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Dear Hs. Beldin6,
 

The period September 1, 1989 through February, 1990, upon
 
reflection, seems to have marked the beginning of a transition
 
period which will culminate in the termination of PEIP II in
 
'lovember, 1991. it is encouraging to note that many important
 
activities nre occurring; which bode well for the sustainability
 
of the major initiatives of this GOE/USAID educational
 
progra-me. A few of these should be highlighted:
 

The nature of the [.lan;iing for NDP 7 which is now taking 
place in the i.:ulty of Education at UB and in the MOE 
Departient of Teacher Education. 

The roles being assumed by the Education Centres in the
 
education of teachers and administrators.
 

The assuImption of responsibility by Primary Education
 
Officers for implementing an inservice education programme
 
for leadership teams (promoted staff) in the 600 primary
 
schools.
 

The roles being realised and fulfilled by the PTTCs staff
 
.ndthe D.partmnt of Pri..ary .UC.on at UB in 

facilitating basic reforms in primary education through 
such programmaes as Breakthrough and the Project Method. 

There are some major questions, too, which still need to be
 
considered concerning the PEIP nission. Among them are the
 
following:
 

;Will the three year diploma programme be accepted
 
as the new and higher standard for preparing primary
 
school teachers? 

haa HOE manpower needs should the Department of
 
Primary Education be addressing in JDP 7?
 

,.hat cihanges in salary structure.- be made to
 
attract more zenior teachers into one diploma and
 



de-ree programmes in tile Departriient of Prin.ry
 
Ed cation?
 

It is hoped that these issues, among others, can be addressed 
during the next reporting period. 

In conclusion, I would 
like to say that the degree of
 
cooperation and coordination among the various units involved
 
with PEIP over the years continues to be remarkable in many
 
ways. On behalf of Ohio University, I wish, again, to thank you

and the USAID/Botswana tission for your on-going support for 
PEIP. 

Sincerely,
 

Nax W. Evans, PEIP 
Chief-of-Party 
Ohio University Contract Team 
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PA?? I
 

I'!TRODUC TIC
 

This progress report, the seventh of its kind in the second pI ise 
of the Botswana Primary Education Improvement Project, covers the
 
period from September 1, 1969 tr.rouCh February 28 1990. As was
 
true of the earlier reports, this one seeks to identify the
 
accomplishments of the past half-year, to point out the major
 
problems being encountered and to present plans for PEIP for the
 
next six months. For easy reference purposes, each progress report
includes in the introductory section the following brief 
description of the aim of the project. 

PEIP I Overview
 

The principal reason for PE!P II was to further institutionalize 
the pre-service and inservice programmes initiated under PEIP I and 
to permit their orderly expansion to meet country-wide needs. As 
set forth in the Project Paper (>larch, 1986) the major aspects of 
PEIP are as follows:
 

A. Project Goal 

The goal of this project is to increase the access, efficiency and
 
relevance of ,rimary education in Botswana.
 

3. Project Pu r':ose 

The pur.ose of the project is to strengthen the capacity f the 
>inistry of Education and the University of Botswana to organize,
revise and i;:;plement effective preservice, inservice and curriculum 
programmes for primary teacher eaucation. There are four elements 
wiich fall within the purpose of this project: 

1. 	 To establish in UB the permanent capacity to provide 
appropriate graduate traininT in primary education; 

2. 	 To expand and imprave the preservice primary 
education training at the University of Botswana (UB)

in both the four-y,sr professional Bachelor of Education 
degree programme and tihe two-year Diploma in 
Primary Education progr3mme;
 

3. 	 To establish at, institutional network for providing 
inservice education; 

4. 	 To coordioate and assist in the evaluation, revision 
and implementation of Primary Teacher Training College
 
curricula appropriate to the training needs of primary
 
teachers.
 

C. Soecific Proiect Outputs 

The outputs which are expected to result from the attainment of the 
project purpose are as follows:
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1. Preservice
 

a. An established two-year Primary Education
 
Specialization under the H.Ed. Programme at UB.
 

b. A gradual increase in the number of students 
taken into the B.Ed. and DPE at UBprogrammes 
from the current 
in 1990 (from 20 

number 
and 10 

of 30 up to 50 per year 
respectively, to 35 

and 15). 

c. A professional, experienced staff of Batswana
 
in the Departwent of Primary Education in which
 

(1) all members have the equivalent of an IM.Ed. 
degree, and some have earned doctorates in areas 
appropriate to department needs; 

(2) a core of -he staff have sufficient training
 
and research experience to provide leadership in
 
research activities pertinent to the educational
 
needs of Botswana.
 

d. A core of staff at PTTCs sufficiently prepared 
to aszumie greater responsibility for the delivery
 
of the Diploa in Primary Education.
 

2. Inservice
 

a. An established institutional network for the
 
systematic inservice training of classroom
 
teachers and headteachers in all the 535 existing
 
primary schools and the inservice development of
 
EOs and staff at PTTCs.
 

b. A cadre of resource persons experienced in the
 
delivery of inservice programmes.
 

3. Curriculum
 

a. A revised and operating core PTTC curriculum
 
appropriate to the training needs of primary
 
teachers.
 

b. An upgraded and more fully localized staff
 
at the PTTCs who ire experienced in curriculum
 
development and implementation.
 

0r~anization of the Semi-annual Report
 

The format for this report is as follows: Part I presents a brief
 
introduction. Part II deals specifically with the 
"Activities and
 
Accomplishments" over the six-month period from September 1, 1989
 
through February 28, 1990. Part II also seeks to 
identify

significant problems and/or delaying considerations. Part III
 



presents some of 0.2e "Related Activities" uf tne contractor t2n;;
,Jicn , while not considered to be an integral part of PEIP 1., are
blin. ed to make important contributions to the development of 
primary eaucation in Botswana. Part IV focuses on "Plans" for the 
,ext six montn period 'hich ends on August 31, 1990. Both Parts I 
ano IV are organized according to the four elements of the project
purpose. Part V concernE itself with the overall management and
coordination of the project. The Appendixes include, among other 
iteris, orief statements of the activities and accomplishments by
eac? :ember of the contract team (see Appendix A) and their 
individual work plans for the next six-month period (see Appendix

I), Leave records of contract team members are included in the 
appendix of the copies submitted to USAID and Ohio University.
 



ACTIVITIES AjD ACCQIPLISHIENTS 

September 1, 1989 - February 28, 1990
 

I. ProjEgtObjective: The establishment in the University of
 
Botswana of a permanent capacity to provide appropriate graduate
 
training in primary education.
 

A. The M.Ed. Programme
 

Six M.Ed. began
students their second year of studies with 
the
 
beginning of the 1989/90 school year. 
 Three were enrolled in the
 
Primary Social Studies specialisation, two in Administration (both

from the Primary Education sector) and one in Primary Science. A
 
seventh student was unable to continue in the programme in the second
 
year having failed to pass one of the required courses.
 

It was intended that 
all of the second year students should complete

the field work (data collection) for their research projects during

the long vacation period between the academic years. However, all
 
but one of the students needed to use this time to complete their
 
research prcposals. Thus, data collection has been taking place 
as
 
far as possible during the term.
 

Since the intended intake for September, 1989 was suspended due to
 
insufficient students, there are at present no first year students in
 
the programme. it however, intended that
is, there will be an intake
 
2f students in August, 1990. Advertising was again done in
 
December-January. In addition, those students who had been admitted
 
for the 1989 intake, but were unable to enrol, were advised by direct
 
coaunncation that they could 
re-activate their applications if they
 
chose :c do so.
 

Altogether, 14 new student applications were received and 12 students
 
have requested to have their previous applications reactivated making
 
an 
applicant pool of 26 students. All of the new applicants who met 
the minimum admission criteria were interviewed (two of the 
applicants did not meet the minimum criteria). Twenty-one are being
recommended Lo Lhe Faculty Board for admission. nougn it is not 
clear how many will actually be relea!'ea and sponsored by the
 
Ninistry .f Education, it is fairly certain that the overall number 
able to enrol will be significantly Less than the number being
recommended. Six of tne applicant pool have a background or expessed
interest in primary-related specialisations. The number of actual 
enrollees will be primarily determined by the decisions of the 
Ministry of Education on release of serving teachers. 

A considerable amount of work has gone into developing the Gracuate 
Studies Component of tne Faculty of Education's five-year plan for 
JDP 7. The full plan for Graduate Studies in Education is included
 
in Appendix B. Several points can be highlighted here.
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1. Given the anticipated long-terrm constraintu on tudent nunbers 
resulting from the reluctance of the .iinistry cf Education to
release large numbers of teachers from the field at any one point

in time, it appears clear that planning for Graduate Studies in
 
the Faculty of Education must 
take this into account. This is
 
addressed in part by the assumption that many specialisations

w:ill be offered only once 
over a period of several years.

Sore of the following points from the plan also address this 
issue.
 

2. Beginning with the 
1990/91 academic year, the .Ed. programme

intends, for the first time, to 
admit students to part-time
studies in the Administration specialisation. While-r-ecognfised 
as somefthing of an experiment for this 
intake,* the plan for
 
NDP 7 indicates an expanded provision for part-time studies.
 

3. Recog.nising that there will 
 specific areas of specialisation

which, because of small numbers will be 
unlikely to become
 
viable at the University of Botswana, it is proposed to
 
establish a collaborative agreement with 
one or more
 
universities abrcad. 
 Under such an arrangement, students
 
would complete their first 
year of studies (consisting of
 
foundational type courses) 
at the University of Botswana and t
 
then enrol in a university abroad for 
the more specialised
 
second year.
 

4. Among other 
tnings, the plan proposes the forralisation of
 
Graduate Studies with establishment of 
a Centre for Graduate
 
Studies with a full-time position of Director of Graduate
 
Studies and ,esearcih as its head. Graduate students will
 
register directly in the centre and academic staff from the
departments who teach or supervise researcn in the programme
wiill be accredited to the centre during that time. in general,
these provisions of the plan represent consolidation of the 
organisational structure 
that has been established during the
 
present plan period. The Research and Evaluation specialist

has, for example, since the beginning of PEIP II, served 
as
 
Coordinator for the M.Ed. programme and 
it is this position

which will, under the new proposal, become the Director of
 
Graduate Studies and Researcn.
 

5. The plan proposes that a Graduate Studies 
Room be established
 
on 
campus with study carrels and micro-computers for use by

ziraduate students and that 
a graduate student's hostel be
 
constructed.
 

issues ReuiringArten tion
 

One of the major issues requiring attention continues to revolve
 
around tihe need by 
the Ministry of Education to consolidate its

planning for staff development, particularly at the Primary Teacher
 
Training Cclleges, so that the longer term planning can take place at

the University. Such planning should make it possible to 
more
 
effectively recruit and utilise staff and 
other resources in the
 
3raduate Studies Progarmje over the longer term.
 



I T-. LiectOb.iective The expanson and im1)rov ement t"ti:e 
preservice primry education training at the University of Botswana 
in bor.h the four-year professional Bachelor of Education degree 
programme and the two-year Diploma in Primary Education programme. 
A. Planning for National Development Plan 7 1291-96 (MD?7) 

The proposal of the Department of Primary Education for NIDP7 was
 
submitted to the Dean of the Faculty of Education in mid-December. 
(See Appendix C). The timetable calls for the final version of the
 
Faculty of Education Plan to be reviewed by the Faculty Board in
 
"rid-April, 1990 and for a draft of the University plan to be ready by
 
te end of April. Certain issues identified in the proposal are
 
discussed in Section F. "Issues Concerning the Continuing Development
 
of the Departm,-ent of Primary Education".
 

B. Programme Develooment 

1. Internship. While tile concept of extending the
 
internship to include the role of tile Education Officer
 
as well as that of the PTTC tutor has been accepted by 
the Department, actual implementation will likely not
 
occur until 1991 because the Uniersity deadlines for
 
approving the proposal changes cannot be met.
 
Work on revising the Internship Iandbook and the
 
supervision/evaluation procedures continues.
 

2. Projtec t lethod. A special committee within the
 
Departmient ,as formec to (a) Cormuiate and implement a
 
development pian which will prcviJe the DPE staff with
 
an appropriate understanding of this NOE innovation and 
(b) to make recommendations to the Departmental Board
 
about incorporating instruction of the project method
 
into the DPE programme. A guest lecturer (Mr. Stanley
 
Moss of the British Council) addressed the staff and
 
students on the subject and plans were made to visit
 
primary school project classes in Mochudi in March.
 

3. Revision of EntryReguirements. As noted in Semi-

Annual Report 6, a committee composed of Departmental,
 
Faculty of Education and Ministry of Education
 
representatives was established to review the Mature
 
Age Entry Scheme. The Committee has prepared
 
recommendations which are included as Appendix D to
 
this report. The committee has recommended a number
 
of changes which include substantially more involvement
 
of -the Departm.ent of Primary Education in the selection
 
of students, changing tne way in which the cut-off points
 
are established to produce the final applicant pool,
 
developing a new test of Written English Expression and the
 
use of a Structured Reference Form developed by the Committee.
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4. DPE Student Handbook. The decision has been made 
to develop a handbook for DPE students which will 
incorporate departmental regulations as well as other 
relevant information. Plans call for distribution of
 
the handbook to students in August, 1990.
 

5. Participant Trainiing. Four Ph.D. students sponsored 
through PEIP are currently conducting field work in 
Botswana for their dissertations. (See Appendix E for 
a complete list of participants.). At this point in PEIP II, 
two years of participant training at the M.Ed. level have 
not yet been committed. Uncertainty over comoletion dates 
for the two Ph.D. candidates in the DPE has created certain
 
staffing problems which may have to be resolved by

using short-term consultants to teach certain courses
 
during the first semester of the 1990-91 academic year.
 

Ms. Dudu Jankie completed the Master of Education degree 
in African Languages at the University of Wisconsin
 
and returned to UB in January, 1990.
 

6. Dipoa Programme. There have been periodic
 
discussions over the past two years with MOE officials 
concerning the development of the primary school Teacher 
Advisor cadre and a possible role for the DPE in
 
training Teacher Advisors through the Diploma programme. 
While an M1OEdecision with 
forthcomin.g, the Department 

regard 
plans 

to 
to 

this, matter 
conduct a 

is yet 

preliminary stuuy of the implications of initiating a 
programme for the specific preparation of Teacher 
Advisors for the prim,,ary schools. 

C. Departmental OrQanis at ion 

1. External Examiner. The three-year term of 
Dr. Joyce Childs (University of Zimbabwe) as external
 
examiner for the DPE expired in June, 1989.
 
Professor Z.A. Matsela, Dean of the Faculty of 
Education at the University of Lesotho, has been
 
approved to assume this role for the next two years. 

2. Committee Structure. After a review of the
 
Department's internal organisation at its September
 
retreat, a decision was made to continue with three
 
standing committees (Instructional Affairs, Student
 
Affairs and Administration/Support) and to establish
 
additional special committees and task forces as 
departmental needs might require.
 



3. Student ?artic i t-ion. A student representative,
 
chosen by the students, participates in all depart­
mental board meetings which have open agendas.

(Students are excluded from restricted agenda meetings).
Most of the other departmental committees regularly include 
student representatives. The maturity of the primary 
education students 
is reflected by the seriousness
 
with which they accept these responsibilities and the
 
quality of their input.
 

4. Nature of DPE Board Meetin&;. Two day-long
 
departmental 
retreats were held during this reporting
 
period, as well as monthly meetings of a shorter
 
duration. The first retreat in September focused upon

issues and plans for the while one
year, the second 

.n november aealt with the Deveiopment Plan for the
 
DPE for the period 1991-1996.
 

5. Primary Education Research Committee. Several
 
research projects which originated in the Primary

Education Research Committee are presently underway.
These include a project on the Effects of the Break­
through to Setswana on Standard Four Achievement,
 
an Analysis cf Headteacher Perceptions of Hinistry of
 
Education Initiatives in Primary Education and the 
broader researchn on Effective Schools.
 

6. Research Centre in the Deoartm-ent of Primary Education
 
Use of the computers in the Primary Education Research
 
Centre continues to increase. :lot only are members of
 
the Department of Primary Education making greater use of
 
t'nese facilities but members from other 
departments of the 
Faculty are also using them in addition to students from
 
the M.Ed. Programme. 
 It is clear that the Centre is
 
fulfilling an important need the
in Department and the
 
Faculty. 

7. Student Data Base. The Department of Primary

Education Student Data Base continues to be 
updated
 
anc a variety of reports have been requested from it
 
over 
the past six month period. Again this year, a
 
summary of the characteristics of the entering class
 
into primary education has been produced from it.
 

D. Courses Taught at UB_bythe Ohio Staff 

The courses taught, or significantly contributed to, during the 
first
 
semester of the 1989-90 academic year were as follows:
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Under Graduate
 
ESS 102 - Introductory Science
 
EPI 202 - Diagnostic Teaching
 
EFP 234 - easurement and Evaluation
 
EPI 236 - Teaching Science and Health 
 in the Primary Schools 
EPI 306 - Teaching Science in the Primary Schools
 
EPI 405 - internship (Assisted with Supervision)

EPI 406 - Methods of Second Language Teaching in the
 

Primary Schools /'..
- - ,. 
ENE 421 - Research in Nursing
 

Gr .duate
 

EHC 	601 - Integrated Foundations of Education
 
EMC 602 - Research in Education
 
EMC 615 - Principles in Teaching and Learning
 
EMAD 601 - Personnel Administration
 
EMAD 603 - School and Community Relations
 
EMPC 610 - instructional Strategies in 
Primary Science Education
 
EMPC 612 - Current Trends in 
Primary Science Education
 

E. 	Commodities
 

A complete listin, of commodities received during this period is
 
shown in Appendix F. 
 Books for the UB library and the PTTCs continue
 
to be the major purchases. Orders were also placed for 
the 	following

pieces of equipment for the new education centres (4) and the DPE (1)
 

5 VCRs (Hitachi multi-system) $3000
 
5 Colour TV Monitors (Hitachi) $2280
 

It should be noted that UB funded 
library acquisitions are growing at
 
a fairly rapid raLe and that the DPE regularly submits requests 
for
 
relevant educational books through that channel.
 

F. 	 Issues Concerning__Continuing Development of the
 
Department of Primary Education
 

1. 	Manpower Needs to be 
Addressed by_the Department.
 
This quvstion is a continuing one wihich has yet to be
 
substantively studied. 
 An original objective of PEIP
 
to prepare PTTC tutors and Education Officers for the
 
MOE has been largely met over the past five years,

although there ,;ill always continue to be
 
some demand for personnel in these areas because of
 
attrition and/or growth of the educational system.

It appears highly likely, however, that the current output

of the Department will exceed the demands of these two
 
divisions of the 1OE. The DPE Develooment Plan
 
1991-96 identifies some alternatives fcr responding
 
to this set of circumstances; however, the MOE as well
 
as UB must address this issue.
 



Reference was made earlier to tne possibility of
 
refocusing the Diploma programme somewhat to prepare
 
teacher advisers. This, too, is a question needing
 
review and guidance from the MOE.
 

2. Staffing Certain DPE Courses. The Project Paper

for PEIP Ii made assumptions concerning the period
 
of time needed for Ph.D. participants to complete

their programmes and then to be able to resume their 
teaching responsibilities in the University. In two
 
instances (Teaching English as a Second Language and 
Science Education) the time required was underestimated, 
necessitating that technical assistance in those two
 
areas be extended. I.- view of the fact that all long­
term technical assistance in PETP II has been utilised
 
or already committed, it is recommended tiat short-term 
personnel be used to cover teaching assignments in
 
TESOL and Science during the first semester (August-

December) of the 1990-91 academic year. The two Ph.D.
 
participant candidates ar2 confident that they will have
 
satisfied thie requirements of their prograimmes in time
 
to take uu their UB responsibilities in January, 1991.
 

It should also be noted that one course currently being

taught by a imeimber of the contract team (EPI 309 Test
 
Construction nu interpretation in Primary Education)

has yet to be assigneu to a member of tie 2atswana staff.
 

3. PETP Phase-Out. in July, 1990 the number of Ohio 
University Resident Technical Assistants to
(RTA) attached 
the DPE will be three, exactly one-nalf tnat of one year 
earlier. With the dimunition of the expatriate role, 
Batswana meraoers of staff ably assume greater responsibility 
for the operation of the Department. The time is rapidly
approaching when consideration must be given to the issue of 
departmental leadership upon the termination of PEIP. It
 
would be desirable if the responsibilities of the departmental V
 
headshi.P aould be transferred to a Notswana well before the 
completion of the project.
 

III. Project Obective: The establishment of an institutional
 
network for primary inservice education.
 



A. Education Centre Development
 

The education centre network continues to progress. The formal
 
opening of the Selebi-Phikwe Education Centre took place on November
 
18 with the Honourable Vice President, Mr. Peter Mmusi, giving the
 
opening address. Dignitaries from all Departments of the Ministry of
 
Education, as well as from other Ministries, attended the ceremony.
 
The Director of USAID and Selebi-Phikwe officials also participated
 
in the opening. This ceremony symbolically represented the opening
 
of all education centres at a national level. Subsequent centre
 
openings will be on a regional or district level.
 

The ochudi Education Centre was completed in Fthruary and a full
 
schedule of workshops has already been planned through August 1990.
 
The Molepolole Centre has experienced unforseen construction delays
 
and tne opening of that centre is now projected for April, 1990,
 
alonG with the centres in Tsabong and Ghanzi. With the opening of
 
these three centres, six of the nine scheduled centres to be built
 
througn the cooperation of the Government of Botswana and USAID,
 
under PEIP and the Junior Secondary Education Improvement Project
 
(JSEIP), will have been completed.
 

Other significant developments in the education centre network are:
 
a) the allocation of an excellent plot of land in Mahalapye as the
 
site for the Education Centre there; b) the beginning of construction
 
in February to upgrade the Serowe Education rintre; and c) the
 
completion of the survey and plans for the lasane and Tlokweng 
Euucation Centres. 

Personnel developments have also contributed to the education centre 
network growth. Mr. L.P. Kgopong completed the M.Ed. degree at Leeds 
University and resumed the position of Inservice Leader in September.
 
Advertisements for the posts of Education Centre Officers were
 
published in December and the interviewing, selection and assignment
 
of officers to the Tsabong and Lobatse Education Centres will take
 
place in April.
 

Equipment purchased by USAID through PEIP/JSEIP for the three new
 
centres has recently arrived and will be distributed to each new
 
centre upon completion. (Note: Mochudi has already received its
 
media equipment.) Vehicles for Mochudi, Nolepolole, Tsabong and
 
Ghanzi have also been ordered through USAID and are expected to
 
arrive by lay, 1990.
 

Issues Re~uirin& Attention
 

Three matters concerning the development of the Education Centre
 
Nletwork should be noted.
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1. The upgradi:ng of certain older education centres remains a 
problem. A decision was made in February to remodel the Lobatse PTTC 
rather than to relocate it to a different setting. This work will 
coincide with the remodelling of the Lobatse PTTC facilities during 
MDP 7. The future development of the Teaching Aids Production Unit 
(TAPU) at Francistown and the Kang Education Centre is currently 
being discussed with the Chief Education Officers, the Permanent 
Secretary and the Deputy Permanent Secretary. It is hoped that the
 
decisions concerning the future of these Centres can be made during
 
the next report period.
 

2. Because of the delay in the allocation of a plot, followed by the
 
financial circumstances experienced by both the Government of
 
Botswana and USAID, the construction of the last education centre at
 
Mahalapye will be delayed until early in NDP 7.
 

3. The problem mentioned in the last two reports concerning the
 
number and deployment of teacher advisers is still unresolved. In
 
meetings with representatives of the MOE Departments of Primary,
 
Teacher Education and Unified Teaching Service (UTS), it was agreed
 
that the issue is a critical one. Permission was given to recruit
 
20 additional teacher advisers; iowever, they cannot assume full-time 
teacher adviser posts until UTS is able to make posts available. It
 
was felt that the teacher advisers should remain with the UTS rather
 
than to be seconded, in order to facilitate their professional
 
advancement. Many matters still need to be resolved before a final
 
solution can be reached on this issue.
 

B. :ieadteacher 'orkshors
 

The two-year sequence (1907-89) of headteacher workshops was 
completed on September 1. The responses to the needs assessment 
given to the headteachers indicated a preference for future workshops 
to be targeted toward the "promoted staff" (headteacher, deputy head 
ano senior teachers) of each school. The preferred topics for the 
workshops were, among others: cooperative team leadership, the 
project method, "good teaching", supervision, guidance and 
counselling, special education and workshop development. 

A broad-based Advisory Committee met on October 13 to review the
 
results of the needs assessment and to miake recommendations for the 
final two years of PEIP workshops. The recommendations of the
 
Committee were presented to a special meeting of the PEIP Advisory
 
Committee for its review and approval in December.
 

A planning meeting with Regional Education Officers (REOs), MOE and
 
PEI? personnel was held on January 25 to consolidate plans for the EO
 
workshop scheduled for February. There was a great deal of
 
enthusiasm about the concept of decentralisation of the workshop
 
effort as an excellent way to transfer ownership of the PEIP workshop
 
endeavours to MOE personnel. All participants in the various
 
planning stages of the workshop pledged their support to the plan of
 
action for the last two years of PEIP workshops. 
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It was agreed that the tarjet group for the last two years of PEIP.. 
workshops should be the promoted staff of each primary schoQl, with
 
the limitation that only one senior teacher could be included from
 
each school because of financial constraints. It was also agreed

that the curriculum would include: a) the team approach to school
 
management, b) the project method, c) principles of good supervision,

d')-bcomponents of good teaching and e) how to organise workshops.
 

A key element in the organisation of the worshops is that they will
 
be decentralised. Thus, each EO will be responsible for the
 
organisation and implementation of the workshop(s) for the promoted

staff members in the schools he/she supervises. PEIP will be
 
responsible for funding the food and accommodations for the workshop

participants and presenters, while the Ministry of Education will be
 
responsible for transport and subsistence costs. The EO workshops

for the promoted staff will run for four days. Whenever possible,

the venue for these workshops will be the nearest education centre. 

Following this series of workshops, the promoted staff in each school 
will offer a similar workshop to their respecLive staff members.
 
Through this multiplier approach, every primary school teacher in
 
Botswana will participate in a sc-hool-based workshop of approximately
four days duration, organised and implemented by the individual
 
primary school leadership teams.
 

A three-day EO iorkshop was held February 5 - 7 to inform the EOs
of the long-ranee workshop plans and to discuss certain basic 
concepts for the proposed curriculum. That workshop will be followed

by a two-week British Council (ODA) sponsored "Good Teaching
'Iorkshop" in March/April. As implied by the title, the workshop will 
address the subject of concepts of good teaching and also give the 
participants experience in planning the workshops which they will 
later present to the promoted staff.
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C. Seg[Lnin -theInservice Education Plan
 

MOEPEIP > ?'JELODA 
EO orksnop "Good Teaching Workshop" 
Feb. 5-7 (Oasis Motel) March 26 - April 6 
(Disscusion of the Mochudi and Selebi-Phikwe
 
inservice education (Developing a four-day
 
plan) workshop to present to
 

promoted staff of all
 
schools)
 

I
:IOE/EO/PEIP PEI P/MOE
 
Assessment and District workshops conducted
 
Follow-up by EOs for Promoted Staff
 
(Feb. 5 through (four days at Education Centres
 
December 15) to be conducted during the period
 

May 1 to December 1, 1990)
 

1 
SCHOOL 3ASED WORKSHOPS
 

Promoted Staff in each school
 
conducts similar school-based
 
workshops for their staff
 
members (May 15 - Dec. 15)
 

The HOE is engaged in tentative planning for a three-day workshop for
 
EOs and education centre personnel in August dealing with budgeting
 
and procuring supplies. Because of the very full EO schedule, it is
 
not anticipated that any additional EO workshops will be conducted in
 
1990.
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_ssuegirin- Attention 

The issue discussed 
at length in the last report concerning the
 
provision of scme type of recognition and incentives for workshop

participation has not yet been resolved. At various MOE and PEIP
 
meetings, the problem has 
been raised, and concern has been expressed

about the need for a career ladder which would recognise both
 
pre-service and inservice participation in considering promotions and
 
salary increases. This is obviously a cor plex issue which will take
 
considerable time to resolve.
 

D. The Project Method of Teaching
 

The MOE Department of Primary Education and the Inservice Adviser
 
have been supportive of 
the efforts of the Curriculum Development

Unit to expand the implementation of the project method of teaching
in the primary schools in Botswana. With ODA and MOE support, a
 
handbook is being written which will 
assist primary school teachers
 
and PTTC tutors in understanding and using the project method
 
approach. Chapter three of the handbook will be used by 
the EOs as a
 
teaching aid when 
they conduct their four-day PEIP workshops for the
 
promoted staff. 

The Department cf 
Primary Eucation staff at the University of
 
Botswana has had familiarisation sessions dealing with the project

metnod, and some 
members have attended project method workshops. The
 
next project method workshops, sponsored by ODA and MOE, will be 
conducted in Auust/Septeiaber 1990 for the tutors of 
the PTTCs, DPE
 
and Curriculumi Development Unit personnel.
 

E. The Botswana TeachingCompetency:_nstruments (BTCI) 

The 20 copies of tie BTCI video training tape are being used across
 
the country to assist EOs, headteachers and others in understanding,

explaining and using the instruments. Ten additional copies of the
 
training tape will be ordered to meet the demand for 
the tape in
 
workshop presentations.
 

There are several matters relating to the BTCI which still need to be
 
addressed. 
 For example, research should be conducted to attempt to
 
assess more objectively the effect of these instruments upon teaching

performance. 
 This should be accompanied by appropriate modification
 
of the instruments to keep 
them as relevant as possible to the
 
changing situation in Botswana's primary schools.
 

F. Tile Educational Superision Video Trainino_Ta ("Supervision:
Yesterday and Today")
 

Twenty copies of the video tape have been 
purchased and will be made
 
available to all of the education centres, the PTTCs 
and the Junior
 
Secondary Colleges 
of Education. A "Guide" to provide suggestions in
using the training tape was developed, and two papers dealing with 
tile principles o:' effective supervision yavebeen written by Mr. M.
;.ogasha and irs. -. Tsayang. These materials will be used by the EOs 
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in the workshops for the promoted staff. it is expected that by

Decemuer, 1990, almost all of the primary educatiunal supervisors in
 
Botswana (REOs, EOs, headteachers, deputy heads, senior teachers and
 
PTTC tutors) will have viewed the training tapes and participated in
 
training sessions. Comments on the use of the "Guide" for the
 
supervision tape will be elicited in order to make appropriate
 
modifications in it.
 

IV. Project Ob.jective: Coordination and assistance in the
 
evaluation, revision and implementation of a PTTC curriculum
 
appripriate to the training needs of primary school teachers.
 

A. Status Report of the Primary Teacier Tra inin&_Co 2_ees in

Botswana
 

A report summarising the self-studies carried out in each of the
 
PTTCs was prepared and widely distributed within the education
 
community. The purpose of the report, titled The Status of the
 
Primary Teacher TrainingColleaes in Botswana was four-fold:
 

1. To provide information to the MOE which would be useful in
 
planning for MIDP 7.
 

2. To provide information to tie PTTC Board of Affiliation and the UB
 
Senate regarding the status of the PTTCs.
 

3. To identify the major issues which the colleges, MOE and UB must
 
address either individually or collectively to effect improvements in
 
the programmes for preparing Botswana's primary school teachers.
 

a. To provide both an historical record of the characteristics of the 
prograrme for preparing primary teachers at this particular stage of 
educational development (1988/89) in Botswana and to establish bench 
marks against which progress, or its lack, may be assessed in future
 
years.
 

B. PTTC Development Plans
 

The final step in the Self-Study process is the preparation of a
 
five-year development plan by each of the PTTCs. This activity is
 
currently underway in the colleges; however, 
none of the plans have
 
yet been developed to the point where they have been reviewed by the
 
Teacher Education Department in the MOE.
 

C. Second Mational Subject Panel Curriculum Conference
 

A second Nlational Subject Panel Curriculum Conference was held in
 
January, 1990. Tie response to this Conference was even greater than
 
the preceding one. Subject panels met during the work sessions to
 
plan for the coming year. Progress during the sessions aas
 
impressively greater than the year before because many of the panels

had bcen meeting throughout the year, thus having acquired a certain
 

o men t u m. 



The title of the Conference 'Strategies fcr Excellence', reflected
 
the pervasive theme of the meeting. The theme was conveyed by 
in-service familiarisation sessions dealin; with the project method 
approach to teaching in the primary s3bool and up-dates about other 

inistry of Education instructional initiatives. Following these 
sessions, the cjllege subject panels met to develop their strategies
for curriculum improvement for the coming year. The Proceedings of 
the Conference are now being prepareu.
 

D. Primary Teach~er TrainingCollege Social Studies Tutor's Guide 

Plans have been made to complete the Primary Teacher Training 
College Social Studies Tutor's Guide which has been used on a trial 
basis in the colleges over the past year. 

Dr. Josiah Tlou, the originial developer of the Guide , will return
 
as a ccnsultant to work with Dr. Gaontatlhe Mautle, lecturer in the 
DPE, for six weeks in June and July, 1990. They will evaluate the 
document, make appropriate revisions in it, and conduct workshops for
 
the social studies tutors.
 

-. etswsna Cansuitans'; 

The Curriculum I:,mplementation Committee approved a consultancy to
 
examine the programme for teaching Setswana in the schools. A 
Reference Comm'ittee of 16 persons was established for the purpose of 
formulating the Ter:;s Df Reference for the consultant and to assist 
in icentifyin, an appropriate consultant. (See Appendix G for the 
Conzultant' Terms of Reference) 

F. Revision of the PTTC Board of Affiliation Regul at ions 

The Dean of the Faculty of Education has appointed a Committee, 
chaired by the Curriculum Design Specialist, to revise the Academic 
Regulations governing the PTTCs. it .as become very apparent that 
the current regulations are no longer adequate. The Committee has
 
had two meetings during the reporting period.
 

G. 3oard of Affiliation
 

The Board of Affiliatior under the auspices of the Faculty of
 
Education is responsible for certifying the candidates who have
 
successfully completed the two-year PTTC Certificate course. 
Specialists in the DPE serve as moderators for the foundation
 
subjects, which involves responsibility for the preparation of the 
examinations and ovesight of the nar<in process. The examinations 
were conducted in November and the Board of Affiliation approved the 
results in December.
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H. Tlae..posed Diploma Programme for Primar_ ieache rs
 

During the reporting period, the consultancy of Dr. Albert Leep was
 
completed and a report titled "A Proposed Plan for Developing and
 
Phasing in a Diploma Programme for Primary Teachers" was prepared.

The report was reviewed by the National Council for Teacher Education
 
and transmitted to the Permanent Secretary of the MOE. The Chief
 
Education Officer for Teacher Education has solicited reactions to
 
the report. The proposal is expected to be discussed by the Policy

Advisory Committee in the MOE in the near future.
 

I. PEIP-Line Newsletter
 

Seven issues of PEIPLINE have been distributed since the inception
 
of the Newsletter in May, 1989.
 

Issues R.auininAttention
 

1. Perhaps the outstanding question for the PTTCs relates to the
 
proposal to introduce a three-year preservice diploma programme for 
primary teachers in Botswana. While the proposal seems to have a 
broad base of support as a significant step to improve the quality of 
teaching in the schools, other dimensions of_hpxrppsal, including
funding#, have yet to be considered by Government_ PEIP funds have 
beenresermved to give special attention to the development of the 
curriculum drthe Diploma programme if it should be approved by the 
Government. " ..... - / 
2. It was noted earlier that a decision has been made to remodel the
 
Lobatse Teacher Training College rather than to relocate it to
 
another site. In view of the extreme deficiences of the Lobatse
 
physical plant, as discussed in the Review Team's report following

the Self-Study, it is urged that the educational planning for the
 
remodelled facility begin quickly in order that construction can get

underway as early as possible in NDP 7. As is true in the design of
 
all educational facilities, it is critical that the characteristics
 
of the educational programme to be offered be established in advance
 
as a guide to he architect. The form of the physical plant 3boujd

follow the function which is to be served.
 

3. Two problems have arisen because of the increased activity of the
 
PTTC subject curriculum panels. At this point, funding of the
 
panels' activities is inadequate. There is a related question as to
 
where the responsibility for funding these activities should rest.
 
The second problem concerns the scheduling of panel activities in
 
order that fewer classes will be missed by tutors. Rather urgent

attention to both of these problems is needed if the work of the
 
panels is to proceed as would be desired.
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PART Ii
 

RELATED ACTIVITIES OF THE CONTRACTOR TEAM
 

The intent of this section of the report is to show some of the
 
major activities the Ohio staff members are engaged in which may
 
extend beyond a narrow definition of the Primary Education
 
Improvement Project. It is the view of the contractor team that
 
these activities are consistent with and contribute to the
 
achievement of the objectives of PEIP as well as to the development
 
of primary education in a general sense. A number of these

activities are oones and ae Zeco;De itegrated i t t-4e 

team workloads, e.g., service on curriculum panels, serving as 
external examiners for Molepolole College of Education, visiting 
primary schools and support for the Breakthrough to Setswana and 
Project Method programmes. This report includes only thr.se new 
related activities which occurred during the reporting period. A 
complete report of the activities of the Ohio team members is shown 
in Appendix A. 

A. Ohio University_as_DepoaitovL_far_Boswana Publications
 

The Government of Botswana accepted the proposal of Ohio University
 
to serve as a depository for Botswana publications. The National
 
Library Service of Botswana has been designated to serve as the
 

Libraries for OU, will be in Botswana April 1 - 6, 1990 to work
 
with Botswana officials in establishing the procedures to implement
 
the depository concept.
 

B. RotaryClub Books
 

A report describing and evaluating the Rotary Book Programme was
 
submitted to the Brother's Brother Foundation in Pittsburg in
 
January, 1990 by Professor Max Evans. Over a three-year period
 
(1986-89) nine containers of books (141,211 books) were received
 
and distributed to schools, colleges and libraries in Botswana. In
 
February, 1990 Brother's Brother made additional books available to
 
Botswana. Two containers are expected to arrive in June, 1990.
 
The shipping costs of the aooks are paid by USAID through the PEIP
 
and JSEIP project.
 

C. UB Librar Reguests
 

The Department of Primary Education responded to an urgent request
 
to the Faculty of Education from the University Library by
 
submitting requests for more than 1,200 professional titles.
 

D. Computers in Education Consultancy
 

The Research and Evaluation Specialist coordinated the Consultancy
 
of a specialist in Computers in Education for the Faculty of
 
Education from mid-September to the end of the semester. The
 
consuitancy included a wide-ranging assessment of computing needs
 
in t.he schools, zne colleges arid the University and prodiced a 
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the Faculty of Education for both the short and long term. The 
report has been well received and has been incorporated into the
 
Faculty of Education's plan for NDP 7.
 

E. Subjeet Moderators
 

Three of the PEIP team members continue to serve as foundation
 
subject moderators for the Primary Teacher Training Colleges along
 
with three members of the Batswana staff.
 

F. Issues in Assessment and Evaluation Workshoo
 

The Research and Evaluation Specialist assisted with planning and

coordinating a workshop for the top level academic officers of the
 
University on Issues in Assessment and Evaluation which focused 
in
 
particular on the examination process at the University of
 
Botswana. The~ spca1is Preserted cne -c" itie paer t the
 
workshop and drafted a Summary Paper of the issues emerging from
 
the workshop.
 
G. External Examiner at Other Institutionsof Highe Learnig
 

The Research and Design Specialist continues to serve as External
 
Examiner for the Department of Education at the Molepolole College

of Education and for the Department of Educational Foundations at
 
the University of Zimbabwe.
 

H. International Achievement in Education Stdy 
 ) 

Two members of the PEIP team continue to serve as members of the 
Advisory Committee for the International Achievement in Education

study. The study has now pilot tested the instruments which it
 
intends to use and is preparing for testing of the full sample.
 
I. Coopg1ative Researcb_ :ject with the University of Stockholm
 

The Research and Evaluation Specialist continued to provide

leadership and coordination for the cooperative Study in School
 
Effectiveness with the Institute of International Education at the
 
University of Stockholm. Four junior secondary schools have been
 
identified for intensive study by three teams of researchers from
 
the University of Botswana and the Institute of International
 
Education.
 

J. Swedish International Developmgn t Reeggarc GrasInts.SAREC±
 

The Research and Development Specialist continues to serve on the
 
Coordinating Committee for administration of SAREC research grants

along with the Director and the Senior Research Fellow from the

National Institute for Research and Documentation (NIR) and the
 
Dean of Education. These grants are research funds made available
 
to the NIR by the government of Sweden for the purpose of
 
developing the Educational Research capabilities of the Batswana.
 
The committee is responsible for planning and announcing various
 
research awards, evaluatinrg applications for awards and orianising
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K. ScholarlyPaers
 

The TESOL Specialist presented papers based on research conducted
 
in Botswana's primary schools at the 1990 TESOL Convention in San
 
Francisco (presented jointly with Dr. Barang Mpotokwane of the
 
Department of Language and Social Science Education) and at the
 
African Curriculum Organisation's Conference on Syllabus and
 
Curriculum in Africa, which was held in Addis Ababa. He also
 
served as a consultant at the ACO Conference.
 

The Research ana Evaluations Specialist nac a paper entitled
 
"Characteristics of Effective and Ineffective Primary School
 
Teachers in Botswana" accepted for presentation at the Annual
 
Meeting of the Comparative and International Education Society in
 
Annaheim, California.
 

L. Suervision of Graduate Study
 

The Inservice Adviser supervised a Motswana Masters Degree student
 
and a Motswana Ph.D. student from Ohio University who were doing
 
internship and research projects in Botswana.
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PART !V 

PLANS FOR THE PERIOD 

March 1, 1990 - August, 31, 1990 

This section of the report seeks to identify the major tasks which
 
need to be accomplished during the next six months for each of the
 
four objectives. The workplans of each contract team members are
 
included in Appendix H.
 

1. Prect _bi-tie* The etablishment in the University of
 
Botswana of a permanent capacity to provide appropriate graduate
 
training in primary education.
 

A. 1d.?roframme
 

1. 	Coordinate tne admissions process for 1990/91 applicants.
 

2. 	 Implement revised course outlines for incoming first-year
 
students.
 

3. 	 Continue to consult with Ninistry of Education and University
 
officials to attempt long-term planning for manpower require­
ments of the MOE and project intakes for the :.Ed. programme.
 

4. 	 Develop consultation with appropriate bodies for pursuing
 
collaborative training arrangements.
 

5. 	 Continue to consul' with appropriate bodies on development of
 
long-term plan- for the M.Ed. programme consistent with those 
spelled out in NDP 7. 

6. Coordinate and supervise second-year student research projects.
 

B. 	 Research Centre
 

1. 	 Determine long-range plans for equipment and space in the
 
Research Centre and plan appropriate modifications to
 
furnishings and electrical outlets.
 

2. 	 Monitor and maintain equipment and software in the Research
 

Centre.
 

3. 	 Oversee M.Ed. students' use of computers for research purposes.
 

C. 	 PrimarvEducation Research Committee
 

1. 	 Serve as an advisory resource for ongoing research projects in
 
primary education.
 

2. 	 Encourage primary education research in identified priority
 
areas including Breakthrough to Setswana, Guidance and
 
Counselling and Effective Schools.
 



II. Project Objective: The expansion and improvement of the
 
preservice primary educaticn training at the University of Botswana
 
in both the four-year professional Bachelor of Education programme
 
and the two-year Diploma in Primary Education programme.
 

A. 	 Planningfor NDP 7
 

1. 	 Participate in the discussion and review of Departmental and
 
Faculty of Education development plans as appropriate at the
 

B. 	 Pro&Ciarmme Deve1opment
 

1. 	Admissions Procedures . Consider the report of the Committee
 
or, Admissions and transmit recommendations to the relevant
 
University bodles.
 

2. 	 InternshiD Handbook Complete revisions to the Handbook
 
and utilise it in the supervision of interns during the
 
long break (May - July, 1990).
 

3. 	 DPE Hanbook . Complete the writing of the Handbook; arrange
 
for printing and distribution to all students at the beginning
 
of the 1990-91 academic year.
 

4. 	 Review of DipoIm _a garme. Establish the structure and 

terms of reference for a broad-based committee to undertake
 
a review of the present Diploma programme in the DPE.
 

5. 	 The Proiect Method . Determine the mode by which appropriate 
knowledge concerning the project method of teaching can be
 
incorporated into the current Diploma and Degree programmes.
 

6. 	 Participant TrainingLStaf f Develo 2mntr . Provide support
 
as needed to the four Ph.D. students currently carrying out
 
field work in Ectswana for their dissertations; continue
 
efforts to facilitate post-masters study for DPE staff who
 
have yet to undertake advanced study; and select final
 
participants for H.Ed. study under PEIP.
 

C. 	 Departmental Orqanisation
 

1. 	 Departmental Retreat Plan retreat for early in the 1990-91
 
academic year to establish the departmental agenda for the
 
year.
 

2. 	 Committee Structure Review departmental committee structure.
 

3. 	 Student Data Base . Maintain and update data base for inform­
ation as required.
 

4. 	 DPE Staffingn . Continue the provision of instruction by the
 
Ohio staff in the Diploma and B.Ed. programmes at the same
 
approximate level as in past years; assume instructional
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reopioiiias L L11 I'. u. ieveis as appropriate to tiie 
needs of the programme, the qualifications of the Ohio staff 

0 	 and their availability; recruit staff through UB and/or 
Ohio University for TESOL and science subjects for the first 
semester, 1990. 

III. Prgg1_O2bjggive: . The establishment of an institutional 
network for providing inservice education. 

A. 	Education Centr._N 1etwk_Devgeopment
 

1. 	Assist in the development of the last three education centres.
 

2. 	Continue plans for staffing and equipping the education centres
 
in Ghanzi, Tsabong, Kasane and Tlokweng.
 

3. 	Continue efforts for the upgrading of the centres in Lobatse,
 
Kang and TAPU.
 

4. 	Plan for the official opening of the Maun Education Centre
 
July 6, 1990.
 

5. 	Work with the MOE in considering additional education centres
 
in areas such as Masunga, Gomare and Jwaneng.
 

6. 	Continue the staff development programmes for the Education
 
Centre Directors and affiliated staff.
 

B. 	Inservice Education Worksh02s
 

1. 	Complete planning for and implementation of the last phase
 
of PEIP workshops.
 

2. 	Evaluate the effectiveness of the EO workshops for promoted
 
staff.
 

3. 	Organise and distribute resources and materials needed to
 
facilitate the EO and promoted staff workshops.
 

C. 	Inservice for Education Officers
 

1. 	Continue the participation of EOs in the follow-up
 
activities relating to the headteachers workshops.
 

2. 	Conduct final planning with EOs for the last two years of 
PEIP workshops during the "good teaching" workshops (March 26 -
April 6).
 

3. Plan with MOE personnel for the next EQ workshop in August

dealing with budgeting and supplies.
 

4. 	Invite EO representation to ODA-sponsored workshops on
 
education centre management (June 18 - 29), teacher advising

(July 23 - August 10) and project method (August 27 -

September 7).
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D. 	Dissemination of the Botswana Teacher
 
* Corn~tencyInstrumenIts_(BTCI)
 

1. 	Order additional copies of the BTCI video training tape and
 
print additional copies of the Manual.
 

2. 	Review BTCI concepts following the "good teaching" workshop,
 
and revise as may be appropriate.
 

3. 	Consider the feasibility of a study to assess the utilisation
 
of 	the BTCI in primary schools and PTTCs, and begin 

iple.;ertaton if ossible. 

*E. TriniinginClinical-Su~e rviio 

1. 	Field test the Guide that was developed to accompany the
 
video tape on clinical supervision ("Supervision: Yesterday
 
and Today").
 

2. 	Distribute the video training tapes to PTTCs, Education
 
Centres and Colleges of Education.
 

3. 	Work with EOs on the use of the tape and Guide in
 
conducting workshops for their promoted staff.
 

4. 	Organise a feedback system to assess the effectiveness 
dur -i-- - - -..- -----..... ......er--" 

tape 	and the accompanying materials.
 

F. 	Distribution of Rotarv Books
 

1. 	Address issues of storage and distribution prior to the
 
receipt of the next shipment of Rotary books which are due
 
to arrive during the next report period.
 

G. 	Other Inservice Education Activities
 

1. 	Assist in developing a comprehensive MOE Department of Teacher
 
Education plan for NDP 7.
 

2. 	Assist in the development of a pre-entry PTTC programme
 
for untrained teachers who may wish to apply for
 
admission to the PTTCs.
 

3. 	Continue development of a plan to identify "centres of
 
excellence" throughout the country to serve as models for the
 
project method approach to teaching.
 

4. 	Assist in developing selection criteria for prospective teacher
 
advisers. (Increase the number from 13 at present to 33 by
 
July, 1990.)
 

5. 	Assist in the field testing of a portion of the Project Method
 
Handbook. (Chapter Three will be used as a teaching aid for
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a series of FEIF wrKsnops for tne promoteo starf.) 

IV. ProietQb1_ ective: The coordination and assistance in the
 
evaluation, revision and implementing of a PTTC curriculum
 
appropriate to the training needs of primary teachers.
 

A. 	The_SeIL=Stud_ Process in the PTTC
 

1. 	Continue to assist the principals of the four colleges in
 
organising and preparing five-year development plans based on
 
the findings of the Self-Study and Review Team Reports.
 

2. 	Assist the implementation process of the five-year
 
development plans in each of the four PTTCs.
 

3. 	Assist in planning for the project method workshops which will
 
be conducted for each PTTC staff by ODA consultants
 
August 27 - September 7. 

B. 	Cutcuu Rev isionWork of ile Sub~l.jt anels 

1. 	Work closely with the newly appointed Curriculum Coordinator
 
(MOE Department of Teacher Education) in assisting subject
 
panels with curriculum revision work.
 

2. 	Select short-term consultants for Setswana and Science and
 
provide support to them.
 

3. 	Begin planning for the Third National Subject Panel Curriculum
 
Conference.
 

4. 	Continue publication of the PEIPLINE.
 
C. 	The Propqosed DiQ _Prgramme
 

1. 	Assist as appropriate in the MOE's review of the proposed
 
three-year diploma programme for preparing primary teachers.
 

D. 	PTTC AffiliationRegulations and Handbook
 

1. 	Complete the review and .-evision of the regulations for
 
the PTTCs.
 

2. 	Incorporate the approved, revised regulations into a Handbook.
 

E. 	Moderation Role of the DPE
 

1. 	Continue to assist the PTTCs with the preparation, administra­
tion and moderating of examinations in the foundation subjects,
 
and in reporting the results to the PTTC Board of Affiliated
 
Institutions.
 

2. 	Provide support to the DPE Faculty of Education lecturers
 
who 	are working with the PTTC subject panels.
 

http:Sub~l.jt
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PART V
 

A. The Ohio 	University Contract Team in Botswana
 

The Ohio University Contract Team during the reporting period was
 
composed of' the following personnel (beginning dates and assignments"
 
are shown in parenthesis):
 

1. 	Prof. Max W. Evans: Team leader and specialist in
 
Administration/Supervision: 	also serves as Head of
 

the Deoartment of Primary Education (UB: May 22, 1984)
 

2. Prof. Luther Hasely: Specialist in Primary Inservice
 
Education (MOE: August 2, 1983)
 

3. Dr. John Milon: Specialist in Teaching English as a 
Second Language and Language Arts (UB: August I, 19C7) 

4. Prof. Jack Reed: Curriculum and Instruction Design
 
Specialist, working mainly with the PTTCs (UB: August
 
1, 1987)
 

5. Dr. John Yoder: Research Methods and Design Specialist
 
(UB: August 28, 1986)
 

* 	 6. Mr. Graham Thompson: Specialist in Primary Science
 
Coucation iUs: AugusL i6, 1 6,J. iiote: m'r. Tnompson
 
served the uncompleted contract of Dr. Gordon Behm.
 
:ir. Thompson departed post on December 8, 1990.
 
(Mr. Modise Mosothwane, Ph.D. candidate at the
 
University of Georgia returned to Botswana in
 

* 	 December, 1989 Lo collect data for his dissertation
 
and also taught the science education course during
 
the second semester.)
 

B. Short-Term Consultants
 

1. Threge-agtEgErvice Di2loma Consultant 

Dr. Albert Leep, Professor of Elementary Education at
 
Ohio University and Coordinator of PEIP, completed the
 
consultancy dealing with the Diploma programme on
 
October 14, 1989.
 

2. Universitv of Botswana Review Commission 

Professor Richard Miller served as a member of the
 
UB 	Review Commission February 10 - March 2, 1990.
 

* 3. PEIP II 	Short-Term Consultants 

A summary of short-term consultants used in PEIP II
 
is shown in Appendix I.
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C. Project Coordination
 

1. Ohio University: The Institutional Contrctor
 

Project Coordination during the reporting period was
 
carried out by Dr. Donald Knox while Dr. Albert Leep
 
was in Botswana. Dr. Leep resumed the Coordinator's
 
post upon his return.
 

Dr. William Rader, now Director of the School of
 
Curriculum and Instruction, has been involved with
 

the ......... ... ce i c ~ l c
i e cf ?E'? Si its 

1980; and he continues in that role.
 

In February, the Dean of the College of Education at
 
Ohio University, Dr. Allen Myers, announced his
 
retirement from the Deanship after ten years of
 
service in Lna position. A nationwide search for his
 
replacement has been initiated.
 

As has been noted on previous occasions, the quality of
 
support from the Campus continues to be excellent.
 

2. PEIP Advisory Committee
 

The PEIP Advisory Committee was established in 1980 in
 
preparutior for the advent cf PEIP. Since that ti-e 
the 
sixteen member Committee, chaired by the Chief Education
 
Officer for Teacher Education, has continued to meet on
 
a regular basis of 2 - 3 times per year. During the
 
reporting period, the Committee met in a special session
 
(December 1) to review and adopt plans for the workshop
 
programme during the final two years of PEIP.
 

3. Ministry' of Educatjon
 

PEIP liaison with the new Department of Teacher Education
 
in the MOE (Mrs. H.S. Mogami, Chief Education Officer) has
 
proceeded smoothly. The Department of Teacher Education now
 
also incorporates the office of Training. Mr. Gilbert Sechele
 
has been appointed to the Department with responsibilities, 
among others, for coordinating the PTTCs. Mr. L.P. Kgopong is 
the Inservice Leader for the Department. 

4. University of Botswana
 

Coordination of PEIP at UB continues to be accomplished
 
primarily through the Office of the Dean of the Faculty

of Education. PEIP team members also continue to serve
 
in a variety of roles within UB, including the following:

Head of the Department of Primary Education; Coordinator
 
for the PTTC Board of Affiliation; and members of such
 
bodies as Senate, University Graduate Studies Committee,
 
and the Estimates Committee. As noted earlier, all
 
members of the PEIP team continue to hiave teaching
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Of particular relevance to the objectives of PEIP is the 
planning for NDP 7 which has been taking place in the 
Faculty of Education and the University. After a review
 
by the Faculty Executive Commitee in late March, the
 
Faculty's plan will be presented to the Faculty Board in
 
late-April for discussion. All units within the University
 
are to prezent their plans to the University NDP 7
 
Committee by the end of April.
 

Steps have been taken during the reoorting period to establish
 
and advertise tne Post of Coordinator of Affiliated
 
Institutions and Associate Professor in 
the Faculty of Education.
 
The creation of this position, along with the post of PTTC
 
Coordinator in the MOE Department of Teacher Education, will help
 
to ensure the continuity of leadership which is now being
 

a,4~e' niut i ik a' 07T P r(',,r,4,,i ii,, nn i n 4 ' 

5. UB Review Commission
 

The University of Botswana Review Commission was established
 
by the University Council to advise on future direction and 
development of the University. (See Appendix J for the Terms of
 
Reference.) The Commission, composed of six internationally

distinguished members representing Africa, Europe and North 
America met in Botswana from February 12 - March 2, 1990. 
7ie ,w.. 3, s' report is expecteG to provide signiiicac
input into the University's development plans for the period
of NDP 7. Prof. Charles Ping, President of Ohio University 
was appointed to the Commission, but was unable to serve. 
Professor Richard Miller, also of Ohio University, was
 
appointed Lo serve in Professor Ping's place.
 

6. USAID/Botswana
 

Ms. Barbara Belding, Human Resources Development Officer,
continues as the Project Manager for PEIP. The Project
Implementation Review was conducted on October 10, 1989.
 
AID/Washington indicated that the project status
 
indicators provided clear evidence that the project is
 
moving toward accomplishing its objectives.
 

Amendment No. Six to the Ohio University Contract was
 
proposed by the Mission (approved by the Regional Contracts
 
Officer on March 15, 1990), adding $840,000 of funding to
 
cover performance through November 7, 1990. The Mission
 
has also proposed a one-year contract extension through
 
Uovember, 1991.
 

The dates of March 12 - April 13 have been established for
 
the USAID teams to come to Botswana to do the preliminary
planning for the educational project which will follow-on 
after the completion of PEIP and JSE7P. The project has 
been designated as IETWORK - National Education and 
Training for '!ork. ZJETWORK is expected to .&et underway in 
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On February 12, 1990 the USAID/2otswana 'ission offices
 
moved from the Gaborone Mall to the new Barclays Bank
 
Building in the Government enclave.
 

7. Coordination ;ith other Projects
 

The new Chief-of-Party for iEES (Improving the Efficienty 
of Educational Systems) Dr. Shirley Burchfield and the JSEIP 
Chief-of-Party, Dr. Wesley Snyder :;:et with the PEIP team in 
January to share clans and activities in their orojects.
 
There were initial a:scussions concerning the possibility of
 
writing a book descr-sing key elements of PEIP.
 

The British Council and PEIP continue their collaboration
 
on certain pr:mary education projects, particularly work
 

describing the Project Method is being written by the
 
wife of the British Council Representative, Mrs. Margaret
 
Moss, and the Council is sponsoring an annual series of
 
..orkshops for Education Officers over a three-year period

dealing with "Good Teaching". 

3. Committee Participation 

A list of the formally established committees on which
 
-C ", -U Cu- -crvfL-t y .3erve i.5 snown in Appenalx N.
 

9. Ohio Tea2 Plannin and Coordination
 

Two half-day planning/coordination sessions were held
 
during the reporting period, one of which was attended by
 
the USAID Project 'Ianager, Ms. Jarbara Delding.
 

D. The Construction Progranme
 

The addition to the Primary Education Centre during the previous
 
reporting period and the construction of the hostel at UB have been
 
completed and zix of the nine new structures for the education centre
 
network are essentially finished. A more detailed discussion of the
 
plans for completing the remainder of the Education Centres is
 
presented on page 11.
 

GOBSuport for PEIP
 

The following budget proposal for PEIP for the 1990-91 financial year
 
was accepted:
 



Entertainrien t Expenses 600
 
Consumables Lab Supplies 7,500
 
Equipment 300
 
Travel (Staff) 25,000
 
Field Trips 2,000
 
Motor Vehicle Running Exps. 20,000
 
Student Projects/Internship 16,385
 
Workshops 162.5OOO
 

.t e
. 
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Luther Haseley
 

Activities of the Inservice Adviser
 

During the Six-Month Period
 
September 1, 1989 to February 28, 1000
 

1. 	Completion of the two-year cycle of Headteachers' Workshops -
September 1 

2. 	 Complete tne aistrioution of Rotary Dooks to primary Schools, 
education centres, teacher training colleges and colleges of
 
education.
 

3. 	Transition from Acting Inservice Leader to Inservice Adviser
 
with the return of Mr. L.P. Kopong - October.
 

4. 	Opening of the Selebi-Phlkwe Education Centre - November 18. 

5. 	Work with MOE and USAID on planning for the construction of the
 
last three education centres under PEIP and JSEIP.
 

6. 	Planning for the last two years of PEIP workshops.
 

a. 	Broac-based advisory meeting to develop workshop 
objectives, length, group, etc. - October 13. 

b. 	PEIP Advisory (special meeting to discuss plans -
December I 

c. 	REO's, MOE and PEIP representatives to discuss E.O.
 
workshop to begin implementation of- 'T-yearcycle of
 
workshops.
 

7. 	Organized and participated In E.O. workshop to plan last 2 years
 
of PEIP workshops for promoted staff of all primary schools.
 

8. 	Wrote a "Guide for .Trainers' to acccmpany the supervision tape.
 

9. 	Orcered meaza equipment for four T.T.C.s and vehicles for four
 
new eaucation centres.
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10. 	Worked with the British Council in planning for four ODA
 
workshops.
 

a. 	Good Teaching - E.O.s, T.A.s, T.T.C. tutors - March 
to April 6. 

b. 	Teacher Advisers - Practicing and prospective T.A.s -
July 23 to August 10. 

c. 	Project Methcd- A!! T.T.C. Tutcrs - August 27 to 
September 7. 

d. 	Education Centre Workshop - Ed. Centre Staff and 
selected E.O.s and T.T.C. Tutors June- 18 to 29. 

11. 	 Worked with two Ohio University students on their internship and
 
research courses.
 

12. 	Began planning a pre- and inservice plan to upgrade untrained
 

teachers.
 

13. 	Worked with the planning unit in planning for the upgrading of
 
existing education centres. Serowe upgrading began January 1990.
 

14. 	Participated in fifteen 
(15) 	PEIP and MOE committees.
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DR. JOHN P. MILON: TEACHING ENGLISH AS A SECOND LANGUAGE 
(TESL) SPECIALIST 
Report of Activities 

September 1, 1 2 ? - February 23, &?0 

During this neriod the Teaching Engl ish as a Second Language 
specialist has engaged in the following activities: 

I- Taught EPI 200: Teaching Engl ish as a Second Language 

2- Tau.ht E?! 406: Mlethods,. Second Lan.guage Teaching in 
Pr imary Scnool 

2-	 Assembled, typed, walked through Government Printer,
 
distributed, moderated and reported upon the PTTC
 
Errl i sh Examinat iono 

4-	 Moder.ated the PTTC EnFl i-sh Panel meetings at the January 
National PTTC Tutor Cor#erence 

-. o nuen e, i ,,prerr tt - urn iiu umI LaO, n I udi rcg
order in books and materi a to support DPE programs.
Packed and ar rnged for distribution bf books to PTTC'.s. 

,6-	 Ordered classroom texts for Department. 

7-	 Served as Li brary and Pr mary Schocl s ii son for the
 
Depar tmen t
 

8- Assi.sted with planning and implementation of Headteacher 
Workshops. 

?- Served as actinQ Examinations Officer. 

10- Continued observing .naa charting in Standard 3, 4 and 5 
classrooms for determining language choice by teachers 
and students in Botswana Primary Schools. 

11-	 Eegan work on "Internship Handbook.'
 

12-	 Began work on Departmen tal Handbook.
 

13-	 Served on Primary, National and PTTC English Panels. 

14-	 Sered on the Faculty of Education Board, Affiliated 
Institutions Board and the Department of Primary 
Educat ion Board, on the I at ter in the capac i ty of 
Secretary, 

15-	 3cr,'ed as Re resen t.ati,*e c4 Facul t c: Educa tion to the 
F ,cu t c,& Human i t i e s Boe.r . 
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john.p. milon Report of Activities 9/1/89 - 2/28/90 .
 

16-	 Served on Internship Taskforce.
 

17-	 Seconded to Instructional Affairs, Administration
 
Support and Internship Committees.
 

13-	 Served on the National Research Committee for Botswana
 
which is coordinating administration of a world-wide
 
reading and literacy testing instrument.
 

19-	 Served as consultant to African Curriculum Organization 
WJorkrshop/Seminar for presentation at their 1989 Addis. 
Abbabs Conference on Syllabus and Curriculum in Africa, 
and pres&nted a paper there entitled "Discourse in the 
Primary Engl ish Syllabus." 

20-	 Presented *a paper at the 1990 TESOL Convention in San 
Francisco entitled, "Language Choice in a Dual Language 
Primary System," 

21-	 Served on various committees. 



SIX-MONTH PROGRESS REPORT 

PART II - ACTIVITIES AND ACCOMPLISHMENTS 

SEPTEMBER 1, 1989 - FEBRUARY 28, 1990 

JACK A. REED: CURRICULUM AND INSTRUCTION DESIGN SPECIALIST 

1. Project Objective: The establishment in the University of Botswana of a 
permanent capacity to provide the appropriate graduate training in primary 

education.
 
A. Thr. \M Ed ~ ra.,v e 

The Curriculum Design Specialist taught two half-courses as part of the MEd. 
programme. The first course, EMRPC'610- ZnstrurttrnaIStrutegiesi IorL'vary 
Science was completed during the first semester. The second course, .IVPC615 
- CurreiTrenod'aTeachingPrinarvScence.is being taught at the present 
time and will be completed in mid-April. 

Issue: In that these courses are being taught as part of the programme for the 
first time, they are perceived as a bit of an experiment. The Specialist reported 
that they seemed to have provided the experiences that had been intended for 

the Science Education student 

B. Supervision of the Master's Paper 

As part o' the requirements for successful completion of the M.Ed. degree the 
student must prepare an advanced project. The Specialist has supervised the 
development of a proposal for field research. 

Ises :Progress on the project has not advanced as rapidly as the Specialist 
would have desired. However, the proposal is now in its final stages and will be 
presented to the student's research committee in the near future. 
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C. 	Participatini as a Member of the Postgraduate Committee 

The Postgraduate Committee of the Faculty of Education meets regularly to 
consider issues related to the total programme and to the individual 
candidates 

The Specialist attends the Committee meetings on a regular basis. 

II 	 Prniect Obe ctive . Tk.". 2 r,., .,, ;­

primary education training at the University of Botswana in both the four-year 
professional Bachelor of Education degree programme and the two-year Diploma in 
Primary Education programme. 

A. 	Review and revision of Existing Courses 
The syllabus for the course, ESS - 102 Introductory Science, was revised to 
reflect the teaching schedule and interests of the students. 

Issues : As the course draws to a close, it is the Specialist's opinion that the 
syllabus changes improved the course and influenced a more ,os;iv, e',,t 

from the students. 

B. 	 Planning, for the National Development Plan 7 1991-96 (NDP7) 
Planning sessions have been called on a number of occasions and discussions 
conducted both within the Department and the Faculty. 

The Curriculum Design Specialist has participated in planning meetings at 
the Faculty and Departmental levels. Critiques have been written of draft 
plans as an aid to the process at both levels. 

C. 	 DepartmenLal Organisation
 

The Department has been organised into a series of sub-committees with
 
the intention of providing greater involvement of Department members 
in the processes. 

The Specialist has participated as a member of the Administrative
 

Support Committee.
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D. 	Internship Developments
 
An Internship Committee has been meeting throughout the year with an
 
aim to improve the experiences of the students who are involved in the
 
internship 

The Specialist has participated in the activities of the Internship 
Committee on a regular basis. 

E. 	 Student S,..c ' an
 
With each new intake of mature-age entry cajdidates, the selection
 
process is based, in part, upon the successful completion of an interview.
 
Departmnt of Primary Education st"lT ,em'ers, acdwith . inistr'y of
 
Education officers, conduct the structured interviews.and report their
 
findings at a selection meeting. 

At the close of each year, Year One students are interviewed again to select those 
persons hest suited for either the degree or the diploma programmes.
 
The Specialist participated in the interview process and in the selection
 
meetings lollowing the interviews for both the new intake and the Year
 
One candidates.
 

F. 	 ProjectMJethod 

In an effort to involve the Department more fully in the initiatives of the 
Ministry of Education, a Project Method Committee was formed. Among its terms 
of reference was to explore methods that might be used to incorporate project 
method teaching throughout the Department. 

The Specialist participated in the meetings of the Project Method
 

Committee.
 

G. 	CoursesI ught at UB by the Ohio Staff 

The Curriculum Design Specialist taught 22 Year-One students in a science 
course titled ESS 102nltroductoryScience.. This course would ordinarily 
meet for four hours each week. However, because of frequent conflicts with 
other responsibilities, it was necessary to schedule the course for six hours a 
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week and to arrange for the subject to be taught in the first two days of the 
week. 

Issues (I.) Progress has been adequate this year because (ifthe scheduling 
change. Student performance has been judged to be of a standard equal to 
student performance of former years. 

(2.) Laboratory facilities are not adequate in the science room of the newly 
completed education block. This is mainly due to lack of equipment and 
supplies. In order to teach some topics, the instructor must travel to 
science rooms in other buildings to borrow equipment and supplies. This 
extends preparation time and precludes spontaneous demonstrations and 
student laboratory activities. 

(3.) The instructor is not really considered a member of the Department that 
offers the course. The instructor is asked to meet with the staff once each 
year for a five-minute portion of the Department meeting. At this time. the 
instructor is asked to report the student resulLs in the course. 

Ill. Proiect Obiective - The establishment of an institutional network for primary 

in-service education 

A. 	 Headteachers' Workshops
 

A two-year cycle of Headteacher Workshops were completed during this
 
period. Project members administered the workshops and, in some
 
instances, participated as presenters of a portion of the programme. 

The Specialist served as an administrator/coordinator in most of the 
workshops during the two-year cycle. 

B. 	EducationOfficer Workshop 

The Specialist did not participate in an administrative role in these 
workshops. He did, however, attend many of the sessions and served as a 
resource person when appropriate. 
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DR. JOHN YODER: RESEARCH METHODS AND DESIGN SPECIALIST 

Beport of A ctirities 

'eotem.ber 1. 1989 - Februacry. 2.8, 1990 

During this period the Research ilethods and Desien Specilist: 

i. -Truhtor participated in teactd-ti EIIC 15, EI5.E 422 and EPI 309. 

2. 	 Supervised one ii. Ed. dissertation and oerved on three rese-arch committees. 

3. 	 Served as .oordinator ,l the II. Ed. piroxartmue. 

4. 	 Liased with vartous IIE otficials ior plaraun, and advertisint for the 1990 intake of l.Ed. 
stutdent.. 

5. 	 Edited the Faculty of Education Research Profile arid oversaw printirg 

IDid n Gender Issues and o.versaw: ;rintirn..final editiw of the trkshop 

2. 	 Ordered b1ooks. !rid other :esc.,urce materials for JVe.eloMert of departmental .ard
 
uni.ertsty research caoabilities.
 

8. 	 Served as a tetiLber ,:. the planuLin ,r:'mmttee n,J made a presentation ior HE Dys
w'orkshopl: to: Deans,. Reo.istrv, and Faculty t t .,rs o:n E::aminatic'ns.aridAssessment at NB. 
Drafted a smmary paper ic,:r dic,--sion at the acadetrac Plawutlna Cotmmittee. 

9. 	 Maintained Deca rmental Student Data Base tile and prepared for enterind data trom 
current nev students. 

10. 	 Served as E::ternal "E::irdrerfor the Departtnent of Educational Foundatior:. at the 
Uliversity of Zimbabwe ard for the Department oi Education at the lIolepolole College of 
Education. 

1I. 	 Served as "point vers-.,nn"on-camus lacilitator for Comp.ters in Education consultarny. 

12. 	 Chairec the tollooving Comututtees or W/ork Groups 

) Eduriton Graduate Studies Board 

i) Senate 3raduate tuiles Cmumttee. 

ii) Conumttee ior R,,,evw o Primary Education Admissions Procedure 

iv) Registrar's ad hoc cotmittee on Counseling Centre Consultancy. 

13. 	 Was a member ot the tollowing oramittees or Work Groups 

i. Utuversity Seite
 

ii) Academic Flatw=n Cottuttee (Uruversity cotmuttee)
 



iii) Computers in Education Commimttee (Factyt'commutittee) 

iv Faculty of Education Research Conurittee (Faculty cotrmittee) 

) I.txuctional Attairsl Coutmittee (Department committee) 

vi) PTTC Education Panel. 

vii) Coordinatin. C'otmnittee for IAE Literacy Survey OE Cll¢mmittee) 

viii) Faculty ,f Education Re-earch Comurttee (Faculty Committee) 

i:,) plaluilq -.'otyrrLttee ior anversity ,orkhop on I.s.es in Evaluation (HEDU 

:) Coordinating C,omulittee for Unilerity of Stockholm/Univerity of otPrwAn 
cooperative rezearch project (Faculty Cormittee) 

xi) coordinatin. Cotrdttee for A EC research oXants (Faculty I NIR C"ommittee) 
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THE DEVELOPMENT OF GRADUATE STUDIES IN THE FACULTY OF EDUCATION 
DURING THE NDP 7 PERIOD. 1991 - 1997 

t. 	 INTRODUCTION 

1.1 	 in the earlyv,.rs of its deelorment the Uni;ersity of D:tswrena h.s
 
'ornelintlated oi the Jeelopment of un.Jergraduate prrog'ammes. The only


graduate Pros.ramme of _nv/ie alld' continuity ,it t--en the F:.!rulty.f

Educations: 	M.Ed. (evel tho ll in it:elf the propr-ame has been smell scale 

'nduneven in it. enrolment., However, it hi been :,greed that the
development of _ra-Tuate programmes in :ele'-:"e, r'etof the University is an 
Jewntn~ne oi- r~-int D - .Nt -'J F--i*l'FOf ciis~y~.

fr-a- -?'P7 A i Ii,?HiZh-Euw-ationSectlcin of the J: 5r/ t LVZ ?Ypt. L' .r .. .. "- ' iit'of Education :and Mini tr ,f Labour and Home Affair-. f,:tober 1989). 

1.2 	 The Fa,culty of Eda.t.-n eel., participate in the ,evelopmen! of gradate

stuJieZ y*.., iJ.uhtng it. e 1isJti
M.d. pro.=-'anme through the creation of a 
"entre for int aciteStudies with a Diretor and thro.gh the proviion of
 
4:roprit-,te tiii VeC5,:,u'.ie il the djepartments.
 

REVIEV Or NDP 6 PERFORMANCE 
2.i 	 The Universit' tsw.ala admitted its first :,,stexf BOf 	 r' ducation studlents in 

fan l'9r8'i Th-'e students-were the first of .successive cohort; of sttent;admitted into the then newly-designed MEd. programme between january 1934 
:n, .tt:,u..r 1986. Altogether 12 vtudent: were admitted over the three-year 
period of that pro-rammes existence. 

".2 	 In manyal y: tile proaramme that began at that time accomplished what it set 
out to d. It ,-a particularly i-_ific:ant in that it ,h:rte] "nev territory" for 
tie Universiy of Eotsw.na. Ho-wever. from the be'-inin_ certa_,in problems
became appar'ent. Some of tie:e were orcanizatiolal ,-hile others dere 
concerned with the nature o:f the prosramme itself. Of pa'tulart oncern to 
both tile Facult;nd] the Minis"try of EdJucation ws the farct that it r-rnide,] only
fl'r study in a'eas :uchi1 as( Curilculum Development or Administiation. There 
7.,as no provi,'ion for ,r ,: i, subject ,,"ontent" are. 

2.3 	 I. ws in eone t, tese cncerns that in November 1985 tile then-Dealn or 
Ed..,ation., initiated a cnOmplete revie. of the MEd. programwet.n du.ation
Graduate Sti.dies Committee and al M.Ed. Coorninator ,ere e.tbli:ed '.qthin 

the Faculty. A ubcommittee w .apfpointed to review the enitire P1.orame ;andto it, cmmmir-,f(] apprlopria.Bte x'e~l.il'/i. / hichi vou.ld, a.:ire s t11- ,:on' irns 

mentioned ear-lier. After an intensi.e reiew of the pr'ogrdame ":hlchincluded 
:a formal need :. e''ment and ,other input from per:ons th wi oiutside..'thirland 

of :he U1',ersity Uinciuding in pal'lalUr casn: fromL the ni of
 
ejuctiont) th- su."bcom mittee recommended to tlie Fa-1t' th at .:m,'nmplete,' 
 new, 

pro _ramfe tbe desuned wih ,:ould meet the nee.s for aster's Deee tr.ailed 
per"-nnel ni Eotsw" s education-al :e,tor more appropriately .w.. 
fth'"er'mure 'ecommncdedJ that .admi:0,on to .asters :e.ree studies be 

'itIn'en.. thL ,' r.rnrrnn 	 41'n'.rr,--Ttnz,.- rpr-rrnm~ j';tirngw.ere .ec.eptedJ V'.. thle F.acu.)lty arid. adJmissionsg to M.E]. st:.dies: were sus.pendedJ 
.....Iw.-n ry' 196 ;l'] ,eptem' 1983. 

G 2 

http:41'n'.rr
http:x'e~l.il
http:Eotsw.na
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2.'t 	The new MAster of Ed.cation programme then, which became operational f;r
the first time in -eptemt-er 196..3.. tile 'esultof an attempt to respond to 
,con,.ern: expres.sed about the first p'ogrmme--in particular increasing tile 
colllent options available to students-n. to'uespond io tIe p ojec ted manpower
needs of the :ountry. It ts a pror-amme whch de0iberatelr 'tructtrej so:,s

that its .ontent old te .Japted -nd moified to meet tile changing educational 
needs :4ftihe counlltr 'ith rl:e!t!',e e-.e 

25 	 During-. The NDP 6 peiod the admsions targets were not met f;r anumber of 
reasons. The:7e included: 

ao 	 The ,Je ion to restructure the prog-ramme aid suspend the 1967 intake. 

b) 	 The ,cidsion by the Ministry of Edu ation in 19:39 to ch-_,;e its regulations 
on release f serving officers which negated the eligibility of many
c:andid te offered places. :o that the 1989 intake as canceled. 

Y.:) The Li iiuiwh-it policy of the £overnment, and the Mini:try-of Education 
in ar'iculr, of sending over 20 students a veer ,:er.ea_7 r 'rad ._te 
tudies. drew away from the potential pool of candidate for UB. For 

e..mple, the JSEIP programme sent 27 Miniytr of Edvation t'f for MED. 
,je-reeS between 1986 and 1989. 

Z.6 	 zIt4 tlereas projected intkes from 198)/6 to 1989/90 totale 49, in actu:lity
 
only 16 tudetst entered the programme
 

TABLE 	 I 

18 1986/7 1987/8 1988/9 1989/90 1990/91
PRO ACTUAL 1h0 ACTUAL PRO ACTUAL PRO ACTUAL PRO ACTUAL PRO ACTUAL 

7ear 5 5 !0 4 12 0 17 7 15 0 20 ? 
Year2 3 5 10 4 12 0 17 6 15 0 
TOTAL 8 8 15 9 22 	 4 29 7 32 6 *5 ? 

.7 it shold also ',enoted that s;taff resources .werenot Properiy budaeted in the
 
'cs;,rrc'twZt~ ,. en Plan.: I.R,,'& ro 9.'.WPland hence the DIEd. has
str'etch~ed tile F'aculty's staf'fing capability sever'ely, indeed, it has, only b~een 

possible to sustain the programme through the extra senior staff in the 
Department of Primary Education provided throt,_h the Primaryj Education 
Improvement Project: (whose .oals included the development of a Masters 
Degree specialization M Primar7 Edu,ation). 

ROLE OF THE M.ED. PROGRAMME 

3.1 	 Tile philosophid orientation of the M.Ed. programme is derived from an 
-- as. first of all, a meaus for enhaning the personalnJert.ning of edc.:ation 

and professional development of individuals and, secondly, a means to serve the 
needs of the society, and ultimately the nation. n which it i2locaxed. 

3 2 	 From th:.s-orientation flow ) general puirposes: 

.- 9 
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a) 	 to providJe a progzramme wh1ich w.ill enable students to altain a recognized
international t')ndard'oo" -chole'ly and professional ac-hievement in 
Education at the M.rte' Degree level including a capacity for independent 
researc:h :;v i ii,ind thought; and 

b) 	 to prepare individ.al who are able to meet the manpowver needs of the 
nauon at the hi ght professional levels and who can contribute to the 
identifi,'tion .dnj 'eoution of e,:.iartne! r:'hb!eM. in _otven. 

m.3 	 The following,aim, are detied from the above purposes: 

a) To prep,re applied schol rz for :enior position. in the field of education. 

,T p e.r :,... in,eucatiorn who have developed sufficient breadth 
of training ald profe:snal flexibility so as to enable them to function 
effetively in a".rietyof educational settings. 

c) 	 To famili'ize ttdentf with the latest information in their arees of study
.aidto provide them uinth 'he aanalyticald evaluative shills necessary for 
applying it in tho.e :"etVin where it may be approprate. 

,J) 	 To proide :tientf -,with the understalndingT alid s:ills neear, for 
pleanlldllltO 	 .. il.n. reportin.:, educational research as well is for 
eV',.Lll.ll!' ;D)(]le ,.21.,Ufl 

e) 	 To prepare edwators who are able to contribute substantivly to a criticel 
understaljing of education in Botsw7aa through resea'ch. 

.	 Furthermore, ii enviaged that the graduate programme will provide a foccd 
point and stimulu for the further development of educational re.earc.h in the 
Faculty, by staff a well as student.;. 

35 	 It should be noted th.t wHile the majority of the students enrolled in tile 
progremme will be from ,otswnana, it is envi aged that the M.Ed. will attrat a 
number of stuJents from the wider Eastern aid Sbouthern Africa re --ion 
(particularly in specialization" sth as Adult Edication and Nursing Educaltion). 

It. 	 PROGRAMME DEVELOPMENT 

4.1 	 The basic structure for the M.Ed. programme established in 1988 -ill remain in 
place. The progrcamme offers a graduate qualification ty course .ork and 
research wihich enables :pecialization in particular areas of education - see 
Diagram 1. it is a flexitle strucl.ture which enables new specializations to be 
added as req.ire,. The regularions enable both pert-ime and ful-rime 
provwsion by offering common courses for both groups of students in the late 
,afternoon/evening. 
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4.2 	 The ,'hallenge for the NDP 7 period ioto sy,nhronize the provision of 
4.pea--tio'.; Pith identified needs, taIin into acout both government
mfnpo'Tr n requirement: and indu~l demand. The smell 
populatiln of eJ.ational personnel in the field ffets that only szmall number' 
of .twet -IlN fIPr e?,-h ,',?4 1i:AI.tsn t on- anf .. n"ln m 
The Fact.it7' J'lltti'n he:; three dimensions: 

a) 	 Foiluwing .:.uitarons d a niee-Ideiitifi ation process in 1989, to 
project on annnn..l basis, for the period 1991 to 1997, the specializati:ns 
to be off'rej and the availatility of f.ll-time and part-time option. (SeeT.amle I',. 

b) 	 To propose collaboration with foreign mverrities whereby students do 
the common firt w e Uniersyty of Botswcma and then go abroad to 
pur' .e their '.pe?ai:zation for a ,second year. in areq2 inl which the 
Faculty oif Education lacks eSperts. (.ee attached ." ;P tr-
Appendix.) 

.) 	 To initiate, during the plan period st.uies of the f'eaibility end possible
modaities for offering Masters Degree -r t by Distance Learning or by 
M[.oJr . a.nni. 



TABLE 2 

Projected Intakes of M.Ed. Specializations 

Academic Years 

Specializations 1991/2 1992/3 1993/4 i 1994/5 1995/6 1996/7 
-- . I I 

lResear:ch k val F _ F'jTe;ing ,,,.aw i -i ' 

Pimarr Ed,:.St _ _iPranav. ,,E.J._c-__ _F
to,.-.... .-. I Iv jt~d 
Sf'rtr!r' Sl.Ed. I_____ _____ ____I 

rIiA.rt:v La.F: .xt: _ _ _ 

M1,,ath E-jucation,i'. r,uienc.'e 
 F£ _______ _____ 

I'.tli': g.'It .ri Il ,tP. F P II 
Home EcI3Onilcs I __F 

_____________ ___ _ F F F 
C."'rie Wium.D,e,.. 

E'.ducationl E'Otud F 
S-Tecil Edu 7ation
E,,.ation,1 Te,:h
 

h.. r.
.., .... _..____ef F., _____._, 

F =Full time 
P=Part Time
 

Ther areAren .,_,,___ a i ih f.fly je,..eloped o,'urri,__e 

indicated int Diar.graiim)ie :,31fl,L. it is intended to develop a'-nd durin.- The PlantP ParI of fefr 
-.
erio, eleven additionzd .l".eCializationem: ,eati.,nd omeig e.i!Education, Curriculum DeFelopment,Teltng and I,,e.u'ement,Foundations ofEducattion, Educhaionai Teehnoloy Nurf ing Edu.ation,___,__,--,, __,-__ 

w ith e 

,.;erd cel .odpeoie setud e of .70 nTUden 

4.4 These e eleven i991-1997 b e l lped no increased 

abro.ad. An in li Ppear is 
± ..- ui.',, students leaving :ped'n trIfor overseesThste pram th some 

sGudies. 
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TABLE 3 

M.Ed.Enrolment Projections 

1991 /2 1992/3 l9,3/e ,,,i/' 1995/6 1996/7
 
.ear 15 20 20 20 20 20
 

2 15 15 1 .5
,
 

TOTAL ;' 9 35 35 3515 1-5
35 

ORGANIZATIONAL DEVELOPMENT 

it is propo:e,J to estabhi a entre for Graduate Studies under the Office of the 
Dean. with a Dire..tor or td Stujie' and Researc:h responsible directly to 
the Deai. Staff from *]e.arrment.: in the Failty of Education ,Qandother 
Faculties where ,ppriipriate. for e.:itm le in ujet ontent degrees) who ,eAch.

,u1n1the pro-ramme .111 1-:.
Lr rJitJ to the Centre fo'r Graduate Studies anj
durin, the .d.n.Fear: ':e;_{ that they tea.,.h ,clur7e. or :.pernse research projets

ill Le memL el, ,fthe Bo00.d of the Centre fo-i Tirturdile Board. w/ill
ha:,e the a..--emi i F:.,ult:re,,ns-iite: of aDeptmetl B,:ioard,Ji 
L:euti e -ill tu reIp,, -- li,-li r , '.:.Jevelopment o:iIility: for pin d 
fa er ,,r; :e. ' n !ot,-n,-t!t'm-,elhlt oif the Fvo)ri -/ill *rffoM *' I,, ,J 
,.Oxitinlilt 7 ii :.tz ture ,onsoli.I -ite. thehr r;,I t I tioni repr':idly1..t.,'':fviic, _. normA.izi2 , the pr-eett C .H'ttimr '.Oiil n L,:J *3!...tOr);ji ,, fiI'., ''l.n 

.-ld faviiitav'e the *rss-,ep.rrment ature oft hir -iflfimr Sriltudent. will 
be admitted -,_Il orrjiptere'u.tered !n the L-enre'O" 


. . ,--r.,. .teStu. ies
enor . t ill h, _re* poll- ii t ,tf'r p ,r..il.. 

ieadje;.hip to tile :i.e utie:- f il ;tprorafame ,iJ wdill i ­
educationa! research method,: nd for ot-dinating Year ...re,-hrh proe'nts) 
anld aiuminstrative dutie" ,for utpri'ionl of ,:ou.ses admi:2,a,' timeta:.lin, 
texctbo i iijv;' xaminatilns and.e;:tInl examine,, rn-ramme e"_,luation 
alJ curric,ulW di ,evelopment. Nu' a n 'orez"'.: In other w1,ord:.
the Director .ill t!e equivalent in ,.IIn, to the Head of aDep_.tment. 
Additionally, the p_-,itin vill inolve responsibili ty for providin- leadership to 
educ'ational reseerch in the Facult, formall; thrcuc;.h .airing the Fac:ulty cf 
EJucation Research i-ommi itee and informcdly through providing ad. and 
.ssiStaneto staf f member.. especially those engaged in field ,/ork for araduate 

studies. 

6. RESOURCES 

The proeramme requires the appointment of a Director of Graduate Studies at 
Professori,_al level ,witha 'tro.-i bacl::ground in edjuationdl re. earrh methods. 
The Faculty's departments ';ill need to have their staff establishments 
stren' thened in or.I.er that taff may teach on the 11.11 pro'ramme =c 
appropriate. In order 'o,er the eea I .common pro-'amme of ' o'urses, the 
Dep:, ,ment of Ed.-atinl Foujnations ,,llrequire three ro on the 
assumption of a 'radutge tea,'hiing bal of two,ourses pet t ,iemter, 
*:omp,'ed to the ,n'rni,,t O:tJ of three cct-ses The'.i-li tons, 
pro,-,jecttediin Ta'ie,2 su-es.t -ther increaes in .ep,_',ment., tafin.. a follov:: 
epartment of EdJ.ation. ,Fund Deportment of M :ts and Scieneations 1. 

(3 0 

6.1 
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Education 2. Department of Primary Educ.ation 1.5, Department of Nu':ino 
Duc-ation 1.5. Depar'ment of Lanclua-es and Locial Sciences I.5. 

(It houl, be noted that the rationale for increasetd staffin is to enable variou 
membersz of the jepavtmenlt to ,ontribute !OThe .EJ.,.as well as calier 
propB rammes, aid does not imly pns: elclusively,inked to grad.ate teaching.) 

TABLE , 

Staftf/Sttflent Ratio for M.Ed. Programme 

FTEs M.Ed. Posts S/S P. 

1991/2 20 8 3.5 
1992/3 39 8 i:. 
1993/4 *J5 8 I.. 
1994/5 35 8 1:4.5 
1995/6 35 8 1 
1996/7 '35 8 i:t. 

(It should be noted that a single FTE in this programme is based on 4 cour:es per 
yex' not 6 c:urses a in the bachelor' programmes, :nd that resear"ch 
suc'ervxsion/advisig has been Included in this calculation.) 

6. 2 	 The procramme will require a post of secretay. Other' recurrent resour,.es w/ill 
be bu'eted for throug:h the annu..l esttmates e:.:erci-e in the normal '.r :nd 
,continue, efforts will be made to extend the library holdin-f in relevant field. 

7. 	 PHYSICAL FACILITIES 

7. 	 The enrolment proiection of an ,nal. intae of 20 stlJellt pel yer coupled 
with tie course break-dow of the programme tsix first year courses an'i 
polentially up to nine second ver courses with small groups),are data w/hich 
will have to be include, iu plnmnng the o';.rall classroom requirements of the 
Univesity du'ling NDP 7. 

7.2 A speciat Graduate Studies Room is 'equired ,ith ZO individual places (desks) 
and 10 mcro nliptter-.u 

7.3 	 It is proposed that special graduate student hostels are built to meet the needs of 
aldl gradute p'ogrammes in the University. 

Febi'uary 1990 
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APPENDIX
 

Concept Paper 

on 

Collaboration Betveen the University of Botsvana
 
and Universities Abroad in the Preparation of
 

Masters Degree Students in Soecialized Areas in Education
 

BACIGROUND AND RATIONALE 

.1 	 The contiltuini. ra:,pid. Jeveiopment T7,ithin the EJucation Sector of Bot.walia has
 ........ - ...... Ea: t-n repar'ed in spec.islized areas at)
.'...-	 o : 
the Mas:,.;ter level in o'rdet to fill positionss;uch ,_s,EdJucation Offii.er, Education 
centre Director. "urriculm Development Officer or Tutor in a College of 
Education.Teacher Toi :,l-e.- o N.1i. Tihoollsii eenl wadei.need lris 

:, rIe with , ' - r,,, ,,-no EJiv in- _tf,;iflt', ': -- ' d ,:,penin,-in i - I l 
Tonota.witi i-idm 'f he im.r."Teaiher Tr-iii'.f, .ell'--- f 	 -olle_':es 
tn Jiploma.j. aiu atnd ti'elii proposed e,painion ofhie In Tljtute. Itlh.i.tioril Hi--alth 

h1Cr b ueln,jerst.dfromhei
ihal imliI the upc-ninsd of thie PTTC, for 

rz,mrcl-i'wa- a...t it-, p iat up n "u,.' f II,illll'fllt thereing lof tutr, 
ill tlle 7710 iprep.rd at . level to each in theire..':.h 	 lcj ' 

Since the oroistion0f it0 H'!,'r, MEdrc.ErJ. mme in 1&8 tie oA, ti l-iea,: olt 
UE !.nre,
 

-till 


Vdiu.tion a.t n anticipation ,fsuch need' i,vped _Bn 
somewhat limited, ratice of :peulization ,_lt f .l.:terleel. TIlIe .Je'ree 

= 
a t n, ro..ft.. 	 , t ,omnn. amme which the first ,ne q " ,.j. i in 

.e ,ii.a.;esea'.:h Metho-l,-,o':.nd.rJ_ ,ioill ''i zd.u.:ation lhile The 
e.of --. ,oure.rk and . re-'e3r':h fr:lpt im e i lijze

Till pr&orormme is the retult of wide ,::con-ultil ,J111-i.ii le -:'liilila stLr-eS 
and reect. f:.n ,: Imentattemot to meet the slated nee: of -oenmenf frrpr: 
persoll prep..ed at the Masters lvel in a .rr T , ",t1arci-di, t'eat tile 
=same t!m' ht Iattempt: to m,.'.miz - tita effi,:ien, t: :roupin- stuJents into

tl-er-	 0-'Iile.nltvenc.ommon ,'.Otiiier 	 repar,'ate specialr~auinw i ,,ebeen 
,le.:eloced :.'. 0rp"±l 1tili; 	 l dditinl nes inn Unieruit ihs7e'r:l the 
Jiscussiol Ur plduliiillnl 't-,_ 

1.3 Two major L.ontrain. have emerced howerr in ac.twlit offering some of the 
aproved spenalizain 1 -,-ell Adition,_Al ones which m, bie developed.
There remi It and student .,iumL.-er Thotu, the.rolnjiss-" of 't 3fnin' 
programme haebeen deliberatelyidesigned to minimize the number of.-taff 
required with ,iferent 'rei-ie, r .;IroulJa,.d thi. effect can be mal" 
obserrJ ,jliIng thii Ist f.o"i tijy -wiiereSt.vent .are eFnrolled in 'ommlon 
courses. tud-tl'move 'C' L"'J'i1 3i into tlii e .aii.-z up their individual 
.pecialization ard engaging in thieir reear,:h projects, st'ff w1ho 11av7e 
specialized in ea, Of af 'J to wor .w1ith tem.o the -,_eIrd 

. For :ome .. -pecialization. ill a.; Educational AJmiitiatiion forie.2 ,:,f ' 

eampl!e. theielatl- !arge number Of ntudent: athin that -peci;lization and 
tile more or less .oitant numter. one,.',m ear to the next male it possible to 
n4ir. t.o . "'.:", and ', t n' 	 For other,':n=hl r - "-' i. fr tle l-o'er te-te 

more hi;hi'":.- ,ialie, ._l'eas :n ,,iihtile ,emand is moe restricted,. there 
__. , .	 ,'
,r2 .- e. , t ,,...:e. ':I''size. Furthermore, the -'e,ut for 
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5 2, 

prepal'ation in these, more stecialized, areas often isnot constant from year, to 
ye:' such that the peialization maj be required onl jonce over a.period of 
seVerail yea-. 

15 	 The dif'ulty which this poses for recruitilelro_'u ti. de.elopin' hi2.h 
calibre an.- i.- rt is obvious 0ffIi ing 'pev'iared ,ourses of stu.y on an "as 
neededtbsis uan either that existing sarfMin hIat particular area mu.st be 
.,onierbl, ,?i.lnoededfor the duiation of th:.t or te, -horttern 
specialist' mstt be recruited for peiods of one to Mu yewas andJ then 
terminatei Neither o:fthese options appear to be "-iable. 

2. 	 PROPOSED COLLABORATION' 

2!p 	 Me - --M n !0 a as teen to send studens abroad. 
However there are several r'easons to re-oonsider this option. One is the 
im.ortan.e t-=,'Jte Mdies bing done as much as possible, vithin the 
edu-aion-ual t,t1X'aland Mial milieu n hiiih they -ie to be applied. A second 
rea0son ,nHI n2the eer in,.l'-e.in, ,o.t. ofj:ending uents to tiy abroad
for extended periuds of time. A third reasot isthat ionitilnj to send students 
abroad for all of their 'graduate tudies n .n. nthing to strengthen the 
insiutional .a.avityof the Uiniversit" of Bot d.lc t'airy out hii quality 
gr:adtate levele',JV.;.tion.
 

-'., leVel
A1c Li 4'I i'_.i ,. 'e)p-:_..flon terween tile University
of Botswana and other univerities abroad, such .as12in North America or the 
United Kingom .ould. at least in tile medium term, provide a solution to this 
dilemma. Zpeciaiizations for which t:e o an on-.-oing demand would 
,continue to t,effered in their entirety by the Uniersity of Botz'vana 
consistent ,ith the development of its caity and resources. More speialized
requirements -muld be met tinder an arrangement wi',th one or more 
Lun'ersities abroad whereby student"s ould do their first Iear of masters 
degree 'vork a.t the Uni'"erity ,:IFot ' na then transfer abroad for the second 
(final) year of study. 

2.3 	 Such an approach w"ouid have the advantage of ensuring that at least a 
substantial portion of the ztdies ai'e conducted within the context of the home 
coutriy and of building upion and Jevelopings the existirg capabilities of the 
Fac,.ulty of Educ.ation to offer quality graduate instruction. It .,,uld,at the saame 
time, redute costs to the uvrnment in proportion to the time spent studying
in-country. 

7. 	 COURSES 

3.1 	 The cou'ses taken a.t UB .iner the ,ollaborative ar-Agement "souldbe those 
considered to be "core courses" and would include Research iethodolog,
Integrated Foundations of Education and, depending on the t'udent's intended 
seciCization. tIo courses in Educational Leadershio or in indaui.Cli 
Instruction. The courses taken abroad '7muld be those directlvr related to the 
students area of :peciadization. 

4. 	 DE&RZE 

G 1I
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4.1 tsuxedyThe esee would be a the receiving universityonl the basisof its ow11 
reSo.llations And ,oiTrse ,i.rk tal-en in residence there but ould ,also in,.lude 
awardintg .credit for the ,ourses talcen at UB. 

. Tuition and otler fees vould be hrged by each university according: to their 
rt'ective fee scedule and wnr ild be based on the~ timep Tent in,regs'qAn,'o? 
the respetive institution7. 

6. LINK UNIVERSITY 

6.A It is to be ex.ected that a single university in. for example, North America,. 
-.., -.! ,tc, 'e :pecializatio in_Nl areas for kl.h.... .... , grammes c.r 

there may be requests. it would be useful, however, if an agreement,.,o .be 
reached with one institution to ftn'tion as a lin institution whereby; tQ..t 
university, in addition t drect *wolhabration w:ith the Unierity of"Bot...ana 
in:a,ep tin-g .MastersDegree ntwent., 'uld ai'o -e."*.e a: an intermedir- for 
purposes of assisting in identfication of ;oASible pro__rammes in other 
uniTersities for :pecific t'raining need and in mal.ing arrangements for 
stients to enrol there. 

. 12
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UNIVERSITY OF BOTSA.NA 

FACULTY OF EDUCATION 

DEPARTMENT OF PRIMARY EDUCATION 

PROPOSAL FOR NDP 7
 

1.0 REVIEW OF NDP 6 PERFORMANCE 

1,1 Brief history of the Department of Primar,y Education 

1.2 The Department of Primary Education (DPE) was established in 1981 
as one dimension of the Ohio Uniwersity/USAID supported Primary 
Education Improvement Project (PEIP). The stated role of the OPE was 
to orepare tutors for the Prim.ry Teacher Tr.inino Cc lleois (PTTC-) 
and education officer- -'or the Ministry of Education (MOE) through a 
four-year leoree ororme and to, prepare senior, deouty and head 
teachers for leadershio roles in the primary school= through 

programme in that onl:,' eperienced primary school teachers are 
accepte- into it ano, upon graduation, the students return to roles in 
the primary sector of education. 

1.3 The first five y,,ears of the DPE corresponded closely to the 
period for NDP 5 (1980-31 through 1984-85) while NDP 6 essentially 
encompasses the second five-years of the Department. In 1986, PEIP 
(hereinafter referred to as PEIP II) was extended for five years. The 
phasing down of PEIP II has now begun, and the project is scheduled 
for termination in 1991. 

1.4 The UB Development Plan for the period 1985-91 (NDP 6) is 
essentially silent concerning the DPE. No enrollment projections for
 
the period were given for the B.Ed. (primary) programme while two sets 
of conflicting figures were presented for the Diploma programme.
 

1.5 The Education Section of the GOB document for MDP 7 states that
 
PEIP "aims at producing 20 (B.Ed.) graduates per year during NDP 6.
 
It is expected that all teaching positions in the primary TTCs will be 
local ised through this project." (P146)
 

1.6 The Project Paper setting forth the second phase of PEIP stated 
that there would be "A oradual increase in the number of students 
taken into the B.Ed. and Diplcma programmes at UB from the current 
number of 30 up to 50 per year (from 20 and 10 respectively to 35 and 
15)." (P12) 

17 The DPE has undergone -elieral U ID-sonsored e,,aluations ouring 
its lifetime, Two are rarti',larl rote,,iorthv: "- Reoort of .n
 

4
E,j aluation of the Diplom; and -n,,... r uca.ti:n Proor.mmes in the 
Depermn of4P-imar' Education at the Un:"err Botswane",' 
,ondulctec c.,, Dr, Carl rznk ,:f n ,er=i tJj ,:r,Pers- nke the . if 
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and an "Interim Evaluation of the Primary Education Improvement
 
Project, Phase 11, USAID/Botswana" conducted in November/December,
 

1988 by consultants from the Education Development Centre, Newton,
 

Massachusetts.
 

2.0 DPE Intakes, Outouts and Postings During NOP 6
 

2.1 Statistical Presentation
 

Year Intake Graduates Postings
 

B.Ed. Diploma PTTCs MOE
 

1986-87 36 22 10 16 6 

1987-88 30 19 11 10 9 

1988-89 31 22 16 13 

1989-90 22 33 15 - -

Total 96 52 

2.2 it can be observed in the figures presented above that the annual
 

intakes have fallen considerably short of the 50 set out in the PEIP
 

II Project Paper. The basic explanation for the shortfall is that the
 
intake for each year evas the total number who qualified for admission
 

to UB under the Mature :ce Entry Scheme. However, there would have 
been an intake o4 32 in 1089-Q0 if the MOE had provided bursaries for 
all 'cho qual fied. ,,The MOE introducea a pol icy oT provioing 
bursar ies on]/ :Or those who had si x or more years of teach in 

e'(Perience, ,,nereas the LISregulations require only two years of 
teaching experience.) 

3.0 Staff Develooment
 

3.1 In the original design of the DPE an establishment of eight was
 

approved. The original intent was to have the DPE completely
 
localised at the end of the first five-year phase of PEIP, This goal
 

was achieved. Eight Batswana with B.Ed. degrees were recruited, most
 
of whom had primary school teaching experience, and sent to the U.S.
 

for Masters degrees. All eight successfully completed their degrees
 

and returned to LIB to take up their teaching resoonsibilities in the
 

DPE. One of the original eight resigned after three years and was
 

replaced by a Motswana holding an M.Ed. degree from US. Under PEIP
 

I, three DPE staff members and two from Educa'tional Foundations were
 

sent to the U.S. for doctoral studies. One has completed his Ph.D.
 
and the other four are currently doing the fieldwork for their
 
dissertations.
 

4.0 Programme Deuelooment
 

The original goal of preparing 8.Ed. graduates for the roles of PTTC 

tutor and education officer and Diploma holders for leadership 

positions in the primary schools remains unchanged. As a result of 
'he evaluation by Personke, a fourth option was added to the degree 

programme ,Mhich provides for an emohasis in early childhood education. 
Studies are 3lso underway to broaden the B.Ed. internship experience. 
The structure o, the Diloma prcoramme i= essenrial'-, unchanged frcm 
its original conceptualisaton. 



5.0 Resources
 

5.1 The DPE has been the beneficiary of certain soecial resources
 
through PEIP. These have included funding for graduate stud>' for the
 
Batswana staff, the provision of technical assistance through Ohio
 
University/USAID, equipment, library resources, the construction of a
 
special building (the Primary Education Centre), a small addition to
 
that building and two hostels.
 

assist with the develocment of the programmes offered in the DPE, to 
teach certain courses , to fac iIitate educational research and to 
assist wvith the PEIP inservice education programme and curriculum 
development 'work in the PTTCs. Approximately one-half of the work of 
the Ohio staff ,cas.devoted to PEIP activities outside the University. 
The positicn of Head of Devartment for Primary Education during these
 
developmental years has 
been filled by an Ohio staff member.
 

5.3 Wherever possible, memoers of the Batswana staff returning from
 
graduate study abroad overlapped for a period .v;th their Ohio
 
counterparts. The ouerlc, period varied from a few weeks to over 
a
 
-ear in one instan:e.
 

5.4 Discussions have been held with all DPE staff 'cho are not 
already
in doctoral orocremmes with reo9rd ft fhcir interasts in nuin ,-, 
further studies and :ossible target dates for such studies have been 
considered. 

5.5 It should be noted that there are two courses required in the DPE
 
programme for ,hich there are no qual ified staff within 
the
 
University, These courses, music and agriculture/domestic 1cience,
 
are taugnt by part-time lecturers. It should also be notec that the
 
current lecturer for the arts and crafts course feels that 
she should
 
be more fully trained.
 

6.0 Facilities
 

The building know.cn as the Primary Education Centre (PEC) was occupied
 
in February, 1983. In addition to providing classroom space and
 
offices, there were provisions for a materials production room to
 
facilitate the PEIP inservice education progr~mme. Under Phase II of
 
PEIP, an annex to the PEC was constructed (the ground floor of the new
 
Education building) which contains a science classroom, a regular
 
classroom, 
a seminar room and storage. The classrooms are time-tabled
 
for other classes as well as DPE.
 

7.0 A Concludino Comment
 

In general, the DPE is on target with the coals ,whichhad been set for
 
it: A fully localised staff, all of whom hold the Masters decree and 
three who will relatively soon possess the doctorate; proorammes 
which, ac:ording to the evaluations, are effectively addressing the 
training needs set for them; and oraduates, who on the whole,are 
peformino acceotablv in a variet" o roles in the PTTCs, the MOE anPd 
in the zCnools. The Batswana t fi , wriich :re iousl ",.ca= , thout r- . 
exoerience in nigher ecucation, has maturec raoilv and i= assumino 



productive roles as teachers, researchers, and resources to the nation 
in the field of Primary Education.
 

2.0 THE ROLE OF THE DEPARTMENT OF PRIMARY EDUCATION IN THE 19 9
0's
 

2.1 Introductory Statement
 

2.2 The role of the DPE is discussed from several perspectives: the 
philosophical ideals which undergird the programme in primary 
education; the general objectives which 
the DPE is seeking to achieve;
 
the specific national manpower needs in primary education which the
 
DPE will address during this period; and the professional role of the
 
rPE staff.
 

2.3 Statement of Philosohy
 

2,4 The Derartment of Primary Education embraces the view expressed
 
in the report of the National Commission on Education (1977) that the
 
principal aim of educatio i individual The individual
ir, development, 

is regarded as having unique i)alue and 
it is only through the devloped
 
capacities and attitudes of individuals that society changes.
 

The DPE staff also recognises that education has social aims that
 
relate to and reflect the values of the 
Botswana societ'. The
 
national principles for building the country - democracy, development, 
self-reliance and unity - have been clearly set forth. In 
combination, these four principles produce the natonal philosophy of 
Kaoisano - social harmony which embraces the concepts of social 
justice, interdependence and mutual assistance. 

It is frcm this philosophical framewvork that the DPE addresses its
 
mission relating to primary education in Botswana.
 

2.4 General Obiectiies of the OPE
 

2.41 a. To provide, in collaboration with others, leadership for the
 
improvement of basic education in Botswana.
 

b. To strive tcward becoming a centre of excellence dedicated to
 
improving the quality of teacher education and teaching in the primary
 
schools of Botswana.
 

c. To prepare personnel for higher posts of responsibility in the
 
field of primary education in Botswana who are capable of being
 
responsible agents for the improvement of basic education.
 

d. To contribute to the store of knowledge about the educational
 
enterprise in Botswana 
through research and evaluation undertakings.
 

The Department of 
Primar, Educstion belicues that these objectives
 
c -nnot be ch ieved .ii thou,,* a strono ::rrmit men to cnanoe. 



2.5 	 Manpower Needs that wvill be Addressed in NDP 7 through
 
the Bachelor of Educ..tion -Pr im..r'.') Proor.mme
 

2.51 	 The B.Ed. (primary) programme will continue 
to prepare tutors
 
for the PTTCs and education officers for the MOE.
 

2.52 It is anticipated that there will be a continuinQ demand
 
throughout DP7 for PTTC tutors, although scmewhat 
 reduced from
 
previous level , The 
 demands will be created by the departure ot-t.,':r h..-- . ~:.z. ::, ep ,': ,' of eA;.:r a :e staff , tre 
employment of PTTC 
tutors in other sectors of the education system,
 
resignations to go 
into the private sector, retirement, and
 
disability. By the end of' NDP 7, the demand for PTTC tutors holding

the B.Ed. degree will larcely be e iiminate, ;f the prooosed schedule 
tor imolementing the three-year di o;ma oroor.mme is adopted by the 
HOE, since the general qualification for teaching in the Diploma
 
programme will be the ;.Ed. degree. 

2.53 Likewise, it is anticipated that there wi ll be a continuing

requirement for a limited number of education officers who 
 will serve 
ts tieId off i,er s, in education centres or in various units of 
the
 
Department of Curriculum Development and Evaluation. 

2,5- The DPE will be able to respond, within limits, to other
 
manpower needs 
 iqhich 	 efle not nni rczra -,-niI,' 
-hould it be decided as a matter of educa1tional policy that the head

teachers of group 
I primary schools should be degree holders,
 
prors rame modificatiors could be made to prepare specialists in
 
educational leadership.
 

2.60 	 Manouer Needsthat will be Addressed in NDP 7 through the
 
Diploma (Primarv/ Orooramme
 

2.61 The two-year Diploma in Primary Education programme consists of
 
a content-oriented first year which is taken 
by all students entering
 
the DPE and a second year which focuses primarily upon methods of
 
teaching the major 
subjects in the primary schools, administration and
 
guidance. Students also elect two one-semester content courses during
 
the secod year.
 

2.62 	 Diploma graduates who come into the DPE programme as assistant
 
teachers are appointed to the posts of senior teacher. Those who held
 
the posts of deputy prior to entering the DPE are posted to primary
 
schools as deputies or heads, while head teachers usually return 
to
 
headteacher posts.
 

2.63 	A need has been identified in the MOE to prepare primary school
 
teacher advisors who would work directly with teachers in primary 
schools to assist in the implementation of the MOE innovations. 
At
 
the present time, teacher advisors are trained abroad, principally in
 
the United Kingdom.
 

2.64 	 The DPE is prepared, in cooperat ion with NOE personnel, to
 
undertake a careful studv of the Dreparation proor.mme needed by 
-e.cner Advisors and to make aoprooriate cAnges in the current 



diploma orogramme to accommodate this training requirement. The DPE
 
bel ieves that a ,well designed and superuiseo internship during 
the
 
long break between year one and :,ear two will be 
in essential element
 
in the teacher advisor preparation programme. The staff of the DPE
 
believes also that there may be a need to 
design a diploma programme
 
expressly to upgrade leadership skilIs of deputies and heads 
in the
 
primary shools and 
the staff is prepared to respond to this need.
 

2.7 Care and Education of the Youno Child (2-6)
 

2.71 The Government of Botswana apoears to be movino 
in the
 
direction of a national pol icy on the care 
and education of young
 
children 
in the age range of 2 - 6 years. The DPE views the area of 
preschool education as a logical extension of its programme focusing 
on education in the primary schools.
 

2.72 The DPE !4ill monitor developments in the care and education of
 
young children and, to the extent possible, provide input into the
 
development of national policy,
 

2.73 The 
DPE would expect to play a significant role in the
 
development of future training programmes for personnel in the field
 
of early childhood education,
 

2.3 Role of DPE Staff in In-service Education
 

>2! The 27 E ta ;,es .h ; ., . Zo a proiessona;

obl igation and a Drofessional opportunity to involved
be in inservice
 
programmes for teachers, tutors in the 
PTTCs, education officers and
 
other educators, 
This philosophy of service to the profession has
 
been well-established during the past eight years,
 

2.82 Within the limits of the 
time and resources available, DPE
 
staff will participate in inservice education 
in the following ways:

through service 
on MOE inservice planning committees; by presentations
 
at workshops and conferences; through the organisation of inservice
 
activities for PTTC tutors 
through the Board of Affiliation; by

responding when possible to 
requests from individual schools or
 
education officers to mount workshops for teachers; and, by providing

opportunities for DPE students, as a part of their course
 
requirements, to conduct workshops for 
primary teachers.
 

2.9 Role of the DPE Staff in Conductino Edu ational Research
 

2.91 The DPE 
staff members beliewe that conducting research related
 
to the broad areas of teaching and learning, curriculum and the
 
organisation and management of primary schools 
in Botswana is an
 
important dimension of their professional roles.
 

2.92 The DPE staff expects to increase the extent of its involvement
 
in research undertakings during NDP7 over 
that of the previous
 
planning period.
 

3.0 Role of OPE Staff in the Graduate Proorarrme
 

2.! The M.Ed. programme currently provides for 
several
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soecial I sat ions in the area of Pr marv educt ior. The [PE :taff 'ilI
 
assume resoonsbilitv for oeuelooino new soecialisitions as needs
 
arise. The DPE staff 4 11 ecome , invlve;d both 'vi th
I substantial : 

teaching and :uidino research at the graduate level,
 

4.0 ORGANIATICNAL DEUELOPMENT
 

4.1 Cross Departmental Teachino
 

4,12 The DPE staff believes that the principle should continue to be
 
observed of locating so-':alled content courses which primary education
 
students take 4 te a pr Iae external cepartmenz, iniIe courses
 
relating to the pedagogy of primary education .vould be considered DPE
 
courses. If a decision should be made at the Faculty level to
 
relocate certain content courses in the DPE, then the required
 
additional resources for teaching these courses would have to be made
 
available. (For further discussion of thic issue, please refer to the
 
position paper on "Cross Departmental Teach in" November 30, 189)
 

4.2 Selection of Students
 

4.21 The DPE will continue its efforts to develop
 
selection/acmissions orocedures which will ensure insofar as possible

tat the best students are admitted to the orocramme. Policies and
 

procedures will be developed and tested wnich will deal 14ith the type
 
of student which "should" be selected, the types of information
 

information and how the information should be used.
 

4.22 The DPE notes that few senior people in the primary schools are
 
now applying for admission to the primary education programme and
 
that, given the present salary structure and career ladder, there are
 
few incentives for them to upgrade their training. The DPE staff
 
believes that this issue must be addressed by relevant government
 
authorities if the ablest primary school teachers are to be motivated
 
to seek higher training.
 

4.23 Given the condition that the prograime is an inservice one and
 
will remain so for the forseaable future, the qualifications of its
 
intake is directly related to the qualifications of the teachers in
 
the primary schools. While the current typical qualfication is a J.C.
 
pass and PTTC Certificate, the long-term outlook is that teachers at 
all levels of the basic education programme (years I - 9) will possess 
the Diploma qualification. Since the anticipated, usual qualification 
for admission to teacher training institutions awarding the Diploma 
will be a third class Cambridge pass or better, the eventual pool of
 
teacher applicants will hold CAmbridge level passes. This suggests
 
that the staff of the DPE will need to be particularly sensitive to
 
the rising qualifications of its intake in order to make appropriate
 
adjustments to the curriculum.
 

4.30 Upgrading Decree for Junior Secondary Diplomates
 

4.31 The Faculty of Education has initiated a study of a possible
 
uonradino degree programme for the Molopolole and Tonota Diolcmates.
 
The report of the Ad Hoc Committee to the Molepolole Board of
 



Affil iation (28 November, 1989) implies that the upgradi i degree 
:,ould be directed exclusIelv toward preparation for, fur';eier r ice 
at the secondary leel 

4.32 The DPE tIaff believes that the assumptions underlying the Ad
 
Hoc Committee's recommendations should be carefully reviewed in terms
 
of a possible uDorading degree for some diplomate holders through the
 
Department of Primary Education. The arguments for such consideration
 
include the MOE pol icy of conceptual ising basic education as an
 
integrated 9-year programme, the fact that year 7, now primary, will 
eventually become part of junior secondary, and the possibility that 
junior seconcar, dip;oma noiGers wouo tin wor in the primar: sector 

of education a satisfying and challenging opporunity. There is 
already precedent for primary-trained personnel moving into the junior 
secondary area; perhaps the principle is just as applicable to 
movement in the other direction.
 

4.33 The DPE staff recommends that it be involved in any future
 
discussions concerning an upgrading degree for junior secondary
 
diploma holders And that a careful analysis be made of the potential
 
values of also providing upgrading avenues through DPE.
 

4.4 	 RelationshiD c, the DPE to the Proposed Three-year Diolomates
 
in Primary Education
 

4.41 	 The proposed three-year diplomate for preparing primary school
 
- - 'o-:e-T''' 	 onr.IlMfl , 

secondary school graduates (minimum third-class pass).
 

4.42 The anticipated relationship of the DPE to the three-year
 
diplomate has two dimensions : that relating to the role of DPE in
 
preparing lecturers for the training institutions (Colleges of Primary
 
Education) and the DPE responsibilities associated with the Board of
 
Affiliation relationship,
 

4.43 The DPE will have a major role in preparing lecturers for the
 
Primary Colleges of Education just as they have had for the ,TTCs. It
 
is anticipated that many of the current PTTC tutors will become
 
lecturers in the new colleges. In most instances, this will require
 
that the tutors now possessing a B.Ed. (primary) degree return to UB
 
for the M.Ed. degree, which will probably be the minimum qualification
 
for teaching in the diplcma-granting colleges.
 

4.44 The Department anticipates a continuing relationship with the
 
new institutions, similar in some respects to that which now exists
 
between DPE and the PTTCs. It is recognised, however, that the
 
Affiliation model which has been evolved to govern the relationship
 
between the Junior Secondary Colleges of Education (MCE and Tonota)
 
may well be applicable to the proposed Colleges of Primary Education.
 
A major difference between the two presently is the manner in which
 
external examining is conducted.
 

4.45 In the early stages of development the OPE staff would expect to
 
:ontribute to :uriculum development for the colleges, provide
 
inservice education to the institutions, be represented on the Board
 
of Affiliation and serie as evternal examiner- For the Colleges.
 



4.4..' For as lono as UB sh-Iuld cont inue to zserue as the al idat no
 
institution for diplomas offered through the propCsAd diploma
 

progrrnrme , that staff ould e'pec ted pla
it is l ogical DPE .J be to :,a.
 

major role in settino and maintainino standards for the institutions.
 

5.0 RESOURCES REQUIRED
 

5.1 For the purposes of this planning proposal, the term resources
 
refers to the staff needed to carry out effectively the work of the
 
department, instructional materials and equipment needs. Since
 

stS p~ are ted te nur-bers o4 students be servued,eeds r to to 

projected student enrollments are also included in this section and
 

presented first.
 

5.2 Projected student enrollments
 

5.21 The DPE anticipates the continuation of current Diploma and
 
B.Ed. programmes, perhaps with some modifications. The Department is
 
planning for a student enrollment base somewhat higher than has been
 
the case over the oast eioht years. Given the two programmes and the
 
projected staffing, an annual intake of 40-45 can be accommodated.
 

22 or 

programme will continue to take place at the end of year one. The
 
criteria for sectioning students will continue to include first-year
 
academic performance, student preference and MOE manpower
 
requ i remen t s.
 

._!.. The sectionino of students to either the diploma degree
 

5.23 While there can be adjustments made to some extent in the
 
number of students served in the two programmes, their viabil it:
 
suggests that the B.Ed. programme should not have felver than 15 in an:'
 
given /ear and that 20-25 is a preferred number since it provides
 

greater flexibility in the options which can be offered. Ten is
 
regarded as the minimum desirable for the diploma prgramme; however 20
 
could be accommodated.
 

5.24 Preference in admission will, of course, be given to students
 
from Botswana. A limited number of foreign students will be
 
considered if places are available,
 

5.30 Staffino Reouirements
 

5.31 The Diploma and B.Ed. programmes envisioned for the period of
 
NDP7 can be accommodated, with certain possible exceptions, with an
 
establishment of nine, an increase of one over the present number.
 
The additional staff members would assume a portion of the teaching
 
load of whomever is appointed as Head of the Department of Primary
 
Education and would assist with the teaching loads of individuals who
 
were engaged with M.Ed. teaching responsibilities. It is not
 
anticisated, however, that the addition of one staff member would
 
solve the staffing problem for the M.Ed. (orimary) specialisations.
 
The DPE bel ieves that this problem must also be addressed by the
 

Graduate Studies committee on a Faculty-wide basis.
 

5.32 The DPE iill to to
.. continue need parttime lecturers teach
 



0066

rn ,: and : 	 tr ,hr.ur~e dc ./ ri~ until t
 

programmes in these areas are established in the University.
 

5.4 Secretarial Services
 

5.41 For much of the life of the DPE, the Department has had the
 
services of both a secretary and a typist. The secretarial Job
 
description relates to work associated with PEIP; however, in reality
 
much service has been given to departmental activities. The typist's

work is related primarily to the needs of lecturers but, as in the
 
case of the secretary, some of the typist's time was given to PEIP
 
activities, particularly preparation for workshops. The post of
 
secretary will continue until the termination oi PEIP in December,
 
1991.
 

5.42 The clerical services (typing, filing, photocopying, etc.) of
 
at least one person will be needed for the usual departmental work
 
after the completion of PEIP. There are certain periods of high
 
demand for clerical services, such as the preparation of examinations
 
for the PTTCs, when additional assistance is needed. This service
 
could, perhaps, be made available through the office of the Coorinator
 
for Affiliated Institutions.
 

5.5 Instructional Resources
 

5.51 Through PEIP, basic library resources for the Department have
 
been provided. It is important that the Department continue an
 

and through donor funding.
 

5.52 A curriculum laboratory has been established primarily, but not
 
exclusively, for the use of lecturers in DPE. The curriculum
 
laboratory contains materials which, in the main, are not suitable for
 
placement In the UB library, such as MOE syllabuses for the primary
 
schools, instructional games and simulations. The books which are
 
located in the curriculum laboratory are, in almost all instances,
 
duplicates of books purchased through PEIP and placed in the main
 
library.
 

5.53 The DPE will continue to operate and develop the primary

education curriculum laboratory. The DPE staff believes that a
 
similar resorce centre, professionally staffed, would be a valuable
 
asset for the entire Faculty of Education. In the event that such a
 
centre for curriculum materials were to be developed, many of the
 
materials now in the primary curriculum laboratory could be integrated
 
into the Faculty facility.
 

5.54 The lecturers inDPE have had access over the years to a great

deal of equipment which was needed primarily to carry out the
 
:nservice activities of PEIP, This has included various types of
 
copying and reproduction equipment and audio-visual equipment. It is
 
recommended that this equipment, some of which is becoming dated
 
and/or unreliable, continue to be for the use of the DPE (since that
 
was 	its original intent and purpose) until it is determined to be no
 
longer useable. The DPE staff would then look to the Educational
 
Resources Centre for the usual instructional equipment and
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reproduct ion serujcls, 

6.0 PHYSICAL FACILTIES
 

6.1 Given the proposed proqramme projections for NDP?, additional
 
tacilities earmarked specifically for OPE will not be required
 
provided certain needs are addressed at other levels.
 

6.2 A projected intake of up to 45 students will require larger
 
classrooms for year one courses than are now available in the Primary
 
Education Centre,
 

6.3 The present zr-?ncements 'or the tecHlire oS ?udio-"isual c'Jrse
 
(EPI 310) are marginally satisfactory, given the relatively small size
 
of past classes. Larger groups will need larger facilities. These
 
could best be provided, along with appropriate equipment, through the
 
Educational Resources Centre.
 

6.4 I1ith the completion of PEIP Ii it may be possible to reallocate
 
certain spaces on the first floor of the Primary Education Centre to
 
other uses. The DPE staff believes that any conversion of spaces to
 
other uses should be clearly seen as contributing to the development
 
of primary education and that the DPE staff should be centrally
 
invtolued in such planning. One possible use for a portion of the
 
first floor area which could be investigated would be for the creation
 
of the Faculty curr:culum laboratory referred to in paragraph 5.53.
 

6.5 The problem of maintaining existino facilities is a difficult
 
one, ana t 11 oecome mncreasingly so as the physical plant of the
 
University expands. This is an uroent issue which needs to be
 
addressed as a matter of campus-wide policy.
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Recommendations of the Committee to Review Admissions
 
Procedures for the Department of Primary Education
 

1. 	 The committee oelieves that academic criteria are a necessary 
out not surricient consideration tor seiection or students into 
the Department or erimary Education. Many or the ractors which 
help determine success or a completing student in field 
assignments sucn as Eaucation Otticer or TTC Tutor are 
aeterminea oy the proressional and personal characteristics or 
tne person. 1z is tnece:ore reccmmenoea tnat proressionai ano 
personal characteristics or the applicants also oe assessea in 
making the rinai selection stucents tor aamission to the 
programme. 

The foilowing selection proceoures are recommended for 
implementation with the 1991 intake to the Department or 
Primary Education. It is further recommenaea that, where 
possioie ano appropriate, the information to De used for the 
1991 Felection also be collected for the 1990 intake; but for 
pilot-testing purposes oniy.
 

The Department or Primary Education should play a more active
 
role in receiving and reviewing the test scores of applicants,
 
determining cut-off points, receiving recommendations
 
interviewing and recommending applicants zo the Admissions
 
Committee for admission to the programne.
 

. Selection procedures shall be as follows:
 

a) 	 The ID test will be acmi nistered by' the RTC on
 
oehalt of the Department as a test L academic
 
potential. The RTC will report ranked scores to the
 
Department along with a description ot norms.
 

0) 	 A test of Written Expression in English will be
 
administered by RTC on behalf ot the Department of
 
Primary Educaton at same time as the ID test to
 
all applicants and scored according to a structured
 
marking protocol. 

c) 	 The iD test and the Written Expression in English
 
tesr will ne uspo primarily as mrnimum criterion
 



2 
instruments. All students scoring above the cut-otf
 
points on oth instruments shalI be considered to
 
be in the selection pool.
 

e 	 All applicants in the selection pool will De asked
 
to provide two confidential, structured reterences
 
from their immediate supervisors. These reterences
 
will e suppliea on structured forms which will
 

elicit information about the observed professional
 
and personal characteristics of the applicants.
 

f) 	 Final selection of applicants from the selection
 
pool shall be based on a weighted composite score
 
of the following items: the ID test, the Written
 
Expression in English test and summary items from
 

the structureo reference forms.
 

g) A satisfactory interview is required of each
 
successrui applicant, the purpose or which shall oe
 
to satisfy the oepartment a) of the appiicants
 
purpose in wisoing to enter the programme, 0) tat
 

the applicant has satisfactory oral communication
 

skills and c) that there are no obvious personai
 
constraints or problems which might interfere with
 
successful completion of the programme.
 

5. 	 Interviews shall be conducted by members ot the Department oi
 
Primary Education assisted by persons from the Ministry ot
 

Education.
 

6. 	 The Department ot Primary Education will recommend to the
 
Admissions Committee a ranked shortlist of candidates for
 
admission along with a waiting list. The shortlist and the
 
waiting list will be given to the Ministry of Education wno
 
snail 	aetermine the eligibility of applicants for sponsorship.
 
In the event applicants on the shortlist do not meet Ministry
 
criteria, they will be replaced by persons from the waiting
 

list.
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7. The committee oelieves that it is important for information
 
aoout the new selection proceoures be communicated clearly to
 
Head Teachers ana EaucatLion Officers as well as prospective
 
applicants. It is proposed that one or more sessions oi
 
Eaucdtion Officer andor Heaa Teacher worksnops oe used to
 
present and clarity this information.
 

The Committee
 
Eeoruary 1990
 

J. Yoder, DPE
 
F. Bakwena, MOE
 

J. Bowers, MOE 
D. Mapoielo, DPE
 
G. Mautle, DPE
 
M. Nogasha, MOE
 
R. lonau, DPE
 
T. Tladi, FOE
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cl- llef'erence for t*Iie Sc: swaria Ccnsultancy 



University of Botswana_
 

Private Bag 0022 Gaborone Botswana
 

Telephone 351151 Fax 356591 Telex 24296D
 

Feoruary 8, 1990
 

Dear --

In late 1989, the Curriculum Implementation Cormnittee, (CIC) which
 
guides the work of the Primary Education Improvement Project in the
 
Primary Teacher Training Colleges, made the decision to invite a
 
consultant to assist with a study of the programime for preparing 
Sesswana teachers for the primary schools. The CIC nas autnorised the 
establishment of a Reference Committee for the consultancy which will 
have several responsibilities, including development of the Terms of 
Reference for the consultant and assisting in the selection of the 
consultant. 

You have been recommended as a member of the Reference Committee, and 
1 hope that you will be able tc serve. The first meeting of the 
Reference Committee will be ol Wednesay, 21 February ar UB in the 

---------------------- n- Poor ]t 2:30 o.rn. if vou are unable 
to serve on the Committee or will not be able to attend the meeting, I 
wouid appreciate receiving a call from you before the meeting. 

I air, enclosing a draft of terms of reference for the consultancy which 
may be of some assistance in considering our first task and a list of 
tile proposed memoership of the Reference Committee. 

Sincerely,
 

Max '. Evans, PEIP 
Chief-of-Party 

c.c. 	Chief Education Officer, Teacher Education
 
Chief Education Officer, Primary
 
Chief Education Officer, CDE
 
Dean, Faculty of Education
 
PTTC Principals
 



DRAFT
 

TERMS F REFERENCE FOR THE CONSULTANCY
 
iEALING WI1h THE PROGRAMME OF PREPARING SETSWANA
 

TEACHERS FOR THE PRIARY SCHOOLS
 

January 2J, 1990
 

0c, ornuna 

Setswana is toe national language of Botswana and the mother tongue
 
or approximately 
85 percent of tne people. English is tne ofricial 
language ror the Country. Both languages are usen in instruc ion in
 
tne primary scnools. Setswana is toe medium of instruction in
 
5tanaaras i-'4, wniie English is taugnt as a separate subject. 'romr
 
6tanoara 5 through Stanoara 7, as weli as in the junior seconaary
 
scnoOis. Englisn is toe meuium or instruction wi n Setswana oelng a
 
requirea su'ojerz tar aii stuaents. 6otn Setswana ano English are 
eaminaDie sUbjects in the primary ano junior seconaacy scoois.
 

insritutionai ieveIs. Teacners in toe primary Schools preparceaare 

in rnt- i-rimary Teacner Training Col eges tPTT'~q., wnereas junior
 
9seo nnary Setswana reachers are trainea in the Coileges a. or
 
r~uuac on. The training or senior secondary Setswana teacner rages 

piice at toe university or 5otswana UB). 

in recent years a new approach to teaching the literacy SKliS in 
.5etswana in Stanoara 1, 1nown as Breakthrough to Literacy, has oeen
 
introaucea into toe primary schools. BreaKthrOUgh is now oeing
 
itilIizea in over one-nalt or the Standara I classrocms anca is 
piannec that tnese inetnoos ina materials will oe in use in all 
classrooms within two years. BreaKthrough is regarded as being 
highly errective in providing young cnilaren with the basic SKIii Of 
iiieracy in Serswana.
 

uver toe past zwo years tne PTTCs nave oeen engagea in a process of 
Seir-Stuay" as a way o identirying paths to toe improvement or tne 

preparation or primary schooi teachers. The evaluations or the 
.),rswana-prePDaral ion programmes Dy toe starts or toe as
rour,i-fCs. 
well as toe assessments by tt!e external Revic, Teams, inolcateo a 
goo0 neal or concensus concerning the nature or toe Setswana 



Prooranne3. Uver' alI. there was generai agreement 
that the
 
proargammes in erswana co promote a sense or 
price in ano
 
appreciation ror ones cultural neritage. At same
tne time. rne
 
programmes were as naving serious
icentiried some 
 weaknesses. The
 
prooiems as vieweo oy toe Setswana tutors ano toe 
Review Team
 
memoers genera iy tell into the tollowing categories:
 

i. 	The teaching or Setswana is vieweo proressionaliy as a "oeao­
end." tnus rew peopie are genuinely motivateo to oecome teachers
 
or tne subjeCC. 

2. 	Fhe PITC tutors are inadequateiy prepared ror teaching the 
suoject. A frequent criticism is the iaCK or attention given to 
$etswana grammar in toe preparation programme at i08. 

.	 D. tutors that, theirThe nelieve oecause training is inacequate. 
there snould De an on-going programme ot inservice eoucation ror 
them, ano that more Setswana teachers snouio De supporteo tor
 
advanced aeoreeg. 

4. 	Fhe tutors nave expressed the oelier that there is not a 

methoos are 'oorrowea" rrom toe teaching or English. 

6. 	There are questions raiseo about the content of the FTTC 
Setswana programme as it relates to the Dalance oetween reading, 
writing ano speaKing the language; toe relative emphasis given 
to Serswana grammar; ano the role of traditional, as opposeo to 
mooern literature. 

6. 	More ano improved instructional materials or all types are
 
neeoeo.
 

ine 	Role or pEIP 

ihe Primary Eucation Improvement Project kPEIP) was estaolisheo ror 
tne purpose or improving the quality of teaching in the primary 
9cnrhO1. une or the four oojectives or ?SP is to assist th FTCs 
with the development ot tneir curriculum tOr preparing primary
 
reachers. The curricuium development work in the PTTCs nas oeen 
yuioed oy the iurriculum implementation Corrmitltee (CiC) wnose 
memoersnp incluoes the Chiper Eaucamion Officers for the Departments 
or ieacher Eoication, rrimary and Curricuium Development ano 



I 

c valuation; oe rour H&TGC principals; a lecturer trom the Department
 
or Primary Eou:ation: ano representatives or tne PEIP team.
 

vollowing a period or delioeration, the CIC deciaed in Novemoer, 
P i i that a special etrort should oe mace to adoress the problems
 

surrounding the preparation or Setswana teachers ror the primary
 
FCnOOl5. The 6iG recognizea that in many respects the role or the 
Setswana was a national concern and also that steps nad already been
 
taken to senn some Key individuals for advanced language aegrees.
 

ans zunceo a un Detswana lecturer -oc a asters oeg-pre ano tne 
dunior Seconoay Education improvement Project is supporting three 
eo.ication orricers ror Masters degrees.) 

Tne 	CIL conciuced that an appropriate beginning point would oe to
 
conduct an inceptn study or the issues involved in the preparation
 
or Setswana teachers ror the primary schools, and that this study
 
snould 
oe carried out with the assistance or a consultant. The CIC
 
authorized toe estaolisnment or a Reference Committee which would
 
advise concerning roe Terms or Rererence ror the consultant 
ana
 
prnvice guloddce curing the period ot the consultancy. The
 
rererence committee will e established early in 1990.
 

Pronosen "itrmr or xererence
 

r'jrpms. The purpose or the consultancy will oe to analyze the
 
pi-&ent programme in the PYICs ror preparing primary teachers of
 
5erswana ana to propose steps wOich may me taken 
to improve Setswana
 
ilistruction in toe primary Schools.
 

.p"rlic urJoecrives. The consultancy will oe expected to address
 
toe 	roIlowing issues:
 

The major educational goals which are being sought through the
 
3etswana preparation programme in the PTTCs and the relationship
 
or these goals to the expectations or the Ministry ot Education
 

-, 	The nature of the Sets.iana rferrigs (syllabus) in the PT..Cs
 
tianguage. literature, reading, speech, composition and
 
grammar).
 

3. 	The methods, materials and racilities used in the instruction or
 

z1etswana in the ?TTCs.
 



Teh. miernoos useo in tP evaiuations ot 0otn inoiviouai stuoent 
learning ano programme outcomes generally. 

5. The programme ror preparing Setswana tutors for the PTTCs. 

imoiementarion the tConsuItancy
 

Duration . Toe consilitancy would be tor a perioa not to exceed two 
Montns, Zo Oe carriec ouz as soon as the necessary arrangements 

couird ae maoe. 

P.le or the ierorence C'ommittee. The Reference Committee wiH: 
approve tne Terms or kererence ror the consultant, propose criteria
 
ror rne seiection ot the consultant, review the curriculum Vitaeks)
 
or nominateo canaiates; ana provice guioance to the consultant
 

oiring rne course !r ner/nis work in Botswana. 

,'intiation or the -.-nsutiant . Among oher ontigations, toe 
7onsultant wil oe expectea to present a report or tentative 
rihoings. conc:usions ano recommenar~ons to the ikererence Committee
 

Tinai repor, A written report ot tne consultancy will e preparea
 
prior' to the consultant-s aeparture irom Botswana.
 

koite or inio University . As the USAID Contractor for PEIP. Ohio 
university will e responsioie ror assisting with the recruitment of
 
an acceptaole consultant and for maKing the relevant arrangements
 
tor carrying out the work ot the consultancy.
 



APPENDIX H 

individual Contract Tea:, '4e;ibers' Wlork Plans 



NOr 1. F-99) tIruth A-iu .t 31 1990
 
Ma: W. Evans
 

M..OR 3OBJECTIVES 
A. To improve primary edx--ation in Botswana throuah the facilitation of tho Primary Education Improvement Project.B. To improve primary education in Botswana throinh the facilitatior, of th6. Department of Primary Education at UBC. To improve education in Botswana throlh the fw'litntion of graduate education.D. To improve education in Botswana through the facilitation of PTTC curri,-ulun development.
E. To improve education in Botswana throurih the facilitation of In-service L.ducation Network. 

N upbcr Activity Mea. Apr. May June J* A Indivkius ad Rops 

A-1 
 Serve as coordinator!sLiervisor of project
lIuided personnel and project activities 

L. Hseley 

A-2 Maintain liaison with Ohio Univ.. MOE. UB.USAID.

other contractors and PEIP ad"'sory committoe 


L. Hasoley
 
A-3 Fodlitate work of other team specialists 


OU Teen 

A-4 	 Identify needs and coordinate work ofshort-term consultants 
OU Team, USAID, MOE, UB 

A-5 	 Identify remainder of project participants 
H. Mogarni. L. Haseloy 

A-6 Coordinate commodity pLrchasing 
J. Milon, OU Team.DPE. USAID 

A-7 Prepare Semi-annual Report 
OU Team 

B-1 	 Administer/coordinate DPE _DPE 

B-2 	 Serve on MOE, Department. Faculty and 
University Committees 

C-1 	 Teach one graduate course 



WCORKPLAr I 
Mach 1, 199) thrOtgh ALplwt 31. 

Max W. Evans 
1990 

Nurnb Actiiy MaPy Jule LAY A!9-- Individtis and Groups 

0-2 SuporvisQ rajuot surJ-nt 
J.Yoder 

D-1 Support Diploma Programme for PTTCs MOE 

-1 SLppor! In-sevice Network Devoopment 
L._:__U''E ayJ IJS--,,US. 



'ORKP FL AN 
larch I, 1?0 -,through August 31, 1990 

Luther Itaseleu 

.OBJECT IVES: 
-eprogramne for Primar j Schol Personnel. 
rr,rne for Primary, Secondary and CDU Eucation Officers. 
Ihdevelopment and expansion of in-ervice education centr-es. 
-, the I'litiIry of Educatior,/PE.I.p.'. inservice educatior, effort;. 

Number Activitj M.arch April -lay June Julu MaJst Individuals and Groups In. 

A-I Participate in "Good TeachirdWorl::-hops to assist E.O.S in planning 

for- pomoted Staff .rl:Sbcps 
E.Os, Teacher 
British Council 

Advico, 

A-2 Continue Planning irplen-entation, 
follo'w-up for last t., uearS of 

A-3 

PUIP\%Vot--hop 

Complete curriculum planning for last 
2 'jews )f PEIP W-;orkshops 

Pepresentatives, PEIP 

Dr. Evans, I Ir. Kcpcrng 

E.0. . 

I IE.. E, 

P E 0 

s 

A-4 

E:- I 

Observe and asses; a selected numberof E.G. oroanizedj "worksho:psfor
orn.O.oie rd w- s fof 

promoed stff 

Plan E.O. Workshop schedule for 

remainder of 1990 

_Dr. 

Education Officer-r,lu. Icpon.. 
Evan; 

EO Workshop Planning Ccrrrnit tea 

E:-2 

E:-3 

Continue EO.' in,/olvement inieadteaher--foll ;-Pup 

Plan ne-t E.O. Workshop for August .-

PEIP Staff, REOs &. EO-, I Ir. Iop.n 

E.O. W;otrksh:'p Flannir,, Corn-,itt.? 



Haseleu Vorkplan (cont.) 

rlumber Actijitj I-lar-ch April IMayj June July August Individuals and Gro,'- In.,,.I,e. 

E:-4 Plan a rnedia .'orkshop and subsequent
distribution of video equipment to the 

4 primiriT.T.Cs _T.T.C. 

Mr. Busang, Mrs. Saur, I It 
Lecturers 

I opcncl 

C-1 Assist in development of Education
Centre site plars, etc. for the last three 

Education Centres 
PEIP, JSEIP, USAW 
Centre t-lanagnment 

and E.uatijn 
Corrrrit 1­

C-2 

C-3 

Arsist in the plannin and imnplementa­
tier of Staff Developmnert Programrnes 
for Educaf Ion Centre Staff 

Plan for "official opening" of rew 

Centre in 1'lan (Ju. 1 6) 

Education Cenrtr Dirr-cI.r,- *jur, 
Educati__onCng 

Education Centre CDir-c ts& 
Hanagement Corrrnitffe 

C-4 Plhn for staffing and equipping ne'.
Centres, up-grading exi-sting Centres 
and proposing additional *en t res PEIP, JSEIP 

Centre Mlan 
USAW', 

enPet 
Educ:tion, 

orrif-

D-I Assist in the planning & irmplementation 

of ODA \'or-Shops on: 
i. oCd--L-Teaohinq 
b. Ed. Centre r-1naggrrent 
c. Techer Adviser; L rCentre 

d. Project eFlhod (TTC Lecturers 

Breal,trougph -F rv ,ij f I w~i,,-d
Adviscry Comi9f.er, Ed ti,:-

Diretors, British C ..ucril. 
l'_fr. Kcpcon. 

D-2 Develop and inplement plan to upgrade
"untrained teacher--" 

MOE Personnel, I Ir. IKpor,. 



H.seIey ',orkplan (.ornt.) 
Number Activ ita Flarch April Ma'y rJue uly August InidvaIs and Groups Irno. 

ED,-3 Plan for the .- ra.g .Mdi..hbui.W-r,
of ne <tA shipmret of Fol Rry I, z 

EOQ, Fir. ,opor,,, E. C'rt a Stiff 

E-I 'Work on .~rf'. Dr.'p
Teacher Educa.ti:r Plri for rN'F 7 

fr,Cf 
Wr. K'Olp,,on.F,CEO (TE 

C-5 Contribute? to the d.~.r~-~r 
espe'o, 4 Up !dnw o,, f te 
Proj.ct I lptthd VHndhccL:___ 

Ufr. Kopon.., 
Ed. Officer_, 

I lrs. r I, ,.-I I, 11nl 
T.T.C. Le.,ji er­

-, 

CI-ES Continue rnen-bershir on 15 DPE 
ad 110E cormrnit ees__ 



VORKPL AN 
Mrcth 1, 1990 thro.igh July 31, 19920 

J)hn P Milon, 1E'SOL Specialist 

MAJOR OB.ECTIVES 
A. The establi;hment in lh IJriersily of Botsw.ana of a peranent c apaciy t.)provide appropriate gradtate training in primary education.B. The expansion and improverent of the preserYice primary education training at the University of Bo t swana in both the four-yearprofessional Bachelor of Educatin decree programme and the two-year Diploma in Primary Edjcaiicn programme.
C. The establishment of an institutional netvcrc for primary inservice education
D. Coordinati.)n and assistance in the evaluation, revision and implementation of a PTTC curriculum appropriate to the training

needs of primary schcol teachhers. 

Number Activity March April May June Jly Individuals and Groups Involved 

B-i Revise the Internship Handbook (Include 
the evaluation instruments and the 

x<Xxx X'Y"X Internship Committee and 
Taskforce and R. Monau 

2-2 
student workbook).
Develop the Departmental Handbook xxxxx xxxx xxx xyxx xxxx Department of Primary Education Staff and Students 

B-3 Process books and otler instructional 
materials received for Curriculum Lab xxxxx xxxx xxx xxxx xxxx 

B-4 
13-5 

Distribute books to PTTCs 
Serve as acting DPE Examination Officer 

xxxxx xxxx xxx 
xxxxx xxxx xxx 

xxxx xxxx 
xxxx xxxx 

J. Reed 
Department of Primr'-j Education Staff and Students 

B--4 
B-7 

Continue development of the Curric. Lab 
Process DPE textbook orders through 

x<cxx 
xxxxx 

xxx x.x x>xx xxxx 
xxxx xxx xxxxxxxx Department of Primary Education Staff 

the bookstore 
B'-3 Serve as Library and Primary Liaison xxxxx xxxx xxx xxxx xxxx Library Staff an Headteachers 
B-9 

B-I 0 
B-I I 

Serve on Affiliated, Faculty and 
Departmental Boards 
Secretary to Departmntal Board 
Faculty Representative to Faculty of 

xxxxx xxxx xxx 
xxxxx xxxx xxx 
xxxxx xxxx xxx 

xx×x xxxx 
xxxx xxxx 
xxxxxxxx 

TTC Principals, Fa-ulty and Departmental Staff 
Department of Primary Education Staff 
Faculties of Education and Humanities 

Humanities Board 
B-12 Member of or sec onded to Student xxxxx xxxx xxx xxxxxxxx Department of Prirnary Education Staff 

Affairs, Administration Support and 
Instructional Affairs Corrfnittees 

Page I 
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P'x'nh)er 

E-13 

E-14 

C-I 


C-2 


[-I 

[-2 

1-3 

--4 

F-5 

tltrn.br of Internship Taskforce and 
Internship Committee 
Ob;cr/e ea,,h Option 1 student twize 
during the Internship Experience
Observe Classes and Consult in 
Selected Primary Schools 
Serve on National Research Committee 
for Botswana which is coordinating 
pwticiption in the IEA's RL Study
Serve as Moderator of PTTC English 
Panel 
Edit proee1ings of the January, 1990 
PTTC Tutor Conference 
Set, Distribute, Moderate and report 
on thel 990 PTTC Supplementary English 
Examination
Serve on National English Panel and 
Standing Primary Subcommittee of rIEP 
Carry our other assigned duties. 

March April Mwu June JOl' 

xxxxx xxx- x:,'> o.'xxxxxx 

xxxx xxccI xxx "o-xx 

xxxxx xxxx xxy :<xxx xxxx 

xxxxx xxxx 

xxxxx xxx:X x-x xYxx 

xxxxx xxxx xxx xxxx xxxx 

xxxxx xxxx xxx xxxx xxxx 

Individual; and Grc.ups hvolved 

Taslforce and Committee Members 

Headteachers and School Staffs 

PTTC English Panel lrbers & J. Reed 

J. Reed 

PTTC Staff, Principals ard 
Affiliated Board 

Members of National English Panel and Standing Primary 
Subcommittee 
Department of Primary Education Staff 

http:tltrn.br


WORI: PLAN
 
March I, 1990 th'rough August 31. 1990
 

Jack A Reed
 
Cii rr i lin Design Specialist
 

MAJIR o.EmEn vs
A. To assist Primary TeacherTraining '()lleges in Ihir eli )rts to improve the curriculum through self study.development 	and implementation strat-gFies I 
B. Improve primary eduction instruction in Botswana by preparing bachelor degree ard diploma students in primary
science
C. Improve primary education in lotswana through assisting the Ministry of Education and Primary Education

Improvement Project programmes.

1). Improve primary education instruction in Botswana by preparing N Ed. students in science education
 

Numbher Activity Mar. Ap11tr MTay Junee Jy. Aitg- In dividiials and_ IroIps 

A- 1. C-I 	 Assist the SEO-P-[(:t(, Coordinate and 
Facilitate Subjet Panel Activities 

SEO PI-FC.Panel 
(>,')rdinab,ivsfl[tD & 

1P171P St-aff)A-2 Work withthe 1:, l'VICin assisting PTC 
Principals to Write and Implement Five-Year 
Development Plans 

SE) PITC.Principals 

A-3 Identify. Select and Obtain Consultants toWork with Panels in Priority Areas PTr.TSEO Chief Of Party 

A-4 	 Deploy Consultants and Expedite ConsultantU OU Caimpuis Coiordinator 
Activities 

Panel Coord . Ch ief of Party. 

SEO PI1TC 
A-5 Survey Needs of Panels for 19)1 Conference SEO PITC 

Disseminate InformationA-6 	
"lhrmugh PEIP-Line 

A-7 Prepare and Distrilutf-, the Peip- Line 
Newsletter 

A-S Prepare. Print and )istrihute the Second 
National Subject Panel (lrriculum
Con ference Report 

TESOI. Specialist 



WOREPL.AN
 
March 1,189 through August 31. 1989
 

Jack A.Reed
 
ujmber Activity M ar. Ar Ma . T e .lull" s Individualsand Groaus 

A-9 Meet with the CIurriculumlImplementation 
Committee and the Currictlur. CoordinatingCouncil 

PTrC Pri n CEO P&TI. CEO-

A- 10. C-2 

B-I 

Assist in the develnpment of a Diploma 
in Primary Education programme 

Teach ESS 102 Introductory Science 

CD&F and PEIP Reps 

Diploma Task Force 

B-2 Develop Facilities and Sucure Science 
Materials to Enhance the leaching of
Science and Science Methods Cu,'.-es 

C-3 Coordinate the Evaluation Acti;-ities of the 
PTTCand Board of Affiliated Institutions 

a. Coordinate and Supervise the 
Preparation of the PICSupplementary Exams 

Dr Behm,PEIP Moderators 

b. Coordinate the Marking and 
Moderation of the PTCSupplementary Exams 

PYTC Staff 

Dr. Behin, I'llP .'derator-S 

c Revise the Affilialtd InstitutionsReguiations and iandhook 
_Mr 

P1,[C Sta ff 

Mogasha. Mr Motthusi 
C-I Assist the In-service Advisor in 

Implementing MOL"Programmes in the 
Primary Schools and PI'f-hy I elping with 
Promoted Staff and Education OfficerWorkshops 

Mr Neil. Co opted Nl'111ne rs 

In service leader. 
Adviser,SEO-1l-lC. 

2 
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WORKPLAN
 
March 1, 1989 through August 31. 19S9
 

Jack A.Reed
 
NUmber Activity Mar. Apr. Mjy une v Aug. individuals and Groups 

C-D3 Serve as a Member of the National Primary
Science Curriculum Development Panel Curriculum 

1)-I Teach M.Ed. Science Education Course. 
EMPC- 615 Current Trends in Teaching
Primary Science 

Development Unit 

)-2 Supervise the Research and Writing of 
Report of Science Education Student 



Vork Plan
 
Sept I. 19:39- Febuary 28 199,)
John HI. T[oder 

Ujor Objectives: 
A. De,,lctpir&. Adii,isterix_ and Te3hictL Ai Superisil Inl ,e ii. Ed. prooratrmme 

F. Teacldi . A;isirn aIn (:CLcultig ii, Eucari.on L I eas(rement anLd EvalratiOn and Lsearch at the Univereity o Potvnua 
atd i, the Pi-imtary Teach-r T'aitnitL.: ':1e~ e 

C. Identiftvi I. secr:i,.@, aid implemetntinI res-Urc=e.- ftor eductional research in the Utniver-sity Of Botviranta and a the PTTCS. 

I'. Facilitatit,_ atuL,paricipati I_ in researchIctii,itie, eltir to the objectives of the PEIP project. 

Activrit r 
_SC t Oct. fov. Dec. jall. Feb. Individual.:Grorps Involved 

Al Adttdinister I1. Ed. Proagramnue DeaLGCad Studies Comnm. Studrtst 

A2 hair Fac of Ed radrste Studies D1. Lectrrers. etc. 

A3 'Coordinate Peview/revirionaf existing. II.Ed. 
speciaiit io-z and, developmnt ot ±te,, ones as 

Grad Sfrdies Bd. Deem. Others 

required. 

A4 CoorJdin ate FaF23e c f'rtevisd,"ew ,tes 
,3red Studies Cotrum APC.Set.t-ve 

tlrovnh the Uzd.ip,e'it7rfces's Aprval 

A5 Li;ase Ofihleadat DIeprnLCe-'l 
Pr,:,ra-nane Fri¢,rities 

itt HUIE regardinig Heads of fe.ts it, IOE 

A6 Fl-n Coufros t,' be offered avi Lecturers tar 1fo'r I. - Dean. Gradt.tfe Studieo Pd. 

A? Co, ir.te Plaintg for 1990-91 Student Initake ..... Dean, Grad St B... Admiss. Sec 

A8 Srpervise I II.E.I. Diovertatic n and serve an 3 -- I'I.Ed. Strdents. S.perrizcr 
Co"'T aitte 

" 

A9 Te ch EIIC 615 ..... .... . tdenk.

http:Eucari.on


Al) Ca3r Utdiverit,, G rdrate Studies Cotnardttee 

El Chair PEIC 

P2 PasrtiCipfe itt C:,'crditivg Group for SIPA/idv of 
Stcc,.l:itomilT: RPee:ch Project 

3 lI,ftrLbr ef FEI , and its Publication S,.bcontmittee 

B4Ser,,,e as Re source PC'e ILto Ed.cation Crrricrlutn 

FS tLCl 

B5 Oversee PrepatiO:n 'n'd Ifirki±g of PTTC Educ E::am 

PB Serve B- llet',er of Adisry''$ounittee for IAE 
Literacy P roie . 

B? Coult and Assist ith Varicuo Research Projects 

B: Advise"Supervi.e Gr dr ate -and Underaduate 
Student ReseJCth 

B9 Teach EPI 309 atd Assist with EE 421 

Cl ContListe to l,?±itilf, ,dSecure Appropriate 
ReIear:ch Re:so.ryces fuIDIFE/TE 

C2 tCotcult vith FTrcs on Research Resource Feeds 

(3 Co,:,rditate Pritmary Educ Fe.earch Centre 

D1 Faticipate in Effective Schools Reaearch Prcject ,,d 
other Reerch Relate, to Project Objectives 

Co'tndttee Ietnbers 

Ccnndttee Ilenibd.rs 

Group Ilenoders 

FERC,Sr.bconmtu Iletbers 

Panel Iletnt,ers 

Panel Iem.b'ers 

S. 1loi3d , Comunidte Ileznbers 

gerious 

Sttdents 

Students 

DPE. 1IB Persotnel 

PTTC Principails, Staff 

DPE. LTb Staff 

Rese-rch Ten ]Ietrlers, Others 

http:Ilenibd.rs


APEnIns e
 

Short-Tera Consultants under ?EIP iI 



PRIMAVY EDUCATION IMPROVFJIENT PROJECT 

PE[P II SHORT TER. CONSULTANTS 

February, 1990 

Consultant University Assignment Dates No. Weeks 

Dr. Carl ?ersonke Wisconsin Evaluation of the DPE Prog. Jan. 21 - Ar. 7. 87 10 

Dr. Doris Brodeur Illinois State Media Centre Development May 11 - Jul 14, 87 9 

Dr. Albert Leep Ohio University DPE Programme Revision Sep. I - Oct. 18, 87 7 

Dr. Doris Brodeur Illinois State Video for BTCI May 11 - Jul. 30, 88 12 

Dr. Iva Zajicekt Ohio University (Retired) Brenkthrough to Setswana Sep. I - Nov. 23, 88 13 

Mr. Marvin Bowman Ohio University Video Tape (Supervision) May 18 - Jul. 31, 89 10 

Dr. Albert Leep Ohio University Diploma Programme Aug.'15 - Oct. 14, 89 10 

Dr. Richard Miller Ohio University UB Review Commission Feb. 10 - Mar. 2, 90 3 

Total Weeks of Short-term Consultancies 
74 

Total Weeks Available 
144 

Total Weeks Remaining 
70 

MNI fl.TANCTFS IINDFR MMwTDERATN 

1. Diploma Curriculum 
12 

2. Social Stn'die-
9 

3. Setswana 
8 

4. Science 
20 

5. TESOL 
17 

WEEKS REMAINING 
4 



APPE.DIX J 

University Review Commission Terms of Reference 



UNIVERSITY OF AOTSWANA REVIEW COMMISSION
 
12th February-3rd March, 1990
 

Chairman
 

Professor John West
 
Former Vice Chancellor of the University of Bradford, U.K.
 

Members
 

Professor Nicholas Kuhanoa
 
Former Vice Chancellor of the University of Dar es Salaam,
 
Tanzania. Chairman, Open University Committee,Tanzania.
 

Mr. Lawrence Lekalake
 

Former Chairman, University of Botswana Council.
 
Managing Director, Kgalagadi Management Services, Botswana.
 

Mr. Magne Ler eim 
University Director ( Chief Executive Officer ), University of
 
Bergen, Norway. Chairman, Norwegian Universities Permanent
 
Committee for Relations to Third World Institutions.
 

Professor Richard 1. Miller
 
Professor of Hicne- Education, Ohio University, USA.
 

Professor Thomas Tlou
 
Vice Chancellor, University of Botswana
 

Professor Asavia Wandira
 
Former Vice Chancellor, Makerere University, Uganda.
 
Chairman, Teaching Service Commission, Uganda. Member, UNESCO
 
Executive Board.
 

Scretary 

Mr.John Theakstone
 
Director, African Higher Education Group, British Council, U.K.
 

Secre tar-iat 

Mr. W. D. Johnson
 
Registrar, University of Botswana
 

Professor Ansu Datta
 
Director, National Institute of Development Research and
 
Documentation, University of Botswana
 



THE UNIVERSIT7 CF 30TS7'ANA 

TERJMS OF REFERENCE FOR A REVIEW COMISSION ON THE WORK OF THE
 
UNIVERSITY OF BOTS14ANA
 

BACKGROUND
 

The University of Botswana (UB) was established in July 1982. The
 

inauguration of UB was a culmination of many decades of regional higher
 

ecuzat:cn develooment ermracing aotswana, Lesotho aiid Swaziland. The UB is
 

a successor to the University of Basotoland, Bechuanaland Protectorate and
 

Swaziland (before Independence), the University of Botswana, Lesotno and
 

Swaziiand and the University of Botswana ana Swaziland whicn emerged after
 

Lesotho withdrew from the regional University in 1975. The Governments of
 

...s.ana and Swazi!2nd agreed to gradually phase out the regional University
 

un:i! 1982 when they each established national Independent Universities.
 

The US is still predominantly an undergraduate Institution to which is
 

at:a:eed :ne Nationa! Institute for Researcn and Documentation and the
 

nsti:u:e of Adult Education, the ouzreacn !rm of the University.. A number.
 

cf tertiary Institutions are associated wion the UB which validates their
 

academ;c progra-es.' Within the c nrrentplan period, 1985/86-1990/91, a 

select numoer of graduate orogrames a: the Masters degree level shall be 

in:roduced. More graduate :ragr e excec:ed to commence during the 

National Qevelooment Plan 7., Resoar:n and consultancy work are steadily 

t..kinc root with an increasing nut:er starr undertaking research and 

consult-ancy work most of wnicn has relevance for national development and 

policy formulation. 
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THE 	NEED FOR A REVIEW
 

The following are some of the reasons for the review:
 

(1) 	The organisational and administrative structures set up
 

several years ago wnen the Institution was still very 

small are no longer adequate for an expanded University. 

This expansin hs teen a 'encer:ec during thes!ai..y!' 

:urrent plan period. In 1985/S6, the base year of the plan, 

there were about 1500 students. By 190/91, the final year 

of tne Dlan, we exoec: to enrol about 3,500 students. 

Staff of various categories and :,e pnysical infra­

structure nave also grown witn tne rising enrolments. 

(2' New atacn-:iye tecnnicues for :he governance of 

Universi:es have been ceve'-ooed over tre vears, and 

sic ...:an: strdes have been maze to harness mc-ern 

te.nnolies to ennance Univerity acministra:4:n 

(e.g. 	comouterisa:ion). The University of Botswana
 

snculd take advanr.agc of thnesei cevel comentS. 

(3) 	 ideally, a viable University should embrace as many 

disciplines as possible at uncergradua:e and graduate 

levels, including those whi:n may nor seem to have 

immediate relevance for current na:zonal development 

efforts. And ye: sucr disciolines orovide a fuller 

education in the true sense of the word. Sucn 
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disciplines as music, art, etc fall into this cate­

gory. Hasn't the tim c-me to consider the introdu:tion
 

of some of these discip!ines? It has also been argued
 

by some in the past that certain disciplines which are
 

relevant for our development needs should not be
 

taught at UB because it wou!d not he cst-erfective
 

to do so, and that training abroad should be resorted
 

to insteac. For some years to come indeed some training
 

will c:ntinue to be done abroad. But we need to examine the
 

extent to which we should traii locally and abroad. A
 

judicious balance must be struck and the proposed review
 

may assist the nation in :nis regard. In short, what new
 

disciplines should be introduced?
 

(I 	Anczer area where a review micht te helcful i: that of 

resource a!ocl:a::n in as ra:onai a manner as possible. . 

U3 c:u!t benelit from r-rmula- deve=oed elsewnere relating 

Z to e -. e.a: : on C ztaff,,szucant rat2cs t:king into 

aczunt varying pedagccicl-io:r.,cces in the different
 

disci ines. How, .or examole, should the staff/student
 

ratio be caclated indeoar:menzt which ha/e practcal
 

work (e.:. Science) and :nc~e wi:orut (e.g. some Arz: and
 

Social Science zubjec:s)? What method sncuid one use in
 

determining the number of support szff to allocate to a
 

Decarzment/Faculty (e.-. secretzr.es, teechnicians.
 

demonszrator:)? Wh.t percentzce of the total annual
 

budge: snould be allocated to the various activities
 

at Us etc. et:?
 

http:secretzr.es
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(5) What support services are required to sustain the
 

rapidly expanding community at UB, in particular the
 

students?
 

(6) 	We are abou: to emoark on National Oevelopmen:
 

Plan 7. The review Commission should be able to make
 

recon,mencations that could ennance cur planning
 

Universi:yo-eveco.ment during the next plan period
 

and beyond to around the year 2000.
 

COUNCIL APPROVAL OF A REVIEWs C0HISSION 

.htorshe current University develocment Dian l985/36-1990/91
 

saw 	 -,he need f:r sucn a review for they reco,,-iended that during the course of 

S*,- do- .e i Z:.o,cn 57 tt n c 'I. .n P... 

7ne re,.,n.n .:nwas Acroved by tne Universi./ Cuncil w en it a'croved 

s row reCueste, tha- Counc2' sets uo a U Revew Ccissicn to 

. 
:,.,erce and c:,,ie-e wcrk eur.no -ne seccnd hal. of The aim is to 

in -ud orvcroena:oS teC7isc in NCP 7-'eeevt 


.

hence the n - r-e wih 7ie2us ex io+. To tne extent possib".eCask i,'. 

members of the Com.nission should not be drawn from the same educational 

tradi-ion and exoeri.erce. The cr.-n,'ssoners snould be persons with wide 

experience in '.,nivesity -ducati on and Adminisra-:cn. ''esuggest 7 members zs 

follows:
 



1 frcm Africa
 

I from Asia/Australia
 

I from Britain
 

I from Continental Europe
 

I from Kor-n America (Canada or USA)
 

2 frcm Botswana
 

Their specialisation should be carefully considered so that the relevant
 

issues that we want tackled can be adequately addressed.
 

The areas to be covered by the Terms of Reference could include such 

broac categories as a.dminis:ra ive/organisaicnal issues, academic wcr!% 

inc!ucing consultancy and research, an academic environment or conditions of 

sir.ice that would enaole cne UB to attract h:cn calibre staff of various 

:ate'cor;es, fu-'re exoansion of tne Univerci y, decentrsizat:cn of the 

cUernance e nf ener:-i-, d--=rm- aC:'n Cf cne resource t se inc , -

c' ,, r--C - '"'eUn . -y...- 7c- ge a 1 1 . " 

-icn);, " ruisices; planning :...er. --- etc..ing... Un deve an. etc. 


TTME RA4E 

" s avanced on 1.1 rdy'M-3,ter- Plan. di-soori Currenti, 


-ne University Council indicce-nat ".eMase.r Plan shall provide for a tota; 

enrolment of between 7,509 and 10,000 students when the University has reacned 

::s maximum caoacit! around -he vear 2000. The Review Commission should 'make 

its reco.amenda:ions in :h contex: of a -n year period from '1992-2002,an. 

an enrolment of about 10,000 stuaen-. The Co,,.ission should make recom.en­

dations regarding phased imolemen:att.n of their recom.mendat ions 'In 

;ar4:c , n, ones snould te imdet nCP 7. 

http:recom.en
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TERMS OF REFERENCE 

1. To comment on the current work of the University with a view to deter­

mining now the UB is dispensing its mandate to the nation. To the
 

extent possible, determine to what extend tho academic work of
 

UB comoares favouraoly to similar Institutions of Higher Learning
 

el sewhere.
 

2. 	To advise on tne restructuring of the current administrative,
 

a view to decentralising
orzanisationa and academic structures witn 


and/or consolidating or merging certain funct-ions in order to acnieve
 

errec-:ve administration in a rapidly expanding "nsttution.To
 

ake ,.m:.tenct. re rc:nc "he reuis:e esztabl and the
 

ranks of s z--f, neef ed -o man e new structuros. To ac vi e on .,
 

ceve~o-:Pe c. ... r sEd a._=_n: - -: :
o- ,a..... .er s"=--aaaet . *. o s.'~t 	 :a c.-A 


WCU e.nn Ance tne functionic of te:.anaoe-e_ 	 sys'tam. 

.- asses the current Terms an Conditions of Service of s.-r, 

.:n to maknq resendaticns to aztract: and re-ai persons
a vi.ew 


of h ih calibre.
 

To advise on the future a -demic programmes including fields which
 

are noz offerec at UB at present at undergradua:e and graduate levels
 
in the contex, cf the universal mission of ni''sies :n -,neral.
 

and tie needs of Botswana in particular.
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5. 	To advise on the most up to date approaches to matters such as 

determining the requisite resource base (human and material), e.g. 

staff/student ratio indifferent teaching situations; ratio of 

teachinc to non-teaching staff; budgetary allocationl for 

different activities; the most suitaole ,ay for Government to 

subvent funds to Higher Education bearing in mind the legitimate 

cometing needs :hroughcut the system; and Planning 

University develooment botn in the short and long term. (Master 

Plan approaches).
 

6. 	To advise inwhat way US should continue to decentralise its
 

activities to ot-er population centres anO maKe oroac
 

recormenda:;ons regarding the Dlace of Continuing Education
 

a: 	the Univers. of Botswana. Should :1e US launch a ccnsultancy 

es~ecifi rec.menda:4cns cn Ccn::nuing Edutin at U'? ­

7. To re::r~enda:icns aikeaimec a: en'"ancing ;hysical and academic 

planning a: tne University. Should US have a new Deoartment/Uni: 

ebracing ;nysical and academic planning? so, the Commission 

0 mate rec:,r=endc=:cns recarding the st f3:n2of the unit ind 

def~ne :ne runc::ons in particular tnose of the Academic Planner
 

and the requisite qualifications?
 



-8­

8. 	To ma :e recommendations on the restructuring of the Students
 

Affairs Depar:ment, defining clearly the role of the Dean of
 

Student7 Affairs. Tc make reccr.endations concerning the
 

requise es--A ishent to cope with a rapidly expanding student 

body which is expected to reach a maximum of about 10,000 when 

znis campus has grown to its maximum. 

9. 	To advise on approaches to effectively raise revenue from non-Govern­

mental sources.
 

10. 	To consider and make recommendations on any other matters
 

incidental to the above.
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APPEiJDIX K 

Conmittee Participation of the Ohio University Contract Tea:,i 



OHIO TEAl 

COMMITTEE PARTICIPATION OF THE CONTRACTOR TEAM.
 

February, 1990
 

Academic_Pjanaipg 

John Yoder
 

Affiliated Board PTTCs 


Max Evans John Milon 

Graham Thompson

Jack Reed (Coordinator) 

John Yoder
 

Boards and Committeesof-the
 
Department of Primary 

Eucation and Facul~tof
 
Education Board 


Graham Thompson Jack Reed
 
:-iax Evans Jonn Yoaer 

John Milon 


Botswana Teachin'g Cometenc Z
 
:nstruments Advisory Committee 


Luther Haseley 

Mlax Evans 


3reakthroughto Setswana Proect 

.ethod Executive Committee 


Luther Haseley Max Evans 


Adminstration/Sunport
 
Commi tteg_ DPE±_ 


Max Evans Jack Reed
 
John ilon 


National Councii_gj on 


Teacher Education 


Max Evans Luther Haseley 

Jack Reed (Secretary)
 

Computersi-_Ed4uatiopomm ittee
 

John Yoder
 

Continuous Assessment
 

Luther Haseley Jack Reed
 

Education Management Committee
 

Luther Haseley
 

Facultyof Education Graduate
 
Studies
 

John Yoder (Chair) I-ax Evans
 
Jack Reed
 

EducationOfficer _Woksho
 

Luther Haseley (Chair)
 
Max Evans
 

cu1!vof Education
 
Executive Committee
 

lax Evans
 
John Yoder
 

acultX_ presentative to
 
Humanities Board
 

John Milon
 
!uZof Education
 

Rech Committee
 

John Yoder
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JSEIP Advisory Committee PTTCEnglish Panel 

Max Evans John Milon 

IAE LiteracySurvey 

ProjectMethod Committee 
Coordinating Committee 

John Milon John Yoder 
Max Evans Jack Reed 

Internship_Committee 

John Milon Jack Reed 

University__of Stockho1mLUB egitaEr's Ad Hoc Committee 

£opggqative Research_Pro ggt CounselingCentre ConsultancX 

John Yoder John Yoder (Chair) 

Plannin&gCommittee .LHEDU) on Senate Executive 
Issues in Evaluation 

Max Evans 
John Yoder 

Student Data Base 
PEIP Advisory_Committee 

Jzhn Ycder 
Max Evans Luther Haseley 

PTTC Curriculum Implementation 
UB Academic Planning Cgmmittee 

Committee John Yoder 

Max Evans Luther Hasely UB Estimates Committee 
Jack Reed 

Max Evans 

PTTC EducationPane1 

John Yoder UB Senate 

Max Evans 
John Yoder (by invitation) 

PTTC Science Panel Vice Cha nceln sqrking 

Graham Thompson Jack Reed 
Grou__quidance Education 

Pirary.Resetar Committee 
John Yoder (chair)
Luther Haseley 

Max Evans John Milan ViceChaancellor's 
John Yoder (chair) Education Advisory_ omMit tee 

Max Evans 



Affiliation Committee 


Luther Haseley (chair)
 
Max Evans 


RotaryClub Book Distribution 


Luther Haseley
Aax Evans 

John Milon 


Senate Graduate Studies 


John Yoder (chair) 


liationalPrimaryScience
 
Curriculum Develop[ment Committee 


Jack Reed 


Tonota Collegg_L Education
 
Affiliations Committee
 

;.ax Evans
 

Committee to Review Department
 
oflPrucation Admissions
 

John Yoder (chair)
 

Setswana Reference Committee
 

John Milon Jack Reed (Scy)

Mlax Evans 

SAREC.Research_Grants
 

John Yoder
 



APE,;IDIX' L 

P7?Gender Dataa 



PEEIP G ;DR DATAI 

(?roject Lm pleme nt: ion Revie.)
 
iarcn, 1990
 

E*IROLLi.IEI'!T !I: '_4.IALE. 

Primary Schools (1987) 48 


Primary Teacher Training Colleges 20 


DEPART .P!T OF ?PU..IARY EDUCATION U9 18 


ST.IFFI G OF:
 

Pr i:,,ary Sc,ioois 22 


Pri:;iary Teacher Training Colleges 50 

(3atwana Staff only in PTTCs) 49 


Pri.jry Education Officers (fiel ) 72 

(P-O Zd.cazicn Ccn re) 30 


Deporx ;',;ent of ?ri.;iary Education 50 


Fjculty of Education 
 59 


PART7C7pATTO:1 :!: 

Headteacher 'dor siiops (1937-89) 56 


Leau'erhip Team '.orkshop3 (1939-91)
 

Deputy Heads 32 

Senior Heads 
 13 


.T- LE 

52
 

30
 

82
 

78
 

50
 

51
 

23
 
70
 

50
 

41
 

44
 

63
 
32
 



APPE IDI 

Oihio Univers3ity Contract Personnel Fecords o. 

Annual and Sic' Leave
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ANUUAL LEAVE, OHIO UNIVERSITY COTACT (26 days per year) 

Evans, Dr. Nax W. 

Date of Contract: 22 May 1984
 
Date of Arrival: 27 Hay 1984
 

House 11o. 10284 ilaru-a-Pula
 

Date Days Accumulated Days Taken Balance
 

May 84 0.5 
 0.0 0.5
 
Jun 34 2.0 
 0.0 2.5
 
Jul 34 2.5 
 0.0 5.0
 
Aug 34 2.0 0.0 7.0
 
Sep 34 2.0 0.0 
 9.0
 
Oct 34 2.0 
 0.0 11.0
 
Nov 84 2.0 
 0.0 13.0
 
Dec 84 2.5 6.0 
 9.5
 
Jan 05 2.5 
 0.0 12.0
 
Feb 85 2.0 5 .0" 9.0
 

r 035 
 2.5 0.0 11.5

Apr 83 
 2.0 0.0 13.5
 
:lay 05 2.0 0.0 
 15.5
 
Jun 35 2.0 
 0.0 17.5
 
Jul '5 2.5 3.0 12.0
 
,ul 85 2.0 7.0 
 7.0
 
Sep 35 2.0 0.0 9.0
 
Oct 35 2.0 1.0 10.0
 
ov 35 2.0 
 0.0 12.0
 

Dec 35 2.5 1.0 
 13.5
 
Jan 36 2.5 
 0.0 16.0 
Feb 86 2.0 
 0.0 10.0
 
;,:ar 36 2.5 0.0 
 20.5
 
Apr 86 
 2.0 0.0 22.5
 
,lay 36 2.0 
 0.0 24.5
 
Jun 36 2.0 0.0" 
 26.5
 
Jul 66 2.5 
 0.0- 29.0
 
Au, 36 2.0 
 0.0 36.o "
 
leo 03 20 0.u 33.0 
Oct 86 2.0 
 0.0 40.0
 
.ov 36 
 2.0 0.0 42.0
 
Dec 86 2.5 
 0.0 44.5
 
Jan 37 2.5 
 0.0 47.0
 
Feb 37 2.0 
 0.0 49.0
 
:.ar 37 2.5 
 0.0 51.5
 
Apr 37 2.0 
 0.0 53.5
 
;lay 87 2.0 0.0 
 55.5
 
Jun 37 2.0 
 9.0 48.5
 
Ju 7 2.5 4.0 47.0
 

Au,,, 37 2.0 
 0.0 49.0
 
Sep .7 2.0 
 0.0 51.0
 
'cc J7 z.0 
 0.0 53.0
 
.:ov ,7 2.0 
 0.3 55.3 
Deec 7 2.5 1.,3 56.5 



U 2..5 0.0 59.0
 
Te) ,3 
 2.0 	 0.0 61.0 

3 88 2.5 0.0 	 33.5
Apr 33 2.0 	 0.0 65.5 
:;ay 03 2.0 0.0 	 67.3 
ju1 36 2.0 5.0 	 64.5 
Jui 38 2.5 	 5.0 
 62.0

Au u3 2.0 0.0 64.0
 
Se 38 2.0 0.0 
 66.0
Oct 33 2.0 0.0 	 60.0 
iov 36 2.0 	 0.0 70.0 
Dec 33 2.5 0.0 	 72.5

Jan 39 2.5 	 1.0 74.0 
Feb 39 2.0 
 0.0 	 76.0
 
:;ar 39 2.5 	 0.0 73.5

39r 2.0 C 	 T0h
9 	 2.C 0.0 2.5 

: ':' ;Ju, 2. 	 3.0j~ 992.0 	 u1~4.5 
u 
39 2.5 	 0.0':: 87.0 

39 2.0 0.0 	 u9.0 
LJ9 2.3 	 0.0 91.0 
" 9 2.0 1.0 	 92.0

':0v 9 2.0 	 0.0 94.0 
39 2.5 0.0 	 95.5a 90 2.5 	 0.0 99.0 

- ~~ )S2J 	 . 5.0 
"0 2.3 2.0 	 95.5 

r ecy leave for illness and ueat, of a parent was originally
c.r. ed tc annuai- leave. in accordance w-ith Ohio University policy

n';. USAID concurrence, these cays 'erL transferred to sic - leave. 

lone leave totallig 13 days 

me.Na leave totalling 25 days w0ich included 3 days for
,onsul zation 



";UUAL LEAVE, O[I0 UJIVERSITy 

iiaseley, Dr. Luther
 

Date of Contract; July 1963
 
Date of Arrival; 2 August 1933
 

House i~o: 5511 Broadhurst
 

Accumulated 


Jul 83 1.0 

J 33 2.0 

3e33 2.0 


Oct 33 2.0 

o v 3 2.0 


Dec 33 2.5 

Jun j4 2.5 

7 b 14 2.0 

"r 	314 2.5 

r 34 2.0 


34 2.0 

Jn 34 2.0 


4 2.0 

-4 2.0 


;c. 0- 2.0 

;uv 34 2.0 

ec 34 2.5 


Jan 35 2.5 

7eb 35 2.0 

::ur 65 2.5 

Aur 5 2.0 
iay 35 2.0 
Jun 35 2.0 
Jul 35 2.5 
.*u- 35 2.0 

3ep 2.0
35 

Oct 35 2.0 

'ov 35 2.0 

Dec 35 2.5 

Jan 36 2.5 

FQG 36 2.0 


-.5 

Aor 6 2.0 

..-y 36 2.0 

Ju n 36 2.0 


ci 2.5
b 

u 6 2.0 


Se o)6 2.0 

33 2.0 

cv 	 5 2.0 

-L6 2.5 


COUT13ACT
 

Taken Balance
 

0.0 	 1.0
 
0.0 	 3.0
 
0.0 	 5.0
 
0.0 	 7.0
 
0.0 	 9.0
 
4.5 	 7.0
 
0.0 	 9.5
 
0.0 	 11.5
 
0.0 	 14.0
 
0.0 	 16.0
 
7.0 	 11.0
 
7.0 	 6.0
 

0.0 	 10.5
 
0.0 	 12.5
 
0.0 	 14.5
 
0.0 	 16.5
 
9.0 	 10.0
 
0.0 	 12.5
 
0.0 	 14.5
 
0.0 	 17.0
 
2.0 	 19.0
 
1.0 	 20.0
 
3.0 19.0
 
0.0' 21.5
 
0.0 	 23.5
 
0.0 	 25.5
 
0.0 	 27.5
 
0.0 	 29.5
 
5.0 	 27.0
 
4.0 	 25.5
 
0.0 	 27.5
 

0.0 	 30.0
 
0.0 	 32.0
 
0.0 	 34.0
 
0.0 	 36.0
 
0.0 	 38.5
 
10.0 	 30.5
 
6.0 	 26.5
 
0.0 	 20.5
 
0.0 	 30.5
 
4.0 	 29.0 
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Jan 87 2.5 5.0 26.5 
Feb 37 2.0 0.0 28.5 
Mar 87 2.5 0.0 31.0 
Apr 87 2.0 0.01 33.0 
May 87 2.0 0.0 35.0 
Jun 87 2.0 0.0 37.0 
Jul 87 2.5 0.0 
 39.5
 
Aug 87 2.0 0.0 41.5 
Sep 87 2.0 0.0 43.5 
Oct 87 2.0 0.0 45.5 
Nlov 87 2.0 0.0 47.5 
Dec 87 2.5 0.0 
 50.0
 
Jan 88 2.5 
 7.0 45.5
 
Feb 88 
 2.0 0.0 47.5
 
Mar 88 2.5 0.0 50.0 
Apr 88 2.0 0.0 52.0
 
:may 86 2.0 0.0 54.0 
Jun 38 
 2.0 0.0 56.0
 
Jul 88 
 2.5 0.0 58.5
 
Aug 33 2.0 10.0 42.5 
Sep 38 2.0 2.0 42.5 
Oci 38 2.0 0.0 44.5 
Nov 33 2.0 0.0 46.5 
Dec 38 2.5 6.0 43.0 
j;n 39 2.5 0.0 45.5 
FeD 39 2.0 0.0 47.5 
Mar 89 2.5 0.0 50.0 
Apr 89 2.0 0.0 52.0 
:Py 89 2.0 0.0 54.0 
Jun 89 2.0 0.0 
 56.0
 
Jul 89 2.5 0.0 58.5 
Aug 39 2.0 0.0 60.5 
Sep 89 2.0 0.0 62.5 
Oct 89 2.0 0.0 63.5 
Nov 89 2.0 0.0 65.5 
Dec 89 2.5 0.0* 68.0 
Jan 90 2.5 3.0 67.5
 
Feb 90 
 2.0 0.0 69.5
 

* Home leave
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ANNUAL LEAVE, OHIO UN IVESiTY CO;T.AC 23 uays per year) 

ilon, Dr. John 

Date of Contract: August 1, 1987 

Date of Arrival: August 1 1937
 

House o: 6195, Broadhurst
 

Bae Days Accrued Days Taken Balance
 

Auj 37 2.0 
 0.0 2.0
 
Sep 37 2.0 0.0 
 4.0
 
Oct 37 2.0 
 0.0 6.0
 
N;ov 37 
 2.0 0.0 8.0
 
Dec 37 2.5 4.0 6.5
 
Jan 3 2.5 
 0.0 9.0
 
Feb 33 2.0 
 0.0 11.0
 
.r 36 2.5 
 0.0 13.5
 
-.r J3 2.0 
 0.0 15.5
 
My A 2.0 0.0 17.5
 
Jon 13 
 2.0 5.0 14.5
 
a"! 33 2.5 S.0 9.0
 
" - " 2.0 10.0 1.0
 
S S23 2.0 0.0 3.0
 

2.0 1.4 4.0
 
2.0 3.3 6.3 

La 2.5 7. 1.5
 
J3. 2.5 .O 4.0
 
Fob 3.9 2.0 
 0.0 6.0
 
.-r 39 2.5 1.0 
 7.5
 
.-pr 39 2.0 
 0.0 9.5
 
jy A 2.0 3.0 11.5 

ion 39 2.0 0.0 13.5
 
Ju- 19 
 2.5 5.0 11.0 
Au 39 2.0 10.5 2.5 
Sep 29 2.0 0.0 4.5 
3ct 39 2.0 0.0 6.5 
.ov 39 2.0 0.0 8.5
 
Leo W 2.5 7.0 
 4.0
 
Jan 90 2.5 0.0 6.5
 
Feo 90 2.0 
 0.0 3.5
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UIUAL LEAVE OHIO UNIVERSITY COITRACT (26 days per year) 

Reed, Dr. Jack
 

Date of Contract: August 1, 1986
 
Date of Arrival: August 1, 1986
 

House No: 10274, MaruaPula
 

Date Days Accrued Days Taken Balance
 

Aug 36 2.0 0.0 2.0
 
Sep 36 2.0 
 0.0 4.0 
Oct 86 2.0 0.0 6.0 
Nov 86 2.0 
 0.0 8.0
 
Dec 36 2.5 0.0* 10.5
 
Jan 87 2.5 
 0.0 13.0
 
Feb 87 2.0 
 0.0 15.0
 
ar 87 2.5 
 0.0 17.5
 

Apr 37 2.0 0.0 
 19.5
 
;iay 87 2.0 0.0 21.5
 
Jun 87 2.0 
 0.0 23.5
 
Jul 37 2.5 
 7.0 19.0
 
-. 2.0 12.0 9.0
u, d7 

Sep 87 2.0 
 0.0 11.0
 
Oct 37 2.0 
 0.0 13.0
 
: ov 37 2.0 1.0 14.0 
Dec 37 2.5 
 0.0 16.5
 
Jan 38 2.5 
 0.0 19.0
 
-eb 8 
 2.0 0.0 21.0
 
Nar 38 2.5 0.0 23.5
 
Apr 88 
 2.0 0.0 25.5
 
:ay 88 2.0 5.0 22.5
 
Jun 88 2.0 
 0.0 24.5
 
Jul 38 2.5 
 0.0 27.0 
Aug 88 2.0 0.0... " 29.0 
Sep 38 2.0 0.0 
 31.0
 
Oct 33 2.0 
 4.0 29.0
 
:!ov 88 2.0 0.0 31.0
 
Dec 38 2.5 
 0.0 33.5
 
Jan 89 2.5 0.0 
 36.0
 
Feb 89 2.0 
 0.0 38.0
 
:tar 39 2.5 0.0 40.5
 
Apr 09 
 2.0 0.0 42.5 
:;ay 89 2.0 0.0 
 44.5 
Jun 89 2.0 2.0 44.5 
Jul 89 2.5 0.0 47.0 



Aug 89 2.0 14.0 35.0
 
Sep 39 2.0 3.0 34.0
 
Oct 89 2.0 
 0.0 36.0 

y:ov89 2.0 0.0 8.0 
Tec 89 2.5 0.04 0.5 
Jan 90 2.5 0.0 43.0 
Feb 90 2.0 0.0 45.0 

Home leave earned while under contract to the Academy for
 

Educational Development was deferred until December, 1986.
 

* Home leave
 



124
 

- vA iU'.L LEAVE, OHIO U'IiVE;(r 

,0_- CO:11TRACT (-'-'days per year)
 

Yoder, Dr. John
 

,De of Contract: August 26, 1936
 
Date of Arrival: August 23, 1986
 

House No: 2579, Pela Crescent
 

Date 	 Days Accumulated Days Taken Balance
 

Aug 36 0.0 0.0 0.0
 
Sep 36 2.0 0.0 2.0
 
Oct 36 2.3 0.0 
 '1.0 

36ov16 2.0 0.0 6.0
 
Dec 36 2.5 0.0 
 0.5 
jan 
37 2.5 	 0.0 11.0
 

77 2.0 	 0.0 13.0
 
'w 	 37 2.5 0.0 15.5
 

A t
672.0 
 4.0 	 13.5 
7 2.0 	 0.0 15.5 

j 37 2.0 0.0 17.5
 
Ju 3
37 
 2.5 	 0.0 20.0
 

.. 
 ..316. 
1)7 2.0 	 0.0 3.0 
'7 2.0 	 1.0 9.0
 

2.0 	 0 0 11.0
 
0 37 2.5 1.0 12.5 

Xa 33 2.5 0.0 15.0 
Fm"L) 	 2.0 0.0 	 17.0
 
,ar 	66 
 2.5 0.0 19.5
 
Apr 33 2.0 0.0 
 21.5
 
:lay 33 2.0 0.0 23.5 
Jun 33 2.0 0.0 25.5 
Jul 33 2.5 	 13.0 15.0
 
Auj 	38 
 2.0 0.0 17.0 
Se u 2.0 0.0 19.0 
3c: 33 2.0 0.0 21.0 
::ov 38 2.0 0.0 23.0
 
Dec 38 2.5 1.0 
 24.5
 
Jan 39 
 2.5 	 0.0 27.0
 
.eb 39 2.0 0.0 29.0
 
;Iar 39 2.5 
 0.0 	 31.5


A ~ 	r ].0 .3 33.5 

iay 3,9 2.0 0.0 35.5
 
Jun 39 2.0 
 0.0 	 37.5
 
J'1 	39 2.5 0.0 
 40.0
 
u, 9 2.0 7.0 35.0
 

.Sep 39 
 2.0 	 0.0 37.0
 
-)f9 2.0 ).0 39.0
 

Yu'v >3 2.0 
 0.0 	 41.0
 
cc 2.5 13.3 30.3 

J 2.5 3.3 33.0 

-~ ,1 	 J.­1 



1:3
 

SiCK LEA., OHIC Ui!IVElSITY .0::TACT (13 uays per year) 

-vans, Dr. :ax J. 

Date of Contract: 22 :-lay 1934 
Date of Arrival: 27 Nay 1984 

::ouse Uio. 102814 a ru-a-Pula 

Date H'.ours Accrued Hours Taken Balance 

.hy 314 2.5 0.0 2.5 
Jut 34 3.7 0.0 11.2
 
Jul J4 3.7 0.0 19.9
 
Au ' 3.7 0.0 28.6
34 

14 0. 0.0 37.3
 
Oct .34 3.7 0.0 
 46.0
 
.;ov 
 34 3.7 0.0 54.7
 
Dec 14 8.7 0.0 
 63.4 
Jan J5 3.7 0.0 72.1 

33.7 40.0" 30.U 
L. 0.0 US9.5 

.. pr 3.735 0.0 9U.2 
Y 55 V.7 3.0 90.9 
, 5 3.7 3.0 107.5 

S3.7 0.0 116.3 
6 "5 .0 125.0 

3.7 7.0 125.7 
ZJ.7 3.0 134.4 
v 5 3.7 0.0 143.1 

1 3.7 0.0 151.3 
3.7 0.0 160.5
 

eo 33 8.7 0.0 
 169.2
 
i r UJ 8.7 0.0 177.9
 
pr 6o 3.7 0.0 186.6 
a Y u.7 0.0 195.3 

Jun 36 3.7 0.0 204.0 
6 3 212.73.7 0.0 


;36 
 '3.7 0.0 1S1.4" 
3ep '3 6 3.7 0.0 190.1 
Oct 26 3.7 0.0 190.3 
::ov 306 3.7 0.0 207.5 
Dec 36 3.7 0.0 216.2
 
Jan 137 3.7 32.0 192.9 
Feb 37 3.7 0.0 201.6
 

3iir37 0.7 0.0 210.3 
Apr 37 6.7 0.0 219.0
 
lay 37 0.0
3.7 227.7 

Jun 37 3.7 3.0 236.4 
Lui 37 3.7 0.0 245.1 
Au: 37 0.03.7 253.3 
Sep 37 3.7 
 0.0 262.5
 

uTht 7 3.7 3.) 271.2 
Liv 37 0.7 3.0 279.9
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Dec 37 3.7 0.0 2 J. 6 
* Jan 3 63.7 0.0 297.3 

Feb 88 8.7 
 0.0 306.0 
iar 88 6.7 0.0 314.7 

Apr 88 8.7 0.0 323.4 
ay 83 .7 0.0 332.1
 

Jun 88 8.7 
 0.0 340.3
 
* Jul 88 3.7 0.0 349.5 

Aug 80 8.7 0.0 358.2 
Sep 88 8.7 0.0 366.9 
Oct 88 8.7 0.0 375.6 
Nov 88 8.7 0.0 334.2 
Dec 88 
 8.7 0.0 392.9
 
Jan 89 8.7 
 8.0 393.6
 
Feb 89 8.7 
 0.0 402.4
 
Nlar 09 3.7 0.0 411.1 
Apr 39 P.7 0.*J 419.3 
lay 89 0.7 0.0 428.5 
Jun 89 8.7 
 0.0 437.2


* Jul 39 0.7 0.0 445.9
 
Aug 89 3.7 8.7 445.9 
Sep 89 3.7 
 0.0 454.6 

c L 69 3.7 0.0 463.3 
.:ov 9 3.7 0.0 472.0 
Dec 39 3.7 3.0 472.7
 
Jan 90 0.7 J.0 421.4
 
Feb 90 0.7 
 0.0 4|90.1 

"ergency leave for illness; and death f a parent was originally 
c narged to annual leave. In accordance .:ith Ohio University policy
and USAID concurrence, tiese days were transferred to sick leave. 

i 



127 

* SICK LEAVE, OHIO U;"IVERSITY COUTRACT (13 days per year) 

Haseley, Dr. Lutiier
 

Date of Contract: July, 1983
 
Date of Arrival: 2 August 1983
 

Date Hours Accrued Hours Taken Balance
 

Aug 33 3.7 0.0 8.7 
Sep 33 8.7 0.0 17.4 
Oct 83 3.7 0.0 26.1
 
iov 83 8.7 0.0 34.8
 
Dec 83 8.7 
 0.0 43.5
 
Jan 34 8.7 
 0.0 52.2 
Feb 34 8.7 24.0 36.9 
,.,ar 34 8.7 0.0 45.6
 
Apr 34 8.7 0.0 
 54.3 
*May 84 3.7 0.0 63.0
 
Jun 04 3.7 0.0 71.7 
Jul 84 8.7 0.0 30.4
 
Au. 84 3.7 
 0.0 39.1
 
Sep 34 3.7 
 0.0 97.3 
Oct 34 3.7 0.0 106.5 
*ov 84 3.7 
 0.0 115.2
 
'ec 3'" 3.7 0.0 123.9 

Jan 35 3.7 0.0 13- .6 
Feb 35 3.7 
 0.0 141.3
 
2ar 35 3.7 
 0.0 150.0
 
A~r 85 3.7 0.0 153.7
 
*May 35 8.7 0.0 167.4
 
Jun 35 
 3.7 0.0 176.1
 
Jul 65 3.7 0.0 
 184.0
 
Au; 05 8.7 88.0 105.5
 
Sep 35 3.7 43.0 66.2
 
Oct 85 3.7 
 12.0 62.9
 
*ov 35 
 8.7 0.0 71.6
 
Dec 85 8.7 0.0 80.3
 
Jan 36 8.7 
 0.0 89.0
 
Feb 86 8.7 
 0.0 97.7
 
Mar 86 8.7 0.0 106.4
 
Apr 86 3.7 
 0.0 115.1
 
:.fay 86 8.7 0.0 
 123.3
 
Jun 86 
 8.7 0.0 132.5
 
Jul 86 3.7 
 0.0 141.2
 
Au-3 36 3.7 0.0 149.9
 
Sep 86 
 8.7 0.0 158.6
 
Oct 86 0.7 
 0.0 159.3
 
;ov 86 8.7 
 0.0 168.0
 
Dec 36 3.7 0.0 
 176.7
 
Jan 07 3.7 
 40.0 145.4
 
Feb 37 0.7 0.0 
 154.1
 
i.:r 
37 8.7 0.0 162.3 
Apr 37 0.7 
 0.0 171.5


:a,', 37 3.7 0.0 130.2 
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J 37 3.7 3.0 130.9 
jul 37 3.7 0.0 197.3 
AuG 37 3.7 O.C 206.3 
Sep 87 3.7 0.0 215.0
 
Ocu 37 3.7 0.0 223.7 
0ov 37 3.7 0.0 232.4 
Dec 87 3.7 0.0 241.1
 
Jan 0u 8.7 0.0 249.3 
Feo 88 8.7 0.0 250.5 
;ar 30 3.7 0.0 267.2 
Apr 33 8.7 0.0 275.9 
:*ay 38 3.7 0.0 284.6
 
Jun 30 3.7 0.0 293.3 
Jul 37 8.7 0.0 302.0 
Au6 88 3.7 0.0 310.7 
Sep 33 3.7 0.0 319.4 
Oct 33 8.7 0.0 323.1 
:;ov 33 3.7 0.0 336.6 
Dec 3 8.7 0.0 345.5 
Jan 39 8.7 0.0 354.2 
Feo 39 8.7 0.0 362.9 
iar 39 3.7 0.0 371.6 

Apr 09 3.7 0.0 380.3 
:lay 39 3.7 0.0 369.0 
Jun 39 8.7 0.0 397.7 
Jul 69 3.7 0.0 406.4 
AU A 3.7 0.0 415.1 
33. . 3.7 0.0 423.3 
Dcl 3) 3.7 0.0 432.5 
AUv 33 3.7 0.0 441.2 
Dec 39 3.7 0.0 449.9 
Jan 90 3.7 0.0 458.6 
Feco 90 3.7 0.0 467.3 



SCx LEAVE, oiIc Ui:IVESITY CO;:TRACT (13 ... p. - year) 

Milon, Dr. John 

Date of Contract: Au,;ust 1, 1987
 

Date of Arrival: August 1, 1987
 

House No: 6195, Broadhurst 

Date Hours Accrued Hours Taiken Balance 

Aug 37 3.7 0.0 8.7 
Sep 37 3.7 
 0.0 17.4
 
Oct 37 3.1 
 0.0 26.1 
Nov 67 
 3.7 0.0 34.3
 
Dec 37 0.0
3.7 43.5 
Jan 88 3.7 0.0 52.2 
Feb 88 3.7 0.0 60.9 
Mar 8U 3.7 0.0 69.6 
Apt JO 3.7 0.0 73.3 
;ay 33 3.7 0.3 37.0 
Jun 33 3.7 0.0 95.7 
Jul 3 3.7 0.0 104." 
Aug 33 J.7 0.0 113.1
 
Sep .3 . .7 0.0 121.3 
Oct 3 3.7 2.3 130., 
.:or 33 3.7 3.0 139.2 
Dec 33 3.7 0.0 147.9 
Jan 69 
 3.7 0.0 156.5 
Feb 39 3.7 0.0 
 165.3
 
lar 89 3.7 
 0.0 174.0
 
Apr 39 3.7 
 0.0 182.7 
;ay U9 3.7 0.0 191.4 
Jun 39 3.7 0.0 200.1
 
Jul 39 8.7 0.0 208.3
 
Aug 29 3.7 0.0 217.5 
Sep 39 3.7 0.0 226.2 
Oct 39 3.7 0.0 234.9 
.ov 89 3.7 0.0 243.6 
Dec 39 3.7 0.0 252.3 
Jan 90 3.7 0.0 261.0 
Feb 90 8.7 0.0 269.7 
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OICX LEAVE, ONIC UN;IVEPSITY COiTRACT (13 days per year) 

Reed, Dr. Jack 

Date of Contract: August 1, 1966
 
Date of Arrival: August 1, 1986
 

House No: 10274, :aruaPula
 

Date Hours Accrued 
 Hours Taken Balance
 

Aug 36 8.7 
 0.0 3.7
 
Sep 86 3.7 
 0.0 17.4
 
Oct 86 3.7 
 0.0 26.1
 
Nov 6 3.7 
 0.3 34.8
 
Dec 36 3.7 
 0.3 4.5 
Jan 37 3.7 
 0.0 52.2
 
Feb 87 3.7 
 0.0 60.9
 
P.ar 87 3.7 
 0.0 69.6
 
Apr 87 3.7 
 16.0 62.3
 
MIay 37 3.7 
 0.0 71.0
 
Jun 37 3.7 
 0.0 79.7
 
.lul 37 3.7 
 0.0 8.4 
Aug 37 3. 0.0 97.1
 
Sep 37 3.7 
 0.0 105.3
 
Oct 37 3.7 
 0.0 114.5
 
:lov 37 3.7 
 0.3 123.2
 
Dec 37 3.7 
 0.0 131.9
 
Jan W3 ..7 
 0.0 140.6
 
7eb 33 0.7 
 3.0 149.3
Nar 3 3.7 
 0.0 158.0
 
Apr 33 3.7 0.0 166.7
 
Nay 33 3.7 
 0.0 175.4
 
Jun 33 3.7 
 0.0 134.1
 
Jul 38 3.7 
 0.0 192.3
 
Aug 38 3.7 
 0.0 201.5
 
Sep 833 3.7 
 0.0 210.2
 
Oct 33 3.7 
 0.0 218.9
 
jov 33 3.7 
 0.0 227.6
 
Dec 33 3.7 
 0.0 236.3
 
Jan 89 3.7 
 0.0 245.3
 
Feb 39 3.7 
 0.0 253.7
 
Mar 39 3.7 
 0.0 262.4
 
Apr 39 3.7 
 0.0 271.1
 
.;ay 39 3.7 
 0.0 279.3
 
Jun 39 3.7 
 0.0 288.5
 
Jul 39 3.7 
 0.0 297.2
 
Aug 69 6.7 
 0.0 305.9
 
Sep 89 3.7 
 0.0 314.6
 
Oct 39 3.7 
 0.0 323.3
 
;ov V; 3.7 
 0.0 332.0
 
Dec 39 3.7 
 0.0 340.7
 
Jan 90 3.7 
 0.0 349.4
 
Feb 00 3.7 
 0.1 358.1
 


