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I. 	 EXECUTIVE SUMMARY
 

The Industrial and Commercial Job Training for Women in Morocco is an
 

AID/Host Country human resource project for three and a half years. The
 

purpose of the project is to integrate women trainees into the Office de la
 

Formation Professionnelle et de la Promotion du Travail (OFPPT) Industrtal
 

and Commercial Training Centers in Casablanca and Fes, to provide them with
 

marketable skills, and to assist them in job placement appropriate to their
 

training. In view of the existing demands of the Moroccan labor market for
 

workers with skills in Electricity, Electronics, Drafting, and Business
 

Education, it was decided that these female trainees should receive training
 

in such skills.
 

The project consists of (1)providing a team of six experts in the
 

field; an educator (team leader), an Economist, a Psychologist, and three
 

training experts; (2)upgrading the technical capacity of both centers by
 

providing the necessary equipment and training materials; (3)placing six
 

Moroccan women in U.S. universities for graduate studies in vocational education,
 

economics, and psychology. After completing their studies, the six women will
 

return to Morocco to assume the responsibilities of the American Team.
 

The unexpected delay in signing the contract caused a number of origin

ally planned activities and orientation stages to be either telescoped or
 

eliminated ultogether.
 

Team members and their families left for Morocco immediately after signing
 

the project contract. Upon their arrival in Casablanca, team members were
 

assigned Moroccan counterparts within the OFPPT system.
 

The Team Leader has established effective and efficient channels of
 

communications with AID/Rabat and AMIDEAST/Headquarters. He has been providing
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the overall supervision of all project activities in the field. 
The economist
 

launched the labor force survey in June 1980. 
 A nationwide questionnaire was
 

mailed to 7,541 establishments employing 10 people or more in Morocco. 
Once
 

the responses have been tabulated and analyzed, the results should identify the
 

primary activities of each establishment, number of men and 
vomen workers, type
 

of jobs men and women hold, and qualifications of employees. It should also
 

examine the attitude of employers towards employing females in traditionally
 

male-oriented jobs.. 
The survey also aims to identify job vacancies in the labor
 

market which will assist in identifying job openings for the trainees upon
 

completion of their training.
 

The project Psychologist has been providing the female trainees with the
 

proper quidance and counselling. 
She has also been testing, interviewing, and
 

selecting the new female candidates for this year's training in Casablanca and
 

Fes. The Psychologist has assisted in placing the women trainees from the
 

Construction Drafting section in various architectural offices for their
 

practical experience as part of their training. 
 In late July 1980, the
 

Psychologist surveyed these females to collect demographic data which pertain
 

to the girls thLmselves, and those which describe the family profiles of these
 

girls.
 

After conducting Occupational Analysis Surveys, the training experts
 

have been concentrating on developing an instructional program on 
the pedegogy
 

and methodology of 
teaching to prepare and teach teachers at the training centers
 

how to plan, organize and evaluate learning activities that will in turn
 

efficiently prepare the trainees for the labor market. 
 The training experts
 

have been emphasizing the practical aspects of training. 
Since AMIDEAST's
 



Drafting expert is specialized in Industrial Drafting, the Construction
 

Drafting section was provided with the necessary equipment only. However,
 

teachers at this section have been following a curriculum designed by the
 

Belgians.
 

The Electricity/Electronics expert's termination of employment has
 

contributed to the delay in procurement of electronic equipment and the
 

completion of the curriculum for this section.
 

Each trainee at these centers receives two years of training after
 

which (s)he graduates with a technical diploma. Instruction is offered 5
 

days a week from 8:30am until 12:00 noon and rrom 2:30pm until 6-00pm. In
 

the Construction Drafting and Business Education sections trainees are required
 

to have completed a minimum of 12 years of formal schooling. Trainees in the
 

Electricity, Electronics and Industrial Drafting sections must have completed
 

nine years of formal schooling. Generally, training begins at these centers
 

in September of every year. However, due to the delay caused before signing
 

the project contract, 177 trainees did not start until January and February
 

of this year.
 

There has been a great demand for this type of training illustrated by
 

the large number of females seeking admission to the 2enters. Three hundred
 

and thirty females responded to the advertisement announcing the training
 

early August 1980. These females were competing for only 145 places at both
 

centers.
 

Results of the survey and interviews by the Psychologist and the
 

Project Director revealed that these women come from a relatively low-socio

economic background and have 6-10 siblings. The age of these women range
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from 18 to 23. 
 There are some married women among these trainees indicating
 

that training is not limited to single women. 
 These females have joined the
 

training to acquire a skill which would enable them to find employment so
 

they can financially assist their families. 
They are very proud to be among
 

the first Arab women to receive industrial training.
 

Procurement arid shipping of project equipment and materials have cont

inued throughout the first year of the project. 
 During the last quarter the
 

Procurement Officer continued to order and receive equipment and materials up
 

to the dollar amount of the original budget. Funds have been requested frcm
 

AID/Rabat in order to purchase additional equipment listed in Ammendment II.
 

It is expected that procurement of equipment will continue during the next
 

six months.
 

Mr. Fassi Fihri, the Director General of the OFPPT, visited AMIDEAST/
 

Headquarters last July. 
 He also visited different vocational schools in the
 

U.S. and the two Moroccan female participants in San Francisco.
 

Early in October 1980, the Project Director left for Morocco to assess
 

and discuss the project's progress with OFPPT, AID/Rabat, and team members.
 

The Project Director also surveyed the 2nd year female trainees in Electricity
 

training in Casablanca.
 

The six Moroccan women participants have demonstrated a remarkable
 

progress in their english programs since their arrival in the United States
 

in January 1980. Five participants started their academic program early this
 

fall. Ms. Cherkaoui (economics) attends Arizona State University in Phoenix;
 

Ms. Chihani and Ms. Benimmas (vocational education) attend the University of
 

Wisconsin/Stout; Ms. Al-Alaoui (psychology) attends Ball State University of
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Indiana; Ms. Remh (economics) and Ms. Hajoui (educational psychology) attend
 

the University of San Francisco. 
Ms. Hajoui still attends the language
 

training in addition to one pre-requisite course in educationLi psychology.
 

OFPPT has agreed to having the six participants undergo a two month
 

intership program with the team members in Casablanca during the Summer 1981.
 

This internship will enable these women to closely observe the activities of
 

the project and thus facilitate their entry into the OFPPT system, upon the
 

completion of their studies. 
 The Project Director plans to discuss with the
 

participants' academic advisors the possibility of granting the participants
 

some credits for the forthcoming internship.
 

Due to the delay in signing the project contract and also the time needed
 

Lo order some material that would meet certain specifications in Morocco, delays 

have occured in having all project equipment ready before initiating the training. 

The injury of the Social Psychologi st and the termination of employment 

of the Electricity/Electronics expert were among the major issues the project 

encountered during its first year. 

AMIDEAST recognizes the need for having a Constructional Drafting expert 

in the field. AMIDEAST's Drafting expert specializes in Industrial Drafting 

which is a separate field from Construction Drafting. AMIDEAST recommends 

having an expert in Construction Drafting be part of the team in the field. 

AMIDEAST also recommends sending 3 females or 
6 male and female teachers to
 

the United States for technical training in the fields offered at the training
 

centers. There is also a need to train an 
audio visual technician to maintain
 

and operate all audio visual equipment purchased the project.
 

AMIDEAST recommends that a mid-project evaluation be conducted by a
 

team of evaluators hired by either AID/Rabat or AID/Washington.
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I. PRE-IMPLEMENTATION: 

- Request for technical Proposal issued by AID

- AMIDEAST submitted Technical Proposal 

- AHIDEAST was selected by OFPPT to negotiate 
contract- - - - -. -

- AMIDEAST & OFPPT negotiated project contract ..

- AMIDEAST & OFPPT signed project contract ............. -

- Team members & Project Director left for 
Morocco . . . . . . .-- . .. . .. . .. -

- Team's orientation and settling-in 
- Negotiations of Amendment I 

process 

- Project Social Psychologist had an accident 
and was admitted to the hospital .. . .... • 

II. IHPLEMENTATION: 

- leam members began working with OFPPT_ 

- ]he Drafting expert gave a three months 
notice to terminate his duties in Morocco 
due to unexpected illness --

- OFPPT Director General requested AMIDEAST 
to replace Psychologist------ -----

- Selection of female trainess began-...... 

- Six Moroccan women graduate students were 
placed in language programs in U.S. 

..... .-
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- Female trainees (177) 
Casablarca & Fes

joined training in 

- Six Moroccan women 
laiguage training 

arrived ini U.S. for 

- Drafting expert left for the U.S. 
- First shipment of project equipment 

airfrL-ighLed to Mor'occo 
was 

- Project Economist started wurking on 
developing the questionnaire for the 
Labor Market Survey 

- Pruj--c vehicle arrived in Casablanica 

-

-

Applications for six participants submiLted 
to Li. 5. universi ties for academic program 

Sc'on1d shipment of project equipmeniL was 
airfreighted to Morocco 

-

-

Replacements for the Drafting expert and 
Psychologist positLins lFt for Casablanca-
First shipment cleared Moroccan customs 

_ 

- Second shipment arrived in Morocco 
- lhird shipment of project equipment 

airfreighLed to Horucco 
was 

-

-

AHIDEAST Vice Presidei)t, Project Director 
aid Procurement Officer left for Morocco 
Negotiations of AMENIHENI 11 with OFPPT 

- 0JFPPI requested AMIDEASI to replace the 
Electricity/Electronics expert ........ 

- Econiomist obtained visa clearance to launch 
the Labor Market Survey - - - -
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1979 
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-

Econiomist mailed his cluestionnaire to alleconomically active institutions in Morocco__ 
Project Director visited the six Moroccan 
women graduate students on their campuses

_ _ ... . 

-

- Fourth shipment 
airfreighted to 

of project equipment
Morocco 

was 
. .. .. . . . . . .. . ..-

- FifLh shipment of project equipment was 
seafreighted to Morocco . ... . .. . .. • 

- Hr. Fassi Fihri, Director General of OFPPT 
visited AMIlDEASI/ileadquarters in Washington, DC .. .. ... ....-

- Seventeen women trainees graduated from the 
Construction Design ini Casablanca . - -

-

-

SixLh shipment of projecL equipment uas 
airf'reighted to Morocco------.. 

AHIDEASI/Ileadquarteru requested additionai 
funds to purchase equipment listed in
AHENDHLNT 

II 

.. ...-- _--[] 

- Six women participants started their 
a c a d e m i c p r og r a m . . . . . . . . . . . . . . . . .. - -

- Seventh shipment of project equipment 
airfreighted to Morocco

was 

-

-

Une hundred and fifLy five women traineesslarted the training in Casablanca 
AHENDMLNT II was signed and apprcved by AID/ 
Habat and OFPP/Casablaica . 

.. 

. 

-.. 

, 

.. 

_ _ 
- Project Director left for Morocco ... 

- Eighth shipment of Project equipment was 
airfreighted to Morocco 



PROJECT EXPENDITURES
 

October 1979 - September 1980
 

Actual Quarterly Expenditures 1 9 7 9 
 1 9 8 0
 
in U.S. dollars since October
 
1979-September 1980 
 4th Quarter 1st Quarter 2nd Quarter 
 3rd Quarter


10/79 - 12/79 1/80 
- 3/80 4/80 - 6/80 
 7/80 - 9/80
 

Project Expenditures 186,806.81 .154,993.43 343,747.32 307,805.94
 

QUARTERLY TOTALS
 

AID Disbursement 600,000.00 
 -0- 186,806.81 203,012.57
 

Project Expenditures 186,806.81 341,800.24 685,547.56 993,353.50
 

CUMULATIVE TOTALS
 

AID Disbursement 600,000.00 600,000.81 
 786,806.81 989,819-.38
 

* 	 the 600,00. advance payment - reference letter of Commitment dated 9/28/79, 
Number 608-0147-001 siqned by the Controller of AID/RRh-.. 

http:989,819-.38
http:786,806.81
http:600,000.81
http:600,000.00
http:993,353.50
http:685,547.56
http:341,800.24
http:186,806.81
http:203,012.57
http:186,806.81
http:600,000.00
http:307,805.94
http:343,747.32
http:186,806.81


II. INTRODUCTION
 

This report is the first annual 
one on the INDUSTRIAL AND COMMERCIAL
 

JOB TRAINING FOR WOMEN IN MOROCCO. Background information on the project in
 

addition to project goals and purpose will be presented in Section III of
 

this report. 
 Section IV presents a narrative summary of all project activities
 

for the first year (October 1979 to September 1980). Major issues especially
 

those that caused delays in meeting some components of the origionally proposed
 

schedule of the project are discussed in Section V. 
Section VI presents
 

recommendations and suggestions for improving and modifying some project
 

activities.
 

AMIDEAST is very pleased to present its first annual report on 
the
 

INDUSTRIAL AND COMMERCIAL JOB TRAINING FOR WOMEN IN MOROCCO.
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III. BACKGROUND OF PROJECT
 

After more than two years of discussions, the Ministry of Labor in
 

Morocco agreed to begin an AID-funded project that would provide industrial
 

and commercial training for women in Morocco.
 

This project originated in December 1976 when, at the request of the
 

Moroccan Government, the U.S. Agency for International Development (AID) sent
 

three consultants to Morocco. 
 This team was asked to evaluate the two national,
 

non-formal education programs for women in Morocco: 
 the Foyer Feminines and
 

the Ouvoirs. Their programs served approximately 100,000 poor girls between
 

the ages of 10-22. It offered teaching of suchr traditional feminine crafts as;
 

embroidery, knitting, sewing, and crocheting. (Youssef, Sadka, and Murphy, 1976).
 

At that time there were also government sponsored non-formal educational
 

programs that involved women in handicraft training (tapistry, embroidery, and
 

other domestic crafts), commercial training and hotel training. Women were not
 

allowed in industrial and agricultural training programs but were restricted
 

to low and middle level training. As a result, the consultants recommended that
 

the current vocational training system be expanded to extend industrial training
 

to women. It was also suggested that the existing curricula for the Feminines
 

and Ouvoir Training Centers be strengthened to make them more responsive to both
 

the remedial educational needs of female adolescents and the actual economic
 

prospects of the trainees. They also recommended that a study be undertaken to
 

assess the actual structure of job opportunities in the modern sector of the
 

Moroccan economy. 
 The study would also examine the extent and degree of receptivity
 

prevalent for different types of vocational training programs that would train
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and prepare female adolescents in Morocco for income-earning employment
 

opportunities in the modern sector of the economy.
 

Through meetings with Moroccan officials, team members were informed that
 

young Moroccan women and their parents could not accept training outside of
 

traditional handicraft activities. 
The available statistics, however, indicated
 

that there were increasingly high activity rates of women among the 15-24 year
 

old age group, especially in urban areas. 
 Statistics also demonstrated that
 

a large number of females sought employment, but could not find jobs because they
 

lacked the proper skills in non-traditional fields that the labor market demanded.
 

(Youssef, Sadka, and Murphy, 1976.)
 

The second trip led to the establishment of a pilot program to integrate
 

women into the Industrial and Commercial Training Centers at Casablanca and Fes,
 

which are under the jurisdiction of the Ministry of Labor. 
 On August 14, 1978,
 

the Government of Morocco's Ministry of Labor Office de la Formation Professionnelle
 

et de la Promotion du Travail and USAID/Rabat signed the project agreement to
 

implement this project. 
 However, the request for proposal was not issued until
 

March 1979. In late April, 1979, AMIDEAST was one of the bidders 
on this
 

project. 
 In July, 1979, AMIDEAST was chosen by the Government of Morocco to
 

negotiate the contract with the Ministry of Labor/OFPPT. On September 28, 1979
 

AMIDEAST signed a contract with the OFPPT to implement and manage the project.
 

The purpose of the project is to integrate women trainees into the OFPPT
 

Industrial and Commercial Training Centers, to provide them with marketable
 

skills and to assist them in job placement appropriate to their training. 
 In
 

view of the existing demands of the labor market for workers with skills in
 

Electricity, Electronics, Drafting, and Business Education, it was decided that
 

these female trainees should recieve training in such skills.
 



One advantage of having women integrated into the Ministry of Labor's
 

vocational training centers is the fact that the rate of job placement is very
 

high. This is due to the structural linkage between the vocational training
 

centers under the Ministry of Labor and the private and public industry and
 

business sectors. The second advantage is that the magnitude of training
 

provided in these centers is a) directed exclusively towards employment and
 

b) coordinated with specific labor market demands and assessment of manpower
 

needs in industry and commerce. The project is targeted towards urban young
 

women who had nine and above years of formal schooling.
 

The project consists of the following components:
 

1. 	 roviding atamof six experts; (1) 
an educator (team leader), who is an
 

expert in managing vocational training programs for industry and commerce;
 

(2) 	a social psychologist experienced in guidance and counseling, psycho

logical testing, and job-related counseling; (3) a human resource econo

mist experienced in job placement activities for skilled industrial workers
 

(4) 	three training experts to upgrade the quality of teachers at the training
 

centers in Fes and Casablanca in the fields of Electricity, Electronics,
 

Drafting, and Business Education.
 

2. 
 Upgrading the technical capacity of both centers by purchasing the necessary
 

equipment.
 

3. 	 Placing six Moroccan women in U.S. Universities for graduate studies in
 

vocational education, economics, and psychology. Once the women complete
 

their studies they will return to Morocco to assume the responsibilities
 

of the American team.
 

The unexpected delay in signing the contract caused a number of planned
 

activities and orientation stages to be either telescoped or eliminated altogether.
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For example, the initial visit of the team leader and Project Director to
 

the Centers to arrange a list of equipment necessary to commence the project
 

was cancelled. 
Team members and their families had to leave for Morocco
 

immediately after the signing of the project contract, leaving very little
 

time for the proper orientation.
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IV. ACTIVITIES OF PROJECT
 

This part of the report consists of the following:
 

A. Activities of team members in the field
 

B. Activities of AMIDEAST/Headquarters in Washington, D.C.
 

C. Activities of the six Mor-occan women 
students in the U.S.
 

A. Activities of Team Members in Morocco
 

On the first meeting with the General Director and Directors of the Training
 

Centers of the OFPPT, each team member was assigned a Moroccan counterpart.
 

The General Director of the OFPPT was to be the Team Leader's counterpart, the
 

head of the psychology department as the Psychologist's counterpart, and a labor
 

specialist from the Conseil de Perfectionnement as the Economist's counterpart.
 

Each of the three training experts was assigned a Director of one of the Training
 

Centers in Casablanca as counterparts.
 

The Team Leader has been working in close and constant contact with AMIDEAST/
 

Washington and AMIDEAST/Rabat. He has established effective and efficient
 

channels of communication with AID/Rabat and OFPPT personnel. 
 He has been
 

providing efficient overall supervision for the project, advising and coordinating
 

activities of all team members, and facilitating all matters that involve
 

Ministries other than the Ministry of Labor. 
 The Team Leader has also been
 

supervising the modifications of the teaching methodology and the designing of
 

new curriculum. He has also been responsible for the acquisitions of all
 

locally purchased materials, and supervising the clearance of all project
 

materials from Moroccan customs.
 

After six months of researching documents on the Moroccan economy,
 

making several trips to the Centre National de Documentation and the Direction
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General de Statistiques in Rabat to purchase such official documents, the
 

Economist completed the questionnaire for the labor force survey. With the
 

assistance of the Team Leader, OFPPT General Director and AID/Rabat, the Economist
 

obtained the necessary visas to launch the survey from the Ministry of Planning
 

and Statistics in May 1980. On June 7, 1980, the Economist mailed a
 

nationwide questionnaire to 7,541 establishments employing 10 people or more in
 

Morocco (Appendix 1). The objectives of the labor force quesionnaire are
 

to identify the primary activities of each establishment, such as number of
 

employees by sex, category of perscinel, qualificaitons of employees - skilled
 

or unskilled; and to examine the attitude of employers towards employing
 

females in traditionally male-oriented jobs. The questionnaire also aims to
 

identify job vacancies in the labor market which will assist in identifying job
 

openings for the trainees. It will also indicate the skills that the labor market
 

demands. As a result an employment office may be established within each training
 

center. 
 Since June 1980, the Economist has sent two mailings to those establishments
 

that did not respond to the questionnaire. As of late September 1980, the
 

Economist has received 2,200 responses and 1,500 returned because of unknown
 

addresses. Meanwhile, the Economist has been working with the statistics department
 

of the Ministry of Planning and Statistics to verify and code the responses
 

mailed back by the employers.
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number of number of number of 
questionnairf responses address 

mailed unknown 

the initial mailing of questionnaires 
(June 7, 1980) 7,541 600 950 

the first letter after mailing the 
questionnaire (June 27, 1980) 7,541 900 460 

the second mailing (August 5, 1980) 5,500 600 80 

TOTAL 
 20,581 2,100 1,490
 

The Economist with the help of his counterpart and the Conseil de
 

Perfectionnement have been calling employers who have not responded tn the
 

questionnaire asking for their responses. 
 They expect to complete verifying
 

and coding of responses by the end of December, 1980 when they will start
 

tabulating and analyzing the data.
 

Two weeks after the arrival of team members in Casablanca, the project
 

Psychologist had an unfortunate accident where she was unable to walk for
 

7 months. 
During this period, she was unable to counsel the women trainees
 

and it was necessary to replace her. 
 A new team member, a Psychologist left
 

for Mococco late March, 1980. 
 After she had received the proper orientation
 

and familiarized herself with the project, the Psychologist started providing
 

the women 
trainees in Fes and Casablanca with the proper counselling. Along
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with the cooperation of her counterpart, the Psychologist worked on developing
 

an aptitude test for this year's female candidates.
 

During the months of July and August the Psychologist has been testing
 

and interviewing and selecting the new women candidates for the training
 

in Casalblanca and Fez. The Psychologist has also assisted in placing the
 

f emale 
 trainees from the Construction Drafting section in various architectural
 

offices for their practical experience as part of their training.
 

The training experts discovered that the practiced tradition at the
 

Training Centers in Morocco does not allow the teacher himself/herself to plan
 

organize, nor evaluate what they teach. 
Curriculum planners put together the
 

content of subjects to be taught for each section including excercises to be
 

done by students.
 

PLANNERS 
 TEACHERS 
 STUDENTS (TRAINEES)
 

For the past year the training expercs have been concentrating on developing
 

an instructional program on 
the pedagogy and methodology of teaching to prepare
 

and teach teachers at the Training Centers how to plan, organize and evaluate
 

learning activities that will in turn efficiently prepare the trainees for
 

the labor market.
 

Before developing the instructional program the training specialists along
 

with their Moroccan counterparts conducted Occupational Analysis Surveys in
 

the Casablanca area. 
The objective of the Occupational Analysis Surveys was
 

to determine the knowledge required of successful workers, the abilities (s)he
 

must posses and the behavioral characteristics (s)he must display.
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Two 	processes were followed:
 

1. 	Task Inventory
 

2. Task Analysis
 

The Drafting expert along with his Moroccan counterpart performed a task
 

inventory where they interviewed employers in the Casablanca area who employ
 

industrial drafting workers. 
They 	gathered data concerning the skills and
 

technical knowledge required to perform successfully in industrial drafting.
 

The experts main objective was to survey and gather data concerning the following
 

items:
 

1. 	The frequency a particular task is performed by the
 

industrial drafting worker.
 

-2. 	The number of individuals performing that particular task.
 

3. 	The technical and academic knowledge level necessary to
 

perform such a task.
 

4. 	The manipulation skill conditions.
 

5. 	The amount of industrial training required of the worker
 

to perform the task.
 

6. 	Tools and equipment used in performing the task.
 

7. 	Safe practices and work precautions.
 

8. Characteristics of the successful and efficient worker.
 

The second process was the task analysis where the experts analyzed the gathered
 

data. 
 After analyzing the data of the task inventory, the training experts set
 

the following objectives:
 

1. 	To upgrade the efficiency level of the instructors
 

2. 	To introduce new course content with emphasis on practical
 
classroom work
 

3. 	to introduce Audio-visual Aids to emplement these objectives
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The Drafting expert has completed designing a curriculum for a training
 

program on the pedagogy and methodology of teaching for the drafting instructors
 

in the Training Centers (Appendix 2 ).
 

At the Construction Draing section, the project provided the equipment
 

needed for both sections in 1-isablanca and Fes. The teachers are following
 

a curriculum designed by the Belgians. As indicated by the Team Leader, this
 

curriculum is sufficient and no modification is needed at the present time
 

Drafting expert specializing in the Construction Design should have been part
 

of the team. Industrial Design and Construction & Architectural Design are
 

two separate fields. 
 AMIDEAST's Drafting expert specializes in Industrial
 

Design, the section that needs modification and improvement the most at the Training
 

Centers.
 

In the Accounting Section, the Business Education expert has introduced
 

basic accounting forms in the classroom. He is also working on setting up
 

a classroom as a working accounting office for practical day to day activities.
 

In Stenography, the Business Education expert had set up 
a lab where
 

students can take timed di.ctation tests and do practical work exercises.
 

Stenograms/abbreviations and tests have been reproduced and put on 
transparencies.
 

For the secretaries a new course was introduced with emphasis on practical work
 

because there is a great need for qualified and efficient secretaries. For
 

example, as part of their practical exercises, female trainees helped with the
 

labels and mailing of the questionnaire for the labor force survey. The course
 

(Tenue de Bureau), which the Business Education Expert has developed, has 5
 

sections and is given in a classroom that has been transformed into an office.
 

Students do actual work in each of the sections on a rotating basis. The
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sections are; telephone-operator and receptionists, filing, office machines
 

reproducing center, and mail room. A course of English was introduced for
 

secretaries along with the use of the Language Laboratory.
 

The Business Education expe-.t has been conducting seminars on the use of
 

the thermofax transparency maker and the use of other audio-visual materials.
 

All training experts have been conducting seminars and training teachers for
 

all new courses, introducing ntw innovations and methods of application. They
 

have been conducting periodic follow-up meetings with teachers to discuss and
 

evaluate the new methods of instruction.
 

As for the Electricity/Electronics expert AMIDEAST was asked by the OFPPT
 

to terminate his employment for reasons mentioned in the OFPPT General Director's
 

letter dated May 16, 1980 (Appendix 3 ). At the end of the training year the
 

Electricity/Electronics expert left Morocco. Since then AMIDEAST has utilized
 

every possible effort to locate a new expert with the appropriate qualifications
 

and experience. Some candidates have been located and one candidate will be
 

carefully selected in the very short future. It is expected that the selected
 

candidate will be in Morocco no later than December 1980.
 

Instruction at all Training Centers begin at 8:30am and lasts until noon.
 

Then it starts again at 2:30pm and lasts until 6:00pm. In the Construction Design
 

and Business Education Sections, trainees are required to have completed a
 

minimum of 12 years of formal schooling. Trainees in the Electricity, Electronics
 

and Industrial Design Sections must have completed nine years of formal
 

schooling. All trainees at these Training Centers undergo a two year training
 

program which also includes three weeks or more internship for practical experience.
 

The only exception being the 19 women trainees selected for the Construction
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Drafting training last year. 
 These females only had nine years of schooling
 

while the program for the Construction Drafting requires 12 years of schooling.
 

Therefore, these girls had one year of training and most of them are now employed.
 

They had a very good instructor who gave them both theoretical and practical work
 

from a Belgian designed curriculum. The drafting tables used were provided by
 

the Center in Casablanca. At the end of the school year, all 19 girls did 3
 

week internships in architects offices. 
The instructor and the Psychologist
 

personally contacted each architect, placed the girls and visited the establishments
 

in the middle of the intership to discuss progress and problems. Seventeen out
 

of the 19 girls passed the test given to them at the end of July and most of
 

them are already employed.
 

The girls in Electronics and Electricity sections spent the entire sememster
 

learning theory (most sections began in January-February 1979). The equipment
 

for laboratories had not arrived, The
so practical work was not possible. 


instructors did not have a curriculum plan to follow, 
so they taught whatever
 

they thought was necessary. As the expert in Electricity/Electronics left before
 

completing the curriculum for this section, the sections and instructors are still
 

without guidance. Most of the materials are now in the country, so practical
 

work will be included this year.
 

The girls in Industrial Drafting began training in February, 1979. 
 They
 

did not have a full-time instructor the entire year. An instuctor for a boys
 

section and the supervisor of instructors did their best to give the girls
 

mathematics instruction and drawing exercises. 
The girls had compasses and rulers
 

but no drafting tables. Despite these handicaps, the girls were producing reasonably
 

good drawings at the end of the year. 
 About five field trips to local factories
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were arranged by the supervisor, so the girls were able to see how the parts of
 

machines work which they are required to draw.
 

This year, both the continuing class and the new class will be held at Hay
 

Mohammedi, another vocational center in Casablanca. The classes were transfered
 

there because more space and equipment were available than at Ain Bourja. 
A
 

curriculum has been designed by the Drafting expert which will be used this year
 

and will include both theory and drawing exercises.
 

When the Centers announced that they would accept female applicants, they
 

received more applications than was projected. It was estimated that 90 women
 

would enroll in the three Centers in Casablanca and 55 in the single Center in
 

Fes. 
 Since.this is a pilot project and there are limited places available, only
 

177 were accepted at the Centers in January 1980. 
 Of this total, 41 women are
 

registered in Construction and Industrial Design, 92 in Business Education
 

(Accounting and Secretarial skills), 
and 44 in Electricity and Electronics.
 

In August 1980, 330 females responded to the advertisement placed in all high
 

schools announcing the training. 
 The high turn out was due to the fact that
 

the ad did specify both young women and young men 
(jeune filles et jeunes gens)
 

this year. Announcements for Industrial and Technical Training normally 
use
 

the masculine form which tends to discourage women from applying. Out of the
 

330 females that applied for training, only 202 showed up for the test that
 

students are required to take before joining the Centers. 
This test, put together
 

by the Psychology department atthe Ain Bourja Center, consists of five parts;
 

French, Math, Abstract Intelligence, Mechanical Aptitude, and Special Aptitudes.
 

These females were competing for 90 places in Casablanca and 55 in Fes. One
 

hundred and four started the training in Casablanca in September 1980; 20 in
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Construction Drafting at the Ain Bourja Center, 15 in Electricity at the Hay
 

Mohamadia Center, 15 in Electronics at the Ain Bourja Center, 15 in Industrial
 

Drafting at the Hay Mohamadia Center, 24 in Secretarial Training and 15 in
 

Accounting, both at the INFCCS (Institute National de Formation des Cadres en
 

Comptabilite et Secretariat). In Fes, 46 women trainees started the training
 

this academic year; 15 in Electronics, 15 in Constructional Drafting, 9 in
 

Accounting, and 7 in Secretarial training. 
The Director of the Fes Center
 

indicated that 
they had difficulty recruiting females for this year's Secretarial
 

Training Section. This could be attributed to the fact that females have 
to
 

seek employment for secretarial jobs in Casablanca due to the lack of such jobs
 

in Fes. 
 Once the data for the Labor Market Survey are gathered and analyzed, it
 

will be easier to determine the priority of the skills that will u: 
taught at the
 

Training Centers. Where possible, the 
sexes will be mixed in these centers. For
 

example, the Construction Design Sections, and the Accounting and Secretarial
 

Sections in Casablanca and Fez are mixed this year. 
 By mixing the sexes,
 

not only the females, but also the males will be exposed to the new equipment
 

and new programs.
 

in July 1980, the Psychologist surveyed 17 of the 19 girls in the 1979-1980
 

Construction Drafting class. 
 Two were not present at the time the questionnaire
 

was distributed. The Psychologist's objective was to collect two sets of data;
 

the demographic data which pertain to the girls themselves; and those which
 

describe the family profiles of these girls.
 

The Psychologist's results were as 
follows:
 

Girls profile: 
 The girls in this class had all completed the tenth grade of
 

secondary school (4e A.S.) 
before entering the Drafting class in October 1979.
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Their average age is 20.94 years, ranging from 19 to 23 years old. 
All are
 

single. 
Sixteen of the 17 girls were born in Casablanca, and nine of the 17 sets
 

of parents were also born in Casablanca. This suggedts that the students in general
 

come from families established in an 
urban center rather than from rural families
 

recently migrated to the city.
 

Five of the 17 girls are the eldest child whereas only one is the youngest.
 

The average number of children per family is 8.17, ranging from seven 
to ten children.
 

The girls were not asked if their fathers had more than one wife, but it is assumed
 

that they noted only those siblings from their own mothers.
 

Fathers' profile: The fathers' average age is 49.94 years old, ranging from 39 to
 

60 years. 
Nine of the fathers were born in Casablanca. 
Their level of education
 

was reported as follows:
 

none 1 technical diploma 2 
some primary school 3 Koranic school 7 
some secondary school 3 unknown 1 

The fathers' work was noted as: 

unskilled laborer 
 5 nurse 
 1
 
office worker 
 2 fireman 
 1
 
mechanic 
 shopkeeper 1
 

railroad employee
 
(capacity not noted) 
 3 chauffeur 1
 

Three of the fathers are now retired.
 

The fathers' average age at the birth of their first child was 23.94 years,.
 

with a range from 18 to 34 years old.
 

Mothers' profile: The mothers' average age is 42.12 years old, with a range from
 

35 to 55 years. The average age difference between husband and wife is 7.82 years
 

with a range of difference from two to seventeen years.
 



- 17 -


Mothers' education was reported as follows:
 

none 11 technical diploma 1 
some primary school 2 Koranic school 1 
some secondary school 1 unknown 1 

All mothers were reported as being housewives, two currently being engaged
 

in some cottage industry and three having worked outside of the home in the past.
 

Eight girls indicated other female relatives (aunts, cousins) who are working
 

or have worked outside the home.
 

The girls come from large families (seven to ten children). The mothers'
 

average age at the birth of her first living child was 16.35 years old, with a
 

range from 13 to 24. Eight of the 17 mothers had had their first child by the
 

age of 15. 
 This pattern of early marriage and child-rearing appears to have
 

changed dramatically in one generation given that their daughters in the Drafting
 

class are still single and childless at the age of 21 (the assumption being that
 

they have not given birth to a child outside of marriage).
 

The first question to be addressed in interpreting these data is how repre

sentative is this sample of all 
the girls in the AID funded program? A second,
 

larger question remains: How representative is this sample of all Moroccan girls
 

who are at this level of education? 
 The answer to the second question will have
 

bearing on efforts to gear this and future programs to the greatest needs of
 

young people in urban settings, and 
to help in responding to development questions
 

in general for Morocco.
 

In an effort to answer the former question, we must look at procedures
 

used to recruit trainees for this particular class. The girls in the Industrial
 

sector classes (1979-1980) were 
taken from a list of candidates who had taken
 

an admissions 
test for a typing cuurse but had not been admitted. Because of the
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time constraints present at the beginning of the project in the fall of 1979,
 

candidates were thus not openly recruited from the high schools as was done
 

for the current (1980-1981) group. 
 Thus, this sample represents girls in the
 

first year classes at the 4e A.S. level (10th grade), 
but because of different
 

recruiting methods, it is 
not clear to what extent we can generalize the results.
 

Comparable data needs to be collected from the trainees recently admitted
 

to the AID funded sections to see how closely the two samples match. 
 For example,
 

the average age of girls admitted to three Industrial sector classes for 1980-1981
 

is 20.22 years (N=45; range, 18-24 years) which is slightly younger than the 17
 

girls described in this report. 
 Whether there are other, more remarkable
 

differences between samples remains to be seen.
 

The data also indicate some interesting family patterns: Many girls (8 out
 

of 17) have female relatives already working outside the home which might be an
 

important personal motivating factor (modeling effect) or at least might act to
 

lower family objections to a daughter/sister entering the skilled trades. 
Also,
 

five of the 17 girls are the eldest of their siblings and only one is the youngest,
 

which raises the question whether the eldest child is, for some reason, more
 

likely to seek training in non-traditional fields than those born later. 
 Until
 

this sample is compared with girls still attending high school and/or those in
 

traditional technical fields, it is not clear whether these family characteristics
 

might be predictive of candidates for non-traditional training.
 

In an effort to collect comparable and additional data from trainees in
 

other sections, the Project Director, while visiting the project in early
 

October 1980, interviewed the 15 
women trainees in the 2nd year Electicity Training.
 

The results of the interview revealed that the age of these women range from
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18 to 23, 
all have completed 10 years of formal schooling, have 6-8 siblings,
 

and are single. Training in these Centers is not limited to single women.
 

Married women are found in other training sections of the project. Only one of
 

these females reported her mother as the head of the household. The majority
 

were most encouraged to enter the training by their brothers, 3 by their fathers,
 

and 3 by their mothers.
 

All 15 females reported that the reason 
they joined the training was to acquire
 

a skill which would enable them to find employment so they can financially assist
 

their families. None of them could even perceive the idea of leaving home after
 

finding employment. 
This shows the strong family ties even in urban areas.
 

These females believe that this training will enable them to find employment
 

in a shorter time than if they had the Baccalaureate. They all prefer to stay
 

in the training rather than go back to formal schooling. All 15 enjoy the
 

practical aspect of the Lraining. 
 However, the majority feel they need additional
 

training in Mathematics.
 

Fourteen out of the 15 girls take two buses to get to the Center. 
 The only
 

dormatory is the 
one at t: Ain Bourja Center with 30 women trainees. There are
 

no dormatory facilitito for females in Fes.
 

All 15 females indicated that they would continue working after they get
 

married. 
 It is very clear that these girls are very enthusiastic about the training.
 

They are very proud to be among the first Arab women to receive industrial training,
 

especially in Electricity/Electronics and Industrial Drafting. 
When asked what
 

they saw themselves doing five years from now, all responses were identical;
 

"Being an efficient electrician."
 

Much attention in the field of international development has been given to
 

rural women, and also to 
those families that are recent migrants to urban 
areas.
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As indicated 
from both samples, however, the females seeking vocational training
 

are mostly second generation urbanites. Corroborated by the large number of
 

females seeking admissions to this years training program (330 females), these
 

data seem to indicate that there is a great demand to focus development efforts
 

on urban young people, specifically young women.
 

B. Activities of AMIDEAST/Headquarters
 

AMIDEAST has been maintaining a close and satisfactory liaison with AID/
 

Washington and AID/Rabat. Efficient communication procedures have been maintained
 

with team members in Morocco.
 

Procurement and shipping of project equipment and materials have continued
 

throughout the first year of the project. 
 Immediately after the arrival of the
 

first verified list of equipment from the team, AMIDEAST/Headquarters placed the
 

orders. 
 However, the first shipment of equipment was not airfreighted to the
 

team until February 12, 1980. 
A second shipment was airfreighted to Morocco on
 

March 6, 1980. Meanwhile AMIDEAST/Headquarters was still receiving lists of
 

additional equipment to be ordered. 
A third shipment was airfreighted to Morocco
 

by late March 1980.
 

During the last quarter, the procurement officer continued to order and receive
 

equipment and materials up to the dollar amount of the original budget. 
Shipment
 

number 4 which was airfreighted to Morocco on June 17, 1980, consisting of two
 

3M secretaryIII copiers, was received by the team. 
 Shipment number 5 (see freight)
 

containing the total procurement requirements of the Industrial Drafting section
 

was received by the team. 
Shipment number 6 which consisted of a large quantity
 

of electrical training equipment, was forwarded to 
the team and has been received.
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Additional audio-visual equipment, the language laboratory, material for the
 

Business Education section and additional Electric/Electronic training equipment
 

comprising shipment number 7 was airfreighted to the team on September 20, 1980.
 

An eighth shipment containing more materials for the Business Education section
 

and audio-visual equipment and supplies was consigned to the freight forwarder
 

on October 10th, for airfreighting to Morocco. (Appendix 4 )
 

Funds have been requested from AID/Rabat in order to purchase additional
 

equipment listed in the proposed Amendment II 
 (Appendix 5 ) Ammendment II 

was signed and approved by OFPPT and AID/Rabat late September 1980. (Appendix 6 

AID/Rabat has already amended the letter of Commitment No. 608-0147-001 

to make an additional advance of $300,000 for immediately required equipment
 

(Appendix 7 ). AMIDEAST/Headquarters has placed orders for the needed equipment,
 

particularly equipment for the Electronics sections, and is awaiting the advance
 

to pay for such equipment. This means that procurement of equipment will continue
 

during the first six months of the next project year.
 

Late July 1980, Mr. Fassi Fihri, the Director General of the OFPPT, visited
 

AMIDEAST/Headquarters in Washington, D.C. 
 His tour included visiting vocational
 

schools and training centers in Columbus, Ohio, Los Angles and San Francisco.
 

In addition, he visited the two female participants in San Francisco. Mr. Fassi
 

Fihri was very pleased with his tour and was impressed with the schools he visited.
 

To 
assess the project and discuss its progress during its first year, the
 

Project Director left for Morocco early October, 1980. Meetings were held with
 

the team members, OFPPT Director General and staff, and AID/Rabat. Discussions
 

of project progress, issues and recommendations were presented and discussed with
 

both OFPPT and AID/Rabat. The Project Director, while visiting the Training
 

Centers, interviewed the females in the Electricity section as mentioned above.
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C. Activities of Six Women Participants in the U.S.
 

On January 10, 1980, AMIDEAST's Director in Rabat conducted a full day
 

orientation program for the six women participants before leaving for the U.S.
 

By January 20, 1980, all six women had reported to their schools and started their
 

English Language Programs.
 

After receiving and examining the files of the six students, AMIDEAST found
 

that the average grade of these women was pass (10/20), and four of them had
 

failed and repeated one year of university. 
 As a result, the choice of universities
 

to which they could be admitted was limited.
 

Applications for academic studies were submitted to 6 or 
7 universities
 

for each student. (Appendix 8 ) 
All six women have completed their undergraduate
 

studies in economics and law which also required that they take a heavier load
 

of pre-requisits, especially for the four girls who were to specialize in
 

vocational education and psychology.
 

All participants have demonstrated a remarkable progress in their English
 

programs and started their academic program early this fall 
(Appendix 9 ). 

Ms. Hajoui is the only one who still attends the languae program in addition to 

one pre-requisite course in educational psychology (Appendix 10 ).
 

The Project Director made campus visits when the six students were
 

undergoing the language training at the University of San Francisco and Arizona
 

State University. The Project Director 
was very pleased with their progress
 

and the evaluations of their teachers. 
She was also pleased with the adjustments
 

these six women have made in a very short period of time.
 

Ms. Chihani and Ms. Benimmas (vocational education) were only admitted
 

to the University of Wisconsin/Stout. They left Arizona, where they attendeC
 

the language program, for Stout late August to start their academic program in
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vocational education. Ms. Cherkaoui (economics) was accepted at Arizona State
 

University, University of Houston, and University of San Francisco. 
However,
 

Ms. Cherkoui decided to stay in Arizona. Ms. Remh (economics) was accepted
 

at the University of San Francisco where she attended the language program.
 

Ms. Hajoui (first economics and now educational psychology) was only admitted to
 

the University of San Francisco with provisional status. As a result Ms. Hajoui
 

asked the permission of OFPPT, and AMIDEAST to change to educational psychology.
 

Ms. Hajoui should complete her nglish training by the end of this fall and is
 

expected to carry a full load of courses in the Spring 1981. Ms. Al-Alaoui
 

(psychology) was only admitted to Ball State University in Indiana, where she
 

started this fall carrying a full load of credits.
 

It has been agreed upon by OFPPT and AID/Rabat that the six women, as
 

suggested by the Project Director, will leave for Morocco to undergo a two
 

month internship program with team members in Casablanca. This internship will
 

enable them to closely observe the activities of the project and thus facilitate
 

their entry into the OFPPT system, once they complete their studies and return to
 

Morocco. It will also shed some light on their choice of courses they need when
 

they return to the U.S. for the fall semester 1981. The Project Director will
 

also discuss with the girl's academic advisors the possibility of granting the
 

girls some credits for the forthcoming internship.
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V. MAJOR ISSUES DURING FIRST YEAR OF PROJECT
 

1. 
 The delay in signing the project contract caused the late start of project
 

activities. 
OFPPT's needs required team members to report immediately to the
 

project site, leaving no time for the proposed initial visit of the Team
 

Leader and Project Director to Morocco. The primary objective of the initial
 

visit was to finalize the list of equipment so AMIDEAST/Headquarters could
 

order it before the departure of the team members for Morocco. 
It also aimed
 

to make arrangements for team settling-in procedures. 
As a result certain
 

adjustment issues and procurement delays occured.
 

2. 
 Another constraint related to delays in procurement of equipment was the
 

time needed to order some material that would meet certain specifications in
 

Morocco. 
Waiting for funds to arrive to purchase the equipment listed in
 

Amendment II will also cause additional delay in procurement precedures.
 

3. 
 The injury of the Social Psychologist at the beginning of the project,
 

which confined her to bed for several months, prevented her from being able
 

to counsel the females seeking admission to the training centers last year.
 

Although she suggested counseling these females at her home, the OFPPT refused
 

to grant her request.
 

4. Two team members had to leave the project due to health reasons; the
 

Social Psychologist due to her accident, and the Drafting expert due to an
 

unexpected illness. 
 This of course, presented a constraint, as AMIDEAST had Lo
 

seek proper replacements. Although replacing them was accomplished in a very
 

short period, the new replacements had to go through the settling-in process and
 

acquaint themselves with the project and the new environment.
 

5. 
 Terminating the employment of the Electricity/Electronics expert has
 

caused unexpected delays in the procurement of electronics equipment as well as
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developing the proper curriculum for teacher training. 
 Locating American experts
 

in technical fields coupled with fluency in French has been rather a lengthly
 

process. 
In spite of AMIDEAST's efforts to locate an expert in Electricity/
 

Electronics prior to September 1980, the time when training begins at the
 

Centers, training has sEarted without an electricity/electronics expert.
 

However, AMIDEAST has located several possible candidates for the vacant
 

position. It is expected that a replacement should be ready to leave for
 

Morocco by the end of N 
 mber 1980.
 

6. 
 At the time the project paper was prepared, the need for three training
 

experts was identified as part of the project team. 
Both the Project Paper and
 

the Request for Proposal called for one drafting expert. 
No separate distinction
 

was made between Industrial Drafting and Constructional Drafting although both
 

subjects were taught independently of one another at the Training Centers.
 

However, AMIDEAST realizes that Industrial Drafting and Constructional Drafting
 

are two separate and independent fields and AMIDEAST's Drafting expert specializes
 

in Industrial Drafting. 
At the present, teachers at the Construction Drafting
 

sections still follow a curriculum designed by the Belgians sometime ago.
 

AMIDEAST recognizes the need for an 
expert in Constructional Drafting to revise
 

this curriculum.
 

7. There are no women teachers at the OFPPT Training Centers in Morocco
 

outside of the Secretarial and Typing courses. 
AMIDEAST believes that these
 

Centers should consider having female teachers in 
areas other than Secretarial
 

and Typing.
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VI. RECOMMENDATIONS
 

1. As recommended in the last quarterly report, an objer- ive evaluation
 

might be of great value to the project. AMIDEAST recommends that a mid-project
 

evaluation be conducted by a team of three consultants hired by either AID/
 

Rabat or AID/Washington.
 

2. 
 AMIDEAST recommends that OFPPT and AID/Rabat consider the possibility
 

of having a training expert in Constructional Drafting sent to Morocco as part
 

of the team in Casablanca.
 

3. AMIDEAST strongly recommends that three women or six women and men
 

graduates of the training centers be sent to the U.S. for a one or two year
 

training in Electricity, Electronics, Business Education, Industrial Drafting
 

and Constructional Drafting.
 

4. 
 Taking into account the great demand for training represented by the
 

large number of females seeking admission to the Training Centers, AMIDEAST
 

recommends that the Training Centers expand their training capacity to
 

accomodate the large supply of candidates.
 

5. It is recommended that the OFPPT Psychology department revise and
 

modify the tests given to these candidates prior to their admission into the
 

program. 
It appears that these tests are designed to measure academic ability
 

rather than vocational apptitude.
 

6. The need for an audio visual technician to maintain and operate all
 

audio visual equipment purchased under this project has been identified. Therefore,
 

AMIDEAST recommends that OFPPT train one or two people to 
serve as audio visual
 

technicians.
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VII. 	 APPENDICES
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2. 	 Drafting expert's outline of report on pedagogy and methodology of teaching.
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The Jingdou of Moroccor VISk 'o. 17-.-80..5, by C.QC.O.-E 
Minitxy of Labor and Prolessional Training This questionnaio is posed in the 
Office of Profesaonal Traiing and the framework of a Royal Decreeenacting the Law No. 370 - 67of 10 Joumada I 1388 (August 5,Promotion of Labor %1968)relative to statistical 

surveys 

FAUM .OF Ii PP M10'I0" TRAINI.NG 

IM FEMALE FSSQONL 

Obligatory Response 
Garantee Statistical Secret 

This questionnaire duly filled out with data requested must be returnedin the enclosed envelope before June 27,.19802nd the Promotion of Labor, Bo ?a 2119, 
to the Office of Prtofeasional TfraingCASA-CAdE - CASAALAtiCA 05. 

'or all complementary Info~ation 
wtite to 

Direction General 
Office of Professional Training 
anv ;-ha Promotion of Labor-B. P. 2119,. CASA.GARE -, CASABLANCA 05 Telephone.-No. 24-57.4 3 

Name of Persozr Responding to this Surveys 

Positions 
 Telephone No.
 

* .~t~zre 

http:TRAINI.NG
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I RLnervcd for Codes r


(C. 1) _ _-__ _ _ _ _ _ _CAT_ _ _& THE ST_ __ 

Namp- t 

7 8 9 nrodt,p rodu,(e or sorvpeq n~r~ 

II - EMPLOYEES 

4. Indicate the number of employees by different categoriesof personnel employed in your establishment. (To diffe -rentlate categories please refer to enclosed instruction
 on concepts and definitions respectively.
 

Category of personnel 
 Employees as of 
by level of qualification may II_ 1q80

Men Women
 

U ±. p 5? High level personnelt6 L7 1 
 7 41 Middle level personnel
2 43 44 4) z6-
 Supervisor (production workers)
28, C01 ) )L 3-34 39 36 j7 j6 9 - -JJ Supervisor (administrative)
- Technical personnel 
 ,_ 
 I 
4±O 4 4) 44 43 - Administrative support personnel 
 __-_-


Productionworkers 
5 i~o,/5 O Skilled
I40
4 (3 
 4 o j.* 
 Semi - skilled 

Non - skilled worker (others who 
are responsable Eor jobs that
don't require the knowledge of
"89 6u 6i 6d 6T professional specializations
 

Ton
 

6t 6 7r

1)
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~~'' 

cQepodn box o'nl on for each qu tin -ica thoIgi4& 

quesiation colmletely before answring, it -

6. Ax'you. in favour or against employing women, in nxali 
*3a~~~),±n~~ e~hic ' nev II in'T~ VQ~~~e~j

a)'tchncalPOsit in b) Tn amnisrativ poriton 

0 02 1Against' 

7.I ermns of wovk 'product,vi 
2 

C6['c 
-Ae Lavou 

insnj, 
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Rv forn 11r 	 - =MIECS AND ATTITUDE COC&".U.(C. 3) 720 E*1DLorM OF Iulz P&ISo0,NEL 
8.According to 	yo=r opinion, are women Integrating easilywithla.heir work environment? 

1 1 - . yes 

a) 	 If yes; which aro the factors contributing to this 
easy integation? 

S1 = Few pregnancies 

-b 3
2 = Favou abl.e social environment toward female jobsMarital statuss married 

4 Marirtal statuss not married (single)
5 C Marital status&not married (widow or divorced) 
6 rOf Fewer 	health ProblemsOtherss
 

b/ 	 If no,. which are the factors contribating to this 
difficult integration? 

1 Marital statuss married 
2 Marital statusi not married (single)
 

17' 3 f Maital status 
 not married (widow or divorced) 
4 Health problems 

17 	 5= F~requent pregnancieS
 
6 Social environment
 

9.: FO a job vacancy requiring technical or administrative 
responsability,, in your establishment, if you have tochoose.between two (2) persons (man and woman) both
eually competent, which one bewould your choice? 
a) For technical position For ai.n.strative position

22 23 1 = man '1.._. man 
2 = woman 2 woman 

Justify your responsei 

.'I
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RQIQQIMad for, Corni IV - EXP~isIEV~CES A14D ATTITuwznES cENC~tIfl;

ME D'LOY1.NT OF FLA.LE P860itd, (Cont.)10. Indicate the occupations that in your establishment areat Present occupied bylmle workers and that accordingyour opinion, could be occupied by female 

to 
workersc

equally.- qualified. 

-3-77"I 

J7= 

ii...If jobs traditionally occupied by male w~orkers becomevacant, would you bo willing hireto ifemalo-workers,
equally qualified ifor these traditiona.ly male jobs? 

. )(es 
2 j No 

a) If yea,. how soon? 
1 .f In a relatively short time (in several we ) 

2. Ia a relatively average time (in l" to 2 year-) 

3 Im a relatively long time (in 3 to 5 years) 

b) If no, can you justify your answer? 

...
 

http:traditiona.ly
http:D'LOY1.NT
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R6PXd=QfatSbdlcg 

AND ATTI1 JflF CONCEjMG
(c.~4i) mH EMLYU OF iFMZZ PEiiSOutNr (Cont.,)

12. In relation to the general census of 1971 (population,and
housing), we have selected this list of 28 occupations
wihich Ure the moat currently occupied by man,.a) Can You choose twele (12) of then which could beoccu led women Enter a cros, on the chosen-
OCCURAIOns, 

701 
 Izdustrial design drafter900-O2 ... n. l.t.o1 

03 

installer and accoustical carpente.9 10 
S04 

Radio and television asnemblez' (Installer)Economistu1 12 05. 
____ 

Electrical and electronics accessories assembler_0 Stenogaperr,typist, and taletsaphjc;tyPevrt±er

13 14 
 operator07 Radio and telovision: repairer,
15 16 
 Glazier 

09.._ 
Analytical systems statistician,17 18 
 10.._ Structural drafter 
1._. 
 Automotive electrician
19 20 
 12._, Electrical lines installer and repairer 
13_._ Electriciam
21 22 
 14_.._ Calculating machine operator
15,_ Eleotronician

23 24 
 16.... Electrician  installer (industrial and electric
di tribution equipment)25 26 
 17.._ Carpenter,. joiner- and parqueter18... CeYPunch operator and manetic-tape-typewriter operator27 28 19-.. 2Paiter (construction-, interior finish)20.. Refrigeration and air condition; assemler-instajle.

29 30 setvicer 
A1.. Mlason, brickLayers, stonmiorkar
22... Akcotanto accounting clerk., and cashier23._. Mtor vehicles driver 
24..,n Computer .operator
25... Fitter assembler,. installer
26.. Dlstillatio and reaction, operato=27.-- AutOMic-equipment mechanicia= 
28.. Teleapu and telephone line installer and repairer 

b) Which ara- laccorIly to your -oninlana +he nrmfgslpn

profesions-by thir number in above Its--. 

31. 32 

33 34 

35 36
 

37 38 

39 40 

4i 42 

43 44 
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V EES FOR QUALIFIEDBEMAL PdSONNEL 

13. Have you 
 1a) If yes, have you

already h~reQ 
 boen satisfied
qualified females in 
 with their job
these occupations? performances?

Yes 
 No 
 Yes No
 
Electron-.a-


Electricity 

Industrial design I 
:aRadio Television C 
53T- Structural design 

3r56- Accounting I-1 

5758 SecretariatL. 
'13b) If no, why? Lack of Prefer 

qualified 
female 
personnel 

Insuficient hiring me
qualification in thesC 

occupationz 
Others 

Elctronics
 

Electricity. I 

Industrial -design 

Radio Television
 

=0 Structural design 
_Accounting 

Secretariat I I 
14. If qualified females in the above occuations become available
in the -labor market, would you be willing to hire them? 

Yes No 

Electronics
 

0-Electricity
 

Industtis.L design 

dio Television
 

Structural design 

7- Accounting 

Secretariat
 

If no, why?
 

-#(It 
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leoe-ved' for Codes V .(C.5)(Cont.)o1u.ld You Indicate in

QQ LIF F EZmALE pE&,fLWL(order of iinortance the channels used to 
recruit. your personnel (men. and/or women). 

Ne The most ftequent channels used to -recruirt mst boidentified by number 1; the following by number 2;etc* Enter "0", in corresponding box,. in those,'.channels _ ,not being used by You= 
establishments 

Qannels used to recr't . yourPersonnelM en WomennWo m 

Employment Agencies, Ministry of Labor ,,78 
Private Employ-Aent Agencies

9 10
 
11 2 Employer Associations
 

13. 12 

FIXat contact at the initiative of 
Employers


15 16 
Others 

17 18
 

16.,Have you any other observations or sugestions to makeconceIng fewaIa employment in general? 

Places 

Datsoa
 

MAUX Yb4 FGd YULU COLLWON 
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COU43z~C GFSTD 

Cohi TITLE - 2LA%1O4C U4D DCCM Oz'i ACHIN± 
CUU±S 
 GOAP - 'loprepare beginning teachers for entry into the
 

teaching profession
 

COUi-S- OJECTIVE - Zo teach beginning teachers how to plan,

organize, and evaluate learning activities.
 

- To provide beginfag teachers with information
 
that can assist them in %chievind success in
 
their teaching profession.
 

UNI'2 1 * C2t.hICULUi DEVOPXT 

Occupational laalysis 
a. Task Inventory

b. Task Analysis
 

UNIT 2 * T L LEVELS OF INS'XRLJ%'TIOi 

Level 1
 
Level 2
 
Level 3
 

UiT 3 * CURiiICULUj CIC.'.AlIZATION 

The Course Outline
 
The Course of Study
 

UNIT 4 * STUDEAT 2Bz&OhAiCE OBJECTI&S. 

cr-nal dehavior
 
mLeans of Evaluation
 

UNI 5 * 1NTRUT~!- PLAi'h'IAL 

1. 2he Inastructiona. oackage 
2. Jevelopin- the Unit Instructional auide 

a. he Title
 

b. 'The Unit Objective
 
a. Jhe heferences
 
d. The waterials
 
e. The 4otivation Step
 
f. The Segments
 
g. he :,valuation ;tep 
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6 * THEUNIT 2OLTh SUM;JigTIOD cO I 

Motivation
 
Presentation
 
Application
 
zvaluation
 

U14IT 7 * IN6TAUCTIOAAL AIDS 

Display Aids
 
Duplicated Aids
 
Projected Aids
 
Three Dimensional Aids
 

Ui'II 
 8 * TECfI4UhS &Cd
O IATRUkTIOJ 
 I 

ilreparation
 
t4uestioning
 
Analogies
 
Summary and meview
 
Individual Techniques
 

'UNIT 9 * ZihODS OF INSTRUCTION
 

The Demostration Method
 
The Laboratory idethod
 
The Lecture 
method
 
The Discussion 
ethod
 

UNIT 10 * DIYFE±iAT. TYiES OF "
 

Academic Intelligence

wechancial intelligence

Clerical Intelligence

Artistic Intelligence

eracticil Intelligence

Social Intelligence
 

IT 13. * JI".IDIDUAL DIucjS 

UiIT 12 
* C-A&&SnOCA DISCI.?L.I4 

Positive Discipline
 
Negative Uiscipline


U,'iT 13 * AIITAI i OuITIpj STiJE v'17.c; 

U'iIT 14 * DlizOICU- - . L 62 


TAUCTION
 

T2A0T 

iiC 4 

http:DISCI.?L.I4


Appendix 2, pg. 3
 

UA'IT 15 * CUAAC'.'-UISTICS 0' SUP .IOh AjjD pOOh TEAChER 
TA.4Li 1 * Teacher Uhar-cteristics nated 

TAB" 2 * Teacher 6ehaviors Rated 
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ROYAUME DU MAROC 

MINISTERE DU TRAVAIL ET DE 1 . j 1 ;.I3, 
LA F(RMATION PROFESSIONNELLE 

Office de la Formation
 
Professionnelle
 

et de la Promotion du Travail JL_ J; . I 
DIEEI@N *bdutAU 

Rd. OFP/-G/N ' " Casablanca, le . . LI . B.tA ..1980 ................. J ,i
1I. 
A 1'Attention de Monsieur le Chef de l'6quipe 
d'Amideast 

OBJET / Examen du contrat de Mr ARZROUNI VAROUjAN
(Expert en 6lectricit6 - 6lectronique). 

Suite A l1'entretien que nous avons eu le 15 Mai 1980 concernant lecontrat de Mr ARZROUNI, j 'ai l'honneur de vous informer des faits suivants 
1) Mr ARZROUNI a eu de nombreux proble'mes relationnels avec la plupartde ses homologues marocains, ce qui a rendu impossible toute collaboration et
tout 6change b6nifique entre les 2 parties,
 
2) Malgr6 les nombreuses tentatives de mes collaborateurs pour mettre
un terme A cet 6tat de fait, nous constatons que le rendement de Mr ARZROUNIest bien en dea de ce qu'on pourrait attendre d'un expert,
 
3) Etant donne que l'6laboration d'un programme compatible avec les
exigences de la Formation Professionnelle sur les plans du contenu et de la
methodologie necessite au moins un an, ce qui retarderait 6norm6ment son application et limiterait son impact, nous avons estim6 utile de mettre fin
au contrat de Mr ARZROUNI et de r6orienter la tache du futur expert. Cette
tache sera essentiellement centr~e suria formation de formateurs sur les planstechniques et pedagogiques afin que ceux-ci soient A m~me d'assurer efficacementla formation des jeunes filles et la continuit6 du projet - pilote. 
En vous demandant de proc~der A son remplacement dans les meilleurs d6lais,nous vous prions Monsieur, de croire A l'expression de nos sentiments distingu6s. 

Ia 69If mctV l! ,ss c' 

Immeuble C.N.S.S 649# Bd Mohamed V B.P'2119 Casa-Gare T616phone 24-42-85 Casablanca 
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FROM: 
 0 F P P T - CASABLANCA
 

Casablanca May 16, 1980
 

ATTENTION: Amideast Team Leader
 

SUBJECT: 
Contract of Mr. Arzrouni Varoujan (Expert in Electricity - Electronics)
 

Following our conversation of May 15, 1980, concerning Mr. Arzrouni's contract,

I wish to inform you of the following points:
 

k) Mr. Arzrouni has had repeated problems relating to most of his Moroccan
counterparts (collegues). This situation has made it 
 impossible for any cooperation to exist and prevented any beneficial exchange between him and them.
 

2) In spite of the repeated attempts of my collaborators to put an end to that
situation, we have to face the fact that Mr. Arzrouni's services are far less
satisfactory than one would expect from an-expert.
 

3)Since the implementation of a program compatible with the needs of Professional
 
Training, in terms of content and methodology, requires at least one year and
since delay would be detrimental to the program's effectiveness and limit its impact,
we found it necessary to terminate.Mr. Arzrouni's contract and redirect the task of
the next expert. This task will be essentially centered on educating the instructors
in technics and pedagogy, in order that they, in turn,"may train the girls and
continue the pilot-project.
 

Please take care of replacing him as soon as possible.
 

yours sincerely
 

S~e-of F-QSI* ~ 
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CONTRACT BUDGET LINE ITEM EXPENDITURES
 

DESCRIPTION 


Electric Typewriter 

(French Keyboard)
 

Electric Typewriter 


(English Keyboard)
 

Language Laboratory 


Equipment For Electrical/ 

Electronic Training
 

Audio-Visual Equipment 


Teaching Materials 


Project Vehicle 


Business Education 


Research Department:
 

Procurement 


Operational Expenses 


Applied Psychology Department:
 

Procurement 


Operational Expenses 


Spare Parts/Maintenance 


Total Costs of Materials and 


Equipment
 

Shipping and Air Freight 


Storage 


Total Costs 


BUDGETED 

AMOUNT 


$1,100 


1000 


30,000 


345,564 


lO,O00 


10,000 


15,000 


123,000 


33,500 


35,000 


28,000 


5,000 


30,000 


$667,164 


44,400 


3,000 


$714,564 


COMMITTED FUNDS
 
TO SEPTEMBER 30, 1980
 

$2,243.21
 

1,276.50
 

13,882.50
 

141,887.89
 

56,357.13
 

79,927.37
 

10,246.50
 

70,969.95
 

156.14
 

12,666.50
 

33.90
 

0.00
 

314.79
 

$389,962.38
 

40,196.15
 

568.86
 

$430t727.39
 

http:430t727.39
http:40,196.15
http:389,962.38
http:12,666.50
http:70,969.95
http:10,246.50
http:79,927.37
http:56,357.13
http:141,887.89
http:13,882.50
http:1,276.50
http:2,243.21
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ITEM/0JApNTITY 

Electric Typewriter (English) 1 

SIJPPLTER 

TrM 

QIIlOT" 

196fl.O 

SII1P. 

CIIGS. 

$13.21 

MOPOCCAN PROJECT PROCUREMENT ilhdgft Itsom.- Ftnt.rJc Typewrit:er(Il kl Ir Vvfyb~oaF'4l) 

ORDER DATE DELI.VERY DATE DATE fIF DAlE ;IIiEN DATE SllIPPED 
P/D NUMRER PAYMENT III 5hhiPl'irt TO MOROICO 

CIIECK # 

12/10/79 (590) 2/14/Rn 2/79/nR (01678) 2/27o/nn 3/9/80 

[IFMAiKS 

Supply Kits for typewriter 6 IfIM 316.50 -- 17/10/79 (599) 1/21/79 2/22/RD (rDWi6n]) 2/6/911 2/12/nfl 

-D 

-0 
-o_
 
i-, 



ITEM/QUANTITY 

Audlotrainer 4 

SUPPLIER 

McCarthy mrg. 

QUIOTE SlIr. 

CIIGS. 

_3,160.00 140.00 

MOROCCAN PnOJECT PnaCUREMENT 

OnDER DATE DELIVERy DATE 
P/O NUMBEn 

1/18/80 (673) 2/13/80 

Rudget ItPm: Lnnagne Lnhnralorieq 

DATE fir DATE .1t1/Fi DAITE SIIIPPEr 
PAYMENT Tl SIIPPER TO MOROCFCO
ChtErK if 

2/13/80 (01620) 2/2fl/n 3/9/80 

REMAIIKS 

,iladaeta 55 

/Audlolrairr 4 

leadsets 100 

Extenision Cables 

R0cordt,;g Cables 

Cuirne!-Lion Cables 

20 

0 

10 

McCartihy Mri. 

McCartlhy Mr0 . 

McCarthy Mrg. 

McCarthy mrg. 

lrliimihy lIly. 

McCarLhy Mfg. 

1,925.00 

3,1600 

3,679.00 

1,760.00 

96. l0 

1012.50 

125.01) 

1/18/80 (673) 

5/23/00 (702) 

5/23/00 (702) 

5/23/80 (702) 

5/23/00 (702) 

10//i! (Jl) 

2/13/8o 

o/1i/0 

8/1IR/o0 

0/10/130 

11/118/110 

10/3/00 

2/13/00 (01620) 2o/o 

11/21/1110 (013392)HI/10/0 (05U69) _//18/11 

/18/1/U (U3069) 0/I1l/IU 

B/11100 (U0169) B/113/13u 

H/IB/110 ((U69) 0/Ill/oUr 

N/A 

3/9/10 

9/12/00 

9/12/80 

9/12/80 

9/12/00 

10/4/00 Lakei by Inrfirl, 

"-D 

"D 
0 

I

x 

to 



IIEM/lIIANTITY SUPPLIER OUnTE 5111P. 

MOROCCAN PROJECT PROCUREMENT 

ORDER DATE DELIVERY DATE 

Pudget item: Elnctrical/Electronic TrainirnEquipment 
(1) 

DATE Or DATE rjrIN DATE SIIPPED REMARKS 
CIIGS. P/O NUMER PAYMENT

CIhECK f TO SIIIPPUR TO MOROCCO 

oscilloscope 

Ptobe 

Electrical Training 
System 

2 

2 

4 

flewlett Packard 

Ilewlett Packard 

Lab Volt 
,5/11/80 

$1,790.00 

220.00 

2,236.00 

12/19/79 (600) 

2/26/8 (690) 

1/7/00 (624) 

7/1]/80 

4/23/80 

Io//0 

5/9/00 

5/8/00 

(0205 B) 

(02029) 

(02017) 

4/31l/On 

5/2/80 

9/12/00 

5/11/80 

Instrument Tunnel 

AC/DC Power Supply 

4 

4 

Lab Volt 

Lab Volt 

740.00 

1,800.00 

1/7/80 

1/7/80 

(624) 

(624) 

..... 

. 
5/11/80 

5/11/0 
DC Power Supp y 

VOM 

4 

4 

Lab Volt 

Lab Volt 

72.00 

1,800.00 177.03 

1/7/80 

1/7/80 

(624) 

(624) ,,5111oo 

" " 5/11/80 

oC A m m l t m e /"1 0 0" te r 4 L a b V iol 7 5 2 .0 0 1 / 7/8 0 ( 6 2 4) /3 5/ 1 1/80 

A / r Generator 4 Lab Vol 1,864.00 1/7/80 (624) 2/ / 1/80 
Oscilloscope 4 Lab Volt 2,972.00 1/7/8D (624) " /1/D]-
Assembly Tools 2 Capitol nadjo 242.00 1/10/830 (672) 1/29/80 11/0(57) 

i t 

2/021/8 

/e1 / 8 ( 1 

Voltmeter "100" 7
Voltmeter "630" 1 

Voltmeter Accessories 2 

Capitol Radio 
Capitol Radio 

Capitol Radio 

71.20 
166.50 

49.32 

1/0/8 (672)
1/101/80 (672) 

1/10/80 (672) 

1/29/80
1/29/n0 

1/29/00 

1/31/80 (01567)
1/31/80 (01567) 

1/31/00 (01567) 

2/1/00
2/6/80 

2/6/80 

2/12/80
2/12/80 

2/12/80 

U 

Assembly Tools 

Soldering Guns 

38 

20 

Capitol Radio 

Capitol Radio 

4,598.00 

317.80 

2/8/80 

2/8/80 

(607) 

(687) 

2/21/00 

2/21/80 

3/17/80 (01750) 

3/17/00 (01750) 

2/21/80 

2/21/00 

3/9/80 

3/9/80 
Solder Flux 

Voltmeter "100" 

10 

13 

Capitol Radio 

Capitol Radio 

5.00 

1,450.80 

2/8/80 

2/8/80 

(687) 

(687) 

2/21/80 

2/21/80 

3/17/80 (01750) 

3/17/80 (01750) 

2/21/80 

2/21/nn 

3/9/80 

3/9/80 



ITtP'/fJUANTITY 


Voltmeter "630" 


Voltmeter Accessorles 


Solder (18 gauge) 


Solder (24 gauge) 


Program Equipment 


Malluals 


SIIPPLIERn 


19 Capitol Radio 


18 Capitol Radio 


15 Capitol Radio 


15 Capitol Radio 


Lab Volt 


15 Lab Voil 


QIOrTE 


53,163.50 


443.88 


150.00 


183.45 


100,997.00 


180.00 


S111P. 


CIISG. 


MOROCCAN PROJECT PROCUREMENT 


ORDER DATE nEI.IvEly DATE 


P/D NUMnER 


2/8/80 (687) 
 2/21/80 


2/8/80 (687) 2/21/80 


2/R/80 
 (687) 2/21/80 


2/8/00 (687) 2/21/80 


5/30/00 
 (708) 7/111/o 

9/24/00 (339)
 

Budget itAm: Electrical/Electronic Traininq 
Equipment

DATE Or PATE (2)NATE SIIPPER REMARKS 

PAYMENT In SIIrlr'rR TO MOROCCO
CtotrK # 

3/17/80 (01750) 2/21/00 3/9/80 

3/17/80 (01750) 2/21/00 3/9/80 

3/17/80 (01750) 2/21/00 3/9/80 

3/17/00 (0175n) 2/21/80 3/9/80 
7/2/1111 (02202) ,rirtn. flu9/0/80 (03017)//I/17 7/25/O1/70n rra.l 

(D 

x 
L 

-0 

http:100,997.00
http:53,163.50


1rTM/o0Ii/N3ITY s11Pl E filll1lr 

Lktrc~J~..qu~i~pme~t C'-.U./. I. 71__ 

. l e t-rollic rume,L . S .C .IR .M. 110,00hi .;L 1.74 

_ ctri.n] Ert,ilmetiL S.t.[.r . 0. 91,56 
1.Iert.ri-al---- - qilip m)( 0. I .A. 2.221,35 

I-lt~c'l. ric tIF[qi,i 'iei 5 .H.I-.1 . 5.41),01 

Irctr r_II- ic Iuipmcrd. I0Hi.lalge Poti fltuliri 12.963,10 


r l rliec l Eqs ip l 
 .3I I . 11). 14,114o 


- Im lri al I L(*ip irtlI Hrarj 
 3. 57],1111 

Lamps Sochc:,: 67, 511 

[lrrt.rical fnmpo iei,l Jo.-, .1:ijrr.; 3.633,13(3 


LirI
er ric lll!1lmr,rf,.L Sodhrm.a 3.494,501 

E.l-e' "roij I.st rnuin+,itsL 3. 373,20 

hDIM 

1.7t0 0. 

1.7 0 ,1 0 

01.4911,56 

2.221 ,35 

5.141/,7 

12.963,00 

10. 1/4n ,403 

1.3711,1101 

67,51D 

1.633,0 

3.494,501 

5. 573,201 
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MOROCCAN PROJECT PROCURIErENT 
 OuHtRL Item! Audio-Visual Equipment
 
ITEM/fIJANTITY SUPPLIER IJOTE S11wP. 

ClIGS. 

ORDER DATE 

P/O NUMBER 

DELIVERY DATE DATE Or 

PAYMENT 

DATE G1JIrN 
TO SIIIIi'r[R 

DATE S1IPPED 

TO MnnOCCn 

REMARKS 

ChECK # 
Transparencies "383" 5 boxes 

Transparenci
e s "574" 5 boxes 

Transparencies "577" 5 boxes 

Mountn' Frames 300 

marking Penn 5 packs 

16mm pro lector 2 

Singer Ed. System 2 

lenses for Ed. System 2 

lamps for Ed. System 6 

Projection Table 1 

Projection Screer 2 

3M Co. 

3M Co. 

3M Co. 

3M Co. 

3M Co. 

Wilson-Gill 

l1itz Camera 

Ritz Camera 

Ritz Camera 

Wilson-Gill 

Wilson-GIll 

1203.75 

212.75 

247.00 = 

69.00F 

25.651 

2,268.00 

1,051.00 

38.00 

81.o00 

73.95 

103.20 

15.60 

11/30/79 

11/30/79 

11/30/79 

11/30/79 

11/30/79 

12/20/79 

12/20/79 

12/20/79 

12/20/79 

12/20/79 

12/20/79 

(590) 

(590) 

(590) 

(590) 

(590) 

(601) 

(602) 

(602) 

(602) 

(603) 

(603) 

1/7/80 

1/7/80 

1/7/80 

1/7/80 

1/7/00 

1/7/00 

12/28/79 

2/11/80 

12/20/79 

1/8/80 

1/8/80 

11/30/79 

11/30/79 

11/30/79 

11/30/79 

11/30/79 

1/7/80 

2/22/80 

2/22/80 

2/22/80 

1/8/00 

1/8/80 

(01393) 

(01393) 

(01393) 

(01393) 

(01393) 

(U1511) 

(01661) 

(01661) 

(01661) 

(01462) 

(01462) 

2/6/80 

2/6/(0 

2/6/O 

2/6/80 

2/6/, 

2/6/0n 

2/20/00 

7/20/80 

2/2r?/Rn 

2/6/80 

2/6/n0 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

3/9/80 

3/9/80 

/9/80 

2/12/80 

2/12/80 -
AKAI VTR System I 

Projection Table 1 

3M Copiers "45" 6 
3MOeha rj23 

3M Overhead Proj. "213" 

lamps for 3M "213" 12 

Transformer 500 watt 5 

Transformer 2,000 watt 2 

Transformer 2,000 watt 4 

5 

Wilson-Gill 

WIlson-Gill 

3M Co. 
MC.8.06 

3M Co. 

3M Co. 

Eagle 

Capitol Radio 

Capitol Radio 

1,995.00 

73.95 

3,612.60 

2,341.401_ 

165.15 

222.50 

250.42 

490.82 

1.57 

12/21/79 

1/24/80 

1/24/80 

1/24/80 

1/24/00 

1/25/80 

1/25/80 

1/25/80 

(605) 

(675) 

(677) 

(677) 

(678) 

(601) 

(6092) 

(682) 

1/8/nO 

1/25/00 

1/31/80 

1/31/80 

1/30/80 

1/28/90 

2/5/80 

3/13/on 

1/S/80 

1/25/00 

4/q/8O 

4/9/80 

2/0/00 

1/28/80 

2/8/80 

3/17/Rn 

(01462) 

(01535) 

(01831) 

(01831) 

(01596) 

(01536) 

(01602) 

(01721) 

2/6/n 

2/6/0n 

2/6/nn 

2/6/n0 

2/6/0n 

2/6/80 

2/6/on 

4/30/00 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

2/12/00 

2/12/00 

5/11/00 

"0 

X" 

] 

CD 



MROCCAN PROJECT PROCUREMENT Budqet Item! Audio-Visual Equipment
 

ITEr/IIANTITY SUPPLIER OIIOITE SIMP. 

CI1S. 

ORDER DATE 

P/O NUOMER 

DELIVERY DATE DATE Or 

PAYMENT 

rilECK f 

nATE GIVEN 

TO SIIIPPR 

(2) 
DATE SmIPPED 

TO MOROCCO 

REmRnKS 

Plug Adapters 

Magnetic Boards 

11 

2 

Capitol Radio 

Andrews 

113.20 

132.00 

1/25/00 

1/25/80 

(602) 

(603) 

2/5/80 

2/14/80 

2/0/00 

3/1 /1( 

(01602) 

(111712) 

2/6/On 

2/20/an 

2/12/80 

3/9/8n 

Magnetic Numbers It Andrews 26.00 1/25/80 (683) 2/14/80 5/I/0O (U1712) 2.'2n/nn 3/q/r 

Transrormer 600 watt 

3M Secretary 1i1 

copiers 

2 

2 

Capitol Radio 

3M 

90.82 

2R,579.00 

2/14/00 

3/17/00 

(680) 

(689) 

2/21/80 

(,/t)f) 

3/17/80 

6/27/00 

(01751) 

(02223) 

2/71/n0 

(,/ll~ l 

3/q/80 

6/17/[10 

Imaging Powder "881" 

for Secretary III 

120 3M 1,527.60 11.44 3/17/00 (695) 3/24/80 4/22/00 (01894) 4/30/00 5/11/80 

Fuser oil For Sac 11 12 bottles 3M 60.00 3.64 3/17/00 (695) 4/11/80 4/22/80 (01895) 4/3r1/n 5/11/80 

Monitor for AKAI VTR 

Video Casettes 

2 

12 

Wilson-Gill 

Yilson-till 

2,290.00 

312.00 

3/17/80 

3/17/80 

(696) 

(696) 

4/2n/n 

4/7/nf0 

4/7n/nfr 

4/20/n 

(f1Q51) 

(n0151) 

i/3w/nn 

4/3n/rn 

5/11/00 

5/11/on 

-> 

Q 

25" Coaxial -able 

25" Audio Cable 

2 

2 

Wilson-Gill 

lilson-ill 

70.00 

5n.00 

3/17/80 

3/17/Rn 

(696) 

(696) 

4/20/no 

4/2/n 

4/7n/nr) 

4/2n/l) 

(01951 

(0151) 

4/3)/Rn1 

4/311/ofl 

5/11/no 

5/11/no) 

P_ 

Magnetic Letters 

Video Cables 25" 

2 

2 

Visual Systems 

Wilson-Gill 

18.90 

99.90 

3/17/80 

6/3/8U 

(697) 

(712) 

3/19/80 

8/13/80 

3/19/80 

0/13/00 

(cAsh) 

(02152) 

4/30/on 5/11/n LO 

Transparencies "383" 

ransparencies "574" 

Transparencies "577" 

5 boxes 

5 boxes 

5 boxes 

3M 

3M 

3M 

210.00 

229.75 

254.75 

6/3/80 

6/3/00 

6/3/00 

(710) 

(710) 

(710) 

8/21/00 

8/21/8U 

O/Z]/8U 

9/12/80 

9/12/811 

9/12/00 

(03864) 

(0364) 

(03864) 

0/Z/I0 

i/JU/O0 

11/21/V0 

9/12/80 

9/12/80 

9/12/80 

Mounting Frames 30" 3M 82.62 6/3/n (710) 8/21/0 9/12/80 (03864) 11/21/0 9/12/00 



ITF'PI QUANT[TY StUPPLIER 01.111tll 5111". 

CIIm.S. 

ManOCCAN P10EC1 PlioCUrlEENI 

DrIVEII DATE DELIVERY D/lIE 

P/O NuMnER 

fhjitdnt. 

nATr fit 

PAYmENI 

Itorm: A idiu-1ui 

0IIAF (;IVfrrj 

III !lll'l'rfl 

*m., 

(3) 
I.tilfpminflt. 

DATR SIIIPPEFD 

TO nonorII:r(I 

nI/tlMl;,S 

Marklng Poris 5 packs
1,000 clenr 

Trarispdrarecy Film 1,0UO color 

Mobile lachijne lable 15 

3M Overhead Proj. 12 

lamps. For proector IOU 

3 model 45 copier 6 

511mnuiiLirij Frrim;; t,000 

3M Lranispartnicies 2,000 

3M 

3M 

Adrew,; 

MI 

311 

3l1 

1 

311 

20.25 

359.50
3',9.5o 

1,122.0U 

2,202.00 

I,37.Iif 

2,494.20 

165.20 

1,01]9.({} 

r6/3/l1 

/3/00 

7/17/00 

7/171801 

7/17/10 

7/17/100 

7/17/10 

7/21/10 

'(710) 

(711) 

(257) 

(25) 

(255) 

(255) 

(255) 

(261) 

U/21/fi0 

/20/0 

0/29/00 

1[_/_/nn 

10/3/00 

10/3/00 

10/3/10 

0/101/flU 

9/12/00 

9/12/80 

LZjlULU 

9/12/00 

(o;864) 0/Z1/l0 

(03064) 11/21/'1(1 

/(/U46/22)[0 

._ 

1{o 3J00 

10/ !0 

10/3i 0 

(031360) 11,/104 

__ 

9/12/10 

9/12/00 

9/12/0 

-0 

(D 

C) 

-0 



MOROCCAN PROJECT 
PROCUREMENT 
 Oudqet Item: 
TpnchInq Materials

ITEM/011ANTITY SUPPLIER 
 OTE SIIIp. ORDER DATE DELIVERY DATE 
 DATE Oir DATE GiTUFN (1) DATE SIIIPPED PEMAnKS 

Books (Arzrouni) 

Book (Fisher) 

Journal (Fisher) 

Book (Fisher) 

7 

1 

1 

I 

Howard Sams 

McGrew-I11il 

Ed. Tech. Pub. 

Ed. Tech. Pub.-
-

46.34 

34.50 

7995 

CIIGS. 

$14.64 

1.91 

P/O NUMnEfl 

11/5/79 (560) 

11/5/79 (562) 

11/5/79 (564) 

11/5/79 (564) 

N/A 

12/18/79 

N/A 

N/A 

PAYMENT Tn SIIPPfu 
CIIFrK # 

1/11/00 (01409) N/A 

12/2n/79 (01433) N/A 

11/14/79 (01365) N/A 

11/14/79 (01365) N/A 

TO MOROCCO 
mailed directly toMorocco by publisher 

12/19/79 

mailed directy to 
Morocco by_gajj l_ 

it 
Journal (Fisher) 

Modern Amer. English 

Slides (Electricity) 

Slides/Films (Elect.) 

Slides/Films (Elect.) 

Slides/Films (Elect.) 

1 

278 

16 

14 

2 

i 

Sage Pub. 41.50 

Regents Pub. Cq. 1,218.50 

Min. of Ed./Quebec 557.14 

Secas-Admec 668.66 

Seces-Ad!mec 98.59 

Secas-Adimec 36.90 

35.00 

55.72 

12.50 

3.27 

2.35 

11/5/7q (565) 

11/30/79 (591) 

12/10/79 (594) 

12/10/79 (595-6) 

12/10/79 (595-6) 

12/10/79 (595-6) 

N/A 12/17/79 (01434) 

12/15/79 11/30/79 (01394) 

1/11&1/14,'8n 1/16/80 04-291456 

bank draft1/23/80 1/21/80 04-291815 

1/15/00 1/22/0 04-291511 

3/14/80 3/18/0 04-292096 

H/A 

2/6/nf 

2/6/00 

2/6/80 

2/6/80 

4/30/00 

2/12/80 

2/12/80 

2/12/80 

2/12/80 

5/11/80 

17.50 bk ch26.92 custom 

7.50 bk ch 

7.50 bk l 
Books (Secretarial) 

Books (larfoush) 

210 

8 

McGraw-llt 

N.C.R.V.F 

970.39 

33.15 

88.01 1/a/80 

1/23/80 

(626) 

(674-5) 

2/14/80 

2/12/80 

bank draft 

1/9/00 0 d-291385 

1/23/80 (01534) 

2/20/80 

N/A 

3/9/80 

N/A 

7.50bk ch 

2/12/80 

-

D 
DraftingMaterials 

Books (Secretarial) 

Books (Arzrouni) 

Dook (Arzrouni) 

80 

11 

1 

Brodhead-Garrett 

McGraw-Hilt 

floward Sams 

11oward Same 

61,180.04 

497.66 

44.03 

4.12 

1,119.25 1/Z1/80 

54.56 2/22/80 

2.69 3/14/80 

.59 3/14/80 

(684) 

(686) 

(691) 

(691) 

6/16/80 

3/28/80 

4/20/00 

2/22/0 (01658)
6/27 00 (02222)bank draft 

2/22/80 04-291832 

3/31/8n (01008) 

4/28/00 (01939) 

616/80 

4/4/80 

4/30/80 

4/30/80 

partial prepayment
50 

5/11/80 7.50 bk ch 

5/11/80 

5/11/80 

cl 
X 
p. 

L 

Books (Arzrouni) 

AV Directory (Fisher) 

Journal (Fisher) 

Journal (Greaff) 

3 Bobba-Merrill 

1 N.A.V.A., Inc. 

1 N.S.P.A 

I Hfuman Science Press 

6.71 
5.96 

5.96
16.00 

10.00 

38.00 

1.23 
.23 

.23 

1.59 

3/14/80 

3/1 4/RU
3/14/80 

3/19/80 

3/20/80 

(692) 

(692)
(693) 

(N/A) 

(N/A) 

3/31/80
4/24/80 

5//n
4/4/80 

N/A 

N/A 

4/9/no
4/28/80 

59/80U
4/22/80 

5/5/80 

5/23/00 

(01832)
(01952) 

(021-20)
(01893) 

(01981) 

(02094) 

N/A
4/300 

FJ1A
4/30/0 

H/A 

N/A 

Mailed 412/8n
5/11/80 

Taken 5/9/8115/11/80 

N/A 

N/A 



IIOROCCAN PROJECT PROCUREIENT 
 Budget Itnm, Teaching Materiala
 

ITEr1/OUANTITY 


Journal (Fisher) 


Book (risher) 


Book (Hlerfoush) 


Journal (Danville) 


Journal (Banville) 


lenching MaLerials 

Audio-Visunt document 

Journal (fisher) 

Journal (F isher) 

Books (risher) 

1 


1 

1San l 

ID 

i 

1 

SUPPLIER QUOTE 


ASTO 190.00 
Scott, roreaman 6.36 


Harvard U.
e _b 35.00 

Libralrle 

Dussnul t 49.91 

varlius 117.56 

InFormntech 

Ed. Tech. Pub. 59.00 

Saqe Pub. 95.00 

73.51 

511wP. 

COGS. 


1.25 


1.02 


-0 

ORDlER DATE 

P/0 NUMBER 


3/20/80 


3/25/80 


6/4/00 


6/5/80 


6/5/80 


N/A 

6/5/80 


(690) 


(699) 


(714) 

(254 


(254 )1
 

(253) 

10/1/80 renewal 

10/15/80 renewal 

NIA reimbursement 

DELIVERY DATE 


N/A 


4/3/80 


6/20/80 

N/A 


N/A 

N/A 

N/A 

N/A 

DATE OF DATE rjiitj 

PAYMENT 
 TO SIITPPUR 
CIECK # 

4/28/80 


4/22/00 

7/22/70 

6//0 

7/17/80 

10/10/ 

N 

(01940) 


(01896) 


(02U408)
nk drarl. 

042 3 

04-297034 

(02421) 

(104265) 

A 

N/A 


4/3(1/10 

N/A 


N/A 


N/A 

N/A 

N/A 

(2) 
DATE SIIPED 
TO MOROCCO 

REM'ARKS 

N/A 

5/11/10 

received by S1 7 S 
/7.Abn 

YA bank char(25e4 

N/A to Banviloe 

/ 

N/A 

N/A 

CD 

i. 

x 

-4f 

to 

I-a 



II rVI/O ANT IIY st ipinp-I rin 

D~raft inq u(qif-smsrit Aineriujan I''lr f;.pjId 

I~ r r L ~ h ~ r ~ a i f, n, fl R~ n~ f l me2 

Oart-iinq [ (jliflmrnII Attirr icami Prrr' Rjpjid 

I~rf~r~1 r~ijmhr~m1Arn'.j,:m. 'rr-~t Rpidl 

S U P P ~ os fr.t d r aF Li nMt M ar i ob o ij_* _2_ 

etcinvical dlicionary Librairie dr,~ 5kivec 

Q I r 

9.573,21) 

. Z2 1 1 o o 

15. (IUD, n 

15295,56 

2 

10,90 

DI 

9.573,20 

2.240, M ) 

15.0ool 

15.295,56, 

f8 

108,90 

nLL'0S; 

$2,491.27 

$ 5 132 .92 

$3,90-3.51 

$3,901).42 

28.314 

F11(1rf-r' 11(411: le;,rIill M;itLrjni.,-. 
1l111ir It DA IL Ml f nr 

vIt NIri itii 'IYM-fNI 

1/79 1/z 1/110 (5607019) 

2/ 79 _' L 

-17179 1/_/U5u24.. 

1/912 / 0 ( 6 2 3 

/__ 15../s -U 560-_ Z _ _3 

N/AN/ 
______

N/AN/_ _ _ _ 

IfMI 

_ 

_ 

/AN/ - ---

____ _____ ____ 
J0 



ITEM/QtfANTITY 
SUPPLIER JIIIITE 5111P. 

ttrs -

MOllOCCAN PIOOJECT PlOCURiEMENT 

ORDER DATE DEriI/F0y nlAir 
P/O NIJ~OERf 

ATr nr 

PAYrENr 

nudget ItRM: Projoct Vehicle 

DATE rur.pi DATE SIIPPED 

Tn SITI'PI It TO PdROCCOn 

REMAIts 

Chevrolet Sportvan 

Oil Filters 

1 

6 

JKJ Chevrolet. 

]KI Chevrot 

10,195.00 

39.00 

11/2/79 (561) 

1/10/8I (71/14/80 

IrmrcK // 

11/2/79 (01318) 

(01499) 

11/26/79 

N/A 

11/26/79 112.50 Ins. 

1/15/80 Mr. J. Smith 

A.I.D. 

-0
 
(D 

0 .
 
P
x 

_0to
 



MOROCCAN PROJECT PIOCUREMENT nuduelt ll:; Il,,!;j.,- I da,-a: inn 

ITEFlk/rJ1ANTITY SUPPLIER rJlInTE SIITP. 

C1iir3. 

ORDER DA E 

PO NIJmER 

DELIVERY DAiTE 

(per AmendmptI I[) 

)AWr fl DATE iJuFIn 

rAYMrNT TO 511II'FITrIIFU.K I 
DATE SIIIPPED 

TO mOanfIccri 

OriM .s 

Magnetic Sys Boards 

Slides 

SI de/Snund
Proiector 

replacement bulbs 

Movie ProjectorReels 1,600 foot 

Movlt Projector
Reels 2,000 foot 

Orchestricon speakers 

flirectemotinn RemoteControl 

Projection tamps 

Exctnr lamps 

Microphnps 

iCArlptor 

fl:,Iorin s! of* pete c,', flttrent," 
Ilnteri ol f,r "trnltlO 

2 

0 

4 

16 

4 

4 

2 

I 

4 

4 

2 

1 

Andrews 

sets Secas-Adiec 

-
Wilson-Gill 

Wilson-G| 11 

IWilson-Gil1 

Wilson-Gill 

Wilson-Gill 

Wilson-Gill 

Wilson-Gi 11 

WIson-GI 11 

Wilson-gCll 

Wilson-Gill 

H.5. Gin, 

,l.0 

400.28 

1,795.20 

271.20 

19.00 

23.80 

323.00 

39.6n 

67.04 

19.36 

.0 

195.11() 

9,70.05 

43.89 

6/3/o0) 

6/5/00 

6,/5/80 

6/5/00 

6/5/0 

6/5/00 

6/5/00 

6/5/88 

6/5/01 

6/5/]O 

t/I/n} 

1I1/I/Fil 

71/21/10 

(711) 

(252) 

(251) 

(251) 

(251) 

(251) 

(251) 

(251) 

(751) 

(251) 

(3040l) 

(list) 

(2513) 

6/16/00 

i/ 5,111 

7//0t) 
./O73IU 

7/5/I1) 

71/5/0 

7//1)( 

//80 

7/71301 

7,"//l 

10/10/80 

10/10/00 

')/2',/B 

7/17/W0 (023922) U/14/,U 

//2//80 hank draft. 
6/25/80 1D0336300 

7/3/8) ((12208) 8/14/00 

1/3/00 (1220]) ]/|t/60
(281 

7/13'8U (12203) 114/811 

71/,311 (412_28/ 

7,'3t. 22.Z 1 ) F8/14/8i 
JjUa 

i/,'80 .22]0 8/14/!lu 

(7/0O14/f) / O 

7/. . ((122881 8/141/80 

J0/10/00 (04757) ID/10/10 

10/10/80 (04757) 10/10/00 

"'25/11 

9/12/0 

9/12/00 

9/12/(0 

9/12/00 

9/2/0 

9/12/80 

9/12/i8 

9/12/80 

9/12/810 

h//1017.5n bank 

("0. 

x 

du I|1,rrrat" 11.5. Gia, 

Pixmobile Overhead cnlrs 6 Wilson-Gill 

Pixmohile AV T1pr's 2 wilson-;jil 

Plxt1obile robirnets 2 Wisn-Gil 

Projeclion srrefn fabric 10 Wilson-;ill 

j1 19!0. 5H 

1,732.80 

163.12 

205.60 

210.40 

7/21/80 

7/25/00 

7/25/80 

7/25/00 

7/25/110 

(25 1 

(263) 

(263) 

(263) 

(263) 

7/30/10 

0/0/00 

B/0/00 

8/MM11 

9/2/80 

9/12/80 

9/12/00 

9/12/r! 

9/12/811 

9/12/8(1 

(03857) 

(03859) 

(03859) 

(03859) 

(03859) 

7/._O!BB 

I1/14/8L 

0/It,/Bu 

R 

9/3/80 

9/12/80 

9/12/90 

9/12/8O 

9/12/10 

9/12/11 

In 

Cassele Duplicators 2 rMcCrLhy l11i. 6z474.00 113.10 7/28/80 (264) 21 0/21/0 (391) /71/111 9/12/10 



ITEM/0IIANTITY SUPPLIER MIITTE si1P. 

ciir.s. 

MInROCCAN PROJECT PROCUREMErNT 

ORDER DATE DELIVERY DATE 
P/O NUMnER 

fhIII(F-rt 

DATE or 

PhYMENT 

It mn: (Il,-i':rq.;; I(1 n
(I, r Arye lni,'lcm. I I 

PAlE (;ttN DATE SIITPPED 
TO SlIII'I'lr TI) MORDCCO 

REMARKS 

ChIECK i 
AV F iIm.s 2 [iurnrmaIeu.h 7/12/1) (330) 

-CD-
-

I-. 
'D0 

" 

x 



I IFM/fJIIANT ITY si5l"Itf'll. 

MIUIIULCAN 

0 tl 111'll-, 

PMIl.LLl!ll(lll 1.~ (l.,,r~nl) 

flnLLAI5 

Itulj-l I el'm: 

lill ! Ii 11 

r/i NIIMIIrft 

Jha ifue:,; | duttTi nIt 

11/tI1l lir 

I'AYM+Nl 
rciirr: #/ 

III /IRK , 

lypewril-r 

(Arabjc 

(aniauml) 

Ch nrarrs) 

25 SIiIL 135.0011,0O 5.011,00 $22, I19.B6 4/79 3/2 1/fill (560212) 

Typewriter (mar.1) 

(Latin ('Irar -'l rs ) 

25 S01111 B2.500,01 02.501,00 21,469.211 4/49 

. 
3/21/OU (560212) 

[iter,.,l (dep.llhorae 

Syst"In 

I I.T.1 .35.6U1.00 
3,*7115 .73 

. 75.. 73 -b 

4,' /fdJ ( 55/aI I ) 
55 4 11 

411". lrr,1ray)m+,rl 
40"; 

Hooks 

CnsetLes 

ooks 

10 

Librairic de Proverice 

Ouqli Yuuase Ali 

Librairie de, ciences 

54,20 

90,00 

292,15 

54,20 

90,00 

292,15 

_,.1.. 

23.42 

76.03 

. N! 

N/A 

N/A 

N/A 

N/A 

... . .. 

.

x 



MlOROCCAIN PflaJECT PflOCUflEIENF 1trm: flppliin 

(per Amvirrprilt 11) 

Hflhifin4 I'sYcholny OrprLm~iL-


IrPI/WJANIITY SUPP~LIER QUOJTE 5111. ORDElR IMFE ofLEJfy nAIF DATE: tr DA!!: rGJurr DATE S1iI'PEn [litMIMS~clIiS. 1/D NUmnEr PAYMrNJT lii SHIPPR'r 10 MRafOcr) 

Books 2 Prmitlce Ibil 133. qfl 13. 23 6/4/nfll (713) 6~/18/00 6/24/00 (02207) 1niini
/22/1111
 

(D 

4
lI0 

x 



IIW IJ 
of f srIt A 1 

(I rtnifo.I. 
S n t i i I A T E 

IhIh I I r-r: .Spiirn Parl.n 
ILDflrrLLI ATr t r t .li r . 

duplicaLjnti fluid 2 bottles
padlock I 

typing PlemenLs 12 

batteries 2 

cable 

typewriter rihhor, 2 

Ls UPr'n-in 

la Sphr-r-

Cogedi r 

Co(edir 

laroc Ilireai 

Ihoyer 311,00 
20,001 

560,00 

400,00 

155.40 

36,00 

311,00 
20 () 

561,00 

400,00 

155,40 

36,00 

fi/fi NIIMitr 

N/A 
N/A 

N/A 

N/A 

N/A 

N/A 

IAYMrN1 
I:IIrr-.K, / 

N/A 
N/A 

N/A 

N/A 

N/A 

N/A 

P.
 

I-'in

c): 



Appendix 4, pg. 20
 

Budget Item: Air Freight 

Shipment Date of Shipment Gost (Check Number) 

Project Vehicle (Sea Freight) 11/26/79 $5,050.00 K01399) 

Shipment #1 2/12/80 1,952.18 (01659 

Shipment #2 3/3/80 1,933.61 (01838) 

Shipment #3 5/11/80 2,097.80 (02091) 

Shipment #3 (additional) 5/11/80 192.80 (01108) 

Shipment #4 6/16/80 1,933.59 (02863) 

Excess Baggage #1 5/9/80 147.00 ,02188) 

Excess Baggage #2 5/11/80 190.81 

Shipment #5 (Sea Freight) 6/20/80 14,344.67 (02283) 
1,996.50 (02798) 

Shipment #6 7/25/80 8,468.90 (03110) 

Shipment #7 9/20/80 12,074.74 
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0 AMERICA-MIDEAST 

T. TEDUCATIONAL & TRAINING SERVICES 

1717 massachusetts ave., n.w. e suite 100 e washington, d.c. 20036 * (202)797-7900 e telex: 440160 9 cable: amideast 

August 7, 1980
 

Donald F. Walls
 
Controller
 
USAID/Rabat
 
c/o American Embassy
 
B.P. 120
 
Rabat, Morocco
 

Dear Mr. Walls:
 

With reference to AID Letter of Contract No. 608-0147-001, an initial advance of $600,

000 was issued to 
cover $394,000 of equipment, $61,000 of travel and relocation, and
$145,000 for 3 months' operating costs. Reimbursements would be made for operating

costs incurred but not for equipment or travel. As of this writing, essentially all of
the equipment funds have been expended. Thus our billings, which began on a quarterly
basis and are now reverting to a monthly basis, request that operating expenses be reim
bursed.
 

However, a proposed Amendment #2 is being prepared that realigns certain budget items,
the primary result being an increase of $320,664 for equipment. The cash needed to purchase
the equipment would not be available through the operating reimbursements. Therefore, we
 are suggesting that with the approval of Amendment #2, an advance of $300,000 be made to
accomm6date the purchase of the equipment. Similarly, as 
equipment is purchased, no reimbursement would be forthcoming; reimbursements would cover only operating costs.
 

We do believe that thn intent df all parties is that contract funds should be available
 
to meet current cash needs. Therefore, we would appreciate your approval of this advance
 
mechanism.
 

Sincerely,
 

William J. Benz
 
Director, Finance & Administration
 

pl
 

BOARD OF DIRECTORS-LFORD CARLETON. Chairman * MALCOLM H KERR. Vice Chairman 9 VIRGIL C. CRIPPIN. Presiaent a EDWARD W OVERTON Ir Secretarv-Treasu;':
ELLIOT R. CATTARULLA e ALAN HORTON a RAYMOND HOWAR e ALBERT I MEYER e RICHARD H 'OLTE

A. LACHLAN REED * A' BERT C SIMS * R. BAYLY WINDER 
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UNITED STAT),S 01; AMERICA 
kGUNCY FOR INrERNATIONAL DEVILOPMENT 

RAIJAT. MOROCCO 

Uuitml Stats Address. Vkf1 j AdrcW u.Rlabat (ID) 4,,1 . ,Department of State 137. Avonue AJ'J I3en Abdalah. 
B.P. 120Washington. D.C. 20520 120 .-. I Ji... Rabat. IMa~r 

- T416tpliono: 30.3-61 
303-61 :t.Ji 

SEP 24 1980 

Mr. Abderranan El Fassi Fihri
 
Director General
 
Office de la Formation Professionnelle
 

et de la Promotion du Travail
 
649, Boulevard Mohammed V 
Casablanca, Gare
 

Subject: AID-funded contract between AMIDEAST and 
Formation Professionnelle, Ministry of Labor,
to implement the project entitled: Industrial 
and Commercial Job Training for Women (0147),
signed on September 28, 1979.
 

Dear Mr. El Fassi Fihri: 

Thank you for your letter of August 8, 1980, containing proposed
Amendment Il to the subject contract. 

I am pleased to. inform you that USAID has reviewed and approvedthat proposed Ameniment. We understand that the changes the Amendment proposes are within the terms of the Project Agreement and representshifts of moneys allocated to various line items in the budget,
totalling approximately $50O,0OO. 
We also understajd that these

changes reflect a reduction in moneys originally allocated in thatbudget to Pxpenses contemplated for 1982 and 1983. 
 1 want to assure
 you it is AID's intention, subject to the availability of funds, to

replenish the contract by that amount as need arises in the future. 

In order to formalize the proposed amendment, we will appreciateyou (and Mrs. Buret as the AMIDEAST representative) executing a formalamendment to that effect, which we have enclosed, and returning the 
original to us. 

Hr 1ld S. a 
Mission Director 

\Wi
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UNITED STATES OF AMERICA
 
AGENCY FOR INTERNATIONAL DEVELOPMENT
 

RABAT. MOROCCO
 

United States Address:Rabat (ID) : .-. 1 ' l Adresse locale:
 
Department of State
Deateto 	 1 .tt 	 Lz• J1 ,137 137, Avenue Allal Ben AhdallahB.P. 120 
Washington, D.C. 20520 120 -.. I . Rabat, Maroc 

rol6phone: 303-61 
303-61 :XL4J!America-Mideast Educational &
 

Training Services, Inc.
 
1717 Massachusetts Avenue, N.W.
 
Washington D.C. 20036, U.S.A.
 

Re: 	 A.I.D. Letter of Commitment No. 608-0147-001 Amendment

No. 2;Contract between Government of Morocco and AMIDEAST
Dated September 28, 1979 with Amendments Nos. 1 and 2
 
thereto.
 

Value $ 2,328,850.
 

Gentlemen:
 

This Letter of Commitment is hereby amended by the
insertion of the following sentence between the 
third and

fourth sentences of paragraph 2.
 

In accordance with Amendment No. 2 to the referenced

Contract, A.I.D. will make an additional advance of

$300,000 for immediately required equipment.
 

All other terms and conditions of this Letter of
Commitment and especially the following language concerning

recoupment of advances remain unchanged.
 

This Amendment shall become effective upon your accep
tance which shall be indicated by your signing and returning

the enclosed copy hereof.
 

S,'cerely yours,
 
Administrator, Agency for
 
International Development

under Foreign Assistance 
Act of 1961, as amended. 

Accepted: America-Mideast Educational 
and Training Services, In. 
1717 Massachusetts Avenue, NWoadF,)
Washngto 
 C. 20036, U.S.A. by
by: 	 ze Z)3 	 ! ontr F. WallsAuthorizd epresentatived-
 Controller
 

SeniorV/ 	 USAID/Rabat 



INIMJIIIIAI_ AND COMMERCIAL .1'111 IIAINNI; I-Olt WOMEN
 
IN MIIRUCCO
 

Applications for Lhe Academic Sludie. itl ie Fidlds or Indotrsri Psyclolouy, VuraLiorin Education and IluimilResource Economio are belnu subit.LLted for odImisoion nt Lhe Followilg iniver'ilieo: 

INDISTRIAL PSYCIIOLOGY 
 : 1. Arizona SLlae Iiversily, Tempe, Arizona 
2. CUlifortia Stute University, Los Anyeles, Ct;lifornio
3. Florida Technological UniversiLy, OrlnIido, I torida 
4. lniverslLy of IolusLon, loustLon, Texan, 
5. t1ouJoinna SLnLe Ihlivor.olLy, Inalun Ihoti, Lo11onn 
6. Ih.veritLy of New Orleruin, New OrIenis, Louiolno 
7-. smn rrnciso Stlue Unilversi ty, Stin Friic8, C01i rtli0 

-0(additional applications) 8. Ball State University, Indiana
 
VOCATIONAL EDUCATION 
 1. Iimlrginna UniversiLy, (al.on Roiuge, I.siijinmizu
 

2. Ohlo SLLe IhJiverojl.y, Colub)uio, ]hjo 03 
3. Sutfhfiern Illinois UniversiLy, Cnmilbunidaie, 1.11inouis 
I. StoutL SLnLe UniversliLy, Menomnuio, Wi,;cunimii 
5. "Ilnvors[Ly oF Texas nL AusLin, AusLLn, lextu 
6. WesLern Michigant Univerul Ly, I(olnmazoo, Michignrin 

HUMAN RESOURCE ECONOMICS : I. Ariznma SLoLe IlniveriLy, Tempe, Arizona 
2. hiiversil.y of SoutIern Califoriint, I.os Angieles, CaliFornia 
3. IhiversiLy of Florida, (ninevllie, Florida 
4. UniversiLy of IlousLon, IhousLon, lexns 
-5.UniversiLy of Texas aL Aiotin, AtisLin, lvxn. 
6. Sanr Francisco SLoLe UniverlLy, San Frant-im'o, C(llfornlo 

(additional applications) 
 7. University of San Francisco, San Francisco, California.
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AMENDMENT II 

The contract between the Office de la Formation Professionnelle
 

et de la Promotion du Travail (OFPPT) of the Ministry of Labor,
 

and America-Mideast Educational and Testing Services (A1IDEAST) is
 

hereby amended by substituting the attached revised Annex I for the
 

original Annex I 
 of the contract. All other provisions of the
 

contract remain the same.
 

The parties to the amendment, through their duly authorized
 
representatives, agree to the attached revision.
 

CONTRACOR:NTRCTNG 
 ORGANI 'ION 

AMIDEAST Office de la Fo atidh Profes-.
 
sionnelle et de la Promotion du 
Travail (OFPPT)
 

TITLE: TITLE:
 

DATE~'~A/ f DATE: ILLOA.PT 



0 
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ARI ZONA STATE UNIVERSITY
 

ENGLISH SKILLS PROGRAM/UNIVERSITY CONTINUING EDUCATION 


-FINAL GRADE REPORT
 

8-8-80 
 B
 
Date 
 Course Grade
 

Name BENIMAS, Malika Country Morocco 

Level: 
(Last) (First) (Middle) 

Recommendation: 
Basic I Cycle Semester Summer 80 Basic I 
Basic II
Int. I Basic II 

- Int. I 
,Int. II From: To: Int. I! 
Int.
Int. 

11IntI1
1 6-2-80 8-8-80 Int. III 

X Advanced xAdvanced 
CLASS GRADE COMMENTS 

A/0 J An excellent, industrious student.All of her work
eIs was , ands thorough her efforts diligent. She is
 very talented using English.
 

TEACHER: L. Bolton
 

An excellent student. Demonstrates good grasp
Readin of vocabulary, especially root formation and 
reads
 

quickly with good comprehension.
 

TEACHER: E. Kohlstaedt
LIiMalika improved greatly in her writing skills. She
 
rammar 
 improved her organization and developement of thought.

riting B- In grammar she improved her spontenaety; she is more
 

accurate. She still has problems with noun-verb
 

TEACHER:
 

agreement and some word order.
 

TEACHER: 
Damon Anderson
 

TEACHER:
 

TEACHER: 

JR/04/08/80 SP: AMIDEAST 

SPONSOR COPY 



____ 
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ARIZONA 
 STATE UNIVERSITY
 

ENGLISH SKILLS PROGRA11/UNIVERSITY CONTINUING EDUCATION
 

8-8-80 FINAL GRADE REPORT 

r 
Date 
 Course Grade
 

Name EL-ALAOUI , ASAMAA Country Morocco
 
(Last) (First) (Middle)


Level: 
 Recommendation:
 
Basic I Cycle SemesterSummer 80 Basic I
 
Basic II 
 Basic II
Int. I 
 Int.. I
Int. II From: To: Int.. I
 
Int. Il
Int. 1I1I-I8 Int.. II-8 8 Int. III
 

=Advanced 6-2-80 
 8-8-80 TAdvanced
 

CLASS GRADE COMMENTS
 

I2 {Asmaa had frequent absences or tardinesses. When in cliss,A/0 she always actively took part in the class . She was
 
C. Issles late with most assignments , but they were done. She n.4eds
 

to be more considerate to the other students in class kjy

ns1eninq more ana talKing less.,
 

TEMCHER: L. Bolton L c/-
J Demonstrated good use of new vocabulary and familiari y

Reading 


IT 
with Greek and Latin roots. Comprehension of 

B+ written materials was good. 

TEACHER: E. Kohstaedt
 
Asamaa showed that she can write adequate compositions
 

Gramma However, due to her priorities, she did not put enough
 
Writing C- effort into 
her work to show much improvement. She nee]
to work on writing from an objective point of view.
 

TEACHER:
 

Her grammar is still very much influenced by her Frenc
 

TEACHER: Damon Anderson /-4,
 

TEACHER:
 

TEACHER: AMIDEAST 
JR/04/08/80 SP: 

SPONSOR COPY 



8-8-80 8 
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ARI ZONA STATE UN I VERS I TY
 

ENGLISH SKILLS PROGRAMI/UNIVERSITY CONTINUING EDUCATION
 

FINAL GRADE REPORT
 

C+
Date 
 Course Grade
 

Name CHERKAOUI, Mouna 
 Country Morocco
 
(Last) (First) (Middle)


Level: 
 Recommendation:
 
Basic I Cycle SemesterSummer 80 Basic I
 
Basic II 

Int. 
Int. 

I 
II From: To: 

Basic II
l t I 
lnt. I 

Int. 111 6-2-80 8-8-80 Int. III 
x Advanced yAdvanced 

CLASS GRADE COMMENTS 

A/0 
C. Is ues 
 Mouna is very articulate is discussiong her
I IHer work in C. Issues was especially good ideas
. She needs
 

to work on her oral pronunciation and stress more.
 

TEACHER: L. Bol ton ? YL 

Readinc Some pronunciation problems. Tends to 
use French
 
B suffixation, to change parts of speech. Reading


skills are good and follows the gist of the story well
 

TEACHER: E. Kohlstaedt
 

rammar Mouna demonstrated that when she works, she
4riting C capable writer. She has is a very
good organization and develop-I
ment of thought. Her grammar is still very much influeiced
 

by her French. She relies heavily on cognate for hep>,

TEACHER: vocabulary.
-.
 Damon Andersonnderson _ ,i,
 

TEACHER:
 

TEACIEI
 
TEACHER:
 

TEACHER:
 

JR/04/08/80 SP: AMIDEAST
 

SPONSOR COPY
 



_ _ 
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AR I ZONA STATE UNIV ERS I TY
 

ENGLISH SKILLS PROGRAM/UNIVERSITY CONTINUING EDUCATION
 

FINAL GRADE REPORT 
 .1 .
 

8-8-80 
Date 
 Course Grade
 

Name CHIHANI, Nadia 
 Country Morocco
 
(Last) (First) (Middle)


Level: Basic I 
 Summer 8"0 Recommendation:
 
Cycle_ Semester 
 Basic I
 

Basic I 
 Basic II
Int. I 
 Int. I
Int. II From: To: 
 It. I
 
_ int.Int 11I 
 Int. I11
 

Advanced 6-2-80 8-8-80 Int. III
 
x Advanced
 

CLASS GRADE COMMENTS
 

IntII
 

Adv. P/0 A very industrious student who added many thoughtful

C. I. ideas to class discussions.She lacks some confidence,
 

but her ability is very good. A delight 
to have in class.
 

TEACHER: L. Bol ton L
 

A very conscientious student. Reads with a good under
 
Reading standing and shows good comprehension of vocabulary.


A 
 Needs to increase reading speed.
 

TEACHER: E. Kohlstaedt
 

GramaI Nadia has very good writing skills. She improved very

ri" B- much in her ability to develope her thoughts and
 

organize her writing. Her grammar,however, is still
 
very much influenced by her French.
 

TEACHER: Damon Anderson /
 

TEACHER:
 

TEAHER:I
TEACHER:
 

TEACHER: 

JR/Or/08/80 SP: AMIDEAST 

SPONSOR COPY 

I 
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UNIVERSITY OF SpSAN FRANCISCO 
World English Center 

FINAL REPORT - SUMMER SESSION 198.0
 

Student's Name EL-HADJOUI, Kouloub R. AMIDEAST
 

Date of Enrollment Spring Semester 1980 "D" Level Morocco 

Mid-
Initial 
 Semester 
 Final
 

Grammar/Vocabulary/Reading 
 66 ,8 68
 
Aural Comprehension 
 57 49 
 65
 
Composition 
 66 64 71
 
AVERAGE 
 63 
 68
 

OVERALL RATING BY TEACHERS: 2.3
 

PERSONAL PROFILE 
Excel-
lent Good Fair Poor 

Very 
Poor 

Daily Attendance X 

Attention and Effort in Class X 
Attitude in Class X 

Completion of Homework and 
Assignments 

X 

Observed Aptitude for Language 
Learning 

_ 

Progress in Class X 

COMMENTS:
 

Ms. El-Hadjoui's progress is quite encouraging. 
 With hard work and good attendance
 
she should be able to complete her English language requirements by the end of

December 1980. The University Skills level she will be attending during the
 
Fall Semester 1980 will be greatly helpful to her. 
 Please secure college/university
 
admission for the Spring Semester 1981.
 

SIGNED:
 

(Rev.) JOHN P. TEELING, S.J., Director
 
Campion Hall, University of San Francisco, California 94117. Telephone (415) 
 _ ,C,
 



Forn Apptuvd 
''M\r 0 TO.M.B. No. 24-IH0034 

1. DA ONTAACT/GRANT/LOAN NUu 	 OA O OR
A i.- _ i- OUtIN I INA I O0 I0EVLLOt 	 " AID - 0147ONAL ,|" " I 


WAWIIIN(GT(JN. D.C. 20L3 10/28/80
 
MONT-LY IPORT OiF PARTICIPANTS UNDER (iiANT. LOAN. 4. CONTHACTOR/GRANTEE [5. COORDINATOR/DIRECTOR
 

Oil CONTRACT PROGRAMS AMERICA MIDEAST EDUCATION 6a TRAINING
(.Y Itc.c, f,,l,_ji,, -i,,,,')Dr. 	 Samira Harfoush 
6. 	 7. a. ,0. ,i-__. 112 13. 

1>10/1- 14LJIL It! kNI NAME 0l 5 	 i YPt-PAR IICIt'At 1 0A I E 01' FIELOOFDUCATION.RAINING NAME£. LOCA 17I01 4. ANDl 	 CWIPARTUREI DATETF 


I//1'1(/! is tEI Icd Allow E AHfIRIVAL I RININO "LGRE" .URATION OF L "RAINING A. EsIliniatd B. Actual C. ViiIRAII'3 	 AT EAClI FACILITY 
- . ,,,ll,ti, 2 -. ,rifi-) _ _ _ _ _ _ _____- tjopdluOr 	 Departura Exalt. DAle 

ACADEMIC PROGRAM
 

fAsmaa EL ALAOUI F 1/17/80 Social ACA HA ball State University 1982 Jan. 1981 
Psych Soc. Psy Muncie, Indiana 

8/80 till 1982 

Malika BENIMMAS F 1/17/80 Vocationa ACA MA Univ. Wisconsin/Stout
 
Education Voc. Ed. Menomoinie, Wisconsin
 

8/80 till 1982
 
-D
-D 
(DLalla Mouna CHERKAOUI F 1/14/80 Economics ACA MA Arizona State University 	 3 
CL

Economic, 	 Tempe, Arizona P.x 
8/80 till 1982 

M 

Nadia CIIIIANI F 1/14/80 VocationaLACA MA Univ. Wisconsin/Stout
 
Educ. Voc Ed. Menomonie, Wisconsin
 

8/80 till 1982
 

Fatiha REHM F 1/17/80 Economics ACA MA Univ. San Francisco 
EconomicE San Francisco, CA 

6/80 till 1982 

ENGLISH LANGUAGE TRAININ;
 

tRouhel Kouloub EL IIAJOUI F 1/17/80 English ACA MA Univ. San Francisco
 
Language Ed. Psy San Francisco, CA
 

3/80 till 1/81
 
:A" 

*0 

0m 


