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2

• Increase access to legal advocacy through the Legal ASSIstance Program

1 1 Project Objectives and Expected Results

The overall goal of the AOJ Project IS to help achIeve USAIDlHaltI's StrategIc ObjectIve No 1
whIch IS stated as follows

OvervIewSection 1

• Decreased levels ofVIOlence, espeCIally human nghts abuses, and SOCial discord due to
Increased use of the court system

The FY 98 Work Plan for the AOJ Project also set forth the projected major Impacts that
aclnevmg these results would have on the JustIce system and people ofHaItI, whIch are as
follows

• GrOWing publIc confidence m the JudICIal system due to heIghtened awareness ofthe legal
JUdICial process

• Increase the capacIty and competency ofJUdICial staff through the JudICIal Mentonng
Program and the Legal ASSIstance Program

• Improve conditIons for pnsoners by momtonng complIance WIth human nghts standards
through Project-supported local human nghts orgamzatIOns, other grantee IIDtlatlVes, and
pnson VISItS by judges participatmg m the JudICIal Mentonng Program

USAID Strategzc ObJectzve No 1 "To foster more effectIve and responsIve democratIc
InstItutlOns and empower communItIes"

• Improve human nghts advocacy through the Legal InformatIOn Program, mterventIOns of the
Mentonng Program, and IIDtIatIves taken by grantees outsIde the AOJ Project

• Improve the capacIty ofclerks In the JP courts to understand and use the case trackIng system
developed under the Project's Case Trackmg and Court Management Program, WIth support
from the JudICIal Mentonng Program

To contnbute to thIs objectIve the followmg IntermedIate results were targeted by ChecchI for
USAID FIscal Year (FY) 1998, whIch corresponds to Year Three of the AOJ Project

In September 1998, ChecchI and Company ConsultIng, Inc completed Year Three of Its four
year contract With the U S Agency for InternatIOnal Development to lIDplement the HaItI
Adm.IIDstratlOn ofJustIce (AOJ) Project Throughout the contract penod, the programs that
compnse the AOJ Project have been deSIgned to strengthen HaItIan JudICIal sector mstltutIOns
and mcrease access of the populatIon to the JudIcIal system These programs currently Include
(1) the Case Trackmg and Court Management Program, (2) the Legal ASSIstance and InformatIOn
Program, and (3) the JudICIal Mentonng Program
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• Increased accountabIlIty due to more unIformly apphed laws (mcludmg the Impact on Illegal
arrest and detentIOn and the Impact on the nght to legal servIces)

• Increased efficIency m the management of the courts

• Increased mtegnty of the Justice system due to Improved competency oflegal professIOnals

1 2 Major Developments

As summanzed m SectIons 2-5 of this annual report and descnbed m more detaIl m quarterly
reports, the past year has been marked by sIgmficant progress m all components ofthe AOJ
Project Major developments mclude the followmg

Focus on Justlce at the Grassroots Level Over the past year, the Project has been restructured to
focus more specIfically on the JustIce of the peace (JP) courts, which are where most Haitians
mteract WIth the JustIce system The AOJ Project now has a presence m 83 JP courts m Port-au
Prmce, Les Cayes, St Marc, GonaIves, PetIt-Goave, Jacmel, and Hmche

Expanded Geographzcal Coverage and Coordznatwn Two programs -- Case Trackmg and
Court Management, and Legal ASSIstance and InformatIOn -- are now operatIng In all seven
JurIsdIctIons whIle the JudICIal Mentormg Program, whIch was launched at the begmmng of
contract Year Three, IS actIve In three JurIsdIctIons and WIll be expanded to others subject to
aVaIlabIlIty of funds Increased coOrdInatIOn among the three prograIll components has prOVIded
opportunItIes for synergy and a more targeted approach to speCIfic problems In certaIn areas

Strengthenzng ofCollaboratlve Relatwnshlps Under the leadershIp ofMechell Jacob, who was
appOInted ChIefofParty In the fall of 1997, the ChecchI techrucal aSSIstance team has Increased
collaboratIOn at all levels With U S Department of JustIce (DOJ) personnel workIng In the
Courts ofFust Instance and at the JudICIal Trammg School ThIs has proVIded a basIS for
sharIng InfOrmatIOn and Jomt plannIng oftrammg actIVItIes for court personnel and prosecutors
The two orgarnzatIons also collaborate closely WIth HaItian M1ll1stry of JustIce (MOJ) offiCIals
and m partIcular WIth the Office to Control Pre-Tnal DetentIOn (BUCODEP) In ItS efforts to
reduce the pre-tnal detentIon backlog

Changes zn Staffing Configuratwn In addItIon to the appomtment as a new ChIef ofParty,
other staffing changes and addItIOns have contnbuted to the Project's ablhty to produce results
Two new long-term expatnate adVISOrSjomed the AOJ Project teaIll m the first quarter of the
year to coordmate the JudICIal Mentonng Program and the educatIon component of the Legal
ASSIstance Program, respectIvely Three hIghly-respected HaItIan retIred judges were brought on
to serve as JudICIal mentors A new office manager was hrred and the number ofHaitIan
personnel workmg m both the Case TrackIng and Legal ASSIstance programs was mcreased
Even With a sIgmficantly hIgher staffing level, project management was able to achIeve
sIgmficant cost reductIons WIthout comproffilsmg performance

Completwn o/Mzd-Term Evaluatwn In January 1998, there was an Intenm evaluatIOn of
USAID's asSIstance to the JustIce sector In HaItI whIch covered the ChecchI contract, the
actIVItIes of the DOJ, and the Human RIghts Fund The findmgs of the evaluatIOn team WIth

3



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

respect to the ADJ Project were very pOSItive The Checcm team has already acted on the
evaluators' suggestIOns and recommendatIons for further enhancmg Project Impacts

1 3 Report Purpose and Organization

The followmg three sectIOns oftIns annual report gIVe a conCIse summary ofthe year's
ObjectIves for each program component ofthe ADJ Project and how they were met m terms of
major accomplIshments and Impacts The final sectIOn dIscusses constramts affectmg program
unplementatIOn The quarterly reports submItted by the ChIefofParty proVIde more detaIled
mfonnatlOn on the actIVItIes and accomplIshments of each component

4



22 Results

5

23 Impacts

The Project IS currently workIng In a total of 83 courts, 20 courts more than planned A
companson ofplanned and actual results by JUTIsdictlOn IS shown below

Case Tracking and Court Management Program

JurzsdlctlOn Planned Actual

8t Marc 10 11
Port-au-Prmce 6 18
Hmche 6 6
GonaIves 11 13
Les Cayes 17 18
Petlt-Goave 2 5
Jacmel 10 12

Total 63 83

• Increased accesslbllzty ofthe JP courts to the general populatzon and mcreased
accountabllzty ofcourt personnel, to be measured byfollowmg randomly-selected cases
through the system

Observed Impacts of the Case Trackmg and Court Management Program are dIscussed below
Expected Impacts are noted m ItalIcs

Although mvolvmg JudICIal mspectors m the case trackmg program was proposed m the work
plan, the Inspectors were never aSSIgned to the program by the MOJ However, one Inspector
who was aSSIgned by the Drrector of JudICIal Mfairs to the BUCODEP later travelled to the
prOVinces to mspect some of the courts, WIth very pOSItIve results

Once the case registratIOn system In place In a court, follow-up VISIts are made as often as
conSIdered necessary by the supervISIng speCialIst Durmg these unannounced follow-up VISItS,
the team has observed that the regIsters are beIng used, that cases are generally up-to-date, and
that heanngs are bemg held on a regular baSIS

2 1 FY 98 Work Plan Objectives

The ObjectIve of the FY98 work plan for the Case Trackmg and Court Management Program was
to establIsh the program, mcluslve ofbaSIC office supplIes, case-trackmg regIsters, a case
trackmg manual, baSIC court management technIques, and trammg In the essentials of case
management, In 61 JP courts and In the two land courts ofSt Marc and GonaIves The JP
courts are located In all seven model JunsdlctIons whIle both land courts are located In the
Artibomte regIon where there are frequent land dIsputes

Section 2
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Smce none ofthe courts had any case regIstratIOn system before the program began, as we
augment the number of courts where the system IS establIshed, we augment the number ofpeople
bemg better served by a more accessIble, more transparent JustIce system The system's
DetentIOn Table l contnbutes to Improved accountabIhty by helpmg to ensure that no one IS
forgotten mJaIl after arrest or sentencmg Also, the mentors use the registers to reVIew and
appraise declSlons rendered and the legal aid representanves check the registers for records of
detamees, further enhancmg accountabIlIty

• An enVlronment whlch motzvates court personnel and mcreases efficzency, as measured by
the case traclang team and grantee staffbased on observatzons ofand conversatlOns wzth
court staff

With the assistance ofthe DIrector of JudICIal Affarrs and the Drrector General, the Project has
developed a certIficate ofattendance and effiCIency for clerks who manage courts accordmg to
plan In addItron, even before mstallmg the case trackIng system m a court, some order m the
court office IS attempted Once older cases (datmg back to the openmg of the court) are filed
away WIth boxes prOVIded by the Project, other basIC staples for office needs are supplIed Just
havmg a bIt more breathmg room and the mmmIal amount of supplIes does well to show the
court staff that theIr work IS useful We see a lot of enthUSIasm for the new system III places
willch was not expected We have also been adVIsed by the Drrector of JudiCIal Mfans that JP
courts not yet scheduled for the new system have asked to be put on a waItmg lIst We have
created an atmosphere for change and enthUSIasm, ensunng a certam level of sustamablhty

1 The Detennon Table proVides mformanon on the status of all pnsoners under the JunsdIcnon of a given JP court
The mfonnatlOn IS complied from the case registers and IS on public dISplay at each JP court where the Project IS

workmg
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32 Results

7

33 Impacts

The overall objectIves for the Legal AssIstance and InformatIOn Program for FY 1998 were

Legal Assistance and Information Program

Oplll1on surveys of the grantees over the reportIng penod showed that the Project IS haVIng a
pOSItIve Impact on publIc confidence In the JudICIal system m Raboteau and CIte SoleII, two of
the most VIOlence-prone areas In HmtI Slmtlar findIngs were reported from Les Cayes and

• Hezghtened awareness ofthe judzczal process resultzng zn growzng confidence ofthe general
publzc zn the judzczal system Tlus wzll be measured through consultatzons wzth DOJ
personnel and through opznzon surveys ofgrantees

2 To prOVIde publIc educatIOn regardmg legal nghts and procedures The planmng
target was to reach 10,000 partIcIpants m a legal InformatIon campaIgn

3 To prOVIde contmumg legal education for legal profeSSIonals and law students
The planmng targets were (a) completmg a trammg course for grantees' legal staffs, (b)
developmg a tra1ll1ng course for para-legals, and (c) developmg an academtc course for
law students

The Project met or exceeded all FY 98 planmng targets for the Legal ASSIstance and information
Program

1 To prOVIde grant support and techmcal assIstance to non-governmental
orgamzatIOns and bar aSSOCiatIOns representIng the poor m cases before the courts
Planmng targets were (a) the addItion of SIX new grantee organIzatIOns, (b) the expanSIOn
of the program from SIX to seven pI1otJUrIsillctIOns, and (c) reView of 9,000 cases

Observed Impacts ofthe Legal ASSIstance and InformatIOn Program are dIscussed below
Expected Impacts are noted In ItalIcs

3 1 FY 98 Work Plan Objectives

Section 3

• SIX new grantees were brought mto the program bnngmg the total number of grantees to 19
• WIth the addItIon ofHmche, the program IS now operatmg m seven JUrIsdIctIOns as planned
• 9,054 cases were reVIewed, exceedIng the work plan target of9,000 cases
• 7,785 cases were accepted, the hIghest annual level achIeved to date
• 18,145 people partICIpated m the legal mformatIOn campaign agamst a plannmg target of

10,000 people
• TraImng was proVIded for all grantees' staff
• The trammg course for paralegals was completed
• Moot court trmmng and ImplementatIOn was prOVIded at the Gonaives Law School after the

law school dropped theIr request for an academIC course
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Jacmel Results from Port-au-Pnnce were mconclusIVe, wmle m St Marc and Petlt-Goave there
were mdicatIOns that the level of dIstrust of the JudicIal process had mcreased

• A slgnzficantly Improved human rzghts clImate mHaztl achIeved by enablmg grantee
organzzatlOns to offerfree legal servIces m those geographzcal areas known to have a hIstOry
ofegreglOus human rzghts vlOlatlOns The Impact ofthIS effort WIll be measured through the
reportmg ofthe grantees, mcludmg mformatlOn on the types and 10catlOns ofcases

The program contmues to attract lugh numbers ofpartIcipants m the legal mformatIon activity
and to represent through legal aid a groWing number of cases ofhuman nghts Violations The
legal aId program has been expanded over the reportmg penod to mclude Carrefour and selected
areas of the ArtIbomte and CIte SoleII, wmch many observers conSIder to have the mghest
mCIdence of human nghts VIOlatIOns

• Increased respect for the jUdIczal system due to more dIlzgent applzcatlOn ofthe relevant
artIcles ofthe ConstztutlOn VlOlatlOns ofArtIcle 26 WIll be reported by the grantees and the
numbers ofIllegal arrests and detentIOns (whIch are already neglzgzble zn modeljurzsdIctlOns
outSIde ofPort-au-Prmce) WIll be reduced

Due m part to the ProJect's partICIpatIOn m the actIVItIes of the Office to Control Pre-Tnal
Detention (BUCODEP) and the estabhshment of speCial procedures to enforce the legal
oblIgation ofJudges to VISIt pnsons, the backlog ofpre-tnal detentIOn cases under the
junsdIctIOn of the JP courts has been substantially reduced In all detention centers covered by
the program More than 75% ofpendmg JP cases at the NatIonal PemtentIary have been
adjudIcated, a SIgnIficant acmevement SInce tms detentIOn center accounts for halfofHaIti's
pnson population There are plans to expand the program to mclude four other detentIOn centers
m the Port-au-Pnnce area

Illegal arrest and detentIOn rates are much lower mother JunsdictIOns where the Legal ASSistance
Program IS active Through September 1998, the program's grantees have represented 17,380
chents ofwhom an estnnated 80% have been released on legal grounds

• Increased zntegrzty ofthe jUdlCzal system due to zncreased competency oflegal professIonals
Improvements zn the qualIty oflegal servIces WIll be monItored through znformal surveys of
judges and lawyers

Through Its work With 292 grantee staff and law student momtors, the Project has already
reached almost 45% of the legal profeSSIon m HaIti WIth a vanety of formal and on the Job
traIIDllg actiVItIes The pOSItive mfluence oftms practical traInmg on the qualIty oflegal servIces
WIll be very SIgnIficant over the short- and medIUm-term.

• Increased partICIpatIOn ofclVlI SOCIety zn reform efforts through networks establzshed by the
grantees themselves and cooperatIOn amongjUdlCzal sector personnel wIthm partIcular
jurzsdlctlOns Improvements WIll be monltored by Project staffzn the course offield VlSIts as
well as by documentzng the partIcIpatlOn ofJudges, polzce and APENA representatIves zn
semznars and other local events and networlang actzvztzes zmtzated by grantees

8
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In conjunctIon wIth the Jacmel, Les Cayes, and Gonmves bar asSOCIatiOns, Checcln organIzed
meetmgs to dISCUSS local JUdICial reform. InItIatIVes The deans of the Judges, the publIc
prosecutor, NGO representatIves, APENA, Important local CItIzens, as well as the bars were
present at each meetmg As these were the first meetmgs oftheIr kInd, IrutIatIves on speCIfic
problems dId not occur, nor they expected However, these networks WIll contmue to grow and
become stronger, allowmg the commuruty to partICIpate actively m reform efforts

The team has observed frequent contacts between the grantees and Judges, whIch contributes to a
posItIve atmosphere m all model JUflsdlctlOns The pollce, however, have remamed outSIde these
networks For example, the pollce were not represented at semmars held last year m Les Cayes
and Jacmel on the tOpIC oflocallegal reform

9
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42 Results

Some hIghlIghts ofthe mentors' actIVItIes and accomphshments are summanzed below

The two ObjectIves for the JudIcIal Mentonng Program for FY 98 were

Judicial Mentorlng Program

Dunng therr VISIts to the JP courts, the mentors also mstructed court personnel III such basIC
pnnclples of courtroom management and procedure as how to exerCIse control overJudICial
proceedmgs, mamtam decorum m the courtroom, and correctly charge and adjudIcate cases
Wntten Rules ofPractIce for the JP courts are bemg developed by the mentors WIth strong
support from the DIrector of JudICIal Mfalrs m the MllliStry of JustIce These rules are seen as a
means not only for addresslllg procedural problems m the courts but also for detemng corruptIOn
wlthlll the JUdICIal system

Jury Trxals zn the Jacmal Pllot Zone Jury tnals m HaItI are potentially senSItIve because they
are held only m cases ofmurder and certalll polItIcal cnmes The mentor asSIgned to the Jacmal
pIlot zone adVIsed both the Dean of Judges and the presldmg judges on the legal and procedural

Section 4

• Publtc and pnvate heanngs
• EffectIve coordmatIOn among the parquet, polIce, and other entItIes
• EVIdentiary Issues m CIVIl proceedmgs
• WeIght ofeVIdence m cnmmal cases
• Wntmg and sIgmng JudICIal deCISIons
• LegalltmitatIons on concilIatlllg cases
• InvestIgatIOn of cnme scenes
• Completlllg pohce and lllvestlgatlOn reports
• Appellate procedures
• Default judgments
• Double jeopardy
• CIVIl procedure Issues m landlord-tenant dIsputes

4 1 FY 98 Work Plan Objectives

2 To contnbute to the development ofbasIc admlUlstrattve skIlls and procedures m the JP
courts mc1udmg regulatIOn of the courtroom and tnal management

IndIVIdual and group mentonng was conducted m all 23 JP courts on tOPICS related to the
program cumculum Wlthlll these parameters, human nghts Issues, espeCIally the length of
pretnal detentIon, were given pnonty because they were IdentIfied as the most urgent Issues
confrontmg the courts natIOnWIde Other tOPICS covered mc1uded the followmg

1 To mentor judges m 23 JP courts on tOPICS related to the basIC art ofjudgmg mcluslve of
Judtclal mdependence, JudIcIal deportment and decorum, problem solvmg and deClSlon
makmg, the fact-fmdmg process and evaluatmg confhctmg eVIdence, human nghts
Issues, and judtclal ethIcs The target courts are located m Port-au-Pnnce (10), Jacmel
(5), and St Marc (8)
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aspects of such tnals mcludmg the evaluatIOn of conflIctmg eVIdence, exammatIOn of wItnesses,
and the proper role ofthe prosecutor Accordmg to the Jacmal Bar ASSocIatIOn, tms year's
seSSIOn was the best ever held m the Jacmal JunsdictIOn, underlymg the Importance of ChecchI's
efforts to mcrease the effiCIency of the Jury tnal process

Illegal Arrest Forms In the course of theIr work, the mentors mscovered that the JustIces of the
peace were usmg an arrest form (formule d'avertissement) which mVIted a suspect to appear m
Court to be Judged only on a complamt, m VIOlatIOn of the accused's nght to a farr tnal m
accordance wIth the Umversal DeclaratIOn ofHuman RIghts and SectIon 8 of the ConventIOn des
DrOlts de I'Homme The mentors redeSIgned the form to conform to mtematlOnal and national
standards

Land Tenure Confllcts In the Artlbomte region, the JUTIsdIctIonal boundanes of the JP courts
and the land courts are unclear, gIvmg nse to mspantIes between Justices' decIsIons on which
cases they refer to the land court Tlns causes problems as base-lIne data mdIcate that
approxlillately 40% of the cases heard by the JP courts are related to land conflIcts At a semmar
orgamzed by one of the mentors for JustIces m the St Marc JUTIsdictIon, It was determmed that
only conflICts related to cadastral (land) surveys should be handled by the land court This
mterpretatIOn has been endorsed by the Dean of Judges for 8t Marc and a former land court
Judge, although follow-up meetmgs With the MOJ and current land court Judges are needed to
confirm Its legalIty

DzssemznalIOn ofLegal InformatIOn Throughout the provmcIaI court system, defiCIencIes m the
skIlls and knowledge ofthe JustIces ofthe peace are very apparent In most cases, the Justices
have not had access to copIes ofthe laws they need to carry out theIr JudICIal responsIbIlItIes
mcIudmg such baSIC documents as the cnmmal code, the CIvIl code, and related procedural
codes The mentors have helped to correct these defiCIenCIes by dlstnbutmg copIes ofthese laws
and mstructmg the mentors on unfatmhar concepts

43 Impacts

Observed Impacts of the JudICIal Mentonng Program are dIscussed below Expected Impacts are
noted m ItalIcs

• Increased zntegrzty oftheJudzczal system due to lmproved competency oflegal professIOnals,
as measured by the observatzons and opznzons ofsystem partzczpants

Knowledge ofthe law and how It should be applIed are prereqUIsItes to proper adjudIcatIOn of
cnmmal and CIvIl cases by the JumcIary By developmg the Rules ofPractice (to be
dlssemmated m FY 99), the mentors Will help make the JudICIal system more transparent and
accountable at the grassroots level wlnch ill turn mcreases access ofthe populatIOn to the courts

The Improvement ill the qualIty ofperformance of the Justices ofpeace has been noted m every
survey ofJudges, lawyers, and local NGOs conducted ill the past year The COmmItment of these
magIstrates to the program IS seen by therr WillIngness to attend trammg semmars at therr own
expense even when It mvolves long-dIstance travel and lodgmg expenses

11
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• Increased accountabzhty and accesszbzhty ofthe judzczal system due to more uniformly
applzed laws Thzs wzll be measured through opZnIon surveys ofjudzczal sector personnel

In addItIon to the substantIve matenal presented m the mentonng seSSIOns, the presence of
mentors m the courtroom has gIVen sIttmg Judges the remforcement they need to make correct
deCISIOns m the face of SOCIal and polItical pressures As noted by the evaluatIOn team, the age
and profeSSIOnal stature of the HaItIan mentors allows them to establIsh relatlOnsmps ofrespect
and trust throughout the JUdICial system and to use those pOSItIVe relatlOnsmps to facIhtate and
coordmate the work of all sector partICIpants The evaluators also stated that "mtemews WIth
JUdICial personnel attest to the Important role that mentors are playmg and the pOSItIve nnpact
that the program has had on profesSlOnahsm, effiCIency, accountabIlIty, and transparency ofthe
JumcIal sector"

12



13

The low level oflaw school trammg m HaltIIS a fundamental constramt to progress throughout
the JustIce sector There are no actIVItIes nor any organIzed effort underway to correct tills
SItuatIOn

Lack of supphes and means to commumcate WIth the MOJ and the Parquets contmue to be an
ImpedIment for the JP courts, however, we have seen some mlIDmallffiprovement m the
JunsdictIOn ofPort-au-Pnnce

Lack of space and furruture m the pnsons have restncted the abIhty of the Project to offer legal
educatIOn m many areas In Jacme1, Gonaives and Les Cayes, the legal educatIOn program at the
pnsons IS blocked due to lack of space These seSSIOns could be benefiCial not only to detamees
but also to the pnson authontIes

ConstraintsSection 6

The JPs are not always present m the court and normally do not work a full day One way to
address tills problem would be for the Comnussaues were to make regular supervIsory field tnps
(as the JPs by law represent the Commissarre m penal matters) The DOJ team, whIch works
drrectly WIth the Comnussarres and has access to veillc1es, may be able to asSIst m this regard

Secunty concerns and madequate pohce presence m rural areas have prevented some of the legal
aId grantees and mentors from takmg on certam cases, partIcularly m areas where land confhcts
are prevalent Semmars on the Issue had to be canceled due to the JP's fear for theu own
secunty In a more general sense, the VIOlent nature of some elements ofHaItIan SOCIety have
reqUIred the Project to take some extreme precautIOns, mcludmg the emergency evacuatIOn of an
expatnate member of the team who had receIved repeated senous threats to lnmself and ills
famIly Also, one mentor had to be escorted from the Pehonv111e JP Court when an mCIdent
occurred between polIcemen mSIde of the court

One of the mam constramts confronhng the AOJ Project team dunng FY 98 was the lack of
suffiCIent funds to expand program achVIhes to otherJunsdichons Due to fundmg delays and
shortfalls, the Project was unable (1) to hrre a fourth mentor as called for m the work plan for the
JudICIal mentonng component, (2) to extend the legal ald program mto the remallllllg 12 pnsons,
and (3) to expand the JudICIal mentonng program to other model JunsdlctIOns as was
recommended by the illtenm evaluatIOn team
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PUBLICATIONS LIST

Gmde Practlque du Greffier pour L'UtlhsatlOn du Reglstre des Cas

Gmde Practlque de L'Avocat StaglaIre

Manuel de FonnatlOn des Fondes De POUVOlf

Konesans Lalwa Peyt Dayttl
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I
Admmlstratwn

I ChIef of Party Mechell Jacob

I
Secretary-ChIef of Party Yolene Boyer

AdmlIDstrator Carlyne Jean-BaptIste R

I Head Accountant Carole Sylvam

I
ASsIstant Accountant Charles MIrande

Secretary MarIe Pnncesse Telamour

I Dnver DonaldEyma

I
Dnver Marc Aurel EstlVeme

Jarntor Jean Fntz

I Housekeeper Marhe Noncent

I Case Trackmg
DIVISIOn ChIef MIchel Gauvreau

I ASSIstant Mona MercIer

I
Consultant MagahMoise

Consultant JacquesMIguelSanon

I Dnver Jean Frantz Montas

I Dnver Fntz Edner Almeda

I Legal AssIstance and InformatIOn
DIVISIOn ChIef Kely Tabuteau

I Secretary Smdia Rosenay

I Legal TraInIng and Momtor Wildor Faustm
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I SpecIalIst - Legal InfonnatIOn MIchael WIlson

I Lawyer - Legal AId Bastien-Jopvm mane Genname

Dnver GIlles PIerre Andre

I Dnver Jean Lamour Domercant

I
I

JudICIal Mentormg
DIVIsIOn Chief PhilIppe Lamarche

Secretary Flore Arlette Celestm Fortune

I Consultant Plard Alphonse

I Consultant Menan Plerre-Loms

Consultant Georges Henry

I Dnver Jean-Robert Bissamthe

I Dnver JocelmPaul
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