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Data Processing 

The data processing and analysis at JUL is running smoothly andproduces the following as needed fram the Zambia and Liberia data: 
- range checks for each variable 
- internal consistency data checks
 
- error checks
 
- sorting of new 
data by district - comparison of ID members on new data with the tranmduttal 

sheet to note errors and duplicationmistakes on report forms are sent back to the host country
for correction 

- new files are added to cumulative files on a timely bas!.s - frequencies are run on the new cumulative data file 
- new cumulative data files are cowbined with the sameID number so that there is a complete record for each clientthe follow-up program flags clients who need follow-up. This

information is 
sent to the host country.
 

Data Analysis
 

Analysis was delayed for 3 months due to the backlog resultingfron recording data on to the revised forms. For the most part thiswas an unavoidable part of perfecting the client data forms while
working in a mail (postal) turnaround 
 time of six weeks. 

Preliminary data analysis is attached in the report ofresearchers, Dr. Ron Gray, and Bob Kambic, [J-annex 11. In it tabulation of frequencies are compared between Zambia and Liberia for thefollowing client variables: (1) age, (2) marital status, (3) yearsmarried, (4) living male and tenale children, (5) religion, (6)literacyt (7) education median, (8) family planning intention, (9)time next pregnancy is desired, (10) family planning method used inpast/and presently (11) how client was referred to NFP, (12) reason
charting (13) signs charted, (14) interpretability of chart, (15)intercourse record, (16) difficulty with abstinence, (17) autonomy,(18) projected use of NFP in future, (19) reasons for discontinuation. 

Teacher related variables, such as number of follow-ups, are alsotabulated by frequency and omipared cross-country. 
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Conclusion/Targets for next Reporting Period 
So far the following areas have been noted to both IFFLP and theZtbia/Liberia Projects: 

1) Zambia must improve its client follow-up. Unless follow-upsare done on all clients, conclusions reached will be based on"soft" data, and as such are worthless. 
2) Zambia should use the teacher monthly sumnaries, which givean excellent idea of how the teacher is doing and how she isspending project and/or private time. 
3) Liberia - some teachers should be monitored, as they arespending much time on initial contact/client recruiment,

with little result. 

4) Liberia should be monitored as to why so few discontinuations 
are due to pregnancies (cmipared to Zambia) 

5) Both Zambia and Liberia must break through to the illiterateor seni-literate client populations. This is particularly
crucial for Liberia, whose national literacy rate is only20%. Zambia's national literacy rate is much higher at 70% 

ProJection for Next Reporting Period 

Bob Kambic will make field trips to the three countries involvedin the reseach project, Liberia, Zambia and Mauritius to give timelyfeedback, on data collected. He will correct collection and recording inadequacies and clarify the questions of project personnel. 

F> 

-U' : 




JHU ANNEX 2
 
Data Entr./
 
Analysis
 

Report to: Dr. Claude Lanctot
 

Dr. Ronald H. Gray
 

From: Bob Kambic
 

Subject: Update of activities since Richard St. Mart's visit to JHU
 

1. 	All data entry forms on the SOS data software have been extensively 

revised (Appendix A). This includes specifications for range checks 

for each variable and internal consistency data checks when they 

have been found to be useful. SOS data will now, run the range and 

consistency checks in batch mode. The checks have been tested a 

number of times and found to be working and to be useful. 

2. 	The output of the range and consistency checks is a file which is
 

not interpretable by someone unfamiliar with computers (Appendix B,
 

sample). It took me several weeks to write a basic program
 

(Appendix C) which took the error file and interpreted it so that
 

one 	 can match files directly with the reporting forms (See error 

interpretatior, file, Appendix D). 

Dr. 	Sol Su spent sose time revising SOS so that it would run batch
 

error checks. 

3. 	The present system for data handling is an follows:
 

A. 	Data in reclevied on reporting forms
 

B. 	Date receiv,:d 1s itimrped on all repnrting forma at top right 

July 2. 1985 	 A 
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C. Data is entered into the computer using the SOS data package.
 

Cl. The "NFP Menu" is executed
 

C2. The particular form is executed, e.g., Registraticn
 

C3. The file name for the data file is entered.
 

It is composed of the first 3 letters of the country name 

LIB, ZAM, etc., plus the transnittal number plus the first 

3 letters of the form, REG, FOL, DIS. 

Example: ZAM7FOL.DAT 

is 	Zambian 7th transmittal followup data.
 

D. The new data file is sorted by district and a comparison of ID
 

numbers is made with the transmittal sheet and any errors or
 

duplications are corrected.
 

E. The new data file is 'hecked by batch processing on SOS for
 

validity and internal consistency (2 above) and the error
 

interpretation file is run. 

F. Data forms are checked aginst the error report, mistakes are 

corrected and mistakes on the report forms are sent back to the
 

host country for correction.
 

G. 	 The new fle I.t; added to the cunu ilative data file. 

H. 	Frequenc e:s are run on the new curml]ative data fila. 

I. 	 The new cutmulative data file,; for the ! forms, regist.ration, 

followup and discnnrinuation, are combined by the update program 

written by Dr. .ykes. This program combines files with the same 

ID number. 

J. 	 The follo.iiip program written by Dr. Su Is run to nee which 

climnt.-i need to have a folloviip. Thlit report will be nfnt to the 

hont co'untry for theIr rv f w. 

.Iulv 2. 1985, 
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3. 	Zambian Data
 

The three initial transmittals of data from Zambia were on old data
 

forms. The data had to be recoded from these forms which took much
 

time.
 

The current status of the Zambian data is as follows (all data is on
 

computer except for pregnancy charts and monthly summary):
 

Number of Records
 

Registration 346
 

Follow Up 93
 

Discontinuation 31
 

Pregnancy Charts II
 

Monthly Summaries 0
 

Time Logs 92
 

4. Liberian Data 

Susan Jonen brought the first transmittal of data from Liberia in 

May of 1985. The current status of the Liberian dti in as follows: 

Number of Vecrds 

Registration 109 

Follow Up 118 

Dincontlnuatlon 34 

Pregnancy Chartri 0 

Monthly Summarin l4 

Time Logn 	 96
 

Wo hnve Junt r'e 'ved 1 rr-mi.mlttnl of rormn hy tnli from Liberia. 

Thin datr hran nt hlien entrre I nitf th ori,- r. 
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The following is a comparison of tabulation of the frequencies for
 

selected variables in the Registration, Follow Up, and Discontinuation
 

Forms for Zambia and Liberia. For the detailed analysis please see the
 

printouts.
 

REGISTRATION FORM
 

Variable Zambia (N - 346) Liberia (N - 109)
 

1. Teacher A high number of frequencies taught per teacher is probably
 

not good. For example, in Zambia teach #10 with 62 clients 

will probably -ot be able to follow all of them. It Is 

possible that there are 2 teachers 10 in different 

districts, but I do not think that Is the ca;e here. 

2. Age Both programs have a 60% of clients in the 20-29 age group. 

Zambia Liberia
 

3. Marital Status % 80 I 80 

4. Yearn Mnrried Median 7 7 

5. No. of Prognancita There are many missing vAludes in both. 

6. LivinR lnyn 1 .rlnMadinn # 3 2 

7. 1ol gl n Cr,ti,.r, "Z 61 27 
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Variable Zambia (346) Liberia (109) 

8. Client Literacy % 96 89 

9. Client Education Median 9-10 11-12 

10. Family Planning Intention % 

- Plan 18 27 

- Space 51 44 

- Limit 14 17 

- Awareness 16 11 

II. Client Desires Next Pregnancy 

- No More 16 21 

- Now 19 28 

- Leas than l year 5 8 

- 1-3 years 40 25 

- More than 3 years 4 13 

12. Family Plannitig Used in Past 2 

- Pill 53 64 

- IUD 7 16 

- Rhythm 7 9 

- Other 33 11 

13. Family Planning tJOd flow 

- 2,thing 35 80 
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Variable Zambia (346) Liberia (109)
 

14. Referral to NFP Even distribution NFP worker a 64%
 

Total Living Children Median 3 
 2
 

FOLLOW UP FORM 

Variable Zambia (N - 93) LiberiA (N 1118) 

15. Teacher Teacher 010 appeared 

to do very few 

followups 

16. rollowup Form # number % 
-1 

-2 

-3 

88 

10 

1 

66 

24 

5 

17. Followup site-Home % 46 69 

18. month. Since 

Charting 

!IRnn Some poople hin-, born 

chArttnA l1oun rtir. btt 

have not had 1,1ol lowip 

July 2, 19A5 
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Variable 	 Zambia (93) Liberia (118)
 

19. Reason Charting % For Zambia, disagrees markedly from the family 

planning intentions shown on the registration 

form (See 10 above). This may be because of 

the large number of unknowns. 

- Plan 10 33 

- Space 18 38 

- Limit 1 22 

- Unknown 67 0 

20. Signs Charted Mucus and Temperature are the most popular
 

21. Chart is Interpretable Z 78 	 72
 

22. 	Intercourne Record
 

First and Lant % 32 32
 

23. Abntinence
 

Client D)Ifficult Z 6 3 

Spou.e Difilcult % 11 3 

24. Autonomoup 	 15
 

4 , 41. 
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DISCONTINUATION FORM
 

Variable 	 Zambia (N 31) Liberia (N -34)
 

25. 	Will Ever Use NYP 

in Future -NO X 51 52 

26. 	Type of Discontinuation Z 

- Lost to followup 13 29 

- Health 6 0 

- Personal 26 62 

- Pregnant 55 9 

Because of the similar nature of the other variables for the two 

countries, these differences in the types of discontinuation betveen the 

tvo countries sake as suspect that a bias may have been introduced into 

the discontiuain clasification. 

MONTHLY StflOART 

All copies of monthly sumaries received from Liberia are Included. 

These reports provide a very good quick review of how Individual 

instructors are doing. 

Notable isthe effort some teachers spend on initial contact# with 

low numbers of registered as a result. 



Case loads of instructors as they vary through the year are seen in
 

the learning user column.
 

Autonomous and cumulative autonomous can be considered in some
 

measure the success of a teacher.
 

No monthly summaries have been received from Zambia.
 

Program Problems as Found In the Data
 

The educational data and literary level ahoy the programs to be 

reaching the educated slits. The programs should strive to move beyond 

the educated to the village people. The programs cannot be Judged 

adequate to meet the family planning needs of Zambia and Liberia until 

they show that the village people will accept NfP. 

The followup in Zambia i not at all adequat.. Of 346 registered, 

there are only 93 followups and some of these are second followups on 

the same client. Zambia shows 15 autonomous but does not provide 

follovup form documentation for those classified as autonomous. Liberia 

appears to be doing better with follovups. We must stress that without 

adequate follovup data it will not be possibli to evaluate these 

program. 

The types of discontinuation found in the two programs are quite 

different. Liberia shows only 9Z pregnancies of 34 discontinuations 

where" Zambia shows 55X pregnancies of 31 discontinuations. Liberia 

may be underreporting pregnances. 

a ii0V
 



Data Entr./
 

Analysis 

Report to: Dr. Claude Lanctot 

Dr. Ronald H. Gray 

From: Bob Lambic 

Subject: Update of activities since Richard St. Mart's visit to JU 

1. All data entry forms on the SOS data software have been extensively
 

revised (Appendix A). This includes specifications for range checks
 

for each variable and internal consistency data checks when they
 

have been found to be useful. SOS data will nov run the range and
 

consistency checks in batch mode. The checks have been tested a
 

number of times and found to be working and to be useful.
 

2. 	The output of the range and consistency chec;s is a file which is
 

not interpretable by someone unfamiliar with computers (Appendix B,
 

sample). It took us several weeks to write a basic program
 

(Appendix C) whieb took the error file and interpreted it so that
 

one can match files directly rith the reporting forms (See error
 

interpretation file. Appendix D).
 

Dr. Sol Su spent soae time revising SOS so that it would run batch
 

error chs.As.
 

3. 	 The presnt system for data handling is as follows 

A. 	Data is recievied on reporting forms 

3. Date received ti stamped on all reporting forms at top right 

A.t 

Juy-th3
 



____ 

C. Data is entered into the computer using the SOS data package.
 

Cl. The "NFP Menu" is executed
 

C2. The particular form is executed, s.g., Registration
 

C3. The file name for the data file is entered.
 

It is composed of the first 3 letters of the country name 

LIB, ZAM, etc., plus the transmittal number plus the first 

3 letters of the form, REG, FOL, DIS. 

Example: ZAM7FOL.DAT 

is 	Zambian 7th transmittal follovup data.
 

D. The new data file is sorted by district and a comparison of ID
 

numbers is made with the transmittal sheet and any errors or
 

duplications are corrected.
 

E. The new data file is checked by batch processing on SOS for
 

validity and internal consistency (2 above) and the error
 

interpretation file is run.
 

F. Data forms are checked against the error report, mistakes are
 

corrected and mistakes on the report forms are sent back to the
 

host country for correction.
 

0. The new file is added to the cumulative data file.
 

H. 	Frequencies are run on the new cumulative data file.
 

1. The nov cumulative data files for the 3 forms, registration,
 

followup and discontinuation, are combined by the update program
 

written by Dr. Sykes. This program combines files vith the same
 

ID number.
 

J. 	The follovup program written by Dr. Su is run to see which 

clitnts need to have a Lollowup. This report will be sent to the 

host country for their review. 

Ju4ly 2,#1995 
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3. Zambian Data
 

The three initial transmittals of data from Zambia were on old data
 

forms. The data had to be recoded from these forms which took much
 

time.
 

The current status of the Zambian data is as follows (all data is on
 

computer except for pregnancy charts and monthly summary):
 

Number of Records
 

Registration 346
 

Follow Up 93
 

Discontinuation 31
 

Pregnancy Charts 11 

Nonthly Summarles 0 

Time Logs 92 

4. Liberian Data 

Susan Jones brought the first transmittal of data from Liberia in 

May of 1985. The current status of the Liberian.data is as follcmiv 

Number of Records 

Relistration 109 

. olloy Up 118 

Discontinuation 34 

Pregancy Charts 0 

)onthly Summaries 14
 

*Time Logs 96 

We have Just received a transmittal of forms by mil from Liberia. 

This data has not been entered into the computer, 
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The following isa comparison of tabulation of the frequancies for
 

selected variables in the Registration, Follow Up, and Discontinuation
 

Forms for Zambia and Liberia. For the detailed analysis please see the
 

printouts.
 

REGISTRATION FORM
 

Variable 	 Zambia (N - 346) Liberia (N - 109) 

1. Teacher A high number of frequencies taught per teacher is probably 

not good. For example, in Zambia teach #10 with 62 clients 

vill probably not be able to follow all of them. It is 

possible that there are 2 teachers C&O in different 

districts, but I do not think that is the case here. 

2.ASe 	 Both programs have a 602 of clients in the 20-29 age group. 

Zambia 	 Liberia
 

3, Marital Status X x 80 	 u 80 

4. Years Married Median 7 	 7 

5, No. of P,:Sunncils There are many missing values in both. 

6. Living Boys & GLrls Median # 3 	 2 

7. 	 Religion - Catholic X 61 27 

- Protestant 2 33 *65 



5.
 

Variable Zambia (346) Liberia (109) 

8. Client Literacy Z 96 89 

9. Client Education Median 9-10 11-12 

10. Family Planning Intention 2 

- Plan 18 27 

- Space 51 44 

- Limit 14 17 

- Awareness 16 11 

11. Client Desires Next Pregnancy 

-No Hore 16 21 

-NoW 19 28 

-Las than I year 5 8 

- 1-3 years 40 25 

- More than 3 years 4 13 

12. Family Planning Used in Past 2 

- Pill 53 64 

- IUD 7 16 

-Rhythm 7 9 

- Other 33 11 

13. faly Planning Used Nfow 9 

- wothinS 35 so 



_ ____ 

I 

Variable Zambia (346) 


14. Referral to NFP Even distribution 


Total Living Children Median 3 


FOLLOW UP FORM
 

Variable Zambia (N -93) 


15. Teacher Teacher 110 appeared
 

to do very fev
 

follovups
 

16. To1loup Form f number 2
 
-1I 86 


-2 10 


-3 1 


17. rollovup sita-Koue X 46 


16. Monthe Since Blan Soue people have been 
Charting charting a lons time but 

have not had follovup 

6 

Liberia (109)
 

NFP vorker a 64%
 

2
 

Liberia (N-118)
 

66
 

24
 

5
 

69
 

KJuly 2, 1965 
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Variable 	 Zambia (93) Liberia (118)
 

19. Reason Charting % For Zambia, disagrees markedly ftom the family 

planning intentions shown on the registration
 

form (See 10 above). This may be tecause of
 

the large number of unknowns. 

- Plan 10 33 

- Space 18 38 

- Limit 1 22 

- Unknown 67 0 

20. Sipns Charted Mucus and Temperature are the sost popular
 

21. Chart ts Interpretable 2 78 	 72
 

22. Intercourse Record
 

First and Last Z 32 32
 

23. 	 Abstinence 

Client Difficult X 6 3 

Spouse Difficult X 11 3 

24, Autonomous 	 1 . -

J
 

fA 



@ i . i. L. .. . 

DISCONTINUATION FORM 

Variable 
 Zambia (N 31) Liberia (N 34) 

25. Will Ever Use MI
 

in future - NOZ 51 
 52
 

26. Type of Dibcontinuation Z
 

- Lost to followup 13 29
 

- Health 6 0
 

- Personal 26 62 

- Pregnant 55 9 

Because of the similar nature of the other variables for the two 

countries, these differences in the types of discontinuation between the 

two countries sake me suspect that a bias may have been introduced Into 

the discontinuation classification, 

0o1rMlY SIHIART 

All copies of monthly erumeries received from Liberia are included. 

These reports provide a very good quick rview~ of bow Individual 

Instructors are doing. 
Notable isthe effort sm teachers spend on Initial contact# with 

low numbers of registered as a result. 

S2ls •
 



________ 

9 

Came loads of in,tuctors as they vary through the year are meen in 

the learning user column. 

Autonomous and cumulative autonomous can be considered in some 

measure the success of a teacher. 

No monthly summaries have boon received from Zambia. 

Program Problems as Found in the Data 

The educational data and literary level shov the programs to be 

reaching the educated elite# The programs should strive to move beyond 

the educated to the village people. The programs cannot be Judged 

adequate to uer the family planning needs of Zambia and Liberia until 

they #how that the village people vil accept K17?. 

The followup in Zambia to not at all adequate. Of 346 relistered, 

there are only 93 followps and some of these are second follovups on 

the sam client. Zambia ahov 15 autonomus but does not provide 

follovup form documentation for those classified " autonomous. Liberia 

appears to be doing better vith followups. Ve must stress that vithout 

adequate folloup data It vii not be possible to evaluate these 

programs . 

The types of discontinuation found In the two programs are quite 

different. Liberia- bhove only 9X pregnancies of 34 disoontinuations 

wboreas Zambia shove 552 pregnancies of 31 discontinuatioue, Liberia 

may be underreport ing pregnancies. 

July 20 1965 



JHU ANEX 2 
Data Entr./
Analysis 

Report to: 	 Dr. Claude Lanctot
 

Dr, Ronald . Gray
 

From: Bob Kambl
 

Subject: Update of activities since Richard St. Kurt's visit to JHU
 

1. All data entry forms on the S0S data software have been extensively 

revised (Appendix A). This includes specifications for range checks 

for each variable and internal consistency data checks when they 

have been found to be useful. S08 data will now run the range and 

consistency checks In batch mode. The checks have been tested a 

number of times and found to be working and to be useful. 

2. The output of the rauge and consistency checks is a file which Is 

not interpretable by someone unfamiliar with computers (Appendix B, 

sample). It took me several weeks to wite a basic program
 

(Appendix C)which took the error ftle and interpreted It so that
 

one can match files directly with the reporting forms (See error
 

interpretation filei. Appendix D),
 

Dr* Sol tu spunt sone time revtsing S01 so that Itwould run bsch
 

error checks.
 

3. The )resnt system for data handling is as followsi 

As 	 Data is rocloved on reporting forms
 

. Date received to stamped on all reporting forms at top right
 

V .	 i;. 
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C. Data is entered into the computer using the 50 data package. 

Cl. The "NFPHenu" is executed 

C2. The particular form to executed, e.g., Registration 

C3, The file name for the data file is entered. 

It ti composed of the first 3 letters of the country name 

LII, ZAM, etc., plus the transmittal number plus the first 

3 letters of the form, RIO, VOL, DIS. 

Examplet ZAH7FOL.DAT 

is Zambian 7th transmittal follovup data.
 

D. The nev data file is sorted by district nd a comparison of ID
 

numbers is made with the transmittal sheet and any errors or 

duplications are corrected. 

Z. The new data file Is checked by batch processing on SOS for 

validity and Internal consistency (2 above) and the error 

interpretation file i run. 

T.Data forms are checked against the error report, mstakes are 

corrected and mistakes on the report forms are sent back to the 

host country for correction. 

0. 	The ne file is added to the cumulative data file. 

U. Frequencles are run on the new cumulative data file. 

I. The new cumulative data files for the 3 forms, registration, 

followup and discontinuatiou, are combined by the update program 

written by Dr. Sykes. This program combines fles with the same 

ID number. 

J. 	The folloup program written by Dr. Su is run to see which 

clients need to hive a followup. This report will be sent to the 

host country fir their review. 

July 20 1950
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3. Zambian Data
 

The three initial transmittals of data from Zambia were on old data 

forms. The data had to be recoded from these forms which took much 

time. 

The current status of the Zambian data is as follows (all data is on 

computer except for pregnancy charts and monthly summary): 

Number of Records 

Registration 346 

Follow Up 93
 

Discontinuation 31
 

Preguancy Charts 1I
 

Monthly Summaries 0
 

Time Logs 92 

4. Liberian Data 

Susan Jones brought the first transmittal of data from Liberia in 

May of 1985. The current status of the Liberian.data is as followst 

Number of Records 

Roliscraion 109 

Follov Up li8 

Discontinuation 34 

Pregnancy Charts 0 

Monthly Summaries 14 

Time Logs 98 

We have just received a transmittal ot forms by uil from Liberia. 

*This data has not been entered into the computer 4 
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The following isa comparison of tabulation of the frquencies for 

selected variables in the Registration, Follow Up, and Discontinuation 

Forms for Zambia and Liberia. For the detailed analysis please see the 

printouts. 

REGISTRATION FORM
 

Variable Zambia (N * 346) Liberia (N * 109) 

1.Teacher A high number of frequencies taught per teacher is probably 
not good. For example, in Zambia teach #10 with 62 clients 

will probably not be able to follow all of tite. It is 
possible that there are 2 teachers #10 in different 

districts, but I do not think that is the case here. 

2.Age Both programs have a 602 of clients in the 20-29 Se Sroup. 

Zambia Liberia
 

3. Marital Status Z s0 80
e 


4. Years Married Median 7 7
 

5. No. of Pregnancies There are many mlssng values in both.
 

6. Living Bys & GLrls Median 0 3 2 

7, Religion - Catholic 2 61 27
 

- Protestant 2 33 *65 



i 'i** . .-

Variable 	 Zambia (.046) 


8. Client Literacy 2 	 96 


9. ilient Education Median 9-10 


10. Family Planning Intention 2
 

- Plan 18 


- Space 51 


- Limit 	 14 


- Avareness 	 16 


11. 	Client Desires Next Pregnancy
 

- No Nore 16 


-Nov 19 


-Less than I year 5 


- 1-3 years 40 


- More than 3 years 4 


L2, Family Planning Used in Past 2
 

- Pill 53 


- IUD 7 


-Ithythm 7 


- Other 33 


13., Family Planning Used Nov 2
 

Nothing 35 


July 2. 198 

3. 

Liberia 	(109)
 

89
 

11-12
 

27
 

44
 

17
 

11
 

21
 

28
 

8
 

25
 

0 13
 

64
 

16
 

9
 

11
 

80
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Variable Zambia (346) Liberia (109) 

14. Referral to NFP Even distribution NY? worker v 64% 

Total Living Children Median 3 2 

FOLLOW UP FORM 

Variable Zambia (N  93) Liberia (N - 118) 

15. Teacher Teacher #10 appeared 

to do very fey 

tollowup 

16. Followup Form 0 number 2 
- !688 

-2 

-3 

10 

1 

66 

24 

5 

17. Follovup site-Rome Z 46 69 

16. Months Since liegn 
Charting 

Some people have been 

charting a long time but 

have not had follovup 

July 2,198J
 



Variable 
 Zambia 	(93) Liberia (118)
 

19. Reason Charting Z For Zambia, disagrees markedly from the family
 
planning intentions shown on the registration
 
form (See 10 above). This may be because of 

the large number of unknowns. 

- Plan 10 33 

- Space 18 38 

- Limit 1 22 

- Unknown 67 0 

20. Sigs Charted Mucus and Temperature are the most Fopular 

21. Chart is Interpretable X 78 	 72
 

22. 	Intercourse Record
 

First and Last X 32 32
 

23. Abstinence
 

Client Difficult 2 6 3
 

Spouse Difficult 2 11 3
 

24. Autonomous 15 	 1
 

2, July, 2D§1965
 



DISCONTINUATION FORH
 

Variable 	 Zambia (N - 31) Liberia (N * 34) 

25. Will Ever Use NTP 

In Future - NO Z 51 52 

26. 	 Type of Discontinuation 2 

- Lost to followup 13 29 

- Health 6 0 

- Personal 26 62 

- Pregnant 55 	 9 

Becauie of the similar nature of the other variables for the two 

countries, these differences in the types of discontinuation between the 

two countries sake ae suspect that a blas say have been introduced into 

the discontinuation classification., 

MOTHLY SMWAIY 

All copies of monthly sumaries received from Liberia are Included. 

These reports provide a very good quick review of hov individual 

instructors are doing. 

Notable is the effort some teachers spend on initial contactp with 

low numbers of registered as a result. 

July 2,1965
 



Came loads of instructors as they vary through the year are seen in 

the learninS user column. 

Autonomous and cumulative autonomous can be considered in some 

measure the success of a teacher. 

No monthly summaries have been received from Zambia. 

Proxram Problems as Found in the Data 

The educational data and literary level show the programs to be
 

reaching the educated elite. The programs should strive to move beyond
 

the educated to the village people. The programs cannot be judged 

adequate to met the famstiy planning needs of Zambia and Liberia until 

they shov that the village people vlil accept W?. 

The follovup tn Zambia is not at all adequate. Of 346 registered, 

there are only 93 follovups and sow of these are second followups on 

the same client. Zambia shows 15 autonomous but does not provide 

follovup form documentation for those classified ts autonomous. Liberia 

appears to be doig better with follovups. Ve must stress that vithout 

adequate followup data It vil not be possible to evaluate these 

programs. 

The types of discontinuation found in the tvo programs are quite 

different. Liberia shove only 9Z pregnancies of 34 discontinuations, 

where" Zambia shove 551 pregnancies of 31 discontinuations. Liberia 

tay be underreporting pregnancies. 

July 2, 19$3 



Jll. ANNEX 2 
Data !ntr./ 

- Analysis 

Report to: Dr. Claude Lanctot 

Dr. Ronald H. Gray 

Front Bob Iambic 

Subject: Update of activities since Richard St. Hart's visit to JirU 

1. All data entry forms on the SOS data software have been extensively 

revised (Appendix A). This Includes specifications for range checks 

for each variable and internal consistency data checks when they 

have been found to be coeful. SOS data will now run the rane and 

consistency checks in batch mods. The checks have been tested a 

number of times and found to be working and to be useful. 

2, 	 The output of the range and consistency checks Is a file which is 

not Interpretable by someone unfamiliar with computers (Appendix I, 

sample), It took us several weeks to writ* a basic program 

(Appendix C) which took the error file and Interpreted it so that 

on* can ntch files directly with the reportilg form (See error 

interpretation file#Appendix D). 

Dr. 	 Sol Su spent some time revising SOS so that It would run batch 

error checks, 

3. 	 The present system for data handling io as follows: 

A. Data is recievied on reporting forms 

5 D ate received is stamped on all reporting forms at top right 

July 2P 1955 _ 
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C. Data is entered into the computer using the SOS data package.
 

Cl. The "tFF Menu" Isexecuted 

C2. The particular form to executed# e.I.# Reistration 

C3. The file name for the data file Is entered. 

It is composed of the first 3 letters of the country naew 

LII, ZI,oec., plus the transmittal number plus the first 

3 letters of the form, REMO VOL, IS. 

Examples Z IOL.DAT 

to 	Zambian 7th transmittal followup data. 

D. The new data file is sorted by district and a comparison of ID 

numbers is made vith the transmittal sheet and any errors or 

duplications are corrected. 

1. The nev data file Is checked by batch processLng on SOS for 

validity and Internal consistency (2 above) and the error 

Interpretation file to run. 

T.Data forms are checked against the error report, mistakes are 

corrected and mistakes on the report forms are sent back to the 

host country for correction, 

0.The nov file io added to the cumulative datfil e
 

U.FrequeneLs are run on the now cumulative data file. 

I.The nov cumulative data file# for the 3 forms, relistration, 

followup and dLscontinuation, are combined by the update program 

written by Dr. Sykes. This program combines files vith the same 

D number. 

J. 	The followup program written by Dr. Iui run to see vhich 

clients need to have a followup. This report vill be sent to the 

host country for their review. 

July 2, 9los 
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3. Zambian Data 

The three Initial transmittals of data from Zambia were on old data 

forms. The data had to be recoded from these fors which took mch 

time. 

The current status of the Zambian data to as follovs (all data is on 

computer except for pregnancy charts #nd monthly suwry): 

Number of Records 

Registration 346 

follow Up 93 

Discontinuatton 31 

Pregnancy Charts 11 

Monthly Sumaries 0 

Time Los 92 

4. 	 Liberian Data 

Susan Jonss brought the first transmittal of data from Liberia to 

May of 1985. The current status of the Liberiandata to as follows: 

Number of Records 

Registration 109 

follow Up 118 

Discontinuation 34 

Pregnancy Charts 0 

Monthly Summries 14 

Time Logs 96 

Us have just received a transmittal of forms by il from Liberia@ 

This data has not been entered into the computer, 



The folloving is a comparison of tabulation of the frequencies for 

selected variables in the Reistration, Foler Up, and Discontinuation 

Fors for Zambia and Liberia. For the detalled eanlysis please see the 

printouts. 

UG IITATZOVI FORK 

Variable 	 Zmbia (N - 346) Liberia (H - 109) 

1. 	 Teacher A high number of frequencies taught per teacher ts probably 
not good. For example, In Zambia teach 010 vith 62 clients 
vil probably not be able to folow all of them. It is 
possible that there ar 2 teachers #10 in different 

districtst but t do not think that Is the case here. 

2. Age 	 Both programs hve a 60 of glients in the 20-29 age $to, 

Liberia 

3. Marital Status I60 	 l 80 

4. Years Married Median 7 	 7 

S.No# of Prenancies There are any sisnI values in both. 

6. iving oyie Oirls Median 0 3 	 2 

7. Religion - Catholic 2 61 27 

- Protestant 2 33 65 



Vaiale Zambia (346) Liberia (109) 

B. Client Literacy 996 89 

9. Client Iducation Nedian 9-10 11-12 

10. family Planning Intention 2 

Pllan 

- Space 

-Lmit 

-.Awareness 

16 

51 

16 

27 

64 

17 

11 

11 Client Desires Next Pregnancy 

-Nomove 

- ov 

-Les than I year 

- 1-3 yars 

- ore than 3 years 

16 

19 

5 

40 

4 

21 

28 

6 

13 

12. Family Planning Used it 
-1141 

Past I 
53 e 

Ryh 

-Other 

7 

33 

9 

1 

13. Fa&ily Planoing Used 

- Nothing 

Now 2 

35 60 
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Variable 	 Zambia (346) Liberia (109)
 

1. Referral to MY? 	 Even distribution ? worker u 6642
 
* 

Totnl Livia$ Children Medlan 3 
 2
 

FOLLOW U? FORM 

Varlable Eikbla (Wa 93) Liberia (N, 118) 

15. Teacher 	 Teacher 010 eppeared 
to do very few 
followups 

16. 	 Follovup Tom 0 wimber X
 
-1 88 66
 

-2 10 24
 

-3 1 5
 

17o Followp a 	 Ne-tNme 46
X 	 69
 

18. months tn. Began Some people have been 
Charting 	 charting a long tme but
 

have not had foowup
 

41.y.# loss 



Variable Zambia (93) Liberia (118)
 

19. Reason Charting Z For Zambiat, dissrees markedly from 

planning Intentions shom on the registration 
form (See 10 above). This may be because 

the family 

of 

the large number of unknows. 

- pan 10 33 

- Space 18 38 

- LUit 1 22 

- Unknown 67 0 

20. Sigs Charted Mucus and Temperature are the most popular 

21. Chart to Interpretable 2 78 72
 

22. Intercourse Record
 

First and Last X 32 32 

23. Abstinence 

Client Difficult 9 6 3
 

Spouse Difficult 2 11 3
 

26. Autonomous 15 1 

Jul 29 00955
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DISCONTINUATION FORM
 

Variable 	 Zambia (N - 31) Liberia (N 34) 

25. Vill Ever Use NiP 

in future - NO X 51 52 

26. 	 Type of Discontinuation X 

- Lost to followup 13 29 

- Health 6 0 

- Personal 26 62 

- Pregnant 55 9 

lecause of the similar nature of the other variables for the two 

countries, these differences in the types of discontinuation between the 

two countrTies make e suspect that a blas may have been introduced Into 

the discontinuation classification. 

All copies of monthly sumaries received from Liberia are included. 

These reports provide a very sod quick review of how individual 

Instructors are doing. 

Notable is the effort some teachers spend on initial contact# with 

low numbers of relistered AS a result. 

• its 
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Case loads of instructors as they vary throulh the year are seen In 

the learning user column. 

Autonomous and cumulative autonomous can be considered in some 

measure the success of a teacher. 

No monthly summaries have been received from Zambia. 

Program Probleus as Found in the Data 

The educational data and literary level show the programs to be
 

reaching the educated elite. The prolrams should strive to move beyond 

the educated to the village people. The programs cannot be Judged 

adequate to meet the family planning needs %of Zambia and Liberia until
 

they show that the village people will accept NIT. 

The followup tn Zambia is not at all adequate. Of 346 registereds 

there are only 93 followups and some of these are second followups on 

the same client. Zambia shovs 15 autonomous but does not provide 

follovup form documentation for those classified as autonoumous, Liberia 

appears to be dotn better with followups. Vs must stress that without 

adequate followup data It will not be possible to evaluate these 

programs.
 

The types of discontinuation found in the two progres are quite 

different. Liberia shove only 9Z preguncies ot 34 discontinuations, 

whereas Zambia shows 55X presnancies of 31 disconetiations. Liberia 

may be underreporting pregnancies. 

July Is 1935 
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Data Entr./

Analysi 

Report tot Dr. Claude Lanctot 

Dr. Ronald H. Cray 

Trout Bob Kamblc 

Subject: Update of activities since Richard St. Hart's visit to JH) 

1. All data entry forms on the SOS data softtvar have been extensively 

revised (Appendix A). This includes specifications for range checks 

for each variable and internal consistency data checks vhen they 

have been found to be useful. SOS data vill now run the range and 

consistency checks Inbatch mode. The checks 4ave been tested a 

number of times and found to be working and to be useful. 

2. The output of the range and consistency checks is a file which is 

not LnterEpretable by someone unfamiliar vith computers (Appendix So 

saple). tt took n several weeks to wite a basic program 

(Appendix C) which took the error file and interpreted It so that 

one can match files directly with the reporting forms (See error 

interpretation file, Appendix D). 

Dr. So. Su spent some time revising SOS so that it would run batch 

error cheks. 

3. The 1present system for data handling is as followst 

A. Data is reelevied on reporting forms 

I. Date received is stamped on all Wsporting form at top right 

July 2, loss 



C. Data is entered into the computer using the SOS data package.
 

C1. The "rFHenu" is executed
 

C2. The particular form is executed, e.g., Registration
 

C3. The file name for the data file is entered.
 

It is corposed of the first 3 letters of the country name
 

LIB, ZAM, etc., plus the transmittal number plus the first
 

3 letters of the form, REG, VOL. DIS.
 

Example: ZA.77FOL.DAT
 

is Zambian 7th tra.,smittal follovup data. 

D. The now data file is sorted by district and a comparison of ID 

numbers is made vith the transmittal sheet and any errors or 

duplications are corrected. 

go The noy data file is abecked by batch processing on SOS for 

validity and internal consistency (2 above) and the error
 

interpretation file is run.
 

F. Data forms are checked against the error repm ., mistakes are 

corrected and mistakes on the report forms are sent back to the 

host country for correction. 

0. The now file Is added to the c.mulatlve data file. 

H. frequencies are run on the nov cumulative data file.
 

1.The now cumulative data files for the 3 formal registration# 

follovup and discontinuation, are combined by the update program 

written by Dr. Sykes. This prolram combines files vith the same 

TD number. 

J. The followup program written by Dr. Su is run to see which 

clients need to have & followup, This report vill be sent to the 

host country for their review. 

July 2# 196514 



3. Zambian Data 

The three initial transmittals of data from Zambia were on old data 

forms. The data had to be recoded from these forms which took much 

time. 

The current status of the Zambian data is as follows (all data is on
 

computer except for pregnancy charts and monthly sumary):
 

Number of Records
 

Registration 346
 

Follow Up 93
 

Discontinuation 31
 

Pregnancy Charts 11 

Monthly Summarles 0 

Tine Logs 92 

4. 	 Liberian Data 

Susan Jones brought the first transmittal of data from Liberia In 

May of 1985. The current status of the Liberian.data is as follows: 

Number of Records 

Registration 109 

follow Up 118 

Discontinuation 34 

Pregnancy Charts 0 

Monthly Sumaries 14 

Time Logs 	 96 

We have Just received a transmiteal of forms by mall from Liberia. 

This data has not been entered into the computer. 
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The following Is a comparison of tabulation of the frequencies for
 

selected variables in the Resistration, Follow Up, and Discontinuation
 

Forms for Zambia and Liberia. For the detailed analysis please see the
 

printouts.
 

REGISTRATZON 7OUH
 

Variable 	 Zambia (N- 346) Liberia (N 109)
 

1. Teacher A high number of frequencies taught per teacher Is probably
 

not good. For example, in Zambla teach #10 vith 62 clients
 

vill probably not be able to follow all of them. 
 It Is
 
possible that there are 2 teachers 010 in different
 

districts, but I do not think that is the case here.
 

2. Age Both programs have s 60X of clients In the 20-29 age group.
 

Zambia 	 Liberia
 

3. Marital 	Status X a 80 
 1 80
 

4. Years Married Hedian 7 	 7 

5. No. of 	Pregnancies There are many missing values inboth. 

6. Living 	Bays 6 Girls Median E 3 2 

?aReligion 	 - Catholic E 6.1 27
 

- Protestant 2 33 *65
 



Variable Zambia (346) Liberia (109) 

8.Client Literacy 2 96 89 

9. Client Education Median 9-10 11-12 

10. really Planning Intention 2 

- Plan 18 27 

- Space 51 4 

- Limit 14 17 

- Avareness 16 11 

11. Client Desires Next Pregnancy 

-No Nore 16 21 

-Nov 19 28 

-Leus chat Iyear 5 8 

-1-3 years 40 25 

-More than 3 years 4 13 

12. Family Planning Used InPast X 

Pill 53 64 

- UD7 16 

-Rhythm 7 9 

Other 33. . 

13. faully Planning Used Nv Xi48; + + + 
+++ + C + "+ + :b+,+ + + + + + + ? + +5 + + - .4 + > r + + + b
 

'+
 
m Nthng35 so
Jl 2* 1.W
 

-'4 ....,Q+i+ : ++++Y +.+?
 
-,'4+ +: + - + +,' ' * : 

I 



Variable Zambia (346) 


14. Referral to NYP Even distribution 

Total Living Children Median 3 


FOLLOY Up FOIm 

Varible Zmbta (N- 93) 

15. Teacher Teacher 010 appeared
 

to do vey few
 
folloupe
 

16. follovup Tor f number Z
 
45 


-2 10 


-3 1 


17. foliowup site-lome 2 46 


1S9 Months Since klean Some people have ben 
Chartins cartinS a long tine but 

have not had followup 

Liberia (109) 

"lyorker x 64Z
 

2
 

Liberia (W 118)
 

66
 
24
 

5
 

69
 

July. 0 los 
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Vriable 	 Zambia (93) Liberia (118)
 

19. 	 Reason Charting Z for Zambla, disagrees markedly from the family 
planning Intention$ shown on the registration 
tom (See £0 above). This may be because of 

the large number of unknowns. 

- laun 	 10 33
 

- Space 	 16 36
 

- Limit 22
 

- UnknoW4 67 	 0
 

20. Sips Charted 	 Hucus and Temperature are the most popular 

21. Chart is Interpretable Z 76 	 72
 

22. 	 Intercourse Record
 

first and Last 2 32 32
 

23. Abstinence 

iClient Dif,.fic,,,u 	 3
X 6 


ii .4
 

Spouse 	D Z I " 
24.4 Aon .i 	 " 



DISCONTIZNUATZON FORM
 

Variable 	 Zambia (N - 31) Liberia (Ns 34) 

25. 	 Will Ever Use Kt?
 

in future -NO 2 51 52
 

26. Type of Discontinuation 2 

- Lost 	 to follovup 13 29 

- Health 6 0 

- Personal 26 62 

- Pregnant 55 9 

Because of the similar nature of the other variables for the two 

countries, these differences in the types of discontinuation between the 

two countries make me suspect that a bias uay have been introduced into 

the discontinuation classification, 

NOtrrwY SUMKARY 

All-copies of monthly suissaries received from Liberia are included. 

These reports provide a very good quick review of how individual 

istructors are doing. 

Notable i'I", the effort some teachers spend on initial contact# with 

low numbers of registered as a result. 

:l21
 



Case loads of instructors isthey vary through the year are seen in 

the learning user column. 

Autonomous and cumulative autonomous can be considered, in some 

measure the success of a teacher. 

No monthly eumarles have been received from Zambia. 

Proxrm Problems as Found in the Data
 

The educational data and literary level shov the proerams to be 

reachLng the educated elite. The programs should strive to move beyond 

the educated to the villae people. The programs cannot be judeed 

adequate to mest the family planning needs of Zambia and Liberia until 

they show that the villale people will accept W. 

The follovup in Zambia Is not at all adequate. Of 346 relistered, 

there are only 93 follovups and some of these are second follovups on 

the am client. Zambia ahove 15 autonomous but does not provide 

followup form documentation for those classified as utonomous. Liberia 

appears to be doing better with foUovups, Ve must stress that without 

adequate follovup data Itwill not be possible to evaluate these 

progw-s. 

The types of discontinuation found In the two progrs are quite 

different. Liberia shows only 91 pregnancies of 34 d isonti tions, 

wherea" Zambia shon~ 551 pregnancies of 31 disoontLnuatitons, Mibrla 

my be tuderroportiog pregnacie. 

U4,20 los 



MAMA -WNaa 
(JAMOCY97unim 1985) 

IEW mWFU WAftWN IM 

me ftold testing of the Intmont" and O do has also bon 
towe. intorviw to for I' odoMtorS, sUpeMsors and 

tringlervice. coordinators wre developed. KINnty-four educators wre 
aosrved giving 78 initial Intraction and 79 to10e up cycl =vie. 
yourten regionl suprvisors and f(ou I eion mal 	rvisors Iter
vios*d rogarding their wrk functlios. Te l atrators and vamea 
board rs wero also IntelevId tn thoe intrvifat+ Wsistms 
given to olictting cmandations by peonceml r Lrovsl job mlas
(Action. 

Fm theose Intervliow and sito observatlons, a narrtive am y o 
the actual progrm ws written and caom rs to a desaLption of a Model 
pI.gm. DLUtormos bottmm the actual pcogn smmcy vermusmdl 
d rIptonser noted. lso dtffrawow clustoro into,prioity 
am and det lod draft mtio plans to ISOve them weftra up. 
The action pla-s vil be the "as of a thre to live yor national 
deeloPownt p. 

Areas given priority for Lmqwovemt war.o 

t. 	 me continuing devojmt of WI odumto. 
2. 	 Tha straingtng oI nfomtlon/outcamb sessions. 
3. 	 RIiO Of salary, StrCtres 
4. , 	 mervLse roles.strngtheninbg of regional 	 I 
5. e strmeftni of Job functions of daor , 

roog l i sors and nlt s.arviss. 
6. vevlopitng WP ouple stivetlonat grOups.
7. 	DavalopIng nome group instruction. 
S. 	 fn a thm to five yeor pilot test dm op and 

oveluata the WK) Learning ftdtage.
9. msider stndardised prom - tor duplicte

dars tot to avoid r tngcyce darts. 
10. Investigate the subantrctng of WP' nowd 

projmet with international orysnizatlons. 

sained on dmsrvatlon of 112 serice permsonl job dscrlpin war. 
written for *Weuctors, and for the superisor on the-4-regional,
wtoa amd nntion" al.ve. 

:b  	 + + + ++' + ' + +++ + : + k o t + +" + " :+ ' '+ ' ' '+++ m + 

+++.++ 



mauitius M'P vasuiatlon Prqjet
Jauuary-hluns 1985 
Page 2 

After the third draft of Mauritius oerational program standards, and 
In conjunction with the bLa&and iber raw# and ZF working 

-maff Praro lglsrt ws written in which~ twonty-one#Docuont NA 
ormou r three ars, Servicos, (sen Ane 1)
lAmnitration ad lasorcas. 

A full report on the project is nearly ompat.o and will be submitted 
befor tho project trmintes, fttar 30, 1985. 

Covered by the Technical Amstamoe Project Budget (sam Mauritius 
Twachnial Assistance Project section). 

Owored by the Tcnil Asistance Project Mudget (am MaLtLus 
IdMnCIa Assistance Proect section). 

vield trips seds during this period wares 

January 17, 1965 - March , 1985 - Dr. Mary C. Martin 
Juno I, 1985 - Jun 24, 1965 - Dr. Mary C. Martin 

iopocts wor sibaittad to UAID within overal week after the vsit.. 
Samo of the recommndations given were to broaen, the bose of WP sevios 
to a widor variety of fmlUkst astablih an WP Mvrisory CLttee to the 
Doard o( Action aitalo,eetablish pommnt/vlsible servio sites, rede
(ine the continuing education proqrm for WP teachers,. institute a date 
cotlection systo, %hidwill give timely febdi on client needs a 
StAff effort. 

hin @valuation project is on oduto and has akprOWue practicl 
program sanda and l0osm oiaii eeatdWh tf 
U wtha. n the words of tho rCunde of Action UtliaI, Or the 
first Lim.. We W"*W in serious ios-an~ep "ro ploig. ob destlp
tions and *seryc dkocio deriving fm this axwoscn be used to 
quid@ incipi@nt program on the Aticne Cntinent In tir devaqont, for 
*Wit ion, tranlation into FPronc ot the NvaluAtLon 1nstoont aid oGid 
has been done. This will be neesry for the replication of this ava
batnon In th Prn aklnq Afrioa wuntties. 

Finatly, the field-testing ot the idwo hopkins fkiivcsty client dtta 
(am was acompt*i to the benefit of both the Muawtius pcogi utahd 
ha docided to adopt Uhm In their national WP proga amd for the fine-
Uning W "W onme "hmlves which a being used In two, other 
Dwavre'tln/progrw In Atricat SubLa and tiberia, aid whli my be 

aftAJ/W*Min~ wrl other countries in 19866 
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EXPANDED STATEMENT OF NATIONAL PROGRAM STANDARDS
 

NATIONAL NFP PROGRAM STANDARDS
 

(LIMITED EDITION)
 

This is an initial set of national program standards,

developed through systematic observation and interview

of administrative personnel and job functions, Action
 
Familiale, Mauritius.
 

IFFLP CONSULTATION
 

Expanded some of the Initial draft 
of standard statements to
enable a greater generalization for other national programs

within the immediate Federation program interest areas.
 

PURPOSE OF INITIAL SET OF NATIONAL NFP PROGRAM STANDARDS:
JA KORIEiD OIUNENT 

The primary objective of these standards Is to serve 
 as an
Internal document for the 
IFFLP/AID program development purposes

and should not be interpreted as a final document but rather a
Aorking document for further 
 dialogue and discussion with other
 
national NFP programs and organizations*
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LIST OF STANDAROS
 

PAGE
 

SECTION
 

A. 
PROGRAM SERVICES AND ADMINISTRATION
 
1. 	 Provices NFP services to engaged or married
 

couples in reproductive age categories in 
a
variety of sites and service areas until
client autonomy is realized........................
 

2. 	 Provides planned, scheduled information/

education services...........
 

3. 	 Provides medical services as well 
as marriage

and family life counseling services for HFP
clientele.....,..*............
*** 0@Oeee.........*.......2
 

4. 	 Provides governing, executive and advisory groups
to develop aims, objectives and policies of the
organization......... 
 ......... 
 ..........
*00*...Oe*....3 

5. 	 Established funding plans and policies facilitatingfiscal responsibility......... 
 ............ 
.... 314
 
6. 
 Provides policy and procedure manuals including job
descriptions and conducts annual evaluations for all
levels of personnel within the organizatbon.............S*0
 

7. 	 Publishes annual report including policies, services
and fiscal state of organization....., 
 ..,...
 6
 

8. 	 RESOURCES

I. 	Providesquality control mechanisms for monitoring
supervisory personnel functions in the NFP educational
service system at the client/educator level, the regional
or district supervisory level and the national training
end service managementleve,... ,.,.,,...,.........7
 

ro*vi 	c requirements for CoMpetencyobased training for
educators/teachers with formal course content requirements,evaluation and supervised teaching experience for newteachers involving both individual and group learning
educational Opportunities for e six to eight month
 
Period of
 

2. 	Provides Planned Continuing education programs for educav
tors/teachers already trained and providing 
 services
within organizations- In the country related to the field 
.FP 

andlinterests of natural family plinning.00...a....a.,a,*,,,*428
 

http:00*...Oe


PAGE 
3. 	 Provides training programs for regional-district*


zonal, provincial and natonal training and
supervisory personnel relaiv 
to the super.

vision, management and expansion of NFP services
within their respective areas of job functions........8
 

4. 	 Provides training programs and planned regular

opportunities for a variety of speakers address.

ing groups vlth similar professional and personal

characteristics for the purposes of 
 promoting NFP

services ano 
the national organization Within the
 

S. 	 Establishes and implements planned fund-raising

activities and secures funding from a variety of
national, international, private and government
 

6. 	 Establishes salary levels and job Incentives based
 
on Job performance competencies for both paid and
volunteer, full and part-time personnel within the
organizatIon.......... ** ..............................
O.8
 

7. 
 Provides fiscally responsible oolicies for ordering

supplies, services and reporting requirements.........8
 

8. 	 Provides supplementary professional, clerical,

secretarial, accounting and statistical assistance, as
needed, to provide sufficient support to the administration and services of the organization.............8
 

9. 	 Provides permanent NFP Instructional centers within

regions, districts and provinces to facilitate
 
Individual and group Instruction of clientqle as 
as conveniences privacy and confidentiality of 

well
 
instruction on a 
mobile basis to the client's hose....8
 

10. 
 Provisos quaity control procedures for continuing
monitoring f clent Instruction, use of method,

pregnanc analyses and assurance of autonomy status
of€lief~ele..., ..,..........., 
 .. *..... ... ..... 8
 

11. 	 Provides standardized method of providing initial

and follow-up instruction to women and couples and
maintains monitoring and up-dating of these instructional

approaches and information inkeeping with current State
of the art I
 

12. 	 Provides instructional centers and small group approaches
to facilitate instruction to couples as well 
as working
women 	within each major area 
In which such working
personnel and/or couples arercute.....,
 6 g
 



PAGE
 

C. 	 RESULTS
 

I. 	 Provides and implements systematic reporting
 
process to record the services provided to the
 
communities served including data collection to
 
describe types of information/education services

both long and short-ranged; the type of clientele
 
served byh the HFP program, the number and dura
tion of actively learning clientele, number of
 
autonomous clientele and continued use 
ratios of
 

2. 	 Conducts annual program evaluation to revise
 
national program aims and objectives to reflect
 
a 10% growth in services, annually; and delete
 
obsolete aims, objectives and correspondent

functions .......... ...... . ........ 
 .. . . .O* g
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EXPANDED STATEMENT OF NATIONAL PROGRAM STANDARDS
 

The following statements are first drafts of national NFP program

standards that have been systematically defined through empirical

observation of program services and functions 
using a systems
analytic approach involving difference analysis. 1 There are threemajor areas in which the standards are defined: Proqram Services 
and Administration. Resources, and Results. 
 These tirst inital

empirically derived statements or standards and some criteriaby which the standard can be observed are to be considered as
critical, but only a first step toward the realization of syste
matic national programs and services in natural family planning.
 

A. 	 Program Services and Administration
 

The National NFP Organization
 

I. 	Provides NFP services to engaged or married women or 
couples until the woman or couple reaches autonomy in
the use of NFP. Autonomy is operationally defined as:
 

Couples who are able to:
 
Identify the fertile and infertile days of the cycle,

especially the beginning and end of the ferti*e days;
 

apply the appropriate periodic abstinence In harmony

with their family planning or procreative Intention;
 

are confident in the-use of NFP. 

Criteria and Some Dimensions of the NFP Services
 
Include. out are not restrictep to:
 

a) 
 women and couples from a variety of social, educational
 
and economic backgrounds.
 

b) 	 women primarily in the reproductive age category

between 20 and 29 years of age. NFP services would 
also be provided to women and couples younger and
 
older than these ages, however the focus of the program

would be within these age categories.
 

c) 	 NFP services both Initial and follow-up instruction
 
would be designed specifically for the clientele 
served with appropriate monitoring and evaluation pro
cesses to facilitate the development of autonomy. 

Claude A. Lanctot and Mary C. Martin a NaW 
itI51 bt,, Roe t 00 ah oe9;c 0011A.sundor c:ontract IFFLP/AID, OT-0632-44=0i49.00 Prr 

uion Project, Action Fai le, Rose Hill, Mauritius, 
Indian Ocean,
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2. Provides planned scheduled information and educa
tional sorvices -which-promote the-.services of the -or-.
 
ganization.
 

Criteria and some Dimensions of the information
 
Services include, but are not restricted to:
 

a) 	 utilizes prepared speakers including motivated users
 
and couples speaking to groups with similar age and
 
interest characteristics.
 

b) 	 developed roles for a wide variety of referral sources
 
Including persons, media and publications in profession
al literature and publications available to the general

public to be served.
 

c) 	 uses long and short ranged information educational
 
opportunities Including specific talks to engaged and

married groups, radio and television talk shows,

family-life and health care professional orientation,

significant community leadership groups including

parent and family groups.
 

d) 	 identification of the effect or immediate referral
 
source or registration forms of clientele seeking NFP
 
services.
 

e) 	 revises Information and educational effnrts based on

community response and clientele recruited.
 

3. 	 Provides medical services, as weli as marriage and
 
family life counseling services for HFP clientele,
 

Criteria and Some Dimensions of the Medical and
 
Counseling Services Incluae, but are not restricted
 
to:
 

a) 	 utilizes medical physicians competent in current NFP
 
methodologies, to assist clientele with difficult
 
cycle interpretations, women with apparent anovulatory

cycles, continuous vaginal discharges Including bleed-

Ing and unusual situations related to the reproductive

monitoring provided in the use of NFP.
 

b) 	 utilizes medical physicians knowledgeable in repro.

ductiv,i endocrinology to assist couples who are experi
encing difficulty in achieving pregnancy through the 

NFP.
 

.) 	 utilizes specially trained marriage and family life
 
counselors who are knowledgeable of the dialogue,

relational and religious motivations of couples using
NFP
 

d) 	provides direct services through the agency or provides

referral of HFP clientele to professional servicet

with 	the competencies at related to inthe above.
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4. Provides 
governing, executive and advsory- groups.--to.
develop -and implueueit aims, -objectives and policies ofthe organization.
 
Criteria and Some Dimensions of the Governing, Executive and Advisory Groups include out are 
not restricted
 
to:
 

a) utilizes a small number of leadership persons as the
governing body whose primary interest and initiatives 
are concerned with the specific aims, goals and policies
of the organization. Intrinsic to the governing
process, these persons should be of 
similar nature re
garding their philosophies, leadership and decisionmaking experience at a national level of policy con
sideration.
 

b) utilizes an executive person with experience In NFP,
family life, youth and education areas of professional
interest. This individual would demonstrate managerial
and administrative 
skills and would implement the
policies of the organization; develop five year expan
slon plans and update these annually; interact with
other national and international organizations to
share and receive progress and process informationuseful to the national program; would demonstrate
initiative and capability of expansion and articulation of the national program with appropriate professional NFP, educational, family life, health care and
community groups or organizations.
 

c) utilizes leadership persons reflecting 
 the various
community interest areas related to the work of theorganization. These individuals should 
 reflect the
men and women of various family life, youth, health 
care disciplines and religious ministries as well as
wives of significant community leaders. advisory
The 

group would develop specific aims and objectives for
their meetings and would suggest 
to the executive and
the ,governing those for
bodies areas 
 program
policy consideration. The advisory group 

and
 
would also
assist the governing body and executive in areas forfunding potentials. Intrinsic 
to the selection of advisory membership would be persons 
with shared vision
concerning the aims and 
goals of the organization.
 

d) the NF7 adavaary group would meet 
at least quarterly
and discuss process, outcomes and difficulties with
the executive as indicated. 

5. Establishes funding 
plans and policies facilitating
fiscal responsibility for the organization.
 

U 91 JW 
 -ud . b -- i.uta..re Lnot_-restricted L:to, , ; r 1 
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__a) 

b) 

) 

written fund- raising plan_ refiecting, dentifIcaion. 
nternational, private and public organizations, as well. as Individual entrepreneurs who arelikely to fund the activities of the organization. 

proposal request formats and dates for submission for
funding of the above Identified sources when available. 

specific unsolicited proposal formats for both specificprojects and secretariat funding for the national or
ganization on file for reference and quick use as in
dicated. 

-.-- ----

d) 

e) 

regularly Implemented funding proposals to the above 
sources with follow-up visits and/or correspondence to
either move ahead with a concept proposal or repeat
request In another area of interest to the organization. 
membership to publications of respective pe entialdonor sources to establish organizational aware sis offunding realities and opportunities for the national 
organization. 

f) available sets of the usually requested national
organizational appendices required for funding proposals, I.e., annual report, brochures describing the 
organizational work, professional resumes, updatedannually, listing of previous completed contracts,projects and activities and Institutional resources. 

g) 

h) 

1) 

statements of fisical responsibilities Including Internal accounting personnel and expternal financial 
audit when indicated. 

current listing of all active membership and record ofstatus regarding duos, renewal and new membership kits
IfIndicated. 
staff accountability of personnel time, specifically
to general administration and/or specific project
activities. 

j) 

k) 

written acknowledgement of all funded proposals or
funds received from the executive of the organization
and governing board when indicated, 
written summers describing why a given proposal orfund-raIng effort was not successful and contingency
plan when indicated. 



6. Provides 
policy and procedure manuals including job
. . . -descriptions"and -conductsann--1a -evaluation of alllevels of program personnel.
 
Criteria and Some Dimensions of Policy Procedures andvaluation include, but are not restricted to: 

a) written policy guidelines concerning the major operations and conduct of staff 
including descriptions of
procedures essential for the orderly conduct of business
of the organization. In this manual would be correctexamples of usually performed procedures In the organizations, such 
as. time sheets, telex or long-distance

telephoning procedures, iamples form for
of letters
general request for review copies of books or journals,
information kits or letters for persons seeking infor
mation about the organization.
 

b) written job descriptions for all personnel including
administrative, suoervisory, teaching, 
secretarial and
clerical, In adltion, 
task descriptions for staff
 persons concerned with housekeeping or car driving
and maintenance should alsO be in the personnel manual.
 

c) written annual evaluations of all 
staff should be conducted and discussed with each employee by the appropriate administrative personnel. 
 The employee should
be counseled and commended for outstanding behavior or
non-satisfactory during the year. 
 the employee should
Indicate on the written evaluation, his/her signatureand If there is an area of disagreement, the employeeshould have the opportunity to indicate this on the
 
evaluation form.
 

NOTE: The the
majority of personnel evaluation
 
statements should based Job
be on performance capability 
which also includes statements on the person's ability to use Initiativeand get along with other persons on the job. 

d) employees should be given 
a copy of the evaluation

form at the time of their employment to enable them to
understand the full dimensions of their work situation.
 

e) written policies should be stated regarding the promotion capability, bonuses and other incentlves for ex
cellence available within the organization,
 

f) written policies regarding warnings, reasons forimmediate dismissal and dismissal after warnings
should also be stated. 

40 
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7. Publishes an 
annual report including policies, servicesand fiscal state or the organization,-
Criteria and 
 Some Dimensions of the Annual Report
,InCludeutare not restrlcted to: 

a) published annually 
and in the language(s) and major
dialects of the country and 
 international agencies
with whom the agency Interacts.
 
b) written statement by the president or chairman of theboard relative to the ac:omplishments of the 
)ast year
and the 
forthcoming achievements for the present year.
 
c) report on the 
activities of the organization during
the past year emphasizing the major 
new projects
initiated, the status of 
the services of the organiza.
tion, that-is, family 
life, natural family planning,
counseling and youth education programs.
 
d) report on 
district, regional, zonal and national meetings relevant to 
the work of the national organization.
 
e) report on specific activities of the national officestaff as related to zonal, 
 regional and district
activities, as well as, 
capsuled report on international meetings attended by 
members of the organization.
 
f) report of any new'publications by the organization,either project progress 
 reports on development
studies being conducted by the organization or formal 

or 
reports of consultants 
to the national organization,

when indicated.
 

g) an auditor's report indicating the financial assets,
liabilities And 
fund balances, sources 
of revenues,
expenses 
 and statement of explanation to specific
financial areas of outstanding concern.
 

!:!: /L !, g: :: ;!:;: ig: >: ! / ! : :; ! ':* ;: 
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,. RESOURCES
 

The NiatfoijulI' FP Orgaiizaion- .. 

I. 	Provides NFP service In supervised regions of the
 
country providing supervisory and monitoring mechanisms
 
for quality assurance at the client-educator/teacher
 
areas of delivery, the educator/teacher and regional
 
or district areas of supervision and the regional and
 
zonal areas of supervision.
 

Criteria and Some Dimensions of Quality Assurance In
 
M Delivery-or NP Services tncludt, Out are not re. 
stricteo to: 

a) 	 establishes job descriptions and personnel to provide

supervisory and monitoring functions, including educa
tors/instructors, regional or district supervisors.

zonal or area supervisors and national training and
 
service coordinator.
 

b) 	 provides supervision for new and experienced educators/

teachers to insure delivery of competent and consistent
 
HFP instruction until client reaches autonomy.
 

c) 	 insures that registration, follow-up instruction,
Interview of drop-out clientele, discontinuation of 
program forms are completed at the appropriate level 
of monitoring in the program.
 

d) 	conducts pregnancy analyses for clientele who have be
come pregnant, aIthough stating that they were using

the method to space or limit pregnancies.
 

e) 	reviews charts of clientele who have achieved autonomy

and Identifies these women or couples for annual
 
survey procedures to monitor long term use effective
ness ratios.
 

f) 	 identifies and conducts analyses for couples using

fertility awareness to achieve pregnancy separate from

those couples using NFP as a means to space or limit 
pregnancy.
 

g) 	 conducts planned monthly group meetings at the appro
priate supervisory levels of responsibilities to dis
cuss planning management and supervision of iFP services
 
within the respective areas. For example, the national 
trainin and service coordinator would meet with the
regiona or district supervisors, and the regional/
district supervisors would meet with the educators or
teachers intheir respective areas of supervision,
 

h) 	 provides Individul and group continuing education as
 
neded for educiat #nd supervisors,
 

~ 	 ~1
 



2. 


3. 


4. 


S. 


6. 


7. 


6. 


9. 


10. 


NOTE: The Remaining FP Program Standards of the IFFLP
 
Working Document. Sections 8. 2 through B. 12 
and Section C. 1,2 are statements of MFP Stand
ards In the areas of Resources and Results which
 
are guides but at this time have not been com
pleted with specific criteria as a means of
 
observation.
 

Provides planned continuing education programs for educators/
 
teachers already trained and providing NFP services within 
organizations in the country related to the field and in
terests of natural family planning. 

Provides training progrms for regional, district, zonal 
provincial and national training and supervisory personnel

relative to the supervision, management and expansion of
 
NFP services within their respective areas of Job functions 

Provides training programs and planned regular opportunities 
for a variety of speakers addressing groups with similar 
professional and personal characteristics for the purposes 
of promoting NFP services and the national organization
within the country.
 

Establishes and mplements planned fund-raising activities
 
and secires funding from a variety of national, international
 
private and government agencies,
 

Establishes salary levels and job Incentives based on Job 
performance competencies for both paid and volunteer, full 
and part-time personnel within the organization. 

Provides fiscally responsible policies for ordering supplies,

services, and reporting requirements.
 

Provides supplementary professional, clerical, secretarial,
 
accounting and statistical assistance, as needed, to orovide
 
sufficient support to the administration and services or
 
the organization.
 

Provides permanent FNP instructional centers within regions,

districts and provincers to facilitate Individual and group
Instruction of clientele as well as convenience, privacy
and confidentiality of Instruction on a mobile basis to the 

client's home.
 
Provides quality control procedures for continuing moni
toring of client 'Instruction, use of method, pregnancy

analyses and assurance of autonomy status of clientele.
 



II. Provides standardized method of providing initial and
 
follow-up instruction to women and couples and maintains
 
monitoring and up-dating of these instructional approaches

and Information In keeping with current state of the art in
 
NFP.
 

12. 	 Provides instructional centers and small group approaches
to facilitate instruction to couples as well as working 
women within each major area invhich such working personnel
and/or couples are recruited.
 

C. 	RESULTS
 
I. 	Provirws and implements systematic reporting process to 

record the services rovided to the communities served 
including data collection to describe types or Information 
and education serbices both long and short-ranged; the type
of clientele served by the NFP program, the number and 
duration of actively learning clientele, number of autono
mous clientele and continued use ratios of NFP. 

2. 	Conducts annual program evaluation to revise national 
program aims and objectives to reflect a 10% growth In 
services, annually; and delete obsolete aims, objectives
and correspondent functions.
 

I	 •'', 
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SUGGESTEO JOB FUNCTIONS FOR SUPERVISORY NFP PERSONNEL
 

To 	ensure appropriate quality assurance NFP
of instructional
services provided to women 
and couples, various levels of
personnel skilled In NFP teaching and 
client supervision are
needed. 
 Defined areas of tasks related to monitoring and providing assurance of quality NFP instruction within the operation.
al NF service structure of the organization are provided.

following job functions 

The
 
and supervisory levels are recommended
 as a means to provide quality assurance in a national NFP service


organization.
 

EDUCATOR/INSTRUCTOR: the individual who has the greatest responsibility for provading quality instruction and follow-up
women and couples learning and using NFP. 	
for
 

The educator/
Instructor as the essential client supervisor would:
 

a) present NFP to individual or small groups of 
women or

couples, so that* the clientele learn:
 

I. a brief overview of the concept

of fertile and Infertile days

or phases of the cycle;
 

2. 	understand that NFP includes
 
periodic abstinence during the
 
fertile days of the cycle if
 
the couple does not wish preg
nancy at this time;
 

3. 	Insures that each woman/couple
 
knows how to chart cervical
 
mucus signs and/or temperature
 
at the completion of the initi
al instructisn.
 

b) advise abstinence from Intercourse during the first
:yCle until postovulatory phase is verified by the
educator/instructor. Exceptions to this policy would

necesssarily be limited to individual needs of couples
and the ability of the woman to identify the presence

of early dry, infertile days, as verified by the
 
instructor.
 

c) 'see new women and couples frequently during the first

several cycles to provide clarification and additional
Instruction is needed by 
 the 	client, Instructional

need is illustrated by the clie/s Ability to observe 
And record fertility signs such is cervical &!ecu ,
temperature and other tigns, Identify 
fertile days and
 
apply Appropriate method.
 

+++++....+........+........... ......+.......................,....."+'+'......
........+........+:+....
+.........V+
 



d) 	 arrange for instruction of couples to faci litate the

understanding of NP emphasizing the combined fertility

potential of both the man and woman, the need for

abstinence from sexual intercourse during the fertile
 
time if pregnancy is not desired at this time, and
 
the need for the couple to be supportive of each other
and their decision to use HFP including the need to
 
express affection, care and Intimacy 
in ways other
 
than 	sexual in~ercourse during the fertile days of the
 
cycle.
 

e) 	 if the educator/instructor primarily 
sees the woman,

thnen arrangements for presenting relationship aspects

of NFP to couples should be made. Couples who are en
thusiastic and reflective of the NFP clientele served
 
could present these topics in small groups of women

and couples to facilitate this Important dimension of
 
natural family planning services.
 

f) 	 provide follow-up RFP instruction to women and couples

at least once a month or more frequently as needed by

the clientele for a period of six 
or more cycles until
 
the couple reaches autonomy.
 

g) 	 Insures that the woman and couple able
are to:
 

* chart and describe daily observations of mucus;
 

chart, record and identify the peak day of mucus;
 

chart, record and identif#, the first three full
 
days after peak mucus andor the first three days

of temperature shift to the 
higher postovulatory
level;
 

draw coverline and Identify the infertile 
phase

after peak day and Fiift of temperature to higher

level;
 

• identify beginning and end of fertile days of
 
cycle depending on which sign or combination of
 
fertility signs used;
 

* apply the appropriate periodic abstinence during

the early infertile days and fertile days in

harmony with their family planning intention.
 

* discuss and agree upon their family planning in
tentions that is, to lave a child, delay having
a child at the present time or not have a child 
at this time. Implicit in this couple dialogue 
i s the understanding that these Intentions maychange in and during the practice and use ofnatural family planning;
 

use natural family planning with confidence.
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-- -ProvI-es -toptes of -the-cI tent's cht -to -he-regtonal
supervisor and will identify areas of difficulties in
learning or using NFP with the regional supervisor.
 

1) completes the program forms for registration,

follow-up, discontinuation, pregnancy analysis and
drop-out as indicated by program policies and pro.

cedures,
 

J) reflects and implements the policies and attitudes ofthe organization especially in the trea of clientele
services and confidences implies thertin.
 

k) attends group and Individual meetings with the regional/
district NFP supervisor as indicated.
 

1) requests additional supervision and/or assistance when
client difficulties are experienced in the areas of

NFP, health concerns and/or marriage and family life
 
concerns.
 

m) participates in annual performance evaluation and dis
cuss job-related training needs with regional/district

supervisor.
 

NOTE: 	 The Educator/Instructor personnel are generally

not constoereo ntee Job descriptions as

supervisory personnel. However, 
 the position

of this Job description suggests that the

educator/Instructor has most
the critical
 
quality assurance task In the total NFP organi
zation 	and therefore should be considered as an
essential supervisory person at the service
 
level.
 

2. REGIONAL OR DISTRICT SUPERVISOR
 

The regional or district supervisor is the supervisory 
person who is responsible for conducting the training
of the new educators in concert with the policy of the
national training coordinator. This person is the
responsible administrative arm for education, training
and service delivery. As such Is responsible for pro
viding quality assurance for the continuation of 
provision of NFP instruction of existing educators/
Instructors in the defined region or district,
 

NOTE: 	 The exact training for now educators/instructors
 
may be conducted at either the regiona' zonal,
province or national level, depending on the
 
areas 	 to be serviced. Other ifactors include 
availability of faculty and competency of the

regional or district supervisor and the numberand type of NFP educator/Instructor to be
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trained. It is recommended that the training

and continued education for educators/

instructors be conducted regionally to provide

for the opportunity for local control and
 
supervision of the new and existing educator/

instructor staffs.
 

The regional or district supervisors may develop

assistant supervisory roles for quality assurance
 
activities within different types of service organi
zations. For example, supervisory assistance could
 
develop within family life organizations, hospital and
 
health areas and ministry of health clinics and
 
services, if such a diversification of service sites
 
existed within a region or district, the assistant

supervisory personnel would be accountable to the
 
regional or district supervisor and would meet at
 
least every two weeks and as needed to assure quality

HFP 	 Instruction. The regional district supervisor

would:
 

1. 	Conduct monthly or more frequent group meetings with
 
the certified educators or instructors assigned to the
 
region for the purposes of:
 

a) 	 review of client charts and in particular, Identifying

those client's who have cycles and special teaching

needs.
 

b) 	 present types of teaching problems and encourage the
 
group of educators to present the chart(s) and teaching

approaches that are successful and less successful.
 
This would Include demonstration and discussion of
 
specialized teaching/learn ing approaches that various 
educators /instructors could, use and would thereby ex. 
tend the experience of both successful and less success
ful teaching efforts,
 

c) 	 check randomly with clientele receiving instruction
 
from the case load or clientele of each certified edu
cator within the region. This activity should be dis
crete and within the expectation of educator/instructor.

It is recommended that in such a visit, the regional

supervisor would assume the follow-up instruction to
 
the client. It Is not recommended that this be an
 
opportunity for direct supervision of experienced

educators/instructors, but rather a quality control
 
check of the typoof educational service being provided.

Therefore, it is a random chock of the understanding

of Instruction of clienteleC. It is not meant to be 

2. Conducts with zonal supervisor and other assistant

regional or district supervisors, training for new
 
educators/instructors the following guidelines and
 
forat for curricula training stated and implemented

by national training and service coordinator,
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I8CCORENFP EOUCATOR INSTRUCIOR INING
 

3. 	 The basic core training for NFP educators/Instructors

should Include, but Is not restricted to:
 

a) 	 formal classroom presentation of a prepared program

for training HFP teachersland preferrably be conducted
 
over a concentrated period of time of 40-50 hours com
bining lecture, small reviews,
group cycle 	 discussion
 
groups concerned with attitudes teachers
for 	 and NFP,
teaching techniques with the 
teaching materials demon
strated 
the 	new teacher will be using. Objective

tests and/or systematic quizzes should be used.
 

b) 	 the core NFP teacher training should present all
 
current natural methods, typical and a typical or dnovulatory cycle and method instruction for young,

older women and 
women who are breastfeeding and in
premenopausal situations. 
 Special emphasis should be

.given regarding instruction for women and couples In
 
states of subfertility and the use of fertility aware
ness to achieve pregnancy. Special teaching approaches

should be emphasized for women and couples who are In
 
states of either returning or declining fertility.
 

c) 	 the core NFP teacher training should also Include

breastfeeding information, 
hydration and information
 
on immunization when appropriate to the women and
couples served. 	 OFF
If the faculty is not prepared

to address these issues, special 
health care personnel

and literature would be available from the ministry of
health or the primary health care facility in the
 
region of areas served.2
 

d) 	 the 
core 	NFP teacher training shouJld concentrate on
knowledge of the hormonal controls and cycle Implica
tions, method applications, chart interpretation

skills, sample demonstrations of how to teach and what
records to complete for program needs, 
how to provide

instructional support 
for couples and women learning
to use 
HFP 	in the various stages of learning the
 
client experiences.
 

tCountry adaptation, including evaluation criteria. 
 Who/
Family Fertlltly Education Package. Olat, London England.

21n some countries there Is a greater need women
for and
infants to learn nutrition, hydration and general primary health
 care 	concerns, than in those countries, who already have existing and available programs of primary health, In A% cAset


emphasis on full or total breastfeeding is of specialboth to women and couples using natural methods 
West
 

and 	 to the
overall 
state of Infant health.
 



e) 	 the core NFP teacher training should provide oppor.

tunity for discussion =nd presentation of the need for
 
conjugal or partner dialogue, particularly, in the
 
areas of family planning or procreative Intention as
 
a means of clarifying and integrating NFP, thereby

using the method more consistently and over tame.
 

4. 	 Conduct with regional supervisor, supervised practical

portion of the educator/instructor teacher training
 
program. Assign new educator to an existing center
 
and include the following training supervisory tasks
 
over a six to eight month period of time.
 

a) 	 each teacher trainee will teach ten women/couples and
 
provide follow-up instruction for a period of six
 
months until an initial state of autonomy is realized
 
by the learning couples/clientele.
 

b) 	 the new trainee will teach women or couples either on
 
an individualized or small group basis. The new
 
trainee should not teach more than two/three, women/
 
couples at the same time.
 

C) 	 some recommendations for helping to develop confidence
 
and competence of new educators/instructors include,

but are not restricted to:
 

receive demonstrations and teaching materials that
 
Illustrate the correct information and approaches

for teaching women and couples. Materials for
 
teaching Individually, as well as, small groups rf
 
no more than two/three, women/couples for new edJ
cators/instructors should be available.
 

receive the opportunity for direct supervision of 
initial instruction, when the trainee seems to 
indicate or explay a need for direct supervision.
(some NFP educators/instructor trainees nay already

have experience in health or family life instruction
 
techniques, but still need reassurance.)
 

0 receive the opportunity for quick, positive feed
back by the supervisor as reiated to the strengths
of their presentations, accuracy and areas for 
improvement. 

0 continuing training as an NFP educator/instructor
through the group meetings with their peers and 
supervisor to expand their chart interpretation ex
perience and teaching aporoach awareness for clients 
with a variety of cycle and use expectations.
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------: ;---- seek opportunities to develop self-evaluations of: e -.-Ind -y Iduaa--strengths-AI n:Ani ti:aI--and-fol-low up: 
instruction and to begin to identify those areas inwhich they need additional Instruction. This pro
cedure can be accomplished by means of a self-check
list, concerned with presentation, accuracy of
information given regarding method, use and relation
ship advice. Each student could keep their own
check-list and develop from the beginning of teach.
ing experience, the- important quality of becoming
accountable to themselves for providing accurate 
and good Instruction to women/couples learning NFP. 

-: 

5. 

6. 

Review al! clientele records of couples who have
reached autonomy status and enters appropriate program
form(s) for periodic monitoring by program continued 
use effectiveness information. 

Review all pregnancy analysis, either those couples
who specifically entered the program to achieve or 
those who after learning and using NFP to delay preg
nancy, became pregnant; that is, the category of un
planned pregnancies currently identified In the NFPliterature as Informed Choice Pregnancy. Completes
the appropriate form for such clientele and refersthose couples to appropriate prenatal care facilities 
or their physician. 

7. 

8. 

9. 

10. 

Refer couples who have been using NFP to achieve 
pregnancy, but have been unable to achieve after using
fertile days for 6-10 cycles to a physician or Infer
tility specialist and/or follows established program
policies in the area of subfertllity counseling. 

Implement program guidelines for referral of couples
and/or families with counseling situations to the
appropriate trained personnel Identified by the national 
program. 

Suggest areas for expansion and deletion of NFP program
activities within the region on the basis of needs and
.accomplishment of existing activities In terms ofresults anticipated or achieved. 
Complete the appropriate records, logs and evaluations
of program activities within the region and submit
according to organizational guidelines. 

.11. Identify noeds of education services inciuding admini
istrative supplies, teaching materials for the educators/
instructors as well as teaching materials for teaching 
women and couples. 

100% 
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12. 	 Assume responsibility for NFP activities and services 
within the region.
 

13. 	 Participate in annual performance evaluation and dis
cusses Job-rclated training needs with zonal or province

supervisors.
 

14. 	 Supervise new educator/instructor trainees with the
 
"air of watchful neglect." This recommendation is one
 
which supports an attitude of supervision which means
 
that once the demonstration of how to teach and assur
ance by the trainse to the supervisor that he/she

knows how to teach, the supervisor's role is to observe.
 
In no situation would the supervisor actually do
 
client teaching, but would always be supportive to the
 
teaching and decision of the trainee. If there was a
 
matter of critical instruction that was essential to
 
be learned at that time, the supervisor would advise
 
the trainee privately. The trainee would then trans
mit that instruction to the woman or couple, either
 
at that time or on the next visit.
 

In natural family planning there is usually not a
 
matter of crisis for the new teacher trainee, The
 
supervisor should respect the right of the trainee to
 
ma e some minor mistakes or what may be more likely,

Is that the trainee forgets to provide all of the
 
details that he/she should have provided. This can
 
readily be corrected on the next teaching or follow-up

to the client and the preservation or the developing

professional teaching capability of the trainee re
spected.
 

16. 	 Conducts monthly group meetings for new educator/

instructor trainees.
 

a) 	Each teacher trainee is expected to attend a group

meeting with other new trainees once a month or more
 
frequently as needed by the trainees and/or the regional

supervisor. At this meeting, the charts of all learn.
 
ing clientele will be examined by the group. Charts
 
of clientele with typic4l ovulatory cycles will be
 
used to discuss the beginning and end of fertile days

and whether or not the client understood the method by

the manner in which they have used the infertile days,

both before and after the fertile time. Charts 

women who demonstrate Irregular cycling 

of
 
patterns


Including, breastfeeding mothers, women who have
 
recently discontinued the contraceptive pill and

premenopausal women will also be discussed. These
 
cycles can be used to show the variety of method
 
applications emphasizing the advantages of cervical
 
mucus, temperature and/or cervical examination as
 
appropriate,
 

6l p r t :+to 	 / +
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b) The monthly grouPf meeting of new NFP educator/instructor
trainees iscr ical In that the group review of
 

--cycl es--nd-chartsof-c I ienteIe--of a n--th e -new --Instructor- --.... 
traines becomes part of the learning experience of 
each new educator. This group meeting also offers the 
opportunity to learn of new or different teaching
approaches for certain types of clientele, as well as, 
an opportunity to develop a "spirite' do corps" and 
maintain the learning and spirit of the initial train-
Ing group.
 

c) The group meeting for new trainees Is important to 
develop a sense of peer accountability and self-evalua
tion essential to the quality of development required

in human service systems.
 

16. Provides the supervision of new educator/instructor

trainees until certification of competency skills :have
 
been demonstrated as stated by the organization.

Assures 	 competency skills of each new educator/

instructor with the zonal or province supervisor.
 

3. ZONAL OR PROVINCE SUPERVISOR
 

The zonal or province supervisor is the supervisory,
 
person who is responsible for supervisory activities'

of Regional or District Supervisors, responsibility

for implementing quality assurance of NFP and releted 
sorvices within the regions identified within the 
zonal or province geographicai areas. 

The zonal province supervisor may recruit additional
 
assistance when needed from the Regional or District 

• 	 Supervisors or from other Zonal Supervisors If Indicat
ed, In addition to supervising NFP activities and
services, the Zonal or Province Supervisors would 5also 
be responsible for being the primary public relations
 
officer for the organization within the province or
 
zones
 

The Zonal 	or Province Supervisor would:
 

i. conduct monthly meetin s with the regional or district 
supervisors assigned within their respective zones for 
the purpose of:
 

a) review and discussion of NFP method Interpretations
and training approaches for assisting the educator/

instructor in providing better instructional practices., 

b) review criteria and regularly conduct random chart/
cycle reviews of autonomous couples collected from 
regions through the reporting systems at the regional 
or district off ices. 

,.t~ 	 00 
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c) 	revIew cyc es, foIow-up forms_ andpregnancy anaIyses

oroup-eas_ n -NFPiFto--sp4A-O or Ti6t-L -tsi -	 iz-e-:-f

their family and identify teaching/learning problam
if any. This information should provide areas for 
problem or identification of additional parameters in 
the NFP services or teaching and support groups that 
may facilitate better integration and use of NFP. 
This particular parameter is critical at all levels,
but it becomes Important at the zonal or province
because it may help to group and quickly identify
those areas of the zone or province that need strength
ening at the recruitment, service and follow-up
approaches utilized.
 

d) 	 identify areas for continuing education at the regional
 
or district supervisory level, as well as, educator/

instructor service level that i;sed to be addressed to
 
Improve the quality of service through the training

and improvement of personnel or service monitoring.
 

a) 	maintain quality assurance procedures for improving

regional/district supervision and educator/instructor

standards to up-grade and maintain good services.
 
These procedures for up-grading and continuation of
 
training should be objectively assessed. Personnel
 
who are unable to maintain the quality of NFP service
 
dellvery should be released from service to the organi
zation. Implicit in this last statement is the under
standing that the person has had the opportunity to
 
improve his/her skills in a specified time period.
 

2. 	 Assume primary administrative responsibilities for the

organization within their respective areas of super
vision, including Implementation of new forms, recruit
ment 	approaches, innovative educational approaches or
 
method instruction changes.
 

3. 	 Contact significant community leadership within the
 
zone or province that would facilitate support and
 
expansion of NFP services within the area. When
 
indicated, would suggest interested leaders to the
 
national office for promotion as national leadership

and 	 identification of potential speakers for the
 
program.
 

4. 	 Participate in and when necessary, conduct the train
ingprogram for tra i edatrs/ateachers involving 
reg ona /district supervisors as Indicated by geographic
and' direct supervision of new teachers practicum, 
group and Individual experience, 

S. 	Plan and conduct regularly scheduled information/educa
tion programs for professional family life and health
 
care personnel or business/administrat,ve persons who

expressed interest in' learning of 'the NFP and oher 
services of the organization, 
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6. Develop 
 contacts with educators physicians, family
I- - n-- o -rsi/Ofesi-- who--.May-be-:of
....some assistance in the support of the work of NFP, aswell as, contributory theto continuing education

workshops for regional supervisors.
 

7. Seek opportunities for professional development through
attendance at national 
and/or international meetings
In areas 
related to NFP, when possible.
 
8. Assume responsibility 
for NFP activities and services
within the zone or province.
 

9. Participate In annual 
 performance evaluation
discusses Job-related training needs 
and
 

with national

training service coordinator.
 

4. NATIONAL NFP TRAINING AND SERVICE COORDINATOR
 

The national NFP training service
and coordinator
the supervisory person who Is responsible 
is 

for all ofthe training programs and services provided in NFP forwomen and couples in the country. This person designs
and implements training for 
both new and existing
service persbnnel at the educator/instructor regionalor district supervisory level and the zonal or province
supervisory level of delivery. In addition, this
person will assume 
 responsibility for 
 designing
curricula 
and short courses for allied health 
 and
family care 
personnel Including professionals in these
respective fields. 
 The national coordinator assumes
responsibility of implementing and revising quality
assurance procedures In conjunction with the executiveto better realize effective monitorin and revision ofprogram services in the delivery o? natural family

planning.
 

The specific levels 
of personnel supervised by the
national NFP coordinator include the zonal supervisorypersonnel primarily. 
 The nationai NFP coordinator may
recruit additiona assistance when needed from all
supervisory levels, as well as, from other departmentswithin the organization. 
 The national NFP coordinator
should seek assistance 
from other fields of related
Interest through the consultation with professionalexperts in those fields 
 as needed to improve the
delivery of NFP services. These consultations shouldbe Inkeeping with the exocutivues policy implementation and Inconcert with the developmental needs ofthe national organization,

~i:T:+T~i:l: i+ :hb'I i';i! :::;i h l 'ii~n~i ti:: :": :+L::O~; /7:::: 

<:,:::In',; :7:7* o :le ::t:t+!ito,h:.an t il;: e ilO liA 
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hjdtonalI NFP _Training._ and Serv Ice Coord inator wouId:, 

I.conduct monthly or less frequent meetings with zonal 
or province supervisors for the purposes of:
 

a) Monitoring general teaching-learning strengths and
 
differences that are present within the zone, region
and specific areas of the country.
 

NOTE:, The frequency of national meetings would depend
 
on the available travel and communication with
in the country, as well as, the distances and 
size of the province. If the country was
 
difficult for frequent gatherings of zonal 
supervisors, the communication would necessarily

have to occur through, personal visits to each 
of the regions or bi-rogions by the national 
coordinator and written communication to other 
zonal coordinators of guidelinus discovered
 
through the zono visits.
 

b) identifying those zones, regions and/or areas that are 
presenting outstanding strengths and/or difficulties
 
and discussing ways of sharing the strengths and/or
eliminating the difficulties.
 

c) reviewing the process of new educator/instructor
: "J -; C i tself." :: ; : : S: * , : r ; ': : ' : . ; '' "" " / r L ' " < '''" ;.
progress by means of objective reports of the training
and follow-up process by the faculty/supervisory

training team responsible.. Progress would be monitored
 
by the national coordinator primarily through Insuring

that:
 

0 selection criteria were consistently utilized for 
selection of new teachers;
 

0 coipetency-scores or comparable evaluation achieve
ment was assured by faculty preferably through the 
use of objective based tests and; 

0 assurance of competence inteaching couples by means 
of Individual regional educator supervision, samples

of actual charts of clientele taught and progress
reports submitted by zonal supervisors,
 

2. review all conception cycles of women and couples using
NFP to either achieve or avoid pregnancy.* Use acceptsd
classification procedure to identify pregnancy rates
for clientele using NFP to space or limit. informed 
choice unintended pregnancies are classified as bio

* logical or method related, that is,the method was
taught/learned and practiced correctly, but pregnancy,
occurred, Teaching/learning related, that is, the 
learner did~ not. understand and 'misinterpreted the

teach ing; or a conscious departure by the couple or
woman' from wanting' to space or, limit "family' sit* 'to. ..
wanting to have 'ababypor the woman' or couple testing
the fertile 'time or testing the<Asystem 'of 'fertility, 
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3. 


4. 


5. 


6. 


7. 


8. 


9. 


10. 


randomly meet with regional supervisors, educators and
 
clients when possible within the zone or province,
 

cross validation check on quality assurance mechanisms
 
to the on-going process of supervision and data
 
collection.
 

develop NFP core curricula requirements both In task
based and competency or accomplishment related areas
 
for zone, regional and educator levels. Implicit in
 
this statement of development is the concept of the
 
core faculty of the different levels of supervisory

training personnel Implementing similar or standard
 
type of NFP and management training throughout the
 
country. It may occur that the WHO learning packagR

can provide a core of acceptable or workable conceptu

from which training packages can be designed and
 
implemented with variations respecting both country

and within country needs as well as meeting.
 

develop and conduct special core training for zonal
 
supervosors including areas related to special NFP
 
situations that require updating of educators/

Instructors, supervision and teaching approaches,
 
management and evaluation skills, and personnel
 
support skills.
 

coordinate and contribute to the design of Information
 
and education packages related to the general informa
tion provided to the community, special groups such
 
as, health and family care persons, and school teachers
 
related to the NFP services of the organization.
 

conduct annual evaluation of zonal supervisory personnel

in the NFP service area.
 

prepares quarterly and annual reports for the executive
 
related to the education, training and supervisory

functions within the NFP service.
 

participates In annual performance evaluation and
 
discusses Job-related training needs with executive
 
director of the organization.
 

assumes primary responsibilities for interacting with 
other NFP education, training and service coordinators
 
to give and receive helpfal development information
 
related to NFP.
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MONITORING INSTRUCIION OF-NFP INSTRUCTOR TRAINEES 
(fy Trainer. Supervisor or Now Trainee). 

NAME OF TRAINER/TUTOR:
 

NAME OF INSTRUCTOR TRAINEE:________________
 
SITE:_
 

DATE:___________
 

DIRECTIONS: Check the charts of each learning couple and Indlcat# whether the instructor has succeeded In teach-
Ing the couple In each of 
 the following areas.
 

GENERAL: The Instructor trainee should be able to presentthe NFP method.
 

1. Using visuals appropriate to the method being taught.
 
2. Help the teach ing/ learning environment become com-.fortAble so that the learning couple feels at
 

ease.
 
3. Provide enough time for the learning couple to askquestions and be sure of what it is that they are
 suppose to do until the next instruction.
 

SPECIFIC AREAS TO BE CHECKEDON 
FOLLOW-UP,
 

CHECK EACH CHART OF LEARNING COUPLES:,
 

There are generally five major areas to be, checkedwhen following a learning couple's progress. Finally,
It is the learning couple who become the major factorwhen evaluating a new instructor's ability to teach. 
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MAURITIUS8 
TECH.ASSI ANIN I 

Fron: Bob Kambic and Richard St. Marc
 
To: Dr. RO Cray and Dr. Claude Lancto,
 

Date. rch 11, 1985
, 


cci Dr. Sykes and Dr. Su
 

REPORT ON STAT OF RICHARD ST. MART, ACTION FAMILIALE MAURITIUS
 
VISIT TO JOS HOPKIS UNIVERSITY, JANUARY 17 - FEBRUARY 15, 1985
 

A. Schedule: A schedule va planned for Hr. St. Mart by R. Kambic and 
Z. Sykes (Appendix A). Mr. St. Hart exceeded the tasks scheduled by 
his ability to quickly learn hoy to operate the computer and data
 

entry system$.
 

Inaddition to learning SO$ data entry and elementary 5185 analysis, 
Mr. St. Hart designed form with SOS# completed the 5155 tutorial. 
learned DVI word proc ss-in learned elementary BASIC and wrote a 
BASIC program, and began to use the SYMPONT SPREADSHEET for data 
base and financial management. He also assembled and disassmbled 
the tomputtr hardware. 

'. Dr. Cray, Mr. Iambic r. Sykes, Dr. S nid Yr. St.Mart discussed
 
indetail a number of items relating to the Maurictus
 
computeriaact. These Items are contained in this report.
 

C. Dr. Cray. Mr. ambic and Mr. fl. Part also developed a protocol for
 

study of autonomous users (copy attachqd).
 

nMMURI FOR OVAZ.?T ASSURANCE Of DAA ClLCTION
 
1.Itrvlawer +vii be tl=raind!iite use of t0e r~ieporing forms The!:,i!i::i+'
forms will be phased Into use in Mauritius over a period of several
 

motchs.
 
p ,m++ ++a '+m0+ +++mrl++: ++9 +'+Z+1 ?+ :+++
1.' Procedures vil be developed to see the follow-up forms are
'p,.? + I, i++++
+!if+++:+i+++!y + :++i!+? ++Yi+y +Li+++: +:: !+,++/ ++:+:++:+++
coaptated on tims 

.+ii++++d++: 9>1
+++i+:+ 

,4 :)It:++p i) +yi+?:. i!+:i :+?+:?i 
 1 
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PROCEDURES FOR DATA Nrmy AiND FILE HA!4AGEMENT 
I. Raw data vil be double entered using SO0 verify mode. After
 

validity checks, the data will be backed up on to a floppy disk.
 

2. 	 Frequency checks d11 be run on all variables both for initial 
analysis and quality control. Frequency checks will be done by the 

data manager. 

3. The date file viii be reformatted and sorted, and duplicates viii be 
removed by a prolraz written by Dr. Sykes. 

4. 	Every month the reformatted raw data viii be combined into one
 

monthly file (BMOFILERDAT) and sorted. Frequencies will be run on
 
all 	variables for quality checks. 

S. Blinning with the first month, each month's BtGFZLE.DAT will be
 
added to a consolidated tile. The consolidated file will include
 
all 	records to that point. The consolidated file will be backed up 
monthly. 

6. 	Edit checks will be run monthly on the consolidated file, 
e.g., 	 There should be only one registration form per record. If 

there is more than one registraton form, the 2nd one has to 
be Lediately preceded by a discontinuation form. There 
should not be sore than 4months between follow-up forms. 

7. 	 A sumary file vil be produced from the consolidated file. Th 

sumary file will enable administrative reports to be done. It will 
provide some quality checks such as timing of follow up and count 

.. 	 o..bers of clients seen during the observation period. 
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PROCEDURES FOR TRANSHISSION OF DATA TO JU
 
The following will be the procedure for sending floppy disks with NY?
 
data files back to the U.S. from Mauritius.
 

X the program SOS, N? data entry formats are on the menu:tNFP.HU. 

The data entry files are named as follovi 

Registration Form N4FPR)EG.SCN
 

Follow Up Form NFPFOL.SCN
 
Discontinuation Form ?FPDS.$CN
 

The data entry programs put data into the follovu files: 

Registration 	 MAUREG.DAT
 

Follow Up 	 )(AUFOLDAT
 
Discontinuation KUDMS.DAT 

In each quarter of the year Action Familiale will prepare a floppy 

diskette with data for that quarter. This vii be sent to JUU for 

concurrent analysis with Action Fsailiale. 

The data fie names will be a In Table 1: 

TABLis Data file Identification for Transmittal 

of N" Data from 	Mauritius to JRU 

Last Digit Month Data 
Proaram Man* Dics Ti's. of Year Collected 

Mauritius 	 Reistration RIC 84 1234S6789ABC
 
Follow Up VOL Is JVIWLIJASOND
 
Discontioustion 015 86
 

So that Action FasilIale Raiatration Data Collected in April of 
1985 VWlbe in file MARSO54.DAT 

~Ok 



. , 0 	 . ... ...... i i i ' . .
 

4.
 

The diskette with quarterly files on them will be identified as in 
Table 2: 

TABLE 2t 	 Diskette File Names for Transmittal of N" Data 

from Mauritius to .11 

Range of Months 
Pro ram Name 'Las Pt ti of Year for which Data Collected 

Mauritius 5 	 1-3 4-6 7-9 10-12
 

STANDARD PPOCXDRES FOR DATA ANALYSTS 
These procedures will be routinely run on the quarterly data and on the 

cumulative data. 

t. Frequencles and historms of client age vith the tolloving 

categoriest 

0 - 20
 

21 - 25
 
26 - 30
 

31" 35
 

36" 40
 

S40
 

2. Cross-tabulations of client parity and age
 

3. Frequencies and histograms of client rdligico 
A. frequencies and histogram of client education 
So frequencies and histograms of where client received referral 

6.Frequencies 	and histograms of client family planning Interaction 
(avoid# spaces etc#) 
frequencies and histograms of nths charted 

S. frequencies and histogram of cycles charted 
9. frequencies and histogram of discontinuation 
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VARIABLE NAMES 
The following initial variable 	nam i are to be se for SiSl:
 

Client Age CLAGE
 

Spouse Age SA"E
 
Client Gravidity CLORA 

Client Parity CLPAR, 
Client Relilion CLRRL
 

Client Schooling CLICK
 
Client Referral CLRKF
 

Client Fa-ily Plannin Intention CLY.I
 

Client MIonths Charted CLHO"
 
Client Cycles Charted CLCYC
 

Client Chart shows CHSHN 
Reason for Pisconutnuation CLOTS 

US9 OF RIPORItG 70324 
Mr. St. Hart felt that the relietration fore should contain better 

information on the reason a client chose W". He said that Question 22 
on the registration focus " Vhy did you discontinue the previous 
method?", had nser codes that could also apply to the quetions 

%1%y have you chosen Nil?" Ve agreed that this question would be 
"ked after Question 25, and the answer coded in Pare Ve Optimnl, 

code blanks 7-8 usin the coding &chem for Ouestion 21. 'his 

will add 2 characters to the length of the registration form. 

On the followup form, Question Its Intercourse aeord w agreed that 
if there was a conflict smon munwrs, the answr that would be coded 
would be the one that signifies intercourse during the tim of highest 
fortility. 

Vs discussed how to fill In the question on the registration (014) and 
44 follow-up (9200 021) ?+ ,+!i+++ l.. .... .+
:;+ 4++.... forms relating to time spent vith the client. On 

the registration tormo Question 26 e toUngth of Interview# will reter 
1cm.4.4-4t4 + ,~i+r o+++4444)ii+thke total tim for th length of the very first maLlrax with the client.-r - ..- , i O i e 	 i ,;?i?+i++ ?:i ,iii 

ii+)i+4444944;~ ii •? + + +++ ++:+++++i +,++1
+ 

L 

'N 'V i-h' 444+:1 	 +: 'i" 
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klugetions 21 and 22: Total tine spent with the client since the last 
form was completed !#r transmission to JHU, and Total number of visits 
with the client since the last form was completed for transmission to 
JHU will be used to obtain the average for the length of time spent on 

visits between the registration and the first follow-up. 

We discussed the problem of possLbte change of family planning incention 

by a client leading to the "planned without prior notification" preg

nancy. We agreed that Question 14 on the follow-up formi " Do you 
Intend to avoid pregnancy for the next 3 months?", if answered YU will 
apply until the next follow-up form is received, therefore, a pregnancy 

In the 3-month interval will be considered unplanned. 

Pregnancy classification 'ill also be checked against Question 24 on the 
registration form: When do you vent your next pregnancy to begin? 

CUIIIT tD. &STATUS 
Mr. St. Mart said that it would be difficult to keep one I.D. number fos 

. I? clients through their history of K"7 use. This is because clients 

will move to different districts and have more than one X?? instructor. 
It is important for the NF? service program to be able to update the 
identification nutqber to track clients. 

I explained the difficulties of changing 1.. numb .esand keeping track 
of clients from the research perspective. I aid that changing 1.. 
numbers could not be done. 

Us v. reed that there was a need for 2 ,D.. numbers, one that vill not 
chanle for research purposes and one that the program can us* intenally 
for client service and to keep track of clients, 

The two nmbers will bei Program District Tacher Client 
The otrol Nlumber. 

The Actioa F" al O number, 



7
 

Wdhen a client isfirst registered the 2 numbers will be the same, 
Action Familiuls will be free to change their number as the client moves 
or to transferred. The control number will appear on all client records 
and will not chante or be duplicated for another client. 

The data Action Familiale sends to JIU ivll be formatted exactly as on
 

the reportinit forms and will not contain the Action Fsmiliale I.D.
 
number.
 

Action Familiale has a caigory of client called dropouts returning.
 
These are clients who have discontinued and who re-enter the programs
 
We areed that these clients would be reregistered with new registration 
forms but that they would_ no Set new control numbers. 

To clarify the status of a client we areed to add two codes to Question 

15 Registrations
 
Have been you previously registered with this NF? program? 

0 a No 
I a Yes# I yes a dropout and now returning 
2 a Yes# I an now using M and have moved to a new 

district and/or teacher 

3 a Both I & 2 

One major problem vote met. It wes difficult to obtain a transformer 
that vould reduce tha 220 volts of Mauritius to 120 "Ilts used as Input 
to the 1314T. to additione, the comuter required an uninterrupted 

power supply (UPS) for pwer conditioning In Mauritius..u...bic r 

spent many hours attempting to solve this problem. Uslfound a
distributortoiBaltimore that hnldsuh transformers, and vers 
assured by UN that the arrangements ws made for the transformer aid 
UPS WOVUd enable the Computer to operate properly, 



APPENDIX A. 

Daily Schedule for R.St. Mart at Johns Hopkins
 

WEEK It January 21 - 25p 1985 

Monday - Use "Exploring IBM" learn simple DOS commands format 
diskette, copy file, print screen, edlin, and keep computer
log. Most .1W) faculty and staff. 

Tuesday - Learn to use SOS data entry package, get to SOS from root 
directory, use SOS menus, access data entry forms, establish 
data files, copy data from hard disk to backup. Enter some 
data, use validation and consistency checks. Introduce 
5155. 

Wednesday - Use SPs tutorial and continue to enter data. Use SORT 
functions# and collapse data fields. 

Thursday - Learn how to design SOS data entry forms. Belgin to develop
French language data entry forms, learn how to use form 
design menus with validation and consistency checks. 

Friday - 61S tutorial. Enter data. Continue to use DOS, SO and 
6P15. Meet with faculty and staff about lot week's work. 

WEEK 2s January 28 - February 1. 1985 

Monday - Use 5165 tutorial and enter data, use 5185 for analysis of 
data. 

Tuesday - Use 8155 tutorial. Maet with Dr. Sykes for review of basic 
statistics and use of S155. 

Wednesday -Use $?IS tutorial. Use File Kerge and create record 
programs, Use the new records to run frequencies,

2 -hitograms and crosstabs.
 

Thursday - Continue to use D0S. 801# and 5155. tntegrsa the 3 systems
and change files back and forth between the' 3. Basin to 
manage data tiles. 

Fridy - Do $PIS tutorial data manipulations and outputs. Hoat with 
faculty and staff to access and plan final week. 

I4', 



APPENIDIX A. 

WEEK 3: February 4 -8. 1985 

Monday - SPSS problems. DW2 word processing. 

*Tuesday - Symphony and Basic demonstration. 

Wednesday -Work with DOS and SOS to manage files. Save files for 
return to Mauritius. 

Thursday -Dissemble and Reassemble computer - Install programs. Pack 
computer* 

Friday - Finish packing computer for delivery to Mauritius. Wrap up
meeting. Assess past 3 weeks. 

Faculty: Ore, Ronald Gray, Zones Sykes and Sol Su
 

Staff: Mr. Robert Kabic
 

Is;f
 



Zm.ia Report Jan-June 1985 

Finances: 	 FwU d isbursed from IMFP
 
to project this period: 8 January - $ 36,815
Total Funds disbursed to date: 103,815 

The audit of Phase I has been delayed due to an oversight in roumunications. Urbenown to all, the Auditors were waiting for a letterof authorization by IWLP/Wshington. 

Mdinistration/rsonnel 

The first suboffice has been started in Kitwe, in the active andprcmising tperbeltarea, with 	the following personnel and titles: 
Sr. Blizabeth Nienhaus, Supervisor/dnistrator
Mrs. Irene 	Kabwi, Administrator 

Mr.Florence 	ChishlMbat Teacher and SecretarySr. Rosemary N'gwdut Coordinaor/Suervisor/Ntiona. Trainer 
At the Southern Province a full-time adlinstrator/supervisor, Sr.theresa Com, we appointed in may.
 

In the central office in [lak, 
 a full-time secretary waswmployed, freeing Mrs. 'afira to be an accounts clerk.
 

In June-0oosrder 

OtmLly Life 

1984 the Zmia programi established a now section,8&oation", to deal with adolescent education. During
this reporting period* Mrs. Monca Shinkanga, a seoondary
sdhoolteacher, was released for two years from the Ministry ofEduoation to head this section in Lusaka. It Is not Yot settledthther the 	WNP project or the ICE will pay her salary. 

Hogotiatlons !dj agsting National Srvice ros
Ofas 
A major a 	 lishmmnt deriving from 9 months' effort vusobtaining the amroval of the Mines Hospitals, oe of the largest wadical ntwors In the ountry, to offor P to their 'ayae. Tealso released one staff person each from Nchana aw* Y~ for N1Wwork. 

Meg Training 

iTf Training wbckchop was held from 6-11 May in Kib..,Cq*xt*C Pov~oe.It was very amossful though relaxed cndidateselection rooodures wore follo~sd (semndates were accept f romnonsuprv~orsandIt resains to be am how wall they persevere Inthe progres.) Tutorias mll group work and the WIO-LAT M packgewere W i dwyOnoe. was devoted to pn&act l teaching. 
2L of the 34 candiates pasdthe objective tests, inoludiog 2teadettEOplat and wore ebtted Into th -innth praetioim. 

http:Pov~oe.It
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21 of the 34 cendldates passe the objective tests, including 2teacher-couples, and wre admtted Into the 6-wonth practcum. porcultulral# traditional ressons1 non-medical men ware aceted as moti-Vators, not teachers. 

The trainer tem consisted of Sr. Charles LAWnga Sr. .4mmauryN'ag, Sr. Dympna, Sr. Xavier and Mr. P.hLrL who sipervised his 
wife's training.
 

The training program is conidered to be an target having produced
129 trained persons so far, 
Supervisor Training 

Three supervisor-tranes, Mrs. Chikot, Sr. N'ei du and Sr. Xavier
attendled the suprvisor preceptorship in HMuritus from 10-29 juneand found it a "most useful experieno.0'The ti.m Ws dLvidW besblw*sOqs (54 ho ), field wrk (31 hours) and eluatLn (tut 41hours)- Arms &kfssd wro chart analyi, viest, toechr
meetings, rocruitmnt sesions, on-site MWng, teacMing teachingteh ies, folloA p bteschmp supeis.ion, bm mton, epecal clien: settise, objectivas, planning, pedagogy ad
e.auation. 

A report on this supevisor training is attachd (Ann. ) qWplans to eventually train all African NUP supervisors either InMauritlus, or regionally by mobLa supervisor training tm. 

Supervision 
Mrs. Maipewbe was appointed district supervisor for the gibwo

office and will. liulsewith the mines. 
The Southern Province received a full-idue

Mupervisor/adlnlstrator, Or. Cim, tfderesa All bein work in 
May. 

The problem of trmns s wt of the dmontration areas continues,and is being Met with a feasibility study on wVoying people by the 

Tmtr are not ontlnunr to recuit clents at an swptablebovel after Uhe tea fist4-10 clients dunn1 training pettam. 
in .i&tion thuy sut be min--4.0ge to 4= monthly.... 
* n . meetings with their svisors 

Tte uwnittals of airs form %or#roodw aurlngthis periodbJohns Hopdna IMdvorsityt 

5~~~~~~IV 
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Tran=ittal Time Period Registration 1bllwo-Up DL*=n-
Included FPruw Pom tiation Form 

Trnmittals5upto I M 269 69 32Tcansmttal 6 Up to 4March 38 6 20 

4Transmittal Tm o 

?gsnMittal 27Transmittal 0 

"wee is an outstanding need for more follo-W amd toLzprove this a 200 (U.S.) Incentive is going to be offered for each
cwleted form with the relization that each form take f hour toccalete and that this tie was not really --,---Ad 144M tenchers Wreaske to give 4 hours~mek for client Inhtructf n 

Adrft rqiort of preliminary anulysis of data and ooierigon withLiberian data e m0de by Johns Hopkins University on June 15th. Inaddition to the need for more client ftow-* the report realeSthe high education indLan (10 year.) of Zubian WFP cients. 

More NWI/KAT ftLly Fertility Nctn eaesare needed forthe nowe District WP Siiervsors, Provincial Ofieand for lending
to doctors. 

The project has been advertisingtuWP in both daily nomppersp~ubshad in Luseat but so far withnmal respone. mimoshave bee Wae In Oiurdwe and to secondry school tfs 
andm isis hv mmoo to heeds of duwche, 1-1ees mines#clinics and hospitals. am use has berno@i of radio Wad

tlvision* 

durVac s wd natioa oe~gs have bee awrzeed, for ,i
attwWWLby 40 Imslan rs fomalowe the =outry. = i

adeqatoen a hi by the listeners, but the net stop,Omes OW4MGetfollOWUP like the selection of a person to be
trained, is lacking. 

19aqs29 0,aa r tailateraicm Of G& U
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pAorts on thee onsltations were subuitted to USAlDA~ishLrgton 
after the visits wre mode. 

CoclusLon/aregts for Nex period 
The eajor aopl mnts of this period, in respm to the --ano~ut toet set In the Jun-Oember 1984, report, have beenStaffing up in the provinces to iqproe supervsion of tsers and1lo1 atVlnistration and at the had office in LusM to f

nAtiona instat~xand acONtIng. The reo=rmnt opro veo 
tsfe-s Of ple trained in WP out of the p e tion areas is being adressed by underta&king a feasibility study ofawloyin WF personnel full-Urns in the projec. bdtisn,the advice of a consultant is being scuot by the Projtirector frm the uief Pmonxel Offlicr of the Zmdt QaulLdatedMines in the ares of jb desciptions, term of loymt, 

argets for the next period are LmprovLng the client lomb ofteaduer and folloin up the significant opning of full cooperationwith the MLnes dcm infrastcture. 

-P ~ g of M&Pu for th Np R-wrting hff 
Prog s mports and profe"ioal daring on theDmnstrotLOn/g MUsti Projcts in ibria,x abi and NMeituswill be hold,frcmm2JOlY Inhrwitus., This will be follosdby atm)-dy Africa mn meting and a wek of 4-s the latter twbeing attends!d by ripresentatives of WP? progrn sore than twentydifferent Afrcn countrLes. 

A data and smurdi mnitoring visit to Liberia by Bob mbo isscheduled for mid-7uly. 

thre ULberianupervisors-tranwo (r the throe pojct siteareas will attend the WF? Srvisor preceptorship prorm inMauritius In Juoe 
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A. Smsiw. Ob~ecoives. 

The general objective of the session was to Introduce supervision 
and to help the participants acquire the techniques and competences
 
required as N i supervisor, 

8. hods Used.. 

1. bstablishmente together with the partilpants, of a list of 
the fwiqtions of a supervisor# from which was developed a list of 
the educational objectives of the session. 

2. Sharing on the pedagogical approachas to NIP in tasibia and 
Mauritius so that trainer and trainees could be familiar with both. 

3. Active teachings 
a. Group works. 
b. Field-wrk followed by sharing. 
0. Chart analysis.
d. Task analysis.
 
e. No conference the participation of the trainees being 
encouraged at each lesson. 
f . Role play.
 
.. Individual presentation of a project.
 

* 4. A pre-est and a post-test. 

5. Daily# weekly and final evaluations. 

& ZIqth of the sessious 3 weeks (14 full days and 3 half days). 

V Daily working hours 	 s 1.30 - 11.30 (with tea break). 
s 14.00 - 17.00 (with tea break). 

. laardps 	 alf tisie 



.. .. ...
 

A. Session Objectives. 

The general objective of the session was to Introduce supervision 
and to help the participants acquLre the technLques and compeotences 
required as NFP supervision. 

B. Methods Used. 

1. Lstablishmentp together with the participants# of a list of 
the functions of & supervisor, from which was developed a list of 
the educational objectives of the session. 

2. Sharing on the pedlagogical approaches to NiP in Zambia and 
NurLtius so that trainer and trainees could be familiar with both. 

3. Active teachingi 

as Group works* 
b. WLeld-work followed by sharing. 
a. Chart analysis.
d. Task analysis. 
a. No conference, the partioipation of the trainees being
oncour~qoid at each lesson. 
f. Roe play. 
g. 2n~ivIdual, presentation of a project. 

4. A pre-test and a post-test. 

5, Dilly# weekly and final evaluations. 

0 Length of the sessions 3 weeks (14 full days and 3 half days$* 

0 DaLly working housrs 1 1.20 
1 14.00 

-11.30 
- 17.00 

(with tea break). 
with tea breakl. 

"4:: 

'4 4 ' 0 Saturdays I Salt time. 



L..I . . . 

* Tim Distribution: 

- teaching techniques 
- follow-up by teachers 
W supervision 

human formation 
Workshop - som special Cases 

541 Hours r setting objectives 
General planning 
VOrtlio a-pedagogy 

evaluation 

Evaluation & Tests
 
4IHours
 

achart analysis 
avisits

Field Work teachrs meeting 
31 Hours recruitment sessions 

a sharing on the sites 

U1tta ViK G LiA- to* 
tw aU.4 s he 1u 4temed to have f4ti d~ aA 
not~oneoi uuaZen" WM Chui muia gteU demd o4 iu4c 

4Ve"g zVn toi 0 "iv4&A*i 1 

ox~ApUNFP 4*Apm4S4~ UAA. 

0. Descriplon of the riold-work. 

-FhloauDand supervLaa. 

* Twice the first wek each traine amm, r',ed an eduoator 
in her teaching work. Opportunity as given to am the educa
tots In different irciiistances -* doing the hom visits to their 

clients# 
- receiving clients in a centre, 
Steaching working womn on their 

work site during their lunch time. 
Twice each trainee wont out with a regional aupervisor during 

ber work In supervising teachers 
beli time two teachers were supervisedo r* hour cataayi 

followed by two or three visits with "h 

Twfice again# each trainee spent a day with a gonal Supervisor
working with a Rion. Spervisor atwith the iti Sprvisor 
ami a t~ r. CL 



* Care was taken that each trainee should see at work*
diffterent educators, different regional and zonal supervisors. 

0 After each of these six days of field work, the following
day workshop would start with an enriching sharing and discus
sion on what had been seen. 

M.S. 	 The. Msu~UM 4y460A I=4 AhomI a41an e PLebt not 
given " a moei to be copied. 

Hooting.
 

. The trainees attended the regional monthly meting of the 
educators in one of the regions. 

a 
The last week the trainees saw a regional supervisor
giving an information talk to a group of mothers on consulta
tion day at a Health Centre and, at another centre two teachers 
motivating mothers individually on vaccination day. 

£. Individual Project. 

ach trainee was asked to write a project on her future plans.
There were Individual presentations in plenary session followed 
by discussions. 

7.o Pro-Teat end Post-Test. 

The test consists mainly of multiple choice questions of *true or false questions. They have been prepared from the models 
suggested inJJ. Cuibert Iduostional, andbook, 

The aim of the pre-test was to give the trainer an Idea of the notjcopthe tralnees had already. This goal was achieved. It seems more 
difficult to evaluate the progress made during the sssion by
the post-test. 

Percentage Fre-fest Post-Teat 
(indisending order) *w 1 75 4 

IS I 64 1 
Average Peroentage 57.31 $7,71 

After the poetatest, the adW anavrs to the questions were
clarif led With the group. 



~~ ~-Evaluation by the Trainees. -

The daily and weekly evaluation forms are those used in the
 
WHO regional Training Centre at Pamplemousses, Mauritius.
 

For the weekly evaluations two different forms were used for
 
the first two weeks. It seems that a mixture of the two will
 
be the best.
 

The final evaluation form is the one proposed by the IFFLP.
 

The daily and weekly evaluations, helping to know the trainees'
 
appreciations and suggestions all along the session, proved
 
useful.
 

The answers to the weekly and final evaluations have been
 
compiled and are shown on the evaluation forms attached to
 
the report. However it has seemed easier, since they were
 
only three participants to make photocopies of the pages with
 
so many different appreciations. (Page 10 of the 2nd. week
 
evaluation, pages 2 and 4 of the final evaluation).
 

H. Problems Encountered.
 

The preparation of hand-outs summarising the group works were
 
done after the workshop hours so that it often meant very
 
long working days for the coordinator.
 

I. Areas for Improvements. 

0 To give still more time to chart analysis. 
4 To strengthen the audio-visual means of communication. 
0 To plan the session so as to provide spare time for the 
co-ordinator.to prepare hand-outs summarising the group works. 
. To Investigate possible changes in the test (see comments). 

3. Mrs. Lo Blanc's Comments. 

The trainees selected proved to have the qualifications needed
 
to be competent supervisors.
 

They were eager to work and learn more and quick to pick up
 
important aspects. They were also cheerful and friendly.
 

http:co-ordinator.to


Some of them expressed the wish of a somethat longer session
 
rather than working on saturdays. The C.R.A. group had also
 
found the session too short. It istrue that I found it
 
difficult to satisfy all the trainees' expectations. Never
theless it is too soon to say whether a few more days would
 
be desirable, better experiment with few more sessions first.
 

The multiple choice questions of the test do not totally
 
satisfy me. Even a student knowing the matter well could be
 
easily trapped and could then feel frustrated.
 

On the whole, a very satisfactory session.
 

SS$$SSS$SSSSSS$$$$$S$$$ss 
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MAURITIUS,
 

TRAINING SESSION FOR SUPERVISORS
 

(IFFLP / ACTION FAMILIALE)
 

WEEK EVALUATION
 

This weekly evaluation is a feedback information, enabling us to
 
make adjustments and improvements whenever and wherever necessary.
 

During the week beginning ///,.9" and ending ,-//i 

the following subjects have been discussed: 

MauAitan 6ymbots / Zambi.an 4ymbo.,. 
Mucm ob.e4vatlon and tempeatute ,ak&ng 
Functionz od a 4upewvibo and educaonat objectveu o6 

the su,6Aon 
Continence 

Setting objectve4 
Foteow-up oJ cientA by the educaou 
Teaching technique So, the /eadtng and chwtting o6 the 

tempetae ('woe pteqj 
5l'ie6 4ede4ence to autonomouA ctientA 
Piann4ng (b.%edty - to be continued) 

\(
 

http:Zambi.an
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1. 	 THE EDUCATIONAL OBJECTIVES
 

Tick only one box for each item.
 

1.1 	 The educational objectives have been achieved:
 

SD D A SA
DZ1DW 

1.2 	 The topics treated during the week will contribute to improve the
 

performance of my work:
 

SO 	 A SA
 

1.3 	 The approach in presenting the subjects has facilitated my training:
 

So D A SA
 

1.4 	 What were the subjects which interested you most!
 

Taovt4&,tm method 

Puzcu m'ethod 

Eduu24ionat objec~vu 

Teachin.g a client how to t~ke, Uad a4id cha4t he~t tepata~t. 
Funtion. 	 o6 a Aupwvi4o
ConsU~ica.€ 

SD v Strongly disagree 0 a Disagree 
A a Agree SA v Strongly agree 

I/ 



2. CONTENT
 

Would you irdicate the positive and negative points in the content:
 

POIVE 	 NEIVE 

Ilwoutd 4o. that aUt he
 
teaczhing 4 po,6tive.
 

- The teah.ng technique, 
educationat objective4, uIncUor4
 
od a 4upeuvio .
 

3. PEDAGOGICAL METHODOLOGY (presentation, audio-visual material, group
 

work, duration of session, etc.)
 

Would you indicate the positive and negative aspects used in the
 

methodology:
 

r1 	 i.Izd epecatty the I wold tin*k that owt te.% 
method od teaching the Aeieong "peak day" and indicatiUng itaA 
and chouting tempetawue. th~e W~t day#06 Ifte'We type) 

muSw4 e4.4et ad ctei 6iu 
the cCientA POW.~. 06 Viewv. 

* 	The 4ywbot4 waed.
 
Tea~hng to Itud the
 

- The dcAtg wcth Wd
vI4uaC cUentA 4 tt4chi~blg
 

The ceatfictjiui oj the
 
objiteum.
 

The wy M Iuaou t
 
conduscted La good. 



-4

4. SUGGESTIONS AND INDIVIDUAL NEEDS
 

Would you indicate your suggestions and your individual needs:
 

- cteria So4 ctecting Ceachei tiaineu. khat Cee,%iia 
6o4 ce ,i6ng ,each".a. F'tequency 6 ,6upehvi4ion od teache4. 

Inve9t:gation o6 ctient with tong h4.tcy, oS in6etiitq. 
Cottecting and comping o6 A ,tit4ic.A t~t.fe mo'e 

about the autonomouw cient. AnV votunteeI4 now? 

- I woutd te to have mote di4cwuuon4 on teaching technque4. 
16 ke coutd have more examptu on management objective4. 
Iwoutd atao tike to go thuough the 4tating to chait 

technique. 

- My Jindviduat need i that I woutd Uke to tea n how to be 
a good 4upeuvio. 

How to chooue educato* - theiA qua tL,e4 etc. 



II 

TRAINING- SESSION'FOR'SUPERVI SORS 
(IFFLP / ACTION FAHILIALE) 

WEEK EVALUATION
 

During the week beginning L//,s " and ending 2.t.//-I
the following subjects have been discussed:
 

1. Ptwming 

2. Pv4ion od6upeuw4ion inM tiu4 
3. The 4ote o6 an eductou 
4. Human do4waton o6 teacheu 
S. Fiefd woaz wit tegonat ,upeivuoU 

6. FUMe wo'~h with the zonat 6upe4vi4a% 
7. Sha.ing dottowZng dietd-wo4h 
S. Recus4itnq and t~aining new teacheu 
9. T.ning in chv anatjpi 

Tnis weekly evaluation is a feedback information, enabling us to
 
make adjustments and improvements whenever ano wherever necessary. Tick
 

only one box for each item.
 

1. CONTENT
 

(a) i;o the topics treated during the week meet your needs and expectations?
 

YES NO PARTALLY DON'T KNOW 

(b) Have they broadened your kncwledge?
 

YES NO PARTIALLY DON'T KNOW
 

(C) Do you think they will contribute to imprzve the porformence in your work? 

-E _L EK
YES NO PARTIAI.LY OON'T KNOW4 

http:PARTIAI.LY


(d) 	 Were the subjects too complicated?
 

YES 	 NO PARTIALLY DON'T KNOW
 
(e) 	 Are the contents or the modules/units discussed during the week relevant
 

to your work situation?
 

YES 	 NO PARTIALLY DON'T KNOW
 

6., 	 METHODOLOGY
 

(a) 	 Has the approach in presenting the subjects, facilitated your training?
 

YES 	 NO PARTIALLY DON'T KNOW
 

( ) 	 .ere the facilitators helpful in eluci±ating all the points?
 

- -

YES 	 NO PARUALLY DON'T KNOW
 

(c) 	 Were the supportive materials such as handouts, rilms, slides, etc.
 

of assistance to you?
 

YES 	 NO PARTIALLY DON'T KNOW 



3. TOPIC 
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SVERYVER 

USEFUL 
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USEFUL 
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Duration of' 
Session4 
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* Materials 
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Group 
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J. TOPIC 
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Materials 
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3. TOPIC 
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3. TOPIC 
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I I 

a 

Group 

Participation__ 

Performne 

or Lecturers 
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3. TOPIC 
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4. 	 ADMINISTRATION
 

have tne administrative arrangeenr.s (transport, hotel, food, etc.) 

bven edequate? 

17"V4 c-I eo kC4. 4
 

5. 	 CCt4INTS ANW SUGGESTIONS
 

(Be precise)
 

"kt. ,. - &- & -" i
 
4 	 I
 

-|4A 	 ~~4b 
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4. AOMINISTRATION
 

have te adminietrative arrangements (transport, hotel, food, etc.) 

been adequate! V L.-

.	 M+C.NTS ANO SUGGEST!O'S
 

(Be precise)
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•
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4. 	 AOINISTRATION
 

have the administrative arrangement~s (transport, hotel, food, etc.)
 

been adequate!
 

9I 

,/
 

e "" -ZL . 

t. 	 C{,QNTS AND SUGGEST 4 S
 

(Be precise)
 

4 .~ 4*.v 
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INT'3RNATIONAL FUPRA71ON FOR FAMILY LW! PROMOTION 
FlD!RATIN -ItNATIONALE D'ACTION-FAMILIAL!-. 
FEDERACION INTERNACIONAL DE ACCION FAMILIAR 

1771. SPONSORED WORKSHOP
 

(Places Rafyj±. Date tgo X6 1986) 

.PARTICIPTS' EVALUATION F.ORM 


The infomation shared by completing this form vwil contribute to insure that 
the training programm offered by I771. villi be of great utility for you and 
your coLleaSgue. THM YOU. 

A. VALUE OF WORKSHOP 

(Check appropriate Strongly have no don't strongly 
response) agree agree opinion alree disagree 

1. 	 You vii be able to
 
use In your york the
 
informtion acquired
 
during the vorkshop. (3) ( ) ( ) ( ) ( )
 

2. 	 The vorkshop met your 
expectation. () ( ) ) ( ) C ) 

3. 	 You vould accept to
 
participate in a sup
plemntary vorkshop 
dealing vith som 
topics or areas. (i) C ) ( ) C ) C ) 

4. 	 You vould recomend
 
this workshop to your
 
colleague. 	 CD) C ) C ) C ) C ) 

S. 	 You have acquired now
 
knowledge, skills and
 
techniques in this 
vorkshop. 	 Ci) C ) C ) C ) ) 

6. 	 The workshop strangthsed 
your knovledge, competence,
skl mnd techniques you
already possessed. Ci) C ) ( ) 

ObservatLonst . 

*1 



0 * * ..• 0 

i. 	 TOpICs Of TRE WORKSHOP ' s . 

I. 	 The subject (or topics) which I considered so#! uset' vas ,_____ 

because ' " 

2. 	 The subject (or topics) wbi,,h I ioudered Least useful wa 

• because
 

3. 	 Which topics dealt with during the workshop should be studied ore in 

ii
 
I
depth? 


4. 	VhLch topics were not dealt with during the workshop and should be added 

in your opinion? 

C. 	 QUALITY OF TILE TRAIYImG 

(Check appropcLats strongly have no don't Strongly
 
W." opinion 	 disagreeresponse) alree 	 sgree 

1. The yorkshop objectives
wereiied. (3) C ) ( ) ) ) 

2. 	 The workshop provided 
m vwich opportunities 
to exchange ideas and
 
experiences with ocher
 
triners and prtiL4
penc. 

3. The length of the ses
sLons was acceptable. (I) (2.) , ) ( ) C ) 

4. 	The presentations of
 
the wirkshop wore wll
 
oreva sd. (3) C ) ( ) C( )
 

ObservatP,,ionsI: 

'9" 

* 5 

"I 
* . 



-----

THE WORKSHOPB. TOPICS OF 

1. The subject (or topics) 
which I considered most useful 

was
 

2. The subject (or topics) 
which I considered least useful 

was 

because 

in
 

3. Which topics dealt with 
during the workshop should 

be studied more 

depth? 


4. Which topics were not 
dealt with during the workshop and 

should be added 

in your opinion? 

C. QUALITY Of THE TRAVI.O 
don't Strongly
have no
Strongly disagree
(Check appropriate opinion air 
agres
agree
response) 


1. The workshop objectives
 0 were satisfied. 

2. The workshop provided
 
m with opportunities
 
to exchange ideas and
 
experiences with other
 )
trainers and partici-
 (V)
pants. 


3. The length of the ses

sions was acceptable. (*)
 

4. The presentations of
 ( )
t'sevorkshop were well 
organized.
 

:
ObAerv tions 


V 



A-	TOPICS OF THE WORKIOP 

1. 	The subject (or topics) which I considered mosd Uslfual vas PL1 

________,,____ 	 ____ because f LMet r40. 

gl 4IL t~n' LJW Z 	 *4 khrc-e4.~ 	 Lo,bAo~k 	 L2 

2. 	The subject (or topics) which I considered least useful vasi
 

because
 

3. Which topics dealt vith during the vorkshop should be studied more in
 

depth? A 0 A 

4. 	Which topics ves not dealt with during the workshop and shou;d be added 
in your opinion? 

C. 	QUALITY Of TE TrIAZIINO 

(Check apprqpriate strongly have no ' don't Strongly 
response) alrea . 4 opinion agree disagree 

1. 	The vorkshop objectives
 
vr tiltLsfiLd. ('4 ( ) ( ) C ) C ) 

2. The vorkshop provided 
mo with opportunities 
to exchange ideap and 
experiences with other 
trainers and partici
pants. (,) ) C ) C ) C ) 

' 3. The length of the ses
sions was acceptable. C ).. (. ( ) ( ) C ) 

4. 	 The piesentations of 
the workshop were well 
orgasixed. ( C ) ( ) ( ) ( ) 

Observatioua a 

q"
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B, TOPICS 	OF TiE VORSHOP 

1. 	 The subject (or topics) which I considered most useful was P 
'e_________ 	 ____ ____because JAWr14 1.4.. 

2. 	 The subject (or topics) which I considered least useful was 

If-'. i..~v~c. £t"--because ____________ 

3. 	 Which topics dealt with during the workshop should be studied more in 

depth? I A _ _ _ _ _ _ _ _ _ _ _ _ _ 

4. 	 Vhich topics were not dealt with during the workshop and should be added 

in your opinion? , 

C. 	QUALITY OF THE TRAINN 

(Check apprqprcite Strongly have no don't Strongly 
response) Saree Msee opinion r dissaree 

I. 	 The workshop objectives 
were satisfied. 

2. The vorkshop provided 
m with opportunities 
to ehansie ideas and 
experiences vith other 
trainers nd partfci
palots. W 

3. The lenSth of the see
el svu acceptable. ( ) (vi ( ) ( ) ( ) 

4. The prosenttons of 
thuorukshop were wll 
organised. ) 

Ob~Srtc*nse ~ jtec~~out 

ra 
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D, MATERIAL AND TRAINING HETHOD 

(Check appropriate Strongly have no Strongly
 
response) agree agree opinion disaree disagree
 

1. The training material
 
employed was useful. (3) ( ) (') ( ) ( )
 

2. The training methods
used in the workshop
 

could be used appro
priately inmy country. (I) (S.) ( ) ( ) ( )
 

3. In all workshops one uses some of the training methods,listed below.
 
Please indicate by the appropriate response the degree of effectiveness
 
with which each method was employed during this vorkshop.
 

use4 in the insuffi- too not uped
 

appropriate ciently frequently in the
 
Method fashion used used workshop
 

a. conference (3) ( ) ( ) ( ) 

b. discussions,. (I) ( ) ( ) ( ) 

c. individualized study (I) (5) ( ) ( ) 

d. individual presentation (3) .C ) ( ) ( ) 

e. work in small groups (3) C ) ( ) ( ) 

f. group presentation (I) ( ) ( ) ( ) 

s. case studies (J) ( ) ( ) ( ) 

h. role 4ay (3) ( ) .() ) 

i. on site visiting experience ()) ( ) ( ) C ) 

A(J, distribution of printed matter (3) ) ( ) ( ) 

k, audio-visual and mans of 
coamnicacLon (I) (1) (') C ), 

L. Other)~
 

Ob ( ) ( ) C ) 
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E. FOLLOW-UP WORK 

What kind of additional help would you like to receive from the trainers
 
(organizers) of this workshop?
 

We thank you for :ompleting this evaluation form: we invite you, if you desLre, 

to vrite your name and to aid observations on the workshop. 

?,. 0/
,L 


Title of the workshop , 0 is.. 

Name of the organization responsible for the training 

Site of the workshop / 

citcy country 

Dates of the workshop 1O /too.. 
,ae4i ,, 11Wo 



3. FOLO-M WORK 

What kLnd of additLon.al help would you like to recei4e from the trainers 
(orpnmisers) of this workhop? 

We thua you for completing tbis"evaluatLon form# w invite you, if you desire, 

to vrt.gtyour nae and to add obervgtLons on the vorkshop. 
24*0,c14401 0, j - I -Mn 

Title of the workshop AAO f Le 

Nea of the orgsanititon responsible for the tr&anin iiCo 

Site of the workshop , , .t U . 
Otty country 

Cates of the workshop t p 2@,b18 s -- 19. 

IrI I fe*' 

. . 4 

http:additLon.al
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Z. FOLOW-UP WORK 

What kind of additional help would you like to receive from the trainers 
(organizers) of this workshop? 

we invite you, if you desire,
We thank you for completinl this evaluation form: 

to write your name and to add observations on the workshop.
 

|ni Jt I 1 

Title of the workshop Si e-% 

tame of the organization responsible for the trinin ( ' - . 

Site of the workshop (C04 Ut4 
city country
 

Datesof he workshop U!,1"',? / * - ' " 9 

PI, 

a? 

'1\*
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Mauritius
 
June 1985
 

TRAINING SESSION FOR SUPERVISORS
 
(IFFLP / ACTION FAMILIALE)
 

List of the handouts given to the trainees:
 

- Educational objectives of the session 

- Division of a function into tasks 

- Setting objectives 

- Planification 

- Pedagogy 

- Three task analysis 

- The advantages and disadvantages of close follow-up 

- Chart analysis 

- Evaluation 

- Criteria for evaluating a teacher's competence 

- How to teach to read the thermometer and to chart 

- Some of ACTION FAHILIALE's forms 



ZABA: ANN 3 
Liaison vith 
'Na omn Ho p.
 

FKROH Copperbolt Reional Office, 
DATE: 24/05/85
 

REPORT ON 
THE ACTIVITIES 
OF
 

KIT1ICOPPERBELT TEM FOR THE PERIOD .ARCH'.TO HAY, 1985
 

CONTACT WI1H THEmINE HEALTH AUTHORITZS:.
 

(A) On the 4th of March we had an interviiw with Dr. Buchanaan who is the

Medical Adviser for the Mines. 
This V84 a,follow up meeting to one 
held between Dr. Suohanaan and !r.Cromins earlier on. As a result 
all the Mine hlodical Officers were sent Ministry of 
Health Circular
 
83 of 19814 through Dr. BuchanaanIs office. Dr. .ucnanaen showed
 
willingness to work with the Movement to promote Scientific Natural
 
Family Planning in the Mine Hospitals.
 

(b) After the above meeting, we had meetings with all tho KItwe Chief'
 
Medial Of'ficers In the Mines. 
The Chief Medical Officors were met 
individually. One particular Chief Medical Officer (Acting ,uist
ant Medical Medical Officer for WusakAll Hospital) Dr. Kateia, a
Gynecologist showed mere Interest than the others, In that he him
self,'d'heard of' the methods before (unlike the others) and was 
conVi'ned that they should be taught. 

(a) The Matrons of' Hkana and usakill Hospitals arranged f r their 
Siters-in.Chargo to meet with us. On the 27th March we had am 
opportunity to brief the Sisters on SNPo, A lot of interest was 
shown and, ona particular Sister had lernt NFP and charted during
the course she had undertaken In Kenya previously. The general
feeling Among the sisters was that they thmselves may not have 
enough time.,to teach during their working hours, *They felt that 
a rWferal system would be preferred. Ho'wover, they saw the need 
to knqw the methods themselves. 



ZAMI A M.4 4
F,&iLi . LIFE O , Zii uli, 4th Teacher 

Trainini W/Sht 

RD COF ThE DIRWXV OF MINIMO 
CN 

4H11" TEACH MINIO OR1KOP. 

M W Wami4 . m AT2, , KrWE, 

(61-ITi fY, 1985) 

*~u .o .* iil. as .m , , m 

The Workshop wds o-wed by the Copperz4lt riov-fncwi Political Secretary, 
who was accomanmiid by the Kitwe Distrtct Govenc. Thirty-four parti

kipants (especilly .lealth) the Mine FIspita3- mvi the rrivate sector. 
(Joe list of nwrr.s :ost of the candidats w,rt resident; tWe tutors 

boarded out.
 

The organisation uhtch was carried out .y 7t> ' iKte office (mrs. Kabwe.
 
Mrs. Flora Chishi.nzua with the aid of .irs. Vlic, Falkenstein was excellent.
 
The candidates snowed great appreciation to tnese three for making things
 
so easy for them n4 for the alacrity wd effeclency with wnich they pro
vided for their every need. The was tastily -zepWed and served to the
 
group by a special waiter dt one end of the di.n romrahere we have a
 
i table provided for our croup. This saved time on queuing.
 

nspLto of groat if forts ox the wtre of ;rs . a! and Xrs. Chishimba. 
tne bedrooawere not cleaned throuh out the wnm'. and th* toilet facLli
ties left much to be desired. 7his was somew.lng which was beyound the 
control of the organ'ers. It will be rmort d to the manaqem.nt of 
dindolo Eumenica. Cntre by the Director. 
Lecture and class oom facilities were 1cellent. 

Tutor Tea:- Thre, of the faculty wmOtrw we orpertencing their first 
National Teacher 'ivatning Workshop. yony of Qut L former tutors were 
unable to help for one reason or another. 3oe ruestd longer noti
fication, In future, of the dates of thM worksho4., 

toaMat of Norkso 'Me general format of tU w kShop wiw similar to 
that of the first three. Tutorials wore heln q#ttr eac module, the larqe 
group being divided into five smail grt,sJ A4 these gsel s. 

ThrOugOUt the VOrMlhOP the Tutors huld rqgular meetings to eviiluato the 
sessions and to ; 'rrotor owcmng o*i a. Lie Oirector of Training hahded 

guidelines to each lutor to fcilitgtO U10 of theo1.cttutoridls and to 

http:manaqem.nt
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ensure a certain unformity In the tech n . topcs for towcrng prictice 
wea-ao distribute-d-to the T~utor3as l1as auqetowson how to 
ti;ue the performatcts. The %O Paceaq. wiss io lwod clo4*ly in the pre
paration of these quAelinea. 

Almost one wnole 4y was given over to nxdct1 a teaching. *fter consult
ation witn the c.nddates this Was dcn* in th., -qgroup. Ech candidate 
was given an as-:;rremt to prepoe. " het.@,they rresented tt to tne 
full grow, bdlo crot,*ued it before tnt F.cult- raio their cmwn. .11 
found this a most hnloful expertence t .h ,hin .h they hd mny points 
explained and cluarited. 

d.Itpl. Otolce .uAistonTests: - 04st 30 th.. .r.dAa to% 4 ro-seo
 
tiring and contusir. Th y suWgteJ , hbX -n the ~rding of so"
 
of the Questions wifl a reduction in mrbir t- :* #t moat (soe ,-.luations). 

Results: From, ti .ioup of 34 only 21 sutisf r. the cri teria :aid down 
for entrance to tM techn practicm-. 

Of these, two nod husband- %toqualif Wd to ferz with thc, ot "toMinq 
couple*. Non4'dcgl men are not grada as t.rncrs,but only ds motivs
tors *Also o cn of the ?eecner Couplv. 

Three other couplA becwi Motivatinq c-uplwa. They will romat tne 
tests in 2-3 mon.s timo whon they rwy be adi'ctd to the teaching 
practicum. 

Two nurses boci motivators and ona ccu i . 4*c urb newly urrstd will
 
rapot, compltely. egain at a later dato,.
 

Theso results shcr4 sar faulty solicot.40ol itdat..s *ni=c we hope to
 
ivotd in the net **rxshoo.
 
-ft high-light, Of MvAwftk was tn# coto S",i4 sien ncwa
 
found to be an onr Ltu went and an ri_:iatwon to all.
 

fth presence of a :abiuin doctor and ora #r1 nurses tro the Mi1fn* Hos
pitais was a c"us of hope for the spri4 of thr good ns to "ore sectors 

of the pOpilatLon. 

C&tLLcationand D i~tri~ of Tachs eit #**S'Ve 'C cAndt
osata did not satisfy the crttarl for &ntrwcj,t.o th .aJv %otns prOCti
cum~ the results uakr tho 0iilqCa'ogiven in Private e.. 0i1*r4i 
nisi by same iM*r of taw Tutor Tea * Zd CWnddat*/Cou0A *08 LAWt
viod privately * conratulat9d or fidvisd &bOut t0ir 'iuturv retraining 

2/... 

http:solicot.40


us the cast naccwituted. In this wty thorv wu no hurt eolt by thoso 
Ies successful Candidates. 

e closinq was ilr with short words af a,:;c.catton 4 gratitudo 
eor both the facultx-4 tho cdndidatus. :1tar .h* National -nthan and 

closiing prayur aN. rc.irod to the nw Kabw,W of th. ua; unmgro Nrs. 
Ars. Chishimba and ,C3. Fdlkcnstein h, u nct prty prepared. 

Host of the partc.,xsnts loft by train or co- tnat evening for their 

raspective dcstiLn-.. ia. 

Or. .. Tyndll, TRA
 
DLRICrOR OF TRtAZNZNG.
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W__KSHOP 4 EVALUATION. 

V. Good Good FAir P- r V. PFcr tik C.mnt 

LESSONS/ -TEACHING 13 

TESTS 2 8 2 71 

ACCOMODA ION!13 

HEALS 1 50 

ORGANiISATIDI 1 20 

TIHE-TABL,3 7 23 

cIRBINVOLVEHEN? 1616 22 !, 
Si mi r e a, 



rIDUtIA ?WP PRMJr REMRr 

(January-June 1985)
Note: Annexes (Progress Report Jan.June, sent In advance with 

special report to AID, dated October 11, 1985). 

" Funds disbursed frau iLP to Proje-t during 

January-June 1985: $55,000 

" January 1085: $20f000 

. June 10, 1985s 
 $35,000
 

. Total disbursed to projt to dates $133,000 

" Financial reports received during 1985 periods
 

January April
February May
March June 

Following the budget review Init'ated by Dr. Lanctot's November 1984
visit, the budget for 1985 has been set at $87,700. The 1986 budget pro-
Jection is $96,000. 

Negotiations are pmceding with the Chief A Lng flffieor for thefull-tin secnmt from governwnt of Ma. Juliette Crey and Ms. Delecia
Clarke. Their full vele appears Liminent. 

Fiftee per*= wre trained during the III Tacher Training
mmrshp in February 4-10. ight passed and six are required to resitthe test. f can f r em tronthree from Curch aLmions and

six are volunteers# fulfill ng ZWW-'s reoxuuidation that *appropriatemixers" of staff be experimented with. A iuting is included on the 
follong ge 



. . .Liberia W'P Project Report 
January-June 1985 
Page 2 

-OMRRD ARM%OOM 

1. Mrs. Dorothy 171"s Goverment 
2. Mrs. Mari Seydou Mission
3. Ms. Willette Payne Goverment 
4. Hr. in Sesay Voluntary
5. Mrs. Christina WLsseh Voluntary
6. Theresa QuoLcoe Voluntary
7. Mby IKoLsee MLson 

8. Ms. DelscLa Clarke Govermwwt 

9. He. eolLa GL0z1 Volunteer 

10. Bertha Kaim Goverment 
11. Alice Baka Mission 
12. Mrs. Zvelyn Moulton Volunteer
13. Justina Zuku Volunteoer 

14. Mr. Ediard Goll 
15. Mrs. Fsata GoL 

An unfinalild version of the data foms was sent to the printer
and had to be re-printed several uonths later at a loss of $1000.
Also set beck wer the tmnmttals of forw to Johns Hopkins
UniveraLty. 

This has boon rmdied and the first data tranMLttal ws received 
In mLd-4ay at 31U and found to be in good order. 

Prel, inary analysLs of this data shoys thatt 

Smore lnts need to b resao d 
a ram unlttered clients need to be readed and 
0 there is adeqato follow-up of clients by the teadiers. 

In the last report a consultant reoaomwed str ining t r sI r
vision, coordination and ovaluatlon, this 'em done by the project director 



Liberia NFP Project Report 
January-June 1985 
Page 3 

when she made an enlarged wdil chart of the JHU mnthly summary sheet. 
Teachers are listed by code number and their client load are followd under 
the headings monthly: 

" Initial contact . Pregnant
* New registered . Discontinued
 
" Transfers In/Out . Autncnmous
 
. Learning Users . OuxuiatLve Autonaus
 

Collecting tLwAly data fru the far northern project site of 
Yekepa rmains a problem for the national office. 

PERaOMM: ADKW9MmTtffZSUPRVxsI M~J 

ale
As Assistant Director Mrs. i Beron, RN, volunteer,
seconded to the project by the Catholic Diocese, feUl-ll and had to 
return to the States. Her replaoemnt, Mrs. Yah Guasi, 1M BSN, 
filled the post as of June 1985. 

A list of the full-me paid project personnel includes 

Mrs. Floselind Wsleyt Project Director
 
Mrs. Yah uast Assistant Pro*' Jirector
 
Mrs. Raberta Johnsom Administrative ,.:retary

Mrs. Malody Unoles Supervisor
 

Paid half time by the project ($122/month) for a minima of 20 
hours wrk with a mtinm of 12-15 clients are: 

Mrs. LUviia Harrits NFP Teacher
 
Mrs. Agatha Wdiakot WP Teacher
 
Ko. Susyonch Bropleht NVP Teacher
 

Mrs. Ayesha Seiborgi Suporvisor
 
Nr. Dorocss Johnsomn W Teachr
 
Mr. Michae Johnson: WP teaedr
 

Nowe the latter tw are not related 
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As at June l 1985, client statistics arei 

.	 109 Registered of i'ch 34 have discontinued. 

It will be helpful for the project to establish the diffecenoe 
betwen Interruption and definitive discon nuarions of 'lents. 

* 	 180 follo-up visits were reported in detall on the folloo-W
 
form.
 

The learning users and autonamus usrs are far below the targets 
set 	out in the proposal. The project staff feels then proposal 
targets are unrealistic and did not allow sufficient tooling up time 
for 	a project of this nature. Nevertheless, the growth has been 
steady, albeit slow. 

The next section will address rmedies to low clLuntele th6 for of 
increased outreach. 

As mntioned in the section under "Teacher Training* In this report#
teachers have expressed a need for more outreach support. ?his is also 
corroborated by the low nwber of clientele. 

The NFP project Speakers Bureau will be fully activeAd in the ttremch 
effort and the first *%rgets are the following churches in bonroviau 

Catholic 	 Jehovah Witnesses 
Mother 1Dzkwly 
Muslim Cmuunity

Lutheran 	 Prayer Bands 

Tho Core Tom of the MnrovLa WPmvening Support Orou will assist the 
Speaker Bureau in this outreach effort, benLng get-toge rs he been 
opened to non-uers and are hold in different hamm so tht different 
neLghborhoodo cnn be eqeed. 

Supplementary outreach assistance for print mterials has been granted
vthe Population QwsunlimtLon Services of John Hopkins University, and a 

Lt to Monrovia by their collaborator, Carol Nasi of PCO/PZACI, has bon 
organized for eadcy October 1985. Ms. Kei will at that time draw up a 
work plan with the project staff for the devloiam, field testing and 
printing of the outreach mterials. 
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000UUIATION VISrTS 

February 4-11, 1985: Dr. Mary C. Martin, IF-i/LPahington, D.C.
May 8-15t 1985t Susan Jones, IFFwPA ashington, D.C. 

Reocmtendations given were to increase client outreach and to
tremline client instruction (NWP teachers estinted they need 30-60 hours 

to bring a client to autoanWu. &good portion of this time represents tra
vel to clients' hs). It wa recaimended that service sites be
strengthened by the stationing of NFP teachers there at regular tins. 

The project continues to be w911 aministered, the teachers are wall
supevised, and the clients adequately followed-up. 

It has evidenced significant progress Inthis reporting period of
trannittal of client data to Jds Hopkins University on the fors
devised for this purpose. However, the project is far below its client 
targets. 

Threfore, focus for project inprovement is still client outreach,
and planning and budgeting for an extra effort in this area has already
been undertaken as mentioned above in the section ca "Outreach.* 

MW__n M M WE N PWO0 

ftIroess reports and professional sharing on the
Dmnstration/Mluaton Projects in Liberia, Zwmbia and Mauritius
will be held from July 21-25 in Mauritius. This will be followed by a
tw-day Africa zonal meting and a week of workho, the latter two
being attended by representatives of WP programs in ore than twenty
different African countries. 

A data and research monitoring visit to Liberia by itbert Kmito is
schduled for mtd-July. 

Three Liberian supervisor-trainees free the three project site 
arms will attend tho FP supervisor preiepto ship program in October
in Mauritius. 



Burkina FASO-Bobo Dioulasso 
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Reports reoeived 1) Jan. 1984-Jan. 1985 Financial 

Attendance at two workshops was planned for this reporting period and 
financed under the AID/IPFLP project. 

* I 	delegate was to attend the Brazzaville sensitization 
session in January 1985. 

* 2 delegates were to attend the Mauritius workshops and 
zonal meeting in July 1985. 

TW delegates fra Bobo-Doulasso did attend the Mauritius meetings, 
but duo to insufficient time for travel arrangentso, no delegate repre
sented Bobo-Qoulasso at the Brazzaville Oonference in January 1985. 

During the next reporting period informtion and training sessions are 
planned In the following places and with the following groups: 

. continuing education of NFP teachers
 

. training of phase I group
 

. informmtion/training
 
. in Bourgouriba Province
 
. in Nouhoun Province
 
.of diocesan catechiats
 
. of twchars of Home Pbonoumcs Duagadougou 
.of the midwives of the local developmant programs. 



Burkina- gwsoougo
January-June 1985 

Reports received: 1) Financial January 1985-May 1985 
2) Financial Oct-Dec 1984 
3) Peport of Training of NFP Promoters 

31 Oct-4 Nov 1984 
4) Activity Report I Quarter 1985 

(a copy of which follows this report) 

INFO(r4ATION/DUCATION 

As the following activity report for the first quarter 1985 indicates, 
information and training sessions were held at these R.C. parish centres 
for a total of 900 adults and 727 youth: 

Toece 29-30 Dec '84 2 days 21 couples NFP Information 

Dassouri 26 Jan '85 1 day 30 w.en NFP training 
catechists 

Kolog-Naaba 27 Jan '85 1 day 15 couples arriage enrichment 
C4 mithod
introduction 

Ouagadougou 2-3 Feb '85 2 days 14 couples 	 Teacher Training by 
Dr. Guy in S11 

Koubri 23 Feb '85 1 day 27 couples Information 
5 men 

15 wcnon 

Guilougou 28 Feb'85 I day 22 couples 	 Pre-vorriago 
training 

Sapono 7 March '85 	 45 eoplo NP Sensitization 
mostly 
couples, 
saroo~ alteOchifstg' 

Dapoya 3 March '85 1 day 25 perbonn 	 NsP/family planning 
sonnitiLntion 

Donso 11-12 March 2 days 137 parsons NP/conjugal harmony 
'85 20 couples Youth Pam. Life [Educ. 

97 youth 

Tannaore 	 11-12 April 1 day 25 couples NFP sonsitization 
'85 04 introduction 

Ouagadougu 	 24-26 April 1 33 midwivos Entroduction NFP 
'85 norning 

Ouagadougou 27 April '85 1 day 	 10 midwvoWs tntroduction N*P 
rrom oPiLZxo" 
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Ouahigouya 6-10 May 3 days 183 student Fertility Awareness 
35 workers 

Ouagadougou 11-12 May 2 days 	 Group I Continuing education 
teachers with Dr. Ectcard 

Koubri Moines 15 May I day 	 13 student Introd. NFP/Fertility
religious Awareness 

Ouagadougou 	 20 May 3 days youth of 3 Family Life Education 
24 May parishes 
30 May (300-400) 

In addition tc, this sizeable outreach effort, the following service sta

tistics were rendered by the two service centers: 

SERVICE CE (IRE:rSTATISTICS: 

St. Camille Parish
 

New Registrants
 
ConsultationsCoupes Sacin ~u~es women Man Spacing Infertility 

Dec '84 4 2 2 

Jan '85 11 9 2 

Feb '85 16 8 6 

Mar '85 27 14 13 

April '85 

may '85 

TAL 

19 

35 

112 

12 

21 

66 

7 

14 

46 18 353 3 129 122 

Cathodral Parish 

Now Registrants 

0oupos Sxci nq 

Jan '85 3 

nftilit 

3 

Consultations 
mMn Snacinq Infertility 

Feo '85 1 1 

Mar '85 1 1 
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Consultations 
Couples Spacing Infertility Cuples Women Men Spacing Infertility 

Apr '85 12 6 6 

May '85 5 1 4 

WTAL 22 7 15 30 123 4 20 82 

In addition, 38 engaged couples 
were given WFP instruction 

NFP training in Burkina Paso :Aust of necessity be largely oral as the 
country has an extremely low literacy rate (5%). In addition, it is one of the 
poorest African countries with an infant mortality of 182/1000. Burkina Paso 
is also located in the recognized belt of subfertility and infertility in 
Africa extending from Senegal, B. Paso, alL, Niger, Northern Nigeria, Cweroon 
Congo, CAR, Zaire, Uganda, southwest Kenya and Tanzania. This my help to 
account for the high proportion of clients trying to achieve pregnancy in the 
Ouagadougou project. 

The adninistration of the project in g o appears energetic 
am competent. IMPLP would like to s increased supervision of teachers who 
now number over 100. Howevar, the project director is under pressure to 
train NFP users in all parishes of the diocese. So far, he has done so in 
seven of the eleven (total) parishes in the diocee. fie would like to 
employ a supervisor of WJP teachers but does not have the funds to do no. 
Budget restructuring and coaplementary funding may possibly be undertaken to 
meet thlis nod. 

The IF LP/AID project had a budget for one scholarship to the 
turitius Mt.tings in July 1985 and for two scholarships to the Brai'zvitle 
Confereane in January 1985. Unfortunately the Brazzavllo scholarships were 
not utilized duo to insufficient tine to obtain travel clearance. 

a/ 



January-une 1985 

Reports received during Jan-Juno 1985: 11 Financial Report oovoring 
Jan-May 1985 

1985 wcs spent gathering the official. approal for the launching of 
the NtP pilot projects and the WFP national association. Dmcgraphy being 
an oxtrealy sensitive Issue in Burundi, the approval-gotting had to be 
painstakingly planned and executed. It io proceeding on sctdule with no 
mjor sot-backs. 

ilo program of action for the next reportLng period is: 

Sept. '85 national training sessions of NP toachers 
Oc-tNov 185 t regional sensitization sessions 
Doc '85 1 national sensitization session 
arch '85 1 service centers cpen in pilot sltos 

Under tho IWMP/AM TDchnical Assistance Project, Sr. Thero 1l4buro 
attended the muritius workshops and fonal meeting in M1uritiuw (July-u 
'85) and she and Mr. Doo lakiximna, assistant P oordinator, attended 
the Brazzaville Conferenoe for W01 sonsitization. omiplawntary funding by 
other international organizations enabled ky 101 roprosentatives, Dr. 
Cassion N ikuaam and Dr. SOruzLngo to also attend those meetings. 

Dr. Cession N lkumna, Director CGeeral of the Dept. of Public i1malth, 
published an information articlo on NPP in preparation for the san
sLtizatLon talks with health personnel. 



January-june 1985 

Rports received during this periods ) Financial Doe 84-July '85 
2)Activity Doc '84-fy '85 

(cop attachod in CM's net) 

During this period the AID/IW projoct financed one diolAruhip 
to the Bmazzavitl Conforenoe for African Government officials. me 
reprosentatives from Coon did attend the Oonferono one of thicu 
was fund by the subontract. 

The AID/1 P projec I also funding the operation of two sor
vice centras at existing mternity contras for ich the client sta
tistics are rocorde below for this period. 

103 clients of which 	80 are uacrwoupls 
10 4ro usor/asi~stant Wamlmrs 
10 ouples hmd prmrragqe training 

l1ore hiv bow tuo unplaWl prognsnei, both to wm~n In the 
prooo of divorce. There hive boon three planned prgmnies. 

40 clients of thich most are pr.nt ian learning WP for 
future use. Fotllow-up files on all the wmn hive boon Instituted, 
as they return reqularly to tho contre for pro-mtal do-Ul. 
ftoudi is tho n~or WP contra And nods to idontify animtricvs. 

In addition, i 14rtjo 	uwr worliqp for 80 people was hold in 

ibis project is doolqned iarqely mxo*dlng to the rooeuntonh 
of IWW. The mjor omVqwmtn 4r@ mti l uitimation through a 
month-ang onference In Nov. 1984 to which atives of all L6 
diocomes in Omeron 4tndtxl and the stbliduent of everal nor
vice pilot contras tere the of activemnos of WP can be 
darnstratoI. 



Central AfrLcan PApelLc 
Januacy-%bne 1985 

Roiorts 	frm field received for this periods 
1) Activity Jamuary-WL L985 (copy atta hed for UMID CrO) 
2) Financials -July 1984-Jan 31, 1985 

-Fob-prl 1985 

This partLcular projwt is in the fuLL owing of srvice ren
doring. The stratey is =ses fertility awmronoss oducatLon. In a 

ountry with infant uortality of 190/1000 and haere 20-501 of the 
population suffers from sterLilty, noxh of vhch s induce by 
sexuLLy transmuittd disease, the aiqaLs is on reproductLve/sox il 
health and the message os: Otho human reprodwtive system is 
dollosto. Service statistics are LmpreLva: During January-April 
1985 1728 Persons wro gnrolLad In the education program and broon 

don s fOLtowst 

1) M i 483 worried women enrolLed
 
s single Womon anrollad
 

L12 men enrolled
 
8 couplao enrolled
 

Attndmo at the four classes of the short course 
on reproductive hoalth wre as follows: 

lat~~3 	n lass c1.0 Atibsj! 
644 	 47S 413 401 

sbwn charting their cycles nimrod: 

93 	 42 31 14 t0 21 

Tatn! m&or of woman amindo, 672 of %hich721 wre 
hWving difficulty conicivlnq and 2S% wished to qmm 
th ir chdldren. 

2) ' rin es 346 omn mnrolled In edaation course 
326 mn enrolled in education course 
66 couplo enrolled in odwtion course 

*Qntot of catlow 1st- rprodictive Ofatow, tenl cyCle, can
11 houmr tot class) Coetlon, healthy prqMy 

2l- salt hoor tlon (Nl)f,cervical mi, 
child qwinqlq ai prafmlUJcinvln 

ltd- postgwtum* We.fedln, rmOption o 
OvulAtion 

4th- semaL dieme. abortlon, stiitye 
oarltat hamnny 
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The project director and her tam supervise 161 teachers and 
teacher assistants In the BanguL area and 52 teachers in the provinces. 
To upgrade their supervisory and chart analysis skills, five super
vLors were sent to the Mauritius supervisor training ourse, 13-31 May 
1985: 

(ros the projects 	 MN. Angolo Godxet 
no. JacqueLino nalte-Bonza 
Hr. Joan Valespi Sang KMule 

Prom the Ministry of lealth: 

Dr. Gisel lrandc 
V . Madoleino Ouawn 

A copy of two reports of these training sessions are attached. 

The USA0/W1LW project has also greatly aided the omtion 
effort by providing funds for the purchase of one wr and four motor
cycles for the supervLors, trainers and teachers. 

Vinlly, another su u mt of tho project wms acorshd 
during this reporting period in the sanding of two repnontativas to 
the arauwillo Pon Afrimn WP Informtion Session for Kin. of Health 
officials. 



January-June 1985 

Rexrts received from field during this period: 

1) 	Brazzaville Conference and expenses (attached in tSAID-M'a
 
report).
 

Since IWILP received no reports from the Congo on Its WP activities 
other than the hosting of the large PanAfrican Conference In 
Brazzaville from 21-25 January 1985, this swummry report will have to 
confine itself to that. Htovr, a plan of actLci for WP activitLuj 
for 1985 is included to give an idea uhat activities are being under
trmmen in conjunction with MWK/Congo institutions, the OWCONX 
nutrition projoct and M(f contros. (attachod for USUD-CM ). 

The Brazzaville Conference for African government representatives was 
one of the most important in the area of WP sensitization as the 
report to USA[D by Dr. Ianctot/FLP (trch 1985) indicated. Seventy
five roprosentativos from 15 African countries (Burundi, Cmoroon, 
Coto d'ivoiroe, Purkina Paso, Congo, Iauritiu, Rnda, Central African 
RqxpuLic, Seneg', otroco, niuia, Zaire, Zabiba, Konya and Qad) 
particlpated. 

Tho Congo used the Conference to inform and instruct in WP 37 
Congolose fram all parts of the country: Pointe-NoLro, Loubx#o, 
MquiondxWo, Plateaux, Omvtto, Madipjou, Aubvtllo. A large delegation 
of 10 from the Cng Military lth Sector also attended. 

ho meeting oooasionad important talks and discussions on WN its 
o(octivonmw, sociology, biological bne, WP and subfortlity, WP 
and postpirtm broastfooding, W dovoloprnt programs, integration 
with gomrnmont health structures, family Life education. 

Tho WP dita colloction system formulated by Johns H1opkins University 
in oonjunction with the NP projects in ftoita, Liberia and M4auritius, 
wore disnimtod in Pronli. topiv.# of which ar L1tAchod in LhQ AID-Cro'm 
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Reports received during this period: 	 Iand 1[ Quarter Activity Reports
I Quartor Fnancial Report 

The AID/IFFWL subagreemant financed three scholarships to attend the
iBrazzavilLa Sensitization Qonference for government officials. Three repre
sentatives from Ivory oast did attend the meetings on 21-25 January 1985. 
Professor Samba DMarra, Min. of Iealth, Mrs. To Plan, Min. of Wucation And 
Mr. Etienno Koukoua, Vic-Presidnt PROVIFA (the subgrantao agency). 

In addition, servLce devolopmnt proceeded with the following
aconoshmnts/statLtIcs: 

Abidjan 
24-28 Jan 85 

Teacher Training W/shop. 35 attndoed 
25 passed 
7 ranediatod 
3 failed 

SoumrI Informtion Sasslonni 77 tocwrs 
12-20 Jan 85 L ldentifled as potntial 

teachers 

TxhLnL Information Sonsions 68 iLliterates attended 
12-20 Jan 85 103 hospitaL wrkers 

45 church officia s 

returned to sooond 
motingi 

27 illiterates 

Abldlin 
13-14 April 

Monitor Traininj
85 29 monitors rooived dlpLtmai 

inyouth pAgogy 

Abidjan NFP User 
29 Kiy-22 June 

a/shop At churches 21 attended. Client follow-up 
planned for one month later. 



ME IU TOMWL AS5WTfANCE WU
 

(January-June 1985)
 

In addition to the $67,800 for the Miuritius emluation Project, abudget of $20,000 %usawarded to the Mauritius NP1 program bdon it was 
realized that: 

1. 	 The Kturitius program wa using its own strained rwourcos 
to train WP suparvisors Croa othor African countries. 

2. 	 Ihe Potential for reseArching a sumsful and demographically
large, 20-Yer old WP program was onorous and that Mauritian
personnol should be trained and equipped to undertake thso 
research studi s. 

The $20,000 budget therefore addressed nd nunber two by as ilngfunds for the training of Richard Bt. lart, Assistant to the
Administrator of Action 7 I 	 |iatl., Mauritius, at Johns IlopkinLUniversity. A report of his training, %h)id was thu g UCsfUt,is attached. (Murtius-T'ldi. Anst. - Annex 1) Negotiaons arc no
Ufdemy to obtain his ausistano in onuctn 1 the retrospective and
pror octive studios of autonomu N clients In Mauritius. Mr.
St.--art will also Cordinate the ollection of client datIa from 	tho 4Wrr systos %hidh'as pilot t sted In Mauritius and has no boonacooptd'aruJ MtiomaLlsd tharo. 

The $20,000 tehnial assistano project for Mauritius addressed
.ned mnir one by funding the travel of veteran Mauritius Suqprvisor
tot Will teacherslo Mrs. jeoquolno Lablano to the Contra AfricanR*6M1e and to ZLi. Mrs. Wlane got an Idam of conditiors partilar to hoe ountries so that he could bettor underistad the needsof the suporvisor trainac On%i ld be sent 	to Mauritlus for training
several, snths later. 



JanuaryJune 1985
 
Page 2
 

Reports of Mrs. LeBlanc's visits were sent to USAID within the stipulaed tra, but are attached here again for thu following reasons: 
I. 	They are the first consultant visits of a Mauritius


Supervisor - Trainer whre Mauritius has been identified 
as the training centre for NP supervisors in Africa. 

2. 	The Idea of using African WFP expertise, particularly
Mrs. Leolanc with her ten years experience as a nationalNP Supervisor, is an important idea and a cost-offoctive 
strategy.
 

Highlights of reommodations inboth countries by firs. LeBlanc
were: (Mauritius Technical Ast. - Annex 2)
 

1. 	Central African Republic: 

.	 Increase supervision of the teachers of
 
fertility awarenessi and
 

0 	establish client follow-up so that the

Impact of the eduotion awareness program
will 	be known.
 

2. Zambia:
 

* 	 closer supervision of teachorsj 

* 	 early and energetic start to the tenchors' 
practicum and 

* 	 use of post-ovulatory phase for litoroourso to 
shorten the length of abstinence in the first
cycle. "his is more easily done with the
sypto-thomil mothod, but also requires close 
client supervision. 

EM~WAOING MM 
We training prorams for the supervisor toams of Central African 

Republic and for Zamia wor hold in Mauritius in this reporting period. 
The bulk of this training was covered by the country programbudgets and i therefore reported in 	full under their country reports.(Refort ZmbLa and Central Afrimn Republic). lbowver, Mrs. t Olanc'ssalary an chief supervisor trainer won covered under this project.

(fturtiusTachnicl Assistance). 

4I
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C33aOS£ION
 

This Mauritius Technical Assistance project ingoing w tLand it
 
on schodute, except for a mall delay in the installation of the com
puter. (Note: (Xzutor costs are covered under the Mauritius
 
Evaluation Project, Richard SL.-rt's partial salary incovorod under the 
Technical Assistance Budfgt). 

4ro IWFLP fools this project is important in the zonal doltorcnt 
of NFP in Africa and in grateful that the Mauritius program has accoptad
to tako on the role of regional research and training ventor, if given
adequate financial support. 

Adequate supervision is essential for quality control in 1IWP, and 
ultimtely for client satisfaction in the use of the mthod. Training
and consultation with suporviors by Mrs. Le~lanc is one wy to twlp 
achieve that goal. 

PIOJKc'IOtNS FOR WiE NF~Cl WI~ff MIUMD 

Mrs. LaBlan: plans two pro-training trips to Ranm and BIurwdi. 

The Mauritius NFP projram will host a series of meotings (w-minars,
zonal asombly, and %orknhops) to vltich WYP doloptions fr= 25 African 
countries will attend. At this time, fiild visits will be mxwo by the 
African delegates to aU Mauritius program In action. 



4/ 	 K/ .MAURITIUS 
St.Hart Train. 

From: Bob Kambic and Richard St. Mart 

To: Dr. Ron Gray and Dr. Claude Lanctot 

Dates Harch 11o 1985 

cc: Dr. Sykes and Dr. Su 

REPORT ON STAY OF RICHARD ST. HART, ACTION FAMILIALE HAURITIUS 

VISIT TO JOHNS HOPKINS UNIVERSITY, JANUARY 17 - FEBRUARY 15# 1985 

A. 	Schedule: A schedule was planned for Hr. St. Mart by R. Kambic and
 

Z. Sykes (Appendix A). Hr. St. art exceeded the tasks scheduled by
 

his ability to quickly learn how to operate the computer and data
 

entry systems.
 

In addition to learning SOS data entry and elementary SFSS analysis, 

Mr. St. Mart designed forms with SOS, completed the SPSS tutorial, 

learned D$W2 word processing, learned elementary BASIC and wrote a 
BASIC program, and began to use the SYMPHONY SPREADSHEET for data 

base and financial management. He also assembled and disassembled 

the computer hardware. 

B. 	Dr. Cray, Hr. Kamble, Dr. Sykes, Dr. Bu, and Yr. St. art discussed
 

indetail a number of items relating to the Mauritius
 

computerization. These items are contained in this report.
 

C. Dr. Gray, Hr. Kambic and Hr. St. Hart also developed a protocol for
 

study of autonomous users (copy attached).
 

PROCEDURES FOR QUALITY ASSURANCE OF DATA COLLECTION
 

1. 	Interviewers will be trained in the use of the reporting forms. The
 

forms will be phased into use inMauritius over a period of several
 

months.
 

2. Procedures will be developed to see the follow-up forms are 

completed on time. 
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PROCEDURES FOR DATA ENTRY AND FILE MANAGMENT 

1. 	Raw data viii be double entered using SOS verify mode. After
 

validity checks, the data will be backed up on to a floppy disk.
 

2. 	Frequency checks will be run on all variables both for initial
 

analysis and quality control. Frequency checks will be done by the
 

data manager.
 

3. 	The data file will be reformatted and sorted, and duplicates will be
 

removed by a program written by Dr. Sykes.
 

A. 	Every month the reforzatted ray data will be coribined into one
 

monthly file (BIGFZLE.DAT) and sorted. Frequencies will he run on
 

all variables for quality checks.
 

5. 	leginning with the first month, each month's BIGFILE.DAT will be
 

added to a consolidated file. The consolidated file will include
 

all records to that point. The consolidated file will be backed up
 

monthly.
 

6. 	Edit checks will be run monthly on the consolidated file.
 

*.g., 	 There should be only one registration form per record. If
 

there to more than one registration form, the 2nd one has to
 

be immediately preceded by a discontinuation form. There
 

should not be more than 4 months between follow-up forms.
 

7. 	A sumary file will be produced from the consolidated file. The 

sumary file will enable administrative reports to be done. It will 

provide ome quality checks such as timing of follow up and count 

numbers of clients seen during the observation period. 
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PROCEDURES FOR TRANSMISSION OF DATA TO JHU
 

The following will be the procedure for sending floppy disks with NFP
 

data files back to the U.S. from Hauritius.
 

In the program SOS NFP data entry formats are on the menu: NFP.MNU.
 

The data entry files are named as follow
 

Registration Yorm NFPREG.SCN
 

Follow Up Form NFPFOL.SCN
 

Discontinuation Form NFPDIS.SCN
 

The data entry programs put data into the following files:
 

Registration XAUREG.DAT
 

Follow Up XAUFOL.DAT
 

Discontinuation .AUDIS.DAT
 

In each quarter of the year Action Familial* will prepare a floppy
 

diskette with data for that quarter. This will be sent to JH1 for
 

concurrent analysis with Action Familial*.
 

The data file names will be as inTable I:
 

TABLE It 	Data file Identification for Transmittal
 

of NF? Data from Mauritius to JHU
 

Last Digit Month Data
 

Program Name Data Type of Year Collected
 

Mauritius 	 posistration lE 84 123656789AIC 

Follov Up FOL 85 JfTlANJJASOND 

Discontinuation DIS 86 

KAU RO51
 

So that Action Familial@ Registration Data Collected in April of
 

1985 ill 	be in fiLI 1(AU1trASZDAT 



4
 

The diskette with quarterly files on them vill be identified as in
 

Table 2:
 

TABLE 2: 	 Diskette File Names for Transmittal of NYP Data
 

from Mauritius to JHU
 

Range of Months
 

Prosram Name Last Digit of Year for which Data Collected
 

Mauritius 5 	 1-3 4-6 7-9 10-12
 

STANDARD PROCEDURES FOR DATA ANALYStS
 
These procedures will be routinely run on the quarterly data and on the
 

cumulative data.
 

1. Frequencies and histograms of client age vith the following
 

catlori4s
 

0 - 20
 

21 - 25
 

26 - 30
 

31 - 35
 

36 - 40
 

S40
 

2. Cross-tabulations of client parity and age
 

3. Frequencies and histograms of client religion
 

A. Frequencies and histogram of client education
 

5. Frequencies and histogram of where client received referral
 

6. Frequencies and histograms of client family planning interaction
 

(avoid, space, ate.)
 

7. Frequencies and histogram of months charted
 

8. Frequencies and histogram of cycles charted
 

9. Frequencies and histogram of discontinuation
 



VARIABLE NAMES
 

The following initial variable names are to be used for $PSS:
 

Client ASe CLAGE 

Spouse Age SPAGE 

Client Gravidity CLGRA 

Client Parity CLPAR 

Client Religion CLRFL 

Client Schooling CLSCM 

Client Referral CLRET 

Client Family Planning Intention CLYI 

Client Months Charted CLMOX 

Client Cycles Charted CLCYC 

Client Chart Shove CHSHOI 

Reason for Discontinuation CLDZS 

USE OF REPORTING FORMS 
Hr. St. Hart felt that the registration form should contain better 

information on the reason a client chose XFP. Re soid that Question 22 
on the registration forms " Why did you discontinue the previous 

methodt", had entver codes that could also apply to the questions 
"Why have you chosen Wl?" We agreed that this question would be 

asked after Question 25, and the answer coded in Part IV Optional 

code blanks 67-88 using the coding echeue for Ouestion 22. This 

will add 2 characters to the length of the registration form. 

On the follow-up form, Question Its Intercourse Record, we agreed that 

if there wes a conflict mong answers, the answer that would be coded 

would be the one that signf tee intercourse during the time of highest 

fertility. 

We discussed how to till in the question on the registratien (026) and 

follow-up (920,001) forms relating to time spent with tte client. On 

the registration torso Question 261 Length of Interview, will refer to 
the total time for the length of the very first meeting with the elient. 



Questions 21 and 22: Total time spent with the client since the last 

form was completed for transmission to JHU, and Total number of visits 

with the client since the last form was completed for transmission to 

JHU will e used to obtain the avera;e for the lonoth of time spent on 
visits between the registration and the first follov-up. 

We discussed the problem of possible chanps of family planning intention
 

by a client leading to the "planned without prior notification" preg

nancy. We agreed that Question 14 on the follow-up form: " Do you
 

intend to avoid pregnancy for the next 3 month#?", if ansvered YtS will 

apply until the next follow-up forn is received, therefore, a pregnancy 

in the 3-month interval will be considered unplanned. 

Pregnancy classification will also be checked against Question 21 on the 

registration forsi When do you vane your next prepancy to begin? 

CLIENT 1.D. & STATVS 

Hr. St. art slaid that it would be difficult to keep one 1.D. number for 

M(? clients through their history of X"? use. This t because clients 

will move to different districts and have more than one N? instructor. 

It t important for the 1(? service program to be able to update the 

identification number to track clients. 

t explained the difficulties of chanting t.D. numbers and keeping track 

of clients fron the research perspective. I said that chanting t.0. 

numbers could not be done. 

We agreed that Cher was a need for 2 Z.D. vwmbers, one chat will not 

change for research purpoes and one that the proram can use Internally 

for client service and to keep track of clients. 

The two numbers will be Program District Teacher Client 

The Control Vumber. 

The Aatin famliale 1., number, 

6, 



When a client to first resttered the 2 numbers viii be the eane. 
Action TPailiale will be free to change their number as the client moves 
oris transferred. The control number viii appear on all client records 
and vill not change or be duplicated for another client. 

The data Action Femiltale sends to JKV will be formatted exactly as on 
the reporting forms and viii not contain the Action Taxilslte I.D. 

number. 

Action familiele has a category of client called dropouts returning.
 

These are clients who have discontinued and who re-enter the proeram.
 
Ue agreed that these clients vould be reregistered vith nev registration
 

forms but that they w n get new control numbers.
 

To clarify the status of a client ve agreed to add two codes to Question 
15 Reistrationt 

Rave been you previously registered vith this XY? progrm? 

I w Yes, I was a dropout and am now returning 

2 a Yes. I an n.s using X17 and have moved to a new 

distrc: ard/or teacher 

3a oth I S 2 

MRILE"S 
One major problem was set. It vs difficult to obtain a trrinsforer 
that would reduce the 220 volts of Kauritius to 120 volts use as input 
to the UPK-ST. Its addition, the computer required an urinterrupted 
pover supply (UMS) for power conditioning ioV'urtiu.. KrIabsic 
epent mny hours attempting to solve this problem. -itfound a 
distributor in Paltimre that handled such transformers, and vere 
assured by IBM that the arrngement. ve made for the transformer and 
UPS would enable the computer to operate properly. 



Daily Schedule for g. $t.mart at Johns Hopkins
 

WEE I: Janua 7 21 - 259 1985 

)Monday - Use "Ezploring IN" learn simple DOS comands format 
diskette, copy floe, print screen, *dlin, and keep computer 
lo8. mest JWU faculty and scaff. 

Tuesday - Learn to use SOS data entry packaje, 8et to SOS from root 
directory, use SOS mnus, access dat entry fores, establish 
data fles, copy data from hard disk to backup. tnter some 
doata use validation and consistency checks. Zntroduce 

Vdnesday - Use SPSS tutorial and continue to enter data. Coe SOr 
functions, and collapse data fields. 

Thursday - Learn how to design SOS data estry frNMs. legin to develop 
French languaSe data entry forsm learn hov to use form 
design menus vtth validation and consistency checks. 

Friday - 5155 tutorial. Enter data. Continue to use DOS, SO and 
S/55. meet Vith faculty and staff about tot weeki's york. 

WUM 2: January 28 - Februnary 1. 1965 

Monday - Use s5S tutorial and enter data, use SMfl for analysis of 
data.
 

Tuesday - Use SPSS tutorial. Meet Wth Dr. Syket for review of basic 
statistics and use of SPS. 

Vednesday - ge SPSI tutorial. Use Tile )erq, and crade record 
program. Us the new records to run frequencies, 
histograms and crosoeabs. 

Thursday - Continue to use DOS, SOS@ and SpSS. Integrate the 3 sysstn
and change files back and forth between the 3. legin to 

asnage data files. 

Friday - Do 515J tutorial data manipulations and outputs. Mest wtth 
faculty and staff to access and plan final week. 

I of I 
loP 



J* 

AflENDIX As 

VUX 3s Ifebruary A - 8. 1965 

Monday - SPF6 problems. DW2 vord processing. 

Tuesday - Symphony and Baic demonstration. 

Wednesday - Work vtth DOS and SOS to manalte files. Save files for 
return to Mauritius. 

Thursday - Dissemble and Reassembl, computer - tnstall programs. Pack 
computers 

Friday- Fntish packtng computer for delivery to Naurttfus. Wrap up
meeting. Assess past 3 weeks. 

Faculty Prs. Ronald Grasi Zens Sykes and So1 IN 

Staffs Mr. Robert Yrabtc 

'9 o 



(TchsAssance)
"Llanc Visit C.A.L 

Rapport do Torn$* en Upublique Centre Afriomlne 

et tambi 

(janvier 26 - Warier I et Wdvrier 10 - Wdvrier 19. 1955) 

Z ZIRIOOUCTZOI 

1. Cott* tourn,. a 6ei entroprise par Me Jacqueline Lo Blanco 
consultant, do La Fd1dration Internationale d'Action familial., 
dans le deux pays .ntionnis cl-dessus. 

2. Ourde o sdjour dane chaquo pays: 

&) UdpubLque Centre Africaine (1/26 - 1/31)
b) Rdpublique Populaire du Congo, Stattaville (on transit)(I/SI - 2/I) 

) Sambile (2/10 - 2/17)

d) Ripublique do l'Afriqu. du Bud, Johannesbourg


(on transit) (2/17 - 2/19)
 

3. ObJootif Gdrdral 

Itudier Iastructure local* pour La prestatLion de services 
donseignmnt, de suivi et do supervision .do PIN dans les 
pays et proposer un program, ded ormation pour lo supervisiurs
quL rdpondralt aux bsoins do chaque prograime. 



X 	 Visit* 4 BanguL on RdpublLque Centre Aricaine(1/26 	- 1/31, 195 

Hte 	Local: 
MIle 	HichoiLne Quetier
 
Foyer 	de Charitd 
5 P 335, BanguL

RCA
 

Mile Quetier ot Ia diroctrice tio llassociation d4noin" 
°Education i la Naltrise do la Fdconditi (D4?) quL otfre des 
services de PFN en R C A. Durant son idjour A Bangui, Mme L# Slana 
log*a au foyer do CharLtd. 

2. 	 Los objectLfst 

1. 	Rencontrer 1'4quipe locale engag4. dane l'enseignmentdo lZa 	 FFr31 

2. 	 Studler leo mdthodes do travail do 'dquipe locale 
pour la prestation des services Pith 

3. 	 Rtudier lenvironneent 
4. 	9tudLer 1ea poasibilLtds do suivi et do supervision
 
S. 	Rancontrer Ues tonactionnatres et militaLres quL 

onseignent Is PtU 
4. 	Rencotrer le officiel du gouverneoment concernant
 

ia participation do deux tonaLonnaires au stage 
do fomation do supervLseurs & Maurice 

3. 	 Viites et contacts
 

3.1 	 Vietes et contact pour rdpondre aux objoctifn 2.1 2.4. 

3.1.1 	Au cours do son s4jour A Ianguiu me Lo Blanc out des 
4changep fructueux avec Mile Quotier: 

a) lee vLlo ou grands villages ob Mile Quetior a donnd 
doe sessions furent locasLedes 

b) los coutmeoo sexulles des habitants ansi quo lea 
diE drenta aspects du program. furent expliquds. 
Lee sdanc s d'onseignemmnt se passont on petits ou 
grands groupes isia trbl pau do suLvi eat fait. 
AusoL Mile Quetier souhaiMterat dtablir un syatbe 
do sutvL au plus vito. 

a l atet vues entreressortL des dchsnges do 
Mile uotier et ae L0 lian qutl seraiLt souhautble 
do coonaitre 1ipeat des adances d information ot 
diducation do Is DI tant our Is plan do IA conscien
tisation do Ispopulation quo celut do Lapplication 
do ls MO. Une enquto dvaluative lot tout A fait 
possible puisque do nombroux junes pro-fl6 sont 
dsireu d'ider la DI. Il fut 44 i" apr4s consul
tation avea to bureau do Isa OW quo cotte enquite 
serait entrepriso done un des quarttera. Kilo Quetier 
et mae Le Bianc prdparbront ensemble lea grandes
lignes du questionnaire pour ette dvaluation. 

/L 
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d) ae Le Blanc et MILe Quotier itablirent lea sujets 
devant figurer au programe do formation des super
visours a Maurice. 

3.1.2 Uns r4unlon spdoLalo a 4td tonue Isdimanche 27 janvier 
&(in do permettre un dchange entre Lea membres do I& 54 
et Mme Le Blane. 

3.1.) 	LundL 28, Ae Le Blanc so rendLt &u disponsairo du foyer 
do CharLtd ob out dispons6, do 7h30 - 12hOO0,loservices 
do PIN par ilLe QuotLer et N Jean Sang-Houl4, infirmier 
du dispensaire. Ce dernier a donn une iadnce doanseigne
sent sur I&AO uno soixantain do faomes. Expoed tris 
vivant on Sanqo. Leo fomes dtaient attentives ot partL
cipalent. Quatre e4aces types sent donndes par semine, 
Le aines ujets dtant repris ssaine apris sesmane. 

3.1.4 	Lundl aprbs-idit, Me to Blanc et Mlle Quetior vLattirent 
un village avolsinant. Xvidence oat (site do ia grand* 
popularitd do lle QutLer. Par centre peu d'dvidence 
concrte concernant Lelmplo do la mdthode, tdducatrice 
travaillant dana co quartler nayant pu prisenter sea cas 
A cause d'une confusion do rondos-vous. 

3.1.5 	Mardi apirs-midi, Mae Le Blanc assist& k une ridunion du 
bureau do La D47, qut €opte sept membres, dont Mlio Quotier 
prdsidents et deux autres miasionnoLres du Foyer do Charitd 
repectivedent trdsorior et constilre mddicale. Ces 
deux derniers itaient absents. 

Au cours de Ls rdunion Les trots "superviseurs* qui particLt
peront au stage d'ontraLnement do trois semaines k Maurice 
turent dduign4d. ls sonts 

i Angml CombLet, assistant. sociale au service do 
santd scolaLre, vice-prdsidonte de La SIP 
M Jean Valespl Sang-Hould, InfirmLer au dispensairo 
du foyer, socrdtaire do Is SIP. 
Me Jacqueline Sali-Sonua, Institutrice a i1doLe 
normale (pudrLiulture it en"signosent mdnager) 

Lee candidate souhaLtent un cortificat offidiel do partici
pation au stage 4m nant do La IFIO. Do plus, iL eat 
demandd uno Invitation ottioieLle do Ia ftddration ailn 
qu'tls pulsent, obtenir congi. 

3.1.4 	Nerardi sprs-midL, ae L Blanc assists A iLno adance 
d*enseignoment donnde par une dducatrice, lycdenne on 
terminale. Cola is pas"a en plein air. Una dousaine do 
tomes 4talent prds ntes. foldducatrice oit notivdo et 
pourrai t dovenir comopt nte ds quo I& supervision aladora 
A acqudrir plus do technique p&daqogiquo. Ulle donne e 
ean c11haque sease mts It nly a pea do #uLvi dutili
setr ices. 
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3.2 	 Viaiteos at contacts avoc los officols at autres
 
porsonnalitdhi
 

3.2.1 	en Lo Blanc out deux occasions informlles de rencontrer
 
des personnalitiss
 

w 	 Lo 27 janvior & une cdrdmonie do roLse do d6coration 
& lme (Dr) alaha (UNICZF/WfPA), consultants qua 
doLt bient6t quitter Bangui pour Abijan. lNb Lo Blanc 
lut fut prisentdtainsL qulau ministre do La sant6. 
KlLo rencontra aussi Dr Pierretto Bogambi, directrice 
du ddpartement SI/Pt, qulollo avait d6jh rencontrde 
Sl'Action Familialo do I'lle Maurice. 

ft 	 Le 27 janvier, ches Dr Soga.bi, I un diner en lhonnour 
do Dr Falaha. Hme L Blanc y out un Achange cordial 
avec cette dernLbre. *a la Blanc fut aussi prdsentde 
au chef do cabinet du minist&re do la santd qui *xprLma 
l ddsir qulell. solt prdsentd. officiellemmnt au 
ministare do la sant4 (ceci no put Stro fait pour des 
raisons inddpndantes de leur volontdo. lbs Le Blanc 
at Mile Quetier all&rent ssulement saluer Is chef do 
cabinet lorsquelles so rendirent au ministare pour 
roncontrer Dr Sogamb. 

3.2.2 	1 mrcredi 30 janvier, Wo e Blanc at Nile Quetier rendirent 
visit* au Dr Sogambi au minist~re do la sant4. KlIs parl6rent 
do I& nacessit4 ot des possibilitds do supervision pour lea 
fonationnaires du mLnisthre quL *nseignent Is AO ot aussi du 
stage d'ontraLneennt do supervLsours A Maurice, stag. auquel
participoront doux fonctionnaires. e 2 maL fut choisi com 
date do d4part do Bangui. L4 choix do Dr SOgnabi soeat portd 
our 	me Ousimang, sage-ftm et Me (Dr) Frank Oiale, 
gdndraLtste, qui sera promue bient6t chef do service. 

3.2.3 	Mardi 29, visit* & Me K Montgomery (AID) A 1'ambassade 
des Rtats UnLs. 

3.2.4 	Dimanche 27, visits au Dr Johnson, psychittre et soxolopue. 
ctiargd do r6organLier I@ service do psychiatrie. 

3.2.5 	Morrod 30, visit. au camp militaire de asal oO Ilinfirsier 
major donne rdgulitroment dos siances d'ducation PVN aux amres. 

3.2.6 	Norredi 30 
I$ Visit* au Centre do F? des Castors A des infirnibres 

quL distribuent des contraceptifs mai ensoLgnent 
d4qLement Is MAO. Kiles cont trbs pro-P1N pour leo 
Jouns tomes. 

LI) Visits I La matrnitd des Castors A Or Julienne, 
sgo-tons, chef do service, trbs pro-PN. 

ri 	 lls
 



4 Comaentalrell
 

Mile 	Quetier est vratment tres populatre I BanguL et a su 
gagner I collaboration du gouverneent. Los habitants, plus 
quo souvent aillsurs# semblont devotr Stre des *ready acceptors"
do Ia PFN. M.le Quitter eat entourde d'unt dquip. trbs mottvyd.
11 y a done do bonnes perspectives d'avenLr. 

Jusqulh prdient it y a eu surtout on tris grand travail do sen
ubilILstion et d'dducation en groups. Malhaureuse.ent, on no 
no sat pas beaucoup d. V'impact car trbs peu do suLvi est falit.D'autre part, certalne dducateure quL ont communcd llenseigne
sent 1o font totalment sans supervision; IL n'y a done pas do 
garanteo sur Is qualltd do "orvice otfert. Mile Quetier soambi 
en 4tre tr~s consoiente et compte our I'introduction do Ia 
oupervLsion.,aprbs io stage do trots dos membres do I W I
Mauricepour Lastaurer 'encadreemn dos utilisateurs st dos 
4ducatours.
 

Concernant I* choix des trois auperviseurs do IU i A 6tre 
envoydo & Maurice, ce son Leo plus indiquds pour Bangui et
il sembierait qulaucune autre province no sole prito A entre
prendre in programs important. Il sorait souhaLtable quo
pour Ia session julle/aodot 4 Maurice, Ia ddidgaeion do Is 
WCA cosprenne, en dehors do Mile Quetier, one ou pluseurs
ddldgu4os dos provinces. 

in conclusion, la nW cot an mouvement trbo dynaLque don lIs
priorLtd. pour le moment, devralt Atre do seondre en profondeur 
avac Ue contr6le de I& qualltd. IL pourra onsule poursuivre 
son expansion horizontale ot devonedra tris probablemnt n 
programs important. 

5 Listo dos personnes rnncon des 

1. 	Squipe FM1,

OLretrLc*e 	 Mile Micholine Quetier
Vice-prdstdeneo 	 Mie Angbl* Combet, aseistane

*ociao au service do sant4 scolalre
fecrdeLre 61Joan Sang-Hould, inLrmLer au 

dispensaie do Voyer do Charied 
a doux suttee membros do bureau 
do I& SW 
- do dduasteurs dont lo major
do Camp allitaire do Kasail 

2. 	A l'aabassaft dos 
Itats UnLs Me Katherine Montopmry

3. 	UNICIF "Ie (or) F Falah 
4. i4nioetre do la 	 l Minlatre de 1a sand
 

santd et personnel to chef do cabinet 
ddical ou par&- Dr Pieree Sogmbi, direatrico 
ddIlI 	 mI/Pt

Or Johon, psyatlatre cc sexologue 
Deux infirIrn do centre do Wde Castors 
Sr Julienne, het o service a 
ta materniM dee Castors 



(Teh-Asisance)

Le~lanc visit Zambia
 

ZAMBIA VIZIT 

(2/10 - 2/17, 1985) 

U! 1. Local Hostl
 

Mrs Le Blanc's visit in Zambia was coordinated by Father R Cromins,s.j, director of the Family Life Mouvement of Zambia. While
in Lusaka, Mrs Le Blanc stayed at Hdke Hotel. In KLtwe, she 
stayed at Hotel tdinburg, P 0 Box 218061 in Monze at the 	Holy

Rosary 	Sisters', in Choma, with the sisters of Charit! 
in
Livingston, at Musio-O-Tunya, inter-continental Hotel, P 0 Box 60151.
 

2. Secluence of visits,
 

2/10 - 2/11 Lusaka
 
2/11 - 2/12 Copperbelt Province
 
2/12 - 2/13 Lusaka
 
2/13 ' 2/14 Manse
 
2/14 - 2/15 Choma
 
2/15 - 2/16 Livingston
 
2/16 - 2/17 Lusaka
 

3. Objectives of the vLsts:
 

1. 	 To review the actual situation of the local
 
1FP programe
 

2. 	 To study the local conditions affecting 
NFP services 

3. 	 To study the methodology and techniques used in 
the local Nrl services 

4. 	 To discuss with the local team follow-up, 
supervision needs and realistic ways of impleomenting 
supervision


S. 	 To discuss the supervisors training prograwe 
In Mauritius 

4. Visits and Contacts,
 

In each province, Mrs Le Blano extensively discussed with the 
supervisors N1F Initial and follow-uo Instruction, the need for 
supervision, the possible ways and means of supervision and 
related problems. 

In the 	Copperbelt Province (2/11 - 2/12)o 

a) 	 1A KLtW-O
 

Mrs Le 	Blanc was greeted by Sister lisabeoth Mary, supervisor
of a great part of the province , Mrs Flora ChIshimba, the 
secretary who Is also a teacher (of 11P) and Mrs Irene Kabv,
belonging to the tutor team. Later, Mrs e ano was inv.ited 
to visL two client-ouples (teacher-to-be). Thereae informalan
sharing among Mrs Lo Blanc, Sr 3 Nary, Mrs ChishLmba, and two 
teachers. 

4.1 
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Monday evening and Tuesday mornLng, Mrs Le Blanc, or BILzabeth Mary, 
Mrs ChtshLma and Mrs Kabwe ha5 an interesting meeting on the 
NIP servIcei In the province. One question was brought upt 
Will clients accept the visit of a supervisor in addition to 
that of the teacher? 

b) I Ndola 

Mrs Le Blanc met with Or Rosemary Hge Hdo, supervisor of the 
district. The latter had clients and was training eight couples 
to become teachers. Four of them had attended the national train
ing workshop in Lusaka. Kra 14 Blanc ment one of them, whom she 
found very motivated and able. 

Mrs L4 Blanc was introduced to Fr Doran, vicar-general of the 
diocese of Copperbelt, who had been very helpful and had contri
buted much to the movement. She also paid a Lsit to Bishop 
Do Jong who showed much interest in NTP. He nevertheles 
expressed the fear that the P movement might be In competition 
with the marriage encounterO movement when it comes to the 
recruitment of human resources. 

both in witwe and Wdola, Mrs L4 Blanc was very much impressed 
by the enthusiasm of the couples mt. They witnessed about the 
prmotion that V" had brought to their family life, bettering 
communications in their couples as vel as with their children. 
They were happy now to be able to talk about sexual problems 
with the latter. 

4.2 In Mofle (2/1) - 2/14), 

Mrs Le Blanc met with Or ($t) Lucy O'Brien , supervisor of the 
province. They talked about the present situation and the future 
plans for rhe province, including supervision. There was a short 
meeting with three district supervisors and a few teachers. Most 
of them had attended the national training session in Lusaka. 
Kra Le Blanc also met with another teacher and the latter's client. 
Both expressed difficulties with regard to abstinence. 

4.) In Chms (2/14 - 2/151 t
 

Mrs W4 Blanc vas briefed by or T 4r" Xavier, the supervisor. 
There wre sout 25 clientsl mot of them being clients of 
Mrs Ihangala, a nurs working at the mine. S~r ThUdSIa XavLr, 
had not been able to 9L" as much time as she would have liked 
to WIN Se is also the supervisor of aamba 10 Mless away* 
where there are two teachers. These were probably lacking 
support. The volume of paper work seeed to be a problem. 
Some questions in the reporting forms, having to do with the 
couples' tntimate conjugaL life, were considered too touchy. 

lMrs W Blanc mot Mrs #aangata and one of her clients. As 
Mrs Isainala was keeping copies of her clients' charts, Mrs Le Blanc 
had the opportunity to conduct a chart review esion. 

I.. 
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Mrs i Blanc was pleased that field visits had been scheduled 
for the day. With Sr Thdrdsa XavW'-r, she thus visited two clients 
who expressed their total satisfactton with NIP. They were able 
to interprets their charts. 

4.4 In Livingstone (2/15 - 2/16)s
 

Sr Charles Lwanga, director of the NIP regional organisation,
known as *Livingstone Family Life Group" (ILO), Informed 
Mrs Le Blanc of their achievements. This group, which is part
of the national movement, owes much to the dynamism of Sr C Lwanga.
Four teachers or couple-teachers and many of the 40 clients 
were already active members of LIA. Teachers and clients used 
to meet together once a week. It was felt that special teacher 
meetirqi in additionwould create a more dynamic development
of NI? teehLng. LFL held recently a week-end seminar with 
35 participants including nine priests. Two doctors also 
participated in the workshop and contributed as resource persons. 
Many participants became clients, subsequently. 

People are becoming more and more aware of the movement, the 
priests and the two doctors are helping In that field. A 
special meeting was held on rriday evening among M ois Blanc, 
the teachers, and some clients., r Alphonso was present.
Many participants xpressed their satisfaction with respect
to the positive contribution of WP? to their lives. A teacitr,
Daniel ana,expressea his gratitude to Action ramUliale 
of Mauritius which, by its perseverance, had helped MV? to 
be recognised by international organisations now willing to 
financially support WP program services. 

4.5 j (2/10 - 2/11, 2/14 - 2/17) 

On the 10 February, Mrs Le Slane had a first meeting with 
Dr (1r) Mona Tyndall, national director of the teachers' training
and supervisor of about ten teachers, and Or Gabriel, supervisor 
of twelve teachers. Both wore considering supervision as 
important and in fact some form of supervision vi already 
being done.
 

Some of the problems that were brought forward arod 

Difficulties to neet regularly all teachers on 
account of the long distances 

S Teachers find some difficulties in recruiting clients 
- Medical centres In Sambia have lose clients than 

religious centres. 

b) Raving completed her trip through the provinces pre
viously mentioned, on Saturday evening, Mrs Le Blanc had an 
intensive and Interesting sMring with Fr Cremins, Or (0r) Tyndall
ad Or Gabriel about the achleven ts throughout the country,
and the difficulties and possibilities of supervision. 



Plans were set up for the thre-week training for .PP teachers' 
supervisors In Mauritius. The objectives and content oi this 
training were discussed as well as the selection criteria for 
the candidates. it was also decided to recomeend that five 
supervisors rather than three be sent to Hauritius and finally
the 31 May was chosen as the day of departure from Zambia. 

On Sunday morning, Mrs Le Stance, together with rr Creamins and 
Or Tyndall visited two health centres where 117P teaching centres 
would be Installed. 

5 Mrs Lo Blanc's contents: 

OThe FMK4 i developing on a well-structured base, the members 
are motivated and committed. I wag deeply impressed by the 
potentialities of the sisters and of so.. of the teachers and 
by the enthusiasm for WTP that many of the couples I met, 
manifested.* 

I would like to pay tribute to FIM leaders, especially Fr Cremsns, 
ftr winning the overmnt's official support which Indeed brings 
many advantages, the most Important ones beingi 

M 	 official approval 
-	 accomodation in health centres for n4 teachers 
-	 partial or total release of some medical and para

medical personnel to enable them to work for 
the 11? services. 

Conditions therefore exist for a promising development of the 
programe. 

Two 	 facts struck mes 

W 	 Many trainee-teachers, though having successfully 
attended the Lusaka teacher training workshop, had not 
started teaching. 

W 	 At least two teachers had started teaching but were 
not providing sufficient follow-up. 

It seems to me that they were either not feeling much at ease 
with 	their new responsibility or not knowing exactly how to 
proceed. Tis brought me to the conslusion that though a good 
knowledge of V was given to the trainees, they were not 
rteeiving enough teaching know-how. I would suggest that the 
trainees be given tha opportunity to accompany teachers on 
their teaching work. 
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Concerning supervision, the tesptation to wait for further 
development of the movement to start systeatLo supervision 
may arise. Will tnat not be dangerous because# in the seantim 
teaching can *e of a low standard and this will do a great 
wrong to the clients aM to the movement. There will, of course, 
be problem, the long distances being me of them, but I think 
that, if supervision is felt as smething necessary, it can 
be ms possible. 

Though many couples have expressed satisfaction about nPt two 
problems were underLned: 
I) difficulty to recruit clients 
ii) abstinence 

I wondered at the rton to abstain throughout the 
Whole first cycle. Will t be possible for the teachersIt 
to follov-up now clients olose enough to be sufficiently 
confident in their observations to recamend the us of, 
at least, the post-ovulatory infertile phase. Sympto-therual 
makes this mach more possible than mucus alone. This is an 
aspect of the teaching where the teacher's know-how will 
prove particularly iportant. 

List of persons mets 

1. 	 to Lusakas 
Directors fr Richard Cremins, s.j 
Chief trainer and supervisors Dr (Sr) None Tyndall (FICS) 
Supervisors Sister Gabriel 
Coordinating Secrotaryj Mr Raymond Nuchindu 

2. 	 Zn Kitwes 
Pro !#e Supervisors Sr Lisbeth Mary 
Secretary and teachers Mrs Flora Chishimba 
Tutors Mrs Iro Kabwe 
Three teachers or teacher couples 

3. In Ndola 
District Supervisors
One teacher couple 

Sr Rosemary P"e lo 

4. In MonseI 
Province supervisors Or (Sr) Lucy O'Brien (gynecologistl 
Three district supervisors 
Several teachers 
One client 

i. 	 In Chms 
Province Supervisors Sr Thlrds Xvior 
Teachers Mrs 94 a1414l 
Three clints 



6, Zn LLvingstones 

Provlino supervLisors It Clude Lvanga 
NeveraL teachers Ad olints 

Church leadenra 

Zn iolWs 
Bishop Do Jong
Fr Doran (vicar "eneraL3 

Zn ULvingstones 
r Aiphonso 

ParN* iS 



Lelac visiL Zambia
 

ZAMIZA VISIT
 

(2/10 - /17, 1H65)
 

UK I. l~oaL MOsts 

Mrs Le Blanc's visit in Zambia was coordinated by Father R CreoIns,
s.j, director of the family Life Nouvement of Zambia. While
In Lusaka, Mrs Le Ilano stayed at 
dike Hotel. In Kitwe, she
 
stayed at Motel. 9dinburg, P 0 Box 218061 In Mos, at the Holy
Rosary isters'# In Choma, with the *sters of Charitys in
Livingston* at Nusto-O-Tunya, Lnter-continental Hotel, p 0 box 60151.
 

2. Sequence of visit$$
 

2/10 - 2/I1 Lusaka
 
2/11 - 2/12 Copperbelt Province
 
2/12 - 2/13 Lusaka
 
2/13 - 2/14 Nonte
 
2/14 - 2/15 Cho"a
 
2/15 - 2/16 Livingston
 
2/16 - 3/17 Lusaka 

3. Objectives of the visits
 

1. 	 To review the actual situation of the local 
MIP programme 

2. 	 To study the local conditions affecting
 
NYP services
 

3. 	 To study the methodology and techniques used In 
the local W services 

4. 	 To discuss with the local teas follow-up,
supervision needs and realistic ways of Implementing
 
supervision 

S. 	 To discuss the supervLisors training programe 
in Mauritius 

4. Visits and Contacts#
 

In each province, Mrs Le llano extensiveLy discussed with the
supervisors UF? initial and follow-up Instruction 
the need for

supervision, the possible ways and means of supervision and
related problem. 

4.1 In the 	:opperbelt Province (2/11 - 2/12)s 

grs Le 	 Blanc was greted by Sister xlisbeth Mary# supervisor
of 0 great pert of the province , Mrs Flora Chishimba, thesecretary who is also a teaoher (of NF) and Mrs Irene Xabwe,

belonging to the tutor tam. 
Later, 	Krs Le Blanc was invitedto visit two olient-touplea (teahr-t-be). There was an Informal
sharing among Mrs L* Iane, Ir g Mary, Mrs Chishimba, and two 
teachors, 
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Monday evening and Tuesday morning, Krs Lo Blanc, Sr lisabeth Mary. 
Mrs Chishimba and Krs abwe hail an interesting meting on the 
WP services In the province. One question was brought upa 
WILL clients accept the visit of a supervisor In addition to 
that of the teacher? 

b) In Mldols
 

Krs Le Blanc mt with Sr Rosemary Nge Ndo, supervisor of the 
district. The latter had clients and ws training eight couples 
to become teachers. Four of them had attended the national train-
Lag workshop in Lusaka. Mrs Loe Slanc met one of them, whom she 
found very motivated and able. 

Mrs e lanu was Introduced to Fr Doran, vicar-general of the 
diocese of Copperbelt, who had been very helpful and had contri
buted much to the movement. She also paid a visit to Bishop 
Do Jong who shoved much interest in MVP. He nevertheless 
expressed the fear that the MO movement might be In competition
with the marriage encmntr" movemenat when it coms to the 
recruitment of humn resourc',s. 

Both in Kitwe and Ndola, Krs Le Slanc was very much impressed 
by the enthusiasm of the couples mt. They witnessed about the 
promotion that NVP had brought to their family life* bettering 
communications in their couples as well as with their children. 
They wre happy now to be able to talk about sexual problm
with the latter. 

4.2 In Monze, (2/13 - 2/14)8
 

Mrs Ie Blanc met with Dr (Sri Lucy O'Brien , supervisor of the 
province. They talked about the present situation and the future 
plans for the province, including supervision. There was a short 
meting with three district supervisors and a few teachers. Most 
of them had attended the national training session In Lusaka. 
Mrs Loslanc also not with another teacher and the latter's client. 
both expressed difficulties with regard to abstinence. 

4.3 jngM (2/14 - 2/15) 1 

Mrs 1 Blanc was briefed by Sr TWAr xavier, the supervisor.

There wore about 25 cllental most of them being clients of
 
Mrs Naangala, a nurse working at the mine. Ir Ithrdsa Xavier,
 
had not been able to give as much time as ee would have liked 
to WP,. She Is also the supervisor of Maaao 10 miles away 
where there are two teachers. These were probably lacking 
support. The volum of paper work seemed to be a problem.
Same questions in the reporting forms, having to do with the 
couples' intimate conjugal life, wets considered too touchy. 

Mrs e Plane met Mrs Nuangala and one of her clients. As
 
Mrs haangala was keeping copies of her clients' charts, Krs 4 lan@
 
had the opportunity to conduct a chart review session.
 

eooN.
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4.3
 
Mrs L4 Blano was pleased that field visits had been scheduled
for the day. With Sr Ihdrdsa Xavier# she thus visited two clients 
who expCeOsd their total OtisfaOtiOn With HF?. They were able 
to interpret* their charts. 

ivin.& m4.4 in L (2/15 - 2/1S1 

Sr Ch e Lvanga, director of the WF regional organisation,
known as 'Livingtone rmily Life Group M(s Al informed 
Mrs LooLno ot their achievmnts. This group, which ispart
of the national movement, owes much to the dynamim of Sr C Lwanga.
Four teachers or oouple-teachers and My ot the 40 clients 
were already active nmegos of ULG. Teachers and clients used 
to met together once a week. It was felt that special teacher
meetinge, in additionwowuld creat@ a more dynamio development
of M teaching. LFLG hold recently a weekend seminar with 
JS participants including nine priests. Two doctors also 
participated in the workshop and contributed as resource persons.
Many participants became clients, subsequently. 

People are becoming more and more mre ot the movement, the 
priests and the two doctors are helpingtn tht field. A 
special meeting was held on Friday evening amn rs Le Slanc,
the toachers, aid some clients. Tr Alphonso Was present.
May participants eapre sd their satisfaction with respect
to the positive contribution of FP to their lives. A teachers
Daniel 'snaexprssed his grat itude to Action Famliale 
of Hauritit which, by its persoverswqo had helped rP to
be recognlsed by international or'pnisations now willing to 
financially support HF? programo services. 

4.5 In tinS* (2/10 - 2/11# 2/1t - 2.171 

On the 10 February, Mr Le Blanc had a first ming with
Dr (Sri Mona Tyndall, national director of the teohers' training
and supervisor of about tn teachers, a4 r Gabriel, supervisor
of twelv teachers, loth were considering supervision as 
important and in fact some form of supervision wis already
being done. 

Sa of the problem that were brought forward aret 

Difficulties to met regularly all toehers on 
account ot the long distances 

- Teachers find sole difticulties in recruiting clients 
- Medoial centre in Sambia have loes ollents than 

religious centres. 

bi laving completed her trip through the provinces pre
viously entioned, on sturdnay evNin q Mrs t Dlane had an
intensive and interesting shatring with lr Creni, Or (Sri TyndAll
and Sr Gabriel about the auievmets throughout the country,
and the difficulties and possibilities of supervisiot. 



Plans wets st up for the threewok training for SU teachers 
supervisors In Mauritius. The objectives And content of this 
training were discussed as wll as the selection criteria for 
the candidates. It was also decided to recommend that five 
supervisors rather than three be sent to Mauritius and finally
the 31 May was chosen as the day of departure fram Umbia. 

On Sunday morning, Mrs Le Slanc, together with fr Creans and 
Sr *,"ydlL visited two health centres where WP teaching centres 
would be Installed. 

S. Kra Le Alana's omontu 

Smf. fUI is developing on a well-structured bise the members 
are motivated and committod. I was deeply impressed by the 
potentialities of the sisters and of sme o the taHchers and 
by the onthusiasm for NIP that many of the couples I met, 
manitested. • 

I would like to pay tribute to FUGs leaders, especially rr Creins, 
for winning the Goveramtnts official support which indeed brings 
many advantages, the moet important onas beings 

-	 official approval 
- coomodation in health centres for IM teachers 
- partial or total release of som medical and para

mdical personnel to enable them to work for 
the NIP services. 

Conditions therefore exist for a promising development of the 
programme. 

Nro facts struck mel 

t 	 Many traie-teach ers tough having successfully 
attended the Luska teacher training workshop, had not 
started teaching. 

a 	 At least two teacwhr had started teahing but ware 
not providing sufticient follow-up. 

It sea to me that they wre either not feeling uc at eas 
with their new responsiblity or not knowing exactly how to 
proosed. ITis brought me to tbe € nsluslon that though a "od 
knowledge of NIP was given to the tralnees, they were sot 
receiving enough teaching know-how. I would mggst that the 
trailees be given the opportunity to aosiany wwhero on 
their teachinq work., 
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Concerning supervision, the temptation to wait for further 
development of the movement to start systemaio supervision 
may arise. WiLl that not be dangerous because, in the meantime 
teaching can be of & low standard and this will do a great 
wrong to the clients and to the movement. There will, of course, 
be problems, the Long distances being one of them, but I think 
that, it supervision is felt as something nocessary, it can 
be made possible. 

Though many couples have expressed satisfaction about NFP, two 
problems were underlLned: 
L) difficulty to recruit clients 
III 	 abstinence
 

I wondered at the recommandation to abstaLn throughout the 
whole first cycle. Will it not be possible for the teachers 
to follow-up new clients close enough to be sufficiently 
confident In their observations to reotoo nd the use of, 
at least, the post-ovulatory infertile phase. Sympto-theroal 
makes this much more possible than mucus alone. This is an 
aspect of the teaching where the teacher's know-how will 
prove particularly important. 

4. List of persons met: 

FLMS
 

1. 	 Zn LUsaka 
Directors Fr Richard Crmins, s.j 
Chief trainer and supervisor Dr (1r) Nona Tyndall (FRCS) 
Supervisor: Sister Gabriel
 
Coordinating Secreurys Mr Raymond hwchtndu 

1. 	 n t twes 
Previnoe Supervisor Sr Clisabeth Nary 
Secretary and teacher: Mrs Flora Chishimba 
Tutoro Mrs Irene Xabwe 
Three teachers or toeaher couples 

). Zn 	 ISola: 
District Supervisoro Or Rosemary Y Ndo 
One teacher couple 

4. 	 n Nose 
Province supervisor: Or (Srl auvy O'rien (gynecologist)
Three district supervisors 
Sewral teachers
 
One client
 

S. 	 in Ch w 
Province Suprvisori Sr lTr4us Xavier 

Three clients 



4, Zn Livingstone$ 
Province Supervisor, or Claud* 
everal teachers and clients 

Church loaders 

Zn Ndolas 
Bishop o Jong 
rr Doran (vicar general) 

In Livingstonet
 
Tr Alphonso
 

Wang&
 

lMrch I945 
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Rapport do ournde on publqu. Centro Afrioslne 

at ZaLe 

(janvier 3 - fWrier I ot fdvrior 10 - tdvrer 1.it, S) 

ZMTROOUCON 

1. Cette tourn4s a 4t& entreprise par "leJacqueline Le Blano. 
consultanto do la ddration tnternation&le dOAction IramlliL., 
dene Lea deux pays montionads cL-deisu&. 

2. Cur~e do 96our dane chaque pays: 

a) 4dpubLiqu. Centre Africatne (1/26 - 1/31) 
b) Rdpublique PopulaLre du Congo, Irassaville (en transit)

(1/31 - 2/11) 
a) ambi. (2/10 - 2/171
d) Rdpublique do 1'Atriqu. du Sud, Johannesbourg 

(en transit) (2/17 - 2/19) 

3. Objecttt Odrnral 

3tudier La structure local* pour I&prostation doe servces 
d'eansigneent, do suivi t do sdpervislon do I&Pry dane lea 
pays et proposer un programe do tormtion pour lea supervisemrs
quL rdpondrait aux bosoins do ceque programe. 
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U 	 Visite A Bangul en Mpublique Centre Africaine(1/26 - 1/31, 1955) 

I. 18t LfcalI 
tile NiehelLne Quetier

foyer do CharLtd
 
a P 335, SanquL

RCA,
 

N9le Quetter *ot la direatrice do loasociation ddnoimde 
ducAtlon Ia NaLtrise do IA 6oondLt4" (DW) quL offer des 

oervi@e doPF RC. on sOjour ASaquI, nll*Mo Durant ano 
loge au foyer do Charltd. 

2. las ob r.otifst 

. Incontrer i'quipe locale Mqag s 'ntJdons 1.n nment 
do Ua PlN 

2. 	9udier lo atodso do travil do 1Pdquipe locale 
pour Iaprestation dos services PF 

I. 	 Itudier lonvirowne an 
4. 	 Itudle, l# possibilit4s do suivi at do supervision
S. 	 Rmenoontror Los onotionnalres at silitaires qul 

easeignont la PI 
g. 	 Roncontrer loo offilelel do qouvernamnt ooncernant 

to participation do de (onationnai eo au sage
do formiation do supcrvisouto & FAuric§ 

3. Viits ct contat. 

3.1 Visit" e contact pour rdpondre #uxobjtitf 2. 1 4 2.4. 

3.1.1 Au cours do son sdjfta A lanui bewlLe ilanc cut de
 
4daiges fructueux avec NIe Qietier
 

a) leo Villas ou grands villages ob 9ie Quotit a donnd
des sessons furot tocalIodes 

bl les coutues sexuelles des habitants inst quo lel 
diftdrents aspects do pram Wrent eapliqu.d.
Lee sdances densoigrnt so psawet on petits ou 
grads grou Mis trAs Pu do suivi cot lt.
AMast Mile Quetier souhalteralt dtablir un sytha.
do suivi au plus Vito. 

e) Ii 0 t rM&ooi de d O do vu etre 
Nile Outier et be Li #lae qu'Il sariLt souhaltable 
do eselltre liqact des s#Ann# d'Iatfmatloi Ot 
ddis4ocatt do La W ttan our e plan do la Conocen
tisatlon do La population quo @slul do iapplicatie
do La O. Oe onquis Evalutive eat tout A talt 
possible ptsisqu do ,nomrowa low** pro-M set 
dsiousf dledr MID. I tat dkcidE aprls consul
tatto a&e to barea do Ua W qu oetts "Au 
serait eatrepriso dm nau dos quartlers. Mile Qutier
ft be La suan prdparkena mWNses1 Io" qrarAo
ilgoes do questlonnairs por ecu.e Ealootion. 

0**V 



d) Weo Le Blanc ot Kilo Quotior dtablLrent lea suJots 
devant figurer su programs do formation de super
visoura & Maurice. 

3.1.2 Uno rdunion spiciaol a dt6 tonuo 1s dimancho 27 janvior 
a(in do pormettre un 6change ontro le moabres do Is D 
ot Has Le Blanc. 

3.1.3 LundL 28, Hao Le Blanc so rondLt au disponsaLro du Foyer 
do Charitd ob st dLopens6, do 7h30 - 12h00, le services 
do PrM par Kllo Quotior at K Jean Sang-Hould, Infirmior 
du dieponsire. Co dernior a donnd un. edance donsoLgne
mont our Ia MA0 Aiaune soLntaino do foamos. Zxpoed trio 
vivant on lango. Los foms dtaient attentive* et parti
cipalont. Quatre adancos types sent donndos par semLno. 
los mms sujots itant roprLs somaine apra seamins. 

3.1.4 	LundL apris-mLdL, lMo Le Blanc t Kile Quitter visitbront 
ufn village avolsinant. Evidence eat aito do I&grand* 
popularitd de Mile Quetier. Par contre pou dldvLdenco 
concrite concernant L'mpioL do la dthodeo, 4ducatrice 
travalliant dane ce quartier n'ayant pu prdsenter so* cas 
Scause d'une confusion do rendes-vous. 

3.1.5 Mardi aprbs-mLdL, Wbe Le Blanc assists & ue r4unLon du 
bureau do Ia I, quL coepte sopt mambres, dont Mlo Quatier 
prdsidento et doux autres missionnafres du Foyer do CharLtd 
respectivedment trdsorier ot conseillire midicalu. Cos 
deux derniers dtaLent absents. 

Au cours do I& rdunion leo trots "superviseurs quL particL
peront au stage dlentralnemone do trots semmines A Maurice 
furont d4Esign4s. Il sonti
 

Me Angele Comblt,, assistante socialo au service de 
santE 	scolaire vice-prdsLdonte lasdo 	 E 
MJean Valespi Sang-Ieoule. Infirmier au dLspansaLro
 
du Foyer, secritairo do I,% W.
 
Mae Jacqueline BallE-Bonsa, instLtutrLce A t14cole
 
normal. (pudrioulture ot onseLgnoment dnager)
 

Lo candidate souhaLient un cortifcast officiel do partici
pation au stage$ dmnant do a FiDAr. De plus, ti eat 
demand une Invitation off 1.elle do I& fdddration an 
qIa LLt puissent obtonir congd. 

3.1.6 	Nororedi aprbs-sidi, lbs Le Blanc assists A une sdance 
donseignemsnt donnde per une dducatrice, Lyacenne on 
terminal*. Cola se pase en plein air. Une douaiLne do 
(onses Etaent pr4dsnt s. L'4dtotrLco oat motLvde et 
pourrait devenir comtent. di quo la oupervision aidora 
A aqudlr plus do technique pddagogique. 311 donne an. 
sdance choque soaie als L nOy pas do suLvi dlutili
satricos. 
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3.2 Visies ot contacts avoc Le offiLalos at autres 
personnabitdsa 

3.2.1 Mme Le $Ua out dux occasions Informe e do :encontrer 
des personnalltds, 

- Le 27 janvier I wne cdrdmonte do roal do d6ooratLon 
A Me 	(D0 Falaha (UNICZ/UEPA), consultant. qui
dolt 	bient6t quLttec Bangui pour AbLjan. Mme Le Blanc 
tW Cut prdsentd&aInsL qulau ministre do La santd. 

211e rencontra aussl Or Pierrette Bogambt, dtrsctrLce 
du dipartoment SM4/IF, qulelle avait d4j& rencontrde 
A 'Action Famliale 4 I'Vle Maurice. 

Le 27 	 lanvier, chos Dr Sogambi, &Iun diner n lhonnour 
do Or 	ralaha, lNo to Blanc y cut un 4change cordial 
aveo cotto dernibre. one Le Blanc Cut aussL prdsentdo 
au chef do cabinet du mLnistbre do la santd quL expra 
Isd4str quele soLt prdent4e off iellmnt au 
mnnstLre do I& sand (cocL no put itre fait pour des 
raisons tnddpendantes do leur volont4e. Ans Le Blanc 
et lile uetier allbrent seulement saluer Ie chef de 
cabinet lormquelles so tendLrent au mtnotstre pour 
rencontrer Or Sogambo. 

3.2.2 Le msrerodl 30 janvier, Me Lo Blanc et Mile Queter rendtrent 
visito au Or SogambL, au ninicre do Is,santd. ltos parlrent
do L& ndoessitA ot dos possMIbtii do supervision pour le 
fonctLonnaires du nintstre quL ensetnent I& MAO et aUssl du 
stage d'entraLnement do superv seurs I Maurice, stage auquel
participeront deux fonationnaires. Li 2 mt Cut cholet cmme 
date do ddpart do Bangui. Lo choix do Dr Sogambi #est portd 
our Mme OuaLmang, sage-oem et Me (Dr) frank Wioble,
g4ndralisto, qut sera promue bient6t chef do service. 

3.2.) 	 Mardi 25, vtt it A Mme K Montgomery (AID) & lambassade 
d4s Btats Unto. 

3.2.4 	Dimancho 27# visits au Dr Johnson, peychltre et sxoioguo", 
chargd do rdorganLhsr 10 service do peychiatrLie. 

3. 2.* Maroradl 30, viste au cam militire do Kast ob V'infImer 
major donne rdullkrement des sianoes dEducation PI 8uxabres. 

3.2.4 	Neraordi 30 
i) 	 Visito au Centre do F? des Castors A des infirsibreu 

qui distrLbuent des contracpt"is mats onsoignont 
dgalement IsMW. Elles sont trbs pro-PF pour lee 
Seunos tomes.

ii) Visito & I&mternitd des Castors tr Julienne, 
age-tomme chef do service, trio pro-f . 



4 ComontaL rns 

Ille Quetior eat vralment tro populaLre I Bangui t a sou
 
gagnr Ia collaboration du gouvorneo nt. Lee habitants, 
 plus
quo souvent aLllur, smblent dovoLr Stre dos "ready acceptors"
do Ia Pl. Mlle uitter eat ontourde d'une dquipe trla motLvdo. 
11 y 	a done do bornes perspectives d'avnir. 

Jusqu&k pr4sent L y a eu surtout un tris grand travail do son
sibiLtsatlon et ddiducation on groups. alheurousment, on no no sat pas boaucoup do I'LImpac car trs pou do suivL out faLt.D'autre part, certains dducateurs quL oant comened lonsoLgno
ment 	Is font totaloment sans supervisions LI n'y a done pas dogarantLe our Ia qualLtd du 	service effort. MIU Qurtier somble 
on Atre trio consLoente et campte our I Lntroduction do U
supervLison.,aprbs 1s stage 	do do 4 Atrots dos mmbres LaMauricopour instaurer lencadrment dos utLiLsatours et des
dducatours. 

Concoernant Is choix dos trois superviseurs do Is i4? & 4tre

onvoyds A Maurice, co sent lee plus indLquis pour Sangul at
 
i1 ambleralt qulaucno autre province no 
soit pr4te & entre
prendre un program* important. £1 seralt souhaLtaAe quo

pour la session juillet/aot I Maurice, ia ddldga',on do Is


CA comprenno, on dehors do 1le Quetier, une ou ptusteurs

ddldyuds dos provinces.
 

gn conclusion, La DIF eat un mouveomnt trio dynamique dont La

priorit, pour I* nmont, 
 dvrait Itre do oaitondre en profondeur
avo I* oontr8le do La qualit4. 1l pourra onsulte poursuLvre 
son expansion horizontale itdeviendra trio probabloment un 
programs Important. 

Listo des personnes rencontrdis, 

1. 	 Equip* PPM,
Direotrico 	 MiL. Nicheline QutLor
Vice-prdsLdonts 	 4N 
Angilo Combat, assistanto

socials au service do sant4 scalaireSocrdt&Lre 	 N Joan Sang-Bould, Onfiruter au 
dispensaire du foyer do Charitd 
- deux autres membres du bureau 
do Is,34 
- dos iducatours d nt Is major 
du camp militaftre do Kasai 

2. 	A Iaimbassade dos
 
Btats Unto bs Wtherline Nontogmory
2. 	 UINZC3? bbe (Dr) JP Isal~a 

4. 	Nin itre do Is 10 NIntorUO do LA "Ant

sand ct prswennol le che do cabinet

iddical ou pars-	 or Pierrette togambl, dLreotrico 
siddical 	 Ski/"

Dr Johnson, psychiacre at sexologue
Deux ingirmlin du centra do PP
dos Castors
Sr Julianne, chef do service I 
Ia Outerniti dos Costor 
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Rapport do Tourade ean RdpubILque Centre Afriaslne 

et Zombi*
 

(janvier 26 Wvrier Iot f(vreor 1 - Wvrior 19, 1965) 

I INTROOUCTION
 

1. Cette tournd)o a 6it entrepris. per mue JacqueLin* Le slance, 
consultanto do I& rddration International* d'Action remilelle, 
dons Ie deux pays mentlonnis oL-dessus. 

2. 	 Outd, do adjour done chaque payst 

a) Ripub Lque Centre AfricaLne (1/26 - 1/31) 
b) RpublLque Populaire du Congo, Drazzaville (en transit)

(1/31 -	 2/I) 
c) 	 ZambLe (2/10 - 2/17)
 
d) 	 Rdpubliqu* do lAriquo du Sud, Johanneobourg
 

(en transit) (2/17 - 2/19)
 

3. 	 Objetf0Gdnral 

StudLor 	 la structure locale pour Ia presatLon dos services 
doenseigneent, do ouLvi at do supervision do La PrN dene too 
pays et proposer un programe do formation pour te superviseurs
qul rdpondrait aux besoLns do chaque programe. 
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UVisit* Bangui en Mpublique Centre Africaine 
11/26 	- 1/31, 1985) 

I. 	 6te Locals
 
MIle Hcholine Quotior
 
Foyer de Charlt4
 
5 P 335, BanguL

RCA
 

Mlle Quotier oct Iadirectrice do I'association d4noind. 
0uc4Ation h 1 Naltrise do lI IUcodt6" I7) quL ofce des 
Services do FIN on R C A. Durant son dj our & Bangui, N Lo Kan 
loga aiu Foyer do CharLtd. 

2. 	 Lee objectifs: 

I. 	Roncontror l'quipe local* ongag, e dons L'nseignment 
do ls PIN 

2. 	 ItudLer Lee .dthodee do travail do l'dquipe locale 
pour Isprestation does servLces PiF 

3. 	 Iftudier lenvironnement 
4. 	Itudior Les posoLbilltdo do suLvi at do supervision 
S. 	Rncontrer lea fonctionnaLres et militaires quL

ensLgnent I& PrN 
6. 	Roncontrer lea offtcials du gouvernment concornant 

Is participation do deux tonctionnalresu stage
do formation do supervLseurs I WAurice 

3. 	 Vialtes et contacts 

3.1 	 VisLtoe at contact pour rdpondre aux objectLf 2.1 & 2.4. 

3.1.1 	Au cours do on sjouc I kngui# Mme L, Blanc out des 
dAhangos truotueux avec Mie Queoirs 

a) Los villas ou grands villages ob Mllo Quoter a donn4 
des sessions turent localises 

bi lam coutumoes soxuells dos habitants ainai quo les 
ditfdrents aspects do proqrae furent expliqus. 
al aanCes densoignment so passent en petits ou 
grands qroupos uSZ5 tro put do suivL oat it. 
AussL 	 KIle Queter souhaiteralt dtablir un systms 
do muivi ai plus vLto. 

a) 	 Itoat ressorti does dohnges de rues entre 
NILe Quetier et Me 1o Blan quIll "raft eouhaitable 
do connaitre P'Lpact dos sdances dinformation et 
d'dducatioi do 'a OW tontur t plan do Is conacien
tisatLon do Is population que celul do l'application
do IsMAO. Une onqukte dvaluative et tout I fait 
possible pulsque do nobreux Jeunes pro-PIN sont 
dilroux daildor I& 3. It ut ddcidd spr4l consul
tation &va 1 bureau do I2 que aotta enquite 
eraft entreprise dana un dos quartlers. 4ile Quetior 

et Me Le Blanc prdparirent ensemble le granddo 
mnos du questlonnaire pour oette dvaluaeion. 
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d) we Le Blanc at Mlle Quettir Atablirent los sujots 
devant figurer au programw do formation dos super
visours k Hauric. 

3.1.2 	Une rdwuLon spiciale a 4t4 tonue 1*dLmnche 27 janvier 
dLn do permettre un kang. entre los sabres do I& IW 
at io ianc. 

3.1.3 	Wndi 23, Mmo Le Blanc so rendit au dispensaire du Foyer 
do Cbsrltd ob oit dispens4, do 7h)O - 12h0, lea services 
do FFi par Le guetier et 14 Joan Sang-Rould, infirater 
d disponsaire. Co dornier a donnd uo sdants d'enIgne
meat sutr a W & ure soitxanine do feme. Iqoud rbrs 
vivant en Sango. las fomes 4tatent attenttves *t prti
cipatent. Quatre sdances types sont donnies par sematne, 
lot mimes supets itant repris semino &prig semino 

3.1.4 Lundi aprbs-idt, HWo to Blanc e: 14110 uOiter visitbrent 
un village avoisinant. xvidnce est fatto do I grand* 
populart4 do NILe Quitter. Par contre Pu dldvLdonce 
ooncrte concernant Pomplot do Ia adthod. Idducatrice 
travaillant done ce quartior n'aynt pu prdoentf" ass ass 
A cause dune confusion do rerdos-vous. 

3.1.5 	Mardi aprs-atdi, An L Ilanc assist& A un* rdunion du 
bureau do Is DIV quL cowpte sept mebres, dont Mile Quetior 
prsidontse *t doux autres issionnaLres du Foyer do Chardtd 
respecttvdomnt trdsorter ot consoLllbre midicale. Ces 
doux dorniors taient absents. 

Au cours do Ls runion les trots supervisoursO quL partici
peront au stag. d'entratneaent do trots "manes A Maurice 
furent ddsLgnds. 11s sonti 

n Ang&l Coamble, assistant, social* au service do 
sati SColatr, vIc.-pr4stdonte do IA OW 
4 Jean ValospL Sang-iould Int rater su disponsatra 

du Foyer, soordtaire do 1I.1, 
.ao Jacqueline alAl4-Sona, institutrice & 1'dool 
nomals (pudriculture et ensmigrmont adnager) 

Los candLdots souhattent un oortificat ottictel do pertiot
patton au stage, mnant do Is IFIWD. Do plus, il *st 
domnd4 ne invit on otfioielle do Ia fdddraton atin 
quIlls puissent obtenr con$. 

3.1.4 	Moraredi aprts-.tdt, Mmo La Slano assists &ume sdance 
d'seignoent donnde par une dducatrivce Lycenno ei 
terminale. Cala se pas" en plain air. Une doussino do 
Comaes EtaLent prdmteo. LOduastrive eat motivde et 
pourralt devenir oomptonts ds quo Is supervision Iaiders 
A *qudrir plus do technique pidqogLqu.. 3911 donne une 
eanco cdeue semaino mate il nhy a pas do suivi d ut li
sarios. 
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3.2 VWsltes ot contacts avoc Ies off icials t autrospQorsonnalLt~i e
 

3.2.1 Me Le Blanc out doux occasions Lneormelies do roncontror 
des porsonnaLLtieu
 

1* 27 Janvior 4 une c4rdmonLo do realo" do d4coration 
a lMs (Dr) Palaha (UVZCzV/UAA), consultan.e quL 
dolt bLnt~t quitter BanguL pour AbiJan. lbs Le Blanc 
lut fut prdsont*talnsL qu'au ministre do I& santi. 
311s roncontra auset Dr Pioretto Soqambi, diroctrico 
du ddpartoment Sf1/t qu'elle avalt ddjk rencontr4e 
& l'Action famllialo do lIle Maurice. 

We 27 janvier, chot Dr Sogaabt, & un diner on 1'honneur 
do Dr ?aaha. Moo Lo Blanc y out un 4chanqe cordial 
avec cate dornLro. lNo Le Blanc fut aussi prdsentie 
au cha do cabinet du mtnisrere do L sant6 quL exprLma
Is ddsLr qu'ollo soLt prdsontde offtcielloinnt au 
munietro do Is santd (aocL no put Stto flt pour dos 
raisons Inddpendantes do Lour volonte. Mw W Blanc 
ot Mile Quetior e*1rent souloment aluer 1. cha do
 
cabinet lorsqulellos so rendirent au mtnistero pour
 
roncontror Dr Sogauby.
 

3.2.2 e msrcrodl 30 janvLet, Hm Ie Blanc ot 311a Quetler rondirent 
visits au Dr Sagabil, au minLstbr do La santd. M1loo parlbrent
d la n4cossLit et dos possibLiLtds do supervision pour los 
tcactionnatros du ministure quL enseLgnent Is KMAO et ausL du 
stee dontranment do supmrvlsours I Maurice, stage aquel
parteieipront doux fonctionnalres. Le 2 maltueohoitL co 
date do ddpart do Uangul. I* choix do Dr SogambL eest portd 
our in Ouasmang, sago-fouw et lbm fDr) Frank OLeeot 
gdndraliuteo qui sora promu btent6t chef do service.
 

3.2.3 Mardi 29, visLto I Him X Montgcewry (AID) A P'ambausado 
des KRats Unts. 

3.2.4 Dimanche 27, visito au Dr Johnson, psychletro ot exologue, 
char9d do rdorganitsr lo service do psychiatric. 

3.2.5 Merorodl 30, visit* au capallitalre do Rasa! ob 't1nirmior 
major donne rdgulibrwmne des esances ddduatLion PM? aux mbros. 

.2.6 Mrorcrodt 10
 
1) Visit. au Cantry do Pt des Castors A des infiiiroes
 

quL diLstrbuent doe oontraceptifs mats ensol9nont
 
ga lment ta MAO. 3lies sone t bs pro-PMN pour lo
 

jounes tms.
 
it) Visito i matornied des Castors I Sr Julienno,
 

ae-fomet chef do service, teb pro-Pr.
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Mile 	Wetter eat Vratment icre populaitre Bangul it a su 
gagnor Is coLlaboration du 	gouvernoment. Los habitants, plus
quo souvent alLiours, soblent devoir Atre dos "ready aoceptores
do Ia P1W. Mile Quitter est ontourds d'une rquipe trbs motiv4e. 
t1 y 	a dono do bonns perspectives davenir. 

Jusqu, prisent LI y a eu surtout un trhs grand travail do son
sLbilILstion et d6duoation en groupo. Malhoureusoment, on no 
no salt pas beaucoup do 11'ipat car tr6s peu do suivi *stfait.D'autce part, cortains dducatwurs qul ont comened lenoign
ment Is font totaloment, sans, supervisong LI n'y a done pas dogarantie our la qualitd du 	service offort. Mile Nuetior sable 
en Itre rs consciento oat compte sur I' itroduction do Ia
supervision, aprts Is stage 	do trots dos membres do Is IW & 
Mauricelpour lnstaurer I'enoadromennos utillsteurs et desdduca tours. 

Conoernant Ie choix dos trois supervisturs do I& OIP & 6tro 
envoyds I Maurice, ce sont 	les plus indiquds pour SanguL at
 
Itsoemlerait quaucuno aute province no soit prlte A entre
prendre un programs Important. l serait, souhaitable quo
pour 	Ia session juillet/&at & Maurice, IA ddigation do I& 
RA compronno, en dohors do Hll- Quetier, une ou plusieurs
ddIdqudes dos provinces. 

En conclusion, I&O *ot un m0uuvoent trio dynamique dont 	La
prioritd, pour lo momnt, dovratt 4tre do sdtodre en profondour 
avec 	Is contr4le de Iaqualitd. 1l pourra ansulte poursuivre 
son exp5 uion horisontalo at deviendra trhs probablement un 
programm important. 

5 LUt dos personnes ronoontrdeh, 

I. 	 Uqulpe PWIM
Dire trice MIle Michelin* Quetier
Vloe-prdsident., 	 O AngIle Cbe# assiotante

social* am service do sant #oolairo
Soordtalre 	 9 Jean Sng-Nould, lntirmier aU 

disponsairo do Foyer do Charitd 
- donx autros mmbros du bureau 
do I&a DIV 
m des dducatours dont 1e major 
du Op militaire do KassI

S. 	 A lOambaie do 
Stats oto MINe Katherine Nontogmery

3. M"I 	 Mn for) rFalabs
4. 	 Mnistre do It to Ninistre do Ia sand 

santi et personnel to chef do cabinet 
addical ou peaw 	 Dr Plirrette Sogmbi directricemddical 	 8HZ/F? 

Dr 4oheson, poychisteat sexoloqueDex 	Ifirmomn do centre do P? 
dos Castors 
Or Jullowi chef do service A 
&amteoitd des Casters 
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iloporte rooeive during this periods 

1) frcm Dioom of Kinanm , client statistics for DLoeses: 
Kinanga, uLea, 0 a (attaded in USAD/CIs rqlpot.
NMIh Those activities not yet funded by A.l.D. 

2) Historical report of PiK~aRraL ibao.n's/prmotion/
Diooese of Kinangp. 

As wih the Congo, the sajor event ot this reporting period wn att
danoe at the BnxuvilLo. InfogmtLon Oonference foe unAtrLn1overm t health officials. mire sent S delegates, all nIosi by
tMh /IWU initial technlal assistance projct. CopLes ot the 
letters selecting Ue delegates are attads In the AXD Mfs 

The initial todinicl assistance budget for Uaire being only $5000, of 
hlch met is 'orkd for foreign awholarships and consultant 

visLit, little ramins for service dopait hough this will be 
takeup in the suppLamntary project hidh is pending approvL of 
USWD/KinahaW. 

Mon rding tho r4port (ran the DIocee ot KinAnga, it txmId be 
noted that WP teading ha boon going on for m years In Zaire. 
Nhat is noeosmry now is the sUpervision of the e tachers for quaLity
control and tho x nslon of client service through the training ot 
mom tieaches. hos oods will be cotored to in the supplementary
assistanc projct it it in approved. 
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Other 0untriess(ON 14100ntho 
.6mwipl, D aur, "rlmiuia 

This group of rountrica cn be classified as follows: 

Cham-Lemtho 

1) Just beginning rllaboration with IWLP/AI) in WP through the 
Saupplemntary Grant 

2) No finracial diaburals wore yot m l to the projects uIdr 
A.I.D. 	Supplmntary 2t.hniwl sintanci. (oana's

amlammtary 7dtniol1 Assistanmo project w 
only approvi in October 198S. USUD/Lemotho in stil doli
berating apeove'. 

The A.I.OD. Initial technical assitaim project bxI9; for Ue 
countries 	Is vey mll (Sme Ha 2900,*l5000, r-
TWiilea-$6000) and turis only the badgt line item o rbreign
Beholarshipm and 7uching Materalal. A..D. funded foreign soba
lArships for this p -lod list d below.ar 	 Prmootion Pa1m1ile
do Smnegl. Is also negooLting Inclusion in th A.I.D./X (aily
planning bilateral project. 

Although Ibnda vs amrdod a Amtahial grant of $34,000 as 
Initial oftinial Asmistanoe, of %hich$15,000 is bw*getd for 
service dwlopasnt, IMP has not bon sucesful In tranmitting
funds to their bank. A grat of $2500 was mde to Mandn in 
aury 1985, IMLP m notaii In Nhy 1985 that the funds nevr 

rosddml Kigali* A disbursul of $10,000 via a new bank route o 
mide in foakr 1985 and wilt be tolloia closely to som tht It 
get to Cho projemt holder. in addLin thereiwa m 6@hta
tion to fully fund the project wder the Initial lhnicl 
Asistonce Grant until it ms known for crtain %totherWP will 
be included under the AID/30R bilateral faLly planning progm.
Now that it in fairly certain that this will not be the cee, the 
project can proceed on wourse as originally planned, with three 
WP supervisor-trainee schedule for training In mrLy 1996 in 
muritius. 
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Forogn Scholamhipa for these Ountrios fndad by A..D.,pJanjune 

BRUMVILLR fh-AFRIMOV MWRTUS NWflNM 
wiP/Ov Rp. WP cW3aMr0o/DlL 00=L 
WMEHtR 21-25 JAN 1985 22 MY-2 AW 1985 

Ltoho 

Ga 2 

3 2 

Twmisia 1' 

* Tunisia at the last -it. ws not able to son anyone to the 
Hhuritlus "Ostin". 
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L'A.peP at Meo lanrsdesain du voyage d'6tude du Docteur 
MICYI AWN? ADOTMV &.Song-Xong star Is plauikation taialliale naturolls 
Bile est uido do Is vol'.nto cozn*i do Is vccauission diociesune de Dakar,
des loetars des nateiti'tes catholiqiass et 4 atres cowIptances addicales it 
param4icaloe Cotte volont6 at cello do mattre A Is deiposition do I&
population uun~galaise des noyans natuals at ratiornols do Plaitoation 
raml~alee So phil"Mop~o slinscrlt done uit approcho 6ducativa an via. do U~ Ibtration
de 1'howo Son tureau oct co~posh coe suite I 

- Prdsidenty i Docteur 7ELCflM1 AIJANT ADOTMY 
- Skr6taire 06Atral : Docteur HIELM MOO) 
- Trisorter s Doctour MARTI T7W-OZA 
- Conellor Spiritul i Piro JACCUEs r a=CU 
- 16cefteiro aux afftres amutales at sociales i He HENI DIOP 
-Consailloer p6dgogiqu* t Soo'ir IMfE LUC 

Los activit63 do l'R4.-P#P s'adresbent aux fames# aux Jonues at Aux 
couples. Cc sont Its acttvitds duinforzation, d14ducation tt do forusttlon. 

1)InormaigA2l Unal t 

L'A*S*Po7 a orvants4 dans Us r~gion du Cap-Vert unt, Wite de rmncontros
4 inforaation A l'aifrait 41cs jewiis et des ccuplose '"or rcncontre: ont eta Ueu 
su Foyer do Chrfti du Cap des Wllics ( s nmtre do 3)t puts L Dakart a.' contra
cui~turol Labrat (Uint jDamin1uiue~q 1o9 premier at tMO&itQ Vendrstdi do chaque
notes Cos doeranont carmwc A n :anwior 1955. Le thimu 4. cas raiccn.ro sont
dispanibles aa Toyr da Charlt4 et cht: It Docteur AI61.cln AMan! ADOTEYto 
Dens Is rigion d.Thits at do Koolack, IeL zfrtt acilvit*u ont ou lieu A Kour ?4oiuto 
dans Thi~-Vllle A Kwlack at A lbsoro 
Cow,* t)4u d6Ji abordd cetto an,'ie("3) avt4 Its 1imwio: apris deux ziances
d'orljaisation Intemt i 
- cut-ast-ce quo l'amour?
 
- L'scts sexual ccntr~tu*-t-tl A 1liqut&Lbr. di lindividu I?
 
- L44 Jamnes face &a PC1~q4f 0.
 
- Lee Jounce face aux Iragia... 

La riusaLto do Is Plinificstion ?aiti alt ?faturctla, d4pend do Is
mativtton du couple# do lVmntente ccr.jul41o, ot ut s1.cexp4tenct des Aitaurs 
at des foroatours. bans toe souci, d'otfnlr tan strike de Tialt aux fositllos 
sindislais, 1'A#Z*Po7 P contor# wwa partit do coo activiti, A Is rormation 
d'aiiaateurst 4*~catours at do formateurse Cettq forsa'on so (Wt par blat
do suuunsirts at do swt'ontre: piniodiquot. Ways mvns twiu s !oyar 4o Chait6
du Cop des Bickes vi jlinatro, an fovonbre 1994 1 tin Ostjtit A tur Noussa, un 66 
shn A Thtys et vii sbsunaire A Ir~oxick (Sibasr)* Des raintres entre 
f@rwatouri so dfrw~4wit eu Ctp des Sichwo ou A Daksr ctoz lec Socurs des smtiiths
catholiquess Au tormt de cas, cuhit~res fit roncrsts I*sSePoP compto 10 (orsteurst
vito dhaoino .. ijtejrs cat rois at vii contstres an formatten. 

3) 

i'A..PJso consacneo sst itii trwAumx do rock.#r0,@ grice asxquls
dU mtiniet Midadttq teux 4400 a 60 4 *141 

4) q PrOW09"I Prag-.,ivtq two!. #01Vt 10% 4@LnfcrlAtiqo at dt tormattore 

NouprvOyO4 wifr iex wwrwrr it " Ai tuth0m. dina do Opof-rt 4Ax 

http:raiccn.ro
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aftbgmis 4amanog qut sont 44p plus -s plug grar~leg. Xweswisosputirmetre d6navcbs cm ve do zotre $$oussam*e came 0.11. 0 ft"o ewftoes poN"lTPawticipez Max ?ewsU'm Lutouatlosales AaxqUOlle DMIi NOWce ifitis m w doruutorer Imetro cr~dbtt"?.ogttvith 4e l'vA*..Pj' n'ot pe droulr Cott's &=,fr3ce at goiti natiel Imprtant is &so diapositift Par to Ver do 10bait&#faleumt A Is boe T)ONM et & Is dtipcotbliti et Wino Ain fiamucatn partledo Is ?.Z.D.A? (?Eddratlou Msemstima~lo d'Action ?.a~lSeIt 
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