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I. EXECUTIVE SUMMARY
 

The Industrial and Commercial Job Training Project
 

for Women in Morocco continued to demonstrate satisfactory
 

progress during the last quarter.
 

Work on the Economic Survey continues to progress as
 
scheduled. 
By May 1981 reports on preliminary findings of the
 

Labor Market Survey will be compiled by the Economist and his
 

Moroccan counterparts.
 

The Psychologist has completed the questionnaire
 

which will be used in her study of working women in Morocco.
 

The research methodology and the questionnaire will be finalized
 

by April to permit a pretest which is scheduled for June.
 

Once-she completes the primary study on working
 

women, the Psychologist will begin working on the attitudinal
 

study of employers.
 

A follow-up seminar with the Drafting class that graduated
 
last July was 
conducted by the Psychologist. The purpose of
 
the seminar was to 
collect data regarding the trainees' present
 

employment and to provide job seeking skills training. 
Only
 

13 girls out of the 18 who graduated were present at the
 

seminar. 
 The Team Leader, the Chief of the Service d'Etude et
 

de Development, and a visiting French Psychologist were
 

present at the seminar. 
 Only four girls have found work in
 

Drafting, two were working without pay while 7 girls were
 

unemployed.
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The Psychologist found that the girls were not
 

systematic and skillful in their job search efforts and they
 

did not have the knowledge of how to be prepared before
 

starting the job search, i.e. preparing a work portfolio
 

including diplomas, curriculum vitae, and samples of their
 
drawings. Another follow-up seminar is scheduled for next 

June. 

The new Electricity/Electronics Specialist reported 

to the field and joined the team on Februrary 1, 1981.
 

Despite Mr. Coowar's short time with the team he has success­

fully worked with his Moroccan counterparts and as 
a result
 

obtained internships with various establishments for the 13
 

girls in the second year Electronics section. 
 He is working
 

on the preparation of seminars with Electricity/Electronics
 

instructors to discuss pedagogical concepts and demonstrate
 

the different uses of equipment. 
He is also preparing a
 

complete instructional program for the second year Electronics
 

Section.
 

The development of practical exercises for the
 
Accounting Section has been a significant contribution of the
 
Business Education Specialist during the last quarter. 
Teacher
 

training sessions coninue to be conducted by the Business Education
 

Specialist. 
The Tenue de Bureau Section will complete its
 

first full year of operation by next quarter. 
Observations
 

have been recorded on how to 
improve the Executive Secretary
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Training Section using practical exercises. Several ESL
 

tapes have also been compiled as scheduled. The development
 

of exercises to improve typing sections will be accomplished
 

by next May.
 

The design of a program in Industrial Drafting
 

has been the primary activity of the Industrial Drafting
 

Specialist over the past quarter and will continue during
 

the next quarter. The Industrial Drafting Specialist has
 

included the instructors of the Drafting Sections in the
 

process of designing the training prcgram, thereby providing
 

in-service training at the same time. 
 In January 1981
 

second year female trainees took their passing exam in
 

Industrial Drafting and passed all four parts of the exam.
 

Visits to Industrial Drafting workshops 
are being organized
 

before the girls start their internship next May. A question­

naire is being developed to evaluate the content of the
 

Industrial Drafting training by the girls after they undergo
 

their internship program. 
Another questionnaire will be
 

filled out by Employers when the girls complete their internships.
 

Subsequent analysis of the responses 
to the questionnaires
 

will indicate which parts of the program should be modified.
 

The Construction Drafting continues to be under the
 

directorship of the Belgians (I.M.B.). 
 The mixing of both
 

males and females in this section continues to be successfull.
 

During this quarter two shipments of procurement
 

materials and equipment were sent 
to the team by AMIDEAST/Washington..
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The Project Director visited three of the six
 

U.S. participants during the last quarter and will be
 

visiting the other three participants in April. The Project
 

Director met with academic advisors to discuss the participants'
 

academic progress and explained the important role these
 

participants are expected to perform in their national
 

development, improving the status of women within the Moroccan
 

economy. All participants are doing extremely well in their
 

studies earning between 3.5 to 4.00 point averages. All
 

academic advisors agreed to give each participant a research
 

assignment to be conducted in the field while they are doing
 

their summer internship with Team members in Morocco.
 

No major issues have been faced by the Project
 

during the last quarter. AMIDEAST plans to discuss all issues
 

and recommendations listed in previous progress reports during
 

the forthcoming project evaluation this June. 
A third Amendment
 

is being prepared and will be submitted to AID/Rabat upon the
 

approval of OFPPT.
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II. INTRODUCTION
 

This report discusses the project progress during
 
the last three months - January through March 1981. 
 It
 

presents activities of team members in the field, AMIDEAST/
 

Headquarters, and the six Moroccan women participants in the
 

United States. Issues concerning all project activities are
 

discussed in Part IV. Recommendations are presented in 
Part V.
 

AMIDEAST is very pleased to present its Fifth
 

Quarterly Progress Report on the INDUSTRIAL AND COMMERCIAL
 

JOB TRAINING FOR WOMEN IN MOROCCO.
 



iII. 
 PROJECT ACTIVITIES
 

The following activities are presented and discussed
 

in this section:
 

A. 	 Activities of team members in the field.
 

B. 
 Activities of AMIDEAST/Headquarters in
 

Washington, D.C.
 

C. 	Activities of the six Moroccan women
 

participants in the United States.
 

A. Activities of Team Members in Morocco
 

The Team Leader continued during the last quarter to
 
maintain close contact with AMIDEAST/Headquarters, AMIDEAST/
 
Rabat and AID/Rabat. 
He has also been supervising and coordin­
ating all major activities of team members in the field and
 
keeping AMIDEAST/ Headquarters informed of the progress of
 

both research and training activities.
 

Research Activities:
 

Work 
on the economic survey continues to progress as
 
scheduled. The tabulation of data gathered will begin after
 
the 	week of April 15, 1981, as 
most of the preliminary veri­
fication of data has been completed. During May 1981 the
 
Economist will begin analyzing the data and compiling his
 
report on preliminary findings of the survey. 
He 	will also
 
be 	preparing the 
summer internship program with the OFPPT for
 
the 	two Moroccan women studying Human Resources Economics.
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Although the data has not yet been formally analyzed,
 

the Economist presents the following tentative observations from
 

the survey:
 

1. There are more positive than negative attitudes
 

among employers towards the integration of qualified female
 

workers at the professional, skilled, and semi-skilled levels
 

into traditionally male jobs.
 

2. There is 
a need for trained carpenters, painters,
 

masons, mechanics and drivers as 
indicated by potential employers.
 

3. There is a potential for vertical mobility for trained
 

females as 
the preliminary data shows women occupying hierarchical
 

occupational level 
(high, middle, low).
 

4. There is a very weak relationship between the
 

placement efforts of educational/vocational institutions and
 

businesses that need qualified personnel.
 

5. There is a potential need for middle level
 

vocational training as suggested by the ratio of skilled to
 

unskilled workers.
 

The major aspects of the Psychologist's literature
 

search and review for the study of working women has been
 

completed as planned. 
The Psychologist has completed several
 

drafts of the questionnaire that will be used in the study.
 

The research methodology be along with the questionnaire
 

will be finalized to permit a pretest. 
The pretest is scheduled
 

for early June after the Psychologist returns from vacation.
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The Psycholgist continues to compile socio-economic
 

data on trainees. 
 This work will continue throughout the next
 

quarter. Once the Psychologist completes the primary study of
 

working women, she will begin working on the attitudinal study
 

of employers.
 

Counseling Activities
 

A follow-up seminar with the Construction Drafting
 

class which graduated in July 1980 was conducted by the
 

Psychologist last February. 
Letters were mailed to all 18
 

graduates asking them to attend the seminar. 
Only 13 females
 

were present at the three hour seminar. In addition, the
 

Chief of the Service d'Etude et de Development, the Team
 

Leader, and a visiting French Psychologist were present.
 

The purpose of the seminar was twofold:
 

-
 to collect follow-up information about the
 

trainees present employment situation, and
 

-
 to teach them employment seeking skills.
 

The participants filled out a two-page questionnaire
 

(Appendix 1) which focussed on 
their current state of employment
 

and their job search efforts since graduation. The Chief of
 

the Service d'Etude et de Development explained the role of
 

the OFPPT in the job placement process.
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Explaining the steps in effective job searching and
 

practicing job interview skills in role plays comprised a major
 

part of the seminar. The following steps in the job search
 

process were discussed:
 

1. Finding names of possible employers.
 

2. Contacting employers either personally or by
 

letter and, presenting a curriculum vitae.
 

3. 	Learning about a company's activities before
 

contacting it for employment.
 

4. 	Preparing a personal portfolio.
 

5. 	Dressing appropriately for in-person contacts
 

and being on time for appointments.
 

During the seminar the participants were given an
 

example of a curriculum vitae, a worksheet to fill in with
 

their personal information and work history, and two examples
 

of well written and poorly written requests for employment
 

(Appendix 2).
 

Participants practiced attempting to make an
 

appointment for a job interview through a secretary and
 

participated in a job interview during an hour of role
 

playing exercise. 
They received feedback and suggestions to
 

improve their presentation skills.
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For 	an initial conversation with a secretary, the following skills
 

were emphasized:
 

1. 	Shaking hands with the person at the desk.
 

2. 	Looking him/her in the eye when speaking.
 

3. 	Speaking to be heard.
 

4. 	Stating the full purpose of the visit after a
 

polite greeting.
 

5. 	Insisting without being impolite on seeing or making
 

an appointment with the appropriate person responsible
 

for 	hiring.
 

6. 	Thanking the person who helped.
 

In the role play of a job interview, the participants worked
 

on the following:
 

1. 	Skills 1-4 above.
 

2. 	Presenting curriclum vitae at the first request for
 

for 	background information.
 

3. 
Showing and discuss examples of own work without being
 

asked.
 

4. 	Talking clearly when responding to the interviewer's
 

questions.
 

5. 	Summarizing the results of the interview before
 

leaving.
 

6. 	Thanking the interviewer.
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The 13 participants provided the following informa­

tion on their employment and their job search efforts via
 

their responses to the questionnaire given to them during the
 

seminar.
 

Employment Status:
 

Four or 31% 
of the girls who attended the seminar
 
have found work in Drafting. 
Two were working without pay
 

while 7 were unemployed.
 

TABLE I
Employment Activities of the Construction Drafting

Class, Graduated July 1980
 

Trainees Present 
 Entire Graduating
at the seminar 
 Class
 

Employment 
 Number of 
 Number of
Activities 
 Trainees 
 % Trainees
 

Working & Paid 
 4 31% 4 
 22%
 

Working without pay 
 2 15% 2 
 11%
 

Unemployed 
 7 54% 7 
 39%
 

No Information
 
(not at seminar)- 5 28%
 

TOTAL 
 13 100% 18 
 100%
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Three of the four girls who found paid employment
 

in Drafting had continued working where they had done their
 

on-the-job training. 
One of the unemployed girls left her
 

employment because she felt the salary was 
too low (DH 600
 

a month = $150).
 

TABLE 2
 

Salaries of Employed Participants
 

Place of Work 
 Number Salary per Month
 

Same Office Where 
 600DH-650DH
 
Internship was done 
 3 (US $150-163)
 

80ODH
Other Establishments 
 1 (US $200)
 

Job Seeking Skills:
 

The second purpose of the seminar was to demonstrate
 

the efforts these participants have made searching for employment.
 

Their answers to the questionnaire reveals the following:
 

1. The four girls who were currently working
 

as paid draftswomen have each sent two letters asking for
 

employment. Nlone of them tried to make personal contacts with
 

potential employers. 
Three of these girls are working where
 

they have been interns, 
so no doubt they felt little need to
 

make a serious job search.
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2. Two girls reported working as 
unpaid apprentices
 

at the same office. 
 These two girls have mailed between
 

four to five letters each and have visited (together) approxi­

mately five possible employers.
 

3. 
The data collected via the employment question­

naire reveals two groups of females: those who made a
 

concentrated effort to find employment, and those who did
 

not. 
 Two of the 7 unemployed females have sent between
 

10-25 letters to architectural firms and have visited
 

between 4-12 firms. 
 The other five girls have made a
 

minimal effort in their search for employment.
 

The Psychologist suggests two reasons for the
 

participants unsuccessful efforts of locating employment:
 

a. 
The inadequate manner in which the participants
 

searched for employment. 
 The girls were not systematic and
 

skillful in their search efforts. 
 For example, sending
 

poorly written letters of application, being extremely
 

unassertive when making contacts in person, going to interviews
 

without a complete portfolio, and being ignorant of the
 

activities of the hiring establishment.
 

b. The lack of knowledge on the girl's part of
 

how to look for a job on their own. 
 None of the girls had
 

prepared a work portfolio including diplomas, curriculum
 

vitae, and samples of their drawings. All participants had
 

no previous knowledge of a curriculum vitae nor how to
 

prepare one even though every employer asks for one.
 

-9­



Furthermore, the girls were extremely shy and
 
quiet during the role playing. 
Their weak personal presenta­

tion of their skills could be one of the contributing
 

factors keeping them from being seriously considered
 

for employment.
 

Another seminar is scheduled next June with the
 
same 
girls who attended this seminar to follow-up on the
 

progress of their job seeking efforts. 
 The Psychologist
 

will continue during the next quarter to conduct job seeking
 

training sessions with the trainees scheduled to complete
 

training July 1981.
 

Skill Training Activities
 

Business Education: The development of practical exercises
 

for the accounting section has been a significant contribution
 

of the Business Eduction Specialist during the last quarter.
 
Five days of intensive sessions were held in March emphasizing
 

the practical nature of accounting in small business.
 

Working in groups of 5 (usually 2 accounting trainees with 3
 
secretarial trainees 
from the second year) each group went
 
through the drafting of all the documentation necessary for
 

the excercise. 
This included accounting, mathematics, the
 
establishing of accounts for 
"clients" and the eventual
 

filing and keeping of records on 
each "client." In addition,
 
this exercise provided each trainee with the opportunity to
 

learn the role of others within the company, such as 
the
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telephone operator, mail clerk, messanger, etc. By the end of
 

the exercise each trainee completed a personal master file of
 

all the documents they had actually prepared 
as a team.
 

Sessions were held in which trainees reviewed their own work
 
and discussed the factors that could contribute to the 
success
 

or failure of a small business.
 

Teacher training sessions continued by the Business
 

Education Specialist. 
During the last quarter, he trained
 

two Business Education teachers on how to prepare math
 

excercises 
for use in accounting labs emphasizing practical
 

tasks. 
 Also, he supervised the preparation of several
 

transparencies by the accounting teacher. 
The excellent
 

transparency library created for the Accounting Section
 

indicates 
a good pattern of teacher involvement and improvement.
 

The Tenue de Bureau Section will complete its
 
first full year of operation by next quarter. 
The Business
 

Educational Specialist has been recording his observations
 

on how to 
improve the performance of the Executive Secretary
 

Training Section using practical exercises.
 

Several ESL tapes have also been compiled as
 

scheduled. The development of exercises to 
improve typing
 

sections will be accomplished by next May. 
 Due to the
 

shortage of time these exercises couldn't be developed
 

earlier, as was planned. 
The development of the practical
 

exercises for accounting lab and the large shipment received
 

for the Business Education Section took time away from this
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planned activity. Easter vacation has also reduced the work
 

output by all trainers by one week during this quarter.
 

Industrial Drafting: 
 The design of a program in Industrial
 

Drafting has been the primary activity of the Industrial
 

Drafting Specalist over the past quarter and will continue
 

during the next quarter. The Industrial Drafting Specialist
 

has included the instructors of the Drafting Sections in the
 

process of designing the training program, thereby providing
 

in-service training at the same 
time.
 

In January 1981, 
second year female trainees took
 

their passing exam (examen de Passage). All girls passed
 

the four part exam which covered the following topics:
 

1. Drafting (dessin)
 

2. 
General Technology (La Technologie Generale)
 

3. 
Construction technology/techniques (la
 

technologie de la construction)
 

4. Applied mechanics (mecanique appliquee)
 

The Industrial Drafting Specialist has organized a
 

visit to an Industrial Drafting workshop for first and
 

second year female trainees. Other visits 
are being planned
 

for the next quarter before the girls begin their internship
 

program next May.
 

The Industrial Drafting Specialist has developed a
 

questionnaire to evaluate the content of courses taught in
 

the Industrial Drafting Section. This questionnaire will be
 

given to the female trainees to fill out when they undergo
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their internship program. 
Another questionnaire will be
 

completed by the employers with whom the girls will have their
 

internship. Subsequent analysis of the responses to the
 

questionnaire will indicate which parts of the program should
 

be modified.
 

In March 1981 a recruiter from the Office Cherifienne
 

de Phosphate (O.C.P.), 
one of the largest employers in
 

Morocco, visited the Industrial Drafting Section in Casablanca.
 

He took the names of all females who expressed an interest
 

in working with the O.C.P. 
All girls except one indicated a
 

willingness to take the Psychological test offered by the
 

O.C.P. as a prerequisite to employment.
 

The Industrial Drafting program has been divided
 

into six parts.
 

1. Construction Technology
 

- Technical Vocabulary of Forms of Parts
 

* nuts * gears 

* bolts * bearings 

* washers * welding 

* pins * foundry work 

* threads 

2. Manufacturing Technology
 

- finishing
 

- drilling
 

- operation of machine tools
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4. 	 Drafting
 

- India Ink 
 - Drafting 	Marks
 

-
 Line Drawing 
 - Lettering
 

- Layouts 

- Measurements
 

5. 	 General Technology
 

- Cementation
 

* Industrial cementation
 

* Workshop cementationinateur
 

- Major properties of metals
 

* 
Physical and chemical properties 

- Metallurgical poroperties 

* Fusibilityle 

* Fluidity 

* Malleability - heated 

* Malleability - cold 

- Mechanical properties 

* Tenacity 

* Elasticity 

* Ductibility 

* Hardness 

6. 
 Applied Mechanics
 

- Resistance of Materials
 

* Static 

* Dynamic 

* Equilibrium 
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NUMBER OF FEMALES WHO JOINED TRAINING PROGRAM
 

1979 AND 1980
 

SPECIALITY
 

Construction 

Drafting 


Industrial
 
Drafting 


Electricity 


Electronics 


Executive 

Secretary 


Accounting 


TOTAL 


CASABLANCA 


1979 


17 2 


13 


15 


15 


27 


7 

94 

1980 


23 


14 


12 


17 


26 


15 


107 


1979 


10 


13 


20 


girls were
 
transfered 

to Casa
 

43 


FEZ
 

1980 TOTAL 

0 50 

27 

5 45 

32 

girls were 
transfered 73 

to Casa 

2 24 

7 251 

1. Boys enrollment: 2,131 in Casablanca and 394 in Fes
 
2. Completed training in July 1980
 
3. Completed training in February 1981
 



Construction Drafting Training
 

Construction Drafting under the directorship of
 

the Belgians (I.M.B.).
 

The mixing of both boys and girls in this section
 
appears successful and there have been no complications as 
a
 

result of the integration of the sexes.
 

Electricity/Electronics Training
 

In February 1981 Mr. Coowar joined the team as
 
the expert in Electricity/Electronics. 
 He has visited all
 
the training centers where they train in Electricity and
 

Electronics and conducted an evaluation of their immediate
 
needs. 
 He has also been occupied with the distribution and
 
installation of equipment at the various centers, and has
 
held equipment demonstrations for teachers in the Casablanca
 

area.
 

Despite Mr. Coowar's short time with the team, he
 
has successfully worked with his counterpart and as 
a result
 
obtained internships with various establishments for the 13
 
girls in the second year Electronics Section.
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During the next 3 months, Mr. Coowar will undertake
 

the following activities:
 

ACTIVITY APRIL MAY JUNE 

Distribution & installation 
of Electronics equipment in 
shipment 10 

Demonstrate & explain 

equipmentt to instuctors * M 

Organize seminars with 
instructors to discusspedagogical concepts 

Conduct follow-up of 
internships 

Preparation of a complete 
instructional program 
for the second year 
Electronics Section 
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B. 	 Activities of AMIDEAST/Headquarters
 

AMIDEAST/Headquarters continues to maintain
 

effective channels of communication with team members in
 

order to coordinate and supervise all activities of the
 

Project, and to maintain satisfactory laison with AID/
 

Washington, AID/Rabat, and OFPPT.
 

During this quarter two shipments of procured
 

materials and equipment were sent to the team in Casablanca.
 

Shipment number 9 containing instruments for the Electrical/
 

Electronics Section and equipment for the Business Education
 

Section was received by the project team in January. 
On
 

March 15 shipment number 10 comprising the remaining instru­

ments for the Electrical/ Electronics Section, additional
 

materials for the Business Education Section and parts for
 

the Project Vehicle was airfreighted to the team. 
 Except
 

for the replacement of a few returned items and the receipt
 

and shipment of the special statistical typewriter for the
 

Economic Survey, the materials and equipment requested
 

by the team, up to the limits of the materials budget, have
 

been procured and shipped to Morocco (Appendix 3).
 

In March 1981 the Project Director visited three
 

of the six participants at the University of San Francisco
 

(Appendix 4) and Arizona State University/Tempe (Appendix 5).
 

The purpose of the visit was the following:
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1. To discuss with the participants' academic
 

advisors their progress in their academic studies and the
 

participants' planned summer internship with the Team in
 

Morocco.
 

2. To explain the important role these
 

participants 
are expected to play in their national development
 

improving the status of women within the Moroccan economy.
 

During discussions with both academic advisors
 

and the participants, the Project Director stressed the
 

importance of the following:
 

1. 
Providing a balanced educational experience
 

that offers both academic and practical
 

aspects.
 

2. Participating with other students both from
 

the U.S. and other developing countries on
 

research papers and 
case studies.
 

3. 
Working on research papers related to important
 

issues in Morocco and focussing such research
 

on the status and role of women in the Moroccan
 

social and economic structures.
 

4. 	Attending conferences and seminars related
 

to the participants' fields of study whenever
 

the project budget allows.
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C. 	 Activities of Six Women Participants in the U.S.
 

AMIDEAST/Headquarters continues to supervise the
 

progress of the six women participants. 
 It also continues
 

to make sure that these participants have a clear understanding
 

of both the purpose of the project which brought them to this
 

country and their personal goals.
 

As indicated in the previous section, the Project
 
Director visited three of the six participants and will be
 

visiting the other three in April 1981.
 

1. 	 Ms. Cherkaoui (Appendix 6)
 

Ms. Cherkaoui is enrolled at Arizona State University
 

in Tempe, Arizona - Department of Economics. 
 She is undertaking
 

an academic program in Economics leading to a M.S. degree in
 
Human Resources Economics. Ms. Cherkaoui is making an excellent
 

academic record. 
 Last Fall she earned a 3.5 point average
 

which qualified her to be 
on the Dean's Honor List.
 

Ms. Cherkaoui has 
to complete 36 graduate credit
 

hours to fulfill the requirements for the M.A. in Economics.
 

Last Fall 	she has taken the following courses:
 

Credit Grade
Course No. 
 Course Title 
 Units Earned
 

Econ 498 
 Introduction to Econometrics 
 3 	 A
 

Econ 501 Managerial Economics 
 3 	 B
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This semester Ms. Cherkaoui is taking the following:
 

Course No. 
 Course Title 
 Credit Units
 

Econ 408 
 Math Economics 

3
 

Econ 503 International Economic Theory 
 3
 

Econ 511 Macroeconomics Analysis I 
 3
 

Econ 541 Development of Economic Analysis 
 3
 

Ms. Cherkaoui is doing very well in her program
 
as indicated by both her grade report and her academic
 
advisor. 	Her advisor described her as 
a very hard working and
 

intelligent woman.
 

At present Ms. Cherkaoui lives on campus sharing a
 
room with 	another foreign student from Japan.
 

2. 	 Ms. Fatiha Remh (Appendix 7)
 

Ms. Fatiha Remh is 
enrolled at the University c;:
 
San Francisco 
- Department of Economics. 
 She is undertaking
 
an academic program in Economics leading to an M.A. in Human
 

Resources Economics.
 

Ms. Remh's excellent ability in 
English facilated
 
her academic and social adjustment in the United States.
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According to her advisor's comments, she is making very
 

satisfactory progress toward her degree.
 

Ms. Remh has to complete 36 graduate credit hours 
to
 
fulfill the requirements for the M.A. in Economics. Ms. Remh
 

enrolled in three courses 
last Fall as follows:
 

Course No. Credit Grade
Course Title 
 Units Earned
 

Econ 105 
 Mathematical Economics 
 3 B
 

Econ 161 
 Labor Economics 
 3 A
 

3 B
Basic Calculus
Calc. 009 


This semester, Ms. Remh is 
taking the following:
 

Course NO. 
 Course Title 
 Credit Units
 

Econ 101 
 Micro Economic Theory 
 3
 

Econ 102 
 Macro Economics Theory 
 3
 

Econ 172 
 Economic Development 
 3
 

Econ 74 
 Dynamics of Speaking 
 3
 

Wec 4 Advanced Writing 
 3
 

Ms. Remh has been living on campus since her arrival
 

at the University of San Francisco. 
She shares a room with
 

an American graduate student.
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3. Ms. Rouhel Kouloub El-Hajoui (Appendix 8)
 

Ms. Hajoui had no previous knowledge of English
 

prior to her arrival in the U.S. It took her more time than
 

the other five participants, to complete her English program.
 

She continued taking English through December 1980. 
 Although
 

the World English Center at the University of San Francisco
 

recommended she take another semester of English, Ms. 
Hajoui
 

felt that she didn't need additional English Training.
 

Ms. Hajoui was able to take one 
course last Fall in
 

addition to her English program. 
She took an Educational
 

Psychology course, number 143 
(3 credit units) and she earned
 

a B. She is 
now a full time student at the University of San
 

Francisco undertaking an academic program leading to a M.A.
 

in Educational Psychology.
 

Ms. Hajoui's advisor is very pleased with her progress
 
and his comments about her were, 
"Rouhel has demonstrated strong
 

motivation to become proficient not only in the subject 
area
 

of Educational Psychology but also to increase her competency
 

in English at the graduate studies level." 
 Ms. Hajoui has to
 

complete 33 credits in order to earn an M.A. in Educational
 

Psychology.
 

Currently Ms. Hajoui is 
taking the following:
 

Course No. 
 Course Title 
 Credit Units
 

Educ. 121 
 Personality Development 
 3
 

EdPsych. 247 
 Group Processes & Procedures 
 3
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Ms. Hajoui has moved from the city and presently
 

lives on campus.
 

4. Ms. Malika Benimmas (Appendix 9)
 

Ms. Benimmas has made an excellent academic record
 

maintaining a 4.00 point grade average in her program. 
She is
 

enrolled at the University of Wisconsin/Stout in Menomonie,
 

Wisconsin. She is undertaking an academic program at the
 

School of Education leading to an M.A. in Vocational Education.
 

Ms. Benimmas raised the issue that most of the
 

courses offered at her school are about Vocational Education
 

within a U.S. context. She is hoping to gather enough data
 

during her summer internship in Morocco to enable her to
 

conduct cross country comparisons. The University of Wisconsin/
 

Stout has one of the best Industrial Vocational Educational
 

Programs in the U.S. Having no technical/industrial background,
 

Ms. Benimmas cannot take any of the technical/industrial courses.
 

Last Fall Ms. Benimmas took the following:
 

Credit Grade
 

Course No. Course Title Units 
 Earned
 

326-101 English Composition 3 A
 

413-501 Introduction to Guidance 
 2 A
 

469-502 Principles of Vocational Ed. 
 2 A
 

479-110 General Psychology 3 A
 

190-405 Curriculum Development 2 A
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Presently Ms. Benimmas is undertaking the following:
 

Course No. 
 Course Title 
 Credit Units
 

150-600 Organizational Leadership 
 3
 

190-739 Introduction to Problems in 
 1
 
Industry & Technology
 

320-720 
 Labor Industrial Relations 
 2
 

421-726 Administration 
 2
 

469-550 Introduction to Training 
 2
 

479-730 Advanced Psychology of Learning 
 2
 

Ms. Benimmas lives with Ms. Chihani in an apartment
 

within walking distance of campus. The university has very
 

limited rooms on 
campus and housing priorities are given to
 

undergraduate students.
 

The Project Director will be visiting Ms. Benimmas
 

in April.
 

5. Ms. Nadia Chihani (Appendix 10)
 

Ms. Chihani is another of AMIDEAST's excellent
 

sponsored students. 
 She is enrolled at the University of
 

Wisconsin/Stout in Menomonie and is undergoing the same
 

program as Ms. Benimmas.
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Last Fall Ms. Chihani completed the following:
 

Credit Grade
Course No. 
 Course Title 
 Units Earned
 

326-101 
 English Composition 	 3 
 A
 

479-110 
 General Psychology 	 3 
 A
 

190-405 
 Curriculum Development 2 
 A
 

469-502 	 Principles of Vocational
 
Technical & Adult Educ. 
 2 A
 

413-501 Introduction to Guidance 2 A
 

This semester Ms. 
Chjihani is enrolled in the following:
 

Course No. 
 Course Title 
 Credit Units
 

421-740 
 Research Foundation 
 4
 

479-730 
 Advanced Psychology 
 2
 

479-582 
 Personnel Management 
 3
 

421-702 
 Principles of Supervision 2
 

320-720 
 Labor Industrial Relations 
 2
 

As mentioned earlier Ms. 
Chihani shares 
an apartement
 

with Ms. Benimmas nearby campus.
 

The Project Director will visit Ms. Chihani in April.
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6. 
 Ms. Asmaa El Alaoui
 

Ms. El Alaoui is enrolled at Ball State University
 
in Muncie, Indiana. She is undertaking an academic program in
 
Psychology leading to a M.A. degree in Social Psychology.
 

Ms. El-Alaoui has demonstrated a great ability
 
in adjusting to her new environment at Muncie and to her new
 

field of study, Psychology.
 

Last semester Ms. El-Alaoui completed the following:
 

Credit 
Course No. Course Title Units 

Grade 
Earned 

SoPsy. 510 Social Psychology 4 B 

SOPSy. 515 Advanced Social Psychology 4 B 

EdPsy. 529 Psychology of Adult Adjustment 4 A 

CPSy. 505 Introduction to Counseling 4 B 

Presently Ms. 
El-Alaoui is enrolled in the following:
 

Co-seNo. 
 -Course 
 Title 
 Credit Units
 
SoPsy 530 
 Theories of Psychodynamics 

4
 

EdPsy 540 
 Methodology of Educational &
Psychological Research 
 4
 

Sopsy.560 Contemporary Social Psychology 
 4
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Ms. El-Alaoui lives on campus sharing a room with an
 

American graduate student.
 

The Project Director will visit Ms. El-Alaoui in April.
 

All six participants are looking forward to their
 
summer internship with the OFPPT in Morocco. 
They are coordin­
ating with their academic advisors their research assignments
 

and the methodology of gathering the necessary data.
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IV. PROJECT ISSUES
 

1. During the mid-June project evaluation AMIDEAST
 

plans to discuss all major issues raised in previous reports.
 

2. There is 
concern regarding the employment of
 

female trainees who completed training in July 1980. 
 Only
 

4 out of the 18 females who completed training last July are
 

employed.
 

3. There is a potential demand for workers with skills
 

in painting, masonry, and mechanics as 
suggested by employers
 

according to the preliminary findings of the economic survey.
 

4. 
 A third Amendment to the project budget is being
 

prepared by AMIDEAST/Headquarters and will be sent to the
 

OFPPT for revision and approval before submissions to AID/Rabat.
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VI. APPENDICES
 

1. 
 Trainee Questionnaire
 

2. 
 Well & Poorly Written Requests for Employment
 

3. Procurement List
 

4. Campus Visit - University of San Francisco
 

5. Campus Visit 
- University of Arizona/Tempe
 

6. 
 AID Academic & Enrollment Term Report 


7. 
 AID Academic & Enrollment Term Report 


8. AID Academic & Enrollment Term Report 


9. 
 AID Academic & Enrollment Term Report 


10. AID Academic & Enrollment Term Report 


- Mouna Cherkaoui
 

- Fatiha Remh
 

- Rouhel El-Hajoui
 

- Malika Benimmas
 

- Nadia Chihani
 



Appendix 1 

QUESTIONNAIRE 

1) Are you presently employed? YES NO 
If yes: Since what date? 

yes For whom do you work? 

What is your position?
 

What is your salary?
 

2) Are you presently,.mnloyed? 
 YES NO
 

If yes : Since what date? 

What do you do ever7 day?
 

3) Have you already left a job since your training? YES NO
 

If yes : Which :ompany did you leave?
 

Why?
 

What was your position?
 

What was your salary?
 

4) Have you sent letters of application to different companies?
 

YES NO
 

If yes : How many have you sent?
 

To which companies did you send them?
 

1. 4.
 

2. 5. 
C' 3. 6.
 

5) Have you made personal contact with any firms concerning
 
employment? 
 YES NO
 

.0 
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If yes : Which companies have you contacted?
 

2. 	 5. 

3. 	 6. 

Did a relative or friend accompany you?
 

YES NO
 

6) What 	documents have you presented to firms? 

Samples of your work diploma 

curriculum vitae nothing 

other
 

7) Have relatives and/or friends helped you in your job search?
 

YES NO
 

If yes : Who helped you? ... .
 

How did he/she help you?
 

8) When 	you contacted a firm in person, how did you feel?
 

(circle the correct number)
 

Quite relaxed Somewhat relaxed
 

Quite confident Iot very confident
 

! ,112 	 /3. -- -- 4. /5. 

Extremely relaxed 	 Relaxed Not relaxed
 

Extremely confi-	 Confident Not confident 
dent 	 at all 
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SAMPLE : LETTER WELL WRITTEN
 

Derb Tolba, rue 11, No 9
 
Casablanca
 
February 10, 1981
 

Director
 
X Company
 
230, Boulevard Mohamed V
 
Casablanca
 

Dear Sir:
 

I am writing to you in response to your advertise­
ment number 30.529M in the Matin du Sahara of February 8,

1981, seeking a draftsperson. 
 I would like to be considered
 
for this position, and am enclosing a copy of my rdsum6.
 

I thank you for your consideration, and look for­
ward to hearing from you soon.
 

Sincerely yours, 

(Signed: Nalma AMMOR)
 

(5
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SAMPLE: LETTER POORLY WRITTEN
 

Derb Tolba, rue 11, No 9
 
Casablanca
 
February 10, 1981
 

Director
 
X Company
 
230, Boulevard Mohamed V
 
Casablanca
 

Dear Sir:
 

I would like to respectively request your serious
consideration to give me a job in your respected establish­
ment.
 

Let me introduce myself : I am Nalma AMTOR, born
on June 6, 1960 in Casablanca. 
 I am a young Moroccan very
hardworking and dilligent. 
 I left school becuz I have a
large and poor family. 
My father hasn't worked for five
months and so I must help my family. Therefore, I hope
you will find a job for me 
that meets my needs and desires.
 

Hopping to here from you soon, I thank you most
respectively for your attention.
 

Sincerely yours,
 

(Signed : Nalma AMMOR)
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1. PERSONAL : 

Last name 

First name 

Nationality 

Date and place of birth 

Address 

2. EDUCATION : 

C.V. WORKSHEET 

3. PROFESSIONAL EXPERIENCE AND TRAINING 

Training Period Duties : 

4. LANGUAGES 
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SAMPLE C.V.
 

RESUME 

1. PERSONAL : 

Last name : AMOR 

First name : Nalma 

Nationality : Moroccan 

Date and place of birth : 1960 in Casablanca 

Address : Derb Tolba, rue 11, No. 9, Casablanca 

2. EDUCATION
 

1967-1972 : Primary School
 

1972-1978 : 
Secondary School : Lyc6e Chawqui in Casablanca 

Level : 5th, A.S. 

Certificate : C.E.S. 

1978-1978 : National Institute for the Training of Mnnagers 

in Accounting and Secretarial Service
 

Major Field : Typing
 

Degree : Diplown in Typing
 

1979-1980 : Institute of Building Professions, Aln Bordja 

Major Field : Architectural Drafting 

Degree : Certificate of Professional Qualifica­

tion (C.Q.P.)
 

3. PROFESSIONAL EXPERIENCE AND TRAINING 

June, 1980 : Training Period in the Office of
 

Mr. Scallv Sa~d
 
A.R.B.A.B.
 
18, rue P~goud
 
Casablanca
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Training Period Duties 
: Carry out designs for plumbing
 

and electricity for the project of Sa~d Development in
 

Casablanca.
 

4 LANGUAGES
 

Arabic and French
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Budget Item: Air Freight
 

Shipment Date of Shipment Cost (Check Number) 

Project Vehicle (Sea Freight) 11/26/79 $5,050.00 .01399) 

Shipmen #1 2/12/80 1,952.18 (01659 

Shipment #2 3/3/80 1,933.61 (01838) 

Shipment #3 5/11/80 2,097.80 (02091) 

Shipment #3 (additional) 5/11/80 192.80 (01108) 

Shipment #4 6/16/80 1,933.59 (02863) 

Excess Baggage #1 5/9/80 147.00 ,02188) 

Excess Baggage #2 5/11/80 190.81 

Shipment #5 (Sea Freight) 6/20/80 14,344.67 (02283) 

1,996.50 (02798) 

Shipment #6 7/25/80 2,468.90 (03110) 

Shipment #7 9/20/80 12,074.74 (04911) 

Shipment #8 10/30/80 3,207.52 (003144) 

Shipment #9 1/8/81 5,566.59 (005897) 

Shipment #10 3/15/81 12,172.58 

Return Shipment 169.41 
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4 6AMERICA-MIDEAST 

e EDUCATIONAL & TRAINING SERVICES 
N4AT 

1717 massachusetts ave., n.w. e suite 100 o washington, d.c. 20036 * (202) 797-7900 a telex: 440160 * cable: amideast 

CAMPUS VISIT REPORT
 

INSTITUTION: University of San Francisco 
 Date of visit: 11-13 March 1981
 

STUDENTS VISITED: Moroccan's Women Training Project
 

Rouhel Kouloub EL-HAJOUI
 
Fatiha REMH
 

FACILITIES
 

The University of San Francisco has grown with the city whose name
it bears. It consists of 51 acres located on a hilltop near 
Golden Gate Park,
overlooking downtown and the Pacific Ocean. It is 
one of the Pacific Coast's

largest Catholic universities.
 

The University has 14 major buildings making two campuses separated by one block
of residential housing. It is located in an 
area close to shops, banks, post
office and eating places. Public transportation is available. Bus service is
available to and from all over 
tuwn, about 150 meters away from campus. A student
 can 
take a bus across Golden Gate Bridge or hop a cable car to Fisherman's
Wharf, visit beaches and marinas, theatres and galleries. Famed Golden Gate Park
is 
one block from cornering the campus where tennis courts, horseback and bicycle

trails are favorite attractions.
 

The University's Gleeson Library consists of more 
than 300,100 books, 131,800
Government documents and 54,800 bound volumes of periodicals. The Library
receives more 
than 3,600 current serial titles regularly and stocks pamphlets,
recordings and microform materials. The Law Library holds more than 90,000
 
volumes.
 

It is a comfortable and relaxing small campus 
itin lots of green lawns and treec.
The campus is open and easy to move around. The dorms 
are only steps from the
dining room, snack bar, Memorial Gym and Gleeson Library. Three dormitories
 are available on 
campus. Residence hall living is geared to the single student
 age 17 through 21 who is enrolled at 
the World English Center or the academic
program at the University. Freshmen and Sophomores are 
required to live on
campus unless they are living with their immediate families. Housing for married
students is not available. Graduate students can live on 
campus but the housing
for such students is very limited. Off campus housing is available. The World
English Center and the International Student Office uill help 
to locate off campus
housing. It is rather difficult 
to find off campus housing that can fit within
the students' budget, 
as off campus housing is rather expensive.
 

4+
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~AMERICA-MIDEAST 

EDUCATIONAL & TRAINING SERVICES 

1717 massachusetts ave., n.w. 9 suite 100 * washington, d.c. 20036 0 (202) 797-7900 0 telex: 440160 * cable: amideast 

CAMPUS VISIT REPORT
 

INSTITUTION: 
 Arizona State University 
 Date of visit: 16-17 March 1981
 

STUDENTS VISITED: Moroccan's Women-Trainin-g Project:
 

Mouna CHERKAOUI
 

FACILITIES
 

Arizona State University is among the largest universities in the country,
with over 36,000 students enrolled at the graduate and undergraduate levels. It is
located near the heart of metropolitan Phoenix, in the city of Tempe (population 100,000).
Nearby are the municipalities comprising the fast growing Valley of the Sun 
- Scottsdale,
Mesa, Chandler, Glendale and other communities. Nearby are also landmarks as the Apache
Trail, the man-made lakes of the Salt River Project, Roosevelt and Coolidge Dams, and
the Casa Grande National Monument. More distant are the internationally famous Grand
Canyon of the Colorado, Glen Canyon Dam and Lake Powell, Scenic Creek Canyon, American
Indian communities, and the Arizona-Sonoran desert.
 

Arizona State University campus is extensive one.
an 
 lost of the major buildings on the
566-acre campus have been erected during the past 25 years. There are many broad green
lawns and sub-tropical trees surrounding the campus and provide year-round greenery.
A 320-acre farm is located six miles southeast of the campus for experimental and practical
work in various phases of agricultural science.
 

A continuing education facility of the University is locaeo at Camp Tontozona uhich
serves 
the needs of academic departments conducting teaching 
anc research in mountain
 
terrain.
 

There are five libraries; Charles Trumbull Haydn library jhich 
;s the University main
library and houses 1,330,500 bound volumes and 907,000 units of microfilm in 225,000
square feet of enclosed space. The five-story structure has seet' -g for 1,400 persons,
including 133 study carrels and 63 faculty studies;< Other libraLies 
are the Architecture
Library, Arizona Historical Foundation Library, Law Library, and 
.usic Library.
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Public transportation is available but very limited. There is a public bus every half
hour during the week days only and until 6:00 p.m.
 

Classrooms are modern and well equiped with audio-visual aids and new 
facilities.
 

Both undergraduate and graduate on-campus housing is available but limited and students
have to apply for it long before the semester begins. Offcampus housing is available around
campus and within walking or cycling distance from campus. The dormitories have both single
and double accomodations with both facilities on each floor. The dormitories are well
 
maintained.
 

There are four cafeterias at the Memorial Union building which serves as a community
center on campus for all students, faculty, administrators, alumni and their guests.
There are several fast food facilities and small restaurants around the campus.
 

The airport is about 30 minutes drive from campus.
 

PROGRAM
 

The University offers an 
English Skills Program, at the English Skills Center,
which provides classrooms and offices for non-native speakers of English. The University
offers both undergraduate and graduate programs. One hundred and thirty eight majors are
offered at the undergraduate level in Arts and Sciences, Business Administration, Educa­tion, Nursing, Liberal Arts, Fine Arts, Engineering and Applied Sciences and Technology.
The graduate program offers 43 Master's degrees and 19 doctoral degrees. The School of
Law offers the degree of Juris Doctor.Other research and non-degree programs are offered

within campus and off-campus.
 

COMPOSITION OF STUDENT BODY
 

Total enrollment at Arizona State University is 36,000 undergraduate and graduate.
About 1,400 are foreign students and 6,000 students are out of the state of Arizona.
Twenty three percent of the foreign students come 
from Iran, 16 percent from Saudi
Arabia, 9 percent from China, 9 percent from Canada, and 5 percent from Japan. The 
rest
are from other countries. In general foreign students come 
from about 30 foreign countries.
 

SPECIAL SERVICES FOR INTERNATIONAL STUDENTS
 

An International Student Office with 
a director and three counselors provides
assistance to 
foreign students in the form of information about immicration and visas,
off-campus housing with other foreign students, 
cross cultural experiences, and academic
and personal counseling. The International Student Office also conduct 
 an orientation
 
on and off-campus.
 

TOEFL entrance requirements for graduate students is a minimum score of 500.
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Appendix 6
 
(PIem read ifntrucdon on the reverie of Ian copy befor completing this forn.) 

AIO 138049 (3.71) 1. NAME OF PARTICIPANT 2. DATE 
DEPARTMENT OF STATI Ms. Moun Cherkaoui1 

AGENCY FOR INTERNATIONAL DEVELOPMENT 3. COUNTRY 4. PIO/P NO. 

ACADEMIC ENROLLMENT AND TERM REPORT Morocro 
5. NAME OF INSTITUTION 6. PROGRAM OFFICER AND AGENCY 

.*igo Ukdeast Fducatinl Triniq qpr-is, Tn1.
 
TO BE COMPLETED BY PARTICIPANT 

7. MAILING ADDRESS AND.TELEPHONE NUMBER 8. ACADEMIC ADVISOR NAME. TITLE, DEPARTMENT, AND-
TELEPHONE NUMBER 

Manzanita Holl Box 1520, ASU Dr. Winkelman
 
Tempe, AZ 85281 Department of Economics
 

9. TYPE OF HOUSING ACCOMMODATIONS: 51 DORMITORY 0 APARTMENT 0 ROOM 
l0. COURSES IN WHICH YOU ARE NOW ENROLLED: Jan 15 May 14
 

Starting date: 
 Ending dots: 
CREDIT AUDIT

COURSE NO. COURSE TITLE UNITS UNITS 
'CT408 J th Economics 

,CIJU= Internat lona±-conom c Thteory 
ECN511 Macroecon Analysis 
EC1541 De4 of Econ Analysis 3 

-

DAN130 Dance: Beg Modern
 

5i. COURSES COMPLETED LAST TERM:_______Startingdete Auic 2R Endngdats. flP( i8 
COURSE NO. COURSE CREDIT AUDITTITLE GRADE 

UNITS UNITSH.C,498 Introduction to Econometrics 3 B
 
ECN50l Managerial Economics 3 A
 

12. TRAINING OR FIELD TRIPS AWAY FROM CAMPUS (Dater, location,purpcwe): 

3. PARTICIPANTS COMMENTS ON ACADEMIC PROBLEMS: 

Incomplete during fall in Microeco AnaLysis (-C:!512) to try to ameliorate
 
the grade for this course.
 

nature of participant: .(tZ.41,; .c" U Ote:A' 

TO BE COMPLETED BY ACADEMIC ADVISOR 
4. DEGRE F.BJ CTIVE._ND MAJO 15. EST. DATE OF DEGREC | 16. 0 SPECIAL STUDENT QIoeOADUATEFIEL,/q 0 COMPLETION [rO].ft'0UNDERGRADUATE 
7. ACADEMIC ADVISOR'S COMMENTS: 

Sgnature of Academic Advisor Dte:_.±bwL~t. 
18. COMMENTS BY SER/IT/PASAkONTRACTOR/OTHER 

/, 



MW~ETPTUMrowan Jan 2 1981
TIf41EVL IN ~CNa~l OF PATCPN A~p 

F."ATer ice 
I DIVCOMPLENT wm "PARTInlANT a98 221 

331 COPLT IX PTECOE AMUER 

II~m1YPUOHOWING ACCO)MMOOAn N&M OmORM ITORY 0" APARTMENT 0RO 

Ending cW:o 
"CRIEDITt AUD T 

COUCOURSE TITLEC!T UN~ AUNITS 

-7-,A 

CZIEE TOCOIREMPETD YACDEI AVIO
 

A~~~~r 0 VSRO~E~
 

*Cr1M TOURS CCR TITL CREDIT 
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(PIegi" read rntructgone on the reverse of Ian copy before completlng thIl form 

AID 138049 (3.71) 1. NAME OF PARTICIPANT 2. DATEDEPARTMENTOFSTATE Ms. Kouloub El Hajoui January 22, 1981
 
AGENCY FOR INTERNATIONAL DEVELOPMENT COUNTRY 4. PI0/P NIX 

ACADEMIC ENROLLMENT AND TERM REPORT Morocco 
5. NAME OF INSTITUTION 6. PROGRAM OFFICER AND AGENCY 

erica Mideast Educational & Training ervices
 

TO BE COMPLETED BY PARTICIPANT7. MAILING ADDRESS ANOJELEPHONE NUMBER 8. ACADEMIC ADVISOR - NAME, TITLE. DEPARTMENT, AND
University of San Francisco TELEPHONENUMBER

Mountain Dormitory, #146
LoneLone Montinc o r Dr. Thomas D. McSweeney, Program Director
#1146 Educational Psychology Program 415 666 6868
San Francisco, Ca 94117
 
9. TYPE OF HOUSING ACCOMMODATIONS: Q DORMITORY 0 APARTMENT 1 ROOM


1O. COURSES IN WHICH YOU ARE NOW ENROLLED: Starting dhte: February 2, 198i 
 Endingdate: May 22, 198118 

COURSE NO. CREDIT AUDITCOURSE TITLE UNITS UNITSEduc 1271 Personality DevelopmentUNTUIT
 

Ed tsyc=27 Group Processes and Procedures
 

11. COURSES COMPLETED LAST TERM: StaingdteSeptember 2, 1980 Eng date- December 19, 1980 
COURSE NO. COURCREDIT G AUDIT 

COURSE TITLE UNITS GRADE UNITS 
Ed Psych 143 Introduction to Counseling 
 3 B
 
W.E.C. 001 Intensive English (World English Center) 
 (0) Inc.
 

W.E.C. 001 requires additional sessions to complete
 
Intensive English Program.
 

12. TRAINING OR FIELD TRIPS AWAY FROM CAMPUS (Dates, location, purpov): 

None
 

13. PARTICIPANTS COMMENTS ON ACADEMIC PROBLEMS: 

Becoming more proficient in English which is facilitating the classroom learning process.
 

S;gnature of partlicipant: 
Date: 

TO BE COMPLETED BY ACADEMIC ADVISOR14. DEGREE OBJECTIVE AND MAJOR j15. EST. DATE OF DEGREE 16. - SPECIAL STUDENT IJ GRADUATEFIELD M.A. Educ. Psych COMPLETION June, 1982 0 UNDERGRADUATE 

17. ACADEMIC ADVISOR'S COMMENTS: 

Rouhel has demonstrated strong motivation to become proficient not only in the subject area
 
of Educational Psychology but also 
to increase her competency in English at the graduate

studies level.
 

5gnature of Academic Advisor.7~ t 

IS. COMENTS BY SER/IT/PASA/CONTRACTOR/OTHER -

.nZ & c /-ACevwv c-L aZ. m- c. 
~. y id~ z~ ~&~ a~j~.~4L 4 C z 



VNAM:':OF PARI~TCIPANT 2.'.ATE,
DEPARIMENTOFSAWMs. Mali a Benimmas anar.22 98
 

east Edcationali &Trnn eris
 
OBE COMPLETED BYPRTICPN
 

*7MALIADDRESS NDJELEPHONENU8 '8.ACADEMICIA)V ISOR - NAME; TITLE OEA1TMENT ANDI
 

94YPEiOF HOUSING ACCOMMODATIONS 0 DORMITORY tijAPARTMENT 7O Y0RODOM:uOORSES-INWH ICH YOUARE :NOW ENRiOLLED,
 
Starting date' EndIing datv:
 

COURSE~~ ~-COURSE TITLE 
 CETW 

UNTI UNITS-: 

-I ,11VIJG i 0 
o A) 

G1CURSES COMPLETED LATTERM:,
 
Starting dite ndn 
 dt 

CUENOCURSE TITLE CNTS GRD UIt I 

12.TRINIC3OR FIELD TRIPS AWAY FROM CAMPUS l(Dam, oceion,putpotwej:­

i3.PARTICIPANrS COMMENTS ON ACADEMIC PROBLEMS: ~ > 

gRiaur of pamIcipartt: Date:, NQ.%A ,8\~ 

BJCIV14 DGRE AD AJN 1&5.EST. DATE OF DEGREE- 16. 0 SPECIAL STUDENT' .. DGRADUATE
FEt.- ... r 1'OPLTO 7NDDEGRADUA'TE 

i?7.ACADEMIC ADVISORWS COMMENTS:& a 
0 

T,' 

iio' 'A (dem scA~or. 
 Date:~ 4/ v 
a CO1U S BY. SE R/ 7 'PSA/CONTPCTOR/Oa a -,.L 

-j, 
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Appendix 10

(Plem red instructions on the rrverm of int copy before completing thug fo"m) 

AID 1380491(3-71) 1.NAME OF PARTICIPANT Z DATE 
DEPARTMENT OF STATE Ms. Nadia Chihani January 22, 1981 

AGENCY FOR INTERNATIONAL DEVELOPMENT 3.COUNTRY 4.PIO/P NO.
 

ACADEMIC ENROLLMENT AND TERM REPORT Morocco 
5. NAME OF INSTITUTION 6. PROGRAM OFFICER AND AGENCY 
rica Mideast Educational & Training ervices
 

TO BE COMPLETED BY PARTICIPANT
7. MAILING ADDRESS ANDTELEPHONE NUMBER 8. ACADEMIC ADVISOR - NAME. TITLE. DEPARTMENT, AND 
500 Q -!k {3 P' ti. ",£ T--#43 TELEPHONE NUMBER ,- ,S& 4L 4'q -_.j. ,.
'/,,,ac /-/ 1-,f.,-~~~~~ 

5 ,))lq -.) - -/.4r & e 41-edj-)

9. TYPE OF HOUSING ACCOMMODATIONS: [ DORMITORY 13 APARTMENT 03 ROOM
10.COURSES IN'"4CH'tOCNEN"".tak,,. i. D.
 o-- 's'-'3 : I 

C &) L & -r z Startirg date: Enigdae 
COURSE NO. COURSE TITLE CREDIT AUDITUNITS 

UNITS 
-101 "-P. e1 \.',LE CH (c.i-3Hor.,'-r R- 0 

,/I'r .t R .u I" 1R-v4 tO 1 -2."76 ,0
 
61FNP A (Thr'AC (-~iA/ .4 .7.&Ir T-t 

11.~ ~~~- CORE Lk Ltingt t7tIi-r1 nigdl..AIZZ.jiL.L) IIC P 7-K Q T,'- A/ 7-o r-Lt ; -) / c . 9. ­730 & ?W L(e.I L- G ',", K/AJC Cc -P C , - k/,A "', 7- & ,' as cfy Ir#&',1- , ­11. . 3,.., *-, jyA* 11 .S'r S,X -, 
- 5IYM'.,. 

- - - PE~~Q~.PL r& ..c ~r-
COURSE NO. COURSE TITLE 

_ 

CREDITUNITS GREGRD AUDIT-UNITS 

7-3c r4_DV4A)C6-D BE ' LADMIC4CMPLETD BY AC ADVISO 

4. E OE ND MAJOo 5 EST. DA O /DR I 1 SiPEIC-IA 3.0 
" 
iZG t4 ,.'v l_ .r v -> - -Tg c .,,,, 

12.TRAINING OR FIELD TRIPS AWAY FROM CAMPUSlIOt", locaton,Purpo0eR: 

:~~~ ~~~i "C,,,=eo-,%.' ,. "U ,,­

1 PARTICIPA ACADEMICS COMMENTS ON PROBLEMS:
 

U - ,t J "5e/ LL 

nare cdei A, s' .f& ..TO BE COMPLETED BY ACADEMIC ADVISORd ok,- Det:" " - , " ­
;FIELDE/, '
V' 'C'.0J~lEAD_ 2""MJRr.'5 COMPLETION 2 0,/47i
UNDERGRADUATET BY' 1.C.ME , .../P. ,CT. . ..A CO.T ' 

17. ACADEMIC ADVLSOR'S COMMENTS: 
* ~6q&i' W(IP i" °,YT./~2(,L 


S. COMMENTS BY SERIITIPASAICONTRACTOR/OTH fR 6
 

V,./ z?(/o:0t j To 77HC , A V//eCN/e-,,VFr~ D,L6" cma'. eD"
 

F~~~~~~~e~~-C&C1-.10eMC96Ov. 7 _l 

http:PE~~Q~.PL

