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I. EXECUTIVE SUMMARY
 

This project to strengthen institutional capacity in the food and
 

agricultural sector in Nepal has focused on three linked components:
 

undertaking human resource development through training; developing research
 

capability; and strengthening the decision-making resources of the sector.
 

The logic of this approach, emphasizing these components, is confirmed as a
 

sound one by USAID's experience elsewhere and through extensive discussions
 

with officials in the agricultural sector in Nepal.
 

This executive summary was made available in draft to senior officers
 

of His Majesty's Government concerned with the agricultural sector. Discussions
 

have been held with the Secretary of the Ministry of Agriculture, with the
 

Joint Secretary responsible for the Planning Division and the nascent
 

Policy Planning Unit, with the General Manager of the Agricultural Develop

ment Bank and with a senior official of the Ministry of Finance with long
 

experience in the agricultural sector. The major findings and broad
 

recommendations 3f the Team have been discussed with these officials and
 

they have expressed their general support. They are pleased with the work
 

accomplished by the A/D/C and would hope that it could continue with a
 

broadened mandate, provided additional resources could be found. They
 

acknowledged that there was scope for improvement and indicated that a new
 

unit concerned, inter alia, with research utilization was to be established
 

within MOA under a Joint Secretary early in the Seventh Plan (1985-86/1989-90).
 

While agreeing that there is room for improvement, the Team has found
 

the A/D/C experience to be generally succEssful in strengthening the human
 

resource capability of the agricultural sector.
 

The project proposal under which the grant was made to the A/D/C
 

calls for the A/D/C to help improve HMG's ability to make more effective
 

policy decisions affecting the food and agricultural sector. It is to assist
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the MOA to improve its capacity for social science research, economic
 

analysis and information management. The Team has some doubt whether,
 

through these instruments, the policy objective is one which A/D/C can fully
 

achieve. Should A/D/C decide that this is the case, the project documenta

tion should be amended t- reflect this.
 

The consensus of the Team is that the donor financed training at the
 

Masters and Doctorate leve3 in academic institutions outside Nepal is
 

proceeding exceptionally well. The selection process is designed to identify
 

the best candidates for Edvanced degree training, utilizing a two tier
 

screening and selection process, with the final selection being made through
 

the Regional Training Office of the A/D/C in Bangkok. The Fellows selected
 

are of the highest quality to be found in Nepal for the rural social
 

sciences, especially in agricultural economics. The training received
 

appears to have been rigorous and well suitad to the special concerns of
 

agriculture in Nepal.
 

The Team is of the view that, while past degree training has been very
 

successful, continued training should be focused upon needs which cannot be
 

met by the pool of Nepalese already educated through A/D/C or other training
 

programs. The team believes training should not be considered an end in
 

itself and that it must be justified in relation to development needs,
 

current and anticipated.
 

For the present, the Team recommends that the training program be
 

continued with a broadening of academic specialities to include management,
 

all areas of resource management, and the rural social sciences. Candidates
 

should be sought from a broader net of organizations having an interest in
 

agriculture, including those concerned with the resource systems upon which
 

agriculture is dependent. Specifically, further attempts should be made to
 

encourage nominations from major policy formulating organizations such as
 

the Naitional Planning Commission, the Finance Ministry, as well as the 

depart-munts and agencies concerned with the management of natural resources 

in Nepal. Continued effort should be made to pro'.ide equal opportunity to 

female candidates and to seek more geographic diversity in the pool of
 

potential nominees. 
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Strengthening institutions in the agricultural sector is a tall order.
 

A/D/C is involved in a process of institutional support which has three
 

segments: training; research and knowledge generation; and facilitating a
 

policy dialog while improving the decision making process. A/D/C has been
 

successful to date in partly developing two of the cumponents. The third,
 

facilitating a policy dialog and improving decision making (important links
 

which pull the process together) is more difficult in Nepal.
 

There is general agfeement that the education of well trained Nepalese
 

social scientists, such as agricultural economists, to work in the MOA or
 

in its affiliated agencies is a major contribution to improving HMG's capacity
 

to undertake policy analysis and to improving decisions relating to resource
 

allocation. A strong research capability is another necessary input which
 

has been successfully developed. However the picture is less clear when the
 

matter of utilizing the research findings and employing the trained manpower
 

is reviewed.
 

A crucial element essential to the successful achievement of the
 

objectives of this project is a desire at top government levels to seek and
 

to use policy analysis in addressing Nepal's critical agricultural problems.
 

The Team was unable to find an indication that a strong will to develop and
 

apply realistic policy options based upon research and analysis has been
 

expressed or is manifest within MOA. In reviewing these findings with the
 

Joint Secretary (Planning) of The MOA,the Team was assured that a research
 

planning and utilization unit, under the administrative control of a yet to be
 

sanctioned Joint Secretary, is to be established early in the Seventh Plan
 

period.
 

Assuming the presence of a will within the MOA to make more effective
 

use of social science research and economic analysis, the Team suggests that 

if the MOA wants to Lprove nli]c'y formulation, one approaci would be to 

strengthen existing channels, winch aro ilrecady responsible for providing 

performance data and re]at-ed information e.g. DOA, DFAMS and DOLAH. Other 
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organizations, e.g. the Agricultural Projects Services Centre 
(APROSC),
 

Tribhuvan University (and the Institute of Agriculture and Animal Sciences
 

at Rampur), as well as private consulting firms, can play an important
 

supporting role and should be utilized more extensively in the future, perhaps
 

with help from the A/D/C. Other actions might involve efforts to strengthen
 

the Planning Division, the. Evaluation and Monitoring Division and the Project 

Analysis Unit within the. MOA. The assistance and the professional advice of
 

the A/D/C in this effort would be 
helpful, provided that HMG indicates a 

serious desire to use such assistance. However, it is axiomatic that there
 

must be evidence of an i-IG intention to utilize findings and assistance in a
 

serious and effective manner.
 

A number of new program initiatives might be used to secure the involve

ment of acaCemnic and private sector research capacity. One approach would be 

to make 
small urants to support the work of university students undertaking
 

Master's theses research related to important agricultural issues. A second
 

approach would be 
to make program grants to private research organizations to
 

permit them to undertake studies in areas of importance to the agricultural
 

sector. 
 A third approach would be to openly solicit research proposals on
 

specific agricultural and resource management topics. 
The Team believes
 

that all thes_3 Thould tried. 

The Team is impressed by the strides made by the A/D/C in education
 

and research, both of which are essential elements in the develolAnent of
 

stronger Institutional capacity within HMG. 
 Once the donors see evidence
 

that HMG is genuinely committed to actions designed to internal-y strengthen
 

MOA capacity in the area of management decisions and policy analysis,
 

consideration should be given to an extension of the project. 
 Without such 

an extension in the near future, it will not be feasible to continue to offer 

fellowships for graduate education. Such an extension would require an updating 

of the current agreement to reflect changed circumstances and would need to 

indicate tho, actions being planned by IMG relating to the utilization of both 
trained manpower and research. if such an extension evolves, it may place 
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greater responsibilities upon A/D/C staff. 
 In that case it will be necessary
 

to consider expanding A/D/C professional capacity, perhaps by employing
 

qualified Nepalese.
 

Modification of the budget and supplemental funding may be indicated
 

to meet the rapidly rising costs of graduate education. The Team believes
 

that if the pre-nt level of training is to be maintained, supplementary funding
 

will be required. Similarly, if Fellowships are to be made available to other
 

organizations in the agricultural sector and if the concept of research support
 

is broadened, the financial implications of such decisions will have to be
 

faced.
 

On balance, the Team believes that the work of the A/D/C, given the
 

circumstances affecting the agriculture sector and the complexity of the
 

task, has been satisfactory.
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II. SPECIFIC RECOMMENDATIONS
 

A. HUMAN RESOURCE DEVELOPMENT
 

1. Selection and Training for Degree Programs
 

a. The academic fields for which degree candidates are sent should be
 

expanded to encompass administrative and natural resource management.
 

Agricultural systems in Nepal are intricately tied to other resources
 

which fall outside the traditional field of agricultural economics. Highly
 

trained and qualified individuals in the fields of administration and
 

natural resource management, and other social sciences, could contribute
 

to more effective decisior-making in the agricultural sector.
 

b. Candidates for training programs should be drawn from organizations
 

outside of agriculture but which affect the agricultural sector.
 

Specifically, A/D/C should actively seek candidates for training from
 

the National Planning Commission and the Ministry of Finance.
 

c. The candidate identification process should provide equal opportunity
 

and encourage greater geographical diversity. Efforts should be continued
 

to identify females and suitable candidates from remote or rural areas in
 

Nepal. A refinement to the selection process offered for consideration is
 

to set minimum criteria for selection and conduct an open competition for
 

candidates. No objection certificates would be required for HMG officers.
 

d. Considering the importance of human resource development in
 

institution building, a systematic assessment of professional manpower
 

needs in the food and agricultural sector and allied fields should be
 

done.
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2. Short-Term 	Training
 

a. Short-term training in 	agricultural policy development and administra

tive management should be offered to selected senior level officials in HMG
 

who are involved in policy formulation. A major difficulty will he identify

either in-country or appropriately
ing key officials. This training could be 


located elsewhere in Asia.
 

some effort to maintain A/D/C alumni
b. Short-term 	training should include 


skills. Special "refresher" ccurses and workshops might be offered periodically
 

to sharpen the skills of A/D/C-trained fellows.
 

c. 	 The curriculum of short-term training should be expanded to include
 

The Team believes career management training for
manaqement skill training. 


administrators could contribute to meeting project objectives.
 

B. RESEARCH, SEMINARS, AND STUDY TOURS
 

a. Seminars presenting and reviewing research papers should be tied to
 

policy issues. 	 Participation in such seminars and discussion sessions should
 

include more people from a greater diversity of HMG organisabe broadened to 


tions, the university community, and private sector consulting groups.
 

b. A scheduled forum for presentation of research papers in a discussion
 

arid seminar format should be developed. Research papers should be presented
 

a manner that will elicit interest from the target audience, the academic
in 


A/D/C can be helpful in suggesting topics that
community, and HMG officials. 


are relevant and timely.
 

The project should utilize the professional competence of A/D/C 
and
 

c. 


APROSC staff to assist HMG, through the management information unit, to
 

improve monitoring and evaluation.
 



- 8 

d. Effort should be made to continue and expand opportunities for
 

independent research in the agricultural sector. The current program of
 

competitive research grants should be expanded to include consultant groups
 

in the private sector.
 

e. Research grants in the form of graduate thesis support to TU students
 

should be increased and broadened to include campuses outside the Kathmandu
 

Valley.
 

f. The selection committee for research grants should include officials
 

from MOA and its affiliated agencies.
 

Study tours should be carefully organised to focus 
on a limited number
 

g. 


Study tours should be continued to observing programs
of well-defined areas. 


which HMG plans to execute but for which it lacks implementing experience.
 

C. INSTITUTION STRENGTHENING
 

1. Policy Dialogue Development
 

Effort should be made to identify an appropriate high level 
individual(s)


a. 


within MOA who exhibits interest both in the A/D/C program and 
is serious,
 

committed, and competent to work with A/D/C in assisting HMG 
to strengthen the
 

The appropriate IMG institutions could work
policy formulation process. 


closely with the individual(s) to identify intervention points for which
 

professional advice could be effective.
 

The project should actively solicit HMG for policy research and 
analysis


b. 


opportunities. Utilizing A/D/C's professional assistance and expertise of
 

returned A/D/C fellows, the project should guide researchers 
within HMG and,
 

more broadly, the agricultural sector to develop papers in response to
 

expressed desires of HMG.
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c. The project should support efforts to circulate relevant information
 

related to policy decisions to ensure that it is available to those who need
 

it. Work closely with individuals in MOA, the NPC and MOF to interpret and
 

relate research activities and current information to realistic policy
 

options. Personal visits by A/D/C staff and special presentations in the
 

offices of key personnel in HMG may be one means of improving this process.
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III. DISCUSSION OF FINDINGS
 

A. HUMAN RESOURCE DEVELOPMENT
 

1. Degree Training
 

Between 1972 and 1982, A/D/C provided fellowships for 45 graduate
 

degrees (6 at the Doctorate level and 39 at the Masters level). The details
 

and updated list of participants is presented as an appendix to this report.
 

Since the beginning of the current project, after 1982, A/D/C has awarded
 

20 fellowships, (4 at the Doctorate level and 16 at the Masters level). The
 

tact that the target of 15 Masters level fellowship was exceeded is due to
 

structure.
the competitive selection process and the regional A/D/C funding 


Nepalese candidates nominated to the A/D/C regional selection convened by
 

A/D/C in Bangkok have been ranked superior and were thus able to qualify for
 

sources.
training programs supported through A/D/C regional funding 


superior academic quality of selected fellows is further evidencea
 

a high ranking of A/D/C fellows in their respective university programs.
 

The 


by 


Many of the fellows rank in the top 25 percent of their graduate classes.
 

The additional training programs offered to Nepalese have been a
 

distinct benefit due primarily to the unique regional structure of A/D/C
 

and the flexibility A/D/C has in allocating funds for training.
 

All fellows currently undergoing degree training are expected to
 

complete their study courses by the end of the project, August 1987.
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The program has had remarkable success in terms of the number of
 

trainees raturning to Nepal. Of 45 Fellows who returned before or during
 

1982, 17 have received promotions within their agencies, and only 4 have
 

left their previous agencies; in all cases fellows left to accept better,
 

more challenging positions in the private sector or internationally. Of
 

the 39 Masters degree Fellows, 9 of them are currently pursuing graduate
 

studies at the Doctorate level.
 

Interviews with returned A/D/C Fellows ;howed a common pattern of
 

frustration at not being able to utilize their newly-learned skills in
 

everyday duties. Most difficulties mentioned were inherent to their specific
 

job assignments. Fellows spoke of the heavy load of administrative tasks
 

which they had to perform, and felt that the quality and sharpness of their
 

skills were deteriorating.
 

A/D/C has recognized this problem and is attempting to address it
 

with a series of seminars, individual research grants, support for profes

sional activities, and by developing a library of journal subscriptions.
 

To date, the A/D/C reports that the response from the fellows has been
 

minimal.
 

Because the selection process is academically competitive, individuals
 

with an educational advantage, either geographic or socio-economic, are
 

selected for most fellowships. This is to be expected where academic
 

credentials are highly correlated with socio-economic position. However,
 

the Team believes that a more equitable distribution of nominations could
 

be presented by HMG for screening and selection. One recommendation to
 

achieve a more equitable distribution of candidates is to define minimum
 

selection criteria and institute an open nomination or individual applica

tion process. Those in hNLJ agencies would be required to present "no
 

objection" letters from their supervisors, Further solicitation of candidates
 

from remote areas and better publicity for fellowship opportunities would
 

also help to achieve this objective.
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While the current A/D/C program has been very successful, future training
 

programs should focus on needs that cannot be met by the pool of Nepalese
 

previously educated through A/D/C and other training programs. The team
 

believes training cannot be considered an end in itself and must be justified
 

in relation to existing and anticipated development needs.
 

The Team recognizes that the food and agricultural sector is large and
 

that agricultural policy in Nepal is negotiated through a complex political
 

process not particularly dominated by the MOA. Realizing the dependence of
 

agriculture on other resource systems which administratively fall outside the
 

MOA's jurisdiction, the professional focus of the fellowship degree program
 

should be expanded to encompass other fields under the broad heading of
 

"resource management", Social science graduate training applied to forestry,
 

irrigation, resource management, soil and water conservation, resource
 

economics, agricultural marketing and food policy should not be excluded
 

from future fellowship awards.
 

2. Non-Degree Training
 

At the time of the evaluation, 43 person months of non-degree training
 

has been provided, With additional scheduled programs, the target of 100
 

person months of non-degree training will be met.
 

Non-degree training was approached in three different ways. First,
 

"training focussed on professional preparation reflective rf specifically
 

identified needs within the MOA" for its staff, and staff of the RPU in
 

APROSC. So far, five persons from APROSC have received training, but none
 

from MOA. The Team hopes that professional training needs within MOA will
 

be identified in the near future.
 

Second, specialized training courses in computer programming and project
 

analysis were conducted for MOA staff. A/D/C has funded participants in two
 

training courses at the Asian Institute of Technology in Bangkok, (one is
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currently under way) which are designed to tiain officers to use the
 

computers provided to APROSC, ADB, and DOA. Additional training has been
 

provided locally to more than thirty HMG and APROSC officers. The Team
 

encourages this type of training, but would hope that eventually, all of
 

the computer training could be handled in Nepal.
 

The third category of non-degree training involved "selected MOA staff
 

to attend enriching short courses conducted in neighbouring Asian Countries"
 

This has not been materialised so far. Although opportunities were offered
 

to MCA to attend certain courses in India, no nominations have been made.
 

A need for management training for mid-career technical staff was
 

expressed to the Team. The Team supports and encourages this concept.
 

Mid-level officials in H1MG could be identified who would benefit from non

degree management training.
 

Additional professional training should also be considered for A/D/C
 

fellows for mid-career professional development. "Refresher" courses
 

designed to sharpen fellows' skills and maintain investments made in their
 

degree training would be appropriate.
 

Snort term training in policy research and analysis could also be
 

provided for mid-level and high-level officials in MOA and its affiliates.
 

Inclusion of policy analysis training would contribute to the institutional
 

capability for policy research and analysis in the agricultural sector.
 

3. Study Tours
 

The team realizes that only a few study tours have been organized to
 

date. No arrangements have been made to visit remote districts in the Hill
 

regions of Nepal to gain an insight into land and water resources, markut or
 

women's role in agriculture. This area of potential involvement should be
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given due consideration by the MOA, including its affiliate agencies, and
 

if need is identified A/D/C should assist in organizing appropriate
 

programs.
 

It is recognised that study tours are often misused or ineffective.
 

Yet when well-planned and implemented they can be an informal learning tool
 

for participants. Two study tours for government planners and researchers to
 

observe development programs and problems in Asian countries have been
 

organized and foar travel awards have been provided so far. These tours
 

proved beneficial to the individuals in obtaining first-hand knowledge about
 

development programs. Efforts should be made to insure greater institutional
 

benefits from future tours. The team identified two possible areas, agri

cultural marketing extension and training and information management systems
 

including market information.
 

B. INSTITUTIONAL SUPPORT
 

The team unhappily notes a lack of significant achievements in the
 

institutional support aspects of the project and feels that lack of coordinated
 

functioning in this regac'0 has tended to limit the success of other elements
 

of the project.
 

I. APROSC
 

A Research and Planning Unit has been established at APROSC which has
 

been furnished with trained human resources and has micro-computers and other
 

necessary support commodities to undertaken research work and to facilitate
 

research. With A/D/C's almost around-the-clock help and guidance, the RPU
 

has been striving to make HMG aware of policy issues and options through its
 

research, seminars and publications. However, the operational status of the
 

complementary organization at MOA which was envisioned to receive inputs from
 

the RPU has not been functioning and that has reduced the fruitfulness of
 

research. Cooperative research which would broaden the scope of activities
 

envisioned in the project may improve this linkage.
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2. MOA
 

The MOA has organised its divisions and units, though not in the manner
 

envisioned in the project. These units and division have not been made
 

operational for the projects' purposes. Many factors have led to this situa

tion and the team takes notice of following points:
 

a) There have been frequent changes in MOA personnel since the
 

initiation of this project. Changes in leaders have delayed effective imple

mentation of the project and have resulted in lack of clear responsibility
 

among personnel involved in the project. The Team recognizes that such a
 

situation occurs at times, but hopes that the problem will not persist long.
 

b) Considering the nature of the task and its size, the Team feels
 

that the MOA institutions are poorly staffed. Officials are virtually always
 

busy on day-to-day work, leaving no time or interest to devote to long term
 

policy analysis activities. If the objective of the project is to be
 

successfully attained then the MOA must properly staff those units and
 

direct them towards policy formulation. Similarly, monitoring and evaluation
 

activities must be strengthened by MOA. The situation may be expected to
 

improve when additioned A/D/C fellows return to their positions.
 

These frequent changes have delayed intplementation of the institutional
 

aspects of the project. The Team trusts that this condition will improve as
 

there is still time left to make substantial changes. However, it requires
 

a strong commitment on the part of MOA and the active support of the A/D/C.
 

As is clearly evident from the project document, the training and support
 

aspects are one facet of the program while the institutional aspects constitute
 

the other. Without substantial improvement in the latter, the former alone
 

can have little vialue in improving MOA policy and performance.
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The establishment of the Nationa'. Operation Room (NOR) iz another
 

part of institutional development which has yet to be established or made
 

functional.
 

The project goal is not limited to translating research findings into
 

policy analysis and formulation. It is also desirable that a regular and
 

reliable flow of information into the management system, including the Project
 

Analysis Unit and the Evaluation and Monitoring Unit, from the MOA affiliated
 

Departments be established and maintained. This would require the development
 

of a more effective information management system in those departments.
 

Research finding8 alone will not be sufficient for the purpose. Therefore
 

it is suggested that in line with the institutional objective of the project,
 

the information generation and analysis capabilities of MOA affiliated
 

departments, such as DOA, DOLAH and DFAMS be strengthened by HMG. A/D/C
 

could play a constructive supportive role in this endeavour.
 

C. STRENGTHENING POLICY FOR4ULATION
 

It appears to the team that useful work in policy research and analysis
 

depends to some extent upon the availability of reliable data. This suggests
 

that capacity for data generation and translation into useable knowledge
 

should be developed not only in divisions in the MOA but also outside of it.
 

The MOA related organisations e.g. DOA, DFAMS, DOLAH etc. charged with
 

developing relevant data and forwarding it to the MOA should be strengthened.
 

The problem of staffing the information management cells of MOA could
 

be resolved, in part, from the pool of returned A/D/C trainees. However,
 

there may be a need to broaden A/D/C training to give some skills needed for
 

MIS work. We suggests that MOA and A/D/C consider this item. In the develop

ment of the MIS cells, we see a role for A/D/C to provide continuing advice
 

where necessary until these units are fully trained and operational.
 

Apart from the need for coordination we believe any actions in policy
 

research and analysis will depend on the designation by HMG of a senior official
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who will serve as a liaison to A/D/C professionals. Experience suggests
 

that, without a recponsible official identified in HMG, professional support
 

is often not well used. The officer must have the confidence of his
 

colleagues and the ability to work effectively with donor organisations.
 

1. Seminars
 

A/D/C has funded three "major" seminar- against a target of five for
 

the five-year grant. A large number (approximately 30) smaller one-day
 

seminars have also been sponsored. All seminars have been documented.
 

The seminars have been regarded as a success in introducinq new academic
 

concepts and research-based knowledge into the agricultural sector. Several
 

of the seminar approach to strengthening
constraints to more effective use 


institutional capability have been identified.
 

It is difficult to attract seminar participants from the agricultural
 

sector who are policy decision makers. Short seminars should be directed
 

toward specific policy problems and should have introductory summaries
 

outlining the importance of the subject for the agricultural sector.
 

2. Research Grants
 

More than forty research grants have been provided to individuals and
 

Most small grants relate
agencies, includinq five to returned A/D/C fellows. 


to participatory approaches to natural resources management, but more than a
 

dozen larger grants deal with agricultural policy issues. Over tve1ve issues
 

reviewed by the Team members. Many smaller
paper were available which were 


research grants are still unde-way. The Team has the impression that the
 

issues raised in the papers are relevant, and similarly, the topics of the
 

research are related to the food and agricultuxal sector.
 

The Team especially noted the dissertation support to Tribhuvan
 

team could not provide a qualitative
University (TU) students. Although the 


in partial fulfilment of degree requirements
assesmnent, their acceptance by TU 


may be considered a sufficient qualitative justification. The Team appreciates
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and supports the idea behind such support creating research interest among
 

TU students, making them aware of Poriculturally rulaLted piobltns and giving
 

them a chance to apply their theoretical knowledge to problem solving while
 

trainig them for 3obs. It is suggested that such research grancs should be
 

extended to more students in the rural social sciences and especially, to
 

students studying outside Kathmandu Valley.
 

A selection committee has been formed by A/D/C to guide research and
 

award small grants. The committee is comprised of government professionals.
 

Inputs from MOA and its affiliates specially DOA, DFAMS and DOLAH might
 

prove helpful to broadened the research fields and make grants more directly
 

related Lo agricultural issues. Within APROSC, a research committee with
 

broad 11MG representation has been constituted. The research awards should
 

go to a broad range of eligible institutions. Private research and consultancy
 

firms which have demonstrated capability in research should also be made
 

eligible.
 

3. Publications
 

Twelve new research papers, twelve issues papers, and six RPU research
 

papers have been published to date. The research paper series are condensed
 

from the theses and dissertations of A/D/C fellows which are excellent academic
 

works with some policy implications. It is well-known that these research
 

papers are not studied by many people, but the probability of their being read
 

increases with wider circulation. It is, therefore, necessary that attention
 

be given to wider circulation of A/D/C publications. The A/D/C mailing list,
 

it is noted includes 350 names, both within Nepal and throughout Asia.
 

D. COMMODITIES AND EQUIPMENT
 

Equipment to support field research and the A/D/C office is adequate for
 

present needs. However, equipment needed for the development of a NOR or manage

ment information system as envisioned in the project document have not yet been
 

provided. However the team feels that the mini-computers provided to the DOA
 

will strengthen institutional capability as envisaged by the project.
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ADC Fellows Prior to 1982 and Their where abouts
 

Name FromOffice Subject Degree Comple- Saution year Status Present location 

Ramesh Narsingh Arnatya NPC Economics MA 1980 - Doing Ph.D. 

Prakash Chandra Aryal APROSC Economics MA 1980 - On UN Job 

Kamal Banskota APROSC Economics MA 1978 - Doing Ph.D. 

Binayak Prasad Bhadra CEDA Resource Ph.D. 1981 Promoted At ICIMOD 
Econ. 

Devendra Prasad Chapagain MOA Agri.Econ. Ph.D. 1983 Promoted Same 

Saroj Kumar Gyawali ADB/N Economics MA 1974 - Job in Canada 

Krishna Bahadur Hamal APROSC Agri.Econ. M.Ec. 1981 Promoted Same 

Bharat Bahadur Karki APROSC Economics MA 1979 - Doing Ph.D. 

Binod K. Karmacharya CEDA Agri.Econ. MS 1981 Promoted Doing Ph.D. 

Bhimendra B. Katwal APROSC Economics MA 1982 - Same 

Shyam B. Khadka ADB/N Ag.Business MM 1983 Promoted Same 

Madhab Ra Khoju ADB/N Ag.Econ. MS 1980 - Hubert Humphrey 

Scholarship 

Govinda Prasad Koirala ADB/N Economics MA 1978 - Doing Ph.D. 

Jyoti Prasad Lohani APROSC Busi.Admin. MBA 1980 - Same 

Bekha Lal Maharjan DFAMS Ag.Econ. Ph.D. 1976 Promoted Same 

Krishna Hari Maharjan ADB/N Economics MA 1980 Promoted Same 

Kusheswar Mahato ADB/N Busi.Adm. MBA 1981 Promoted Admin.Officer 

Bharat Mainali APROSC Economics MA 1980 - Same 

Parashar Bhakta Malla ADB/N Resource MS 1982 Promoted In Regional Off. 
Econ. 

Dina Nath Misra DOA Agri.Econ. MS 1978 Promoted In Dist.Off. 

Purushottam Mudbhery APPOSC Agri.Busi. MBA 1978 - Doing Ph.D. 

Sushil Pandey APROSC Agri.Econ. M.Ec. 1981 - Doing Ph.D. 

Dibakar Paudyal DFAMS Agri.Econ. MS 1981 - Same 

Shyam Krishna Poudel APROSC Agri.Econ. MS 1980 - Same 

Shailendra K. Pradhan AIC Agri.Econ. MS 1980 Promoted Same 

Som Prasad Pudasaini ADB/N Agri.Econ. Ph.D. 1981 Promoted NCP 
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Name From 
Office 

Subject Degree Comple-
tion year 

Status Present location 

Narayan B. Rajbanshi NFC Resource Eco.MS 1982 - Same 

Gariesh Prasad Pauniyar TDC Economics MA 1978 - Fullbright 

fellow 
Krishna Prasad Rauniyar ADB/N Economics MA 1982 - Same 
Tilak Rawal APROSC Agri.Econ. MS 1979 Promoted In Bangkok 

Chandra Man Rokaya ADB/N Agri.Econ. M.Ec. 1979 Promoted Same 
Arjun Jung Shah CEDA Agri.Econ. MS 1978 Same 
Padma B. Shakya DOA Agri.Econ. MS 1983 - Same 

Ram Krishna Sharma APROSC Econ.Stat. M.Ec. 1983 - Same 
Ramesh Prasad Sharma AFROSC Agri.Econ. M.Ec. 1979 Promoted Doing Ph.D. 
Shiva Prasad Sharma APROSC Economics MA 1981 - Same 
Durgesh M.S. Shrestha APROSC Ag.Econ. Ph.D. 1984 - NCP 

Raghu Nath Shrestha DFAMS Ag.Econ. MS 1980 - Same 
Ramrajya L.J.Shrestha APROSC Dev.Econ. MADE 1982 - Same 
Vilaya Shrestha MPLD Rural Socio. Ph.D. 1980 - Pvt.Consultant 

(ADC Now) 
Bishnu Bahadur Silwal ADB/N Economics MA 1979 - Hubert Humphrey 

fellow 
Kiran Man Singh ADB/N Busi.Admi. MBA 1980 Prcmoted Same 
Padma B. Singha DOA Ag.Edu. MS 1983 - In dist.Off. 

Ganesh Bahadur Thapa MOA Agri.Econ. MS 1979 Promoted Doing Ph.D. 
Tck Bahadur Thapa DOA Ag.Econ. MS 1982 - MOA 
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List of Participant in Degree Course 

Year 1982 

Name Office Subject Degree Institution Status 

1. 

2. 

Subhakar Baidya 

Jit Bhuktan 

MPLD 

ADB/N 

Economics 

Rural Sociology 

MS 

MS 

UNE, Australia 

UPLB, The- Philippines 

Completed 

Doing Ph.D. in 
Philippines 

3. 

4. 

5. 

Binod K. Bhattarai 

Ramesh Nath Bista 

Jaysingh Sah 

ADB/N 

APROSC 

ADB/N 

Economics 

Eco.Stat. 

Agri.Econ. 

MS 

M.Ec. 

MS 

Thammasat University 
Bangkok 

UNE, Australia 

Coimbatore, India 

Completed 

" 

Year 1983 

6. 

7. 

Komal Pradhan 

Dhurba Chitrakar 

DOA 

DFAMS 

Agri.Extension 

Economics 

MS 

MS 

UP, Malaysia 

Thamasat University 
Bangkok 

On going 

" 

8. 

9. 

Ishowari Shah 

Shiddi G. Shrestha 

ADB/N 

DOA 

Agri.Dev.Econ. 

Agri.Economics 

MS 

MS 

ANU, Australia 

UPLB, The Philippines 

Year 1984 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

Krishna M. Gautam 

Braja K. Shah 

Upendra P. Phuyal 

Prahlad K. Thapa 

Ganesh Thapa 

Pradeep Tulachand 

Govinda Koirala 

APROSC 

DOLAH 

DOA 

DOA 

MOA 

IAAS 

ADB/N 

Agri.Economics 

Agri.Economics 

Agri.Exten.& Commu. 

Resource Economics 

Agri.Economics 

Agri.Economics 

Agri.Economics 

MS 

MS 

MS 

MS 

Ph.D. 

Ph.D. 

Ph.D. 

UNE, Australia 

UNE, Australia 

UP, Malaysia 

UP, Malaysia 

Cornell University USA 

to to to 

Minnesota, USA 
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Name Office Subject Degree Institutions Status 

17. Purushottam Mudhbary APROSC Agri.Economics Ph.D. Michigan, USA Completed 

Year 1985 

18. 

19. 

20. 

21. 

22. 

23. 

24. 

Munni Sharma 

Neeru Shrestha 

Geeta Khatri 

Hari K. Upadhya 

Manohar Sharma 

Pramila Shrestha 

Bishnu P. Aryal 

APROSC Envio.Studies 

CEDA Envio.Studies 

TC Campus Envio.Studies 

IAAS Agri.Economics 

APROSC Agri.Economics 

ADB/N Extension 

DOA Extension 

MS 

MS 

MS 

MS 

MS 

MS 

MS 

UPLB, The Philippines 

" 

to 

UP Malaysia 

UPLB, The Philippines 

it I of 

UP, Malaysia 

On going 

of 

" 

" 
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Non-Degree Training Since 1982
 

Subject 


Computer 

Training 


Agricultural 

Research, 

Planning and 

Management 

Computer 


Training 


Agricultural 


Credit 


Extension 


Supervisor 


Refresher
 

Training
 

Basic Management 


Programme 


Livestock 


Socio-Economic 


Research
 

Do 


Trainee 


Khalil 

Miyan 

Six Staff 


Anju Sharma 


Narayan 


Dhakal 


K.B. Hamal 


Pradeep 


Tulachan 


Sugandha 


Shrestha
 

Institution 


APROSC/MOA/ 


ADB/DFAMS 


APROSC 


APROSC/MOA/ 


ADB/DFAMS 


APROSC 


APROSC 


IAAS 


APROSC 


Duration Place
 

Ten weeks Kathmandu
 

(May 1983)
 

Sept. -Nov. U.K.
 

1983 (3 m/m) 

Jan.2-April AIT, 

6, 1985(18 m/m) Bangkok 

July 21 Agu.4 Bangkok
 

1984 (1/2 m/m)
 

May 13 July 21, India 

1984 (2 1/2 m/m) 

Nov.7-Dec.15 Manila
 

1984
 

Agr.18-May 12 Bangkok
 

1983
 

Do Do
 

http:Nov.7-Dec.15
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Seminars Conducted Since 1982
 

A) 	 SMALL SEMINARS
 

1. 	Development of Small Scale Communal
 

(Farmer-Operated) Irrigation System April 25, 1983 At APROSC
 

2. 	Dynamics and Cohesion of Small Farmer
 

Groups Sept. 29, 1983 do
 

3. 	The Effects of Land Availability and
 

Socio-Economic changes in Human
 

Fertility Dec. 2, 1983 do
 

4. 	A Case Study of Off-farm Activities in
 

Some Selected Rural Areas of Nepal Dec. 5, 1983 do
 

5. 	Agricultural Research Planning and
 

Management 1984 do
 

6. 	43rd Annual Confcrence of the Indian
 

Society of Agricultural Economics 1984 do
 

7. 	Economic Research in the International
 

Agricultural Research Centres Feb. 28, 1984 do
 

8. 	Impact of Tourism on Hill Agriculture March 20, 1994 do
 

9. 	Impact of SFDP on Income, Asset Formation
 

and Consumption of Small Farmers Benefici

eries in Nawal Parasi Dist. of Nepal March 27, 1984 do
 

10. 	 Impact of New Agricultural Technology:
 

Risk and Some other Constraints in
 

Developing Countries March 29, 1984 do
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11. 	 Training Needs of the Front
 

Line Extension Workers in the
 

Western Development Region of Nepal 
 May 	24, 1984 At APROSC
 

12. 	 Fertilizer Price Policy June 11, 1984 do
 

13. 	 Rural Saving Mobilisation in
 

Nepal 
 June 	24, 1984 do
 

14. 	 Crop Productivity 
 July 	3, 1984 do
 

15. 	 Integration of Poodgrains Markets
 

in the Terai of Nepal and those of
 

Bordering States of India:Implication
 

for Pricing Policy July 11, 1984 do
 

16. 	 Canmunity Irrigation in Khopasi July 31, 1984 do
 

17. 	 Basic Principles of the Seventh Plan August 15, 1984 do
 

18. 	 Managing Resources that are common
 

Property 
 Oct. 	11, 1984 do
 

19. 	 Loan Recover Performance of ADB/N Oct. 22, 1984 
 At ADB/N
 

20. 	 Agricultural Application of Remote
 

Sensing with Special Reference to
 

Irrigation 
 Nov. 	19, 1984 APROSC
 

21. 	 Valleys in Transition; Lessons from
 

the Aga Khan Rural Support Programme Nov. 21, 3984 ICIMOD
 

22. 	 Highland Thailand; Agricultural
 

Development and Demographic change 
 Nov. 	25, 1984 AT APROSC
 

23. 	 An Analysis of Household Demand for
 

Fuel wood in the winter season in the
 

Kathmandu District of Nepal 
 Dec. 	3, 1984 do
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24. 	 A Case Study of Off-farm Activities
 

in Some Selected Rural Areas of Nepal Dec. 5, 1984 At APROSC
 

25. 	 Review of ADC's efforts to strengthen
 

capacity in the area of resource
 

management Dec. 10, 1984 At CEDA
 

B) 	 MAJOR SEMINAR
 

1. 	 Water Management Issues July 31-Aug.2, APROSC/A/D/C/
 

1.983 Cornal Univ.
 

2. 	 Monitoring and Evaluation
 

of the Agricultural Sector Dec.9-14, 1984 At APROSC
 

3. 	 Second National Agricultural
 

Marketing Conference Dec.19-23, 1984 DFAMS/FAO/
 

A/D/C
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Study Tours and Travel Awards
 

Purpose 


1. 	Study tour of Grameen 


Bank Project
 

2. 	Study tour on Rural Savings 


Mobilisation Program 


3. 	To make familiar with water 


resources 	work at E-W center, 


(Travel Award)
 

4. 	Meeting of the committee on 


Agricultural Development, 


ESCAP (Travel Award)
 

5. 	To accept a Ph.D. graduate 


Assistanceship by University
 

of Minnesota (Travel Award)
 

6. 	43rd Annual Conference of 


Indian Society of Agricultural 


Economics (Travel Award to
 

two staff)
 

7. 	Program Discussions with 


European Research Institutions
 

Since 1982
 

Institutions 


MPLD/ADB/APROSC/MOA 


APROSC 


W & E 


Commission
 

NPC 


APROSC 


APROSC 


APROSC 


Duration Place 

May 1984 Bangkok 

Aug.4-18, Srilanka 

1984 

July 1984 Hawaii, US 

Nov.8-14 Bangkok 

1983 

1983 St.Paul, US 

Dec.22-24, Kanpur 

1983 India 

May 1984 
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Research Grants Since 1982
 

Topic 
 Researcher Institution Year
 

1. 	 Measure for efficient landing M.R. Khoju & ADB/N 1983
 

operation of the bank B.B. Silwal
 

2. 	 Ideal Pumpset size for M.R. Khoju 1983
 

different farm size in Nepal & et.al
 

Terai
 

3. 	 Socio-economic Aspects of P. Tulachan IAAS 1983
 

Livestock Production in Nepal
 

4. 	 A Sociological Study of Sustenance Jit Bhuktan ADB/N 1983
 

and Viability of Small Farmers
 

Organised Under SFDP in Nepal
 

5. 	 The Effects of Land Availability Madan Pathak 1983
 

and Socio-economic Changes on
 

Human Fertility: A Study of
 

Dhanusha District in Nepal.
 

6. 	 Pricing Policy Analysis of G.P. Rauniyar TDC
 

Selected Cash Crops in
 

Nepal.
 

7. 	 Wages and Welfare-The Case B.B. Katwal APROSC
 

of Attitude as casual Labour
 

in Nepal Terai
 

8. 	 Labour Utilisation, Institution K.P. Rauniyar ADB/N
 

and Non-Farm Labour Supply
 

among Farm Household: A Case
 

Study of Hill/Terai Districts
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Topic 


9. 	Economics of Land Ceilings: 


Land Productivity Approach
 

10. 	 Agrarian Changes and Agricul-


tural Labor Contracts:
 

A Nepalese Case
 

11. 	 Farm Level Input Demand and 


Output Supply in Paddy and
 

Wheat Cultivation in Nepalese
 

Agriculture
 

12. 	 Evaluation Study of the Dairy 


Development Corporation with
 

Special Reference to Collection,
 

Production and Financial
 

Reference
 

13. 	 MA Disertation Support in Socio

logy and Anthropology at TU.
 

a) "The Role of Forest Resources 


in Village Economy: An
 

Ecological Anthropological
 

Case Study of Gogangaun"
 

b) Socio-cultural Significance 


of Guthi System in the Newar
 

Community: An Anthropological
 

Study of Gubhaju Guthi System
 

of Chithu bihar"
 

14. 	 Individual Awards for research 


on Managing Natural Resources
 

in 1984.
 

Researcher Institution Year
 

K.B. 	Hamal APROSC
 

Shiva P. Sharma APROSC
 

Bikash Sharma APROSC 1984
 

Mahendra Sapkota DDC 1984
 

Laya 	P. Uprety Dec. 1984
 

Tilan P.Chaulagain 	 Nov. 1984
 

1984
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a) Socio-Cultural and Legal Arrangements for Grazing on Public Lands: 

Case Study of a Terai Panchayat. 

b) Fishermen and their Indigenous Skills : Sunkosi River 

c) Interrelationships Among Pasture, Animal Husbandry and Agriculture 

d) Management of Land Resources Relative to Agriculture 

e) Land Holding Deterioration in Nepal - Case Study of a Hill and Terai Village 

f) Pasture Crisis in Sindhu Palchowk District- A Case Study of Jethal Village 

Panchayat 

q) Participatory Inputs in Community Forestry : A Case Study of a Hill Village 

Panchayat 

h) Animal Raising and Pasture Fooder Management - A Case Study of Dhuraha 

Village in Bara District 

I) Economics of Land Reform Laws in Nepal - Case Study of Dhanusha District 

I) Appropriate System for Forest Management 

k) Socio-Economic Consequences of Land Polarisation in Nepal - A Case Study 

of a Terai Village 

1) Community Fish Farming System in Nepal's Terai 

m) Water for Farmlands-Self-Hellp Attitude of Marginal Farmers 

n) Pattern of Forest Use - A Study of Aiselukharka Village 

o) Community Managed Irrigation System : A Case Study of Arughat - Vishal 

Nagar Pipe Irrigation Project 
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15. 	 Support for individual
 

research project by returned
 

ADC fellow (five awards, 1984)
 

a) Economics of land celling: 	Land Productivity Approach",
 

- K.B. Hamal, APROSC
 

b) Wages and Welfare : The Case of Attached as Casual Labour in
 

the Nepal Terai",
 

- Bhimendra Katwal, APROSC
 

c) "Pricing Policy Analysis of Cash Crops"
 

- G.P. Rauniyar, APROSC
 

d) "Labour Utilisation, Institutions and Non-Farmer Labour Supply
 

Among Farm Households"
 

- K.P. Rauniyar ADB/N
 

e) "Agrarian Changes and Agricultural Labor Contracts : A Nepalese Case" 

- S.P. Sharma, APROSC 

16. 	 Action/Study Awards for research
 

on managing natural resources (three
 

awards, 1984) 

17. Policy Research on 

a) Fertilizer Prices 

b) Foodgrains markets -

c) Foodgrains Distribution 

d) Crop Productivity 

e) Deforestation 

f) Rural Savings 

-

18. Agricultural Issues paper 

a) Population Issues 

b) Tenancy Issues in Nepal 

c) Food Policy Issues 

M. Wallace
 

Manohar Sharma
 

Tilak Rawal All fron APROSC
 

Prakash Sapkota
 

Ramarajya Shrestha
 

K.B. 	Hamal
 

Son Podasaini July 1983
 

Shiva P. Sharma Feb. 1983
 

Tilak Rawal July 1983
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d) Agriculture Research Issues Ramesh P. Sharma Draft Form 

e) Nutrition Issues Sarita Devkota July 1983 

f) Employment Issues K.B. Hamal April 1983 

g) Issues on Collection of 

Agricultural Statistics Bishnu D. Pent July 1983 

h) Women is Agriculture Vijay Shrestha 

i) Credit Issues Binod B. Sijapati 

j) Pricing Policy Issues Ramesh Shrestha Feb. 1983 

k) Environmental Issues Krishna M. Gautam 

1) Productivity Issues Tilak Rawal 
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Research Papers Published
 

Since 1982
 

1. 	 Madhab R. Khoju, "The Economics of Pump Irrigation in Eastern
 

Nepal," December 1982.
 

2. 	 Chandra M. Rokaya, "Impact of the Small Farmers Credit Program
 

on Farm Output, Net Income, and the Adoption of New Methods: A
 

Nepalese Case Study," January 1983.
 

3. 	 Som P. Pudasaini, "Assessing Relative Economic Efficiency in
 

Agriculture : A Profit Function Approach,"
 

4. 	 Dibakar Paudyal, "Evaluating Cropping Pattern Innovation in a
 

Whole-Farm Context: A Case Study from Kaski District, Nepal,"
 

March 1983.
 

5. 	 Sushil Pandey, "Incorporating Risk in Project Appraisal: A Case
 

Study of a Nepalese Irrigation Project," March 1983.
 

6. 	 Bishnu B. Siwal, "Domestic Resource Cost of Tea Production in
 

Nepal," April 1983.
 

7. 	 Krishna H. Maharjan, Chesada Loohawenchit, and Richard L. Meyer,
 

"Small Farmer Loan Repayment Performance in Nepal," April 1983.
 

8. 	 Krishna Bahadur Hamal, "Risk Aversion, Risk Perception, and Credit
 

Use: The Case of Small Paddy Farmers in Nepal," May 1983.
 

9. 	 Parashar Bhakta Malla, "Logit Analysis of Technology Adoption by Rice
 

Farmers in Dhanusha District, Nepal," June 1983.
 

10. 	 Ramesh P. Sharma, "Resource Allocation to Agricultural Research in
 

Nepal," July 1983.
 

11. 	 Shyam S. Khadka, "Adoption of High-Yielding Rice Practices in
 

Nawalparasi District, Nepal," August 1983.
 

12. 	 Som P. Pudasaini, "Production and Price Responsiveness of Crops in
 

Nepal," May 1984.
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Equipments and Other Grants
 

Since 1982
 

1. 	 Page and Reprint charges for publication of "The Effects of Education in
 

Agriculture, Evidence from Nepal", by Som P. Pudasaini in American Journal
 

of Agricultural Economics, August 1983.
 

2. 	 Book Grant to Sushil Pandey of APROSC in Connection with his Ph.D.
 

research conducted at ICRISAT, Hyderabad, India 1983.
 

3. 	 Computers and peripheral equipments to Department of Agriculture 1983.
 

4. 	 Computers and peripheral equipments and reproduction and duplication
 

equipments to APROSC, 1983 and 1984.
 

5. 	 Computer equipment for ADB/N for use in agricultural credit activities, 1984.
 

6. 	 Computer Equipment for Research work, 1984.
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Organisation Chart of Ministry of Agriculture
 

MOA 

Secretary
 

iunt Secretary
SecretaryJ 
 EVALUATION & PROJECT
 
Joint SecretaryAccounts
Joint Secretary 
 DIVISION
ADMINISTRATION 


DIVISION 


LANNING & COORDINATION 

DIVISIONDIVISION
 

POLICY PLANNING 
UNIT 

PLANNING BUDGET 

& PROGRAM UNIT 

PROJECT COORDINATION 

& INTERNATIONAL 

AGRO-INDUSTRY 
UNIT 

EVALUATION & 

MONITORING 

PROJECT ANALYSIS 

UNIT 

ASSISTANCE UNIT 
UNIT 

Economist - 1 Economist - 1 Economist - 1 Food Technolo- Ecoinomist - 1 Economist -

(J. Thapaliya) (V. Shah) (D. Chapagain) gist - 1 
(G. Manandhar) 

(L. Pathak )
(N. Pradhan) 

(N. Pradhan) 

Asst.Econ - 1 Asst.Econ. - 3 Asst.Econ. - 2 (G. Gauam) Asst.Econ. - 2 

(P. Pandey) 

.(S. 

(B. Lamsal) 
(D. Bista) 

Adhikari) 

Tech.Asst. - 3 

(B. Awashthi) 
(Y. Thapa) 
Tech.Asst. -

(P. Dhungel) 
3 

sst. Crop-
Specialist 
C.......... 

-

Asst.Econo.-
(S. Upadhya) 
(B.Bhattarai) 
(V. Shrestha) 

1 (............ 
(........... 
Tech.Asst 
........... 

(L. Rimal) (G. Shakya) Asst.Lives.- TechAsst. - 7 C........... 

(P. Bhattarai) C.........) Specialist - (K. Gaury ) C........... 

C............) (..........) (B.Bhattarai) 

Asst.Horti.- ( 

Specialist -1 (B.Mandhar) 

(D. Saraf) 

Not included are the number of specialist/advisors
NOTE: 	 Only the technical staffs are shown. 


at Joint Secretary Level.
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Dist of Persons Interviewed
 

1. 	 Dr. Jagdish Baral 


Execu ive Director 


APROSC, Kathmandu 


2. 	 Dr. Kamala B. Rajbhandari
 

General Manager 


AIC, Kathmandu 


3. 	 Dr. Puspa R. Mathema
 

Director General 


DFAMS, Kathmandu 


4. 	 Dr. Thakur N. Pant
 

Joint Secretary 


Ministry of Finance 


5. 	 Mr. Rameshor B. Singh
 

Joint Secretary 


Ministry of Agriculture 


6. 	 Mr. Kumar P. Upadhya
 

Deputy Director 


Department of Forest 


7. 	 Dr. Prakriti Rana
 

Joint Secretary 


Ministry of Agriculture 


8. 	 Mr. Bedh B. Khadka
 

Co-member 


NPC, Kathmandu 


9. 	 Dr. Mohan M. Sainju
 

Vice-Chairman 


NPC, Kathmandu 


10. 	 Dr. Govinda R. Agrawal
 

Executive Director
 

CEDA, Kathmandu
 

11. 	 Dr. George Axinn
 

Resident Representative
 

FAO/UN, Kathmandu
 

12. 	 Mr. Grant Slade
 

Resident Representative
 

World Bank, Kathmandu
 

13. 	 Mr. Nirmal M. Pradhan
 

Economist
 

Ministry of Agriculture
 

14. 	 Miss Lila Pathak
 

Economist
 

Ministry of Agriculture
 

15. 	 Mr. Dennis Brennan
 

Director
 

US/AID, Kathmandu
 

16. 	 Dr. Jone Cool
 

Associate
 

A/D/C, Kathmandu
 

17. 	 Dr. Michael Wallace
 

Research Associate
 

A/D/C, Kathmandu
 

18. 	 Dr. Charles T. Hash
 

Agriculture Development Of.ice
 

US/AID, Kathmandu
 

19. 	 George Lewis
 

Program Officer
 

US/AID, Kathmandu
 

.00 
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List of A/D/C Fellows Interviewed
 

1. 	 Mr. Krishna B. Hamal 6. Mr. Narayan B. Rajbansi
 

Economist Planning Officer
 

APROSC, Kathmandu NFC, Kathmandu
 

2. 	 Mr. Shyam B. Khadka 7. Mr. Padma B. Shakya
 

Loan Officer Assistant Ag. Dev. Officer
 

ADB/N, Kathmandu Regional Agri. Devo Office
 

3. 	 Mr. Vinod K. Bhattarai 8. Dr. Vijay Shrestha
 

Planning Officer Free Lance
 

ADB/N, Kathmandu Kathmandu
 

4. 	 Mr. Khalil Miyan 9. Mr. Shiva P. Sharma
 

Senior Specialist Economist
 

APROSC, Kathmandu APROSC, Kathmandu
 

5. 	 Mr. Shailendra K. Pradhan
 

Seed Specialist
 

AIC, Kathmandu
 


