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EXECUTIVE SUMMARY

Asuncion G. Eduarte and Valentina Leona Gilpin, INTRAH
consultants, provided technical assistance in planning and
conducting a four (4) week Training of Trainers (TOT)
workshop in Family Planning for the Ministry of Health in
Somalia from August 11 to September 12, 1985.

The TOT Workshop was designed primarily to prepare
nurses of the Maternal and Child Health (MCH) Centers and
nurse tutors in the Post-Basic Nursing School to acquire
basic competencies in the area of planning, conducting and
implementing training programs in family planning.

Participants to the TOT workshop were nine (9) nurses
and one (1) sanitarian from the MOH Family Planning Project,
MCH Centers and the Post-Basic Nursing/Midwifery School.
Co~trainers in the workshop were: Faduma Hadji Mohamed, Head
of the Training Unit of the Family Planning Project and
Saciida Elmi, PHN/Midwife and Head, MCH Center in Shibis.

Inspite of the alleged previous trainings in clinical
and non-clinical family planning, it was noted that there is
still much to be desired in terms of participants' knowledge
in family planning technology. This fact was evident during
the skills practice in conducting a session plan on various
aspects of family planning.

Based on the post training reactions of the
participants and also the observations of the trainers, it
seems that the participants have acquired insights in the
application of basic skills in undertaking training
activities. The need for immediate and sustained practice
in these areas of competencies is, however, extremely
important.
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SCHEDULE

p.m.

Briefing on assignment
with Miss Pauline Muhuhu,
INTRAH ESA Office Direc-
tor in Mombasa, Kenya.

Arrival in Mogadishu,
Somalia.

Briefing with Ms. Marga-
ret Neuse, Population
Officer, USAID, Somalia.

Meeting with Dr. Rukiya
Mohamed Seif, Director,
Family Planning Project,
Ministry of Health and
Ms. Margaret Neuse, to
discuss recommendations
of Sahra Feldman's
Report: Family Planning
Services Medical Aspects.

Meeting with Faduma
Hadji, Head of the Train-
ing Unit and Saciida
Elmi, Head, MCH Chibis,
both workshop co-train-
ers.

Meeting with co-trainers
to develop Needs Assess-
ment Questionnaire.

Worked on Training
Design.

Development of Training
Design.

Meeting with Ms. Margaret

. Neuse, re. Briefing on

the Sarah Feldman Report.

Meeting with Ms. Margaret
Neuse and Dr. Rukiya for
further discussion of
Feldman's Report and
Anita Bennett's Guide-
lines on Family Planning.



iii

10:00 a.m.~ Meeting with co-trainers
2:00 p.m. to review Job Descrip-
tions of different cadres
of MCH workers.

August 1985 8:00 a.m.- Meeting with co-trainers
1:30 p.m. to further discuss plans
and preparation for the
workshop.
August 1985 8:00 a.m.~- USAID for the preparation
3:00 p.m. of training materials and
handouts.

August 1985 7:30 a.m.~- Commencement of Training.
2:30 p.m.

August 1985- TOT WORKSHOP.
to
September 1985

September 1985 Debriefing with Ministry
of Health Officials: Drs.
Rukiya Seif and Aasha Ali
of the MCH Division.

September 1985 7:30 a.m. Debriefing with Mr. John
Rose, USAID, Somalia.



I. PURPOSE OF THE TRIP
The overall objectives of the assignment were:

1. To give information about and develop skills in
adult learning methods and techniques;

2. To enhance the development of problem-solving
skills; and

3. To provide knowledge and develop skills in design-
ing training and learning experiences.

IT. ACCOMPLISHMENTS

Based on the INTRAH team's assessment, the overall
objectives of the workshop were achieved. The information
and skills in the adult learning methods and technigues were
not only discussed but modelled and demonstrated throughout
the training activity. Through the use of problem-solving
exercises, the participants were able to draw up a list of
principles in problem-solving.

The tangible outputs of the 4-week TOT workshop were as
follows:

1. Training Needs Assessment in Family Planning for:

a. Traditional Birth Attendants (TBA)
b. Nurses/Midwives of the MCH Centers

2. Training Curriculum in Family Planning for:

a. TBA MCH Nurses/Midwives
b. MCH Nurses/Midwives

3. Session Plans



III. BACKGROUND

In its desire to achieve the IEC and clinical targets
in accordance with the Family Planning Health Services
Project 649-0131, the MOH feels there is a need to increase
the number of trainers to prepare other categories of health
workers to integrate family planning in the health service.

To meet this need, a Memorandum of Agreement was
entered into by and between the Ministry of Health and
INTRAH/University of North Carolina, to ¢onduct a TOT
workshop for fifteen (15) nurses from the Ministry of Health
Family Planning Project, MCH Centers and the Nursing/Mid-
wifery Schools who had formerly been trained in family
health skills under INTRAH auspices in PAC I.

These participants are expected to prepare other health
workers and community groups in providing family planning
services in their communities.

IV. DESCRIPTION OF THE ACTIVITY

Highlights of the TOT Workshop:

1. The 4-week workshop was attended by nine (9) nurses
and one (1) sanitarian and five (5) observers from
the MOH Family Planning Project, MCH Health Centers,
and the Post-Basic Nursing/Midwifery School.

2. The first week of the TOT workshop was devoted to
Module I "Creating a Climate for Learning" and
Module II "The Adult Learner and the Trainer."

Module I consisted of the following activities:

2.1 "Getting to Know You." Sharing information
about self; surfacing of expectations: course,
self, co-participants and trainers; leveling of
expectations and the preparation of a learning



contract. Structured learning exercises (SLE)
were used to demonstrate the principles of
effective interpersonal communication such as:
giving and receiving feedback, listening and
observing as well as understanding the barriers
to effective interpersonal communication.

While the primary aim in Module I was to
create the climate for the TOT workshop it also
created an opportunity to demonstrate the
process itself.

2.2 Module II dealt with the Adult Learner and the
Trainer. This module focused on the nature and
characteristics of the adult learner as
compared to the child learner. In this light,
the role and the qualities of an effective
trainer as a facilitator of learning was given
emphasis. The use of more SLE helped the
participants to draw the implications of the
role and qualities of a trainer in adult
learning.

2.3 "Where are We" and the "Grab Bag" training
techniques were used extensively to link and/or
reinforce previous/or forthcoming learnings.

The "Grab Bag" was also used to review
and/or reinforce knowledge in family planning
technology.

3. The 2nd week of the workshop was devoted to Module
III: Trainer's Competencies in Undertaking Needs
Assessment Using the Competency-Based Model.

3.1 An overview of the needs assessment process was
discussed by the trainers before the group went
to small group work.



3.2

In the "mini" workshop, the whole group was
divided into two (2) working groups: one group
worked on the training needs assessment in
family planning for MCH nurses/midwives;
another group for the traditional birth
attendants (TBA).

The INTRAH consultants and the co-trainers
served as preceptors in the small group work.

The group started by listing the expected
functions and tasks of their target group for
training. Before proceeding further in the
needs assessment process, the acceptability of
the stated functions of each target group was
clarified and/or verified with the MOH Family
Planning Staff.

During the group work, close supervision
and guidance was provided by the trainers to
the group as they slowly underwent the process
of analyzing training needs of their target
group.

In the plenary session, each group
presented the results of their group work.
After each presentation and discussion,
recommendations were made to improve the
reported needs assessment.

4. The 3rd week of the workshop continued with the
Designing of a Training Curriculum for the two (2)
target groups based on the needs assessment prepared

earlier.

4.1

4.2

A lecture-discussion on an overview of curricu-
lum designing was given prior to the "mini"
workshop.

Step-by-step the participants went through the
process of preparing the curriculum for their
target group.



4.3

4.4

The actual preparation of the training curricu-
lum for their target group gave the
participants the opportunity to practice:
writing objectives, determining content,
selecting appropriate methods, selecting
materials and tools, and evaluation techniques.
Shortly before the end of the week, each parti-
cipant was asked to prepare a session plan on a
topic she was most comfortable with.

5. The 4th week of the workshop was devoted to skills
practice in facilitating/teaching using the session

plan prepared earlier.

5.1

5.2

After each participant's session, feedback on
her/h .5 performance was given by the other
participants and trainers with the use of a
Checklist.

During this activity the participants continued
to practice the skills in receiving and giving
feedback.

The "Rules of Feedback" were placed at a
strategic place in the training room to remind
each participant "How" to give and receive
feedback.

6. The Evaluation scheme of the TOT Workshop consisted

of:
6.1

6.2

The INTRAH Bio-Data Form and the Training Needs
Assessment Questionnaire were completed by the
participants on the first day of the workshop.
Pre and Post Tests were administered for
Modules I and II; Module III and Module IV's
evaluation tool were checklists used by
participants and trainers to assess individual
performance in conducting and/or facilitating a
training session.



6.3 Daily assessment technigques used during the
workshop include: checklist, feedback, "grab
bag;" "Where are We;" ovservation, TOT outputs,
and the "How Did I Feel About the Session
Today" questionnarie.

6.4 The INTRAH Participant Reaction form was
administered on the last day of the workshop.

6.5 1ndividual feedback on the TOT workshop was
summed up in participants' responses to the
question "What were my three most important
learnings in the workshop?"

V. FINDINGS

1. wWhile the participants exerted great effort to
assimilate the training concepts and skills, the language
problem was the number one barrier to maximum learning.

2. An analysis of post test results indicates a relatively
high increase in knowledge and understanding of training
concepts.

3. It has been noted that some participants and observers
are not engaged and/or aware of their future role as
trainers in family planning.

4. There seems to be a need to further enhance and/or
reinforce knowledge/understanding in family planning
technology of the participants. This observation surfaced
very clearly during the practice session on facilitating/
teaching. A special session on family planning technology
and the human reproductive system was provided by Val Gilpin
shortly before the workshop ended.



5. The tasks of the various categories of health workers
in the MCH Centers and community volunteer groups,
specifically the traditional birth attendants (TBA), in the
family planning program are not clearly defined.

6. Simple training materials and tools for family planning
were not readily available.

VI. CCNCLUSIONS

1. In view of some language problems it would be
beneficial for the training materials/outputs of the TOT
workshop to be translated to Somali language.

2. The immediate and sustained implementation of the
training curriculum developed by the participants is very
essential to enable the participants to apply understanding
and skills learned.

3. Mastery of the subject matter (applied and scientific
family planning technology) by these participants will be
necessary in their training of other health workers and
community volunteer groups.

4. Clearly defined functions/tasks in family planning of
various categories of health workers in MCH Centers and
community volunteer groups such as the TBA is impertant as a
basis for developing relevant family planning training
programs for service providers.

5. Simple, clear and concise training materials on family
planning concepts and practices are needed to supplement
training methods in the training of family planning service
providers.



6. More orientation/dialogues with the TOT participants on
the expectations of the Ministry of Health in terms of their
training responsibilities in light of the family planning
project plan may help them appreciate their role in the
program.

VII. RECOMMENDATIONS

1. A core group of family planning trainers consisting of
3-4 trainers should be organized to perform the following:
translate the TOT training materials and output in the
Somali language; monitor and follow-up the immediate and
sustained implementation of the training of MCH Center
health workers and TBA's; collect and collate relevant
training materials and tools for the training of other
health workers and specific community groups such as the
TBA's.

2. The core trainers (4) could be selected from among the
staff of other related units of the Ministry of Health and
the Family Planning Project staff; Post Basic
Nursing/Midwifery and/or previously trained trainers from
the MCH Centers. The selection of the core trainers should
be based on a set of criteria, such as: (a) must have
potential qualities as trainer; (b) personal commitment to
family planning program; (c) credibility; (4) availability
for training activities in family planning. This will
entail the commitment of the immediate superior/head to
allow her/him to perform training activities for family
planning on specified periods.

3. The Family Planning Project Staff need to work out with
the MCH Division the acceptable functions/tasks of the
various health workers and TBA's in the delivery of family
planning services as a basis for determining training plans.



4, For uniformity of family planning messages and content,
it is hignly recommended that the Procedures Manual on
Family Planning be reviewed in the light of practices
culturally acceptable to the people. The Procedures Manual
will include, among other things, definition of terms such
as family planning (how long is the recommended period of
time for child-spacing for the mother/child to benefit from
the practice?); procedures in administering available and
acceptable contraceptives; opportunities for integrating
family planning in the health work of the nurse, midwives,

sanitarians, etc.

5. Training materials for the family planning service
providers can be derived form the Procedures Manual in
Family Planning of the Ministry of Health. Development and
preparation of training materials for TBA's who are non-

readers is, likewise, necessary.



APPENDIX A

LIST OF PERSONS CONTACTED

USAID MISSION

Ms. Margaret Neuse Population Officer

Mr. John Rose PHC Project Officer

MINISTRY OF HEALTH

Dr. Ali Abdulle Director, Maternal and Child
Health Division

Dr. Rukya Mohammed Seif Director, Family Planning
Division and Executive
Secretary, Somalia Family
Planning Association

Dr. Asha Haji Deputy Director, Family
Planning Division

Mrs. Halima Abdi Sheikh Head, Health Education Unit

Mrs. Ashi Haji Aden Director, Training Department

Mrs. Faduma Haji Mohamed Head, Training for Family
Planning

Mrs. Zaynad Mohamud Afra Director, Post Basic Nursing
School

SOMALTIA FAMILY HEALTH ASSOCIATION

Mr. Abdul Rahman M. Nero Head of Equipement



APPENDIX B

TRAINING OF TRAINERS IN FAMILY PLANNING
August 17 - September 11, 1985
MINISTRY OF HEALTH/INTRAH

LIST OF PARTICIPANTS

Names

Sahra Adan Hussien

Mana Osman Gedi

Marian Ibrahim Arrole

Sahra Mohamed Mustafa

Kaltuma Ahmed Ali

Iisha Abdullahi Mohamed

Sainab Geno Sangaab

Shoon Adar Sulemen

Nuumina Hassan Abdi

Ahmed Wali Ilmi

Mogadishu, Somalia

Designation

Nurse/Deputy

Head, Evalua-
tion Unit,
FP Project

Nurse

Nurse/Head

Nurse/Tutor

Public Health
Nurse/Midwife

Nurse

Public Health
Nurse/Midwife
Public Health

Nurse

Sanitarian

Address

Medical Service Unit

Family Planning
Project

Ministry of Health
P.O. Box 2029
Mogadishu, Somalia

Ministry of Health
P.0. Box 1750
Mogadishu, Somalia

FP Project
Ministry of Health
P.0. Box 1750
Mogadishu, Somalia

MCH Center, Kaaraan

Ministry of Health
Mogadishu, Somalia

School of Nursing
Ministry of Health
P.0. Box 975

Mogadishu, Somalia

M.C.H. Degmada
Buur, Hakaba,
Somalia

MCH, Adan, Vabaal
Somalia

MCH, Afgooye
S.D.R. Somalia

MCH Cadale

P.0. Box 18 D Karaan

Mogadishu, Somalia

FP Project
Ministry of Health
Mogadishu, Somalia



Observers

Batula Shinni

Naiman Ahmed Mumin

Luul Au Rooge

Marvan Maase Afrax

Co-Trainers

Faduma Daji Mohamed

Saciida Elmi

INTRAH Consultants

Asuncion G. Eduarte

Valentina Leona Gilpin

Logistics
Officer

Nurse Tutor

IEC

IEC

Nurse/Head

Nurse/Head

Assistant
Professor

Nurse Tutor

FP Project
Ministry of Health
P.0. Box 1750
Mogadishu, Somalia

Post-Basic Nursing
School

Training Unit

FP Project
Ministry of Health
Mogadishu, Somalia
MCH Center, Shibis

MCH Center, Shibis

Institute of Public
Health, University
of the Philippines
Pedro Gil, Manila

Philippines
National School of
Nursing
Lightfoot-Boston St.
Freetown,

Sierra Leone



APPENDIX C

TRAINING OF TRAINERS IN FAMILY PLANNING
August 17 - September 11, 1985
MINISTRY OF HEALTH/INTRAH
Mogadishu, Somalia

I. Introduction

For the Ministry of Health to reach its IEC and
clinical services targets in accordance with the Family
Health Services Project 649-0131, the Ministry feels that
there is a nerd to increase the number of family planning
trainers who will be responsible for preparing other health
workers to provide family planning services.

In a Memorandum of Agreement entered into by Ministry
of Health and INTRAH/University of North Carolina, it was
agreed that a Training of Trainers workshop would be
conducted for (15) nurses/midwives from the MOH FP Project,
resettlement area, MCH health centers, and nursing schools,
These nurses/midwives will be responsible for the training
of Traditional Birth Attendants (TBAs), Community Health
Workers (CHWs) and nursing students and for the provision of
in-service family plarning training for MCH health centre
staff.

This Training of Trainers workshop is designed to
prepare (15) nurses to acquire basic skills in the area of
planning, conducting and evaluating training programs and/or
activities using adult training methods.



II. General Objectives

By
be able

1'

the end of the 4-week course, the participants will

to:

participate ir learning activities aimed to create

a climate for learning;

discuss the concepts of adult learning and the role

of the trainer in adult learning;

demonstrate skills in the following areas of train-

ing program development:

3.1 training needs assessment,

3.2 designing a training program for a specific
target group.

3.3 planning a lesson of a training activity.

3.4 evaluating a training activity.

III. Specific Objectives

By

the end of the 4-week training course the

participant will be able to:

MODULE I: CREATING CLIMATE FOR LEARNING

List her/his expectations of the course;
Identify/share both his/her strengths and weak-
nesses;

Acquaint himself/herself with other members of
the group;

Participate in the preparation of the learning
contract; and

Describe the characteristics associated with

creating a climate for learning.

W



MODULE II: ADULT LEARNIYG AND THE TRAINER

1. Define Andragogy or Adult Learning;

2. State at least three (3) differences between Child
Learning (Pedagogy) and Adult Learning
(Andragogy) ;

3. Explain how adults learn;

4. Discuss the role of trainer/facilitator in adult
learning; and

5. Identify the qualities of an effective trainer.

MODULE III: TRAINERS COMPETENCIES

1. Discuss the steps involved in doing needs assess-
ment using the competency based model;

2. Demonstrate the steps in task analysis for a spe-
cific target group;

3. Explain the process involved in designing a train-
ing curriculum;

4. Demonstrate skills in preparing a training curri-
culum for specific target groups by:
4.1 setting learning objectives
4.2 designing learning activities/content
4.3 selecting appropriate learning

methods/training materials/tools

4.4 evaluating learning experiences

5. Prepare a session plan;

6. Participate in group solving activities; and

7. Write an evaluation plan for a session plan.

e



MODULE IV: CONDUCTING TRAINING SESSION (PRACTICUM:
SKILLS PRACTICE)

1. Demonstrate skills in conducting a training
session; and
2. Practice on giving and receiving feedback after

such session.
IV. Contents
1. Characteristics associated with creating a

climate for learning (Communication: Feedback).

Adult Learning Principles and Process.

Role of Trainer in Health Adult Learning.

Qualities of an Effective Trainer.

Assessing Training Needs.

A U W N
L

Designing a Training Curriculum:

6.1 Setting Learning Objectives
6.2 Determining Learning Activities/Content
6.3 Selection of Appropriate Adult Learning
Methods
6.4 Evaluating Learning Experience
7. Problem Solving.
8. Lesson Planning.
9. Skills practice in use of Teaching Methods.
10. Develop evaluation tool for a session plan.

V. Methodology
The training course will utilize experiential
learning methods consisting primarily of structured learning

experiences such as group discussion, role-playing,

demonstration.

b



VI‘

Evaluation Scheme

l. A Pre-Test and a Post-Test will be administered
before and after each module.

2. Pre-Test and Post-Test scores will be compared and
discussed with each participant.

3. INTRAH Participant Bio-Data and Reaction forms
will be administered.

4. Daily assessment of performance will be made
through evaluation tools.



APPENDIX D

TRAINING OF TRAINERS IN FAMILY PLANNING
August 17 - September 17, 1985
MINISTRY OF HEALTH/INTRAH
Megadoshu, Semalia

FIRST WEEK: CREATING CLIMATE FOR LEARNING, ADULT LEARNER AND THE TRAINER
August 1§ to 22, 1985

TIME : SATURDAY :  SUNDAY : MONDAY : TUESDAY :  WEDNESDAY ¢ THURSDAY
: /17 /18 : /19 : /20 : /21 ; /22
§:00 i . ~Registration = -Pre-Test (Mod.I-" "Whenre Ane We" . "Where Ane We" T "Whene Ane We"
) . -Bio-data Form ° 11 : Piobﬁem -Solving | "Grab Bag" .. "Grnab Bag"
. [INTRAH) . ~''Where Ane We" T °What's Adult j Problem Sofv.ing Problem- SoLv.ing
. ~Needs Assessment -Structured : Leaﬂn&ug . . Needs Assess-
: Questiopnaire | Leaaning Exer. . °Child vs. Aduﬂt . ment
*Briefing on °  °"petap™ . learning :
; . Adm. Annange. | ° Penception .
10.00 . X Open4ng Ses- Exencise
X : . sdon ;
10:00 - : - : : : : :
10:30 : : BREAK : BREAK : BREAK : BREAK : BREAK
10:30 : : -Surfacing of ¢ -Lecture-discus- : Adult Leanning o Qualities of
: Expectations : sdion : Principles : an Effective
: -Commundication : "I Leaswn Monre" : Thadinen
: : Process ¢ Role of Trhainen
: -Leveling of ¢ -Feedback o oan Adult Leann-
Expectations : -Rumon CLinie" : .ing
. ~Learning Con-
i thact )
2:00 : ¢ -Bulefing on ! -Recapitulation
: TOT Ceutse o Commundcation:
Skites :
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SECOND WEEK: NEEDS ASSESSMENT

August 24 to 29, 1985

TIME SATURDAY SUNDAY MONDAY TUESDAY . WEDNESDAY © THURSDAY
: / 24 ° /25 ° /26 ° /27 ° /28 ° /29
§:00 : -"Where Are We" :  WORKSHOP : : : "Where Ane We" : Plenany Session
: "Grab Bag" ¢ eontiuation) : : : "Grab Bag" : up R
"Pre-Test Module: On Needs Assesss : ¢ Wonkshop on . Oreup dcpo""t
: IT and 111 : ment for Specd-: H : H Needs Assess-: Di and
: -Overview: Needs: {ic Target : 0 0 ment : N‘A&Z’siw” en
. Assessment : Group L L . mgﬁt sse53
10:00 : . Listing Funct- ° é 5 Identifying :
: . Aons in Family ° A A KAS of Speci-
Planning o4 X y ) ¥ . f4c Tanget :
Target Group i . Group
10:00 - : : : : : :
10:30 s, BREAK : BREAK : BREAK : BREAK : BREAK : BREAK
: : : H f
10:30 . ~Wonkshop on . Needs Assess- H H (continuation)’
. Needs Assess- ° ment 0 0 :
ment '3 ; ) L L
Specific TASKS 1 I KAS
in Family ) D D
Planning A A A +
., v 14
Id’%zg‘,gﬁt_u_ng . . . : Recapitulation
: . . . : Linkage e next
2:00 & . . . . : wC'flfl-ShOP ocn
. : Desdgning Train-
5:00 Task Analysis ¢ AG. . ...




THIRD WEEK:

DESIGNING TRAINING CURRICULUM

August 31 to

September 5, 1985

TIME SATURDAY " SUNDAY © MONDAY © TUESDAY © WEDNESDAY * THURSDAY
/31 . /1 /2, /3 /4 /5
§:00 [ —Overview: Wonkshop Wonkshop : Workshop PLenary Se,suonf Lecture-Discus-
. Designing Trnain-' (contiwation) (continuation) (continuation) | Group Reporfing]  sdcn:
4ng Cuvrniculum . Discussion on ’ -
for MCH Nuwses/ - Tradning Cunnd- L“;’;g;} on Sessdicon
Midwives : . culun Output !
. TBA : :
10.:00 . “Writing Objec- Writing Objec- Deterunining Evaluation
. tives . tlves Contents
*Deginition
*Impontance
*Qualities
10:00 -
10:20 BREAK BREAK BREAK BREAK BREAK BREAK
10:30 : ~Workshop: Linkage Ind.{vidual
: Wonk on:
Writing Objec- .
Lives Session Plan
2:00 Linkage Selecting Appfco—f Recapitulation
: priace Methods . Linkage to
# . Session Plan
5:00




FOURTH WEEK:

SESSTON PLAN/PRACTICUM/EVALUATION

September 6-11, 1985

TIME : SATURDAY SUNDAY MONDAY TUESDAY : WEDNESDAY :THURSDAY
: /7 /8 /9 /10 : /11 /12
§:00 : Indivddual Wonk : ° Post Test on : Shills Practice Skills Practice Skills Prac- : Recapitulation
: on Session Module 111 : on Facilitating Lice ! and Summing Up
: Plan ¢ Llearning Expe- :
: ° Preparation : aience
: : fon Skifes
: :  Practice . :
10:00 i | Peer/Trainer Peer/Trainen Peen/Trnainen © Pk Evatuatio
X l Evaluation Evaluation Evaluation l
10200~ BREAK A A
10:30 BREAK BREAK BREAK BREAK BREAK
10:30 [
2:00 ...: : : Peen/Trhainen Peern/Tnainen Peer/Trhainen
: L : ¢ Evaluation Evaluation Evaluation : CRosing Session

5:00




Name
Fositi

fngency

i
:

APPENDIX E

THAINING OF TRAINERS IN FAMILY FLANMNING
AUGUST 17 ~ SEFTEMRER 11, 1985
MINISTRY OF HEALTH
MOGADIGHU, SOMALTIA

NEEDS ASSESSMENT QUESTIONNAIRE

L e e e e Age 1

on/litle

Have you attended a Training of Trainers befare?

Yes No

What are youwr expectations of this courge’!

Religion:

Rate your level of skills in the following areas:
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2.1, treating climate for learning

-

3.2, setting/writing objectives

2.3, determining learning activities

’.4. selection of adult learning methods
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3.9. using the following methods
* lecture - discussion
X agroup discussion
* raole playing
¥ demonstration
* games
* story telling
* others: specify_ _ . __

3.6, evaluating training activities
Fe7. planning a session plan

A.8.  preparing visual aids

2.9, conducting a training session
20100 communicating ideas

3.11. problem solving

J.12. how to use visual aids

\

‘ery Good

Jbood  teir Foor

——— a2 me e nee e e - s v ) - - — — -
e kL L TR FIPRPSINIR RIS RV IS
— o e s v st et B et e & e o ave s - - —
iR LSRR S VIR PR ORI S ——
- e e s e - — — el — ———-
e s o e mt e o s mom @+ o e e s o] e e o e _....._..ﬁ

e e of o o o o]

v e ol e ot o s e

ol " o ]

v o e e - -

q, Are you at present doing training activities in family planning?

_Yes No

If yes, what group do you train?_

S Are you expected to train other groups in family planning®?

_Yes No

I+ yes, what group are you eixpected

to train’


http:eipect.ed
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Fist Fnowledae,
training.

Aot Enowledge

attitudes

and shkills vou {eel

you will

need 1o de

6.2, Attitudes e e e e et e e
6.3, Skills e e e e e e i
How do yvou feel about child spacing?



3.

9.

Do you practice child-spacing?

Lf

no,

o
why ¢

Bive  pasons.

I

Comments_

YEs,

why

L. Yen

and what method do you use/practice?
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APPENDIX F

TRATHNERS IN FAMILY FLARNING
17 - SEFPTEMBEER 11, 1935
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The role of a trainer is to tell

what he should learn. -

ta be eftect;

For communication

W

Lhe

'
i

important to use lanuaae that e ¢

comman to all the parbticipante.

Feedback 1s important to effocol
communicalion.

Talking too much/or oo lang can
barrier to

The traliner

order to reprimand them or "pun s
the

Adults learn in the same way a3

The traditional education is

"pouwrs" Enowledos i

the teacher

e

e

effective commur cation.

et timctlvie

thes

n
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ibore
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shiould supervise parbicicaantbs. in
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clha ldren.
3 Nce

shudlent .

Respecting and understanding the adult

is essential in creabting

learner
learning.
A trainer to be effective should
learner.

Listerino is important in
communication.

effactive communication
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List (4) rules ot feedback.
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LPTATITOGNG OF YRATNARS I PAVTILT PLAAIING
AUCUZE 17 .. SEPTTLIIR 11 1905
MIITISTRY 0 IMALRTT/Tiit AT
HOGADITIU ~ SOMALIA

PRE~TDST (MODUILE IIX)

)

Instruction: Please tick ¥EB if you agree and N0 if you disagrec rith
the staterents in question 1-6.

L3 e
1.The first step in developiiny a troining progra: i to
find out whag the trainees nust know,feecl,do in oraer
to perform a task.
____ 2.A trainer plans a training program by her self.

_ 3.1t is inportant to state learning objectives clearly
as g bagis for gelecting and designing ingtructional
mevom s g oot e thods

o ____ 4.rhe role of tiae trainer is o help gtudents lenrir how
to do the jot which they have been trained for.
5.0he nain airs: of training is to preparc participant:s to
do a job.
G.Dagk analysis is o nrethod of looking at one part of o

person*s job in order to find what students need to
learn in order to do the job well.
PV STEYS
Ligt the fow@ procens in desiming a traiaing ourriculun

—

Name 3 gualities of a well stated objective.



D) Explain the Training process
1+ Noods & Assessment 2. Dogpimming Training

3. Implerigntation 4. Dvaluation,

/§ Needs ASSGSSEIG:‘J.'t

Dvaluation

-

Dnplenenting Training

Desioning Training:

E) vhat ig a learning objective

F) Iist 3 functions of a training objective

) List 2 inportanse of evaluation in training

) Iigt 2 nethodg of evalugtion,
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10.

Pre-test 34.2%
Post-test §4.4%
PARTICIPANTS:

APPENDIX G

INTRAH PRE-POST TEST RESULTS FORM

TRAINEE PRE-TEST
I SCORE
1 38
2 30
3 32
4 -
5 -
6 38
7 34
§ 36
9 34
10 32

MEAN SCORE:

1
2
3
R
5.
6.
7
§
9
0

Sahna Aden Hussien
Maana Osman Ged

Maryan Ibnaahim Annote
Sahna Mohamed Mustaga
Kaltuma Ahmed ALi

Lisha Abdullahi Mohamed
lainab Geno Sangaab
Shuun Adan Sulemen
Muumina Hassan Abdi
Ahmed Wali 1fmi

POST-TEST
SCURE

92
90
90
86
88
82
86
8§
76
66
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TRAINING NEEDS ASSESSMENT

§or HealXh Centern Naiscs /Midaives

APPENDIX H

FUNCTTONS

SPECIFIC TASKS

KNOWLEDGE ( IDEA)

ATTITUDE

SKILLS (DO/ACTION)

To motivate/convince
mothers /couples to
practice child spac-
ing.

A. Perfonms person to penr-
Aon motivation Lin the
MCH health centern and
commundly.

I.

Creates good nefa-
tions with mothen/
couple.

. Ashs questions on

what mothen know,
geel, and do about
child spacing.

. Explain the meaning

of child spacing.

. Explain the advanta-

ges of child spacing
A teams of mothen
and child.

. Shows the different

Lypes of contracep-
Lives.

. Tells the advantages

and disadvantages cf
each type of contra-
ceptives.

. Explains hew each con-

Lraceptives prevent
pregnancy.

Ways to make good
relationship with
people.

Concept of Family
Planning.

Advantages of chitd
Apacing to health
of mothen/child.

Meaning of chitd
spacing /family
planing.
Advantages of
phracticing child
spacing 4 Zeruma

Friendiness,
Warnmth
Patience

Tact

-do-

Tact
Friendliness
Wasm

Warm
Patience

Confidence

0f child/mothers health.

Procedures /steps
AN wse of contra-
ceptives.

Clean and simple
nstructions.

Hew centracep-
Zeon prevents
pregnancy.

Congidence

Accuracy

Accuracu
Patience

AbiLity to get coope-
nation and put people
at ease.

Ability to communicate
an clearn and simple
Language.

Ability to use feed-
back.

Ability to explain
Ability to convdince

Ability to explain
concept 0§ family plLan-
nung An sdmple teams.

Ability to speak clear-
Ly and to explain con-
thaception clearly.

Ability to explain.

AbLlity to explain.
AbiLcty 2o convince.




§.

Asks fer further cla-
fdcation, 4§ any.
Encourage mothens to
ask morne questions
reganding family
planning pracitice.

B. Get the suppoxrt of com-
muwty Leadens §on F.P.

I.

Lecate Who, Where
the community Lea-
ders are.

. Explain your pun-

pose.

. Find out how the

comnmunity Leadens
know, feel and do
about child spac-
ing.,

. Provide specific

Anformation re.
child spacing
practice.

. Ask help of Leadens

to 4ngorum couples
ch benefits of
chifd spacing.

Hew te encoutage
peeple to ask
questions.

What question o
ask

How to estabfish
nefationship with
community Leadens.

Wher ane the com-
mundity Leaderns.

Knowledge of Lea-
dens 4in the com-
nmunity

Conjidence
Tact

Confidence
Friendliness
Warunth
Sincerity

Congidence

Friend€iness
Tact

Confadence
Tact

Abil ity te ellicit
nesponse

Ability to establish
nappont

Ability to Listen.

AbiLity to explain.
Ability to obsenve

Ability to persuade
Leadens to suppont
pamily planning.

Ability to explain.

Ability to didentily
commuwiity Leadens.

Ability to explain.

Ability to speak.
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FUNCTIONS

SPECIFIC TASKS

KNOWLEDGE (IDEA)  ATTITUDE

SKILLS (DO/ACTION)

To give/dispense
cont&aceptiugb 1o
gamily planning
acceptons.

. Ask nfommation about

complawnts, distusr-
bances in menstrual
cycle.

- Does physical check

up; head, eye, neck,
breasz, stomach,
Legs (fon pite
acceptons).

. Find out what method

04 contraception the
mothen prefens.

. Tell Jien the contra-

ndication, 4§ any.

- Explain the use of

the contraceptive.

. FAL up F.P. hecond

- Ask mothern 4§ she has

othes questions ne-
garding her method.

. Tell hew tc come back

gon check up andjcx
ne-supply.

Common problems/  Openness
complaints of Carng
mothens negarnding Wanmth
menstrhual cycle.

Procedure in doing Tact
physical check Congddence
up.

Nornmal and abnos-

mal conditions in Accunacy
the head, eye, Tact
neck, breast, sto-

mach, Legs.

Contraa-indications Tact
of different con- Friendliness
thaceptives.

Use of pills, con-

dom and felly, Sccuﬂacy
condom and breast “PHMess
feeding, jelly and
breastfeeding.

F.P. neconds and 'Confidence

reponts. Tact
Available con- Confidence
trhaceptives.

When to tell the Congidence
client to come back Tact
gon check up/re-

supply.

AbiLity 2o nterview, Listen,
observe, ask questions.

Ability to perform physical
check-up.

Ability to tell nommal gxom
abnonmal conditions of head,
eye, neck, breast, stomach,
Legs.

Ability to explain the use 04
conthaception.

Ability to explain the use o4
contrhaception.

Abllity to §4ikL daily and
monthly neponrts.

Ability to explain

AbLlity to give natwction
on hew te wse a contwaceptive.




3.

4.

To keep contracep-
tives safely.

Refern cases of com-
plication to the
docton.

-~

. Group and classify

- Sefect a good place Knowledge on:

gorn stonrage. conditions forn safe
storage of contha-

ceptives.

How 2o group and
each contraceptives. classify contra-
ceptives.

- Put each contracep- Impontance 04 knowing

tives together accon- expiration dates
ding to expiration
dates.

- Recond on wnite the Recording the ex-

expination dates of  piration dates/
each contraceptives. quantity.

. Record the quantity

04 the contraceptives
in the noom on sto-
nage.

. Faind out <§ the mo- Knowledge on:

ther is new acceptorn Who should be ne-
on ofd accepton of gervied to the
F.P. docton.

. Wnite a Letten to the When to refen,

docton 4if she is new where o nefen.
accepton.

. Give hen cand/on ne- How to negen/

cond £f she 48 an
old accepton.

wnite reperad
Lettens.

Accuracy

Accunacy

Tact

Accuracy

Caring
Concenn.

Openness

Accuracyy

Ability to select
appropriate condd-
tion fon stonrage.

Aoillity to classiiy
contraception accon-
ding to type; expina-
Lion dates.

Ability to recond
quantity, expirnation
dates .

Ability to estabtish
prioiities to dispense
conthaceptives based
on expiration dates.

Ability to classiiy

new and ofd acceptons

Ability to wnite a
Letten.

Ability te nefer/write
referval Lettens.




Reponting and
Reconding

. Ask mothern to come

back aftern seeing
the docton.

. Explain to her the

advice of the doc-
ton.

. Do what the doctor

tells the health
wosken to do.

. FLE the Daily

Repont

. Accomplish the

monthly nepont
sheet.

What shoutd be included
A tie neferral Letten

Impontance of foLlLow up
0§ referred case.

Daily Repornt: What/
how to §iEL the daily
Repont

How to §4LL/on prepare
monthly repont sheet.

Patience

Congidence
Tact

Openness

Patience
Accuracy

Patience
Tact

Ability to explain.

Ability to explain.

Ablity to explain.

How to 48 the daily
neport and monthly
repont

Ability to accomplish
the monthly nepont
sheet.




