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VIETNAM ERA VETERANS:93 DISABLED VIETNAM ERA VETERANS: 14

Gloria Greene-Blackwell (202) 712-0376

NAME OF CONTACT PERSON PREPARING REPORT TELEPHONE NO.

Jessalyn L. Pendarvis
Director, Office of Equal Opportunity Programs

NAVE AND Tl TLE OF PRI NCl PAL EEO OFFI ClI AL

SIGNATURE OF PRINCIPAL EEO OFFICIAL DATE
Certifies that a Plan for Disabled and Vietnam Era Veteransisin place and up-to-date.



DI SABLED AND VETERANS STATUS AFFI RVATI VE EMPLOYMENT
FY 2001 ACCOVPLI SHVENT REPORT

Pol i cy

It is the policy of the U S. Agency for International
Devel opnent (USAID) to:

-- Prohi bit discrimnation in enploynent on the basis of
physi cal or nental inpairnment.

-- Pronmote, with reasonabl e accomodation, the ful
real i zation of equal enploynent opportunity for
persons with disabilities, through a continuing
affirmative enpl oynment programin the Agency,
particularly, in progranms of recruitnent, pronotion,
assignment, and training.

- - Conmply with both the letter and the spirit of all |aws

and regul ati ons governi ng equal enpl oynent opportunity
and affirmative enpl oynent for persons with disabilities.

Summary Enpl oynent Changes -- FY 2000 - FY 2001

Overal | Changes

Anal ysi s of changes in USAID s workforce between FY 2000
and FY 2001 indicates that the total Agency workforce has
declined in the past two years. The proportional
representation in the workforce of disabled veterans is
slightly lower than in the past fiscal year.

As of Septenber 30, 2001, USAID s overall U S. direct hire,
full-time, part-time personnel totaled 2,134. Veterans
held 181 or (8.5 percent) of USAID s jobs in FY 2001
conpared to 193 or (9.0 percent) in FY 2000. D sabled

Vi etnam Era Veterans’ representation increased by 2 jobs
from1l2 in FY 2000 to 14 in FY 2001. Veterans with a 30
percent or nore disability decreased 1 job from9 in

FY 2000 to 8 in FY 2001



New Hir es
Total new hires in FY 2001 were 195. O this 195, sixteen

(16) or 8.2 percent were veterans. There were four (4) or
2.0 percent disabled veterans hired during FY 2001.

Separ ati ons

Total separations in FY 2001 were 219. O this 219,
twenty-eight (28) or 12.8 percent were veterans; conpared
to thirty-three (33) or 13.9 percent separations reported
in FY 2000. The FY 2001 | osses included two (2) disabled
veterans, and twelve (12) Vietnam Era Veterans and one (1)
di sabl ed Vi et nam Era Vet er an.

Pr onoti ons

Total pronmotions in FY 2001 were 281. O this 281,
thirteen (13) or 4.6 percent were veterans. The FY 2001
pronotions included one (1) 30 percent disabled veteran;
one (1) disabled veteran and seven (7) Vietnam Era
Vet er ans.

Recrui t ment and Enpl oynent Methods Utilized

In FY 2001, USAID continued to use the follow ng nethods to
recruit and enpl oy di sabl ed veterans:

-- Sust ai ni ng and strengthening |Iiaison with Federal
Di sability Enpl oyment Program Managers and Disability
Coordinators in the Maryland and Virginia State
enpl oynment offices, to advise themof the Agency’s
enpl oynment needs with respect to disabled veterans and
its continued interest in attracting qualified
candi dat es.

-- Participating at national conferences where enpl oynent
informati on was di ssem nated. National conferences
attended were: Federal Asian Pacific American Counci
Nat i onal Training Conference and Job Fair; the Asian
Paci fic Anmerican Congressional Foreign Affairs
Sem nar; the National Association for Equa
Qpportunity in H gher Education; the National U ban
League; the Hispanic Job Fair, the National
Associ ation of Hispanic Federal Executives (NAHFE)

Bl acks in Governnent; and, the Congressional Bl ack
Caucus Legi sl ative Conference.
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-- Providing briefings for managers and supervisors at
all Agency New Entry Professional Programorientation
cl asses and all managenent training on the
responsi bility of enploying and retaining disabled
vet erans.

- - Provi ding active participation to and |liaison with
the: President’s Commttee on Enploynment of People
with Disabilities and, National Task Force on
Enmpl oynent of Persons with Disabilities.

-- I ncl udi ng di sabl ed veterans in the target groups
addressed by USAID s “Diversity Affirmative Enpl oynent
Program Pl an.”

-- Posting vacancy announcenents on the Agency’s Human
Resour ces honepage for external applicants to access
USAI D j ob announcenents through the internet to ensure
wi dest distribution of information. Job announcenents
contain the statenent that maxi mum consideration is
given to Veterans Readj ustnent Appointnments (VRA

- - Ensuri ng vacancy announcenents contain statenent that
reasonabl e accommobdati ons are avail abl e t hroughout the
application process, if requested, to those seeking
enpl oyment in the Agency.

-- Providing information through the Ofice of Equal
Qpportunity Prograns new honepage on the internet by
posting policies and information relating to di sabl ed
veterans and individuals with disabilities.

| V. Internal Advancenent Prograns For D sabled Veterans

To inprove the internal advancenent opportunities for
di sabl ed veterans, USAID continued to:

-- Ensure that all enpl oyed disabl ed veterans were
aware of the Agency’s primary neans for providing
enpl oyees upward nmobility opportunities. These
i ncl ude:
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(a) The Merit Pronotion Program which: (1)
provi des Agency policies and procedures for
meeting its internal staffing needs with
qual i fied candi dates through the G vil
Servi ce enpl oynent system (2) assures that
enpl oyees have a fair and equitable
opportunity to devel op and advance to their
full potential according to their
capabilities; and (3) provides incentives
for enpl oyees to inprove their performnce
and devel op their know edge, skills, and
abilities.

(b) The New Entry Professional (NEP) Program
brings qualified applicants into the
Agency’s Foreign Service to assune positions
of increasing responsibility for planning,

i npl enenting, and managing USAID s foreign
econom ¢ and humani tari an assi stance
prograns.

-- Ensure that all veterans were nade aware of the career
counsel ing services and short/long-termtraining
prograns avail abl e i n USAI D

-- Monitor all existing personnel policies and practices
to assure that barriers to the enpl oynent
opportunities of disabled veterans were identified.
Where barriers were identified, the Ofice of Equal
Qpportunity Prograns and Human Resources personnel
staffs, on a case-by-case basis, continued to nodify
practices and/or elimnate barriers.

V. Additional Program Activities

USAI D conti nued to enhance enpl oynent opportunities for
di sabl ed veterans through the foll owm ng supportive
activities:

-- In conpliance with authority under Section 508 of the
Rehabilitation Act of 1973, inplenenting a plan of
action designed to assure that all enployees with
di sabilities, including disabled veterans, have equal
access to the Agency's information processing
resour ces.

-- Addressing effectively the concerns of managers and
supervisors relating to recruitnent, reasonable
accommodati on, and special hiring authorities.
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Conducting, on a case-by-case basis, evaluations of
work sites occupied by persons with nobility
inpairnments to identify and undertake nodifications
or alterations needed to accommpdate their physical
limtations to effectively performtheir jobs.

Conti nuing the Federal Flexiplace Program also on
a case-by-case basis, as a reasonabl e accommpdati on
for enpl oyees with physical disabilities.

Sensitizing Agency nanagers, supervisors, and

enpl oyees to working with people with disabilities

t hrough training and i ssuance of Agency-w de notices
on "National Disability Enploynent Awareness Mnth;"
enpl oynent awar eness sem nars, and gui dance on how to
pronote positive attitudes for the skills and
abilities of persons with disabilities.

The O fice of Equal Qpportunity Prograns’ new internet
homepage wi Il provide disabled veterans policy
informati on. USAI D vacancy announcenents are
accessible to disabled veterans on the Agency’s Human
Resources internet website.

Ef fectively addressing the concerns of disabled
veterans relating to reasonabl e acconmodati ons, the
Agency has established a Disability Review Conmttee
(DRC) to ensure enploynment opportunity for persons
wth disabilities. The five voting nenbers of the DRC
make determ nations on requests for reasonabl e
accommodations in addition to considering disability
issues related to certification, enploynent criteria
and test, pre-enploynent inquiries, physical access to
bui | di ngs, reassignnents, discrimnation conplaints
and policy change.

| mpl ementing the Agency’s Five Year Plan for Hring
Individuals with Disabilities devel oped to increase
enpl oynent opportunities for individuals with
disabilities at all levels in the workforce as
mandat ed by Executive Order 13164 signed on July 26,
2000. The Agency’s Pl an earmarks six positions per
year or a total of 30 positions over the next five
years for persons with disabilities. Externa
recruitnment efforts will be used to acconplish this
goal .
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Schedul i ng periodic neetings between Agency managenent
and enpl oyees with disabilities to exchange

i nformati on on enploynent issues and how t hese affect
t he di sabl ed segnent of the workforce, and address

i ssues of comon concern.

VI. Program Monitoring, Review, and Eval uation

Moni t ori ng

/ Revi ew

USAI D pl ans, coordi nates, devel ops, inplenents, and
monitors its affirmative enpl oynent progranms on an
Agency-w de basi s.

The Agency’s Disabl ed Veterans Affirmati ve Enpl oynent
Programis nonitored by review ng statistical reports
and conducting anal yses of these reports that are
generated fromthe O fice of Equal Opportunity
Prograns’ automated personnel information systens.

The Agency's existing autonmated personnel information
systens provide the capability for produci ng nost of
the information required to confirm workforce anal yses
and to nonitor and assess progress in neeting
affirmati ve enpl oynent goal s and obj ecti ves.

Eval uati on

The inability to retrieve applicant flow data on

di sabl ed veterans fromthe Agency’'s systens is the one
exi sting deficiency. Planning continues for the
procurenent of an automated applicant tracking system
for FY 2002. This will ensure that USAI D s personnel
managenent information systens provide basis for
measuring acconplishment of the Disabled Veterans
Affirmative Enploynent Program Pl an goals and

obj ecti ves.





