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I. INTRODUCTION 

The Forestry Support Program (FSP) has been established to provide the ~qency 
for International Development (AID) with a close working cooperation with the 
professiona~ forestry and natural resources community. FSP is desiqned to 
provide AID with a mechanism for tappinq into the relevant technical expertise 
of universities, agencies, institutes and organizations involved in forestry 
~nd natural resources. FSP also provides a small, but readily accessible 

rce of technical expertise within its own staff. 

e Forestry Support Program was established by AID by the Bureau for Science 
and Technology, Office of Forestry, Environment 8nd Natural Resources, AID. 
The program is a joint effort of AID, Forest Service (USDA) and the Office of 
International Cooperation and Development (OICD) of USDA. It is funded under 
a broader proJect, Project Number 936-5519, a Resources Support Services 
Agreement (RSSA) entitled "Forest Resources Man~gp.ment". The Forestrv Supoort 
Program's component of the RSSA includes initial funding of $3,700,000 for the 
FY-80 through FY-83, four-year period. 

Although intended to start in October, 1980, major efforts at start UP were 
delayed until March, 1981 when the program coordinator assumed his post. 
During spring to summer, 1981 the program coordinator made use of three 
temporary part-time consultants to beqin collection of essential backqround 
data needed by the program. During August to OCtober, 1981 all but one of the 
FSP staff were installed and the program was underway. The dates of these 
appointments are listed in Table 1 in the followinq section. 

II. THE STAFF OF FORESTRY SUPPORT PROGRAM 

FSP con~ists of seven professional forestry and n2tural resources specialists,
in the field and in Washinqton, all with overseas development experience with 
FAD, AID, Peace Corps or other ~rganizations. Their individual technical 
specializations include: tropical silviculture, arid zone forestry, genetics,
forest hydrology and watershed manaqement, economics, as well 8S qeneral 
forestry. The Washington-base core of the FSP team consists of a proqram
coordinator and a coorrlinator for each of the Africa, Asi8 a~'~ Latin America 
regions. The staff member, are on call for technical assistance to AID's 
regional and technical bureaus in Washington, for example, to advise on new 
project proposals. They also can be available for brief technical assistance 
visits to field projects. When not available, FSP arranqes for another 
consultant. 

Also associated with FSP are the field staff who are available to advise on 
technical questions (normally at no cost to the Mission). The three field 
staff are funded through Personal Services Contracts in Costa Rica (ROCAP), 
Kenya (REDSO/EA) and USAID/lndonesia. 

Appendix A provides a brief resume of thp. backgrounds of the staff of FSP. 
Table 1 lists the staff by their respective posts and shows their immediate 
previous employment. At the time of this report's preparation, all but one 
F P member is in place, the Indonesia staff person. 
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TABLE 1 

staffing of Forestry Support Program and list of FSP consultants used in early 
data collection work. 

PERSON POST CPJ'.1F.: FROM DATE STARTED 

Kunkle, S. H. Program Coordinator USDA-FS, West VA March, 1981 

Brown, C. Junior Secretary USDA-FS, YACC Pro~ram March, 1981 

Harcharik, D.A. Latin America Coord- NC State ltliversity August, 1981 
inator 

Resch, T. Africa Coordinator State Agency, S.D. Auqust, 1981 

Whitmore, J.L. Asia Coordinator USDA-FS, WO Sept. , 1981 

Clark, A. Senior Secretary USDA-FS, WO Sept. , 1981 

Tschinkel, H. Resident Forestp.r 
San Jose 

FAD Sept. , 1981 

Seyler, J. Resident Forester 
Nairobi 

Peace Corps Oct. , 19A1 

Donovan, D. Resident Forestpr, 
Jakarta 

Private Foundation (Jan., 198'2) 

CONSULTANT	 ROLE CPJ'.1E FROM DATES 

Greathouse, T. Roster-institute Consultant	 3/81-8/81 
data 
collection 

Harcharik, D.A.	 Latin America data Consultant 4/81-8/81 
collection; roster 
institute analyses 

Whitesell, C. Asia data, insti tute USDA-Forest	 Part-Time 
data Service, Hawaii	 continuinq, 

4 month 
total 
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III. OBJECTIVES OF FOHESTRY SLPPORT PROGRPlv1 

FSP provides technical help to AID in d~signina, establishino, manAqino Ann 
troubleshootinq field projects in forestry and natural resources. The proqram 
is desiqned to: 

1.	 Provid~ AID's Regional Bureaus, Field Missions and Reqional Offices 
with technical advice in forestry and natural resources, such as the 
technical review of project desiqn and feasibility; 

2.	 Help locate qualified staff for AIO or cooperative AID/Peace Corps 
forestry projects overseas and assist in identifyinq OUAlified 
institutions for participation in AID forestry projects: 

3.	 Help locate specialized consultants for AID or cooperative AID/Peace 
Corps projects for short-term technical assistance and for project 
identification, desiqn, evaluation and review in such soecific areas 
as watershed management, farest economics, remote sensinq, 
agroforestry, p~an~~~ion establishment, entomolooy, soils, 
biometrics, reSf'arc!; and ot.:·,cr areas; 

4.	 Provide general for~stry information to AID and Peace Corps staff and 
facili tate ;.he exchange of ~echnical information between natural 
resources proj8ct personnel. 

FSP also can provide a l~lni~ed number of FSP-funded technical consultants to 
AID field projects, gener211;' uo to to maximum period of about four weeks pP.f 
consultant. 

In addition to work on fiE~O cro,jects, FSP can assist AID on R number of 
related technical activities, such as: 

1.	 Provicinq experLs to help orqanize or assist with technical
 
workshops;
 

2.	 Conducting an511ti~al studies in tropical forestrv directerl at 
examining technical, economic or social questions pertinent to 
sLCce:sful proj'?ct operation; 

3.	 AssistLn] in developing new ideas for forestry or natural resources 
projects or programs; 

4.	 Advisinq on questions relatinq to traininq and research in the 
natural resources field. 

These services also :::lpply to cooperative projects between AID and Peace Corps. 

FSP serves as 2 reservoir of basic information on forestry and natural 
resources. Thir5 basic information inc ludes: 

1. A working roster of individuals with technical expertise in forestry 
and nCitul'al resources, who could be available for eithpr short or 
long-term consultancies overseas: 
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2.	 A general data bank on institutes, universities and other 
organizations in forestry and natural resources field, interested in 
engaging in contract work in forestry development for AID; 

3.	 A list of information services dealing with tropical forestry and 
natural resources relevant to development work. 

IV.	 PARTICIPATION IN FORESTRY SLPPORT PROGRAMS 

To request FSP assistance for an AID field project contact the Regional 
Bureaus: for Africa-AFR/DR/SDP, Rm. 2480, Forestry Officer; for 
Asia-AS/TR/EFE, Rm. 702, SA-18, Forestry Officer; for Latin 
America/Caribbean-LAC/DR, Rm. 2252, Environmental Officer; for Near 
East-NE/PD, Rm. 4709, Environmental Officer. For further information about 
FSP contact S&T/FNR, Room 2090, SA-18, Forestry Officer, or contact FSP (see
address, next paragraph). 

Natural resource specialists with development exoerience overseas can 
participate in the FSP roster of experts and consultants, by submittinq a 
resume detailing education, language skills and orofessional experience, 
especially experience in international work. FSP seeks out experts from all 
segments of the professional forestry And natural resources communi tv. Thev 
may write to: Forestry Support Program, c/o TMR-Room 811 RPE, USDA, Forest 
Service, P.O. Box 2417, washington, D.C. 20013 USA. (703) 235-2432. 

V. CONSULTANTS' AND TECHNICAL COOPERATORS' ROSTERS 

One tool of FSP is its working roster of natural resources/forestry exoertise 
for AID, now being developed. The roster draws on information from AID, 
USDA-FS, PC and many organizations. FSP is making a search for new 
information through visits to institutions, telephone surveys, newsletters and 
through other techniques. Progress to date: 

(1)	 About 800 letters and/or resumes have been reviewed by FSP, with about 
600 of the persons identified as individuals potentially qualified 
for AID-type forestry jobs. 

(2)	 A simple but useful coding procedure (Appendix C item) has been 
developed. FSP reviewed coding procedures used by FAO, World Bank, 
International ~ricultural Development Services (lAOS), USOA/Oleo, 
AID and others, to develop the procedure. 

(3)	 Potentially useful names identified are now being coded and entered 
into the list processing equipment. 

(4)	 Several organizations have been contacted in an attempt to locate 
relevant expertise. For example, the International Society of 
Tropical Foresters presently is assistinq FSP to locate potential 
consultants, as Is the Nationnl Forest Products Association. FSP 
also is in contact with World Bank and some of the FAO foresters, 
making the program known, and to share expertise. Peace Corps is 
assisting FSP to locate returned foresters. Recent presentations by 
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FSP staff before forestry colleq~ deans, industry qroups, and 
Society of American Foresters have helped to identify n few more 
experts. Newsletter announcements have gone into Federal and Statp 
forestry bulletins. There have been many informal visits to FSP in 
Washinqton by consultants, corsortia representatives, university 
staff, industry people and others, providinq data. As contacts 
of this type continue, the roster of expertise no doubt will expand,
and gradually include a more useful group of potential consultants. 

(5)	 To help in publicizing the program, the FSP "flyer" was oreoarpd 
(J1ppendix 8.). 

(6)	 FSP also will develop a roster of "technical cooperators", Le., 
people not-likely interested in consultancies, ~ut nonptheless aood 
sources of certai~ tyoes of technic81 or Geographic information. 
These rosters will serve as tools, for FSP to assist AID staff or 
persons operating AID-fundeo 8ctivities. 

VI.	 INSTITUTIONPL ffiOF II_ES 

A. ACTION TAKE~ 

To better unde~stand the precise location and nature of forestry and natural 
resource expertise, FSP is surveying the forestry institutes, orqanizations 
and universities, startinq witn those in the U.S. T~e followina Doints 
summarize the actions taken and olannes to develop profiles of institutionRl 
expertise in ·orestry/na:ural resources. 

1.	 Letters sent by FSP to all Title XII forestry schools encouraqina 
them to responc to a 81FAD questionnaire of early 1981, sent to 
aqricultural colle("1ps, to ask r:JbolJt institutions capabilities for 
development work. 5IFAD requested to write and send ouestionnaire to 
non-Title XII forestry schools. FSP telephoned deans of all 
profession2~ forestry schoDls: 1) askinG theM to reolv to the 8IFAD 
questionn8ir~, 2) solicitinq resumes from intereste~ and qualified
faculty, and 3) gatherinq d~ta for profile on departmental interpst 
and capability in cverseas work. BIFAD is the Board fnr Inter­
national Fooo and Development, of AIO. 

2.	 Letters sent by FSP to all technical forestry schools, to inquire as 
to their activities and interest in international fore~try. 

3.	 Personal visits by FSP staff made to forestry depEHtments at 
Lhiversity of Cal iforni a I DJke lintversity , University of FloridA, 
University of GeO~;i3, North Carolina state University, Vif9inia 
Polytechnic Inst~tute, lJ'liversitv of Washington and UniVer31ty of 
WisconsH1. Visiter Pacific Soutr'IWest Station, East-West Center and 
the Institute of P5cific IslanCS Forpstry. Other university forestry 
deans and professors questionec during visits to FSP offices. 

4.	 Presentation made (0 university forestry deans at September, 1981 
meeting of Society of American Foresters. 



B.	 STATUS 

1.	 Profiles have been developed on the 8 forestry schools that
 
visited by FSP staff (see Appendix E for example).
 

2.	 Information is being developed on various Forest Service units and on 
some consulting firms. 

c.	 FUTURE 

1.	 Visits co selected forestry schools with int~rnational involvement 
will be made January-February, 1982. 

2.	 Profiles wi 11 be madE-' on IJSDA-FS units and consultinq firms, in 
addition to the univ~rsities. 

3.	 Profiles will be m8de on foreign forestry institutions, with
 
assistance of FSP resident foresters in the field.
 

VII. SOME OF THE FSP TECf-NICAL REVIEWS OR ASSISTANCE IN WASHINGTON 

FSP has provided reviews and technical assistance or a number of questions 
during the past few months, including: 

1.	 Review of PID FOR AID "rc;forestation of degraded soi Is". (811 FSP) 

2.	 Technical analysis of AID Haiti oroject paper "Aaroforestry
 
outreach"-Harcharlk visit to Haiti June 1981. (HClrcharik)
 

3.	 Review of NPS/NAS book "The Ecoloay of Development in the Humid 
Tropics". (Harchar ik) 

4.	 Review of "CODEL' s" draft book by P. Ffolliott "Guidelines for 
planning environmentally sound, small-scale forestry orojects" (ca
100 pp) (Kunkle). 

5.	 Help on developing Peace Corps/MAB Forestry manual. (Whitmore) 

6.	 Preparation of Philippine information for Asia Bureau forester. 
(Whitmore) 

7.	 Assistance on AID's Asia Society/India workshop. (Whitmore) 

8.	 Rev.tew of Tinker Foundation proposal entitled "An Analysis of
 
PIClntation Forestry in Tropical Arnerica".(Whitmore)
 

9.	 Review of AID Madhyan Pradesh Project Paper.(Whitmore) 

10.	 Review of U,iversity of Washington/AID contract report on the rolp. of 
u.S. transnational corporations in commerlcal foresters operations in 
the tropics. (Whitmore) 
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11.	 Reviews and meetings reference USDA Forest Service's initiatives in 

tropical forestry.(Whitmore) 

VIII. FSP ADVICE ON CONSULTANTS' AND EXPERTS 

The major demand for FSP assistance is for help in finding staff for AID 
projects, both short-term to a few weeks' duration consultants and longer-term 
(year or more duration) staff. As shown in Table 2, there has been a steady 
flow of requests for help in finding relevant expertise. We would expect 
these requests to continue and probably increase. t-brmally FSP provides 
se\/eral names of suitable, 1. e., qualified candidates found in the roster. 
Sometimes requests are for very specialized candidates in which case only one 
or two individuals may be found in the FSP roster. 

So far most rec.~ests were not askinq for FSP funding for r.onsultants, but we 
expect the requests to increasingly seek funds as well, as the oroaram qets 
better known. The FSP funded consultants to dab: are shown in T8hle 3. FSP 
staff also have taken some field consultancies themselves, as indicated in 
Table 3. 

On frequent ocrasions, informal assistance has been provided. For pxample, 
FSP assisted the office of Technology Assessment (OTA) of Congress by 
sugqesting panpl members for a forestry project that they are conductinq and 
by advising on consultants. Similar advice recently has been provided to 
National Wildlife Federation (re a post with NWF) and organizations, QV 
assisting in finding candidates for posts. 

TABLE 2 

FORESTRY SLPPORT PROGRAM 
-ADVICE ON CONSULTANTS­

(LATIN AMERICA) 

Requesting Job Contact 
country Job Agency Duration Person Comments 

Chile	 Arid FPD 3 months Steyens current 
zone search 
species 

Chile	 silvo- FPD 3 months stevens current 
agro search 
systems 

Costa Rica	 s11 vi- CATIE 2 years + Gewald names 
culture pro­
research vided 

Costa Rica	 forest CATIE 2 years + Gewald current 
economist search 
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TABLE 2, CONTINUED 

Costa Rica hydrologist CATIE 2 years + Gewald current 
search 

Ecuador 11 AID 11 Cusumane II 

Ecuador forestry
trainer 

Peace Corps 2 months Mahaffp.y rp.ferreri 
23 names 

Haiti 3 agro­
foresters 

PADF 2 years + U:msdaJ~ 18 names 

Haiti 2 agro­
foresters 

CARE 2 years + McCormick 11 names 

Haiti silvi­
cultural 
researcher 

AID 2 years + Suqrue 

Hondurr3s 6 - member 
forestry 
design term 

AID 2 weeks -
2 months 

Ferguson 
(OICD ) 

reviewed 
names 
already 
sugqested; 
re­
commended 
others 

Honduras forester AID/ROCAP 2 year + McClosky 17 names 

Honduras wood 
markets 

AID 2 weeks otto qave name 

Honduras forest 
economist 

AID 1 1/2 
months 

otto referred 
3 names 

11 Ecuador USAID mission reQJested silviculturist knowledgeablp in pine and 
eucalypt plantations for 2 we'~k visit in JunelJul y. Request wa~, chanqed to 
forstry institutions specialist for 2-4 weeks in autumn, and suhseouently to A 
specialists for 2 months each for November - December otto, Manteioa, Dickenson 
and Harcharik visiting mission in November to clarify needs and priorities. 
Recruitment to await outcome of this visit. 
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TABLE 2, CONTINUED 

IiJnduras forestry 
advisor 

AID 2 years + Steel 
(OlCO) 

current 
search 

IiJnduras hydrologist AID 2 years + Steel 
(OICO) 

current 
search 

Latin 
America 
Regional 

agroforester IBO 21/2 
months 

McGaughy 3 names 

Latin 
America 
Regional 

hydrologist IBO 2 1/2 
months 

McGauahy 4 names 

Latin 
America 
Regional 

insti tutions IBO 2 1/2 
months 

McGauqhv 

Latin 
America 
Regional 

forest 
economist 

IBO 2 1/2 
months 

McGauahy t1 names 

Panama hydrologist Chemonics 2 years + Fiester various 
names 

Panama forest 
environ­
mentalist 

Joint USA 2 years 
Panama 
Environmental 
Commission 

+ Blake 12 names 

Peru agroforester AID 2 weeks otto 4 names 

Peru regional 
environmental 
management 
specialist 

AID 2 years + Otto current 
search 

Peru forest 
institutions 

AID 2 weeks Otto current 
search 

Puerto Rico s11 vicultural 
researcher 

USFS 2 years + Lugo 16 names 

10 
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TABLE 2, CONTINUED
 

FORESTRY SUPPORT PROGRAM ADVICE ON CONSULTANTS
 
(AFRICA)
 

Period of
 
- - - - - - -	- - - - - - - --March-April 1981- - - - - - - - - - - - - - -

Requesting Job Contact 
Country Job Agency DJration Person Comments 

Guinea forester AID both long Mullally referred 
and short ca 10 

names 

Guinea- forester AID 6 weeks Mullally 8 names 
Bissau (Berger Co) 

Senegal	 forester AID 2 year Mull all y 

Somalia	 forester CARE (AID) (lonq) Kraus (NY) 

WO Ass't	 WO forester AIDMO continuing Mullally 12 names 

Zaire	 planner 1ST! 6 weeks Gunawardene 

Zaire	 hydrologist ~B Assc 6 weeks Fiester 

Period of
 
- - - - - - - - - - - - May-Mid July - - - - - - - - - - - - - - -


Requesting Job Contact 
Country .:hb Agency Duration Person Comments 

Ivory Coast	 envt. SEem 5 years Buckley 
science 

Niger	 rem. sensing AID 2 yearJ Mullally referred 
& eco1. 4 names 

Somalia forester	 Save-the- (long) Schwarz person 
Children hired 
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TABLE 2, CONTINUED 

Somalia planner	 5ave-the- 1 month Schwarz recommen-
Children rl.ations 

~per Volta PC/APCO	 Peace Corps 5 years Yoko 9 names 

L.,pper Volta	 forester Am 1 month Hester 10 names 

WO Ass't	 AIDMO 4 weeks Mull all y 

Zimbabwe (1) remote FAa stevens contacted 
sens.ing individuals 

(2)	 tech. tIg for them 
watershed 

- - - - - - - - - - - - Period of Mid July-October - - - - - - - - - - - -

Reauesting Joe l;ontact 
Country Job Agency Duration Person Comments 

Africa	 fuel wood ISH 5 days Guna- referred 
specialist wardene 3 names 

Benin/ PC Project PC-Tuttle 6 weeks Tuttle deferred 
Tunisia the Dost 

Ivory forester SECID for 2 years Buckley discussions 
Coast AID onlv 

Mauritania	 mission AID-AFR/DR Direct Hester cancelled 
Environ- Hire 
mentalist 

Niger	 forestry, AID-Mission 4-6 weeks Mullally pendinq 
arid zone 

Niger and forester CAAE 1-2 years Deslanders 
Region (Project) 

liS Fr. 3.Q 

Rwanda	 Soil Conser- AID-Mission 4 month t-i.J IIally pendinq 
vationist 

Senegal/ agro- SECID for 18m-2 years Levine 15 names 
Casamance forester AID 

senegal! forestry	 AID/AFR/DR 2 1/2 yrs Hester 14 names 
Gambia R.B.	 and natural 
(4 posts)	 resources 
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Somalia 

LPper
Volta 

range 
specialist 

Mission 
Officer 

,SEA-Range 

AID-AFR/DR 

2 years 

2 years 

McGa:cy 

Hester 

2 names 

pendinq 

LPper
Volta 

CILSS Support AIDI AF 2 years H~ster pendinq 

LPper Forestry AID-Mission 1 md period OICD, Jones reffer~d
 

Volta curriculum each 6 mo FS, King 6 namp.s
 

FOI~ESTRY SLlPFDRT PROGqAl·~ 

- ­ - - - ­ - ­ - - - - - ADVICE ON CONSULTANTS - - ­ - - ­ - - ­ - - ­ -
(ASIA ,o.REA) 

Job Contact 
Country .lJb Request Duraticn Person Comments 

India forester AID 2 years + Bundy 11 ngmes 

Il"ldia forester AID 2 years Belt 

India desiqn AID 7 weeks Ichord 7 namp.s 
teams 

India assessment AID 6 weeks McNamara 17 names 
teams 

India forester Bank 6 weeks Mitchnik 

TABLE 3 

FORESTRY 5LPFDRT PROGRAM 
- - FUNDED CONSULTANTS II 

Name Country Dates ~ectives 

Thorud, D.B. Jamaica May 3D-June 5 Forestry trainina 
plan 

Harcharik, D.A. 
(FSP Staff) 

Haiti .lJne 15-.lJne 28 Forestry oro,iect 
deslqn 
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TABLE 3, CONTINUED
 

Gall, P.M. Costa Rica June-21-June 27 Forestry 
workshoo 

pro~ramminq 

Schramm, G. Jamaica June 22-July 3 Economic analysis of 
watershed management 
project 

Resch, T. 
(FSP Staff) 

Somalia Oct 25-Nov 15 Forestry project 
design 

Whitesell, C. Thailand oct 27-Nov 21 Forestry project 
design 

Whitmo:re, J.L. 
(FSP Staff) 

Philippines Nov 3D-DeC 19 2/ Forestry project 
d2sian and PC work 
shop 

Harcharik, D. A. 
(FSP Staff) 

Ecuador-Peru t-bv-9-t-bv 25 Project desiqn 

Dickenson, J.C. Ecuador-Peru Nov 9-Nov 25 Project design 

Gall, P. M. Philippines t-bv 3D-Dec 9 2/ PC Workshop 

1/ NOTE: Consultants' reports available in each case.
 
2/ These two consultancies not completed as of the time of writing of this
 
report.
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IX	 PRINCIPAL MEETING PARTICIPATION 

FSP staff now meet frequently with technic8l specialists in organizations such 
as World Bank and Inter-American Development Bank, as well as with persons in 
domestic organizations within the Departments of Agriculture or Interior or 
other agencies. Building bridges between FSP and these organizations is an 
irrportant part of building a data bank on natural resource expertise. 
Naturally FSP participates i~ 2 number of AID meetinqs as wf.ll. Some of these 
meetings are listed in Table 4. 

- - TABI_E 4 - - - - - - - - - - -

List of some meetings attended by FSP ~,taff durinQ April-Gctober, 1981. 

1.	 Participation, final revie .... f-!aiti project pap8r on "Aqroforestrv 
outreach", AugL1st 1981 (Harcharil<) 

2.	 Society of American Foresters Annual (National) Convention September 
28-30 Orlando, r:L. and meeting of Forestry College-lJliversity Deans. 
(paper presented) (Kunkle) 

3.	 Various FSP meetings wi th USDA Undf'r secretary and USDA Forpst Service 
Chief and deputies, to set up FSP ;IS a new program. 

4.	 National Academy of Sciences meetirg FSP present<:d paper on "Role of 
fast-growing nitroqen-fixing trees in forestry" (Whitmore) 

5.	 Assist with ~sia Society/India conference planninp 7/28/81 in New 
York (Whitmore) 

6.	 Several meetinqs on the Philippines "dendrothermal" project for Asia 
Bureau (Whitmore). 

7.	 Presentation (papers or slides) about FSP and AID forestry at National 
Forest Products Assorlation and Sodety of American Forester (D.C. 
chapter) (Kunkle). 

8.	 Technical forestry presentation at Peace Corps National Convention of 
Former Volunteers, Washington (Kunkle) 

9.	 Attend East-West Center (Haweli) workshop on watershed management 
9/27-10/2 (Whitmore) 

10.	 Meetings with representatives of Office for Technoloqy 
AssessmCllL (OTA) Congress on their tropical forestry effort. 
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X INFORMATION 

1.	 FSP has ordered a series of FAD and similAr forestry ouhlications, sever8l 
copies each, to hand out in response to some of the less specific 
inquiries by AID-related people. 

2.	 A collection has been sta:ted of key puhlications that relate to forestry 
in developing and/or tropical nations. Durinq the first 6 months of FY-8? 
this will develop into a small but very pertinp.nt information resource 
center to support AID/FS international forestry work. 
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APPENDIX A
 

Resumes on FSP Staff
 

Sam H. Kunkle, the FSP Program Coordinator, did graduate studies in hydroloav 
and watershed management at Colorado Strtte University and underqra~uate 

studies in forestry in California and Gp.rmany. For 5 years he was the 
watershed specialist, FAD Forestry Department Headauarters, Romp., and serv~d 

as short-term technical consultant in Haiti, El Salvador, Nepal, Libya,
Tunisia, Somalia, Zambia, Turkey, Cyprus and other countries. During 2 years 
he was Peace Corps forestry advisor, helping with traininq and technical 
support. He has been a research project leader and hydrologist. He earlip.r 
worked also with the Swiss and Danish forestry services. Languages: good 
German; fair speaking in French; some Italian. 

J.L. Whitmore, the FSP Asia Coordinator in Washington, did graduate work 
(tropical silviculture) at the University of Michigan and the University of 
Washington. He conducted research in tropical silviculture at the Institute 
of Tropical Forestry (9 years), and at CATIE, where he also taught advanced 
silviculture and tree improvement (2 years). He carried out 90mmunity 
reforestation projects in rural Mexico ( 2 years). In addition he has worked 
on short-term assignment in Bolivia, Haiti, Jamaica, Thailand, Nepal, 
Indonesia and Paraguay on consultancies for the FAD, AID, DAS and other 
agencies. Languages: very good Spanish; some knowledge of Portuquese . 

David A. Harcharik, the FSP Latin America area coordinator in Washinaton, has 
some ten years of professional forestry experience, including about eiaht 
years of international work. He has experience in silviculture and forest 
tree improvement with FAD, the Peace Corps, a university and consulting firms 
and previously worked as AID and World Bank consutlant. He holds a degree in 
forest management from Iowa State University and qraduate degrees in forest 
ecology and forest tree improvement from Duke University and North Carolina 
State University. Languages: very good Spanish; some French; fair Italian. 

Timonthy M. Resch the FSP Africa coordinator, FSP Washinqton, received 
graduate forestry training with emphasis on forestry and silviculture at 
Colorado State University, following undergraduatp. forestry studies at 
Minnesota. He spent three-and-a-half years in Morocco with Peace Corps as a 
forester. He has worked about seven years with USDA and the State of South 
Dakota, as a shelterbelt/community forestry specialist and silviculturist. He 
also has had extra training in nursery management techniques. Languaaes: 
good French; fair to good Arabic. 

Jam~s R. seyler, the Resident Forester in Nairobi, until this summer was 
Associate Director, Peace Corps, upper Volta. He spent five years in upper
Volta, and Central African Republic, as Peace Corps staff. Earlier he was 
forester in French Guiana (SA) and served as Peace Corps Volunteer in 
Cameroun. He has worked also as forester in Pennsylvania, after completinq 
forestry studies in that state. He has had additional specialized courses in 
tropical silviculture in Puerto Rico. Languages: very good French; knowledge 
of some West African languages. 
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Deana G. Donovan, the Resident Forester to take thr post in Jakarta (1/82), 
has served as a private consultant, working on topics of forest economics, 
fuelwood use and social forestry. For most of the past four years, in Nepal, 
she has been with the Institute of Current World Ai fairs. She has familiaritv 
wIth many Asian countries. She has taught and done research at the Universitv 
of California and conducted energy research at the East-West Center, Hawaii. 
She has graduate training from California in multiple-use forest management
and an undergraduate degree in economics, emphasis on develooment. Lanquaaes: 
good French; some Spanish; ~puli. 

f-Jenry tvl. Tschinkel, the Resident Forester in San Jflse, was Project Mananer, 
FP.o, Honduras for the past five years. His work there also included close 
cooperation with Pe8ce Corps. Earlier hp. served F/\D in Tunisia, COSt:3 Rica 
and Colombia, in all for 15 years. He also tauq~t forp.stry in CoSt8 Rica, and 
has worked for CATIE. He has qraduate deqrees in w8tershed manaqement 
(Germany) and underqraduate training in forestry from North Carolina (Duke). 
He has served as FAD consultant in ~ll reqior"ls. L;mqua':jes: f.lu~nt GermAn: 
very good Spanish; good French; fair Swedish. .­
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?7(l~U~ So/JIt4'tt ~~fl!4ffl 
A Technical Assistance Program for AID's 

Forestry Development Activities 

Forestry Support Program--What it does 

The Forestry Support Program (FSP) was established to bring the knowledge and 
experience of the professional forestry community to bear on AID's forestry
development activities. FSP provides technical help to AID in designing,
establishing, managing and troubleshooting field projects in forestry and 
natural resources. This new AID program is organized jointly with the U.S. 
Forest Service and the Office of International Cooperation and Development,
(OleD), U.S. Department of Agriculture. The program is designed to: 

1. Provide AID's Regional Bureaus, Field Missions and Regional Offices 
with technical advice in tropical forestry and natural resources, such as the 
technical review of project design and feasibility; 

2. Help locate qualified staff for long-term AID or cooperative AID/Peace
Corps forestry projects overseas and assist in identifying qualified institu­
tions for participation in AID forestry projects; 

3. Help locate specialized consultants for AID or cooperative AID/Peace 
Corps projects for short-term technical assistance assignments and for project 
identification, design, evaluation and review in such specific areas as water.­
shed management, forestry economics. remote sensing, agroforestry. plantation 
establishment, entomology, soils, biometrics, research and other areas; 

4. Provide general forestry information to AID and Peace Corps staff and 
facilitate the exchange of technical information between natural resources 
projec~ personnel. 

FSP can provide a limited number of techn;:al consultants to AID field projects 
at no cost to country Missions, generally up to a maximum period of about four 
weeks per consultant. 

The FSP Staff on Call 

FSP consists of seven professional forestry and natural resources specialists. 
in the field and in Washington, all with overseas development experience with 
FAO. AID. Peace Corps or other organizations. Their technical specializations 
include: tropical silviculture, arid zone forestry. genetics. forest hydrology
and watershed management, economics. as well as general forestry. The 
Washington-based core of the FSP team consists of a team leader and a general 
program coordinator for each of the Africa, Asia and Latin America regions. 
These staff members are on call for technical assistan~e to AlDis regional and 
technical bureaus, for example, to advise on new project proposals. They are 
also available for brief technical assistance visits to field projects. 

Also associated with FSP are field staff who will be available to advise on 
technical questions (normally at no cost to the Mission). The three field 
staff are funded through Personal Services Contracts in Costa Rica (ROCAP),
Kenya (REDSO/EA) and USAID/Indonesia. 

1----:::=---------- _ ~/~_~ 
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Workshops and Other Technical Assistance 

In addition to work on field projects, FSP can assist AID on a number of 
related technical activities, such as: 

1. Providing experts to help organize and/or assist with technical 
workshops; 

2. Conducting analytical studies in tropical forestry directed at 
examining technical, economic or social questions pertinent to successful 
project operation; 

3. Assisting in developing new ideas for forestry or natural resources 
projects or programs; 

4. Advising on questions relating to training and research in the natural 
resources field. 

These services also apply to cooperative projects between AID and Peace Corps. 

The FSP Data Bank and Roster 

FSP serves as a reservoir of basic information on tropical forestry and 
natural resources. This basic information includes: 

1. A working roster of individuals with technical expertise in forestry 
and natural resources, who could be available for either short or long-term
consultancies overseas; 

2. A general data bank on institutes, universities and other organizations 
in the forestry and natural resources field, interested in engaging in contract 
work in forestry development for AID; 

3. A list of information services dealing with tropical forestry and 
natural resources. 

To Obtain FSP Assistance 

To request FSP assistance for your AID field project contact the Regional 
Bureaus: for Africa - AFR/DR/SDP, Rm. 2480, Forestry Officer; for Asia ­
AS/TR/EFE, Rm. 702, SA-18, Forestry Offic~r; for Latin America/Caribbean ­
LAC/DR, Rm. 2252, Environmental Officer; for Near East - HE/PO, Rm. 4709,
Environmental Officer. For further informatio~ about FSP contact S&T/FNR,
Room 2090, SA-1B, Forestry Officer. 

To Participate in FSP as a Forester 

If you are a natural r~source specialist with development experience overseas 
and wish to include your name in the FSP roster of experts and consultants, 
please submit a resume detailing your education, language skills and profes­
Sional experience, especially your experience in international work. FSP seeks 
out experts from all segments of the professional forestry community. Write 
to: Forestry Support Program, c/c TMR - Room 811 RPE, USDA, Forest Service, 
P.O. Box 2417, Washington, D.C. 20013 USA. (703) 235-2432. 

The U.S. Agency for International Development (AID) 
USDA-Forest Service (USDA/FS)
USDA-Organization for International Cooperation and Development (OICD) 
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FORESTRY SLPPORT PROGRN-i 

THE TYPES OF FORESTERS AND NATURAL RESOURCE 
~CIENTI~T~ NORMALLY REQuESTED BY AID 

The Jlgercy for International Development (AID) requests the services of a 
broad range of consultants and project personnel for forestry and natural 
resource assignments in developing countries. Desirable qualifications for 
most of these job~ include approp~iate and current technical skills, prior 
overseas experierce~ relevant language proficiency and timely availability. 

Technical Skills 

Technical skills mas often requested relate to village or social forestry. 
There are rilany requests for persons specialized in extension, plantation 
practices, arid zone forestry, nursery establisr~ent, watershed or range 
manage~ent, agroforestry, shelterbelts, soil conservation and simi liar 
activities for rural areas and small-scale projects. 

OCcasionally, there are requests for specialists such as ecologists, 
pathologists, genet'cists, remote sensing specialists, economists, and 
sociolog.i.sts. 

Because of the current nature of AID development activities, there are very 
few requests for people with backgrounds in large-scale logging, pulp and 
paper, or wood products engineering. There are also few requests for persons 
with skills in outdoor recreation or wildlife management. 

In most cases, persons who are presently working at technical, field-related 
jobs are preferred to persons who have not been directly involved in field or 
technical work for several years. 

Overseas Experience 

Most AID requests are for consultants or project personnel with prior tropical 
or overseas development expeLience. In particular, requests for candidates 
for long-term assignments of 2 years or more are ~lmost always for persons 
with previous overseas experience, such as Peace Corps service. 

In exceptional cases, such as for certain highly specialized needs, overseas 
experience may not be required. For ex~nple, for short-term assignments of 
less than 3 months a consultant with especially high level technical skills 
and very good cultural sensitivity sometimes works out successfully as a 
member of a consulti~ team. • 

Language Proficiency 

Although proficiency in a foreign langua~e is not a prerequisite for all AID 
assignments, well over half the requests are for candidates with Spanish or 
French la~uage capability. There is a shortage of French speaking candidates 
who are also technically well qualified, and the supply of technically 
qualified Spanish speaking candidates is only slightly better. In some 
countries, or for some short-term assignments, good communication skills in 
English arp. sufficient. 
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Availabili ty 

Timirg of availability is a problem in some cases, such as when AID needs 
assistance on short notice or during the middle of the U.S. field season. For 
this reason many names are required for a roster in order to assure that at 
least one well-qualified candidate is available for each request. Applicants
should specify when and for how long they could be available and how much lead 
time would be required in recruiting them. Having one's name on a roster 
implies no obligation on the individual's part or on the part of AID. 

Participation of USDA/FS Employees 

The Forest Service has an agreement with AID to provide occasional salary-free
 
consultants to AID. The FSP project (or a USAID mission) pays the travel and
 
per diem in these cases. Other Forest Service employees will have their
 
salaries reimbursed by AID.
 

A Forest serv; ce employee also can accept a long-term lJIited Nations (UN) or
 
AID jOb for ,.J to a maximuln of 5 years and normally retain "return rights" to
 
the USDA/FS, continuing to pay into retirement during the period of absence.
 
Some of the UN jobs are announced and appear on Forest Service bulletin boards.
 
FSP has no official involvement in FAD job searches, although we may inform
 
people about FAG jOb announcements that come to our attention. More
 
information on "return rights" is available by referring to Title 5, U.S.
 
Cooe, sections 33h 3, 3581-3584. Any details on moving expenses or salary
 
depend on the ;::lart i :ular job. All situations are different. tt:lrmally when a
 
USDA Forest Service ~ployee takes a United Nations or AID post, their USDA/FS
 
salary is matc~ec.
 

If a Forest Service employee is considered for any job, AID should contact
 
Or. Robert Brandt, I,ternational Forestry, USDA/FS, P.O. Box 2417, Washington,
 
D.C. 200:3 (telepllo~e 202-447-7407), who then contacts the person through 
USDA/FS personnel and 'eventually through the person's supervisor. 
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APPENDIX C
 

Forestry Support Program*
 
Instructions for FSP Short Resume
 

The Forestry Support Program recommends qualified persons in forestry and 
natural resources managerent to the Agency for International Development
(A.I.D.) to help identify, design, and implement overseas development projects. 

Initial identification of qualified individuals for a specific pnsition is 
made from the short resume. To insure your skills and interest are matchp.d
with appropriate positions, it is important that the short resume form be 
completed accurately. Your current full resume should also be submitted to 
aid in selection of a short list of individuals for a position in AID or Peace 
Corps. 

Your resumes will primarily be used to identify individuals for US AID and 
Peace Corps projects. Entering your name in the roster in no way imposes any
obligation on you. This is not a published or circulated directory ann is 
used by FSP to match individuals with consultancy or long-term posts. 

To help you complete the ferm, there are instructions and two examples 
attached. Please print clearly or type all information in the spaces 
provided. Use the codes listed below. If you feel the sugqested responses do 
not fit your situation, explain in the comments section. In all columns list 
your strongest character first. Columns are mutually independent. 

Specific Instructions 

A. GEN = GENERAL PROFILE 

Identify from your backqround u~ to four skills you have in the followinq 
general areas. - --. -- ---

EX TN = Extension work and cooperative forestry work 
OPER = ~erational=Practical Work=Execution=ppplication (Le., "field 

forestry work ll ) 
PROJ = Project Development=Programming=Planning (such as with AID or FAD)
RESH =Research=Investigation=Experimentation 
SUPR =Supervision=Administration=Policv (i.e., leadership role) 
TRNG =Technical Training=Aoplied Training 
UNIV =University Instruction (professor) 
COMM = Communication:Media=Translation (e.g., have edited many

publications) 

B. TECH = TECHNICAL PROFILE 

Select no more than four of the spfcialities from your backqround. See 
code sheet for picking these codes. Describe under "Comments" if 
necessary. 

* The Forestry SUpport Program (FSP) is a joint venture between the Agency for 
International Development and the USDA-Forest Service. 
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C. EX LEVEL =EXPERIENCE LEVEL 

Note highest level achieved in your career. Categories below intended as 
a rough guide only. 

S-SENIOR-upper Mgmt, or Full Prof, or about GS 13+, or hiqher level 
supervisory or senior scientist. 

M-MEDILM-~1id. Mgmt or Assoc/Asst Prof or GS 11-12 (i.e. ,middle level) 
I-INTERM-Lower Mgmt or Instructor or GS 5-9 (up to intermediate level) 

D. EX AREA: EXPERIENCE ARE~ 

AF-AFRICA 
AS-ASIA 
EU-EUROPE 

NA-~JOR TH N-1ER I CA 
NE-NEAR EAST 
LA-LATJ~\) N.jEPICA 

E. LANG: LANGUAGE SKILLS 

Identify both language and skill level. Example: FR 3.0 

FR-FRENCH 
SP-SPAi,JlSH 
PO-FDRTUGUESE 
AR-ARAdIC 
GE-GERMAN 
OT -OTHER 

(Specify below)
NO-N)NE 

1 
1. 5 
2.0 
2.5 
3.0 
3.5 
4.0 
5.0 

SLIGHT (survival)
 
SLIGHT/FAIR
 
FAIR (casual)
 
FAIR/GOOD
 
GOOD (functional)
 
GOOD/EXCELLENT
 
EXCELLENT (fluent)

NATIVE SPEAKER
 

F. DEVOR: 

AID 
B,n.i'JK 
fiNS 
FOG 
FPiJ 
INDY 

C. EDUC: 

OVERSEAS DEVELOPMENT ORGANIZATION EXPERIENCE
 

AGENCY FOR INT'L DEVELOP 
WORLD aAN~, IB~D, ETC 
COt6UL TAt'.T 
FOREIGr,! GOV IT 
FOOD A~Jr.J ACR I C ORGAN OF UN 
INDUSTRY 

HIGHEST EDUC LEVEL ACHIEVED 

D DOCTOR'S (PhD., OF, D Sc)
 
M MASTER'S eMS, MA, MF)
 
B BACHELOR1S (BS, RA)
 

NONE 
PC 
PVO 
USFS 
USGO 
UNIV 
OT 

NONE 
PEACE CORPS 
PRIVATE VOLUiJTARY ORGAN 
USDA FnREST SERVICE 
OTHER US GOV'T 
UNIVERSITY 
OTHER 

H. AVAIL: AVAILABILITY 

Note special conditions below. 

ST SHORT TeRM (0-3 MONTHS)
LT LONG TERt-1 
7/82 DATE AVAILABLE 
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I.	 PRJOB: ffiESENT JOB 

You may list more than one from experience code nbove (F). 

J.	 OVERSEAS EX: OVERSEAS EXPERIENCE 

EXAMPLES: LATIN AMERICA - PANA~A 1 YEAR = LA PAN 1 Y. 
PANAMA 1 MONTH = LA PAN 1 M.
 

LATIN AMERICA - MANY COUNTRIES = LA MOO
 
(see also examples of Short Resumes and Code Sheet) 

K.	 EOUCATION 

Show most recent degree first. 

Note degree code from G, year degree awarded, state or country and 
technical code from code sheet. See examples of short resumes. 

Your sugqestions or comments about this form and instructions would be 
appreciated. 
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;QR!:!:':"P.\' S'lJPPOFr.' PR:lG?;"': 

Sh~:-t Res'rel Codes 

A. ·m::H· nx~rm:;~. 

AGRI ItI:i:FJ.CUI.'IUl'lt 
IGC Aero (Villa9'!) ro~' 

~~ 
ARID MID zrN: JIORE~ 
!SICM !SIQol:crJUCS, Jll>.'t=. PRX:tSSING 
7Dr'i B:l'L\.\i', Sn,VICS 
ClEM OiEY.!STRY, PHYSICS 
ax>P CDJPEP,,\TIVES 
!COL ~. 

B. <Dl..N'I'RY ABB..Cl!:\'IATIClIS 
M-J.n,Jc;.. . 

ALG X1Zt?lA 
»IG NK1J'..A 
m: BD'r-: 

IIOl' JlC7I'S'M"" 
JlJR II1JlI.JNDI 
CN'\ ~~ 
CAR ~ A.F. JIEP. 
CHT\ 0t\D 

Vll: V'I!."nW1 
U-U\~; Ni!:lJCJ. 

ItQ.. AIG: ~v. 

8Nl ~....s 

1M JWG,;:t)S 
n. l!ICL.'NIJ.. 
BAA J.W"Z n. 
Oil omL 
a:L CI1D1BIA 

c. ST1\n: -'BBFlEVlA­""I(Jo:S 
AI. ~v;.. 

M. ~:A 
KL lJUZO\,; 
AA ~:SAS 

CA CALIFO~-v. 
CD (J)LD':VIIX) 

CT CINID:"I'lCJI' 
IE~ 
a: DlS'I'IUcr CF cx::n.tJomIh 

J!C:N 
mE:R 
!NCR 
!Nl'O 
EN\"1' 
nilE 
JIORY 
&\RV 
H'iDR 
1AIJS 
LIm: 
K\PP 
~S 

~ 

KINR 
)fITG 

NMS 
NIJRS 
PARK 
PAn! 
PHY'S 
PLSC 
P1NI' 
Pa.Y 
PIa) 

~ 
RQ., 
J&'.5 
SILV 
.9:CL 
ron. 
TJUM 
UM!t\ 
l1I'n. 
WASH 
WIND 
wtn; 
\oIU'I' 

~::S 
I!NE:RG)' (BICMF.SSl 
~. JIORrST 
!N'IO'OI..CGY 
Dr\'IR:N'~:-: 

P'M 1'VI.~"1' 

JIO~' 

~ 
!lYDR)l1Xi'/, IRJUG., ME"m)R)L. 
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~~ 

w.PP~ 
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9:X:Iou::t::;'l, IANO 'I!:NURE 
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~-; FORES'I'RY 
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WI CVINrA 
~ C1J'INFA BISS1IlJ 
IVC IVORY ~ 

m­ ~'l;, 

LES u:s::mo 
LIB LmElUA 
t90D ~ 
"""I M.\I}\1o."I 
MAL I9J.I 
J9.l) ~'11\ 

KJR KJFCC:D 
KJZ KJZAMBI~ 

tWI lWmIA 
HIG NIGER 
NCir\ NIGER!.A 
JIH\ MI.'Wo\ 
SEN ~ 

su: sm.AA Il!rnE 
S01 9:l'W.IA 
~ ~ MR1CJ. 
SUD Svt1~N 

90/1'1 ~lL'ND 

~~ ~'UtNIA 

TCG TCXlJ 
UG1l. ocar-.:;:)1\ 
INA tJP'PtR v:JLTA 
ZIH ~~ 

v..:i ZAI.RE 
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/IVL­ ~STAALIA 

».N ~ 

1'IiU !!Iil1I7\N 
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am am;. 
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~~ 
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)£X MEXICD 
NIe NICJ.P.Aal1\ 
P....~ PmA'11. 
PAA P1o.AAG!AY 
PER PER:.' 
PUR P'JER'I'O RICD 
SUR ~"I 

nu ~IDo\D 

tmC URJGJi\Y 
VEN vmE:ztJEV. 
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M'C ~\'1S'IN' 
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~ mN 
00 IPAO 
ISR ISRE;J. 
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I.tB u::Bk~ 
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YD! ~ 

n. n.oFOIA 
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CJ1 C1J7I,.~ 

HI ~I 

II> IDAHO 
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IA ~ 
ItS ~s;...s 
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K> ~",1) 

~ !'f\S~ 
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~~ 
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l:)'''J/!JIlc to delOOnstrate cOfTl)letion ?f above fonn. 

JOhn J. Jetter. born 19;'1. I:> a full professor at Pinchot University spending
 
LJo to 50':. Ill' his tille tL-<Jcll1nb • 10 to 110% on research activities and 10 to 30%
 
~lldrinL ::::')'dh:JL~ with otllC:"'S. Althol~ a specialist in soil science and water­


HAIL TO: Forestry Support Progra. sileo i1l3I1<J~7·~Il_·nt. plannln:~ and envlrorurenta1 issU€:s require about 201 of his t~.
c/o lHR Roo. 8l1-RPE Based on hl~ ;.lccOiTfll1shrrcnts. hl~ 1s considered to have senior level experience.
USDA forest Service I/ls ovor-seas assi,'".7lITCnts Illclude four Afrlcu.'1 countries (total 1 year). Balti (5 
P.O. Box 2411 m::mtns). and l:':~pt (2 ironths). A self-efT1110yed consultant with basic 1m00,'Iledge 
Washington. D.C. 20013 of fo'rench. he lin::; represenf.f~d an indu::;trial finn, his university and AID. lie 

enjoys consirlc:r';lble 1at1tIl.jI~ in bp.ln~ able to accept short or long-tenn (over 3 
PIION£:	 (lU3) 235-2432 rrDnths) rtSSl,'lJ1l~nts. tc l1i.:; 1 d(~;~rees: University of Illinois. B.S. 19~1. in 

al.7'lculture. and M.S. 1911 3. 1n C'l:onollllcsj and a PhD') 19~8, in soil science. 
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IAIL TO:	 Forestry Support Progra. 
c/o TMR Roo. 811-RPE 
USDA Forest Servtce 
P.O. Box 2411 
Washtngtoll, D.C. 20013 

PHONE: (103) 235-2432 

Example to demonstrate completion of above form. 

Susan S. Sylvan, born 1947, has considerable experience in supervi­
sory (administrative) and operati0nal assignments. She has spent 
several years in tree im~rovement, reforestation, nursery develop­
ment and operation and in establishin~ a~roforestry projects. 
While acquirin~ a menium level of exr-erience in her 34 years, she 
has served for 3 years in Ecuador wi~h the Peace Coros and AID and 
has acquired a qocrl to excellent fluenc~' in Spanish.· Her scholastic 
ach':evements include a ttaster's in forest genetics (Florida) and a 
n.s. in forest mana~ement (r,eor~ia). She is at present a GS-l2 with 
the V.S.F.S. in charge of a regional reforestation/tree improvement 
program. Availacle short-term only. Traveled in many F.uropcan
countries. 
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OM"ENTS:
 
PLF.ASE SEND FSP A tiORE DE:~AILED RESUME AS WELL, 
WH~N YOU SEND IN THIS FORM I 

THANK YOU, 
FSP 

tAIL TO: Forestry support Progra. 
c/o TMR Roo. 811-RPE 
USDA Forest ServIce 
1'.0. Box 2411 
WashIngton. D.C. 20013 

PHONE: (103) 235-2432 



APPENDIX 0 

List Of Papers By FSP 

Thorud, David. Fsr Consultant's report on trip to AID project/Jamaica, 1981. 

Harchari k, Davi d A. Fsr Consul tant' s renort on t.rio to AID project/Haiti, 1981 

Schrnmm, r.tJntl'r. FSP r:(1n~,IJlt:i'lnt. 's ff~pnrt on I:r1r 1:0 Am rrojprt/Ji'lmnir8, 19P.1. 

Gall, Pirie. FSP Consultant's report on participation in Peace Coros Forestry 
Workshop, Costa Rica, 1981. 

Kunklp, SamlJf'l H. Imrfodnq link8(jr', nf forrc;trv nrnfpc;c;inn,11s with IISAH"'c; 
forestry programs--the U. S. cO,lnectlon. (Presenter1 at Society of American 
Forsters' convent:on). 1981. 

Ledig, F. T. and J.L. Whitmore, 1981. HP.riC8hiUtv 8nn qenptics correlations 
for volume, foxtails and form of Caribbean Pine in Puerto Rico. Silvae 
Genetira 30 (impress). 

Whitmore, J.L. Plantations vs. other land-use options in Latin Americ8. 
Proceedings, XVII IUr,u Congress, Kyoto. Division I session (impress). 

Whitmore, J.L., L. LaMois, F. Deneke, L. Hill and R. Wh~ley. 1981. The 
USDA-Forest Service/In{ern~tional Tropical Forestry Proqr8m. 20 Pp. 

ZerbE!, J.I., J.L. WtlitmcJ['I', K. A. Chric,tophf"rspn, H.E. Wrlhlnr pn, CIllO J.F. 
Laundrie. 1981. Problems associated with fuelwood use in developing 
countries. Session No. 30: Tropical Woods. Forest Products Research Society 
An~~al Meeting, St, Paul, Minn, June 25, 1981. (in Press). 
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APPENDIX E 

UNIVERSITY OR INSTITUTE GENERAL PROI-ILE FORM£\T 

FSP will, through interviews and telephone contacts, maintain the followinq
 
general information on hand for reference by AID personnel.
 

1. CONTRACTS 

A listing of recent or oresent ~jor AID, FAD, Bank, Corsortia or 
other contracts for overseas activities in forestry/n8tural resources 
(FNR) area. (e.q. Georqia now has Sri Lanka AID oro,iect). Not ~ 
comprehensive list, but a highlight. 

2. EXPERTS: 

A listing of the university's princio~l FNR faculty members with overseas 
experience, (i.e., those persons with overseas experience in FNR). This 
may be, say, 3-15 persons in most-unTversities. Also incluoeO-Could he 
persons with French or Spanish fluency. These same names also would be 
entered into the FSP roster of expertise. 

3. TECHNICAL SPECIALITY OR SPECIAL COURSES: 

Brief descriotion of any particular technical speciality that especially 
relates to LDCs or the tropics (e.g. Florida's ecology programs, Arizona's 
arid zone proqram5, North Caroli~as emphasis on genetics and trooical 
soils, etc). 

4. INTERNATIONAL PR(X;RAMS: 

Brief description of any international programs (e.g. Idaho and Syracuse's 
international forestry programs). 

5. SPECIAL LINKAGES 

A brief description of other special overseas linkages (e.g. Colorado 
faculty has a cooperative agreement with Venezuela faculty on watershed 
management teaching). 

6. REPORTS OF SPECIAL INTEREST: 

Any recent "international forestry" reports or other overseas F~ reports 
of special interest (e.g. Yale has just released an interesting "Tropical 
Forests-utilization and Conservation" book, 199 pp., 1981). 


