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A. INTRODUCflON AND SWbUMARY 

This is tk final pmgmu repat f a  USAID Cmpentivc Agrcmrat l 6 7 - A ~ I O I - a 0  d 
~0~theDaiodSeDtanber1.2a03-Dcecmba30.aOM.<kiniarll~.thcCocmdvc 
~-rm1rom~0aoba3l,2002rmtilApril30.2003. ~;inft&nvtofd;upaiod- 
sutnnincd to USAID a~ April 30. m3 with r lid of tk mun~ sabmlttcd cm &madm 6,2003. 

&mdwm8d,,mad . . f r ~ m o u r & o f f i a ~ ~ i ~ ~ h h t a c ~ l i u n o l l r  
office in w a n d  our pmjecr hedquutas in Washington, D.C 

During the rrgatiog paiod: 
WithfiadingandtdmialusisElnccproWbytheSTAR~KaovoBudom 
Women Network (KBWN) established itself u the k d i n g  nuwort cm irtucz d -'s 
ecowmic tmpowemmt in Kosovo. KBWN's maabrrship imud to 103 forrml members 
within a yar and bmmpmnf md inclusive go- smchms woe ps m place KBWN 
pmvidcditsmcmbaswhhappammiticstoputicipatemtndehinmKoron,d.bmh 
with dinct benefits to mcmbas' businesses. 

f n p a r t n a s h i p a r i t h t h e A s s o c i i o f K o s o v o ' s M ~ ~ A R N a w o r t p w i d e d  
Wgcmgaderbdgasto67MunicipllGcadaORiars.BudgetORiars.dNOQr 
fmm 24 mmicipalii and d i f f m t  c h i c  brkgrods. Municipahy-hred OcDda Budget 
A c t i o o T a m s w a c e s ~ M s h c d t o & v e i q , m d d ~ f n g a d a c e m i t i v e h d g n ~  
was tk first baining of this kind in K m v o .  

With c0-funding .nd t e e h i d  .Miaure by STAR Nawali Kamvo Womm's Nctwat 
~ a g a n i z a d t k K ~ v ~ g n s a o d s d v o c r y ~ p " P d i t i a l ~ W a k  
f a W o m " t o ~ g a d e r d t i w e k c t m l ~ o f p d i t i c r l ~ f n t h c ~  
gmnlelectiom.Thisdvocrryeffm~theloul.nddkvcldpdioicllpfiies' 
ludnshisin30mmiciDlllitics~thcfull&ioltiomoftwomea'semti~1hom~ - .  
mimritie; A tml of 1 . i ~  w- and m-pt i4prted in -pip -4; 30 W-*S 
Advocacy GmrpE mn CaElMisbcd .t tk municipal kwl: .ad two of tbc umin pditiai 

eatirks ma wi& 762 kern in 24 munici&i&. Tbe mrjority of- -.dsllsa 
~ c m a a d a i s s u t s t h t w a e i n l i n e  withthogmmosedby K-Womm's 

Togaha with NDI and Kasova Womm's Lobby (KWL), STAR New& m J a r  2004 
~thecoafaareentitLd'Wanm'sLcrdarbip-StntegafarBmpmaisg 
W o m c n i n P d i ~ D s i M ; l l j n n " w i t h t k ~ o f  1 8 0 ~ - ' s  

D c c i i ~ k ~ j n g . a s m l l a s t o & p u ~  i n ~ ~ l b m i m . m d ~ d t h e b m t  
'Sb-.tegies f a  Eapowsing Wonm in Wsion-M.king" th will be upd bah as r 
nference book and an advocacy tool f a  Kosovar NGOs and politicians. 



STAR Net& suppatrd the devclopmot of Kcson Wamm's Labby. tbe fim mxadid 
collitia of w- levtas fmm the political. NGO. media. a d  tk priva~ KWL 
pllysdalrcyrdeintheCunpaigafatheElcctmlhwRefonsladdplMicstlldrm 
key politial i- ad events such as the dialogue between R i s b  ad Belgede. tbc 
March 2004 uwst, ad w-'s participtim in tk oew Kcsow g o n ~ .  

STAR suppated Kosova W-'s NctarorL .ad K m v a  Wamm's Lobby m 
~ E l e c t o n l h w R e f a m ~ m t h t t o d r ~ l u r i n ~ a d M . n c h a 0 0 1 . T h t  - - 
u m p l i g a t t u t ~ ~ t c d f a n a o p a , ~ i ~ e ~ & s y s t c m ~ ~ ~  
rrpresentarion and a quota f a  waam, urgcad key b a m r h a l  dsiriabnniren m Itoron, 

" 
poposcd by thchectoral Law ~ e f o m  Chqai& the a q d g o  was nrazsfui io twm of 
mobilizing a wide spcctnrm of Koaovar civil society in a joim advocacy effwfs Mllsd a key - - 
issw of democdc &relopmmt in Kosovo. 

W i t f i r s s i s t r a a b y S T A R N c t w o r l i K o s o w w o n m ' s g r o u p r ~ m d n r r y  
cffortasmrmdlrcykgislrtionladprognm~mgadaequrli.la~.gDDOVO 
Womm'sN~pllyadaLcy&indvmtingdthe~~to.doptbeKoPoo 
Action Han fa Achieving Gada F.quality ad in nviewing the drift Geada E@i i  L.Y 
bcfmit w m t f o r r p p o v a l t o t h e ~  

STAR~ladpwidcdts tmic r lass~adadwacye f t i x ts topr rsmAd-  
SurlulHwsamtPdicyrtRia*iorUoivasity.Agrarpd-dvirP- 
c s t r b l i a d ~ w i f h p r o f t s s m ~ m d c o t s i n r e H R t f . c o t t i e s d p l r e . A 6 r a  
drift of the pdicy was derelopcd. Tht campaign will mahm m 2005. 

S T A R p o v i d e d f u n d i n g d t e c h a i u l a s i s t u r e t o t k i d ~ ~ ~  
~ o f K o a o v a W m m ' s N c t w o k t h e k d a d w a c y ~ ' s N G O a a w o r L m  
Koswo. KWN membership grew to 70 NGOs fran all ova Kosovo md fnmb ail c h i c  
gmups. r)uringthereportingpriodtnosprcntanddcmn;rticgovanurczlnrarrswae 
p u i n p l . c e , a ~ - y e t r ~ p l . n ~ s & v c l o p c d l a d a p d i c y m r m v l w r s . p p w c d  
As a reurlt KWN was aMe to engage in s c d  higb pmfik public aimathi ad ninrry 
campaips0metimtfacunedam~poli~i~~hrludedtbeEktmlL.r 
Refom Chqaign, the campaign "Go m Vac!" to haease voms pmkipah  m rhe 
O c t o b a 2 3 c l r x t i a u . a n d t k G o v a m o c n E l l A n t i ~ ~  

STARini~ystqrportcdmerehmge~baancDKoomoWamm'sNcmtrdQ 
Nehwnlrof S a b i r n W ~ ' s N G 0 s o f K c s o v o ' Z a r " A f t c r ~  17.200)cwatstbb 
tumcd into suppat f a  imri tu t id  capacity building efforta of Kaovrr !3atkn -'s 
m. 



The plrpose of World Lruning's USAlD Coopcntive Agnamv 1 6 7 - A ~ I O I ~  
'W-'s~dEanomi~EnpomnacormstosuaKnwrrmcllinKo*rmint& 
bus- p ~ l i t i a l  and NGO uraac ai& u contributing to society dew- a d  
dumenti~tim in Kmvo and mae broadly in the region. 

machinghings&akgy for inpoving women's ecomxk and potitial staluu .nd :' . g 
womn's ludedlip. 
SI 'AR'spognmfocuscdmshmgthmiagex is t iagkc l l l~~S.d i .Y . l i r r r  
( h t ~ v e E b O w l l ~ U d ~ t O . ~ ~ d ~  
gender equality and wdnability. 
S T A R s u p p o l t e d m d ~ t h m u g h u i s t i a g . c h n r i p e t r o r a ' s ~ r r a  
effectiwrpprorbthtcnaMedSTAR'spognmtohrvealugaimpwtdwat.ritba 
wider cmmmity of wamm's NGOr. 
S T A R ' s a c t i v i t i e s p r a o t r d w o m m t k . u o r - ' s m ; O r m m  
~ ~ i . t l ; , " i n k & . p s a n l " a b k - ~ t a r b u i l d i D g a l r l p a n d  

comammity and p o d  of kdas engaged in d m  iaitiativtt to beacfit - - 
w ~ d ~ -  
S I ' A R w ~ w i t h r o m a ' s N G C k . d M a . c ~ o r ~ P r r ~ a p p m d  
initiatives for crossctbnif . . andcoopadm. 
S T A R f o c n s e d o n t b t ~ a p . d t J ~ d W A R i . d ~ ~ . t ,  
inpoltlM cootributim towads building effedve and sushimbk loal imtilmtiolg W 
serve women's political and cfowmic 
STARpmmtcdandIedcllorbteroerdbrdtad~(cri(L.(bkq 
~ ~ u d q a d a ~ s u p p a t e a d a ~ p q g . m r . n d  
e f fmts tbr tdted inrua~fu l jo imly~andf imdalpognmc 

s c ~ l r t y p d i t i E l l a n d * & v e l ~ t b r t a r t l n a d ~ t h e ~ p r i o d . f h c r a l  
STAR'S pognm and STAR- activities in a vlriay of @ositive md wn) ways 

- 
c o o p a r t e w i r h ~ ~ ~ ~ ~ a n d i n p t r t i c ~ r w i m ~ ~ ~ ~ ~ K o r a v o  
Womm's Netwait oo program for achieving gender equality in Kaova lbe uPlim: 
Nmistcr. Mr. Bajnm &&cpi, prsrmlly ks of& inc& tbe Of fk  for Good 
GovanurzHumaaRigbtsEqu;llOppaminities.dGeadaIswermtvayrsepaive 
to KWN & v a r y  efforts. As a result. the govanmmt adoped the K- Aaim F l m  
f a  Achieving GendaQ4ity.s itsowndocummtdajah*coldamccaagada 
equality mxh.ni~na was 

Tbc~eleFtiagtbrttooltplrcaaOctokr23,2001wereabcyfvartb* 
m o b i l i  Kowwu civil s o w  d in pattimk STAR- K a o v o  Wames's 
~ d K m v o W a a m ' s ~ , t o e n g . g e i ~ ~ s a l c h i ~ v i s i b l r d  
Nccessful advocacy campaigns: the J3ectonl Law Reform Chqaign md r 



~ t o c o g e o d a e k d m l p o g n m a m d t o i m u s c v a n c n ' s ~  . .  . inmc 
e ldoas .  Thcs a n p i g a s  wrLcd a h i e  level oftk d t y  of wamedcd .dvoclcy 
efforts m Kosovo. 

A~ofSepaaba203M1lnicipalGcndaORicas.uattppoimod.tthcM 
govexmud kwl .  l h i i  nmrod.lc is to pmvidc advice to tk hi@ levdr ofkisb 
l l n l r i n g m t h c w ~ ~ t i n t a m r o f g a d a ~ u m c M L n t  So 
far.MGOspnwtsuff ieieatfysupparesdbythego~mdthc'  ' d 
~andda~xsmatworkongcnde-r-~~lucdprogrr;oa.  

A f t a a p l M i c d i s c ~ p o a s s . t h e O a d a E q i m l i t y L a w w a s ~ . e d  
~ g a t c d b y S R S G . T b e l a w i s h r ~ b i n g m d p o v i d c r a r i d e m c r n r r r f a ~  
equal oppohmities f a  wcmm and men in d l  .spca of life CaFlia pFwiriom of& 
I a w w a e c r i ~ b y s o m c w o r m ~ ' s N G O s l a u o r c l l i s t i c d ~ M L  

hning Much 2004 a mw of civic unrest occumd fdloariag thc W h g  of8 S d h  
~ i n a ~ . t c d e a c l a v e r r d t h c m o w a i D g o f t e e t ~ ~ i n a  
r i m  mar a Sub popllvcd villrge. Some d wue  Mocked dd riots took 
plsainMim~vicaandsomeOIthodoxchurcherdSabhouhaanndanugaLTbe 
revival ofdmic-basal  IS a f f d  the coopcMioa lmoag tk K- Abmh 
a n d K o ~ ) v a r ~ ~ u t i o 1 1 5 . I n s o m c u s c r , r e l . t i m s ~ s r i o s d d u e t o  
d i f f c r e o t p r a p t i a n s d ~ o f t h c M m c h u m c s l  

The STAR Networlt pognna fell witbin USAW(ooavo's Specid laitirtivcr d S q p ~  
RognmJcovaiDgwamen's lcdashiprnin iagand~mcctnl~tbcUSAID 
prognminKosovois~toreJpoodt0: ~~ Kosovar indihltioas 

buildmgas~bkaodgmwingeumomythtsusPiasjobr 
developing a hrmaaious rmlti-ethnii sociay. 

STAR Netwak Kosow was comprised of the following compmnt~: 

I. Wra's Ecollair 
1. Capacity Building f a  tk K o s o v ( ~ W ' i  Busincssmram's Netwcd (KBW 
2 C.poeity building f a  Municipal Gcnda Offioas. Bud@ ORimr ad NOOr 80 dmkp ad 
advourCfagendascndtivebdgcts 

n. Waom's Pditial Rnpw-t 
I.  Adwcscy campaign to ensure @-sensitive cleaad pmgmm of p d i  pl ies  far ibc 
mgavnldstiars 
2Rtgiadcmf~:"RomotingWamca'sRrticiptiooin~Dsis' 4 

LessansLePllcd" 
3 . A d m e f f o r t s t o ~ @ - d ~ h a r s m d t h c ~ o f ~ ' ~ ~ h  
the law-making poeess 

m . s m p p d m g w o r a ~ r ~ u d S b . t c d c A l & r a  
1. k m s i o g  the i m h h t a l  capacity of  Kosovo Women's Nttarork as tk l a d  adnrry 



women's NGOs network in Kosovo 
2. ~ k g t h e n i n g  pmhmsbip betweem the Kosova Womcn's Nawort (KWN) ad thc NcMt of 
Serbian Women's NGOs of Kosova "Zm" 

I. WOMEN'S EC(XIIOMH: EknOwEuMmr 

l . c . p . d t J ~ f a t b e K a m ~ W i d c ~ ' s ~ ( K B W N )  
Since 2001. nAR Netwak suppatcd tk csrabkhnmt d developrma of KBWN. h 2fYJ3 Q 
Netwd reg is t4  as a -fit ' " and amdaphaseofwtpnaioa a d  
consol ion both as a savice p v i d a  and an d v q  nawalr. Dwing thc p a i d  
S T A R K ~ ~ ) v o ~ f i m l i o $ a n d t c c h a i e r l . s s i s u m c c t o K a w w , B a r i n e s s W ~ m e ~ ' s ~  
thconlynetworkofsuchldodinKosovo.I)ue.IsatoSARNawartzeppmKBWNitmb 
way to becoming a l e d  savia and xi-y net& in Koson, on irsues d wamm's amon& 
e m p 0 W ~ L  

KBWN F k d  elections through a democntic d clusi& proas, frrludiog dcvdapiqg Job 
DerriptionsfaBoardMembaa.tkBardDa3ionRoadures,andthcc.OfaNw ' . 
~ h c S F ~ ~ s t . t r r s s i s t e d ~ ~ ~ ~ i n ~ m d ~ t h c ~ n n ~ ~ e m b a r t i p  
M d n g s ,  in running tk muination process for Boaid mmbat prior to thc A m d  MmksEp 
M d n g s ,  as well s in nmning thc elstions during thc &rarcar 35 ad 55 
b u s i i  and rcprtsenutiws of -'s NOOa that work on m m a ' s  accPomic 
empowermnt patticipated in each of thc KBWN Annual Membasbip Mr&ags. hawmi 
waco~sn~.drnsfartbenwaverrwcredigCdanda7armberBomlwekaDdmM 
t b e ~ k T h ; h r a l ~ c m b a ; h i p ~ e e t i n ~ s w c n m i ~ ~ t o o n r d s ~ a  
process ofrcwntpbility a d  tnosprcocy. as well as developing demrntL far 

Balddndapla.I)miag2004thcKBWNBoudwcmpisedofthcfdlmiqBlcdiqg 
b u s i i w  eaaomists, and upriared NGO pofessiauls in Kowmx 

ZiactlDDciEcmoolicQumba.BoudOllIr 
A W h K e l m a d i . O w o a d E x ~ v c ~ , R n Z l  
Luljeta vurliqi. Program ORiar, Kosovo Civil society Faabtiao 
MumaBordonigiOwoaofRinteComprny"Arldng" 
MeMjc Hoti. Ref- of Eamoaly* Eeorrrmic sew. Rjr 
Mimon Kusari, Spotespcnoa of and Advisor to the Rim Mhrrta 
Vetinn Vuqitmr, F i  m a .  hwance Cornpay "Siguria" 

FournmKBWNBoudmcmben~e l s t edmDeEaoba~mraxathcoymeam 
They are N d e  Jonuzi, dirstor of wonm's rssavholr 

. . Z i r L ; " ~ M t i , d i r c c a r o f  
women's association "W- fa W-;" Ihita Bcaidq owm of a med*l facility. and 
Vetha Vyitema, Financial -or of the Kosovo Association of Insurance Coupmk ad 



f- KBWN Board mtmba. 

The b d  meteighttimcsd~ngthenpatiogpaiodtodiocussissutsofm- 
fundmisine.adfuhneKBWN~.STARNaworftCamhvCoordiartorwasm*iedto 

pubTished and llapl~ished rmtcr*ls m issues of geader-m~rted emem& &- icruer 
STAR Nworlr mcotaed the Pmgmm M.aPga in all a m  of pqgnm dcvclopmm. 

Ih&Qh.rLKBWN2883hmmdRepatudJLBWNNcmlcmc..~ARNawat 
assisted KBWN to amnh an event to launch t k i i  2003 Aand Remat led Nmshkw. The 
cacmoaytodrplrcin~oaM8y 19.2004.KBWNmcmba;tsdxrep 
ofw-'sNGOsgovanmmal institutioosthtwmkmgeada~,mdbaak.od 
i~comppnieS..nmdedtheanmmy.KBWNBoudehirad~~~1thtArmPl 
R e p a n d t h e N c ~ a d l u J c d t h e e v e n t r s a n q r p a r t l m E t y t o g a - ~ t o  
reaista rs KBWN mmbas. Ten KBWN aew mtmbas mre mistauJ at thc evcm Thc Bard 

- 
p ~ t i n r l r r a r i m t b c i r m e ; n b a s i ; d ~ m e m b a s . T h c ~ p i ~ i s b e d ~ ~ l b e h s  
Sabirn. ad English, coanhvd informuim about KBWN activities. Ptick oo nmrdul 

- -. 
in identifyia'g pmu~tial dmars for their pognna ad in mcccing wim tkse dcsors rbi 
the Swedish International Developtnent Agency (SIDA), Swiss Cmpsntioa Office. Kvina till 



l aJuoe20W.C. lvcr tJmsaWarldLarn ingAssoc ir te~ ,ametoRisbr iar faa lea  
day intanship. Ms. Jones in c c q m t i m  with STAR NcfwdKoovo  assisted KEWN to 
develop 8 poposal f a  an advoc~cy program 

hrring August - September 2004 STAR assisted KBWN in devckrping tk Term dRdaum 
~inidentifyingaKoso~fimdnipiagcmsuh.dwho~~~KBWNto 
develop~faKBWN~udprovideoMhtjob~fatkKBWNPhgmn 
M.nrga. f l A R ~ n d e d d v i a ~ i n f ~ t o t h e K B W N ~ ~ m d t o ~  
f u o d n i s i o g c a r s u l u a t o n ~ p - o j e a s a n d ~ t t U t ~ f i m d t b e m S T A R . l o o  
awudedadgmtfromitaprintehmdstoKBWNbawafoasof~thisfaorPha 
KosovoOpeoSocietyFolmdrtiaamtopovidcrnuchiaghmdsfath*effa 

Thc fdlowiog KBWN poposl ls  wac devckpd witb STAR -mgumt: 

0 " I m p o v i a g W o m e o ' s a n d ~ A a c s s t o F M o o m i c h l f ~ d R e r a r a s " . n l i s  
was partly fimded by the Swiss Coopa;ltim Oftkc. 

o "RcgioarlConfeauaxm~faSum~sandObtwksfaBusk i 
S E E " T h c ~ m s u k n i ~ t o ~ S E E S P b i l i t y R E t C o o r d i n * o r f a ~ ~  
hadenpmedintaestin~siagforthispojen 

o % ~ t h e C i v i c C o d e . " T h c p r q m d ~ m p i n c i p k r p p m a l b y t k  
Found.tim f a  Dcmrntif Initiatives but was not fjnally rppmred by USAID 
of timian. 

k a d q u m t a c d m ~ e l ~ n d e . ~ W N w a s w a i b g f a t h e d c a a r r ' ~  
o Training pmpm f a  young ywag in i o y  dcpived -" submitted m m 

E U - h m d e d ~ u d ~ l c m c n t e d b y t h c ~ o f L . b o r d S o c L l ~  
KBWN was waiting f a  the dona's rcspmrc. 

T b e h m d n i s i n g c o a s u l ~ h ~ s t e d K B W N s u f f m & v e l o p i o g a ~ ~ f a ~  
m arda to btna pko for tbti fund nixing effah 

~ b M ~ u d E I . h . d b r I n D c a m b a 2 a a S T A R K a m o i p ~ p w h b  
thc USAID-hdd Ad- Tni- ud C h t a  (ATRClKNrrp) a@d 8 M y  
tniningwokrhopmMonitotmgandEnl&(MBE)faflAR~p.rmaz.inelPdimg 
KBWN. KWN. and the Sabi.o y w a g ' s  NGO Network %on." T v -  wanka. four of 
thcm€ma~thcSabiaammcn'sNGOoNetworlr"Zm"rnendcdthetniaiaeawidedbvkff 

warkshq eoatriboted t o d  developing STAR K-&c& pinas' skills h dmkp&nAisk 
a n d u m r r t e t n g e a f a t h e i r ~ . s a n l l r r r c s e g i n g t h e i r ~ h m p w t  



~ r i s i t d ~ n d S e r b b . b a b a r r o l . c o t o M r c b . k h l ~ 2 0 0 1 S T A R  
N s o s o v o  m coopaatim with KOBOVO BusiaesEwomm's Netarart 01-1 fira 
audy visit for KBWN &mbers to Mredcllia. l k  purpose ofthe visit was tstl~irb 
coopaatimbaweenbusinesswomminKosovoladM.adooit,.sarcll~~apport 
smias for ttusiiwonrar io both dates. Tcn w-. six A1bmi.a wamm tbr& Sabtn 

I~-I-N& (?ABdc-~i.Net)~ a ~~AID-hrnded ooo-profit a- cba apporcs 
private W developmmt. expat ad f m i p  invesmmt m M.EcdmL. 

Mcmbas of Kosova Busksswomca's Nawarlr M u a d  the & ad its a n ~ ~ & r t i v i t i a  
tothcuMmQaiandlcssucJ.Tbcyul~aboutpobtclmandobsPckstbrt-mKason, 
encamta in thcir business eadanra, such as high tueq irk of cdkisll (vamm do mt have 
pmpatyinthcu-),irkofcmpartiaaandsuppanbythe~~mdhhcrcba 
w o m c o c n ~ a r c a o t u k i w s a i a r s l y . T b c ~ a n d K a s o w p ~ t s * m e D e  
h n g s  pmposed to mgagc in two coocna follow-up activities to this mu& 

1. ~ o ~ a j O i n t m c i a d a b l t o r a c a n f e r a r c w i t h ~ f m m R a a * . ~  
~ t o d * c u J s i s s u e s ~ f ~ i n m e a  

2. To IX@ZC a regional or intanuianrl Buskss to Blniotsr (B2B) e. 
Tbcydircllgedoppormnitiafafutllrecoapartiaaandfa~~garomea's . 
in Kosow md Mrcdcnio. To this ad they mrde tk f d &  supncstimr far KWBN. M.rtd - - 
Gnn Caasultmcy. MBRC-Ti. a d  STAR ~ e t r v o r ~ :  

E s t a b l i i a r c g i o n a l ~ o f ~  
Develop joint -h tht could help b y e  f a  wama's a a q - 2  

with it 
Organize a joint tndc fair 
Org.nizc pcriadic B u s k s s  to Business (B2B) 
EstaMishjoidtrdcceotaswhacbusiiwomcofmmKosonadMrcdmLd 
sell their prodrrtr (c.g.. in Ti) 

o r g . n i d n g a f ~ ~ ~ & ~ v i s i t t o ~ a n d ~ ~ h ~ ~ o f ~ ~ ~ ~ w a s ~ & ~ ~ ~ * a d  
Hazegovim Wmra's Eunoolic Network (BHWEN). Six KBWN mwbas p r r i e i  in ihk 
visit 

T b c v i s i t s M e d w i t b a & M c d i r e u s s i m m t h e ~ p o c i l i o l l d v o m m m B H  
a n d K o s o ~ ~ . L c r d i n g B H d v i ~ w h o w o r l ; m ~ ~ ~ o C - . m m d c d  
thc~Mcibedisnruiaafocusedmlegirl.tivcmdrgol.tory~~forSMEs. 
banking system, loan oppommities lad tams and NGOr role in wcmm's ocmomic 



Of~inbnsttothebg-mnrnhomKo5ovawaethcvisiotoburirsra~by 
women, such as Wkhkhhjering." 8 modem wood pmassiog factay. the fmn "Susa 
C o m m a r r " t h e i n c o m e g e n a r t i n g p r o g n m o f t b e w r r m c l l ~ m ~ " , ~  - ... 
compmy. " F a d "  compaoy, and "Kana" Textile Coap.0~. 

Various opptmities f a  c k  cooparim between KBWN d BHWEN s ~ l e  
during this visit As a RJuk KBWN and BHWEN signed a Mcrmmhmn of U ' '- erbc 
last day of theii visit to BH. 

O ( k r . S T A R s a f f ~ t r a d d ~ t h c ~ o f ~ V p l . , a ~ ~ t  
woroanjarnalistinKoson,andmcmberofSTARN~-kdFLmisfar,dLpfi~ 
m y u  of G j i i  and Head of Koson Mayas Assacirtiaa. in thc seminar "Wcmo's 

and Social hvatim" agaakd by OECD m Darmba 9-1Q20CI3 m 
S l o r m i r ~ s m t a i o g ~ m ~ t ~ ~ , f a ~ v ~ f m m a m m e e ' s ~  
dthcldgo~tohandoaworlrwi~SFEprogrurrsthtnppolt-'s 
mbqmomship.  UnfortmakIy, due to visa pmbkms Mr. Haziri had to caEcl his p d i p & m  
in this enat it thc last minute. 

- 
expudcd dvik and strmgthcned its pmimsbip with iatacslsd rnwmumatd ad 
wngovannmtll insrid-. For eumpk. KBWN. m pu(asship witJ~ the M h h y  o f M  
mdroalptrv. a u t i c i  in thc l n d d  Trde F& in ~ t l i ~ l o w a k  S c a d u  2001. 

I n N o ~ e m b c r 2 0 0 4 K B W N i n ~ p w i t h T b e A f b m t m ~ ~ o f C r r m n c e  
ag;mizedafauminRirbtiolwiththeputiciprtMoofnrrttbm60~ %Ley 
note .spe&l. Msria L;lpev, Vi auirmm of GPC Intanatid. Tffasive Bvriaas and Fhblic 
P d i y  Advocacy: Advice fmm Bnasls" and two srucassful Kcaow rvomm ditiaacd 
s t n t e g i c s f a o n r c o o l i o g o b s t . c l e s t o ~ ~ i n t h c p d i c d p r i ~ s p b e p e .  

SolneofKBWNplPancd.Ctiviticsfa2005incl~ 
Furtha developbog KBWN Infomatb Dincminuim System (web ncwslmu, e- 
l i r a ) t o b c n a i n f a m m u n b a J a b O a ~ a a w o r i d a g . d ~ ~ ~ ? s o f  
mtacst tothan 
Chgmbng bi-mmthly KBWN thcrrmtic meetings as 8 f- facxchgbg erpsiaPcr 
ddiscussiag.uithupcrtsabOaiauesof~~tokrsioeuwomca 
~ ~ p n m r s ~ ~ w i t h a b a ~  . . diodmkmtbatwmkankaa 
o f a m o m i e & v e l ~ t i n c l u d i n g t h c ~ ~ . T h e ~ C h a r b a d  
Cmmpcc. Rimvest. etc. 
Rovidiag~~ticsfuKBWNmcmbcrsto~iatndehirsdolba 
brsiacssrrlued dvities in Kcsovo and abroad. 



'Il~~nniapilrposeofgeadabudga initiatives wddwkk i s t o ~ w r b a h a p b i i c  
expendim m alloatcd in la equitable way, and henx promme @ aplity. S e d  
d- and inmnatirml agencies have shown iamea in cngqbg in effom to atuue geoQ 
mai~nginbudgetpax~ssinKo6ov0,whatishwrwaasgcadcrbdgdpmpam. 

of the UNMM 6 fa'(jcada  airs ( 6 ~ ) .  UNIFEM. K o s m  fa or O& 
S o c i i  (KPOS) and STAR Network KOSOVO. The Gjakon-b.sed t ' 

's NGO Sbb 

I. CaduEtingaGadaAssffsmcntof~pmccs9ccaddecisiolg mKomnbathr 
the d and local lcvcl. 

ii. Providing d m n g  and meatoring to Mmicipd Gada 086cari B M  Oltifas d 
ldvoery wanm's NOOa oo h d ~ ~  atnlysis ad Rldadcmitivc bedecrr. 

iii. Pilot pdjeds in two mmic+liti& todcrclop g&cr~-it iuc k@ts f a  2065. 

UNMIK OGA led the effat to ~ U C I  a Gada Bud@ whidt was m ya 
conpkad as of the Star Rojst closing. STAR Network was mpmsi i  for the pecood 

comIJ- of the - 
I n D c c c m b a # ) 0 3 U N l F E M w i m d r c w f n n n t h e p r o g n m ~ S T A R N d v a t t o ~ ~  
commitmat to this joint momm and to fuadnise fnnn KFW (7.400 E\w) d the Swiss 

- 
~ ~ i & t i e s t o ~ t h i u k i r ~ t r a i a i n g w o & m p s c a g c a d c r b d g m f o r ~ ~  
GauJcr Offiars (MOO'S). Budga ORicar (BO's) and skcted -'s NGOr fmm 24 
n m o i c i i t i a . T b i s ~ h i p m s l a i n p m r a s l e p t ~ g . i a i a s i n r t i t l l t i o l n l ~ f o r  
~pognmandfa~ttvtitwillhrveatOag~i~mtbedoftbtmmicipd 
pwzrrmmts. The warLshapJ tak plrc in No& 2004. 

&veloQiog all opes, l,ampA.-ad genda smsitivc bdget p o a s r - ~  l i e  .dive ptkiph 
of woma's rmgmbths md ofkr  civil sociay actas. 

Each &hop fovcrcd 8 mrmicipdities. A t d  of67 MBOs M a  and NGO m v e s  
u t m d c d i h c ~ 4 1 w a n m a n d 2 6 m a O o e a t w o ~ v e s f m m a h n i e m i ~  
groups aaendcd each workshop f a  a total of five ethnic minaity puajcipmts. 



The~pognmwrs&velopedandp~bytbeAl~NItiaarlTnanisgmd 
Technical Assist.aa RtJounr Center (AN'ITARC) with rssigraa by WAR Naaorr The 
m i n i n g c m i c u l a t a d n m n u a i w a e b 8 s e d m t h c m a s t d ~ L i ~ m g m d a ~  
initiatives in thc world 

- 
e o n c e p s a , ~ i c b u d g c l p o a s s e s t o ~ G O s - d ~ - ~ & ~ r a c b e d . s i m i l ;  
l e v c l o f ~ g o f t e y a a e e p s m @ a n d b u d g a p a r a e q t h c ~ b d W  
tlmwgh a saies of psenbtioas discdoos, and working group s e e  on tools d 
mechisue f a  dyzing and clmnging budgets 6wn a gender pcrspcctivl W- gmqc tbr 
nundthenrrtlmGendcrBudgaTeumwae~inthccaweoftbcminiaa.Tby 
were compiscd of MGOs MBOs md NGOs from various uumicipolitits. 

TRimsdvuiouse~ks6romdImathc~~povidcincightmrtrPgLsfa 
~ ~ ~ k h d g e o . ~ I S W U C d S O p w i d e d ~ i t h ~ . n d ~ ~  
bdget flows a d  dccisiabmaking pees at I& loal and camd kvcl in Ko~ma Wd 
p i d . n a b y t h c t n i a a s , ~  . . discussed .nd developed a set of * -  fa 
developing gender budgcl initiatives &thc Id lad ccrrml govanmea~t kvcl. At tbc cad d t b c  
mining, working groups developed a sinple r t i m  plan with initid steps to tlLe lindu tbc 
LaoarledgC and skills developed at thc wakshop. 

- 
and tbrt such effatr should includekso officials at thc big- levels Gdocidr "g.sucblr 
t b e C h i e f E n d v c , d i r s m r s o f ~ t 4 i n p D l t i c u L v ~ o f t h c ~ ~ S o d J  

rhievi resuhs h mgcndering budseQ ~rticipnts tbe 6 scs ims  be 
mogThcyh'ylt~thciderto&vclopaminiJctiond.nfaachmmdrbcytbad. 

I b c f d ~ u c n m e d t b e p o r s i M e f d l o w u p s t c p r t o t h i s m i a i a g ~  
Mmita tbe inpkmaruticn of thc mini-Actim Plraa developed by GQda 
T- far a c h  m m i c i i .  
W a k f i n t h a m ~ u o u s e x p r i e n a r h . r m g u m o g r r r m i c i a i a m ~ r n  
engmdabodgasmttbeloalkvel. 
0 r g . n i z e a e P i n i n g ~ t o d e v e l o p e R e e t i v e t c l m w a L d ~ f a ~  
ampaation bet- MBOs. MOOs. lad NOOs m gender hdgd inioidvcs. 
Expand du olining at hi& kvcls ofds' ' " g a t t h c l o a l a n d d  
gommmt level. 
EnslnethrtMGOspmciptemthcpnrcssofdevclopiaganddiacurrbrgtbebudgetb 
all levels of municipal government 



ThctnininghreMthrtdapitetkfrtthaMGOshvtrrceivedramcb.bc~m 
gendcr,they dadcepcrcmdastmdiogoo howgendaaffec*,pdicy-unkiagdmbowm 
raaiaraam $ends at thc I d  govmmmt kvtl. Tbac is also a d to d o e  MGO job 
dewiptioos ud upgrade thew positim within tk govanm~. 

S A R  worked intensively with tk O X E  HQ ud rrgiooPl offices to ensme tbrt Koaon, !3dba 
M G < X m d M B O s ~ u t k t n i n i n n m d t b u t b a e w a s y f e ~ f w ~  
~ h c y e x p r r s s ~ d i o t ; r c s t . h d m o a o f t h e m ~ t h e u ~ ~ b ; l b ~ y c l l r ~ d k d ~ m ~  
last stminute. w thcy stated. due to security rcrsoirs. 

Starting Odoba 15.2003 Koson W-'s Netwarlt (KWN). a lad d 
d i s h e d  m 2000. eag.ged in a highly warssful Kcsovc+widc crmplign catitlcd 'Politial 
Parties walr f a  Wanco." uada the Sl0g.n "W- Pmpare!" mC anprign lo- 
chatthepdiDialputies'eleadpropmsfatkfdlZOWgcaCntdectiolrrtmkin 
coosidartian-'smacammdpaspsnivcsoninpoMntisuvsth.ffrct~livaad 
t h a o f m e i r ~ t y . T b c ~ p a n s h m d c d b y O S C E K o s o v o m d t n s ~  
asistaibySARNetwok 

S A R  KoJorn SlsfE 
o A s ~ i s t e d l h e K W N B o u d m ~ d a g w i t h t k d a w r m ~ ~ d h  

a n p i g n p l m d p m v k k d g u i d u r e u d r r r i a u r c m t k p m c e s r o f ~ q t t k  
anp.ign's inpkmntlbim mxhmismr, inF1dhg dmlw tk scope d wort fm 
eurprign'sWcrkingGrwp.Omdh&s,LcalCmdinrtmdModarm. 

o w m m m g t h c p i ~ o f t h c C l n p l i p C o a d i o l t n t b r t - w i n ~  
mcxpcrieaadmuugaindvoacyanpignsutkcauumity M. 

o RovidedoffirrsprcmdsupporttotkClnplign~dviqgmC6rinaepraF 
anp.ign. 

o ! X A R ' s C a s l t r y O m d h & s d . s t k C M P l j g n ~ C  * Madareor 
dmmtoredtkClnplignCoc.dinraordymad.ilybrrir 

o AssistcdKWNin-aoot-dry%mSesJio~fm-d00M 
Coadinttas.rcvcnModartaJ,aevmWcrkingGroupMCmbas),inFllldiqsme 
dcnlopnmt of a C m p i g n  Meaiags Ciaidelim. 

o With tk usistmce of Jeff Sutsrier. Waid Leoaii SpeciaM a0 M k d a i o g  ad 
Evilllntim. STAR Kosovo provided KWN C.mpign Cmdiamr witb tk tools fm 8 

pafamana-b.scd mooitaing md enlurtim of thc aquigo. 



ThcOiienatiooScgPimdtheWaldngOFoopMeeringswcrctwodthe - frr 
eosuringthrtthecPnprignwunmdamcntiallyadbeaefittdfromtheidmadcbe 
c d b u t i o n  of a large number of KWN mcmbem woom poliians. ad aba -'s ri#s 
activists. These nechankrns aka gave omcrrhip of tbc campaign to a large nmnba of vomea. 
thus mking it the success that it was. 

~ 1 : ~ m c a b g r a t ~ m n n i d p l l k T d . D u l i n g N o v e m b a a 0 0 3 - ~ z a M  
~~sraingstod:plcein29rmmicip+litieo1ovaKosovo.hrluding.prbbtieiFesec 
Kosova, Gllogovc. Lipjro, Podujeve, V d .  Mitrovice, Stcadaj. m v i c .  Zubie kt& 
Zveua.lkje.Istog.Klin+Dsm.Gjako~~.Rabovcc,Malizbev.RiPcn.DngnsbSubtrdi 
m j .  Kacanii S- Gjilan, Viti. G j i h  Kuomich Shtrpch M.lidrve. Viti. Gj.Lon. 
Lqosavic.ZubinPoloLRisbtine. hog, Zvcqaa. Daan,Shtapcc. Novobad. Sam of tbcPc 
mmicippliticsareprinmrilypoplluedbyK0s0wScrb6. W c a w h 1 w a l k s d l i f c  
participated in thx meetings. woam from the NGO sector. the rmnicipll ''ierbal 
govanmmts political parties, run1 women, highly f d y  cdwatal wamca ad harpewi\rs 
t e a c h  annomists I a l v y a s . ~ s l s ,  d o c t 4  youag and olda aranca High loal dkiak, 
such as hadg of lnmicipal Assrmbli a of the Municipal Goranmmt p a r t i c i i  a 
s o o r o f t b c m a c t i n g s . K W N B o u d ~ K W N E x e c r a i v c ~ , a n d M a a b a r d  
~gnsWaldngGroqparticipatcdatsoarofthemaaiagsoar Anavcnged45- 
admcnptWdeduchmactingwirhatotalof 1 . 1 0 6 P P T t i f i P U * i f O C t j 1 i s ~ d c b e ~  

I I l s o a r ~  . . it~tkfirsttimcthattvonmfmmbahtheNGOrsdoradnma 
pdi t ic r lp . r t iessutogc lbuaddiscussedcomrmocoocaas . iasa~e~*  
ahniealiy~poprl.t ians.urhasRinm.Mitrwicn.FuthtK~FLripj.mdR.hovs.  
Albaninn. Sabian. Bosnii Roma and Twkish women sat togctha a d  dismud shlrcd 
w m .  

~ a ~ U y p l & p a e s s . p u t i c i p r n t s r t t b e z e ~ u a c b v i t e d t o ~ I L  
rminprobkmsandca~nmthrt~udmeirfderhabah*thebaladKomt 
wide kvcl. Thca, thargb d o u s  techniques, patkipnts w a t  asked to choose thee prarity 
issuesandpmpasepodsiMepdiEysddonstomoSepmblemr.Attbtdofacb~~ 
ldWomm'sAdvocryGroup(WAG)mcsaMirbcdoaopiseddwamcabNOQr 
w o a m p o l i t i ~ a n d ~ w o m c n r t i v e i a t h e c o m m m i t y . ' I b c s ~ t o d : t b e ~ ~  
thencx tkve l , th r to fmr t ingwi rh~b ivesof the toc l lbadvro f thepd ia ia l~ to  
p r c u m I ~ ' ~ i d C a s m d ~ ~ .  

cmp. ign 's f ind imdabcn ikdr rpor tmhr~ inbc j l  ,&c@dhy. -iV"i~mar 

Rapos!"prwides~fal~~~~~tthephitycmcanrtbaKcow~-pxmmadgifls 
f u e a d m c i r ~ o a h o w t o ~ s a n o f t h c s c p o b k m r . T b c d o n m m w r t u p d a s a n y  
u s e f u l t o d i n d v o c r t m g w i r h t h e p d i t i u l ~ t o ~ w a m c a ' s  ilasiotbdrcktmd 
progr~ms f a  fall 2004 germl ekcticas. The docunml was prMisbcd in Aibm*9 Sabi.IS ad 
English. 

W-." Mom thca 60 &tativcs of I& wonm's-N& pditiul plrties offic*lr. MR 
intcnutiond NGOs and doom took part in this roundtable. A panel of Albanian and Sabi.n 



pa&ipsnts. ~ ~ ~ ~ ~ ~ l s s i s t c d K W N ~ n n p o i g o C o a d b & r i n d m ~ t h e ~  
and the pnscautims f a  the roundtable, as well as in peotntiag some ofthe pognm 

Pba2:AdroateqZ~pdlt*.lprtkaThcseeoadgtgeoftheKWNanplige~ 
Rrties W d  f a  W w m "  Mrtcd in roid-March 2004 and focused m medisgr d Women's 
Advoucy GrooDs (WAG) with kdcrs of loal b k s  m wlibiul lrpatier to acrn -'s 

Advucacy Trainingfir Women's Advocacy G- Jn pqnntioo for tbcrc KWN 
orgrnizedf~onedryMvoucyTRi~W&bopsfa.UmcmbarofWAGribc 
~ ~ h o p s t 0 p i e s i n c l o d e d : a n m m n ~ o f t h e d n r r y p a r q b r r a r m p c p r e C o r  
raceoing with decisioo-anlaa, how to negotiate with them and how fdl0W-q m h 
TbewaWloostod;dramM6-29.2004infouloc l t ioor: - -  

Meetin~s with lord branches of dificnl wrrics. I h n k  Much - JUIE 20W WAGS in 20 

b.ochts. a missing link so far in eff& to engage p o l i ~  pltier in & m & m  to 
achkve mder equality in Kosovo. GentnUy, the ttolitial prnies brmebes - WAGS 
~ ~ & & t o w o r l 6 n g w i t h t h h n i n ; b e ~ f a ~ ~ a r m r c g n d s -  
semitive elerrarl p.ogrpna. It r d n s  to be if this will tnaslge ido colrrre aepr to I&E 

-hapkdgcbrppca 

s T A R ~ ~ t h i s s t l g e o f t h e u m p r i g n a n d . n i s a c d K W N ~ C  " - in 
develophg a template tam t ha~  WAGS uscd to estlbtish c o a ~ *  lad anLc their case M hdas 
of t h e l d  bnacbtsdpditiulptks 

M C ~ S  with I C ~ I S  4- pdWphU. I)uring J ~ l n e  2004 KwN wipb 

ladasof themPinpot i t ia lpar t ies to~thekqpoMemstbr t - lad~~r the  
l d a n d K ~ ~ ~ ~ ~ - w i d t k ~ l , a s a r e U a s t o . d v a r e w i ~ d w m f a ~ w o m c o ' s i d a s  
a n d ~ s i n t h e c l e c m r ; l l p r q ~ ~ n a f a M M ( # ~ ~ K w N ~ = m a  
with: 

a A g i m K n m i q i , m t m b a o f L D K ~ .  I)uringfkmccaingMr.KmA$ 
criticized civil society and ranr: NGOs including -'a NGOs tb* 
lccordingtohimwrsW1timeandeoagyinreqdoglacpcnliadeamtsyrorm 

b. Hashim Thaqi president of PDK. Sala Ahnrtaj, MP and nrmba of PDK presidary. 



bniged KWN -pss wak esps id~y  in toms and M.I rrerrsomsa= ~ b c y  
stmogly eaeowa@ KWN to cothue such effocu, ad wid tb.1 their pity will 
dwrvs be wen to such cdeawn. 

c. Buj; Buk&, ptsident of PRcK, Afadita L.mr me* of PReK pc*dmcy. o 
well 8s two otha FRcK membas. Mr. Bukoshi d s e d  KWN inithi= tb* be bd 
fdlosnduuoughmcdir~cinvitcdKWNtopopogwmmthlPl&Kdf*ld 
8s uadid.ttsforthe2004hlle*ctioas. 

d Mr. ELRm Arifi. F'SDK, which is kd by 8 womra. Mrs. Kqasln  J . r b r i  He ard 
1I~13O%ofPSDKpsidmcy i swmmdthatPSDKwil lcoahuetopomae 
mom wonm in Ley kisim-nuking pocmias. 

e. R8mush Huadinj. AAK pesidcnt, G j y b  Syh M K  Geaarl !hemy. d Jahj8 
Uulu. AAK mmba. Mr. Hndinrj arckQncd KWN qmxauniws a d  
rpprcci.redKWN~sandiduF.Heslidtb.1Miropenformy mnggeah 
bywomm'sNGOsandisiafavaofLviagZO%ofdwMRtvomm..s~iS 
eng8gedincffortstoRiscihepufmourcofwommMPs. 

K W N ~ h t i v e s m c l r l s o w i t b h i g h o f f k i d o f K o u w o ~ C o r p ~ O c l r n l  
Agim Cchr. KPC Hab and Of6c-u Irfcte Spahiu tbrnlPd KWN fa KIT cm saeb 

highm&saidthruthaeucwonrniastnrursmthis*.~&theirsqrpat~ 
KWN efforts to bring mxe w m m  into kisioo-rmliing positicus. 

D r e i a g l u a c - D e a m b e r Z n # K o s o n W a n c n ' s N e t w a k ~ ~ b r ~  
c u r p P i p e n t i t l e d " W a n m R o p a s e ! " ~ s . m r t b e f d l o w u p t o t b e ~ ~ ~  
WorlrfaWomca"andminp0rtmtpurof~s~miwUcammm's~ . .  - a 
p d i d c c i s i ~ T h e a n p a i g n f o c c n e d m a r p p o m i a g ~  mr(irbr+adiwtaaimg 
~ ' s p u t i c i p t i m d m i a g t h e e l e c t o n l ~ p f o r t b e ~ ~ i h * t D o t ~ m  
Oaoba23 .2004 .Thc~gnwJShmdcdbyOSadtbeSar issCoaperdoa~ad  
was technically assisted by STAR Nawarlr Thc unpligo was k b c d  in 8 p u s  in 
RitdtthaonSepaabcr21.20(#. 

Oricntcmionscssiawlbraz-paign@ TheSARNaawrt.rrinedKWNha&ziugm 
<kicotrtimSessioaforKWN~gnLoulCoardimtmdSbaiDgC I b c  
Orieotrtioo S m i  took p lrc  in Rirhtinr m Juac 21.2004. STAR Ndwort c d d ,  L d  
Stegrll, and Lesky A M e k  Scniar P~IUH in Shtvd-. a lcdbg UK-hred dwacy group. 
provided informatim d d v i c c  to KWN c a m p i p  staff m b u M q  up suppat for ad wuking 
with women aodidrteswhOwillbe~argetofthednrgeofKWNcuapigaw 
w0mcn.s political prrticipatim mtitkd " W m m  Repose!" 

Another half-day orientation session for Local Campaign C o o r d i m  took plwr in Riskha m 



September 21.2004. Laerl Coadioltas . .  . d i s c u a s e d o u b u c h ~ f a e n n r i q s t h c ~  
~ b k ~ o f v o t a s i o m e t t i n g s w i t h w m m a o d i b f c g . s c v e l l . s ~ i a P c s  - 
Rlated to the &miga. tlltiog into lessms k d  from thc lira p ikc  of the 
@go. ~ A R a s s i s t a J K W N ~ g n C o a d i a u a m ~ g a M s c t i n g R a o c o l t b i t w r r  
distributed to the Loul Coadioators. 

Glfqmignprrpmmiar. SrARassisalKWNin: 

- o r g r n i z i a g a m i m o d a a t i a g ~ o f t h e C h m p a i g n ~ t s a i q g ~  
- Lkrelopiagtbequcstionorirrfa~d.t.mwomeactnlid&s 
- Developing muairls for the Orhmion Scss i  f a  Cuapoign Laerl C a  " 
- DcveloPmg~gnuleadrrofeventsfathepeclectioapb.acof~ermpligD 
- Dcvclopiog plms for the postclstim phrst of the an@p - 
- Dcvelapiog tbe a&ds mcsomt  qucstioooairc for the m l y c k c d  wamm MPs 

By olidSeptmtba 2004 KWN developed a Chmpaip cdmdar f a  a g d z b g  mmtbgs d vorns 
in 30 d d i t i e s  with mmcn u o d i b t c s f r o m a n i o D d i a i u l ~ . r d c r o b l i s b e d ~  
with politid parties to cnslnc thtir suppal f a  the 

- 

Meuine ofwmm ~ ~ ~ o ~ c T s . ~ ~ O C ~ D ~ Q # X W ~ ~ ~ ~  

- - 
@cipntspan=tk3. 
85 womn politiciadaddam f a  upcrming dcctioos pmstaml tbemrdva to thc 
el&tareiomcSematiogJ. 
Tbewomca cmlid. la~17pol ir ialcot i t ies includiogLDK.AAKPDPR.PRcg 
ORk ADK, Rebt VAKAT. PLK, ITDK, ~~ hdeiwva, PSDK 
UNIKOMB. PMDSH. Instice Roty. LPK. .ad KDTP. 

T h c ~ w a c q u i D o R e o ~ m r h w c l a m P d b y t b c k d a r o f t h e l o a l ~ ~ .  
T h e w  of the Mmicii A-blies of M a l i  . . - .  ~ V u S i m l i N u P i b o .  
~ j c ~ F + n q l l C h o ] t c n c ~ t h e p n i c i p . r r s 8 t t b e a o p d p ~ m  
their reopstive mslicipplities 
T b t ~ w a c w i d e l y m v a e d b y K a w ~ ) - w i d e . a d l o c r l m t d * , k l ~ R 1 V 2 1 .  
K & D i ~ ~ K o s o n L i v e . E g d u e ~ W M i t r w i a , W L b * , W ~ W V d i .  
WDukadj-iTV Syri,RdioGjllrova. R.dioAlbr .RdioKaonRdioVi .nd  
Radio Kunmica. 



- uacnploymmt aad i r k  ofenploynrot qpmmhk apeci.lly f a  - 
low levels ofccooomic d e v e m t  
theiapk -. oftheGcodaEqualityLawadrhievtmrmdgndaeqerliry 
as such the iosufficicat kvel of eoopartioo between political pntics d avil 
sociery 
lrkoffickutsupputfawmrnbedsofftmilies 
p u r l k l ~ i n s a b i a n ~ p c s r  
lowplatsials 
w m r n ' s i n s l d f i c i e n t ~ t a t i o n i n t h c h i ~ k K t s o f ~  
t h e p r o M ~ f a c i n g b y d i P l M e d p e o p k i n m t u ~ t o ~ m t h e r a d a y  
Irk  of active invdvemcnt of rural womn in the society. 

M y  .11 wtnoeo ~ t h r t p r t i c i p r t e d i n t h e ~ ~ a r a c t b r L W t o K W N  
for b e i  given the ommhmity to speak publicly and to d i i  ammmhe witb - 
T h t c n n p r i g n m a a i a g s r c ~ t w o ~ :  

Mos lo f thewaamcandidrcrbdh i r lygoodplMic~rL i l l s lud lkks  
mining a d  knowledge oa how to build ad develop m h h s  with Q dason 
l n m a n y c a . u s t h e c u d i d . o e J ' ~ s p a u e s ~ n a l u : u r a t c . a d ~ e d d i d m  
rdQessdirsrtlythevotas'carcros. 

P o s ~ - e ~ p k r r c q f ~ ~ ~ g n I ) u r i n g N o v m r b a a n d D s e m b a Z U J 4 ~ A R N h r a r t  
anppatcd KWN in developing the post~kaim phsc of* clmplip lEis swed with a nee& 
urcies~mcotofthemly*latcd~-m.KWN@gnMffsmtcdpeprraiamfor 
indivimnl~~6ariththeacwwomn~to.ssgslhcircurmptrtillrdaetdrd~ 
identify w a y s f a d e v e 1 o p i n g m d f d v c ~ w i t h t h c m m t h e f t d . c A n t d c '  
assesmmrcpatwiUbeccmpilcdhredmthcseintavimadwiUbcmdeaniLblerkoto 
a h s d m c r s d N G O r ~ ~ m C w o r L o f w a a m ~ S s c o o d l y . K W N a r f f w i ~  
developcntmsiveiadivimnlpfiksof.11 wommMPsandwiUpostthemmKWNacbsh 
Thiswillsavetogivemxtnsibilitytowoam's~walcadwhievemem,bp.looto 
a r a r n g e c l ~ a n d m x e i n a n s i v e c o m m u n i e t t i o a a d ~ b a a r t c o  - M R d  
~ m m ' ~  ~00s. ms phase win thrmghan Jmuuy m. 

f ~ o n f a d i ~ t h e C o a d o o o n t h e ~ m o f . 1 1 F a r m r d D i r c n '  ' 

W- (CEDAW), UN Beijing Platfam for Actim. UN Seam@ Camcil Resohdoa 1325, Q 



NDI Global Aaim PI.a "Win with W-: Sncogthcn Political htks," md KaEmo Nat iad  
Action Plan f a  Ackvine Genda h d i t v .  Puticiuants included Kosovatx DditiE.l dvists.  
fennde kfi's. kdas of s i t i d  par$s mbdia prot&ionds and dves ofdowrs. .s' 
wcllrsinvmstMolls~pnd~,~theUS.UK,T~.~Mmmesra 
Sloveaia, Mi &a, and ~ u - i a .  Thc coofaarc tugctcdpditical pnty led&. bigb 
go~officids.Ko5owwomm'sNGOsmdia.and~tbrtsPppatgrognmr~ 
iacressing women's political puticipatim in Kosovo. Amund 190 aman md mra &taukd the 
c o n f a a m  

Duriogthetwo&ysofteucgy&wlapmmt,~pmnddrrJscdfollr~rhcma:(1) 
bringing mat mmcn into g o v e r ~ ~ ~ ~ t a l  decisian-onldng. (2) win witb wamm - S --' - kg 
politid puties, (3) the rde of NGOs md the mdia  in promoting waaen's . .  . ill 
deciisim-making, and (4) nmbilizing citizens and vote13 in suppat of- Erb rcatioo 
addrcssedonethmreandincludedap~nelof4-5Kosowudiatanrt iaol l~~ 
p e a e n t e d ~ u c x p e r i e a a ~ i d u s , r a i s c d q d ~ m d ~ o ~ ~ m d p a r a ~  
solutions. K e y n o t c s p e a k c r a t t h e c a i f a a r c w a s J e a n C u r u h m , f o n a a w o f ~  
(USA). Other speakas included. 

lgbrlle Rogova, Kosova Waaen's Lobby. and Exccutiw Dirsla of Koson W-'a 
Nctwalr 
Yv;maEnzla.HeadofSwissLiaisooOfficemRishtior - Edim Tahiti. MP md Chkpaxa of Tnmportrtioa and 
G a d a n a S o b o l . M P a n d C h k p a x a o f G c n d a ~ t y ~ ~  
BchrSelimi.HeadofSupportSavi~Kosovopd'iSavices - L a k y  Abdcla, Seuia F'mmr. Sbevdutioa, UK 
Mi- K&. Spolrespasoa at the Rimc Minister's Office - RanushHudiarj,MPandPnsidcntofAAK 
hm BI.tss S p a i d  Advisa to the Stability P a  f a  SEE Gunmy 
Nazlie ma, Head of W-'s Fonms PDK - Aferdita KeLmmdi. Executive Lxrector. RTV 21 
'' Hadjiitwr,BuIgafian GeaderFouodutiaSBtllgu* 
Luk V~miqi. Rognm Manager. KFOS 

= Vema Kesic. Folmla. B.a.B.e. C h h  
~ G u l f i d r a . K A D f R T h y  - k I s t i c g . u . U S . ~ S o c * l ~ i a t c m r t i o o . 1  
V j m  Dobnas, Qllirprson of RTK B o d ,  kdmg womm's rights activist 
Flm Macula. Natirml F h e n m  Maomcr. UNJFEM - Smiljka ~ i l i & j e & .  MP. & ~ c w i t & ~  - &mud Zcncli. Hcd of Politid S c i  DcputmclL Riddm U a i m  

Closing 1cmuLs wae delivaed by Dale Pfleifa, the f- Mad ofthe USAlD Mitriol m 
Kosovo, and Kaqusha JtStPTj. K- W-'s Lobby. 

Tk p~ac l s s s i omwaefdowedbyw~omclprmicasamac~d ir t sPcd~  
~ d e t a i l t h e i s s u e s ~ a t t h e a n i a a r e m d d n f t e d  " m -for 
cnpowaing w- in political dcciskm-nnking in Kaovo. Tk fdlowing MC same of tbe 
l-xmmdationspropasdbythewa,kingGmups: 

r Inbuducemsh.nismsinloulandaDtnlgowmmmttoimplmrntkOcads 
Equality Law. 



Scelrfuodhogtoprovidetnlyf inrac*lsupportm~ardLbtrz~mthC 
model of Emily's List. 
I n ~ t h c g a d a p a s p e c t i v e i n t o p t r t y p l 8 t f ~ m h w i t h t b c j ~ o f i b c  
C m n n i u c e m r h c E l i m i n r t i o a o f a l l ~ o f ~ ~ W o a r n  
( W A W )  md UN Resdution 1325. 

r Establish pognmr to involve yamga in politics. 
Mmiux~irnp1ux!ntationofpolirialpmyrrgulrtimcth.tpormoe~ 
aquality. 
Pressme political prties to bt more mvdvcd with ftvu --. slhel 
develop politiul rgmbs, farm policy proposals rad pmb f a  those p q m d s  m 
a-t. 
Dcvelopabmdaaarorlrofwomcnvotarwitbckrrpdq@tbu.dQarmcir 
actudneeds. 

r ~ p o l i t i c a l ~ k d a s h i p w i t b 8 L i s t o f p d i c y @ . s c o g c o l ~ m  
p r o b l c m s a a d ~ t h e p o w a o f t h c w a m c a ' ~ ~ ~ ~ d e n ~  
0- pplty uadid.tcssupportingthcirrarmrmmd.tioos. 
Trainwanm clndiduesmdpolitici.oSbou,to~mcd*~vdyd 

. t c c o o ~ w i t h v o t a s d m g o ~  
t o b b y f a g f c a t c r ~ o n o f p o l i t i u l p s r t i e g 8 k m g w i t h ~  
caukheskctimpoasstsmdunpowamcntofaramea's - . .. 

w i t h  

putiek 
Mmiuxmcdi.c~ktogrugcwbabathtstniniag8ctaallynsclkmmne 
wnmdl's poiitial p3Jticiprtion. 
Romotewamca clusdid.tesby showingbowtbeirpobicyproponlsddrrp~' 
n&ds aad prioritits. 
~chsklistforpditialputiesaadcladid.testoseewmm'sp.rtifubr 
caremsdbencrdmazthcm 
( 3 n u e a d m b + J c o f w a m c a w h o s e e t ~ p d i t i a l i n v o l n m m p o ~ a t t  
ikdfystnredinaestsmddeveloppdicypoposllato~mpditl.lprr*s 

r Coodudanwey~dif faentRpi~to~womm'svot iagpr ior i t ier .ndidatay 
~ g v a m g p t t a n r  
B . r c d v o u c y c m p a i g m s ~ s a o a g - b a a v e y r ~ . a d d e r r ~ ~  

r Build stmog l n i  with other civil society or@mhw, oat d y  wama's . . 
rssocuharls,to~vaamobilintim. 

- - 
visibility to tk ckm of K c m m  Wonro's iobby to push f a  aqoll d d v c  pnticipdoa of 
womn m thc highest levels of govanmcotll decis- 

G~itieal ~ e c i s i m - w g .  ~ h c  drift ~lufam f a  was p s e a ~ ~ ~  fa  am^ 
approval at a Round Table held on July 13.20W coorganited by STARlKosovo md rhc Kosov8r 

Sur Nawrt of World l aming  W R o g r m , ~ S c p I - D a . 3 Q a a W  
Coopartivc Agocmcnt 167-AOM)3.00101M 
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O a d c r T R i o i o g a n d ~ C e m r a n d h m d e d b y ~ . a S w i m r ~ 1 . ~ ~ 7 0  
womenMPsrrpeSeantivesofwolaca'sNOOs,andof~arg . .. . . 4- thatworkmgeadaissuespatt ic iprtedulbisrormdubk.Thc~dividedmW~ 
Groups.rocmdtbcfolrrmaintbcmsofthecanfamce~tofiulizedrPldormForlktim 
that was d i d  and .ppoval in a h d  session. 

successes and lessoas I&& in this &ld in Kosovo and in the-wald and a of mid- 
l a m a n d l o o g - r a m s t n t t g i a a n d r t i a r s t h r t r m u l d i ~ l y c o o t r i b r c m ~ a ~  
and constant incrt.se of womn's active and effstive ~~ in dl lmls dpoliDial 
decisim-making m Kosovo. 

T a p m t k . ~ f o r I b Q m d m g w o l l l a i . p d t k . l D s Y , ~ n  
STARlKosovo with M m g  and assismwe by UNIFEM and FES pqased thc pDMiatim of 
themataialsofthecmfcrare"Womm'sLedcrship-Srntegicsfa~Wammm 
Political Daiiaa-mrldng" that was held m June 2004. The publiatioo include% 

- Coofaena.gead. 
- -Repat 
- contaarespcccbes 
- Platform for A d a  on Enpowahg W- in Pditial Decish-Mabq 
- A p p a d i x I : W o m e ~ ' s ~ i a K o d o ~  
- A p p c n d i x 2 : K c y i m t i ~ ~ h n i s n r o m ~ ~ i n K o r a v D  
- Appadu3:Kcywaom'snecwalrsinKosov0 
- A p p c n d i x 4 : S ~ b i o s  
- Appmrlix5:Confaartpicturrs 

- 
the wMiim will &ve & an dvocm td f a  KOBO& ~ a m c o ' s  Lobbv. -'s 
women's f- in pditiul patties, tbc go- -hnism m-&dereq~llitr to help 
them engage in fu-sighed and sustainable cffats f a  caswing women's full, actis .Dd e f f s a i ~  

T h c p u b l i a t i o n w a s p l M i r b e d i n M O c o p i a m m ~ e d i t i m i s ~ ~  
N~.andSabi.n.andmsLumchedaaplMiccnethldcmIkcQpba14.2aW.Tbcma 
to launchtbc~Miat ioaof tbccoofaarepoaodingrwasan~tormLrvbib lc ihe  
work that KWLhaddooesofar. MaetkaMwomu MPs.rmeaeautivtrof-'sNO(k. 

p u t i ~ ~ u l b i s - - ~ . T h e c v a n w a s e o v a e d b y t b c t h n e ~ ~ ~ w i d e ~ r a i h r s .  
RTK, RTV2l and KTV. 

T h c p u b l i i m w a s d i i b e d w i d c l y m K a o w r o d ~ l a n m m c m r  . . .  nd.smciatb* 
work towards achieving gcnda equality io Kwvo, including Mtaticipl GeaQ OfFcas. to 
p d i h i u l p a t i e s a n d w a n n r ' s f - i n p o l i t i a l p r r t i e s i n K ~ m m ~ d b a l  
womm's NGOs, m the media, and m d a m n  thu find gender-focused pmgmm m Kasovo. 

Star Nmwrk of Wald Leaniw FiarlPmgaaRcpmScpI-Dcr34aOOI 
Cmpaahn Agrrancet 167-A-101- mmwY2&m 



~ d ~ ~ G a d c r E q n l i t y L . w . I ) l l r i o g u ~ m a # W ) 3 t h c P  " I 
C m n m i s s i o n a n G c o d a ~ t y p e p u e d a d n R G c o d a ~ t y ~ w a n d ~ i t f o r  
mnmmts d suggestions to a wide ~ n g e  of instituticms and individuals. On Sq#m&s 17. 
2003, SFAR Networt in pprtnaship with the Korovo Women's NctwarL agmhcd a tbmdao 
of this dnft law with the prrticim of wmra 's  NGOs qmatat ivcs  6mm m r h ~  E@XB of 
K ~ ~ ~ ~ ~ , w t l m w M R . a d w m r a ~ i a s . T b c ~ t d p l . o e m ~ S T A R . l p D  
provided expat apinion on the draft law with rssistaoce by fotaight, a UK-tnscd arg ' -. 
that works m equality kgrl issues, d the Legal Aid Studio far W ~ o m a ,  Albaoia. ILutidp.m 
discussed and lpread urmn a set of '.tiaas that would mrlre the law - cffeniu m 

~qurli~rfterthefirstreadin~ofthela~inthe~ipmcot.SFAR~aaral;rssissd~is 
d r a f t i a g a l e a n w i t h ~ o a c o a t h c ~ l a w t h . t w r r o c a t o t h e R "  
Commissioo on Gcoda Equality. STAR KOSOVO, mrmgb c k  with mcmben Jtk 
P a r t i u a e n t r r y ~ o a o n O c a d a ~ i t y , f d l a r v c d t h c p o c e ~ o f m r * w i g g d ~  
this draft law, m ardcr to spot dnrry oppommitks far wmm's NGOs .roond this law d 
support their mgagcrnent in such e f f a  

Rblk~mtkddtGadaEq.. i i tJIaw.lnNonmba2003theRrli .mmrry 
G c a d a E q u a l i t y ~ ~ ~ a p u M i c h c p i o g a n ~ d n f t O m d a E j q c n l i t y L . r a i t b  
t h e p u t i c i p D t i o o o f K o s o w a n d m ~ a u l g o ~ a n d w n g o ~ ~  
thatworkoogeodcrorlandcqnality issues mKorova A g m u p o f d r t c K W N r q m ~ s  
puticipued at this meeting and p m a d  KWN positian d anmmts m the dnft law. l k  
STARNawarlr tsz i s tcdKWNrrpeseart ivs toprcprrforthe~dduiogthc~  
~~..STAR'sCamtnCmdinatarals~ca~rribuud tothedioarrsioo1tkDllMi herhtE. 

Tbt dm- d lbmm Wamcs's Labby. STAR Kasovo hr always nppmcd achmgc 
a n d c o a r c n t i o a l m m n w a m c a ' s N O O I a n d w m m m m l i t i d ~ o d d M R D u m n m c  

being the esa~ishmat of KC& ~ a n m ' s  Lobby (ICWL). a 1- & of& leden 
in politics. NGO s-. private SU%X and the media, fuiliulcd by UNIFEM. KWLddina i t d  

STARd@~indufdingmcetiagofKWLandpwided~inhcitiptiag 
communication among KWL working groups. At the same tim STAR Kosovo coohihad 



significnotly to tk d k m d i  m KWL m*sim .ad its govcmbg 

J n O c t o b a M 0 3 K W L i s s u c d a k l m t i o n m t h c ~ m p n x r s s u m ~ g ~ ~  
and thc incanrtionsl waummity. Jn Novcmba 2003 KWL pmsatd its mi- a d  pis m a 
pressconfcrma~1ydbytheekctronicmdpriotmedirAtrhisprrsscoataclrctbe 

lists.ndsomeq~loea~urcwmm'snprseatrtioaThisisthcsuaecyzDcmth.lRdow 
2004,awidtcoalitionofidNOOs.dvacltcdfadbaxmcthcb.sirfaaK~ 
Ekami Law Reform Campaign. 

~mgic~lurning~or~shopfa~Tbisworfrsboppwided.noppnhmiyms&akn~ 
n a a i l y c s t . b t i s h e d m l r t i a n s b d w m s K W L m c m b a s d t o ~ ~ . h n t b c b s g ~  
iq lb t iam lad g d s  of such lo effat M o n  spsififltly. thc o b j a t i ~  ofthis w a h k p  YCICC 

ToItrcogthcnthccoopaPtioDbcnvoawomnludcrsfmmthepditialprtLscivil 
society, media ud thc privafc sdor. 
T o m t h e ~ ~ p m c e r s f a K o ~ o n W o m c o ' s l a b b y .  

Eighteen KWL membas ltlmQd thc wodtshop. They in a SWOT 81~Iysis of ILWL rr 
well as in discussians about potential avenues f a  coopemion a d  mmpl srppoa 8aumg wmm 
leadersfromLhcNGOsector,pditiul s p h a t , n d i a a n d t h e p r i ~ ~ . ~ d i m ~ ~ &  
a l s o a b o u K W L d ~ t u d d c c i d e d m & t a i . f a a e w m m b a k T b e ~ ~  
h ighlypnisedbythc~~dthcy ldredfasucbvmlrrboptobef irnmaicr*sof  
stntegicplutningworlrsbopsfaKWL.TbeworlnboprvlsfuadedbyS~CooprdooOlfice 
and Ko6ovo Fotmdatim fa lo Opm Society (I(FOS). 

STARNchvcsk~~ari tbONIFFMdeniopedthcpognmfwtbisMltrbap 
kvmpled funds f a  if and modtnted tk wukshoo. STAR Nuwat was solely fnr 

~ i t b s ~ b y S T A R ~ e ( u r o r t u d ~ l a b b y m e m h r r ~ ~ c p ~ a v c m b a 2 5 ,  
2004. inwhat lPnai tobeavay~ful~g .KWLmaabarMfth.medRWLminia  
u d t k i ~ d t m a a t o d f u W h 1 g c b u m i 9 s i a n . T b c y d i s c a c s c d d ~ ~ p o a 8 l l l m b a  
of issues: 

K W L i s w c d a p u b l i i ~ t d c m r n d i o g t h . l . t ~ 3 O % ~ b e . p p o i s r c d t o  . . m r m 9 c r i z l . v i f c n t i n i d 8 U d g a v n l ~ p o s i t i o m ' m t b c a a r & ~ .  
KWL appdnted tluu qnesmmrivcs to mat with the dvi sus  of the Specid 
~ e p r e s a a t i v e o f t h c S c n d u y G e o e n l m K o t i w o i n a ~ t h p w i i l b e t b c f b a d a  
s a i e s o f R g u l u ~ ~ K W L u d s R s G - s d v i s m T b c * ~ ~ w i t b  
SRSGoffieemtkscmaaiaghwas8naoguJbyKWNExocutive~.IdLabby 
nremba lgWk Rogon 
KWLdsidcdtobddasecadSaucgicPL.aaiogWatsbopmJwaOMtodircur 
i s sut so f~qmiAcm,programfa#WHudKWLcxpPmriaa  



STAR q p m  f a  KWL duing repating pmiod includad. 
Coovening a small group of KWL mmbcrs to aganizc the Novemba 25 
AssistiDgthegroupindcvelopjngthe@~themvitrrioOfathe~ 
Reping KWL meeting notes and disaibuting them to KWL mcmbac 
Assisting KWL in drifting the pubtic stliemcot lo d d  that mrr womm be 
. p p o i a t c d i n k c y p o s m ~ l l ~ m t h e l l c w g o ~  
~ i s t i n g K W L t o & v e l o p a p r a p o s l l f a m l n s t i h l t i o l v l C . p r i t y B ~ ~ f o r  
2005chsrwassUbmiacdtoUNIFEM. 

s y s t e m i s b p s e d m c l & ~ i s t s a a d p o ~ f a a ~ q ~ f o r & r a d ~ r e r a ~  
ethnic minorities. The Corlitim f a  E l m a d  h w  Refarm that included mrr UUI NGOr. 
m h  of Ref- 2004. KACI Network KOSOVO Womm's Network md gaant Wooro's 

This hwmmtb inmsivc d-y campaign included: 
LcmamitiogtoUNSecrrtpyGeaarl.KofliANun,toSRSG,HrriHdhri,dhis 
d~tothehedsofDiplaontic~~ofQuint~(US.UR.~rply.d 
G e m P n v ) i n K m v ( h t o M i  ~ o f O u i n L l o t h c H c d o f O S C 6 ~  

herds of ~ i~ lanm&c Missions of Quint st.tts in KOSOVO; 
Amedi.umprign~vitbpcsscmf~Nipott,Ndcbrrts,mdW~m 
the e l a t a d  law rrfonn; 

- ~ a c c f u l ~ f & m s i n ~ s h t i n r u d f i v e o t h c r n g i m ~ i n ~ o f t h e d s c a m l  
system promacd by thc Cadirim of Ekctaal Law Refom in Kosova 

~ u t i v e s o f t h e ~ m d o f ~ K o 9 o w N G O s ~ d c d m i s i P w m a ~ m  
Risbt i~  with the Jan-Muie Gudaulo. U a d a - M ,  Unikd Ndcmr I ~ ~ J I u #  
of Paakccpii opemiom 

~ i t i m f a k L a w R e f a m ~ ~ ~ ~ ~ ~ t h c a m p o i g n & ~ ~ ~  
uummmsiveaess by UNMIK lading stnrmns including the SRSG's oPScr Tht ady dlic*l 

Thcumpeignwaslugcly covged b y t h e e ~ a n d p r i n t m s d i . m d t h e e o o m i o f t h i s  
d p ; n  in bringing thc irrae of the electad law ~ f a m  to the faefmmf ofpditif.l dv  



As put of its mnunitmcnt to suppat K o s o n  Wmm's Lobby md Ka6ov8 Woms's Nctwort 
STAR Ncnwuk assisted inknsivcly tbe Coalition f a  Ekclaral Law Reform in: 

~ g m c e t i n g s o f C P n q n i p ~ o r t i n g ~  
RunningthermehgsofCanpignWorkingOroup 
Ensuring infomath exchange b&wcn mctingo 
Writ ingdsad ing lmas to i rdmut iddcc i s i ca -nnkus inKoro~ud .had  
~rgrnidagcaupaign's~~icandmcdi.even~ . . Fmdmmg f a  camprip dvit iea.  

~ ~ r i n ~ ~ ) 0 4 o n s e x u a l ~ t c h r g e s . ~ e s p i t c t h i r . v a y ~ ~ * d o D e t o p m v i d c ~  
instimtiod sotutiao to this nrraa and dsc uman s m b l s  and rhn 
ways to c o d a t  sexual hmmmnt STARlKarovo qpated rVgmup off& hrk*r th.1 took 
t h c i n i t * t i v c t o & v e l o p t b e d v o c r r y u n p r i g n t o m s u r e a n ~ ~ ~ m ~ &  
sexual hmmmnt effoltg at Rishtior UnivaJity. 

T~inocamidsatiaathtthacisrpmeptimrmollgshdcntsmdtbcpliblicu@tbrt 
sexual hmsmatatRisbtinaUniversity isranvant andthttkc i s a n e c d f a m c m d  
dee'iive steps to be taken to ehimte this negative +mamma, tbe m g n  win 1.bc lk 
following twc-fold appmrb: 

- ~anAdvocacyCanpigntodw*ueforaaAati-SexualH.RcnnmtPbliey~ 
be adopsd by W, in line with similar policies by m y  lainsritkr dl OW 

mt world: 
- Cooduct an A o t i S e x d  Hansanmt Public Ed& C.aplige to a b a c  rmlc a d  

f e r m k s h d e n t s a b o l l t w h t d M t s s x d ~ b o t v ~ ~ ~ d b m r m e a  
i n ~ u p o o i n d i ~ h c m n a r i ~ d b o w t b c p d i c y c o u l d b e '  -' ilk 
PuMicEduatimCurpaigawiUbe&velopcd~tbcrdvaeryefiomOpo8~8 
SexdH.RsmmtMicyatPU,umUulftBmtPdjeyiF.dopad'IbkoecoldphPc 
o f ~ P u M i c ~ ~ g a w i l l f o c o s o n ~ i n p k a r a a h i o e d d . l o o  
semtoencomgefaarlcandonkshdaus'rtiviPmnamd-'smdbPmgr~ 
i- 

- ~ c e t i & w i t h & t s ~ m t ~ ~ u l t y o f ~ h i i ~ . ~ r u h y o f ~ m ~ r ~ t t y ~ ~  
Eduurion, and Faculty of Medicine to inbudrue and discuss cuopligm gods lad 



stntegics; - A meting of student coadioatocs f a  this unppign m scvenl frultics to dioMs 
c o a m m ~ g i e s f u ~ m i n g ~ ~ ~ o f ~ i a t h i s ~  

- ThneRdioprognmsinRdioKo6ovaandUrbanFMwbacamplignarg.ai2as 
psmtd their views m sexual harassmeat .t Ri- U n i h t y .  as well as a q a i g o ' s  
goals Pod Stratqies. 

. W A R j K ~ ~ o i n i d u e d h e f f ~ p v i d t d t t c h a i c r l ~ m t b e g r a p t b r k d t b e  
-go, md.osignsdoacshff(Eli Gasbi.FmpmOflica) w b o i s . I m a ~ 8 . ~  
shdenftodediured1~timemdenagytothisprojeeL T h e ~ g n w i l l c a d n o t m  
2005 with the support of Gads Studies Center. 

KmovoWonm'sNaworlr(KWN)~theladdvoucy~ongadaiznnmgolDvotbr 
built up its membership and capacity dnuugh a loallydriven pnress ova tk Lrrt forr ymr. 
~ARKmompvidcd~usisancetothecrpcitybuildiageffdsofRWNasdacn~ 
below. STAR Nehwmk developd and signed a  Mawtandurn of Uadast.oding widi KWN dpt 
spells out all MNal responsibilities and upcutiaoa. 

~STARstdfassistdKWNtoregistaol i thhrrapaaiveNGOReg'  Office 
Tk Nehuorlr was registend as a nonpcofit ag;mintia, on No& IS. #W)3. 

- 
its ~ ~ c e . ~ h i r i n ~  the &and &vclopiag o f k c  prmdum and Rpomqg Dmiug he 
nportingpaiod!n4RNctarnlrmmtorcdbrchKWNRognmMuugadKWN~ 
Ofkcr 00 all aspects of their wed 

TkfintAmrdMcmbarl6pMsctisgrekFtrdaocvm-memberBorrdempiadofNuhijc 
B~ncp. c o o r d i o r t o r o f t h e ~ V ~ G r a r p . V ~ o r r ~ c v e l l ~ ~ ' s  
rights rt iv ipt  Pod RTK Boud Qnir. D e l i  Fife, .WAR Network Coaatry Co " .Fbn 
M a c u l a . N . 1 M I y I ~ k l . D I R T o f U M F E M , L u l ' ~ V u a i a i , ~ W o m c n ' s ~  - 
~ r g j a r i n a c * . t b d m i ~ . & ~ ~ t l ~ c ~ a j . C m d i o r a a ~ f t k  .rrac*tioo "M-- 
Qiriazi". The becoad Annual Membaship Meeting ekctcd tlroe new Baud members Be- 
~ u h a m m i ,  Dinaor of the womn's association '-% Door" and Behru Selimi, gmda & 



PndHerdofSuppatScrviasfaKOs0~0~aForre.AgjcntiorGRddmimd~MrPh 
k f i ~ B o r r d b e u u s e o f ~ c m f l i c t o f i n c a s t p s t h c y  w a L w i t h K W N d a m  
organizations. 

TheseoandAnnualMembRshipmctingdiscussedandlgncdupcmKWNpognmrti~far 
200s. This included: 

AnawararssrPisiog~&ournogmili~f~inKmoV;Iontbe~of 
womm & girls based on the mvih '2ilja k w ~ ~ . "  in pumsrbip with ad W by 
UNMMOfiiafaGcodaAffrirs. 

* A n a a n r a s s R i s i o g ~ g n o n w o m m ' s r i & t s ~ y a a g m a b a s b y ~  
breasdccdingsupportgmupsinputnashipwithaadwbyUNICEF. 

Anseucbonwomm'sst.tusasparcoftbeadiviticsfarhieviOgtheMr . 
Dewlopllau Gads (MDG) program in prrtmship with the UN .gmcies in Kanm 
waking on MDG. - 

AnawaraKssroisingumpaignonexistinggmdunshoimemKooanR(rtia0.l 
Action ?'Ian, GcndaLaw. F h l v  b w ,  Aotidiscri ' " Law) fuDded by UNlFEU lad 

A ~ t o w p p a t a n d a m p m t e w i t h ~ p d i t i c i m s m ~ f a Q X l O 6  
local elections in tbe fmmwak ofdeaatnlintion. 
A legal litarcy e g o  f a  public officiis on the it@armWim dtk Ndmd Act* 

* ~ a d y s i s o f t h c i m p l e m m t r t i o n o f ~ ~ ~ c c t r r i t y ~ ~ 1 3 2 5 m ~ o s ~ v l  
i n p . r t n a s h i p w i t h ~ w b y m .  
A pilot prcrjccl on the dewlcpmat of Koson Womm's Fund with fedmid . - ad 
hmdibyUNIE;EMmdtheOcndaStudies~. 
Rrticiparion in the Beijing+lO poeesses 

on Mo&oring and ~val -kkm aganized by STAR Netwak in p r t ~ ~ l t i p  aritb tbe USAID 
funded Advocacy Tnining d Resomu Ccom (ATRUKNAP) in Dmmba 2003. 

KWN -. KWN dewloped and paMbbed thrsc iswcz of Qumdy Nml&Lr. S A R  
NetworLassislcdKWNinpcpPriogtbequutcrlyKWNNe~/~kaa.'lhencwskaatrgclrbah 
KWNmmbasanditspmnaddowrs.Itisdistribursdvirermjl&inW~mmo~ 
then 250 instihaioos md iodividluls in K o s m  and abrod. 



KWN~Mud.srARNctwaWK~.ssi9edKWNiodnftiogKWNPblicy~ 
that mvas sevanl key govcmmcc topics, sucb 8s eaploy&s Rim nd RefpoariMtie& 
Coaflikt of lntatst Policy. md Code of Coaduct Tbe Poky Manual was rppoved by the Bard 

S t n ~ ~ W a t s b p  AKWNSrntegicPlrawas&telopaitbraughayadmg 
participatory pnxcss that included KWN B d  staff. mmbers, prma . - .ad 
doom ~ARnt~~~vosdviscdlodcls~istedKWNthrmghaathepoeeg~ARNet.warLllso 
assisted KWN B o d  .ad staff in developing the pgmm and 1rPtaills f a  KWN 
PlPnniog Worlrshop. As a result ofthis poccss KWN h 

Astrategicplmfc~2004-2007 
Adeuikdplmofrtioafa2004mdZW5 
Adet.iledfmd1aisingplmf~2004lud20(15 

T b e f i r s t S t r u e g i f ~ w o r l r s h o p t o o k p l r c m ~ ~ ~ c a A p r i l P l a Z O W d a n r m t  
s e c d ~ m a y C a a q ~ p l n a n i n g p m s r f a m . A t t h e e n d d t h e S a r c g i c  
Pllnning workshcp putlcits a g l d  that the fdlowiog five slmcgic objccrivcs will lad 
W s d i n t h e a e n l h r r e y a r s :  

ImasiagtheLevelofawau~~~~of-andmcad-'srigl~~rad~ 
pmnWities f a  rbicving gmda equality in KOSOVO 
~iwaaco'sequallodeffstiveputifiprticam1knlsdpditialdscbiop- 
Iuaking 
~ m g t h e c f f c d i v m e s s o f t b c l e g i d r t i a a 8 s W e n 8 s o f ~ p o g ~ m s d  
pdicies f a  rhieving geada equality in K o m w  
l n c r e r s i n d r c e o g n i z i n g w a n e n ' s d b u t i a a m ~ v i n g p r e n d ~ i  
K o s w  and the wgim 
Erapmringwomen'sm~t~Koo~~mdinaersingitrrolem~~adrhc 
world. 

Reviewing and fimbing a m  analysis d stme& objstiw fa 200S-Za)B 
~ i t h e W a r t P l m f o r 2 a J s  
Dcvetopiag a had raising stnPgy far 2005-2008. 

K W N k u n s b 0 t h f m n U S ~ ' s ~ f i t ~ ~ n d ~ p o l i m  
suassfulstratcgksfaforgiogeffeetivedlangarrr.Ilirnasbcrcwem- 
pothkhs and W- from the civil society to M t  the effats f a  d k v i q  gsdcr 
equality- 

* KWN networks with successful US womn's advocacy agmbtioas .ad woum 



pdi*ns. 
The pmgmm was 8pprovcd by USAID red STAR N d w a k  assirrsd KWN m tbe 
participants f a  this study visit that is piamal to Ellre p k c  at thc btginning of May ZlK6. 

and fin&% assistance KWN's p&ms red a&vities d u d  to ex@ dming tbe & 
paiod. Thc fdlowhg arc sane of thc roivitics scconplihed by KWN during thc m p d n g  

~ ~ ~ t o ~ ~ ~ ~ & h i r d ~ u t n c r - ~ i ~ i r ; ~ o f t h c + r e d  
exchanged infamatim ard expriares 00 vrrious KWN red mcmba a g t  . .. ' cmrmd 
tutl lrt&tivikh b e t w c m & t i n g s ~ ~ ~ p m v i d e d i n f a m u i m v i a m ~ l i s t o i o  
meh.This iaeludal ia f~mmconfcravesardeven&mgcrdcr issm.u~um 
mining, fuoding. md actwaltiag oppaamitiea both in Kosovo iad abord. The KWN webdc 
was also llpdated 

P v b l ~ & ~ ~ U g ~ ~ k h g O n ~ h k g ~ . ~ ~ 8 ~ W d C  
~ptoeduatctbeplMicabolttbemcdful  rerliticsofwamntbrturtrr&bcdfa 
pmstitulim. Thc campaign's cue eduutim tool is thc mecuing oftbe doc-y "Lili. 
Faever." The a n p i p  was fimded red asis& by thc Swcdish htanmad 
Agcoey. KWN rsccivcd a grant of € 7,140 fnnn SIDA for tbis amp.iga. 

- -nlapmm 

~ ~ 1 ~ v i c r i n r r q f p k r M ~ h 1 7 , 2 W I m n s t . ~ a g . n i o c d a f r m d ~ ~ f o r  
viaimsofMuch 17 ,20WuanstThcf imdsdkaedoveramarthwmttotbe~da  
Serbian women's rigbts rtivist, whose house was brnacd during thc riots, red tk f.mity d two 
A l ~ c h i l Q e n W d m w a e d i a r h e r i v a n e u a S a b i r a v i l l r g c b N m h a n ~  

Rights. ~ q k  -ties red Gads (AOGG). ~ o k o  Wrmco's Nawnt (KWM. OSfX - 
DcprrtmmtofD 

.. . 
Iwo.UNIFDA.iadUNMIK-~ofGcPdaAfF8iIs(OOA).Tbc 

E h a a i r y * o u n ~ s L c i r ~ ~ ~ - ~ ~ ~ *  
rdlnr. KWN. in coasltim with UNiCEF. the Kooovo B.by-RimUy HorpiPl 

1 n i t i ~ v e @ ~ w a ~ i a g - r e d i d ~ ~ 0 4 & v c l ~ a p o j m t h . i m r t o R i r t  
8 - o f ~ . b a n t b d r r i g h a s r e d d s o t o ~ ~ . o d p m n e ~ S  

4 0 0 0 m a h c r r d ~ ~  
. .. thc conmmity kvel. The pojea will sqpm m eotinwd 

Women N W s  nut with US Civil Rights Aniviar On Scpcmbcr 22.1.2004. KWN memba 
N G O s m a w i t b t w o c i v i l r i g b t s a c t i v i a s f r o m U S . . s d l r c t b e a t w U S O P ~ ~ .  
Thcy discussed sbrtegies for mpowcring women's d e  in ensuring pre red security in 



GoroV~~~!Canaapign KWN.mclosecoorpantionwiththeAdvoacyTniuingdRescnnu 
Center ( A m  and the Nationrl Dumnbic Instihtte for ~~ Afhira. agmized a 
Kosovo-wide Get Out the V e  (GOTV) unp.ign to mcanrgc vatw puticipdoll in the 
upc~ekctiomonOctoba23.2004.ExpatscJtirmtcdalowvatwhwoutintheMO1 
elections. rn GOTV canpign aimed to inamsc vatw morak ad improve citizca 
on the iolponu~e of voting m the coming ekction through pnphkts, parta4 e-umormeemmtr 
andcannss ing .ThecampPiga'sptr tacrsrsrui teddpro~~tomar:h2500  
volunteasthatcanvassed.ppoximPiely 250,000houscsrrossKosova KWNaminpIcimh 
nsponsibk f a  actively involving local media in the clmplign to rtwh an even wi& rud*nr 

~ ~ c & g r ~ B c M n i a r w a n m . A t t h e e n d o f N m e m b a Z O W . r ~ 6 m m  
Bosnia cam to Prishtina to conduct h g s  with KWN and its members. The onin gul of this 
visit was to exchange expakmm and discuss stntegics f a  fprther mvdvemmt of rims io 
pcace-hiildingeffatsinSEERgiaa.KWNst.rtcdsuchoctwaLiagaloagtimergoarhm 
Kosovar women's ag.niZations visited thesc women's ccpninticas in their collmica. 

at luge about the opportlmities or ,dmsiig VioIaIims ofwanm's "* md d; 
- - --- 

l g l i n s t w o m c n i n K o s o v o . T h c ~ m ~ i n ~ a d t h e s h o w a m b o r d a n b y R n  
21. In 2005 the campPi@ will -h&h municipality in K m .  

- 

- - 
( ~ v e f i m e t i o n s . l e g a l i s s u e s ) ; & 3 ) ~ o n ~ o g .  . PnonberErbart . .. 
f a r a w i l l b c c a n p o g d o f a f e w e x p . s w e U r s a o o c l p l e d ~ p l t h a n d w i l l d a r  
volunteer basis. S A R  NaworL assisted KWN m developing the for thii b ' - g 
session, W f y i n g  poaozirl putieiprats and provided uputisc and &vice though L A  &gall 
co-formderofthe~ARNclarah 

on thc estlbliihmcnt of K- Women's Fuad. The a& of this vi& is f a  KWN @&to katn - 
a b o u t t k p K l i u l r s p d s o f e s h b i i h i n g r ~ t y - h 9 d f a m b t i a a . T h c ~ a m  

Kosovo ~oundat imfo~~ivi l  Society aw&ed KWN a grant of 8.760 Ecsm for this prognm 



During August - 2004 SFAR assisted KWN in de- tbe T a m  of- mi 
in identifvine a Kosovo-bad fimd iaisirm consultant. who workal with KWN to dcvdoo - - 
propods for KWN program and pro& &job mining far thc KWN ~ o g u n  b. 
SIARproviddPdviceandinfmnatimtoKWNsufiand tothctimdmisinaamrulmm 
~ p r o j e d s s a d d o a r s t h u w o u l d ~ t h e m . ~ ~ ~ ~ d s o a w p d e d a  s&gmatoKWN 
fFom its private funds to cova the costs of hiring this consultant. KOSJVO Opm Society 
FamdrtimcormaiacdmatchingfundafmthirdfohTbcfdloaringpnQorrlswaedmloped 
with assistaxe by SAR: 

Pila pojact far developing a KO~OM Womm's FUDd sulnniacd fa co4d iog  to tk 
~ a n d K o s o w ) O p c o S o c i e t y F o M b t i m . U N I F E M h s l l r e r d y ~ d i t r p . r t d  
hgraot 
TbcTbcktitutional Crprii Building Rognm fa 2005. d fa Fo-findiog to K- tiU 
KvinnaandCDF. KtKrlrcsdyawardedthc~~~ntmKWNfathirpojca . p u ~ i c ~ d ~ ~ ~ w ~ o l l r G e r d a ~ i ~ " w b m i ~ ~ ~ a o v o ~ p m ~  
~ ~ c m . K R B a l r r d y a w u d c d m t g n a t t o K W N f a r h i s p P o j m  
"Open List" unprigo that was fuoded by t t  Fotmdatim far L h m c n t k  laitbtiveJKNAP. 
"~omeo~opmc"canqmignthatwrshmdedby~andtheSar issCapanr iaa~ 

%" and KWN bsd a histay of muhlll s q p ~  and plumd tbdr dahubip through a 
~ropnm of by-nmnthiy worksbors focused m issues of camrrrm imerra WAR Networt 

p r q g n r n p o p o s r l ~ - d e v e ~ o p a f a n d s ~ ~ ~ d e ~ ~ l a p c d ~ ~ o f u  ' - '- ~ a i t b  
both NetwakP. STAR Nctwcuk engaged otha pamas, such as tbe Swedish Kvhrm till Kvim8 
and tbe Autooomar~ Womm's Cmta Against Sexual V i  in Bdgn& in q p a b g  a d  
poviding assi~tnrc m tbis program 

~ c t . v l a l ; ~ ~ a n d h d p c h a g . d i n a p i a t ~ o f t b e k - ' s ~ ~ ~ ~ " m d  
KWN. Six membas of Serbian wrmea's NGOs and 10 mrmbas of Albanian womm's NGOs 

~ r a i o i n ~ a n d ~ a o l n c c ~ b y ~ j y l i d l ~ & j , t b e ~ v e ~ d ~ ~ ~ ~ ~ ~ &  
farNGO~w.RrtifipradlermedddiPemsdisavsofNOOregirtntim.BoalofDirstas' 
respoasibilitk. I@ distinctiarc betwtca rrsocidas and faradrtims raquirrmma fa NGO 
public benefit somn prcpantim of tbe Rpoa m activities and ~ h i e v c m m e ,  and fhmd 
Lts.<)nmt&dry.~~.M.r~ia,tbef-~edofus~f~iccin~ 
visited the w- and ma with pankipants. 



DuringMafh 1618.20Wrsaiesofriolsaodumest~iov;lriastowprdgDPova 
following the killing of r Sabi.n youth in unckar circumst.ncco d tk dmwniug of tbrsc 
Albanianchildrcnocur Sabian ~ . ~ l u g e s t p a t o f K 0 6 0 ~ c i v i l s o ~ i e t y c a d a x u d t k  
violence tbat cl*med humu, lives md caused durnge of private, cubid .  d d i  boildiqkt 

lkdm. witb approval by USAID. PRer Match 17.2004. evcotr STAR N u w d  irdirccBd its 
effats towards s I I w I ~ ~ ~ ~ ~ P  the Mtutia18I a n r i w  of Kmw Sabtn -'s NGQr lo 

- - 
t h e c u m o t m d ~ m ~ n & d t o f ~ ~ ~ ~ S e r d i r n w a o t n . ~ ~ & f a ~  
developmmt. mAIUKmv0 was dviscd by Kmw Sab*a wonm MPs md laden of 
KOSOW Sabian womm's NGOs against orgrnizing 8 mining walrsbop far Sabim -'s 
NGOsbefmtheel~.sthepditicllsi~mwrsttasc~the~popilrtimwrs 
deciiding whcthcr to participrte in the upcoming elstions or not. 

D. PROBLEMS ENCOUNTERED AND SOumONs 

K ~ v . B . r i u r s W m w e N m o r t S i m d r f b s t m e a i n g o f K B W N ~ ~ A R ~  
idedfied problem l m w g  KBWN Borrd d staff due to miscanqtim ofthe KBWN !knh 
Mvi~lboutbamkitheapsnizstion.therdeof~mcmbas..odKBWNrrlriaPrnitb 
d- STAR Network Cow16 coodktu wcrk closely with d advised bab KBWN Bord 
mdstlRmthtirresacbive~~withinthe~mdtheinf~Rarwbawmtbem 

+-ms k t h  ensuring full comtkbnent by KBWN Executive ~inctor IO-kpb Afb 8 mia 
o f d i s c u s s i a ~ ~ d c a r c s p m d a r e w i t h K B W N E a r d d ~ m e q t b e g ~ v a c  - 
solved. KBWN hind r fuU-tim ~ ~ n r e c r  to - -a imb . of 
KBWN pognms md the previous Exccutive & mvcd to the pan& pitim of~edor 
Mviscrtothenctwulc Thislllowcd h e r t o d b a e t o K B W N ~ w i t h t h e b e a t b c b r r  
to give: vay good actwccking stills aod good rehius with & ' 

hDtambcr10,20WKBWNekcDcdtwooewKBWNBardmcmbararitbexpriesemNOO 
mwganmt (Nazife Jmuzi aod H&de Latifi) md this will hopefully meate 8 new dylirmic m 
thewdofKBWNBoard 

UNlhl-decl;red tht due to fimdine chraees bv UNIFEM k v  roclld iwx be - 
able to fimd my of the caqmmUs:n dr;: fdbwiog six d d q  stay 
F a r m n i m c d m t h e ~ m d n i l l c o o t i o u e t o a w i d c t c c ~ . 9 i a n r r m . ~ . 1 ~ b s k  
in respoase to thid &- change in cdk&g fa the pgnm STAR Netwnt poposad m 
t h e p u t n a s t o s c r k d o w o h p r o g n m w i t h o u t ~ i t s f n m c a r o h ~ A R N a v a t ~  
d i d  withKFOStoammtht theynntchsdSTARNchvalrhodiogfatheClpri 
Building conpoac~ of the pmgam 

~ARNuwmk,asoneoftheimpkmcntiagpumcrsoftheChrkBdgU~anrmt 
& f i a t w i t h t h e q d i t y o f t h e G c a d a A u e s m r a t d B u d g e c ~ ~ b y t h e b c l l  
consultant that ZMMM Office for Gender Affairs h i d  for this tazL All pa- were looking at 



- that was origin& phmxl for A* 2Ikl while waiting to b r  if HA M.d;lck * 
AIbright would bc able to prticipatc at this confaewe is keynote spats, and llro because d 
t h t u r r k u a n d ~ d e d d u c f o r ~ e l e c t i o a s . T h c c a a f a c a a t o o k p l r c m ~ m  
June 18-19.2004. 

In~mforthccoofacnateasioosbawaco-pditk*nsandvaam'sNOQIan 
nniolymissucs~Iuedtothcrdeofeschscaordviogthccmf-STARWCanay 
Coadinuorfdatedthenegooiclti~~~~thctwogmupsofmmn'sladcntocrmrrtbp 
the newlycruad putoaship between them dm wt cod bcfarc it takes off. As a resalt. 
ltpeseawivad~sedorsputiei~attheconfaare.srpcllars. 

- 
for J k q n k i &  W- in ~ o l i h  ~ e c i ~ ~ m - u . "  that was held in June M O I . ' A ~  
UNIFEM,which~yfrmdcdthcpubliutioa,w.sl.teinp~~ARmthitrfaadbrtcp 
thc publicrtim. 

K o s o n  Women's LoWy and K o s o n  Woarn's Nctwak that =AR NaarorL agpated borb 
i d a ~ ~ ~ ~ ~ ( ~ t o ~ V j D k l Y h t O d f a d m a n d p e r a , d t o ~ f a t h e  
-tobcbougbttojretia.KWNdsoinit*tedaMtolssistthefranilydaSab*n 
w-'srights~viht,whoseharccwasbnnedduringthcrias.andthcf.milydtaro~ 
chiIdrmthatmOwnedinthcrivcratuthcSab*avillrgc. 

- - 
e u m p k t h t ~ ~ t n t c g i c ~ l ; l u n r i a g w ~ w a s ~ m t a k ~ i n & t m v i a . a  
Sabirn populated ua m hhch 19-20.2004, ad, boaug of k h  16-18 mot4 it was 
postpoocd to April 9-10.2004 d mDvtd to Gjakon MQCOW. the Co " of the Sab*n 
m m n ' s  N G O s o f K o s o ~ ) ~ " R d r ~ v i s a ~ A R N ~ p . r t a a . ~ a l c a a t o  
womco'sgrarpsinBel~andiatheUSlbadthcsitudminKosovo.Tbrthamm 
wellrrceivcd by KWNdatbawanm'srightsrtivi~in K a o ~ , . s t & y M t t h r t t t r i r  
genuine e f f a  to w u k  with Sabi.o - fmm Kosovo hd  been lmdanld d 

NGO in building their iastitutimcll capacity d their developkt and ~-t 
capacity. STAR planned to engage support by experienced women's rights Mivim han Sabi. 



mdahcrSle:folaaiestobclptheminm*pmcess.STARNMllro~m~ 
outrtsch e f f m  to provide suppoct to Subian women's NGOs in Kosovo ouaidc tk k k  of& 
gmupsdiatmostofthedomrs &with. Attheaddsurmm.STARNavartcould~- 
evaluate the si&m a d  return to supporting the joint wo&hps and msctingr bavsca KWN 
udSabirnwomca'sNGOsofKobovoifMeroumwould~todo~~.dr~ 
polit id situatim befae the ekctim also aff& & ability o ~ s r ~ ~ l ~ ~ v o  to & dmhg 
therrpartiagpgiodfathetniningfaSabian w o m o ' s N G O h m f i n i s i n g .  

T b c ~ I o i . h s m a . n M i ~ B v r e a t P o P r J . t ~ ~ . T h e  
~ d S T A R a ~ ~ g n t o ~ l l c e r n . a t i - s x c u l b r r r r s m r m p d i c y u  
RishtinaUniversityMwomim-tauJrcsisEurebyhnrlty~whofehttptm* 
anpa& a i d  at d k d i t i n g  the acwlyckctal fsulty and university ladaship c.mplige 
~ i z n s w a r l r e d t o g a h a w i t h u n i r a s i t y ~ t b u s u p p a t t h i s a a p * g n t o o v a c m r  
s u c h b u r i a s b y ~ n g t h . 1 t h e ~ ~ l i m e d t o a a t c a ~ - C r & c a v i m a m e a t  
f a  all at l4kMna Unirasity. 

D o w n ' ~ k ~ e f f c c t i v e w h e o i t b u i ~ u p o o w i s t i o g a n d ~ i m l & o r t r  
and&velops L o a g ~ r r ~ p m t h t b e m T h i s u t h e r o a o f t h e ~ u d 6 m a u l  
empauian of !TAR Network with K o s o ~  Women's Ndwexk and K o s w  Women's 
MY - 

rmtllllt~isaroopkxprrnsttht&d.ough&.adloarmomcllts.~amdm 
carefully and r d i s t i d l y  dm t k i i  sumat far n r h  &as. Tbc esnMidmmt and tk 
&ve- of ~ o s o n ~ ~ o m e n ' s  L& was 8 very inpartmt buktho@ io hc s n k d  
relationship between womca politicirns md womca's NGOs in Kamvo. Far KWL to 
cmtinuctouvrcedthiswillrrquirramtin~dowrs'supptnotjustiaamrof~ 
bndsointamrofstntcgictcchaiulassisture. 

Dcvclopiogjdotpogrumwithintaestedgo~iaPtitutiaaoud" . ., 
aganizabloos is a key stntcgy f a  cngcnduing the dsicion-nmking isbummes cna.im ma 
in e f f m  lo achieve gcnda equality. and ensuring the sustliarbility d tk &a initiurd a 
~ b y Q m n . S T A R ' s ~ m w i t h ~ ~  . . OfKomWMtaiciprlioier 
A s s a i o o  in aphhg the Oendcr Budget Ttaiuing W- was 8 vay anxasful finr 
~ t o m g . g c l a u l g o ~ ~ ~ a n s a n d m m d i a t b d d k d i n g p a d h i a t b e p e  
smrtures in initihves that havity affect thc awtim of e q d  opporroaiaia and r c c ~  To 
w- to inpatrnt finurial ud 0th ~satras. 

a ; d a p p r o r c h ~ s 8 ~ ~ h & t ~ ~ b c ~ f u l l y p l . ; ; m d u d  
mswmiil i tks  cleoly d e f i  Hd tk Gmder Budget pognm not bem d c r i d  ia this 



DaKlndintaortiooll- . . t h o u l d ~ y ~ m c i r * a a r e * e r r l k c y  
kdas of tk -'s move ma^& be they rcprrxmci~ of wmra's MXh, wrmm 
politicirns a fmm tk privak sector. The rim should bc to bvcst in those ladas dtbc 
wonm'smovemmtthuDlomDtc8~vemrmcn's.ncodrundaaandtkoditiatd 
sofu iop~~~l~oftk;valtk~-do-andprrticc*~forabawomm. Gqpml iq  
Kmova Wonm's Netwak l e d  by I&alk Romva. a loon-time wdl-kwwn d 
woraco's rights activist, has &- i d &  d t s .  & she is a  la^ tb; adadies all 
these drarpctaisties. But. there arc other mrnm kdas who miskd the d%ms of- 
ag;mintiooJ and used daaors' suppat mly to reinface thcir own positim d md& a 
ddiverseideasandmagies. 

DaKlnn&dtosuppat~ inee f far t s to ioc tude-~wmradmmitbe  
effats f a  achieving gender quality. These effats arc so hr spaadii d 
misguided. Youth progmm arc very often gender-blii 

Despitethepmgrcsrbicvcd b y e f f ~ t o r h i e v e p d u ~ m K o r o r a ~ e f f o m h a a  
numbs of cldcoges: 

Ko5owrenninsaveryprtriuchrlsoEMy~w~'sCamibrdmtotbcsafietyisosm 
~rmrilylklughthtirrdcmmDtbcnandwives. 
W ~ i a K o r o ~ o s u f f a f r o m h i g h u n e m p l o y m m t ~ ~ ~ t o e d ~ m d  
uas high levels of vidare .grinst thcm and sexuul hnsrmmt 
E v c n t b a r g h a s i g n i f i u o t n u m b a o f a - n t l l ~ f a g e o d a e p p l l i y . r r ~ m  
p lrc . tbc iupr i ty toa f f ec tpd icychngedto~meinpk;  . - -' ofaiakgI.rs 
d pdie rrlnains 
Moawomn'sNGOsueiatkfbstqofseeinglhcirrde.swunof~itbc 
~ac i cq  and t k y  lack skills and exphsc  on how to effectively affect policy chmges 1. dl 
kvcls. kdmmac, thac is liak uprity to monitor the inplaaatltim dtbc ~ ~ ~ K w u J  
I ~ W S  rad w. 

Despiteihis, coopcntim with the political prtia. tk eenh.l goMlmmt md tbe 
nrminswertThisbt.rily.ffectstheeRcaivavzoofeRar,bywomm'sNO(km.Rocc 
pditiulchageinKoso~tobcnefit~andtkmmrmoit*ralafgc. 
M o s t o f t k w o n m ' s N G O s u c s P i l l ~ m s b m g k d a r w h o n c . r a r u l c ~ y  
aduuad-dmgoalsaaomic~g.Outrrrheffartstobriogimorr~mca 
fmmwiousbaclrgrouods(runl.yocmg.Serb)arcpiUwaL 
~ t h t f a w t t h a t a e u f y e v a p a t r k m w ~ r b r t e f f a t s t o w a d s ~ ~  
equrlityshouldtagayomgwomadmw.still vaylittkisdoaempomDtcyor*b 

So far. USAID has bcm a maja md ge~emur data to effa7s f a  achieving geada c#ky in 
Kosovo. Other donon (UNIFEM, UNMIK Office f a  Gender Affairs, K ~ w  Fambtion f a  m 



opcnSociety,Kvinar,tiUKvinnZSwissC~anOffia.andSIwediobCoqadmOt6a) 
hrvesmal labudgets.nd~wi l lc loscdownbytkendofDcccmba#YW~UNMM 
OGA) and Dm* 2005 0. 

USAIDs missim m K80vo is to Iransfam Kosovo into a dammlic hcIf-pwu@ 
ecommidly sustainable eatity. in which all citizens haw equal oppatmitia and righh Tbic 
i n p l i s t h . t t k c q u r l ~ t i e s a n d r i g h t r J h w M b c e n d . I r o r m s s g e n d c r ~  
G m d a , d a a g w i t h y a d h a n d a b n i f i t y , i s r L F o ~ l l ~ o f t h e t t r C e ~ ~ ~ m U U S A l D  
has forrmitted to in itr Strategic Plan for 2004-2008. 

Taking into c~~skIuatian the USAlwK80vo Shatcgk Objectiws, and in respame tot& aeodr 
fastnagicandeffcctive~onsthrtsavetkprogrcsstowndsgeadscqualirym 
K~~~vo,thef&wingideasucsoaridersonpognm~thtmuMbcatppmed&tbc 
ovaarching theme of gender equality: 

Suppat W t y  building of gowmmnt genda m i t y  mclnnism's focurisg st tk kd 
k~lwhaemobtof~~mvliththearnmmityandFivilsocLtyPhrplrc.~ 
wouldincludcsuppatfaMunicipllGenderOfficas~ucnnnbtedtopovidc.dvicem 
nminstrerming g d e s  m l o d  governments. So far, very liak suppm hg baen pwided to 
build theii upscity to urry out their job a d  to develop it into a stme& positia~ tbr .uvarld 
ensum a mae gcdes-itiw policy-making and -kmmt.tioa at the kd kvd. Srppac 
for M l m i c i  Gada Ofliars couM include cCIssoom and an-&job mining m poky 
analysis and dcveIopmmt, as well as on citizens ad civil sociuy prrticipiioo in policy- 
making. This could bc imp- in coopaatioa with tk Advisory Office f a  Good 
G o v m r m c h H u r n a n R i g b t s . E q u r l ~ ~ . n d G e a d c r r t ~ R i m e ~ m i a a ' s O R * C  
~ i s ~ y r e s p a r s i b k F a r M G O s , a s w e U a s w i t b t k A s s o c u w a  . . 0fKom-a'~ 

Municipliries. 

S u m  gender bdget iaiti.tives at the toal govannmt kvel. Build upm the m 
gcndu budgets f a  M~micipal Gender ORimr Municipal B d g d  OfIifm .nd w a r u ~ ' s  
NGOs, tht STAR NetwarL ag.nizcd in 20(#. Also, tkrc is a accd to crevt d d  kd 
expatise an gcada budgets (mrmgh a yur-lmg tniniag rad ~amtaiag pmgnm f a  I d  
expats). This pgram ewld feed into a lrrga geada hdga iaiti.tivc in Korovo ~ B M  will 
includemZOOSapilageaderbudgapjatinGjakonmmiciprlky. 

~wppatfadwrryeffwmgeaderapatityissmsdntbfildopcmeoopcrdPn 
unngtbcNOOI~.pditicirn5andthepinte~..lBiaarmldiacl~~for 
k a d i n g a r o m n ' s N G O s ~ t h t ~  incoopauivceffats w i t h t & a b c r g c t m m  
b y  issues of dcmoctPtic devclopman in KOWVQ as well as iestiaaiocllf c-qmity h U h g  
f a  Kmov. Womn's Lobby. a loode nuwork of warnen kdas hnol t& p d i  NGO 
paa.andtheprintepaa. 

Suppat yumg womm and mm's rtivism an g d u  eqrality isrues bab at tk high z+bod 
and univasity level. The pgram should suppat tk w a k  ofunivcdy womm m Rise 
gadcrawr rmasumagyamgmm~waraandto f igb t~gmder -bmsd  
d i ~ i n t h e ~ v a s i t y ~ v h r m r r m T h i r w i l l ~ M e a p o c i t y b a i l d h y f o r a  
a t t w a k o f f e m a l e ~ a n d t i m d i n g a n d ~ ~ f a ~ ~ ~  
This d d  build upm bu vhroucy effort to introduce an AntiSur9.l HY.rzmmt Pdky at 
Rishtina University that STAR Network supponed during Sepcmbcr - Darmbcr 2004. 



Suppatthc&velapneaoflocll~xpcrtiseialarigof - 'q gender into Q kgl. 
political, and ecommic systems. This woukl include fitadi and mmtaiog fa Q d y  
es tabt i shcdGcndaStudyCentcrandthe~0(1fathe~ys i so fGcodam 
Legislaion in ada to develop their capcity to engage in cffcctive and far- poky- 
analysis from a guda perspcdve. 

AmKxB: Data 00 mcdit covaagc of STAR md S T A R - q p a t d  
.ctivitiesfasepunba 1.2003-Dmmba30,20(# - 
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INTRODUCTION 

This narrative report covm the entire first phase- of the STAlUKomvo Coogadve 
Agreement for the period October 31, ul02-June 30,2003 and has seven sections. followed by r 
working schedule. a list of contacts, and a contract activity sutiunary that in this 
information. 

I. Rojact Backgnnmd: highlights of gada-related issues and 
activities that d s e  the working environmnt of the 
Women's ~ c o n o i i c  and Political LP-t ~ogrrm 

11. Activities for the Six-month Reporting Period 
m. -41s  
IV. RoblemsILessonsLearned 
V. Administration 
VI. Woolen in the Economy: STAR'S impknmtalion of the confenawe 

rccommndations in a daxnaalkd, gender mainstnnning strategy 
VII. Conclusion and Recolnmtndetions of mt Nanative 

Refacnas Cited 
Roject Activities Schedule 
List of Con- Made during Rojeu 

Since 1994 with regional and bilated funding from the US A g a ~ y  f a  Inlun8tioaPl 
Development (USAID) and private sources, The STAR Network of World k m i n g  (STAR) has 
played a key role in putting gcnda i s s w  at the foefront of policy-making and &ty 
programming processes through a versatile ka&rship building epposch. Working intensely 
with international and national pamexs, STAR leveraged the interests of its memkthip thnugh 
a wide range of activities to attain recognition as a gada authority. Aaxssing regional STAR 
rcswces and gender experts thrwgh extensive bavcl in surrounding counaia, STAR mmbas 
excelled both in their understanding of gender issues as well as in their demonstrated capscity to 
sddnss them in the Kosovo context. me Women and the Economy Conference of #Wfland 



subsequent working groups that continue to compile gender-disaggregated statistics throughout 
Kosovo today illustrate the significance of this investment. 

The current eight-month follow-on project, Women's Economic and Political Empowerment 
Program, provides STAR members with a rigorous opportunity to prove their capacity to affect 
the social framework toward achieving structural reform in Kosovo. With continued support of 
STAR's regional ofice in Zagreb, project activities strengthen the functional gender literacy of 
its members, disseminate their analytical and advocacy skills throughout Kosovo, and finally, 
initiate a gender-mainstreaming feature. This new aspect of STAR's work aims to ensure that 
gender-related activities include men in the exploratory, deliberative and reshaping phases of 
policy, program and structural reforms. Specifically, STAR includes men not as external targets 
of the project, but as equal project participants, stakeholders and ultimately owners of a gender- 
sensitive social and economic change movement in Kosovo. 

The Women's Economic and Political Empowerment Program comprises sixteen discrete 
activities, woven together with a gender awareness theme to bridge local-national and cross- 
ethnic barriers as well. This project supports seasoned STAR leaders who practice accountability 
principles of democratic leadership through decentralizing their gender-related expertise 
throughout Kosovo. Activities highlight solutions and successes to overcoming barriers, and 
emphasize the need for statistics-based decision-making. With the project's new neutral 
organizing principle across gender, STAR increases the understanding of and acceptance by 
Kosovo's decision makers of gender-sensitive issues related to accountability and transparency 
in governance. Thus, women's empowerment becomes in everyone's interest. 

I. PROJECT BACKGROUND 

This section emphasizes the extensive partnership approach used by STAR in achieving the 
objectives of the Women's Economic and Political Empowerment Program. Every activity 
STAR undertakes is connected to those of other international and national implementers, and in 
collaboration with a community of partners committed to advancing gender issues. All STAR 
activities express the importance of respecting Kosovo-wide and European legislation pertaining 
to gender issues. 

As elected Kosovar Assembly leaders strive to achieve overarching goals of a resolute and 
dynamic policy-making body, local public servants and civil society leaders continue to learn 
how to work together more effectively to build the functional mechanics of an open, democratic 
society throughout Kosovo. While gender issues are part of every piece of legislation, national 
policy makers and local authorities remain relatively unconscious of how and to what extent their 
decisions affect women and men differently. Kosovo's Constitutional Framework (2001, Article 
3.2), however, obliges the government to respect the United Nations Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW), and thus enables 
projects such as Women's Economic and Political Empowerment, designed and implemented by 
World Learning through its STAR Network, established in prior USAID-funded projects, to 
achieve its objectives. 
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"According to the legislation lpplicabk in KOSOVO. women and mm am c q d  ...That n no 
discriminatory legal pv is ions  de jwc, but d e b  these is discrimi nrtion..." (Olstri, WFHR. 
p.509) To exemPiifythc accuracy i f  this obsavation made by STAR staff. this aedion 
summarizes cumnt @-related activities byhtcmational ~&mors d implementas, ad 
Kosovar public sector and civil society. It is noi mant  as an exhaustive but an i l l d v e  

With assistance from STARKosovo. m s  Genda N a t i d  Actioo Plan (GNAP) 
workshop conducted in Croatia (July #Kn) resulted in ad& doctrmcnt ttvld proposes a ttnrc- 
year strategy to achieve gender equality in Kosovo. The GNAP pro- a wide mnp of 
programs that target the inlegdon of women in economy. human rights and vidcacc. 
a t i o n ,  health and social welfare, and culture. In addnssing sector specific a d s ,  GNAP 
draftersdsldthatthercsolutionofthestatusofK~voisthemostimpat.atisnrtodv~ 
toward achieving @equality. Thus. the undefined smus of Kosovo .sets the sfage far erh 
sector plan. 

Since publishing the initial GNAP draft, UNIFEM has dctmmhdy sargbt inp* to eduwr 
the product from: the public. Kosovo's minishies, experts who d d  not rttend the wortsbop 
and from intcmational and national ~gltnas alike. In Mamh 2003. UNIFEM hired a f d m  
consultant to refine and to expedite ;he GNAP drafting pmccss with a selected gmup af&l 
society a d  political pnty members. The wceklong GNAP workshop, held in Albania, impwed 
the product and expanded the stakeholder populati&. While the K&VO parliammtny Gada 
Equality Committee (GEC). does not officially recognize UNIFEM's effott, which bcgn befw 
the GEC's d o n ,  its political leadaship does not oppose it, as the policymrkas wcmk 
separately to draft a law on gender equality, with the official Kosovo grcnda d o n  pka to aiPc 
from that. 

In 2003. KOSOVO Assembly Gtnda Equality Committee (GEC) famed a Law aa Gada 
Equality waking group to provide requested input as they dmft the law ad h e  ahapznt 
gender national action plan. The Offia of the Rime M i n i m  (OPM) far Good Govemmcc. 
~uman Rights. Equal i)ppommity and Gender Issues' ~nta-&ni&al Agcncy works with dris 
gmup. as do tht UNMM Oltia of Gender Affairs (OGA) and Kosovo Civil Society Folmd.tion 
(KCSF). In March 2003, after several consultations with Wadd Luming/STAR p j e u  staff. 
the GEC invited STAR to join the Law on Gmdet Equality working gmup as a official 
member. 

GEC leadership began this task by collecting eight laws from sekdcd countries (Slovenia, 
Bulgaria, Lithuania, Rumania, finland, Croatia, The Netherlands and Bosnia-Hercegovina) to 
'& used as r e f e m  documents to make initial steps in ddt ing  the law." (KASI, O W ,  p.15) 
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Next, the GEC conducted a 2003-2005 strategic planning workshop and took study visits to 
Slovenia and Bulgaria in April and May 2003, all sponsored by KCSF. (ibid) 

Three key challenges in creating a Law on Gender Equality pertinent to the Kosovo situation 
remain to be resolved. First, statistics that are gender-disaggregated and verifiable elude policy 
makers who need them. The UNMIK OGA, Statistical Office of Kosovo, Kosovo Civil Society 
Foundation, and others have collected existing statistics through municipal sources. Such sources 
do not have basic training in research, including data collection techniques, data compilation and 
analysis, or other requisite skills for the production of information valuable to poiicymakers. 

Second, in Kosovo, "there is still no formal definition of the term discrimination." (Gashi and 
Alice, 06/03) While OSCE's foreign experts drafted an Omnibus Anti-discrimination Law 
(OAL) to provide a baseline for the Law on Gender Equality, it has yet to be approved by the 
Prime Minister. OSCE Human Rights Department staff (e.g., OAL drafi author Gregory Fabian) 
works as closely as requested by GEC leadership to advise in the drafting of gender equality 
legislation. Currently, outside the 30% quota for women as political candidates on a closed party 
ballot, Kosovo applies a standard of gender "neutrality," which works against women in 
employment, education and other socio-economic realms. (Gashi and Alice, 06/03) 

Third, the notion that gender equality embraces the human rights of both genders has yet to be 
integrated into Kosovar leaders' minds. In her January 2003 speech about this issue, a Kosovo 
Assembly GEC member at the Norwegian People's Aid-funded Women in Politics Roundtable 
stated: 

"I would also like to say something about the GEC, which is responsible for 
dealing with all issues pertaining to implementation of gender equality principles 
within home (domestic) legislation in general, and in particular with: 

- stimulating and signing international documents on gender equality issues 
as well as their implementation 

- discussing gender issues and adequate representation of sexes within the 
institutions of Kosovo 

- recommending measures that would bring about the improvement of 
women rights, their protection from physical, emotional and 
psychological abuse, as well as the discussing issues of woman's 
education and professional improvement 

- discussing other issues, which aim at ensuring the gender equality and 
improvement of woman's position by law. " (Kras~qi-Grajcevi, 01/03) 

The drafting of the Law on Gender Equality in Kosovo is opening up to the public beyond the 
well-managed effort to modify the Kosovo Assembly's Rule of Procedure. The GEC has 
designed a regon-by-region travel plan throughout Kosovo to solicit information directly from 
persons in villages and municipalities. This activity to elicit citizen input into the gender equality 
law is planned to conclude by Fall 2003, culminating in the GEC law being revised and then 
passed by parliament in early December 2003. It reflects the first public hearing held at the 
Kosovo Assembly level by Chair of the Transport and Communication Committee, LDK's Edita 
Tahiri. 
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Ms. Tahiri sptameaded "listening to the fompetent view coming fnw a wick specmrm of 
exp -...to impove the performance of committees and the assembly." (KASL 0 1 m ,  p6) In 
spite of the rejection of her initiative due to its notwmpliancc with status quo by both the 
Minister of TRRsPofi and the President of the Assembly, Ms. Tahiri planned and menrw a 
successful hearing that was s u e  in full by OSCE Assembly ORicc of kgal Affaifs. Ha 
success and leadership has opened up Kosovo's legislative patss in a icmahbk fahioo. 

Gendcr e x p m  in Kosovo up3 these moves to f ava  heir spacial in-, p k u k d y  
regarding the Kcwovo state budget proass. It echoes USAID Mission Direaar Dale Pfeiffa's - - 
~&uary 2003 statement to the press, 'The swc budget shauid be gcnda sensitive." Rmha. in 

C. The Koaovo Trust Agency: F'rivahtka 

In Spring 2003, the Kcwovo Trust Agency (KTA) impkmcnted an urrrative public outrach 
program to ateact more womm and men invesm throughwt Kosovo. as well a to inform the 
30,000 workers- and 30.000 pasons on unpaid Ieave-OCTA, 2002) of socially owned 
enterprises (SOEs) of their rights to claim the assets of sales poceeds. KTA carducDed scvad 
highly attended public education events, including one within WEPE (see activities section of 
this R F ) ,  to explain pmcedum of ~ m o t i f i c a t i o n  pocess. spin-offs. md l i q d a h ,  as 
well as to detail the obligations and righa of SO&, and the rde of municipalities and twk 
unions in privatization. In this outmxh proass, KTA d d m s d  amusations of gada 
discrimination and offered vehicles of dress to those who mnaincd amcaned of poomtirl 
violations. 

KTA launched the first round of privatization activity as planned- in pilot fam.  ar two 
of the 3 M  SOEs (ibid) in Kcwovo have been offered far sale in each region of KosovoVO Time 
b a n d o n s  have shown no substantial e v i d a m  of gender discrimination. l l ~ ~  l r k  of mrmeo 
bidders has been shown to reflect their lack of financial capacity to wmpctc with wealthy 
Kosovar and international buyers vying for the SOEs, due to the f r (  that "(w)omcn rndy own 
propaty...and lack aw annthp...with regad to financial endit." (Gashi md Alia, a6A13) Thes 
KTA's work msgnifits Kcwovo's ovuall economic d i s p a r i t .  Kosovm' loloarisdg grps m 
existing legal pmtcction, including the Law on Mamiage and Ropaty Ownash@ .ad bdtianl 
norms that pcvcnt women and men from d n g  their axmomic rights within the law to ruraly 
such disparities. During the duration of this project, KTA kadaship has p r o m  its to 
discuss these +-sensitive issues within the content of privatization thmughout K~BOM. 

Kosovar civil society's recognition of womn's political leadadrip md he i r  mtapped 
capacity was dtmonsasted by the first political -civil society mundtabk. W o m n  in Politics. 
Hosted by the Gender Rcrrcarch and Training Ceatn (GRTC), five Komvar kasanbly wamn 
spoke with fifty women of civil society to discuss how to sddress common in- ducugh a 
new cross-sects partnuship. Each pwelist, joined by a Norwegian politician, discussed the 
stnrnues of the political party, government and society, as well as her ideas to improve the strOe 
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of affairs in a manner that reflects the gender-sensitive values of an open, just and peaceful 
society that will bring Kosovo out of its violent transition. 

A strong gender advocacy partner in Kosovo, The National Albanian American Council 
(NAAC) HOPE Fellows, including key STAR leaders, inherently supplements STAR'S agenda 
through its members' own diverse activities. HOPE Fellows gathered for an "in-service" 
leadership training and volunteer community advocacy planning session with their headquarters 
staff in January 2003. As these women shared lessons learned in applying modem leadership 
skills in the context of their workplaces, they demonstrated confidence and optimism in 
achieving change in gender-sensitive issues. NAAC has already put into place a strategy to 
mainstream its HOPE Fellows program with male participants in the next group of leaders to go 

. to the USA. 

Under new Kosovar leadership, the Kosovo Women's Initiative (KWI) restructured its 
organization through a strong decentralization strategy in 2002-2003. Localizing its decision- 
making with the help of advisors from International Rescue Committee, KWI conducted an 
exhaustive strategic planning and management training exercise. This participatory process led 
KWI to streamline its efforts in community-level economic strengthening, human rights 
education and peace building programs throughout Kosovo. KWI's successful foreign-to- 
indigenous led institutional transition has served as model for other civil society groups 
struggling with the same challenge. 

E. OSCE UNMIK 

OSCE UNhUK's Kosovo Gender Plan focuses on institution building over the next few years. 
At the municipal level, OSCE is hiring and training fifteen gender focal points during 2003, will 
hire another fifteen in 2004. At the Kosovo Assembly level, OSCE has supported the Gender 
Equality Committee members draft its law through translating the foreign laws requested by the 
legislators. 

In 2001, OSCElBelgrade published a civil servants handbook on gender equity issues, 
"Standards and Mechanisms for Gender Equality in Democratic Countries." The practical 
reference and analytical document contains materials from Council of Europe, inknational 
women's movements, and a variety of national gender equality laws, plans and tools. In Spring 
2003, OSCElKosovo launched a Kosovo-wide dissemination plan for the product throughout its 
partner institutions. The manual's origin, however, became a more important factor than its 
content, so the product was not well received by Kosovar leaders. Kosovar gender experts have 
since initiated their own gender mechanisms manual. 

2. Activities at the Municipal level 

A. Gender Equality Committees and Gender Equality Coordinators 

Since January 2003, Kosovar municipalities have started to exercise their commitment to 
gender equality at their level in response to the OSCE UNMIK's hiring of municipal Gender 
Equality Coordinators. Throughout Kosovo, municipal assemblies are building Gender Equality 
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Committees. W i t h o u t r d e q u e t t r c s o ~ x s t o ~ ~ p l M i c b u s i n c s c r t o p w i d e  
basic public savica to theu constituencies. most municipalities have yet to N l y  impkmrm this 
task. 

In 2002, Kosovo Women's Initiative 0 and OSCE Democntization Offia luncbcd 
broad-based women's leadaship training in man than 70 villages in the Gjilan mr KWI 
conducted extensive multi-saxor sumys in n$al arcas to identify women l e a k s  rcoFdiag to 
localized nonns. KWI and OSCE brought these clhnically and professionally diveme wanm 
t oghe r  for a series of intnactivt workshop in community orgsnization, prMic a- 
cempaignsaudadvocacytosupportthe~,todeniopskiUsaud~CanptiMearim 
the Law on Municipalities, including the public budget paras. By mid-2003. n ta ly  d l  of drre 
women have initiated village-based public awrncness campaigns about womn's amomic 
rights. domestic violence, discrimination, gender equality in e d d o n ,  endlor public 
issues. 

During 20(n, the members of the Association of Micmfinana Instihmops of KOSOYD 
( A m )  made noticeable operational changes to meet gcndcr-nlated amcans expressed by 
advocates. They canthue to meet regularly to ea~lre ~ ~ o f . p p o k h ~ m f = b -  
and to oonsida how to improve their portfolios. including with regad to aroam c w  
Typically, married w o r n  and men might be required to co-sign f a  c d ~  a d d s  lams. Or. r 
widow or widower might be required to submit three v t o R  in an appIi&oa. Otha AMIg 
members require two guarantors for all loan applications. S o m  AMM members still use r 
groupcollateral app-oach. 

Whik the npayment rate of women and men remain high, the p d o n  of woma bnnrrvar 
&ns s d  relative to their d a q q h i c  proportion. ICMC's spin-off, Kon,vo kfqmirc 
Rogram. reports the highest 2-year loan recad with .Imost 508 madt to womn. This 
experience in the nnal m repeecots the slowntrs of change m t ix i i t id nlua, v td -v*  tbt 

society, re@ess of rtgulations and pmcdms that compensate f a  them Wkthaoa 
the internationally sce&d micmfinrmce providers arc well suited to lerd the social smffllnl 
changes nquired to Pddrrss this reality is under ective discussion by genda spcci.listk lhis will 
be the subject of the first rwMttable (see next report section). 

One of the most striking advmca made towad gcada quality in KO~OYD. 2003, has 
occurnd in the area of -finance. Thc largest bmower in Kosow) of the povida 
Bcselidhja, Ms. Gyk Idrizaj. f d  her own circle of womcn and men sub-bmolwas ad mull 
entaprise business trainees, as her agriculture-bprcd businars mrtiacd She mde it a poim to 
cnws ethnic, natioaal. religious and gender boundaria in conducting aud nplicrting ha 
business. A STARlKosovo lesQ. Ms. ldrizaj p v i d c s  her o m  gwantccs. Pld echnhl  ad 
financial assistance, to those who might not want to work with a foreign d t m .  She hrs .Iso 
spoken publicly numerous times about the duty of all Kosovars- women and men- to assume 

b 
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responsibility for generating economic growth and fostering peace in their communities, rather 
than waiting for feeble public institutions to address urgent issues of Kosovo's survival. 

D. The Municipalities' Rural Areas 

"Large families with economic constraints and more children than they can afford to send to 
school, choose to send boys to school. 90% of girls in rural areas attend primary school but only 
30% attend secondary school. In the mountainous regions of Kosovo, nearly no girls attend 
secondary school (due to) costs of transportation, books, school supplies, clothing and food." 
(Gashi, p.509) 

The grassroots development and leadership (public sector and civil society) programs 
implemented by International Rescue Committee, Kosovo Women's Initiative, OXFAM, Mercy 
corps ~nternational, Save the Children, and others promptly attempt to address the gender 
imbalance throughout Kosovo's rural areas. Each of these implementers has a gender-sensitive 
approach, as well as an inclusive (gender mainstreaming) strategy. Some of these implementers 
have hired core STAR leaden to implement gender-sensitive training program activities 
independent of the Women's Economic and Political Empowerment Program. 

E. Human Trafficking, Domestic Violence and Sexual Harassment 

While most donors and implementem in Kosovo have emphasized institution building, rule of 
law. democracv-buildina. education reform and other macro-soeial issues. a few international -. 
and~osovar oiganizations try to fight against the increases in trafficking and domestic violence. 
Meanwhile, organized crime continues to fortify its network for human trafficking, ignoring - - - 
UNMIK ~e~ufa t ions  and feeble law enforcement. The increased media attention given to 
M ~ c k i n g  has contributed to noticeable progress. Public awareness efforts by media and 
Kosovar NGOs have effectively made the topic "no longer a taboo subject" of roundtables and 
conferences, and led to the hiring by the Prime Minister of a new official to deal only with 

prevention. (Gashi and Alice) Still, safe shelter and re-integration services by NGOs 
in Kosovo are incomplete programs for escaped victims whose lives remain in jeopardy while 
organized criminal networks track them down again. STAR Leaders throughout SE Europe play 
a public awareness, advocacy and services role through their NGOs. 

Domestic violence, still a ctosed topic in Kosovo, continues to be facilitated by a mixture of 
economic dependence, ignorance of the law and normative issues. (Gashi and Ahce) 
International and Kosovar NGOs, including STAR leaders, conduct widespread public awareness 
campaigns, provide shelters and reintegration services, and train police officers who receive and 
serve victims. These effolts ultimately led to strengthening the applicable law in Kosovo to 
punish sex violators where evidence is produced and verified by medical experts. In 2003, 
legislators in Kosovo amended the law on criminal offenses to include sexual violence inside a 
marriage, recommending imprisonment for the perpetrator from one to ten years. (ibid) Sexual 
harassment was made a criminal offense with a possible sentence for the perpetrator from three 
months to three years. (op cit) 
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In shalt, with regard to these thne central gender-rclsted igas in Koaoro. .dvocry 
measures have effectively rhieved important milestones on paper. The much more colllpliated 
challenges of public education (with a focus on rural anas). and public sector pafonnma 
monitoring (with a focus on law cnfonmnent and judiciary) nmain ehed f a  civil society. 

Kosovo's dynamic, emergent and informally-mixed economy provide a beguiling topie 
for women who are ducnnined to learn how to enta and to gain legitimate powa a~ 
stakeholders and andision makers, as well as how to identify b.rriaa in the 
Kosovar cconomy. The Chamber of Cornmace, directed by Zimt. Dri. a wellrrzpsaal 
woman who mumed ha post ta, years a h  being owed, cuhoskd two evlcnts in the aaies. 
An international award-winning joumalisf Biroll UICBII, who has investigaml amhvvasid 
events to expose their playas' actions to the public, makatcd d l  the mmhbkx 

The prevalence of women's concerns about gender diMimirution in axesing df .s 
freqmtly documented through the prior STAR project rctivities. gius rise to this lopie 8% 

the firSl in the short series. STAR assembled both pactitionas in and usarr of micmudt 
schemes to examine the reality of their expaienas as well as the necd for expamiom d 
suaxssful approaches. The roundtable included an expahiate Kosovar who is I rvlnnic 
business-marketing expat and a leading figun in Kosovo's finrace ad finrncid savices 
training sector. STAR select4 an eudiare that i d &  wunea with d burinares 
mmbas of the micnmcdit and banking institutiom NGO rcpeseatltiva wrting with 
income genuation schemes. local councils of w-, busins trainas, la- the mic 
xcim, and the international donor comrmmity r t l d  to this sects, horn its brod 
constituency. 

w h o u s e d ~  This p d  included Gyjle Idrizaj, a swcessful busimJswomPl 't 
upon rctum to her horn after the war to bdld her m w  pmspcmm Kosovo-wide livcaock- 
based enterprise; Myzafcr Ramiqi of Besclidhija, the m i m x d i t  provida which eaatiaa 
to suppat Gjyk's strate@c business expansions; Arben Avdyli of Peje-basul AFK, a micm 
d t  provider who pmactively seks women clients through a training p p m s  aimad at 
economic lituacy, and Dr. Nexhmi Ruhr. a Kosovn business mrrlwing professor of Qhn 
University of Technology in Ausbllia The K o s o v o h d  praelists d i s c 4  obsacks 
e n c w n d  in thcir work and how they ovacune them in a m l u t i d e n t c d  d i d o n  to 
encourage other women to consider using microcrtdit to empower themselves cammkally. 



A model businesswoman, Gjyle challenged the women in the audience to secure micro- 
credit to rebuild Kosovo without waiting for the public sector to do it. Dr. Rexha broadened 
the discussion arena to business growth beyond micro-credit with creative marketing and 
finance schemes, which sparked vigorous questions and debate among the audience. Both 
microcredit providers demonstrated the pro-active gender strategies they adopted last year. 
Ms. Daci of the Chamber of Commerce spoke both of the high competence of women and 
the sets of laws and regulations in Kosovo that provide for equal access to credit to support 
women's business endeavors. Participation by the forty persons lasted beyond the scheduled 
program. 

B. Women in Privatization Roundtable 

Concerns of gender discrimination in the privatization of Kosovo's under-performing and 
heavily indebted socially owned enterprises (more than 500 are being considered) abound-- 
"women will lose." To disclose verifiable facts sought by the workers, creditors and bidder 
communities, and to further deliberate upon actual privatization procedures-- in a non-adversarial 
manner--STAR gathered key players to a public discussion. The Kosovo Trust Agency (KTA) 
Assistant Director, the BSPK vice-president Ali Dragusha (co-representing the KTA Board and 
the labor movement). a SOE Director Shpressa Spahiu, and The Chamber of Commerce Director 
Zinate Daci informed and commented on privatization from their institutions. Fifty 
businesswomen, journalists, parliamentarians and civil society leaders deliberated this issue with 
the panelists in this event that aired for an hour on Kosovo-wide television on March 4,2003. 

In a h a d  reaching presentation, Chamber of Commerce Director criticized the business 
community in Kosovo, stating that it is gender blind, thus leading to a similarly blind 
privatization process. The KTA official used a detailed power-point slide presentation to show 
that all privatization processes (tendering, valuation, etc.) are transparent and driven more by 
generating capital, than by providing benefits to workers, all of whom must follow the same 
pmedum to claim assets they believe are due to them. 

C. Engendering PuMi Budgets Roundtable - replaced with Discrimination and 
Gender: A Discussion With Institutions 

Following the December u)02 Gender Budgeting Workshop (see below) conducted by South 
African specialist Deb Budlender, STAR planned to hold a public discussion on analyzing public 
budgets with a gender perspective. However, due to alternative priority interests, the topic was 
changed to discrimination. 

Due to widespread lack of information about women's property rights, discrimination 
policies, gender equality legislation and limited access to possible redress based on practical 
restrictions on freedom of movement in Kosovo, STAR worked closely with IRC-KWI to 
organize a roundtable. This successful event marked the first official demonstration of 
partnership between these two women's entities. 

The primary author of the Omnibus Anti-discrimination draft law that is in the Prime 
Minister's Office, Gregory Fabian, provided the participants with the legal definition of 
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discrimination, and a series of examks. The omrici~w6 delikapcd amcam of ad 
objective justifications of a state A n g  pzopie diff&ently and propomadity. 'Ihe OSCE 
Human Rights lawyer then related the Omnibus bill to an upcoming gender equality law, which - - 
has confused policy makas and constituents alike. 

- 

The Om- Institution in Kosovo. q m m t d  by f o m  pmsamm Ncbojsr Baidc. 
explained the function and proass of his office. While no complaint based on 
&&rimination has been made to his office. Mr. Boricic detailed complaints m;bc on the bgir of 
other forms of discrimination, such as ethnic, the official rcsporr~e and results thacof. He .iso 
explained that the OmbudspaJon makes special nports about the violations rgainrt the 
Ehwem Convention on Human Rights and other laws of UNMIK regulations and Kosovar - - 
legisiation after being passed. 

From the Rime Minister's Office on Good Govemena, Humrm Rights. Qual  Oppmmity 
and Gen&r, Advisor on Disabilities Valon Murtczaj discussed the process of cnfting effcctivr 
legislation to protect the largest vulnaable group in K m o ~ .  His stmtcgy includes using au 
intagovemmental forum and joint civil society - govcnunu~t w d n g  to makc and to 
monitor implementation of the law. Thc joint groups arc a ncw mechanism in KoJovo. and of 
particular intercst to women in consideration of the upcoming gmda equality law. 

Thc KWI patticipant%multi-ethnic teams from five regional offims-dvely qucstimd 
the panelists about a variety of problems they face in their commtmities, walr p h a  ad 
families. Thcy asked how to acass pending legislation in orda to cauuncnt on it ad diras&d 
related i~sues of meQm of information and equal opportunity. Thcy &bated why womm in 
Kosovo do nu# seek institutional support to protect their rights and how to change that sitlPrioa. 
The participants agreed to work with the working group on the gcn&r equality law whm 4M 
upon todoso. 

In December #Wn, the Regional STAR office in Zagnb haatad a lively ararlrshop tha 
iacluded six S A R  Kosovo mcmbas in the first d v i t y  of this pojea. Fctije Rpsk.. h 
Mscula, Igballe Rugova, Kimctc Klenja, Mimosa Kusai, and Xharldina Vulr. who aracpiaed 
by Argentina Grazhdani, ~cpmcnting the USAID Mission in Kosovo. to kw about gunk 
budgeting. 

The W a t c y  Mattas" agenda included thne i n d v e  d k s -  wh.1 is a budget. ensuring 
equity, and lobbying and advocacy-with dozens of cxacises in the f m  of bum pdrs, 
bminstorming. group discussions. debates, small group exmi~ea .  and more. The Kosow 
participants became so engaged in this topic that they invited the trnina to join than in b v o .  

The gender budgeting worlcshop pmgmm was as follows: 
What is a Budget? 

Definitions and mhs of budgets 
What do government budgets look like? 
Powers and scope of the three sphens 



Government and parliament 
The government budget process 

Ensuring Equity 
Understanding Equity 
Relating equity to the budget 
Pubic sector employment 
Reprioritization and choices 

Lobbying and Advocacy 

During the workshop, Kosovar participants created and presented their gender budgeting 
action plan, based on the Kosovo budget that they downloaded from the internet. Within the next 
quarter, these women may be capable to exercise their leadership and advocacy skills at the 
planned gender budgeting roundtable that will follow-up on this event. An alternative roundtable 
scenario is planned if they remain timid about the substance of their work in public view. 
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ACTION PLAN FOR GENDER BUDGET IN KOSOVO 
Made By STAR members in December 2002 at &gd Gender Budgeting Wortshop 

P R O m  NAME = ECONOMY 

--. 
ACllWTYISTEP 

CREATE A BODY 
FOR ADVOCACY 
CAMPAIGN 

=MEET WlTH 
DECISION MAKERS 
SUCH AS: 
=WOMEN m 
=h+lwmRm 
=THINK TANKS 
=MEDIA 
=INTERNATIONAL 
I N r n O N S  
(WORLD BANK, 
m 

ENSURING A NEW BUDGET LINE 

BUSINESS 
NEIWORK & 
UNIFEM CREATE 
BODY 

- - - . - - - 

-0ANS M WOMEN BUSINESSES (=ART UPS) 

MEDIA - 
CAMPAIGN 
INVITES 
RELEVANT 
INSITIWTIONS 
THAT DECIDE ON 
BUDGET TO 
INTERVIEW 
m AKEHOLDERS 

WHO DOES WHAT 
KOSOVO 
WOMEN'S 

WOMENMPImA 
WORK WlTH 
PARllAMENT & 
MINISTRY OF 
FINANCE 

TIMING 
KOSOVO 
CONSLIDATED 

ASIUDYONTHE 
MOTNAnON OF 
THEPRoJEcr& 
NEW JOBS CREATE 
W m W T H E  
GOVERNMENT& 
SELF- 
FiuPmYMENT 

WHAT NEEDED 
REGIONAL 
RESEARCH ON 

BuDGETPOR#104 

3TAY IN" & 
OTHER ECONOMIC 
NGOS ORGANlZE 
ROUNDTABLES & 
DISCUSSIONS, J3C. 

THE - 
OF THESE 
GOwmwENr 
PROGRAMS 

The KBWN is a l~sscart initiative led by SHE-- a Gjakova-brred womea's NGO that 
selected a board of directom of women from several sectors and municipditics to build a savia- 
oriented network. Their stated mission is "to support, protect and pmmac Kosovc+widc business 
women's intemsts through infamation and expaience exchange, pamemhip naworking. 
researches. lobbying and services." (p. 9 KBWN slide pmxcntatim) KBWN has key 
repremtatives in six towns and its headquarters in Pristina (ibid, p.1 I )  
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To strengthen KBWN's outreach efforts, STAR supported SHE-Era leadership to organize 
and host four network exchange events in key municipalities identified for their potential in 
market (membership) expansion. A panel of KWBN leaders presented the mission, structure, 
activities, accomplishments, plans, principles, and contact points to more than one hundred 
potential supporters and members. Business consultant Mimoza Kusari animated the presentation 
with her experience establishing a businesswomen's association in the USA. STAR 
supplemented the panels through a brief discussion of WEPE, the addition of microcredit 
providers to present their training and lending activities, and the inclusion of the municipal 
gender officers to learn about KWBN. STAR conducted television interviews with each local 
station after the events. 

KWBN board member Gjyle Idrizaj, an agro-business person from Lipjan, utilized the 
exchanges to expand her thriving business, especially across ethnic lines. As a result of the 
Mitrovica event, Gjyle established a business supply and support connection with minority 
women from Zvecan, Zubin Potok, Leposaviqi, and Mitrovica. Micro-credit provider Beslidhje, 
which funds Gjyle's growing business, also agreed with STAR to invite 150 women business 
clients to K M N  outreach events in the follow-on project. 

4. Capacity Building to Trade Union Women 

STAR worked closely with the reputable International Confederation of Free Trade Unions 
(ICETU) Women's Network for Central and East Europe and The Union of Independent Trade 
Unions of Kosovo (BSPK) executive body to build the foundation for a women's network within 
the trade union's structure. The Kosovar women BSPK members' capacity to protect their 
interests as workers within a rule of law and institutional development framework was minimal. 
Their pedagogical skills in the workplace are underdeveloped. 

The BSPK engaged Danish professional labor movement trainers, through the Intemational 
Labor Office, to train BSPK trainers to build up the basic skills of the BSPK members in 
February and March 2003. After this training, STAR and ICFTU focused on putting those 
pedagogical skills into a gender framework for BSPK women's leadership development. 

While a few BSPK women received basic gender-awareness training last year in Albania, 
these persons have had neither the authority nor the self-organization to work together to use 
skills imparted to them. In this light, STAR worked very closely with the BSPK executive to 
ensure BSPK members were pre-screened for competence and position to utilize the gender 
advocacy haining provided through WEPE, which would serve as the launching event for a pan- 
trade union women's assembly. 

Eighteen pre-screened BSPK members from the sixteen branches practiced a variety of 
fundamental skills and addressed topics in a small step of a long-term strategy to "mainstream 
the main trade union policies and the programmes from the gender point of view.. .to launch 
statutory reforms to strengthen the position of women's groups and networks as consultative and 
statutory bodies." (Resolution ICFTU Women's Network for CEE) Based on participant 
interviews and consultations with the regional women's leader who will serve as the trainer, 
STAR provided a full two-day, ten-point agenda: 

World Learning, Inc. Award No. 167-A-00-03-00101-00 Report Ocl2Mn-June 2003 Page 14 



o Strenglhcning Your Aw~rcness of Women in the Trade Union 
o Women's Mission in the Trade Union 
o BcingaLeader 
o Enhancing Your Group Skills 
o Taking Action-Rotcct Your Rights, Create A&ocacy md Lobby Campaigns 
o Communication with knagcmcnt 
o Transpvcncy and Public Outreach of Your Activities 
o Improving the Perfomma of your Trade Union 
o Raising Awareness of Gendtr lssm 
o Improving the Wac): of the Women's <iioup 

The BSPK executive enthusiastically etttnded two pits ofthe WEPE mining evmt. ~ K I  
received the participants' k f i n e - d  feedback" about BSPK in the safe 
envinnunent. The training concluded with participants fonning a multi-scum arolldng grarp 
to plan the BSPK women's assembly that r e q k  outreach to all the women mmbas of 
BSPK. BSPK will receive requested support from Friedrich Ebat Stiftung of Gammy in tbe 
follow-on. 

Inexnational Offia of Migration (IOM) SEDMIN (Small Eotaprisc Ikvdopent  for 
Minorities) Rogram proved a valuable partner to STAR in this key WEPE activity. 
SEDMINprogramprovidedbodrtraininganddtinamcoJtprlugcthrtraultcdiatbc 
actual creation of s d l  business activity by 5TAR leaders. 

IOM provided four successful warkshops for women in Zubin Potolr. Zvrrm. Iqamvic. 
and Mib~vica. IOM's Kcsowar business miners walred with w o r n  in gmtp of IS15 
during a two-day period with an a@ of business skills sclf-~asscsmmt, mdrct 
and business planning and budgeting. Two to three weeks sfta each wortshop the 
parhipants n3m-d to IOM with their applications for credit, based on the ideas 
t b g h  the exacises. 

The SFDMIN credit team. which warLs indcandcnrlv of the uainina tcus anid at r 
d t  analysis of psrticipant &iications for &t. To &, a graahautt was .ppoved f a  a 
joint creditlgrant package that started in May 2003. 

~ghoutthedurationofWEPEST'ARconvenedregulPly withtheGcadaEqdity 
Commission (GECI kadershio and its ddma of intanetional instimtionrl suDoartas. In Matd~ 
2003. STAR bccamc an offixal memb;r of the working gmup of the gader &ity law. Afta 
mating with STAR to design a comprehensive strategy to promulgate the law on genda 
equality. GEC Chairpason M e l i h  Tennkolle identified thnc principle acar of support in this 
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process for STAR to contemplate supporting: an intensive drafting exercise of seven days for 
seven members of the law drafting group (part of the GEC working group), public debates 
throughout Kosovo on the draft and related gender issues, and a weeklong draft finalization 
exercise of the drafting group. GEC requested additional technical support from STAR 
throughout the process. 

2. Gender Action Plan Equality Mechanisms in Education 

During the first quarter of this project, STAR staff and members met reguldy to explore and 
compare a variety of meaningful approaches to support UNIFEM's steadfast commitment to 
refine its Gender National Action Plan (GNAP) 2003-2005 draft that was drawn in Croatia in 
July 2002. At the Kosovo-wide policy level, however, relations among key stakeholders 
remained strained. The public institution leaders and those of other agencies involved in gender 
policy and programming continue to hold inconsistent priorities. In light of lack of consensus 
about the GNAP during WEPE, STAR programmed its limited resources in gender action 
planning with municipal-level partners. 

Two male-female training teams (Indira Thaqiri and Shaban Shabani; Fuji and Jim Kreider) 
joined their talents to conduct a workshop with teachers to: raise the awareness of gender roles 
throughout the community, particularly in the education sector; identify steps men and women 
can take together to promote the advancement of women and other minorities; and to initiate the 
implementation of gender equality mechanisms within the education sector. The two active days 
resulted in the creation of a teachers' working group that had already reached a consensus on 
strengthening the proposed curriculum revisions for primary and secondary schools to address 
gender bias. 

The educators examined their working methodologies, school conditions, educational tools 
and relations with studentslother professors. They deliberated upon the notions of diversity, 
equity and equality, the positive and negative effects of religion on gender roles. STAR included 
a presentation and discussion of the Law on Maniage and Property Ownership. Upon 
concluding the workshop, members of the teachers working group returned to their participation 
with the Ministry of Education curricula reform leaders to provide the new gender-related input 
for the curriculum reforms. 

3. Women, Leadership aa8 Governsince in Northern Municipalities 

A leader of the Serb Women's Assembly (SWA) and core STAR Network figure, Radmila 
Kapetanovic, brought her wealth of community-level training and grassmots organization 
development experience to work with the project team on this difficult issue. Ms. Kapetanovic 
adapted a women's leadership course to the context of minority women in Kosovo. Working 
through the SWA to identify course participants, Ms. Kapetanovic pre-selected them to ensure a 
balance of public servants and citizens. Her interactive cuniculum included: 

o Gender awareness: conventional characteristics and images of genders, and how to 
change them 

o Concepts and competences of women leaders at the community level 
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o Communications skills and relations with your neighbors ad public ofticids 
o Networking in your comnnmity 
0 -nIemodelofadvocacy,and 
o Action planning to achieve obpctivcs 

Ms. Kepetanovic worked with co-traina. SWA I& Olga Jaksic to implanent this dynamic 
activity with role-plays, case studies and group work. ?hc STAR lerdcrs worked with Catty 
women from twelve villages near Shilovo, a Sgb enclave of Gjilan. Fa two long working drys, 
the women explored gendex issues from the local to the global level, and ex- thcir hughts 
about their condition to each other. The final phase of the workshop included erh @pant 
making an action plan to change som aspan of their lives when they IUUIII to meir 
communities. 

Ms. Kqctanovic and Ms. Jaksic conducted thc srme prognm with women dtbe Zubin Padr 
area. Participants cam to the wodshor, with a o d d a n  to solve in the *safe" en- 
facilitated b; the trainers. During the second d&, municipal officials listened to thc newly 
trained advocates about their intcrsts to work together to resolve powa supply, cmpbyuent, 
and communications services needs. 

The two aaim also worked together in the SWA Annuel M&tmg m BRzwicz arbidt 
featured STAR'S presentation of the STAR Network, Womn and the Economy, md the 
Women's Ecaromic and W i t i d  Empowerment Program. 'Zhc SWA &libcmed its Wcsian 
Kosovo Statuw and passed them in a subsequent mating. 

III. PROGRESS I RESULTS 

'Ihe Womn in Economic and Political Empowerment Project sAiewd its .nciciw mmhs 
as depicted in this section. 

I. I d c a o s r o r i c  i h u q  pertaining to womn in the ccanamy has been 
by the attendance of over one hundred men and women in the Public Eduation Saia. M.pr 
<wspapcrs. UNMlK radio andlor local television stations covuul most of these eveafl. Ihc 
moderator of the first two cvmts, an investigative jotmalist, published articles on the topics of 
the roundtables in the Council of Europe's news magazine and othe~ media. 

A. The micro-finance event linkcd credit povidcrs with women who Irked infomution 
about their program; it diminished the rumor of discriminstion against Koso~p women m 
micm-cdit and highlighted the ovaalwmdmee of credit aceking qualified 
Participants rccommnded plblishing revisions to rcfka this change in businas envimommt 
in a 2003 STAR publication. 

B. The Women and Privatization twndtabk d t c d  in prrticipfnts' ability to distinguish 
between laws and DI.ocedures related to orivatization and the d f i c  mivatization d r t i o a s  
themselves. For instance, courts in ICokvo have already remokd andentanally distknd 
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the real property of some socially owned enterprises prior to their being valued for 
privatization. In this particular scenario, it is not the privatization process itself that will yield 
laid off workers a low return on the sale of the enterprise, but a court process external to the 
privatization. The event also resulted in a broader dissemination of the operating mles of 
privatization, which were copied and made available to media in attendance. 

C. The Discrimination and Gender Roundtable resulted in the participants' learning 
specifically how to gain information and/or to seek remedy to problems through accessing 
democratic institutions available to them: the Office of the Ombudsperson, the Office of the 
Prime Minister, and the OSCE Dept of Human Rights. The participants also agreed to 
participate in future public discourse sessions related to crafting the gender equality law with 

. the working group. 

2. Increased economic advocacy by women using gender budget anal~sis as pub& 
education and bbbying fools was demonstrated during the project period in an indirect way. 
These results reflect both the timing of the public deciGon makers' agendas as well as the 
oblique public budget process itself in Kosovo. 

The seven Kosovar women who received gender budgeting training in Zagreb extended their 
preliminary understanding of this process among civil society and government partners, who 
strongly demanded the same training by the South African specialist. Public sector functionaries, 
parliamentary decision makers, and private sector representatives all appealed for this training to 
take place in Kosovo after reviewing the training documentation. Thus, the project achieved a 
preliminary-level objective of raising public awareness of equity in public budgets, source and 
uses analysis of budgets, and using a gender focus in particular. 

3. Increasedawareness of econemic p o k y  by deciswn makers and donors to improve 
codifions for women in the economy was achieved primarily by the roundtable series, most of 
which were attended by key members of parliament and donors alike. The Kosovo Assembly 
Gender Equality Committee Chairperson and members attended the project's events to access the 
expertise of civil society in a non-adversarial fashion. They learned about building businesses in 
the agriculture and education sectors from successful Kosovar women in business. Through their 
exposure to new persons in the WEPE roundtable series, the parliament expanded its working 
group tocraft the law on gender equality. 

Donor representatives of several UN agencies and the World Bank who attended the public 
education series events received feedback about their programs from expert panelists as well as 
from the participating audience. They discovered complementary technical activities and 
available experts in Kosovo at the events. 

4. Improved activity by women's business associations for economic shufation was 
achieved through the Kosovo-wide Women's Business Network's (KWBN) new outreach 
activities supported by the WEPE project. KWBN reached out to over one hundred new 
members in Gjilan, Peja, Prizren and Mitrovica through locally televised WEPE-supported 
meetings. K W N  leadership set in motion an interactive network through selecting four new 
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local coordinatoss with successful businesses to design local dvi t ies .  KWBN dnftcd a Smtsgic 
plan to engage the new members in dvocacy and business d e v t l ~ t  

entry-level business trainings provided-~~IOM, which then extended a creditlg~ant pcpochgc to 
six women who developed feasible business plans. Many of the remaining . . h v e  
either signed up for follow-on courses with IOM or with a locally-based i & m c & i t  instihmion. 
depending on their location. 

1. The~mofGeGcndcrbbwalitJIMcc~&~the.irraanurtmfrrar 
was achieved through both the capacity building to Trade Union womn and the g m h  
awareness in education mining activities. Furtha, the project's suppat to the initial M a g  of 
the law on gender equality demonstrates preliminary results achieved in this rrcr 

In the Gjilan-based Gender Awareness and Wuality Mechanisms Wokshop facilitated by 
Kosovar and US experts, m m h  of the Teachers Charity Association ex;mdned numrwr  
texts and educational materials. and poposed concrete changes to their kdadrip. Tht civil 
society~&~msdeaplantogenaatcbroadas~PndtormlrcafclnnrlpopoQ.ltodn 
Ministry of Education curriculaltext cefonn grwps The t e a c h  also analyzed their W n g  
conditions, teaching ~ l o g i e s ,  and made a shortlist of priaity dungcs to their kda for 
suggested employment negotiations. The local tnincrs made a plan with to aW this 
workshop to all schools, pammts, youth and educa101s tlnuu&mt the Gjilan mmiciprlity. 

A significant Gender Equality Mechanism within the lPbor mowmnt was i n i t i d  throlrgb 
STAR. The women in BSPK committed to a plan of outmd~ and & awamncs educllioa of 
women thmughaut Kosovo, culminating in eiactions of womn k & s  to be- decisim 
makers in the eede union. Thcy initiated a strategic plan to ctcatc community-kvel waaar's 
units in the eede union to promote their intmsts, leading to key institutirmt changa 

In a broader GEMS dissemination stmtegy, STAR'S public cducotioa saies mat bmdarrd 
the existence and availability of GEMS to Kosovar mn and womm who weze not infamed of 
available vehicles. In every numdtable, for instance, paiticipnts di& the pmbkm of 
pmperty ownemhip and inhaitmcc. To sddnss the lack of informstim ad to s t i h  
discussion,TheLawonManiageandR.opaty Ownashipwasintroducedmddirasrcdin 
s e d  p j c c t  fora, resulting in some participants' photocopying the law in their loall.nsrulgc 
for village-based discussions on the diffacnce baween i m p l m t i n g  laws d m u g  
traditions throughout Kosovo. 

. . n o f m n c n j h n ~ ~ ~  * .  
2. lncmaaed awmvllcss for- ir 

p d i t b  was achieved through the Women. Ludaship and Govanaa Wodrdropa in Shilovo 
-and Zubin Potok. Seventy &ticijmnts gained knowledge of how to .ccas their p\Mic 
rcpresentativcs to resolve their poblems thmugh case studies and rok-plays. They resdval to 
note each ~ i e c e  of local leeislation that will arise from the munici~al assembiv during the cumnt 
kgislativiycar and to make comments about it in a consenrtive, bnnaratic iashioih ZIlbin 
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Potok, the participants each made an action plan to resolve an issue with the municipality. WEPE 
also formed a new team of women's leadership trainers who proved their skills in minority 
communities that had not previously been included in women's leadership activities. 

IV. LESSONS LEARNED 

As a follow-on project in a series, WEPE (from October 21,2002-June 30,2003) was 
implemented by a new expatriate and local staff team in Kosovo. This change in management 
and technical staff allowed for several valuable management checks and balances to be put into 
place. These new procedures improved World Learning's performance in achieving the project's 
objectives and are highlighted in this section: 

I .  Lesson Learned: Selection ofpa&+ants for gender training should achieve greater 
diversity in the targetpopuhtion through including a series of pre-detennined and 
transparent criteria available to interested persons. 

A. Establish clear criteria to all potential training participants in order to justify the 
selection of the few invited to participate in the small sessions. 

B. Criteria should include applicant's: relevance of job and professional authority to 
training topic, pre-training statement of how sthe plans to incorporate training into 
work, demonstrated use of prior training events, agreement to work with 
traineritraining provider in a work plan to implement training topic. 

C. Applicants of each event should be informed whether or not and why a decision 
was made about herlhis participation. 

D. Applicants should be rotated systematically among events so that more persons 
receive the opportunity to learn and to demonstrate their competence. 

E. A post-workshop follow-up exercise should be used as a tool with each 
participant to ensure the initiation of leadership activities. This step will express 
the agreement that the project works with participants to build communities and to 
reinforce constructive connections, not just to make some people 'better' than 
others. 

F. Reinforce grassroots leaders more strongly through conducting training locally- 
as close as possible to the livinglworking places of participants. The project can 
better link its design and content to their daily lives, as well as better expose the 
trainers to the local public officials who make gender-related decisions. 

2. Lesson Lamed: In this postconj7ict vibrant society, training in gender awareness, as 
weU as in community advocacy and business development, are more successful if 
approached inclusively in ethnic dinrension, not exclusively, in Kosovo. 

A. In an effective strategy of mainstreaming gender, training and public education 
series events achieve greater success when the events are open to all qualified 
persons, not just women or a single ethnic group. 
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B. Govcmmart officials and politicians, in pemCular. find qm-ate ethnic even6 ss 
con- to peaceful strategy. Mast people at the community kvel Eve and work 
with other ethnic p u p s  and to separate them far events miaes tensions. 

A. During the crisis. NGOs in Kosovo nceived the bulk of funding to provide 
social services according to international st9ndards. 

B. Public institutions, however, have gained formal authority to @am thdr 
Duties. They require institutional strargthaing and capacity building to 
comply with current law and locally detamincd standmk 

C. Legislators in Kosovo seek data and advia from civil society with gmssmo6 
experience throughout Kosovo as well as perceived relevant societies. 

D. Making a gender equality law is the highest priority of the gcndaapbty 
committee; NGOs' data. provided amshuctively, would cantribute si@fhdy 
to this endeavor. 

E Where civil society cawmsus differs with politicim in gmda iaares, the civil 
society kedas should bridge the gaps in undastanding through shad, not 
parallel, efforts in a world of scarce aid r e s o w .  

a The economy in Kosovo has changed significantly during #102-2003, rcbciag 
operational costs of mining. conferences and other pnject activities. 

b. Much of the foreign assi& in ~ o s o v o  has tradcunml into Iodized kaining 
programs- 

c. Cultivating divare investment prrhras in aid pro* helps to bridge gaps m 
iimding provided by any single damr. 

d. RecaPtingactivityprrhrasbasedonwrtnindpaformanccmdmisingbudgls 
downward incnaseo project efficiency and effectiveness, ttuough m g  morr 
participants. 

e. Cost shim of poject activities by local pplticippnts should beamc a rudrrd pc- 
requisite in Kosovo. 
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a. Establish partnerships with other networks of women, youth and men to exchange 
findings and to coordinate attendance by members in order to extend outreach of 
each activity. 

b. Inform partners of project events in order to facilitate their integration of specific 
capacity building topics into an o+erall project strategy. 

c. Send new member-pamers to training events, domestic and foreign, to broaden 
effectiveness of women's movements. 

d. When project management structure changes, such as occurred with the 
elimination of the Regional ~dv i&ry  Board in the STAR2-STAR3 transition, 
advise the stakeholders well in advance to ensure uninterrupted implementation of 
activities. 

6. Lesson Learned: Regular revision and updating of gender information in Kosovo to 
accumte~ rejlect the situations that rapidly change will lead to betterperfonnance of 
gender programs. 

a. Gender awareness training, and externally supported advocacy campaigns for 
social changes, have taken place in nearly every social sector, profession and 
public institution in Kosovo's municipalities. 

b. Microcredrt and privatization pmesses-main targets as discriminatory by 
gender advocates based on outdated assumptions-- have been found as not 
discriminatory per facts of research conducted by professional women. 

c. Employment, property ownership, and other gender issues are subject more to 
conuption of judges than pure gender bias, as updated research indicates. 

-d. To maintain credibility, the project should pursue capacity building and public 
education activities based on researched facts rather than popular assumptions. 

V. ADMINISTRATnrE ISSUES 

Key project staff began to implement the Women's Economic and Political Empowerment 
Program in Kosovo in mid-December 2002. Julia Demichelis arrived in Ristina on December 
I I, after a two-day orientation in each: World Learning headquarters in Washington, DC, and 
Regional STAR office in Zagreb, Croatia. Elmaze Gashi started her preliminary research, 
outreach and programming tasks under the supervision of the Regional Zagreb Office more than 
one week earlier. World LearningISTAR's third professional staff, Dardan Kastrati, joined the 
team on January 3,2003, to manage the finances, office and resources of the project. All STAR 
project staff were new employees of World Learning, communicated closely with the Regional 
Office in Zagreb, and benefited from added support from Washington, DC, staff that have been 
involved with the STAR Network since it began in 1994. 

Micro-Enterprise Bank assured STAR a flawless changeover in bank account access and 
management. The STAR office premises remain the same as the predecessor project, on Sunny 
Hill in Pnstina. STAR'S assets were purchased under another agreement with USAID, which had 
approved World Learning's disposal plan prior to the beginning of WEPE. 
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Ihe US Agency f a  International Development R e g i d  Contracting Office (RCO) .ppoved 
World Learning's waiver request to pmcure unique and valuabk pmfessional savias whose 
origin is outside the authorized gm&aphic code,-within the S& region. 

In anticipation of a follow-on pmjcct and with a no-cost extension approved by the RCO 
through June 30,2003, World Learning maintained its S m y  Hill office t~ well as the cnnploy of 
RnanceiOffice Manager, who assumed banking authority unda the Jupgvision of the Lhtctm 
of Programs. 

VI. WOMEN IN TEE ECONOMY O W C H  TO COMMUNITY NETWORKS 

Given the rekvance of and inveshnmt in the Women in the Economy (WECON) plMKaob . . 
- a pFodud of the pior USAID-fur~kd project with the STAR Network of Wadd Leaning m 
KOSOVO- vis-a-vis the Women's Economic and Political Empowament Rogran. .WAR rtircly 
used it as a tool to achieve its women's empo-t objectives. Ihe hhcabairn prints 
delivend the 400-page, h - l a n g u a g e  publication to STAR on Darmba 25.2002. S i  h. 
confemwx co-sponsors and participants rmived their own sets W o r  capks, mpaivcly. 
STAR's Outreach to Communihr Networks' aoal was to animate WECON b e d   IS axe rclors 
in Ristina who had elready be& to show their e f f d -  thnn~gh the &-I&RXI 
activities described in the Backgnnmd section of this repat 

STAR designad an animated outreach activity to decentralize and to pukr-umiastman itz 
efforts. These uedamgical activities reached Qzens of KOBOVBPS who work with hundFDds of 
citizcns and ib i ic~ff ic ia ls ,  in a concerted seategy that engages both new and familiar p.rmr 
networks. STAR umduckd a dissemination program with HOPE Fellows (40 pr~oac). 

IRUCASSl education worfcas (12). ~o~ovo-Poiice 1)omestic Viokna  ~ ~ c c i & i  (1% Warnen 
Can Do It! Facilitatm (501. UNMWOGA munici~al nenda staff (30h KWV OSCE v i l k  . .- . .. 
leaders (60). Strpa women's groups and o h m .  &Gar NGO$ as well as otha nnal ex& 
networks a program supported by OXFAM. M m y  Corps Intandond. SIvc the Childna, 
ICMC, as well as Kosovar NGOs (Albanian Kosovar a d  Serb Kosovar) upd this appatdty to 
engage their staff with STAR to incrt.sc thtir economic li- and awmmcss of camomic 
policy and to improve their economic advocacy skills. 

STAR's WECON O u m h  Pmgram accomplished the following: 
1. I n e n a s c d t h e a ~ o f ~ p l i c y t h r u a f f c d ~ w o m n a n d m e n d i f f a e n t l y  

throughout Komvo 
2. Addrsscd how to improve the conditions of w o r n  waking with ma in Kosovo 
3. Smghcned the implcmntation of the WU30N Carfeamcc Reawmndrtioas rrd 

increases the circulation of the WECON book at the community kvel lb@mut Kosovo 
4. Obtained fctdback about the WECON Book as a resource (as well a dimws cumnt 

germancgcodcr-) 

STAR's outreach course of action was heavily W ~ v e n  in the planning, i n q h m W h  
and follow-up phases. The animation served as an input to the networks' curricula so its subjcd 
was thus leveraged multiple times by the participants to their own progrem participants. 
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In a complimentary activity to support the thirty new municipal gender officers, STAR 
disseminated the Women and the Economy publication with findings at their first training by 
UNMIK Office of Gender Affairs in collaboration with UNMIK OSCE Department of 
Democratization. STAR leaders worked closely with these offices to develop a concentrated 
mechanism of project support to fit into their long-term strategy. To assess training needs and 
capacities of individual gender officers, as well as to gauge the local political will to work with 
the project, STAR traveled to a several municipalities that were recommended by UNMIK and 
OSCE leadership, as well as by civil society partners active in women's programs at the 
municipal level, IRC and KWI. 

WECON Press Conference with USAID 

USAID Mission Director Date Pfeiffer ioined World Leamine I STAR in a well-covered 
a ... 

press conference on the long-awaited WECON publication launch in early January 2003, soon 
after the publication was delivered by the Macedonian printer (December 25,2002). More than 
150 persons attended the event, as did five members ofthe media. Mr. Pfeiffer spoke of the 
absence of women at senior decision-making levels throughout Kosovo. He explained USAID'S 
gender mainstreaming strategy, after which leading Albanian Kosovar and Serbian Kosovar 
women spoke about their experiences with STAR. The women discussed their own beginnings, 
their community work to empower women, the success of the WECON conference, and their 
continued endeavors to overcome institutional barriers toward gender equality in Kosovo. 

VII. CONCLUSION AND RECOMMENDATIONS 

During the two operational quarters, the Women's Economic and Political Empowerment 
Program staff accelerated the progressive transition in thinking and action related to gender 
issues throughout Kosovo. STAR'S decentralization of its project served to integrate local 
practitioners' and national advocates' know-how with policy makers' gender-sensitive visions. 
STAR'S emphasis on using current, verifiable statistics to change policy played a key role 
toward creating "a level playing field for economic and political activity" (USAID/Kosovo, SO 
2.1) that is gender-sensitive throughout Kosovo. The second quarter, filled with more than a 
dozen effectual project activities, reinforced the strong initial performance. 

Sustainability of the STAR Network in Kosovo is of primary interest to its members and 
partners. Recommendations of concrete support to strengthen business activities that benefit 
women business owners should become a central endeavor of STAR4. Their economic 
empowerment will ultimately facilitate their political empowerment. 

The municipal gender officers in Kosovo began their work during STAR3 and are in a 
position to play a core role in The STAR Network's upcoming project. If provided training and 
technical assistance in researching, analyzing and disaggregating data, they can further broaden 
STAR'S outreach throughout Kosovo. UNMIK and Kosovo institutions that supervise gender 
programs welcome World Learning's expertise in gender budgeting, provided almost exclusively 
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to non-govenunental w o r n .  Working closely with public officials in STAR4 wauM hdp to 
bridge the civil society - public sector gap. 

A second approach readily available to the STAR Network to streogtlm public sector - civil 
society partnmhip in Kosovo is the promotion of transparency and accountability in geodcr- 
related policies and programs. This approach can be implemented through STAR'S contributing 
to the gender action plan in the key components of economy and M a t .  As stated in the 
November 2001 STAR Confmnce, women in Kosovo seek greater d mom innovative wpport 
to stimulate thcir a w o m i c  activities. Since its inaption, STAR has played a ruabmcntrl rde in 
organizing advocacy groups to promote these services, and would povc a aamga phya as tbc 
business climate in Kosovo progresses. 

Education authaitics in Kosovo began a comprrhenaive scctm reform dolt during nAR3. 
Since the STAR2 miect. the STAR Network in Kosovo has dwrsred f a  p*oda sasitiu . -  - 
materials to be inaxpotated in formal education. STAR mmbaa can play ;dynamic rde in this 
parss if well integrated into the. participatory system of educational professids tfnarghollt 
Kosovo. 

In sholt. STAR3 has shown that its stronger pntnaships with public mmr&cision mdms 
and implemenms, and its bmadcr collabacltion with other civil society playas, ca &ed . -  - 
patcr-changes toward gender equality and equity in KOSOW. Thc pmpod STAR4 pojea wiU 
continue to realize the. November 2001 Women in Economy M a m c e ' s  
with these mon effective partnerships in place. 
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AWARD NO. 167-A-10100 
Womn'~EEwomkdPdiWEmpo~~tpr0g.m 

World Leanring. Inc. 
Thc STAR Nehuorlc 
Julia Demichelis. Country Coordinator, Kosovo 
With support of: 
Jill Bmdaly. Regional Director. Zagreb 
Kate Carpenter, Project Manager. Washington, DC 

Activities Schedule: October 3 1,2002 - April 30,2003 

1. Economic Literacy Though Public Education Saies: Panels and RamdnMes 

a Women in Mimfinance: February 5.2003. 11-1. Chunba of Commas 
Nexhmi Rwha, Univmity of Perth 
Arben Arlyzi. ICMC 
Mylafa Ramiqi, M d h j e  
Gyle IQizaj. Agmbusiness pason 
Mo&ator Biroll Urcan. Koha Dim 

b. Women &Privatization: February 26.2003. 11-1. Chambad Coaolna 
Zneta Lki, Chamber of Commra 
Ahmet Shda, Kcffovo Trust Agency 
Bahri Shabami. BSPK 
Modemor Biroll Urcan, Koha Diton 

c. Discrimination and Gender: A Discussion with Institutions: Msch 27.2UB. 
10-1. ABACEELl 
Nebojsa Boricic. Om- Institution in Kcmvo 
Vdon Murtczaj. Office of the Rime Mini* 
&gory Fabian. OSCE Human Rights b p t m a ~ t  
Moderator: Julia Demichelis. World LeamingISTAR 

2. Gender Bldgcting Workshop, December 3-7,2002,Zapb 
Dcb Budkndcr, South Africa, facilitator 
Xhaaldina Vula 
Flora Macula 
Mirlinda K d  
Mimoza Kusari 
Kim#e Kkmje 
Fctije Kplska 
Igballe Rugova 
Argentina Grazhdani. USAIWKosovo 



3. Capacity Building to Kosovo-wide Women's Business Network (KWBN) 
b e t a  Vula, SHE-Era: 4 Network Exchanges with key local economic players, 
Assisted by Mimoza Kusari, AUKF and Julia Demichelis, World LearningISTAR 
a. Prizren, February 7,2003 
b. Peje, February 20,2003 
c. Gjilan, March 12,2003 
d. Mitrovica, March 24,2003 

4. Capacity Building to Trade Union Women: March, 19-20,2003, AUKF 
Jasna Petrovic, ICFTUEagreb 
18 women leaders of BSPK, pre-screened in collaboration with BSPK president 

5. Business Development Course for Kosovo-Serb Women: Radmila Kapetanovic, 
Judge, Zubin Potok and IOM SEDMIN (minority business training services) 

a. Zvecan, March 13-14.2003 
b. Zubin Potok, March 11-12,2003 
c. Leposaviqi, March 25-26,2003 
d. Mitrovica, March 27-28,2003 
Pre-surveyed and tested minority women of surrounding municipalities 

Women's Political Empowerment Activities 

I. Gender Issues and Policies - Kosovo Assembly 
February 7,2003 -planning meeting, Kosovo Assembly Gender Equality 
Committee (GEC). UNIFEM, NDI, OSCE, SRSG, OPM, KCSF & other selected 
civil society leaders 
Working dates: March 2003, a series of 4 mornings 

2. Gender Action Plan: March 12-13.2003, Gjilan 
Gender action planning to introduce equality mechanisms in education sector 
Indira Theqira, Shaban Shabani, Fuji Kreider, Jim Kreider, Julia Demichelis 
18 teachers and members of the Teacher's Charity Association 

3. Women, Leadership and Governance in Northern Municipalities 
Radmila Kapetanovic and Olga Jaksic 
a. Shilovo: February 8-9.2003 
b. Zubin Potok, February 22-23,2003 
76 Minority women from municipalities, villages: public sector and citizens 

World Learning, Inc. Award No. 167-A-0043-00101-00 Report Oct 2002-June 2003 Page 28 



AWARD NO. 167-A-00-OM0101-00 

Womar's Economic and Pdifiul E h p w c m ~ 1 t  Program 
World Lamq, Ioc STAR Network in Kosovo List of Contacts, F i  Qu~ncr 

GRTC 

PDK (T4incn) 

KTA 

n 
DRC 

OPM 

USAID 

SRSG 

NDI 

KBS 

N M C  

CFA 

DRC 

UNlFEM 

ABW 

IOM 

ICU 

CEELl 
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37 Judith Davis 

38Jusdna Pula 

39 Kea DedoUi 
40 Kirsten Michenex 

41 Kreshnik Betisha 

4 2 b  Kryeziu 

43 Lumnije Dqani 

44Lynnc C. Alice 

45 L y ~ c  SPT 

46 Mvgvet Hoffrrnsdotdt 

47 Mqremc Shema 

48 Melihotc TermokoUe 

49 Melissa Payson 

50 Mctibnne Shala 

51MihvlcBuisha 

52 Mimoza KuJad 

53 hlirlioda Kusari 

54 hionique de G m t  

55 Mumbi Njau 

M Myzafer Ramiqi 

57 Nvmi Mustafa 

58 Nexhmi Rexha 

59 Olga Jlksic 

MI Radmila Kapetmovic 

61 Sarah Howell 

62 SebPbate Grajqwci 
63 Sadetc Demaj 
64 Sanije Uka 
65 Sazana Cnpriqi 
66 Sbahc Berisha 
67 S h L w  Kastna 
68 Slu*rsz Shchu-Kunani 
69 Shukic Gashi 
70 Ti Baku 
71 Valdet EncdoUi 
72 Valon Mottezi 
73 Vjosa K p e t c  
74 you MuUahhid 
75 yosa Nimani 
76 Vjolu Knsniqi 
77 X h d d i i a  Vula 
78 Zineta Daci 

1 
* 

OSCE 

tBC 
IOM 
USiAID 

M A P  

NAAC 

W C  

UGV Prisana 

Univ Prisdna 

UNIFEM 

BSPK Trade Union 

Kqs Assembly 

IRC-CASSI 

AFK-Peje 

UNMIK/OGA 

AUK 

She-Era 

EU UNMIK PA 

UNMIK 

Beselidhja 

Prof Economy 

Profesor 

Zubin Potok 

Z u b i  Potok 

KTA 

AAK 
OPM 
SOK 
SFINGA 
KEK 
ABK 
KEK 
Parmers 
NDI 
AFK 
OPM 
NORMA 
CHF 
N O R M  
Independent 
RTK21 
Chvnbcr of Commerce 
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AWARD NO. 167-AM)-OMOlOld0 
Women's Ekonomic and Polidal Eqowmmnt Progmm 
World Lammg,  Loc STAR Netwodc in Kosovo Ljst of Contacts, &cod Qlnrba 

lAnmnBaish8j 
2 Jrrm Pcaovic 
3 Fuji Krcida 
4 N M i  Rubin 
5AhmaShrL 
6 Shp-cu Spphiu 
7 Jim Kreider 
8RuozijcPolotu 
9Ruhcp05rmni 
10 Arjar. van 
11 ArianaQosrj 
12RagipAbpri 
13 I d i T h a h i q i  
14GrcBoryFabh 

16 Zijavsc gecmt;ci 
17 Rcum Hajdni 
18HuaidcMfi  
19A6meCipLu 
mH.bitH.jrOdir6 
21 Mi Emight 
2 2 ~ ~  
23 F A  kWolru 
2 4 Z l m i n ~ v a  
=Zpgu- 
26PerGumuSkog 
27logaA*tYndn- 
2E N i  Bmwn 
r) J a m i f u  Sbtin 
Mzes'ishtodn 
31 BesaUuzh 
32 J d f a  Chge 
33 S i  aary 
34BakiSnia 
3sNebojstuBaieie 
36 Cindy KO 
3 7 Z w K d .  

Umvssity of Prirbtiss 
rn 
FmdamHouoc 
IOM 
Kosovo Trust qwey 
SOE 'PIRATA" 
NDI wl- 
KWI 
Minister of Eduutioa 
UMCOR 
OSCE 
SBASHKOjikn 
T--KEDF' 
c)Sa 
OXPORDSnda 
lRc 
KBS 
w0mcnforwomc~ 
OSCE 
OffiaofGoodGo- 
UMCOR 
-Offia 
IDERK 
UNMMOGA 
O f f i a o f G m d ~ O P M  
Advisory office of god Govamx~ OPM 
Gcnda Mvisa.  OSCE 
UNDP 
UNDP 
BSPK 
FlaIichEblaistifhmg 
o s a . ~ H ~ R i ~ ~  -- 
OPM -- 
BSO 
RTK 
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Report on the Performance Monitodng PlPn for WIDISTAR NetworWKowwo Scptmrbcr 1,2003 - December 30,2004 

1 
- - - 

KWBN iu a viable orgnnizetional with n formal ucuctun of g o v e r n m e  ud dminit trr t ion in p l r e ,  rervim ud informtion nvdlrble IO mcmherr, a d  with a budn* auf i c i en~  o I 
corn  n minimum of recurring cert~. -- 

fndtcrron IMa~hadolanvnnd I T- I B d i m  I W  

7 

I ( ~ o a d i & ,  oince operations, 
publicntilions. d n v l u n o c  of web 

S h e  (in Eun) of non-USAID 
KWBN k d p k  diragpgucd by 
lource (mcmbmhi~ duu. ma, 

(di~ggcpted by mcmbm, non- 
m m h )  by infmndion 
&runinmion lyrccmr 
(diuggmylcd by type: e.ncwsletter. 
web pge.  hrrd copy materials, etc)' 

-. 
Web site cwlucr. 
diruiburion llru. 
rrponedq-1~ 

Orgmizuional financial 
mods, non.USAID income 
reponed annwllv 

(including official$ ruched per 

Budgel (ci 30.000) rufficicnt to 
w v a  h e  core c a r s  of 
nuimriuinn u ~ a n i u t i o n  

€ 15,660 

1 I00 people ihu received KBWN Ncwslettcr 

See ~onitorinpfnstrumcnr 7 of the foliowins in piace and in 
I l  (kv1 by KBWN. WC: 

i h a u u u d  
I pying members, disaggregated by 
ahnicity lad geography 

m i d  with STAR job deauiption of Ccoadinator. 
'4-IY) farml  B a r d  minutes, regular 

financial rrpau to B o d .  Annwl 
Reporl, strategic plan, criteria for 
membmhip aurcmcnt, conflict of 
inkre81 policy. code of ethics, 
infamuion ahwing policy. 

mmbmhip)  

None 

Membership roles, rrponed 100 members (80% pying) 
lnnwlly 

Job deacrilnions approved. B o d  meetings minuter kepc ar I 
distributed, regdm financial rrpons IO Bwd 3 issues of 
KBWN Newsletten published. Annual Report published. 
Pollcy Mlnwl ~ppmvcd. 2 A n n d  Membership Meetings 
orgudud 

' Target is based on absolute financial sustainability (the onion model) 
Wk requests for infornution would better indicate "demand", .n uganiration in che early s l ~ g u  of devciopment will spent the fin1 couple d yurs  developing its visibility. This indicator 

is geued to demonstnuc progress in developing profile, identity and exposure. 
1 

U ) ( n o ~ ~ ~ ~ m i l o f  
their f d  

103 (6 pying members) 



Reuort on tbe Performnnce Monitoring Plan for WLIDISTAR NetworWorovo S W n b e r  1,2@03 - December 30,2004 
mkuhmmb 
2. Cedar Bud@ Component (Capwlty bulldfnl lor Mddpd Gender Oman (MGOI) rad MDaklprl Omear (MB(k) 
Note: T ~ I I  component in being dons in p~r tne rnh~p  wtth UNlPEM and che ofice of Oendsr A f f h  (KFOS). Objective# ud urpt, m y  need sdjurtmenl depending on 
popnmmudm chnnnex of the partners. 

Municipal Gender Officer8 and Municipal Budget mcen uc able to identify portions o f  the budget drat uc 8upponivc andlor darimmlal la the needs a f  women, and, work to 
enrwc hat budm actively promote the social and economic nredr of women 

% d the 4 pila municipalitier 
developing ud n d i y  .doping gender- 
sensitive b*etsl 

m&l h m  which lo clarify c~terip. for 
gender sensitivity 

R m l  

I I -- . -. . -. - - 

boG ch* co;;lponmt. d p r P i n u l -  
tar@ pcliminmily adjured until final 
decision. 

lndlcloon 

Review of 2004 budga ,  
murured y a i ~ t  criteria 
for g& ~ s i t i v i t y .  

A d p L  d aeader in xlcclcd budgnr 
cangktcd (YIN), to ravc u oomtional 

Tupsb Mcubodology .nd 
hdkmtl  

I gads m d  job title4) I rrpaced upon completion I 

B m U m  

15% of municipal lnulgeu mains chc 
nitrria (3 out of 4 paina) of gendu 
mitivity.  

UNIPEM consulant repon 

I I 

NOlE pmpod c h g a  in UMPeM 
mnmmudnn will muire  scdlnn 

f&mahud 
# mimr M i d  (diraggrcgued by 

Pbn Qllc of Budga Gender A~sersment completed 
(meendnac2) 

0 

II mined by miam (disaggtegptcd by 
gender m d  job title, u well as 
municipdity) 

0 (me end note 3) 

0 (me end note 1) 

lntmul Mining records 

67 people m i n d  (26.39 % m a  and 41.61 women. 
67% we- MOO ud ME&, and 33% NO@) from :'.l 

- 

5 Loul e x p n r  trained 

Training refords of 
minera, rrpated quarterly 

Amibum of a gender-sensitive budget: a. is kKd on gender-dhggregaccd dn~a b. mcaaure impact on men m d  women c. Include women-specific p g n m  to address existing discriminstiot 
d. is developed through an inclusive process (final criteria to be bued on UNIWM study) 
4 Lmmediatc Mining LprgeU arc MOOa m d  Budget Omcera, civil society rcprcacntatives and community luden. buc may Include ahn municipal officials and informal leaders, especially 
where training may improve chances of a c t d  adoption of improved budgets 

2 

-- - 
45 people mined (of which 70% arc 
MOOl or MBOs) from 14 of I5 
municipahties 





Numbe of iDfidarer ol media i t e m  Mcdlr n n  i&mely 
l l rpulng about ihe coofanre  in local prior loud up m one 
msdi. (pnr, W, radio) month foilowinp the 

c m f m r v c  

Report an the Performance Monitorlag Plan for WLIDlSTAR NetworWKomvo September 1,U)OJ - December 30, UWW 
hkuammu 
I. R a k m l  Cadmnce on Women'r P l ~ m t b n  La eoWul DrLba-M.&g 
Bduxmw 
Kouwu NOO1, polldciran ud m d i a  bun ud dad new w a n  o f p o m a i a r  womenln the politkrl doci~ian-rmkinp proscu in Korova. 

- a 4- poceedings produced ud 1 h j - 3  refords, & - .  I in &c q w a  foll&ing 

fndiuoDll 

Number d stme* developed md 
imp*mnccd by b v u  womcn NOO, 

on ~ f -  mommenhtionr 

I I che conference 

MaWdow ad 
w . u m  

Recadr ud d o n s  of 
i d i v i b l l y .  

v d l y  .ad colktively, 
rrpmcd in che quutcr of 
and foilowina the 

T w  

At k u t  2 mcommnbcion(r) will be 
fmo.lized into 1n dvocacy cutpign or 
p p n .  involv~ng 4 lccd a/ud 
iatanuicd ~ 0 0 s '  

* w, diugpgucd by type" C o a f ~ e  records. 
npaccd fm the q m r  in 
which h e  conference 

Y NOOI a n d i n g  look p l r e  

At l u u  5 u l i c l ed i~cm will k uprurcd in 
the d i a "  

W m  

0 

MO copier of proceedings, in English, 
A l M a  ud Serbian 

RMI 

3 (KWN umprlgns lo tncrcasc support fur wollvn cadidah 4, 
nd KWLpubiic scuemcnt m women in the new govcmme~t.)) 

9 SSE countries rcprcvnted 

' ~ . y  or may not overlap with project component 3 
lo May or may not overlap with project component 3 

5llOcqies of proceedings published and distributed 

' ' '"""a - .- ,- : ~ ' l n a n l ~ f R l l m ? r r m w E i s f i - s n  



Rmort on the Performnnce Monltarlng Plan tor WLIWSTAR NetworWK~vo sqtmber 1,2003 - December 30,2004 

5. Advourr dfoN (O emu- rmQtundUve lam and pri ldpthn La tbc law.mrw procrr 

L w s  In peplrrion ue rnalpd, reviewed and d l r u s d  through i gender knr. NOOl regulrrixe Wr m k  r s  pnnncun of gedw wnslcivlcy when new lrwr ue k ing  considered md kgislruc 
hmgh r ccuUtlan of w o r n  MR and aher interested people, hve ngulu rcvkw of laws to look u popovd hwc Umugh r gender lens. 
Indierron I-wd I Budinc I pid 

Wan r ~ r n t  w a  I Lagiahtivc record, I At leau I propod law will haw an 10 
pmpaed (aa neccsutily purcd 11 this rrpaced in the I -1 pmpoled lh l t  ddmm ge& 
stam) lo i m m n  the hender I whm the implications ofthe irw I 

* pubk ~ducUion fpmpaignr launched 
to i n f m  public (and officials) &out the 
gender implicuions of proposed or 
puled kgisltion" 

U lnwa KWN decides (consensus 
achieved) to rddr r rs  in advocacy 
cursnign 

KWN Boud minutes 

3 public debas 

1 cunp#ign g d  mwu& ruching an 
rudienfe of 10.000 citizens 

3 lam analyzed fmm which the I cunpoign 
wlll k baaed 

2 ( d u g  on the Omda Egtulily Law wlth the Pnrliamentary 
C c i n m h h  m amda Equrlity - Sepemkr 2003 and Electom 
L w  Refam Campaign) - la! end noce 4 

3 (Omda Q d i t y  Lw-ScpcMO3 and Electoral Law R e f m  
cmpdgn - Mach 2004) 

I (l3eclor.l Law Worm Campaign) 

3 ((kluht Murfity Lw, ELectanl Law. Anti-Corruption 
OovemmeMll Ropnm) 

1 - 1 I I I 
- - 

I' Typs include NOO rrprraentntives. polilicims, government oficirls, international donora, m k n  of the presdmedia 
in those cues what STAR Network may not k che primary implemcnter of these initiuivca 

I' public education campaigns defined u a fml process with materials developed (brochures, poum, p m a  releues), il smtegy for wide diueminuion and r plan follow-up and feedback 

5 





Ramrt on the Performance Monltorlng Plan for WLIWSTAR NetworlJKorooo Smtgmber 1,2403 - December 30,2004 - 
7. S W q h m h q  p.rtmnblp b d w m  KWN a d  Net- of&rblm Women's NCOI Ybmn 
Bulwmw& 
KWN ud Zon mublirh rrnulu wmmunlcnla& r M n s  of informrtian and c~ ja inc ly  moMUze f a  ifiruer ofcammrn lalarwu m chstr con~cituentr 

E!$Y%tiviW W n  
by KWN ud to pom~e  

Koravu women's issuer 

Tupscr 1adieraPnr 

inunul manhn 
nparing). Periodic 
meetings with ZORA 
Coordinuor 

Indlcuon - r I"" M a h D Q k r O y d  

af KWN 
meaingr (to be mde 
a prmuunt pn of 

d w y  c u n p i p  (ra 0 t h  pojscC 
caaprmtr) 

- .-- 

amahmu& 
Numkr afjnint workshop condufted 0 

AI kuc one issue idcnUflcd a d  action 
ukm logether, such u joint public 
rwucaeu cunpdgn, publicuinn or 

W ~ k r h o p  md, 
q-iy 

I wakrhop (in Febnury m) 
(ace end OaCe 7) 

8 w d ~ h o p r  

0 0 (ace end note 6) 



Nocc I: The Gcnda Bud@ Rognm was initially amqxudiacd as a p i d y  a-I ad Wcd pm@nm by 
UNMM Offm f a  Gcada Affa i~  (OGA). Kosow Faudrtion f a  a Open S o w  OS). .ad STAR Narart 
STAR Nctwak sad KF05 wae rcspolgibk for the upacity hWnghbim tx-t d h pugmn 
~-respmriMefathePilaGendaB@RojecestthehcrmniciplM.DucmMngna. 
~withdnwcorapl~lyFromthe~og~lindy~.sothePlla~~miaplcmcaed 

Note 2: UNMM OGA was vi f a  M n g  sad eompkting tk Gcada Bu4gt AvaPsau aaqawm d the 
GcndaBudgct Rognm S T A R N a w o r L p a -  m h i d  s s iamxmthehrasrprfaddt iq  
theGcndaBu~AsrarrmclllhOGAwasnaimaMemcmplaethe~,~m~ddd.~ 
pmccdurcs fa~ngtk inanr t ioo . l eoaru l~a t t&was .n igncdmth i scc~ .  

N o t c 3 : O a o e U N l F E M w i m d r r t v f r o m t h e ~ ~ o d g a p r o g n m t k v h d e p o g u n ~ R - d c r i g a c d m ~ ~ h  
existing fiasnci.l sad buran rrsauccs milrbk.  IlIC CPpcity Bd&&hiniog  a m t  wr twbipoi 
With the rrsauas a i labIe  it was impossible to orgmiac both a Training of TRiDar ad a scricz d miming 
workshop for Municipal Gcada ORiara (MGQs). Municipal Budga Ofiicas (ME-). 9d I'JUk b e d  
STAR Nctwak h i d  expaiared trainers to tnin 67 MG04 M I  sad NOOa fma 24 mmiciplitic* nmdxs 
~ u a + d p t h e ~ s a f a t b i s c a n p o n t n c o f t h e ~ ( t h e 1 . r g a w a s * 5 p o p k t r i l l s d ~ l S  
rmnicipalitics). 

Nac6:DucmMtrchmut~csrtherelrioml6pbchvsmthemlmlprmcnm~pog.meompoocn.Koeorr, 
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fmwPd r i m  the stivities. 
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