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ATIAGHENT 1

Comments of Dr. J. S. Prince on Elizabeth Hilborn's
End—of-Tour Repart

"Miss Hilborn’s report shows her usual keen insight and attention to

detail as well as demonstrating the wide range of her activities as Chlef
Nursing Advisor on our USAID Pubiic Health Division team. I would like to
comment on her report in detall as followss

"1°

"2°

Paragraph 5, page 5, Local Health Center Program, Miss Hilborn has not
only 'brought problems to the attention of the Health Center Committee"
but has actually served as a member of the Committee for some time., Her
abllity and thorough knowledge of the program in the health centers has
been of great benefit in this connection,

With respect to the problems and recommendations included in Miss
Hilborn®s report at the bottom of page 6, I would have the following
comments:

(1) I agree with the need for the establishment of & demomutration
and training health center in the Addis Ababa srea. It may be
recalled that this was suggested in tho beginning of the dis-
cussion concerning pcesible uses of the "Richardes money™ back
in 1956 and 1957, However, with our present cencentratien on
rural health services, I felt it would be difficult to justify
the expenditure of U.S, funde {other than possible provision
of some Peace Corpe staff) on such a project at the present
time, even though, in the end, it would hsve a beneficiasl
effect on the generalized health services of the country by
giving nurees and dressers some good practical trzining in
public health. It would seem, howgver, that, Lf the cstablieh
ment of such a center can be financed either by the Ministry,
the Municipality or some other international or bilateral agency,
it would indeed prove a highly desirsble addition to the traln
ing facilities available in the country, and we should be
prespared to assist it in every way possible short of sctual
financial commitments.

(2) The same comments apply to the need for establishing a properly
staffed and flnanced University Nursing School in Addis, I
fully believe that this school should be a part of the Halle
Selassie I University, a point which I note 1s omitted from
Miss Hilborn's recoamendation, The question of whether or
not the school should train student nurses only with a
bachelor's degree or whether they should also trala studernts
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to a lower level of proficlency is something that will have to

be decided when the school is more nearly ready to begin
operations. At the present time it is hardly more than a
"glimmer’ in a few peoples minds, Whether or not we should,

st some time in the future, contribute financially to the
staffing of this school is something that will have to awsit
further developments. Certainly 1f the schosl includes a

major element of public kealth in its cuzriculumg; which it should,
there may be some justification for our participation, in
financing this aspect of the curriculum at least,

The program for midwifery training in Addie seems to have
gotten beyond the planning stage and is apparently going to be
financed by the Ministry at 2 new MCH facllity called the
*Ghandl Memcz? ! Hospital.' However, 1°m net at all sure that
the domiciliery delivery service which is an essential part
of suwh 3 ochool has gone beyond the planning stage. This 1s
semething that our Chief liurse Advisor can help implement by
ispresaing upon the authorities the iuportance of such a
service and by her technical advice as to how to carry it out,.

Auxiliary midwifery training is;, in oy opinion; a controversial
issue and it needs to be thoroughly investigated before such a
training program is entered into. For one thing, all of the
Gundar Community Nurses 2re supposed to be trained in midwifery
and it% a question whether we should introduce snother type

of midwives 1nto the zural hesith fleld. I might add, that
this metter has bsen discussed at great length before and no
definite conclusions have been reached concerning it.

Supervision and evaluation of nursing personcel is of the sane
importance se it 1e with respect to all other health personnel
and in oy opinien, the need for this type of activity goes
without saying. However, the use of new evaluative techniques
designed specifically for evaluation of nursing activities may
well be considered by the Ministry as time goas on,

As much as possible of the trainirg recommended by Miss Hilborn
in paragraph 6 of her report on page 7, should be undertaken by
the Ministry of Health in Ethiopla. Howsver, where it can't

be provided in Ethiopia we are assisting materlally at the
present time with our participant training program and so is
the World Health Organization and the Ministry itself.

UNCLASSIFIED
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The need for improving the level of practice of health statien
dressers is clear and I agree that this is a prograz which
should be undertaken by each Provincisl Health Department as
it comes into operation.

R training program for advanced public health dressers is
certainly needed in order to provide the kind of people who
can do a proper job in the various health stations and as
assistants in the health centers, This matter should be
pushed as vigorously as possible.

The training of peripheral health workers has already been
carried cut as an experimental program in one of the health
centers (training) connected with Gondar but has not yet besn
established as a general policy of the Minletry. I think it
should be, as soon as possible. In addition, a curriculum
should be standardized for such training and should include a
large element of malaris dlagnosis and treatment so that these
peripheral health workers can also serve as evaluators in the
various towns where malaria 1s a problem and where the Malaria
Eradication Service will soon be going into the attack phase,
This latter point 1s all tied up with the question of the
establishoent of basic health services in connection with the
malaria eradication program ani is the only way in which I

see such a relationship as practically feasible within the
financlal and personnel capabilitics of the Ministry, Of
course, eventually, mslaria workers can be tralned to sexve

in the health centers or health stations but tha t won't be
necessary until the problem of malaria itself is disposed of-~
an eventuality which is obviously not going to occur until &
nusber of years have passed,

Whether or not Community Nurses in Gordar should be registered
nurses when they graduate, instead of just having a certificate
a8 community nurses, is again a controversial issue. However,
in order for them to become qualified public health ruises

they do, at first, require the RN designation. Thus, the meat
of Miss Hilborn®s comsent in paragraph 10 on page 7 is whether
or not we should change the curriculum for community nurses at
Gondar so the graduates of that curriculum will receive their
RN certificate. If this is the only way in which to obtain any
raumber of public health nurses in Ethiopia; and it certainly
looks as though this may be the case, then I suppose we have

UNQLASSIFIED
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to consider it seriously even though it was never intended at
the begimfiing that the compunity nurses should be so highly
trained,

“With respect to the comment made in the last paragraph of Miss
Hilborn's report, In which she sets forth the priority for possible use of
any additional U.S. funds for expansion of health services, I must confess
that, at this point, I am not quite ready to subscribe to the recommenda-
tions made, I would prefer to see how far the Addis Ababa Municipality goes
in developing 1ts own health department and how far the Ministry of Health
and the Univezsity will go in establishing the University-level nursing
school before making a recoemmendation for our financial participation, 1In
any case, the whole question of whether we should provide anything except
technical advice in connection with Addls Ababa health projects, even though
they tangentlally affect our area of major concentration, rural heslth
sexvices, neods to te very carefully examined before we make ary coamitments.
I do not mean, by this statement, to shut the door entirely on the idea of
financlal assistance ir development of a training health center in Addis or
@ University=-level rureing school but, at this stage, I'n not ready to go
as far In making such s recommendation as is Migs Hilborn.

“Mles Hilborn®s End-of-Tour Report is, of course, an excellent one (as
are all of her reports) and should be made a part of her personnel record. o..”

(Above memorandua written by Dr. Prince to Mr. Meinecke 12/12/63.)
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ALTACHMENY 1X ¥ND-0P-TOUR REPORT

Elizabeth Hilbora
Fwreing Advisor Tovember, 1963

1. Rroisct Obiectives

To aseist in the estatlichment and operetion of local health ssrvices

throughout Ethiopia by provicion of a nursing advisory in the Ministry of Putlic

Health to help develop policies and procedures and facilitiee for training,

Placement, and better utilization of murses, community nursee, midwives, sand

drecsers, and for administration and supervision of their services; as vell as

to help develop national nurse administrators, educators, and supervisors,

Specific goals have been defincd as follovss

Q.

be

Ce.

d.

Development of the Mursing Section of the Ministry of Public Health,
stalfed by national nursee capable of directing and accrediting
educational programs for all levele of mursing vorkers, and of
adninistering and supervising a netvork of provincial and local mursing
and midvifery services by 1970,

A minimun public health mrsing staff {ncluding 32 public health murse
supervisors and teachers ty 1970; and for each health center as it
develops, 2-4 commnity murses, 8-12 health station dressers, and 2-4
locally trained aides.

Provision of midwifery services by further development of midvifery
training as irmediately pest-tasic to mrsing by 19€/; and ty short
tern training to improve the practice of indigemus midwives and
village vomen.

One hich standard government nursing school vhich will include pudtlio
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health and midvifery and vhich vill producs poteantial teachers and

supervisore bty 1970,

o. Developmnt of poot basic training for murse teechers and supervisors

and clinic\l and public health specialties,

During my second tour as nursing advisor in the Minlstry of Public Health,
my activities have been directed tovard contimued progress in the achiavement
of this objective, vworking cooperatively with Ministry and internmatioml agency
officials and with local mursing groups, bteth covernasnt and priwte. Special
emphasis has bosn put on supervision of the nowly established local health cemters.
In addition, I have had a direct supervisory and consultant relationship with
other AID nurse tochnicians in Ethiopia; and have acted as coordimtor for all
health participant training,

II. Maor Activitiss and Accomplishmscte

1. The Muraing Segtiop, established in 19¢0, has becoms a funstionsl unit
of the Ministry of Public Realth, with four Ethiopian nurses carrying adainistrative
and supervisory responsibility for mursing, midvifery, and dresaer education and
services. A vell qualified public health marse will Join the staff vhen she
returnas froa .S, study next sugmer.

One of this advisor's major tasks has buen to develop the progran of
the Nursing Section and to assist these nurses in acquiring the .pecinl skille
and techniques to carry it out. (See Attachment As Organization of Mursing
Section) With her counterpart, she has served as secretariat to the Rursing
Council, an appointed representative group of nureces which gerves n an advisory
capacity t> the linistry on all mtters reparding rurs irg, auxilisnry mursing,

and midv .
mduifery URCLASS IFITD
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4. Nrping Educetiop. Regulations for nursing schools and for matiomal
mrsing examinotions were reviged; and after tw years of curriculum study bty all
those actively concerned with pursing education, a completely revised curriculum
for Bthioplan mrsing schools has teen adopted and 1s in use. Significant changes
include emphasis on prevention in all aspects of the curriculum, inclusion of a
block of public health theory and practice, more enphasis on communicatle and
tropical disease mursing, and expansion of obstetrical nursing to include elementary
miduifery. Complete post basic midvifery training is given in Gondar and Asmara,
and a nev aidvifery school is in the planning stege in Addis Ababta. Metional nursing
and midvifery examinations have been given at € month intervals and since Jamary
19€1, 115 nurses and 44 midvives have been certified. Fthiopian and third country
hational murses now are atle to aseume mjor responsibility for constructing and
administering these examinations. Anticipating the establishment of cne high
standard, adequately staffed and fimanced mursing school within the Univeraity
framewvork, admission requirements to nursing schools have been reised, a full time
nur-e educator on the ataff of the University Medical Faculty directs the centralized
8cience teaching program for the 3 Addis Abata mirsing schools, and tuwo addition:i
mrse educators have been tudgeted for and are being recruited to begin post-tesic
training for graduats murses.

3. Jmrovemapt of Mursing Servicog. The 3 day matiomal nursing confersnce
has beoome an annual event, and providee the only mation-wide refresher program
for purses. Hospitals have teen encouraged to organize in-gervice training
programs, and at least tw have done 5o fairly successfully. The Nureing Divisson

advises on placement and prowotion of murses and more coneideration is being given
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to desonstrated ability than previously, but & satisfactory eystem for peresonnel
ovalmtion has not yet been developed. The recent appointment of a Hospital
Maroing Service Supervisor in the Mursing Section should give impetus to Ministry
efforts to improve nursing services. The folloving figures, assemtled for the
10th anniversary of the graduation of the firct murses in Ethiopla (1953) give
evidence of the increase in quantity of nursing service and of the groving nusber
of Ethiopian nurses in positions of greatsr responsibility. An attempt has also
beon made to predict realistic gosle for the next 10 years.

a933 pL.5 913
Furges 19 9 1000
Community Rurses 0 Y, 3%
Certified Dressers o 1500 3000
Matrons 0 10 40
Instructors & Supervisors 0 8 35
Fures & C.N, Miduives 0 53 200
Public Health Nurses 0 19 120
Nurse Anesthetists 0 5 35
Burses vho bave had Post Pasic Training 0 85
Hospitals L0 €8
Rospital Beds 300 670
Public Health Services almost O (5 rural health centers

(TB, VD, Leprosy Control
(XCH = School Health
PEN Service -~ Asmara
Anti-epidemic
(200 # health statione
4. Drasper Iraiping hes been adequately tudgeted for and is underway at the
Medical Auxilianry Training Sehool; ond 11 other dresser training programs hava

been accredited. MNational dresser examimations nre given annually and since

UNCLASS IFIED
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Jamuary 1961, 365 elementary and 158 advanced dressers have been certified.
Practical evaluation of experienced workers vith no forml dresser training has
fimlly begun, and to date, 240 practica) dresser certificates bhave been issued.

5. lacal Health Conter Program, Tventy-five of the fifty service health
centers have commnity nurses on their staffs. This advisor served as a member
of the Health Conter Supervisory Team until a WHO nurse could be recruited. In
2ddition to direct fleld supervision technical tulletins and resource mterials
vere provided; and comunity murse programs and problems have been brought to the
dtention of the Health Center Community as appropriate. Met!:ods of recruitment
and sulection of commnity nurse students and pPlacement of gradustcs have been
improved. 92% of the 87 community murses graduated to date are serving in Ministry
or other health agency olinics, health centers, and hospitals. Tw» pogitions have
been established in the Ministry for supervising public health nurses, and the
senior one vill be filled thir year. Aaaiatancé was given in the organisation of
the Community Nurses Association which is now applying for associate membership
in the Tthionian Nurses Association,

€. Participents. Assisting the Ministry in Planning for training needs, in
recruiting, selecting and counselling participants, and in their placemsnt and
develomment on the job when they return has been the responsibility of this advisor.
Since the beginning of the AID participant program, 102 health workors have returned
and 58 are now in training, Only 12.5% of the returned participants have left the
field for vhich they Jere trainec, and 5.7% of these completed their obligation
before leaving. Among the roturned participants are 4} murees, 42 of whom are

vorking as matrons, instructors, clinical eupervisors, head murses, and publiec

URCLASSIFIFD
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health nurses. Twenty four mirses ars nov in training. (See Attachment B: Heslth
Participant Follow-up)

7. Qther Marping apd Health Projsctps. This advisor has continued to serve
ae consultant to the staffe of the Fursing School and Advisory Service in Asmara
and of the Public Bealth College; aceisted brisfly in the field work of the
Demonstration and Evaluation Projest; and participated in the health education
workshop for Peace Corps teachers and in the planning for the Peace Corps medical
Project. Specific achievemenis 1n each of these projecis are better described by
the technicians direetly involved; tut the past two years have been improvement in
the understanding and support given by Ministry officinls to projest protlems and
Progrecs. Educatioml methods developed in Asmera and Gondar ars beginning to have
greater carry over to other murse and suxiliary health vorker training programs.
111, Problems apd Recopaspdations

Many of the problems and next steps in the development of Ethispiam nursing
services have Lsen defined in previous rsports, and a beginning has been mede in
their solution. Suppost and assistance should be given to the continuing
development of:

1. Better public health training for all nurses and dressers. One essential
in accomplishing this is the establishment of a demonstration and training
health ceater in the Addis Ateba area,

2, One good standard, adequately staffed and financed mrsing school in
Addis Ababe, with an intske »f 30-40 students per year,

3. Madvifery training for nurses in Addis Abata. A domiciliary delivery
service should be developed to supplement the hospital practice field.

UNCT.ASS IF IED
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Awxiliary midvifery training.
Supervision and evaluation of mrsing perconnsl in order to improve
quality of service.
In=service and post-basie training for graduate murses in pudblic health
nursing, vard samgement, clinical suparvision, and general mursing,
Refresher courses to supolement the pullic health knovledge and skills
of practicing health station dressers. This is being eoundly planned
in one province.
Training program for Advanced Public Health Dressers.
Policles for the training and use of clinic aldes, mthers' aides,

vaccinators, and other peripharal health workers.
Changes in the Community Murse curriculum to pernit all or solected

C.N.'s to achieve qualified public health murse atatus,

With the increasing competence and experience of a fully staffed Nuraing
Division, the role of the AID Murse Advisor chould become less operatioml and more
advisory and supportive. Without reeponsibility for day to day Divisional
operations, she vill bave time for a creative attack on new programs and probleas,

If additioml U,.3. funds become availatle for expansion of health services

assistance, they could profitably be used to support training activities 1, 2,

3, and 4 sbove, 1isted in order of priority.

Attachment A
Attachnent B
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ATTACHMENT A

ORGANIZATINK & FURCTINKS
of the
NURS ING DIVISION, MINISTRY OF PUBLIC FEALTH

(The term gursine includes services given ty murses, commnity murses, midwives,

dressers, and other suxiliary nursing vorkers)

A.

1,

2,

3.

4e

e

F o) Div n
Represent nursing in all appropriate planning and administrative
ectivities of the Ministry of Pul l1ic Health; and in cooperative planning
with other Ministries and health and velfaras agencies.
Study mursing nesde and mke recommendations for the continued .. !
development of training programs and mureing services; and take leader-
ship in their implementation.
Serve as the Secrstariat for the Fursing Council, and carry out mrsing
policy as defined and recommsnded ty the Council and approved by the
General Advisory Foerd of Health and the Minister of Public Fealth re:
a8, setting of standards and accreditation of training programe for
purses, midvives, and drescers,
t. recruitment and selection of students.
c. Matioral examimtions. |
d. registration of nursing practitioners, toth mtiomal and foreigna,
¢. development and control of nursing services,
Recommend employment and placement of goverrment employed mursing
vorkers in hospitals and public health services. (Including promotions,
dismissale, and salaries)
Responsible for supervision and evaluation of government mursing servioces
URCLASS IFIED
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and pursing vorkers.

€. Maintain a current register of all nursing personnel; and personnel
records for goverrment employed mursing wvorkers.,

7. Set and enforce standards of pursing service in private and semi-private
hnspitals and health agencies and pive consultation regarding further
development of these services.

8. Glve leadership and guidance to mursing personnel in develovment of
national associations, refresher training programs, etc.

9« Approve and coordimte nursing activities of international and foreign
health agenoies and individual workers.

B. QRGANIZAT ION CHART
Dept. of Health Services { Worsing ! Dept. of H.Ed. & Training
! Council '
Division of Mureing Su'v!.:o s Training Divisisn
Hoepital Nursing &
Midvifery
S M —
9 | Fublic Health
§ Mursing
0
Dresser

l. The Chisf Rurss will have a dual administrative responeibility:

To the Director of the Dept. of Health Services for overall planning and

administrative matters, and for all functinns relating to nursing service

and personnel.

UNCLASS IF IFD
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2,

4.

To the Director of the Dept. of Health Education and Training for planning,
development, and supervision of all training programs and for conducting
national examinations.
Section chiefs will be adainistratively responsible to the Chief Nurses
tut they will hawe both treining and service functions, related to their
special categories of workers.
Although the sections have been set up to deal with special categories
of mrsing workers, each specialist supervisor will be expected to deal
with all levels of murses on fleld supervisory visits. For example, when
the dresser supervisor goes into the field to give a dresser exgmimmtion
and inspsot the training program, he will also be expected to make super-
visory visits (in eooperation with the Provincial Heamlth Dept.) to other
hospitals and health centers in the same area.
Staffine Pattarp
0ffice of the Chief Naree

1 ~ Chief Murse

1 - Registrar

1 - Clerk typist

1 = Driver
Hospital Wursing and Midvifery Section

1 - Hospital Nursing Supervisor & Section Chief

1 - Assistant Hospital Rursing Supervieor (future)

1 - Midwifery Supervisor (future)

UNCLASS IF IED (
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Public Health Nureing Seetion
1 - Public Health Nursing Supervisor and Section Chief
1 - Haalth Center Supervisor
Dresser Section
1 - Dresser supervisor and Ssction Chief
It is proposed that the three section chiefs or supervisors be exployed as

soon ar possible, with one of them carryins a dual appointment as Chief Nurse

until all 4 positions can be filled.

The Registrar should also bte added to the Division staff as soon ae poseible

#0 that the mrses can be freed from routine certificate issuing, checking,

register keeping etc., and thus have more time for supervision of nursing services.

1,

2,

3.
4,

5.

FURS ING DIV IS JON
Ministry of Public Health
CLIEF FIRSE
dob DPegoriptiopn

Study mursing needs snd develop nev educatiomal and service progrems as
indicated,
Participate with other Division Chiefs and health workers in Ministry of
Public Health and other comsunity hsalth planning and advisory activities,
Act as the Rxecutive Secretary of the Mursing Council,
Ragponsible for setting standards and acereditatinn of mirsing schools,
conduct of nmational mursing examimtions, and rurse licensure.
Participate in the development of and apnrove nurse training programs at
the Haile Sellassie I University.

uucussﬂm
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6.

7.

9

10,

11.

12,

13,

14,

1.

3.

Le

Formulate and propose advanced training needs, select candidates, and
serve on the NPH Selection Comittee.

Coordirate mursing sctivitise of international agsncies,

Orientation of visitors and nev personnel.

Study and mke recomssndations regarding salariss and psrsonnel policies
for mursing workers.

Cocrdimte and supervise the work of the Sectione.

Direct supervision of regisirar, clerk typist and driver.

Coordinate all nursing service and mursing education activities in the country.
Promote and assist in the continuing development of the Ethiopian Mursas
Assooiation.

Evalwmtion of nurping services and educational programs.

Ministry of Putlic Health
ING SUPE ANC SE CHIE
Job Pescriptiop
Supervision of government hospital mirsing and midvifery serviees,
Keep current registretions and personnel files on hospital nurses and midwives.
Mke recommendations for placement, promotion, transfer or dismiseal of
hospital nursee and midwives, based on a study of hospital etaffing needs
and personnel records,
Investirate complainte of malpractice by hospital mursing and midvifery
vorkers and take appropriate measures dealing with these problems.,
Develop and promote in-service education proprars for hosnital nursing and

UNCLASRIFIED
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€.

(e

2
10.

3.

be
Se
€.

midvifery vorkere vith eaphasis on teanm mursing.

Deal vith special problems of government and private agency employed
foreign nurses,

Serve as Exscutive Secretary of the Midwifery Subcommittes of the Nursing
Council.

Responsible for accreditation of midvifery training programs, conduct of
national midvifery examinations and licensure.

Arrlst with marsing school scoreditation and mationmal nursing examimations.

Ewaluation of bospital mursing and midwifery aervices.

JURSJNG_DIVISION

Mirnistry of Public Health

Reeponaitle for supervision of public health nurses, community mrses, and
health station dressers. In so far as possible, she will do this through
the Health Cemter Supervisor (s member of the Health Center Supervisory Tean
but administratively attached to the Public Health Nureing Section) and
eventuslly, through the Provinciasl Public Wealth Nureing Supervisors.
Maintain registration and personnel files on abtove mamed vorkers.
Reconmend placement, promotion, transfer, and dismiesal of Publis Health
nureing vorkers,
Investigate coaplaints of malpractice of public health mureing workers.
Serve as a member of the Health Center Committee of the MPH.,
Assist vith recruitment and selastion of community murse students and make
UNCLASS IFIED

I
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7.

9

10,

11,

12,

1.
2.

3.

4e

recomendations for advanced training as indicated.

Serve as nureing liaison tetween the Public Health College and the
Government Fublic Health Services.

Assiet in developing & training health center in the Addis Abata area, to
provide practice in public health for rtudent murses, midvives and dressers.
Develop the public health mursing curriculum for mursing schools, and assist
in teaching and supervising field practice.

Aseist in the development of the Public Health Dresser Training Program.
Participate in a study of the need for other auxilinry public health workers
(clinic aides, vaccimators, peripheral health workers, etc.) and mke
recomendations for their training and use.

Plan and help conduct in-service training programs for public health mursing

workerse; and promote and assist Community Rurse Association activities.

NURS ING TIVIS ION

Ministry of Public Health

HZALTH CENTER SUPERVJSOR _OR COMMURITY NURSE S UPERV ISOR
Job Description

Serve as the mational murse member of the Health Center Supervisory team.
Field supervision of community murse and dresser services in health centers
and health stations.
Preparation of technical information mterials for health center nursing
vorkers.
Assist in the estatlishmont of nursing servicer of the Provincial Health
Departments.

UNCLASSIFIFD
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5. Partioipate in werkshops and conferences for heslth center, health station,

and commnity hospital psrsonnel,

Note: This position may be filled by a Public Health murse or a senior conmnity
purse. During the first yearas she will serve as counterpart and understudy
of the WHO Putlic Health nurse. She will te administratively responsible
to the Chief of the Public Health Nurring Section. Her functions may be
taken over ty the Public Health Nursing Supervisor after the Provincial

Health Departments are well estatlished.,

NURSING D IVIS ION
Ministry of Public Health
DRESSER SUPTRVISOR AND SECT 10N CHIEF
Job Descriptiop

l. Responsible for supervision of dressers in all health services.
2. Mintain registration and personnel files for dressers.
3 Recommend placement, promotion, transfer and dismiscal of povermment
exployed dressers.
4. Investigate complaints of malpractice bty dressers.
5. Serve as Fxecutive Secretary of the Dresser Subcommittee of the Mursing Council,
6. Responsible for accreditation of dresser troining programs, conduct of
Mational Drerser Exeminations and 1icensure.
7. Assist in recruitment and eelection of dresser trainees.
8., Conduct practical evalwation of experienced uncertified dressers.

9. Tvalwtion of dresser services.

UNCLASS IFIFD
(o
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1.

20
3.

NURBING DIVIS ION
Ministry of Public Health
REGISTRAR
4ok Pepcription

Iesue certificates and licenses for all nareing vorkers, as authorised

by the Chief Murase.

Keep current register of all mursing personnel.

Conduct anmuml registration or other anmal check on place of employement
of all nursing persoanel.

Asoist Section Chiefs in mintaining personnel files on government employees.
Investigate complaints of lost certificates, ete.

Miintain pursing lidrary and resource file, and administrative files of
the Division.

Responsible for inventory and maintemance of Rursing Division furnieshinge
and equipment,

Carry out other secretarial and administrative duties as aseigned by ths
Chief Marse,

UNCLASS IFIED
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Health Participapt Follow-Up Sumgary
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trat ield of Train urn agencies
ning ng Min. of W obligation
€ Hospital Administration 3 1l 1l 1l
1 Bealth Bduoation 1l
E 17 Laboratory Technique 12 3 1 1
0 11 Malarie 9 2
é 4 Medicine 3
44 Kursing k) 8 3 1 1l E
3 = Pasic Nursing g
15 - Putlic Health Mursing
19 - Ward Management B
9 = Mursing Eduoation
4 - Mursing Administretion
Public Health Administretion 3 1
g Sapitstion 7 1
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S 102 73 /9 9 6 7
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