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I. EXECUTIVE SUMMARY

The Industrial and Commercial Job Training Project
for Women in Morocco continued to demonstrate satisfactory
progress during the last quarter.

Work on the Economic Survey continues to progress as
scheduled. By May 1981 reports on preliminary findings of the
Labor Market Survey will be compiled by the Economist and his
Moroccan counterparts.

The Psychologist has completed the questionnaire
which will be used in her study of workin§ womeh in Morocco.
The research methodology and the questionnaire will be finalized
by April to permit a pretest which is scheduled for June.

Once ~she completes the primary study on working
women, the Psychologist will begin working on the attitudinal
study of employers.

A follow-up seminar with the Drafting class that graduated
last July was conducted by the Psychologist. The purpose of
the seminar was to collect data regarding the trainees' present
employment and to provide job seeking skills training. Only
13 girls out of the 18 who graduated were present at the
seminar. The Team Leader, the Chief of the Service d'Etude et
de Development, and a visiting French Psychologist were
present at the seminar. Only four girls have found work in
Drafting, two were working without pay while 7 girls were

unemployed.
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The Psychologist found that the girls were not
systematic and skillful in their job search efforts and they
did not have the knowledge of how to be prepared before
starting the job search, i.e. preparing a work portfolio
including diplomas, curriculum vitae, and samples of their
drawings. Another follow-up seminar is scheduled for next
June.

The new Electricity/Electronics Specialist reported
to the field and joined the team on Februrary 1, 1981.

Despite Mr. Coowar's short time with the team he has success-
fully worked with his Moroccan counterparts and as a result
obtained internships with various establishments for the 13
girls in the second year Electronics section. He is working
on the preparation of seminars with Electricity/Electronics
instructors to discuss pedagogical concepts and demonstrate
the different uses of equipment. He is also preparing a
complete instructional program for the second year Electronics
Section.

The development of practical exercises for the
Accounting Section has been a significant contribution of the
Business Education Specialist during the last quarter. Teacher
training sessions coninue to be conducted by the Business Education
Specialist. The Tenue de Bureau Section will complete its
first full year of Ooperation by next quarter. Observations

have been recorded on how to improve the Executive Secretary
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Training Section using practical exercises. Several ESL
tapes have also been compiled as scheduled. The development
of exercises to improve typing sections will be accomplished
by next May.

The design of a program in Industrial Drafting
has been the primary activity of the Industrial Drafting
Specialist over the past quarter and will continue during
the next quarter. The Industrial Drafting Specialist has
included the instructors of the Drafting Sections in the
process of designing the training prcgram, thereby providing
in-service training at the same time. In January 1981
second year female trainees took their passing exam in
Industrial Drafting and passed all four parts of the exam.
Visits to Industrial Drafting workshops are being organized
before the girls start their internship next May. A question-
naire is being developed to evaluate the content of the
Industrial Drafting training by the girls after they undergo
their internship program. Another questionnaire will be
filled out by Employers when the girls complete their internships.
Subsequent analysis of the responses to the questionnaires
will indicate which parts of the program should be modified.

The Construction Drafting continues to be under the
directorship of the Belgians (I.M.B.). The mixing of both
males and females in this section continues to be successfull.

During this quarter two shipments of procurement

materials and equipment were sent to the team by AMIDEAST/Washington..
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The Project Director visited three of the six
U.S. participants during the last quarter and will be
visiting the other three participants in April. The Project
Director met with academic advisors to discuss the participants'
academic progress and explained the important role these
participants are expected to perform in their national
development, improving the status of women within the Moroccan
economy. All participants are doing extremely well in their
studies earning between 3.5 to 4.00 point averages. Aall
academic advisors agreed to give each participant a research
assignment to be conducted in the field while they are doing
their summer internship with Team members in Morocco.

No major issues have been faced by the Project
during the last quarter. AMIDEAST plans to discuss all issues
and recommendations listed in previous progress reports during
the forthcoming project evaluation this June. A third Amendment
is being prepared and will be submitted to AID/Rabat upon the

approval of OFPPT.
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IT. INTRODUCTION

This report discusses the project progress during
the last three months - January through March 1981. It
presents activities of team members in the field, AMIDEAST/
Headquarters, and the six Moroccan women participants in the
United States. Issues concerning all project activities are
discussed in Part IV. Recommendations are presented in Part V.

AMIDEAST is very pleased to present its Fifth
Quarterly Progress Report on tha INDUSTRIAL AND COMMERCIAL

JOB TRAINING FOR WOMEN IN MOROCCO.



III. PROJECT ACTIVITIES
The following activities are presented and discussed
in this section:
A. Activities of team members in the field.
B. Activities of AMIDEAST/Headquarters in
Washington, D.cC.
C. Activities of the six Moroccan women

participants in the United States.

A, Activities of Team Members in Morocco

The Team Leader continued during the last quarter to
maintain close contact with AMIDEAST/Headquarters, AMIDEAST/
Rabat and AID/Rabat. He has also been supervising and coordin-
ating all major activities of team members in the field and
keeping AMIDEAST/ Headquarters informed of the progress of
both research and training activities.

Research Activities:

Work on the economic survey continues to progress as
scheduled. The tabulation of data gathered will begin after
the week of April 15, 1981, as most of the preliminary veri-
fication of data has been completed. During May 1981 the
Economist will begin analyzing the data and compiling his
report on preliminary findings of the survey. He will also
be preparing the summer internship program with the OFPPT for

the two Moroccan women studying Human Resources Economics.



Although the data has not yet been formally analyzed,
the Economist presents the following tentative observations from

the survey:

l. There are more positive than negative attitudes
among employers towards the integration of qualified female
workers at the professional, skilled, and semi-skilled levels
into traditionally male jobs.

2. There is a need for trained carpenters, painters,
masons, mechanics and drivers as indicated by potential employers.

3. There is a potential for vertical mobility for trained
females as the preliminary data shows women occupying hierarchical
Occupational level (high, middle, low).

4. There is a very weak relationship between the
Placement efforts of educational/vocational institutions and
businesses that need qualified personnel.

5. There is a potential need for middle level
vocational training as suggested by the ratio of skilled to

unskilled workers.

The major aspects of the Psychologist's literature
search and review for the study of working women has been
completed as planned. The Psychologist has completed several
drafts of the questionnaire that will be used in the study.

The research methodology be along with the questionnaire
will be finalized to permit a pretest. The pretest is scheduled

for early June after the Psychologist returns from vacation.



The Psycholgist continues to compile socio-economic
data on trainees. This work will continue throughout the next
quarter. Once the Psychologist completes the primary study of
working women, she will begin working on the attitudinal study

of employers.

Counseling Activities

A follow-up seminar with the Construction Drafting
class which graduated in July 1980 was conducted by the
Psychologist last February. Letters were mailed to all 18
graduates asking them to attend the seminar. Only 13 females
weére present at the three hour seminar. 1In addition, the
Chief of the Service d'Etude et de Development, the Team
Leader, and a visiting French Psychologist were present.

The purpose of the seminar was twofold:

= to collect follow-up information about the
trainees present employment situation, and

=~ to teach them employment seeking skills.

The participants filled out a two-page questionnaire
(Appendix 1) which focussed on their current state of employment
and their job search efforts since graduation. The Chief of
the Service d'Etude et de Development explained the role of

the OFPPT in the job placement process.



Explaining the steps in effective job searching and
practicing job interview skills in role plays comprised a major
part of the seminar. The following steps in the job search

process were discussed:

l. Finding names of possible employers.

2. Contacting employers either personally or by
letter and, presenting a curriculum vitae.

3. Learning about a company's activities before
contacting it for employment.

4. Preparing a personal portfolio.

5. Dressing appropriately for in-person contacts

and being on time for appointments.

During the seminar the participants were given an
example of a curriculum vitae, a worksheet to fill in with
their personal information and work history, and two examples
of well written and poorly written requests for employment
(Appendix 2).

Participants practiced attempting to make an
appointment for a job interview through a secretary and
participated in a job interview during an hour of role
playing exercise. They received feedback and suggestions to

improve their presentation skills.



For an initial conversation with a secretary, the following skills

were emphasized:

6.

Shaking hands with the person at the desk.

Looking him/her in the eye when speaking.

Speaking to be heard.

Stating the full purpose of the visit after a

polite greeting.

Insisting without being impolite on seeing or making
an appointment with the appropriate person responsible
for hiring.

Thanking the person who helped.

In the role play of a job interview, the participants worked

on the following:

l‘

2.

Skills 1-4 above.

Presenting curriclum vitae at the first request for
for background information.

Showing and discuss examples of own work without being
asked.

Talking clearly when responding to the interviewer's
questions.

Summarizing the results of the interview before
leaving.

Thanking the interviewer.



The 13 participants provided the following informa-
tion on their employment and their job search efforts via
their responses to the questionnaire given to them during the
seminar.

Employment Status:

Four or 31% of the girls who attended the seminar
have found work in Drafting. Two were working without pay

while 7 were unemployed.

TABLE I
Employment Activities of the Construction Drafting
Class, Graduated July 1980

Tralnees Present Entire Graduating
at the seminar Class
Employment Number of Number of
Activities Trainees % Trainees 3
Working & Paid 4 31% 4 22%
Working without pay 2 15% 2 11¢%
Unemployed 7 54% 7 39%
» i
‘No Information !
‘(not at seminar) - - 5 28%
! ?
‘TOTAL 13 100% 13 1003




Three of the four girls who found paid employment
in Drafting had continued working where they had done their
on-the-job training. One of the unemployed girls left her
employment because she felt the salary was too low (DH 600

a month = $150).

TABLE 2
Salaries of Employed Participants
Place of Work Number Salary per Month
Same Office Where 600DH-650DH
Internship was done 3 (Us $150-163)
800DH
Other Establishments 1 (Us $200)

Job Seeking Skills:

The second purpose of the seminar was to demonstrate
the efforts these participants have made searching for employment.
Their answers to the questionnaire reveals the following:

1. The four girls who were currently working
as paid draftswomen have each sent two letters asking for
employment. None of them tried to make personal contacts with
potential employers. Three of these girls are working where
they have been interns, so no doubt they felt little need to

make a serious job search.



2. Two girls reported working as unpaid apprentices
at the same office. These two girls have mailed between
four to five letters each and have visited (together) approxi-
mately five possible employers.

3. The data collected via the employment question-
naire reveals two groups of females: those who made a
concentrated effort to find employment, and those who did
not. Two of the 7 unemployed females have sent between
10-25 letters to architectural firms and have visited
between 4-12 firms. The other five girls have made a
minimal effort in their search for employment.

The Psychologist suggests two reasons for the
participants unsuccessful efforts of locating employment:

a. The inadequate manner in which the participants
searched for employment. The girls were not systematic and
skillful in their search efforts. For example, sending
poorly written letters of application, being extremely
unassertive when making contacts in person, going to interviews
without a complete portfolio, and being ignorant of the
activities of the hiring establishment.

b. The lack of knowledge on the girl's part of
how to look for a job on their own. None of the girls had
prepared a work portfolio including diplomas, curriculum
vitae, and samples of their drawings. All participants had
no previous knowledge of a curriculum vitae nor how to

prepare one even though every employer asks for one.



Furthermore, the girls were extremely shy and
quiet during the role playing. Their weak personal presenta-
tion of their skills could be one of the contributing
factors keeping them from being seriously considered
for employment.

Another seminar is scheduled next -June with the
same girls who attended this seminar to follow-up on the
progress of their job seeking efforts. The Psychologist
will continue during the next quarter to conduct job seeking
training sessions with the trainees scheduled to complete

training July 1981.

Skill Training Activities

Business Education: The development of practical exercises

for the accounting section has been a significant contribution
of the Business Eduction Specialist during the last quarter.
Five days of intensive sessions were held in March emphasizing
the practical nature of accounting in small business.

Working in groups of 5 (usually 2 accounting trainees with 3
secretarial trainees from the second year) each group went
through the drafting of all the documentation necessary for
the excercise. This included accounting, mathematics, the
establishing of accounts for "clients" and the eventual

filing and keeping of records on each "client." 1In addition,
this exercise provided each trainee with the opportunity to

learn the role of others within the company, such as the
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telephone operator, mail clerk, messanger, etc. By the end of
the exercise each trainee completed a personal master file of
all the documents they had actually prepared as a team.
Sessions were held in which trainees reviewed their own work
and discussed the factors that could contribute to the success
or failure of a small business.

Teacher training sessions continued by the Business
Education Specialist. During the last quarter; he trained
two Business Education teachers on how to prepare math
excercises for use in accounting labs emphasizing practical
tasks. Also, he supervised the preparation of several
transparencies by the accounting teacher. The excellent
transparency library created for the Accounting Section
indicates a good pattern of teacher involvement and improvement.

The Tenue de Bureau Section will complete its
first full year of operation by next quarter. The Business
Educational Specialist has been recording his observations
on how to improve the performance of the Executive Secretary
Training Section using practical exercises.

Several ESL tapes have also been compiled as
scheduled. The development of exercises to improve typing
sections will be accomplished by next May. Due to the
shortage of time these exercises couldn't be developed
earlier, as was planned. The development of the practical
exercises for accounting lab and the large shipment received

for the Business Education Section took time away from this

-11-



planned activity. Easter vacation has also reduced the work

output by all trainers by one week during this quarter.

Industrial Drafting: The design of a program in Industrial

Drafting has been the primary activity of the Industrial
Drafting Specalist over the past quarter and wili continue
during the next quarter. The Industrial Drafting Specialist
has included the instructors of the Drafting Sections in the
process of designing the training program, thereby providing
in-service training at the same time.

In January 1981, second year female trainees took
their paséing exam (examen de Passage). All girls passed
the four part exam which covered the following topics:

1. Drafting (dessin)

2. General Technology (La Technologie Generale)

3. Construction technology/techniques (la

technologie de la construction)

4. Applied mechanics (mecanique appliquee)

The Industrial Drafting Specialist has organized a
visit to an Industrial Drafting workshop for first and
second year female trainees. Other visits are being planned
for the next quarter before the girls begin their internship
program next May.

| The Industrial Drafting Specialist has developed a
questionnaire to evaluate the content of courses taught in
the Industrial Drafting Section. This questionnaire will be

given to the female trainees to fill out when they undergo
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their internship program. Another questionnaire will be
completed by the employers with whom the girls will have their
internship. Subsequent analysis of the responses to the
questionnaire will indicate which parts of the program should
be modified.

In March 1981 a recruiter from the Office Cherifienne
de Phosphate (0.C.P.), one of the largest employers in
Morocco, visited the Industrial Drafting Section in Casablanca.
He took the names of all females who expressed an interest
in working with the 0.C.P. All girls except one indicated a
willingness to take the Psychological test offered by the
0.C.P. as a prerequisite to employment.

The Industrial Drafting program has been divided
into six parts.

1. Construction Technology

- Technical Vocabulary of Forms of Parts

* nuts * gears

* bolts * Dbearings

* washers * welding

* pins * foundry work

* threads

2. Manufacturing Technology

- finishing
- drilling

- operation of machine tools
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Drafting
- India Ink = Drafting Marks
- Line Drawing =~ Lettering
- Layouts = Measurements

General Technology

Cementation

* Industrial cementation

* Workshop cementationinateur
Major properties of metals

* Physical and chemical properties
Metallurgical poroperties

* Fusibilityle

* Fluidity

* Malleability - heated

* Malleability - colgd
Mechanical properties

* Tenacity

* Elasticity

* Ductibility

* Hardness

Applied Mechanics

Resistance of Materials
* Static
* Dynamic

* Equilibrium
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NUMBER OF FEMALES WHO JOINED TRAINING PROGRAM

1979 AND 1980 1

CASABLANCA FEZ
SPECIALITY
1979 1980 1979 1980 TOTAL
Construction 2 3
Drafting 17 23 10 0 50
Industrial
Drafting 13 14 - - 27
Electricity 15 12 13 5 45
Electronics 15 17 - - 32
Executive girls were
Secretary 27 26 20 transfered 73
to Casa
girls were
Accounting 7 15 transfered 2 24
to Casa
TOTAL 94 107 43 7 251

Boys enrollment:

2,131 in Casablanca and 394 in Fes

Completed training in July 1980
Completed training in February 1981




Construction Drafting Training

Construction Drafting under the directorship of
the Belgians (I.M.B.).

The mixing of both boys and girls in this section
appears successful and there have been no complications as a
resvlt of the integration of the sexes.

Electricity/Electronics Training

In February 1981 Mr. Coowar joined the team as
the expert in Electricity/Electronics. He has visited all
the training centers where they train in Electricity and
Electronics and conducted an evaluation of their immediate
needs. He has also been occupied with the distribution and
installation of equipment at the various centers, and has
held equipment demonstrations for teachers in the Casablanca
area.

Despite Mr. Coowar's short time with the team, he
has successfully worked with his counterpart and as a result
obtained internships with various establishments for the 13

girls in the second year Electronics Section.
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During the next 3 months, Mr. Coowar will undertake

the following activities:

ACTIVITY

APRIL

JUNE

Distribution & installation
of Electronics equipment in
shipment 10

Demonstrate & explain
equipmentt to instuctors

Organize seminars with
'instructors to discuss
pedagogical concepts

!
1

bonduct follow~up of
internships

i

Preparation of a complete
instructional program

for the second year
Electronics Section
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B. Activities of AMIDEAST/Headquarters

AMIDEAST/Headquarters continues to maintain
effective channels of communication with team members in
order to coordinate and supervise all activities of the
Project, and to maintain satisfactory laison with AID/
Washington, AID/Rabat, and OFPPT.

During this quarter two shipments of procured
materials and equipment were sent to the team in Casablanca.
Shipment number 9 containing instruments for the Electrical/
Electronics Section and equipment for the Business Education
Section was received by the project team in January. On
March 15 shipment number 10 comprising the remaining instru-
ments for the Electrical/ Electronics Section, additional
materials for the Business Education Section and parts for
the Project Vehicle was airfreighted to the team. Except
for the replacement of a few returned items and the receipt
and shipment of the special statistical typewriter for the
Economic Survey, the materials and equipment requested
by the team, up to the limits of the materials budget, have
been procured and shipped to Morocco (Appendix 3).

In March 1981 the’Project Director visited three
of the six participants at the University of San Francisco
(Appendix 4) and Arizona State University/Tempe (Appendix 5).

The purpose of the visit was the following:
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1. To discuss with the participants' academic
advisors their progress in their academic studies and the
participants' planned summer internship with the Team in
Morocco.

2. To explain the important role these
participants are expected to play in their national development
improving the status of women within the Moroccan economy .

During discussions with both academic advisors
and the participants, the Project Director stressed the

importance of the following:

l. Providing a balanced educational experience
that offers both academic and practical
aspects.

2. Participating with other students both from
the U.S. and other developing countries on
research papers and case studies.

3. Working on research papers related to important
issues in Morocco and focussing such research
on the status and role of women in the Moroccan
social and economic structures.

4. Attending conferences and seminars related
to the participants' fields of study whenever

the project budget allows.
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cC. Activities of Six Women Participants in the U.S.

AMIDEAST/Headquarters continues to supervise the
progress of the six women pérticipants. It also continues
to make sure that these participants have a clear understanding
of both the purpose of the project which brought them to this
country and tﬂeir personal goals.

As indicated in the previous section, the Project
Director visited three of the six participants and will be
visiting the other three in April 1981.

1. Ms. Cherkaoui (Appendix 6)

Ms. Cherkaoui is enrolled at Arizona State University
in Tempe, Arizona - Department of Economics. She is undertaking
an academic program in Economics leading to a M.S. degree in
Human Resources Economics. Ms. Cherkaoui is making an excellent
academic record. Last Fall she earned a 3.5 point average
which qualified her to be on the Dean's Honor List.

Ms. Cherkaoui has to complete 36 graduate credit
hours to fulfill the requirements for the M.A. in Economics.

Last Fall she has taken the following courses:

Credit Grade
Course No. Course Title Units Earned
Econ 498 Introduction to Econometrics 3 A
Econ 501 Managerial Economics 3 B
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This semester Ms. Cherkaoui is taking the following:

Course No. Course Title Credit Uni;J
Econ 408 Math Economics 3
Econ 503 International Economic Theory 3
Econ 511 Macroeconomics Analysis I 3
Econ 541 Development of Economic Analysis 3

Ms. Cherkaoui is doing very well in her program
as indicated by both her grade report and her academic
advisor. Her advisor described her as a very hard working and
intelligent woman.

At present Ms. Cherkaoui lives on campus sharing a
room with another foreign student from Japan.

2. Ms. Fatiha Remh (Appendix 7)

Ms. Fatiha Remh is enrolled at the University c
San Francisco - Department of Economics. She is undertaking
an academic program in Economics leading to an M.A. in Human
Resources Economics.

Ms. Remh's excellent ability in English facilated

her academic and social adjustment in the United States.
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According to her advisor's comments,

satisfactory progress toward her degree.

she is making very

Ms. Remh has to complete 36 graduate credit hours to
fulfill the requirements for the M.A. in Economics. Ms. Remh
enrolled in three courses last Fall as follows:

Credit Grade
Course No. Course Title Units Earred
Econ 105 Mathematical Economics 3 B
Econ 161 Labor Economics 3 A
Calc. 009 Basic Calculus 3 B

This semester, Ms. Remh is taking the following:
Course No. Course Title Credit Units
Econ 101 Micro Economic Theory 3
Econ 102 Macro Economics Theory 3
Econ 172 Economic Development 3
Econ 74 Dynamics of Speaking 3
Wec 4 Advanced Writing 3
Ms. Remh has been living on campus since her arrival

at the University of San Francisco.

an American graduate student.
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3. Ms. Rouhel Kouloub El-Hajoui (Appendix 8)

Ms. Hajoui had no previous knowledge of English
prior to her arrival in the U.S. It took her more time than
the other five participants, to complete her English program.
She continued taking English through December 1980. Although
the World English Center at the University of San Francisco
recommended she take another semester of English, Ms. Hajoui
felt that she didn't need additional English Training.

Ms. Hajoui was able to take one course last Fall in
addition to her English program. She took an Educational
Psychology course, number 143 (3 credit units) and she earned
2 B. She is now a full time student at the University of San
Francisco undertaking an academic program leading to a M.A.
in Educational Psychology.

Ms. Hajoui's advisor is very pleased with her progress
and his comments about her were, "Rouhel has demonstrated strong
motivation to become proficient not only in the subject area
of Educational Psychology but also to increase her competency
in English at the graduate studies level." Ms. Hajoui has to
complete 33 credits in order to earn an M.A. in Educational
Psychology.

Currently Ms. Hajoui is taking the following:

Course No. Course Title Credit Units
Educ. 121 Personality Development 3
EdPsych. 247 Group Processes & Procedures 3
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Ms. Hajoui has moved from the city and presently
lives on campus.

4. Ms. Malika Benimmas (Appendix 9)

Ms. Benimmas has made an excellent academic record
maintaining a 4.00 point grade average in her program. She is
enrolled at the University of Wisconsin/Stout in Menomonie,
Wisconsin. She is undertaking an academic program at the
School of Education leading to an M.A. in Vocational Education.

Ms. Benimmas raised the issue that most of the
courses offered at her school are about Vocational Education
within a U.S. context. She is hoping to gather enough data
during her summer internship in Morocco to enable her to
conduct cross country comparisons. The University of Wisconsin/
Stout has one of the best Industrial Vocational Educational
Programs in the U.S. Having no technical/industrial background,
Ms. Benimmas cannot take any of the technical/industrial courses.

Last Fall Ms. Benimmas took the following:

Credit Grade
Course No. Course Title Units Earned
326-101 English Composition 3 A
413-501 Introduction to Guidance 2 A
469-502 Principles of Vocational Ed. 2 A
479-110 General Psychology 3 A
190-405 Curriculum Development 2 A
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Presently Ms. Benimmas is undertaking the following:

Course No. Course Title Credit Units
150-600 Organizational Leadership 3
190-739 Introduction to Problems in 1
Industry & Technology
320-720 Labor Industrial Relations 2
421-726 Administration 2
469-550 Introduction to Training 2
479-730 Advanced Psychology of Learning 2

Ms. Benimmas lives with Ms. Chihani in an apartment
within walking distance of campus. The university has very
limited rooms on campus and housing priorities are given to
undergraduate students.

The Project Director will be visiting Ms. Benimmas
in April.

5. Ms. Nadia Chihani (Appendix 10)

Ms. Chihani is another of AMIDEAST's excellent
sponsored students. She is enrolled at the University of
Wisconsin/Stout in Menomonie and is undergoing the same

program as Ms. Benimmas.
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Last Fall Ms. Chihani completed the following:

Credit Grade
Course No. Course Title Units Earned
326-~101 English Composition 3 A
479-11C General Psychology 3 A
190-405 Curriculum Development 2 A
469-502 Principles of Vocational
Technical & Adult Educ. 2 A
413-501 Introduction to Guidance 2 A

This semester Ms. Chjihani is enrolled in the following:

Course No. Course Title Credit Units
421-740 Research Foundation 4
479-730 Advanced Psychology 2
479-582 Personnel Management 3
421-702 Principles of Supervision 2
320-720 Labor Industrial Relations 2

As mentioned earlier Ms. Chihani shares an apartement
with Ms. Benimmas nearby campus.

The Project Director will visit Ms. Chihani in April,
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6. Ms. Asmaa El Alaoui

Ms. El Alaoui is enrolled at Ball State University
in Muncie, Indiana. She is undertaking an academic program in
Psychology leading to a M.a. degree in Social Psychology.

Ms. El-Alaoui has demonstrated a great ability
in adjusting to her new environment at Muncie and to her new
field of study, Psychology.

Last semester Ms. El-Alaocui completed the following:

Credit Grade
Course No. Course Title Units Earned
SoPsy. 510 Social Psychology 4 B
SoPsy. 515 Advanced Social Psychology 4 B
EdPsy. 529 Psychology of adult Adjustment 4 A
CPsy. 505 Introduction to Counseling 4 B

Presently Ms. El-Alaoui is enrolled in the following:

Course No. Course Title Credit Units
SoPsy 530 Theories of Psychodynamics 4
EdPsy 540 Methodology of Educational &

Psychological Research 4
Sopsy.560 Contemporary Social Psychology 4

-27-



Ms. El-Alaocui lives on campus sharing a room with an
American graduate student.

The Project Director will visit Ms. El-Alaoui in April.

All six participants are looking forward to their
summer internship with the OFPPT in Morocco. They are coordin-
ating with their academic advisors their research assignments

and the methodology of gathering the necessary data.
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IV. PROJECT ISSUES

1. During the mid-June projeét evaluation AMIDEAST
plans to discuss all major issues raised in previous reports.
2. There is concern regarding the employment of

female trainees who completed training in July 1980. Only

4 out of the 18 females who completed training last July are
employed.

3. There is a potential demand for workers with skillé
in painting, masonry, and mechanics as suggested by employers
according to the preliminary findings of the economic survey.
4, A third Amendment to the project budget is being
prepared by AMIDEAST/Headquarters and will be sent to the

OFPPT for revision and approval before submissions to AID/Rabat.
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Appendix 1

QUESTIONNAIRE
Are you presently employed? YES NO
If yes : Since what date?
For whom do you work?
What is your position?
What is your salary?
Are vou presently unsmployed? YES NO

If yes : Since what date?

What do yvou do every dey?

Have you already left a job since your training? YES NO

If yes : Which company did you leave?

Why?

What was your position?

What was your salary?

Have you sent letters of application to different companies?

YES NO

If yes : How many have you sent?

To which companies did you send them?

1. L.
2. 5.
3. 6.

Have you made personal contact with any firms concerning
employment? YES NO

vl



Job search skills
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If yes : Which companies have you contacted?

1. L.
2. 5.
3. 6.

Did a relative or friend accompany you?
YES NO

6) What documents have you presented to firms?

Samples of vour work diploma
curriculum vitae nothing
cther

7) Have relatives and/or friends helped you in your job search?
YES NO
If yes : Who helped you?

How did he/she help you?

8) When you contacted a firm in cerson, how did you feel?

(circle the correct number)

Quite relaxed Somewhat relaxed

Quite confident Not very confident
Vi 1 A 2 / 3 / L [ 5
Extremely relaxed Relaxed Not relaxed
Extremely confi- Confident Not confident
dent at all

o
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SAMPLE : LETTER WELL WRITTEN

Derb Tolba, rue 11, No 9
Casablanca
February 10, 1981

Director

X Company

230, Boulevard Mohamed V
Casablanca :

Dear Sir:

I am writing to you in response to your advertise-
ment number 30.529M in the Matin du Sahara of February 8,
1981, seeking a draftsperson. I would like to be considered
for this position, and am enclosing a copy of my résumé.

I thank you for your consideration, and look for-
ward to hearing from you soon.

Sincerely yours,

(Signed: Na¥ma AMMOR)
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SAMPLE: LETTER POORLY WRITTEN

Derb Tolba, rue 11, No 9
Casablanca
February 10, 1981

Director

X Company

230, Boulevard Mohamed V
Casablanca

Dear Sir:

I would like to respectively request your serious
consideration to give me a Job in your respected establish-
ment.

Let me introduce myself : I am Na'ma AMMOR, born
on June 6, 1960 in Casablanca. I am a young Moroccan very
hardworking and dilligent. I left school becuz I have a
large and poor family. My father hasn't worked for five
months and so I must help my family. Therefore, I hope
you will find a job for me that meets my needs and desires.

Hopping to here from you soon, I thank you most
respectively for your attantion.

Sincerely yours,

(Signed : Nalma AMMOR)

/“)J L K



1. PERSONAL :

Last name :
First name :
Nationality

Dete and place of birth :
Address

2. EDUCATION :

3. PROFESSIONAL EXPERIENCE AND TRAINING :
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C.V. WORKSHEET

Training Period Duties :

4. LANGUAGES :



l.

PERSONAL :

Last name
First name

Nationality
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SAMPLE C.V.

RESUME

AMMOR
NaTma

Moroccan

Date and place of birth : 1960 in Casablanca

Address

EDUCATION :

1967-1972 :
1972-1978 :

1978-1978

1979-1980 :

Derb Tolba, rue 11, No. 9, Casablanca

Primary School

Secondary School : Lycée Chawqui in Casablanca
Level : 5th, A.S.

Certificate : C.E.S.

National Institute for the Training of Mnnagers
in Accounting and Secretarial Service

Major Field : Typing

Degree : Diploma in Typing

Institute of Building Professions, A%n Bordja
Major Field : Architectural Drafting

Degree : Certificate of Professional Qualifica-

tion (C.Q.P.)

PROFESSIONAL EXPERIZNCE AND TRAINING :

June, 1980 : Training Period in the Office of

Mr. Scally Saad
A.R.B.A.B.
18, rue Pégoud
Casablanca



bae
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Training Period Duties : Carry out designs for plumbing
and electricity for the project of Sa3d Development in

Casablanca.

LANGUAGES

Arabic and French






ITEM/QUANTITY
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Audiotrainer McCarthy Mfq.

QUOTE sHIp.
CHGs.

$3,160.00 $40.00

MOROCCAN PROJECT PROCUREMENT

URDER DATE
P/0 NUMDER

1/18/80 (673)

DELTVERY DATE

bBudyet Item: Languege Leboratoriea

DATE OF
PAYMENT
CHECK #

2/13/80 (01620)

DATE GIVEN
“TO SHIPPER

2/20/80

DATE SHIPPED REMARKS
T0 MNRoCCO

3/9/80

McCarthy mMfq,

1,925.00

1/18/80 (673)

2/13/80 (01620)

2/20/80

3/9/80

Audiotrainar McCorlhy mMfg.

125.00
3,160.00

5/23/80 (702)

8/21/80 (03392)
H/18/80 _(03069)

O/1/80

2/12/80

MeCarthy Mfg,

3,679.00

5/23/80 (702)

B/18/80 (U306Y)

8/18/480

3712780

Extonsion Cables McCarthy Mfg.

1,760.00

5/23/80 (702)

B/18/80 (03069)

8/18/80

92/12/80

Recording Cables HeCarlhy My,

96 .00

5/23/80 (702)

8/18/80 (03069)

8/18/80

9/12/80

Connection Cables HeCarlhy Mfy.

102.50 45,60

10/3/80_(841)

10/28/80 (05249)

N/A

10/4/80 taken Ly larlowh

Conneclion Cables 10 Nelarthy Mg,

169.50 4.00

1/9/81 (s01)

3/50/81 (07034)

3/4/181

3/15/81
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MORDCCAN PROJECT PROCUREMENT

0

Nudgnt Tteoms Flactrical/flectrontec Trafntinng

Frufpment (1)

ITEM/QUANTITY SUPPLIER QUNTE SHIP.  ORDER DATE DELIVERY DATE DATE or DATF RTUFN DALE SHIPPEN Nt MAT: S

Clics. /0 NUMDER PAYME NT 10 suirpen 10 MORUCED

CHECK &
Oscilloscope 2  Hewlstt Packard $1,790.00 12/19/79 (600) 1/11/80 0/1/80_ (N2858)  8/1a/00 9/12/80
Probe 2 Hewlett Packerd 220.00 2/26/80 (690)  4/23/80 5/9/00  (02079)  a/30/m) 5/11/60
Electrical Training Lab volt 2,236.00 1/7/80 (624) S/8/R0 (02017)  s/2/n0 5/11/a0
Systom 4

Instrument Tunnel 4 Lab Volt 740.00 1/7/80 (624) " v " s/11/n0 o
AC/DC Power Supply 4 Leb Volt 1,800.00 1/7/80 (624) n " " S/11/im .
OC Powsr Supply 4 Lab Volt 720.00 1/1/80 (624) " " " 5/11/80 .
vom 4 Leb Volt 1,800.00 §77.03 1/7/80 (624) " " N s/11/00
OC Ammeter/Voltmeter 4 Leb volt 752.00 1/1/80 (624) " " " S5/11/00
AF/RF Generstor 4 Leb volt 1,864.00 | , 1/7,/90 (624) " " " 5/11/00
Oscilloecope 4 Leb Voit 2,972.00 1/7/80 (624) " " » s/11/6n
Aesembly Toole 2 Cepitol Radio 242,00 1/10/80 (672) 1/279/80 1/31/80 (01567)  2/n/8n 2/12/60
Voltmeter ™100" 7 Cepitol Radio 781.20 1/10/80 (672) 1/29/80 1/31/80 (D1567) 2/6/0n 2/12/n0
Voltmeter "630" 1 Cepitol Redio 166.50 1/19/80 (672) 1/29/a0 1/31/8n (MshA7) 2/6/8n ?2/12/mn
Voltmeter Accessorise 2 Capitol Radio 49,32 1/10/80 (672) 1/29/0n 1/31/80 (m567)  2/6/8n0 2/12/n10
Aesembly Toole 38 Cepitol Radio 4,598,00 2/8/80 (687) 2/21/80 3/17/80 (01750)  2/21/8n 3/7/80
Soldering Guns 20 cCepitol Radio 317.80 2/8/80 (6687) 2/21/80 3/17/80 (01750)  2/21/nAn 3/9/8n
Solder Flux 10 Capitol Radip 5.00 2/8/80 (687) 2/21/80 3/17/nn (n1.75n) 2/?1/80 3/9/an
Voltmeter "100" 13  Capitol Redio 1,450.800 2/8/80 (687) 2/?1/80 3/17/90 (01750) 2/21/n0 3/9/p0
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MOROCCAN PROJECT PROCUNEMENT

Nuduat Ttem: Audio—\d aunl Caqulpmant

(2)
ITEM/QUANTITY SUPPLIER QquUOTE SHIp. NRDER DATE " DELIVERY DATF DATFE oF DATF nrven DATE SHIPPED REMANKS
CHGS. P/0 NUMOER PAYPE NT n siepen 10 mORoOCEOD
CHECK #
Plug Adepters 1 Cepitol Radio $13.20 1/25/80 (682) 2/5/80 2/8/80 (me6n2)  2/6/rn 2/12/80
Magnetic Boarde 2 Andrews 132,00 1/25/80 (683) 2/14/80 3/13/80  (o1712)  ?2/7n/Rn 3/9/An _
Magnetic Numbers 4 Andrews 26.00 1/25/80 (683) 2/14/80 s/ (mnz) 7,":,‘11!!‘"1 3/9/n0 o
Transformer 600 watt 2 Capitol Radio 90.82 2/14/80  (688) 2/21/80 3/17/80  {(M1751) 2/21/8n 3/9/an
3M Sacretary 111 2 n 28,579,00 3/17/80  (689) 6/17/80 6/27/A0  (02223) 6. 1780 6717, 80 n
coplers
Imaging Powdsr "881" 120 3m 1,527.60 11.44  3/17/80  (695) 3/24/80 4/22/80  (01894)  a/30/u0 5/11/nn
for Secretary 111
Fuser 011 for Sec 111 12 bottles 3m 60.00 3.64 3/17/80 (695) 4/11/80 4/22/80  (01pg9s)  4/30/nn 5/11/60
Monitor for AKAI VTR 2 Wileon-Gill 2,290.00 |, 3/17/80  (696) a/28/0n A/2n/R0 (Masi) aA/3n/nn s/11/00
Video Casesettass 12 Wilson-Gi11 312.00 3/17/80 (696) 4/28/00 a/2n/60  (n1as51) A/ /00 s/11/RN
25" Coaxial Table 2 Wilson-Gill 70.00 3/17/80  (696) A/28/0n A/72R/A0 (101 A/3n/nn s/11/nn
25" Audio Ceble 2 Wilson-Gil1 50.00 3/17/80  (696) 4A/28/A0 A/7B/80 (Ms1)  a/30/m0 5/11/An
Magnetic Letters 2 Visual Systems 18.90 3/17/80  (697) 3/19/80 3/19/80  (cash) a/30/m0 n/11/n0 .
Video Cablgs 25" 2 Wilson-Gill 99,90 6/3/80 (712) 8/13/80 B/13/80  (02152) N/ A mai Ted
Transparencies *383" & hoxes am 210.00 6/3/80 (710) 8/21/80 9/12/80  (03864) B/21/00 $/12/80
Transperencies "574" 5 boxes n 229.75 6/3/0n (710) 8/21/80 9/12/8u0  (03864) /21,00 9/12/00
Transparencies "S577" 5 boxes 3m 254.75 6/3/80 (710) 8/21/80 9/12/80 . (03n64) #2110 9/12/80
Mounting Frames 300 3m 82.62 6/3/80 (710) 0/21/80 a/12/80 (03"6")__1‘1,’3!7.’"’ N/12/80

W






ITEM/QUANTITY

MOROCCAN PROJECT PROCUREMENT

Nudqet Item: Traching Matearinle

SUPPLIER mOTE SHIp, ORDER DATE DELIVERY DATF DATE oF DATF vy DAFE SHIPPEN AF MANKS
CHGS. P/D NUMDER PAYMENT 10 SIPPFN n monocen
rirce 4 mailad dirnctly tn
feo) Books (Arzrount) 7 Howard Sama $46.34 $14.64 11/5/79 (56D} N/A 1/11/00  (01489) N/A Moroceo by publisher
o Book (Fisher) 1 McGrew-11111 34,50 1.91 11/5/79  (562) 12/18/19  12/20/79 (01433)  n/a 12/19/79
Q. mailad directly tn
- Journal (Fisher) - 1 Ed. Tech. Pub. 11/5/79 £64) N/A 11/14/79  (01365) N/A florocce by publisher
9 ~  79.95 i T
» _ Book (Fisher) 1 Ed. Tech. Pub.~ 11/5/79  (S64) N/A 11/14/79  (01365)  n/a " "
e
'g Journel (Fisher) 1 Sage Pub. 41.50 11/5/79  (S65) N/A 12/17/79  (M1434)  n/a " "
o
& Modern Amer. Engliesh 278 Regents Pub. Co. 1,218.50 35.00 11/30/79 (591) 12/15/7¢  11/30/79 (01394)  2/6/80 2/12/8n
< bank draft -
Slides (Electricity) 16 min, of Ed./Quebec 557.14 55,72 12/10/79 (594) 1/1181/14,80 1/16/80 04-291456  2/6/8N 2/12/6n
: bank draft $£7.50 bk ch
Slides/Filme (Flect.) 14 Secas-Adimec 668.66 12.50 12/10/79 (595-6) 1/23/80 1/21/00 pa_za1a15 2/6/80 2/12/ca ?6.92 cuntnm
benk draft
Slides/Films (Elect.) 2 Secas—Adimec 98.59 3.27 12/10/79 (595-6) 1/15/80 1/22/88 pa-291511__2/6/en 2/12/80 7.50 bk ch
bank dreft
S5lides/Films (Elect.) { Secas-Adimec 36.90 2.35 12/10/79 (595-6) 3/14/80 3/18/00 g4_292006 4/30/80 5/11/80 7.50 bk ch
benk draft
Books (Sscretarisl) 21g McGraw-H{11 970.39  88.01 1/8/80 (626) 2/14/80 1/9/80 _ga-2a13g5 2/20/80 3/a/80 7.50 bk ch
to S. tlarfoush
Baooks (Harfoush) 8 N.C.R.V.E 33.15 1/23/80 (674-5) 2/12/80 1/23/80 (D1534) N/A N/A 2/12/r0
2/22/80 (m165A) partial prepayment
Drafting Materinls Brodhead—Garrett  61,180.04 1,119.25 1/31/80  (684) 6/16/00 6/27/80 _ (02222) C/16/00 £./21/000f_§6,500 o
. bank draft
Books (Secrsterisl) 80 McGraw-H111 497,66 54.56  2/22/80 (686) 2/22/80 ga—291832 A/a/00 s/11/80 7.50 bk ch
Booke (Arzrouni) 11 Howerd Sams 44,83 2.69 3/14/80  (691) 3/28/80 3/31/80  (n180n) A/30/A0 s/11/n0
Jook (Arzrouni) 1 Howard Semg 4.12 -59  3/14/80 (691) 4/20/80 4/28/80  (01939)  4/30n/nn 5/11/80
6.71 1.23 3/31/80 4/9/R0 01837 N/A Mailed 4/2/n0
Books (Arzrouni) 3 Bobbe-Merri1i 5.90 +?3  3/14/80 (692) a/24/80 a/28/8n 01952)  a/30/nn 5/11/A0
5.96 .23 3/14/80 (w92) 5/5/80 5/9/80 (0zn>a) N/R Taken 5/u/p
AV Directory (Fisher) 1 N.A.V.A., Inc. 16.00 3/14/80 (693) 4/4/80 */22/80  (01893) a/3n/a0 5/11/80
¢ Journel (Fisher) 1 N.S.P.A A0,00 3/19/a0  (N/A) N/A 5/5/n0 (n1am1) 1A H’A
v _Journal (Graerr) 1 Humen Science Press 308,00 1.59  3/20/80 (N/R) N/A 5/23/80__ (02094) N/A N/A
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Budget Item: Air Freight

Shipment Date of Shipment

Project Vehicle (Sea Freight) 11/26/79

Shipment #1

Shipment #2

Shipment #3

Shipment #3 (additional)
Shipment #4

Excess Baggage i1

Excess Baggage #2

Shipment #5 {Sea Freight)

éhipment 6
Shipment #7
Shipment {8
Shipment {9

Shipment #10

Return Shipment

2/12/80
3/3/80

5/11/80
5/11/80
6/16/80
5/9/80

5/11/80

6/20/80

7/25/80

9/20/80
10/30/80

1/8/81

3/15/81

Appendix 3, pg. 16

Cost

$5,050.00
1,952.18
1,933.61
2,097.80
192.80
1,933.59
147.00
190.81

14.344.67
1,996.50

2,468.90

12,074.74
3,207.52

5,566.59

12,172.58

169.41

(Check Number)

101399)
{01659

(01838)
(02091)
(01108)

(02863)
.02188)

(02283)
(02798)

(03110)

(04911)
(003144)

(00s5897)
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AMERICA —MIDEAST
EDUCATIONAL & TRAINING SERVICES

g X
*Magar o 1t?

1717 massachusatts ave., n.w. o suite 100 o washington, d.c. 20036 e (202) 797-7900 e telex: 440160 e cable: amideast

CAMPUS VISIT REPORT

INSTITUTION: University of San Francisco Date of visit: 11-13 March 1981

STUDENTS VISITED: Moroccan's Women Training Project

Rouhel Kouloub EL-HAJOUI
Fatiha REMH

FACILITIES

The University of San Francisco has grown with the city whose name
it bears. It consists of 51 acres located on a hilltop near Golden Gate Park,
overlooking dountown and the Pacific Ocean. It is one of the Pacific Coast's
largest Catholic universities.

The University has 14 major buildings making two campuses separated by one block
of residential housing. It is located in an area close to shops, banks, post
office and eating places. Public transportation is available. Bus service is
available to and from all over town, about 150 meters avay from campus. A student
can take a bus across Golden Gate Bridge or hop a cable car to Fisherman's

Wharf, visit beaches and marinas, theatres and galleries. Famed Golden Gate Park
is one block from cornering the campus where tannis courts, horseback and bicycle
trails are favorite attractions.

The University's Gleeson Library consists of more than 300,100 books, 131,800
Government documents and 54,830 bound volumes of periodicals. The Library
receives more than 3,600 current serial titles regularly and stocks pamphlets,
recordings and microform materials. The Law Library holds more than 90,000
volumes.

It is a comrortable and relaxing small campus witn lots or green launs and tree..
The campus is open and easy to move around. The dorms are only steps from the
dining room, snack bar, Memorial Gym and Gleeson Librarv. Three dormitories

are available on campus. Residence hall living is geared to the single student
age 17 through 21 who is enrolled at the World English Center or the academic
program at the University. Freshmen and Sophomores are required to live on

campus unless they are living with their immediate families. Housing for married
students is not available. Graduate students can live on campus but the housing
for such students is very limited. Off campus housing is available. The lorld
English Center and the International Student Office will help to locate off campus
housing. It is rather difficult to find off campus housing that can fit within
the students' budget, as off campus housing is rather expensive.

<\
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AMERICA —MIDEAST
EDUCATIONAL & TRAINING SERVICES

1717 massachusetts ave., n.w. e suite 100 o washington, d.c. 20036 e (202) 797-7900 e telex: 440160 o cable: amideast

CAMPUS VISIT REPORT

INSTITUTION: Arizona State University Date of visit: 1417 Harch 1981

STUDENTS VISITED: Moroccan's Women Training Project:

Mouna CHERKAQUI

FACILITIES

Arizona State University is among the largest universities in the country,
with over 3¢,000 students enrolled at the graduate and undergraduate levels. It is
located near the heart of metropolitan Phoenix, in the city of Tempe (population 100,000).
Nearby are the municipalities comprising the fast growing Valley of the Sun - Scottsdale,
Mesa, Chandler, Glendale and other communities. Nearby are also landmarks as the Apache
Trail, the man-made lakes of the Salt River Project, Roosevelt and Coolidge Dams, and
the Casa Grande National Monument. More distant are the internationally famous Grand
Canyon of the Colorado, Glen Canyon Dam and Lake Powell, Scenic Creek Canyon, American
Indian communities, and the Arizona-Sonoran desert.

Arizona State University campus 1is an extensive one. flost of the major buildings on the
566-acre campus have been erected during the past 25 years. Ther: are many broad green
lawns and sub-tropical trees surrounding the campus and provide year-round greenery.

A 320-acre farm is located six miles southeast of the campus for experimental and practical
work in various phases of agricultural science.

A continuing ecucation Facility of the University is locatza at Camp Tontozona vhich
serves the needs of academic cdepar‘tments conducting teaching ana research in mountain
terrain.

There are five libraries; Charles Trumbull Haydn library which .s the University main
library and houses 1,330,500 bound volumes and 907,000 units of microfilm in 225,000
square feet of enclosed space. The five-story structure has seetirg for 1,400 persons,
including 133 study carrels and 63 faculty studies« Other librariss are the Architecture
Library, Arizoma Historical Foundation Library, Law Librarv, and Husic Library,
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Public transportation is available but very limited. There 1s a public bus every half
hour during the week days only and until 6:00 p.m.

Classrooms are modern and well equiped with audio-visual aids and new facilities.

Both undergraduate and graduate on-campus housing is available but limited and students
have to apply for it long before the semester begins. Offcampus housing is available around
campus and within walking or cycling distance from campus. The dormitories have both single
and double accomodations with both facilities on each floor. The dormitories are well
maintained.

There are four cafeterias at the Memorial Union building which serves as a community
center on campus for all students, faculty, administrators, alumni and their guests.
There are several fast food facilities and small restaurants around the campus.,

The airport is about 30 minutes drive from campus.

PROGRAM

The University offers an English Skills Program, at the English Skills Center,
vhich provides classrooms and offices for non-native speakers of English. The University
offers both undergraduate and graduate programs. One hundred and thirty eight majors are
offered at the undergraduate level in Arts and Sciences, Business Administration, Educa-
tion, Nursing, Liberal Arts, Fine Arts, Engineering and Applied Sciences and Technology.
The graduate program offers 43 Master's degrees and 19 doctoral degrees. The School of
Lav offers the degree of Juris Doctor.Other research and non-degree programs are of fered
within campus and of f-campus.

COMPOSITION OF STUDENT BODY

Total enrollment at Arizona State University is 36,000 undergraduate and graduate.
About 1,400 are foreign students and 6,000 students are out of the state of Arizona.
Twenty three percent of the foreign students come from Iran, 1s percent from Saudi
Arabia, 9 percent from China, 9 percent from Canada, and 5 percent from Japan. The rest
are from other countries. In general foreign students come from about 30 foreign countries.

SPECIAL SERVICES FOR INTERNATIONAL STUDENTS

An International Student Office with a director and three counselors provides
assistance to foreign students in the form of information about immigration and visas,
of f-campus housing with other foreign students, cross cultural experiences, and academic
and personal counseling. The International Student Office also concucs an orientation
on and off-campus.

TOEFL entrance requirements for graduate students is a minimum score of 500.

U\
=
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Appendix 6
(Pleass read Instructions on the reverss of 1ast copy before completing this form)
AlD 138069 (3-71) 1. NAME OF PARTICIPANT . 2. DATE . -
DEPARTMENT OF STATE .
Ms. Mo Cherkaoui January 22, 1981
AGENCY FOR INTERNATIONAL DEVELOPMENT |5 counimy 2 % PIO/P NO.
ACADEMIC ENROLLMENT AND TERM REPORT Morocca
8. NAME OF INSTITUTION 6. PROGRAM OFFICER AND AGENCY
i i ional Irainira Sekvices. Ine ]
TO BE COMPLETED BY PARTICIPANT i
7. MAJILING ADDRESS AND JELEPHONE NUMBER 8. ACADEMIC ADVISOR — NAME, TITLE, DEPARTMENT, AND
s TELEPHONE NUMBER
Manzanita Holl Box 1520, ASU pr. VWinkelman
Tempe, AZ 85281 Department of tconomics
9. TYPE OF HOUSING ACCOMMODATIONS: [ DORMITORY O APARTMENT 0 ROOM
10. COURSES IN WHICH YOU ARE NOW ENAOLLED: Jan 15 May 14
Starting date: Ending dets:
COURSE NO. COURSE TITLE kel v
LCN4U8 If2th Zconomics 3
oCHoU3 lnternacional =conomic Tneory 3
=CN>5L1 lHacroecon Analysis T 3
ZCN541 DeM of Zcon Analysis 3
DAN130 Dance: Beg Mocern 1
11. COURSES COMPLETED LAST TERM:
Starting date:—_ALlg 25 Ending date:Nec 18
COURSE NO, ' COURSE TITLE . Ohirs | arave | SUOT
ZCN498 Introduction to Zconometrics 3 B
ZCNSO01 Managerial Zconomics 3 A

12. TRAINING OR FIELD TRIPS AWAY FROM CAMPUS (Dates, location, purpose):

3, PARTICIPANT'S COMMENTS ON ACADEMIC PROBLEMS:

Incomplete during fall in Microeco Anakysis (2Cl512) to try to ameliorate
the grade for this course.

ignature of participant: //77/'*‘(1‘_/}'7 (!l //-\ J('}i’ G & Oate:
TO BE COMPLETED BY ACADEMIC ADVISOR

FDIEEGLT)E BJECTIVE AND MAJO 15, cE:gIA ‘?LéTTEooNF DEGREC 16. [J SPECIAL STUDENT GSRADUATE
! O UNDERGRADUATE
[Eﬂ ,§_, 5@/\1 N !0.'1,. 1982

7. ACADEMIC ADVISOR'S COMMENTS:

—————

Date: 'z, 9f
vrru'-rﬁc /1(( d—WM U/\W'x -

18. COMMENTS BY SER/IT/PASARMCONTRACTOR/OTHER
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(Pleass read Inttructions on the reverse of last copy before completing this form.)
AID 138060 (3-71) 1. NAME OF PARTICIPANT . - 2. DATE
DEPARTMENT OF STATE Ms. Kouloub El Hajoui January 22, 1981
AGENCY FOR INTERNATIONAL DEVELOPMENT |3 COUNTAY 4. PIO/P NO.
ACADEMIC ENROLLMENT AND TERM REPORT Morocco
5: NAME .OF INSTITUTION 6. PROGRAM OFFICER AND AGENCY
erica Mideast Educational & Traihingﬁﬁervices
— ———__ ]
TO BE COMPLETED BY PARTICIPANT
7. MAILING ADDRESS AND JTELEPHONE NUMBER 8. ACADEMIC A'?J;ASOEF:. NAME, TITLE, DEPARTMENT, AND
TELEPHONE B
Egi:e;:iszazﬁ g::mizgs;isﬁ$46 Dr. Thomas D, McSweeney, Program Director
' ducat h r 415 666 6868
San Francisco, Ca 94117 . Educational Psychology Program 41
8. TYPE OF HOUSING ACCOMMODATIONS: (X DORMITORY {J APARTMENT 3 ROOM
10. COURSES IN WHICH YOU ARE NOW ENROLLED: i
Starting date: February 2, 1981 Ending date: May 22, 1981
COURSE NO. COURSE TITLE Nl Pt
Educ 121 Personality Development 3
Ed BsychZ47] Group Processes and Procedures 3
11. COURSES COMPLETED LAST TERM:
Starting dere-S€ptember 2, 1980 Ending date: December 19, 1980
COURSE NO, COURSE TITLE ) Cnire | GRADE | SUOIT
Ed Psych 143] Introduction to Counseling 3 B
W.E.C., 001 Intensive English (World English Center) (0) Inc,
W.E.C. 001 requires additional sessions to complete
Intensive English Program.

12. TRAINING OR FIELD TRIPS AWAY FROM CAMPUS (Dates, location, purpose):
None

13. PARTICIPANT'S COMMENTS ON ACADEMIC PROBLEMS:
Becoming more proficient in English which is facilitating the classroom learning process,

nature of participant: Date:
Si ——
TO BE COMPLETED BY ACADEMIC ADVISOR
14. DEGREE OBJECTIVE AND MAJOR 15. EST. DATE OF DEGREE 16. (J SPECIALSTUDENT é GRADUATE
FIELD M.A. Educ. Psych COMPLETION June, 1982 a UNDERGRADUATE

17. ACADEMIC ADVISOR’S COMMENTS:

Rouhel has demonstrated strong motivation to become proficlient not only in the subject area
of Educational Psychology but also to increase her competency in English at the graduate
studies level,

Signature of Academic Advisor: /%(/7///;4 /’/m% Omr//w/wi )';_//797

18. COMMENTS BY SER/IT/PASA/CONTRACTOR/OTHER

¢ 4 b{Q_ Lv¢é;( Mo égﬁfLéL144 /¢g€f>(

/z;éf/zf %WSM%M Atn 1O mcm“%:‘l’ A orperigr
ZCQj:::::%O #a o fHAAA‘/QaAXL,CLfﬁébﬂZS /7éﬁv¢bM14 SAe Ao

veled a guas tofeaemint and 4he Cen Cawwy o gull acadinuc

Aead nen, . I

\¢
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(Please read Instructions on the reverss of 13t copy befare completing this form.)
AID 138049 (3-71) 1. NAME OF PARTICIPANT - 2. OATE
DEPARTMENT OF STATE . Ms. Nadia Chihani January 22, 1981
AGENCY FOR INTERNATIONAL DEVELOPMENT |3 COUNTRY 4. PIO/P NO.
ACADEMIC ENROLLMENT AND TERM REPORT Morocco
5. NAME OF INSTITUTION o 6. PROGRAM OFFICER AND AGENCY
rica Mideast Educational & Training §ervices
| —— ———
TO BE COMPLETED BY PARTICIPANT
7. MAILING Aoonsss AND JELEPHONE NUMBER Lo 8. ACADEMIC A'?VISOR ~ NAME, TITLE, DEPARTMENT, AND
)OO \tQ h Ave MU e. W.vgr T/:}:E'::::OSED Uh:'afe/;‘(.ﬂr.rd Dicccren P Co T D AT I
fvlrn}u)\/‘OI\)‘C wr 5‘1{?51 (235 ?J; ,‘n;».;f‘.\/burarm.dqc. ;DJ~4,-"‘J
#15 (7¢3) 233-/352
9. TYPE OF HOUSING ACCOMMODATIONS: O Donm'ronv {3 APARTMENT O ROOM
10, COURSES mmocn#oo—m%ewewewﬂom& o TR oF-1g- 5 s 2.7
SCMPLETE D Startirg date: }L Lom —— =l Ending date: =,
e
COURSE NO, COURSE TITLE Fradey (Tiire [ onag
1o YR . ENMCLISH CorlPSiiT.cnr A CEN®;
LD GENERA L Y CuolLo 9y pe 2 o
7 05 CUrRiculUM  DEVE OFIMEN » 4 2,0
s L FRINC (RLES of Voc.. TECH. cond 3DulT Edac. ~ 2.2
5¢1 TN TRODucTion To Ui dDRAnc = 3 £.0
L2 | EAXER Ci1o B  aad FITAE aS . < 3
11. COURSES COMPEETED LASHEERM:
NOw/ Starting date: vft—“’ 14 A Ending date: MAY 15-8]
COURSE NO. COURSE TITLE . hire | GRaDe | SUOIT
£l O KESEARC FCiNDATIOA S (.0
*30 ADYANCED Piy CAaceLC B ¥ of LAl U (- 2.C
5 832 PEROMNNMNEL MANACEMENT 3.0
20 R PinvCiPLES cd SupeERrR VIS oV 2.0
FL0 LAROR TwvD. RELAT ., Cr)s 2.8
ol DRAW NG| . &2 3,0

12. TRAINING OR FIELD TRIPS AWAY FROM CAMPUS (Dates, location, purposs):
Cbher & 1950 Uik bo Dubict One(Tehmiesd $astibif ) o Bon Clouie
/ta cb’“)"“vt' @n ced ﬁnm"bJ ’/"‘3" ” Pr: 'TC.A/J(J) of. V. T, 9., =, ‘\c,,(g,k -

[
el 9 , J)A)J AT {' /E i‘"ef,‘cm._me, Hd"t e L.«- ,(}Q..u /:'w\/)::'."—:)w

T3 PARTICIPANTS COMMENTS ON ACADEMIC PROBLEMS:
Tor aa madel o "j Hu-\L w have c"/('z, e boeslonad 2l sexbice

’
A(L' LML mpy ’Tfj ‘1‘{.('1 L /'Zur {_0‘ C‘ S lich C/g"' C An 'ZKJ _‘Z‘J'ncunc - l{}ff—auz«'-

i . /
(P T,Llu,,c mere Cowirsd ’zQLL ‘CAJ Kﬁ ‘/kL ,JA—L elL "“\,qu 7'4_,«1‘ -H«_,'_, -’u.é Lr J “\ e ,\_5‘}
)
/) te . ) ’) d
nature of participant: ',_,/rz« 4. as Z//é / ~ . Dste: ‘.’/7 1y £ \> (‘7 ?/
= ]
TO BE COMPLETED BY ACADEMIC ADVISOR v
4, '?EEG%EE OBJECTIVE AND MAJOR 15. EST, DATE OF DEGREE 16. ([J SPECIAL STUDENT QGRADUATE
IEL COMPLETION ;
‘/L AT Al D ) /«,14 /98 2 0 UNDERGRADUATE
17. AC ACADEMIC ADVISOR’S COMME NTS. ”
l /A o Cﬂ-— - "{4 <] Cee l“’m, Lw'&"‘[/
e ga Vi isa uuj ey j“ /S
! [k us«éwl otglf,)f e et <ol & u/u-v e K "“/0_
,,{{.( c.—. Ay & ?
nnuno!Aadem:cAdmor 2 retoel ’5/:1,4/,,\ Ote: /7,y 27, /7F/
8. COMMENTS BY SER/IT/ PASA/CONTRACTOR/OTHé'R / -

AMDEAST & VERY PLEASED Wi TH NADIAS ,qgu,,y o /MJ'UST
VERy Gurcety o THE NEW ENVIRCNMENT ANﬂ,lACM.,w; EATE
AN EXCELENT S ddeMic ReCoRd <o FAaR .
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