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EXECUTIVE SUMMARY

The WID IV project contract "Technical Assistance for Gender Analysis in Strategic 
Development Projects", funded under Cooperative Agreement No. PDC-0100-A-00-1135 
between the Consortium for International Development (CID) and the Office of Women in 
Development of the Bureau for Global Programs, Field Support and Research (G/WID) 
began on September 30, 1991, and terminated on February 1, 1995. The project expanded 
on CID's previous experience in Women in Development and emphasized the importance of 
actively involving both USAID missions and other units in AID in integrating women into 
the development effort.

Specific objectives of the project were:

1) to provide applied gender analysis rind implementation strategies to USAID 
programs.

2) to develop key sector gender analyses and syntheses of findings that address 
policy issues.

3) to contribute to sustainability of progress in integrating gender analysis into 
development projects.

4) to develop institutional capacity and models for integration of gender analysis 
and gender-specific objectives in all phases of research design and 
implementation, program design and evaluation.

The project stressed long term research and institutional development. The research program 
focused on four major areas:

1) general status of women related to education.

2) community awareness of women's legal rights.

3) professional development in agriculture and natural resources/environment.

4) women as entrepreneurs.



The project, which provided $237,274 for staffing and operations over the three-year period 
of the project, was designed with a matching funds mechanism that required all activities 
outside the core management account to be funded by USAID Missions with matching 
monies from AID's Women in Development Office. The project consisted of five 
amendments for Women in Development Activities.

Specific activities completed as part of the project were:

Kenya: Career Development: Women in Agriculture as Entrepreneurs 
Botswana: Botswana Workforce and Skills Training, Technical Consultancy 
Tunisia: Role and Status of Women in Tunisian Society 
Near East: Women and the Law in the Near East: Legal and Regulatory Constraints to

Women's Participation in Development 
Peru: Training in Gender Issues

Project outputs include training and career development modules, research findings, 
conference proceedings which contribute to policy planning syntheses, and overviews of key 
issues for women in areas of business, the media, education, and the impact of law on 
women's participation in development.

The CID Executive Office and the Lead University-University of Arizona, were responsible 
for overall project management. The Project Director, Helen Henderson, and the Project 
Associate, Ellen Hansen, assured that all project obligations were met by providing technical 
leadership and logistical support for all long and short term employees. CID/WID Campus 
Coordinators, serving as an Advisory Board, participated in project management by 
recruiting participants for project activities, and reviewing candidate qualifications.



I. PROJECT PURPOSE AND OBJECTIVES

The overall purpose of the project was to work directly and collaboratively with USAID 
missions in areas of special interest to them. We anticipated that these areas would be: 
irrigation and water resources; professional development in agriculture and natural 
resources/environment; and women as entrepreneurs. The project was designed to stress long 
term research and institutional development. Through CID/WlD's university linkages, the 
research program investigated critical aspects of four major areas general status of women 
related to education; community awareness of women's legal rights; professional 
development in agriculture and natural resources/environment; and women as entrepreneurs.

H. MEETING PROJECT OBJECTIVES

Due to lack of Mission requests in the area of irrigation and water resources, we responded 
instead to requests for assistance from Missions and AID Bureaus for activities dealing with 
the general status of women, particularly in the fields of women's education, and women's 
and communities' awareness of women's legal rights. The CID/WID Project complied with 
the stated objectives as detailed below.

A. Strengthen USAID Mission capacity to provide applied gender analysis and 
implementation strategies to their programs.

1. CID/WID, working with host-country groups, met this objective in 
Botswana through business training programs; in Kenya through 
workshops and research papers on women in agriculture as 
entrepreneurs; in Tunisia, by assisting a local Tunisian NGO to create a 
detailed data base on the current status of gender roles in Tunisia; in 
the Near East Activity by funding research and identifying key issues 
needing improvement in areas of Women and the Law, and, in Peru by 
direct training of USAID staff and Peruvian counterparts on integrating 
gender into development projects and programs.

B. Provide key sector gender analyses and syntheses of findings that 
specifically address policy issues to Missions regionally and 
cross-regionally.

CID/WID identified key sector gender analyses and syntheses of findings 
affecting policy in the areas of:

1. Entrepreneurship.

CID/WID analysis/synthesis in Botswana focused on two major areas, 
organizational planning and networking and skill enhancement for small 
businesswomen. In Kenya, the focus was entrepreneurship training related to



agriculture for female college students at Egerton University.

2. Data Collection and Analysis in the sectors of Education, Work and 
Political participation.

In Kenya, workshop and teaching materials were developed for career 
development and business training for female students.

In Tunisia, CID/WID assisted in the development of methods for gender 
analysis of the status of women. These included opinion polls dealing with 
women's opportunities in education, work and politics, as well as a separate 
study of the portrayal of women in the media and extensive bibliographic 
searches.

In collaboration with the Near East Bureau, CID/WID developed research 
designs for the study of Women and the Law in Morocco, Tunisia, Egypt and 
Yemen which resulted in reports synthesizing considerable data and the 
development of strategies for improving women's legal status in eight Near 
Eastern countries.

Workshop participants in the Peru gender training activity were greatly 
interested in data collection and analysis in the four sectors covered by the 
training health, microenterprise, rural development, and democracy. Each 
workshop covered gender issues in data analysis and emphasized the need for 
gender disaggregation in data collection and the importance of baseline data for 
establishing women's current situation.

3. Contribute to sustainability of progress in integrating gender 
analysis into development projects.

CID/WID worked with host country organizations in each of its project 
activities. In Kenya, with faculty and staff at Egerton University; in Tunisia, 
with the Union National des Femmes Tunisiennes (UNFT); in Botswana with 
the Women in Business Association (WIBA), the Women's Finance House 
(WFHB), and the Brigages Development Center (BRIDEC); in the Near East 
Activity with UNFT (Tunisia) and with professional women and NGOs from 
Egypt, Morocco, Tunisia, Yemen, Jordan, Lebanon, Oman, and West Bank 
and Gaza. At the Women and the Law Conference, approximately 18 
government agencies, parliamentary bodies, and non-governmental 
organizations were represented by the 57 participants. In Peru, training 
participants also represented close to 20 NGOs and Peruvian government 
agencies.



Under this project, national counterparts have provided a link to gender-ielated 
research and information from a wide variety of sources. Their insights Into 
national perspectives concerning policies, local infrastructure, and social and 
cultural issues have been invaluable to the final products referred to in this 
report.

Our work with host country counterparts representing national organizations 
has resulted in an expanded gender and development knowledge base both in 
research and training. This knowledge base can be drawn upon by students and 
professionals in a variety of fields including education, business, and law. 
Through working with host country professionals and development agencies we 
have also increased the number of experienced international gender specialists 
capable of conducting gender analysis. For example, the CID/WID Researcher 
worked with UNFT in Tunisia to design a survey instrument and select a 
sample population for the opinion poll. In consultation with the CID/WID 
Researcher, UNFT staff designed and tested the survey instrument, conducted 
the survey, and performed the data analysis. Members of WIBA in Botswana 
worked with the CID/WID Researcher to design computer systems which are 
currently used as a means to publicize the organization, track membership, and 
maintain their accounting system. Ensuring that host country counterparts are 
capable of integrating gender concerns and analysis into development projects 
is an important part of the process of increasing sustainability of economic 
development.

4. Develop institutional capacity and models for integration of gender 
analysis and gender-specific objectives in a) research design and 
implementation, b) US A ED project and program design, and c) 
implementation and evaluations.

Research design was a significant part of the activities in Tunisia and in the 
Near East. Suggestions for program development were provided in Tunisia, 
Near East, Kenya and Botswana. Direct program implementation occurred in 
Kenya with the development of career development workshops and providing 
assistance to student run businesses on campus, and in Botswana with 
assistance to women's business associations. Matching funds were provided in 
all project activities.

CID/WID program outputs are listed in the last section of this document. They 
include training and career development modules, research findings, and 
conference proceedings. These products contribute research based findings in 
the areas of policy planning, syntheses, and overviews of key issues to women 
in the areas of business and entrepreneurship; education; the media in shaping 
views of women and their opportunities; legal aspects of women's work, 
education, and opportunities of political action.



EH. PROJECT MANAGEMENT AND ADMINISTRATION

CID/WID worked closely with the GAVID Office of AID Washington to design and 
implement the scopes of work for the various activities executed. In the case of the Near 
East Activity, CIDAVID collaborated with the Near East Bureau as well as with the USAID 
Missions in eight countries.The G/WID Office selected the countries for Project Activities, 
and close consultation between CIDAVID and GAVID resulted in the final scopes of work for 
all Activities.

Management Activities

As a member of CID, the University of Arizona (UA) served in the role of Lead University 
for the project. As Lead University, UA was responsible for providing technical leadership 
and direction for all long and short term employees assigned under the project, and to 
provide logistical and backstopping support for the project.

The UA provided the services of a Project Director, Dr. Helen Henderson of the Bureau of 
Applied Research in Anthropology, to carry out the technical leadership and direction to 
ensure that all project obligations wsre being fulfilled.

Responsibilities of the Project Director included:
1) providing liaison between the University, CID, donor personnel, and officials 

of the host country and USAID missions.
2) leadership in review and evaluation of project activities and personnel.
3) participating in contract negotiations between the Women in Development 

Office and CID, and between the CID Executive Office and participating 
CID-member universities.

4) providing technical and logistical support to the technical assistants working on 
the specific project activities.

5) providing quarterly reports and supervising and reviewing reports from Senior 
Technical Specialists and Field Researchers.

The UA project staff included Dr. Henderson (50 percent time), a project research associate 
(50 percent time) and a project secretary (50 percent time). Responsibilities of the group 
included conducting orientation for personnel and backstopping support staff both in the 
United States and overseas.

CIDAVID Campus Coordinators from each of the CID member Universities also participated 
in the project management process. Campus Coordinators, regular faculty or staff members 
at CID universities, had working relationships with the CID Council of Directors of 
International Programs, members of the CID Board of Trustees, and other key administrators 
concerned with international activities on their campuses. The CID/WID Coordinators 
worked with the Project Directors in advising faculty of available activity positions and in 
actively recruiting candidates. They provided information on relevant country gender issues



to the selected CID/WID Senior Technical Specialists and Field Researchers, and assisted in 
identifying USAID Mission interests and contacts relevant to the activity. CIDAVID 
Coordinators were particularly active in identifying project activities in Kenya and Botswana.

In order to ensure that scopes of work for each activity contained the necessary elements of 
gender relevance and long-term integration into host country institutions or projects, an 
Advisory Board was formed. The Advisory Board consisted of three or more Campus 
Coordinators, the Project Director, and the CID Deputy Executive Director.

The candidate selection process for each of the project activities was also closely monitored 
so as to ensure that the most qualified candidate was chosen. The selection process began 
with the creation of a position announcement and its distribution to each campus. Interested 
candidates submitted resumes to the Advisory Board/Selection Committee who evaluated each 
candidate, and chose a short list of top candidates. The chosen candidates were then asked 
to submit formal letters of interest and references to the committee. When relevant, the 
candidates on the short list were given a language test which was administered through the 
CID/WID Office and given by a native speaker of the required language. After reviewing all 
of the relevant information, a final selection by the Committee was accomplished through a 
telephone conference call. . After the selection was made, the Project Director notified 
G/WID of the Selection Committee's choice and forwarded the finalist's proposal, resume 
and letters of recommendation for final approval.

The CID Executive Office was responsible for prime contract administration and 
coordination, project management support, recruiting, communications, monitoring and 
evaluation, subcontract development administration, and financial management.

IV. PROJECT ACTIVITIES

Following, in chronological order, are profiles of each project activity.

CID/WID KENYA ACTIVITY 
March 1992 through August 1992

CAREER DEVELOPMENT: WOMEN IN AGRICULTURE AS ENTREPRENEURS 

A. ACTIVITY BACKGROUND

Creating greater career awareness among university female students in Africa is essential for 
producing a cadre of professionals able to sustain the goals of "women in development" in 
agriculture. Career advising and counseling will play an increasingly important role on university 
campuses as the Kenyan government places a greater emphasis on higher education.



Through this activity, CID/WID Researchers worked with University personnel to heighten the 
professional capacities of Egerton graduates, who will be involved with efforts to improve 
agricultural production and the conditions of production in Kenya, where women make up the 
majority of the subsistence farmers and have a growing role in the cash crop sector.

B. ACTIVITY PURPOSE

  Retain women students in degree programs at Egerton University.

  Increase student awareness of non-traditional career opportunities for women in 
agriculture.

  Create a more favorable campus environment for women students.

  Provide programs for women students that can serve as models for agricultural 
universities throughout Africa.

C. OBJECTIVES

  Assess faculty attitudes and activities related to career advising and faculty views 
regarding gender roles at the University and in Kenyan society.

  Provide a forum for discussion of women students' experiences and needs.

  Improve self-esteem of women students in a male-dominated field.

  Provide access to career information through support networks and written materials.

  Build connections between students and successful women entrepreneurs.

  Cultivate realistic concepts of business development on the part of women students.

  Refine and enhance the exercises and materials used in workshops and seminars provided 
by Egerton University and the Women's Center.

  Increase communications between faculty and students regarding career advising, 
entrepreneurship education, and the role of the Women's Center at Egerton.

D. METHODS AND ACTIVITIES

  Conduct surveys of faculty and students.

  Hold career awareness seminars for students and faculty.



  Develop guidebooks to accompany seminars (see F. PRODUCTS).

  Conduct a seminar on "Women as Entrepreneurs" for women students.

  Participating students, faculty, and facilitators evaluate workshops, seminars and relevant 
materials.

  Hold follow-up seminars focused on improving communication at the University and 
meeting student needs.

E. ACHIEVEMENTS/LESSONS LEARNED

  Women students participated in design and implementation of the faculty survey. Survey 
findings include:

4 career advising is irregular and unstructured;

^ up to one-quarter of faculty never engage in career advising with women students;

^ most faculty support the idea that women can and do enter professional careers 
as well as have families;

* most faculty support establishment of the Women's Center;

* faculty see a need for gender issues to be addressed in order to conduct successful 
rural development programs;

* faculty agree that better decisions result when women and men participate in the 
decision-making process;

^ most faculty think women students lack women role models for entrepreneurship.

  Any effective program dealing with students on campus has to be built on students' 
expressed needs; therefore CID/WID Researchers assisted the Egerton University 
Women's Association in surveying women students about their needs and their 
perceptions of problems on campus. Needs identified include:

^ career counseling services;

$ personal counseling and family planning services;

4 economic advancement services;

* services related to personal safety.



Because student input and idea exchanges are important to the success of the career 
development program, thirty women students were invited to attend two career awareness 
seminars in which they were able to:

f discuss their academic programs;

$ review the education process at Egerton and their prospects for the future;

^ evaluate career development materials available at Egerton;

f develop ideas for future workshops.

Thirty-three women students, four Egerton faculty members, and two Kenyan 
businesswomen attended a workshop on "Women as Entrepreneurs", which:

i provided students with information on career development techniques and 
opportunities in their fields;

4 included interactive and experiential exercises for students to help develop 
business and entrepreneurial skills;

f began building networks between women students and Kenyan women 
professionals;

4 introduced students to the realities of job searches and requirements for starting 
new businesses;

A facilitated development of an on-campus entrepreneurship project with student 
participants.

Participants evaluated the workshop and the career awareness and development materials 
produced for this Activity; overall comments were positive. Suggestions for improvement 
included:

^ more time was needed in general so students could ask questions and more fully 
explore the issues;

^ more time was needed to cover proposal writing for financing business projects; 

^ further discussion on networking is needed.

Participants held two follow-up seminars with students, faculty, and administrators to 
discuss entrepreneurship and meeting the needs of the Women's Center.

10



F. ACTIVITY PARTICIPANTS

Work was conducted by Dr. Rose Mwonya of Egerton University, Dr. Alicia Cook, Ms. Martha 
Denney, and Dr. Judy McKenna of Colorado State University, and other supporting personnel, 
with the participation of women students and interested faculty at Egerton University.

CED/WID BOTSWANA ACTIVITY 
January 1993 to June 1993

BOTSWANA WORKFORCE AND SKILLS TRAINING 
TECHNICAL CONSULTANCY

A. ACTIVITY BACKGROUND

Three organizations dedicated to training women in business and finance skills and to women's 
entrepreneurship were targeted by USAID/Botswana to receive technical assistance in stabilizing 
their operations and procedures and in setting up dependable outreach services. The Women's 
Finance House/Botswana (WFHB), Women in Business Association (WIBA), and Brigades 
Development Center (BRIDEC) are relatively new and therefore can benefit from short-term 
technical assistance in establishing a firm foundation for their continuing activities.

WFHB trains poor women in business skills and assists them in setting up business enterprises. 
WFHB's activities are expanding to include credit services. The aims of WIBA are to represent 
businesswomen to the government and other institutions, to develop networks, and to train 
women in enterprise development. BRIDEC is a part of the Ministry of Education. The Brigades 
are community-owned and operated under the aegis of the Ministry of Education, and provide 
vocational training and production projects.

B. ACTIVITY PURPOSE

The goals of WFHB, WIBA, and the Brigades are to provide training, information, and support 
to Botswana women entrepreneurs. To support these goals, the CIDAVID project sent a 
Technical Advisor (TA) to:

  assist WFHB, WIBA, and the Brigades to strengthen their operations and establish 
outreach services to non-members; and

  aid the organizations in developing long-range funding and action plans. 

C. OBJECTIVES

  Develop action plans for three- to six-month periods for WFHB and WIBA, and a one 
year plan for the Brigades. These plans will include:

11



t A strategy for financial sustainability for WFHB; identification of funding 
opportunities for a credit program for WIBA members and for expansion of 
Brigades activities.

$ Outreach activities to increase membership of WFHB and WIBA, and 
arrangements for the Annual General Meeting for WIBA.

$ Methods the Brigades can explore for obtaining equipment and materials, and 
advice on start up operations for Brigades activities.

D. METHODS AND ACTIVITIES

The CID/WID Technical Assistant worked with the staff of each of the three organizations and 
provided the following assistance.

  After conducting a needs assessment with the staff of WFHB, the CID/WID TA 
developed and conducted a computer workshop to teach basic and advanced computer 
skills for bookkeeping and membership activities.

  The CID/WID TA helped gather materials and implement a card catalogue index system 
for a resource library which had been initiated by WFHB staff.

  To advertise WIBA to women in business in Botswana and begin an outreach program, 
the CID/WID TA drafted the first WIBA Newsletter. For the purpose of activating 
members in support of WIBA activities, the CID/WID TA developed a phone tree.

  The CID/WID TA developed a computerized membership database for WIBA and drafted 
a membership form. She also wrote a manual for running the computer program for the 
database.

  The Brigade Coordinators, die CIDAVID TA, and Peace Corps/Botswana personnel 
wrote and submitted a proposal to USAID to increase the training capacity of the- 
Business Skills Unit at one Brigade Center and establish pilot Small Business Resource 
Centers at two Brigade Centers. The proposal includes new training courses in business 
management, computers and office equipment.

E. ACHIEVEMENTS/RECOMMENDATIONS

  The staff of WFHB were trained in the use of computer programs for accounting, 
outreach activities, and general office correspondence. WFHB now has a computerized 
accounting system for financial management, which was important in facilitating an audit 
of the organization performed in May 1993.

  WFHB's library is established and will serve as an important resource for women in
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r
Botswana interested in business.

  WIBA's membership database is computerized, and its first newsletter has been 
distributed. A core group of dedicated women is actively involved with WIBA. The 
CIDAVID TA recommends that WIBA and WFHB work together to create a larger 
network of women in business to increase the visibility of both organizations.

  The phone tree is a new tool for WIBA, whose leadership is concerned about national 
legislation concerning women. The phone tree permits the group to spread information 
and plans efficiently, allowing all members to be contacted and mobilized quickly.

  The proposal submitted to USAID by BRIDEC includes activities targeted to all small 
business owners and potential owners. If funded, the project will increase the training 
capacity of the Business Skills Unit at Tswelelopele Brigade in Ramotswa. Training will 
include computer skills and other basic business proficiencies. The proposal also includes 
establishment of two Small Business Resource Centers in Gaborone and Ramotswa.

F. ACTIVITY PARTICIPANTS

Ms. Rochelle Rainey of Oregon State University served as the CIDAVID Technical Advisor; she 
worked with personnel of the organizations noted above and USAID/Botswana.

cro/wro TUNISIA ACTIVITY
1993-1994

ROLE AND STATUS OF WOMEN IN TUNISIAN SOCIETY

A. ACTIVITY BACKGROUND

In the early 1980s the Union National des Femmes Tunisiennes (UNFT) completed a survey on 
the role and status of women in Tunisian society. In the 1990s, UNFT requested assistance 
through USAID to amplify and update the survey and to analyze how the role and status have 
evolved over the past decade.

UNFT was founded shortly after Tunisian independence in 1956 as the official national women's 
association and is a private, non-profit organization. Its purpose is to promote the status of 
Tunisian women in a variety of domains: cultural, scientific, social, economic, political, and 
legal. To this end, the organization sponsors a number of activities, including regional and local 
development initiatives, national, regional and international conferences and colloquia, and 
studies focused on women's issues.

B. ACTIVITY PURPOSE
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UNFT commissioned the study in order to generate a current assessment and comparison of the 
actual and perceived social and legal status of Tunisian women. The results of the study are 
mean;: to serve both as a reference for researchers pursuing this topic and as a basis far policy 
initiatives.

C. OBJECTIVES

  Conduct an opinion poll of adult female and male Tunisians to update and measure 
changes since a 1981 study of women's status and roles.

  Survey and analyze the representation of women in several leading newspapers in Tunisia 
arid school textbooks in primary schools.

  Produce a comprehensive bibliography of books and documents related to women's roles 
and status in Tunisia available in libraries and other sources m Tunisia and the United 
States.

D. METHODS AND ACTIVITIES

The CID/WID Consultant, Beverly Seckinger of the University of Arizona, served as advisor 
to the UNFT in the above activities. She travelled twice to Tunisia to assist UNFT and monitor 
progress on the Activity.

  The Consultant performed a computer search of U.S. libraries to obtain the most 
complete listing possible of works available in this country on women in Tunisia.

  The questionnaire for the opinion poll, drafted by UNFT, was pre-tested and refined by 
the CID/WID Consultant working with UNFT staff. The Consultant and the research 
team designed the sampling frame to ensure the most representative sample possible.

  During Seckinger's first visit (6/22/93-7'!'13/93) work plans were drawn up detailing steps 
of each phase of the Activity to be carried out before the second visit.

  Seckinger served as liaison between UNFT and other international research groups in 
Tunisia.

  UNFT personnel performed the opinion poll and media content analysis. They garnered 
bibliographical material to add to the U.S. sources and to begin building a data base of 
materials on women in Tunisia.

  During Seckinger's second visit (3/25/94-4/6/94) she assisted UNFT research teams in 
preparing final Activity reports; participated in a seminar to discuss the data and findings 
from the opinion poll and media analysis; helped UNFT plan a conference for summer 
1994 to present findings to the Tunisian government.

14



E. ACHIEVEMENTS AND RECOMMENDATIONS

  The opinion poll found a general recognition of women's right to education and to work 
outside the domestic sphere, and the principle of equal pay for equal work. Three 
quarters of respondents said that women were capable of occupying decision-making 
positions in the work places and that women had the right to participate in the political 
life of the country; however, 45 percent said they prefer male over female managers and 
bosses. Political reforms established in Tunisia since independence have contributed to 
improvements in the status of women and their quality of life.

  Analysis of leading newspapers indicated that the space devoted to women's issues has 
more than doubled since a previous study in 1981; however, the increase is from less 
than one percent to slightly over two percent, which indicates the amount of work yet to 
be done to address this misrepresentation. Most of the articles dealing with women were 
of a sensationalistic nature; few dealt with women's economic issues, and fewer still dealt 
with women in science and technology. On a positive note, women were represented in 
modern social roles (e.g. citizens, politicians and artists) more often than in traditional 
roles (e.g. housewives and mothers). Also, the number of female journalists in the 
Tunisian print media has grown, as has the number of female readers of newspapers. 
These trends should lead to more extensive and positive media coverage of women's 
issues in the future.

  The Bibliography includes references from many sources and of many types, and is an 
expandable, flexible research tool for use by both academics and policy makers. The data 
base covers Women in Tunisian Society and has been divided into two sub-groups: 
Normative Status (as expressed by law) and Social Reality; subcategories include law, 
education, health, family life, work, and public life. The bibliography includes books, 
articles in academic and popular journals, theses and dissertations, legislative texts, and 
reports of studies conducted by academic, government, and non-governmental 
organizations. It covers the period 1980 to 1993.

  CID/WID, USAID/Tunisia and UNFT have established cordial working relations; UNFT 
and USAID/Tunisia continued to collaborate with the CID/WID project on the design of 
the conference on Women, Law and Development in the Near East.

F. ACTIVITY PARTICIPANTS

Beverly Seckinger of the University of Arizona served as the CID/WID Consultant. She worked 
with Mme. Faiza Kefi, President of UNFT; Mile. Radhia Riza, Project Coordinator for UNFT; 
M. Arbi Azzouz, Supervisor of Opinion Poll; Mme. Radhia Knani, Supervisor of Bibliography; 
H.B. Jaballah, Supervisor of School Textbook Analysis; M. Hmila, Supervisor of Newspaper 
Analysis; and M.A. Hassairi, USAID/Tunisia Program Officer.
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CID/WID NEAR EAST ACTIVITY
September 1993 - February 1995

WOMEN AND THE LAW IN THE NEAR EAST: LEGAL AND REGULATORY 
CONSTRAINTS TO WOMEN'S PARTICIPATION IN DEVELOPMENT

A. ACTIVITY PURPOSE

  Increase knowledge and understanding of women's legal status in the Near East region 
through research on the laws and the current reality of women's lives in Egypt, Jordan, 
Lebanon, Morocco, Oman, Tunisia, West Bank and Gaza, and Yemen.

  Bring together women scholars and activists from various countries in the Near East to 
compare the contemporary situation of women and develop strategies for improving 
women's access to development in their countries.

  Disseminate information on the legal status of women and on organizations involved in 
research, education, or activism related to women's legal status in each of the countries 
involved in the activity.

B. ACTIVITY BACKGROUND

The constraints to women's participation in and benefits from development activities are both 
legal and customary. Women's legal status is not necessarily the main obstacle to their 
participation in social, economic, and political systems in Near Eastern countries. In most 
instances, de facto, rather than de jure, discrimination against women in education, employment 
and other matters is the main problem. For instance, despite a woman's rights to inherit and own 
property in her own right, and to sign legal documents, women are often deprived of their 
property rights and not allowed to enter into contractual agreement without the consent of a male 
family member. There are also many instances where the laws discriminate against women and 
limit their access to resources.

This activity was designed to assess the extent to which laws affect women, specifically how 
they assist or impede women in taking part in and benefiting from development. The initial 
scope of work for this activity contained various other areas of support, including research on 
women's participation in national elections, an additional conference focused on women in 
Yemen, a feasibility study for establishing two legal counseling centers for women in Sana'a and 
Aden, Yemen, a study tour by three women lawyers to Jordan's Legal Education and Training 
Center, support to the Union of Yemeni Women to collect information and prepare and publish 
a booklet of questions and answers about women's legal rights in Yemen, and research and 
technical assistance to help in the formulation of new family law in Yemen.
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The outbreak of civil war and the uncertain political situation in Yemen mandated that the focus 
shift from that country to a more secure site which could provide an inclusive regional scope. 
Tunis was chosen as the base for organizing and holding the conference because of previous 
CIDAVID project experience and contacts there. Due to time and budget constraints, the original 
scope of work was scaled down considerably to include the research reports, selected 
bibliography and survey of organizations in Egypt, Morocco, Tunisia, and Yemen; and one 
international conference involving participants from Egypt, Morocco, Tunisia, and Yemen, as 
well as Jordan, Lebanon, Oman, West Bank and Gaza.

C. OBJECTIVES

  Examine the laws affecting women in selected Near Eastern countries.

  Highlight the legal challenges facing Near Eastern women as compared to men.

  Disseminate information about women's legal rights.

  Enhance women's legal awareness through dissemination of research findings in Arabic.

  Achieve better understanding of the legal and other constraints on Near Eastern women's 
participation in socio-economic and political development.

  Identify the various organizations-indigenous and foreign-addressing women's legal 
status in the Near Eastern region.

  Promote networking among women's NGOs and legal experts for advocacy for legal 
reforms and greater attention to implementation of existing legal rights that are 
undermined by customary law or traditional practices.

D. METHODS AND ACTIVITIES

  One Researcher in Yemen attended a conference on Women's Legal Status in Yemen and 
prepared an overview document on the legal situation of women in Yemen.

  Researchers from Egypt, Morocco, Tunisia, and Yemen prepared research reports 
containing 1) an evaluation of the laws and enforcement processes affecting women in 
the family, education, economy and political systems of their countries; and 2) a survey 
of organizations involved in research, education, or activism related to women's legal 
status in the Near East region.

  An international conference was held in Tunis, Tunisia, December 14 through 17, 1994 
to promote dialogue, strategies and to disseminate research findings among professional 
women and NGOs from Egypt, Morocco, Tunisia, Yemen, Jordan, Lebanon, Oman, and 
West Bank and Gaza.
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E. ACHIEVEMENTS/LESSONS LEARNED

  The research reports from Egypt, Morocco, Tunisia, and Yemen reveal more similarities 
than differences. Findings include:

* while all four countries acknowledge the principle of equality in their 
constitutions, their laws are not always non-discriminatory with regards to gender;

* female illiteracy is high in all four countries, especially in rural areas where at 
least half the people live and where male illiteracy is also high;

^ while there are generally no legal obstacles to women's participation in the labor 
force, women are frequently discriminated against in employment due to the 
strong support of traditional gender roles in the societies;

^ laws in all four countries provide for maternity leave, but they are applied mainly 
in the formal economic sectors, especially in the public sector;

^ "obedience laws" exist in Egypt and Morocco, where women must secure their 
father's or husband's permission to travel and work. A presidential order in 
Yemen removed a husband's right to control his wife's work, but no enforcement 
measures have been implemented. Tunisia struck down its "obedience laws" in 
1993.

$ most of the rules of marriage and divorce are left to the different religious 
communities and their religious courts, and variations are seen between the four 
countries, though Tunisia has the most egalitarian personal status law;

^ in all four countries women's participation in political activities has increased, 
although women remain underrepresented in politics, reflecting their relative 
absence in various spheres of civic society;

^ organizations dedicated to working on women's legal rights increased in number 
in the 1980s in all four countries. Most appear to have precarious funding and 
depend mainly on outside resources, especially international donors;

$ women, especially those with limited education, tend to be ignorant of their 
rights, and programs that attempt to remedy this problem are needed.

  The conference held in Tunis, Tunisia, December 14-17, 1994 brought together 35 
official participants from eight countries, as well as representatives from the CID/WID 
project, UNFT, USAID/Tunis and USAID/Yemen, and the conference coordinating team 
based in Tunis, for a total of 57 attendees. The conference provided a forum for 
discussion, comparing and sharing, debate, and support for the participants. Specific
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results from the conference include the following.

4 The country reports from Egypt, Morocco, Tunisia, and Yemen were discussed 
previous to the conference by the country delegations, and each report was sent 
to one of the other four countries for further discussion and comparison. Egypt 
was paired with Oman, Morocco with Lebanon, Tunisia with the West Bank and 
Gaza, and Yemen with Jordan. This organizational structure was maintained for 
round-table discussions at the conference.

4 The workshops, round-table discussions, and dialogue, exchange, and debate 
among conference participants resulted in a set of recommendations, which was 
agreed upon by a steering committee of representatives from all the countries. 
The recommendations were presented as the "Tunis Declaration," which is to be 
presented by a delegation representing the Near East Region at the International 
Women's Conference in Beijing.

4 Conference participants concluded that the law, as it pertains to women's access 
to development, spans a wide array of social, economic, and political dimensions 
that go beyond constitutional and legislative change.

4 Social and political will for improving the legal situation of women in the region 
is generally absent, although this varies by country.

4 Structural changes in education, employment, and health of women and children 
are necessary, and efforts must be made at governmental and non-governmental 
levels to carry out such changes.

4 Organizations concerned with women in development should be supported through 
more research, more resources, and efforts to build networks of study, training, 
and action.

F. ACTIVITY PARTICIPANTS

Anna Wurth, American Institute of Yemeni Studies, CID/WID Field Researcher; Amal Kawar, 
Utah State University, CID/WID Field Researcher, editor and translator; Laura Rice, Oregon 
State University, CID/WID Senior Technical Specialist, conference coordinator; Annette Sherry, 
Oregon State University, CID/WID Field Researcher, conference assistant; Karim Hamdy, KRM 
International, conference planning consultant. Nagat El-Sanabary of the Near East Bureau of 
AID worked with the CID/WID Project from inception of the Activity to its completion. Mme. 
Faiza Kefi, President of the National Union of Tunisian Women (UNFT), and Mme. Radhia 
Riza, Vice President of UNFT, also worked on conference planning and execution.
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Research reports were prepared by Sawsan El Messiri, Social Anthropologist, Egypt; Farida 
Bennani, Law Professor, Morocco; Khedija El Madani, Lawyer, President of the Tunisian 
Association of Women Jurists, Tunisia; Asrna Al-Basha, General Director for Legal Affairs, 
Ministry of Planning and Development, Yemen. The conference planning effort was supported 
by WID Officers at USAID Missions in Egypt, Morocco, Tunisia, Yemen, Jordan, Lebanon, 
Oman, and West Bank and Gaza.

cro/wro PERU ACTIVITY
January 1995

TRAINING IN GENDER ISSUES

A. ACTIVITY PURPOSE

The purpose of this Activity was to provide participants, including USAID staff, representatives 
from the Peruvian government, NGO implementing agencies, and contractors, with the 
knowledge and skills needed to identify and address gender issues within USAID/Peru's projects 
and programs. The Mission requested the training in order to advance the institutionalization of 
gender analysis within USAID/Peru planning, and to work toward maximization of program and 
project success through successful consideration of the roles of women in development 
assistance.

B. ACTIVITY BACKGROUND

In April 1989, the USAID/Peru Mission developed a WID Action Plan for institutionalizing 
gender considerations into all facets of Mission project, program, and support services. A 
training for USAID/Peru staff was held in 1989 with a follow-on activity in 1990. These actions 
were intended to increase the understanding of USAID/Peru staff and Peruvian counterparts of 
the underlying rationales for integrating women into development activities in all projects; they 
provided training in techniques for collecting gender-disaggregated data, and incorporating 
gender issues into project-level design, implementation and evaluation.

At the time of the (1994) request for a gender training, USAID/Peru had authorized several new 
projects and was in the design phase of several other projects. The Mission's WID strategy 
recognizes that gender roles constitute a key variable in the socio-economic situation in Peru, 
and are decisive in the success or failure of development plans and activities. In order to take 
advantage of the start up phase of the new projects, and with the idea that it is appropriate to 
include issues of gender and women's participation from very beginning of the process, the 
Mission proposed to sponsor the gender training for current staff and Peruvian counterparts.
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C. OBJECTIVES

The specific objectives of the training were:

  To understand the context and framework of USAID's WID policy and the evolution of 
WID's approach to supporting development work.

  To understand the basic requirements for incorporating gender considerations in 
development work, and understand the types of gender-disaggregated data USAID is 
required to report.

  To develop skills identifying and analyzing sector and project-specific gender issues and 
in basic techniques for the collection and interpretation of gender-disaggregated data.

  To develop the capacity to apply such gender analysis skills within the context of specific 
project or program design, implementation and monitoring and evaluation requirements, 
procedures and actions.

  To strengthen the ability of the WID Officer and the WID Committee to institutionalize 
gender considerations within the Mission, and to support and monitor implementation of 
the plans of action formulated during participant training.

D. METHODS AND ACTIVITIES

  In November 1994, CID/WID representative Ellen Hansen (University of Arizona) and 
Anne-Marie Urban, Latin America and Caribbean Advisor for GAVID travelled to Lima, 
Peru, to perform a needs assessment for the gender training. They gathered information 
on existing and planned projects and programs, and met with USAID staff and Peruvian 
counterparts to determine the present level of knowledge and concern regarding gender 
issues. The assessment provided an opportunity to discuss the format and content of the 
training, as well as plan the logistics for the training.

  In January 1995, a training team consisting of Hansen and Urban as co-facilitators, 
Donald E. Spears as team leader, and Marsha W. Slater as trainer, travelled to Lima to 
carry out the gender training.

  The training was preceded by a plenary session, in which the U.S. Ambassador to Peru, 
the USAID/Peru Mission Director, the Peruvian Vice-Minister of Justice, and Spears 
addressed the importance of gender issues to development and to the current socio- 
economic situation of Peru. This was followed by a panel discussion, in which four 
Peruvian experts in health, rural development, microenterprise, and democracy addressed 
gender issues specific to Peru within those four sectors. In the afternoon of the opening 
day, a mini-workshop was held for USAID staff and Peruvian counterparts who were not 
enrolled in the gender training workshops. The mini-workshop addressed the techniques
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of gender analysis to be covered in more detail in the longer training workshops, and was 
attended by thirty participants.

  Four sectoral workshops of two days each were held, each facilitated by a training team 
of Spears and Hansen or Slater and Urban. The workshops were attended by 14 to 17 
USAID staff and Peruvian counterparts from the four sectors addressed by the panelists 
in the opening session: health, rural development, microenterprise, and democracy, 
although participants represented many different projects and programs. The workshops 
utilized a contextual analysis framework to explore issues of women's participation in 
development projects in the various sectors. The contextual analysis was applied to 
specific projects chosen by participants in small group work.

  The Mission's WID Committee was reformulated and revitalized through the training. 
The six-member Committee and Urban held a working meeting to review the outcomes 
of the training sessions, discuss available materials and tools for gender analysis available 
to the Mission, and decide on next steps to increase the integration of gender issues into 
the daily work of the Mission and its counterparts in Peru.

E. ACHIEVEMENTS/LESSONS LEARNED

  Most participants stated in evaluations that the contextual analysis framework would be 
helpful to them in thinking about how to incorporate gender issues into project and 
program planning, implementation, monitoring, and evaluation.

  Participants also stated that they gained an increased understanding and appreciation of 
the importance of gender to development projects.

  Participants were interested in following up the workshops with further activities that 
would include practicing the principles learned.

  The opening session provided local context for discussing the concepts and skills 
provided in the workshops.

  The workshops provided momentum and enthusiasm for establishing the new WID 
Committee and evaluating the place of gender analysis in the goals and activities of the 
Mission.

  The sectoral focus in the two-day workshops encouraged effective small group work on 
specific projects and for important exchanges between participants, some of whom had 
never met each other. The discussions in the larger groups also fostered important 
dialogue among the participants and facilitators.
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F. ACTIVITY PARTICIPANTS

The training team consisted of Team Leader/Trainer Donald E. Spears (CID), Trainer Marsha 
W. Slater (CID), and Facilitators Anne-Marie Urban (G/WID) and Ellen Hansen (CID). 
USAID/Peru WID Officer Miriam Choy coordinated workshop planning in Lima. Participants 
represented the Technical Offices and the Office of Program and Project Development of 
USAID/Peru, various Peruvian and international NGOs, and ministries of the Government of 
Peru. Document translation was performed by Nieves Zedefio in the United States and by 
Amparo Wing in Peru.

V. PROJECT OUTPUTS

The following is a listing of project outputs completed for each project activity. 

CID/WID Kenya Activity

Development and Implementation of a Workshop Module with a Focus on "Women in 
Agriculture as Entrepreneurs". Final Research Report by Martha Denney.

Entrepreneurship, An Introduction to Starting Your Own Business: A Personal Guidebook. 
By Judy McKenna and Rose Mwonya.

Entrepreneurship, An Introduction to Starting Your Own Business: Resources Available 
in Kenya. By Judy McKenna and Rose Mwonya.

Entrepreneurship, An Introduction to Starting Your Own Business: A Workshop Guide for 
Trainers. By Judy McKenna and Rose Mwonya.

Career Development Project-Kenya. Final Activity Report, by Alicia Cook. 

Trip Report, by Martha Denney. 

Trip Report, by Judy McKenna

CID/WED Botswana Activity
All documents prepared by Rochelle Rainey:

Final Research Report: Botswana Workforce and Skills Training
Technical Consultancy 

WFHB Business Resource Library Database 
WIBA Membership Database 
WIBA Membership Application Form 
Draft WIBA Newsletter 
WIBA Phone Tree
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Updating WIBA Membership List, Manual
Support for Small Businesses and Business Skills Training
Proposal submitted to USAID/Botswana, prepared with

BRIDEC and Peace Corps personnel 
Trip Report

CID/WID Tunisia Activity

Final Research Report: Role and Status of Women in Tunisian Society, prepared by 
Beverly Seckinger.

Trip Report, by Beverly Seckinger. 

Trip Report, by Helen Henderson

L'lmage de la Femme dans la Societe Tunisienne (The Image of women in Tunisian 
Society), prepared by UNFT.

Volume A - Enquete (Survey)
Volume B - Femmes et Medias (Women in the Media)
Volume C - Approche Bibliographique (Bibliography)

Enquete sur le Role et le Statut de la Femme dans la Societe Tunisienne; Annexes 
Statistiques (Survey on the Role and Status of women in Tunisian Society; Statistical 
Annex), prepared by UNFT.

Annexe, Approche Bibliographique, Liste des References (Annex, Bibliography, List of 
References), prepared by UNFT.

Journee d'etude sur le Role et le Statut de la Femme dans la Societe Tunisienne 
(Workshop on the Role and Status of Women in Tunisian Society), prepared by UNFT.

CDD/WED Near East Activity

Women, Law, and Development in the Near East: Summary Report on Egypt, Morocco, 
Tunisia, and Yemen, by Amal Kawar, December 1994. In English and Arabic.

The Tunis Declaration, by Conference Participants. In English and Arabic (translated by 
Amal Kawar).

Women, Law, and Development in the Near East: Legal and Regulatory Constraints to 
Women's Participation in Development (Morocco), by Professor Farida Bennani. 
December 1994. In English and Arabic (translated by A. Karim Hamdy).

Research on Women, Law and Development in Egypt, by Sawsan El-Messiri. December

24



1994. In English and Arabic.

Women, Law and Development in Tunisia, by Khedija Madani. December 1994. In 
English and Arabic (translated by A. Karim Hamdy).

Women and the Law in the Near East: Legal and Regulatory Constraints to Women's 
Participation in Development: Republic of Yemen, by Asma Yahya Basha. December 
1994. In English and Arabic (translated by A. Karim Hamdy).

General Report on the Proceedings of the Conference, by Sarra Chaabouni, UNFT. In 
English and Arabic (translated by A. Karim Hamdy).

The Tunis Declaration. Prepared by conference participants. In English and Arabic 
(translated by Amal Kawar).

The Legal Status of Women in Yemen, by Anna Wurth. March 1994.

Research Report, by Amal Kawar. December 1994. In English and Arabic (translated by 
Nahida Jabur).

Research Report, by Laura Rice. January 1995.

Trip Reports, by Helen Henderson, Amal Kawar, Kelly Roemcr, Annette Sherry.

CDD/WID Peru Activity

Training in Gender Issues, Final Report, prepared by Team Leader/Trainer Donald E. 
Spears, and Training Team, Anne-Marie Urban, Ellen Hansen, Marsha W. Slater.

Trip Report, by Anne-Marie Urban and Ellen Hansen.

Integracion del Genero en Programas y Proyectos de Desarollo. Un Taller para 
USAID/Peru y Agendas Colaborativas, training workbook prepared by Team 
Leader/Trainer Donald E. Spears, and Training Team, Anne-Marie Urban, Ellen 
Hansen, Marsha W. Slater.

VI. PROJECT PARTICIPANTS

University of Arizona: Helen Henderson, Project Director; Ellen Hansen, Project Assistant; 
Judy Voss, Project Secretary

California State Polytechnic University, Pomona: Dorothy Wills; Saeeda Wali-Mohammed
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University of Hawaii, Manoa: Harold McArthur; Gregory Loos

University of Idaho: Doris Williams

University of Montana: Jill Belsky

New Mexico State University: Ida Baca

Oregon State University: Revathi Balakrishnan; Rochelle Rainey

Texas Tech University: Carolyn Ater; Samina Khan

Utah State University: Pamela Riley

Washington State University: Nancy Horn; Jan Noel

University of Wyoming: Janet Clark

Consortium for International Development: Jean Kearns, Executive Director; Jim Collom, 
Deputy Executive Director; Kelly Roemer, Project Management Specialist; Julie Harris, Project 
Management Specialist

United States Agency for International Development:
Office of Women in Development of the Bureau for Global Programs, Field Support and 
Research (G/WID): Martin Hewitt, Deputy Director, Rosalie Huisinga Norem, Senior Social 
Scientist, Anne-Marie Urban, Latin American and Caribbean Advisor

Near East Bureau: Nagat El Sanabary, Women in Development Advisor

Kenya Activity
Martha Denney, Coordinator, International Programs, Colorado State University 
Judy McKenna, Family Resource Management Specialist, Cooperative Extension

Services, Colorado State University 
Alicia Cook, Professor, Human Development and Family Studies, Colorado State

University
Marie Mullei, Office of Agriculture, USAID/Kenya 
Egerton University, Kenya. 
Japheth C. Kiptoon, Vice Chancellor 
Chris Onyango, Deputy Vice Chancellor for Academics 
Jacqueline Alouch, Teaching Assistant 
Victoria Aloo, Student Assistant 
Milika Kahumbura, Student Assistant 
Sharon Mugambi, Student Assistant 
Susan Njuguna, Student Assistant
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Rose Mwonya, Acting Director, Centre for Women Studies and Gender Analysis 
Advisory Board, Centre for Women Studies and Gender Analysis: Elizabeth Adongo, 
Chair E.U. Women's Association; J.T. Ambenge, Sociology; B. Amunga, Senior 
Assistant Registrar; BJ. Ekeya, Religious Studies; L.A. Ojode, Economics; Alice 
Kamau, Agronomy; Esther Keino, Student Counselor; C. Kitetu, Languages and 
Literature; Joan Otieno, Adult Education; T.R. Wambua, Research and Extension. 
Egerton University Faculty: Elizabeth Mwangi, Lucy Ojode, Judith Kimiywe 
Kenyan Small Business Entrepreneurs: Prisca Kandie, Dina Crane, Judith Kimiywe,

Lucy Ojode, Antoinette Douglas-Dufresne
Student Participants: Juliet Omollo, Maryanne Wachira, Linda Mathenge, Vicky Aloo, 
Eldah Bwonga, Joyce Malinga, Amina. Abdulla, Pauline Ngatia, Jacqueline Muchori, 
Lucy Ogejo, Elizabeth Karaja, Grace Manugu, Rabi Kerich, Juliet Yiapan, Jane Muema, 
Gloria Kiyaka, Joanne Nyamasyo, Alice Adhiambo, Mary Muchoki, J.A. Magero, 
Maggie Kisaka, Esther Muchiri, Caroline Cherotich, Sharon Mugambi, L.A. Phiri, Lucy 
Kagendo, Milika Kahumbura, J.O. Otieno, Rose Hasese, Betty Kimari, Caroline Kipkeu, 
and Caroline Ngugi.

Botswana Activity
Rochelle Rainey, Research Assistant, Office of International Research and Development,

Oregon State University 
Carol Culler, USAID/Botswana 
Hector Nava, USAID/Botswana Project Officer
Anthony Phelelo, Senior Technical Officer. Brigades Development Center 
Mr. Mbaakanyi, Director, Botswana Confederation of Commerce, Industry, and

Manpower
Pusiletso Kidd, Coordinator, Women and Law in Southern Africa 
Mr. H. Chotani, General Manager, Women's Finance House 
Mrs. Eunice Radebe, President, Women in Business Association of Botswana

Tunisia Activity
Beverly Seckinger, Assistant Professor, Department of Media Arts, University of Arizona
Mme. Faiza Kefi, President of UNFT
Mile. Radhia Riza, Project Coordinator and Vice President, UNFT
M. Arbi Azzouz, Supervisor of Opinion Poll
Mme. Radhia Knani, Supervisor of Bibliography
H.B. Jaballah, Supervisor of School Textbook Analysis
M. Hmila, Supervisor of Newspaper Analysis
Mohamed Ali Hassairi, Program Officer, USAID/Tunisia
Peter Kolar, Assistant Director, USAID/Tunisia
Monique Cohen, Family and Development Office, AID

Near East Activity
Laura Rice, Conference Coordinator 
Annette Sherry, Assistant
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Amal Kawar, Field Researcher, Translator and Editor
Karim Hamdy, Logistics Consultant
Monia Hajaiej, Translator
Adel Ben Chaira, Aide
Moufida Chennoufi, Aide
Abdelaziz Medouini, Typist
Farah Labidh, Secretary
Mohamed Ali Hassairi, Program Officer, USAID/Tunisia
Nagat El Sanabary, WID Advisor, Near East Bureau, AID
Nahida Jabur, Translator
UNFT: Radhia Riza, Vice President; Hana Ben Youssef, Assistant; Sarra Chaabouni,
Recorder, Najoua Essefi, Translator; Atifa Jouini, Translator; Karima Beldi, Notetaker;
Atfa Belaid, Notetaker; Raja Madiouni, Notetaker
Conference Participants:
Egypt: Sawsan El-Messiri, social anthropologist; Nariman Abd El Kader, attorney;
Amina Chemais, UNESCO/Egypt; Nazly El-Sherbiny, attorney; Sahar Hafez, legal
expert; Taiseer Mohamed Mandour.
Jordan: Yassera Ghousheh, lawyer; Samir Lahmoud, General Federation of Jordanian
Women; Na'ella Rashdan, Senator, Jordanian National Assembly.
Lebanon: Sonia Ibrahim Atiyah, attorney, Assayoufi Garden-Ass3voufi; Amal Tabbara
Daouk, lawyer, Head of Planning and Development.
Morocco: Farida Bennani, Professor, Faculte des Sciences Juridiques, Economiques et
Sociales; Damia Ben Khouya, Association marocaine des droits des femmes; Khadija
Bourarach, Professor, Rabat Institut; Farida El Khamlichi, sociologist, Rabat; Aicha
Loukhmas, lawyer, Union Action Feminine; Naima Bouchareb, graduate student, Rabat.
Oman: Shariffa M. Al Meskary, Department of Information, Ministry of Development.
Palestine: Ebtissam Hassan Salem, Palestinian Agricultural Relief Committee; Fatima
Mokhalalati, lawyer; Mervat Rishmawi, Al Haq Coordinator, Legal and Human Rights.
Tunisia: Khedija El Madani, President, Tunisian Association of Women Jurists; Souad
Abdennebi, Ministry of Women's and Family Affairs; Emna Aouij, Member, Tunisian
Parliament; Fethia Baccouche, lawyer, former Member of Parliament; Wassila Ben
Hamda, Professor of Theology, Zitouna University; Radhia Ben Salah, Dean of Studies,
Higher Institute of Jurisprudence; Houda Kanoun, Rassemblement Constitutionnel
Democratique (Ruling Party).
Yemen: Asma Al-Basha, Ministry of Planning and Development; Aicha Abdul-Aziz,
Yemeni Women's Union; Mahasin Al-Mahwiti, Al Thawrah Newspaper, Immigration
Agency; Nadia Al-Khalifi, Ministry of Planning and Development; Nidal Barakat, Center
of Legal Information and Translation; Ghinah Haidar Al-Mokdad, lawyer; Ferial Sulaili,
WID Officer, USAID/Yemen.
Anna Wurth, Field Researcher
Nabila Hamza, Director, Center for Arab Women
Soukaina Bouraoui, Director, National Center for Research, Study, Documentation and

Information on Women 
Naima Rokbani, Director, Girls' Farm Training Center
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Ms. Khouini, Girls' Training Center, Ben Arous Regional Employment Administration
Joyce Davidson, WID/Training Officer, USAID/Yemen
Aziza Helmi, Program Officer, USAID/Egypt
Waffa Moussa, Program Officer, USAID/Morocco
Rebaha Dabbas Nassar, USAID/Jordan
P. Balakrishnan, Director, Office of Population and Family Health, USAID/Jordan
Mark Pickett, Omani-American Joint Commission for Technical and Economic

Cooperation
Karen D. Turner, Deputy Director, USAID/West Bank-Gaza Jerusalem Office 
Ghassan Jamous, USAID Coordinator, Lebanon

Peru Activity
Ellen Hansen, Field Researcher, Co-Facilitator, University of Arizona 
Anne-Marie Urban, Latin American and Caribbean Advisor, Co-Facilitator, G/WID 
Donald Spears, Training Team Leader 
Marsha Slater, Trainer 
Miriam Choy, WID Officer, USAID/Peru
Jeff Boyer, Chief, Office of Project Development and Program, USAID/Lima 
Nieves Zedefio, Translation 
Amparo Wing, Translation
Training participants: Luis Seminario, Oficina de Salud, Poblacion y Nutrition 
(OSPN), USAID/Peru; Ena Garland, Proyecto 2000, OSPN, USAID/Peru; Filiberto 
Hernandez, Proyecto MAXSALUD; Gloria Tejada, PACT/Peru; Nelly Lopez, 
Planificacion Familiar; Eduardo Caceres Chu, Institute Peruano de Seguridad Social 
(IPSS); Miguel Espinoza, Ministerio de Salud; Victor Villavicencio, Asociacion de 
Trabajo Laico Familiar; Felix Guillen, Centra Nor-Peruano de Capacitacion Familiar; 
Estrelia Nizama, Institute Nacional de Planificacion Familiar y Paternidad Responsable 
(INPPARES); Diego Fernandez-Concha, PRISMA; Arturo Iglesias, Institute de Salud 
Popular; Milagros Toledo, PRISMA; Monica Gomez, ADRA/OFASA; Soledad Requena, 
CARITAS; Wilfredo Gutierrez, CARE/Perii; Elizabeth Aliaga, APROPO; Angela 
Sebastian!, INPPARES; Arturo Briceno, Oficina de Desarrollo de Proyectos y Programas 
(ODPP); Juan Robles, Oficina de Desarrollo Rural (ORD), USAID/Peru; Carola 
Amezaga, PACT/Peru; Jose Gil, Asociacion de Exportadores; Christian Door, 
Asociacion de Exportadores; Avecita Chicchon, Conservation International; Manuel La 
Rosa, Fundacion Peruana para la Conservation de la Naturaleza; Danilia Rojas, INADE; 
Jose Luis Rosales, INADE; Ernesto Molina Chavez, INADE; Sonia Salas, CARITAS; 
Gloria Esther Coz, PRISMA; Angela Catalan, PRISMA; Celfia Obregon, PRISMA; 
Harry Wing, Chief, ORD, USAID/Peru; Merritt Broady, Oficina de Gobiernos Locales 
y Desarrollo Alternative (OLG), USAID/Peru; Santiago Campos, INADE; AnaSanchez, 
Oficina de Iniciativas Democraticas y Capacitacion (ODIT), USAID/Peru; Grimaldo 
Guipttons, ODIT; Joanna Soto, Congreso Constituyente Democratico (CCD); Esau 
Hidalgo, OLG; Socorro Castaneda, CCD; Esperanza Rondon, INADE; Nora Donayre, 
INADE; Consuelo Rivero, Sede:Tarapoto; Carlos Rengifo, INADE; Cesar Fonseca, 
ODIT; Carmen Maria Alayza, GRADE; Laura Barrenechea, CEDRO; Nora Rivas-Plata,
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CEDRO; Cecilia Damonte, Catholic Relief Services; Alan Davis, ORD, USAID/Peru; 
Connie Gutierrez, PENRD, USAID/Peru; Eduardo Albareda, ORD; Fernando Chavez, 
Luis Berger Int'l; James Rudolph, Luis Berger, Intl.; Armando Pillado, ADEX; Iris 
Lanao-Flores, FINCA/Peru; Lucila Alegre, CARE/Peru; Miguel Ayllon, PRISMA; 
Marilii Chiang, PRISMA; Julia Romainville, PRISMA; Miriam Choy, ODPP; Edwin 
Moncada, ADRA/OFASA; Rees Warne, Catholic Relief Services.
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