deferment to Aug-2005 
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43 GZ Khalied Dahleez  InfoTech  deferment to Jun or Aug-2005 
 
 
 

Candidates in placement processing: at the end of March, 27 candidates (GZ-15, 
WB-12) listed below and the deferments listed above are being placed for 
programs starting in March or August 2005. 

 
44 GZ      Tamer Mahmoud Karmout      BusAdmin alternate replaced Yousef Alarian   Nov/2004 
45 GZ  Rami Alroobi  InfoTech alternate replaced Refaat Alareer    Aug/2004 
46 WB  Mohammed AK Dwikat InfoTech alternate replaced (1) Raghda Gebril then (2) Majdi Shawar  Mar/2005 
47 GZ  Dawoud Al-Massri  EnvironSci alternate replaced Mohammed O. Lafi    Sep/2004 
48 GZ  Mohammed Jomaa Abusaker PubAdmin 
49 GZ  Mariam Hassan Abu Mugasib InfoTech 
50 GZ  Nizar Yousef Naim  BusAdmin 
51 GZ  Eyad Ali Abu Selmiya PubHealth 
52 GZ  Mohammed Shehada EnvironSci 
53 GZ  Tareq Ali Baker  UrbanPlan 
54 GZ  Mohammed Jameel Almasri InfoTech 
55 GZ  Mustafa Ibrahim Jaber InfoTech 
56 GZ  Ramiz Mohammed Younis PubAdmin 
57 WB  Ala Al Rajabi  PubHealth alternate replaced Suha Abu Gharbiya    Nov/2004 
58 WB      Dalia Ali Hatouqa  Jour&Med 
59 WB  Jawad M-N S.Al Hirbawi BusAdmin 
60 WB  Abeer Raja' Zalatimo BusAdmin  UNDP has requested a concentration-focus on Sports Manage. 
61 GZ  Ala Abedallah Shatali PubHealth alternate replaced Hadeel M. Khalayleh    Nov/2004 
62 WB  Lubna Bashir Barghouti PubHealth 
63 WB  Iskandar Anton Andon PubHealth 
64 WB  Ramadan Mohammad Assi PubHealth on field-assignment with CARE in Dhafur, Sudan 
65 WB  Ghaith Ahmad Daoud EnvironSci 
66 WB  Reem Khalil Khalil  EnvironSci 
67 WB  Ola M.S. Sami Al Masri ConstrEng  
68 WB  Iyad Usama Abu Rdeineh   EnvironSci  35th in Grp-2  (selection committee chose only 34 for Grp-2)  
69 GZ Mohammad Ismail Al-Jaro BusAdmin  alternate replaced Yazdan Alamawi    Jan/2005 

 70 GZ Khaled Darwish Ashour BusAdmin  alternate replaced Nada-Natasha Khalidi   Apr/2005 

 
PSP new Alternates:  Status  

 
USAID approved the list of 12 new alternates selected from the July-2004 
Group-2 list of those applicants who had reached the stage of the final 
selection committee but had not been selected for numerical reasons. The list 
below is ranked according to a formula comprised of dossier, interview, and 
TOEFL scores.  Each person has been contacted and has responded 
affirmatively to the invitation to participate in the scholarship program as an 
alternate. In May alternate-files were updated, and plans were made to 
integrate them into existing pre-academic training programs. Alternates with 
particular situations are detailed below:   

 
25. WB-Jerusalem   M  Rida M.Baker Barakat  BusAdmin  MBA 

Rida is currently in Egypt and has begun the MBA program at the American University 
in Cairo. COP has informed him that, should his status change from alternate to 
candidate, that USAID approves of an arrangement in which applicable AUC credits 
would be added to an MBA course in an American university, reducing the overall 
length of the program. 
 

26. GZ-Gaza City  F   Abeer M. Abuwarda  EnvironSci Urban Planning 
 

27. WB-Jerusalem  M  Khaled Ahmad Abu Alkheir  InfoTech  Wireless Communication 
 

28. WB-Hebron  F   Neveen Khalil Al Tamimi BusAdmin  Finance 
 

29. WB-Ramallah  F   Safa' Karaki   EnvironSci Protection of Cultural Identity 
 

30. GZ-Gaza City  M   Mohammed AM Enshasy InfoTech  Info Systems Management 
 

31. GZ-Khan Younis M   Yaser Soliman Qudaih EnvironSci Natural Resource Management 
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Yaser, currently in Egypt where he began an MA program in March 2005, contacted 
the PSP staff at end May. He is interested in PSP, and will provide PSP/GZ with more 
information in June about his availability. 
 

32. GZ-Gaza City  M   Adnan Mohammed Nasr  PubHealth Rehabilitation Therapy 
 

33. GZ-Deir al Balah F   Hiyam Ali Tawashi  BusAdmin  Human Resource Management  
 

34. GZ-Beit Lahina  M  Munther Ahmed Abdalhadi EnvironSci  Water Resource Management 
 

35. GZ-Beit Lahia  M  Ibrahim Moh. Takouna  InfoTech  Networking Systems 
 

36. WB-Nablus  M  Sufian Mohammad Dirieh  PubAdmin  Accounting Information Systems  
 
 

 
Pre-Academic Training 
 
 Gaza  21 candidates remaining         

(2 out of country: Sami Qadan and Ramiz Younis) 
 

Ala Shatali and Ramiz Ziyara: as these two PSP/GZ|candidates 
had been granted permits after previous permit-requests, 
PSP/WB registered them to take the computer-based TOEFL in 
Ramallah.  Twice USAID obtained permits for them in May, and 
twice the attempts were unsuccessful due to the recent 
modifications in the permit procedures. The uncertainty of the 
approval system makes it difficult to guarantee the attendance 
of PSP/GZ participants when making TOEFL and G-test 
arrangements in Ramallah. The uncertainty also makes it 
financially difficult for the program: TOEFL and G-test 
registrations must be paid for even if the registrant is unable to 
take the test. (test re-sceheduling is possible only when the 
ETS/Holland office is phoned 48 hours in advance of the test 
date).  
 
TOEFL-prep course May 11-12-13, 2005 at AMIDEAST/GZ 
Participants: 
AMIDEAST/GZ informed PSP/GZ that the May-14 TOEFL 
administration would have 7 stand-by places for which PSP 
candidates could sign up.  This was an unexpected opportunity 
for low-TOEFL participants to produce higher test scores for 
their university placements. In order for the participants to 
perform as well as possible, PSP/GZ Program Assistant Nader 
Ismail arranged with AMIDEAST for an intensive 11-hour/3-day 
TOEFL-prep course attended by the 12 candidates (below) 
needing to improve their TOEFL scores. COP conferred with the 
course instructor in order to tailor the course to the needs of the 
candidates: instruction in grammar/structure and listening (their 
strong points) was greatly reduced, while instruction and 
practice in reading comprehension and writing (their challenges) 
was increased and focused.  
 
In addition to the course payment, USAID approved the 
payment of individual fees for candidates to begin participation 
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in a 10-month on-line writing course produced by ETS. The 
writing course provides participants with composition topics on 
which they provide on-line writing samples; the samples are 
returned on-line (usually same-day) with corrections and 
suggestions. Academic Counselor Wejdan Jaber is instituting a 
follow-up to the writing program in which participants will 
submit copies of their writing evaluations to AED/GZ on a 
scheduled basis. 
 
Course participants: (asterisks indicate those who took May-14 
test)  
 
1. *Mohammed Abu Alhaj 
2. *Ramiz Ziyara 
3. *Mohammed Abu Asaker 
4. *Mohammed Almasri 
5. *Ala Shatali 
6. *Mohammed Aljaro 

7. *Tareq Baker 
8. Mariam Abumgessib 
9. Nizar Naim 
10. Khaled Ashour 
11. Mustafa Jaber 
12. Rami Alroobi 

 
West Bank 12 candidates remaining (1 out of country: Ramadan Assi) 

   
USAID granted Ola' Al Masri’s request for an international pre-
academic training in Egypt,  “Skills for calculating the costs of 
construction and methods of feasibility studies, and methods of 
conflict resolution within contracting and construction contexts.”  
Ola’s boss Engineer Awad Mujahed (head of MOE Building & 
Projects) recommended to PSP that  this conference to Ola, and 
she found that the Cairo program lists topics that are identical to 
the course listings in the universities where her application has 
been sent (Georgia Institute of Technology, Michigan State 
University, University of Southern California). The unusual 
course combines two topics that are generally kept separated: 
construction and management. It deals with subjects in 
construction management such as cost estimates, feasibility, 
contracts and legal issues which will be her concentration in the 
MA program. 

 
PSP/GZ planning for Disengagement  
 

July-11 is the target date USAID has chosen to move PSP participants with 
Aug-2005 program start-ups from Gaza to Ramallah. It is predicted that the 
participants will remain in Ramallah until as late as mid-August 2005. 
Ramallah was the site selected as the other sites of Egypt, Jordan, and USA 
present difficult visa challenges. Implementation of the move includes these 
points: 
 
* families will not be permitted to accompany the scholars 
* housing will be in a hotel, with participants in individual rooms  
* pre-academic training will be conducted by Birzeit University Center of 
Continuing Education 

 
 

Home Office Activities 
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 AED home office staff continued to monitor 37 academic participants during 
the month of May.  By the end of the month, two of these participants had 
completed their programs, and  returned home, leaving 35 participants in the U.S.  
Re-entry programs were conducted for  these two participants, Wael Abunemeh 
(Master of Law, University of San Francisco) and Alhadi Mashal (Master of Law, 
Northwestern University). 
 
 All participants are contacted at least once every month by phone and/or 
email.   
 
 Placement for deferred Group I and Group II participants continued during 
May.  Some  participants are hampered by low scores, and AED has begun to seek 
conditional acceptances  in some cases, to allow the participants to continue to 
study, and to take the TOEFL again  before they arrive, yet have a slot in a 
school that is confirmed.  Whenever possible, new test  scores will be used to 
meet the conditions set by the schools.   
 
 The main focus of the home office for the month of May, however, was the 
PSP Conference,  “Returning Home:  Effective Professional and Cultural Tools for 
Future Leaders,” held from  May 25 to 27.  There were 31 participants in 
attendance.  AED was pleased to greet PSP COP  Randall Martin, PSP Junior 
Counselor Amira Aweidah, HESI COP Elaine Strite, and our USAID  CTO, Nadia 
Basel, who all arrived in Washington, D.C. to attend this conference.  AED’s   
 

Program Specialist Michelle Dworkin and Assistant Sabeen Hassanali worked 
extremely hard  to arrange this highly successful meeting.  Former Mission 
Director Larry Garber made a  presentation at the conference, and current 
Mission Director Jim Bever was able to attend the  reception, and to speak to the 
participants. 
 
 Following the PSP conference, Project Director Susan Bouldin and COP 
Randall Martin  attended the NAFSA:  Association of International Educators 
conference in Seattle,  Washington. 
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Presidential Scholarship Program [PSP]              Monthly Report 
West Bank & Gaza                                       June 2005 
 
 
Background 
 

 The Presidential Scholarship Program (PSP) is part of the efforts of 
USAID/West Bank and  Gaza to contribute to Palestinian higher education.  
During the period of performance, from  September 30, 2003 through August 26, 
2007, the PSP will provide 70 master’s degree  scholarships to Palestinian students 
in fields targeted to meet the needs of the local society.   These fields include 
business, information technology, environmental sciences (including  water 
resources), public administration, urban planning, law, education, and public health.  
 Women are to constitute 50% of the scholars, and 30% of all scholars are to 
come from  Gaza.  The PSP is to train future leaders, and includes both a 
significant amount of pre- academic training, to be conducted in-country, and an 
enhanced follow-on program to help  the returned participants to make a useful 
contribution once they are back home. 
 
 
Task Order Administration 
 

The task order was signed at the end of September 2003. There was one 
modification during November 2004: the criteria for the position of PSP 
Academic Counselor (Level One) was proposed by AED and approved by 
USAID, and the position was filled. There were no modifications signed in 
June 2005. 

 
 
PSP Staff and Office Logistics 
 

Gaza PSP/GZ Academic Counselor Ghada Ageel contacted COP to 
request an extension of her unpaid leave from July 2-September 
30, 2005. Wejdan Jaber has stated that she is available to 
continue as temporary Academic Counselor to the end of 
September. In June the request was sent to AED/HQ who will 
send the proposal to USAID. 
 
The restriction of USAID expatriate contractors and grantees 
from entering Gaza continued through June. COP received 
permission to enter the Israeli side of Eretz in order to transfer 
documents and materials to and from AED/GZ, and to meet 
PSP/GZ candidates and families in order to accompany them to 
US Embassy/Tel Aviv. For the transportation of documents, 
equipment, cheques, and other program materials AED/WB and 
GZ coordinate with other non-USAID organizations whose 
American and other-nationality staff are permitted to enter 
Gaza. 

 
West Bank PSP/WB office moved office from Dahyet Al Bareed to Ramallah 

on June 12, 2005.  The move was made as quickly as possible 
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to provide office space for the new staff required for the HESI 
expansion. Renovations of the second-floor office at the Green 
Tower on Nozha Street in Ramallah were not completed, but the 
staff worked around the construction workers. The completion 
of the office is expected in July 2005. 

 
June 24-28, 2005  Visit to PSP/WB of PSP Project Manager 
Susan Bouldin from AED/HQ    Susan arrived in Ramallah just in 
time to meet the PSP/WB candidates at the PSP/WB General 
Meeting on June 24. The candidates were pleased and 
reassured to have the chance to talk directly with the head of 
AED’s PSP project, and Susan was able to explain with insider-
knowledge the general placement process, then discuss with 
individual candidates their particular placements and concerns. 
Susan also provided advice on security and administrative 
matters for the new office, and led a staff discussion on 
suggestions of how to implement PSP Follow-on Activities in 
ways that would encourage participant creativity in design and 
implementation and receive USAID approval for implementation.      

 
COP was at NAFSA/Seattle May 28- June 3, and on vacation 
from June 4-12. 
Office Manager Raed Al Sadeq took 7 vacation days June 18-26, 
2005 
 
USAID auditors continued the audit of the PSP program year 
2003-2004. The majority of the PSP administrative files were left 
at AED/HESI for the auditors’ convenience. At end-June, the 
audit process was pending the receipt of the General Ledger 
Report from AED/HQ. The auditors, at their requests, will 
change office-sites in July from AED/HESI to AED/PSP in 
Ramallah. 

 
Meetings 

June 14, 2005    COP attended the USAID Contractor-Grantee Meeting, 
Ambassador Hotel, Jerusalem 

 
June 17, 2005 Video-conference general meeting with all GZ candidates 

at AED/GZ office 
 

June 19, 2005 COP visit to Erez for materials-transfer to PSP/GZ 
Program Assistant Nader Ismail 

  
June 20, 2005    COP and PSP/WB Program Assistant Sa’adeh Abu Awwad 

met with Dr. Walid Namour at Birzeit University Center 
for Continuing Education/Ramallah to discuss revisions of 
the plan for Gaza Pre-Academic Training in Ramallah. 

 
    June 24, 2005    PSP/WB General Meeting, PSP/Ramallah office   

featured speaker: Wael Abunemeh, returned PSP scholar 
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June 28, 2005    PSP/GZ Academic Counselor meeting with Islamic 

University of Gaza Continuing Education Deanship 
Coordinator Moataz Moghairi to discuss pre-academic 
options for summer courses 

 
  

J-1 and J-2 Visa Updates/Travel Logistics 
 

West Bank  processing end-June 2005: on schedule 
 
            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2    schedule 

Abeer Zalatimo candidate OK OK OK  OK  Aug-2005  
Reem Khalil candidate OK OK OK  OK  Aug-2005  
Dalia Hatouqa candidate OK OK OK    Aug-2005  
Lubna Barghouti candidate OK OK OK    Aug-2005  
Ola Masri candidate OK OK OK    Aug-2005  
Ala Arajabi candidate OK OK OK    Aug-2005  
Gheith Daoud candidate OK OK OK  OK  Aug-2005  
Ramadan Assi candidate OK OK OK OK OK  Aug-2005  
   *Ala’a Ramadan daughter OK OK OK    Jul-2005  
   *Ameenah Assi wife XX XX XX XX Green card XX Jul-2005  
   *Ahmed Ramadan son XX XX XX XX Green card  XX Jul-2005  
Iyad Abu Rdeineh candidate OK OK OK    Aug-2005  
   *Ruba Almukarker wife OK OK OK    Aug-2005  
Iskander Andon candidate OK OK OK    Aug-2005  
   *Rabab fiancee OK OK OK    Aug-2005  
Jawad Al-Hirbawi candidate OK OK OK    Aug-2005  
   *Maha Abdelbaset wife  OK OK OK    Aug-2005  
   *Aya Jawad daughter OK OK OK    Aug-2005  
   *Raghad Jawad daughter OK OK OK    Aug-2005  
   *Renad Jawad daughter OK OK OK    Aug-2005  
Mohammed Dwikat candidate OK OK OK    Jan-2006  
   *Sahar Salim wife        Jun-2006  
   *Amal Mohammed daughter       Jun-2006  
   *Diana Mohammed daughter       Jun-2006  

 
Gaza     Permits for family Islam and Abdullah Al-Jaro were not issued in time 

for their planned June-30 interviews in TLV. 
 
Sami Qadan, Mohamed Abualhaj, Mohammed Abu Asker, and Eyad 
Abu Salmiya continue to receive rejections to USAID’s requests for 
permits. 

 
            DS  DS   DS     DS            Departure 
Name     Status    156 157  158  2019   interview   J-1/J-2     schedule 

Khaled Dahleez candidate OK OK OK OK   Aug-2005  
Mohammed Abualhaj candidate OK OK OK    Aug-2005  
Mohammed Abu Asker candidate OK OK OK    Aug-2005  
Sami Qadan candidate OK OK OK    Aug-2005  
   *Ghada Qadan wife  OK OK OK  OK  Dec-2005  
   *Farah Qadan daughter OK OK OK  OK  Dec-2005  
   *Lina Qadan daughter OK OK OK  OK  Dec-2005  
   **Shrouq Abu Jbara Wife: Abu 

Jbara  OK OK OK OK Amman pending  Aug-2005  

Eman Al Zaanin candidate OK OK OK Old OK  Aug-2005  
   *Hatem Zaanin husband OK OK OK OK OK  Aug-2005  
   *Sara Zaanin daughter OK OK OK OK OK  Aug-2005  
   *Sufian Zaanin son OK OK OK OK OK    
Mohammed Shehada candidate OK OK OK  OK  Aug-2005  
   *Lubna Shehada wife OK OK OK  OK  Aug-2005  
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   *Oussama Mohammed son OK OK OK  OK  Aug-2005  

   *Noura Mohamed daughter OK OK OK  OK  Aug-2005  

   *Malak Moahmmed daughter OK OK OK  OK  Aug-2005  

Mohammed Al-Jaro candidate   OK OK OK  OK  Aug-2005  

   *Islam Al-Jaro wife OK OK OK  OK  Aug-2005  

   *Abdallah Al-Jaro son OK OK OK    Aug-2005  
Abeer Barakat candidate OK OK OK OK OK issued Jan-2006  
   *Hazem Alhossary husband OK OK OK OK Cairo pending  Jan-2006  
Ramiz Ziyara candidate  OK OK OK  OK  Aug-2005  
   *Suad Ziyara wife OK OK OK  OK  Aug-2005  
Eyad Abu Selmiya candidate OK OK OK    Aug-2005  
Rami Alroobi candidate OK OK OK  OK  Aug-2005  
Dawoud Almasri candidate OK OK OK  OK  Aug-2005  
Mohammed Almasri candidate OK OK OK  OK  Aug-2005  
Mariam Abu Mugasib candidate OK OK OK  OK  Aug-2005  
Nizar Naim candidate OK OK OK  OK  Aug-2005  
Tareq Baker candidate OK OK OK  OK  Aug-2005  
Mustafa Jaber candidate OK OK OK  OK  Aug-2005  
Ramiz Younis candidate OK OK OK  OK  Aug-2005  
Ala Shatali candidate OK OK OK  OK  Aug-2005  
Tamer Qarmout candidate OK OK OK  OK  Aug-2005  
Khaled Ashour candidate       Jan-2006  

 
 

 
Status Summary of the 70 PSP participants 
 

Change in the status summary: PSP/GZ Mariam Abu Mughasib declined to 
continue her participation in the program.  

 
Returned scholars: 

        Name                                   Major                 Placement             Program length   
 Return date              

1   WB Wael Abunemah  Law  U San Francisco     9 m. May 30, 2005 
2   WB Alhadi Mashal  Law  Northwestern U    9 m. May 30, 2005 

 
AMIRA & WEJDAN:  PLEASE ADD ANY RETURN DATES THAT YOU KNOW OF 
 
Scholars enrolled in programs in USA: 

        Name                                   Major                 Placement             Program length                 
3   WB Ihab Hijazi  UrbanPlan U of Redlands  12 m. 
4   GZ Suad Ghaben  PhysTherapy Loma Linda U  12 m.  
5   GZ Rania Elhelo  Media  U Colorado at Boulder 18 m.    
6   WB Rula Khalayleh  EnvironSci U of Houston  18 m. 
7   GZ Wejdan Abushammala HumResMngt Golden Gate U  18 m. 
8   WB Ibrahim Harb  ConstrEng Purdue U   18 m. 
9   WB Arab Salem  InfoTechMngt U of Arizona  22 m. 
10 WB Manal Abdallah    PubAdmin  Seton Hall U  22 m.   
11 WB Munia Abu Elhawa  PubHealth Geo. Wash U  22 m.  
12 WB Salam Alkoury  UrbanPlan Ball State U      22 m. 
13 WB Siba Alshouli  UrbanPlan Virgina Tech U  22 m. 
14 WB Dana Masad  UrbanPlan U South Florida  22 m. 
15 WB Ihab Jabari  BusAdmin  Santa Clara U  22 m. 
16 WB Lubna Ghanayem  BusAdmin  American U  22 m.   
17 WB Rinan Muzaffar  BusAdmin  American U  22 m.   
18 GZ Rana El-Hendi  PubAdmin  U of Pittsburgh  22 m. 
19 GZ Safaa Joudeh  PubAdmin  Geo. Mason U        22 m. 
20 GZ Heba Abukmeil  UrbanPlan Ball State U                           22 m. 
21 WB Souhad Masri  PubHealth U of Rochester   22 m. 
22 WB Tareq Tamimi  InfoTech  Claremont Grad. U   22 m. 
23 WB Rami Taha  InfoTech  Claremont Grad. U  22 m.  
24 GZ Ahmed Abu Jbara  InfoTech  Geo Mason U        22 m. 
25 WB Emad Yousef Alhwittat EnvironSci George Washington U  24 m. 
26 WB Nida' Mustafa Sharia' PubHealth University of Toledo  24 m. 
27 GZ Abedalazzez Abushaban  EdAdmin  Western Michigan U  24 m. 
28 GZ Rana Monzer Al Khatib PubAdmin  Pittsburgh University            24 m. 
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29 WB Taher Hasan  InfoTech  Illinois Institute of Tech. 18 m. 
30 WB Samah Jamal Fodeh  InfoTech  Michigan State U  24 m. 
31 WB Nour Ahmad Nasser  PubHealth Tulane University  18 m.      
32 WB Mai Imad Kanaan  InfoTech   Geo Washington U     24 m. 
33 WB Amira G. Juha  BusAdmin  James Madison U  12 m. 
34 GZ Najla Aown Shawa  PubAdmin  George Mason U  24 m. 
35 GZ Mona Ali Bakheet  EnvironSci Colorado State U      24 m. 
36 GZ Adel Hamdan  PubHealth Loma Linda University           12 m. 
37 GZ Enas Yacoub Nashwan EnvironSci University of New Haven 22 m. 

 
 
Deferments status 
 
38 GZ Abeer Barakat  EdAdmin  Florida State University   deferred to Jan-2006 

Abeer’s J-1 was issued and Erez-Allenby permit granted in Dec-2005, but 
her husband’s permit was not granted. Her recent announcement of her 
pregnancy, baby due in Aug-2005, requires another departure delay until 
Jan-2006. We predict she will complete the FSU 18-month program in 
Education Administration before the end of the scholarship program. 
 

39 GZ Eman Ishaq Zaanin  Education  Monterey Inst. Int’l Studies  deferred to Aug-2005 
Although Eman and all family members received visas and permits, they did 
not receive USAID permission to travel as her pre-departure medical exam 
indicated that her pregnancy was too advanced. 
 

40 GZ Sami Qadan  Bus Admin deferment to Aug-2005 
Programs in Sami’s preferred universities begin in Aug-2005, and he has 
acknowledged this. 

  
41 GZ Mohammed Abualhaj EnvironSci deferment to Aug-2005 
       
42 GZ Ramiz Ziyara  PubHealth deferment to Aug-2005 
  
43 GZ Khalied Dahleez  InfoTech  deferment to Jun or Aug-2005 
 
 
 

Candidates in placement processing: at the end of March, 27 candidates (GZ-15, 
WB-12) listed below and the deferments listed above are being placed for 
programs starting in March or August 2005. 

 
44 GZ      Tamer Mahmoud Karmout      BusAdmin alternate replaced Yousef Alarian   Nov/2004 
45 GZ  Rami Alroobi  InfoTech alternate replaced Refaat Alareer    Aug/2004 
46 WB  Mohammed AK Dwikat InfoTech alternate replaced (1) Raghda Gebril then (2) Majdi Shawar  Mar/2005 
47 GZ  Dawoud Al-Massri  EnvironSci alternate replaced Mohammed O. Lafi    Sep/2004 
48 GZ  Mohammed Jomaa Abusaker PubAdmin 
49 GZ  Mariam Hassan Abu Mugasib   InfoTech    declined June 29, 2005 
50 GZ  Nizar Yousef Naim  BusAdmin 
51 GZ  Eyad Ali Abu Selmiya PubHealth 
52 GZ  Mohammed Shehada EnvironSci 
53 GZ  Tareq Ali Baker  UrbanPlan 
54 GZ  Mohammed Jameel Almasri InfoTech 
55 GZ  Mustafa Ibrahim Jaber InfoTech 
56 GZ  Ramiz Mohammed Younis PubAdmin 
57 WB  Ala Al Rajabi  PubHealth alternate replaced Suha Abu Gharbiya    Nov/2004 
58 WB      Dalia Ali Hatouqa  Jour&Med 
59 WB  Jawad M-N S.Al Hirbawi BusAdmin 
60 WB  Abeer Raja' Zalatimo BusAdmin  UNDP has requested a concentration-focus on Sports Manage. 
61 GZ  Ala Abedallah Shatali PubHealth alternate replaced Hadeel M. Khalayleh    Nov/2004 
62 WB  Lubna Bashir Barghouti PubHealth 
63 WB  Iskandar Anton Andon PubHealth 
64 WB  Ramadan Mohammad Assi PubHealth on field-assignment with CARE in Dhafur, Sudan 
65 WB  Ghaith Ahmad Daoud EnvironSci 
66 WB  Reem Khalil Khalil  EnvironSci 
67 WB  Ola M.S. Sami Al Masri ConstrEng  
68 WB  Iyad Usama Abu Rdeineh   EnvironSci  35th in Grp-2  (selection committee chose only 34 for Grp-2)  
69 GZ Mohammad Ismail Al-Jaro BusAdmin  alternate replaced Yazdan Alamawi    Jan/2005 

 70 GZ Khaled Darwish Ashour BusAdmin  alternate replaced Nada-Natasha Khalidi   Apr/2005 

 
PSP new Alternates:  Status  
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USAID approved the list of 12 new alternates selected from the July-2004 
Group-2 list of those applicants who had reached the stage of the final 
selection committee but had not been selected for numerical reasons. The list 
below is ranked according to a formula comprised of dossier, interview, and 
TOEFL scores.  Each person has been contacted and has responded 
affirmatively to the invitation to participate in the scholarship program as an 
alternate: to date. 11 of the 12 are available to join the scholarship. 
Alternates with particular situations are detailed below:   

 
37. WB-Jerusalem   M  Rida M.Baker Barakat  BusAdmin  MBA 

Rida is currently in Egypt and has begun the MBA program at the American University 
in Cairo. COP has informed him that, should his status change from alternate to 
candidate, that USAID approves of an arrangement in which applicable AUC credits 
would be added to an MBA course in an American university, reducing the overall 
length of the program. 
 

38. GZ-Gaza City  F   Abeer M. Abuwarda  EnvironSci Urban Planning 
 

39. WB-Jerusalem  M  Khaled Ahmad Abu Alkheir  InfoTech  Wireless Communication 
 

40. WB-Hebron  F   Neveen Khalil Al Tamimi BusAdmin  Finance 
 

41. WB-Ramallah  F   Safa' Karaki   EnvironSci Protection of Cultural Identity 
 

42. GZ-Gaza City  M   Mohammed AM Enshasy InfoTech  Info Systems Management 
 

43. GZ-Gaza City  M   Adnan Mohammed Nasr  PubHealth Rehabilitation Therapy 
 

44. GZ-Deir al Balah F   Hiyam Ali Tawashi  BusAdmin  Human Resource Management  
 

45. GZ-Beit Lahina  M  Munther Ahmed Abdalhadi EnvironSci  Water Resource Management 
 

46. GZ-Beit Lahia  M  Ibrahim Moh. Takouna  InfoTech  Networking Systems 
 

47. WB-Nablus  M  Sufian Mohammad Dirieh  PubAdmin  Accounting Information Systems  
_____________________________________________________________________________________________ 
48. xx GZ-Khan Younis M   Yaser Soliman Qudaih EnvironSci Natural Resource Management 

Yaser is in Japan where he began an MA program in March 2005; he is unavailable for 
participation in PSP 

 
Pre-Academic Training 
 Gaza  20 candidates remaining (Mariam Abu Mughasib declined)     
 

LINUX  all 5 PSP/IT candidates completed the course: 
Mohammed Almasri; Rami Al Rubi; Khaled Dahleez; Mustafa 
Jaber; Mariam Abu Mughasib.  The  
course was stretched much longer than expected (April 9-June 
21) due to the instructor's illness, then a conflict with 
the Research Skills Course.  As the 5 also wanted to be sure to 
attend the Research Skills course, they got permission from the 
LINUX provider to delay the sessions into June. The post-course 
feedback was generally good, though one theme seems to be 
that they would have preferred more real-time practice with the 
systems rather than theoretical presentation. 

  
On-line writing course    12 participants started the course in 

May with a 10-  
month validity. This course has gained momentum as the direct 
responses from the program evaluators show many of the 
candidates that there writing is indeed improving. Wejdan's 
direct involvement in the course (demanding Friday 
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submissions, praising successes, following up on stragglers) is 
the main reason the course is becoming popular. This week 
Mohamed Al-Jaro achieved a 6 on the writing scale, the highest 
possible. The fact that Mohamed has a modest TOEFL 520 yet 
manages to do well in the TOEFL writing course is encouraging 
to participants.  

  
Research Skills   15 participants completed this intensive 15-hr 
course at the Islamic University June 11-18. The course included 
four main topics: Selecting and limiting the topic; organizing 
research; learning a process for conducting research; and 
writing a research essay. 
Wejdan's notes from monitoring the course show that both the 
instructor and the syllabus were appropriate for a beginning 
Research Skills course. Subsequent candidate feedback, 
however, showed great differences in opinion. In summary, 
those with social-science backgrounds tended to find the course 
dull with little new information, and those with technical 
backgrounds found the course interesting and insightful with 
ideas how to produce MA-level research. The general opinion of 
both groups is that they would like research skills to be included 
in the Ramallah program, but that the course should be product-
oriented, demanding the participants to research and produce 
samples of academic work rather simply listen to theory and 
examples. 

   
English Typing Skills course   12 participants began this course 
on June 26-July 8 at the Computer Land Center:   Nizar Naim, 
Mohammed El Jaro,Mohammed Shehada, Eman Alzaanin 
Mustafa Jaber, Ala' Shatali, Mohammed Abu Asaker, Mohammed 
Abu Elhaj, Tareq Baker, Eyad Abu Selmiya, Abeer Barakat, 
Ramiz Ziyara 
The course was organized at the request of participants who 
completed the Research Skills course and found that they 
required further instruction and practice on the keyboards of 
their USAID laptops in order to reach the typing speed and 
accuracy required for MA-level written work. 
 
Pre-departure meetings (optional) Mon June 27 and Wed June 

29 2:00-6:00  
Wejdan conducted informal gatherings of candidates at which 
she described experiences and answered questions about how a 
Palestinian lives and studies in an American environment. The 
wide range of topics of Wejdan's chats with male and female 
candidates covered almost all day-to-day  
activities and their potential frustrations:  
 
emails, US map, weather, what to bring with you to the US and 
what not, luggage, airport, address/telephone book, money 
(cash), banking (student checking account), housing, furniture. 
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transportation (driving, public transportation), food (alcohol, 
pork, halal meat), pets (dogs, cats), smoking, health 
precautions, personal hygiene, smoking, diversity (gays, 
lesbians, religion, race), travel within USA (plane, car ride-share, 
bus, train), medical insurance, time management (study, fun), 
home-sickness (support, counseling), making friends, keep in 
touch with family, AED offices, international students office (ask 
for help when needed) 

  
West Bank 12 candidates remaining (1 out of country: Ramadan Assi) 

    
Communication Skills course:  10 participants completed this 
intensive course at AMIDEAST June 3-4-5; three participants 
from outside Ramallah received employer-permission to attend. 
The feedback from this course was uniformly the same: 
excellent. The participants learned ways to interact in social and 
professional situations in the United States that would allow 
them to project a positive, confident self-image while allowing 
them to assess their speaker's content and intentions. The 
course included a review of writing styles and registers 
(descriptive, persuasive, ironic, sarcastic, evasive, etc). The 
students have asked that a second, "Part-2," be organized and 
that the current instructor, Rania Jaber, be asked to design and 
implement it. 

 
Mohamed Dwikat in Nablus   Mohamed managed to stay in 
Ramallah for the days of the Communication Skills course, but is 
generally is unable to make it to Ramallah courses. He has been 
searching for a writing course as he wants to focus his training 
at this point on improving his academic writing skills. He has 
sent PSP/WB the syllabus of a new course organized by An-
Najah University that will focus on English and Arabic proposal 
writing. We will evaluate this course to see if it is beneficial for 
PSP pre-academic training. 

 
Upcoming: Research Methodology  This intensive course is 
under negotiation with AMIDEAST for implementation in July.  
PSP/WB is studying the syllabus and feedback from the PSP/GZ 
Research Skills course in order to assure that the design of the 
WB is most beneficial to the participants. 

 
 
PSP/GZ Planning for Disengagement:  

Gaza Pre-Academic Training in Ramallah & Cairo 
 
PROJECTED DATE:  for Ramallah July 10 – August 8, 2005 
    for Cairo to be announced in July 
 
BACKGROUND: The Israelis announced that Israeli settlements in the 

Gaza Strip will be evacuated and returned to the 
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Palestinian Authority: “The Disengagement Plan.” To 
implement the plan, Israeli intends to close the entire 
Gaza Strip for as long as the evacuation of the settlers is 
needed. As of the above date, the closures are predicted 
to begin in August 2005 and may last as long as 3 
months. As the closures would prevent the next group of 
PSP/GZ participants from departing for their studies in 
USA, USAID has requested that AED draw up a proposal 
for the Aug-2005 Gaza participants to leave Gaza on July 
10, 2005 for Ramallah. The participants and approved 
dependents will stay up to a month in Ramallah, 
continuing their pre-academic training in West Bank, until 
they depart for the USA. 

 
PARTICIPANT LIST & STATUS 
Name + TOEFL as of Jun-28         Placement Status         Notes 

1. Eman Alzaanin   617 Placement Monterrey I.I. Studies Family (3) will accompany to WB 
2. Ramiz Younis     567 Placement Monterrey I.I. Studies  
3. Tamer Qarmout 593 Placement Brandeis University  
4. Mustafa Jaber    553 Placement Rochester In. of Tech.  
5. Nizar Naim        547 Placement Eastern Michigan Univ.  
6. Moh.  Almasri    530 Placement  pending Illinois Univ J-1 security pending 
7. Dawoud Al Massri 540 Placement Univ. of New Haven J-1 security pending 
8. Rami Alroobi      633   Placement  pending Univ. of Mich.  
9. Moh. El-Jaro      520   Placement  pending 4 universities  
10. Moh. Shehada    613   Placement  pending 3 universities  
11. Tareq Baker       557   Placement  pending 2 universities  
12. Ala Shatali         573   Placement  pending  

 

 
3 other PSP/GZ candidates are eligible for August departure but are unable to receive Israeli 
permits to enter Israel or West Bank. A separate proposal for their departure from Gaza to Cairo 
will be submitted:  Sami Qadan, Eyad Abuselmiya, Mohammed Abuaskher 

 
2 PSP/GZ candidates have recent TOEFL scores that allow for placement, but not in time for 
Aug-2005 departure:  Mohammed Abualhaj, Ramiz Ziyara 

 

PROVIDER FOR PRE-ACADEMIC TRAINING 
 

Of the 6 providers that responded to the RFI, only the BirZeit 
University Center for Continuing Education Center (CCE) was 
able to offer a multi-course program at the masters-degree 
level. The proposal submitted is a tailored-made intensive 
program that includes activities and instruction 8-10 hours each 
day, with educational activities planned for the weekends. CEC 
sent out a questionnaire that was responded to by all PSP/GZ 
candidates; based on that information and discussions between 
AED/WB and the CCE team headed by Dr. Walid Nammour, the 
program design below is proposed: 

 
Course Description Time 

(Hours) 
Computer Literacy: (sessions of 3-hour each)  
1.1  Statistical Program for Social Sciences (SPSS) 36 
1.2  Microsoft Office Project 36 
1.3  Refresher in PowerPoint, Excel and others 16 
 88 
Research Techniques and Methodologies 30 
Team work and Group Dynamics   8 
Leadership and Communication Skills 16 
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Writing Skills – Report Writing 16 
Time Management   8 
Cross Cultures and Diversity   8 
Living in the US (American History, US Economy, 
Sports and Leisure in the US, Immigration Law 
and Employment, Campus Life, and others) 

 
 

  8 
 94 
Total Training Hours 182 

 
Weekend activties  

July 15, 16 
July 22, 23 

Educational activities in the Ramallah area, in West Bank, 
and in Jerusalem (permission pending) to be conducted 
on one day of each weekend July 29, 30 

 
SCHEDULE OF TRAINING 
 

182 contact-hours over 20 instruction-days 
 July 10 arrival 

July 11, 12, 13, 14 weekend 15, 16 
 July 17, 18, 19, 20, 21  weekend 22, 23 
 July 24, 24, 26, 27, 28 weekend 29, 30 
 July 31, Aug 1, 2, 3, 4  

 
 
TOTAL COSTS OF THE PROGRAM: $35,000  
 
Notes: USAID Laptops:  candidates will require the use of their USAID 

laptops in nearly all course activities. Some instruction and 
practice, however, must be conducted on the CCE lab 
computers that are loaded with software that is too large or too 
expensive to load onto the candidates’ laptops. 
 
Recreational/educational activities are those conducted on 
weekends and during some evenings. Cultural objectives: to 
prepare Palestinian grad students as ambassadors for their 
country and to provide Americans with a first-hand balanced 
view of the Palestinian people and their relationship with 
American people. Most activities will be focused around people 
who are knowledgeable about life in USA (ex: informal meals 
with some Arab-American families in West Bank, small-group 
meetings with BirZeit professors who studied in USA for field-
specific information, discussions with the organizers of the 
Hanan Health Project  etc) and study in US universities (ex: 
discussion with Ellen Coats, MARAM Sr. Team Leader on tips to 
conduct university research and how to follow-up on research). 
Also planned is day-program including a bus tour to show the 
Gazans examples of The Wall, then a showing of the video, 
“Women Confront The Wall,” produced by the Ministry of 
Women’s Affairs. The activity schedule will be finalized during 
the first week when the Gazan-arrival is assured, but will remain 
flexible to include any cultural opportunities that may come 
during the month of July.  

 
LODGING 

1)  In RAMALLAH    Ankars Suites, located in the Musyoun district, a 5-min. 
walk from AED/Ramallah, and a 15 min walk or an 8-shekal taxi ride (NIS 2 if 



 
 

 358

4 people ride together) to the training location. The Ankars Suites is 
Ramallah’s newest hotels, designed as hotel-apartments: each double “room” 
includes 2 separate bedrooms+baths, a living room, dining+kitchen area. The 
kitchen is equipped with stove-top and refrigerator.  

 
Ankars Suites monthly (30-day) rates:  

Single: $1,300   ($43.33 per person/per day) 
Double $1,500  ($50 per day = $25  x 2 people) 

 
Rates include: modem-cards for the USAID laptops to 
allow them to access the hotel’s in-house wireless 
feature; use of hotel meeting rooms. Breakfast is not 
included. 

 
2)  In GAZA 4 candidates reside in Gaza districts that are outside the city and 

include checkpoints that could stop their travel on the day 
planned for the move. Included in this proposal is one hotel-
night for each if AED/GZ or the candidate determines if the 
situation warrants him traveling from his home to Gaza City the 
day before in order to stay  

 
Dawoud Al Massri/Rafah  Adam Hotel flat-rate for AED students 
Mohammed Shehada/Rafah  $26/per night/per person 
Rami Alroobi/Khan Younis 
Mohammed Almasri/Deir Balah         

 
 
PER DIEM FOR PARTICIPANTS 

An analysis of restaurant, grocery, toiletrie, transportation prices 
in Ramallah resulted in a proposed sum of $30.00 per 
participant/per day. While this is not considered overly 
generous, it is expected that this will cover all needs of all 
participants, and avoid any requests for additional expenses. 

 
 
TRANSPORTATION ESTIMATES 
1)  AED/GZ office to Eretz:  12 candidates+3 family = 15 people+3 luggage each 
 4 people in one van NIS  50 x 4 vans = NIS    200  [$45.00]   
2)  Eretz-Ramallah   4 people in one van NIS 600 x 4 vans = NIS 2,400 [$532.00] 
 
 
COST SUMMARY 

Training fees to provider     $35,000 
Lodging in Ramallah and Gaza    $10,204 
Per Diem       $10,800 
Transportation      $    577  

 

Total                   $56,581 
 
 
PREDICTIONS OF COSTS IN AUGUST 2005  
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This proposal covers the training period July 10- August.  It is 
the objective to get each scholar to USA as soon as possible, 
taking into consideration visa processing and the Washington-
orientation schedule. It is possible that some scholars may 
depart during the first week of August; others may be required 
to remain in Ramallah waiting for DS-2019 and J-1 processing 
during August.  

 
 
PSP Follow-on Activities 

 
Re-entry orientations:   PSP/WB scholars Alhadi Mashall and Wael 

Abunemeh returned at end-May 2005 but 
requested postponement of their orientations so 
that Alhadi could attend conferences in Egypt and 
Jordan, and so Wael could assist with advising a 
law-library project. Their orientations have been 
re-scheduled for July. 

 
Seed Money proposals:  COP and CTO will discuss in July the guidelines to 

be used when considering proposals for use of the 
follow-on Seed Money. 

 
 

Home Office Activities 
 
 Home office staff continued to monitor the PSP participants in the U.S., 
contacting each of  them at least once during the month.  Staff also concentrated 
on placement for participants  who are to begin in September.  While most have 
an acceptance, some are awaiting  decisions from other schools before making 
a final decision.  Participants are being entered  into VCS to  allow the 
preparation of the DS 2019s, so that participants will be able to leave  on 
schedule.   
 
 Project Director Susan Bouldin traveled to the West Bank in June to visit both 
AED/Center for International Training projects there.  She spent June 17, 20, and 21 
in the Ramallah office with the PSP staff.   
 
 A new Placement and Monitoring Specialist was hired in June.  Katherine 
Giuffre will begin  working with PSP on July 11.  PSP bid farewell and good luck to 
former specialist Michelle  Dworkin, with many thanks for her dedication and 
service.  AED also hired a temporary  assistant , Mr. Soya Djigue, to help with 
placement while the project was short staffed.   
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Presidential Scholarship Program [PSP]          Monthly Report 
West Bank & Gaza                                   July 2005 
 
 
Background 
 

 The Presidential Scholarship Program (PSP) is part of the efforts of 
USAID/West Bank and  Gaza to contribute to Palestinian higher education.  
During the period of performance, from  September 30, 2003 through August 26, 
2007, the PSP will provide 70 master’s degree  scholarships to Palestinian 
students in fields targeted to meet the needs of the local society.   These fields 
include business, information technology, environmental sciences (including 
 water resources), public administration, urban planning, law, education, 
and public health.   Women are to constitute 50% of the scholars, and 30% of 
all scholars are to come from  Gaza.  The PSP is to train future leaders, and 
includes both a significant amount of pre- academic training, to be 
conducted in-country, and an enhanced follow-on program to help  the returned 
participants to make a useful contribution once they are back home. 
 
 
Task Order Administration 
 

The task order was signed at the end of September 2003. There were no 
modifications signed in July 2005. 

 
 
PSP Staff and Office Logistics 
 

Gaza USAID/contracts approved AED’s request that Wejdan Jaber 
continue as temporary Academic Counselor/GZ until 
September 30, 2005, when Ghada Ageel returns after 
completing her doctoral studies in UK 

 
The restriction of USAID expatriate contractors and grantees 
from entering Gaza continued through July. COP received 
permission to enter the Israeli side of Eretz in order to 
transfer documents and materials to and from AED/GZ, and 
to meet PSP/GZ candidates and families in order to 
accompany them to US Embassy/Tel Aviv. For the 
transportation of documents, equipment, cheques, and other 
program materials AED/WB and GZ coordinate with other 
non-USAID organizations whose American and other-
nationality staff are permitted to enter Gaza. 
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West Bank The construction of the office was completed in July, the air-
conditioning system in operation just as the summer heat 
began and just as the office was needed for meetings for 
the West Bank and newly-arrived Gaza candidates. 

 
USAID auditors continued the audit of the PSP program year 
2003-2004. The auditors worked out of the PSP/Ramallah 
office in July to save the time required to pass through 
Qalandiya crossing. 

 
Using the PSP/WB staff members’ personal phones for 
project business is no longer possible as the mountains in 
Ramallah hinder service from the Israeli mobile providers of 
Orange and Pelephone.  The Palestinian Cellular 
Communication Company offered PSP a small-company 
option of 5 phones on the Jawwal service and a reduced 
rate. The plan is expected is save the office money as both 
the WB & GZ staff members and the majority of PSP 
candidates are in the 0599 system, so the provider-change 
fees will be avoided. 

Randall Martin     0599-252-484     Wejdan Jaber 0599-252-487 
    Amira Awiedah     0599-252-483     Nader Ismail 0599-252-486 
    Saadeh Abu Awwad  0599-252-482 
 
Meetings 

 
July 6, 2005  Monthly AIDA meeting, Dahyat el-Bareed 
 
July 16, 2005 General meeting, PSP/WB and GZ candidates, PSP 

office/Ramallah 
 
July 19, 2005     PSP/GZ AC & PA meeting with Trust Insurance 

Company to discuss insurance plans for PSP 
scholars/candidates' dependents 

 
July 22, 2005 Barbecue for PSP/GZ & WB candidates, COP 

residence/Ramallah 
 
July 25, 2005     PSP/GZ AC general meeting with PSP alternates 
 
July 27, 2005 COP, CTO dinner-meeting with Evelyn Levison, 

International Admissions, University of South Florida, 
about PSP/WB Jawad Al-Herbawi and concepts for 
PSP follow-on activities 
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J-1 and J-2 Visa Updates/Travel Logistics 
 

West Bank  processing end-July 2005:  the DS-2019s for Ramadan Assi 
and daughter arrived by end-July, and all other candidates 
are in the VCS system except Dalia Hatouqa and Reem Khalil 
(see VCS column in chart below) 

 
 The visa section at the Consulate/Jerusalem has asked AED 

to delay the interviews of the PSP/WB candidates until the 
arrival of their DS-2019s. This system-change from last year 
is aimed to reduce the time required between the interview 
and the actual issuing of the J-1s and J-2s. 

 
 Iyad Abu Rdeinah was married in July and intends to travel 

with his wife. 
 
 
            DS  DS   DS     DS            

Intended 
Name     Status    156 157  158  2019   interview   J-1/J-2    

Departure VCS 
Abeer Zalatimo candidate OK OK OK  OK  Aug-2005 x 
Reem Khalil candidate OK OK OK  OK  Aug-2005  
Dalia Hatouqa candidate OK OK OK    Aug-2005  
Ola Masri candidate OK OK OK    Aug-2005 x 
Ala Arajabi candidate OK OK OK    Aug-2005 x 
Gheith Daoud candidate OK OK OK  OK  Aug-2005 x 
Ramadan Assi candidate OK OK OK OK OK  Aug-2005 x 
   *Ala’a Ramadan daughter OK OK OK OK OK  Aug-2005 x 
   *Ameenah Assi wife XX XX XX XX Green card XX Aug-2005 x 
   *Ahmed Ramadan son XX XX XX XX Green card  XX Aug-2005 x 
Iyad Abu Rdeineh candidate OK OK OK    Aug-2005 x 
   *Ruba Almukarker wife OK OK OK    Aug-2005  
Iskander Andon candidate OK OK OK    Aug-2005 x 
   *Rabab fiancee OK OK OK    Aug-2005  
Jawad Al-Hirbawi candidate OK OK OK    Aug-2005 x 
   *Maha Abdelbaset wife  OK OK OK    Aug-2005 x 
   *Aya Jawad daughter OK OK OK    Aug-2005 x 
   *Raghad Jawad daughter OK OK OK    Aug-2005 x 
   *Renad Jawad daughter OK OK OK    Aug-2005 x 
Mohammed Dwikat candidate OK OK OK    Jan-2006  
   *Sahar Salim wife        Jun-2006  
   *Amal Mohammed daughter       Jun-2006  
   *Diana Mohammed daughter       Jun-2006  

 
 

Gaza    Mohamed Abualhaj, Mohammed Abu Asker, and Eyad Abu Salmiya 
continue to receive rejections to USAID’s requests for permits.  
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Sami Qadan has requested a deferment until Jan-2006. (see deferment 
section) Moh. Abu Asaker has received his DS-2019. 

     
Chart organized by intended departure date on right 
 

            DS  DS   DS     DS            
Intended 

Name     Status    156 157  158  2019   interview   J-1/J-2    
Departure  

Eyad Abu Selmiya candidate OK OK OK    Aug-2005  
Mohammed Abualhaj candidate OK OK OK    Aug-2005  
Mohammed Abu Asker candidate OK OK OK OK   Aug-2005  
Eman Al Zaanin candidate OK OK OK OK OK OK Aug-2005  
   *Hatem Zaanin husband OK OK OK OK OK OK Aug-2005  
   *Sara Zaanin daughter OK OK OK OK OK OK Aug-2005  
   *Sufian Zaanin son OK OK OK OK OK OK Aug-2005  
Mohammed Shehada candidate OK OK OK  OK  Aug-2005  
   *Lubna Shehada wife OK OK OK  OK  Aug-2005  
   *Oussama Mohammed son OK OK OK  OK  Aug-2005  

   *Noura Mohamed daughter OK OK OK  OK  Aug-2005  

   *Malak Moahmmed daughter OK OK OK  OK  Aug-2005  

Mohammed Al-Jaro candidate   OK OK OK  OK  Aug-2005  

   *Islam Al-Jaro wife OK OK OK  OK  Aug-2005  

   *Abdallah Al-Jaro son OK OK OK    Aug-2005  
Rami Alroobi candidate OK OK OK OK OK pending Aug-2005  
Dawoud Almasri candidate OK OK OK OK OK pending Aug-2005  
Mohammed Almasri candidate OK OK OK OK OK pending Aug-2005  
Nizar Naim candidate OK OK OK  OK  Aug-2005  
Tareq Baker candidate OK OK OK  OK  Aug-2005  
Mustafa Jaber candidate OK OK OK OK OK pending Aug-2005  
Ramiz Younis candidate OK OK OK OK OK pending Aug-2005  
Tamer Qarmout candidate OK OK OK OK OK pending Aug-2005  
   **Shrouq Abu Jbara Wife: Abu 

Jbara  OK OK OK OK OK OK Sep-2005  

Khaled Ashour candidate       Jan-2006  
Abeer Barakat candidate OK OK OK OK OK issued Jan-2006  
   *Hazem Alhossary husband OK OK OK OK Cairo pending  Jan-2006  
Sami Qadan candidate OK OK OK OK   Jan-2006  
   *Ghada Qadan wife  OK OK OK  OK  Jan-2006  
   *Farah Qadan daughter OK OK OK  OK  Jan-2006  
   *Lina Qadan daughter OK OK OK  OK  Jan-2006  
Ramiz Ziyara candidate  OK OK OK  OK  Jan-2006  
   *Suad Ziyara wife OK OK OK  OK  Jan-2006  
Ala Shatali candidate OK OK OK  OK  May-2006  

 
Status Summary of the 70 PSP participants 
 

Change in the status summary: PSP/GZ Khaled Dahleez was unable to obtain 
the final security clearance for his J-1 visa, and his participation in the 
scholarship program was discontinued.  

 
2 Returned scholars: 

        Name                                   Major                 Placement                   Prog length   
 Return date              
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1   WB Wael Abunemah  Law  U San Francisco     9 m. May 30, 
2005 
2   WB Alhadi Mashal  Law  Northwestern U    9 m. May 30, 
2005 

 
 
 

      35 Scholars enrolled in programs in USA: 
 

        Name                                   Major                 Placement                   Prog. length   
Return date             

1. GZ Suad Ghaben  PhysTherapy Loma Linda U  12 m.  Sep-2005 
2. WB Ihab Hijazi  UrbanPlan U of Redlands  12 m.   Dec-2005

 OPT 
3. GZ Rania Elhelo  Media  U Colorado at Boulder 18 m. Dec-2005  
4. WB Rula Khalayleh  EnvironSci U of Houston  18 m. Dec-2005 
5. GZ Wejdan Abushammala HumResMngt Golden Gate U  18 m. Dec-2005 
6. WB Ibrahim Harb  ConstrEng Purdue U   18 m. Dec-2005 
7. WB Amira G. Juha  BusAdmin  James Madison U  12 m. Dec-2005 
8. WB Arab Salem  InfoTechMngt U of Arizona  22 m. May-2006 
9. WB Manal Abdallah    PubAdmin  Seton Hall U  22 m. May-2006 
10. WB Munia Abu Elhawa  PubHealth Geo. Wash U  22 m. May-2006 
11. WB Salam Alkoury  UrbanPlan Ball State U      22 m. May-2006 
12. WB Siba Alshouli  UrbanPlan Virgina Tech U  22 m. May-2006 
13. WB Ihab Jabari  BusAdmin  Santa Clara U  22 m. May-2006 
14. WB Lubna Ghanayem  BusAdmin  American U  22 m. May-2006 
15. WB Rinan Muzaffar  BusAdmin  American U  22 m. May-2006 
16. GZ Rana El-Hendi  PubAdmin  U of Pittsburgh  22 m. May-2006 
17. GZ Safaa Joudeh  PubAdmin  Geo. Mason U        22 m. May-2006 
18. GZ Heba Abukmeil  UrbanPlan Ball State U                           22 m. May-2006 
19. WB Souhad Masri  PubHealth U of Rochester   22 m. May-2006 
20. WB Tareq Tamimi  InfoTech  Claremont Grad. U   22 m. May-2006 
21. WB Rami Taha  InfoTech  Claremont Grad. U  22 m. May-2006 
22. GZ Ahmed Abu Jbara  InfoTech  Geo Mason U        22 m. May-2006 
23. WB Taher Hasan  InfoTech  Illinois Institute of Tech. 18 m. May-2006 
24. WB Nour Ahmad Nasser  PubHealth Tulane University  18 m.  May-2006 
25. WB Emad Yousef Alhwittat EnvironSci George Washington U  24 m. Dec-2006 
26. WB Nida' Mustafa Sharia' PubHealth University of Toledo  24 m. Dec-2006 
27. GZ Abedalazzez Abushaban  EdAdmin  Western Michigan U  24 m. Dec-2006 
28. GZ Rana Monzer Al Khatib PubAdmin  Pittsburgh University            24 m. Dec-2006 
29. WB Samah Jamal Fodeh  InfoTech  Michigan State U  24 m. Dec-2006 
30. WB Mai Imad Kanaan  InfoTech   Geo Washington U     24 m. Dec-2006 
31. GZ Najla Aown Shawa  PubAdmin  George Mason U  24 m. Dec-2006 
32. GZ Mona Ali Bakheet  EnvironSci Colorado State U      24 m. Dec-2006 
33. GZ Enas Yacoub Nashwan EnvironSci University of New Haven 22 m. Jan-2007 
34. WB Dana Masad  UrbanPlan pending transfer 
35. GZ Adel Hamdan  PubHealth Loma Linda University          pending  

 
10 Deferments & Placements in 2006 

 
1. GZ Abeer Barakat  EdAdmin  Florida State University    deferment to Jan-
2006 

DEFERMENT APPROVED Abeer’s J-1 was issued in Dec-2005, but her husband’s 
permit was not granted. The announcement of her pregnancy, baby due in Aug-2005, 
required another departure delay until Jan-2006. We predict she will complete the FSU 18-
month program in Education Administration before the end of the scholarship program. 
Information received from other US scholarship programs and confirmed by PSP/GZ is that 
Hazem Alhossary’s immediate and extended family have high-profile records with Israeli 
and American security offices; family members participating in USGOV programs were 
denied visas. If Hazem is denied a visa, it is most likely that Abeer, a new mother, will not 
continue with the scholarship program. 
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2. GZ Sami Qadan  Bus Admin    deferment to Jan-
2006 

DEFERMENT REQUESTED At the beginning of July Sami became apprehensive that 
neither his DS-2019 had arrived nor had USAID managed to get him permission to leave 
Gaza to interview for his J-1.  In order not to lose his high-ranking job, he requested that 
his scholarship be deferred  until Jan-2006 and that the processing for his visa continue so 
that he will know – before Jan-2006 – if he will receive a visa before quitting his job.  
AED/HQ is checking if the Univ of North Carolina@Chapel Hill is able to accept Sami in Jan-
2006. 

 
  

3.  GZ Mohammed Abualhaj EnvironSci    deferment to Aug-
2005 

DEFERMENT APPROVED  Mohammed’s continuing low TOEFL scores 
prevented his Aug-2005 in Utah State University. AED/HQ is researching two final 
universities that may accept a low-TOEFL or an IELT-6. If they do not accept him, then his 
placement in an MA/MS program will not be possible. 

       
4.  GZ Ramiz Ziyara  PubHealth    deferment to Aug-
2005 

DEFERMENT APPROVED  COP sent Ramiz a Jul-31 deadline for him to 
submit to AED any programs he believed that matched his expectations and MOH 
requirements.  AED/HQ is reviewing the information sent by Ramiz; if the demands of the 
programs do not match the scholarship program regulations, then Ramiz’s participation in 
PSP will end. 

 
 
5. WB Lubna Barghouti  PubHealth    deferment to Aug-
2006 

DEFERMENT-REQUEST PENDING   Lubna has requested for personal reasons 
(fiance’s recent posting to UK) to defer her scholarship to Aug-2006, a year later. To date 
AED/HQ has not found any Audiology/Speech Pathology Program that can me completed in 
a year, before PSP project-end. AED’s and Lubna’s placement research will continue to 
beginning-Sep when her situation will be reviewed. 

  
6. GZ Ala Abedallah Shatali PubHealth alternate replaced Hadeel M. Khalayleh  Nov/2004  deferment to May-
2006 

DEFERMENT-REQUEST PENDING Due to procrastination, Ala’ failed to secure 
approval for unpaid leave from the MOH, and decided not to depart GZ for pre-academic 
training in Ramallah. He has asked to change his placement to another university one-year 
program whose start-up is May-2006.  AED is researching the feasibility of his request and 
will report the results to USAID.    
 

7. GZ Khaled Darwish Ashour BusAdmin  alternate replaced Nada-Natasha Khalidi Apr 2005       placement Jan-2006 
 
8. WB Moh AK Dwikat InfoTech alternate replaced (1) Raghda Gebril then (2) Majdi Shawar Mar/2005 placement Jan-2006 
 
9. WB Rida Barakat  BusAdmin alternate for Khaled Dahleez Jul-2005                       placement Jan-2006 

Rida is currently in Egypt enrolled in the MBA program at the American University in Cairo. 
He has submitted is Placement Survey and AED/HQ will review his preferences as a 
transfer student within the regulations of the scholarship program. 
 

 
10. WB Khaled Ahmad Abu Alkheir   InfoTech alternate for Mariam Abu Mugasib Jul-2005                   placement Jan- 

 ACTIVATION-APPROVAL PENDING PSP/WB will finalize discussions with Khaled to be 
sure  

that his expectations match the objectives of the scholarship program before requesting 
from USAID an alternate-to=candidate change.  

 
 
 
 

23 Candidates preparing for departure for program start-ups in Aug/Sept-2005:  
 
1. GZ Eman Ishaq Zaanin  Education 
2. GZ Tamer Mahmoud Karmout      BusAdmin alternate replaced Yousef Alarian  Nov/2004 
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3. GZ   Rami Alroobi  InfoTech alternate replaced Refaat Alareer   Aug/2004 
4. GZ Dawoud Al-Massri  EnvironSci alternate replaced Moh O. Lafi   Sep/2004 
5. GZ Moh Jomaa Abusaker PubAdmin 
6. GZ Nizar Yousef Naim  BusAdmin 
7. GZ Eyad Ali Abu Selmiya PubHealth 
8. GZ Moh Shehada  EnvironSci 
9. GZ Tareq Ali Baker  UrbanPlan 
10. GZ Moh Jameel Almasri  InfoTech 
11. GZ Mustafa Ibrahim Jaber InfoTech 
12. GZ Ramiz Moh Younis  PubAdmin 
13. GZ Moh Ismail Al-Jaro  BusAdmin  alternate replaced Yazdan Alamawi  Jan/2005 
14. WB Ala Al Rajabi  PubHealth alternate replaced Suha Abu Gharbiya   Nov/2004 
15. WB Dalia Ali Hatouqa  Jour&Med 
16. WB Jawad M-N S.Al Hirbawi BusAdmin 
17. WB Abeer Raja' Zalatimo BusAdmin  
18. WB Iskandar Anton Andon PubHealth 
19. WB Ramadan Moh Assi  PubHealth 
20. WB Ghaith Ahmad Daoud EnvironSci 
21. WB Reem Khalil Khalil  EnvironSci 
22, WB Ola M.S. Sami Al Masri ConstrEng  
23. WB Iyad Usama Abu Rdeineh   EnvironSci    35th in Grp-2  (selection committee chose only 34 for Grp-2)  

 

 
 
PSP new Alternates:  Status  

 
USAID approved the list of 12 new alternates selected from the July-2004 
Group-2 list of those applicants who had reached the stage of the final 
selection committee but had not been selected for numerical reasons. The 
list below is ranked according to a formula comprised of dossier, 
interview, and TOEFL scores.  The number of available alternates is mnow 
8, decreased as Rida Barakat was approved as a candidate to replace 
Khaled Dahleez, and Abeer Abu Warda decline the scholarship. Khaled 
Abu Alkheir activation from alternate to candidate is pending approval. 

 
49. WB-Hebron  F   Neveen Khalil Al Tamimi BusAdmin  Finance 

Newly-married, now in California and wants to participate 
 

50. WB-Ramallah  F   Safa' Karaki   EnvironSci Protection of Cultural Identity 
 
51. GZ-Gaza City  M   Moh AM Enshasy InfoTech  Info Systems Management 

 
52. GZ-Gaza City  M   Adnan Moh Nasr  PubHealth Rehabilitation Therapy 

 
53. GZ-Deir al Balah F   Hiyam Ali Tawashi  BusAdmin  Human Resource 

Management  
 

54. GZ-Beit Lahina  M  Munther Ahmed Abdalhadi EnvironSci  Water Resource Management 
 

55. GZ-Beit Lahia  M  Ibrahim Moh. Takouna  InfoTech  Networking Systems 
 

56. WB-Nablus  M  Sufian Moh Dirieh  PubAdmin  Accounting Information 
Systems  

__________________________________________________________________________________________
___ 
57. GZ-Khan Younis M   Yaser Soliman Qudaih EnvironSci Natural Resource 

Management 
Yaser is in Japan where he began an MA program in March 2005; he is 
unavailable for participation in PSP 

58. WB-Jerusalem   M  Rida M.Baker Barakat  BusAdmin  MBA 
Rida is a candidate, replacing Khaled Dahleez 
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59. GZ-Gaza City  F   Abeer M. Abuwarda  EnvironSci Urban Planning 
Abeer’s family and career obligations do not permit her to join the program 

60. WB-Jerusalem  M  Khaled Ahmad Abu Alkheir  InfoTech  Wireless Communication 
                      Khaled is a candidate, replacing Mariam Abu Mugasib 
 

 
Pre-Academic Training 
 

Gaza English Typing Skills course   12 participants completed this 
course June 26-July 8 at the Computer Land Center:   Nizar Naim, 
Mohammed El Jaro,Mohammed Shehada, Eman Alzaanin Mustafa Jaber, Ala' Shatali, 
Mohammed Abu Asaker, Mohammed Abu Elhaj, Tareq Baker, Eyad Abu Selmiya, Abeer Barakat, 
Ramiz Ziyara 

The course was organized at the request of participants who 
completed the Research Skills course and found that they 
required further instruction and practice on the keyboards of 
their USAID laptops in order to reach the typing speed and 
accuracy required for MA-level written work. 
 
TOEFL-prep course 5 alternates and 1 candidate are 
participating in this course July 19-Aug 18 in preparation for the 
Aug-20 TOEFL test.  The course include enrollment and 
participation in the 10-month on-line writing skills course. 
Mohammed AM Enshasy, Adnan Mohammed Nasr, Hiyam Ali Tawashi, Munther Ahmed 
Abdalhadi, Ibrahim Moh. Takouna, Khaled Ashour 

  
West Bank Gaza Pre-Academic Training in Ramallah, conducted by the 

Birzeit University Center for Continuing Education (CCE) 182 
contact-hours over 20 instruction-days July 12-August 10, 
2005.  

 
Throughout the month of July as they received permits to 
cross Eretz, 11 PSP/GZ participants made it to Ramallah for 
the CCE program. In addition, 7 of the 12 PSP/WB 
candidates, some coming from outside Ramallah, managed 
to get leave from their employers and join some of the 
courses listed below. The participation of the West Bank 
candidates have made the CCE program more cost-effective 
as the West Bankers have been added to the course-lists for 
free. 
 
PSP/GZ     PSP/WB 
1.       Eman Alzaanin   1. Reem Khalil 
2.       Ramiz Younis    2. Iyad Abu Rdeinah 
3.       Tamer Qarmout    3. Ola Masri 
4.       Mustafa Jaber   4. Abeer Zalatimo 
5.       Nizar Naim    5. Dalia Hatouqa 
6.       Moh.  Almasri   6. Moh Dwikat 
7.       Dawoud Al Massri   7. Ramadan Assi 
8.       Rami Alroobi 
9.       Moh. El-Jaro 
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10.     Moh. Shehada 
11.    Tareq Baker 

 
Date                Course title 
Jul 12 Orientation Needs & Assessment 
Jul 13 Writing Skills 
Jul 14 Writing Skills 

  

Jul 17 Time Management 
Jul 18 Leadership 
Jul 19 Project Management PERT 
Jul 20 Research Methodology 
Jul 21 Research Methodology 

  

Jul 24 Research Methodology 
Jul 25 Research Methodology 
Jul 26 SPSS package 
Jul 27 SPSS package 
Jul 28 SPSS package 

  

Jul 31 Public Relations 
Aug 1 Public Relations 
Aug 2 Writing Skills 
Aug 3 MS Project 
Aug 4 MS Project 

  

Aug 7 MS Project 
Aug 8 Computer Skills 
Aug 9 Computer Skills 
Aug 10 Closing Ceremony 

 
 

PSP Follow-on Activities 
 
Every meeting of participants in both West Bank and Gaza includes time 
for discussion regarding PSP follow-on activities. The unexpected 
combining of PSP/GZ candidates with those in Ramallah have produced 
some interesting brain-storming sessions that are most remarkable for the 
cross-discipline ideas that are proposed. The August pre-departure 
orientations will include more discussions and brain-storming.  
 
 

Home Office Activities 
 
 The home office continued to monitor the scholars in the U.S., contacting 
each participant at  least once during the month.  A detailed participant report is 
attached. 
 
 During July, the home office completed the placement of the majority of 
the remaining participants (except for those just activated from alternate status).  
There are 23 participants  who should start their academic programs in the Fall 
of 2005.  Of the remaining candidated:   one participant’s scholarship has been 
cancelled as he was unable to secure a visa to the  U.S.; another participant 
withdrew, citing family issues; one newly activated alternate  declined the 
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scholarship; and seven participants have deferred to the Spring 2006 term, due 
 to various academic, visa, and family issues.  Three new alternates have 
been activated, and will be placed for the Spring 2006 term.  During the month 
of August, the home office expects to be very busy with orientations for the 
incoming participants. 
 
 AED/HQ was very pleased to welcome Ms. Katherine Giuffre to the staff in 
July.  Kate began  work as the Placement and Monitoring Specialist for PSP on 
July 11.   
 
 During July, the AED website featured several interviews with the PSP 
scholars that attended the conference in May of this year, giving widespread and 
very positive exposure to the program. 
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START/ZAMBIA ECONOMIC GROWTH, BASIC EDUCATION, 

 HEALTH, DEMOCRACY AND GOVERNANCE 
 

QUARTERLY REPORT 
JANUARY 1 – MARCH 31, 2005 

 
 
Background: 
 
Although once a middle-income country powered by the copper mining industry, Zambia has experienced 
decades of decline in its standard of living.  At present, 78% of Zambians live below the poverty line, 
manifested by chronic malnutrition and insufficient access to basic social services such as education and 
health. Zambia’s development is at a crossroads facing three core development challenges:  poor 
governance, food insecurity and the devastating impact of HIV/AIDS.   
USAID has been a partner in Zambia’s development for decades and is well aware of the country’s current 
context.  While economic growth will bring about improved food security and poverty reduction, achieving 
and sustaining positive results calls for an intense and integrated effort to mitigate the effect of HIV/AIDS 
on all sectors of the Zambian economy. 
 
The USAID/Zambia 1998-2002 Country Strategic Plan is focused on four strategic 
objectives: 
 
 SO1 Increased Rural Incomes of Selected Groups 

 SO2 More Equitable Access to Quality Basic Education and Learning, 
Especially for Girls 

 SO3 Increased Use of Integrated Child and Reproductive Health and 
HIV/AIDS Interventions 

 SO4 Expanded Opportunity for Effective Participation in Democratic 
Governance 

 
Actions under these SO’s will closeout by September 2004.   
 
The new 2004-2010 Country Strategic Plan outlines an innovative approach to support 
Zambia in addressing its challenges and accelerating growth.  It will focus on the same 
areas but will consist of five SO’s with new activities including different approaches.  
 

SO5 Increased Private Sector Competitiveness in Agriculture and Natural 
Resources 

SO6 Improved Quality of Basic Education for More School-Aged Children 
SO7 Improved Health of Zambians 
SO8 Government Held More Accountable 
SO9 Reduced HIV/AIDS Impact through Multisectoral Response 

  
 
Trained and skilled Zambians are key to the success of all the activities undertaken by the 
Mission. USAID/Zambia’s training program will create a critical mass of skilled 
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individuals needed to achieve the Mission’s objectives and ensure the sustainability of 
their development assistance activities.  
 
Expected Results: 
 
AED is to assist USAID/Zambia in implementing its training program to effectively and 
efficiently support the achievement of its strategic objectives.  To do this, AED is to 
administer all of the participant training programs funded by the Mission’s on-going and 
planned technical assistance activities, and to design and implement post-training follow- 
on programs to assist the trainees to demonstrate leadership and apply their new technical 
skills to improve performance of their respective organizational units and sectors, as well 
as their communities at large. 
 
Training is funded by the different Strategic Objectives (SOs), and consists of (1) U.S. 
Long-term Academic training, (2) U.S. Short-term Technical training. 
 
Task Order Administration: 
 
The task order was signed on November 26, 2003 with the period of performance running 
through August 27, 2006.  No changes were made during this quarter. 
 
Participant Training: 
 
Short-Term Training 
 
There were no short term training programs this reporting quarter.  
 
On March 31st, AED was contacted regarding available short-term training for a Judiciary   
Study Tour.  At the time of this report, AED was compiling a list of potential training 
providers and submitting the report to the Mission.  
 
 
Long-Term Participants 
 
During this period, AED continued the monitoring and support of three long-term 
participants. 
 
 
SO2/SO6 
Matongo Mugwagwa 
A.S. in Information Systems, Montgomery Community College, 3.0 GPA 
To be placed for B.S. in Information Systems and M.Ed. 
July 2004 – 2006 
 
This period, Ms. Mugwagwa began a third semester of classes at Montgomery 
Community College. In addition, she purchased a personal computer, and has reported 
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that the new addition has greatly helped with studies by allowing her to complete 
assignments at home.  
 
Ms. Mugwagwa enrolled in twenty credits this semester, despite AED’s recommendation 
to take a lighter work load. This has proved to be a bit of a challenge for her. Although 
she has been working very hard to do well in these classes, Ms. Mugwagwa has learned 
that she must pace herself in the future in order to learn to successfully balance her 
workload. AED staff members conducted a campus visit in late March to check up on 
Ms. Mugwagwa’s progress. It is reported that things were going well, although Ms. 
Mugwagwa believes that her grades may have dropped slightly due to the heavy work 
load. AED does not expect the grade point average to fall below the requirement or 
negatively effect her transfer admission.   
 
AED has applied Ms. Mugwagwa to three different undergraduate university programs 
with a major in Management Information Systems including, University of Arkansas, 
University of Hartford, and Alabama A&M. AED is currently searching for a fourth 
University that would be a potential match.  AED hopes to have Ms. Mugwagwa 
transferred into a bachelor program in time for summer classes.   
 
Margaret Phiri Mvula 
M.Ed. in Secondary Education, University of Arkansas 3.3 
August 2004 – December 2005  
 
This semester, Ms. Phiri began her second semester at the University of Arkansas. As 
planned, she was able to purchase a computer through her scholarship stipend. Ms. Phiri 
has reported that the computer has contributed to greatly improving her computer skills 
and has thus aided her immensely in her studies. As reported by the University of 
Arkansas Sponsored Student Office and by Ms. Phiri, her adjustment to culture and 
academic life has been remarkable. As a result, she has been able to act as a positive role 
model to the incoming international students at her University by participating on panel 
discussions for new student orientations. AED remains in close contact with Ms. Phiri 
and anticipates a campus visit in Mid- April. 
 
Henry Kaluwasha 
M.Ed. in Educational Leadership, Plymouth State University 4.0 
August 2004 – December 2005 
 
Mr. Kaluwasha has been doing quite well this semester despite some trouble at home. In 
January, AED staff member was contacted by Mr. Kaluwasha regarding salary problems 
with his Zambian employer, the Ministry of Education. The Ministry had stopped paying 
salaries to employees and their families and as a result, Mr. Kaluwasha was quite 
concerned about his family back home. Upon Mr. Kaluwasha’s request, AED requested 
permission from the Mission to advance $500 to Mr. Kaluwasha. The Mission granted 
this request. This amount will be deducted in $100 increments from Mr. Kaluwasha’s 
Monthly Maintenance Allowance for five months, until the amount is reimbursed.  
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Mr. Kaluwasha is reportedly doing well this semester and is planning an internship for 
the fall. In preparation for the internship, Mr. Kaluwasha is researching different modes 
of transportation to get him to and from the school. AED is working closely with Mr. 
Kaluwasha to consider the different options. 
 
AED staff is planning a campus visit for the coming summer or fall semester. This was 
originally planned to take place this quarter, but due to Plymouth State University’s 
unique quarter system (including the subsequent schedule for mid-term and final exams), 
staff member J. Meaghan Brady and Mr. Kaluwasha were unable to schedule a time that 
would work for both parties. Although the visit has not happened yet, Ms. Brady and Mr. 
Kaluwasha remain in close phone contact to address any issues that may arise.   
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START/ZAMBIA ECONOMIC GROWTH, BASIC EDUCATION, 

 HEALTH, DEMOCRACY AND GOVERNANCE 
 

QUARTERLY REPORT 
APRIL 1 – JUNE 30, 2005 

 
 
Background: 
 
Although once a middle-income country powered by the copper mining industry, Zambia has experienced 
decades of decline in its standard of living.  At present, 78% of Zambians live below the poverty line, 
manifested by chronic malnutrition and insufficient access to basic social services such as education and 
health. Zambia’s development is at a crossroads facing three core development challenges:  poor 
governance, food insecurity and the devastating impact of HIV/AIDS.   
USAID has been a partner in Zambia’s development for decades and is well aware of the country’s current 
context.  While economic growth will bring about improved food security and poverty reduction, achieving 
and sustaining positive results calls for an intense and integrated effort to mitigate the effect of HIV/AIDS 
on all sectors of the Zambian economy. 
 
The USAID/Zambia 1998-2002 Country Strategic Plan is focused on four strategic 
objectives: 
 
 SO1 Increased Rural Incomes of Selected Groups 

 SO2 More Equitable Access to Quality Basic Education and Learning, 
Especially for Girls 

 SO3 Increased Use of Integrated Child and Reproductive Health and 
HIV/AIDS Interventions 

 SO4 Expanded Opportunity for Effective Participation in Democratic 
Governance 

 
Actions under these SO’s closed out as of September 2004.   
 
The 2004-2010 Country Strategic Plan outlines an innovative approach to support 
Zambia in addressing its challenges and accelerating growth.  It focuses on the same 
areas but consists of five SO’s with new activities including different approaches.  
 

SO5 Increased Private Sector Competitiveness in Agriculture and Natural 
Resources 

SO6 Improved Quality of Basic Education for More School-Aged Children 
SO7 Improved Health of Zambians 
SO8 Government Held More Accountable 
SO9 Reduced HIV/AIDS Impact through Multisectoral Response 

  
 
Trained and skilled Zambians are key to the success of all the activities undertaken by the 
Mission. USAID/Zambia’s training program will create a critical mass of skilled 
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individuals needed to achieve the Mission’s objectives and ensure the sustainability of 
their development assistance activities.  
 
Expected Results: 
 
AED is to assist USAID/Zambia in implementing its training program to effectively and 
efficiently support the achievement of its strategic objectives.  To do this, AED is to 
administer all of the participant training programs funded by the Mission’s on-going and 
planned technical assistance activities, and to design and implement post-training follow- 
on programs to assist the trainees to demonstrate leadership and apply their new technical 
skills to improve performance of their respective organizational units and sectors, as well 
as their communities at large. 
 
Training is funded by the different Strategic Objectives (SOs), and consists of (1) U.S. 
Long-term Academic training, (2) U.S. Short-term Technical training. 
 
Task Order Administration: 
 
The task order was signed on November 26, 2003 with the period of performance running 
through August 27, 2006.  No changes were made during this quarter.  However, USAID 
has asked AED to place additional students, and AED has discussed with the Mission the 
need for a modification of the task order to add the participant and administrative costs 
needed to accommodate this request. 
 
Participant Training: 
 
Short-Term Training 
 
There were no short term training programs this reporting quarter.  
 
Long-Term Participants 
 
During this period, AED continued the monitoring and support of three long-term 
participants. 
 
SO2/SO6 
Matongo Mugwagwa 
B.S. in Management Information Systems, University of Arkansas 
Transferred from Montgomery College, Rockville, Maryland 
July 2004 – 2006 
 
This period, Ms. Mugwagwa completed a third semester of classes at Montgomery 
Community College.  
 
As designed in her Training Implementation Plan, this quarter, AED continued working 
on the transfer of Ms. Mugwagwa into a Bachelor’s Degree program. Ms. Mugwagwa 
was applied to three universities with programs in Management Information Systems. 
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She was accepted into The University of Arkansas and the University of Hartford.  
 
As described in her TIP, Ms. Mugwagwa has five years to complete both her B.S., in 
Management Information Systems and her M.ED. As she is transferring from a 
community college, not all universities will accept her transfer credits. AED’s goal in 
placing Ms. Mugwagwa was to find a university that can accept as many transfer credits 
as possible. Another factor has been finding a university that can fast track her, or allow 
her to overlap the end of her undergraduate program with the beginning of her graduate 
program in order to accomplish both degrees within the given time frame.  

 
Due to these criteria, AED recommended that Ms. Mugwagwa be placed at the 
University of Arkansas. Their international sponsored student office is excellent and the 
university faculty and staff can provide the individual support that Ms. Mugwagwa will 
need to complete the degrees within the given frame of time. 
 
The recommendation to transfer Ms. Mugwagwa to the University of Arkansas was 
approved by the Mission on May 19, 2005. Beatrice moved to Arkansas the next day and 
immediately enrolled in one course. The move proved to be a bit costly as students are 
only allowed one settling in allowance per program. Costs associated with paying a rental 
deposit and various moving in costs have been adding up for Ms. Mugwagwa. At the 
time of this report, AED’s request for an additional $350 allowance for Ms. Mugwagwa 
is pending Mission approval. 
 
Ms. Mugwagwa’s start with the University of Arkansas has proved to be challenging. 
AED received a call from The University of Arkansas’s Director of Sponsored Student 
Programs, Susan Anders in mid-June. Ms. Anders stated that Ms. Mugwagwa was 
performing sub-par in her course, Economics. AED immediately followed up with Ms. 
Mugwagwa’s professor, David Gay. Professor Gay stated that Ms. Mugwagwa was really 
struggling in his course, and at best would come out at the end of the semester with a D. 
As Economics is a prerequisite for Ms. Mugwagwa’s program, she needs to receive a C 
in order for the course to count towards her program. Professor Gay stated that he 
believes that Ms. Mugwagwa’s performance is due to the stress of a new environment. 
He is allowing Ms. Mugwagwa to take an incomplete for the course and complete the 
class in the Fall Semester to improve her grade. He is confident in Ms. Mugwagwa’s 
attentiveness, ability and perseverance and that these factors will contribute to her 
success in the end. 
 
At the end of this reporting period, AED is waiting on the arrival final transcripts from 
Montgomery College. Due to the many hurdles that Ms. Mugwagwa has faced within the 
last term, AED has been keeping in close contact with Ms. Mugwagwa over the past two 
months to be sure that she is receiving the vital support that she needs to help her through 
this difficult change. 
 
At the end of June, AED learned that USAID was considering the cancellation of Ms. 
Mugwagwa’s program. In the period between the end of this reporting period and the 
finalization of this report, AED learned that USAID decided to terminate Ms. 
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Mugwagwa’s program. Though AED is sad to loose such a dedicated student, they accept 
the Mission’s final word on this situation. Ms. Mugwagwa is very disheartened by this 
news and is currently working on an appeal to USAID to continue her program so that 
she may be able to complete her bachelor’s degree, if not the full course of her original 
program. As specified in the letter of termination from USAID, AED is beginning to 
make plans for Ms. Mugwagwa’s return home at the completion of the current summer 
session, which ends in mid-August 2005. 
 
Margaret Phiri Mvula 
M.Ed. in Secondary Education, University of Arkansas 3.3 
August 2004 – December 2005  
 
This quarter, Ms. Phiri completed her second semester at the University of Arkansas. Ms. 
Phiri continues her role with the international student office as an ambassador to 
incoming international students on campus. Ms. Phiri played a vital role in aiding 
START/Zambia student Matongo Beatrice Mugwagwa with her orientation to the 
University of Arkansas. AED staff member, Meaghan Brady, conducted a campus visit to 
the University of Arkansas in mid-April and is happy to report that Ms. Phiri is doing 
remarkably well. The Campus Visit Report is pending at this time. 
 
In late May, Ms. Mugwagwa submitted a request to travel to Zambia in late summer and 
also a request for the program to cover a prorated per diem during her trip. The request to 
travel was approved by the Mission; however the pro rated apartment stipend was not 
approved. Ms. Phiri has informed AED that she will not be traveling to Zambia in late 
July, after all.   
 
Ms. Phiri is continuing with her summer courses at this time and is in close contact with 
AED. 
 
Henry Kaluwasha 
M.Ed. in Educational Leadership, Plymouth State University 4.0 
August 2004 – December 2005 
 
During this period, Mr. Kaluwasha completed his second semester at Plymouth State 
University. At the time of this report, Mr. Kaluwasha was attending a conference in mid-
June with the South Carolina Association of School Administrators, in Myrtle Beach, 
South Carolina. Mr. Kaluwasha really looked forward to this rare opportunity to connect 
with American professionals in the field of education. 
 
AED staff is planning a campus visit for the coming summer or fall semester. J. Meaghan 
Brady has remained in close contact with Mr. Kaluwahsa, his advisor and the 
International Student office to address any issues that may arise. A tentative date for the 
campus visit has been scheduled in mid-July or early August.  
 



 
 

 380

AED FINAL REPORT 
2005 Peacebuilding and Development Institute at American University 

Washington, DC; 27 June – 15 July 2005 
 
 
1 Participant from Nepal: Ms. Sarita Karki,  
 
I. Strategic Objectives: 
Strategic Objective (SpO8) is: Promoting Peace through Improved Governance & Incomes in 
Targeted Areas.  
 
The strategic objective responds to the urgent need to mitigate the escalating conflict in Nepal 
through support for the provision of quick and visible benefits to underserved and conflict-
affected populations. 
 
The Intermediate Results for this SpO8 are: 

IR. 8.1 Improved infrastructure and expanded economic opportunities in conflict affected 
areas 

• 8.1.1 Increased opportunities for short-term employment through labor-
intensive infrastructure in conflict affected areas 

• 8.1.2 Enhanced opportunities for sustainable incomes in conflict affected 
areas  

 
IR 8.2 Increased use of key support services by victims of conflict (VOC) 

• 8.2.1 Increased access to key services for VOC 
• 8.2.2 Improved quality of psycho-social, medical, legal and economic 

support services for VOC 
• 8.2.3 Increased awareness of the availability of key services for VOC 

 
IR 8.3 Increased national capacity to effectively engage in transition to peace processes 

• 8.3.1 Improved HMG planning, monitoring, negotiation, communication, and 
policy formulation  

• 8.3.2 Improved efficacy of civil society networks 
• 8.3.3 Increased access to and use of information in decision-making/policy 

formulation 
 
 IR 8.4 Strengthened community capacity for peace 

• 8.4.1 Enhanced peace-building and dispute resolution skills in communities  
• 8.4.2 Increased community participation in planning and management of key 

decentralized services and infrastructure 
 
In order to build the national and community capacity for peace processes it is important to 
provide appropriate technical assistance to His Majesty’s Government of Nepal (HMG/N), civil 
society networks, among others, to enable them to act more effectively in establishing peace. 
Providing technical assistance and training on topics including planning, monitoring and 
negotiations are part of this capacity building process. Developing the capacity of Nepali trainers 
on topics related to conflict, peacebuilding, negotiation is a very important part of this process. 

 
Human resource development plays an important role in the achievement of USAID/Nepal’s 
objectives. Trained individuals are critical to institutional strengthening, performance 



 
 

 381

improvement, effective service delivery and efficient policy making. Some of the overseas 
training supported by USAID/Nepal’s SO Teams is carried out and/or administered by 
institutional contractors as part of their overall project responsibilities. However, USAID/Nepal 
has elected to participate in the START buy-in contract to provide US participant training 
services for this training that will be funded under the Special Projects Office (SpO 8). 
 
II. Program Description: 
 
The Peacebuilding and Development Institute is an initiative of the Department of International 
Peace and Conflict Resolution at American University’s (AU) School of International Service 
(SIS) in Washington, DC. The sessions ran from June 27 to July 15, 2005.  
 
Schedule of Training: 
The training program consisted of three one-week sessions, and the participant, Ms. Sarita Karki, 
was able to pick from a selection of courses each week. The three courses the participant attended 
were:  
 

• Session I, Course I: Religion and Culture in Conflict Resolution 
Mohammed Abu-Nimer 
This course focused on the impact of cultural and religious factors in peacebuilding 
processes. Participants explored the role of culture and religious identities in 
peacebuilding, and were taught concrete skills and approaches to integrate with their 
professional work. 

 
• Session II, Course I: Training for Trainers in Peacebuilding and Development 

Mohammed Abu-Nimer 
This course utilized training approaches and explored their practical applications in the 
context of peacebuilding and development. It focused on concrete skills and approaches 
for designing, implementing, and evaluating effective training courses in conflict 
resolution, humanitarian assistance, and democracy and governance.  
 
The participant found this course particularly relevant to her work, and plans on sharing 
her new skills and ideas, improving the peacebuilding capacity of her colleagues. 

 
• Session II, Course IV: Design, Monitoring and Evaluation for Peacebuilding and 

Conflict-Sensitive Development 
Cheyanne Church and Mark M. Rogers 
An introductory course combining presentations and interactive, experiential learning 
methods. The major themes covered included: project design, monitoring and evaluation, 
theories of change, indicators, evaluation criteria, methods of data collection, working 
with external evaluators, and the newest thinking on effectiveness in peacebuilding.  
 
The participant indicated that this was a very useful course. In her exit questionnaire, she 
reiterated the importance of M&E to her work, and feels that there needs to be greater 
emphasis placed on program monitoring and evaluation in order to better guide the 
peacebuilding process.  

 
III. Learning Methodologies and Participant Engagement 
 
Interactive methods were used in the classroom to draw upon the rich experiences of the 
participants, as well as the instructors. 



 
 

 382

 
The courses offered both theoretical and skills-based knowledge-building through lectures, small 
group discussions, guest-speakers, and country-specific presentations. Training materials were 
distributed to the participants. Instructors provided the participants with lists of resources and 
readings for further learning, and the participant was able to purchase books and materials 
relevant to her training to bring home to learn from and share with others. 
 
Ms. Karki appeared to take her training very seriously. During her site visits, the AED program 
specialist observed that Ms. Karki was very excited about her classes and the contacts that she 
was making. She read to the program specialist a song that she wrote to share with her fellow 
participants, emphasizing cooperation and diligence from those who are working toward a global 
peace.  
 
Ms. Karki also seemed to be making good contacts with her fellow participants. During the site 
visits, AED program specialist witnessed the participant greeting and talking with other 
participants, discussing courses, instructors, and assignments. 
 
IV: Logistics 
 
Ms. Karki arrived in Washington, DC, and was immediately checked into her accommodations at 
the training site. AED staff Rosamund Mische John met Ms. Karki and escorted her to the 
training site where she oriented Ms. Karki to the campus, eateries, and lodging. The following 
afternoon, 26 June, 2005, AED staff member Michael Halvachs held an orientation session for 
Ms. Karki. The agenda included an overview of AED’s activities and projects, an overview of the 
Summer Peacebuilding Institute and life on campus, and a brief cultural orientation to the US. 
The participant received informational brochures on AED’s projects on conflict resolution and on 
projects conducted in South Asia. AED staff assisted the participant in filling out the US tax 
forms. AED provided the participant with a HAC card and explained health insurance policies 
and procedures. 
 
AED staff provided Ms. Karki with cash for her allowance, as well as a campus card that paid for 
meals and incidentals on campus. The participant received 80% of her total allowance. The 
remaining 20% was issued during a site visit to American University on July 11. A final payment 
was made to the participant on July 14, reimbursing her for books purchased and medical 
examination fees.  
 
AED arranged double occupancy lodging at the American University campus. A portion of her 
meal allowance was issued through the university meals plan. The remaining portion was issued 
in cash in two installments: one installment upon arrival in Washington and the second 
installment during AED program specialist’s visit to AU. 
 
The participant reported no problems with the accommodations, and indicated that she was 
“satisfied” with the living conditions. A small kitchen and laundry room were located on the same 
floor as the participant’s living quarters. A telephone was provided in the room, and computers 
and internet connection was available at several locations on campus. A cafeteria and several 
small eateries were also very near to the participant’s accommodations. The participant indicated 
she was “very satisfied” with the meals at AU, and the meal program was easy to use. 
 
V: Program Monitoring  
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AED program specialist Rosamund Mische John communicated regularly with the participant on 
the telephone, via e-mail, and during two visits to AU. A third and final meeting was held 
between Ms. Karki and AED staff member Celine Carbullido. Progress reports from these visits 
are attached in Annex 1. 
 
VI: Evaluation of the 2005 Summer Peacebuilding and Development Institute: 
 
Ms. Karki indicated that most of the sessions throughout the three courses were interactive and 
informative. She felt that the ability and technical expertise of the instructors was “good,” and 
that the program content and materials were “very good.” Overall, the participant assessed her 
training experience as “excellent.” 
 
Ms. Karki did indicate that the training was too short to achieve all of her personal training 
objectives. She would like to see a similar program extended to a several-month training so that 
participants can feel confident that they have a firm theoretical and practical grasp on the 
knowledge and skills that they will be implementing in their work.  
 
Ms. Karki also suggested that the AU staff make a greater effort to integrate and orient 
international participants into the campus environment. Although she has visited the US before, 
she felt that first-time international visitors may have felt intimidated by all of the new 
surroundings. Ms. Karki recommended that AU might pair international participants with US 
students to make them feel more comfortable and less isolated.  
 
AED recommends the American University and its Peacebuilding and Development Institute as a 
provider for future training interventions. 
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Annex 1 
 
Progress Report 
Ms. Sarita Karki 
 
Peace Building and Development Summer Institute at School of International Service (SIS), 
American University; 25 June – 16 July 2005 including arrival and departure 
 
Schedule of Training: 
 
Course I: June 27 – July 1 

• Religion and Culture in Conflict Resolution 
 
Course II: July 5 – July 9 

• Training for Trainers in Peacebuilding & Development 
 
Course III: July 11 – July 15 

• Design, Monitoring & Evalutaion for Peacebuilding and Conflict-Sensitive Development 
 
June 25, 2005 
 
AED employee, Rosamund Mische John, met Ms. Karki at the airport and escorted her to the 
American University campus. She helped the participant check into the AU accommodations – 
Centennial Hall. The participant was housed in a double room sharing lodging with another 
Peacebuilding Institute participant. AED employee briefed the participant about the orientation 
meeting on Sunday, June 26 and introduced her to the campus, the cafeteria and academic 
buildings. The participant also received the first allowance payment at this time. Ms. Mische John 
and Ms. Karki made arrangements to keep in contact via phone and e-mail to schedule future 
visits and to make additional allowance payments. 
 
June 26, 2005 
 
AED employee Michael Halvachs met with Ms. Karki on Sunday afternoon on the AU campus. 
They reviewed and discussed (1) the general aspects of his program for the upcoming three 
weeks; (2) her health insurance plan; (3) tax form requirements and (4) getting around 
Washington DC. At this time the participant also met with Mr. Saji Prelis, coordinator of the AU 
Peacebuilding and Development Institute. 
 
July 6, 2005 
 
Ms. Karki and Ms. Mische John met on the AU campus as arranged. At this time Ms. Karki 
provided AED with receipts for the books that she purchased for her training. Ms. Karki and Ms. 
Mische John talked about how the courses were progressing. Ms. Karki appeared to be very 
excited about the training she was receiving. She said that the accommodations were fine, and 
that the meals were also to her liking. She was excited about her TOT course. Ms. Karki and Ms. 
Mische John traveled together to the Metro station, from where Ms. Karki was going to take the 
bus to a business center for some shopping and dinner.  
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July 11, 2005 
 
Ms. Karki and Ms. Mische John met at the AU campus so that Ms. Karki could receive her 
second allowance payment. Travel arrangements for Ms. Karki’s upcoming departure were 
discussed, and plans were made for Ms. Mische John to confirm Ms. Karki’s airline departure 
time, and to make reservations for Ms. Karki’s ground transportation to the airport on Saturday, 
July 16.  
 
At this time Ms. Karki seemed to be preoccupied with her assignments and an upcoming 
presentation for her class. She also expressed some fatigue and her readiness to return home to 
her work and her family. Ms. Karki had spent some time over the weekend visiting friends. She 
enjoyed her visit, and said that it was nice to be in touch with old friends again.  
 
July 14, 2005 
 
Ms. Karki met with AED employee Celine Carbullido to receive a cash reimbursement for her 
books, medical examination in Nepal, and for money to cover her ground transportation to the 
airport. Please see Ms. Carbullido’s report below:  
 
 

Final Meeting with Sarita Karki, Peacebuilding and Development Institute Participant 
Date:  July 14, 2005 

Location:  American University, Washington DC 
Brief Meeting:  Delivery of Reimbursement Funds and Exit Questions 

 
 

Overall, the participant was very satisfied with the program and AED’s administrative staff. 
Participant stated the program was completely relevant and applicable to her field of work and 
study in her home country. Particularly, she felt the Monitoring and Evaluation courses were very 
applicable and useful. When asked how the program can be further improved, participant felt the 
program was too short to share experiences extensively with her fellow classmates; she felt 
experience sharing was the best way to learn and conceptualize particular topics and discussions 
addressed in her program at the Peacebuilding and Development Institute. Additionally, she felt if 
participants were attending to gain technical expertise or in-depth study, time was too short. 
However, she did note if participants were there for a refresher course, then the program length 
was satisfactory. Overall, she was satisfied with her experience. Another note of suggestion, she 
felt the support staff at SIS, AU needed to be more efficient and expressed a desire for the staff to 
facilitate a welcoming environment for new students, especially new students to the US and 
international students. There was little facilitation involved in connecting international students 
with US students; students had to depend on their own initiative to make their own connections 
and participant felt that sometimes this can be a daunting task for someone new to the US and 
perhaps may be feeble to use/practice their English language skills—upon arrival. If SIS staff 
helped in some way to facilitate this process, perhaps new international students would become 
more comfortable and gain confidence in their skills to interact with their US counterparts soon 
into the program. 
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Implementation Results Report 
Quarters 1 and 2 

April 1, 2005 – September 30, 2005 
 
Strategic Objective 22: Improved Access to Quality Education  
 
Activity or Sub Activity: National Book Program 
 
Background:  

The objective of the National Book Program is to increase school children's access to high quality books and 
instructional materials in school libraries and classrooms. Purchase and supply of books and educational materials to 
all primary classrooms by the National Book Program will increase children’s access to these materials. It is intended 
that children’s, parents,’ teachers’ and school librarians’ demand for such materials will also increase as a result of the 
program, and that training in the use of the materials will serve to raise literacy levels among Egyptian schools 
children. In this way the program will contribute to improving the quality of primary education in the country and will 
contribute substantially to USAID’s Strategic Objective 22, improved access to quality education, and to Project 
Component 11: Improve the Quality of K-12 Schools. 
The program works with an Egyptian nongovernmental organization, the Integrated Care Society (ICS) as well as 
representatives of the Ministry of Education to select, procure and provide books and educational materials for 
children's extracurricular reading, and to promote reading for enjoyment among children as a national goal. It is 
planned that ICS will monitor the use of the books and materials in Egyptian classrooms and schools, promote the 
enjoyment of reading among Egyptian children, raise the importance of reading and authorship for children, and 
contribute to further cross-cultural understanding, tolerance and peace.  
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Results and Significance:  
 
NBP Quarter 1 
 
School Library Enrichment Program (SLEP) 
 
During Quarter 1, members of the Steering Committee (SC) were identified and the SC was convened. NBP provided technical 
assistance to the SC in the fields of children’s literature, book procurement, theme identification, evaluation criteria and evaluation 
procedures.  
 
In addition, a draft set of Bylaws and Policies and Procedures Manual for the SC operations was compiled and submitted. The 
manual was reviewed and the intention is to refine this draft through the SLEP 1 process.  
 
With respect to procurement, a competition was held for award of a subagreement to a Procurement Services Agent (PSA). Three 
bids were received from U.S. PSAs, and were reviewed by technical and price panels consisting of NBP team members in Cairo and 
Washington. AMEG’s proposal received the most points in the evaluation and negotiations opened. At the same time, in order to 
maintain the flow and urgency of commencing procurement, NBP continued to work with the SC to refine the technical requirements 
of the proposal.  
 
In addition, a website (www.egyptnbp.org) was created through the NBP Washington team. This website provides general 
information about NBP and serves as the information resource for bidders and potential bidders. An advertisement to notify potential 
bidders about NBP was placed in the Egyptian press as well as Publishers Weekly in the United States. 
 
Supplementary Educational Materials Program (SEMP) 
 
In Quarter 1, NBP verified the components of SEMP as the two NSP Active Learning Kits, the GreenCom environmental education 
materials, and the Alam Simsim (Egyptian Sesame Street) early literacy booklets. 
 
The main concerns were defining the technical specifications and locating the films for reproducing each of these components as 
essential for crafting an RFP. 
 
With respect to the Active Learning Kits, NBP visited Dr. Kawther Kochok, Director of CCIMD. She reported that she was not in 
possession of the original films for the kits. She also expressed reluctance about going ahead with such films even if they could be 
located since she was in the process of revising the content in partnership with ERP EQUIP1. NBP contacted ERP EQUIP1, and 

http://www.egyptnbp.org/
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made arrangements to receive the revised material as soon as it was completed (in Quarter 2). NBP also enlisted the assistance of 
ERP EQUIP1 to locate the original films since not all of the material was being revised and some of those films would presumably be 
of use. 
 
The GreenCom materials were reviewed by the SC in the initial meeting, and it was agreed that they should all be included in the 
SEMP distribution. The films for these materials were located and are currently being secured at USAID until they are needed for 
production by the winning consortium. 
 
The Alam Simsim early literacy booklets are currently in production by Al Karma, licensed agent of Children’s Television Workshop. 
Al Karma is producing 20 of these booklets under their agreement with USAID, which runs through the end of January 2007. In NBP 
Quarter 1, Al Karma had produced four booklets, and they offered an additional title from a previous collection, to boost the number 
of titles ready to five. NBP and Al Karma decided to maintain contact to update each other on progress and timing so as to gauge 
progress of production of the Alam Simsim titles. The films for the four ready titles are being held with Al Karma until they are needed 
for production by the winning SEMP consortium. 
 
Staffing and field office setup 
 
Quarter 1 was devoted heavily to staffing and field office setup. NBP located a suitable premise on Road 10 in Maadi. Buildout was 
supervised and completed. In addition, major operating equipment; e.g., computers, fax, photocopier was ordered, as was furniture 
and a project vehicle. In anticipation of the PSA subagreement, NBP did not purchase all equipment at this time. 
 
With respect to staffing, NBP hired the Project Accountant, Program Administrator, Driver, and Office Assistant. A candidate was 
identified for the Project Coordinator/Deputy position. The CTO approved the candidate, and the package was forwarded to USAID 
Contracts for review. 
 
 
NBP Quarter 2   
 
School Library Enrichment Program (SLEP) 
 
Quarter 2 saw intense activity on the SLEP component. A Bidder’s Conference was held in July in Cairo. Members of USAID 
Technical and Procurement offices, NBP staff, and members of the Academy for Educational Development (AED) home office team 
attended this important event, which explained the program, its goals, and the procurement process to over 60 participants. 
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The RFP was refined and released during Quarter 2, with notification in both the Egyptian (Al Ahram) and US press (NY Times, 
Washington Post, Publishers Weekly). An intense Question and Answer period followed, with over 85 questions posed in writing.  
 
The importance of website grew as the main distribution center for RFP information, resulting Modifications, as well as Questions and 
Answers on the bidding process and requirements. 
 
NBP met with members of the SC again in Quarter 2 to discuss the evaluation process. SC members will appoint title evaluators to 
conduct the first wave of review. NBP also approached the Director General of Libraries within the MOE to appoint additional title 
reviewers. This will ensure support in the field during the delivery phase and will foster good relations when training is conducted in 
the coming year. 
 
Supplementary Educational Materials Program (SEMP) 
 
The ERP EQUIP1 revisions of the NSP Active Learning Kits were completed and handed over to NBP. An NBP technical expert 
reviewed the printing specifications and materials of the existing kits. However, at the time of handover, it was discovered that ERP 
EQUIP1 and the CCIMD did not produce films or film-ready material. NBP received rough manuscript for the revisions. The 
implication of this was that the revised material could not be included in the kits unless significant production work was carried out; 
e.g., design and illustration. Furthermore, the implications of inserting new material into the existing material are significant. The 
existing material would need to be re-keyed and redesigned to accommodate the new pages. This became particularly critical since 
ERP EQUIP1 was unable to secure the original films from CCIMD on NBP’s behalf. At this time, Dr. Kawther Kochok, Director of the 
CCIMD, vacated her position, leaving the existence of or whereabouts of the original films in question. NBP presented alternative 
courses of action as to how to recreate this material. Approval was anticipated to be received in Quarter 3.  
 
NBP followed up with Al Karma, and during Quarter 2, they had not yet created any new Alam Simsim titles of the SEMP package. 
 
Modification of procurement activity and procurement staffing and setup 
 
By the end fo the first quarter, USAID had not granted approval of the AMEG subagreement, and requested a proposal from AED for 
procurement services to become part of the AED work plan and responsibility. During Quarter 2, the PSA subagreement of the NBP 
was eliminated, the AED proposal was accepted and all procurement activities became the responsibility of the Academy for 
Educational Development.  
 
This had obvious implications in terms of staffing. In addition to receiving approval for the Project Coordinator/Deputy candidate, NBP 
expanded its staff to include an expatriate Procurement Director and a locally hired Procurement Manager. In addition, a Website/IT 
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Manager was hired as was an Office Manager. Job descriptions were developed for an Information Systems Manager and a Quality 
Assurance expert to be hired in the third quarter.  
 
NBP also leased additional premises in the same building. Buildout was begun and is expected to be completed in Quarter 3, in time 
for the SLEP 1 evaluation process. 

The table below illustrates the results of these Quarter 1 and 2 activities: 

SLEP 1 

Task Activity Goal Contribution to Program 
Component Achievements to Date 

Assist the MOE and 
ICS in the formation of 
a project Steering 
Committee (SC) for 
managing the School 
Library Enrichment 
Program (SLEP) and 
the Supplementary 
Educational Materials 
Program (SEMP) 
 

Formation of a Steering Committee 
to guide and advise on 
establishment of themes and a 
process of selection, procurement 
and provision of library books and 
selected educational materials to all 
primary schools in Egypt 

With USAID assistance, NBP convened a meeting with 
representatives of the ICS and the MOE (the SC). Dr. 
Farida Ridi, representing ICS, and Dr. Mohamed Naguib 
Abou Zeid, representing the MOE, emerged as the chair 
and vice chair of the SC. Members of the SC agreed 
that meetings should take place even if all members are 
not able to attend, so long as Dr. Ridi or Dr. Abou Zeid 
could attend. Meetings have been held according to 
their schedules, but on average once a month. 
 

Draft a set of Bylaws 
and Policies and 
Procedures Manual for 
the operations of the 
SC and its book 
selection work 
 

Define procedures for SC 
operations, using SLEP 1 as a the 
trialing opportunity.   

SO 22: Improved Learning 
Outcomes;  
PC 11: Improve the Quality 
of K-12 Schools 

NBP submitted for USAID approval draft bylaws for the 
Steering Committee (April 17) which included guidelines 
for committee operations, as well as quality, cultural and 
thematic criteria for selection of children’s books. NBP 
began to draft a procedures manual for the committee. 
Discussion and concurrence with the procedures as well 
as USAID/SC approval for the bylaws and manual are 
anticipated to be completed in the third or fourth quarter. 
Input on the SLEP 1 process is essential to finalizing 
these.  
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Task Activity Goal Contribution to Program 
Component Achievements to Date 

Provide technical 
advice and assistance 
to the SC to develop 
thematic areas for title 
selections  
 

Establish technical bases for the 
SLEP RFPs. 

 NBP provided technical assistance in “children's 
development through literature” through two visits by 
NBP staff member Andy Smart. During each visit, Mr. 
Smart met with the committee to formulate, review, 
reach agreement and finalize thematic areas and criteria 
for book title selection. Mr. Smart’s visits also provided 
opportunities for NBP exploration of potential data 
collection agencies with capability to obtain and analyze 
data on school receipt of materials, children’s book 
usage and other factors. NBP obtained USAID approval 
of thematic areas and criteria in the second quarter, as 
part of the SLEP 1 RFP review.  
 

In collaboration with the 
SC, develop criteria for 

the selection of titles 
within the thematic 

areas  
 

Establish technical bases for the 
SLEP RFPs.

 Through two visits by NBP staff member Philip Cohen, 
developed a set of quality, adequacy and production 

criteria. Developed and obtained USAID approval and 
SC concurrence in book length, paper quality, binding 

requirements. Developed specifications for library 
furniture and minimum size, features, and construction 

quality. Addressed concerns regarding previous 
collections provided under the Alexandria book project 

pilot. 
 

With USAID approval, 
publish a "request for 
information" (RFI) or 

business alert of 
upcoming RFPs to 

stimulate participation 
and determine available 

titles against themes  
 

Inform the market of the business 
opportunities within the project

Under general guidelines to publish an RFI or alert in 
FedBizOpps, AED explored avenues of media 

advertising in the U.S. and Egypt; developed and 
managed an NBP website; and published a business 

alert in the U.S. and Egypt (El Ahram, Publishers 
Weekly, New York Times, Washington Post). as well as 

posting the RFP with modifications on the website and 
advertising through USAID in the U.S. and Egypt. AED 

sent its Vice President for Contracts and Grants 
Management to conduct a bidders’ conference in the 

second quarter.  
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Task Activity Goal Contribution to Program 
Component Achievements to Date 

 
Issue RFPs for 

competitions for 
procuring of selected 

titles within the 
developed general 

thematic areas 
 

Establish transparent procurement 
procedures that contribute to 

strengthening the Egyptian 
publishing industry

Under the project modification, AED posted the SLEP 1 
RFP and modifications on the NBP website and 

advertised the RFP posting in the U.S. and Egypt (El 
Ahram, Publishers Weekly, New York Times, and 

Washington Post) and through USAID in the U.S. and 
Egypt. The AED Vice President for Contracts and 
Grants Management will oversee the SLEP 1 bid 

opening and review in the third quarter. 
In collaboration with SC 
and the designated title 
evaluators, select titles 

and bidders, 
recommend approval by 

USAID, and award 
subcontracts for 

providing books to 
schools 

 

 Currently contacting title reviewers; evaluator training to 
take place on November 7; complete evaluation 

expected by Thanksgiving; aiming for USAID approval 
and issuance of subcontract during the first week of 

December 
 

Develop a project 
quality 

management/quality 
assurance system  

 

Draw on book procurement/Egypt procurement 
expertise of NBP staff members Philip Cohen and Andy 

Smart to develop QA system; determine division of roles 
between AED to institute and manage QA system 
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SEMP 1 
 

Task Activity Goal Contribution to Program 
Component Achievements to Date 

Assist the SC in selecting a 
subset of the environmental 
educational materials for 
inclusion  
 

  

Reached agreement with the SC to present all available 
environmental education materials produced by 
GreenCom; safeguarded at USAID films for reproducing 
materials  
 

Assist the SC in modifying for 
nationwide use teacher 
training packages developed 
for use with NSP/Active 
Learning Kits  
 

  

Work with CCIMD and EQUIP1, as organizations 
charged with revising the NSP/ALK materials, to 
determine the readiness of NSP/ALK training packages 
for reproduction and distribution; proposed several 
courses of action to enhance effectiveness of NSP/ALK 
materials 
 

Training-of-trainers activity to 
be delivered by contractor or 
a suitable local partner 
 

  No activity in the first two quarters 

Teacher training of two-day 
duration for each of Alam 
Simsim and environmental 
education packages. 
 

  No activity in the first two quarters 

Issue RFPs for full and open 
competition for the printing, 
packaging, warehousing and 
distribution of NSP kits, Alam 
Simsim booklets, and 
environmental educational 
packages 
 

  No activity in the first two quarters 
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In collaboration with the SC, 
select offers for instructional 
materials and request 
approval from USAID.  Award 
subcontracts for providing  
instructional materials to 
schools 
 

  No activity in the first two quarters 

Apply the quality 
assurance/quality 
management system 
developed under SLEP 
component to manage SEMP 
component  
 

  No activity in the first two quarters 

Monitor and inspect 
subcontractor performance 
and adherence to specs and 
schedules 
 

  No activity in the first two quarters 

Verify delivery of SEMP 
materials to schools 
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Contractor Tasks under Component 2 
 

Task Activity Goal Contribution to Program 
Component Achievements to Date 

To pave the way for possible 
future USAID investments in 
upgrading the book industry, 
NBP will review and conduct 
needed assessments of the 
sector, and develop a plan for 
its upgrading. 

   
No activity in the first two quarters 
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