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Preliminary Plan of Work 

A. Summary 

The contracting agency and the Contractor have jointly prepared a plan of workdesigned tc meet the objectives and activities for a continuing development ofresearch personnel designed to enhance the quantity and quality of food
production in Egypt. This project concentrates on training Egyptians in and out ofEgypt in all the agricultural scienc9s. A unique program will prepare Egyptian
trainees in long arid short term experiences anywhere a needful and acceptable
program is offered. Some long-term degree training will require cooperation
between universities in the United States and Egyptian research insiiiutlons inorder to make research meaningful in the Eevptian environment. Thus, a plan ofwork must be adjustable as experienca is gained oy both the contrac~or and the
contracting agency. Considerable progress has already been made in defining
goals, problems, trainees, areas of training and trainee preparation for training
experiences. 
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B. Conclusion 

Over the life of the contract: 

1. 	 Approximately 80 Egyptians are to receive training at the Ph.D. level through
U A/Egyptian institution cooperation and another 20 are to be trained at US
universities exclusively where programs are not strong in Egypt. 

2. 	 Egyptians are to enter MS degree programs in US universities when Ph.D. 
level training is not necessary. 

3. 	 Post doctorate training, for up to one year, for about 230 Egyptian
candidates is included to help keep Egyptian scientists up to date in their 
fields. 

4. 	 Another 500 Egyptians are projected to receive short term training anywhere
acceptable programs are designed to help them solve problems in Egypt.Also some of these trainees will meet their peers and present scientific 
papers at conferences held in other acceptable countries. 

5. 	 Approximately $16 	 million have been committed to achieve the training
programs listed above over the next 5 years. 

6. 	 San Diego State University Foundation (SDSUF) and the Ministry ofAgriculture (MOA) through its Agricultural Research Center (ARC) haveorganized themselves to accomplish the goals and actions specified above. 

3
 



C. Recommendations 

1. 	 The contracting agency, the contractors and USAID Egypt need to continue 
to work closely together in order to speed up the trainee preparation process
and keep interagency confusion to a minimum. 

2. 	 Frequent meetings among the three entities should be held and each must
keep the others informed concerning changes in requirements for trainee 
preparation. 

3. 	 Close contact between contractor and the contracting agency personnel
must continue on a daily basis in order to avoid confusion and trainee 
disappointment. 

4. 	 As time passes and experience is gained, the contract should be updated by
amendment as needed. The three entities with interest in this actively
should work together when amendments are needed. 
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D-1 Work Plan Detail 

This plan of work is designed to carry out project activities which will result in the 
accomplishment of the project objectives required in the RFP scope of work as 
defined in the contract signed by the MOA-ARC (contractor) and SDSUF 
(contracting agency). The following schedule of activities lists the activities by 
project objectives and indicates the time over which each activity will be carried 
out. 

5
 



SCHEDULE OF ACTIVITIES 

Activities 12 

i 
1 - . aragemenI. lecnniza! 

,.r,: v-::.es It,NARP. 
c 

D;ace Z Ieaj Oe: oD; in-country ilh 
zuyliar, itrotess:or,al and su l)ortslait. 

L, 7I;-

M-MnscCmernl. eCnn:Ca! :Lrt. an, :-ervices. 

I 

c. ED.U: t.!anager meels with the Ij,.RP DG 
annua :; lo ensure satislaction in tegard to tt,e 
level of management. technical sucport. and 
services rrovioeo to t'ARP. 

0 0 

d Conduct a one-year demonstration of an 
Egypltan/Amer can microcomputer agricultural 
conterencing system. 1 

e. Faciltate tour annual Eoyplian;AmericanAgtcu:lural Research Meetings. , 0 S 

:OJ- 5:slance iorand take 1ar in annu?al 
rain:i;gpannxr., rmeehinos as requeL;eJ r -, 

0 

_ __ _ __ _ _ _ _ _ _ _ _ _ I _ _ _ _ 



Activities , _ . _ .,_ _ 

. 

I; 

c-.e2 !aenity ano select U.S. insiluhcs 2nJ 
a,:7r_.cies ari Egyptian inStilulic.,s . 
.ier ar...c,:iae level Ph.D . !.' _c. an 

-o.. c-za~sOl acaoe,,.ze rc.u:,"rr 

,l 
i 
. 

I. 

a _Cnjuzti 2n annual coputer search of PP.lers' 0 

ano FIe.jL :iences for descriptive train;n. 
c irlerest to the Egyptians. 

terms 

-b. 

C. 

Prchase and ulhhze Pplerson' , Graduate Pcnrams 
and the GRF/CGS Drectory of Graduat, P soc'ams, 
annually for an up-to-date overview of all U.S. 
azaaernic agricultural training programs 

Utilize tIte SDSUF Panel of Experts 2nd 

A~grrculltal Resuarch Consuftarnts fort 
cuidance to most arprcpriale institutions. 

•1 

!._!A ,ie i cal record c, Egypl;an 'alural 
S-ience cgarjare USAID parliz:pants to 
]eniify irisituions to: training. 

vewV .7 3ake a "uidan.efrom the E;,p:,n"PrcOram LesCijrl)or," ,,;ich is tO ,nziuae 

Lucge".leJ Trainin. Facitres." 

I L::lze eypertthe of Ser;:or Egyptian Ar icuruLal 
:e;ahStS n the ' [,.,UP Cairo F'rojecl Olce to 

.entiy E -yptianinsl;:trons. 



SCHEDUL: 07 ACTIVITIES 

Activities 2,,.,, 

, t etetro::: and nard-cCPY files ot 

n~rr-.t:n dirovered in project efforts 10 roenlIrY 

and sei-:t Egy,'ran and U.S. institutions. 

Ii L.ainlir.n con:azts %oh internaicnal Research__ 

Institutes and gaiter training and researcn 
O~pCr tinry rnlorm3lian at least annually. 

, I I 
a1inta1ir, contacts wih "100 Agrtbusiness 

Corpoiatons in rahitc.rma" and -100 Agribusiness 

Cor:orarons in Ine U.S to provide nternsh:DS 

and private-sector experiences tor par t:oarts. 

CO: 
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SCHEDULE OF ACTIVITIE 

Activities -:,,
 

I... ' ' ;' tf I! ; e 2 : -_; e .. : I
 

Ca se 

oiirs. couise eculvalenlIs. and tt,ernalic c.nienI
2. JIL.~i ranC~itSto zceteimiretrir~25 

.r'.. E-elecp) a PlO/P lor each parrrC:p3nt. "! 

* -. 

C. [eveloci a Training Implemntalion Plan (TIP) :, I 1- . 

to each trainee. 
d C..-son non-academic postdoctoral and 

::.crl-lem training in U.S. univercrICe or
 
:,-,ernnient agencies. international agricultural
 

! seafch ccnlers r., ivate rncu$vry.
 

.t . r. ,., t 2t .crraclcaticr',5 i c n r. 

' PAc. tOrnc.n-_.;2.moETntc 1131nees,',C ( as ntedd I:.ii:r u:c'.':ce $r.ea!,-er'i-ces mrr m-

II
!..rrcm rR.!-acaaemlc c:g-:n,:ar:cns. 

:':ace rnon-c2ECr::C .!2nteS. 

_ 
_ 

_ _ _ _
i __ _ _ _ _ _ _ 



_ _ 

SC,.-DUL- OF ACTiVI -. 1-S 

Activities 

S:ovioe orientation to the country of i
 
training and re-entry assislance to Eg: 


c.,,2epredeparlure orientation services 
caaa t - ants. 	 I II 

: 1 I I I I _1) Hzild initial interview with participant. 

2) 	 Ao.ise participants of dccumenlation neec...II 
meaical examination. Egyptian passport. etc. I I I 

3) 	 Obtain U.S. visa for participant.- - - - _ _ 

4) Provide advance maintenance allowance. 

5) Enroll participant in USAID Health and 
Accident Coverage insurance (HAC).., "1 

G) Provide travel tickets. - _ , 

7) 	Discuss entire Iramning progrim.

he3 iravel rsrr~t.'in, apeeren' 5;Ore,.
 
it reau;red I I
 

I0)Ae;i ZrUr 2. Project Citice wher
 
ar~afr:c ant actualy depallS.
 



SCHEDULE OF ACTIVITIES
 

Activities 

-ro.~~ ca :rcpantwith orientation to 
to+,..o+un,ooo: 
/":•,'- ~.G:.-in,r=e_a'cd'I...r . 

'l 

I I 
I 

_______

________"'__n_____ -

aszecl-: and nzrms,.jj 

3) Pro,.ce intoirnaton in regard to acm aesra ive 
matlers related to the logistical and financial 
su :ort of the participant. 

. Provide re-entry or;entaion and services 

I r~fT 

11 P'ecae arrtcipanl for a proauchve anap=s::;. e return ro his place of work. 

1 E~c:ain actions reuireo of parlhcrcants 
afrer return I--_ 

1 r!e!-artir,panls cn locs*icS of relurn 

ano eat..h!,,,.3.depar :ure date. 

j J 
--

-

I 

__ _ 

J J_ _ 
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S#hDULE OF ACTIVITO_ 

A ctivitie s 	 ,,; -.- , t..,l,, 

":1
 
, ,- -riv;.jebe English language jnslrution iO,
 

F'r, D tranees in the Unted States
 

z'c c:,C E cormhinuzm'e of 7:n-lic 

izncuage :fs:ru hon br Type I PhD.
 
slu~ents irirng lheir course work in Egy pL.
 

t, 	 L~trar. an.' arr tiles of entry andn:ma 

Quah!tyIng level tL!:U and TOEFL
 
".cores tct teots 2,en :n Egypt
 

c 	 Provie pre-eparlure review of what English 
language tranng needs are ikely to be 
in relation to the target U.S. institution. 

im 

C. 	 Provide'It to 12 weeks of in ensive g sh 
langua -e training/at San Digo Stal 
Unri ly American Language Instit te 
to! oartriuants with high need levels-. 

. Pit'.,ie on- ser-ester o. inlen..ve Ernq.iish
2! " b'n- :q~t .r at Cno-r~eahti' 	 ' 

-.-	 =:r:sI : 	 ~-- r~:T c,! n,.,, z :I: 3J e 1: -_1,L: hr.r,
a.,h ia a eee d.-. le 

3! 	 ~~!~ir~gL'...Uiivr~ileO e neded 



SCHEDULE OF ACTIVITIES 

Activities 	 _______ __ _ __ ,'_ ____ _,,__._ 

-I 	 !1 C~, -,Teacademic and tecn'ircal 
;:';..nrj=:z rams as est,.bi: reJ in
 

rainlno ir.n,.emer- ,Ion Plzns
 

a 	 ..,rOrt traees' tcrr-al classwork. : I I i i i I 
b. 	 Zrrpoit attendance at one professional 

m-etrng each year. :.
 

C. 	Support 'hands-on' ex.perience. 

d. 	 Support one field visit per year to working 
farms or research stations. I 

e 	 e 	Support rarticpation in workshops. seminars.n - " 
and confterenes. 

I, 	
F T :II 

-su:e :r':t Ac oe,'rc Advisors and ;esearch - - 

*..nervrs,;t ". as needeo.
are ,ed 

q. 	 F.c:!rrate reoular contact between the Ac3oemic 
'i.rso5anc: Research Supervisors and support
 
one trip for the Acaaemic Advisor to visit the
 
lianee at ,he researcn site.
 

d 


hI 	 Levelcp an academic traming monitoting plan which i 

incluoes the Acaceni=c Enrollment Term Reporis (AETR) 
vrich .,Ibe prov!dea to te 'ARP Director 
General and lIEAI ,'C',o and wxhich charts the
 
..rooress of the trainees according to the TIP.
 

i 
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Activities 

surcolp t I 
- . *. 

o... -_ W,-a'nan.d AcmCe t 

. e ' . fnu ... (HA) 

b, a-na.g- t'arr-'cm,and c,arc 

ai I 
-

_ _ _ _ _ _ _ _ _ 
I 
i_ _ _ 

I 

Pa, man:ni mramlenance oan,ces. vool fees

take one s:! visit 1C,each azacemic Trainee 
each yeat ar.2 mai r3;n regular contact by letter 
or phone at olner tlimes. 



SCHEDULE OF ACTIVITIES 

ir-1, tive 

I-C-c~O" 

Activities 

'Pro-.ie s.ecial ano reI,%c.rs to 
u'ZAD:Ca:o. USAID Szience a. 

6c. 1~Breau. anza ..e 
General. 

i ,eroa:-

a. cuomit ot- academic reports to USL![D/Ca3ro 
and the [t.ARP Director General each quarter. 

b. Establish a computerized tracking and accounting 

system hhich includes the components ot the USAID 

Training Cost Analysis forms. 

c. Submit Quarterly financial reports to USA DICa*ro 
and to NARP o ffcals. 

a 

. 

, 

* 

. 

* * • --

d. .jbmit annual reports on the program 
and annal buoget estlimales. 

0 • 



D.._ULB OF ACTIVITi-S 

Activities I?2 - tE. . __ .,_.,_ t,.,9.,, 

Sc:-,e 6. "-'- the Itraines in arranang 
::3~: to ret!un to Egypt. 

ttrei 
' 

a 

L 

" 

T..:,e M..,', at least 15 days in advance 
117re .n dale of eac:h rar tic:paRn 

Z'. !--I I:CKetI r7t:cu~rture 2zziasnc_ 

'rCv..iQ: {2ttuge chec'L:.st. 

=2.iy.'.FCaro Proiect Office of actual 
ceparlure ana expectea arrival date in Egypt. 

'I 

L 

AI 

-- ,, - -

I 
I 

I, 

_ _ __ _ ___ _ _ _ _ _ _ _ _ _ _ _ _ : _ _ __ _ _ _ _ _ _ 



D-2 Stall Responsibilities Across Objectives 

The work plan for the project includes the Schedule of Responsibililies included 
on the following pages and indicates staff responsioility and assistanrce 
assignmernts across Ihe project activities which will lead to the accoiplishrnernt of 
the project objectives.lhe following activities have been completed or are in 
process: 

Objective 1: Pails a, b, c and f 

Objective 2 Parts b, c, d, e, I, g, h,andi 

Objective 3 ParIs a, b, c, d, e, f, g and h 

Objective 4 Parts a nrid b 

Objective 5 Parts a, b, c and f 

Objective 6 Parts a, b,c,d, e, f, g, hi, i and j 

Objective 7 Parts a, b, and c 

Objective 8 Parts (rollhodology in process) 



SC-EDUL- OF PESFONSIBILITIES
 

-- II 'L i. 

S, 

Fz 

00 
i! 

~~~~r,.nacememn. en c 
:~l..:,.. es to r4,RP 

:_:3L,2 3 !_--o r>-rcr n,-country with
h - i nd -ul:pporl staff. 

ii. . 

R 

h zs_.i::n ; t t! .-hce .ets,-,nrel to r,cde acequale 
-:.- 3g2et -nI. lechrt.1--Ic ul 1r.3ac s rvicts. 

7 tJt- ,,h the I IARP DG 
.!.o n m s.3ts aclcn t; ieqa.:ld 1c the 

l A .' 3 nri. techtriCaI .,U;pt I. Znd 

S 1 3 ,RP. 

.. n~ ,.'': :emrnnI~ahon Ct ,tn 

R 

R A 

R 

A 

A A 

, r.:..n'An,,c"n P A A A A A A 

7,r . :r r,. :--. ;: : . ; .. 

I _ _ 



SCHEDULE OF RESPONSIBILITIES
 

Activities f .s::.m 1,,c 
u~~~ ~_.,oP!IclE11!a g -" 

,c Of,o01,hce ,,M11 pro________sl..... 
ci~

),., , 

ia.n 

r-
.1 -!I 

'e.:cnic and hard-copy files ot 
::cc'.ered in pro!ecI eltc.t ct!1 

EgyP:,an ,nd U.S. ,nstiaulions 
_en tv 

R A A 

.a.,la. conitacrs with international Research 
'nIhres and gather training and re-earch 
:cIorlun;ty ntcrrnalion at least annually. 

R A 

.la:nitain ccntacts wln "100 Aaribusiness 
Curporations in Caifornia' and "100 Agribusiness 
Curporalions in the U.S." to provide internsips 
and privale-seclor experiences for participants. 

R A 



SCHEDULE OF RESPONSIBILITIES 

A_- AssisA
 
Activities so T Pe Cairo Project Egyptian Ag SUPo,I Cos..,ians P,,,ofA i igmi Ofhce Mg,Corn Olice Mgr Proram SDec Stafl E rDrlis T wer 

,ibleclive 3: Place Ph.D. trainees. M.Sc. candidates.
 
and postdoctoral trainees in accredited
 
U.S. universities or Egyptian universities. 

a. Evaluate trainees' transcripts to determine course R A A 
designs. course equivalents, and thematic content. 

b. Develop a PIO/P for each participant. R A 
c. Develop a Training Implementation Plan (TIP) R A 

lot each trainee. 

d. Design non-academic postdoctoral and R A A A A Ashort-lerm training in U.S. universities or
 
government agencies. international agricultural

iesearch centers, or private industry.
 

e. Submit appropriate applications for admission R Aul participants to academic institutions. 

t Produce Activity Plans fornon-acadernic trainees R A Awhich provide special services or programs as needed. 
q. Develop leller of agieement for training or research R 

support from non-academic organizations. 

hI.Place non-acaderic trainees. R A A 



____________________________________________ 

SCHEDULE OF RESPONSIBILITIES 
t' Itt!.. I,,,ir 
A -	 Assist 

SDSUF US.Proj!ct Cato Projecl Egvpl an Ag S,,opori ConsL.ian's Pane. of T iainets 

Comm Olhce Mgr Olice Mgr Program Sr-ec Stall EnpertsActivities 	 ,gmi 

1 blucive 4: 	 Provide orientation to the country of 
traning and re-entry assistance to Egypt 

R 	 A a. 	 Pfovide predeparture orentahon services 

for pat icipants. 

1) Hold initial interview with participant. R 

2) Advise participants of documentation needs. R
 
medical examination. Egyptian passport. etc.
 

3) Obtain U.S. visa for participant. R A A
 

4) Provide advance maintenance allowance. R A
 

5) Enroll participant in USAID Health and R A
 
Accident Coverage insurance 0-iAC).
 

6) Provide travel tickels. R A
 

-) Discuss entire training program. R
 

8) Provide travel briefhng- R
 

R9) 	 Have travel restrictions agreement signed. 

if required.
 

IC:)Alert SDSUF U.S. Piolect nlfice when R A 
pltiritpal i actually drpai tz. 

_______ _______________. _______ _______ _______I _______



SCHEDULE OF RESPONSIBILITIES
 

Activities SDSuF 
Mgm Comm 

US PIo ,ec , 
Oifice Mg, 

Ca.o P ipoci 
Of,ce Mgr 

Egyi ,ia Ag 
Program Soec 

Su po ,, 
Stall 

uli., s 

R -
A -

Panel o 
ECtserr 

Responsible 
Assist 

t 
Tiawirs 

b. Prcvide the participant with orientation to 
the country of training. 

R A A A 

1) Provide information in regard to 

academTc requirements. 
R A A A 

2) Provide information in regard to social 
aspects ana norms. 

R A A A 

3) Provide information in regard to administrative 

matters related to the logistical and financial 
suppr.il ot the participant. 

R A A A 

c. Provide re-entry orientation and services 
to the participant. 

R A A A 

1) Prepare participant for a productive and 
positive return to his place of work. 

R A A 

2) Explain actions required of participants 
after return to Egypt. 

R A 

3) Brief participants on logistics of return 
and establish a departure date. 

R A 



SCHEDULE OF RESPONSIBILITIES
 

ActviieActivities ]M3MIuCc- U.S. rojciO.Sficec l 

r-

Casio Ptojtcl AgC .. P,DJ£g,,an 

Ofic Mo,~ cc 

-s 
; II 

ConSulanis 

R - Rt.pons-ibleA - ASSiSt 

Paneiof TianetsE Dells:.o, 

C,.:cctrve -:Pro'.ide Er.-grisn language instruction troI
I Ph.D. tramees in the United States. 

3. rrcmcte the cont-nuance of Englishlanguage ins'rucion for Type 1Ph.D.stucents during their course work in Egypt. R A 

b. 

c. 

, 

Oblain and maintain files of entry and 
qualifying level ALIGU and TOEFL 
scores for tests taken in Egypt. 

Provide predeparlure review of what English 
language training needs are likely to be
in relation to the larget U.S. nstitution. 
Piovwde 11 to 12 weeks of intensive Engfish 

1anguage training at San Diego Slale 
tJmvers;ty Anierican Lanouace ;nstitule
for Parlic!panls A,h high need levels. 

R 

R 

R 

A 

A 

A - A A 

e.. Pe'ide one semester cf nensve English 

u.s Un:'vers~hes as available and needed. 

A A 

Prc ide cne semeslef:;f Engfish uCc(ace ,nstruc.icn 
at Cooperating US. Ut nmersites. as nreed. 

R A A 



SCHEDULE 


ActviieActivities 

Objective 6: Manage the academ:c and technical 
training programs as established in 
individual Training Implementation Plans. 

a. Support trainees' formal classwork. 

b. 	 Support attendance at one professional 

meeting each year.
 

c. 	 Support "hands-on' experience. 

d. 	 Support one field visit per year to working 


farms or research stations.
 

e. 	 Support participation in workshops. seminars. 
and conferences.
 

f Assure 
that Academic Advisors and Research 

urer;.jscrs are ass~ged as neeoe:.
 

g. 	 Facilitate regular contact between Ie Acacemic 
Advisors and Research Supervisors and support 
cne trip for the Academic Adasor to visit the
 
trainee at the research ste.
 

h. 	 Develop an acaemic training monitoring plan wnichincludes lhe Academic Enrollment Term Reports (AETR.R 
which wdl be provided Itothe [ARP Director
 
General and ISAID/Calro and which charts the
progress of 
Ihe trainees according to the TIP. 

OF RESPONSIBILITIES 

S...U.S.. iecM9rnf Cct m Office r O Projectoffice Mgt Egy,,inAgProgram SDec S,. o,'tSi3ft CorCEnsu 

R - Rescnsible 

A - Assist 

-nis '-- C ' TPa"eftants raroert 

R 

R 

R 

R 

R 

R 

R 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A A 

A 

A 

A 

R A 
A 



SCHEDULE OF RESPONSIBILITIES 

I. 

Activities 

Provide all needed logistic support to trainees. 

1) Maintain Health and Accident 
Coverage Insurance 0-IAC). 

2) Help arrange for room and board. 

3) Pay monthly maintenance allowances, book fees. 
and other authorized expenses. 

Make one site visit to each academic trairee 
each year and maintain regular contact by letter 
or phone at other times. 

S US'sUS Poe, 

A tl'sCom"m Olfce Mgr 

R 

R 

R 

a 

A R 

C-1.Poin 

Oihfce mKf 

A 

A 

, Ag 
ProcfamiS ec 

A 

Siioo 
StatI 

A 

A 

A 

A 

A 

CcnSjLEanlt.s 

A 

R - Respon3;ble 
A - Assist 

Pan,, 

oErf 

A A 



SCHCDULE OF RESPONSI iLITIES 

R - Responsible
A - Assisi 

Activities SD)SJF7ug", CcmM U.S. Pzolect
Office mar Ca..o Poicil

Ofi~ce *Aa'q! 
E;,p i.anA qgrlzz,. m Si o ITICP-9iAn ParIoI TSalcer 

" Lec:i.e 7: Pro.VIe special and periodic reports
USA!D/Cairo USAID Science ana 

to 

Techno!ogy Bureau. and the NARP 
D,recior General. 

'L-Lm;I qjarterl, acaemrc reports to USAID Cairo R A A 
and the NARP Drfecior General each quarter. 

b. Establish a computerized tracking and accounting a A A 
system which includes the components of the USAID 
Training Cost Analysis forms. 

c. Submit quarterly financial reports to USAIDICairo R A A 
ard to NARP officials. 

d. Submit annual reports on the program A R A A 
and annual budget estimates. 

-. 



SCHEDULE OF RESPONSIBILITIES 
R;- Re~porstle 

A - Assist 

Activities 	 SDSuF U.S. Prorect Ca0ro Fote:r Egiran Ao -, C n. Par , ofcon.,m Co.-m O,,,ce
., Ori,ce .,g, P,opIan SCIC Staff E.D,,is 

8 :
Ou lective 	 Assist the trainees in arranging their
 
travel to return to Egypt.
 

a. Telex GOEt.'OA at leasi 15 days in advance R 	 A 

of the return date of each participant. 

b. Provide travel tickets and departure assistance. R 	 A 
c. Provide departure checklists. R 	 A 

r. 	 R Ad. Notily SDSUF Cairo Project Office of actual
-j departure and expected arrival dale in Egypt. 



NARP-SDSUF PUBLICATION DISTRIBUTION
 

NoQ. 

8. Dr. Ahmed Momtaz 
2. Dr. N. Keith Roberts 

1. Dr. Yeldez Ishak 

1. Dr. Ahmed Abdel Raheem 

1. Ms. Betsey Marsh 

1. Mr. Steven Bloom 

1. USAID 

NARP, Director General 
NARP-SDSUF, Chief of Party 

NARP, Assistant Chief of Party 
NARP, Assistant Chief of Party 

NARP-SDSUF, Project Manager 

NARP-SDSUF, Project Director 

Agriculture Office 
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