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Swazi society. Social egalitarianism, the empowerment of women
includirg their economic emancipation from their husbands, and
democratic elections as practiced 1In many zenzele groups are
all somewhat contrary to fundamental patterns of Swa:zi
traditicnalism such as subordination of women, passive
acceptance cf autnority from above (especiaily on the pert eof
wonen) aind social stratification basced on cirthright. All
parties 1nvslved 1n training should be awarse ot this,
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(?) admittedly involves certain variables bteyond the contral of
extension workers. Mcreover, we lacked tne time to investigate
whicn promoticnal criteria are currently cperating 1n HE. Still we
helieve that a reward system maore closely ti:ed to performance.
however that 1s measured., would improve both extension worker
efficiency anc morale—--and this would have considerable impact on
«he leadership and small business develaopment of lenzele women.
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cevalopment projects 1n the
cald ves. This appears tc De dJ
valthough 15/188 did rot
average amount ralsea 1n
1985.

Finmallyv,
t1a opa2veiopment LN
1irriuence of tralning
cf toplcs gliscussed at

“helr

arojec

12

respond
15999

regponcents were asked thelr VIews on
areas.
zontent,

months prior to Interviewling: 5B8%
own troim the BO% who said yes :n ;539
in 198%9):; nowever the imean)
was E94.34 compared wiyth E6B.4Z in

the maiLn obstacles
qrmsponses seen to reflect Tne
specifically the rance and nature
t-sponsored workshopec.

MAIN S23TACLES TO LOCAL DEVELOPMENT
1569 1590
Obstacles Freguenc Fregquency
Lack of funds, Jobs 24 .6 20
Lack of motivation &
cocpec~ation, laziness, 23.5 24
alconol
Lack of infrastructure, 16.0 17
transportation or facilities
Problems, relating to 14.4 22
water & agricul ture
Chie<s disputes. 11.2 5
orsolems witn leaders
Lackw ©OFf training. educa- 6.4 4
s:on of louval leaders
~ealth oreoblems 1.1
Don T kNow. m:isc. 2.7 3
Can' % recieve SBS (devel.
racd.io’ 2
Trire 3
«Tgzal 1007% 100%
Fifo,=-nree cCnie<s were askec tnNe came Qquestion ir the naseline



chiefs’ survey.?* The commonest obstacle to development cited (bv
"o, 0f chie+s) 1n 1984 was lack of, nr delavs 1n, government
regsponse to local requests for development assistance. No one gave
th1s respconse 1n eirther 1989 or 1990. Compartison oY responses to
tris gquestion betueen the two surveys provides convincing evidence
af the 1mpact of the self-helps/self-reliance treme of project-
suponrted workshops since 1986. From peing the ccmmonest response
A 183, not one of 187 responge-ts (tne-e being One  Non-

) 1n 1989 or S0 respondents 1n 950 cited lack of
covernment response, even wlth multiple -esconses encouraged.
‘ms+ead Lhe respconsibility focr developmaent apfears now  to be
~c@iven as resting solely witnin tne local community, Fesponoents

in 1925 and 1990 were also much mcre likely to cite proniems
ascOociansd with motivatlcon, ccoperation, latiness. and alcobhol
aouse 1~ *me local commurity tham those 1n 1884 (24% 1n 1989 and
1090 [T, 14 we aad crime 1n 199C) comgared w:ith S% who cited this
oius lazw of training in 1984). This can Dbpe taken as further
evioence Sf a rew self-rellant artt:itude as wel' as of growing

capacitv fcr self-criticism.

CONCLUSION OF FINDINGS

'n summary, the positive trends found in tne 1989 impact evaluation
survey appear to be continuing 1n 1990, exactiy 18 montns after the
earlier survey and representing the last year and a hal+ of SWAMDP-
supported training. There 1s a great deal of compelling indirect
evidence that much or most of the positive 1mpact 1s due to
oroject-supported training provided by Community Development.

having been involved in the baseline and evaluation surveys
relating to the local leaders ccmponent of SWAMDP e1nce 19E3 (two
vears prior to project start-up) the author has the clear
imorecs.on that the 1mportance of wor-king tarough lczal leaders to
achieve development goals has become well-establisnec among GCS.
gonor. and NGO groups. A variety of such agencies and Ggroubs Mow
vie to participate 1n “"chief s workshops' nowagays--including a few
reas-esentatives of benks and private companles. A3 thl1s report goes
to print (11/21/90), tme Principal Secretary of Heal«wn 12 qQuoted
in *he Times of Swarziland as saving the pecple who can be most
1=fjuentral 1n rural communities are the chiefs, tneir traditional
ieaders. ‘1t 1c extrenely imoc-tamt to 1nvolve community ieecers
cR1ove the desirea results.

11 w® are <0 a




ANREZ A

INTERVIEW SCHEDULE
FOR ZENZELE WOMEN

DaTE:

1y NYE OF PECION

(1) Hheno (2) Manziri (3) Snisulwen:

(T NSE OF LOCATION, COMPMUNITY

(3q)

Lubombo

NWE OF CHISF CGTING CHIEF

S e E OF INTRRVIEVWEE:

(S Name aof lenzele Group:

(1f trere 1s more tran one name, wrlteé Dotn rames)

tAsk lomakhaya):

(&) Zenzele member has recieved what level of Home Economics

check more than one ans.)

(1) None

(2) Organizaz:onl and/cr tecrnical
(3) tecadershid

(4) Business skills

(5) Savinge club training

(7) vinat type of ienzele membe~ 15 the interviewse?

training? (You may

|

A

Y
(



(8) How often did you attend lenzele meetings during the past vear”

(1) none

(2) weeklv

(3) twice monthly
1d)  moninly

(5) jess oftan than monthly (Write )

(9) In your ozinion, Row 1S attendance amongst the members 0+ vour fenzele group”

(1) Very Hign
(2) Satisfactory

(31 pocr

(10) How many members are there in your Zenzele group? (Approximate number 1S
0.K.)

(11) How many development-related Zenzel > workshops have vou attended in the past

[=4

5 years”

(3) 4 or more
(wr 128 exac+ ¢r aparoximate number)

()



112) Who organized the last Zenzele worksncs vou attenced”
(1) Home Economics
(2) Dtrer Ministry of Agriculture person

(I Ministry of Comnerce (UHangiTt-afns')

17, rave you learmed anyitinung of 1mportance at 4 Home Zconomics (Bolomakhava)

P

wor e srep?

1

(1) Yes
(2) No

(31 Don t know, Can’'t say

(18) 1f yes to previous 0., wnat 1n the workshops of the last 5 years did you

f1nd most usefull?

e hase you Decome i1nvolved 1n any activity o orcyect Oor griup 3% a result
o+ amything you .2armed or heard about in 4 Home Ezonomics workencp for enzele

W









many would vou like to attend 1n a vear?
1y 1-3
(2) 4-6
(3) 7 or more (“as manv as availlable™)

(4) Does not want to astend more; Present numbder 0.k.

45, ;o tme last mOme ECOoNOMIZS wCrkENTD VOou attended for lenzele womer, were
<~e teasri~g materials usetull”

(37 not used

(26) Please explain, c- elaborate on, answer ta last guestion,

ST, wegve vou Contributed money LD vour lemrele groug guring the past 12 monsrs?

(1) Yes (27 No




(29) i vYes to previous G.. adout now much money did you “ontribute 10 the past
12 montrw? (Total. i1ncluding joining ree, reqular srscription, special fund-
raining, etc.)

(1) El-1C
(Z) ©ll-2u
(3) E21-20

(8) more than EXO
wrlte eraxt amount )

(29) Followlng é$rom tre orevicus question, for what purpose  was the money
co.lected? (vou ma, zheIsr TCcre than one)

(1) 1ncone-Secerating d7olect
(2)  Bur:ial/éuwreral fund
(3) child care

(4) Meeting place, o costs girectly associated with estanlistment
or maintainance of lenzele group

(S) Otrer (Stecify) .

(XC) 14 you have attended more than LNe NOMe eConDMLISS workshog, have vou trained
or Dassea on your kNowiedoe to olher women 1N vour nome area”

(1) Yes
(2) No
(3) rot sure
(Tt 14 ves to previous D.. POwW 010 vOU DASS tNe knowiedge on?




T 14 po to Q. 30, why did you not pass the -owleage on”

TT) what cam vou tell us about the supoori--or lack of sudport--of vour chief
szr vour enzele aroup”

(34) What are the main obstacles to gevelcpment 1n this area?

(I5) ls contact between female e<tension workers and vodr cerzele organization
(interviewers: read response 0oLions)

(1) Freguent, regular

(2) Occasional
1

(2 Iné-equent, ir-ecuiar

(&) Nover

i~



I2) I+t o to Q. 0. why C1d vOu NOt pass the knowledage on”

(22

(77 What zamn vou tell us atout the surrort-—or lack of suppert--oY vour Z-ies

for your zenzele group™

(34) What are the main obsiacies to ocevelopment in this area”

tI3) ls contact petween femsle extension wWworkers and vour Jenzele organization
tincerviewers: read response 0DL.ons)

(1) Freauent, —eC..ar

(2} Occasional

(Z+ Infrecuent, ir-ecula~”

(4, hevor



Jo) wnat type Of «xtension worker goes yodr zenzele Qroup have most trequert
contast with™

1) Home Economics

o) Cerer Ministry of Agricul ture person

(3) Ministry Oof Commerce

tdi Jther ‘speclty!

'Z7) ls contact between male extension workers and vour Zenzele organization:

(1) Frequent
(Z) Occasional
(3) Infreguent

3) never

(36) What is your age?
(1) Less than 25
(2) Z6-40
(3) 41-=2

(4) more than 36

(37) What is your ecuzational level? (how far did vou go in school?)

(1) none
2 Some primary, or completec primary
(J) Some seconcary, Or completes secondary

(4) oeost-edconZary
NIE: E









(2)  tindvuna

(3) government or extension workers

(4) various committee members

1Sy imisumphe/RIA/resettiement peopie
(6) no one

(7' ouccpho or inkhundla reoresertative

{(B) other (speci+v

‘0&)  List the number of deveicoment commlTtees currently found in this
chief' s area (sive).

(Interviewer: Give exact or estimated numper )
(Q7) Do you think there are more, or less, development comnittees now than
5 vears ago?
(1) More
(2) Less

(3) Don’'t know

11



(08

1f there are nore devel. commitcees Now, what 1s tne reason”

1) training/wor-shops
(PROBC :

7) attituoe o- aztions of

\PROBE

cniefs or

oxher jocal  leagers

I) increases cacital avallable
(PRTEZ ;

4) efresns Oof eduzation.
(FROBE :

formal szhosiing

5) 1nfluence cf rac.o

{PROBE &

&)  influence of extension workers

(PROBE :

7) increased p. ilar demand

(PROBE :

8) other
(Specify)
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