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Flhen o mendmentero Jl,~18 to obea h~eod 1-9 :( f h gra vlasnd1onal .second- -h nd e.-- bo d~ 

-s ttgr'm 1f Iwhi wa s -S-UCC endh evaon 


completed AUgUSt 1983. Five hundred thirty thousand and kq o 
......ten U.S.. dol Iars , s granted to continUe h 

P.oject until sept 30, 1981 CLlmrinating th fiefith year of th e 

project. 

Two .extentions were requested and granted at this time- fr-
September 301 1984, to December 731, 1984 ad -from December 1, 
1984 to January 31, 1985 forthe following reasons;
 

-. 1. Time was needed to complete two teaher-train- n .ng.....: " .". i.n.e,rvices .which..were held -October' lNovember 9, 19811.- and -Novenber 19-December 21, 1984. 

2. Problems in completion of a specially designed comp L . r . 
program to analyze the Evaluation data made it .mposi:e 
to complete this analysis before -the allotted time. 

3. Changes in top administration took place between Aug: st 
and- October 1984 including appointment. of a new Director 
(Au'gust Associate Director (Septem ber 1921.),.1984), 


Interim Health Education Prject Manager (August-Octob " 
1?8,), and a new Health EdUcation Proiect Na n eer 
(October 1984). 

4As early as August 1984 the Health Education office as( 
well as the entire CRS staff) was gearing up for :r,
 
office location move which took place in December 1984.
 

III. PROJECT STAFF 

.... March 31, '1984 there were 31 staff positionsfilled, {ive*

less than specified by the AID grant amendment. At the end of the
 

grant 29 positions were filled (see chart A). A new Project
Manager, Daniel Carr, began work Oct.1, 1984 replacing Sr.
 
Barbara Cline F.S.E. who was appointed CR6/NEAR EAST Director.
 

Danila Carr is an American expatriate hired in Jerusalem i
 
Sthe CR6 New York office. A search for an assistant
 

Project Manager was 'abandoned ir August, 1984 when the new.;

administration too over. One Field Staff Supervisor left due to 

c.ommittment. .... job. One Field Wor.er married and moved
in another 
o out',of the Country These account for the only changes in t he 

j'" ~staff. 
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c. 1-Ar~ the 

potion i the wo'i~~rk~nr9q 1 

ofere~Witdiretion
 

~I-h.4th~A curt1il 

moat ~u of te f vnal'

mL r Ia1 0 th e~ 

Uri ' I UlMr Wit7E
 
putL irnto M K*tI 1
 

roP qh dra~ftL ! I(Tist
 

W~oni of. the book. ">
 

Both Eng-~lish and
 
7;A(rabic versions of 

t book% we1 re
 
prinLced before the
 
e~nd of the first
 
triininc~ COUrse- on
 
November9, 90
 
ind were di stri

but~ed to the stu-
dents~ on the last 
d-av of -class. CRS Health Education Staff 

worki ng on the cu~rri1cul ur w ith 
Consultant Ann Roberts in~ the 
Springj of J?84, 

improvements in the Heat dcto rga.I fet l 

tahiho thskind ofmatbrial to village mothers. A~ll of the 
content iy+ the four- previous cu.rricu~lums was combined into one' 
redn the quantity of- material to be. taught about 50% firm 
1(467. pae~s. thematerial was reorgniz~edpa44to2 Allof 

jinffflo Q format ref le~tin6 the life cycle olf athe vYil lage motiher 
7 rfj ~er rarkiage until her own children's marriage begining

tj~.he:±CYleAlla O'v- ain<Thesechainges were sugse n pg
V" ~'-' ~ .~-j .- ~ ~ ,i ~ ~ 'a-a a' a- a-a
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CSmIag a wredo- red hmthoices e them aned eneralhyingrt r:. ntgatheru dathis Aer- r ontent." ? ing ;,r pr t in oje te p anizihnm 

CycglestCUrd Une stage inCUde bndcomigachbrgdethdna tr~taf has, woed wth evlatend'tlqplen 'ipese- taon hnd:vi~ldgeteher moer arad infa in tode oldeiriChIldq
dake eaitio aps pr oce. Te "Lie sCgce" r ri t UMd Ctthaindtheir et; iv vindaguturhen gos. pase folos: 

coursesvcandvedun the ultme i hnl CRS Sotaffeqie 

thi degne as induringphtesepcangsre to accet increah Arbi too Fel--c hinvemteret t Fie 
gndherlldg data refrpsein gCObE-c:(i Ysand- rainc n t 

D)i?:'::-Teao Inervi cest a idrinwo Work-Shops ere g ivn to C R t:-ta{{':f : :, 

tac-hems -etwo 1ers- mEngl The Lfyl"criuu
 
illabe acertfsersuCiso).e
 

o Telacheo .taining Wo Shop g tvento the Instucional S.aff 
te prepai they wantedchtoatedeeour corse to the vi age 

On''"ifne s curriclu new f UhIng- l,Cyce" aeind,, t mehd t 
vleUainafteachers,wr arad ehigr thnod c'uprriumwh 
inteir :opvepe theseqenc feollows:-dsvillagen is"tas 

Nv,9 -De.
Oct.1~~%. Nv1 .-21 (Arabic)

I) Two- avnd to Wall Io we s tInservices Ss gn C6 



D-q t: t.- "I 2vC.4ra) ct 

p r jcth Lducrionr ha chPdU1 Of atr~izities an de s 5on 

plI an s are W-ttched. (sw atta-chment I) 

2. 	 W r k shop, to pr epar e I nstructor f or F~i. Id INC. I-I:fr, 
vIeIJ.C.,e Ilay -0 10 

Stwo, day kworth'shop was. held tco re-enforce in 5 t~ the 
co-psadesE~ in the 1:uich/fOpril ins-7erviro F~i t;,-)t 

-woul.dtheiy be comr ipeteft t o presen t the samfne. ri t -r -i rf 
(abic:: to the Fiel d StLaf f (Eec- ahmn 2) 

*.-Isrvieciven to Field 1*3taf-. (1 y i5 5L~ .9GI 

The purpose. of this inservice wast t c, .-Ii'f the rC.. o I 
th c. 'fied wor I.er-s, b v increas-i ng their U cLndErst andin o 
t he people they Serve (see attachent : ('in efr a 

.aeto increase the f ielId wor -if--' senst itt 
-cul~tural values and beliefs f- -the people and to imrpro-"u. 
theci.r,- ski.1s in the various frlnCtiOn-S they p~~tr nthei day to day wr ntevlaesc 	 s 

I-ntervi ews and home visits 
-Problem' solving 
r"Lcdhi nc techniques and tools 
TechniqUes for getting people involved 
L-valutatio, techniques 

~, ~ ,,WiitirI 	 resson plans 

Efforts were mrade-
nhot on>'. t u 
improve tthe 
labi1.i ty 
reach employee to, 

k Per'form his/her 
jiob but alSO to 
increase the 
sel f-confidence 
(and thus, self
worth) of the 

4empl.Oyees so that 
t hey woLU 1d becomeri 

- happier iin th-ei r 
posi tions. 

~Fi elI Wo ker~s -61 e pIayd ng 'j""
 
d* in inservice May 1984 ., ~'7KH
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TL I P~he or Ti SorI- tiit0 U)Lar f{ toL 
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in Eng'ij5h by the interimr-noh~ Wwkshiop asTPresented 

projeCt mnatipre to 'CRS insTt1ixtoDrS., T he ma,)Ior g~oal 

thi.s 'in seric e w--,s -to tai n I,'S i nstruc1.olr 
~e -en f rc E ap proCT)r 1a1tZAppropr)i atF t ea ch i ni metho)d 5- tc 

Village teachers IsOnlemethods t o t eFch, t he present 
s7 jwhonm hald. be (-n usilng poor Lea . h jncQmn .th1 )ds 5uC 

'a constant I ctur ng iics Lraq ng p art ic i p ati n ~rd
 

4 c olId i na t ardy frnothe,s;
 

s,Th itm t',he H eal t.h 17ICEct i on t r aj.ning classi F; t.o 
Iof.U4 -v 1la.e mpr-v th c. nhd~atoi ions2 *n tE. r IoI 

44.
Edc a t i cn of th vi'a g efc mther s. n order .to do t hi 

to prese-nt -the- mter ial in a sipi[e, n c7i import ant, 
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ez~(. it mi dated or over-whecrI ed by thet nf ormat tor th 't 
Lan 1;

COMPS to tm.Cit !shou]ld be note.d that mi-ny West-, 
Cj-h v afeme(T AI L- ite0ra.C.y rate ec ed inQ CO/ 

-SO approach the mo-ther wtAth scensitiivThEi tae 
US in11gteZ ac h i nQ methods which allow her thez- freedom toC 

class, a'.nd presenting the material. intparticipate in the 
It is Very importa~nt forthe simpliest, most excit ing'1 Wa y. 

con cept s :ndt he i 11 agqE t eAchers t o grasp thE-5e si mp]. e 
that mothers in f u tureto develop these sensitivities- so 

show a ;grea_-ter degree of 
.will.Health-Edu(Cation classes 

4 -for ttheaunderstanding *than be-fore (sec. Ett-achriert 
17-->~. ibuUar5iknd scheduIe)sy Ila 

4- 5. V i I Iakg eFa chter rt-efreshert- CoursV15ES 
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-'(Oct. 

were B4 Health. Education COLtrSC-March 117~ there
'-Y'In" toPush. 

- ~~--'operin in 
G 
Wst Bank villages. D~e'to a laWgge~4.-J~ 

4 
.' Li feC IE-1 }CUr ri CLIUm f rom MarchcomplIete -,4the? new

thro h-L1 o teacher-tiaining CO~a ses wereflUt194 

From October 1,4 196l toDecember 21, 19614 -Four4 CRS
444held. 

4 spo sor ed". ref resher courses WEr e' he]ld f or. ~is-Li_, ng~.
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.'74>'."'.~Q~lJ~a~. ,tachers 'in 

-M'i-~hods towards more,, e-f'ective,:-teac-hing. (se attchmnt 
4).4-"

~~'I 4- n 6 f~or,,,cOLrse announcemnents,' and 1essori -pl-ans4ind, 
in Hebron, 'Jenin,- ttb1,Us, 'anc F" .M4 1a

' Course m-:e h'eld 
'" ' ~" 

0sin ia ed in ch'ari 9i 
4 -4 44 '4 44 ,~'."4'~'to 
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Newteaching techniques otimulat 
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C'o'i r.i, Idp iA thL- HIL1 t cutd i oift 

....... ~ :l hce..e... 	 " te : EuVOIrY. . ; . mTIe Mib C-1' . t~ o.n :i
~-~"prog) am.U, ha d aharc~ ,: . s-o : ...'5tMf . : f LnF i, .<; ,i : 
fni h i -on.. She tr:,ore988 1. s e. i yw,i Lhe pro :c.-.t manager 

i::, ans o obf oa. 	 d t-ctoi- d wa ieb pC 1: UP mc t he' h i St Or y I : 
l_ 'pI Ogi in. h.- i, w s a Oa-i entf t heeenao. ,ti en F atut ,r. of 
0.o 1, ,SUSbLi11 raised antd dtlI t pr udent I i tLj t h 

-iantothr cont a c tsi Ph du i n, heit Ghr_, otar0 
74A;-111l' a'. fe ,meal -ofEdnu . t . ...whichi ,,t. r a 1.st..fie-,-iactio lJn_._dinip 'dui aioo'c:rp d e- ap e. . w- epobli f n . 
n d . n nai ICtD W(/as1i]. ngto n . CRS0ntrY onr korIv Ii . 

ThL, soi v opcaf 'worI;Tinvolved :. i this ncrSULte " a7an s Os : n . 
bi ief I-ibE:.;:t.Sin n 	 st-C , 

-aCRSrID ben'gJs th e last - yearE r fund-IngtiD. i Lt. Vth u cf J 1ng Fa 
o -- C n:epi rhe .ice.mtou ."the Health C-CuAti jeali. pr b 

a ddr esseu 1J hoc)w to(: best u ae the lat thre ycears of 1il)
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Ireview a l ta fF posLit:ionrIs and fUnCt*i'ons 
adjust salarieo to country comrparabij.IJ tv 
pr ov,. dc written F-And pr1o0Cdu0es CI"recommc-ndatio7ns LV-
affecting changE,: 

aprac h be 	 chTh P wi I t o i dcnt if_ y wi tspfuc ts (.-) th C 
in; Pi 1-. 	 :,'
altered 	 : the prolectpe.i .n3onne98 1-£01 stLructurei: cani? bender t 11Ct)i3to' streamiine1:W1i1 ere?::'io-ir d inst it u t io na1.izationnhs 	 will'I i nvoIve-: EtnF 

Qx iimi nati:Lon t he 	 of ea7ch p ersonnelISj Fof origins stuAtion. 

~,amper ingq i nst ituLt ion AIi z ation, aIong wi th: provi sion f or
 

aIternatives to0 f8Ci.iitate f Ull coauntry adL)ptiL)n
 

ihC. me-thodol.ogy .il'Iinvolve determi ning w h ich o:f the 
aiternati-ves a mo sL f i cial the t CIwardareP ben in move 
irn st itLt io na1 i za t io n Thi s 'will i nciUd an &naLlysi~s of the 
costs .inrid benef its i n an. a:trtemipt t o ch oos,,-E- t he moDs t 

"'~ 'des i rab1.e' oUt COMes. (Os' in 'thO Qndertaking of. any cost 
benef i t aFnalIysi F,, it is understoiod that while there may be 
cert'ain a~spects which cost more, equal' or 'less, there, ma~y 
al so' be certain which more, eq Ua-l Olt les;sVaspects have 	 or 

'methodologybenefits). The tool is -a coist-benefit anal ysis
 
"'~and the purposFe 'is to arrive at an optimiUM CiCIon foCr e-1Ch
 

sitt d problem."."-	 '- ' -- i'' 

recommendations including, bonefits andLial i edta eachTh-c~Ic , fnalrepotE\Iautnc pUcd~ief posi tion.' 

.evaluat ion, of" L(SefLlness of' each-'staff'posi ti on ~ ;

L~;~-< rid recomendat~~n~' as to 'hngs""o""n '' 

e 1, i'j n-ation of certain positions.'">~"~ 	 "'

,~.bsHe 	 'Ie
1~athEU
b thLEda
bso, 	 ation, porm
 



coyo th i'llreport has'been se~t to D/Was i ngton. 
- ndqPSNewYork;~ 

On' Xecembel 1L84 all f t/Jerdsalem offf i Ces mo.ved, 
Sinto,,one location in the WShih .Jqrrah quarter of~ JerLusilm.
 
nhh.' H al Ith, EdUc at i on program mo~ved fr-om its' Wadi Joz location
 

~{'~ P hnDecember 1, after weeks of ppaation..
 

V ASSESSMENT OF PROGRESS AND EVALUATION
 

Activjties to have been accomplished during the time period 
of tho grant are listed below with the progress to date .. 4 

,. - CRS project staff supervisors will be thoroughly trained
 
so that they car ,contiznue to irstruct village teachers in
 
both method and content.
 

E rociresp to date 7 

.. An intensive inservice was hel.d from March 12 to April 
6, 1984 overlapping both the last report period and thisng)ies"-numbr 


:::i ;one. A detailed report eofs this inciuded 

"ict i vi 1,o(attahment 

inservice is ' under 1;•J:";::, : secti on <IU-B. ",Activit i " number 1,; (attachment 1).
 

One more inservice and two Workshops for staff 
Supervisors and Instructors were held between September and 

.October 1984 and are described in detail under section IV-B 
"Activities" numbers 2 through 5' (attachments 2,3, and 4). 

. .:::: ,; ,, tated .....:2. Acti vi t 

CRS will train 250 people of the Local Charitable 
Societies to. be teachers. 

Progress to date. 

7 . For the reasons stated in the "Activities" section 
.I V, no new training courses were held for th e village 
teachers.dring 984. refresher course was held in November "7 
and December for 91, existing village teachrs fro 'all
 
distr icts of theWest Bank (see chart B). Flansito begin the
 
new teachert fraining courses in Januiary were abandoned due to
 
the rnove,- vacations, and the need for time to develop lesson
 

7plans,~ 
 etc. Two training courses for 50) new village teachers 
from the rplddle and north regions were schedLled/ to-,begin 

7.~-<~4K Feb. 4, 1985 in Ramallah and NAbh us but were delayed pe'nding. 
HOUR the "au1ihoriti&: " Permission was'claacArom Israel'i 
finally granted later in 7February&.198ub At Yo ntiefr 
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9l2,dawmi.
*Shweikeh* . *"nz" 

OTL *E '9i-5~sher 'Siriu 
Anabta' "jIb' 

- SSatl 
| S SSabastia 

S Assirah -. ,
\ •El-shamaliyeh -

e NABLUS 
Jayyous'NBU 

.
Vil
'Qa'qilia 

ssi rah
 

'Azzoun 

I-Qibl iyeh ,
 

%h PH4w-~ara 

Beita 

SOssarin. HEALTH EDUCATION CENTERS 
Skaka. .Salfit a 

Farkha IN THE 
• - - * * S 

Deir-Ghagsaneh v Karawa .s 	 WEST BANK 
BeitRima 	 'Aroura 

air-zeit 
Ein-Yabroud I 

0 Ne'lin Burqa* 

E -Uja ,
ireRA A L H El- . 

* Aqbat-Jatber 

*Abu-6i. 

*~JMMUSEN
 

Beit-Jala 

,Beit-Sahour t
 
/ t •Nahhalin 10,
 

JERUSALE2M: 	(2 centers)
 

i 
" 

wad
R 
Ha-hal 	 - Sapfford
 

Sun! Joret EI-Shanla - Greek Catholir. 
/ . Kharass ' 

" a -,HEBRON ,Nuba 	 (2 centers)
 

ubet- 4 ukh El-'Arroub 	 - Hebron Ladies
I 
l-;Aoud Red Crescent. 

sTarqoumnia -S yaul-kAru 
H ul nyNABLU," (2 centers) 

Idna KAe-	 - Nablus Ccnvmunity Center 

* - • %Ra 	 

- Cultural Club. 
ielt-'Awwa 	 Taffouhe"LB"O 
 n
 

TULKAREM: 	(2 centers)
 
- Red Creicent


D.ura 	 I 

l-Majd 	 - Dar El-Yatim.
 

SYatta 

JENIN (3 centers)
 

- Asdika' El-marid
 

- Aed Crescent 
*Dahriyeh - Jenin Charit.Soc.
 

1El-Saou'
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HEALTH EDUCATION CENTERS INTHE NEST DANK
 
JANUARY 31,1985
 

NAME OF CENTERS VILLA6E NAME OF CENTERS 
 VILLA6E
 

JERUSALEM AREA 
 TULKAREM
 
1. Spafford Children's Center Jerusalem 49. Salfit charitable Society Salfit
 
2. Greek Catholic Infant Welfare Jerusalem (i) Farkha Sub-Center Farkha
 
3. EI-Amal Charitable Society 
 Abu-Dzs (ii) Skaka Sub-Center Skaka
 

(i) Arab EI-Dahouk & Kurshan Abu-Dis 50. Al-Murabitat Charitable Soc. Galqilia

(ii) Aqbat Jaber Sub-Center Aqbat Jaber 51.Oar AI-Yatie Charitable Soc. Tulkares
 

4. Suba Charitable Society Bethany 52. Bal'a Charitable Society 
 Bal'a
 
(i) A]-Jahaleen Sub-Center Bethany 53. 'Anabta Charitable Society 'Anabta
 
(i0) Bethany Housing Project Bethany 54. 'Ateel Charitable Society 'Ateel
 

5. Silwan Charitable Society Silwan 
 55. 'Illar Charitable Society 'Illar
 
6. Shu'fat Camp Charitable Society Shu'fat 56. 'Azzoun Charitable Society 
 'Azzoun
 

57. Tulkarem Red Crescent Society Tulkarem

RAMALLAH 
 58. Shweikeh Charitable Society Shmeikeh
 
7. EI-Bireh Red Crescent Society El-Bireh
 
8. Friends ofthe Community El-Bireh JENIN AREA
 

(i Ne'lin Sub-Center Ue'lin 59.Tubas Charitable Society Tubas
 
9. Karawat Bani-Zeid Char. Soc. Karawat 
 (i) Aqqaba Sub-Center Aqqaba


(i0 Deir-Ghassaneh Sub-Center Deir 6hassaneh 60. Zababdeh Charitable Society Zababdeh
 
10.'Aroura Charitable Society 'Aroura (i Missilieh Sub-Center 
 Missilieh
 
1I.Ein Yabroud Charitable Society Yabroud
Eiii (ii) Raba Sub-Center Raba
 
12.Burqa Charitable Society Burqa (iii) Jalqamus Sub-Center Jalqamus 

61.Qababtiah Charitable Society Gabatiah
 
BETHLEHEM AREA 
 62. Ya'bad Charitable Society Ya'bad
 
13.Beit-Jala Ladies Society Beit-Jala 
 (i) Toura Sub-Center Tour&
 
14.Caritas/bethlehem Association 
 Bethlehem 63. 'Arraba Charitable Society 'Arraba
(if Wad-Rahhal Sub-Center Wad-Rahhal 64. Burqin Charitable Society Burqin


(ii) Joret AI-Sham'a Sub-Center Joret AI-Sham'a 
 (i) Kufur-Rud Sub-Center Kufur-Rud
 
(iiilNahalin Sub-Center Nahalin (ii) EI-Hashimieh Sub-Center El-Hashimieh
 

15.Arab Women's Union Beit Sahour 
 (iii)Wad-Burqin Sub-Center Wad-Burqin

16.Islamic Charitable Society Bethlehem 65. Yamoun Charitable Society Yamoun
 

66. Silat EI-Harthieh Char. Soc. Silat El-Harthieh
 
JERICHO AREA 
 67. Asdika' El-Marid Char. Soc. Jenin
 
17.Jericho Ladies Char. Society Jericho 68.Jaba' Charitable Society Jaba'
 

(fM EI-Uja Sub-Center EI-Uja 69. Fakkou'a Charitable Society
 
70. Sanour Charitable Society Sanour


HEBRON AREA 
 71.Jenin Charitable Society Jenin
 
18.Hebron Ladies Charitable Soc, 
 Hebron (i) Jalaaeh Sub-Center Jalameh
 
19.Hebron Red Crescent Char. Soc. Hebron 72. Kufur-Dan Charitable Society Kufur-Dan
 

(i) Al-Majd Sub-Center Al-Majd 73. Jenin Red Crescent Char. Soc, Jenin

20. Halhul Ladies Charitable Society Halhul 74.'Anza Charitable Society 
 'Anza
 
21.Bani Na'im Charitable Society BaniNa'im 75. Deir Abu-Deif Charitable Soc. Deir Abu-Deif
 
22. Doura Charitable Society Doura 76. Al-'Araka Charitable Society 
 AI-'Araka
 
23. Dahriyeh Charitable Society Dahriyeh 77. 'Anin Charitable Society 'Anin
 
24. Beit-Ula Charitable Society Beit-Ula 
 78.Kfeiret Charitable Society Kfeiret
 
25. Nuba Charitable Society Nuba 79.Barta'a Charitable Society 
 Barta'a
 
26, Yatta Charitable Society Yatta BO. 'Aijeh Charitable Society 'Ajjeh

27. Samou' Charitable Society Samou' 
 0I.AI-Taybeh Charitable Society AI-Taybeh

25.Si'ir Charitable Society Si'ir B2. T'innek Charitable Society T'innek


(1) Ras El-'Aroud Sub-Center Ras El-'Aroud 
 83. Silet EI-Ohaher Charitable Soc. Silet El-faher
 
29.Beit-ahel Charitable Society Beit-Kahel 04. AI-Fundukawmieh Charitable Soc. Al-Fundukamieh
 
30. Tarqoumia Charitable Society Tarqoumia 85. Oeir-6hazaleh Charitable Soc. Deir-6hazaleh
 
31, Idna Charitable Society 
 Idna 86. El-Mughayer Charitable Society El-Mughayer

32. Kharas Charitable Society Kharas 
 87. AI-Raaah Charitable Society Al-Ramah
 
33. Surif Charitable Society Surif 
 88. Sirns Charitable Society Saris
 
34.Shuyu~h Charitable Society 
 Shuyukh S9. Hayyelmarah Charitable Society Hayyeliarah
 
35. Beit 'Awwa Charitable SOc. Beit 'Awwa
 
36. Shuyukh El-'Arroub Char. Soc. Shuyukh El-'Arroub
 
37. Rihhiyeh Charitable Society Rihhiyeh
 
30. Taffouh Charitable Society Taffouh
 

NABLUS AREA
 
39. Till Charitable Society rill
 
40. Assira El-gibliyeh Char. Soc. Assira El-Giblieh
 
41.Beita Charitable Society Seita
 
42. Bourin Charitable Society Bourin
 
43. Nablus Community Center Nablus
 
44. Assirah EI-Shamaliyeh Char. Soc. Assira EI-Shamaliyeh

45. Huwoara Charitable Society Huwwara
 
46. Ossarin Charitable Society Ossarin 
47. Arab Women's Union Nablus
 
48. Sabastia Charitable Society Sabastia
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-------------------------------------------------------------------

-------------------------------------------------------------------

------------------------------------------------------------------

ref 1 ect the duration of each l.ass.. For T-r detail s 
inl.udi~ng the num'Tber of Wasses, anid ch;ildren who
benefitted., see ch-a.-rt K:: 

Nut ri i or, 	 2454 wom.n ave :er, t uq h t 
First Aii ,093 women have been tauht.J 
Ch :i.1 d D e opment 3,90 wormer have been taught 
I.Hy.g,.i ,ene 2,807 womF have been tau(ht, 

CHART E: 	 HEALTH EDUCATION CLASSES - MOTHER'S ATTENDANCE
 
- DIRECT CHILD BENEFICIARIES OCT. 1979-JANUARY 1985
 

COURSE NO. OF CLASSES NO. OF MOTHERS NO. OF CHILDREN
 

-1'4, t ,- i on0 651 	 1 ) 4..Lj j.9,"" 

4LI1. 	 2, -- 19. 2 9'. 
. ..... A d207 	 9 13.57%6 

Ch2ld Dev. 227 -, 9.7 	 60 

Hyo i r,2 16: 	 7 5,26Y 

8. Stat-ld QtQ1Qi t 

CF-'S will develop a plan for the evaluation o the Project 
progress and i mpact of edLtcation, progr'am.- on {ami ! V 
health behavior and assessing the value of the teaching 
and training used. 

Progress to date 

See Evaluation Report (submitted seperately)
 

VI. DISTRIBUTION OF TITLE II PL 480 COMMODITIES
 

P1 480 food commodities were distributed to mothers enrolled 
in the Health Education courses. Each mother received two rations 
one for her and one for one child who was registered in the 
program. The child needed to be under 5 and weighed regularly. 
The FL 460 food package was changed to increase oil, and include 
rice. In addition non-fat dry milk was distributed to the mother. 
Several factors influenced the reduction and changing of the 
commodities. The high cost of transportation from warehouse to 
the centers became a burden upon the Charitable Societies who 
were responsible for the e'pense. There was also a desire to 
diminish the dependence upon the commodities donated from 
overseas. The distribution also put a burden upon the staff of 
the Charitable Societies who many times were the same persons who 
taught the classes and monitored the weighing. 
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26v1 ?7 9XCHfIRT,, F: .FINONCE STOTEMEN~T FOR THE ,PERIOD S'EPT. JAN.71,1Bjw''' 

<CRS-U6C.C-JWB 7?/~2 'HEALTH. EDUCATION PR~OGRAM., 
~~~~ URAN NO. O ID/NE-G-1652~ '~~( 4:4<~~j>..4. 

Budget, Exenitr Statment. 

4Namen'4"of budget~items 4 Total 4.Estima~ted ID Expenditure Up t /..
under amended iGrant udi 9/.28/ 79-1 1/85 ' Endio Grant 

Tra el-3 5 .,-- 212' 7 2 -

N4or:zE. p>. E. u pmm nt 102 9 61- . ?.4 ,'.N : 4 
-t h, c:k. eii 7 c!i u, ;tt, r1 ,d e,!<.7 i - , !SOf,ice e'xpenses 4.4.' 1' 61 (VE34& 26 .AV 

"4 "4 ", ~4'. ".".'4e.'""'44''44,. ' , .4'....4 

I I' E32 1929.-,71 7:351'.694.4' 

Th ei t: Wi n t; I e p i~iian! tii -iiSabove bUdgot- dtLr P4 St1 atEmentp e np i " (44
 

f.{{ected- by JEI-i uSA p.,rdvepnd CRF9- m /WLtst I anq ;1.tur-es 4t.o4'.-" 
"4 44 ' 44.".4 4 4> 

4'ii - iiii;, ! ' "i!iii'4'4'' '4' 

I EJ4IL dQ c 'ncjLt' 1inc lude.,a-ny e,-,rpenditL~re chi&-cod by' R
N;-,wi'4 Yo r k""' to the Grant. sxcep t th oe e :f' wh ic h i, h ve r ed e' 

.4. , < '1!iI :I ! ::) 4i]! 74. 

nlotiLces o~'f 4 "ihd by CRS 'New Yor-f'k;, 4 . ~.."$ 

eacheof line itemd;'. 

to ".the t otaI cx, e4en ditur~s .4 

iitems l, lineI i4 were below.4'3'.0 i ' 
4' , bl.Adgt 'with the , 

of spending as anticipatL-d." 77." 
00 Personnel is.'by' far h

No -~:agest- qh1.argsl ." category4 wit 
44le, 4tr'-k otation second. This ~ 

5.5 rel.ezts LAhe I b'dr 4 intensive 
. 

'4 4~' " rI Ore'f the progran and thE .4 '' 

74.6e . it.hat is4 coverd. Effortsi4 
V .~>'4~ 

4~4 4, .'44 4'444f4. have beeni mad .4' 2"~744~.44 however. to 
. Personnel' f t reamI i n e the" methc 

4Ln s4perv4i4s..'; by makid nq t' more 

Cent4 Spec-i c: th'L(S ; 
4'>'. 4~.<''44' 4 < 1 Sgnf icantLl y 4 4 owei-lng both "''""" 

t ~ oneI h''ei 4~ 
costs. ~"'"Tr- erope Thi 

n 

S7 444,. 

k.4 4~'.444 4444.'4ti4 

du ba 4hrL-f I ec4ed in""hc 

new Grant. 
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-----------------------------------------------------------------

-----------------------------------------------------------------

-------------------------------------------------------------------

Funds were gr anted to the CRS/JWB HealLh Education program by
 
AID'Washin gon i the .amount f $ 1,2 9 2(.-. three
I in 

.nr' llm.r' first a three year projc- , the s cnd and
{ihe or 

t -h i r .d f ocr " t w o4co n e.'' y e a r. y !:[ e n t [ i s ,cuL [ Jlm t i .n g([ t 5 e a9. ,
i -a o: y a,;r s n ' I 

;ho-wn~ in Cl..ha rt 	 all.!'sar stE r F. Ei_ de'-.nce- of i ne,:nditr.,.es_' anJr a semi .
.a.TFrua :..,JE 	 Eer"F the ::Lu e m anha,&{ can-,i- he- int 9 pre". sE{:!li ua rIIaL;i.-. :port:E 

which have been ou t ;i.-.d to AiD.'tiWa:sii ntor over !he: 1 .st 'v(--.. 
years 	 at.'.ar.,sh.,hrtehe.uub kdowr e::'p..cnL,:i turesat a o.f 	 for
 

A ......-.. . i . he entire rinvert.orv o n",rv., p - bl-

CHART G:
 
SEMI ANNUAL EXPENDITURES FOR THE PERIOD SEPi.28,1979-JAN.31,1985
 

Dates 	 Budget US$ expenditures US$ Total US$
 

9 /28 /70-3/.31i/8:J0 74. 0,,,0f 	 63.,', ?4,,95. :,:. 07, 90 .: , .': 

':. ' .,-.' :. ...	 '. 

9/30")/Fh0-."3I"J/"181 742,000 	 i122.300.1.... 2= 85s.9 '
 

9*./ :'i I:: 7 ? "o o :14: ~ 	 . .. ;/-;i .'9"1 ":,q, 	 ,*,.........~, 


18-/092
V F 	 1,23,7('(') 15 .S 77.600 
'..Z -/1, ... ~ '? 	 . 8 :- - ' , ... /1..... 	 :' pj ':: *0 .¢ ,. 

10/i/82-3/31/83 1 ,293,7J9 1 ,29 8,, 16 389"3.e.7'1 

A ./183-9/30 / 83 1 J 23,9 	 276. 156. 84 1 : .16,. 5,: 5 
"":' ,023,92? 202,216.2Sq 1 ;.67 731,86 

4/ 1/84-1/31/85 ,45,11,S23,929 	 . . . .. ... . 

Chart H gives a breakdown of in-kind contributions. The 
actual figuLres are diffacult to calculate since there are many 
hidden costs to the local societies, mothers, and all who 
participate in the program. For ex.ample, there is no indication 
of transportation costs for the village mothers who attend the 
courses even thougl it is obviously a significant .a.moLr,t. For the 
purpose of this report a few costs were selected which were felt 
to be signi-i cnt enough to list and were relatively accurate 
projections. These are: 

I. 	 The salary for the village teachers 
Money for the village teacher's salaries comes from 
several sources, the societies, the Union of Charitable
 
Societies (funded from Amman) , and the mothers wh, 
sometimes pay for the classes themselves.
 

2. 	 Administrative assistance 
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analyzed i n a sperate ev u.'~to sL~bnt~ 't 

rC-' or 

I IU of the' objectives set for thslast p-r~od of- the Q r ir-4 

Wer SLUCCeSsfUllIy met 'despite adml n at .'c. chanoeE7 an of iC 
,ni hegni-a thintiontha

.FPtobabI y th1e m0o4:t significa--.nt 'accoTp1i shmcnnt of thwL'sc a'ast mow11t 1-" 
Wsthe SUtCCeSSfUl preparation of t h e VSt aff,Soc ieties Yi 1 -cl
 

-An all' other~'revant persons. for the f Uturf-eh:of 

EdU~Cat ior i6nthe Wecjt Eank which ii1 I-eqUii e morec respon=BibiliLV.FI~
 

I~~f<xPROGRAM SUMMARY, 

Nine previous 'Semi-AnnUal reports to US/AID. concer ning t h
 
F.g<F grant relateF,the istorical<' ovementFof the Project from IV79 to


th-e present'> asi{ vle i to rjc 
AF 'FF'F. . .evlved 'fom the Nutritionv- Educatib r~t' 

Since the begining of 'this G~rant:
 
The staff, grew from 14' to~31'.members 
 .. 

TJhenL(Mber. of Vil11ages wihH.E. CIassgrew fr-cm 5 G (417

-Sc~eies rd '11 SUb-Centers) .to ,theprsn mb o 112*
 

(89- Societies .an~d 23 SUb-Centers)., This constitUtes F1/4 of
4"'the, Villag'es in <the West Ban.:" 
 ' 

F -27, 140. mrothers and their 45,758 Children have beniefieted 
'direct'ly and others',have benefit,'ed indirect 1vCo0untl'ess .


~4Ff'r'.'FFF classes.F
H.LE. 

-First .' Oid: classes" were ,begun. at t he. village level in 

'Fchi I~,Devel opmetcJsssbgn 4 n J, '1982 ' .
 

Hygiene cclassesegb 'n 196n-" Lie
i , 
~gn FHy Lc'' '1982 Fec.ass 

,,FF 'n0 ;Open "house- (see Sth' Semi-, AnnUai Re 'ort) Qadvertizing'': 
th .Erorm tratd vr atci pants in Pi'IgUL 

Tenew "Li'fe Cycle CUrriCL1UM~ combining the four prFeVfuJ+~~'Ki OU F,
CUrlc m w,6 fi j. hevi 1 aact P.ac hers in""'"'"wa f~i "litroduced 
Oc t 1I FF 4CF'' . F '44'F, F «F ' F4" 

27. 
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(.-'om un~ty ~Dovekopment is one of .man~y rsidual befits of sX4 

-i 'prograrrin th e ak Take 'fork'eyMpleone vfl'ag.' fo~m
jenin distrittWho,~ in4order tostMrt. bwaLth E.Fduclusn
 

P1 asesl 0 No.T~W~ AWA Y 'Q~ne
ganiz id- a*i chr' 

t.r~C:fiil{.ii - -,K ur a1 0i 
eahe' t Q cir~s in N~1hs"-A-nd~jrz-ngcd.q"<

b.t pay% her sall , He-U &d a i e-se jteWrb6 4etgh: i 

* c::,ollt~hmertV b'~tLi t didn0 Gnd - An- i * 

IQjw;, 

E~d~ton~ ioom Ocedone., '. he clmnuiy deciopk~v ~"to h,Wtracy< cly1ss's,. "f orVtbe i 1 ierate-wberil of the, v'iA 1,aoe 1Q
 
room developed JQHaK t 'EQubati'onj;hsbcm liqetng> pl'ebb+


W vi411ge me(Tber KOMI;1~> The: Miealt" 'Education p"ro;amA

fir sides providing 'needed He1alth' ediucation to the-v'I \1l rs".~
 
pm vided- an, incentive group i tegbs ofV
fo co~perittn6 ot 

*C'oumUnj ty' Dqv'el ppment, 4 
,. 

P">7The nine~ previous progress reports along with 'EI- eValiti nn> 
accopAn~ying 'this" report show aus, how health conditiona thave
 

K'impi-oved' in 'the West B~any and, how muck~ Although tME is
 
ex~tt mply'7 difficult 'to measure, ORS feels' confident tha.t al
 
pi ogram, goals have. been met and that"there is onlyone Ate to ~
 
caq1 hat, effectivel y beeWO started, e g. grad'u
opl 1:t e h'as .so 


%take over of 'the. pgram by local institutions.
 

X. FUTURE OF ;HEALTH EDUCATION IN THE' WEST BANK 

Dur-ing the p~eriod of -this g'rant, tihe Health Education 
iV>program has:'- I 

developed'-four succint content areas targeted to the need,

of, the -local population >2designed appropriate methodi and'tang 

' 

-teahn 


techniques specifically for the content areas. 
'17 introduced a delivery system appropriate to Athe 

..

special
KY>. needs ,of area. .,~ ""' the 

The question arises, where does the program go from' here? A
~''proposal submitted to AID in 1984 outlines three directions:

Instituti'onal ization 
Advanced Training'. 
Introduction of' Health Education in Gaza,.L4. 

M K 
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UP ,0FY , - .. o: n d i t - I nl tr7UC:t jdVn 

v lage j. n aIi -t , o he v l .3,i -v 1 i Z _~trc 

E-:t 1.i Ji& on11di Ffi v-~n'tof~j uct i on a e 

canie'i'hrK't'h%J .pni osop y 'fthri progi a~ For thiisr, r on 
'iiii ii'titt L opC) Mmss I 4eec t od whiJ. ch s ~a p,:b e o f ~ad iin j ,s t J . 

tpppyrd"'bl~ to ''grow wi ttn the pr ogrAm as i t~~deve1 opsS ' 
0-o1t jde F t h 1nfLu~nce of CRS". 

0 M':if'!', V .1 . rre .y ticipa~t- i n -the thh 
~Ed L t ion., prograpri the. vill1age, teache~r isthe, incE5t~ k w~dqa~L~ ~'-

~pe-rson in [udimcentarv prevlentive< h~elth Since most vilIlI .ges h i-v,e~ 
'Ho' c'i ni cs~-and. tr nspor;Latio,n is dif Fi culIt re 1. ne'ed exits ~or~~4 

$~vilaer anr~~y;or -- propo:)bedadvice. iotpogram has ,b eenr 

-to trairn select iillage teachers who show4 apt itide. fort ad,,ncea 
t r ainhinIi n >he larea of mother and chilId health wi th ex tra
 

oemthe pregnant mothr~ sotni h
 

snohLustion a-:boLut the need'oHelhEutonn
 
Ga-a -Recent report including one supported by USrAID have como0
 

this'C lUSion Th eCRS, Health Education prograrn1 i Caerl ar d
 
q;wiIIinq tO Use -its many years of e.;perience in the' W s~ B anIk to
 

c a 4 the Strip.Thprga rqit
 

Sto 

deeop~ program for Gaza il 

caeul planning 'in order to introduce the appropriatemaatei al .
 

G6aza has dif~ferent CUltir~l, climnactic, 'and politiual' components
 
k~"than the West' ank all o6f'which mulst' be taken into consideration.'
 

'Te RSsponsored' Health'EdUcation program hsawysbea 
FLiid program 'moving with-'the tide of culturalI and politi:.1V' 

~ideelopments 'as'they rise and fall in this 'trOUbled area of, the 
KAY2worl1d. The sheer longevity of the program speaks VOIlmes about 

'its ability-'to identify local needs and to design appropriate
 
striategi'es, to As this grant ends and the fuLtUe
satisfy them. I, 

'nodCRSconfid nt the program kil mold itseL4is that 
'they ever changing needs, of' the people.. .. . ., > 
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ATTACHMENT "I"
 

INSERVICE GIVEN TO ALL FULL TIME STAFF
 
(IN ENGLISH)
 

March 12 - April 6, 1984 

•-lTea.-.cethhigd c
h i 
I1e Il 


p-':;
... Buil 1di ng~ R la s t tillon.:hI : 

- Promo'ti:g. a.d Encouraging Change
 

-- L.eadershi.p .Sills 



1st 


2nd 

3rd 


4th 


5th 


6th 


7th 


INSERVICE SCHEDULE
 

Getting to know the v,,illagers and the vil.age 

1. Attz tu,-!es toar':ds vi 1] .er-D
 
2 Understandi -rol!ems in vilI agepbo the v 

-; How to (:o I ,ct i n ormat i on
 

Ident i ng-In.j 	 lemsand veri"fyi cj viilage prb 

1 How to rec -e.. problems 
2 ...hr perce.,tins c: nit, .aralways the same as others 

perc-pt i on s. 
., What proble.-.ms the vi ll1.ag ers conrsi der important. 
4. Interviewinq techniLques,.
 

Creatirg effective l.esson,
 

1. Org.ni zing content to focus on a ,i1village problem 
a, pr t: ob . an c _ a ,2. An I' een r m desc....;- e des 7e di ,' ture 

Increasinc 1learner i nvol vement and! participation 

1. The teacher creates the atmosphere 4or learning.,,
 
2. The import.ance of di scuss:o.on r~rd shar i ng o ;nowI edge. 

Stimulating participation through questions and di scussion 

1. Use oi questi ons 

2. Use of disc:uss ion techniques 

Overview of teaching methods and teaching techniques
 

1. 	 Analysis of different methods 
a) Demonstration 
b) Lecture 
c) Home visits 
d) Games
 
e) Problem drama
 
f) Pictures
 

Reinforcing Learning
 

1. Way to reinforce learning
 
2. Assessing learning
 
3. Matching objectives and evaluations
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The -vi IP1 ace teacher can come to know her vllaaie -- '

u e oo1 e bttr tcd findre (thoseoolbe I~nt"e '<-rea~S.4<s*'<W
 

rie i4i!- b~bt-"'r f Tt'i I i es -'vi 1II ;to e: t ea her n9~ "h i 

;~'~~w-V '''< 

is''*i it<'cannot . =lwa-s~ 
cornvenij cntiito t he farn: Jvi 

be crr araed 
' >''<. 

t,)h E-nr i s 

"'4""' FmilIi F""riot v is it edmi i~ aht et d is cour aaed. 

ITh in os ,th at miaht overcome these disadvarit~aefs: 

Tea~chers d ec i de 
Sbeino rrade. 

e-ac t1yv tqhv 
-

home 
~ 

'i Ei t' 'is 
. 

P1 an.PriOther home visits irn the s-Am1eE? 9 K 

4. RoLl~e l a 4HoeVisit ~ 

flflse riI s t he vol 
t~~~ 

of the mother: 
h1-tace4 

the ot h-r, thI-]~-o 

HOME VISIT~ ROLE-PLAY ACTIVITY -A 

Y1LLAGE WOMAN'S ROLE (Mirs. Nioa) 

(0'-' have attended s'eve'ral meetinis at which the J[ -EId 
Swork-eriKhas explained the importance of Lusincg boiled CUP. 
:-nd: spoon' when feedingVouir, ba.by. YOU Still LUSe Vo~ir 

+iriacer" becaus'e'boiling the' cup a nd spoor, every time. VOLA 
- feed the '-baby tak~es a lot, of time, a~nd "'OU have" many 

- oher~thlrnas to do and other chilidren to c'are fok n 
feed. However, yoU are Lincomf ort -ble ibOtt tell inrg 4the 
flield worker why,, VOL, don't Use the cup E-nd sp,oor, because 
4vouLyare afraid she will thintk, 'BLI are 1&--V and not a good,,

~~'.-"1-mother " " ' 

' 

' 



VILLAGE TEACHER' S PO~LE~ 

Y11h ,ve .t:,Iked L,Cut nd demonst ,~dthe i m[crtnce.o01 
uLtisnoa 0 ~nd< a nd boilino t h~m wT no r:cca-o ct'n e h-nyfe 

h'ingt-f7dt 1te tFsseii boEt id r~ M 

and if~ I~thtsedezSh~r~ 
bTh'b oti~ton th td1o h les+
 

~ r'hw id---"'oi ,tt --. s Hdm i sis re'as C ['.0mtodj oef,
Ytnd nLCIS b 
I- h4-, b t;\ :th C P a d 'p-jnY ,to : . i' 

an eacher findw t orwe ohE:*:id~ the to 'ork-tOF, outh b h r why't 
doe1.s ano e ahert.eeomn on--eed babry ol 

hh e out an otsH e a amthdo,aound f i iway? 

Wh;t m-de 'the t.,oman talk to the villace teacher now ~ 
L-)h n Ehe' t-oCUld not~ talk before? 

ti)h zt can VOUt do in a 'home visit that vok4 xc n not do 
wi th other methods-: 

AS the OUDto identify~ i D ), t -n t poj.nt t o remme rr 
whe makina home visit-. If the OrOLo does n ot cover th e 
fol owi n add them Qj 

The Visit~ 

',Th;e vii 11=oe. te.cher shOU I d be s ensiti ye t o wh* 1'

oo* no on in the home and how much timmthe fami lv can 
oive~her. 

The,.'vi I lace, teacher-. should. not tak-e, notes whiI e~ she 
d hsome-visitin, 'ex cePt to write down what' she ha s 

romised to do for the'fmiv4-CC 

-i~terfthe iisyi 

Th-- vi~ I o ece hU eday-~flSdhluo 

Sher'hCCl fil in tnhes~ homC vi" record. 

C'h viI Iacle teacher evadany vi sit.el.- ~.T- TE shOuld her r 
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F. 	 Use "Ambiquous Fioure" 

Ess the dr .a no arournd the orour. record how many saw 
one fig ure and how ma.nv the second jioun-. 

D'iscu.ss - ,,t-ho the di feerecEe . 

PF:Grcoie E=ePrt-,o in an..' gi £i :.ti. on o_Atear- should 
reE 'ted. 

Honest rerceL i ons canot be cteoori BE either 
"rioh" or "wrong. oni1. di Ferent, 

t, 	Problem - Drama
 

Purpose: To use urobiem - dreamas effectivelv in ,ettiro the 
OSS irteresi.ed and in stimula tino discussion and 

probl em. 

Procedure, 

I. 	 Give DroL em - drpm_ and lead the 0ro,, in a 
di tc:LsvSi of. 

, poond Eroblem - drma: 
is ;=ed on a situat ion hich 1s true to the real 
lile o4 the mothers,. 

is v=e=,d on e .roblem th-L 35 imfort-nt to the 
vii ! -e, 

is 	 unillshed. but the narrator- otos at an e;citi n 
DOin t. 

i controversial so that the class will want to 
=-dscus their ideas on how the orob lem should be 

sol,-ed. 

* 	 occurs over a short oeriod of time. 

* 	 does not have too manv characters.
 

focuses on one maior problem.
 

* 	 has fol 1o--uo ouestions which lead to oroup 
di scuslcrn. 

3. Discuss oossib]e themes for problem - dramas: themes that 
relate to lesson content they wish to teach.
 

4. 	 Divide cless into oroups of 4 - 6 people. Each is to 
write a problem - drama and the follow-up questions. 

5. 	Present the Droblem 
-	 dramas and evaluate.
 

2 
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. Pictures 

Purpose: 	 To use pictures effectively to stimulate discussion 
a.nd ooo oearicination. 

Procedure: 

1. 	 E'plain th.-.t one good picture is better than mnv words 
in he]pino ocle understand a oroblem. One oood p~icture 
con brino many ideas to mind as the class di=c-,se . hat 
the oi cture is about. P ctLres re a good wav' to 
i.nt.rod_,,ce a Looic and begin group dinc.,s.jon. 

a) 	Demonstrate t.hi b- showi ng the ,nr,.'o 9 si nte 
picture and askino what ideas come to mind. Discuss 
these ideas. Point out for ]oers .iho arethat 	 vill 
not used 	 to lookino at pictures and discussing them.
it map be necessary initiallv to ask a ie,, leading
ouestio ns. such as: "Mrs. - . what is rpen ino 
inr th's picture "What is the man doin g?"' W -

does he loo-k_ so unhappy?'" 

b) 	 E'.plain that pictures are excellent for teachlno 
because thev enable the audi ence to visual ize ii 
scene. situation, or pr-oblem. Demonstrate that it 
is more difficult to visualize. if no Dicture is 
,sed. bv descriL ino verbal1- the drawino below. A-sk 

-Field workers to tr- to draw the pict.ur from your
verbal description only. Don't show the pictLre t:, 
the ,rouE until they have completed their dr.wino. 

Ask participants to compare their drawinos with the 
original 
and discuss why it was difficult to make an
 
accurate drawino.
 

c) 	 Show the village teachers two contrastino pictures 
such as one of a sick baby and one of a healthy
baby. Ask whet ideas 
come to mind. Discuss these
 
ideas.
 



2. 	Discu'ss advantages and disadvantages of usino go, .icture
 
and two contrastina oictures. Be 
sure to cover these
 
oi nt._
 

e~One FctUr-e 

One discussion-sterting picture is oood it:
 

it 	 shows e scene and oeoo e that 1ook famil iar to 
the au'di ence. 

it 	is a picture that ca]lls for e;.olan-tion. 

yOu 
 neve D anned in advance the ouetion to a-k 
about it in order to get the discLssion oino. 

E>'.mole:. Picture of a bad]v ira,nour shed vi]llaoe

chilId.
 

b) 	Tg,-._Contrastino F icture-

These two pictures sh'ould compare similar thinos or 
peDlD]. but lIk ouite different. Audierce cr be 
asked about the differences and what caused them. 
Ouest-ions ~u 1id be planned i n advance.
 

3. 	Divide into t uroupos 

a) Ask[ half 	 andof each oroup to select one pic.ture 
w-,ri te di scussion-starting ,uestions. Ask ech 
person to try out her picture and questions. with the
 
pe-son nent to her. Then she 
 should write her 
evaluiation of the effectiveness of the picture and 
quest ions. 

b) 	Ask the 
 second half of each oroup, to select
 
contrastino pictures and write 
discussjon--startino 
questions. Each person should try oLt her 
pictures

with the person sitting neat to her and write an
 
evaluation of the picture and questions.
 

4. 	Demonstrate usino 
v series of oictures.
 

Prior to this activity, select aoro'imetely
 
7 related pictures (of people, places. 
or
 
thinos) 
from your resource file. maoazines,
 
or draw simple pictures on separate sheets of
 
paper. 
 You may think of a story these pictures
 
could depict.
 

?<1
 



5,, 	 Demonstrate to the villacie teachers other wavs to use 
these Dictures. Be sure to include the ways illustrated 
bel ow. 

TRAINER'S NOTE
 

You can use the same oictureSs in1 Steo 4. 
YoL irav h_ ve to -dd r few knd _.o ust for the 
dif+erent endings. Don't overl.-,ok this 
activitv. It -is Ei verv eniovEbie one for 

Ooen-erded rF-.-,.m?..
 

P'ictur= te-ll E story to here Aiudierice thinks 

up p0. .ible 
endi nos 

As with the orobi em--dr ara th e 	 c- theoi ct,(r r-eorese-nt 
m= jor events of story tht ends i, . or ..b Ier or a 
si tu;t ion thE.t is not comol eted. The -uLdi Ence is asked 
to suoest S!,-Ltions owas to end stor,.oossibl.e or	 the-


Frobl em--r.-Em_= wi t-i e,'veral o lut-ions 

PCt.i r- es tell] z story 

Pic:tures show 
oos =ible endinos 

The series of rI ctures can represent a story endino with 
a v. rietv of poEsible solutions. The class is asked 
which so].ution thev would choose and wh. 

Problem with a solution 

Fictures tell E story 	 Picture shows endino 

The series of Pictures present a completed story or 
action. The class is asked to tell the drama 's 
presented by the pictures and discuss their reactions to 
the solution. Was it rioht? Would the ha.ve done the 
same thino? Somethiinq else? Why? 



6. 	Divide particioants into three oroups and ession each 

rn aa different technioue of usi no oi ctures i a 
:erie. Ask the oruos to choose pictures from 
Tag,2 nee. from their resource f i.le Qr make dr-wi nos to 

Or0e a- e demonst r i oen +fo r !tv-,e ,O t1 ,e oo'if -rvvh 
hould sel ecl. a tnoi which correaEoDnds to 1 :oE. 

,umm-rile: 	 assignment. 


orouo to demonstr-ate its techniqoue for usiln pictures tio 

the Wh.,i Ojr;.: Fmo h _ :z. te'h the aue ti onE vi 1 1ao 

7. .-- After compl etino this 	 ask ea.ch
 

as at a w 

1:enche- asks wath the pictures are as i mEor_nt aa the 

pi ctures themsel .E. 
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F1s ieE e ac nr-e-i-nF1 t~h~tI7 :_R nr ) I~s c.r,-1L '-ey

t ha h~ e~to +.fe r~cE 
r-tn i :I 'F I- t k E, c, aer o 1the o- 1~H';c, di Ec wI- es rf p t 

r~r-1nat.ad r a c~ e d o o d i ' 1 iEs 

i .t 3v5A 

P~irpase. ~oh r et~y be'' p r c: tii ~c er dv~~i ~ ' n a 

&, the'inwie ',hc h,_k.Yebe - :i.'te-d In n'sh sl e7 3n 

~ t~L~0ht e t I-2.7.C1.d U L (C, 33 c t jr~.b t,7,a nro e ry~3~'; 2. 

hrn~t e ecta '..e5'5 c7'. c i-riot 'h r c sbl. .. 

iwp.5 

a ng ois whoich f-a000w ii e,a er IC.CLISe heorct , 
f4.43' 

io vi I I a her .n r . 'e '55"'.ea nino o 

hoe fisthio &'vL 

'.'.'.'.'<sm v reogniz s'rnf~e Er~ fa
001- a Oe and M e r a 
L e 3.'. .3'.'.. 5'55S' 

5'..'> e~' nol ve vi 1 ~ e.'' leaders3'54.555'. . '1.' a.': a55<".'"'.. 

4 "A*5 '3>".S, 

http:I-2.7.C1


ASSESSINGLEWN 

P -IOceLe:- I 	 n

n. w -- + 	 IdE C 

ei~no 1--~red; '~T,14 	 ~'N-i-~ -eV~~L~tia 

Prode 	 rd 

ntrt 4 r2-D Dwri a jot t Iot th
."'~h rd 	 t I 

'-'~ 	 s'-L~c-i~ o~r e~ ciDeev1Itshnw~o~vaLa h-
Z- V f ished4 	 ' -'-th~ 1 he 

dwh-.- Enct4 : -dthe ovI e Eo isoKs v h t 

1t,)e d~-I u~e --,technque t>-h-at 

-

not meff c: t-s--'ta you tLor tCe 

'~~Vh S;1t'VL wate o-tW_,; -,h ot-te-rnth rtantt -tor 
Th i~ E4 I k1 n 4her 

b e c (T, s: eerhn t----- i oer-rthey- th 

m 1 ,RV E:'h t V - a e-~ ta u 0sk ' 

---sHo Ot :y0Ukk nenhowother st ani'o 


tr,,o voh""'wWha evidence or Lptoof' did' you' 1oc-0 
f rt sowk- th-ev l1earned it? 

'~~Hwdi-d---ou -~ ~ c)o aOet the evidence.'P 

Did-,,,ou 	 find the4 ev t r',,- ->esi4isfa 

-~~W v r no-Lb7:,' 	 u~'\ whv 

-I- - 4f~ %o 'iJre to teach-'this srre _,a i 'w iId -"e 	 -ideE n . o voI4~l 

-4-- 43 Ho6 WOUld 3VoU do i't" beter?-~ 



~ a,t 	 t h see e vd n c~ of, Ic-a r n a 

7- 7 

'O~ nomatior Eod rt ta r e 	 he , 4.ot k 

tta tiecari u~~o~eynof.wh-- motheed=_ comd r to c ' -l-~-7 

Dij n e&4n o the amuter nt.h~i ~ ms ; r tt, 	 rr> t he r -:: 

D bP ttem tha I77ha ftein hbei anc-: io 	 ite 

4P-JLLrpose: 	 To re - 1 e, _th t ev id enc of, le-,a fin a muts Itbe re alted~
 
to the obiectiyes forthe Ileson. <i 
 77 

Fd r ro e 	 77 

I .P Look a .t a'DArtiCUlar lesson , nd StUd,, 7 the ob ectives'
 
'ot ecedjno. the Ilesson. Wh at shoulId the <- eviU-Ation 
 7 47 

acti viti es be?~ Ask -7the following qUestions:.7 777-

WihV is' it you wa*nted the mothers to 'in thinEik t,' 	 learn. 

WI-h7~7 qUest ions -hl Iid 'be asked to find oL0ta, t 	 if 
7477~le .77777744777OCC~trredPrn n 777 	 77 

tlIVUwhether. the objectives o0f the l esson have 
been 7met?7 74 	 77 7 77 7 ,4 7 

How else can VOLI f ind out whether the mothers learned 
74 <77747774.7.7~7~4777~ or7 not ', 7 4 7 

E tuet shOU Id develIoD r, evaluation process for 777777.<>774747 
0oa -tiCUI a r- I e~rn----74. 777s 5 o7 

77 7<4.-7-777~7 7- 477777.77 7
747777IV 


http:477777.77


ATTACHMENT "2"
 

TEACHER - TRAINING WORKSHOP
 

GIVEN TO 5 INTRUCTIONAL STAFF TO PREPARE THEM TO TEACH
 

THE MARCH/APRIL INSERVICE MATERIAL IN ARABIC
 

TO THE FIELD STAFF
 
(IN ENGLISH)
 



INSERVICE FOR FIELD WORKERS
 
Workshop for Teachers
 

May 9-10, 1984
 

?SPAiT I ON 

What we need to consider: 

I. Who are the faeld workers? 

What are their goals (based on job/role in l. . Progr.m) 
needs 

interests 
beliefs 
difficulties of job/role
 
general informatio±
 

II. Who are 	we to them?
 

What are our 	 goals (for the F.W. Inservice)
 
needs
 
beliefs
 
feelings (about teaching, content, program)
 

II. What informtion 
 would F.W. need (from our persective)
 
skills
 

IV. What 
are the most effective methods to teach the information/skills
 

V. What sequence to follow in the presentation of the Inservice
 

VI. Who i: responsible for the different aspects/lessons of the
 
Inservice (physical, emotional, intellectual,
 

psychological needs of Inservice
 
staff and F.W.)
 

INCOUBAT I ON 

Sum-..arize and 	 think abouts 

I. Who we are teaching 

Il. What are 	their goals, needs, etc.
 

III. Specify 	and understand---our main goals (long-range and immediate)
 

IV. Know, acknowledge, and share 
our feelings as the teamwr ork progresses
 

V. 	 Sort out the Most important content (information) and skills
 
that the F.W. Inservice will include
 



Page 2 (Inservice for Field Workers; workshop for teachers)
 

ILMMUINATIM 

Having lived ith the information, sorted, summariged, and specified
 
the airecticn of the Inservice, together clarifyj
 

I. Number of dLys for the Inservice 

II. Fit the conten/skills to be given into the time frame
 

III. Select the lessons from the Staff Inservice that cor'respond 
witn the lessons to be given in the F.W. Inservice 

IV. Teaching/presentation sequenci 

V. Choose area of responsibility and teaching teams 

VI. Write lesson outlines 
choose and prepare most effective methods and audio-visual aids 

VMIFICATION
 

I. Give the Inservice (Kay 15-18; Kay 21-24) 

II. Evaluations
 

III. Celebrations
 

IV. Recognition of completion of Inservice---Job completed
 
by Teachers, Field Workers,
 

Supporting persons
 

/P
 



THE FIELD WORKERS
 

Job/responsibilities
 

age
 

Knowing who we teach." 
 education
 

goals/difficulties
 

needs/interests
 

Responsibilities
 

Supervise village teachers-support, suggest solutions, 
etc.
 
Care for underweight children - weight charts, 
etc.
 
Liaison from office to village teachers
 

- give out/receive information
 
- fill out forms.
 

Reseurch reasons 
for absentees, etc.
 
Work with commodities.
 

2-valuation of program results.
 
Expansion of the program - make recommendations.
 

Follow-up inservice.
 
Liaison between mothers and the teachers and Society.
 
Referrals 
- made to agencies, hospitals, etc.
 

General Information
 

Recommended by Societies
 
ages between 20 - 30
 

few over 30
 
Some are married, some single (mostly married)
 
Tawjihi education or/+ 2 years teachers training.
 

.Some come 
from the village or similar environment as the mothers.
 

Were all teachers and took Health Education Training Program.
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Difficulties
 

Lack of skills and education to help teachers.
 

Lack of transportation.
 

Lack of ide ftification/recognition/respect by agencies.
 

Generally feel alone.
 

Lack of continuity of program or hospitals.
 

Lack of Health Care Servives in villages. 

Goals 

To improve the health of the community
 

Learn how to help teachers
 

Strengthen work areas
 
get more information;
 
learn new/more effective methods;
 
new/more content. 

Learn to evaluate program effect and teacher effectiveness.
 

Learn more about diseases and how to prevent them.
 

Learn hnw to lessen number of underweight children.
 

Learn how to stimulate interest in the programs.
 

Needs 

Reliable/oetter transportation service
 

More information and skills to help teachers
 

More support from CRS (main Health Education Center)
 
- meetings regularly.
 

A way of being identified as CR3 employee (I.D. Card ?)
 

Skills in working/relating to people
 
- getting society involved in
 

program/problem solving.
 

More security for future.
 

Learn how to evaluate.
 

Learn skills in facing problcms/Communication & Administration. 
handling
 



GOALS OF TEACHES 

Life-fosterinr change in

(Growth) 


Self 

Field Workers
 

Village
 

Pales
etine 

World
 

1. Give more information/skills helpful for F.W.
 

2. 	 Raise awareness of F.W. for their responsibilities/role
 

in the village for the program.
 

3. Raise awareness 	on area of feelings. 

4. Help improve/or 	build good relationships between
 

F.W. - Teacher - Society. 

5. 	 Help F.W. to know problem-solving through involving
 
Community.
 

6. Model different 	techniques/ways of teaching/relating.
 

7. 	 Give support and encouragement to F.W. -- raise' confidence 
level. 



CONTENT 

Important Information 


1. 	K-now about attitudes and 

feelings, 


2. 	Know about the people with 

whom they work 


3. 	 Know more about the kinds 
of problems that are found 
in villages 

- Know what is 

a good/poor 

interview. 


- Know that there 

are different 

ways of looking 
at a "problem". 


4. 	Know about the new curriculum 

and the changes in it. 


5. 	 Know what objectives are. 

6. 	Know the Z levels. 


7. 	Know different kinds of 

questions. 


Know 	what is a good discussion. 


Important Skills
 

1. 	Learn how to identify similar
 
attitudes and feelings in
 
self and others.
 

.2. 	Learn how to collect the
 
information.
 

3. 	- Learn how to collect
 
information about problems.
 

- Learn how to identify and
 

verify problems in their area. 
- Learn when and how to conduct 

an interview. 

- Learn how to effect a chan-e
(convince or give the
 

information or model the ways 
of correcting a "problem" or 
seeing that there is one). 

- Learn ways of finding out what 
are the most important
 
roblems of a village
 
observation, interview,
 

questioning or other teaching
 
methods, home-visits).
 

4. 	Learn how to use the new
 
curriculum in their situation.
 

5. 	Learn how to set up objective
 
and how to write them. How
 
check if objectives are fulfilled.
 

6. 	- Learn how to use 4 levels
 
to help participation and
 
involvement.
 

- Learn how to make people
 
comfortable and confident.
 

7. 	- Learn when and how to use
 
different cuestions.
 

- Learn how to lead discussions.
 



Important Information 

8. 	 Know the different kinds of 
teaching methods and teaching 
tools (outline). 

9. 	 'V-hat makes a good home-visit 
and what makes a poor 

home-visit, 


10. 	 Inow about reinforcement of 

fearning. 


11. 	 Know what evaluation is and 

know different ways of 

evaluating or measuring.
 

Important Skills 

8. - Learn how to choose the right 
methods and tools and when
 
and 	how to use them.
 

- Learn how write and use an 
outline. 

9. 	Learn how and when and why
 
make a home-visit; how to record
 
and evaluate it.
 

10. 	 Learn ways to reinforce what
 
the village teacher teaches;
 
ways to support the village 
teacher and reinforce how work 
to the Society. 

11. 	 Learn how to evaluate and use
 
evaluation results.
 



ATTACHMENT "3"
 

INSERVICE GIVEN TO FIELD STAFF
 
(IN ARABIC)
 

rI..y 5 25
....




( rvicc, 4 21- rs 

CIatholic Relief Service, J,-u-atlem 

, Schedule: 0 Int'rduc- c-n to Instrvce
Ses.sion 

, 111:00-11310 Brek 
111 10-1:O0 Session 

r 1: 03-200 Lurnch/.iscus sion/wcr*s:op s 

- ay 15, Tuesday
 

Knov.-ig the Teoole 
 ;..ith ;:.hom we work(Int .rvie-.-4, Homevisit) 

Y~y 16, Wede I I 
Knowing feelings and attitudes n.. 

(Four levels of h .- n n ) 
M:ay 17, Thursdity 

Looking at pro'lems and. olutions 

,c-y 18, Frid y 

Learning metho-.s of te;ching . .0 A(Te-.chirng techniues -nd tools' l 

lKay 2L, Tuesdy .n 

LE- .r'n inf ways of 1gettine people involved r i i 
,ee(Discussions, Questions)
---" _. :y 21f, Wecnes&.y .. 

016op Leaning methods of reinforcing 

Yay 2#, ThurdsL34 lea"ni'. .
 

.,Learning to evluate objective 


Kay 24r Frid-ay _ 1___ 

Le-rnming to plan for chnge and action 51 
(Lesson ple-ns, outlines) 

Inservice Staffs 
 -' 

Consultaznte SR
 
Project Xc-nagers SB
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LESSOA 3NE ("nowing the people with whom we work)
 

A I M. 	 To teach how to gather information and to teach
 
the importance of having some previous knowledge
 
and of continuin to know more about the people
 

in order to work and relate more
 
effectively with them. (Areas to be aware of
 
include --- needs, interests, difficulties,
 
customs and traditions, beliefs, local language
 
expressions).
 

OBJECTIVES.: 	 A. To teach the importance of background
 

knowledge of 	the people.
 

B. To teach how to collect information.
 

C. To teach how to make a good home-visit.
 

D. To teach how to make a rood interview. 

PROCEDURE : A. Discuss what general oackground information 
the F.W. already have. 

(1) 	V,,ho are the people they work with? 
(Teachers, village women, village leaders). 

(2) 	Write general characteristics about
 
village people.
 

(3) 	Write about a specific person from the
 
village (no name).
 

(A) Collect 	 lists, use information to compile 
list on the blackboard.
 

(5) 	Sort lists (1st on general inf.) accordinz
 
to priority and label items as positive@, 
negative G , neutralO.
 
Materials: 2 small sheets of paper each.
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B. Discuss how we come to now more specific
 
informati on.
 

(1) 	Assign partners (count 1, 2).
 

Ask 	each to list some interests of the
 
other person.
 

Ask 	each to list (separate sheet)
 
their ovm interest. Prioritize lists.
 

(2) 	Ask to share list aoout their partner's

interests. If activity is refused the
 
point is made of the threat of
 
"not knowing", some groups may refuse
 
this activity as. it may be too
 
th eatening -- e.g. F.W. refused 
because they know "nothing" aoout each
 
other.
 

Ask each person to share the list of
 
their own interests (partners compare
 
and contrast lists).
 

Ask 	how ther come to know the information
 
(if 	similar) (talking, observing,
 
listening to others, etc.).
 

C. 	Discuss the importance of more specific
 
information about the people.
 

(1) 	What further information would be helpful
 
in fostering comfort and confidence in
 
the working relationship?
 

(2) 	List these on the board as mentioned:
 
level of knowledge, traditions, beliefs,
 
health practices, language, daily
 
problems, etc.).
 

/'
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D. 	 Discuss different ways of collecting information 
(observation, conversation, homevisitation, 
interview, stuly, reading, television, etc.). 

E. 	Teach how to make a good homevisit.
 

(1) 	Discuss importance of hormevisit (to P-ather
 
different information thru informallv
 

observing: 	yet beginnin7 friendly 
relationships):
 

who 	 to visit? (villaze leaders, mothers 
from each 	clan, etc.);
 

(2) 	Reasons for homevisit should include:
 
gatherin- specific and ;eneral information;
 

showing interest; 

securing support for program reinforcement
 
of lesson;
 

evaluating teachinp- and application of
 
content.
 

(3) If aim is to rather oackzround information 
at beginning of program, observation of 
environment, health practices, needs, 
interests, etc. is easily done and a 
friendly homevisit may- be less threatening 
than an interview. 

(4) Role 	play and homevisit
 

Village mother and F.W. use single props

like doll, notebook, pencil.
 

The 	F.W. in the role play violates many

of the rules for a good homevisit.
 

Discuss their feelings and observations
 
of the F.W. in the role play.
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(3) Discuss rules of oehavior for a good
homevisit include:

-appropriate attire;
 
.set appointments;
 
-appropriate time and limited time;
 
'definite knowledge of home location;
 
sensitivity to privacy of home and
 
family, customs, etc.;
 
keeping of trusts and private information
 
refraining 	from writing (except if promise 

of somethin- is made or another 
date set); 

* courteousness and respectful manner
 
(effort to make the family or 
mother feel"comfortaole"); 

* keep promises;

clarifying 	purpose of visit before -oinr 

(outline of visit);
 
*recording 	observation as soon as possible
 

after leaving the home;
 
evaluiating homevisit.
 

Teach how to conduct a good interview:

(1) Role play an interview F.W. with a 'ukhtar 

(Mukhtar starts out defensive and
 
acting uninterested -F.W. eventually
 
makes him feel more comfortable,
 
confident, 	important enough to listen).
 

(2) Discuss what makes a good interview
 
(make similar list as for homevisit). 

EVALUATION: Ask cuestions of summary of the objectives.
 

ex. 	Why is background knowledge of the people
 
important?
 

.'\
 



R2 z E i4ENT ACTIVITY:
 

To apply lesson ourselves by asking the ?.W. 
to write down their own needs, goals for this 
inservice, goals for the program, difficulties 
in the performance of their jobs (may add --
3 things they firmly oelieve). 

This is to be compared to the preparator.,
 
background information the teachinz staff
 
worked on before the inservice.
 



INSMVICE FO. FIELDWORKERS
 
CRS EHaLTH KDUCATION
 

M7ay 15-25, 198z
 

LESSON T,'O 	 (Kno','inr about Feelings and Attitudes) 

A ! M 	 To help fieldworkers to recognize that it is important 
to know their ovn attitudes and feelings toward the 
people with whom they work in order to understand the 
feelings, attitudes, and the needs of the people.
 

OBJECTIVES: A. 	To teach about feelings by teaching the 4 levels
 
of human needs.
 

B. To teach 	about attitudes.
 

PROCEDURE : 	A. Teach the 4 levels of need (5th level as spiritual)
 

(1) 	 Talk about each person being unique, special, 
and with a particular purpose and degree of
 
goodness.
 

Materials: 	 Illustration of a man or/and
 
woman.
 

(2) 	 Teach the 4 levels plus Maslow's needs 
Use drawing on the blackboard 
a i s . Purposemeaning, fufiltmci nt

,Respect, esteem
 

t the inAcceptancefecurity
XFood, clothing, shelter 

(3) 	 Teach about feelings 

a. 	 Discuss F.11':'scv.-n feelings aojout comingr 
to the inservice. 

b. 	Discuss the different kinds of feelings
 
(sad, happy, angry, indifferent).
 

c. Discuss 	reasons behind each feeling.
 

d. Discuss 	how needs change and feelings
 
change. 	 e.g. physical need to eat
 

may contribute
 
to the feeling of
 
frustration or indifference
 
or irritation; as nourishment
 
is taken, openness to 
learning may 	return.
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3. 	"each aoout attitudes
 

a. 	Close eyes and imagine themselves as mothers 
-- first as mother of a sick, burnt baby far 

from tovn 
--	 then as mother of the same sick child 

closer to town, etc. 
*b.
 

EVALUATIO!I: A. 	The F.W. will be able to answer questions regarding
 
the different levels of life and how a human being
 
(4th level) differs from the lower forms of life.
 

B. 	The F.W. will be able to name some of the physical
 
needs of a human being.
 

C. 	The F.W. will be able to name some of the emotional
 
needs of a human being.
 

D. 	The F.W. will name some of the factors that may
 
cause the various feelings -7 sadness, anger,
 
happiness.
 

REINFORCEM.ENT ACTIVITY: 

A. Select magazine pictures to show physical, 
emotional, intellectual and psychological needs.
 

B. 	Write some physical, emotional, intellectual,
 
psychological needs of self, of village women,
 
of teachers.
 

N.B: At subsequent inservice this lesson should
 
--	 include the subject of beliefs as they
 

influence feelings and attitudes.
 

*bb 	 Discuss attitudes as negative, positive, neutral
 
and each's effect on the way of approaahing others.
 



:23S0N TJIRE (:,no:'in: how to identify and verify problems and 
different points 	of vier').
 

A I 	 , To teach the ways of identifying problems through 
findinr causes or evidences of problems. Identify 

causes and de.nree of awareness of persons affected 
oy the problem; point to the importance of how 

same thinr ss "oroblem"different persons view the 
or "not a oroolem", major or not. 

ofC3JETIVi7: A. 	 To teach the definition "proolem". 

B. 	To teach how to identify proolems find causes 
or look at evidences or signs of problem. 

C. 	To teach about the difficulty of convincing 
a person that there is a problem or how 
to move toward and chanze of behavior or 
sclution.
 

D. 	 To teach how to verify proolems. 

E. 	 To teach ways of convincing. 

F. 	To teach the staces of problem-solving.
 

A. 	 a proclem and problemPROC7.U-E : 	 Discuss what is 
identification: 

(1) 	Essence of definition-hurts or 
causes anxiety to self or others 
or is an obstacle to getting my 
needs fulfilled.
 

(2) Ask F.W. to 	identify 5 problems
 
faced in their job (try to specify
 
the level of the problem).
 

(3) 	 Summarize different kinds of 
problems. 

B. 	Identify causes of 5 proolems mentioned
 
(note cause on each level):

(1) 	How discovered (e.g. observation, etc.).
 

(2) 	Write possible causes.
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C. 	 Discuss differences in points of view as 
it relates-to identification, verification, 
solution of problems:

(1) 	Use picture of woman (old or young)? 
Discuss how each observed and
 
identified different things in the 
same 	picture.
 

(2) Use tape cutter or eraser and have
 
people from various sides name what
 
they see.
 

D. 	 Discuss how to verify problems:

(1) 	Ask to list 5 problems already listed 
in priority of importance (put list 
on board).
 

(2) 	Discuss how they discovered the 
problem (reinforce different points 
of view): 

a. 	 Name cause of problem.
b. 	 How to verify discovery. 
c. 	How to convince persons affected
 

if unable to see.
 

E. 	 Teach the steps of Problem-solving:

(I) 	 Name problem -- to whom 
11 Method of identifying. 

3 Identify causes -- verify problem 
(4) 	Collect points of view on same problem. 
(5) 	Discuss possible solutions. 
(6) 	Choose 1 most effective solution
 

to begin with.
 

F. 	Discuss how to convince a person to change
 

or even that a solution exists:

1 Use examples -- evidences.
 
2 Model.
 

(3) 	 Encourage. 
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-VAILUAMO: The F. will name one proolem and be able 
to name the steps of solvinz it.
 

--NCoIEl11. 7 AC:IVITY: 

Divide into 3 groups:-

Each 7roup write a critical situation
 
t'.ev,, may have encountered at work. 

Exchange probelms and each person solve
 
the other's problem.
 



LESSON FOUR (::now':ing, Different Teachint Techniques) 

A I 	 LI To teach the use of a variety of teaching technicues, 
methods and tools to illustrate how learninr can oe
 
facilitated through reachin- as many of the 5 senses 
as possible within one lesson.
 

OBJECTIVES: A. To teach the different teachini techniques.
 

:3. To discuss the use of each technicue and 
demonstrate the effectiveness.
 

C. To teach what tools to use with each 
technieue.
 

D. 	To teach the importance of the outline as 
a teaching tool. 

PROCEDURE: A. Review the previous lessons and introduce the 

next lesson:

(1) Ask one ouestion about the main topic 
of the first three lessons.
 

(2) Discuss the teachin.- technicues and
 
introduce new techniques.
 
(List tcgether):

a. 	Why do we use teaching technioues? 
(Information throurh the senses -
senses appeal to brain & feelings -
awareness and feelings motivate the 
person to involvement and toward
 
change or solution of problem). 

b. 	Mhen do we use the various techniques 
and what tools? 
(Refer to list). 

c. 	Discuss the brain and the orranization
 
of information as the prerequisite
 
for proper brain functioning and
 
acceptance of information (similar 
to computer).
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(3) 	 introduce the outline as an important 
means of organizing lesson, schedules, 
visits, etc. 

a. 	What is an outline?
 

b. 	 What are its advantazes (organization; 
saves time, effort, ener:-°; enables 
oetter evaluation of activity as well 
as satisfaction of completion of task 
or pin point ing areas of improvement). 

c. 	Discuss what an outline should include
 
(purpose, logical secuence, major
 
activities and tools or materials
 
needed).
 

d. 	Show sample of an outline for homevisit.
 
or a 	 lesson 

Conduct a demonstration lesson
 
(making peanut butter macaroons).
 

Outline I Purpose
 
II Steps of demonstration
 

Tools for each step.
 
III Evaluation of lesson.
 

Play a game (I am going to the 
market -- name one item for food 
group or give candy bar to the 
common pile -- winner takes all 
the bars). 

EVALUATION: A 	 The F.W.s will list teachinr techniques, tools, 
when each will best be use. 

B. 	 The F.W. will name the parts of the outline.
 

REINFORCEDIE:iT ACTIVITY: 

F.W.s will write an outline for:

(a) 	 Workday. 
(b) 	Homevisit.
 

(
 



IESO: FIV (:nowinr the importance of discussion a-d the 
ways of cuestionin.-). 

A I 	:4i 7o demonstrate discussion as a technicue of
 
getting people involved in problem solving and
 
the way of cuestionint which encourages the
 
s.,aring o ideas.
 

OJ 	CTVE: A. To teach the characteristics of a rood
 

discussion.
 

3. 	 To teach the kinds of cuestions (3). 

3. 	To review the new information given during
 
the first week and this second veek as a
 
week of application of theories learned.
 

-. 
 Introduce the second oy summarizinr
 
the new information given during the first. 
week. This week is a week of learnin
skills and experiencinr some of the theories 
and technicues taurht during the past week. 

PROCUR A. 	 e.,ek 


.3. Review of lesson 4 (teachint-technicues) and
 
discussion as one of the teaching techniques
 
also as a way of getting people involved in
 
problem-solving.
 

.1 1. Do problem-solving_ drama to focus
 
together on a problem:-


Setting -- a Health Education class
 
where a child is causin,,- a lot of
 
problems and making noises which
 
results in the teacher yelling at 
the two parents angry at the parent 
of the child. The fieldworker comes 
in and called the ,Iukhtarto settle
 
the problem. He settled it by sending
 
everyone home and yelling at both the
 
parents and the teacher.
 

('t
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2. Discuss the drama: 

How do you feel about the wayr the 
fieldworker solved the problem? 
The "lu.htar?Let us solve the 
problem toF-ether.
 

The teacher arran:es the taoles for 
discussion and models the oualities
 
of a Food discussion leader (listens
 
to all and accepts all ideas; listens
 
rather than solves the problem
 
herself). 

3. Discuss the advanta-es of solvin
problems through discussion:
 

Learn new ideas, more commitment. 
(People feel they are capable and 
contributing while taking on the
 
responsibility for the solution).
 

.. 	 Discuss the cualities of a rood 
discussion leader not give solutions, 
not impose ideas, open. (Good listener, 
remembers, good eye contact, knor ledrce
 
of backzround of the problems and
 
knows how to lead through proper
 
questioning. During a "storm" time, 
is auiet and assuring mindful of all 
four levels in operation durinr the 
discussion). 

5. Discuss when to use a discussion. 

D. Teach the three kinds of ouestions:

1. Illustrate and identify closed, open,

redirected questions.
 

2. 	Discuss when to use each.
 

3. 	Discuss the + and - points of each.
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EVALUATIO0': The fieldworkers will wvrite: 

a problem;
 
an opening question to start a discussion
 
on the problem;
 
follow the format.
 

Lach lead a discussion: 

name problem;
 
identify cause; 
name possible solutions; 
slect one to start with. 

RZTI;j1OB=CT ACTIVITY:
 

Divide into two -roups;
 
lead the discussion as outlined in the
 
evaluation;
 
each person gets a fe.' minutes to lead
 
the discussion on the problem she wrote.
 



LE33ON ETGHT: (Rev'ewin and reinfori:-g tie inzerv:ie content) 

A I M, 	 To review and demonstrate and reinforce the 
content of the inservice throu;h use of one 
curriculum content and apply-ing to teachin
process the eight lessons of the inservice. 

TV.: 

food haoits and practices.
 

CBJ ..	 .. o review lesson one - how to kno, acout 

B. To review feelinris and attitudes -- how; 
pe6ple feel to','0ard food and the need for
 
food as it influences all - levels of need.
 

C. 	To review problem identification and
 
solutions using problems that stem from
 
"food problems".
 

D. To apply 	teaching technioues and revievw
 
the techniques taught usinE discussion 
to motivate chan,e for better food 
habits -- demonstrate hc,;. to choose 
rizht food balance, creative ways of 
food comoinations, etc. 

E. 	To model the lesson on -rticipation
 
and involvement.
 

F. 	To teach how to write a lesson plan using
 
the outline of play for this lesson.
 

Format of lesson plan
 
Writing an outline
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PROCr. U: 	 Change totall- the room environment to awaken 
the senses to learnin- -- rearrante room into 
3 tables with food -roup and food samrles on 
each; use flowers, posters; music playing softly. 

B. 	Show slides of mothers and child from all 
countries music in the oackground -- talk about 
a g-ood mother's 	 concern for feedin2 her family; 
show slide of mother and father concerned for 
the health of their children. 5how slide on 
value of teaching a man to fish; apply to the 
value of teaching health education.
 

N.2: The fieldworkers v:il be given 
a particular picture of vegetables,
 
fish, etc. which will determine
 
the new seating arrangement
 
according to which table their own
 
food belongs to.
 

C. Teach the review lesson on Food Groups:

1. 	Use of lesson plan.
 
2. 	Discussion of food groups.
 
3. 	 Teach a reinforcemen- metho2 by the 

ladies (Aida, :,Iary, ;laire), ::ader 
and 	Amineh singing songs about the
 
food groups.
 

2. 	 Teach about ways of evaluation in a 
creative and fun ;'-ay -- Nader and 
his shopping7 trip to the suk -- the 
fieldworkers are women at the market 
sellinz and trying to convince Nader 
the value of their food for the 
family's health. 

D. 	Reinfrocement of the whole inservice by
 
a cake and ice-cream party.
 

E. 	 Inservice closing with a short 
presentation by 	Sister FBose and Amineh
 
for 	Sister Barbara.
 

EVALUATION: Evaluation of the inservice was part of lesson 
on evaluation -- experiencing evaluation by
 
the enjoyment of the lesson this day.
 

Evaluation of lesson on food groups by answers
 
given to Nader during the shopping venture.
 



F7T:-FOR3E.I2ENT ACTIVITY: 

3onrs on the variou3 food groups. 

(Translation of song-s):-

Energy Food Songs 

Potato + olive + bread.
 

How nice the potato how nice
 
Give me breakfast bread with olives and give me supper potato..
 

How nice the potato how nice 
Potato give me strength and power, gives me warmth.
 

Growth Foods
 

Fishing fish in the afternoon.
 
It's fresh and plays in the net.
 
It helps your body to grow.
 
It's fresh and plays in the net.
 

Protective Foods
 

One apple i eat and sleep.
 
I feel comfortable, I feel comfortable.
 
One apple it helps the nerves to relax.
 
It protectsus from diseases.
 



ATTACHMENT "4"
 

TEACHER TRAINING WORKSHOP
 
GIVEN TO INSTRUCTIONAL STAFF TO PREPARE THEM
 

TO TEACH THE REFRESHER COURSE
 
TO T'-E VILLAGE TEACHERS
 

(IN ENGLISH)
 

Sept. 10-28, 1984
 



INSERVICE For TEACHERS°(CRS)
 

WORKSHOP For INSTRUCTORS
 

Sept.10 - 28, 1984-


PREPARATION
 

I. Who is involved?
 

II. Wlat is our time frame?
 

III. What are our concrete goals?
 

IV. What are our vision, long-range goals?
 

V. What will be the possible major obstacles to our goals?
 

Among ourselves?
 

Between ourselves and the teachers?
 

Between teachers themselves?
 

VI. What do we need to overcome each major obstacle?
 

VII. What is our work schedule?
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I. Who involved 

Teachers 

( )Office 

Support & Resource Staff 

Drivers 

Supervisors 

Instructors 

Amineh 

Nader 

Rufa ida 

Area 

Jenin & Nablus 

.atifeh 

Aariam 

Abed 

Hebron & Ramallah 

II Time frame 

Sept.10 - 21 

Sept.30 - Nov.3 

Nov. 5-17 

Nov.19 - Dec.2Z 

Instructor 
Preparation 
Workshop 

Hebron, Jenin 

Break from classes 

Ramallah, Nablus 

II Daily Work Schedule 

7:30 - 9:00 

9:00 -10:30 

10:30 

10:30 - 12:00 

12:00 - 12:20 

12:30 - 2:00 

2:00 - 3:30 

Individual work - planning 

Group orientation 

Short break 

Content Team Work 

Lunch 

Area Team Work 

Total group work 

C6\ 



INCUBATION
 

I. Who are we instructing?
 

II. 	 What are some of our personal beliefs, experiences and
 

present attitude toward those whom we will instruct?
 

III. 	 What are their goals?
 

Major obstacles to their goals?
 

Needs inorder to reach their goals?
 

IV. 	 What will be the method)techniques, tools, attitude,,
 

needed to p-resent content?
 

ILLUMINATION
 

This phase we cannot determine as it will evolve from
 
the hard work and living with the first two phases of the process
 
as honestly as we can.
 

Specifically we hope for clarity of goal, purpose, content,
 
so that the methods and techniques will flow into a creative plan for
 
the presentation of the inservice.
 

As this 	stage:
 

1. 	Daily lesson plans will be completed,
 

2. 	Lesson Outlines to include methods, tools & techniques developed,
 

3. 	Teams would have figuredout means of working together and methods
 
of ironing out difficulties and sharing responsiblities,
 

4. 	Support and resource staff fully involved in the process and
 
assured of function to perform.
 

/
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VERIFICATION
 

I. Completion of each day of inservice with evaluation,
 

reassessment of approach, reassuring of each other and
 

celebrating small and big successes or breakthroughs.
 

II. 	 Completion of total inservice and total evaluation of
 

the entire process.
 

III. Celebrations and recognitions.
 



ATTACHMENT "5"
 

VILLAGE TEACHER REFRESHER COURSE
 

ANNOUNCEMENTS
 

c 1 .9C. 4
 
NV. 19-. c 2 1 981
 



CATHOLIC RELIEF SERVICES-USCC
 

TRAINING COURSE 

For Village Teachers 

October I - November 9, 1984 

MONDAY - THURSDAY
 

9:00 - 10:30 -Lesson
 

10:30 - 10:40 Coffee Break
 

10:45 11:45 Lesson
 

11:45 - 12:15 Lunch 

12:15 - 12:45 Group Work 

12:45 - 1:00 Summary Session. 

CREATIVE PROCESS
 

HUMAN BODY - base of human existence
 

LEVELS OF HUMAN LIVING
 

SETTING GOALS and OBJECTIVES
 

PROBLEMS AS PART OF GROWTH & DEVELOPMENT
 

4TEACHING METHODS, TECHNIQUES, TOOLS
 

¢ # REINFORCEMENT
 

Give a man a fish and you feed him for a day.
 

Teach a man to fish and you feed him for LIFE!
 



CATHOLIC-RELIEF SERVICES-USCC
 

TRAINING COURSE
 

For Village Teachers
 

19 November - 21 December, 1984
 

MONDAY - THURSDAY
 

9:00 - 10:30 Lesson
 

10:30 - 10:40 Coffee Break
 

10:45 - 11:45 Lesson
 

11:45 - 12:15 Lunch
 

12:15 - 12:45 Group Work
 

12:45 - 1:00 Summary!Session. 

CREATIVE PROCESS 

HUMA1N BODY - base of human existence
 

LEVELS OF HUMAN LIVING
 

SETTING GOALS and OBJECTIVES
 

PROBLEMS AS PART OF GROWTH DEVELOPMENT
 

TEACHING METHODS, TECHNIQUES, TOOLS
 

ill ' REINFORCEMENT
 

day.
Give a man a fish and you feed him for a 


Teach a man to fish and you feed him for LIFE!
 



ATTACHMENT "6"
 

VILLAGE TEACHER REFRESHER COURSE
 
LESSON PLANS
 

J t )f fiJ L 



~ NI ~ .. -- ~'~ TOP IC ,2 "1" 	 '" 

_________0 	 r ________t______te__an 

OrenMt and welcome-the teachers regai ding -the 
Sputrpose Iof. the inservice an d to teach ,the6m Nhowt
 

dather, information in order to I now the' people- an 
eatN'tch more Ls itrodUce the app roach~fectvl 	 to

othe, now CUrriculm (cr eatiY~poes 

OBJECTIVES: 	 A) Welcom~e, introduce, giveorienitation. 
D Teach'the of -knowing the peoplIe andB) 	 importance 

* et. information. 
C To teach the creative process. 

FROCEDURE 	 A) 1..WeL-comeyand, introdu(Ce by staff. 

----- '- 2.. Distribute schedUle and give 'information. 

D) 1 .Di scuS general background infor mation t hL
village teacher already h-ave.-. 
(a) 	 Who ar-c the .peopl-e they wor-k with? 

i~1vi1lage wo-men village ILe-ad er s, et c. 
(b) Wr ite ge n erai c h arachteristics abo0Ut 

* - village people. 

(c) 	 Write 5 things about specific person from 
the v i11.age (n o na:me).p 

"V' 	 -(d) Collect lists, use information to, compi le' 
list on the b.1ackboard.

(e) Sor lists 	(1st on. genera in-formton 
according -to priorit-y and :kab.:L items A: 
positive (A-) ,negativ/e C) neut-ral (0 

Di-Its 1 -- impoi~Dicuss-ih m tance of more speci fi 
inc.Kntiton 

-

'about the people.- 
- ~(a) 	 ',4hiit- furthe:r- information would be helpfi.4 

in -Fostering comfort and confidence in the~ 
working relationship'?'

( b) 	 List these on~ the board as menied 
-- -	 -of(lev$el knowledge, -traditions,- beliefs, 

L--ath'practice's, JIarguage, daf ly problem-s-, 

~ ~Z.Discuss different ways of collec tinig iif'rmati c 
- j.jI~>- -<~' - observation, convers-ti on, home visitatin 

1ntervieL StUdy, reAd ing , teIevision , etc.. J 
~ V,4. Teach how to ma e a- good home Visit. 

(a Di SCU.SSm-portance of home' visit(t ahr 
2, ~ dtfer~ thr-Ligh, informal Iy r ~ ~ (~ information 

- - - - berv in q yet, beginning -Fioendly -A 

-~N' A-	 ------ relationship.,-
~~~ho~t lisoL:, IN~g -sj moLhr'4(Vil, 1ead 

eac h-- r- I an et 



PIT 

PIV-n hom vii 

(b iRlbue ~p1ean he 22 iitOdosri~ 

ofth village 
(c)' Discutsmn 

teacher'in 
hrules~eaiu 

the rle 
for-'a 

ply~.,
good home" 

visit include:oragodhm 
-, -'Appropriate attire. 

Set' appointment. 
-Appropriate time and limited time., 
-Definite k.noledge of home location. 
-Sensitivity to privacy of home and family' 
customs, etc ... 
Refraining from writing 
of something is made 

(except if prom&
or another -dale' 

,: 

set). 
Courteousness and respectful manner 
(effort to mnak.e the family or mother feel' 
comfortable). 
K:eep promises. 2' 

* - Cl~arifying purpose of visit before going. 
(outline of visit).. 
Recording observation as soon 
after leaving the home. 

as possiblEq 

-Evaluation home visit. 

'~ C) 1. Introduce the idea by mentioning the formrat of,~ 
~the-curriculum. 
2.Tachabout stages by:-
(a) Demonstrate plant process 

bread 
(b) Give other examples season 

1. Mention the names of creative process.-

N-

(a) Preparation,,
(b) Incubation. 
(c) Illuminiation. 
(d) Ver-ification. 

N22'r. What d'o we, mean by creative process?
'~7Why is 'background knowledge'of the people N 

important 

'............... 



REINFORCEMENT ACTIVITY:
 
To apply lesson ourselves by asking to write down:-
(a) Their needs.
 
(b) Goals for this inservice. 
(c) Their difficulties. 

MATERIALS A) 1. Brochure.
 
2. Pencils, copybooks. 

B) 1. Two small sheets of paper each. 
2. One small sheet of paper each. 

C) Plant, sand, water, seed, bread, poster, pot. 



V_

AIMTotech..he'imprtnc ' ,rp a io 

ti nphasof ycl~ 
odyas as 

tech hq-hmn g gggn it n. 

the h~ma a 0 0 erprocssesby, 

r'' ctionad 

*A~ n te hiId 

'"AIM'~ ~ ~ ~$toC teacUhe:bO~ i prgnacy.6 rprain hseo yl 

D)JJjl-ahn reprodcss. d reian~,brt n,Tahub 1 
E~, Tea~g how nwbrnbbchr the cIld. aeof-h 

PROCIOB A) vis lesson cne oeb te
EDURVE R~evisiono the pre 


B) ~~ ~ ~ Tec-h'mrmapou~ - tion noeeded, 

K ~ C) Tachbout ppe.nny b 
3.Teac bcat prkoesst..r C)pe 

ch ess, toe 'ak o ne-orp)rle carem ' rathe m nby 

<ilPROEDRE ).Re'i~ionT o th previudessto mentbion e payt 

TeaDicues what irdorma knowtwthon5ndeto mbotV 
pel e.. 
. iscus why wit hkow tnormkeep oi 'ipotadnts 

C) Tachabout popegnny.y-
Ho. can we knowaboth p.topent ii t-is 

4. Givce rexmpst the pihrao~tcetv' 
re the las emthem toOCCn'hr~ding 

proessecy s:-F 

B)) 1. Teach r p ihtdn tse pto mentonste arsh 

(me) nm andr maln)..'' ' l. 

cycle.v r ei 

S eahl Cboust ipreancy byon 



~jff::.~1; 

4,,(d) 

'-' '~'Dan 

4* 

ger. sings:,- ' '' 

I)-Leedin.-d -> 
(b) Severe -anemi-a. 
(c) Swell ing of the; feet 4 hands and fac ."4 

P~ain' in the stomach.,
(e)'SUdden chills fnfever. ;' 

4KQ 
(f) Dilily vomiting,.
(g) Signs that she should plan to deIive ' ' 

3. Te a cher' discusses 
mothe-r and infant, 

how 
by:-

to tak-e :ca're o f 
' 

the 

(a)NIr ti n 

(b)' Treatmient of the problems., 
(c) 'Weighing the pregnan-t mother,~weight chart-_ 

'V~D) Teach abOut' birth 
1. Teacher asks 

2needed foar th 

by the follIowi ng:
students 'abCout the 
ohradLechild. 

material s 

r 
, 

2Teacher discusses With studenrts signs that 1 

show labour is near-., 
3. Teacher- explains and practices with StUdents ( 

exrcises needed -for pregnant mother 'to delivet 
more eazil'y.

A.Explain sta-ges of labour. by .visual aids. 

<~~ 2 . 

5." Ui LLsc s= a bo Ut dangert f drugas.
6.DiscusS about irvfection 'of the mother duringI

I)i rth proccess. 
7.. Teacher'dscse difficultQ births.- . 

(a at'our stops orsosdown after v:wr 
(b- B1~t dc v ,r . 

rV' 

4 

' 

-c--ris~tation'of an arm (han~d first).
('d) Some.times' the cord is! wrapped arounmd 

thebaby's neck." ' 

i(e)' Tw-i ns.' 
0 . Teachi-r explains da_:nger of bleeding during 

labour Or after delivery.'
9'E&lir cases.,that need cesari -An sei tion.A 

(a) Hdi stoiy 6 still bi'rhs,.* 
L1b Hi =tary -if dyFifCU Lt dIeIiverIy. osp -cia]l 

wir'h much'-bleeding. .'. 

1 (c) T -'b.byis, in ,di f fi&~1 t psition I 

s 

':-

I 

1a-e 

1., 

I"-',C) 

1C 4 re~r~o-
dicusses with studentsho 
the motLher! durin'g delivery and 

-tk 

discu(sH 

1 1. Discusi ind practiCe the topi, about mak in a 

v-'i'-'"",i. ' 1Ib'JSretching her musclE-4. '' '1 

4i lEI.N iAStUCtiOrIS- to the pregn-ant mother duri-i, 
1 

"~ . I ~~~~n after'~14I.I'..." 



1 

i-r -	 h - p y 

r ,,ratcnia ~i ~ 

(bo a Fo 

Ii-4~7' ~ (C) Clefathpalate piract±S s j.des.<i :' 

~ ~CJ~b 	 fctd pictuires 1.i des. 
(d4 	 'Dsc -d hip Sds 

'Signs Of problem- 4of t h enew~-born.. 

PrAct ice, how to t-a I-e care ~of thI new bI-n 
b Aby: 

Loheip him 
- - I-ON~t cUt Umbilical c'ord, 

-,0' :ow to breathE.' . 4 

K-p im war m. 
Conentrat e on. +eeding, him. 
1rrtmet of the problems. 

4. 	 Teach good signs o~f new-born bab y 
(pij.CtUres of h1EckIth11y ba=kbies) 

'EVALUATION: 	 A~sk qUestions:-2 -'.'~4 

1. Arrange the parts 	of the rCproducti ve syst ems and 
.functions 
 of 	each part. , .' 

2. What are the danger signs in pregnancy tha~t the 
'mot her shOUld g o t o dl iver in hospital 

44~ ~ . HocayoUtk care of the Umbilicalcod 
4. State -the' three stages of -laboir. 

REINFORCEMENT:
 
What are *the cuirrent practices du~ring:

-- v- -- 1. DeIlivery. 4

-ii', 	 2. Prtegnancy. 
- .,,. 	 New-born.4. 

MATERIALS, A),4 	 . . . . . . 

~ V~ > 9 ) 1 .	 Mode Is of r eprod(Cti e system. '4
 

Yi sUal: d s .
-ai --	 4 

'~FilrabOit
'C) 	 de ,elopment of 'the bab~"~ '-. 

~4'>. ~-~ 1~4;r'Visual-.taid in Nttritaon -in pregnan'cy ~ -. - '-;f'4-

aid stages ofD) -~suabout 	 labour .-

E Game, pieces of clothes,4 scissor~s. 4 ~-<'~i~2v ~ A4-4-

-~ ~~F c~ t Li r- e fhathy -ba'bi es .' -'-~ f ' 

i:- -W A 	 4 4~.-A 

4 



£4 ~ T PI 3 4 1_ 

A I Te h rhe impcl-t'nce f t h'Liman'bod adth 
f n'~ I4 o''rJsJ 1 ~ th bod sytm a44s 

Cti 
i'vi ng, 

OBETVS: 0 oreewthe im~portanc e Umy~n '"'4of the h than
unctanihoopenacynCsS 

ag Tech - thme bf-hdy dsystem aso s, 
rerou 


w' o'447 4rfUIIytheY ae h~ ees yon'-'d r 

un t o s.e (Ees e sedud etoo, -Lred> g 
JCr~ "rerth asrbse fordiseanes exhstenffc ant 

D'~B~TVS~'Teac th of thc e hto -mheeimpoth.-rnptnce

~' i~7121~'~ an rganyocus
~,reprodution, hw 

'~~ B eahsoeof-1'Lebody systmn n reso hof
 
1pr' oblems, andd jthsa-es made hep conesiyo
 

'POEUR. A ask: as-t am~e~boh ere-ahertV paLody 

.nd dalegeita. orygtams
 
-4 , ,' ', C . Telh thew tokbeep~and dieFas'es thgatn fe
 

acebodstes . - is-odsrb
D)Tah -L e atipdrtanpc- of - e healta e ye, 

- - funtion,rparyadte Fu tins4
 

,4-'~w~g'.'1) chreRCDRs c~) pae nae 1T i bl heijalhyo th emalqrn 
wh444 i h ird .c h 'h 

4
Fnle,)I.g eitl eyensy eal 
Hov teo' mnago ep 'th.uae )eaeoqs ic 
How to 'rcoLvpreacnt 

1Teacher> askk~ap-irvo and-rb 
the~~~-toLtsdt -ppeahe hear ees 

TleatiC: r akspr, parttthe, tnd ilnsa. n e h Eruc 


Nam eyee.f di-L -:Ar ses " 

' o 'Ar" thQey'easonsy. ad thE
'Icom IQifnatna11S dea e fFe 

4 i 

':7'4 



0~-7 4.~~~~ 
Wha 

3 .. . 
ar

.jK<-
< 

"d'* 
th 

c. -
wa s, to A~ee :, the.: s 

4,., 
A '~ 

'n 333 th e3 43<3 -Ae o m d?-a d-. 

S- -'"''' 

ia 

What 

-.Avr ef.3.3 thge 

are the 

-f od 

wayles 

t h" 

ta 

p i 

affectthe 

h 

~.'"7YW~u W2hea- and: the halthhowa tooe 
teeth, Andmanageapoleh addyeae 
A~oP, othe to<etscopr h it fgo 

aneacheUas.1h o-. 

our 

et 

a, Wht aeth thre~ forgans and t 

(bWhaaethes the f~t~tio.cofteac~h' 
(c) aha-e the r sksblo u . th affect thneof 

K(c) 

toth? how dow the afrect te '6lte 

dy~jn what-Arees problemsthes d ihy? -e 

thad gum et thyperbeahn 

For:teignt compae.th gldt ofeodteeth 
ndthtuhealh on1Se.ogig 

What. are the oresithtafFc 
th.)brea nowebrysth? gs of the 
What isthe-daneioins ofleachw -to 

Why teahey arabeumore dimpgeo to 

cbtah frsh on 

TdLWhattac th-pobe s and iseae 
tahat aect ahe oppr tri hig

~f Un3t j. 

oJan howprtnc do hyodiaget nde, 

(c) What ire 
d'hQeice' 

the dises e s3oTha 
bvhjY's y. em 

t'fet 

3Dl DIEP 

WhL Lhe-V1 .;(
ma- abcbe/?- s, 

t.3.,h43E-

hov C) 

a t ore da-ne 
p(-c b1.m 

FY VYtEE'[It'.3)U1

ous
d Ge-

Lo 
3< 

L < A 
? 

, "(a TocU-ak i It rjnsadte.



2.o 
~l. 

er,DepAss ithe followi~ingaro,'epirtOiy.h to_.: 

. . , .v.: ,,,::._ ..... . -.. (fa), -,A .tot<, d .. - ;.(f) Demonstratemonstrate Ihow a - ., ,-...fo e gn , . 'how t aid foeigin body
1..-..: ali) theoi:: )i;:'::i,'.,i..:.: (alkhr n .o e g eye.:-,..1y i : ~ .. ~,, 
iiliiJ:ii:A . : I....'..,:" , ':: .A( ). ,Demonstrate hsp c i fo'rin Jodf /i..n 

.... (d) participanth top for
" .(W': .thehda£.n. Stat some aiteresn that...casTeacheclaigthe ethinc fr 

MAER )!L: I. -nfectF e i eof :<:i i: AS,:.: s - o ut ihmiddlen eaor an~~'~" l4~~~"$~. ., ...... .; rev(b Dmostae hwt i ht asoyi hstae smion.e rasn oeg 

Poserfeon ea ofeaths mdde.a n
 

Podte brath reing.yse
 
PosterFr theipdigestov masehme a o
 

MATES. - Po.lterl orh hi epo e.stem 

-. PO:er foi thespieat drink 
(e)-Dmbn.tr.te-rticor reiwaretJari 

Aid n.F)rs mots...t.ho...to.aid..ho.gbo. 

tTooth foeg .oy i tens.paste 
BicgarDbontratpi....i.kSodiumSampleshof foods .fich-in Vitamin C and 

Calc ium.,
 

MATERIALS P ister for human rerduto sse fr
- . 

http:mots...t.ho...to.aid..ho


TOPIC 4 

AIM T teach the importan'ce of physical level a S Ee 
of other level Is, by teaching the jphysical 
n -eds of human being (food. shelter, clothes). 

OBJECTIVES: A) Review the previous lesson. 
B) Teach -food for family. 
C) Teach ho to feed person (birth to old age). 

S "D) Cloth"es "importance, quality, when'". 
- -- E Concentr Ate on how to make home more safe 

PROCEDURE : A) I. Osk questions about importance of the 
..body in order to continUe. the li fe. 

2.How to take care of the body siystems. 

.
B) 1.Discuss kinds, sources, .. ch- er scitIc
 
of. -Food. 

2. 	 Discuss advantaqes, deficiency of food. 
.,. 	Practice how to ,ixood DiscLUss imporLtance 

of mixing. 
. h cractice balanced.. F' a c t -- e how to ;repare meals b y 

. " hosing ritritio, cheap food. . -

C) Feeding the person can be- taught by teaching 
the fol 1 ow,nt: 

. i- evfewnutrition of the prEqrgan Woman . 
Di scus_ foods nej'ded for lactating WComan. ii: 

.-,. Iteach about breast-feeding:
(a) .. Advantages" (from physical. poin of :t 

!i.,,.... .- .: .. (h) c'tb,-e _m.,,.-feed.- -i:ii'i, x 	,.. Howt ' 


(c) How to overcome the orobiems thiat 
4 tachiabout brrea-st -edingI~ 	

I"" e c-ha .,t.,supplementary food.
"(a)>7W' Discuss th1 importt~c offein
 

,the child ae-ter 6 months.
 
U Sh ththe kinds of food needed f oi

'~Wi~- ~, child.
,the 

-r.:'. .. P~ac-irce on howito prepare suitable 

losru,-, Ild.m f ch 

~ - ~Di'scuS 	 pr obletri cau'ced by~ ,K 

YLuddcn i'ening. 1

-. Kr'," 4 j.rs C UclS5 right weariinq procedutro.K~ 



5. Teach, abOUt f eed i ng pre-school children 

(. a,,. 	 .,. ,' U 

., (b) Discuss quanity 	of f ood needed. 
(c) Discuss how to feed the 'child. 

--- (d) -i scs5 how i d'-~:*-) :ao 	 nedede:Di scuss i-dshfmother~ can know that 
'her child ats wel I . 

(e) 	 Practi on good for thedce meals 

child.
 

: i
"" 6.- Teach	( about school-children
 
(Follow the previous procedure).
 

7. Teach feeding 	 by:.- "scents 
(a), Discuss importance of feeding 

"(b) Di scuss quality of food needed. 
(c) 	 DiscUSS quantity of fond needed.
 

8. Teach feeding adCults:
(a) 	 Give introducti'on on adults 

(responsibilities, growth). 
* 	 Cb) ",Discuss factors that affect their 

SFood needs. 
9.Teach 	f eedini-g old ages:-

(a.) Discufss body changes happen io old 

Cb. aged
(bC) Discus-, kinds 	of food needed.,

() Practice on how 	 to-)prepare mneals 

D 	 Cofor them. 

I . For children 	 importance, quality, how 

i:i.;...,..!,: :. Forto wear. mother qual1ity, :to2. pregnan , -	 how "... 

For old age- quality, how to wear.
 

E) 	 Teaching safely in the homez can be talught by 
the f ollowing: : 
I . Teacher asks from students to mention 

I..,inds of accidents. Burn, Electrical. 

.... 2.. Teacher discuss "causes of accidents. by.' 
D iscunc s hf ccident. 

EALUAT ION; , I . Why it is simportant to - o kinds of food?t.':%. ::: :iSJ{vii : ":2;:, M n ti on three ":ser'i O s- r b eros- c aau sed ,!.b.y 

. .' How o vroie prc1fepare a dish suitable or a, 6 
'-a 	 - a 5,ade-ifErncy o be n nodneedfrtoTs.n 

c' h ' 

-..h, b e k z s i px 

gir boy?,9and 

n.,.:- ;. ..' : - ' :. ? : !:: : Uf : ' , 
"'":.h>: -- *"f a': " 

6.~'ato prtc How ro un' 



REINFORCEMENT:
 
1. 	 What are other obstacles that hinder
 

breast-feeding.
 
2. 	 What are the kinds of food given to the child 

while weaning? 
3. 	 Write the most 5 dangerous accidents that 

occur in your village. 

MATERIALS 1. Sample which represerts kinds o food. 
2. 	 Visual aid - Kinds of fo-,Cd 

La..-ctatinr'g womanr
(U,., . ' i q ; o ©, 

'SuPoLementa--v feeding 
Fcd fo-r school ch.i. ldren 

F-o.od for ore-schooll chi ldren 
Compa-isoF between drinks 

3. 	 S.ides which roresent mln.. triti.,on disea e., 

"V
 



Im 

-5,.-	 rth&ot -h, iPortance- ofurnotbth e 

l ~ l , o . - - T L . a ~ , n eed ,nd ~ Rnr +0 ~ 
Icdthrtf )nrg and t u e 

~:A<best 17e -feed it n r. g . 1 ~igs E? o: h--c..hI d~Ft~eopmen' 	 tgs fte~e'snso,1~~Lt1l
A-~A34.;de\/e1 

OBJECTIVEs: 
~ 

A

1)-
e~vi Lit)Ath

ATeach the 
P!EVi OUS I esson

4 lbeels of n' ecs.d 
-

. 

~ 
KC).r 

117h 'iAA-~ Em -i naI, In el eA 

AA ~ ~ ~ 'A in dIttdesTelch ab OLut feelithrndUgh
1 D reast-'feeding and:.waig 

I-

Lt 
a 

ho 
1clQic 

3 J 

iCh-i, ld d clopfnint> A AA A
3 

~[A -

Emotional, I3- e- -ht0'o 

PR-OCEDURE 	 EDvi 1)on of the pr-evjOLUS 1esson~can 'be dron---A 

1 V)~Aht 	 UfLnct ions of odc body-;Atoh- ethe 	 t he6 

r,he a os tflat depend on j t t h-' 

D~): -~vJ~AoAneecdscan be. aught:byA-the following.q 
.. 1~A-BY ll--toducic{rig 'the Aim, of knhow ng~abou~i 

A A f ng- s!arid 1attituides.~el 
el-fapi t 

A-43A--A-AA -it, iAmpct-nt Rn ov Own < 

A-;.j~#~AA-A- A "fcr P Y techr o reco-gni'-thjA 

A-	 is toa their attj.-tudes4
e''~L tol warCd 	 oMA-l~ f-Ae1 11 	 1s -tfLhe L, ,,in Aveop 

A-n- > r'eK to-1 L&ndersan h 
I 	 L!sf .1 n a s attitudes rand the ,needs Of 1-1-

A- 23-~1IabOUt-I a- k- ecchA-per~sonf bAeing unhiqul e, 
-C~,A- -A-Ai and a Ia r 'pu ~A-s-peia-l wi I: pa rt i c~lt-to ~ d A-

A-A A-'>'3 -A-A- A- A- 3 ddJlc) goodness. A- ~ AA-A -3-- -lAAA- A - lt~e-cf 
A-~A-AA-A-Aa 1 c h l~vceIsah ' ma ed ApLLS loW 's 

A- A- R C- z-A L-	 A-A-'A-

A--	 n~is-eA-vA-h-->Ae, Ad - fdeClin	 A- A-A- rc,
'['A-A-A-Ai A-AA-AA-A 1 1 	 LA-	 A-A-A A- d 	 Ii 

A-- 41AA 	 AA-~AAA-- --- -A-A--~ -



4. -DiSC ts~ hc nee'ds, change-and fe g hag.
V~~ n oti'Ltneed .to eatma 

th ao feeli ng ~of f rLStr-io n or i ndif -Fae ~nce 
~o r~~t-~h orishi ent i s t ~n op qi

7 j t1earigmayv 'return-' 

D Tach &~bC)Ltt, tit~e 

~FI rst~as motherof sixck burntd bab v ~far
4 	 ~from tov4 *[1 r 

-T Then: (s zk mother. the sick ~c h iIdt sa 
CIose~~r o,towni 

aDsLs'~m need 
jh i I breast-feed ing 

Di sciss !the em~otiona1lrneed-o'f the chilIdV+J 
SdLri'ng vNeaning by~ diSCUSSing' the' probems 

~ariseibecause of wrong weaning schedUa1'l ' 
Dsc'uss ;the =mod 

1 CS ot i on CIl of the~chil d 

konI ,e Iopmen tof~
~ ,(a), The cld f-m .0-2 , 

, ~ (b) The pre-.schcol c-hildren 
(c) The school,Ihildren ' 

(dd,~The adolescents,~' 
J()he dlt 

(f~) iThe ol.dl-age 

EVVALUAT ION: j. Trhe, F.T 0i I klbe. Ab Ie toans a , ~~ IF 
S, regarding the different-1levels of~ life and how 

a. h e .e 	 .fr m thu n 	 4F r ',-o ) 

2~P antan 

Th r-.T 	 FII n Cb 	 m d(ie :hF 

bei b1E?The s'F. tvil 	 !:k todname s+om F t h e Cf.C .( 
- ead.,~Hm~ 

4. TheP F. T will e some o the factr a 
-As , a n s ,O q yeingp somes
 

"SLTeect Tb n21.-11'-e ~tro ten, sowephsiatemo i o 

FF1 ::"~:: 	 f nr~ smeo Lefatr2~2Q 	 'teachers.] 
1-0 con~ c4us h Tn,.e-rfad s et( da 

, 	 F 



STOPIC~ 6 ~ ~ 

To ~ __ 	 " setti g eaonabl1e, gpaltec rFjotRnceof 
and o' am ieso1 
Aipr_,~. Opt-i BtL-SsWi IJ S~ctOprCeare fo future Isos 

OBJECTIVES: 0 ) 	 Review the previoL~s lesso5n. , -;
FB E--, the 'of r e E-a.b~o, ech P importan~ce, settinr-g 

C To .teach. -the. i prtne.,- setting objectives and 
h)twrite it.in rela~tion :to~goal 

~D)'~ To tach ho w t* Wr i te--.l'sj plans, 
. -tah haw to:,prepare outlines1 . 

~PROCEDURE'~~ A) Rev iss6io 	 lU by ',zskhng theofthe. pireVio Iesson 

~~~ >-	 I.,iiIndicatL hok 4 emoitional -needs af ect "ot he 

1~~4v2., 	 Hovv can YOU met he. emotion a I needs ~of ch i Id r 

'~~-3 I-o ''an c, YOU delwi h *an old,age.<--"
9) 'Teahn th impor ancE o settin -- :kbIc 

, , 	 ,,~~Def i~r~ e Gal.~ 

'Se- , the, definition, o-F the~~2go o cf t hi s 
j.niser v ice 

- Tom learn new s[ ills, iiformat ion- ndPni 
ctahi'ng techniques in odr'od Lr ~b

better '' 

- Wt, it this definition on: the sheet.--~ 
C) ~ To teach ,h ow to write AesFn-plan byvi 

- .Discuss andU'L xplaini essienti'al -factiors i n I eso-)n 
' p lan. i 	 .X - H. 	 - ,-

V,- ~ (c). ~Objectives --

;~--~i~~-9-----(d) ProC)edUre 
e)Eva L0a t io n 



-

2 ..iei example andpqc Ceit 
A~~ DY tp o Ic~c oLntlne as- an imprnotanti me.lL 

I~ ,A- 1_ t'" is ine -	 -n-o~ 

-- -, 0 aifni.zaleson 	s ,.Ive,3dul e - L,0 elsntesrtc 
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REINFORCEMENT:
 
.
1. 	 Teach and demonstrate how to tackle the prblem o


poluted water.
 
Teach the purification of water with chlore.
 

2. 	 Accidents/problem 
Wound s 
Burns 
Ways of prevention 
Keep sharp objects away from children. 

3. 	 To ,rite diseases in the vililage then fol zw step: 
of -:.ving it. 

4. 	 Write three criticql problems , find the silution_5 

MATERIALS : 	 Black--board, paper- , pictureakold or young), er-eer, 
water, chlore, jar, blades scissors, n3[it, Lamm, 
glases meo icine: kerosine, matones, hot water, 



TOPIC "8"
 

AIM	 To teach the value of step by step evaluation
 

knowing the level of groups at the begining and end
 
and setting goals and objectives. Teach the value of
 
reinforcement in order to insure correctness of
 
information and the continuation of practices
 
outside the classroom.
 

OBJECTIVES: 	 A) Teach concept of evaluation.
 
B) Teach how to evaluate.
 
C) Teach when to evaluate.
 
D) Teach ways and tools of evaluation.
 
E) Teach importance and advantages of reinforcement.
 
F) Teach ways of reinforcement and how to use.
 

PROCEDURE : 	 A) Discuss identification of evaluation concepts.
 

B) 	 How to evaluate: 
We need to put objectives, put questions to 
measure. 

C) When to evaluate? and why at beginning, during and
 
after each step?
 

D) Ways of evaluation
 
Home visits, conversation, interview.
 

E) Tools: Scales, rulers, demonstration, matching.
 

REINFORCEMENT:
 
Di scussr
 
Identification-

Advantages-

Ways -

Write all on blackboard.
 

EVALUATION: 	 Put question on concept of evaluation as a reinforcement
 

REINFORCEMTN ACTIVITY:
 
Descibe how to 	reinforce informantduring a home visit.
 

MATERIALS a Thermometer, sewing meter, ruler, baby scale, adult
 
scale, weight charts.
 



TOPIC "9"
 

AIM 	 To teach the use of a variety of teaching techniques,
 
methods and tools to illustrate how learning can be
 
facilitated through reaching as many of the 5 senses
 
as posible within one lesson.
 

OBJECTIVES: A) Review the previous lesson.
 
B) Teach different teaching techniques and why to
 

use.
 
C) Teach when to use, what tools and methods needed.
 

D) Teach importance of using a variety of techniques
 
in one lesson.
 

E) Teach the importance of discussion and kinds of
 

questions and way of doing it.
 

PROCEDURE : 	 A) Review concept and advantage of evaluation.
 
B) Ways.
 
C) Review concept and advantage of reinforcement.
 

Ways 	of reinforcement:
1. 	 Discuss teaching techniques list them on the 

board. 
2. 	Add non-familiar ones to the list.
 
3. Discuss why 	we use T.T.
 
4. 	Write the answers on board or teach when
 

nec essary.
 
5. 	 Discuss when to use each tecIhrqu¢ and write 

beside it. 
6.. Discuss tools needed with each and write on
 

board.
 
7. 	What methods we use with each and write.
 
8. 	Teacher uses:- Demonstration 

Songs 
Discussion 4 question 
with 	energy foods. 

REINFORCEMENT:
 
1. 	 Teacher reinforces discussion as a technique and
 

kinds of questions.
 
2. 	 Discuss and analyses with teachers the Drama with
 

the problem step: 
3. 	 Assort positive and negative characterstics of
 

discussion and lead as write on board.
 
4. 	 Discuss advantage of discussion and write on
 

board.
 
5. 	 Teach kinds of questions.
 



REINFORCEMENT ACTIVITY: 
Divide participants into two groups. Ask each group to 
put a problem choose a leader to direct discussion for 

few minutes. 

EVALUATION: Ask participants to choose a lesson from content then
 
use suitable T.T. 

MATERIALS : Large poster
 
Fluemaster 



ATTACHMENT "7"
 

TOTAL BENEFICIARIES OF H.E. PROGRAM 
October 1979 - January 1985 

--Numbcer of Clas;e: 
--Number- of Mother 



NUMBER OF CLASSES AND MOTHERS COMPLETED
 

1979 - JANUARY 31, 1985
 

NAME OF SOCIETY_ 
NUTRITION 

_ __ 

*C *M 

FIRST AID 
_ _ _ 

C M 

CHILD DEV. 

C M 

HYGIENE 

C M 

JERUSALEM 

1. Spafford Children's Center, Old City, J'lem. 
2. Greek Catholic Infant Welfare Center. 
3. El-Amal Charitable Society, ABU-DIS:-

(i) Arab El-Dahouk & Kurshan sub-center 
(ii) Aqbat Jaber sub-center. 

4. Suba Charitable Society, BETHANY:-
(i) AI-Jahaleen sub-center 
(ii) Bethany Housing Project sub-center. 

5. Silwan Charitable Society. 
6. Shu'fat Camp Charitable Society. 

19 
4 
8 
3 
2 
5 
1 
3 
3 
3 

402 
87 
154 
28 
22 
79 
20 
57 
67 
55 

1 
1 
6 
1 
1 
3 
4 
1 
2 
2 

41 
25 

100 
10 
21 
43 
57 
18 
28 
50 

5 
-

3 
-

1 
2 
3 
-

3 
1 

114 
-

57 
-

36 
33 
38 

-

47 
19 

4 
-

3 
-

1 
2 
2 
-

1 
3 

87 
-

47 
-

11 
37 
30 

-

15 
54 

RAMALLAH AREA: 

7. EI-Bireh Red Crescent Society. 
8. Friends of the Community, EL-BIREH:-

(i) Ne'lin sub-center. 
9. Karawat Bani-Zeid Charitable Society:-

(i) Deir-Ghassaneh sub-center. 
10. 'Aroura Charitable Society. 
11. Ein-Yabroud Charitable Society. 
12. Burqa Charitable Society. 

11 
11 
2 
4 
3 
2 
5 
2 

225 
231 
38 
50 
56 
35 

101 
38 

8 
7 
-

5 
4 
2 
4 
-

156 
143 

-

81 
64 
32 
82 

-

4 
1 
-

2 
1 
4 
1 
-

73 
18 

-

33 
21 
55 
25 

-

4 
1 
-

1 
-
1 
1 
-

72 
17 

-

19 
-
20 
24 

-

BETHLEHEM AREA: 

7. 
< 

13. Beit-Jala Ladies Society. 
14. Caritas/Bethlehem Association:

(i) Wad-Rahhal sub-center 
(ii) Joret Al-Sham'a sub-center 
(iii) Nahhalin sub-center. 

15. Arab Women's Union, BEIT-SAHOUR. 
16. Islamic Society. 

8 

3 
3 
3 
1 
2 

168 

50 
43 
54 
12 
43 

8 

3 
3 
2 
-

145 

49 
50 
32 
-

6 

2 
2 
2 
1 
-

100 

24 
30 
36 
11 
-

3 

1 
1 
1 
-

60 

19 
16 
14 
-
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NUMBER OF CLASSES AND MOTHERS COMPLETED
 

1979 - JANUARY 31, 1985 

NAME OF SOCIETY 
NUTRITION FIRST AID CHILD DEV. HYGIENE 

C M C M C M C M 

JERICHO AREA: 

17. Jericho Ladies Charitable Society:-
(i) El-Uja sub-center. 

7 
2 

117 
12 

4 
3 

51 
31 

3 
2 

37 
18 

1 
1 

13 
9 

HEBRON AREA: 

18. Hebron Ladies Charitable Society. 
19. Hebron Red Crescent Charitable Society;-

(i) AI-Majd sub-center. 
20. Halhul Ladies Charitable Society. 
21. Bani Na'im " 

22. Doura 
23. Dahriyeh " " 
24. Belt-Ula 
25. Nua " 
26. Yatta " 
27. Samou' 
28. Si'ir Charitable Society:-

(i) Ras El-'Aroud sub-center. 
29. Beit-Kahel Charitable Society. 
30. Tarqoumia " 
31. Idna , 
32. Kharas " 
33. Surif " " 
34. Shuyukh " 

35. Beit-'Awwa " 

36. Shuyukh El-'Arroub " 

37. Rihiyyeh " 

38. Taffouh " 

9 
9 
5 
8 

11 
7 
9 
8 
6 
8 
10 
11 
6 
9 
9 

11 
7 
9 
7 
9 
4 
.5 
9 

193 
182 
64 

151 
187 
135 

.185 
164 
64 
172 
174 
234 
124 
138 
176 
243 
122 
142 
134 
172 
74 
108 
192 

6 
7 
3 
7 
7 
7 
7 
6 
4 
4 
7 
6 
5 
7 
4 
6 
3 
6 
7 
8 
4 
5 
7 

121 
122 
53 

122 
117 
106 
123 
116 
48 
55 

111 
108 
98 
119 
58 
87 
55 
73 

121 
132 
54 

106 
139 

3 
4 
2 
3 
3 
3 
4 
2 
4 
1 
5 
4 
3 
2 
2 
3 
1 
4 
2 
3 
2 
4 
3 

55 
66 
29 
56 
53 
47 
61 
35 
38 
12 
67 
59 
55 
30 
21 
48 
16 
55 
40 
52 
27 
78 
61 

3 
4 
3 
3 
2 
3 
2 
3 
2 
-
4 
4 
3 
3 
1 
3 
-
3 
3 
3 
2 
4 
4 

54 
74 
48 
52 
33 
47 
31 
53 
22 
-
59 
60 
49 
43 
16 
54 
-

42 
52 
51 
14 
78 
84 
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NUMBER OF CLASSES AND MOTHERS COMPLETED
 
1979 - JANUARY 31, 1985 

NAME OF SOCIETY 
NUTRITION FIRST AID CHILD DEV. HYGIENE 

C M C M C M C M 

Northern District 

NABLUS AREA: 
39. Till Charitable Society 
40. Assirah EI-Qibliyeh Charitable Society. 

4 
3 

64 
38 

5 
5 

86 
81 

4 
1 

66 
20 

3 
-

50 
-

41. Beita " 7 137 9 199 9 189 - -
42. Bourin 
43. Nablus Community Center. 
44. Assirah El-Shamaliyeh 
45. Huwwara 
46. Ossarin 

" 

" 

" 

" 

" 

4 
12 
11 
6 
2 

51 
217 
200 
118 
52 

4 
8 

10 
6 
2 

71 
169 
164 
124 
42 

4 
5 
5 
4 

-

67 
116 
85 
84 

2 
3 
2 
2 
-

37 
63 
30 
41 

47. Arab Women's Union (Cultural Club sub-center).
48. Sabastia Charitable Society. 

2 
4 

33 
80 

1 
1 

23 
24 

-.. 

1 20 1 20 

TULKAREM AREA: 
49. Salfit Charitable Society:-

i) Farkha sub-center 
8 
2 

130 
22 

7 
4 

147 
80 

2 
2 

37 
30 

1 
2 

18 
39 

() Skaka sub-center. 
50. Al-Murabitat Charitable Society. 

1 
9 

20 
178 

-

5 
-

117 
-

6 
-

136 
-

- -
51. 
52. 

Dar Al-Yatim 
Bal'a 

" 

" 
" 

It 
11 
6 

201 
122 

6 
3 

129 
56 

-
-

-
-

1 25 

53. 'Anabta " 5 117 2 47 .... 
54. 'Ateel "" 7 152 1 22 - - 2 49 
55. 
56. 

'lllar 
'Azzoun 

" 
" 

" 
i 

5 
5 

92 
95 

2 
2 

38 
43 

-
-

-
-

-

57. Tulkarem Red Crescent Society 4 83 - - - -
58. Shweikeh Charitable Society. 4 90 - 1 26 - -
59. Jayyous " 11 20 - -. 
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NUMBER OF CLASSES AND MOTHERS COMPLETED
 

1979 - JANUARY 31, 1985 

NA M E O F S O C I E T Y 
NUTRITION FIRST AID 

_ _ _ 

CHILD DEV. 
_ _ _ 

HYGIENE 
_ _ _ 

C M C M C M C M 

JENIN AREA: 

60. Tubas Charitable Society:-
(i) Aqqaba sub-center 

61. fababdeh Charitable Society:-
(i) Missilieh sub-center 
(i) Raba " 
(iii) Jalqamus " 

62. Qabatiah Charitable Society. 
63. Ya'bad Charitable Society:-

(i) Toura sub-center. 
64. 'Arraba Charitable Society. 
65. Burqin Charitable Society:-

(i) Kufur-Qud sub-center 
(ii) El-Hashimieh " 
(iii) Wad-Burqin 

66. Yamoun Charitable Society. 
67. Silat El-Harthieh " 
68. Asdika' El-Marid " 
69. Jaba' 
70. Fakkou'a 
71. Sanour " 

72. Jenin Charitable Society:-
(i) Jalameh sub-center. 

73. Kufur-Dan Charitable Society. 
74. Jenin Red Crescent " 
75. 'Anza " 
76. Deir Abu-Deif 
77. AI-'Araka " 

78. 'Anin 
79. Kfeiret 
80. Barta'a " 

7 
13 
6 
6 
7 
5 
14 
13 
3 
9 
10 
5 
5 
8 
10 
8 
12 
6 
10 
6 
12 
3 
9 
4 
4 
4 
2 
1 
2 

131 
260 
90 
84 
115 
74 

308 
197 
57 
155 
178 
62 
78 
180 
219 
171 
253 
132 
175 
119 
186 
52 

171 
74 
71 
74 
46 
21 
42 
72 

6 
6 
6 
5 
5 
3 
7 
6 
2 
4 
8 
3 
5 
4 
5 
7 
8 
5 
8 
4 

11 
3 
7 
-
2 
1 
1 
1 
-
1 

115 
113 
104 
70 
87 
55 

157 
138 
36 
78 

170 
47 
78 
89 
98 

132 
155 
91 

149 
77 

256 
56 

141 
-

37 
23 
23 
15 
-
24 

3 
4 
4 
4 
2 
3 
3 
2 
2 
2 
4 
2 
2 
3 
2 
2 
2 
3 
2 
3 
3 
2 
3 
1 
1 
2 
-

51 
97 
69 
64 
34 
64 
54 
40 
42 
37 
69 
25 
36 
55 
49 
29 
29 
48 
33 
68 
62 
40 
49 
23 
22 
39 

-

2 
2 
1 
2 
2 
1 
2 
1 
4 
1 
2 
1 
1 
2 
1 
3 
4 
2 
3 
1 
1 
1 
3 
1 
1 
1 
-

45 
41 
16 
34 
38 
17 
43 
21 
63 
20 
32 
10 
15 
29 
24 
58 
62 
32 
46 
24 
18 
19 
46 
17 
17 
21 
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NUMBER OF CLASSES AND MOTHERS COMPLETED 

1979 - JANUARY 31, 1985 

NUTRITION FIRST AID
NAME OF SOCIETY__ 	 CHILD DEV. HYGIENE
 
_ _ _ _ _ _ 

C M 	 C M 
 C M C M
 

JENIN AREA (contd.):
 

81. 'Ajjeh Charitable Society 
 2 44 1 19 ....
82. AI-Taybeh 
 1 14 .. 	 ....
 
83. T'innek 	 2 38 1 24 - - 2 32
 
84. Silet EI-Dhaher " 
 3 68 - 85. AI-Fundukawmieh 
 2 42 - - 86. Deir-Ghazaleh 
 1 17 1 17 -  1 15

87. El-Mughayer 	 2 44 1 1 1 15
 
88. Hayyelmarah 	 2 54 - - - -

TOTAL: 651 12,454 428 7,889 227 3,990 162 
 2,807
 

N 0 T E: 	 *C = Class
 
*M = Mother
 



ATTACHMENT "8 " 

INVENTORY
 



,ja -jc I Iq 

Date 	 Janvnor:~ 19,85 F~digcusCax Jc -.a~cw rm T. 
Dd of the'ramt US Contract a/c.71'Govt. 

pa YOum 	 e pu- a-S Date~ of~ 
'Ii :~~,, 	 .: i r u'Hz -,*t 

2~ 	 1 .97.14 27.10.75, 

ta,3Supply Cupboard grey1 a I . H 

4' 	 2. 1507q:helvesjrlocjcab'e. 	 67 14 

4 Supcri sor'~6 esko, reyl metaI I
 
~7 drawers, browni fornac~a top. 1 1.2143
 

Supeivisirls, Chai black 
plastic covered, alln 	est S 
arid-whce~s,1 	 40-. 

a-, 6Acoountar~t's Desk, Lrey, rieta I
 
7 rwr~ bo, fc'rnria t op.s 1 122"3'
 

'7 Account:.t-AsCha-ir, black 
-~'~platiocover-ed arx-est s
pAe~~v I 	 //Am 

8 teacherIe Desk, 'grey,:.metal, ' 

7 ra4e~ bow ormnica' top. 1219 2-1-5 

9 TecrI',Chair black plastic ' "-

-overed1azAOes nwhes4, 15,10.75
 

~, 10 	 Teach etsDes k, gray, metal
 
7 xawers, bro In formica top. 1 221.43 27.10.75
 

'~,~ 11 	 Teacherts Chair, black plestio;"
 
covered, arrrestaand whc-e 0. 1 40.- 15.20.*75'
 

mtet al, 5 4drawere',. bron 	 7.5 

formica 	 t~op* 78-5 27.10.75 

44 	 4413~Assistant, Teacher's Chair,4 

-'- 4'-4,~ ma~~rests 	 and.,wheels,1~ 40- ', 

14 4Acitant 4Pahr'ssk Cmy,- -4' p'''4 

gr. dr~awers, 	 ~ "4'~ ' -'~~ uey, meta4',.5 	 '""' 

15 ABsiotant Tlacot Ch..m ~ ' .i4r 'A"4, 

black plastic 4'.4">'H44/
 

azrm"Stc, and WtiOcLm 4 4O-'~Y.U45 '
 

http:27.10.75
http:27.10.75
http:15,10.75
http:27.10.75


INVE TORY OF PROPERTY PROMRD WITH 7OUTSIE FIUDING
 

Property 
Number 

Number 
of Unit 

Purchase 
Price US$ 

Date of 
Purchase 

Location 

:RS/AID/NESA/
0-1182/16 

Secretary's Desk, grey, metal,
3 drawers, brown formica top. 1 78.57 27.10.75 Nut.Ed.Center 

17 Secretary's Chair, black plastic 
covered, armless with wheels. 1 31.43 15.10.75 

18 Typing Table, grey, metal, brown 
formica top. 1 57.14 17.10.75 " 

19 Chair (Typing), black plastic 
covered, armless with wheels. 1 31.43 15.10.75 

20 Conference Table, black metal 
legs, brown formica top. 1 38.57 17.10.75 " 

21 I 1 38.57 " " 

22 Conference Chair, black metal 
legs, brown plastic covered, 
armless. 1 14.29 15.10.75 

23 1 14.29 

24 1 14.29 " 

25 1 14.29 " 

26 11 14.29 

27 1 14.29 it 

28 1 14.29 " 

29 1 14.29 

30 1 14.29 

31 1 14.29 

32 Reception Table, brace legs,
brown formica top. 1 24.29 17.10.75 

33 Reception Chair, black metal 
legs, armrests, brown plastic 
covered, 1 22.86 27.10o75 

34 11 22.86 " 

35 Conference Chair, black metal 
les, armless, brown plastic 
covered 1 13.81 21.1.76 

1 13.81 " 



INVET0RY OF PROPERTY PROCUR_ WiTH OUTSII. UJND13lG 

Prope ryprpber D s r p i nNDescription u mb)e rof Unit P ulrchas ePrice US$ Dat e ofPurohase L c t o 

CRS/ AIDN
C-1182/37 Bookshelf (not purchased). -

38 2nd Typing Table, grey, 
metal, 3 drawers, brown 
formica top. 1 28.57 27.10.75 lut.Ed.Center 

39 Baby Scale (Seca), white, 
with a capacity of 16 kg. 1 96.42 31.10.75 

JERICHD 
Lad.Ch. Soc. 

40 Bathroom Scale (Tornado), 
yellow, with a capacity 
of 130 kg. 1 12.85 

SHWJUK 
Charit*Soc, 

41 Tpewriter (Enlish) 
Olivetti Linea 98, 18 in. 
long carriage, No.4227789. I 476.- 14.11.75 NutEdeCenter 

42 Typewriter (Arabic) 
Olivetti Linea 98, 14 in. 
medium carriage, No.P9461375. 1 476.- 17.5.76 

43 Adding Machine (Casio R 210) 
electronic printing calculator 
Berial No. C 3210928. 1 340.- 14.11.75 

44 Mimeograph Machine 
(Gestetner 410) No.45A4635. 1 10e.61 22.3.76 

45 Baby Scale (Seca), white 
with a capacity of 16 kg. 1 95.07 16.12.75 

E!-BIREH 
Red Creecert. 

46 1 95.07 22.12,75 

JUMSALEM 
Greek Cath. 
Inf.W.Center. 

47 1 95-07 " 

JEMUSALEN 
Spafford
Child.Center. 

48 95.07 
EI-UJA 
IaqCh.Soo. 

49 95.07 Lad.Ch.Soc, 

50 1 95.07 led (C.somat. 



BMTNIORY OF PRQOMRTY PIOCIJREn 

Property Description 	 Number 

Numbery of Unit 

C;RS/AID/NA/ Alarm Clock (Euaropa) within

GO-1Ia/5i green box. 1 


52 Electrio Stove (Jeater)
Philips, Type HD 3260. 1 


53 
 1 


54 
 1 


55 	 Household Scale with a
 
capacity of 5 kg. 1 


56 	 Woollen- Rug (180cm x 150 cm) 1 


57 	 1 


58 
 1 


59 	 " 

60 
 1 


61 
 1 


62 


63 
 1 


64 	 Cash Safe, grey, metal. 1 


65 	 Table for the Driver, brown
 
formica top with grey legs. 1 


66 	 Electric Stove (Heater),
 
Ameor 2075. 
 1 


67 	 Portable TyVpewriter (English)

model Olivetti Studio 45, grey,

No. 2219717, small carriage. 1 


68 	 Conference Table, brown formica
 
top, black metal legs. 1 


69 	 Fb1ding Table, brown formica
 
top, aluminium legs. 1 


70 	 Table for Gestetner Kaohine t 
grey, metal with a drawer 
and a divider. 	 1 


W.rIH 	 oU T5 TXi-M7TTNfl 

Purohase Date of Loation
 

Price US3 Purchase
 

6.- 25.11.75 (damaged) 

33.-. 	 Nut.Ed.Center 

33.

33.

10.71 16.10.75 (damaged)
 

21.43 20.10.75 Nut.Ed.Cemer 

21.43 

21.43 

21.43 

21.43
 

21.43 

21.43 

21.43 

6.14 9.10.75 

27.14 27.10.75 

49.29 9.12.75
 

196.- 12.1.76 

31.76 21.1.76 

30.38 	 U 

115.29 22.3.76 V 

http:27.10.75
http:20.10.75
http:16.10.75
http:25.11.75


INVEntRY OF PROPETY PROCURED WITH OUTS]IE FUMDINGL 

roperty Nuber P-srchae Dte of location 
Number 

FRS/AID/NslX 
eof 

Conference Table, brown 

Unit Price US$ Purchase 

C-182/71 forzica top, black metal 
legs. 1 30.58 23.3.76 Nut.Ed. Cent er. 

72 Corference Chair, brown 
plafftic covered, armless. 1 23.29 

73 1 113.29 " 

74 " 1 13.29 

75 1 13.29 t " 

76 1 13.29 

77 Baby Scale (Seca), with BANI NA'IM 
a capacity of 16 kg. 1 94.41 2.4.76 Lad.Charit.Soc. 

78 Bathroom Scale (Seca), 
black with a capacity 
of 150 kg. 1 18.35 

HEMRON 
Rod Crescent* 

79 1 18.35 (darmaed) 

EEON 
80 1 18.35 Lad.Charit.Soc. 

EL-PIRM 
81 1 18.35 Red Cresoen+. 

821 18.35 t(damaged) 

83 1 18.35 (damged) 

SAbIAM 
z1-SHARMTU 

84 - 18.35 , ritetoo 

85 U1 1&.35 3(&=Waed) 



FPite 6 

INVE2TORY OF PROPERTY PROCURD WITH OUTSM MMNY 

Property 
Number 

Description Nuvber 
of Unit 

Purchase 
PriceUS 

Date of 
Puxchase 

Location 

CRS/AID/NBSA 
G-1182/86 

Bathroom Scale (Seca), black 
with a ca~acity of 150 kg. 1 18.35 2.4.76 

NOUBA 
Charit. Soc. 

87 1 18.35 YATTA 
Charit. Soc. 

88 Paper Cutter Machine, 
mark Lion, brcom, wood, 
with steel aPndle. 1 39.11 23.4.76 Jrt.E.Center. 

89 Gas Stove, rrark ".-gay. 1 27.10 8.3.76 
r.-Bi REY 
Red Crescent. 

90 1 27,10 BIR-ZEITLad, Charit. Sc: . 

91 1 27.10 
EL,-UJA 

Lad,Charit eSc.. 

92 2. 27o10 
HEBRON 
Lad.CharifScc. 

93 1 27.10 
BANI NA ° IM 
Lad. Charit.Sc . 

94 Office Window Shades, 
white material. 79.30 19.5.76 Nut.Ed.Center. 

*95 Picture Display Board, wood. 1 22.16 20.5.76 

96 Baby Scale (Seca), with a 
capacity of 16 kg. 1 89.55 30.6o76 

IDOURA 
LadCharit.Soc. 

97 89.55 
El-Amal 
Cha-it. SocoABU DIS, 

98 89o55 
NOUBA 
Charit. Soc. 

99 89,55 
YATTA 
Charit, Soc. 

100 1 89.55 
MI T'4flA 
CharIt. Soco 

101 1 89.55 
SA;c)UI 
Chait. Soo* 

103 
1 
1 

89.55 
a9.55 

" 
DUfLITYEB 

arit. Soc. 
(d .aged) 

a The wood 
and mil b. 

,aauuedfor min book shelven 
1Z@ 



ITVNhTORY OF PROPERTY PROCUED WITH OUTSIE F JNDIO 

Property Description Nub r Purchase Dte of Lcation 
Nber erpoof Unit Price USZ Purchase 

CRS/AIDNAESAI 
0-1182/104 Hot Plate with Thermostat. 1 49.29 22.12.75 Nut.Ed*Center. 

105 Gas Stove with extra IDURA 
cylinder, mark Angav. 1 53.52 Lad.Charit.Ssc 

106 Conference Chair, brown 
plastic covered, armless. 1 13.56 27.7.76 Nut.Ed.Center. 

107 " 1 13.56 " 

108 1 13.56 

109 1 13.56 

110 " 1 13.56 

.111 1 13.56 

112 
 1 13.56 if 

113 1 13.56 

114 	 Bathroom Scale (Seca), red 
with a capacity of 150 kg. 1 16.09 30.9.76 (damaged) 

115 
 1 16.09 	 (damaged)
 

116 
 11 16.o9 (damaged) 

117 11 1 16.09 (dwaaged) 

118 1 16,09 (damaged) 

119 1 16.o9 - (damaged) 

120 	 Bathroom Scale (Seca), black 
 ASSIRAH
 
with a capacity of 150 kg. 1 16.09 	 EQ1LrYEH 

Chait. Soc. 

SALFIT
121 1 16,09 Charit. Soc. 

122 1 16.09 (d ard) 

TIL 
323 	 1 16.09 Charit. Soc 



INVERORY OF PROPERTY PROCMED 

Property Nu-ber 
Number Dscription of Unit 

cRsAID/NS/ Bathroom Scale (Seca), black 
G-1182/124 with a capacity of 150 kg. 1 

125 	 1 


126 	 " 1 

127 	 1 

128 1 

129 11 

130 11 

131 1 

132 1 

133 1 

134 	 Baby Scale (Seca), with a 

capacity of 16 kg. 1 


135 	 1 

136 1 

137 1 

138 	 1 

139 	 " 1 


WTH OUTSI. 


Purchase 

Price US$ 


16.09 


16.09 


16.09 


16.09 


16.09 

16.09 


16.09 


16.09 


16.09 


16.o9 


86.41 


86.41 


86.41 


86.41 

86.41 


86.41 


MDING 

Date of 
Purchase Location 

30.9.76 (damaged)
 

" (damaged) 

(damaged)
 

Friends cf the
 
Community 
EL-BIREH,
 

(damaged)
 

(damaged) 

(damaged) 

(damaged)
 

(damaged)
 

(damaged)
 

SAWAFYH 

EL-SHAA IEH 
Charit. Soc.
 

BITA
 

Charit. Soc.
 

SI'IR
 

Charit. Soc.
 

(dm~aag") 

ASS IRAH 
EL,-QIBLITH
Charit. Soc. 

SALFIT 
Charit. So . 

QWLYA. 



IIVNTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING 

Property 	 escription Number Purchase Date of Ltion
 
. ... _ 
 of Unit Price USZ PurchaseCRS/PD/NES/ Baby Scale 	 (Seca), with .... BEIT-JALA

G-1182/141 a capacity of 16 	kg. 
 1 86441 30.9.76 	 Ladies Soo. 

TILL142 
 86&41 
 Charit& Soc*
 

143 Table for the Driver,
 
brcwn formica top with 
grey legs & a drawer. 29,80 " Nut.Ed.Center. 

144 	 Hole Punch (giant size),

Sax 608. 
 1 20.86 20.10.76 	 (damaged)
 

145 	 Gas Stove, yellow, EI-Amal

mark Arigav. 1 	 32.01 4.11.76 Charit. Soc. 

ABU DIS. 

146 	 YATTA1 32.o1 	 Charit. Soo. 

KA AWA147 32.01 	 BANI--ZEID
Charit. Soc. 

148 	 1 32.01 (damad)
 

-1 	 NOUBA32,01 Charit, 	 Soc. 

BEI T-JA LA150 1 32.01 Ladies Soc. 

151 HEBRON1 32,01 	 Red Crescent* 

JERUSALEM152 1 32.01 	 Spafford 
Child 	Center.
 

153: 	 Electric Heater, Amcor. 1 57.85 10.1.77 	 Nut.Ed.Center.
 

154 	 Baby Scale (Seca), with 
 EIT.I-AWIA a capacity of 16 kg. 	 84.091 17.2977 	 Chazit. S0o. 

Friends of the
155 
 1 	 84.09 Comrinity, 
EL-BIREH. 

256 	 1 84.09 AA-JARA 

http:20.10.76


IWImhTORY OF PROPERTY PROCURED WITH OuTSI FU.NDING 

Page 10 

Property 

NroperyLDescription 

CRS/AID/NESA/ Baby Scale (Seoa), with 
C-1182/157 a capacity of 16 kge 

Number 

of Unit 

Purchase 

Price US, 

84.09 

Dte of 

Purchase 

17.2.77 

Lction 

BEIT-KAHEL 
Charit. Soc. 

158 " 84.09 (damaged) 

159 1 84.09 
TARQOnTIA 
Charit. Soc. 

160 1 84.09 
MARAS 
Charit. Soc. 

161 1 84.09 
SURIF 
Charit. Soc. 

162 I 1 84.09 
SHUYUKJ 
Charit. Soc. 

163 1 84.09 (damaged) 

164 1 84.09 Nut.Ed.Center. 

165 1 84.09 30.6.76 (damaged) 

166 Gas Stove, yellow, 
mark Amgav. 1 29.57 25.3.77 

TUBAS 
Charit. Soc. 

167 1 29.57 
ASSIRAH 
ET-L.IBLIYEH 
Charit. Soc. 

168 1 29.57 
BEITA 
Chario.Soc. 

169 1 29.57 
SALFIT 
Charit. Soc. 

170 

171 " 

1 

1 

29.57 

29.57 I 

Al-Murabitat 
QALQI LYA. 

TILL 
Charit. Soc. 

172 1 29.57 Alo-JA AL 

173 Clerk's Desk, grey, metal, 
4 drawers, bomn formica 1 107.75 29.3.77 Nt.ut.Center 
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INVENTORY OF PROPERTY PROCURED WITH OUTSIIE FUNDING 

Property 
Number 

Description ?,wber 
of Unit 

Purchase 
Price USS 

Date of 
Purchase 

Location 

CES/AID/NES 
G-1182/174 

Wooden Cupboard with a 
divided shelf for files. 1 50.53 16.8.77 Nut.Ed.Centcr. 

175 Dorland Medical Dictionary. 1 39.29 22.8.77 

176 	Household Scale with a 
capacity of 5 kg. 1 8.68 15.21.77 (damaged) 

177 	 Gas Stove, yellow, Friends of the
 
mark Arngav. 1 22.96 20.12.77 Con-unity,
 

E!L-BiREH. 

J-z?.'S ALE,' 
178 i 1 22.94 5.1.78 Creek Cath.Inf.W.Cern or. 

179 Bathroom Scale (Seca), black 
with a capacity of 150 kg. 1 10.28 12.1.78 

YAMN"N 
180 	 1 
 10.28 Charit. Sec. 

181 1 10,28 (dazaged) 

11 10.28 (damaged) 

183 1 10.28 (damaged) 

184 1 10.28 (damaged) 

185 1 10.28 (damaged) 

186 1 10.28 (d a ) 

187 	 1 10.28 Red Crescent. 

Asdika'K r i d E1.L-i

Soc.,10*28it 

89 1 10o.28 	 () 

http:20.12.77
http:15.21.77


L I OF FCr;iY ?lF Z'T OTTsD 

D. SABa'4' C'a"-, (S 

itha~*a0-1aty 

lt 

0of 2 Y> 1 
-, 

17-50 

e 

- : 

' 

44' 

t a of' 

78' 
44,'.l~l;

W teo 

i:iiii1;i~!1 i '".4;1i~i!il 71!Ii!! 2 .......: > > 
: * 44 ..:i:;' '"444 

44>,44-,.444; ,'.4'',+ . 444>444 -4 4' i i!L l 17iii'8Qi:;','>v' -iiii ' '' 

',>..... .... , 

1444 

1954< 

~i ,1 
('4 .i. .4>C'4....... 

""4' il 

'.44.4 

tt 

!ielili 1 

.. 

4 t 

4 ' 
' A 7 

17' 

17.80"4 

S O 

, 
' 

714 
'.

4 

4 t14 

. 

C 

'4.... 
z 

........ 

4> 19744 

,19 'i'

4.4~ 

191 

44444 4 

1 

4 

44 

44, 

'' 4 

1.80 

4(da. 

. 

naed'> 

44) 

I; ' 14 
4 ' 4 4 

.2''i''444. 4, 7 I + , < ) 4 4' : 5 = ! 1" i i . k> r 411'< ' 4 ' l ;4 , = =! t i il 4 ' f f ! 

'444'4 " 4454>4' '1 5 7 - 5 3 N 4.E . 4'-''. ";4.' 

44'444$"'"' 

1'-. 0 

44. 

2024 

44it 
7 

4 
'-4 

3a4s 

4 

> 
4 

St v 

Ama 

~ ' 

s 

4 

a4 

4~ 

lo 

"4 4 

4I4 

44 
44'4 

4 

4 

" 4 4 

'4-' 

4104a7.80 

''i 4 

5 
'4.-4 

44 

1 , 

' 

4 
4 ,~254.41 

4 

8 

'4 

'4 

44 

Ch r 

(dwA ge)T~ 

4

'44 '4.'4 

20344 

''" ' 4 

4544 

4 " 

'i& Ch"''4" 

.2 



INVENTORY OF PROPERTY PROCURED WITH OUTSIDE FUNDING
 

Property Description 
Number 

CRS/AID/ESA/ Gas Stove, yellow, 
0-1182/204 mark Amgav. 

205 


206 

207 " 

008 


209 

210 


211 	 Metal Drawer for
 
Index Cards, grey. 


212 	 Bathroom Scale
 
(Soehnle), orange,
 
with a capacity

of 130 kg. 

213 	 Gas Stove, yellow, 
mark Amgav. 

214 	 Bathroom Soale 
(Soehnle), orange,
with a capacity 
of 130 kg. 

215 

216 

217 

218 	 Gas Cylinder, 
mark Amgav. 

219 

220 	 Alum'ini= Iadder. 

Number 
of Unit 

1 


1 


1 


1 


1 

1 


1 


1 


1 


1 

1 

1 

1 

1 

1 

1 

Purchase 

Price USS 


25.11 


25.11 


25.11 


25.11 


25.11 


25.11 

25.11 


8.76 

12.36 

29.94 


12.25 

12.25 

12.25 

12.25 

17.28 

17.28 

18090 

Date of ocation 
Purchase 

QABATIAH 
21.2.78 Lad.Ch.Soc. 

ZABABDEH
 
Charit.Soc.
 

YA'BAD
 
Lad.Ch.Soc.
 

ARRAMA 
Charit.Soc.
 

JEYIN
 

Red Crescent
 

Asdika' 
El-Mari d 
Charit.Soc.
 
JENIN
 

BOURIN
 
Charit.Soc.
 

23.5.78 	 (damaged) 

22.6.78 	 (damaged) 

AQQABA 
25.10.78 	 CharittSoc. 

FAR!I A 
27.10.78 	 Charit.Soc.
 

E,-WA 

Lad.Cho Soc. 

(damaged) 

AI,-JAHAIM 

30.11.78 	 Nut.2d.Cent er 

0 

9.11.78 

http:30.11.78
http:27.10.78
http:25.10.78


INV:,TORY OF PROPERTY PROC1JRED WITH OUTSIIE "NDING 

rty .. Dcription lumber
rofUnit 

Purchase
Price US 

Date of 
Purohase 

Location 

CRS/AID/EA/ 
G-ID82/2 1 

Gas Stove, yellow, 

mark Amgav. 1 32.24 9.12.78 EL-SHAYALIEF 
Charit.Soc. 

NABLUS 

222 
32.24 Com. Center. 

BEIT- ' AL'rMA 

223 32.24 CharitaSoc. 

224 Bathroom Scale (Soehnle), 
red, with a capaoity 
of 130 kg. 1 12.01 22.3.79 

KARAWAT 
BANI-ZEID 
sub-center. 

AQQ A 

225 1 12,01 " Charit.SOc. 

KUFUR QUD 

226 1 12.01 Lad.Ch.Soc. 

227 
1 12.01 (damaged) 

ASSIRA 

228 1 12.01 Charit•Soc_ 

229 Gas Stove, yellow, 
mark Amgav. 1 21.09 11.4.79 

FARKHAH 
Charlt.Soc. 

YJJUAWAT 
BANI-ZEID 

230 1 21.09 - sub-cent er. 

UAR DAn 

231 1 21.09 Chait •Soc. 

KUFUR QUD 

232 3 21.09 n Charit. Soc. 
RAS ELI,.'ARC 

233 1 21.09 - Charit.Soc. 

234 1 21.09 - Charit.Soc 

TAFOUH 

235 127.'09 Chart.Soc 

236 1 2:L.09 (2aat.So( 
A. 



INVENTORY OF PROPETY PROCURED WITH OU' rS1 FUNDINO 

Property 

NumbW 

IS/AI D/NES A/ 
C-1 182/237 

Description 

Gas Stove, yellow, 
mark Amgav. 

Num ber 

of Unit 

1 

Purchase 

Price US3 

21.09 

Date of 

Purchase 

11.4.79 

Location 

WAD-FJRQnoj 
Charij.Soc. 

238 1 21,09 " 
RABA 
Charit.Soc. 

239 Assistant Teacher's Chair, 
black plastic covereO, 
arzrests and wheels. 1 41.86 29.5.79 Nut.Ed.Center 

240 Chevrolet-Chevette Car 
No.623-831, saloon, 
4 cylindere, 1600 0o. 1 6s526.18 22.6o79 

241 Baby Scale (Salter) 
model 235 with a capaoity 
of 251 kgi.., portable dial, 1 86.60 6,7.79 

242 86.60 " 
QABATIAH
Charit.Soc. 

243 86.60 
KARAWAT 
BANI-ZE DCharit. oc. 

244 1 86.60 
AQQABA 
Charit.Soc. 

245 . 1 86.60 
TUBAS 
Charit.Soc. 

246 . 1 86.60 
ZABABIEH 
Charit.Soo. 

247 1 86.60 
YA 'BAD 
Charit.Soc. 

248 1 86.60 
'ARRABA 
Charit.Soc. 

249 1 86.60 
BRQZN 
Charit.Soc. 

250 1 86.60 
YAAM 
Cha it.Soc. 

251 1 86.60 

SILATEL-HARTHIE1 
Charit.Soc. 

252 1 86.60 

ASSIRAB 
Ei-SRNALI=E
Charit.Soc. 

253 86.60 

ASMKA' 

C1.i,. . 
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INVENTORY OF PROPMTY PROCURED WITH OUTSIDE FITDING 

Proprty 	 scription Numnber Date ofPurchase 	 Location"umberi of Unit Price US$ Purohase 

C /AI D/WiSA/
 
G-1182/254 Baby Scale (Salter)
 

model 235 with a capacity 
 EL-PJASHI MLEI 
of 25-1 kgg., portable dial. 1 Charit.Soc.
 

HALHUL
255 
 1 	 86.60 6.7.79 Charit.Soc.
 

RABA256 	 " 1 	 86.60 i Charit.Soc. 

MSSILIEH257 
 86.60 " Charit.Soc.
 

WAIT-MTQW258 1 	 86.60 " Charit. Soc. 

AI,-MAJ D259 1 	 86.60 I Charit.Soc. 

TAFFOU260 
 1 	 86.60 " Charit.Soc. 

BMIT-RiMA261 1 86.60 Charit,.Soc. 

NABLUS
 
COMMUNITY262 
 1 	 86.60 " CETER. 

JALQAMUS263 1 	 86.60 Charit.Soc. 

SANOUR

264 
 1 	 86.60 Charit.Soce
 

L~S/AJ DfrE/
04652/265 Nurse's Chair, black Health

plastic 	covered, :,ueation

armrests 	and wheels. 45.05 Center.1 	 31.10.79 

266 	 Nurse's Desk, gx'ey,
 
metal, 3 dvorm,
 
brown formica top. 	 1 121.28 

267 	 Supply Cupboard, grey,
 
metal, 4 shelves,
 
locakble. 
 1 	 86.63
 

268 	 Electrio Heater, A, oor.. 1 105.93 5,12.79 

http:31.10.79


1 Page 

LvENTORY OF PROFEiTY PROCURED .;ITH OUTSIDE FJDING 

Property Dscription Number Purchase Dte of 
-lumberesripion of Unit Price US0 Purchase 

CRS/AIDAZE/
 
0-1652/269 Bathroom Scale (Soehnle),
 

with a capacity of 130 kgs. 1 13.42 12.12.79 (damaged) 

270 1 	 13.42 (damaged" 

YISSILT. 
271 1 	 13.42 Charit.Sr-:. 

WAD-BUR Q1 
272 
 1 13.42 " 	 Charit.Sc:. 

A/,-MAJD
273 1 13.42 	 Char t.S::.
 

274 	 1 1342 (damaged) 

Health
 
275 Sphygmomanometer with Eduoa±ion 

blaok plastio cover. 1 35.01 31.12,79 Center. 

276 Electric Heater, Amoor. 1 88.01 25.1,80 

277 Bathroom Soale (Soen1e), 

with a capacity of 130 kgs. 1 17.20 22,2080 (damaged) 

278 	 1 17.20 (damaged) 

279 	 1 17.2 (damaged)
 

BEITA 
280 	 1 17.20 	 Charit.Soc. 

AL-Murabitat
281 	 1 17.20 	 QALQILYA. 

1 	 17.2o (damaged) 

Health
283 	 Ibiimtape machi.rn No.1740, Eduoation

red, platio. 1 24.90 26.2.80 Center. 

/ 

282 

http:machi.rn
http:Charit.Sc
http:Charit.Sr
http:12.12.79


al e 
IlV DOEY~OF PROP TY 	 PROCURED WITH OU SiE FP.DING 

Property Number Purchase 	 Date of-= .c...... of Unit Frice US3 	 Purchase 
CPS/A1 DAIE/

G--1652/28 4 Gas Stove, yellow, 
 MISSILIE-{
mark Amgav. 	 1 6.'.8033.02 Charit.Soc.
 

SIMYU)EL-;ARROUB285 1 33.02 ha it.Soc. 

JALQAI4US286 
 133.02 "Charit.Soc. 

FAKKOU A287 
 33.02 
 Charit.Soc.
 

288 "SAN 	 OUR33.02 
 Charit.Soc.
 

2JE1IN289 	 33O.
289 .1 330 	 Charit.Soc. 

Health 
Education290 Electric Heater, Amcor. 1 81.28 10.3.80 Center. 

291 Bathroom Scale (Soehnle)
with a oan.aoity of 130 	 kgs. 1 14.81 19.580 (damaged) 

SANOUR
292 1 14.81 
 Charit.Soc. 

293 14.81 	 Charit.Soo. 

Health 
Bulletin Board (wood). 1 19,56 1.4,80 

Education 
Center.

294 

295 Kitchen Stove (white). 3 14.81 19.5.80 " 

296 Bathroom Scale (Soehnle) KtLFUR IW:'
with a capacity of 130 	kgo, 1 12076 23.580 Charit.Soo. 

297 1 .12.76 	 (damaged) 

298 	 1 12.76 CbRjt.Soo 

12*6 	 BEHANT
299
299 1 12.76 Cha.it.Soo. 

0, 1 32.76 11.I; IO0 



lNVWCT, OF PROPERTY PROCU ED W2!TH OUTSIDE rUN-DING 

Proerty 
. ... .r ______ 

N;tnumnber 
of Ur.it 

Purchase 
Price US$ 

L te of 
Purchase o 

CRS/A2 DA4E/ 
0-1652/301 Bathroom Soale (Soehnle)

with a capacity of 130 kgs. 1 12.76 23.5.80 (damaged) 

302 

303 

1 

1 

1.2.76 

2.76 

; 

" 

(damaged) 

O 

304 1 12.76 "al- . oc 

305 

306 

1 

1 

12.76 

12.76 

(damaged) 

(damaged) 

307 1 12.76 ,,NAB tCom.Center 

308 Set of 5 drawers with 
dividers, yellow, plastic. 5 26.32 17.6.80 

Health 
Wd.Center. 

309 Trolly, brown formica, 
with 2 shelves. 1 36.45 

310 Child Develop. Specialist's 
Desk, grey, metal, 7 drawers,
brown formica lop. 1 154.46 4.7.80 

311 Child Develop. Specialist's
Chair, black plastio oovered, 
armrests and wheels. 1 58.17 

312 Arabic Dictionary
"Al-Ma+Ltred". 1 26.95 3-9.80 

313 Gas Stove, orange, 
mark Amgzits 1 39,53 9.9.80 

RIHIYTEH 
Charit.Soo. 

314 1 39.53 
BETHANY 
Charit.Soo. 

315 1 39.53 . 
WAD-RAHHAL 
Charit.Soo. 

316 13953 
JOR T 
AL-SHAN'A3harit.Soc. 

-1A
 



1 "'RC? TY FRODC' iT- Olu'TTD- Th~Di! G 

-Fro~erty~ 
N,-imber to 

eerrp4Uir P-r 
r 

-.; 
e4 

L o-- ~at io 

S 

' , r. 11 
1 

'e, r+' p!t i 'on 

C:£i =iil165i~2! /3];li 17" 

of02r~ 

'18 

, +.5, , ..... . -wil 
.- - -

319 

~-~"~s<~20 

5,SS' 555, ,,'~,IJ:-IN 

; 231 ,1 

..... .... 

1:n+,Ii t1£i Pr ce -3e 

1''1077.7 31-10.580 

- 1C7.7-.. 
107 ~iT7iIi, 

i~i~i~i'? 11', ili! [i ii~il; 

1 ~. 107.77 

107.77 

1.7 "- 'Chari 

-oc o 

+R £:I 'Ti ~I,"-Y, EH 

jch-'arrt Soc. 

Ch-X i t .; 

1 IOU I A!!+ 

Chax.rt'.Soc.. 

(damaged)'"t 

-

Cha xit.So. 

t.Soc'* 

' 

, 

.. 

3213 
-

107.77 

It_ Ch ri Ss..ce5 

B -ANY5 

Charit.Soco 

1 107-77 Chaiit'Soc 

... 
.32 

-. 11 
1 7107.77 Red ',Crescet.JFRDN Si 

330, 

~333 

324 

325;i{yCharii.Soc.311 

11 10777 

107-77 

107e7 

107.77 ' 
I , 

E.BR{~~" 

Ckrescn". 

hZtBO 

S ~ 4.335,. 1 107.77 



~-IV~''7O'~ OP7'PITY PROOU-R L-,D 21± ~FNTG~TOUTSB 

-rty -a a +'-'e 

ILL;ber, Des'?xr~ecr Ltio.-me 
~ uc~e 

"4-

Y-

- 15/36T: -
----

QTUno 

33 1- 7'' ' 'AT Camp.. 

Charit.Soc., 

~44~~:~341- Gz stove 

44444-~44-

r ar q e 
9 

o.~Charit.Soc. 

~343 Clerks 

metal 

formica 

342 

'Le4skgrey,, 

, 5: rawers,'brown 

't op.A 

1 ~~36.51 

218-89~ 5.1.81 

b 

Health 

Ed.Center. 

itSo 4 

344, 

4'asiJ< N 

Olerk's 

,and wheels.1 

Char, 

,covered, 

bi -ck 

a. Irests ,4 

52.84 

345 

S31464 

Mc-rta1l 

>4wth3rr& 

M4ovable 

j black. 

Chart 

Side 

odr 

Lamp, met al'' 

1 

123.31 

' 34.44 ''26-3.81 

~4' 
'"7 7.' 

'4 

~ ;~-,I$~~:~ 4 

-47Toly, 

'with2 

(Chi'ld 

broi;n 

2shelves 

flevelop. 

formica, 

Seoi a i s t) 

--

35.69 

-

' 

444,4 

' P ~ 

~ 
, 

34 Wooden.Sholf 

4 

(C.D.S4 , 30.36 

30'36 

21.5.81 

onrD1n~&~a4J-a~ 

35'4. 7444
 

444~ -~444'4355 Gaz El c r tove, go, 4 -'"- - -4 

ma~r A ~ 'azit 4 238.2 8 - 9.9.81" 
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I2:V=71CRY OF PROPERTY PROCUTD W:T?: CU7IS3DE ?37;DING
 

Property 
NuLmber

CR/TD~/:-.ealth 

ecriptin N;mber 
of Urit 

Furchasa 
Price US. 

Zte of 
Pui-chase 

Location 

G-1652/356 Sphygnooanom eLer 1 72.51 23.9.81 Ed. Center. 

357 " 1 72.51 to 

358 Stethcscope 1 30.53 

359 Teacher's Desk, grey, 
metal, 7 drawers, 
brown formica top. 1 175.76 2.10.81 

360 1 175.76 " 

361 1 175.76 

362 Teacher's Chir, black 
plastic ccvered, 
arnu'ests and wheels. 1 54.22 

363 1 54.22 

364 1 54.22 " 

365 Greenboard with legs 
(150 x 100 or.) 1 163.69 14.10.81 

366 Supply Cupboard, grey, 
metal, 4 shelves, 
lockablc. 1 69.34 23.20.81 

367 Confarncc TUle, brown 
formica tor, black 
metal legs. i 35.51 ie.11.81 

368 a 1 35.51 

369 11 1 35.51 

370 

371 

Greenboard with legs 
(150 x 100 om.) 

Woollen Rug 

(300 x 140 cm.) 

1 

1 

153.32 

43.16 

20.11.81 

9.12.81 

372 1 43.16 

373 1 43.16 

374 1 43.16 

375 a 1 43.16 a" 
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:,Y,, 	 ED,...RtY OF PRCF-RTY PIOCuR7 - /AITH CUTSIDE FLU'I:G 

Prcperty 
 .w ber Purchase a ct
 
Ni-ber Jcscrik~icn of Unit 
 Pric: 	UZ2 Purchasea

CRS/A! 	DIN:E/ 
ITllIn-hg
ealth 

r-1652/376 (300 cn.) 43.16x 14C 	 . 9.12.81 Ed. Center.
 

377 1 43.16 " 

378 1 3.16 it n 

379 " 1 26.56
 

380 
 1 26.56 

381 1 26.56 tI 

382 Plastic iugE 
(600 x 400 cr.) 1 76.69
 

383 Gas Stove, yellcw, 
 DEIR A/DEIF
 
mark Arrgyv. ] 37-41 30.12.81 Charit.Soo.
 

384 	 Slide Projector
 
Model 540 A 
 Health
 
Auto-fous. 
 1 220.- 15.1.82 	 Ed. Center.
 

385 	 Female Reproduction
 
System, plastic. i 58.-
 29.1.82
 

386 	 Male Reproduction
 
System, plastic. 1 58.

387 	 Bathroom Scale (Soehnle) 
with a caraoity of 130 kgs. 1 10.2.828.14 	 (damaged)
 

388 	 1 
 8.14 	 Charit.Soc.
 

389 
 1 	 8.14 (damaged)
 

DAR E,-YATIM
39b 	 " 
 8.14 	 Charit.Soc.
 

JALaH
 
391 
 1 	 8.14 Charit.Soc.
 

A;ZA

392 
 1 8.14 	 Charit.Soc.
 

http:30.12.81


11':T:CRY CE ?RCF ITY ?.RCUR m!i2hSiDE E2:TDEG 

Property Descritiorn 
Numler 

cRslk Di:,-z/ 
C-1652/393 Ice Ccntain,_r .or 

W'atcr S; " 

394 Stainless Ta Kettle. 

395 Bathrocr 3c.Ie (So. le) 
with a cazacity of 130 k 

396 

397 Gas Stove, crFnge 
r Amgv. 

398 

399 

400 

401 

402 Electric Typ e--,rit er 
(n &li sh-S ecorn anakd 
Olivetti, 1 inzhes. 

403 Bathroom Scaie (Long Life) 
with a capacity of 125 kgs. 

404 

405 

406 

407 

":.ner 
of Unit 


". 


1 


11s. 


1 


1 


1 


1 


1 

1 


1 


1 

1 

1 

1 


1 

Purch .se 
PrLceSU 

27.86 


19.71
 

16.63 


16.63 


41.58 


41.58 


41.58 


41.58 


41.58 


720.55 


14.60 


14.60 


14.60 


14.60 


14.60 

atc cf ocation 
R,Prc ase _ 

Hclth
 
23.4.82 -d.Ccnter.
 

22.6.32 (damaged) 

" Q'IQLYA. 

DAR EL-YATi 
" C.harit. Soc. 

JAJAME
 
Charit.Soc. 

I 'ANZA 
" Chaxrit.Soc. 

HUv-'WARA
 
" CharitSod. 

TOURA
 
Charit.Soc. 

Health
 
7.7.82 Ed. Center.
 

B0T 7
 
10.8 Charit.Soc.
 

TOURL
 
Ch:rit.Soc.
 

(dwiaged) 

(dam ed) 

EL-ASKIMIEE
 
Charit.Soc.
 

,'/"V
 



-of 

er ias'e &1 H -

in 'o e" t Vlia 149-7 21.10.82:Q 

411 111-70Chari.Soc 

4-I. 

I~ M< 

markio Climaes. ~1 4897 11.11.82 Tmoaye 

a4i1y 1 18.17 DEIT-SAHOLR 

417 .6 1~s 3811.8 Charit.Soc. 

41 EetrcHete 
eat 

411 , bxs 1 577 2.1.2 E Cetr 

-419 Tacher/ypistUChair 

TypiwStoe, raysgeta 

N brok Amgnia to8911p1.2 (Trprr) 
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I V h-OBY OF PROPURTY PROCM KITH OUSIDE FUIYT2G 

PrcpertylNu-bpr * Description Nuberof lhnit PurchasePrice USS Date ofPurchase Location 

CRS/Al D/t,2/ 
G-1652/421 Batiroom Scale 

('edica N) dSPASk 
with a capacity A.AB _.-Z:iCUK 
of 130 kgs. 1 11.70 3.12.82 Charit.Soc. 

'AR C U RA 
422 1 11.70 " Chaxit+.Soc. 

Arab Women's 
it Union, 

423 " 11.70 " B.IT-SARCR. 

424 Gas Stove, orange, 
mark A-igazit. 1 41.14 14.2.83 

SHU'FAT 
Charit.Soc. 

425 1 41.14 o Charit.Soc. 

OSS AJN 
426 1 41.14 " Charit.Soc. 

'AZ ZCLU 

427 " 41.14 Charit.Soc. 

NE'IIN 
428 41.14. Charit.Soc. 

BAL'A 
429 1 41.14 Charit.Soc. 

Health 
430 wooden Shelves 9 245.52 21.2.83 d..Center. 

431 Gas Stove, orange, 'ANk3TA 
mark Amgazit. 1 40.92 22.2.83 Charit.Soc. 

'ATEEL 
432 1 40.92 Charit.Soc. 

'ILLAR 

433 1 40.92 Charit.Soc. 

BETHANY 
Housing Project 

434 1 40.92 (Teomporary). 

K2,
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INVENC?.Y OF PROPahTY FROC-L h2TH OLFSIDE FKDLING 

FropertD 

Nrmber 

CRS/AlI D/NZ/ 
G-1652/435 Baby Scale (Seca), 

with a capacity 
of 16 kzs. 

N'rber 

of Uiit 

1 

Purchase 

Price LIS5 

280.74 

ate of 

i hacs.se 

28.2.83 

Locat i on 

N'IUIN 
Charit.Soc. 

436 1 280.74 

BALI'A 

Ohari t. Soc. 

437 1 280.74 
' .ATA 
Charit. Soc. 

438 1 280.74 

'AT-L 
chChari t.oc. 

439 1 280.74 
'IL LAR 
Charit.Soc. 

440 Bathroom Scale 
(O.edica N) ICRUPS 
with a r e'ity 
of 130 , 1 21.70 17.3.83 

'AZZCUN 
Chbait.Soc. 

441 1 11.70 
'ILLAR 
Charit.Soc. 

442 " 11.70 i 
BALI'A 
Charit.Soc. 

443 11.70 I 
,ATZEL 
Charit.Soc. 

444 1 11.70 
EIN-YA_ROUD 
Charit.Soc. 

445 

446 

" 1 

1 

11.70 

11.70 

OSSARIN 
Charit.Soc. 

'ANABIA 

Charit.Soc. 

447 1 11.70 
NE'LIN 
Charit.Soc. 

448 11.70 
SABASTIA 
Charit.Soc. 

449 1 11.70 
BEIT-KAHEL 
OhaziteSoo. 

/' 
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DVlTORY OF PRO-D TY PROCt- KITH OLTSIDE F'LThNG 

Nurber Purchase Date of 

Prcper'ty Des cripti on 5 Loca on
 

-N,.nb e~r of Unit Price USS Purchase
 

CRS/A.I D/ S/ 
0-1652/450 3athlroom Scale 

(Ne dica N) K:UTS 
with a ca;acity SI LWAN 
of 130 kgs. 1 11.70 17.3.83 Charit.Soc. 

SHU'FAT 2:p 

451 " 1 11.70 " Charit. Soc. 

452 	 Ehotocopy Machine
 
Model 2006 with Health 
a table. 1 5,000.- 16.3.83 Ed. 'enter. 

1 57.17 25.3.83 It
453 	 Aluminium Ladder. 


454 	 Gas Stove, orange, SABASTIA
 

mark Amgazit. 1 52.57 15.4.83 Charit.Soc.
 

Health 
455 of 	 1 52.57 " Ed.Center. 

Health 

456 1 57.57 d.Center. 

J=lCHO
 

1 57.57 	 Lad. Charit . Soc.457 


1 52.57 	 Charit*.Soc.
458 


ISLAMIC 
459 1 52.57 Charit.Soc. 

SUBA 

460 1 52.57 Charit.Soc. 

EL-4H 

1 52.57 	 Charit.Soc.461 

TU LKARM 

1 52.57 	 Red Crescent.462 

455QA
 
463 	 1 52 -57 "Charit.Soc.
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IN]V:-TO-Y OF PROPTY PROCV?, WITH OUTSIDE MIING 

Property Description Nubr Purchase Date of Loaion
 
Nun-e" of U1'it Price USI F.rc..se o
 

CRS/.I D .Z/ 
G-1652/464 Bathroom Scale
 

(Medica N) K~bTS Si-Amal 
with a capacity Charit.Soc.
 

of 130 kgs. 1 12.75 3.5.83 A3.-DIS.
 

BEI1T- I' A 

465 1 12.75 Charit.Soc.
 

SI LkT
 

466 1 12.75 " Charit.Soc
 

RABA
 

1 12.75 Charit.Soc.
467 


12.75 I Charit.Soc.468 


XURA 

469 12.75 i Charit.Soc. 

B.&IT-ULA
 

1 12.75 " Charit.Soc.
470 


IIA
 

1 12.75 Charit.Soc.
471 


SURIF
 

1 12.75 Charit.Soc.
472 


BEIT-JALA
 

12.75 Lad.Charit.Soc.
473 


TAFFOUHH 
12.75 Charit.Soc.
474 


RAS EI-'IARCUD 

1 12.75 Charit.Soc.475 

SHUYUIGI 
1 12.75 Charit.Soc.476 


BARTAtA
 

12.75 Charit.Soc.
477 


BA14I NA'IU
 

478 1 12.75 Charit.Soo.
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INTvh-oRY oF p.nFERTY PROBC1: h"ITH OUTSIDE FI'J DDG 

Property17ropery1,urbe-r 
Dstju"berDescription oftrit 

of t7nit 
PurchasePie111 
Price US-S 

Da ofPrCaSa 
Pure!~.sO 

Locat i on 

C.RS/Al D/xZ/ 
G-1652/479 

480 

Bathroom Scale 
(Med.ica N) ERUFS 
with a capacity 
of 130 kgs. 1 12.75 

12.75 

3.5.83 

,, 

SA-U1 
Charit.Soc. 

IS LCXI C 

Charit.Soc. 

481 1 12.75 " Charit.Soc. 

482 

483 

484 

485 

486 

487 

488 

489 

1 

1 

1 

1 

1 

1 

1 

12.75 

12.75 

12.75 

12.75 

12.75 

12.75 

12.75 

12.75 

" 

" 

Charit.soc. 

loik-_AS 

Charit.Soc. 

SUBA 
Charit.Soc. 

HALHUL 
Charit.Soc. 

JABA' 
Charit.Soc. 

TU LvUAVa. 
Red Crescent. 

J4ALr. S 

Charit.Soc. 

HUWWARA 

Charit.Soc. 

490 

491 

492 

493 

112.75 

1 

1 

12.75 

12.75 

12.75 

Charit.Soc. 

SIIIR 
Charit.Soc. 

NJRQA 
Charit.Soc. 

'AN=D 

Charit.Soo. 

.1 
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INVEN-ICY OF PRGF?--TY PROCtS WITH OLYPS DE ?J GI31G 

Froperty 	 Xo Purchase ofNvber 	 Date 
.'u, er 	 of Unit Price U5 .P rch se Locatio 

CRS/.UD/,,E/ 
G-1652/494 	 Electric Fan for 

the Car, small size, Health 
b~ue colour. 1 28.75 20.5.83 Ed.Center. 

495 	 1 28.75 to 

496 	 1 28.75 of 

" 497 Set of Socket ,ren.ches. 1 20.- 23.5.83 

498 _aby Scale (Salter) 
mcdel 235 with a 
ca;acity of 25i kgs., I VA 
portable dial. 1 57.23 23.6.83 Charit.Soc. 

499 57.23 " 	 Charit.Soc. 

3A;I-ZEI D 

500 1 57.23 Charit.Soc. 

IS LAI C 
501 1 57.23 Charit.Soc. 

SUBA 

502 1 57.23 Charit.Soc. 

503 57.23 	 Red Crescent. 

SA3ASTIA 

1 57.23 	 Charit.Soc.504 


3uRQA 
505 1 57.23 Charit.Soc. 

BARTAfA 
5o6 57.23 	 Charit.Soo.
 

'ANh-W 

507 57.23 	 Charit.Soc. 

KF."h
 
508 "157.23 	 "Charit.Soce 



frI lt I 

-,r=0 tellrz' 235~ 

c~~.or25 ;a-ii 
-~~~~72 9ctOf<

-ti 
~ 23-68 hai Soc,4tC~t~ 

-~ e-~*~it??ic~S~4PL~c'.a'e4' -' lBE 
'-40 ~ ' 4~4i 444 57,23-4 4 '4

4+ 4 444 oc 

-4~ ~~~~~~~ -2441 'N 4V I441 4
4

12~ait 44223 57 2.83 Charit.Soc. 

513a2e im. 2>''C4 1 57.23 4 4t c-: es-44 

51744444-444 57 23 444 4 h444444 4444o4444 o44 

4 
4 

4 I 57.2 G44 hritSoo.4 

4 4 ~'''51 441 57.23' gg 4444 T'lN K 4444 

522- ' 1 5723 ,4ChrtSoo, 4 

444444444444-4444444 4 44 4 

523 4 4 4 - 57234- Cha~.At*Soo, 

- 4 4 - -4- 4 4 4 



C~~~n C , ' 

C -- S.,0-URIS-'. 

F'e adi ?:'ese57.23e2 3 -3 

2' P . '' ~ ,,' S ' 5 ~ - , > ~ 5 S S- B IT' W A Z A 

6~~~~j 2 /~~~~~~ 2 4~~ - ' - - ~' - 2~.3~~( S 4 5 I - ~ j 
s~I ~ ~ ~~ ~ ~ aSI~'j~ ~ ~~p?2~~~-~ ~ ~ ~-~Is ~ ~ '- ~ ~ ~ Cai~ '~Soc.-3-

52 c o'A, S-.S5 ~ ~ ~ 4~- - HI UL ~LP ' ' 

2p 3~
S; ~ . ' 723-~->~-2e ~ ~~~~~~~~~~~~~~~~~S~ - C a t . C ~- Lr S ., o ~ ol-ulbs~.5 

ISCII -- 5-~<5--~~ .S 

2~I7-S 5
~-S> 7 2- 3-I~I~: '~. 5 

I~~~~~~~e ~ .s, CrescentppI5i; 

53 
 15723 

1 

532-~-I 
 ~ - 57.23I--- ~ ~ . po t s C u 

533 
 57p

5 57.23s 
 5 

535 
 ' 9 S 57.23 'I 

536~~p4 -57.23 

-- 53-"-~-7 -- '-§ l 1 5 72 3 - ~ . C e c n 

53 
 ' , 57.23.,~. ~- ~551S 

.55.-S5 44~ ' -~I~~~-? > 4--- - k o - S'5.~ s S1--'- I.N 



,':.er 
 Descri-tion 

, ':r 

CRS /A!DA,'/
-1652/539 3aby Scale (Salter) 

model 235 with a
 
capacity of 251 kgs., 

portable dial. 

540 


541 


542 


543 


544 


545 


546 


547 


548 


549 


550 


551 


552 

553 O 

Er Purc.se D Ie ofcf L':i t Price U51 P -c ase 

Hea!2:h 
57.23 23.6.83 Ld. Cent er. 

57.23 " 

1 57.23 I 

1 57.23 to 

1 57.23 

1 57.23 o 

1 57.23 " 

1 57.23 " 

1 57.23 

1 57.23 I 

1 57.23 

1 57.23 

1 57.23 I 

1 57.23
 

1 57.23
 



MThEr$Opy OF P-;*PIRTT 1"7yWIhOLF7smD Fty-nn:0 

Pr c e ty 
er 

Descri ption u 
o fof 

m e r 
i t 

l r ch a s • 
Price 'L3j 

. X.e of 
Pi.- cI.-s e 

c ca t c c 

G-1652/554 Baby Scale (Salter) 
model 235 with a 
caracity of 25i k-s., 
portable dial. 1 57.23 23.6.83 

Health 
Ed.Center. 

555 1 57.23 

556 of 1 57.23 

557 57.23 " 

558 57.23 " 

559 1 57.23 

560 1 57.23 

561 57.23 

562 57.23 

563 1 57.23 

564 1 57.23 "t 

565 1 57.23 

566 1 57.23 

567 1 57.23 

568 1 57.23 

\O2, 



D1raj7F.y OF FRDOT7Y F?0U1791 D*Lr]Th0LI'E r, -DNG 

Frc p er y 

Xrper 

CRS/ATl n/I;L/ 
G-1652/569 

r * E c rF 

0 

Ba r Scale (Salter) 
model 235 with a 
capacity of 25-i- kgsH, 
portable dial. 

-b Er 

LI-tit 

1 

7 rcha s e 

Pr4Ce UFA 

57.23 

D eI c f 

PLL?O,- ~Ee 

23.6.83 

L - p c r 

health 
Ed.Center. 

570 1 57.23 It 

571 1 57.23 " 

572 1 57.23 

573 1 57.23 

574 Filing Cabinet, grey, 
metal, 2 drawers, 
lockable. 1 67.83 7.9.83 

575 

576 

Gas Stove, orange, 
mark Amgazit. 1 

1 

50.06 

50.06 

15.12.83 
BARTA'A 
Charit.Soc. 

IANNIN 

Charit.Soc. 

577 1 50.06 

KFEIRET 
Chari.Soc. 

578 1 50.06 
EL-'ARAKA 
Charit.Soc. 

579 1 50.06 
AIJAYBH 
Charit*.Soc. 

580 1 50.06 

TINNEK 
Charit.Soc. 

581 Monitor for the 
Computer Machine, 
model Zenith, 
No. CI2 31R003. 1 921.79 15.11.83 

Health 
Het 
Rd.CUatr. 



jj,,.r-7,O~.y OF y'R T 

Frc;erty 


T-.erE'c 


ORS/AI D1/WL/ 
G-1652/582 	 Bathroom Scale 

(Medica N) kUPS 
with a capacity 
of 130 kgs. 

583 i 


584 " 


585 " 


586 


587 


588 " 


589 " 

590 


591 


592 


,593 

594 	 Gas Stove, orange, 

mark Amgazit. 


595 

596 " 

7-?lt:.. 

N.er 

of Unhit 

1 


1 


1 


1 


11 


11 


1 

1 

11 


1 

1 

1 

1 

1 

1 

P L-c!%ase 


Price *.-


12.75 


12.75 


12.75 


12.75 


12.75 


12.75 


12.75 


12.75 


12.75 


12.75 

12.75 


12.75 


51.70 


51.70 


51.70 

r~lHCAST 

t e cf 

Pt-cse ,a 

KKEIP-T 
29.2.84 Charit.Soc.
 

EL-'ARAKA
 

" Charit.Soc.
 

Ab--TAIRi)
 

" Charit.Soc.
 

T IIRaTA 

" Charit.Soc. 

'AJJ-H
 
Charit.Soc.
 

EL-FA 	DAKAWkJFH 
" Charit.Soc.
 

SILAT 	EL-DI,-L'HHE
 
Charit.Soc. 

HAYYEI24ARAH
 
Charijt.Soo. 

EL-MUGHAYEK 
Charit.Soc.
 

ASDIKA' EL-IARID 
Charit.Soc. 

DEIR-4{AZALEH
 
" Charit.Soc.
 

YA BAD 
Charit.Soc.
 

'AJJEH
 
16.3.84 Charit.Soc.
 

EI-PANDAKAWIES
 
" Charit.Soc.
 

SILAT EL-DHAHE 
I Charit.Soc. 



MWM pk 1 

."ve3~. 
$ Ao 

Fcf 'eLant cJPce '_7 ~ze.e FW 

591 

9 8 

F 

'1570 

-

" 

Soc.U~ 4 

BTWAZAN
"Chaz'at.Soo F""" 

601 

-';6~Q'~'C~~(F ~1' 
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Property Dcriplion F- Purcrcls e Da e of .. on 

cRS/Al D,4JE/ 
G-1652/623 Calculator (small) 

Model 121 KDP Health 
Serial No.R540160. 1 120.- 21.6.84 Ed.Center. 

624 Sets of Socket 
Wrenches (5 Cars). 5 162.72 10.7.84 

625 Radiotape for the 

Mark Roadstar 

Model RS-2500 NY 1 211.80 9.8.84 

626 Radiotape for the 

VFark Roadstar 

ModeI RS-2)500 NY 211.80 

627 Sony IW46 Cassette 
Dictaphone + Micro 1 

idaptor + Power 
Convertor. ) 

1 
1 661.50 15.10.84 

628 Bnding Maohine 
Xark Combi. 1,200.- 24.10.34 " 

629 Two Wheels Do1ly, 

metal, grey. 1 32.37 12,11,84 

630 Supply Cupboard, 

metal, brown & beige, 
with 4 shelves. 1 81.69 23.11.84 

631 1 81.69 

632 1 81.69 W 

633 Executive Chair, 
brown material, 
armrests with wheels. 1 364.37 0 



INV:XTORY OF PROPERTY PROCURD 4ITH OUTSIDE FUNDING
 

Property Description Number Purchase Location 
Number of Unit Price USI Purchase 

CRS/1AI D&El Health 
G-1652/634 Wooden Door for the Office 1 386.08 2.1.85 3d.Center. 

635 Microscope Lab 900 power 
Japanese. 1 71.87 " t 

636 11 71.87 " " 

637 Microscope Lab 1200 power 
Japanese 1 109.80 it " 

638 " 1 109.80 " " 

639 Sphygnomanometer 
Mark S.K 
mercury, 

West Germany 
1 78.67 i0.1.85 " 

640 to 1 78.67 " " 

641 " 1 78.67 " " 

642 " 1 78.67 " " 

643 Sawyers 302 Slide Projector 1 94.68 " " 

6A4 11 94.68 " " 

645 11 94.68 " " 

646 11 94.68 " " 

647 Camera Agfa Star Instamatio 110 1 47.34 

648 1 47.34 to 

649 1o 47.34 " " 

650 t1 47.34 " " 

651 RFA Bayern kwoop 8007 D 1 106.90 11.1.85 

652 1o 106.90 to 

653 1 106.90 to 

654 " 1 106.90 It 



EM 42 

INV2JTORY OF PROPETY PROCURED WITH OUTSIDE FUNDING 

Property Description Number PurchaBe Date of Location 
Number of Unit Price U§1 Purchase 

CR5/Al DAE./ Health 
G-1652/655 'ooden Wall for P.M. Office 1 513.68 16.1.85 Ed.Center. 

656 Blackboard with legs 1 43.99 If #I 

657 " 1 43.99 of 

658 11 43.99 it 

659 Medical Dictionary "Hatti" 1 12.32 28.1.85 

660 " 1 12.32 It 

661 I 1 12.32 t " 

662' Table Lamp 1 27.36 29.1.85 

663 1 27.36 to 

664 1 27.36 

665 Masgnetic board 
Collier Macmillan. 1 78.48 " 

666 " 1 78.48 

667 " 1 78.48 " 

668 Carrier Bag for Collier 
Macmillan Visual Aids. 1 18.88 " " 

669 " 1 18.88 

670 " 1 18.88 

671 Collier Macmillan 
Visual Aids. 1 57.20 31.1.85 

672 " 1 57.20 

673 " 1 57.20 

674 1 57.20 

675 1 57.20 

676 " 1 57.20 



P&ge 43 

INVEKTORY OF PROP&EI PROCURED 'ITH OUTSIDE UJDING 

Property Description Number Purchase Date of Lcation 
Number of Unit Price USI Purchase 

CRSI/AFl 
G-1652/677 Collier Macmillan Health 

Visual Aid--. J 57.20 31.1.85 Ed.Center. 

678 11 57.20 of 

679 11 57.20 It 

680 11 57.20 It 

681 " 1 57.20 " " 

6a2 i 1 57.20 " " 

683 11 57.20 " " 

684 11 57.20 " " 

685 11 57.20 to 

686 11 57.20 of 

687 1 57.20 

688 11 57.20 " " 

689 11 57.20 " " 

690 11 57.20 " " 

691 1f 57.20 t " 

692 1f 57.20 " " 

693 1f 57.20 " " 

694 1f 57.20 " " 

695 It 57.20 " " 

696 1 57.20 " " 

697 111 57.20 " " 



INV:JtORY CF PROPERTY PROCURED WITH OUTSIDE FtNDING 

Property Deecription Number Purchase Date of Location 
Number of Unit Price USI Purchase 

CRS/Al DAE/~ 
G-1652/698 IB P.C. Computer 256K 

including Key Board Health 
and Monitor. 1 3,750.- 31.1.85 Ed. ^enter. 

699 IB.: F.C. Jomruter 512K 
including Key Board 
and Monitor. 1 4,525.- " 

700 Video Camera S0iY 1 
Betamovie Pal with 
Battery and Charger. l11 2,910.83 

701 Sanyo T.V.2.T.P 8352 
26" Pal. 1 1,270.61 U 

702 Sa.yo Video Player 5000 Pal. 1 793.93 



ATACHMENT "9"
 

FINANCE REPORT
 



p p 

FNANCE STATrEMENT FOR THE PERIOD SEP.'21979 1,965>9~ 

CR.-U.CC-..'JWB 79/2 .... E A PROGROM 
JGRANT NO. AID/NE-6-1652 ~~ ~ 

;€";;Wr>h' 4 
~Budget Expendit'ure Stten
 

Name of~ bUdget items, ;zJ6 -taI Estimated' AID 4 'Expenditure up~to4 
Under amended Grant funding 9/26/79-1 / En f Gra 

~ 1'Prsnnc1 'l ,2041277.1 $1 1205 2(.'2..5' 
- - .... - - - ............... -- ...< ... .-~ ---- - -- - --:,!7-,.-...... ........
1"1Tivel 294,451.- A.$ -5 722. 7-l -

Ex p Equipment -2, 4 C5. - 1.: 3, 6 1 . 79 
;.-{fice5 epe 61,028.- $ 4i 26 41.

SOtherdirect rcostS- 018,760.- 70,51o 6 

$11823,929.-~ 1,719,351.69,
 

4Q' cpendj.tI es thvetma bavCR6n madue byi/WRS Newa York]exet hs 
The ex p edt r 

-- i' c 1hE' e reported' boieo Withdawa nend L b nt , 

.................. .." " ... . ....
 

http:cpendj.tI
http:1,719,351.69
http:CR.-U.CC

