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Conference of southern African trade union women

The conference has been scheduled for February 15-21 at the Holiday
Inn in Gaborone, Botswana. Invitations have been sent to 22 trade union
women from Botswana, Lesotho, Swaziland, lambia, Zimbabwe, Malawi, South
Africa and to a representative from OATUU. One American trade union woman
has been scheduled to participate. An agenda has been developed and is
being refined as speakers are confirmed.

Day Care Center/Mali

AALC's regional representative for west Africa has returned from
Mali with the encouraging news that a location has been found for the day
Care center. We are now in the process of coordinating arrangements with
the Malians regarding the center's equipment.

Zaire Wemen's Department (BUPROF)

AALC's representative in Kinshasa informs us that seminars have been
held in each of the nine regions of the country: Kinshasa, Lubumbashi,
Kisangani, Bukavu, Mbandaka, Mbujimayi, Matadi, Bandundu and Kanaga. A1l
were directed by BUPROF's National Secretary Muadi Muamba and generated a

great deal of favorable publicity in the national press. UNTZa's Women's
Department, through thesc seminars, has apparently established itself as a
viable force whose future projects should attract attention and support from
other institutions in the country.

Day Care Center/Ghana

RALC's representative in Accra is in the process of hiring a woman
to work closely with Rose Taylor of the Ghana TradesUnion Congress in
developing the groundwork for the pilot day care project.
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~usjecT; WID: Report on the proceedings of UNTZa/BUPROF's Zaire
working Women's National Symrosium at Nsele, Dec. 3-6

Please find attach 1 my report to you on the BUPROF
symposium. It was an eye-opener: very interesting and
instructive, and I want tu thank you and your staff for the
hospitality and support given to me during the week.

I hope to be able to return in January.
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-Zaire's Working Women Holil National Symposium

Report of proceeding;

Jocelyn Albert, REDSu/WA

SUMMARY

The first naticnal symposium of the working
women 0f Zaire ended its four-day session on December
6 with a call for new social legislation for women,
and an appeal to wamen workers to participate more
actively in the country's socio-economic development

through union activities.

The 57 women |Tepresenting §:regions who\\.;
attended the conference at Nsele heard talks fro%
representatives of the UNTZa, the UN organizations,
and several ministries. Representatives from
several diplomaticimissions, including the U.S.,
Canad~, the People!s Republic of China, England
and Holland attended the opening ceremonies and
participated in.eve%?%inner/debates. Sponsored
by a grant of ($20,000 ) from the African-American

Labor Center and receiving a Sl0,000 grant from

the U.S. Human Rights Fund, the symposium was

i
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conducted by ‘the Women's Bureau of the UNTZa. The
goals of this first nation-wide meeting were both
organizationaL'andISubstantive, and resulted in
a set of resolutions on social welfare of women
to be presented first tn the Executive Committee
of the UNTZa and then td.the President of the
Republic. The two outstanding demands were for
day care centers and for a change in the
discriminatory legislation affecting working

wives. END.

Fifty-seven women--30 participants, 7 observers
and 20 staffers participated in the first national
symposium of working women from December 3-6 at Nsele,
the President's farm and conference Center 50 kilometers
from Kinshasa. Delegates to the symposium from the
8 regions of Zaire had been selected earlier this
year when CitoyenneiNuadi Muamba toured the country

drumming support amor.g wonen workers. Citoyenne

Muadi is the respo@s“bleb—though not yet executive
secretary of the Bureau pour les Problémes Féminins
(BUPROF) of the Union, Natzonale des Travailleurs
du Zaire (UNTZa). I: addition to being a single

parent of five child.en and full-time student



pursuing labor affairs in the evening school, she is
also the dynamic, extremnely hard-working moving
force behind BUPROF. Tne success of the symposium

is due largely to her ceemingly indefatiguble efforts.

BUPROF grew out c¢f the Plan of Activn of the

1975 Decade for Women (Conference. An orgunizational
meeting was held in Ngundu in May, 1979. BUPROF
now numbers severél‘hULdred members in ecuch regional
chapter. This success despite overwhelming odds—a
political system not very conducive to strong
independent labour unions, u state of persistent
economic crisis, and t}ie inuadequacy of communication
and transportation networks in the country—is

remarkable.

The delegates cawme mostly from two groups of
working women: teachers and office clerks. There

were also lawyers (jurists), and petites commercantes.

From discussions and observations, it seemed that

a disproportionately high percentage—relative to the
national average—were divorced, and custcdy of their
children, and that the number of children was extremely

high. Several women had more than 7 children alive.
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This suggestsAthat (l) women were from a relatively.
wellpff socio-economic group, given thei: low
incidence of infant mortality; and (2) either they
came from an ethnic group with a matrilineal
family structure and/or were better off than their
husbands and had been given custody of tie children

by the Tribunal.

GRICVANCES. The group of extremely articulate,

vocal women lost no time in zeroing-in cn their

major grievances. The preparatory meetings held

this fall had already hélped to identify their
primary concerns on the regional level. Foremost
among the problems working women féce are (1) the
need for day care centérs; and (2) the discriminatory
social legislation which serves as a severe deterrent

to working women.

1. A woman has no easy access to free or low-cost
child care services and therefore in order to keep
working while raising young children, slie must pay
for a baby-sitter. Since .the husband (if she's
married) assumes that child-raising is o woman's

responsibility, he is unwilling to help pay for



baby-sitting services. In the urban setting, where
a woman only occasionally has recourse to her
mother's or other family members' help, she must

assume the extra cost.

2. A married woman does not receive the same social
benefits as dues her husband: she is not entitled

Lo a housing 4llowunce, health care, pensions.

Her husband's pension, in case cf his death, may

Or may not go to her. In addiﬁion—ﬂnd this was a
bitterly disciussed issue — a woman needs her husband's
permission to work. Without his Signature on the

working papers, a woman cannot get a job.

3. Although legally, a woman is entitled to a maternity
leave of 8 weexs before and 6 wecks after delivery,
many employers do not respect this legislation, or
insist that wc.en take their annual leave in lieu of
maternity leav.:. Women are enra'ed that even if
allowed matern:ty leave, they on.y receive 2/3 of
their salary during this time. l.bhy, they ask, if

we are just fuifilling a "naturaj biological process''q=
one given enormous importance in African society -

are we penaliz.d for fulfilling cur societal

responsibilitics?



The women a.dressed their concerns to the
guest speakers frum UNLCEF, ILO, Nutrition Planning,
UNTZa, and the Ministry of Social Affairs., Unfortunately,
most of the speakurs, with the notable exceptions of
Mlle. Pichonier of UNICEF, and Citoyenne Kashemwa of
Social Affairg inyisted on lecturing the women on
subjects they werv all too familiar with already

without offering uny concrete suggestions.

UNICEF however, offered to fund projects
pProposed by the individual women's caapters,
eéspecially those pProjects eéncouraginy the use of
appropriate technology. The Secretary General of
Social Affairs, Citoyenne Kashemwa,promised to help

Create day-care centers where possible.

SIDELIGHTS: Some of the conference'; liveliest

moments were during "mon-working" hours, such as

the dinner discussion led by Muadi with Mrs. Phyllis
Oakley, of USICA and wife of the U.S. Ambassador,
and Mme Jiao of the Peoples Republic of China
fielding dozens of questions about the .S, and

Chinese women in the lubor context. Another moment



was the dinner with Mme. Diara, the Cuinea Ambassador
to Zaire. And who knows how lively the soirée

dansante was following the closing ceremonies?

RESOLUTIONS: Five resolutions/demar.ds received

unanimous conference support and niw serve as
the basis for further concerted action:
(The report of cunference proceedings will carry

the exact wording.)

1. Creation of day care centurs;

2. Job training opportunitie: for women;

3. Introduction of appropriatre technology
and creation of co-ops an. health care
centers for rural women;

4. Change :n legislation abo:ishing need for
husband's authorization f.r ¢mployment and
equal a.cess to lodging, itealth care and
other b:nefits given men;

5. Access 1o life insurance nd ussurance of
maternity leaves;

6. Protect.on of labour forc. (Loth men and

women workers).


http:Protect.on

OBSERVATIONS: The su.cess of tlhis confurence is a

good omen for the fucure of the BUPROF and the
women's movement in ‘aire. In a count:y where
organizing anyone is a challenge and organizing
women under the aegi. of a political (.r otherwise
ineffective) body is virtually impossii le, Citoyenne
Muadi and her colle igues huve thus far done a
yeaoman's job. Muadi appers to be nci}her a very
political nor contrao.ersial figure, bu; rather a
person with intellec;uel curiosity det.rmined to get
a better deal for thy wcusn. She want: to work

Closely with the rec.ntl - created Secr(tariat—Cénérql

de la Condition Fémi..inc--and vice ver:a--4and sees

BUPROF not us a comp.titor but us a paitner,

There are two ,.uin reusons for Ut AID/Enbassy/USICA

interest and support of BUPROE®

1. BUPROF by definicion represents a fairly
hdarrow strata of the Zairois populatici ! the urban
working woman. Civen the rapid rate ol urbanization

in Zaire, however, this small group will multiply



quickly und us an orpanized ody, cin represent g
formiduble political force (und altiaough I have nu
1llusions of grandeur, West African urban/market
mamas have been hnown to scare a few of Africa's

top brass).

2.-S0 few women's organizations uppealinyg
for grass roots support cxist in Al ica that those
which do should he given wh.tever hilp we can

offer.

AID might consider the follow:ing:

--Keep in close touch with the BUPROF leaders,
and especially with the up-and-coming
dynuamic wome ' listed below (attuched).

--Urge the BUPROF women to p.rticipate in
JCI training workshop:;

--Encourage BUPROF participa:ion (and the

Secrétariut G:néral d¢ la yondition Féminine)

in AAO/Kiguli's Women in Divelopment training
workshop and/or conducr u iriining seminar
in conjuaction with ECa/MULPUC on progranm

design (ihis is a prelude o UNICEF involvement) ;
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--Congratulate Hy Ho fman [ .7 . superb job,
le placed l1is mone on Muadi and she

provided s, lendid eadership,



