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NAMIBIA 6216730
FY 1993 ANNUAL BUDGET SUBMISSION

WA AC/SI SPMMARY REPORT
(0.S. Dollars Thousands)

FY 1991 FY 1992 FY 1993
ESTIMATE PLANNED REQUEST

PROJECT NUMBER: 673-0001 TITLE: SMALL PROJECT ASSISTANCE-AID/PC
AGTD AGRICULTURAL TECENOLOGY DEVELOFMENT AND DIFFUSION
SI CODE: RUR 50 % 12 .12 -
SI CODE: TWN 50% 12 12 .
TOTAL AC CODE: 25 X 25 25
EDEA BASIC EDUCATION FOR ADOLESCENTS AND ADULTS
51 CODE: RUR 50 % ° 12 12
SI CODE: TWN : 50 X ! 12 12
TOTAL AC CODE: 25 X - 25 25
HESD HEALTH SYSTEMS DEVELOPMENT .
SI CODE: RUR 50 X 12 12
SI CODE: TWN 50X 12 12
TOTAL AC CODE: 25 % 28 25
PEBD BUSINESS DEVELOPMENT Paouorzon o -
SI CODE: RUR 50 X 12 12
SI CODE: TWN 50% v, - .12 12
TOTAL AC CODE: 5% 0 C 25 25
PROJECT TOTAL 100 X 100’ 100 0
PROJECT NUMBER: 673-0002 TITLE: PROGRAM DEV AND SUPPORT
AGED AGRICULTURAL EDUCATION :
§I CODE: DEC . 100 % - . .80 40
SI CODE: NRM v Tsox 40 20
SI CODE: EVO 100 % 80 40
SI CODE: RUR i00% 80 40
SI CODE: SPR U E O -8 e
SI CODE: WDI 8o x* 64 . 32
v TOTAL AC coDE: | zo'i LIPS T IR N -
EDEA BASIC EDUCATION FOR ADOLESCENTS AND Anunrsf -
SI CODE: DEC 100% 80 40

SI CODE: NRM 50 x 40 _ 20

TRl e gteees - i mt



[ ot ]

i) gy aa f1a

\ZTUTAL AC CIJE:

EDZC  ZASICT ZDUCATION

SL CODE:

I CCDE:

31 CODE:

s 21 <CDE:

2I ZQDE:

31 CODE:

Seimpn an 2DE
oI HUMAN

S1 Z0DE

21 wODE

21 COLE

Si CaDE

51 CODE:

+/ T0TAL AC CODE:

y

E Maaa'n
IZthy ) <)
=+t 3 2

N3

SR

-

\'u
PR
-u-.-1

¥4
TWN

TTE

20 %

FOR CHILDRERN

20 %

JUMMARY FRFOERT
silars Thoucanid
100 %

=0 %

PRI

80 %

T %

i0 %

380 %

100 %

50 %

200%

sk INDIVILDUAL
il0 %

50 %

50 %

75 X%

o %

EVMEF ENVIRONMENTAL MGMT. PLANNING AND POLICY

\IEOTAL £C CODE:

20 %
A00.%

30
400

40
-
e

20
30

i0
40

40
200

Lt ML H

Fap ot

[ &) LY

o

IROJECT TOTAL
FROJECT AUMEER:

§73-2003 TITLE

NAMIBIA FASI

EDEC BASIC EDUCATION FOR CHILDREN

sl
31
Sl
S
S1
31

W TOTAL AC CODE:
-BC' I"-H-w l—nIe;__

CODE:
CODE:
SCDE:
CODE :
CODE:
CODE:

INS
ROR
RUR
SPR
TPU
TWN

100 %

160 %

75
10
80
100
50
20

0 IR 2k S0 0

7.500
1,000
8,000
10,000
5,000
2,000

10,000
10,000

C EDJCATION REFORM

7,275
870
7,760

. 9,700

4,850
1,940

9,700
8.700

Q




2T

FELIIST SUMBER: STI-000N4 TITLE: ZROADENINET RURAL ITON AR, IEV
VGII O AIRIIULTTEAL ZDUCATION .
Il STDhEY TEC 160 =~ 236
21 CODE: NRM 20 % i
AI CODE:T BV 100 = 2006
i1 <ODE: PRUE 160 % o
Iy TOLE: EPF 100% 20
I TODE: wDI 60 % 120
TOTAL AC COUDE i0 % 200
EDEA SASIC EDUCATION FOR ADOLESCENTS AND ADULTS -
I CDDE: LEC 100 % L.u0g
I CODE: NRM 50 % 500
21 CODE: FVO 100 % 1,000
31 CODE: ARUR 90 % 900
&I CODE: 3PR io % 100
3I CODE: wnl en % 600
TOTAL AT CODE ED % 1Loals
EVME  INVIIONMENTAL MGMT. FLANNIRG AND POLICY
3! TODE: LEC 40 % 180
31 CODE: ERN 40 % 1860
31 CODE: PVO 75 % 300
52 CODE: RUR 80 % 320
3% CODE: 3F% 10 % 40
TOTAL A4C CODE: 20 % 400
FREQJECT TOTAL 80 % 0 2.000
EFUJECT NUMBER: 673-0008 TITLE: FURDS FOR UNIVERSITY OF NAMIEIA [EV.
EDEC ZASIC EDUCATION FOR CHILDREN
21 CODE: RBE iC0 % 6,500
g TOTAL AC CODE: 100 % 6.500
TROJECT TOTAL 100 % 6,500 1]
REPORT TOTAIL 17,000

12,000



|V B

SABISZ | ZISTS0)

11

3ale

i
oK
21

by 1

794 M

AGRICULTURAL EDUCATION

4GAICLTIRAL TECENOLOGY DEVELOFMENY ARD DIFFUSIOR 25

B4SIC IDOCATIOR FOR ADOLEISCENTS 4MD ADVLIS
BASIC IDUCATION FOR CEILDAER
ZUNAN ES00ECK DEVILOFMERT FOR INDITIDOALS

IRVIRONBENTAL NGHT, FLANKING AND POLICY

3ZTMLTE EYSTERS DEVILOPEENT

BUSIBESS DEVELOPYENY FRONOTION

oBCODED ACTIVITIES
PROGEAY TOTAL

1 1935 ANWOAL BTDGET UBNI3SION
AC/ST 4oGEEGATS ANALYIS

§CTIVITT CODES
3.3, Doilars Thoussads}

§T 1991 ESTIMATE 77 1992 FLANNED 37 1393 FROPOSED

PCT OF PCY OF T 08
10097 TOTAL  ANOGET  TOTAL  ABOONT  TOTAL
. PROGRIY PRoGRAN 1411 ]
" 0il W 201
i3 A B
5 06T LS. 193
16,500 4§7.5% S0 Bl2%
[ R R | w08

0 Sy 4 11y

b 0.13 25 .28

A R ! % §23

"n 333
1,000 100.0% 12,000 100.0% 100.0%



$0/31 8GuREGA s ANLILS
SPECI&L IFTSHERST CODES
{0.5. Doiiars Thousanas)

IY 1991 ESTIMATE 5V 1992 PiANNED 77 1953 FROPOSED

PCY OF #T oF FCY 0F
SPRCIAL INTERESY ANOURT  TOTLL AROUNY  TOhL SN0UET  TOTAL
PROGRAY PROGRAN PROGRAY
1. Substantive
4. Spatial/Geograpaic : :
a1 0ERS 068 12.2% 1998 16.71%
R OEGRID 1,288 Wit .34 .3}
5. Spacial Targers
9] WOUEN IF DEVELOPHENT: 1NTIGRATID 112 t.13 176 .51
AT DICERIRALIZATION 150 011 Lue 12.0%
1 FEIVATIZATION {0 .21 b} .23
‘S S0CIAL SBCTOR FIBANCING 0 .23 20 .23
N5 INSTITETION BUILDING T8 9% M5 61.2%
“# SICTURAL POLICY REROER 10,086 55.41% 9.908 5261
C. 7ood, dgricuisare & Bural Developaent
. B faergy/Savircament
T30 *IPIKABLE IRERCY (BICLODING MOILWGOD) 140 1.3%
iF  KITORAL RESOURCES MANAGENERT L1 §.5 (11 5.3%
11, Iastitationai Sechanisas
4. Pudiic/Private
3. PYO/EGOs
%0 FT0/Bi0s. OTREX T3AR 0.5, 0% LOCAL 180 [ B 1.5 13.21%
C. Incermationai Agricaitural Research Centers
2. Tniversities
i, Sop-Frofit Ormimiéns
1i1. iesearch Bfforts
4. dpplied Resesreh {
SBE EDICATION REISLARCE €5 213
s GPERATIONAL AESBARCH 1. 518 m .11

b Basie Research
. Derelopaest Research
I17. Trainieg




BABIBTA (2167300

SEECIAL INTERIST

e THAINING, MCADRRIC
T T3LINING, TECEMICAL
TR TRALNING, PUBLIC

7 199 ANWAL BUDGET SUBMISSION
AC/ST AGOREGATI AWALYIS

SPICIAL INTERIST CODXS
{§.5. Dollars Thousands)

TY 891 ISTINATE  FY 1952 PLANNED  FY 1893 PROPOSED

Ky o e or BCY OF

TOTAL  AMOOWT  TOTAL  ANOWNT  TOTAL

PROGR4N PROGRAR PROGRAY
8 043 83
0, L1y 1§ 2
SME 068 480 it



A.I.D. PRCGRAM IN FY 1993
ANNRUAL BULGET SUBMISSION
TABLE V - PROPOSED PROGRAM RANKING

DECISION UNIT COUNTRY

PROGRAM FUNDING
RANK ($000)
PROJECT TITLE APPROP INCR

MISSION MANAGEMENT

MCC LEVEL

673-0003 Namibia Basic Education DFA 5,000
Reform Sector Assistance : i
Program
SUBTOTAL MCC _ . 5,000

AAPL LEVEL

1. 673-0002 Project Development and DFA 170
Support

2, 673-0001 Small Project Assistance  DFA 30

3. 673-0005 Funds for University of DFA 1,800
Namibia Development )
"AID/PC
TOTAL AAPL 7,000



VAMIBIA . _2R730
F7 L iah ANNDAL EODGET 55E.:ss:ﬁh
TARLE VI - EXTINDITURES oF LOCAL TURRENCY GENERATIONS
i&li in 5, Dollar egquivale=nts, ana in $thouzandsi
FY1530 FY19391 ¥FY1392 FT:1363
SOURCE,/TURET3ES ACTTAL E8TIN. FTLAN FROZ,
z. ECONGMIC SUFPORT FUND and 2AI —
A. FROJECTA
B. 3ECTORS oF GOVEENMENT RUDGET
C. GOVERNWNMENT LEFICIT/DEBT
. A.I.DZ, ADMINISTRATIYEZ C2Z7Z
T, LOCAL CTURRENCY MONITORING (TRUST FUND)
SUETOTAL ECONOMIC 3UPTORT FUND and SAI 0 0 0 ¢
UNEXFENDED ESF BALANCEZ AT END
OF EACH YEAR, I.E. THE PIPELINE
il FDAF AND DEVELOPMERNT FUND FOR AFRICA
A. TROJECTS
5. ZECTORS OF GOVERNMENT SUDGET
Z. GOVERNMENT DEFICIT/LEBT
D. A.1.D. ADMINISTRATIVE COSTS
E. LOCAL CURRENCY MONITORING {(TRUST FUND)
SUBTOTAL FDAF AND DEVELOFHENT FGND FOR AFRICA 0 0 0 ¢

UNEXFENDED [A BALANCE AT END
OF EACH YEAR, I.E. THE FIPELINE

A P WP W W AP S S A e ol A A S A v T S S M SN S S P A D G D PR A e N e N A W T AR U SR O A e .

/0



TABLE VI - EXPENDITURES OF LOCAL CURRENCY GERERATIONS
(ail in U.S. Dollar equivalents, and in $thousands)

FY1990 FY1991 FY1992 FY1993
SOURCE/PURPOSES ACTUAL ESTIM. PLAN PROP.

III. PL 480
A. FROJECT3
5. 3ECTORS OF GOVERNMENT BUDGET
C. GOVERNMENT DEFICIT/DEBT
D. A.I.D ADMINISTRATIVE COSTS
E. TF FOR PL 480 MONITORING AND IMPLEMENT.

e o o = " T A = " 2 o o =

SUBTOTAL PL 480 0 0 0

UNEXFENDED PL BALANCE AT END
OF EACH YEAR, I.E. THE PIPELINE

e i o W W W e e e A P D e R D D D e G G A I S D R W R G D D AR WD D e

GRAND TOTAL OF ALL LC EXPENDITURES 0 0 0

GRAND TOTAL OF ALL UNEXPENDED LC
BALANCES, I.E. THE PIPELINF

/
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AFRICA EUREAU
TABLE VIA - ACTION TLAN LOCAL TURRENCY EXFENLITURE ATTRIEUT
{$thousands )
FY 1990: ACTUAL

TARGET ESF DFA rL48
-1 ECONOMIC STABILITY 0.0 0.0 0.0
-2 REDUCED GOVERNMENT IﬁVOLVEMENT 0.0 0.0 J.0
~3 XEY FUBLIC SERVICES:FAMILY FLANNING 0.0 0.0 J.u
CHILD SURVIVAL 3.0 S0 7,0

OTHER HEALTH 0.6 0.0 5.0

BASIC EDUCATION 0.0 0.0 c.o

TRANSF INFRETRU 0.0 0.0 0.0

.~1 COMMODITY MARKETS 0.0 0.0 0.0
=2 TFACTOR MARKETS 0.0 0.0 0.0
-1 NATURAL RESOURCE MGT 0.0 0.0 G.0
-2 AGFRIC TECHNOLOGY DEVEL 0.0 0.6 ¢G.0
-3 S4B SKILL3S & PRODUCTIVITY . 2.0 .4 2.0
=1 REDUCE INSTABILITY 0.0 0.0 0.0
-2 FAMINE PREPAREDNESS 0.0 6.0 0.0
=3 FOOD & INCOME 0.0 0.0 0.0
:~4 AGRIC PRODUCTION & UTIL 0.0 0.0 6.0
FY TOTALS: 0.0 0.0 0.0

/A

vy,



AFKRICA pURRAL
TABLE VIA - ACTION FLAN LOCAL CURRENCY EXFENDITURE ATTRIEUTIONSD
. {$thousands)
FY 1581: ESTIMATE

TARGET L ESF DFA PLA4E0

1-1 ECONCHIC STABILITY 0.0 0.0 0.0

1-2 REDGCED GOVERNMENT INVOLVEMENT 0.0 0.0 0.0

i-3 KEY FUBLIC SERVICES:FAMILY PLANNING 0.0 0.0 0.0
CHILD SURVIVAL 0.0 0.0 0.0

OTHER HEALTH 0.0 - 0.0 0.0

BASIC EDUCATION 0.0 0.0 0.0

TRANSP INFRSTRU 0.0 0.0 0.0

2-1 <OMMODITY MARKETS 0.0 0.0 0.0

-2 FACTOR MARKETS _ . 0.0 0.0 0.0

-1 NATURAL RESOURCE MGT 0.0 0.0 0.0

-2 AGRIC TECHNOLOGY DEVEL 0.0 0.0 0.0

3-3 JOB SKILLS & PRODUCTIVITY 0.0 0.0 0.0

4-1 REDUCE INSTABILITY 0.0 0.0 0.0

4-2 FAMINE PREPAREDNESS , 0.0 0.0 0.0

4-3 FOOD & INCOME | 0.0 0.0 0.0

4-4 AGRIC PRODUCTION & UTIL 0.0 0.0 0.0

FY TOTALS: 0.0 0.0 0.0

i
/3
NAMIBIA (216730) .

FY 1993 ANNUAL BUDGET SUBMISSION
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ECONOMIC STABILITY

REDUCED GOVERNMENT IchnvsnENT

KEY PUBLIC SERVICES:FAMILY PLANNING
CHILD SOURVIVAL
OTHER HEALTH
BASIC EDUCATION
TRANSP INFRSTRU

COMMODITY MARKETS

FACTOR MARKETS

NATURAL RESOURCE MGT

AGRIC TECENOLOGY DEVEL

JOB SKILLS & PRODUCTIVITY

REDUCE INSTABILITY

FAMINE PREPAREDNESS

FOOD & INCOME

AGRIC PRODUCTIOR & UTIL

FY TOTALS: !
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REDUCED GOVERNMENT INVOLVEMENT 0.0 0.0 0.0
KEY PUBLIC SERVICES:FAMILY PLANNING 0.0 0.0 0.0
CHILD SURVIVAL 0.0 0.0 0.0
OTHER HEALTH 0.0 0.0 0.0
BASIC EDUCATION 0.0 0.0 0.0
TRANSP INFRSTRU 0.0 0.0 0.0
COMMODITY MARKETS 0.0 0.0 0.0
FACTOR MARKETS 0.0 0.0 0.0
NATURAL RESOURCE MGT 0.0 0.0 0.0
AGRIC TECHNOLOGY DEVEL 0.0 0.0 - 0.0
JOB SKILLS & PRODUCTIVITY 0.0 0.0 0.0
REDUCE INSTABILITY 0.0 0.0 0.0
FAMINE PREPAREDNESS 0.0 0.0 © 0.0
FOOD & INCOME 0.0 0.0 0.0
AGRIC PRODUCTION & UTIL 0.0 0.0 0.0
FY TOTALS: 0.0 0.0 0.0

/5



TABLE VII - LIST OF PLANERD EVALUATIONS PY 1993 ARNUAL BUDGET SUNMISALION

1 ]

COUNTRY: €73 USAID/NAMIBIA

PROJRCT LIST |LAST EVAL|FY1993 |PT198) |REASORS/ISSURS 1FDING  |USAID |[COLLATERAL
Project ¢ & JCOMPLETRED IBTART  TO 1o 1 | sOURCE | PERBON | ANSISTANCE
Title | (B, /T2) 1(Qer)  AID/W (AID/W | I {8000} |IDAYS |

I | (qer) | (Qexy ) t ] |
€73-0003 Bens 1 2 PACD: 3/%6 Freject 00 20 Comtractor
Bamiblis Basic Ahaually the pregeran 673-0008 &0 parsen
Sducation Refors wndergees an sssess~ daye
Sector Asesist. st te svaluste
Frogram pregress in the

attaisment of the
Targets set sut feor

the year and the Misaion LG AIb/w TDY
sbjostives axpested O Assistance
te sshieve st the frem
ond of the prejest. AFR/TR/RER,
This sssesmmant or 30 pazeen
evalustion is s pre~ daye

sondition for the
raleass of the U
dallars for budger
suppert .



BUDGET PLAN CODE:
TABLE VIII(a)
1993 ANNUAL BUDGET SUBMIS
(DOLLARS IN THOUSANDS,

FY 1991 ESTIMATE

FUONC Trust
EXPENSE CATEGORY CODE Dollars Funds Total Units
MISSION NAME
U.S. Direct Hire
Other Salary U105 0.0 0.0
Educ. Allow’s U106 73.0 73.0
COLA Ul08 0.0 0.0
Other Benefits Ull10 5.5 5.5
Post Assign Trv U111 19.5 19.5
Poat Asaign Frt U112 45.0 45.0
Home Lv Trv D113 0.0 0.0
Home Lv Frt D114 0.0 0.0
Educ Trv U115 5.5 5.5
R& R Trv Ullé 3.0 3.0
Cther Trv 0117 3.0 3.0
Subtotal Ul00 154.5 0.0 154.5
F.N. Direct Hire :
F.N. Basic Pay U201 3.3 3.3
Overtime/Boliday Pay U202 0.5 0.5
All Other Code 11-F.N, U203 0.0 0.0
Benefits - Former F.N, U205 1.0 1.0
Subtotal U200 4.8 0.0 -4.8
Contract Personnel
U.S. FSC Sal/Benefits U302 103.3 103.3
. A1l Other US PSC Costs U303 0.8 0.8
FN PSC Sal/Benefits 0304 66.6 66.6
All Other FN PSC Coats U305 0.0 0.0
Manpower Contracts 0306 0.0 0.0
Subtotal U300 170.7 0.0 170.7
Housing
Res. Rent 0401 0.0 0.0
Res. Utilities U402 8.7 8.7
M&R 0403 64.8 64.8
LOA ' V404 0.0 0.0
Security Guards U407 4.9 4.9
ORE U408 «0.0 0.0
REP 0409 0.5 0.5
Subtotal 0400 78.9 0.0 78.9




BUDGET PLAN CODE:
TABLE VIII(a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

FY 1991 ESTIMATE

FUNC Trust
EXPENSE CATEGORY CODE Dollars Funds Total Units
Office Operations
Office Rent us01 185.0 185.0
Office Utilities Us02 10.0 10.0
Bldg. M & R U503 26.0 26.0
Equip. M & R - 0508 7.6 7.6
Communications U509 33.6 33.6
Security Guards 0510 6.9 6.9
Printing 0511 5.0 5.0
Site Viasit-Mission U513 5.0 5.0
Site Visit-AID/W U514 22.0 22.0
Info Meetinga U515 5.0 5.0
Training US16 2.0 2.0
Conference Attandance U517 . 12.3 12.3
Other Ops Travel U518 21.8 21.8
Supplies U519 30.0 30.0
FAAS U520 0.0 0.0
Cont Consult Svcs, U521 0.0 0.0
Cont Mgt/Prof Sves. 0522 0.0 0.0
Spec Studies/Analysis US23 0.0 0.0
ADP H/W Leases/Maint US25 0.0 0.0
ADP S/W Leases/Maint U526 0.0 0.0
Trans/Freight 0500 us9e 0.0 0.0
All Other Cont. Sves U599 89.2 89.2
Subtotal 0500 461.4 0.0 461.4
NXP Procursment
Vehicles U601 61.8 6l.86
Res. Furniture Us02 95.8 95.8
Res. Equipment U603 30.9 30.9
Office Furniture U604 82.8 82.8
Office Equipment U60Ss 45.3 45,3
Other Equipment U606 4.2 4.2
ADP H/W Purchases U607 50.0 $0.0
ADP S/W Purchases U608 5.0 5.0
Trans/Freight 0600 U698 37.3 37.3
Subtotal 0600 413.1 0.0 413.1
636 (c) U%00 1,308.0 1,308.0
Total OE Expense Budget 2,591.4 0.0 2,591.4

LOCAL CURRENCY USAGE:

EXCEANGE RATE USED IN CALCULATIONS:
USDH FTE:

TRUST EUND END-OF-YEAR BALANCE:



BUDGET PLAIN CODE:

EXPENSE CATEGORY

MISSION NAME

U.S. Direct Hire
Other Salary
Educ. Allow’'s
COLA
Other Benefits
Post Asaign Trv
Post Asaign Frt
Hiome Lv Trv
Home Lv Frt
Educ Trv
R&R Trvy
Other Trv

Subtotal

F.N. Direct Hire
F.N. Basic Pay
Overtime/Holiday Pay
All Other Code 1ll1l-F.N,
All Other Code 12~F.N.
Benefita -~ Former F.N.

Subtotal

Contract Personnel
U.S. PSC Sal/Benefits
All Other US PSC Costs
FN PSC Sal/Benefitas
All Other FN PSC Costs
Manpower Contracts

Subtotal

Housing
Res. Rent
Res. tilities
M&R
1OA
Security Guards
ORE
REP

Subtotal

4y

FUNC

TABLE VIII(a)

FY 1993 ANNUAL BUDGET SUBMISSION
{DOLLARS IN THOUSANDS)

* FY 1992 ESTIMATE - HIGH $ LEVEL

Trust

CODE Dollars Funds Total
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BUDGET PLAN CODE:

Y

'‘TABLE VIII(a)

FY 1993 ANNUAL BUDGET SUBMISSION

(POLLARS IN THOUSANDS)

FY 1992 ESTIMATE - HIGH $§ LEVEL

Units

FUNC Trust
EXPENSE CATEGORY CODE Dollars Funds Total
Office Operations
Office Rent U501 211.9 211.9
Office Utilities 0502 15.0 15.0
Bldg. M ¢ R 0503 7.0 7.0
Equip. M & R U508 8.0 8.0
Communications Uso09 40.0 40.0
Security Guards 0510 10.0 10.0
Printing D511 6.0 6.0
Site Visit-Miassion Us13 15.0 15.0
Site Visit=-AID/W 0514 35.0 35.0
Info Meetings U515 0.0 0.0
Training US1é 0.0 0.0
Conference Attendance U517 8.0 8.0
Other Ops Travel U518 0.0 0.0
Supplies US519 36.0 36.0
FAAS 0520 0.0 0.0
Cont Consult Svea, U521 0.0 0.0
Cont Mgt/Prof Svcs. us22 0.0 0.0
Spec Studies/Analysis U523 0.0 0.0
ADP H/W Leases/Maint  US25 0.0 0.0
ADP S/W Leases/Maint U526 0.0 0.0
Trans/Freight U500 U598 5.0 5.0
All Other Cont. Svcs U599 6.0 6.0
Subtotal 0500 402.9 0.0 402.9
NXP Procurement
Vehicles U601l 17.0 17.0
Res. Furniture U602 2.0 2,0
Res. Equipment U603 5.0 5.0
Office Furniture U604 4.0 4.0
Office Equipment U605 5.0 5.0
Other Equipment U606 1.0 - 1.0
ADP H/W Purchases U607 3.0 3.0
ADP S/W Purchases U608 1.0 1.0
Trans/Freight U600 U698 3.0 3.0
Subtotal U600 41.0 0.0 41.0
636(c) us00 0.0 0.0
Total OE Expense Budget 858.1 0.0 858.1

LOCAL CURRENCY USAGE:

EXCHANGE RATE USED IN CALCULATIO
USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:



BUDGET T ihnuv wODE:

EXPENSE CATEGORY

MISSION NAME

U.5. Direct Hire
Other Salary
Educ. Allow's
COLA
Other Benefits

Post Assign Trv
Poat Assign Frt

Homae Lv Trv
Home Lv Frt
Educ Trv
R & R Trv
Other Trv

Subtotal

F.N, Direct Hire
F.N. Basic Pay

Overtime/Holiday Pay

All Other Code 11-F.N,
All Other Code 12-F.N.
Benaefits - Former F.N.

Subtotal

Contract Personnel
U.S. PSC Sal/Banefits
All Other US PSC Costs
FN PSC Sal/Benefits
All Other FN PSC Coste

Manpower Contracta

Subtotal

Housing
Res. Rent
Res. Utilities
M&R

LQA
Security Guards

ORE
REP .

Subtotal

FUNC
CODE

TABLE VIII(a)

FY 1993 ANNUAL BUDGET SUBMISSION
{DOLLARS IN THOUSANDS)

FY 1992 ESTIMATE ~ LOW $ LEVEL

Truast

Dollars Funds

Total
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BUDGET PLAN CODE:

L

'TABLE VIII(a)

FY 1993 ANNUAL BUDGET SUBMISSION

(DOLLARS IN THOUSANDS)

FY 1992 ESTIMATE - LOW $§ LEVEL

FUNC Trust
EXPENSE CATEGORY CODE Dollars Funds Total Units
Office Operations
Office Rent U501 211.9 211.9
Office Utilities 0502 15,0 15.0
Bldg. M ¢ R 0503 7.0 7.0
Equip. M & R 0508 8.0 8.0
Communications U509 40.0 40.0
Security Guards Us10 10.0 10.0
Printing 0511 6.0 6.0
Site Visit-Mission D513 15,0 15.0
Site Visit-AID/W U514 35.0 35.0
Info Meetings U515 0.0 0.0
Training U516 0.0 0.0
Conference Attendance U517 8.0 8.0
Cther Ops Travel U518 0.0 0.0
Supplies - U519 36.0 36.0
FAAS v520 0.0 0.0
Cont Consult Svcs. Us21 0.0 0.0
Cont Mgt/Prof Svcs. U522 0.0 0.0
Spec Studies/Analysis U523 0.0 0.0
ADP H/W Leases/Maint  US25 0.0 0.0
ADP S/W Leases/Maint U526 0.0 0.0
Trans/Freight U500 U598 5.0 5.0
All Other Cont. Sves U599 6.0 6.0
Subtotal U500 402.9 0.0 402.9
NXP Procurement
Vehicles U601 17.0 17.0
Res. Furniture 0602 2,0 2.0
" Res. Equipment 0603 5.0 5.0
Office Furniture 0604 4.0 4.0
Office Equipment U605 5.0 5.0
Other Equipment Ue60é 1.0 1.0
ADP H/W Purchases 0607 3.0 3.0
ADP S/W Purchases U608 1.0 1.0
Trans/Freight U600 U698 3.0 3.0
Subtotal 0600 41.0 0.0 41.0
636(c) U900 0.0 0.0
Total OE Expense Budget 8568.1 0.0 858.1

LOCAL CURRENCY USAGE:

EXCHANGE RATE USED IN CALCULATIO
USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:

A



BUDGET PLAN CODE: TABLE VIII{a)
FY 1993 ANNUAL BUDGET SUBMISSION
{DOLLARS IN THOUSANDS)

FY 93 TOTAL REQUEST

- - - - -

BEST. DECREASES WAGE &

FUNC 92 & NON- PRICE OTHER FY
EXPENSE CATEGORY CODE OBLS. RECURRING INCREASES INCREASES TOT
MISSION NAME
U.S. Direct Hire
Other Salary 0105 0.8 0.0 0.0 0.0
Educ., Allow’s 0106 65.0 0.0 0.0 0.0
COLA 0108 0.0 0.0 0.0 0.0
Other Benefits 0110 0.0 0.0 0.0 0.0
Post Assign Trv U111l 0.0 0.0 0.0 0.0
Post Assign Frt U112 0.0 0.0 0.0 0.0
Home Lv Trv U113 16,0 0.0 0.0 0.0
Home Lv Frt U114 0.0 0.0 0.0 0.0
Educ Trv 113 H 0.0 0.0 0.0 0.0
R & R Trv vllé 32.0 0.0 0.0 0.0
Other Trv U117 3.0 0.0 0.0 0,0
Subtotal Tl00 116.8 0.0 0.0 0.0 1
F.N. Direct Hire :
F.N. Basic Pay 0201 12.0 0.0 0.0 0.0
Overtime/Holiday Pay U202 1.8 0.0 0.0 0.0
All Cther Code 12-F.N. U204 1.6 0.0 0.0 0.0
Benefits - Former F.N. U20S 0.0 0.0 0.0 0.0
Subtotal U200 15.6 0.0 0,0 0.0
Contract FPersonnel '
U.S. PSC Sal/Benefits U302 4.0 0.0 0.0 0.0
All Cther US PSC Coats U303 0.7 0.0 0.0 0.0
FN PSC Sal/Benefits U304 295.0 0.0 0.0 0.0 2
All Other FN PSC Costs U305 0.0 0.0 0.0 0.0
Manpower Contracts 0306 0.0 0.0 0.0 0.0
. §
Subtotal U300 299.7 0.0 0.0 - 0.0 2
Housing ‘
Res. Rent U401 0.0 0.0 0.0 0.0
Res. Utilities 0402 24.0 0.0 0.0 0.0
M&R 0403 4.0 0.0 0.0 0.0
LOA U404 0.0 0.0 0.0 0.0
Security Guards 0407 0.0 0.0 0.0 0.0
ORE U408 « 0.0 0.0 0.0 - 0,0
REP ' U409 0.7 0.0 0.0 0.0
8.7 0.0 0.0 0.0

Subtotal 0400 2

8
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BUDGET PLAN COQDE:

EXPENSE CATEGORY
Office Cperations
Office Rent
Office Utilities
Bldg. M & R
Equip. M & R
Communications
Security Guards
Printing
Site Vigit-Mission
Site Visit-AID/W
Info Meetings
Training

Conference Attendance

Other Ops Travel
Supplies

FAAS

Cont Consult Svcs.

Cont Mgt/Prof Svcs.

Spec Studies/Analysis
ADP H/W Leases/Maint
ADP S/W Leases/Maint

Trans/Freight 0500

All Other Cont. Svcs

Subtotal

NXP Procurement
Vehicles
Res. Furniture
Res. Equipment
Office Furniture
Office Equipment
Other Egquipment
ADP H/W Purchases
ADP S/W Purchases
Trans/Freight U600

Subtotal

636(c)

Total OE Expense Budget

LOCAL CURRENCY USAGE:

TABLE VillI(a)
~FY 1993 ANNUAL BUDGET SUBMISSION
{DOLLARS IN THOUSANDS)

FY 93 TOTAL REQUEST

DECREASES WAGE ¢

EST. :

FUNC 92 & NON- PRICE OTHER FY
CODE OBLS. RECURRING INCREASES INCREASES  TOT
U501 238.5 0.0 0.0 0.0 2
U502 20.0 0.0 0.0 0.0
0503 10.5 0.0 0.0 0.0
0508 10.0 0.0 0.0 0.0
U509 50.0 0.0 0.0 0.0
0510 13,0 0.0 0.0 0.0
0511 7.0 0.0 0.0 0.0
U513 20.0 0.0 0.0 0.0
U514 0.0 0.0 0.0 0.0
U515 0.0 0.0 0.0 0.0
0516 0.0 0.0 0.0 0.0
U517 10.0 0.0 0.0 0.0
Us1s 0.0 0.0 0.0 0.0
US19 44.0 0.0 0.0 .0
U520 0.0 0.0 0.0 .0
U521 0.0 0.0 0.0 0.0
U522 0.0 0.0 0.0 0.0
U523 0.0 0.0 0.0 0.0
05235 0.0 0.0 0.0 0.0
usa2é 0.0 0.0 0.0 0.0
U598 0.0 0.0 0.0 0.0
U599 8.0 0.0 0.0 0.0
0500 431.0 0.0 0.0 0.0 4
U601 0.0 0.0 0.0 0.0
v602 2.5 0.0 0.0 0.0
U603 7.0 0.0 0.0 0.0
U604 2.5 0.0 0.0 0.0
U605 7.0 0.0 0.0 0.0
U606 1.5 0.0 0.0 0.0
U607 5.0 0.0 0.0 0.0
ueos 2.0 0.0 0.0 0.0
U698 6.0 0.0 0.0 0.0
0600 33.5 ¢.0 0.0 0.0
0900 0.0 0.0 0.0 0.0

925.3 0.0 0.0 0.0 9

EXCEANGE RATE USED IN CALCULATIO

USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:



BUDGET PLAN CODE: TABLE VIII(a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

FY 93 TRUST FUND REQUEST

EST. DECREASES WAGE &

FUNC 92 & NON- PRICE OTHER FY
EXPENSE CATEGORY CODE OBLS. RECURRING INCREASES INCREASES TOT
MISSION NAME
U.5. Direct Hire
Other Salary U105
Educ. Allow’s 0l06
COLA vl108
Other Benefits U116
Post Assign Trv o111
Post Assign Frt U112
Home Lv Trv Ull3
Home Lv Frt Ull4
Educ Trv 0115
R & R Trv U1l1l6
Other Trv 0117
Subtotal 0100 0.0 0.0 0.0 0.0

F.N. Direct Hire
F.N. Basic Pay 0201
Overtime/Holiday Pay 0202
All Other Codes 11-F.N. U203
All Other Code 12-F.N. U204
Benefits - Former F.N. D205

Subtotal 0200 0.0 0.0 0.0 0.0

Contract Personnel .
U.S. PSC Sal/Benefits 0302
All Other US PSC Coats U303
FN PSC Sal/Benefits U304
All Other FN PSC Costs U305

Manpower Contracts 0306
: i
Subtotal U300 0.0 0.0 0.0 .0
Bousing

Res. Rent U401
Res. Utilities U402
M&R ' U403
1OA U404
Security Guards U407
ORE U408 -
REP ) U409

Subtotal U400 0.0 0.0 0.0 0.0

A5~



BUDGET PLAN CODE: TABLE VIII{a)
. FY 1993 ANNUAL BUDGET SUBMISSION
(DCLLARS IN THOUSANDS)

FY 93 TRUST FUND REQUEST

- -

EST. DECREASES  WAGE &

FUNC 92 & NON- PRICE OTHER FY
EXPENSE CATEGORY CODE OBLS. RECURRING INCREASES INCREASES TOT
Office Operations

Office Rent Us01
Office Utilities U502
Bldg. M & R Uso3
Equip. M ¢ R o508
Communications Us09%
Security Guards US10
Printing U511
Site Visit-Mission U513
Site Visit-AID/W U514
Info Meetings 0515
Training U516
Conference Attendance U517
Other Ops Travel 0518
Supplies 0519
FAAS 0520
Cont Consult Svcs, U5zl

Cont Mgt/Prof Svca. 0522
Spec Studies/Analysis US23
ADP H/N Leases/Maint  US25
ADP S/W Leases/Maint us26

Trans/Freight U500 Us98
All Other Cont. Sves use9
Subtotal U500 0.0 0.0 0.0 0.0
NXP Procurement
Vehicles U601
Res. Furniture U602
Res. Equipment U603
Office Furniture 0604
Office Equipment U60s
Other Equipment U606
ADP H/W Purchases 0607
ADP S/W Purchases o608
Trans/Freight U600 U698
Subtotal 0600 0.0 0.0 0.0 0.0
636 (c) us00
Total OE Expense Budget h 0.0 0.0 0.0 0.0

LOCAL CURRENCY USAGE:

EXCHANGE RATE USED IN CALCULATIO

USDH FTE:

TRUST FUND END-OF-YEAR BALANCE: o



BUDGET PLAN CODE: TABLE VIIXI{a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

' ' FY 93 DOLLAR REQUEST

EST. DECREASES WAGE ¢

FUNC 92 & NON- PRICE OTHER F
EXPENSE CATEGORY CODE OBLS. RECURRING INCREASES INCREASES T
MISSION NAME
U.S. Direct Hire
Other Salary U105 0.8
Educ. Allow’s Ul06 65.0
COLA U108 0.0
Other Benefits U110 0.0
Post Aasign Trv 0111 0.0
Post Assign Frt U112 0.0
Home Lv Trv 7113 16.0
Home Lv Frt U114 0.0
Educ Trv 0115 0.0
R &R Trv Ulleé 32.0
Other Trv U117 3.0
Subtotal U100 116.8 0.0 0.0 0.0
F.N. Direct Hire >
F.N. Basic Pay U201 12.0
Overtime/Holiday Pay U202 1.8
All Other Code 11-F.N. U203 0.0
All Other Code 12-F.N. U204 1.8
Benefits - Former F.N. U205 0.0
Subtotal 0200 15.6 0.0 0.0 0.0
Contract Personnel
U.5. PSC Sal/Benefits U302 4,0
" All Other US PSC Costs U303 0.7
N PSC Sal/Benefits 0304 295.0
All Othexr FN PSC Costs U303 0.0
Manpower Contracts 0306 .0
Subtotal . U300 299.7 . 0.0 0.0 0.0
Housing '
Res. Rent U401 0.0
Res. Utilitien U402 24.0
M &R 0403 4.0
LOA _ U404 0.0
Security Guards U407 0.0
ORE U408 0.0
REP U409 0.7
Subtotal U400 28.7 0.0 0.0 0.0

A7



BUDGET FLAN CODE:

EXPENSE CATEGORY

Office Operations

Office Rent

Office Utilities

Bldg. M & R

Equip. M & R

Communications

Security Guards

Printing

Site Visit-Mission

Site Visit~-AID/W

Info Meetings

Training

Conference Attendance

Other Ops Travel

Supplies

FAAS

Cont Consult Sves.,

Cont Mgt/Prof Svcs.

Spec Studies/Analysis

ADP H/W Leases/Maint

ADP S/W Leases/Maint

Trans/Freight 0500

All Other Cont., Svecs

Subtotal

NXP Procurement
Vehicles
Res. Furniture
Res. Equipment
Office Furniture
Office Equipment
Other Equipment
ADP H/W Purchases
ADP S/W Purchases
Trans/Freight U600

Subtotal

636 (c)
Total OE Expense Budget
LOCAL CURRENCY USAGE:

FORC
CODE

TABLE VIII(a)
FY 1993 ANNUAL BUDGET SUBMISSION
® (DOLLARS IN THOUSANDS)

FY 93 DOLLAR REQUEST
EST. DECREASES WAGE &
92 & NON- PRICE OTHER F
OBLS. RECURRING INCREASES INCREASES T

0501
Us02
U503
Us08
U509
0510
U511
U513
U514
U515
U516
U517
us1e
U519
U520
U521
0522
U523
U525
us26
U598
U599

U500

U601
U602
U603
U604
U605
0606
0607
U608
0698

U600

0800

- -

N
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925.3 0.0 0.0 0.0

EXCHANGE RATE USED IN CALCULATIONS:

USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:

PR



e Y

EXPENSE CATEGORY

MISSION NAME

U.S. Direct Hire
Other Salary
Educ. Allow's
COLA
Other Benefits
Post Assign Trv
Poat Assign Frt
Bome Lv Trv
Home lv Frt
Educ Trv
R & R Trv
Other Trv

Subtotal

F.N. Direct Hire
F.N. Basic Pay
Overtime/Holiday Pay
All Other Code l1l1-F.N.
All Other Code 12-F.N.
Benefits - Former F.N.

Subtotal

Contract Personnel
U.S. FSC Sal/Benefits
All Cther US PSC Costwe
FN PSC Sal/Benefits
All Other FN PSC Costs
Manpower Contracts

Subtotal

Housing
Res. Fent
Res. Utilities
M¢R

LOA
Security Guards
ORE
REP

Subtotal

FUNC
CODE

U105
0106
Ul08
U110
U111
Ullz2
Ull3
o114
U115
U116
U117

Ul00

0201
u202
U203
0204
U205

U200

0302
U303
0304
U305
U306

0300

U401
U402
U403
U404
U407
0408
U409

U400

AR ME Vaddida)

FY 1993 ANNUAL BUDGET SUBMISSION
{DOLLARS IN THOUSANDS)

FY 94 TOTAL REQUEST

EST. DECREASES WAGE &
93 & NON- PRICE OTHER FY
OBLS. RECURRING INCREASES INCREASES  TOT
0.0 0.0 0.0 0.0
.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 6.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 6.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
- 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0

S
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BUDGET PLAN CODE:

EXPENSE CATEGORY

Office Operations
Office Rent
Office Utilities
Bldg. M & R
Equip. M & R
Communications
Security Guards
Printing
Site Visit-Mission
Site Viait-AID/W
Info Meetings
Training
Confersnce Attendance
Other Ops Travel
Supplies
FAAS
Cont Consult Svcs.
Cont Mgt/Prof Svcs.
Spec Studies/Analysis
ADP H/W Leases/Maint
ADP S/¥W Leases/Maint
Trans/Freight US00
All Other Cont. Svecs

Subtotal

NXP Procuremant
Vahicles
Res. Furniture
Res. Egquipment
Office Furniture
Office Equipment
Other Equipment
ADP H/W Purchases
ADP S/W Purchasaes
Trans/Freight U600

Subtotal

636 (c)
Total OE Expense Budget
LOCAL CURRENCY USAGE:

TABLE VIII (a)
v FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

FY 94 TOTAL REQUEST
EST. DECREASES WAGE &
FUNC 93 & NON- PRICE OTHER FY
CODE OBLS. RECURRING INCREASES INCREASES TOT

0501
0502
U503
vs08
U509
0510
U511
0513
0514
U515
Us16
U517
0518
0519
0520
U521
U522
0523
0525
0526
us598
U599

U500
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EXCHANGE RATE USED IN CALCULATIO

USDR FTE:

TRUST FUND END-OF-YEAR BALANCE:
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BUDGET PLAN CCDE:

EXPENSE CATEGORY

MISSION NAME

U.S. Direct Hire
Other Salary
Educ, Allow’'s
COLA
Other Benefits
Post Assign Trv
Post Asasign Frt
Home Lv Trv
Home Lv Frt
Educ Trv
R & R Trv
Other Trv

Subtotal

F.N. Direct Hire
F.N. Basic Pay
Overtime/Holiday Pay
All Other Code 11-F.N.
All Other Code 12-F.N.
Benefits - Former F.N.

Subtotal

Contract Personnel
U.S. PSC Sal/Benefits
All Other US PSC Coats
FN PSC Sal/Benefits
All Other FN PSC Costs
Manpower Contracts

Subtotal

Housing
Res. Rent
Res. Utilities
M&R
LOA
Security Guards
ORE
REP

Subtotal

FUNC
CODE

TABLE VIII{a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

FY 94 TRUST FUND REQUEST

U105
U106
Ulo08
U110
U111l
D112
D113
Ull4
Ul15s
Ul16
U117

U100

U201
U202
U203
U204
0205

0200

U302
0303
U304
0305
v306

d
0300

0401
U402
0403
0404
0407
U408
U409

U400

DECREASES WAGE &
& NON- PRICE OTHER FY
RECURRING INCREASES INCREASES TOT

-G - - - - -

-—a - - e A .

0.0 0.0 0.0

0.0 0.0 0.0

0.0

0.0 0.0 0.0

0.0

0.0 0.0 0.0
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BUDGET PLAN CODE: . TABLE VIII{a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOUSANDS)

FY 94 TRUST FUND REQUEST

EST. DECREASES WAGE &

FUNC 93 & NON- PRICE OTHER FY
XPENSE carzeonx CODE  OBLS. RECURRING INCREASES INCREASES TOT
Office Operations

Office Rent Us01
Office Utilities 0s02
Bldg. M &¢ R uso3
Equip. M & R U508
Communications Us09
Security Guards us1o
Printing U511
Site Visit-Mission 0513
Site Visit-AID/W usi4
Info Meetings Us15s
Training 0516
Conference Attendance US1l7
Other Ops Travel U518
Supplies U519
FAAS U520
Cont Consult Svcs. 0521

Cont Mgt/Prof Svcs. 0522
Spec Studies/Analysis U523
ADP H/W Leases/Maint  US25
ADP S/W Leasas/Maint U526
Trans/Freight US00 U598
All Other Cont. Svecs U599

Subtotal 0500 0.0 0.0 0.0 0.0
NXP Procurement
Vehicles U601
Res. Furniture D602
" Res. Equipment 0603
Office Furniture U604
Office Equipment U605
Other Equipment U606
ADP H/W Purchases U607
ADP S/W Purchases ue0s
Trans/Freight 0600 U698
Subtotal 0600 0.0 0.0 0.0 0.0
636(c) U900
Total OF Expense Budget 0.0 0.0 0.0 0.0

LOCAL CURRENCY USAGE:

EXCHANGE RATE USED IN CALCULATIO
USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:
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FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN TEOUSANDS)

EST. DECREASES WAGE &

FUNC 93 & NON- PRICE OTHER F
EXPENSE CATEGORY CODE OBLS. RECURRING INCREASES INCREASES T
MISSION NAME
UV.S. Direct Hire
Other Salary U105
Educ. Allow's Ul06
COLA vlose
Cther Benefits U110
Post Assign Trv U111l
Post Assign Frt o112
Home Lv Trv U113
Home Lv Frt U114
Educ Trv U115
R &R Trv Ulleé
Other Trv 0117
Subtotal U100 - 0.0 0.0 0.0 0.0

F.N. Direct Hire
F.N. Basic Pay 0201
Overtime/Holiday Pay U202
All Other Code 11-F.N. U203
All Other Code 12-F.N. U204
Banefits ~ Former F.N. U205

Subtotal v200 0.0 0.0 0.0 0.0

Contract Personnel '
U.S. PSC Sal/Benefits U302
All Other US PSC Costs U303
FN PSC Sal/Benefits U304
All Other FN PSC Costs U305

Manpower Contracts ‘0306
Subtotal 0300 0.0 0.0 0.0 0.0
HBousing
Res. Rent U401
Res. Utilities U402
M&R _ U403
1.QA U404
Security Guards U407
ORE U408 -
REP 0409
Subtotal U400 0.0 0.0 0.0 0.0
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BUDGET PLAN CODE:

EXPENSE CATEGORY

Office Operations

Office Rent

Office Utilities

Bldg. M & R

Equip. M ¢ R

Communications

Security Guards

Printing

Site Visit-Mission

Site Visit-AID/W

Info Meetings

Training

Conference Attendance

Other Ops Travel

Supplies

FAAS

Cont Conasult Svcs.

Cont Mgt/Prof Svcs.

Spec Studies/Analysis

ADP H/W Leases/Maint

ADP S/W Leases/Maint

Trans/Freight U500

All Other Cont. Svcs

Subtotal

NXP Procuremant
Vehicles
Res. Furniture
Rea. Equipment
Office Furniture
Office Equipment
Other Equipment
ADP H/W Purchasea
ADP S/W Purchases
Trans/Freight U600

Subtotal

636(c)
Total OE Expense Budget
LOCAL CURRENCY USAGE:

L O P PR TN L TERS* UM 1 LR RN

#r

EST.

FUNC 93

CODE  OBLS.

- ——

DECREASES

& NON~-
RECURRING INCREASES INCREASES

U501
0502
0503
Uso8
0509
U510
Usi1l
U513
U514
U515
Usl6
U517
U518
U519
U520
U521
0522
Usa3
U525
0526
0598
05989

TABLE VIII(a)
FY 1993 ANNUAL BUDGET SUBMISSION
(DOLLARS IN THOQUSANDS)

FY 94 DOLLAR REQUEST

WAGE &
PRICE

OTHER

U500

0.0

0.0

0.0

U601
U602
U603
U604
U605
0606
0607
U608
U698

0600

0.0

0.0

0.0

0900

EXCRANGE RATE USED IN CALCULATIONS:

USDH FTE:

TRUST FUND END-OF-YEAR BALANCE:

0.0

0.0

0.0

0.0

=4
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TABLE X: MICROENTESRFRISE PROGEAM3
‘ (U.8 Dollars Thousands)

D & FUNCTION

ERQOADENING RURAL EZCON. & AGR. DEV.

Trazining and Technical Assistance

Instituticonal Development & Support
FROJECT TOTAL:

FEFORT TOTAL:

FY1880 FY1951
ACTUAL ESTIMATE

FY1892

FY1993

. g -

T
eyl ’c_ﬂ;m *
- Ve .

-
™

PLANNED PROFOSED

1,760
1,700
3.400

3,400
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TABLE X: MICROENTERPRISE PROGRAMS
COUNTRY RECAP
(U.5 Dollars Thousands)

7E FY1980 FY1881
TICN ACTUAL ESTIMATE

o

Z3T/SAI DOLLAR OBLIGATIONS

Loans to Microenterprises

Training and Technical Assistance

Institutional Development & Support , -~
Policy/Regulatory Reform

Uther

Z3F/3AI DOLLAR OBLIGATIONS TOTAL:
£DAP DOLLAR CBLIGATIONS

Loang to Micyoenterprises

Training and Technlical Assistance 1,700
Institutional Development & Suppert 1,700
Policy/regulatory feform

Jther

FDAFP DOLLAR OBLIGATIONS . TOTAL: 3,400
LOCAL CURRENCY EXFENDITURES

Loans to Microenterprises

Training and Technical Assistance

Institutional Development & Support

Poliicy/Regulatory Reform

Other
LOCAL CURRENCY EXPENDITURES TOTAL:

GRAND TOTAL 3,400



Annex G

OPERATING EXPENSE NARRATIVE

A. Genezal:

USAID/Namibia was formally established in January 1991,
Prior to this, in October, November and December 1390,
several surveys were conducted on-site to determine the
availability of office space, housing, furniture, vehicles,
supplies and other items needed to start up operations.
Additionally, a general assesasment of the local labor force
was completed,

As a result of those surveys, $1,308.000 was requested and
approved from 636 (c) funding for the purchase of five
residential properties. Given the total unavailability of
rental residences on the local market resulting from the
rapid influx of new diplomatic missions, this has provan to
be a very wise and ultimately profitable decision. The
remainder of the initial FY-91 budget was based on a more
or less "bare bones"™ startup type procurement plan. Most
of the figures used to develop this procurement and
renovation plan were based on the cost of like items and
services within the Republic of South Africa.

B. Diacuaaion:

Actual execution of the FY-91 procurement and maintenance
plan, actual and planned arrival at post of assigned USDH,
and the employment of FSNDE and FSNPSC personnel has
vividly revealed that the FY-91 OE budget was clearly
unrealistic. The anticipated FY-$1 short fall would, in
turn, have severs adverse consequences, on the supposed FY-
92 and FY-93 budgets. Since late January, USAID/Namibia
has advised AID/Washington a §1.3 million OE budget was
reasonable and appropriate. Several examples of the
difficulties facing USAID/Namibia are as follows:

1. Procurement of goods and services on the local economy
has been 25 to 30 percent higher than budgeted for
using prices in RSA as a base. In addition to the
premium attached to RSA goods transported to Windhoek,
local inflation is 20 percent and the Dollar has not
appreciated by more than 5 percent against the Rand.
These price and exchange rate negatives have been
alleaviated somewhat by shifting to other sources of
supply but it has slowed down implementation of some
operations. This has also resulted in the curtailment
of some key procurements and shifting them into FY-92
and FY-93 budget years, which will cause a major lack
of required support to a new program.

MO
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2. No consideration was éivan to the recruitment and hire
of at least one TCN/PSC Senior Accountant to work in
the Controllers office. Given the durth of good local
accounting staff, This situation will impair the
ability of the Mission to perform required accounting
functions and train the new FSN personnel at the same
time. '

3. No budget exists to employ a US PSC as the
Representative’s Executive Assistant. As a result, no
classified cables can be typed, filed or collected
from the Embassy. Moreover, an Executive Assistant is
urgently needed to help train new local staff in AID
procedures and practices.

4, Importantly, some essential and standard house
renovations {(drapes, painting etc.) may have to be
poatponed, Employse moral and the occupation of
already purchased housing will suffer accordingly,
adversely effecting the development and quality of the
new program in Namibia.

5. No provision was made in the FY-91 budget for payment
of required FAAS costs., While the Mission has not
“signed up"™ for many FAAS services, the required
services such as cables, pouch, security background
investigations, etc. will add up to a fairly

~ significant amount,

6. Finally maintenance costs for office machines
{copiers, typewriters, etc.) and ADP equipment is
proving to be much higher than anticipated. While
actual acquisition cost of these items can pretty much
be held within budgeted levels by using GSA and other
sources, the maintenance is strictly a local service.
Adequate service firms are available locally but the
cost of some is well above that budgeted.

C. Conclusion:

If absolutely mandated, the Mission would have to live
within Operating Zxpense budget levels some 15 percent too
low. However, existing levals are at such a minimum level
that it will undoubtly have a significant negative effect
on the Mission’s early formation and overall program, and
. our ability to insure that acceptable levels of management
and accountability are maintained. Any unanticipated
sxpenses, such as the rising crime rate that would require
the esstablishment of a local guarg program for residences
or the need for additional TDY'’s, would have a devastating
impact on the program in Africa’s newest democracy.

with OE budget relief in FY-91, USAID/SA could function
within the proposed allocations for FY-92 and FY-93.
Fairly an FY-91 budget of $3.0 million, the FY-92 level

wd1T hawa ¢ ha {nnvmanaad A meabaciem tha ahaek fall



Annex H

TABLE IX ~ A WORKFORCE NARRATIVE

A. Ganeral:

USAID/Naribia was established in Windhoek in January 1991 with
the arrival of the USAID Representative. Basically, FY 1991
has been a start up year with high OF dollar level per number
of work years. This reflects the heavy expenditure on
residential purchases, office equipment, motor vehicles. This
ratio drops dramatically in FY 1992 and 1993 as the Mission
becomes a more normal operation. '

- Proposed Change
labor Category rY 91 PY 92 rY 93
USDH 4 + 1
FSN PSC 20 + 10
Us PSC b §
PIT 1
FSN/DH 1
TCN 2

Discussgion: The workforce will increase by 50% in the PSN PSC
category from FY 91 to 92 and one USDH Human Resources
Developmant Officer, originally expected in FY 91, will be added
in FY 92. If all positions are filled in FY 92, no workforce
lavel increase is sxpected from FY 92 to FY 93. All the proposed
increases are necessary to staff USAID/Namibia at a minimunm
level. The USDH in HRDO is essential for managing and evaluating
the Basic Education NPA and for developing the new FY 92 BREAD
project. Additional FSN PSCs are required in the progranm,
project, controller and executive offices. No deviation from the
proposed FY 92 increases can be absorbed without serious negative
impact on the quality of the AID program in Namibia.

A



Cc. Skills Requirements:

Given the small USDH staff and the inexperience of FSN personnal,
USAID/Namibjia will have to rely on support from REDSO and AID/W
TDY to help develop nevw initiatives. PFurthermore, extensive
training will be necessary to improve the project design and
implementation skills of local staff. In combination, the needs
for outside assistance and to develop staff will strain our
already severely oversubscribed OE budget.




TYPE OF POSITION

AMERICAN;

US DIRECT HIRE

US PERSONAL SERVICE CONTR

PIT (USDH)

SUB-TOTAL 6 7 7
EAMIBIANG

FSN DIRECT HIRE 1 1 1
FSN PERS. SERVICE CONTR. 20 30 30
SUB-TOTAL 21

Imn_mmxx_m:m
TCN PERS. SERV. CONTRACT

— ,
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. »  Annex K

¥EW PROJECT NMARRATIVES

A.

1. Project Type: Project Assistance

2. Funding Levels: Lop $16.0 million
PY 1992 § 6.8 million
rY 1993 $ 0

3. Duration: 8 years

4. Initial Obligation: FY 1992

Final Obligation: FY 1997

5. Appropriation Account: Development Fund for Africa
6. Major Davelopment Problems Addressed:

Until its independence on March 21, 1990, Namibia wvas a
land divided and .ub@.‘l.’fddod along racial and tribal
lines. The vast majority of black Namibians occupied the
northern tier of ths country runninq'along the southern
boundary of Angola and Zambia. This area and several
szall enclaves in the other parts of Namibia were largely
neglected by the South Atriﬁan governaent's (SAGs)
administration of the country. séhooll, health tﬁcilitioa,
agricultural services and traininq‘instifutionn wvere developed
by the SAG in the pridoninantly Hhiél aqriculturil.aroas of the
country south of the Etosha National Park or in urbin areas wvhere

4s
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whites resided. However, GCCC;I tﬁitheso services was
legally denied to the black majority. The schools,
training institutions and social services available to
the blackcommunities were mainly provided by non-

governmental organizations (NGOs).

In the post-independence period, equal access to social
and econoric services remains a major problem rdr the
Government of the Republic of Namibia (GRN). Por the
ninority of blacks living close to previcusly all-white
facilities, independence has immediately given them
better social and economic services. But for most black
Namibians, 1ife has changed little since political
independence a yearago. This is not the result of the
GRN's lack of commitment to social and economic reform,
but reflects the rsality of extremely limited financial
and human resources to bring about these changes.

In addition to having limited resources, Namibia has an
extremely fragile environment and nitural resources base.
Although a large land mass with a population of under
1.6 million people, it is mostly dessrt or semi-arid.
with inad.quato'rnlntall characterizing most years,
faintod agriculture is prone to crop failures and low
yields. Similarly, grass lands are subjected to severs
strain from overgrazing vhen concaﬁ;rationl of cattle
and sheep increase or land resources are inefficiently

utilized. i ,L{ 0



Yet this hostile environmant supports some of the world's

most unique and rich plant and animal 1ife. In the fog
shrouded coastal gravel dessrt plains there are the lichen fields
vhich take hundreds of years to recover from the passage of a
single vehicle. River beds which remain dry on the surface
axcept for a couple of days a year flow through the sand a few
meters below. These life lines through the desert support
wildlife and traditional human settlements whose existence is
sasily threatened by development which fails to take into account
the fragile scological systeam which supports it.

The challenge facing Namibia is to identify and implement
realistic development strategies which recognize its

resource and environmental constraints. Yet these are
strategies which must allov human needs and upirlations

to be fulfilled vhils at the same time snsuring the
sustainability of these gains through better management of
Namibia's scarce renewable and nonrenswable natural resources.
The future lies not in building valls to preserve these rssources
but finding solutions ‘that allov pecple to enjoy a higher
standard of living and to profit from conservation and efficient

natural resource managemant.
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The purpose of this project is to improve the economic
well being of rural pecple through sustainable and
efficient utilization of Namibia's financial, human and
natural resources, both rsnewvabls and nonroncvnblc. Thea
project is consistent with a number of Agency and bureau

objectives:

(a) Pressure on the GRN to expand economic and social
servicss will be lessened through strengthening
the already existing outronch'capacity of NGOs.
The project will focus on developing a closer
partnership between the government and the NGO
sector in which the assets of sach complement
the other to develop Namibia's predominantly black

rural areas.

{b) The project emphasizes support for policy
initiatives and activities which lead to improved

natural resources management.

(¢) LlLong cut-off from modern appropriate technology and
expertise, the project vill'pr?vido Nanibinnq
working in rural and agricultural development with
greater access to this knowledge and expertise.

48




(d)

(e)

(1)

Since much remains to be known about Namibia's rich
and varied animal and plant life, the project will
support research in ethno-botany and wildlife to
both preserve Namibia's bio-diversity and to also
identify ways in vhich these resources may be
utilized to support private sector, rural income
generating activities.

The key t¢ success in this strategy is improving
employment skills and on-farm and off-farm productivity.
Thus, skills training is an important dimension to this .
project. |

Working from the premises that drought and limited vater
resources are a given in Namibian agriculture, the project
will assist communities to adapt improved varieties of
drought resistance food crops. '

Immmmmjm_mnmm

iho project will support a number of activities designed
to strengthen the ability of NGOs to enhance the skills
and abilities of rural men and woman to improve their
economic uull-hoinq in vays uh{?h sustain th._traqilc

ecological and natural resources environment. The

"



(a)

(b)

following is a brief description of some of the major
vays in which the project will attempt to accomplish
this.

Institutional Development: For a sparsely populated

country, Namibia has a fairly impressive array of

local NGOs. These organizations cbnsint of large

NGOs, such as the Rossing Poundation and the

Namibian Council of Churches, whose prog-aas have
national coverage, and much smaller NGOs, whose

programs are confined to one éo-lunity or group of
persons. The project will work with both types of

NGOs. For example, the institutional capacity of

larger NGOs to organize, attract and manage resources
will be tapped to address the institutiocnal weaknesses of
snmaller NGOs. Similarly, the better capacity of the smaller
NGOs to identify and cater to specific community needs
will be marshalled to design, test and implement schemes
to enhance tha ouployabilit} and income position of

rural people, and to mors effectively manage renswvable

and nonrenewable natural resources.

Staff Developmant: Onea of the key constraints on
the ability of small and large NGOs to serve the

needs of the communities in vhich they work is the
limited number of well trained and qualified



(c)

(4)
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professional, tochﬂicai, managerial, accounting and
administrative staff. Thus, a major component of
the project will be in-service staff training for
NGOs. Much of thistraining will take place through
the facilities of the larger XGOs which have
training centers throughout the country.
rurthermore, with the emerging 1ntogolt of the new
University of Namibia in expanding its nondegrese
training programs, the project will build bridges
betveen some of the staff development training
activities and the programs of the new University.

Appropriate Technology Dissemination and Transfer:
Namibian community development professionals have
been for years operating in a vacuum. To overcomes
this intellectual isclation, the project will
develop vithin Namibia an appropriate technology
center. To assist in this effort, the project will
make use of rescurces available through
international PVOs such as VITA.

Environmental and Natural Resources Education: In
the past year, new curriculum science materials at
the junior secondary level have been developed which
promote a better understanding of the fraqilf nature
of Namibia's environment and é;. irreversibility ot
desertification. This work has been done by a tesam

of local scientists, wildlife experts and by




environmentalists from various organizations

including the Desert Ecological Research Unit,

Nature Conservation and the University of Namibia.

The project will take these initiatives one step —_
further by developing educational centers at the

Desert Ecological Unit and Etosha National Park for

school children and the training of teachers in

natural resources and the environment.

(e} Rural Skills Development: A major component of the
project will be grants to NGOs to support rural income
generating and skills trl:lnin'q ac_tivitiu.

These will cover a wide spectrum of community
initiatives in agricultural and rural enterprise

development.

(£) Applisd Research: An 1aportant'tnatur. in this project
will be applied resesarch to identify ways in wvhich Kamibia's
natural resources might be better utilized in support of
rural development while at the same ensuring its
survivability. These research initiatives will be undertaken
by professiocnals affiliated to local institutions such as

-
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At this point, it is expected that funds for the project will be
obligated through a Grant Agressent with the GRN. However, actual
inplementation will be through a sub-grant to a consortiua of
American PVOs which will work in partnership with Namibian NGOs.
Leadership and oversight will be provid-d through a project
committee consisting of public and private sector individuals in
Namibia who are recognized leaders in community development,
natural resources, agriculture, etc. This committee will review
and approve activities for funding under the project. The
consortium of American NGOs will in turn make the grants to
Naamibian NGO's and monitor their implementation. The award of
these subgrants will be based on a set of criteria which will be
developed during the course of project design.

10. Design Schedule:

(a) Background analyses and Studies: April-August
1991
(b) PID Design:t September-October 1991.

(c) PP Design/Approval: December - !"nbrun-y‘ 1992

(d) Grant Agreement Signed: lu.rch 1992
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1. Project Type: Project Assistance
2. Funding Levels: LOP $9.0 million
Y 1992 0

FY 1993 $1.8 million

3. Duration: Eight Years
4 Inivtial obligation: FY 1993
Final obligation: Y 1997

5. Appropriation Account: Development Fund for Africa
6. Major Developnent Problems Addressed:

Namibia‘'s institution for post-secondary education is

known as the Academy. The Academy consists of the
University of Namibia, the Polytechnic and the Windhoek
Teachers College. The establishment of the Academy wvas
basically a political step undertaken by the SAG to

counter the United Nations Institute for Namibia (UNIN)

set-up in Zambia. UNIN was sean by the former governmant

as a radical institution and the SAG vas fsarful that a SWAPO led
government would move UNIN from Zambia to Namibia as the nev
University of Namibia. Given its historical origins, the Academia
does not have vide-spread support within the GRN, and its motives

and intentions are vieved vith some suspicion.

=4



Furthermore, the Academia is still tied closely with
South Africa. Most of its faculty and staff are
expatriates coming from South African universities and
technikons. With independence and the uncertainty
surrounding the future of the institution, much of
Acadenia's staff have raturned or are pl_uming to return

to South Africa.

The Academia does not posses sufficient acceptance, capacity and
credibility to remain Namibia's sole institution of tertiary
level education. The professional, technical and managerial needs
of Namibia cannot be addressed by' the apartheid-based, under-
statfed Academy. Building a nev University of Namibia (U of N)
also poses immense problems. There are too fev trained Namibians
to £ill positions at the Academy let alone an emerging U of N.
Due to isclation from the rest of ths world, there has been

little exchange with other institutions of higher learning and
firam, realistic policies for tertiary level educational refora

nesd to be developed. Experts from the US, the UK, Ghana,
Zimbabwe and Botsvana ars nov assisting ¥Namibia to mlyzi
options for higher education reforam. A Presidential Commission
is sxpected to make its recommendations in July.



The purﬁoso of the project is to assist the
establishzent and development of the U of N as a-
quality degree and nondegree undergraduate educational
institution closely linked to meeting Namibjan's present

and future rescurce neads.

Based on early documents, the U of N is likely to

follow the model of a US land grant college combined with
certain aspects of a community college. The nev U of N
should be both idealistic and pragmatic, recognizing a
university's nation building role and its responsibility
to the economic well-being of the country. Academic
freedom must be emphasized and U of N must be set-up as
an institution autonomous from thnlcil. To best assure
relevance to economic needs and to minimize GRN
budgetary and policy influence, substantial private
sector resources must be mobilized. |

8. Prsliminary Project Description:

FUND will support several key ingredients essential for
U of N to bacome a democratic, nufonouou- institution
which responds to the intellectual and economic needs
of an independent Namibia. Thres areas of assistance are

cont lated.
anp :rﬁc



(a)

)

Policy Reform:

AID funds will be conditional on the establishment of a
university which is committed to the fundamental principles
of freedom of inquiry and of responsibility to a democratic
society. Cantral to such a determination will be (i) the
existence of an autonomous nlatiomips with the state, and
(11) the establishment of programs directed towards fields,
especially agriculture, business and education, related to
national development needs. Noreover, to confirm relevance
to the sconemic conditions of Namibia, funds will alsoc be
conditional on the receipt of non GRN resources, especially
those from the local private sector. Preliminary
discussions suggest a US$ 1 to R3 or R¢ ratio.

Staff Developmant:
A nevw U c'zt N will receive funds for training its

existing and future staff. overall adainistration,
particularly :I.n the financial and planning areas, is
of immediates importance. Likewise, academic staff in
the basic scisnces, mathematics, education, business
and econcanics need to be urgently upgraded. Short
and long-tera (MS level) training in the US

and elsevhere in Africa, will assist the U of lf

overcome its personnel lmﬁtim.



(¢) Tachnical Assistance:
While such of the staff training is being conducted and to
cement policy reform within the U of N, US technical
assistance will be provided. A visiting professors progranm
for shortage skill areas will be financed. Professors
and consultants will develop undergraduate carricula,
design faculty d-v.]:opaont plans, define resource needs,
deliver lecturers and conduct workshops. That program will
probably be included within a broader institutional linkage
between the U of N and U.S. colleges. Technical assistance
vill also assist U of N to formalize relations vith the
private sector and the community at large as well as devise
special work study and ocutreach programs.

8. Implsmentation:

Primary implementation will take place through a contract with
a competitively selected consortium of U.S8. land grant and
community colleges. At this juncture it is unclear vhether the
U8 institutional contract will be direct A.I.D. 6: host country.
Policy refora funding could be in the form of grant or NPA.



9. Desicn Scheduls:

(a) Background Analyses/Studies: April 1991 -
January 1992 |

(b) U of N conference: April 1992

(c) PID Dasign: May - June 1992

(d) PP Design/Approval: July - October 1992

(e) Grant Agresement Signed: November 1992
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