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EECUTIVE SUMMARY
 

Asuncion G. Eduarte and Valentina Leona Gilpin, INTRAH
 
consultants, provided technical assistance in planning and
 
conducting a four (4) week Training of Trainers (TOT)
 
workshop in Family Planning for the Ministry of Health in
 
Somalia from August 11 to September 12, 1985.
 

The TOT Workshop was designed primarily to prepare
 
nurses of the Maternal and Child Health (MCH) Centers and
 
nurse tutors in the Post-Basic Nursing School to acquire
 
basic competencies in the area of planning, conducting and
 
implementing training programs in family planning.
 

Participants to the TOT workshop were nine (9) 
nurses
 
and one (1) sanitarian from the MOH Family Planning Project,
 
MCH Centers and the Post-Basic Nursing/Midwifery School.
 
Co-trainers in the workshop were: Faduma Hadji Mohamed, Head
 
of the Training Unit of the Family Planning Project and
 
Saciida Elmi, PHN/Midwife and Head, MCH Center in Shibis.
 

Inspite of the alleged previous trainings in clinical
 
and non-clinical family planning, it was noted that there is
 
still much to be desired in terms of participants' knowledge
 
in family planning technology. This fact was evident during
 
the skills practice in conducting a session plan on various
 
aspects of family planning.
 

Based on the post training reactions of the
 
participants and also the observations of the trainers, it
 
seems that the participants have acquired insights in the
 
application of basic skills in undertaking training
 
activities. The need for immediate and sustained practice
 
in these areas of competencies is, however, extremely
 

important.
 



SCHEDULE
 

7 August 1985 
to 

10 August 1985 

Briefing on assignment 
with Miss Pauline Muhuhu, 
INTRAH ESA Office Direc­
tor in Mombasa, Kenya. 

11 August 1985 5:30 p.m. Arrival in Mogadishu, 
Somalia. 

12 August 1985 9:00 -
11:00 a.m. 

Briefing with Ms. Marga­
ret Neuse, Population 
Officer, USAID, Somalia. 

11:15 -
12:00 Noon 

Meeting with Dr. Rukiya 
Mohamed Seif, Director, 
Family Planning Project, 
Ministry of Health and 
Ms. Margaret Neuse, to 
discuss recommendations 
of Sahra Feldman's 
Report: Family Planning 
Services Medical Aspects. 

12:00 -
1:30 p.m. 

Meeting with Faduma 
Hadji, Head of the Train­
ing Unit and Saciida 
Elmi, Head, MCH Chibis, 
both workshop co-train­
ers. 

13 August 1985 9:00 a.m - Meeting with co-trainers 
2:00 p.m. to develop Needs Assess­

ment Questionnaire. 

4:00 - Worked on Training 
6:00 p.m. Design. 

7:30 -
10:30 p.m. 

Development of Training 
Design. 

14 August 1985 8:00 -
9:00 a.m. 

Meeting with Ms. Margaret 
Neuse, re. Briefing on 
the Sarah Feldman Report. 

9:15 -
10:00 a.m. 

Meeting with Ms. Margaret 
Neuse and Dr. Rukiya for 
further discussion of 
Feldman's Report and 
Anita Bennett's Guide­
lines on Family Planning. 



10:00 a.m.-

2:00 p.m. 


15 August 1985 8:00 a.m.-

1:30 p.m. 


16 August 1985 8:00 a.m.-

3:00 p.m., 


17 August 1985 7:30 a.m.-

2:30 p.m.
 

.
18 August 1985
 
to
 

11 September 1985
 

11 September 1985 


12 September 1985 7:30 a.m. 


Meeting with co-trainers
 
to review Job Descrip­
tions of different cadres
 
of MCH workers.
 

Meeting with co-trainers
 
to further discuss plans
 
and preparation for tho
 
workshop.
 

USAID for the preparation
 
of training materials and
 
handouts.
 

Commencement of Training.
 

TOT WORKSHOP.
 

Debriefing with Ministry
 
of Health Officials: Drs.
 
Rukiya Seif and Aasha Ali
 
of the MCH Division.
 

Debriefing with Mr. John
 
Rose, USAID, Somalia.
 



I. PURPOSE OF THE TRIP
 

The overall objectives of the assignment were:
 

1. 	 To give information about and develop skills in
 
adult learning methods and techniques;
 

2. 	 To enhance the development of problem-solving
 
skills; and
 

3. 	 To provide knowledge and develop skills in design­
ing training and learning experiences.
 

II. ACCOMPLISHMENTS
 

Based on the INTRAH team's assessment, the overall
 

objectives of the workshop were achieved. The information
 

and skills in the adult learning methods and techniques were
 

not only discussed but modelled and demonstrated throughout
 

the training activity. Through the use of problem-solving
 

exercises, the participants were able to draw up a list of
 

principles in problem-solving.
 

The tangible outputs of the 4-week TOT workshop were as
 

follows:
 

1. Training Needs Assessment in Family Planning for:
 

a. Traditional Birth Attendants (TBA)
 

b. Nurses/Midwives of the MCH Centers
 

2. 	 Training Curriculum in Family Planning for:
 

a. TBA MCH Nurses/Midwives
 

b. MCH Nurses/Midwives
 

3. 	 Session Plans
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III. 	 BACKGROUND 

In its desire to achieve the IEC and clinical targets
 

in accordance with the Family Planning Health Services
 

Project 649-0131, the MOH feels there is a need to increase
 

the number of trainers to prepare other categories of health
 

workers to integrate family planning in the health service.
 

To meet this need, a Memorandum of Agreement was
 

entered into by and between the Ministry of Health and
 

INTRAH/University of North Carolina, to conduct a TOT
 

workshop for fifteen (15) nurses from the Ministry of Health
 

Family Planning Project, MCH Centers and the Nursing/Mid­

wifery Schools who had formerly been trained in family
 

health skills under INTRAH auspices in PAC I.
 

These participants are expected to prepare other health
 

workers and community groups in providing family planning
 

services in their communities.
 

IV. DESCRIPTION OF THE ACTIVITY
 

Highlights of the TOT Workshop:
 

1. The 4-week workshop was attended by nine (9) nurses
 

and one (1) sanitarian and five (5) observers from
 

the MOH Family Planning Project, MCH Health Centers,
 

and the Post-Basic Nursing/Midwifery School.
 

2. The first week of the TOT workshop was devoted to
 

Module I "Creating a Climate for Learning" and
 

Module II "The Adult Learner and the Trainer."
 

Module I consisted of the following activities:
 

2.1 	 "Getting to Know You." Sharing information
 

about self; surfacing of expectations: course,
 

self, co-participants and trainers; leveling of
 

expectations and the preparation of a learning
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contract. Structured learning exercises (SLE)
 

were used to demonstrate the principles of
 

effective interpersonal communication such as:
 

giving and receiving feedback, listening and
 

observing as well as understanding the barriers
 

to effective interpersonal communication.
 

While the primary aim in Module I was to
 

create the climate for the TOT workshop it also
 

created an opportunity to demonstrate the
 

process itself.
 

2.2 	 Module II dealt with the Adult Learner and the
 

Trainer. This module focused on the nature and
 

characteristics of the adult learner as
 

compared to the child learner. In this light,
 

the role and the qualities of an effective
 

trainer as a facilitator of learning was given
 

emphasis. The use of more SLE helped the
 

participants to draw the implications of the
 

role and qualities of a trainer in adult
 

learning.
 

2.3 	 "Where are We" and the "Grab Bag" training
 

techniques were used extensively to link and/or
 

reinforce previous/or forthcoming learnings.
 

The "Grab Bag" was also used to review
 

and/or reinforce knowledge in family planning
 

technology.
 

3. The 2nd week of the workshop was devoted to Module
 

III: Trainer's Competencies in Undertaking Needs
 

Assessment Using the Competency-Based Model.
 

3.1 	 An overview of the needs assessment process was
 

discussed by the trainers before the group went
 

to small group work.
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3.2 	 In the "mini" workshop, the whole group was
 

divided into two (2) working groups: one group
 

worked on the training needs assessment in
 

family planning for MCH nurses/midwives;
 

another group for the traditional birth
 

attendants (TBA).
 

The INTRAH consultants and the co-trainers
 

served as preceptors in the small group work.
 

The group started by listing the expected
 

functions and tasks of their target group for
 

training. Before proceeding further in the
 

needs assessment process, the acceptability of
 

the stated functions of each target group was
 

clarified and/or verified with the MOH Family
 

Planning Staff.
 

During the group work, close supervision
 

and guidance was provided by the trainers to
 

the group as they slowly underwent the process
 

of analyzing training needs of their target
 

group.
 

In the plenary session, each group
 

presented the results of their group work.
 

After each presentation and discussion,
 

recommendations were made to improve the
 

reported needs assessment.
 

4. The 3rd week of the workshop continued with the
 

Designing of a Training Curriculum for the two (2)
 

target groups based on the needs assessment prepared
 

earlier.
 

4.1 	 A lecture-discussion on an overview of curricu­

lum designing was given prior to the "mini"
 

workshop.
 

4.2 	 Step-by-step the participants went through the
 

process of preparing the curriculum for their
 

target group.
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4.3 	 The actual preparation of the training curricu­

lum for their target group gave the
 

participants the opportunity to practice:
 

writing objectives, determining content,
 

selecting appropriate methods, selecting
 

materials and tools, and evaluation techniques.
 

4.4 	 Shortly before the end of the week, each parti­

cipant was asked to prepare a session plan on a
 

topic she was most comfortable with.
 

5. The 4th week of the workshop was devoted to skills
 

practice in facilitating/teaching using the session
 

plan prepared earlier.
 

5.1 	 After each participant's session, feedback on
 

her/b ..s performance was given by the other
 

participants and trainers with the use of a
 

Checklist.
 

5.2 	 During this activity the participants continued
 

to practice the skills in receiving and giving
 

feedback.
 

The "Rules of Feedback" were placed at a
 

strategic place in the training room to remind
 

each participant "How" to give and receive
 

feedback.
 

6. The Evaluation scheme of the TOT Workshop consisted
 

of:
 

6.1 	 The INTRAH Bio-Data Form and the Training Needs
 

Assessment Questionnaire were completed by the
 

participants on the first day of the workshop.
 

6.2 	 Pre and Post Tests were administered for
 

Modules I and II; Module III and Module IV's
 

evaluation tool were checklists used by
 

participants and trainers to assess individual
 

performance in conducting and/or facilitating a
 

training session.
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6.3 	 Daily assessment techniques used during the
 

workshop include: checklist, feedback, "grab
 

bag;" "Where are We;" ovservation, TOT outputs,
 

and the "How Did I Feel About the Session
 

Today" questionnarie.
 

6.4 	 The INTRAH Participant Reaction form was
 

administered on the last day of the workshop.
 

6.5 	 individual feedback on the TOT workshop was
 

summed up in participants' responses to the
 

question "What were my three most important
 

learnings in the workshop?"
 

V. FINDINGS
 

1. 	 While the participants exerted great effort to
 

assimilate the training concepts and skills, the language
 

problem was the number one barrier to maximum learning.
 

2. An analysis of post test results indicates a relatively
 

high increase in knowledge and understanding of training
 

concepts.
 

3. It has been noted that some participants and observers
 

are not engaged and/or aware of their future role as
 

trainers in family planning.
 

4. There seems to be a need to further enhance and/or
 

reinforce knowledge/understanding in family planning
 

technology of the participants. This observation surfaced
 

very clearly during the practice session on facilitating/
 

teaching. A special session on family planning technology
 

and the human reproductive system was provided by Val Gilpin
 

shortly before the workshop ended.
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5. The tasks of the various categories of health workers
 

in the MCH Centers and community volunteer groups,
 

specifically the traditional birth attendants (TBA), in the
 

family planning program are not clearly defined.
 

6. Simple training materials and tools for family planning
 

were not readily available.
 

VI. CONCLUSIONS
 

1. In view of some language problems it would be
 

beneficial for the training materials/outputs of the TOT
 

workshop to be translated to Somali language.
 

2. The immediate and sustained implementation of the
 

training curriculum developed by the participants is very
 
essential to enable the participants to apply understanding
 

and skills learned.
 

3. Mastery of the subject matter (applied and scientific
 

family planning technology) by these participants will be
 

necessary in their training of other health workers and
 
community volunteer groups.
 

4. Clearly defined functions/tasks in family planning of
 

various categories of health workers in MCH Centers and
 

community volunteer groups such as the TBA is important as a
 

basis for developing relevant family planning training
 

programs for service providers.
 

5. Simple, clear and concise training materials on family
 

planning concepts and practices are needed to supplement
 
training methods in the training of family planning service
 

providers.
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6. More orientation/dialogues with the TOT participants on
 

the expectations of the Ministry of Health in terms of their
 

training responsibilities in light of the family planning
 

project plan may help them appreciate their role in the
 

program.
 

VII. RECOMENDATIONS
 

1. A core group of family planning trainers consisting of
 

3-4 trainers shou2d be organized to perform the following:
 

translate the TOT training materials and output in the
 

Somali language; monitor and follow-up the immediate and
 

sustained implementation of the training of MCH Center
 

health workers and TBA's; collect and collate relevant
 

training materials and tools for the training of other
 

health workers and specific community groups such as the
 

TBA's.
 

2. The core trainers (4) could be selected from among the
 

staff of other related units of the Ministry of Health and
 

the Family Planning Project staff; Post Basic
 

Nursing/Midwifery and/or previously trained trainers from
 

the MCH Centers. The selection of the core trainers should
 

be based on a set of criteria, such as: (a) must have
 

potential qualities as trainer; (b) personal commitment to
 

family planning program; (c) credibility; (d) availability
 

for training activities in family planning. This will
 

entail the commitment of the immediate superior/head to
 

allow her/him to perform training activities for family
 

planning on specified periods.
 

3. The Family Planning Project Staff need to work out with
 

the MCH Division the acceptable functions/tasks of the
 

various health workers and TBA's in the delivery of family
 

planning services as a basis for determining training plans.
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4. For uniformity of family planning messages and content,
 

it is highly recommended that the Procedures Manual on
 

Family Planning be reviewed in the light of practices
 

culturally acceptable to the people. The Procedures Manual
 

will include, among other things, definition of terms such
 

as family planning (how long is the recommended period of
 

time for child-spacing for the mother/child to benefit from
 

the practice?); procedures in administering available and
 

acceptable contraceptives; opportunities for integrating
 

family planning in the health work of the nurse, midwives,
 

sanitarians, etc.
 

5. Training materials for the family planning service
 

providers can be derived form the Procedures Manual in
 

Family Planning of the Ministry of Health. Development and
 

preparation of training materials for TBA's who are non­

readers is, likewise, necessary.
 



APPENDIX A
 

LIST OF PERSONS CONTACTED
 

USAID MISSION
 

Ms. Margaret Neuse 


Mr. John Rose 


MINISTRY OF HEALTH
 

Dr. Ali Abdulle 


Dr. Rukya Mohammed Seif 


Dr. Asha Haji 


Mrs. Halima Abdi Sheikh 


Mrs. Ashi Haji Aden 


Mrs. Faduma Haji Mohamed 


Mrs. Zaynad Mohamud Afra 


Population Officer
 

PHC Project Officer
 

Director, Maternal and Child
 
Health Division
 

Director, Family Planning
 
Division and Executive
 
Secretary, Somalia Family
 
Planning Association
 

Deputy Director, Family
 
Planning Division
 

Head, Health Education Unit
 

Director, Training Department
 

Head, Training for Family
 
Planning
 

Director, Post Basic Nursing
 
School
 

SOMALIA FAMILY HEALTH ASSOCIATION
 

Mr. Abdul Rahman M. Nero Head of Equipement
 



APPENDIX B
 

TRAINING OF TRAINERS IN FAMILY PLANNING
 
August 17 - September 11, 1985
 

MINISTRY OF HEALTH/INTRAH
 
Mogadishu, Somalia
 

LIST OF PARTICIPANTS
 

Names 


Sahra Adan Hussien 


Mana Osman Gedi 


Marian Ibrahim Arrole 


Sahra Mohamed Mustafa 


Kaltuma Ahmed Ali 


Iisha Abdullahi Mohamed 


Sainab Geno Sangaab 


Shoon Adar Sulemen 


Nuumina Hassan Abdi 


Ahmed Wali Ilmi 


Designation 


Nurse/Deputy 


Head, Evalua-

tion Unit, 

FP Project 


Nurse 


Nurse/Head 


Nurse/Tutor 


Public Health 

Nurse/Midwife 


Nurse 


Public Health 

Nurse/Midwife 


Public Health 

Nurse 


Sanitarian 


Address
 

Medical Service Unit
 
Family Planning

Project
 

Ministry of Health
 
P.O. Box 2029
 
Mogadishu, Somalia
 

Ministry of Health
 
P.O. Box 1750
 
Mogadishu, Somalia
 

FP Project
 
Ministry of Health
 
P.O. Box 1750
 
Mogadishu, Somalia
 

MCH Center, Kaaraan
 
Ministry of Health
 
Mogadishu, Somalia
 

School of Nursing
 
Ministry of Health
 
P.O. Box 975
 
Mogadishu, Somalia
 

M.C.H. Degmada
 
Buur, Hakaba,
 
Somalia
 

MCH, Adan, Vabaal
 
Somalia
 

MCH, Afgooye
 
S.D.R. Somalia
 

MCH Cadale
 
P.O. Box 18 D Karaan
 
Mogadishu, Somalia
 

FP Project
 
Ministry of Health
 
Mogadishu, Somalia
 



Observers
 

Batula Shinni 


Naiman Ahmed Mumin 


Luul Au Rooge 


Marvan Maase Afrax 


Co-Trainers
 

Faduma Daji Mohamed 


Saciida Elmi 


INTRAH Consultants
 

Asuncion G. Eduarte 


Valentina Leona Gilpin 


Logistics 

Officer 


Nurse Tutor 


IEC
 

IEC
 

Nurse/Head 


Nurse/Head 


Assistant 

Professor 


Nurse Tutor 


FP Project
 
Ministry of Health
 
P.O. Box 1750
 
Mogadishu, Somalia
 

Post-Basic Nursing
 
School
 

Training Unit
 
FP Project
 
Ministry of Health
 
Mogadishu, Somalia
 
MCH Center, Shibis
 

MCH Center, Shibis
 

Institute of Public
 
Health, University
 
of the Philippines
 
Pedro Gil, Manila
 
Philippines
 

National School of
 
Nursing
 
Lightfoot-Boston St.
 
Freetown,
 
Sierra Leone
 



APPENDIX C
 

TRAINING OF TRAINERS IN FAMILY PLANNING
 
August 17 - September 11, 1985
 

MINISTRY OF HEALTH/INTRAH
 
Mogadishu, Somalia
 

I. Introduction
 

For the Ministry of Health to reach its IEC and
 
clinical services targets in accordance with the Family
 
Health Services Project 649-0131, the Ministry feels that
 
there is a nee~d to increase the number of family planning
 
trainers who will be responsible for preparing other health
 
workers to provide family planning services.
 

In a Memorandum of Agreement entered into by Ministry
 
of Health and INTRAH/University of North Carolina, it was
 
agreed that a Training of Trainers workshop would be
 
conducted for (15) nurses/midwives from the MOH FP Project,
 
resettlement area, MCH health centers, and nursing schools.
 
These nurses/midwives will be responsible for the training
 
of Traditional Birth Attendants (TBAs), Community Health
 
Workers (CHWs) and nursing students and for the provision of
 
in-service family planning training for MCH health centre
 

staff.
 

This Training of Trainers workshop is designed to
 
prepare (15) nurses to acquire basic skills in the area of
 
planning, conducting and evaluating training programs and/or
 
activities using adult training methods.
 



II. 	 General Objectives
 

By the end of the 4-week course, the participants will
 

be able to:
 

1. 	participate in learning activities aimed to create
 

a climate for learning;
 

2. 	discuss the concepts of adult learning and the role
 

of the trainer in adult learning;
 

3. 	demonstrate skills in the following areas of train­

ing program development:
 

3.1 	 training needs assessment.
 

3.2 	 designing a training program for a specific
 

target group.
 

3.3 	 planning a lesson of a training activity.
 

3.4 	 evaluating a training activity.
 

III. Specific Objectives
 

By the end of the 4-week training course the
 

participant will be able to:
 

MODULE I: CREATING CLIMATE FOR LEARNING
 

1. 	 List her/his expectations of the course;
 

2. 	 Identify/share both his/her strengths and weak­

nesses;
 

3. 	 Acquaint himself/herself with other members of
 

the group;
 

4. 	 Participate in the preparation of the learning
 

contract; and
 

5. 	 Describe the characteristics associated with
 
creating a climate for learning.
 



MODULE II: ADULT LEARNI'UG AND THE TRAINER
 

1. 	 Define Andragogy or Adult Learning;
 

2. 	 State at least three 
(3) differences between Child
 
Learning (Pedagogy) and Adult Learning
 

(Andragogy);
 

3. 	 Explain how adults learn;
 
4. 	 Discuss the role of trainer/facilitator in adult
 

learning; and
 
5. 	 Identify the qualities of an effective trainer.
 

MODULE III: TRAINERS COMPETENCIES
 

1. 	 Discuss the steps involved in doing needs assess­
ment using the competency based model;
 

2. 	 Demonstrate the steps in task analysis for a spe­

cific target group;
 
3. 	 Explain the process involved in designing a train­

ing curriculum;
 
4. 	 Demonstrate skills in preparing a training curri­

culum for specific target groups by:
 
4.1 	 setting learning objectives
 

4.2 	 designing learning activities/content
 

4.3 	 selecting appropriate learning
 

methods/training materials/tools
 

4.4 	 evaluating learning experiences
 
5. 	 Prepare a session plan;
 

6. 	 Participate in group solving activities; and
 
7. 	 Write an evaluation plan for a session plan.
 



MODULE IV: CONDUCTING TRAINING SESSION (PRACTICUM:
 

SKILLS PRACTICE)
 

1. 	 Demonstrate skills in conducting a training
 

session; and
 

2. 	 Practice on giving and receiving feedback after
 

such session.
 

IV. Contents
 

1. 	 Characteristics associated with creating a
 

climate for learning (Communication: Feedback).
 

2. 	 Adult Learning Principles and Process.
 

3. 	 Role of Trainer in Health Adult Learning.
 

4. 	 Qualities of an Effective Trainer.
 

5. 	 Assessing Training Needs.
 

6. 	 Designing a Training Curriculum:
 

6.1 	 Setting Learning Objectives
 

6.2 	 Determining Learning Activities/Content
 

6.3 	 Selection of Appropriate Adult Learning
 

Methods
 

6.4 	 Evaluating Learning Experience
 

7. 	 Problem Solving.
 

8. 	 Lesson Planning.
 

9. 	 Skills practice in use of Teaching Methods.
 
10. Develop evaluation tool for a session plan.
 

V. Methodology
 

The training course will utilize experiential
 

learning methods consisting primarily of structured learning
 

experiences such as group discussion, role-playing,
 

demonstration.
 



VI. Evaluation Scheme
 

1. 
A Pre-Test and a Post-Test will be administered
 
before and after each module.
 

2. 	Pre-Test and Post-Test scores will be compared and
 
discussed with each participant.
 

3. 	INTRAH Participant Bio-Data and Reaction forms
 
will be administered.
 

4. 	Daily assessment of performance will be made
 
through evaluation tools.
 



APPENDIX D
 
TRAINING OF TRAINERS IN FAMILY PLANNING
 

August 17 - September 17, 1985 
MINISTRY OF HEALTHI!NTRAH 

MCgad{s huLL,S, maELIa 
FIRST WEEK: 
 CREATING CLIMATE FOR LEARNING, ADULT LEARNER AND THE TRAINER
 
Augus6t 18 to 22, 1985 

TIME 

100 :: 

SATURDAY 
/17: 

: 

SUNDAY : MONDAY 
/18 /9 

-RegZtrLation -Pre-Test (Mod. 1-: 
-Bio-data Form I. 

(INTRAH) -"Where Ake We" 
-Needs A6,essment -StAuctured 
Que4&onnate Leai~ng ExeA. :Biefing on 0 "Peta' 

TUESDAY 

1/20 

"Where Are We" 
Problem-Solving 
What's Adult 
Lmminzg 
Chjid vs. AdMut
Learut-ng 

: 

: 

WEDNESDAY 

/21 

"Where Ake We" 
"Grab Bag"
Problem Solvb 

: THURSDAY 
: /22 

"Wheve Are We" 
"Gkab Bag"
Problem-Sotvb 

NeedsAsevs­
medAt 

: 

10.00 
Adm. Arange. 

'Opening Ses-
0 Peception

Exercise 
6ion 

10:0 -
10:30 

10:30 

. 

: 

: BREAK 

: -SuAacing o6 
: Expectato~mo 

: 
: 

BREAK 

-Lectuke-d cus-

: BREAK 

Adutt Leafming 
.: Principles 

: 

: 
: 

BREAK 

Quati~tes o6 
an E66ective 

BREAK 

: -Commujnication : "I Learn Mote" : Trainer 
: 
: 

-LevetLing o6 
ExpectatC.0o 

: 
: 
: 

Prc ss
-Feedback 
-Rumor CLUic" 

: 
: 

Role o6 Ttain:e,:
in Adutt Leak-tn­
ing 

: -Learkning Con­
t,tact 

2:00 : 
. 

: 
-B'efing on 
TOT CcuLtLe 

: 
: 

-Recapitulation
In Commm-4iction:: 

: Skt t S:: 



SECOND WEEK: 
 NEEDS ASSESSMENT
 

August 24 to 29, 1985
 

TIME SATURDAY SUNDAY /5 MONDAY 
24 1 


8:00 : -"Where Are We" : WORKSHOP 

"Grab Bag" : (continuation)

"Pre-Test Afodule: 	

: 
On Needs Assess-:j:

11 and III : ment for Speci-: H
-Overview: Needs: 
 fic TaLget 
 0Assessment 
 : Group 
 L 


10:00 
 : Listing Funct-
 I 

ionA inFamily A 

: Panning o6 	 A 

TaAget Group Y 


10:00­0:30 :• BREAK 
 : BREAK 
 . BREAK 

10:30 -Workshop on 
 Needs Ass-
 H 

: Needs A.sess- me:nHt * 0 

ment : L 

Specific TASKS 
 I 

in Family 
 D 

Planning A 

: Ideitifybig : Y 
: KAS 


2:00 
 : 
 : 
5:00 Tas Ana: ­

-*-	 CIF 

TUESDAY 

/26 

H 
0 

v : 
* 

L 

: I 
A 
A 
Y 

BREAK 

H 
0 
L 
I 
D 
A 
Y 

WEDNESDAY 
 THURSDAY 
/27 
 /28 
 /29


: "Whzeje Are We" :Ptencvig Ses.sion 
: "G.tab Bag" Goup Repot 

Workslop on : and 
: Needs Asses-: Discussion on 
: : Ns ksmets­
: : mect
 

: ldeJvt4ifying
 
. t
 

KAS o6 Speci­
: :
 

: Groupg:
 

: BREAK 
 BREAK
 

(n J't : 

KAS
 
:
 

: 	Recapitutation 
Linkage to next 

: 	WLrk.shop on; 

:ng .....
 



THIRD WEEK: 
 DESIGNING TRAINING CURRICULU,'M
 

August 31 to Septembut. 5, 1985 

TIME SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY 
/31 /T 13 14: /58:00 -OvevAi ew: Workshop Workshop Workhop:De-sig;Lzbg Traz-ngCr PtLeialu Se-siLon: Lcctute-DZcus­icul : (coiltj~uion)I (Contnuation) : (contbnuation) :GrLoup Rpriz7 Zn

6o- u ,e5 iscussion On 
Cw'ti-: Lessoiz on Scsssc'; 

TAiveu 

f CH Nwses/:ng DC 

cutwn Output : Ptan 

10. :00 -Writingi~ j~Objec-~t ,,es n Wzitng Objec- ents Evatuation:::DeteZmng E,
 

'De~iijUon
: o J~ c 
: 0mpO)L-tcuice :I: Imot I

Quatit,es:: 
:: 

10:-20 
 : BREAK BEAK 
 BREAK 
 BREAK 
 : BREAK : BREAK 
10:30 "-Workshop: : : Linkage 

:Ind~vidualWrtiting Objec- : J 
:on 

Pia: 

2:00 : Lbnkage SeX-ecting Appto-: Recapitutation 

S: :praMethtods Linkage to
 
5:00Seson Pan
 

5: 0 0 

::
 



FOURTH WEEK: SESSION PLAN!PRACTICUM/EVALUATION 

Septeibet 6-11, 1985 

TIME 

8:00 

: SATURDAY 
/7 

Individual Work 
: On Sesion 

:P.tan 

: 
: 

: 

SUNDAY 
/8 

0 Post Tut on 
Modue IIll. 

: 

: 
: 

: 

MONDAY 
/9 

Sk-itzs Practice 
on FacilUtating 
Lewtning Expe­

: 
: 

: 

TUESDAY 
/10 

Ski-Ls Ptactice 
: 

: 

WEDNESDAY 
I1 

Skitts Prac-
tice 

:THURSDAY 
: /12 

: Recapittation 
: and Summig Up 

10:00-
10:30 

10:30 

: 
IO: 0 

:Pra 
: 

4Evauation 
BRA4BEK 
BREAK : 

cticze: 
l 

BREAK 

:Peer/TraineA 

RA 
: BREAK : 

PeeA/TraineA 

Evauation 

BREAK 

1 : 

: 

: 

Evauation 

BREAK 

1 

: 
: 

: 

FA/ Evauiti 

BREAK 

2:00 

5:00 

. : Pee/TraineA 

Evaluation 

: 

: 

PeeA/Taine& 

Evaluation 

: 

: 

Pee/TAebie 

Evaluation : Cosing Session 



-- ---------------

- - -- -- -- -- -- 

APPEND7X E
 

1RAINING OF 1RAINERS IN FAMILY F'LANNING
 
AUGUST 17 - SEPTEMBER 11, 1905
 

MINISIRY OF HEALIH 
MO-GADISHU. SOMAL.IA 

NEEDS ASSESSMENT QIJESTIONNAIRE
 

N.. 
 --- --- ------ .. . .. - - - A g e : S e 
Fosi t i on/ 1 t.le : -----------.............. 
 Religion: _
 

(q~r~c~y---. 


Lcatioi of Agency: ...........
 

I. Have you attended a Training of Trainers before?
 

Ye. No........
 

What are your expectatiorns of this course,?
 

...................................................
 

:-.	Rate your level of skills in the following areas:
 

--.---..--------............. 
 .6.--.Od..od 
 .Fr- Poor-

3.1. creaking~climate -for leai-ning ....................
 

3.4-. selettnlri 
ofidulobecrin e thos -' . 
•37... determining learning activities
-- - -- - -- -- ethods-- -- -I....-- -- -- --.- --­



-----

- - - - - - - - - - - -- -- - -- -- ---

t'.1
 

3.5. 	 using t e following methods
 

a lecture -- discussion
 

x troup discussion
 

* tole :aying 
* demonstration 

n
cames 

* story telling. 

otthers: specify ............. 	 ......... . .........
 

3.6. evaluatin(q training activities 

3.7. pl.arning a session plan 

S.B. preparing visual aids 

3.9. c:orducting a training session -----

.1 0. communicating ideas 

3.11. problem solving 
 ---.
 

. 12. how to use visual aids
 

4. Are 	you at present doing training activities in family planning?
 

. . es No 

If yes, what group do yoLI train? ....... 

5. Are 	you expected to train other- groups in family planning?
 

. .Yes No 

If yes, what qroup are you eipect.ed to train':' 

http:eipect.ed


l ist. I:Nowle.]lce, attitt.dre_ and sk:ills you feel you wil)l "vnd. I" dh 

6.~ ......l..r. 

6.2, Att':it udes 

I~o---------------------------- -----­



- -------

D]Io you~ Firar:t:j ce chi1. (1t--sp!cing? 

I f nlo, whJy,. 

........... ........... .. ........................................... . ......... 

If yes, why arnd what method do you use/practice'?
 

i~t -- - - - - - -- - - - - - - -- - - - - ­



APPENDIX F
 

1RAIl'.ING OF IRAINERS IN FAMILY 4-'A JI4,Nh.; 
AU.YGUS'I 1 '- SETF IBI ER I , 198,' 

MINISR Y OF fI(ZL.1 HH/ 11,r1 RAH$1 

MOG}(AISHU . S (111;,[[AL
 

P'r e:- I e.-: 

F:c:r Module ]Iand II 

- r 	 tj on: YES i.f a ree NO i.i -,.n." tru!v.c F'e--sm tict .,.o.u arnd 	 d.:in.o:. 

w4ilh 	 1:he statemetr L in ULui t. orns .-1.. 

1. 	 The role of a trainer is to tel Lhe War ner 

what he should 1earn. 

to be f 

important to use lanbguage: that ,1 : r ]o;r ohd 

2. For 	commun ic:ation ef*,:: 'c,:. i I " 

common to a.]. the participants.
 

....... 3. Feedback is important to efeci ve
 

c omm.n i c: at.i or. 

4. 	 Ta~l.ina .oo much/or too lorn c:a n: be' 

barrier to effective communi.c:atior. 

5 The should (- pi ,.,ciitrainer 3t.Uerv' se'] r.t i r 

order to repri mand them or "pun, .I"I h. 

6. 	 A-dults lear-n the same way ao .he- ,-1,i I(ren.i n 

educati on ciI . -i7. 	 The tradi ti onal i 'i i \ 3 fce 

W ­

.... 8. 	 Respecting and understanding the adult. 

learner is essential in crea:ing cia. lor 

1 earn ing. 

the teacher "pours" ::nowIedge tno:Iert.
 

9. 	 A trainer to be effective slou d rie l'.:.nc:t the 

learner. 

10. 	 Listenih~i is important in i nrteI.:.:i'- I, 

c ommun i cat i on. 

L,
State 	at .east 3 principles of ef.fect:ive communication ',.ri r:ling. 

- - - - - - - - - - - - - - - -. . . . . .. ......- - -.. .. - - -...... .... ..- - ----.. ..-. --.-... . ..z
- - - - - - - - - - - - - -'-.-..--- - - - - - - - -... ---- - - -.. .. .. 	 .




-------------------------------------------------------------------------- 

I. List (4) ruleS of +eedbac. 



RA C'G 01? 11 :,EE3 117 IA"?A1IPT T T! L ~A- i*NI1IG 
• UCu'-- 17 .SIET 73- T11 19"^ 

22TL 0 - T ,L.TT/r '?A' 

I.IOC-1DIISKJ - IO,'.-aL, 

PRE-TEST (!1o]D=T I.-) 

Tstruction: Please tick YEB if you agree ad 11O if you-d,,ia"r. ".:.t," 

the state:ents in question 1-6. 

A) I±mI 
I .The first step in develo-AiVL a training prO ri,-o jr1 L o 

find out what the trainees nust knowfeel,do in odor 

to perform a task. 

2.A trainer plans a training progrLmn by her self. 

3.It is inportant to state lernin, objectives clem'] , 

as , basis for selecting and designing instructio-.l 

4 .The role of the trainer is to holp students lcqa:'n ho;w 

to do the jb. which they have been trained for. 

5 .The rain at-1, of traini_, is to prepare participant~r to 

do a job.
 

6 .Tak analysis is a nethod of looking at one paxt of , 

person's job in order to find vhat students, need. to 

learn in order to do the job well. 

3) List the ftW Pro TLs in desianing a trai-nicn ourrioultr 

C) Name 3 qualities of a well stated objective. 



1 *ITodo-c: Assessuen~t 2.a 
 Training? 

3. llJta io T al4.n{ tio-.-

E~) Miat is a learninE objectivo 

F) List 3 fPmctions of a train-inrOb4 c±, 

(I.)Lisjt 2 iriportarc~e of evaluation ill trli-,Ij. 

n) List 2 )ithods of evaluatijozi, 



coLLI)I~U.L'C:J:Plc-~.~tic a~ropr(-'~ 

1_= Tvo. 

1 Pai 

1T- r C L , 

JOII 

k01erriaenc. to learzirs
 
Ac curatene ss
 

Tiae heepii-,, 

1~Oriofl~.to objective 

io o..- mathocit 

LT9Oluaneiit 0:2" len-rnilor 

BetAvliable Documc-lu
 

http:1~Oriofl~.to


2 

-2.
 

-. F 

!.t2IJAI~S/TOOIS 

App)roprj.atenesr.! to Cioatnt-lit
 
ii ..I'ectiveneL~ S*-±?L elpin­

"]'rill i 

'I-,TzA~ ij iaTG 

11'0 i;hod
 

e c tecive neS~
 

..1JjIT,131 01'.1Rrh 

C].ri-tr of voioe 

Con~idence 
t 

0 j Epz­



APPENDIX G 

INTRAH PRE-POST TEST RESULTS FORM
 

TRAINEE 
 PRE-TEST 
 POST-TEST 

S C~ffESCORE 

7 38 92 
2 30 90 
3 32 90 
4 - 86 
5 _ 88 
6 38 82 
7 34 86 
8 36 88 
9 34 76 

10 32 66 

MEAN SCORE: 

Pre-tut 34.2% 

Pos6t-test 84.4% 

PARTICIPANTS: 

I. Salura Aden Husiej
2. Maana Osman Gedi 
3. Akz.yan lbraahim Arote 
4. Salv'w Mohamed AWtafa 
5. Kattuma Ahmed Ati
 
6. Ii.ha Abdullahi Mohamed
7. Zainab Geno Sangaab
8. Shuun Adan Suemen 
9. Akulmiuz Ha s6an Abdi 

10. Ahmed Wali Ilmi 



FUNCTIONS 


.	 To motivate/convince 

motheAs/couptes to 

practice clhid spac-
ing. 

TRAINING NEEDS ASSESSMENT
 
6or HeaLth Cen-tI Nu~e / ive,
 

SPECIFIC TASKS 


A. Performs person to pe'-
son motivation in the 
MCH health centet and 
commwty. 

I. Creates good teta-

tion with mbther/ 
couple. 

2. Asks question4 on 
what mother know, 

6eet, and do about 

child spacing.
 

3. Explain the meaning
o6 chid spacing. 

4. Explain the advana-
ges of cli-dd -spaceg 
n tertm o6 mothen 

and c o6id. 

5. Shows -the dif6eAent 
types o6 con-tracep-
tives,-

6. Tells the advantages 
and dLadvajitages o' 
each type o6 contra­
ceptives. 

7. Expf-ati*n how each con-
tacptiv s prevent 
pregnancy. 

KNOWLEDGE(IDEA) 


Ways to make good 
relationship with 
peopCe. 


Concept o6 Family

Ptannig. 

APPENDIX H
 

ATTITUDE 


Ftiendlinss, 

WaLmth 

Patience 

Tact
 

-do-


Advantages o6 chitd Tact 
spacing to health Friend~ness 
o6 mothei/chitd. 


Meaning o6 clhid 
spacbing/6amily 
ptanniuig.
Advantagm 6
Avaaebotbliyt 

prtacticing clild 

spacng Ln termso6 chlid/mothers 

PrLocedures /steps6 
-i use o6 conta-
ceptives. 

Ctear and simpfe 
inst'Luctions. 

How coitacep-
-'tcn p.reven-ts 
p-Legnancy. 

Warm
 

Warm 

Patience 


Con 6idence 

heaLth.
 

Confidence 

Accuaci' 

Accwtacti 
P'-tZ cc 

SKILLS (DO/ACTION)
 

Abitity to get coope­
ation and put people 
at ease. 

Abil&ty to commwicate
 
in ct eart a.id simple 
tanguag e. 

Abiity to use 6eed­
back.
 

Abilty to expain 
Ability to convince 

AbLty to expfaiepa
 

concept o6 6amily plan­
v.g in simple tems. 

Ab-ity to speak ceeat­
ty and to explaiii con­
tAaception cte-aty. 

AbiZity to explaij. 

Abi&.ttf to cxpltb:. 
AbiL~tLi to convblcc. 



8. 	 Asks n-o,' Juwte, cea-
)tLcato,iOl i' an~lj.
Enzcc'wtage motheu -to 
cLsk mo-'e qucstion~s 

ptann<ing p atce 

B. Get -the suPPO-Lt 06 comn-
flL~lALL-e~du>~6c~F.P. 

I. Locate Who, Whe-'e 
tecommunity -Cea-

deirs oAe. 

2. 	 Exptain yoWL pw't-
pos6e. 

3. 	 Find out howo the 
commumty Ceade,"r 
know, 6eet atnd do 
about chUd s~pac­

4. 	 Rtovide speci&Sic 

.Ln6ornction 'te. 

child -spac,,ng
 
p-'acice. 

5. Ash, help o6 -ieaden 
-to in6o,,ui coupf-es 
' bene&Lts o6 

child spcbig. 

Hcw to' enicowritge Con'idence 
pec'pt. -to G-sk Tact 

questioms. 

Wctq.~to t 


k 

Howo to esitabLL4i Con~-Ldence 
-'cti{Onhip with Pu-n d&ie.s 

comw.Lq 1ezd,'~.W t r 
Wit" A-e -the comn-
ma nity teadeu. 

Con6idence 

Knoweedge 06 Zea-
de~v, in ithe corn- Ftiend~ies-
mnitty Tac-t 

Con(~idenice 
Tac~t 

Ab-U tt! ito ectL
 
Uepo0n,-e
 

Abitity -to e~tabt-j5it
 
LpCL 

Abitity -to Lizten. 

AZL~ oex-wi 
Ab4&tyj -to obseAve 

AbZitiy -to pe~zuade
Zeades -to zuppo~tt 

9aiyp-nig 
Abitity to expai. 

Ab-iLty -to -Lden*ti q 
commuwnt t eade~s.u 

Abi&tt -to expea.n. 

Abi~tq -to 6pea.cz 



FUNCTIONS 


2. To give/diJ6pense 
cottaceptiv.6 to 
family planning 

acceptor. 


SPECIFIC TASKS 


I. 	 Ask ilformation about 
compla1iit6, distur-
banccs in menstruat 
cycle. 


2. Doe6 physical check 
up; head, eye, neck, 

breast, stomach,

legs6 (for pia 

acceptors).
 

3. Find out what method 

o6 contraception the 
mother pre6er. 

4. 	 Tetl ;'ie the contua-

indication, if any. 


5. Explain The use o6 

the contWaceptive. 


6. 	 Fifl up F.P. recortd 

7. 	 A6k mother i6 ,she has 
othe- questions te-
gardng hut method. 

8. 	 Teti licL to come back 

for check up wid/co.-
re-supply. 

KNOWLEDGE (IDEA) 
 ATTITUDE 
 SKILLS (VO/ACTION)
 

Common problems/ Openness AbiZity to inteviele, lite,complaint6 o6 Caring obseve, ask quetion.t
mother6 regarding Warmth
 
menJtrual cycle.
 

Pr'ocedure in doing Tact AbiJity to perform ph,sicat
physicat check 
 Confidence check-up.
 
up.
 

Nor-mal and abnor-
 AbiLity to tott normal 6ommat conditions in Accuracy 
 abnouaZ conditions o6 head,
the head, eye, Tact eye, neck, bteast, stomach,neck, breat, sto- Zegs.
 
mach, legs.
 

Con ra-indication 
 Tact AbiiZty to expai the Wzeo6 dif66eAet con- FuiendLinC6,s contxaception. 
of 

tAaceptives . 

Use o6 pil-ls, con­
dom and jetty, Accwacy Ability to explain the u-se 
of
 
condom and breast Opennes contraception.
 
6eeding, jetty and
 
brea6t6eeding. 

F.P. rLecords and 'Con6idence Aboiity to 6itL daily and
 
reports. Tact molthty tepot. 
Available con- Confidencc Ab&tqtj to exptai
traceptivs. 

When to eLL the Confidecc Abitt to gtic *iseucloe 

cULjt to come back Tact on how to use a conttaceptive.
6o check up/re­

supply. 



3. 	 To keep contracep-
tiv s6afety, 

4. 	 Refer cases of corn-
pLication to the 
doctor. 

1. 	 Select a good place Kno taedge on: 
for stotage. cond-ioL for safestoage o6 conoa-

ceptive5. 

2. 	 Gtoup and cassify How to group and 

each conttaceptives,. clsiy 
 cont'ta-

ceptive,.
3. 	 Put each contacep- Importance of knowing

tives togetheA ac'or- expiration dates 

ding 	to expiuztion 
dates. 

4. 	 Record or' write the Recordig the ex-
expiration dates o f piration dates /
each contraceptive. quantity. 

5. 	 Recortd the quantity 

o6 the contraceptive 

in the room o& sto-

,tage. 

1. 	 Find out if the mo- Knoweedge on: 
ther i.s new acceptor Who should be &e-

or 	old acceptor o6 6eted to the 
F.P. doctorL. 

2. 	 Wkrte a Zettz to the When to rtefe,
doctor i6 she is new 	 whete to re6e. 
acccptor. 

3. 	 Give het card/or re- How to refe/
cord 	i6 she is an ie treerat 

old cceptO, lttet
 

Accuracy 

Accwacy 

Tact 

Accwtacy 

Ca/ring 
Concen. 

Opennes 

Accuracy 

Abiliy to select 

appropriaecondi­tion or s6torage. 

AoiUty to ctassiy 
conttaception accor­
ding 	to type; expiJa­
tion 	dates. 

Abitittj to record 
quanttry, expiration 
date6. 

Ability to estabtisz 
ptotitiez to dispehzse
cotAceptves bapsed 
on 	expiration dates. 

Ability to classify 
new and ofd acceptous 

Abiity to write a 
Af te-oL 

Ability to te f -!te 
f 	 -toelette5 



4. As6k motheA to come 
back a6ter seeig 
the doctor. 

What shoutd be -included 
bi the teferrat letter 

Patience Ability to explabi. 

5. Explazii to he,-L the 
advice o6 the doc-
to&. 

Importance o6 follow up 
o6 re6ered case. 

Con6idence 
Tact 

AbitCty to expfinj. 

6. Vo what the doctor 

teM the heatth 
workeA to do. 

Openness Abil j to expfabt. 

5. Reporting and 
Recording 

I. FiU the DaLiy 
Report 

2. AccompfLsh the 
moAthy report 
sheet. 

Daify Report: What/ 
how to fill the daity
Reportt 

How to fitl/or pLepare
montlty repot sheet. 

Patience 
Accuracy 

Pat~uice 
Tact 

How to fitl Vie daiLy 
repoirt and montty
report 

Abitit y to accompfish 
-the montlity report 
,sheet. 


