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Ouarterlv Progress Report Four
 
April 1, 1992 - June 30, 1992
 

1. Summary of Accomplishments, Progress and Issues 

Project activities during the quarter continued to focus on carrying out the work schedule 
established in the First Annual Work Plan (AWP). Activities, within the scope of the three 
major technical components of the project, emphasized both the participant training program and 
the provision of technical assistance. 

The methodology for providing technical assistance through structured and monitored on
the-job training continued. Three task forces composed of Technical Advisors and counterpart 
staff undertook work on various technical issues as detailed below. As a result of inadequate 
or inappropriate academic and technical background of counterparts, progress in some technical 
assistance areas, particularly the planning and administration component, has been slower than 
envisaged in the Work Plan. This issue is being addressed through the planning of appropriate 
technical training for these counterparts and through minor rescheduling of technical tasks of the 
AWP. 

The participant training program moved ahead during the quarter with the receipt of 
Government of Oman conditional approvals for 36 nominees to go to the United States for 
academic and degree courses. Assessment of these nominees began. However, there is 
continuing concern over the generally weak academic background and poor English language 
achievement of many of the nominees, which will compromise not only their acceptance but also 
their ultimate success in US degree programs. This issue is being addressed in conjunction with 
the Directorate General of Fisheries Resources and the Oman American Joint Commission. 

Specific accomplishments and progress within the three technical components and the 
Oman Support and Home, Office Units are presented below. Note that the Annual Work Plan 
task to which each accomplishment refers is included in parenthesis after the relevant item: 

A. Training and Manpower Development Component 

* Four Omani counterparts and two technical advisers participated in the World 
Fisheries Congress in Athens. The Omani delegation presented a paper and displayed a poster 
on the recent resource survey work. Both of these were prepared by the counterparts as part 
of on-the-job training provided by the Technical Advisors.(AWP 3.1) 

* Work of the task force established to develop training plans for DGFR 

Departments was completed, with progress towards completing these training plans as follows 
(AWP 1): 
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(a) Salalah Plan (95 persons): the final draft was discussed with staff. 

(b) Resources Development Department (21 persons), Administration (15 persons), 
Extension and Technical Services Department (30 persons), and Marine Sciences & 
Fisheries Center (66 persons): these skills inventories were completed, and draft plans 
were drawn up for these as well as for the Fisheries Affairs Department. 

(c) Other institutions including the Oman Fisheries Company and Sultan Qaboos 
University: preliminary plans were made for training needs assessments. A draft 
questionnaire was designed for the first survey on the proposed Fisheries Training 
Institute. 

* Training courses were conducted in collaboration with the DGFR as
 
follows (AWP 3.1):
 

(a) Extension agents upgrading course (10 days), completed May; 

(b) Statistical data collection course (10 days) begun June 20; 

(c) Observer induction course (5days): agreement was reached on the program, which 
is now being prepared. 

* The design of basic statistics and computer courses for DGFR staff was 
coordinated by Chemonics technical advisors. (AWP 3.1) 

* In accordance with the Government of Oman conditions for approval for 
participant trainees, discussions were initiated with the Ministry of Education znd the Cultural 
Attache of the Oman Embassy in Washington to involve them in the administration of the 
participant training program.(AWP 3.4) 

* The participant training status (compilation of dossiers, collection of documents, 
submissions arid acceptances) was kept up to date in anticipation of receipt of the Government 
of Oman clearances for the departure of Omani participants for the United States. (AWP 3.2 
and 3.3) 

* Technical training programs in the United States were arranged for three key 
DGFR management staff.(AWP 3.1) 

B. Planning and Administration Component 

* The report, Decentralization of DGFR Functions, was completed and 
submaitted to the Director General together with the translation of the Executive Summary in 
Arabic. Translation of the full report into Arabic is in process. (Ad hoc activity) 
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* The study, DGFR Computer Needs Assessment, was completed and 
submitted. The fielding of a short term consultant to assist with the preparation of a computer 
plan for the DGFR, although initiated, was postponed at the request of the OAJC. (AWP 6.1 
and 6.2) 

* The final draft of the report, Feasibility of Establishing a Planning Unit 
within DGFR, was completed. (AWP 3.2) 

* Procedures to field short term consultants to assist with (a) establishing 
methods for measuring DGFR performance and (b) reviewing present managerial, financial, and 
administrative procedures within the DGFR, were initiated and suitable candidates were 
identified. The OAJC, however, did not approve fielding these short term consultants. These 
tasks will, therefore, be undertaken during the next quarter after further discussions with the 
OAJC. (AWP 2 and 4) 

* Work on action plans was begun during the first week in June. During 
that week two orientation meetings were held--one for the Director General and the department 
directors and the other for selected members of two departments (Fisheries Affairs and Fisheries 
Resources) for which action plans will be prepared. A workshop was also conducted with 
members of these two departments; work is scheduled to be completed with these two 
departments by August 19, 1992. (AWP 1.1) 

* The final report of the activity, Perform Organizational Review of the 
DGFR, was being prepared to be submitted in mid-July. This report 'will incorporate material 
previously gathered as part of both scheduled and ad hoc activities (AWP 3.1) 

C. Resource Management Component 

* Subsequent to the recommissioning of the OSAM satellite receiver, two staff 
members received training in its use. A new research project based on the output of the 
machine has begun. In addition, contact between the Marine Sciences and Fisheries Center 
(MSFC) and the remote sensing research group at Sultan Qaboos University has been 
established. The equipment has been demonstrated to a major fishing company and a pcssible 
joint program to use the data for fishing and monitoring was discussed. (AWP 2.3) 

* A training course for seventeen field data collectors and two supervisuj-s was 
successfully completed. (AWP 2.9. See also Training and Manpower Development component) 

* Two Omani counterparts commenced on-the-job training: one in advanced stock 
assessment and the second in the use of computer based statistical methods. Training in the use 
of an abalone management simulation model was provided to staff at the MSFC and at the 
Department of Fisheries Resources, Dhofar. (AWP 2.2) 
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* A series ofcomputer programs called "Length Based Fisheries Stock Assessment* 
has been demonstrated and made available to the numer'cal studies group of the MSFC. 
(AWP 4.2) 

* The large pelagic research group (Task Force A)began analyzing yellowf'n tuna 

data and also set up a cooperative arrangement with the major company fishing for this species. 
A working association has now been established with three of the major industry groups.(AWP 
1.2 and 2.5) 

* Planning for the formation of a Task Force on Small Pelagic Fisheries was 

completed, six months ahead of schedule. (AWP 1.3) 

* The Task Force on Statistics met three times to prepare the Annual Statistics 

report and to formulate a methodology for collaboration between the various DGFR departments 
in the collection of fisheries statistics. A pilot scale survey at Muttrah market for marketing 
statistics has been carried out. (AWP 2.6) 

* Technical advisers participated in a survey of computer skills in the Statistical 

Department. (AWP 2.9) 

* Two MSFC/FDMP seminars were held at the Marine Science and Fisheries 

Center. A paper was delivered at a project sponsored seminar for the Department of Fisheries 
Resources, Dhofar and members of the fishing industry on the management of rock lobster and 
abalone fisheries in Salalah. (AWP 2.1) 

* Advice was given to the DGFR on processing, drying, and canning of small 

pelagic fish as well as on the development of squid fishing. (AWP 2.3) 

D. Oman Support Unit 

* An English language editor was recruited and began work at the end of May, and 

a training assistant started work in June, thus completing the staffing of the support unit. (AWP 
1.1) 

* Procurement of household furniture for one technical advisor fielded in January 

1992 was completed. (AWP 1.3) 

* Five project vehicles were inspected and delivered. Two of the vehicles are 

stationed at the Oman FDMP off-site office in Madinat Qaboos, one vehicle at Marine Sciences 
and Fisheries Center, one vehicle at the DGFR, and the fifth in Salalah. The Project Vehicle 
Management Plan was prepared. (AWP 1.4) 

* Training sessions for OSU staff were conducted for Chemonics communication 

systems and USAID allowances. Eight staff members completed word processing and spread 
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sheet computer software training in May and June. 

* The Project Library Report was prepared. (AWP 3.4) 

E. Home Office Support Unit 

* One consultant was recruited for a period of three months to develop job 
descriptions for the DGFR. He began work on May 14, 1992. (AWP 1.1) 

* The Home Office provided continuous support in all areas of procurement, 
participant training, and project management. (AWP 1, 2 and 3) 

2. Outputs 

In accordance with the first Annual Work Plan, the following outputs were delivered. 

OUTPUT DUE DELIVERED 

Monthly Progress Report to DGFR on April 30, 1992 April 30, 1992 
Participant Training Activities 

Report to DGFR on results of first April 30, 1992 April 30, 1992 
Graduates Program 

Technical Report to DGFR on Procedures April 30, 1992 April 30, 1992 
for Participant Training Programs 

Quarterly Report to DGFR on Results April 30, 1992 April 30, 1992 

of OJT Schemes 

Report on Available Computer Programs April 30, 1992 April 30, 1992 

Monthly Progress Report to DGFR on May 31, 1992 May 31, 1992 
Participant Training 

Report to DGFR on Decentralization May 31, 1992 May 31, 1992 

Feasibility Report on a Planning Unit May 31, 1992 June 30, 1992 
in the DGFR 

Assessment of Long-Term DGFR Computer May 31, 1992 June 30, 1992 
Needs 
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June 30, 1992 

June 30, 1992 

June 30, 1992 

June 30, 1992 

June 30, 1992 

June 30, 1992 

June 30, 1992 

not submitted: 

REASON 

Training Plans: Adnnistration 
&Finance Section, substituted 

See item 5.B. below 

See item 5.B below 

See item 1.B above 

Six week delay 

Seven week delay 

Under discussion wiih 
the DGFR 

Progress Report to DGFR on training 
activities over the past six months and 
showing future OJT requirements 

Monthly Progress Report to DGFR on 
Participant Training Program 

Progress Report to DGFR on Work Done 
in Establishing Training Unit 

Quarterly Report to DGFR on Training 

Activities Relating o Fisheries Protection 

Project Library Report 

Vehicle Management Plan 

Training Plans for following Units: 
Administration & Finance (DGFR) 

The following outputs due within the fourth quarter were 

OUTPUT DUE 

Training Plans: Fisheries Affairs April 30, 1992 

Annual Action Plans Apiil 30, 1992 

Measures of MAFR Performance and April 30, 1992 

Evaluation 

Organization Assessment of the DGFR April 30, 1992 

Training Plans: MSFC May 31, 1992 

Annual Statistical Report May 31, 1992 

Report on mechanisms for June 30, 1992 
collaboration in Statistics 

6 
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June 30, 1992 

June 30, 1992 


June 30, 1992 


June 30, 1992 

June 30, 1992 

July 31, 1992 
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Manual of techniques for ageing June 30, 1992 See item 5 below 

local fish species 

Report on training needs for MSFC in June 30, 1992 See item 5.C below 
computerized stock assessment 

In addition to the deliverables required under the Work Plan, the following technical 
report was produced during the quarter: 

DUE DELIVERED 
Quarterly Progress Report Three April 30, 1992 April 30, 1992 

The following report was prepared and fully translated into Arabic in conjunction with 
an ad hoc activity not included in the Work Plan: 

Regional Fisheries Organizations; Organizational May 10, 1992 
& Staffing Assessment and Decentralization of 
Functional Responsibilities 

Translation into Arabic of the above report June 30, 1992 
submitted to the DGFR 

3. Inputs 

The level of effort (person months) expended to achieve the outputs for each of the three 
technical components of the project is shown in the table on the following page. Financial 
expenditures are presented in Appendix 1, A and B. 
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3. Project Inputs: Quarterly Level of Effort by Project Component (Person Months) 

April 1,1992 - June 30, 1992 

Stallff Classification 

Long-term TA 

Short-Term TA 

Manpower 

Development 
& Training 

Quarter Total 

6.38 22.66 

0.51 6.46 

Planning 
and 

Administration 

arter otal 

5.I8 13.94 

1.89 1.89 

Project Component 

Resource Other * * 
Management 

Quarter Total Ouarter Total 

15.08 43.01 0.16 6.27 

0 1.49 0 1.38 

Oman 
Support 

Unit 

Quar 

3.00 

0 

11.33 

0 

Home-Offce 
Support 

Unit 

0 0 

0 0 

Total 
LOE 
for 

Quarta 

30.00 

2.40 

Total 
LOE 

to 

dae 

97.21 

11.22 

Oman Support Unit 

Home-Office Support Unit* 

Total 6.89 29.12 15.83 15.08 44.5 0.16 7.651 

34.36 

37.36 

96.98 

31 

3.42 

1 

19.53 

9 

34.36 

3.42 

. N.9" 

19.53 

* Bilable time only.
'6 Includes management and coordination, and other ad hoc project-related activities. 
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4. Progress Towards End-of-Project Status (EOPS) 

The principal objectives of the project remain those of skills upgrading and institutional 
development. The negative impact on the development of academic skills of DGFR employees
by the delay in receiving Government of Oman clearances for degree trainees has been 
substantially otfset by structured on-the-job training developed by the project. Individual skills 
of DGFR staff have been developed through the task force approach, resulting in the ability now 
of staff members to perform specific, verifiable tasks related to DGFR functions. This approach
will be continued and will be supplemented in the next quarter by technical training and the 
beginning of degree training courses. 

Institutional development has been encouraged through recommendations relevant to 
organizational structure and staffing levels of the DGFR, and the commencement of work on the 
development of departmental action plans. These action plans will provide the basis for an 
improved budget submission process within the DGFR. However, the measurement of progress
towards this EOPS was severely limited by the non-approval of the scheduled short-term 
technical assistance in undertaking the work of establishing measurement criteria. 

5. Delays and/or Problems 

The three principal problems experienced during the quarter, all of which were 
instrumental in delays to planned project activities, were (a) the continued lack of Government 
of Oman clearances for participant training nominees; (b) the freeze imposed on scheduled short 
term technical assistance to undertake technical work on the project and (c) the continued delay
in the finalization of the subcontract with University of Maryland, Center for Environmental and 
Estuarine Studies (CEES). 

A. Manpower Development and Training Component 

Although, as mentioned above, clearances were received during June for 36 nominees, 
the Government of Oman's delay in supplying departure clearances for the participant trainees 
meant that the program could not be implemented as scheduled. This resulted in a number of 
those holding admissions to universities losing yet another academic term. In addition, the Jow 
academic and English language standards of many of the nominees will likely remain a serious 
impediment to placement and to successful completion of degree courses for these students. The 
matter will continue to be discussed with the OAJC and the DGFR in an effort to provide
training appropriate both to DGFR needs and to the academic capabilities of the nominees. 

B. Planning and Administration Component 

The Action Plan Preparation Activity has been delayed in its start for a variey of reasons. 
Aside from involvement in other task assignmentz requested by the Director General, mentioned 
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in the Third Quarterly Report, lack of mobilizing the proper resources for this activity by DGFR 
continues to be a major hurdle. Indications are that this activity will move more slowly than 
anticipated and thus completion of the annual action plans for all five departments will require 
considerably more time than scheduled. 

Postvonement of the fielding of all short term consultants resulted in delays in the 
completion of Activities 2, 4, and 6 as scheduled in the Work Plan. Rescheduling of these tasks 
will be required. 

C. Resource Management Component 

Delays in signing the CEES subcontract has resulted in continued delays in activities 2.4 
and 4.6. The subcontract has now been agreed to by all parties and is with the Attorney 
General's Department of the State of Maryland for final review. After finalization of the 
subcontract, expected on or about August 1, 1992, technical work related to the above activities 
will be rescheduled as appropriate. 

D. Oman Support Unit 

The project library remained pending as the DGFR approved the purchase of the office 
equipment and shelving for the library only at the very end of June. 

The Directorate General of Labor delayed approval of labor clearances for an accountant, 
translator, editor, training assistant, and secretary. This delayed the starting date of the editor' 
until May 26, and the training assistant until June 22. 

6. Plans for the Next Quarter 

The schedule of activities for the fifth quarter (July 1, 1992 - September 30, 1992) will 
follow the time line as set out in the First Annual Work Plan except for those activities which 
may require rescheduling, as outlined above. 

A major activity during the next quarter will be the initiation of work related to the 
preparation of the Second Annual Work Plan, in co-operation with the OAJC and the DGFR. 

It is expected that the University of Maryland CEES team will join the project next 
quarter which will facilitate additional stock assessment work as well as the installation of 
Canofish, the fisheries resource management expert system and training tool. 

10
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APPENDIX ONE A: QUARTERLY FINANCIAL REPORT 
APRIL 1, w92 TO JUN! 30, 1992 

BY PROJECT COMPONENT 

COST CATEGORY 

TECHNICAL ASSISTANCE 
CummUtatlve Quarter 

Cost Thru 04,11/92-
03/31/92 06/30/92 

CMAN SUPPORT UNIT 
Cummutatlve Quarter 

Cost Tlyu 04/01/92-
03/3; /92 06/30/92 

HOME OFFICE SUPPORT 
CummuIatve Quarter 

Cost Thru 04/01/92-
03/31/92 06/30/92 

TOTAL 
Cummutauve Qtarlter 

Cost Thru O4/0l/92-
0331 M 06130/2 

Cummuletgw 
Cost Thlu 
06130/ 

TECHNICAL ASSISTANCE 

Salaries. Fringe Benefits. Overhead. 
Trawl. Trans portati on. AIJovances

Long-term Expatate 
-- Short-term Expatiate 
-- Local Hire 
-- Home Office 

1.163.794.60 
133.717.31 

370,764.15 
38,136.87 

110,596.13 50.889.85 
13.027.52 

145.404.88 23,155.78 

1,183.794.60 
146,744.83 
110,596.13 

370.764.15 
38,136.87 
50.68985 
23.155.78 

184,881.70 
161,485.96 
16860.6 

, Subtotal - Techr-ncal Assistance 

Other Dirct Costs 
Research ActMtles 
General and Administration 
Fixed Fee (including subs) 

TOTAL - TECHNICAL ASSISTANCE 

TOTAL COMMODITIES 

1,317.511.91 

69,194.22 
135.05 

1,386,841.18 

388,074.60 

408,901.02 

37,891.13 
(135.05 

446,657.10 

39,701.69 

110,596.13 

110,596.13 

50,889.85 

50,889.85 

158.432.40 

80.296.68 

238,729.08 

482.80 

23,155.78 

27,079.54 

50,235.32 

22.81 

1.586.540.44 

149,490.90 
135.05 

73,504.57 
116,608.23 

1.926.279.19 

388,557.40 

48Z946.65 

64,970.67 
(135.05 

21,101.80 
35204.52 

604,068.59 

39,724.50 

2069.487.09 

214,461.57 
0.00 

-94.606.37 
151.612.75 

2.530.367.76 

428,281.90 

TRAINING 
-- Long-term U.S. 
-- Long-term Ttd Country 
-- Short-term U.S. 
-- Short-term Third Country 

Shot- term Oman 

TOTAL - TRAINING 

TOTAL CONTRACT 

23,872.28 
0.00 
0.00 
0.00Shr-er mn0.00 

79.99 

23,952.27 

1,798868.05 

80.00 
0.00 
0.00 

23,744.50 
3,785.56 

27610.06 

513968.85 

0.00 

110,596.13 

000 

50,889.85 

_ 

000 

239,211.88 

0.00 

50.258.13 

23.87228 
0.00 
0.00 
0.00 

79.99 

23,95227 

2.338.78 
,3_671423.15 

80.00 
0.00 
0.00 

2 .5023744.50 
3,785.56 

27.610.06 

63 

23952$ 
0.00 
0.00 

2 .023.744.50 
3,W555 

51,56Z33 

3,010,21201 
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APPENDIX ONE B: 	 SUMMARY OF QUARTERLY FINANCIAL REPORT 
APRIL 1, 1992 TO JUNE 30, 1992 

Cummulative Quarter 
Cost Item Cost Thru 04/01/92-

03/31/92 06/30/92 

I. 	 SALAPJES 506,236.14 204,492.85 

II. 	FRINGE BENEFITS 87,159.48 33,886.78 

III. 	 OVERHEAD 308,911.79 118,198.48 

IV. 	TRAVEL/TRANSPORTATION 216,511.68 21,732.58 

V. 	 ALLOWANCES 443,369.82 85,162.22 

VI. 	 OTHER DIRECT COSTS 148,117.16 64,037.99 

VII. 	 RESEAFCH ACTIVITIES 135.05 (135.d5 

VIII. 	TRAINING 2,471.99 4,615.56 

IX. 	NON PIO/P TRAINING COSTS 22,012.18 0.00 

IX. 	COMMODITIES 388,557.40 39,724.50 

X. 	 SUBCONTRACTORS 25,773.48 45,295.90 

TOTAL COSTS 2,149,256.17 617,011.81 

XI. 	 GENERAL &ADMINSTRATIVE 73,504.58 21,101.81 

XII. 	 TOTAL 2,222,760.75 638,113.62 

XIII. 	FIXED FEE 116,028.11 33,309.53 

XIV. COSTS PLUS FIXED FEE 	 2,338,788.86 671,423.15 

12 

Cummuative 
Cost Thru 
06/30/92 

710,728.99 

121,04626 

427,11027 

238,24426 

528,532.04 

212,155.15 

7,087.55 

22,012.18 

428,281.90 

71,069.38 

2,766,267.98 

94,606.39 

2,860,874.37 

149,337.64 

3.010,212.01 

0.00 

http:3.010,212.01
http:149,337.64
http:2,860,874.37
http:94,606.39
http:2,766,267.98
http:71,069.38
http:428,281.90
http:22,012.18
http:7,087.55
http:212,155.15
http:528,532.04
http:710,728.99
http:671,423.15
http:2,338,788.86
http:33,309.53
http:116,028.11
http:638,113.62
http:2,222,760.75
http:21,101.81
http:73,504.58
http:617,011.81
http:2,149,256.17
http:45,295.90
http:25,773.48
http:39,724.50
http:388,557.40
http:22,012.18
http:4,615.56
http:2,471.99
http:64,037.99
http:148,117.16
http:85,162.22
http:443,369.82
http:21,732.58
http:216,511.68
http:118,198.48
http:308,911.79
http:33,886.78
http:87,159.48
http:204,492.85
http:506,236.14
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STATUS OF PARTICIPANTTRAINING/ADMlISSIONS 
26 July 1992 

NAME 

1 AL-ABDILSALAAM, Thabit Zahran 
2 AL-AKHZAMY, Younis Khalfan 
3 AL-AMBUSAIDI, HILAL SAUD 
4 AL-HABSI, Saud Hammod 
5 AL-HARTHY, Sabra 
6 AL-HINAI, Mohammed Said 
7 AL-HINAI. Salah Zahran 
8 AL-MASROORY. Ahmed Salim 
9 AL-MAZROOEI, Ahmed Mohammed 

10 AL-QASIMI, Adel Khalfan 
11 AL-RAEISI. Nadia Ali Dawoud 
12 AL-SHANFARI, Awadh Hassan 
13 AL- SHAQSY. Hilal 
14 ARAFAH. Abid Abdulaziz 

INSTITUTION 

Oregon State University 

North Carolina Central 


Oregon State University 

NOVA University 

NOVA University 


New Hampshire College 

University of Maryland 

Florida Institute Tech 


University of Southern Mississippi 

University Rhode Island 

Oregon State University 


Florida Inst Tech 

University of Southern Mississippi


New Hampshire College 


Appendix Two A 

FIELD OF
 
STUDY 


Biology 
MIS 

Stock Assessmen, 

Coastal Zone Management 

Coastal Zone Management 


Marketing 

Aquaculture 


Oceanography 

Marine Science 


Seafood Technology 

Stock Assessment 


Oceanography 

Hydroacoustics 


MIS 

GOAL 

PhD 
MSc
 
MSc
 
MSc
 
MSC
 
MSc
 
MSc
 
MSc
 
BSc
 
MSc
 
MSc
 
MSc 
MSc
 
MSc
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STATUS OF PARTICPANT TRAINING/IN PLACEMENT 

26 July 1992 

NAMES 

1 Abubakr, Alawi Mohammed AI-Shaikh 
2 Al Alawi, Ali Abdullah Salem 
3 Al Azri, Ali Nasser All 
4 Al Bahrani. Kadhim Mohammed Ahmed
5 Al Bariki, Shineen Rashid Shineen 

6 Al Farsi, Essa Mohammed Abdulla 

7 Al Farsi, Ismail Ibrahim Ismail 

8 Al Gheilani, Hamad Mohammed Hamad 
9 Al Hosni, Ahmed Harib Saif 

10 Al Khatri, Aziz Hamed Salem 
11 Al Kiyumi, Fatma Rashid Hilal 
12 Al Kiyumi, Nasser Saif Shames 
13 Al Mazrooei, Nashwa All Mohammed 
14 Al Mukhaini, Hi'31 Mohammed Ali 
15 Al Ojailly, Abd .rahim Ahmed Salim 
16 Al Oraimi, Abdulla Mubarak Eid 
17 Al Saadi, Khamis Rashid Hamed 
18 Al Urimi, Ali Khamis Abdulla 
19 Al Yafaey, Aref Mol-sin 
20 Bahajaj, Tariq Abdullah Faraq
21 Mohammed. Hussein Mohammed Rida
22 Rafeet, Musallem Salem Ahmed 
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