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H. EVALUATION ABSTRACT (do not axceed the space provided)

Nature and Purpose of the ENaluation

This was the first of two process evaluations oriented to determining whether. (1) the
project is making satisfactory progress, and (2) the processes established are adequate
and sufficient to support achieyement of project objectives. The project had completed
two years of operations when the evaluation was conducted. The second evaluation will
take place during the fourth year:of operations and an outcome/lmpact evaluation w1ll be

corducted at the end.

Overall achievement

The project has established systems to select participants and support them academically
and socially. Special academic programs (e.g. language training, upgradlng seminars) are
being implemented as planned. Staffing (administrative and academic) is nearly complete
and basic goods such as vehicles, classroom equipment, etc. have been acqu1red

Status of Planned Activities

Most activities are on schedule, with the exception of acquisition of laboratory
equipment. Applied research, studept selection and development activities need

modifications and strengthening.

-

Research Method

A normative approach was used to determine adequacy and sufficiency of systems and
procedures. Two higher education specialists conducted interviews of project staff and
students, reviewed documents (agreements, plans, concept paper, memos, etc.), and

ohserved teaching and student interaction.

project output/activity.

Discrepancy analyses were corducted for each

L EVALUATION COSTS
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Report of an Evaluation of '"Proyecto Apoyo al Desarrollo
‘Integral de la Poblacidén Maya", 1988

Title and Date of Full Evaluation Report:

Purpose of Activity Evaluated

The purpose of the Altiplano Higher Education Development (AHED) project is to improve
the social and economic status of the Guatemalan indigenous population through increased
access to higher education. The project is designed to strengthen the Universidad Rafael
ILandivar, in the Highlands, in order to implement higher education programs focused on
Mayan-speaking students. The project will graduate at least 300 individuals at associate
degree level and 115 at the bachelor's level. In addition, the university will offer
intensive seminars to some 1,200 indigenous individuals active in development efforts in
the Highlands.

Purpose of Evaluation/Methodology

The purpose was to determine the exteat to which the university had developed systems and
procedures necessary to render expected outputs and achieve objectives. The evaluation
can be classified as utilization-focused and its approach was a normative discrepancy
analysis of what is expected/required and what has been achieved.

Findiggs

According to the evaluation, key personnel for the project were employed, materials were
obtained, students were selected and the project was serving 318 students; numerous
changes in curriculum have been made and counseling/quidance, research activities
started. Good efforts are being exerted to reach the target group with appropriate
training programs.

Program planning and institutional systems and procedures are adequate; fiscal/accounting
controls are sound; local procurement procedures are in place and functioning well;
project-provided scholarships have had a very positive effect on campus financing;
technical procedures in the area of program development show a good level of readiness;
and the university has been able to recruit and accommodate large numbers of additional
students without hardship. The following deficiencies were noted:
1) Research efforts were not well focused on project needs and the Quetzaltenango Campus
was not. playing an appropriate role in research efforts. R e

2) The administration of human resources had been hindered by changes in the office of
Quetzaltenango Campus Director and poor communications between that campus and the
central offices of the university; the project executive committee was not supporting
the project as expected.




SUMMARY (continued)
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3; Of the 318 participants, the majority are enrolled in traditional programs (law,
social work, education, psychology) with few students taking advantage of hew
offerings such as agriculture technicians and court interpreters. The new bilingual
education program seems to ?ave good demand.

4) Student selection -is based primarily on resultévof'intelligence and personality
tests, a practice which has been discentinued and/or revised.

5) The academic progress of students is satisfactory but attrition may become’-a problem
unless appropriate student development actions are undertaken.

6) Very little has been done to establish a permanent capability to provide full
scholarships to needy and academically capable indigenous students.

7) It appears that efforts are being made to employ Indian technicians and professionals
in the project; however, Indian technicians/professionals have not had appropriate
opprtunities to advise the project on matters of their interest.

Principal Recommendations

1) Research. capabilities at Quetzaltenango should be strengthened and appropriate
research opportunities should be provided to Quetzaltenango students. The new
‘research protocol should be developed jointly by Guatemala city and Quetzaltenango
authorities. ' : :

2) Furd rasing activities should center around local (Quetzaltenango) resources. A
.committee should be integrated and a fund raiser hired. '

3) A training needs assessment should be conducted to detect training needs in the
Highlands; this activity will help in designing new programs.

4) The university should consider the possibility of establishing an international Mayan
studies program, either in Guatemala city or Quetzaltenango. Such program would help
fund scholarships through out-of-state tuition charged to international students.

5) The university should establish a student development center and early warning
counseling. Career counseling, placement and follow-up activities should be added to
student development services already available.

6) The process for selecting participants should be charged to allow the use of other
criteria such as high school performance, character references, etc.

7) Committees should be established to improve community relations and to revise
academic programs. A project advisory committee with representation from the Indian
community should be established.

|- -8)-—The project should coordinate program and research efforts with the National

Bilingual Education Program.

Leasons Iearned

‘The university in general and the Quetzaltenango campus in particular has responded well
to project requirements in areas which are familiar. Areas not familiar to the
university “such as off-shore procurement have required Mission support and additional
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.

technical /administrative support. Research capabilities are stronger at the central
campus, and the development of similar capabilities at the Highlands (Quetzaltenango . -
Campus) will take longer than anticipated. Program concepts such as student development
which are new to many individua®s, especially in Quetzaltenango, require more definition
and technical assistance.
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K. ATTACHMENTS (Ust atte:hments submited with this Evaluation Summary; stways attach capy of full
avaluation report, even If one was submitted earlier) ) T

Report of an Evaluation of Proyecto Apoyo Desarrollo Integral de la Poblacidén Maya _
(PRODIPMA). Aragon, J. and Maestas, S. May, 1988. (Juarez and Associates Inc. Contract)

L COMMENTS BY MISSION, AID/W OFFICE AND BORROWER/GRANTEE

The Mission discussed evaluation recommendations with university officials. One
recommendation (establishment of Mayan Studies Center) was discarded as the main purpose
of the university is to serve the local community. One recommeridation called for special
actions to enroll more women. This recommendation was over-run by events as the project
.has surpassed target of 40% female enrollment. The university agreed to execute the most
relevant/important recommendations {see Section E) and a schedule was agreed upon. Since
the evaluation report was presented, much progress has been made toward derloyment of

salient and other appropriate recommendations.
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PREFACE

The project being evaluated, Proyecto Apoyo Desarrollo .
Integral de la Poblacion Maya (PRODIPMA), is funded by the United
States Agency for International Development (USAID) under the
Altiplano Higher Education Development Grant (520-0304) as a
result of a study conducted in 1935 which identified
opportunitiee within the country of Guatemala for educating
Mayan-speaking men and women. The study identified the
Univeresity Rafael Landivar in Quetzaltenango as the institution
in which to initiate the effort to increase the participation of
indigenous people of the Altiplano in higher education. A great
deal of the available literature in 1985 pointed to the fact that
out of a total of 74,000 students attending universities within
the country only five percent were indigenous. The region of the
Altiplano was chosen for its high concentration of indigenous
Mayans and the University Rafael Landivar/Quetzaltenango (URL/Q)
was judged to be the institution most capable cf administering a
scholarship program for the target populatiaon.

PRODIPMA was authorized in June, 1986 at which time the
project was initiated in anticipation of the beginning of their
studies by 159 students. During the period June to December,
1986 key personnel for the project were employed and materials to
begin the school year in January, 1987 were obtained. The
students were seiected from an applicant pool of approximately
600. Since January, 1987 numerous changes 1in curriculum have
been made, various personnel have changed, new materials have
been acquired, and a new class of students has been admitted.
Presently, the project serves 318 students.

The project evaluation described in this report vas
conducted by Dr. John Aragon and Dr. Sigfredo Maestas in the
period April S8 to May 6, 1988. PRODIPMA is a unique, important,
and extremely practical project as conceived by its planners in
that it meets the needs for higher educatinn of the Guatemalans
in the Altiplano. An important question to consider is whether
it is consistent with other projects sponsored by USAID in
Guatemala. The conclusion that the evaluation team must draw with
regard to this is that PRODIPMA in fact undergirds every effort
of USA1D in this country. The evaluation of the project is an
extremely important component of the project in that it will help
USAID personnel to determine whether indeed the initial concepts,
‘'goals, and objectives set forth in the planning documents in 1985
and 1986 are being accomplished by PRODIPMA and University Rafael
Landivar/Quetzaltenango. :

The evaluation team has looked for clear statements of
purpose that guide the project; evidence of adequacy of human
resources to accomplish the project’s goals and objectives;
adequacy of the physical plant, equipment, and other resources;

ii



adequacy of planning and control of fiscal operations;
effectiveness of the administrative organization; and
appropriateness and quality of the curriculum offered. It has
examined aspecte concerning recruitment, s=election, couneeling,
and training of estudents. It has reviewed the protocol of the
research component of the project and attempted to detail
existing and poesible future linkages to the central goals of the
project, It has examined URL/Q’s linkages to the community, the
university’s ability to raise furds for continuation of the
echolarehip program of PRODIPMA and furnished advice to URL/Q
concerning an effective means of obtaining much needed community
support. In addition to reviewing numercus documents and
material reeources, the evaluation team interviewed or met with
approximately 140 staff members, faculty, students, and members
of the community-at-large during its evaluation vieit to both
campuses of the University Rafael Landivar.

Thie evaluation report coneistes of five sections which, in
order, provide discussion on Normative Analysis, Analysis of
Project Effectiveness, Analysie of Canflict and Cansensue
Regarding Use of Project Resources, Recommendations, and Actions
Needed Immediately. In the section on Recommendations, the
evaluation team has furnished a liet of corrective actions which
are needed, detailed additional needs of the project, and
outlined methods and mechanisms to improve the effectivenesgs of
components of the project. The final section details those
recommendationes which should be carried out immediately and
provides suggestions regarding appropriate means by which to
effect the acticns prescribed.

144



1. NOﬁHATIVE ANALYSIS
1.(a) Planning and organization.
Planning would have to be eseen in two parts:
" The work and'planning done initially by AID as refiected in
the Program Description. This is clearly stated and agreed. to '

and in part developed in conjunction with University Rafael
Landivar Guatemala (URL/G).

The goals of the program are clearly stated. The program is
delineated properly, funding levels are identified and
limitations are established. Time lines are included and program

scope and intentions are clearly defined.

In addition, USAID has made monitoring and some technical
assistance available via personnel in general.

In short, the planning of those involved is well done and
would stand the test of normative planning.

It is however, possible that additional technical assisténce
and closer monitoring may be needed as the project evolves and
growe 1n implementation (see recommendations # 1).

* The planning and organization subsequently initiated at
University Rafael Landivar/Quetzaltenango (URL/Q).

It is believed at URL/Q that they were not originally
involved to the extent they may have been. They believe that -
their role in the project became a reality only after planning,
Ecope, sequence, budgeting and staffing were determined and that
URL/G was much more involved than they were at URL/Q. They
further understand that in order to move from conceptualization
to implementation of the program time was of essence.

Some of the problems encountered during the first 1% years
of the program appear to be related to lack of clarity 4in '
expectations between the two campuses (see recommendationes
# 2).

The organization of both campuses is clearly in place. In
particular the organizational structure of the URL/Q has been
adapted to accommodate their part of the PRODIPMA requirements
(see appendix # 1). The staffing is in large part, complete and
functioning. '

The organization of URL/G 1e by any normative measurement
also in place and functioning. What is less clear are the
arganizational etrands which connect it (URL/G) to the campue &at
Quetzaltenango.



The perscnal interest, ensrgy and time of Rector Manresa can
not be faulted. The interfacing of other project components and
perscnnel between the two institutions is less clear.

In particular the following may need clarification:

. The use of printing and production facilities funded
for the main campu=s (Q 1,638, 000) need clarification as to
use and priorities given to URL/Q.

. The research efforts need to be re-evaluated
especially as they relate to immediate project needs. How
can involvement of URL/Q be motivated? It 1s unfortunate
that the two URL/Q representatives have not attended any of
the research planning sessions (see recommendations # 3).

* Which administrators, other than Rector Manfesa, in
Guatemala have organizational responsibilities to PRODIPMA
and what are these recsponeibilities?

It should be noted that in the case of new program approval
for the URL/Q the main campus hes responded in a timely and

positive manner.

1.(b) Administration of human, physical, financial and program
regources.

The adminiztration of the human resources has bheen impeded
by changee in the poszt of Director Gensral at the Uuetzaltenango
campus. Since the inception of the project, four different
people have held the post of Director General - Father Sacasa,
Father Carrizo, Lic. A. Molina Pontacq and Lic. Rolando
Barrientos. The repeated changes in the upper most post have
undoubtedly affected and contributed in part to some of the
problems related to the human resources involved in the project.

The current Director General, Lic. Barrientos, in spite of
his lack of administrative experience and short tenure, has shown
enthusiaem, decisiveness and maturity in grasping his )
responsibilities (see recommendation # 3). The most pronounced
problem in the administration of human resources appears to be
10 :

L The termination of 7 tutors in December of 1987 and the

concamitant furor and confusion it caused amongst the

students and staff personnel. This matter will be treated
in greater detail in anather section of this report. It
should be stated here, however, that Lic. Barrientos has
already begun the development of a staff handbook where
staff job descriptions are clarified and responsibilities
are more clearly delineated.

2



Communications within the URL/Q campus are in need of
improvement. The role and contributions of PRODIPMA to the
URL/Q campus need to be emphasized. There 1s some confueion
ee to differential esalaries paid to PRODIPMA perescnnel ve.
others, The evaluaticn team did not find any differential
in =alaries, but rather the confusion stemmed from the fact
that long-term employees’' salariek have remained frozen for
far too long. It should be communicated that non-PRODIPMA
personnel have benefited from additional resources such as
claseroom equipment, materials and even recent salary
increages due in part to increased tuition generated by
PRODIPMA enrocllment.

Students are somewhat confused as to for whom the
program 1s intended. There are those who have been told
that the project is solely intended for bilingual Mayans at
the total exclusion of all Ladinos. Others understand the
need to include mcno-lingual Mayans, while others are
accepting of all who qualify including Ladinos who are
closely identified with the indigenous highlands. There is
aleo a need to communicate the role of the tutors and how
they are expected to relate to the students.

Finally, it must be communicated that PRODIFMA is not a
eeparate and special program apart from the main programs of
the institution but rather an enriching and contributing

dimension to the whole campus. As time and continued
etudent integration in activities continue thieg last
communication ghould resolve itself. The communication

isgues wi1ll need overt and direct efforts' (see
recommendaticons # 4),

1. (e) Physical plant.

The plant at URL/Q is still much the same as it was at the
projecte inception. The physical plant is located on an area
equal to approximately a city block. The University, rectangular
in shape, surrounds a parking lot and small recreation area. The
east side 1s one story and houses some classrooms and the
administrative offices. This side 1s also the oldest p~rt of the
structure.

The three other sides are two stories and are of more modern
canstruction (25 yrs).

The plant consists of:

22 classrooms and laboratories.

A library.

A coffee shop/snack bar combination.
Administrative offices.

3 % 5 9
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» A home for the Jesuit Fathers.

» A peychclogy and guidance laboratory and offices.

L4 A rented house on the SE corner of the campus where
Eome space is available for PRODIPMA tutors and activities.

The plant currently houses three educational programs:

» A high echool named R. Robles uses the plant during
8:00 A.M. to 2:00 P.M. : ’

* The regular URL/Q offerings from late afternoon to
early evening. This program includes about 50% (149) of the
PRODIPMA students who are studying .full time and the regular
offerings to non-PRODIPMA students.

* Trhe week-end program which functions all day on
Saturdeys. This week-end program includes approximately the
other 507 (169) of the PRODIPMA students plus otheres.

While the structure has remained basically the same,
evidence of the PRODIPMA impact is beginning to show. Most of
the classrooms have some new equipment - laboratory materials,
computers, more library books and some special equipment, office
furniture and two vehicles. A large part of the buildings are
freshly painted and maintenance has improved. The physical plant
appearance has definitely improved and there is no reason to
believe that it won’t continue as more money and equipment become
available. .

This part of the aoperaticn ie under the Director
Administrativo, Henning Detlefsen. Henning Detlefsen is both

gracious and energetic. He appears to be in control of his
office and all matters under his administration should continue
to progress esatiefactaorily. His wmain concern is the need for

additional space to accommodate the growing demands of the three
programe currently housed on the campus (see recommendation
# 5).

l.(d) Adminiastration of Financial and program resources.

The financial (fiscal) control of the University is under
the superviesion of the Director Financiero,. Lic. Anibal Palacios. -
He is slso a senior officer of the Banco Occidental, a major
financial institution in Quetzaltenango.- He is competent and has
imposed a fiscal control system which guarantees proper and safe
management of both the general funds of the institution as well
as the funds made available through the PRODIPMA project.

The impact of the project can not be limited only to funds
recaived for equipment, materials and personnel. Funds generated

in the increased enrollment and concomitant tuition and

4



matriculation fees have certainly affected the financial picture
of the inetitution. In 1986 an eanrollment of 1307 generated in
tuition and matriculation a sum of approximately Q300, 000; the
-expenses for that same year were approximately Q356, 000.

.1986
Expenses Q356, 000
Income 300, 000

Q-36, 000

In 1987 in spite of large increases in tuition (raised to
@40 monthly) and matriculation raised to Q40 for regular studente
and €30 for week-end students and in spite of a drop in non-
PRODIPMA students from 1307 to 1206 the additional PRODIPMA
students (150) erased the enrollment drop to an increase of 1356

students. The efifect in budget was even more pronounced
1987
Income @387, 000
Expenses 382, 000
Q 5,000

For the first time in some years the institution did not
have to carry a deficit into another year. The financial picture
for 1988 based on an enrollment of 1465 students (1,155 URL + 310
PRODIPMA) 1is projected to be '

1988
Income Q466, 000
Expenses 456, 000
Q 10, 000

The financial books for 1988 have yet to be closed, however,
there is no re@ason to doubt that the ingtitution will operate on
the plus side for two consecutive years.

It should also be noted that the increased expenditures
reflect salary raises for all personnel of approximately 25Y%
This reflects indirect aid to institutional building made
possgible by project funds.

In essence the financial administratioh and fiscal controi
are in place and functioning. Some minor changes may now be in
order (gee recommendations # 6).

The program resources and their management and control are
under the administration of Henning Detlefsen, who controls
bidding and inventory.



1. (e) Relationshipe with the community.

URL/Q is one of two institutions in the highlands.. The
other i1e a branch of San Carloe=s, the National Universitiy. While
the San Carloe Branch ie substantially larger in student
enrollment, the URL/Q seems to be the choice of the majority of
the opinion makere of the City. They not only eupport it by
sending their children there, they are also quite possessive and
interested in its welfare and continued success.

While the Jesuit Order has been successful ih acquiring the
"overt and spiritual support of community leaders, hard support in
financial contributions remains largely undeveloped.

The potential for community donations is great and should be
actively pursued. This topic will be pursued in section 2. (d)
of this report.



2. ANALYSIS OF PROJECT EFFECTIVENESS
2.(a) Provision of meaningful educational opportunities.

» URL-Q presently provides studies leading to the licenciatura
bachelor's degree), tecnico and profesorado (associate degrees).
The bachelor'’'se degree is offered in law, business administration,
accounting, education, social work, and psychology. The programe’
in social work and psychology are new. Assoclate ¢ gree programs '
are offered in social work, administration of cooper.tives, court
interpreter, plant technician, secondary education and
peycholagy, bilingual education, literature and language
teaching, mathematics and science teaching, and natural science
teaching. Assocliate degree programs in bilingual education,
plant technician, and court interpreter are new and were
initiated for PRODIPMA. Belowvw are listed all programs by title
at URL-Q with the bachelor'’s degree programs listed first:

Ciencias Juridicas y Sociales (Law)

Licenciatura en Administracion de Empresas (Bus. Admin.)
Contaduria Publica y Auditoria (Accounting)

Licenciatura en Pedaqogia (Education)

Licenciatura en Trabajo Social (Social Work)
Licenciatura en Psicologia (Psychology)

Técnico de Trabaja Social Rural-Urbano (Social Work)
Técnico de Adminiegtracién de Empresas Cocoperativag
(Adminaistration of Cooperatives)

Técnico Oficial Intérprete (Court Interpreter)
Técnico Fitotecnista con Orientacién en Hortalizas
y Frutas (Plant Technician)

Profesor de Encefianza Media en Pedagoqia y Psicoloqia
(Secondary Education and Psychology)

Profesor de Ensefianza Media en Educacion Bilinque
(Bilingual Education)

Profesorado en Ensefianza Media en Literatura y Lenqua
(Teaching Literature and Language)

Profeeorado_de_ Ensefianzea Media en Matematicas y Fisica
(Math and Science Teaching)

Profesorado de Ensefianza Media en Ciencias Naturales
(Natural Science Teaching)

» Presently, 318 estudents are enrolled in the project. Of the
total number, 202 are new, first-year students; the remainder,
116, are students_ continuing in their second year. Similarly, of

7



the total number of students (318), 148 students attend the
university daily and 170 students attend on the week-end plan.
This innovative means of serving students allows the week-end
students to hold jobs, primarily as elementary school teachers,
during the year while working toward a degree. Nine students
attend the University of Rafael Landivar/Guatemala who are
enrolled in programs not offered at URL/Quetzaltenango. Listed
below are the number of studente by major enrolled in bachelor’'s

degree praograms:

Law 56
Busineses Adminigtration 31

Political Science
Chemical Engineering

Accounting 3
Education 8
Psychology 1
Architecture 2
Agriculture 4

1

1

Numbers of students in associate degree programs are listed
below:

Social Work 30
Admin. Cooperatives 10
Plant Technician 18
Court Interpreter 1
Sec. Ed. & Psycholaogy 74
Bilingual Education - 28
Teaching Lit. and Lang. S
Math & Sci. Teaching 19
Natural Sci. Teaching 6

= '~ Eight of the original nine students are still enrolled in
bachelor's degree programs at URL/Guatemala. The opportunity for
students to attend the central campus adds an option for students
who cannot find a suitable course of study at Quetzaltenango.
Although there is a continual discussion at URL/Q about the
feasibility of offering more (or fewer) schalarships for
attendance at the central campus, the fact is that there appears '
to be little more demand by students for this option.and it seems
unlikely that the present number of students attending URL-
Guatemala will change dramatically.

» A cause for concern is the disproporticnate number of
students enrolled in the program in Law. Alro, 1f the program is
to continue to serve the needs of the country and .to complement
other USAID-sponsored projects, it would be desirable for the
project to include more enrollees in Bilingual Education, Plant
Technician, and Administration of Cooperatives.



" Only one student ie enrolled in the program for court
interpreters. The curriculum i=s a eubeet of the program in Law.
The staff at URL/Q asserts that thisg example of low enrcllment in
an aseociate degree program indicateege that if the opportunity for
a similar program that leads to the bachelor'’'s degree is
available, the estudent will elect the second aption.

. One of the most significant and important considerations
extant in establishing this project was that the curriculum, and
other components of the project, should serve to support,
strengthen, and reinforce the indigenous Mayan culture of the
students. Courses have been developed and offered to students
during the past two years which coincide with the previously
stated goal. Some modification of the curriculum, discussed
below, has been introduced much to the consternation of some
studente. The basic idea and the effort to enhance the students’
grasp of their culture remains. It is primarily the inability of
URL/Q to communicate ite intentions and actions adequately to
staff and students which has caused a concern with the curriculum
as discuesed below. Core courses in anthropology and sociology
have been developed and offered. The fact that it was originally
believed by students that core courses would be limited to
anthropology and its cloeely related subjects has caused students
to view the introduction of socloleogy into the curriculum as an
undue intrusion of non-indigenous themee into the curriculum.

The evaluation team received assurances from the Director
Academico, Lic. Julio Aguilar, that indeed each and every one of
the core courees was being designed to meet the stated objective
of enhancing the studente’ indigenous culture. The additional
core courses include, by title, Methods of Anthropological
Research, Ethnolegy, Economics, Ethnic Groups aof Guatemala,
General Sociology, and Socioclogy of Development. Each one of the
coursee deals with the national reality that is Guatemala.
Instructors for all existing courses, including those in language
diecussed below, have been hired. Four semesters each in
Cakchiquel, Kekchi, Mam, and Quiche are offered.

Present enrollments in language courses and the one core
course that is offered thie term are listed:

Quiche &2
Mam 24
Cakchiquel &
Kekchi 11
Saciolagy ' 62

The need for articulation between the core courees and Mayan
language courees was explored. Conseneus among instructors
.indicated that there had been considerable effort expended in
establishing the relationship between language and culture when
the course in anthropology was offered to the firet group of
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students concomitant with the Mayan language course. The same
coneensus also indicated that no interrelationship between theee
key subjects, language and culture, was illustrated in the
current courcee being offered in scaciolagy.

. Develogpmental coursee in Spaniesh (Castellano) and
mathematics are offered. The basic idea in the Spanish language
course 1s to help bilingual students with differences between
their two languagee which cause on occasion that literal
translation from one language to another yield syntactic errors,
misstatement of gender of article or adjective, mismatch of
singular or plural noun and verb, etc. In the course in Spanish
(Lenguaje I), there are presently 154 students enrolled. :

The course in mathematics is an introduction te algebra.
This course, Capacitacion en Matematicas, has 21 first year
students enrolled. The instructors in both developmental courses
are enthusiastic; they also work half time. They have indicated
that they see on the average approximately five students per day
who seek individual help.

. The number of staff members who assist students in PRODIPMA
most directly presently is 13. These include the Director de
PRQDIPMA, Coordinador de Recursos Humanos (Coordinator of Human
Resources), seven half time instructors, and four tutors. The
Director of the project and the Director General assured the
evaluation team that the employment of three additional tutors
was 1imminent. The additional tutors will bring the total number
of staff who furnish student services to 16. 0Of the existing
staff, the Director, Coordinator of Human Resocurces, one tutor,
and four instructors (half time) are indigenous Mayans. The
administration asserted that three tutors soon to be employed
were Mayan. It is therefore certain that, once the new tutors
are hired, staff will be adequate for the project in 1988. The
plan for the following year is to employ three additional tutors
{(to bring the total to 10) when the third clase of PRODIPMA
students arrives.

- Staff effectiveness is one of the major concerns in this
evaluation report. The effectiveness of tutors and other
PRODIPMA staff is diminished by what is viewed to be a "top-down"
method of administration of URL-Q which precludes very much
participation by the staff in initiating efforts which could be
of considerable benefit to students. Communication amang
administrators of the university and PRODIPMA, faculty, staff,
and studente is8 often hampered by fears that the result of
increased dialogue will lead to disorders in the university. In
fact, the evaluation team found faculty and staff to be immensely
helpful and anxious to be of increasingly greater value to
students and diecovered in discussions with numerous students
that the latter held very proud and praoper attitudes caoncerning
PRODIPNA. Students do not consult the tutors in great numbers
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concerning their academic problems primayvily because it is often
viewed among students that tutorial heln ie saught only if the
student’s own academic ability is lacking. Tuis 1is but one
example of a perception that may be altered substantially by the
mere increase in social contact and communication between staff
and students.

» Increased communication among all membere of the university
community would do much to improve the academic atmosphere at
URL-Q. For example, it would tend to quell rumors that affect
student life and morale. Changes in curriculum which are not
reported to students prior to their implementation are
disconcerting, but moreover, communication would create an aura
of continuity that is necessary in a project that has been in
existence only a year and a half.

g The academic success of stuéents 1s quite satisfactory from
the esvidence that exists. In 1587, 22 students (13.8%) dropped
out of school (from a total of 159) but many dropped out for
reasans not related to academic failure. A sampling of student
performance in several classes in 1987 shows class averages of
68.8% in Business Administration, 78.8% in Language and
Literature, 72.8% in Math and Physics, 73.3% in Court Interpreter
(one student; two other students did fail), and 66.4% in Law.
Claes performance does not appear to be related to any single
factor except that the courses in Law seem to be quite rigorous.
Certainly, students seem to be conscientious and the selection
procegs is not a failure in thie regard.

In 1988, from a class of 201 entering student, six have
dropped out thus far. On the campue in Guatemala City, one
student has withdrawn from school out of a total of nine who
started the year. The report from URL-G staff is that the
student had encountered an academic problem in mathematics.

Although the failure rate does not appear to be
significantly high, URL-Q does not employ an early warning system
to help students with academic problems and there is no method of
intrusive counseling and advising for students who encounter
academic difficulties. In fact, it 1is not common for a student's
academic standing in a class to be communicated to him/her during
the term except for information concerning his/her test scores.

» In summary, the curriculum at URL/Q offers meaningful
educational opportunities to the indigenous population of the
gervice area. Three new programs, specifically designed to
coincide with project objectives, have been introduced into the
curriculum. The concern expressed by the evaluation team is for
the disproportionately high enrollment in some programs, in
particular Law, and a recommendation concerning thie matter is-
listed in a later section.
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The Mayan language courses are absolutely coincident with
project objectives in reinforcing the student’s own culture. - The
intention behind the core courses in social science is similar in
that the content is to deal with present day Guatemalsa. However,
the perception of students that the séries of courses thus far do
not coincide with program objectives ie in some degree justified.
This aspect of the curriculum merits continual monitoring in
order to ensure that every core course helps to achieve this most
important goal of the project.

The two developmental courses that are offered are ,
abgolutely coin:iident with the program objective of enhancing the
students’ preparation for university work which requires verbal
and writing skills and understanding of quantitative
relationships. The courses in Spanish (Lenguaje I) and algebra
(Capacitacion en Matematicas) are helping to fulfill this aim.

In addition to an adequate teaching faculty, the support
staff for academic advising and tutoring is developing once more
into a cohesive and hard-working group. The staff’'s
effectiveness must be increased by a number of changes including
well-illustrated job descriptions for staff and an increased
degree of communication among administration, faculty, staff and
students of URL/Q and PRODIPMA.

2. (b) Enhancement of self-image among indigenous studentas.

Enhancement of the self-image of indigenous students is
viewed as one of the important outcomes of PRODIPMA and, although
the project emphasizes educational and technical development of
Mayan speaking people, the support services within URL/Q and
PRODIPMA do focus on the development of the individual and
his/her culture.

. The literature used for promotions of PRODIFPMA reflect the
bilingual nature of the project. Posters and pamphlets used
emphasize that the project’s target population is the indigenous
Mayan. Announcements are written in both Mayan and Spanish
languages. The radio and other means of advertising similarly
reflect the bilingual-bicultural nature of PRODIPMA.

. The target population of gstudents is decidedly the
indigencue Mayan. Although the project objectives state that
PRODIPMA is a program for the development of a higher education
project preferably for indigenous Mayan students, indeed the
recruitment that takes place is at approximately 16 regional high
schooles and normal schools in which the population of students is
overwhelmingly Mayan. According to statistics furnished to the
evaluation team by the Project Director, 31 students out of a
total population of 318 are not of indigenous origin. Therefore,
indigenous students, only a very few who are not Mayan, make up

12



90.3% of the curreant clageese of studente at URL in Quetzaltenango .
and Guatemala.

One important factor in the development of self-image is for
the student to come in contact with other people of his’/her own

background in the university as teachers or support staff. Seven
of the 12 current staff and faculty employed in PRODIPMA are
indigenous Guatemalans. If the tutors to be hired are Mayan as

the evaluation team was assured, this will bring the total staff
in this component to 10 (out of 15).

" One of the project objectives is to increase the number of
women participants. In 1987, 24 (20.5%) women were enralled of a
total of 117 students. The clase admitted in 1988 included 201
students of which 49 (24.5%) are wamen. Women in the entire
project this year number 75 or 24.4Y% of the total. The
Coordinator of Human Resources i1s acutely avare of the need to
increase participation of women in the project. He emphasized
during discussion that the surest way of attracting more women to
FPRODIPMA was to show an interest in the concerns of women (and
often their parents). Seminars and meetings related to topics
specifically of interest to women are being organized. (One day
that the evaluation team was on campus, one such seminar failed
because a physician scheduled from out of town was unable to
attend at the last minute.) One vital factor in the improvement
of women'’'s (and other students’) self-image is the presence of
suitable rale models on the campus. The present support staff in
PRODIPMA does nc: include any indigenous women. Two women are
employed in math and language (Spanish), but neither are Mayan.
The evaluation team was assured that two of the tutors soon to bhe
employed are indigenous Mayan women. In general, the evidence is
that a proper sensitivity to women is demonstrated. However, an
improvement in the over-all organizational climate at URL/Q@ would
do much to enhance communication which 1is needed in order to
support women students’ interests and to remove unique obstacles
that impede thzir academic and cultural development. '

* The selection procedure of students for PRODIPMA is easily
the moset objectionable factor which works counter to the
development of strong individual characteristics among students.
Thie procedure, which is reported to be used only in as rigorous
a fashion as the one described here for the selection of PRODIPMA
becados (scholarship students), requires that the student submit
to intelligence tests and aptitude, interest, and personality
inventories in order for the Department of Psychometrics to draw
student profiles from the resultant data. Some initial screening
of the large number of applicants is then made by the Department
and a list of still-eligible applicants for PRODIPMA scholarships
is then transmitted to the Executive Committee of PRODIPMA. It
appears that at this point the Belection of students tends to be
accomplished and, more than anything, the Committee ratifies the
selection. :
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Apart firom simply the tedious nature of the examinations,
the procedure is cbjectionable on the grounds that profiles drawn
from culturally laden examinations constitute the principal
criterion in the selection of students who receive scholarships.
Secondly, the procedure is undesirable because it ignores
individual, culturally bound characteristics of students that
could only be discovered in an interview or some similar procese.
A more important profile of students should include information
about the student’s antecedents, performance in high school, and
economic need.

* The academic component which includes the Mayan language
courses and the core courses in anthropology, ethnography,
ethnohistory, economics, and sociology are key elements in
providing an enhanced self-image to indigenous students who take
the courses. At present, it is not certain that the core course
presently offered contributes toward this ideal. It is important
that the content and frequency of offerings of these courses be
monitored in order that they ensure the stated purpose.

r PRODIPMA students, particularly those on the daily plan, are
well organized and, within the organization, provide an eeprit de
corps. The students met with the evaluation team and expressed
many of the concerns which are reflected in this evaluation
report. The meeting, conducted by students, was exceptionally
well moderated with student leaders addressing the team
representative and directing questions to him. It is specially
useful to note that among the student leaders was an almost .even
number of women to men. This organization provides one of the
best opportunities for students in confidence building and
acquisition of social skills.

. Presently there exists a need to improve Ladino-Mayan
relations among students and between students and staff
generally. The group of staff members most able to do this and
in whose domain the task rests are the tutors. Mayan students
look with some resentment on their Ladino classmates often
because they are not fully informed of the ok jectives of the
project, particularly with regard to the matter of integration.
On occasion, tutors are viewed as ineffective as counselors.
This stems, in part, because some of the tutors themselves are
Ladino. The university, and PRODIPMA in particular, must strive
to erase thesc ethnic divisions and can do this by doing
everything in its powver to increase the visibility and
effectiveness of its core staff, specially the tutors. Students
mugt come to view that if a personal concern or prokblem is to be
-addressed it is the tutors who are most likely to help then.

* Staff associated with PRODIPMA on the URL/Q campus are very
interested in training which will enhance their skills in
assisting studentas. It is desirable that staff be immediately
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engaged in crose-cultural sensitization training. Many of the
same skills can subsequently be imparted to students.

. Perhaps the most important step that could be taken at URL/Q
is to organize staff into departments to address several student
services that are not now present. Becauge the university is
still small, a single department such as a STUDENT DEVELOPMENT
AND RECRUITMENT CENTER, would be capable of assisting in
promotion of PRODIPMA, student recruitment, admissions
counseling, selection of students, career counseling, academic
advising, intrusive counseling, student government, intra-mural
activities, other student activities, job placement, and follow-
up of graduates and dropouts. :

. One of the critical elements missing in PRODIPMA and URL/Q
is the matter of information and information-gathering concerning
students. The core staff, including the tutors, is knowledgeable
concerning student characteristics. However, research is missing
concerning the unique aspects of groups of people. In
particular, the unique problem that indigenous women encounter in
working within a traditional culture and, most often, living away
from home in order to attend the university, is a matter that
merits immediate research and attention. It is not at all
apparent that the research component to be carried out at the
central campus of URL/G 1is prepared to address this concern. The
principal staff members at URL/Q who can affect policy affecting .
research must assert themselves in order to ensure that the major
.concerns affecting students in FRODIPMA are addressed. Among
those deficiencies which project staff must address if the
project is to fulfill its major goals ie the matter of
ascertaining correlation between project needs and the research
that is to be done 1in the realm of the existing Mayan culture.

. The need for input from the community-at-large in PRODIPMA
is evident. One of the original tenets in the design of the
project was that Mayan educators and other professionals would be
congulted in the form of an advisory committee to identify
community, regional, and student needs. This particular
component of the project has been avoided thus far. It has been
pointed out in another section of this evaluation report that
there is a natural reticence on the part of URL/Q to include
input external to the university within its method of operation.
Because of the nature of thiese project, it is important that the
hesitancy on the part of the university to seek community input
must not hinder the progress that could be made in improving ‘
services to students from throughout the region of the Altiplano.

2. (c) Establishment of indiqbnoui student outreach.

This section summarizes many of the needs of PRODIPMA
students and prospective candidates for the project. It
reiterateg some of the activities that PRODIPMA at URL/Q ie
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accomplishing and those that merit some special attention. It
also emphasizes saome of the deficiencies pointed out in the
previous section and organizes an averview of the problem of
student supportive services at URL/Q.

» URL/Q and PRODIPMA do not have a STUDENT RECRUITMENT AND

DEVELOPMENT CENTER or an equivalent organizational unit, as has
been pointed out earlier in thie evaluation report,. An

organizational unit to serve the function of this type of center
is absolutely necessary, 1f for no other reason than to address
one of the majcr organizational problems in the organization of
the core staff presently, that is that the Coordinator of Human
Resources presently deals with all eleven members of his staff
individually or in smell groups and must define the task each
time that one is to be undertaken. There is no single clear job
description for each of the part-time teaching staff and tutors.
But moreover, student support staff are not viewed as one single,
cohesive unit with a defined mission; they are viewed as a group
of individuals without a defined purpose. (It should be pointed
ocut that the Director General is aware of this much of the
problem and showed the evaluation team evidence that he vas
preparing to provide job descriptions for each member of the
staff.) Creation of a STUDENT RECRUITMENT AND DEVELOPMENT
CENTER, or an equivalent organizational unit, would (1) enable
the university to improve communications among its faculty and
student support staff, (2) increase the visibility of the people

providing the services, (3) enable the definition and assignment
of tasks much better than presently, (4) create a sense aof
miseion among its staff members, (S) and effect the improvement

of results of functions of the staff in each of the following
areas discussed below.

» The tutore expressed the greatest degree of satisfaction of
a job well done in PROMOTIONS of the project. In anticipation of
the recruitment drive for the following year, the tutors visit
each of the asesigned secondary and normal schools, talk to
student groups, and disseminate informetion concerning PRODIPMA.
They then collect applications from prospective candidates.
Beyond this point, they transmit all of the applications to the
Department of Psychometrics and do not participate in any of the
selection or advising of students.

» The effort in STUDENT RECRUITMENT is a successful one,
interestingly, because the tutors and Coordinator of Human
Resources do a good job of promoting the project. There is no
program of student recruitment and follow-up per se. Student
applications in 1986 numbered approximately 600; in 1987,
approximately 1, 250 students applied. The number of applicants
is expected to be greater next year. However, because a follow-
up procedure is not used in recruitment (the applications are
forwarded to the Department of Peychometrics), complaintes that
some communities in the Altiplano are not represented among
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scholarehip recipientse peresiest. Similarly, the participation of .
women as a percent of total scholarshilp recipilents i= not
addressed because student recruitment 1s not a cohesive effort.

. ADMISSIONS COUNSELING is not a part of the procedure of
application and selection of students. Some counseling of the
student does take place because the student must be queried with
regard to his/her financial need. It is evident fram the fact
that some studenis are enrolled in PRODIPMA simply because a
scholarshlp is available that sound methods of admissions
counseling for the selection of students have not been employed.

. SELECTION of students for PRODIPMA is of major concern to
the evaluation team. Specifically, the methodology of testing
and the selection procedure which have been described earlier in
this report merit complete revision. By all means, a STUDENT
RECRUITMENT AND DEVELOPMENT CENTER would be an integral part of
any selection procedure devised for PRODIPMA.

., The tutors responded to questions concerning student
ORIENTATION AND CAREER COUNSELING that insufficient time was
allowved for adequate counseling prior to the start of the term in
January, 1988. The Director of PRODIPMA assured the evaluation
team that students would arrive on campus early the following
year for a series of seminars concerning orientation and careers.

. The student supportive services staff and faculty will soon
be sufficient in numbecrs to help students with ACADEMIC ADVISING
AND INTRUSIVE COUNSELING. However, presently students are not
taking advantage of the servicee to be offered by the tutors.
The tutors obviously lack visibility and status at URL/Q. A
second problem is that there is no early warning system for
students in academic difficulty. It is often too late in the
year that students know with certainty their status in many

classes. A guldance system for the advising of students is
needed.
] The Coordinator of Human Resources and the tutors do concern

themselves greatly with STUDENT LIFE. They pay considerable
attentlion to the type of living quarters that are available to
students, with the moral quality of the hom@#e in Quetzaltenango
in which boarding students live, and with their diet and
accommodations. The tutore and students emphasized that the
scholarship stipends tend to be slightly inadequate. The stipend
is inadequate to cover the costs of books and travel to and fraom
home. An inadequate number of library books and the
unavailability of sufficient copies of some books is viewed ae a
major praoblem. The Coordinator of Human Resources requested that
gome conslderation be given to a copying machine for the
agelstance of studentas.
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. The student support staff of PRODIFMA emphasized the need
for the development of INTRA-MURAL AND CO-CURRICULAR ACTIVITIES.
The university has been hesitant to effect certain expenditures
which would help to build an adequate set of activities related
to students’ studies and for their social and cultural
development. The requests which have not been fulfilled are for
musical instruments and some field trips.

. Students in PRODIPMA do not hold jobs by agreement with the
university i1f they are to receive scholarships. The policy is a
good ane. The university may consider establishing a COOPERATIVE
WORK EXPERIENCE in conjunction with its program to raise funds to
continue the scholarship program in the future. This is a useful
device in furnishing students some sound on-the-job training and
in winning a great deal of good will with the private sector of
the community which will potentially help to support the
university’s scholarship program beyond the grant period of
PRODIPMA.

. Students expressed a concern that they should receive some
help in finding jobs after graduation at URL/Q. The staff is
aware of a need for a program in STUDENT JOB PLACEMENT which has
not been esrtablished.

. The follow-up of graduates of the program and drop-outs must
be addressed in systematic fashion. The Director of PRODIPMA
does maintain an adequate record of drop-outs and is often
familiar with their present location. URL/Q must begin, however,
to prepare a method for the FOLLOW-UP OF GRADUATES which will be
useful for measuring success of the program and establishing the
.beginning of an alumni office. The support of alumni long range
could be one of URL/Q's more valuable assets.

2. (d) Establishment of a permanent scholarship program.

Under the conditions of the project, URL/Q is expected to
establish a fund raising program for the provision of
scholarships as USAID disbursement of funds are completed.

This condition is now past due and little has been done in a
concrete fashion to fulfill this requirement. Some consideration
has taken place and at least one individual has been interviewed
as a fund raiser. The current thinking is to hire a fund raisger
to seek funds from other agencies or European countries. In
conversations held with chief administrators it was pointed out
that the local sources should also he explored. It was the
opinion of some that Quetzaltenango c..uld, indeed, he counted on
to produce a significant number of scholarship donors.
(strateglies and recommendations are covered in #8).
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2. (e) Establishment of applied research sub-program focused on
socioceconomic and educational probleme of the indigenous
population.

The development of an inertial guidance system via hard
research was perceived when the project was originally conceived.
A budgetary line item was included and assigned to the main
campus in Guatemala City. Budget component # 10 includes
0966, 500 for this purpose.

The research component is in large part under the directian
of Lic. Guillermina Herrera and a committee representing both
campuses. Unfortunately, the URL/Q members have not attended any
of the meetings due to what they claim were meetings called on
inconvenient dates and times. According to Lic. Herrera, a
number of research proposals have been studied and screened.
Topics selected for initial research include the following:

» Analyze the teaching of Spanish to Maya speaking children
(1) Collect data for scientific analysis and application.

(2) Use students from URL/Q for data gathering and training
in research methods.

* Study the syntax of the 4 major Mayan languages.lUse findings
to improve teaching strategies at university language classes.

» Research and identify the internal "legal" system of the
indigenous highlands.

(1) Study how this can be taught and integrated into the
formal legal system. .

(2) Study the manner in which thie information can be used
in the training of the new proposed program of developing
court interpreters.

* Analyze the selection processes of PRODIPMA recipients.

(1) DetermineAif the selection process 1s guiding students
only toward programs offered at Quetzaltenango.

(2) If above is found to be true, project options should be
narrowved.

. Gather data on bi-lingual materials being purchased to
aetermine popular demand and interest.

The topics above obviously have been screened and selected
asg a result of discussion and deliberation. The areas of
additional resgearch may well include in addition to the above:
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* Unique factors affecting indigenous females in choosing
university training.

'# Researching 1or correlations between class performance
and the test data gathered in screening successful
scholarship recipients. These data are already on hand at

URL/Q.
3. ANALYSIS OF PROJECT RESOURCES

3. (a) The use of technicians and proteaoionnlo from the
indigencus community.

It appears that efforts are being exerted to select and
employ technicians and professionals who are indigenous and
knowledgeable aof the highlands. The process may be slower than
would normally be expected. However, one may wish to keep in
mind two factors: .

] The reality that there does exist a scarcity of the
type of prepared individuals sought.

] The thoroughness and cautious approach which
characterizes private institutions.

Nonetheless, there is some evidence that some efforts are
being exertec to find indigenous employees of all kinds.

. Faculty - the appointments in the teaching of the four
Mayan languages are all indigenous personnel. The two

people hired to teach Math and Spanish are not.

It would appear that indigenous personnel in other subject
matter specialties should be sought and employed. In
particular, it would seem that indigenous appointments in
anthropology, sociology and history would enrich the progranm
as well as provide role madels in the non-ethnic areas.

PRODIPMA-Staff (professional but non-faculty)

The PRODIPMA director is Ruben Coti, a Mayan. He 1is a
mature, experienced educator, who appears to have a good
understanding of the area in general and the needs of the
indigenous peoples in particular. He is a graduate of URL/Q and,
thus, knows the institution and its idiosyncracies. He appears,
at first glance, to be courtly, shy and reticent. It ies hoped
that in time he will become more uaggressive and given more lee-
vay in making his feelings known as to program direction and

future staffing.

The tutors remaining are under the administ ative direction
of Marco Tulio Cajas, also a Mayan. Lic. Cajas is the Human
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Regources Chief of PRODIPMA. 0Of the four tutors currently
employed only one is Mayan. The two people under consideration
are both Mayan and women. The additional tutors ae needed should
alsoc be Mayan. :

Other professional Mayan staff should include Lic. Rocael
Carrillo Xutac a psychologist in the guidance center.
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- Non-professioconal staff
These are people hired as administrative assistants,
gecretaries, library assistants, and maintenance personnel

totalling an additional 6 persons.

In summary, PRODIPMA has funded approximately 31 new staff.

positions 14 of whom are indigenous personnel. Of the 17 non-
indigenous employees 4 were already employees of URL/Q. Thus, 27
new people have been hired - 13 Ladinos and 14 Mayans. .

3.(b) Are resources being used for institutional building
(University needs) or serving the indigenous target group?

This issue is complex to determine at the very best.

» The development of the universit s! infrastructure in -
materials and staff could be viewed either way.

L4 Can the target group be served if large amounts of
money are not invested in university resource building?

" Which of the two campuses is the direct beneficiary of
the most support related or unrelated to the target group?

These are issues and questions to be considered in rendering
an objective evaluation on the issue under consideration.

The issue should consider the investments apportioned to
each of the campuses.

. URL/G was allocated money for the project to cover
expenses in 4 areas:

(1) To improve its printing piant and materials reproduction
capacity. Ostensibly, these funds Q1,638,000 - not a small
amount by any measurement - are to be used in large part to
back-stop the needs of URL/Q. Also, they are to be used to
produce and publish textbooks, - research findings and all
related materials in the enhancement and understanding of
the Guatemalan highlands.

(2) To conduct research relevant to PRODIPMA and other
USAID efforts related to the improvement of the indigenous
condition i.e., bi-lingual education, agronomy, social
welfare, the justice system, issues affecting women, and
other USAID investmentes.

The amount apportioned to this line item (known as component
# 10 in the project agreement) is Q 966, 500. This, also, is
a gubstantial amount and will require close monitoring to
guarantee project goals Iulfillment.
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4. RECOMMENDATIONS

’

4. (a) Corrective actions.

#1 The creation and establishment of PRODIPMA has been
accomplighed. It survived changes in personnel at URL/Q and AID.
Its growing pains will now begin. The infusion of additional
capital, materials, equipment and more personnel could prove
chaotic. Communications internal to the respective campuses,
betveen campuses and necessary information for USAID, dictate
that serious consideration be given to the appointment of a
project technical advisgor.

The need for a project technical advisor was broached at
both campugses (Barrientos URL/Q and Manresa URL/G). In both
instances the topic was pogitively received. A word of caution
may be in order, however. A full time person assigned to
Quetzaltenango could suffocate the project.

#2. The linkages betveen the two campuses appear to be growing
wveaker rathes than stronger. Monsignor Manresa hasg been carrying
the load entirely on hias shoulders. If he tires or should leave
his post all current linkages would further deteriorate.

The committee on research is operating, but without
attendance of the URL/Q representatives. These representatives
have been alerted to attend by the evaluation team and Father
Manresa has also been informed of this matter.

A committee to establish priorities in the use of the
improved printing and publication facility is needed. It should
be determined quickly how publication needs of URL/Q are going to
be accommaodated by URL/G.

A Joint committee to track, articulate and modify, as
needed, new academic coursesg of study is also needed.

Prompt action on these matters wodld force the
communications to improve between the campuses. ’

#3. The entire matter of research is in need of attention and
already addressed. Hawever, the building of research
capabillities of the URL/W campus has not been addressed. The
research interests and capabilities of the main campus faculty
are knowr. The URL/Q persgonnel have been immersed in so many
action activities thet their interests and capabilities remain
unknown., A conference on regearch between gscholars from both
campusesg should be initiated. The conference should address the
needs, interests and capabilities of URL/Q. It ghould also
provide for research training for some of the students at URL/Q.
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#4, Lic. Barrientos has the support of Magr. Manresa. He 1is
competent and is the fourth Director General since the project
began. Stability in that position is strongly recommended.
Further, Lic. Barrientos should be given additional lee-way in
running URL/Q internal matters.

#9. At the URL/Q campus periodic staff meetings should be
scheduled with all personnel to up-date them on PRODIPMA progress
and to remind the personnel that they are all beneficiaries -
salaries, equipment, materials and services. It is important
that all personnel begin to see PRODIPMA as an important and
contributing member of the URL/Q family.

#6. Space limitations at URL/Q are a matter of great concern.
However, these space limitations are, in part, due to attempting
to house these€ programs on one campus.

Options to relieve space constraints include:

o Removal of the high school R. Robles to another location.
There 1is already some thought being given to this option. There
are some who feel the high school students are being denied their
own identification by being housed at URL/Q. This option would
release space now being used in the morning hours by the high
school.

. Another option is to buy some adjoining land parcels for
expansion. The parking lot currently consumes land which could
accommodate additional plant. The parking lot could be
transferred to close by (across the street) lahd being considered
for purchase.

. Finally, the purchase of an entirely new and larger location
is also an option.

#7. The fiscal controls exerted to date have guaranteed safe use
of funds. These controls have also sensitized the staff to
prudent use of monies. It appears that nov may be the time to
concentrate more on program objectives rather than money savings.
We do not recommend loose or irresponsible use of funds, but do
recommend that if an article, for example a camera, is for
recruitment pictures that the article be purchased with dispatch.
Occasionally, a small savings can be realized but if the need has
already passed the savings prove to be quite expensive.

#8, The fund raising efforts should center around a group of
paver personalities in the community. This group should include
sBome 1ndigenous personalities as well. A fund promoter can serve
as the executive secretary for the committee. The scholarship(s)
donors should have their photographs taken with the recipients.
These should be published in the newvspaper, if possible. Nothing
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can overcome Ladino-indigenoue people’'s antipathy better than
this. '

#9. The diestribution of coursee of study selected thus far
indicate diesproportionate numbers choosing non-priority programs
in general and careers in law in particular. It is recommended
that the next class be selected in accordance to needs of the
Altiplano. ‘

Only a gmall number of scholarships should be provided for
those careeres which are only peripherally related to Altiplano
priorities. Much larger numberse of scholarships should be
provided for education in general, bilingual education, social
work, agronomy, and court interpreters.

4. (b) Additional needs of the project.

#:. PRODIPMA should be allowed an expenditure for a needs
asgessment of professions and occupations in the Altiplano. The
needs assessment should take into account USAID projects and
priorities which will lead to increased manpower needs in the
region and country.

PRODIPMA should be able to re-examine priorities in its
curriculum which address an improvement in the life-style of the
indigenous people of the region. For example, PRODIPMA should
graduate people in fields which permit them to remain in their
communities or the region and to contribute to the development of-
their home communities.

#2. Ae a result of the needs assessment recommended -in #1, URL/Q
should initiate new programs consistent with the objective stated
and terminate those programs which do not possess the potential
to help the region in the manner gpecified.

#3. The University of Rafael Landivar/Guatemala should conduct a
feasibility study concei'ning the establishment of a graduate’
program of international scope in Mayan Studies. A Mayan Studies
Center should be planned which is consistent with objectives of
PRODIPMA but which develops further the global concepts on which
PRODIPMA was established. Tuition and fees collected from
foreign scholars could also be used to generate scholarships for
Mayan students.

#4. The URL/Q cempus should be allowed expenditures for costs
for printing and dissemination of advertisements, brochures,
pamphlets, etc. which are needed in promotions’ campaigns and
vhich should not be delayed in production.

#5. Student stipends should be adjusted after a realistic re-
examination of costs. The evaluation team noted reports from
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students. and staff that some scholarship stipends did not cover
sufficiently the cost of books and travel to and from home.

#6. A photocopying machine should be provided to the
organizational unit directed by the Coordinator for Human
Resources. The photocopier is to reproduce materials which the
library cannot provide. Students should be charged the costs (to
the University) of the copy. .

#7. The students services ccordinator (Coordinator of Human
Resources) should be allowed a small budget for emergencies which
students may face (g8uch as the need to travel to a deceased
relative. )

#8. The expenditure of funds for co-curricular and student
activities should be given careful consideration. For example,
there is need for musical instruments, sporte equipment and field
trips to enhance student life and culture.

In addition, during the week of orientation funds should be
made available for social and cultural activities. Some
activities could be planned and sponsored by the indigenous
students, others by Ladino students.

4. (c¢) Methods and mechanigms to impfove over-all project
effectiveness.

#1. URL/Q should establish a curriculum review process chaired
by the Academic Director which re-examines programs and course
offerings continuously. A committee of faculty and staff
(tutors) should conduct reviews based on cogent information such
as needs assessments. Any action to add, modify, or delete
programs or courses would be subject to review and approval by
the Executive Council.

#2, URL/Q shot:.d esteblish a STUDENT RECRUITMENT AND DEVELOPMENT
CENTER with the specific purpose of performing all functions
related to student recruitment, admissions counseling,
orientation and career counseling, academic advising and
intrusive counseling, student life, co-curricular and intra-mural
activities, student job placement, and follow-up of graduates.
Staff from the CENTER would participate in final selection of
scholarship recipients and ensure the appropriate representation
of indigenous people, including women, in PRODIPMA. The
objective in the formation of the CENTER is to enable PRODIPMA to
comply with project objectives, especially the need to increase
participation of women to 40% of the total students.

#3. The process for selection of becados (scholarship
recipients) should immediately be changed. Criteria for
selection should be changed to include achievement data, high
school (or equivalent) grades, cultural and social background,
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and financial need. Under no circumstancee should intelligence
testing, personality inventories, and psychological counseling

be included in criteria for selection. The Executive Council of
PRODIPMA should delegate the responsibility for initial screening
to the STUDENT RECRUITMENT AND DEVELOPMENT CENTER. The CENTER
should be responsible for the accumulation of data specified

in this recommendation.

#4. A program of regular, periodic orientation and career
counseling should be established. Meetings’ schedules should be
published and students notified of dates and times of attendance.
Sufficient time prior to each term should be furnished for
orientation of new students.

Cultural awareness seminars should constitute a regular part
of orientation with an emphasis on integration of the Ladino and
indigenous cultures.

#5. An early warning system for students who could find
themselves in academic difficulty should be ecstahlished. The
system will work 1f each instructor/professor is required to
submit a progress report on students at a specified time before
the mid-term. The report is submitted to the records’ office.who
transmitse information to the CENTER. Immediately following, a
syatem of intrusive counseling and academic advising should be
activated to help the student catch up with assignments or
improve his/her =cademic performance. And end-of-term monitoring
system should be used to assess gtudent success rates.

#6, A system of follow-up of graduates and drop-outs of the
program should be plenned immediately. The first graduates of
PRODIPMA are anticipated in 1989. The appropriale location of
the function is in the STUDENT DEVELOPMENT CENTER. Preferably,
such data as the students’' addresses should be placed on computer
to permit rapid up-dating of information on a periodic basis.

#7. URL/Q should obtain the assistance of the cehtral'campus in
defining the research protocol necessary to obtain relevant
information concerning the specific factors which obviate the
full participation of indigenous women in higher education in
Guatemala. The questions that should be investigated are those
for which answers would enable the staff to assist indigcnous
wamen to overcome barriers to their progress through a university
education.’

#8. URL/Q should initiate cultural awvareness seminars and
gensitivity training sessions for the PRODIPMA faculty and staff
immediately. It ghould train seminar leaders to impart the same
concepts to students using a similar vehicle of communication.
If necessary, staff and faculty should be allocated travel funds
to vigit sites in which gimilar gsocietal changes of integration
of people are occurring. Such gites are normally present in
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Southwestern United States and include the presence of Indian and
non-Indian cultures.

#9. An Advisory Committee for PRODIPMA should be formed
immediately. The role and function of the committee should be to
advise the URL/Q, through the Director of PRODIPMA, on all
matters concerning the project on which the university needs and
desires community input. This generally includes advice about
curriculum, students services, cultural aspects of the program,
and activities directly affecting the community (at large). The
role and function of committee members should be viewed as being
supportive of the university, PRODIPMA, and their mutual goals.
The advisory committee should include a representation of Ladinc
and indigenous Mayan citizens. A committee of seven to nine
members 1is useful. Some professionals (doctors, lawyers, etc.),
business people, educators, vriters, and private entrepreneurs
are'gennrally very good members. A proper balance of Ladino and
Mayan, and men and women, should be included on the committee.

4. (d) Strategies and procedures for articulation of PRODIPMA
vith the National Bilingual Education Project.

#1. URL/Q should communicate its plans to PRONEBI for its
bilingual education program, describing its goals, curriculum,
enrollment, geographic origin of students, and research
capability. It should invite PRONEBI officials to an annual
conference for bilingual education, on either of URL’s campuses,
and invite all students who are enrolled in bilingual education.
The first conference should include discussione concerning the
philosophical, social, and cultural rationale for biliangual
education and should include interaction between presenters and
students primarily for the benefit of orienting students who plan
to become professionals ia this field.

#2. Opportunity should be given to students to join an
association of professionals (including teachers) in bilingual
education (as junior members and at reduced membership fees).
The assaciation should have as its purpose the dissemination of
new information in the field of bilingual education via a
newsletter or some suci similar publication. It should publish
advertisements or notices of job vacancies in bilingual
education. Second, it should sponsor the annual conference
beginning with the second conference.

#3. URL/Q should organize studente in bilingual education into a
chapter organization of the association for bilingual educetion.
The university should designate a sponsor for the chapter club.

#4, URL/G should be prepared to accept ideas and requests from
PRONEBI and professionals in the field to include in its research
protocol. Researchers should use the conferences, newsletter,
and professional contacts established in .this manner to add to
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. their store of information about investigations that should be
initiated.

#35. URL/G research gtaff should catalyze the formation of a
national clearing-house for research in bilingual education. The
clearing-house may either publish the newsletter or contribute
articles to the association for publication. The clearing-house
should by all means publish current research in affordable
pamphlets that can be distributed nation-wide. In the absence of
a clearing-house, URL/G should volunteer: -to provide space and
coordinate thieg function.

A clearing-house sghould have the ability to receive select
materials in bilingual educstion from abroad and to publish
abstracts of selected articles.
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3. INMEDIATE ACTIONS NEEDED

# 1. The appointment of a technical advimsor to the project.

A great many of the concerns expressed in thé text cduld be
addressed if this were doane. The technical advisor should aid
and monitor the project in:

(a) The creation of the advisory commitee called for in the
project agreement;

(b) the creation of stronger and more direct linkages
between the two campuses;

(c) the creation and advising of the fund raising committee
(d) the advising on the creation of the Student Development
Center; and '

(e) the advising on the other project goals.

It is acknowledged that this recommendation will require a
small budget adjustment. However, as the project implementation
accelerates in expenditures, materials acquisition and curriculum
adjustments, it becomes clearer that additional technical
asslstance 1s of paramount importance 1f project coordination and
project goals are to be realized.

#2. The eastablishment of a Student Recruitment end Development
Center.

An organizational unit should be created to include
existing personnel -- the Coordinator of Human Resources, tutors,
and part time instructors -- whose function includes student
recruitment, admissions counseling, orientation and career
counseling, academic advising and intrusive counseling, student
life, co-curricular and intra-mural activities, student job
placement, and follow-up of graduates. It should be housed as a
unit and properly identified by title, role, and function as
described in this report (see 4 (c).)

# 3. Modify the selection procedure_for becados (scholarship
recipienta).

The procedure for selection of students should be modified
as soon as possible. The Executive Council of PRODIPMA should
redefine selection criteria to include achievement criteria
(achievement test scores, grades in high school, teachers’
recommendations, etc.) and economic need as the principal ones.
Second, it should publish selection criteria and delegate the
pre-screening of students to the Student Recruitment and
Develaopment Center. The Center should gather all data concerning
students, organize the information, and reduce the number of
candidates by the application of the new selection criteria. The
Center should transmit the names of eligible candidates listed in
rank order for the Executive Committee to select the scholarship
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recipiente. The present practice of using intelligence teste and
persanality inventories ta conetruct profiles for selection
should be discontinued.

# 4. Recruitment and selection of women.

Special emphasis should be placed on the identification,
recruitment, and selection of indigenous women for Bcholarships.
The goals of the program should be to increase participatiqn.from
a present level of 24,5% to at least 40%. Funds and research
efforts should be dedicated for this purpose. :

# 5. The_coordination and development of reasearch activities.

The administration and capabilities of Lic. G. Herrera are

'acknowledged. She knows bi-lingual education as well as the
PRONEBI goals. She is a valuable asset. However, the research
linkages with Quetzaltenango campus must be strengthened. In

particular, the research capabilities of URL/Q must be improved.
Efforts and plans for research activities and more cooperative
relations between the two campuses should begin inmediately.

# 6. The creation of an_indigenous advisory committee.

The creation of the advisory committee of indigennous
professionals called for in the project agreement has been
delayed much too long. The reluctance to name the committee may
stem from a lack understanding of the committees role or a fear
of how to control it.

The committee role should '‘be clearly spelled out and created
as a supportive agent to the university. It is further suggested
that the committee may have some Ladino representation in it.

33



APPENDIX A
1. List of persons interviewed
2. Organizational chart: .URL/D
3. Student information

(A) Recipients of PRODIPMA scholarships
: Hometown
Major field of study
Language
Sex

(B) Recipients of PRODIPMA scholarsghips who are not
Mayan
Hometown :
Major field of study
Language
Sex

4. Library users 1987 and January-March of 1988
APPENDIX B

Scope of work; memorandum from Gilberto Méndez



1. List of persons interviewed:

University Rafael Landivar in Guatemala City

Monsignor Luis Manresa, Rector
Lic. Luis Achaerandio, Dean of Humanities .
Lic. Guillermina Herrera, Associate Dean of Humanities

University Rafael Landivar in Quetzaltenango

Monsignor Luis Manresa, Rector

Lic. Jorge Rolando Barrientos, Director Genersal

Lic. Julio Aguilar, Academic Director

Lic. Henning Detlefsen, Administrative Director

Lic. Anibal Palaciosg, Director of Finance

Father Orlando Zacasa, Chief Librarian

Prof. Ruben Coti, Directo.. of PRODIPMA

Prof. Marco Tulio Cajes, Coordinator of Human Resources
Lic. Rocael Carrillo, Director of Psychometrics

Lic. Miriam Ruth Rodas Velasquez, Psychologist

Lic. Juan Jose Tanchez, Staff Peychologist & Professor
Lic. Patricia Aguilar del Aguila, Tutor

Lic. Luieg Aju, Tutor and Profesgsor of Quiche

Lic. Luis Escobar, Tutor '

Lic. Mario Mazariego, Tutor

Prof. Alberto Baten, Professor of Quiche

Prof. Juan Ortiz, Professor of Mam

Prof. Victor Saloj, Professor of Cakchiquel

Lige Rolando Colon, Professor of Sociology v
Lic. Luz Maria Castillo Alnleu, Professor of Spanish .
Lic. Patricia Villagran, Professor of Mathematics
Sra. Cheny Lopez de la Rosa, Business Office Employee

Students:
Juan Guillermo Tzub Cu - Law
Maria Angela Sis Iboy de Xicay - Biling. Ed.
Felino Xicay - Law .
Miguel Adelaido Cota Hurtado - Ed. and Psych.
Maria Maximina Sapon Tax - Ed. and Psych.
Noce Eulises Sac Cojulum - Busginess Administration
Alba Janeth Alvarez - Social Work
Juliana Aju Patal - Social Work
Gladys Aide Garcia Yac - Teaching Natural Science
Dominga Mercedes Saquic - Education
Approximately 100 more unnamed.



Former employees and students:
Lic. Gregorio Tum, former Tutor
Lic. Juan Monzon, former Tutor
Lic. Saul Tobias, former employee

Srta. Flor de Maria Cayax, former PRODIPMA scholar

(presently a
Srta. Dominga Mercedee Saquic, former
(presentciy PRODIPHM
Lic. Armando Velasquez, former finance
(presently with Ba

Construccién)

Persons in the city of Quetzaltenango:
John Diehl, USAID Agriculture programs
Tom R. Cardiner, USAID Agriculture pro
Alfredo Molina P., banker and former
Director General,

student)
Tutor

A scholar) .
officer and
nco de 1la

grams

URL-Q
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MAYAN PARTICIPANTS

LISTADO GENERAL DE BECADOS PRODIPMA/URL 1,988 Pagina # 1
No NOMBRE PROCEDENCIA CARRERA LENGUA |SEXOf PLAN REINGRESO LUGAR DE
Y N.INGRESO| ESTUDIO
1|ACABAL IXCOY, Maynor Gustavo ﬂomostenango, Totonicapan Lic. CC. Juridicas y S. |Quiché M Diario Reingreso Fac. ge Queigo
2[AGUILAR REYNOSO, Manuel Eulogio San Andrés Villaseca, Retalhuleu T.U. Trabajo Social Quiché M Diaric N. Ingreso Fac. de Queico.
3|AGUILON CORTEZ, Nicolas San Juan Cstuncalco, Quetzaltenango Lic. Pedagogia Quiché M F.de Semana|N. Ingreso Fac. de Queigc.
4|AGUSTIN FUENTES, Marco Antonio San Juan Ostuncalco, Quetzaltenango PEM. Mate. y Fisica  |Quiché M F. de Semana{N. Ingreso Fac. de Que:co.
S|AJCA TORRES, Tomas Mauricio Momostenango, Totonicapan PEM. Mate. y Fisica [Quiché M F.de Semara|N. ingreso Fac. ge Quego.
6{AJPACAJA SOHOM, Marcos de Jesis Santa Catarina Ixtahuacan, Solol PEM. Ped. y Psicologia | Cakchiquel |M F.de Semana|N. ingreso Fac. ge Que:go.
7]1AJU PATAL, Juliana. Patzun, Chimaltenango T.U. Trabajo Social  |Cakchiquel|F Diario Reingreso Fac. ge Queigo.
8]AJUCHAN ALQUIJAY, Rémulo Sumpango, Sacalepéquez Lic. CC. Juridicas y S. |Cakchiquel |M Diario Reingreso Fac. de Quetgo.
9]AIXUP ZARATE, German Israel Momostenango, Totonicapan Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. ge Que:go.
10[AJXUP ZARATE, Juan Héctor Momostenango, Tolonicapan Lic. CC. Jurldicas y S. |Quiché M Diaro N. Ingreso Fac. de Quetgo.
11]ALONZO SANCHEZ, lleana Janette . Quetzaitenango - T.U. Trabajo Social Quiché F Diario N. Ingreso Fac. de Queigo.
12[ALVARADO PUAC, Pedro Olintepeque, Quetzallenango Lic. Admon. Empresas |Quiché M Diario Reingreso Fac. de Queigou
13|ALVARADO RODRIGUEZ, Maria Nieves.  {Santa Cruz del Quiché, El Quiché T.U. Trabajo Sccial Quiché F Diario N. Ingreso Fac. de Quetgo.
» 14 ]ALVARADQ SACBA, Francisco Reng Senahl, Alla Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario N. Ingreso Fac. de Quelgo.
15|ALVAREZ CITALAN, Alba Janneth . Quetzaltenango - T.U. Trabajo Social Quiché F Diario Reingreso Fac. de Quetco.
16 {ALVAREZ GOMEZ, Reynaldo Samuel Olintepeque, Quetzaitenango Lic. CC. Juridicas y S. [Quiché M Diario N. Ingreso Fac. ge Queigo. .
17 AMADOR PEREZ, Mariana - Huehuetenango Lic. Admén. Empresas {Mam F Diario N. Ingreso Eac. de Queigo. -
18]AMBROCIO COGUOX, Alfredo Mauricio Momostenango, Totonicapan T.U. Trabajo Social Quiché M Diario Reingreso Fac. ge Quetgo.
19|BAC HUB, Nery Rubén Coban, Alta Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario N. Ingreso Fac. de Quetgo.
20]BAQUIAX VASQUEZ, Jorge Juan Totonicapan Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Quetgo.
21-|BARRENO CHACLAN, Juan Pedro Totonicapan PEM. Mate. y Fisica |Quiché M F.de Semana|N. Ingreso Fac. de Quetgo.
»22|BARRERA OVALLE, Ovid:s Donacino Quetzaltenango PEM. CC. Naturales  |Quiché M F.de Semana|Reingreso ~ Fac. da Quetgo.
23|BATZ BATZ, Carlos Alberto Tolonicapan T.U. Ad.E. Cooperativas|Quiché M F.de Semana|N. Ingreso Fac. de Quetgo.
24|BATZ CHACALAN, Francisco - Xetinap, Quiché T.U. Prod. Vegetal Quiché M F. de Sémana|Reingreso Fac. de Que'go.
25|BATZ PU, Tomas Ernesto Totonicapan PEM. Ped. y Psicologia |Quiché M F.de Semana|Reingreso Fac. de Queigo.
26]BATZ TZUL, German Rolando Domingo Totonicapan PEM. Mate. y Fisica |Quiciié M F. de Semana{Reingreso Fac. de Queigo.
27|BATZIN CHOJOJ, Carlos Enrique Chimaltenango Lic. CC. Politicas Cakchiquel |M Diario N. Ingreso Campus Ceatral
28|BAUTISTA VELASQUEZ, Roberto Comitancillo, San Marcos ‘ PEM. Ed. Bilingue Mam M F. de Semana|Reingreso Fac. ce Q.eigo.
29|BOL POP, Leopoldo San Cristobal Verapaz. Alla Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario N. Ingreso Fac. de Que'zo.
30]CAAL CAAL, Juan San Juan Chameico, Alia Verapaz Lic. CC. Juridicas y S. {Kekchi M Diario N.. Ingreso Fac. de Que:.0.
3 1 JCACATZUN SANCHEZ, Estela Azucena . Almolonga, Quelzaltenango - T.U. Trabajo Social Quiché F Diano N. Ingreso Fac.deOue:go.




A

LISTADO GENERAL DE BECADOS PRODIPMA/URL 1,988 Pagina # 2
No. NOMBRE PROCEDENCIA CARRERA LENGUA |SEXO! PLAN REINGRESO | LUGARDE
. ¥ N.INGRESO| ESTUDIC
32| CAHUEC CHON, Abelino Purulha, Baja Verapaz PEM. Ed. Bilingue Kekchi M F. de Semana|N. Ingreso Fac. de Queigo
33|CALEL VELASQUEZ, Benito Chichicastenango, EI Quiché Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Queize
34|CANASTUJ GUTIERREZ, Migue! Totonicapan Lic. CC. Juridicas y S. {Quiché M Diario N. Ingreso Fac. de Quezo
35|CAP PATAL, José Patzan, Chimaltenango Lic. Admoén. Empresas [Cakchiquel|M Diartio N. Ingreso Fac. de Queigo
36{CARRILLO GODINEZ, Juan 2 San Juan Attan, Huehuetenango PEM. Ped. y Psicologia |[Mam M F. de Semana|N. Ingreso Fac. de Quetgo.
37|CASIA LACAN, Federico Nehemias Totonicapan Lic. CC. Juridicas y S. [Quiché M Diario N. Ingreso Fac. de Queigo
38|CASIA, José Bartolo Zunil, Quetzaltenango PEM. Male. y Fisica  |Quiché M F. ¢e Semana|N. Ingreso Fac. de Quega.
39]CASTILLEJOS LAM, Maria Isabel- Champerico, Retalhuleu PEM. Ped. y Psicologia {Quiché F F. de Semana|N. Ingreso Fac. de Queigo
40|CASTILLO CASTILLO, Ali Baldomé Huehuetenango : Lic. Admén. Empresas (Mam M Diario N. Ingresc Fac. ce Queigo.
41]CASTRO AJCOT, Marfa Medarda F. San Lucas Toliman, Solol4 T.U. Trabajo Social Cakchiquel |F Diario N. Ingreso Fac. de Quetgo.
42|CHAJ LOPEZ, Juan Antonio San Francisco EI Alto, Totonicapan Lic. CC. Juridicas y S. {Quiché M Diario N. Ingreso Fac. de Queigo.
43 ]CHANAX TECUN, Eduardo Leucadio San Francisco La Union, Quetzalienango T.U. Prod. Vegetal Quiché M F. de Semana|Reingreso Fac. de Queigo.
44 |CHAVAJAY PEREZ, Pascual Francisco Santa Maria Visitacién, Solola T.U. Trabajo Social  {Quiché M Diario N. Ingreso Fac. de Queigo
45|CHAVARRIA FLORES, Maritza Antoniela. |Salama, Baja Verapaz T.U. Trabajo Social  |Kekchi F Diario N. Ingreso Fac. de Queigo.
46|CHAVEZ CAYAX, Edwin Oswaldo Quetzaltenango PEM. Male. y Fisica |Quiché M F. da Semana|N. Ingreso Fac. de Queigo.
47|CHAVEZ COCHOY, Aurelio Santa Lucia Utatldn, Solola T.U. Ad.E. Cooperativas]Quiché M F. de Semana|Reingreso Fac. de Quelgo.
48|CHAY ORDONEZ, Catarina. Cantel, Quetzaltenango PEM. Ped. y Psicologla|Quiché F F. de Semana|N. Ingreso Fac. de Quetgo.
49|CHAY ORDONEZ, Luis Alfredo Cantel, Quetzaitenango T.U. Prod. Vegetal Quiché M F. de Semana|N. Ingreso Fac. oe Quelgo.
50|CHEN GONZALEZ, Jorge Enrique Rabinal, Alta Verapaz PEM. Ped. y Psicologia {Kekchi M F. de Semana|Reingreso Fac. de Queno.
51|CHEN PAAU, Jorge Alberto Coban, Alia Verapaz PEM. Mate. y Fisica |Kekchi M F. de Semana|N. Ingreso Fac. de Quetgo.
52|CHINCHILLA MARROQUIN, Octavio AntoniofSolola Lic. Admén. Empresas |Quiché M Diario N. ingreso Fac. de Quetgo.
53 {CHOC COL, Jorge David Coban, Alta Verapaz Lic. CC. Jurldicas y S. |Kekchi M Diario N. Ingreso Fac. de Quetge.
54 |CHOCON PAR, Rosalvina. Chimaltenango T.U. Trabajo Social  |Cakchiquel|F Diario N. Ingreso Fac. de Queigo
55]CHUMIL CUM, Nicolas Tecpan, Chimaitenango Lic. CC. Agricolas Quiché M Diaria. | Reingreso Campus Centr.
56 CHUN CHANCHAVAC, Arnoldo Santos Momostenango, Totonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Quergo.
57 |CHUTA SALAZAR, Eladio San Juan Comalapa, Chimaltenango Lic. CC. Agricolas Cakchiquel {M Diario N. Ingreso Campus Cenwa
58|CITALAN ALVARADO, Luis Osberto Colomba, Quetzaltenango Lic. Admén. Empresas [Quiché M Diario N. Ingreso Fac. de Quetgo.
59|COC CHEN, Benedicto Coban, Alta Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario N. Ingreso Fac. de Quetzo.
60|COCHOY YAC, Jorge Marcos Santa Lucia Utallan, Solola T.U. Prod. Vegetal Quiche M F.de Semana|N. Ingreso Fac. de Gueigo.
61|COCON LEONARDO, Rodolfo Martin Salama, Baja Verapaz Lic. Admén. Empresas |Kekchi M Diaric i\ Ingreso Fac. de Queizs
62]COJ PEREZ, Rosario - Momostenango, Toionicapan PEM. Ped. y Psicologia |Quiché F__ |F. de Ser.ana)Reingreso Fac. de Queigo.
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63{COLOC JOLON, Etrain Santiago Sacalepéquez, Sacalepequez T.U. Ad.E. Cooperativas|Cakchiquel[M F.de Semana|N. Ingreso Fac. ce Cueigt
64 [COLOP ELIAS, Apolinario Ventura Cantel, Quelzaltenango Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Quetxc
65]COLOP GARCIA, Esperanza. Cantet, Quetzaltenango PEM. Ed. Bilingue Quiché F F. de Semana]Reingreso Fac. de Queix
66|CONOZ RAMOS, Maria. . Chichicastenango. EI Quiché PEM. Mate. y Fisica  |Quiché F F.de Semana|N. Ingreso !Fac.deOuelgc
67 1CORAZON ISMALEJ, Marcos Rabinal, Baja Verapaz PEM. Ped. y Psicologia {Kekchi M F.de Semana|N. Ingreso iFac. de Quegg
68| CORDOVA CATUN, German R. Coban, Alta Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario Reingreso 'Fac. de Quelga
69{CQORNEJO CQLOP, Maria . Cantel, Quetzalienango PEM. Ed. Bilingue Quiché F F. de Semana|Reingreso Fac. de Queigo
70]CORTEZ SACALXOT, Maria Dominga . Cantel, Quetzaltenango PEM. Ed. Bilingue Quiché F F. de Semana|N. Ingreso rac. de Quelgo
71]COTA HURTADO, Miguel Adelaido Jacaltenango, Huehuetenango PEM. Ped. y Psicclogia [Mam M F.de Semzna|N. Ingreso Fac. ce Quetgo
72|COTOM COYCY, Manolo Adalberto Quetzaltenango PEM. Mate. y Fisica  |Quiche M F. de Semana|Reingreso rac. de Quelgs
73[COY CAAL, Erick Alberto San Cnstobal Verapaz, Alla Verapaz Lic. CC. Juridicas y S. |Kekchi M Diario N. Ingreso “'ac. de Quatgo
741COY CAAL, Francisco Guillermo Coban, Alta Verapaz Lic. Admén. Empresas |Kekchi M Diario N. Ingreso Fac. de Quetgo
75|CRISOSTOMO Y CRISOSTQMO, Luis J. Comitancilto, San Marcos Lic. Pedagogia Mam M F. de Semana|Reingreso Fac. de Quetgo
76{CUC GARCIA, Amelia Dominga . Cantel, Quetzaltenango PEM. Ed. Bilingue Quiché F F.de Semana]N. Ingresc Fac. de Quelgo
77|CUC IXTQS, Francisco Eduardo Nahuala, Soiola T.U. Ad.E. Cooperativas|Quiché M F. de Semana|N. Ingreso Fac. de Queigo.
78[CUC QUIM, Manuel San Juan Chamelco, Alta Verapaz Lic. CC. Juridicas y S. [Kekchi M Diario N. Ingreso Fac. de Que:go.
79{CUELLAR GONZALEZ, Victor Arnoldo Salamé, Baja Verapaz Lic. Admén. Empresas |Kekchi M Diano N. Ingreso fac. de Quergo.
80{CUL, Juan Carlos San Andrés Semetabaj, Solol4 PEM. CC. Naturales Quiche M F. de Semana|N. Ingreso Fac. de Queigo.
81|CUPIL LOPEZ, Candido Alfredo Quetzaltenango Lic. Admon. Empresas |Quiché M Diario N. Ingreso Fac. de Quetgo.
82|CUPIL LOPEZ, Jaime Bonitacio Quetzaltenango T.U. Trabajo Social Quiché M Diario N. Ingreso Fac. de Quetgo.
83 |DELGADO HERNANDEZ, Juan H. Huehuetenango PEM. Ped. y Psicologia |Mam M F. de Semana|Reingreso Fac. de Quetgo.
84 |DIAZ PEREZ, Carlos Jocotan, Chiquimula Lic. CC. Juridicas y S. [Kekchi. M Diaro Reingreso Fac. de Queigo.
B5|ESTRADA ESTRADA, Eddy Consuelo . Chimaltenango PEM. Ped. y Psicologia | Cakchiquel |F F.de Semana|N. Ingreso Fac. ce Quetgo.
86| FELICIANO OROZCO, Bonifacio Comitancillo, San Marcos PEM. Lit. y L. E. Mam M F. de Sémana|Reingreso Fac. de Queigo.
B87]FELICIANO VASQUEZ, Magdalena - san Sebastian H., Huehuetenango PEM. Ed. Bilingue Mam F F. de Semana|Reingreso Fac. e Quetgo.
8B|FELIX MATIAS, Perpetua . fan Juan Alitan, Huehuetenango PEM. Ed. Bilingue Mam F F. de Semana|Reingreso Fac. de Queiso.
89(FIGUEROA ALVARADO, Walter Armando  |Solol4 PEM. Ped. y Psicologia {Quiché M F. de Semara|N. ingreso Fac. de Que:ca.
90|FRANCO MARTINEZ, Raberto Carlos Huehuetenango PEM. Ped. y Psicologia {Mam M F. de Semana|N. Ingreso Fac. de Guara.
91|GALEANQ FERNANDEZ, Mario René Rabinal, Baja Verapaz T.U. Trabajo Social Kekchi M Diano N. Ingreso Fac. ce Cueigo.
92|GARCIA AJUCUM, Dora Petronila - Tolonicapan Lic. CC. Juridicas y S. |Quiché F Diario N. Ingresc Fac. de Cueigo.
93|GARCIA BULUX, Salomén Anastacio Totonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|Reingreso Fac. de Queigo.
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94 |GARCIA MARROQUIN, Marco Antonio Comitancillo, San Marcos PEM. Ped. y Psicologia jMam M F. de Semana|Reingreso Fac. de C.exs.
95|GARCIA TALE, Leoncio Pablo Aldea Barraneché, Totonicapan T.U. Trabajo Social Quiché M Diario Reingreso Fac. ce Cueso.
96}GARCIA VELASQUEZ, Alberto Rubén Totonicapan T.U. Prod. Vegetal Quiché M F.ce Semana|N. Ingreso Fac. de Queico.
97|GARCIA Y GARCIA, Joaquin Salama, Baja Verapaz Lic. Admén. Empresas |Kekchi M Diario N. Ingreso Fac. de Queio
98]GARCIA YAC, Gladys Aigee- Cantel, Quetzallenango PEM. CC. Naturales  [Quiché F F. de Semana{Reingreso Fac. de Q.eiro.
99]GIRON GRANADOS, Modesta Loyola . Zacualpa, Quiché T.U. Trabajo Social Quiché F - |Diario N. Ingreso Fac. de Quaiz.
100|GOMEZ CIFUENTES, Francisco Gonzalo Chichicastenango, El Quiché PEM. Ped. y Psicologia [Quiché M F.de Semana|N. Ingreso Fac. de Queigo.
101]GOMEZ COLOMO, Benigno San Francisco La Unibn, Quetzaitenango T.U. Prod. Vegetal Quiché M F. de Semana|Reingreso Fac. de Quetgo.
102} GOMEZ DIAZ, Enrique San Juan Ostuncalco, Quetzaltenango PEM. Ed. Bilingue Quiché M F. de Semana|N. Ingreso Fac. de Queigo.
103|GOMEZ GARCIA, Sergio Adolfo San Francisco E! Alto, Totonicapan PEM. CC. Naturales Quiché M F. de Semana|N. Ingreso Fac. de Que'go.
104 |GOMEZ GOMEZ, Manue! Santa Cruz del Quiché, El Quiché PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Quatgo.
105} GOMEZ GONZALEZ, Ciaro Luciano Olntepeque, Quetzaltenango Lic. Arquitectura Quiché M Diano N. Ingreso Campus Centrg
106|GOMEZ GONZALEZ, Santos Crnesto La Cumbre, Olintepeque, Quetzaiterango T.U. Trabajo Social Quiché M Diario Reingreso Fac. de Quelgo.
107 |GOMEZ MOYA, Marco Antonio Salam4, Baja Verapzz T.U. Trabajo Social Kekchi M Diano N. Ingreso Fac. de Queigo.
108|{GOMEZ PALACIOS, Willy Ottoniel Huehuetenango Lic. Admon. Empresas [Mam M Diario Reingreso Fac. de Quelgo.
109|GOMEZ QUIXTAN, Oscar Manuel Quetzaltenango PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. e Quetgo.
110{GOMEZ ROMEROQ, Carlos Enrique San Marcos T.U. Trabajo Social Mam M Diario Reingreso Fac. de Quelgo.
111}GOMEZ VAIL, Octaviano San Rafael Pétzal, Huehuelenango PEM. Ped. y Psicologia {Mam M F. de Semana|Reingreso fac. de Quelgo.
112|GOM"Z Y GOMEZ, Diliam Cristina . San José Ojetenam, San Marcos T.U. Trabajo Social Mam F Diario Reingreso Fac. de Quetge.
113{GONCALEZ GARCIA, Edgar Leonardo Chiquimulilla, Santa Rosa Lic. Admon. Empresas |Kekchi M Diario N. Ingreso Fac. de Quetgo.
114|GONZALEZ GARCIA, Miguel Jeremias San Francisco La Uni6n, Querzaltenango PEM. Ped. y Psicologia [Quiché M F. de Semana(N. Ingreso Fac. de Queigo.
115]GONZALEZ PEREZ, Cruz Chivarreto, Sn. Fco. El Alto, Totonicapan  |PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Queigo.
116|GONZALEZ SAMAYOA, Sandra Consuelo . [Aldea Cachil, Salam4, Baja Verapaz T.U. Trabajo Social Kekchi F Diario Reingreso Fac. de Queigo.
117]GUACHIAC GUARCHAJ, Maria . Nahuala, Solold PEM. Ped. y Psicologia [Quiché F F. de Semana|N. Ingreso Fac. de Queigo.
118|GUARCHAJ GUACHIAC, Lorenzo Nahuala, Solola Lic. CC. Juridicas y S. {Cakchiquel|M  [Diario Reingresa Fac. de Quego.
119|GUILLERMO, Yescenia Ahimé . Salama, Baja Verapaz Lic. CC. Juridicas y S. |Kekchi F Diario N. Ingreso Fac. de Quetge.
120} GUINEA GARCIA, Pedro Totonicapan PEM. Ped. y Psicologia |Quiché M F.de SemanajN. Ingreso Fac. de Cueno.
121|GULARTE SUEVERN, Regina del Rosario . |Salam4, Baja Verapaz Lic. Admén. Empresas {Kekchi F Diario Reingreso Fac. ce Quetgo.
122|GUTIERREZ TZUNUN, Tomas Matias Totonicapan PEM. Ed. Bilingue Quiché M F.de Semana{N. Ingreso Fac. ce Queigs.
123 |HERNANDEZ AJTUN, Eugenio Quetzaltenango PEM. Mate. y Fisica  |Quiche M F. de Semana|Reingreso Fac. ce Queigo.
124 JHERNANDEZ ALCON, Esteban Aguacatan, Huehuetenango PEM. Male. y Fisica [Mam M F. de Semana|N. Ingreso Fac. de Quetgo.
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125|HERNANDEZ LACAN, Hipélito Alberto Totonicapan PEM. Ped. y Psicologia M F. de Semana|Reingreso Fac. de Queigo.
126 {HERNANDEZ MALDONADO, Toribio Chivarreto, Sn. Fco. EI Alto, Totonicapan PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Queigo.
127 |HERNANDEZ MATUL, Manuel San Francisco E! Alto, Totonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Queige
128{HERNANDEZ MONTEJO, Edmundo Calixto |Jacaltenango, Huehuetenango Lic. CC. Juridicas y S. |Mam M Diario N. Ingreso Fac. de Que'go.
129 {HERNANDEZ SUM, Soraya Lisbeth ~ Quetzaitenango T.U. Trabajo Social Quiché F Diario Reingreso Fac. de Queigo.
130{HERNANDEZ TZAQUITZAL, Gloria Azucena{Totonicapan PEM. Ped. y Psicologia {Quiché F F. de SemanajN. Ingreso Fac. de Queigo.
131|HERNANDEZ TZAQUITZAL, Maria de los A.JTotonicapan Lic. CC. Juridicas y S. |Quiché F Diario N. Ingreso Fac. de Quetgo.
132]HERNANDEZ VICENTE, Luis Alberto San Juan Atian, Huehuelenango PEM. Ped. y Psicologia {Mam M F. de Semana|N. Ingreso Fac. de Queigo.
133|HERRERA GGALDEZ, Armando René Villa de Joyabaj, El Quiché PEM. Ped. y Psicoiogia |Quiché M F. de Semarna|N. Ingreso Fac. de Quetgo.
134 HURTADO MONTEJO, Aurelio Domingo Jacaltenango, Huehuetenango PEM. Ped. y Psicologia {Mam M F. de Semana]Reingreso Fac. de Quetgo.
135[ITZEP XILOJ, Josué Hildebrando Momostenango, Tolonicapan Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Quetgo.
136|IXCAMPARIC SOSA, Benjamin Elias Santa Maria Visitacién, Solola PEM. Ped. y Psicologia {Quiché M F. de Semana|N. Ingreso Fac. de Quetgo.
137|JACINTO JACINTOQ, Mardoqueo San Lucas Toliman, Solola T.U. Prod. Vegetal Cakchiquei |M F. de Semana|N. ingreso Fac. de Que:30.
138}JAMINEZ CHOVON, Maria Fabiana - Nahuala, Solola PEM. Lit. y L. E. Quiché F F. de SemanajN. ingreso Fac. de Queigo.
139{JAMINEZ TUM, Anastacia Francisca . Xepatuj, Nahualg, Solola T.U. Trabaje Social Quiché F Diario Reingreso Fac. de Quetgo.
140(JAMINEZ TUM, Felipe Vinicio Xepatyj, Nahuala, Solola PEM. Ped. y Psicologia | Quiché M F. de Semana|Reingreso Fac. de Quetgo.
141|JEREZ GIL, lleana Maribel * Santa Cruz del Quiché, €l Quiché T.U. Trabajo Social Quiché F Diario N. Ingreso rac. de Quetgo.
142|JIMENES SALES, Vicente San Sebastian H., Huehuetenango Lic. CC. Juridicas y S. {Mam M Diario N. Ingreso Fac. de Que:go.
143|JCCON GONZALEZ,-Julia Margarita- Guatemala T.U. Trabajo Social Cakchiquel [F Diario N. Ingreso Fac. de Quetgo.
144 JUAREZ MELCHOR, Hiida Leticia* Rabinal, Baja Verapaz T.U. Trabajo Sociai Kekchi F Diario N. Ingreso Fac. de Quetgo.
145]LACAYO MAZARIEGOS, Claudia Johana Quetzaltenango PEM. Ped. y Psicologia | Quiché F F. de Semana]N. Ingreso Fac. de Que:go.
145]LEC GIRON, Hugo Waldemar Solola Lic. CC. Juridicas y S. }Quiché M Diario N. Ingreso Fac. de Quetge.
147 LEC LOPEZ, Sara Jeanette - Solola Lic. CC. Juridicas y S. {Quiché F Diario N. Ingreso Fac. de Quetgo.
14 81LOPEZ ALVARADO, Gilberto Sania Cruz Barillas, Huehuetenango PEM. Ped. y Psicologia |Quiché M F. de Semana|Reingreso Fac. de Queigo.
149|LOPET BARRIOS, Juan José Tecun Uman, San Marcos Lic. C.P. y Auditoria |[Mam M Diario N. Ingreso Fac. de Quetgo.
150|LOPEZ CABRERA, Gustavo Concepcion Chiguirichapa, Quetzaltenango |PEM. Mate. y Fisica  |Quiché M F. de SemanaiN. Ingrese Fac. de Querge.
151|LOPEZ CASTILLO, José Alfredo Huehuetenango Lic. Admén. Empresas {Mam M Diario Reingreso Fac. de Queigo.
152[LOPEZ CHAVEZ, Esiongeder San Carlos Sija, Quetzaltenango T.U. Prod. Vegetal Quiché M F. de Semana|N. Ingreso Fac. de Cueigo.
153|LOPEZ CRISTOBAL, Maximiliano Santa Cruz Baritlas, Huehuetenango PEM. Ped. y Psicologia |Mam M F. de Semana|Reingreso Fac. de G.eigo.
154 [LOPEZ LOPEZ, Carlos Humberto Mazatenango, Suchilepéquez PEM. Ed. Bilingue Quiché M F. de Sema~a|N. Ingreso Fac. de Cueigo.
155{LOPEZ PASCUAL, Leandro San Miguel Acatdn, Huehuetenanqo PEM. Mate. y Fisica [Mam M F. de Semana|N. Ingreso Fac. de Quelgo. ,
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156 {LOPEZ RODRIGUEZ, Feliciano Aguacatan, Huehuetenango T.U. Trabajo Social Quiche M Diario Reingreso Fac. de Guego.
157 |LORENZO PEREZ, Booz San Sebastian H., Huehuetenango PEM. Ed. Bilingue Mam M F. de Semana|Reingreso Fac. de Queigo.
158{LUX HERRERA, Maximo Chichicastenango, E! Quiché T.U. Trabajo Social Quiché M Diario Reingreso Fac. de Quetgo.
159{LUX SANDOVAL, Mana Litan - Rabinal, Baja Verapaz T.U. Trabajo Social Kekchi F Diario N. Ingreso Fac. de Quetgo.
160|MACARIQ CALEL, Tomas Chichicastenango, EI Quiché Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Quelgo.
161|MACARIO CALVA, Tomés Enrque Chichicastenango, EI Quiché Lic. Admén. Empresas |Quiché M Diario Reingreso Fac. de Quetgo.
162|MACARIO HERNANDEZ, Mario Felipe San Miguel Ixtahuacan, San Marcos PEM. Ed. Bilingue Mam M F. de SemanajReingreso Fac. de Queigo.
163 |MAGZUL PATAL, Hermelnda - Patzan, Chimaltenango T.U. Trabajo Social Cakchiquel|F Diario N. Ingresa Fac. de Quetgo.
164 |MALDONADO ARREAGA, Thelmy Fabiola. [San Marcos T.U. Trabajo Social Mam F Diario N. Ingreso Fac. de Quemo.
165 MALDONADO TORRES, Fausto René Mazatenango, Suchitepéquez Lic. CC. Juridicas y S. {Quiché M Diario N. Ingreso Fac. de Quetgo.
166 |MARTINEZ OVANDO, Guillermo Adolfo Quetzaltenango’ Lic. CC. Juridicas y S. |Quiché M Dianio N. Ingreso Fac. de Queigo.
167 {MAZARIEGOS TOC, Marco Antonio San Cristébal, Totonicapan PEM. Ped. y Psicologia {Quiché M F. de SemanaiN. Ingreso Fac. oe Quetgo.
168|MEJIA, Eddy Alexis Salama, Baja Verapaz T.U. Trabajo Social Kekchi M Diario N. Ingreso Fac. de Quetgo.
169 [MELGAR PELAEZ, Gilma Adalgiza - Salama, Baja Verapaz Lic. CC. Juridicas y S. {Kekchi F Diario N. Ingreso Fac. de Quetgo.
170|MENDOZA CAMPOSECO, Juan Daniel Jacaltenango, Huehuetenango PEM. Ped. y Psicologia {Mam M F. de Semana|Reingreso Fac. de Quetgo.
17 1]MENDOZA PEREZ, Juan Todos Santos Cuchumatanes, Huehuetenango |Lic. CC. Juridicas y S. |Mam M Diario Reingreso Fac. de Queigo.
172|MENDOZA REANDA, Pedro Fernando Santiago Atitlan, Solol4 T.U. Trabajo Social Quiché M Diario Reingreso Fac. de Quetgo.
173 |MENENDEZ PEREIRA, Jorge Mario San Andrés ltzapa, Chimaltenango T.U. Trabajo Social Cakchiquel|M Diario N. Ingreso Fac. da Queigo.,
1741MERIDA HERNANDEZ, Santos Guillermo |{San Miguel Ixtahuacan, San Marcos PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Quetgo.
175|MIRANDA MORALES, Eledzar Armando San lidefonso Ixtahuacan, Huehuetenango  |PEM. Mate. y Fisica (Mam M F. de Semana|Reingresc Fac. de Quetgo.
176{MIRANDA MORALES, Hermelindo Comitancillo, San Marcos Lic. CC. Juridicas y S. |Quiché M Diario Reingreso Fac. da Quetgo.
177 |MIRANDA SALVADOR, Eliseo Comitancillo, San Marcos PEM. Ped. y Psicologia |Mam M F. de Semana|Reingreso Fac. de Quetgo.
178 {MORALES AZ, Mynor Narciso Cantel, Quetzaltenango Lic.Ing. Quimica Ind. |Quiché M Diario N. Ingreso Campus Cenirg
179 MORAN ICAL, Carlos Ratael San Crisiobal Verapaz, Alta Verapaz PEM. Ped. y Psicologia |Kekchi M F. de Semana(N. Ingreso Fac. de Quetgo.
180 {MORAN ICAL, Vicente Enrique San Crist6bal Verapaz, Alta Verapaz Lic. Admén. Empresas |[Kekchi M Diario Reingreso Fac. de Quetgo.
181]MUS COY, Erick Oswaldo San Cristébal Verapaz, Alta Verapaz Lic. CC. Juridicas y S. |Kekehi M Diario N. Ingreso Fac. de Quetgo.
182|NICOLAS SIMON, Clemencia Eulalia- Santa Eulalia, Huehuetenango PEM. Ped. y Psicologia {Mam F F. de Semana|N. ingreso Fac. de Queigo.
183 |NICOLAS SIMON, Daniel Medardo ¢ Santa Eulalia, Huehuetenango T.U. Prod. Vegetal Mam M F. de Semana|N. Ingreso. Fac. de Queigo.
184 |OCANA TEZO, Ana Beatriz. Quetzalienango Lic. C.P. y Auditoria  |Quiché F Diano N. Ingreso Fac. de Queigo.
185]|ORTIZ LOPEZ, Abraham Salama, Baja Verapaz T.U. Trabajo Social Kekchi 4] Diario N. Ingreso Fac. de Queigo.
186]ORTIZ RAMIREZ, Luis Alberto San_lidetonso_Ixtanuacdn, Huehuetenango  |T.U. Ad.E. Cooperativas|Mam M F. de Semana|N. Ingreso Fac. de Quetqo.
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187|ORTIZ VELASQUEZ, Evelia - Sibinal, San Marcos PEM. Ped. y Psicologia [Mam F F. de Semana|N. Ingreso Fac.ceC.z.
188]OSORIO TIU, Miguel Angel Santa Maria Chiquimula, Totonicapan PEM. Mate. y Fisica |Quiché M F. de Semana(N. Ingreso Fac.ceC.enc.
189|OVALLE CHAVEZ, Mario Simén Santa Lucia Utallan, Solola T.U. Prod. Vegetal Cakchiquel/M  |F. ¢e Semana{N. Ingreso Fac.de C.z xc.
190|PACAY GARCIA, Julia Maribel - Coban, Alia Verapaz Lic. CC. Juridicas y S. |Kekchi F Diario Reingreso Fac.ce .o,
191|PACAY GARCIA, Mario César Coban, Alla Verapaz Lic. CC. Juridicas y S. |Kekch( M Diario N. Ingreso Fac.ce Z.e ¢
192|PANJOJ TOL, Roberto Tomas Chichicastenango, EI Quiché T.U. Trabajo Social Quiché M Diario Reingreso Fac.ceC..::
193[PATAL LOPEZ, Mario Patzan, Chimaitenango Lic. Admén. Empresas Cakchiquel[M Diario N. Ingreso Fac. de Queigu.
184|PATAL MAJZUL, Bonifacio Patzan, Chimaltenango Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Cuexo.
195|PAXTOR ALVAREZ, Saivador Rolando San Franciscu ©i Allp, Totonicapan Lic. CC. Juridicas y S. |Quiché M Diaric N. Ingreso Fac. ce Cueigd
196{PAXTOR, Juana « San Francisco La Unién, Quetzaltenango Lic. Pedagogia Quiché F F.de Semana|Reingreso Fac. de Queigo.
197 {PELAEZ VILLALOBOS, Juan Carlos Coban, Alta Verapaz Lic. CC. Juridicas y S. |Kekch( M Diario Reingreso Fac. ge Queigo.
1981PEREZ HERNANDEZ, Luis E. San Francisco El Alto, Totonicapan Lic. CC. Juridicas y S. |Quiché M Drario Reingreso Fac. de Quego. -
1991PEREZ LOPEZ, Luis Raul Salama, Baja Verapaz Lic. CC. Juridicas y S. |Kekchi M Dianio Reingreso Fac. de Quzice.
200{PEREZ MEJIA, Noé Olintepeque, Quetzaltenango PEM. Ed. Bilingue Quiche M F.de SemanajN. Ingreso Fac. de Quetgo.
201|PEREZ PEREZ, Rosa Herlinda - Salama, Baja Verapaz T.U. Trabajo Social Kekchi F Diario N. Ingreso Fac. de Quega
202|PEREZ ROJAS, Dora Maria Santa Cruz del Quiché, E! Quiché T.U. Trabajo Social Quichg F Drario N. Ingreso Fac. de Queips.
203}PEREZ SALES, Carlos Roberto Ixtahuacan, Huehuetenango Lic. CC. Juridicas y S. [Mam M Diano Reingreso Fac. ce Cue'.
204]PEREZ Y PEREZ, Adan San Carlos Sija, Quetzaltenango PEM. Ped. y Psicologia |Quiché M F. de Semana |Reingreso Fac.ceC.. .
205[PIOX TECU, Willredo San Carlos Sija, Quetzalienango PEM. Lit. y L. E. Quiché M F. de Semana|Reingreso Fac.ce Q.= 3.
206{POCOP SALCy, Leonicia San Jorge La Laguna, Solola T.U. Trabajo Social _ |Cakchiquel|F Diario Reingreso Fac. de C_2"a.
207]PONCIO CUTZ, Oiga Virgina - Totonicapan PEM. Ped. y Psicologia | Quiché F F. de Semana|Reingreso Fac. ce Queigo. |
208]PU LUX, Oswaldo Camilla, £t Quiché PEM. Ped. y Psicologia {Quiché M F.de Semana|N. Ingreso Fac. de Queigo. |
209]QUEME CHAY, Victor Hugo , Quetzaltenango T.U. Prod. Vegetal Quiché M F. de Semana|Reingreso Fac. de Queigo. :
210|QUINONEZ VELASQUEZ, Rodolfo Enrique [Santa Cruz del Quiché, EI Quichs T.U. Trabaje Social Quiché - M Diario ~  |N. Ingreso Fac. ce Quego. '
211|RACANCCJ OROXOM, Leonardo Quetzaltenango PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. ce Quetgo.
212|{RAXCACO ISMALEJ, Leonardo Rabinal, Baja Verapaz PEM. Ped. y Psicologia {Kekchi M F. de Semana|Reingreso Fac. de Quexga.
213 {RAYMUNDO RAYMUNDO, Juan Aguacatan, Huehuetenango PEM. Ped. y Psicologia |Mam M F.de Serana|N. Ingreso Fac. de Ow=2:09
214|RECINOS VALDEZ, Roberto Aparicio San Cristébal, Totonicapan PEM. Ped. y Psicologia |Quiché M F.ce Semana|N. Ingroso Fac. ce Custa
215[REYES JUAREZ, Vidal Armando |Babinal, Baja Verapaz T.U. Prod. Vegatal Kekchi M F.de SumanaiN. Ingreso Fac.ce C.."::.
2161REYNOSO COCHAJIL, Luis Sebastisn Cormitancio, San Marcos PEM. Ed. Bilingue Mam M |F.de Semana|Reingreso Fac. ce Jueigo.
217[{ROBLES IXCAYAU, Andrea Elizabeth . Momostenango, Tolonicapan PEM. Ped. y Psicologia |Quiché F F. ge Semana|N. Ingreso Fac. ce Quatco. |
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218ROBLES IXCAYAU, Jorge Luis Momostenango, Totonicapan Lic. CC. Juridicas y S. |Quiché M Diario Reingreso Fac.ceC.uco-2
2191RODRIGUEZ GUAJAN, José Obispo Tecpan, Chimaltenango PEM. Ed. Bilingue Cakchiquel M F. de Semana|N. Ingreso Fac.de Q.. ¢
220|RODRIGUEZ HERNANDEZ, Simén Aguacatdn, Huehuelenango Lic. Pedagogia Mam M F. de Semana|Reingreso Fac.oe C.eac
221{RODRIGUEZ MEJIA, Fernando Aguacatan, Huehuetenango PEM. Ped. y Psicologia (Mam M F. de Semana{N. Ingreso Fac. oe Queizs.
222 |RODRIGUEZ MEJIA, Ubaldo Aguacatan, Huehuetenango T.U. Prod. Vegetal Mam M F. de Semana|N. Ingreso Fac. de Quexc:.
223 RODRIGUEZ REYES, Fabian Santa Cruz EI Chol, Baja Verapaz PEM. Ped. y Psicologia [Kekchi M F. de Semana|N. Ingreso Fac.ce .z .o,
224 |RODRIGUEZ RODRIGUEZ, Juan Aguacatan, Huehuetenango Lic. Pedagogia Mam M F. de Semana|Reingreso Fac. oe Quetgo.
225|RODRIGUEZ RODRIGUEZ, Karina Johana - |Salam4, Baja Verapaz T.U. Trabajo Social Kekchi F Diario N. Ingreso Fac.ceC.o2¢.
226 ROMERO GOMEZ, Consuelo - San Juan Ostuncalco, Quetzaltenango PEM. Ed. Bilingue Quiché F F. de Semana|N. Ingreso Fac.caC.eis.
227|RUIZ ARGUETA, Sandra Marlen - Uspantan, EI Quiché Lic. Admén. Empresas |Quiché F Diario N. Ingreso Fac.ce Coeic
228|SAC COJULUN, Noé Eulises Quetzaltenango Lic. Adm6n. Empresas |Quiché M Diario N. Ingreso Fac.ceC.ez:.
229)SAC GUARCHAJ, Felipe Nahuala, Solola PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. oe Qu2:go.
230|SACALXOT CHOJOLAN, Anibal Cantel, Quetzaltenango Lic. Admén. Empresas |Quiché M Diario Reingreso Fac. de Queigo
23 1{SALANIC COLOP, Matea Enriqueta- Cantel, Quetzaltenango Lic. CC. Juridicas y S. |Quiché F Diario Reingreso Fac. ce Quezgo.
232|SALANIC GOMEZ, Efrén Eduardo San Juan Ostuncalco, Quetzalienango Lic. CC. Jusidicas y S. |Quiché M Diario N. Ingreso Fac. oe Queiga.
233 SALANIC LOPEZ, Ventura Cantel, Quetzaltenango Lic. Psicologia Quiché M |F. de SemanalN. Ingreso Fac. de Queigs.
234 |SALES JERONIMO, Eva - San Rafael Pétzal, Huehuetenango PEM. Ed. Bilingue Mam F F. de Semana|N. Ingreso Fac. oe Queigo.
235]|SALCJ POZ, Emilio Solola T.U. Ad.E. Cooperaiivas|Quiché M F. de Semana|N. Ingreso Fac. de Queigo.
236[SALOJ POZ, Pedro Xaquijya, Solola PEM. Ped. y Psicologia {Cakchiquel |{M F. de Semana|Reingreso Fac. oe Quatgo.
237|SALVADOR LOPEZ, Apolonio Comitancillo, San Marcas PEM. Ed. Bilingue Mam M F. de Semana|Reingreso Fac. de Que:go.
23BjSAMAYOA YAX, Carolina Anabella. Quetzaltenango T.Lu. Trabajo Social Quiché F Diario Reingreso Fac. de Queigo.
- |238|SANAI CUMES, Victoriano San José Poaquil, Chimaltenango Lic. CC. Agricolas Quiché M Diario Reingreso Campus Centr,
240 SANDOVAL VILLATORO, Angel Estuardo Sacatepéquez Lic. C.P. y Auditoria  |Cakchiquel{M Diario N. Ingreso * ac. de Quelgo.
241|SANTIAGO CHAJCHALAC, Sergio Anibal Quetzaltenango Lic. Admén. Empresas |Quichd M Diario- N. Ingreso Fac. de Quezc.
242} SANTOS VILLATORO, Carlos Huehuetenango Lic. Admén. Empresas [Mam M Diario Reingreso Fac. ge Quesgo.
243[SANTOS XICARA, Héctor Rolando Quetraltenango PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Gue2
2441SAPON GARCIA, German Santiago Totonicapén PEM. Mate. y Fisica [Quiché M F. de Semana|Aeingreso Fac. de Cueya.
2451 SAPON TAX, José Santos Totonicapan Lic. CC. Juridicas y S. [Quiché  |M  |Diario N. ingreso Fac. de Cue50.
246|SAPON TAX, Maria Maximina - Salcaja, Quetzalienango PEM. Ped. y Psicologia |Quiché F F.der SemanalRemngrese Fac. de G.e:g0.
2471SAQUIC QUICHE, Dominga Mercedes - Quetzallenango Lic. Pedagogia Quiché-  |F F. de Semana|Reingreso Fac. ce Quzigo.
248|SEMEYA JUTZUY, Juan Antonio San José Poaqui!, Chimailenango Lic. Admdn. Empresas |Cakchique!|M Diario Reingreso Campus Centr:
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249|SERECH ICU, Flora Marcelina . San Juan Comalapa, Chimaltenango PEM. Ped. y Psicologia |Cakchiquel|F F. de Semana|N. Ingreso Fac. ge Queico.
250|SIC CUA, José Demetrio Totonicapan PEM. Ped. y Psicologia {Quiché M F. de Semana|N. Ingreso Fac. de Queiso
251 SIERRA LOAIZA, Salvador Poptun, Petén Lic. CC. Juridicas y S. [Kekchi M Diario N. Ingreso Fac. de Que:go.
2521SIS 1BOY, Maria Angela - Salama, Baja Verapaz PEM. Ed. Bilingue Kekchi F F. de Semana|N. Ingreso Fac. de Quetgo.
253 |SOCOP GARCIA, Elias José Totonicapan T.U. Trabajo Social Quiche M Diario N. Ingreso Fac. de Quetgo.
254 |SOHOM IXMATA, Isabel - Santa Calarina Ixtahuacan, Solola PEM. Ped. y Psicologia [Quiché F F. de Semana|N. Ingreso Fac. de Queigo.
255|{SOLARES COSIGUA, Rutilia Soiola PEM. Ped. y Psicologia [Quiché F F. de Semana{N. Ingreso Fac. de Quetgo.
256|SOSA GOMEZ, Maria Magdalena - San Cristébal, Totonicapan PEM. Ped. y Psicologia [Quiché F F. de Semana|Reingreso Fac. de Quetgo.
257|SUNUM CUX, César Augusto Quetzalienango T.U.-Prod. Vegetal Quiché M F. de Semana|Reingreso Fac. de Quetgo.
258)TAHAY GOMEZ, Manue! de Jesus Nahuala, Solold PEM. Ped. y Psicologia |Quiché M F.de Semara|N. Ingreso Fac. de Quelgo.
259]TAMBRIZ CHOVON, Martha. Nahuala, Solola PEM. Ped. y Psicologia [Quiché F F. de Semana{N. Ingreso Fac. de Quetgo.
260 TAMBRIZ GOMEZ, Gaspar Nahuala, Solclg PEM. Lit. y L. E. Quiché M F. de Semana|N. Ingreso Fac. de Quetgo.
261|TAX RENOQJ, Alejandro Salcaja, Quetzaitenango PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Queigo.
262|TAX RENOJ, Migue! Reginaldo Santa Rita, Salcaja, Quetzaltenango T.U. Oficial Intérprete |Quiché M Diario Reingreso Fac. de Queigo.
263{TAX TACAM, Cruz Rogelio Paraje Panim4, Totonicapan T.U. Trabajo Social Quiché M Diario Reingreso Fac. de Quergo.
264 TAX TZUL, Daniel Tomés Totonicapan PEM. Ped. y Psicologia [Quiché M F. de Semana[N. Ingreso Fac. g8 Quetgo.
265|TEBALAN DE LEON, Helman Ariel San Francisco El Alto, Totonicapan Lic. Arquitectura Quiché M Diario N. Ingreso Campus Centr
266 | TELEGUARIO AJPATUNAYCHE, Leonardo E.|Patzan, Chimaltenango T.U. Prod. Vegetal Cakchiquel [M F. de Semana|N. Ingreso Fac. de Quetgo.
267 | TELEGUARIO PATAL, César Daniel Patzin, Chimaltenango Lic. Admon. Empresas |Cakchiquel|M Diario N. Ingreso Fac. de Quetgo.
268|TEPAZ LOPEZ, Justo Francisco Santa Catarina Ixtahuacén, Solota PEM. Ped. y Psicolcgia {Cakchiquel {M F. de Semana|N. Ingreso Fac. de Quetgo.
2691 TIRIQUIZ MACARIO, Tomé4s Chichicastenango, E! Quiché Lic. CC. Juridicas y S. |Quiché M Diario N. Ingreso Fac. de Quetgo.
270|TOHOM GUTIERREZ, Isaac Pablo Totonicapan T.U. Trabajo Social Quiché M Diario Reingreso Fac. de Queigo.
271|TOL MACARIO, Tomasa - Chichicastenango, EI Quiché T.U. Trabajo Social Quici:d F Diario Reingreso Fac. de Quetgo.
272|TONOC GONZALEZ, Alberto Marcelino San Carlos Sija, Quetzaltenango PEM. Lit. y L. E. Quiche M F. de SemanaiN. Ingreso Fac. de Queigo.
273 |TUCUBAL RUCUCH, Olivia - Tecpan Guatemala, Chimaltenango T.U. Trabajo Social Cakchiquel |F Diario N. Ingreso Fac. de Que:gc.
274{TUM TAMBRIZ, Alfonso M. Xepatuj, Nahual4, Solola T.U. Ad.E. Cooperativas|Quiché M F. de Semana|Reingreso Fac. de Que 0.
275} TUY TOCOGCH, Olga Mercedes - Solold PEM. Ped. y Psicologia |Quiché F F.de Semana;N. Irgreso Fac. de Cueno.
276|TZAJ CHOX, Juan Bautista Nahuala, Solold PEM. Ped. y Psicologia |Quiché M F. de Semana|Reingreso Fac. de C.ei50.
277|TZAJ GUARCHAJ, Diegu Nahuald, Solola Lic. Admon. Empresas [Quiché M Diano Reingreso Fac. e O.exgo.
278|TZAQUITZAL ZAPETA, Ailonso E. Totonicapan PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Qeigo.
279|TZEP ROSARIO, Miguel Nahuala, Solotd PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Queigo.
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280{TZIC COP, Catarina Paula - Totonicapan PEM. Ed. Bilingue Quiche F F. de Semana|N. Ingreso Fac. de Quetgo.
281|TZOC GARCIA, Andrés Chiyax, Totonicapén PEM. Mate. y Fisica {Quiché M F. de Semana|Reingreso Fac. de Que:go.
282]TZOC IXMATA, Luis Nahuala, Solola PEM. Ped. y Psicologia |Quiché M F. de Semana|Reingreso Fac. de Quetgo.
283|TZOC IXMATA, Manuel Esquipulas Nahuala, Solola PEM. Ed. Bilingue Quiché M F.de Semana|Reingreso Fac. de Quetgo.
2841TZUB CHEN, Juan Eleuterio San Juan Chamelco, Alta Verapaz T.U. Trabajo Social Kekchi M Diario Reingreso Fac. do Quetgo.
285{TZUB CU, Juan Guillermo San Juan Chamelco, Alta Verapaz Lic. CC. Juridicas y S. {Kekchi M Diario Reingreso Fac. de Quetgo.
286{TZUL COY, Victor Eduardo San Juan Chamelco, Alta Verapaz T.U. Trabajo Social Kekchi M Diario Reingreso Fac. de Quelgo.
287 |TZUL IXCHAJCHAL, Deltino Totonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Quetgo.
288|TZUL TZUL, Fabiana Camila- Totonicapan PEM. Ped. y Psicologia Quiché F F. de Semana|Reingreso Fac. de Quetgo.
289{TZUL TZUL, Julio Miguel Paqui, Totonicap4n PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Quetgo.
230{TZUN JUCUB, Edwin Leonel Coban, Alta Verapaz Lic. Admo6n. Empresas [Kekchi M |Diario N. Ingreso Fac. de Quetgo.
281|TZUNUN REYNOSO, José Santa Cruz del Quiché, El Quiché T.U. Prod. Vegetal Quiché M F.de Semana|N. Ingreso Fac. de Quetgo.
2921TZUNUN ROSALES, Pedro Celso Tolonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Quetgo.
293[URIZAR MENDEZ, Hugo Fernando Quetzaltenango PEM. Ped. y Psicologia [Quiché M F. de Semana|Reingreso Fac. de Quetgo.
294 URIZAR ROSALES, Edma Odett . San Andrés Sajcabaja, Ef Quichd T.U. Trabajo Social Quiché F Diario N. Ingreso Fac. de Quetgo.
2951URIZAR ROSALES, Julio César Huehuetenango Lic. CC. Juridicas y S. {Mam M Diario N. Ingreso Fac. de Quetgo.
286[VASQUEZ HUITZ, Julio Silverio Totonicapan PEM. Ped. y Psicologia |Quiché M F.de Semana|N. ingreso Fac. de Quetgo.
297|VASQUEZ PACAJOJ, Oswaldo Guillermo Quetzaltenango PEM. Ped. y Psicologia |Quiché M F. de Semana|N. ingreso Fac. de Quetgo.
298|VASQUEZ VASQUEZ, Santos Deifino Totonicapan PEM. CC. Naturales  {Quiché M F. de Semana|N. Ingreso Fac. de Quetgo.
299 |VELASQUEZ GUTIERREZ, Augusto Fausto | Totonicapan PEM. Ped. y Psicologia |Quiché M F. de Semana|N. Ingreso Fac. de Quetgo. -
300|VELASQUEZ NIMATUJ, Irma Alicia* Quetzaltenango : Lic. CC. Juridicas y S. [Quiché F Diario N. Ingreso Fac. e Quetgo. -
301 |VELASQUEZ PACHECO, Federico Santa Cruz del Quiché, EI Quiché PEM. Ped. y Psicologia {Quiché M F. de Semana|N. Ingreso Fac. de Quelgo.
302|VELASQUEZ REYNOSO, Francisco Santa Cruz del Quiché, El Quiché T.U. Ad.E. CooperativasQuiché = |M F. de Semana|N. Ingreso Fac. de Quetgo.
303|VICENTE RODAS, Amanda Esperanza - San Juan Ostuncalco, Quetzaltenango Lic. Admon. Empresas |Quiché £ Diario - N. Ingreso Fac. de Queigo.
304 [VILLAGRAN YOUNG, José Francisco Retalhuleu Lic. CC. Agrlcolas Quiché M Diario N. Ingreso Campus Centra
305]VILLAGREZ LOPEZ, Lucas Micnicoy, San Pedro Necta, Huehuetenango |PEM. Ed. Bilingue Quiché M F. de Semana|Reingreso Fac. de Queigo.
306|XEC MORALES, Arnoido Cantel, Quetzaltenango Lic. Pedagogia Quiché M F. de Semana|N. Ingreso Fac. de Que'go.
307|XEC MORALES, Hugo Salomé Cantel, Quetzalienango Lic. CC. Juridicas y S. [Quiché M Diario N. Ingreso Fac. de Que-30.
308;XIAP SIQUINA, Antonio Genaro Almolonga, Quetzaltenango T.U. Ad.E. Cooperativas |Quiché M F. de Semana|N. Ingreso Fac.delue.,3
J08]XICAY BUCH, Feling Acatenango, Chimaltenango Lic. CC. Juridicas y S. [Cakchiquel[M Diario N. Ingreso Fac. oe Guelgs.
310/XOCOL TAMBRIZ, Alonzo Julio Nahuala, Solola PEM. Mate. y Fisica  jQuiché M F. de Semana|Reingreso Fac. de Quego.
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311|YAC CORTEZ, Herminia Elena Pachaj, Cantel, Quetzaltenango Lic. Admén. Empresas [Quiché F Diario Reingreso
312]YAC NOJ, José Augusto Solola T.U. Trabajo Sotial Quiché M Diario N. Ingreso
313|YAX TZUL, Carlos Gerardo Totonicapan PEM. Mate. y Fisica  |Quiché M F.de Semana|N. Ingreso
314 YAX TZUL, Obispo Luciano Momostenango, Totonicapan PEM. CC. Naturales  |Quiché M F. de Semana|Reingreso
315|YOOL GOMEZ, Felipe Chimaltenango T.U. Prod. Vegetal Cakchiquel [M F. de Semana|N. ingreso
316|ZAPETA GARCIA, Agustin Feliciano Totonicapan Lic. CC. Juridicas y S. {Quiché M Diario N. Ingreso
317[ZAPETA GARCIA, Blanca Lidia Manuela - Totonicapan PEM. Ped. y Psicologia | Quiché F F. de Semana|Reingreso
318}ZAPIL CARRILLO, Lucas Quelzaltenango PEM. Ped. y Psicolngia jQuiché M F. de Semana|N. Ingreso
RESUMEN

Numero total de Estudiantes 318

Procedencia por Departamentos:

Alta Verapaz 21 Quetzaltenango 67

Baja Verapaz 24 Retalhuleu 3

Chimaltenango 20 Sacatepéquez 2

Chiquimula 1 San Marcos : 15

El Quiché 23 Santa Rosa 1

Guatemala 1 Solola 21

Huehustenango 37 Suchitepéquez 2

Petén 1 Totonicapan ‘ 60

Numero de Estudiantes por Carrera:

Lic. en Administracién de Empresas 29 PEM. en CC. Naturales 6

Lic. on Arquitectura 2 PEM. en Educacién Bilingue 30

Lic. en C.P. y Auditoria 3 PEM. en Literatura y Lengua Espafiola 5

Lic. en CC. Agricolas 4 PEM. en Matematicas y Fisica 19

Lic. en CC. Juridicas y Sociales 57 - PEM. en Pedagogia y Psicologia 76

Lic. en CC. Poiiticas 1 T.U. en Ad. de Empresas Cooperativas 9

Lic. en Ingenierla Quimica Industrial 1 T.U. en Produccién Vegetal 17

Lic. en Pecagogia 7 T.U. en Trabajo Social 50

Lic. en Psicologia 1 T.U. Oficial Intérprete 1.




Nimero de Estudiantes por Plan:

Diario ’ ) 148
Numero de Estudiantes bor Lengua;

Cakchigquel 29
Kekehi 48

Numero ds Estudiantes por Sexo:
Femenino 76

Nimero de Estudiantes por Reingreso y Nuavo Ingreso:
Nusevo ingreso 201

Nimero de Estudiantes por Lugar de Estudio:
Campus Central, Guatemala 9

-Fin de Semana

Mam
Quiché

Masculino
Reingreso

Facultades de Quetzaltenango

170

27
194

242
117

309
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NON-MAYAN PARTICIPANTS
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No. . NOMBRE PROCEDENCIA CARRERA LENGUA |SEXO| PLAN| REINGRESO LUGAR DE
Y N. INGRESO| ESTUDIO
1]AMADOR PEREZ, Mariana Huehuelenango Lic. Admén. Empresas |Mam F Diario {N. Ingreso- Fac. de Quego.
2|CASTILLO CASTILLO, Ali Baldomé Huehuetenango Lic. Admén. Empresas |Mam M Diario |N. Ingreso Fac. de Queo.
3|CUELLAR GONZALEZ, Victor Amoldo Salama, Baja Verapaz Lic. Admén. Empresas |Kekchi - |M Diario |N. Ingreso Fac. de Queigo.
4[GARCIA Y GARCIA, Joaquin Salama, Baja Verapaz Lic. Admén. Empresas |Kekchi M Diario [N. Ingreso Fac. de Queigo.
5|GOMEZ PALACIOS, Willy Otioniel Huehuetenango Lic. Admén. Empresas |Mam M Diario |Reingreso Fac. da Queigo.
6| GONZALEZ GARCIA, Edgar Leonardo Chiquimulilla, Santa Rosa Lic. Admén. Empresas |Kekchi M Diario |N. Ingreso Fac. de Quexo.
7]GULARTE SUEVERN, Regina del Rosario Salama, Baja Verapaz Lic. Adm6n. Empresas |Kekchi F Diario |Reingreso Fac. de Queno.
8]LOPEZ CASTILLO, José Aliredo Huehuetenango Lic. Admén. Emprecas |Mam M Diario {Reingreso Fac. de Queio.
9|RUIZ ARGUETA, Sandra Marlen Uspantan, El Quiché Lic. Admén. Empresas |Quiché F Diario IN. Ingreso rac. de Queio.
1 0] SANDOVAL VILLATORO, Angel Estuardo | Sacatepéquez Lic. C.P. y Auditorfa CakchiquelM Diaric IN. Ingreso Fac. de Queigo,
1 1| VILLAGRAN YOUNG, José Francisco Retalhuleu Lic. CC. Agricolas Quiché M Diario |N. Ingreso Campus Centraf
1 2)GUILLERMO, Yescenia Ahimé ' Salama, Baja Verapaz Lic. CC. Juridicas y S. |Kekchi F Diario |N. Ingreso Fac. de Queigo,
1 3|MALDONADO TORRES, Fausto Rend Mazatenango, Suchitepéquez Lic. CC. Juridicas y S. |Quiché M Diario |N. Ingreso Fac. de Queio.
1 4/MARTINEZ OVANDO, Guillermo Adolfo Quetzaltenango Lic. CC. Juridicas y S. |Quiché M Diario |N. Ingreso Fac. de Queigo.
1 5|MELGAR PELAEZ, Gilma Adalgiza Salama, Baja Verapaz Lic. CC. Juridicas y S. |Kekchi F Diario [N. ingreso Fac. de Queio.
1 6/ SIERRA LOAIZA, Salvador Poptun, Petén Lic. CC. Juridicas y S. |Kekchi M Diario |N. Ingreso Fac. de Queigo.
1 7JURIZAR ROSALES, Julio César Huehuetenango Lic. CC. Juridicas y S. |Mam M Diario |N. Ingreso Fac. de Quengo.
1 8| BARRERA OVALLE, Ovidio Donacino Quetzaitenango PEM. CC. Naturales Quiché M F.de S. {Reingresc Fac. te Quego.
1 9JAGUSTIN FUENTES, Marco Antonio San Juan Ostuncalco, Quetzaltenango| PEM. Mate. y Fisica |Quiché M F.deS. |N. Ingreso Fac. de Queigo.
2 0| HERRERA OGALDEZ, Ammando Rend Villa de Joyabaj, EI Quiché PEM. Ped. y Psicologial Quiché M F.de S. |N. Ingreso Fac. de Quengo.
2 1{REYES JUAREZ, Vidal Armando Rabinal, Baja Verapaz T.U. Prod. Vegetal Kekchi M F.de S. IN. Ingreso Fac. de Queigo.
2 2|ALVARADO RODRIGUEZ, Maria Nieves  |Santa Cruz del Quiché, El Quiché T.U. Trabajo Socia!  [Quiché F Diario |N. Ingreso Fac. de Queigo.
2 3]CHAVARRIA FLORES, Maritza Antoniela |Salama, Baja Verapaz T.U. Trabajo Social Kekchi F Diario |N. Ingreso Fac. de Queigo.
2 4]GALEANO FERNANDEZ, Mario René Rabinal, Baja Verapaz T.U. Trabajo Social Kekchi M Diarig, [N. Ingreso Fac. de Queigo.
2 5| GIRON GRANADQS, Modesta Loyola Zacualpa, Quiché T.U. Trabajo Social Quiché F Diario |N. Ingreso Fac. de Queigo.
2 6/GOMEZ MOYA, Marco Antonio " |Salama, Baja Verapaz T.U. Trabajo Social Kekchi M Diario |N. Ingreso Fac. de Queigo.
2 7|GONZALEZ SAMAYOA, Sandra Consuelo Aldea Cachil, Salama, Baja Verapaz |T.U. Trabajo Social Kekchi F Diario [Reingreso Fac. de Queligo.
2 B|JEREZ GIL, lleana Maribe! Santa Cruz del Quiché, El Quiché T.U. Trabajo Social Quiché F Diario |N. ingreso Fac. de Queno.
2 9|MALDONADO ARREAGA, Thelmy Fabiola {San Marcos T.U. Trabajo Social Mam F Diario [N. ingreso Fac. de Queigo.
3 0|RODRIGUEZ RODRIGUEZ, Karina Johana Salam4, Baja Verapaz T.U. Trabajo Social Kekchi F Diario [N. inqreso Fac. de Queigo,
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3 1JURIZAR ROSALES, Edma Odent San Andrés Sajcabaja, El Quicha T.U. Trabajo Social Quiché F Diario |N. Ingreso Fac. de Queno.

RESUMEN
Porcentaje de alumnos no-indigenas
Namero de Estudiantes

Procedencia por Departamentos:
Baja Verapaz

El Quiché

Huehuetenango

Petén

Quetzaltenango

Numero de Esdudiantes por Carrera:

Lic. en Administracién de Empresas
Lic. en C.P. y Auditoria

Lic. en CC. Agrioolas

Lic. en CC. Juridicas y Sociales
PEM. en CC. Naturales

PEM. en Matematicas y Fisica

PEM. en Pedagogla y Psicologia
T.U. en Produccién Vegetal

T.U. en Trabajo Social

Numero de Estudianles por Plan:
Plan Diario

9.70%

31

11 Retalhuleu
6 _ Sacalepéquez
5 * San Marcos
1 Santa Rosa
3 Suchilepéquez
9
1
1
6

1
1
1
1

10

27 Fin de Semana:
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RESUMEN

Numero de Estudiantes por Lengua:
Cakchiquel
Kekchi

Numero de Estudiantes por Sexo:
Femenino

Num<ro de Estudiantes por Reingreso y Nuevo Ingreso:

Nuevo Ingreso

Numero de Estudiantes por Lugar de Estudio:
Campus Central, Guatemala

13

26

Mam
Quiché

Masculino:
Reingreso

Facullades de Quetzaltenango
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#i-ef FACULTADES DE QUEZALTENANGO

UNIVERSIDAD RAFAEL LANDIVAR

14 AV 0-43, ZONA >
APARTADO 87 - TELS. 22690 - 2176
QUEZALTENANGO, GUATEMALA,C, A,

LFUTORES DE BIBLIOTECA EN EL ANO 1987

EEg U.R.L OTRAS INSTITUCIONES - NUMERO DE LECTORES
ENERO 1.768 121 ' : 1.889
FEBRERO : 3,763 950 4,713
MARZO 4,322 1,102 5,424
ABRIL 2,735 912 ' 3,647
MAYO 1,721 849 2,570
-JUNIO 872 677 1,549
JULIO . ‘ 3,580 772 4,352
AGOSTO 4,323 778 5,101
SEPTIEMBRE 2,051 524 ' 2,575
OCTUBRE 3,505 1,518 5,023
NOVIEMBRE 401 ' 401 33.597

LECTORES 1988

ENERO 1,543 225 1,768

FEBRERO 4,784 1,405 6,189

MARZO 3884 1,397 ‘ 5,281
-i—/‘_. —

92/ 1 302) 13,238

2









