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EXECUTIVE SUMMARY

Background

-l-'

The Work Statement (Annex 'A') called for a general apprairal of the
Association of African Universities (AAU) with the focus on an assessment of
the organization's capacity to adequately handle third country training (7CT)
and monitoring of AID-financed participants at African universities and
irstitutions under the Sahel Human Resources Development Project III (SHRD) aand

Human Rescurces Development Assistance Project (HRDA).

The team traveled to the 4 countries specified in the contract (Ghana, Sierra
Leone, Cameroon and Kenya) with AAU member institutions (out of a total of 40
countries with member institutions); none of these were located ia the Sahelian
or North African regicns. Given the limited sample, some findings may not or

not fully apply to imstitutions/countries that were not visited.

Findings

l.

Today's Association of African Universities (AAU), with headquarters in Accra
is made up of 91 institutions of higher learning, located in 40 countries. It
has a complement of four international experts and a small support staff. With
offices on the 8th floor of a building (without elevator service). The senior
members joined AAU subsequent to the phase out of AID/CIDA's INTERAF project
(under which AAU placed 2000 students in African institutions during the

1970's). Institutional memory of INTERAF has become scant.

AAU's average annual budget of $300-400,000 ran a deficit in three out of the
last four years; salaries/benefits are by far the largest expense iteam. 3ooks,
audited annually, are keot entirely by hand. The office has no computer
capacity and operates without ADP. Except for new offset-printing equipment,
furnishings are generally in need of replacement. AAU's library is neatly
arranged and hand-catalogued. It tries to cover educational subjects with a
focus on Africa's academia. However, the inventory of publicatjons is neither

broad enough nor sufficiently current to cerve as a genulne reference center.

DEVELOPMENT ASSOCIATES, INC.




African governments, officials of member institutions, USAIDs and the staffs of
bilateral and international donors have very limited knowledge of and,
generally speaking, little interest in AAU. Attitudes of donors need to be
ascertained in Ottawa, Brussels, Paris, Bonn etc., rather than at the level of

strictly bilateral field missions.

Membership subscriptions of 63 institutions were 1in arrears as of 1986
reflectiug the relatively low priority institutions assign to their AAU
affiliation. Member institutions often do not respond to requests for
information by AAU. None has appoiated a AAU liaison officer as mandated by a

unanimous resolution.

AAU presently emphasizes post graduate fellowshlp exchanges among its
membership staffs (approx. 20 placements/yr), 2 year courses for university
laboratory technicians, arranging or attending conferences, seminars,
workshops, generally (co-)sponsored by other organizations and publication of a
newsletter and an annual year book containing basic information and data (not

always current) on member institutions.

Interest by all categories of contacts (except within AAU) in TCT was generally
rather limited. There was no desire to return to the INTERAF mode.
Interviewees were unanimous that TCT, especlally at the undergraduate level,
had a low priority. In their opinion Africa's greatest need is for institution
building, i.e., principally staff training and upgrading of laboratory
facilitvies (little mention was made of bricks and mertar projects) for maximum
multiplier effect. Most government officials and universities felt that other
African instiltutions had no more to offer than local ones (with some exceptions
at the master's level). There was general agreemeat that the creation of
centers-of-excellence was the only viable approach to African institution

huilding for the foreseeable future.

In spite of overcrowding, universities/governments are willing to receive small

quotas of foreign students, especially from inland countries, South Africa, etc.
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Faculty members interviewed tended to discourage non-degrze tralning in view of
an excess of degree candidates and shortage of teaching staff. However, all
indicated willingness to participate in short-term seminars and workshops for

both the public and private sectors.

USAIDs expect to use most of their training funds for in-country and short-tern
training. Three of four missions anticipated a lack of interest on part of
thelr host governments in TCT, especlally at tne undergraduate level. They
wish to remain fully involved in host country contacts and placement phases.
Sending and potential receiving missions except to avail themselves of funds
provided by HRDA (and apparently SHRDA III) for additional staff to meet any

expanded workloads.

AAU and its members have no particular background or experience in activities
specifically aimed at private enterprise nor knowledge of non-degree/private
sector training facilities. AAU's charter limits membership to degree-giving

institutions bhut does not preclude cooperation with non-academic entities.

AAU has not yet been able to achive agreement among its membership on degree
equivalencies (nor have UNESCO, and others) as mandated by its charter.
Meanwhille, institutions have generally established unilateral standards, often

involving re-examination of candidates.

Most member institutions contacted thought that AAU has not bridged the gvlf
between anglophones and francophones. Little indication was seen that Arabic
institutions are integrated into the AAU fabric though the charter made Arabic

one of the three official languages.

AAU has no-subregional offices: so-called sub-reglons are paper-groupings of
angle-and francophone institutions (which also include those classified as
Arabic and Povtuguese-speaking) for purposes of conferences, etc and

distribution of publicatilons.
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13. AAU's mandates are paralleled and overlapped by those of various linguistic or
reglonally-oriented organizations. Many institutions, especially in Fast and
Southern Africa (and very likely in North Africa/Maghreb) seem to manifest
greater intevest in thelr non-AAU affiliarions. However, at least the East and
Southern African assoclations are presently semi-paralyzed (i.e. break-up of
East African Community, Secretariat location in Kampala) and thus, could not

serve as vehlcles for AID's HRD projects.

Recommendations

1. AAU could be commissioned to compile and publish:

a) an expanded version of 1its present year hook. It would include information
and data needed for USAIDs and others to make specific placement decisions
such as listings, descriptions, academic calendars of offerings, laboratory
facilities, admission standards, course prerequisites, degree requirements,
tnition and maintenance costs, housing, visa requirements, medical
facilities and insurance, etc., in addition to the general information

contained in the present publication.

b) a similar volume covering non-degree curricula and non-academic
institutions. This would include technical, vocational, commercial
facilities, both public and private, together will all pertinent data

required to effect specific educational objectives.

Both a) and b) would be computerized compilations using & simple data base
format to allow retrieval and ready updating. Distriburion might be made on

floppy disks or print-outs.

Note: The foregoing presumes that EDSOG/W's ongoing activity to compile/update
francophone data would be transferred to AAU and merged into an Africa-wide

effort.

2. AAU has on-going experience in small-scale placement activities at-the graduate
level (faculty exchanges) and is working at setting up 2-year courses for
technical emplovees of universicies. "RDA/SHRD III institution-building phases

mav he ahle to use this capacitv.

DEVELODPMENT ASSOCIATES, INC, -




3. AAU is conversant with organizing/managing conferences, seminars and workshops
ranging from physical arrangements to recruitment of lectures and instructors.
It could be drawn on, espccially for regional seminars, etc. under the HRD

projects.

4, Institution~buillding activities under the two HRD projects will want to
consider the center-of excellence mode, advocated by virtually all institutions
and government officials that were contacted. AAU could serve as coordinator
for this approach by offering members a forum to work out compromises and
coordinate longer—-range institutional targers. A first step might be the
convocation by AAU of a confurence with broad participation of poiential

bilateral and international denors.

Next Stegs

a) Some of the ahove recommendations could alternatively be carried out by
commercial firms, PSC's, PV0's etc. sometimes possibly at short-term
savings. The Work Statement required an assessment of AAU's capacity to
assist AID. However, AID should decide to what extent the HRD projects
could/should be used to upgrade and strengthen AAU as an important
contribution to AID's long-range objective of bullding and upgrading African
institutions.

bh) AAU will implement two projects sponsored respectively by the European
Economic Community (EEC) and the Canadian International Development Agency
(CIDA) on which scant information was available. They may, on the one hand,
strain AAU's resources while, on the other, quite possibhly, provide
additional staff and equipment that could assist in the implementation of

the above recommendations. These aspects should be examined.
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A.

I. SETTING

Purpose of Study and General Background

l.

The Work Statement calls for a general appralsal of the Association of
African Universities (AAU). The assessment is to focus on the
organization's ability and willingness to handle the third country tralning
(TCT) component of AID's Human Resource Development Assistance (HRD
IIT~-625-0927) and Sahel Human Resource Development III- (SHRD I1I-625-0927)
projects. Beydnd this immediate objective. AID expects to use the study to
gauge AAU's potential for assisting in the implementation of future

AID-gponsored human resource activities in Africa.

a) Earlier training activities centered traditionally on the public sector.
The two current projects target 50% of their activities on the private
sector. They emphasize ncn-degree training in technical/managerial
fields.

b) HRDA/SHRD III stress TCT in preference to overseas training in order to:

e lower costs

o provide training in an African context avolding the need to readapt
overseas learning experiences to local realitles

e reduce "braindrain” (non-return or early emigracion of participants)

e assist in bullding African academic and non-degree institutioms

AAU 1s an organization of African universities. Its principal objective is
the promotion of cooperation, contact and exchanges between its members.
From 1969 -~ 1980, AAU managed the Inter-African Scholarship Program
(INTERAF) which placed more than 2000 undergracduate students in African
universities. The program involved aporox. $12.5 million of which AID

funded 410 million, Canada 32 nillion and others $.5 million.
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Methcdology

In accordance with the terms of the contract, the two-person team visited
Ghana, Sierra Leone, Camercon and Xenva in October 1987. Interviews were
conducted with the AAU staff member universities, host country officials,
USAIDs and other donors. These countriles represent only 10% of those with AAU
member institutions and did not include any Sahelian or North African/Arabic
members. However, the team believes rhat the major findings of the study apply
across AAU's territory. Still, perceptions and attitudes of countries and
institutions not contacted for this report could deviate, at least in nuances,

in some instances.

The relatively small sample base was dictated by budget constraints and time
limitations imposed by the pcor inter-African (East-West) aerial network,
further aggravated by unreliable service. A L5 hour delay at the Freetown

alrport played havoc with the team's original schedule.
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II. FINDINGS

The Association of African Universities

1.

AAll's Nrganization

AAU was founded in November 1967. Its basic objectives are concerned with
interchange, contact and cooperation among African university institutions,
collection of information on higher education, cooperation in curriculum
development, determining degree eqﬁivalence, coordination of universities
needs assessments, study of African languages and organizing conferences
dealing with issues of African higher education. (See "AAU Constitution”,
Arnex "H" for further details).

Membership

AAU's present membership consists of 91 institutions of higher learning
located in 40 countries. 30 members are classified as francophone, 61 as
anglophone. (Arabic and Portuguese-speaking members are included under the
more appropriate one of the two headings). AAU's constitution designates
English, French and Arabic co-equal working languages. No decision has been

taken to add Portuguese as a fourth language.

The York Statement repeatedly refers to AAU's sub-regions. These do not
exist as such (e.g., regional offices); they are solely geographic or
linguistic paper groupings for purnose of conference participation,

distribution of publications, etc.

Article TII of the AAU Constitution limits membership to institutions of
higher learning "having university status with a complete staff and full
student enrollment.” Section 1 of the By-Laws further provides that such
institutions must at least grant the Bachelor's degree or¢ 1its equivalent.
Associate membership can be granted ia exceptional cases to institutions of
higher learning located in countries without any institution capable cf

meeting the full criterlia cited above.
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Other Organizations

The perception in some American quarters that the AAY is the representative
of African institutions of higher learning was not supported by the team's
contacts. There exists a number of regionmal, professional or
linguistically-oriented organizations whose mandates and purposes parallel
or overlap those of AAU. Most of their members also hold membership in

AAU. It 1s quite possible that the growing number of AAU's delinquent
membership accounts is a reflection of these multiple obligations. Quite
clearly the team's contacts in Xenya were more interestei in *he
Inter-University Council of South and East African Universities than in

AAU. Similarly, the team heard that francophone institutions felt drawn to
AUPELF (Association of Partially or Totally Francophone Universities) though
it reaches beyond Africa and to CAMES (Council of African and Malagache
Higher Education - Apnex "I.I"), A number of associatiors built around
professional interests also exist. UNESCO has organized the African Network
of Scientific and Technological Institutions (ANSTI-Annex "I.2") that, in

some respects, overlaps AAU's mandate.

Nffices

The offices of AAU are located on the 8th floor of a Government of Ghana
office building. Elevators have heen out of commission for a long time. It
1s important that individuals whose tasks involve frequent contact with AAU
offices have no physical impairments that might inferfere with climbing up

and down eight long flights of stairs.

The AAU suite is spacious and can be used for 40 offices. The Government of
Ghana provides the premises, utilities and maintenances free of charge. 1In
addition, the building is less affected by power-outages than other parts of

the city.

Eaqulpment and Furnishings

Most of AAU's furnlshing date from the more opulent INTERAF days. iany are
in need of replacement. AAU has no automatic data processing capability.
Its elactrical squipment cousists of a few typewriters and two adding

machines.
~—— DEVELOPMENT ASSOCIATES, INC.
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AAU possesses no microcomputer or word processor. The Acting Executive
Director did not feel that the accounting section, as currently staffed,
could readily be changed to computerized operations. Annex E provides a

complete inventory of AAU-owned equipment and supplies.
Staffing
MU's staff consists of:

a) four professionals, the so-called International Staff. It is composed of
the Secretary-General, the Director of Programs aud'Cooperation and two
Program Officers. Of these, one specializes in Program and Cooperatlon;

the other one is concerned with Documentation and Information.

b) a five person Senior Staff includes two accountants, the librarian and
two private secretaries who are assigned respectively, to the front

office and the finance section.

c) the Junior Staff comprises eight persons of whom five occupy clerical

positions and three are employed in the printing section.

d) a small caretaker staff, including a cook, steward, gardener, drivers and

watchmen.

The qualifications of the current personnel complement are described more
fully in Annex C.

The Executive Secretary has only recently taken up his duties. He was in
travel status when the team visited Accra. AAU was represented by the
Acting Executlive Secretary, the Diractor of Programs and Cooperation. He
has been with the organization since 1584 and thus could provide insights
into AAU's actual situation, recent operations and projections for the more
immediate future. These accounts were further amplified by the two program

officers and the senior staff.
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7. Activities

AAU's heyday coincided with its management of INTERAF. By the beginning of
the 80's USAID, Canadian assistance (CIDA) and the smaller contributors had
discontinued their support for this program. This reflected a change in
policy direction away from formal education and, in particular, from
undergraduate training. Subsequently, AAU continued to administer a small
number of scholarships offered by various African universities and
governments. Most recently, AAU's placement activities have been limited to
an annual volume of 20 staff exchanges between member universitiles, i.e.,
post-graduate fellowships. I. addition to assisting with the arrangements,
AAU has, when possible, topped off universities stipends wita small monthly
allowances. Other costs of the exchanges are borne by the participating

institutions.

Another area of continuing AAU activity are conferences, seminars and
workshops. Most of these are co-sponsored or financed totally by other
organizations, ranging from UN entities to German academic assoclations and
foundations. For some of these, AAU provides all arrangements, including
the recruitment of speakers/faculties from member universities. For others,

AAU's role is limited to that of a participant.

In accordance with 1lts wmandate. AAU issues a year book which attempts to
provide up-to-date information and data on member institutions. TIts regular
publication has been hampered by members' unresponsiveness to AAU requests

for information.

8. Degree Equivalencles

AAU frankly admits that the problem of degree equivalency, one of the
"purposes” enumerat>d in Article II of the Constitution remains unresolved
(Annex "H"), AAU, UNESCN, CAMES and others have worked on this problem both
individually and jointly for vears. Tlet, no broad-base solution has
emerged. /niversities contacted have generally proceeded to fill this
vacuum by establishing unilateral stand:rzds, often requiring candidates to
sit for placement exeminations. ™ost of the institutions interviewed seemed

to prefer this solution.
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9. Financial Operations and Accounting

Income and Fxpenditures for fiscal years (July 1 - June 30) 1984-87 show
major components as follows (in U.S.$000):

1984 1985 1986 1987

Income
Membership Fees 140 237 188 193
Grants 69 149 25 93
All Other 21 18 29 17
Total 230 404 242 303
Expenditures
Salaries/Benefit 194 218 240 322%
Programs 74 72 7 11
Phone/Cables/Postage 4 12 7 10
Vehicles 9 12 10 6
All Other 42 44 28 25
Total 323 B8 22 3
Surplus/(Deficit) (93) 82k (50) (71)
*inc.$70 for Sec.Gen.

retirement/search

**{nc.$37 adjustments

from prior year
The deficits that occurred in 3 out 4 fiscal years are largely due to
arrears in memberships. As of 1986, the last figure available, no less than
63 out of 91 members had failed to pay up one, and in many cases, multiple
annual contributions. The amount of arrears as of June 30, 1986 was
$371,000, up from 310,000 a year earlier. AAU projects further declines in

membership income.

Deficits are financed with the help of an endowment fund to which eight
African governments and the African Development Bank (ADB) have subscribed
$354,000. As of FY1986 $213,000 had actually been contributed. These funds
are kept in an interest-bearing London bank account. AAU officials had no
knowledge nor ready reference concerning the original purpose(s) of this
fund, i1.e., possible programmatic objectives. To date, it has golely been

uged to cover AAU's operating deficits.
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Additional detalls of AAU's financial operations are found in Annex E.

A1l accounting/bookkeeping operations are conducted manually. The accounts
are regularly reconciled and certified annually by a local CPA firm. This
very simple financial management system appears adaquate for the small
budget, the largest part of which that is consumed by recurrent
salary/benefit payments. There is a relatively small number of other

subaccounts, each oune neatly recorded in the appropriate ledger.

By all igdications, INTERAF accounting operations employed the same basic
format. Both the Deganus Report (Annex I) and the CIDA Evaluation (Annex I)
refer to multiple criticisms by AID/CIDA auditors concerning inadequacies of
AAU's financial controls. Unfortunately, AID audit reports were unavailable
in the field. The CIDA report, though, stresses that shortcomings were
caused by deficiencies in the accounting system, including inad:quate

training of employees, rather thdn by dishonesty or malfeaseances.

B. AAU's Role and Image

1. Training Institutions

The Team contacted universities in the Sierra Leome, Cameroon and Kenya.
(The University of Ghana was closed.) Student applications to all
institutions run beyond capacity and force these universities to turn away
qualified candidates. Nevertheless, these institutions are prepared to
receive small numbers of foreign students, especially from landlocked

countries and politically-troubled areas, e.g., South Africa.

Educators and administrators unanimously emphasized that Africa's most
urgent educational need was the upgrading of institutional capacities,
rather than undergraduate training, including TCT. This meant, above all,
training of university staffs at the postgraduate level and improvement of
equipment and laboratory facilities. Such interventions would provide a
much greater multiplier effect than the one-shot training of students at the
undergraduate or non-degree level. Surprisingly, there were few demands for

bricks and mortar improvements.
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There was general agreement that Africa's vast requirements for
institutional improvements in most academic fields could only be solved
through the center-of excellence approach. This policy envisions the
development by universities of thelr strongest facultles on a coordinated
regional basls to avoid duplicatlons and achieve economies of scale by
concentration. The team suggests that AAU could play an important role in

the formulation of a coordinated long-range plan for African institutions.

Faculty members contacted, with the possible exception of one institution
saw no great need/advantage in TCT at the undergraduate level and limited
utility at the graduate level. They argued that African education,
inciuding notably their own inséitutions, had made enormous strides in the
past 20 years. Thus, universities in other African countries had 'ittle to
offer that could not be found in local institutions. There were some
exceptions at the MA/MS level. However, most specialized MA/PhD training

still needed enrollment in overseas institutions.

There wag limited interest 1n providing opportunities for non-degree
students in view of the difficulties faced 1n accommodating degree
applicants. However, faculty members would be glad to participate in

geminars and workshops for both the public and the private sector.

The potential role of AAU 1n the context of siudent placements and
conference arrangements was seen as a minor one. It was pointed out that
the AAU in the post-INTERAF period had become a rather dormant institution.
For whatever reasons, the perception exists that the AAU has not been able
to cast irself in the role of a "mover and shaker” on the African
educational scene. Most institutions and countries had filled the gap by
creating thelr own networks, correspondence and exchange mechanisms.
Exchanges at the post-graduate level, while limited for the reasons
discussed above, worked through direct communications as did the admissions
of foreign students at the undergraduate level, either under university or
government—-to-governnent arrangements. Several Interlocutors considered AAU

involvement in this process a needless layer.
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All those questioned agreed that an expanded and continuously up-to-date
inventory of African academic and technical institutions and their offerings

would be a very useful document.

Governmental Attitudes

The team had only limited opportunities to obtain to the views of
governments. The general trend appears to leave academic matters, such as
student admissions, faculty exchanges, efc. to the universities. 1In some
instances, there exist special government-to governmuent agreements to
sponsor quotas for foreign students.' Little seope was scen for AAU
involvement in these activities which, it was felt, had been conducted
smoothly for several years without AAU assistance. Like their university
colleagues, these officials stressed that first prlority should be placed on
upgrading of university staffs and lahboratories rather than on the

sponsorship of students.

JSAIDs

USAID personnel interviewed saw relatively limited scope for TCT and intend
to use HRDA funds mainly for in-country training. AAU in recent years,
presumably largely due tc budger constralnts, has led such a subdued
existence that USAID officlals are barely aware of the organization. The
team did not encounter anybody (with the exception of REDSO's HRD Officer)

who had any cacoilection of INTERAF. Two poilnts emerged quite clearly:

a) USAIDs wish to stay fully involved in all dealings with their host

country government in gselecting and placing TCT candidates.

b) USAIDs believe they have or will have the capacity to cake on the
additional workload that TCT activities may cause. USAIDs made a specilal
point in stressing that HRDA specifically provides funds to beef up
training offices. An AID/W/AFR/TR officer who recently visited Africa
apparently reconfirmed the availability of funds to strengthen training

operations under HRDA.

~——— DEVELOPMENT ASSOCIATES, INC. -



-16-

USAIDs also pointed to their communications and financial systems, both of
which are superior to that of AAU or, presumably, to those of any potential

central contractor.

While the team cannot comment on the positions of Sahelian USAIDs, the
recent management study of SHRD III would strongly indicate that these
Missions see no need of outside assistance in conducting TCT operations.

(See Annex I "SHRD III-Third Country Management Study")

Most Migsions felt a priority need for a greatly expanded version of data on
member unlversities, currently embodied in AAU's year book. An even greater
requirement exlsts for information and data on technical, vocational and

commerclal training facilities covering all of Africa.

AAU's recent (1986) compilation of data on its member institutions contains
useful data. However, there was general agreement that it lacks the
gpecifics needed to make meaningful placements. It contains scant or no
information on curricula course contents, academic prerequisites, calendars,
fees and maintenance costs, housing, visa requirements, health insurance,
and so on. The listing of non-academic institutions (see Annex to HRDA PP)
suffers from the same weaknesses. REDSO/W has hired a contract employee to
expand data for francophone countries for use by Sahel Missions. The need
for an Africa-wide, consolidated compilation of educational facilities was
stressed frequently together with suggestions that AAU could serve as the

focus for this effort.

Other Donors

The team attemptad to contact other donors with possible knowledge of or
1):terest in AAU. The absence of local telephone connections in the places
visited (with the partlal exception of Nalrobi) made appointments a

haphazardous and time-consuming undertaking.
Contacts were made with UNDP, UNESCO, German, French and Canadian

representatives. Unfortunately, it proved impossible to set up a meeting

with an EEC delegation.

— DEVELOPMENT ASSOCIATES, INC., —
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Those interviewed had only uncertain knowledge of AAU or, 1f aware of its
exlstence, considered it anotha2r low-key, sleepy organization with laudable
objectives. The various representatives underlined the bilateral character
of their duties. Support for regional organizations were handled
exclusively by their head organizations. Questions as to possible support

for AAU should, thus, be posed in Parils, Brussels, Bonn and Ottawa.

The Canadian official thcught that an assistance request by AAU could be
under review in Ottawa. The German and French officilals thought that tneir
Governments' TCT programs were running smoothly. Expressing their personal
views, nelther one saw any scope for an AAU role in this' domain. Both,
though, endorsed the idea of an up-to-date inventory of Africa-wide training
facilities.

Recent Developments

Two important developments have recently take place:

a) EEC Project

The team was informed in Accra that EEC recently signed a protocol (Annex
H) with AAU. It gives the organizaticn administrative and fiscal
responsibility for an ECU 1.5 million (approx.$1.725 million) project.

It is titled "Reinforcing scientific and technical research capacity in
the field of food and nutrition in Africa.” Under the agreement, AAU
represents Cameroon, Ghana, Ivory Coast, Mauritius, Senegal and Zaire.
The protocol names one rasearch institute in each country that will

benefit from the project. It provides for:

1) training of senior research staffs and of two food/nutrition research
planners/managers per country ($553,000)

2) specified laboratory equipment/supplies (3700,000)

3) production and distribution of scientific informarion.

4) an EEC - nominated scientific coovdinator who will be officed by AAU
($230,000).

— DEVELODPMENT ASSOCIATES, INC., -
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The financial break—-down in the document leaves it unclear whether the
project includes funds for the upgrading of AAU's accounting and record
keeping systems, staff and equipment. It is assumed that "Coordination”
($125,000) represents AAU's and possibly, the assoclated institutions'

overhead costs.

The project covers a two year period. Anmnex "J.1" (receilved by mail
subsequent to the team's visit) would indicate that the agreement was
signed on January 17, 1986. However, no implementation action has taken
place to date and AAU's financlal exhibits for FYs 1986 and.1987 show no
transfer of funds from EEC. Answers to questions, presumably, would‘have

to be obtained in Brussels.

Canadian Project

AAU has informed the team by letter (Annex "J.2") that subsequent to its
discussions in Accra, Canada/CIDA has approved a $370,000 project for the

training of women. The AAU communication gave n» furthe~ details.

— DEVELOPM] ¥ ASSOCIATES, INC, —
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III. CONCLUSIONS

AAU's greatest strength 1s a dedicated professional staff together with an
organization that could be expanded and upgraded to meet new tasks. This, of
course, presumesg that outside resources will become available to permit AAU to
add personnel and equipment and recycle its staff to modernize the
organization's operations. A first step would be the acquisition of
micro-computer/ADP capability, required now for most management and

flscal/adninistrative tasks.

Notwithstanding these positive points, today's AAU 1s a weak organization with
few, 1if anv, links to the old INTERAF program. The principal cause for AAU 's
decline since the phase—out of INTERAF is its reduced budget. This forced

ma jor cut backs in staff and activities which, in turn, translated into a loss
nf prestige among m2mber Institutions and other organizations. This is
reflected i.a., in tre arreacs in annual contributions and in members' growing
interest in regional professional and linguistically-oriented organizations

with mandates paralleling or similar to those of AAU.

There is little scope for AAU involvement in HRDA/SHRD III's TCT components.

USAIDs, AAU members and HC's do not intend to return to the status quo ante of

INTERAF. USAID's wish to be fully involved in host country contacts and
participant selection, expect to use funds largely for in—country training and
feel that they can assume any expanded TCT workloads with the help of project
funds, earmarked for the build-up of USAID training offices. Universities
prefer vto effect direct placements or to work through the networks that have
emerged since INTERAF's demise. AAU's administrative and fiscal sections would
need to be augmented and upgraded to meet AID audit and possible FAA (121d)
certification. USAID communication channels are by far faster and move
rellable than thoge of AAU. AAU currently does not have the expertise nor the

equipment to install AID's new participant training tracking system (PTMS).

- DEVELOPMENT ASSOCIATES, INC,
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IV. RECOMMENDATIONS

AAU could be commissioned to compile and publish:

a) an expanded version of its present year book. It would include information
and data needed for USAIDs and others to make specific placement decisions
such as listings, descriptions, academic calendars of offerings, laboratory
facilities, admission standards, course prerequisites, degree requirements,
tuition and maintenance costs. housing, visa requirements, medical
facilities and insurerce, etc., in addition to the general information

contained in the present publication.

b) a similar volume covering non-degree curricula and non-academic
institutions. This would irclude technical, vocational, commercial
facilities, both public and private, together will all pertinent data

required to effect specific educational objectives.

Both a) and b) would be computerized compilations using a simple data base
format to allow retrieval and ready updating. Distribution might be made on
floppy disks or print-outs. This, in turn, would require an investment of
resources In AAU to permit it to computerize its operations, engage additional
personnel and train members of the present staff in the managasment of the

upgraded facilities.

Note: The foregoing presumes that REDSO/W's ongoing activity to compile/update
francophone data would be transferred to AAU and merged into an Africa-wide

effort.

AAU has on-golng experience in small-scale placement activities at the graduate
level (faculty exchanges) and 1s working at setting up 2-year courses for
technical employees of universities. HRDA/SHRD III institution-building phases
may be able to utilize this capacity.

DEVELOPMENT ASSOCIATES, INC.
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AAU's conversancy with organizing/managing conferences, seminars and workshops
ranging from physical arrangements to recruirment of lecturers and instructors
could be drawn on, especially for reglonal seminars, etc. under the HRD

projects.

Institution-building activities under the two HRD projects will want to
consider the center-of excellence mode, advocated by virtually all institutions
and government officials that were contacted. AAU could serve as coordlnator
for this approach by offering members a forum to work out compromlses and
concert longer institutional :targets. A first step might be the convocation by
AAU of a conference with broad'participation of potential bilateral and

international donors.

DEVELOPMENT ASSOCIATES, INC.
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V. NEXT STEPS

A, Some of the above recommendations could alternatively be carried out by
commercial firms, PSC's, PVO's etc, sometimes possibly at short-term savings.
The contract required an assessment of AAU's capacity to assist AID. AID
should decide to which extent the HRD projects could/should be used to upgrade
and strengthen AAU as contribution to AID's long-range objective of bulldin-~

and upgrading African Institutions.

B. AAU will lmplement EEC and CIDA projects on which scant information was
avallable. They may, on the one hand, strain AAU's resources while, on the
other, quite possibly, provide additional staff and equipment that could assist
in the implementations of the above recommendations. These aspects should be

examined.

3564D/11.87
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REDSQ/WCA/HRDO
Project Oeveiopment & Supoort
£38-0510.24

ANNEX A

Atcachmentc 1

WORK STATEMENT

A. OBJECTIVE

The purpose of this contract i1s to obtain a thorough assessment of the
management and institutional capabilities of the Association of African
Universities (AAU) at both headquarters and regional levels. The study
will be used by AILD to determine AAU capacity and willirgness to assist
with the implementation of existing and future AID funded Africanm human
resources development {nitiatives which promote the use of African
universicies ard Znstitutions., While the réport will be used by AID:to
determine AAU's Sull potential for assisting AID in a variety of
programmatic activites involving African universities and institutiouns
(e.g., the propcsed Support to Agriculture Faculties, Southern Africa
Agriculture Training project and Centralized African Documentcation
Center), the report should focus primarily on AAU's capacity to adequately
handle third-country placement and monitoring of AID~financed participants
at African universities and {nstitutions under che Sahel Human Resources
Development Prolect III (SHERDP) and Human Resources Development Assistance
Project (ERDAP).

B. BACKGROUND

To reduce training costs and increase the relevance to African training
requirements, the two regional human resources development projects (SHKDP
and HRDAP) will place greater emphasis on third-country training within
Africa (i.e., other than in the bost country or in the United States) and
thereby on strenghtening African training inmstitutions. Tais
project-financed training is expected to include academic studies at both
the undergraduate and master's degree levels, technical training,
participaction ia regional seminars heid ia Africa, observation tours, and
other tvpes of tralning proposed and approved in Country Training Plans
and implerwenred under PIO/Ps.

USAID Missions, however, while supportive of the coucept of third-country
training, have generally have difficulty in placing students in
{nstitutions outside of the United States due to the lack of information
on traluing programs avallable in other countries; administrative problems
in arracging the placement and support of participauts; and, the limiced
time available to Mission _persomnel to nanage these third—count:y training
activities on a daily basis. As means of alleviating some of these
problems, we are considering using the Accra-based Aal to uanage the
slacemeat and support of participants {a academlc programs in African
institucions by serving as the implementing agent for PIO/Ps prepared by
Missiouns uccder SHRDP, HRDAP and other projects which authorize ‘
thizd=countzy technical and academic training in Africa.
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AAU is an African based orgzanization which has as one of {ts oblectives
the promotion of interchange, contact and cooperatioc among uuniversicies
{a Africa. In the past, AAU has managed successfully a special $§12
afllion AID-financed scholarship program known as the Incer-African
Scholarship Program {INTERAF) under Grant Agreement No. AID/AFR-608 which
was 1n effect from 1969 to 1980. During thls ten year period more than
2000 African students were placed outside their respective countries for
training in Africa. Since we have had no direc:z contact with AAU sicce
1980 at which time {ts adminigtration and management had reached a serious
state of decline, we are comissioning this review of AAU's current status
and its management poftential before we attempt to re~utilize AAU services
as proposed.

C. SCOPE OF WORK

1. Complete a thorough assessment of 3AU's crganizazicnal, managerial
and administrative capabilities and prepare a report describing and
assessing AAU's overall strengths and weaknesses to assist AID efforts to
develop African human resources through the use of African universities
and {nstitutions.

2. The assessment and report will address the following substantive areas:

a. Asgess AAU's current and potential institutional capabilities
including a review of administrative and programmatic structure, number
and qualifications of personnel, budget, sources of funds and financial
accounting procedures at both Lts headquarters and {ts sub-regional
organizations.

b. Agsess AAU's capacity to support existing AID initiatives which
might involve a number of African universities. In this regard, discuss
AAU's system of accreditaticn and standards among member institutions,
which could be important to our activities related to training and
university development.

c. Assess AAU's capability to manage academic exchange programs by
placing participants in its member instictutions including a discussion of
AAU's abilifry to pnlace participancs in technical programs whether or not
such program is assoclated with any of 1is member iastituclon.

e. Determine if existing AAU's by-laws wilil allow {t toc arrange
technical trainiag in zember technical instltutions and {f not could the
by=laws be changed.

f. Zxamine AAU's mandate and extent of authority, especially in
terms of networkiny/coordinacion role with African universities; e.z., the
degree to which AAU serves as a clearing house Zor information.

g. Determine now effective the organization is in dealing with
Anglo—Franco lssues including questions of accreditation and equivalency
as well as placement of students in institutlions ~:ross the continenc.
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h. Determine the extent to which other donors have supported AAU and
in what areas and which donors are interested ia providing additional
support to AAU.

1. Assess the binding relationships (functional and communication)
between AAU headquaters amd 1its tegional organizatlions as well as between
AAU and other African Institutions and determine 1f counditions might allow
AID to assist an AAU Regional organization without similar support to AAU
headquarters.

D. PERSONNEL

The management assessment team will consist of two people, fluent in both
- french and English, as follows.:

1. A Senior Education/Training Manager (Team Leade-): At least ten years
of experience in development and administration of educatioan programs with
emphasls on management of academic or training institutions. Experience
wvorking in Africa is desirable but not required. Candidate should have at
least a master degree in institutional management or related fields. In
addition, candidate must have demonstrated skills and experience as a team
leader as well as strong interpersonal skills.

2. A Senior Flnancial Management Analyst: Preferably an African national
with five to eight years of experience in financial and management
assessment of national or regiomal organizations. The candidate should
have a minimum of 2z masters degree in business administration/finmancial
management /accounting or related fields. Broad range of senior level
contact with African educa:ion and training institutions desirable.

The following is a brief description of the duties of each of the two (2)
consultants:

l. Education/Training Administrator (JTeam Leader): Responsible for
overall coordination of the team's work, assess the overall effectiveness
of AAU's as a viable association (re. organization structure, policy and
administracion) and its capacity to undertake project management
responsibilitfeg, Respensible for final draft of the assessment findings
and drafting the £inal version of the assessment reporrt.

2. Financial Management Analyst: Respounsible for assessing AAU's
budgetary and financial management procedures and number and
qualifications of persounel to determine its potential to manage education
and training projects and programs. QRespousisble also to support the team
leader 1n other aspects of the assessment as appropriace.

REDSO/WCA approval of selection of team members will be required.
Resumes must be submitted for all proposed personnel.
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E. REPORTS

l. The draft report {u English will consist of, but will noct be limited
to, the following sectious:

a. summary of fiodings and considerations;
b. 1individuel discussions of each scope of work task; and,
c. bibliography reports use and persous interviewed.

2. The draft report will be provided in 5 original coples to REDSO/WCA no
later than 25 days after the study begins.

3. REDSO/WCA will have 15 days to review the draft report and submit

comments to contractor. The final report in English will be submitted to
REDSO/WCA 1n 10 copiles no later than 15 days after the receipt of comments.

F. Travel

1. Travel includes cities in Ghana, Sierre Lecne, Cameroon, Kenva, and
Cote d'Ivoire. '

G. Logistic Support

A1l logistic support will be arranged ané'provided by the Contractor.

H. Performance Period

The work will begin no later than September 28, 1987.
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OFFICERS OF THE AAU.
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HONORARY PRESIDENTS

.

6.

i

Prot. S.E. yohammed EL Fasi
Rector ol the University ol Mohammed V,

Rabat, Moroduo, 1967 = 19hY.

Monse tyneur Tsihibanpu Tuhishiku,
Rector ol the National Universicy ot “aire

1Yoy - 1973,

Prof. H.O. Thomas, Vice-Chancellor,

Lniversity of lbadan, Ntgeria, 1973 - 1976.

Prof. Abdalla abdalla, Vice-Chancellor

University of Khartoum, Sudan, 1976 - 1977.

Prof. A.G. Johason, Recror,

Universicy of Bénin, Togo, 1977 = 1680.

Prof. V.A. Ngu, Vice-Chancellor,

Universicy of Yaoundé, Cameroun, 1930 - 1982,

Prof. D.A. Bekoe, Vice-Chancellor;

University of Ghana, Legon, 1981 - 1983.

Prof. Rose Enoliéd

University of Abidjan, lvory Coast, 1983 -

MEMBERS OF THE EXECUTIVE BOARD

Prof. nazeer Cataalla, ice-Chancellor,
University of Kharcoum, Sudan.

Prof. 5.0. 3ivpaxu, ice-Chancellor,
Tpiversity of -duos, nigerid.

Mgr. Tsnibangu Tsnisniky, ReCIor,
wational ‘niversit: o0 Lalre.

Dr. Hocneforse L. weeks, Prosident
University of Liberid.

Mr. Y.&. Lule, principal,

Makerere uYniversity, Uuanda.

1964,



1969 - 1973

1973 - 1976

Dr. Mohammed Ahmed Morsi

Rector, University of Cairo, Egypt.

Dr. R. Roblet, Rector,

Universicty of Madagascar.

Dr. Seydou M. 3§y, Rector,

University of Dakar, Senegal.

Dr. R. Paulyn, Rector,

University of Abidjan, Ivory Coast.

Mr. Y.K. Lule, Principal
Makerere Universicy, Uganda.

Dr. Hamidi Nashar, Rector,

University of Assiut, Egypt.

Prof. S.0. Biobaku, Vice~Chancellor,

Universicy of Lagos, Nigeria.

Dr. W.K. Chagula, Principal,

Ualversity College of Dar Es Salaam, Tanzania.

Dr. Y. Garagnon, Rector

University of Abidjan, Ivory Coast,

Mgr M. Karikanzira, Rector,

University of Bujumbura, Burundi.

Prof. A.A. Kwapong, Vice-~Chancellor,

Universicy of Ghana,

Prof. D.M. Osman, Vice=-Chancellor,

UNiversity of Kharctoum, Sudan.

Dr. Seydou M. Sy, Rector,

Rector, University of Dakar, Senegal.,

Dr. Rocheforse L. Yeeks, fresident,

University of Liberia.

Dr. Hamidi El Nashar, Rector,
University of Assiut, Egrypt.

Prof. Boubakar Ba

Centre de Formation Supérieure, Niamey, Niger.
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Prof. Y. Elombe Motukoa, Vice-Chancellor

National University of Zaire.

- Prof. M.0. Beshir,

University of Khartoum, Sudan.

- Prof. J.F. Ade Ajayt, Vice-Chancellor,

University of Lagos, Nigeria.

= Dr. Akljlu Habre
Univers{ty of Haille Selassie, Addis Ababa, Ethiopia.
-~ Prof. T, KamsJ)Kom,

University of Cameroun.

- Dr. Hadji Buluzma,

Universicty of Libya.

- Prof. Valy Diarrassouba, Rector

University of Abidjan, ivory Coast,

- Prof. K.K.H. Goma

University of Zambia.

1976 - 1979 - Prof. J.F. Ade Ajayi, Vice-Chancellor,
University of Lagos, Nigeria.

- Prof. B.A, Ogot
University of Nairobi, Kenya,

- Prof. Valy Ch. Diarrassouba, Rector,

University of Abidfan, Ivory Coast.
- Prof. G.A. Johnson, Rector,
University of Benin, Toygo.
- Prof. J. Bernard Blamo
President, University of Liberia.

= Prof. V.A. Ngu, Vice~Chancellor,
University of Yaoundé, Camerocm.

- Prof. E. Bamfo Kwakye, University of Science §
Technology, Kumasi, GChana.

= Mgr. Tshibangu Tshishiku,

National University of ZaiIre.

- Prof. EL Sammani A. Yacoub.

Vice-Chancellor, University of Juba, Sudan.
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1980 - 1984

Presidenc: - Prof. V.A. Ngu , Vice-Chancellor,

University of Yaounde, Cameroun,

Vice~Presidencs Prof. D.A. Bekoe,

Vice-Chancellor, Universitv of Ghana,

= Prof. (Mrs) Rose Eholié

Uﬁiversicy of aAbidjan, lvory Coasc.

= Prof. B. Mahjoub,
Ministry of Higher Education and Scientific

Research, Tunis, Tunisia.

Members: = Prof. Uonald F.V. Ekotiv, Vice~Chancellor,

University of Port Harcoure, Nigeria,

- Prof. ¥.A. Kuhanga, Vice~Chancellor,

University of Dar Es Salaam, Tanzania.

- Prof. L.B.J. Machobane, Pro-Vice-Chancellor,

Nacional University of Lesotho.

- Prof. Duri Mohammed, President

University of Addis Ababa, Ethiopia.

- Prof. D, Abibi, Rector,

Marien Ngouabi University, Brazzaville, Congo.

- Prof. K. Nathaniels

University of Bénin, Togo.

= Dr. Jacquis Alberto F. Dos Santos,

University of angola,

= Prof. Mustapha Bouhader, Reccor,
Houari Boumediene University of Science i Technology,

Algiers, Algeria.

- Prof. M.D. El Khalifa, University of Khartoum,

Sudan.

SECRETARIEQ: GENERAL
1972 - 1977 =  Mr. V.K. Lule
1977 - Prof. L. Makany,
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LIST OF EXECUTIVE BOARD MEMBERS ELECTED AT

Presidenc

Vice-Presidents

Members:

THE 6TH GENERAL CONFERENCE
ALGIERS, 17 - 22 NOVEMBER, 1984,

Prof. R. HARAOUBIA, Rector,
Houari Boumediene University of Science and Technology,

Algeria,

Prof. J.M. MWANZA, Vice-Chancellor,

University of Zambia, Zambia.

Prof. H. SINDAYIGAYA, Rector,
University of Burundi, Burundi.
Prof. C.A. ONWUMECHILI, Presidenc,

Anambra State University of Technology,
Nigeria.

Prof. B. MAHJOUB,

University of Tunis, Tunisia.

Dr. Abdel~Latif A. ABDUL-ELA, Vice-President,
Mansoura University, Egypt.

Prof. W.K., KAMBA, Vice-Chancellor,
University of Zimbabwe, Zimbabwe.

Prof. Ali M. FaADL,

University of Xhartoum, Sudan.

Prof. A.M. MARUPING, Pro-Vice-Chancellor,

Tne National University of Lesotho, Lesotho.

Prof. Sylvain MAKOSSO-MAKOSSO, Rector,

Marien Ngouabi University, Brazzaville, Congo.

Prof. V. MINTSA-EYA, Yice=Rector,
Omar 3ongo University, Gabon.
Prof. C.0. OUEDRACGO, Rector,

University ot Ounrgadougou, durkina Faso.

Dr. Maria R. ROBERTS, Vice-President,
University of Liberia, Liberia.
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l. HISTORICAL BACKGROUND

The idea ol creating che Assvciation of African Universities (AAL)
cropped up when most newly independent African countries faced with a
shortage, if not the non-existence of their technological human resources,
saw the nced to come together and bring topether their actual potential

capabilities. They were confident thac only "in unity lies strengch".

In September, 1962 UNESCO oruanized in Tananarive, a con{erénce
on the future of Hlgher tducation in Africa. The heads of African instictutions

who atctended this conference decided, during a private meeting out of
the conference, o meet in Khartoum co examine the practical means of
establishing and developinyg inter-university cooperation in Africa and
to cake the necessary measures aiming at creating an organisatiun which

could enhance this cnoperation.

During the meeting in Khartoum which was held from léch to 19cth
September, 1963 it was decided that an association of African universities
should be created and that a committee should prepare a drafc conscitucion.
The conference for the drafting of the consctitution was held four years

later in Rabat, Morocco.

It gathered representatives from 34 university institutions and

adopted the Constitution of the Association.

The Association of African Universities now has 88 member universities
from 3& independent countries of Africa. The headquarters of the association

18 in Accra, Ghana. lts working langu.ges are English, Frencn and Arabic.

Ir. STRUCTURE
The AAU comprises the following o: ;ans:
A. THE GENERAL CONFERENCE:

It is composed of the representatives of all the member universities
and meets at least once every four years. lt is the supreme authority

of the AAU. [c:
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a) decides upon the general pollcies of the Association;

b) approves che proyrammes and budget ot the Association;

c) lays down policy directives to be carried out by the
Executive Board and its Secretariac;

d) elects the President and the members ot the Faecutive
Boarl, uand

e) dppoints che Secretary-ceneral of the Associacfon.

B. THE CONFERENCE OF RECTOKS, VICE-CHANCELLORS
AND PRESIDENTS OF THE AAU:
Being an organ for consultat{on and reflection on the practical
problems of inter-university cooperation, the conference convenes every
twWo years and brings together all the heads of Africun university inst{cu-

tion members of the AAL.

C. THE EXECUTIVE BOARD:
It executes the decisions of the General Conference to which it
is accountable.
It {s composed of the President, 3 Vice-Presidents and 9 members.,
The members who were elected by the last General Conference are presented

at cthe beginning of this documenc.

D. THE SECRETARIAT:
The Secrecariat is che peérmanent executive orguan ol the Association
Based in Accra, it operdates under the supervis{on of the Executive 8oard,

and under the directorship of the Secretary-General.

Ir. LINKS WITH OTHER ORGANISATIONS:

The AALU enjoys the stazus of an vbserver tn the Ureantsation ot
African Unity (0AL), Category C. It is a4 member of the ‘nternational
Association of Universities ([Al). a son-Goveramental oreanisation wich

Category 8 with UNESCO.

lt has established links wiut such other university assoCingiore

as the:
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- The African and Malagasy Council for Higher Education
(CAMES);

- The Assuclation of Parctly of Wholly French Speaking
Universities (AUPELF);

- The Association of Arab Universities

- The Association of Commonwealth Universities.

The following organizations.are affiliaced with ctne AAU and are run

in close collaboration with its secretariat:

'« The Association of African F&Eu}ties of Agriculcture;

- The Association of University Teachers of Political Science;

- The Association of African Schools and Facultles of Medicine;

- The Permanent Conference of African University Libraries;

- The Conferenceof University Professors of Civil Engineering
of Central Africa.

- The Association of University Teachers of Education, and

- The Associlation of Faculcies of Sciences.

Iv. ACTIVITIES

They cousist of the realisation of the objectives and programmes

of the Association. They can be grouped under four headings:

1) The Training of University Students and Staff:

The granting at under-graduate, graduate and post-graduate leveils
of University scholarships and fellowships. Two thousand students among
whom are approximately 100 political refugees, have already received such

grants.

Training programmes for the intensive acquisition of the faglish

and French languages have been specially drawn up for both staff and srudents.

The exchangesoi university Professors and Lecturers in vrder to ensure

the teaching of certain subjects and the supervision of research projects,

These exchangmmeof professors will also serve un committees ror examinations

and che defence of theses and dissertacions.

2) The Collection and Dissemination of Information:
The Documentacion and [nformation Centre of the Association collects:

information from the Universities.
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1t has at the mozent acquired:
3,500 books
150 periodicals
1,000 booklets
which are available to the public.

3) Publications:

Periodicals (Bulletin and Newsletter), reports and books are published

by the Documentat on Cencre of the AAU, established at the Secretariat.

4) Meetings:
Seminars, Conferences, and other meetings are organized from time
to time either by the Association of African Universities or in collaboration
with other organisations such as UNESCO, EEC, UNDP, (United Nations University).

V. RESOURCES:

A) Operating Budget:
Resources for the budget are provided by the membership contributions

the rates of which are determined in proportion to the number of students.

B) Financing of Programmes:
Prograummes of the AAU are impiemented, thanks to the assistance of
the OAU and African Governments 3such as Bénin, Congo, 1s C8ts d'Ivoirse,
Egypt, Gambia, Chana , Liberia, Nigeria, Uganda, Senegal, Sudan, Tanzania,

Togo, Zambia and Zaire.

The scholarship programme is in addition supported by:

- The United States agency for Lnternatiomal Development (UsalD)
- The Canadian International Development Agency (CIDA)

- The Incer-University Council for Higher Education (U.K.)

- NUFFIC (Netherlands).

The French Government and the Ford Foundation contributed to the

establishment of the Documentation and Information Centre.
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ARTICLE 1
Name:

The name of the organisation shall be "association of African Univer-

sicies.

ARTICLE 1l
Purposes:
The purpose of the Association of African Universities shall be:

(a) To promote interchange, contact and cooperation among

university institutions in Africa;

(b) To collect, classify and disseminate informaction on higher

education and research, particularly in Africa;

(¢) To promote cooperation among African Institutions in
curriculum development, and in the determination of equivalence

of degrees.

(d) To encourage increased contacmbetween 1its members and the

international academic world;

(e) To study, and make known the educational and related needs
of African university institutions and as far as practicable,

to co-ordinate the means whereby those needs may be met;
(f) To encourage the development and wider use cof Africzan languages:

(g) To orgzanise, encourage and support seminars and conferences
between African university teachers, adainistrators and others

dealing with problems of higher education in Africa.

ARTICLE Il

Membership:

Section 1:
Only active universities as well as institutions of higher education
having university status in Africa with a complecte staff and a full student

enrolment may be admitted as members of the Association.

Section 2:
The Executive Board admits new members subject to ratification by

a majority of two-thirds of the General Conference.



Under exceptional circumstances it can admit at least one institucion of
higher education from each of cthe African countries if such an institution
exists, even if in the strict interpretation of che preceeding paragraphs

no institution in that country could be admitted.

ARTICLE IV
Rights and Duties of Members:

Section 1:
All the member institutions of the Association of African Universities

enjoy the same rights and prerogatives and have the same obligations.

Section 2:

The rights conferred on the members of the Association by this consti-
tution can be suspended by a decision of the Executive Board when a member

does not fulfil its obligations in the payment of its subscriptionms.

ARTICLE V
Financial Contributions:

Section 1:
The annual subscription to be paid by each member 1is deterained
according to a scale established by the General Conference of the Association,

the contribution being paid by the 30th June of every year, strict deadline.
Section 2:

Under conditions approved by the Fxecutive B3oard, subventions and
donations may be accepted for purposes which are consistent with the objectives

of the Association.

ARTICLE VI
Organs and Institutions:

The Associacion of African Universities shail comprise the following
principal organs:
1. The General Conference
2. The Conference of Rectors, Vice-Chancellors and Presidents
of African universities
3. The Executive Board

4, The Secretariat.
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ARTICLE VI

The Generul Conference:

Section 1:

The Conference shall be the supreme auchority of the Association .

lc shall:

a) Determine che ygeneral policies of the Assoclacion;

b) Approve the programmes and budget of the Association;

c¢) Lay down beneral policy directives to be executed by

-he Executive Board and che Secrecariac.

d) L'ect t.: President ol the Associacion and the members of
the Executive Board;

e) Appoint cthe Secretary-General, however, cthe first Secretary-
General shall be appointed by the Executive Board elected at
the General Conference;

£) Undertake or direct the Executive Board to undertake such other
tasks as are compatible wich the aims and objectives of the

Association.

Section 2:

The General Conference shall ¢ composed of the representatives of
the member institutions. It may be opened to observers. Each member is
entitled to one vote expressed by its athorised delegate present at the
meeting. Any person admitted to the General Conference as au observer m...

speak with the consent of the President buc shall not vote.

Section 3:

(a) The General Conference shall meec at least once evers tour years,
ac cthe time and place it snall nave appointed during les prececvuing neeting.
In case of emergency, the time and place of the meecing may be cnanged by

the President of the rssociaticn after consultation with the ' ~..utive B3oard.

b) The General Conference shall be convened in extra-.ruinary session

on written request addressed to tae Secretariat by a majorit: ot the Asso-
ciation, or following a decision of the Executive 3pard by 4 two-tiirds
majority.

Section 4:

“11 decisions of the General Coniference shall be taken by a simple
majority of those present and voting except where otherwise provided for

in this Constitution.
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Section 5:

(a)  The Presldent ol the Association shall bhe vlected by the
Ceneral Conterence by an absolate mrjority ot members present and voting
and shall remafn in ottice until che clection ob a new President by the General

Conference Jt its next vrdinry session.
(b) The President shall nut be elipible tor fmmediate re-clectiong

(¢) Unly persons pruesent and representing members ol the Assuciation

shall be eliygible fur election ds President.

(d) The President ol the Association shall also be the President
of the Conference of Recturs, Vice=Chancellurs and Presidents of Alrican

universities and of the Executive Buard.

Section 6:

(a) The General Conterence shall appoint a Secretary-General for
the Association. He shall also be the Secretary-General of the Executive
Board, of the Conference of Rectors, Vice=Chancellors and Presidents as well
as the General Conference. e can participate in the deliberations and discus-
sions of the General Conference, of the Conference of Rectors, Vice-Chancellors

and Presidents and of the Executive Board, but he has no right to vote.

(b) The appointment oi the Secretary-General shall be for a period
of four years but may be excended for such further periods as the Ceneral
Conference may determine, on proposal of the Executive Board. dis appuintment
is full time and his duties are normally incompatible wich the performance

of any other dutles.

(c) Every member of the Assoclation must respect the exclusively
international character of cthe functions of the Secrecary~General and the
personnel of the Secretariat and must not seek to influence them in the

exercise of their duties.

ARTICLE VIl
Conference of Rectors, Vice-Chaneellors and Presidents

Section 1:

Aims: The Conference of Rectors, vice-Chancellors and Presidents shall

be a permanent organ of the Association, charged with the responsibility

to debating and taking concerted action with the view to reintoccing inter=-
university co-operation, notably in che area of the exchange of lecturers,

researchers, administrators and students.
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Section 2:
Role: (a) The Confarence of Rectors and Vice-Chancellors shall be respon-
sible for the definition and implementacion of measures related to cooperation

the only matter that must be the subject of their discussions.

(b) In order to enable the Conference of Rectors and Vice~-Chancellors
to draw its programme, the Executive Board shall inform the Conference

on the funds made available in the budget for the following Academic year.

Section 3:
Members: Thne Conference of Rectors, Vice-Chancellors and Presidents
‘comprises all Rectors, Vice-Chancellors and Presidents of member universities

of the Association.

Section 4;

Meetings: (a) The Conferance of Rectors and Vice-Chancellors shall
meet at least once in two years at a dace and place it will have chosen

at its last meeting. In case of emergency the date and place of a meeting
can be changed by the President of the Association after consulting the

Executive Board.

(b) Except in an emergency, the invitation to a meeting shall be sent

by the Secretary-General of the Association ac least three months in advance.

(¢) Rectors and Vice~Chancellors, or thelr accredited represen-~
tatives, can attend meetings of the Conference accompanied by a delegation

whose composition must be decided by themselves.

(d) The Conference of Rectors and Vice~Chancellors shall
be presided over by the President of the Association or by a Vice-President

when the need arises.

Section 5:

Agenda: (a) The prcvisional agenda shall be prepared by the Executive

Board of the Association, account being taken of the decision and recommendations
of the previous meetings; the agenda must be dispatched at the same time

as the ilavicacion. -

(b) The provisional agenda shall normally be adopted at the

first plenary session of the Conference.
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(c) Any participunt in the Conlerence can cull for the insertion
of other items on the agenda by {ntorming the Secretary=General at least
two weeks before the meeting., However, the application fur inserting new
items can be made at che f(irst plenary session and will be subjected to

the approval of the Conference.

(d) All documents relating to impurtant ftems on the agenda must
be transmitted to members by the Secretariat at least two weeks before

the meeting.

Section 6:

Functions of the Secretary: (a) The functions ot the Secretary to the
Conference shall devolve on the Secretary-tueneral of the Assoclation, who
may be called upon to give information or to comment on technical matters

ralsed by the Conierence.

(b) The Secretary-General of the Association shall make avalilable
- to the President all documents or reports relating to matters to be discusse
and, should the need arise, take steps to invice esxperts whose advise could

be useful to the Conference or its organising committee.

ARTICLE 1IX
The Executive Board:
Section 1:

{a) The bxecutive Board shall comprise the President, three Vice-
Presldents and ninc members elccced by the General Conference account being
taken of the necessity for a lqrge representation as possible of the Jifferent
member institutions of the Association. The members of the Executive Board
shall hold office for a period of four vears and may be re-elected. However,

they shall not hold office for aore than two consecutive terms.

(b) The General Conference shall elect in addition to the members
of the Executive Board thirteen (13) alternate members. Alternate members '
shall be called upon by cthe President to serve on the Executive Board in
case of a death, resignation or a vacancy occuring for any other cause
that the President considers sufficient. However, in the e¢vent of an unavoidabl.
occassional absence, any member can designate a representacive. Any member
who has been absent without juscificacion from three consecutive meetings
of the Executive Board will be considered as having resigned and will be

replaced by one of the alternate members.
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(c) The Genaral Conference shall elect three Vice-I'residents {rum

among ics members.

(d) Member institutions oi one country cannot hold more than two

geacs on the Board.

Section 2:

The Executive Board shall implement the decisions of the General
Conference. [t shall:

a) Approve the agenda for the General Conference, the budget and
the work programme for the period running from one‘ordinary meeting of

the General Conference to the next.

b) Supervise the activities of the Secretariac in collaboration

with the Secretary-General.

¢) Appoint upon the recaommendai ion of the Secretary~General the

Senior Staff of the Secretariat.

Section J:
The Executive Board shall be responsible to the General Conference

to which it shall report concerning all its activities.

Section 4:

(a) The Executive Board shall meet in ordinary sessions at least

once a year at a date and place to be decermined by 1ic.

(b) The Executive Board may be convened in Extraordinary session
by the President provided that two-thirds of the 3oard members so request

in writing.

(¢) The Board may set up committees or warking groups.

(d) The quorum required for valid meectings is (6).

ARTICLE X
The Secretariat:

Section 1:
The Secretariat shall be the Permanent Executive organ of the Asso-
ciation and in chat capacity shall fulfill all casks assigned to it by the

Executive Board.



Section 2:

The Secretariat of the Association shall vperate under the supervision
of the Executive Boa-' and under the direction ol the Secretury-Generad.
It shall:

a) Urganise a centre for documentary materials on ul! matters

of higher educution of interest to universities in Atrica.

b) Provide appropriate means for the resources ol the documentation
Lentre o be mude uccz2ssible to member institutiops and to

other bodies cuncerned with nigher education in Africa.

¢) Esctablish fur Africa a basis for comparative university statistice

and publish statistical documents conlorming to that basis.

d) Establish machinery for facilitating the interchange of students

and teachers, notably within Africa.

e) Facllitate all rorms of co-operation between the member institutions
of the Association designed to ma¥s fuller use of their numan

and material resources.

f) Subject to prior approval by the Executive Board, render to

member instirutions such individual services as they nay request.

v//;) Undertake such cther tasks as are compatible with the ains

of the Assceiazion.

Eaction 3:

The Secretary-General shall:
a) Make proposals to che Fxecutive Socard for the appointment of
the senior staff for the Secratariac and recruit tecnnicail and administrative

personnel within the limits of the establisned posts.

b) Exercise disciplinary powers over the personnel of tne Secretariat
in accordance with such regulacions a3 may be estaplished by the Executive

Board.

c) Present every year to the Executive Bvard detailed buduet proposais

and provide a certified statement of tne secounts of{ tae previous vear,
d) Represent the Association on all occasions.

e) Accept subscriptions and donations in the name of the Associacion

with the approval of the Executive Soard.
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ARTICLE XI
Amendments, Revisions und Bye-Laws:

Section 1:

The present constitutior may be amended by a majority vote of two-
thirds of the members of the Association present and voting at any ordinary
meeting of the General Conference, on.condicion that the total number of
votas cast in,favour of this amendment is at least equal to the simple

majority of the total membership of the Associacion.

Section 2:

Proposals for modifying or reviewing the present constictution shall
be submitted in writing to the Secretary-General not less than four months
before the opening of the General Conference at which chey are to be considere
Coples of these proposals shall be sent by registered mail cto all member
institutions by the Secretary-General at least three months before such

opening.

Any modification or revision of che present constitution should

bear the date it becomes effective.

Section J:

Regulacions which are complementary to the present consticucion,
but do not modify ict, may be adopteu oy cthe Executive Board and become
immediately =ffective. These bye-laws shall be submitted in the next meeting

of the General Conference fo., ratification.

ARTICLE Xl
DISSOLUTION:

The Association can be dissolved by a decision of two=-chirds of
its members who have paid their subscription for the preceding vear. In
the event of dissolution, the assets of the Association shall revert ro

the Organisacion of African Unity.
ARTICLE XIIl

Official Text:

The Official English, Arabic and French texts of the present consticu:

are equally authoritative.
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THE ASSOCIATION OF AFRICAN UNIVERSITIES

BYE - LAWS

Section 1: Requirements for Membership:

L.

To be eligible for membership pursuant to Article IIL,
Section |, of the Constitution of the Associatian of
African Universities, the University shall at least grant the

Bachelor's Deygree or its equivalent.

Any university desiring membership in the Association as

of the next General Conference shall submit an application

for membership to the Executive Board at least c.e month
\before the convening of the next jeneral Conference. The
applicaction shall set forch rhat the applicant intends

to adhere to the aims and objectives of the Jrganisacion

of African Unity and that the applicant meets the requirements
sec forth in Section | of the Bye-Laws. The Executive

Board may then admit ner members by majority vote at the

next General Conference by a simple majority of members

present and voting.

The following specific information concerning the arplicant’s

institution shall also accompany the application for membershig

a) Name and location

b) General background information

¢) Officers of administraticn

d) The Governing 3ody: 1ts constitution and functions

e) Requirements for admission

£) Colleges, Faculties, Institutes, Departnents Schools
and affiliated 3Schools, and Colleges

z) Requirements for deyrees and diplomas

h) Degrees and diplomas awarded

1) The Academic staff numbers and discribution

j) The Library

k) Student enrolment: aumbers and nationalities



Section 2:

Section 3:
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1) Fees and other charges
m) Principal source of financing
n) Student service and facilities

o) Special features or characteristics, if any.

Exceptional Admissions to Membership:

l.

The Executive Board may admit new members under the exceptional
admissions provisions of Article II, Section 2, of the Constictu-
tion, cnly if no educational institution in that country would

be eligible for membership under the requirements of the consti-

tution and these Bye-Laws.

Members admitted under these exceptional circumstances shall
be deemed 'Associate Members' and as such shall enjoy the
same rights and privileges and have the duties as regular
members except that no Associate Member may be a member of

the Executive Board.

1f and when an Associate Member fulfils the requirements for
regular membersnhip, it may be admitted to full membership

at the next General Conference by a simple majority of members
present and voting provided the Association has received advice
in wricing from the Associate Member, through the Executive

Board, of the attainment of such status.

Resignation:

i,

Any member of the Association may resign at any time by giving

written notice to the Executive Bcard.

Such resignations shall take effect at the date of the receipt
of such notice or at any later time specified therein. Unless
otherwise specified therein, the acceptance of such resignation

shall not be necessary to make it effective.
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Section 4: Vote for Suspension of dembers:

i. Suspension of the rights of members of the Association
pursuant to Article IV, Section 2, of the Constitution,
shall be a majority vote of a quorum of the Executive

Board subject to ratification by the Conference.

2. Failure on the part of a member institution to fulfill
its obligations in respect of subscription payments shall
not ..pose on the Executive Board a compulsbry duty to
suspend the member nor shall such failure result in auto-
matic loss or suspension of the membership of the defauitls

member in the Association.

Section 5: Annual Contributions:

1. The scale of annual contributions and subscriptions to
the budget of the Association shall be sc formulated that
no member or associate member shall make a fixed annual
contribution of less than one thousand U.S. dollars

(U.s. $1,000).

2. The scale of concributions and cubscriptions shall be
based upon the number of full-time degree candidates duly
registered in such iastitution. For the time being, the
following rates of annual subscriptions shall be levied:
a) Universities with up to 1000 students USS1500
b) Universities with over 1000 students Us$3000.

3. In special circumstances, additional contributions and

subscriptions may be assessed by the Executive Board.

Section 6: Nomination and Election of President:

1. Nominations for President of the Associacion shall be
made during the Plenary Session of the General Conference

Each nomination shall be seconded by at least two members

of the Conference.

2. The President shall then be elected by a secret ballot.
The candidate securing the majocity vote of the members

present and voting shall be declared.
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Section 7: Nomination and Election of the Exccutive Bourd:

l.

Nominations for members of the Executive Board shall
be made in a Ple nmary session of the General Conference.

Each nomination shali be seconded by one member.

Election shall be by secret ballot. The 9 candidates

so nominated who receive the highesn number of votes shall
be declared Members of the Executive Board, the Y names
receiving the next highest number of votes shall be declared
the Alternate Merbers of the Executive Board and may be
called upon by the President to serve on the Board under

the circumstances set forth in Article VIII, Section | (b)

of the Constitution.

As far as possible all members of the Executive BDoard

should be the Executive Heads of Insticutions.

Once a member has been elected, he continues to be a member
of the Board even if he ceases to be Head of that Institution,

provided that he remains a member of that insticution.

In exceptional circumstances an accredited person who
is not Head of an institution may be elected to the

Executive Board.

Any member who is elected to the Executive Board shall
be eligible for re~election provided he continues to be

a member of his institution.

Section 8: Vacancies on Executive Board:

l.

In case of death, resignation or a vacancy occuring for
any other reason, and also {f any Board member is absent
from two consecutive meetinys of the Board for any reason,
the Executive Board shall, at its next ordinary or extra-
ordinary session, replace that member from the list of

five Alternate members.
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2. The Alternate so chosen shall be that Alternate who
received the highest number of votes at the previous
election, so long as Article VIILI, Section | (d) is not
violated. If cthat provision would be violated by the
choosing of the first Alternace, then the Alternace
receiving the next highest number of votes shall be

chosen to f1ill the vacancy.

Section 9: Duties of Commissions in General:

1. 1In Constituing Commissions or Wogking Groups under Article
V111, Section &4 (c) of the Constitution, the Executive
Board shall specify the cterms of reference of each Commission

or Working Group.

2. All Commissions or Working Groups constituted by the Executive
Board shall submit a full and complete account of their
activities at each ordinary session of che Executive Board,
and more often if so requested by the President. Such
reports shall include a complete account of expenditure,

tf any, by the Commission or Working Group.

Section 10: Duties of the Secretary-Gensral:
1. The Secretary-General shall direct and oversee the general
administrative operations of the Secretariat as set forth
in Article 1X, Seccion 2 of the Constitution. He shall

be directly responsible to the Executive Board.

2. The Secretary-General's duties shall be considered full-time
and incompatible with the performance of any other duties,
national or international. e shall be paid a salary
commensuracte with his duties, which salary is to be fixed

by the Executive Board.
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Section 11:

Section 12:
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28

Executive Board Meetings:

1.

2.

4.

For the time being, ordinary session: of the Executive
Board shall rormally be held during the last two weeks
of March and during the f rst two weeks of November of

each year.

The next place of meeting of the ordinary sessions of
the Executive Board shall be determined at. each ordinary
session of the Board.

The President shall, if he considers it necessary to convene
an extraovdinary meeting, communicate the particulars

to members, inviting each to state at the same time 1f

he has any objections to the meeting, even if he cannot
actend himself. If two-thirds of the members indicace

their assent within the stipulated time, the President

shall assume consent and proceed with the meeting.

The President, inviting members to an extraordinary session
of the Executive Board shall state the date, the place

and the purpose of the meeting.

President:

1.

2.

The Presidenc shall be the Chief Officer of the Association
and shall chrough the Secretary-General supervise and
control the execution of the business and affairs of the

Associaction, subject to the control of the Executive Board.

He shall preside at all meetings of the Executive Board
and the General Conferenca at which he is present, and

in general shall perform all duties incident to the Office
of the President and such other duties as may from time

to time be assigned to him by the Executive Board Br the

General Conference.
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Section 13. Vice-Presidents:

1. 1In the absence of the President or i{n the event of his
inabilicy or refusal to act, the Vice-President in the
order of seniority, as designed by the Executive Board,
shall perform the duties of the President, and when so
acting shall have all the powers and be subject to all

.che restrictions upon the Presidenc.

2, Any Vice-President shall perform such other duties as
from time to time may be assigned to him by the President

or the Executive Board.

Section 14. Secretary-General:

1. The Secretary-General of the Association shall be the
Secretary of the Executive Board and Execucive Officer

of the Associacion.

2. He shall keep and preserve the Minutes of the Meetings
of the Executive Board in Books; see that all notices
are duly given in accordance with che provisions of these
Bye-Laws and the Constitution; be custodian of the Asso-
ciation's records; keep a record of the post office address
of each member; and in general perform all duties incident
to the office of the Secretary-General and such other
duties as from time to time may be assigned to him by

the Executive Board.

Section 15. Ratification:
These Bye-laws and any amendments thereto shall be submicted
to che next regular meeting of the General Conference, and
shall become effective immediately upon approval by a simple

majority of the members present and voting.
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Amendments:

l.

Amendments to these Bye-Laws which are complementary to

the Constitution of the Association but do not alter 1ic,
may be adopted by a two-third vote of the Executive Board
at any ordinary or extraordinary session, and shall come
Into force immediately. Such amendments shall be submitced
to the next G aeral Conference for ratification pursuane

Yo Section 15 of chesé Bye-Laws,

These Bye-Laws may also be amended by two-thirds voce

of the Members of the Association present and vo..ng at

any meeting of the Ceneral Conference, provided that the
toctal number of votes cast in favour of cthe amendment is
equal to at least a simple majority of cthe entire membershi

of the Association.
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ASSOCIATION OF AFRICAN UNIVERSITIES

ASSOCIATION DES UNIVERSITES AFRICAINES

LIST OF MEMBER UNIVERSITIES

LISTE DES UNIVERSITES

MEMBRES

Université des Sciences et de Ia
Technologie Houari Boumedienne,
B.P. 9, Dar El-Beida,

Alger, Algérie.

BURKINA FASO

1.

Université de Ouagadougou
B.P. 7021 -

Ouagadougou, Burkina Faso.

2. Université d'Cran BURUNDI
Rue du Colonel Lofti : . .
Es-Senia, Oran 12, pniversité du Burundi
Algerie. Bujumbura, Burundi.
3. Université d'Alger
2 Rue Didouche -
N
Maroud, Algérie. CAMEROON
13. Université de Yaounde
b, Université de Annaba B.P. 337
BP 12, el-Hadjar. Yaoundé, Cameroon.
5. Université des Sciences l|slamiques
Emir Abdelkader (Constantine) CONGO
Algérie. 14, Université Marien Ngouabi
. .y . B.P. 69
6. Université de Constantine .
Route d'Ain El Bey Brazzaville, Congo.
Constantine, Algérie.
)
7. Université des Sciences et de la LA COTE D'IVOIRE
Technologie d'Oran (USTO) 15. Université Nationale de 1¢
B.P. 1505 Cote d'lvoire
Oran-M'Nouar, Algérie. B.P. V. 34
Abidjan, Cote d'lvoire
ANGOLA EGCYPT
8. Universidade d'Angola —_—
B.P. 815 16.  Ain Shams University
Luanda, Angola. Kasr El-Zaafran
Abbasia, Cairo.
BENIN 17. Al-Azhar University
9, Université Nationale du Bénin Al-Azhar Disteict, Cairo.
gf 526 Bénin 18. American University in Cair
otonou, ) 113 Kasr El-Aini Street
Cairo
§°_Ti"i’_\l‘_é 19. University of Alexandria
10. University College of Botswana 22 Al-Gueis Av. Chatby

P.O. Box 22
Gaborones, Botswana.

Alexandria
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20.  University of Assiut
Assiut 3S. University of Nairobi
P. O. Box 30197
21, El Menoufia University Nairobi
Shebin El-Kom.
22.  University of Cairo LESOTHO
Giza. 36. National University of Lesothc
23. University of Mansoura C:O.“Roma 180
Dakahha, Mansoura. la Maseru.
24.  Minia Universi.y
El-Minia. LIBERIA
7. Cuttington University
25.  'Jniversity of Tanta College . .
Tanta, C/0 Episcopal Church Office
P.O. Box 277
26. Suez Canal University Monrovia.
Ismailia.
38. University of Liberia
27.  University of El Zagazig P.O. Box 9020
El-Zagazig. Monrovia.
ETHIOPIA LIBYA
28. Addis Ababa University 39. Alfateh University
P.O. Box 1176 P.O. Box 398
Addis Ababa. Tripoti.
29. University of Asmara
P.O. Box 1220 40. University of Caryounis
Asmara, P.O. Box 1308
Benghazi.
GABON 41.  Sebha University
, ‘o P.O. Box 18758
30. g";,ve';z't%‘omar Bongo Sebha Libya S.P.L.A.J.
Libreville.
MADAGASCAR
GHANA 42, Universite de \ladagascar
. . - B.P. 566
3. University of Ghana Ambonitsaina.
Legon
32. University of Cape Coast VALAWL
University Post Office 43, University of Malawi
Cape Coast. P.O. Box 27
Zomba.
33. University of Science &
Technalogy
Private Mail Bag VMOROCCO
Kumasi 4y, Universite Mohammed \
Avenue Mouley Cherif
KENYA Rabat
34. Kenyatta University College 45. Jniversite Quaraouyine
P.O. Box 43844 B.P. 60

Nairobi, Fez
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61. Bendel State University

MOZAMBIQUE P.M.B. 14

E .
46. Uriversidad Edouardo mMmondlane kpoma

P. O. Box 259 62. Anambra State University of
vaputo. Technology
P.M.B. 01660, Enugu.
NIGER 63. Imo State University
47. Universite de Niamey P.M.B. 2000
B.P. 237 Etiti, Imo State.
Niamey. '

63. Ogun 5tate University
P.M.B. 2002,

NIGERIA Ago-lwoye.
48. Ahmadu Bello University
Zaria, Northern Nigeria CENTRAL AFRICAN REPUBLIC
49. Bayero University 65. Université de Banéui
P.M.B. 3011, Kano. B.P. 1450
Bangui.

50. University of Calabar
P.M.B. 1115 )
Calabar, Cross River State. R'WANDA

66. Universite Nationale du

51. University of Benin Rwanda
P'M:B' 4”5“ B.P. 117, Butare.
Benin City.
52. University of Ibadan SENEGCAL
Ibadan. -
67. Universite de Dakar
53. University of Ife Dakar-Fann.
lle-1fe.
54 University of llorin SIERRA LEONE
P-M;B' 1515 68. University of Sierra Leone
lorin. P.M.B. Freetown,
55.  University of Jos 69. Fourah Bay College
P.M.B. 2084 P.0O.Box 87 -
Jos. Freetown.
56.  University of Lagos 70. Njala University College
Yaba, Lagos. P.M.B. Freetown.
57. University of Maiduguri
P.M.B. 1C69 SUDAN
Maiduguri. - . .
71.  Juba University
58. University of Nigeria P.0. Box 3211
Nsukka, East Central State Khartoum.
Nsukka. ‘
72. Omdurman lIsiamique University .
59, University of Port Harcourt P.0.Box 382
P.O. Box 5323 Omdurman.

Port Harcourt. ‘
73. University of Cairo
60. University of Sokoto Khartoum Branch
P.M.B. 2346 P.O. Box 1055
Sokoto. Khartoum.
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P.0. Box 7062
Kampala.

N.B,

78.  University of Cezira ZAIRE
P.0. Box 20 . s . -
v . . 84, Université Nationale du Zaire
Wad Medani, Gezira. BP 13.399
75.  University of Khartoum Kinshasa.
EEO.tBox 23 85. Universiié de Kinshasa
artoum. BP 127, Vinshasha XI.
76. Afhf“?g Urr:iversity College 86. Université de Lubumbashi
8 du:‘ne\an BP 1825, Lubumbashi
m . Shaba- Zaire.
87. Université de Kisangani
SWAZILAND BP 2012, Kisangani
77.  University College of Swaziland Haut Zaire.
Private Mail Bag
Kwalusani.
ZAMBIA
88. University of Zambia
TJANZANIA P.0. Box 2319
78.  University of Dar Es Salaam Lusaka.
P.O. Box 35093
Dar Es Salaam.
ZIMBASWE
79. Ihe_ Solkome University of 89. University of Zimbabwe
B BT 00 P. 0. Box MP 167
Mora ox Mount Pleasant
orogoro. Harare.
JCHAD MAURITANIE
80.  Université du Tchad 90. Universite de Nouakchott
B.P. 1.117 BP. 252, Nouakchott,
N'Djaména.
TOGO
81. Université du Bénin
B.P. 1515
Lomeé.
TUNISIA
82.  Université de Tunis
94 Boulevard du 4 Avril 1930
Tunis.
UGANDA
83. Makerere University

Figures on the map of Africa indicate the number of

universities in the countries to which they correspond.
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ANNEX C(1)

ASSOCIATION _ES UNIVERSITES AFRICAINES

LISTE DES UMIVERSITES FRANCOPHONES

Université des Sciences et de la
Technologlie Houari Boumédiene
B.P. 9

Dar El-Beida

Alger, Algérie.

Université d'Oran
Rue du Colonel Loft
Es=-Senia, Oran
Algdrie.

Oniversité d'Alger
2 Pue Didouche
Maroud,

Algérie.

Université de Annaba
BP 12

El-Badjar

Algérie.

Université des Sciences Islamiques
Emir idbdelkader (Constantine)
Algérie.

Université de Constantine
Route d*Ain El Bey
Constantine

Algérie.

Université des Sclences et de la
Technologie d'Oran (USTO)

P.P. 1505

Oraa-M'Nouar

Algérie.

Universidade d'Angola
B.P. 815

Luanda

Angola.

Université Nationale du Bénin
B.P. 526

Cotonou

Bénin.

Université de Ouagadougou
3.P. 7021

Quagadougou

Burkina Faso.

11,

12.

13.

14.

15.

16.

17.

18.

19.

20,

Université du Burundi
B.P. 1550

Bu jumbure,

Burundi.

Université de Yaoundé
B.P. 337

Yaoupndé

Cameroun.

Univeraitéd Marien Mgouabi
B.P., €9

Brazzaville

Congo.

Université Nationale de la
Clte d'Ivoire
B.P. 7. 34
Abidjan

C8te d'Ivoira.

Oniversitéd Omar Bongo
B.,P, 13150
Libreville

Gabon.

Oniversitéd de Madagascar
B.P. 566

Ambohitsaina

Madagascar,

Univesité de Nouakchott
B.P. 252

Nouakchott

Maur{ canie.

Univeraité Mohammed V,
Avenue Mouley Chérif
Rabat

Maroc.

Université Quarcaouyine
3.P. 60

Fez

Maroc.

Oniversité deo Niamey
B.P. 237

Niamey

Niger.



21,

22.

23.

24.

25.

Univensitéd
B.P. 1450
Bangudl

République

OUniversitd
B.P. 117,
Butare
Rwvanda,

Univeraité
Dakar~fann
Sdnégal.

vnivarsité
B.,P, 1.114
N'Djaména
Tchad.

Universitéd
B.P. 1515
Lomé
Togo.

—-66-

de Bangui

Centrafricaine,

Nationale du Rwanda

de Dakar

du Tchad

du Bénin

26.

27.

28.

29-

30.

Université de Tunis

94 Boulevard du 4 Avril 1930
Tunis

Tunisie.

Universitd National du Zalre
B.P, 13.399

Kinshasa

Zalre.

Université de Kinshasa
B.P. 127, Einshasa XI
Zalre.

Université de Lubumbashi
3.P. 1825

Lubumbashi

Shaba-Zalre.

Université de Kisangani
B.,P, 2012

Eisangani

Haut-Zlalre,



9.

1,

12,

15,
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ANNEX C(2)

ASSOCIATION OF AFRICAN UNIVERSITIES

LIST OF ANGLOPHONE

UNTIVERSITIES

University College of Botswa
P.0. Box 22
Gaborones, Botswana,
Ain Shams University
Kasr FEl-Zaafran
Abbasia, Cairo
Egypt.

Al=Azhar
Al=Azhar

Egypt.
American
113 Kasr
Cairo
Egypt.

University
Discrict,_Cairo

University in Cairo
Fl-Aini Street

University of Alexandria
22 Al-Gueis Av, Chatby
Alexandria

Egypt.

University of Assiut
Assiut

Egypt.

El-~Menoufia Univeraity
Shebin El-Kom
Egypt.

University ot Cairo
Giza

Egypt.

University of Mmnsoura
Dakahha, Mansoura
Egypt.

Minia Universicy
El=Minia
Egypt.

University of Tanta
Tanta

Egypt.

Suez Canal
Ismailia

Egypt.

University

University
El-Zagazig
Egypt.

of El-Zagazig

Addis Ababa University
P.O. Dox 1176

Addis Ababa

Ethioptia,

Univer=sity of Asmara
P.0O, Box 1220

Asmara

Ethiopia.

na 16,

17.

30.

21,

22,

23,

24,

23,

26,

27.

28,

University of Ghana
P,0, Box 25

Legon

Ghana,

University of Cape Coast
University Post Office
Cape Coast

Ghana,

University of Science &
Technaloxy

Private Mail Bag
Kumasi, Ghana,.

Kenyatta University College
P.0O. Box 43844

Nairobi

Kenya

University of Nairobi
P.0. Box 30197

Nair »bi

Kenya,

Rational University of
Lesotho
P.0, Roma
Via Maseru
Lesotho.

130

Cuttington University
College

C/0 Episcupal Church Office
P.N. Box 277

Monrovia, Libaries.

University of Liberia
P,0. Box 9020
Monrovia

Liveria.

Alfateh University
P.O. Box 398
Tripoli

Libya.

University of Garyounis

P.O. Box 1308
Benghazi

Libya,

Sebha University
P.O0. Box 13758
Sebha

Libya, S.P,L.A.J,
University of Malawi
P.0. Box 278
Zombe

Malawi,

University of Mauritius
Reduit

Mauritius,



29,

30.

3.

32.

33.

34,

35-

36.

37.

38.

39.

Lo,

b,

&
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Upiversidade Edouardo Mondlane
P.0. Box 259

Maputo

Mozambique,

Ahmadu Bello University
Zaria

Horthern Nigeria
Nigeria.

Bayero University
P.M.B. 3011
Kano

‘Nigeria,

University of Calabar
P.M.B, 1115

Calabar, Cross River State
Nigeria,

University of Benin
P.M.B, 115&
Benin City
Nigeria.
University of Ibadan
Ibadan
Nigeria.
University of Ife
Jle~Ife
Nigeria.
University of Ilorin
P.M.B, 1515
Ilorin
Nigeria,
University of Jes
P.M.B. 2084

PAYT

Nige=-irn

University of
Yaba, Laros
Nigeria,

l.Lagos

University of
P.M.B. 1069
Maiduguri
Nigeria.

Maiduguri

University of Nigeria
Nsukka, East Central State
Nigeria.

University of Port Harcourt
P.O. Box 5323

Port Harcourt

Nigeria.

Univeraity of Sokoto
P.M.B. 2346

Sokoto

Nigoria.

43,

uh,

bs,

46,

L7,

L8,

L9,

50.

51.

52.

53.

5“.

55

Bendel State University
P.M.B, 14

Ekpoma

Niseria.

Anambra State University of
Technology

P.M.B. 01660

Enugu

Nigeria.

Imo State University
P.M.B. 2000

Etiti, Imo State
Nigeria.

Ogun State University
p.M.B, 2002

Ago=Iwoye

Nigeria.

University of Cross River State
P.M.B, 1017

Uyo, Cross River State

Nigeria,

University of Sierra Leone
Private Mail Bag, Freetown,
Sierra Leone,

Fourah Bay College
P.0. Box 87
Freetown

Sierra Leone.

Njala University College
P.M.B. Freatown
Siorra Leone.

Juba University
P.0. Box 321/
Khartoum

Sudan.

Omdurman
P.0, Box
Omdurman
Sudan

Islamic University
382

University of Cairo
Khartoum Branch
P.0., Box 1055
Khartoum

Sudan,

University of Gezira
p.0, Box 20

Wad Medanti

Gezira

Sudan.

Universirty of Khaetoum
P.0O. Box 321

Khartoum '

Sudan,



56, Ahfad University College

57.

58.

of Women
Omdurman
Sudan,
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59.

University College of Swaziland

Private Mail Bag
Kwaluseni
Swaziland,

60,

University of Dar Es Salaam

P.0, Box 35091
Nar Es Saleaam
Tanzania,

62.

61,

The Sokoine University of

Agriculture
P,0. Box 3000
Morogoro
Tanzania,

Makerere Universirty
P.0. Box 7062
Kampala

Uganda,

University of Zambia
P,.0, Box 2319

Lusaka

Zambia,

University of Zimbabwe

P.0, Box MP 167
Mount Pleasant
Harare
Zimbabwe,



ASSOCIATION OF

AHREX D

AFRICAN UNIVERSITIES

LIST OF INTERNATIONAL STAFE:

DESIGNATION, QUALIFICATION

AND EXPER]ENCE

NAME AND DLES1IGNATION

Prof. Donald Efiong Udo EKONG
Secretary-sencral

Dr. Abdel Moneim M.H. SATTI
Director of Proyrammes and
Cooperation

QUALIFLCATION

B.Sc.

(Ist Class

{(Special) in Chemistry

Hons.) London 1957

Diplom Chemiker (Sehr gut)

(Heidelberg)

Dr. rer. nat.

(Heidelberg)

B.Sc.
M.Sc.
Ph.D.

- 1963
- 1969
1974

1859
(Sehr gut)
1962

EXPERIENCE

Post-doctoral Research Worker
Cambridge 1962-1963
Member of staff, Chemistry Dept.
tniversiyty of 1hadan 1963
Professor - University of lbadan
from 1971
Founding Principal of Calabar Campus
University of Nigeria 1973-75
Founding Principal of University
College, Fort Harcourt 1975-77
Foundinyg Vice-Chancellor of Univ.
of Port Harcourt 1977-82 .
Visiting Proressor, Dept. of Chem.
Cornell University, U.S.A. 1982-83
Founding Vice-Chancellor
University ot Cross River State

Sccondary sSchool Science Teacher
1963-65

Demonstrator, Chemistry Dept.
University of Khartoum 1965-69

Reegizntiar, Faculty of Sciencel®69-71

Teaching assistant, Chemistry Dept.
1971-75

Rescarch Fellow, Nottingham Univ.
Chegland 1975040

Lecturer A& Associate Professor
Tav7 et fat e

Rescearch jeliow, bept. ol Pharmacoygnosy
BMc, Lppsala University, Sweden
F9RU-H1

_OL—



NAME AND DESIGNATION

Mr. Daniel MBOUNGOU-MAYENGUE
Progtamue Ol ficer
(bocumentation & Information)

Mr. Sem Miantoloum BEASNAEL
Programme Officer
(Programmes & Cooperation)

QUALIFICATION

lacence ¢s - lettres (option
anglars) 1973-76

Certificate in Teaching of
I'nglish as a Foreign Language
thiversity of Leicester
(United Kingdom) 1976-77

Certificate of Graduate Course
in English and Education
University of lLeicester
United Kingdom 1976-77

Distinction honorifique:
Dipldme d'Honneur avec les
FFélicitations de 1'Ecole Mili-
taire Préparatoire des Cadets
de la Révolution 1981

Dipldome: Certificat d'Aptitude
au Professorat des Colléges
d'Enscignement Génédral (CAPCEG)
1970-73 (baiploma 1n Education )
University of Brazzaville

li1cence €s Lettres - BUA.
Arpiais) 1976¢-78 Urniv, of Chad

Maltrise - M.A. (Anglais) 1976-78
medium of instruction English
thhiversity of Chad

Vet scate an Come ot rogram-—

Protessenr d'Anglais - Lycdée
Koirl Marz a3 bolnte-Nolre, dongo

Professeur d'Anglais - Ecole Militaire
Preparatorre desCadets di: la Févolution,
Brazzaville, Congo

A participd o I'administration des
d¢tablissements o0 il a easeigné

A assurd quelques enseignements d'Anglais
a t'universitd

A assurd des traductions pendant quelques
conférences a Brazzaville

Professeur des Lettres - Collége
Evangiligue (Secondary School teacher
ot English & African iitergture)
Cours dispensés: Anglais cycle et
Littdérature Negro-Africaine au second
cycle

Proe.foescur doe Frangais  19764-78 Chad
at U.S. Embassy and Peace Corps
Volonteers - Chad

Assistant, Facultd de Droit - Law Faculty
Couts: analars (English ar o Voreign

ming 1987 - NCR vomputer Science Language) University of Chad

Institute, Accra
Certalicate 1 Publaic Kelations
and Sociral Research Methods
Ghana Inst, of Jdournalism 1987
Ph.D. (v tending ot thesis in
laHu)

vperates Telex and Types SOwpm

Chet ddua Peasonmel, Manutacture des
Cilyarcttes du Techad 1979-80

Scenior Administrative Assistant
Association ot Attican Umiversities

—‘[L—
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LIST OF LOCAL STAFF:

ASSCCIATION OF AFRICAN UNIVERSITIES

DESIGNATION, QUALIPICATION AND EXPERIE

SEN1OR STAFF

NAME AND DESIGNATION

Mr. Solomoun Cudjoe ODURO

Principal Accounting Assistant

Mr. Sampson Dansoh DARKO
Accounting Assistant

Miss Grace Evangeline CRABBE
Private Suvcretary (Office of
the Secretarvy-General)

M. LUuetve DAORBUALL
Senluel Hibrary Assistant

QUALIFICATION

R.S.A. Staye 111 - Bookkeeping

Institute of Bookkeepers
Associate

Intermediate in English

Civil Service Qualifying Exam.

M.S.L.C.

Diploma and Certificate
Intermediate Grade 11 from
Business Training College

R.5.A. Intermediate Stage 11
Certificates -~ Bookkeeping,
English Language and Commer-
cial Arithmetic

G.C.E. '0O' lLevel

Intermediate and Higher
Certificates in French

R.S.A. Typewriting Stage 11

Post 'A' Level two-ycar full-
time Excoutive Assistants
(Modern Languages) Course
(l.ondon) Subjects included:
French and English Shorthand
Typewt tting, Effective Speech,
Sociology, Structure of
Business, Communication, etc,

G.C.E. 'u' Lovel
Cert’ 1cate an Librarvianship
Diplomo in Labrarianship

EXPERIENCE

Bookkeeper - Timber Marketing
Board

Senior Bookkeeper ~ Ghana
Academy  of Sciences

Accounting Assistant - University
of Ghana, Finance Office

Assistant Finance Clerk - Wesley
Grammar School

Senior Accounts Clerk - Ghana
Bottling Company Ltd.

Accounts Clerk/Auditor - Aboasa
Agencies Ltd.,

Senior Accounts Clerk - West
African Development Co. Gh. Ltd.

Secretury to Senior Tutor

Chelsea College, Univ. of London
Secretary to Reader in Chemistry

Chelsca College, Univ. of London
Secretary to Director

SOUGHS Shana Ltd.

Juniour Libirary Assistant - Ghana
Library Board

Princirpal Library Assistant
Ghana labrary Board

_ZL_



NAME AND DESIGNATION

Mys. Francesca ATSRIKU
Private Sceretary (Filnance
Otlice)

JUNIOR_STAFF

Hiss Evelyn FEARON
stenographer Secretary

Mr. Kingsley OFORI-ASANTE
Seniur Clerk

Miss aglics APEDOE
Stenographer Secretary

Mi. Corbelius Kot NORNYIBEY
Repratas Clerk Grade 1

Mi. bent; aaw ATTA-AGYE!D
Clevs Grontee 111

sy Vot DURU

Piantin: Aassistant Ggrade 11

QUALLIFICATION

M.S.L.C.

G.C.E. '0' Level English
Typewriting Grades I and I1
Stenographer Grades I and I1
Stenographer Secretary

G.C.E. '0O' Level

Diploma in Bilingual
Secretaryship

G.C.E. 'O Level

G.C.E. 'A' Level: Government B

Certificate in Public Relations
and Advertising

G.C.E. 'O' Level
Diploma in Bilingual
Sccretaryship

rrench Middle Schoul Certificate
G.C.E. 'O' Level

Diploma 1n Franch Language
Coulse 1n Registry Management

M.S.L.C.

3 ovears in Scecondary School
Ilatterpress & Lithography Course

EXPEKIENCE

Typist Grade 11 - Ghana Civil
Service

Typist Grade 1 - Ghana Civil
Service ,

Stenoygrapher grade 11 - Office
of the Prime Minister, Castle

Stenographer Grade 1
Association of African Univer-
sitices

Administrative Assistant

Aowin Traditional Council
French Tutor - Huni Valley Sec. Sch.
Administrative/Liaison Officer

Dumez Nigerila Ltd.

Birlingual Senretary - Messrs.
Frandesoo West Africa Co. Ltd.

Clerical Otticer - Castle, Osu

Higher Exccutive Officer -
Accountant General's Dept. and
Matagemsat Services Division

Pupil teacher, Pechiman, Ghana
Time Feoper Grade 11T, Univ. of Ghana

Printing Assist.o—- Laberty Press

Printing Astast. Gd. 1 - Clear-Type

Supervisor and Production Manager at
Tommat k Advert. Services and at
1.1t. mthul Associates respectively

_EL—



NAME AND DESIGNATION QUALIFICATION EXPERIENCE

Mr. Richard AMEGASHIE M.S.L.C. Graphic Artist - Arakan Press
Printing Assistant Grade 1 0.1.C. Certificate

Mr. Kwasi Nathaniel DARKWA M.S.L.C.

Printing Apprentice

ABBREVIATIONS USED

G.C.E. '0' Level General Certificate of Education Ordinary Level
G.C.E. 'A' Level General Certificate of Education Advanced Level
M.S.L.C. Middle School Leaving Certificate

0.1.C. Opportunity Industrialization Centre

R.S.A. Royal Society of Arts

—17[-
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ANNEX E

AsS0CIATIC., of wrdllial CLlisisldlog

R I AR T L LAY
Tl O L isiiae D e o

. oM T 0 S R - el

R R R AR RO S S VSRR BT

SACAT  aodais Lty CSNI0 L

Cne (1) Jesk

Tan (10) Zasy CIfice Chairs
One (1) confirencs Tadis
Sne (1) Llounsing settoe

four (+) ar=loss cosy cnairs

One (1) Joudle-iscked centre tadis
Four (4) Corfee-Tablas

Oune (1)
Three (3)
One (1) Air-Conditiozsr

oat and Eat Stand

(@]

Ifice Trays

(¢

One (1) Long Side-3ourl

Two (2 Sets af sindew-olinds

One (1) Hand Towel

ons (1) Just-sin {Weoden)

Tuo (2) Telagnones \wize 353670 ipd 65401 dzt. 605)
One (i) Clips and Fina conteirer {Flastic)

One (1) "aisbassador" .errigerater

Feur (&) Flower fots

One (1) Souvenir-Stazps Siowease
One (1) ox Containin; Fenants of
1. ansourz wniversity
and 2. Gairs Trivarsity

One (1) Scall cox countainin Laroiz-Jdtone
Sngravament of “aivarsity of jaryounil 2zclso

One (1) Large cx coataiaing uranic Taris

Sngravecent Jrow Yniveralty of «asas

One (1) 2ox contulning =2n,ravsd 3.0lan of Tniversity ol audadt
’ - co. R . R - ; X ]
On3 (1) ox centaining a Zrass Fetsls Z-itasicn witi crist of

Cniversity »f Zuwals

tne

(1)
Ore (1) Plag Stand
Pour  (4)
{

Tue



-76-

a.

EAITADE SaCtsTali's CoTIls = (3ol el mIsnsuns)

Two (2)
One (1)
Threa (3
One (1)
Cne (1)
Two 2)
Two (2)
One {1)
Jne {1)
One (1)
Two 2)
One {1)
One (1)
Ona (1)
CIPTION
one (1)
wo  (2)
Cns {1)
Two (2)
One (1)

3wival Jhaar

Siaple Airz-Chairs

sasy Oflice Chair

3ide-Tabls

Zook=dhelves

Iron Cabinats .

"TRITIFE" Hlactric Typeuriter - (Under repairs)
"3IZLEN" Telex laciine

Tela:ione {(Izt. 503)

File Trays

Q

orfae Tzsl3

ust 3in {Vooden)

(<]

I3 Zlactric Machine 10.3747) - (Temporarily)

Sattee

Siaple arz Chairs
Cantre Table

Set3 of vindow 3linds

small Joollen Carpet
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3.

e 2) Ordizary Crfice Desks

Cne (1) 3ids Tabls
five  (3) 3asy Office Chairs

3) Trys |
2) Yail-dozas

(
(
Two (2) Wdooden Dust 2irs
(
(
(

Oce 1)  Pigeon-ioles 3ide loard

Two 2) 3ots Wirdow-3linds

To z) Iron Cabinets

One (s) Joox Snelve

Cne (1) Siie-3oari

Cne (1) Telephoce (Zxt. 524)

Two (2) 3ilt-In Jari-rotas for Filas
One (1) fooden sari-roc for Filas

One (1) Writins Taolaesmall
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BAIVals SuCiafudl's vsdICe (JI.a1Ca)
One (1) Ordinary Office Jask
QOne (1) Imperial 30 Typewritar
One (1) 3wivel Chair

Ons (1) Orfice Chair

One (1) Side Taodle

One (1) Dust 3=n

One (1) Telepione (ixt.612)

o (2) Sets Jindow 3linds

Two (2) le-Trays

One {1) Ordinary Cffice Jask
One (1) Side Table

Three (3) 35igple irm-Chairs
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FT3C.L CFICS

Three

Tuo
40
One
Que
Five
Cne
One
One

One
Ore

CLT..L ©

7o
Cre
Jour
Cne
Cra
Cre

Two

2T
J3T0

3
o

Oriinary Office Desk
Iroc Zavinets
Aardrooe

Office Cuairs

I Slectris Tygewriters (Unier

iren dafe
uooi-carving dap of africa

Tabdle Iruys

Parforator
. f - A \
Just=3in \vooden)

Cabinet 3afa

side Tabls

Ordinary Cfrizs Jesks
Swivel Chair
Office Chairs

Qlivetti 2ivisuzzma 24 &dding

Jurrouzha slding Hachine
Table Tray
(21l oxes

~g N .
Fioos Sdtarzplisg naciine

Tanjrat Zarz ‘3ant ws inrar
J22inat Safs - (2uv S Lnb2l

~zpaira)

~acuine
Qflice)
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6.

Tolophones (665461 Bxt.613 & direct line 664293)

PROGRAMMES DEP;RTMENT

BOOM _1{:

One (1) Metal Desk

One (1) Writing Chair

Oue (1) Basy Office Chair
Ons (1) Hatal Cabinet

One {1) Duat Bin

BOOM_ 2:

Ono (1) Ordinary Office Desk
One (1) Simple Ara Chair
Tvo (2) Basy Office Chair
One (1) Basket Dust Bin

Two (2)

One (1) Book Shelf

One (1) Side Table

RooM _ 3

Ons (1) Ordinary Office Desk
Two (2) Basy Office Chairs

ROOM 4; PROGRAMME QFFICER'S OFFICR:

Ong (1)
One (1)
One (1)
One (1)
Tvo (2)
Three (3)
One (1}
Cae (1)
Three (3)
One (1)
Two (2)

Ordinary Office Desk
Swivel Chair

Side Table

Snall Table

Sinmple aArm chairs

Bany Office Chairs
Pigeon holes side board
Wooden Dust-bin

Table Trays
Telephone (665461 Ext.615)

¥indow Slinds

eoeT



-81-

ROOM 8  ZJILLNG 3CCM:

Six (6) Iron Cabineta

Tuo (2) 2igeon holes side-board
One (1) Trable Tray

One (1) wall 3rush

One (1) Floor 32rusk

One (1) ‘ardrobe (door-less)
Ons (1) Small Taole

Tvo (2) card Trays

SECATARY TO DIRECTOR OF Pidulubind & CO=JPuANTIOMS CIFICH:

COne (1) Hetal Desk

Two (2) BSasy 0ffice Shairs

One (1) Coronamatic 8,000 Slectric Typewriter
One (1) 300k Shelf

One (1) sido Table

One (1) Pigvon-hoies side 3oard

One (1) Telephone (Iatorcom Ext. 1610)
Ons (1) °TRIVMPE" electriec typewriter
One (1) Swivel Chair

Two (2) File Trays

One (1) anual Triuoph Typewriter

One (1) Dust Xn

Two (2) indow Blinds

000/8
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8.

DIRZCTOR CF z0GRA oS AND CO~OPERARTIQL'S QFFICE:

Cue (1) Executive fesk
One (1) Side Table

Four (4) Basy office Chairs

Cne (1) Settea

Ona (1) writing Tabla

One (1) Iron Cabinet

One (1) Bock Shelf

One (1) Wooden Dust bin
One (1) wall Map of Africa
Two (2) ilotice 3oards

Two (2) melephones (Line 663281 & 665461 Bxt.610)

Two (2) Phuto Albums
Two (2) ?ile-Trays
One (1) Double-Deckad Centre Table

Three (3) Sets Window Slinds

One (1) air Conditioner

CONFERFICE ROOY:

Cne (1) Conference Table

40 (2) =asy 0ffice Chairs
One (1) Daor-less Wardrobe
One (1) side-doard (Long)

One (1) ©ld Plywood 3oaxd
Jour (4) Aardrobes
Two \2) Index loards

Onw (1) owl

000/9
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9.

One (1) Ordinary 0ffice Desk
One (1) latal S.ardrobe

Oce (1) Cabinet

One (1) 3iople Ara Chair

One (1) sasy Office Chair

One (1) Side-board

One (1) "TRIMPE" Manual Typowriter (French Key 3Joard)
Three (3) Tatle trays

One (1) 4Yooden Dust binm

One (1) Telephone (665451 Ext. 620)

LIBRARY :
Ten (10) Large bookx shelves
One (1) Conference-type table

One (1) Basy Ofrice Chair

Threa (3) 'Wooden Card Inde containers
Two (2) Hetal Card Index contziners
One (1) Cuahioned atool

Fifteen (15) Tablo Chairs

Three (3) Hesding Tables

One (1) Easy 0ffice Chair
One (i) Aro Chair
Mfteen (15) 300k Shelves

One (1) ‘Yooden Dust bin

Three (3) Caoinets

OFFICE 210,1

One (1) Ordinary 0ffice desk
One (1) Table Chair

One (1) Booz Shelf

Nine (9) Hetal File Caoine:s

ees/10



-84~

10,
DARY 20CH!

Tive (5) Table Chairs

Five (5) Tables

Tuo (2) Lignt Tables

Ono (1) Cup=bourd

Jne (1) 21ate Haidng dachine
Tuo (2) Jeveloping iachines
One {1} Caoera

Three (3) Joils

Three (3) Developing Trays
Three (3) Pairs of Glcves

P A (i) Alr Conditioners

PRINTING PRESS:

One (1) ZRotaprint Alpha 95
One (1) Collating dachine
One (1) Folding Hachine
Cne (1) Book 3nding iachine
One (1) Guilotine Machine
One (1) Stapple :iachine
Six (6) Tablea

One (1) Joggor Hachine
To (2) Table Chairs

Two (2) air Conditioners
One (1) Bucket

Tools

DOCT e AT IO STUT2E CORRILOA:

Four (4) 5ide=oards
One (1) Pigeon-holes side ooard

Two (2) Larzo Wooden japer rac.cs

veee/ s
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11.

POCUiE,TATIS: CELTRE STORy AC0Us

Three (3)

One (1)
Four (4)
dne (1)
Two (2)
One (1)

iardroves

Hetal Cabinet

iietal Card Index Cavinets
acoden sign=-posat

Table Trays

0ld Portzateau

DIPLYCATING RCOM:

One (1)
One (1)
One (1)
One (1)
One (1)
One ()
One (1)
Three (3)
Two (2)
One (1)
One (1)
me (1)
One (1)

QFFICE 2:
Coe (1)
Cne (1)
(ne (1)
Jae 1)
one 4 (1)
One (1)
™o (2)
One (l)
Jne (1)
One (1)
One (1)

Gestetner 1560 Duplicating achine
Gostetner 465 Duplicating Haciine
Gastetner 320 Duplicating ilachine
3K "271" Automatic Copier lackine
APECO Superstat Copier rachine
Geatetner Machine stand with dravers
Oxrdinary O0ffice desk
Double=decked Tables

Basy 0ffice Chair

Wooden Dust bin

Pigeon~hole shelf

Jooden Duat bin

Cushion Stool

Cup—boazrd
Bxecutive Tyre Jesk
Bagy Cffice Chair
Table tray

idnigraph Dupiicating .lachine
3oolc Shelf
Viaible Index Cacinets
Matal table
Cushioned Jtool
irn Chair
Table Chair
/12
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037ICE  3:
Cne (1) 3ide Tadle

Cne (1) Hocdazn ust 3un

Cne (‘) Teleshone (3xt, 5M1)
Two (2) Ordinary CPffice Desxs
Cna (1) 0ok 3nels

Two (2) Tebles Jhairs

T4o {2) Tabls Trava

Cre (1) Hermes 790 Tygewrttes
Cre (1) Aasn Tray

PACSANYTS QFFICS2'S 200V, « CCUTENTATION CENTRES
Ons (1) Proto Corier

One (1) Transforzer

Cne (1) GSteal Caoinet

Cne (1) Steal Cazinet(Swmell ai-e)
T4o (2) dWriting Deska

Cne (1) 3200k snalf

Ona (1) r'fanle

Two (2) &Zasy “hairs

Thres (3) Writing Chaire

Two (2) Ip-trays

One (1) Telerhone (3xt. t23)
One (1) Dust bia

Two (2) Starler (3za2ll size)

STOas RCON:

One (1)
T4 (2)
Qun 2)
Tne (1)
Cne 1)
Ore L)
Cne (1)
Jeaintis:

dne {1
One (1!

In-huilt wardirooce
Als conditioners
Cugoaaris

srier iSraxg)
T2a Zav

34L%CASA3

8tael Trurnz

dataun Trran Yini-3dus
Y2cu9i2s denv 3aloon Zar

Scenotar Yntor Tucle
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ASSCCIATICH OF AFRICAN UNIVERIITIES

Staticnerv: - 49,751,

Duplicating Papers
Typing Papers
Carhen Papers

Ty rewriter Ribdors
Staple Pins

Pens

Pencils

Stencil Sheata
Correcting Fluid
files

icccunting Z2coxs
Duzlizatia; ink
Phote fopying Papers and Ink
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ANNEX F(1)

AUDITORS ARTORT TO TUE TXECUTIVE BOARD OF 0T

ASSCCIAIION OF .FAITAN JNLveasSLiTies

iy ]

e have examined *he

We have not received
June, 1685,

Current Accoun%.

—arire e Accouny

Chase Yanhattan Zanz

Chace Marhattan 2mni

Financlal Statoments on pages 1 to 12.

confirmaticn of <he following halances neld zs a* 0~

Yo. I iccount - g 76,1&8}36
Yo. 2 Account - g 12,607.02

Chara Cormercial BSank, .ccra. = foreign

Account. g 1,LL9.61
Fixed Tervosis
Ghana Cormercial Nank, londen. %187,636.00
Local Insurance (6.7,S.S.S.)
State Irsurance Corrcratior (¢154,876.36) 4 2,922.20

Subject %o khe atove, wa nave obtained all the information and explanations

we considered necessary.

In our opinion praover “ooks af account have been Xept by <he Association and

t22 Tinancial Statenments, wnich are in asreement therewith have been prepared under

the aistorical cost conventicn, Zive a true and fair ‘ew of *he Association's affalrs’

at 32*h June, 1905 and of £+s oxcess of incoma over expendiurs and sourcs and

application of funds for the year *hen ended.

Somkwe Joad
ACTRN,

...-.....-.......19..-

CHARTTRED ACCCTNTANTS


http:2,922.20
http:0154,876.86
http:157,636.00
http:2,607.02
http:76,148.36
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- ASSOCIATION OF AFRICAN TNIVERSITIES -

i ANCE 3TIED -

nESTveITS.

-

CIRETT ASSTIS.
PRER A T
seount Rsceivoble.

“ank and Cashi Balances,

CRENT TTITTITTIES

.zcounts Payahle.

Inaspent Snecific Cran<s.

MTD CURRENT ASSERS/(LIARTIITIES)

ATD_ASSETS.

PEPRESTITED BYs

ACCUNMUTATED FTNDS
OTHER FUNDS

Votes,

(2)

(3)
()

(5)
(6)

(1)
(8)

~ AS AT 0TH JUNE, 1965 =

21,694
169,332

191,026

21,903
93,124

115,027

1988 19¢h

yd #
205,096 209,17

i ':i

97,7

29,506

172,262

201,471

75,993 ( 4,015)

¢ 281,095 201,342
f——~

69,6L5 ( 23,571)

212,450 21,913

4 281,095 201,342

T™he adove 3alance Cheet “cgether with the attached Incecme and

xpenditure Accounts and <he MNotes <hereon have been approved Ly +*he

20ard ONeeeevesvrercsroasonsaneaslIes

€8 e00entrssssnstsncren e

FRESIDENT

SECRETARY
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= ASGOCIATION 27 ATMICAN MIVTHSITING ~

UM LD XPENDITIRE ACCOTNT -

T ooME

“uneral Graats.

mborztitp Subscriotions,
‘ale cf Fublicatlons,
"nterest on Invec*ments
undsy Incerae.

WOEDITTE,
il s

Talaries ind .llcwences

“ranspors and Sutsisvenca,

2rinzing and S*avicrery

tepairs znd Malnvenznce - Cguipment.

Postages, Tables and Telephones.

ntertainmens

Aent 3utsgidy

udit Faes

Jank Charges.

Lagal laes.

Tenicle Tunning and Maintenarce

Zad Debta written coff,

Advertising and Paklicisy
termatioral Semirers/Workshops.

Tocuzentazion Cen%=a ZXDenyea,

Scholaxranly Pregramze.

Paris QOrfice Zxperses,

Zquipment - Househsld,

lecrultment of lirector of Programmes

3taff Txchange '

Survey of Manpower lNeeds

Exchange loss

Iquipmenz - Vehlclas,

3ixth Gereral Tanference

Staff elfare Tizenses.

Sundry :xpenses,

STAPLUS /(T TeT?) 703 TUT 7TAR,

MAITCR Yo ATJUSTMERIT,

AALANCE TRANSITROTD 70 ACTIMULATED FTND,
’

- JOR_THE YTAR EMDED 07 VB, 1057 -

No%as,
2283

(9)
(20)

(1)

(12)

(15)

" 1985

148,832
237,247
205
17,4505
669

148,817
53,678
6,776
5,213
12,178
1,L37

755
1,013
13
11,581
5,337
Lo

16,025
1,524
S,k21
3,200

T

675
6,213
10,376
51,018
L,m

1,027

404,310

357,786

L, s52L
35,692

£ 82,216



http:acharn.ge
http:Progra=.es
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= ASSCCIATION 7P AVRTCAM TMITVEASITIES -

STATEYCENT OF SCURCE

AND APPLICATION CF FTNTS

SCR T¥R YIAR DmEn

o JE, 19 A5

5QURCE T SIS
it e 2 RS
Surpluva/(Teficit) for the year.

Tmme TOAM omuTD CO'T"(‘PS
g oo o, SULE S,

leducticn in Inveg<men<.

APPLICATION OF NS

Dacreass In Superanmiaticn and.

TOTAL TWPIow//onTeriow) a® Tmms

INCATASZ/(DICREAST) T WORTING CAPTTAL,

(Decrease)/Incresse in Debtors.

Decrease/(Increase) in Creditcrs.

MOVEMEIT T ONET LI2TID FTIS

Decrease in 2anx and Cach 3alances.,

( 2,8L)
86, 3LL

© ve———

84,003

( 3,989)

gy s

¢ 80,014

{ <1 el

{ 95,820)

15,457
( €,200)

3,257

(9%5,077)
(% €6,320)
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- ASSOCIATION OF AFRIZAN UNIVERSITIES -
SCTES FCHALNG PAHT 07 THE FTHANCTAL
STATEMINTE T0Y _E YEaT TURED W JTHE 1989

U TR,

1, ACCOUNTTIIG POLICIZS

The <ollowing 2r2 the zrincinal accounting policies 2dopted ind consisct.n-
used By *the .Asesociztion.

a) The financizl 3%atemenss have deen prepared under the tistorical coa-
L)

b) The cout of fixed zssats purchased by <he Azsociation is written off L

e) Memberspit zubacripticns are accounted for on cash hasic,

d) Investman<s ire zhown 1% cost,

@) All currens =alin
g

es in fareigm exchange are convarzed a% ruling rates
at the Zalanc €

2. DIVESTMENTS 1a8s 198Y
iswment T:nd Inveetment 2 F1

Short eall Depesit - Stcndard Mhartered Rark,london 14,538 15,244

Pixed leposi® - Chana Commercial Banlk, Lendon 187,636 1€7,636

202,174 262,650

Suterannuation Tund _Iaves*man:t
State Ingurance Corperasion, accra 2,922 2,507

205,09¢ 205,357

3., ACCCIINTS RICETVASLE

S+aff Adveances 10,843 +2,L16

Coat ¢f Living illowance Prepaid 7,559 -

Sundry Debcrs 281 4,928
Petrol Coupons Frepaid 2,922 2,51
Income Tax - 21
ICED - Washingten - 1,L4E0
Staff Yeliare , - L8
Salaries Zzntrol - 2,611

21,69L 24,535

Lo BANYW AND TASE 3L TTES

3 2ank No.t, Hew York 76,1L8  17€,530
Chage Manhat:izn lanx 0.2, Yew fork 12,507 12,£07
S+andard Char<ared Zank, Londzn €,3% 2,078
2sandard Trar<sred ank, acera - forelgn U, 28 6, 305
3-andard narsered 3ani, dccra - Local 3,22 <25
shana Cammer-cial 2anc, Accra - Toralm 1,L53 1,783
Tnicn Tigelaise de 3unque, loma - Noot 9,022 5,3
“nisn Townl1ize ia Zingue,lone « No,2 9,355 1,397
fash in Hdand 1,167 Sy 2l
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= ASSCCIATION OF AFRYCAN UNIVERSITTIES -

HUTAS_CCLTTITD

5. ACCOTNTS DAYABTT

Derosits (CIDA SUBSCRIPTIONS)
Junior Starf Provident Mund
Socizal Security Mund

Audie Paes

Staff Accounts

Sundry Credi*ors

Income Tax

Salaries Control
Universities Zontrol
Univarsity of Chena
Sugpense accounzs

Unpaid Bursaries
Jonsultancy Fees

6, UNSPRIT GRANTS
Canadian Inzarnational levelopment Aid
Canadian Government Grant for Planification
UNESCO Scholarsaip

Tnited States Agency for International Development

" 7. ACCUMULATZD TTNDS

3alance as at 01/07/85-(Deficit)/Surplus
Ineome Surplua/(leficit) for *he vear

3alance =arried forward

© 8, OTHEA TINDS
Irdowment Ffund
S*aff Superannuation Tand

9. GEITPAL CRANTS

TIESCO

TAMZ3C0 - Teaching cf African Language
QAU Subventicn

Zovernment of liigeria

Covernzent 25 long?

: ) A
Sniveryity of Stidiian

10, MDTFRSHIP T3 TRIZTICNS
Vo account hais Leen s2ken of sudxeriptions
in arrears %o:nlling

1985 100,
7 .
2,:M
2L3
60
755
5,219 _
A,L57 2C,
204 -
+,366 -
787 -
3432 -
1,033 -
- 51’}814
- W7
21,503 29,5609
78,263 8z,010
L,728 30,265
10,133 10,123
- L9'31h
93,12, 172,262
(13,571) 79,306
82,216 (92,677)
68,645 (13,57°)
209, 301 209, 1M
3,149 5,6
212,450 2°4,313
10,000 20,L5h
759 -
9,000 29,207
122,420 -
4,661 7,254
- yooT
1L.8,831 R3,603
309, 361 14LC,191
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-~ ASSOCTATION COF AFRICAN UNIVIRSITIES -

NCTES QUTTITED

SALARTES AND ATTOWANCES

Salaries and Allowances
Medical Expenses Fefunded
Educational Zipenses

ECUITMENT . VIHICLDS

Nissan URVAN MINIBUS - CD 6407 cost and
delivery expenses
VESPA SCOOTER - CD 6L08
coat and delivery charges

SIXTH GENERAL CCONFEIRITNCET ZNPHISES

This includes ccst of two Truimph Typewriters
amounting to $982,

DLANTFICATION ZXPSNSES This includes

Cost of Rota Offset Machine
I3 Elactric ‘ypewriter
Canon Zhotccopier
Other expenses for inszallation of
Rota Offsat Machines

PRIOR YEAR ADJUSTMEDITS

Grants received in the previous years and
traneferred to Income and Expenditure Account
during <he year after differences were szattled
with the Authorities concerned:

Covernment of Malawi
Oniversities Control
USAID Sront Account

AATES AF SCUVERSICN JSED
CTA Franes L77 « #1.00
Pound 3terling £1 = $1.29

Cedi £53 = 31,00

1985

]
143, 3¢
160
5,057

‘48,017

18,824
1,843
2,129

L,L52

254
5,085
"30,353

# 35,592




= ASSOCTATION OF ATRICAY NNIVERSITIES -
LY SORIITT

APPROPRIACTICN STATZENT

TCINIITURE 3UDGET  167)/8g

Approved icTual Oversr
Praovisicn IxTend:iture nderae~
Sxtarieg and ages 153,000 11,8,347
Tranawort and tubsistence - 43,000 43,470
Junretarias 28,coc 30,229
Beard Meezing 20,500 33,509
Yeterinls and Cupplles ‘5,000 T 2L,+59
Printing and Svationery 1C,000 6,778
Repalrs and Mainvtenance
o Zquiopment 2,Cc0 5,213
Cables, Poa*ages % Telechones 2,200 12,73
Enter<ainment 2,000 1,537
Staff Wellare >xrpenses 5,2C0 4,311
Miscellanecus 2,740 2,011
Subscripzizn %o ZAT 100 10C
St=eeripnicn to NGC Siindimg
Jcmnictes 200 -
Audit Fees 8Lo 755
3ank Charzes 1,500 1,013
Legal Fees 100 143
Equipment 16,8¢C0 11,102
Hougehnld 4,800 724
¥in! 3us 12,0C0 9,486
Vaspa Sccoter - 992
Vehicle Rurning and Maintenance 11,000 14,581
AAD Zelegation in Paris 3,C00 3,000
Centingency Voze 2,000 c67
PROCRACAE; ’
Dequmantaticn ZentTe 10,000 1,52,
Intarnasicnal Werkshop and Seminars 11,000 16,025
Acadanmic Staff Ixchanga 4,3C0 -
Suryey of Mangower nezdg fn African
Tniversiticg - 675
Plarninz Uni+ :nd Iceuwrnentasion Cantre 52,896 -
fth General C:nleraence £0,C00 51,018
Zxchange Loss - 6,212
2ad Jex= - 5,337
3chelarship Prograrme - g,L21
L25,L36 357,736



http:Exchan.ie

96—

= ASSOCTIATT

Cl O ATRICAN TNIVERSITIES -

SUPPLEMENTARY TQ TIE ACCOUNTS

CUSPRIT GRANTS,
T,N.2.3.C.0. Echolarship,

C.T.ded. Scholarsnip,

Lpss Zuxsaries,

CANADTAY GOVITINMIT CRANT T

OR_PLANTFTCATION UNIT

Administration Crant.
Plamingand Locumentation

less Ixpenses.,

Grant.

82,010
3,767

2,207
70,876

73,083
66,355
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o ANSOCLATLICN UF AXHIUAN UNLIVENDLLVLIID =

TNCOME BUTGET - 198L/85

oy g Receint

Membership Subscription, 200,000 237,147 + 37,k
Interest from Investments, 26,400 17,454 - 3,8k
Proceeds frem Sale of Office Car. 2,000 - - 2,00
Publication Sales. 100" . 209 + 3
0.4.7, Subvention. 15,000 9,000 - i
Subvention frcm Government of Nigeria, 79,000 122,1420._' + 8Z,us
Subvention from Covermmen% of Congo. 7,143 6,661 - Ld2
Subvention froa Government of Senegal. L, 782 ' - - 4,762
Uo1.5.5.C.0. Grant, 12,000 10,750 - 1,250
C.I.D.A. Grant towards Planning and :
Documentation Cenire - balance, 92,896 - ~ 92,896
Sundry Inceume. - 669 669
Pricr Year Adjustments. - 35,692 35,692

L30,301 Lho,002 + 9,70
Expenditure 425,436 357,786 + 67,630

£ 4,865 82,216 + 77,351
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-~ ASSOCIATICN OF ATRICAN UNIVERSITIES -

SUPPLEMENTARY NOTES TO THE ACCOUNTS ~ 16a%/85

Gevernment of Sudan
Goverament of Liberia
Gevernment of Tanzania
Covemment of Ghana
Covernment of lligeria
Covernment of Zaire
Covernment of Senegal
Government of 3enin

African Development Rank

Amount
Prcmised
142,500
25,000
28,571
27,390
77,0C0
20,000
23,737
1,187
7,500

352,885

ANNUAYL, SURSCRIPTION T0% 5 YEARS (197C)

Govarnment of Zaire
Government of Uganda

Less 3Bank Charges

Development Adjuwstment

24,800
21,430

46,230

399,115

-l0 -

2,06,
26,716

Flad TR

20,0585

AY?)
3

atdy

9 7

o
(SN

o
T, o2
wr,ale
TH, 517
20,700
23,736
1,187
15,000

213,357

9,519

18,205

2L, 72k

233,c81

28,780

————

4 209,301

A S
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~ ASSOCIATION OF AFRYCAN UNIVERSITIES -
L PPLIMENTARY TO ACCOUNTS

ARRTARS CP MTMBRERSHIP SUBSCRTPTION AS AT 20/6/85

U.S.7. - HB Alglers 1981 - 85 15,000
Uni{versite d'Oran 1981 - 85 18,032
Universite d'Algler 1985 3,600
Universize des Science Islanique 1985 3,CC0
Universite de Censtantine 1935 3,men
U.5,Ts - Cran 1989 3,080
Cniversi+ty of Botswana 1985 3,000
Jniversite dw Furondi 1685 3,%¢C¢
Universite de Zancui 1979 - 85 1,220
Cniversite Jaiivnale du Rwanda 1983 - 85 9,0CC
Universite d'Abidjan 1985 3,0¢C0
ain Shama Tniversity 1978/81/85 5,00
Al-AzhamiUniversity 1979/80/81/85 8,cc0
University of Assiut 1985 3,000
University El-Menoufia 1985 3,000
University of Caire 1985 3,000
Univesaity of Manscura 197L/75/78/85 7,000
University of Tan*a 197L/75/76/77/78 5,000
Suez Canal University 1985 3,000
TUniversizy Ii-Zagazig 1985 3,002
University Cmar Bango 1985 3,000
University of Cape Ccast 1985 3,000
University of Ghana 1685 3,000
" 7,S.7,, Xumasi - 1985 3,000
Universite d'Annaba, Algeria 1985 3,000
University of Nalrobti 1985 3,000
Cuttingtcn University College 1983-85 9,000
Tuiversisy of Liberia 1985 3,000
Alfateh Umiversity 198L/85 6,000
University of Garyounis 1985 3,0¢0
University de Madagascar 1585 3,000
Univeraity of Malawl 1085 3,000
University Mchammed V 1981-8L 12,0C0
.University Zuaracuyine 1977-85 22,000
University Zdvarde Mcondlane 1985 3,cc0
Universize de Viamey 1935 3,000
Atmadu Zello Tniveraiwy 1985 3,000
University of Calabar 1985 3,000
Tniveraity of Jenin 1585 3,GC0
University of Ife 1685 3,CC0
Tniversity of Ilorin 1985 3,000
University of Jco 1985 3,000
carried forward 221,200
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- ASSOCIATICH OP AFRICAM UNIVERSITIES -

SUDPLEMENTARY TO ACCOUNTS (CON™D)

brought forward

University of Por% Harsourt
University cf Sckcto
Bnndel.ssate_ University .
Ino State University
Jniversite de Daxar
Juba Oniversity
Omdurman Islamic Univeraity
University of Gazira
University of Xhar+cum
Ahfad University College
University of Dar-Fs-Salaam
The Sckoine Agric Cniveraliy
Universite du Tchad
Makerere Universisy

YZA - Fectowat

" - Hdinshasa Campus

" -~ {lsangani Campus
" - Lubumbashi Campus
University of Zambia
Tniversite de Nouackchott

Universite de Yacunde

221,200

1984 3,0C5
1985 3,00
1985 ,oC
1985 3,00
1981 - 83 7,00°
1981 - 8¢ 12,00
1985 3,m00
1985 3,500
1985 3,000
1985 3,000
158L/85 " 6,000
1985 3,000
1985 3,000
1983-85 9,000
1585 1,500
1985 3,000
1985 3,000
1985 3,000
1985 3,900
1985 3,000
8,161

# 369,861

[ =]








http:2,922.62
http:f263,035.95
http:187,636.CO
http:11,639.12
http:2,L1f.11
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- ASSCOIATION OF (FPICAN TNTVIRSTTIZS -

% §emry - : - 4§ AT 0TH JUIE 1986 -
Yotes 108 1
F4 <
LTS &) 207,689 203,25%.

©NENT ASSETS

wenunts Receivables (9) 20,760 21,65,
. me and Cash 3alances (20) 132,309 153,352
153,069 291,025

CURRINT LIAZILITITS
Accounta Dayzble () 41,823 21,903
Tnspent Specific Grants (12) 87.u39 93,12L
129,262 115,927
VET CURRENT 3SETS 23,807 75,999
JET ASSLIS 231,L96 281,095

REPRTSZITED 3Ye

ACCTUMTTATED FTD (13) 18, 365 A3, 6u5

Q.REIR FUMDS () 212,531 212,450
231,L%5 231,095

The adova Jelance Sneet together with *he a**ached Income and Zxpendivure

Accoun-z and <he lotes <hereon have heen approved 92y the 2card ch.iveceeroaess

FRISITZZN SECRETARY
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= ASSCCIATION CF GFITCAN INVERSITIES -
L aSERETYE ) = =
STATET D OF SOURCE AVS APOTLICATION CF TS

AT, ,.'-—, TR e o= =
Sa Lo e toal TRORTY 0TI NS, 06

1986 1088
g n
Thefiedt)/Surplus for the year ( Lg,680) 22510

< CE QP T

Ch! S FROM CTHER SOTRCTS

Inecrease/(Tecrease) in Tavestment ( 2,593) 2R
( 52,273) 82,L77

APBLICATICNH 0P =MD
Increase/(Tacrease) in Superamuatien Fund 81 { 2,L63)
0T (CTTFLOY)/TDFI0N OF FINMDS (' 52,192) 80,014
——————rs L

INCHEASE/ (DECREASE) T WORXTNC CAST™AL

Becrease in Dabtors ( 93) ( 2,3L1)
Increase ir Credi*ors ( 14,239) 36,2LL
( 15,169) 3k, 503

NOITMRNT TN NET LIQUID TS
Tmerease in 3ank and Cash Jalznces. { 37,023) ( 3,989)
( 52,192) 20,0L:
- ———— -} ]
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FINANCIAT STATEVENTS
TUTE JTNG, Loch

The siamiflicant accomnting polizies adopted by the Association ané wnieh
have been used in oropw =k acccunts ara ag followsi-

~revared under <he hlatorical cost conventi:n,

[
i

surciasad Ty the Associlation i3 “xitten of

1.2, Suhscrinsisns

ilersership suhscripyions are accounted for on c¢-.an basis,
1.y,  Investments

Invesyments are shovm at cosd.
1.5, Dalzncos in foreism currencies.

All halancles {n forein exchange are converted at ruling ratss at
Balancoe Sheet 2nte.

1986 1985

GOITUL GRAYTS RICTIVED g %
C.I.l.A, Planning Tri+ D.C, Grant. 11,828 10,750
T.H.2,5.C.0, 71,900 -
r.S.7. - E.3. 5y 3h5 -
0.A.5, Subvention 9,000
Tovcrnment of llreria - 122,422
Governrent of Congo - 6,661

25,073 143,331

YMOBIERSIEIZ STRSCRIZTINIS

aas Seen taken of subscription in

saar =staliin 165,395 309,361

SN TIeT
Seehange Zcualisation Azcount 7,491 -
Sundries 170 669
7,661 £69
A =——


http:acccu.n7
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~ ASSOCTATION OF AFRICAY THIVZRSITIES -

NOTES FORYING PART OF TET FIMANCTAT STATEYET(CONTD)

1086 i
b AND SATI ALY 4 ;
“age Mathatten Yo.l fLcecount - New Yoric 52,819 76,
r-agse Monhattan No,2 Jlccount - Hew York 13,210 e
standard Chartered lonk, londen 6,5u0 CUREYS
.tandard Chartered Tank, Accra - Local 3,199 sk, oo
“tandard “harterod Lanlk, lLccra - Toreign 29,37 ¢, -
viena Cemmercial 3ark, Acera -~ Joreign © 2,015 i, 7
‘ndon Tecgelaise de Zanque, lio.l Account, Lome 11,316 3y el
sndlon Tegolaise de Danave,¥o. 2 account, lome 11,639 9,405
#ash on fand : © T3k 1,167
132,309 169,332
11, AfCOUNTS PAYASLE
" roposita (CZDA Subsecriptions) 2,3 2,371
Junior Staff Provident ™nd 201 2kl
pudit Fees 8L0 755
Staff Account 8,904 5,216
~undry Creditors 22,733 6,557
Incoma Tax 1 281
Salary Control L2 1,366
tmiversisy of Ghana 2,355 3,331
Tepoait - Banqui Yorksliop 4,286 -
Sneial Security Fund - " 60
Universities Control - 787
Unpaid Sursaries - 1,033
11,823 21,903
12. TNSFENT GRANTS
TIESCO Scholarships 10,133 10,133
CIMA 3cholarships 77,306 78,263
Canadian Jovernment Crant for Planificaticn - 4,728
87,L39 $3,224
13, ACCUMITATED FUND
Dalance as at 1 July 1985 68,6Ls 13,571)
(Deficit)/Swvlus for the year { Ls,680) 32,226
JALANCT ZAPRIZD 7ORAWARD 18,965 63,615
E % 3 L = ——]
L. OTIEN FUMIS
Tndowzent Furd 209, 301 209,301
Hraff Superannuation Fund 3,230 3,3
212,531 212,450

15, BAYES OF EXCHANGE USED.
C.7.A. Prancs

Pound Sterling
Cedl
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- ASSOCIATION OF AFRICAN UNIVERSITIES -

AE————? ® & . e € o

SUPPIE TAn KOTES 10 ThE ACCOUNTS - 1585/86

UNSPENT GRANTS

TNESCO Scholarship 10,133
¢ I D A Scholarsiip 78,263 "
ILess Students Travel 957
77,306

87,439
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~ ASSOCTATION QOF AFRICAN UNIVERSITES -

—r_r———r&

SUZPLENTTARY NCOTES TO THE 4CCOUNT 1985/86

“ZIDOWMENT FUND
Amount Promised Paid to 30/7/

*ountry
dovernment of Sundar 142,500 2%, 997
Government of Liberia 25,000 15,005
Government of Tanzania 28,571 5,5"26
fiovernment of Ghona 27,390 27,389
Government of Nigeria 77,000 76,517
Covernment of Zarie 20,000 20,000
Governmeni of Senega 23,737 23,736
Government of Benin 1,187 1,187
African Development Bank . 7,500 15,000
352,885 213,357
NNUAL SUBSCRIFTION FOR S YZARS (1970)
Gévernment of Zarie 2L, 800 9,519
Government of Uganda 21,430 15,205
46,230 2L, 72l
g 399,115 238,081
Less Bank Charges 2,06l
Development Adjustment 26,716
28,780

% 209,301
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-- ASSOCTATION OF AFRICAN UNIVERSITIES -

A —

APPROVED GEWFRAT ESTIMATES FOR 1985/86 ~ INCOME

2SO TPTION

¥ivhership Subserintion,
"nterest from Investments
fwlication Sales
l.cerien Government Subvention
1vmgo Government Subvention
. S¢reral Government Subvention,
' UNFSCO Grant,
“F.4.2.0. Crant

+ C.L.D.A. Grant for Planning Unit and D.C.

. C.I.D,A, Grant towards Manpower Training

Member Universities Grant towerds
Manpower Training

Federal Government of Germany Grant
Powards Manpower Training, Equipment
and Personnel

E.E.C. Grant towards joint AAU/UNU Food
and Nutrition Project.

U.5.7. - H.5. Grent
I%change Gain

Zundry Income

1 PNIDITURE

Aporoved

Estimates

210,000
15,963
500
6L,500
6,500
2,000
13,000
50,000

708,510

2,8,000

400,620

1,500,000

35,219,593

3,218,830

763

Actual Excess Prnfi+
Recaeivts Defriency

188,196 - 21, 80!

21,198  + 5,237

% - . LC

- - 6Ly, 5CC

- - 6,500

- - 2,000

7,900 - 5,100

- - 50,000

11,828  + 11,828

- - 708,510

- - 2L,8,000

- - 400,620

- - 1,500,000

5, 3}45 + 5 v3)45

7,L91 + 7,491

170 170

212,223 - 2,977,370

291,903 2,926,927

( }49; 680) ( 5‘0,)—&)43\)

{
!

)
)



~ ASSQCIATION OF AFRICAN UNIVFRSITIES

3
s TFROVED GENERAL ESTIMATES FOR 1985/86 ~ mxpwini7 %
Approved Actual
Estimates Expenditure
Salcries 157,000 160,890
Traonsport end Subsistence 62,000 76,130
Sccretariat 30,000 36,935 + 6,935
Exccutive Board 30,000 39,014 + 9,014
llome Lecave 2,000 - - 2,000
Scholarship Meeting - 181 + 181
liaterials/Supplies and Maintenance 15,000 10,062
Postages, Cables and Telephone 5,000 6,6L0
Mtertainnent 2,000 764
Staff Velfare Expenses . 5,000 1,509
liscellaneous 3,000 2,113
sdvertising and Publicity 2,000 108
Divipment . 4,000 L7172
Vechicle Tunning and Maintenance 10,000 9,730
A LU, Delegation in Paris - 2,000
Contingency 2,000 2,106
Docurmentation Centre 13,700 6,928
International VWorkshops and Sewminars 31,000 968
Acadenic Slaff Exchange 50,000 3,136
Planification Unit - 5,171
FHanpover Training — C.I.D.A. 708,500 -
Hember Universities - A.A.U 21,8,000 -
Federal Republic of Germeny ) 174,280 -
AL.U./UNMNU. Food and Nutrition Project
for Africa , 1,500,000 -
Beport -- University Administration in
Africa - 2,016
Survey of Academic Standards - 500
Enuiviment Federal Republic of Germany 226,350 - -
# 3,218,830 £ 291,90

- 10 -

Overspending

Underspending

+
+

I+ 4+ 1 1

! I+

3,820
14,130

4,938
1,640
1,236
3,491
221
1,892
3,528
270
2,000
106
6,772
30,032
L6,86l
5,171
708,500
218,000
171y, 280

1,500,000
2,016

500
226,350

2,926,927

P e ——

é

A Y

+

;

-E£11-
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- ASSOCTATION OT' AFRICAN UNJVERSITIES -

SUTTLEMENTARY HNCTES TQO THE ACCOUNTS

ARREARS OF MIMBIRSHIF SURSCRIFTION AS AT 30TH JUNE, 1986

YeS.T. = HUB, Algiers
Vuiversite d'Annab

linivirsite 6'A‘giers
imiversite des Science I:lam*oue
Iniversite de Constantine
V.0, d'Oran

Lniversite d'Angola
Uriversite Nationale du Benin
University College of Botswana
Vniversite du Burundi
Universite de Yaocude
Universite Nationale de Cote d'Ivoire
Ain Shams University

Al-Azhar University
Univcrsity of Alexandria -
University of Azsiwé
El-t.enoutia University
University of Cairo
Crniversity of Mansoura
El-inia University
University of Tanta

Suez Canal University
University Zl-Zagazig
University Omar Bongo
University of Ghana
University of Science and Technology Kumasi
Kenyatta University
Cuttington University College
University of Liberia

Mfateh University

University cf Garyounis
Universite de Madagascar
University Mohammed V
Universite Quarouyire
Universite Zduardo Mendlane
Univercite de Niamey

smedu Dello Universzity
University of Calabax
Unlver31ty of Henin
University of Ife

University of Mé'——guri

c/F

-l]l =

1985/86
1985/86
1985/86
1985/86
1985/856
1986
1986
1986
1985
1986
1981/82/8L

1986

1978/81/85/86
1979/680/81/85/8¢€
1986

1986

1986

1986
197M7s/78/85/86
1986
1976/71/78/86
1986

1986

1985/86

1986

1985

1986

-1981-1986

1986

1984-~1986

1986

1986
1981-8L/1986
1971-1986
1985/86
1985/86
1985/86
1986
1985/86
1986

1986

-,

(W 3

9 .
£t
g

~N

o,
7" :

Sy 21O

7
2,
350
3
1,

a0
/9 .

N

Lo
TR

EAVEN
7,35
3,020
6,000

11,000
3,000
3,000
3,000
3,000

10,000
3,050
6,000
3,000
2,000
6,000
3,000
3,000
3,000

12,200
3,600
9,100
3,000
3,000

15,CC0

25,600
6,700
5,00C
6,000
3,000
6,000
3,200
3,00

228,295
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- ASSOCIATION OF AFRICAN UNIVZRSITIES -

Tamee A

SUPPLEMINITARY NCTES TO

THE - ACCOUNTS

AR}{7DS T0 TEMBERSEID SUBECAISTION(CONTD)

B/forward
Un.iversity of Port Jarcourt
Untversity of Sokoto
7.0 State University
Universite de 3anqui
University Naticnale du Rwanda
Tnivorsite de Dakar
University of Sierra Leone
University of Juba
Omdurman Islamic Yniversity
University of Cairo - lhartoum Branch
Univereity of Gezira
Urdversity of Khartoum
Universite de Nouackchot
Ahtad University College for Women
University of Der-es-Salaam
Universite du Tchad
Universize du Benin - Lome
Universite du Tunis
Makerere University.~
Universite dé.Kigangoni
Universi*e de Kinshasa
Univergite de Iwmbashie

b5

~12 -

N
(@AW

198L,/86 ‘
1986

1986
1979-1986
1983/85/86
1981/82/83/86

i
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ANNEX F(3) -116-
ASSOCTATION OF AFRICAN UNIVERSITIES

Balance Sheet As At 30th June 187

s $
Investments (2) . 211,170
Current Asseta
Accounts. Raceivable (3) 10,640
Bank and cash balances (4) 120,915
131,563
Current Liabilities
Accounts Payable (5) 82,036
Unspent Specific Grants (6) 105,152
187,188

Net Current Assets/ILiabilities s 55,625)
Rot Assets 155,545
Ragggsented ggz-
Accumulated Funds 11,894
Deficit for the year (71,169)

(59,275)
Other Funds:
Bndowment Fund 209,301
‘GUSS Contribution 5:519

214,820

155,545
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Incoms and Fxpenditure Accounts for

The Year o

Incomet

——
General Subventions (1)
Menbership Subscription (8)
Interest from Inveatment
Publication Sales

Sundry Income

Exchange Gain

Bxpendituret

Salaries and Allowances (9)
Transportation & Subsistence (10)
Printing and Stationsry

Bepairs & Maint, of Equipment
Postages/Cables/Telephones
Entertaincent

Bent Subsidy

Audit Pees

Bank Charges

legal Foes

Vehicle Punning & Maintenance

Bad Debta

Advertising & Publioity

Bquipmant - Household

Sundry Expeuses (11)
Bnd of Service Avard

Press Running Zxpenses

Special Expendituret (12)
Betirement & Search for Sec, General

Programmeat

3taff Exchange
Documentation Centre
International Workshop & Seminars

Deficit for the year:

J 8

93,257.81
193,133.57
9,462,86
439,50
650.90

6,233.64

171,133.61
80,310,70
4,063.04
2,238.06
9,750.T8
1,027.65
1,283.37
621,11
1,231.51
80.00
6,012.7%
381.00
134,85
2,937.97
2,331.20
290.45
_9.33%4.19

8,019.50
1,280.66
1.500,00

293,162.17

70,384.91

10,800, 16
$374,347.24

$71,168.96
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Genersal lgte t c
June, 1987
Xnyestpenta:

BEndowment Fund s~ Ghana Commsrcial Bank London =

Standard 3ank, london
GUS3 at State Insurance, Accra

Accounts Raceivables

Staff Advancss

Highor Bducation Secretariat
Salaries Control

Commodities

Toxt Sook on Sociology

Accounts Payables
Salsaries Accruals

CEENA Deposit

Junior Staff Providence Fund
Andit Pees Accrued
Staff Account

Sundry Creditors

Incomm Tax

University of Ghana
Bangui ¥Workshop Depoait
Social Security

States Hotelsn

P. & 1. Corporation
Ethiopian Airlines

Unlznt Grants:
UHESCO 3cholarship
CIDA Scholarahip
CIDA Planning Unis

Genoral Subventions:

Covornment of Nigeria
0.4.,7, Subvention

4

8
187,636.00
17:139.00
_6:403.0
211,169.90
ELLReErEEt—

4,500,00
4,283.64
1,607.90
111
— N1
10,647.60

1,498.08
2,371.00
448.54
621.11
52,185.96
9:612.63
4.86
1,332.78
4,285.71
.06
183.10
904,06
8,588.00
82,035.89

193133.00
TT,306 .00

_17,713.00
105,152.00

T8,257.81

15,000,00
93,257.61


http:93,257.81
http:15,000.00
http:78,257.81
http:105,152.00
http:17,713-.00
http:77,306.00
http:82,035.89
http:8,588.00
http:4,285.71
http:1,332.78
http:9,612.63
http:52,185.96
http:2e,71.00
http:1,498.08
http:10,647.60
http:1,607.90
http:4,283.64
http:4,500.00
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Salaries and Allowances:
Salaries

Madical Expenses
Bducational Allowance

Transggrtation and Subsistence:

Secretariat
Brecutive Board
Hoxe leave

Referral Mgeting

S

Erenscss

Contingency

Blectricity and Water

Noewspapers and Periodicals
Miscellansous

Solidarity Expenses

Sgoial Ezgnditm:
Search for Secretary General
Retirement of Secretary Gemeral

$
160,426 .54
1,432.68
—2.274,39
171,133.61

40,921.49
32,059.40
7,294.00
35.81
80,310.70

1,743.51
246.53
61.49
226,87
52.80

2,331.20

94365.00

61,019.91
70,384,91
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PROGRAMME OF ACTIVITIES
FOR 1985 - 1988

PROCRAMIE ONE: MANPOWER TRAINING

SUB-PROGRAMME ONE: TRAINING OF UNIVERSITY TEACHERS

The aim of the programme is to (A) train new
teachers who -are needed by the Universities, and (B) make
those already at past more proficient,

According to a survey carried out on member uni-
versities in the priority areas listed below, the Universities
need 2,500 teachers ovrr the next five years in the following
fields of priority: Agricultural Sciences, ledical Sclences,
Science and Technology (including Computer Science) and
Social Sciences {(Econcmics and itanagement).

It iz estimnted that 500 teachers will attend

proficiency course=.

To satisfy these needs it is suggested that in:

(A) TRAINING OF TEACHERS

l. The Universitics themselves should within
their own programmes traln about 35% of
their nceds.

2 About 30% should be train=d abroad within
the framework of international cooperation
with the countries concerned.

S About 35% of the requirements should be
taken care of by an inter-African Scholar-
shipa Praogramme comprising especinily:

(a) Bilateral exchanges between the Universities
or departments.

(b) Hultilaterel exchanges within the COREVIP
- (Conference of Rectors, Vice-Chancellors
and Prosidents of African Universities).
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(e) A scholarship fund for post-graduate training
to be put together by the AAU from gifts
received from African governments or interna-
tional organisations or agencies who once
participeted in this programme, as well as
others to be sought from other countries.

(B) PROFICIENCY TRAINING FOR CADRES

This can be done by way of inhar-uniQersity exchanges
and short term visits in Africa or outside Africa., In this
regard the AAU must:

1, Make an inventory of "Bentres of Excellence"
vhere the training can be done:

2. Encourage exchange plens and serve cs a
clearing house for inter-university cooperation;

3 Actively scour around for funds,

SUP-PROGRAIME TWC: TRAINING OF MIDDLE-LEVEL PERSOMNEL

The training of middle-level persornel will be
specifically for leboratory techniciang and rdecrmentation and
library staff. These cateqories of staff have hcen considered
because of the important rale the, pley in the life of the

university,

Furtherrmore, we have realised that for a leng time
nou, the training of these categories of staff has not received
the attention it really deserves.

Facilities and opportunities for the training of
middle-level personnel in Africa and abroad are inadequate
and not adapted to the nceds of African Universities. Besides,
vith the expansion of the universities, especislly in the
fields of the sciences, development and resesrch, and the cunco-
mitant increase in the demand for books and literature make the
tralning of this category of staff even more urgent.
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Even though in the past no attempt was made to
conduct a survey and to make a critical assessment of the
availsble facilities and structures, the AAU should nevertheless
be alloved to participate in the training of personnel.

Basic training and qualifications should, in
principle, be received from African Universities and Institu-
tions, for example, a two year training course and a 3-6 months
rofresher course. The methods of selection and placement
should, with the necessary changes, be the same as those which
anply to senior staff.

The AAU will cuarantee and assist in collzcting
funds far the training of library staff and labaratory
technicians {n Africa by setting up a special fuind for this

purfose.

SUE-PROGRAMME THREE: TR INING PROGRAMME FOR PET LGEES

Qut of a total of 10 million refuqgees scattered
all over the world, 50% live in 14 African countries:
Angola, Botswana, Burundi, €thiopia, Kenya, Lesotho, Rwanda,
Somalia, Sudan, Swaziland, Tanzania, Ugenda, Zaire and
Zambia,

Apart from thc eid granted by the hast African
Covernments, International and Regiomal organisatios/agencies
also contributed in different forms, including ecucation
especially at the primery level., Since then thc UNHCR, the OAU
and different voluntary organisations have played an active
role in providing aid for African refugees., The ccnecern of
the AAY and its participation inth is humanitarian effort is
demonstrated in the training of refugees. Five hundred
African refugees have received training in Africen Universities,
through the Interaf Universities Scholarship Programme.
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The 0AU convention .on Refugees was adopted in 1969,
and two international conferences on Assistance to Refugees vers
held in Geneva in 1981 and 1984, Concern for Refugees and
their problems by African and the international community have
resulted in a continuous search for gstrategies likely to con-
tribute positively to the imparvement of Refugee conditions and
for their integration into the local communities in which they

live.

The concept of sid programme to Refugees has been
rejected and replaced by one whiéh encourages the cevelopment
of the societies in which the Rofugees 1live with a view to
malking the refugee an asset rather than a burden.

The result is that the education and training of
Refugees especially at the higher level has bcon accorded more
attention than before., Education is obviously not a new idea;
The novelty is to ascertain the level of education, the objectives
and the jobs for wvhich it is suited. A confercnce held in
Oxford 1n March 1984 on the there: "Assistance tn Refugses,
Alternative Vieus" stressed thz need to grant rcre opuortunities
for university education and post-groduate trnininn., Participants
at the conference included International and Voluntary Agencies
as well as university lecturers from Africe in different fields of

learning.

This programme is intended for University and para-,
univefsity studies which relate to employment for Refugees in
African Universities. Ita implementation must follov the same
pattern as the one provided for the training of toaching staff,

An appropriste structure should be set up in the AW for the selec-
tion and placement of candidates in African Universities and

Inatitutions,
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PROGRAMME TWO: SEMINARS AND WORKSHOPS

African Universities have constantly stressed in
Qarious wvays and on different occasions their commitment to the
liberation of Africa, AfriconUnity and the development and
cooperation of African countries. In addition to these objectives
they have affirmed their commitmert to Reqginnal and Interpatiopal

ccoperaticn,

~ Since its inception, the AAU has adopted the same
objectives. The yaricvoiu seminars and activities organised by the
AAU considered the problems that the attainment of these'objectives
would raise.

The nrevicys programme of activitics (1981-1934) dJid
not only emphasize these objectives but also highlinhted the
important role of the Universities end the AAU as ceontres of
reflection, The conferences, seminars and workshops are infact

the intellectusl laboratories of African Univercities.

fhe themes cf the conferences organiced hy the AAU
centred on the role of the Universities in the -z2cial transforma-
tion of Africa, the sclentific and technolonical ‘cvelepment of the
African continent, and the preservation cf cultural values,

Previous reflections hava also centred on themes
relevant to the nature of the University, finaneiol and administra-

tive problems connectes with research.

The present world climate as well as the African

gituation confirm the relevance of the tnemes mentioned above.

It is only logical therefore that the AAU should continue
to act as the driving force in the reflection proceas. For the
efforts of the AAU to succeed it is necessary that it ensures that
the themes arc relevant and alsc maintains cooperation with the
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spprcpriate internaticnal, regional and national organisations

and agencies.

In addition, each of the categories of pecple who go
to make up the University (teachers, administrators and
students) must take part in this reflection. These meetings
would infact be opportunities for exchanging their experiences,
knovledge and programmes with others inside and outside Africa.

The venues of the seminars and workshops should be
fixed in terms of the regionsl ‘structures of the AAU and the
necegsary guidelines to lensure a succesuful implementation,

SEMINARS

SEMINAR ONE: HUMAN RIGHTS

It is more thsn 35 years since the United Nations
General Assembly adopted the Universal Declaration of Human
Rights. The Declaration deals mainly with political and
civil rights and protects the individual from abuse by the state,
The declaration makes mention of certain economic and social rights.

It wag in 1966 that the United Nations adopted two
International Conventions dealing with civil, political, economic,
social and cultural rights. These cunventions vere only ratified
by the majority of states in 1977,

The importsnt weight that Third World countries have
bro ght to besr in world forums have resulted in the highlighting
of economic, social and cultural rights. The conespt is tied to
problems of scarcity of resources, information, etc. These
issues have provoked a lot of discussions.

On the other hand, the African Charter on Human and
Puoples' Rights is an important landmark in the history of the
0AU, Its contribution lies in its attempt to combine two
compatible but different types of rights. The peoples' rights
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include amodg other things the right to self-determinatiocn,
peace and development.,

Human and Peoples{ Rights include issues pertaining to
frontier problems, military intervention in politics, basic human
needs and the coadditions of women and children.

In the codtext of the current international situation
and within Africa itself there is a lot to discuss with others who
have the same interest and coldicerns. The 0AU, the United Natiols;
the Human Rights Organisation, the African Association of Lawyers,
the Rehb Associatiod for Human Rights, the Internatiodal Commission
af Jurists and other internatiotal and Regional Organisations ok
Human Rights are all interested in the issues to be discussed,
The OAU has recently appealed to all member states to ratify the
Africen Charter, The subgect is of interest in a number of
Universities and the astablishment of centres of Human Rights are

colitemplated.

It is normal therefore that the AAU reflect ol Human
Rights and participate in the current debate.

SEMINAR TWO: AFRICAN CULTURSE AND LANGUAGES

Studies and research work on the variods cultures and
languages of Africa have had pride of place in a great many
Universities. The AAU has contributed to these studies and rs-
gearches by organising seminars on the subject and ensuring the
participation of the Universitiea. The fourth General Conference
of the AAU (Khartolm, 7th-8th December, 1976) discussed at length
"The Role of the Univergity in Cultural Development in Africa”.
In July 1981, a seminar on "tteTeaching of African Lsnguages in
African Universities" was held in Lagos under the auspices of the "
AAU, Several ather confarences and seminars dealt with similar
iasues, including cultural identity, divergences and confliets.
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Many of the studies and researches undertaken covered the
pre-colonial, colonial and post-colonial historical perspectives.
African Universities should continue to be involved and should
become the centres for research in the fields of culture, cultural
divergences, cultural identity and their manifestation in the litera-
ture, legal systems and political structures in Africa. Issues
relating to the proposal for a map shouing the different African
cultures and lanquages as well as the training of teachers of
African languages should be included in the objectives of African

Universities.

Seminar Three: The South~-South Dialogue

The failure up till now of the North-South dialogue to
make a move forwvard has led many writers to suggest that the only
alternative possible is the South-Scuth Dialogue. The concept
implies new attitudes of the people of the South towards their
resources and technologicel achievements, as well as a nev
relationship with institutions, particularly Institutions of higher
learning in the South.,

The concept also implies an examination of developrent
models adopted in the South since their emergence after the Second

World War., Other issues to be examined are:

- The integration of the South into the International
and Global System;

- Dependence on Education and Culture

- The relationship between Universities in the South
and their offorts at cooperation will be one of the
major themes of the Seminarj

Past and present relationships will be reviewed and assessed
with a view to preparing the ground for a new South-South coopera-

tion.
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Seminar Four: Afro-Arab Cooperation

Afro-Arab cooperation is an important dimension of South-
South relations. The relationships have been described by some as
"real" and "positive". Some have described them as a "myth"., It is
not uncommon to come across "loaded" conclusions,

Afro-Arab cooperation has an important dimension besides
the economic and political - the educational and cultural dimcnsion -
vhich has not been adequately researched and examined. While the econo-
mic and political aspects e.q. investment policiéa, the Middle East
question; and South Africa raise important issues, the educational
aspects raise also serious and important issues. The African Universi-
ties and their relationship and cooperstion with Arab Universities is
an important issue worth study and examination.

The AAU has in the past participated in activities relevant
to the issues of Afro-Arab cooperation. The subject is already included
in the curricula of certain African Universities, and what is needed is
to explore the prospective developments snd a model of South-South
Dialogue based on the principles of the Lagos Plan of Action and the

Amman Strategy.

The main objectives therefore are to review past policies
vith a viev to identifying the positive and negative aspects and to
propose the priorities and modalities.

Workshop One: University Resources and Financial Management

The aim of this workshop is to reflect on the administra-
tive and financial structures of African Universities because of
their rapid expansion and development and the modern methods of

management in use,

Reflections vill also centre on relatidns between the
University and the state, decision-making, the use of modern technology

in the management of University resources, etc.
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Workshep Two: Improvement of Teaching and Learning Methods in
African Universities

Over the last few years, University teaching has undergone
changes which are evident in the reforms, programmes, teaching and
learning methods, and e new type of relationship betveen teacher and
student.

If such a change is clearly seen in tho developped countries,
it is less svident in developing countries, espocially with regard to
tgaehing'methoda.

In the past the AAU organised a few meetings or seminars on
the teaching of Mathematics (Dakar), African Languages (Lagos), History
(Lagos), Biolagy (Brazzaville). During these meetings the methodology
used in these disciplines was discussed.

This vorkshop hae a two-fold objectives

i To essess the current methods of teaching (teachers)
and learning (otudents). '

2. To identify a strategy for the improvement of the methods
in use at the Universities.

Workshop Three: Stenghening Cooperation betueen the AAU
and Academic and Professional Associations

The under-listed scientifin and professional Associations
have more or less a close cooperation with the AAU, The impact of somo
of them on the scientific world and in society hes not been very appre-
eiable because of the chronic problem of lack of funds. Yet the impor-
tant role they play as centres of reflection for teaching and research
problems cannot be denled.

The objective of this workshop ds to enable those in charge
of thess Associations to tudy together ways end means of dealing vith
the problem, revitalising the activities of each cne of them, and giving
a nev impetus to relatione between them and tho AAU.
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The Associations involved are:

- The Agsociation of African Faculties of Agriculturs
- The Associstion of University Teachers of Political

Science
- The Assaciation of African Schools and Faculties of Medicine
- The Permanent Conference of African University Libraries

- The Conference of University Teachers of Civil Engineering
of Central Africa

- The Association of University Teachers of Education
- The Associfition of African Historians

- The Associatinn of African Biologists

- Asgociation of Physicists

- Aasociation of French Teachers in Africa -

in edditionto other specialised rasearch and publications organisations.
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PROGRAMME THREE: DOCUMENTATION AND INFORMATION

The Association of African Univaroities as a corporate body
has a membership of over 85 universities in the five sub-regions of
the continent. Each member university is engaged in efforts of expansion
and growth - both horizontal and vertical. The fact needs hardly to be
mentioned that in some African countries universities are actually

mushrooming.,

In addition, there i3 a growing feeling that uUniveocity
Education in Africe must be made relevant ta African conditions.and must
equip African students with the necessary concepts and tools to deal with
African problems. Much of the effort being made in this direction
remains an individusl effair because of the lack of communication between
the Universities. Experiences in this matter need to be exchanged in a
more systematic way end must be a subject of reflection.

Furthermore, there are nev trends and nev developwent in some
African Universities from which other Universities could draw relevant
and useful lessons,

However, there 1s m opportunity for African Institutions of
Higher Education to have access to this information.

1. Journal

It is proposed that a professional journal on Higher Education in
Africa should be published to bridge this gap. This does not mean a
Journal bsa=d on any specific discipline. This could be left to the
profeasional Assaciations. HNeither does it meen producing a multi-
disciplinery jeurnal which would cater for studies on varioﬁe disciplines,
although such on effort would be useful, Uhat is propased is a professicnal
Journal on Higher Education devoted to the dissemination of information
on issues, experiencess, development and new trends in Higher Education.

Besides, an AAU Newsletter is being regularly printed.
However, the difficultiss being met in this practice will hopefully be
gvercoma cdue to the arrival of our own offset machine wnich ls now
being comisaioned.
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2. Text-Books

It is generally recognised that the majority of textbookd used
in African Universities are written by non-Africans. Moet of the text-
books make little or no reference to Africa and do not take the Afriean

environment into account.

African Universities thus depend on foreign publishers, authors
end textbcoks for the educaticn of their students. Conasiderable sums of
hard currency is spend on the importation of books of all kinds and at

all levels.

African Gavernments, the 0AU, INESCU and ECA have repeatedly
drawn the attention of universities to thesefacts and have appealed to
them to cooperate in the production of textbooks adapted to secondary
and higher education. The Accra conference held in 1967 under the auspice:
of UINESCU, the Ife conference in 1973 as well as that of Vice-Chancellors,
Rectors and Presidents, held in Addis Ababa in 1982 invited Universities
and Institutions of Higher Education to devote more attention to resolving
the problem of text books and the production of teaching aids.

Ta this end, the AAU muat continue with its efforts at encouraging
cooperation with other interested oraganisations and agencies in order to
attain this aobjective.
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PROGRAMME FOUR: STUDENTS

A symposium is to be organised for students which will
of fer them the opportunity of meeting together to think
through the following theme: "African Students and Africen
Cooperation", This meeting will involve a large group
vhich until now has been excluded frem AAU activities as well
as those organised jointly by African UniQersitiea, except in
the field of sports, The students will be invited to partici-
pate in reflecting on prcblems ralevant to their training and

inter-university cooperation in Africa.

A conference should be organized with the cooperation
of regional and international bodies, and student organisa-
tions, within the frameworx of the International Year of

Peace.
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PROGRAMME FIVE: STIDIES

An exanination of ataff treining in African Universities
(Pragramme One) shows that soms sross ncod to be rosearched into
more than othars sn as to achieve more concreto results and to
establish cooperation on a more stable basig,

To this end two studiss which will bs undertaken by
consultants ovar the next four vears aro envisagod,

Study Onet Information on "Contres of .xcollence®

To make up tha work done on Manpover treining especially
for acadeaic staff, {t (g intended to cathor information on
where tida training can beat be carried out in Africa, A
eUTvey on centrea of excollence needs o be carried out,

For thia purposs a committee mﬁst be set up in eech
of th priority fields of: Agriculture, Hodicine, Scicnce and
Technology and the Social Sciences.

Study Two: Conputer Science Proqramme

The role played by cemputers haa today gone beyond
its traditicnal usafulnesn, that fs, mnthematical calculations,
book-keeeping, storage of informatien, cte. They sre more and
®are being uusd ua ocucational tools (intoractive instruction,
corshensive asainilaticn, etec.) they have aluo gained ground in
university iibraries for rotrieving literature, thus save a lot
of time for the resaarch vorker. In additien, university
management, finance, student-intake and record-keeping can now
be carried in ouch lesa tima,

It i8 for all these reasona that this project is propoead,
It 1s suggestud that at the initial stage @ consultant should be
88kad to do a survey on university equipment, pro.gremte and the
extent to vhich casputers are usaed in the universities. The naxt
phass of the survey will be the astting up of a spaclalised comit.
teo which will atudy the results and make specific recomsendations
on the way in vhich cooperation and dot-mlopment could best be sat
in motion in this field.
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SUMMARY OF THE ESTIMATES

PROGRAMME ONE MANPOWER TRAINING

Sub~Programme One: Training of UniVereity Teachers US 512,280,000

Sub-Programme

Sub-Programme

PROGRAMME TWO
Seminar One:
Semalnar Vwos

Seminar Three:

Seminar Four:
lorkshop Cne:

Horkshep Twa:

Two: Training of iMiddle-level
Personnel

Three: Training Programme for
Refugeos

SEMINARS AND WORKSHOPS

Human Fights

African Culture arnd Languages
The South-Sauth Dialogue

Afro-Arab Cooperation

University Resources and Financial
Managemsnt

Improvament of Teaching and Learning
Methods On African Universities

Workshop Three: Strengthening Cooperation between

PROGRAMME THREE

1. Journal
2. Text-Booka

PROGRAMME FOUR

Symposium

PROGRAMME FIVE

the AAl and Academic and Profes-
sional Associations

DOCUMENTATION AND INFORMATIO N

STUDENTS

STWIES

Study Ones Information on "Centres of Excellence”
Study Two: Computer Sclence Programme

GRAND TOTAL

3,056,000

4,048,000

40,000
40,000
40,000
48,000

50,000

50,000

50,000
50,000

100,000

50’000
40,070

us $19,974,000

[~ - =]
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ANNEX H

9 R o N my T (%] T M q

1) Association des Universités Partiellement ou Entidrement de

Langue Frangaise (AUPELF)

2) Conselil Africain at Malgache pour 1'Enseignement Supérisur (CAMES)

3) Agence de Coopération Culturel! st Techrique (ACCT)

4) Centre Africain de Formation et de Packerche Adminigtratives pour

le Développement. (CAFRAD)

ECUIVALENCE OF DEGREES
The problem of the Zquivalent: of Degrees, Diplomas and Certificates
remalns unsolved despite the efforts made through consultations in

order to establish the oquivalence.

Efforta towards finding a satisfactory solution are still undervay.
The search for solution is mainly carried out by UNESCO, CAMES, and

AAU both individually or jointly.

UNESCO has undertakan a number of studies in connection with this issue

as eavidenced by the following publicationa:

= Methods of eatablishing equivalences between

Dagrmes and Diplomas

=~ Comparability of Degrees and Oiplomas in

International Law

=~ Glossaire International: Termes d'usage courant en
aatidre de Certificats d'dtudes secondaires et de
ipl8umes at grades de l'enseignecent supérieur dans

quarante-cinq pays.
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= International equivalences in access to

Higher Education,

CAME'S hat equally published a similar report entitled "Equivalence
et Reconnailgssance des Dipldmes d'Enseigﬁement Supérieur” in which
the Governments of Burundi, Cameroon, Central African Republic,
Congo, C8te d'Ivoire, Bénin, Gabon, Burkina Faso, Madagascar, Mal;,
ﬁauritius, Mauritania,'Niger, Rwanda, Sénégal, Tch;d, Togo and
Zalre reaffirmed their willingness to recognize degrees, certifi-
cates and diplomas awarded by their respective institutions of

higher education.

The AAU on its part has just completed a survey on all degrees,
certificates and diplomas awarded by African universities with the

number of corresponding years of study.

The attached table is part of information received from AAU member

universities in reaction to the survey,



Tableg

UONIVEHSITY

COMPARATIVE STUDY ON THE MASTER DEGREE

SUBJECT

H* OF YEARS A FTER
BACHELOR DEGREE

Ain-Shams, Egypt Arts, Arablc, Englieh, French, Himtory, Philosophy, Sociology 2
Psychology, Geography, Turkish, Persian, Latin, Greek
Bénin, Togo Arts (Lettres) Administration — Rélations Internationales, Droit 1
Dar-Es-Salaaa, Tanzania M.A., M.Sc., LL.M. 1%
" M.B.,A., M.Sc. (Engineering) 2
" M. Mad., M.So. (Neurcsurgery)
Ahmadu Bello, Nigeria Agronony, Animal Solence, Crop Protectioa, Plant Sce., Soil Science 1
Malawi Education (Full time) 2
Ife, Nigeria Arts, 2
Education, Social Soience, Technology 1
Chemical Pathology, Pharmacy, Philosophy 2
Univ, of Science & Horticulture, Pharmacy 2
Tech, Kumasi{, Ghana
Univ, of Ghana Philosophy, Agriculture, Administration 2
Social Studies, 1

-LET-



UNIVERSTTY

|
N°® OF YEARS AFTER

2.

SUBJECT
BACHELOR DEGREE
Bangui Arts, History, Geography, Englieh, Philoaophy, Linguistics 1
Niaoey Soiences Agronomiques, Lettres (Arts), Mathématiques, Physique, Chimie 1

-8E1-
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ANMEX I(1)

CAMES CONSEIL AFRICAIN ET MALGACHE DE
'ENSEIGNEMENT SUPERIEUR
(AFRICAN AND MALAGASY COUNCIL
FOR HIGHER EDUCATION)

Headquarters: B.P. 134
Ouagadougou, Upper Volta

Secretary-General: Professor Joseph Ki-Zerbo

Funding: Dues from member states and.a grant from the French Fund
for Aid and Cooperation for the erection of the CAMES- headquarters
in Ouagadougou.

The African and Malagasy Council for Higher Education is a technical
body of the National Conference of Ministers of Education, which was
created by the Heads of State of the Organisation Commune Africaine,
Malgache et Mauricienne (OCAM) in January 1968. Some of the states,
such ac Mauritania, Mali, and Burundi, venich afe not members of OCAM,
belong to CAMES; nor is CAMES a specialized organization of OCAM.

CAMES acts as an advisory body for projects and research on programs
and methods of teaching; a body to establish cooperation and coordination
between universities in member countries to facilitate the solution of ped-
agogical problems; and a center of statistical information and documenta-
tion. In this latter capacity, CAMES plans to pub’ish an_annual unj
handbook listing complete statistics for universities in each member coun-
try. The Council also convenes a number of conferences which bring to-
gether scholars and other higher education specialists.

A major concern of CAMES is the legal recognition of the degrees
awarded by the universities of the member countries. Accordingly, CAMES
has established a convention which originated with the francophone coun-
tries and Madagascar. This convention establishes the official recognition of
diplomas granted by the countries that are members of CAMES.

CAMP COOPERATIVE AFRICANA MICROFORM PROJECT
Headquarters: The Center for Research Libraries

5721 Cottage Grove Avenue

Ghicago, Illinois 60637

Coutact: Robert Gordon Collier, Chairman, Archives-Libraries Committee,
African Studies Association

Funding: Membership fees and the sale of its microfilms. Subscription
rates for CAMP are $1,000 per year for libraries not members of the
Center; $500 per year for libraries that are members of the Center (since
the Center itself alsc contributes to CAMP with funds provided through
members of the Center); and $200 for libraries outside North America.

121
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WHAT IS ANSTI

ANSTI stends for African Network of Scientific and
Technological Institutions. It is an organ of cooperation that
embraces African institutions engaged in university-level training
and research in the fields of science and technology.

HISTORICAL BACKGROUND

In January 1974, UNESCO convened the Conference of
Ministers of African Member States Responsible for the Application
of Science and Technology to Development (CASTAFRICA ) in
Dakar, Senegal. with the cooperation of ECA and the OAU. The
conference made various recommendations on the training of
scientific and technological manpower in the African region.

After the conference UNESCO explored. with the help of a
high-level consultant, the feasibility and potential of a cooperative
network embracing scientific and technological institutions as 2
means of implementing the CASTAFRICA | recommendations.
The consultant's report was paositive on the role which the network
could playin fostering cooperationamong African universities and
research institutes. Two meetings held at the UNESCO Regional
Office for Science and Technology for Africa (ROSTA) in Nairobi
in 1976 defined the objectives, administration, structure and
operation of the network. ANSTI was thus established.

On 6 January 1980, the ANSTI secretariat became operational
ROSTA with the arrival of the first Project Coordinator.

OBJECTIVES

The ANSTI project aims at bringing about close and active
collaboration among African engineering. scientific and
technological institutions engaged in post-graduate training. Italso
seeks to promote research and developmentin areas of development
significance to the Africa region. These objectivesare in full accord
with the recommendations ol CASTAFRICA land theaspirations
expressed by the African Heads of State in the Lagos Plan of
Action,



~143-

The immediate objectives that guided the operations of phase |
(1980-1983) and phase 11 (1984-1987) of ANSTI are:

® To establish the secretariat of the network at UNESCO

ROSTA in Nairobi.

® To establish disciplinary subnetworks in nine engineering
fields (phase 1) viz:

(11}
(i)
(iii)
(iv)
v)
{vi)
(vii)
(viii}
(ix)

agricultural eagineering and food processing technology
chemical engineering

civil engineering

electrical and clectronic engineering

energy (solar and unconventional power sources)
mechanical engineering

metallurgical engineering

mining and geological enginecring

water resources and environmental engineering

and in four basic science fields (phase 1) viz:

(i)
(i)
(iii)
(iv)

chemistry

earth sciences
mathematics and statistics
physics

e  To assist the development of the coordinating institutions to
the extent possible within the budgetary provisions of the
project.

e To set up mechanisms for strengthening communications
within the subnetworks through meetings. seminars.
publications and study tours.

To promote training in research and post-graduate studies through:

W
(i
{iii)
()

the exchunge and visits of academic staff

the exchange of students and the award of feilowships
continuing cducation of teachers through fellowstips
support for the acyuisition of proctical skills

e To provide supplementary funds for research of regional
significance in the selccted disciplines within the provisions of
the budget. '

e To promote within the region the exploitation of research
results beyond the laboratory stage.

ANSTI

3
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STRUCTURE AND ORGANISATION

Disciplinary subnetworks

ANSTI is made up of disciplinary subnetworks each of which
handles one discipline in the selected engineering or basic science
fields. A coordinating institution, assisted by two back-up in-
stitutions, coordinates the activities within the subnetwork.

Management Commiliee

ANST]I policy is formulated by a Management Committee
comprising representatives of the coordinating institutions,
UNESCO. the Asscciation of African Universities (AAU)and the
ANSTI funding agencies (presently UNDP, UNESCO and the
Government of the Federal Republic of Germany).

Conference of deans/directors

Deans and directors of participating institutions meet every
two years to review and evaluate the aperation of the network and
to make recommendations for the future.

Fellowships Commiltlee

The committee receives all applications for all kinds of ANSTI
fellowships and sclects successful candidates for the award of
fellowships. [t also monitors the progress of fellows, It is composed
of:

® The Director of ROSTA or his representative — Chairman

® A representative of the faculty of enginesring or science of the University
of Nairobi

® A representative of a French-speaking member institution

A representative of DAAD/GTZ in Nairobi

® The ANSTI Secretanat

Editorial Board

The Editoriai Board determjnes the publication policy of the
“African Journal of Science and Technology”. a journal published
by ANSTI. The Board also approves refereed papers for publication
and undertakes any other tasks delegated to it by the ANST]
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. Management Committee. It is made up of ten subregional editors
representing:

French-spcaking Western Africa
English-speaking Western Africa
Central Africa

Eastern Africa

Southern Africa

wewn

Midterm Tripartite Review

It is the function of this annual review to assess the progress
achieved within the year and make recommendations on the
implementation and further financing of the project. [tis attended
by representatives of UNDP, UNESCO and other financial
contributors to ANSTI (FRG).

Project Coordinator and Assistant Project Coordinator
ANSTI operations are directed by a Project Coordinator who
is in charge of the sccretariat and is secretary to the Management
Committee. Assisting himis the Assistant Project Cocrdinator who
reports to the coordinator, plans and organises the work of either
the basic sciences or the engineering component of the network.

Financing

UNDP has financed ANSTI since its inception. Through
{unds-in-trust arrangement with UNESCO, the government of the
Federal Republic of Germany has also supported ANSTI first
through the DAAD and now through the GTZ. UNESCO itself
provides the secretariat and finances some ANST]1 activities.

ANST!I ACTIVITIES

The various activities in which ANSTI is engaged fall under four
main headings.

Tralning programme
This programme aims at furthering the training of key
personnel (with emphasis or the trainers) in the ficlds of science and

N
ANSTI 5
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technology. The various programme elements available under
training include:

(a) Post-graduate fellowships in ANSTI institutions

.A-national from any African country who has completed his_
first degree may be granted a fellowship covering international
travel expenses, university fees, subsistence and educational material
to undertake and complete a post-graduate course in an ANST!
institution outside his home country. By December 1986 some
ninety-two fellows had benefited from the scheme.

(b) Short-term training fellowships

Short-term training courses are organised by ANSTI as a
means of providing continuing education to workingscientists and
technologists. ANSTI pays for the cost of organising the course and
provides intcrnational travel and subsistence allowance for the
participants.

The first course was organised in Bujumbura by the “Centre
d'Etudes Burundais en Energics Alternatives (CEBEA)” from 24
September to 15 December 1984. It dealt with various aspects of
solar energy and was attended by cight technicians from seven
African countries.

(¢) Visiting staff fcll_owships

A fellowship may be granted to a teaching staff member of an
ANSTl institution to teach for a specificd period not exceeding one
academic vear in another ANSTI institution. The visiting fellow
will normally be expected to teach post-graduate courses though
under-graduate courses may be added. He is also expected to be
involved in research activities. Fourteen visiting fellowships were
awarded by the end of the 1986-1987 academic year.

(d) International Staff fellowships

The fellowships are awarded to academic or senior technical
staff to acquire special laboratory, workshop computer or similar
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skills, use urgently needed facilities which are not available in their
home institutions or attend a short-term course of study related to
their teaching/research programmes.

Fellowships are tenable in any part of the world and may last
for a maximum of six months. Each grant provides for international
travel and a monthly stipend for subsistence. Seven awards were
made of which six have been taken.

(¢) Institutional development

In carrying out the training activities outlined above, ANSTI
tries 2t the same time to assist the host institutions to fully develop
and maintain their capability for offering post-graduate courses
aud other training facilities. For this purpose ANSTI provides,
within the limits of its budget. equipment and books to the
institutions required to mount the various courses. Itis to be noted,
however. that ANSTI's policy is to leave the main responsibility for
institutional development to the national governments of the
institutions in question.

Promotion of institutional and professional communications

(a) Organisation of disciplinary area meetings, scientific seminars

and workshops. The thirteen subnetworks have held up to .

date more than fifty disciplinary meetings and scientific
seminars.

(b) Organisation of a deans,directors conference once in two
years. Three conferences were held by th2 end of 1986. The
first was held in Nairobi in 1982 and discussed ANSTI
matters in general. The second was also held in Nairobi in
1984 and focussed on “The Lagos Plan of Action™. These two
conferences brought together only deans. directors of
engineering. The third one took placs in Lome in 1986 after
the basic sciences component of ANSTI had been established.
It brought together deans/directors of both engineering and
science. The theme was “The Scientific and Technological
Measures Necessary to Close the Food Gap in Africa™

ANSTI 7
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Organisation of otherad ministrative / policy making meetings.
Twenty-six of these meetings were organised by the cnd
of 1986.

Publication of an “African Journal of Scicnce and Technology
(AJST).” Series A of the journal contains articles from
erginecring and is published twice a year. Five issucs were
published by the end of 1986. Series Bis for the basic sciences.
Publication began in 1986, The sccond issue will appear
in 1987,

Publication of an ANSTI Newsletter for general information
within the network. Twenty bulleting have been published so
far.

Fublication of Disciplinary Arca Newsletters forinformation
on astivities within the subnetworks. Of the thirteen sub-
networks only two are yet to launch their subnetwork
newsletters.

Publication of a catalogue of ANSTI institutions to facilitate
communication and interaction amon~ member institutions
with a view to promoting staff exchange, joint research
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projects and other forms of collaboration. The catalogue
contains the information required for institutions to contact
one another and lists the teaching and research staff in each
institution together with their teaching specialties and research
interests. The firstissue appeared in 1985. Infoermationis now
being collected for the publication of the second issue.

Promotlon of research

ANSTI allocates modest grants for research carried out singly
or jointly in participating institutions. The rescarch promotion
programme has lagged somewhat behind the training programme,
but of late there has been a significant increase in the number of
applications for research grants. Allocations were made for eight
projects by the end of 1986 and the amounts involved carried from
$4,000 to $6.750.

Textbook publishing scheme
This programme aims at facilitating the publication of books
written by staff members of ANSTI institutions on their own
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initiative or books commissioned by the ANSTI Secretariat. In
either case the negotiations with a publishing house inordertogeta
book published are handled by ihe ANSTI Secretariat, who makes
a financial ccntribution towards the publication. Royalties from
the sales of the books go to the authors. Four books dealing with
different areas of civil engineering have betn published under this
scheme by MacMillan Publishing Co. of the U.X. Five manuscripts
three on civil engineering, a fourth on general-physics and the fifth
on geology were being considered for publication.

ANSTI 11
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Cooperation with other Organisations

ANSTI has established rapport with other organisations in
Africa and elsewhere which pursue objectives and operate
programmes similar or complementary to those of ANSTIL To
various degrees of involvement ANSTI cooperates with:

1.

iv.

s.

viii.

X.

12 ANSTI

The Natural Resources Division of the Economic Commission for
Africa (ECA)in Addis Ababa, Eshiopia, within the framework of The
UNESCO-ECA cooperction agreement, Together we are examining
the feasibility of establishing ‘Training and Production Workshops®in
support of more effective engincering education in Africa.

The African Biosciences Network (ABN). Dakar, Senegal. to the
extent that ANSTI and ABN will be represented on cach other’s
Management Boards and will cooperate in promoting training and
research in the ficld of Biclogical Science in the region.

Association of Faculties of Science in African Universities (AFSAU)
in the organisation of the basic scicnces component of ANSTL

African Regional Centre {or Technology (ARCT). Dakar. Sencgal.
through exchange of information on each others programmes.

African Institute of Higher Technical Training aid Research
(AIHTTR) in Nairobi. Kenya. as the third party in examining the
feasibility of Training and Production Workshops and through
regular consultations between the heads of our two organisations
both of which are based in Nairobi.

African Regional Centre for Designand Manufacturing{ARCEDEM).
Ibadan, Nigeria.

Commonwealth Board of Engincering Education inacommon effort
to find ways of accelerating effective engincering education in Africa
through judicious use of educational technology.

Association for Engineering Educatiunin Southeast Asia (AEESEA)
in exchange of information. ANSTI sent a representative. Prof.
Kaptoum of ENSP. Yaounde, sponsored by the Unesco SC/TERto
attend the 1985 Regicnal Conference of the Association in Tokyo.
Japan.

Association for Enginccring Education in South and Central Asia
((AEESCA) in exchange of intormation. The Secretary. Prol. M.V.
Ranganath visited the ANSTI Secretariat in May 1985,

International Association [or the Excharge of Students for Technical
Experience (IAESTE) in getting ANSTI to assist students from
ANST! member institutions with the flight ticket to enable them take
advantage of offers for practical training in Europe.
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EDF V

Agreement N°® 3548/PR

FINANCING AGREEMENT

between

THE EUROPEAN ECONOMIC COMMUNITY

and

THE ASSOCIATION OF AFRICAN UNIVERSITIES

VI11/552/86-EN
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‘ VIII/552/86-EN
FINANCING AGREEMENT

The European Economic Community, represented by the Commissicn
in its capacity as manager of the European Development Fund,
hereinafter called "the Commission" and acting through the
Member of the Commission responsible for Development Paolicy,

of the one part, and

The Republics of Cameroon, Chana, Cate d'Ivoire, Mauritius,
Senegal and Zaire, hereinafter called "THE ACP STATES" and
represented bv the Association of African University,

of the other part,

In accordance with the Convention signed at Lomé on 31 October
1979 between the European Economic Community and the African,
Caribbean and Pacific States (the ACP States), and hereinafter
called "the Second Lomé& Convention", ‘

Whereas the Second Lomé Convention seeks to establish, on the
bagis of absolute equality between the parties, close and
continuous co-operation in the spirit of international
solidarity and Jointly to intensify efforts with a view to the
economic development and the social progress of the ACP States,

Whereas to this end the Member States of the European Econcmic
Community have instityted the Fifth European Development Fund,
hereinafter referred to as "the Fund", the resources of which
are in particular intended fce financing, both at national level
and within the framewgrk of regional cooperation, of projects,
investment pragrammes and technical cooperation schemes, in
particular in the area of rural development, industralization,
craft development, energy, mining, tourism and econcmic and
social infrastructure, and also in the area of structural
improvement of exploration and exploitation of natural
resources, training, industrial promotion and infaormation,
marketing and saleg promotion, promotion of small and
medium-sized national undertakings, and microprojects for
grassroots developrent,

¥hereas the project which is the subject of this Agreement was
approved on 17 January 1986,

HAVE AGREED AS FULLOWS

The project described in Article 1 below will be carried out on
the resources of the European Development Fund in accordance
with the General Conditions annexed hereto which form an
integral part of this Agreement, as amended by the Special
Conditions set out below.
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-2 - VII1/552/96-EN
SPECTAL CONDITIONS

ARTICLE 1 - NATURE AND SUBJECT GF THE OPERATION

The European Economic Community shall contribute by way of grant
from the resources of the European Development Fund towards the
financing of the following project :

Project No 5100.02.94.314

Title : Reinforcing scientific and technical research capacity
in the field of food and nutrition in Africa

which is described in the Technical and Administrative
Provisions annexed hereto.

The comnitment of the Fund is fixed at 1,500,000 ECU

The authority responsible for carrying out the oroject which is
the subject of this Financing Agreement is the Secretary General

Specimens of the signature of the Regional Authorizing Cfficer
and his deputy or deputies shall be notified in triplicate to
the Commission through the offices of the ACP States.

Any change in personnel will be subject to notification
accompanied by deposit of specimen signatures in the same way.

The functions of the Delegate of the European Communities shall
be exercised by the person authorized for that purpose by the

ARTICLE 2 - FUND COMMITMENT
ARTICLE 3 ~ REGIONAL AUTHORIZING OFFICER
of the Association of African Universities.
ARTICLE 4 - EUROPEAN COMMISSION DELEGATE
Commissicn.
ARTICLE 5 - PAYING AGENT

In order to effect the payments resulting .from th:s Agreement,
the functions of Paying Agent shall be performed as regards
payments in Cedi, in the Republic of Gliana,

by the Bank of Ghana,

a@s regards payments in the currencies of the other concerned
countries, by the Monetary Authorlty of those countries,
and as regards payments outside the ACP STATES, by the financial
institution chosen by the Commission.
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VIII/552/86-EN

RECIPIENTS

The recipients of the aid which is the subject of this Agreement
are the Republics of Cameroon, Ghana, Céte d'Ivoire, Senegal and
Zairce and Mauritius.

This Agreement ‘'shall be governed by the text of the .second Lomé
Convention, its annexes and protocols and in particular Protocol
Noé on the tax and customs arrangements applicable in the ACP
States to contracts Ffinanced by the Community, and by the
Financial Regulation of 17 March 1981 applicable to the Fifth
European Development Fund.

GENERAL CONDITIONS OF CONTRACT

Works, services and supply contracts shall be drawn up, entered
into and performed in accordance with the provisions set out in
Annex No 1 hereto.

ARTICLE 7 - TEXTS
ARTICLE 8 -
ARTICLE 9 - ADDRESSES

The notices provide for “in this Agreement and correspondence
relating to its performance shall be valid vhen addressed to the
following :

a) for the European Economic Community
Directorate-General for Development
Rue de la Loi 200
B-1049 Brussels
Telegraphic address : COMEURFED BRUXELLES
Telex : 21877 Comeu B8

b) for the ACP States

~ The Regional Authorizing Officer of the European Development

Fund,

The Association of African Universities
POB 5744 .
ACCRA-NORTH (Chana)
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ARTICLE 10 - NUMBER OF COPIES

This Agreement is drawn up in duplicate, each text being equally
valid.

SIGNATURES - In witness whereof the parties to this Agreement, acting through
their duly authorized representatives, have hereunto set their
signatures.

Done at Brussels, 27 Juu-\l 1985

The Europeap Ec ic The Association of
Community 77 African Universities
:\3““‘HCWZ;\”
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ANNEX No 1

General Conditions of Contract

Works and supplies Tcontracts shall be drawn up, awarded and
executed in accordance with the laws and regulations in force in
the ACP State in question as at the date of launching the
invitation to tender, which laws and requlations are refarred to
herein as “the General Conditions of Contract". The latter may
also take the form of a text normally used in international
contracts financed by the Community.

As regards technical cocperation contracts, the ACP State may,

if it does not have recourse to the contract conditions normally
used in contracts financed by the Community, apply its national
law and requlations or its established practice in the field of
international contracts.

The said texts shall apply to the extent thal they are
compatible with the provisions laid down, in particular as
regards equality of conditions for participation in contracts,
in the Second Lomé Convention and the General Conditions set out
hereafter.
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ANNEX No2

TECHNICAL AND ADMINISTRATIVE PROVISIONS OF IMPLEMENTATION

Regional cooperation body and countries :

' Association of African Universities (AAU)
Cameroon, Ghana, Cdte d'Iveire, Nigeria,
Senegal, Zaire.

Project : Strengthening of scientific and technical research
capacity in the field of food and nutrition in Africa.

Account Nr: 5100.02.94.314
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1. Project definition

1.1, Objective and participants

1. The project's aim is to strengthen existing national capacity in
the sphere of food and nutritional research. This will Le achieved
through the implementation of an integrated regional programme fn-
volving interdisciplinary research and development, advanced train-
ing and the spread of information and know-how. The programme wilt{
concentrate.on redusing food losses and on improving the nutritior
quality of food products, with a view to increasing food availabi-
lLity in Africa.

2. The folléuing African research institutions will take part in the
implementation of the project : ‘

Senegal : Insitut de Technologie Alimentaire and
2gnegat ! - L ae .
Ecole Sipérieure Universitaire de Technologie

Ghana : Food Research Institute and
.-University of Ghana (Department of Nutrition
and fFood Science)
Ivory Coast : Centre pour L2 Recherche Technologique
2Ty Loast
EEEEEEEE ¢ Centre pour la Nutrition

Nigeria : Federal Institute of Industr+al Research

Zaire ¢ Centre National de Planification de Nutrition
Humaine au Zajre

1.2. Project description :

(a) The research activity envisaged will involve :

(i) the development and preservaticn of legume-based products
with a balanced protein-energy content, intended for vul-
nerable sections of the population;

(ii) the development of cereal-based weaning products and chil-
dren's food;

(iii) improvement of the quality of rcot and tuber-based products
such as yam, manioc and plantain.
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(b) Training will be carrijed out by :

(1)

(i

the leading participating advanced training institutions in
the sphere of research and demonstration : Institut de Tech-
nologie Alimentaire, Senegal, and Eood Research Centre, Ghana,
However, due to the fact that institutes in the beneficiary
countries have insufficient expertise in the processing of
roots and tubers, it is at the Federal Institute of Indus-
trial Research, Oshodi, Nigeria, that research workers from
Cameroon, Ghana, Ivory Coast and Zaire will find training

and demonstration: facilities; _

) technical assistance for the training of research planners
and managers specializina in food and nutrition and with a
knowledge of the interaction between the various RS0 fielcs
irvolved.

(c) The publication and distribution of scientific infarmation will be
undertaken by the participating institutes, in liaison with other
specialist institutions in Africa and, if necessary with the
Centre Technique de Coopération Agricole et Rurale.

2. Implementation

2.1. Technical means of implementation

The projecs infrastructure and the scient11ic and technical staff are
xalready in placey maintenance costs and salaries will be paid by the

partici

foltowi

(i)

(i)

Gid)

(iv)

(v)

pating institutes. The Community contribution will cover the
ng items of expenditure :

expatriate scientific staff (coordination of the project and
associated costs for two years; one month for training course
in research planning and management);

cost of training senior research staff of the participating
research institutes (at the Institut de Technologie Alimen-
taire, the Food Research Centre and the federal Institute
Industrial Research, Oshodi);

cost of training two food and nutritional research planners
and managers for each participating country;

supply of Laborétory equipment and material (e.g. viscometer,
hunidity gauge, sifter, homogenizer, drier, etc.) required %o
implement the research programme indicated under 1.2;

cost of producing and distributing scientific information
(scientific documents, translations, research planning and

management guides, books, visual aids, particularly with a
view to the application of research findings., etc.).

./...



2.2.

2.3.

-162~

Project management

The Association of African Universities (AAUY will be responsible- f(
the project's general administration, its financial management and
determining the direction of its scientific activities; the AAU will
also provide material assistance in the form of premises, equipment,
etc. The AAU will be assisted in this task by a scientific coordinat
Proposed by the Commission. The coordinator will be responsible for
coordinating the regional cooperative research activities undertaken
within the context of the project, selecting research workers and
monitoring theijr training, coordinating the supply of equipment, as
wvell as setting up and implementing the information system.

Timetable
The project will cover a two year period commencing in 1986.

Implementation procedures

The Community funds witl be paid periodically into a special account
administered by the AAU.

by the AAU and disbursed as follows :
(i) in the form o quarterly lump-sum pPayments to cover expatriate
staff costs, training and general expenditure;
(ii) on the basis of supporting documents in the case of equipment
and operating costs (coordination expenditure),

The equipment will be obtained either on the basis of international
invitatidns to tender or through private contracts following res-
tricted consultation, depending on the size of the contracts concerned

Project cost

The EDF contribution to the project in the form of a grant is fixed
at 1.500.000 ECU Lroken down as follows :

a) technical assistance (1 research worker for

2 years and 1 trainer for 1 month) 200.000 Ecu
b) training and demonstration 480.000 -
¢) coordination 110.000 -~
d} information 100.000 -
e) supplies and equipment 610.000 -~

Total : 1.500.000 ECU
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4. SPECIAL CONDITIONS

The AAU will send the Commission annually a project implementation
report as well as any additional report which may be requested on
the utilization of EDF funds.

A detailed evaluation of the results of the project will be establis~
for the Commission and the AAU by an independent expert upon the com-
pletion of the project. it :
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ANNEX K

List of Individuals Cogracted

o

ir Victor Barnes. AR, TR

Me. Judith Shampain AFR/SW A
s. Margarer T, Spaw AFR, TR

-

Accra
Mr. Gary Towery, USAID Representative
D'r James Wushingtou REDSO/W, HRDO
. Abdel M. Satti, Act. Secretary General, AAU
..L. Sem M. Beasnael, Program Officer, AAU
Mr. Danue! Mbougdu-Mayengue, Program Officer, AAU
Mr. Bove Dzorbuah, Librarian, AAU
Mr. Solomon Cudioe Oduro. Senier Accountant, AAU
 Mr Debepe Worku, Program Advisor, GNDP
Mr. Andrew Taylor, National Officer, UNDP
Ms. Wendy Quurry, Canadian High Commission
Mr. Cord Meier-Xlodt, Germany Embassy
Mr. Jacques de Mones, French Embassy

Douala
Dr. Michael Ngako Tomdio, Dep. Dir Gen.. Universitv Center of Douala
vir Nane NKiei Sebe, University of Douaia. D, of Coop and Univ. Reiations
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Dr. weter I Tucker Chairman, Planning Board
Ur Augusun Stevens. Min:ster of State

pr Udn Chavior Fourah Bay Coliege

Dr. Giadys Harding, Fouran Bay College
De.Williams, Fourah Bay Culiege

Naicobi

Mr. Sh 2.1~ Sb 1, act. Direcror. REDSO/E

Vir. Der inger. LISAIU/HRDO

Ms leen esa M Murava, USATD/Trawuning Otficer
Jr. Zacheus Odaaga, Registrar, University of Nairobi
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Dr. Owato, Registrar. epvatta University
bro Adotevi-Akue, Representative. LNESCO
Mr. Joshua K. Terrer, Deouty Director, Ministry of Education

Mr. Rebert Schmeding, USAID/HRDO
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ANNEX L

List of Seiected Basic Reference Documents

Human Resources Development Assistance (HRDA) Project Paper, Ageacy for
Internationat Developmeit, july 1987

Sahel Human Resources Development 1! (SHRD) Project Paper, Agency for
International Development, june 1983 ‘

Sahei Humdn Resources Deveiopment J11 Third Countrv Training
Management Study, Creative Associates International. inc. April 1987

Directory of African Universities, Association of African Universities, 1986
Third Country Training in Africa, Jeffalyn Johnson & Associates, Inc., 1983
The Inter-African Scholarship Program and the Association of African
Universities: An Evaivation of C1DA Contributions and Future Potential,

Universalia Management Systems, Ltd., 1981

Evaivation of USAID INTERAF Program 1972-19890, E. Deganus, Accra 1980



