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1. SERIARY PESCRITIION IR :

A more effective trade union movement in Colombis is eszentidl to achicve
inproved income distribution and social progress within a democratic political
framework. In-order to better sexrve Colomblan woxkers, the existing ivade wnjons

. require gubstantisl administrative improvement and restructuriag, a strongex
finaneial bazse nnd greater effort toward organizing non-union workers and en-
couraging development of union members® skills to increase their preductivity.
This project sassists the demderatlic trade union movement by providing advisory
services, incrosged training oppextunities, help in organizing worker housing
projects, asgistance to the Colombian Lobor Ministyy snd ascoclated agencies in
the establishument of an employment service and in developing povernment-sponsored
tectmical service programs.

|

The objectiver of the project are important in gverall CT strategy, since
stronger labor unicng,esgentially oriented toward eeondaic goals, con gradually
reduce some of the income inequalities which eonstroinl the domestic market and
poge o danger to political stability. With worc enlightened and sophisticated
leadership, the unions can also represent the uspirations of workexs io am ox-
derly, institutionalized manner, thus providing this sepment of the population
with & woice, ond therefore participation in the affairs of the nation. The
appeal of political demogoguery should be lessened as workers come to koow thoy
are effectively represented.

II.

Fraject objectives have becn worked out with the Golombian Government and
demceratic traode unions. These objectives sre discussed in the context of the
Colomblan situation ~ {5 Tanitr L3

Setting : Lobor's stremgth in the private sector has beon besed on company-wide

. locsl unions. These unions. are given precedence in law in that anly local
upnions hove the legal right of membership dues checli-off by amployers, have their
ovm legal perscnality granted by the GCovernment, and ore the sole rvepresentatives
for workers in collective borgaining. Notwithotending the dongexs of ecaployer
domination of such uniems, they still have the adventage of bargaining in o
protected market which has resulted in considerable woge gains for organived
workers. EHowever, these local unions have not had the vespurcces nor sise of
mepbership to adequately conduct worker educetios propyans, or withstand pro-
tracted labor-vensgesmnt disputes. In addition, the majority of these untons
carmot affond to asintefo a full-time staff of wodon offficisls. Thus, despite
their lack of formwl legal status, state Fedgragions znd natiomal orpanizations
have been able to dewelop rapidiy as they have pxwwided the type of sexrvices
which are sttyactive to the locals. It should be emphasized that the national
erganizotions sve gk illegal, and that theiy ¢g facto power has growm up in
the vacumn ¢reated by the lack of moderc labor legislation. Recently, the
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orientation has been toward the creation of lzbor sccter federations within &’
potional oxganization system. The ploneer i thig direction hos been FENALTHYS,

a strong, U-S.~structured fedexation of hotel ond restaurant yorkers. 'f’ne -
Mission anticipates that the natiopsi UIC, in porticulav, wiil be giving increassing
attention to this type of federation silisnce in such gectors a5 metal working,
chemicals, and mowitine werkers. Ouc first objective, fhen, is to wRomEgpe

the coptinued growth of nationgl rather than local Iabor organizations so that
they may become more effective instruments in spreeding the benefits of unioniza~-
tion to & larger propoxtion of Coloambian workewso .

Sottine: Colombiam unfons hove organized movs than 75% of firms in the “hmodern™
urbon gector. Natiomal organizations casry out a wide range of cooperative and
educational activitivs~- as well as collective bargaining leadexship for their
local affiliates. However, only 18% of the total labor foree ic organized. Un~»
organized labor sectovs are principally couposed of compesinos in the rural apeas
and artisans from smell-geale urkan industries. These groups have not been wery
susceptible fo vnionization, sithough some progress has recently been made Ly
the UIC ~=ywith the apsistonce of the Minletry of Agrigultuze and INCHBRA-~ Lo
organize rurasl vorhers. In addivion, the UTC -~the largest patfonal confedera-
tion with an industrisl sceter vrientation-- has Initiated wew efiorts to atipact
workers in small firms with under 25 cumployees,. which, by 3zw, arxe not eligible
for incorporation as independent company umions. Fox this reason, and these
discugsed below, these small, informal groups ¢onuot be particularly effective
in the near term but the netionel srpanizetions® intepsst ia this divection is

a useful begioning 2o, the tasgk of vegehing the tzadizionsf zeetors.

There ave, however, tuc maip gonstraints which linit ynion sctivity amd
{vereased union membership, f.e. high wnesployment Iovels and low productivicy
of most industrial sectors. With snemployment levsis at 30-15% and congiderable
undgrempinxmea: in the cities, coployers can eapily pruvent unfonization and full
“okik-outa”. MHozcover, even when unfons succeasfuily Sugonize small fizms,
productivity is so low that increased wege demands thyeaben £imm golvency ~-and
employment itselfs This is due to the sesll marpin of profit, gndercapitalization,
and peor managenent practices of 2hese firms. Thus, lsbhor has haed Jifficvity in
orgonizing smoll-scale wbmm  indusivies om the oné hand, avd belng able to press
for increased iabor benefits cven whaen unlonization Jo ouecessful. Despite these
cobgtacles, pradusl orgssization of workers im small Frme iz -considered ta be o
legitimate objective for it can be an inecentive to doth employees and ownexa to
Jjointly consider the opportunities for mmd obstaclen ¢o preater efficiency,
eamings sod wages in this poctors
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" Settings Although labor education programs will neeeséa:ﬂy continue fo be

oricuted primarily toward problems of mafon organization, management, ond factics,
it is slse in the anions® iuterest to hHetome twre concerned with labor produce
tivity, especially at the lewel of small enterprisc. As noted above, labor's
capsbility to oppanize, and ifs bargsining power in low productivity sectors is
winioal. UWhile skills troiniung gencrally is neither the responsibility of unioms
nor within their capasbilities, unions shopld be entouraged to Inercdss coverage
of prodectivity problems 4n their cducaticon coutpes, pregs employers Lo provide
ox improve skillg training where possible, and seel out on hoholf of thelx mem-
bare the opportunities which ave availgble £or such Tynining in public sud privete
institutions. Demonstretions of such interest by the tnfons would have a
salutary effect on both employezs and training agengics. Ioreover, in time it
would incroase labor®s bargainfag power sinece 3ock-outs of trained workers would
be ¢ostly as g monagement factic.

Setting: As <iscugsed beloy in AID Strotegy, pavagraph 3118 ynions mnst provide
#n increazing share of the conts of anion services Tthrough lmproved dues collect~
$on and “pay-as-you-go” education and sociel proprams. Yet, their ability to
increase the availability of funds for thase purposes is contingent upm the
benefits unlon sexvices Destow on the menbership -~in the way of incteased uapges
through acquisition of greater skille and better 1iviag conditions through
participation in homsing end cooperakive progvoms. Accordipgly, US technicsl
aagistance should help Colombiin unions improve sllocation of xesources to meximize
services within Iinited availlable means; thereby incxeasing the confidance of
members that ducs paymwent is in their intopasts becsnse union Tevenumes sre
efficiently ond Honestly iavested.

Sotting: The Labop Ministry suffers from o Ioch of well-trained officials snd
staff to provide adegiate collective baxgsining guidelincs, toghnical ssnvices to
workers, and emplopment policies. TFhus: the Ministry dogs not provide the type
of direction needed in she devclopment of the Ictor sectors An important step in
its copabilities will o div the cstsblishmont of an employment service.
This service will emable tha Ministry Lo sssist in motching shills with jobs and
in idemtifyiog specific fypes of labor juputs needed by eoployers. In addition,
agsoclated sgencies of the Hinistiy, such aa the Sociol Security Administration,
st incresse the efficiency of their scrvines in oxder 0 expond their covnrape.
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SRR whe Hission mll comtinue iLs present lobor program at least thyough FY'72,
m with chonges in em;:hssss and performance crikerin wolated to the above object-

VA i.m : $ince -1963, Mission's assistonce has been chomeeled largely through the

. : !m:ic.an Institute for Prag Laboy Development {ATFLD). ALD, through this contiact,

- - _:_%Z has provided move thsn $950,060 to finonce ALFLD advisozy seswices, educational

Pl fpkogesns for, the unions, cod help in monsging unien honsing projects. Primeipel

5@@‘5&{3&63 £ thig assistance have been the UIQ and 0%¢ ~-the two laypest

pationol confederations of the domobgstic trode uufon movemento. AIFLD hes -

- eacoutogod the develomment of these organizasitms ond the enpansfon of their menber«

3'=ahi;>'£¢ include Jobor sector federations. Uuder guldelines prepoced joiatly by

Sl the Misgion and ATFLD, continuved cosistonce to trade waibes should he based on

i Al set of canditzﬁns within o goeneral implesentation citetobleo

<L 'i:i}sse conditions inclydes T .

32« “The copability »f the mions to §inance an immasing shave of lobor
eaamion progromy. ~-their shuze new being opprosivmtely 20%. (VTG afforts in
. geli-fipnanciog these: propronms haye been better thon the €TI0, ond the Mission has
rewarded this self-help performupce by allossting lsrger nmts of edueational
funds to that srganizamnn}o

Be Phased coupletion of worher howsing prejecte puder comstruetion and
" previousiy financed by ALD Frogrem Lonn counterpast pesos and the IDB. The
- Miseion zp?.ans to ferminate adeiioTy nssistoncs 3o the wolons in the munapement
.. of thege housing projeets by the end of F¥ I07F and wilk chomnel 511 future tech-
<. . " oieal assistgnce in housing theough the natienal Ixwsing sgency {I€T).

<0076 Botter pexformornics By the smions im utilizing intetuaticnal AlD-finesced
et:zaining progremg for inproved woion adsinisczatics, ducs collecticon, sund
.-+ ..seowices Yo 8ifiliasted leenls. {oneerning dues collectfon, the weslpess ig 4n
T3 - logel union ‘contributions to. Sedoration mmd neticasl walon organization services
o .. -wnok within the locals thiomselves. Fhe Hissivn will alge mofntoin sufficlent
fzexibf.hty in finopgiag union roups o o8 1o maxinize sssistonte to brganize-
‘tiong vhich muke the geeatosy offerks in Impmewing volop activifies. Tor
" example,. in veeognltlon of theis seifhalp effosts the Mission hus shifted edmea~ ...
“gional propram funds froms confedforations to sclocted Tederstione af€ilisted with -
:?1::12 Eg;emationa‘}. Trade 5@%*2&:‘533& duging CF Z%@ “?as:&.cu?;aﬁy m&ms apd
i ﬁl a 7

-:-'\ E e

S 2’4& i'iiESiﬁn eﬂa@ Qz@a»-m aiiii%: f:}aa em?ha,si.& of ite xa?m: iject én:ing S
" thé nekt Ehtes yostay hek«FE 1970 ~ 1972, Soward dnercosed txaining.of hey RS
union officialy as ALFLD i country pervices gre toluced. {see Lshor Projsct LD
-~ budget, page Yo Grecket ve will be nade 0F “enion-to-union” programs of
: = »gischengt Wibreby Gol iindor SEEicials Wit counterpsrt UsSe wndone and
: " itheh rezelve rotutn: o Ihu purpose of thede progroms will be to demoustreta

R ﬁoﬁs tmm !:echnzqnes W&i@ gervicen ix such aress as @anecaive _
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_"' tammmg mien mganmﬁ.m, dues coliection,md worker benefits. It ia

hoped, moreoves; that duxable roloticeships will be creoted which cam serva o
natataln US~-Toloublan cooperation in lebor affoirs as AID's participation is
:ﬂdmr )

m Hisston will also increase ite support of “inistry-to-Hinistey™ pro-
atmg;# l.ahu' Hinjatry staff pezsme’z‘. in cooperation with the U.S. Depaptment
of . Labor. .

au w:: issue in CT labor atrategy iz the dnrat,im of AID sssoigtance..
Texaioation of the prosent Lobor Project by the FY 1972 date speciffcd in the
Congreasionsl Prosontetion is, we belicve, a degizable ‘but difficult ebjective.
tosmny. by 1972 (the J0th yoox of ALD assistonce to Colomblion labor) this
ject ghould hove mede enough progress towsrd achicvement of its technical
nhjqeti.m to peemit terpination or substantisl redoction without jeupordy of
ioning the bemefits of past investumento .

Stﬂniﬁgm advences have siready been made in labor®s cagabﬁity to
organize and cozry out labor education progrema and thore is geod roason to
belipve that guch progresa will continug. At the ssme tine, despite the progrese
made: with U.S. assistonce, 4t secas highly imptobable thet the labor ovensnt
heve will have zeached a lewel of mimieal deyelopnent and £inancdal strength
by 19?2 to sever all tice with sonrges of exteinael afd.

© - ¥ terms of purely technicel ohjectives, it should be possible over the
nezk threx years to croate & hipher level of profesgicnaliss arong Colombian
labor! Jeaders thrdagh the vsriouy programs set forth sbova. Rowewer, we are
tuiiding £rom 2 low base ond, when iR iz vesolled that tho difficult task of
cxpanding unionisation s the soge treditional seetovs is just Degimning, it
seeas! evident that the Mmmm@mt wil} need -assistence boyond the
1972 termination dats &0 nesist iu programs of lawger scope. And 1t is obvicus
thot Colowbion umfons will not bs in 2 position to “buy™ U.S. technical amsist-
enge. Moxoousr, given their-wesk fineheisl situation and competing xequizements
for funda, it. wild be axtrendly d1fficolt for then to assume a1l .costy by 1973
of -the labor education prograns, Sop which AID is wow providing the majox
finoncial cuboidy. This ALD suligidy mogt be gystomaticnlly veduced ag a stinalus
to cventuak’ seli-reliangn. Put aboupt edesation in 1972 probably would couss

- disroptions 4n. the progees 48s skl os politicsl problems) which wonld be dis- &

mpn:tinnﬂm to the Mm&ufﬁmdsﬁhis meatingiﬁlaba: education
acﬁm

).‘
-~

m m:q Tim is mwing total) Ivop-ronge iaboy steotegy ond wilk |
defiun the fature rolag of 211 ¥.8. sgeneies, probebly including a role for AID
beyond FY¥ 1972. Uhen this review is geapleted, CF veccomundations will be meat

. :oaraamagm mmmmmnbemm.ﬁmm
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In any gvent, the objective during the early 1970%s vill be to solidify the
higheut prioxity types of trainipg ubile demphasizing AID support of lou-level,
routifie courses. This will assist the unions Dy tightening uwp the progrom aud
aliatoating marginel acctivities in preperation for their assumption of major
finaneial vespornsibility. Moreovex it is fmportant fo note thak the AXD-AIFLD
progren will bave asade s fimdamental contribution to the Colombian labox movement
by 1872. Vhotover the difficulties of trongition may be, the foundations for
Laber eduration will have been laid, snd thesc programs will coptinue. This
gchieVenent will be due in 00 small measura o our ﬁfﬂ&&&%ﬁa‘gﬁh

. V. EETERMAL ASSISTANGE

During the next three yesrs, AID will finance ATPLD contract services,
advicory agsisctance in the estoblishoent of an enployment service for the Labor
Ministry, and participant training for both the unions and Lobor Minlstxy. Total
cost will be appromimately $640,000, In addition, continued assistance to the
Colombian labor sector is snbicipsted from the folloping integnstional orgepiza-
tioue:

{a) AIFLD @ To finance the services of o divector of the Campesing Service
Center --and a portion of internationa} frainfng program costs (estimated at
$25,000 snnually).

) 4F.-CI0 & To fivance suowll, impact projects for unfons on hoth o grant
and loan basis ($10,000 aunually).

¢) 3ILO : To continue a0vipori-En. ). lsbor administration, /1) employment
sexvice, snd J.7 productivity « v oo & full sime bosis to provide assistance
to theé Labor Hinistxy ($30,000 snnuaily)..

{4) The UHDF & To eupport o weguest by the Lsbor Ministxy for technicel
seevices in the dstablisbuent of s swployoent sorvice (estimated ot $300,000
for life of project).

t - .

(e} The OAS ¢ To zoptinue to offer in-comtry {rade unieon, training semingrs
mmd support f£or usnion porbicipsnta at Intersativosl training programs {estinated
at $5,600 apnualliy). -

(£} The Friedepich ZbhorrFoundation @ To continue support for a full-time

rep:rem:atim_»zm Colombis 45 well as financing of selected unfon participants at
intemationad. teakning progrons {estimated st $25,000 snnually).

UNCLASSIFIED
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(ALFLD Assistsnce in Housing)

A«  Statys of Houging Xxoigels

Approxzimately ~1,4G0 IDB-financed wnits in Bogotd ore completed ond
oecupled with functioning cooporagive administrations in both the Timiza Froject
and Ciwdad Kennedy. The remainfng 450 uaits should be completed furigg CY 1968.
ATPLD will comtinve to press for $he completion .of this $2.5 million dollar
projest and will attempt to establish a elesey working relationship with ICT

" as th; first step toward phage out of AIFLD housing assistonce by the end of
FY 1971. ) o ’ L

The AID gcountexpare pnw, S—city mj&t& has nearly 150 units completed in

-3 cities and contracts in the othér ¢cities arc rnady to be sipned. Anticipated
- completion of this preject is by the end Gf ¥Y 1971, pending I1CT and AID contract

approvel. In each project, lindted honeoenss cooperatives are being formed and
orgenized. Undex the originel counterpart spreement, costs were to be shaved
by counterpaxt {60%), employera {20%), IR {I0%), and the purchozes (30Z). Houw-
ever, employere have fofled to meet their coomitment -~-with the result that ICT
hos agread to finance the noedad (20%) porticn.

B. Futuxe of the Bousing ALEaics

As stated in the dody of this PROP, AIFLD assintence in the manapencnt of
workar bousing projects will be terminated by the end of FY 1971. %his slso
means that the Tousing Alliancn, prescatly ccuposed of the UTC, CIC and AIFLD,
will hove to be gdfukted v provide for o weploccuent for AZFLD. Tho ilsscion
therefore, plims to gecopmend the iuclusion of ICT in the Alliance 5o as to
provide continuity of professionnl assistance to the union orgoniszations. loge-

over, inclusion of ICT is expected to assure the sontinuation of housing project
investaentn.

2
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LABOR EDUCATION PROCRANMS

As discussed in the body of this PROP, the Migsion intends to work toward greater
self-reliance by Colombian uaions in financing education programs, and to encourage the
introduction of productivity problems and skills training {a these programs.

The Mission's contribution to labor education programs will continue to decline as
part of the Mission strategy to stimulate unions to tske on increasing responsibility
for labor education financing. However, the Mission views its contribution 28 an essen-
tial {ostrument in helping unions to fdentify labor educatfon priorities and to increase
the scope and quality of these courses. For this rvesson, the Missfon and AIFLD have
vorked out & plan to initiate two new education progism techniques in FY1970 as the ffrst
step toward eventusl termination of AID assistance. First, the Mission will finange an
AIFLD sub-contract with a training institution. This institution will teke over admin-
istrative and training respongibilities for a portion oX labor education courses. Yhe
purpose of this techinique will be to develop an in-country training rescurce which can’
successfully replace AIFLD education program seryices by mid«FY1973. The second techni-
que will involve the introduction of partial AIFLD financing for two or three skilis
training courses for selected industrial/commercial federations. During the early pert
of 1969, ATFLD worked out with FENALTHYS 2 technicsl training program for hotel employaes
which was extremely wellereceived by attending unfonists. The Mission and AIFLD, there-
fore, plan to encourage union inrerest {in skills training and productivity problems so
that unicns will include these subjects in labor education programs and press for skills
training as uell as higher weges and benefits in colleetive bargaining with employers. .

There are adequate inatitutions and resocurces available. in Colombia to provide swech
training, but the Mission believes that effective demand for it swong small firms and
vorkers themselves has been low. The Mission does not intend Lo divert substantial
funds from regular labor union training to skills training mor sect precedents and create
expectations that AED {s 3 source of local fuuds for skills txaining. Rather, it will’
use small amounts of labor education program funds for demonstration purposes when snions,
employers, and training institutions can be brought together in a common effort to Sin-
prove productivity. Such demonstrations will help to incwease the effective demand for
skills training and introduce the issue in the expectation that it will eventusily be~-
come & mormal subjec:: of labor-management negotiations.

UNCLASSIFIED
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IEOR
meYas

. FY'64

Y66
FL 67
Ay
FeY6Y

¥yt
FY*67

Y67
ety
Feten

FY'ﬁ?

EROJECT
OEEice Equipmenﬁ:

Office Equipment

Medical Supplieo

. Community Contor

Blectrical Equipusnt
for thoatre & upion
adolnlst. center

- Cultuval Centox

Ofifice Byuipmont

Uplon Bullding
Tuprovemants

thilon ilgil
Cultuaral Centor
Mayniturs

bnion Building
" Laprovement:

UBTON/ORGANEZATEON

Union de irqbajgdqzua
de Colohbia - (UIC)

Confederanion de Teaba~

Jodoras (CTC)

Undon Nacional de Traba-

jadores de Pag do Rio

Barzio Modelo del Norte

Federacidn Naciomad de

Hobelebos FENALTIYS

Sindicate do Yorcelondn

Banitaria
UTRAN-UTC

Yndon de Tvabalodoras
del Valle

Sindicate do Tiabajado~

rag da ICASA

Cuerpo de Obgeron y Tro-

fesionalos de Zogotd

Tustituto do Fomento Gue-

mial de Colombie

inion de Trobojodores
{GTIC)

1,412.56

T 2,260.03
© 3,703.03

3,076.92
1,538 .40

460,00
1,230.77
114&5@33

1,538.46

$863.47

1,966.51

"$'§'612n56

-

12%
2%

6%

i5%

25%

10%

5.5%

3%

20%

R rarh


http:1,966.81
http:1,230.77
http:3,076.92
http:3,703.03
http:4,260.03
http:1,412.54
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FY'69  Office Tquipment
;" Fe'6o Union Centor
* § FY160 Cultural Contor

L}

TOALD A 316

BOGOTA

Hetdlicas Pelmixs -del

Valle
Puerto Boysch

Baxrio Los Libartodores
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AR 1Y
("Union-to-inion Program Schieidule)
© Portworkers October, 1969 X )
Textila ; Qctobex, 1969 X
Botel & Rastourint Maxch, 1970 X
Ind. Organizers - April, 1970 X
Metalworkers Hay, 1970 X
Railrosd Workexs. Junc, 1970 X
Hapitisme ] July, 1976 X
Public Transit Aug. 1920 X
Ruxal Horkers Septenber, 1970 X
. Governnent aapzoyeen Horch, 1971 X o
Teachers - June, 3971 b -
IV Vorkers Avguut, Y97k X
dutogorkars - Beptembex, 1971 i X
Comsercial o Rotober, 1971 ’ - R
Ieverage’ E}cxkers - . Mawch, 1972 - &
malcians D Moy, 1972 ' X
m: These visits will be wade by & sclected unicn officials fox a period- af
30 days.. - '
Comxmications October, 1969 b4 Lo
Petroleun/Chenical Novenbor, 1962 b4
Poxtwoxkexs = = . Jonugry, 1970 b4
Textile Workexs _ Aprii, 1970 b
Bank/Insurance Augrnet, 1576 b 4 -
" Hotel/Restoursot Cotaber, 1970 X S
. Metolworkers Fobruary, 1971 ‘ X v e
..« Afrline Horkers. dpxil, 1970 , , KT I
Railzcad Werkers August, 1971 ) X
Haritine HWoxkers Reeenmber, 1971 X
Public Transit Maschg 197‘2 z
farsl Workezs May, 1972 X

NOTE: ‘Thess wieits will bo wede by 2-map U.S5. tomms for a period of 21 days.
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ANEX V..
(Hinistry-to-Hinistzy Progran Schedule)

Social Secuvity July, 1969 &
Tadustrisl Health & Safety  Naxch, 1970 R
Madiation & Copciliation July, 1970 x
Eoployment Service - August, 1979 X
Hanpower Training September, 1970 X
Labor Codos . uly, o7t - x
Baployment Serviee October;. 1973 b:4
Industrial Beslth &
Safery Mareh, 1972 X
Sociagl Security Hayy 1972 z

NOTE: These visits will nozmelly inelude 3~% Lobor mnistny vfficials for .
vigits of ¥ monthyg.

NOTE: Return vigits by U.5. Deporieent #f Labor specialists io soeial seeurity,‘
© indusesisl health and gafety, mediation and coneiliation, manpower t¥ain-
jugy and Iabor cades will he progranmed £o¥ one month visits beginning
during the second-half of FY 1070,
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ANIER MK,
Snion i-g%bershiﬁw(ﬂ)
Yoar ch.0 b
1935 43,060
1936 45,500
1939 43,000
1940 84,000
1941 94,000
1942 95,500
1943 102,000
, 1947 165,500
‘ 1959 250,000 (est.)
1963 700,000 {est".)
1969 1,000,000 (ost.) P

(a2) Exact totals sre difficult to identify in viow of the faoct that the Lobor
Minigtry nor the anlons thomselves publish mombership figures. Thus, the
estinstes for the years 1959, 1905, and 19GY9 have beca colcoulated on the basis
0f loesl membership ducs collection os opposed o stated union mesbership.

{b) OF the 1969 totsl) union vembership of 1,000,000 workers, the UTC claime ap~
prozinstely 560,000, the CIC claims opproximatcly 100,000, and the communist
CSTC about 158,000. Only the CIC has loot membership in recent yoarg ~-$o
thoe CST0« '
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SABOR. PROJECE BUDGITE.
(3 in thousonds)

BOGOEA TOATD 4 316
1. MED Contxoct
{g¥ Porsonnel 105
{b) Adninistrative Costs i3
{c) Labor Educstion Prog. 90
{d) other Costs iz
220
Less Pipelina: 5
TOTAL: 143
2. Eoployment Service i0
. {Shozp~tern advisors)
3. “nion-to-Unlon Programs™ 70
4. Ministxy-to-iinistry Programs 15

GRATD TOTAL: 240
F7D

DUCEASSIFIED

a)

95
i3
63

%‘w

45

16

30
13

s Talpf b

216

"ﬂ

56
15

190

Ig2

(a) 1t is snticipsted thot thore will de o pipeline of §$75,600 for uae in
FY 1970; £45,000 for FY 1971 and $20,000 fox FY 1972
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