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TENTH SEMI-ANNUAL AND FINAL REFORT

Health Education Project
Jerusalem/West Rank

AID/NE-G-1652

April 1. 1984-January 1. 19285

I. HISTORICAL REVIEW

Catholic Relief Services obtained a Grant of U, 5. FEERZ S G EE0
(Three hundred seventy—-five thousand and =ight hHundred  twenty
dollars) trrom AID/Washington for a Nutrition Education project,
AID/NESA-G-118Z, that began in 1975 and ended in 197%.

Hased on interest shown from questions that the mothers
asked during the nutrition classes, the observations made durinog
home visits, and the reguests {from .community and acovernmsnt

ofticials, CRS/JWE submitted a more comprehensive  project
cesigned to meet additional local neesds. Hesides lasses 1n
nutrition, this grant also included classes for mothers in first
aid and child development. A sum of U.8. # 742,000 (scven hundred
torty two thousand dollars) was granted by AID/Washington for a

Heal th Education project (AID/NESA-G-1652) Thie became
operational 1| October, 19279.

II. AMENDMENTS

An amendment to the grant was presented to AID/Washington
in Jduly, 1981 requesting a two year entention and additional
funding tor the following reasons: -

1. The approach used for training village qgirls as teachers
needed to be modified and expanded.

2. An additional topic, hygiene, needed to be developed and
added to the training of village teachers.

2. Village requests for the project leaped to over 100%
from 7% to over 200 locations.

4, There was a need to focus more attention on leaders of
local Charitable societies in order to best utilize the
skills of the village teachers.



The amendment was sianed 1§ July, 1982 granting a one
extention and US 551,719 (five hundred {fifty one thousand. se-en

huride-ed and nineteen dollars).

Funding for the second year of the Amendment was to he bzzs
on the results of a program evaluation which was successfully
completed August 198%. FiJF fundred thirty thousand and two

hundred ten U.S. dollars ($520,210) was granted to continue zhe
project until Sept 20, 1984 culminsting the fi1+th vear of he
project.

Two extentions were requested and granted at thiz times +-on
september 30, 1984, to December =1, 1984 and from December -1,
1984 to January Z1, 1985 for the following reasons:

1. Time WAE needed to complete two tescher-ti-ain:ng

1inservices which were held October |-November @, 1984 =nd

Movember 1%-December 21, 1984,

2. Froblems in completion of a3 speclally desian=sd comp.-s
program to analyze the Evalustion data made 1t jﬂp&&f‘ L
to complete this analysis before the sllcotted time.

S. Changes in top administration took place between Auo.st
and October 1984 including appointment of a n2w Direc-or

(August  1984) , Associate Director (Septzsaber  19E84),
Interim Health Education Froject Manager (Avaust-Octoter
1584) , and a new Health Education Froi=zct Manag=r

(October 1984).

4. As early as August 1984 the Healtn Educatior office
well  as  the entire CRS staff) was gearina up for
office location move which took place in December 1984,

Ut

Sin

ITI. PROJECT STAFF

March 31, 1984 there were %1 staff positions +filled, fi
less than specified by the AID grant amendment. At the end of t
grant 29 positions were filled (see chart A). A new Frois
Manager, Daniel Carr, began work Oct.1l, 1984 replacing S
Barbara Cline F.S.E. whm was appointed CRS/NEAR EAST Director.

he
ot

F s

Daniel Carr 1is an American expatriate hired 1n Jerusalem
through the CRS New York office. A search for &n assistant
Froject Manager was abandoned in August, 1984 when the new
administration took over. One Field Staff Supervisor left due to
committments in another job. One Field Worker married and moved
out of the Country. These account for the only changes in the
staff.
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IV.

ACTIVITIES DURING THE FERIOD AFRIL 1, 1984-JANUARY 31, 1985
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[he new "life Oycle!" curriculum is one of the most si1qgnifica
1mprovements  in the Heal th Education proglram., It aftecte
areas of the program red'ecting & change in attitude tow=rde
teaching this bind of material to villaags “ = HALL of the
content 2f the four previous curriculums was combined into ons

Fedicing the quantity of material to be tauaght about S50%  fi-om
440 pages to RE6 pages, All of the material was reorganlced
into a format reflecting the life cycle of the village mother
from her marriage until her own children’s marr:iage beaining
the cycle all over again. These changes were sugagested cn page




E)

14-19 in an evaluation by USAID consultant Ann Roberts durinag
the perriod June 21-July 11, 1983

" Organizing principal of ths program should reflect the way
the wvillage Ilearner sees her life and reeds rather than
academic disciplines. Women do not perfo-m Hygiene, then
Nutrition, then First Aid, etc...but perform thkem together.

make choices between them and generally inteagrats them inteo
their totality of life. The zourse siould reflec: the way &he
looks ,at  things, rather than the way the proarsn providers

dos " page 14

"Staf+ has worked with evaluator to plan implementation and
develop realistic approaches. Dr. NMNaji suggest=d that the
life-cycle of the village woman be used as ar organizing
principal. The idea was accepted as a logical taool for
gathering data, preparing objectives and organizing contert.
The stages suggested include becoming a bride: pregnancys:
childbirths mothering an infant: toddler; oldsr ochilds
adolecsenty and future bride or arocm..." page 1&

These changes were designed to increase interest in  the
courses  and reduce the number of hours required in the

classroom. This is significant since many of the nothers need
to travel long distances in order to attend the classes. In
the past,1{f they wanted to attend all four courses.it may have
taken them two vears or more. (The "Life Cvcle" curriculum

will be = seperate submission).

Two Inservices and two Worlk Shops were agiven to OCRS staff
during this report period in order to prepare them to teach
and follow up & refresher course (in Arabic) including the
new "Life Cycle" curriculum and new teaching methods to
village teachers who were already teaching the old curriculums
in their repective villages. The sequence is as fcllows:—

- Inservice given to all full time CRS Staff
March 1Z - April &6 (English)

- Teacher training Work Shop agiven to 5 Instructional Staff
to prepare them to teach above material in Arabic to Field
Staff - May 9-10 (English)

- Inservice given to Field Staff - May 15-25 (Arabic)

- Teacher training Work Shop given to the Instuctional Staff
to prepare them to teach the refresher course tc the village
teachers - Sept. 10-28 (English)

- Village teacher Refresher Courses
Oct.1 - Nov. 9 : Nov.1? - Dec. 21 (Arabic)

Each of these is described in detail as follows:

1. Inservice given to all full-time CRS Staff
(March 12-April &, 1984)

An intensive inservice designed for all full-time health
education Staff - teachers, supervisors and supporting
staff overlapped between the last two report periods.




This inservice sought Lo 1aprove aspects  of
Health Educzation instruction and  supervision 1Tneladlng:
teaching methodology, building relationships. promoat:ndg
and encouraging change, awarsness of nesd, and leadership
shiills.  The sessions were cesigned and conducted by the
project manager. The schedule of activities and | i
plans are attached., (see attachment 1),

Worlk shop to prepare Instructors tor Figld Worhksar

N R VA N ) (May =10, 1984)

A bWo day workshop was held to re-enforce in 5 stats the
concepts addressed in the March/Z4pril inservic
they would be competent to pir HAME M2t
Arabic to the Field Stafd = attachment ).

the

Inservice o1ven to Field Staf- (May 15-25, 19840

The s plrpose of this inservice was to clarify the role of
the field workers by 1ncreasing their understandina o
the people they serve (see attachent = AN edfars W

se  the {field worker's senslhilvit i

made  to 1ncre
cultural values and beliefs of the people and o imprc
their skills 1n the various functions they nerfora
Ehelrr day to day work in the vil lane such as:

—Interviews and hone visits

~Froblem solving

~Teaching technigues and tools

~Techniques for getting people involved

~Evaluation techniqgues

~Writing lesson plans

Efforts were mades
not only 10
1mprove the
ability (k|
each employee 1o
perform his/h@re
job but also to
increase the
self-confidence
(and thus, sel f
wor-th) of th
employvees so th:
they would become
happier in their
positions.

i}

i
-+

U
[}

Field workers role playing
during inservice May 1984.




4,

as designed by the Froject Managar . S
Barbara Gline with assistance irom conswl tant i s
Mesa  who then gayve  the inservice. [t was well receivod
v, all  the empleyeses. Fart a copy of  the schedule of

Fhls insetrvice W

|

=vents and lesson olans, sS&@ attachment 7.

leacher  training  Workshop {or [nstirucstional Staff o
" [

nrepare for Yillaas Teacher padfresher Course.

(Epm i =S8R e 4

anmther Workshop  was presented in Eng.i1sh by Ehe tptet il
praject  manager  to CRE instructors. The maior goal o

this inservice was *o train &6 GRS inatructors 1
appropriate  teaching methods Lo re-entorceE appmapislaite
methods to  tesch Lhe prese village tsachars SOome

whom had been  wWsing poor teaching methods  such 57,

constant  lecturing, discowraging  participation {p s
scoldlng taedy mobners.

The aim -of the Health Education ftraining &

improve the health conditions in the wvillages thrpolan
allication of the village mothers. [In order to do T
ie  important to present the material in & simple.
threstening  way so that the village mothers do
fel intimidated or overwhelmed by thelntormnataon
comes  to  them. ( It should be noted that many West
villages have a female illiteracy rate exceeding

o

The teacher should approach the mother with sensitlivit
ueing teaching methods which allow her the {freedomn ToO
participate in the class, and presenting the material 1n
the simplest, most exciting. way. 1t is very important for

Yoy

the village teachers to grasp these simple concapts aricl

to develop these sensitivities so that mothers in  tUtlEe
Heallth Education classes Wwill show & greater degreg of
underetanding than before (sea attachment 4 for the

syl labus and schedule).

Village Teacher refresher courses
(Oct. 1-Nov. 23 Nov. 19-Dec. Z1, 1584)

In  March 1984 there were 84 Health Education CcoOuprsos
operating in West Bank villages. Due to a large push to
complete the new ‘"Life Cycle' curriculumn from March
through August 1984, no teacher—-trraining courses Were
held. From Dctober 1, 1984 to December 21, 1984 four CRS-
sponsored refresher CcOUSes  WErEe held for existing
village teachers in order to introduce new teaching
methods towards more effective teaching. (see attachments
5 and & for course announcema2nts and lesson plans).
Courses were held in Hebron, Jenin, Nablus, and Ramallah
as indicated in chart K.
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CHART BE: REFRESHER COURSES FOR IMFROVED TEACHING METHODS

Hebron Hebir-on Detirl=tiov
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Jeman NMov. 19-Dec. 2L, 1%E4

} 2 Nancy Greer- Hamilton Comsultancy on “"Institutional:zztion”
(Noy. S=20, 1984)

Namncy Gresr Hamilton, general management consultant, viElted
the CRS West Eant /Health Education program from November & to
20, 1984,  Her tashk was to ansglyse the present  salary
’ structure of the Health Education progaram and to sugaest

| alternatives towards implementation of institutionalization.




Becauses

action  anelading

progran.  She had a chance bto @se every staffs member

i his/ber role.

she worned orimarily in the Heslth

Education office,
e was able  teo  geb s Ffipst hapd look st the stat4d 11

some  af  toe dav tc day activities of  the
Funotion
Sh= worked closely wvith the project manager

f

anc  director dand was ﬂhlE o piclk up muach of the history  of

Ehe  program. ohe  was aware of the asensative naturs o
the 1S G LIS Being Fral sed and dealt prudently wikh the

st aff g and other «©
a 14 page draft ¢

ortacts she made cduring her stay,., bhe wrots
ERrort during her s as rl‘unll,

Whtteh W

and  sEnt to ATD/Nashington and CRSZNMes  York =shorctiy  thers

ar ke,

he  scope  of work 1nvolved in this consultancy is  outlined
briefly in her report: -
TERS/ALD begins the last three vears of (unding in J:ﬁuarv
1ess. [for Ehe Health Education projecstl, Tf.e problen to bhe

addresaa 16 how to best nze cbhe last

funding ko buil
fully inestitution

----- review all

= adiuet s

provide written recommendations and procedurss 4o

affecting

Fhe approach Wi
pErsnnnzl
toar g

examination of

hampering institutionalization, along with provision for
alternatives to facilitate full country adoption.

The methodology

alternatives ar:
institutionalizat

cests and  benef

desirable outcomes. (As  1n the undertaking of any coste

benefit analysis.
certain  aspects
Aalso  be certain
benefits) ., The
and the purpose 1
stated problem. '

The final report
-  salary

annual evaluation procedures for =2ach position.

- evaluatio
and rec
eliminati

—- projections as to ability of local

structure can bhe a
institut

g o GRS ongaing pro
aliizedi IS EH
statf positions and functions

ari1es to country comparability

Change

(ep=t ek h e e

the project
1nvealve E
aituation

i he ko ddentify Walch @ asme
ltered to streaml:me

tonalization. This iwi Ll

the origins of each personnel

!

will dnvolve determining which of fthe
2 most beneficial in  the move towaro
100 This will inpciude an z2nalveis the
its in  an atrtempt Lo choose the most

(@
0f

1t is understood that while there may be
which cost more, egual or less, there may
aspects which have more egual . or  leso
methodology tool is 3 cost-benefit analvs:s
& Lo arrive at an optimum decirsion for each

(page 2- draft report)

includeds
recommendations including benefits and
n of usefulpness of each staff position
ommendations as to changes to anc
on of certain positions.

institutions to

absorb the Health Education program.



A copy of the full report has been sent to AlD/Washington

and CRS/New Yarl:.

D) Office move — (December L. 1964)

On  December 1. 1984 all of the CRS/Jerusalem offices moved
into one location in the Sheikh Jarrah guarter of Jerudsalem.
The Health Education program moved from its Wady Joz location
on Decembzir 1, after weeks of preparation.

V. ASSESSMENT OF FROGRESS AND EVALUATION

Activities to have been accomplished during the time period
ot the grant are listed below with the proaress to date,

1.5tatked Actaivity

CRS project staff csupsrvisors will be thoroughly frained
s that they can continue to instruct village teachers in
both method and content.

AN intensive inservice was held from March 12 to Apeil
&, 19684 oaverlapping both the last report pericd and this
ane. A detailed report of this inservice 15 included under
section IV-H. "Activities'" number 1, (attachment 1).

b,

(Onhe mor e inservice and two Workshops for stafd
Supervisors and Instructors were held between September and
October 1984 and are described in detail under section IV-E.
"Activaties" numbers £ through 5 (attachments 2,3, and 4).

2,85tated Activity
CRS will train 250 people of the Local Charitable
Societies to be teachers.

Erogress to date

For the reasons stated in the "Activities! section
IV, no new training courses were held for the village
teachers during 1984. A refresher course was held in November
and December for 91 existing village teachers from all
districts of the West Bank (see chart B). Flans to begin the
new teacher training courses in January were abandoned due to
the move, vacations, and the need for time to develop lessaon
plans, etc. Two training courses for 50 new village teachers
{from the middle and nmorth regions were scheduled to begin
Feb. 4, 1985 in Ramallah and Nablus but were delayed pending
clearance from the Israeli authorities. Fermission was
finally granted later in February, 1985 but pot in time for

13




the course to begin during the life of the 1652 Health

Education Bramt.

S.Stated Activity

The LEO (Local Charitable Organization) ofticers will be
tirained to provide suppaort for theiir- village teachers.

{5 i

r_.’l

EEOQEES SEMTORG

1

[

i

Informal meetings have been held with local LCO oticers
to assisl with any difficulties or questions that arose in
their work with the Health Education program. As  much as
possible, all LCO's in the West Hank have been  identified
and an effort has been made by the project manager and
th=s Community Relations person to make contackt with every
socl@ehy inyolverd with the Health Education projEct.
Approaximatel v 504 of all Societies involvesd with Health
Education have been contacted to date. he result of thess
visits has been overwhelming support of the proaram and  a
willingness to continue even though it means extra effort
for the societies to pay the teachers and continue the
Health Education classes,

since « CRS must work through registered LCO's acocording
te. a mandate by the Israeli authorities, it sesmed important
to  lozate and identify ewisting LEO‘s in order to +try to
research the possibility of working with them in the {future.
In December 1984 an informal study was made of all existing
LCO's 1n the West Ranle in order to determine how many there
are, where they are, and what services they provide. A shaort
questionaire was designed by the Froject Managerr and
interviews held by the field supervisors and the Community
Relations person as they visited their respective areas. The
format of the questionaire was designed to be put on  the
computer for future update as changes are indicated. The
survey i1ncluded all of the known societies, clubs, and
subcenters L[of registered societies] in the West Ranlk
including those who do not have Health Education. Chart O
shows some of the results of this study. This survey
probably represents the only comprehensive data of its kEind
in the West EBank.




CHART C: LOCAL CHARITAELE ORGANIZATIONS IN THE WEST EANE

DISTRICT SOCIETIES* SUBCENTERS** CLURS TOTAL WITH HEALTH
OF SOCIETY EDUCATION

HEzhi=on s i 0 i

Hethl ehem 26 = | e

Jerriieal em 26 ()

Jericho 2 ] 1

amal lat 29 13 44

MNakl s 17 & ) A ]
1]l Baram |4 R 1 | L

leman o 16 ) qi A

Mote: ® Unions of Charitable Societies are considered societiecs
¥« All centers which are not registered with the Unions are
conslidered sub-centers
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sDahriyeh - Jenin Charit.Soc.
*El-Samou’
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HEALTH EDUCATION CENTERS [N THE MEST BANK
JANUARY 31,1985

NAKE OF CENTERS VILLAGE NAME OF CENTERS VILLAGE
JERUSALEN AREA TULKAREM
1. Spatford Children‘s Center Jerusales 49, Salf1t charicable Society Salfit
2. Greek Catholic Infant Welfare Jerusalea (i) Farkha Sub-Center Farkha
3. El-Asal Charitable Society Abu-Dis (1i)  Skaka Sub-Center Skaka
{i)  Arab El-Dahouk & Kurshan Abu-D1s 50, Al-Nurabitat Charitable Soc. Qalgilia
(11)  Aqbat Jaber Sub-Center Agbat Jaber 51, Dar Al-Yatia Charitable Soc. Tulkares
4. Suba Charitable Society Bethany 52, Bal'a Charitable Society Bal’a
ti)y  Al-dahaleen Sub-Center Bethany 53, ‘Anabta Charitable Society ‘Anabta
(ii}  Bethany Housing Project Bethany 54, ‘Ateel Charitable Society ‘Ateel
5. Silwan Charitable Society Silwan 55, 'Illar Charitable Society ‘1lar
6. Shu’fat Casp Charitable Society Shu " fat S6. ‘Azzoun Charitable Society ‘Az20un
57, Tulkarea Red Crescent Society Tulkirea
RAMALLAH 38, Shwerkeh Charitable Society Shueikeh
1. El-Bireh Red Crescent Society El-Bireh
8. Friends of the Comaumty El-Bireh JENIN AREA
(i) Ne'lin Sub-Center de’lin 39. Tubas Charitable Society Tubas
9. Karawat Bani-leid Char. Soc. Karawat (i) Aqqaba Sub-Center fAggaba
(i) Deir-Ghassaneh Sub-Center  Deir Bhassaneh 50, lababdeh Charitable Society lababdeh
10. ‘Aroura Charitable Society "Aroura (i} Missilieh Sub-Center Missilieh
11, Ein Yabroud Charitable Society Ein Yabroud {11}  Raba Sub-Center Raba
12, Burqa Charitable Society Burga (1i1)  Jalqamus Sub-Center Jalqanus
61, Qababtiah Charitable Society Qabatiah
BETHLEHEN AREA 62. Ya'bad Charitable Society Ya'bad
13, Beit-dala Ladies Society Beit-Jala (i) Toura Sub-Center Toura
14, Caritas/bethlehea Association Bethlehen &3, ‘Arraba Charitable Society ‘Arraba
(1} Wad-Rahhal Sub-Center Nad-Rahhal b4, Burqin Charitable Society Burgin
(it)  Joret Al-Sham‘a Sub-Center Joret Al-Sham‘a (1) Kufur-Qud Sub-Center Kufur -Qud
fiii) Nahalin Sub-Center Nahalin (11)  El-Hashimieh Sub-Center  El-Hashimieh
15, Arab Women's Union Beit Sahour {(1i1) Wad-Burgin Sub-Center Wad-Burgin
16, lIslamc Charitable Seciety Bethlehea 65. Yasoun Charitable Society Yasoun
46, Siiat El-Harthieh Char. Soc. Silat El-Harthieh
JERICHO AREA 67, Asdika’ El-Marid Char, Soc. Jenin
17, Jericho Ladies Char, Society Jericho 68, Jaba’' Charjtable Society Jaba’
(i} El-Uja Sub-Center El-Uja 69, Fakkou'a Charitable Society
70, Sanour Charitable Society Sanour
HEBRON AREA 7. Jenin Charitable Society Jenin
18, Hebron Ladies Charitable Soc. Hebraon (1) Jalaaeh Sub-Center Jalaneh
19, Hebron Red Crescent Char. Soc. Hebron 72, Kufur-Dan Charitable Society Kufur-Dan
(1) Al-Nayd Sub-Center Al-Ma)d 13. Jdemn Red Crescent Char. Soc. Jenin
20, Halhul Ladies Charitable Society  Halhul 74, “Anza Charitable Society ‘Anza
21, Bani Na‘ias Charitable Society Bam Na'im 75. Deir Abu-Deit Charitable Soc. Deir Abu-Deif
22. Doura Charitable Society Doura "76. Al-‘Araka Charitable Society Al-‘Araka
23, Dahriyeh Charitable Society Dahriyeh 77, “Anin Charitable Society "Anin
24, Beit-Ula Charitable Society Beit-lla 78. Kfeiret Charitable Society Kfeiret
25, Nuba Charitable Society Nuba 9. Barta'a Charitable Society Barta‘a
26, Yatta Charitable Society Yatta 80. “Ajjeh Charitable Society ‘Ajjeh
27, Samou’ Charitable Society Samou’ B1. Al-Taybeh Charitable Society Al-Taybeh
28, Si“tr Charitable Society Si‘ir 82, T'innek Charitable Society T innek
1) Ras El-"Aroud Sub-Center Ras E1-"Aroud 83, Silet El-Dhaher Charitable Soc. Silet El-Dhaher
29, Beit-Kahel Charitable Society Beit-Kahel B4, Al-Fundukawsieh Charitable Soc.  Al-Fundukaweieh
30, Tarqoumia Charitable Society Tarqousia 85, Deir-Ghazaleh Charitable Soc. Deir-6hazaleh
31, Idna Charitahle Society Idna 86, El-Mughayer Charitable Society  El-Mughayer
32, Kharas Charitable Society Kharas B7. Al-Ramah Charitable Society Al-Ranah
33, Surif Charitable Society Surit 88, Siris Charitable Saciety Siris
34, Shuyukh Charitable Society Shuyukh 89. Hayyelmarah Charitable Society  Hayyelnarah
33, Beit ‘Awwa Charitable Sac, Beit ‘Awwa
3b.  Shuyukh El-'Arroub Char. Soc. Shuyukh El-'Arroub
37, Rihhiyeh Charitable Society Rihh1yeh
38, Taffouh Charitable Society Taffouh
NABLUS AREA
39, Till Charitable Society Till
40. Assira El-Qibliyeh Char. Soc. Assira El-Qiblieh
41, Beita Charitable Society Beita
42. Bourin Charitable Society Bourin
43, Nablus Comsunity Center Nablus
84, Assirah El-Shasaliyeh Char. Soc.  Assira £1-Shasaliyeh
45, Huwwara Charitable Society Huwwara
4. Ossarin Charitable Saciety Ossarin
47, Arab Women's Union Nablus
48. GSabastia Charitable Society Sabastia
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Weighing children is one of the most
important components of the program. Many
problems are identified and referrals
avoiding needless suffering and

death.

G.89ated Activity

185 devel op
0 detscmine
Iv life and

P
[

CRS Will help Llocal @ Charitable £ N |
necessary  Fecoras and follow-up technioues &
the i1mpact ot the training on child anz fami!
on health nutrition habits.

Froaress to date

Records are lept in all locations where thiore ars
classps., Records and follow up  are msintained on all
uriclerwal ght children. (see chart D) Over the life of this

arant S children have besn referred to hospitals or
doctors because thev were under weight. deshydrated, or
showed zome other visible sign of illness. This may be Lthe
most 1mportant indication of i1mpact uwupon  the locea
population since underweight children are not often carsd
for properly and many eventually hecome r=edlessly 111 o
die, This is also = significant number since approximate!l

vy

27,000 children have been weighed through the program sinocs
1272. The number of referrals 1s 2 %4 of the population of
children weighed which is more than the present mortality
rate of 1.3 %( for children age 1-4). This was the result
of a study done for a sample populatin throughout the WNest
Hank (see evaluation repott). It can he assumed that several
children in fact were spared severe injury o even death dus
to the efforts of the Health Education proaram.
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In addition to records whaich are currently being kept
siech  as  the referrals. GRS has developsd an evaluation

formula  which  should further jdentify the impact of the
Health Education program  wupon village family life  and
nutirition hakitbes. Lo2od  mothers  from new villanges with
varving degrees of eqperiencs with Health Education  ware

surveyed for an evaluation. This data has bes=n gatherod and
analyzed in a seperate report using & specislly developed
compiiter program. The s=sulte of this ceport zan be scon in
a4 separate submission with this report.

CHART D: REFERRALS OF UNDERWEIGHT CHILDREN

DISTRICT 1979 1980 - 1981 1982 1983 1984 TOTAL

Hehyr-o

Jeres

Ramal

Bethl

Jeric

Nakl

Tulka

r 1& ) oY 7 RE= =10

alem X

lah X = = - - 3

2hem % = = z == i = -

ho — * - 7 ) 1o

5 2 P 7233k 19 14 12 1183

rem 17 15 13 < 7 & &Hé
&0 A 27 ) T 14 188

te: The Jerusalem, FRamallah, and Bethlehem areas all have
doctors and hospitals available and so the nesd {or
referrals, except for severe cases, 1s minimal.

Zhe following number of mothers will be enpected to
benetit from CRS courses during the period of the Grant:-

Nutrition 7,900 mothers
First Aid 7,400 mothers
Child Development S,000 mothers
Hyagiene S,000 mothers

Frogress to date

The tollowing mothers benefitted directly from CRS
H.E. course during the life of this Grant. The numbers
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reflect the dwation of e2zh class.  For  more  details
including the number of olasses, and ok ldren who
benefitted, ses chart E.
Nutrition 22,408 womzn have Sosen baoght,
First fid 7889 women have bzern taught.
Ohild Development L.990 women have fesn taught,
Hyvaione 2,807 wamen have bean taught.

CHART E: HEALTH EDUCATION CLASSES - MOTHER 'S ATTENDANCE
— DIRECT CHILD BENEFICIARIES OCT. 1979-JANUARY 1985

COURSE NO. OF CLASSES NO. OF MOTHERS NO. OF CHILDREN
Mut=1tion 451 12,454 19,295
Ficst A 428 7,689 175,586
Child Dev. 227 Ty FR0 Tobe
Hyglene 162 2,807 5,047

8. Stated Activity

CRS will develop a plam for the evaluation of ths Froject
progress  and impact of sducatiornzal programz on family
health behavior and assescsing the value of the teaching
and training used.

Frrogress to dete

O

See Evaluation Report (submitted seperately!

VI. DISTRIBUTION OF TITLE II PL 480 COMMODITIES

Fl 480 food commodities were distributed to motheirs enrolled
in the Health Education courses. Each mother received two rations
one for her and one for one child who was registered in the
program. The child needed to be under 9 and weighed reqularlwv,
The FL 480 food package was changed to increase oil, and include
rice. In addition non-fat dry milk was distributed to the mother.
Several factors influenced the reduction and changing of the
commodities. The high cost of transportation from warehouse to
the centers became a burden upon the Charitable Sccieties who
were responsible for the expense. There was also a desire +to
diminish the dependence upon the commedities donated from
overseas. The distribution also put & burden upon the staff of
the Charitable Societies who many times were the same persons who
taught the classes and monitored the weighing.
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VII. FINANCES

CHART F: FINANCE STATEMENT FOR THE FERIOD SEFT.28,1979 - JAN.31,198S5

CRS-USCC-JWB 79/2 HEALTH EDUCATION FROGRAM
GRANT NO. AID/NE-G-1652

Budget Expenditure Statment

Name of budget items Total Estimated AID Expenditure up to
under amended Grant funding 9/28/79-1/31/85 End ot Grant
1. Fersonnel i ARl R A L 3 g
2. Travel ek 2e4. 4851, - i 7
e Nom Exp. Eguipiment: b p R 4 A
d. Office eipences { p il A f W)
Sw DEbher direct costs f Bl 248 | 2

Thes above budget Expendl ture statement Fenresznt &
erpencitures effected by CRY Jerusalem West Hank ond v,

The amount does not 1nelude any expenditure charaged by CRES
New  York to the Grant sicept those of which we have recelver
notices of withdrawal by CRS/NMew Yorlk,

The pie: chart showks  the
percentage of esach line i1tem
to the total expenditures,
ALl  lipe items were bDelow
budget with the proportlon
of  epending as anticipated.
Fersonnel 15 by tar the
laraest category Wwith
trangportation second. This
Feflects the labor intensive
nature of the program and the
ames that 1is covered. Eftorts
have been made, however., to

Personnel streamline the methods [}
slupervision by making 1t more
center specific thus,
sighificeantly lowering Eboth
the Fersonnel arnd
Transportation costs. Thi &

should be reflected 1in the
new Grant.
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Funds were gr anted to the CRS/JWE Health Education prrooram by
ATD A Washd ngtion in the  amount  of F PyB2E 92%,. - in thres
cond &nd

instal lmonts. The first for 2 thres vear proisct, the
5 LoD war s

! L
third  for two one yvear eclentions oolminating b
mort e ofF peodect 1 i The resullts of the arosect cupencitores

are ahown i Chart el borse o I @maEml -

. Esaydencos of a1l o

apragd brasic  can be secn in the 9 preci mi - oannual  reports
which  have hesn sobmitted to AlD/Washinnton T 1w

veara, Lhart 5 shows The comulative breakdows of s:penditurss §or

the erntire grant perrod.

Attachnoet 8 lists the sntire inventory  of  foncespencabl o

@aulpinent boucht under this grant.

CHART G:
SEMI ANNUAL EXFENDITURES FOR THE FERIOD SEF1.28,1979-JAN. 31,1985

o v g e oy e e g Cer emom
QAR TO-E00 800 7452 000 LTI R YN L SR S O

DT SEO -G 0 R0 TAD 000 A0
Q/IOBO-D ) 81 . 745,000 122,200, 1% HbE 855 .70
4/ 1/781-9720/81 TR, 00 120,047,010 RS
101/ §1-7/%1 /87 F4L 000 158, 400,77 H4a 52e, 7

R Vimtell IR ECT I

4/ 1/82-%/770/80 1,89%5,71% 146, 5

£ 4 oW

10/1/82-2/2%1 /8% 1,295,719 178,098,168 aEe,TER. VA

5oan Ty 3
4/ 1/83-9/30/68% 1,827,929 276,156, 84 1y 165,58
10/ 1/83~5/31/94 1,827,929 2OR, B4, 28 1 367,751, Re

47 1/84-1/31/85 1,825,929 I45,119.87 1,712,851, &%

Chart H gives a breakdown of in-kind contributions. The
actual figures are difficult to calclulate since there are manv
hidden costs to the leocal societies, mothers, and a11  who
participate in the program. For example, there is no indication
of ftransportetion costs for the village mothers who attend the
courses even though 1t is obviously a sigrnificant amount. For the
purpose of thise report a few costs were selected which were felt
to be signiticant enough to list and were relatively accurate
projections. These are:

1. The salary for the village teachers

Money for the village teacher 's salaries comes from
several souwrces, the societies, the Union of Charitable
Societies (funded from Amman), and the mothers who
sometimes pay for the classes themselves.

2. Administrative assistance
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The societies place their facilities et the disposal of the
RPIm oI Am. In some2 cases the Spcieties made improvements to thsoiw
buildings and even extended these to provice adequate space for
the holding of HMother ‘s clascses, roir The storage of  food
commodities, and the weiaghing of children.

The socigtics placed their personnel =t the service of the

program.  With the expansion of the procram  to 1nclude qore
classes for mothers and more children for «sighing the  workload

tor the staft increases over bthe vears. Th:z led to & demand <or
higher calaries, that the Societies have ha: difficulty meetirna,

Other edxpenditures snourred by the Socisties included fus!,
food, for use in the demonstrations, clezsning materials and other
miscall angous items for the running of the orogram.

Although it 15 difficult toget edact amounts for thess
items, they are the easiest to calculate from erziting data

and probably represent the most significant local inputs into the
pProgram.

CHART H: COMMUNITY IN-KIND CONTRIBUTIONS OCT.1, 1979 - JAN.31, 1985

Year months Number Village Administrative Classroom Total

Societies/ Teacher ‘s Assistance Space incl.

Subcenters Salaries rent/repair

us# US# : us# Uss

1279 5 2 15, 020 1,86 Ty 20 18, 400
1980 16 &7 87 440 2. 280 I, 560 802, 800
1981 12 74 L2, 1460 8,880 17,760 28, 800
1982 12 81 68,040 Q720 19,440 G7 g 200
1983 12 Q= 78,120 11,160 RAHI0) 111,600
1984 12 112 24,080 1%,440 26,880 154,400
1985 1 112 7,840 1,120 2,240 11,200
Total = = 381,220 54,460 108,220 544,600

Frojected community input for the life of this project was
$¥845,000 (see logical framework Amendment to Gtant AID/NE-G-1652
duly 29, 1982). This included an estimated expenditure by village
mothers amounting to #580,000. This was not calculated in chart H
since no accurate figures exist for these expences. The laocal
societies have, however, eixceeded inputs in the other two
categories., Classroom space and Administrative assistance was
projected to be #115,000. The true figures were closer to
F160,000, Teacher ‘s salaries were projected to be #150,000 but
were 1in fact almost #400,000 over the period of the arant. The
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willingness of the local spocieties to contiribute financially  +o

the program 1% ona of the veridiable indications of their Lpport

cof the proaram.

VIII.DISCUSSION (10th Report Feriod)

During the last 9 months aof the Health Education Grant  the
major emphasis of the Project has bsen in the following arzas:-

1. Stabilization of staff in their various Job positions by
continuing to clarify roles, dentifyving skilis needed for
Joby  entouraging:s  communication and better fesd-bacl

mechanisms.,

Much  time  and effort has been spent developing Stadf-
slrill e and competentce. Slills in 1nterpere:

relationships  have  been stresssed since the stafd Eriow
their  Jobs  bBut need to develop turther sensitivity t-
other people, their views and beliefs., Bi-weelkly stafd
meetings were held to keep avenues of communication
open and to address problems and concerns as they arose.
Individual {feed back was available as the needs arose.

2y Completion of a new "Life Cycle' training curriculim.,

The revision and completion of the training curriculurs
has taken & major portion of time. Extensive work has
been doneg in identifying the very basic neepds of villane
women: Current practices have h=en identified and contsns

established to encourage good practices  and give
alternatives for poor practices. The Froject Staff have

been totally involved in the revision process. This
process has been used as a teaching tool {or npative
workers encouraging team work, problem solving, content
1ssues and strategies for delivery of services.

. Additional training necessary for Froject staff to ensure
that they have the capability to instruct the village
teachers in the necessary methodological! skills.

Two  Staff inservices were held in April and May 1984 and
two  Worksops wer e held in May and September 1984
culminating in four teacher - trainer refresher courses,
Oct., Nov. and Dec. 1985. New village-level courses begun
immediately afterwards. All levels of training were
addressed from the CRS staff to the village teachers to
the village mothers. The effort of this tvaining paid off
as  seen by the enthusiasm displayed by all parties
involyved. The staff, village teachers, and village
mothers who were introduced to the new training
techniques and curriculum had an enthusiastic response.
Long term effects will need to be monitoredin the future
since the Grant ended at this juncture. ALl
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indication are, however, that the program has  been
positively infuenced by these changss and & @ whole naw
Lifte (cycle) has begun.

4. Lavings —the basisl (o= fhalcsa adl e i m g e Evaluatior
and follow-up,

1,157 mothers have been intsrviewed according to a newly
devised questionaire fto e.aluate thz impact (ot EEE R S

prrogiam nonsthedactual healthconditionaf the Villages
involved. This evaluation stiEsgssed the aheas thatl =
fmost anterest to this orogram,  e.g. NickEition, £
Aid, Child Developmant, and H giene. and c:“m'“ SEEOsGT

section  of mothers including those who have taken oo,
two,  theea,  or all of Lhe cowrssas o none  of hhe
COLFE S8, Rifferences hetween  the sub—glroups wers
analyzed 1n  a seperate ey shdon ;J*ﬂl}"“g Witths  thiE

report.,

All of the obiectives set {for this last psriod of the gran
were  successfully met despite adminiztirative changess. an 0ffice
move,and, the general confusion that accompanies these thinos.
Firobably the most significant accamplishment of theso past morths

Was the successful preparation of the Staff.Societies, Villags
Teachers, and all other relevant perszons for the future of Heal ik
Education in the West Hank which will reguicre more responsibilit
sensitivity, and cooperation from tham.

IX. PROGRAM SUMMARY

Nine previous Semi-Annual reports to US/ALD concerning  tHi
grant relate the historical movement of the Froject fraom 1979 t¢
the present as it evolved from the Nutrition - Education Froiect

(AID/NE-G—-1182) .

Lif

IJ

Since the begining of this Grant:

= The staff grew from 14 to Z1 members

- The number of Villages with H.E. classas graw firom S5£ (47
Societies and 11 Sub-Centers) to the present number of 112
(B9 Societies and 23 Sub~Centers). This constitutes 1/4 of
the Villages in the West Rank.

- 27,140 mothers and their 45,758 Children have benefitiec
directly and countless others have bensfitted indirectly
from H.E. classes

- First Aid classes were begun at the village leve
addition to Nutrition classes in Jan. 19280

- Child Development classes beagan in June 1982

— Hygiene classes began in Dec. 1982

- An  Open house (see Bth Semi-Annual Report) "advertizing!
the H.E. program attracted over 500 participants in August
1987

- The new "Life Cycle" curriculum combining the four previous
curriculums was first introduced to the village teachers in

Oct. 19684

F'T

1 in
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Community Development is one aof many residual benefits of
the program in the West BHank. Take for example one villago=s Aform
the Jenin district who. in order to start Health Educstion
Classes. organized into a sub-center of the Jdenin Charizable
society, purchased a small plokt of Land and a delapidated =hzcken
coop,  fixed  up the chicken coop into a habitable building “sing
Labor arnd funds collected from the villagers, trained a villane

teacher at a CRS-sponzored training course in Nablus and ari-=nged
to pay her salary. Health education classes than beozn for
rligable  wvillage mothers. This in i1tself is & consider-able
accomplishment but it didn't  end thare. Nealizing ToEir
affectiveness  the sub-certer then decidod to train  the

Education teacher to teach kindergarden childicen in  the
Education room. Once done, the community decided +o
Literacy classes for the illiterate women of the wvidle
toom developed for Health Education, has hecome a meeting
far village menbers as well. The Health Education poo
nreides  providing needed Health education to  the w1l
provided  an incentive for group cooperation, the arass ro
Community Development.

The nine previous progress reports along with the evaluzzion
accompanying  this report show just how health conditionz Have
improved 1in  the West Bank and how  mquch. Althaugh ©thai
extremely difficult to measure, GRS feele confident that all

1
5 P
i

program dgoals have besn met and that there is onlyv one
complete what has o effectively been stacted. ©.4.

takeover of the program by local institutions.

X. FUTURE OF HEALTH EDUCATION IN THE WEST EANEK

During  the period of this grant, the H=alth Educa*ion
program has:—
—~ developed four succint content areas targeted to th= r=eds
of the local population
- designed appropriate teaching methods and traiming
techniques specifically for the content areas.
— introduced a delivery system apptropriate to +the special

needs of the area.

The question arises, where does the program go from here? A
proposal submitted to AID in 1984 cutlines three directicne:-—

= Institutionalization

= Advanced Trairing

= Introduction of Health Education in BGaza
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Institutionalization must hapocsn on the village level, the
SUPDErVI SOy level , and on the Instruction level .
Institutionalization on the villags level is already complete.
The villages have talken full responsibility for the salary aof the
village teachers and the classrooms=. Local institutions have been
identitied and discussions AbT Lnderway CoOnCernLng
institutionalization on the Supervisory level. The level of
Instrruction is the most difficult tc institutionalize since 1t
carries within it the philosophy of the program. For thig resason
an institution must be selected which is capable of administering
it properly and able to grow with the program as it develops
putside of the i1nfluence of CRE.

Im many villages currently carticipating in the Health
Education program the village teacher is the maost Enowledgable
person in rudimentary preventive health. Since most villsges have
no clinics and transportation i1s difficult a resal need edigts for
a loca "eupert” with advanced Hzzalth skills upon @ which the
villagers can rely for advice. A pilobt program has been proposed
to train select village teachers whco show aptitude for  advanced
training in the area of mother and child health with extra
emphasis on the pregnant mother (who 1s often neglectsd in  the
villages).

There is no guestion about the need for Health EBEducation in
Gaza. Recent reports including one supported by USAID have come
to this conclusion. The CRS Health Education program is ready and
willing to use its many vears of experience in the West Bank to
develop a program for the Gaza Strip. The program will requirs
careful planning in order to introduce the appropriate material.
Gaza has different cultural, climactic, and political components
than the West ERank all of which must be talken into consideration.

The CRS-sponsored Health Educstion program has alwavs been &
fluid program moving with the tide of cultural and political
developments as they rise and fall in this troubled area of the
world. The sheer longevity of the program speaks volumes about
its ability to identify local needs and to design appropriate
strategies to satisfy them. As this grant ends and the future
unfolds, CRS 1is confident that the program will mold itself to
the ever changing needs of the people.
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ATTACHMENT "1"

INSERVICE GIVEN TO ALL FULL TIME STAFF
(IN ENGLISH)

March 12 - April &, 1984

= Teackhing Methe
- Building Rel as
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= Fromoting and En
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2nd

Frdl

4+t h
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7th

INSERVICE SCHEDULE

r
l{(
<
i
[iu]

Getting to know the villagers and

1o Att: budes towasrds villagers
2 Undzrztandinog probklems in the viliages

2o MHow to colle 1t ormation

Tdenti+ving and wverifyving village problems

1o How to recognizs probloms

e Our zercepbicons sre not alwaye  hthe same  as
percplions.,

Fe What problems the vill

4, Interviewing technique

gers conslder ioportant.

o

It

i

Creating effective lessons

1. Orgenizing content to focus on a vi1llage problem
2. Anslvre a pre problem ok
situation.

Increasing learner involvement and participation

1. The teacher creates the atmosphere for learning.
2. The importance of discussion and sharing of

~

vhhers

future

krowl edge.,

Stimulating participation through gQuestions and discussion

1. Use of guestiones
2. Use of discussion techniques

Overview of teaching methods and teaching techniques

1. Analysis of different methods
2) Demonstration
b) Lecture
c) Home visits
d) Games
2) Froblem drama
f) Fictures

Reinforcing Learning

2. Ascsessing learning
2. Matching objectives and evaluations

1. Way to reinforce learning
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FIRST DAY

GETTING TO ENOW THE VILLAGERS AND: THE VILLAGE

oy b Le very ampor tant for apvons anvalved dn the commun: iy 1o
recannl se thea )t o =2md feslinos tow=sd thes penn) &

if
vy B wibogn 1 e aaor b
Furpose: To ident:+sy one = viewve towards villzae womesrn.

Frocedure:

1., Give 2 pleces of paper to gach ocerson.

20 O one. li=st 5 wopds which  best dee
chapr-zcteristice of villzaoers in aene; =
MaEmes on DeDer &)

G Think of cone sopecific opercson that is bnowen pereonslly =
list % words that characterize hm,

4, Liet recponees on blackbozrd from firet =t — 3slf orouo
1+ word is posaitive +. negstive - or neutral o

5. Liet recponses from second set - follow same procedure.

&. Diecues differences in the two liste - we ot ten
cateogorize people neogativelvy until we know them.

. Are there oocod reasone for pecple behavino as they
do?

. Do people behave differentlv in difterent situations?

7. Discuss ageneral attitude toward the village people thev
work with.

Z. Purpose: To understand some of the croblems that villzge women
face everv day and to experience how villzge Wwomen
might feel if thev cannot find help to solve these
problems.




Frocedure:

1. Dlosm  ovees I MAGne Vel fEve soenn) ko Bur e i g Izl
vy hadly and pesded pedical attention. Wfnz ma ab b v
ado Nabke him to doctor. nurse. clime. hosp: =1

S Close eves - imagins vou =te a mother livipa in & 11 =0
far {rom 3 city - lhers je no clinic or hosoil=]l nesr Dy
o wondd s fee] ™ Blak eonld v dosd

T, mometimes we foraet how hard 1t oie to liave an =l N

Wl e

m

Py

Tr

Lthe da)lwv

Z. Furpose: To
we

Frocedure:

1. Each
HWhat

village in order to create a better lescson:

as .

No.

No.

No.

No.

1o

determine wha
morl with znd kb

Cerson
do vou need to know from or sbout mothers in

3

LR

=mlve Tor ue,

uncdlersetand the difficulties znd

more dirficult to handle prokblems b =

t )

ne

fruery a1 ons 100

.
lite of & villaae mother,

w to collect the informziion,

make = liet in answer to thise ouestion.
VoL

~

Z. Compile lists — should include:

Current practices

Needs

Level of knowledoe

Interestes

Traditicons and customs
Workino vocabulary

Froblems of dailv life
Feligious and cultural norms

3. Copv composite list - make S5 cociumns

BT HmEr) saot .2 a lot: v & little:
... almost nothinao

Reading: Studyinao: Observation:
Investigation, Fersonal
Experience.

"How I know"

" I would like to know more about ...

"How 1 could find out"

t do we need to kpow z2boutl the oc=ople
(m]




SECOND DAY.

IDENTIEYING AND VERIFYING VILLAGE FROELEMS

S Lt ig  ecscential to lesrn how Lo identafy = oproblem.  verifv

that we understand 1t accuratelyv, see wh=t factors antflusnce

Lhe opreohlem and develoop Jessons that ipteprscst 111208 2nd

acsl =t them 1n problem solvang,

Furpose: To help wus recoomize  that  A) ann order 4o helo
sam laies solve their problems we pust farel rFecoonice
what these problems are and what famllile thiml: the
orobl emes are, B  there are. seven: Wase o f
1dentifving and verifvinog ocroblers of families in &
111 =oe.

Frocedure:

1. Liet S major pcroblems of families in & villzsoe vhere theyv
are workino, (Malnutrition: low i1ncome: poor sanltation:
unemclovment: noor conditions of houses: 1nadeousie water
supEl e oor health of children: no toilets. etc.!

2. Ranb the problems 1in order of imoortance.

Z. Ask: "How were these problemes identified."

. By observino people‘s behavior

. Bv observing village conditions

. Bv talkino with villagercs: listenina to conversations
. Takinag notes of people‘s eatino habites

. Bv observino village health conditions

4, How did vou determine which problems were most imoortant?
There &are meanv wave to learn about villaoe problems - we
must use many wavs.

2. Purpose: To recoaonize that our perception of other ‘s problems,
intereste of concerns are sometimes verv different
from people themselves cee acs their problems.
interests of concerns.

Procedure:

1. Match two reople toaether as partners - thev may not
speak to each other.

2. "A" is to list 3 thinos that she thinks partner "“B" is

interested in and rank

order them.




=t bthe same time "BHY 1e to list thrnos thal =he 1:s most
2t e estaed in oand rank order Lhem,
4 Ukhern completad NAN Eeage a)oud hBes et NERY mmacs e

lict zno comoare.

Did znv member of "AY ldentaty maaor nterecsts od

I =0 ~ how did €he kknow her interestod
v Bhe kEnewlw her partner well

« She overheard converezstions

. She ohserved er partner before

by do vou  think some pecople did not identaf
intereste ot thelrl lpartners conkect v

=t vou could have talled with vour partnerrs K= ] )
hend coule vou have identified 1nterecste better?™

One of the beset wavs to know someone’'cs reasl 1nterests
ie to talk with her directlwv.

e, rou REve listed the oroblems in vour villzoss - 14 Lhe
viillesoerse had & cheance to laist the msior problems  wouldo
thexr list be different from voure? If{f vou h=d had =

chamce to talk tc the villagers first miaht vour list be
different?

7. Summeat

A) Just &= our perception of our rcartners interests mav
have varied. sliahtlyv or greatly. from their own
views. so it is possible that villagers' views of
their real problems miaht differ fr-om our
perceptions of their major problems.

E) 1t 1is 1important to check one‘'s perceptions of
people’'s interests or problems with the people
themselves to see i1f their perceptions are correct.

C) While the village problems we i1dentified mioht be
verv impocrtant we are likely to have more SULCCESE 1N
our work with villagers if we beain by workina with
the problems that villagers see as important - and
aradually introduce the ideas we believe to be
important.

_ /
| Al eon




Furpose: lo desciridpes specdfrosllye how Lo cheol: 11 (el iie
pEr ceptlone  of the vill =zos problems we have 1=t
A peallv amoortant to a1l a =na. 14 mot. 1o
dil scover whal probl eme 11 consider 1moorlant.

Frocedure:
. Hedfer back 1o lisil of vallzaoe problemse which e=sch maos

A the most

=) Lihein  hoo bhey w1l f1nd cuk af dheze
impor tant problems 1 the view of the villasoeprs.

Make @ specific list.
Male & composit licst — include:

roNMTET amd  talk Witk wvillaone lesders (muth s s

1
cresldent of scoccietyv: midwife: tezschers: shelkh: =tc.)

m

» Visit families - notice water. toilet, cleanlinecss
 I2lk with adult membere of families
. Obeerve people where thev are found

. Telk to mothers takino Health Education classecs.

Interviewina: Good and Ead
Furpose: To recognize the importance of o©ood interview

techniaues in order to oet necessary information.

Procedure:
1. Demoncstrate & poorly conducted interview

Include the fcllowina:
. Not expleinino purpose of interview
. Constantly interruptino when interviewee is speaking
. Writino down answers while ignorina the interviewee
. Disinterested (use of body lanouace)
. Appearino hurried
. Fessino judaement on what interviewee says
. Refusing to restate a question when asked

2. Discuss the faultv interview technigues




B lemponstrate 2 good 1ntelrvi ew
Mlabama clear the purposese of the inlecvias,

o bButabilishing a positive atmoschere - showino 1nterest

1n shatever 1g gaid without passing judoement.

. fActino flexibly by restatino or clarifving auesticngs
it called woon to do so.

cod listener and observer of what 1 beano
ed either verbzally or cilentlyv Lthroooh bodv

. Heinao E
communi s
lLanouaae,

1!
o

. Findino time for a brief conversation with
interviewse at the end of the 1nterview.

4. Comp=are the 2 1nterviewe. Focues orn:
. The kEind cof aouecstion asked

. The reason for the aouecstion

. The purnose of the activitwy




Furpose: To practls

Purpose: a! Analvze &

CREATING EFFECTIVE LESSONS

IR =) Al zpge problems are adentified  sndoor LS I S T Ll
e achenrs neéds bt s=nalvese the problems and sed  whst He=lth
ducation icess m=. be pelaled. and to coneider possihle Waus
imcorarating toess intic he Iessons,

= inbedr atano He

z alth Educztyon content
Lo rmcus o 2 specific villac

e prrcblem.

Frocedure:
o Drces oL have delermined or verified = allooe oroblem,
it 18 neceessrv to decide what Health Educstion content
o =kil) dw related to resolvinog the croblem.
&, Exwemple: Froblem - VMillaae mothers fexr  Lhea

infante 2re' not oettino adecouvate focod.

(]
-
-

(o
"
'

rel ated L

"

b, Heslth Educstion content and shill
oroblem may bes

Adenuate bresstfecsding practices

. Supplements to breast milb and how to introguce
them to the baby

. Nutritious weaning {foods

. Introduction of appropriate sclid {foods

2. Divide into esmall groups - give each arouo & different
nroblem swuch as:

. Malnutrition in children
. Fresence of manv diseaces
. Numerous accidents

Each oroup prepare an outline of & lesson which includes
Health Education content.

Dicscucse each cutline - sugoesting other topics
present villaoe problem <situation and
describe a desired future situation.

b) Identifv why villagers mioht want to mcve towatrd
the desired future situation.

c) Choose reasones for which ideas in Health Education
are important.




disSat L spnecafic abjectives  which. when Lhey sile
attainea. a1 Ve L= cogntable  evidence Lozl

pmoortamt ddess

i
[kt

1llaaers have ]ear

Frocedure:

15

5-

Opze = problem 1s ddentified then lecssons must oe
develonead to helo ol ve the orabl em,

2. brnics where we are (the problem)
b Frow where ve want to oo (the result)

Bxample oroblem: Malputrition amono mothere fmothsrrs do
not eat  the raaght kinds of food for their health! =

oresent @i tuation,

Deescprabe the desired future situaticon - where we want o
0o, Foathers  must enrich theilr diets with protein =od

Adtamin-rich foaode)

bhat  would helo mothers to chanoe/move from the oprecent
wneatisfactory situation to the future satisfactory one’

What reacsone wi1ll encoursce mothers to change?

. 1 mothers see the rel ztionships between malnutrition
and poor heslth or =ich =

. I+ mothere krnow the importance of proper diet +o
their own health and that of infants and children,

. If motherse know that traditional herbs. medicines.
and rituale alone cannot make the sick get well.

. If mothers know and understand how their own state of
malnutrition could affect their abilitv to bprovide
adeagriate breast milk throuohout lactation.

» I+ mothers can find local foods available that are
good sources of necessaryv nutrients.

If mothers know how to prepare foods that are rich 1n
protein and vitamins.

Each reason would make a&a good topic for & lesson.
However thev can’‘t be all taught at once. We must select
one or two reasons and build them into a lesson. We
eXpress these important ideas in terms of what we want
the mothers to be able to do at the end of the lesson.
These are learnino objectives.




PEeEse i

Tnportanl Idems:

20 Malputrition cauees ) )lneczes cucl =& U =md
pocs health such as low enerov. bad  teeth by
health and malnutrition reduce ouantity and ooal i

0t breast millk.

by Halznoed diels, including protein—snd  vitam:n g0
toode snch =22 mrevent malnetrition and Snhan s
bod v tnetianing., includinog  the prodoct:on o

adsauate breast milk throuohout lactation,

L. ook 2t the i1deas - how do vou determane 14 =2 mother has
learmed the 1des atter the lgszon 1 ovel . Wk =t shoul o
the mother be sble to do =zt the end of the lesson which
i1 11 oive us confirdence that she has lesrned  what we

:ntended tor her to learn.

Learning obiectives for zbove ideas:

) PMzlnutrition 1. Name crne disezcs czauzed bv
malnutrition.

Z. Mame at lescet 2 coor heal th
conditicne cauvsed by mal -
nutrition.

e wolainm the relatiomship
between malnutrition and
quantity and guality of
breast milk.

b) EBalanced diets 1. Name &t least 2 protein and

vitamin-rich foods
available in the villaoe.

2. After & demonstration.
prepare & local protein-
rich focd oroperly =ac
judoed bv the villaoe-
tescher.

7. All of the obiectives use words which describe verv
cimply somethino that the mother can do - somethino the
village teacher can see or hear.
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2. Choose & 1

Identifv a numbe- of

ebivee csr reaulre pothers t

-r

i

nEme =omethina

expnlain eamething

make @ choice using an Jce:
do somethinag that lesads Lo
list '

S produet

tecscrl b

1atermd a4y

ecin from the 13t

Wrile learning objiectives for ezch ides

2. Imoortsnt oointe in plannino & leseorn

)
- b)
(1))
d)

)

Frezent eituation

Desired future situation

Reasons cne mioaht chanoe to desired situstion

Important Health Educeation ideas

What motherse should be able to do after the ]

m

in

]




FOURTH DAY.

INCREASING LEARNER INVOLVEMENT AND FARTICIFATION

Vo There sre many wave a vl lzoe~teacher can ot Lo encoudraos  of
discour=ae mothers 1nierest and particiostaion 1n ol ving

problems.

Furpose: T clesmopns e ate MR the teachar Cresilioe e
Lmoenhers that helos ar hindere aroup oarticipaton,

1. Fale-—plavy  an inscorooryate stvle of tesching. Do ot
tell teachers vou are role plavina. Ee stern.

"lmel s e Ay aocano Lo diecuse mabkino s chaiie, I et
ot =1) to o qman 10 bhe discussion. ! Look directly abt ome
frelo worker and say.,  “Me=, 00 do o violl know haw o
make = ¢chair?! Reoardlesse of the answer. do not Fespond.
Look st ancther oceredn and sav, tME= ST e em el i ] OV R,

fnew how to make = chaic®!  Aoain. do not resoond to the
IMELEr  O1VEn. Lock =t another person and =32\, Mlrpee s
et e v What do vou need to make & chaipt! Whatever
fhe cerson answers,. interrupt her and sav. "No!  What vou
need Lo make & chaipy is B pieces of wood. Mail 4 shorct

piecese of wood to Lhe cornere of & f{lat. =sguare plrece of
wood., Then nail the remaininag pieces tooether and attach

these Lo the souare to form the backrest. Fut = cushicn

on the $lat sauasre and vou have a chair. Evervone should

have = chair to =it on. v+ Now. does evervone know how
=~ n .

to mabke a chair® .
Wait & minute or two and them say to the group. "How did
vou feel about our discuscsion and the way I cpresented the
lecsson? Do vou all know how to make a cheir? What did 1
do riaht or wropa?'! This gquestion should csuse csome
lavohter and the realization that vou were role-plavino.
Encourage the aroup to relax and lsuagh at VoL
performance.

2. Liet 211 the thimnos that were wrono:

. Manmer untfriendly and frighteninao.

. Did not care about others answers.

. Most of the aouestions only required Vves or no
ancswers. No discussion.

. When someone answered she was told she was wrona.

. Spoke too fast.

. Information and instructions were confusina.

. Clases not interested in makimo chairs.

. No chair was shown.

. Class was made to feel stupid if they didn't know how
to make a chair.




Dy amdulte leapm {rom eunch & fH@ac

fhe  presvaous =ctivaty ddeptid el mbat = O N
metdo, Phatel ac et e en i emet aiy b Ia ot do
Lhese ifhinos = whiv 14 1 amporlant Lo encaur 2ac. aroun
particimeatyan,

Furpose: o underetiznd why discuesion and sharipg of bnewl edoes
i

e pmeoriant o Jearmna.,

i h=ade ey woreds o bhosed, Ezach poamt &= coime b bFymo Lz
waes el dane e the role @l av, Ihyecnes |

WHAT HELFS ADULTS 7“0 LEARN

INTEREST : pdults learn most easilv zboolt thipos they ape
1nterested 10,

EiFFRIERCE ! Adulie beee many of theilr visws ard opilnlons
an theilr akun past edperience,

SEEING RELATIONSHIFS: Adulte are morse likely to tey new
oracticese when thev see how they relaste to Amoroving
their livees .

FREOBLEM=-SOLVING: Adults have to solve problems every dav
of their lives. New ideas presented 15 the form of
problems  2nd auestions enable people Lo use anpd
develop these problem—-sclving sbi1lle,

DISCUSSION: Most adults like to discuss things. In
dicscuscion of prablems. peccle have the charnce to
explore wave & problem might be sclved a&and share
their: ideas with others. When Fecol e share
informations and ideas. new wavs to solve problems
cotten are dicscovered.

ACTION: When people take action and find that new wavs of
doinag things improve their lives, they aain
confidence and become interested in learning more new
thinaos.

2. Ask whet encoursoces adults to discuse thinos and discover
new ideas, - Diecuce
Feelinao comfortable
Feelinao confident
Recoanizina they have thinos to learn and thinas to
teach others

5. 8mall oroup discussion:

What can I do to make mothers feel comfortable?
1} n n (1] 1] 1] (1] 1] CDn_fldent'.ﬂ

4. Summarize.

i




FIETH DAY

STIMULATING FARTICIFATION THROUGH GQUESTIONS AND DISCUSSION

et 211 learming
ettectlve Lee of aueslions
leading dies

umar whilch om

1. Furpose: Ti lze ¢
oEe bacipalyon.

Frocedure:

cueeslon are basac adult eduacation tesching
ciet other texching tools are basesd,

mestions  to stipnlate

activitlies can L 1 mpr oved by 1he

and dilscusslon.

Asbano ousstians and
practices

1. A agocd teacher makes her class feel relzved snd  hapov.
She welcomes gach nerson — ashks about hker crhaldren, etc,
Three tvpes of qguestions will be discuscsed:

Clos=ea auesticone:

D Clmeed ouestion:

CILt
brabve emal
gi1eadvanta

m

!I‘

v A closed cuest

« Rdvantaoges: -

. [Meadvantaoes:

3. Open aquestion:
the children
wante another wav?

. Advantages: -

. Disadvantages:

=
1 :tII:C'.rLII‘|t'_—’ ot
ae

"What should a mother do when she
disciplined one wayv and her

—n

Open ouesticne: Redirected oussticns.

tart {feedinag her
advant aoes

"When should & mother
cereal " Dascuss

10m calle for a braief znd exsct repl.

specitlc

It focuees discussilon O

point
Helps the teacher check content

— Limite discussion
- Discourzges expression of sttitudes

wante
mother—in-1aw

. Open auestione allow for several different answers.

Forces people to thint
Makes people want to
their opinions

Good wav to oet ideas out to discuss

t=lk @&and oive

- For people not used to edpressing
their ideas it mav frichten them.

uy




Mo Lo handle answere Lo ooen  guesti ons. the fteachi=2n

=henld
Encour ans &vervone uwho looke as 1+ ehe wante O]
AMSIE|T Lo do s, To do  this, thﬂ teacher  musl

remember  to move her eves and her sttention  =round
the arouo and not tocus hsr afienttun only on sesveral
.I

memberse of the audience.

+

the molhere to firet listen respeotfod
answer. even 1 f Lhevy diczoree with at,

. Then encouraoe the mothers to respond to answers that
are controversial, This will lead to a good orFoun
cliscussl orn,

. After the ouestion has been well d)scusc=sd, e
teacher NIERY wartt  to  e=um LD the discluss1on,

emphasizino the important ideas

4, Redirected guestion:

water from the

in

"Mre, Shinn save her whole family drini
stpream without getting sick. She is a=lkinog why she muet
boil the cstream water for her baby. That 18 & oood
guestion. What do vou think the answer 1s. Mre. Lee?'

oo

What . are the advantaoes and disadvantaoes of redirectana
a aquestion from one person to another. '

If a mothers asks the teacher a auestion. it mioht be &
aond idea' to acsk someone else in the class to answer.
This places responsibility on the class to think throuah
problems rather than rely on the taccher for an answer.

. Advantage: It directs the attention a&away from the
teacher to the mothers.

. Disadvantasoe: A person may not be prepsred to answer &
auestion redirected to her and may feel
uncomfortable about answerino in front of
& aroup. This is most often true when
the guestion is & closed auvestion
requirino factual information.

5. Give examples of the three tvpes of questions.




Furpose: Ta ideniidy  the charscte-iebics of o discussian in
Wwhachy e e cone nErbicipates,
Frrocedure:

I'e Discussion 1= = method of lezrning in which Lhere 1€ an
exchanoe o ddeas and  oDanions watnin &0 Qrolgg, (&
discussion helpes

. people to hear. talk abowi o and consider pee 1 dess,
w the orcum to worl tcaether to +ind & scolutior to @
ocroblem,
« people to make theilr ideas clezr- by €avano them
aloud,
. the tezcher Lo learn sbout the i1deze and feslipaos  of
The audi=nce,
The teacher plave a auiet but verv imoortant rocle 1n Lhe
discussian, Althouok  she bnows the subaect vers well
cshe does not force her opinicnse on the oroup. Instead.
she encouraoes  aroun members to talbk and she listens
carzfully - and sets a friendlv edample for the clzcs=,

2. There are cseveral things to consider in lezxdino &

dicgcussion.
The teacher ouides the discussion and keeos 1t  agoind.
She can use guestions to do this. Her ouestions should
help the aroup to:
. lock at the problem
. disguss causes ot that problem
. discuss possible solutions
. select the best solution
. consider tooether wavs to brina abtout the sclution.
3. Each person should select a topic and lead a discuession.
4. Discuss:

How should & discussion leader behave?
What would vou do as discussion leader if:

a) oroup members have conflictinag views?

b) sensitive i1ssues are raised?
How would vou encouraoe quiet people to participete?
How would vyou keep one person from talkino all the
time?
How would vou build questions on responses of the
aroup?
How would vou keep discussion focused on the topic?




IXTH DAY

OVERVIEW OF TEACHING METHODS AND TOOLS / TEACHING (ECHNIGUES

Furpose: To =znalvze dififerent teaching methods to be dused an
different situstions.

i. Frocedure:

1. As Feschers we must be xlert to veano =2 S el
teachinga methods and tools. depending an owr sudience and
the resullte we want to oblzin.

Deecribe techniaues that have ceen  used, o ABSEEEE alfR

csilcoessful ¥

2. Everv lescon has different chbiectives or recsulte  which
ec to achieve. Thecse depend on tThe toplc.
s .better to combine several techniaues or

s to achieve the decired resultes.

the teacher hoo
Leuallv. it i
teachina method

Licet different teachina methods

Demonstration

. Fole plav

. Froblem drame
Yisual aids

.~ Foster

. Flash cards
Bue=stions

. Fictures

. Talk

. Home vieits

. Fractice

Teachina technigues must be appropriate to the a&audience.
the content. and the learnina obiectives.

2. Demonstration:

A oood teacher uses manv technigues to motivsate eand
interest village mothers and assist them to learn new
thinos and resolve problems.

L

Purpose: To understand what makes an effective demonstration.




Frocedure:

1. Explzon that a deponstration is & very aood way to show
how tTo do sonelhing because 1t

ooLzn owee &ll the senses of  Lhe learner - sesing.
Lching, and perhaps even tastinpng and
]

Fina to
sl lano. Feonle learn best when all o+ their eepses
=

. 1 uvenallv enoved by Lhe audience.

r
U1
1
i
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« mzles the lescson eacier to understand and to

There are {five steps to follow in preparing an eftective
demonstr=tion:

1. Decide exactlv what vou want  vour audience Lo
vnderetand,
2. Gather and studv information about the opractice vou
want to show,
3. Mabte <etep-bv-step notes on how vou w1ll aive the
. demonstration. and 1mportant pointe vou will  tell
the audience with each step.

4, Freoare all materials vou will peed +tor the
demoncstration. Use materiale that canmn be found 1n

the village.

o. Rehearse the demornstration.

2. Select and oive a demonstration.

(% |

. Class observes and comments on demonstration.
Dicsclice:

. When is it & oood time to use & demonctration®

. What are important points one must think about
in givina a demonstration?




FOINTS FOR GIVING DEMONSTRATIONS

. Fumlzin Lo the =zuchence whal vou are doing to  do and
why before bedlnnirnd.

. Fuplzan z=nd sheow e=cli new practice step: by-stepn,

1iit

Stop to answer auvestions and sk the arouc aulestion

Feps=t difficult stensz,

1= people  1n the aroun to helo voo with 1 [es
clemonstraton,

He enthusizcstic, be voursel .

v Speal: loudly and clezrlyv.

. Follow vour outline seten-bv-cten,

. Whern vou finicsh. aslk members of the aroue to do one or
more of the ctece to check how well the z2idiences

understood and to aive 1ndividuales & chance T
practice. '

End the demoncstration bv ashking the audience to tell
vou what thev learned from the demoncstration.

. Summarize important ooints.

Jt ie helpful to write an outline for each demonstratiorn.
OUTL INE

Whv do 1 demonstrate this practice?

What materials and eouipment will Ee needed?

What are the steps and kev points in each step?

Steps klev. Fointe
a‘
b -
C— -
d -

What kind of follow-up will I use?

How will 1 evaluate this demonstration?




Lecture:

Lteachers feel comtfortable pivino a2 lecturs and many

1t oae the only wav to present  inftormeaticon,  to  the

e lusaon of ather melhods.

Furoose:

Frocedure:

To anal vze 3 lecture and ta raeEnta oy e
characteristics af n efiective t 21k,

W

Detercnne when the lecture melthod should be nsed.

AN =T sneE:

o oave specifio intormstioan.

T= reach & larage aroun at ong time,
T introduce mew or unftfamiliar subbiects,

Dicadvantages:

When people onlv listen thev do not remember very
meez .

P talk cannot 'be used for teaching skills such as how
to malle supplementaryv foods.

ofme pecple who opive talks think that fiavina

nformation about the subiect 1s epnouah and do not
other to make the talk interesting.

The talk alone i rarely effective: it =
with other teaching methode such &
visual —aides, discuscsion. etc.

hould be used
e guestions.

Freparina & talk

Gather informetion. Select the material that 1=
becst for this class and that directly relates to the
topic and the ideas vou want to teach.

Arranae the material in the order vou want to
present it.

Decide how much time vou will spend on each point.

Write vour headinges and main pointe down - SO Vvou
can look &t them from time to time if necessarv.

Flan questions or visual aids that will help the
mothers to participate and understand the talk.




q.

4 Tips for a cood tallk

£ only lanausge that the zudiencs understands  =nd

Be fraisndla,

cnesk Joudlyv and clearly o that svzevone a0 hears.

. Diama the tall. after each mzi1n  point. asl the
mothers onsstions to =22 1f Lhev understand. I+ mol
tew to edolain 1n & cdifferent way,

soeat bhe amooe izl

conclusilon of vour tallk. T
in bhe conclus: an.

lever oailve new materizl
b the molhsrs for ouesticons.

=
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Thern

Home Visits

Teazchers who make home visite will be better zable to plan
apnronprlate lessons bhecause thev will bs more percepblve
to oroblems of particulzr families and to needse in the

villanes,

Furpose: (o recocanize the importance of homs visits.,

Frocedure:

L. Home visite zre another wav of helpinc ceocple and sharino
intormation.

Fessons for home vicsits:
. o oget to knew people and learn sbout their problems.

» o follow up after a class where someane has ashed
tor epecial help with a problem.

. To teach a skill or practice.
. o aet help for some health care or communlty
orojects,
Z. Discuse  advenlbtaoes of Home Visite (class should mabke up
list) - add the tollowinag:

. The villaage teacher can deal with actual problems
right where thev take oplace.

. Families come to know the village teacher as & friend
and not as an uninterested worker.




. The village teacher can come to know her village
peopnle better and find those who will be leaders with
speical projecte.

. Knowina village mothers better. the villaoe teschers
a

will be =ble tc orepare more relevant lessaons.,

Dicadvantanes of Home
. Home visits talke tims.,

The number of familiss = villzoe tescher can rezch 15

Timilted,

in

2 vieit  cannot alwave be  arranoed when a1
convenient to the familsy.

. Familiee nmot vicited mioht aet discourzoed.

Things that miaht overcome theze disadvantages:

. Teachers decide exactly whv =2 home visit 1&g
being made.

. Plan other home visite in the same area.

Fole Flav a Home Vieit

Orie olavs the role of the mother: the other the role  of

HOME VISIT ROLE-FLAY ACTIVITY

V1LLAGE WOMAN'S ROLE (Mrs. Nipa:

Yo  have attended several mestings 2t which the field
worbker has explained the i1mportance of using & boiled cuo
and spoon when feedino vour babv. You sti1ll uee vour
finaer because beoiling the cup and spocn everv time vou
feed the baby takes & lot of time. &nd vou heve many
other thinas to do and other children to care for and
feed. However. vou are uncomfortable zbout tellina the
field worker why vou deon't use tne cup and spoon  becalese
vol are afraid she will think vou are lezy and not & oood
mother.




VILLAGE TEACHER'S ROLE

You have talked abcout and demonstrated the 1moortance of
Lsing 2 cup and s=coon and boiling them. when ftssding &
babyv. However. some women in the villaoe still uvuse their
fimnasrz to feed their babies. Mrs. Nipa 1= one ofF these
WOMEN . You think the reason that cshe 1s not tesding the

babv with & cun and spoon is that she doesp’'t understand
how to boill the utensils anmd i€ unsurs about how to teed
the rCzby with a cup and speoon. You are agoina to wvisit
her =nd plan to work tooether with her to show her how to

ho1l to2 atensils and feed the babvy properlv.

After the rFole-nlav ask guestions th=
thinl about and discuss Home Vieilt
teaching.

t allow the class to
= as  a method o+

. Did the villaoe teacher find out the real reason why
the woman does not spoon-feed her babv® bould c=he
hzv2 found out 1n any other wav?

. Uhst made the woman talk to the villesas teschsr now
wrzn =he would not talk before?

. What can vou do in & home vigit that vou cannot do
with other methods?

aroup to 1dentify impoctant points to remember
na home wvicsiks., I+ the arouc does not cover the

Ast th
HELS!
9. add them:

when

= b
+Dllﬁw‘ﬁ

he ~illage teacher should be =sensitive to what 1=
cin@ on in the home and how much time the familv can
ive her.

2 Th= villaae teacher should not take notes while che
1= home—-visitina. vcept to write downm what she has
romised to do for the familwv.

fifter the Visit

. ITns vill=aoe feerher should send any promiced help or
material promotly

. Sh= should fill in the home-vicit record.

. The villaoe teacher should evaluate her vieit.




Games

One of the wave to "chanae the pace! of =2 lesson  and
involve those who are shy is bv having the class plav s
game that relstes to les=on content.
Furpose: How Lo use cames to stimulate learner interest  and
particiostion.
Frocedure:

L. A ozme may help pecole see ordinary thinas in 3 new Wav.
1t mayv  alsc start them talbkipa and open them to new
iceas,

Flav fthe oame: "Fass the message'.

£, Discuss - what mzkes & good game. A oame is aood i+:

. Ethe villaoe tezcher 1s well-oroznized to present  the
aame and has tried 1t out on a small arcup first.
the people understand the rules of the aame: the
teacher <should anncounce the rules clearly before the
game 1€ sharted and check that everveones understandes.

v the oagame introduces a new idea that 15 imoortant to
the lesson ‘e content.

« as many people as possible have a chance to plav the
asme.,

2. Describe any games that have been used in the lescsons.

4. Iivide clase 1nto agrouos of 4 to & pecole. Ask  each
aroup  to develop & new oame related to content thev wil)
want to present to their class.

Z. Ezch arcup chould present their game. The class <should
evaluate and discuss ite effectivenescss.

Goino to Market: The villaaoe teacher acihc each
participant to name protein-rich foods in this game. The

tiret participant savs., "I went to market todav and 1

bouaoht some eoos." The second plaver save. "I went to
market todav and I bought some eaas and some milhk.!" The
third plaver savs. "I went to market todav and 1 bouaht

some eaas, milk, &and fish.'" The acame continues with each

plaver havino to repeat all the food items mentioned
previous plavers and adding her own food purchase.

by




Use "Ambioguous Figure"

Fase the drseing zround the arowp.  record how many  szaw
one tigure and how manv the sscond f1gure,

iscuss - why the didfersrncoss,

Feonle Derceptions 1n any aiven sithtoeation shoowld pe

recoected,

Homeok cerceniione cannot be cateoorized e elther
“raaght’ or Ywrorna', onlv different.,

Froblem - Drama

Furpose: To wee wroblem - dramss effectivelv in aetting the
sti

clzze anbtereseted  znd in imulzting discussion and

oroolem,

Frocedure:

1.

[N}

"

D1ve = oroblam - drzms znd  lezd the orouvc iR

discusszion,

. © bas vwation which 12 true to the resd
life ot the mothers,
.1 E cEeer on = problem thab 1= Mmoot Ent ) the

» ls wmriniehsd,  but the narrator stope st an exciting

colrt,
.iE ontrovercial e that the class w1ll went to
di=cu s their idesas on how tre probler should be

« OCcures over s short periocd of time.
. does not have toco menv characters.

. focwees on one maior problem.

ns
[N
0
i
iJ
=
]

. has ol lom—up auestions which lezd
dicscucssron.

Discuss possible themes for problem - dremas: themees thet
relate to lesson content thev wish to teach.

Divide clase intoc groups of 4 - & people. Ezch 1ies to
write & problem - drama and the follow-up questions.

Fresent the pbroblem - dremas and evaluste.

24
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Pictures

Furpose: To wuse pictures effectivelv to stimulate discussion
and growr oarticipation.

Frocadure:

t. Explzin  thst one good picture is hetter than monyv  words
in helpino cecple understand a2 problem. One good picture
can bring many 1dess to mind s the class discusese what
the picture die  about, Fictures sre =2 aood  wavy  to

introduce = topic and beain aroun disoorssion.

2 Demonstrate this by ehowing the grouo 2 singls
cicture zrnd ssking what ideas come to mind. Discusg
these 1dess. Foint ocut that for villsosrs who are

not weed to looking 2t pictures and discuzsing them.
it mav be necesesry initiallv to ssbh & fsw lesding
Qquestions.  such ac: "Mre. . what 1= Mappentng
i thhrs picture?"  "What is the man doimg™" My

dows he look so unhappy?”

b) Explain theat roictures are eucellent for- teaching

becsuse thev ensble the audience to viewalize ]
scene. siltustion., or problem. Demonstrzte that it

i
lg more difficult to vieswalize. if Fmo picture 1=
vged, bv dezcribing verbally the drawing Eelow. Ask
ti1eld workers to trv to draw the cicturs fraom  weown
verbal description onlwv. Don 't show the picture to
the arouc until they have completsd their dirawinos,

Aslk  perticipants to compare their drawings with the
original and discuss whyv it was difficult to make an
accurate drawing.

c) Show the village teachers two contrasting pictures
such as one of a sick babv and one of = healthy
babv. Ask whsat ideas come to mind. Discuss these
ideas.

-t
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Digcuss advantages and disadvantages of using one picture

and two contrasting pictures. Be sure to cover these
ooints:
) Dne Ficture
One dicscussion—-starting picture 1€ oocod i+:
« 1t shows 2 =scens a2nd peoole that loak familiar to
the zudisnce,
<1t 1e 5 picture that calle for evoclanstione.
- wou  nave planned in advance the guesstions to ac)
akhout 1t in ocrder to get the discussion aoing,
Exemples: Ficture of a badlv malmnowr. shed villaoe
child.
bY Twe Contrastinog Fictures
These two pictures should compare similar things or
peopls,  but look guite different. Audience can be
sgked asbout the differsrnces and what csasused  them.
Buestions ¢ 2uld be planned in advance.
Mvide inte t grops
=, Ask hald of szch group to select one picture and
write discussion-starting ousstions. fAslk each
person to try oot her picture and guestions with the
perecn next to her. Then she should write her
gvalustion of the effectivenecse of the cicture  and
auestions.
) Ask the second half of eszch aroun to  select
contracting pictures and write discussion-starting
guestions. Each person should trv cut her pictures

with the person sitting neut to her and write an
evalustion of the picture and questicne.

Demonstrate us=ing o series of cicturec.

Fricr to thies activitv. select approvimetel v

7 relzted pictures (of pecple, places. or
things) from vour rescurce file. magazinec,

or drew simple pictures on separate sheets of
paper. You may think of a storv these pictures
could depict.

e



Demonstrate to the village teachers other wavs to use
these pictures,. Ee sure to include the wavs illustrated
below.

TRAINER 'S NOTE

You can use the same pictures =

Yo mav have to add a2 few and zojust for =)
difterent endinge, Don't overloolk this
activitv. It 18 = verv eniovable one for
csrticipants,
Ooern—ended Drams
Fictures tell a2 storv to here Ffudience thinks

up poscsible
endinos

As  with the problem-drama. the plcturses reorssent  the
ma o evente  of # storv thast ends ir 2 problem or =
situstion that i not completed. The audience is acsked
to suwogest possible solutions or waves to end the storv.

.

Froblem-Dramzs with Several Sclutions

Fictures tell 2 story

Fictures show
possible endings

The <ceries of pictures can represent =
& varietv of possible solutions. The
which solution thev would choose and whvy.

storv ending with
class is asked

Froblem with a =olution

Fictures tell & story Ficture =hows endinag
The series of opictures present & completed storv ot
action. The cless 1is asked to tell the drama &=
presented by the pictures and dicscuss their reactions to
the solution. Wes it right? Would they have done the

same thing? Something else? Whv?




Divide oparticipante into three groups and acssi
grrwn & different  techniove of wusinog pictur
£pr1es, Fek the aroups to choose piloture
magaTyrss, from their resouwrce files. or msbke drswinoz to
crepsce 2 denonstration tor the  entis
should select 2 topic which corresponds to 2

[l |
-

=3 Tl RY a3 Thiew

[ummarite:  fAtber  completinog thie aseiramment.  3ask easch
arcoup Lo deponstrate 1ts technioue for using picturss Lo
the whole arovo, Emohasize Lh £ L] vitlags
teachss  aske wihth the pilcoture: sz the

<

\



SEVENTH DAY

REINFORCING LEARNING

€ amoortant for Lhe villzge teacher to understand that

Tir =
an  eszential teachina techniauve 1= to continually reinforce the
learmina  thast hss taken oclace as & result of her lessons——to
cetter ss=ube  that willagers adoot what they have learned 10
Thely S lv Lavino,

Furpose: Io 1dentifv wave in which we can reinforce lezrning.

Frocedure:

1. A learnsd practice mayv
reintoarcemsnt . Everv.  tim
“1llzoe 1n which she has been teachina, she should:

be dropped 11+ there 1 no
2 a village teacher aoes to =

v mzlie home visits to see if the practices she has
tauoht are beino practiced.

casuzlly and ask ausstions about past lessons 14
gite are not possible,

' the women who have beern aood 1n doing th
practices to helo the teacher demonctrate and
the oractice tao ancther agrouo.

. brino 1n other aroups to observe what this oroup has

been doing since award + recoanition help to
strenolhen the practice.

. hana & poster which illustrates the pr=actice 1in &
popular meetina oplace.

2., What kinde of things do vou do to reinforce learninag.
Discueses "whv"'" and "how!'.

rn

Z. Summarize the discussion bv licsting on the blackbozard the
&10r wave village teachers can reinforce learnino. for

3

Hamole:

m

. home visits

. informal conversations

agettinag villagers to teach other villaoers
encolreaoe and recoanize women

» Use posters

« involve village leaders
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ASSESSING LEARNING

Furpose: Te 1dentifv wavs 1n which we can find svidenc= that

Frocedure:

cois lezrning has  occurred 2 a  pecsulbt o our

le==oris.
bih=n  tezchina  or sharino idezs wath villace mothers.
Village toachers must check whethet o not the idess  are
being learned. This 1s fevaluatinot a lesson. ARftar we
=

have finished a lesson. we checlk to ses 141 the meother
have learned what we intended to have them learn.

I+ the 1deas are not learned., the reason 15 usually that
we did not use effective teachino technigues or that., to
start with, the i1deas were not 1moortant to the mothers,
Thise 1= 2 problem the teacher must face. The solution is

to imorove the lesson. - That is what evaluaiiaon 18 &all
sbout

b= work  hard to cet clear =and specific learning
obiectives  when we plan our lessone o that evaluation
becomes easier when the lesson 1s over.

Thinlk of <come class that vou have Ltauoht. A=t the

following ouecstions:
. What 1s 1t vou wanted the mothere to learn?
. Did thev learn 1t%

. How do vou know? What evidence or proof did vou loaok
for to show thev learned 1t?

. How did vou aet the evidence?
. Did vou find the evidence satisfactorv®
« Why or why not?

. If vou were to teach this same idea would vou

do 1t differentlv?

n
10
n
-
=1

. How would vou do i1t better?




Z. What zre the wavs we aet evidence of lesrnina?

. EBv zskinpa mothers to answer auestions verbally.

. BEv askinag mothers to demonstrate the ski1ll they have
lezrnsd,

. Fvoobeervinag which mothers come regularlv to class.

S notino  the ausstions the mothere asl  and  their
zmswers to guestions.

VIR E notino their willinonese Lo respond to ousstions,
a1 Ve ntormation. tale part 1n discussiop o
demonstrzte 2 hkill.,

. By aobservinag the aeneral behavicor of the mothers -

eLampbles of knowledoe and attitude chanae.

By obhserving the mothers 1n their homes. - T=alkinag
1th them., observina them.

Z. Matchingo objectives % Evaluations

T
i
i

-~
IT
"
—+
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Furpose: To reaxlizes that svidenc learning mustk
£ 1 s

I = of
ectives tor the lec

Frocedure:

1. Loo! at  a particular lesson and! etudy the obiectives
preceding the lescson. limat <shouwld the evalusatior
activities be? Ask the followino guestions:

. What 1= 1t vou wanted the mothere to learm 1n  this

lesceon?

. What ouestions chould be acsked to find out  1f
learning cccurred?

. Would +the answers the mothers oive to the aouestions
tell vou whether the cbiectives of the lesson have
been met?

. How else can vou find ouvt whether the motherese learned
or not™

2. Each student should develop an evaluation process for a
particular lesson.
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ATTACHMENT "2"

TEACHER — TRAINING WORKSHOF
GIVEN TO S§ INTRUCTIONAL STAFF TO FPREPARE THEM TO TEACH
THE MARCH/APRIL INSERVICE MATERIAL IN ARABRIC
TO THE FIELD STAFF
(IN ENGLISH)

(7



INSERVICE FOR FIZLD WORKERS
Workshop for Tezchers
Kay 9-10, 1984

PraPARATION

Whezt we need to consicers

I.

Who are the field workers?

What are their gosls (bzsed on job/role in K.n. Progrum)
needs
interests
beliefs
difficulties of job/role
general informziion

II. Who are we to them?
What are our goals (for the F.W. Inservice)
needs
beliefs
feelings (about tezching, content, progran)
III. Wwhat informetion 1A s (o _ o .
skills would F.W, need (from our pErscective)
IV. What are the ro:t effective methods to teach the informztion/skills
V. What secuence to follow in the presentation of the Inservice
vI. Who' it responsitble for the diftereat aspects/lessons of the
Inservice (physical, emotional, intellectuezl,
psychological needs of Inservice
staff and F.W.)
INCUBATION

Sumrarize and think abouts

I.

Wno we are teaching

What are their gosls, needs, etc.

Specify and unierstand--—-our mzin goals (long-range anc immediate)
Know, acknowledge, =nd share our feelings as the teamwork progresses

Sort out the Most importent content (informution) and skills
that the F.W. Inservice will include



Pzze 2 (Inservice for Field Wiorkersy workshop for teachers)

ILLUMINATICH

Heving lived ith the iaformeiion, sorieG, summsrieed, und specified

the zirecticn ol ike Inservice, togethner clarifys

I. Kumber of deys for the Inscrvice
II1. Fit the content/skills to be given into the time frame
III. Select the lessons Irom the Staff Inservice that corresyonad
wita the lessons to be given in the F.W. Inservice
IV. Teaching/presentation secuencc
V. Choose azrea of responsibility and teaching teams
VI. MWrite lesson outlines
choose «nd prepzre most effective methods and audio-visual aids
VZRIFICATION
I. Give the Inservice (May 15-18; May 21-24)
II. &tvaluztions
III. Celebrations
IV. Recognition of completion of Inservice-—-Job completec

by Teachers, Field Workers,
Supporting persons



THE FIELD WORXERS
Job/responsibilities
age

Knowing who we teach education
goals/difficulties

needs/interests

Responsibilities

Supervise village teachers-support, suggest solutionsg, ete.
‘Care for wnierweight children - weight charts, etc.

Liaison from office to village teachers
- give out/receive information
- fill out forms.

Resevrch reasons for absentees, etc,

Work with commodities.

Zvaluation of program results,

Expansion of the program - make recommendations,
Follow-up inservice.

Liaison between mothers and the teachers and Society.
Referrals - made to agencies, hospitals, etec.

General Information

Recommended by Societies
ages between 20 - 30
few over 30

Some are married, some single (mostly married)
Tawjihi education or/+ 2 years teachers training,

Some come from the village or similar environment as the mothers.

Were all teachers and took Health Education Training Program,



Difficulties

Lack of skills and education to help teachers.

Lack of transportation.

Lack of ide.tification/recognition/respect by agencies.
Generally feel alone.

Lack of continuity of program or hospitals.

Lack of Health Care Servives in villages.

G oals

To improve the health of the community

Learn how to help teachers

Strengthen work areas
get more information; .
learn new/more effective methods;
new/more content.

Learn to evaluate program effect and teacher effectiveness.
Learn more about diseases and how to prevent them.

Learn how to lessen number of underweight children.

Learn how to stimulate interest in the programs.,

Needs

Reliable/vetter transportation service
More information and skills to help teachers

More support from CR3 (main Health Education Center)
-~ meetiags ~egularly.

A way of oveing identified as CRS employee (I.D. Card ?)

Skills in working/relating to people
- getting society involved in
prograa/problem solving.

More security for future.

Learn how to evaluate.

Learn skills in facing problems/Communication % Administration.
handling

W\



GOALS OF TEACHERS

Self

Field Workers
Life-fostering change in

(Growth) Village
Palestine
World
1. Give more information/skills helpful for F.W.
2. Raise awareness of F.W., for their responsibilities/role

in the village for the program.
3. Feise awareness on erea of feelings.

4. Help improve/or build good relationships between
F.W. - Teacher - Society.

5 Help F.W. to know problem-solving through involving
Community.
6. Model different technigues/ways of teaching/relating.
Te Give support and encouragement to F.W, —- reise confidence
level.

A
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CONTENT

Important Informztion

¥now about attitudes and
feelings.

Know about the people with
whom they work

Know more about the kinds
of problems that azre found
in villages

- Xnow what is
a good/poor
interview.

- Xnow that there
are different
ways of looking
et a "problem".

4. ¥now about the new curriculum
and the changes in it.

5. Know what objectives are.

6. K¥now the £ levels.

7. ¥Know different kinds of

questions.
Know whet is & good discussion.

Important Skills

Learn how to identify similar
attitudes and feelings in
self and others.

Learn how to collect the
information.

- Learn how to collect
information about problems.

- Learn how to identify and
verify problems in their area.

- Learn when and how to conduct
an interview,

- Learn how to effect a change
(convince or give the
information or model the ways
of correcting a "problem" or
seeing that there is one).

- Learn ways of finding out what
are the most important
roblems of a village
Fobservation, interview,
ocuestioning or other teaching
methods, home-visits).

Lezrn how to use the new
curriculum in their situation.

Learn how to set up objective
and how to write them. How
check if objectives are fulfilled.

— Learn how to use 34 levels
to help participation and
involvement.

~ Learn how to make people
comfortable end confident.

-~ Learn when and how to use
different cuestions.

— Learn how to lead discussions.



10.

11.

Important Information

xnow the different kinds of
teaching methods and teaching
tools (outline).

Vhat mazkes a good home-visit
and what makes a poor
home-visit.

¥now about reinforcement of
fearning,

XKnow what evaluation is and
know different ways of
evaluating or measuring.

10.

11.

Important Skills

- Learn how to choose the right
methods and tools and when
and how to use them.

-~ Learn how vwrite znd use an
outline.,

Learn how and when and why
meke a home-visit; how to record
and evaluate it.

Learn ways to reinforce what
the village teacher teaches;
ways to support the village
teaclker and reinforce how work
to the Society.

Learn how to evaluate and use
evaluation results.
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INSERVICE GIVEN TO FIELD STAFF
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LE3S0S ONE (Xnowing the people with whom we work)

AIHN ¢ To teach how to gather information and to teach
the importance of having some previous knowledge
and of continuing to know more about the people

in order to vorx and relate more
effectively with them. (Areas to be aware of
include --- needs, interests, difficulties,
customs and traditions, beliefs, local lancuzge
expressions).

OBJECTIVIS: A. To teach the importance of background
knowledge of the people.

B. To teach how to collect informztion.
C. To teach how to make a good home-visit.

D. To teach how to make 2 good interview.

PROCEDURE ¢ A. Discuss what general packground information
the F.W. already have.

(1) V¥ho are the people they work with?
(Teachers, villaze women, village leaders).

(2) Write general characteristics about
villaze people.

(3) Write about a specific person from the
village (no name).

(4) Collect lists, use information to compile
list on the blackboard.

(5) Sort lists (1st on general inf.) accordinc
to priority and label items as positive @,
negative @, neutral @ .

Materials: 2 sm2ll sheets of paper each.



B. Discuss how we come to ¥now more specific
information,

C.

(1)

(2)

Assizn partners (count 1, 2).

Ask each t0 list some interests of the
otker person.

Ask each to list (separate sheet)
their ovm interest. Prioritize lists.

Ask to share list acout their pzrtner's
interests. If activity is refused the
point is made of the threat of

"not knowing", some groups may refuse
this activity as it m2y be too
th_eatenins -- e.g. r.V. refused
because they know "nothing" zoout each
other.,

Ask each person to share the list of
their own interests (partners compare
and contrast lists).

As¥ how they come to kxnow the information
(if similar% (talking, observing,
listening to others, etc.).

Discuss the importance of more specific
information about the people.

(1)

(2)

VWhat further information would be helpful
in fostering comfort and confidence in
the working relationship?

List these on the board as mentioned:
level of knowledge, traditions, beliefs,
health practices, language, daily
problems, etc.).

/\‘ ¥
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D.

Discuss different ways of collecting information
(observation, conversation, homevisitation,
interview, stuiy, reading, television, etc.).

Teach how to mz2ke a good homevisit.
£

(1)

(3)

(4)

Discuss importance of homevisit (to szther
different information thru infornally

observins yet beginnins friendly
relationsrips):

vho to visit? (village leaders, mothers
froa each clan, etc.);

Feasons for homevisit should include:
gatherins specific and general informztion;
showing interest;

securing support for program reinforcement
of lesson;

evaluating teachings and application of
content,

If aim is to gather packzsround informztion
at beginning of program observation of
environment, health practices, needs,
interests, etc. is easily done and a
friendly homevisit m2y be less thkreatening
than an interview.

Role play and homevisit

Village mother and F.W. use single props
like éoll, notebook, pencil.

The F.W. in the role play violates many
of the rules for a good homevisit,

Discuss their feelings and observations
of the F.%W. in the role play.



EVALUATION:

(3)

Discuss rules of behavior for a good
homevisit include:-

+appropriate attire;

+set appointments;

‘approoriate time and limited time;

*definite knowledge of home locationg

' sensitivity to privacy of home and

family, customs, etc.;

" keeping of trusts and orivate infermation;

* refraining from writing (except if promise
of somethings is made or 2nother
date set):

« courteousness and respectful manner
(effort to make the family or
mother feel"comfortaole");

keep promises;

» clarifying purpose of visit before going
foutline of visit);

« recording observation as soon as possible
after leaving the home;

' evaluating homevisit.

Teach how to conduct a good interview:-

(1)

(2)

€X.

Pole play an interview F.W. with 2 lukhtar

(Mukhtar starts out defensive and
acting uninterested —F.W. eventually
makes him feel more comfortabdle,

confident, important enough to listen).

Discuss what mekes a good interview
(make similar list as for homevisit).

Ask cuestions of summary of the objectives.

Why is background knowledge of the people
important?



RZIINFORCZMENT ACTIVITY:

70 apply lesson ourselves oy asking the ..
to write down their own needs, goals for this
inservice, goals for the program, difficulties
in the performance of their jobs (may 243 ---
3 things they firmly believes.

This is to be compzred to the preparatory
opackground information the teachinz staff
worked on oefore the inservice.



INSERVICE FOR FIZLDWORKZRS
CRS EEALTH ZDUCATION
lay 15-25, 1984

LZSSON T%W0  (Xnowing about Feelings and Attitudes)

A T N : To help fieldworkers to recognize that it is icportant
to know their own attitudes and Teelings toward the
people vith vhom they work in order to understand the
feelings, attitudes, and the needs of the people.

OBJECTIVES: A. To teach about feelings by teaching the ¢ levels
of human needs.

B. ™o teach about attitudes.

PROCEDURE : A. Teach the 4 levels of need (5th level as spirituszl)

(1) Talk about each person being unigue, special,
end with a particuler purpose and degree of
goodness.,

lKaterials: TIllustration of & man or/and
woman.,

(2) Teach the 4 levels plus Maslow's needs
Use drawing on the blackboard
pose/meening, fulfillment
Respect, esteem
Acceptance
Security
Food, clothing, shelter

[ 1n7lPSY
P3Y | £10

(3) Teach about feelings

a. Discuss F.W'scvn feelings aovout coming
to the inservice.

b. Discuss the different kinds of feelings
(sad, heppy, engry, indifferent).

c. Discuss reasons behind each feeling.

d., Discuss how needs change end feelings

change. e.g. physical need to eat
may contribute
to the feeling of
frustration or indifference
or irritetion; &s nourishment
iy teken, openness to
leerning may return.

A



3. Teach aoout attitudes
a. Close eyes and imagine themselves as mothers
-- first as motker of a sick, ournt baby far

from town
—-- then as mother of the same sick child

closer to town, etc.
%D,
EVALUATION: A. The F.W. will be able to answer questions regarding

the different levels of life and how a human being
(24th level) differs from the lower forms of life.

I—luw\a,.«

Anmo! (2 D!
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B. The F.W. will pe able to name some of the physical
needs of a human being.

C. The F.W. will be able to name some of the emotlonal
needs of & human being.

D. The F.W. will name some of the factors that may
cause the various feellnbs -- sadness, anger,
happiness.

REINFORCEMENT ACTIVITY:

A. Select magazine pictures to show physical,
emotional, intellectual and psychological needs.

B, VWrite some physical, emotional, intellectuzl,
psychological needs of self, of village women,

of teachers.

N.B: At subsequent inservice this lesson should
include the subject of beliefs as they
influence feelings and attitudes.

#b, Discuss attitudes as negative, positive, neutral
and each's effect on the way of approaching others.

LG
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PROCZDUERZ

(Xnowinz how to identify 213 verify problems zand
different points of view),

mo tezch the ways of idea*ifying problems through
findins czuses or evidences of provlems. Identify
causes 2nd desree of awareness of persons zaffected
oy tre problem; point to *Ie importznce of how
different persons view the same thins 25 "problem"
or "not 2 proolem", mzjor or not.

A, To teach the definition of "proolem".

B. To teach how to identify proclems find causes
or look at evidences or signs of proolem.

C. To teach about the difficulty of convincing
a person that there is a proolem or how
to move toward and chznze of benavior or
sclution.

D. To teach how to verify proolexs.
'« To teach ways of conviacing.
F. ™o teach the stzces of problem-solving,

A. Discuss what is a2 proclem and problem
identification: '

(1) Essence of definition—hurts or
causes anxiety to self or others
or is an obstacle to getting my
needs fulfilled.

(2) Ask F.W. to identify 5 problems
faced in their job (try to specify
the level of the problen).

(3) Summarize different kinds of
problems.

B. Identify causes of 5 problems mentioned
(note cause on each level):-

(1) How discovered (e.g. observation, etc.).
(2) Write possible causes.



C.

E.

Discuss differences in points of view as
it relates-to identification, verification,
solution of problems:-

(1) Use picture of woman (o0ld or young)?
Discuss hLow each observed znd
identified different things in the
szme picture.

(2) Use tape cutter or eraser and hzve
people from various sides name whet
they see.

Discuss how to verify problems:-

(1) Ask to list 5 problems already listed
in priority of importance (put 1list
on oboard).

(2) Discuss how they discovered the
problem (reinforce different points
of view)s

a. Name cause of problem.

b, How to verify discovery.

c. How to convince persons affected
if unable to see.

Teach the steps of Problem-solving:-

(1) Name problem -- to whom
é? Method of identifying.
3 Identify causes -- verify problem
(2) Collect points of view on same problem.
(5) Discuss possible solutions.
(€) Choose 1 most effective solution

to begin with.

Discuss how to convince a person to change
or even that a solution exists:-

21; Use examples —- evidences.
2) Model.
(3) Encourage.

4V



SVALUATION: The .. will name one proolem and be zbdle
to rnzme the steps c¢f solving it.

2]

ACTIVITY:

L
(2]
=
F“J
(@]
=y}
(@]
Ly
b

3

Divide into 3 groups:-

‘zch group write a critical situation
rey may have encouatered at work.

L]

ct

txcrance probelms and each person solve
the other's problemn.
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L=530:% FOUR

OBJ=CTIVES:

PROCZDUkz:

(imowins Different Teaching Techninues)

To tezch the use of 2 variety of teaching techknicues,
methods and tools to illustrate how learaing caa oe
facilitated through reachins 23 nany of the 5 senses
as possipble within one lesson.

L. To teach the different teaching technioues.

3. To discuss the use of eack technicue and
demonstrate the effectiveaess.

Ce To teach what tools to use with ezch
technicue.

D. To teach the importznce of the outline as
e tezching tool.

L. Review the previous lessons and iniroduce the
next lesson:-

(1) Ask one cuestion avout the msin topic
of the first three lessons.

(2) Discuss the teaching technicues and
introduce new technicues.
(List tcgether)s-

a. Why do we use tezaching techniques?
(Informztion throush the senses --
senses appeal to brzin & feelings --
awareness and feelings motivate the
person to involvement and toward
change or solution of problem).,

b. When do we use the various technioues
and what tools?
(Refer to list).

¢. Discuss the brain and the organization
of informzation as the prerequisite
for proper brain functioning and
acceptance of information (similar
to computer).



(3) 1In*roduce the outline zs an important
mezas of orcanizing lesson, schedules,
visits, etc.

a. what i3 an outline®

b, What are its advantaces (orzanization;
saves time, effort, eners; enables
vetter evaluzation of z2ciivity as well
as satisfaction of completion of task
or pin pointins zreas of improvement).

¢c. Discuss what a2 outline should include
(purpose, lofical secuence, majior
gctivities andi tecols or materials
needed).

d. Show sample of zn outline for homevisit.
or a lesson

Conduct a demonstration lesson
(makine peanut butter macaroons).

Outline I Purpose
II Steps of demonstration
Tools for each step.
III =Zvaluation of lesson.

Play a geme (I am going to the

market -- nzme oxne item for food
group or give candy par to the
common pile -~ winner tzkes all

the bars).

EVALUATION: A. The F.W.s will list tezchking technioues, tools,
when each will best be use.

B, The F.W. will name the parts of the outline.

REINFORCZIESRT ACTIVITY:
F.W.s will write an outline for:-

(&) Workday.
(b) Homevisit.



AT

PROCZDURZ:

\ -

{“nowing the importance of discussion and the
ways of cuestioning).

7o demonstrate discussion as a2 technicue of
cetting people involved in problem solving and
the way of cuestioanins vwhich encourazes the
sharing of ideas.

A. To tezck the characteristics of 2 004
discussion,
2. To teach the kinds of cuestions (3).

To review the new information given durins
the first week and this seconi week as a
week of application of theories learned.

4. Introduce the second week 0y summarizing
the new informstion eiven during the first
vweex. This week is z week of learning

skills and experiencins some 0 the theories

and technicues taurgkt during tre past week.

3. Review of lesson 4 (teaching technicues) and
discussion as one of the teaching technioues
also as a way of retting people involved in
proolem-solving.,

C. 1. Do provlem-solving dramz to focus
togzether on a prodlem:-

Setting -- a Heelth Education class
where a child is czusing a lot of
problems and meking noises which
results in the teacker yelling at

the two parents ancry at the parent

of the child., Tre fieldworier comes
in and called thre Mukhtar to settle
the problem. He settled it by sending
everyone home and yelling at votk the
parents end the tezcher.



2

4,

5.

1.

2.
3.

Discuss the dram=:

Bow do you feel aoout the w2y *he
fieldworxer solved the problem?
The Xluxrtar? Let us solve the
prodlem togsether.

Trhe teacher arrances the tazoles for
discussion and models the cualities
0f a zood discussion leader (listens
to all =2nd accepts all ideas; lis*ens
rather than solves the proodolen
hersel?).

Discuss the advantares of solvins
problems through discussion:

Jearn new ideas, more commitment.

(People feel they are capzble and

contriobuting while taking on the
responsibility. for the solution).

Discuss the cualities of a =zood
discussion lezder not give solutions,
not impose ideas, open. (Good listener,
remembers, g£ood eye contact, knowledce
of backzround of the provlens and
knows how to lead through proper
cuestioaninge. During a “"storm" tinme,

is quiet and assuring mindful of =11
four levels in operation during thre
discussion).

Discuss when to use a discussion.

Teach the three kinds of auestions:-

Illustrate and identify closed, open,
redirected cuestions.

Discuss when to use each.
Discuss the + and - points of ezch.



ZVALUATION:

REINFORCZMANT

The fieldworkers will vrite:

& proolem;

an opening guestion to start a2 discussion
on the proolem;

follow the format.

Zzenh lezd a discussion:

narme proolem;

identify cause;

name possible solutions;
slect one to start with.

ACTIVITY:

Divide into two groups;

lead the discussion as outlined in the
evaluzation;

each person gets & few minutes to lead
the discussion on the proclem she wrote.



)

LES3ON EIGHT: (Reviewing and reiaforcing the inservice con*ent)

ATIZLR ¢ To review znd demonstrete ani reinforce tlre
coatent of the inservice tkrouzh use of oine
curriculun content and z2pplying to teachins
process the eight lessons of the inservice.

OBJ2ZCTIVES: A. To review lesson one - row to know zdout
food rzo0its and practices.

B. To review feelings aad zttitudes -- how
people feel toward food znd the need for
food as it influences all ¢ levels of need.

C. To review problem identification and
solutions using proolem~ that stem from
"food problems"

D. To apply teachins technigues and review
trhe technigues taught using discussion
to motivate change for ctetter food
Labits -- demonstrzte hecw to choose

ight food balance, creztive ways ol
food comdoinations, etc.

E. To model the lesson on participation
and involvement.

. fTo0 teachk how to write 2 lesson plan using
Py jn )

tne outline of plz2y for this lesson.

Tormzt of lesson plzan
YVriting an outline



EVALUATION:

[N

Chznre totzllyr the rocm eavironment to awaken
the senses to learnin~ -- rearraance room into

3 taoles with food rsroup 2nd food samrles on
each; use flowers, posters; music playing softly.

Show slides o° mothers z2nd child from all
couatries music in the ovzckgrouad -- talk about
a gocd mother's coacera for feedins her family;
show s1lide of mother aad Tather concerned for
the rez2lth of their chiliren. Srow slide on
velue o teaching a mz2n *o fish; apply to the
value of teaching health education.

N.2: The fieldworkers vill De given

a particular picture of vegetables,
fish, etc. which will determine
the new seating errangement
according to which table their own
food belongs to.

Tezch the review lesson on Food Croups:-

1. Use of lesson plan.

2. Discussion of food groups.

3, Teach a reinforcement method oy the
lzdies (Aide, ary, Claire), lzder
and Anmineh singing songs about the
food groups.

£, Teach about ways of evzluation in a
creative and fun wzy -- Nader and
his shopping trip to the sux -- the
fieldworkers are women at the marxet
selline and trying to convince Izder
the value of their food for the
family's hezlth.

Reinfrocement of the whole inservice Dby
a cake and ice-cream pariy.

Inservice closing with a short
presentation by Sister kese and Amineh
for Sister Bardara.

Avaluation of the inservice was part of lesson
on evaluation ~- experiencing evaluation by
the enjoyment of the lesson this day.

Evaluation of lesson on food groups by answers
given to Nader during the shopping venture.



ZIAFORCEeNT ACTIVITY:
Sonss on the various food groups.
(Translation of sonss):-

Ehergy Food Songs

Potato + olive + bread.

How nice the potato how nice
Give me oreakfast oread with olives and give me supper potato..

How nice the potato how nice
Potato give me strength and power, sives me warnth.

Growth Foods

Fishing fish in the afternoon.
It's fresh and plays in the net.
It helps your oody to grow.

It's fresh and plays in the net.

Protective Foods

Cne apple I eat and sleep.

I feel comfortable, I feel comfortable.
One apple it helps the nerves to relax.
It protectsus from diseases.



ATTACHMENT "4"

TEACHER TRAINING WORKSHOF
GIVEN TO INSTRUCTIONAL STAFF TO PREPARE THEM
TO TEACH THE REFRESHER COURSE
TO THE VILLAGE TEACHERS
(IN ENGLISH)

Sept. 10-28, 1984



INSERVICE For TEACHERS *(CRS)
WORKSHOP For INSTRUCTORS
Sept.10 - 28, 1984~

PREPARATION

I.

11.

IIT.

Iv.

VI.

VII.

Who is involved?

Wiat is our time frame?

What are our concrete goals?

What are our vision, long-range goals?

What will be the possible major obstacles to our goals?
Among ourselves?

Between ourselves and the teachers?
Between teachers themselves?

What do we need to overcome each major obstacle?

What is our work schedule?



I. Who involved

Teachers

Instructors

Amineh
Nader
Rufaida

~atifeh
Aariam
Abed

IT. Time frame

Sept.10 - 21

Sept.30 - Nov.3
Nov. 5-17
Nov.19 - Dec.22

IIT1. Daily Work Schedule

7:30 - 9:00
9:00 -10:30
10:30

10:30 - 12:00
12:00 - 12:20
12:30 - 2:00
2:00 - 3:30

Support & Resource Staff

Office
Drivers
Supervisors

Area

Jenin & Nablus

Hebron & Ramallah

Instructor
Preparation
Workshop

Hebron, Jenin

Break from classes

Ramallah, Nablus

Individual work - planning
Group orientation

Short break

Content Team Work

Lunch

Area Team Work

Total group work



INCUBATION
I. Who are we instructing?
IT. What are some of our personal beliefs, experiences and
present attitude toward these whom we will instruct?
III. What are their goals?
Major obstacles to their goals?
Needs inorder to reach their goals?
Iv. What will be the method,techniques, tools, attitude,
needed to present content?
ILLUMINATION
This phase we cannot determine as it will evolve from
the hard work and living with the first two phases of the process

as honestly as we can.

Specifically we hope for clafity of goal, purpose, content,

so that the methods and techniques will flow into a creative plan for

the

presentation of the inservice.

As this stage:
Daily lesson plans will be completed,
Lesson Outlines to include methods, tools & techniques developed,

Teams woculd have figured out means of working together and methodc
of ironing out difficulties and sharing responsiblities,

Support and resource staff fully involved in the process and
assured of function to perform,



VERIFICATION

I. Completion of each day of inservice with evaluation,
reassessment of approach, reassuring of each other and
celebrating small and big successes or breakthroughs.

Il. Completion of total inservice and total evaluation of
the entire process.

III.  Celebrations and recognitions.



ATTACHMENT "S5*"

VILLAGE TEACHER REFRESHER COURSE
ANNOUNCEMENTS

Oobe 1 - Noyv., &, 1984

Nov,e 19 - Dec. 21, 19249



CATHOLIC RELIEF SERVICES-USCC
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TRAINING COURSE
For Village Teachers
October 1 - November 9, 1984

MONDAY - THURSDAY

9:00 - 10:30 ‘Lesson

10:30 - 10:40 Coffee Break
10:45 - 11:45 Lesson

11:45 - 12:15 Lunch

12:15 - 12:45 Group Work
12:45 - 1:00 Summary Session.

CREATIVE PROCESS

; HUMAN BODY - base of human existence
LEVELS OF HUMAN LIVING
SETTING GOALS and OBJECTIVES
PROBLEMS AS PART OF GROWTH & DEVELOPMENT

TEACHING METHODS, TECHNIQUES, TOOLS

EVALUATION
c}{l”@ RE INFORCEMENT

Give a man a fish and you feed him for a day.
Teach a man to fish and you feed him for LIFE!

ofb



CATHOLIC—RELIEF SERVICES-USCC
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TRAINING COURSE
For Village Teachers

19 November - 21 December, 1984

MONDAY - THURSDAY

9:00 - 10:30 Lesson

10:30 - 10:40 Coffee Break
10:45 - 11:45 Lesson

11:45 - 12:15 Lunch

12:15 - 12:45 Group Work
12:45 - 1:00 Summary :Session.

CREATIVE PROCESS

HUMAN BODY - base of human existence

LEVELS OF HUMAN LIVING

SETTING GOALS and OBJECTIVES

PROBLEMS AS PART OF GROWTH & DEVELOPMENT

TEACHING METHODS, TECHNIQUES, TOOLS

IZVALUATION
REINFORCEMENT

Give a man a fish and you feed him for a day.
Teach a man to fish and you feed him for LIFE!



ATTACHMENT "&"

VILLAGE TEACHER REFRESHER COURSE
LESSON FLANS

Ot L Mo, 9. 10534
Moy, V3 - Dame, 2L, 1734
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OBJECTIVES:

FROCEDURE =

TOPIC "1

Orientate and welcome the teachers regarding the
purpose of the inservice and to teach them how t.
gather information in order to know the people an
teach more sffectively. Also to introduce the approach
to the now curriculum (creative process).

A) Welcom=, introduce, give grientation.

B) Teach the importance of knowing the people and
get information.

C) To teach the creative process.

A) 1. Welcome and introduce by staff.
2. Distribute schedule and give information.

=) 1. Discuss general background infarmation the
village teacher already have.

(a) Who are the people they work with?
(village women, village leaders, etc...).

(b} Write general charachteristics about
v/illage people.

() Write S things about specific person from
the village (no name).

(d) Collect lists, use information to compile
list on the blackboard. :

() Sort lists (lst on general information)
according to pricrity and lable 1tems as
positive (+), negative (=), neuktiFal (O),

“. Discuss the i1mportance of more specific
intormaktion about the peoples -

(&) What further information would be helpful
1n fostering comfort and confidence in the
working relationship®

(b} List these on Lthe board as mentioned:
(level of knowledge, traditions, belisfz,
aealth practices, language, daily problzms
A O

Z. Discuss different ways of collecting intormatic
(pbzervation, conversation, home visitation,
interview, study, reading, television, etc...).
4. Teazh how to make a good home visit.

(a) Discuss importance of home visit (to gathe
different information through informallv
abserving yet beginning friendly
relationship.

Who to visit? (Village leaders, mothers fro
gach clan, @tc...).




EVALUATION:

(b)Y Role play and home visit.

Village mother and village teacher use sing

props like doll, note book, pencil.

The village teacher in the role play

violates many of the rules for a good home

visit.

Discuss their feelings snd observations

of the village teacher in the role play.

(c) Discuss rules of behaviour for a good home
visit include:

= Appropriate attire.

- Set appointment.

= Appropriate time and limited time.

- Definite knowledge of home location.

- Sensitivity to privacy of home and famils
customs, etc...

- Refraining from writing (except if promis
of something 1s made orF another date
set).

- Courteousness and respecttul manner
(effort to make the family ar mother feel
camfartable).

— Keap promises,

- Llarifying purpose of visit bafora going
(outline of visit).

Recording observation as soon as possible
atter leaving the home.

~ Evaluation home visit.

() L. Introduce the idea by mentioning the format of
the curriculum.
2. Teach about stages by -
(a) Demonstrate plant process

bread
(b) Give other sxamples season
Life,
. Menbtion the names of creative process,

(a) Freparabion.

() Inecubation.

() Tllumination.

) VYerification.
Ashk queskions ass -
1. What do we mean by creaktive process?
s Why is background knowledge of the peRople

1mportant




REINFORCEMENT ACTIVITY:

MATERIALS :

To apply lesson ourselves by asking to write down:-

(a)
(b)
(<)

A)

B)

Their needs.
Goals for this inservice.
Their difficulties.

1. Brochure.
2. Fencils, copybooks.

1. Two small shests of paper each.
v One snall sheet of paper each,

Flant, «and, wat

10

Y,



AIM :
OBJECTIVES:

FROCEDURE :

TOPIC "2

To teach the importance of preparation phase of cycle

of the human body as a base of other

processes by

teaching human reproduction and pregnancy, birth and
taking care of the child.

A)
E)
c)
D)
E)

A)

m

Reviey

che previous lesson.

Teach human reproduction process.

Teach about pregnancy.
Teach birth process.
Teach how to

‘take care of the new-horn baby.

Revision of the previous lesson can be don=z by the

following: —

L. Discuss what ipnformation needed to know about

people,
2. Discuss why 1t is
about people.

important to know inftormatic:s

Z. How can we know about prople?
4. Give eiamples to the teacher about creabive

L. Teachesr asks the

Fudents to mention the

them to arrange them 1n

part:

ST L
and functions of the human reproduction organs

(male and female).

2. lIeacher discusses with
cyole,

S, Teachsr disclusses with
the srea clean,

cyele,

ESpacl A

students about menstrual

student=s how to beep
Ly during menskrual

4. Teacher =2uplains how pr=gnancy ooolbs

Teach abouwk pregnancy by -
1. Teachzr discussss with

S1ans of Aregnancy and
devel opmant.

2y Teacher suplains the problems

RERgRancy as: -

(a7 Nausesa or vomiting.

(b) Eurning or pain in
o f',f"r(:*E‘:t.

(d) Lower bhack pain,

tudents about first
tages or the pragnancy

ul

U

ol during

the pit of the stomach

(2) Anemia and malnutrision.

(£) Varicose veins.
(g) Hemorrhoids.
(h) Constipation.




Danger sings:-—
(a) EBleeding.
(b) Severe anemia.
(c) Swelling of the feet, hands and face.
(d) Fain in the stomach.
(2) Sudden chills and fever.
(+) Daily vomiting.
(g) Signs that she should plan to deliver
in Hospital.
Z. Teacher discusses how to take care of the
mother and infant, by:-
(a) Nutrition.
(b) Treatment of the problems.
(c) Weighing the pregnant mother, weight charte

Teach about birth by the following:-—-

l. Teacher asks students about the materials
needed for the mother and the child.

2. Teacher discusses with students signs that
show labour is near.

S, Teacher explains and practices with students
axercizas nesded for pregnant mother to deliver
mor=s es31ly.

4. Explain stages of labour by visual aids.
w. Discuss about dangesr of drugs.

9. Discus= abouk infection of the mother during
hirth ocrocess
7o Teacher- discusses difficult births:-

(a) Lakour stops or slows down afher waker
breaks, '

(b)) Br==czh delivery.

() Fressntation of an arm (hand first).

(1) Som=2times the cord 13 wrapped around
th=
(@) Twins.

B. Teachss =iplains danger of bleeding during
labour aor after delivery.

Py Explaire cases that need cesarian sectinn:

(a) Hiztary of still bipFkhs.

(b)Y Hiztory of difficult delivery., especially
wizr much blesding.

() The baby 1s in difficult position.

0. Teacher discusses with students how to take
care o the mother during delivery and discuss
how to freat problems.

Lo Discus:z and practiCe the topiz about making
labour 2as5yv: -

tal) Brsathing.
(h) Siretzhing her muscles.

2. bBive instuctions to the pregrnant mother during
and aftzr dealivery.

]
(u g

abv s nech.




EVALUATION:

REINFORCEMENT :

MATERIALS

sl
il

A)

B)

C)

D)

E)

. By discussing and practicing the physical
neads: -
(a) Ereathing - practicing.
(b) Food — eMplain.
(z) Keep his temperature normal.
(d) Heep him away from infection.

2. Teach about problems:-—
(a) Danagetr siagns.
(b) Club foot = pictures, slides.
(c) Cleft palate = pictures, slideg.
() Dislocated hip — pictures, slides.
() Signs of problems of the new-born.
({) Fhysical appearance.

. Fractice how to take care of the new-horn
babyi-—

Mow to help him to bireathe.

= How to cut umbilical cord.
= Wxshing the baby.
= Esn him Walm.
= Concentrate on teeding bim.
- Treatment of the problems.

4. Teach good signs of new-born baby
(pictures aof healthy babies).

questicans: -

Arrrange the parts of the reproductive systems and
functions of each part.

What are the danger signs 1in preanancy that the
mother should go to deliver in hospital.

How can you take care of the umbilical cord.
State the three stages ot labour.

are the current practices during: -
Delivery.

Fregnancy.

New-born. -

1. Models of reproductive system.
2. VMisual aids.

Film about development of the baby.
Visual aid in Nutrition in pregnancy.

Visual aid about stages of labour.

Game, pieces of clothes, scissors.
Fictures of healthy babies.




OBJECTIVES:

FROCEDURE

"
"

Teach the importance of the human body and the

tunctions of the body system as living,
changing, to be respected, understood, cared
reversnced as a base for human existence and
relationship.

for,

A)

To review

the importance of the himan

reproduction and how pregnancy occurs.

Teach some
wonderfully

of the body systems, how
they are made, the necessiky of

2ach part to the body as a whole, their

functions.

(Eyes, ears, qjui teeth, breathing

and digestive system).

Teach the problems and diseases that affect
Ehe body systems.

Teach the importance of healthk care to the

body systems

v management and pryvention of

praoblems and dissases to help continue
function property.

leacher asl

participant to name both female

and male genital organs

1. Tell how
2. Describe

to keap the +2male orgzn cl=an.
how pregnancy occurs.

Mezkhod ({toacher puts questions fto lead

discussion,

1. Teachear

arplain when necessarv) .
asks participants to describe

the outside appearance o1 the ayos,

lucation,
2. Describe

rarks and the functions,

the healthy eyes tell &igns

which indicate the sickness of the sves.

S Name eyve

dispases and svptoms of 2ach

(l'rachamal .
e, How to kesp the sve heal Ehy.
-

How o manda s

disaases

How to proevent accidentks

S EAR
- Teacher
function

Tearher

AL fficult
differenc

What are

aslks about the ear partea and
of each.

asks participants to imagine bhe
Les the deaf ear will cawse bhe
2 1t makes,

the problems and diseasss thot

effect the ears?
—= WhHat are the FEas0ns and tha
complicaktions and their effect to  LEhe

orain.
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What a&are the ways to keep the ears

healthy and clean how to do it?

How to manage problems and diseases and

how to prevent?

GUM % TEETH

Teacher aslks

When the teeth are formed? and when

they appear?

What are the foods that help in the

formation of the teeth?

What are the functions of the teeth?

What are the problems that affect the

teeth? how do they affect the other

systems and what causes these problems?why?

What are the healthy ways to keep our

teath and gum healthy?

Ask them to compars the gift of good teeth

and the unhealthy one.

EREATHING SYSTEM

(a)  What are the organs of the
breathing systemn?

(b)) What is the function of sach?

() Teacher asks about the importanseof
air to the body and especially the
clean fresh one
Describe how the ailr can be poluted
the importance of vantilation.

(d) What are the problems and diseases
that affect the upper breathing

QI AN S how do  you manage and
prevant.,
Foreign obiects, colds, infection

of the sipuses., coughing.
() What are the diseases that atfect
Ehe lowstr brsathing system?

State the danger signs, tell hHow to
mandige and prayanb.
Why Lthey are .more dangerous  to

babhies?

DIGESTIVE SYHTEN

() Teacherr asks about orgzns and  the
furckions.

(h) The importance of the digestive
syshamn to the .body and the danger

Lo,
() What  are the problems of  the
digestlve aystem (diakrrhaa,

dehyvdration, constipation).

What causes thess praoblaems?

Wnolean watar, food, Mands,
Ltencilae,  What  are  the ways to
manage Lhese problems and  diseases
and how bto prevent causes.




REINFORCEMENT AND EVALUATION:

Teacher asks the following from participant to
do: -

(a) Demonstate how to aid foreign body
(alkali) in kthe eye.

(b) Demonstrate how to aid foreign body in
the ear.

(c) State some nf the reasons that cause the
infection of the middle Bar and
demaonstrate how to hold the baby when
breast feeding.

(d) Ask participant to make home paste for
cleaning the heeth .

(e) Demonstrate artificial respiratory.

(+) Demonstrata how to aid choking in the
Ehroat and foreign body in the noses.

(g) Demonstrate spacial drink for
rehydrabion.

MATERIALS : - Foster for human reproduction svystem for
FEvVLSlon.
Foster for the sar parts.
Foster for the breathimg svst=m.
Foster for the digestive svstam
Fosker for ths special deink.

Jair for waker
First fArd bos

= Brush
Tookh paste
Eicarbonate Sodlum
Samples o HIE 0 s S (= 1 By Sy 3 T M [ R =y ]

(Calcyum.
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OBJECTIVES:

FROCEDURE :

TOPIC "4

To teach the importance of phvsical level as ahase

of

other levels, by tesching the physical

needs of human being (food. shelter, clothes).

A)
B)
c)
D)
=)

A)

£)

)

Review the previous lesson.

Teach food for family.

Teach how to feed person (birth to old age).
Clothes "importance, quality, when!'.
Concentrate on how to make home more safe.

1. Ask questions aboit importance of the
bhody in ordzsr to continue the life.
How to take care of the body systems.

13

—

« Discuss kinds, sources, chatacieristics
of food.

2. Discuss advantagess, deficiency of food.
e Fractice how to mix-aod, Discuss 1mportance

of miding.
4. [Mractice how to crepare balanced meals by
zhosing nuetritiows cheap food,

Feeding the person can be: taught by teaching

bhie follawings

L. deview nutrition of the pregnant  Woman.
2 Discuse toods n@?ded for lactating womar.

S Teach about breast-fesding: -

(a) Advantages (trom physical point of
VilE),

(h) How to hiresst-fesd.

(iz) How ko overcome the orobleoms that
nindesrs hriast-—-teeding

4, Tezach about supplzmentary food:-

(a) Discuss the importance of tfesding
the ch1ld z2qter & monkhs.

() Show the kinds of food needed for
the child.

() Hractice on how Lo prepare suitablsz

meals +or ths child: -

L. Duantity,

Seioalidty,

S Discuss prablems cavsod by
sudden w2aning.

4. Discuss right weaning procedurs.




EVALUATION:

D)

5. Teach about feeding pre-school children

(Z=-9).

ta) Discuss kinds of food needed.

(b) Discuss quantity of food needed.

(c) Discuss how to {feed the child.

(d) Discuss how mother can know that
her child eats well.

(2) Fractice oaon meals good +For the
child.

4. Teach about school-children
(Follow the previous procedure).
7. Teach fe=eding adolescents bys:-

(=) Discuss importance of fesding
(b) Discuss quality of food needed.
() Discuss gquantity of fond needed.
8. Teach fesding adults:-—
(a) Give introduction on adults
(responsibilities, growth).
(b) Discuss factors that affect their

food needs.
2. Teach feeding old =zges:-

(a) Discuss body changes happento old
aged

() Discuss kinds of fond needed.

(=) Fractice on how to prepare meals

for them.

Clothes

1. For children - importance, quality, how
to wear. :

2. For pregnant mother - gquality, how to
W2 .

He  Fotr old age - guality, how to wear.
Teaching safely in the homz can be taught by
Ehe following:

1. Teacher asks {from students to mention
kinds of accidents. Burn, Elactrical
shool

= Freacher discuss cadses of accidents.

Ly Discuss how to protect ftrom accidentss.

Why 1t is important to know Einds of food?
Mertion three serious problems caused by
deficiancy of nubtrients?

How can wWe prepare a dish suitable for a
zhilad

Wh o br=akfast 1s important foraschool -child?
Difference betwesn food neesded for adglescent
girl and boy?

How bto protect from burns?




REINFORCEMENT:

MATERIALS :

RS

What are other obstacles that hinder
breast—-fzeding.

What ars the lLinds of
while weaning?

Write the most 9 dargerous accidents

ococuwr 1n your village,

which food,

aitd -

Dample

recorasents kinds of
Yisual +

birmds of $aoond

Lactabimg wonan
bhazmimg “ood
Soeoolemantary
-3 Aor
3 for
Comparison
reoraasnk

teading
schonl chylderen
pre~grhoonl
boetween drinks
malnutrition

Slides which

food given to the child

that

childran

dilswaces,
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OBJECTIVES:

EROCEDURE

TORICERRSY

To teach the importance of the emotional level by
introducing all four levels of human need
concentrating on feelings and attitudes: while
breast—feedino, diteing all stages o f zhild

dev=lopment,
lifs=,

A)
B

)

Se Teacn the 4 levels plus maslow'c

Jubs| TR [ 53 g

o Y e v O

and during other stagss of the person’s

Reviel! the pravious l=2sson.

Teach the 4 levels of needs.

"Fhysical, Emotional. Intellactual, Fsychological'
Teach about feeling and attitudes through:

l. Breast--feeding and weaning.

2. Child development

Z. Emotional level from bitth to old age.

Fevission of the pravious lesson can be done
by:-—
L. What ar= the functions of
2. What ar=s the facto-s bhat
nutriticus valiie,
. What ts the definicion Of weanindg.
Levels of nesdscan bs Eaught oy the followings:
1. By 1ntroducing the aim of kEnowing about
feelings and attitades, \
"Tao helo family teachers to recognize that
it i= important to know thzir own attitudes
i
o 1

food to the bhody?
depend on 1t the

and  f irigs toward Lhe people wikh  whom
ey =k in order  to  understand  the
%ﬁﬁ11ngz, attitudes, and the needs of the
oenplel,

2. Tall about each pecson being unigie,
special . and wikh a particualar puroose and
degres of goodness

i i_- m 3 I'J i1}
'—'U

noadea.,

PJFDDEﬂi ﬂEDnimq.-ul{ilmwnt
WPFJEF+
AcCCceptance
Sttty
Food, Clothing, Sheltar

gbﬁuf fealings
Fuol., ‘s own feelings about

55 coming to
“hﬁ inz 2V CE,

da Discuss the difforent kinds of feslings

(Had, happy, anary, inditrerent).

3. Discuss reasons benind each feeling.




4. Discuss how needs change and feelings change.
e.g. Fhysical need to eat may contribute
to the feeling of frustration or indifference
or irritation; as nourishment is taken,openness
to learning may return.
D) Teach about attitudes
1. Close eyes and imagine themselves as mothers
~ First as mother of a sick, burnt baby far
from town.
- Then as mother of the same sick child
closer to town.
E) Teach about Emotional level through the following:
1. Discuss the emotional need of the child
while breast-feeding.

: 2. Discuss the emotional need of the child
during weaning by discussing the problems
ariss becauss of wrong weaning schedual.

Z. Discuss the emctional developmentof:-—

(a) The child from 0-2

(b) The pre-schcol children
(c) The school =hildren

(d) The adolescents

(2) The adults

(f) The old--age

EVALUATION: 1% The F.T. will be able tao answzr gusstions

Fegarding the different levels of life and how
a human being (4 level) differs from the 1ower
forms of life.
Human .
Animal .
Elant .
o011 .
Al The F.T. will be s2le to name some of the

2notional needs of a human being.
By The F.7T. will be abla to name same of the emotions

nees.
4. The F.T, will name som= of the factors that mayv
cause fthe variouws feelings — sadpness, Andry,
Happiness,
REINFORCEMENT :
15 Select magazine picfturss to show physical, emotion
intelliesctual and psychdogical nesds.
it Write =ome phvsical, emotional, intellectual,
psychological rneeds of self, of village women,
of teachers.
i How can yvou advi e the nother of adolescernt Lo deal
with.
MATERIALS : Fosters

Flumaster FFens
Facsrs

Fictures represent the 4 le.els

W\




AIM :

OBJECTIVES: A)
E)
C)
D)
£)

PROCEDURE : A)
)
C)
D)

TOPIC "&"

To teach the importance of setting reasonable goals

and
appropriate skills to prepare for future lessons.

objectives in order to give the family teachers :

Review the previous lesson.

To teach the importance of setting reasnable
goals. |
To teach the importance of setting objectives and
how to write it in telation to goal.

To teach how to write lesson-plans,

To teach how to prepare outlines.

Revission of the previous lesson by asking the
following gquestion
1. Indicate how emotional needs  affect other

lavels?

2. How can you meet the emotional needs of childré:
g =
hat) TSl e

e

e How can youw deal with an old age.

Teaching the i1mportance of setting reasonable
qoals.

1. Define the Goal.

2. Bet the definition of the goal of this
LNSE2rvice,

"To learn new skills, information and ne
teaching techniguess in ‘order to do our jobs
Delite st

Write this definition on the shest.

To teach how to weite lesson-plan by -

1. Discuss and axplain essential factors in lesson
plan.
(a) Goal
(h) Aim

() Objectives
(el) Frocedure
() Evaluation
(f) Revinforcemsnt
() Materials,
2. Give sxamples and practica it,
Introduce the oukline as an 1mportant meansaf
organtizing lesson.schedules, visits,etc,
» What tesan outlines
e What are advantages?
"Organization, saves time, effort, ensrgy.
enables belbter evaluation of activity as wall
as satisfaction of comdettgn of task or pin-
pointing areas of improvement .
. Discuss what an cutline should include
"Furpose, logical sequence, major activities,
materialsand neesds'.

1 o=

[

S
\}



4. Shpnw sample of an outline for homevisit or
a lesson. Conduct a demonstration lesson.
"Making pudding,rice % milk"

Outline (a) Furpose
(b) Steps of demonstration
Tools for each step
(c) Evaluation of lessan

5. Set the advantages of goals

"Give effectiveness, push for the work!"
E) To teach about objectives:-

1. Explain the difference between goals, aims,
objectives. "Write the goals, aims, objectives
of inservice'.

2. Define objectives — importance

(a) Objectives are concrete (can be seen,
measLired) .

(b) Gives meaning, push to work.

' () Giveseffectivness to work.

(d) Clarifies information, needs, necessary
tools and materials to achiesve goal and
aim.

F) It is the guide that lightens the way to reach

the aim and goal.

1. Discuss some advantages aof setting ob)iectives
(a) Special needs, organizes work.
(b) Avoids unnecessary use of anergy.
(c) Keeps us focused on the goal and aim.

2. Discuss how to write objectives: -
(a) hNMame a goal.
(h) Where do I start to hit that goal?
(c) Whakt are necessary to reach the
(cl) What do | do f 51, 2

goal ®?

=
i

,_q
& gecond. e s

EVALUATION: the The F.T.s will detine the goal
Al m
Dbaectives

and give axamples.

a0 The F.T.s will list the importance and advantanes
of obijectives.
he F.i.s will name the parts of outlipe and
leasson—-plan.

REINFORCEMENT :

10 Divide into groups and give each group a health
problen, then ask them to set goals, aims
obhiectives for each problem.

20 The F.T. 's will writa an outline for:-—

(a) Workday
(b) Home=-visit,

MATERIALS = i, Ficture of boat and light-house

2 Ficture of car and road.
iy Rice.

4, Mi Lk

3. Faosters.
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OBJECTIVES: A)
B)

C)
D)

E)

FROCEDURE : Al

E)

C)

D)

TOPIC "7

To teach concepts of problem saolving by; identifying
causes properly, knowing the level of awareness and
points of view of participants, and judging the real
size of the problem.

Teach concept of a problem.

Teach how to identify a problem that exist in the
particular area at the different stages of th
life cycle.

Teach how to look for causes of problems.

Teach ditferent point of view . How to verify with
contrete evidence 1in order to convince.

Teach the stages of problem solving and
choosing of the r=alistickolution.

Discuss what is s problem and problem
identification.

ﬁéﬁence of « definitien-hurt which causes anxiety to

s2lf or others is an obstacle to getiing
nesds fulfilled.)
Ask teachers to identify & health problems common
in the & stages of the life cycle and specify. the
level of the problem.
Identify causes of the & prablens mentioned (note
cauvse on each level).
1. How discoversed (e.g. observation =tc.).
PDizcuss difterences 1in points of views as it
relates to 1dentification, verification., solubion
ofr problems.
L. Use picture of woman (old or vourng)
Use tape cutter or eraser and have people from
various sides name what they szee.
Discuss how to verity probleons:-
A& to list & problems already listed i
priority of 1mportance.
2. Make comparisocn of some of them to show
different poin:t of views.
2. Revise the stages of problem solving.
4, Drama F.W. & naughty boy & Mukhtar and
disoussing with bteachers.
Asl teachers how to solve this problem, collect
ideas then choose best solution.

EVALUATION: Ask each participant to write btwo problems health ok
environmental and then follow the 4 stages to solve it.

\\’\
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REINFORCEMENT :

1. Teach and demonstrate how to tackle the problem o
poluted water.
Teach the purification of water with chlors.
2. Accidents/probleam
Wounds
Burns
Ways of prevention
Faep shatrp obliects away from childran.

! Tor write diseases 1n the villages then follzw step:
of solving 1t
4, Wirite bhiree criticql problems , +1nd the sciutions
MATERIALS : Black-board, papers, pictureseiold or voung), erzzzr,
watzr, chlore, jar, blades scissors, nail, Lamp,
glasses, maalicine, kerosine, matches, hot water,



TOPIC 8"

atn ) To teach the wvalue of step by step evaluation
knowing the level of groups at the begining and end
and setting goals and objectives. Teach the value of !
reinforcement in order te insure correctness of
information and the continuation of practices
outside the classroom.
OBJECTIVES: A) Teach concept of evaluation.
E) Teach how to evaluate.
c) Teach when to evaluate.
D) Teach ways and tools of evaluation.
E) Teach importance and advantages of reinforcement.
F) Teach ways of reinforcement and how to use.
PROCEDURE : A): Discuss identification of evaluation concepts,
B) How to evaluate?
We need to put objectives, put guestions to
measure.
) When to evaluate? and why at beginning, during and
after each step?
D) Ways of evaluda tion :
Home visits, conversation, interview.
E) Tools: Scales, rulers, demonstration, matching.
REINFORCEMENT:
Discussce
Identification-
Advantages-
Ways -
Write all on blackboard.
EVALUATION: Fut question on concept of evaluation as a reinforcement

REINFORCEMTN ACTIVITY:
Descibe how to reinforce informantduring a home visit.

MATERIALS : Thermometer, sewing meter, ruler, baby scale, adult
scale, weight charts.

QA



TORIC “9"

AIM : To teach the use of a variety of teaching technigues,
methods and tools to illustrate how learning can be
facilitated through reaching as many of the 3 senses
as posible within one lesson.

OBJECTIVES: A) Review the previous lesson.

B) Teach different teaching techniques and why to
use.

c) Teach when to use, what topols and methods needed.

D) Teach impaortance of using & variety of technigues
in one lesson.

E) Teach'™ the importance of discussion and kinds of
questions and way of doing it.

PROCEDURE : A) Feview concept and advartage of evaluation.

E) Ways.
) Review concept and advantage of reinforcement.
Ways of reinforcement:-
1. Discuss teaching techniques list them on  the
board.
2. Add non-familiar ones to the list.
Z. Discuss why we use T.T.
4, Write the answers on board or teach when
Necessary.
5. Discuss when to use each teckn{qu'and write
beside it. :
6..Discuss tools needed with each and write on
board.
7. What methods we use with each and write.
8. Teacher uses:- Demonstration
Songs
Discussion 4 question
with energy foods.

REINFORCEMENT:

i. Teacher reinforces discussion as a technigue and
kinds of guestions.

2. Discuss and analyses with teachers the Drama with
the problem step:

S Assort positive and negative characterstics of
discussion and lead as write on board.

4. Discuss advantage of discussion and write on
board. '

b Teach kinds of gquestions.

W



REINFORCEMENT ACTIVITY:
Divide participants inte twes groups. Ask each group to
put & problem choose a leader to direct discussion for
few minutes.

EVALUATION: Ask participants tp choose a lesson from content then
use suitable T.T.

MATERIALS : Large poster
Fluemaster



ATTACHMENT "7"

TOTAL BENEFICIARIES OF H.E. FROGRAM
October 1979 - January 1985

~Mumber of Classss
~Number ©of Mother



A

NUMBER OF CLASSES AND MOTHERS COMPLETED

1979 - JANUARY 31, 1985

NUTRITION FIRST AID CHILD DEV. HYGIENE
NAME OF SOCIETY
*C *M C M C M C M
JERUSALEM
1. Spafford Children's Center, 0ld City, J'lem. 19 402 1 41 5 114 4 87
2. Greek Catholic Infant Welfare Center. 4 87 1 25 - - - -
3. El-Amal Charitable Society, ABU-DIS:- 8 154 6 100 3 57 3 47
(1)  Arab El-Dahouk & Kurshan sub-center 3 28 1 10 - - - -
(ii) Agbat Jaber sub-center. 2 22 1 21 ' 36 1 11
4. Suba Charitable Society, BETHANY:- 5 79 3 43 2 33 2 37
(i) Al-Jahaleen sub-center 1 20 4 57 3 38 2 30
(ii) Bethany Housing Project sub-center. 3 57 1 18 - - - -
5. Silwan Charitable Society. 3 67 2 28 3 47 1 15
6. Shu'fat Camp Charitable Society. 3 55 2 50 1 19 3 54
RAMALLAH AREA:
7. El-Bireh Red Crescent Society. 1" 225 8 156 4 73 4 72
8. Friends of the Community, EL-BIREH:- 11 231 7 143 1 18 1 17
(i) Ne'lin sub-center. 2 38 - - - - - -
9. Karawat Bani-Zeid Charitable Society:- 4 50 5 81 2 33 1 19
(i) Deir-Ghassaneh sub-center. 3 56 4 64 1 21 - -
10. 'Aroura Charitable Society. 2 35 2 32 4 55 1 20
11. Ein-Yabroud Charitable Society. 5 101 4 82 1 25 1 24
12. Burqa Charitable Society. 2 38 - - - - - -
BETHLEHEM AREA:
13. Beit-Jala Ladies Society. 8 168 8 145 6 100 3 60
14. Caritas/Bethlehem Association:-
(i)  Wad-Rahhal sub-center 3 50 3 49 2 24 1 19
(ii) Joret Al-Sham'a sub-center 3 43 3 50 2 30 1 16
(i1i) Nahhalin sub-center. 3 54 2 32 2 36 1 14
15. Arab Women's Union, BEIT-SAHOUR. 1 12 - - 1 1" - -
16. Islamic Society. 2 _ 43 - - - - - -




-2 -

NUMBER OF CLASSES AND MOTHERS COMPLETED
1979 - JANUARY 31, 1985

) NUTRITION FIRST AID CHILD DEV. HYGIENE
NAME OF SOCIETY
c M C M C M C M

JERICHO AREA:
17. Jericho Ladies Charitable Society:- 7 117 4 51 3 37 1 13

(1) El-Uja sub-center. 2 12 3 31 2 18 1 9
HEBRON AREA:
18. Hebron Ladies Charitable Society. 9 193 b 121 3 55 3 54
19. Hebron Red Crescent Charitable Society;- 9 182 7 122 4 66 4 74

(i) Al-Majd sub-center. 5 64 3 53 2 29 3 48
20. Halhul Ladies Charxtable Soc1ety 8 151 7 122 3 56 3 52
21. Bani Na'im 11 187 7 17 3 53 2 33
22. Doura " " 7 135 7 106 3 47 3 47
23. Dahriyeh " " 9 185 7 123 4 61 2 31
24, Beit-Ula " " 8 164 6 116 2 35 3 |+ 53
25. Nuba " " 6 64 4 48 4 38 2 22
26. VYatta " " 8 172 4 55 1 12 - -
27. Samou'! " " 10 174 7 1M1 5 67 4 59
28. Si'ir Charitable Society:- 11 234 6 108 4 59 .4 60

(i) Ras El-'Aroud sub-center. 6 124 5 98 3 55 3 49
25. Beit-Kahel Charltable Soc1ety 9 138, 7 119 2 30 3 43
30. Tarqoumia g9 176 4 58 2 21 1 16
31. Idna " L 1" 243 6 87 3 48 3 54
32. Kharas " " 7 122 3 55 1 16 - -
33. Surif " " 9 142 6 73 4 55 3 42
34. Shuyukh " " 7 134 7 121 2 40 3 52
35. Beit-'Awwa " " 9 172 8 132 3 52 3 51
36. Shuyukh El-'Arroub " 4 74 4 54 2 27 2 14
37. Rihiyyeh " " 5 108 5 106 4 78 4 78
38. Taffouh " " 9 192 7 139 3 61 | 4 84
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NUMBER OF CLASSES AND MOTHERS COMPLETED

1979 - JANUARY 31, 1985

. NUTRITION FIRST AID CHILD DEV. HYGIENE
NAME OF SOCIETY
C M C M C M C M

Northern District
NABLUS AREA:
39. Till Charitable Society 4 64 5 86 4 66 3 50
40. Assirah E1-Qibliyeh Charltable Socxety. 3 38 5 81 1 20 - -
41. Beita 7 137 9 199 9 189 - -
42. Bourin " " 4 51 4 71 4 67 2 37
43, Nablus Community Center. 12 217 8 169 5 116 3 63
44, Assirah El-Shamaliyeh " " 11 200 0 164 5 85 2 30
45. Huwwara " " 6 118 6 124 4 84 2 41
46. O0Ossarin " " 2 52 2 42 - - - -
47. Arab Women's Union (Cultural Club sub-center). 2 33 1 23 - - - -
48. Sabastia Charitable Society. 4 80 1 24 1 20 1 20
TULKAREM AREA:
43. Salfit Charitable Society:- 8 130 7 147 2 37 1 18

(i) Farkha sub-center 2 22 4 80 2 30 2 39

(11) Skaka sub-center. 1 20 - - - - - -
50. Al-Murabitat Charitable Socxety 9 178 5 117 6 136 - -
51. Dar Al-Yatim " " 201 6 129 - 1 25
52. Bal'a L " 6 122 3 56 - - - -
53. ‘'Anabta " " S 117 2 47 - - - -
54. !Ateel " " 7 152 1 22 - - 2 49
55. 'Illar " " 5 92 2 38 - - - -
56. 'Azzoun " " 5 95 2 43 - -
57. Tulkarem Red Crescent Society 4 83 - - - - - -
58. Shweikeh Charitable Soc1ety 4 90 - - 1 26
59. Jayyous " 1 20 - - - - - -
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NUMBER OF CLASSES AND MOTHERS COMPLETED

1979 - JANUARY 31, 1985

. NUTRITION FIRST AID CHILD DEV. HYGIENE
NAME OF SOCIETY
c M C M c M c M
JENIN AREA:
60. Tubas Charitable Society:- 7 131 6 115 3 - 51 2 45
(1) Aqgaba sub-center 13 260 6 113 4 97 2 41
61. Zababdeh Charitable Society:- 6 90 6 104 4 69 1 16
(i) Missilieh sub-center 6 84 5 70 4 64 2 34
(ii) Raba " 7 115 5 87 2 34 2 38
(iii) Jalqamus " 5 74 3 55 3 64 1 17
62. Qabatiah Charitable Society. 14 308 7 157 3 54 2 43
63. Ya'bad Charitable Society:- 13 197 6 138 2 40 1 21
(1) Toura sub-center. 3 57 2 36 42 4 63
64. 'Arraba Charitable Society. 9 155 4 78 2 37 1 20
65. Burqin Charitable Society:- 10 178 8 170 4 69 2 32
(i) Kufur-Qud sub-center 5 62 3 47 2 25 1 10
(ii) El-Hashimieh " 5 78 5 78 2 36 1 15
(ii1) Wad-Burgin ! 8 180 4 89 3 55 2 29
66. Yamoun Charitable Society. 10 219 5 98 2 49 1 24
67. Silat El-Harthieh " 8 | 171 7 132 2 29 3 58
68. Asdika' El-Marid " 12 253 8 155 2 29 4 62
69. Jaba' " 6 132 5 91 3 48 2 32
70. Fakkou'a " 10 175 8 149 2 33 3 46
71. Sanour " 6 119 4 77 3 68 1 24
72. Jenin Charitable Society:- 12 186 1 256 3 62 1 18
(i) Jalameh sub-center. 3 52 3 56 2 40 1 19
73. Kufur-Dan Charitable Society. "9 171 7 141 3 49 3 46
74. Jenin Red Crescent " 4 74 - - 1 23 1 17
75. 'Anza " 4 71 2 37 1 22 1 17
76. Deir Abu-Deif " 4 - 74 1 23 2 39 1 21
77. Al-'Araka " 2 46 1 23 - - - -
78. 'Anin " 1 21 1 15 - - - -
79. Kfeiret " 2 42 - - - - - -
80. Barta'a " 3 72 1 24 - - - -
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NUMBER OF CLASSES AND MOTHERS COMPLETED
1979 - JANUARY 31, 1985

NUTRITION FIRST AID CHILD DEV. HYGIENE
NAME OF SOCIETY
C M C M C M C M
JENIN AREA (contd.):
81. ‘'Ajjeh Charitable Society 2 44 1 19 - - -
82. Al-Taybeh " " 1 14 - - - - -
83. T'innek " " 2 38 1 24 - - 2 32
84. Silet El-Dhaher " 3 68 - - - - - -
85. Al-Fundukawmieh " 2 42 - - - - -
86. Deir-Ghazaleh " 1 17 1 17 - - 1 15
87. El-Mughayer " 2 44 - - - - - -
88. Hayyelmarah " 2 54 - - - - - -
TOTAL: 651 12,454 | 428 | 7,889| 227 | 3,990 162 | 2,807
L====== 7::::::::::::::4::::::::::::::J ::::::ﬂ ::::::J::::::

NOTE: *C
*M

"

Class
Mother
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INVENTORY



Ccuniry Progrzm: Jerusalem

Date of Inventory: o980 P1085MRRUNC SERSCUECOR S
ond of the Grant

CATROLIC RELJZF SZRVICZELSCC

INVENTORY OF PROPERTY PROCURED WITIi OUTSITE FU/DINIG

Project Moot T5/2
CONTRACT/GRANT NO.: AID/NESA G=1182

Crant Jerusalem FrogTen
US Govt. Contract a/e.

-

N R s ==
Preparty el Munber Purchase  Dato of :
Mumbar peochirtion of Unit Price DS$  Purchase  -ocahion
CRS/AID/*==A/ Filing Ce¥inet, grey, netal,
11&2/1 4 drzwers, lockatle, 1 9Te14  15.10,75 Nut.Ed.Cocter,
2 @ 1 97.14  27.10.75 v
3 Supply Cupbtoard, grey, netal,
4 shelves, lockable. 1 6714  15.10,175 o
4 Supcrvisor's Desk, grey, nctal,
T drawers, btrown formica top. 1 121,43 " i
5 Supervisor's Chair, black
plastic covered, arrmests
and wheels,. : ; 1 40ew g Y
6 L4cccourtert's Desk, crey, metal,
7 drawers, brown foermica tope 1 121,43 ° 1
T Accountart's Chair, black
plestioc covered, arrmests
and whcels, 1 0= " "
8 Teachcr's Desk, grey, metal,
7 drawers, brown formica tops 1l 121.43 271075 g
9 Teaclier's Chair, black plastic = o
covered, armrests and wheels, 1 40e= 15.10,75
10 Teacher's Desk, grcy, mctal -
T drawers, brown formica tope 1 121.43 27410475
11 Teacker's Chair, black plestio .
covered, armrests and wheclee 1 40ew 1510675
12 Assistant Teacher's Desk, crey,
. metal, 5 drawere, brown .
* formica top. 1 78457 27.10.75
13 Assistant Teacher's Chair,
black plastic covered, -
armrests and wheels, 1 40.= .
14 Ascistant Teacher's Docsk, grey,
grey, metal, 5 drawers, -
trown formica tops 1 18457 b
15 Assigtant Teachor's Chair,
black plastic covered, -
armrestc and whecls, 1 40.- 4.11.75



http:27.10.75
http:27.10.75
http:15,10.75
http:27.10.75

INVENTORY OF PROFERTY PROCURED WITH OUTSIIE FUNDING

Property Nurber Purchase Date of
Nurber Desaription of Unit Price US$ Purchase Location
IRS/AID/NBSA/ Secretary's Desk, grey, metal,
0-11&/16 3 drawers, brown formica tOpo 1 78057 271075 Nut.Ed.Center

17 Secretary's Chair, black plastic

oovered, armless with wheels, 1 31.43 15,10.75 "
18 Typing Table, grey, metal, brown

formica tope 1 57414 17410475 "
19 Chair (Typing), black plastio

covered, armless with wheels, 1 31,43 15.10.75 "
20 Conference Table, black metal

legs, brown formica top. 1 38457 17.10.,75 "
21 " 1 38457 " "
22 Conference Chair, black metal

legs, brown plastio covered,

armless. 1 14.29 15,1075 "
23 " 1 14429 " "
24 " 1 14429 " "
25 " 1 14,29 " "
26 " 1 14429 " "
27 " 1 14.29 " "
28 " 1 14.29 " "
29 " 1 14.29 " "
% " 1 14429 " "
31 " 1 14.29 " "
3 Reception Table, brace legs, "

Yrown formica top. 1 24429 17.10.75
33 Reception Chair, black metal

legs, armrests, brown plastie "

covered, 1l 22.86 27010075
LY " 1 22,86 " "
35 Conference Chair, black metal

legs, armless, btrown plastic .

oovered 1 13,81 21.1.76
¥% 1 13.81 " . \'\—,Q



INVENTORY OF PROPERTY PROCURED WI1TH OUTSIIE FUNDING

g —-

Froperty ‘o as Murber  Purchase Date of .
Nuzber Description of Unit  Price US§ _ Purchage L ocation
CRS/AID/NES g
C-1182/37 Bookshelf (not purchased), - - - -
38 2nd Typing Table, grey,
metal, 3 drawers, brown
fomica top. 1 28.57 27'10.75 ?-'ut.Fd.Ce!‘.‘ter
39 Baby Scale (Seca), white, JERICHD
with a capacity of 16 kge 1 96.42 31,10.75 lad,Ch, Scce
40 Bathroom Scale (Tomado),
yellow, with a capacity SHUYUKH
of 130 kge 1 12,85 " ChariteSoce
41  Typewriter (English)
Olivetti Linea 98, 18 in,
long carriage, No,4227T789, 1 476e= 1.11.75 Mut,Ed,Center
42 Typewriter (Arabic)
Olivetti Linea 98, 14 in, "
medium carriage, No.P9461375, 1 476 e~ 17.5.76
43 Adding Machine (Casio R 210)
electronic printing calculator "
serial No, C 3210928, 1 340,~ 14.1)e75
44 Mimeograph Machine n
(Gestetner 410) No.4544635. 1 1020.61 22.3.76
45 Baby Scale (Seca), white EL~-BIREH
with a capacity of 16 kge 1 95.07 16,12,75 Red Crescert,
JERUSALEM
Greek Cath,
46 " 1 95407 22.12.75 Inf,W.Center,
JERUSALEM
Spafford
47 " 1 9507 i Child.Centere
EL=UJA
48 " 1 95407 » lad,CheSoce
HEBRON
49 " 1 95,07 » lad,Ch,Soce.
HEBRON
50 " 1 9507 . Red Cresoent.

a N\

~ 2



Froperty s Number Purchase Date of Y
Number Description of Unit Price US3 Purchase Louation
CRS/AI1D/VESA Alarm Clock (BEuropa) within
G-118/51 green box. 1 6om 25.11.75 (damaged)
52 Electrio Stove (Reater)
Philips, Type HD 360, 1 33,=- n Nut,Ed.Center
53 " 1 33e= n "
54 " 1 33~ " "
55 Household Scale with a
capacity of 5 k. 1 10,71 16,10,75 (damaged)
56  Wooller Rug (180cm x 150 cm) 1 21.43 20.,10,75 Fut.Ed.Center
51 " 1 21443 " "
58 " 1 21.43 " "
59 " 1 21.43 " "
60 " 1 21.43 " "
61 " 1 21.43 - " "
62 " 1 21.43 " "
63 " 1 21.43 " "
64 Cash Safe, grey, metal. 1 6+14 9.10.75 "
65 Table for the Driver, trown i
formica top with grey legs. | 27. 14 27.10.75
66 Electric Stove (Heater), n
Amcor 2075, 1 49.29 9.12,75
67 Portadle Typewriter (English)
model Olivetti Studio 45, grey, "
No. 2219717, small carriage. 1 196~ 12,1.76
68 Conference Table, brown formica "
top, black metal 1085. 1 31.76 2101076
69 Folding Table, brown formica "
top, aluminium legs, | 30.38 "
70 Table for Gestetner Machine,
grey, metal with a drawver "
and a divider, 1 115.29 22.3.76


http:27.10.75
http:20.10.75
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INVENTORY OF PROPZRTY PROCURED WiTH OUTS1IE FUNDING

rroperty ~caping Nuzber Purchzse Imte of Y .
Furber ~escription of Unit Price US§ Purchase bocation
kS/AID/NES Conference Table, btrown
c-11&8/M forrica top, Mack metal
legse 1 30,58 23.3.76  Nut,Zd.Center,
12 Corference Chair, hrown
plestic covered, armless, 1 13,29 n "
13 " 1 13.29 n "
74 " 1 13,29 n "
75 " 1 13,29 " "
76 n 1 13.29 " n
17  Baly Scale (Seca), with . BANI N&'IM
a cepacity of 16 kge 1 9441 2476 Lad,Charit.Soc.
78  Bathroom Scale (Seca),
black with a capacity HESRON
of 150 kge 1 18,35 n Red Crescent,
79 " 1 18,35 " (damaged)
HEBRON
80 " 1 18,35 n Lad,Charit.Soc.
E1l~BIREH
81 " | 18.35 " Red Cresoent.
& " 1 18.35 n (damaged)
83 " 1 18,35 " (damaged)
S ANAHREH
EL-SHARKIYEH
84 . 1 18.% " Charit.S00.
& " 1 185 (dmaget)

Y



INVENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDIXNG

Fuarber Purchase Mate of

= E%a ::gg ‘aa used for making book shelves

Property ‘ . .
Number Description of Urnit PriceUS$ Purchzse Location
cns/mn/m:sy Bathroor Scale (Seca), black NOURA
G-1182/86  with a capacity of 150 kg 1 18,35 2.4.76 Ckarit. Soc.
" YATTA
81 1 18.35 " Charite Socs
88  Paper Cutter Mackhine,
mark licn, brown, wecod,
with steel rz=ndle, 1 39,11  23.4.76 Muit,Ed.Certer.
F1~BIREH
89 Gas Stove, rark i-gav. 1 27.10 B8.3,76 Red Crescert.
EIR-ZEIT
90 n 1 27010 " lad.Charit.Sc‘:.
EL-UJA
91 n 1 27.10 " LadeChariteSc<.
. HEBRON
92 1 27010 " Lad.Charit.Scc.
. BANI NA'IN
93 " 1 27410 " Lad,ChariteSc:.
94 Office Window Stzdes,
white material, 79430 19.5.76 Nut.Ed.Center.
%95  Picture Dieplay Board, woods 1 22,16  20.5.76 "
96 Baby Scale (Seca), with a IOURA
capacity of 16 kge 1 89055 3006.76 Lad.CharitsSoc.
El-Amal
" 89, " Charit. Soc
9 1 9435 ABD DIS.
NOUBA
98 " 1 89.55 " Charite Soce
YATTA
9 " 1 89,55 J Charit., Soce
BET T-ULA
100 " 1 8955 " Charit. Soc.
SANOU®
101 1 89.55 " Charit. Soce
IAHRIYER
e 1 89.55 " Charit. Soce
103 1 89.55 ' (danaged)



INVENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING

Froperty s Number ° Purchase Date of .
Fumber Description of Unit Price USS Purchase Location
CRS/AID/NESA
C-1182/104 Hot Plate with Thermostat. 1 49.29 22412475 Nut.Ed.Center.
105 CGas Stove with extra DOURA
cylinder, mark Angave 1 53,52 n Lade.Charit«Szc
106  Conference Chair, brown
plastic covered, armless, 1 13.56 2747476 Nut.Ed.Center.
107 " 1 13456 " "
108 " 1 13,56 n "
109 " 1 13,56 " "
110 " 1 13.56 " "
111 " 1 13,56 n "
112 " 1 13,56 " "
113 " 1 13.56 " "
114 Bathrcom Scale (Seca), red
with a capacity of 150 kg 1 16,09 30.9.76 (damaged)
115 " 1 16,09 " (damaged)
116 " 1 16.09 " (damaged)
117 " 1 16409 n (damaged)
118 " 1 16,09 " (damaged)
119 " 1 16409 " (damaged)
120 Bathroom Scale (Seca), black ASSIRAH
with a capacity of 150 kg. 1 16,09 " EL~QIRLITE
SALFIT
21 " 1 16,09 " Charit. Soce
122 " 1 16,09 " (damaged)
TILL ,
123 " 1 16,09 " Charit, Soc, !



INVENTORY OF PROPERTY PROCURED WiTH OUTSIIE FUNDING

Property s Nu-ber Purchase DIate of )
Humber Description of Unit _Price US; Purchace Location
CRS/L1D/NESA Bathroom Scale (Seca), black
C~1182/124  with a capacity of 150 kg 1 16,09  30.9.76  (damaged)
125 " 1 16,09 " (damaged)
126 " 1 16409 " (damaged)
g‘riends of the
12 n . " ommunity
T ! 16409 EL~BIREF, '
128 " 1 16,09 " (damaged)
129 " 1 16409 " (damaged)
130 " 1 16,09 " (damaged)
131 " 1 16.09 " (damaged)
13 " 1 16409 " (damaged)
133 " 1 16,09 " (damaged)
134 Baby Scale (Seca), with a ;s:fﬁswﬁ%mﬁ
capacity of 16 kg 1 86.41 " Charite Socs
EEITA
135 " 1 86.41 " Charit. Soce
SI'IR
1% " 1 86441 " Charit. Soc.
137 " 1 86.41 " (damaged)
ASSIRABHL
138 " 1 86.41 Charit, Soce
SALFIT
139 " 1 86.41 " Charit, Soc.
" Al=Murgbitat
240 1 86.41 n WeILMe.

,

\



INVENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING

g o

Property - s Fumber Purchase Date of iy
Nurmber Jescription of Unit  Price USS Purchase Location
CRS/AID/NES Baby Scale (Seca), with BEIT-JALA
G-1182/141 a czpacity of 16 kg, 1 86441 30.9.76 Ladies Soc.
TILL
142 " 1 86441 " Charits Scce
143 Table for the Driver,
brown formica top with
grey legs & a drawer. 1 29,80 n Nut.Ed.Center,
144  Hole Punch (giant size),
Sax €08. 1 20,86  20,10,76 (damaged)
145 Gas Stcve, Yellow, El~fmal
mark Argave 1 2.0l 411,76 Charit, Soc,
_ LBU DIS,
YATTA
146 " l 2,01 " Charit. Soo,
KA?AWA
147 " 1 2.01 " Charits Bec,
48 " 1 .01 " (damaged)
NOUBA
119 " 1 »,01 " Charit, Socs
BEIT-JALA
150 " 1 32,01 " Ladies Soc,
HEBRON
151 " 1 »,01 " Red Crescent.
JERUSALEM
1 201 " Spafford
2 " 1 2 Child Center.
153, Electric Heater, Amcor, 1 57.85 10.1.77 Nut.Ed,Center.
154 Baby Scale (Seca), with BEIT-'AWWA
a capacity of 16 kg. 1 84.09 17:2.T7 Charit, Soo.
Friends of the
155 " 1 84.09 n Commmuni ty ,
E1~BIREH,
Al~JAHALERN
156 " 1 84.09 " \“‘?\


http:20.10.76

IN'/ENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING

Page 10

Fropert . s '
furher peseription PICS  Duaonese  locatton
cns/AID/msy Baby Scale (Seoa), with BEIT-KAHEL
G-1182/157 a capacity of 16 kg 84,09 17.2.77 Charite Soce
158 " 84,09 : (danaged)
TARQCUMIA
159 " 85409 " Charit. Soce
KHARAS
160 n 84,09 " Charit, Soce
SURIF
161 " 84.09 n Charit. Soce
SHUYUKH
162 " 84.09 " Charit. Soc.
163 " 84.09 " (damaged)
164 " 84,09 " Nut.Ed.Center,
165 n 84.09 3046476 (damaged)
166 Gas Stove, yellow, TUBAS
mark Amgav. 29.57 2503077 Charit, Soc.
6 " é’s.ﬂs-é%ﬂIYEH
1 ) " L
7 29 57 Charits, Soc,
n EEITA
168 29.57 " Charit. Soce
" SALFIT
169 2957 n Charit. Soce
Al-Murabitat
170 " 29457 " QALQILYA,
TILL
17 " 29.57 " Charit. Soc.
172 L 29457 " Al~~J ABALEEN
173 Clerk®s Desk, grey, metal, R
4 drawers, brown formica 107.75 29.3.77 Fut.Ed.Center _¢

top.

B
.\)



{VENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING

Property C Number Purchase Date of ,
Nuzber Description of Unit  Price USS  Purchase Locaticn
CRS/AID/NES Wooden Cupboard with a '
0-1182/174 divided shelf for files. 1 50.53 16.8.77 Kut,Ed,Center.
175 Dorland Medical Dictionary,. 1 39.29 22.8.T7 "
176 Household Scale with a
capacity of 5 kg 1 8.68 15621477  (damaged)
177 Gas Stove, yellow, Friends of the
mark Angave 1 22.96 20.12.77 Community,
El~RIRER.,
" 224 els rcek Cath,
178 1 94 > 8 Inf,W,Certer,
179 Bathroom Scale (Seca), black
with a capacity of 150 kge 1 10,28 1241.78 "
YAMCUN
180 " 1 10.28 " Charit, Scc.
181 " 1 10,28 ) (da.maged)
18 n 1 10,28 n ' (damaged)
183 " 1 10,28 " (damaged )
184 " 1 10,28 " (damaged)
185 " 1 10.28 n (damaged)
186 " 1 10,28 n (damaged)
JENIN
187 " 1 10.28 n Red Crescent.
Asdika®
g‘-l 'tidSoc
aarite .
288 " 1 10.28 " JENIN, '

189 " 1 10,28 " (danaged)


http:20.12.77
http:15.21.77
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FDIferty
wober

C~S /41 D/>=ESA
5-113% /190

191

192

193

134

195

196

197

198

139

200

201

20

203

v s PRy rirchase
O T of Unit  Frice US§
3aby Scale (Salter)
with a capacity of 12 kg, 1 17.50
i 1 17,80
(L 1 17. 30
" l i?.‘%
" 1 17,80
" 1 17,80
" 1 17,80
n 1. Jz.&
" 1 17.80
2 1 17.80
Camera with flash
(olympus). 1 157.53
Gas Stove, yallow,
mark Azgave 1 25.11
» 1 25.11
L 1 25.11

ata of
Purclze

——

30,1.78

"

1]

21,2,78

Vammd s o
A o T

———

(2e-aged)

(czmaged)

Mut.Ed,Cez%:




INVENTORY OF PROPERTY PROCURED WITH OUTSIDE FUNDING

Property Descrinti Nunmber Purchase Date of ,
Number seription of Unit _Price US§ _ Purchage  Location
CRS/AID/NESA Cas Stove, yellow, QABATIAH
G-1182/204 rmark Amgav, 1 25,11 21.,2,78 Llad,.Ch.Soc.
. ZABABDEH
205 " 1 25.11 " Charit.Soc.
YA*BAD
206 " 1 25.11 n Ia«'j. Ch.SOC.
ARRABA
207 " 1 25.11 " Charit.Soc.
JENIN
?20R " 1 25.11 " Red Crescent
Asdika'
El-Marid
Charit.Soc.
209 " 1 25,11 " JENIN
BOURIN
210 " 1 25,11 " Charit.Soc-
211 Metal Drawer for
Index Cards, grey. 1 8.76 23.5,78 (damaged)
212 Bathroom Scale
(Soehnle), orange,
with a capacity _
of 130 kg, 1 12,36 22,6.78  (damaged)
213 Gas Stove, yellow, AQQABA
mark Amgav. 1 29.94 25.10,78 Charit.Soc.
214 Bathroom Soale
(Soehnle), orange,
with a capacity FARKHA
of 130 kg. 1 12,25 27.10,78 Charit.Soc-
EL-UJA
215 1 12.25 " Lad.Chs Soc.
216 1 12,25 " (damaged)
217 l 12,25 i AL~JAHALKEN
218 Gas Cylinder,
mark Amgav, 1 17.28 3.11,78 Nut.Bd.Center
219 1 17.28 " "

AN
~\\


http:30.11.78
http:27.10.78
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Property it Number " Purchase Tate of .
Nuzber Description of Unit  Price US} __Purchase location
CRS/AID/NESA Gas Stove, yellow, ASSIRAH
o-1182 1 mark Amgave 1 P24 9.12,78 EL-SHAMALIETX
Charit.Soc.
VABLUS
222 " 1 .24 n Com. Center.
BEIT-ATWA
223 " 1 R,24 0 Charit.Soce
224  Bathroom Scale (Soehnle), KARAWAT
red, with a capacity BANI-ZEID
of 130 kg. 1 12.01 22,3679 sub—center.
AQQABA
225 " 1 12,01 " Charit.Soce
KUFUR QD
226 " 1 12.01 " Lad.Ch.Soce.
2217 " 1 12,01 " (damaged)
ASSIRAH
El~SHAMALTE!
228 " 1l 12,01 n Charit.Soc.
229 Cas Stove, yellow, FARKHAH
mark Amgave 1l 21.09 11.4.79 Charit.Soc.
KARAWAT
BANI=~-ZEID
2Y " 1 21.09 " gudb=center.
KUFUR DAN
23 " 1 21,09 n Charit.Soc.
KUFUR QUD
23R " 1l 21,09 n Charit.Soc.
. RAS EL~'AR(
233 " 1l 21.09 n Charite.Soc.
EL-MAJD
2y " 1l 21,09 w Charit.Soc
TAFFOUHH
23 " 1 21,09 " Charit.Soc
BEIT-RINA
¥ - 1 21,09 " Charit«So<

N
i/
.



INVENTORY OF PROPERTY PHOCURED WITH OUTSIIE FUNDING

Prope;pty o : : Numb‘;r Purcha—gg Inte of »
_Mumber Description of Unit Price US}  Purchase Location )
CRS/A1D/NES ~
G-1182/237 Gas Stove, yellow, WAD-BURQI::
mark Amgav,. 1 21.09 1104079 Charit,Soc.
RABA
238 " 1 21,09 " Charit.Soc.
239 Assistant Teacher's Chair,
black plastio covered,
armrests and wheels. 1 41,86 29.5.79 Nut.Ed.Center
240 Chevrolet—~Chevette Car
No.623~831, saloon,
4 cylinders, 1600 co, 1 6,526,18 2246479 "
241  Baby Soale (Salter)
model 235 with a capacity
of 25% kgs., portable dial, 1 86460 6e7e79
QABATIAR
242 " 1 86460 " Charit,Soc,
243 n l %.60 " ;‘to OC.
AQQABA
244 " 1l 86.60 " Charit.Soc,
TURAS
245 n )} 86,60 n Charit.Soc.
ZABABDEH
246 " b 86460 n Charit,Soo.
YA'BAD
247 L 1 %.60 n Cha.rit.Soc.
'ARRABA
248 " 1 86460 n Charit.Soc,
BURQIN
249 " 1 864,60 n Charit.Socs.
YADUN
250 " 1l 86.60 n Charit.Soc.
SILAT
EL-HARTHIEH
251 " 1 86,60 " Charit.Soc.
ASSIRAH
El» SHAMALIYEH
2& LJ 1 86.& o Charit.Soc.
ASDIKA*
BL-M/RID i

253 " 1 86.60 L] Charit.Boco "



——

.t st n ora wna

—p gt - -

Property e Number Purchase Ixte of .
Stwber | Deseriebion  of Unit _ Price US§ __Purchase _ locstion
CRS/AID/F:SA
G-118 /254 Baby Scale (Salter)
model 235 with a capacity E1~FASHIMIEH
of 25+ kgs., portable dial., 1 Charit.Soc.
HALHUL
255 " 1 86460 647479 Charit,.Soc,
RABA
256 " 1 86,60 L Charit.Soc.
MISS1LIEH
257 " 1 86460 n Charit.Soc.
WAD-BRQIN
258 " 1 86,60 " Charit.Soc.
AL-MAID
259 n 1 86,60 " Charit.Soc.
TAFFOUEH
260 " 1 86450 " Charit.Soc.
BEIT-RIMA
261 " 1 86460 n Charit.Soce
NABLUS
COMMUNITY
262 " 1 86.60 " CENTER,
JALQAMUS
263 " 1 86.60 n Charit.Soce
SANOUR
264 " 1l 86060 " Charit.So0ce
Las/aIDAE/
Ge1652/265 Nurse's Chair, black Health
armrests and wheels, 1 45.05  31.10,79 Certer.
266 Murse's Desk, grey,
metal, 3 drawors, n
trown formioca tope 1 121,28 n
267 Supply Cupboard, grey,
metal, 4 shelves, "
locakbles 1 86463 n
268 Electrio Heater, Amoor.. 1 105.93 501279 "


http:31.10.79

IXVENTORY OF PROFERTY PROCURED /i1TH OUTSIZE FUNDING
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Number Purchcse Date of

Property 4 P
Number Description ___of Unit_Price US¢ _ Purchase  002%is
CRS/AIDAE/
C~1652/269  Bathroom Scale (Soehnle),
with a capacity of 130 kgs. 1 13.42 12,12,79 (damaged)
270 " 1 13.42 " (damaged
MISSILIEE
271 " 1 13.42 " Charit,Sc-.
| WAD-BURGI"
272 1 13,42 n Charit.Sc:,.
AL-MAJD
273 " 1 13.42 " Charit,Sc:.
274 " 1 13,42 " (damaged)
Health
275 Sphygmomanonmetar with Educatior.
black plastic cover, 1 35.01 31.12,79 Center,
276 Electric Feater, Amocor. 1 88,01 25.1,80 "
277 Bathroom Soale (Soehnle),
with a capacity of 130 kgs. 1 17420 22,2,80 (damaged)
278 " 1 17420 " (damaged)
279 " 1 17420 " (damaged)
BEITA
280 " 1 17420 " Charit.Soc.
Al-Murabitat
281 " 1 17,20 n QALQILYA.
28 " 1 17420 n (damaged)
Health
283 Dymotape machine No,1740, Eduoation
Center.

r.d. pmtio. 1 24.90 26.2,80

/

\JP
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Property Number Purchase Date of Location

Number Description of Unit _Frice US3__Purchase ]
CRS/A1D/MNE/
G-1652/284  Gas Stove, yellow, MISSILIEH
mark Amgav, 1 33,02 6.3,80 Charit.Soc.
P : ARRQUB
285 " 1 33,02 " C}Yﬁrit. oCe
JALQAMUS
286 n 1 33,02 " Charit.Soc.
FAKKOU 1A
287 " 1 33,2 n Charit.Soc,
SANOUR
288 " 1 33,02 n Charit,Soc.
: JENIN
289 " 1 33,@ " Charit.Soc.
Health
Education
290  Electric Feater, Amcor. 1 81.28 10,3,80 Center,
291  Bathroom Sczle (Soehnle)
with a cazaoity of 130 kgs. 1 14.81 19,5,80 (damaged)
SANOUR
292 " 1 14,81 n Charit,Soc.
' JENIN
293 n 1 14,81 " Charit.Soc.
Health
Education
294 Bulletin Board (wood), 1 15456 1.4480 Center,
295 Kitchen Stove (white), 1 14.81 19.5.80 "
296 . Bathroom Scale (Soehnle) KUFUR DAY
with 8 capacity of 130 kgs, 1 12,76 2345480 Charit.Soo,
297 . 1 12,76 " (damaged)
RIHIYYEH
298 " 1 12,76 n Charit,Soo.
BETHANY
299 " 1 12,76 " Charit.Soc. N

300 " 1 12.76 n herg,
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INVESTCRY OF PROPERTY PROCURED %1TH

OUTSIDE FUDING

P BI A A e s L W d P s 4 e - i S, o

Property s -L'umbe.r. "'Purchase I=te of .
_JYumber . Peseription .of Urit _Price USS  Purchase __™ction
CRS/41DMNE/
6-1652/301 Bathroom Soale (Soehnle)
with a capacity of 130 kgs. 1 12,76 23.5,80  (damaged)
302 " 1 12,76 i (damaged)
303 w oo 1 12,76 ! R Jsoc.
304 L 1 12, 76 n m¥o Soc,
305 " 1 12,76 n (damaged)
306 " 1 12,76 " (damaged )
NAB
307 " 1 12,76 " Com. gnter
308 Set of 5 drawvers with : Health
dividers, yellow, plastic. 5 26,3 17.6.80  Ed.Center,
309 Trolly, trovn formica,
with 2 shelves, 1 36.45 7 "
310 Child Develop, Specialist's
Desk, grey, metal, 7 drawers,
brown formica top. 1 154,46 4.7.80 "
311 Child Develop, Specialist's
Chair, blaok plastio oovered,
armrests and wheels, 1 58,17 " "
312  Arabic Dictionary
"Al-Mawred", 1 26,95 3.9.80 n
313 Gas Stove, orange, RIHIYYEH
mark Amgazit, 1 39,53 9.9.80 Charit.Soc.
BETHANY
34 " 1 . 39.53 " Charit.Soc,
' WAD-RAHHAL
315 " 1 39.53 " Charit.Soc.
JORE%A“'A
316 " 1 39.53 " sharit.Soc.
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INVENTCRY UF PRCFIRTY FROCLRuWD WITH OQUTSIDE SUNDING

FEC_’PE“‘Y Jescription “":;:.'.:c?ex_'* Puf‘;:E'»:se BE ?f Location
Junber #2 Urit Fraice U38 FPurchase
CRS/A1D/NE/ Baby 3cale (S=lter)
G-1652/317 Modei 235 uit: a capacity RIHIYYZH
of' 2%% kgs,., rcrtavle dial, 1 10777 31,10,80 Chzrit. Soc,
RAS EL~'AROUD
318 n 1 107.77 1" Charit,Socs
TAXKOU'A
319 " 1 1C7.77 i Chzrit.Soc,
20 " 1 10777 i (damaged)
JENIN
21 " 1 107.77 it Charit.Soce
PARKHA
P2 " 1 107.77 o Chzrit.SocCe
BOURIN
03 n 1 107,77 e Crharit,Soce
STHANY
24 n 1 107.77 " Charit.Soce
: KUFUR DAN
25 n 1 107.717 g Charit.Soce
EL~-BIREH
P6 " 1 107.77 {t . Red Crescent,
DAR EL-YATIN
}?T " 1 107.77 (1] &m*.sw.
JALANER
8 ™ 1 107.77 " Charit.So0.
- *ANZA
329 " 1 10777 3 Charit.S300.
330 " T 07 X777 z A ts0o.
331 5 1A 075 717 " Dharit.Soo.
3% - TR 0717 " e P
333 " o 1 107. 77 5 mm.
33 e I o7 7 R B A v s oo
" ] SAROURA
335 1 107.71 Charit.Soo.

\&’\30




INVENTCRY OF PROPERTY PROCURED W1TH QUTSIDE FUNDING

Property : T Number,  Purchase Izie of e
Nunber s oaon 5 T Pt T ety Location
CRS/AIBVNE/ Bzoy Scazie (3alter) Arab Women's
G-1€52/336  Mcdel 215 viih 2 capacity Union,
of 25% %gz.portzble dizl. 1 10747 31.10,80 BEIT-SAHOUR,
n SILWAN
337 n 1 10777 Charit.Soc.
338 " 1 107.7 1" SHU'FAT Camp.
: ol ChariteS0csT
" 1 107, D =YAEROUD
22 i Bhirit.Soor
340 " 1 107.177 it ' AZZ0UN
Charit,Soc,
341  Gzz stove, :ranse, HAHHALIN
merx Amgszzid, 1 36.51 511,80 Charat,Soc,
’ i i YAROURA
342 _ 1 36.51 Charit,Soe,
343 Clerk's lesk, grey,
metal, 5 drawers, brown Health
formica top, 1 113,89 5ele 31 =d.Certer.
- 344 Clerk's Chair, blzck
plastic covered, zrrrests
and wheels, 1 52484 it "
345 Mctal Chert dolders,
with 3 args. 1 34.44 2643431 W
346  Movable Side Lamp, metal,
black, 1 234,31 { "
347 Trolly, broin formica,
with 2 shelves
(Child Develop.Specialist) 1 35.69 " )
348 Wooden Shelf (C.D.S.) 1 30,36 21,5481 "
349 L) 1 30,36 i o
350 : Wooden Shelf (Teachers) 1 15.18 1 W
H1 " 1 15,18 " N
352 Gaz stove, orange,
mark Amgazit. 1 30,78 9eTeE1 2
353 Elcotric Fan, blue (C.D.) 1 74444  10.8.81 L
354 2 (F.4.) 1 14,44 U o
355 Gaz Elootrio Stove, white, . ' Qﬁﬁ\
1 238.26 9-9.81

mark Amoor.




INVENTCHY CF PROPERTY PROCURZD WiTE CUTSID: rULDING

Property i Yurber  Purchase  Zete of .
Fumber Descripticn of Urit Price USI Purchese  ocEtiem
CRS/LIT/NE/ Hezlth
G-1652/35€  Sphygnomanometer 1 12,51 23.9.81 Ed. Center.
357 " 1 72,51 ) "
358 Stetkescope 1 30,53 " "

359  Teacher's Desk, grey,
retel, 7 draowers,

brown formica top. 1 175.76 2.10,81 "
360 " 1l 175.76 " "
361 " 1 175.76 " "
362 Teacher's Chair, black

plastic ccvered,

armrests and wheels, 1 54.22 " "
363 " 1 5422 " "
364 n 1 54,22 " "
365 Greenboard with legs

(150 x 100 cr.) 1 1€3.69 14.10.81 "
366  Supply Curboard, grey,

metal, 4 shelves,

lockablc, 1 69434 23,10,81 "
367 Confercrcc Tulle, brown

formica tor, black

metal legs, i 35,51 1€,11,81 "
368 " 1 35.51 " "
369 " 1 35.51 n "
370  Greenboard with legs n

(156 x 100 cm.) 1 153.31 20,11.81
371  Woollen Rug "

(300 x 140 cm.) 1 43416 9.12,81
372 " 1 43.16 " "
373 " 1 43.16 " "
374 " 1 43.16 " "
375 " 1 43.16 n *

/1525
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INVAR2CHY CF PRCFERTY PAOCURED A1TH CUTSITE FLN-ING

Prcperty Jescrizticn Numnver Furchasa Zte of Y mad
Nu-ber SETRenAt of Unit Fricc USY Purchzsé Lccation
CRS/A1D/:E/ Woelier Aug Health
6-1652/376 (300 x LiC om.) 1 43416 9.12,81  EBd. Center.
377 " 1 43. 16 " ]
378 " 1 42,16 " n
379 " 1 26,56 " n
380 " 1 26.56 0 "
381 " 1 26,56 " n
382 Flastic Rug
(600 x 400 cr.) 1 76,69 " "
383 |, Gas Stcve, yellew, DEIR A/DEIF
merk Amgave ] 37.4) 30.12.81  Charit.Soc.
384 Slide Projector
Medel 540 A Health
futo~focus, 1 220,~ 15,1, Ed, Center.
385 Female Reprcduction
System, plastic. i 58¢= 29,1,82 n
386 Male Reproduction
System, plastic. 1 58e~ " "
387 Bathroom Scale (Sochnle) )
with a capasity of 13C kxgs. 1 8.14 15.2,8  (damaged)
TUBAS
388 " 1 8.1 " Charit.Soc,
389 " 1 8.14 " (damaged)
DAR ZL~YATIM
390 " 1 3.14 " Charit.Soc,
JALAMEH
391 " 1 8.14 " Charit,Soc,
. PANNZA
80 14 " Charit,.Soc,

392 " 1


http:30.12.81
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Property Seserioti Samoer Purchsse  Iete cf .
Nu-ter ~eserisiion of Unit Prica US§ Parchase Location
CRS /A D/rs/
C-1652/393 Ice Zertainer Jor wigsrming Hezlth
dzter Simples. 1 27.8¢€ 23,4,82 Zd,Cinter,
364 Stzinless Tez Kettle, 1 19,71 " "
3385 zthroen 3c.le (3ochnle)
with a ceracity of 130 “gs. 1 16462 22.6,32 (damaged)
Al=Murzbvitet
396 " 1 16,63 " QUGILYA.
397 Gas Stove, craznge, AR EL-TATI
mary Amgav, 1 41458 " Charit.Soc.
JALAMEH
398 " 1 41058 n CharitaSOC.
VINZA
399 " 1 41,58 " Crarit.Soc,
:. "'n'WARA
400 " 1 41,58 " Charit.Soc,.
TOURA
401 " 1 41,58 " Charit,Soc.
402 Flectric Tyrewriter
(Inglish-Secondkznd), Yealth
Olivetti, 16 ir.chesa 1 720455 TeTe2 Ed,Cer.ter.
403 Bathroom Sczie (Long Life) BOURIN
with a capacity of 125 kgs. 1 14.60 10,8 ™ ChariteSoc,
TOURL
404 " 1 14.60 " Chorit.Soc,
405 " 1 14.60 " (damaged)
406 " 1 14.60 " (damaged)
EL~HASHIMIEE
407 " 1 14.60 " Charit.Soc.
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Property 4 Nurber  Purchase  I=te of
i Descript 5 A i
Number i of Unit FPrice USS. Purcrase L ocaticr
CRS/AID/E/. | Health
G-1652 /08 Eole Punch (giant size)e 1 15.24 300 e B I
409 Ref, Book in Hygiene
"iater, wWasies & Health
in Hot Clim=tes'. 1 49.78 21,10,82 2
410 Zathroom 3cale (iedica N)
KiUZS wita a czracity DIIR A/XEIF
of 130 kgs., 1 11.70 8.,11,82 Charit,.Soc,
’A.Pu:ﬁ
411 it 1 11,70 U Charit.Socs
SHUYUKH
" 3L-'AACUB
412 " 1 11,70 " Charit.Soc.
GARATIAH
413 " 1 11.70 " Charit.Soc.
AKBAT-JAZR
414 Gas Stove, orange, Charit.Soc.,
mark Amgav. 1 38.91 11,11.82 (Temporary).
ARAB EL~-IAHOUK
Charit.Soc,,
415 " 1 38.91 It (Temporary).
Arab Women's
Union,
416 i 1 38.91 W BEIT-SAHOUR
SILWAN
417 " 1 38.91 " Charit.Soc.
418 Z=lectric Eeater Health
with 4 bars, 1 57.76 26.11.8 Ed.Center,
419 Teacner/Typist's Chair,
black plastic covered,
armless with wheels, 1 49.10 0.11.8 "
420 Typing Table for the
Zlectric znglish
Typewriter, grey, metal
{ 2 ' 1 31,68 () L

brown formica top.

\J

o




INVENTORY OF PROFIRTY PROCURED WITH OUTSIDE FUNDING

Prcperty c 4 Nurber Purct Jat f

. . Tescription TR crase e o atin
Fusber P of Unit Price US3 Purchase Location
CRS/A1D/iTS/

G-1652/421  Zathroom Scale
(Medica N) KAUPS

with a capacity ARAS EI-215CUK

of 130 kgse 1 11,70 3.12,8  Charit.Soc,
TARCURA
422 " 1 11.70 " charit,Soc.
Arabd Womern's
" Union,
423 " 1 11,70 " BEIT-SARCUR,
424 Gas Stove, orange, : SHU'FAT
marx Argazit. 1 41.14 14.2.83 Charit,Soc,.
BIN~YA3RCUD
425 " 1 41,14 " Charit.Soc.
OSSARIN
426 " 1 41,14 " Charit,Soc,
| VAZZCUN
427 " 1 41.14 " Charit.Soc.
NE'LIN
428 " 1 41.14. " Charit.Soc.
) BAL'A
429 " 1l 41.14 n Charit.Soce
Health
430  wooden Shelves 9 245.52 21.,2.83 Ed.Center.
431 Gas Stove, orange, 'ANASTA
mark Amgazit. 1 40.92 22.2.83 Charit,.Soc.
'ATEEL
43 " 1 40,92 " Charit.Soc.
'ILLAR
433 " 1 40.92 " Charit.Soc.
BETHANY
Housing Pro ject
434 " 1 40.92 " (Temporary).

(-

3
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Property e-pinti Purclase Date of )
Yunber Description Price US3 Purcrese Location
CcS/:1D/N=/
C-1652/435 3aby Scale (Seca),
with a cafpacity NZ'LIN
of 16 kgs. 280.74 28.2.83 Charit.Soc.
BAL'A
436 " 280.74 " Charit.Soc.
YAUASTA
437 " 280.74 n Cherit,Sos,.
YATZZL
438 " 280.74 " Charite.Soc,.
| 'IiZAR
439 " 280.74 n Cherit.Soc.
440  Eathroom Scale
(Medica N) KAUPS
with a r _acity YAZZOUN
of 130 [P 11.70 1703|83 Charit.Soc.
'TLIAR
441 " 11.70 " Charit.Soc.
: BAL'A
442 " 11,70 " Charit.Soc.
YATZEL
443 " 11,70 " Charit.Soc,
EIN-YA3ROUD
444 " 11.70 n Charit.Soc.
OSSARIN
445 " 11.70 n Charit.Soc.
PANATTA
446 " 11,70 " Charit.Soc.
NZ'LIN
447 " 11,70 " Charit.Soc.
SABASTIA
w " 11.70 " Charite.Soc.
BEIT-XAHEL
449 n 11,70 " Charit.80c,

i

~
s
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Frcperty " 4 Nurber Purchrase ete of
' Tescriptio ~ ot
Yumber seriptien of Unit Price US3 Purchase  oc2tion
CrRS/AID/Nz/
C-1652/450  Bathroom Scale
(®edica N) KRUPS
with a capacity SILWAN
of 130 kgs. 1 11,70 17.3.83 Charit.Soc,
SEU'YFAT lamp
451 " 1 11,70 " Cherit.Soc,
452  Fhotocopy Machine
Model 20C6 with Health
a table. 1 5,0000- 160 3083 Ed,Center,
453  Aluminium Ladder. 1 57.17 25.3.83 "
454 Gas Stove, orange, SABASTIA
mark Amgazit. 1 52.57 15.4.83 Charit.Soc,
Health
455 " 1 52457 " Ed, Center,
Health
456 " 1 5T.57 " Zd.Center.
JERICHO
457 " 1 5757 " Lad.Charit.Soc,.
: SHWZIKFH
458 " 1 52.57 n Charit.Soc.
ISLAMIC
459 " l 52.57 " Charite.Soc.
SUBA
460 n 1 52.57 " Charit.Soce
El-HASHIMIEH
461 " 1 52457 " Charit.Soc.
TULKAREM
462 " 1l 52.57 " Red Crescente
BURQA
463 " 1l 52057 n Charit.Scc.



INVENTORY OF PROPIRTY PROCLRED WITH OUTSIDE FUNDING
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Property g Number Purchrase Tate of ,
Yu-ber Tescription of Unit Price US§ Purchase  L[oc2tion
CRs/-1D/2/
C-1652/464  Zatiroom Scale
(Xedica N) KRUPS El-Amal
with a capacity Charit.Soc,.
of 130 kgs. 1 12.75 3.5.83 ABU-DIS,
DLIT=1AWNA
465 " 1 12.75 " Charit.Soc.
SILAT
Zl~5.37H1ZH
466 " 1 12,75 " Charit.Soce
RARA
467 " 1 12.75 " Charit.Soc.
468 n 1 12075 " ChariteSoce
XURA
469 " 1 12,75 " Chari%.Soc.
B=IT-ULA
470 " 1 1-2.75 " Charit.Soc,
IINA
471 " 1 12.75 " Charit.Soce.
SURIF
472 " 1l 12 075 " Charit,.Soce.
BEIT-JALA
473 " 1 12.75 " Lad.Charit.Soc.
TAFFOUER
474 " 1 12,75 " Charit,Soc.
RAS ZEL~-YARCUD
475 " 1 12.75 " Charit.Soce
SHUYUKH
476 " 1l 12 075 " Charit.Soc.
BARTAA
4717 " 1 12,75 n Charit.Soc.
BANI NA'IM
478 " 1 12.75 " Cha.rit.Soc.

L



INVENTORY OF PRGPERTY PROCURED WITH OUTSIDE FOYDOIG

Property n 4 Nurber Purctase Date of it
Number Description of Unit Price US$ Purchase Location
cas/A1D/53/
G-1652/479  Bathroom Scale
(Medica N) KxUFS
with a capacity SAMCU?
of 130 kgs. 1l 12075 3.5083 Charit.Soc,
ISIAYIC
480 " 1 ].2.75 " Cllal‘lt.SOCo
DoAY =
481 " 1 12,75 " Crnzrit.Soc,
TAALUIA
482 " 1l 12.75 " Charit.30cC.
KHARAS
483 " 1 12075 " Cha.ri‘t.SOC.
SUZA
484 " 1 12.75 " Charit.Soc,
HAIHUL
485 " 1 12.75 " Charit.30cCe
JABAY
486 " 1 12.75 " ChariteSoce
. TULMARZH
487 " 1 12,75 " Red Crescent.
JALQAMUS
488 " 1l 12-75 " Charit.Soc,.
HUWWARA
489 " 1 12,75 " Charit.Soce
SHIZIXEH
490 n 1 12.75 " Charit.Soc.
SI'IR
491 " 1 12.75 " Charita.Soc.
BURQA
492 " 1 12.75 n Charite.Soce.
*ANNTN
493 " 1l 12075 " Charit.Soo0.



INVINTCRY OF PROPERTY PROCUFED WITH OUTSIDE FUIDING

Nutber Purclase ate of

Froperty . s .
Funber Description of Unit Price US§ Purcr:use Locatior
CRS/AID/VZ
0-1652/494 Zlectric Fan for
trne Car, small size, Health
olue colour. 1 28.75 20.5.83 Ed.Center,
495 " 1 28.75 " "
496 " 1 28.75 " "
497 Set of Socket wrencres. 1 20,~ 23.3.83 "
498 Fzby Scale (Salter)
nedel 235 with a
capacity of 25% kes., IXA
rortable dial. 1 57.23 23.6.83 Charit.Soc.
. SHTZINEH
499 " 1 57.23 " Charit.Soc.
KARAWA
3ANI-ZEID
500 " 1l 57.23 " Charit.Soc,
ISIAMIC
501 " 1 57.23 " Charit.Soc.
SU34
502 " 1 57.23 " Charit.Soce.
TULKARZ
503 " 1 57.23 " Red Crescent.
SAZASTIA
504 " 1 57.23 " Charit.Soc.
R
505 " 1 5723 " Charit.Soc.
BARTA'A
506 " 1 57.23 " Charit.Soc.
t ANNIN
507 " 1 57.23 . " Charit.Soc.
KFEIRET
508 " 1 5723 " Charit.Soc.



INNTCAY CF FROFZNIY FROCLAED W1TH ONSIZE FOYDDNG

rroperty - 1~V No-ter rrctase Xte of o ;
R —epcriptiox of Unit Price \S§ Purctaie Lccaticn
CAS/A15/N2/
C-1632/5¢9  3aty Scale (Saiter)
zclel 235 mnth a 2
ce;acity of 254 kgs., 2NN
;Or‘-ab:. d.illl 1 5?.23 2316-83 ChF-Tit.SOCe
AL=TAYREH
" 1 57,23 . Chzrit,Soc.,
' TINNZK
" 1 57.23 | Chzrit.Soc.
') TR
n 1 57.23 ) Chzrit,Soc.
. ' ElL~FANDAV AW =5
" 1 97.23 4 Charit.Soc.
SILAT ZL~DEATEIR
" 1 57.23 " Charit.Soc,
A HAYYZLNMARAR
" 1 57.23 Charit.Soc.
- EL~-MUCEAYER
" 1 57.23 Charit.Soc,
SUBA
" 1 57.23 o Charit,Soc.
DEIR=CHAZALEE
" 1 57.23 o Charit.Soc,
K SKAKA
" 1 57.23 Charit.Soc.
: A JAYYOUS
[ ] 1 57023 Chari‘hSoo.
' EINABQUS
“ 1 57.23 » Charit.Soc,
= HARET EL-CHARBIYEH
w 1 57.23 Charit. Soc,
QISRA
] 1 57.2’ . Char:l‘t.Soo.




ININTZRY OF FRCFZRTY P

CL7=D WiiH OUTS1

=g P AT
LW LS OIS,

Fregerty Ay N & Ni-ter Prckase Z=te cof N
] " L t n Y 2 o cr
azbe e E of it  Price T ST RaG e =il
5 /113
G=1652//524  Z=YyiSczle (Saltler)
mciel 235 with a R
czpzcily of 25% #c=., nli
fontztlie aial, 1 37.23 23,6,353 Charit.Soc,
AL | B2IT-WAZAN
22> + 1 >7.23 & Charit.Soc,
EY) : HILAL
526 4 1 27.23 2 Sports Club
(=S " " JENIN
22T - 27.23 Red Crescent
Health
528 " 1 57.23 " Id,Center,
029 W 1 57.23 i W
" 1 5?'23 " "
" d 1 57.23 " "
n 1 57.23 " "
v 1 57'23 " n
2 1 27,23 " W
n 1 57.23 " n
R 1 27.23 W o
n 1 5T7.23 2 2
o 1 57.23 = -




INVENTORY OF PROFERIY FROCUFED WITH OUTSIDE FODDIC

Freperty " a: Nu-Y Purclac Xte of .
Fuzber sceription of 151t  Price v':g Porerase ~<esticr
CRS/AID/E/ o

6~1652/539 by Scale (Salter)

model 235 with a

capacity of 25% kgs., Kezlzhn

vortatle dial, 1 57.23 23.6.83 d,Cexter,
540 " 1 57.23 " n
541 " l 57.23 1 "
542 n 1 57'23 1] "
543 " 1 57.23 " "
544 " 1 57.23 " "
545 " 1 57.23 " n
546 " 1 57+23 " n
547 " 1 57.23 n (]
548 " 1 57.23 (1] "
549 " 1 57.23 n ]
550 " 1 57.23 " "
551 " 1 57.23 " "
552 n 1 57.23 " "
553 " 1 5123 " "

\

v



INVENTORY OF FROPERTY FROCUSED WITH OUMSIDE FLWDDLG

Prcperty .. Nur Pureh Xte of .
Nuzter Description of thit P;?Eea'f'se; Perctose ecaticn
CRS/u1D/Miz/
G-1652/554  Baby Scale (Salter)

model 235 with a

caracity of 255 kese, Health

portatle dial, 1 57.23 23.6.83 53,Center,
555 " l 57.23 ”" 4
556 1] 1 57.23 " "
557 " 1 57.23 " "
558 ) 1 57.23 " "
359 " 1 57.23 " "
560 " 1 57.23 " n
561 " 1 57.23 " "
562 " 1 57.23 " 1]
563 " 1 57.23 " "
564 " 1 57.23 L "
565 " 1 57.23 " "
566 " 1 57.23 " "
567 " 1 57.23 " "
568 n 1 57.23 " "

\\o

Y



Page 3

INVENTORY OF FROFINTY FROCUFED WITE OUTSITE FUUDING

Freperty Yu~ter Purctezse Jete cf

e by irts L4
Nusber EeripTien of Unit Price VSB  Purctage  CoRlicE
cas/110/xe/
G-1652/569 Bty Scale (Salter)
model 235 with a
capacity of 25% kgs., Health
portable dial. 1 5723 23,6.83 Fd.Center,
510 " 1 57.23 " "
571 n 1 5723 " "
512 " 1 57423 " "
513 " 1 57.23 " "
574 Filing Cebinet, grey,
metal, 2 drawers,
lockable. 1 67.83 7.5.83 "
575 Gas Stove, orange, BARTA'A
mark Amgazit. 1 50.06 15.12,83 Charit.Soc.
*ANNIN
576 " 1 50,06 " Charit.Soc.
KFEIRET
511 " 1 50,06 " Charit.Soce
EL~'ARAKA
518 " 1 50,06 " ChariteSoc.
AL=~TAYBEH
579 " 1 50,06 " ChariteSoce
TYINNEK
5& " 1 50.06 " Charit.Soce.
581 Monitor for the
Computer Machine,
model Zenith, Health
No.CIR JEXRCO3. 1 921.79 15.11.83 Ed.Center.

\
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P70

INVENTORY OF FROFIRTY FROOFED WITH GLUTSIDE ©0Y

Yutter Purcrzce Jdete of

Freyerty . c gt Tecztier
Mumter “eecription of 1-it Price 5§ Purctaze < Co'CE
CRS/AID/NE/
G-1652/582  Bathroom Scale
(Medica }i) KRUPS
with a capacity KFZIRET
of 130 kgs. 1l 12075 29.2.84 Charit.Soc,
EL~*ARAKA
583 " 1 12.75 " ChariteSoce
AL~-TAYB-H
584 " 1 12.75 al ChariteSoc,
TYINNEK
585 " 1 12,75 " ChariteSoc.
YAJJEH
586 " 1 12,75 " ChariteSoc.
: EL~-FANDAKAWNIZH
587 " 1 12.75 " ChariteSoc.
SILAT El~-DHAHER
588 " 1 12075 " ChariteSoc.
HAYYELMARAH
589 " 1 12,75 " Charit.Soc,
EL~-NUGHAYE=R
590 " 1 12.75 " ChariteSoc.
ASDIKA® EL~MARID
591 " 1 12,75 " Charit.Soc,
DEIR~-GHAZALEH
592 " 1 12,75 " Charit.Soc.
YA'BAD
593 " 1 12,75 " Charit.Soc,
594 Gas Stove, orange, 'AJJEH
mark Amgazite 1 51.70 16.3.84 Charit.Soce
EL=-FANDAKAWMIE]
595 " 1 51.70 " Charit.Soce
SILAT EL-~-DHAHER
596 " 1 51,70 " Charit.Soce

+

{
7
Y



1N Dov:Y OF FRLPIRTY FFo0.=5D WiTE CATSIZE FOTEDIC
Fre;erty - N Nazter Prchace Zxte cf y PR
satter Tl i cf it Price T§ Poclice B
ORS/L1D/NE/
5-1652/597  Gas Stcve, orance, HAYYELN:RAH
mark Acngcazit. 1 51,70 16.2.84 Chzrit.Soce
ZI~NUG=AYER
598 i 1 51,70 " Charit.Soc.
BaIT—=WAZAN
599 W 1 51|?0 U Ch.a.rit.Socn
DIIR=C=Zt)1=H
600 it 1 51,70 A Charit,.Soc,
; - SHAKA
601 i 1 51,12 " Charit.Soc,
- JAYYOUS
602 W 1 51120 W) Charit,Soc.
SEINABOQUS
603 2t 1 51.12 U Charit.Soce
HARET EL~-GHARBIYEH
604 n : 1 o112 " Charit,.Soc,
: : QISRA
605 " 1 51,12 n Charit.Soc.
: YURIEF
606 L 1 51,12 L Charit.Sooc.
607  Bathroom Scale
(SaniData) KRUPS
with a capacity SKAKA
of 130 kgm, 1 14,06 30.5.84 Charit.Soc,
JATYOUS
608 L] 1 14.06 ® Charite.Soc.
KARAWAT
BANI=ZEID
609 " 1 14.06 = ChariteS00.
KUFUR=DAN
610 " 1 14.06 L) Charite.Soc.




INVINTCEY OF FROFZATY FEOUTD WITE CLUS]E

—
l'u.'-._'G

Poscrezse

screrty - (i Ni-‘er ete cf ;
: crizt ; etice
¥icYer g I i of (-it Price 5§ Purctice  C
CRS/AID/N=/
C-1652/611 Bathroom Scale
(Sanidata) KRUPS
with a capacity AQGASA
of 130 kcs. 1 14,06 30.5.84 ChariteSocCe
SALFIT
612 " 1 14,06 " ChariteSoce
Y ANOUN
613 " 1 14.06 n Charit,SocCs
JERICHO
614 " 1 14.06 i lad,Cherit.Soc,
RIHIYY=H
615 " 1 14,06 . " Charit.Soce
FAKHOTU'A
616 " 1 14,06 n Charit,Socs
NOUBA
617 " 1 14,06 g . Charit.Soce
E!~BIREH
618 = 1 14,06 " Red Crescent.
619 Electronic Typewriter
¥odel Olympia ES-100=B Health
No.67.001-4547.1 (01)s 1 1,345.~ 14.,6.84  Ed,Center.
620 Typist Asesistant
No,.803892. 1 100,= . ”
621 Electronic Typewriter
' Model Olymwpia ES-100-B
No.67.500-4546.1 (00) 1 1,345.= E -
622 Typist Assistant '
komwr 1 lm-- L)




1% DewrY CF FROPERTY FRODUFED WITE OUTSITE FONTDNG

Froperty " e Yuter Purchase Tate of Yrmedin
¥urter “eecription of Uit Price US§ Purclzce ceerier
CRS/A1D/NE/
0-1652/623 Calculator (small)

¥odel 121 MDP Health

Serial No,R540160. 1 120,- 21.6.84 Ed,Center.
624 Sets of Socket

wrenches (5 Cars). 5 162,72 10.7.84 "
625 Radiotape for the

¥zrk Roadstar

Model RS 2500 NY 1 211,80 9.8.84 "
626 Radiotape for the

Mark Roadstar

Fodel RS-2500 NY 1 211.80 " "
627 Sony B¥46 Cassette

Dictaphone + Miocro i

\daptor + Power 1

Convartor. 1 661.50 15.10.84 "
628 Binding Machine

Nark cmhi. 1.200.- 24.10-& "
629 Two Wheels Dolly,

metal, greéYe 1l 2037 12.11.& "
630 Supply Cupbdoard,

metal, btrown & beige,

with 4 shelVOB. 81.69 23. 11.84» "
631 " 1 81.69 " "
63 " 1 81.69 " "
633 Executive Chair,

brown material,

armrests with whoels. 1 364. 37 " "

()

\W



INVNTORY OF PROPERTY PROCURED WITH OUTSIDE FUNDING

Property Number Purchase Date of

Number Description of Unit _Price US§ _Purchase Location
CRS/AID/NE/ Health
G-1652/634 Wooden Door for the Office 1 386,08 2.1.85 Bd,Center.

635 Microscope Lab 900 power

Japanese, 1 71,87 " "
636 " 1 71.87 " "
637 Microscore lLab 1200 power

Japanese 1 109.80 " "
638 " 1 109,80 " "
639 Sphygnomanometer

Mark S.K West Germany

mercury.’ 1 78,67 ©10.2.85 "
640 " 1 18467 " "
641 " 1 78.67 " "
642 " 1 18.67 " "
643 Sawyers 302 Slide Projector 1 94.68 " "
644 " 1 94.68 " "
645 " 1 94.68 " "
646 " 1 94.68 " "
647 Camera Agfa Star Instamatic 110 1 47.34 " "
648 " 1 47.34 " "
649 " 1 47. 4 " "
650 " 1 47.34 " "
651 RFA Bayern Enascop 8007 D 1 106.90 11.1.85 "
652 " 1 106,90 " "
653 " 1 106.90 " "
654 " | 106.90 " "

5
o\
\\ .



INVENTORY OF PROPERTY PROCURED WITH OUTSIDE FUNDING

Froperty smscription Dby Dchs Riect  tocsuin
CRS/AID/NE/ Health
C-1652/655 Wooden Wall for P.M. Office 1 513,68 16.1.85 EdeCenter.
656 Blackboard with legs 1 43.99 " "
657 " 1 43,99 " "
658 " 1 43.99 " "
659 HMedical Dictionary "Hatti" 1 12,32 2841485 "
660 " 1 12,3 " "
661 " 1 12.32 " "
662" Table Lamp 1 27.36 29.1.85 "
663 " 1 27436 " "
664 " 1 27.36 " "
665 Magnetic board
Collier Macmillan. 1 78.48 " n
666 " 1 78.48 n "
667 " 1 78.48 " "
668 Carrier Bag for Collier
Macmillan Visual Aids. 1 18.88 " n
669 " 1 18,88 " "
670 " 1 18.88 " "
671 Collier Macmillan
Visual Aids. 1 57420 31,1.85 "
672 " 1 5720 " "
673 " 1 57420 " "
674 n 1 57.20 " "
675 " 1 5720 " "
676 " 1 57420 " "
,\f\}



INVENTORY OF PROPERTY PROCURED #1TH OUTSIDE FUNDING

Page 43

Froperty Description Naer Tur :2?};1 pate of Location
CRS/AID/NE/
C-1652/677  Collier Macmillan Health
Visual Aids, ) 57420 31,1,85 Ed.Center.
678 " 1 5720 " "
679 " 1 57420 " "
680 " 1 57420 " "
681 " 1 57.20 " "
682 " 1 57.20 " "
683 " 1 57.20 " "
684 " 1 57.20 " "
685 " 1 57420 " "
686 " 1 57.20 " "
687 " 1 57.20 ", "
688 " 1 57.20 " "
689 " 1 57.20 " "
690 " 1 57.20 " "
691 " 1 57420 " "
692 n 1 57420 " "
693 " 1 57620 " "
694 " 1 57.20 " "
695 " 1 57420 " "
696 " 1 57.20 " "
697 " 1 57.20 " "
/\\-



INVENTORY CF PROPERTY PROCURED #1TH OUTSIDE FUNDING

Property : C s Number Purchase Date of .
Number Jescription of Unit Frice US$§ Purchase Location
CRS/AID/NE/
G-1652/698 IBi P.C. Jomputer 256K
inciuding Key Board Health
and Konitor. 1 3,750~ 31.1.85 Ed.Center.
699 IB F.C. computer 512K
including Key Board
and EOHitOI‘. 1 4,525.- " "
700 Video Camera SONY 1
Betamovie Fal with
Battery and Chargers 1+1 2,910,383 " "
701 Sanyo T.V...T.P £352
26" Pal, 1 1,270.61 " "
702 Sanyo Viceo Tlayer 5000 Fal, . 1 793.93 " "
\/
A
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FINANCE STATEMENT FOR THE PERIOD SEPT.28,1979 - JAN.31,1985

CRS-USCC-JWB 7%9/2 HEALTH EDUCATION FROGRAM
GRANT NO. AID/NE-G-1652

Budget Expenditure Statment

Name of budget items Total Estimated AID Expenditure up to
under amended Grant funding 9/28/79-1/31/85 End of Grant
1. Fersonnel PRV ) 4 ST = 3 R S e Al @)
2. Travel F 294,451, — 4 RAIN T AR
S Non Exp. Eqguipment F 102,405, - 3 RS S e
4, Dffice esxpenses 4 61,028, - F 44263, 41
9. Other direct costs : 81,768, ~ F J0, 8510, 84

¥ 1,823,929.- ¥ 1,7192,351.69
The above budpet 2rpenditure statement reprreasents

expendl tures effected by CRS Jerusalem /West Bank onlv.

The expendl tur-es reported above do not include ANy
edpenditures that may have been made by CRS New York except those
which have been reported to us by Noticesof Withdrawal.
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