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EXECUTIVE SUNMARY
 

Background
 

1. 	The Work Statement (Annex 'A') called for a general appraisal of the
 

Association of African Universities (AAU) with the focus on an assessment of
 

the organization's capacity to adequately handle third country training (TCT)
 

and monitoring of AID-financed participants at African universities and
 

institutions under the Sahel Human Resources Development Project IiI (SHRD) and
 

Human Rescurces Development Assistance Project (HRDA).
 

The team traveled to the 4 countries specified in the contract (Ghana, Sierra
 

Leone, Cameroon and Kenya) with AAU member institutions (out of a total of 40
 

countries with member institutions); none of these were located in the Sahelian
 

or North African regicns. Given the limited sample, some findings may not or
 

not fully apply to institutions/countries that were not visited.
 

Findings
 

1. 	Today's Association of African Universities (AAU), with headquarters in Accra
 

is made up of 91 institutions of higher learning, located in 40 countries. It
 

has a complement of four international experts and a small support staff. With
 

offices on the 8th floor of a building (without elevator service). The senior
 

members joined AAU subsequent to the phase out of AID/CIDA's INTERAF project
 

(under which AAU placed 2000 students in African institutions during the
 

1970's). Institutional memory of INTERAIF has become scant.
 

2. 	AAU's average annual budget of t300-400,000 ran a deficit in three out of the
 

last four years; salaries/benefits are by far the largest expense item. Books,
 

audited annually, are kept entirely by hand. The office has no computer
 

capacity and operates without ADP. Except for new offset-printing equipment,
 

furnishings are generally in need of replacement. AAU's library is neatly
 

arranged and hand-catalogued. It tries to cover educational subjects with a
 

focus on Africa's academia. However, the inventory of publications is neither
 

broad enough nor sufficiently current to serve as a genuine reference center.
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3. 	African governments, officials of member institutions, USAIDs and the staffs of
 

bilateral and international donors have very limited knowledge of and,
 

generally speaking, Little interest in AAU. Attitudes of donors need to be
 

ascertained in Ottawa, Brussels, Paris, Bonn etc., rather than at the level of
 

strictly bilateral field missions.
 

4. 	Membership subscriptions of 63 institutions were in arrears as of 1986
 

reflectilLg the relatively low priority institutions assign to their AAU
 

affiliation. Member institutions often do not respond to requests for
 

information by.AAU. None has appoiated a AAU liaison officer as mandated by a
 

unanimous resolution.
 

5. 	AAU presently emphasizes post graduate fellowship exchanges among its
 

membership staffs (approx. 20 placements/yr), 2 year courses for university
 

laboratory technicians, arranging or attending conferences, seminars,
 

workshops, generally (co-)sponsored by other organizations and publication of a
 

newsletter and an annual year book containing basic information and data (not
 

always current) on member institutions.
 

6. 	Interest by all categories of contacts (except within AAU) in TCT was generally
 

rather limited. There was no desire to return to the INTERAF mode.
 

Interviewees were unanimous that TCT, especially at the undergraduate level,
 

had a low priority. In their opinion Africa's greatest need is for institution
 

building, i.e., principally staff training and upgrading of laboratory
 

facilities (little mention was made of bricks and mortar projects) for maximum
 

multiplier effect. Most government officials and universities felt that other
 

African institutions had no more to offer than local ones (with some exceptions
 

at the master's level). There was general agreement that the creation of
 

centers-of-excellence was the only viable approach to African institution
 

building for the foreseeable future.
 

In spite of overcrowding, universities/governments are willing to receive small
 

quotas of foreign students, especially from inland countries, South Africa, etc,
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7. 	Faculty members interviewed tended to discourage non-degree tra!.ning in view ol
 

an excess of degree candidates and shortage of teaching staff. However, all
 

indicated willingness to participate in short-term seminars arid workshops for
 

both the public and private sectors.
 

8. 	USAIDs expect to use most of their training funds for in-country and short-tern
 

training. Three of four missions anticipated a lack of interest on part of
 

their host governments in TCT, especially at the undergraduate level. They
 

wish to remain fully involved in host country contacts and placement phases.
 

Sending and potential receiving missions except to avail themselves of funds
 

provided by HRDA (and apparently SHRDA III) for additional staff to meet any
 

expanded workloads.
 

9. 	AAU and its members have no particular background or experience in activities
 

specifically aimed at private enterprise nor knowledge of non-degree/private
 

sector training facilities. AAU's charter limits membership to degree-giving
 

institutions but does not preclude cooperation with non-academic entities.
 

10. 	AAU has not yet been able to achive agreement among its membership on degree
 

equivalencies (nor have UNESCO, and others) as mandated by its charter.
 

Meanwhile, institutions have generally established unilateral standards, often
 

involving re-examination of candidates.
 

1i. 	 Most member institutions contacted thought that 4AU has not bridged the gvlf
 

between anglophones and francophones. Little indication was seen that Arabic
 

institutions are integrated into the AAU fabric though the charter made Arabic
 

one of the three official languages.
 

12. 	AAU has no-subregional offices: 3o-called sub-regions are paper-groupings of
 

angle-and francophone institutions (which also include those classified as
 

Arabic and Po'rtuguese-speaking) for purposes of conferences, etc and
 

distribution of publications.
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13. 	.AU's mandates are paralleled and overlapped by thor;e of various linguistic or
 

regionally-oriented organizations. Many institutions, especially in East and
 

Southern Africa (and very likely in North Africa/Maghreb) seem to manifest
 

greater interest in their non-AAU affiliations. However, at least the East and
 

Southern African associations are presently semi-paralyzed (i.e. break-up of
 

East African Community, Secretariat location in Kampala) and thus, could not
 

serve as vehicles for AID's HRD projects.
 

Recommendations
 

I. 	AAU could be commissioned to compile and publish:
 

a) an expanded version of its present year book. It would include information
 

and data needed for USAIDs and others to make specific placement decisions
 

such as listings, descriptions, academic calendars of offerings, laboratory
 

facilities, admission standards, course prerequisites, degree requirements,
 

tuition and maintenance costs, housing, visa requirements, medical
 

facilities and insurance, etc., in addition to the general information
 

contained in the present publication.
 

b) a similar volume covering non-degree curricula and non-academic
 

institutions. This would include technical, vocational, commercial
 

facilities, both public and private, together will all pertinent data
 

required to effect specific educational objectives.
 

Both a) and b) would be computerized compilations using a-simple data base
 

format to allow retrieval and ready updating. Distribution might be made on
 

floppy disks or print-outs.
 

Note: The foregoing presumes that IEDSO/W's ongoing activity to compile/update
 

francophone data would he transferred to AAU and merged into an Africa-.qide
 

effort.
 

2. 	AAU has on-going experience in small-scale placement activities at-the graduate
 

level (faculty exchanges) and is working at setting up 2-year courses for
 

technical employees of universicies. 'TDA!SHRDIII institution-building phases
 

may be abLe to use this capacity.
 

DEVELOPIMENT ASSOCIATES, INC.--­



-5­

3. 	AATJ is conversant with organizing/managing conferences, seminars and workshops
 

ranging from physical arrangements to recruitment of lectures and instructors.
 

It could be drawn on, especially for regional seminars, etc. under the HRD
 

projects.
 

4. 	Institution-building activities under the two HRD projects will want to
 

consider the center-of excellence mode, advocated by virtually ail institutions
 

and government officials that were contacted. AAU could serve as coordinator
 

for this approach by offering members a forum to work out compromises and
 

coordinate longer-range institutional-targets. A first step might be the
 

convocation by AAU of a conference with broad participation of poLUntial
 

bilateral and international donors.
 

Next Steps
 

a) Some of the above recommendations could aLternatively be carried out by
 

commercial firms, PSC's, PVO's etc. sometimes possibly at short-term
 

savings. The Work Statement required an assessment of AAU's capacity to
 

assist AID. However, AID should decide to what extent the HRD projects
 

could/should be used to upgrade and strengthen AAU as an important
 

contribution to AID's long-range objective of building and upgrading African
 

institutions.
 

b) AAU will implement two projects sponsored respectively by the European
 

Economic Community (EEC) and the Canadian International Development Agency
 

(CIDA) on which scant information was available. They may, on the one hand,
 

strain AAU's resources while, on the other, quite possibly, provide
 

additional staff and equipment that could assist in the implementation of
 

the above recommendations. These aspects should be examined.
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I. SETTING
 

A. Purpose of Study and General Background
 

i. The Work Statement calls for a general appraisal of the Association of
 

African Universities (AAU). The assessment is to focus on the
 

organization's ability and willingness to handle the third country training
 

(TCT) component of AID's Human Resource Development Assistance (HRD
 

111-625-0927) and Sahel Human Resource Development III (SHRD 111-625-0927)
 

projects. Beyond this immediate objective. AID expects to use the study to
 

gauge AAU's potential for assisting in the implementation of future
 

AID-sponsored human resource activities in Africa.
 

2. a) Earlier training activities centered traditionally on the public sector.
 

The two current projects target 50% of their activities on the private
 

sector. They emphasize non-degree training in technical/managerial
 

fields.
 

b) 	JRDA/SHRD III stress TCT in preference to overseas training in order to:
 

a 	lower costs
 

* 	provide training in an African context avoiding the need to readapt
 

overseas learning experiences to local realities
 

* 	reduce "braindrain" (non-return or early emigracion of participants)
 

* 	assist in building African academic and non-degree institutions
 

3. AAU is an organization of African universities. Its principal objective is
 

the promotion of cooperation, contact and exchanges between its members.
 

From 1969 - 1980, AAU managed the Inter-African Scholarship Program
 

(INTERAF) which placed more than 2000 undergrad!uate students in African
 

universities. The program involved approx. t12.5 million of which AID
 

funded tl0 million, Canada t2 million and others t.5 million.
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B. Methodology
 

In accordance with the terms of the contract, the two-person team visited
 

Ghana, Sierra Leone, Cameroon and Kenya in October 1987. Interviews were
 

conducted with the AAU staff member universities, host country officials,
 

USAIDs and other donors. These countries represent only 10% of those with AAU
 

member institutions and did not include any Sahelian or North African/Arabic
 

members. However, the team believes that the major findings of the study apply
 

across AAU's territory. Still, perceptions and attitudes of countries and
 

institutions not contacted for this report could deviate, at least in nuances,
 

in some instances.
 

The relatively small sample base was dictated by budget constraints and time
 

limitations imposed by the poor inter-African (East-West) aerial network,
 

further aggravated by unreliable service. A 15 hour delay at the Freetown
 

airport played havoc with the team's original schedule.
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II. FINDINGS
 

A. The Association of African Universities
 

1. AATJ's Organization
 

AAU was founded in November 1967. Its basic objectives are concerned with
 

interchange, contact and cooperation among African university institutions,
 

collection of information on higher education, cooperation in curriculum
 

development, determining degree equivalence, coordination of universities
 

needs assessments, study of African languages and organizing conferences
 

dealing with issues of African higher education. (See "AAU Constitution",
 

Annex "H" for further details).
 

2. Membership
 

AAU's present membership consists of 91 institutions of higher learning
 

located in 40 countries. 30 members are classified as francophone, 61 as
 

anglophone. (Arabic and Portuguese-speaking members are included under the
 

more appropriate one of the two headings). AAU's constitution designates
 

English, French and Arabic co-equal working languages. No decision has been
 

taken to add Portuguese as a fourth language.
 

The Work Statement repeatedly refers to AAU's sub-regions. These do not
 

exist as such (e.g., regional offices); they are solely geographic or
 

linguistic paper groupings for purpose of conference participation,
 

distribution of publications, etc.
 

Article III of the AAU Constitution limits membership to institutions of
 

higher learning "having university status with a complete staff and full
 

student enrollment." Section 1 of the By-Laws further provides that such
 

institutions must at least grant the Bachelor's degree or its equivalent.
 

Associate membership can be granted in exceptional cases to institutions of
 

higher learning located in countries without any institution capable cf
 

meeting the full criteria cited above,
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3. Other Organizations
 

The perception in some American quarters that the AAU is the representative
 

of African institutions of higher learning was not supported by the team's
 

contacts. There exists a number of regional, professional or
 

linguistically-oriented organizations whose mandates and purposes parallel
 

or overlap those of AAU. Most of their members also hold membership in
 

AAU. It is quite possible that the growing number of MU's delinquent
 

membership accounts is a reflection of these multiple obligations. Quite
 

clearly the team's contacts in Kenya were more.interestei in 'he
 

Inter-University Council of South and East African Universities than in
 

AAU. Similarly, the team heard that francophone institutions felt drawn to
 

AUPELF (Association of Partially or Totally Francophone Universities) though
 

it reaches beyond Africa and to CAMES (Council of African and Malagache
 

Higher Education - Annex "I.I"). A number of associations built around
 

professional interests also exist. UNESCO has organized the African Network
 

of Scientific and Technological Institutions (ANSTI-Annex "1.2") that, in
 

some respects, overlaps AAU's mandate.
 

4. Offices
 

The offices of AAU are located on the 8th floor of a Government of Ghana
 

office building. Elevators have been out of commission for a long time. It
 

is important that individuals whose tasks involve frequent contact with AAU
 

offices have no physical impairments that might inferfere with climbing up
 

and down eight long flights of stairs.
 

The AAU suite is spacious and can be used for 40 offices. The Government of
 

Ghana provides the premises, utilities and maintenances free of charge. In
 

addition, the building is less affected by power-outages than other parts of
 

the city.
 

5. Equipment and Furnishings
 

Most of AU's furnishing date from the more opulent INTERAF days. Many are
 

ir need of replacement. AAU has no automatic data processing capability.
 

Its electrical equipment consists of a few typewriters and two adding
 

machines.
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AAU possesses no microcomputer or word processor. The Acting Executive
 

Director did not feel that the accounting section, as currently staffed,
 

could readily be changed to computerized operations. Annex E provides a
 

complete inventory of AAU-owned equipment and supplies.
 

6. Staffing
 

AAU's staff consists of:
 

a) four professionals, the so-called International Staff. It is composed of
 

the Secretary-General, the Director of Programs and Cooperation and two
 

Program Officers. Of these, one specializes in Program and Cooperation;
 

the other one is concerned with Documentation and Information.
 

b) a five person Senior Staff includes two accountants, the librarian and
 

two private secretaries who are assigned respectively, to the front
 

office and the finance section.
 

c) the Junior Staff comprises eight persons of whom five occupy clerical
 

positions and three are employed in the printing section.
 

d) a small caretaker staff, including a cook, steward, gardener, drivers and
 

watchmen.
 

The qualifications of the current personnel complement are described more
 

fully in Annex C.
 

The Executive Secretary has only recently taken up his duties. He was in
 

travel. status when the team visited Accra. AAU was represented by the
 

Acting Executive Secretary, the Director of Programs and Cooperation. qe
 

has been with the organization since 1984 and thus could provide insights
 

into AAU's actual situation, recent operations and projections for the more
 

immediate future. These accounts were further amplified by the two program
 

officers and the senior staff.
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7. Activities
 

AAU's heyday coincided with its management of INTERAF. By the beginning of
 

the 80's USAID, Canadian assistance (CIDA) and the smaller contributors had
 

discontinued their support for this program. This reflected a change in
 

policy direction away from formal education and, in particular, from
 

undergraduate training. Subsequently, AAU continued to administer a small
 

number of scholarships offered by various African universities and
 

governments. Most recently, AAU's placement activities have been limited to
 

an annual volume of 20 staff exchanges between member universities, i.e.,
 

post-graduate fellowships. ITh addition to assisting with the arrangements,
 

AAU has, when possible, topped off universities stipends witn small monthly
 

allowances. Other costs of the exchanges are borne by the participating
 

institutions.
 

Another area of continuing AAU activity are conferences, seminars and
 

workshops. Most of these are co-sponsored or financed totally by other
 

organizations, ranging from UN entities to German academic associations and
 

foundations. For some of these, AAU provides all arrangements, including
 

the recruitment of speakers/faculties from member universities. For others,
 

AAU's role is limited to that of a participant.
 

In accordance with its mandate. AAU issues a year book which attempts to
 

provide up-to-date information and data on member institutions. its regular
 

publication has been hampered by members' unresponsiveness to AAU requests
 

for information.
 

8. Degree Equivalencies
 

AAU frankly admits that the problem of degree equivalency, one of the
 
"purposes" enumeratnd in Article II of the Constitution remains unresolved
 

(Annex "H"), AAU, UNESCO, CAMES and others have worked on this problem both
 

individually and jointly for years. 'et, no broad--base solution has 

emerged. Universities contacted have generally proceeded to fill this
 

vacuum by establishing unilateral standl-rds, often requiring candidates to
 

sit for placement expminations. liost of the institutions interviewed seemed
 

to prefer this solution.
 

- DEVELOIPMEN'r ASSOCIATES, INC.­



-12­

9. Financial Operations and Accounting
 

Income and Expenditures for fiscal years (July 1 - June 30) 1984-87 show
 

major components as follows (in U.S.000):
 

1984 1985 1986 1987
 

Income
 
Membership Fees 140 237 188 193
 
Grants 69 149 25 93
 
All Other 21 18 29 17
 

Total 230 404 242 303
 

Expenditures
 
Salaries/Benefit 194 218 240 322*
 
Programs 74 72 7 11
 

Phone/Cables/Postage 4 12 7 10
 
Vehicles 9 12 10 6
 
All Other 42 44 28 25
 

Total 323 358 292 374
 

Surplus/(Deficit) (93) 82** (50) (71)

*inc.7O for Sec.Gen.
 

retirement/search
 

**inc.37 adjustments
 

from prior year
 

The deficits that occurred in 3 out 4 fiscal years are largely due to
 

arrears in memberships. As of 1986, the last figure available, no less than
 

63 out of 91 members had failed to pay up one, and in many cases, multiple
 

annual contributions. The amount of arrears as of June 30, 1986 was
 

371,000, up from 310,000 a year earlier. AAU projects further declines in
 

membership income.
 

Deficits are financed with the help of an endowment fund to which eight
 

African governments and the African Development Bank (ADB) have subscribed
 

354,000. As of FY1986 t213,000 had actually been contributed. These funds
 

are kept in an interest-bearing London bank account. AAU officials had no
 

knowledge nor ready reference concerning the original purpose(s5 of this
 

fund, i.e., possible programmatic objectives. To date, it has solely been
 

used to cover AAU's operating deficits.
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Additional details of AAU's financial operations are found in Annex E.
 

All accounting/bookkeeping operations are conducted manually. The accounts
 

are regularly reconciled and certified annually by a local CPA firm. This
 

very simple financial management system appears adequate for the small
 

budget, the largest part of which that is consumed by recurrent
 

salary/benefit payments. There is a relatively small number of other
 

subaccounts, each one neatly recorded in the appropriate ledger.
 

By all indications, INTERAF accounting operations employed the same basic
 

format. Both the Deganus Report (Annex I) and the CIDA Evaluation (Annex I)
 

refer to multiple criticisms by AID/CIDA auditors concerning inadequacies of
 

AAU's financial controls. Unfortunately, AID audit reports were unavailable
 

in the field. The CIDA report, though, stresses that shortcomings were
 

caused by deficiencies in the accounting system, including inad."quate
 

training of employees, rather than by dishonesty or malfeaseances.
 

B. AAU's Role and Image
 

1. Training Institutions
 

The Team contacted universities in the Sierra Leone, Cameroon and Kenya.
 

(The University of Ghana was closed.) Student applications to all
 

institutions run beyond capacity and force these universities to turn away
 

qualified candidates. Nevertheless, these institutions are prepared to
 

receive small numbers of foreign students, especially from landlocked
 

countries and politically-troubled areas, e.g., South Africa.
 

Educators and administrators unanimously emphasized that Africa's most
 

urgent educational need was the upgrading of institutional capacities,
 

rather than undergraduate training, including TCT. This meant, above all,
 

training of university staffs at the postgraduate level and improvement of
 

equipment and laboratory facilities. Such interventions would provide a
 

much greater multiplier effect than the one-shot training of students at the
 

undergraduate or non-degree level. Surprisingly, there were few demands for
 

bricks and mortar improvements.
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There was general agreement that Africa's vast requirements for
 

institutional improvements in most academic fields could only be solved
 

through the center-of excellence approach. This policy envisions the
 

development by universities of their strongest faculties on a coordinated
 

regional basis to avoid duplications and achieve economies of scale by
 

concentration. The team suggests that AAU could play an important role in
 

the formulation of a coordinated long-range plan for African institutions.
 

Faculty members contacted, with the possible exception of one institution
 

saw no great need/advantage in TCT at the undergraduate level and limited
 

utility at the graduate level. They argued that African education,
 

including notably their own institutions, had made enormous strides in the
 

past 20 years. Thus, universities in other African countries had !.ittle to
 

offer that could not be found in local institutions. There were some
 

exceptions at the MA/MS level. However, most specialized MA/PhD training
 

still needed enrollment in overseas institutions.
 

There was limited interest in providing opportunities for non-degree
 

students in view of the difficulties faced in accommodating degree
 

applicants. However, faculty members would be glad to participate in
 

seminars and workshops for both the public and the private sector.
 

The potential role of AAU in the context of sL'ident placements and
 

conference arrangements was seen as a minor one. It was pointed out that
 

the AAU in the post-INTERAF period had become a rather dormant Institution.
 

For whatever reasons, the perception exists that the AAU has not been able
 

to cast itself in the role of a "mover and shaker" on the African
 

educational scene. Most institutions and countries had filled the gap by
 

creating their own networks, correspondence and exchange mechanisms.
 

Exchanges at the post-graduate level, while limited for the reasons
 

discussed above, worked through direct communications as did the admissions
 

of foreign students at the undergraduate level, either under university or
 

government-to-government arrangements. Several interlocutors considered AAU
 

involvement in this process a needless layer.
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All those questioned agreed that an expanded and continuously up-to-date
 

inventory of African academic and technical institutions and their offerings
 

would be a very useful document.
 

2. Governmental Attitudes
 

The team had only limited opportunities to obtain to the views of
 

governments. The general trend appears to leave academic matters, such as
 

student admissions, faculty exchanges, epc. to the universities. In some
 

instances, there exist special government-to government agreements to
 

sponsor quotas for foreign students.' Little ;cpe was sezen for AAU
 

involvement in these activities which, it was felt, had been conducted
 

smoothly for several years without AAU assistance. Like their university
 

colleagues, these officials stressed that first priority should be placed on
 

upgrading of university staffs and laboratories rather than on the
 

sponsorship of students.
 

3. USAIDs
 

USAID personnel interviewed saw relatively limited scope for TCT and intend
 

to use HRDA funds mainly for in-country training. AAU in recent years,
 

presumably largely due to budget constraints, has led such a subdued
 

existence that USAID officials are barely aware of the organization. The
 

team did not encounter anybody (with the exception of REDSO's HRD Officer)
 

who had any cecollection of LNTERAF. Two points emerged quite clearly:
 

a) USAIDs wish tc stay fully involved in all dealings with their host
 

country government in selecting and placing TCT candidates.
 

b) USA!Ds believe they have or will have the capacity to Lake on the
 

additional workload that TCT activities may cause. USAIDs made a special
 

point in stressing that HRDA specifically provides funds to beef up
 

training offices. An AID/W/AFR/TP. officer who recently visited Africa
 

apparently reconfirmed the availability of funds to strengthen training
 

operations under HRDA.
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USAIDs also pointed to their communications and financial systems, both of
 

which are superior to that of AAU or, presumably, to those of any potential
 

central contractor.
 

While the team cannot comment on the positions of Sahelian USAIDs, the
 

recent management study of SHRD III would strongly indicate that these
 

Missions see no need of outside assistance in conducting TCT operations.
 

(See Annex I "SHRD IlIl-Third Country Management Study")
 

Most Missipns felt a priority need for a greatly expanded version of data on
 

member universities, currently embodied in AAU's year book. An even greater
 

requirement exists for information and data on technical, vocational and
 

commercial training facilities covering all of Africa.
 

AAU's recent (1986) compilation of data on its member institutions contains
 

useful data. However, there was general agreement that it lacks the
 

specifics needed to make meaningful placements. It contains scant or no
 

information on curricula course contents, academic prerequisites, calendars,
 

fees and maintenance costs, housing, visa requirements, health insurance,
 

and so on. The listing of non-academic institutions (see Annex to HRDA PP)
 

suffers from the same weaknesses. REDSO/W has hired a contract employee to
 

expand data for francophone countries for use by Sahel Missions. The need
 

for an Africa-wide, consolidated compilation of educational facilities was
 

stressed frequently together with suggestions that AAU could serve as the
 

focus for this effort.
 

4. Other Donors
 

The team attempted to contact other donors with possible knowledge of or
 

iterest in AAU. The absence of local telephone connections in the places
 

visited (with the partial exception of Nairobi) made appointments a
 

haphazardous and time-consuming undertaking.
 

Contacts were made with UNDP, UNESCO, German, French and Canadian
 

representatives. Unfortunately, it proved impossible to set up a meeting
 

with an EEC delegation.
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Those interviewed had only uncertain knowledge of AAU or, if aware of its
 

existence, considered it anothe3r low-key, sleepy organization with laudable
 

objectives. The various representatives underlined the bilateral character
 

of their duties. Support for regional organizations were handled
 

exclusively by their head organizations. Questions as to possible support
 

for AAU should, thus, be posed in Paris, Brussels, Bonn and Ottawa.
 

The Canadian official thought that an assistance request by AAU could be
 

under review in Ottawa. The German and French officials thought that tneir
 

Governments' TCT progr:ims were running smoothly.. Expressing their personal
 

views, neithet one saw any scope for an AAU role in this'domain. Both,
 

though, endorsed the idea of an up-to-date inventory of Africa-wide training
 

facilities.
 

5. Recent Developments
 

Two important developments have recently take place:
 

a) EEC Project
 

The team was informed in Accra that EEC recently signed a protocol (Annex
 

H) with AAU. It gives the organization administrative and fiscal
 

responsibility for an ECU 1.5 million (approx.tl.725 million) project.
 

It is titled "Reinforcing scientific and technical research capacity in
 

the field of food and nutrition in Africa." Under the agreement, AAU
 

represents Cameroon, Ghana, Ivory Coast, Mauritius, Senegal and Zaire.
 

The protocol names one research institute in each country that will
 

benefit from the project. It provides for:
 

I) training of senior research staffs and of two food/nutrition research
 

planners/managers per country (t550,000)
 

2) specified laboratory equipment/supplies (t700,OOO)
 

3) production and distribution of scientific informarion.
 

4) an EEC - nominated scientific coordinator who will be officed by AAU
 

(1230,O00).
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The financial break-down in the document leaves it unclear whether the
 

project includes funds for the upgrading of AAU's accounting and record
 

keeping systems, staff and equipment. It is assumed that "Coordination"
 

(t125,000) represents AAU's and possibly, the associated institutions'
 

overhead costs.
 

The project covers a two year period. Annex "J.l" (received by mail
 

subsequent to the team's visit) would indicate that the agreement was
 

signed on January 17, 1986. However, no implementation action has taken
 

place to date and AAU's financial exhibits for FYs 1986 and.1987 show no
 

transfer of funds from EEC. Answers to questions, presumably, would have
 

to be obtained in Brussels.
 

b) Canadian Project
 

AAU has informed the team by letter (Annex "J.2") that subsequent to its
 

discussions in Accra, Canada/CIDA has approved a 370,000 project for the
 

training of women. The AAU communication gave ni furthe- details.
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III. CONCLUSIONS
 

1. 	AAU's greatest strength is a dedicated professional staff together with an
 

organization that could be expanded and upgraded to meet new tasks. This, of
 

course, presumes that outside resources will become available to permit AAU to
 

add personnel and equipment and recycle its staff to modernize the
 

organization's operations. A first step would be the acquisition of
 

micro-computer/ADP capability, required now for most management and
 

fiscal/adinidistrative tasks.
 

2. 	Notwithstanding these positive points, today's AAU is a weak organization with
 

few, if any, links to the old INTERAF program. The principal cause for AAU 's
 

decline since the phase-out of INTERAF is its reduced budget. This forced
 

major cut backs in staff and activities which, in turn, translated into a loss
 

of prestige among member institutions and other organizations. This is
 

reflected i.a., in to'c arreacs in annual contributions and in members' growing
 

interest in regional professional and linguistically-oriented organizations
 

with mandates paralleling or similar to those of AAU.
 

3. 	There is little scope for MU involvement in HRDA/SHRD III's TCT components.
 

USAIDs, AAU members and HC's do not intend to return to the status quo ante of
 

INTERAF. USAID's wish to be fully involved in host country contacts and
 

participant selection, expect to use funds largely for in-country training and
 

feel that they can assume any expanded TCT workloads with the help of project
 

funds, earmarked for the build-up of USAID training offices. Universities
 

prefer to effect direct placements or to work through the networks that have
 

emerged since INTERAF's demise. AAU's administrative and fiscal sections would
 

need to be augmented and upgraded to meet AID audit and possible FAA (121d)
 

certification. USAID communication channels are by far faster and move
 

reliable than those of AAU. AAU currently does riot have the expertise nor the
 

equipment to install AID's new participant training tracking system (PTMS).
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IV. RECOMMENDATIONS
 

I. 	AAU could be commissioned to compile and publish:
 

a) an expanded version of its present year book. It would include information
 

and data needed for USAIDs and others to make specific placement decisions
 

such as listings, descriptions, academic calendars of offerings, laboratory
 

facilities, admission standards, course prerequisites, degree requirements,
 

tuition and maintenance costs. housing, visa requirements, medical
 

facilities and insurence, etc., in addition to the general information
 

contained in the present publication.
 

b) a similar volume covering non-degree curricula and non-academic
 

institutions. This would include technical, vocational, commercial
 

facilities, both public and private, together will all pertinent data
 

required to effect specific educational objectives.
 

Both a) and b) would be computerized compilations using a simple data base
 

format to allow retrieval and ready updating. Distribution might be made on
 

floppy disks or print-outs. This, in turn, would require an investment of
 

resources in AAU to permit it to computerize its operations, engage additional
 

personnel and train members of the present staff in the management of the
 

upgraded facilities.
 

Note: The foregoing presumes that REDSO/'s ongoing activity to compile/update
 

francophone data would be transferred to AAU and merged into an Africa-wide
 

effort.
 

2. 	AAU has on-going experience iii small-scale placement activities at the graduate
 

level (faculty exchanges) and is working at setting up 2-year courses for
 

technical employees of universities. HRDA/SHRD III institution-building phases
 

may be able to utilize this capacity.
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3. 	AAU's conversancy with organizing/managing conferences, seminars and workshops
 

ranging from physical arrangements to recruitment of lecturers and instructors
 

could be drawn on, especially for regional seminars, etc. under the HRD
 

projects.
 

4. 	Institution-building activities under the two HRD projects will want to
 

consider the center-of excellence mode, advocated by virtually all institutions
 

and government officials that were contacted. AAU could serve as coordinator
 

for this approach by offering members a forum to work out compromises and
 

concert longer institutional.targets. A first step might be the convocation by
 

AAU of a conference with broad participation of potential bilateral and
 

international donors.
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V. NEXT STEPS
 

A. 	Some of the above recommendations could alternatively be carried out by
 

commercial firms, PSC's, PVO's etc, sometimes possibly at short-term savings.
 

The contract required an assessment of AAU's capacity to assist AID. AID
 

should decide to which extent the HRD projects could/should be used to upgrade
 

and strengthen AAU as contribution to AID's long-range objective of bulldin,­

and upgrading African institutions.
 

B. 	AAU will implement EEC and CIDA projects on which scant information was
 

available. They may, on the one hand, strain AAU's resources while, on the
 

other, quite possibly, provide additional staff and equipment that could assist
 

in the implementations of the above recommendations. These aspects should be
 

examined.
 

3564D/11.87
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REDS0/WCA/HRD0

ANNEX A Project evelopmenL & Supoort 

698-0510.24
 

Attachment 1
 

WORK STATE ENT 

A. OBJECTIVE
 

The purpose of this contract is to obtain a thorough assessment of the
 
management and institutional capabilities of the Association of African
 
Universities (AAU) at both headquarters and regional levels. The study
 
will be used by AID to determine AAU capacity and willingness to assist
 
with the implementation of existing and future AID funded African human 
resources development initiatives which promote the use of African 
universities a-cd institutions. While the report will be used by AID'to 
determine AAU's full potential for assisting AID in a variety of 
programatic activites involving African universities and institutions
 
(e.g., the proposed Support to Agriculture Faculties, Southern Africa
 
Agriculture Training project and Centralized African Documentation 
Center), the report should focus primarily on AAU's capacity to adequately
 
handle third-country placement and monitoring of AID-financed participants 
at African universities and institutions under the Sahel Human Resources 
Development Project III (SHRDP) and Human Resources Development Assistance
 
Project (RDAP).
 

B. BACKGROUND
 

To reduce training costs and increase the relevance to African training 
requirements, the two regional human resources development projects (SHRD?
 
and RRDAP) will place greater emphasis on third-country training within 
Africa (i.e., other than in the boat country or in the United States) and
 
thereby on strenghtening African training institutions. This 
project-financed training is expected to include academic studies at both
 
the undergraduate and master's degree levels, technical training, 
participaion in regional seminars held in Africa, observation tours, and
 
other types of training proposed and approved in Country Training Plans 
and implemented under PIO/Ps.
 

USAID Missions, however, while supportive of the co:Lcept of third-country 
training, have generally have difficulty in placing students in 
institutions outside of the United States due to the lack of information 
on training programs available in other countries; administrative problems 
in arranging the placement and support of participants; and, the limited 
time available to Mission.personnel to manage these third-country training 
activities on a daily basis. As means of alleviating some of these 
problems, we are considering using the Accra-based AAU to manage the 

placement and support of participants in academic programs in African 
Institutions by serving as the implementing agent for PTO/Ps prepared by
 

Missions under SHRDP, HRDAP and other projects which authorize
 

third-country technical and academic training in Africa. 

http:698-0510.24
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AAU is an African based organization which has as one of its obJectives 

the promotion of interchange, contact and cooperation among universities
 

in Africa. In "he past, AAU has managed successfully a special $12 

million AID-financed scholarship program known as the Inter-African 
Scholarship Program "INTERAF) under Grant Agreement No. AID/AFR-608 which
 

was in effect from 1969 to 1980. During this ten year period more than
 

2000 African students were placed outside tleir respective countries for 

training in Africa. Since we have had no direct contact with AAU sinace 

1980 at which time its administration and management had reached a serious 
state of decline, we are comissioning this review of AAU'l current status 

and its management potential before we attempt to re-utilize AAU services 

as proposed. 

C. SCOPE OF WORK
 

1. Complete a thorough assessment.of AAU's organiza=ional, managerial 

and administrative capabilities and prepare a report describing and 

assessing AAU's overall strengths and weaknesses to assist AID efforts to 

develop African human resources through the use of African universities
 

and institutions.
 

2. The assessment and report will address the following substantive areas: 

a. Assess AAU's current and potential institutional capabilities
 

including a review of administrative and programmatic structure, number 
and qualifications of personnel, budget, sources of funds and financial
 

accounting procedures at both its headquarters and its sub-regional
 

organizations. 

b. Assess .AU's capacity to support existing AID initiatives which 

might involve a number of African universities. In this regard, discuss 

AAU's system of accreditation and standards among member institutions, 

which could be important to our activities related to training and
 

university development. 

c. Assess AAU's capability to manage academic exchange programs by 

placing participants in its member instS.tutions including a discussion of 

AAU's abilit.y to place participants in :echnical programs whether or not 

such program is associated with any of its member institution. 

e. Determine if existing AAU's by-laws will allow it to arrange 

technical training in member technical institutions and if not could the 

by-laws be changed. 

f. Examine AAU's mandace and extent of authority, especial!y in 

terms of networkin;/coordination role with African universities; e.g., the 

degree to which AAU serves as a clearing house for information. 

g. Determine how effective the organization is in dealing with
 

Anglo-Franco issues including questions of accreditation and equivalency 

as well as placement of students in institutions <--:oss the continent.
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h. Determine the extent to which other donors have supported AAU and 
in what areas and which donors are interested in providing additional
 
support to AAU.
 

i. Assess the binding relationships (functional and communication) 
between AAU headquaters and its zegional organizations as well as between
 
AAU and other African Institutions and determine if conditions might allow
 
AID to assist an AAU Regional organization without similar support to AAU
 
headquarters.
 

D. PERSONNEL
 

The management assessment team will consist of two people, fluent in both 
French and English, as follows.:
 

1. A Senior Education/Training Manager (Team Leade-): At least ten years 
of experience in development and administration of education programs with 
emphasis on management of academic or training institutions. Experience 
working in Africa is desirable but not required. Candidate should have at 
least a master degree in institutional management or related fields. In 
addition, candidate must have demonstrated skills and experience as a team 
leader as well as strong interpersonal skills. 

2. A Senior Financial Management Analyst: Preferably an African national
 
with five to eight years of experience in financial and management
 
assessment of national or regional organizations. The candidate should
 
have a minimum of a masters degree in business administration/financial
 
management/accounting or related fields. Broad range of senior level
 
contact .-
ith African educa:ion and training institutions desirable.
 

The following is a brief description of the duties of each of the two (2)
 
consultants:
 

i. Educatlon/Trainlng Administrator (learn Leader): Responsible for 
overall coordination of the team's work, assess the overall effectiveness 
of AAU's as a iable association (re. organization structure, policy and 
administration) and its capacity to undertake project management 
responsibilities. Respcnsible for f nal draft of the assessment findings 
and drafting the final version of the assessment report. 

2. Financial Management Analystt Responsible for assessing AAU's
 
budgetary and financial management procedures and number and
 
qualifications of personnel to determine its potential to manage education
 
and training projects and programs. Responsisble also to support the team
 
leader in other aspects of the assessment as appropriate.
 

REDSO/WCA approval of selection of team members will be required.
 
Resumes must be submitted for all proposed personnel.
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E. REPORTS
 

I. The draft report in English will consist of, but will not be limited 
to, the following sections: 

a. surmary of findings and considerations; 
b. individual discussions of each scope of work task; and,
 
c. bibliography reports use and persons interviewed. 

2. The draft report will be provided in 5 original copies to REDSO/WCA no
 
later than 25 days after the study begins.
 

3. REDSO/WCA will have 15 days to review the draft report and submit
 
comments to contractor. The final report in English will be submitted to 
REDSO/WCA in 10 copies no later than 15 days after the receipt of comments.
 

F. Travc2. 

1. Travel includes cities in Ghana, Sierre Leone, Cameroon, Kenya, and
 
Cote d']voire.
 

G. Logistic SuoDort
 

All logistic support will be arranged and'provided by the Contractor. 

H. Performance Period
 

The work will 'begin no later than September 28, 1987. 
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HONORARY PRESIDENTS 

I. Vrof. S.F. Mohummed tI V:usi 

RectorotuL th University ul Muilammed V, 

Rabat, Morocco, 19h7 - 19h9. 

1. Monseigneur 1'snibangu 'i.hishlikU, 

Rector of the Natiunal L'nLversity ot ;'are 

19o9 - 1973. 

3. Prof. H.O. I1homas, Vice-Chancellur, 

University of [badan, Nteria, 1973 - 1976. 

4. Proi. Abdalla Abdalla, Vice-Chancellor 

University of Khartoum, Sudan, 1976 - 1977. 

5. Prof. A.G. Johnson, Rector, 

University of Benin, Togo, 1977 - 1980. 

b. Prof. V.A. Ngu, Vice-Chancellor, 

University of Yaounde, Cameroun, 1980 - 1982. 

7. Prof. D.A. Bekoe, Vice-Chancellor; 

University of Ghana, Legon, 1982 - L983. 

8. Prof. Rose Ehoip 

University of Abidjan, Ivory Coast, 
1983 - 1964. 

11. 

1967 - 1969 

MEMBERS OF THE EXECUTIVE BOARD 

- Prof. ,azeer Dataala, 'ice-Chance![or. 

University of Khartoum, 
Sudan. 

- Prof. S.0. 3ioba~u, %.ice-Chancel-or, 

-

-

Xgr. TsniDba:n4 u 

Xationa2 nlverli. 

Dr. Rocnerorse L. .'ee'.s, 

,niversitv ot LiberiJ. 

-Snisnlk'a,ec:or, 

. 

'r.2,,i ent 

- Mr. Y.K. ule, Principal, 

Makerere University, ganda. 
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- Dr. Mohammed Ahmed Morsi 

Rector, University of Cairo, Egypt. 

- Dr. R. Roblet, Rector, 

University of Madagascar. 

- Dr. Seydou M. Sy, Rector, 

University of Dakar, Senegal. 

- Dr. R. Paultn, Rector, 

University of Abidjan, Ivory Coast. 

1969 - 1973 - Mr. Y.K. Lule, Principal 

Makerere University, Uganda. 

- Dr. Hamidi Nashar, Rector, 

University of Asoiut, Egypt. 

- Prof. S.O. Biobaku, Vice-Chancellor, 

University of Lagos, Nigeria. 

- Dr. W.K. Chagula, Principal, 
University College of Dar Es Salaam, Tanzania. 

- Dr. Y. Garagnon, Rector 

University of Abidjan, Ivory Coast. 

- Mgr M. Karikanzira, Rector, 

University of Bujumbura, Burundi. 

- Prof. A.A. Kwapong, Vice-Chancellor, 

University of Ghana. 

- Prof. D.M. Osman, Vice-Chancellor, 

UNiversity of Khartoum, Sudan. 

- Dr. Seydou M. Sy, Rector, 

Rector, University of Dakar, Senegal. 

- Dr. Rocheforse L. Weeks, President, 

University of Liberia. 

1973 - 1976 - Dr. Hamidi El Nashar, Rector, 

University of Assiut, Egypt. 

- Prof. Boubakar Ba 

Centre de Formation Srpdrieure, Niamey, Niger. 
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Prof. Y. Elombe Motukoa, Vice-Chinceilor 

National University of Zaire. 

Prof. M.O. Beshir, 

University of Khartoum, Sudan. 

Prof. J.F. Ade Ajayi, Vice-Chanc,1lor, 

University of Lagos, Nigeria. 

-

-

Dr. Akllu Habte 

University of Haille Selassie, Addis Ababa, Ethiopia. 

Prof. T. Kamsu,Kom, 

University of Cameroun. 

- Dr. Hadji Buluzma, 

University of Libya. 

Prof. Valy Diarrassouba, Rector 

University of Abidjan, ivory Coast. 

- Prof. K.K.H. Goma 

University of Zambia. 

1976 - 1979 - Prof. J.F. Ade Ajayi, Vice-Chancellor, 

University of Lagos, Nigeria. 

-

-

Prof. B.A. Ogot 

University of Nairobi, Kenya. 

Prof. Valy Ch. Diarrassouba, Rector, 

University of Abidjan, Ivory Coast. 

- Prof. G.A. Johnson, Rector, 

University of Benin, Togo. 

- Prof. J. Bernard Blamo 

President, University of Liberia. 

- Prof. V.A. Ngu, Vice-Chancellor, 

University of Yaound6, Cameroum. 

- Prof. E. Bamfo Kwakye, University of Science & 

Technology, Kumasi, Ghana. 

- Xgr. Tshibangu Tshishiku, 

National University of Zaire. 

- Prof. EL Sammani A. Yacoub. 

Vice-Chancellor, University of Juba, Sudan. 
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1980 - 1984 

President: 
 - Prof. V.A. Ngu , Vice-Chancellor,
 

University of Yaounde, Cameroun.
 

Vice-Presidencs - Prof. D.A. Bekoe, 

Vice-Chancellor, Universitv of Ghana.
 

Prof. (Mrs) Rose Eholi6
 

University of Abidjan, Ivory Coast.
 

Prof. B. Mahjoub,
 

Ministry of Higher Education and Scientific
 

Research, Tunis, Tunisia.
 

Members: 
 - Prof. Uonald E.V. Ekoti', Vice-Chancellor,
 

University of Port Harcourt, '.iieria.
 

- Prof. N.A. Kuhanga, Vice-Chancellor,
 

University of Dar Es Salaam, Tanzania.
 

- Prof. L.B.J. Machobane, Pro-Vice-Chancellor,
 

National University of Lesotho.
 

- Prof. Dur Mohammed, President 

University of Addis Ababa, Ethiopia. 

-
 Prof. D. Ablbi, Rector,
 
Marien Ngouabi University, Brazzaville, Congo.
 

-
 Prof. K. Nathaniels
 

University of Benin, Togo.
 

- Dr. Jacquis Alberto F. Dos Santos,
 

University of Angola.
 

-
 Prof. Mustapha Bouhadef, Rector,
 

Houari Boumediene University of 
Science a Tecnnology,
 

Algiers, Algeria.
 

- Prof. M.D. El Khalifa, University of Kharcoum,
 

Sudan.
 

SECRETARIES 
- GENERAL
 

1972 - 1977 
 - Mr. Y.K. Lule 

1977 
 - Prof. L. Makany.
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LIST 

President ­

Vice-Presidents ­

-

-

Members: ­

-

-


-


-


-

-

-

-

OF EXECUTIVE BOARD MEMBERS ELECTED AT 
THE 6TH GENERAL CONFERENCE 

ALGIERS, 17 - 22 NOVEMBER, 1984. 

Prof. R. HARAOUBIA, Rector,
 

Houari Boumediene University of Science and Technology,
 

Algeria.
 

Prof. J..". MWANZA, Vice-Chancellor,
 

University of Zambia, Zambia.
 

Prof. H. SINDAYICAYA, Rector,
 

University of Burundi, Burundi.
 

Prof. C.A. ONWUMECHILI, President,
 

Anambra State University of Technology,
 

Nigeria.
 

Prof. B. MAHJOUB,
 

University of Tunis, Tunisia.
 

Dr. Abdel-Latif A. ABDUL-ELA, Vice-President,
 

Mansoura University, Egypt.
 

Prof. W.K. KAMBA, Vice-Chancellor,
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Prof. Ali M. FADL,
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Prof. A.M. MARUPING, Pro-Vice-Chancellor,
 

Tne National University of Lesotho, Lesotho.
 

Prof. Sylvain ,AKOSSO-MAKOSSO,Rector,
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Omar Bongo University, Gabon.
 

Prof. C.O. OUEDRACGO, Rector,
 

University o Ouigadougou, durkina Faso.
 

Dr. Maria R. ROBERTS, Vice-President,
 

University of Liberia, Liberia.
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I. HISTORICAL BACKGROUND 

The idea of creating Eh Assuciation of African Universities (AAU) 

cropped up when most newly independent African countries faced with a
 

shortage, if not the non-existence of their technological human resources,
 

sa;.;zhe need to come together and bring together their actual potential
 

capabilities. They were confident that only "in unity lies strength".
 

In September, 1962,U!NESCO organized" in Tananarive, a conference
 

on the future of HIgher roucation in Africa. The heads of African institutions
 

who attended this conference decided, during a private meeting out of
 

the conference, :o meet in Khartoum to examine the practical means of
 

establishing and developing inter-university cooperation in Africa and
 

to take the necessary meabuces aiming at creating an organisatiin which
 

could enhance this cooperation.
 

During the meeting in Khartoum which was held from 16th to 19th
 

September, 1963 it was decided that an association of African universities
 

should be created and that a committee should prepare a draft constitution.
 

The conference for the drafting of the constitution was held four years
 

later in Rabat, Morocco.
 

It gathered representatives from 34 university institutions and
 

adopted the Constitution of the Association.
 

The Association of African Universities now has 88 member universities
 

from 38 independent countries of Africa. The headquarters of the Association
 

is in Accra, Ghana. Its working languages are English, French and Arabic.
 

1I. S T R U C T U R E
 

The AAU comprises the following oians:
 

A. THE GENERAL CONFERENCE:
 

It is composed of the representatives of all the member universities
 

and meets at least once every four years. It is the supreme authority
 

of the AAU. it:
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a) decides upon the 8unerai policies Of the Association; 
b) approves thu programmeb and budget ot thu Association; 

c) lays down policy directives to be carried out by the 

Kxecutive Board and its Secrutariat; 

d) elects the I'residentr and the members ut the Executive 

BoarJ, Jnd 

e) appoints the Secruriry-6neral ut Che Associac Lon.
 

B. THE CONFERENCE OF RECTORS, VICE-CHANCELLORS 
AND PRESIDENTS OF THE AAU: 

Being an organ for consultation and reflection on the 
practical
 
problems of inter-university cooperation, the 
conference convenes 
every
 
two years and brings together all the heads of 
African university institu­

tion members of Lhe AAL. 

C. 	 THE EXECUTIVE BOARD:
 

It executes the decisions of 
the General Conference to which 
it
 

is accountable.
 

It is composed of the President, 3 Vice-Presidents and 9 members.
 
The members who were elected by the 
last General Conference are presented
 

at the beginning of this document.
 

D. 	 THE SECRETARIAT:
 

The Secretariat is the permanent executive organ of 
the Association
 
Based in Accra, it operates under 
the supervision of the Executive Board,
 
and under tne directorship of the Secretary-General.
 

III. 
 LINKS WITH OTHER ORGANISATIONS:
 

The AAU enjoys the 
staus of an ooserver in the Jr.anis,.iton at 
African Unity (OAL), Category C. It is a member or. thi :ncernational 
Association of Universities ,[IAU). a ' on-;overnmentr. or,:.inLisition with 

Category 3 with 1J::E*SCu. 

It has established links wiot such other university issoci.o 

as the: 
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- The African and Malagasy Council for Higher Education
 

(CAMES); 

- The Association of Partly of Wholly French Speaking 

Universities (AUPELF); 

- The Association of Arab Universities 

- The Association of Commonwealth Universities. 

The following organizations.are affiliated with the AAU and are run
 

in close collaboration with its secretariat:
 

The Association of African Faculties of Agriculture; 

- The Association of University Teachers of Political Science; 

- The Association of African Schools and Faculties of Medicine; 

- The Permanent Conference of African University Libraries; 

- The Conferenceof University Professors of Civil Engineering 

of Central Africa. 

- The Association of University Teachers of Education, and 

- The Association of Faculties of Sciences. 

IV. A C T i V I T I E S 

They coasisF of the realisation of the objectives and programmes
 

of the Association. They can be grouped under four headings:
 

1) The Training of University Students and Staff: 

The granting at under-graduate, graduate and post-graduate levels
 

of University scholarships and fellowships. Two thousand students among
 

whom are approximately 100 political refugees, have already received such
 

grants.
 

Training programmes for the intensive acquisition of the English
 

and French languages have been specially drawn up for both staff and sridents.
 

The exchangeof university Professors and Lecturers in order to ensure
 

the teaching of certain subjects and the supervision of research proJects.
 

These exchan~oof professors will also serve on committees for examinationb
 

and the defence of theses and dissertations.
 

2) The Collection and Dissemination of Information:
 

The Documentation and Information Centre of the Association collects,
 

information from the Universities.
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It has at the moment acquired:
 

3,500 books
 

150 periodicals
 

1,000 booklets
 

which are available to the public.
 

3) Publications:
 

(Bulletin and Newsletter), reports and books are published
 
Periodicals 


° Cencre of the AAU, established at the Secretariat.
 
by the Documentat o
 

4) Meetings:
 

Seminars, Conferences, and other meetings 
are organized from time
 

to time either by the Association 
of African Universities or in collaboration
 

with other organisations such as 
UNESCO, EEC, UNDP, (United Nations 

University).
 

R E S 0 U R C E S
V. 


Operating Budget:
A) 

Resources for the budget are provided by the membership contributions
 

the number of students.
 
the rates of which are determined 

in proportion to 


Financing of Programmes:
B) 

the assistance of
 

the AAU are implemented, thanks 
to 


Programmes of 

Binin, Congo, Is CMte d'Ivoire,
 

the OAU and African Governments 
such as 


, Liberia, Nigeria, Ug3nda, Senegal, 
Sudan, Tanzania,
 

Egypt, Gambia, Ghana 


Togo, Zambia and Zaire.
 

The scholarship programme is 
in addition supported by:
 

The United States Agency for International Development 
(USAID)
 

-


The Canadian International Development 
Agency (CIDA)
 

-


- The Inter-University Council for Higher Education (U.K.)
 

- NUFFIC (Netherlands).
 

The French Government and the 
Ford Foundation contributed to the
 

establishment of the Documentation and Information 
Centre.
 



CONSTITUTION
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ARTICLE I
 

Name:
 

The name of the organisation shall be "Association of 
African Univer­

citian. 

ARTICLE II 

Purpose$:
 

The purpose of the Association of African Universities 
shall be:
 

(a) To promote interchange, contact and 
cooperation among
 

university institutions in Africa;
 

(b) To collect, classify and disseminate 
information on higher
 

education and research, particularly io 
Africa;
 

(c) 	 To promote cooperation among African 
Institutions in 

curriculum development, and in the determination of equivalence
 

of degrees.
 

(d) To encourage increased contactsbetween its members 
and the
 

international academic world;
 

(a) 	To study, and make known the educational and related needs
 

far as practicable,

of African university institutious 

and as 


to co-ordinate the means whereby those needs may 
be met;
 

(f) 	To encourage the development 
and widor use '-f African languages;
 

(g) 	To organise, encourage and support seminars and 
conferences
 

between African university teachers, 
administrators and others
 

dealing with problems of higher education 
in Africa.
 

ARTICLE III
 

Membership: 

Section 1: 
institutions of higher education
 

Only 	active universities as well 
as 


having university status in Africa 
with a complete staff and a full 

student
 

the Association.
 
enrolment may be admitted as members 

of 


Section 2:
 
to ratification by
 

The Executive Board admits new members 
subject 


the General Conference.
 a majority of two-thirds of 
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Under exceptional circumstances it can admit at least one institution of
 

higher education from each of the African countries if such an institution
 

exists, even if in the strict interpretation of the preceeding paragraphs
 

no institution in that country could be admitted.
 

ARTICLE IV
 

Rights and Duties of Members: 

Section 1: 

All the member institutions of the Association of African Universities
 

enjoy the same rights and prerogatives and have the same obligations.
 

Section 2:
 

The 	rights conferred on the members of the Association by this consti­

tution can be suspended by a decision of the Executive Board when a member
 

fulfil its obligations in the payment of its subscriptions.
does not 


ARTICLE V 

Financial Contributions: 

Section 1: 

The annual subscription to be paid by each member is determined 

according to a scale established by the General Conference of the Association, 

every year, strict deadline.the 	contribution being paid by the 30th June of 


Section 2:
 

Under conditions approved by the Executive Board, subventions and
 

donations may be accepted for purposes which are consistent with the objectives
 

of the Association.
 

ARTICLE VI 

Organs and Institutions: 

The 	Association of African Universities shall comprise the following
 

principal organs:
 

1. 	The General Conference
 

2. 	The Conference of Rectors, Vice-Chancellors and Presidents
 

oi African universities
 

3. 	The Executive Board
 

4. 	The Secretariat.
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ARTICLE VII 

The General Conference: 

Section 1 : 

the supreme authority of the Association
 
The Conference shall be 


LC shall: 

Determine the general policies of the Association;
a) 

the Association;


b) Approve the programmes and budget of 


c) Lay down 6eneral policy directives to be executed by
 

-he Executive Board and the Secretariat;
 

t,.4 President of the Asiociation and the members of
 
d) L'ect 


the Executive Board;
 

the first Secretary­
e) Appoint the Secretary-General, however, 


General shall be appointed by the Executive Board elected at
 

the General Conference;
 
undertake such other
the Executive Board to


f) Undertake or direct 

the
 

are compatible with the aims and objectives of 
tasks as 


Association.
 

Section 2: " 

e composed of the representatives of
 
The General Conference shall 


It may be opened to observers. Each member is
 the member institutions. 

the
 

entitled to one vote expressed by its athorised delegate present at 


r..
 
Any person admitted to the General Conference as an observer 
meeting. 


speak with the consent of the President but shall not vote.
 

Section 3: 

once evvr , :our years.
at least
(a) The General Conference shall meet 


time and place it shall have appointed 
during its prece uing meeting.
 

at the 


the time and place of the meeting may bu nanged by
 
In case of emergency, 


the President of the Associaticn after consulcation 
with the -,utive Board.
 

be convened in extra-,,t.Anary session
 
The GeneriL Conference shaLl 


.,tthe Asso­
b) 


a majorit?
tne Secretariat by 

on written request addressed to 


a two-third­the Executive Board by

ciation, or following a decision of 


majority.
 

Section 4:
 

taken by a simple
the General Conference shall be 

All decisions of 


majority of those present and voting except where 
otherwise provided for
 

in this Constitution.
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Section 5: 

clc :ttd iby the(a) 	 lh¢ Ir.'r icd n it tilt ,\.- 1c iitia s.1l,.lI III 

by .in It m11j;lj'o it y tit mcinhvrs pru.ent Ind voting
General Coi~Lervmunc ;1.11 liit 

tint I the. clctiui ttI new l'rusidueit hy the ('enural 
and shall remain in ult c 


at its next ordiniry scs.,,ion.
Conference 


b cl ig ibic fur mumdi.tc ru-u.eLtion;
shaol nt(b) The 1'rcsidu.nt ,I 

o n 
mivmb.rs ul 	 tit As.sucjati

(c) 	 Only persons pre.ent .nd repru.enting 


is I'reident.
shall be eligible for electiun 


also be the President
 
(d) The President uf the Association shall 

of-the Conference of Rectors, Vice-Chancellurs and Presidents of African
 

the Executive luard.
universities and of 


Section 6: 

shall appoint a Secretary-General for 
(a) The General Cunference 

Executive
 
He shall also be the Secretary-General of the 


the Association. 

as well


Rectors, Vice-Chancellors and Presidents 
Board, of the Conference of 


deliberations and discus­
as the General Conference. He can participate in the 


Rectors, Vice-Chancellors
the Conference of

the General Conference, 	of
sions of 


has no right to vote.

the Executive Board, but he 


and Presidents and of 


for a period

The appointment of the Secretary-General shall be 


(b) 


such further periods as the General
 
of four years but may be extended for 


His appointment
on proposal of the Executive Board. 

Conference may determine, 


time and his duties are normally incompatible with the performance
 
is full 


of any other duties.
 

respect the exclusively

Every member of the Association must
(c) 


the functions of the Secretary-General and the
 
international character of 


not seek to influence them in the
 
personnel of the Secretariat and must 


exercise of 
their duties.
 

ARTICLE VIII 

and Presidentsof Rectors. Vice-ChaneellorsCorference 

Section 1: 

Rectors, Vice-Chancellors Ind Presidents shall
 
Aims: The Conference of 


responsibility
Association, charged with the 

be a permanent organ of the 


view to reiniorcing inter­
to debating and taking concerted action with the 


the exchuange of lecturers,
the area of
university co-operation, notably in 


researchers, administrators and students.
 

http:mivmb.rs
http:1'rcsidu.nt
http:mumdi.tc
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Section 2:
 

Role: (a) The Conference of Rectors and Vice-Chancellors shall be respon­

sible for the definition and implementation of measures related to cooperation
 

the only matter that must be the subject of their discussions.
 

(b) In order to enable the Conference of Rectors and Vice-Chancellors
 

to draw its programme, the Executive Board shall inform the Conference
 

on the funds made available in the budget for the following Academic year.
 

S4ection 3: 

Members: The Conference of Rectors, Vice-Chancellors and Presidents
 

comprises all Rectors, Vice-Chancellors and Presidents of member universities
 

of the Association.
 

Section 4;
 

Meetings: (a) The Conference of Rectors and Vice-Chancellors shall
 

meet ar least once in two years at a date and place it will have chosen
 

at its last meeting. In case of emergency the date and place of a meeting
 

can be changed by the President of the Association after cotsulting the
 

Executive Board.
 

(b) Except in an emergency, the invitation to a meeting shall be sent
 

by the Secretary-General of the Association at least three months in advance.
 

(c) Rectors and Vice-Chancellors, or their accredited represen­

tatives, can attend meetings of the Conference accompanied by a delegation
 

whose composition must be decided by themselves.
 

(d) The Conference of Rectors and Vice-Chancellors shall
 

be presided over by the President of the Association or by a Vice-President
 

when the need arises.
 

Section 5:
 

Agenda: (a) The prcvisional agenda shall be prepared by the Executive
 

Board of the Association, account being taken of the decision and recommendations
 

of the previous meetings; the agenda must be dispatched at the same time
 

as the iavitation.
 

(b) The provisional agenda shall normally be adopted at the
 

first plenary session of the Conference.
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(c) Any participant in the Conference 
can call for the insertion
 

of ocher items on the agenda by iniurming tie Secretary-General at least
 

two weeks before the meetlng. Huwever, ilte1h1licatiun fur inserting new
 
items can be made at 
the first plenary session and will be subjected to
 

the approval of the Conference.
 

(d) All documents relating to important items on the agenda must
 
be transmitted to members by the Secretariat at 
least two weeks before
 

the meeting.
 

Section 6: 
Functions of the Secretary: (a) The functions ot the Secretary to the
 

Conference shall devolve on the Secretary-General of the Association, who
 
may be called upon to give information or to comment on technical matters
 

raised by the Conference.
 

(b) The Secretary-General of the Association shall make available
 

to the President all documents or 
reports relating to matters to be discussv
 
and, should the need arise, take steps to invite experts whose advise could
 

be useful to the Conference or its organising committee.
 

ARTICLE IX 

The Executive Board: 

Section 1: 

(a) The hxtcutive Board shall comprise the President, three Vice-

Presidents and nine members el...cted 
by the General Conference account being
 
taken of the necessity for a large representation as possible of the differe-at
 
member Institutions of the Association. 
The members of the Executive Board
 

shall hold office for a period of 
four years and may be re-elected. However,
 

they shall not hold office for iore than two consecutive terms.
 

(b) The General Conference shall elect in addition to the members 

of the Executive Board thirteen (13) alternate members. Alternate members
 
shall be called upon by the President to serve on the Executive Board in
 

case of a death, resignation or a vacancy occuring for any other cause
 
that the President considers sufficient. 
 However, in the event of an unavoidabl,
 
occassional absence, any member can designate a representative. Any member
 
who has been absent without justification from three consecutive meetings
 

of the Executive Board will be considered as having resigned and will be
 

replaced by one of the alternate members.
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(c) The General Conference shall elect chree Vice-P'residencs from
 

among its members.
 

(d) He:nber insticutions of one country cannot hold more than two
 

seats on the Board.
 

Siction 2:
 

The Executive Board shall implement thu dwcisions of the General
 

Conference. It shall:
 

a) Approve the agenda for the General Conference, the budget and
 

the work programme for the period running from one ordinary meeting of
 

the General Conference to the next.
 

b) Supervise the activities of the Secretariat in collaboration
 

with the Secretary-General.
 

c) Appoint upon the recommendalion of the Secretary-General the
 

Senior Staff of the Secretariat.
 

Section 3:
 

The Executive Board shall be responsible to the General Conference
 

to which it shall report concerning all its activities.
 

Section 4: 

in ordinary sessions at least(a) The Executive Board shall meet 


once a year at a date and place to be determined by it.
 

(b) The Executive Board may be convened in Extraordinary session
 

by the President provided that two-thirds of the 3oard members so request
 

in writing.
 

(c) The Board may set up committees or working groups.
 

(d) The quorum required for valid meetings is kb).
 

ARTICLE X
 

The Secretariat:
 

Section 1: 
The Secretariat shall be the Permanent Executive organ of the Asso­

fulfill alltasks assigned to it by the
ciation and in that capacity shall 


Executive Board.
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Section 2: 
The 	Secretariat of the Association shall 
operatu undur the supervision 

of the Executive Boa-' and under the 
direction of the Secretary-(;eneral.
 

It shall:
 

a) 	Organise a centre for documentary macuri,jIs on aii matters 

of higher education of interest to univ~rsitiLe in Airica. 

b) 	Provide appropriate means for 
the resources of the documentation
 

,centre to be made accessible to member institutions and to
 

ocher bodies concerned with higher education in Africa.
 

c) Establish for Africa a basis for 
comparative university statistics
 

and publish statistical documents conforming to 
that basis.
 

d) Establish machinery 
for facilitating the interchange of students
 

and teachers, notably within Africa.
 

e) 	 Fa-1litate all forms of co-operation between 
the member institutions
 

of the Association designed to pak.' fuller use of their human
 

and 	material resources.
 

f) 	Subject to prior approval by the Executive Board, render 
to
 
member institutions such individual 
services as they may request.
 

,Xg) Undertake such ocher tasks as 
are compatible with the aims
 

of the AssoGia:ion.
 

Saction 3: 

The Secretary-General shall:
 

a) Make proposals to the Fxecutive Board for tne appointment of
 

the senior staff for the Secritiriat and 
recruit technicar and administrative
 

personnel within the limiLs 
oF the establisned posts.
 

b) 	Exercise disciplinary powers 
over the personnel of the Secretariat
 
in accordance with such regulations ao may be estaolished by the Executive
 

Board.
 

c) Present every year to the Executiv2 Board detailvd budcectroposais
 
and provide a certified statement of the 
accounts of tne previous year.
 

d) 	Represent the Association on all occasions.
 

e) 	Accept subscriptions and donations 
in the name of the Associaicion
 

with the approval of the Executive Board.
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ARTICLE XI
 

Amendments, Revisions and Bye-Laws:
 

Section 1: 

The present constitution may be amended by a majority vote of two­

thirds of the members of the Association present and voting at any ordinary
 

meecing of the General Conference, on condition that the total number Of
 

votes cast in favour of this amendment is at least equal to the simple
 

majority of the total membership of the Association.
 

Section 2:
 

Proposals for modifying or reviewing the present constitution shall
 

be submitted in writing to the Secretary-General not less than four months
 

before the opening of the General Conference at which they are to be considere
 

Copies of these proposals shall be sent by registered mail to all member
 

institutions by the Secretary-General at least three months before such
 

opening.
 

Any modification or revision of the present constitution should
 

bear the date it becomes effective.
 

Section 3: 

Regulations which are complementary to the present constitution,
 

but do not modify it, may be adopceu oy the Executive Board and become
 

immediately effective. These bye-laws shall be submitted in the next meeting
 

of the General Conference fo, ratification.
 

ARTICLE XII
 

D I S S 0 L U T 1 0 N:
 

a decision of two-tnirds of
 

its members who have paid their subscription for the preceding year. In
 

revert to
 

The Association can be dissolved by 


the event of dissolution, the assets of the Association shall 


the Organisation of African Unity.
 

ARTICLE XIII
 

Official Text: 

the present conscitu!
the Official English, Arabic and French texts of 


are equally authoritative.
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BYE: - LAWS 
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OF 	 AFRICAN UNIVERSITIESTHE ASSOCIATION 

BYE - LAWS 

Section 1: Requirements for Membership: 

To be eligible for membership pursuant to Article l11,
 

the Assorinrion of
 
i. 


the Constitution of 


least grant the
 
Section 1, of 


African Universities, the University shall At 

Bachelor's 	Degree or 
its equivalent.
 

2. 	Any university desiring membership in the Association 
as
 

next General Conference shall submit an application
of the 


least c.e month
for membership to the Executive Board at 


the next 3eneral Conference. The

before the 	convening of 


application shall set forth that the applicant intends
 

the aims and objectives of the Organisation
to adhere to 


the applicant meets the requirements
of African Unity and that 


forth in Section i of the Bye-Laws. The Executive
 sec 


members by 	majority vote at the

Board may then admit new 


next General Conference by a simple majority of members
 

present and voting.
 

The 	following specific information concerning the arplicant's

3. 


institution shall also accompany the application for membership
 

a) 	Name and location
 

b) 	General background information
 

c) 	Officers of administration
 

d) 	The Governing Body: its constitution and functions
 

e) Requirements for admission
 

Schools

f) 	Colleges, Faculties, Institutes, Deparnents 


and affiliated Schools, and Colleges
 

g) 	Requirements for degrees and diplomas
 

h) 	Degrees and diplomas awarded
 

numbers and distribution
i) 	The Academic staff 


j) 	The Library
 

Student enrolment: numbers and nationalities
k) 
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1) 	Fees and other charges
 

m) Principal source of financing
 

n) Student service and facilities
 

o) Special features or characteristics, if any.
 

Section 2: Exceptional Admissions to Membership: 

1. 	The Executive Board may admit new members under the exceptional
 

admissions provisions of Article 1i, Section 2, of the Constitu­

tion, only if no educational institution in that country would
 

be eligible for membership under the requirements of the consti­

tution and these Bye-Laws.
 

2. 	Members admitted under these exceptional circumstances shall
 

be deemed 'Associate Members' and as such shall enjoy the
 

same rights and privileges and have the duties as regular
 

members except that no Associate Member may be a member of
 

the Executive Board.
 

3. 	If and when an Associate Member fulfils the requirements for
 

regular membership, it may be admitted to full membership
 

at the next General Conference by a simple majority of members
 

present and voting provided the Association has received advice
 

in writing from the Associate Member, through the Executive
 

Board, of the attainment of such status.
 

Section 3: Resignation: 

I. 	Any member of the Association may resign.at any time by giving
 

written notice to the Executive Bcard.
 

2. 	Such resignations shall take effect at the date of the receipt
 

of such notice or at any later time specified therein. Unless
 

otherwise specified therein, the acceptance of such resignation
 

shall not be necessary to make it effective.
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Section 4: Vote for Suspension of Members: 

the 	rights of members of the Association
i. 	Suspension of 


IV, Section 2, of the Constitution,
pursuant to Article 


a quorum of the Executive
shall be a majority vote of 


Board subject to ratification by the Conference.
 

the 	part of a'member institution to fulfill
2. 	Failure on 


its obligations in respect of subscription payments shall
 

not i.pose on thu Executive Board a compulsory duty 
to
 

shall such failure result in auto­suspend the member nor 


suspension of the membership of the defaultil
matic loss or 


member in the Association.
 

Annual Contributions:
Section 5: 


annual contributions and subscriptions 	to
1. 	The scale of 


the budget of the Association shall be so formulated that
 

no member or associate member shall make a fixed 
annual
 

less than one thousand U.S. dollars
contributioa of 


(U.S. $1,000).
 

2. 	The scale of contributions and subscriptions 
shall be
 

full-time degree candidates duly
based upon the number of 


For the time being, the

registered in such institution. 


following rates of annual subsctiptions shall be levied:
 

to 1000 students US$1500
a) Universities with up 


1000 students US$3000.
b) 	Universities with over 


3. 	In special circumstances, additional contributions 
and
 

subscriptions may be assessed by the Executive Board.
 

Section 6: Nomination 	and Election of President: 

the 	Association shall be
 1. 	Nominations for President of 


the General Conference
made during the Plenary Session of 


least two members

Each nomination shall be seconded by at 


of the Conference.
 

a secret ballot.
2. 	The President shall then be elected by 


the members
The candidate securing the majority vote of 


present and voting shall be declared.
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Section 7: Nonination and Election of 	the Executive Board: 

1. 	Nominations for members of the Executive Board shall
 
be made in a Pie nurysession of the General Conference.
 

Each nomination shali be seconded by 
one 	member.
 

2. 	Election shall be by secret ballot. 
 The 9 candidates
 

so nominated who receive the hlghest 
number of votes shall
 
be declared Members of the Executive Board, the 9 names
 
receiving the next 
highest number of votes shall be declared
 

the Alternate Me.bers of the Executive Board and may be
 
called upon by the President to serve on the Board under
 
the circumstances set 
forth in Article VIII, Section 1 (b)
 

of the Constitution.
 

3. 	As far as possible all members of 
the Executive Board
 

should be the Executive Heads of Institutions.
 

4. 	Once 
a member has been elected, he continlues to be a member
 
of the Board even 
if he ceases to be Head of that Institution,
 
provided that he remains a member of that institution.
 

5. In exceptional circumstances an accredited person who
 

is not Head of an institution may be elected to the
 

Executive Board.
 

6. 	Any member who is elected to the Executive Board shall
 

be eligible for re-election provided he continues to be
 
a member of his institution.
 

Section 8: Vacancies on Executive Board: 

1. In case of death, resignation or a vacancy occuring for
 
any other reason, and also if any Board member is absent
 

from two consecutive meetings of the Board for any reason,
 
the Executive Board shall, at 
its next ordinary or extra­
ordinary session, replace that member from the list of
 

five Alternate members.
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2. 	The Alternate so chosen shall be that Alternate 
who
 

received the highest number of votes at the previous
 

election, so long as Article VIII, Section I (d) is not
 

violated. If that provision would be violated by the
 

choosing of the first Alternate, then the Alternate
 

votes shall be
receiving the next highest number of 


chosen to fill the vacancy.
 

Duties 	 Commissions in General:Section 9: of 

I. 	In Constituing Commissions or Woking Groups 
under Article
 

Section 4 (c) of the Constitution, the Executive
VIII, 


reference of each Commission
Board 3hall specify the terms of 


or Working Group.
 

All 	Commissions or Working Groups constituted 
by the Executive
 

2. 


Board shall submit a full and complete account 
of their
 

the Executive Board,
activities at each ordinary session of 


requested by the President. Such

and more often if so 


a complete account of expenditure,
reports shall include 


if any, by the Commission or Working Group.
 

Secretary-Gen.al: Section 10: Duties of the 
the 	general


1. The Secretary-General shall direct and oversee 


set 	forth

administrative operations of the Secretariat 

as 


the Constitution. 
He shall
in Article IX,Section 2 of 


be directly responsible to the Executive Board.
 

2. 	The Secretary-General's duties shall be considered 
full-time
 

and 	incompatible with the performance of any 
other duties,
 

He shall be paid a salary
national or international. 

fixed
 

commensurate with his duties, which salary is to be 


by the Executive Board.
 

http:Secretary-Gen.al


2B
 

Section 11: Executive Board Meetings: 

L. For the time being, ordinary sessionz of the Executive
 
Board shall normally be held during the last two weeks
 
of March and during the f rst two weeks of November of
 

each year.
 

2. The next place of meeting of the ordinary sessions of
 
the Executive Board shall be determined at. each ordfnary
 

session of the Board.
 

3. 
The President shall, if he considers it necessary to 
convene
 
an extraordinary meeting, communicate the particulars
 
to members, inviting each to 
state at 
the same time if
 
he has any objections to the meeting, even if he 
cannot
 
attend himself. If two-thirds of 
the members indicate
 
their assent within the stipulated time, the President
 
shall assume consent and proceed with the meeting.
 

4. 
The President, inviting members to an extraordinary session
 
of the Executive Board shall state the date, 
the place
 
and the purpose of the meeting.
 

Section 12: President: 

I. The President shall be the Chief Officer of the Association
 
and shall through the Secretary-General supervise and
 
control the execution of the business and affairs of the
 
Association, subject to 
the control of the Executive Board.
 

2. 
He shall preside at all meetings of the Executive Board
 
and the General Conference ar which he is present, and
 
in general shall perform all duties incident to the Office
 
of the President and such other duties as 
may from time
 
to time be assigned to 
him by the Executive Board or the
 

General Conference.
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Section 13. Vice-Presidents: 

L. 	In the absence of the President or in the event of his
 

inability or refusal to act, the Vice-President in the
 

order of seniority, as designed by the Executive Board,
 

shall perform the duties of the President, and when so
 

acting shall have all the powers and be subject to all
 

the 	restrictions upon the President.
 

2. 	Any Vice-President shall perform such other duties as
 

from time to time may be assigned to him by the President
 

or the Executive Board.
 

Section 14. Secretary-General:
 

1. 	The Secretary-General of the Association shall be the
 

Secretary of the Executive Board and Executive Officar
 

of the Association.
 

2. 	He shall keep and preserve the Minutes of the Meetings
 

see that all notices
of the Executive Board in Books; 


are duly given in accordance with the provisions of these
 

Bye-Laws and the Constitution; be custodian of the Asso­

office address
ciation's records; keep a record of the post 


of each member; and in general perform all duties incident
 

to the office of the Secretary-General and such other
 

duties as from time to time may be assigned to him by
 

the 	Executive Board.
 

Section 15. Ratification:
 

These Bye-Laws and any amendments thereto shall be submitted
 

the General Conference, and
to the next regular meeting of 


shall become effective immediately upon approval by a simple
 

majority of the members present and voting.
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Section 16. Amendments: 

1. 	Amendments to 
these Bye-Laws which are complementary to
 
the Constitution of the Association but do 
not alter it,
 
may be adopted by a two-third vote of the Executive Board
 
at any ordinary or extraordinary session, and shall 
come
 
into force immediately. Such amendments shall be submitted
 

to the next G..eral Conference for ratification oursuant
 

'to Section 15 of these Bye-Laws.
 

2. 	These Bye-Laws may also be amended by two-thirds vote
 

of the Members of the Association present and vo,_ng at
 
any meeting of the General Conference, provided that the
 
total number of votes 
cast in favour of the amendment is
 
equal to at least a simple majority of the entire membershi,
 

of the Association.
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ASSOCIATION OF AFRICAN UNIVERSITIES 

ASSOCIATION DES UNIVERSITES AFRICAINES 

LIST OF MEMBER UNIVERSITIES 

LISTE DES UNIVERSITES MEMBRES 

BURKINA FASOALGERIA 

et de la 11. Universite de Ouagadouqou 
Technologie Houari Boumedienne, B.P. 7021 

1. 	 Universite des Sciences 

B.P. 9, Dar EI-Beida, Ouagadougou, Burkina Faso. 
Alger, Algerie. 

BURUNDI2. 	 Universite d'Oran 
Rue du Colonel Lofti 12. Universite du Burundi 
Es-Senia, Oran B.P. 1550 
Algerie. 	 Bujumbura, Burundi. 

3. 	 Universite d'Alger 
2 Rue Didouche CAMEROON 
Maroud, Algerie. 13. Universite de Yaounde 

B.P. 33714. 	 Universite de Annaba 
BP 12, el-Hadjar. Yaounde, Cameroon. 

5. 	 Universite des Sciences Islamiques 
Emir Abdelkader (Constantine) CONGO 
Alg~rie. 14. Universite Marien Nqouabi 

B.P. 69 
Brazzaville, Congo.

6. 	 Universite de Constantine
El Beyd'AinRoute 


Constantine, Algerie.
 

et de 	 la LA COTE IVOIRE
des Sciences7. 	 Universite 

Technologie 	d'Oran (USTO) 15. Universite Nationale de w, 
C6te d'IlvoireB.P. 1505 
B.P. V. 34Oran-M'Nouar, AIg~rie. 
Abidjan, C6te d'lvoire 

ANGOLA EGYPT 
8. 	 Universidade d'Angola 

16. 	 Ain Shams UniversiyB.P. 815 
Kasr EI-ZaafranLuanda, Angola. 
Abbasia, Cairo. 

17. 	 AI-Azhar UniversityBENIN 
AI-Azhar Distict Cairo.

du Bnin9. 	 Universite Nationale 
B.P. 526 18. 	 American University in Cain 
Cotonou, 	 Benin. 113 Kasr EI-Aini Street 

Cairo 

BOTSWANA 	 19. University of Alexandria 

10. University College of Botswana 22 AI-Gueis Av. Chatby 
AlexandriaP.O. Box 22 

Gaborones, Botswana. 
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20. 	 University of Assiut 
Assiut 35. University of Nairobi 

P. 0. 	Box 30197

21. 	 El Menoufia University Nairobi
 

Shebin El-Kom.
 

22. 	 University of Cairo LESOTHO
 
Giza.
 

36. National University of Leothc 
23. 	 University of Mansoura P.O. Roma 180
 

Dakahha, Mansoura. Via Maseru.
 

24. 	 Minia Universiy 
EI-Minia. 	 LIBERIA 

37. Cuttington University25. 	 University of Tanta College

Tanta. 
 CO Episcopal Church Office 

P.O. 	 Box 277
26. 	 Suez Canal University Monrovia.
 

Ismailia.
 

38. University of Liberia27. 	 University of El Zagazig P.O. Box 9020
 
EI-Zagazig. Monrovia.
 

ETHIOPIA LIBYA 
28. 	 Addis Ababa University 39. Alfateh University 

P.O. Box 1176 P.O. Box 398 
Addis Ababa. Tripo!i. 

29. 	 University of Asmara 
P.O. Box 1220 40. University of Caryounis
Asmara. P.O. Box 1308 

Benghazi. 

GABON 41. Sebha University 

30. 	 Universite Omar Bongo P.O. Box 18758 
B.P. 13.131 Sebha Libya S.P.L.A.J. 
Libreville. 

MADAGASCAR
 
GHANA 42. Universite de \ladagascar 

31. 	 University of Ghana B.P. 566 
P.O. Box 25 Ambohitsaina. 
Legon 

32. 	 University of Cape Coast \1ALAWI
 
University Post Office 43. University of .lalawi
 
Cape Coast. 
 P.O. Box 278 

Zomba. 
33. 	 University of Science F,
 

Technology
 
Private Mail Bag MOROCCO
 
Kumasi
 

44. Universite %lohammnied ', 

AvenIe %Mouley ClIt-'if 
KENYA Rabat 

34. 	 Kenyatta University College 45. -Iniversitt. Quaraouyine 
P.O. Box 43844 B.P. 60
 
Nairobi. 
 Fez 
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61. Bendel State University 

MOZAMBIQUE 	 P.M.B. 14 
Ekpoma.

46. 	 Uriversidad Edouardo Mondlane 

P. 0. Box 259 62. Anambra State University of 
mvaputo. Technology 

P.M.B. 01660, Enugu. 

NIGER 63. 	 Imo State University 

47. 	 Universite de Niamey P.M.B. 2000 
B.P. 237 Etiti, Imo State. 
Niamey. 64. Ogun State University 

P.M.B. 2002, 

NIGERIA 	 Ago-lwoye. 

48. 	 Ahmadu Bello University
 
Zaria, Northern Nigeria CENTRAL AFRICAN REPUBLIC
 

49. 	 Bayero University 65. Universite de Bangui 
P.M.B. 3011, Kano. 	 B.P. 1450
 

Bangui. 
50. 	 University of Calabar 

P.M.B. 1115
 
Calabar, Cross River State. R'.'ANDA
 

66. Universite Nationale du 
51. 	 University of Benin Rwanda 

P.M.B. 1154 B.P. 117, Butare. 
Benin City. 

52. 	 University of Ibadan SENEGAL
 
Ibadan.
 

67. Universite de Dakar 

53. 	 University of Ife Dakar-Fann.
 
Ile-Ife.
 

54 	 University of Ilorin SIERRA LEONE 
P.M.B. 1515 68. University of Sierra Leone 
Ilorin. P.M.B. Freetown. 

55. 	 University of Jos 69. Fourah Bay College 
P.M.B. 2084 P.O.Box 87 
Jos. Freetown. 

56. 	 University of Lagos 70. Njala University College 
Yaba, Lagos. P.M.B. Freetown. 

57. 	 University of Maiduguri 
P.M.B. 1C69 SUDAN 
Maiduguri. 71. Juba University 

58. 	 University of Nigeria P.O. Box 321,1
 
Nsukka, East Central State Khartoum.
 
Nsukka. 

72. Omdurman Islamique University 

59. 	 University of Port Harcourt P.0.Box 382 
Omdurman.P.O. 	 Box 5323 

Port Harcourt.
 
73. University of Cairo 

60. 	 University of Sokoto Khartoum Branch 
P.M.B. 2346 P.O. Box 1055 
Sokoto. Khartoum. 
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74. 	 University of Gezira ZAIRE 
P.O. Box 20 84. Universite Nationale du Zarre 
Wad Medani, Cezira. BP 13.399 

Kinshasa.
75. 	 University of Khartoum 
P.O. Box 321 85. Universihe de Kinshasa 
Khartoum. BP 127, 1inshasha X. 

76. Ahfad University College 	 86. Universite de Lubumbashiof Women86 	 Unvrideuubah 
Omdurman BP 1825, LubumbashiShaba-Zaire. 

SWAZILAND 
 87. 	 Universite de Kisangani 
BP 2012, Kisangani 

77. 	 University College of Swaziland Haut Zai're.
 
Private Mail Bag
 
Kwaluseni.
 

ZAMBIA
 
TANZANIA 88. 	 University of Zambia 

P.O. 	 Box 2319 
78. 	 University of Dar Es Salaam Lusaka. 

P.O. 	 Box 35091 
Dar 	 Es Salaam.
 

ZIMBABWE

79. 	 The Sokoine University of 89. University of Zimbabwe 

Agriculture P. 0. Box MP 167 
P.O. Box 3000 Mount Pleasant 
Morogoro. Harare. 

TCHAD 
 MAURITANIE
 

80. 	 Universite du Tchad 	 90. Universite de Nouakchott 
B.P. 1.117 BP. 252, Nouakchott. 
N'Djamena. 

TOGO 

81. 	 Universit6 du Bdnin 
B.P. 1515
 
Lome.
 

TUNISIA
 

82. 	 Universite de Tunis
 
94 Boulevard du 4 Avril 1930
 
Tunis.
 

UGANDA
 

83. 	 Makerere University 
P.O. Box 7062
 
Kampala.
 

N.B. 	 Figures on the map of Africa indicate the number of 
universities in the countries to which they correspond. 
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ANNEX C(1) 

ASSOCIATION .ES UNIVERSITES AFRICAINES
 

LISTE DES UNIVERSITES FRANCOPHONES
 

1. 	Universitg des Sciences et do la 11. Unicrsitd du Burundi
 
Technologie Houari Boum6diene B.P. 1550
 
B.P. 9 Bujumbura.
 
Dar El-Beida Burundi.
 
Alger, Alg4rie.
 

12. Universit4 de Yaoundi
 
2. 	Universitd d'Oran B.P. 337
 

Rue du Colonel Loft Yaoupd4
 
Es-Senia, Oran Cameroun.
 
Algirie.
 

13. Universit6 Marian Ngouabi
 
3. 	 Universit6 d'Alger B.P. 69 

2 Pus Didouche Brazzaville 
Maroud, Congo. 
Alg4rie. 

14. Universitd Nationale do la
 
4. 	Universit6 de Annaba C8te d'Ivoire
 

BP 12 B.P. 7. 34
 
El-Hadjar Abidjan
 
Alg4rie. C~te d'Ivoiro.
 

5. 	 Universit4 des Sciences Islamiques 15. Universit6 Omar Bongo
 
Emir Abdelkader (Constantine) B.P. 13.131
 
Alg4rie. 	 Libreville
 

Gabon.
 

6. 	Universitd de Constantine
 
Route d'Ain El Bey 16. Universitd de Madagascar
 
Constantine B.P. 566
 
Algdrie. Ambohitsaina
 

Madagascar.
 

7. 	 Universitd des Sciences et do la
 
Technologie d'Oran (USTO) 17. Unive-sitd de Nouakchott
 
B.P. 1505 B.F. 252
 
Oran-M'Nouar Nouakchott
 
Alg4rie. MauriLanie.
 

8. 	Universidade d'Angola 18. Universit6 Mohammed V.
 
B.P. 815 Avenue Mouley ChiriC
 
Luanda Rabat
 
Angola. Maroc.
 

9. 	 Universit6 Nationale du B4nin 19. Universit6 ;uaraouyine 
B.P. 526 B.P. 60
 
Cotonou Fez
 
Ednin. Maroc.
 

10. Universit6 de Ouagadougou 	 20. Universit4 do Niamey
 
B.P. 7021 	 B.P. 237
 
Ouagadougou Niamey
 
Burkina Faso. Niger.
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21. 	 Unive7sitd do Bangui 
B.P. 	1450 

Bangui 

Rdpublique Centrafricaine. 


22. 	 UniversitS Nationale du Rwanda 

B.P. 117, 

Butare 

Rwanda. 


23. 	 Universitd de Dakar 
Dakar.ramin 

S4ndgal. 


24. 	 'vniversit6 du Tchad 

B.P. 1.11s 

N'Djamdna 

Tchad. 


25f 	 Universitd du Bdnin 

B.P. 1515 

Lcd 

Togo. 


26. 	 Universit6 do Tunis
 
94 Boulevard du 4 Avril 1930
 
Tunis
 
Tunisie.
 

27. 	 Universit6 National du Zaire
 
B.P. 13.399
 
Kinshasa
 
Zaire.
 

28. 	 Universit6 do Kinshasa
 
B.P. 127, Kinshasa XI
 
Zaire.
 

29. 	Universitd de Lubumbashi
 
3.P. 1825
 
Lubumbashi
 
Shaba-Zalre.
 

30. 	Univernitd do Kisangani
 
B.P. 2012
 
[isangani
 
Haut-Zalre.
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ANNEX 	C(2)
 

ASSOCIATION OF AFRICAN TJNIVERSITIES 

LIST OF ANGLOPHONE UNIVERSITIES
 

1. 	 University College of Botswana 

P.O. Box 22 

Gaboronee, Botswana. 


2. 	 Ain Shams University
 
Kasr El-Zaafran 

Abbasia, Cairo 

Egypt. 


3. 	 Al-Azhar University
 
Al-Azhar District, Cairo 

Egypt. 


4. 	 American University in Cairo 

113 Kasr El-Aini Street
 

Cairo 

Egypt. 


5. 	 University of Alexandria 

22 Al-Gueis Ay. Chatby
 
Alexandria 


Egypt. 


6. 	 University of Assiut 

Assiut
 
Egypt. 


7. 	 El-Menoufia University 
Shebin El-Kom 
Egypt. 


8. 	 University of Cairo 

Giza 

Egypt. 


9. 	 University of Munsoura 

Dakahha, Mansoura
 

Egypt. 


10. 	 Minia University 

El-Minia 

Egypt. 

11. 	 University of Tanta 

Tanta 

Egypt. 


12. 	 Suez Canal University 

Ismailia 

Egypt. 


13. 	 University of El-Zagazig
 

El-Zagazig 

Egypt. 


14. 	 Addis Ababa University 

P.O. 	Box 1176
 
Addis Ababa 

Ethiopia. 


15. 	 Univertity of Asmara 

P.O. Box 1220
 
Asmara 

Ethiopia. 


16. 


17. 


18. 


3-9. 


.O. 


21. 


22. 


23. 


24. 


25. 


26. 


27. 


28. 


University of Ghana
 
P.O. Box 25
 
Legon
 
Ghana.
 

University of Cape Coast
 
University Post Office
 
Cape Coast
 
Ghana.
 

University of Science &
 
Technology
 
Private Mail Bag
 
Kumasi, Ghana.
 

Kenyatta University College
 
P.O. Box 43844
 
Nairobi
 
Kenya
 

University of Nairobi
 

P.O. 	Box 30197
 
Nair- bi
 
Kenya.
 

National University of
 
Lesotho
 
P.O. Roma 180
 
Via Maseru
 
Lesotho.
 

Cuttington University
 
College
 
C/O Episcopal Church Offict
 
P.O. Box ?77
 
Monrovia, Liberia.
 

University of Liberia
 
P.O. Box 9020
 
Monrovia
 
Liberia.
 

Alfateh University
 
P.O. Box 398
 
Tripoli
 
Libya.
 

University of Garyounis
 
P.O. Box 1308
 
Benghazi
 

Libya.
 

Sebha University
 
P.O. Box 18758
 
Sebha
 
Libya, S.P.L.A.J.
 

University of Malawi
 
P.O. Box 28
 

Zomba
 
Malawi. 

University of Mauritius
 
Red;it
 

Mauritius.
 



-68­

-2­

29. 	Universidade Edouardo Mondlane 


P.O.'Box 259 


Maputo 

Mozambique.
 

30. 	Ahmadu Bello University
Zaria 

ZUorthern Nigeria 

Nigeria. 


31. 	Bayero University 

P.M.B. 3011
Kano 

NiKeria. 


32. 	University of Calabar 

P.M.B. 1115 

Calabar, Cross River State
Nigeria.Ago-Iwoye

Nigeria. 


Benin
33. 	University of 


P.33B. 1154 

Beamn City 

Bei. CitUyo, 

Niaeria. 


Ibadan
34. 	University of 

Ibadan 

Nigeria. 


35. 	University of Ife
 
Ile-Ife 

Nigeria. 


36. 	University of Ilorin 

P.M.B. 1515 

Ilorin
 
Nigeria. 


37. 	University of Jr. p 
P.M.B. 2084 


'-s 

Nige4" 


of Lagos
 
38. 	University 


Yaba, Laros 

Nigeria. 


39. University of Ma.duguri 


P.M.B. io69
 

Maiduguri 

Nigeria.
Nierity 


40. 	University of Nir~eria 


Nsukka, East rentral State 


Nigeria. 


41. 	University of Port Harcourt 


P.O. Box 5323 

Port Harcourt 

Nigeria. 


42. 	University of Sokoto 


P.H.B. 2346 

Sokoto 

Nigeria. 


State University
43. 	Bendel 

P.m.B. 14
Ekpoma
 
Nieria.
 

Anambra State University of
44. 

Technology
 
P.M.B. 01660
 

Enuu
 
Nigeria.
 

45. 	Imo State University
 

P.M.B. 2000
.B 20
 
Etiti, Imo State
 
Nigeria.
 

46. 	Ogn state University
 
P6. 2002
 
P.M.B. 2002
 

Nigeria.
 

47. 	University of Cross River State
 

P.M.B. 	1017
 
Cross River State
 

Nigeria.
 

48. 	University of Sierra Leone
 
Private Mail Bag, Freetown.
 
Sierra Leone.
 

49. 	Fourah Bay College
 
P.O. 	Box 87
 
Freetown
 
Sierra Leone.
 

50. 	Njala University College
 

P.M.B. Freetown
 
Siorra Leone.
 

51. 	Juba University
 
P.O. 	Box 321/1
 

Khartoum
 
Sudan.
 

Omdurman Islamic University
52. 

P.O. Box 382
 

Omdurman
 
Sudan
 

53. 	University or Cairo
 

Khartoum Branch
 
P.O. 	Box 1055
 
Khartoum
 
Sudan.
 

54. 	University of Gezira
 

P.O. Box 20
 

Wad Medani
 
Ge7ira
 
Sudan.
 

55. 	University of Khaetoum
 

P.O. Box 321
 
Khartoum
 
Sudan.
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56. 	Ahfad University College 
 59. The Sokoine University of
 
of Women Agriculture

Omdurman 
 P.O. Box 3000
 
Sudan. 
 Morogoro
 

Tanzania.
 
57. 	University College of Swaziland
 

Private Mail Bag 
 60. Makerere University

Kwaluseni 
 P.O. Box 7062
 
Swaziland. 
 Kampala
 

Uganda.
 
58. 	University of Dar Es Salaam
 

P.O. Box 35091 	 61. University of Zambia
 
Dar 	Ea Salaam 
 P.O. Box 2319
 
Tanzania. 
 Lusaka
 

Zambia.
 

62. University of Zimbabwu
 
P.O. Box X4P 167
 
Mount Pleasant
 
Harare
 
Zimbabwe.
 



AHNfEX D 

ASSOCIATION OF AFRICAN tlNIVEISITI ES 

LIST OF INTERNATIONAL STAFF: DESIGNATION, QLIALIF.ICATION AND EXI'ERIENCI" 

NAME AND DESIGNATION QUALIF1CATION EX1)ERI ENCE 

Prof. Donald Efiong Udo EKONG B.Sc. (Special) in Chemistry Post-doctoral Research Worker 
Secretary-General (ist Class lions.) London 1957 Cambi idqe 1902-1963 

Diplom Chemiker (Sehr gut) Member ,f staff, Chemistry Dept. 
(leidelberg) 1959 thiiversity of Ihadan 1963 

Dr. rer. nat. (Sehr gut) Professor - University of Ibadan 
(Heidelberg) 1962 from 1971 

Founding Principal of Calabar Campus 
University of Nigeria 1973-75 

Founding Principal of University 
College, Port larcourt 1975-77 

Founding Vice-Chancellor of Univ. 
of Port Ilarcourt 1977-82 

Visiting Professor, Dept. of Chem. 

Cornell University, U.S.A. 1982-83 
Fiot rdin(; Vice-Chancellor 

Uiivvisity oi Cross River State 

Dr. Abdel Moneim M .11. SArrI B.Sc. - 1963 Se-ctnd.tty SchooI Science Teacher 
Director of Programmes and M.Sc. - 1969 1963-1)" 
Cooperat ion Ph.D. 1974 Dtrn, rio rI iat , Chemistry Dept . 

Un iversity of Khartoum 1965-69 
I.qi2: i , i', l y )f Sci,-ncelq69-71 0 

leachiwri Assistant, Chemistry Dept. 
197 1- 71S 

Resrcth 1Iel low,
!:I.Jl I t11d 19 /',-

Nottingham
I 

Univ. 

Ia .c I i i A. Assciate ProfessoL 

. i t lw, I)ett . II ihar llacoygnosy 
IHHe, L,|js~nlla lniversi ty, Sweden 
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NAME AND DES'GNATION QUALI FICATION EXPE9I I-:NrC1 

Mr. Daniel MBIIOUNGOtI-MAYENGUE lICteuli-c- t"S - lettres (option Prot,.ss'. ii Anilais - Lyc6e 
P LI t1111|I tik . fJCt-L , lJsl s) 1973-76 Kurl Mni . Pauinte-Noire , Conguo 

(Docuumentation & Information) Cettificate in Teaching of Profvssour i'An'tlais - Ecole MilitaiLe 
t.u Ilish as d Foreign Language I'tt,|,i itt dts Citikk s i! Ia F6voluLion,riLt' 

Utniversity of leicester IIiitzztvi lie, Congo 

(Untited Kingdom) 1976-77 A prtcip- a I 'administration des 
Certificate of Graduate Course t6,tblissenientc oti i1 a ci.seign6 

in English and Education A a;surtr quelques enseignements d'Anglais 

University of leicester i ',,iliversitj, 

United Kingdom 1976-77 A assurY des traduct-ions pendant quelques 
Distinction honorifique: conf6tenccs A Brazzaville
 

Diplome d'Hlonneur avec les
 
Ftlicitations de 1'Ecole Mili­
taire Pr6paratoire des Cadets
 
de ]a R6volution 1981 

Mr. Sent Miantoloum BEASNAL l)rpimie: Certificat d'Aptitude Professeur des Lettres - Collge 
projralrme Officer au Proftessorat dt-s Col lges Evanp.31lijuc (Secondary School teacher 
(Proytlrmll-es & CooperaLion) dWEnseiqnement G6nra] (CAPCEG) o1 Enqlish & Atrican Iiterature) 

1970-73 (Diplonta i, Education ) COUrs dispt-nss: Anglais I cycle et 

Univ,_rsity of BIazzaville 1.1 tt('ortmu - Nqor(-Africaine au second 
I tructu ts Lettres - [A.A. c c e 

rli,'ii 9(1-78 lth i', ot Chad P-f.fr.:-.r ,I., rra, is i 97,-78 lh-d 
Mai t I Ise - M.A. (Anglais) 1976-78 at U.S. Embassy and Peace Corps 

i',ili tim of ilrst I LCt ion English Volo ltt,,Ir s - Chad 

Univ-Itsity ol Chad Assrst ant, Facul t' de l)roit - law Faciulty 
t:'- I : ,t L it Il i r 'royral i- oit s Ik ,I I.j , ( :i sJlish r tI't)rtign 

mino; 1987 - NC? otnjutLvr Science l.anJr.) ttniv~tsity of Chad 
I list I itt-, A ( na Cho, I il 1,1:; ll it , Mi u Iact rile (it's 

Cc tIli .,t' t Ie Piu l Ic keItILon s ( liqiitttes dt [chad 1979-80 
alid Social fles,..irch Mlethods Senior Administ rative Assistant 

hlla Islit. (,It t ni ism1987 A:;sictut, t o ot Ali liant varsitles 
Ph.1). (IiIl ii lq .,lI ktIWSlS in 

I atW) T 

O.pelttts 'lL. lt'x and Type s 50wlpn 

http:Prot,.ss


ASSOCIATION OF AFRICAN UNIVERSITI ES
 

LIST OF LOCAL STAFF: DESIGNATION1 QUALI'FICATION AND EXPEPIENCE"
 

SEN IOl STAFF 

NAME AND DESIGNATION 

Mr. Soleni',n Cudjoe ODURO 
Principal Accounting Assistant 

Mr. Sampson Dansoh DARKO 
Accounting Assistant 


Miss Grace Evangeline CRA13BE 

Private Secretary (Office of 

tile Secretary-General) 

mjl. L)L:.:,"DZORBIJAII 
SUel ,l I ibra ry Assistant 

QUALI FICATION 

R.S.A. Stage III - [ookkeepiiig 

Institute of Bookkeepers 

Associate 


Intermediate in English 

Civil Service Qualifying Exam. 


M.S.L.C. 

Diploma 	and Certificate 


Intermediate Grade 1I from 

Business Training College 


R.S.A. 	Intermediate Stage II 

Certificates - Bookkeeping, 

English Language and Commer-

cial Arithmetic 


G.C.E. '0' level 

Intermediate 	and Higher 

Certificates in French 


R.S.A. Typewriting Staqe 1i 
Post 'A' Level two-year full-


tinme Lx 2cut ive Assistants 


(Modern languages) Course
 
(londonI) Subjects included: 
French an(] En i sh Shorthand 
Typewi it i j, Effect vu Speech, 
Socioloy , Structure of 
fill';rn1ss, I ( j iuicat 1i'n, etc. 

G.C.E. ' , 
Cert; icatt- in Li braria nship 
Diploma il, I.-bral allshi l, 

EXPERIENC"
 

Bookk'epui - Timber Marketing 
Board 

Senior bookkeeper - Ghana 
Academy of Sciences 

Accounting Assistant - University 
of Ghana, Finance Office 

Assistant Finance Clerk - Wesley 
Grammar School 

Senior Accounts Clerk - Ghana 
Bottlirnj Company Ltd. 

Accounts Clerk/Auditor - Aboasa 
Agjtncies l~td. 

Senior Accounts Clerk - West 
Africin D)evelopment Co. Gh. Ltd. 

Secretary to Senior Tutor
 
Chelsea College, Univ. of London
 

Secretary to Reader in Chemistry
 
Chelsea College, Univ. of London
 

Secretary to Director
 
SOC,.4 , ;;harra Ltd. 

JuniLl I.Ii 'aryAssistant - Ghana 
Libra ry Board 

Princlpal Liir ary Assistant 

Ghana Lhiary Board 
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EXPEIl 	ENCENAME AND IESIGNATION 	 QUAI1,FICATION 

M Hs. m cesccl ATSRIKU M. S. h. C. 'Typist (;rade II - Ghana Civil 

Pt it.',tC S r.ct-k2t ,ry (Finance (;.C.E. '0' level English Serv I.ce 

OtI ice) Typewriting Grades I and Il Typist Grade I - Ghana Civil 

Stenographer Grades I and II Service. 

Stenographer Secretary Stenlographer glade 11 - Office 

of the Prne Minister, Castle 

JUNIOR STAFF 

Stenoqiraphci Grade IMiss Evelyn FEARON G.C.E. '0' Level 

Association of African Univer-
St eograph*ui Secretary 

Diploma in Bilingual sities 

Secretaryship
 

Administrativu Assistant
Mr. Kinjsl,-ay OFORI-ASANTE G.C.E. 'O Level 

G.C.E. 'A' Level: Government B Aowiji Traditional Council
Selniol ClcI-k 

Certificate in Public Relations French TuLol - tuni Valley Sec. Sch. 

and Advertising Admini:.tr,tve/liaison Officer 
DuImez Niqel a I.td. 

Bili ilqul :;, i tt y - Messrs.-|ls lilap AI'XJtE G.C.E. '0' Level 

Fr-,iies.', West Africa Co. Ltd.
Stcioi,,li.h,, S'cr,tary 	 Diploma in Bilingual 

Secretaryship
 

ilI. L',	,., I Is KLSI~ NORNYIBEY l.'rench Middle School CertificaLe Clericl (L I I ',' - Castle, Osu 

, i Ad.1 I G.C.E. '0' level Iligh-l -xecut ivt! Officer -Ik tle 

)ipltma in Franch language Acciil .lnlI ;.l raIt's Dept. and 

Cout s i Rt gistiy -;,l.,,.m..-i);,,%,ices Divisloli,n Managnent 	 I 

T chinit.,Ml . *.' " ATA-AGYEI M.S.L.C. 1U[,1,1 1 , Ilc Ghana 
t' ,*i ; ., III, Univ. of GhanaCI. T; : ,. Ill 	 Ti. 

-*II'I ti I ytIi s ii SOcontILky SC1h,,l l'rmi I ii, ;:1 ! . - LIbilty PleSS 

raphy Cou rsc Prlnt i iiq As, I -- t . Gd. I - Clear-Type1:.t IN : h ist-St,,it Grade 11 I.,.ttter ress & [,ithci 
Sut.s* r'v I Si 111 PlOduction Manager at 

Tomi,,l k A lv lt. Services aid at 

I.H. Aitlmni Associates respectively 

i 
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NAME AND DESIGNATION QUALIFICATION EXPERIENCE 

Mi. Richaid AMEGASHIE 
P'rintinq Assistant Grade I 

M.S.L.C. 
O.I.C. Certificate 

Graphic Artist - Arakan Press 

Mr. 
Print 

Kwasi Nathaniel 
ing Appentice 

DARKWA M.S.L.C. 

ABBREVIATIONS USED 

G.C.E. '0' 

G.C.E. 'A' 

M.S.L.C. 

O.I.C. 

R.S.A. 

level 

Level 

General Certificate of Education Ordinary Level 

General Certificate of Education Advanced Level 

Middle School Leaving Certificate 

Opportunity Industrialization Centre 

Royal Society of Arts 

-IP 
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ANNEX E 

Tan 

One 

(ioj£a) Cffi--e ar 

(I) :onfireac- TaoJ. 

One (I) Jouole-lqckji cer.zre taj­

one 

Threa 

One 

One 

One 

On's 

Tw:o 

One 

One 

?cur 

One 

One 

( 1) 'ot and :at 3t-In, 

(3) Of:icei TraYs 

(i) A±:-Conditior.er 

(1) L,)r,,,ie2cx 

kTdO() aets of ;ind'ia-blirA5 

(1) Hand Towel 

(i) J'15t-0i (4o- n 

(2) 'Telethones ine i6Ond i65461 Zzt. 

(i) clp and iino3 ccrta-..z- (ePlastic) 

(1) 'xzba33ador" iefzi.Serator 

(.)Fower ota 
(1 3owven:-,3tan7pzi.how.cane 

(i) 3ox Containing '"'z,-tso' 

605) 

and 
..a-soura .iv-)rsiry 

2. Cio ieot 

One 

One 

One 

One 

(1) Sna.l.J;oz cotale-n.. e 
.LagraVenent of' fie~;-LycfCWI.3 -3=616 

(i) iLargq cx U 'otu:rar;.C *ie-I 
£n'C-Ivceaent 'rol. 'n~veroly ;f 

(1) 2ox cont anin: -.C.av-a -­ olif '.r-vj5tU 

(i) ox ocntaini:-.. a 3-ra Ke t - : za-:r. wjit. 

',. 

rz-31at 

L 

of 

t 

One (i) - -?li. .t P-, 

:.ourc 4 )if'*rn J-: 
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2. 

Two (2) Crda.- " Off-ca- e 

One (I) S:ivel ihair 

Three (3) Siaple 1r .-Chdirz 

One (1) Zasy Ofice . 

One (1) Siie-,able 

Two (2) 3ook-he Ives 

Two (2) Iron Caoinets 

One (I) "T:LtU.H." Electric ypewrite. - (Under repairs) 

One (i) "S.::; ." 7eiez .achiine 

One ( ) elea.oae (,E:.603) 
Two (2) File Trays 

One (i) Coffee T'ble 
One (i) Dust 3in ('oodon) 

One (I) IaN Slactric XLcoie o0.7.7) - (Temp orarily) 

3-C-PTION 

One (i) settee
 

Two (2) Simple .ur= Chair3 

One (1) Centre Table 

Two (2) Sets of *;indow 311inds 

One (1) Jmall :;oollen Carpet 
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:CGISTE 

Two* (2) 

One (1) 

ive (5) 

Two (2) 


Two (2) 

One (1) 

Two (2) 

Tuo (Z) 

One () 

One (1) 

One (i) 

Two (2) 

One (I) 

One (1) 


cffice Deesk3 

Jide Table 

COr-±iy 


;asy Office :hairz 

Xail-dozas 

'Jocden Dust 2irs 

Pigeon-Holes Sile 3oarl 

Sets *;iniow- -l -ds 

iron Cabinets 

30ck 3helve 

.iie-3oird 

Telephoce (Ext. 624) 

3ilt-In 'Jarl-roeas far 2iles 

,iooden ,rai-rob f"o Files 

:ritL-. Cable- '"Jl 
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4.
 

One (I) ordinarr office Dask 

One (i) Imperial 50 Tye:ewritar 

One ( ) Swivel Chair 

One () Office ChJ.ir 

Onc (0) Side Table 

One (1) Just Sin 

One (1) Telephone (Ext.612) 

Two (2) Sets .indow 3linti 

Two (2) File-Tras 

SIDE OFF!C. 

One (1) Orlinary Office )ask 

One (i) Side Table 

Three (3) Si=ple Irm-Chairs 
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5.
 

3!3C.UL CFFIC.E 

One (I) Orcinaz7 Office Desk
 

Three (3) Iroa ,aoinets
 

One (1) Jarro'be
 

Two (2) Office Chiairs
 

Two (2) I ;., lectri- Typewriters (Uni±ei r2±a)
 

One (I) irzn Safe 

One (I) Aoo -cairVint 'ap of .fdrca 

Five (5)Table LrjYs 

One (i) Perfo-aror 

One (i) Duat-3-4. ,ooien) 

One (1) (.elaxote6xt.6K4) 

One (i) Cabinet Safe 

One (I) 4ide Table 

CLTZ. 02FIC."F 

Two (2) Orinary Cffi:e Desks 

one (I) Swive! Chair 

Your (4) Office Chairs 

One (I) Oliv4etti ]ivx--s a 24 .n;j,i "ac*.ine 

iar-rou ::achine
 

One (I) Table Tr2y 

Two (2) :'i- 3ozez 

One 0) -

Two (2) :'otice 3oa-Is 

One (I) ;i- ta:! 1:t ..ac:ne 

Cne (1) hj A 


Cne 3) -"):2."22)£ele-.one 

One (1) 3az:et iza bin 

7WO (; cod! :j.'..iobs
 



6.
 

PROGRAYMES DEiPMIET 

ROOM I : 

noe (i) Metal Desk 

one (1) Writing Chair 

one (i) Easy Office Chair 

One (1) Metal Cabinet 

One (i) Dust Bin 

ROOM 2: 

One (J) Ordinary Office Desk 

One (I) Simple Arm Chair 

Two (2) Easy Office Chair 

one (1) Basket Duat Bin 

Two (2) Tolophones (665461 zt.613 & d.irect line 664293) 

ONO (I) Book Shelf 

One (i) Side Table 

Ono (1) Ordinary Office Desk 

Two (2) Lasy Office Chairs 

ROOM 4 -PROGRA)04E OFFICSRIS OFFICE: 

One (I) Ordinary Office Desk 

One (1) Sviwel Chair 

One (I) Side Table 

One (1) Suall Table 

ewo (2) Simple Am chairs 

Three (3) &ay Office Chairs 

One (1) Pigeon holes side !)ard 

One (I) 'Wooden Dust-bln 

Three (3) Table Trays 

one (1) Telephone (665461 Ext.615) 

Two (2) Window Blinds 
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7.
 

ROOR 131 ILI:! accM 

Six (6) Iron Cabinets 

TWo (2) Pigeon holes side-board 

One (I) Trable Tray 

ne (I) 'Wall 31-.h 

One (I) Floor 2ruah 

One (1) Wardrobe (door-less) 

One (I) Small Tasle 

To (2) Card Trays 

SSCiTART TO .IRLCTO OF" ?:OlUlM.". a CO-,PUVTIOS Oi'IC4: 

One (I) Retal Desk 

Two (2) Easy Office 1,haira 

One (i) Coronmatic 8,000 Electric Typewriter 

one (i) 3ook Shelf 

One (I) Side Table
 

One (I) Piveon-holes side 3oard 

One I) Telephone (Intercom Ext. 1610) 

One (I) "TPJIU.AH" electric typewriter 

One (i) Swivel Chair 

Two (2) File Trays 

One (I) lanual Triumph Typewriter
 

One (1) Dust 3in
 

Two (2) 'dindov alinds
 

http:TPJIU.AH
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a. 

DIRECTOR OF :120r.R_.-S A1D CO-0P T!O'S OFFICE: 

One (I) Executive Desk 

One (1) Side Table 

Four (4) Easy Office Chairs 

One (1) Settee 

One (i) Writing Table 

One (i) Iron Cabinet 

One (1) Book ihef 

One (1) Wooden Dust bin 

One (i) Wall Map of 1frica 

Two (2) Notice Boards 

Two (2) Telephones (Line 663281 & 665461 Ext.610) 

TWo (2) Phuto Albums 

Two (2) File-Trays 

one (I) Double-Decked Centre Table 

Three (3) Sets Window Blinds 

On i) Air Conditioner 

CONFERFICE ROOK:
 

One (1) Conference Table
 

Two (2) Easy Office Chairs
 

On* (I) Door-less Wardrobe
 

One (1) Side-3oard (Long)
 

One (1) LXrokan za~y chair 

One (I) Old P2F~Jood 3oa-d 

7our (4) 'ardroben 

Two (2) Index 3ardz 

Oat# (1) 3owl 

000/9
 



-33­

9.
 

ZOCTiE.:Txr iO:; c1-IS:s 

SECREA r'S OT:ICS: 

One (I) Ordinary Office Desk 

One (1) Iotal ,ardrobe 

One (1) Cabinet 

One (1) Simple Arm Chair 

One (I) Easy Office Chair 

One (I) Side-board 

One (1) "TRIUMPH" Manual Typewriter (Freach Xey 3oard) 

Three (3) Table trays
 

One (I) Wooden Dust bin 

One (1) Telephone (665461 Ext. 620) 

Ten (10) Large book shelves 
One (1) Conference-type table 

One (1) &&BY Office Chair 

Three (3) Wooden Card Inds containers 

Two (2) Aetal Card Index containers 

One (I) Cushioned stool 

Fifteen (15) Table Chairs 

Three (3) Reading Tables 

One (I) Easy Office Chair 

one (-) Arm chir 

Fifteen (15) 3ook Shelves 

One (1) Wooden Dust bin 

Three (3) Cabinets
 

OFFICE A1 

One 

One 

One 

Aine 

(I) 

(I) 

(I) 

(9) 

Ordinary Office desk 

Table Chair 

Book Shelf 

fttal File Caoinese 

... /jo 
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10.
 

"±ve (5) Table Chairs 

Z' (5) Tablos 

Tuo (2) Liht Tables 

Ono (I) Cup-bourd 

Ono (1) 21at, Vakianj Lachina 

Two (2) Developin3 :Lachines 

One (j Camra 

Three (3) 3o-113 

Three (3) Developing Trays 

Three (3) Pairs of Glcves 

t% (J) Air Conditioners 

PRIN~TING PRES~3s 

Ono (1) Rotaprint Alpha 95 

One (1) Collating ,achine 

one (1) Folding :achine 

Ono (1) Book ainding Raclain) 

One (1) Guilotine Machine 

One (1) Stapple :iachine 

six (6) Tables 

One (I) Jogger Machine 

T' o (2) Table Chairs 

Two (2) ALir Conditioners 

one (1) a3imt 

Tools 

OC :';r,4IO:! .,':T2S CORIDOR: 

Four (4) Sids-2oarLs 

One (I) Pigeon-holes side 'board 

Tvo (2) :.ar-o 'dooden ;aper raow 

.. ../, 
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li. 

DOCUi&.TU-V',: C-MTB.S STOIL4 RO 

Three (3) 'ardro be 

one (1) Nota. Cabinet 

Four (4) :,:ea.l Card Index Cabinets 

One (I) Wcodea aign-post 

Two (2) Table Trays 

One (I) Old Portmateau
 

O2pICA1IG R001-1:
 

One (I) cetetner 1560 Duolicating Aacbine
 

One (1) Gostatner 46i Duplicating 1aciUe 

One (I) Gostetner 320 Duplicating 4chine 

One (1) 3H w271" Automatic Copier .achinO 

One (I) APECO Suporstat Copier Lachline 

One () Geatetner machine tand with d.rawers 

One (i) Ordinary Office iesic 

Three (3) Double-decked Tables 

Two (2) Saay Office Chair 

One (1) Wooden Dust bin 

One (I) Pigeon-hole shelf 

On. (I) Wooden Dut bim 

One (I) Cushion Stool
 

OFFICE Z: 

One C1) Cup-board 

Cne (i) Executive Ty;e Jeck 

one (1) Lazy Cffice Chair 

,Je (I) Table tray
 

One :4 (i) :1Lnigraph Duplicating .achinA 

One (I) 3ok helf 

Two (2) Visible index ,abineve 

One (I) Metl table 

One (I) Cushioned ;tool 

One (1) Arm Chair 

One (I) Table Chair
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Cne (I) side Tlble
 

One (1) *iocden h'ut 24n
 
Cne '.) Teleprhore (Ext. 601)
 

Two (2) Crvdin.-y cffice Desks 

Cne (I) iok 3neIf 

Two (2) Table haiza 

T wo (2) Table Trays 

Cne (1) Hernes 790 Ty!owriter 

One () .nh T:v 

PRCGt:A.*'E OFFICER'S ROOM - DCCt'Th2NTATICN CENTRE-

One (i) Photo Copier
 

One (1) Transformer
 

One (I) 3teel Caoinet
 

One (1) Steel C-ibinet(3'7iJ aie) 

Two (2) riting Desks 

One (1) 3ook she-1f 

One ( I) ,fab1e 

No (2) asy Chairs 

Three ( l)Writing Chair-

Two (2) In-trays
 

One (1) Telerhone (Ext. t23)
 

One (1) Duut bin 

Two (2) Sta-er (S:S_! size) 

STOR& ?CC: 

One (1) in-u It rdroce 

Two 2) Air zcndiitzoners 

Two l2) ,.s 

Cne (1) Fhcto i) ::) 

One 1a -Saa 

One (I Steel '"r-ink 

One ( I .Dea:n'un T.rt.n ::n-u 

One (1 Mwe4jles en' $iloon ar 

Ons (I) Sco)oter :,otir Cycle 
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ASSUCIATION OF A.FICA 'INEMSITIES 

Staticne," J9,751. 

Duplicating P3pers
 

Typing Papers
 

Carlnn Parerr,
 

Ty;ewriter Uibbors 

Staple ?ins
 

Pens 

Pencils
 

Stencil Sheets 

Correcting "luid 

Files
 
.%cccuJ.1t i~ 3Qof 

?rnk
 

P Copyin$ Papers and InkPhotoliatin. 
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AMNEX F(1)
 
At'ITORS RIRT TO TF C.rTrTIV BOA-D Or' 

:ASsC!.LJ:Q"; 'F ,i2lCX"*JI'.1-T!E 

We have eYamined the Financial Statemento on pages . to 12. 

We have not received confiraticn of the following balances held as a 0-.. 
,u:,1985. 

Oarrent Aocont.
 
Cnaze Xar!.ttae 3ank 'o. Account 
 - %76,148.36 
hazo Xa.1,hattan 2cnk '.o. 2 Account - 1!2,607.02 

Ghana Cozccrcia1 Eank, .ccr-a. - Foreign 
Account. % 1,49.61 

Fixed Denonit
 

Gharna Ccercial nank, 
,ondon. $157,636.00 

Loeal inurance (.U.S.S.S.) 

State Irzurance Cororatin (0154,876.86) % 2,922.20 
Subject to 
.he above, we have obtained all the infor ation and explanations
 

we considered necessary.
 

in our opinion proper books of account have been kept by the Association and
 
t-: inancial. Statements, which arn in agreement therewith have been prepared under
 
the historical cost ccnventicn, .eivea true and fair "i.ew of the Association's affairs"
 
at 3th June, 1905 and of its excess of Lncome over expenditure and source and 
application of funds for the year then ended.
 

Somukwe Road CHART'rE ACCCU"Y.NTS 
AC .A. 

.. . ..... . .... 

http:2,922.20
http:0154,876.86
http:157,636.00
http:2,607.02
http:76,148.36
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- ASSOC:AT!ON OF A,.ICAN .vEs.r- ­

.: [ .E. - AS AT 30M- JT ,,E, 1985 ­

1985 .___ 

Notes. 

._______g 	 (2) 205,096 205, :-, 

,.Count Race:voble. (3) ?1,69L 24, 5 

".xnk and Cash 3alances. (4) 169,332 . 1 

191,026
 

.. couft3 Payable. (5) 21,903 29,609 

Unspent STeci."ic Grants. (6) 93,124 172,262 

115,027 201,871 

.. ZT... UP._ '. ;ET./!LABII.- )75,999 (4,015) 

,MTASSTS. %281,095 201,342 

TLP!?M7 BY: 
. ... DACDFUD ()6Q.645 (13,571) 

O = %gODS (8) 	 212,450 21-,1913 

281,095- 201,342 

The above 3alance Sheet together with the attached income and 

•xpeod.iture Acccunts and the Notee thereon have been approved by the 

hoard on ....................... 19.. 

..... 	 ..............
 
SECRTMAY 
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- ASCOCIATI J7LCN'II~Y 
1..M, ,**D '1'VT .T1.A fO7 _ - -CFOR YV'_R 70T /_'' ­

r ,0 1 .e-- " 

,nera2 raits. (9) 148,831

~mborzhi~'Subscri.ior. (.0) 237,147
 
'e F _f_b2.cators. 2C9
 

r~qereit :n e...ents
n 17,454
 
.---come. 669
 

04,310
 

:a .. _ es ad ..!-,:v ces"(1 .) 148,817
cTansportand SuThsisence. 63,678 7.2.,

2rLn --- 4 and .taTchnerf 6,778 ,39 
-Iepair3 '.nd 'Iar.ennce - iSculipment. 5,213 
Postages, Cables and Telephones. 12,178 
..hter-aL.en- 1,437 780 
dent S,,bsidy - 8,722 
",tdit7ees 755 1,OCO

Jank Charges. 1,013 e56 
T3ga.!,es. 143 67 

'Vehicle Rurmmang and Y-.antenzrce (12) 11,581 8,539 
Dobt3 .ad ­u-tten sff. 5,337 

Advertising and ?.b.iciy 40 31Lnt rnat oral Soernera/4or hops. 16,025 43,0 3J 
:ocunentation Cen. Yxenses. 1,524 14,339 
SchoLishl Prcgrarze. 5,421 9,6&64 
paris Office arper.ses. 3,000 ­
;quipmer. - Househcld. 721 7,041
lecr'itmen-t of irector of Progra=.es - 10,658 
Staff acharnge ­ 720 
3u-rvey of :: .power ;eeds 675 19,651 
acharn.ge Loss 6,213 4,646 
Zui-nen - 7ehlclas. 10,378 
ixth General Scr-erence (13) 51,010
 

3taff Ief,-e lr4,ense1. 4,311 ­
ury - n es. 1,027 1,260 

357,786 32,242
 

46,52L ( 9277) 
?:3: 2 , ' . . (15) 35,692 ­

AC,7.'U7vrk-LMC0 FIND. %82,2!6 (92,77) 

-2­

http:acharn.ge
http:Progra=.es


- ASSCC:AO!.F A--!CA! 

STATr"" OF SOUFC T.kYD x 

.=, 

.'. 

=IT -

.. CF F S 

30OMCE C7 5"JmS 

SurU (Deficit) for the year. S2,216 ( ",#7­

82,4,77 

DNcrea -',ISuperinnuaticn nm. 2,1463 __'._ 

IFOTATSE/(:E',-WIW-(0 ) 

(fecreane)/rne2.s9 

Decrease/(Lncrease) 

-- - -9:CA8 

in Debtors. 

in Cred itcrs. 

0TAL,. 

2,8 4 1) 

86,844 

864,003 

"5,457 
C6,200) 

9,257 

Decrease in Bank nd Cash Balances. (3,989) 

$80,014 

(96,077) 

E~6,320) 
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- ASSOCIAT70N Or A. RF IAN .lUrtIS:TES ­
:T iSIC=I:,IG _7 7. F"-!"NCA:ALPAh T 

1. ACCOM.-TI.G POLIC3ZE 

The following are the pr.ncioa. accounting policies adopted t-nd consis-,r 
used by the Association. 

a) The finn-ncia- 3-a:ements have been prepared under the .istoriCoJ.C!oo 
convention. 

b) The coit of fi.el ssetqi purchased by -he Association is written off il 
;he ye,7r Of pur-acu. 

c) elembershi. ucz-ncns ar" accounted for on cash baoi. 

d) :nves =ents are .hown -it cost. 

e) A:1 current zioes 1n forei:qn exchange are conver-ed z.t raling rates 
a- the 2a .anco Sheet ._te. 

2. DrIrST.%EiT.9 
Rnio..nent 71nd _n'e. ent 

Short call Depo.it - Sta.-dard ('hartered Bank,London 
Fixed :eposit - Qhana T.-=-ercial Bark, London 

!1,538 
167,636 

198 4 

15,2,L. 
le7,636 

202,i174 202,850 

Su-erannuaticn Invd:nvesmont 
State insurance Corpcra-ion, Accra 2,922 2,507 

205,096 205,357 

3. ACCC2,22 l'-CEriLr 

10,?4h1 42,416
 

Cost cf Living Allowance Prepaid 7,550 -


Sundry Debtcr 


Staff Advances 


381 4t928
 

Petrol Coupons Prepaid 2,922 2,6h1
 
- 21.ncome Tax 

.CM - Wachingtcn - 1,40 
Staff Wel!fare ;4 

2,6'
ilaries :ontro. 


21,694 2L,'35
 

6,30 
Chase Xanhattn lank "o.2, New York 12,607 12,07 
Chase :Xnt.at- -n 2-n. 'o.1, New York 561 

Standard Charered 2ank, London 5,954 2, J78 
Standird '-,artnred mn.k, Accra - Foreign 44, L 6,30' 
!7-a.ndard _hr Bon:, .occrr - .oca. 8,235re± ­

;hana C. ..- 2ak, - Foreign 1,3.53 ',aero:. Accra 
Union T:gclaize do ]anque, _cme -No.1.9,022 , . 
T:i4 n Towin ]zrue,Lone - No.2 , '1,397 

,167 5,31i41Cash in Hand 

169,332 173,321
 

-4 ­
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- ASSOCIAT!ON OF ,FRITCN UN S',SMTS 
hcc ;S CrliTT 

5. 	 ACCOMT"S PAY!=L 

Deposits (0'A msCRI?.10!S) 

Junior Sta'ff ?ro':±den* 1jnd 

Social Security .nd 

Aud . Fees 

Staf'f Accounts 

Sundry Cred-itors 

Income Tax 

Salaries Control 
Universities Control 

Univarsity offGhana 

Suspense Ac(ount.s 

Unpaid Burs a-ies 

Consultancy Yees 


6. 	 nSPRT rA.m'TS 
Canadian :nr.rnational Development Aid 
Canadian Goverrument Grsnt for Planification 
UI"ESCO Scholaxship 
United States Ajency for International Development 

7. 	 ACCUMA= -71D2 

Balance as at 01/07/65-(Def.cit)/Surplus 

:ncore Surplu3/(2eficit) for the vear 


Balance iarried forward 


3. 	 On=~1~ 
rdow-mens F nd 


Staff Super-r.nuation %-nd 


9. GMC- 0RAMT3IAL 


TTS--C0 

41- co - :caching cf African Laneaage 

OAU Sub..n-Icn 

G verrzenr of Nigeria

Goverm.ment of .]ongj 

10. 	"-'ER5:P
S 
No 	 a.-oun ha .eer ta.en of subse.ptios 

in arrears to2.llzng 

-

1965$c .. 

2,371
 
243
 
60 

755 
5,219 ­
6,457 20, 

281 ­
,366 ­
737 ­

3,331 ­
1,033 ­

- 5,0814 
- 147 

21,903 29,609
 

78,263 82,010 
4,728 30,05 

10,133 10,133 
- 49,314 

93,124 172,262
 

(13,571) 79,306
 
82,2,6 (92,677)
 

68,645 (.13,57')
 

209,301 209,3c1 
3,1149 1, 2 

212,450 2 

10,000 ?0,.L 
750 ­

9,000 39,2C') 
122, "120 ­

,6 7,2C4
 

3,09,361 140,191 
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.ICTES CONT.ZIED 

1• SALLA"ES AND .4,v'A2,Ca3 	 1985 

Salaries and Allowances 143,3C!)
Medica l Expenses Refunded 460 
Educational 7C:enses 	 5,057 

12. 	ECUIPM'-T - 77-171= 
Nissan URVAN ML-BUS - CD 6407 cost and 

delivery expenses 9,406 
VESPA SCOO=I - D 6408 

cost and del.very charges 892 

10,378
 

13. SIXTH GL-TEAL CCMFTqrFz'CT EII=SES 

TPhis includes cost of two Truimph Typewriters

aounting to 982.
 

14. PLAY'F.ICATION E.L-NSES This includes 

Cost of Rota Offset Machine 18,824 
MM Electric 'yperiter 1,843 
Canon Photocopier 2,129
 

Other expenses for ins-allation of
 
Rota Offset Machines 4,452
 

15. 	PRIOR YRADTU9= ,"-

Grants received in the previous years and
 
transferred to Incone and Expenditure Account
 
during the year after differencea were settled
 
with the Authorities concerned:
 

Coverr.ment of Malawi 254 
Universitos Cin-rol 5,085 
USAID Gr:nt Account '30,353 

$ 35,o692 

16. RATES -rOF =R3:CN USED
 
CFA 'rancs L77 - $1.00
 

Pound Sterling £I . $1.29
 

Cedi 	 S - $1.00 



- ASSWCI.TICY OF An,!Ct, TYI'MT!.iT:'-r 

'pproved.Acvial Over 9 
?r'7v;sicn :rxenditure vjner-v 

S-~sand .azs153,C00OC 
rtada2;I~ ubs~steace h43,Coo 3 7
 

,cnretaria:, 28,COC 30,229

.9 ,rd Me:4 i 20.;C00 33 -''-9
 

Xtte!.snd. Cupplies .5,300 -

REpadrs -are._-aL'enance 
"f Eauionent 3,COO 5,213

Cables, Potaes 1 'ele-.hones 2'= 12,17
nzterta"nent ,C143
 
Staff w-elfare ---crenses 5,C00 4PS11 
Mi.s ceilane cus 2,7L40 2,011 

Subscri:'±:n to :A7 100 100 
St-2cript! -n :o '7GC Stzndixg 

Audit 7ees 84.0 
 755 
3ank Chax,3es 1,500 1,013

Legal Fees 100 143
 

Equ~Iprent 16,800 11,102
Uouehold !4,8,:o 72&
 

Mini~ Bus 12,CCO 9,486
 
Ytispa Sccc'ter 9q


Vehicle Runniinz and ' aintanan-,e t.,000 '.'.581 
AAU ealegat! r. in Parts 3,000 3,000 
Ccntinecy V:-a 2, 0C0 c67
 

Dcloienta~zic Cantre 10,000 1,524~
Int.,matlcnal '.*.crkshop an~d -Eemnsrs 11,000 16,025 
Acadrvic Stal" 2xc-anr,"OO 
ZL'ryeY :f ::2ar.;ce:r rne:-s in A'frican 

- 675
Plan~ning jri- ana±cc Cenre 92,896 
6th General C:::fertince .50,000 51,018 
Exchan.ieo 6,2'3
 
2ad eba-5,337

clcarship Pr,:; -ar.ne- L2 

4-25,436 357,786 

-7­

http:Exchan.ie
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- ASSOCIATI7Or~F PJCAIN 7N~IMRSITIMS -

SUPPI.=-t ZARY TO TFM ACC0UMTTS 

1."SP~'1T GRANTS. 

U.N.E.S.C.O. Scholarship. 

C.I.fl.A. Schollaxrship. 

Ls 3Bu-saries. 

82,010 

3, 70 

1C,33 

CAXA'!JlN GOV=M-77T 'r(AWIT FOR PLATIF!-CATZ0N 

Administration Grant. 

Mm~ineand flocumentat-lon Crant. 

MJNT 

2,207 
70,876 

Less 1'xpenses. 
73,083 

68,355 
4,728 

$93,124& 

-8
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- AhOtiUAT'Ut4 U? '..T.UA, UN±VW " 

INCC. 3UTG - 1984/85 

Autroved 
Prcv-i;en 

Membership Subscription. 200,000 

Interest from Lnestments. 26,400 
Proceeds from Sale of Office Car. 2,000 

Publiation Sales. 100 

O.A.U. Subvention. 15,000 

Subvention from Government of Nigeria. 70,000 

Subvention from Government of Coego. 7,143 

Subvention from Government of Senegal. 4,762 

U.N.E.S.C.0. Grant. 12,000 

C.I..A. Grant towards Planning and 
Documentation Centre - balance. 92,896 

Sundry Income. -

Prior Year Adjustments. -

430,301 

Erpenditu'e 425,436 

4,865 


±L ­

Act~l Excess Receini 
Receimy s eficinv 

237,147 + 37, 1:.:
 

17,454- 3, '1
 
- - 2,C*"
 

209 +
 

9,000 ­

122,42. + 

6,661 - 482 

- - 4,762 

10,750 - 1,250 

- - 92,896
 

669 + 669
 

35,692 + 35,692
 

440,002 + 9,701
 

357,786 + 67,650
 

82,216 + 77,351 
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- ASSOCIATION OF "RICAN UNIVLPSIT!ES -

SUPP-rEL'T.RY NOrES TO TH ACCOMTS ..-1 S-q!86 

E*0WV T FUWD 

Jcun~rvAmounrt 

Prcmised _-__"/_ 

Government of Sudan 1h2,5C0 

Government of Liberia 25,000, 

Government of Tanzania 28,571 

Gove iment of Ghana 27,396.- 3V 
Government of '.geria 77,000 7 ,517 

Government of Zaire 20,000 20,30C 

Government of Senegal 23,737 23,736 
Government .fBenin 1,187 1,187 

African Development Bank 7,500 15,000 

352,885 213,357 

ANNUAL SUDnSCIR1=P1011 Fv:2 5 YAP~S (1270) 

Government of Zaire 24,800 9,519 
Gcvernment of Uganda 21,430 •15,205 

46,230 24,724 

399,115 238,C81 

Less Bank Charges 2,064 

Development Adjustment 26,716 

28,780 

209,301 

- 10 ­
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- ASSOCIATION OF .FR!Ck'I UfITVMSITI!S -

MPI24TIARYACCOUNTSTO 
ARR.vRS C? .IM-RHPSUBSCRIPTION AS AT 10/6/85 

U.S.T. - HB Algiers 1981 - 85 15,OCO
Universite d'Oran 1981 35
- 15,02
Universt e d'Alger 1985 3,000
Unive-s!-:e dec Soience Islamique 1,85 3,CC 
Jniversite de Ccnstantine 1985 3, :0 
U.S.T. - Cra 1985 3,CC 
University of Botsw,..a 1985 3,0C0
Universite d' 31u--.rd!1 1985 3,0CO 
Universite de -anqui 1979 - 85 18,2'-2 
Universite :7ainaLe du Rwanda 1983 - 85 9,0Cc 
Universite d'Abidjan 1985 3,OC0
 
Ain Shans Urjversity 1978/81/85 5,0C0

Al-Azha3AUni-ersity 1979/80/81/85 8,0CC

University of Assirt 1985 3,000 
University E!-Xencufia 1985 3,000
Uniwersity of Cairc 1985 3,000 
University of manscura 1974/75/78/85 7,000
University of Tanta 197/75/76/77/78 5,000 
Suez Canal University 1985 3,000
Universi-y -.-Zagazig 1985 3,000
University Omar Bango 1985 3,000 
Universiy of Cape Coast 1985 
 3,000

University of Ghana 
 1985 3,C00 
U.S.T., Kum.asi 1985 3,000
Universite d'Anraba, Algeria 1985 3,000
University of Nairobi 1985 3,000 
Cuttington University College 1983-85 9,000
 
University of Liberia 1985 
 3,000
 
Alfateh University 1984/85 6,000

University of Gayounis 1985 3,0CO 
Unilersitv de Madagascar 1985 3,0O0
University of Yalawi 1985 3,000
 
University Mchamned V 1981-84 12,OCO
 
.University nuaracuyine 1977-85 22,000

University Eduardo cndlane 1985 3,CCO 
Universi-e de Niamey 1985 3,000
Ahmadu Bello Unveroiv 1985 3,000 
University of Calabar 1985 3,000
Univiersity of 2eni'. 1985 3,000 
University of :fe 1985 3,C0O
Universl-t of -iorin 1985 3,000

University of Joy 1985 3,000 

carried forward 221,200
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SL--PM.,..TARY TO ACCOUN'TS (CON'T) 

brought forward 221,200 

University of Port H.rcourt 1984 3,¢d 
University cf Sckcto 1985 3,CCc 
3hnnde!,S ate University 1985 3,-*C. 

1-io State Univer2ity 1985 3,00.: 
Irversite de Dakar 1981 - 83 7," 

Juba University 1981 - 85 12,0C. 
Omdu-man Islamic University 1985 3, "00 
University of Gezira 1985 3,00 
University of hartoum 1985 3,000 
Ahfad Unive-sity College 1985 3,000 
University of Dar-Es-Salaam 1984/85 6,000 
"'he Sokoine Agric Unjversity 1985 3,000 

Universlte du Tchad 1985 3,000 
•aVkerere University 1983-85 9,000 
SZA - Rectcra 1985 1,500 

- Kinshasa Campus 1985 3,000 
- Xisangani Campus 1985 3,000 
- Lubumbash. Campus 1985 3,000 

University of Zambia 1985 3,000 
Universite de Nouackchott 1985 3,000 
Ur..versite de Yaounde 8,.161 

309,861 

- 12­
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ANNEX F(2) 

A.ASSQCIATION OF AFRICAN U"IVMSITIS 

SEMCSL'- MD ACCOMTrS f 

30TH{ MIS 1986 

117 zT:L L 

Chs tred lccou.*.! 

Accra 0h-l; 
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TO rCEC.TIV.ATY'.'MRS MR0fT MHE XACaRD OP THE 

Onrr A: ~ - Za: V oyrz JV-3. '980. 

We have audited the fin.nc.,l statements on pages 1 to 12 in a-:ordOV.. 

with aprroyed auditing -tandards and have carried out such proce*-u.,- oa 

we con:idered necessacy except that we have not received indi,-r.. :,n 
con.irmetion of tho follo-ing balances held as at 30th June, 1916. 

Currert Account3 

Chase .anhat*An No." Account S2,819.1Lh 
a:zgo :'!azhattan No.2 Account 113,209.,12 

.SGhna. Ccmmercial Bank,Accras-Foreign Account % 2,L1f.11
 
Union Togolaise de Banque ;o&,i Account %1i,91 , 64
 
Union Toolaise de :!enque "Jo.2Account 11,639.12
 

3?xed DeDosit 

Ghana Commercial Bank, London $187,636.CO 
Tccal insurarce (M-1SS) 

State Insurance Corporation Accra (f263,035.95) %2,922.62 

Subject to the above, in our opinion" proper books of account hrmo be.n kept 

by the Association kand the financial statements, which are in a .rcorat 

t therewith have been prepared under the historical' cost convention, sive 

true and fair view of the Aasociaion's.aff irs at 30th June, 19A6 .nd of 

its excess of expenditure over income and source and application Of -%.nds 

for thu year then ended. 

Sobukwe Road CHARTOLED ACCOUITAITS 
Accra 

10 .................... 


ii'4

Nee
 

4 ,7244 

http:2,922.62
http:f263,035.95
http:187,636.CO
http:11,639.12
http:2,L1f.11
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ACCO~ ­'~: A" 7~DIT - OR MT12-1012 30TH TJNE 19%6 

Notes 

1936
 

*F.yIncome (4&) ,662.
 

2142,223 4041, 1 

: rsavies and Allowances ()160,773 1148,,'17
"vrvO:ot and Submstance (6) 76,130 63 67,81:~Iit~Gand Stationery 7,728 6, 77~Sand !XaintenencG - _'bipment 2,334

Fst:,;es, Cablas and Telephono2 6,6140 
521 

12, 7P 
'entZuaidy'n 71 1,!,37 

A~udit Foes80 
~w* ~iages1,126 
 1,01,
To.;~ ~ees98 1L.

Icdiiclo RJinn and M'aitenanca ,3 f,5

L-U1lebts 5,03.'dverti±inaand Pub1city10 .
Cntomu1'ionl a rivcesIA-orkcohoip 968 6500c~entation Contra Bpnses 6,928, 1 .
ichOL'xshP -Droga~e 

-5,_''!
.'aric Of.'ice Experses .,0 ,
n:quimenst-Hoiusehold 420 O 
J'VCY Of Vznpower needsI 

ViM-t- Vahioles .- 10'.
"!Y"', Ccn-4f&rence:eo~~ 


*:~r: ~ ~pnaoa1,509 

* 
Aul 

lnvarsi--y in 
of Academic St~ndardo-

.eic 2,016­
500-

Ybcohantre 3,136­

291,903 357,17A 

C~~nnmt-ru 9,680) 46,52 

UILUC2 ME SFILRM -, Acc7.'tjILA, 7.,r ($19,6a0) %82.-'!­
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, .;bACClUNl.- YEAR M i986 

Notes 

i": 

*:*'!pSutaoription. 

-:.: on Investments
".' income 

: . y no me(14)' 
-"21 

18,6 

e'193 

7,1661 

23:. 
.1-517, . 

242,223 4,315 

i 

,.4': ..and Allowances 
-­impa--- and Subsistance 

P at~,;#IndStationery" 1r4-.aLand Faintenance - Suipment 
Ftita'oc, Cables and Tolephons
hturtinent 

..hnit Subsidy,""ltYoos 
=gakiosC az ea 

, a s -8
((dole1 l'n/, and XY.4tenanco 

1vDel-t3 
n.'dv'rt-in andand Publiaot"

tejtijonal Services/Workshops 

Dccmert.%taion Centre Epenses 
Sco.a-ship Progra e 
-­icOf,.ice Expenses 

.-I~ti~ r at- a hold 
-:..eY of Manpower needs 

l.e-I;'lrnt - Vehicles 
'(eho1~10,37;­- '.-,ineral Conference 

.,£Z ...i1.fae Expenses 
Curvi ' .piee
~...Ex,i:penson 'nit censes 

University Admin. in tfricaCV-."-.y )fAcademic Standards 
T 1uchange 

(
6 

(7) 

160,773 
76,130 

7728 
2,334
6,640 

7,64 
17117 
840

1,126 
9eea 

9,730 

't 
108968 

6,928 

2,00, 

-675 

1,509 
2,815
5,171 
2,016 
500 

3,136 

148,eP7 
63,67;-. 

6,771! 
5, 21312,17a 

12,178 
43-
755 

1,013 

nl,581 
5,337

4016,02, 

ls.,1,21 

73,1004 
727 

6,213 

51,0,7 
4,811 
1,027 
-

-

(=!,IOIT,/SMPtuS :.,Ol Ty!r yz:Lt
m y W*j1 W 

.TB.RSM To ACCWjunz rum 

291,903 

( 49,680) 
-

(049,680) 

357,786 

4,2 
35,692 

% 82,216 

'44 



-105­

Osc:~'c~F-M~ Pr''ICAN 7MMSIT!M ­

,S ',27- AT =-_1 

207,689 2.nC. 

c-1' t :3 (9)': , Receivable 20,6 o 2 ,.., -.

-: and C0-sn' 3a. .cea (2.0) 132,309 3-2 

253,069 191,026
 

CURR-r- LIA2C11I S 

Accounts Pay-ble (1) Li,823 21,903 

.nspent Specific Grnts (:2) 87,L39 93,2L 

129,262 115,027 

NTr[ C"OU._LNT ASSETS 23,807 75,999 

:rir ,~S~s231,496 281,095 

ACCUTE.IAT FT'm (13) 18,965 63,645
 
. F.DS (1h) 212,531 212,450
 

231,496 21,095
 

The above 3o2l.nce hcet together with the attached :nco.e and 2cpendi-ure 

Accour.=. and "he "otes -hereon have seen approved by the 3O2rd ,n ............ 

...... ........................................
 

2 ­
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- .........- CF -"LuC:!,.-ErTTI . 

."-,CE OF 7. 

'-f cit)/E=1Ius for tho year 

increase/(Eacrease) in :nvestrient 

Increase/(:acrease) in Supera.nuaticn 

MT.Lr ........, . . O 'u.!ns 

.\d 

198-6 

49;680) 

( 2,593) 

52,273) 

81 

(" 52,192) 

( 

221' 

261 

82,477 

2,463) 

3O,014 

flcrease !_n Debtors 

Increase in Credtors 

"%.crease in -=kand Cazih 2al!ances. 

( 934) 

( 14.235) 

(15,169) 

( 37,023) 

52,192) 

2,41) 

86,,144 

a4,603 

3,989) 

10,03. 

-3­
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.NCTM 70.=-:"-• ..T 07 F-'A:CIA-- ST-M-.-I 
,-O)"m~. L ACl37* " " 

F'-
t !~ 

s/_c:.J2._gn . : .. 

:-. .cant acccu.n7 7lies adonted by the Association and w.ic,­
hz.vc '-,.n.ed -nr--yacccuns asin thtse are follows:­

, ,!!a-iz fncontn
 

'.ss accsintr havcr I:eer, .rcpared xnder the historical -ost conven'i:n. 

T: os.t of fixe. -oseso-u ed "sy the Asociation io '--_tten off 

te yo:. of.r-. ro".ae. 

1.3. U ri :r.n 

1.erbership subscriptio are accounted for or. c-.Jh basis. 

1 , Ives t-enti 

Inves-ments are s-.Vm at cost. 

1.. Dai.ncoe in forei-n c.'rioncies. 

All ba.ances Ln foreign exch-ar.-ce are converted at ruling rates at 
Bal1ance Sheet late. 

!986 1985 

C.!,1i.A. .Flanrning 7nit D.C. 73r-nt. !.1,828 !O,750 

,J...S.C.O. 7,900 -
U.S.T. - H.D. 5,345 -
0.A.U. Subvention - 9,000 
Cvcrjnent of "'!,-a - 122,h2Q 
Government of 2ongo - 6,661 

25,073 143,31
 

,r~,--~ ,rILSCRICII 

"oT acc':n-t has beer taken of subscription in 
iroar 16:all5ng 309,3616,355 


ac.nan.a Equalisation Account 7,491 -
Sund0'ieo 170 669 

7,661 569 

4
 

http:acccu.n7
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SOCIAT-O Or TA'TCC.STAI T(O"T­

~.M. 	 1986
:;-.!ri.-Y; nd A1lowances 153,256
.Ao:-, -Tenses. 2,674 

'ca~i r.1~x~e~es 
 4,843
 

160,773 


.. c'o. foard 36,935 
, -holu.hiz± hip I-lostingttee Meating 	 39,014181 

'e 

-2,232
 

76,130 

-	 7. MM.Y ,! 

-,*onti on-y 2,106
'auvtri*y and Water 345oiuopa.rex and periodicals 	 64Vi'£cell aeous 	 640 

•-


2,815

B. mr, T,*:Ts 

"r.do0lrent 	 Pund investment: 
F'L-ed Deposit - Ghana Cornorcal! Bank - London 187,636Ss*ortcafll Deposit - Standard Chartcrad Bank -	 London 17,130 

S204 
 ,766' 

Superan.uation Fund Investmon2,0
St~od Insurance Cozporation, Acora. 2,923 

207,689 


9, 4-M! '73 KflC'TVAMLE 
Ztf$ -.
dvnnces 
 7,018
Cont. of LLving Allowanoe prepaid 	 10,550Amdri lobtors 381Cash Con-.Ir 

Ront 7ep.id 	 70 

1,283U-hcr ' ;caton Sccre=at 687 
. ..... um d".epa 	 771
.r:.!
Coupons prepaid-


20,760 


-5­

l4 3C=
 

. . 

3
 

27,991'-

63,67"
 

607
 
162
6262
 

-

1,027
 

187,636 
14,538 

202,174
 

2,922 

205,096'
 

10,841

7,%0 

361
 
-
-
-

-
2,922
 

21,694
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- ACSOCATIC.. 0F ATCAN U'JI'IRs -

YOT FOMTG PA.T CF T.2 ?F::. :c STA TT(CCIN"D)-

1986 !1 

AN~D.22 iLL3C' 
"se :', n: attan '!o. 1 Account - ',ew York 52,819 762> 

'. ase ' : o.2 .ccount - 'Ie' York 13,210 2..: 
zliandard Ch-,ered 2znk, London 6,540 z. " L 
.:andard Chartored lank, Accra - Local ,1i99
-,'andard 1'arterad D nk, Acc-a - Forei-n 21,-7 ,
',ana Ccnmercial 3ark, Accra - Toreign .2,815 i, ­
:ion Tcclaise de 3anque, "7o.1 Account, Lome 11,916 3, -. 2 
iion Tcgolaise do - ,noue,Yo.2 ccotmt, Lome 11,639 9,: 

, ?, h on H{and 734 1,167 

132,309 169,332
 

11, ACCOOXUS PAYABLE 
:0posito (C=A Subscriptions) 2,371 2,371
Junior Staff Provident Fund 281 2-3 
,~udit Fees 840 755

Staff Account 8,904 5,219 
%undxy Creditors 22,733 6,457
Income Tax 11 281Gnlary Control 	 42 1,366
 
I'niversi.y of Ghana 2,355 3,331
JLposit - Banqui Wori.hop 4,286 -
Social Security Fund - 60 
Universities Control 787
 
Unpaid -Dursaries 	 - 1,033 

4.1,823 21,903
 

12. 	 MISSMT T.AS 
UMIECO Scholarships 10,133 10,133CDA Scholarships 77,306 78,263 
Canadian ;overrment Grant for Planificaticu - 4,728 

87,439 93,124
 

/ -A- -13. •CC F'D.D 

Balance as at 1 July 1985 	 68,645 (13,571)
(Deficit)/Su-ilus for the year 	 (49,680) 32,2!6 

BALAICE ?OPR= ?OT.A1fD 	 18,965 6a,6L5 

14. 0'fTfl MM2TS 
Znowent Fund 209,301 209,301 
:; .fff Supernannuation .'und 3,230 3,2L9 

212,531 212,450
 

15. fl*A-3 OF EXCM.Z1GE USMD. 
C.F.A. Francs 36".. % 2
 
Pound Sterling f I w OL52
 
Cedi ' 'O.- .4.00
 

-6­
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- ASSOCIATIC: OF A'RICA! bNIVSITIE -

NOM-T TI- ACCOUNTSj 598/86 

UNSPENT GRWITS 

'J!ESCO Scholarship 10,133 

C I D A Scholarship 

Less Students Tro.ve! 

78,263 

957 
77,306 

87,h39 



- ASSOCIATION OF A.RICMIT MI SITES ­
$7- t-'A Y N~TOTES TO THE ACCCU7T 1985/86 

' 0DWMNT FTJ.Nrl 
Amount Promised Paid to 30/a. 

3overnment of Sundan 142,500 2P8,997 
Governint o Liberia 25,000 15,005
 
Government .of Tanza-nia 28,571 5,526 
Government of Ghona 27,390 27,389
Government of Nigeria 77,000 76,517
 
Government of ,-ie 
 20,000 20,000 
Government of Sene371 23,737 23,736 
Government of Benin 
 1,187 1,187
 
African Development Dank 7,500 15,00 

352,885 213,357 

MAL SUBSCRIPTION FOR 5 Y (1970)IARS 

G6vei'ment of Zarie 
 24,800 9,519
 
Government of Ugnda 
 21,430 15,205
 

46,230 24,724
 

399,115 238,081
 

Less Bank Charges 2,064
 
Development Adjustment 
 26,716 

28,780 

209,301
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ASSOCIATION OF AFRICAN UNI ERSITIES -

APPROV E D G7Ml2L ESTI AT FOR 1985/86 - INCOy 

Approved Actual Lccess Prnfi" (-;. 

:1(P ItPTION Estimates Receiots Defrincy­

Y'.r:bership Subscription. 210,000 188,196 - 21,80!­
'riterest from Investments 
 15,963 21,198 + 5,237 

w,-lication Sales 500 95 - 40; 

.,terian Government Subvention .64,500 - - 64,50. 

.',no Government Subvention 6,500 - - 6,500 

S rvegal Government Subvention. 2,000 - - 2,000
 

M7C0 Grant. 13,000 7,900 - 5,100
 
?.A.C.U. Grant 
 50,000 - - 50,000 

C.V.D.A. Grant for Planning Unit and D.C. - 11,828 + 11,828 

C.I.D.A. Grant towards 'ManpowerTraining 708,510 - - 708,510 

Member Universities Grant towards
 
Manpower Training 248,000 - 248,000
 

Federal Governmnt of Germany Grant
 
Towards Manpower Training, Equipment
 

and Personnel 400,620 - - 400,620
 

E.E.C. Grant towards joint AAU/UYU Food 
ipd Nutrition Project. 1,500,000 - - 1,500,000 

U.S.T. - H.B. Grant - 5,345 + 5,345
 

IJjchange Gain - 7,491 + 7,491
 

Sundry Income 7 170 170
 

3,219,593 242,223 - 2,977,370 

',DITURE 3,218,830 291,903 2,926,927
 

763 (49,680) ( 50, 

-9­



- ASSOCIATION OF AFRTCAN I4T.hVFMSTT.13 -

;TPRGVE GENE3AL ESTIMATES FOR 1985/86 -

Approved 
Es timates 

Actual 
Expenditure 

Overspending 
Underspending 

(+' 
(-) 

Salaries 157,000 160,890 + 3,8)0 
Transport and Subsistence 62,000 76,130 + 1 ,130 

Secretari at 
Eecutive Board 

30,000 
30,000 

36,935 
39,014 

+ 6,935 
+ 9,014 

Home Leave 2,000 - - 2,000 
Sc},olarship Meeting - 181 + 181 

1.ateria]s/Supplies and Maintenance 15,000 10,062 - 4,938 
PostaOes, Cables and Telephone 5,000 6,640 + 1,640 
ai 1.ertainment 2,000 764 - 1,236 
Stairff Welfare Expenses .5,000 1,509 - 3,491 
1-isc ellaneous 3,000 2,773 - 227 
Advertising and Publicity 2,000 108 - 1,892 
Thuipoment . 4,000 72 - 3,528 
Vehic]e Raning and Maintenance 10,000 9,730 - 270 
A.A.U. Delegation in Paris - 2,000 + 2,000 
Continzency 2,000 2,106 + 106 
Dociuentation Centre 13,700 6,928 - 6,772 
international Workshops and Semiinars 31,000 968. - 30,032 
Academic Staff Exchange 50,000 3,136 - 46,864 
Plaification Unit - 5,171 + 5,171 
]4ipower Training - C.I.D.A. 708,500 - - 708,500 
ilember Universities - A.A.U 248,000 - 248,000 
Federel Republic of Germany 174,280 - 1714,280 
A.P.U./U.'!.U. Food and Nutrition Project 
for Africa 1,500,000 - 1,500,000 

Peport --University Administration in 
Africa - 2,06 + 2,016 

Survey of Academic Standards - 500 + 500 
q!uipment Federal Republic of Gerulany 226,350 - - 226,350 

3,218,830 $ 291,903 $ - 2,926,927 

- 10 -
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- ASSOCIATION OF AFRICAN UNIVRS!TIES -

SUFLMrMIENTARY NOTES TO THE ACCOUNTS
 

ARREFJRS OF M--.SHIF SUbSCRIPTION AS AT 30TH JUNE,.1986
 

S.T. - H.B. Algiers 1985/86 6 
j'-ivx,,rsite d' Annaba 1985/86'... 
Un.-vc.rsJte d.'A2giers 1985/86 . 
;hU',rsite des Science Islamiaue 1985/86 15 
.niv.trite de Constantine 1985/86 6 

U.J.i'. d'Oran 1986 
bniv'rsite d'Angola 1986 3 ­
UJ.i .crsite I.ationae du Benin 1986 3 
LUnivLrsity College of Botswana 1985 
Unv,-rsite du Burundi 1986 3,,-J,.t, 
.iniversite de Yaoude 1981/82/84 7, 3 
Univcrsite Nationale de Cote d'Ivoire .1986 3, 0-0 
Ain Shams University 1978/81/85/86 81000 
Al-A:har University 1979/80/81/85/8e 11 ,00 
University of Alexandria 1986 3,000 
Un'iversity of AcsLxt 1986 3,000 
214'enoutia University 1986 3,000 
University of Cairo 1986 3,000 
University of Mansoura 1974/75/78/85/86 10,000 
El-i'4inia University 1986 3,0G0 
University of Tant-" 1976/77/78/86 6,000 
Suez Canal University 1986 3,000 
bniversity I-Zagazig 1986 3,000 
University Omar Bongo 1985/86 6,000 

University of Ghana 1986 3,000 
University of Science and Technology Kumasi 1985 3,000 
H'enyr' tta Universi ty 1986 3,000 
Cuttington University College '1981-1986 12,300 
University of Liberia 1986 3,000 
Llfateh University 1984-1986 9,000 
University of Garyounis 1986 3,000 
Universite de Madagascar 1986 3,000 
University Mohammed V 1981-84/1986 15,O00 
Uni versi te Quarouyire 1971-1986 25, 000 
Uni'vrsite Eduardo Mcndlane 1985/86 6, 000 
Univ.r-te de Niamey 1985/86 , 
h.i."du Pello University 1985/86 

Universitj of Calabar 1986 
I.nlversity of Benin 1985/86 6,20 
University of ife 1986 3 
University of Mr guri 1986 3 

C/F 228,395
 

- 11 ­
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- ASSOCIATION OF AFRICAN UNIIMSITIES -

SU'.PPLZTARY NCPM TO TI ACCOIMMT 
LlTl ,=,,S qri- Y.lEraSEp ETJBc.CRITIO0N(TCONTD) 

U:. Lversity of Port i1arcouxt 1984/86 , 
-196Uralversity of Sokoto 
1986iQ State Uniersity 
1979-1986 22,CUniversitv de Banaui 
1983/85/86 9,C

Universitv Nationale du Rwanda 
1981/82/83/86 10,C

Unvorsite do Dakar 
1986 3,CUniversity of Sierra Leone 
1981-1985 12,C

University of Juba 
1986 3,COrudurman Islamic Jniversity 
1986 3,CUniversity of Cairo - !:nartoum Branch 
1985/86 6,(


University of Gezira 

1985/86 6,(


University of Khartoum 
1985/86 61C
 

Universito de Nouackchot 

3v(
Ahtad University College for Women 1986 

1985/86 60(
University of Dar-es-gSalaam 

1985/86 6.(

Universite du Tchad 


1986 3; i 
Universite du Benin - Lome 

1986 3, ( 
Universite du Tunis 


1983-1986 12,1
Iakerere Univers i l-

1985/86 6,7
K!aneiUniversite i *6. 
1985/86 6,


Universite de Kinshsa 

1985/86 6,


Universite de !a-aubashie 

$3719
 

S12 ­
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ASSOCIATION OF AFRICAN UNIVERSITIES 

Balance Sheet As At 30th June 1987 

Investments (2) 

$ $ 

211,170 

Current Assets 

Accounts.Receivable 

Bank and cash balances 

(3) 

(4) 

10,643 

1209915 

131,563 

Current Liabilities 

Accounts Payable 

Unspent Specific Grants 

(5) 

(6) 

82,036 

105,152 

187188 

,NetCurrent Assets/Liabilities ( f25) 

Net Assets 155545 

Represented Zy:-

Accumulated Funds 
Deficit for the year 

11:8 94 

(7t, 169) (s9,27 ) 

Other Funds: 

Endowment Fund 

-GUSS Contribution 

209,301 

5,519 

214p820 

1559545 
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Incono and Fxponditur. Accounts for 

Tha Year Faded 30th Juna. 1087 

TInao0 M aoS 

General Subventions 

Mosberehip Subscription 

Interest from Investment 

Publication Sales 

Swaizy Income 

Exchange Gain 

(7) 

(8) 

93,257.81 

193,133.57 

9,462.86 

439,50 

650.90 

6,23".64 

B x p a ni d i t u r at 

Salaries and Allovances 

Transportation & Subsistence 

Printing and Stationary 

b-paira & Mait. of Equipsent 

Poetages/Cables/Teleph oe 

Entertainment 

Bent Subsidy 

Audit ?ees 

Bank Charges 

Logal Fees 

Vehicle running & Maintenance 

Bad Debts 

Advertising & Publioity 

Equipment ­ ousehold 

Sundry Expenses 

End of Service Avard 

Press Running Expenses 

(9) 

(10) 

(11) 

171,133.61 

80,310.70 

4,063.04 

2,23P.06 

9,750.78 

1,027.65 

1,28".33 

621.11 

1,231.51 

80.00 

6,012.71 

381.00 

104.86 

2,937.97 

2,331.20 

290.45 

9,334.19 

293,162.17 

Special Expendituret (12) 

Retirement & Search for Sec. General 70,384.91 

Pro gra-as 

Staff Exchange 

Documentation Centre 

International Workshop & Seminars 

8,019.50 

1,280.66 

1.500.00 

10. 800. 16 

$374,347.24 

Defioit for the years $71,168.96 
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General Note* to the Accounts As At 30th 
June. 19437 

2. IlnvestmenttZ 


Endowent Funds- Ghana Commrcial Bank 

Standard Bank, London 

GUSS at State Inurance, Accra 

3. Accounts Receivable: 

Staff Advancea 

Bighar Eduation Secretariat 


Salaries Control 


Comsodities 


Text Book on Sooiology 


5. Acounts Payable t 

Salaris Accruals 


CEM Deposit 


Jimior Staff Providence Fund 


Audit Fees Accrued 


Staff Account 

Sundry Creditors 


Incom Tax 


University of Ghana 


Bangui Workshop Deposit 


Social Security 

State Hotels 


P. & T. Corporation 


Ethiopian Airlines 

6. Unpt Grats 

UNESCO Scholarship 


CIDA Scholarship 


CIDA Planning Unit 


7. General SubventionA: 

Governunt of Nigeria 

O.A.U. Subvention 


8 
London - 187,636.00 

- 17,130.00 
- 6,403.90 

211,169.90 

- 4,500.00 
- 4,283.64 

- 1,607.90 

- 11.11 

-

10,647.60,
 

- 1,498.08
 

- 2e,71.00 

- 448.54 

- 621.11
 

- 52,185.96 
- 9,612.63 

- 4.86 

- 1,332.78 

- 4,285.71 

- .06 
- 183.10 

- 904.06 

- 8,588.00 

82,035.89 

- 19,1 .00 

- 77,306.00 

- 17,713-.00 

105,152.00 

- 78,257.81
 

- 15,000.00
 

93,257.81
 

http:93,257.81
http:15,000.00
http:78,257.81
http:105,152.00
http:17,713-.00
http:77,306.00
http:82,035.89
http:8,588.00
http:4,285.71
http:1,332.78
http:9,612.63
http:52,185.96
http:2e,71.00
http:1,498.08
http:10,647.60
http:1,607.90
http:4,283.64
http:4,500.00
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9. Salaries and Allowances: 

Salazies 

Medical Expenses 

Educational Allowance 

-

-

-

$ 

160,426.54 

1,432.68 

171,133.61 

10. Transportation and Subsistence: 

Secretariat 

Rzeeutive Board 
Hom Leave 

ReferTal Meeting 

-

-

-

-

40,921.49 

32,059.40 

7,294.00 

35.81 

80,310.70 

11. SEML E nnu : 

Contingency 

Electricity and Water 

New3papers and Periodicals 

iscellaneous 

Solidarity Expenses 

-

-

-

t-743.51 

246.53 

61.49 

226.87 

52.80 

2,331.20 

12. Special Ezpenditure: 

Search for Secretary Geeral 

Retirement of Secretary General 

-

-

9,365.00 

61.o19.9i 

70,384.91 
3011l¢ llZ 



ASSOCIATION OF AFRICAN UNIVERSITIES
ANNEX G ---	 119-

PROGRAMME OF ACTIVITIES 

FOR 1985 - 1988 

PROGRA'ME ONE: MANPOWER TRAININ( 

SUB-PROGRAtIME ONE: TRAINING OF UNIVERSITY TEACHERS
 

The aim of the programme is to (A) train new 

teachers who are needed by the Universities, and (B)make 

those already at post more proficient. 

According to a survey carried out on nerber uni­

versities in the priority areas listed below, the Universities 

need 	2,500 teachers ovrr the next five years in the following
 

fields of priority: Agricultural Sciences, Medical Sciences, 

Science and Technology (including Computer Science) and 

Social Sciences (Econcmics and Management). 

It is estinted that 500 teachers ill attend 

proficiency courses. 

To satisfy these needs it is suggested that in. 

(A) 	 TRAINING OF TEACHERS 

1. 	 The Universities themselves should 'ithin 
their own programmes train about 35% of 
their needs. 

2,, About 30% should be trained abroad within 
the frameoark of international cooperation 
with the countries concerned. 

5. 	 About 35% of the requirementa should be 
taken care of by an inter-African Scholar­
ships ftgramme comprising especially: 

(a) 	 Bilateral exchanges between the Universities 
or departments. 

(b) 	 Multilateral exchanges within the CO.RVIP 
- (Conference of Rectors, Vice-Chancellors 
and Presidents of African Universities).
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(c) 	 A scholarship fund for post-graduate training 
to be put together by the AAU from gifts 
received from African governments or interna­
tional organisations or agencies who once
 
participated in this programme, as well as 
others to be sought from other countries. 

(B) 	PROFICIENCY TRAINING FOR CADRES
 

This can be done by way of irtner-university exchanges
 

and short term visits in Africa or outside Africa., In this
 

regard the AAU must:
 

1. 	 Make an inventory of "6entres of Excellence" 
where the training can be done: 

2. 	 Encourage exchange plens and nerve as a 
clearing house for inter-university cooperation; 

3. 	 Actvely scour around for funds. 

SUP-PROGRA.IE 140: TRAINING OF IIDDLE-LEVEL PERSOMNEL 

The training of niiddle-levol personnel will be 

specifically for laboratory techniciano and r(oe, m!.ntation and 

library staff. These categories of staff have !:cen considered 

bocause of the important role they play in the lire of the 

university. 

Furthcrmorc, we havc realised that for a lcng time 

nm, the training of these categories of staff has not received
 

the attention it really deserves.
 

Facilities and opportunities for the training of
 

middle-level peroonnel in Africa and abroad are inadequate 

and not adapted to the needs of African Univerities. Besides, 

vith the expansion of the universities, especially in the 

fields of the sciences, development and research, and the cunco­

mitant increase in the demand for books and literature make the 

txaining of this category of staff even more urgent. 

http:SUP-PROGRA.IE
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Even though in the past no attempt was made to
 

conduct a survey and to make a critical assessment of the
 

available facilities and structures, the AAU shnuld nevertheless
 

be allowed to participate in the training of personnel. 

Basic training and qualifications should, in 

principle, be received from African Universities and Institu­

tions, for example, a two year training course and a 3-6 months 

refresher course. The methods of selection and placement 

should, with the necessary changes, be the same as those'which 

apply to senior staff.
 

The AAU will quarantee and assist in collecting
 

funds for the training of library staff and labiratory
 

technicians in Africa by setting up a special fund for this
 

purpose. 

SUE-PROGRAMIE THREE: I'R4,<NING PROGRAMM1E FOR PETICEES 

Out of a total of 10 million refu)ees scattered 

oll over the vorld, 50% live in 14 African counLries: 

Angola, Botswana, Burundi, Ethiopia, Kenya, Lesotho, Rwanda, 

Scrialia, Sudan, Swaziland, Tanzania, Uganda, Zoire and 

Zambia. 

Apart from the aid granted by the host African
 

Covornments, International and Regional organisations/agencies
 

also contributed in different forms, including education 

especially at the primary level. Since then the UNHCR, the OAU 

and different voluntary organiesations have played an active
 

role in providing aid for African refugees. The concern of 

the AAU and its participation in th is humanitarian effort is 

demonstrated in the training of refugees. Five hundred 

African refugees have received training in African Universities, 

through the Interaf Universities Scholarship Progranne. 
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The OAU convention .on Refugees was adopted in 1969,
 

and two international conferences on Assistance to Refugees were 

held in Geneva in 1981 and 1984. Concern for Refugees and 

their problems by African and the international community have 

resulted in a continuous search for strategies likely to con­

tribute positively to the imporvemont of Refugee conditions and 

for their integration into the local communities in which they 

live. 

The concept of did programme to Refugees has been 

rejected and replaced by one which encourages the development
 

of the societies in which the Refugees live with a view to 

mAing the refugee an asset rather than a burden. 

The result is that the education and training of 

Refugees especially at the higher level has bcon accorded more
 

attention than before. Education is obviously not a new idea. 

The novelty is to ascertain the level of educ3tion, the objectives
 

and the jobs for wich it is suited. A conferor.cc held in 

Oxford in March 1984 on the th.,re: "Assistance ':rn;'efu, 'es, 

Alternative Views" stressed th3 need tu granL , ipportunitiea 

for university education and post-groduate trnininq. Participants 

at the conference included International and Voluntary Aqencies 

as aell as university lecturers frorm Africa in different fields of 

learning. 

This programme is intended for University and pars-t 

university studies which relate to employment for Refugees in 

African Universities. It3 implementation must follow the same 

pattern as the one provided for the training of touching staff. 

An appropriate structure should be set up in the MAU for the selec-

Lion and placement of candidates in African Universities and 

Institutions. 

http:conferor.cc
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PROGRA.ME TWO: SEMINARS AND WORKSHOPS 

African Universities have constantly stressed in 

various ways and on different occasions their commitment to the
 

liberation of Africa, AfrimnUnity and the development and 

cooperation of African countries. In addition to these objectives
 

they have affirmed their commitmen-t to 'Regional and International 

cooperaticn.
 

Since its inception, the AAU has adopted the same
 

objectives. The variu seminars and activities organised by the 

/AU considered the problems that the attainment of these objectives 

would raise.
 

The previous programme of activitics (7-981-199') did 

not only emphasize these objectives but also highliohted the 

important role of the Universities and the AAU ns cnntres of 

reflection. The conferences, seminars and workshops are infect 

the intellectual laboratories of African Universities. 

The theres cf the conferences organiced by the AAU 

centred on the role of the Universities in the ':ciol tronsforma­

tion of Africa, the scientific and technolonical ,-cvelcpmant of the 

African continent, and the preservation of cUlturol values. 

Previous reflections hav also centred on themes 

relevant to the nnture of the University, financil and administra­

tive problems connecte' with research. 

The present vorld climate as well as the African 

situation confirm the relevance of the themes mentioned above. 

It is only logical therefore that the AAU should continue 

to act as the drivinq force in the refloction proces. For the 

efforts of the AAU to succeed it is necessary that it ensures that 

the themes are relevant and also maintains cooperation with the 

http:PROGRA.ME
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appropriate international, regional and national organisations 

and agencies. 

In addition, each of the categories of people who go
 

to make up the University (teachers, administrators and 

students) must take part in this reflection. These meetings
 

would infact be opportunities for exchanging their experiences,
 

knowledge and programmes with others inside and outside Africa. 

The venues of the seminars and workshops should be 

fixed in terms of the regional'structures of the AAU and the 

necessary guidelines to lenaure a succesuful implementation. 

SEMINARS 

SEMINAR ONE: HUMAN RIGHTS 

It is more than 35 years since the United Nations 

General Assembly adopted the Universal Declaration of Human 

Rights. The Declaration deals mainly with political and 

civil rights and protects the individual from abuse by the state. 

The declaration makes mention of certain economic and social rights. 

It was in 1966 that the United Nations adopted two
 

International Conventions dealing with civil, political, economic, 

social and cultural rights. These conventions were only ratified 

by the majority of states in 1977. 

The important weight that Third World countries have 

bra ght to bear in world forums have resulted in the highlighting 

of economic, social and cultural rights. The concept is tied to 

problems of scarcity of resources, information, etc. These 

issues have provoked a lot of discussions. 

On the other hand, the African Charter on Human and 

Peoples' Rights is an important landmark in the history of the 

OAU. Its contribution lies in its attempt to combine two 

compatible but different types of rights. The peoples' rights 
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include amog other things the right to self-determination, 

peace and development. 

Human and Peoples( Rights include issues pertaining to
 

frontier problems, military intervention in politics, basic human 

needs and the cobditions of women and children. 

In the coAtext of the current international situation 

and within Africa itself there is a lot to discuss with others who 

have the same interest and colcerns. The OAU, the United Natiolsq 

the Human Rights Organisation, the African Association of Lawyers, 

the Rohb Associatia for Human Rights, he Internatioal Commission 

of Jurists and other internatiobal and Regional Organisationa ob 

Human Rights are all interested in the issues to be discussed. 

The OAU has recently appealed to all member states to ratify the 

African Charter. The subdect is of interest in a number of 

Universities and the establishment of centres of Human Rights are 

cobtemplated. 

It is normal therefore that the AAU reflect o Human 

Rights and participate in the current debate. 

SEMINAR TWO: AFRICAN CULTURE AND LANGUAGES 

Studies and research work on the veriols cultures and 

languages of Africa have had pride of place ina great many
 

Universities. The AAU has contributed to these studies and re­

searches by organising seminars on the subject and ensuring the 

participation of the Universities. The fourth General Conference 

of the AAU (Khartolm, 7th-8th Decembert 1976) discussed at length 

"The Role of the University in Cultural Development in Africa". 

In July 1981, a seminar on "tfeTeaching of African Languages in 

African Universities" was held in Lagos under the auspices of the 

AAU. Several other conferences and seminars dealt with similar 

issues, including cultural identity, divergences and confliets. 
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Many of the studies and researches undertaken covered the
 

pre-colonial, colonial and post-colonial historical perspectives. 

African Universities should continue to be involved and should
 

become the centres for research in the fields of culture, cultural 

divergences, cultural identity and their manifestation in the litera­

ture, legal systems and political structures in Africa. Issues
 

relating to the proposal for a map showing the different African
 

cultures and languages as well as the training of teachers of 

African languages should be included in the objectives of African
 

Univepsities.
 

Seminar Three: The South-South Dialoque 

The failure up till now of the North-South dialogue to 

make a move forvard has led many writers to suggest that the only 

alternative possible is the South-South Dialogue. The concept 

implies new attitudes of the people of the South towards their
 

resources and technological achievements, as well as a new
 

relationship with institutions, particularly Institutions of higher 

learning in the South.
 

The concept also implies an examination of development 

models adopted in the South since their emergence after the Second 

World War. Other issues to be examined are: 

- The integration of the South into the 
and Global System; 

International 

- Dependence on Education and Culture 

- The relationship between Universities 
and their efforts at cooperation will 
major themes of the Seminar; 

in 
be 

the 
one 

South 
of the 

Past and present relationships will be reviewed and assessed 

with a view to preparing the ground for a new South-South coopera­

tion. 
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Seminar Four: Afro-Arab Cooperation
 

Afro-Arab cooperation is an important dimension of South-


South relations. The relationships have been described by some as
 

"real" and "positive". Some have described them as a "myth". It is
 

not uncommon to come across "loaded" conclusions.
 

Afro-Arab cooperation has an important dimension besides
 

the economic and political - the educational and cultural dimcnston ­

which has not been adequately researched and examined. While the econo­

mic and political aspects e.g. investment policies, the Middle East 

question, and South Africa raise important issues, the educational
 

aspects raise also serious and important issues. The African Universi­

ties and their relationship and cooperstion with Arab Universities is
 

an important issue worth study and examination.
 

The AAU has in the past participated in activities relevant
 

to the issues of Afro-Arab cooperation. The subject is already included
 

in the curricula of certain African Universities, and what is needed is
 

to explore the prospective developments and a model of South-South
 

Dialogue based on the principles of the Lagos Plan of Action and the
 

Amman Strategy.
 

The main objectives therefore are to review past policies 

with a view to identifying the positive and negative aspects and to 

propose the priorities and modalities. 

Workohop One: University Resources and Financial Management
 

The aim of this workshop is to reflect on the administra­

tive and financial structures of African Universities because of
 

their rapid expansion and development and the modern methods of
 

management in use.
 

Reflections will also centre on relatidns betveen the 

University and the state, decision-nakinq, the use of modern technology
 

in the management of University resources, etc.
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Workshop Two: Improvement of Teachin2 and Learninq Methods in 
African Universities
 

Over the last few years, University teaching has undergone 

changes which are evident in the reforms, programmes, teaching and 

learning methods, and a new type of relationship between teacher and 

student.
 

If such a change is clearly seen in tho developped countries, 

it is less evident in developing countries, especially with regard to 

teahing methods. 

In the past the AAU organised a few meetings or seminars on 

the teaching of Mathematics (Dakar), African Languages (Lagos), History 

(Lagos), Biology (Brazzaville). During these meetings the methodology 

used in these disciplines was discussed. 

This workshop has a two-fold objective:
 

To assess the current methods of teaching (teachers)
1. 
and learning (otudents).
 

2. 	 To identify a strategy for the improvement of the methods 
in use at the Universities. 

Workshop Three: Stenqhenin Cooperation between the AAU
 
and Academic and Professional Associations 

The under-listed scientific and professional Associations 

have more or less a close cooperation with the AAU. The impact of some 

of them on the scientific world and in society has not been very appre­

ciable because of the chronic problem of lack of funds. Yet the impor­

tant role they play as centres of reflection for teaching and research 

problems cannot be denied. 

The objective of this workshopis to enable those in charge 

emns of dealing withof these Associations to tudy together ways and 

one of them, and givingthe problem, revitalising the activities of each 

a new impetus to relatione. between them and the AAI. 
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The Associations involved are:
 

- The Association of African Faculties of Agriculture 

- The Association of University Teachers of Political 
Science 

- The Association of African Schools and Faculties of Medicine 

The Permanent Conference of African University Libraries
 

- The Conference of University Teachers of Civil Engineering 
of Central Africa
 

- The Association of University Toachers of Education 

- The Associbtion of African Historians 

- The Association of African 9iologists 

- Association of Physicists 

- Association of French Teachers in Africa ­

in additionto other specialised rasoarch and publications organisations. 
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PROGRArME THREE: DOUIMENTATION AND INFORMATION 

The Association of African Univarsities as a corporate body
 

has a membership of over 85 universities in the five sub-regions of
 

the cortinent. Each member university is engaged in efforts of expansion 

and growth - both horizontal and vertical. The fact needs hardly to be
 

mentioned that in some African countries universities are actually 

mushrooming.
 

In addition, there is a qrowing feeling dni-'e--ity 

Education in Africs must be made relevant to African conditions and must 

equip African students with the necessary concepts and tools to deal with 

African problems. Much of the effort being made in this direction 

remains an individual affair because of the lack of communication between 

the Universities. Experiences in this matter need to be exchanged in a 

more systematic way and must be a subject of reflection. 

Furthermore, there are new trends and new development in some
 

African Universities from which other Universities could draw relevant 

and useful lessons. 

However, there is no opportunity for African Institutions of
 

Higher Education to have access to this information. 

1. Journal 

It is proposed that a professional journal on Higher Education in 

Africa should be published to bridge this gap. This does not mean a 

journal besad on any specific discipline. This could be left to the 

profesional Associations. Neither does it rjean pr-oducing a multi­

disciplinary jcurnal hich would cater for studies on various disciplines, 

although such on effort would be useful. t,'at is proposed is a professional 

Journal On Higher Education devoted to the dissemination of information 

on issues, experiences, development and new trends in Higher Education. 

Besides, an AAU Newsletter is being regularly printed.
 

However, the difficulties being met in this practice will hopefully bQ
 

overcome due to the arrival of our own offset machine unich is now
 

being commissioned.
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2. Text-Books
 

It is generally recognised that the majority of textbookd used 

in African Universities are written by non-Africans. Most of the text­

books make little or no reference to Africa and do not take the African 

environment into account.
 

African Universities thus depend on foreign publishers, authors 

and textbcoks for the education of their students. Considerable aums of 

hard currency is spend on the importation of books of all kinds and at 

all levels.
 

African Governments, the A, INIESCO and ECA have repeatedly
 

drawn the attention of universities to thesefacts and have appealed to 

them to cooperate in the production of textbooks adapted to secondary
 

and higher education. The Accra conference held in 1967 under the auspice 

of UNESCO, the Ife conferenco in 1973 as well as that of Vice-Chancellors, 

Rectors and Presidents, held in Addis Ababa in 1.2 invited Universities 

and Institutions of Higher Education to devote more attention to resolving 

the problem of text books and the production of teaching aids. 

To this end, the AU must continue with its efforts at encouraging 

cooperation with other interested oraAnisations and agencies in order to,
 

attain this objective.
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PROGRAMME FOUR: STUDENTS 

A symposium is to be organised for students which will 

offer them the opportunity of meeting together to think
 

through the following theme: "African Students and African 

Cooperation". This meeting will involve a large group 

which until now has been excluded from AJ activities as well 

as those organised Jointly by African Universities, except in 

the field or sports. The students will be invited to pairtici­

pate in reflecting on prcblcmn relevant to their training and 

inter-university cooperation in Africa. 

A conference should be organised with the cooperation 

of regional and international bodies, and student organiss­

tions, within the framewovr of the International Year of 

Peace. 
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PROGRANK FIVEs STI.MIES 

An exalnation of staff training in African Universities 
(Programes One) shove that soe arose need to be researched Into 
more than others so as to achieve more concrete results and to
 
establish cooperation on a 
more stable basis.
 

To this end two studies which will be undertaken by
consultants over the next four years are envisaged. 

Study Ones Information on "Contras of 
_xcollence"
 

To make up the work done on franpower traling especially
for academic staff, it is Intended to gothor information on
where this training can beat be carried out in Africa. A
 
wmrvey on centres of excellence need* 
o be carried out.
 

For this purpose a committee must be set up in

of tl.,4 priority fields of r 

each
 
Agriculture, Modicine, Science and 

Technology and the Social Sciences. 

Study Two: Coaputer Science Prograrvne 

The role played by ccmputers has today gne beyond
its traditional usefulnesa, that Is, mnthematlcsl calculations,

book-keeepinq, storage of information, etc. 
They are more and
 
more being uLad do oducational tools (interactive instruction,
 
comprehensive assimilation, etc.) they have aluo gained ground in
university libraries for retrieving litorature, thus save a lot
 
of time for the research worker. 
 Inaddition, university

management, finance, student-intake and record-keeping can now
 
be carried in much leass time.
 

It is for all these reasons that this project is proposed.

It is "uggested that at the initial stage a consultant should be
asked to do a survey on 
 university equipment, pro.qramme and the 
extant to which computers are used in the universities. The next
phase of the survey will be the eatttn up of a epeclaliced commit­tee which will study the results and make specific recomm ndations 

on the way in which cooperation and development could beat be sat 
in motion in this field.
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SUMMARY OF THE ESTIMATES
 

PAGE
 

1 PROGRAMME ONE MANPOWER TRAINING 

Training of Univercity Teachers US %l2,280,0001 Sub-Proqremme One: 

2 Sub-Programme Two: Training of Middle-Level 
Personnel 3r056,000 

3 Sub-Programme Three: Training Progra-mae for 

5 PRGRAIVE TWO 

6 Seminr One: 

7 Seminar 7wu: 

8 Scminar Three: 

9 Seminar Four: 

9 Workshop One 

10 Wor.hop Two: 

10 Workshop Three: 

12 PROGRAtE THREE 

12 1. Journal 

13 2. Text-Booko 

14 PROGRAMME FOUR 

14 Symposium 

15 PROGRA1.E FIVE 


Refugees 4,048,000
 

SEMINARS AND WORjSHtOPS 

Human Rights 40,000 

African Culture arnd Languages 40,000 

The South-South Dialogue 40,000 

Afro-Arab Cooperation 40,000 

University Resources and Financial 
Management 50,000 

Improvement of Tesac-dng and Learning 
Methods On African Universities 50,000 

Strengthening Cooperation between 
the AAIJ and Academitc and Profes­
sional Asociatione 40,000 

DOCUMENTATION AND INFORMATIO N 

50,000 

50,000 

STUDENTS 

100,000 

STUDIES 

15 Study One: Information on "Centres of Excellence" 50,000 

15 Study Two: Coputer Science Programme 40rOM0 

GRAND TOTAL US 019,974,000 
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ANNEX H 

L.IST nr 7R!Yt' QPn1!Thfl'TnMR'' OP'A!'fJ'T A 

1) 	Association des Universitdo Partiellement on Entibrement do
 

Langue Frangaise (AUPELF)
 

2) 	Conseil Africain at Malgache pour l'Enseignsment Supdrisur (CAMES)
 

3) 	Agence de Coopdration Culturel.'ost Technique (ACCT)
 

4) 	Centre Africain de Formation et do Pecherche Administrative, pour
 

le Ddveloppement. (CAFRAD)
 

EqUIVALENCE OF DEGREES 

The 	problem of the tquivalentof Degrees, Diplomas and Certificates
 

remains unsolved despite the efforts made through consultations in
 

order to establish the equivalence.
 

Efforts towards finding a satisfactory solution are still underway.
 

The search for solution is mainly carried out by UNESCO, CAMES, and
 

AAU both indivtdually or jointly.
 

UNESCO has undertaken a number of studies in connection with this issue 

as evidenced by the following publications:
 

- Methods of establishing equivalences betweeni 

Degrees and Diplomas
 

- Comparability of Degrees and Diplomas in
 

International Law 

- Glossaire Internationals Tormes d'usage courant en 

,atibre de Certificats d'4tudea secondaires et do
 

dipl~wes et grades de Jl'eusefgnement sup4rieur dans
 

quarante-cinq pays.
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- International equivalences in access to 

Higher Education. 

CAMPS haL equally published a similar report entitled "Equivalence
 

et Reconnaissance des Dipl8mes d'Enseignement Sup~rieur" in which
 

the Governments of Burundi, Cameroon, Central African Republic,
 

Congo, Cate d'Ivoire, BUnin, Gabon, Burkina Paso, Madagascar, Mali,
 

Mauritius, Mauritania, Niger, Rwanda, S~n~gal, Tchad, Togo and
 

Za~re reaffirmed their willingness to recognize degrees, certifi­

cates and diplomas awarded by their respective institutions of
 

higher education.
 

The AAU on its part has just completed a survey on all degrees,
 

certificates and diplomas awarded by African universities with the
 

number of corresponding years of study.
 

The attached table is part of information received from AAU member
 

universities in reaction to the survey.
 



Table,
 

UNIVERSITY 


Ain-Shams, Egypt 


Binin, Togo 


Dar-Es-Salaaa, Tanzania 


Ahmadu Bello, Nigeria 


Malawi 


Ife, Nigoria 


Univ. of Science & 


Tech. Kumasi, Ghana
 

Univ. of Ghana 


COMPARATIVE STUDY ON THE KASTER DEGREE
 

SUBJECT 


Arts, Arabia, English, Yrench, History, Philosophy, Sociology 


Psychology, Geography, Turkish, Persian, Latin, Greek
 

Arts (Lettres) Administration - R4lations Internationales, Droit 


M.A., M.Sc., LL.M. 


M.B.A., M.So. (Engineering) 


M. Mad., M.So. (Neurosurgery) 


Agronomy, Animal Soienco, Crop Protection, Plant See., Soil Scienoe 


Education (Full time) 


Arts, 


Education, Social Soience, Technology 


Chemical Pathology, Pharmacy, Philosophy 


Horticulture, Pharmacy 


Philosophy,AgriculLure, Administration 


Social Studies, 


N* OF YEARS AFTER 
BACHELOR DEGREE
 

2
 

1
 

ij
 

2
 

3 

1
 

2
 

2
 

1
 

2
 

2
 

2
 

1
 



2.
 

UNIVERSITY 	 SUBJECT N' OF YEARS AFTEH
 

BACHELOR DEGREE
 

Bangui Arts, History, Geography, English, Philosophy, Linguistics 1
 

Niamey Soiences Agronomiques, Lettres (Arts), Mathgmatiques, Physique, Chimi. 1
 00 
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ANNEX I(1) 

CAMES CONSEL AFRICAIN ET MALGACHE DE 

SUPERIEURL'ENSEIGNEMENT 
(AFRICAN AND MALAGASY COUNCIL
 

FOR HIGHER EDUCATION)
 

Headquarters: 	 B.P. 134 
Ouagadougou, Upper Volta 

Secretary-General: Professor Joseph Ki-Zerbo 

Funding: Dues 	 from member states and-a grant fr6m the French Fund 
headquartersfor Aid and Cooperation for the erection of the CAMES 

inOuagadougou.
 
Education is a technical

The African and Malagasy Council for Higher 
of Ministers of Education, which was

body of the National Conference 

created by the Heads of State of the Organisation Commune Africaine, 
of the states,

Malgache et Mauricienne (OCAM)inJanuary 1968. Some 

such as Mauritanial Ma nurundi, 'vnich ari"not members of OCAM, 

nor is CAMES a specialized organization of OCAM.belong to CAMES, 
advisory body for projects and research on programsCAMES acts as an 

and methods of teaching; a body to establish cooperation and coordination 

between universities in member countries to facilitate the solution of ped­

agogical problems; and a center of statistical information and documenta­
pub'ish an annual university

tion. In this latter capacity, CAMES plans to 

handbook listing complete statistics for universities in each member coun­

try. The Council also convenes a number of conferences wHich bring to­

gether scholars and other higher education specialists. 
is the legal recognition of the degrees

A major concern of CAMES 
awarded by the universities of the member countries. Accordingly, CAMES 

has established a convention which originated with the francophone cour­

tries and Madagascar. This convention establishes the official recognition of 

diplomas granted by the countries that are members of CAMES. 

AFRICANA MICROFORM PROJECTCAMP COOPERATIVE 

The Center for Research Libraries
Headquarters: 

5721 Cottage Grove Avenue
 
Ghicago, Illinois 60637
 

Robert Gordon Collier, Chairman, Archives-Libraries Committee,
Contact: 

African Studies Association 

the sale of its microfilms. Subscription
Funding: Membership fees and 

are $1,000 per year for libraries not members of the 
rates for CAMP 
Center; $500 per year for libraries that are members of the Center (since 

the Center itself also contributes to CAMP with funds provided through 

members of the Center); and $200 for libraries outside North America. 

121 
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ANNEX 1 (2) 

AFRICAN NETWORK OF SCIENTIFIC AND
 
TECHNOLOGICAL INSTITUTIONS
 

THE MOTIVE FORCE FOR INTER-UNIVERSITY
 
CO-OPERATION IN AFRICA
 



ANSTI
 
AFRICAN NETWORK OF SCIENTIFIC AND
 

TECHNOLOGICAL INSTITUTIONS
 
JUNE 1987
 

ANSTI 
 1 
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WHAT IS ANSTI 
stznds for African Network of Scientific and

ANSTI 
organ of cooperation that

Technological Institutions., It is an 

embraces African institutions engaged in university-level training 

and research in the fields of science and technology. 

HISTORICAL BACKGROUND 
UNESCO convened the Conference of

In January 1974, 
Ministers of African Member States Responsible for the Application 

of Science and Technology to Development (CASTAFRICA 1)in 

Dakar, Senegal. with the cooperation of ECA and the OAU. The 
on the training ofvarious recommendationsconference made 

scientific and technological manpower in the African region. 

After the conference UNESCO explored, with the help of a 

high-level consultant, the feasibility and potential of a cooperative 

network embracing scientific and tcchnological institutions as a 
I recommendations. means of implementing the CASTAFRICA 

The consultant's report was positive on the role which the network 

could play in fostering cooperation among African universities and 

research institutes. Two meetings held at the UNESCO Regional 

Office for Science and Technology for Africa (ROSTA) in Nairobi 

in 1976 defined the objectives, administration, structure and 

operation of the network. ANSTI was thus established. 

On 6January 1980, the ANSTI secretariat became operational 

ROSTA with the arrival of the first Project Coordinator. 

OBJECTIVES 
The ANSTI project aims at bringing about close and active 

among African engineering, scientific and
collaboration 

technological institutions engaged in post-graduate training. It also 

seeks to promote research and development in areas of development 

significance to the Africa region. These objectives are in full accord 

with the recommendations of CASTAFRICA I and the aspirations 

Heads of State in the Lagos Plan of 
expressed by the African 
Action. 

2 ANSTI 
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The immediate objectives that guided the operations of phase 1 

(1980-1983) and phase 11 (1984-1987) of ANSTI are: 

* 	 To establish the secretariat of the network at UNESCO 
ROSTA in Nairobi. 

" 	 To establish disciplinary subnetworks in nine engineering 

fields (phase 1)viz: 

(i) 	 agricultural en'gineering and food processing technology 

(ii) 	 chemical engineering 

(iii) 	 civil engineering 

(iv) 	 electrical and electronic engineering
 

v) energy (solar and unconventional power sources)
 

(vi 	 mechanical engineering 

(vii) 	 metallurgical engineering 

(viii) 	 mining and geological engineering 

(ix) 	 water resources and environmental engineering 

and in four basic science fields (phase 1I) viz: 
i) 	 chemistry 

(ii) earth sciences
 
liii) mathematics and statistics
 

(iv) 	 physics 

To assist the development of the coordinating institutions to 

the extent possible within the budgetary provisions of the 

project. 

* 

* 	 To set up mechanisms for strengthening communications 
within the subnetworks through meetings. seminars. 

publications and study tours. 

To promote training in research and post-graduate studies through: 
(i) 	 the exchange and visits of academic staff 

the exchange of students and the award of fellowships(il 
(iiil continuine cducation of teachers through fcl!owship% 

(ivI ,upport orthci acqui,,itin of practical ,kills 

* 	 To provide supplementary funds for research of regional 

significance in the selccted disciplines within the provisions of 

the budget. 

To promote within the region the exploitation of research 

results beyond the laboratory stage. 
* 

ANSTI 
 3 
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STRUCTURE AND ORGANISATION 

Disciplinary subnetworks 
ANSTI is made up of disciplinary subnetworks each of which 

handles one discipline in the selected engineering or basic science 
fields. A coordinating institution, assisted by two back-up in­
stitutions, coordinates the activities within the subnetwork. 

Management Committee 
ANSTI policy is formulated by a Management Committee 

comprising representatives of the coordinating institutions. 
UNESCO, the Association of African Universities (AAU) and the 
ANSTI funding agencies (presently UNDP, UNESCO and the 
Government of the Federal Republic of Germany). 

Conference of deans/directors 
Deans and directors of participating institutions meet every 

two years to review and evaluate the operation of the network and 
to make recommendations for the future. 

Fellowships Committee 
The committee receives all applications for all kinds of ANSTI 

fellowships and selects successful candidates for the award of 
fellowships. It also monitors the progress of fellows. It iscomposed 
of: 

* 	 The Director of ROSTA or his representative - Chairmain 

* 	 A representative of the faculty of engineering or science of the University 
of Nairobi 

* 	 A representative of a French-speaking member institution 
* 	 A rupresentative of DAAD'GTZ in Nairobi 
* 	 The ANSTI Secretariat 

Editorial Board 
The Editoriai Board determines the publication policy of the 

"African Journal of Science and Technology", a journal published 
by ANSTI. The Board also approves refereed papers for publication 
and undertakes any other tasks delegated to it by the ANSTI 

ANSTI 4 
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Management Committee. It is made up of ten subregional editors 

representing: 

I.French-speaking Western Africa 

2. English-speaking Western Africa 

3. Central Africa 
4. Eastern Africa 
5. Southern Africa 

Midterm Tripartite Review 
It is the function of this annual review to assess the progress 

on themake recommendationswithin the year and 

implementation and further financing of the project. It is attendedachieved 

other financialandof UNDP, UNESCO
by representatives 

contributors to ANSTI (FRG).
 

Project Coordinator and Assistant Project Coordinator 

ANSTI operations are directed by a Project Coordinator who 

is in charge of the secretariat and is secretary to the Management 

Committee. Assisting him is the Assistant Project Coordinator who 

reports to the coocdinator, plans and organises the work of either 

the basic sciences or the engineering component of the network. 

Financing 
ANSTI since its inception. Through

UNDP has financed 

funds-in-trust arrangement with UNESCO, the government of the 
first 

of Germany has also supported ANSTI 
Federal Republic 

now through the GTZ. UNESCO itself 
through the DAAD and 


provides the secretariat and finances some ANSTI activities.
 

ANSTI ACTIVITIES 

The various activities in which ANSTI is engaged fall under four 

main headings. 

Training programme 
aims at furthering the training of key 

Th",s programme 
personnel (with emphasis on the trainers) in the fields of science and 

ANSTI 5
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technology. The varions programme elements available under 

training include: 

(a) Post-graduate fellowships in ANSTI institutions 

.A-national from any African country who has completed his 

firsIt degree may be granted a fellowship covering international 
travel expenses, university fees, subsistence and educational material 
to undertake and complete a post-graduate course in an ANST! 
institution outside his home country. By December 1986'some 
ninety-two fellows had benefited from the scheme. 

(b) Short-term training fellowships 

Short-term training courses are organised by ANSTI as a 

means of providing continuing education to working scientists and 
technologists. ANSTI pays for the cost of organising the course and 
provides international travel and subsistence allowance for the 

participants. 
The first course was organised in Bujumbura by the "Centre 

d'Etudes Burundais en Energies Alternatives (CEBEA)" from 24 

September to 15 December 1984. It dealt with various aspects of 

solar energy and was attended by eight technicians from seven 

African countries. 

(c) Yisiting staff fellowships 

A fellowship may be granted to a teaching staff member of an 
ANSTI institution to teach for a specified period not exceeding one 

academic year in another ANSTI institution. The visiting fellow 
will normally be expected to teach post-graduate courses though 
under-graduate courses may be added. He is also expected to be 

involved in research activities. Fourteen visiting fellowships were 

awarded by the end of the 1986-1987 academic year. 

(d) International Staff fellowships 

The fellowships are awarded to academic or senior technical 
staff to acquire special laboratory, workshop computer or similar 

ANSTI 6 
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skills, use urgently needed facilities which are not available in their 

home institutions or attend a short-term course of study related to 

their teaching/research programmes. 
Fellowships are tenable in any parif the world and may last 

for a maximum of six months. Each grant provides for international 

travel and a monthly stipend for subsistence. Sever, awards were 

made of which six have been taken. 

(e) 	 Institutional development 

In carrying out the training activities outlined above. ANSTI 

tries at the same time to assist the host institutions to fully develop 

maintain their capability for offering post-graduate coursesand 
and other training facilities. For this purpose ANSTI provides. 

within the limits of its budget. equipment and books to the 

institutions required to mount the various courses. It isto be noted. 

however, that ANSTI's policy is to leave the main responsibility for 

development to the national governments of theinstitutional 
institutions in question. 

Promotion of Institutional and professional communications 

(a) 	 Organisation of disciplinary area meetings, scientific seminars 

and workshops. The thirteen subnetworks have held up to 

date more than fifty disciplinary meetings and scientific 

seminars. 

(b) 	 Organisation of a deans;directors conference once in two 

years. 	Three conferences were held by the end of 1986. The 

in Nairobi in 1982 and discussed ANSTIfirst 	 was held 
was also held in Nairobi inmatters in general. The second 

1984and focussed on "The Lagos Plan of Action". These two 
only deans, directors ofconferences brought together 

engineering. The third one took placLc in Lome in 1986 after 

the basic sciences component of ANSTI had been established. 

It brought together deans/directors of both engineering and 
was -The Scientific and Technologicalscience. The theme 


Measures Necessary to Close the Food Gap in Africa".
 

ANSTI
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Deans/Directors to the ANSTI May 1986 Conference. 

(c) 	 Organisation of other administrative /policy making meetings. 

were organised by the endTwenty-six of these meetings 
of 1986. 

(d) 	 Publication of an -African Joairnal of Science and Technology 

Series A of the journal contains articles from
(AJST)." 

a year. Five issues were
er.6inccring and is published twice 

published by the end of 1986. Series 13is for the basic sciences. 

1986. The second issue will appearPublication began in 

in 1987. 
ANSTI Newsletter for general information

(e) Publication of an 
within the network. Twenty bulletins have been published so 

far. 

(f) 	 Publication of Disciplinary Area Newsletters for information 

a:tivities within the subnetworks. Of the thirteen sub­
on 

two are yet to 	 launch their subnetworknetworks only 

newsletters.
 
Publication of a catalogue of ANSTI institutions to facilitate


(g) 
communication and interaction amon'- member institutions 

researchwith a view to promoting staff eychange, joint 

ANSTI
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projects and other forms of collaboration. The catalogue 

contains the information required for institutions to contact 

one another and lists the teaching and research slaff in each 

institution together with their teaching specialties and research 

interests. The first issue appeared in 1985. Information isnow 

being collected for the publication of the second issue. 

Promotion of research 
ANSTI allocates modest grants for research carried out singly 

or jointly in participating institutions. The research promotion 

programme has lagged somcwhat behind the training programme, 

but of late there has been a significant increase in the number of 
made for eightapplications for research grants. Allocations were 

projects by the end of 1986 and the amounts involved carried from 

S4,000 to S6,750. 

Textbook publishing scheme 
This programme aims at facilitating the publication of books 

written by staff members of ANSTI institutions on their own 

ETHOD'S OFt, 


V"STRUCTURAL . .". rtLYSIS 
S Si •tY~ n 11, , 

Tebedge,*Negussie 

ANSTI 9
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initiative or books commissioned by the ANSTI Secretariat. In 

either case the negotiations with a publishing house in order to get a 

book published are handled by ihe ANSTI Secretariat. who makes 

a financial contributibn towards the publication. Royalties from 

the sales of the books go to the authors. Four books dealing with 

different areas of civil engineering have bet:n published under this 

scheme by MacMillan Publishing Co. of the U.K. Five manuscripts 

three on civil engineering, a fourth on general-physics and the fifth 

on geology were being considered for publication. 

I'I 

ANSTI 11 
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Cooperation with other Organisations 
ANSTI has established rapport with other organisations in 

Africa and elsewhere which pursue objectives and operate 

programmes similar or complementary to those of ANSTI. To 

various degrees of involvement ANSTI cooperates with: 

The Natural Resources Division of the Economic Commission fori. 	
Africa (ECA) in Addis Ababa. Ethiopia. within the framework ofThe 

UNESCO-ECA cooper-.tion agreement. Together we are examining 

the feasibility ofestablishing'Training and Production Workshops' in 

support of more effective engineering education in Africa. 

Dakar. Senegal. to theii. 	 The African Biosciences Network (ABN). 
extent that ANSTI and ABN will be represented on each other's 

Management Boards and will cooperate in promoting training and 

research in the field of Biological Science in the region. 

iii. Association of Faculties of Science in African Univesities (AFSAU) 

in the organisation of the basic sciences component of ANSTI. 

iv. 	 African Regional Centre for Technology (ARCT). Dakar. Senegal. 

through exchange of information on each others programmes. 

v. 	 African Institute of Higher Technical Training aiid Research 
as the third party in examining the(AIHTTR) in Nairobi. Kenya. 

Workshops and throughfeasibility of Training and Production 
regular consultations between the heads of our two organisations 

both of which are based in Nairobi. 

African Regional Centre for Design and Manufacturing (ARCEDEM).vi. 
Ibadan. Nigeria. 

vii. 	 Commonwealth Board of Engineering Education in acommon effort 

to find ways ofaccelerating effective engineering education in Africa 

through judicious use of educational technology. 

viii. 	 Association for Engineeting Educati'.n in Southeast Asia (AEESEA) 

in exchange of information. ANSTI ,ent a representative. Prof. 

Kaptoum of ENSP. Yaounde. sponsored by the Unesco SC; TER to 

attend the 1985 Regiconal Conference of the Association in Tokyo. 

Japan. 
Central Asia

ix. 	 Association for Engineering Education in South and 

((AEESCA) in exchange of information. The Secretary. Prof. M.V. 

Ranganath visited the ANSTI Secretariat in May 1985. 

x. 	 International Association for the Exchange of Students for Technical 
to assist students fromExperience (IAESTE) in getting ANSTI 

ANSTI member institutions with the flight ticket toenable them take 

advantage of offers for practical training in Europe. 

12 ANSTI
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VIII/552/86-EN

FINANCING AGREEMENT
 

The European Economic Community, represented by the Commission
in its capacity as manaqer
hereinafter of the European Development Fund,called "the Commission" and acting through theMember of the Commission responsible for Development Policy, 

of the one part, and 

The Republics of Cameroon, Ghana,
Senegal C~te d'Ivoire, Mauritius,
and Zaire, hereinafter called "THE ACP STATES" andrepresented by the Association-of African University,
 

of the other part,
 

In accordance with 
the Convention signed at 
Lom6 
on 31 October
1979 between the European Economic Community
Caribbean and Pacific States (the ACP 
and the African,


States), 
and hereinafter

called "the 
Second Lomd Convention".
 

Whereas 
the Second Lom6 Convention seeks 
to establish, 
on the
basis of absolute equality between 
the parties, close and
continuous 
 co-operation 

solidarity and jointly to 

in the spirit of international
 
intensify efforts with 
a view to the
economic development and the social progress of the ACP States,
 

Whereas to this end the Member States of the European EconcmicCommunity hove instituted 
hereinafter 

the Fifth European Development Fund,L'eferred to as "the Fund", the resources of whichare in particular intended fc-
 financing, both at national level
and within the 
framework of regional cooperation, of projects,
investment 
programmes 
and technical cooperation schemes, in
particular in 
the area of rural 
development, industralization,
craft development, 
energy, mining, 
tourism 
and economic
social infrastructure, and

and also 
in the area
improvement of structural
of exploration 
 and exploitation 
 of natural
resources, 
 training, industrial promotion
marketing and information,
and sales promotion, 
 promotion 
 of small and
medium-sized 
 national undertakings, 
 and microprojects 
 for
grassroots development,
 

Whereas the projecL 
which is the 
subject of this 
Agreement 
was
approved on 17 January 1986,
 

HAVE AGREED AS FOLLOWS :
 

The project described in Article 1 below will be carried out on
the resources 
of tne European Development
with the Fund in accordance
General 
 Conditions annexed hereto which
integral part form an
of this Agreement, 
as amended 
by the Special
Conditions set out below.
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SPECIAL CONDITIONS 

ARTICLE 1 
- NATURE AND SUBJECT OF THE OPERATION
 

The European Economic Community shall contribute by way of grant
from the resources of the European Development Fund towards
financing of the followinq project : 

the 

Project No. 5100.02.94.314 

Title : Reinforcing scientific and technical research capacity
in the field of food and nutrition in Africa 

which is described in the Technical 
 and Administrative
 
Provisions annexed hereto.
 

ARTICLE 2 -
FUND COMMITMENT
 

The commitment of the Fund is 
fixed at 1,500,000 ECU
 

ARTICLE 3 
- REGIONAL AUTHORIZING OFFICER
 

The authority responsible for carrying out 
the project which is
the subject of this Financing Agreement is the Secretary General

of the Association of African Universities.
 

Specimens of the signature of 
the Regional Authorizing OfFicer
and his deputy or deputies shall be 
notified in triplicate to
the Commission through the offices of the ACP States.
 

Any chanqe in personnel 
 will be subject to notification
accompanied by deposit of specimen signatures in the same way.
 

ARTICLE 4 
- EUROPEAN COMMISSION DELEGATE
 

The functions of the Delegate of the European Commvunities shall

be exercised by 
the person authorized for that purpose by the
 
Commission.
 

ARTICLE 5 - PAYING AGENT
 

In order to effect the payments resulting from this Aqreement,
the functions of Paying Agent shall be performed as regards

payments in Cedi, in the Republic of Giana,
 
by the Bank of Ghana,


regards payments in the currencies
as of the other concerned
countries, 
 by the Monetary Authority of 
those countries,
and as regards payments outside the ACP STATES, by the financial
 
institution chosen by the Commission.
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ARTICLE 6 - RECIPIENTS
 

The recipients of the aid which is the 
subject of this Agreement
are the Republics of Cameroon, Ghana, d'Ivoire, andC6te Senegal
Zaire and Mauritius.
 

ARTICLE 7 - TEXTS
 

This.Agreement 'shall be governed by the text 
of the second Lom6

Convention, its annexes and protocols and in particular Protocol
No6 on the tax and customs arrangements applicable in 
the ACP
 
States to contracts financed by the Community, and by the
Financial Regulation of 
17 March 1981 applicable to the Fifth 
European Development Fund. 

ARTICLE 8 - GENERAL CONDITIONS OF CONTRACT
 

Works, services and supply contracts shall be drawn up, 
entered
 
into and performed in accordance with the provisions set out 
in
 
Annex No 1 hereto.
 

ARTICLE 9 - ADDRESSES
 

The notices 
provide for *in this Agreement and correspondence

relating to its performance shall be valid when addressed to the
 
following :
 

a) for the European Economic Community
 

Directorate-General for Development
 
Rue de la Loi 200
 
B-1049 Brussels 

Telegraphic address : COMEURFED BRUXELLES
 
Telex : 21877 Comeu 8
 

b) for the ACP States
 

- The Regional Authorizing Officer of the European Development 
Fund, 

The Association of African Universities 
PO 5744 
ACCRA-NORTH (Ghana)' 
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ARTICLE 10 - NUMBER OF COPIES 

This Agreement is drawn up in duplicate, each text being equally
 
valid.
 

SIGNATURES - In witness whereof the parties to this Agreement, acting throuqh
their duly authorized representatives, have hereunto set their 
signatures. 

Done at Brussels, 27 JUo4 198,5 

The Europe Ec° ic The Association of
 
Comm ty African Unaversities
 

-A) 
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ANNEX No 1
 

General Conditions of Contract
 

1. 	Works and supplies 'Contracts shall be drawn up, awarded and
executed in accordance with the laws and regulations in force inthe ACP State in question as at the date of launching the
invitation to tender, which laws and regulations are referred to
herein as "the General Conditions of Contract". The latter may
also take the form of a text normally used in international
 
contracts financed by the Community.
 

2. 	 As regards technical cooperation contracts, the ACP State may,

if it does not have recourse to the contract conditions normally

used in contracts financed by the Community, apply its national
 
law and regulations or its established practice in the field of
 
international contracts.
 

3. 	 The said texts shall apply to the extent thaL they are
 
compatible with the provisions laid 
down, in particular as
regards equality of conditions for participation in contracts,
in the Second Lom6 Convention and the General Conditions set out 
hereafter. 
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ANNEX No2
 

TECHNICAC AND ADMINISTRATIVE PROVISIONS OF IfLEMENTATION
 

Regional cooperation body and countries :
 
Association of African Universities (AAU)
 
Cameroon, Ghana, CMte d'Ivoire, Nigeria,
 
Senegal, Zaire.
 

Project : Strengthening of scientific and technical research
 

capacity in the field of food and nutrition in Africa.
 

Account Nr: 5100.02.94.314
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1. Project definition
 

1.1. Objective and parti ci
 

1. The project's aim is 
to strengthen existing national capacity in
the sphere of food and nutritional research. This will Le achieved
through the implementation of an 
integrated regional programme in­volving interdisciplinary research and development, advanced train­ing and the spread of information and know-how. The programme wiHl
concentrate on 
reducing food Losses 'and on improving the nutritior,
quality of food products, with a view to 
increasing food availabi­
lity in Africa.
 

2. The following African research 
institutions will take part in the
implementation of the project :
 

Senegal 
: Inxitut de Technologie Alimentaire and
 
Ecole Sirieure'Universitaire 
de Technologie
 

Ghana 
 :'Food Research Institute and
 
.University of Ghana 
(Department of Nutrition
 
and Food Science)
 

Ivory Coast : Centre pour La 
Recherche TechnoLogique
 

Cameroon 
: Centre pour La Nutrition
 

Nigeria 
 : Federal Institute of Industrial Research
 

Zaire 
 : Centre National de Planification de Nutrition
 
Humaine au Zaire
 

1.2. Proej=tdescri

2 tion :
 

(a) The research activity envisaged will involve :
 

Ci) 
 the development and preservaticn of legume-based products
with a balanced protein-energy content, 
intended for vuL­
nerable sections of the population;
 

(ii) the development of cereal-based weaning products and chil­
dren's food;
 

(iii) improvement of 
the quality of 
root and tuber-based products

such as 
yam, manioc and plantain.
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(b)Training will be carried out by 
:
 

Ci) 	 the Leading participating advanced training institutions in
the sphere of research and demonstration : Institut de Tech­nologie Alimentaire, Senegal, and Food Research Centre, Ghana.
However, due to the fact that institutes in the beneficiary
countries have insufficient expertise in the processing of
roots and tubers, it is 
at the Federal Institute of Indus­trial Research, Oshodi, Nigeria, that research workers from
Cameroon, Ghana, Ivory Coast and Zaire will find training

and demonstration,facilities;
 

(ii)technical assistance for 
the training of research planners
and managers speciaLizino in food and nutrition and with 
a
knowledge of the interaction between the various R§D fields

involved.
 

CO) The publication and distribution of scientific information will be
undertaken by the participating institutes, in liaison with other
specialist institutions in Africa and, if necessary with the
Centre Technique de Cooperation Agricole et Rurale.
 

2. Implementation
 

2.1. 	Technical means of implementation
 

The project infrastructure and the scientific and technical staff are
4already in placer maintenance costs and salaries will be paid by the
participating institutes. The Community contribution will 
cover the
following items of expenditure :
 

i) expatriate scientific staff (coordination of the project andassociated costs for two years; 
one month for training course
in research planning and management);
 
(ii)cost of training senior research staff of the participating
research institutes (at the Institut de Technologie Alimen­taire, the Food Research Centre and the Federal 
Institute
 

Industrial Research, Oshodi);
 
(iii) 
cost of training two food and nutritional research planners


and managers for each participating country;

Civ) supply of laboratory equipment and material 
(e.g. viscometer,
humidity gauge, sifter, bomogenizer, drier, etc.) required to
implement the research programme indicated under 1.2;
 
v) cost of producing and distributing scientific information
(scientific documents, translations, research planning and
management guides, books, visual 
aids, particularly with a
view to the application of research findinqs. etc.).
 

.1...0 
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2.2. Project management
 

The Association of African Universities (AAU) will 
be responsible.f(
the project's general administration, its financial management and I
determining the direction of its scientific activities; 
the AAU will
also provide material assistance in the form of premises, equipment,
etc. 
The AAU will be assisted in this task by a scientific coordinat
proposed by the Commission. The coordinator will be responsible for
coordinating the regional cooperative research activities undertaken
within the context of the project, selecting research workers and
monitoring their training, coordinating the supply of equipment, as
well as 
setting up and implementing,the information system.
 

2.3. rimetabLe
 

The project wilt 
cover 
a two year 
period commencing in 1986.
 

1.4. Implementation procedures
 

The Community funds will be paid periodically into a special 
account
administered by the AAU.
 

The funds will be committed on the basis of annual estimates prepared
by the AAU and disbursed as follows 
:
 
i) in the form of quarterly lump-sum payments to cover expatriate
staff costs, 
training and general expenditure;


(ii) on the basis of s6pporting documents in the case of 
equipment
and operating costs 
(coordination expenditure).
 
The equipment wilt 
be obtained either on
invitations to 

the basis of international
tender or through private contracts following res­trictid consultation, depending on 
the size of the contracts concerned
 

3. Projectcost
 

The EDF contribution to 
the project in the form of
at 1.500.000 ECU broken down 
a grant is figed


as folLows 
:
 

a) technical assistance 
(1 research worker for
2 years and I trainer 
 for 1 month) 
 200.000 ECU
b) training and demonstration 

480.000 
-


c) coordination 

110.000 
 -d) information 
100.000 
-e) supplies and equioment 

610.000 
 -

Total : 1.50O.O00 ECU
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4. SPECIAL CONDITIONS
 

The AAU will send the Commission annually a project implementation
report as well 
as any additional report which may be requested on
the utilization of EDF funds.
 

A detailed evaluation uf the results of the project will be establis­for the Commission and the AAU by an 
independent expert upon the 
com­pletion of the project. i
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ANNEX K 

LisL of IarLdiivuasCon4 gd 

AIDi.. 

Mr Victor Barnes. AFR, TR
 
Ms. Jud't.1t Shampain AFRISWA
 
Ms. Margaret T. Shaw,AFR, TR
 

Accr;i 
Mr. Gary Towery, USAID Representative 
D'r. James Washington, REDSO/W, HRDO 
Dr. Abdel N1. Satti, Act. Secretary General, AAU 
Mr. Sem M. Beasnael, Program Officer, AAU 
Mr. Daniel Mbougdu-Mayengue, 2rogram Officer, AAU 
Mr. Dfove Dzorbuah. Librarian, AAU 
Mr. Solo on Cudjoe Oduro. Senior Accountant, AAU 
Mr Debebe Worku, Program Advisor, UNDP 
Mr. Andrew Taylor, National Officer, UNDP 
Ms. Wendy Quaitry, Canadian High Commission 
Mr. Cord Meier-Klodt, Germany Embassy 
Mr. Jacques de Mones, French Embassy 

S)O!Li 
Dr. Michael Ngako Tomdio. Dep. Dir.Gen.. University Center of Douala 
Vr "';ane \kjei Sebe, [Universitv of Douia i)'. of Cuop and Univ Reiations 

r re't. L-A.S ie - a.'Let) lt 
sOiL".... '-h~z ', . e .,,ii.- mba3,adoC" 

.1r. james U1abron, AID Representat 

'-ele.,"D.. L. Tuc.k:er, Ch'airman. P!anning Board ,r August:n evens. Min-ster of Sate 
Dr Lr Fourah bay Collegebn Chavtor 
Dr. Giadvs Harding. Fourah Bay College 
Dr. Wiliam , Fourah Bay College 

,Nair'obi 

Mr. S!at2sh Shah. Act. Director. REDSO/E 
Wr. Derek Singer. USA iD/HRDO 

,.s ' eeresa M ,Vluraya, U;SA {D/Traiuning Officer 
Dr. Zacheus Odania, Registrar, University of Nairobi 

http:Jud't.1t
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Dr.Owato, Registrar. K"ennta U nersity 
)r.Adotevi-Akiie, Represenltive. IjNFCCO 

Mr. Joshua K.Terrer, Deoutv Director, MinisLry of Education 

Yaounde
 
Mr. Robert Schmeding, US_-ID/1,RDO 
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ANNEX L
 

List of Seiected basic Reference Documents 

Human Resources Develupment Assistance (HRDA) Project Paper, Agency for 
International Developmet, July 1987 

Sahet Human Resources Development I1I tSHRD) Project Paper, Agency for 
International Development, June 1983 

Sahel Human Resources Development III Third Country 'raining 
Management Study, Creative Associates International. inc. April 1987 

Directory of African Universities, Association of African Universities, 1986 

Third Country Training in Africa, Jeff'alyn Johnson & AssOciates, Inc., 1983 

The Inter-African Scholarship Program and the Association of African 
Universities: An Evaiuation of CIDA Contributions and Future Potential, 
Universalia Management Systems. Ltd., 1981 

Evaluation of USAID INTERAF Program 1972-1980, E.Deganus, Accra 1980 


