Ph-ANAL-84L

*F“ « BEIRY, .

ra . .
s s

K
o
F
S
1]
<
3z

r L ]
s“‘ﬁ
,\'4
l»
&

INDUSTRIAL AND COMMERCIAL JOB TRAINING
FOR WOMEN IN MOROCCO

Number (0147)

FIRST ANNUAL REPORT
October 1980

america-mideast educational & training services, inc.

amideast

&
* Aapar o1&

o
'S o snosytt

7,
Oy,



II.
III.

Iv,

VI.
VII.
VIII.

TABLE OF CONTENTS

EXECUTIVE SUMMARY . eiivsveneeonennanss .o D |
INTRODUCTION . eveeesennnanaanns coveaens teeeereriesnnas . 1
BACKGROUND OF PROJECT.vverecevane Cectteatercasenteanaans 2
ACTIVITIES OF PROJECT creteeaean Certetetieasanes eees 6
MAJOR ISSUES DURING FIRST YEAR OF PROJECT.eevvunen.. vees 24
RECOMMENDATIONS ...ve.. teeesraanen teettetttecanriennana . 26
APPENDICES +iveevennnenennns tereeternenns terseessseeenes 27

REFERENCES Ploecrstrecerer s PP oerserss NI PlLEIOOERRCOIUEE DS 28



I. EXECUTIVE SUMMARY

The Industrial and Commercial Job Training for Women in Morocco is an
AID/Host Country human resource project for three and a half years. The
purpose of the project is to integrate women trainees into the Office de la
Formation Professionnelle et de la Promotion du Travail (OFPPT) Industrial
and Commercial Training Centers in Casablanca and Fes, to provide them with
marketable skills, and to assist them in job placement appropriate to their
training. In view of the existing demands of the Moroccan labor market for
workers with skills in Electricity, Electronics, DPrafting, and Business
Education, it was decided that these female trainees should receive training
in such skills.

The project consists of (1) providipg a team of six experts in the
field; an educator (team leader), an Economist, a Psychologist, and three
training experts; (2) upgrading the technical capacity of both centers by
providing the necessary equipment and training materials; (3) placing six
Moroccan women in U.S. universities for graduate studies in vocational education,
economics, and psychology. After completing their studies, the six women will
return to Morocco to assume the responsibilities of the American Team.

The unexpected delay in signing the contract caused a number of origin-
ally planned activities and orientation stages to be either telescoped or
eliminated altogether.

Team members and their families left for Morocco immediately after signing
the project contract. Upon their arrival in Casablanca, team members were
assigned Moroccan counterparts within the OFPPT system.

The Team Leader has established effective and efficient channels of

communications with AID/Rabat and AMIDEAST/Headquarters. He has been providing
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the overall supervision of all project activities in the field. The economist
launched the labor force survey in June 1980. A nationvide questionnaire was
mailed to 7,541 establishments employing 10 people or more in Morocco. Once

the responses have been tabulated and analyzed, the results should identify the
primary activities of each establishment, number of men and women vorkers, type
of jobs men and women hold, and qualifications of employees. It should also
examine the attitude of employers towards employing females in traditionally
male-oriented jobs.. The survey also aims to identify job vacancies in the labor
market which will assist in identifying job openings for the trainees upon
completion of their training.

The project Psychologist has been providing the female trainees with the
proper quidance and counselling. She has also been testing, interviewing, and
selecting the new female candidates for this year's training in Casablanca and
Fes. The Psychologist has assisted in placing the women trainees from the
Construction Drafting section in various architectural offices for their
practical experience as part of their training. In late July 1980, the
Psychologist surveyed these females to collect demographic data which pertain
to the girls themselves, and those which describe the family profiles of these
girls.

After conducting Occupational Analysis Surveys, the training experts
have been corcentrating on developing an instructional program on the pedegogy
and methodology of teaching to prepare and teach teachers at the training centers
how to plan, organize and evaluate learning activities that will in turn
efficiently prepare the trainees for the labor market. The training experts

have been emphasizing the practical aspects of training. Since AMIDEAST's
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Drafting expert is specialized in Industrial Drafting, the Construction
Drafting section was provided with the necessary equipment only. However,
teachers at this section have been following a curriculum designed by the
Belgians.

The Electrivity/Electronics expert's termination of employment has
contributed to the delay in procurement of electronic equipment and the
completion of the curriculum for this section.

Each trainee at these centers receives two years of training after
vhich (s)he graduates with a technical diplema. Instruction is offered 5
days a week from 8:30am until 12:00 noon and irom 2:30pm until 6:00pm. In
the Construction Orafting and Business Education sections trainees are required
to have completed a minimum of 12 years of formal schooling. Trainees in the
Electricity, Electronics and Industrial Drafting sections must have completed
nine years of formal schooling. Generally, training begins at these centers
in September of every year. However, due to the delay caused before signing
the project contract, 177 trainees did not start until January and February
of this year.

There has been a great demand for this type of training illustrated by
the large number of females seeking admission to the venters. Three hundred
and thirty females responded to the advertisement announcing the training
early August 1980. These females were competing for only 145 places at bocth
centers.

Results of the survey and interviews by the Psychologist and the
Project Director revealed that these women come from a relatively low-socio-

economic background and have 6-10 siblings. The age of these women range
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from 18 to 23. There are some married women among these trainees indicating
that training is not limited to single women. These females have joined the
training to acquire a skill which would enable them to find employment so
they can financially assist their families. They are very proud to be among
the first Arab women to receive industrial training.

Procurement and shipping of project equipment and materials have cont-
inued throughout the first year of the project. During the last quarter the
Procurement Officer continued to order and receive equipment and materials up
to the dollar amount of the original budget. Funds have been requested frcm
AID/Rabat in order to purchase additional equipment listed in Ammendment II.
It is expected that procurement of equipment will continue during the next
six months.

Mr. Fassi Fihri, the Director General of the OFPPT, visited AMIDEAST/
Headquarters last July. He also visited different vocational schaols in the
U.S. and the two Moroccan female participants in San Francisco.

Early in October 1980, the Project Director left for Morocco to assess
and discuss the project's progress with OFPPT, AID/Rabat, and team members.
The Project Director also surveyed the 2nd year female trainees in Electricity
training in Casablanca.

The six Moroccan women participants have demonstrated a remarkable
progress in their english programs since their arrival in the United States
in January 1980. Five participants started their academic program early this
fall, Ms. Cherkaoui (economics) attends Arizona State University in Phoenix;
Ms. Chihani and Ms. Benimmas (vocational education) attend the University of

Wisconsin/Stout; Ms. Al-Alaoui (psychology) attends Ball State University of



Indiana; Ms. Remh (economics) and Ms. Hajoui (educational psychology) attend
the University of San Francisco. Ms. Hajoui still attends the language
training in addition to one pre-requisite course in educational psychology.

OFPPT has agreed to having the six participants undergo a two month
intership program with the team members in Casablanca during the Summer 1981.
This internship will enable these women to closely observe the activities of
the project and thus facilitate their entry into the OFPPT system, upon the
completion of their studies. The Project Director plans to discuss with the
participants' academic advisors the possibility of granting the participants
some credits for the forthcoming internship.

Due to the delay in signing the project contract and also the time needed
to order some material that would meet certain specifications in Morocco, delays
have occured in having all project equipment ready before initiating the training.

The injury of the Social Psychologi st and thetermination of emp Loyment
nf the Electricity/Electronics expert were among the major issues the project
encountered during its first year.

AMIDEAST recognizes the need for having a Constructional Drafting expert
in the field. AMIDEAST's Drafting expert specializes in Industrial Drafting
wvhich is a separate field from Construction Drafting. AMIDEAST recommends
having an expert in Construction Drafting te part of the team in the field.
AMIDEAST also recommends sending 3 females or 6 male and female teachers to
the United States for technical training in the fields offered at the training
centers. There is also a need to train an audio visual technician to maintain
and operate all audio visual equipment purchased the project.

AMIDEAST recommends that a mid-project evaluation be conducted by a

team of evaluators hired by either AID/Rabat or AID/Washington.
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Team members & Project Director left for
Morocco_ _ _ _ _ . __ _ ___ _ _ ________
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and wvas admitted to the hospital _ _ _ _ _ _ __
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Lconomist mailed his questionnaire to all
economically active institutions in Morocco _ _ -

Project Director visited the six Moroccan
women graduate students on their campuses_ _ _ | _|_ + - —+-1-F 4 -

Fourth shipment of project equipment was
airfreighted to Morocco_ _ _ _ _ _ _ _ _ _ _ -
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fr. Fassi Fihri, Director General of OFPPT
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PROJECT EXPENDITURES

October 1979 - September 1980

Actual Quarterly Expenditures 1979 1980
in U.S. dollars since October -
1979-September 1980 4th Quarter 1lst Quarter 2nd Quarter | 3rd Quarter
10/79 - 12/79 | 1/80 - 3/80 4/80 - 6/80 | 7/80 - 9/80
Project Expenditures 186,806.81 154,993.43 343,747.32 | 307,805.94
(QUARTERLY TOTALS
AID Disbursement 600,000.00* -0- 186,806.81 | 203,012.57
Project Expenditures 186,806.81 341,800.24 685,547.56 | 993,353.50
CUMULATIVE TOTALS
AID Disbursement 600,000.00 600,000.81 786,806.81 | 989,819.38
[

ment dated 9/28/79,

the 600,00. advance payment - reference letter of Commit
t.

¥*
Number 608-0147-001 siqned by the Controller of AID/Raha
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http:186,806.81
http:600,000.00
http:307,805.94
http:343,747.32
http:186,806.81

II. INTRODUCTION

This report is the first annual one on the INDUSTRIAL AND COMMERCIAL
JOB TRAINING FOR WOMEN IN MOROCCO. Background information on the project in
addifion to project goals and purpose will be presented in Section III of
this report. Section IV presents a narrative summary of all project activities
for the first year (October 1979 to September 1980). Major issues especially
those that caused delays in meeting some components of the origionally proposed
schedule of the project are discussed in Section V. Section VI presents
recommendations and suggestions for improving and modifying some project
activities.

AMIDEAST is very pleased to present its first annual report on the

INDUSTRIAL AND COMMERCIAL JOB TRAINING FOR WOMEN IN MOROCCO.



III. BACKGROUND OF PROJECT

After more than two years of discussions, the Ministry of Labor in
Morocco agreed to begin an AID-funded project that would provide industrial
and commercial training for women in Morocco.

This project originated in December 1976 wvhen, at the request of the
Moroccan Government, the U.S. Agency for International Development (AID) sent
three consultants to Morocco. This team was asked to evaluate the two national,
non-formal education programs for women in Morocco: the Foyer Féminines and
the Ouvoirs. Their programs served approximately 100,000 poor girls between
the ages of 10-22. It offered teaching of such traditional feminine crafts as;
embroidery, knitting, sewing, and crocheting. (Youssef, Sadka, and Murphy, 1976).

At that time there were also government sponsored non-formal educational
programs that involved women in handicraft training (tapistry, embroidery, and
other domestic crafts), commercial training and hotel training. Women were not
allowed in industrial and agricultural training programs but were restricted
to lov and middle level training. As a result, the consultants recommended that
the current vocational training system be expanded to extend industrial training
to women. It was also suggested that the existing curricula for the Feminines
and Ouvoir Training Centers be strengthened to make them more responsive to both
the remedial educational needs of female adolescents and the actual economic
prospects of the trainees. They also recommended that a study be undertaken to
assess the actual structure of job opportunities in the modern sector of the
Moroccan economy. The study would also examine the extent and degree of receptivity

prevalent for different types of vocational training programs that would train



and prepare female adolescents in Morocco for income-earning employment
opportunities in the modern sector of the economy .

Throughmeetings with Moroccan officials, team members were informed that
young Moroccan women and their parents could not accept training outside of
traditional handicraft activities. The available statistics, howvever, indicated
that there were increasingly high activity rates of women among the 15-24 year
old age group, especially in urban areas. Statistics also demonstrated that
a large number of females sought employment, but could not find jobs because they
lacked the proper skills in non-traditional fields that the labor market demanded.
(Youssef, Sadka, and Murphy, 1976.)

The second trip led to the establishmgnt of a pilot program to integrate
wvomen into the Industrial and Commercial Training Centers at Casablanca and Fes,
vhich are under the jurisdiction of the Ministry of Labor. On Auqust 14, 1978,
the Government of Morocco's Ministry of Labor Office de la Formation Professionnelle
et de la Promotion du Travail and USAID/Rabat signed the project agreement to
implement this project. However, the request for proposal was not issued until
March 1979. In late April, 1979, AMIDEAST yas one of the bidders gn this
project. In July, 1979, AMIDEAST was chosen by the Government of Morocco to
negotiate the contract with the Ministry of Labor/OFPPT. On September 28, 1979

AMIDEAST signed a contract with the OFPPT to implement and manage the project.

The purpose of the project is to integrate women trainees into the OFPPT
Industrial and Commercial Training Centers, to provide them with marketable
skills and to assist them in job placement appropriate to their training. In
view of the existing demands of the labor market for workers with skills in
Electricity, Electronics, Drafting, and Business Education, it was decided that

these female trainees should recieve training in such skills,



One advantage of having women integrated into the Ministry of Labor's

vocational training centers is the fact that the rate of Job placement is very

high. This is due to the structural linkage between the vocational training

centers under the Ministry of Labor and the private and public industry and

business sectors. The second advantage is that the magnitude of training

provided in these centers is a) directed exclusively towards employment ard

b) cnordinated with specific labor market demands and assessment of manpower

needs in industry and commerce. The project is targeted towards urban young

vomen who had nine and above years of formal schooling.

2.

The project consists of the following components:

Froviding ateamof six experts; (1) an educator (team leader), who is an
expert in managing vocational training programs for industry and commerce;
(2) a social psychologist exp:rienced in guidance and counseling, psycho-
logical testing, and job-related counseling; (3) a human resource econo-
mist experienced in job placement activities for skilled industrial wvorkers
(4) three training experts to upgrade the quality of teachers at the training
centers in Fes and Casablanca in the fields of Electricity, Electronics,
Drafting, and Business Education.

Upgrading the technical capacity of both centers by purchasing the necessary
equipment.

Placing six Moroccan women in U.S. Universities for graduate studies in
vocational education, economics, and psychology. Once the women complete
their studies they will return to Morocco to assume the responsibilities

of the American team.

The unexpected delay in signing the contract caused a number of planned

activities and orientation stages to be either telescoped or eliminated altogether.



For example, the initial visit of the team leader and Project Director to
the Centers to arrange a list of equipment necessary ﬁo commence the project
vas cancelled. Team members and their families had to leave for Morocco
immediately after the signing of the project contract, leaving very little

time for the proper orientation.



IV. ACTIVITIES OF PROJECT

This part of the report consists of the following:
A. Activities of team members in the field
B. Activities of AMIDEAST/Headquarters in Washington, D.C.

C. Activities of the six Movoccan women students in the U.S.

A. Activities of Team Members in Morocco

On the first meeting with the General Director and Direectors of the Training
Centers of the OFPPT, each team member was assigned a Moroccan counterpart.

The General Director of the OFPPT was to be the Team Leader's counterpart, the
head of the psychology department as the Psychologist's counterpart, and a labor
specialist from the Conseil de Perfectionnement as the Economist's counterpart.
Each of the three training experts was assigned a Director of one of the Training
Centers in Casablanca as counterparts.

The Team Leader has been working in close and constant contact with AMIDEAST/
Washington and AMIDEAST/Rabat. He has established effective and efficient
channels of communication with AID/Rabat and OFPPT personnel. He has been
providing efficient overall supervision for the project, advising and coordinating
activities of all team members, and facilitating all matters that involve
Ministries other than the Ministry of Labor. The Team Leader has also been
supervising the modifications of the teaching methodology and the designing of
new curriculum. He has also been responsible for the acquisitions of all
locally purchased materials, and supervising the clearance of all project
materials from Moroccan customs.

After six months of researching documents on the Moroccan economy,

making several trips to the Centre National de Documentation and the Direction



General de Statistiques in Rabat to purchase such official documents, the

Economist completed the questionnaire for the labor force survey. With the
assistance of the Team Leader, OFPPT General Director and AID/Rabat, the Economist
obtained the necessary visas to launch the survey from the Ministry of Planning

and Statistics in May 1980. On June 7, 1980, the Economist mailed a

nationwide questionnaire to 7,541 establishments employing 10 people or more in
Morocco  (Appendix 1). The objectives of the labor force quesionnaire are

to identify the primary activities of each establishment, such as number of
employees by sex, category of perscnel, qualificaitons of employees - skilled

or unskilled; and to examine the attitude of employers towards employing

females in traditionally male-oriented jobs. The questionnaire also aims to
identify job vacancies in the labor market whichwill assist in identifying Job
openings for the trainees. It will also indiéate the skills that the labor market
demands. As a result an employment office may be established within each training
center. Since June 1980, the Economist has sent two mailings to those establishments
that did not respond to the questionnaire. As of late September 1980, the

Economist has received 2,200 responses and 1,500 returned because of unknoun
addresses. Meanvhile, the Economist has been working with the statistics department
of the Ministry of Planning and Statistics to verify and code the responses

mailed back by the employers.



number of number of | number of
questionnairg responses address
mailed unknown
the initial mailing of questionnaires
(June 7, 1980) - 7,541 600 950
the first letter after mailing the
questionnaire (June 27, 1980) 7,541 900 460
the second mailing (August 5, 1980) 5,500 600 80
TOTAL 20,581 2,100 1,490

The Economist with the help of his counterpart and the Conseil de
Perfectionnement have been calling employers who have not responded to the
questionnaire asking for their responses. They expect to complete verifying
and coding of responses by the end of December, 1980 when tney will start
tabulating and analyzing the data.

Two veeks after the arrival of team members in Casablanca, the project
Psychologist had an unfortunate accident where she was unable to walk for
7 months. During this period, she was unable to counsel the women trainees
and it vas necessary to replace her. A nev team member, a Psychologist left
for Mococco late March, 1980. After she had received the proper orientation
and familiarized herself with the project, the Psychologist started providing

the women trainees in Fes and Casablanca with the proper counselling. Along



with the cooperation of her counterpart, the Psychologist worked on developing
an aptitude test for this year's female candidates.

During the months of July and August the Psychologist has been testing
and interviewing and selecting the nev women candidates for the training
in Casalblanca and Fez. The Psychologist has also assisted in placing the
f emale trainees from the Construction Orafting section in various architectural
offices for their practical experience as part of their training.

The training experts discovered that the practiced tradition at the
Training Centers in Msrocco does not allow the teacher himself/herself to plan
organize, nor evaluate what they teach. Curriculum planners put together the
content of subjects to be taught for each section including excercises to be

done by students.

PLANNERS """j> TEACHERS "“"€> STUDENTS (TRAINEES)

For the past year the training expercs have been concentrating on developing
an instructional program on the pedagogy and methodology of teaching to prepare
and teach teachers at the Training Centers how to plan, organize and evaluate
learning activities that will in turn efficiently prepare the trainees for
the labor market.

Before developing the instructional program the training specialists along
with their Moroccan counterparts conducted Occupational Analysis Surveys in
the Casablanca area. The objective of the Occupational Analysis Surveys was
to determine the knowledge required of successful vorkers, the abilities (s)he

must posses and the behavioral characteristics (s)he must display.
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Two processes were followed:

1. Task Inventory

2. Task Analysis
The Drafting expert along with his Moroccan counterpart performed a task
inventory where they interviewed employers in the Casablanca area who employ
industrial drafting workers. They gathered data concerning the skills and
technical knowledge required to perform successfully in industrial drafting.
The experts main objective was to survey and gather data concerning the following
items:

1. The frequency a particular task is performed by the
industrial drafting worker.

2. The number of individuals performing that particular task.

3. The technical and academic knowledge level necessary to

perform such a task.
4. The manipulation skill conditions.

5. The amount of industrial training required of the worker

to perform the task.

6. Tools and equipment used in performing the task.

7. Safe practices and work precautions.

8. Characteristics of the successful and efficient worker.
The second process was the task analysis where the experts analyzed the gathered
data. After analyzing the data of the task inventory, the training experts set
the following objectives:

1. To upgrade the efficiency level of the instructors

2. To introduce nev course content with emphasis on practical
classroom work

3. to introduce Audio-visual Aids to emplement these objectives
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The Drafting expert has completed designing a curriculum for a training
program on the pedagogy and methodology of teaching for the drafting instructors
in the Training Centers (Appendix 2 ).

At the Construction Dral:ing section, the project provided the equipment
needed for both sections in '. isablanca and Fes. The teachers are following
a curriculum designed by the Belgians. As indicated by the Team Leader, this
curriculum is sufficient and no modification is needed at the present time
Drafting experc specializing in the Construction Design should haQe been part
of the team. Industrial Design and Construction & Architectural Design are
two separate fields. AMIDEAST's Drafting expert specializes in Industrial
Design, the section that needs modification and improvement the most at the Training
Centers.

In the Accounting Section, the Business Education expert has introduced
basic accounting forms in the classroom. He is also working on setting up
a classroom as a working accounting office for practical day to day activities.

In Stenography, the Business Education expert had set up a lab where
students can take timed dictation tests and do practical work exercises.
Stenograms/abbreviations and tests have been reproduced and put on transparencies.
For the secretaries a new course was introduced with emphasis on practical work
because there is a great need for qualified and efficient secretaries. For
example, as part of their practical exercises, female trainees helped with the
labels and mailing of the questionnaire for the labor force survey. The course
(Tenue de Bureau), which the Business Education Expert has developed, has 5
sections and is given in a classroom that has been transformed into an office.

Students do actual work in each of the sections on a rotating basis. The



- 12 -

sections are; telephone-operator and receptionists, filing, office machines
reproducing center, and mail room. A course of English was introduced for
secretaries along with the use of the Language Laboratory.

The Business Education expe.t has been conducting seminars on the use of
the thermofax transparency maker and the use of other audio-visual materials.
All training experts have been conducting seminars and training teachers for
all new courses, introducing new innovations and methods of application. They
have been conducting periodic follow-up meetings with teachers to discuss and
evaluate the newv methods of instruction.

As for the Electricity/Electronics expert AMIDEAST was asked by the OFPPT
to terminate his employment for reasons mentioned in the OFPPT General Director's
letter dated May 16, 1980 (Appendix 3 ). At the end of the training year the
Electricity/Electronics expert left Morocco. Since then AMIDEAST has utilized
every possible effort to locate a new expert with the appropriate qualifications
and experience. Some candidates have been located and one candidate will be
carefully selected in the very short future. It is expected that the selected
candidate will be in Morocco no later than December 1980.

Instruction at all Training Centers begin at B8:30am and lasts until noon.
Then it starts again at 2:30pm and lasts until 6:00pm. In the Construction Design
and Business Education Sections, trainees are required to have completed a
minimum of 12 years of formal schooling. Trainees in the Electricity, Electronics
and Industrial Design Sections must have completed nine years of Fformal
schooling. All trainees at these Training Centers undergo a two year training
program which also includes three weeks or more internship for practical experience.

The only exception being the 19 women trainees selected for the Construction
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Orafting training last year. These females only had nine years of schooling
wvhile the program for the Construction Drafting requires 12 years of schooling.
Therefore, these girls had one year of training and most of them are now employed.
Trey had a very good instructor who gave them both theoretical and practical work
from a Belgian designed curriculum. The drafting tables used were provided by
the Center in Casablanca. At the end of the school year, all 19 girls did 3

week internships in architects offices. The instructor and the Psychologist
personally contacted each architect, placed the girls and visited the establishments
in the middle of the intership to discuss progress and problems. Seventeen out
of the 19 girls passed the test given to them at the end of July and most of

them are already employed.

The girls in Electronics and Electricity sections spent the entire sememster
learning theory (most sections began in January-February 1979). The equipment
for laboratories had not arrived, so practical work was not possible. The
instructors did not have a curriculum plan to follow, so they taught whatever
they thought was necessary. As the expert in Electricity/Electronics left before
completing the curriculum for this section, the sections and instructors are still
without guidance. Most of the materials are now in the country, so practical
work will be included this year.

The girls in Industrial Drafting began training in February, 1979. They
did not have a full-time instructor the entire year. An instuctor for a boys
section and the supervisor of instructors did their best to give the girls
mathematics instruction and drawing exercises. The girls had compasses and rulers
but no drafting tables. Despite these handicaps, the girls were producing reasonably

good drawings at the end of the year. About five field trips to local factories
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were arranged by the supervisor, so the girls were able to see hov the parts of
machines work which they are required to draw.

This year, both the continuing class and the nev class will be held at Hay
Mohammedi, another vocational center in Casablanca. The classes were transfered
there because more space and equipment were available than at Ain Bourja. A
curriculum has been designed by the Drafting expert which will be used this year
and will include both theory and drawing exercises.

When the Centers announced that they would accept female applicants, they
received more applications than was projected. It was estimated that 90 women
would enroll in the three Centers in Casablanca and 55 in the single Center in
Fes. Since.this is a pilot project and there are limited places available, only
177 were accepted at the Centers in January 1980. Of this total, 41 women are
registered in Construction and Industrial Design, 92 in Business Education
(Accounting and Secretarial skills), and 44 in Electricity and Electronics.

In August 1980, 330 females responded to the advertisement placed in all high
schools announcing the training. The high turn out was due to the fact that

the ad did specify botn young women and young men (jeune filles et jeunes gens)
this year. Announcements for Industrial and Technical Training normally use

the masculine form which tends to discourage women from applying. Out of the

330 females that applied for training, only 202 showed up for the test that
students are required to take before joining the Centers. This test, put together
by the Psychology department atthe Ain Bourja Center, consists of five parts;
French, Math, Abstract Intelligence, Mechanical Aptitude, and Special Aptitudes.
These females were competing for 90 places in Casablanca and 55 in Fes. One

hundred and four started the training in Casablanca in September 1980; 20 in
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Construction Drafting at the Ain Bour ja Center, 15 in Electricity at the Hay
Mohamadia Center, 15 in Electronics at the Ain Bour ja Center, 15 in Industrial
Orafting at the Hay Mohamadia Center, 24 in Secretar;al Training and 15 in
Accounting, both at the INFCCS (Institute National de Formation des Cadres en
Comptabilite et Secretariat). In Fes, 46 women trainees started the training
this academic year; 15 in Electronics, 15 in Constructional Orafting, 9 in
Accounting, and 7 in Secretarial training. The Director of the Fes Center
indicated that they had difficulty recruiting females for this year's Secretarial
Training Section. This could be attributed to the fact that females have to
seek employment for secretarial Jjobs in Casablanca due to the lack of such jobs
in Fes. Once the data for the Labor Market Ssurvey are gathered and analyzed, it
vill be easier to determine the priority of the skills that will i= taught at the
Training Centers. Where possible, the sexes will be mixed in these centers. For
example, the Construction Design Sections, and the Accounting and Secretarial
Sections in Casablanca and Fez are mixed this year. By mixing the sexes,
not only the females, but also the males will be exposed to the new equipment
and new programs.

in July 1980, the Psychologist surveyed 17 of the 19 girls in the 1979-1980
Construction Drafting class. Two were not present at the time the questionnaire
vas distributed. The Psychologist's objective was to collect two sets of data;
the demographic data which pertain to the girls themselves; and those which
describe the family profiles of these girls.

The Psychologist's results were as follous:

Girls profile: The girls in this class had all completed the tenth grade of

secondary school (4e A.S.) before entering the Orafting class in October 1979.
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Their average age is 20.94 years, ranging from 19 to 23 years old. All are
single. Sixteen of the 17 girls were born in Casablanca, and nine of the 17 sets
of parents were also born in Casablanca. This suggests that the students in general
come from families established in an urban center rather than from rural families
recently migrated to the city.

Five of the 17 girls are the eldest child whereas only one is the youngest.
The average number of children per family is 8.17, ranging from seven to ten children.
The girls were not asked if their fathers had more than one vife, but it is assumed
that they noted only those siblings from their own mothers.

Fathers' profile: The fathers' average age is 49.94 years old, ranging from 39 to

60 years. Nine of the fathers were born in Casablanca. Their level of education

vas reported as follows:

none 1 technical diploma 2

some primary school 3 Koranic school 7

some secondary school 3 unknown 1
The fathers' work was noted as:

unskilled laborer 5 nurse 1

office worker 2 fireman

mechanic 2 shopkeeper 1

railroad employee

(capacity not noted) 3 chauffeur 1

Three of the fathers are nov retired.
The fathers' average age at the birth of their first child vas 23.94 years,
with a range from 18 to 34 years old.

Mothers' profile: The mothers' average age is 42.12 years old, with a range from

35 to 55 years. The average age difference between husband and vife is 7.82 years

with a range of difference from two to seventeen years.
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Mothers' education was reported as follous:

none 11 techn%cal diploma 1
some primary school 2 Koranic school 1
some secondary school 1 unknown 1

All mothers were reported as being housewives, two currently being engaged
in some cottage industry and three having worked outside of the home in the past.
Eight girls indicated other female relatives (aunts, cousins) who are vorking
or have worked outside the home.

The girls come from large families (seven to ten children). The mothers'
average age at the birth of her first living child vas 16.35 years old, with a
range from 13 to 24, Eight of the 17 mothers had had their first child by the
age of 15. This pattern of early marriage and child-rearing appears to have
changed dramatically in one generation given that their daughters in the Drafting
class are still single and childless at the age of 21 (the assumption being that
they have not given birth to a child outside of marriage).

The first question to be addressed in interpreting these data is how repre-
sentative is this sample of all the girls in the AID funded program? A second,
larger question remains: How representative is this sample of all Moroccan girls
who are at this level of education? The answer to the second question will have
bearing on efforts to gear this and future programs to the greatest needs of
young people in urban settings, and to help in responding to development questions
in general for Morocco.

In an effort to ansver the former question, we must look at procedures
used to recruit trainees for this particular class. The girls in the Industrial
sector classes (1979-1980) were taken from a list of candidates who had taken

an admissions test for a typing cuurse but had not been admitted. Becauve of the
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time constraints present at the beginning of the project in the fall of 1979,
candidates were thus not openly recruited from the high schools as was done

for the current (1980-1981) group. Thus, this samplé represents girls in the
first year classes at the 4e A.S. level (10th grade), but because of different
recruiting methods, it is not clear to what extent we can generalize the results.

Comparable data needs to be collected from the trainees recently admitted
to the AID funded sections to see houw closely the two samples match. For example,
the average age of girls admitted to three Industrial sector classes for 1980-1981
is 20.22 years (N=45; range, 18-24 years) which is slightly younger than the 17
girls described in this report. Whether there are other, more remarkable
differences between samples remains to be seen.

The data alsoc indicate some interesting family patterns: Many girls (8 out
of 17) have female relatives already working outside the home which might be an
important personal motivating factor (modeling effect) or at least might act to
lover family objections to a daughter/sister entering the skilled trades. Also,
five of the 17 girls are the eldest of their siblings and only one is the youngest,
which raises the question whether the eldest child is, for some reason, more
likely to seek training in non-traditional fields than those born later. Until
this sample is compared with girls still attending high school and/or those in
traditional technical fields, it is not clear whether these family characteristics
might be predictive of candidates for non-traditional training.

In an effort to collect comparable and additional data from trainees in
other sections, the Project Director, while visiting the project in early
October 1980, interviewed the 15 women trainees in the 2nd year Electicity Training.

The results of the interview revealed that the age of these women range from
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18 to 23, all have completed 10 years of formal schooling, have 6-8 siblings,

and are single. Training in these Centers is not limited to single women.
Married women are found in other training sections oé the project. Only one of
these females reported her mother as the head of the household. Tke majority
vere most encouraged to enter the traiﬁing by their brotkers, 3 by their fathers,
and 3 by their mothers.

All 15 females reported that the reason they joined the training was to acquire
a skill wvhich would enstie them to find employment so they can financially assist
their families. None of them could even perceive the idea of leaving home after
finding employment. This shows the strong family ties even in urban areas.

These females believe that this training will enable them to find employment
in a shorter time than if they had the Baccalaureate. They all prefer to stay
in the training rather than go back to formal schooling. All 15 enjoy the
practical aspect of the training. Hovever, the majority feel they need additional
training in Mathematics.

Fourteen out of the 15 girls take two buses to get to the Center. The only
dor@eﬁory is the one at tih: Ain Bourja Center with 30 women trainees. There are
no dormatory facilitic~ for females in Fes.

All 15 females indicated that they would contiriue working after they get
married. It is very clear that these girls are very enthusiastic about the training.
They are very proud to be among the first Arab women to receive industrial training,
especially in Electricity/Electronics and Industrial Drafting. When asked what
they saw themselves doing five years from now, all responses were identical;

"Being an efficient electrician."
Much attention in the field of international development has been given to

rural women, and also to those families that are recent migrants to urban areas.
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As indicated from both samples, however, the females seeking vocational training
are mostly second generation urbanites. Corroborated by the large number of
females seeking admissions to this years training program (330 females), these
data seem to indicate that there is a great demand to focus development efforts

on urban young people, specifically young women.

B. Activities of AMIDEAST/Headquarters

AMIDEAST has been maintaining a close and satisfactory liaison wvith AID/
Washington and AID/Rabat. Efficient communication procedures have been maintained
with team members in Morocco.

Procurement and shipping of project equipment and materials have continued
throughout the first year of the project. Immediately after the arrival of the
first verified list of equipment from the team, AMIDEAST/Headquarters placed the
orders. However, the first shipment of equipment was not airfreighted to the
team until February 12, 1980. A second shipment vas airfreighted to Morocco on
March 6, 1980. Meanwhile AMIDEAST/Headquarters was still receiving lists of
additional equipment to be ordered. A third shipment was airfreighted to Morocco
by late March 1980.

During the last quarter, the procurement officer continued to order and receive
equipment and materials up to the dollar amount of the original budget. Shipment
number 4 which was airfreighted to Morocco on June 17, 1980, consisting of two
3M secretary III copiers, wasreceived by the team. Shipment number 5 (see freight)
cntaining the total procurement requirements of the.Industrial Drafting section
was received by the team. Shipment number 6 which consisted of a large quantity

of electrical training equipment, was forwarded to the team and has been received.
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Additional audio-visual equipment, the language laboratory, material for the
Business Education section and additional Electric/Electronic training equipment
comprising shipment number 7 was airfreighted to the.team on September 20, 1980.
An eighth shipment containing more materials for the Business Education section
and audio-visual equipment and supplies was consigned to the freight forwarder
on October 10th, for airfreighting to Morocco. (Appendix 4 )

Funds have been requested from AID/Rabat in order to purchase additional
equipment listed in the proposed Amendment II (Appendix 5 ), Ammendment II
vas signed and approved by OFPPT and AID/Rabat late September 1980. (Appendix 6 )

AID/Rabat has already amended the lettar of Commitment No. 608-0147-001
to make an additional advance of $300,000 for immediately required equipment
(Appendix 7 ). AMIDEAST/Headquarters has placed orders for the needed equipment,
particularly equipment for the Electronics sections, and is awaiting the advance
to pay for such equipment. This means that procurement of equipment will continue
during the first six months of the next project year.

Late July 1980, Mr. Fassi Fihri, the Director General of the OFPPT, visited
AMIDEAST/Headquarters in Washington, D.C. His tour included visiting vocational
schools and training centers in Columbus, Ohio, Los Angles and San Francisco.

In addition, he visited the two female participants in San Francisco. Mr. Fassi
Fihri was very pleased with his tour and was impressed with the schools he visited.

To assess the project and discuss its progress during its first year, the
Project Director left for Morocco early October, 1980. Meetings were held with
the team members, OFPPT Director General and staff, and AID/Rabat. Discussions
of project progress, issues and recommendations were presented and discussed with
both OFPPT and AID/Rabat. The Project Director, while visiting the Training

Centers, interviewed the females in the Electricity section as mentioned above.
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C. Activities of Six Women Participants in the U.S.

On January 10, 1980, AMIDEAST's Director in Rabat conducted a full day
orientation program for the six women participants before leaving for the U.S.

By January 20, 1980, all six women had reported to their schools and started their
English Language Programs.

After receiving and examining the files of the six students, AMIDEAST found
that the average grade of these women was pass (10/20), and four of them had
failed and repeated one year of university. As a result, the choice of universities
to which they could be admitted was limited.

Applications for academic studies were submitted to 6 or 7 universities
for each student. (Appendix 8 ) All six women have completed their undergraduate
studies in economics and lav which also required that they take a heavier load
of pre-requisits, especially for the four girls wvho were to specialize in
vocational education and psychology.

All participants have demonstrated a remarkable progress in their English
programs and started their academic program early this fall (Appendix 9 ).

Ms. Hajoui is the only one who still attends the langua@e program in addition to
one pre-requisite course in educational psychology (Appendix 10 ).

The Project Director made campus visits when the six students wvere
undergoing the language training at the University of San Francisco and Arizona
State University. The Project Director was very pleased with their progress
and the evaluations of their teachers. She was also pleased with the adjustments
these six women have made in a very short period of time.

Ms. Chihani and Ms. Benimmas (vocational education) were only admitted
to the University of Wisconsin/Stout. They left Arizona, where they attendec

the language program, for Stout late August to start their academic program in
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vocational education. Ms. Cherkaoui (economics) was accepted at Arizona State
University, University of Houston, and University of San Francisca. However,
Ms. Cherkoui decided to stay in Arizona. Ms. Remh (économics) vas accepted
at the University of San Francisco where she attended the language program.
Ms. Hajoui (first economics and nov educational psychology) was only admitted to
the University of San Francisco with provisional status. As a result Ms. Hajoui
asked the permission of OFPPT, and AMIDEAST to change to educational psychology.
Ms. Hajoui should complete her gnglish training by the end of this fall and is
expected to carry a full load of courses in the Spring 1981. Ms. Al-Alaoui
(psychology) was only admitted to Ball State University in Indiana, where she
started this fall carrying a full load of credits.

It has been agreed upon by OFPPT and AID/Rabat that the six wvomen, as
suggested by the Project Director, will leave for Morocco to undergo a two
month internship program with team members in Casablanca. This internship will
enable them to closely observe the activities of the project and thus facilitate
their entry into the OFPPT system, once they complete their studies and return to
Morocco. It will also shed some light on their choice of courses they need when
they return to the U.S. for the fall semester 198l. The Project Director will
also discuss with the girl's academic advisors the possibility of granting the

girls some credits for the forthcoming internship.
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V. MAJOR ISSUES DURING FIRST YEAR OF PROJECT

1. The delay in signing the project contract caused the late start of project
activities. OFPPT's needs required team members to report immediately to the
project site, leaving no time for the proposed initial visit of the Team

Leader and Project Director to Morocco. The primary objective of the initial
visit wvas to finalize the list of equipment so AMIDEAST/Headquarters could

order it before the departure of the team members for Morocco. It also aimed

to make arrangements for team settling-in procedures. As a result certain
adjustment issues and procurement delays occured.

2. Another constraint related to delays in procurement of equipment was the
time needed to order some material that would meet certain specifications in
Morocco. Waiting for funds to arrive to purchase the equipment listed in
Amendment II will also cause additional delay in procurement precedures.

3. The injury of the Social Psychologist at the beginning of the project,
vhich confined her to bed for several months, prevented her from being able

to counsel the females seeking admission to the training centers last year.
Although she suggested counseling these females at her home, the OFPPT refused
to grant her request.

4. Two team members had to leave the project due to health reasons; the
Social Psychologist due to her accident, and the Drafting expert due to an
unexpected illness. This of course, presented a constraint, as AMIDEAST had Lo
seek proper replacements. Although replacing them was accomplished in a very
short period, the new replacements had to go through the settling-in process and
acquaint themselves with the project and the new environment.

5. Terminating the employment of the Electricity/Electronics expert has

caused unexpected delays in the procurement of electronics equipment as well as
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developing the proper curriculum for teacher training. Locating American experts
in technical fields coupled with fluency in French has been rather a lengthly
process. In spite of AMIDEAST's efforts to locate an expert in Electricity/
Electronics prior to September 1980, the time when training begins at the
Centers, training has ctarted without an electricity/electronics expert.
However, AMIDEAST has located several possible candidates for the vacant
position. It is expected that a replacement should be ready to leave for
Morocco by the end of Nglember iggé.

6. At the time the project paper vas prepared, the need for three training
experts vas identified as part of the project team. Both the Project Paper and
the Request for Proposal called for one drafting expert. No separate distinction
was made between Industrial Drafting and Constructional Drafting although both
subjects were taught independently of one another at the Training Centers.
However, AMIDEAST realizes that Industrial Drafting and Constructional Drafting
are two separate and independent fields and AMIDEAST's Drafting expert specializes
in Industrial Drafting. At the present, teachers at the Construction Drafting
sections still follow a curriculum designed by the Belgians sometime ago.
AMIDEAST recognizes the need for an expert in Constructional Drafting to revise
this curriculum.

7. There are no women teachers at the OFPPT Training Centers in Morocco
outside of the Secretarial and Typing courses. AMIDEAST believes that these

Centers should consider having female teachers in areas other than Secretarial

and Typing.
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VI. RECOMMENDATIONS

1. As recommended in the last quarterly report, an objecrtive evaluation
might be of great value to the project. AMIDEAST recommends that a mid-project
evaluation be conducted by ateam of three consultants hired by either AID/
Rabat or AID/Washington.

2. AMIDEAST recommends that OFPPT7 and AID/Rabat consider the possibility
of having a training expert in Constructional Drafting sent to Morocco as part
of the team in Casablanca.

3. AMIDEAST strongly recommends that three women or six women and men
graduates of the training centers be sent to the U.S. for a one or two year
training in Electricity, Electronics, Business Education, Industrial Drafting
and Constructional Drafting.

4. Taking into account the great demand for training represented by the
large number of females seeking admission to the Training Centers, AMIDEAST
recommends that the Training Centers expand their training capacity to
accoq?date the large supply of candidates.

5. It is recommended that the OFPPT Psychology department revise and
modify the tests given to these candidates prior to their admission into the
program. It appears that these tests are designed to measure academic ability
rather than vocational apptitude.

6. The need for an audio visual technician to maintain and operate all
audio visual equipment purchased under this project has been identified. Therefore,
AMIDEAST recommends that OFPPT train one or two people to serve as audio visual

technicians.
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‘The Xingdom of Morocco VISA No. 1725-80=5 by C.0.C.0.E
Minigtry of Labor and Professional Training This questionnaireis posed in the
! framework of a Royal Decree
Office of Professional Training and the enacting the Law No., 370 - 67

. g of 10 Joumada I 1388 (August 5,
Promoticn of Labar -1968) relative to statistical
surveys

SUKVEY . OF NEEDS IN PHOFESSIONAL TRAINING
FQR FEMALE PERSONNEL

Cbligatory Response GQuarantee Statistical Secret

This questicnnaire duly filled ocut with data Tequested must be returned
iz the enclosed envelope befors June 27,1980 to the Office of Professional Training
and the Promotion of Labar, Be Pe 2119, CASA-GAUE - CASALANCA ¢35,

Far all complementary information
' ’ Wfi te to ’

direction General

Cfi'ice of Professional Training

and thae Promotion of Labor

Be P. 2119, CASA-GARE = CASABLANCA 05 Telephone. No.: 2Um57-it3

Name of Personm Responding to thig Surveys

Pos'tions Telephone No.

Tlmretares
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unan:x?g_rgﬁ_ﬂndna I - IDBNTINICATION OF THE BSTABLISHMENT

— & L. Jdame 3

2. Address

-

—— o Primary activity (Princiralirroduct or groun of

7 8 9 products produced or corvices rendered)

IT - EMPLOYEES

4, Indicate the nunber of employees by different categories
of personnel employed in your cestablishmeat. (To diffe -
rentiate categorics Please refer to enclosed instruction
on concepts and definitions respectively.

Employces as of

Category of personnel Mav 31. 1980

bytlevel of qualification Men [ Women

7~
T T T2 T3 1515 High level personnel

718 Middle level personnel
'-EE e — iz :g ji Supervisor (production workers)

22T 30T 323 Supervisor (administrative)

B35 36T Ry Technical personnel

e s Administrative supportlpersonnel

o< 23 R 55 56 57 '+ Semi - skilled

|

|

i 30 F7 B8TEYTSUTST Skilled
|

|

lakor

| Jon - skilled worker (others who
are responsable Or jobs that
don't require the knowledge of
professional specializations

58 596066
. . e )
50007 S8TET70TT Total







Appendix 1, pg. 4

Bezeived for Codes
(c. 3)

1

199959 4994999

IV o EXPERIENCES AND ATTITUDES CONCURNING.
THE EMPLOYMENT OF FEMALE PEASONNEL

8. According to your opinion, are women integrating easily

within their work environment?

1 ] Yes

2N

a) If yes; which arn the factors contrituting to this
easy integration?

1 ] Pew pregnancies
2 [ Favourable social environment toward fomale jobs
3 [J Marital status: married

4 E Marital status: not married (single)
5 [—] Marital statuss not married (widow or divorced)

6 : Fower health problems

o Others:
bs IT no,. which are the factors contriluting to this
difficult integration?

1 :] Marital statuss married
2 (1 Marital statuss: not married (single)

3 [:3 ¥arital statuss not married (widow or divorced)
4 E Health problems

S-C: Frequent pregnancies -

6 (T social environment

7. Othexrss |

9..Far a-job vacancy Tequiring. technical or administrative
Tesponsability,. in your establishment, i1f you have to
choose between: two (2) persons (man and woman) both
squally competent, which one would be your choice?
aej For technical position For a‘%ﬁ,stmuve position
1 man ' 1 man

2 [ woman 2] woman

Justify your responses
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IV o« EXPE/IENCES AND ATTITUDES CONCEANING !
THE EMPLOYMENT OF FEMALE PRSOiutdaL, (Cont.)

10.

I jobs traditicnally occupled by male workers tecome

Indicate the occupationsthat in your establishment are
at present occupled bymale workers and that according to
your opinion, could be occupied by female workers,
equally qualified.

vacant, would you be willing to hire female-workers,
fqually qualified for these traditionally male jobs?

l:} Yes 2: No

a) If Yes, how soon?

[ Jma relatively short time (in several Wecks)
2] ] In a relatively average time (in I to 2 yeurs
BD In a relatively long time (10 3 to 5 years)

b) 1f no, can you Justify your answer?
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(c. &)
e
7 8v
9 10
11 12
13 14
15 16
1?7 18
19 20
2 22
23 24
25 26
27 28
29 30
n 3z
3 K
3 36
37 3
39 W
4l 42

— IV - EXPERIENCES AND ATTITUDES CONCEANING :
THE EMPLOYMENT OF FEMALE PERSONNEL (Cont, )

12, In relation to the general census of 1971 (population and

housing), we have selected this list of 28 occupations

which are the most currently occupied by mens.
alve of ¢

occunpat (]

or__ Industrial design drafter

02___ TInsullation installer and-accoustical enter-

05___ Radio and television asgembler (instalgzzg

Economist

05___ Electrical and electronics accessories asseabler

06___ Stenographer,. typist, and telegraphic-typewriter
operator

0?.. Radlo and telovision: repairer

08 Qagler :

09e—. Analytical systems statistician.

10___. Structural drafter

11l Automotive electrician

12 Electrical lines installer and repairer

13 Electrician

W Calculating machine operator

15— Electronician

16 Electrician - installer (industrial and electric
distritution equipment)

17 Carpenter, joiner and parqueter

Keypunch operator and magnetic-tape-typowriter operator

19— . Fainter (construction; interier £inish

20 Refrigeration and alr conditionm assembler-installer-
servicer

2 Mason, twicklayer, stonsworker

22 . Accountant, accounting clerk,. and cashier

23 Motor vehicles driver

24 Computar .operator

25 PFitter,. assembler,, installex

26, Distillation and reaction operatar

27 Antomntic-equipmqnt mechanician

28 --Telegra.‘pu and telephons line installer and repairer

b)mhﬂ-ﬂwﬁmnumm
eatstons T e e Lt (udicate Sheas

on' the chosen:
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|

PE

9 50

A dddy I

EEETEE

V - NEEDS FQR QUALIFIED FEMALE PEASONNEL

Electronics

Electricity
Indust®ial design
Radio Television

Structural design
Accounting

Secretariat

If no, why?

14, If qualified females in the
-in the -labor market,

* Yes N
1 [
1 1
3
] =
]
(N R
2 D

above occujpations become available
would you be willing to hire them?
o

13. Have you 132) If yes, have you
already hireq been satisfied
qualified females in with their job
thega occupations? Performances?

Yes No Yes No

Electronics ] (1 Y N
Electricity I O I I N |
Industrial design 1 1 ] 1
Radio Television l: ‘: L' ] [
Structural design ] ] ] 1
Accounting 1 L1 L] i1
Secretariat 1 1 . ]
'13b) If no, why? Lack of Prefer

qualified Insuficient hiring men

female qualification in thesc Others

Personnel occupations
Eloctronics i:[ —1 |: —1
Electricity . [:, I—I 1 I
Industrial aesisn L::] 3 D l:
Radio Television . 1 ] - —1
Structural design 1 —1 ] —]
Accounting E ‘: [: :
Secretariat . 1 3 —1 —J

J
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Renmog’ for Codes V - MEEDS FOR QUALIFIED FEMALE PEHSONNEL (Cont. )
(c. 5) 15. Would you indicats in order of importance the channels used to
U recruit. your personnel (men and/or women).
¢ Note 1 The most frequent channels used to recruit: must to
. identified by number 1; the following by number 2;
. etce Enter "0", in corresponding box,. in those:
channels - hot being used by your
establishment,
Channels used to recruit : your:
pers 1 Men Wazen
- Employment Agencies, Ministry of Labor
7
—— Private Employment Agencies
9 10
———— Employer Associations
I 12 .
e Newspaper advertising
13 1
First contact at the initiative of
—— Enployers
15 16
Others
17 18

Concerning female employment in general?

16.-Have you any other observations ar sugestions to make .

Place: ‘ Date:

THANK YOU FOd YOUH COLLABQHRATION
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COUitse G STUDY

COUn3Sk TILLE - PubAGCGY AND WbTRUDOLCGY O TEACHING

COUnSE GOAw - Lo prepare bDeginning teachers for entry into the
teaching profession

COUnSE OBJECTIVE - Lo teach beginning teachers how to plan,
organize, and evaluate learning activities.

- Lo provice beginsing teachers with iaformation
that can assist them in achieving success in
their teaching profession.

UNIL 1 * CWhICULUNM DEVhLLGPAENT

Occupational Analysis
a. lask Inventory
b. Task Analysis

UNIT 2 * DHakl LEVELS OF INSTRUSTIGCWN

Level 1
Level 2
Level 3

UnIT 3 * CURKRICULUM CRGANIZATIGN

The Course Outline
The Course of Study

UNIT 4 * STUDENT PEnfOR&ANCE OBJECTIVES

Perminal Behavior
weans of nvaluation

UNIT 5 * INSTRUTIONAL PLANNING

1. lhe Instructional rackage
2. developing the Unit Iastructional wuide

a. Lhe litle

b. The Unit Cbjective

Cc. ‘the Heferences

d. The uwaterials

e. The dotivation Step
f. The Segments

g. the axvaluation otep



UNIT &

UNIT 7

UNIT 8

UNIT 9

UNIT

UNIT
UnIT

UNIT

I

10

11
12

13
14

*
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THE £CUx SIB? wsTHOD Or' INSTHUCTION

dotivation
Presentation
Application
&valuation

INSTRUCIIONAL AIDS

UDisplay Aids
Uuplicated Aidgs
Projected Aids

lhree Dimensional Aids

LECHENIQULS o INSTRUCTIION

freparation
wuestioning

inalogies

Summary and neview
Individual lechaiques

WELHODS CF INSTRUCTIUN

The Demostration ethod
The Laboratory uwethod
the Lecture dethod

The Viscussion dethod

DIFFERLNT TYPES OF INTELLIGENCE

Acadeaic Intelligence
wechancial Intelligence
Clerical Intelligence
Artistic Intelligence
rYractical Intelligence
Social Intelligence

InDI/IDUAL BIfP R NCLS
CuAs3a0Cm DISCIPLINE

fositive biscipline
Negative Uiscipline

wAINTALIIiG POSITIVS STULUENY TEAChoa ML LALIUNSRIP

DIALYICULIILS 28COUNLaD 8% BaelihNING TE


http:DISCI.?L.I4
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UNIT 15 * CHARACL=HISTICS Or SUPKKIOW AND PCCh TKACHER
TA8Ls 1 * leacher Characteristics nated

TASus 2 * Teacher Sehaviors hated
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ROYAUME DU MAROC d it Lgaldl

MINISTERE ou—mAVAn. ET DE : PP | ,_4_=J_-ll J=2lr s,
LA FORMATION PROFESSIONNE-LLE O—i;izj ‘ i
0Offiee de la Formation o
Professionnelle -
et de la Promotion du Travail Jd2l - alat
OIRICTION GtNiRALS ;_‘L_,_,:._,\“
Réf. : OFP/DG/N® — -2 Cosablanca, fe ...} . MALIO iy s

A 1'Attention de Monsieur le Chef de 1'équipe

d'Amideast

OBJET / Examen du contrat de Mr ARZROUNT VAROUJAN
(Expert en électricité - électronique)f

Suite 3 1'entretien que nous avons eu le 15 Mai 1980 concernant le
contrat de Mr ARZROUNI, j'ai 1'honneur de vous informer des faits suivants :

1) Mr ARZROUNI a eu de nombreux problémes relationnels avec la plupart
de ses homologues marocains, ce qui a rendu impossible toute collaboration et

tout échange bénifique entre les 2 parties,

L4 1908 | )"‘U‘ N, 2,188 ;JL,.J‘ 21 . P WU-J‘ .x.....bL.: 549 E'J’-"“’ 7)‘.&& A

2) Malgré les nombreuses tentatives de mes collaborateurs pour mettre
un terme 3 cet état de fait, nous constatons que le rendement de Mr ARZROUNI
est bien en dega de ce qu'en pourrait attendre d'un expert, :

3) Etant donné que 1'élaboration d'un programme compatible avec les
exigences de la Formation Professionnelle sur les plans du contenu et de la
méthodologie nécessite au moins un an, ce qui retarderait énormément son ap-
plication et limiterait son impact, nous avons estimé utile de mettre fin
au contrat de Mr ARZROUNI et de réorienter la tdche du futur expert. Cette
tiche sera essentiellement centrée sur.la formation de formateurs sur les plans
techniques et pédagogiques afin que ceux-ci soient 3 méme d'assurer efficacement
la formation des jeunes filles et la continuité du projet - pilote.

En vous demandant de procéder 3 son remplacement dans les meilleurs délais,
nous vous prions Monsieur, de croire 3§ l'expression de nos sentiments distingués.

3o Diractey Andral

|

4 100

1551

/

8lgnd .’I.\

Immeuble C.N.S.S 649, Bd Mohamed V B.P 2119 Casa-Gare Té1éphone 24-42-85 Casablanca
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FROM: O F P P T - CASABLANCA

Casablanca May 16, 1980

ATTENTION: Amideast Team Leader

SUBJECT: Contract of Mr. Arzrouni Varoujan (Expert in Electricity - Electronics)

Following our conversation of May 15, 1980, concerning Mr. Arzrouni's contract,
I wish to inform you of the following points:

k) Mr. Arzrouni has had repeated problems relating to most of his Moroccan
counterparts (collegues). This situation has made it impossible for any coope-
ration to exist and prevented any beneficial exchange between him and them.

2) In spite of the repeated attempts of my collaborators to put an end tu that
situation, ve have to face the fact that Mr. Arzrouni's services are far less
satisfactory than one would expect from an-expert.

3)Since the implementation of a program compatible with the needs of Professional

Training, in terms of content and methodology, requires at least one year and

since delay would be detrimental to the program's effectiveness and limit its impact,
we found it necessary to terminate Mr. Arzrouni's contract and redirect the task of
the next expert. This task will be essentially centered on educating the instructors
in technics and pedagogy, in order that they, in turn, may train the girls and
continue the pilot-project.

Please take care of replacing him as soon as possible.

yours sincerely

S\}&he—of FQ-UI. F"[‘r(’
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CONTRACT BUDGET LINE ITEM EXPENDITURES

OESCRIPTION

Electric Typeuriter
(French Keyboard)

ElectriclTypewriter
(English Keyboard)

Language Laboratory

Equipment for Electrical/
Electronic Training

Audio-Visual Equipment
Teaching Materials
Project Vehicle
Business Education

Research Department:
Procurement
Operational Expenses

Applied Psychology Department:

Procurement
Operational Expenses

Spare Parts/Maintenance

Total Costs of Materials and
Equipment

Shipping and Air Freight

Storage

Total Costs

BUDGETED
AMOUNT

$1,100
1,000

30,000
345,564

10,000
10,000
15,000
123,000

33,500
35,000

28,000
5,000

30,000
$667,164

44,400

3,000

57141564

COMMITTED FUNDS
TO SEPTEMBER 30, 1980

$2,243,21
1,276.50

13,882.50

141,887.89

56,357.13
79,927.37
10,246.50

70,969.95

156.14
12,666.50

33.90
0.00

314,79

$389,962.38

40,196.15

568.86

5430=727.39


http:430t727.39
http:40,196.15
http:389,962.38
http:12,666.50
http:70,969.95
http:10,246.50
http:79,927.37
http:56,357.13
http:141,887.89
http:13,882.50
http:1,276.50
http:2,243.21

TIrM/QUANT TTY st Trn

IBM. Lleetric_lypewriter i La fSphere
(F rench Eeyhoard)

—_h.em,nn

PIORULCAN PRUJLLL PROCOIE BT (Loend )
Budgel Tlem: | leet

ORDENR DATE
/0 M n

e ons noLeans

_B.620,00 $2,245.2) 379

iv lypewrilter (0 renech Keyhaarad
DATE (1 1 Al

'AYT N1

vimer f

S2ran _(Geuziy

—————— ————— e — ———— o T e e e sl

Z *bd ¢y xTpuaddy



MONOCCAN PROJECT PROCUREMENT

Nudgat Ttem: Flectric Typeuriter

thngliste Keyboard)
ITEM/QUANTITY SUPPLIEN nnoTe SHIP, ORDER DATE DELIVERY DATE DATE oF DATE GIVEN DATE SHIPPED REMARKS
CHGS. n/0 NUMBRER PAYMENT ™ siuirren 0 MOROCCO
CHECK #
Electric Typeuriter (English) 1 10m $a60.0n  $13.20 12/18/79 (599) 2/14/80 2/29/80 (01678) 2/?0/80 3/9/80
Supply Kits for typewriter 6 1om 316.50 —_— 12/18/79 (599) 1/21/79 2/22/80 (N1660) 2/6/80 2/12/80

¢ *bd ¢y xtpuaddy



MOROCCAN PROJECT PROCUREMENT Rudget Item: Lanquags Laboratorisa

ITEM/QUANTITY SUPPLIER nunTE SHIP. ORDER DATE DELIVERY DATE DATE or DATE 61vry DATE SHIPPED REMARKS
CHGS. P/0 NUMDER PAYMENT n siHirrEn TO MOROCED
CIECK #
Audiotrainer 4 McCarthy nrg. $3,160.00 $40.00 1/18/80 (673) 2/13/80 2/13/80 (D1620) 2/20/80 3/9/80
Headsets 55 McCarthy Mrg. 1,925.00 1/18/80 (673) 2/13/p0 2/13/80 (01620) 2/20/n0 3/9/80
125.00 #/21/80 (03392) T
Audiotrainer 4 McCarthy Mrg. 3,160.00 5/23/80 (702) 8/18/80 B8/18/80_(03069) #/10/80 9/12/00
Headssts 100 McCarthy Mfg. 3,679.00 5/23/80 (702) 8/18/80 8/18/80 (0D306Y)  B/1B/10 9/12/80
Extension Cablaes 20 MeCarthy Mg, 1,760.00 5/23/80 (702) u/18/80 8/18/80_(D3069) 8/18/80 9/12/80
Recordiig Cablas 8 MeCarlhy Hiy, 26.00 5/23/80 (702) 8/18/80 8/18/80 (03069) u/18/80 9/12/80
Eunnertion Cables 10 HcCarlhy Mrg. 102.50 10/3/69 (341) 10/3/80 N/A 10/4/80 Laken by Harfogl

t *b6d ‘4 xTpuaddy



NMOROCCAN PROJECT PROCUREMENT

Budget Item: Flactricel/Electronic Training

Equipment (1)

ITEM/QUANTITY SUPPLIER QUNTE SHIP.  ORDER DATE DELIVENY DATE DATE nF DATE RIVEN DATE SUIPPED RFE.MARKS

CHGS.  P/D0 NUMRER PAYMENT ™m sHiprrn TO mMOrRocco

CHECK #
Oscilloscope 2 Hewlett Packard $1,790.00 12/19/79 (600) 7/11/80 8/1/80 _(N2058)  8/14/80 9/12/80
Ptobe 2 Hewlett Packard 220.00 2/26/80 (690)  4/23/80 5/9/80 _(02029)  4/3u/n0 5/11/80
Electrical Training Lab Volt 2,236.00 1/7/80  (624) 5/8/80 (02017) 5/2/801 5/11/80
System 4

Instrument Tunnel 4 Leb volt 740.00 1/7/80 (624) " " " 5/11/80
AC/DC Power Supply 4 Lab Volt 1,600.00 1/7/80  (624) " " " 5/11/80
OC Powsr Supply 4 Lab Volt 720.00 1/7/80  (624) " " " 5/11/80
vom 4 Lab volt 1,800.00 ~$77.03 1/7/80 (624) " " " 5/11/60
OC Ammeter/Voltmeter 4 Lab volt 752.00 1/7/80 (624) " " " 5/11/80
AF/RF Generator 4 Lab Volt 1,864.00 | | 1/7/80 (624) " " " 5/11/80
Decilloscope 4 Leb volt 2,972.00 1/7/80 (624) " " " 5/11/80
Assembily Tools 2  Ccepitol Radio 242.00 1/10/80 (672) 1/29/80 1/31/80 (01567)  2/6/80 2/12/80
Voltmeter "100" 7 Cepitol Radio 781.20 1/10/8n (672) 1/29/80 1/31/80 (01567) 2/6/80 2/12/80
Voltmeter "630" 1 Capitol Radio 166.50 1/10/80 (672) 1/29/80 1/31/80 (01567) 2/6/80 2/12/80
Voltmeter Accessories 2 Cfapitol Redio 49.32 1/10/80 (672) 1/29/60 1/31/80 (n1567)  2/6/80 2/12/80
Assembly Toole 38 Cepitol Redio 4,598.00 2/8/80 (687) 2/21/80 3/17/80 (01750) 2/21/80 3/9/80
Soldering Guns 20 Cepitol Redio 317.80 2/8/80 (687) 2/21/80 3/17/80 (01750)  2/21/e0 3/9/80
Solder Flux 10 Cepitol Radio 5.00 2/8/80 (687) 2/21/80 3/17/80 (01.750) 2/21/80 3/9/80
Voltmeter "100" 13  Capitol Radio 1,450.80 /2/8/8[] (687) 2/21/80 3/17/80 (01750) 2/21/80 3/9/80

¢ *bd ‘4 xTpuaddy



fMOROCCAN PROJECT PROCUREMENT

Budget Item: Electrical/Electronic Training

Equipmsnt
(2)

ITER/NQUANTITY SUPPLIER QuOTE SHIM, ORDER DATE NELTVERY DATC DATE nF DATE GIVEN DATE SHIPPED REMARKS

: cHes. P/0 NUMRER PAYMENT 0 SHIPPER TO monocen

. cHECK #
Voltmeter "630" 19 Capitol Radio $3,163.50 2/8/80  (687) 2/21/80 3/17/80 (01750) 2/21/80 3/9/80
Voltmeter Accessories 18 Capitol Radio A43.88 2/8/80  (687) 2/21/80 3/17/80 (01750) 2/21/80 3/9/80
Solder (18 gauge) 15 Capitol Radio 150.00 2/8/80  (687) 2/21/80 3/17/e0 (01750) 2/21/80 3/9/80
Solder (24 gauge) 15 Capitol Radio 183.45 2/8/80  (687) 2/21/80 3/17/60 (01750) 2/21/80 3/9/80
7/2/80  (022082) “0, 000,10

Program Equipment Lab Volt 100,997.00 5/30/80  (708) 7/11/80 B/8/80 _ (03017) 7/11/70 7/25/BWrepaymenl
Manuals 15 Lab Volt 180.00 9/24/80 (339)

9 *6d ‘H xTpuaddy


http:100,997.00
http:53,163.50

MUNUCCAN PRUJLCT PRUCHHEMENT (Laeal )

Budget Tlem: 1 tecl) ical/t lect ronie 1y

ainvineg Fepripmend

L *6d ‘4 xTpuaddy

TIEM/QUANT ETY SUMPLIER e nns naLeans nanen naar Datr ar nermnnks
/0 NUM R 'AYMT. N
cHrek g
Electrical Faquipment C.U.A. 1.700,08 1.700,08 $ 442.42 LY /21780 (560213)
... Hlectronic Inslruments 5.C.R.M. 1. 740,00 1.740,00 4352.81 ___‘77/_7')_‘7_ _-_.;5_/_2,"./1‘,'[“_ (%60214)
_._Llectrical Equipment S.MLC.r., ﬂ.»’l‘?ﬂ,f)_(_v__“_ 8.498,56 2,211.61 111/19 5/2')/5“” (560216)
L (,'_"‘_‘.E}‘__‘l_' quipment 0.1.A 2.221,35 2.221,35 570.07 13%/79 3/21/80 (560218)
__s___l:_l(?g‘_!,ricnl Cauipment. S.MLCLT. 5.460,00 5.460,00 1,420,808 14/79 5/25/80 (560219)
‘_5__E‘l_r1:lriv:nlJﬁquipmcnl OuLillage Pelit tloulin lZ.'](;),()L_)“M.._ 12.963,00 3,373.40 o “__l_')/;l?‘-~ o 41,/.?!.,"’!"(714_. (?60220)
_ Fleclrical Caquipment 1.1.1, 10. 148,40 10.148,40 2,600.96 16/79 5/25/001 (560221)
Flecbrical Components Maraci 1.370,80 1.378,80 58.01 6/ 19 S5/%.00 (9564018)
o !mepn Sodacnan 67,50 67,50 17.5%7 8,19 5/5/00 (560215)
Llectrical Component ", Jemn Jaures 1.633,00 1.633,00 424.96 2/719 /%80 (5544019)
Clectronic Instruments Sodacas 3.494,50 3.494,50 919. 39 _-IV2/7? l/.l—/l:’“;l— (56N217)
) Electronie Instruments c.n.r.r, 3.373,20 5.373,20 {877-02 21/719 a/30/00 (554412)




fIOROCCAN PROJECT PROCUREMENT

Burdgat Item: Audin-Visyal Equipmaont

ITEM/QUANTITY SUPPLIER qunTE SHIM.  ORNER DATE NELIVERY DATE DATE oF DATE GIVEN DATE SHIPPED REMARKS
ClGS.  P/0 NUMBER PAYMENT T0 SUIPPER T0 moRDCCo
CHECK #
Transparencies "383" 5 boxas 3M Ca. $203.75 11/30/79 (5190) 1/7/80 11/30/79 (01393)  2/6/8n 2/12/80
JTransparencies "574" 5 boxes __ 3m Co. 212,75 11/30/79 _(59u) 1/7/80 11/30/79 _(01393)  2/6/8n 2/12/80 o
Transparencies "577" 5 hoxes 3M Co. 247.00 - $5.60  11/30/79 (590) 1/7/80 11/30/79  (01393)  2/6/An 2/12/80
Mounting Frames 300 3M Co. 69.00 11/30/79 (590) 1/7/80 11/30/79 _(01393)  2/6/80 2/12/80
Marking Psng 5_packe 3M Co. 25.65 11/30/79 (590) 1/7/80 11/30/79 _(01393)  2/6/8.: 2/12/80
16mm pro jector 2 Wilson-G11l  2,268.00 12/20/79  (501) 1/7/60 1/7/80  (u1511)  2/6/0n 2/12/80
Singer Ed. System 2 i1tz Camera  1,051.00 12/20/79  (602) 12/28/79 2/22/80  (01661)  2/20/80 3/9/80
lenses for Ed. System 2 Ritz Camera 38.00 12/20/79 (602) 2/11/80 2/22/80 (01661)  2/20/80 3/9/80
lamps for Ed. Svetem 6 Ritz Camera 81.00 12/20/79 (602) 12/28/79 2/22/80 (01661) 2/20/80 3/9/80
ProJection Table 1 Wilson-G111 73.95 12/20/79 (603) 1/8/80 1/8/00 (01462)  2/56/8B0 2/12/80
ProjJection 5creer 2 Witson-Gi11 103.20 12/20/79 (603) 1/8/80 1/8/80 (01462) 2/6/n0 2/12/80
AKAT VIR System 1 Wilson-Gill 1,995.0p 12/21/79 (605) 1/8/80 1/8/80 (01462)  2/6/8n 2/12/80
Projection Table 1 Wileson-Gi11 73.95 1/24/80 (675) 1/25/80 1/2s/80 (m1s35)  2/6/80 2/12/80
3M Coplers "45" 6 3M Co. 3,612.60] 1/24/80  (677) . 1/31/80 4/9/80 (01831)  2/6/nn 2/12/80
1

3M Overhead Proj. "213" 5§ 3M Co. 2,341.4uf 8-06 1/24/80 (677) 1/31/80 4/9/80 (me31) 2/6/mR0 2/12/89
lamps for 3m "213" 12 3M Co. 165.15 1.57  1/24/80 {678) 1/30/80 2/8/80 (msg6}  2/6/nn 2/12/80
Transformer 500 watt 5 Eagle 222.50 1/25/80  (601) 1/23/30 1/28/80 (01536)  2/6/80 2/12/80
Transformer 2,000 watt 2 Capitol Radio 250.42 1/25/80  (6B2) 2/5/80 2/8/80 ’ (01602)  2/6/80 2/12/80
Traneformer 2,000 watt 4 Cepitol Radio 490.82 1/25/A0  (682) 3/13/80 3/17/80  (D1721) a/30/90 5/11/80

g *6d ‘y xtpuaddy



MOROCCAN PROJECT PROCUREMENT Budget I1tem: Audin-Visual Equipment

(2)
1TEM/QUANTITY SUPPLIER noTr suin. ORDEN DATE DELIVERY DATE OATE OF DATE GIVEN DATE SHIPPED REMARKS
CIGS.  P/D NUMDER PAYPENT 0 SHIPPER T0 moRocco
CHECK #
Plug Adapters 1 Cepitol Radio $13.20 1/25/00  (6682) 2/5/80 2/8/80 (01602)  2/6/A0 2/12/80
Magnetic Boards 2 Andraus 132.00 1/25/80  (6R3) 2/14/8n 3/1%/80  (01712)  2/20/8n 3/9/80
Magnetic Numbers & Andreus 26.00 1/25/80 (683) 2/14/80 s/18/80  (01712)  2720/mn 3/9/8n
Transformer 600 watt 2 Capitol Nadio 90.82 2/14/00  (688) 2/21/80 3/17/80 (01751)  2/71/8n 3/9/80
3R Secretary 111 2 3n 20,579.00 3/17/A0  (689) 6,/11/80 6/27/80  (02223) 6/12/00 6/17,80
coplere -
Imaging Powder "881" 120 3m 1,527.60 11,44 3/17/80 (695) 3/24/80 a/22/80  (01894)  4a/3n/8B0 s/11/80
for Secretary IIl
fuser 0i1 for Sec IIl 12 bottles 3m 60.00 3.64 3/17/80 (695) 4/11/80 4/22/80 (01895)  4/31/A0 5/11/80
Monitor for AKAI VIR 2 Wilson-Gi11 2,290.00 3/17/80 (696) a/28/80 a/?n/on (01951)  a/30/00 5/11/n0
Vidao Casattes 12 Wilson-Gtl1 312.00 3/17/80  (696) A/72n/80 A/?8/80  (M1951)  a/3n/en 5/11/n0
25" Coaxial "able 2 Wilson-Gill 70.00 3/17/80  (696) A/2n/80 a/78/80 (01951 A/3n/en 5/11/80
25" Audio Cable 2 Wilson-Gill 50.00 ) 3/17/80  (696) a/2n/80 a/2n/8n  (01951)  A/3n/80 5/11/R0
Magnet.c Letters 2 Visual Systems 18.90 3/17/80 (697) 3/19/80 3/19/80  (eash) 4/30/80 5/11/80
Video Cables 25" 2 Wilson-Gill 99.90 6/3/80 (712) 8/13/80 8/13/80  (02152)
Transparencies "383" S boxes 3m 210.00 6/3/80 (710) B8/21/30 9/12/80  (N3864)  g/2y/u0 $/12/80
Transparencies "57A" S boxes 3m 220.75 6/3/80 (710) 8/21/80 9/12/81 (03064) 8/21/60 9/12/80
Transparencies "577" 5 boxes 3m 254.75 6/3/80 (710) 8/21/80 9/12/80 ' (03864) B/21/80 9/12/80

Mounting fFrames 300 T 3m 82.62 6/3/80 (710) 8/21/80 9/12/80 (D3864) 8/21/80 9/12/00

6 *6d ‘y xTpuaddy



MOROCCAN PROJECY PHROCUREMENT

Pudant. ftem:

Rintin-Vjie

unl Lguipmant

(3)
ITEM/QUANTITY SUPPLTER RUOIE SHIP,. ORpER Dﬂft DELIVERY DAIE DATE or DATE 1urn DATE SUHIPPED REMARYKS
CHGS., P/U NUMDER PAYMENT 0 SHIPPER T monfoeeco
tirer f
Marking Pens 5 packs 3m 20.25 6/3/80  (710) 0/21/80 9/12/80_(05864) B/21/80 9/12/80 ———— e .
1,000 clear 359.50 )
Transparency Film 1,000 color 3m 359,50 6/3/80  (710) B/21/00 9/12/80 (03864) n/21/40 9/12/80 }
Mobile Machine Iable lSv Androws 1,122.00 7/11/80 (257) 8/29/80 9/30/80 (V4699 B/29/80 9/12/80
3M Overhead Proj. 12 M 2,202.80 7/11/80  (25%) L/3/80 10/3/80 B
lamps for projeclor 100 M 1,137.00 1/17/80 (255) 10/3/80 10/3/80 ,.
31 model 45 copier 6 3 2,494.20 7/17/80  (255) 10/3/80 10/3/80 o
M mounting frames 1,000 m 165.20 7/11/80  (255) 10/3/80 10/3/80
M Lransparencies 2,000 sn 1,019.00 7/21/80  (260) 8/18/80 9/12/80 (03860) 8/ 18,00 9/12/80

0T °*6d ‘4 xtpuaddy



ITEM/QUANTEITY

SUPPLIER unTr

siip.

MURODCCAN PROJECT PROCUREMENT

URDER DATE

DELIVERY DAYE

Oudqet Item: Teaching Matarials

(1)

DATE nr DATE GIVEN DATE SHIPPED REMARKS
ciGs. P/0 NUMRER PAYMENT m sHIrrin TD MOROCCO
rHFCK 4 matled directly to
Booke (Arzrouni) 7 iloward Sams $46.34  $14.64 11/5/79  (560) N/A 1/11/80  (01409) N/A Morocco by publisher
Book (Fisher) 1 McGraw-1111 34.50 1.91 11/5/79 (562) 12/18/79 12/20/79 (01433)  n/A 12/19/79
mailed directly to
Journal (Fisher) - 1 Ed. Tech. Pub. 11/5/79  (564) N/A 11/14/79  (01365)  n/A forecco by publisher
< 79.95
Book (Fisher) 1 Ed. Tech. Pub.—" 11/5/79  (564) N/A 11/14/79 (01365) nN/A " "
Journal (Fisher) 1 Sage Pub. 41.50 11/5/79  (565) N/A 12/17/79 (01434)  n/A " "
Modern Amsr. English 278 Regente Pub. Cn. 1,218.50 35.00 11/30/79 (591) 12/15/7%  11/3n/79 (01394)  2/5/mn 2/12/680
bank dreft
Slides (Electricity) 16 min. of Ed./Quebec 557.14 55,72 12/10/79 (594) 1/11&1/14,8n 1/16/80 04-291456 2/6/80 2/12/80
] bank dreft $7.50 bk ch
Slides/Films (Elect.) 14 Secas-Adimec 668.66 12.50 12/10/79 (595-6) 1/23/80 1/21/80 pa—291815 2/6/80 2/12/80 26.92 custom
bank draft
Slides/Films (Elect.) 2  Socas-Adimec 98.59 3.27 12/10/79 (595-6)  1/15/680 1/22/80 pa-291511_ 2/6/80 2/12/80 7.50 bk ch
bank draft
Slides/Films (Elect.) 1 Secas-Adimec 36.90 2.35 12/10/79 (595-6) 3/14/80 3/18/80 n4-292096 4/30/80 5/11/80 7.50 bk ch
bank draft
Books (Secretarisl) 210 McCraw—1ii11 970.39  88.01 1/8/80 (626) 2/14/80 1/9/80 g4-29138s5 2/20/80 3/9/80 7.50 bk ch
to S. Harfourh
Books (liarfoush) 8  N.C.R.V.F 33.15 1/23/80 (674-5) 2/12/80 1/23/80  (01534)  N/a N/A 2/12/80
2/22/80 (01658 partisl prepaymant
Drafting Materials Brodhead-Garrett  1,180.04 1,119.25 1/21/80 (6684) 6/16/80 6/27/80 (02222 6/16/80 6/20/800f $6,500
. bank draft
Books (Secretariel) 80 McGraw-Hill 497,66 54.56  2/22/80 (686) 2/22/80 ga-291832 4/4/680 5/11/80 7.50 bk ch
Books (Arzrouni) 11 Howard Sams 44.83 2.69 3/14/80 (691) 3/28/80 3/31/80  (01808)  4/30/80 5/11/80
Jook (Arzrouni) 1 Howsrd Sama 4.12 -59  3/14/80  (691) 4/20/80 4/28/80  (01939) 4/30/00 5/11/80
6.71 1.23 3/31/80 4/9/80 501832 N/A Mailed 4/2/80
Books (Arzrouni) 3 Bobbs-Merrill 5.96 -?3  3/14/80 (692) 4/24/80 4/28/80 01952) 4/30/n0 5/11/80
5.9n .23 3/14/807 {692) 5/5/00 5/9/80 (072028) M/R Taxen 5/9/8n
AV Directory (Fisher) 1 N.A.V.A., Inc. 16.00 3/14/80  (693) 4/4/80 4/22/60  (01893) 4/30/80 5/11/80
Journal (Fishar) 1 N.S.P.A 40,00 3/19/80  (N/A) N/A 5/5/80 (01981) /A N/A
Journal (Graeff) 1 Human Science Press 38.00 1.59  3/20/80  (N/R) N/A §/23/00  (02094) N/A N/A

TIT °6d ‘4 xTpuaddy



MOROCCAN PROJECT PROCUREMENT

Budget Item: Teaching Materials

(2)
ITEM/QUANTITY SUPPLIER nuoTeE sHip. ONDER DATE DELIVERY DATE DATE OF DATE GIVEN DATE SHIPPED REMARKS
ClGs. P/0 NUMBER PAYMENT T0 SHIPPER TO MOROCCO
CHECK #
Journal (Fisher) ASTOD $90.00 3/20/80 (690) N/R 4/28/80 (01940) N/n N/A
Book (Fisher) Scott, Foresman 6.36 1,25 3/25/80 (699) 4/3/80 4/22/80  (01896)  4/30/80 5/11/80
Book (Harfoush) Harvard U. 35.00 1.02 6/4/80 (714) 6/20/80 71/22/70 (02408) N/A received by Si
bank draft $7.50
Journal (Banville) Librairie 6/5/80  (254)) N/n 6/9/00 _ 04-297834  N/A N/A bank charge
49.91
Journal (Banville) Bussault 6/5/80 (254)§
reimbursemen!,
Teaching Malerials various 117.56 N/A N/A 1/17/80  (02421) N/A N/A_ Lo Banville

Audio-Visual documentsg

Informatech

6/5/80  (253)

Journal (F isher)

Ed. Tech. Pub. 59.00

10/1/80 renewal N/A 10/1/80_ (D4265) N/A N/A
Journal (I isher) Sage Pub, 95.00 10/15/80 renewal  N/A N/A N/A
Books (Fisher) 73.51 . N/A reimbursement N/A N/A N/ZA N/A

2T *bd ‘4 xTpuaddy



NUBUCCAN P'RUJLGE IHOCI FALNT (1oent )

Budget ftem: Teaching Malerinls

TIEM/QUANT ITY suprLIEn amnir ons noLLAnS M paTL oatr oF fwnanies
/o Numin PAYMI NT
tinek f
Drafting Uquipment American Perfect Rapid 9.573,20 9.513,20 $2,491.27 1/79 1/21/B0 (560209)
Drafting Laipment Regma Maroe 2.248,00 2.240,00 $ 502.92 2/79 _ . ._3428/80  (560210) —
Drafling Cquipment American Perfecl Rapid 15.000,00 15.000,00 $3,905.51 17/79 e — . M21/80___(560222) I
Drafting Lauipment Americon Perfect Ropid 15.295,56 15.295,56 $3,980.42 18/79 1/21/80 (560223) L )
.-3upplies Tor drafting  Manorboig 50,25 50.25 o8 NA N/ —_
fechnical dictionary Librairie des Seiences 108,90 108,90 28.34 ﬂﬁ\_____“_‘___" o ,_N_/_’\____“____~~ -

¢T *6d ‘' xTpuaddy



MONOCCAN PROJECT PROCUREMENT

Budget Items ProjJact Vehicle

ITEM/DUANTITY SUPPLIER nunyEe snHIp. ORDER DATE DELTVERY DALE DATE pr DATE GIVEN DATE SHIPPED REMARKS
CHGS. P/0 NUMDER PAYMENT T0 SHTPPER 10 ruRrRoCCO
CuLck §
Chevrolat Sportvan JKJ Chevrolet  $10,195.00 11/2/79 (561) 11/2/79 (01318) 11/26/79 11/26/79 $12.50 ins.
takan hy
011 fFilters JKJ Chavralet 39.00 1/10/80 (627) 1/14/80 (01499) N/R 1/15/80 mr. 3. Smith
A.1.D.

#T *o8d ‘g XTpusddy



MOROECAN PROJECT PROCUREMENT

Ruduyet Thom:

Business Poaeal ion

(per Amendment 1)
ITEM/QUANTITY SUPPLIER aUnTE SHIP.  ORDER DATE DELIVERY DATF DATE OF DATE GIVFN DATE SHIPPED IFMANKS
CIGS.  P/0 NUMRER PAYMENT 10 SHIPPER T0 MOROCEN
chEcK f
Magnetic Sys Boards 2 Andrews $139.90 6/3/80  (711) 6/16/60 7/17/80  (02392)  y/1a/e0 9/12/80
1a/710/80 bank draft 19/10/80 $7.50 hank
Slides 0 sets Secas-Adimer 400.28 4A3.89 6/5/00 (252) 6/25/80 100336380 charas.
Slide/Sound
Pro jector 4*  Wilson-Gill 1,795.20 6/5/80  (251) iZ3./80 7/3/80__ (u2z2g8)  B/1a/80 9/12/80 )
replacement bulbs 16 Wiison-Gill 271.20 6/5/80 (251) 7/3/80 1/3/80  (v2288)  B/1a/80 2/12/80
Movie Projector )
Reels 1,600 foot a Wilson-Gill 19.00 6/5/80  (251) 7/ 5/80 7/3/80  (v2208) 8714780 9/12/BU 3
Movie Projector ,
Resls 2,000 foot a Wilson-Gill 23.80 6/5/80 __(251) __ 7/3/80 1/3/80_ _(nponyy P/ 14780 9/12/80 .
Orchestricon speakars 2 Wilson-Gill 323.00 G/S5/B0  (251) 1/3/80 7.3,00___02288) fA/14/78n0 9/12/80 .
Nirectamotion Remnte . ,
Continl 1 Wilson-Gill 39.60 6/5/80  (251) /380 1/3/00  uzzsp)  P1A/e0 9/12/80
Projection lamps 4 Wilson-Gill 67.04 6/5/80 (251) 7,3./80 7/3,80 {02208) n/14/80 9/12/60
Excitor lamps 4 Wilson-Gill 19.36 6/5/9n (251) 7/3/80 173,80 (02280 f1/14/80 9/12/80
Microphones 2 Wilson-Gill 39.00 10/1/80  (3an) 10/10/60 10/10/80 (04757) 10/10/80
AC Adaptor 1 Wilson-Gill 195.00 10/1/800 (%an) 10/10/80 10/10/80 (04757)  10/10/80
Malerials fgr “Tenue
du Aurenu M.5. Ginn 2,730.05% 7/21/80 (258) 10/2%/80 9/2%/80
Materials for "lTenue
du_Bureau” M.5. Ginn 1,010.508 7/21/80 _(259) 1/30/80 9/12/80 (03857) /300 9/12/80 _
Pixmobile Overhead cntrs 6 Wilson-Gill 1,752.80 7/25/80  (263) 8/0/80 9/12/80  (0385%)  n/14/80  9/12/90
Plxmobile AV Tables 2 Wilson-Gill 163.12 7/25/80 (263) 8/8/80 9/12/8n  (03859)  g/14/80 9/12/80
Pixmobile Cabinets 2 Wilson-Gilt 205.60 1/25/80 (263) 8/8/80 9/12/80  (03859) A/1a/80 9/12/80
Projeclion screen fabric 10 Wilson-Gill 218.40 1/25/80  (263) 9/2/80 9/12/80  (03859)  9/3/80 9/12/80
. 9/12/80
Cassette Duplicators 2 McCarthy Nfg, 6,474.00 113.10  7/28/8B0  (264) 8/21/80 B/21/80__(03391) B/21/810)

ST ‘% xTpuaddy



MOROCCAN PROJECT PROCUREMENT

Budget Tlem: Business Uducal ion

(pev Amendment, 11)

ITEM/QUANTITY SUPPLIER QuUonvE 110 408 ORDER DATE DELIVERY DATE DATE oOr DATE GIVEN DATE SIHIPPED
CHiRS. P/U NUMRER PAYMENT T0 sHIeern TO moRocen
cirek §
AV Films Informatech 7/12/80  (3301)

NEMARKS

91 *'O6d ‘4 xTpuaddy



Budgel ftem: Bosiness fdueat ion

ITEM/UUANTITY surmMLieEn NN nus onLLans morn nau DAY ar QI NANKS
/o NiME PAYMH NI
careic f
Typewriter (manual) 25 SOMIL 05.000,00 15.000,00 $22,119.86 4/79 o }{2 [/ﬂ(] (560212) e
(Arabic Characlers)
Typewriter (manual) [ 25 SOMIL n2.500,00 82.500,00 21,469.28 4749 321780 (560212) _ .
(Latin Characlers)
— e - 3.705.73 o a0 (5Sant1) auE prepagment
Inlernal Telephone 1 I.1.% 35.600.00 e )
System
_ Dooks ' Librairie de Provence 54,20 54,20 14.10 NN N/A .
Cassettes 10 Ouali Youssefl Ali 90,00 90,00 23.42 N/ N/ .
Books Librairie des sciences 292,15 292,15 76.03 N/A N/A

LT *Bd ‘p xTpuaddy




MOROCCAN PROJECT PROCUREMENT Budget Ttem: Applied Psychology Department
(par Amendment. 11)

ITEM/QUANTITY SUPPLIER qunTe sHip. ONDER DATE DELIVERY DATE DATE 0r DATE GIVEN DATE SUIPPED I MARKS
cNGs, n/0 NUMDER PAYME HT ta sniepen O MOROCCH
chrek §
Books ? Prentice Hall $33.20 $3.23 6/A/80  (7113) 6/18/60 6/24/00  (02207) mailed R/22/80

8T °*b6d 't xTpuaddy



TTEM/QUANTITY

_ (!qul_i_t_:ra_t_iﬂj__fluid 2 bottles Cts Germain Boyer

suppLicn

TURUCCAN PROJLET IMOCUELNT (1 oend )

QUi 0ns

38,00 38,00

nnenR DATE DATT nr
n/n Nimen PAYMEN]
wHrek ff

nnLLans

Budgel Tlem: Spare Parts and Maind enanen

RUMARKS

___padlock 1 20,00 20,00 N/A N/R
Ltyping elements 12 La Sphere 560,00 560,00 N/A N/A
___balter i_gs . 2 Cogedir 400,00 400,00 N/A N/A
cable 1 Cogedir 155,40 155,40 N/A N/A
Lypevriter ribbons 2 Maroe Bureay 36,00 36,00 N/A N/A
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Appendix &, pg. 20

Budget Item: Air Freight

Shipment Date of Shipment Cost (Check Number)
Project Vehicle (Sea Freight) 11/26/79 $5,050.00 101399)
Shipment #1 2/12/80 1,952.18 (01659
Shipment #2 3/3/80 1,933.61 101838)
Shipment #3 5/11/80 2,097.80 (02091)
Shipment #3 (additional) 5/11/80 192.80 (01108)
Shipment #4 6/16/80 1,933.59 (02863)

Excess Baggage #1 5/9/80 147.00 .02188)

Excess Baggage #2 5/11/80 190.81

Shipment #5 (Sea Freight) 6/20/80 14.344.67 (02283)

1,996.50 (02798)
Shipment #6 7/25/80 ¢,468.90 (03110)

Shipment #7 9/20/80 12,074.74



Appendix 5

| AMERICA—MIDEAST
EDUCATIONAL & TRAINING SERVICES

' 1717 massachusetts ave., n.w. e suite 100 e washington, ¢.c. 20036 e (202) 797-7900 e telex: 440160 e cable: amideast

August 7, 1980

Donald F., Walls
Controller
USAID/Rabat

c/o American Embassy
B.P. 120

Rabat, Morocco

Dear Mr. Walls:
' With reference to AID Letter of Contract No. 608-0147-001, an initial advance of 3600,
000 was 1issued to cover $394,000 of equipment, $61,000 of travel and relocation, and
$145,000 for 3 months' operating costs. Reimbursements would be made for operating
costs incurred but not for equipment or travel. As of this writing, essentially all of
the equipment funds have been expended. Thus our billings, which began on a quarterly
basis and are now reverting to a monthly basis, request that operating experses be reim-
bursed.
|

However, a proposed Amendment #2 is being prepared that realigns certain budget items,
the primary result being an increase of 3320,664 for equipment. The cash needed to purchase
the equipment would not be available through the operating reimbursements. Therefore, we
are suggesting that with the approval of Amendment #2, an advance of $300,000 be made to
accommédate the purchase of the equipment. Similarly, as equipment is purchased, no reim-
bursement would be forthcoming; reimbursements would cover only operating costs.

We do believe that the intent of all parties is that contract funds should be available

to meet current cash needs. Therefore, we would appreciate your approval of this advance
mechanism.

Sincerely,

William J. Benz
Director, Finance & Administration

hpl

BOARD OF DIRECTORS
ALFORD CARLETON, Chairman e MALCOLM H. KERR, Vice Chairman e VIRGIL C. CRIPPIN, President « EDWARD W OVERTON |r Secretary-Treasyrn:
ELLIOT R. CATTARULLA e ALAN HORTON e RAYMOND HOWAR e ALBERT | MEYER e RICHARD H “NOLTE
A. LACHLAN REED * AVBERT G SIMS ) R. BAYLY WINDER

-“ “
\ﬂ



Appendix 6, pg. 1
UNITED STATES OF AMERICA
\GLUNCY FOR INTERNATIONAL DEVELOPMENT
RABAT, MOROCCO

United States Address; : vx,.u O yaad) Adresse localy:

Rabat (ID) . . 137, Avonue Allal Ben Abdallah
Department of Stato Wi ts & A _C-JL" 137 B.P. 120 ‘
Washington, D.C. 20520 120 A ) gt Rabat, Maroc

oAl . bl N Télophone: 303-61

303-01 @ Wil

SEP 24 1980

Mr. Abderratman El1 Fassi Fihri

Director General

Office de la Formation Professionnelle
et de la Promotion du Travail

649, Boulevard Mohammed V

Casablanca, Gare

Subi ect: AlD-funded contract between AMIDEAST and
Formation Professionnelle, Ministry of Labor,
to implement the project entitled: Industrial
and Commercial Job Training for Women (0147),
signed on September 28, 1979.

Dear Mr. El1 PFassi Fihri:

Thank you for your letter of August 8, 1980, containing proposed
Amendment II to the subject contract.

I am pleased to. inform you that USAID has reviewed and approved
that proposed Amendment. We understand *hat the changes the Amendment
proposes are within the terms of the Project Agreement and represent
shifts of moneys allocated to various line items in the budget,
totalling approximately $500,000. We also understand that these
changes reflect a reduction in moneys originally allocated in that
budget to ~xpenses contemplated for 1982 and 1983. I want to assure
you it is AID's intentionm, subject to the availability of funds, to
replenish the contract by that amount as need arises in the future.

In order toformalize the proposed amendment., we will appreciate
you (and Mrs. Buret as the AMIDEAST representative) executing a formal
amendment to that effect, which we have enclosed, and returning the
original to us.

Migsion Director

\u?



Appendix 7

UNITED STATES OF AMERICA

AGENCY FOR INTERNATIONAL DEVELOPMENT
RABAT. MOROCCO

United States Address: : ‘fL,._U O ) Adresse locale: Nl Ben Ahdallal
Rabat (ID) AR L - 137, Avenue Allal Ben Abdallah
Department of State Whae 2 J _t) 1137 B.P. 120
Washington, D.C. 20520 120 a1 Gt Rabat, Maroc

b',J_;"U . J,L:J}\ Téléphone: 303-61
303-61 @ &l

America-Mideast Educational &
Training Services, Inc.

1717 Massachusetts Avenue, N.W.
Washington D.C. 20036, U.S.A.

Re: A.I.D. Letter of Commitment No. 608-0147-001 Amendment
No. 2;Contract between Government of Morocco and AMIDEAST

Dated September 28, 1979 with Amendments Nos. 1 and 2
thereto.

Value $ 2,328,850,
Gentlemen:

This Letter of Commitment is hereby amended by the
insertion of the following sentence between the third and
fourth sentences of paragraph 2.

In accordance with Amendment No. 2 to the referenced
Contract, A.I.D. will make an additional advance of
$300,000 for immediately required equipment.

All other terms and conditions of this Letter of
Commitment and especially the following language concerning
recoupment of advances remain unchanged.

This Amendment shall become effective upon your accep-
tance which shall be indicated by your signing and returning
the enclosed copy hereof.

S. hcerely yours,

Administrator, Agency for
International Development
under Foreign Assistance
Act of 1961, as amended.

Accepted: America-Mideast Educational
and Training Services, Inc.

1717 Massachusetts Avenue, NW [ ayé%7
", \ Washjingto C. 20036, U.S.A. by - / - "~
. / ) ona F. Walls
by: //g

Ll LA ontroller
rigir:ei?;ntatlve / USAID/Rabat

Senior Vige



INDUSTRIAL AND COMMCRCIAL 0908 THAINING FOR WOMEN
IN  MORuCco

Applicalions for the Academic Sludies in Lhe fiélds of Industrial Psychology, Vocalional Cducation and Human
flesource Economics are beiny submitled for udmission al the followving universilics:

INDUSTRIAL PSYCHOLOGY : 1. Arizona Stale Universily, Tempe, Arizona

Californio Stole Universily, Los Angeles, Colifornis
Florida Technological Universily, Urlondo, | lorida

- Universlly of Heuston, Houston, Texas,

- Louisinna Slate Universily, Dalon Rouge, Louisiana

- University of New Orlenns, New Orleans, Louigiann

S5an Froncisco Stole Universily, Son Mrvancisco, Californis
Ball State University, Indiana :

3

(additional applications)

VOCATIONAL EDUCATION : 1. Louisiana University, Balon Rouye, Louisinno

- Ohio Slale Universily, Columbus, Ohio

Southern Illinois Universily, Carbondale, Illinois
Slout State Univeraity, Menomnie, Wisconain
Universily of Texns at Auslin, Auslin, Texna

- Western Michigon Universily, Kolamazao, Michigan

VT WNR ONOIWV S WN -

HUMAN RESOURCE ECONOMICS ¢ 1. Arizono Stote Universily, Tempe, Arizona

. Universily of Southern California, lLog Agelen, California
. University of Tlorida; Gainesville, Florido

. University of llouston, llouston, Texas

Universily of Texas al Austin, Auslin, lexas

. Son Froncisco State Universily, San francisco, Callfornia

S S W

(additional applications) 1. University of San Francisco, San Francisco, California.

g NTpuaddy



Appendix 6, Pg. 2

AMENDMENT II

The contract between the Office de la Formation Professionnelle
et de la Promotion du Travail (OFPPT) of the Ministry of Labor,
and America;Mideast Educational and Testing Services (AMIDEAST) is
hereby ameu&ed by substituting the attached revised Annex I for thé
original Amnex I of the contract. All other provisions of the

contract remain the same.

The part1es to the amendment, through their duly authorized
represen:a:;ves, agree to the attached revision.

CONTRACTING ORGANIZATION

[

Office de 1la Félmatidh Profes—.
siomelle et de la Promotion du
Travail (OFPPT)

TITIE: ’Z). G: N

DATE: éﬂ .Z%?&&éer Zalb




Appendix 9, pg. 1
ARI ZONA STATE UNITVERSITY

ENGLISH SKILLS PROGRAM/UNIVERSITY COMTINUING EDUCATION
-FINAL GRADE REPORT

8-8-80 B
Date Course Grade
Name BENIMAS, Malika Country Morocco
(Last) (First) (Middle)
Level: . Recommendation:
Basic | Cycle Semester Summer 80 Basic |
Basic |1 Basic 11
Int. | . ) Int. |
Int, 11 From: To: Int. 11
Int, 111 6-2-80 ' 8-8- Int. 111
X Advanced 8-80 X__Advanced
CLASS GRARE COMMENTS

A/0 /}‘ An excellent, industrious student.All of her work
C. Issues was thorough , and her efforts diligent. She is
very talented using English,

TEACHER: L. Bolton Lw"%{ﬁlﬁ’k_

An excellent student. Demonstrates good grasp
Reading of vocabulary, especially root formation and reads
A quickly with good comprehension. '

TEACHER: £ yohlstaedt Q,kﬁiuslaﬁﬁk¥’

Malika improved greatly in her writing skills. She
Grammar improved her organization and developement of thought,
Hriting| B-|In grammar she improved her spontenaety; she is more
accurate. She still has problems with noun-verb

TEACHER:

agreement and some word order.

) <]
TEACHER: pamon Anderson i<f3;%§%z¢ﬁ?//;;C;é§%%?

TEACHER:

TEACHER:

JR/04/08/80 sp. AMIDEAST

SPONSOR COPY O



Appendix 9, pg. 2
ARI ZONA STATE UNIVERSITY

ENGLISH SKILLS PROGRAM/UNIVERSITY COMTINUING EDUCAT ION
FINAL GRADE REPORT

8-8-80 ¢
Date Course Grade
Name EL-ALAQUI , ASAMAA Country Morocco
(Last) (First) (Middle)
Level: . Recommnendation:
Basic | Cycle Semester Summer 80 Basic |
Basic 11 Basic I1
Int. | ) . Int. 1
Int. 11 From: To: “Int. 11
Int. 111 9. _a. Int. 11}
Advanced 6-2-80 8-8-80 Z Advanced
CLASS GRADE COMMENTS

~,) |Asmaa had frequent absences or tardinesses. When in c]Jss,

A/0 fb she always &ctively took part in the class . She was

C. Isspes |late with most assignments » but they were done. She ndeds

to be more considerate to the other students in class Qy

11Sten1mg mOre and talking
TEACHER:

Tess.
L. Bolton LA7m{ﬁVL

_ Demonstrated good use of new vocabulary and familiarigy
Reading with Greek and Latin roots. Comprehension of
B+ written materials was good.

TEAcHer: E- Kohistaedt §1t4?&1%¥n£;14_,

Asamaa showed that she can write adequate compositions
Gramman However, due to her priorities, she did not put enough
Mriting C- |effort into her work to show much improvement. She neeTs

to work on writing from an objective point of view.

TEACHER:

Her grammar is still very much influenced by her Frencl.

/_\ LN
. ( /////
TEACHER'Damon Anderson‘/</4é%W¢287 ,§4ézé;ﬁa7
— ‘

TEACHER:

TEACHER ¢

AMIDEAST
JR/04/08/80

SPONSOR COPY



Appendix 9, pg. 3
ARI ZONA STATE UNITVERSITITY

ENGLISH SKILLS PROGRAM/UNIVERSITY CONTINUING EDUCAT ION
"FINAL GRADE REPORT

8-8-80
G+
Date Course Grade
Name CHERKAQUI, Mouna Country Morocco
(Last) (First) (Middle)
Level: . Recommendation:
Basic | Cycle SemesterSummer 80 Basic |
Basic |1 Basic I!
Int, | . ] Int. 1
~Int. 11 From: To: Int. 11
Int. 111 6-2-80 8-8-80 Int. 111
X Advanced ¥ _Advanced
CLASS GRADE COMMENTS
A/0

C. Isdues Mouna is very articulate is discussiong her ideas ,
Her work in C. Issues was especially good . She needs
%-}—- to work on her oral pronunciation and stress more.

—
TEACHER: L. Bolton L/Yvu-\ W’/!‘VL
U

Reading Some pronunciation problems. Tends to use French
B [suffixation: to change parts of speech. Reading
skills are good and follows the gist of the story well

TEACHER: E. Kohlstaedt CL%\SLWL-}-/

Grammar Mouna demonstrated that when she works, she is a very
Writing] C |capable writer. She has good organization and develop-
ment of thought. Her grammar is still very much influedced
by her French. She relies heavily on cognates for hep,

vocabuTary. 2 /
TEACHER: Damon Anderson /;ZM,{/’%,{»,
r g N

TEACHER:

TEACHER:

TEACHER:

MIDEAST
JR/04/08/80 SP: AMIDEA

SPONSOR COPY
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Appendix 9, pg.4
STATE UNITVERSITY

ENGLISH SKILLS PROGRAM/UNIVERSITY COMTINUING EDUCAT!ON
‘FINAL GRADE REPORT
8-8-80
Date Course Grade
Name CHIHANI, Nadia Country Morocco
(Last) (First) (Middle)
Level: . Recommendation:
Basic | Cycle Semester Summer 80 Basic |
Basic 11 Basic Il
Int. | . . Int. |
~Int. 1! From: To: " Int. I
Int. 111 Int. 11
Advanced 6-2-80 8-8-80 X Advanced
CLASS GRADE COMMENTS
Adv. A/0O A very industrious student who added many thoughtful
C. I. f7‘ ideas to class discussions.She lacks some confidence,
£>r'but her ability is very good. A delight to have in c]a1
TEACHER: | o 0y L Vzﬁ'tfm
A very conscientious student. Reads with a good undert
Reading standing and shows good comprehension of vocabulary.
A Needs to increase reading speed.
TEACHER: E. Kohlstaedt glkgdeL&‘wk;,
Grammar Nadia has very good writing skills. She improved very
Writingl B-|much in her ability to develope her thoughts and
organize her writing. Her grammar,however, is still
very much influenced by her French. .
TEACHER: Damon Anderson//?;4£aza142;4;§;k$7
TEACHER:
TEACHER:
TEACHER:
JR/04/08/80 sp: AMIDEAST

SPONSOR coOPY
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9y Pg. 5

UNIVERSITY OF s

FINAL REPORT -

SUMMER SESSION 1980

SAN FRANCISCO

World English Center

Student's Name EL-HADJOUI, Kouloub R. AMIDEAST
Date of Enrollment % Spring Semester 1980 "D Level Morocco
Mid-
Initial Semester Final
Grammar/Vocabulary/Reading 66 L8 68
Aural Comprehension 57 49 65
Composition 66 64 71
AVERAGE 63 | 54, 68
OVERALL RATING BY TEACHERS: 2.3
Excel- Very
PERSONAL PROFILE lent Good | Fair | Poor |Poor
|__Daily Attendance P X
Attention and Effort in Class { X
Attitude in Class X
Completion of Homework and
Assignments X
Obseryed Aptitude for Language X
Learning
Progress in Class X

COMMENTS:

Ms. El-Hadjoui's progress is quite encouraging.

With hard work and good attendance

she should be able to ccmplete her English language requirements by the end of
December 1980. The University Skills level she will be attending during the

Fall Semester 1980 will be greatly helpful to her.

admission for the Spring Semester 1981.

SIGNED:

Campion Hall, University of San Francisco, California 94117, Telephone (415) Ly [y b T btialg

Please secure college/university

(Rev.) JOHN P. TEELING, S.J., Director

.
st
LAY

L
vt



DEPARTMEINT OF STATE t

A

- FOR INTERNATIONAL DEVELOY

WASHINGTON, [1.C. 20523
MONTHLY REPOHRT OF PARTICIPANTS UNDEHR GIHANT, LOAN,
Ol CONTRACT PRHOGRAMS

{See Reverse for Insaiuctions)

1

.]-

1. DATE l

10/28/80

Il

“\

Forin Appruved
0O.M.B. No. 24-RN0N34

ONTRACT/GRANT/LOAN NUMBE

AID - 0147

AY

J

3. TOTAL ON BOARD (

4. CONTRACTOR/GRANTEE
AMERICA MIDEAST E£DUCATION & TRAINING

5. COORDINAT

‘

t

OR/DIRECTOR

___Dr. Samira Harfoush

3/80 till 1/81

T PIO/P HUMBE N ANLD NAME OF i . 1%PF H- B NAME. LOCATION, AND 1 DEPARTURE DATE
b S DATE OF S1E < yos MAJOR/ Y N :
it l'l(’)j;l\";xllin::'ul::.ll,l show € Ra:(!l:\l(l\rl_ ;;E\LI%I?‘J'—C Tll-l:til\\' DEGREE DU’X}T:E(;)\%.?T:J(SC:]N:(NG A. Estlmatod 8. Actual C. Visa
counny of vrigin) _f_ RN Dopaiture Departure Explr. Date
. ACADEMIC PROGRAM
Asmaa EL ALAOUI F 1/17/80 Social .ACA A ball State University 1982 Jan. 1981
' Psych ' Soc. Psy| Muncie, Indiana
8/80 till 1982
Malika BENIMMAS F 1/17/80 VocationallACA | MA -1 Univ. wisconsin/5t0u£ " "
Education Voc. Ed.| Menomonie, Wisconsin
8/80 till 1982
Lalla Mouna CHERKAOUI Fl 1/14/80 Economics) ACA MA Arizona State University " "
Economicyg Tempe, Arizona
8/80 till 1982
Nadia CHIHANI F{1/14/80 |VocationallACA | MA Univ. Wisconsin/Stout " "
Educ. Voc Ed. Menomonie, Wisconsin
8/80 till 1982
Fatiha REHM F| 1/17/80 |Economics|ACA | MA Univ. San Francisco " "
Economicg San Francisco, CA
6/80 till 1982
' =
ENGLISH LANGUAGE TRAINING —_
. Rouhel Kouloub EL HAJOUI Fl1/17/80 English ACA MA 'baiv. San fFrancisco n " Ei
Language Ed. Psy San fFrancisco, CA o
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