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EXECUTIVE SUMMARY
 

INTRAH and the Family Planning Association of Sri Lanka
 

(FPASL) conducted a national workshop on curriculum
 

development from December 7 through 15, 1985 at the FPASL's
 
Training Center near Negombo, Sri Lanka.
 

The participants in this workshop were: seven FPASL
 
headquarters staff from the Operations Division; six field
 
district project officers (DPOs) in charge of supervising
 
and managing the village volunteers; two village volunteer
 

leaders who attended during the needs assessment phase of
 
the workshop; one physician from the Ministry of Health
 
(MOH) who has worked closely with the FPASL in the past; and
 

two FPASL staff from the Evaluation Division.
 

The workshop trainer, Mr. Tom Leonhardt, INTRAH
 
consultant, arrived one week early in order to prepare for
 

the workshop and interface with FPASL staff, especially the
 
Operations Division director, Mr. A. Dissanayake.
 

During the workshop, the participants developed skills
 

in curriculum development and were able to apply those
 
skills to the development of a training curriculum for the
 

initial training of the village volunteers and also to the
 
drafting of a refre:sher training program curriculum for the
 

village volunteers.
 

The initial training curriculum (ITC) was
 

systematically developed and will be ready for
 

implementation in February 1986. The participants were
 

motivated, enthusiastic about learning and worked very hard
 
during the long workshop. The workshop was judged a great
 

success by the participants and the INTRAH trainer.
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SCHEDULE DURING 	VISIT
 

Mr. Tom Leonhardt arrives Colombo.
 

Meetings with: 	 Mr. Daya Abeywickrema,
 
Executive Director;
 
Mr. A. Dissanayake,
 
Director/Operations
 
Division; and other
 
staff members of the
 
Family Planning Associa­
tion of Sri Lanka.
 

Tour of the Family Planning Association
 
of Sri Lanka facility in Colombo.
 

Briefing with Ms. Eilene Oldwine,
 
Health/Population/Human Resources
 
Officer, USAID/Colombo.
 

Workshop planning and preparation.
 

Workshop planning and preparation.
 

Visit to a village volunteer meeting.
 

Final workshop preparation.
 

A.M.: Travel to training center.
 

P.M.: Workshop starts.
 

2:00 P.M.: Opening ceremony.
 

Workshop.
 

Closing ceremony and award of
 
certificates.
 

Participants return to Colombo.
 

Debriefing with Mr. Abeywickrema and
 
Ms. Oldwine.
 

Prepare report.
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Tuesday, 

December 17:
 

Wednesday, 

December 18:
 

Thursday, 

December 19:
 

Friday, 

December 20:
 

Saturday, 

December 21:
 

Prepare report.
 

Final meeting with Mr. Abeywickrema and
 
Mr. Dissanayake.
 

Mr. Leonhardt departs Colombo.
 

Reststop in London.
 

Arrive home.
 

Complete report.
 



I. 	 PURPOSES OF THE TRIP
 

As stated in the assignment description, the purposes
 

of the trip were to:
 

--prepare 13 Family Planning Association of Sri Lanka
 

(FPASL) staff (six district project officers (DPOs)
 

and seven field operations staff) and three village
 
volunteer leaders to identify village volunteer
 
training needs based on a task analysis of the
 

volunteers; and
 

--provide skill training in curriculum development and
 

skills application to design of initial and refresher
 
village volunteer curricula.
 

The specific workshop objectives were to:
 

1. 	 list the steps in the systematic development of a
 
training curriculum;
 

2. 	 define needs assessment;
 

3. 	 list the steps in completing a needs assessment;
 

4. 	 follow the above steps in developing a training
 
needs assessment for the village volunteers;
 

5. 	 formulate behavioral objectives for meeting each
 
of the priority needs identified in the needs
 
assessment;
 

6. 	 design appropriate learning activities for meeting
 
the above objectives;
 

7. 	 develop pre- and post-tests for the two curricula;
 
and
 

8. 	 define long-term training strategies for the
 
village volunteers.
 

II. 	 ACCOMPLISHMENTS
 

The following was accomplished during the assignment:
 

The ten-day workshop in curriculum development was
A. 


successfully implemented. All the participants in
 

this 	workshop are involved directly in family
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planning (FP) activities at the national and field
 

levels (see Appendix C).
 

B. 	 One complete, systematic curriculum for the
 

training of the village volunteers was developed
 

and the final version will be ready for
 

implementation by the DPOs in February 1986 (see
 

Appendix E.l.).
 

C. 	 One refresher training curriculum was developed.
 

This will be implemented, again by the DPOs, with
 

the village volunteers after approximately six
 

months on the job (see Appendix E.2.).
 

D. 	 A core group of national and field level FPASL
 

staff have had an intensive experience in the
 

development of curricula based on a systematic
 

needs assessment of the future target group (the
 

village volunteers) and on a detailed task
 

analysis of the job they are to perform.
 

III. 	BACKGROUND
 

The overall goal of INTRAH's collaboration with the
 

FPASL is to strengthen the Village Volunteer Program. In
 

order to do this, a number of interrelated activities have
 

been and will be undertaken. INTRAH's contract with the
 

FPASL was developed on the basis of INTRAH visits to Colombo
 

in February of 1985 (Ms. Lynn Knauff and Dr. James Veney,
 

INTRAH Trip Reports #0-31 and #0-32) and in May of 1985 (Ms.
 

Lynn Knauff and Mr. Raymond Baker, INTRAH Trip Report 0­

63). The project supports staff development, the training
 

of the village volunteers, and village and district
 

committee members and also includes a training evaluation
 

component.
 

A third INTRAH visit was made to Sri Lanka by INTRAH
 

Deputy Director Ms. Lynn Knauff, and INTRAH Research
 

Assistant Dr. Marcia Angle, from November 9 - 16, 1985. The
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purpose of their trip was to finalize preparations for the
 

INTRAH-assisted workshops which would be held in December
 

1985 and January 1986. During this visit the INTRAH team
 

prepared a task analysis for the village volunteer workers.
 

During the December workshop it was planned that a group of
 

national headquarters staff and a selected group of DPOs
 

would spend two weeks, under the guidance of INTRAH trainer
 

Mr. Tom Leonhardt, developing:
 

1. 	 a training curriculum for the village volunteers;
 
and
 

2. 	 a shorter refresher training curriculum for the
 
same target group.
 

The training curriculum for the village volunteers
 

would be developed following a systematic approach to
 

curriculum development, thus ensuring that the training is
 

as relevant as possible to actual job performance
 

expectations for the village volunteer workers.
 

This curriculum development workshop would be the first
 

step in a series of events to strengthen the FPASL Village
 

Volunteer Program. The village volunteers are at the very
 

foundation of the FPASL's program and they are responsible
 

for recruiting and motivating couples to adopt and continue
 

to practice FP methods. Thus, it was felt that any effort
 

toward improving the program must begin with the village
 

volunteers.
 

IV. 	 DESCRIPTION OF ACTIVITIES
 

The INTRAH Program, in cooperation with the FPASL,
 

conducted a national workshop on curriculum development from
 

December 7 - 15, 1985. The workshop was held at the FPASL's
 

training center near the city of Negombo, about 40
 

kilometers north of Colombo.
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A. Participants:
 

Attending the workshop were 20 Sri Lankans, all
 

associated with the FPASL. All participants
 

arrived in time to attend the workshop. All
 

participants are in positions with responsibility
 

for training other FP workers or designing and
 

providing FP counselling/education to clients or
 

the community with the exception of two
 

participants who are involved directly in the
 

evaluation of training for the FPASL. The
 

breakdown of the participants is as follows:
 

three volunteer leaders who attended the first two
 

days of the workshop to help with the needs
 

assessment/task analysis for the village
 

volunteers; seven national headquarters staff from
 

the Operations Division; six DPOs (the DPOs have
 

the responsibility of supervising and managing the
 

village volunteers in the field); one physician
 

from the Ministry of Health (MOH) who has
 

collaborated in the past with the FPASL,
 

especially in assisting with the medical aspects
 

of FP training; two members of the Evaluation
 

Division; and one representative from USAID who
 

attended as an observer (see Appendix B for a
 

listing of the participants).
 

B. Trainer:
 

There was only one trainer for the workshop, Mr.
 

Tom Leonhardt. Mr. Leonhardt is a freelance
 

consultant who has worked with INTRAH in the past.
 

His area of expertise is curriculum development,
 

training of trainers, training in human resource
 

development, and training in management. He was
 

responsiblc for the organization, implementation
 

and evaluation of the workshop which included:
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planning the twc weeks, guiding the participants
 

through the curriculum development process,
 

delivering content sessions when necessary and
 

helping the participants to evaluate what they had
 

done. All logistics were very ably handled by the
 

FPASL.
 

C. Pre-training Activities:
 

The trainer arrived in Sri Lanka one week before
 

the training was to start. During the previous
 

three INTRAH visits to Sri Lanka the groundwork
 

had been laid for this activity and the Operations
 

Division of the FPASL had made all the necessary
 

transportation and logistics arrangements. This
 

was most appreciated by the consultant and allowed
 

him to concentrate completely on the content and
 

process of the workshop. During the week before
 

the workshop, he was able to meet several times
 

with the Executive Director of the FPASL, Mr.
 

Abeywickrema, and was given a tour of the FPASL's
 

facility in Colombo (clinical services are
 

delivered there). The consultant was also able to
 

meet several times with the FPASL Director of
 

Operations, Mr. Dissanayake, to discuss last­

minute preparations and expectations for the
 

workshop. Mr. Dissanayake made himself completely
 

available to the consultant and was most helpful
 

during the first week. The consultant was also
 

able to meet with Ms. Eilene Oldwine,
 

Health/Population/Human Resources Officer,
 

USAID/Colombo. During this meeting, he was
 

introduced to Dr. Gnani Thenabadu, Program
 

Officer, USAID/Colombo, who would be attending the
 

workshop as an observer.
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As an orientation to the FPASL's Village Volunteer
 

Program, the consultant was able to travel to the
 

village of Matugama where the DPOs were meeting
 

with a group of village volunteers. After
 

introductions, there was an animated question and
 

answer session between the consultant and the
 

volunteers, facilitated by several English/Sinhala
 

translators.
 

D. Workshop Content and Process:
 

The workshop began on December 7, at 2:00 p.m.,
 

with a very informal opening ceremony conducted by
 

the FPASL Director of Operations. During the
 

following two weeks, the participants were exposed
 

to the steps in the systematic development of a
 

training curriculum and were able to apply that
 

knowledge and develop, with the help of the INTRAH
 

trainer, an initial training curriculum (ITC) for
 

village volunteers (see Appendix C for the
 

complete workshop schedule). The same steps were
 

also applied to the development of a refresher
 

training curriculum for village volunteers. This
 

training program is offered to the volunteers
 

after approximately six months of service and is
 

designed to sharpen their skills in FP content
 

areas.
 

After the usual workshop activities dealing with
 

objectives, expectations, schedule and
 

administrative details, the participants and the
 

trainer discussed the steps involved in developing
 

a training curriculum and a needs assessment.
 

This was in preparation for small group work
 

during which the participants were to list all
 

possible training needs for the village volunteers
 

based on available information. Identified needs
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were divided into content and skills areas and
 

were ranked, since the program has to fit into
 

three days (less than 21 hours of training time).
 

After paring down the list, the participants and
 

trainer discussed how to turn needs into
 

objectives (behavioral), what kinds of training
 

techniques are appropriate for what kinds of
 

objectives, and how to collect resources for the
 

training program. One module was developed by the
 

entire group, after which participants broke up
 

into work groups, each with a set of objectives to
 

turn into full-fledged training modules.
 

Participant work groups and the trainer met
 

together from time to time in plenary sessions to
 

check work and offer help and suggestions to one
 

another. When necessary, the trainer would
 

deliver small training sessions on various content
 

areas related to training and curriculum
 

development. An example was a chart developed
 

(see Appendix D) for evaluating whether or not
 

training techniques are appropriate (using
 

active/passive, time requirements, and best for
 

skills, knowledge or attitudes as the criteria).
 

The workshop ended December 15, with the FPASL
 

Executive Director handing out the INTRAH
 

certificates. During the evaluation session, the
 

participants stated that they had learned a great
 

deal during the two weeks and were proud to have
 

produced such a high quality product (see Appendix
 

G.1.).
 



V. FINDINGS/CONCLUSIONS AND RECOMMENDATIONS 

FINDINGS/CONCLUSIONS RECOMMENDATIONS 

A. ADMINISTRATIVE AND LOGISTICAL ARRANGEMENTS: 

In general, the administrative and logistical 
arrangements were very well handled by the FPASL. The 
training center has dormitory facilities and the food 
service was quite good. It is somewhat isolated and 
residential participants recommended more indoor 
recreation facilities and games be made available. The 
consultant was lodged at a nearby resort (approximately 
3 kilometers front the center) and transportation to and 
from was provided by the FPASL. 

The training center of the 
FPASL is a suitable locale 
for conducting training 
activities. If residential 
training is to be undertaken 
in the future, the FPASL 
might invest in some board 
games, cards, darts, etc., to 
complement the outdoor games 
already available for the 
participants (cricket and 
badminton). Consultants and 
outside resource people can 
be lodged at the nearby 
resort, which is inexpensive. 

B. TRAINING: 

1. As indicated by participants' reactions, both 
formal and informal, the workshop responded to 
their needs (see Appendix G.1.). 

1. Developing a product such as 
a curriculum while learning 
about it is an excellent way 
to conduct a workshop. The 
participants responded 
enthusiastically to the 
workshop, even though the 
work was difficult and the 
hours long. It is 
recommended that future 
workshops be carried out 
along these same lines. 



V. 	 FINDINGS/CONCLUSIONS AND RECOMMENDATIONS
 

FINDINGS/CONCLUSIONS 	 RECOMMENDATIONS
 

2. 	 At the end of the first week of the workshop, the 2. The workshop should have
 
participants were visibly fatigued. The work lasted no longer than five
 
week lasted seven days. days at a stretch and this is
 

a recommendation for the
 
January 1986 workshop as well.
 

3. Some sessions went over the designated session 3. Session hours should be
 
times due to the amount of work that needed to be respected insofar as possible.

accomplished.
 

4. Due to limitations of time, the participants were 4. A recommendation was made by

unable to field test the product on the target the FPASL for the January
 
group in order to gain an idea of relevancy of 1986 Management/Training of
 
material, session times, etc. 
 Trainers workshop that a
 

group of trainees be brought
 
to the center so that the
 
participants will be able to
 
practice their skills in a
 
real setting.
 

5. 	 There was little or no reference material 
 5. Time should be made available
 
available to the participants on curriculum to the consultant while he is
 
design, training, etc. still in the U.S. for
 

compiling materials for the
 
workshops. Very little
 
exists in Sri Lanka.
 

6. 	 Due to limitations of time, the participants 6. Every effort should be made
 
themselves had little chance to work on training to get the participants onto
 
skills, especially platform skills, during the the platform, no matter what
 
workshop. 
 their preferred language. It
 

is recommended that time is
 
allowed for the participants
 
to practice their platform

skills during the January
 
1986 	workshop.
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V. FINDINGS/CONCLUSIONS AND RECOMMENDATIONS
 

RECOMMENDATIONS
FINDINGS/CONCLUSIONS 


7. 	 The time elapsed between submission of the first 7. Curricula drafts should be
 
typed and run off as soon as
handwritten drafts of the modules and 

they are ready so that the
availability of the final typed version was too 


long, and in some cases, participants did not see participants will have a copy
 

the final version until after the workshop. from which to work.
 

8. The participants were thrilled to receive the 8. 	 Certificates should
 
definitely be continued.
certificates from INTRAH and were also very proud 


of the fact that they had produced two curricula
 
in a period of two weeks.
 

C. PERSONAL:
 

Any workshop of this duration
The consultant worked three weeks with no break at all 

and often felt the lack of a training partner with whom and intensity should have
 

he could discuss training content and process issues. co-trainers. INTRAH should
 
make sure that funds are
 
available for sending two
 
people. The workshop would
 
be richer and the consultant
 
far less exhausted. It also
 
gives the participants
 
another person with whom they
 
can interact and would expand
 
the amount of knowledge and
 
experience upon which they
 
could draw.
 



APPENDIX A
 

PERSONS CONTACTED
 

USAID:
 

Ms. Eilene Oldwine, Health/Population/Human Resources
 
Officer
 

Dr. Gnani Thenabadu, Program Officer
 

FAMILY PLANNING ASSOCIATION OF SRI LANKA:
 

Mr. Daya Abeywickrema, Executive Director
 

Dr. Sriani Basnayake, Medical Director
 

Mr. A. Dissanayake, Director/Operations Division
 



APPENDIX B 

LIST OF WORKSHOP PARTICIPANTS 

NAME DESIGNATION DISTRICT 

P. Herath Chairperson - GRLAC Kandy 

D.A. Goonawardana Chairperson - GRLAC Hambantota 

U. Basnayake Secretary - DAC Matara 

C.D. Ranawake Operational Manager Head Office 

P.D.M.I. Gamini Operational Manager Head Office 

Joe Livera Operational Manager Head Office 

A.J. Benedict Assistant Director Head Office 

Y. Balachandran Assistant Director Head Office 

S. Samarasinghe Assistant Director Head Office 

A. Dissanayake Director - Operations Head Office 

A.S. Poovendran District Project Officer Jaffna 

U.A. Hemachandran District Project Officer Kalutara 

S.P. Gamage District Project Officer Matara 

J.H. Bambarendege District Project Officer Matale 

L.R. Thilakawardana District Project Officer Gampaha 

C. Kandegama District Project Officer Kandy 

Dr. Gnani Thenabadu Program Officer USAID/Colombo 

Dr. W.S. Pathinayake Physician Matara 

Mala Wijesekara Evaluation Head Office 

K. Jayasinghe Evaluation Director Head Office 

INTRAH Trainer: Mr. Tom Leonhardt 
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WORKSHOP SCHEDULE AND OBJECTIVES
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CRITERIA USED FOR GUIDELINES IN DEVELOPING THE TRAINING
 
CURRICULUM FOR THE INITIAL TRAINING OF VILLAGE VOLUNTEERS
 

The 	three-day curriculum developed will include:
 

1. 	A pre- and post-test;
 

2. 	Trainer guidelines for role plays, group work and
 
contingency plan for interruptions;
 

3. 	Flexibility (skills and knowledge remain, but methods
 
and sequence might change);
 

4. 	Directions for training follow-up of volunteers;
 

5. 	Integration of past experiences of the FPASL;
 

6. 	References for further study (bibliography);
 

7. 	Ways to reinforce knowledge and skills;
 

8. 	Pre-workshop notice to be sent out in advance of
 
workshop;
 

9. 	Several mid-term objectives and one goal;
 

10. 	 Behavioral objectives for the sessions;
 

11. 	 Provision allowing trainer to evaluate the pre-test
 
before continuing on with other areas;
 

12. 	 An ice breaker exercise to get participants involved
 
and to introduce themselves;
 

13. 	 English version to eventually be translated into Tamil
 

and Sinhala;
 

14. 	 Priority subject areas for volunteers;
 

15. 	 Sequencing simple to hard, known to unknown;
 

16. 	 Each module will have Time, Resources, Materials,
 
Objective(s) (measurable and achievable) and Learning
 
Activities;
 

17. 	 Specification of type and number of participants;
 

18. 	 Potential for adaptability for use by other FP donor
 
agencies;
 

V,
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19. 	 Clarity of objectives and methodology to ensure that
 
our trainers and resource people are able to use it and
 
know what we want to have happen;
 

20. 	 Copyright;
 

21. 	 Handbook will be modified to suit the curriculum;
 

22. 	 Suitability for use in the FPASL three-cycle schedule
 
already set up; and
 

23. 	 Ways to assess attitude change(s).
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APPENDIX C
 

DA Y SCHEDULE AND WORKSHOP OBJECTIVES 

Day I 
 Date 7 December
 

Participant or Trainer
 
Objective Content 
 Activity Time
 

Participants will be able Same 
 Lecturette/Discussion 2:00 ­
to list the steps in 
 with listing of steps 2:45
 
developi ng a curriculum. 
 on flipchart.
 

Participants will 
be able Same Lecturette/Discussion 2:45 ­
to list the steps in doing 
 with liting of 3:45
 
a systematic needs 
 steps.
 
assessment.
 

Part i cipant s will 1 ist Same Small group work: 4:00 ­
all possible training 
 "What are the training 5:00
 
neuds based on available 
 needs of the
 
information for the 
 vil]age wMlunteers?"
 
VI lun eers.
 

Day 2 
 8 l)ecemher 

List training needs. Same 
 Small group work. 8:00 ­
9:00
 

(;roups will present their Same Group presentations 9:00­
work. 
 followed by discus- 10:15
 

s ion. 

Groups w I I di v ide Same Large groip d i scus­
training needs into con- sion. 10:45­
tent andt skill areas. 12:30
 

Groips will prioritlze Training needs of Village Larg group discus- 2:)0­
training needs. Volunteers sion. Items were 5:00
 

rmnked as "1i v,( t o 

know" or "mutl know" 

inorder to ca rrv out 
the work of the
 

VIun teer. 
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DAILY SCHEDULE AND WORKSHOP OBJECTIVES 

Day 3 Date 9 December 

Participant or Trainer 
Objective Content Activity Time 

The participants will be 
able to writ e a correct 
behavioral objective. 

Definition, criteria, 
and useful verbs for 

constructing behavioral 
objectives. 

Group Discussion. 2:00­
2:45 

The participants will be 
able to define training 
technique. 

The participants will he 
able to classify whether 
a technique is act ive or 
passive and if it is best 
for developing skills, 
knowledge or attitudes. 

Definition of a train-
ing technique. 

Techniques available to 
trainers, 

Brainstorm: list of 
training techniques. 

Discussion: definitit6 
of a technique, and 
classifying techni­
ques. 

2:45 
3:30 

-

Part icipants will formu-
late a goal and field 
objectives for the 
cui rr ic uilum. 

Same Group discussion. 4:00­
4:30 

The participants will be 
able to develop one 
module for the curriculum 
based on one of the 
identified training needs 

What is involved in 
developing a module? Take one need. Devel-

op an objective, con-
tent, activity, re­
sources and t ime. 
Large group work. 

4:30 
5:30 

-
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DAILY SCHEDULE AND WORKSHOP OBJECTIVES
 

Day i .
 

Participant or Trainer
 
Objective Content 


Participants will develop Same 
modules based on all the 
other priority training 
needs identified during 
the needs assessment. 

Day 5 


Date 10 December
 

Activity Time
 

Discussed and reviewe 8:00­
the model module in 9:30 
order to prepare our­
selves for doing the 

her modules in 
small groups. 

Small group work. 9:30-
Each group selected 6:00 
2 modules to work on. 
Check-in times at 
10:45 and 3:00 to 
review progress. 

11 December 

Check-in time again 8:00­
to review progress. 8:30 

Group worked on mod- 8:30­
ules. 10:45 

Groups presented their 11:00 
work. 6:00 

Discussion of tasks 6:00
 
left to do. 6:15
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DAILY SCHEDULE AND WORKSHOP OBJECTIVES
 

Day 6 


Participant or Trainer
 
Objective Content 


Participants will com­
plete each module; write Same 

up case studies, games, 

model interviews, etc. 

Participants will develop 
 Same 

new formats for the base-
line survey and for the 
field notebooks. 

Pnrticipants will fit the 
newly-developed modules 
into the three-day course. ame 

Date 13 December
 

Activity Time 

Small group. 8:00­
10:45 

Presentation of work 11:00­
done in small groups. 1:00 

Consensus on the 
products. 

Large group work. 2:00­
4:00 

Large proup discus- 4:00­
sion. 5:00 



APPENDIX C
 

DAILY SCHEDULE AND WORKSHOP OBJECTIVES
 

Day 7 


Participant or Trainer
 
Objective Content 


Participants will develop Same 

guidelines to heln the 

district project officers 
to evaluate their work. 

Participants will develop Same 
a two-day refresher 
training course for the 
volunteers. 

Date 14 December
 

Activity Time
 

Large group discussion 8:00­
9:00
 

Large group work: 9:00-


Reviewed the justifi- 10:45
 
cation and introduc­
tion from the old 
volunteer training 
currculumnand revised. 

Small and large group 11:00­
work following the 5:00 
same steps as in devel­
oping the large cur­
riculum. 



APPENDIX C 

DAILY SCHEDULE AND WORKSHOP OBJECTIVES 

Day 8 Date 1.5 December 

Participant or Trainer 
Objective Content Activity Time 

Participants will develop Same Group discussion. 8:00­
a pre- and post-test based 10:30 
on the new content of 
the curriculum. 

Participants will develop Same Large group discus- 11:00­
guidelines for helping sion of possibilities 1.1:30 
the village volunteers for on-the-job train­
sharpen their skills ing for the volun­
while on the job. teers. 

Participants will evaluate What can we do better Large group discus­
the workshop. in January? sion. 11:30­

12:00 

INTRAH forms completed. 

INTRAH Certificates awarded. 

Closing Ceremonies 

I,
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HANDOUTS
 



APPENDIX D-1 
 CURRICULUM DEVELOPMENT
 

Training Needs Assessment for Village Volunteers: 


1. Collect all relevant information about the job to be done 


2. Analyse information
 

3. Brainstorm needs
 

4. Prioritize needs
 

5. Expand the content 


Job description
 
Task analysis
 

Experience
 

Interview old volunteers
 

Observation
 
Literature
 

Interview DPOs
 
Interview Volunteer Leaders
 

area of the training needs in order to get an idea of training time necessary
 

6. Assign estimated time values to the training needs
 

7. Develop a "final" list of training needs (expanded ccltent ideas should be kept)
 

8. Develop behavioral objectives for each of the 
training needs
 

9. Select training activities, materials necessarv and decide on a definitive time fcr the activity
 

10. Develop a way t) evaluate your curriculum (pre- and posttests)
 

U.' I-Z 



APPENDIX D - 2
 

KNOWLEDGE SKILLS
 

(What the volunteer must know) (What the volunteer must know how
 

to do)
 

1. 	 Communicate the FPI.. 	 PP Methods 
Message
Human reproductive system 

Family Planning Service facilities in Disspell myths 

his locality Use 	Visual Aids
 

Conception and Contraception 2. Enlist population
 
Disadvantages and Benefits of FP participation
 

2. 	Communication techniques/Visual Aids 3. Do baseline survey
 
Procedure for making home visits Report and Record
 
FP Myths and Barriers
 
Procedure for identifying target families 4. Effective home visits 

4.Efective target faiis 

3. 	Procedure for proper recording and reporting Identify target families 
Procedure for conducting baseline survey 5. Provide FP services 

4. 	 His duties and responsihilities/identifying 6. Organize FP Programmes 
target groups
 

Procedure and content for the GRLAC meeting 7. Find leaders
 

5. Definition of the FP concept 	 8. Get support from other 
Aims, objectives, structure of the FPASL organizations
 

and the CMRFI Programme 
History of the FPASL 9. Get support from head 

quarters
6. 	Family Health 


7. 	Procedure for organizing and conducting FP­
oriented programmes 

8. 	 Government policy for FP
 

9. 	 Demographic and socio-economic data 

10. Procedure for finding informal and formal 

leaders
 

-26­



9.12.85 
(2) 

APPENDIX D - 3 

VERBS FCH BEHAVIWRAL OBJECTIVES 

VERB TO USE VERBS TO AVOID
 

* describe know 

list understand 

think
 

point out remember
 

name believe
 

draw 

* explain realize 

select appreciate 

prepare 

* organize 

* conduct 

* report + record 

submit 

write 

demonstrate
 

fillIIut 

make
 

define 

* refer 

categorize 

identify
 

-27­
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:09.12o85 
(1) 

Definition : 

Bqhavioural
 

Cbjectives 


APPENDIX D - 4 

OBJECTIVES
 

* 	 Statement of what you are trying to achieve. 

* 	 Statement of what you want to have happen : 
change in Knowledge, Skills, Attitudes. 

* 	 An improvement in Skillst an increase in 
Knowledge. 

* 	 Positive + Favourable Attitudes. 

: e participant ,mast show or demonstrate 
the change. 

: 	Measurable.
 

: 	 Written in terms of the participants. 

• 	 A behavioural objective may contain a condition 
which further defines what the participant mast 
be able to do. 

For example:
 

The participant will be able to write down the
 
5 most popular F.P. Methods in cne minute (conditlrn).
 

-28­



APPENDIX D - 5 

Criteria for constructing the 

Refresher Training Curriculum 

1. 2 days long (12 hours of teaching time) 

2. Spring board to move into 3rd stage (motivation)
 

3. Mostly practical exercises
 

4. Provide an opportunity to help solve volunteer problems
 

5. Share experiences 

6. Pre- and posttest
 

7. Same format as the Initial Training Curriculum
 

8. Flexibe
 

9. Revitalize sense of commitment
 

10. Done mostly by DPO and 11Q staff 

11. Content wil be based on participants' needs 

-29­



APPENDIX D - 6
 

On the Job Strategy
 

Objective: To help the Volunteers sharpen their skills
 

What can be done apart from the Initial and Refresher Courses?
 

1. 	Supervisory visits: 1. What will you look at? 
2. 	How will you do that during the visit?
 

3. 	Decide on visit criteria.
 
4. 	 Give feedback to Volunteers. 

2. 	 GRLAC Meeting (work on oral presenitation skills)
 

1. 	Give assignments (help Volunteers organize FP programmes)
 

4. 	 Experience other programmes in the field 

5. 	 Field trips
 

6. 	 Work in another service facility (like a clinic) 

7. 	Contents
 

8. 	 Arrange FPASL organized programmes at the village level 
on various topics 

These strategies were judged feasible by the DPOs.
 

-30­



APPENDIX E
 

CURRICULA DEVELOPED
 

1. 	TRAINING CURRICULUM FOR THE INITIAL TRAINING OF
 
VILLAGE VOLUNTEERS
 

2. 	TRAINING CURRICULUM FOR THE REFRESHER TRAINING OF
 
VILLAGE VOLUNTEERS
 

(In process of finalization. Will be
 
forwarded to INTRAH when available.)
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Wtd, passe my advancehusband thMyeno Etyda- 14are l~tivOinparen
didootwapav ofYthr 0olatild.iien hdhit 

amp21a I an my 23 year Husbevers 

iere schooin, ,vi reatened the som 
 shro and a oe affpairbetwe­

indaphd~~e~o '~ofpvdo j inanrialo p roeoms,t gieu shing nacn 

~pda, of this positin ralnostly begged to or 
me n vr such' occrisic'n, B nda wculd say, thct his orimnwu~~ 

B an of- him sons ither marry----. 

1;
 

temporary, his mother sick and thcit therewr ~n hrcnnaiho~ 

when we came t'o knwthat my parents~had mnade a positivedcso ogv 

:me ~inmriiage to somebr~dy else, ho took nio to hto home and hivd or -­

mrrriago solmnmaizod. ~ -~~ -- ,~,~­

- ~~~ocuLi, my services in the mat Lor, oft attendinf- to the dmintic clicreso, -. i 
in the rnboenco of hi sick mother waliuable to in, sunedth -,fh 

veryIde chld eancens earlier o0ofbogttiC, or montionod Thcuh 1 

4hod b oth heard o~f Fami~ly Plannin~f yet both Aof us haed ourA mwn foarn,~--.--

A--'" neither did' o haeago nwsc e bo t j h y ho solved the ~ ~ 
pblemi was by keeping away froni hzevin[,' soxc vrLth1 mub. 

a-nd wormth of the post began to d :ondlo. Very~ often ho 'canme hlrno very late.'~yz ~A4 4--~~--

Dythis behaiour, ho mnado nic fool that I wWaunwenibod - -A. A "'VA '~~ 

- - - A "'-4A* f~'AL 

eA W t,~'i - ~ ~ 4 ' ? '~4AC- - -,") 4>AL A' 

7- ~ ' '' 

;-0A< A A~u-' 

- A A - '­



4(10
 

case Study :_(SpAcinSA, 

Somapala Isa a cutivatcr who obtained his~ lands fr am the government. 
'He has received 2are,_an arofhglndHei
 

married to a youing village.'gr named Simana and bot~h ofj them live a ~
 
happlife -in the hutthey, had thmselves .put up. She enj oys helping,
 

Sher husbandS .Whis cultivationwork., She is greately determined to
 
Amake a goo fuuefrthmevs
 

SShe had her~firs bcn feraota year~ of her marriage. T1h ogh 

shewasfon ofhayinFg a baby yet in hier own mndd she had i rishod 
tniehad delayed first, as it was her Intention to try and build 
a oue irth their inoefi'rst,: Hmover,> the birth ofrhichild,made~ 

hrvery happy.' : ~ V K~~ 

Hard life, continuouas toil, lck.of profer ntr'iti andi having to VVV
 

Vbreast-feed the child, .all made her lean End haggered.. Though tho ,,
 

~ husband undersoot thea position well yet he wa's helpless, as this wias
 
their lot4.n life.~'* ~ K ~ K ~
 

hnong this condition, Sinlanas next fear was that if sheo conci.ves the" V 

next he wa frthor detericrato'. She often sent a lotpostio Id 

At thiosstgo, the vist of hoir friend Yascma wsangod sent. YasoV 
V was an eoducated gir ,rih asenseof comtmn in soia wefae 

VLV.VIladdition she was also a volunt-cor of th r .. P.<,. . 

If you-~ar hqvlutowa advio till Yoi give,- V 
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thCaseStudy;iegr (Pfoun Mifo) omk 

Ramil ai ~~dLatif I mgottrona 
maWlso 2mtr~lo~.fa toearsea' 3apntye1i 

ol iat, ffa dof 4o rs aol nig tu I41a~Let ff 4fo h im ohe A.Prs C 
~~, p'rogramno rased ICfftdchldron 
 i lrobookeAoscL l'

haggerod ~~ ~ ~ wasf~ Lcl indaorhtiiOiOeeLo~SLtif0i.~dtpregnantmrwit ic~oeR .Lia fodi 'dealul oak~ bn~ anet es - , 
ohaen 


aoutP eac otrtvillage.aif~~ l A~r I riii n h aodeoby) T 

- ~ ~ on..drn~ She ~ or h lisenha~to m~aff~apyihO Spoaeiona~~fnFailye aizd and f~oo Lhaatiigyug ~riit&td .ioe 

maera acild Walre aiff'hcoonotobr
ovJics
But cLhtff ould nit- Lt'he 

pmg r rii~mi a~ t h~aa h 


to nl 10- lth,1 Morte shetollsafte the.4 
appy ldnifeyLatth asmallfml hc nbe 

.*to4~~~~~~~~~~~~~~ o d fr vd erh o to d c to n to 4 f ckc toe too Lolr -s
 
pr.ean Varytsuch 6 poor stt 

_helh
 Otiffaooman
and Locl
rlibout eahoth aotaej news
<~~atif4- ~~ ~edis or.and foolearow hatoLa .o ifWt ih16rcil ran have1tc rod - .- 4h l 
r n S h e--i s-4444 2 4­

bun d t oh o~ o at Of healt
4~~-.4~ or no to n o l c4 he h4 

Oalth-N rth4 -.-- -­she 44ll Lool ho 4--.- K-4 -4- 4 ­4444 ­it~ 41.fid00Yt hdahpp -biewihnsml ailwihhe t0 PrK.-. good4 foJ beto and 44caioote4aiiiut 

children.V-.y su
 
444tl 
 sh ton 
 Le s T~s mon moean oe en
 

Bot 
 eta
K ~ ~ nte 4C01 im. L4-L t i f l b..s a n - - " 4 
age oecryn 44ptth - t.44-

run family4-* 4 d r n 140 1 
4 4-h--hi 

a.3_4 happ n 
4 ,JO 4 4-

-4 

What-. adis ul youK 4

-J~vc ifyuhpe-4)MU 
 > 

cl 
 o t d v I' 
-4roi an t- 'hr-.44-teri 
 ftu
 

44 --. 4~ 44 4 4 4-44 
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CaouYS -fertlity): 

anearly throo years ainco t o,ma r~~mraehadAa. Ama 

who gve up schooling half way' a aeyed on at hoe ill marriage.~ TIhcuh, 
A~marasena himself'gav up schooln half way yet bty the tune of hi mariage 
h ;had estabih od himself, succesfuhlly i.nbuiness. By ahtime Amarasenaua 
parents arranged~ smarriage, ,Varasena "a 3~2 yearsold and Antira 2Byears. 

After marrige the cou~ple~settlcd in the villaLi kaxra helped in' the 
r.arunng of the businessna ddtintohxp knrie acmther in he 
lornostic choros. Ib ng Vnaras,)na. he dalyohsreurrn frm. w-r 

wa a etpleasure t' kiara- As days pasdby iara via. il f 
so& iwaresona absorbed in doep Athoughts all.by hisl"f~f anfd on. 

W o~~nAmaraaena wns~ not inv tho hcme, ohe hod to answer mpny ouostionoput 
by inmother. At the initial~otgo of tpol mare lf ismte 

reatedher a e w hlL nwsecudha o te 
passinhint nt hr. Asdays draged on there wa even 0 chan,-o n th 

Sbehiaviour ofAmiarasonas roturnst the hcre -ater closing th 'sho6p.H 

-- ~frien~d'of 
itsot nlyquarels vith raitod voicoe, but~ at~tii, 

Am~aaonoo hos son &)arbing coaltd 
andopoa n clone~ 

Ifrta 

(hauseuntdy,,at the tcutiquo .w.on Sadpl o cosi nc-ut thin 
f r , kmooon,hohad ery onfi~ntillydoscribod. thor situaftioni eal 

vaes, horj the roonn that AaraIy hatn hl ov ndter l 
3yeorn of imari a mad kmiroal a o brokeni hearteod man. 'aorot 
alsoo came to know throu8 h Sndl ~that 4thoro v:oro nine rumciro ~gcm 
roun omnGo v~1illoge w&oinabout tis, ~Acodnet w~hat hC~h&I boardK~~ 
Sondapalapiton thrt if Uoy mqko a vovi to the tomplo, thie nood could 
1> Alrlo. 1or thin Involvd nioe oxponittra yet ho itont vu14h his'~~-
w~~X0 to hi toimpl.o. ic a i on~ths~rjoaod, thoro wiano roou.t -To-­
moot, tho dumndn eo'tho mo~thor-in-law tho~y wotant to tho Khtharor~tnin tomplot----------~ 
nnd in-ndo a vow~ Eoru too, rO mtrn they f in~ OrCcWioo rod 1 t.al­

'oria 

~ 

---­

cooromony. 

Now tho poiionIKt the htmw4 iu cxo thnnr 4bive. Amta.a %tvary 
gororod tird vion f~rsllu orin hidhaggrod. Fvon4kiaauoatliatij- LA-nuo-­

j -

wti non'dfshotcro, 
Vvrioflr ~io c~u tn)lo 

ftIo rrniio th.P rrlo p 

Tio 
Liiu 

o t. 

tlk fnoctiVr fech othor vory furoey4. 
ictio Arivr wqia l ike ono %i hi­

Ci~ro, Al, thio ntnP they h 1cdrjl -. 

-­

4I-,-r­

f F4 -V 
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Role,~~*ofth ro Lamnaor. iectIg P o9, obecivs 

*~~~~~~~nl grout),~ipdisiiasions 
. ~<~ ~*. 

'4-~*4 * Introduction meetings to introduce the volunteers4 ~ *-4i 

to conunnity; ~ 
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'Guide -lines for the interview: 
i,(Model interiew to be conducted~after leoture/disoussion). ~ 

~ 

Interviwer 

Iorviewee 
~ ~ ~ , 

- artiipant~ 
A marrie DA/ORLAC member:­
(Preferably a Fenmale) 

"5-i 

B.L.S. for-,o 61btbtd cl the locturc, 

-­"~'N>'I"'~ * -a-plainpurpose of the Mo'Jol Interview.~-" 

Explain what particoipants cxpooted tdo at thi 

~~~ ~ (A)' isten carefully, i~-?~-''­

-

-- '~~ 

sesion, 

' -m 

~'V~"' " 

~~3 Call foor clari.ficatins or more details if~ -s 

w'(OP.o u-nocossary iniformatons from the - - - 4~ V~i~ 

do'- i to fiflhe questionnre 

----- sA<Participants 

- 'cuortain 

viil hav tofl 

ihathcjr tho intorvicmoo 

usinnieLAnOten 

falle'to tqrget group or ---­ ~ ~ --­~~->-

S 

'5,5,IL- RIT: -Age of the iijo-'S 
' N 

ASS 

'5 

- S-ri',trolnr 

S I 

---
'~r'foOrdod, 

mah annwor 

v~t1 then 

9iootwuoi, 

Ag~.o of the lntchild. 
-~ Whethe~r abo.riliaod. 

zoi -f patcin' t1c rcowl outl th, il!;l.*ri 

corretion~ ro~~gth i~iu ihn 
laSSnat~-- - lUmlilW3P. f, rionco for,-n fillcd by Ux -ri 

5 
 5 
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Nam ofi *Ao No. of Ohil "cc of' th NoiAod n Mtivation 
.... ... ... . .. :• . K'2iKIto., 1 los'cil B.L.S. May Juno eJul 

Family HMole Female
 

--.
 
2. 


, , +, 
I ... . + ,}K.+. ... 

A+r..Pago . ....& 6.. . . ...++ + i +;i+ +++:++ + + ;,++ ;+ +J : .+i : ++, + + ++, + 

K.. 

'
i K. . . KKK-KK ... 

'K K K+ .K K, K+ .K + +++ 
.. :7+

+++'+ ++ +.. .+++++++++++ .. .. + + + +++
 

'N V ' K' 2 '2 . .. . .+: *+ ++: :+. + ,; +!+ C +++:. ; ; ,++ ++ +, + 1. . . ';+ 


KK .......................... ++++++
 K2. 
+ + ++++,++' + 

.t<'Kt.,KKKKK < + :+ :+++Dio Place. (11ame of the Activity++ .++: ;+ ++:+:,+.+++ +++i :++ Reomarks".+ .+ +;. ... :+... KQK;: 

2K'2 '~K"'~~KKKKtargot family Ooc Aohievomcnts+++ +++'...... ... K+++K+ K,'+++ 
KK++K,,, ...K '.'K'K ',+ K ++ ' '+:++ ;++ 'Pi ++++i ++3 ::'+++:+:;+ + +: : KK, 

'K ,........
~ K~ . K.."K+;...... .... +# + + ++,+ !+!:: + ++ + + . ..."""K K " ' K K+.K ++ +:: K++i!+ + + ; +++++++ K KK+ 

+ ++++ :+:++;++::++,+++ +:+: ++i+ + ::+!++,;+++ ++++ ++++ +++;'!: ++(+ ::++;++ L ++ ++:+ .?+,+;} ++:+ i: ,' K"KK '+ 
+ +++++++++;;+ '+:+++++: ++::++ #!+:+ .+ +:++:+++ +;+:++++++-+;+P++K K+++'KN , : +: U: ? + : <K K'KK-.'++ KKKK.K++K' K > +++++ : +++; : +:'i + + 7 + + : ( :+K'KKK.K'r> .KCKK'K'K+ }} { ::K,++>+++++++K+++.+:++++++ + :+ +? : + ' + : : + :+'+" +++ +:+ ++++: + +:+'+ +++++ : :+++++'K. + :+ :++'2"++;..K+:++:: 5++:+'NK'. 'K ++'+ ++ +++++++ ':' +++;++++; + + ++++ + # 5, ? + ' ' + : ,++ +++ :;:+ +;? 

Kr K. ,+++++++++++++; !+++++
AK">"' 'K +mm+ +K. +:+ ++:++~,++ K++++++:++ 
'KKK' '+ +: ++ :' ,+++; ++#+ '+++J:i +++ ++:++#']+ :++++'K++++--' ....... .... .. -....... ++--- ++i+++++++ i i i++ 

'2 K+K.K K - - " ++ +++++ 'KKKK+"+++KKKK'KK, K. .KKKKKKK'K.K++'+KK+++''''K' Kp K K' Koe i+ I(. iv + ++++ + ;i+? ? +:+:+ ++l+:i: + AK 'K>o 'K.++:I+K. + + + + " ++++:.++":+++ AKKKK ' ;,+ K;+ + +.+++, K...... ........
+++ + K+++:::+++++ 
" " ' '' :+'' : , .+ . + : +: .. . . . . . ...ui : , + +.. . . . . , . + . . . .K . . . . . .. :K + +. . .:+K :++s+i KKK. ,KKKK:u' K"..<K : + :+:.+::+++ : ++::i +:+ ++++i( '2.': :+++:+:+, :: ++ ,+. . . . ...K'KK2K::?;K'KKK+: ::? +: ; :+i :+:::+ ++ +++ . .. . + .+: +: :+:++ 'K''"'> K" ..... .K2A>K;' K:+ ' ' :+ K K. KK K{+KK+.. KK.... .+2. ++++ K K'" 'K:::< K++::++,: :: : : +: i++? KK . .. . ..... . . . K;1:'+++>KKKK,++ + +++KKKKK'(KAK+;KK:f+ ++ ..<; 'K K+++ r'K K+ 'KKK ' '.++ : +: J :; +; :+++ ': K'KK K'. : ,u+ 'K+KKKKK'mK: ,, + K 'K K'fK'K::rK> '+ CrKK, K,K' KK K++:+++ , 

'KKK' 
K 

'. K K'K'KK . fJ :: K KKKKK'KKKK:'i:}:;:: 

*~iA'22'K>K+'+:++" 2 
'+":++i:+ + +:+: K:"K ""' 'K 'N K ' y ' ' '~ KK~KK~ K ' 



BASELINE SURVEY : RUR L,FA t ILY HEALTH PROJEC T 

1For Office 
Suse~2 Identificationi No, J7~ FF ---

,n 

onl 13.2L 

'Ihere should be only one digit i o 

1 ofil#lae wrtthepop'e formri the ine boxes prodeaidedearated. k 

wokn vyfomtevlae 

1. Nameitro~of* - o' d or ly i fl9 *< 

9 ~ ~,
2. Add"-i~~ 53 1~'--~>> 

i4o
3.~ ~ '-.-'. stts(s h ie 

~~1msbwld blogolledor otendso, ~ ec o 

intrve fill(I 2 ori o~ ccctetlos to ea'opd~e 

h. Ao of thawvdCc n he vloo yors t-t o ii 
it tj i ix Tk n j n r~o h ,; r . o r l
 

-9-- ud tho inevii on fil psi 5
 

9 


d$ ~ -~- - 9' 9 9 - 9 ~~* Nanoo~I~odo 12 . 

~------I. mrried1 111)(1l orvonewsj 



FOR CHILDREN ~ 

-# NB. there are 2 boxe s whenyou wrte a 
single digit, 4pleae include' o' in f rcnt ­

e~g. Ihn ycu ivri tea wiei s 

L r9­

99,9Years9, 
 1. 

FA-9E. WIFFOR ALL 1WE ISLS9HN ,ER 

ca -9 --- - - ­

-Loo 
 - -~ -9 -' - - ­

9Injectio 

~ ~7~' Ago'o~wnSatcool - ' 9 

''4 , 94'999-'~9 9~'-9 

~zati-iAq9 Mo. 

21 



'j7­

T,:33 

- - ~ 

-

-~ 

~ 

3' 

9. Are you (you wi3 pregnan no uetegvnnmes 

1. 3*'3Yesi73-73 

1.--Yea--2.No ~ 7-3 73~ 7A';nnbr) 
3. Do not know 

(If pron'" go'7 to7 qusio 5 

~ ~ O IVS FAMILIES WHERE-3' VE3~333-'WIFE~3 IS NO PRECNANT--

10.33Do wish~3~ tohv n hl ni h uue 

33 '--Yes 'i ~ -' '-~ - 3 < 3".-

F13 

33ou 

3 3 3­

"v 

33333 

~ -4 -

.e 34.~ 

33-337 ~~ ~ ~ 

"3~3 3 ~'4-'r-*'~ '6. 

~ Pillf 0-3337-V 02SLop 03 
I~jcto 011 Fo779 7bbet -05,j'h~FMhSWEE~EwF SUT RQA33 

Vomwsh o haveliayochldeCO thfte 
Mal strlzain- g3thr 

*3~-3-33~34 



4'. Vhcti 

.13 For'wh 

h mi 

planin 

th'..o 

esnfo 

aml,method? 

sigamt 

-3-i 

urnl ntuiga 

I 

"~~ 

01 on ne w aro netodsn ehd~'1-­

03~ta is~athedairng cifrcurnl 
~~04 Be~jlivicn' cethive w; 

____Si o re t 

~~2i 

20.Chldvt a c L;3 (abstaining)'~ A­

1 

99 No 

6.Fortoer 

prnev t 

wo ae o rote 

3 

children3<3 

33~332. 33 

Doe th v0. Sou eagiothehsaditn ot 
a~storliztin don he t oupe:? 

0. Yshtocn ltnye 

evie -

3.3312. 

I*w-.U.Isbn/w it 
Ot '1*. .. . 

tane 5 
......nota 

Ybo o (10 
thou, husn-

ota 
or 

6t 
'-3.. . 

A ~3. 
2. U.' UiLesv pse. tblo, ,c h trt r 

3. I333#& 1t 
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(25) ie l! sage-

OBJECTIVES CONTI AT YTL!r 

8. Discuss suitable -P 
method to tha client 
and pursu-ci him/her 
to acceot -- method. 

9. IdCrTify tho resis­
tance to the methods 
if any. 

10. Sugges alicrnatives. 

11. Strergthcn motivation 
by use of satisfied 
acceptors or hjalth 
Persr nei if necessary. 

12. Once the client hadmade a deciolon on a
suitabla nc thod 
provid' irformations 
and sernices. 

13. Assist 
obtain 

hin/hr to 
services. 

14. By fol.Lw-up visits 
reinfcrue 
reassure 

nd 
lien 

continuity in the 
use of the methods. 

15. Provide informations 
on sub-frtility. 



Moog Trodnoe exmpe oloto 

Wr'.4'~op ahr4asg faou <4tI44 5snecsO 

a.nIJ'< subject4.4.4~. make44 it 'slihtl copictda.44 


II-44 444<4Then S'4-44.44 4,Pati--ant and~4 -end,44 the4
.44~ <4 ~44 m4. .4<444 

stay4444 in4 he.-tl nta lcefomwer 
 hor
 

- ~ ha is sai In~ t h a<4s4
 ~ ~ 4e444.. 44 

4-' ~ ~ ~ rtC ~ lsarticipanot stain oetsio eo ~ ~ ~ hr p<;wSO.< 

4<4 stop IV, I Th vounee whore4K-e tho mcoo will4.e no 

--Thanc'lo partio asings and, 'ind them la+ '. < 

stop ~ Thta in a paticipant whe r the f not. hosarewl 

wha iscaidin as th atho hoi< nogn 4sg 

stopIII a irousdlto nions an t he Ltiuieould get onayoed 

toon cl ofat me'g ago< sta 

<4<4..44-. ' 
4 

http:S'4-44.44


V VV 

cm-lujI14OJATION-D RAfIE~Li~ Trainor Excam'ple -

The witness said as follows; 

About two yoars ago' I"f1fLIAOM nicoconut tree, 
<-~--and broke iTV loga. Thereafter to eci naV living everyday 

in th morning I oneto, he Vintyf the-B:)-Troo at 
Vijermia Nawatha; I oo cro on my Whool Char. 
Wll I amfhere, tho pisr yholp~io byGivin,3 na uno 
alm5. Teacher Mrs. Silva's house isalso situated near this 
BO-tro. This lady too norma1Xy-gives no something. Whon 
Mrs. Silva is not t.here, her grandmother used to g.vo rno 
Asomthing. Ono day whun I was haying myt mw4 under this troo, 

Iheard a iioiijui fromi tlio direction of Mro. iva'B housu. 
..... 1 I looked in tho diroction of the house, 1 saw~ this 
acdcoaod running avay from the house. ~I c a mb hero today in 
myf wIhool chair. 

I2 

4t 47k kI 
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~Ar- -Module#6> 

".... 

F'-I 

;.. 

i 

110t4vation 

'' t,'!-~i]! 
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APPENDIX G.1.
 
PAGE 1 INTRAH PARTICIPANT REACTION DATE 2/18/86
 

SUMMARY REPORT
 

FREQUENCIES

QUESTIONS: CATEGORIES: HIGH-LOW
 

1.WORKSHOP OBJECTIVES VERY, MOSTLY, SOMEWHAT, 15 2 0 0 0 
WERE: NOT VERY, NOT AT ALL 

CLEAR 

2.WORKSHOP OBJECTIVES ENTIRELY, MOSTLY, 7 10 0 0 0 
SEEMED TO BE SOMEWHAT, HARDLY AT 
ACHIEVED: ALL, NOT AT ALL 

3.WHAT AMOUNT OF THE ALL, MOST, SOME, 8 9 0 0 0 
WORKSHOP MATERIALS LITTLE, NONE 
WERE USEFUL? 

4.WHAT PORTION OF ALL, MORE THAN HALF, 17 0 0 0 0 
THE TIME WAS THE ABOUT HALF, LESS THAN 
WORKSHOP CLEAR AND HALF, NONE 
EASY TO FOLLOW? 

5.WHAT AMOUNT OF TOO MUCH, SOMEWHAT TOO 10 6 1 0 0 
MATERIAL WAS MUCH, JUST ABOUT RIGHT, 
COVERED DURING TIE SOMEWHAT TOO LITTLE, 
WORKSHOP? TOO LITTILE 

6.THIE AMOUNT OF TIME TOO MUCH, SOMEWHAT TOO 5 7 4 1 0 
DEVOTED TO THE MUCH, JUST ABOUT RIGHT, 
WORKSHOP WAS: SOMEWHAT TOO LITTLE, 

TOO LITTLE 

7.HOW USEFUL WAS THE VERY, MOSTLY, 0 5 12 0 0 
WORKSHOP FOR PARTI- SOMEWHAT, NOT VERY, 
CIPANT'S WORK? NOT AT ALL 

8.WHAT PORTION OF THE ALL, MORE THAN HALF, 0 1 14 2 0 
TIME WERE POSSIBLE ABOUT HALF, LESS THAN 
SOLUTIONS TO REAL HALF, NONE 
WORK PROBLEMS DEALT 
WITH? 

9.HOW MANY IMPORTANT MANY, SEVERAL, SOME, 13 3 1 0 0 
AND USEFUL CONCEPTS A FEW, ALMOST NONE 
WERE LEARNED IN THIS 
WORKSHOP? 

10.11OW MANY IMPORTANT MANY, SEVERAL, SOME, 6 0 0 0 
AND USEFUL SKILLS A FEW, ALMOST NONE 
WERE PRACTICED? 

fl.WORKSHOP FACILITIES VERY GOOD, GOOD, 3 14 0 0 0 
AND ARRANGEMENTS ACCEPTABLE, BARELY 
WERE: ACCEPTABLE, POOR 

12.THE TRAINER(S) FOR VERY EFFECTIVE, 16 1 0 0 0 
THIS WORKSHOP WERE: EFFECTIVE, SOMEWHAT 

EFFECTIVE, NOT VERY 
EFFECTIVE, NOT 
EFFECTIVE AT ALL 
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13.THE TRAINER(S) FOR 
THIS WORKSHOP 
ENCOURAGED ME TO 
GIVE MY OPINIONS 

ALWAYS, OFTEN, 
RARELY, SOMETIMES, 
NEVER 

12 5 0 0 0 

OF THE COURSE: 

14.IN PROVIDING 
INFORMATION ABOUT 
MY PROGRESS IN 
TRAINING, THE 
TRAINER(S) FOR THIS 
WORKSHOP WERE: 

VERY EFFECTIVE, 
EFFECTIVE, SOMEWHAT 
EFFECTIV2, NOT VERY 
EFFECTIVE, NOT 
EFFECTIVE AT ALL 

10 6 1 0 0 

15.WOULD YOU RECOMMEND 
THIS WORKSHOP? 

YES, PROBABLY, 
MIGHT, MIGHT NOT, 
NO 

16 1 0 0 0 

16. WORKSHOP IMPROVEMENTS: 

0 A. ADDITIONAL TIME FOR THE WORKSHOP 
3 B. MORE LIMITED TIME FOR THE WORKSHOP 
4 C. USE OF MORE REALISTIC EXAMPLES AND APPLICATIONS 
5 E. MORE TIME TO BECOME FAMILIAR WITH THEORY AND CONCEPTS 
7 D. MORE TIME TO PRACTICE SKILLS AND TECHNIQUES 
1 F. MORE EFFECTIVE TRAINERS 
3 G. MORE EFFECTIVE GROUP INTERACTION 
3 H. DIFFERENT TRAINING SITE OR LOCATION 
2 I. MORE PREPARATION TIME OUTSIDE THE TRAINING SESSIONS 
4 J. MORE TIME SPENT TN ACTUAL, TRAINING ACTIVITIES 
1 K. CONCENTRATION ON A MORE LIMITED AND SPECIFIC TOPIC 
1 L. CONSIDERATION OF A BROADER AND MORE COMPREHENSIVE TOPIC 
3 M. OTHER 

17. USEFULNESS RATING OF WORKSHOP: 

TOPICS 

VERY 
USEFUL 
1 2 3 4 

HARDLY 
USEFUL 

5 

A. 
B. 
C. 
D. 
E. 
F. 
G. 
H. 
1. 
J. 

15 
12 
1 
0 
0 
0 
0 
0 
0 
0 

1 
2 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
1 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
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18. RATE THE USEFULNESS OF THE TECHNIQUES AND RESOURCES USED IN THE WORKSHOP:
 

TECHNIQUES/RESOURCES 
VERY 
USEFUL 

HARDLY 
USEFUL 

NOT 
USeD 

1 2 3 4 5 6 

A. LECTURES 
B. GROUP DISCUSSIONS 
C. INDIVIDUAL EXERCISES 
D. GROUP EXERCISES 
E. CLINICAL SESSIONS 
F. FIELD TRIPS 
G. HANDOUTS/READINGS 
H. BOOKS 
I. AUDIO-VISUALS 

5 
16 
2 

12 
1 
0 
2 
0 
4 

5 
0 
4 
1 
0 
0 
3 
0 
3 

0 
0 
1 
0 
0 
0 
1 
1 
0 

1 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 

19. THREE ADDITIONAL TRAINING AREAS:
 

5 A. COUNSELLING AND/OR CLIENT EDUCATION
 
3 B. PROVISION OF CLINICAL METHODS 
(IUDS, PILLS,
 

DIAPHRAGMS, INJECTIONS)

1 C. PROVISION OF NON-CLINICAL METHODS (CONDOMS,


FOAMING TABLETS, FOAM)

2 D. PROVISION OF NATURAL FAMILY PLANNING METHODS
 

(RHYTHM, SYMPTO-THERMAL, MUCOUS)

5 E. SUPERVISION OF FAMILY PLANNING SERVICES
 
7 F. MANAGEMENT OF FAMILY PLANNING SERVICE SYSTEM

4 G. PLANNING/EVALUATION OF FAMILY PLANNING SERVICES
 
0 Hf. POLICY MAKING/DIRECTION OF FAMILY PLANNING
 
0 I. COMMUNITY BASED DISTRIBUTION OF CONTRACEPTIVES
 
2 J. COMMUNITY BASED OUTREACH, EDUCATION OR INFORMATION
 
9 K. IN-SERVICE TRAINING IN FAMILY PLANNING
 
4 L. PRE-SERVICE TEACHING/TUTORING IN FAMILY PLANNING
 
3 M. OTHER
 


