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,.// Annex A which is a special report on extension training°
 

An iirportant phase in the development of a national­
.- coordinated agriculture syster has been the training of
, 


personnel* This has involved the agents for local officosj

/ ) . regional offices anl most irportant state directors and 

/ . specialistso Barber has provided a useful history onthis important work during his initial tour in 3razilo
 
;/, The Annex A was prepared as guidance for the National Ex­. 

./,, tension System (AC3M) and riay be useful for other USAID 
Missions, 

His recomendations are sound and in fact are im­
portant parts of the newly orientated program being de­
veloped for Brazilian agriculture development
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END-OF-TOUR REPORT
 
Fred Wo Barber 

Extension Advisor, Training 
Sept, 7, 1959 - April 5,1962 

I - General Oblectives and Sgecific Goals 

The Advisor was assigned to the Food and Agriculture Division
 
to advise with and assist the National Extension Service (ABCAR),

and the 12 affiliated State Extension Services with all phases of

personnel training9 The general objective was to improve the
technical competence of extinaion workers from the National to

the local level, and develop the use of extension methods to
 
reach and motivate a greater percentage of the rural people to
 
adopt improved farm and home practiceso
 

Some of the Advisor's assigned duties were a. follows:
 

lo To train one or more Brazilian counterparts and assist 
in the training of state extension training specialistso
 

2o To advise state and national level extension workers
in the development of pre-service training and teaching
of others to carry on pre-service training. 

3o Advise state level extension workers in the development
of in-service training, and teaching and training of 
others to carry on in-service trainingo
 

4o Advise in the development and carrying out of in-serviceand pre-service training programs of ABCAR9 the National
 
Extension Service° 

5o Advise in the development of literature, audio-visual 
and demonstrational materials for extension trainingo 

II - robles and DiffLIcutles 

The major problems in this area are the underdevelopment of
the National and State EKxtension Services; the lack of extension

background and know-how; and the very short time that extension
 
has been operating in Brazilo
 

With the exception of the state extension service in Minas

qerais, the National Extezr A (ABCA1), the other eleven 
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affiliated state extension servicesq and the four extension train-
Ing centers, were all organized and developed at "ETA" Projectso 

The first extension service agrement (ANCAR) was signed Nova 
30,9 954 and Included the Bordeste States of Bahla, Pernmbueop
Paraiba, Rio Grand. do Norte and Coara, all administered from a 
central office in Reciefo A chronic shortage of funds has kept
these state extension services in a perpetual struggle for sur­
vivalo The state of Rjo Grande do Sul organized an e t slon 
service in 1955; Parana and Santa Catarina in 1956; Espirito
Santo and the Ngtional Extension Service in 1957; Rio de Janeiro 
in 1953 and Goias In 1959o 

"CBTX" the extension training center located at Fasenda Ipa­
nema in Sao Paulo state, started as HTA Project io 6, February 
2, 1955a 

"C E" the extension training center located at the Rural 
University in Viosaq State of Minas Gerais, started as ETA Pro-
Ject NO 39, July 109 19579 

OCKTHEINOO the extension training center located at Recite, 
state of Pernambuco, started as a part of ETA Pros et No 40, 
May 19, 1958o 

"CRETHISULN the extension training center located at the BEs­
cola de Agronamia Rlisou Maciel In Pelotas, state of Rio Grand. 
do Sul, started as ETA Project NI 61p December 6, 1960o 

ETA, ABCAR, the respective state extension services and se­
veral agricultural agencies are contracting party members for 
the extension training center projectso 

Nany of the early extension workers wore trained at Fasenda 
Ipanemao Howeverg the center was not university-connected and 
with little or no possibility for this to happen in Jul 1960 
it was considered best to discontinue the "xtenuion traning at 
this locationo 

The training center at Recite has always had a difficult tmo, 
largely due to the lack of permanent quarterso Nor hat it been 
possible to work out a cooperative agreement with the Rural Uni­
versity at Recifee As a result of these and other handieaps,
it may not operate such longer0 

One of the big problems has been the difficulty In securing
working counterparts for the Advisoro 
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III S ary of Activit 

The Advisor's activities fall wostly into four areaso The 
following items are only the highlistgs of his worko 

1 The National Level - He has worked with and assisted
ABCAI in many meetings for the purpose of plannings organizing
and holding a variety of training courses for Extension workerso 

ao Two Regional Workshopsg each one attended by prac­
tically all of the regional extonsion teams in Brazil 
Emphasis was on the admnistrative and leadership.respon­
sibilities regional supervisorso 

bo The Fourth National Meeting of Extension Workers
 
held in Porto Alegre In October 1960 which was devoted to
 
"Program Planning on the Local! Regional State and National
 
Level"o
 

Co A training course in Extension Evaluation held in

Florianopolis March 13-29, 1961 for state level extension
 
workerso A total of 33 trainees attended includlmg one
 
frow Argentina and one frm Uruguayo Mro J. Neil Raudabaugh

frm the Federal Extenslon Service was instructor for this
 
courseo
 

do Member of a team which made a survey of the exten­
sion training centers, giving a detailed report on their 
current conditions and operationg and making recommendations 
for their future.development0 

eo Assisted the Statistical Department of ABCAR to
 
make a detailed survey of personnel turnover in the 12
 
state extension serviceso 

fo flember of the ABCAR committee which planned and 
developed the subject matter specialist training program
sponsored by AIAo 

go ABCAR has developed a 5-year plan for systematically

expanding the rmber of local and regional extension offices 
plus adling three new state extension serviceso The Ad­
visor has prepared a detailed analysis of the personnel
and training required to Implement this p rograem with re­
commendations for developing new sources of personnel, 

UNCLASsIFIE 
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ho miscellaneous 0 

lo In June 1961 accompanied the Peace Corps Team 
in their field trip contacting most of the state exten­
sion services, and served as liaison between ABCAH9 
Peace Corps and the Missiono The initial requests for 
Peace Corps Teams to assist with the development of
4-l Club work at the local level were made at this tme0 

Zo The Advisor served as Acting Extension Leader 
while the Chief Extension Advisor was away on home 
leave in 1960 and again for a month In 1961o 

so2 State- e -The Advisor has made numerous field 
trips to vlsi t . twoe state extension offices and accompa­
nied the American field Extension Advisors oh many visits to
 
local extension officeso Most of the state extension services 
have been visited several times on trips lasting from a week to 
two weekso These trips have been made for the purpose of be­
coming acquainted with the Brazilian extention personnel; ob­
aerving the extesion work from the state offices down through
the local office programs; learning about their agriculture,
methods of farming9 resources, problems and the opportunities
for improvemento The Advisor has worked with the state exten­
sion leaders in analising their personnel training problems
and given assistance in cveloping more adequate trainingo 

3o Extnsion TRanin_ Centers 

The Advisor has represented ETA at numerous Junta or Go­
verning Board meetings of the four training centerso Also he 
has assisted the personnel at the training centers in the de­
velopment of programs, evaluation of training and made recom­
mendations for improvaient of future operations* The faet that 
ABCAR V 2 MeU does not have the responsibility
for operation of these regional training centers, and that the 
Advisor does not have a Brazilian counterpartg has prevented him 
from being as effective in this area as he had anticipated, 

Mach time has been spent on this program in cooperation

with the Field Extension Advisors, ABCAR9 the state extension 
services, and the Tnining Officeo Every effort has been made
 
to keep all parties ooncerned advised and up to date on 
information about the participant training programo The selection 
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oE candidates, review of qualifications and documentation Is 
a lengthy process. Participant trainees passing thru Rio have 
been given orientationo The state extension services are greatly
 
Interested in this program, but have been unable to take full ad­
vantage because of chronic shortage of funds9 and the devaluation 
of the Cruzeiroo 

However, during the Advisor's tour of duty a total of 17 
extension workers have had participant training or have been 
completely processed under 1k FY'62 program. 

IV - Cooperation with Brazilan and International. if encies 

As previously mentioned the Advisor was a member of a com­
mittee which planned and developed a specialist training program

sponsored and financed by A" (American International Association). 

Much time has been spent with AD (The National Extension 
Service) and personnel in planning for, organizing and assisting 
with n nerous extension training courseso The personal relation­
ship with ADCAR staff is excellent, 

Many trips have been made to the State Extension Services, 
evaluating their programs, working with personnel and assisting 
with their plans fir training personnel, 

V - Evalu&JJon of Resutt 

In spite of many difficulties and handicaps the National 
and State Extension Services are maMing rapid progress in develop­
ing their programs and training extension workers to be more com­
petent in subject matter and extension methods. This Advisor is 
happy to have had a part in this developmonto However, there Is 
need for much more assistance in the training program now that 
ABCAR anticipates adequate financial assistance through the 
Alliance for Progress to implement the 5-Year plane This will 
enable Brazil to add threo new state extension services, and to 
increase the number of local and regional offices from 239 as of 
this date to 801 by the end of 1966o 

Perhaps the most significant contribution this Advisor has 
made in the area of y training extension workerss and which is 
having far reaching effectsp was through the Training Course In 
Extension Evaluation held last March0 The course taught the 
basic concept that evaluation should be a built-in and Integral 
part of the total county extension programo It also emphasizes 

UNCLASSIFIED 
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that the local people must be involved in identifying their 
needs or problems and help decide on program objectives, and 
finally that evaluation of accomplishments is defined in brus 
of changes in people and the changes they make in their eco­
nomics and social situationso 

As a result of this training course most of the state ex­
tension services have trained their personnel in this new 
technique, and they are using it to plans organize and conduct 
county extension programs which are far more effective. 

Accompliskments are being measured in terms of changes in 
people and the improved practices they have adopted, instead 
of numerical reports on activitieso 

VI- Aeosnat1on4 

The Advisor strongly recommends promoting the policy of in­
tegrating the training of extension workers within Rural Uni­
versities as a part of their normal functiono The gradual phasing 
out of extension training centers should be encouragedo
 

ABCAR9 the National Extension Service, should take respon­
sibility for actively assisting the state extension services in
 
making agreements with Rural Universities to accept this respon­
sibilityo Also ABCAR must be prepared to assist the Universities
 
financially in the construction of facilities and the purchase

of appropriate equigmento In order to provide nation-wide co­
ordination and uniformity of training ABCAR should provide one or 
two permanent instructors at each university for the purpose of
 
organizing and conducting extension training, Several univer­
sitie6 are already receptive to the above ideas and it should 
not be difficult to develop the programo 

It is important that extension workers and other agricultu­
ral leaders should be men and women with farm backgroundo How­
ever, under present circumstances it is very difficult for rural 
boys and girls to secure a high school education or go to a 
universityo Brazil must make htme economics aud agriculture vo­
cational sk training available to farm youth, through an expanded
vocational school programo Graduates of vocational schools will 
need financial help to attend universities. It would be logical
for ABCA and the state extension services to develop a scholar­
ship program so that outstanding farm boys and girls could be 
given assistance and encouraged to secure a university educationo 
This will also provide a source of supply for future extension
 
workerso
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There is another reason for promoting an expanded vocational
 
school programs
 

Under the ACAR expansion programg the state extension ser­vice will need between 19000 and 19200 Extension Agents and
the same nimber of Howe Economists to staff their local and re­gional offices during the next five yearso Where can this large
number of extension workers be found? 
The answer is that at
this time a source of supply does not exist and must be developedo
 

The practice has been to emloy only univer ity graduates
(Agronamos) as extension agents. Howeverg Brazil is Currently
graduating about 500 Agroncoos per year, 
Other agricultural
agencies and commercial c panies are giving tough competition
to extension for employing these men. 
Because of this siluationit is obvious that state extension services will eventually be
forced to accept qualified local agents with experience but not
necessarily college graduates for extension agentso 
The graduates
of vocational agriculture type schools (Teenico Agricola) is one
 source9 and with appropriate preservice and in-service training
would make good Extension Agents. In fact the extension ser­vice in Minas Gerais has already set the precedent by employing
20 "Tecnicos Agricolas" who are doing good extension works
 

The situation with reference to graduate Home Economists

is much worseo 
 Today there is hardly a handful of Home Econo­mists in Brazil0c 
However, starting December,196! there will be
about 30 Economists graduating each year. Therefore, the stateextension services have been employing high school and normal
school graduates as Home Economistso Obviously they have very
little home economics background and require much more subject

matter training than agronomos or "Technicos Agricolos"o Sofar a long time to come the extension services must continue
their present policy of employment. However, the expansion and
Improvement of Vocational Home Economics Schools in Brazil would
provide the state extension services with a much better source
of Home Economist extension workers than thoy have at presents
Until better qualified economists are available more emphasis

should be placed on pre-service and in-service training.
 

The participant training program has given excellent re­sults and is providing the state extension services with better

trained personnels 
 The program should be expanded because
there will be an increasing number of trainees, particularly

subject matter specialists and administrative personnel in the
 
futures
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ANALYSIS OF THE ACAR 5-YXAR PLAN WITFI REFRJ IQU._TEION§1 PERSONNEL REQUI1RED 10 ==L.=IT H POORMg 

The deveopment of agriculture and rural people is a 
major phase of the Government progra~m for Brazilo More food 
and fiber is needed to better feed and clothe a rapidly grow­
ing population and for industry and export. In order to in­
crease the production of crops and livestockg farmers must
 
learn about and adopt a wide variety of improved production
and management techniques; farm wives need to learn how to
 
improve all phases of family living; and farm youth should 
have educational and social opportunities for development in 
order to provide Brazil with better qualified rural leader­
ship in the future, This will require a Inrge-scale rural 
educational programo 

ASSOCIAq!0 BRASILEIRA DE CR]ADITO E ASSISTfCIA RURAL 
(ABCAR) 

Brazil's National Extensior Service has recognized this
 
need and its responsibility for leadership, by developing a
 
5-Year PlanQ This plan will assist the state extension ser­
vices to increase the nmiber of local extension offices during
the next 5 years and employ the pursonnel r~quired to staff 
the local, regionals state and national officeso The expanded
extension service antecipates reaching 40; of the rural popu­
lation In 15 states with an intensive ag 'iculturalp home eco­
no ics and rural youth poogram by the end of 1965o This plan
has bean given official recognition by the GOB, and funds 
proaised for 6O* of the 1961 and 62' budgets, Uow comes the 
work of translating plans into action, recruiting and training
personnels opening offices, etc, The 5-year Plan shows that 
as of December '31 1960 there were 223 local and regional of­
fices in the 12 state extension services, The program calls 
for adding an average of 115 offices per year and 3 new state 
extension services during the periods which will give a total
of 801 local and regional offices in 15 states by the end of 
1965o In order to staff these new locnl and regional offices 
it will be necessary to employ an average of 248 new extension 
workers per year, or a total of l241 extensionistas for the 
5-Year periodQ 

UNCLASSIFIED
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The turnover of loss of personnel each year is acaputed 
at 25%Q Replacements must be recruited and trained by the 
state extension services at the folloving rate; 118 in 1961; 
180 in 19621 242 in 1963 304 in 1964 and 366 in 1965, for 
a total of IP210o
 

In order to staff the newly opened extension offices and 
provide staff replacement, new extensio'li workers must be re­
cruited and trained on the followir scales 

YEAR FOR NEW OFFICES REPLAiMENTS + TOTAL 

1961 28 18 366 

1962 248 18o 428 

1963 248 w490 

1964 248 304 552
 

1965 249 366 615 

T 0 T A L 19241 19210 29451 

+ Computed on the basis of losing Z5% of the old exten' 
sion agents from the previous yearo 

Thus recruitment and training will be a major problem
in carrying out the 5-Year plano The shortage of university
graduates is evident9 Compettion frm other government
agencies$ research and commercial ecvpanis is keeno Thore­
fore, it is important that careful and thorough planning Is 
done on a program for recruiting as w:11 as training new 
extension workerso Unless now extension workers can be re­
cruited and trained as needed it will be different to staff 
new extension offices and the 5-Year plan will fall short 
of its goals and objectiveso 

In their present condition the three extension training, 
centers are not capable of training the required imber of
extension workers each year9 So far - 1961 they have
given pr-eservice trainig to only 60% of the nmaber of 
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extension workers requiredo This shortage should be made up in
 
subsequent yearso Sach training center must have additional faci­
lltiesq equipment and staff to provide adequate pro-service training
for the states they serve, This may be done gradually However,
long range planning must antecipate that the centers will be 
tr-Linlng at leas t600 extension workers per year by 1965" This 
is a increase in 5 years and requires care'ul and thorough,OO 
long range planningo If other factors wiV. peimt, it will be 
more practical to operate the training cente' on a year round 
basisq -,ith two preservice classes each year. This would make 
more efficient use of the staff and facilities and reduce the
 
capital Investmento Possibly there could be a clnss of gronomos

and Economistas Pomesticas 4uring the first half of tie yearg

and a class of Teenicos Agricolas and Econoltstas Doresticas
 
during the last half, In any case much more emphasis must be
 
given to practical farm and home training for all trainees at the
 
centers,
 

1. LjEQr - Probably additional building will be needed to 
take care of the increased ntmiber of trainees0

c;or'tnly more equipment must be provided° There niust be a full
time permanent staff to give continuity to the training and res­
ponsibility for constant improvement.
 

2, VL - This center will need additional physical fa­
cilities and equipment, Completion of the"IExtension Center" now under construction should be pushed as
 

rapilly as possible0 More full time pornanent personnel must 
bc employed to provide an adequate staff°
 

- Under the present circumstances the most prac­
tical solution would be to Jissolve CETREI1O
 

as an extension center for the Nordesteo 
 Ceara and ilio Grande
 
do Norte have already made preliminary arrangements to integrate

their extension training with the Rural University at Fortaleza,

and t'he UTniversity is anxious to cooperate and to set up a
 
"Land Grant College" type of institution. These two states will
 
need Iinancial assistance to construct physical facilities at
 
the University; materials and X equiprent; also full time 
permanent personnel will be needed to provide an adequate staff. 

it is suggested that the extension services in Parafba, Per­
nua.'uco and Bahia should approach the Rurnl University in Recife
 
with the objective of Integrating their personnel training with
 
the University, There is every reason to think that this proposal
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would be welconed by the institution. If an agreement can be
affected between the interested parties9 then financesq materials
and equipment and personnel will be needed to implement the pro-

In zuiy event the training program in the Nordeste should be 
given priority of attention to keep pace with the stepped-up 
progranm of assistance to this area. 

After the traning centers requirments for physical faci­
litiesq equipment and staff have been met the important problem

of operation must be considered. Each year through 1965 there 
•,wrll be a larger group of pre-service extension trainees to be 
processed. It is antecipated that each training center will
have only a skeleton or minimum resident teaching staiff which 
would be responsible for a small proportion of the total ins­
tructiono In fact much of the teaching should be done by well 
qualified personnel from the state extension servicesq experi­
ment stations and other appropriate sourceso Certainly it is 
to the best interest of the state extension ervices to have 
their most experienced and well qualified personnel teach appro­
priate subjects, Individuals should be asked to instruct for
 
one or two weeks at a timeg so that this will not seriously af­
fect their regular worko 

From time to time the Brazilian Director and appropriate

personnel at each training center should make trips to visit
 
e.Lension workers they have trained and to become familiar with
 
extension problems in the field0 Wlith larger facilities q more
 
equipment and staff, and responsibility for training increasing
 
nur bers of extension workers, the cost of operating four training
 
centers will require a very sizable budgeto This is particularly
truu if the training courses were lengthened to 4 or 5 monthso
On this basis the cost of training each new extension worker 
night be estimated at 50o000 cruzeiroso Then the total cost per 
year would be as follows:
 

1961 :66 trainees X 50,000 1890009000 
l9(62 37 trainees " 219400,000 

196 490 trainees 249500,000
i16 552 trainees 27,6002000 
1965 615 trainees " = . Q 

T 0 T A L 122,5509000 

UN1CLASSIFIED 
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Even if the above' Costs can-be r'edce, It is evident thattraining is an.expensive operations, This is"just anotber roesonAVy ovory effort shbild be made to'ikeep :exte sio p 0one s 
l~nfg,_apossible, 

VbThepreceedizig remarks dnotaeInto account other ~per­sonnel who ust be r'ecruited9 triined lzid7 ,iployed~as~ Indicated 

1Q Ne1w Central offices administrative staft 13 
2.'lReplaemets for states~ceta fices staff ~? 

* ~ * ~ Subject matter specialists for 15 states 

t
4o48Club agents for local ~off.i os : ~; ~ ~ *~14 

5,,ii'iSecretaries for now~ local and regional offices *578 .7 

~' ,477~rAB3CO and its affiliated stt xeso;-rvc a'nt 
I 2.teony ognizations- that are tzj'.ing to~ ox hd~thoir opeain
~durlngA~his samne 5-Yoar plan7 period. 0<Other federal'an eatorXNgqencies rosearchp industry andc1orxmezcial coipanies- are all 

* .­ ~ylookin' for personnel -with agricultural or home eoorcbak 

*'1 X The~competition-is going to b for the limited.1~v&'erkoen 
~slupply of-Men and~wmnaviabe Thoroforeg,th xeso o

vielsu'st-m dify thbirecuim-ts addpt -thoir r44thods an~d 
4 proxoeduros to thiscosipetitive.sIbtuaPtion in order to ooM741in the

~peiPsbnnel needed.0 Cirrently'Brazil hns. only( two Superio' Schools
of I u 0 i r e th enewly orgtnIzed xazi -s hool,E ofidtkswh ch 

at,,elots an theone atV1Oo$sa Fo th6net to h~Y~ersVios- wllgraduate 25 or 30 Econamistas Donsia ach, 
~year.1 So even. uzdor greatly improved coiikditions it~wl ,e6'ot1!O
tirio before very mfany floo.ESconosist graidua-tes becom6e availu'bloSFoz vianyK years to cw6esuch7 graduates i~ll obviously be needed,for~ and 'be Ixnch;.more productiv6!: in tedchlnrg), specialist, onhd,-ad-,mnd 1 trative; psitions, They.Will. not be awvllible for loatandregional offices0'' Jrazil'is producing 1ittle moroa than 2300-raduate Agronomos each' yearc, Un~der"'th 5 st'ate5Yar plan thM 
-eitbeziion: se'rviles ,could use':all of the6c'ogrdatsi
each cla' by Nturally ,this i veryjr:urenlis tic., expect-9N5 a
tiLoz anid oxtensi cin. would Abe"donextrLt ttorcuieen elAialf of"th Agronamo g_ a ec ya 

* INU1CaSS IED" 
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Therefirc, the extension ser.-vices must look for and de­
velop other soureos for recrulting extension agents, :UlsoABCAH and the affiliates should develop a long range program 
to promote the expansion of all phases of agrkcultural edu­
cation .,,hich would gradually increase the supply of bettor 
trained ren nrid woon° 

The extension services must continue Lo rocruit and
train school teachers9 and otor personnel who are as well qua­
lified acaderitcally as possiLblco These en:pl.oyees do not have 
any or very little extension or home economics background, and
will rqui±r riot less than: to 5 months traingn with emphasison hotie ccon ics subject anmtt,,orq borerw they c ,n bo put In the
field to be responsible for a X4a Nauicipio extension program.
It is estLiatcd that econon'i!tas domesticas must be trained at
the 	following rate to fulfill the AP3CA11-5 Year plan" 

1961 1> 
1962 2114 
196? 245196 Z1
 
1965 u 

Total 1,225 Econcristas Domesticas 
This compares with an estimnto of 236 Economistas Domesticas 

who were in the field aS of 12/31/60O 

Lo FOQi EXT.J _SN AG1 I'TS 

Eho agricultural universities are not graduating a suf­
ficlent nuxber of Agronon~os to rieet the demands from extension,
research, schools, cornercial companiesq etc. The extension
 
services must compete for Agronomos against all the other orga­
nizations and many times at a disadvantageg because the com­petitors may be able to pay substantially higher salaries, Thus
 
the extension services are forced to locate other sources of

personnel who may not have the academic qualiflcation desired

for exten~son agents,, One such source would be the "Teenico
Agrfcolas" :.r "gro-Tecnicos" from vocational agriculture type
schools° The extension service in Minas Gerais has been using
"Agro-Tecnicos" for several yearsq and currently has abut 20
who are regular extension agents, ihen properly selected and 
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rai-ne'd,: t he6CA Ag-oT~cio hadd;ego o np 
Ac tuall tm f 7% qulte:' st is fac tory thd, r:66ruit 6 of6- T
 

~t~1~ Ue, as, extein, might"!,~i&o ss
s'rkr 

lohXn AR tUhe aaro Tee~io" -Acr 'sLOA 
cruzeirosipez month lste ~a ooo 

h one~nr o fAgro- e flcosl .shouldb ci si'drby "v 
les thV= for zAkrnbmos 

3oThey might stay in okpne hnte~ 0xeso 

4Q These should not -be,,as great a~risk of havi'ng thom 
-"Stolen" -by other, iaganim t16nSo: 

00 

rlationships 

6~The' RAro-Teenicos' eihtb wilImore oac 
hadhi o idtions than - Agrnoinos0 

St''should requ4re mch oee oursest cUo s 
!c than .to.-produce. larger ,numbers of 4zrono o, gAgro-.Teciicos" 

AQFor congwistsDueiea
 

T'he,-basic -pz'obin in' ,euconomicsare tle ill 
educational"-facilitie's now aailable f,6,.girls hio1 ,gr yrestts-_the, djjot t dpofsso Irestri ly4c yea'otun f o-eduncaii t in e iona .aI?'Ginaslo, ColegicWion, "ts~f~aindQNoma Tr 

5 SBAVY (V'ctional I ome S)-,chools th~Fcoriil heyi ave
 
mited- enollment06 un~r~t~ the rgraiiuates azr6,ot


1,e to et''r-the WoS~jr8hols o lecni 
-preseit ' situation, is,,, an' incredible'_ handieap io Ito -1.;bcme pr-of6ssion-home eeonauns 9 erA p-vent ti
 
ye opment 6±'suroe of personnelo, tetaecaiiL
 
services,0
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If only on the basis of self interest, IMCAR and tho st,'L.cextension services should cooperate with the appropriate do­partments of education on the promotion of a vigorous and i-­tensive program to have home economics nore wldely taught arnlavailable in the rural areas. 

This might include hh three or more phases: 

lo The expansion of the SEAV school progran,9-!us betterorganization and an improved curriculuri. Gr:aduates sh~m Dequalified to enter a Superior School. of Home 
oli 

Econoijcs,, Toyshould also qualify for qploynent by the state extension .',c;­vices as Economistas Damesticas,
 

2, The improvmont z@nd expnnsiop of !itc econor-ics .i. estaught in the regular Ginasie and Coleio 2chools. 

:X The establishment of a Siporlo- chool of Mori', :,in every statoc and integrated with the Al;ricultural 1A, 
CS 

one exists. 

This is a long ti zm prograxm and anything less wibe y etemporary and have no effect on the real problen,0,. Uivxr :1 rismust have the opportunity of home econcrics in secordzry sc-,ools(Ginasio and Coleglo) in addition to their regular ;c~cvcou~seis It is the only way to provide prospecbive Fco: o2,.1Domesticas with preliminary training0 A2L,8 and every t~toextension service should have a scholarship progrnn so th.L.standing rural girls will have the 
cut­

opportunity of an acer. I':education in home econcmeics in the secondary schools '-n:i 11 PorlorSchoolso By these methods the extension servlc~s will eventuallybuild up a souirce of supply for Ecornistas Do:esticas,,-S.i.P thnecessary background and trainingo It is highly desirable thatrural girls should provide the leade:rship in the .jwterislon
programs of the future, 

BC F 

The Extension Agents and ao-ricultural leaders of the futurewould be better qualified for their work if tIhy wer, n.en withfarm background0 They could more fully understand ind appriehtethe problems of agriculture and farm fomilies, They would ,av.the practical experionco with crops and livestock, ana could lnorezzkdJJq readily adapt improved practices to the conditions andabilities of the people they work with, This practica Lwarr 
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background should be a basic rouirere..'t for all ext16ension
 
agents q research workers9 'ciq:~.tahr and otber
 
profess ional agriu4. tural lpz: 4
drsc 

Howevorg under the pracnt ociction"11 systeni Ii rahzils,

It .l s very/ diffit JThr' buy,", .f~La--M
16>u.: f'zr _ to 

agricu'1-Aira"L issecure c-n 'dC:C"cL~,Tiercvery little oppor­
turity to go beyond the Grupo Eson or I; gt~kradco
 

Sceconffly zgriouit'a~ral, Yint tc 11he~'~iziugt in 

rorguliar Ginasio an~d C leg~lLo 3elaaoc U iz- ;"j i1zV~.rio'
r'Ji~.
 
cultur'al 6cha~oJs wh~are G thN f2 Vocation~a giul

tural.144"11 schools in .1si296. those scliols ht.d
Wlij IU 


to,,tU onra'lzrlt c' l4/ 1.71 (~~~ 11' wllict only 4 23
 
wiore tnin", the i . 7-y 'ea.Lo"coe
 

oh 
C 1e? 3ara ~ i tZts, ozi's l- l to t~k tln !Iurm'i.~nvr3 

1~fl3~ xi~i;yii; Y Un it nc ' to 

AA.tlollh "0- c. - oo are oquiviWlcnL to 

are strong &*Ciuj-h,1 ton 1v~a.; -o~-'~~I~i~imthenVon 
tho non-farn~ lio-F,'h aro '~u rdiz su~a

mrake better gn-Aes r~ tlw,-.T J' 11,o~ i ~rii 
wants to dovolim the . 'n-o Of~.oii~ i A(fi for
the future, thoxi famr -a4yc. bo g-1 o a butter ,,nu r*.O."
%JldosprEcad Dpportunlty fosri n'Mngan oducat ion" 

tIgainl Alihj2,'wndx thc ,-tnto L~s~ifcrico~ si.Ould Coope­

tio-ial progra to: 

lo Provido scholta14-ships fri ou t;tani11k fiai. 'Uoys to attend: 

11 Vocationn.t A Im.uLtural J chools 

bu 11ural Universiti~es 

2o ProinOta tile 03trablishment of' roro Voctiona1 Agricultu­
ral Schools 1i rur . a'oas, Jith im-provedx a±nd higher=4-~riciiurui 

standairds'. 

~ ror.-ate a mre~~' flexible cizrriuluI~n Riural 1k;.iversiti es
which will encourago speciLalaton In .Vicl2s of tnr~zestq and
provide bett~er training for boys who 1n~hito bGo extension
workers. 
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P.froxnote the teaching olf oxtcrnsion coursos in Tiirai1
Unr.vcrs1ltIcs, 

apgrif iCPushed vo'ul will OventurUly
providc the nuncber of' well. Lralneci" rnn' quatifie ror to staff~

L jetrsj, serViCfnsQ "Lliis pro~tr~u ho-,zd bc -0mplerrcented at 

1,.1115API should cisstin trio ~lt f~~ ad&inis­or
trntion and operatior of t~~extens!. on tl,ining centorsrc Th1is
10111d -rUucoexterria). influence 0.1., ~~ n'ovd continuityOf 9 'd'T~trtcx thr" ~'~ r~r~uniflorr,a~in& 

p.~~ x~~2~~~~ Deo ~ i ~Cavlties% equip-
RmOnt anid Staff of7 the L4'.~V v~: io to proc(esz; t!-.,
increased nut boex of c.xtons-oc. ~~~(derdo.AnK. the
5'-Year pltan. 

~ 1ogo~iae -~t th hu' .nh.vcri--,!.tky of Perlnmbuco to
integrae tralning&wi~th its !ei::.o:, 

Teclc3" extsonsir g:t 

5, ABCA11 and the stLatc extcns-l.n services should davelopa Scholarship piogrrm so thtoit'-stzindiri, faru, boys and girlswill 1i~zvc an opportunity to obt,in an education In Agriculturku
lliovie -L'concls, These rural 1w.ys andJ girlo will be the extensilon
workcers -.ndi agrlc7Jltiral leadors of' t\)-,row(, 

0,. I3iAl and the staite k.tcnsion servicesi sf.ould cooperatewith cducat.lonal agoncies developing, ain PIO~C:to prc,?iotc.
the establlah~ient of VoCaUtIonL Af'icultUre anid H~one Econouricsschools in rural -zroas; t!,e( establishrcent of - : upcrlor Schoolof~TRIorc LAcoflxnics in evory state,, and tho in~troduction of~ a nmoreflioxiblo curriculp, at Auirtfl. Univer i tis,, 

7, A3CAR. should pr'epare a budgot esiaefor the exIpan-Sion of tho train.incg centors a-nd tbeir oporitiori for the next 

5 yeai6FIE 
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