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EXECUTIVE SUMMARY
 

Under an agreement between the Centre for African Family
 

Studies (CAFS) and INTRAH, Dr. Gilberte Vansintejan, INTRAH
 

Consultant, participated in the second Training of Trainers
 

for Family Planning workshop held October 20 to November 14,
 

1986 in Nairobi, Kenya. The agreement called for technical
 

and training assistance, including planning and reporting
 

with the CAFS team. The total assignment time was from
 

October 15 to November 19, 1986.
 

Thirteen participants, (twelve nurse-midwives and one
 

physician), from seven countries attended the training. The
 
adult methodology utilized throughout the course involved
 

the participants as co-trainers and gave them the
 

opportunity to actively participate in their own learning.
 

The participants' assessment of the workshop was positive
 

and all showed a considerable increase in knowledge when
 

pre- and post-tests were compared.
 

Two CAFS trainers and the INTRAH consultant worked as a team
 

from the planning days to the report writing. Objectives
 

were reached by (1) developing the professional capacities
 

and capabilities of the trainers, and (2) being involved in
 

training activities per se.
 

CAFS will now proceed without technical assistance in
 

planni.ng and conducting workshops for health professionals
 

but may still request assistance for evaluation and follow

up.
 

http:planni.ng
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SCHEDULE OF ACTIVITIES
 

Arrived in Nairobi, Kenya
 
via Air Cameroun at 8 P.M.
 

Planned Training of Trainers for
 
Family Planning workshop with team.
 

Briefed with INTRAH/ESA Director Miss
 
Pauline Muhuhu.
 

Briefed with Ms. Rosalind Waithaka,
 
Population Program Specialist,
 
REDSO/ESA.
 

Planned Training of Trainers
 
for Family Planning workshop
 
with team.
 

Conducted/participated in Training
 
of Trainers for Family Planning
 
workshop.
 

Conducted/participated in Training
 
of Trainers for Family Planning
 
workshops.
 

Conducted/participated in Training
 
of Trainers for Family Planning
 
workshops.
 

Drafted CAFS and INTRAH final
 
reports with team.
 

Conducted/participated in Training of
 
Trainers for Family Planning
 
workshop.
 

Drafted CAFS and INTRAH final
 
reports with team.
 



SCHEDULE (cont.)
 

Monday 

November 17 


Tuesday 

November 18
 

Wednesday 

November 19
 

Thursday 

November 20
 

Reviewed draft final reports
 
with team.
 

Reviewed final reports with team.
 

Organized and finalized documents.
 

Debriefed INTRAH/ESA Africa and
 
REDSO/ESA.
 

Debriefed with CAFS.
 

Departed for New York via Pan Am at
 
5 PM.
 

Arrived in New York at 6 A.M.
 



I. 	 PURPOSE OF TRIP
 

The purpose of the trip was to provide technical and
 

training assistance for the 4-week Training of Trainers for
 

Family Planning workshop in Nairobi.
 

This 	was the consultant's third assignment with INTRAH
 

and the Centre for African Family Studies (CAFS) in 1986.
 

The Memorandum of Agreement between INTRAH and CAFS covered
 

activities four and five: the planning phase immediately
 

preceeding the second Training of Trainers for Family
 

Planning workshop and implementation of the workshop.
 

There were several objectives, of which the most
 

important were to:
 

1. 	 Strengthen capabilities of CAFS' new personnel
 
in planning, conducting, implementing and
 
evaluating training of trainers in clinical family
 
planning.
 

2. 	 Work in collaboration with co-trainers through
 
planning sessions, reviewing outlines and session
 
plans, co-teaching, providing feedback on training
 
methodology and for final report and recom
mendations.
 

II. 	 ACCOMPLISHMENTS
 

During the four-week period, two CAFS trainers, suppor

ted by the INTRAH consultant conducted the TOT for FP
 

workshop in Nairobi which was attended by thirteen
 

participants from 7 countries. The goals and objectives of
 

the workshop were reached as all participants stated having
 

learned about contraceptive technology and teaching/training
 

adult methodologies. They participated in co-training,
 

leading "grab bag" reviews, and developing lesson plans and
 

implementing them through micro-teaching. In groups, the
 

participants developed four training projects, following
 

INTRAH's curriculum guidelines.% Increase in knowledge was
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measured through pre/post-test results, daily feedback from
 
participants and other forms of continuous assessment.
 

The most important outcome of INTRAH input was the
 
development of CAFS capacity and capability in conducting
 

these workshops for health professionals.
 

CAFS trainers are now able to conduct training without
 
direct technical assistance, using their experience and
 

documents developed during the two TOT workshops.
 

III. 	BACKGROUND
 

Since 1983, CAFS has become an independent non-profit
 

making organization, with ongoing ties with IPPF. It has
 
broadened its activities beyond training FP personnel by
 

becoming a regional training facility.
 

In 1985, CAFS obtained a contract from AID/REDSO's
 
Regional Family Health Initiatives for a 3-year project for
 
family planning support (1986-1988). Prior to the contract,
 
CAFS was only marginally engaged in training health person

nel 	in clinical contraceptive technology.
 

An agreement with INTRAH provided technical assistance
 
in helping CAFS institutionalize its training capacities and
 
capabilities for conducting TOT workshops. The proposal and
 
agreement with CAFS described the four phases of involvevent
 

in CAFS training activities. INTRAH identified one con

sultant/trainer to ensure continuity in institution
 
building, who participated in three of the four phases of
 

the proposal during 1986:
 

(1) 	Planning phase, April 12 to 22. Trip Report
 
No.0-269 Kenya, G. Vansintejan.
 

(2) 	First TOT for FP Workshop, June 24 to August 6.
 
Trip Report No.0-270, Kenya, Gilberte Vansintejan.
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(3) 	Second TOT for FP Workshop, October 15 to
 
November 19.
 

(4) 	Annual review to be carried out by CAFS, INTRAH
 
and REDSO
 

Phase 3 covered activities 4 and 5 of the proposal.
 

IV. DESCRIPTION OF ACTIVITIES
 

The TOT for FP workshop was held from October 20 to
 

November 14 for 13 participants from seven countries: Ghana
 

(1), Kenya (4), Nigeria (1), Seychelles (2), Tanzania (1),
 

Uganda (2) and Zambia (2). They were 12 nurse-midwives
 

(NMW) with self-reported experience in FP and one OB-GYN
 

physician/trainer.
 

A Senegalese NMW arrived at the Nairobi Airport but was
 

turned back for lack of a visa. One Kenyan did not attend.
 

(see Appendix B).
 

For three days prior to the workshop, the two CAFS
 

trainers and the INTRAH consultant reviewed the needs
 

assessment, planned the tentative schedule and prepared
 

handouts. The curriculum design used was a combination of
 

the first TOT for FP workshop and of a revised version
 

prepared by INTRAH/ESA. The combination of the two proved
 

quite satisfactory (see Appendix C).
 

The CAFS NMW tutor/training coordinator, Mrs. V.
 

Munkombwe, demonstrated more experience, confidence and
 

competence than she did during the first TOT for FP
 

workshop. She not only learned from the first workshop but
 

also acquired more experience during the USAID/FHI

sponsored Contraceptive Technology Update workshop conducted
 

in Mombasa.
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The second CAFS trainer, Dr. Rhodes Mwaikambo, had been
 
hired as a consultant. He was temporarily released from the
 
IPPF/UNFPA Project in Swaziland. CAFS thus fJ.filled its
 

part of the agreement for the second TOT for FP Workshop.
 

Dr. Mwaikambo will probably be hired full time by CAFS in
 

early 1987.
 

During the four-week workshop, participants reviewed
 

contraceptive technology and developed competence in active
 

teaching/learning methods appropriate to adult health
 

professionals. Participants reviewed and studied five
 

integrated units. They were involved in teaching the group;
 

preparing and leading grab bag discussions (See Appendix
 

F.3); practising micro-teaching while providing feedback tu
 

each other; and developing training projects following
 

INTRAH guidelines. The pre/post-test scores indicated a
 

marked increase .n knowledge (see Appendix F-l).
 

The learning climate and the environment at CAFS
 

promoted participation and great enthusiasm on the part of
 

participants.
 

The 3 trainers produced the CAFS Report (see Appendix
 
C-2) providing an overview of process and content of the
 

training activities.
 

Although integrated in the team as a trainer and
 

undertaking sessions with the two CAFS trainers, the INTRAH
 

consultant's activities focused on providing support and
 
assistance to them. The knowledge and experience they
 

acquired as a team will allow CAFS trainers to plan and
 

implement similar workshops satisfactorily.
 

There were no problems encountered throughout the
 

assignment, neither administrative, logistical nor in the
 

implementation of training and continuing evaluation.
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V. FINDINGS AND RECOMMENDATIONS 

FINDINGS 	 RECOMMENDATIONS 

A. 	Locistical/Administrative
 
Arrangements
 

1. INTRAH
 

a. Input in these areas were minimal.
 
REDSO/ESA approved the selection of
 
participants who were sponsored by
 
FHI. There was no outside funding
 
for this group of participants.
 

2. CAFS
 

b. CAFS long experience in planning b. CAFS is an ideal regional training

and administering regional center which can and should be used
 
workshops in Nairobi and other optimally by those agencies looking
 
African countries has provided for training sites in the field of
 
CAFS personnel with a great deal population and family planning
 
of competence and skill in handl- (e.g., U.S. centrally-funded
 
ing workshops in a very profes- agencies).
 
sional manner. The Director is
 
actively involved with the highest
 
levels of workshop planning.
 
There are currently three
 
specialized teams at CAFS:
 

1. 	Management and Family Life
 
Eucation (2 persons);
 

2. 	Communication and training
 
others (2 persons); and
 

3. 	The most recent team dealing
 
with contraceptive technology
 
and TOT for clinical family
 
planning (one person and one
 
consultant who will become a
 
staff member in early 1987).
 

CAFS has recently expanded its
 
facilities; there are now two
 
classrooms available with a
 
capacity for 15 and 20-25
 
participants, respectively.
 

Logistical support, hotel, trans
port, luncheon arrangements,
 
secretarial and other support, per
 
diem for participants and even
 
outings were handled with great
 
experience and to the satisfaction
 
of all participants and trainers.
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V. 	 FINDINGS AND RECOMMENDATIONS (cont.)
 

FINDINGS RECOMMENDATIONS
 

B. Implementation of Activities
 

1. Before 	Activities
 

c. Experience acquired by the NMW c. If CAFS becomes a regional training

training coordinator during the 

first TOT for FP workshop proved 

to be of great value to this 

workshop. Input provided by INTRAH 

helped her considerably in assuming 

major responsibility for activities 

preceeding the workshop. Mrs. V. 

Munkombwe, now a permanent staff 

member for at least the duration of 

the project, conducted without
 
INTRAH assistance, all activities 

involving 	recruitment and selection 


center, more than 50% of the parti
cipants should be selected to
 
attend workshops from agencies
 
other than those related to IPPF
 
(e.g., family planning associa
tions). Future sponsoring agencies
 
should agree to the selection of
 
participants by CAFS, as REDSO/ESA
 
did under this training grant.
 

CAFS should also consider the
 
selection of professionals working


of participants, contact of agencies in the field as trainers/program
 
in Nairobi and Nyeri, ordering books officers or family planning provid
and materials, borrowing films and ers but who have had limited 
other audio-visual equipment, 
briefing resource trainers and 

opportunities to attend such spec
ialized training programs. 

providing them with learning 
objectives. 

The INTRAH consultant and two co
trainers collaborated with OB/GYN 
Physician Trainer/Consultant Dr. 
Rhodes Mwaikambo in writing the 
tentative schedule, assigning 
teaching leadership and assembling 
handouts (see Appendices D and E) 
during the 3-day planning period 
prior to the worksnop. 

2. During Activities 

d. The major finding concerns the d. There is a provision for short-term
 
progress Mrs. Munkombwe made in 

terms of training capabilities and 

capacities, and in adjusting to the 

CAFS setting. She has developed 

knowledge, skills, confidence and 

competence in undertaking an 

increased number of training 

subjects. Her confidence is 

greater in teaching contraceptive 

technology subjects as she has
 

continuing education in the USA for
 
CAFS trainers under the FHI grant.
 
Mrs. Munkombwe's attendance at the
 
"Master Trainer Program" of the
 
University of Connecticut (Feb. 16
 
to April 3, 1987) would be most
 
appropriate to enhance her compe
tence and 	skills as a master
 
trainer.
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V. FINDINGS AND RECOMMENDATIONS (cont.)
 

FINDINGS RECOMMENDATIONS
 

coordinated and conducted two
 
additional contraceptive technical
 
update (CTU) workshops in Mombasa.
 

Exposure to another comprehensive
 
integrated program focusing on
 
critical training, management and
 
administrative concepts and skills
 
can only be of positive value to
 
CAFS.
 

e. Dr. Rhodes Mwaikambo arrived a few
 
days before the workshop and joined
 
the team as a consultant/co-trainer.
 
He integrated himself weel; under
took the teaching of topics he knew
 
best; showed flexibility in active
 
training methods; and fully
 
participated in all other training
 
activities.
 

The two CAFS trainers appear to
 
work well together and it is
 
probably that Dr. Mwaikambo will
 
become a permanent CAFS staff
 
member in the beginning of 1987.
 

The 13 participants responded e. CAFS trainers should continue using
 
extremely well to participatory participatory methods and promote
 
methods and were actively involved their use by resource persons.
 
throughout the workshop.
 
Participant Reaction Forms or daily
 
feedback provided assessment data to
 
the trainers (See Appendix F).
 

3. After Activities
 

f. A few days were allocated to
 
writing the final report, a
 
collaborative effort by the 3
 
trainers, and in closing the
 
workshop. The team debriefed
 
INTRAH/ESA, REDSO/ESA and the CAFS
 
Director.
 

4. Evaluation and Follow-Up Activities
 

g. Activities during the TOT for FP
 
workshop were evaluated continuously
 
throughout the training (See Appendix
 
F for results).
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V. FINDINGS AND RECOMMENDATIONS (cont.) 

FINDINGS RECOMMENDATIONS 

The second TOT for FP workshop will be
 
followed up by others next year
 
(July 6 - 31 and October 19 - November
 
13, 1987), during which time the CAFS
 
trainers will function independently
 
without technical/training assistance
 
from INTRAH.
 

Mid-term evaluation is planned by
 
REDSO/ESA, INTRAH and CAFS.
 

Follow-up of alumni of the TOT g. INTRAH should offer assistance to
 
for FP workshops would yield CAFS for assessing the impact of
 
important information as to the training if so requested as INTRAH
 
impact of the workshops. has a variety of specialized
 

evaluation tools and expertise.
 

5. Other
 

h. Another management workshop
 
(with a consultant from Manage
ment Sciences for Health, Boston)
 
ran almost parellel to the TOT
 
for FP workshop. This was a very
 
positive event as participants had
 
opportunities for social and
 
professional interactions.
 

i. CAFS staff participated minimal- i. Efforts by CAFS staff should be
 
ly in each other's training towards better integration of each
 

other's resourcefulness in train
ing. Their specialities are most
 
complementary and they have the
 
same training methodological
 
approach. The two trainers should
 
include additional training resources
 
for workshops.
 

CAFS philosophy of active partici
pation in training can best be en
hanced by using their own extensive
 
resources.
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V1. CONCLUSION
 

INTRAH assisted CAFS in strengthening its capacities
 

for training trainers for clinical family planning. The
 

Regional Family Health Initiatives project facilitated the
 

hiring of two health professional trainers.
 

During 1986, a total of 28 nurse-midwives and one
 

physician were trained from 10 sub-Saharan African countries
 

in two groups. The agreement between INTRAH and CAFS was
 

fulfilled for the second TOT for FP workshop with the
 

arrival of a second trainer consultant.
 

Prior to the first TOT for FP workshop, INTRAH provided
 

references for books to be ordered in the USA; these books
 

never reached CAFS for the first workshop, but the second
 

group of participants benefited from some of them. Other
 

valuable books were ordered from AMREF in Nairobi.
 

Inflation was such that CAFS budget for materials became
 

insufficient. There were, however, no lack of resources
 

since trainers developed enough handouts to satisfy
 

participants.
 

INTRAH provided the same training and technical
 

assistance consultant throughout, which enhanced rapport
 

with the staff and professional growth of the nurse-midwife
 

tutor training coordinator.
 

INTRAH/ESA wrote a working draft curriculum using the
 

curriculum design developed during the first TOT for FP
 

workshop. This provided a useful contribution as both were
 

used to adapt the schedule to participants' needs as stated
 

in their needs assessment forms.
 

INTRAH's input has been of value to CAFS for the
 

following reasons: (1) it promoted the hiring of an NMW
 

tutor/training coordinator, and the future hiring of a
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second trainer physician. Both will join in carrying all
 

training activities pertaining to contraceptive technology.
 

(2) it assisted in developing CAFS institutional capacities
 

in family planning training.
 



APPENDIX A
 

Persons Contacted/Met
 

RZDSO/ESA
 

Mr. Arthur DANART, Regional Population Advisor
 

L.;. Rosalind WAITHAKA, Population Program Specialist
 

INTRAH/ESA
 

Miss Pauline Muhuhu, Director
 

Mrs. Grace Mtawali, Regional Training Officer
 

Center for African Family Studies (CAFS)
 

Upper Hill Road
 
PO Box 60054
 
Nairobi, Kenya
 

Professor de GRAFT-JOHNSON, Director
 

Mrs. Viola MUNKOMBWE, Assistant Program Officer and
 
Nurse/Midwife Tutor
 

Mr. Ezekiel KALAULE, Senior Program Officer
 

Mr. Macharia KIRUHI, Program Officer
 

Mr. Abraham INDIEKA, Finance/Administrative Officer
 

*Dr. Rhodes MWAIKAMBO, Consultant/Trainer
 

International Planned Parenthood Federation - Regional
 

Office/Nairobi
 

Dr. Nemrod MANDARA, Medical Program Officer
 

Mr. Moses MUKASA, Senior Program Officer
 

Mr. Samuel GATHITU, Regional Supply Coordinator
 

Other
 

Mr. Stephen NDEGWA, Senior Supply Officer, Ministry of
 
Health, Kenyatta National Hospital
 

Dr. KANYI, Medical Officer, Family Planning Association of
 
Kenya, Nyeri
 



APPENDIX B
 

List of Participants
 



APPENDDC B 

CENTRE FOR AFRICAN FAMILY STUDIES 

21M TRAINING OP TRAINERS FOR FAMILY PLANNING COURSE 

LIST Or PAeTFIPANW8 An 'RAINIR 

TITLES 	 ADDRESSES 

Anthony ABODA (DR.) Medical Officer Mulago Hospital, Dept. of 
Special Grade Ob/Gyne, P.O. Box 7051, 

KAMPALA, Uganda 

Mariaclara ABUSHIBI Chief Training Officer 	 FP Association of Tanzania 
P.O. Box 1372,
 
DAR-ES-SAAAM, Tanzania.E.A
 

Rumani ALI Nursing sister in charge 	 P.O. Box 9O441,
 

MOMBASA, Kenya
 

Grace AWITI 	 Nursing Sister P.O. Box 1109,
 
FP Association of Kenya KISU U, Kenya
 

Jean CHIKAMATA 	 District Public Health
 
Nurse P.O. Box 50901
 

LUSAKA, Zambia.
 

Josianne CONFAIT Staff Nurse Midvife Community Department -

Ministry of Health -

SEYCHELLES. 

Seychelles Polytechnic 
Josette CONSTANCE ". Nurse Instructor Department of Health S+udies 

MARX, Seychelles 

Sabina MENSAH 	 Regional Co-Ordinator Planned Parenthood Associatic 
of Ghana - P.O. Box 149, 
TAKORADI, Ghana 

Dorris MWEBA 	 Midwifery Tutor Kabve General Hospital 
P.O. Box 8o784
 
KA.BWE, Zambia
 

Rose NDIRITU 	 Nursing Officer Mathari Mental Hospital 
P.O. Box 10663,
 
NAIROBI, Kenya
 

Mary NYANGIRA Nursing Sister FPAK 	 Family Planning Association 

Nakuru 	 of Kenya - P.O. Box 1226, 
!A X'L/U, Kenya 



ONTTN POR AFRICA! FAMILY XThMMI 

2ND TRAINING OF TRAit FOR FAMILY PLANNING CORSE 

LIST Mr PAMIpAv, An TRAINERS 

NAMES TITLES ADDMSES 

Rose NZEAKOR 	 State Secretary of the Planned Parenthood Federation 
Planned Parenthood of Nigeria - P.O. Box 2609,
Federation of Nigeria 0WF_.I, lmo State, Nigeria
 

Joyce ZIRABAI4UZALE 
 Midwifery Tutor, Family MOH/TNTRAH Training Project, 
Planning Practitioner P.O. Box 8, 

ENEBBE: Uganda 

Viola MUNKOMBWE 	 Assistant Programe 
 Centre for African Family 
Officer Studies,
 

P.O. Box 6o054, 
NAIROBI, renya
 

Rhodes MWAIKAMBO (DR.) 	 MCH/FP Advisor, 
 Ministry of Health,
UNYPA Project, Public Health Unit, Box 1119,
IFF Medical Consultant MBABANE, Swaziland. or
 

IPPF Mbabane Field Office,
 
Box A.30 Swazi Plaza, MBABANtE 

Gilberte VANSINTEJAN 	 Consultant Trainer 514 Mcrningside Drive,
(DR.) 
 New York, NY 10025,
 

U.S.A.
 



C.t.Nr-- rJz AFKICAN YAMILY S1L1DIES 

TRAINING OP TRAINERS IN FAMILY PLANNING COURSE 

NAIROBI - OCTOBER 20 - NOVEMBER 14, 1986. 

HAM 

_________________________LIST 

AND ADS3ISS QUALIFICATIONS 

OF PARTI CI PANTS: 

WORKING EXPERIENCE REMARKS 

1. 'Irs. Sabina E. ?EAI 
Planned Parenthood 

Association of Ghaa 
P 0 Box S7S6 

ACM-
Ghana 

Telex: '4133 C " 
Attn: rnest Kwansa 

-

-

&aurses' Training College 
Sekor1i - Certi icate 

1960 

?Iidwifery Tr. School-
Certificate - 1966 

Ghana Medical School 
Certificate - 1973 

- Senior Family Planning Nurse 
Mlinistry of 1ealth 

- Re'gional Co-ordinator since 1981 

Currently wrking as a Regional 
Co-ordinator since 1981 

Suitable 

- F-amily PlanningA11CH Cert. 

2. *Se Sokhna DE 
Association S~nCialais 
Le Bien-CEtre Familial 
B P 6084 
IYKULR 
S,,aegai 

Telepiim : 22 02 

r 
-

-

Lyce6 Van Volleloven 
then midwifery school of 
Dlakar - Certificate - 1962 

Downstate 'lledical Centre 
(Brooklyn) It S A -
Certificate in Family 
Planning - 1972 

- Nurse midwife - ?1odel Clinic 
of AST3EF since 19RO 

Currently wo~rking as Nurse Mfidwife 
of ASBIEF since 1980 

Suitable 
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NAIROBI - OCTOBER 20 - NOVEMBER 14, 1986. 

RAM AND ADRZnS QUAP-IFICATIONS WORKING EXPERIENCE REKAP.KS 

11. 

12. 

!4is LN. NZEAMR 
Planned Parenthood 
Federation of Nigeria 
P M B 12657 
U-
Nigeria 

!'rs C A OIAIYA 

Telac : 26203 
Attn : Olamjeye 

Progru e. Director 

-

-

-

-

-

Registered Nurse 

Registered Midwife 

Family Planning Certificate 

Registered Nurse 

Registered Midwife 

Family Planning 

Working in the Family Planning field 

- Working in the Family Planning field 

Suitable 

Suitable 

13. M Josiamw Confait 
Ministry of Health 
P 0 B= 52 

-

-

Registered Nurse 

Registered Midwife 
Currently working as staff nurse 
in-charge of family plannind district 

Suitable 

Tel: 

Tlx: 

22314 ) 
)Attn: Principal 

2302 ) Secretary 

- Contraceptive Technology 
obtained 1979 - 4 weeks in 
Mauritius and 1983 - 3 weeks 
in Hang Kong 
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NAM AND ADDRESS QUALIFICATIONS WORKING EXPERIENCE REMARKS 

14. Josette Constarce 
Mtinistry of Health 
P 0 Box S2
SEYCHMLES 

-

-

SRN 

SCM 

1978 

1979 
Currently working as Tutor, 
Dept. of Health Studies 

Suitable 

Tel: 22314 - Family Planning certificates 

lx: 2302 

15. Miss ?arinclara AN)SII-RI 
MIJTI Headquarters 
P 0 Box 1372 
DAR-ES-SALAM 
Tanzania 

-

-

-

-

Registered Nurse - Certifi. 

Nurse Tutors - Certificate 

Training of Trainers in 
Family Planning 
Contraceptive Technology 
certificates 

- Chief Training Officer 

- Administration of the school 
of nursing 

Suitable 
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APPNDIX C.1 

CURRICUL1 GUIDELINE 

SECOND TRAITN OF TRAINERS FOR FAMILY PLANNING 

Nairobi - Kenya 

October 20 to November 14, i84
 

REVISED CURRICULUM BASED ON THE FIRST TOT FOR FP AND
 

THE PROOSED WORKING DRAFT BY INTRAH REGIONAL OFFICE'
 

NAIROBI!
 



TRAINING OF TRAINERS FOR CLINICAL FAMILY PLANNIN 

GOAL:
 

TO ENABLE MCH/FAMILY PLANNING HEALTH PERSONNEL WITH TP/.INING
 

RrSPONSIRTLITIE0 TO PLAN,CONDIUCT, AND EVALUATE FAMILY '1LANN1 'if;
 

TRAINING IN THEIR WORK SITUATIONS.
 

GENERAL OBJECTIVES FOR THE COURSE: 

- Prepare Participants in training others in reproductive health and
 
Family Planning.
 

- Update their Xnowledge and skills in organizing, implementin7 and
 
training in contraceptive technology and service delivery.
 

- Enable participants to develop Competency-based training curricula 
and evaluate the outcome of training programmes. 

By the end of the four weeks course, participants should be ahle to:

1. 	Utilize the adult learning process and methodology in training
 
health personnel in family planning.
 

2. 	Analyze the communication process and its relationships to teachinp/
 
learning situations.
 

3. 	Provide training for family planning and client FP clinical manacement.
 

4. 	Develop Competency-based training curriculum for FP service proviiers
 

5. 	Develop skills in preparing training programmes and conduct training
 
sessions using participatory teaching methods.
 

6. 	Describe all components of training a programmatic evaluation.
 

7. 	Manage all aspects of training programme, from its planning to its
 
monitoring and evaluation.
 

8. 	Develop and write a training project/proposal for an identi'ied target
 
group.
 



SU'4APY OF UNITS IN THE TRAININW OF TRAINERS FOR FAMILY PLkNN1I9 
COURSE
 

TITLE OF UNIT 


I. 	 SETTING THE LEARNING CLIMATE 

Welcoming 
Adult learning principles 

Comjunication/group dynamics 


II.CONTRACEPTIVE TECHNOLOGY UPDATE 


Population dynamics + concepts 
Male/female anatomy/physiology 

Human sexuality 

Contraceptive technology 

Logistics in 1amily nlanning 


Sexually transmitted diseases + 

Special issues - adolescence 


III. PLANNING COMPETENCY BASED TRAI!IING 


Competency-based curriculum 

Trainin project writing, 


IV. DE\'ELOPMET OF TRAINING PROGRAW4ES 

Overview and teaching methods 

Evaluation 


V. MANAGEENT AND TRAINING 


TOTAL 


Time in hoirs
 

TIIEORY PRACI CE TOTAL 

6 6 12 

(2) 
(2) (') 
(2) (2) 

18 18 36 

(3) (2 1/2) 
(1 1/2) (3) 
(3) 
(5) (n 1/2) 
(1) 

(3) () 

(1 1/2) 

8 21 29 

(5) (n) 
(3) (12) 

12 18 ho 

(9) (16 1/2) 
(3) (1 1/2) 

1 1/2 1 1/2 3 

120
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LMIT 	 I SETTING TE LEARMINn CL,'.ATE (cont.) 

- Analyze the communication process and its relationships to teaching/learning situations 

ME SPECIFIC OBJECTIVES 

- Describe the ideal classroom 
environment physical and psy-

chological. 


3 R. 
- Explain the three styles of 
teaching 

- Discuss advantages of deter-

mining points of entry in 

learning situation 


- Dray the comonent of the 
communication model 

- L.st barriers to communicatia 


h. 	 in a learning situation 

- Apply the communication
 
process to the T/L situation.
 

- Describe human relationships 


verbal and non verbal 

- Analyze the group dynamic 

process. 


CONTE 

KNOWLEDGE 


Exmecktions of 

adult learners 

Environment for 


learning,physi
cal,psychologi-

Cal
 

Styles of tea-

ching 

Points of entry 

Levels of trai-

ning
 

Communication + 
Groun dynamics 

Communication 

process 


Human relations 


Group dynamics 

the Johari win-

Wow 


NTS
 
SKILLS 


Group work 


Communication 


skills 


LEARNING PROCESS METHOD 


Group work and presen-


tations
 
Discussions, summary
 

Brainstorming
 

Reading chapter 

in book 


Discussion
 
Questions + answers
 

Question + answers, 

discussionlecturette 

interpreting pictures,
 
messages, examples
 

group dynamics Lecturette - discussio 

analysis, inter Card game on non verba 

pretation. communication 

Leading discus
sion groups Group work
 

RESOURCES EVALUATION 

Flipchart - presentations 

handouts 

"Helping Health Verbal feedback 
Workers Learn-
David Werner 

pictures, handouts Verbal feedba-k
 
Reaction form
 

Handout rrouD dy- Verbal feedbac 
namics participation 

Daily fe-dback form 



t-, 

~4" 

5. 
r 

~ 
tC

; C
 

C
.. 

rd H
,+ 

4.1U
 

0 
X

 

0 
(1 

V
..44 

oj 
Q

 
:: 

o
 

(D
 -1 

C
 

U
 

.j 

~~~ 
v4

 
4 

to4 
C

: 
C

 

U
)) 

C
l 

L
 

C
) r)U

 
0 

W
 

0 

V
: , .-

0-,C
 



004) 

, 
~~~~~~r

L
); 

6
0

. 
*4I 

v-4v 
*.7 

o
: 

0 

t4

cc 
cl 

(11 
V 

H
)

U
'l 

, 

0 

, 
-ooI1. 

0) 

00) C
):4 

3:H
r 

11 v 

3: 
4) 

E
:* 

0 
J 

:3
 

-
u 

'3W
l 

4),-

I) 

IL
)! 

*r~
4
H

 

C
)i~-

Il 
U

)-4,( 1c 
A

'u
 

Q
)) 



-5-

UNIT II CO.N.RACEPTIVE TECHNOLOGY (cont.) 

CONTE NTS 

4E SPECIFIC OBJECTIVES KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES 

-Demonstrate how to insert an Intra-uterine Insertion Dro- Case studies on Models of IUDs 


IUD on a model devices cedure + mana- management of clients Pelvic model 

-Use reference materials to Types,effective- gement using various contra- Instruments used
 
update contraceptive knowledge ness,mechanism Reassurance of 
cetive methods inclu- for insertion + 


of action clients during ding IUDs removal
 
1/2 -Manage side effects and refer insertion of
 

when necessary 
 IUD Demonstrations Ref.book -Africa-
-Perform . correct pelvic exam. Viewing films IPPF booklet
 
+breast examinations
 Pamphlet on IUD 

Handouts
 

-Explain and demonstrate the Barrier methods Group presenta-tions
 
1/2 use of various barrier methods -condome Education of Demonstration 


H. 	 of contraception -spermicides clients for
 
-dianhragm barrier methods Audio-tape"Modern ver- Tape-recorder
 

sion of an ancient me-

Counseling thod'
 

Films "Pelvic exam 
for contraception 
-Insertion + remo

"
 Natur.1l family 	 val of I-rD
 
planning method. 

-Describe each of the natural Lecturefdiscussion, Newsrintboard 
H. 	 family planning methods,meaha- -mucus method Recording obser-presemtationdemonstra-saple o 

nism of action,effectiveness, -BBT vations on gradation of types of mucus sample of mucustinstr-uction to clients,recordin ,"of

of obser ations + interpret -sympto-thermal Reading/interpre Drawings of records 
of (raw egg, creams)
-Liosevattaos + itaata -Breastfeeding ting thermomete temp. and mucus-List advantages + disadvantages
 
of natural family planning me- Plenary session
 
thods Simulation practice
 

EVALUATION 

Renult of analyzed 

case studies 

Grab-bag 

Return-demonstrations 

Return demonstration
 

Particiantspr.senta. 
Pcsticipands'or...sen
 

a
oarticioati, n 

http:Natur.1l
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UNIT II CONTRACEPTIVE TECHNOLOGY (cont.) 
Title - Sexually transmitted diseases and infertility 

General objectives Recognize sexually transmitted diseases and the common causes of infertility
Prevent the occurence of STrs through education and information of students and the public 

- Describe the health/socio-cultural implications of STDs/infertility on the ind;ivduals + couples 
CONTENTS 

-ME SPECIFIC OBJECTIVES KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES EVALUATION 

By the end of these sessions, 
participants should be able to-
-List at least four common STDs 

Causes of STDs 
Causal o3 ganism 

Lecture/discussion 
Transparencies, 

Handouts,
overhead Drojec-tion, Ability to identifymicroorganism on 

1/2 
R. 

in Africa 
-Screen FP clients for STDs, 
-Identify early signs + symp-
tens of STDs 
-Teach others on subject 

Classification 
Diagnosis 
(signs,symntoms 
lab.tests) 
Treatment + 
prevention 

Differential 
diagnosis basec 
on clinical 
observations 
+ physical ex. 

illustrations with 
slides 
Reading '*Africa" 

slide projector 
FiL 
Ref.Book"Africa" 

other publica-. 
tions 

Slides 

Verbal feedback 

Reaction form 
Complications 

Grab bag questions 

-Relate STDs with the risks of 
 Infertility 
 Lecture/discussion
V!2 infertility 
 Counseling cou- Transparencies Handouts, ref. 
 Level of part-cipatior.

-List at least 5 causes of in- Definition Dles with in-
 Case studies
H. fertility in females and It cau- Causes book (Africa) and Verbal feedba, kfertility nro-
 other publicatior Daily feedbacs
 ses in males. 
 blems Role-lays Overhead projecto:
 

Grab bag
 

Special issue -Adolescent mane ement
 

-Identify apecial nroblems of 
 Definition of 
 Discussion 
 Handoutsnublica- eaction form
n 

l'2 the adalescent - nhsioloricnl, Ddolescence 
 tions

H. social and cultural


-Counsel sexually, active ado- Family life 
Counseling Questions/answers Trannparencies Contribution by
Case studies Films 
 articinants
lescent in u3inp FP methods education 
 Simulation of narent/
 

adolescent interaction
 



Theory - 8 hours
 
Practice- 21 hours
 

,711T III DLANNNG COMPETECY BASED TRAI'IING
 
- Develop competency-based training curriculum for FP service providers
 

General objectives- Explain the steps for developing a competency-based .training curriculum
 
'
Plan, inDlement and evaluate a comnetency based curriculum and training
 

CONTENTS 
'IME SPECIFIC OBJECTIVES KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES EVALUATION 

Competency-base curriculum
 

By the end of these sessions, Lecture with questions Handouts
 
participants should be able to- Definition + answers Article
 

1 1/2 -Define comnetency-based traini Fr 	 Presentation of model Overhead projector

in family planning nteps for deve-	 of competency-based
 

H. 	-Drxw the curriculum process loning a curri- training/transparency
 
for the competence based trai- culum
 
nine Curriculum pro- Discussion + brainstor

cess--Cdircle 	 ming
 

-Identify" and asqeq needs for Needs aseess- Group work after brief Handouts, models analysis of check-lis' 

training -,ther§ ment presentation group outcome made by groups 
-DevelOP tools for needs assess Tools for N/A! Tools for N/A/ Discussion NA tools developed 

3 H. ment in !rainihA in 15 by groups 
-:nterbret data colleftd on Ref.b66ok-Abbatt- Observatioo gade by 
needs asge sment in order to participants during 
tevelop k competdce-base
IraininK 

1oupwork 

-Iddntify target grOUbs for Tank analytis Lecturette,discussion Ref.-Abbatt-Tea- Level of participatio:
 
training Matrim of area Exercise with matrix ching for better Presentation by parti(
 

3 H. identify tasks + rsponsibili- rDefinition of responsibi- of task analysis Learning- on task analysis
 
ies to be performed by the lity Presentation by parti- Handouts
 
target groups cipants Matrix for Task AY
 

-Describe behavioral objectives Edudation objec PrActice with reesehtation of' trang- Ret, jjilbert Assessing 0b ,dtv## 
ite b J#<&t~vp n
tives obectives parencieser


4 1/2 ncluding 3 donains-cornitive, Types, qualitie Exercises ,disoussion + Mdger written by p&iticipaw 
",svchonotor and affective

H. 	-Develop behavioral objectives Reading handouts
 

for 	various vroif; of trainees 
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UNIT TII PLANNTNG COMPETENCY BASED TRATNING (cont 

General objective Develop and write a training project/proposal for an identified target group. 

"IME SPECIFIC OBJECTIVES 
CONTENTS 

KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES EVALJATION 

Training pro.lect writing 

17 H 

By the ed of these session, 
DarticiDants will be able to - Program develop- Lecture/discussion 
- Define terms ised in a ment- principles Presentation of exam--Dfntem aeinasteps- Pr.etwiiFples of proj ects 
nrogram/project development - Stating the pro- Prsco roEectePoject

1 r , t e rthe o ro- Identification xercisesroblem, rationale, program, blen rationaleevie 
oudget,worknlan... situation analy
-Explain 3 major stens taken sis,objectives, 

n developing a program planning imple
-Use the nroblem solving aDDro- mentation, 
;%ch to develop a training Writing a budget 

1.roject of no more than 3-years Evaluation 
turation Monitoring 
Write the proposal based on 

.given format 
Outline one training activity 
,ased on the project 

Handouts 
Flipcharts 

Verbal feebck 
Reaction form 

witing 
by participants 

Project presentations 
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Theory - 12 hours 
UNIT IV DEVELOPMENT OF TRAINING PROGRAMS Practice '8 hours
 

General objectives - Develop skills in preDaring training programs and conduct training sessions
 
using participatory teaching methods.
 

CONTENTS,.4E SPECIFIC OBJECTIVES KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES EVALUATION 

HI 

By the end of these sessions,participants should be able to 

-Identify steps used in develo-
ping training plans 
-Outline content to match the 
objectives into logical units 
with assigned time 

Overviev - trai-

ning process 
Standards of 
performance for 
contraceptive 
technology trai- teaching 

Presentation/discussio Handouts:Teaching 
Reading handouts methods 
eai hth 
Group exercises on thr and 

on teaching and 
Brainstorming on tea- visual aids 

Observation of 
participation 
rt pt 

Responses to question! 

during discussion 

-Use at least 6 participatory 
methods in training adults 
-Select participative methods 
to achieve identified objectives 
-Describe at least 4 types of 
teachim aids in clinical family
planning training 

-Choose appropriate aids to
match training objectives and 

ning training 

Teaching methods Microteachin 

Visual aids Pretesting 

ching methods 

practicals for micro
teaching 

Practice visual aids Ref.book on 

eviev of individual 
lesson vlans 

Microteaching feedbac' 

Grab bag 

lesson plans-Discuss alternative 
for given topics 

visual aids 
posters 

Demonstrations of vi-
sual aids 

vbservation o" 

Dretesting po ters 

Analysis of poters 

.9 1/ -Prepare lesson plans as guide- MicroteaehinR nractice 

H. lines for training others 
-Follow systematic lessons plans 
in teaching 
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UNIT IV DEVELOPMENT OF TRAINING PROGRAMS (cont.) 

General objectives- Describe all components of training and programmatic evaluation
 
- Outline evaluation methods relevant to behavioral objectives in training programs
 

CONTENTS 
:.ME SPECIFIC OBJECTIVES KNOWLEDGE SKILLS LEARNING PROCESS METHOD RESOURCES EVALUATION
 

By the end of these sessions, Evaluation
 
participants should be able to Presentation/discussion Handouts Questions/answers
 
-Define formative and summative Definitions Ref.books
 
evaluation Tyoes of' evalua- Exercises Grab bag
 

1/2 -Use evaluation tools for for- tion Flinchart es/ of grous

exsrcis' oranstarencies/


mtive and susative evaluation Evaluation ro-	 Group work
H. 	 of trainees cess applied to overhead rojecto nayss oftest
 
-Prepare different types of training Writing objec- Reading and diseussion itens nade by
 
objective test items tive test item narticinants
 
-State advantages and disadvan- Tools for evalu- Project assignments
 
tages of variou9 evaluation ation
 

procedures
 
-Analyle test items Item analysis
 
-Aply the testing procedures
 
to clinical family nlanning Components of
 
curriculum training Programnatic
 

evaluation
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Theory - 1 1/2 Hours 

Practice - 1 1/2 H. 
UNIT V MANAGEHFNT OF TRAINING
 

General 	Objective s -
 Manage all aspects of a training program, from its planning to its monitoring
 

and evaluation
 

LIME SPECIFIC OBJECTIVES 

By the end of these sessions,
 
participantz should be able to

-Identify the components of 


3 H. 	 planning and management of 

training 

-Specify the requirements for 

logistical support in training 
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EXECUTIVE SUMMARY
 

The Training of Trainers in Clinical Family Planning, held in Nairobi
 
from October 20th to November l4th, 1986 included 13 participants from
 
seven countries. They represented 12 Nurse/Midwives with experience
 
in Family Planning and one physician - special grade.
 

The course was planned, conducted and assessed by a training team of three
 
-- the CAFS NMW Tutor Co-ordinator, a CAFS Consultant Trainer and an
 
INTRAY Consultant.
 

The objectives, content and teaching methods used were those outlined
 
during the planning phase.
 

Evaluation indicated that participants developed new knowledge, skills
 
and attitudes towards family planning service provision.
 

Recommendations include the contribution of CAFS resource personnel in
 
teaching in the TOT for FP, a limited number of Kenyan participants and
 
last but not least follow-up and evaluation of the graduates of the
 
training programmes.
 



1. INTRODUCTION:
 

A) Backrround 

The Training of Trainers for Clinical Family Planning (TOT for F?) 
is one of the four training courses being implemented by the Centre
 
for African Family Studies (CAFS), under a three-year Family
 
Planning support proJectlo.698-0062-29 with the United States
 
Agency for International Development, Regional Family Health
 
Initiatives (FHI) projects.
 

Each training programme hasarkgreement with a US centrally 
funded Agency. INTRAH (ThMernational Training in Health) has a
 
one-year collaborative agreement with CAFS and provided a 
Consultant* for technical and training assistance, for activities
 
one to five of their proposal (Planning curricula and programme, 
and conducting two TOT for FP courses). 

The two TOT for FP courses were conducted from July 7th to August
 
first, and from October 20 to November 14, 1986.
 

B) Rationale
 

Awareness creation on benefits of Family Planning in Sub-Sahara
 
Africa has, in recent years, generated a growing demand for
 
clinical services without a corresponding increase in the number
 
of service providers.
 

This demand has created an imbalance between the need for FP
 
services and the availability of qualified health personnel to
 
provide effective services.
 

Even those already qualified in FP need updating their knowledge
 
and skills in contraceptive technology.
 

Those most frequently involved in FP services and training are 
Nurse-Midwives (NMW),physicians providing back-up services to 
NW. As frontline workers, they have been identified among other 
cadres of health personnel as target groups for training others. 
In order to promote a multiplying effect through NMW, the CAFS 
with the support of USAID and INTRAH - have responded to the call 
of both governmental and non-governmental organizations for 
improving their family planning services through training. 

II. GOALS AND OBJECTIVES:
 

The goals and objectives appear in the course announcement as guidelines 
to prospective applicants and their employers.
 

The goal of the course vas to:-


ENABLE MCH/FP HEALTH PROFESSIONALS WITH TRAINING RESPONSIBILITIES TO 
PLAN, CONDUCT AND EVALUATE FAMILY PLANNING TRA:NING IN THEIR WORK 
SITUATIONS. 

* 	 INTRAH identified Dr. Gilberte Vansintejan as consultant since the period 
of curriculum development in April 86 through the implementation of the 
first and second TOT for FP. 
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The 	General Objectives for the course were to:z
 

- Prepare participants in training others in reproductive
 
health and family planning.
 

-
 Undate their knowledge and skills in organizing, implementing
 
and training in contraceptive technology and service delivery.
 

-
 Enable participants to develop competency-based training and
 

evaluate the outcome of their training programmes.
 

III. ORGANIZATION OF THE COURSE:
 

Pre-course arrangements and administration.
 

A number of agencies in Sub-saharan English speaking countries
 
received the course announcement in April, 1986 for the first and
 
second TOT for clinical FP courses (Annex I).
 

Prospective candidates sent their applications and needs assessment 
forms (Annex 2 ) to the CAFS training Co-ordinator. Of a total of 
23 applicants for the second TOT for FP course, fifteen participants 
were selected according to the following criteria:

- Professional Nurse-Midwife or physician
 
- Formal post graduate Family Planning training
 
- Teachers for MCH/FP service providers involved
 

in training
 
- Currently providing FP services or training in
 

reproductive health.
 

The 	fifteen participants selected received a letter of confirmation
 
and information about travel arrangements. The CAFS administrative
 
personnel arranged for hotel accomodations and other basic necessities.
 

Thirteen participants arrived at the Centre for African Family Studies
 
two 	days before the commencement of the course. Upon arrival, they
 
received a file containing information on the training, social,
 
health and financial matters (Annex 3).
 

One 	Senegalese NMW arrived at the Nairobi Airport. 
She 	was turned
 
away because of a visa problem. Another Kenyan participant was unable
 
to attend the course because of own organizational urgent commitments.
 

Before the implementation of training per se, the training team planned
 

and 	accomplished the following activities:

1. 	Schedule following the sequence of the curriculum (Annex 4).
 

2. 	Resource persons contacted for specific sessions.
 
Each received an invitation letter specifying the dates and
 

.time, 	stating the learning objectives and suggesting active
 
participatory teaching methods.
 

3. 	Handouts, textbooks and pretests were prepared and ordered (Annex 5). 
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4. 	Appropriate audio-visual aids. Agencies ih Nairobi (FPIA,
 
INTRAH and Pathfinder Fund) loaned some of the needed audio-visual
 
materials.
 

5. 	Ordering stationery supplies.
 

6. 	Field trips. The training Co-ordinator contacted FPAK clinics
 
in Nairobi and Nyeri and made arrangements for visits before the
 
course started.
 

7. 	Invitations for official opening and closing.
 

IV. IMPLEMENTATION OF THE COURSE:
 

The course was officially opened on October 21st by Dr. A. Adjayi,
 
From the Pathfinder Fund and closed on November 14th by Dr. Anthony
 
Johnston, UNESCO Regional Population Communication Advisor In Nairobi.
 

The 	curriculum used for the course was a combination of the guidelines
 
used throughout the first TOT for FP and suggestions made by the
 
INTRAH Regional office (Refer to Annex 4).
 

Unit titles were modified and we had only five units compared to six
 
in the first TOT. The implementation of the course was comparable to
 
the first TOT.
 

The 	general objectives were written in terms of participants' expected
 

behavioural outcome by the end of the four (4) weeks course as follows:-


They should be able to
 

1. 	Utilize the adult learning principles and methodology in
 
training health-personnel in Family Planning.
 

2. 	Analyze the communication process and its relationships to
 
teaching/learning situations.
 

3. 	Provide training for FP and client YP clinical management.
 

4. 	Develop competency-based training curricula for Family Planning
 
service providers.
 

5. 	Develop skills in preparing training programmes, conduct training
 
sessions using participatory teaching methods.
 

6. 	Describe all components of training and programatic evaluation.
 

7. 	Manage .1 aspects of training programme, from its planning to
 
its monitoring and evaluation
 

8. 	Develop and write a training project/proposal for an identified
 
target group. (Refer to Annex 4 for specific training objectives)
 



Overall schedule of units 

The contents of the course were derived from the participants'
 
needs assessment analysis and the revised curriculum. The five
 
units constituted a training package;while some units complemented
 
each other, others provided backgrounid and updated participants'
 
knowledge, skills and attitudes on contraceptive technology for
 
teaching purposes.
 

TIME IN HOURS:
 

Unit Titles Theory Practice Total
 

I. Setting the learning climate 6 6 12
 
II. Contraceptive technology update 18 18 36
 

IllI. Planning competency based training 8 21 29
 
IV. Development of training programmes 12 18 4o
 
V. Management of training 11/2 11,/2 3 

Total 120 Hours 

For detailed course content, refer to Annex 4 outlining curriculum
 
content.
 

Time-table
 

The timetable or schedule indicates the distribution of topics and
 
time allocated to each session (Annex 6 for detailed timetable).
 

Teaching/learning methods
 

In order to have participants actively involved in the teaching/learning
 
process, the trainers used many participatory methods of teaching,
 
including asking participants themselves to co-teach. The following
 
are some of the methods used:
 

1) Presentations, lectures
 

These methods provided participants with facts, figures and other
 
data. It updated their knowledge. They were always integrated with
 
discussions, questions and answers, and clarification points.
 
Participants' contributions stimulated more learning on specific
 
topics.
 

2) Discussions, case liresentations and group exercises 

Dtvided into small groups, participants worked on various tasks,
 
exercises, case studies and problem solving situations. They 
presented the result of group work through their rapporteurs 
during plenary sessions. Participants rotated as rapporteurs, a 
method which helped them to understand the concept of team work, 
respect one another's contributions and gave them opportunities 
to share individual exeperiences and to learn from one another. 
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3) Game, emotion cards 

In groups, participants played cards which presented different
 
emotions. These emotions were to be identified by other players 
through non verbal communication. It demonstrated how 
difficult it is for FP workers to interpret emotions expressed 
non verbally by their clients. 

4) Role - plays and simulation exercises
 

In order to teach skills and attitudes in counselling and other
 
activities, participants role-played or simulated particular
 
situations. Volunteers received short instructions to be played
 
out in less than 10 minutes. The other participants had to
 
observe and interpret the situations. As a teaching method,
 
role-plays and simulation exercises demonstrated how to improve
 
FP services to clients and how to use active training participatory
 
methods.
 

5) Demonstration and return demonstrations
 

These methods developed skills in clinical family planning and
 
teaching skills.
 

6) Brainstorming
 

An innovative method used to identify solutions to problems in an
 
unscreened way, giving free rein to creative ideas. These ideas
 
were written on the flip chart and later analyzed to find most 
suitable solutions to the problems under investigation. This
 
method allowed for active participation and helped to bring
 
alternative solutions.
 

7) Reading textbooks/articles
 

Public reading followed by discussion and analytical questions
 
facilitated the learning of facts. The method helped to clarify
 
handouts, articles and other reading materials.
 

8) Grab bag method
 

This method allowed for review of topics and clarified facts and 
skills learned during the previous days. It 'became of special 
interest to participants when they themselves could prepare grab 
bag questions and lead these discussions and review. We achieved
 
a double objectiTe : the review of previous topics and the
 
preparation of assessment questions by participants.
 

9) Micro - teaching 

Each participant prepared full. lesson plans with objectives, content 
teaching methods, evaluation and assigned time, In groups, each 
presented a micro-teaching session which was critically assessed 
by their colleagues and trainers, using the guidelines for feedback 
(Annex 7). 
This method helped participants to develop a lesson plan and to
 
gain confidence in training others.
 



-6

10) Field trips
 

Participants received objectives for these field trips to
 
the FPAK clinics in Nairobi and Nyeri. They were able to
 

observe activities of the clinics including health education,
 
counselling, FP service provision and female surgical
 
contraception (under local anaesthesia)o
 

They produced a report after their field visit. These trips
 
helped participants to combine theory and practice in Contraceptive
 
Technology.
 

11) Project assignment and presentations
 

Participants developed training projects in four groups. It
 

helped them to apply their knowledge and skills in competency-based
 

curriculum development and project writing. At the end of the four
 
(4) weeks course each participant presented their project and others
 
provided feedback (Annex 8).
 

Training Aids:
 

Training aids included the following:-


Visual and Audio-visuals,
 
Electric and non electric, including flip charts,
 

Board and chalk and the Overhead projector for transparencies. 

Models and samples of contraceptives allowed for demonstrations
 

for IUD insertions and diaphragm fitting ..... and films clarified
 
facts and procedures in contraceptive technology
 

Training aids were carefully selected to match learning objectives
 

and were equally extensively used by participants during their
 

micro-teaching sessions.
 

V. PARTICIPANTS : 

The 13 participants to the TOT for IP course came from seven Sub-saharan
 

countries:
 

Country: Number of participants: 

Ghana 1
 

Kenya 4
 

Nigeria 1
 
Seychelles 2
 

Tanzania 1
 

.Uganda 2
 
Zambia 2
 

TOTAL 13 

They present twelve professional Nurse/Midvives and one Ugandan physician 
special grade. 

They all are involved in Family Planning either as trainers or service 
providers with training responsibilities, or Vaining supervisors (Annex 9). 



-7-

VI. TRAINERS AND RESOURCE PERSONS: 

The training team played a role as facilitators. They are:

1) 	KRS. VIOLA MUNKOMBWE 
Assistant Programme Officer - (CAPS) 

2) 	DR. RHODES MWAIKAMBO 
Consultant Trainer - (CAFS) 

3) 	DR. GILBERTE VANSINTEJAN 
Consultant Trainer - (INTRAH) 

Resource persons called upon to share their expertise in specific
 
areas are the following persons:

1 1) 	PROF. K.E. de GRAFT - JOHNSON
 
Director - (CAFS)
 

2) 	MR. EZEKIEL B. KALAULE 
Senior Programme Officer, Management - (CAFS) 

3) 	MR. MACHARIA KIRUHI
 
Programme Officer, Communication - (CAFS) 

4) 	 MR. ABRAHAM INDIEKA 
Finance/Administrative Officer - (CAFS)
 

5) 	 MR. STEPHEN NDEGWA 
Senior Supply Officer,
 
Ministry of Health, 
Kenyatta National Hospital
 

6) 	 MR. SAMUEL GATHITU 
Regional Supply Co-ordinator - (IPPF)
 

VII. EVALUATION OF THE COURSE: 

The effectiveness of the teaching/learning process included both
 
continuous and susnnative assessment of participants and evaluation
 
of the course by participants.
 

A. 	 Pre-post test (Annex 10) 

The objective multiple choice questions, true/false questions and 
short ansvers assessed the amount of knowledge participants had 
at the entry point. 

The identified post-test indicated the acquisition of knovledge 
and skills at the end of the course. While the mean score for 
pretest was 62%, the mean score for the post test was 81% 
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TABLE 1 

RESULTS OF PRE POST TESTS
 

RESULTS OF PRE - POST TESTS
 

NAMES OF PARTICIPANTS: PRETEST: ( ) POST TEST: (%) GAIN"SCORE 

1) Rose !IZEAKOR 62/75 points 83 71/75 95 412 

2) Anthony ABODA 55 73 67 89 16
 

3) Josianne CONTFAIT 54 72 64 85 13 

4) Rose NDIRITJ 52 69 61 81 12 

5) Joyce ZIRABAMUZALE 51 68 70 93 25
 

6) Dorris MWEEMBA 50 67 73 97 30
 

7) Mariaclara ABUSHIRI 49 65 70 93 28
 

8) Josette CONSTANCE 48 64 71 95 31
 

9) RUMAN ALI 48 64 68 91 27 

10) Jean CHIKAMATA 46 61 72 96 35 

11) Sabina MENSAH 33 44 63 84 4o 

12) Mary NYANGIRA 32 43 63 84 41 

13) Grace AWITI 27 36 59 79 33 

COMPARATIVE GLOBAL RESULTS OF PRE AND POST-TEST IN PERCENTAGE
 

PRE - TEST POST - TEST
 

Mean Score 62% 89%
 

Highest Score 83% 97%
 

Lovest Score 36% 79%
 

Righeut gain 1 

Loest gain 12% 
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B. Formative Assessments
 

At the end of the Contraceptive Technology update, participants 
took a summative test (Annex 11). The results are shown in 
table 2. 

TABLE 2
 

RESULTS OF TEST ON CONTRACEPTIVE TECHNOLOGY 

NAME OF PARTICIPANTS: ON 59 POINTS PERCENT: 

Rose NZEAKOR 55 93 

Anthony ABODA 51 86
 

Ruman Ali 50 86 

Joyce ZIRABAMUZALE 48 81
 

Sabina MENSAH 48 81 

Rose NDIRITU 47 80
 

Josette CONSTANCE 47 80
 

Dorris MWE-MBA 47 80
 

Mary NYANGIRA 46 78
 

Jean CHIKAMATA 44 75
 

Josianne CONFAIT 43 73
 

Grace AWITI 43 73
 

Mariaclara ABUSHIRI 37 63 

TOTAL 606/767 953/1300 

RANGE 63% - 93% KMAN - 73% 

Furthermore, the trainers performed continuous assessment through 
a variety of methods: observation of participation and amount of 
contribution during sessions.
 

This vas done through the following activities:-

Group exercises, micro - teaching, daily grab bag exercises, project 
presentations. The trainers also assessed participants through 
vritten assignments, return demonstrations and short reports of 
the field visits. 
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C. 	Reaction form and daily feedback (Annex 12)
 

Participants assessed the sessions and the trainers on an almost
 
daily basis.
 

This helped the trainers to assess themselves, re-adjust content
 
when necessary and respond to participants' training needs.
 

In general, participants freely shared their feelings and
 

observations and appeared satisfied with most training activities.
 

D. 	Final reaction form (Annex 13) 

The INTRAH participant reaction form were filled at the end of the
 
TOT for FP course.
 

The analysis revealed that the course was most useful to the participants
 
and relevant to their work situation.
 

This is evidenced by the suimary analysis at the end of course
 
reaction forms.
 

TABLE 3
 

SUMMARY OF REACTION FORMS
 

13 PARTICIPANTS
 

very clear mostly clear
 

1. 	Workshop objectives 10 3
 

Entirely Mostly
 

2. 	Workshop objectives achieved 9 3
 

3. 	Workshop material (presentation, handouts, exercises)
 
seemed to be achieved:

entirely 11
 

mostly 1
 

4. 	Workshop material clear and easy to follow
 

All the time 10
 
More than half the time 1
 
About half the time 2
 

5. 	 Amount of material covered: 

Too much 1
 
Somewhat too much 4
 
Just about right 8
 

/ 12 
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6. Amount of time for course:
 

Somewhat too much 4
 
Just about right 7
 
Somewhat too little 1
 
Too little 1
 

7. For the work participants do, the course was::
 

Very useful 11
 
Mostly useful 2
 

8. Non applicable
 

9. Learning in the course:
 

Many important and useful concepts 11
 
Several important and useful concepts 2
 

10. 	 Participants' opportunity to Dractice in the course:
 

Many important and useful skills 3
 
Several important and useful skills 4
 
Some " " " " 3
 
Few it" " 1
 

11. 	 Course facilities and arrangements 

Very good 9
 
Good 3
 
Acceptable 1
 

12. 	Trainers for this course were:
 

Very effective 11
 
Effective 2
 

13. 	Trainers encouragement for participation: 

Always 8 

Often 5 

14. 	 Trainers feedback to participants:
 

Very effective 9
 
Effective 4
 

15. 	 Recommendation for attending the same course:
 

Without hesitation 12
 
Probably recommended 1
 

16. 	Ways of improving the course: 
Additional time 8 
More time to practice skills and techniques 5 
Different training site or location 
More time spent training activities 2
 
Concentration or a more limited and specific 
topic 
 I
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The next question consisted of five scores noted as follows:
 

5 Very useful
 
4 = Useful
 
3 = Fairly useful
 
2 = Rarely useful 
1 = Not useful
 
0 = Not applicable
 

17. Usefulness of individual topics to participants:
 

ToDics 
 Very useful Useful Satisfactory Index
 

(in percentage)
 
a) Contraceptive methods 
 13 
 - 100%b) Physiology/menstrual cycle 99%
12 1 

c) STDs/infertility 
 12 
 1 99%
d) Benefits of Family Planning 11 2 97%e) Teaching and training methods 13 - 100%f) Goals and objectives setting 11 2 97%
 
g) Training design 
 11 2 

h) Training plan development i0 

97%
 
3 95%
i) Writing lesson plans 
 13 -


J) Developing and writing project 
100%
 

11 2 
 97%
 

18. Usefulness of teaching methods/resources:
 

Topics 
 Very useful Useful Satisfactory Index
 

(in percentage)
 

a) Lectures 
 11 2 
 97%
b) Group discussions 
 12 1 
 99%

c) Individual exercises 
 i0 
 3 95%
d) Group exercises 
 I0 3 
 95%

e) Field trips 
 12 
 1 99%
f) Handouts/readings 
 12 1 
 99%

g) Books 
 12 1 
 99%

h) Audio-visuals 
 12 1 (fairly) 97%
 

18. Perceived need for additional training:
 

Counselling/client education 
 3
 
Provision of clinical methods 
 3

Provision of natural FP methods 4
Supervision of F? services 4
Management of FP system 4

Planning/evaluation of FP services 5
Community based distribution contraceptives 2 
Community based outreach, education 
 5

In service training in FP 
 2 
Pre service teaching, tutoring in 7P 
 1
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VIII. RECO!.%DATIONS:
 

From Particiants
 

The 	degree of satisfaction of .articipants was unusually high
 
and the recommendations rather trivial. They included starting
 
earlier than 9a.m and ending at 4 or 4.30p.m. There were no
 
significant recommendation concerning objictives or content.
 

Some felt they needed clinical family planning and more time to
 
absorb concepts.
 

From Trainers
 

1. 	A team of three (3) trainers is an appropriate number if one
 

considers the amount of organization and the co-ordination of
 
activities, inherent in a training programme.
 

The 	training was enhanced by the presence of an overseas INTRAH
 
Consultant who contributed new facts and team teaching support.
 

The consultant strengthened CAFS institutional professional
 
capabilities. Ideally, the same consultant should be involved
 
in future courses to provide for continuity and realistic review
 
of previous courses. If two trainers conduct the future courses
 
without international training input it will be indispensable
 
to make additional resources available from within CAFS.
 

If other outside Consultants are used, it will change the training
 
approaches because it will decrease the control of the CAFS trainers.
 

2. 	If possible in the future, the number of Kenyan participants
 
should be reduced to a maximum of three and involvement of more
 

Darticipants from agencies other than Family Planning Associations
 
should be encouraged.
 

3. 	Follow up the alumnae of the TOT for FP needs to be planned and
 

condutted in a near future. The objectives would be to:

- Assess the impact of the TOT for Clinical Family Planning on
 
the current activities of the graduates.
 

- Monitor activities performed by graduates with a view to
 
improving the competence based curriculum.
 

- Analyze the impact of the TOT for FP on the performance of
 
graduates in the field.
 

The mid-term CAFS/AID/REDSO evaluation with INTRAH's involvement 
should be conducted before the final evaluation. 



IX. CONCLUSION:
 

The second TOT for Clinical Family Planning, conducted by the
 
CAFS in collaboration with INTRAH and USAID/REDSO included three
 
trainers and 13 participants from 7 countries.
 

The course objectives and epectations of both participants and
 
trainers were achieved as demonstrated through the results
 
achieved during the course.
 

The success of the course can be attributed to both trainers and
 
participants. Free interactions and team work among all promoted
 
a corducive learning atmosphere.
 

The positive exchanges of ideas and sharing of experiences among
 
the three trainers provided a high level of collaborative training.
 

The trainine team sincerely thank the CAFS Director Prof. K.E.
 
de Graft - Johnson, INTRAH's Regional Director Ms. P. Muhuhu,
 
Training Officer Ms. G. Mtawali as well as the REDSO/AID Population
 
Oficer 4r. A. Danart and Assistant Ponulation Officer Ms. Rosalind
 
Waithaka for their suvnort throughout the training programme.
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APPENDIX D: MATERIALS DISTRIBUTED
 

UNIT I:
 

Selected Principles of Teaching and Learning Applied to
 

Nurse-Midwifery Clinical Education (J. Beebee - Journal
 

of Nurse-Midwifery Vol. 28, 1, 1983).
 

UNIT II: Contraceptive Technology
 

- Family Planning for Health in Africa (OMRAN), 1984. 

- Family Planning Methods and Practice: Africa. 

- Family Planning: Its Impact on the Health of Women and 

Children, 1982 
- World Health Magazine: Population and Health, June 

1984 
- The Health Provider's Guide to Contraception 

(Pathfinder Fund). 
- The Biological Male ) Ref. Education for Sexuality 

- " " Female...) Burt, Meeks 1985 

- Family Planning First Visit Card (MOH - Kenya). 

- Contraception: Where are we in 1985? 

- Safe-Unsafe: Periodic Abstinence (IPPF). 

- Breastfeeding, Fertility and Contraception (IPPF). 

- Female Sterilization (IPPF). 

- The Human Sexual Response (Burt, Meeks). 

- World Data Sheet 1986. 

- Tables 1 and 2 from Contraceptive Technology 1986-87 

(First year failure rates and putting voluntary risks 

into perspectives). 
- Self Assessment Test on FP and reproductive Health. 

- AIDS: Just the Facts (Johns Hopkins Magazine, Dec. 

1985). 
- Infertility and the Third World (People Vol. 12, 3, 

1985) 



UNIT III:
 

- Competency-based Training of Health Professions 

Teachers in Seven Developing Countries (AJPH June 

1979, Vol. 69, No. 6). 

- Teaching Methods (WHO/AFRO/SHDS). 

- Advantages and Disadvantages of certain teaching 

methods and different educational media. (J.J. Gilbert) 

BOOKS
 

Planning, Conducting and Evaluating Workshops: (Larry
 

N. Davis). 

- Continuing Education for Health Workers, AMREF, 1983. 

- Instructional Design, a plan for Unit and Course 

Development (J. Kemp), 1977.
 



APPENDIX F.1
 

Pro/Post-Test Results
 



PRE AND POST TESTS RESULTS OVER 75 points
 

Participant Participant
 
number names PRETEST SCORE POSTTEST SCORE DIFFERENCE
 

1 R/Nzeakor 62 71 + 9 
2 
 A/Aboda 55 67 + 12 

3 J/Confait 5) 64 + 10 

4 R/Ndiritu 52 61 + 9 

70 + 195. J/Zirabamuzale 51 


6. D/Mweemba 50 73 + 23 

7. M.Abushiri 49 70 + 21
 

8. J/Constance 48 71 + 23
 

9. R/Ali 48 68 + 20 

10. J/Chikanata 46 72 + 26 

11. S/Mensah 33 63 + 30
 

12. M.Nyangira 32 63 + 31 

13. G.Awiti 27 59 + 22
 

607,975 87?/975 
TOTAL
 

MEAN IN PERCENTAGE 62 89 % + 27 % 

RANGE 27-62 59-73 



---------------------------

CENTRE FOR AFRICAN FAMILY STUDIES 

TRAINING OF TRAINERS FOR FAMILY PLANNING
 

TEST
 

Answer each question to the best of your knowledge. Check only one answer, 

unless otherwise stated. 

PART I: Tr2ining process and methodology 

The environmgnt for training adult is very important for good learning.
 
The following 3 questions are related to how to create a positive environ
ment. 
I. Draw a sketch (of chairs (o) and tables (ria) to indicate how to arrange 

participants and trainers for a discussion session on Benefits of child
 
spacing.)
 

2. During a workshop, you will want to learn whether participants are satis.
 
fied with what and how they are learning.
 

A. Ask for their daily reactions
 
B. Give a test once a week
 
C. Question the most talkative person
 
D. Encourage group discussion on topics
 

3. During a workshop you will want to learn whether participants are progre
 
sing in their learning:what will you do? 

A. Discuss with participants
 
B. Observe their behavior/participation 
C. Give periodic test5 
D. All of the above
 

4. Adults best acquire clinic skills by:
 

A. Observing what the trainer does
 
B. listening to a lecture in class
 
C. practicing the skills with the trainer
 
D. looking at a film showing the skill 

5. Adults are best motivated to learn when:
 

A. They are told that learning is necessary 
B. They see a benefit for themselves and their work 
C. They have been working many years in the same job 
D. They have tnany books available to them. 

/2
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6. 	 List 4 factor3 that encourges adult learning and 4 factors that limits 
(inhibits) learning 

I.__ _ _ _ _ _ _ _ _ _I._ _ _ _ _ _ _ _ _ _ _ __ _ 

2. 	 2. 

3. 	 3. 

4. 	 4. 

7. A competency curriculum is defined as a curriculum....
 

A. 	based on schools of health curricula
 
B. 	that takes into account the role of health personnel
 
C. 	which is always planned for short term programs
 
D. 	 based on analyst of needs and tasks to be performed 

8. 	Among the following, which one is a clearly written specific
 
objective : 

A. participants will be able to understand counseling
 
technir3ues in Family planning
 

B. Trainers will present a role play on how to manage
 
women on pills
 

C. Participants will be able to acquire knowledge
 
on different methods of contraception
 

D. Participants will be able to name 5 benefits of
 
child spacing for the mother and children.
 

9. 	Trainers develop learning objectives so that:
 

A. 	Trainees learn by rate memory
 
B. 	Trainers tell trainees what they have to learn
 
C. 	Objecttresguide the content of training
 
D. 	Training can include various teaching methods
 

10. 	Among the following methods, which one is best to teach facts?
 

A. 	Role-play
 
B. 	lecture /discussion
 
C. 	Brainstorming
 
D. 	 Demonstration 

II. 	Among the following methods, which one is best to teach skills in com
munication?
 

A. 	lecture
 
B. 	viewing slides
 
C. 	demonstration
 
D. 	 simulation exercise 
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12. 	 Hatch training techniques to what needs to be achieved, by placing the 
appropriate letter in front of the corresponding number 

I. 	Counseling for child spacing
 
2. 	Prescribe appropriate oral contraceptives for women
 
3. 	Perform pelvic exam
 
4. Define types of IUCD
 

A. 	 practicum in clinic 
B. 	lecture/presentation
 
C. 	role-play situation
 
D. 	Case studies
 

13. 	 The ideal numberof trainees in a group work discussion on problem
solving is
 

A. 	2-5
 
B. 	6 -10
 
C. 	12- 15
 
D. 	16- 25 

14. 	A.Lesson plan is all of the following, except ONE:check the ONE
 

A. planning a timetable for the week
 
B. considering the sequence of the lesson
 
C. 	identifying audio-visual resources
 
D. organizing the content
 

1S. 	Evaluation of trainees' skills in Family planning consists of:
 
A. giving trainees an essay question
 
B. 	asking trainees to evaluate the programme
 
C. 	 bbserving trainees performunce in a clinical situation 
D. 	finding out how many clinical sessions they had
 

16. 	What is missing is this drawing of the communication process?
 

Sender 	 receier
 

Smessage-channel 
-

Answer:
 

7. 	List two factors which may inhibit good coimunication 

I. 
2. 

18. 	 Among the following, which is a necessary skill in a tWU-way communication 

A. 	 talking 
B. 	 paraphrasing 
C. 	clinicAl
 
D. 	listening
 

044 \0/ 
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19. Counseling a woman for family planning means: 
A. Telling her what method she has to use
 
B. Obtaining information and hearing what she wants 
C. Taking her medical and obstetrical histories
 
D. giving her a pamphlet to read
 

20. Planning for training requires a series of steps:arrange these steps in a 

proper sequence by writing I.before step I. 2 before step 2 etc.. 

- Implement training
 
- Design course curriculum 
- set training objectives 
- Assess needs for training 
- Do task analysis 
- Design pre-post test 
- Evaluate training outcome 
- Identify resources 

PART-IT CONTRACEPTIVE TECHNOLOGY UPDATE 

Refer to figure one for the following 5 questions
 

21. What hormone stimulates follicular growth?
 

A. FSH
 
B. LH 
C. estrogen
 
D. progesterone
 

22. During follicular growth, the endometrium is in the: (check whether
 
true or false for each) 

o menstrual phase 
o proliferative phase 
o secretory phase 

True 
True 
True 

False 
False 
False 

23. Ovulation occurs: 

A. between the menstrual and proliferative
 
phases of the endometrium.
 

B. between the proliferative and secretary phases of the endome
trium 

C. between the secretory and menstrual phases of the endometrium
 

24. Estrogen level is highest during the:
 

A. menstrual phase of the endometrium.
 
B. proliferative phase of the endometrium
 
C. secretory phase of the endometrium
 
D. All of the above 

25. Pituitary hormones are: 

A. FSH and LB
 
B. Estrogen and progesterone
 
C. progesterone and FSH
 
D. testosterome and prolactin
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26. The reason there are 21 and 21+7 pills per package of combined oral
 
contraceptives is because:
 

A. The 21 pill package contains a lower dose of hormone
 
B. 	Pill users need supplementary treatment such as iron 
C. 	The 28 pill package suppresses ovulation more effectively 
D. The user does not need to count the cycle day each month 

to start a new cycle. 

27. 	 Which of the following situations would you consider
 
changing a contraceptive pill user to another method ?
 

A. She started the pill 2 weeks ago, she has begun 
spotting for the last 5 days 

B. She feels nausea every day since she starced the pill
 
5 days ago.
 

C. 	 She gained 6.8 Kg (about 15 Ib) since she started 
taking the pill 3 mor.ths ago and continues to gain 
weight 

D. 	Her hemoglobin is low in her second visit to the clinic
 

28. 	The hormone which is responsible for most of the major pill
associated complications is:
 

A. 	Estrogen
 
B. Progestin
 
C. 	norgestrel
 
D. 	norethindrone acetate
 

.29. Which of the following would you not recomend to a woman who 
delivered her baby three weeks ago and is breastfeeding? 

A. 	combined oral contraceptives
 
B. 	injectable depo-provera
 
C. 	diaphragm
 
D. 	Condom
 

30. 	 Depo-provera is very effective contraceptive.The most common side eff( 
is: 

A. 	weight gain
 
B. 	 nausea 
Cg 	dizziness
 
D. 	menstrual irregularity
 

31. 	Depo-provera does not decrease milk supply because it is
 
A. 	 An oestrogen 
B. 	A progestin
 
C. 	 combination of both 
D. 	none of the above
 

32.For'the condom to be used correctly, it should be placed on the 
penis:
 

A. 	Immediately before ejaculation
 
B. 	 As soon as the penis is erect 
C. 	 Immediately before intercourse takes place 
D. 	Before ejaculation takes place
 

es.e6
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33. When should a woman insert foam or tablet or suppository into the 
vagina to prevent a pregnancy? 

A. Imediately before intercourse
 
B. Imediately after intercourse
 
C. Maximum 15 minutes before intercourse
 
D. Maximum 1 hour beforo intercourse.
 

34. A diaphragm must always be used wth
 

35. The mechanism of action of the IUCD is still under investigation!
 
the most widely accepted theory is that the IUCD: 

A. Increases tubal motility 
B. destroys sperm
 
C. creates a hostile environment for implantation within 

the endometrium
 
D. stimulates high concentration of prostaglandins
 

36. The best time to insert an IUCD is: 

A. just before the expected menstrual cycle
 
B.after menstruation
 
C. during menstruation 
D. during the time at which ovulation is expected to occur
 

37. The absolute contra-indication for IUCD insertion is:
 

A. a previous abortion
 
B. High blood pressure
 
C. Pelvic inflammatory disease
 
D. women with one child
 

38. There is a number of steps to be taken prior to inserting an IUCD, 
Write I before the first step, 2 before the second step etc... 

Desinfect cervix
 
Apply tenaculum
 
perform bimanual exam
 
insert IUCD
 
wash hands
 
sound uterus
 
introduce speculum 

39. The folloving statements are True - False 
Check whether True or false for each 

o 	 moniliasis is a yeast infection True False 
o 	 trichomoniasis is a STD True False 
o 	 trichomoniasis is a uterine infection True False 
o 	gonorrhea is symptomatic for women True False
 
o 	 gonorrhea is a vaginal infection True False 
o 	chlanydia is a cause of infertility True False 
o 	 genital herpes is contagious for a 

newborn True False 

G04.7
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40. The basal body temperature method can also be used as a diagnostic 
tool in the evaluation of infertility
 
The basal body temperature method indicates ovulation by the:
 

A. drop in temperature
 
B. rise in temperature
 

If the temperature does not rise, one may assume that the woman's 
menstrual cycle was an: 

C. anovulatory cycle
 
D. ovulatory cycle
 

41 The Billings method of family planniug oonsists in
 
A. Taking one's daily temperature
 
B. Feeling the monthly changes on the cervix
 
C. Checking the cervical mucus daily
 
D. Abstaining of sexual intercourse
 



APPENDIX F.2
 

Contraceptive Technology Summative Test Results
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TRAINING OF TRAINERS FOR FAMILY PLANNING 

SU4T IVE TEST 

CONRACEPIVE TECNOLOGY 

Check one answer, unless otherwise stated. Comlete statenents when 

needed. 

ORAL CONIRAE VES 

1. 	 Combined oral contraceptives are composed of: 

A. 	 Estrogen only 
B. progesterone only
 
C. 	Estrogen and progesterone 
D. 	progesterone and testorterone 

2. 	The minipill is composed of: 

A. 	 progesterone only 
B. 	 estrogen only 
C. 	estrogen and progesterone 
D. 	none of the above 

3. 	The postcoital pills are the following: 

A. low dose pills 
B. 	combined pill 
C. progestin pill
 
D. 	mini pill 

4. 	The combined pills have to be taken: 

A. 	21 days each month 
B. 	28 days each month 
C. 	only when a woman has interxcourse 
D. 	only post coitally 

5. The mini pill pills have to be taken
 

A. 20 days each month
 
B. 21 days each month
 
C. 28 days each month
 
D.only post coitally
 

6.The 28 year old wman has 3 children, irregular cycles,

dysmanorrhea . She is anemic. She wants- to take the pill.
What will you prescribe her 

A. 	Normal dose combined pill
B. 	Low dose combined pill 
C. Minipill 
D. injectable
 

7. 	 List two contraindications to oral contraceptives that involve 
cardiovascular conditions. 

I. 

2. 
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8. 	List 4 danger signals of the pill: the woman should return to clinic 
at once 

I. 
2. 
3. 
4.
I.

9. 	List 5 possible benign side effects of oral contraceptives 

I. 
2. 
3. 
4. 
5.
 

10. 	The woman tells you she has missed 2 pills and has had spotting
 
one 	day later. What will you tell her?
 

A. That it is normal when she misses pills and that she should 
take them as soon as she remembers 

B. That 	she should not be taking pills anymore since she 
keeps forgetting to take them. 

C. 	That she should not worry because there will be no consequences
D. 	That if she keeps forgetting taking pills she will become 

pregnant
 

II.Injectables are:
 

A. Short acting progesterones

B. 	Long acting progesterones 
C. Short acting estrogens
 
D. Long acting estrogens 

12. 	Injectables are indicated for women who have: 

A. Had one cesarean section
 
B. 	been taking oral contraceptives and want to change
C. 	Had several abortions 
D. 	completed their family size 

13. 	 After six months of use, most women using DIEPO-PROVERA will have: 

A. 	Amenorrhea 
B. 	regular periods 
C. 	Decreased lactation 
D. 	irregular bleeding 

14. 	 The treatment to correct heavy bleeding (more than 7 days) idth depo
provera is: 

A.Give an injection of vitauin K
 
B.Give a coagulant injection
 
C.Give 3 cycles of low dose contraceptives
 
D.Give 2 tablets of combined contraceptives x S days
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IS. 	 The effectiveness of barrier methods is increased when: 

A. 	 the barrier is used by the man only 
B. 	the barrier is used by the wnan only 
C. 	2 barrier methods are combined 
D. 	a barrier method is always effective 

16. 	 The active chemical in a spermicide is called: 

A. 	medroxyprogesterone 
B. 	Nonoxynol 9 
C. 	progesterone compand 
D. 	none of the above 

7. Among the following barrier methods, which is NOT a spermicide? 

A. 	 Bnko Foam 
B. 	suppository conceptrol 
C. 	diaphragm 
D. Neo sampan tablet
 

18. 	 Diaphragms are not popular in the African context. What is the possible 
reason? 

A. 	Diaphragms appear too large 
B. 	Method cannot be bought in pharmacy 
C. 	Meth6d is very new 
D. 	Nurses do not encourage the method 

19. 	An I.U.C.D. 's effectiveness will be influenced by:
 

A. 	 the frequency of checking for the string 
B. practitioner's ability at insertion
 
C. 	 the frequency of intercourse 
D. 	the parity of the wman. 

20. The reason for using a tenaculum before inserting an IMR is all of
 
the following EXCEPT:
 

A. 	straightening the uterus
 
B. 	Inmobilizing the cervix 
C. Facilitating insertion 
D. 	stregthening the cervical canal
 

21. A woman has been breastfeeding for 5 months; she has started sepal inter, 
course last month. She has had no mensesishe wants an IMX. 
What will you do? 

A. 	 Assess the size of her uterus and insert an M 
B. 	 Tell her to return to the clinic at the time of her period. 
C. 	Ask for a pregnancy test, assess the size of her 

uterus and if not pregnant, give her a UI) 
D. 	Suggest that she uses a barrier method until she sees 

her next period. .. 4 
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22. 	 Carol is 23 years old, 2 living childrenparried, her baby is 4 months 
old, breastfed. She wants a method for spacing. She has no contra
imication for any method and no preference. You will suggest 

A. combined oral contraceptives 
B. Injectable 
C. Diaphrgm and spermicide 
D. IUCD 

23. 	 Justify your answer: 

24. 	 List 2 minor side effects for the IUD 

I. 
2.
 

Will they last: YES NO
 

25. 	 A woman had a loop C inserted one month ago. She complains of pain; on 
examination, you feel the plastic. The IUCD is 

A. in the cervical canal 
B. expelled 
C. still in situation 
D. none of the above 

26. 	 If a woman expels an IUCD loop Cwhat other IUCD would you insert? 

A. LoopB 
B. Copper 7 
C. progestasert 
D. Copper T 

27. 	 A woman has had the copper T for 3 years with no problems. She now 
cmplains of keUyrdischarge. It can be 

A. An ectopic pregnancy 
B. A possible intrauterine pregnancy 
C. Expelled IU) 
D. A trichomoniasis 

28. 	 The mucus method is based on periodic abstinence for prevention of 
pregnancy. The couple does not have sex when: 

A. the mcus is thick a"ipesty
B. the ucus is thin and stretchy 
C. the mcus is absent 
D. the ncus is wet mcws. 

29. 	 The sy pt-therml uethod is a ccmbination of 

A. mus'a tiffr 
3. Ur and. breastfeeding
C. au ~irw~ 

D.alnir n~ryti.. 



30. 	 Out of 100 wcnen using a NATURAL Family Planning method, how many will 
become pregnant every year? 

A. between I and 5 
B. between 10 and 20 
C. between 4 and 20 
D. between 4 and 40 

31. 	 A bilateral tubal ligation means: ?RW5(Ieav L 

A. Tie and cut both fallopian tubes 
B. Cauterize both tubes by laparoscopy 
C. Use a tight rubber band on tubes 
D. All of the above 

32. 	 List 4 indications for bilateral tubal ligation 

I. 
2. 
3. 
4. 

33. 	 How will you counsel a woman about sterilization? 
List 4 points you will consider 

I. 
2. 
3. 
4. 

34. 	 After a vasectcmy, the semen of the man will:IN 

A. not contain sperm
B. be absent 
C. still contain sperm 
D. of a smaller quantity 

35. 	 The following statements are true/false.. Check for each statement 

I. Vasectony is easily reversible 	 True False 

2. 	 Hmatoma can be a minor ccmplication of vasectOcY 
True False 

3. 	 Various types of surgery can be performed for tubal ligation 
True False 

4. AIDS can be caught by casual contacts 	 True False 

S. TrichJniasis is related to MCD 	 True False 

6. STDs are in the increase in the world 	 True False 

7. 	 Chlanydia is an infection o-the lower genital tract 
True False 

B. The worse conse ence of an untreated SW Is infertility 
True ,/6 e 



APPENDIX F.3
 

Grab Bag Questions
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CENTRE FOR AFRICAN FAMILY STUDIES 

2ND TRAINING OF TRAIUo8 FOR CLINICAL FAMILY PLANNING COURSE 

GRAB BAG QUESTIONS 711111.986 

"', A. ABODA AND J. CONTANCF 

iB plan? 

plan for teaching purposes?
 

1. ihsta lessor Why should a teacher have a lesson 

2. 	List L uses of Audio-Vinual Aids. Give 3 examplen of electrical
 
Audio-Vierl Aids.
 

3. What is the advantages and disadvantages of a Lecture as a method 
of teaching. 



CENTRE FOR AFRICAN FAMILY STUDIES
 

2ND TRAINING OF TRAINERS FOR FAMILY PLANNING COURSE
 

GRAB BAG QUESTIONS 

PREPARED BY: MS. JOSIANNE CONFAIT AND 

MRS. JOYCE ZIRABAMUZALE 29/10/86 

1. Describe how you would manage a client who has had an IUD inserted
 
6 months. The strings have disappeared. She stated her IeP were 
2 weeks before her visit. 

2. How do you go about counselling a couple for sterilization?
 

3. Demostrate the steps used for fitting a diaphragm.
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APPENDIX F.6
 

Results of CAPS Participant Reaction Forms
 



APPENDIX F. 6 
22/10/86 

CENTRE FOR AFRICAN FAMILY STUDIES (CArS) 

TRAINING OF TRAINERS COURSE 

REACTION FORM: 

Title of Session: Communication (1) / Group Dynamics (2) 

Date: 22/10/86 

Please answer the following question by circling the number that comes closestto what you feel, and write comments. 

Poor Fair Good 
Very 
Good Excellent 

1. How would you rate this session? 1 2 3D 4 50 
2. How would you rate the trainer? i 2 3 'SO 5C 

Not at Most of 

3. Did you feel you needed this 
all it All of it 

session? 1 2 3 

4. 	What did you like most about this session?
 
-Barriers to communication/Evervthing!_The session was most stimulating:
most aspects of communication that we really don't pay much attention
to were reinforced in us/-The exercises, eg. 
i'nterpreting 
the 	pictures
as a 	means of communication; the group dynamics work and the non-verbal
communication/-Communication in training process/-Communication Skills;
actually I liked the whole subjects/-I liked.the whole session because
it was a different and a new approach to the corn'unication session that
I am 	used to hear'-Comunication campaign, barriers, the various ways
of perceivi:g messages/-About the way 
 to romnunicate with each
other, both verbal and non-verbal/-The way the presentation was done is
recommendable/-Conmunication in a Teaching/Learning situation/-LearninE
about the importance of non-verbal emotional expressions which is very
relevant as we deal with maternity patients and clients in the community/
-Communication and group dynamics.
 

5. 	 What did you like least?
 

Nothing: 6 (I-said all was useful and interesting)/-Group dynamics (2)
has 	been a bit complicated but surely reacing over tonight will help/
-The 	observation of individuals' exercise because one cannot find time
to sit or stand around observing people intereacting/
 

6. 	 Additional comments:
 

The 	whole course is very useful and necessary/-A very interesting and
educative session/-More information on various communication media,
advantages and disadvantages/-Could be repeated for more and more
reinforcement/-Communication is so important and very wide that I do not
feel satisfied. 
Each 	time, it seems to be a new topic for me/-The
Trainers are actually giving us the best and I hope that it continues
like that/-All should be repeated if time allows/-It was very essential
to we Trainers on "How 
to sell our language, persuade people," identify
our own failure in communication/-The whole session was very appropriate

and necessary.
 



SUMMARY 13 PARTICIPANTS
 

CENTRE FOR AFRICAN FANMLY STUDIES (CAFS) 
Benefits of Contraceptive
 

TRAINING OF TRAINERS COURSE 
 Services concepts in Family.
 
Planning Anatomy/PhysiologyREACTION FORM: of Male and Female. 

Title of Session: Contraceptive Technology Update 

Date: 24/lo/86
 

Please answer the following question by circling the number that comes closest
to what you feel, and write coments. 

Very

Poor 
 Fair Good Good Excellent
 

1. 	 How would you rate this session? 1 2 3® 4M@ 

2. 	 How would you rate the rainer? 1 2 3 Q 5 

Not at Most of 
all it All of it 

3. 	Did you feel you needed this
 
session? 
 1 2 30 42 50 

I4. What did you like most about this session? 
v The way you made it in simpler way of understanding, without mechanical 
complications. 

- All of it. There was a lot of participation - Group work was very
educative - Drama - Everything (2). -Liked most of it. -I enjoyed

most of it, 
so I would say it should be repeated whenever necessary. It
 was very stimulating. -The way the benefits, to mother and child was 
taught. -Group discussion on Health and Social benefits of child
snacing, the teaching methods on reviewing Anatomy/Physiology of Male
and 	Female reproductive organs. 
 -Exchange of information between Trainees

and Trainers. -The trainers were all specialists in the delivery of their

lectures. -All. -I was reminded of anatomy which I did a while ago,

it was so beneficial.
 

5. 	What did you like least? 
- Not applicable. -I liked all of it. -None (7). -All were useful
 

sessions to me. 
-Made to describe better to list on outlines.
 
-All sessions very important.
 

6. 	Additional comments:
 

- You deserve a credit for coping with us, it is not easy to train a

mixuture of intellectuals. -Well handled sessions, relevant topis

discussed, very good revision of Anatomy/physiology. Role play is
 
very good because it helps to reinforce materials learnt. -All the
 
sessions today were quite interesting, a lot of information was shared.
 
Trainers your efforts are commendable, carry up. The leeturers did-
very well in their topics and involved the participants always. 
- I
believe a lot of learning took place. - The menstrual drama was welldemostrated and it is a good way of learning. - The day was good and
active, the weather was also good. - As a whole we had a good exercise

with most of the lessons taught today. - The new development inContraceptive Technology should have been taught. A film will help on
service delivery and new introductions on Contraceptives Technology. 
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- Group discussions make more lively and as the Chinese 
saying goes that what I do I know, I am sure all of us 
will reuember these sessions well. - Role play has also 
been very interesting and educative. - Feel more
 
relaxed in class today. - Trainers respect Trainees'
 
opinions. - Trainers knowledge on various methods of
 
presenting sessions and also subject matters. - All
 
sessions were well planned and developed and presented,
 
I am happy.
 



SMU1ABY - 11 PA.RTn1pA!TS 

CENTRE FOR AFRICAN FAMILY STUDIES (CAFS) 

TRAINING OF TRAINERS COURSE 

REACTION FORM: 

Title of Session: 
 STD 	AND INFERTILITY
 

Date: 30/10,186
 

Please answer the following question by circling the number that comes closest 
to what you feel,.and write comments. 

Very

Poor Fair 
 Good Good Excellent
 

1. 	How would you rate this session? 1 2 3Q ' O 50 
2. 	How would you rate the trainer? 1 2 
 3 h® 5 

Not at Most of
 
all 
 it All of it 

3. 	Did you feel you needed this

session? 
 1 2 3 h(O 5Q
 

4. 	Wnat did you like most about this session?
 
-Discussion on various STDs and the teaching method used; infertility.
-The grouD participation. -Lesson on STD, how it 
was conducted and I
really learnt a lot on some of the few things I had Zorgotten. Again
I liked the lesson on infertility as 
well. -All the content. -All of it.
participation, all aspects were very well presented. -Presentation and
particiaation were very good. -I liked the discussion c.n 
infertility.
.hf ratrent.of infew+ility (2). 
-AIDS.
5. 	 fiat 1i you ±iie ±east. 
-None/Nothing (7). -All subjects are beneficial to all participants.
-I liked all of it 
(2). ,.-STD. -71.vpes most AIDS (?) 

6. 	Additional comments:
 
-I am learning,a"ot.to equip myself enough to share with other people.
-More light should have been thrown 
on the role of Nurse/Midwife in
counseling STD, Infertility and AIDS clients, especially STD and AIDS
clients. -If there should be time the topic on AIDS could be dealt with
again. -I wish there was nore time to discuss infertility fully. I wish
there could be more lectures on infertility because this is a very
common problem in our country. -The lecturers were a tit bored; the topic
about infertility was superficial; there was no group work and I was not
too motivated. I felt sleepy at times. -I hope the trainers should carry
on with the same spirit, as well as the trainees. -Presentations were good.
-I would have liked us to discuss a bit more on the role of the Family
Planning orovider counseling AIDS patients about (their families) having
childrens. -I wish we had more time to discuss other causes of infertilfty.

-The morning was satisfactory.
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APPENDIX F.7
 

CAPS Daily Feedback Forms
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second TOT FOR FAMILY PLANNING
 

_f8 October 1986
 

JTODAY 1 FELT...1
 
- More eager to learn ne, materials as I am now getting used to tlno 
set up. I also felt that there was less participation in the 
aft ernoon. 
- Nice in a new enivi rulnmllt 
- Awake throughout the sessiouns 
- Very energetic, ready to learn 
- Good relaxed 
- Very happy because of additional knowledged on project 
development and pou I at ion dynami cs 
- That I have learnt a new subject that I have never been taught 
before i .e.project development 
- Good for reporting to class
 
- I learnt a lot from the lectures, both in the morning arid 
afternoon sessions
 
- Well, and somehow able to fol]low up the subjects that were 
being taught properly
 
- Saturated, filled with lots of information.The lecturers are all
 
specialists with the experience in their own fields, they have
 
done their best to give us information
 
- That TOT is getting deeper into the subjects
 
- The TOT training is getting more deeper arid intensive, a lot
 
to lift update
 

TODAY I LEARNED...
 
-Project dev'4 opment whi clh has never appeared in my e!ducat ional
 
background.
 
- Project development whiclh was very well presented 
- Generally, how to make, develop a project, how to look
 
upon things at all angles concerning population issues
 
- If only I can mention iw thne technique, one should learn a
 
programme
 
- A lot on programme/.project development & micro - macro
 
population, both topics weie appioached ini a way whiclh was
 
easier to understand.
 
- About project dev i&opment planning, implementation, reporti ng 
and evaluation; poulation dynamics-micro,'macro population dynamics 
- Project development, components & eva luatio -.F uLIilat ion dynLinmics. 
Micro-macro aspects of pol)ulation dynamics 
- Programme/project devleopment in a different perslpoctive 
from what I knew before 
- A lot on profgram and project dev-opmernt and planning 
- Proper project development & how to make project proposal which i 
very important thing
 
- Project writing.New style of teaching that is approaching a
 
session by using typical life styles of people by F'Prof.de
 
Graft-Johnson
 
- A lot in an area I was longing to know
 
- About project write-up which was well covered & the session
 
on population dynamics was very beneficial & relevant 

(TODAY I BELIEVE MY COLLEAE 
Were also all happy about t.he sessions and we all hr.-nefited a lot
 
Were nice to me
 

http:F'Prof.de


- Have enjoyed and henefited from all sessions 

- Were very energetic to learn & happy about leallii ng projeCt 

proposal
 
- We are becoming more closer to each other.We are very eager
 

to share views and knowledge
 
- Have also learned new things
 
- Energetic & able to learn project developmelit
 
- Have also felt the same
 
- Also percieved the lectures in the same way as I did
 

- Must have enjoyed whatever the subjects that we were bing
 

lecture on, and I hope they are happy
 
- Have also learnt a lot
 
-PColleagues were 'also quite tconctented with today presentations
 

- Are more open, the Johari's window is now in process 

ITODAY I WISHED ... 
- To be well for tomorrow's lectures & of course all the 

instructors, and my fello-students-participantsO 
- We could have more time to assimilate thse sessions which are 

all interesting
 
- If only it was possible, Mr.Zig Kalaule & Prof,de Graft-Johnson 
should come once again on time
 
- I had the same knowledge and skill like the CAFS lecturers
 
- Both lecturers should have staved on a little longer.
 
I have really digested more at their session
 
- We can finish on time so that 1 can have time to go through 
my handout. I also wish that the participants could be compiling 

the daily feedback instead of the tutors do it for us arid 

reaction forms. 

x~zai , X Ii1SRENXXXIRRX XESS1*NXNXX*RXXXXXXXXNXXX 

- We had more handouts on project development 

- That we could have a filling case to keep our handouts in 

order
 
- Knowledge people like Prof.de Graft-Johnson are out tea

ching , the so learned people and unlearned about family 

planning, that the participants could be the ones compiling 

daily feedback and the reaction forms. 
- I had time to express the qualities of facilitators to Prof. 

and my colleagues & how the talents & skills of the facilitatoxls 
are of significant importance to us. 
- I had contacted home through phone 

: , . j I I-' ' :! , z . .... ; -", 
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CEN.E FOR AFRICAN:; FAILY 7EUTDI 

2ND TRAI.NIT~G OF TRAINERS FOR FA.'.ILY PLANNING COI,-,S, 
D :!T7. V 17OT 0 

DAILy FE'SBAC!: 313: OCTOB.K 

TODAY, I FELT:
 

- Good, especially on change means 
transport - smaller 
vehicle much better. 

- Grab bag is rather good method of revising the previous
 
lessons.
 

-
 Great, the trainer has done her best to enhance learning

and I am very grateful to her. 

-' Eager *to learn more, good additional knowledge. The
 
facilitalpr was wonderful in havelling the Hum-an sexuality. 

- 'hat I know somethinr a little, about Hiuman Sexuality that. 
I can be able to talk to clients regarding their protlemE. 

- Morning sessions were ve,- interestinE.
 

- hat the morning session was very interesting. It stimulated 
a lot of discussion. A very relevant component to our daily

lives in society.
 

-
 A little bit tired and looking forward for the weekend to rest. 

- Very happy to learn the new methods of contraceptives for the 
future. 

- Very knowledgeable on J.,an Fexuality and future contracertive 
methods. 

- Good. 

- Relaxed, not sleepy as sometimes.
 

- The Human Sexuality was very stimulating.
 

TODAY, I LEARNED:
 

- Human Sexuality. 

- A very intere-ting subiect, sex, I learned a lot that 1 had 
never heard I*.fore. 

- A lot on Human Sexuality. 

- Future Contraceptive Methods. 

- A lot on Sexuality. 
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-
 Very many new things about Human Sexuality and exactly 
what sexuality is. 

- About Human Sexuality - the Plissit !Iodel Therapy. 

- Human Sexuality "ethods of future contraceptives, al.
 
very well presented.
 

- A subject regarding Human Sexuality, which to me was 
a

bit hard to underFtand at first, but later I found it
 
very interesting in relationship to Fa.ily Planning
 
Methods.
 

-
 About methods of the future, Haman Sexuality, had a film
 
show on conception and contraception and crovn it and
 
summ'cttive test.
 

-
 A lot about Human Sexuality was very interested since I
 
never approached it before.
 

-
 A lot on human sexuality and the film on 
contraceptivEs 

in relation to sexuality. 

- A lot especially Human Sex-ality. 

TDAY, I BBLIEE Y0COLLEAGLS: 

- -nJoyed sharing views on sexual practices in various par- of
 
Africa.
 

- Learnt a lot and are 
going to share the experience when we
 
go back home.
 

- Have all benefitted a lot, they all enjoyed the session fror 
the way they share experiences. 

- My colleagues if I can guess , I hope Shared the good day.' 

and subject with me.
 

- Fariticipated well in all sessions.
 

- Learnt 
a lot on how to counsel clients vith sexual probler.s. 

- 1,+colleagues enjoyed the Human Sexuality subject. There was 
a lot of fun from it. 

-
 Also very happy to learn the future form of contraceptives. 

- A-lso learned a lot. 

- Interested in the topics. 

- Enjoyed all the lectures and saw Johari Window No. 2, go
 
smaller.
 

- All enjoyed the subject since it related to our human everyday
 
life.
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AFICA1o
C-rT.9 F r FA ILY ,1 '1SE
 

?A~lIGOFTTRAITTERS'kU FOR FA-MI LY; PLA',-II COURSE 
4J 

DAILY FEEDBACK 

TOD7I -I-FELT-: 

-Rathersw~eaty trying to work "out obectives. 
Ver on~fused, 'bout project /develoib'ent. i 

<-p- So rusra-e e~ 'projec that~I relt'hoMe' sick and 'wanted 
Fiiwell.but diilisoe andbecause of the, .poject writing -

which-- aper r difcl nd c ,Ohtusing. - ,. 

V~~'~~ real'ly~ery' depress dbecause the subject Of project writing, 

Worked, - upc 

LoneomefMYf~lly ackhom~e. felt frustrated with project writir,O I. also 
' Thatprojct-------'nl is"frustratintg anid hard to7 t",ackle. 


-~ Ver searable~aotpoet,'rtn:a 	 l h hns'ehddn 

werenot ,,crret 	 tcughl e, sneak a; lot aon .1.e. 
- -2learn'ta enjov'ed grourvwor ::on r'cw-itn -oh 

~~ ~ ~:,it is t;6ohivbit Iea'I: a lot nrIcr1Ttvg '.hog-6 
- v~~---, ~ rnege ic -in'-,the. nr' ngi- owit-ooul object 's~Ins.-~ 

Good bo 	 eid~, want l-earn it; and vractice ittrb{I 
~~ ~~it,demands .total, ccnain ih perseverenc&e , hn1 ~ ~il~-e 

-------- tr-hL~e acil i+ al ni m. 

Th e - 'ttyeo ta' 4-, 

'" Th di'feen tv~e~'o!tA'ng methds. w~hich2>were well- 'exnained,and 'put ,to 
- --~ -~c .- ~ -~Active, Teaching /learning, rethos'1-1 . - ~A-~'~ 

was ,a th 
-~-r~~~-)ab,&t the s-.art. S :A,--R Tl~~i 'nla j'-iba tive.

- '~---------------ore on vari teac. nc&nethodad aenra wS'tin 

-------- '--<~it little bit- . t1 u%\iips of o'jectives tIvas-not -sure, 

_-ner I 	 bjc va!~and-zspeciic 
-Nlithout rM-c 1 concentration,- b- cuse I vas fipuring~on what to write on

7eacih methods which ,,7as-a oood revision of Tast experiences. -'-

A-1 ough the project writing it is not an easy task, -but it is rood -we -

-a ~ - ae. bo8th learning soT-,ethin:e- im:)otantto ourselves.~--- z 
T ea.1 a/larin mehos and coig~vr~mptc asetraining~yezterday. -

j 4 %- Th~-bushe-~iness"- ro which ws s~o hardd~ I I''o-ol-low, it. 
- ~~andI don,& know~what~to do Al1so I. learned teaching mnethods' 

Teaching nd I&e.r-=Fg mSth'ols ery'.reevn since 2I az az trainer.-~ 

4~DA70z- Yz 	 LMLZ 7 A> .~. C U~ 

- -, ad a~tough tie srting aiftye ofJofbjectiv&es. 

~je a-so 

h:,~~ 	 ',ere a- very-t 1red "and no't concentrating well', we all1 eem to .avea, 
s imi ar proje6c tproble6m. 

- a aibit' confused~ 0au ~r3t deveo'en, 

,ere )con±- d fru
-d' 	 n e~doe h~proj ect 11w-ritn. Te s a o 
1iV e ly,' at- all. 

t,'-shave sh'aredjt same feel1igs I '-had-that the subject.,is .no. easy.-
ty-nar t;lr nrto -rite a',ro,,ect

Teea rutae s n ihh oe-5 
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Course Announcement
 



COURSE AINOUNCENT
 

CENTRE FOR A.FRICAN FAMILY STUDIES (CAFS) 

TRAINING OF TRAINERS FOR FAMILY PLA\1NING 

NAIROBI - KENYA 

Course One: July 7 to August 1, 1986
 

Course wo: October 20 to November 14, 1986.
 



TRAINING OF TRAINERS FOR FAMILY PLANNING
 

BACKGROUND:
 

As the need and demand for family planning services increase in
 
Africa, there is a parallel need for increasing the number of trained
 
family planning workers, both in the private and public settings.
 
Integral to the development of such personnel is a cadre of trained
 

trainers. The development and strengthening of family planning
 
services are dependant on skilled trainers -- nurses, nurse-midwives,
 
public health nurses etc .... It has been demonstrated that middle
 
level managers, supervisors and service providers have a training role
 
in their responsibilities.
 

Training trainers has a "multiplier effect" in that the greater the
 
number of trainers the greater the potential for providing training to
 
both pre-service and in-service personnel. It is therefore hoped that
 

this course will, over time, increase the training capabilities in the
 
countries concerned.
 

In response to the needs of health personnel, CAFS will conduct two
 

courses in Nairobi on "Training of Trainers for Family Planning", for
 
English speaking personnel from Sub-Saharan countries.
 

PURPOSE A.0'D OBJECTIVES:
 

This is a four-week Course whose purpose is to improve participants'
 
knowledge and skills in organising and implementing training in
 
contraceptive technology and service delivery.
 

By giving each participant the opportunity to learn and share various
 
active teaching methods/techniques and design a training program
 
appropriate to her own setting, the Course will enable participants to:
 

GENERAL OBJECTIVES:
 

1. 	Plan family planning curricula based on competency needs and
 
available resources.
 

2. 	Select and use teaching/training methods and materials appropriate
 

to behavioral objectives of target groups.
 

3. 	Assess learning and acquisition of skills of trainees and evaluate
 

training program.
 

4. 	Assist other people to integrate family planning content into
 
existing trainiig programmes.
 

CONTENT:
 

To achieve these objectives, training will be participatory and competency

based, drawing on the varied experiences of participants. The course
 
content will be finalized after analysis of needs assessment questionnaire
 
and kept flexible to allow for continued input.
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The 	following topics will be covered:
 

1. 	Overview of adult training/learning principles:
 
* Communication and group dynamics
 
s Motivation.
 

2. 	Review of contraceptive technology.
 

3. 	Principles of competency-based training:
 

" Needs assessment
 
" Task analysis
 

" Behavioral objectives.
 

4. 	Development of training plan and design:
 
* Teaching/learning methods
 
a Teaching/learning resources (educational materials)
 

e Standards for Contraceptive Technology Training
 

* 	Lesson plans on various ropics (interviews/counselling, motivation,
 

IUD insertion and management, O.C., barrier methods etc ....)
 

* 	Microteaching
 

* 	Evaluation.
 

5. 	Managenment of training.
 

6. 	Principles of program development.
 

TRAINING METHODOLOGY:
 

A variety of training methods will be used on the Course. These will
 

include lectures, group discussions, tutorials, group assignments,
 

simulation and role plays, project writing and field trips.
 

Training is participatory and participants are expected to contribute
 

to the mutual Zraining from their special knowledge and experience.
 

PARTICIPANTS:
 

Fifteen to twenty participants from Sub-Sahara African countries will
 

be selected.
 

Criteria are that they should have at least two years of experience in
 

family planning service delivery and have demonstrable training/
 

supervisory responsibilitie;:
 

e 	Be currently involved in contraceptive delivery services with
 

the possibility of training other health personnel in family
 

planning.
 

OR
 

@ 	Be currently involved in schools of Nursing/Midwifery as a MCH/
 

family planning tutor and have prior training in contraceptive
 

technology.
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OR
 

* Be currently a middle level manager/supervisor of health
 
professionals providing direct contraceptive services to
 
the population.
 

Teams of applicants from selected countries are welcome. All
 
participants must be fluent in English.
 

WORKSHOP ASSESSMENT:
 

Assessment will be based on:
 

- participation and other contributions throughout the course;
 
- special individual or group assignments and project;
 
- practical skill performance under observation;
 
- pre and post-tests.
 

At the end of the course certificates will be awarded to participants
 
who will have successfully completed the course.
 

TRAVEL ARRkNGEMENTS:
 

Participants sponsored by CAFS will receive their air tickets direct
 
from Nairobi. Participants must ensure that all their travel documents,
 
e.g. visas and health certificates, are valid for Kenya before proceeding
 
to Nairobi.
 

Whenever possible, participants will be met at Jomo Kenyatta International
 
Airport and taken to an hotel in the City Centre. Should a participant
 
miss CAFS transport, he/she should take a KENTATCO TAXI or KENYA AIRWdAYS
 
BUS to Hotel 680. CAFS will refund the expense. on taxi on production of
 
a valid receipt.
 

FI-DING:
 

CAFS will provide a limited number of fellowships to selected participants
 
to cover ticket, tuition, room and board. Other participants are
 
encouraged to seek sponsorship from local donor agencies.
 

Tuition fees : US$ 1200
 
Room and board : US$ 1350
 
Local travel : US$ 50
 

US$ 2600
 

CLOSING DATES FOR APPLICATIONS:
 

Each participant will receive an application form and & needs assessment
 
form. The applicant should fill in both of these forms and submit them
 
to CAFS by 26th May 1986 (Course One), and by 8th September 1986
 
(Course Two).
 

*..4/ . 
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All applications and inquiries regarding this course should be sent to:
 

The Director,
 
Centre for African Family Studies,
 
P.O. Box 60054,
 
NAIROBI, 
Kenya.
 

Telephone : 720280/1/2
 
Telegram : CAFS, Nairobi
 
Telex : 22703 INFED
 

17/4/86
 

GV/gao
 



CENTRE FOR AFRICAN FAMILY STUDIES (CAFS)
 

TRAINING OF TRAINERS IN FAMILY PLANNING COURSE
 

NAIROBI OCTOBER 21 - NOVEMBER 14, 1986
 

GENERAL INFORMATION TO PARTICIPANTS
 

1. Word of Welcome:
 

The Director and staff of the Centre for African Family Studies welcome
 

you to the Centre, the course and to Nairobi.
 

. Course Premise:
 

The course will be held in Mlima House in the premises of CAFS.
 

3. Course Opening:
 

Although the course was originally scheduled to start on Monday
 

20th October, it has been rescheduled to be officially opened on
 

Tuesday 21st October 1986, at 9.00 a.m. because 20th October will be
 

a public holiday (Kenyatta day). You are requested to be ready for our b
 

to pick you infront of the Hotel and bring you to the Centre at 8.30 a.m.
 

Please be on time since the driver has been instructed not to wait for
 

anybody who arrives late.
 

4. Timetable:
 

Working days will be Monday to Friday and classes will begin from
 

9.00 a.m. in the morning and continue to 5.30 p.m. in the evening with
 

tea/coffee break between 10.30 a.m. to 11.00 a.m., lunch break between
 

12.30 and 2.00 p.m. and another tea/coffee break between 3.30 p.m. to
 

4,00 p.m.
 

5. Accommodation:
 

Accommodation has been reserved in 680 Hotel where participants will stay
 

throughout the duration of the Course. The Hotel will provide participan
 

with bed only for which CAFS will pay the Hotel directly.
 

... 7 



-2

6. 	 Lunch: 

All participants will take a group lunch at Fairview Hotel during 

the working days (Mondays to Fridays) and CAFS will pay for this
 

grcup lunch directly to Fairview Hotel.
 

t. 	 Money Allowance: 

Each participant will be given an allowance of klshs.290/- per day 

(week days) and Kshs.370/- for week-end days to cover breakfast, 

evening meals, and incidental expenses as well as lunch during week

ends. This allowance will be computed and given to participants
 

on 	a weekly basis.
 

On your arrival you will be given an advance of Kshs.400/.-. This 

i3 intended for your food and out-of-pocket expenses for the 

week-end. It will be taken into account during your first week's 

payments when you settle down.
 

8. 	Transport:
 

Official transport will collect participants from 680 Hotel to 

CAFS at 8:30 a.m. in the morning and drop them back to the Hotel 

immediately after classes in the evening. The same transport will 

be 	 available to take participants to and from Fairview Hotel during 

lunch time.
 

9. 	 Health: 

It is possible people might fall sick at different times during the 

Course. CAFS has organised a small short term insurance scheme with 

an insurance company to meet such emergencies. In this connection 

each participant will be required to fill in an insurance form at the 
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beginning of the Course. The Finance and Administrative. Officer 

will 	furnish you with further details at the beginning of the Course. 

Please 	note, this covers only minor ailments. In case of illness,
 

please get in touch with Mrs. Munkombwe during office hours or at other 

times, contact the Hotel Reception to call the Hotel Doctor. 

10. 	 Newspapers and Magazines:
 

For those who may wisa to keep up with news, the daily papers are sold 

around the hotel for your convenience. The popular papers include: 

1. The Nation
 

2. The Standard
 

3. The Kenya Times.
 

There are also a variety of Journals and magazines like the Newsweek.
 

Times Magazine, Weekly Review etc available for you to purchase.
 

For relaxation, especially for the women "The Viva Magazine" is
 

recommended.
 

11. 	 Security:
 

On the whole, the city of Nairobi is a peaceful one but it is advisable
 

that ladies keep their hand-bags secure when walking around in town 

and that during the night, participants should preferably move in 

groups of two or more particularly during the initial days of the 

Course. Participants who have come with valuable articles like 

Jewellery, money in the form of travellers' cheques or bank notes 

should deposit those with the safe keeping section of the Hotel. 

12. 	Refund of Expenses:
 

Expenses incurred in Hotel accommodation, transport by participants 

as they were coming to attend this Course will be refunded on production 

of receipts.
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13. 	 Communication:
 

For communication purposes our addresses are as follows:

a) Postal address - C/O Centre for African
 
Family Studies
 
P o Box 60054
 
NAIROBI, Kenya.
 

b) Cable Address: CAPS
 

NAIROBI, Kenya.
 

c) Telex No: 22703
 

d) Telephone Nos 720280/1/2.
 

e) Hotel Telephone: 332680
 

14. 	 Enclosures: 

You 	 will find in your folders the following documents: 

i) 	 Course Brochure 

ii) Time table
 
iii) List of participants
 
iv) Map of Nairobi
 
v) 	 CAFS prospectus
 

15. 	Week-end Activities:
 

Details on week-end activities will be discussed during the 

orientation session. However, most Sundays will be free for people 

who would want to worship. There are many churches around the 

University area which you can locate over time. Any taxi (around 

the 	Hotel) will be able to drive you to the church of your choice. 

16. 	Any other details in response to whatever questions participants may
 

have 	will be given dur.ng the discussion of the course on Tuesday 21st 

October, 1986.
 

17. 	Mrs. Viola Munkombwe is the Course Co-ordinator and should be
 

approached for any queries and guidance.
 

MRS. VIOLA "MU MBWE ABRAHAM B. INDIEA 

Course Co-ordinator FnreA i!~t~44. 



CENTRE FOR AFRICAN FAMILY -STUDIES (CAFS) 

2ND TRAINING OF TRAINERS IN FAMILY PLANNING COURSE
 
Nairobi - 21st October to 14th November, 1986.
 

OPENING CEREMONY
 
At CAFS/IPPF Board Room
 

on
 

Tuesday, 21st October, 1986.
 
at 9.00 a.m.
 

1. WELCOME ADDRESS
 

2. GREETINGS FROM USAID
 

3. OPENING ADDRESS
 

4. BRIEF INTRODUCTIONS
 

5. REFRESHMENTS
 

Prof. K.E. de Graft-Johnson
 
Director, CAFS.
 

Mr. Moses Mukasa
 
Senior Programme Officer,
 
IPPF Nairobi Field Office.
 

Mr. Arthur Danart,
 
Population & Health Officer,
 
USAID/REDSO/ESA.
 

Dr. A. Adjayi,
 
Resident Representative,
 
Pathfinder Fund, Nairobi.
 

Ms. Viola Munkombwe,
 
Asst. Programme Officer,
 
Nurse/Midwife Traine2r,
 
Course Co-ordinator, CAFS.
 



CENTRE FOR AFRICAN FAMILY STUDIES (CAFS)
 

2ND TRAINING OF TRAINERS FOR FAMILY PLANNING COURSE
 

CAFS, MLIMA HOUSE - NAIROBI, KENYA
 

October 21 - November 14, 1986.
 

CLOSING CEREMONY
 
At CAFS/IPPF Board Room, Mlima House, 1st Floor.
 

on
 

Friday. 14 November, 1986 at 5.30 p.m.
 

1. Address by 
 Prof. K.E. de Graft-Johnson,
 
Director - CAFS.
 

Mr. Moses Mukasa,
 
Senior Programme Officer,
 
IPPF Nairobi Field Office.
 

2. 	 Report on the Course by: Ms. Viola Munkombwe
 
Course Co-ordinator
 

3. Closing Address by Guest 	of Honour
 
Dr. J.A. Johnston,
 
UNESCO Regional Population

Communication Adviser,
 
Nairobi.
 

4. Award of Certificates by 	Guest of Honour
 

5. Vote of Thanks by : 	 A Participant
 

COCKTAIL PARTY
* *** ********************
*
 


