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Dear Ms. Belding,
 

The six-month period from March 1 through August 31, 1989 has been
 

one of significant accomplishment for PEIP in a number of areas.
 
Among these are the following: the fulfillment of the covenant
 
between the Ministry of Education (MOE) and USAID to "establish a
 
Department responsible for Teacher Education within the Ministry of
 
Education"; the completion of a two-year cycle of four one-week
 
workshops for all primary school headteachers and education
 
officers in the country; the completion of the Self-Study and
 
Review Team visits to each of the four Primary Teacher Training
 
Colleges; the graduation from the Department of Primary Education
 
at the University of the fifth B.Ed. (primary) class and the
 
seventh Diploma (primary) class; and the publication of PEIP-Line,
 
a monthly newsletter.
 

Other noteworthy events of this period included the visit to Ohio
 
University of His Excellency Dr. Q.K.J. Masire, President of the
 
Republic of Botswana, to receive the Doctor of Humane Letters
 
degree and to address graduates at the Commencement Exercises; and
 
the very successful International Educational Research Symposium
 
organised by the Botswana Educational Research Association and the
 
University of Botswana.
 

In March the MOE enacted a regulation requiring that persons
 
seeking a government bursary must have completed five (six in the
 
case of primary) years of teaching since their most recent period
 
of training. This resulted in there being no intake for 1989-90
 
into the M.Ed. programme and only 18 applicants qualifying for the
 
programme in the Department of Primary Education (DPE).
 
Thirty-eight students had met the University admission
 
requirements. The annual intake into the DPE over the years has
 
ranged between 30 and 35.
 

A number of important matters must be attended to in the next
 
six-months period. Among these are the following: questions
 
relating to planning for NDP7; the design of the inservice
 



education programme for the final two years of PEIP; initiating
 
construction of the final three education centres; completing
 
selection of PEIP participants; the preparation of development
 
plans for the PTTCs; the planning and implementation of a national
 
workshop for the PTTCs; and the identification of consultant needs
 
for continuing curriculum development in the PTTCs.
 

Note should also be taken that the phase-out of the Ohio University
 
Contract Team began during this period with the departure of the
 
Social Studies specialist and in December, 1989 the
 
Mathematics/Science specialist will depart. We expect that
 
counterparts will be available to take over as the Ohio team
 
departs.
 

On behalf of Ohio University, I wish to thank you and the
 
USAID/Botswana Mission for your continuing support for the
 
improvement of primary education.
 

S-ncerely,
 

'lax W. Evans,
 
Chicf-of-Party
 
Ohio University Contract Team
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PART I
 

INTRODUCTION
 

This progress report, the sixth of its kind in the second phase of
 
the Botswana Primary Education Improvement Project, covers the
 
period from March 1, 1989 through August 31, 1989. As was true of
 
the earlier reports, this one seeks to identify the accomplishments
 
of the past half-year, to point out the major problems being
 
encountered and to present plans for PEIP for the next six months.
 
For easy reference purposes, each progress report includes in the
 
introductory section the following brief description of the aim of
 
the project.
 

PEIP II Overview
 

The principal reason for PEIP II was to further institutionalize
 
the pre-service and inservice programmes initiated under PEIP I and
 
to permit their orderly expansion to meet country-wide needs. As
 
set forth in the Project Paper (March, 1986) the major aspects of
 
PEIP are as follows:
 

A. Project Goal
 

The goal of this project is to increase the access, efficiency and
 
relevance of primary education in Botswana.
 

B. Pro9ectPurpose
 

The purpose of the project is to strengthen the capacity of the
 
Ministry of Education and the University of Botswana to organize,
 
revise and implement effective preservice, inservice and curriculum
 
programmes for primary teacher education. There are four elements
 
which fall within the purpose of this project:
 

1. To establish in UB the permanent capacity to provide
 
appropriate graduate training in primary education;
 

2. 	To expand and improve the preservice primary
 
education training at the University of Botswana (UB)
 
in both the four-year professional Bachelor of Education
 
degree programme and the two-year Diploma in
 
Primary Education programme;
 

3. To establish an institutional network for providing
 
inservice education;
 

4. To coordinate and assist in the evaluation, revision
 
and implementation of Primary Teacher Training College
 
curricula appropriate to the training needs of primary
 
teachers.
 

C. SPtiLia_Praiat_Outputs
 

The outputs which are expected to result from the attainment of the
 
project purpose are as follows:
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1. Presgrvice
 

a. An established two-year Primary Education
 
Specialization under the M.Ed. Programme at UB.
 

b. A gradual increase in the number of students
 
taken into the B.Ed. and DPE programmes at UB
 
from the current number of 30 up to 50 per year
 
in 1990 (from 20 and 10 respectivly, to 35
 
and 15).
 

c. A professional, experienced staff of Batswana
 
in the Department of Primary Education in which
 

(1) all members have the equivalent of an M.Ed.
 
degree, and some have earned doctorates in areas
 
appropriate to department needs;
 

(2) a core of the staff have sufficient training
 
and research experience to provide leadership in
 
research activities pertinent to the educational
 
needs of Botswana.
 

d. A core of staff at PTTCs sufficiently prepared
 
to assume greater responsibility for the delivery
 
of the Diploma in Primary Education.
 

2. Inservice
 

a. An established institutional network for the
 
systematic inservice training of classroom
 
teachers and headteachers in all the 535 existing
 
primary schools and the inservice development of
 
EOs and staff at PTTCs.
 

b. A cadre of resource persons experienced in the
 
delivery of inservice programmes.
 

3. cumauu 

a. A revised and operating core PTTC curriculum
 
appropriate to the training needs of primary
 
teachers.
 

b. An upgraded and more fully localized staff
 
at the PTTCs who are experienced in curriculum
 
development and implementation.
 

Organization of the Semi-annualReport
 

The format for this report is as follows: Part I presents a brief
 
introduction. Part II deals specifically with the "Activities and
 
Accomplishments" over the six-month period from March 1, 1989
 
through August '31, 1989. Part II also seeks to identify
 
significant problems and/or delaying considerations. Part III
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presents some of the "Related Activities" of the contractor team
 
which, while not considered to be an integral part of PEIP II, are
 
believed to make important contributions to the development of
 
primary education in Botswana. Part IV focuses on "Plans" for the
 
next six month period which ends on February 28, 1990. Both Parts
 
II and IV are organized according to the four elements of the
 
project purpose. Part V concerns itself with the overall
 
management and coordination of the project. The Appendixes
 
include, among other items, brief statements of the activities and
 
accomplishments by each member of the contract team (see Appendix
 
A) and their individual work plans for the next six-month period
 
(see Appendix H) Leave records of contract team members are
 
included in the appendix of the copies submitted to USAID and Ohio
 
University.
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PART II 

ACTIVITIES AND ACCOMPLISHMENTS 

March 1 - August 31, 1989 

the University of
I. PEogetg!_Qbjective : The establishment in 

Botswana of a permanent capacity to provide appropriate graduate
 
training in primary education.
 

A. Thed__ r 2game 

intake of students was initiated late in
Advertising for the second 

1988 and in March, 1989, 19 applicants were invited to the
 

University for interviews. Fifteen students were eventually
 

offered admission by the University of which six intended to pursue
 
one of several specialisations related to primary education.
 

In March, a regulation was announced by the Ministry of Education
 

specifying that persons who wished to be considered for further
 

training or study must have been in the field for at least five
 

years since their most recent previous period of training or study.
 

This had the effect of eliminating all but three of the
 
MOE-sponsored students from the pool of students that the
 
University had admitted. Discussion with Ministry officials made
 

it clear that it was intended to interpret this ruling strictly and
 

that no consideration would be given to making any exceptions, even
 

for students who had been offered admission by the University prior
 

to the ruling's having been made. After considerable consultation
 

within the Faculty of Education and the University it was
 
small number of students who were able
reluctantly agreed that the 


to begin studies in 1989-90 was not a viable number and that the
 

M.Ed. intake would have to be suspended for the 1989-90 academic
 
year.
 

The Faculty is concerned that there be a viable number of students
 

for an intake in 1990-91. Two general steps are being taken to
 

assist in this process. One is to explore possible ways of
 

offering some of the courses on a part-time basis, thus making it
 

possible for those students who wish to be self-sponsored to enrol
 

in the programme while at the same time continuing on with their
 

regular positions. The second step is to attempt to obtain, in
 

advance of advertising for applications, a committment from the
 

Ministry of Education as to the number of students which they will
 

be prepared to release and sponsor in a given year and in which
 
This would enable the advertisements to be more
specialisations. 


closely targeted toward those applicants which have the most
 
likelihood of being released.
 

IssuesR egqiring...Atg[Lton
 

There is still apparent uncertainty in the MOE about manpower necd
 
This continues
projections for graduates from the M.Ed. programme. 


to make planning for programme intakes and projection of staffing
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needs difficult for the University. However, it is hoped that the
 
newly established office in the Ministry of Education for Teacher
 
Training will be able, in time, to provide direction in this
 
regard.
 

A second issue has to do with development of staff in the Faculty
 
of Education who have the necessary depth of expertise and
 
experience to be able to maintain high quality graduate level
 
programmes in each of the various specialisations. In view of the
 
heavy involvement of members of the Ohio team in teaching graduate
 
level courses, this issue becomes particularly critical with the
 
anticipated departure of the team following the next academic year.

The expected return to the Faculty over the next year or two of
 
several Ph.D. students who have been pursuing studies abroad should
 
help ameliorate this problem. However, it may become acute in the
 
shorter term.
 

B. PrimaryEducation Research Committee
 

The interest group formed to pursue research into Breakthrough to
 
Setswana has lead to a research project which is being carried out
 
by two members of the Department of Primary Education. They are
 
investigating the academic effects of participation by children in
 
Project Breakthrough classes.
 

Members of the group interested in effective schools research
 
participated in the symposium on effective schools which was held
 
in February and was co-sponsored by the Primary Education Research
 
Committee. The symposium was held at the University of Botswana
 
and the Proceedings have been published as Occasional Paper No. 1
 
of the Faculty of Education Research Committee.
 

C. Research Centre in the Depar tment ofr_Eimarz Educatjo n
 

The research centre continues to be used by members of the
 
Department of Primary Education along with members of other
 
University Departments. Students from the M.Ed. class in Research
 
Methodology used the Macintoshes to analyse research data.
 

D. Student Data Base
 

The student data base continues to be maintained and has been used
 
to meet a variety of requests for information by members of the
 
Department and others.
 

II. Prigg1_Qbjgicvg : The expansion and improvement of the
 
preservice primary education training at the University of Botswana
 
in both the four-year professional Bachelor of Education degree
 
programme and the two-year Diploma in Primary Education programme.
 

As noted in the Fifth Regtj , planning by departments in the
 
Faculty of Education is being coordinated by the Dean, assisted by
 
a consultant/planner from Manchester University. Each department
 
was asked to engage in discussions and to submit departmental
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perspectives to the Dean and consultant. Three major issues were
 
raised by the Department.
 

1. What courses will the DPE need to continue or mount in NDP7?
 

2. Will the current establishment of eight DPE staff members
 
be adequate to mount the programmes needed to satisfy MOE
 
manpower requirements?
 

3. Will the materials and equipment now available to DPE be
 
adequate for the period 1991-1996?
 

Appendix B contains the gii presented to the Dean
 

in April, 1989. The major question which has yet to be adequately
 
addressed relates to the manpower needs which the B.Ed. (primary)
 
programme will be addressing in the future, given the finite
 
staffing requirements of the PTTCs and the Education Officer cadre.
 

B. De-artmental Organisation
 

The committee structure established at the beginning of the 1988-89
 
academic year continued to function reasonably well; however, it
 
will be formally reviewed at the departmental retreat scheduled for
 
mid-September.
 

C. B EdLPoggramme Developments
 

The Internship Committee has recommended that the internship
 
experience be broadened to include the education officer's role as
 
well as that of the PTTC tutor. The proposed timetable calls for
 
lengthening the internship period from 10 to 11 weeks, reducing the
 
orientation from two weeks to one, and reducing the PTTC experience
 
by one week. Estimates for the additional costs involved have been
 
approved for initiation of the extended programme in 1990; however,
 
considerable detailed planning is yet required. The Internship
 
Task Force will continue to function throughout the 1989-90
 
academic year.
 

Option 4 was made available for the first time to Year One
 
students. Because of the relatively small B.Ed. class (16), the
 
introduction of Option 4 resulted in having no students in Option 3
 
(social studies, religious studies and practical arts).
 

D. Exam ResuJa ZgA!i!&_2f Gaduates
 

Twenty-two students completed the B.Ed. (Primary) programme while
 
16 Diploma (Primary) successfully completed their studies. The
 
results were as follows:
 

Second Class First Division - 2 Pass with Distinction - 1
 
Second Class Second Division - 20 Pass with Credit - 9
 

Pass - 6
 

All Diploma graduates were posted to the primary schools as senior
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teachers. Of the 22 B.Ed. graduates, nine were posted to the
 
following positions in the MOE: six to education centres; one as a
 
field education officer; one to the guidance and counselling unit
 
in the Department of Curriculum Development and Evaluation; and one
 
to headquarters in the Department of Primary Education. The
 
remainder of the B.Ed. graduates (13) were posted to the PTTCs as
 
tutors.
 

E. 1989-90 Intake
 

Thirty-seven applicants met the University's admissions
 
requirements; however, only 18 of this number had completed six or
 
more years of teaching since completing their earlier
 
qualification, thereby qualifying for an MOE bursary. Four
 
students who were denied support resigned their teaching positions
 
and are being privately sponsored. The first year class of 22 is
 
the smallest since the establishment of the DPE in 1981.
 

F. Revision of EntrvRequirements
 

As a result of questions about admissions qualifications raised by
 
the University Admissions Committee, the Dean of the Faculty of
 
Education proposed that, while the current entry requirements
 
should be retained, the Mature Age Entry Scheme should be replaced
 
by other, more appropriate procedures. This proposal was accepted
 
by the Admissions Committee with the result that a Committee
 
composed of departmental, faculty and MOE representatives has been
 
established to develop a revised admissions procedure which will
 
have greater predictive value concerning student academic
 
perforn.ance and subsequent job performance.
 

G. Modification of Progression Regulations
 

The UB Senate has approved revised progession regulations which set
 
considerably higher academic standards for students as they move
 
through the B.Ed. (Primary) programme. In year 4, for example, a
 
student must pass every course that he/she takes and also pass the
 
internship.
 

H. The ProiggtMethod
 

One of the DPE staff members and five student. attended a
 
three-week workshop in Maun in June relating to the Project Method.
 
The question of how the DPE can best relate to this MOE innovation,
 
and others as well, will be an important item of discussion at the
 
Department retreat in September.
 

I. Commodities
 

A complete listing of commodities received during this period is
 
shown in Appendix C. Books for the UB library and the PTTCs
 
continue to be the major purchases.
 

J. PanjQ nnl_.Training
 

During this period (August), Mr. Abram Kesupile completed his M.Ed.
 



degree in Educational Administration/Special Education at Ohio
 
University and returned to his post in the Department of Primary
 
Education at the MOE as head of the Special Education Unit.
 

Decisions must be made soon regarding the additional participants,
 
if any, which are to be sponsored under PEIP, since the completion
 
of the project is only two years away. Ms. Lydia Nyati has
 
continued the collection/analysis of data for her dissertation
 
during this period, with plans to return to the University of
 
Pennsylvania in January, 1990 to complete her Ph.D. degree. She
 
is expected to resume her role as a lecturer in DPE in September,
 
1990. (See Appendix D for a complete list of participants.)
 

K. Courses Taught at UB b the Ohio Staff
 

The courses taught, or significantly contributed to, during the
 
second semester of the 1988-89 academic year were as follows:
 

Under Graduate
 

ESS 102 - Introductory Science
 
EPI 200 - Teaching English as a Second Language
 
EPI 202 - Diagnostic Teaching
 
EFP 234 - Measurement and Evaluation
 
EPI 236 - Teaching Science and Health in the Primary
 

Schools
 
EPI 304 - Social Studies Methods
 
EPI 306 - Teaching Science in the Primary Schools
 
EPI 309 - Test Construction and Interpretation in Primary
 

Education
 
EPI 405 Internship (Assisted with Supervision)
 
EPI 406 - Methods of Second Language Teaching in the 

Primary Schools
 
ENE 421 - Research in Nursing 

Graduate
 

EMC 601 - Integrated Foundations of Education 
EMC 602 - Research in Education
 
EMC 615 - Principles of Teaching and Learning
 
EMC 610 - Instructional Leadership
 
EHC 611 - Supervision of Instruction
 

With the departure of the social studies specialist in August, (Dr.
 
Josiah Tlou) the full responsibility for the social studies
 
programme has been shifted to the Botswana staff.
 

L. Revised-Unive rsity 1u1IdgjinesfoA~onmet
L. B_ C &-_l E _fg1_ARp intment .
 
Prom. on ndevewof Staff
 

Following a lengthy process of consultation and discussion in the
 
University commulity, the Council approved a revised set of
 
University Guidelines for Appointments, Promotions and Review of
 
Staff in July. Key changes included the addition of Associate
 
Professor to the structure of academic staff grades; the
 
identification of teaching, research and publication, and service
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as 	the areas of assessment in considering staff for promotion to
 
higher grades; and increasing the role of the departmental and
 
faculty boards in the procedures for appointments, promotions and
 
review of staff.
 

MI. Issues -Con cLir~nng th~q ContinuingDev e Iaje n t
 
of the Department of Primary Education
 

1. As noted earlier, planning for NDP7 requires clarification
 
of the manpower needs for which the DPE is preparing
 
personnel. The original goal was to prepare tutors for
 
the teacher training colleges and the education officer
 
cadre. While there will, no doubt, continue to be an
 
on-going need for trained personnel in these two areas,
 
the annual output of the DPE is greater than these needs.
 

2. 	The future role of the Diploma programme, likewise, needs
 
to be reviewed in terms of MOE priority needs. Since its
 
inception in 1981, the Diploma programme has been
 
oriented toward "preparing educational leaders" for the
 
primary schools. This has been a rather general orientation
 
which could be focused more sharply, toward, say, the
 
preparation of teacher advisors.
 

3. 	Several members of the DPE have indicated an interest in
 
pursuing a Ph.D. degree. Support for additional doctoral
 
study is not available under PEIP; thus, other sources
 
of support must be found if this goal is to b-' realised.
 
As the M.Ed. programmes in the primary education
 
specialisations increase the need for advanced study by
 
DPE staff in order to participate effectively at the
 
graduate level will be greater.
 

Postscript: Closure of the Uqiversi
 

It was thought that note should be taken in this report of the
 
closure of the University for six-weeks during the second semester.
 
(The issue involved a boycott of classes by students in protest
 
against the University Council requirement that they sign a Student
 
Declaration ("Nkomati") annually as a condition for admission and
 
continuation in the University. The Declaration stated that the
 
student agrees: (1) to follow the procedures of the University as
 
contained in the University of Botswana Act; (2) not to engage in
 
any boycott of lectures; and (3) not to engage in demonstrations
 
unless the official permission has been obtained from those
 
authorised to give it.)
 

One effect of the closure was to extend the academic year by three
 
weeks and to reduce the time available for the internship
 
experience from ten to seven weeks. The 1989-90 schedule for
 
opening the University was not affected by the closure.
 

III. PEo- iggiective : The establishment of an institutional
 

network for primary inservice education.
 

The establishment of an institutional network consists of several
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inter-related elements: the construction of nine new education
 
centres and the upgrading of the five existing ones; developing a
 
plan for the management and programming of the education centres;
 
developing a cadre of Batswana educators who are skilled in
 
planning and implementing inservice education programmes; and
 
conducting workshops for education offi.cers and headteachers to
 
upgrade -educational leadership skills.
 

The formal establishment of the new Department of Teacher Training
 
during this reporting period is recognised as a very important step
 
by the MOE to bring together both inservice and preservice
 
educatiun within a 3ingle unit and to provide greater coordination
 
among the various institutions which are preparing teachers.
 

A. Education Centre Development
 

The education centre network is progressing at a steady pace. Maun
 
and Selebi-Phikwe are operating at full capacity and workshops are
 
being conducted almost daily in both centres.
 

Mochudi, Molepolole, Ghanzi and Tsabong are under construction and
 
will be completed by the end of 1989. A final allocation of land
 
for the Mahalpye Centre is anticipated in October/November. Land
 
has also been allocated for a new education centre in Tlokweng and
 
construction is to begin in 1990.
 

As has been noted in earlier reports, the MOE plans to "upgrade"
 
the original education centres so that their facilities are
 
comparable to those of the nine new centres.
 

The upgrading of the Serowe Education Centre will begin during the
 
next report period. An architect has designed the facilities
 
needed for the upgrading and construction will coincide with the
 
upgrading of the Serowe Teacher Training College.
 

Six new education officers, all B.Ed. (Primary) graduates, were
 
assigned to education centres as assistant directors in August.

They nave already participated in organising and conducting
 
workshops and have taken an active role in the administration of
 
the education centres to which they have been assigned.
 

The education centre network will be significantly strengthened

with the return of the Inservice Leader in September, 1989 after
 
his coipletion of an M.Ed. degree at Leeds University. A
 
systematic staff development programme has been initiated with
 
plans to send one person per year for advanced study until all
 
education centre directors have at least a M.Ed. qualification. A
 
centre director is currently studying at Leeds University and
 
another is scheduled to begin his studies in 1990.
 

2glaiyigConditions
 

The issue concerning posts and job descriptions for teacher
 
advisers, mentioned in the last report, is still unresolved. A
 
committee met with the Chief Education Officer (P&TT) and decided
 



to 	submit, an updated job description to the Unified Teaching
 
Service with the hope that the basic salary structure could be
 
adjusted. In the meantime, the CEO is attempting to obtain posts
 
designated as teacher advisers so that the secondment process will
 
no 	longer be necessaary. This is a vert critical issue relating to
 
the success of the "Breakthrough" and "Project Method" reforms in
 
the primary schools.
 

B. Heauteachers Workshops
 

During this report period the two-year sequence of courses for
 
headteachers was completed. Three series of workshops were held
 
during this period.
 

1. April 24 - 28. Maun was used as the venue for the northern
 
group of headteachers while the other sites were Serowe,
 
Tlokweng and Lobatse.
 

2. 	June 19 - 23. The University of Botswana was only the
 
venue for this workshop with more than 300 participants.
 
The Minister of Education participated in the closing
 
ceremony.
 

3. 	August 28 - September 1. This was the last workshop in the
 
two-year cycle of workshops with the venues being the
 
four teacher training colleges.
 

The evaluations of the April and June workshops were excellent. A
 
needs assessment questionnaire was given to the participants in the
 
June and August workshops to seek information as to possible

workshop target groups and topics for the last two years of PEIP.
 

A comprehensive summary of the two-year headteacher workshop
 
programme will be compiled during the next report period. During

the next six-month period, meetings with MOE, UB and PEIP personnel
 
will be held to plan for the last two years of inservice activities
 
under the auspices of PEIP.
 

There were no delaying conditions during this report period;
 
however, note should be taken of the general dissatisfaction of
 
primary teachers with the Job Evaluation Exercise carried out by
 
Government and the rumored industrial action by the teachers.
 

C. Education OfficesWorksib
 

A needs assessment for E.O.s was completed and discussed in 
a
 
planning meeting held on August 3, 1989 (See Appendix F). Many
 
issues were discussed at the meeting and the consensus of the group
 
was that discussions should be held with MOE and PEIP personnel 
to
 
explore the possibility of developing a sequence of courses or
 
workshops that would provide the "successful" participants with
 
some type of recognition at the completion of the programme. This
 
could be similar, for example, to the recognition accorded to
 
programmes offered at I.D.M. A moratorium on E.O.workshops was
 
suggested until these questions could be answered.
 



12 

Delaying- Conditions
 

Clarification of the issues mentioned above must be obtained before
 
workshop scheduling for 1990 can take place.
 

D. Thb_Egect Method
 

As noted earlier, the MOE has initiated a pilot project to assess
 
the feasibility of using the project method in the lower primary
 
standards. The MOE, in collaboration with the British Overseas
 
Development Association (ODA), conducted a second series of
 
workshops in 1989 which focused on training personnel who can be
 
trainers of others in implementing the project method. The
 
participants in these workshops were tutors from the PTTCs,
 
education officers, teacher advisers and members of the Department
 
of Primary Education.
 

From June 26 to July 14 a workshop was held at the Naun Education
 
Centre dealing with Breakthrough, the Project Method and Techniques
 
of Supervision. The workshop was conducted by ODA consultants and
 
was primarily designed for teacher advisers and educational
 
supervisors. At the workshop there were also representatives from
 
the Department of Primary Education and four primary education
 
diploma graduates.
 

In August, 1989, 40 PTTC tutors were given a two-week workshop,
 
organised by ODA, dealing with the project method. A follow-up
 
workshop for these tutors will be conducted early in 1990.
 

E. The Botswana TeachingCometennX Instruments
 

The 20 copies of the video training tape are in demand and are
 
being used across the country to assist education officers,
 
headteachers and others in understanding, explaining and
 
implementing the instruments.
 

One of the issues mentioned in the last report must still be
 
addressed. That is research should be conducted in the near future
 
in an attempt to gain information regarding the utilisation and
 
success of the video training tape. A second issue relates to the
 
publication of the BTCI manuals. The demand is much greater than
 
the supply. Plans should be made to have the Government Printer
 
make additional copies since PEIP facilities are not capable of
 
handling the required number of copies.
 

Finally, a review of the BTCI instruments should be made following
 
the ODA workshops in 1990 on "good teaching". The purpose of the
 
review would be to keep the instruments relevant in relation to
 
emerging innovations.
 

F. The Educatjonai.Supervision Video_TrainingTa e
 

The supervision training tape was completed during the period June
 
- August. The video consultant/director attended numerous meetings.
 
with the reference group, visited primary schools, and attended the
 
June headteachers workshop in order to solicit input for the video
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tape. The video tape can be used as a complementary training aid
 
to the BTCI as well as a resource for classes on supervision at UB
 
or the PTTCs.
 

Additional copies of the tape will be ordered for distribution to
 
the PTTCs, education centres and Regional Education Officers. The
 
immediate need is to develop a manual to accompany the video tape
 
to facilitate its use as a training tool.
 

IV. ProjectObgjective : Coordination and assistance in the
 
evaluation, revision and implementation of a PTTC curriculum
 
appropriate to the training needs of primary school teachers.
 

A. Self-Stud of the Primarx Teacher TrainingCollgegs
 

In March, 1989, the Self-Study Report for Serowe PTTC was put in
 
its final form, printed and distributed to the members of the
 
Self-Study Review Team for the College. On April 10 - 11, 1989,
 
the Self-Study Review Team visited Serowe to review the findings of
 
the staff through their Self-Study. At the completion of the
 
visit, the Review Team accepted the College's report, and prepared
 
an analytical report of its own. The Review Team Report was
 
distributed to Serowe PTTC and other members of the professional
 
education community for general consideration.
 

B. Self-StudyDeetlomgntflans
 

As an outcome of the recommendations made by the College Self-Study
 
Review Teams and the findings of the College Self-Studies
 
themselves, each of the Primary Teacher Training Colleges has begun
 
to formulate a college development plan in which strategies for
 
implementing the findings and recommendations of the reports will
 
be presented.
 

The colleges are at different stages in creating their development
 
plans, depending upon the individual circumstances of each college.
 
These stages range from the organising of a committee to reviewing
 
the findings of the reports to the actual meeting of
 
department-based groups in an effort to develop strategies for
 
implementing the recommendations given top priority. It appears
 
that the colleges are moving steadily toward their individual goals
 
for self-improvement.
 

C. Curzria m_Eev_
 

The proceedings of the January, 1989 National Subject Panel
 
Curriculum Conference were written and distributed during this
 
period.
 

The impetus of the Conference continued to be seen during the
 
reporting period. Regular meetings of the subject panels have
 
occurred in which the members have carried on their efforts to
 
up-date and increase the relevance of their syllabuses as well as
 
to produce teaching materials that are more appropriate to the
 
needs of primary school teachers. These efforts have been most
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prominent in the non-examinable curriculum subjects. It appears

that the Conference had facilitated and stimulated the initial
 
organisation that was essential to a continuing programme of
 
development. Tutors in subject areas such as religious education
 
and art and craft are among those that have adopted a noticeably
 
more active role. However, other panels have continued their work
 
on curriculum devlopment as well.
 

Social Studies, one of the newest of the Foundation Subjects, has
 
been especially active. Under the guidance of the PEIP social
 
studies specialist, the subject panel has assisted in the
 
development of a draft of a "Social Studies Tutor's Guide" that
 
will be used on a trial basis for a year, before final publication.
 
During the reporting period, Dr. Muyanda-Mutebi, Executive Director
 
of the African Social Studies Programme, was brought to Botswana as
 
a consultant. Dr. Muyanda-Mutebi examined the existing Social
 
Studies programme, met with PTTC tutors and curriculum development
 
personnel; and made a report that was designed to help the group in
 
their future activities.
 

D. Tht_E iarn _IgTabhL Trining Collge _oagd _fAffijia td
 
Institutions
 

The Curriculum Design Specialist, as Coordinator of the PTTCs for
 
the Board of Affiliated Institutions, has been engaged in the
 
supplementary examination process. This involves supervising the
 
development of the supplementary examinations, their administration
 
and their marking, as well as reporting the results of the
 
exercise.
 

Similarly, the coordinator reevaluated those students who had not
 
been successful in practice teaching. This involved supplementary
 
observations of these students in the field and reporting the
 
results to the Board of Affiliated Institutions.
 

The Board of Affiliated Institutions is engaged in the evaluation
 
of the regulations governing programmes for the Primary Teacher
 
Certificate. The Curriculum Design Specialist was appointed
 
chairman of the Regulations Revision Committee, which has held and
 
preliminary meetings for this purpose.
 

E .* ipImaEmag-mma-far P imar-gaholtghar-

As a continuation of the study to introduce a three-year diploma
 
qualification for primary teachers, a consultant was engaged to
 
develop a proposed plan for phasing in such a programme. Dr.
 
Albert G. Leep, of Ohio University, arrived in early August and is
 
expected to have the report for the Ministry of Education in
 
mid-October. The consultant is being guided in his work by a
 
reference committee created by the National Council for Teacher
 
Education (NCTE).
 

It should be noted that the Diploma consultancy was an outgrowth of
 
a recommendation made in the Interim Evaluation of PEIP
 
(November-December, 1988), which was endorsed by the NCTE in
 
February, 1989.
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F. PEIP-Line Newsletter
 

In order to communicate more effectively with and among the PTTCs,
 
a monthly newsletter was designed, written and edited by the
 
Curriculum Design Specialist. Titled The PEIP-Line , it provides
 
an avenue for those in the education community to tell others about
 
prujects, college and school events. Accompanying the newsletter
 
is a current calendar informing persons of meetings, conferences
 
and exhibits around the nation. The newsletter has been well
 
received, with the distribution being increased from 100 copies to
 
nearly 300 since it was first published in April.
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PART III
 

RELATED ACTIVITIES OF THE CONTRACTOR TEAM
 

The intent of this section of the report is to show some of the
 
major activities the Ohio staff members are engaged in which may
 
extend beyond a narrow definition of the Primary Education
 
Improvement Project. It is the view of the contractor team that
 
these activities are consistent with and contribute to the
 
achievement of the objectives of PEIP as well as to the development
 
of primary education in a general sense. A number of these
 
activities are on-going ones and have become integrated into the
 
team workloads, e.g., service on curriculum panels, serving as
 
external examiners for Molepolole College of Education, visiting
 
primary schools and support for the Breakthrough to Setswana
 
programme. This report includes only those new related activities
 
which occurred during the reporting period. A complete report of
 
the activities of the Ohio team members is shown in Appendix A.
 

A. Nat ionato taiv e iul _ a
 

The third National Curriculum Consultative Conference was held the
 
week of April 17 in Maun. The Inservice Advisor, who participated
 
in the planning and implementation of the two earlier conferences,
 
was the Co-Director of the Maun Conference, along with a curriculum
 
specialist from the Junior Secondary Education Improvement Project
 
(JSEIP).
 

B. RotarClub Books
 

Twenty-thousand books have been received from Brother's Brother
 
Foundation in Pittsburg and most have been distributed to the
 
primary schools, the PTTCs, education centres and the Molepolole
 
College of Education.
 

C. PIanning.- andf--Faitji natingjji teU SQ.LOAadMEW~sa 

1. 	UNESCO The Inservice Advisor was a member of the
 
Planning Committee for the UNESCO-sponsored workshop on
 
Administration held at the Selebi-Phikwe Education Centre
 
May 15 - 26 and August 14 - 25. The Inservice Advisor
 
and the Chief-of-Party were also presenters at both of the
 
workshops.
 

2. Ovrgia2
 
The Inservice Advisor helped coordinate and participated
 
in three Breakthrough/Project Method workshops sponsored
 
by ODA. These were: Breakthrough - Maun, June 26 - July
 
14; Project Method - Serowe and Tlokweng PTTCs, August 14 ­
25.
 

3. 	MOE The Inservice Advisor organised and participated in
 
a Media Workshop for education centre directors to
 
familiarise them with the new audio-visual equipment
 
provided by the project, June 5 - 7.
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D. Sungevion of.Graduate Study
 

Supervision of a Motswana Masters degree student from Ohio
 
University in guidance and counselling who was doing an internship
 
and research project in Botswana.
 

E. VisitingEducatons
 

Organising and conducting inservice orientation for eight educators
 
from Bophuthatswana, June 14 - 15.
 

F. Ac t nlflseviceLeadef
 

The Inservice Advisor has continued t.o serve as Acting Inservice
 
Leader since the departure in September, 1988 of the substantive
 
head who is studying for the Master's degree in the U.K. In this
 
capacity, the Inservice Advisor was responsible for organising and
 
coordinating all MOE inservice activities. He also served as the
 
liaison with UNESCO, British Council, other Ministries and donor
 
agencies in organising workshops.
 

G. CmutersjnEducation Cons ultancy
 

The Research and Evaluation Specialist has served as the primary
 
organiser and contact person for arranging a consultancy for the
 
Faculty of Educaion on computers in education. Under the auspices
 
of the Computers in Education Committee, the consultant, Dr. Sandra
 
Turner of the National College of Education in Evanston, Illinois,
 
is to survey the status of computers in the educational system of
 
Botswana, both within and outside of the University, and to make
 
recommendations to the Faculty of Education as to how it should
 
respond in its teacher preparation programme, particularly with
 
reference to the National Development Plan VII. Dr. Tur-er is
 
expected to arrive in Botswana on September 23.
 

H. SubJect Moderators
 

Three of the PEIP team members continue to serve as foundation
 
subject moderators for the Primary Teacher Training Colleges along
 
with three members of the Batswana staff.
 

I. IssuesjnAssesl!_and EvaluationWonksho
 

The Research and Evaluation specialist is assisting with planning
 
for a University-wide workshop to explore issues in evaluation and
 
assessment at the University.
 

J. Ex!lna_ __I nat!L na-of-High cLtarnn g 

The specialists for Research and Design and Social Studies
 
continued to serve as External Examiners for the Department of
 
Education at the Molepolole College of Education, and the former
 
also continued in that role for the Department of Educational
 
Foundations at the Unversity of Zimbabwe.
 



K. IngKn jiog Achievement in Education Study
 

Two members of the OU team, the Teaching English as a Second
 
Language specialist and the Research and Design specialist, have
 
been invited to serve as members of the coordinating committee for
 
a National Literacy survey sponsored by IAE. This is a major
 
undertaking which will span more than a year of planning, data
 
collection and analysis; and which will permit Botswana to address
 
questions about the nature and level of literacy among 14 year olds
 
in Botswana as well as to make comparisons with other participating
 
countries.
 

L. co-o--teativZRgeah_-oect with theUnivetsj1Yof _oaina
 

The Research and Design specialist participated in the planning of
 
a joint research project between the University of Botswana and the
 
University of Stockholm on "Effective Educational Programmes in
 
Botswana." The project is a series of four inter-related studies
 
which explore dimensions of effective school programmes and will
 
attempt to identify characteristics of schools and/or educational
 
programmes which appear to be especially effective.
 

The Research and Design specialist will serve as leader of one of
 
the research teams investigating the instructional and academic
 
characteristics of "effective" junior secondary schools.
 

M. Effective SchoolsS mposium andProceedinga
 

In February the Primary Education Research Committee and the
 
Faculty of Education Research Committee co-sponsored a symposium
 
for invited participants on Effective Schools Reserch in Botswana.
 
The Research and Design specialist was the organiser of the
 
symposium and presented a paper on "Models for Collaboration:
 
Toward Integrated Research." He also edited the proceedings of the
 
symposium which have since been published by the Faculty of
 
Education Research Committee as Occasional Paper No. 1.
 

N. Int!lqgiona]_Symposium on Educatjoqgl._Rggrgh
 

The second International Symposium on Educational Research for the
 
Southern African region, with the theme of "Educational Research in
 
the SADCC Region - Present and Future", was held at the University
 
of Botswana, August 7 - 11. 1989. The first Symposium was held at
 
Maseru, Lesotho in 1987. This symposium originated at Ohio
 
University in 1985 and was "transplanted" to the BOLESWA countries
 
where it seems now to have taken root. While the Ohio team was not
 
directly involved in planning and organising the August Symposium;
 
they all were present for the Symposium, provided logistical
 
support; and two presented papers.
 

The Research and Design specialist presented a paper on "What Makes
 
a Good Teacher: Perceptions of Effective and Ineffective Primary
 
Teachers" and co-presented a second on "Input/Output Measures of
 
School Results: Toward a Model of Academic Effectiveness". The
 
Teaching English as a Second Language specialist presented a paper
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on "Research in TESOL: The State of the Art".
 

Through the good offices of the President of Ohio University (Dr.
 
Charles Ping), and the Centre for Higher Education (Dr. Milton
 
Ploghoft) a grant of' $15,000 was obtained from the Carnegie
 
Corporation to assist with the expenses of the Symposium. The next
 
Symposium will be held in Swaziland in 1991.
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PART IV
 

PLANS FOR THE PERIOD
 

September 1, 1989 - February 28, 1990
 

This section of the report seeks to identify the major tasks which
 
need to be accomplished during the next six months for each of the
 
four objectives. The workplans of each contract team member are
 
included in Appendix F .
 

I. PrgiqgLQbJ[gctive : The establishment in the University of
 
Botswana of a permanent capacity to provide appropriate graduate
 
training in primary education.
 

A. M ,Ed._Prlogamme
 

1. Coordinate review of courses and programme structure
 
on the basis of the first year's experience and
 
organise proposed changes for consideration by
 
Faculty and University committees.
 

2. Consult with Ministry of Education and University
 
officials to plan intake targets and dissemination
 
of information for 1990-91 intake of students.
 

3. Consult with the MOE and UB departments to identify
 
priority areas for development of additional M.Ed.
 
specialisations.
 

4. Plan for implementation of part-time study options
 
for M.Ed. students.
 

5. In consultation with appropriate bodies, develop and
 
coordinate long-term plans for the M.Ed. programme
 
consistent with the Faculty-wide plans for NDP7.
 

6. Coordinate and supervise 2nd year student research
 
projects.
 

B. ResgaaehgCailre
 

1. Arrange for modifications to electrical outlets to
 
accomodate the computers now installed in the centre.
 

2. Monitor and maintain equipment and software in the
 
research centre.
 

3. Oversee M.Ed. students' use of computers for research
 
purposes.
 



21 

C. PrjmjayEducation Research_Committee
 

1. Organise a meeting for information sharing about current
 
and planned research in primary education.
 

2. 	Serve as an advisory resource for on-going research projects
 
in primary education.
 

3. 	Encourage primary education research in identified
 
priority areas including Breakthrough to Setswana,
 
Guidance and Counselling and Effective Schools.
 

II. Objective :EectThe expansion and improvement of the
 
preservice primary education training at the University of Botswana
 
in both the four-year professional Bachelor of Education degree
 
programme and the two-year Diploma in Primary Education programme.
 

A. Plnning_foNDP7
 

1. 	Seek decisions from the MOE regarding the manpower
 
needs which the Department of Primary Education will
 
be expected to address in NDP7.
 

2. 	Provide planning information to the Office of the Dean
 

on 	a timely basis.
 

B. DPE Admissions Procedures
 

1. Develop the terms of reference and committee composition
 
for the revision of procedures for admitting students
 
to the DPE.
 

C. 	 _
 

1. 	Proceed with the phasing in of programme changes
 
resulting from the Personke and Leep consultancies
 
of 1987.
 

2. 	Complete the review of the internship programme,
 
revise the Handbook and plan for extending the
 
internship to the education officer role in 1990.
 

3. 	Consider the need and the timing for a review of
 
the DPE two-year Diploma programme in light of
 
emerging manpower needs in the MOE, particularly
 
that of the teacher advisor role.
 

D. juftn_2il Bils 

1. Maintain and update data base for information as
 
required.
 

2. 	Obtain and enter posting information on recent
 
graduates.
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E. Staff Deglo~ment_.Patjig ant_!jajag±
 

1. 	Continue to assist participants in the U.S. by

providing materials from Botswana 
as 	required.
 

2. 	Provide support to doctoral participants who
 
return to Botswana to collect data for their
 
dissertations.
 

3. 	Continue efforts to facilitate post-masters study
 
for DPE staff who have not yet undertaken advanced
 
study.
 

4. Work with the MOE to select final participants under
 
PEIP for the M.Ed. programme.
 

F. Phaigil_ Fagilitie
 

1. 	Continue efforts to develop Rooms 1 and 3 in the
 
Primary Education Centre (PEC) for Language Arts
 
and Social Studies respectively.
 

2. 	Continue to use the open area on the first floor
 
of the PEC as an exhibition space for works related
 
to primary education.
 

3. 	Increase efforts to have certain maintenance problems
 
attended to.
 

G. Comggiqi!ti
 

1. Continue the search for relevant educational materials
 
which have been developed for use in this region of
 
Africa.
 

2. 	Continue ordering books and other instructional
 
materials for use at UB and in the PTTCs.
 

3. 	Initiate a request for multi-channel VCRs for the
 

PTTCs.
 

H. DPE Staffing
 

1. Continue the provision of instruction by the Ohio
 
staff in the Diploma and B.Ed. programmes at the
 
same approximate level as in past years.
 

2. Assume additional instructional responsibilities at
 
the M.Ed. levels as appropriate to the needs of the
 
programme, qualifications of the Ohio staff, and
 
their availability.
 

3. Initiate recruitment of staff through UB to replace
 
DPE staff who are likely to go on study leave
 
in 1990.
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III. Proeggc __jgtive : The establishment of an institutional
 
network for providing inservice education.
 

A. Education Centre Network Development
 

1. Assist in the final site selection and development
 
of the last three Education Centres.
 

2. Continue the staff development programmes for the
 
Education Centre Directors and affiliated staff.
 

3. Continue plans for staffing and equipping the
 
education centres in Ghanzi, Tsabong, Mochudi and
 
Molepolole.
 

4. Continue efforts for up-grading existing education
 
centres and finalising the status of the Lobatse
 
Centre.
 

5. Plan for the official opening of the Selebi-Phikwe
 
Education Centre.
 

1. Complete the second year of headteachers' workshops on
 
September 1, 1989 and prepare a summary report of the
 
workshops.
 

2. Convene a meeting of MOE and University of Botswana
 
personnel to discuss issues relating to the inservice
 
programme for the final two years of the Project.
 

3. Develop plans for the last two years of inservice
 
workshops.
 

C. Inse[ i~_£gr_Kugaion Off1eers
 

1. Plan the Education Officer Workshops for 1990.
 

2. Continue the participation of the EOs in the
 
follow-up activities relating to the headteachers
 
workshops.
 

fLgt l.lif1.ft
D. Uaaai _ofthe BotswaitaTgacaigComReenec£_ 


1. Continue efforts to disseminate the use of the BTCI to
 
the primary schools, the PTTCs and to other educational
 
agencies.
 

2. Utilise the resources of the Schools Broadcast Unit in
 
the MOE to inform teachers and the general public about
 
the BTCI.
 

3. Order additional copies of the BTCI Viedo Training Tape
 
and print additional copies of the manual.
 

http:l.lif1.ft
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E. Vid_1Cining_ -n Educa iLJSa i s ion 

1. Assist in the development of a manual to accompany the
 
video tape on Educational Supervision.
 

2. Develop a plan for the use of the tape and/or the manual
 
in training situations.
 

F. Distrjtqbion of Rota ryBooks
 

1. Facilitate distribution of the remaining books which
 
have been received from U.S. publishers through the
 
assistance of the Rotary Clubs of Western Pennsylvania
 
and Gaborone, the Brother's Brother Foundation and USAID.
 

G. Other_ nservice Education Activities
 

I. Assist in the development of comprehensive inservice
 
plans for NDP7.
 

2. Assist in planning for the ODA-sponsored workshops on
 
"Good Teaching" and the Project Method in March - April,
 
1990.
 

3. Assist with implementation of the UNESCO-sponsored series
 
of workshops on administration and supervision.
 

4. Assist in developing a MOE-sponsored inservice programme
 
for untrained teachers.
 

5. UHork on a plan to identify "centres of excellence"
 
throughout the country as models for the project
 
method approach to teaching.
 

H. Resume In-Service Advisor Role
 

1. Turn over the responsibilities of the Acting In-

Service Leader to Mr. L.P. Kopong upon his return
 
from graduate studies and resume the role of In-

Service Advisor.
 

IV. PrjetQbiective : The coordination and assistance in the
 
evaluation, revision and implementation of a PTTC curriculum
 
appropriate to the training needs of primary teachers.
 

A. Comlietion of the Self-StudyProcessinpL..EP2T
 

1. Continue to assist the principals of the four colleges
 
in organising and preparing five-year developmeait plans
 
based on the findings of the Self-Study.
 

2. Prepare a summary report of the findings and
 
recommendations of the four colleges from the Self-

Study process.
 



25 

B. Facilitate the Curriculum Revision Efforts of the Sublect
 
Panels
 

1. Assist the subject panels to implement the decisions
 
taken at the National Conference in January, 1989.
 

2. Arrange for the procurement of consultants, as requested,
 
to assist the subject panels in their efforts at
 
curriculum review.
 

3. Initiate an evaluation of the Primary Teacher Training
 
College Social Studies Tutor's Guide (draft).
 

4. Coordinate, plan and implement the second national
 
Subject Panel Curriculum Conference.
 

C. T!e_piljma_i_Pimary.Education
 

1. Facilitate the work of the consultant and
 
disseminate copies of the report.
 

D. Revjiainof_ the Affiliated I atitutions Regug!tio[sUandbook
 

1. Complete the revision of the Board of Affiliated
 
Institutions Handbook.
 

E. Coordination of PTTC Board of Affiliation Activjtie
 

1. Coordinate and supervise the teaching practice
 
moderation at each of the primary teacher training
 
colleges.
 

2. Coordinate and supervise the preparation of the PTTC
 
examinations and their marking and mod ration.
 

3. Report the results of the above evaluation activities
 
to the Board of Affiliated Institutions for its review
 
and approval.
 

F. ThePEIP-Llnt-Newslet ter 

1. Continue publication of the PEIP-Line on a monthly
 
basis.
 

G. PTTC_P rq111ftM_2i souAsign_Qaaia 

1. Explore with the Curriculum Implementation Committee
 
(CIC) the desirability of meeting periodically for
 
indepth discussions of priority problem areas in
 
the PTTCs.
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?ART V 

PROJECT MANAGEMENT AND COORDINATION 

A. e _Qhio_Universit£ Contract Team in Botswana
 

The Ohio University Contract Team during the reporting period was
 
composed of the following personnel (beginning dates and
 
assignments are shown in parenthesis):
 

1. Dr. Gordon Behm: Specialist in Primary Mathematics/Science
 
Education and in the Botswana Teaching Competency Instruments (UB:
 
July 1, 1985). Note: Dr. Behm departed from post on May 13, 1989
 
for medical reasons. He was succeeded by Mr. Graham Thompson.
 

2. Prof. Max W. Evans: Team leader and specialist in
 
Administration/Supervision: also serves as Head of the Department
 
of Primary Education (UB: May 22, 1984).
 

3. Prof. Luther Haseley: Specialist in Primary Inservice Education
 
(MOE: August 2, 1983).
 

4. Dr. John Milon: Specialist in Teaching English as a Second
 
Language and Language Arts (UB: August 1, 1987)
 

5. Prof. Jack Reed: Curriculum and Instruction Design Specialist,
 
working mainly with the PTTCs (UB: August 1, 1987).
 

6. Dr. Josiah Tlou: Primary Social Studies Specialist (UB and MOE:
 
August 15, 1986). Note: Dr. Tlou completed his contract and
 
departed from post on August 12, 1989. H2 returned to his position
 
in the.College of Education at Virginia Tech.
 

7. Dr. John Yoder: Research Methods and Design Specialist (UB:
 
August 28, 1986).
 

8. Mr. Graham Thompson: Specialist-in Primary Science Education
 
(UB: August 18, 1989). Note: Mr. Thompson will serve through the
 
completion of the first semester at UB as a result of USAID's
 
extension of the primary science education position for four
 
months. It is expected that Mr. Modise Mosothwane will teach the
 
science education courses in the second semester while he is in
 
Botswana collecting data for his doctoral dissertation.
 

B. Short-Term Consultants
 

1. Educational Supervision Vjdgofroduction Consuatan i: Mr.
 
Marvin Bowman, Director of Educational Telecommunications at Ohio
 
University, produced a training video titled "Supervision:
 
Yesterday and Today" to be used in conjunction with the Botswana
 
Teaching Competency tape. His period of service in Botswana was
 
from May 18 to July 31, 1989.
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2. Three-epr Preservice Diploma Consultant
 

Dr. Albert Leep, Professor of Elementary Education at Ohio
 
University and PEIP Coordinator, began his consultancy in Botswana
 
on August 5, 1989. His work will be completed on October 14, 1989.
 

C. Prijec ooLQdination
 

1. Ohio UniitalL. The Institutional Contractor
 

Project .;oordination at Ohio University was carried out during this
 
reporting period by Dr. Albert Leep until his departure to serve as
 
a consultant with PEIP in Botswana. Dr. Donald Knox, the first
 
Chief-of-Party with PEIP (1981-84) and later Chief-of-Party with
 
the Ohio University/USAID project in Swaziland, then assumed the
 
Coordinator's role.
 

Mrs. Mary Alice Mahorney, who has been secretary for the PEIP
 
Coordinator's Office since the beginning of the project, continues
 
in that role. The quality of support from the Ohio Campus
 
continues to be excellent. Especially appreciated are the frequent
 
services beyond the boundaries of PEIP that are so willingly
 
provided to the Ohio team.
 

2. MinistryofLEducation
 

The long-awaited establishment of the Department of Teacher
 
Training in the Ministry occurred in August of this reporting
 
period. Mrs. H.S. Mogami was appointed as Chief Education Officer
 
for the new Department. Mr. P.V. Sephuma, formerly CEO for both
 
Primary and Teacher Training, continues as the Head of the Primary
 
Education Department. PEIP liaison with the Ministry of Education
 
is now through the new Department of Teacher Training.
 

Mr. Sephuma had been associated with PEIP since the earliest days
 
of its inception. His services and on-going support and guidance
 
for PEIP undertakings over the past eight years are deeply
 
appreciated. When Mrs. Mogami assumes the leadership of the
 
Department of Teacher Training, she will be leaving her present
 
position as the Principal Education Officer for Training. The PEIP
 
team looks forward to its association with the new leader for
 
teacher training in Botswana.
 

The new Department of Teacher Education encompasses both
 
pre-service and in-service education. Given the magnitude of this
 
undertaking, it is readily apparent that additional resources are
 
urgently required for the Department.
 

As has been noted in earlier reports, project coordination with MOE
 
activities is grealty facilitated by the wide committee involvement
 
of the PEIP team.
 

3. TheU siv _itofBotswana
1
 

Coordination of PEIP at UB continues to be accomplished primarily
 
through the Office of the Dean of the Faculty of Education. PEIP
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team members also continue to serve in a variety of roles within
 
UB, 	including the following: Head of the Department of Primary
 
Education; Coordinator for the PTTC Board of Affiliation; and
 
members of such bodies as Senatc, University Graduate Studies
 
Committee, and the Estimates Committee. As noted earlier, all
 
members of the PEIP team continue to have teaching
 
responsibilities.
 

Of crucial importance at this particular time is the planning being
 
carried out by the Faculty of Education and the University for
 
NDP7. The Dean of the Faculty of Education continues to give this
 
matter the high priority which it deserves.
 

4. 	USAIDLBotswana
 

Ms. 	Barbara Belding replaced Dr. Ann Domidion as the Human Resource
 
Development Officer and as the Project Manager for PEIP in March,
 
1989. On March 23, 1989 the Semi-Annual Project Review was
 
conducted in the USAID conference room. (The Agenda for the Review
 
is shown in Appendix G.) The support of the Mission staff for PEIP
 
continues to be outstanding.
 

5. 	Ohig_ n aiyi_! Eigll n ain Coo rdination
dand 


Two 	half-day planning meetings were held by the Ohio team and the
 
Project Manager during the reporting period. Day-to-day
 
coordination continues to be accomplished largely by "huddling"
 
among team members on an as-needed basis.
 

The annual appraisals of the Ohio team members were submitted to
 
the Ohio Campus in March.
 

6. 	qammi __ic~i! aton
 

A list of the formally established committees on which the
 
contractor team members serve is shown in Appendix F.
 

7. 	Coar!ingialion_wi algA~nirgggnKuggian
 

jnl£rovent /ect and ottle r DngorAgencies
 

The high level of cooperation and coordination between PEIP and
 
JSEIP continues on a variety of levels, including planning with
 
USAID, working together on major undertakings such as the National
 
Curriculum Consultative Conference and Education
 
Officer/Headteacher workshops, as well as on more individualised
 
projects. Productive linkages with the leader of the project for
 
Improving the Efficiency of Educational Systems had also been
 
established prior to the hiatus in this programme.
 

The relationship with the British Council continues to be a
 
productive one, as that agency provides a substantial amount of
 
support to the primary education sector in Botswana, particularly
 
for the Breakthrough/Project Method reform efforts.
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E. The Construction Programme
 

The addition to the Primary Education Centre and the construction
 
of the hostel at UB are now completed and six of the nine new
 
structures for the education centre network are essentially
 
finished. A more detailed discussion of the Education Centre
 
construction programme is presented in Part II of the report on
 
page
 

F. GOB_Su2Eort for PEIP
 

Presented below are the comparative budgets, excluding personnel
 
salaries for the Department of Primary Education and PEIP
 
activities for the past year (1988-89), the current year (1989-90)
 
and the proposed budget for the financial year beginning in April,
 
1990. 

EXPENSES ! 12 9--2f !22Q!21 
(Proposed) 

Entertainment Expenses - 600 600 
Consumables & Lab Supplies 6,500 8,000 7,500 
Equipment 275 300 300 
Travel (Staff) 24,000 25,000 25,000 
Field Trips 1,000 1,500 2,000 
Motor Vehicle Running Exps. 22,000 20,000 20,000 
Student Projects/Internship 15,000 18,332 16,385 
Workshops 143.2QQ 129-92. !AQ9 

Total Expenses 211,755 223,732 237,985 

Departmental Expenses - 35,357 33,735 
PEIP Associated Expenses 188,375 204,250 

Note: The reduction in DPE expenses from 1989-90 to 1990-91 is due
 
to the decrease in the numbers of students who will be involved in
 
the internship.
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APPENDIX A
 

Individual Contract Team Members'
 

Reports of Activities
 

March 1. 1989 - August 31, 1989
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LUTHER HASELEY
 

Activities ofthe-Inservice Advisor
 
UringtheSix-month Period
March 1 to.Au~gs t 1, 128
 

During this reporting period, the Inservice Advisor has engaged in
 

the following activities:
 

I. Workshop organisation and participation
 

April 18 - 20 Co-director of 9-year Curriculum Workshop 
-
Maun Education Centre
 

April 24 -28 
 Coordinator of the Headteachers Workshop -
Maun Education Centre and 3 PTTCs 

May 8 - 12 	 Coordinator and Sponsor of the Media
 
Workshop - Tlokweng Education Centre
 

May 15 - 26 
 Organsing committee and presenter at the
 
UNESCO Workshop on Administration -

Selebi-Phikwe Education Centre
 

June 5 - 7 	 Participant, Education Centre directors'
 
meeting and workshop on USAID Media
 
Equipment - Tlokweng Education Centre
 

June 19 - 23 Coordinator of the Headteachers Workshop -
UB - 300 + participants 

Jun 26 - Jul 14 	 Coordinator and participant in Project
 
Method Workshop - Maun Education Centre
 

Aug 14 - 24 	 Organising committee and presenter UNESCO 
workshop on Administration - Selebi-Phikwe 
Education Centre 

Aug 14 - 25 	 Organised and attended Project Method
 
workshops for TTC tutors conducted at Serowe
 
and Tlokweng PTTCs
 

Aug 28 - Sep 1 
 Coordinator of the Headteachers workshop ­
4 PTTCs
 

2. Continue to function as Acting Inservice Leader during the
 
report period.
 

3. Served as chairperson for the BTCI supervision video reference

committee and assisted the consultant in developing ideas for the
 
tape.
 

4. Was co-instructor for O.U. graduate student in Botswana for
 
internship and research seminar courses.
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5. Orientated educators from Bophutztswana - June 14 - 15.
 

6. Organised and conducted inservice orientation for 9 new
 
education centre officers - June 27 - 28.
 

7. Attended meetings of the following groups: PEIP Advisory, Arts
 
and Crafts Committee, E.O. Planning Committee (Chair), Breakthrough

Executive Committee, Guidance and Counselling Reference Committee,

Curriculum Implementaticn Committee, National Council on Teacher
 
Education, UB Guidance and Counselling Committee and Curriculum
 
Development Unit Planning Committee.
 

8. Interviewed candidates for the Department of Primary Education.
 

9. Organised and participated on planning committees for the
 
opening of the Selebi-Phikwe Education Centre.
 

10. Assisted in the distribution of thc Rotary R3oks to primary 
school teachers. 

11. Visited the sites of the 4 new education centres under
 
construction and acted as liaison with USAID and 
the contractors on
 
suggested centre modifications.
 

12. Visited Hlahalapye Land Board on numerous occasions to obtain
 
suitable site for the proposed education centre. Measured and
 
marked proposed site.
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DR. JOHN P. MILON: 	 TEACHING ENGLISH AS A SECOND LANGUAGE
 
(TESL) SPECIALIST
 
Peport of Activities
 

March 1, 1989 - August 31, 1989
 

During this period the Teaching English as a Second Language
 
specialist has engaged in the following activities:
 

I- Taught EPI 200: Teaching English as a Second Language
 

2- Taught EPI 202: Diagnostic Teaching
 

3- Visited all four PTTC's during Internship, observing all
 
Option I students at least twice and other Options at
 
random.
 

4- Delivered the final version of the M.Ed. specialization
 
in Primary Language Education to the Graduate Studies
 
Coordinator.
 

5- Assisted with the April, June and August Head Teacher
 
Workshops.
 

6- Assembled, typed, printed, distributed, moderated and
 
reported upon the Supplementary PTTC English Examination.
 
Convened Chairs of English Departments at PTTCs to
 

develop "Question Bank" for 1989-90 examinations.
 

7- Serv-d on Primary, National and PTTC English Panels.
 

8- Served on the Faculty of Education Board, Affiliated
 
Institutions Board and the Department of Primary
 
Education Board, on the latter in the capacity of
 
Secretary'.
 

9- Odered books and materials to support DPE programs and
 
especially the M.Ed. specializations. Collected and
 
arranged for distribution of books to PTTC's.
 
Visited all four PTTCs to evaluate use of PEIP donated
 
books.
 

10- Served on the Organizing Commitee for the International
 
Research Symposium and as one of two Transportation
 
Coordinators.
 
Delivered a paper, "TESOL: The State of the Art" at the
 
International Research Symposium in Gaborone in August.
 

11- Served as Representative of Faculty of Education to the
 
Faculty of Humanities Board.
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12- Continued to administer the Standard 2 English
 
proficiency measure.
 
Continued observing and charting in Standard 3, 4 and 5
 
classrooms for determining language choice by teachers
 
and students in Botswana Primary Schools.
 

13- Served as Library and Primary Schools liaison for the
 
Department.
 

14- Distributed Rotary Club/Brother's Brother books.
 

15- Organized Wire Toys Exhibition in the DPE building in
 
April.
 

16- Worked on a paper entitled "Discourse in the Primary
 
English Syllabus" for presentation at the 1989 Addis
 
Abbaba Conference on Syllabus and Curriculum in Africa.
 

17- Served on various committees.
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PRIMARY EDUCATION IMPROVEMENT PROJECT 

SIX-MONTH PROGRESS REPORT 

APPENDIX A INDIVIDUAL CONTRACT TEAM MEMBERS' REPORT OF
 
ACTIVITIES
 

MARCH 1,1989 - AUGUST 31, 1989 

JACK A.REED: CURRICULUM AND INSTRUCTION DESIGN SPECIALIST 

Major Objectives 

A. 	Assist Primary Teacher Training Colleges in their efforts to 
improve the curriculum through self-study, development 
and implementation. 

B. 	 Improve primary education instruction in Botswana by 
preparing bachelor degree and diploma students in primary 
science. 

C. 	Improve primary education in Botswana through assisting 
the Ministry of Education and PEIP programmes 

During the reporting period, the Curriculum and Instruction Design Specialist: 

I. 	 Met regularly with the administration and staff of each of 
the PTTC to help with curriculum problems associated with 
the Primary Teacher Certificate (PTC) programme. 
( Objective A ) 

2. 	Met with the Curriculum Coordinating Committee to identify 
priority areas requiring consultancy assistance ( Objective A 

3. 	 Assisted Serowe Primary Teacher Training College in the 
preparation of the final report that would be presented to the Self-
Study Review Teams. 

a. 	 Supervised the typing, duplication and binding of the 
Self-Study Report. 

b. 	 Distributed appropriate sections of the report to Review 
Team personnel for use in Review Team visits to the 
College.( Objective A ) 
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4. 	 Coordinated the Review Team visit to Serowe Primary Teacher
 
Training College by :
 

a. 	 Preparing report forms for the Review Team and the 
College faculty, 

b. 	 Finalising the composition of the Review Team and 
supplying members with the required materials prior to 
the Review Team visit, 

c. 	 Organising transportation,accommodation and feeding for 
the Review Team, 

d. 	 Facilitating the activities of the Review Team during the 
visit to the College.( Objective A.). 

5. 	Prepared, printed and distribultd the National Subject Panel
 
Curriculum Conference Report ( Objective A ).
 

6. 	 Served as Coordinator of the Primary Teacher Training
 
Colleges for the Board of Affiliated Institutions.by :
 

a. 	 Conducting supplementary teaching practice evaluations of 
students 

b. 	 Organising and supervising the distribution and marking of 
the Primary Teacher Certificate Supplementary 
Eaminations, 

c. 	 Reporting the results of the supplementary evaluation of 
teaching practice and the supplementary examinations 
( Objective A and C ) 

7. 	 Assisted the In-service Advisor in the operation of the National
 
Headteacher Workshops. ( Objective C )
 

8. 	 Served as secretary for the Curriculum Implementation
 
Committee. ( Objective A. B and C )
 

9. 	 Served as secretary for the National Council for Teacher
 
Education. ( Objective A, B and C )
 

10. 	 Served as secretary for the Diploma in Primary Education 
Task Force. ( Objective A and B ) 

1I. 	 Taught the course, ESS 102 - Introductory Science to Year-One BEd 
Primary students and evaluated their progress. ( Objective B ) 

http:Institutions.by
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JOSIAH S. TLOU: SOCIAL STUDIES SPECIALIST
 

Report of Activities
 

March 1, 1989 - August 15, 1989
 

During the Reporting Period the Social Studies Specialist:
 

1. Taught the following course:
 

EDC 304 -
Social Studies Methods for B.Ed. students.
 

2. Served on the following committees:
 

a. Primary Social Studies Panel
 

b. Secondary Social Studies Panel
 

c. Primary Teacher Training College Social Studies Panel
 

d. National Social Studies Panel as a resource person
 

e. Social Studies Advisory Committee, Molepolole College
 

of Education
 

f. Instructional Affairs Committee - DPE 

g. Internship Task Force (Chairman) - DPE 

h. Material Development Team of the MOE (CDU)
 

i. National Curriculum Conference Planning Committee
 

j. A member of the Committee on Examinations for the
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Nine-year Education Programme
 

3. Served in other capacities:
 

a. Made presentations at Headteachers Conferences on
 

establishing Library Resouce Centres at Maun,
 

Serowe and the University of Botswana, on April 25,
 

27 and June 19 and 21 respectively.
 

b. Conducted workshops for Teacher Training College
 

Social Studies Tutors on the writing of the Tutor's
 

Guide on May 22 - 26 and June 22 - 23, 1989
 

respectively. Rewriting and editing the Tutor's
 

Guide.
 

c. Presentation to the Botswana students going to the
 

U.S.A. for studies, about the American System of
 

Education on June 2, 1989 requested by Academy for
 

Educational Development under USAID sponsorship.
 

d. Conducted workshops on the teaching of Social Studies
 

in the Teacher Training Colleges with Dr. Peter
 

Muyanda-Mutebi, the Executive Director for the African
 

Social Studies Programme (ASSP), who was brought to
 

Botswana as a consultant by PEIP. The workshops
 

included Molepolole College of Education (MCE), Lobatse,
 

Tlokweng, Serowe and Francistown PTTCs. The workshops
 

also included primary and junior secondary teachers.
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These workshops using the Social Studies TeachingMethods
 

book were conducted for the PTTC students and their
 

Social Studies tutors. The programme took place on
 

July 6, 7, 10, 11, 12, 13 and 14, 1989 and was well
 

received.
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DR. JOHN YODER: RESEARCH METHODS AND DESIGN SPECIALIST 

Report of Activities 

March I - August 31. 1989 

During this period the Research Methods and Design Specialist: 

I. 	 Taught or participated in teaching EMC 601. EMC 602, EMC 615, ENE 422 and EPI 309. 

2. 	 Supervised one M.Ed. dissertation and served on three research committees. 

3. 	 Served as head of the M.Ed. programme. 

i. 	 Coordinated the processing of applications from 27 prospective M.Ed. students. Seventeen 
students were offered admission by the University. 

5. 	 Arranged for staffing of M.Ed. courses in consultation with the Dean. 

6. 	 Served as a presenter at 4Head Teachers workshops in Lobatse, Tlokweng, and Gaborone. 

7. 	 Prepared and presented two research papers at the International Research Symposium. 

8. 	 Edited. the Proceedings of aSymposium on Effective Schools for publication. Worked with 
editors of aWorkshop on Gender Issues to prepare proceedings for publication. 

9. 	 Ordered books and other resource materials for development of departmental and
 
university research capabilities.
 

10. 	 Maintained Departmental Student Data Base file and prepared for entering data from 

current new students. 

Served as "point person" for arranging and organizing Computers in Education consultancy.11. 

12. 	 Chaired the following Committees or Work Groups
 

i) Education Graduate Studies Board
 

i) Senate Graduate Studies Committee.
 

1i)Primary Education Research Committee.
 

iv)Vice Chancellor's Working Group on Guidance Education
 

13. 	 Member of the following Committees or Work Groups
 

i) University Senate
 

ii) Academic Planning Committee (University committee)
 

iii) Computers in Education Committee (Faculty committee) 

iv) Faculty of Education Research Committee (Faculty committee) 
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v) Instructional Affairs Committee (Department committee) 

vi) PTTC Education Panel. 

vii) Coordinating Committee for IAE Literacy Survey (MOE Committee) 

viii) Faculty of Education Research Committee (Faculty Committee) 

ix) Planning Committee for university workshop on Issues in Evaluation (HEDU 
Committee) 

x) Coordinating Committee for University of Stockholm/University of Botswana 

cooperative research project (Faculty Committee) 

xi) Coordinating Committee for SAREC research grants (Faculty &NIR Committee) 
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APPENDIX B
 

National Development Plan 7
 

A Preliminary Paper
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Private Bag 0022 Gaborone Botswana 
Telephone 351151 Telex 2429 BD 

DEPARTMENT OF PRIMARY EDUCATION 

MEMORANDUM
 

TO: 	 Mr. Frank Youngman,
 
Dean of Education
 

FROM: 	Max W. Evans, Head
 
Department of Primary Education
 

DATE: 	April 3, 1989
 

Subject: Planning for NDP7
 

Attached is a paper which represents the preliminary thinking of the

members of the Department of Primary Education regarding NDP7. 
 The
 paper 	is an outgrowth of an extended discussion by the staff on March

31, 1989 of a aiscussion paper which I had prepared earlier.
 

The Department wishes to put forth the following points for your 
(and

Faculty) consideration.
 

1. The need for clarification of certain policy and information
 
questions by the MOE is critical 
to the planning process. Our
discussions seemed to be continually dealing with the question of the
 
primary sector manpower needs of the MOE. We recognise, of course,

that the same question applies to the secondary sector as well. Since
 
this general issue affects planning throughout the Faculty of

Education, the DPE proposes that the Faculty initiate with the MOE a

seminar(s) in which NDP7 planning issues of mutual concern could be

identified and their ramifications discussed. 
 We further believe that

such discussions should be conducted before the MOE is officially

launched into their planning and decision processes in order to ensure

that the interests and needs of both parties could be explored

timeously.
 

If such discussions were thought to be advisable, they, or course,

would need to be carefully planned and prepared for. 
 Perhaps the

National Council on 
Teacher Education could serve as the "umbrella"
 
organisation for the dialogue.
 

2. We 	believe that the MOE concept of the nine-year basic education
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programme has some important implications for Frculty of Education
 
planning for NDP7 but we don't at this this point pretend to know what
 
they are. 
 The question, however, was raised in our discussions:
 
should there be a Department of Basic Education in the Faculty?
 

3. Our experiences with the Self-Study process in the PTTCs has
 
continually pointed up the need for more attention being given to art,

music, home economics, agriculture and physical education. We
 
understand that plans are urtierway to mount a programme in home
 
economics; that the College of Agriculture will be preparing teachers
 
for the schools (and hopefully for the teacher education
 
institutions); and that a department of physical education may be
 
proposed. The DPE supports these initiatives since they represent

specialisations which 
serve the primary sector as well as others. In
 
addion, the Department feels very strongly that provisions should be
 
made at UB in NDP7 for art (and crafts) and music. The current
 
offerings in primary education cannot justify full-time personnel in
 
these areas; thus, we believe that the problem needs to be addressed
 
at higher levels in the University.
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DEPARTMENT OF PRIMARY EDUCATION
 

PLAiINING FOR NDP 7
 

A Preliminary Paper
 

April 3, 1989
 

I[Ltroduct ogn
 

By the year 1991, which is the beginning point for NDP 7, the
 
Department of Primary Education (DPE) will be observing its 
10th year

of existence - the equivalent of two planning periods. In 1991 a new
 
era begins for the Department in that the externally provided
 
resources which have been associated with the development of DPE will
 
in large measure be withdrawn. At that time, the Department will take
 
on more of the characteristics of a typical department in the
 
University.
 

The act of participating in the design of a national development plan

should serve to heighten our awareness of the unique role which the
 
DPE has played in its brief history in the development of education
 
and, perhaps, to the country as a whole. 
 It is also the time to think
 
together seriously about what that future role should be.
 

As is readily apparent, we do not enter into the planning process

alone or as an independent entity. The DPE is a part of the national
 
system of education and its role i.s conditioned to a considerable
 
extent by the needs, expectations and interactions with other elements
 
of the larger system, particularlyS the Faculty of Education and the
 
Ministry of Education. However, this interdependence with other
 
elements of the system should serve to underscore the importance of
 
the Department's formulating its own vision of its mission and role.
 
In so doing, the DPE will be better able 
to engage in meaningful

dialogue with other units during this planning process.
 

WHAT IS THE MISSION OF THE DPE?
 

The DPE was established for the purpose of improving the quality of
 
teaching in the primary schools of Botswana. This goal is being

addressed through the following programmes:
 

UdrgCraduate Education
 

The undergraduate programme consists of a two-year Diploma and a
 
four-year B.Ed. degree, both enrolling only experienced primary school
 
teachers. 1. Diploma graduates return to the primary schools where
 
they are expected, over time, to provide leadership in upgrading the
 
quality of instruction in the primary schools. 2. B.Ed. (primary)

graduates are posted, in the main, as teacher educators in the PTTCs
 
or as education officers who supervise the primary schools.
 



Gracuate Education
 

While graduate education is organised structurally as a function of
 
the Faculty of Education, several M.Ed. specialisations have been
 
developed in the area of primary education. The specialisations are
 
intended to prepare primary educators for more demanding roles as
 
lecturers, as administrators in colleges of teacher education and as
 
education officers. (It seems likely that the minimum qualification

for teaching in the proposed three-year primary diploma programme will
 
be the M.Ed. degree.)
 
The Teach q TEE inag_cilegE:_ASgia_ Relationship
 

The PTTCs are related to the University of Botswana through an
 
Affiliation Agreement between UB and the MOE. The DPE has become an
 
important element in that relationship as it assists colleges with
 
examination development, monitoring of the examination process,

curriculum development and inservice education.
 

Inseriice Education
 

Because of the nature of the externally funded project (Primary

Education Improvement Project) giving rise to the DPE, inservice
 
education for the staff in the primary schools and education officers
 
has been an integral aspect of the Department's work over the past

eight years. Although much of the staffing for inservice education
 
activities has been supported by donor funds, the Batswana members of
 
staff have taken on more and more inservice responsibilities over the
 
years.
 

ScholarshiP. and Research
 

The DPE accepts that as a unit in the national University of Botswana,
 
and perhaps the only one of its kind in Africa, a special
 
responsibility exists for the Department to serve as a centre for the
 
discovery, testing and dissemination of knowledge related to the broad
 
field of teaching and learning in the primary schools. There is
 
already evidence to suggest that the DPE staff will rise to this
 
challenge.
 

WHAT RELEVANT ASSUMPTIONS CAN BE MADE ABOUT THE FUTURE
 

Planning is usually based upon sets of assumptions, sometimes stated
 
explicitly, but more frequently implied or simply taken for granted.

The following represents an attempt to identify some relevant
 
suppositions which may have some influence upon discussions regarding
 
the future role for DPE.
 

Assumplionl That the Department of Primary Education fills a
 
needed role in the development of the educational system and that
 
there will be continued support for its existence and development
 
within the University of Botswana.
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AssunEtion 2 That for the foreseeable future the students served in
 
programmes offered by the DPE will be experienced teachers.
 

Assum2Lrqon That the preparation of classroom teachers for the
 
primary schools will be carried out in the teacher training colleges.
 

Assumption 4 That there will be a transition from the present
 
two-year certificate programme to a three-year diploma for primary

school teachers and that the DPE staff will have a substantial role to
 
play in preparing lecturers to staff the diploma programme.
 

Assumrnton_ That the concept of a nine-year basic education
 
programme as enunciated by the MOE will in the future have
 
implications for DPE programmes including, perhaps, the preparation of
 
some staff of the community junior secondary schools.
 

AsSIcMliongk That Botswana's educational system will continue to
 
develop at a rapid rate creating a need for specialists at both the
 
diploma level and the degree level which the DPE will be called upon
 
to address.
 

AssumrtionZ That the present two-year inservice diploma programme
 
will remain as a part of the DPE programme at least through the next
 
planning period (1996) but that its focus should be changed to address
 
more sharply defined manpower needs in the primary schools.
 

Assumption 8 That the DPE will have a role in implementing the
 
degree programme now being developed for graduates of the Molepolole
 
(and later Tonota) College of Education.
 

Assupion_9 That the academic qualifications of students being

admitted to the DPE will rise over the next plan period, and
 
particularly as primary schools become staffed with teachers who have
 
completed '0' Levels. (It must be noted that the valuing of certain
 
MOE positions in the primary education sector unde rthe "job

evaluation" exercise may adversely affect the validity of this
 
assumption.)
 

AssumptionQ That the posting of B.Ed. degree holders as teachers or
 
adminstrators in primary schools is very unlikely in the forseeable
 
future.
 

Assuprton_11 That the staff of the DPE will not be expected to
 
organise and carry out inservice education programmes on the scale of
 
the past several years. Rather, there is likely to be an increasing

demand for them to act as consultants and resource persons for
 
inservice activities, particularly with the teacher training colleges
 
and the education centres.
 

Assumption 1? That the annual intake into the DPE undergraduate
 
programme will remain fairly stable (30-40) over NDP7, but that
 
specialisations (subjects) may be modifed to some extent to respond to
 
emerging manpower needs.
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That the DPE will need to collaborate increasingly with other
 
departments in preparing specialists personnel for theprimary

education sector, e.g. home economics, agriculture, guidance and
 
counseling.
 

SOME SPECIFIC ISSUES
 

IN PLANNING FOR NDP7
 

1. What courses will the DPE need to continue or to mount in NDP7?
 

a. Tutors for the PTTCs? There are now seven subjects offered
 
in the B.Ed. programme. Can we forsee the need for additional
 
ones? Where does special education fit?
 

b. Education officers? B.Ed. graduates have been posted

primarily to the MOE Department of P & TT as supervisors of
 
schools; however, a few are in education centres and one was
 
posted to the Curriculum Development Unit. What other man­
power demands are likely from the MOE?
 

c. Staff for the community junior secondary schools? None of
 
the DPE B.Ed. graduates have been posted to the CJSS system
 
as teachers; however, they no doubt would be well qualified

in certain subject areas. While not a matter of MOE policy,

it should be noted, perhaps with pride, that two DPE
 
graduates serving as tutors in the PTTCs have been appointed
 
as headmasters in CJs schools.
 

2. Will the current establishment of eight DPE staff members be
 
adequate to mount the programmes needed to satisfy MOE manpower

requirements? 
 Several factors will obviously influence the answers to
 
that question, including the following:
 

a. The extent to which DPE staff are needed to teach in
 
the M.Ed. programme.
 

b. The extent to which teaching in departments outside
 
the DPE continues. (At present, probably more than 50%
 
of the teaching is in departments other than DPE.)
 

c. The UB policy on teaching loads.
 

d. The UB policy on fulfilling "service" responsibilities
 
such as work with the PTTCs and inservice education.
 

e. The numbers of students served.
 

f. The numbers of programmes or specialisations offered.
 

3. Will the facilities and equipment now available to DPE be adequate
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for the period 1991-96?
 

a. The DPE has been favoured since its inception with special
 
resources i.e., instructional space, teaching aids, library
 
resources, equipment and materials and funds for conducting

wide-scale inservice education programmes. In addition, because
 
of PEIP, the DPE has had much more secretarial and clerical
 
service available to the staff than other departments.
 

b. With the withdrawal of external support from DPE, it appears
 
likely that there will be limited need to replace certain
 
items of equipment as they wear out e.g. the heavy duty copier.

As the role of the Educational Resources Centre expands to
 
serve the emerging needs of a dynamic university, it would
 
seem that the DPE staff should look toward that source for
 
many of the services now directly available to it in the
 
Primary Education Centre. If the proposal to develop ERC
 
with satellite operations should be accepted, it is possible
 
that the PEC would be an appropriate location for one of them.
 

c. The curriculum laboratory represents a collection of
 
materials which, on the whole, is unique to the DPE. Any

books contained in the curriculum laboratory are duplicates

of ones in the UB library. It would seem advisable to not
 
only retain the "lab" but to keep adding to it in the years
 
ahead.
 

d. The computers were justified for PEIP on the basis of
 
encouraging and facilitating research associated with the
 
M.Ed. programme. There is already a relatively high demand
 
for their use by DPE staff, M.Ed. students, and occasional
 
administrative demand. No doubt the current computers will
 
deteriorate or become obsolete in a few years, thus
 
necessitating that DPE access to computers will be determined
 
by Faculty of Education/UB policies and facilities.
 

e. Without making a facilities study, it seems reasonable to
 
say that the DPE special facilities requirements are being
 
adequately met at the present time. Four rooms have been
 
earmarked for special purposes: Science/Math/Health; English/

Reading/Setswana; Social Studies; and Practical Arts. A fifth
 
room in the addition could conceivably be earmarked also.
 
(It should be noted that "earmarking" a room for a special
 
purpose probably doesn't mean exclusive use unless the room
 
is already scheduled to capacity.)
 

In Conlusion
 

As noted at the outset, this paper is intended to generate discussion
 
about the future of the Department of Primary Education. At our
 
departmental board meeting on Friday, March 31, the subject of NDP7
 
will be the major item of discussion.
 

I hope that you will also take the time to read the attached paper
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prepared by Dean Youngman. You will note that the Faculty Executive
 
is meeting on April 7 in an all-day planning meeting with Mr. Don
 
Taylor from Manchester. The planning procedures being followed by the
 
Dean seem to assure that all individuals and departments can
 
participate actively in the planning process. Let us take advantage
 
of this opportunity.
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APPENDIX C
 

Commodities Received Since March 1, 1989
 



BOOKS
 

Number Ti tie 

I Evaluating and Developing Administrative Performance 

I flow Colleges Work 

1 Key Resources on Teaching, Learning, Curriculum 

I 
 Case Study Research in Education 

5 Topic Work in our Schools 

5 Topic Work in Primary Schools 

I Proj. Teaching Bright Ideas 

1 Primary School Projects

5 New Introduction to Educational Psychology 

5 Art for African Schools 

5 English Teaching in Primary Schools 

5 Visual History of Africa 

5 
 Testing for Continuous Assessment 

5 Starting P.E. in Primary Schools 

1 Teaching i Primary School 
I Second Laguages; A Cross Linguistic

1 flowColleges 1&rk: The Cybernetics of Academic 

1 
 Give me a Child Until he is Seven 

I Beyond Basics 

1 Language the Social M : or 

1 Parent Education for Early Childhood 

1 Testing Language Ability in the Classroom 

I Academic Handbook 

1 Manual for Foreign Teaching Assistants 

1 Teaching ESL Composition

1 Turning Professors into Teachers: 
A New Approach

1 
 Personnel Evaluation Standards (Juint Comm on Stand)

1 
 The Ladley Letters 

I Issues in Second Language Acquisition

1 New Kindergarten: Full Day, Child Centered 

1 Key 
Resources in Teaching, Learning, Curriculum

5 Methodology in TESOL: A Book of Readings 

5 Beginning English with Young Children 

+ 
 Regional Restructuring under Apartheid 


Publisher 


Coutts 

Coutts 

Coutts 


Coutts 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 

Botsalo Books 


Coutts 

Coutts 

Coutts 

Coutts 

Coutts 


Coutts 


Coutts 

Coutts 

Coutts 


Coutts 


Coutts 

Coutts 

Coutts 


Coutts 

Coutts 

Coutts 

Coutts 

Coutts 


Coutts 


Coutts 


Distribution 


PEC 

PEC 

PEC 


PEC 

UB/PTfCs 

UB/PTCs 

PEC 

PEC 

uB/PTTCs 


UB/PTTCs 

UB/PTCs 

UB/PTTCs 

UB/PTTCs 

UB/PTTCs 

PEC 

PEC 

PBC 

PEC 

PEC 


PEC 


PEC 

PEC 

PEC 


PEC 


PEC 

PEC 

PEC 


PEC 

PEC 

PEC 

PEC 

UB/PTTCs 


UB/PTFCS 


PEC 


Price 

22.49
 
22.49
 
34.30
 

21.51
 
42.00
 
181.25
 
22.90
 
23.70
 
119.50
 

62.00
 
107.50
 
62.00
 
89.25
 
46.25
 

19.86
 
25.97
 
22.49
 
14.70
 
18.57
 

19.55
 
22.95
 
15.19
 
20.00
 

5.00
 

15.63
 
24.95
 
29.35
 

34.95
 
18.57
 
7.31
 

34.30
 
94.60
 

32.36
 

27.95
 



BOOKS 

Number Title 

1 Complete Handbook 
5 Eastern hemisphere: Europe, Asia, Africa 
1 Human Body Replacement - No Charge
I Level B Workshop Kit 

1 Level I Workshop Kit 

2 Games for Second Language Learning

1 New Directions for Student Services: Applying

1 Children's Language. Vol. 5 

1 
 College Student Personnel Administration 

1 Student Affairs, A profession's Heritage: Signific.
1 Education and Identity
1 Modern American College; Responding to 
1 Teaching and the Case Method: Text, Cases
1 Student Services: A Handbook for the profession
1 Leaders for a New Era: Strategies-for higher

1 Self-Study Processes 

1 Turnign Professors into Teachers 

1 psychology and the Language

1 Administration and Leadership in Student Affairs 

1 Future of Student:Affairs: A Guide to Student
1 Complete Handbook 
1 Workshop Kit 
1 Workshop Kit 
1 Workshop Kit 

1 Workshop Kit 

1 Workshop Kit 

I Academic's Handbook 

1 Four Critical Years: Effects of College on Beliefs
1 Developing Effective Student Services Programmes

1 College: The Undergraduate Experience in America 


Publisher 


Couitts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 


Distribution Price 

PEC 20.00 
UB/PTTCs 36.75 
PEC 
PEC 22.50 
PEC 18.75 

9.72 
PEC 12.95 
PEC 49.95 
PEC 35.75 
pec 25.00 
PEC 24.45 
PEC 39.15 
PEC 29.35 
PEC 28.37 
PEC 24.95 
PEC 21.95 
PEC 24.95 
PEC 32.52 
PEC 30.95 
PEC 25.43 
PEC 40.00 
PEC 19.50 
PEC 19.50 
PEC 19.50 
PEC 19.50 
PEC 23.75 
PEC 20.00 
PEC 25.43 
PEC 26.41 
PEC 18.35 

U, 



BOOKS 

Number Ti'tle 

I UK/USA 
1 Evaluating and Developing Admin. performance

1 Time to Speak a psycholinguistic examination 

6 Classroom oriented Research in Second language

1 organisation and planning of Adult Education 

1 Linguistics, Computers and the Language

1 Perspectives, Sociolinguistics and TESOL 

1 Handbook of research on 
educational administration 

1 Looking at children's play 

5 Teaching Thinking in Elementary Schools 

1 Children's mathematical Thinking 

1 Reading, learning Disability 

1 Revival of Values Education:in Asia and the West 

1 LeaderL for a new Era; Strategies for higher

I Sibambene;.the Voices of Women at inboza 

1 
 Research Design and Statistics for Applied ling

1 
 Case Study Research in Education 

1 Ecological Research with Children 

1 How to help your teenager find 

1 Children with Speech and language difficulties 

2 How a' I Teachiig? 

10 School-based Management: A Strategy 

1 Reviews of English language practice

6 Role of the Principal in Effective Schools 

1 Reflecting on Values: Learning Materials 

1 Values and Living: learning materials 

1 

1 

Foreign language learning; A Research Perspective

Give me a Child until he is Seven 


1 Billingualism and minority language

1 Input in Second Language Acquisition 

1 Learning through two languages 

1 Whole language strategies for ESL 

1 Guide to language testing 

1 Playgrounds 


Publisher 


Coutts 

Coutts 

Coutts 

Coutts. 

Coutts 


Coutts 

Coutts 


Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 


Coutts 

Coutts 

Coutts 

Coutts 

Coutts 

Coutts 


Couttsl 

Coutts 

Coutts 

Coutts 

Coutts 


Coutts 

Coutts 

Coutts 

Coutts 


Distribution 


PEC 

PEC 

PEC 

PEC/PTTCs 

PEC 

PEC 

PEC 


pec 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 


PTTCs 

PEC 

UB/PTTCs 

PEC 


PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 

PEC 


Price
 

8.85
 
22.49
 
23.03
 

109.14
 
39.50
 
12.69
 
19.55
 
60.14
 
12.95
 

200.00
 
17.95
 
29.95
 
39.15
 
24.95
 
8.41
 
19.55
 
21.51
 
17.95
 
12.95
 
14.38
 
49.90
 
17.50
 
21.50
 
74.88
 
11.68
 
12.58
 
19.55
 
14.70
 
6.29
 

25.97
 
22.49
 
11.63
 
19.11
 
59.50
 



BO)OKS 

N a he____hr Title Publisher Distribution Price 

1 

1 
5 

] 
1 
I
I 
I 
! 

I 

1 

I 
I 

I 

5 
1 

Sabbatical Book 
Turning professors into teachers 
Employment of TeachersHow to assess the moral reasoningSimulating cognitive Growth 
To leern to think 
Geographics thinking skills
Teaching problem solving
Writing for the TOEFL 

Exemplary practice - Geography Education
Ememplary practice - outdoor education 
Exemplary practice - Orgaisation developmentflot Topic - Adult and continuing education 
hot Topic - Adapting Instruction to Indiv. needsHot Topic - Adolescent Suicide 
Hot Topic - Bilingual EducationHot Topic - Drug Abuse 
1ot Topic - Effective Classroom InstructionHot Topic - Evaluation of Teaching
IHot Topic - Improving your own Instructionhot Topic - Role of the Principal
Hot Topic - School Climate 
Hot Topic - Test Anxiety
H1ot Topic - Teenage Pregnancy
Hot Topic - Adapting Instruction to Indiv. needsHot Topic - Discipline 
Hot Topic - Effective Classroom Management
What Primary Teachers should know about AssessmentToward a Better World 

u ts 

Coutts 
Coutts 
Coutts 
Coutts 
Coutts 

Coutts 
Coutts 
Coutts 

Coutts 
PDK 
PDK 
PDK 

PDKP 

PDK 
PDK 
PDK 
P1K 
PDK 
PDK 
PD" 
PDK 
PDK 
PDK 
P0K 
PDK 
Coutts 
Goutts 

PEG 

PEG 
PEC 
PEC 
PECPEG 

PEC 
PEC 
PEC 
PEC 
PEC 
PEC 

PEC 

PEC 

PEC 
PEC 
PEC 
PEC 
PEC 
PEG 
PEC 
PEC 
PEC 
PEG 
PEC 
PEC 
UR/PTTCs
PEC 

Pr .c 5 

2.5 

2495' 

1.95 
5.394.94 

4.94 
8.53 
8.53 

64.85 

75.13 
225.00 

Coutt PEC 25.0 

'­



56 

APPENDIX D
 

Participant Status
 



PRIMARY EDUCATION IMPROVEMENT PROJECT
 

PEIP II PARTICIPANTS
 

August, 1989
 

Name Sex Specialisation University Degree Departure Return Months 

Mautle G. M Social Studies Ohio University Ph.D. Jan. 86 Apr. 88 
(Cumulative)* 

14* 
Nosothwane M. M Science Education Univ. of Georgia Ph.D. Jan. 87 32 
Mogasha N. Administration Ohio University B.Ed. Mar. 87 Aug. 87 6 

Rathedi M. M Administration Ohio University M.Ed. Sep. 87 Sep. 88 13 
Nyati L. F Linguistics Univ. of Pennsylv. Ph.D. Aug. 87 19* 
Marope P. F Curr. & Supervision Univ. of Chicago Ph.D. Sep. 87 24 
Kandjti I. F Guid. & Counselling Ohio University Ph.D. Sep. 87 24 
Jankie D. F African Languages U. of Wisconsin M.Ed. Jan. 88 20 
Mogasha M. M Administration Ohio University B.Ed. Jun. 88 Nov. 88 6 
Kesupile A. N Admin/Spec. Education Ohio University M.Ed. Sep. 88 Aug. 89 12 

TOTAL MONTHS (to date) 170 

YEARS (to date) 14.2 

Years Remaiing 3.8 

NOTE: The 
project provides 18 participant years 

pursue study in 

for a total of 12 long-term participants, distributed as follows: six who will
the U.S. and return to assume roles in 
the Faculty of Education at
Education degree in the UB. and six who will study
U.S. and will return to for the Master of
assume roles at 
the PTTCs, UB and in
there are 24 the Ministry of Education. In addition
participant months for approximately four participants who will enroll 
in short-term courses 
of four to six months
in the U.S. or in third world 
countries.
 

The cumulative months shown does not include 
the time doctoral students spend 
in Botswana collecting data for their
dissertations.
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APPENDIX E
 

Inidividual Contract Team Members' Work Plans
 

September 1, 1989 - February 28, 1990
 



WORKPLAN
 
September 1, 1989 through February 28, 1990
 

Max W. Evans
 

MAJOR OBJECTIVES 
A. To improve primary education in Botswana through the facilitation of the Primary Education Improvement Project.B. To improve primary education in Botswana through facilitation of the Department of Primary Education at UB.C. To improve education in Botswana through the facilitation of graduate education.
D. To improve education in Botswana through the facilitation of PTTC curriculum development.
E. To improve education in Botswana through facilitation of Inservice Education Network. 

Number Activity September October November December January February Individuals and Groups Involved 

A-1 	 Serve as coordinator/supervisor of 
project funded personnel and project

activities 


L. Haseley 

A-2 	 Maintain liaison with Ohio Univ., MOE, 
UB, USAID, other contractors and
 
PEIP advisory committee 


L. Haseley 

A-3 Facilitate work of other team
 
specialists 


OU team
 

A-4 	 Identify needs and coordinate work

of short term consultants 


OU team, USAID, MOE, UB 

A-5 	 Identify remainder of project

participants 


H. Mogami, L. Haseley 

A-6 	 Coordinate commodity purchasing 
J. Milon, OU team, DPE, USAID 

A-7 	 Prepare Semi-Annual Report 
OU team 

B-1 Administer/coordinate DPE 

DPE
 

'S0 



Number Activity September October November December January February Individuals and Groups.Involved 

B-2 Serve on MOE, Department, Faculty 
and University committees 

C-I Teach two graduate courses 

C-2 Supervise graduate student 
,J. Yoder 

D-1 Support Diploma Programme 
for PTTCs 

MOE 

E-1 Support Inservice Network 
Development 

L. Haseley, MOE, USAID 

CD 



WORKPLAN
 
September 1,1989 through February 28, 1990 

Luther Haseley 

I IAJOR OBJECTIVES: 
A. Implement a two-year inservice programme for Primary School Personnel.
B. Develop a one-year inservice education programme for Primary, Secondary and CDU Eucation Officers.C. Improve primary education in Botswana through development and expansion of inservice education centres.D. To improve primary education in Botswana through the Ministry of Eduoation/P.E.I.P.'s inservice education efforts. 

Number Activity 	 September October 

A-I 	 Cormplete second year of PEIP

Workshops 


A-2 	Convene Planning Committee for last
 
two years of PEIP Workshops 


A-3 	 Plan curriculum for last 2 years 

of PEIP Workshops 


A-4 	 Organize First Workshop 

B- I 	Plan E 0. Workshops for 1990 

6-2 	 Continue EOs' inolvement in 
Vieadtea.,hersfollo-w-up 

.-3 Write Ilanual to accompany
supervision tape 

B-4 	 Plan for the distribution and implemen-

tation of tape and manual on supervision 


November December January February Individuals and Groups involved 

PEIP Staff, MOE & Presenters 

Representatives, PEP & MOE 

PEIP Staff & newly selected 
Curriculum Committee 

PEIP Staff & newly selected 

Curriculum Committee 

EO Workshop Planning Committee 

PEIP Staff, REOs & EOs, Mr. Kopong 

Supervision Reference Committee 

Supervision Reference Committee 
E.O. Planning Committee 



flumber Activity September 

H-seley Workplan (cont.) 

October November December January February Individuals and Groups Involved 

C- I Assist in selection of Education Centre
sites, etc. for the last three Education 
Ct~ntres 

PEIP, JSEIP, USAID and Education 
Centre Management Committee 

C-2 Assist in the planning and implementa-
tion of Staff Development Programmes 
for Education Cent,-e Staff 

Education Centre Directors, PEIP 
Staff, Education Centre 
Management Committee 

C-3 Plan for "official opening" 
Centre in Selebi Phikwe 

of new Education Centre Directors & 
Management Committee 

C-4 Plan for staffing and equipping new 
Centres and up-grading existing Centres -

PEIP, JSEIP, USAID, & Education 
Centre Management Committee 

D- I Assist in the planning & implementation 
of ODA Workshops on "Project Method," 
"Good Teaching" & "Teacher Advisers" 

Breakthrough & Project Method 
Advisory Committees, British 
Council, Mr. Kopong 

.­2 Develop plan to upgrade "untrained 
teachers" 

MOE Personnel, Mr. Kopong 

E'-3 Plan workshops for BTCI, Breakthrough,
Continuous Assessment, Guidance 
and Counseling 

Sister Gregory, J. Maphorisa 
EOs, Mr. Kopong 

&.-4 \Iork on comprehensive 1OE Inservice 
Plat,for NDP7 

Mr. Kopong, CEO (TE) 

1-5 Corstinue membership on 15 DPE 
and HlOE committees 

ON
 
rW
 



\j'GRKPLAN 
September 1, 1989 through February 28, 1990 

John P. IMlon, TESOL SPECIALIST 

r1AJOR OBJECTIVES 
A. 	 The establishment in the University of Botswana of a permanent capacity to provide ajIpropriate graduate training in primary education. 
B. 	 The expansion and improvement of the preservice primary education training at the I lniversity of Botswana in both the four-year


professional Bachelor of Education degree programme and the two-year Diploma in Prim3ry Education programme.

C. The establishment of an institutional network for primary inservice education. 
D. Coordination and assistance in the evaluation, revision and implementation of a PTTC curriculum appropriate to the training needs 

of primary school teachers. 

Number Activity 

A-I Administering English Proficiency 
Measure to Students in selected 

primary schools 
A-2 Order Material for MEd 

Specialization 
B-I Teach EPI 200: Teaching English as a 

Second Language 
B-2 Serve as Library and Primary 

Liaison for (,PE
 
B-3 Serve on Faculty, Departmental 


and Affiliated Boards 
B-4 Secretary to Departmental Board 
B-5 Representative ofFaculty of 

Education to Humanities Board
 
B-6 Member of DPE Student Affairs 


Subcommittee
 
B-7 Serve on Lbternship Taskforce 


C-I 	 Observe Classes and Consult
 
In Seleoled Primar. 
 Schools
 

C-2 Assist -with Planning and
 
Implementation HT Workshops 


September October November December Jiruary February Individuals and Groups Involved 

Primary HTs and Staffs 

Library Staff, P. Nleya 

Library Staff, HT's 

Staff 

DPE Staff 

_ . -lonau, D. Mapolelo 

R. Monau, G. Mautle 

G. Tsay ang 

L. Haseley, DPE Staff 

C7 
W 



r,-I Serve as Moderator of PTTC English 
Panel 

('-2 Set, Distribute, Moderate J. Reed, Principals 
and Report on PTTC English Examination 

['-3 	 Serve on Primary English Panel 
and National English Panel 

('-4 	 Carry out other assigned duties 

September Octot-e,-Flo rr, ber December January February D. IMogobjx,a 



WO PILAN
 
September 1. 19S9 through February 2S, 1990
 

Jack A Reed
 

M.AJ OBJETI VF.S
A. To assist Primary TeacherTraining Colleges in (heir efforts to improve the curriculum through self-study.

development and implementation strategies.

B. Improve primary eduction instruction in Botswana by preparing bachelor degree and diploma students in primary
science.
C. Improve primary education in Botswana through assisting the Ministry of Education and Primary Education

Improvement Project programmes.
 

Number Activity 	 _Sent Ojca.! t Nov. Dec. Feb. lidividuals and ;roups 

A-1. C-I 	 Facilitate Subject Panel Activities Panel Coordinators(IJli & 
PEIP Staff)A-2 	 Identify Priority Subject Areas

for Development Support Panel Members. 
Coordinators. (h ief of 

A-3 Party( Self-Study Review)Identify, Select and Obtain Consultants to
Work with Panels in Priority Areas Chief of Party. OIl Campus 

CoordinatorA-4 	 Deploy Consultants and Expedite Consultant
Activities Panel Coordinators 

A-5 	 Assist in the Writing and Distribution of a Chief of Party. PI-C Prin cipalsSummary Report of Self-Study Findings and Staff. MOE 

A 6 	 Coordinate. Plan and Implement the Second 
National Subject Panel CurriculumConference IFPTC Prin.. CI-) "IE.C)lD PEI P 

A-7. C-2 	 Assist in the Development of a Diplcma
in Primary Education Programme Diploma Task Force 

ll-1 Teach ESS 102 - Introductory Science Year One Students 

11-2 	 Teach EMPC 610 - Instructional Strategies
for Primary Science MEd Student 

0'7 

12 



_i,in her 
J;3 

WORKF'LAN
September 1. 1989 through February 28, 1990 

Jack A. Reed 
Atijvity Set. Oct Nov. Dec. Jan. 

Teach EMPC 612 - Current Trends in'feaching Primary Science 

Feb. _Individ al. ad Group!s 

MEd Studeni 
C-3 Coordinate the evaluation activities of the 

Il-lC and Board of Affiliated Institutions 
a. Coordinate and Supervise the 

Teaching Practice ModerationExercise 

b. Coordinate and Supervise thePreparation of the PTC Exams 
c. Coordinate the Marking and

Moderation of the PTCExams 
d. Revise the Affiliated Institutions

Regulations and Handbook 

Nleya, TI Mod.Teain 

Mr. Mattheissen. irlCstaff 

Mr. Mogasha, i'rr(: Principals 
C-4 Assist the In-service Advisor in 

Implementing MOE Programmes in thePrimary Schools and PTTC 

Mr. Neill 

I)r. Ilaseley 
Serve as a member of the National PrimaryScience Curriculum Development Panel 

Ms. Leburu. CDII Staff 

C-6 Participate as a Member of Standard 
University of Botswana and Ministry ofEducation Committees 

(--7 Serve as Secretary for: 
a. National Council for Teacher 
Education 
b.Curriculum Implementation 
Committee 
c. Diploma in Primary Education 
Task Force 
d. Diploma in Primary Education 
Reference Committee 

0', 

2 



Work Plan
 
S,.-pt 1.1989- February 28. 1990
 

John If- Yoder
 
Major 	Objectives: 

A. 	 Developing, Administering and Teaching and Supervising In the M. Ed. Programme 

B. 	 Teaching, Assisting and Consulting in Educational Measurement and Evaluation and Research at the University of Botswana 
and in the Primary Teacher Training Colleges. 

C. 	 Identifying, securing and implementing resources for eductional research ip the University of Botswana and at the PTTCS. 

D. 	 Facilitating and participating in research activities relating to the objectives of the PEIP project. 

Activity Sept. Oct. Nov. Dec. Jan. Feb. Individuals/Groups Involved 

A I Administer M. Ed. Programme DeanGrad Studies Comm, Students 

A2 Chair Fac of Ed Graduate Studies Bd. Lecturers. etc. 

A3 Coordinate Review/revision of existing M.Ed. Grad Studies Bd, Dean, Others 
specializations and development of new ones as 
required.
 

Grad Studies Comm. APC.Senate 
A4 Coordinate Passage of Revised/New Programmes 

through the Ut.iversity's Approval Process. 
A5 Liase with Ileads of Departments in MOE regarding Heads of Depts in MOE 

Programme Priorities 

A6 Plan Courses to be offered and Lecturers for 1989-90 - Dean. Graduate Studies Bd. 

A7 Coordinate Planning for 1990-91 Student Intake _ Dean. Grad St Bd.. Admiss. Sec 

A8 Supervise I M.Ed. Dissertation and serve on 3 M.Ed. Students. Supervisors 
Committees 

A9 Teach EMC 615 Students 



A I0 Chair University Graduate Studies Committee 

III Chair PERC 

132 

133 

Parlicipate in Coordinating Group for SIDA/Univ of 
Stockhom/UB Research Project 

Member of FERC and its Publication Subcommittee .. . . 

13i Serve as Resource Person to Education Curriculum 

Panel 
____ 

B5 Oversee Prepation and Marking of PTTC Educ Exam 

136 Serve as Member of Advisory Committee for IAE 

Literacy Project 

B7 Consult and Assist with Various Research Projects 

B5 Advise/Supervise Graduate and Undergraduate 
Student Research 

-- -- -- _Students 

B9 Teach EPI 309 and Assist with ENE 421 

Cl 

C2 

C3 

Continue to Identify and Secure Appropriate 

Research Resources for DPE/UB 

Consult with PTTCs on Research Resource Needs 

Coordinate Primary Educ Research Centre 

. . 

--

... 

--

. . . . 

D1I Partiripate in Effective Schools Research Project and 

other Research Related to Project Objectives 

Committee Members 

Committee Members 

Group Members 

FERC. Subcomm Members 

Panel Members 

Panel Members 

S. Moahi & Committe Members 

Various 

Students 

DPE. UB Personnel 

PTTC Principals. Staff 

DPE. UB Staff 

Research Team Members. Others 

Co 



69 

APPENDIX F
 

Committee Participation of the
 

Ohio University Contract Team
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OHIO TEAM
 

COMMITTEE PARTICIPATION OF THE CONTRACTOR TEAM
 

August, 1989
 

AffiliatedBoard PTTCs 
 Comutg- inEiiaton-gomittee
 

Max Evans John Milon John Yoder
 
Gordon Behm Josiah Tlou
 
Jack Reed (Coordinator) Continuous Assessme t
 
John Yoder
 

Luther Haseley Jack Reed
 

Boards and Committees of the
 
De~tftof_prjra EducationManagmjt£mnnttee 
Education and Facuitxof
 
Educa in_Bqard 
 Luther Haseley
 

Gordon Behm Jack Reed
 
Max Evans 
 Josiah Tlou EducationGraduateStudies
 
John Milon John Yoder
 

John Yoder (Chair) Max Evans
 
BotswanaTeachingCompetenc
 
Instruments AdvisoryCgmmittee EducationOffiger Workshoa
 

Gordon Behm Luther Haseley Gordon Behm Luther Haseley (Chair)

Max Evans 
 Max Evans
 
E to gswanaProject £_of.Education
Set_!g Facu 


Meghg Executive Committee 
 Executivg_qqommttee
 

Luther Haseley Max Evans Max Evans
 

Committee-on__ g_ ations Facult£_gresentalixla
 
£or-the Nine-Year Educatig HumaniigBoard
Emgnmug
 

John Milon
 
Josiah Tlou
 

FacultyoLEguapito
 
Resear._corittee
 

John Yoder
 
PTTjngishPanel
 

John Milon
 

ggogiAn~iallngCmmitte 

John Milon John Yoder
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Planning_ gmEittee_i!HED) on Senate Executive
 
Issues in Evaluation
 

Max Evans
 
John Yoder
 

Student Data Base
 
PEIP AdvisomvCommjttee
 

John Yoder
 
Max Evans Luther Haseley
 

UB AcademicPjg[jnnngCommittee
 
John Yoder
 

PTTC Curiculum.Imiggpftation
 
Committee UB Estimates Commjttee
 

Max Evans Luther Haseley Max Evans
 
Jack Reed
 

UB Senate
 
PTTC Dip-lgmaRefgrence Committee
 

Max Evans
 
Max Evans Jack Reed 
 John Yoder (by invitation)
 

PTTC Education Pane. 
 U B Tlans-octation
 

John Yoder 
 Max Evans
 

PTTC ScjencePangj Vice Chancelior's Woking
 
Grouq Guidance Educatjon


Gordon Behm
 
John Yoder (chair)


PEimaryResearch Committee Luther Haseley 

Max Evans John Milon .IjceChancellgIr
John Yoder (chair) Education Advisory 

R Eteunt-eC-orniltg Max EvansSuptrvjaion_!ape
 
Luther Haseley (chair)
 

Max Evans
 

Roar-_Cub Book Di strikutinQ 

Max Evans Luther Haseley
 
John Milon
 

Se[!L.a_GauateStudje
 

John Yoder (chair)
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APPENDIX G
 

Agenda for the SEmi-Annual Project Review
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PRIMARY EDUCATION IMPROVEMENT
 
PEIP !I: 633-0240
 

-MARCH 23, 1989, 10:00 A.M. USAID Conference Room
 

Invitees: Mr. Sephuma, Dean Youngman, Mr. Gaseitswe,
 
J. Roberts, Dr. Evans, Mr. Allen, L. Haseley, N.
 

Gaetsewe, W. Snyder.
 

I. 	 MAJOR ACTIVITIES OVER THE LAST SIX MONTHS (Oct. 1, '88-


March 30,'89)::
 

A. 	 Ohio University Contract Implementation
 

1. 	 Primary Education Specialization for the MEd
 

Program at UB ongoing
 

2. 	 Inservice Workshops
 
a. 	 Planning meetings for Head Teachers
 

workshops
 
b. 	 Education Officers Planning Workshop 

meeting (11/14/88) 
c. 	 Head Teachers workshop completed, 12/88
 

3. 	 PTTC Curriculum Evaluation, Revision and
 

Implementation -on-going.
 

4. 	 Related Activities
 
a. 	 Semi-annual report completed by 3/31
 

5. 	 Participant Training
 
a. 	 One M.Ed. returnee
 
b. 	 One PhD student returned to collect data
 
c. 	 Post-training assignment (Marope) 

6. 	 Short-Term Consultants
 
a. 	 Breakthrough Consultant 9-11/88 

B. 	 Construction and Commodities
 
1. 	 Construction at Mochudi and Tsabong Education
 

Centers underway.
 
2. 	 Commodities ordered for- 2 Educ. Centers. (3/89)
 

Mochudi, Tsabong
 

C. 	 Mid-Point Evaluation
 
I. 	 EvaluatioT completed.12/88 and Evaluation
 

Summary completed 3/89 with 4 recommended
 
actions. * all issues discussed under Issues
 
and Problems.
 

• = handout 
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D. 	 USAID
 
1. 	 PrO/- 3/89 added funds to contract and extended 

Math/Sci. advisor to Dec. '39. 
2. 	 Brother's Brother Foundation
 

E. 	 lEES - * 

II. IMPORTANT ISSUES AND PROBLEMS:
 

A. 	 Financial
 

i. 	 Contract extension (see evaluation summary)
 
2. 	 Construction - delays due to USAID funding
 

constraints.
 

B. 	 Implementation
 

1. 	 A strong plus has been increased coordination
 
with JSEIP and IEES, especially in areas of
 

Teacher Training and Social Studies
 
curriculum. This will also positively effect
 

project sustainability. Ongoing close
 
coordination with ODA/Project Method and
 
Breakthrough, Peace Corps, UNESCO, UN out
 
reach SIDA.
 

2. 	 Covenant of PEIP is establishment of Department
 
of Teacher Education within MOE; status of
 
this is uncertain.
 

3. 	 The Diploma level preparation program for
 
Primary school teachers needs to be analyzed in
 
depth. This was recommended in the Interim
 
Evaluation.
 

C. 	 Sustainability
 

1. 	 The phase out of PEIP II occurs simultaneously
 
with the beginning of NDP7. A key issue in
 
planning for Department of Primary Education is
 
staffing projections from MOE.
 

2. 	 Many of the innovations instituted by PEIP will
 
have become institutionalized by the end of
 
contract (11/91); MEd.program, Department
 
Primary Education, BTCI, In-Service education
 
network; curriculum development in TTCs
 
remains iffy.
 

D. 	 Institutional
 

1. 	 Boards of affiliation at University of
 
Botswana; counterpart for Jack Reed needed.
 

2. 	 A key issue is the need for Teacher Training to
 

;Iatch the needs of MOE.
 

Handout
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II. 	 MAJOR ACTIVITIES PLANNED FOR THE SIX MONTH PERIOD: 

APRIL 1, 1989 - OCTOBER 31, 1989 

A. 	 Ohio University Contract Implementation
 

1. 	 Visit of President Ping of O.U. 5/1,2/89;

arrangements 
to be made for President Masire's
 
award at O.U.
 

2. 	 In-Service
 

a. 	 Head Teachers workshops at 3 Teacher
 
Training Colleges (4/24-28,89) & one Educ.
 
Center.
 

b. 	 Workshops will begin with change venue
 
from TTCs to Educ. Centers
 

c. 	 planning for next cycle of workshops

d. 	 Next national EO workshop planning
 

3. 	 PTTC Curriculum Evaluation, Revision and
 
Implementation
 

a. 	 Social Studies Teachers Manual to be
 
completed 8/89 (in collaboration with
 
JSEIP)


b. 	 Self-Study exercise at PTTC's completion

c. 	 Facilitating PTTC Curriculum Panels
 

B. 	 Construction and Commodities
 

1. 	 Education Center at Tsabong scheduled to-be
 
completed 10/89; Mochudi 9/89
 

2. 	 Commodities expected for 2 Ed.Centers.
 

C.. 	 Other Project Activities
 

1. 	 Participation in 3rd Nat'l Curriculum
 
Conference Maun, 4/18-20'89
 

2. 	 Brother's BLother Foundation - book distributiop, 

3. 	 Continue coordination with JSEIP 
to work on
establishment of posts for Teacher Advisors at
 

4. 	 Ongoing research in schools and TTC libraries
 
being evaluated
 

5. 	 Coordination with JSEIP, Outreach Project, and
 
Environmental Reference group for social
 
studies curriculum
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6. 	 International Research SymposiUm 9/88
 

7. 	 Supervision video being developed
 

8. 	 Diploma programs consultancy
 

9. 	 Integration of programs from other donor
 
agencies into PEIP program e.g. ODA
 

B. B., HRDO
 
3/21/89
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APPENDIX H
 

Ohio University Contract Personnel
 

Records of Annual Leave and Sick Leave
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ANNUAL LEAVE, OHIO UNIVERSITY CONTRACT 

Behm, Dr. Gordon
 

Date of Contract: July 1, 1985
 
Date of Arrival: July 8, 1985
 
Date of Departure: May 13, 1989
 
House No: 6202 Petleke Close
 

Month Accumulated Taken Balance
 
Jul 85 1.5 
 0.0 1.5
 
Aug 85 2.0 1.0 2.5
 
Sep 85 2.0 
 0.0 4.5 
Oct 85 2.0 
 1.0 5.5
 
Nov 85 2.0 
 0.0 7.5
 
Dec 85 
 2.5 0.0 10.0
 
Jan 86 2.5 
 1.0 11.5
 
Feb 86 2.0 
 1.0 12.5
 
Mar 86 2.5 
 0.0 15.0
 
Apr 86 2.0 
 0.0 17.0
 
May 86 2.0 
 0.0 19.0
 
Jun 86 2.0 
 10.0 11.0
 
Jul 86 2.5 20.0 -6.5
 
Aug 86 2.0 
 1.5 -6.0
 
Sep 86 2.0 1.0 
 -5.0
 
Oct 86 2.0 
 0.0 -3.0
 
Nov 86 2.0 
 1.0 -2.0
 
Dec 86 2.5 
 0.0 0.5
 
Jan 87 2.5 
 0.0 3.0
 
Feb 87 2.0 1.0 
 4.0
 
Mar 87 2.5 
 0.0 6.5
 
Apr 87 2.0 5.0 
 3.5
 
May 87 2.0 0.0 5.5
 
Jun 87 2.0 
 0.0 7.5
 
Jul 87 2.5 
 0.0 10.0
 
Aug 87 2.0 3.0 9.0
 
Sep 87 
 2.0 0.0 11.0
 
Oct 87 2.0 
 0.0 13.0
 
Nov 87 2.0 
 0.0 15.0
 
Dec 87 
 2.5 0.0 17.5
 
Jan 88 2.5 
 3.0 17.0
 
Feb 88 2.0 
 0.0 19.0
 
Mar 88 2.5 
 0.0 21.5
 
Apr 88 
 2.0 0.0 23.5
 
May 88 2.0 
 3.0 22.5
 
Jun 88 2.0 
 3.0 21.5
 
Jul 88 
 2.5 3.0 21.0
 
Aug 88 2.0 15.5 7.5
 
Sep 88 2.0 0.0 
 9.5
 
Oct 88 2.0 
 0.0 11.5
 
Nov 88 2.0 
 0.0 13.5
 
Dec 88 2.5 
 0.0 16.0
 
Jan 89 2.5 
 2.0 16.5
 
Feb 89 
 2.0 0.5 18.0
 
Mar 89 2.5 
 0.0 20.5
 
Apr 89 2.0 
 0.0 22.5
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May 89 1.0 0.0 23.5 
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ANNUAL LEAVE, OHIO UNIVERSITY CONTRACT (26 days per year) 

Evans, Dr. Max W. 

Date of Contract: 22 May 1984 
Date of Arrival: 27 May 1984 

House No. 10284 Maru-a-Pula 

Date Days Accumulated Days Taken Balance 

May 84 0.5 0.0 0.5 
Jun 84 2.0 0.0 2.5 
Jul 84 2.5 0.0 5.0 
Aug 84 2.0 0.0 7.0 
Sep 84 2.0 0.0 9.0 
Oct 84 2.0 0.0 11.0 
Nov 84 2.0 0.0 13.0 
Dec 84 2.5 6.0 9.5 
Jan 85 2.5 0.0 12.0 
Feb 85 2.0 5.0* 9.0 
Mar 85 2.5 0.0 11.5 
Apr 85 2.0 0.0 13.5 
May 85 2.0 0.0 15.5 
Jun 85 2.0 0.0 17.5 
Jul 85 2.5 8.0 12.0 
Aug 85 2.0 7.0 7.0 
Sep 85 2.0 0.0 9.0 
Oct 85 2.0 1.0 10.0 
Nov 85 2.0 0.0 12.0 
Dec 85 2.5 1.0 13.5 
Jan 86 2.5 0.0 16.0 
Feb 86 2.0 0.0 18.0 
Mar 86 2.5 0.0 20.5 
Apr 86 2.0 0.0 22.5 
May 86 2.0 0.0 24.5 
Jun 86 2.0 0.0** 26.5 
Jul 86 2.5 0.0** 29.0 
Aug 86 2.0 0.0 36.0* 
Sep 86 2.0 0.0 38.0 
Oct 86 2.0 0.0 40.0 
Nov 86 2.0 0.0 42.0 
Dec 86 2.5 0.0 44.5 
Jan 87 2.5 0.0 47.0 
Feb 87 2.0 0.0 49.0 
Mar 87 2.5 0.0 51.5 
Apr 87 2.0 0.0 53.5 
May 87 2.0 0.0 55.5 
Jun 87 2.0 9.0 48.5 
Jul 87 2.5 4.0 47.0 
Aug 87 2.0 0.0 49.0 
Sep 87 2.0 0.0 51.0 
Oct 87 2.0 0.0 53.0 
Nov 87 2.0 0.0 55.0 
Dec 87 2.5 1.0 56.5 
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Jan 88 2.5 
 0.0 59.0
 
Feb 88 2.0 0.0 
 61.0
 
Mar 88 2.5 
 0.0 63.5
 
Apr 88 2.0 
 0.0 65.5
 
May 88 2.0 0.0 
 67.5
 
Jun 88 2.0 
 5.0 64.5
 
Jul 88 2.5 
 5.0 62.0,

Aug 88 2.0 0.0 
 64.0 
Sep 88 2.0 0.0 
 66.0
 
Oct 88 2.0 
 0.0 68.0
 
Nov 88 2.0 
 0.0 70.0
 
Dec 88 2.5 0.0 
 72.5
 
Jan 89 2.5 
 1.0 74.0
 
Feb 89 2.0 
 0.0 76.0
 
Mar 89 2.5 0.0 
 78.5
 
Apr 89 2.0 
 0.0 80.5
 
May 89 2.0 
 0.0 82.5
 
Jun 89 
 2.0 0.0*** 84.5
 
Jul 89 2.5 
 O.0'** 87.0
 
Aug 89 2.0 
 0.0 89.0
 

*Emergency leave for illness and death of 
a parent was originally

charged to annual leave. In accordance with Ohio University policy

and USAID concurrence, these days were transferred to sick leave.
 

* Home leave totalling 18 days
 

* Home leave totalling 25 days which inlcuded 8 days for
 
consultation
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ANNUAL LEAVE, OHIO UNIVERSITY CONTRACT
 

Haseley, Dr. Luther
 

Date of Contract; July 1983
 
Date of Arrival; 2 August 1983
 

House No: 5511 Broadhurst
 

Month Accumulated Taken Balance
 

Jul 83 1.0 
 0.0 1.0
 
Aug 83 2.0 0.0 
 3.0
 
Sep 83 2.0 
 0.0 5.0
 
Oct 83 2.0 0.0 
 7.0
 
Nov 83 2.0 0.0 9.0
 
Dec 83 2.5 
 4.5 7.0
 
Jan 84 2.5 
 0.0 9.5
 
Feb 84 2.0 
 0.0 11.5
 
Mar 84 2.5 
 0.0 14.0
 
Apr 84 2.0 
 0.0 16.0
 
May 84 2.0 
 7.0 11.0
 
Jun 84 2.0 7.0 
 6.0
 
Jul 84 2.5 
 0.0 8.5
 
Aug 84 2.0 
 0.0 10.5
 
Sep 84 2.0 
 0.0 12.5
 
Oct 84 2.0 0.0 
 14.5
 
Nov 84 2.0 
 0.0 16.5
 
Dec 84 2.5 
 9.0 10.0
 
Jan 85 2.5 
 0.0 12.5
 
Feb 85 2.0 0.0 
 14.5 
Mar 85 2.5 0.0 
 17.0
 
Apr 85 2.0 2.0 
 19.0
 
May 85 2.0 
 1.0 20.0
 
Jun 85 2.0 3.0 
 19.0
 
Jul 85 2.5 
 0.0* 21.5
 
Aug 85 
 2.0 0.0 23.5
 
Sep 85 2.0 
 0.0 25.5
 
Oct 85 2.0 
 0.0 27.5
 
Nov 85 2.0 0.0 
 29.5
 
Dec 85 2.5 5.0 
 27.0
 
Jan 86 2.5 
 4.0 25.5
 
Feb 86 2.0 
 0.0 27.5
 
Mar 86 2.5 
 0.0 30.0
 
Apr 86 2.0 
 0.0 32.0
 
May 86 2.0 
 0.0 34.0
 
Jun 86 2.0 
 0.0 36.0
 
Jul 86 2.5 0.0 
 38.5
 
Aug 86 2.0 
 10.0 30.5
 
Sep 86 2.0 6.0 
 26.5
 
Oct 86 2.0 
 0.0 28.5
 
Nov 86 2.0 0.0 
 30.5
 
Dec 86 2.5 
 4.0 29.0
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Jan 87 
 2.5 
 5.0 
 26.5
Feb 87 
 2.0 
 0.0 
 28.5
ar 87 2.5 
 0.0 
 31.0
Apr 87 2.0 
 0.0* 
 33.0
May 87 2.0 
 0.0 
 35.0
Jun 87 
 2.0 
 0.0 
 37.0
Jul 87 
 2.5 
 0.0 
 39.5
Aug 87 2.0 
 0.0 
 41.5
Sep 87 2.0 
 0.0 
 43.5
Oct 87 
 2.0 
 0.0 
 45.5Nov 87 2.0 0.0 47.5Dec 87 
 2.5 
 0.0 
 50.0
Jan 88 
 2.5 
 7.0 
 45.5
Feb 88 
 2.0 
 0.0 
 47.5
Mar 88 
 2.5 
 0.0 
 50.0
Apr 88 2.0 
 0.0 
 52.0
May 88 2.0 
 0.0 
 54.0
Jun 88 
 2.0 
 0.0 
 56.0
Jul 88 
 2.5 
 0.0 
 58.5
Aug 88 2.0 
 18.0 
 42.5
Sep 88 2.0 
 2.0 
 42.5
Oct 88 
 2.0 
 0.0 
 44.5
Nov 88 
 2.0 
 0.0 
 46.5
Dec 88 
 2.5 
 6.0 
 43.0
Jan 89 
 2.5 
 0.0 
 45.5
Feb 89 
 2.0 
 0.0 
 47.5
Mar 89 
 2.5 
 0.0 
 50.0
Apr 89 2.0 
 0.0 
 52.0
Nay 89 2.0 
 0.0 
 54.0
Jun 89 
 2.0 
 0.0 
 56.0
Jul 89 
 2.5 
 0.0 
 58.5
Aug 89 2.0 
 0.0 
 60.5
 

* Home leave
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ANUAL LEAVE, OHIO UNIVERSITY CONTRACT (26 days per year)
 

Milon, Dr. John
 

Date of Contract: August 1, 1987
 

Date of Arrival: August 1, 1987
 

House No: 6195, Broadhurst
 

Date Days Accrued 

Aug 87 2.0 
Sep 87 2.0 
Oct 87 2.0 
Nov 87 2.0 
Dec 87 2.5 
Jan 88 2.5 
Feb 88 2.0 
Mar 88 2.5 
Apr 88 2.0 
May 88 2.0 
Jun 88 2.0 
Jul 88 2.5 
Aug 88 2.0 
Sep 88 2.0 
Oct 88 2.0 
Nov 88 2.0 
Dec 88 2.5 
Jan 89 2.5 
Feb 89 2.0 
Mar 89 2.5 
Apr 89 2.0 
May 89 2.0 
Jun 89 2.0 
Jul 89 2.5 
Aug 89 2.0 

Days Taken 


0.0 

0.0 

0.0 

0.0 

4.0 

0.0 

0.0 

0.0 

0.0 

0.0 

5.0 

8.0 

10.0 

0.0 

1.0 

0.0 

7.0 

0.0 

0.0 

1.0 

0.0 

0.0 

0.0 

5.0 


10.5 


Balance
 

2.0
 
4.0
 
6.0
 
8.0
 
6.5
 
9.0
 

11.0
 
13.5
 
15.5
 
17.5
 
14.5
 
9.0
 
1.0
 
3.0
 
4.0
 
6.0
 
1.5
 
4.0
 
6.0
 
7.5
 
9.5
 

11.5
 
13.5
 
11.0
 
2.5
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ANNUAL LEAVE OHIO UNIVERSITY CONTRACT (26 days per year)
 

Reed, Dr. Jack
 

Date of Contract: August 1, 1986
 
Date of Arrival: August 1, 1986
 

House No: 10274, MaruaPula
 

Date Days Accrued 

Aug 86 2.0 
Sep 86 2.0 
Oct 86 2.0 
Nov 86 2.0 
Dec 86 2.5 
Jan 87 2.5 
Feb 87 2.0 
Mar 87 2.5 
Apr 87 2.0 
May 87 2.0 
Jun 87 2.0 
Jul 87 2.5 
Aug 87 2.0 
Sep 87 2.0 
Oct 87 2.0 
Nov 87 2.0 
Dec 87 2.5 
Jan 88 2.5 
Feb 88 2.0 
Mar 88 2.5 
Apr 88 2.0 
May 88 2.0 
Jun 88 2.0 
Jul 88 2.5 
Aug 88 2.0 
Sep 88 2.0 
Oct 88 2.0 
Nov 88 2.0 
Dec 88 2.5 
Jan 89 2.5 
Feb 89 2.0 
Mar 89 2.5 
Apr 89 2.0 
May 89 2.0 
Jun 89 2.0 
Jul 89 2.5 
Aug 89 2.0 

Days Taken 


0.0 

0.0 

0.0 

0.0 

0.0* 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

7.0 

12.0 

0.0 

0.0 

1.0 

0.0 

0.0 

0.0 

0.0 

0.0 

5.0 

0.0 

0.0 

0,0** 

0.0 

4.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

2.0 

0.0 


14.0 


Balance
 

2.0
 
4.0
 
6.0
 
8.0
 

10.5
 
13.0
 
15.0
 
17.5
 
19.5
 
21.5
 
23.5
 
19.0
 
9.0
 

11.0
 
13.0
 
14.0 
16.5
 
19.0
 
21.0
 
23.5
 
25.5
 
22.5
 
24.5
 
27.0
 
29.0
 
31.0
 
29.0
 
31.0
 
33.5
 
36.0
 
38.0
 
40.5
 
42.5
 
44.5
 
44.5
 
47.0
 
35.0
 

* Home leave earned while under contract to the Academy for
 
Educational Development was 
deferred until December, 1986.
 

** Home leave
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ANNUAL LEAVE, OHIO UNIVERSITY CONTRACT (26 days per year)
 

Tlou, Dr. Josiah
 

Date of Contract: August 15, 1986
 
Date of Arrival: August 20, 1986
 
Date of Departure: August 12, 1987
 
House No: 9995, Jinja
 

Date Days Accumulated Days Taken Balance
 

Aug 86 1.0 0.0 
 1.0
 
Sep 86 2.0 
 0.0 3.0
 
Oct 86 2.0 
 0.0 5.0
 
Nov 86 2.0 0.0 
 7.0
 
Dec 86 2.5 
 8.0 1.5
 
Jan 87 2.5 0.0 4.0
 
Feb 87 2.0 
 0.0 6.0
 
Mar 87 2.5 
 0.0 8.5
 
Apr 87 2.0 8.0 
 2.5
 
May 87 2.0 
 0.0 4.5 
Jun 87 2.0 
 0.0 6.5
 
Jul 87 2.5 
 0.0 9.0
 
Aug 87 2.0 
 20.0 -9.0
 
Sep 87 2.0 0.0 
 -7.0
 
Oct 87 2.0 
 5.0 -10.0
 
Nov 87 2.0 
 0.0 -8.0
 
Dec 87 2.5 
 0.0 -5.5
 
Jan 88 2.5 
 0.0 -3.0
 
Feb 88 2.0 0.0 
 -1.0
 
Mar 88 2.5 
 0.0 1.5
 
Apr 88 2.0 
 0.0 3.5
 
May 88 2.0 0.0 
 5.5
 
Jun 88 2.0 
 0.0 7.5
 
Jul 88 2.5 
 8.0 2.0
 
Aug 88 
 2.0 16.0 -12.0
 
Sep 88 2.0 
 0.0 -10.0
 
Oct 88 2.0 
 0.0 - 8.0 
Nov 88 2.0 
 5.0 -11.0
 
Dec 88 2.5 
 0.0 - 8.5 
Jan 89 2.5 0.0 6.0
-
Feb 89 2.0 
 0.0 - 4.0 
Mar 89 2.5 
 0.0 - 1.5
Apr 89 2.0 
 0.0 0.5
 
May 89 2.0 
 0.0 2.5
 
Jun 89 2.0 1.0 
 3.5
 
Jul 89 2.5 
 0.0 6.0
 
Aug 89 1.0 
 0.0 7.0
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ANNUAL LEAVE, OHIO UNIVERSITY CONTRACT (26 days per year)
 

Yoder, Dr. John
 

Date of Contract: August 26, 1986
 
Date of Arrival: August 28, 1986
 

House No: 2579, Pela Crescent
 

Date Days Accumulated 

Aug 86 0.0 
Sep 86 2.0 
Oct 86 2.0 
Nov 86 2.0 
Dec 86 2.5 
Jan 87 2.5 
Feb 87 2.0 
Mar 87 2.5 
Apr 87 2.0 
May 87 2.0 
Jun 87 2.0 
Jul 87 2.5 
Aug 87 2.0 
Sep 87 2.0 
Oct 87 2.0 
Nov 87 2.0 
Dec 87 2.5 
Jan 88 2.5 
Feb 88 2.0 
Mar 88 2.5 
Apr 88 2.0 
May 88 2.0 
Jun 88 2.0 
Jul 88 2.5 
Aug 88 2.0 
Sep 88 2.0 
Oct 88 2.0 
Nov 88 2.0 
Dec 88 2.5 
Jan 89 2.5 
Feb 89 2.0 
Mar 89 2.5 
Apr 89 2.0 
May 89 2.0 
Jun 89 2.0 
Jul 89 2.5 
Aug 89 2.0 

Days Taken 


0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

4.0 

0.0 

0.0 

0.0 


16.0 

0.0 

1.0 

0.0 

1.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

13.0 

0.0 

0.0 

0.0 

0.0 

1.0 

0.0 

0.0 

0.0 

0.0 

0.0 

CIO 

0.0 

7.0 


Balance
 

0.0
 
2.0
 
4.0 
6.0
 
8.5
 

11.0
 
13.0
 
15.5
 
13.5
 
15.5
 
17.5
 
20.0
 
6.0
 
8.0
 
9.0
 

11.0
 
12.5
 
15.0
 
17.0
 
19.5
 
21.5
 
23.5
 
25.5
 
15.0
 
17.0
 
19.0
 
21.0
 
23.0
 
24.5 
27.0
 
29.0
 
31.5
 
33.5
 
35.5
 
37.5
 
40.0
 
35.0
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SICK LEAVE, OHIO UNIVERSITY CONTRACT 
(13 days per year)
 

Behm, Dr. Gordon
 

Date of Contract: July 1, 1985
 
Date of Arrival: July 8, 1985
 
Date of Departure: May 13, 1989
 
House No: 65202 Petleke Close
 

Date 
 Hours Accrued 
 Hours Taken Balance
 

Jul 85 8.7 
 0.0 8.7

Aug 85 8.7 
 0.0 17.4

Sep 85 8.7 
 0.0 26.1

Oct 85 8.7 
 0.0 34.8

Nov 85 8.7 
 0.0 43.5
Dec 85 8.7 
 0.0 52.2

Jan 86 8.7 
 0.0 60.9

Feb 86 8.7 
 0.0 69.6

Mar 86 8.7 
 0.0 78.3

Apr 86 8.7 
 0.0 87.0

May 86 8.7 
 48.0 47.7
Jun 86 8.7 
 56.0 0.4

Jul 86 8.7 
 8.0 1.1

Aug 86 8.7 
 8.0 1.8

Sep 86 8.7 
 8.0 2.5

Oct 86 8.7 
 8.0 3.2

Nov 86 8.7 
 8.0 3.9
Dec 86 8.7 
 16.0 -3.4

Jan 87 8.7 
 8.0 -2.7

Feb 87 8.7 
 0.0 6.0
Mar 87 8.7 
 0.0 14.7

Apr 87 8.7 
 0.0 23.4

May 87 8.7 
 0.0 32.1

Jun 87 8.7 
 19.0 21.8

Jul 87 8.7 
 12.0 18.5

Aug 87 8.7 
 0.0 27.2

Sep 87 8.7 
 0.0 35.9

Oct 87 8.7 
 8.0 36.6

Nov 87 8.7 
 16.0 29.3

Dec 87 8.7 
 16.0 22.0

Jan 88 8.7 
 16.0 14.7

Feb 88 8.7 
 16.0 7.4

Mar 88 8.7 
 8.0 8.1

Apr 88 8.7 
 8.0 8.8

May 88 8.7 
 0.0 17.5

Jun 88 8.7 
 8.0 18.2

Jul 88 8.7 
 0.0 26.9

Aug 88 8.7 
 8.0 27.6

Sep 88 8.7 
 0.0 36.3

Oct 88 R.7 
 8.0 "37.0
 
Nov 88 8.7 
 0.0 45.7

Dec 88 8.7 
 8.0 46.4

Jan 89 8.7 
 8.0 47.1

Feb 89 8.7 
 0.0 55.8

Mar 89 8.7 
 16.0 48.5
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Apr 89 8.7 0.0 57.2
May' 89 8.7 0.0 61.6 
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SICK LEAVE, OH1IO UNIVERSITY CONTRACT (13 days per year) 

Evans, Dr. Max W.
 

Date of Contract: 22 May 1984
 
Date of Arrival: 27 May 1984
 

House No. 10284 Maru-a-Pula
 

Date Hours Accrued flours Taken Balance
 

May 84 2.5 0.0 
 2.5
 
Jun 84 8.7 
 0.0 11.2
 
Jul 84 
 8.7 0.0 19.9
 
Aug 84 
 8.7 0.0 28.6
 
Sep 84 8.7 
 0.0 37.3
 
Oct 84 8.7 0.0 
 46.0
 
Nov 84 8.7 0.0 54.7
 
Dec 84 8.7 
 0.0 63.4
 
Jan 85 8.7 0.0 72.1
 
Feb 85 8.7 
 40.0* 80.8
 
Mar 85 8.7 
 0.0 89.5
 
Apr 85 8.7 
 0.0 98.2
 
May 85 8.7 8.0 98.9
 
Jun 85 8.7 
 0.0 107.6
 
Jul 85 8.7 
 0.0 116.3
 
Aug 85 8.7 
 0.0 125.0
 
Sep 85 8.7 
 8.0 125.7
 
Oct 85 
 8.7 0.0 134.4
 
Nov 85 8.7 
 0.0 143.1
 
Dec 85 8.7 
 0.0 151.8
 
Jan 86 
 8.7 0.0 160.5
 
Feb 86 8.7 
 0.0 169.2
 
Mar 86 8.7 0.0 
 177.9
 
Apr 86 8.7 0.0 
 186.6
 
May 86 8.7 0.0 
 195.3
 
Jun 86 8.7 0.0 204.0
 
Jul 86 8.7 
 0.0 212.7
 
Aug 86 8.7 
 0.0 181.4
 
Sep 86 8.7 
 0.0 190.1
 
Oct 86 8.7 
 0.0 198.8
 
Nov 86 8.7 
 0.0 207.5
 
Dec 86 8.7 
 0.0 216.2
 
Jan 87 8.7 32.0 192.9
 
Feb 87 8.7 0.0 201.6
 
Mar 87 8.7 0.0 
 210.3
 
Apr 87 8.7 
 0.0 219.0
 
May 87 8.7 0.0 
 227.7
 
Jun 87 
 8.7 0.0 236.4
 
Jul 87 8.7 
 0.0 245.1 
Aug 87 8.7 0.0 253.8
 
Sep 87 8.7 
 0.0 262.5
 
Oct 87 
 8.7 0.0 271.2 
Nov 87 8.7 0.0 279.9 



Dec 87 8.7 0.0 288.6
 
Jan 88 8.7 0.0 297.3
 
Feb 83 8.7 0.0 306.0
 
1ar 88 8.7 
 0.0 314.7
 
Apr 88 8.7 0.0 323.4
 
1ay 88 8.7 0.0 332.1 
Jun 88 8.7 0.0 340.8 
Jul 88 8.7 0.0 349.5 
Aug 88 8.7 0.0 358.2 
Sep 88 8.7 0.0 366.9 
Oct 88 8.7 0.0 375.6 
Nov 88 8.7 0.0 384.2 
Dec 88 8.7 0.0 392.9 
Jan 89 8.7 8.0 393.6 
Feb 89 8.7 0.0 402.4 
Mar 89 8.7 0.0 411.1 
Apr 89 8.7 0.0 419.8 
May 89 8.7 0.0 1128.5 
Jun 89 8.7 0.0 437.2 
Jul 89 8.7 0.0 445.9
 
Aug 89 8.7 8.7 445.9
 

*Emergency leave for illness and death of a parent was originally
 
charged to annual leave. In accordance with Ohio University policy
 
and USAID concurrence, these days were transferred to sick leave.
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SICK LEAVE. OHIO UNIVERSITY CONTRACT (13 days per year)
 

Haseley, Dr. Luther
 

Date of Contract: July, 1983
 
Date of Arrival: 2 August 1983
 

Date Hours Accrued Hours Taken Balance
 

Aug 83 8.7 0.0 8.7 
Sep 83 8.7 0.0 17.4
 
Oct 83 8.7 0.0 26.1
 
Nov 83 8.7 0.0 
 34.8
 
Dec 83 8.7 
 0.0 43.5
 
Jan 84 8.7 0.0 52.2
 
Feb 84 8.7 24.0 36.9
 
Mar 84 8.7 
 0.0 45.6
 
Apr 84 8.7 0.0 54.3
 
May 84 8.7 0.0 63.0
 
Jun 84 8.7 
 0.0 71.7
 
Jul 84 8.7 0.0 80.4
 
ALg 84 8.7 0.0 89.1
 
Sep 84 8.7 0.0 97.8
 
Oct 84 8.7 0.0 106.5
 
Nov 84 8.7 0.0 115.2
 
Dec 84 8.7 
 0.0 123.9
 
Jan 85 0.0
8.7 132.6
 
Feb 85 8.7 0.0 141.3
 
Mar 85 8.7 
 0.0 150.0
 
Apr 85 8.7 0.0 158.7
 
N " 85 8.7 0.0 167.4
 
Jui 85 
 8.7 0.0 176.1
 
Jul 85 8.7 0.0 184.8
 
Aug 85 8.7 88.0 105.5
 
Sep 85 8.7 48.0 66.2
 
Oct 85 8.7 12.0 62.9
 
Nov 85 8.7 0.0 
 71.6
 
Dec 85 8.7 
 0.0 80.3
 
Jan 86 8.7 0.0 89.0
 
Feb 86 8.7 0.0 97.7
 
Mar 86 8.7 
 0.0 106.4
 
Apr 86 8.7 0.0 115.1
 
May 86 8.7 0.0 123.8
 
Jun 86 8.7 0.0 
 132.5
 
Jul 86 0.0
8.7 141.2
 
Aug 86 8.7 0.0 149.9
 
Sep 86 8.7 0.0 158.6
 
Oct 86 8.7 8.0 159.3
 
Nov 86 8.7 0.0 168.0
 
Dec 86 8.7 
 0.0 176.7
 
Jan 87 8.7 40.0 145.4
 
Feb 87 8.7 0.0 154.1
 
Mar 87 8.7 
 0.0 162.8
 
Apr 87 8.7 0.0 171.5
 
May 87 8.7 0.0 180.2
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Jun 87 8.7 0.0 188.9
 
Jul 87 8.7 0.0 197.6
 
Aug 87 8.7 0.0 206.3
 
Sep 87 8.7 0.0 215.0
 
Oct 87 8.7 0.0 223.7
 
Nov 87 8.7 0.0 232.4 
Dec 87 8.7 0.0 241.1 
Jan 88 8.7 0.0 249.8 
Feb 88 8.7 0.0 258.5 
Mar 88 8.7 0.0 267.2 
Apr 88 8.7 0.0 275.9 
May 88 8.7 0.0 284.6 
Jun 88 8.7 0.0 293.3 
Jul 87 8.7 0.0 302.0 
Aug 88 8.7 0.0 310.7 
Sep 88 8.7 0.0 319.4 
Oct 88 8.7 0.0 328.1 
Nov 88 8.7 0.0 336.8 
Dec 88 8.7 0.0 345.5 
Jan 89 8.7 0.0 354.2 
Feb 89 8.7 0.0 362.9 
Mar 89 8.7 0.0 371.6 
Apr 89 8.7 0.0 380.3 
May 89 8.7 0.0 389.0 
Jun 89 8.7 0.0 397.7 
Jul 89 8.7 0.0 406.4 
Aug 89 8.7 0.0 415.1 
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SICK LEAVE, OHIO UNIVEESITY CONTRACT (13 days per year)
 

Milon. Dr. John 

Date of Contract: August 1, 1987
 

Date of Arrival: August 1. 1987
 

[louse No: 6195, Broadhurst
 

Date Hours Accrued Hours Taken Balance
 

Aug 87 8.7 0.0 8.7 
Sep 87 8.7 0.0 17.4 
Oct 87 8.7 0.0 26.1 
Nov 87 8.7 0.0 34.8 
Dec 87 8.7 0.0 43.5 
Jan 88 8.7 0.0 52.2 
Feb 88 8.7 0.0 60.9 
Mar 88 8.7 0.0 69.6 
Apr 88 8.7 0.0 78.3 
May 88 8.7 0.0 87.0 
Jun 88 8.7 0.0 95.7 
Jul 88 8.7 0.0 104.4 
Aug 88 8.7 0.0 113.1 
Sep 88 8.7 0.0 121.8 
Oct 88 8.7 0.0 130.5 
Nov 88 8.7 0.0 139.2 
Dec 88 8.7 0.0 147.9 
Jan 89 8.7 0.0 156.6
 
Feb 89 8.7 0.0 165.3
 
Mar 89 8.7 0.0 174.0
 
Apr 89 8.7 0.0 182.7
 
May 89 8.7 0.0 191.4
 
Jun 80 8.7 0.0 200.1
 
Jul 89 8.7 0.0 208.8
 
Aug 89 8.7 0.0 217.5
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SICK LEAVE, OHIO UNIVERSITY CONTRACT (13 days per year)
 

Reed, Dr. Jack
 

Date of Contract: August 1, 1986
 
Date of Arrival: August 1, 1986
 

House No: 10274, MaruaPula
 

Date Hours Accrued 

Aug 86 8.7 
Sep 86 8.7 
Oct 86 8.7 
Nov 86 8.7 
Dec 86 8.7 
Jan 87 8.7 
Feb 87 8.7 
Mar 87 8.7 
Apr 87 8.7 
May 87 8.7 
Jun 87 8.7 
Jul 87 8.7 
Aug 87 8.7 
Sep 87 8.7 
Oct 87 8.7 
Nov 87 8.7 
Dec 87 8.7 
Jan 88 8.7 
Feb 88 8.7 
Mar 88 8.7 
Apr 88 8.7 
May 88 8.7 
Jun 88 8.7 
Jul 88 8.7 
Aug 88 8.7 
Sep 88 8.7 
Oct 88 8.7 
Nov 88 8.7 
Dec 88 8.7 
Jan 89 8.7 
Feb 89 8.7 
Mar 89 8.7 
Apr 89 8.7 
May 89 8.7 
Jun 89 8.7 
Jul 89 8.7 
Aug 89 8.7 

Hours Taken 


0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

16.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 


Balance
 

8.7
 
17.4
 
26.1
 
34.8
 
43.5
 
52.2
 
60,9
 
69.C
 
62.3
 
71.0
 
79.7
 
88.4
 
97.1
 
105.8
 
114.5
 
123.2
 
131.9
 
140.6
 
149.3
 
158.0
 
166.7
 
175.4
 
184.1
 
192.8
 
201.5
 
210.2
 
218.9
 
227.6
 
236.3
 
245.0
 
253.7
 
262.4
 
271.1
 
279.8
 
288.5
 
297.2
 
305.9
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SICK LEAVE, OHIO UNIVERSITY CONTRACT (13 days per year)
 

Tlou, Dr. Josiah 

Date of Contract: August 15, 1986 
Date of Arrival: August 20, 1986 
Date of Departure: August 12, 1989 
House No: 9995, Jinja 

Date Hours Accrued 

Aug 86 4.2 
Sep 86 8.7 
Oct 86 8.7 
Nov 86 8.7 
Dec 86 8.7 
Jan 87 8.7 
Feb 87 8.7 
Mar 87 8.7 
Apr 87 8.7 
May 87 8.7 
Jun 87 8.7 
Jul 87 8.7 
Aug 87 8.7 
Sep 87 8.7 
Oct 87 8.7 
Nov 87 8.7 
Dec 87 8.7 
Jan 88 8.7 
Feb 88 8.7 
Mar 88 8.7 
Apr 88 3.7 
May 88 8.7 
Jun 88 8.7 
Jul 88 8.7 
Aug 88 8.7 
Sep 88 8.7 
Oct 88 8.7 
Nov 88 8.7 
Dec 88 8.7 
Jan 89 8.7 
Feb 89 8.7 
Mar 89 8.7 
Apr 89 8.7 
May 89 8.7 
Jun 89 8.7 
Jul 89 8.7 
Aug 89 4.2 

Hours Taken 


0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

16.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 


Balance
 

4.2 
12.9
 
21.6
 
30.3
 
39.0
 
47.7 
56.4
 
49.1
 
57.8
 
66.5
 
75.2
 
83.9
 
92.6
 

101.3
 
110.0
 
118.7
 
127.4
 
136.1
 
144.8
 
153.5
 
162.2
 
170.9
 
179.6
 
188.3
 
197.0
 
205.7
 
214.4
 
223.1
 
231.8
 
240.5
 
249.2
 
257.9
 
266.6
 
275.3
 
284.0
 
292.7
 
296.9
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SICK LEAVE, OHIO UNIVERSITY CONTRACT (13 days per year)
 

Yoder, Dr. John
 

Date of Contract: August 26, 1986
 
Date of Arrival: August 28, 1986
 

House No: 2579, Pela Crescent
 

Date Hours Accrued Hours Taken Balanc,
 

Aug 86 1.4 0.0 
 1.4
 
Sep 86 8.7 0.0 
 10.1
 
Oct 86 8.7 
 0.0 18.8
 
Nov 86 8.7 0.0 
 27.5
 
Dec 36 8.7 
 0.0 36.2
 
Jan 37 8.7 
 0.0 44.9 
Feb 87 8.7 
 40.0 13.6
 
Mar 87 8.7 0.0 
 22.3
 
Ap,- 87 8.7 0.0 31.0
 
May 07 8.7 0.0 
 39.7
 
Jun 87 8.7 
 0.0 48.4
 
Jul 87 8.7 0.0 
 57.1
 
Aug 87 8.7 
 0.0 65.8
 
Sep 87 8.7 0.0 
 74.5
 
Oct 87 8.7 
 0.0 83.2
 
Nov 87 8.7 0.0 
 91.9
 
Dec 87 8.7 
 0.0 100.6
 
Jan 88 8.7 
 0.0 109.3
 
Feb 88 8.7 0.0 
 118.0
 
Mar 88 8.7 0.0 
 126.7
 
Apr 88 8.7 
 0.0 135.4
 
May 88 8.7 0.0 
 144.1
 
Jun 88 8.7 
 0.0 152.8
 
Jul 88 8.7 
 0.0 161.5
 
Aug 88 8.7 
 0.0 170.2
 
Sep 88 8.7 
 0.0 178.9
 
Oct 88 8.7 0.0 
 187.6
 
Nov 88 8.7 
 0.0 196.3
 
Dec 88 8.7 
 0.0 205.0
 
Jan 89 8.7 
 0.0 213.7
 
Feb 89 8.7 0.0 
 222.4
 
Mar 89 8.7 
 0.0 231.1
 
Apr 89 8.7 0.0 
 239.8
 
May 89 8.7 
 0.0 248.5
 
Jun 89 8.7 0.0 
 257.2
 
Jul 89 8.7 
 0.0 265.9
 
Aug 89 8.7 
 0.0 274.6
 


